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Executive Summary 
  
Since October 2015, consortium partners have conducted field assessments of food security, 
nutrition, WASH needs, gender and women’s empowerment, and climate-related risks in over a 
dozen woredas. SPIR targets (LOA) 526,444 total direct project participants with an integrated 
and gender-sensitive package of interventions across the following elements: maternal and child 
health, nutrition, water supply and sanitation, social assistance, agriculture sector capacity, 
strengthen microenterprise productivity, and capacity building, preparedness and planning. 

 
These purposes of SPIR are designed to address key underlying causes of food insecurity, and 
include appropriately layered and sequenced interventions for positive behavior change in key 
areas including agricultural practices, elimination of harmful traditional practices and violence 
against women and girls, health and nutrition behaviors including sanitation and hygiene, and 
natural resource regeneration.  The goal of this gender analysis was to undertake a comprehensive 
target-specific study with the aim of further informing gender integration strategies across all 
SPIR Purposes and Sub-Purposes by identifying and explaining gaps between men, women, boys 
and girls existing within households, communities, and government.  
 
This study included collection of quantitative data (demographic information), and qualitative 
data which included focus-group discussions (FGDs) and key informant interviews (KIIs). 
Quantitative and qualitative data was collected in SPIR implementation areas in three regions: 
Amhara, Oromia and SNNPR.  Many issues were raised during the FGDs and KIIS, but 
participants were actively involved in providing suggestions on how to address the issues raised.  
Questions were asked of participants on what ideas they had to enact change in their community, 
what changes would be difficult, and what changes would be possible.  
 
The results of this study indicate that there is great potential to incorporate findings throughout 
many SPIR program activities, and the enabling environment within the community is present 
and community members are ready and willing to participate.  This study has provided an 
important contribution to validating what other gender studies have found, but it has also 
contributed in several unique ways. This gender analysis sought to drill down in key areas where 
not as much information is currently known, or needed further validation, in the Ethiopian 
context. Some of these key areas where results can be incorporated into program activities 
include:  

• Increasing Male Involvement in childcare activities  
• Addressing food taboos that impact, and may harm, pregnant women and their unborn; 
• Empowering and engaging more women and youth in the public sphere and leadership 

opportunities; 
• Promoting FMNR by increasing women’s participation in watershed and natural 

resource co-ops;  
• Clarifying the gender social development provisions in the PSNP4 PIM; 
• Engaging communities in ways to increase the age of marriage and delay of first born 

child; 
• Work to strengthen goals and aspirations, particularly for youth.  
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1.0  Introduction1 
 
Chronic food insecurity in Ethiopia is driven by the complex interplay 
of economic, natural, health, and social factors. Economic factors 
impacting food insecurity include food price inflation, limited access 
to markets, and limited livelihood opportunities. Natural factors 
include inadequate and/or irregular rainfall, drought, crop failures, 
livestock mortality, climate change, natural resource degradation, and 
small plot sizes. Health factors include sudden illness, poor hygiene 
and sanitation practices, lack of access to health services, and poor 
understanding of maternal and child health and nutrition needs. Social 
factors contributing to food insecurity include low literacy levels, 
social marginalization especially for women, insecure land tenure 
rights, and the prevalence of harmful traditional practices. Each of 
these phenomena has significant gender dimensions, resulting in 
heightened vulnerability among women and girls. 2   
 

Consortium partners designed this Development Food Security 
Activity (DFSA) in close collaboration with local technical experts, 
local staff members, government stakeholders including PSNP 
representatives, and a targeted group of private sector companies. 
Since October 2015, consortium partners have conducted field 
assessments of food security, nutrition, WASH needs, gender and 
women’s empowerment, and climate-related risks in over a dozen 
woredas. Additionally, the consortium conducted specific assessments 
of nutrition, livelihood opportunities, and appropriate resource 
transfer mechanisms. This research was combined with secondary 
information to develop a theory of change and program design that is 
evidence-based, logically layered and sequenced, and impactful.  

 
1.1  About the SPIR Program3  
 
The SPIR project implemented by World Vision and its partners (CARE and ORDA) is aimed to 
enhance livelihoods, increase resilience to shocks, and improve food security and nutrition for 
rural households vulnerable to food insecurity in Ethiopia. SPIR is responsive to community 
needs, carefully aligned with the Productive Safety Net Program (PSNP) and grounded in the 
depth of experience the consortium partners have. SPIR aligns with Title II DFSA to focus on 
institutional strengthening of the PSNP, especially at the woreda- and kebele-levels. 
 
SPIR targets (LOA) 526,444 total direct project participants with an integrated and gender-
sensitive package of interventions across the following elements: maternal and child health, 
                                                      
1 DFSA Monitoring and Evaluation Plan Annex 5 Theory of Change Document 
2 USAID Office of Food for Peace Food Security Country Framework for Ethiopia FY 2016 – FY 2020. Washington, 
D.C.: Food Economy Group, September 2015 
3 Ethiopia DFSA Monitoring and Evaluation Plan- May 30, 2017, 2 
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nutrition, water supply and sanitation, social assistance, agriculture sector capacity, strengthen 
microenterprise productivity, and capacity building, preparedness and planning. There will be 
significant overlap of interventions for SPIR participants through the implementation of an 
integrated package of interventions and by leveraging impact through existing projects. These 
projects include those implemented by consortium members CARE and ORDA. Other projects 
funded by USAID under the Feed the Future initiative include Growth through Nutrition (GTN) 
and others.  The strategy to leverage impact through existing projects in the target areas is 
multifold as it will involve building on the technical expertise of existing projects as well as 
adapting their structures and tools where relevant to effectively maximize impact on food 
security and nutrition in the SPIR.  
 
SPIR will provide 179,303 women and their partners with Social and Behavior Change 
Communication (SBCC) and nutrition education to improve maternal and child feeding 
practices, essential hygiene and health-seeking behaviors. At the same time, SPIR will strengthen 
the capacity of Health Extension Workers, Health Development Army members and other 
community-based health service providers to ensure ongoing access to Maternal and Child 
Health and Nutrition (MCHN) services. In addition, 179,303 mothers, caregivers, adolescent 
girls and children will be supported to meet immediate food security and nutrition needs. 
 
A planned 152,100 direct SPIR participants will benefit from improved access to water and 
sanitation. SPIR will reach 262,437 individuals with environmentally sound technical support to 
increase safety, quality, and diversity of agricultural and livestock productivity; another 138,567 
will benefit from alternative livelihoods and private sector development through the 
microenterprise productivity.  
 
Disaster risk reduction (DRR) activities will focus on disaster preparedness, including use of 
early warning systems. To promote increased gender equity, SPIR will use the results of a 
comprehensive gender analysis to ensure consistent and context-specific messaging. Finally, 
integrated capacity building and coordination with local government offices will improve local 
governance and social accountability in local authorities and service providers in targeted 
woredas, helping ensure lasting change after SPIR ends.  
 

1.2 SPIR’S OBJECTIVES4 
 
SPIR shares USAID Ethiopia, FFP, and PSNP4 goal: Resilience to shocks and livelihoods 

enhanced, and food security and nutrition improved, for rural households vulnerable to food 

insecurity. To achieve this goal, the consortium has identified three key levers of change, 
including: 1) institutional strengthening of the PSNP at national, regional, woreda, and kebele 
levels and local development actors such as ORDA; 2) empowerment of women and youth; and 
3) improved practices and behaviors such as improved sanitation and hygiene behaviors, 
reduction of practices that harm women and girls, and improved NRM and climate-smart 
agricultural practices. These levers of change will be activated through innovative and integrated 
initiatives to achieve SPIR’s four purposes, including: 
 

                                                      
4 Ethiopia DFSA Monitoring and Evaluation Plan- May 30, 2017, 6 



 
 

10 

1.   Increased income, productive assets and equitable access to nutritious food for vulnerable 
women, men and youth; 

2.   Improved nutritional status of children under two years of age, pregnant and lactating 
women, and adolescent girls; 

3.   Increased women's empowerment, youth empowerment and gender equity; 
4.   Strengthened ability of women, men and communities to mitigate, adapt to and recover 

from human-caused and natural shocks and stresses. 
 

These purposes are designed to address key underlying causes of food insecurity, and include 
appropriately layered and sequenced interventions for positive behavior change in key areas 
including agricultural practices, elimination of harmful traditional practices and violence against 
women and girls, health and nutrition behaviors including sanitation and hygiene, and natural 
resource regeneration. These interventions are customizable to address unique characteristics of 
participants by gender, age, position in communities, and skill level.  
 
This project follows a twin-track approach to ensure gender equality outcomes in the project. 

Women and youth empowerment is one of the 
purposes, and at the same time, it is also a 
crosscutting component. The project aims to address 
gender equity and equality concerns of poor 
households by working on gender competence of 
institutions, communities and individuals. 
These capacities are anticipated to create inclusive 
and collaborative relations resulting in better 
access to resources, skills and support systems for 
women, girls and youth. The project aims to 
reach 254,000 individuals with its women 
empowerment efforts. 

 
Gender is a mainstreamed focus that is incorporated across all the components of SPIR. MCHN, 
WASH and Agriculture and Livelihood participants receive gender related services which entails 
SBCC messaging, awareness and campaigning projects.  
 
Consortium partners drew upon deep global and local experience to transform vulnerable 
households through innovative and integrated initiatives to achieve program purposes5.  While 
the primary focus of this report and study is grounded in Purpose 3, the results have been 
considered for implementation across all four purposes, which includes the following activities:  
 

• Under Purpose 1, WV and partners will focus on increased agricultural productivity of 
nutritious foods for women, men and youth smallholder farmers (1.1); increased access 
to agricultural markets by women, men, and youth smallholder farmers (1.2); increased 
Off-farm & Non-farm income for vulnerable women, men and youth (1.3); and increased 
use of financial services for vulnerable women, men and youth (1.4). 

 

                                                      
5 WV Ethiopia DFAP Technical Narrative 
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• Under Purpose 2 SPIR interventions focus on increased utilization of diverse nutritious 
food for children under two, pregnant and lactating women, and adolescent girls (2.1); 
increased utilization of health and nutrition services (2.2) and reduced prevalence of 
diarrhea and water borne diseases (2.3). 

 
• Under Purpose 3 SPIR will focus on increased responsiveness of institutions to the needs 

and priorities of girls and women (3.1); reduction of workload on women and girls (3.2); 
and strengthened aspirations, capabilities, leadership and decision-making power for 
women and youth (3.3). 

 
• Under Purpose 4 SPIR interventions will focus on improved climate-resilient livelihoods 

for vulnerable women, men, and youth (4.1); improved disaster risk reduction strategies 
for women, men and communities (4.2); improved effectiveness and social mobilization 
of PSNP4 institutions (4.3). 

2. Background/Literature Review 
 

2.1 Purpose of this Gender Analysis Study6 
 
Prior to this study, the SPIR project conducted an in-house desk review of previous country 
specific gender studies, literature, and findings from the gender domains used in the Women 
Empowerment in Agriculture Index (WEAI). This study builds upon information already 
available from many other studies conducted, as well as information gathered for the SPIR 
project.  The previously conducted studies laid the foundation for which this study was built 
upon, providing a general breadth and depth on gender norms, attitudes and behaviors 
throughout Ethiopia.  As a result, this Gender Analysis took a less general approach, and instead, 
examined several areas with greater specificity than would be examined in a general Gender 
Analysis study. For the purposes of this report, all background documents that informed this 
Gender Analysis will not be reviewed in depth here, but the key documents are as follows:  
 

• USAID Technical Reference Chapters 7 
• USAID Gender Equity and Female Empowerment Policy 8  
• USAID Youth in Development Policy9 
• USAID ADS 20510 
• SPIR DFAP Gender Analysis Scoping Exercise11 
• DFAP Joint Primary Data Assessment Report-SSNPR12  

                                                      
6 SPIR Gender Analysis RFP 
7 USAID FFP Technical Reference Chapters, 2017, Section E 
8 USAID Gender Equality and Female Empowerment Policy, 2012 
9 USAID Youth in Development Policy, 2013 
10 USAID ADS 205 
11 SPIR DFAP Gender Analysis Scoping Exercise, November 2016-November 2017 
12 DFAP Joint Primary Data Assessment Report-SSNPR, November 2015 
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• Food Security and Livelihoods Assessment Report.  Oromia Region- West and East 
Harerghe Zone13  

• DFAP Food Security and Livelihoods Assessment Report. Amhara Region- North Gondar, 
North Wollo and Wag Himra Zone14  

• 2016 Ethiopia DHS15 
• Harmful Traditional Practices SPIR internal data collection16 
• PSNP4 Provisions Manual17 

 
As previously stated, this literature review will not cover the aforementioned documents in great 
detail; however, a few key background documents will be briefly described below.   
 
2.1.1 SPIR DFAP Gender Analysis Scoping Exercise 
 
This desk review and scoping exercise was conducted between November 2016 and early 
January 2017. This exercise used the 5 empowerment indicator components used by the Women 
Empowerment in Agriculture Index (developed by USAID)18. Both national level research and 
the project’s pre-proposal assessments were reviewed. The pool of studies reviewed was not 
exhaustive, but was used to synthesize national level datasets and literature. The key results 
found during this scoping activity are listed below.    
 
Gender roles, responsibilities and time use 
 

• Women as caregivers carry the full burden of household management for which they get 
very little support from their husband and family19.  

• In Oromia, Amhara and SNNP Regions women divide their time between agricultural 
and domestic tasks and spend about 14 hours (in Amhara 14-17 hours) 20 a day on both 
productive and domestic activities compared to an average of 10 hours spent by men21.  

• Women contribute as much as 70 percent of on-farm labor in post-harvest activities for 
cereals and take on 60 percent of marketing activities22.  This ranges regionally from 34 
percent in SNNPR to 52 percent in the Tigray Region. 

• For livestock production, it ranges from women contributing 48 percent of their time in 
the Amhara Region to 77 percent in SNNPR23. 

                                                      
13 Food Security and Livelihoods Assessment Report.  Oromia Region- West and East Harerghe Zone, November 
2015 
14 DFAP Food Security and Livelihoods Assessment Report. Amhara Region- North Gondar, North Wollo and Wag 
Himra Zone, November 2015 
15 Ethiopia DHS 2016 
16 SPIR internal document collecting information on HTPs across project areas, 2017 
17 PSNP4- Standard Provisions Manual, 2014 
18 Women Empowerment in Agriculture Index (WEIA). Feed the Future Brochure. USAID, IFPRI and OPHI 
19 MoA (2011). Participatory extension system: Extension Training Materials. Extension Directorate. October 2011, 
Addis Ababa.   
20ANRS (2005). Women’s status in Amhara Region (Amharic version). 
21Agajie and Derese (2012).  Assessing the potential role of small-scale women food producers in a climate smart 
Agricultural Development in Ethiopia. 
22UN Women (2014). Preliminary Gender Profile of Ethiopia. Addis Ababa, Ethiopia - November 2014. 
23Alemayehu (2001). 
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Household Power Patterns and Decision-Making 
• Several studies have consistently documented that men take the upper hand in decision- 

making and selling large volumes of produce, while also controlling the income 
generated from the sale.  

• FHH’s are limited in market information (prices, demand and supplies) and negotiation 
skills. They may also face mobility problems to far-off market locations in rural areas 
with limited infrastructure.  

• Women fear being deceived in large quantity sales (lack of numeracy skills), and 
therefore tend to sell in small quantities where they feel more comfortable knowing the 
amount they get24. 

• Decisions related to the market are primarily made by husbands (70 percent) or jointly 
(15 percent).  

 
Access to and control over resources 

• Female-headed households (FHHs) have access to an average of 0.45 hectares of crop 
land while male-headed households (MHHs) have on average access to 1.18 hectares.  

• Oxen ownership is 66 percent in MHHs compared with 29 percent for FHHs. 
• Although women contribute 70 percent of the work labor for the farm, since they do not 

plough (due to gender role bias and lack of women friendly technologies) they are not 
considered as farmers. Only 4 percent of women in MHHs consider themselves as farm 
managers or real farmers. 

• Women have difficulty accessing credit due to lack of collateral to secure loans as they 
do not always have land or property in their own name.  

• In Ethiopia, 20 percent of MHHs have access to credit compared to 13 percent of FHHs.  
• Women have less access to agricultural extension services (i.e., 21 percent of FHHs 

compared to 36 percent of male farmers have access to extension).  
• LAND project findings show that women have less chance of property ownership and 

management for two policy constraints: land inheritance is made to those who live with 
the deceased – not to blood relatives as per the general law (often women marry and 
move); and any property acquired before marriage by any of the spouses is a private 
property and can be administered-disposed-income used as preferred unilaterally.  

• Land often is inherited by men, and men tend to marry later and after having a land share 
from family, hence the woman then has no say in the property. 

 
Meaningful Participation in Public Decision-Making 

• Only 20 percent of cooperative members are women. Educated and larger land owner 
male household heads are influential in co-ops and women in these households and 
women with more education are more likely to be members25. 

• Women specific cooperatives and informal groups have provided better opportunities of 
participation and access to services including for married women. Such cooperatives 

                                                      
24 Semhal Getachew (2016). Non-Timber Products Gender Analysis in Benishangul-Gumuz. Farm Africa 
25 EDR and IFPRI (2015). Women’s Participation in Agricultural Cooperatives in Ethiopia. Thomas Woldu, Fanaye 
Tadesse, and Marie-Katherine Waller. Ethiopian Development Research Institute and IFPRI. ESSP WORKING PAPER 
57 
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enhanced exposure, skills and knowledge of women on improved technologies, market 
participation, bargaining power and leadership capacities26. 

• At least 1 woman is supposed to be a member of Land Administration Committees at the 
Kebele level, but this is not practiced often in reality.  

 
Gender Based Violence: Child Marriage 

• Ethiopia’s child marriage rate is still high and one of its consequence is one of the highest 
adolescent fertility rates in sub-Saharan Africa, with 72.4 births for every 1,000 women 
aged 15-19 years. 

• Girls are also more likely than boys to be living away from their parents. Of children ages 
12-14 years, for example, 12.5 percent of boys but 17.2 percent of girls are living with 
neither parent—reflecting not only the greater likelihood of girls’ marriage, but also their 
higher migration rates, often for domestic work opportunities.  

• Of the married girls aged 12-24, nearly 22 percent had not wanted sex the first time they 
had it, and nearly 18 percent were physically forced into their first sexual experience and 
nearly one-third had their sexual debut before menarche.  

• Ethiopian girls who were married or knew they were likely to get married in the near 
future were more likely to have depressive symptoms and to have considered suicide than 
those for whom marriage was not yet planned. The risk of suicidal ideation was over 1.8 
times higher for ever-married girls and over two times higher for “promised” girls.  
 

2.1.2 Select Results for Harmful Traditional Practices Training (HTPs) 
 
World Vision Ethiopia DFSA incorporated an HTP session 
into GSD Training in order to give basic information on 
community level service providers (HEWs, DAs and SWs). 
This provided information on HTPs and heightened 
participatn’s roles as referral agents, linking service 
providers and information sources to increase awareness 
about the negative consequences of HTPs on the lives of 
women, men, girls and boys with in the community they 
work in. Participants of GSD Trainings were able to identify 
practices that are considered as harmful, but are still 
commonly justified as positve by the norm or culture of the 
community in different project areas. The followng were 
identified as HTPs across project SPIR project 
implementation areas (not all are prevealent in every project 
area): 

• Female Genital Mutualation/Cutting 
• Early Marriage 
• Polgyamy 
• Marriage by Abduction 
• Milk teeth extraction performed on children 
• Uvulectomy or tonsil cutting 

                                                      
26 Agajie and Derese (2014) Climate resilience and cooperatives in Ethiopia in South Gonder zone.  
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• Feeding fresh butter to new born babies and other food taboos 

From this, participants discussed reasons these HTPs still occur and existing referral systems and 
structures at the local levels. They also disscussed reporting mechanisms and resources in place as 
well as identified additional resources needed in vairous project areas to adequately address HTPs.  
 
2.1.3 About the Productive Safety Net Program Phase 4 (PSNP4)27  
 
The PSNP4 is part of the Ethiopian Government’s response to the increasingly unpredictable 
weather patterns in the Horn of Africa. PSNP4 is a continuation and expansion of earlier phases 
of the Productive Safety Net Program that began in Ethiopia in 2005.  PSNP4 is expected to 
contribute to a decline in poverty, hunger and chronic food insecurity among the poorest and 
most climate-dependent rural Ethiopians.  It is expected that PSNP4 will provide protection from 
weather-induced shocks and improve rural Ethiopians ability to cope and respond to shocks 
when they do occur.  Through public works, PSNP focuses on a variety of activities including: 
water conservation, protecting watersheds, increased small-scale irrigation, increased agricultural 
yields, and delivery of predictable cash transfers for households to avoid hunger and distress and 
further poverty. The livelihood components assist beneficiaries to diversify and not rely 
exclusively on climate-dependent activities.   
 
An expanded area of PSNP4 is an increased attention and focus on the gendered dimensions of 
activities under PSNP428.  For example, there is increased targeting for female-headed 
households and prioritization of inclusion and consideration for polygamous households where 
the second and subsequent wives are considered separate female-headed households. Further, the 
client card now includes information, pictures and names of both spouses of the household.  
There are also gender considerations for women’s involvement in public works. Some of these 
provisions include (but not all listed here): 

• Women should work a reduced workload which allows them to arrive late and leave 
early (and adjusting their work commitment to 50% of the standard-women have 50% 
less working hours and loads than men).  

• Women should be represented and participate in PWs planning team and process and 
50% representation in the Kebele Watershed taskforce (KWSTF). 

• Pregnant woman should be transitioned to temporary direct support on confirmation 
from the health worker of her pregnancy or in the absence of this, from the 4th month of 
pregnancy), and continue to receive direct support until her child is 12 months old. 

• Lighter works should be allocated to older people and women, especially women who 
are still breastfeeding and have children older than 12 months old (high-energy demands 
of breastfeeding). 

• Public work activities can be undertaken on private land belonging to female-headed 
households with severe labor shortages. 

• Public works team composition should be balanced with men and women; women-only 
teams for certain projects.  The team leader or co-team leader should be a woman. 

 

                                                      
27 About PSNP4 accessed at: 
https://reliefweb.int/sites/reliefweb.int/files/resources/Ethiopia_PSNP4_case_study.pdf 
28 Summary of GSD provisions in PIM- internal WV document 
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2.1.4 Goal of this Gender and Youth Analysis  
 
The goal of this study was to undertake a comprehensive 
target-specific Gender and Youth Analysis with the aim of 
further informing gender and you integration strategies across 
project Purposes and Sub-Purposes by identifying and 
explaining gaps between men, women, boys and girls existing 
within households, communities, and government. The DFSA 
Gender and Youth Analysis analyzed the relevance of gender 
norms and power relations within specific contexts such as 
different geographies, cultures, institutions and market 
relationships. The domains of this analysis were broadly 
informed by the following five components as required by ADS 205:  
 

1) Laws, Policies, Regulations, and Institutional Practices;  
2) Cultural Norms and Beliefs;  
3) Gender Roles, Responsibilities and Time Used;  
4) Access to and Control of Assets and Resources and;  
5) Patterns of Power and Decision-Making.  

 
The goal of this analysis was to provide guidance and information about present conditions and 
future recommendations on the following areas: 
 

1. Review of current practices, specific barriers and actionable steps to enhance men and 
boys’ engagement in child care and household work, with suggested interventions and 
messages that lessen rigid gender norms; and provide an outcome map for the behavior 
markers (i.e. sign posts) to monitor during the life of the project which will enhance the 
effect of program’s outcomes; 

 
2. Identify positive trends, factors and male engagement approaches that can be used to 
promote and drive for transformational collaborative gender relations; 

 
3. Identify constraints/barriers that affect equitable distribution of food and gender specific 
food taboos for adolescents and pregnant and lactating women in the household, as well 
as ways to address social and gendered barriers to behavior change; 

 
4. Review the challenges faced by the female land owners (with limited male labor) to 
benefit fully from their land and recommend policy changes, approaches, technologies to 
facilitate positive improvements in their lives; 

 
5. Review gender based mobility constraints for adolescent girls and women, specifically as 
they relate to economic activities, education and health care, etc. and what can be done to 
address them; and 
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6. Community perception of drivers of socio cultural practices including early marriage, 
barriers to delaying first born child, and positive and negative change trends, and 
recommendations to facilitate behavioral change. 
 

2.2 Gender Analysis Requirements29  
 
This Gender Analysis was tasked with incorporating three main 
components: a secondary review, focused on policy and structural issues; 
primary quantitative data collection on gender attitudes and practices 
from the population; and a field-based qualitative gender analysis, with 
participation of key staff from across the DFAP program.  
 

1. Secondary review. This component will focus on a) the key 
institutional issues that may affect Program outcomes and b) 
areas where the Program may influence or align with broader 
advocacy agendas to create an enabling environment for gender 
equality at institutional and structural levels. 

 
2. Primary quantitative data collection on gender attitudes and practices. As part of the 

overall baseline survey, a separate survey will be administered to a sub-set of the baseline 
survey population to assess baseline gender attitudes and practices, with a specific focus 
on male engagement. 

 
3. Qualitative fieldwork. The qualitative fieldwork component of the Gender Analysis will 

be conducted with the participation of key staff from all program purposes, with the aim 
of building staff capacities on gender and qualitative evaluation skills and developing a 
cohesive understanding of the critical gender practices to promote across the program. 
The core areas of inquiry were limited to the following topics: 

 

• Trends in gender norms and expectations 
• Household decision-making 
• Gender division of labor 
• Meaningful participation in the public sphere 

 

3.  Methodology/Approach  
 

3.1 Study Design 
 
This study included collection of quantitative data (demographic information), and qualitative 
data which included focus-group discussions (FGDs) and key informant interviews (KIIs). As 
described earlier, there are several objectives of this study and the FGDs and KIIs serve several 
important purposes. The data collected from FGDs and KIIs will be used to inform project 
activities across all program purposes going forward.  
                                                      
29 WV Ethiopia DFAP Technical Narrative, Annex 5: Gender Analysis Plan 
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3.2 Sample Design 
 
The sampling for this study was purposive, and sites/communities were selected based on: 

• No participation in the baseline study; 
• Representative of a range of communities found in a region and zone (to the extent 

possible based on resource and time constraints); 
• The ability to reach communities that were not too remote; 
• The willingness of communities to participate.    

 
Even with the above parameters, some communities could not be reached due to security 
concerns the research team encountered in the Oromia region. As a result, the data collected in 
these areas was either not possible (East Hararghe) or limited (West Hararghe). Once sites were 
selected, field staff worked with administrative level officials to obtain permission to conduct the 
study and to recruit participants.   
 
3.3 Quantitative Questionnaires  
 
This study sought to collect quantitative data to provide a more holistic picture of the 
communities interviewed.  To this end, the quantitative data collected was limited since the 
primary focus of this study was qualitative in nature. However, several demographic indicators 
were still collected.  Basic information was collected on FGD and KII respondents such as: age, 
marital status, religion, educational attainment, land ownership and employment. This data is 
presented in Section 4. The FGDs were conducted with: married men, married women, FHH and 
Youth. The KIIs were conducted with: Religious leaders, Women’s Affairs Heads, FSTF Heads, 
Youth Leaders and Young Married Couples (in Oromia and Amhara only).  
 
3.4 Qualitative Questionnaires 
 
This analysis collected information on several domains during the qualitative analysis.  Within 
each domain, a series of specific questions were asked within both focus group discussions 
(FGDs) and key informant interviews (KIIs).  The topic domains examined for the FGDs and 
KIIs are listed in Table 2.  A summary of the general trends 
found in FGDs and KIIs are summarized in Section 4. 
Additionally, a table of selected statements from participants 
are presented after the summaries of all domains.  While the 
summary and statement table is not an exhaustive list of all 
that was shared during the FGDs and KIIs this information 
does represent similar information that was shared on 
multiple occasions and thus became patterned themes in 
what participants were expressing.  
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Table 1. Focus Group Discussion (FGD) and Key Informant (KII) Gender Analysis 
Domains  
 

FGD Domains KII Domains 
 

• Trends in Gender Norms, Beliefs & Expectations  • Social Norms Impacting Food Security  
• Household Decision-Making  • Gender Social Development Provisions (GSDP)* 
• Farming as a livelihood (for youth) • Women’s Participation in the Public Sphere  
• Gendered Division of Labor and Food Taboos • Youth Participation in PSNP* 
• Meaningful Participation in the Public Sphere • Male Involvement in Childcare Activities 
• Mobility  • Household Decision-Making & Conflict Resolution 
• Age of marriage and birth of first child • Gendered Division of Labor & Food Taboos/Fasting 
• Strengthened Aspirations and Capabilities  • Women as Farmers  
 • Meaningful Participation in the Public Sphere/Youth 

Association 
 • Mobility 
 • Age of marriage and birth of first child 
 • Strengthened Aspirations and Capabilities 

*These questions were not asked in SNNPR where PSNP4 is currently not operating in these communities.  
 
3.5 Field Procedures 
 
The data collectors for this study were primarily recruited from in-house program staff from 
WV, CARE and ORDA. In SNNPR, outside research assistance was recruited due to the limited 
ability of current staff to speak Sidama. Each region had their own team for data collection, with 
some staff participating in data collection in all three regions for oversight and quality control.  
 
3.5.1 Enumerator Training  
 
The main survey training took place over two days in September in Addis Ababa.  The training 
included an overview of the purpose of a Gender Analysis, why it is conducted and how it is 
conducted. Additionally, there was training and discussion on the gender and youth related goals 
for this study and how to conduct qualitative research. Lastly, the FGD and KII tools were 
vetted, revised and translated prior to field implementation.  
 
3.5.2 Field Work 
 
Data collection began in the Amhara region after the training was completed in Addis. After 
collection in Amhara, collection was completed in SNNPR. Both the Amhara and SNNPR data 
collection were completed in September 2017; however, there was a slight delay in commencing 
and then completing data collection in Oromia due to the security situation. The data that could 
be collected was collected by mid-October in West Hararghe.  Additionally, Siraro was in the 
original data collection plan, but after discussion with CRS and learning they planned to collect 
data as well in Siraro SPIR decided not to collect there as well.    
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3.6 SPIR Operational Areas 
 
The SPIR Program operational areas can be observed in Figure 1 below.  For the purposes of this 
Gender Analysis, all regions were examined, but only a sub-set of Woredas and Kebeles were 
sampled from for the data collection and analysis (see below for more information on this).   
 
Figure 1: SPIR Operational Areas  
 

 
 
 
3.7 Gender Analysis Study Areas 
 
The study area initially included the following regions:  Amhara, Oromia and SNNPR. The 
specific zone, woredas and kebeles can be observed in Table 3 below. Due to security concerns 
in the Oromia region throughout the data collection process, East Hararghe was not visited by 
research teams and West Hararghe was only minimally examined. The locations presented in 
Table 3 outlines the areas where data was collected for this analysis (except East Hararghe).  
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Table 2: Study Areas 
 
Region Zone Woreda Kebele 

Oromia East Hararghe Kurfachalle Goro Gerbi 
 West Hararghe Gemechis Meta Dehab  

Dire Sedeta 
 

SNNPR Sidama Wondogenet Aruma 
   Kechema 

 
Amhara Waghemera  Seqota/Sekota Hamusit 
   Ekmetserwa/Kimetserwa  
 North Wollo Wadla Meleye 
   Delega 

 

3.8 Data Collected 
 
Quantitative and qualitative data was collected in all areas that could be accessed as previously 
described.  A break-down of how many FGDs and KIIs were conducted in each Region, Woreda 
and Kebele is found below in Table 4. Additionally, the total number of respondents interviewed 
is reported in parentheses after each respective interview type.  
 
Table 3: Data Collected by Region, Zone, Woreda, Kebele and Survey Instrument  
 

Region Zone Woreda Kebele 
# of FGDs (total sample size) #of 

KIIs F M Youth 
(mixed) 

Oromia  West Haraghe Gemechis  Kunni n/a n/a n/a 9 
SNNPR Sidama Wondogenet Haruma 2 (16) 3 (20) 0 7 
   Kechema 3 (23) 2 (16) 2 (22) 4 
Amhara Waghemera Sekota Hamusit 2 (22) 2 (17) 3 (29) 6 
   Meteserwa 2 (23) 2 (11) 1 (10) 3 
 North Wollo Wadla Meleye 2 (18) 1 (12) 1 (12) 6 
   Delega 2 (20) 1 (11) 2 (21) 7 
Total     13 (122) 11 (87) 9 (94) 42 

 

3.9 Data Processing and Analysis 
 
The quantitative data was entered into an Excel spreadsheet. Double-data entry was conducted 
by the gender analysis consultant and a trained research assistant to ensure accuracy of the data. 
Data was cleaned and unclear information was clarified with the field when needed. This data 
was analyzed using SPSS version 25 and descriptive statistics were produced.  The qualitative 
data was analyzed using content analysis, in which the FGD and KII content was analyzed to 
create emergent codes and themes. Content analysis was first conducted by hand, and then 
reviewed in ATLAS.ti version 8.1 software to organize, further categorize and verify all the 
collected information.  
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3.10  Country Results Sharing and Workshop  
 
After draft results were produced, a national level workshop was held in Ethiopia January 11-12, 
2018. The goal of the workshop was to share preliminary results, get feedback to incorporate into 
the final report and to work with project staff on implementing results into project activities. The 
morning of January 11, 2018 was spent sharing results with multiple stakeholders in Ethiopia 
and then the next 1.5 days was spent working with project staff on ways to use results and 
incorporate current project activities.  
 

3.11 Regional Validation 
 
After preliminary results were created, the project team took the results and returned to the 
communities to conduct regional validation of the findings.  The purpose of this activity was to 
engage community members in the findings and to better 
understand if study results were consistent and congruent 
with what community members felt are the realities of the 
local situation.  Information collected in this regional 
validation is discussed further below in this report, but 
findings were incorporated into recommendations and the 
Gender and Youth Action Plan.  
 

4. Results/Findings  
 

4. 1 About the Quantitative Results 
 
Quantitative data was collected on key demographic indicators from all participants in the study. 
This quantitative data provides a more holistic view of the background characteristics of 
participants associated with this study.  It also provides information on the representativeness of 
respondents from a particular region or zone.  This data is highlighted in Tables 5-7.     
 

4.2 About the Qualitative Results 
 
The qualitative results presented in this section are representative of the key themes and ideas 
collected across the range of FGDs and KIIs. These summaries are not meant to me exhaustive, 
but rather summative. The goal of the information presented is to highlight where there was 
agreement among participants, disagreement, and a mix of ideas and thoughts on a particular 
topic. The FGD and KII data are presented by first providing a summary of perceptions for each 
study domain, followed by a table highlighting key quotes from participants, and then ending 
with a summary of ideas on how to address the issues raised in FGDs and KIIS (tables 8-11).  All 
of these results were used to create recommendations and input into the Gender Action Plan 
(Section 7). 
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4.3 Quantitative Data Results 
 
Table 4: Demographic Information for KII Respondents  
 
Background Characteristic  Number (% of 

respondents)* 
  
Age  
15-24 9 (21) 
25-34 12 (29) 
35-44 11 (26) 
>45 5 (12) 
Missing 5 (12) 
Total 42 
  
Religion   
  Orthodox 24 (47) 
  Protestant  7 (17) 
  Muslim  6 (14) 
  
Region   
  Amhara  22 (52) 
  Oromia  9 (22) 
  SNNPR 11 (26) 
  
Education   
  No education  8 (19) 
  Primary  8 (19) 
  Secondary  10 (24) 
  More than secondary  8 (19) 
  
Employment   
  Agriculture 19 (45) 
  Government  11 (27) 
  Religion 3 (7) 
  Other 6 (14) 
  Unemployed 3 (7) 
  
Land Ownership   
  No 14 (34) 
  Yes 23 (55) 
  
Number of Hectares   
  0.00 14 (34) 
  0.01-0.49 6 (14) 
  0.50-1.00 15 (36) 
  >1.0  6 (14) 
  

*Every section will not total 42 participants or 100% due to missing values for some  
characteristics  
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Table 5: Demographic Information for Married Men, Married Women and Female-
Headed Households FGDs Respondents in Amhara and SNNPR  
 
Background Characteristic  Women Men Total 
Age    
  15-24 8 3 11 
  25-34 42 26 68 
  35-44 48 30 78 
  45-54 18 13 31 
  >55 6 15 21 
Total (all ages) 122 87 209 
    
Religion     
  Orthodox 94 60 154 
  Protestant  27 26 53 
  Muslim  1 1 2 
    
Marital Status     
  Married  68 87 155 
  Divorced 1 0 1 
  Widowed  12 0 12 
  Single*  41 0 41 
    
Region     
  Amhara  83 51 134 
  SNNPR 39 36 75 
    
Education     
  No education  78 30 108 
  Primary  29 32 61 
  Secondary  15 25 40 
  More than secondary  0 0 0 
    
PSNP Participation**     
  No 33 27 60 
  Yes 71 35 106 
    
Employment     
  Agriculture 75 64 139 
  Other (i.e. petty trade, local beer, etc.) 22 1 23 
  Unemployed 25 22 47 
    
Land Ownership     
  No 24 25 49 
  Yes 98 62 160 
    
Number of Hectares     
  0.00 24 25 49 
  0.01-0.49 44 27 71 
  0.50-1.00 25 11 36 
  >1.0  29 24 53 
    

*It is probable that some who reported “single” were widowed, but this was not clarified at time of data collection 
**There is no PSNP in areas where SNNPR respondents were interviewed 
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Table 6:  Demographic Information on Youth FGD Respondents in Amhara and SNNPR 
 
Background Characteristic  Women Men Total 
    
Age    
  15-19 17 12 29 
  20-24 20 36 56 
  25-29 3 4 7 
  >30 0 2 2 
Total (all ages) 40 54 94 
    
Religion     
  Orthodox 23 25 48 
  Protestant  17 26 43 
  Muslim  0 3 3 
    
Living Status     
  With Parents  29 42 71 
  On Own 11 12 23 
    
Region     
  Amhara  23 28 51 
  SNNPR 17 26 43 
    
Education     
  No education  6 5 11 
  Primary  6 13 19 
  Secondary  26 27 53 
  More than secondary  1 8 9 
    
Employment     
  Agriculture 3 8 11 
  Student 4 5 9 
  Tailor 0 9 9 
  Food Processing 4 0 4 
  Other (café, day labor, etc.) 14 13 27 
  Unemployed 15 19 34 
    
Land Ownership     
  No 39 49 88 
  Yes 1 5 6 
    
Number of Hectares     
  0.00 39 49 88 
  0.01-0.49 1 2 3 
  0.50-1.00 0 3 3 
  >1.0  0 0 0 
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4.4 Focus Group Discussion Results 
 
4.4.1 Trends in Gender Norms, Beliefs and Expectations 
 
In general, women report that when it comes to childcare activities they are responsible for the 
day-to-day care (i.e. satisfying children’s needs, cooking, cleaning, etc.), whereas men are 
responsible for providing the material needs of children (i.e. food, clothing, health, school costs). 
While women report little changes over time with regards to men taking a more active role in 
childcare activities, many women in female-headed-households did report that taking men to 
court was one way to gain financial support when men had left the house and were not 
supporting children financially.  
 
Men generally agree with what women said with regard to the roles men and women play in 
childcare activities. However, men reported that there have been small changes over time in the 
acceptance of men taking a role in the childcare activities of infants and toddlers.  Some men 
also reported the desire for more changes to occur, but also stated it needed to be more 
acceptable in the community and more efforts to enable changes would need to occur.  
 
4.4.2 Household Decision-Making (access to and control over food resources and farming) 
 
Most men and women reported that women are not considered “real” farmers, even in female-
headed-households.  While women take part in farming activities, it is men who are viewed as 
the farmers in communities.  Some women expressed difficulty in operating farming equipment 
as one reason women are not viewed as farmers, but many of the reasons had more to do with 
their lack of decision-making power on what to grow and how to go about farming the 
household’s land. Also, women stated another reason they lack the skill to be viewed as farmers 
is that they are not often (if ever) permitted to participate in Government Farmer Training 
Centers, DA visits, or any training associated with farming.  Some men did state that the 
perception of women as farmers is changing, and that many are seen as “equals,” but the general 
sentiment among male and female FGD participants is that women are still not viewed in the 
same capacity as men when it comes to being considered farmers.  Additionally, this may not 
hold entirely as true in SNNPR where there are examples of female model farmers.  
 
Many men reported that at the household level, there is more joint 
decision-making compared to the past. However, many men also 
reported that the primary decision-making falls to the man in the 
household. While there may be more communication around 
household needs compared to the past, the ultimate decision is still 
resting mostly with men at the household level. When conflicts 
arise, men and women discuss turning to elders, parents or others 
that are close to them to help resolve disputes. Since divorce is 
highly discouraged, many couples prefer to seek the advice of 
others when they cannot reach an agreement on their own.  
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4.4.3 Farming as a Livelihood (for Youth) 
 
The majority of youth do not view farming as a means to support their life, primarily because the 
available land is too small to support them and they also don’t see the value in pursing this as a 
viable employment option. Youth report not getting services and support from FTCs, farmer 
field visits or DAs as another reason they are not as interested in farming. Youth stated they 
would be more interesting in farming if they had access to learn new technologies and land to 
farm. Also, because youth leaders are not elected by the youth themselves, they struggle to be 
heard by both the administration as well as the youth group members.  
 
4.4.4 Gendered Division of Labor  
 
Men and women reported that the gendered division of labor for boys and girls has not changed 
much over time.  Girls are still expected to participate in domestic activities, and bear the brunt 
of the time burden when it comes to household work. Whereas, boys do more of the animal and 
farm work activities. In households with two parents, it is expected that women assign girls their 
work and men assign boys their work. Whereas in female-headed-households the woman is 
assigning work to both boys and girls, but they assign work that is appropriate to what is 
considered “boys and girls work.”  
 
4.4.5 Food Taboos During Pregnancy 
 
Women are expected to avoid certain foods that may disrupt pregnancy such as: roasted barley, 
beans, kale, green pepper and mustard. The exact reasons these foods should be avoided was not 
always clarified or linked to a particular food, but some reasons provided included that these 
foods may: induce a miscarriage, may affect the growth or harm the baby, cause labor difficulty, 
or these foods could be infected by a fungus and harm the baby.  Additionally, restricting the 
amounts of food (i.e. injera) or only “kita” during the third trimester is a common practice for 
pregnant women (i.e. in Walda).  Most women stated that these food taboos are accepted out of 
fear of either experiencing them, or being blamed for causing negative effects to her or the baby 
if she does not avoid them and then something bad happens.  
 

4.4.6 Meaningful Participation in the Public Sphere (Women and Youth) 
 
Most women expressed their lack of confidence to fully participate in the public sphere. This 
lack of confidence stems from community perceptions of women not being considered as strong 
and confident leaders.  Further, it is the women in female-headed-households that get more 
opportunities to participate in the public sphere because married women are commonly not 
allowed by their husbands to participate.  Interestingly, more men than woman reported that a 
woman’s opinion is respected and that when she voices her opinion in public it is listened to by 
men and women in the community.  Yet, many men did echo the perceptions voiced by women 
that most women’s opinions are not respected and that she has very little voice in public to be 
heard or taken seriously.  
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Some male and female youth participate in the Youth League Association or IGA work, but it is 
mostly jobless youth who access these groups.  In general, youth expressed frustration with the 
lack of activity of youth groups; they also said that the youth leaders should be selected by the 
youth themselves.  Most youth had heard of the Youth Fund, but had no knowledge on how to 
access it in their local community and/or what other opportunities there may be in their area for 
youth. Many youth also voiced their lack of confidence and frustration in voicing their opinions 
in public. This stems from a sense that even when or if they do speak, they are not truly heard or 
taken seriously. After seeing a lack of change result from using their voice, many decided to stop 
speaking out of frustration.  
 
4.4.7 Mobility 
 
One of the major challenges reported by both men and women related to women’s mobility is: 
fear of being attacked and being robbed, suffering physical violence, abduction or rape, and 
conflict/abuse at home. Married women are more restricted in their movement and must first get 
permission and/or let their husbands know their travel plans. The way in which both men and 
women spoke about this, there is a perception that women are always at risk for being targeted 
and attacked, and that it generally is unsafe for a woman to move about on her own.  Married 
men and women further state that if a woman moves from the house without her husband’s 
permission it causes conflict and can lead to violence in the household.  
 

4.4.8 Age of Marriage & Timing of First Child 
 
While the age of marriage for girls has increased over time, many still report the age in which 
girls are expected to marry is around ages 14-15 years old (with some reporting as early as 12 
and 13 years old).  Reported ages ranged across regions, with 
earlier ages reported in Amhara region and older ranges reported 
in SNNPR. However, all ranges reported were still generally on 
the younger side (i.e. 14-15 years old). The biological “cues” that 
a girl is ready for marriage may also include physical changes 
such as puberty, but may also include behavior changes such as 
refusing to obey parents. In the Amhara region, there was concern 
that if a girl is not married by ages 14-15 years old she is at risk of 
being abducted.  Most reported that the age of marriage has not changed much over time; 
however, one notable difference is whether or not a girl is from a wealthy or poorer household.  
Girls that come from wealthier households may be at risk of getting married sooner because of 
her wealthy status and what opportunities that may bring to a marriage.  
 
When examining delaying first born child, there are still deep-seated values that a woman, once 
married, should have a baby as soon as possible (within the first year). While a couple may want 
to wait, there is family pressure, mostly from the male side of the family to have children soon 
after the marriage is solidified. If a woman has not yet had a child two years after marriage, she 
is thought to bring shame to the marriage and his and her families.   
 
Many youth expressed a desire to delay age at first child and to use family planning methods. 
But, fear of side effects from contraceptives coupled with it not being culturally acceptable to 
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delay has not resulted in much change in delaying age of first child or using contraception. There 
does appear to be acceptance of delaying the second and any subsequent children, but the timing 
of the first child is more restrictive.  
 

4.4.9 Strengthened Aspirations and Capabilities 
 
There are mixed perceptions on what it takes for someone to be successful and why some people 
are successful and others are not.  Some believe that if someone works hard, then they can attain 
what they want in life. While others believe that even if you work hard, you may not get what 
you want and that it is up to God on what you become in life. Many spoke about taking their 
life’s directions and goals based on what God has “planned” for them or has “directed” them to 
do.  
 
When it comes to wealth, many believe that it is fate that determines someone economic status 
and that there is not much that can be done to change this. For example, if someone’s neighbor is 
rich, then they will be poor, and this determined by fate.  Some believe you may be able to work 
hard and influence this “fate,” or that there is no such thing as fate, and that working hard can 
change anything. However, many believe someone’s fate or destiny is determined at birth and 
there is little one can do to change that.  
 

4.4.10 Summary of FGD Statements  
 
Below is a summary of key statements made by participants in FGDs. This is not an exhaustive 
list, but does highlight some of the key perceptions held across many FGDs.  
 
Table 7: Selected Statements and Gender Attitudes/Perceptions Collected in Female and 
Male FGDs by Region, September-October 2017.  
 

Amhara Region SNNPR Region 
Trends in Gender Norms, Beliefs and Expectations with Childcare Activities 

• “fathers role is care for the family and educate them, 
mother’s role is to feed, cloth and clean children.” (Male 
FGD) 

• “before my husband and I got divorced we had equal 
responsibility, after divorce only I took responsibility.” 
(FHH FGD) 

• “traditionally, fathers give care for their children when they 
attain age of adolescence and above…otherwise all other 
responsibilities are to the mothers…” (Male FGD). 

• “caring for infants and toddlers if not equal, caring for 
infants is very hard and is the duty of the mother.” (Youth 
FGD) 

Household Decision-Making & Women as Farmers  

• “if a woman is married all the [farming] responsibility is 
assigned to him and he is the farmer.” (Female FGD) 

• “even if she is a hard working farmer, she is referred to as 
the wife of a hardworking farmer, not a hardworking 
farmer.” (Male FGD) 

• “they are not seen equally, men are called farmers since 
they can farm, but women are not referred to as farmers 
because they can’t farm.” (Female FGD) 

• “men and women are not seen equal as farmers, only men 
are seen as the [real] farmers.” (Female FGD) 

• “[women] are not seen equally because it is biblical that 
women are not mentioned as farmers in the word of God.” 
(Male FGD) 

• “women should work hard and be a role model to be 
considered as farmers.” (FHH FGD) 

Gendered Division of Labor and Food Taboos 
• “there is too much workload on girls in almost every 

house.” (Female FGD) 
• “we assign different work for boys and girls…mothers 

assign to girls and fathers assign to boys.” (Female FGD) 
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• “it is harder for girls, it is said girls work up to 17 hours a 
day.” (Male FGD) 

• “she accepts that she is supposed to avoid some foods 
because she fears being blamed if there are any 
complications.” (FHH FGD) 

• “if a food causes pain a pregnant woman will avoid it 
because she fears it may harm her baby.” (Female FGD) 

• “the allocation of the duty between girls and boys is not 
fair, girls shoulder the majority of the work in the 
household.” (Male FGD) 

• “sugarcane is not good because if the mother eats it during 
her pregnant period the infant will become fat.” (Male 
FGD) 

Meaningful Participation in Public Sphere (of Women and Youth) 
• “there is less voice for women in leadership 

positions…usually, there would be one woman in the 
position and more males to make rejection of woman’s’ 
voice to be heard.” (Female FGD) 

• “there is a very wrong way of thinking, women are not 
believed to be capable of such a position.” (Male FGD) 

• “most of the time we [youth] participate in youth groups 
because we easily communicate together and the group is 
our level.” (Youth FGD) 

• “I am not confident [to voice my opinion] because the 
traditions make girls inferior.” (Female FGD) 

Early Marriage and Age at First Child 
• “the rich get married earlier, the poor has no money for 

bride price so it takes time to wed this child” (Youth FGD) 
• “a girl is considered to reach marriageable age when she 

starts having breasts, this is often around 15.” (Male FGD) 
• “when a girl reaches the age of 14 she is said to be ready 

for marriage.” (FHH FGD) 
• “It is not accepted to delay first child, the elders and 

community will not accept it.” (Female FGD) 
• “delaying is not accepted in the community, and religion 

does not permit it.” (Male FGD) 

• “a girl is ready for marriage when she physically grows 
breasts.” (Female FGD) 

• “delaying child after marriage is not accepted...most 
unhappy is grandmother of both.” (FHH FGD) 

• “the married girl will worry more, if she didn’t get child or 
if she is not fertile she doesn’t get respected in local 
community or by in-laws.” (Youth FGD) 

• “currently there are changes in the age of marriage for girls 
from poor households and girls from rich households. Due 
to better access to food, girls from rich household mature 
early (12-13) so they marry earlier.” (Male FGD) 

  
 
4.4.10 Summary of Ways to Move Forward  
 
While many issues were raised during the FGDs, it’s important to also recognize that participants 
provided many suggestions on how to address the issues raised.  Questions were asked of 
participants on what ideas they had to enact change in their community, what changes would be 
difficult, and what changes would be possible.  Key to these discussions, was not just to 
understand their challenges, but also to understand the enabling environment and to capitalize on 
opportunities to mobilize change.  As a result, key suggestions are presented in Table 9.  
 
Table 8:  Key Suggestions for Ways to Address Challenges Raised 
 

Men’s Involvement Childcare Activities 
• Need more community discussion and agreement that it is good for fathers to be more involved with younger 

children.  
• Have “model” fathers discuss their positive experiences. 

How Women can be Viewed/Taken Seriously as Farmers 
• Teach women to do the same work as men and involve them in the same trainings men/husbands receive.  
• Encourage the community to adopt the view of women as legitimate farmers through community dialogue and 

trainings.  
• Having men provide recognition to women for women’s roles in farming. 

Ways to Address Division of Labor and Food Taboos 
• Start assigning boys and girls the household tasks based on balancing the workload, and not just assigning 

work that is considered “girls” or “boys” work. 
• At the community level, encourage a culture of children getting educated and not just working.  
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• Engage elders, religious leaders and nutrition experts to come together to discuss healthy eating behaviors 
during pregnancy and that fasting is not required. Create community awareness campaigns from these 
discussions.   

Encouraging Meaningful Participation in Public Sphere (of Women and Youth) 
• Provide trainings for women on how to communicate, get involved and be in leadership positions.  
• Using the 1 to 30 organization to provide more attention and opportunities for all women to participate. 
• Ensure attention and regulation of women’s participation in community groups.  
• Provide greater oversight, organization and leadership for Youth Groups to be more successful.  

Encouraging Joint-Decision-Making and Conflict Resolution 

• Provide trainings to couples on how to communicate better and the benefits on joint-decision-making.  
• Involve elders and religious leaders in awareness raising and trainings on conflict resolution.  

Ways to Address Early Marriage and Age at First Child 
• Have health extension workers, in collaboration with experts, elders and religious leaders create awareness 

campaigns and trainings on the benefits of delaying marriage and birth of first child.  
• Create “success stories” and sharing sessions of couples who have delayed age at marriage and birth of first 

child.  
 

 
4.5  Key Informant Interview Results  
 
As a reminder, the KIIs were conducted with: Religious leaders, Women’s Affairs Heads, FSTF 
Heads, Youth Leaders and Young Married Couples (in Amhara and Oromia only). 
 
4.5.1 Social Norms Impacting Food Security & Decision-Making  
 
One threat to food security for the Amhara and Oromia region, is that community members know 
that the PSNP provides regular support so there is risk to have “dependency syndrome.” Since 
PSNP participants want to have this support, their engagement in livelihood transfer activities 
may be low (because they don’t want to graduate PSNP). For all regions, community leaders 
discussed that many people have started saving in ACSI and more people started sending their 
children to school instead of marrying them as young as they did in the past. One issue that all 
communities are facing is the high expenditures on food for parties, weddings and other 
traditional ceremonies. There is high pressure and the cultural traditions of providing food at 
these ceremonies, and it is becoming increasingly harder for households to afford the food for 
these events.  
 
Joint decision-making has changed little over time, and usually the final decision is made by the 
husband in the household. The small changes that have occurred are reported to be a result of the 
frequent visits by extension workers and NGOs encouraging this.  Although attitude shifts are 
minimal, and may likely be a result of government influence/pressure to do so, there has been a 
shift and increase in conversation and discussion among husbands and wives in households. 
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In Amhara and Oromia, the PSNP is encouraging joint-decision-
making by putting both the husbands and wives photos on the 
client cards. They are also working to encourage economic 
empowerment of women through prioritizing livelihood transfers 
to them. For example, business loans are prepared by women and 
the loan access is made to her and the savings account is in her 
name. However, outside of this, joint decision-making has seen 
minimal progress.  
 
4.5.2 Gender Social Development Provisions (GSDP) 
 
In Amhara and Oromia, there seems to be lack of awareness and consistency in which the gender 
provisions are applied in different PSNP locations. Uniform agreement across regions and 
kebeles was not found in this analysis, and there did appear to be a general perception that the 
gender provisions are still not clear and not equally applied. Even if the provisions are known, 
there appears to be lack of clarity in how to enact them. For example, there is flexibility for 
pregnant and lactating women to come late and leave early, but there are no clear instructions on 
“how early” or “how late.” This has created confusion and lack of clearly and consistently 
applying these provisions.   
 
4.5.3 Women’s Participation in the Public Sphere (PSNP committees, etc.) 
 
In Amhara and Oromia, women’s participation in PSNP committees is low, but in VESA 
management committees there is increasing involvement. There is low level of awareness of 
PSNP committees in the communities, and there is a lack of follow-up and commitment.  
 
In all regions, when women are in positions of leadership, they are often viewed as honest and 
loyal leaders, and less likely to be involved in corruption. Women leaders were often reported to 
be highly committed to the position and producing higher quality of work compared to some 
men. However, despite these good qualities that many women leaders are thought to possess, not 
everyone values their opinion and agrees to put forward the ideas that come from women.  
 
4.5.4 Youth Participation in PSNP 
 
Youth leaders discussed how they work with youth in the community and target landless youth 
by providing trainings and assisting them to participate in in vegetable gardening, poultry 
packaging, water activities and revolving loan users (from budget provided by UNFP, UNICEP 
and ILO). There is a general lack of awareness and frustration about the Youth Fund in all 
communities interviewed. It was reported that the technique and enterprise office is doing more 
on employment opportunities through the Youth Fund, but that accessing the Youth Fund 
remains difficult and unclear.  The loan system from the Youth Fund is group based, which is 
viewed by the youth as not desirable and leads to problems of mismanagement and/or low 
motivation. It was expressed that youth would rather work on independent projects and the idea 
of a group loan is not always accepted.  Another issue was that some youth do not believe that 
anything can change and are not motivated to try and access the benefits of the Youth Fund.  
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4.5.5 Involvement in Promoting Childcare and Gender Norms 
 
Traditionally, the father’s role is to work the land and the mother’s role is to 
take care of the children. In some instances, when the mother is absent and so 
too are older children, the father may care for younger children. Fathers play 
little role in childcare activities from infancy up to two years of age, once a 
child reaching two the father plays a bigger role in childcare.  Over time, the 
younger generations are beginning to participate in childcare activities with 
younger children compared to the past. For example, today, younger fathers 
may assist their wives with feeding, cleaning, soothing young children and 
taking children to the health post, whereas this was not customary in the past. 

While this changing role still translates into a low level of involvement compared to women, it is 
reported to be improving and more acceptable at the community level.  
 
4.5.6 Household Decision-Making and Conflict Resolution 
 
There has been increased discussion and decision-making among couples over time.  While in 
general husbands still make the final decisions, there has been a trend of increasing dialogue 
between husbands and wives that was not common in the past.  An area that still remains a point 

of contention among couples is around transparency in income and 
expenditures (i.e. how money is spent, on what, etc.), and this often 
leads to conflict. When couples are unable to resolve their conflicts 
the often turn to close relatives, neighbors or religious leaders to 
help mediate and support them.  In many communities, the Church 
is providing education to encourage couples to respectfully 
communicate with each other.  Along the same lines, the Church 
still condemns divorce and encourages conflict resolution to keep 

the divorce rate low.  If couples cannot resolve through this means, they may seek legal action, 
but that is usually discouraged and seen as the last resort.  
 

4.5.7 Gendered Division of Labor 
 
Many, including religious leaders, believe that girls bear the brunt of the workload burden and 
that this is something that should be changed.  While the perception is that boys and girls should 
do particular work best suited for their sex, this idea is slowly changing and many vocalized that 
girls are working too hard and that the workload needs to be distributed more equitably.  
 

4.5.8 Food Taboos/Fasting 
 
For Muslim pregnant women, it was reported they are expected to fast according to how all 
Muslims fast. A pregnant woman is not expected to fast any less than she would if she was not 
pregnant. For Christian women during fasting seasons, pregnant women are expected to fast half 
a day until she gives birth. In general, the Church’s stance is that fasting does not harm the 
mother or unborn child and that this part of spirituality. This is an area that yielded mixed results 
in this study and should be further explored in future research activities.  
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4.5.9 Women and Farmers 
 
In most communities, women were not viewed as real farmers, particularly 
from the perspective of men.  While some women view themselves equally, in 
general, it is the men that are viewed as the “true” farmers. While women do 
not typically plough the fields, their level of involvement in most other farm 
activities is evident; therefore, many women view themselves as farmers, yet 
others do not since they do not participate in the “heavy” labor activities. 
Female-headed-households that own land in some communities have an easier 
time being considered farmers since they are the head of their household. Yet, 
all FHH do not farm their land and are therefore then not considered farmers. Even the way that 
men and women are targeted for farmer trainings and resources is different among men and 
women. Only men and some women in FHH’s are considered, yet married women are not 
because their husbands are the ones considered to be the farmer in that household.   
 

4.5.10 Meaningful Participation in the Public Sphere/Youth Association 
 
It remains difficult to convince the community that women should participate in leadership 
positions, that their voices should be heard, and that they should be taken seriously.  Apart from 
the Women’s Affairs Head, it is difficult for a woman to come into leadership positions and then 
be taken seriously once she is in one. For married women, it is even more difficult for them to 
participate since this is usually seen as a man’s domain and her husband risks being embarrassed 
by the community should he allow her to participate instead of him.  
 
In theory, Youth Associations were created to support youth and encourage collective action.  
However, most youth do not have the culture of working collectively and persistently on issues. 
When they do secure a loan to work together on projects, they do not always succeed because 
many youth would rather work independently than in a group.  Further, it 
was reported that often youth are looking more for instant gratification 
and something that will produce quick results.  As a result, Youth 
Associations have not been as successful in reaching youth and keeping 
youth engaged.  When it comes to the Youth Fund, the pre-savings idea is 
not something that typically resonates with the realities that youth face.  
Key informants (as well as youth in FGDs) expressed a desire for this 
requirement to be changed, and instead wanted a focus on trainings and 
building technical skills.   
 
Even the female leaders interviewed, expressed a lack of confidence in sometimes voicing their 
opinion in public meetings.  Women leaders report facing extreme challenges and stress in these 
positions, but also express a need for more women to take on this challenge and persist.  At 
times, women leaders are viewed as not being educated enough and therefore their ideas and 
opinions may not be taken seriously.  While leading for women may be difficult, women leaders 
also expressed that leading in general, even for men is not an easy task.  Not enough female 
youth are included as should be, and in many instances, they are left behind and not included and 
are not accessing information that male youth are.  
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4.5.11 Mobility 
 
There is a general view that moving within the local village/community is safe for married and 
unmarried women. However, movement outside the local community may pose security issues 
such as harassment or sexual assault.  Married women may have an easier time moving outside 
the community if she is known as the “wife of so and so.” Otherwise, unknown single or married 
women face challenges when outside of their community.  
 

4.5.12 Age at Marriage & Timing of First Child 
 
While some community members reported that there is no violence in their community, others 
reported that if there are issues they would use the already established government structure and 
the HTPs and GBV committees.  
 
With regards to age of marriage, in the past girls used to marry early, around 12 or 
13 years (and even as early as 10 was reported), but today it does not happen as 
early. Although many discussed marriage not occurring until 18, because that’s 
what the law dictates, when probed a bit more, it was evident that marriage prior to 
age 18 is still occurring, but may not be quite as early as it used to be.  It was 
reported that there is an “evaluator” at the kebele level to ensure that a girl is of 
“legal” age to marry, yet it still appeared quite common for girls to marry around 
14-16 years of age. If a girl refuses to marry, the parents, primarily the father, often 
steps in and makes the decision for her to marry. Many parents fear that if their 
daughter refuses to marry, they must make the decision for her for fear that she will 
run away from home and face danger.   
 

In general, women are expected to give birth within one year of marriage and 
delaying this is not very accepted. After the first born, delays in subsequent 
children are more expected, but the first child is expected to occur within the 
first year of marriage. While there has been more discussion on delaying age 
at first child, and limiting children due to increasing resource scarcity, the 
overall trend has not changed much over time. Using contraception is limited, 
and continues to be discouraged, particularly by Muslim religious leaders. 
However, some Orthodox Christian leaders reported that the Church accepts 
use of contraceptives (tablets), and that this is preferred over putting children 
in situations where they face starvation and/or being orphaned.   

 
4.5.13 Strengthened Aspirations and Capabilities 
 
Successful people are thought to be very active and hard-working, and 
accepting of adopting new technologies.  Some youth are thought to be 
successful because they focus on their work and frequently visit the 
kebele offices to get information and advice.  Youth that do not have 
focus and work hard are thought to not be successful because they are 
not taking measures to improve their situation.  
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4.5.14 Summary of FGD Statements  
 
Below is a summary of key statements made by participants in KIIs. This is not an exhaustive 
list, but does highlight some of the key perceptions held across many KIIs.  
 
Table 9: Statements, Attitudes & Perceptions Collected in KIIS by Zone/Woreda and 
Position in the Community, September-October 2017.  
 

Amhara Region SNNPR Region Oromia 
Household Decision-Making & Women as Farmers  

• “we should recognize model married women 
for their value involvement in farming in 
front of the community by preparing a 
ceremony/program.” (FSTF KII) 

• “at the government level we think of women 
are as much farmers as men. But, if you ask 
women, they think only their husband it.” 
(FSTF KII)  

• “there may be joint discussion, but 
ultimately it is up to the husband and what 
he decides.” (Religious Leader KII).  

• “the difference is quite visible in our 
community. The married one has 
support from their husband who take 
the major role, but for female [headed] 
households they get challenged and 
even forced to give their land.” 
(Women’s Affair Lead KII) 

• “men and women do not have equal 
decision-making power. It is the role 
of the husband and the word of God 
supports that.” (Religious Leader KII) 

• “generally only the man is considered 
a farmer. Women are highly involved 
in supporting farming but her work is 
not considered as a contribution.” 
(FTST Head KII) 

• “the community views female farmers 
as not fit, but this is slowly changing.” 
(Women’s Affair Head KII). 

• “there is some improvement in men 
and women talking on some issues, 
but conflict still arises.” (Religious 
Leader KII) 

Gender Social Development Provisions in PSNP 

• “we haven’t used the late entry and early 
departure, it is not clear for 
implementation.” (FSTF KII) 

• “we use the 50% work reduction provision 
very well, everyone is clear about it, even if 
all do not like it.” (FSTF KII) 

• N/A (no PSNP here) • “working with pregnant women can be 
dependent on favoritism…sometimes 
a pregnant woman stops working at 
the 4th month or even the 1st month of 
pregnancy.” (FTST Head KII). 

• “no standard on late coming and early 
leaving. Some say 30 minutes, some 
say 1 hour.” (FTST Head KII)  

Gendered Division of Labor and Food Taboos 
• “any pregnant Muslim woman encountering 

a fasting month is obliged to fast...in fact she 
feels comfort from fasting.” (Religious 
Leader KII) 

• “we don’t say do or don’t, this is an 
individual decision. We don’t feel at 
ease she fasts…we keep silent because 
she prays to protect her and her baby.” 
(Religious Leader KII) 

• “we should bring religious leaders 
together on this [fasting]…caring for 
the unborn child is God’s wish, we 
need to communicate to followers.” 
(Religious Leader KII) 

Meaningful Participation in Public Sphere (of Women and Youth) 
• “leadership is challenging and convincing 

the community is difficult. There is bad 
names given to us.” (Women’s Affair 
Leader KII) 

• “the youth structure was supposed to solve 
issues of youth collectively. However, most 
youth do not have a culture of collectively 
working together.” (Youth Association 
Leader KII) 

• “the challenges differ for male and 
female youth. In my community, 
females are not leaders, but members 
only so not much challenge is 
observe.” (Youth Leader KII) 

• “more youth should hold positions, 
they are ready for change and 
educated, but need proper coaching 
and mentoring.” (Youth Leader KII 

• “as a female, I am proud of my 
position…I learned about expressing 
my opinion and how to communicate.” 
(Women’s Affairs Head, KII). 

• “I don’t feel confident, there is fear of 
politics and religious issues if I voice 
my opinion.” (Youth Leader KII) 

• “youth’s opinions are accepted if they 
are not political.” (Youth Leader KII) 

Early Marriage and Age at First Child 
• “the church accepts [delays in children] they 

accept use of tablets. This is because people 
haven’t been completely governed by the 
Holy Bible.” (Religious Leader KII). 

• “in the old days, during the Derg 
fathers used to decide when girls 
marry, now girls decide for 
themselves.” (Religious Leader KII) 

• “acceptable age for girls to marry is 
18. In our community mostly girls 

• “from 15-18 is when a girl is expected 
to marry. Only the father and mother 
decide when she marries.” (Young 
Married Couple KII) 

• “young married couples have the first 
baby soon as they marry because the 
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• “in practice the age of marriage has risen 
due to legal actions and involvement of 
many actors.” (Religious Leader, KII) 

decide by themselves when and whom 
to marry. Sometimes a father decides.” 
(Religious Leader KII) 

community will perceive she cannot 
have a baby if she doesn’t have one 
soon.” (Young Married Couple KII) 

   
 
4.4.15 Summary of Ways to Move Forward  
 
Similar to FGDs, KII respondents had many ideas and suggestions on how to address the issues 
they raised in their interviews.  A selection of key ideas that came out are presented below in 
Table 10.  
 
Table 10:  Key Suggestions for Ways to Address Challenges Raised 
 

Men’s Involvement Childcare Activities 
• Both men and women need to change their attitudes on this and be receptive. Awareness raising should occur at the 

community level, and changes in gender roles need to be observed across the community.  
• The Government can assist with this in taking a stance on the role and responsibilities that both men and women 

should have in childcare activities.  
How Women can be Viewed/Taken Seriously as Farmers 

• The attitude of society has to change, and the community has to give recognition to women’s contribution for their 
work in agriculture.  

• The Government can assist with changing attitudes by supporting women as farmers and distributing messages of 
support.  

• Development Agents must also target women and wives, and not just men and husbands for training and support.  
Ways to Address Division of Labor and Food Taboos 

• Teaching the advantages of distributing the workload among girls and boys is critical for both men and women in the 
community. These messages will be taken seriously if delivered from religious leaders, elders and model community 
members.  

• We need to infuse in religious teaching that fasting is not required, and that the safety of the woman and child is the 
priority.  

Addressing GSDP in PSNP 
• The Government needs to assist in making some of the provisions clearer such as late coming and early leaving. Also, 

how “light” work is defined varies from community to community and should be better defined.  
• All communities must equally implement the gender provisions according to the rules (once better defined) and 

monitoring of how this is being implemented should be conducted.  
Encouraging Meaningful Participation in Public Sphere (of Women and Youth) 

• More training and network opportunities for women to gain skills and confidence in group participation and leadership 
roles.  

• There needs to be more examples shared and highlighted of women who hold leadership positions. 
• More awareness raising on the Youth Fund, and also need to take into account what youth want from the Youth Fund 

and how to overcome challenges to reaching them.  
• A formal referral system for referring youth to services should be created, and short-term technical trainings should be 

offered in the area.  
Ways to Address Early Marriage and Age at First Child 

• We need to teach at the community level acceptance of later age of marriage and waiting until a couple is ready to 
have the first child.  

• There needs to be greater enforcement of the law and stricter punishment for those that don’t follow.  
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5. Regional Validation Findings 
 
Regional validation workshops were conducted in each region after preliminary results were 
shared and feedback was gathered at the national workshop in Ethiopia from January 11-12, 
2018.  Participants in each validation workshop included a mix of government food security office 
personal (kebele, woereda, zone), community participants from the FGDs and KIIs, and project staff.   
In SNNPR there were 20 total participants, in West Hararghe there were 32 participants and in 
Amhara there were two workshops held with 75 and 77 participants respectively.  
 
During each regional validation, results and planned activities from this study where shared with 
community members and stakeholders.  Feedback on the results and further ideas from 
community members was collected.  In general, the regional validations were well-received and 
the majority of the results found in this study were agreed upon with a few exceptions (see 
below).  When feasible, the feedback from the regional validation was incorporated into the final 
report results and gender action plan. Some feedback was not possible to take action on (i.e. 
expand study collection areas and topics of data collection).  
 
Amhara Differences:  

• Mobility – some community members stated there is no abduction/kidnapping in 
Amhara. 

• Timing of first child- some Orthodox Christian leaders report that church accepts use of 
oral pills and supports delay of first child.  

• Conflict resolution- elders may force women to accept suggestions and conflict resolution 
may not always be joint.  

 
SNNPR Differences: 

• Did not agree that women are not considered farmers. Women consider themselves as 
farmers because they have been participating in farming and livestock production 
(poultry and dairy production).  

• In Wondogenet, a number of women have participated in FTC and there are a number of 
female model farmers.  
 

Hararghe Differences (only KIIs collected here, but all results shared during workshop) 
• Mobility was not reported as a concern here. 
• Food taboos for pregnant women is not an issue, but is for girls (i.e. if a girl eats spicy 

green pepper she may become sexually active.) 
 
Additional Issues/Analysis Want to See in the Future (from all regions): 

• Food taboos need to be further assessed and agreed upon with religious leaders. 
• Factors pushing girls to early marriage need greater exploration. 
• Lack of decision-making in the use of family planning is a major problem and needs 

more emphasis.  
• Polygamy is widely practiced and should be addressed.  
• Climate change and impact on men and women needs greater attention.  
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6. Limitations and Challenges Faced  
 
Key to improving other studies going forward is to acknowledge any challenges or limitations 
faced with the current study.  A few key challenges faced during this study includes:  
 

1. Resistance to a more specific approach to conducting a GA- there was in-country 
preference among partners and stakeholders for conducting a general gender analysis, and 
not the more specific drilled-down analysis that this study undertook.  There was a desire 
expressed in-country at the results sharing workshop for this study to collect the same 
data that has been collected in previous studies.  There was also feedback provided that 
this current study did not examine enough (because it did not collect data on all possible 
gender domains).  

2. Faced challenges with collecting in Oromia due to security- this study lacks breadth 
and depth of information from areas where SPIR is operating in the Oromia region.  
Based on security concerns, this study was not able to collect information at all in East 
Hararghe and very limited information in West Haraghe. As a result, the application of 
results in the Oromia region needs to be made with caution.  

3. Reluctance to accept some findings – during some of the regional validation 
workshops, reluctance was expressed to accept some of the study findings. For example, 
many participants stated that child abduction/kidnapping does not occur in the Amhara 
region, even when this information came out of FGDs and KIIs conducted in Amhara.  
Additionally, some participants in all regions stated that child marriage is often wanted 
by the child themselves, even when this information was not expressed in FGDs or KIIs.  

7.  Strengths and Opportunities 
 
Despite the challenges faced during this study, there were many strengths and opportunities 
revealed by this analysis. These strengths include:  
 

1. Utilizing project staff to collected data- this study would not have been possible 
without the strong project staff that assisted in the data collection process. While it can be 
challenging to add more work to current staff, or pull them away from their primary 
project work, utilizing staff that have a deep knowledge of the project is beneficial to 
ensuring that application of the results and buy-in from staff. Further, training staff in 
FGDs, KIIs and other study elements strengthens and adds to the capacity of staff.  

2. Investment in this GA in terms of time, staff and money- while utilizing project staff 
can be challenging and time-consuming, it can also lead to greater buy-in and stronger 
results.  

3. Great interest in this study being successful and infusing results- when project staff 
and community members are a part of the entire process, this can lead to greater 
ownership and interest in seeing the results infused into current project activities.  

4. Workshop with project staff -conducting a workshop with project staff to ask for their 
thoughts and experience on infusing project results can be very beneficial. Not only does 
this empower project staff, but it also allows for the expertise and experience of staff to 
be utilized in ways that can lead to greater sustainability and applicability of study 
results.   
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5. Regional validation-community buy-in, support and additional ideas are vital to project 
acceptance and sustainability.  Engaging the community throughout the entire study 
process in different ways and time-points is important for addressing deeply entrenched 
cultural norms such as gender.  

8. Discussion  
 
With any study, there will not be uniform agreement across all participants’ attitudes, beliefs and 
perceptions. However, the results of this study highlight the key areas where repeated themes and 
areas of consensus arose from the FGDs and KIIs across all regions in this study. This study was 
well positioned to gauge the enabling environment of the communities in which this information 
was gathered from.  There is general recognition that many of the challenges that are faced need 
to be addressed and that change in these areas would be welcomed (even if not easy to 
implement).    
 
It is well known that enacting behavior change is difficult, and can be slow to change over time, 
particularly when it comes to deeply engrained ideas such as gender and youth norms. However, 
this study has produced important results that can be operationalized throughout SPIR program 
activities and has the great potential to lead to gender transformative results.   
 
This study included collection of quantitative data (demographic information), and qualitative 
data which included focus-group discussions (FGDs) and key informant interviews (KIIs). 
Quantitative and qualitative data was collected in SPIR implementation areas in three regions: 
Amhara, Oromia and SNNPR.  Many issues were raised during the FGDs and KIIS, but 
participants were actively involved in providing suggestions on how to address the issues raised.  
Questions were asked of participants on what ideas they had to enact change in their community, 
what changes would be difficult, and what changes would be possible.  
 
The results of this study indicate that there is great potential to incorporate findings throughout 
many SPIR program activities, and the enabling environment within the community is present 
and community members are ready and willing to participate.  This study has provided an 
important contribution to validating what other gender studies have found, but it has also 
contributed in several unique ways. This gender analysis sought to drill down in key areas where 
not as much information is currently known, or needed further validation, in the Ethiopian 
context. A benefit of conducting a gender analysis with a more drilled-down approach is that it 
allows programs to identify specific activities to target that have the potential to be actionable, 
measurable and sustainable.   
 

9.  Study Recommendations   
 
Results of the data collected indicate areas where results can be incorporated further into 
program activities. These specific areas for further gender and youth integration include:  

• Increasing Male Involvement in household and childcare activities;  
• Addressing food taboos that impact, and may harm, pregnant women and their unborn; 
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• Empowering and engaging more women and youth in the public sphere and leadership 
opportunities; 

• Promoting FMNR by increasing women’s participation in watershed and natural resource 
co-ops;  

• Clarifying the gender social development provisions in the PSNP4 PIM; 
• Engaging communities in ways to increase the age of marriage and delay of first born 

child; 
• Strengthening goals and aspirations, particularly for youth.  

 
With the above, it is important to recognize that many of these areas should be addressed by a 
programmatic approach that promotes dialogue among men, women and youth that can then be 
applied to multiple situations. For example, male engagement at the household level will likely 
be operationalized differently from household to household.  Therefore, an approach to 
encouraging greater male engagement in childcare and household activities may be more about 
creating the space in which dialogue can occur between men and women, and less about 
providing perspective approaches.  This type of more flexible approach will lead to greater joint 
decision-making on how various households tackle childcare activities and division of labor. 
With a broader scope and definition of male engagement, this will allow for a focus on 
increasing spousal dialogue, joint decision-making and household autonomy, which can lead to 
longer term impact in improved gender relations and sustainability of adopted behaviors.   
 
Child marriage and age at first conception are deeply embedded cultural activities that also have 
strong economic ties. As a result, programmatic activities need consider this in approaches that 
seek to delay age at first marriage and increase age at first conception. While the economic 
aspects of child marriage are complex, and it is not a linear relationship, it is still worth 
considering when trying to address child marriage. Several studies in the Ethiopian context have 
highlighted both the complexity and importance of the economic side of these cultural 
traditions.303132  As a result, this complexity needs to be considered when designing and 
implementing programmatic activities that address both age of marriage and age at first 
conception.  
 
The results of this study were many, and have been presented in detail throughout this report.  
An important next step is to operationalize these results into SPIR program activities.  One way 
to do this is to map result-driven actions against SPIR program purposes.  The activities and 
associated purposes outlined in the next section were selected by SPIR project staff and vetted 
with community members during the regional validation.  The results of this report were used by 
SPIR staff to create a Gender Action Plan outlining the details of implementing this in project 
activities going forward. This next section details what SPIR plans to implement based on the 
results of this research. 
 
 
 

                                                      
30 Population Council, Building and Evidence-base to Delay Marriage in Sub-Saharan Africa, 2009. 
31 Girls Not Brides, The Global State of Evidence on Interventions to Prevent Child Marriage, 2017 
32 B&M Development Consultants, Verification and Evaluation of the: End Child Marriage Programme, 2017.  
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10. SPIR Staff Recommendations & Gender and Youth Action Plan  
 
SPIR staff utilized the results of this study to draft a Gender Integration Strategy Work Plan that 
included a detailed Gender Action Plan.33 The SPIR Gender Action Plan was developed in 
country by CARE's Gender Advisor and SPIR's Gender Team through a consultative process 
during a Gender Integration workshop held in Ethiopia from 17-19 April 2018.   
 
The Gender Action Plan is informed by CARE’s Gender Equality and Women’s Voice (GEWV) 
Framework, which defines women’s empowerment as the “sum of the changes needed for a 
woman to realize her full human rights, in the domains of agency, structures and relations” 
(SPIR internal document, 2018, p. 5).  Critical to this framework is the integration of the 
following domains: build agency, change structure and transform relations. The SPIR program 
will implement this into programmatic activities through the following approaches: 
 

• Male Engagement Synchronization Approach- utilizes a five-stage synchronization 
approach of engaging men for gender transformation.  SPIR will establish male champion 
groups headed by male advocates.  

• VESA Gender Dialogue- the project has developed gender dialogue trainings to guide 
and facilitate discussions among the VESA groups.  

• Gender and Social Development (GSD) Institutional Capacity Building∫- the PSNP4 
provides a range of services, of which GSD is designed to respond to the unique needs of 
men and women to ensure they are equally benefiting from the PSNP program.   

 
Guided by the above principles and approaches, the activities highlighted below (Table 10) are 
current project activities that are already being implemented, or will be implemented in the 
future. These activities have been adjusted to be more gender and youth sensitive going forward. 
The infusion of the gender analysis results, into the activities found in the Gender Action Plan, 
were carefully planned by SPIR project staff to be actionable, feasible and measurable. Details of 
this plan, and how progress will be measured, is found below. 
  
 
 
 
 
 
 

                                                      
33 SPIR Gender Integration Strategy and Work Plan, April 2018. 
 
 
 



Table 11: Gender Action Plan 

Gender 
Domain 
of change 

Key gender 
constraints 

Existing gender 
activities in TOC 

Adjustments/addition
al actions needed, 
including gender 
models 

Responsibility By when? Gender specific/ sensitive 
indicators 

Gender 
division 
of labor 

-Women are over 
burdened with 
workload and they 
receive very little 
support from husband 
and family. 
-Work division is 
gender dependent 
(Reproductive Roles 
assigned to women) & 
Animal & Farm work 
activities given for 
boys and men 
(Productive Roles). 
-Gendered division of 
labor for boys and 
girls, men and women 
has not changed much 
over time.  
-Women’s 
reproductive role is 
not well recognized. 
-Role assignment for 
children is based on 
gender, same as men 
and women. 
-PIM provisions to 
reduce women’s work 
load (equity  
provisions) are not 
implemented properly. 

-Awareness/dialogue 
about collaborative 
relations among peer 
groups of boys and girls 
(Daily clock, Gender 
roles, and Gender Box 
sessions). 
-Male engagement in 
child care and work 
load sharing through 
public engagement. 
-Facilitate learning 
opportunities for ongoing 
GSD-PIM provisions, 
and gender equality and 
equity knowledge and 
evidence generation. 
-Train Core groups on 
SAA (kebele level) to 
support VESA gender 
dialogue. 
-Economic 
opportunities under P1 
to ensure women have 
equal access to 
opportunities. 
-Facilitate increased 
access to energy-efficient 
technologies. 
-Train men and 
women on 
nutritious food 
preparation. 

-Connect men’s groups to 
form men’s networks and 
alliances at kebele and 
worada level. 
 
-Synchronization of male 
champion groups with 
women empowerment 
initiatives through 
conducting couple 
dialogues. 
 
 
-Social Analysis and 
Action; Gender and 
Social 
Development(GSD); 
Male Engagement. 

P3, P2, P1 & 
P4) 

By Q3 of 
2018- and 
ongoing 

-Percentage of Woredas who 
implement 3 or more gender equity 
and equality provisions of PSNP-PIM. 
-Number of Woredas who are 
implementing gender equity and 
equality action plan prioritizing the 
needs of women and youth 
-Percentage of married women age 
15-49 whose husbands help with 
household tasks (child care and 
household work). 
-Percentage of men/women who are 
assigning similar household tasks to 
their boys and girls. 
-Number of program participants who 
used financial services (savings, 
agricultural credit, and/or agricultural 
insurance) in the past 12 months from 
VESA due to USG support. 
-Number of people implementing risk-
reducing practices/actions to improve 
resilience to climate change as a result 
of USG assistance. 
-Number of people trained on child 
health and nutrition  through USG-
supported programs. 
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Gender 
Domain of 
change 

Key gender 
constraints 

Existing gender 
activities in TOC 

Adjustments/addition
al actions needed, 
including gender 
models 

Responsibility By when? Gender specific/ sensitive 
indicators 

Household 
Decision 
making 

-Men take the upper 
hand in decision 
making at household 
level. 
-Women have limited 
decision-making 
power on which crops 
to grow. 
-70% of Decisions 
related to market are 
primarily made by 
their husband. 
-The volume of large 
sell is decided by men. 
-Every major decision 
related to household 
need is made by men. 

- SAA training (staffs, 
gov’t staffs). 
-VESA dialogue to 
promote mutual decision 
making between men 
and women. 

-Ensure that this is 
covered in TTC- P2 
(joint household decision 
making counselling 
session). 
 
-Social Analysis and 
Action and VESA 
Dialogues. 

P1, P2 and P3 FY 18,19 -Percentage of men/women in union 
and earning cash who make decisions 
alone about the use of self-earned cash 
(outcome) (RiA) 67. 
-Percentage of men/women in union and 
earning cash who make decisions jointly 
with spouse/partner about the use of self-
earned cash (outcome) (RiA). 

Control of 
income, 
productive 
resources 
and assets 

-Although women 
constitute about 70% 
of work labor on 
farms, they are not 
considered as a real 
farmer due to gender 
norms. 
-Young people do not 
view farming as a 
viable employment 
option 
-Women have limited 
farming skills and 
capacity because they 
have less access to 
agricultural advisory 
services.   
-Women have limited 

-VESA gender dialogue 
addressing social norms 
related to women’s 
control of resources; 
participation and 
benefitting from farming 
activities. 
-Promote improved 
crop production 
practice to improve 
productivity and 
production. 
-Promote farmer field 
business school approach 
(FFBS) at VESA and 
PMG level (P2). 

-Fear that many issues 
need dialogue but time 
and human resource 
constraint need to be 
evaluated. 
 
-Propose technological 
assisted edutainment to 
address constraints. 
 
-P2 to address the 
practical challenges of 
women and youth with 
regards to farming 
constraints (access to 
information, services; 
and use of technologies). 

P1, P2, P3 and 
P4 

FY 18-20 -Percentage of participants in USG 
Assisted programs designed to increase 
access to productive economic 
resources. 

 
-Percent of women and youth who report 
achieving financial bench mark after two 
years. 
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skill on operating 
farming equipment. 
-Men control the use 
of income generated 
from the sell of 
produce. 
-Limitation of 
information about 
market especially 
female headed 
household. 
-Most women do not 
own land and high 
value assets like, 
cattle. 
-Young people have 
limited access to land 
and new farming 
technologies. 
-Culturally women 
do not inherit land. 

Participation 
and 
leadership in 
public sphere 

-Fewer women in 
leadership positions. 
-Lack of confidence 
to speak in public 
-Limited opportunity 
for esp. women in 
MHH. 
-Community 
perceptions of 
women as not being 
strong and confident 
leaders. 
-Women feel that 
their voices are not 
taken seriously. 
-Youth struggle to be 
heard and elected as 
leaders in groups. 

-Female leaders training 
program (selected high 
potential women from 
VESA, appeal 
committees, FSTF). 
-Women solidarity group 
formation (led by women 
themselves). 

-The number of women 
to be covered in the 
LOA by the training is 
small. 
-Include discussion topic 
on female leadership in 
VESA dialogue. 
-Men engagement aspect 
to include men 
supporting female 
leaders aspect. 

-Lead p3 to 
finalize the 
training package. 
-All purposes to 
promote women 
in leadership 
selection 
process. 
-P1 and P4 can 
make decisions 
to do more on 
the training for 
VESA leaders 
and other PSNP. 

By end of FY 
18 but 
promotion 
continues.  
 
Other 
additions to 
continue LOA 
but PREPs to 
include clear 
target. 

-Percentage of women elected in 
leadership position (VESA, WaSH 
committees, NRM FSTF). The M&E 
system to avail data on percentage of 
women in leadership but also 
specifically who are holding Key 
positions such as 
chair/co-chair/secretary (for ARR 
reporting). 
-Add qualitative indicators/progress 
marker to track perception of women’s 
level of confidence and influence 
(annual monitoring). 
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Gender 
Domain of 
change 

Key gender 
constraints 

Existing gender 
activities in TOC 

Adjustments/addition
al actions needed, 
including gender 
models 

Responsibility By when? Gender specific/ sensitive 
indicators 

Gender 
beliefs, 
norms and 
expectations 
(mobility, 
GBV, early 
marriage, 
etc.) 

-Women are mainly 
responsible for child 
care. 
-Food taboos during 
pregnancy avoiding 
certain foods such as 
roasted barley, beans. 
-Mobility restriction 
on women and girls. 
-Early marriage still 
practiced but 
declining. However, 
the gender analysis 
finding showed that 
girls in well to do 
HHs are at risk of 
early marriage than 
girls in poor HHs. 
-Challenge to delay 
first child. 
-Fasting during 
pregnancy is high. 
-HTPs like polygamy 
and female genital 
mutilation are 
practiced in some 
project areas. 

-Men engagement on 
child care promotion. 
-Child care centers 
expansion under 
PSNP PIM plans. 
-VESA gender dialogue. 
-Raise food taboo 
communication during 
ANC visits, food 
demonstration awareness. 

-Work with school clubs 
integrating it with P2 
WASH. 
- Add food taboo issues 
in VESA discussions. 
-Additional analysis or 
review of the 
information regarding 
risk of girls in poor or 
well to do HHs and 
impact of this 
information on 
programing. 
-Para legal training, 
however this was 
removed from the 
proposal due to legal 
restrictions for NGOs by 
GoE. 
-Nutrition and health 
communications to 
include delaying 
marriage and birth and 
fasting during 
pregnancy. Include this 
component in Peer 
Education training. 
 
 
 
 

-P2 +P3 FY 19 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 FY18 

# of VESAs who have developed action 
plan to combat GBV. 
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Gender 
Domain of 
change 

Key gender 
constraints 

Existing gender 
activities in TOC 

Adjustments/addition
al actions needed, 
including gender 
models 

Responsibility By when? Gender specific/ sensitive 
indicators 

PSNP 4 GSD 
and nutrition 
provision 

-Gaps in knowledge 
and implementation of 
the provisions. 
Lack of awareness and 
consistency in the 
application of GSD 
provisions. 
-No assessment is 
conducted on GSD in 
PSNP 4. 

-Review meeting 
opportunities to support 
joint GSD learning. 

-Awareness trainings on 
GSD and that provisions 
are implemented 
consistently. 
-National review of GSD 
and nutrition provisions, 
strategic 
recommendations and 
joint learning at 
national level (GoE, 
other DFSAs and donors) 
-Include cross DFSAs 
and GoE partners 
learning 
opportunity and budget. 

All DFSAs- 
SPIR can take 
the lead 

FY18/FY19 -Percentage of Woredas who implement 
3 or more gender equity and equality 
provisions of PSNP-PIM. 
-Number of Woredas who are 
implementing gender equity and equality 
action plan prioritizing the needs of 
women and youth. 
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A. INTRODUCTION 
 
World Vision, CARE and ORDA are implementing the World Vision-led Development Food 
Security Activity (DFSA) with funding from the United States Agency for International 
Development (USAID) Office of Food for Peace (FFP). CARE is the gender lead for the 
consortium. This is a five-year project that started in October 2016 and will continue until 
September 2021. The goal of the project is aligned with the Government of Ethiopia’s 
Productive Safety Net Program Phase 4 (PSNP4) goal, “Enhancing resilience to shocks and 
livelihoods for stronger food security and nutrition for rural households vulnerable to food 
insecurity.” The broader development hypothesis of the goal is that “strengthened institutions 
at the national, regional, and local level that are actively engaged and coordinated in 
resilience- building initiatives will effectively reduce chronic food insecurity among 
vulnerable Ethiopian households.” The project aims to address 526,444 clients in 13 woredas 
in Amhara, Oromia, and SNNPR regions throughout the life of the project. The project works 
to address the availability, access and utilization of food while also addressing causes of 
underlying social vulnerability and discrimination. The purposes include: 

 
1. Increased income, productive assets and equitable access to nutritious food for 

vulnerable women, men and youth; 
2. Improved nutritional status of children under two years of age, pregnant and 

lactating women and adolescent girls; 
3. Increased women’s and youth empowerment and equity; and 
4. Strengthened ability of communities to mitigate, adapt and recover from human-

caused and natural shocks and stresses. 
 
The project follows a twin-track approach to ensure gender equality outcomes in the project. 
Women and youth empowerment is one of the purposes, and at the same time, it is also a 
cross- cutting component. The project aims to address gender equity and equality concerns of 
poor households by working on gender competence of institutions, communities and 
individuals. 
These capacities are anticipated to create inclusive and collaborative relations resulting in 
better access to resources, skills and support system for women, girls and youth. The project 
aims to reach 254,000 individuals with its women empowerment efforts. 

 
The project’s initial Theory of Change (TOC) to Increase Women and Youth empowerment 
and Gender Equality was formulated in a way that addresses institutions, norms and agency, 
described in three sub-purposes: 

1. increased institution’s capacity to respond to needs and priorities of women and youth, 
2. Reduction of HTPs; and 
3. Strengthening aspirations, capabilities, leadership and decision-making power of 

women and youth. 
In December 2016, USAID-FFP organized a gender consultation workshop for the 4 FFP 
grantees in Ethiopia. In addition, an M&E workshop was conducted in February that gave an 
opportunity to get feedback and review the project’s TOC. In January, the project program 
staff had a three days Detail Implementation Plan development process. All these three 
consultations 



had contributed to making revisions to the project’s gender equity and equality TOC. The 
key takeaways from the gender consultation workshop were: 

• Focus on HTPs and GBV that have close linkage with food security, that is, 
early marriage and mobility restriction; 

• High focus on men engagement; and 
• Ensure that married adolescent girls have information and access to family planning 

and support system. 
 
In addition to this background, consortium-implementing organizations had concern that a 
broader engagement on advocacy or campaign on HTPs is not possible under the current 
Charities and Societies Law for non-resident charities. Hence, the project’s TOC was revised 
in a way that keeps it true to the original design intention; accommodates learning from the 
gender consultation workshop; addressing policy limitations and further clarifying how 
gender and youth empowerment plays out as both a cross-cutting and stand-alone purpose 
(refer TOC attached). The revisions are briefly summarized below: 

a. Sub-purpose 2- reduction of HTPs was reduced to an activity level and moved to 
sub- purpose 3 with a focus on early marriage and mobility restriction; 

b. A new Sub-section 2- “reduction of work burden on women and girls” was 
introduced. This sub-purpose is primarily about men engagement in child care and 
household work sharing and labor-saving technologies. 

Therefore, the revised TOC was changed thus: 
4. increased institution’s capacity to respond to needs and priorities of women and youth, 
5. Reduction of work burden on women and girls; and 
6. Strengthening aspirations, capabilities, leadership and decision-making power of 

women and youth. (Attached is the revised/updated TOC) 
 
 
B. PURPOSE OF THE STUDY 
 
The project has already conducted an in-house desk review of country specific previous gender 
studies, literature, and findings from the gender domains used in the Women Empowerment in 
Agriculture Index (WEAI). This study builds upon information already available, using it to 
prioritize the areas/topics for this gender analysis exercise. It will also serve as the background 
document to feed into the gender analysis’s literature review section. The project is now 
intended to undertake a comprehensive target-specific Gender Analysis with the aim of further 
informing gender integration strategies across project Purposes and Sub-Purposes by identifying 
and explaining gaps between men, women, boys and girls existing within households, 
communities, and government. The DFSA Gender Analysis shall also analyze the relevance of 
gender norms and power relations within specific contexts such as different geographies, 
cultures, institutions and market relationships. The domains of analysis1 will be expected to be 
broadly informed by the following components as required by ADS 205: 1) Laws, Policies, 
Regulations, and Institutional Practices; 2) Cultural Norms and Beliefs; 3) Gender Roles,  
Responsibilities  and Time Used; 4) Access to and Control of Assets and Resources and; 5) 
Patterns of Power and Decision-Making. However, the project’s intention is to focus on the areas 
identified below,  based on information from the program TOC, previous assessments, and 
literature reviews. The 
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1 CARE Good Practices Framework and USAID ADS 205 

analysis should provide guidance and information about present conditions and future 
recommendations on the following areas: 

 
5. Review of current practices, specific barriers and actionable steps to enhance men 

and boys’ engagement in child care and household work, with suggested 
interventions and messages that lessen rigid gender norms; and provide an outcome 
map for the behavior markers (i.e. sign posts) to monitor during the life of the 
project which will enhance the effect of program’s outcomes; 

 

6. Identify positive trends, factors and male engagement approaches that can be 
used to promote and drive for transformational collaborative gender relations; 

 

7. Identify constraints/barriers that affect equitable distribution of food and gender 
specific food taboos for adolescents and pregnant and lactating women in the 
household, as well as ways to address social and gendered barriers to behavior change; 

 

8. Review the challenges faced by the female land owners (with limited male labor) to 
benefit fully from their land and recommend policy changes, approaches, 
technologies to facilitate positive improvements in their lives; 

 

9. Review gender based mobility constraints for adolescent girls and women, specifically 
as they relate to economic activities, education and health care, etc. and what can be 
done to address them; and 

 

10. Community perception (disaggregated by age and sex) of drivers of socio cultural 
practices including Female Genital Mutilation, early marriage, barriers to delaying 
first born child, and positive and negative change trends, and recommendations to 
facilitate behavioral change. 

 
C. SCOPE OF WORK AND DELIVERABLES 

The project intends to hire a qualified national or international consultant or consulting agency 
with reputable work on gender and power analysis preferably in USAID projects in Africa. The 
international consultant/consulting agency must ensure that at least one member of the team is 
Ethiopian and has worked on gender issues previously in Ethiopia. 

 

The consultant will be primarily responsible to guide the development of qualitative research 
questions in Ethiopia with input from WV and CARE senior gender staff, project 
management/leadership, undertake desk reviews, lead the field work, write the analysis, and 
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identify project actions that support the project’s theory of change. The consultant is also  
expected to be well versed with USAID’s gender outcome expectations/requirements and as  
much as expected and/or possible to align the recommended actions and indicators to these 
priorities. 

 

Specifically, the consultant will develop/conduct the following: 

a) An Action Plan: Within five days of the commencement of the contract, the 
consultant will develop action plan for the analysis with specific deliverables, 
timeline, tools, training manuals/guides, an analysis framework, a report outline, 
and a specification of the level of support required from CARE. The research 
tools will eventually be translated to the implementation area local language, if 
needed; 

 

b) Review Literature: Expand on the literature review already conducted by the 
project to create a coherent narrative of ‘what is already known’ and supplement it 
with additional policy analysis, specific project implementation area context and 
how these contexts support or contribute to project outcomes. 

 

c) Research Tools: Develop/adapt acceptable tools and questions for the Gender 
Analysis. In consultation with the Gender and Youth Technical Lead in the 
project and other technical advisors, the consultant will make final decisions on 
specific analysis tools and frameworks to be applied; 

 

d) Train/Orient: The study team consisting of the Gender and Youth Technical 
Advisors/Officers in the project, four to five staff from other technical areas, 
and additional interns or sub-contracted note takers (as needed). The number 
and compositions of staff will further be refined with input from the 
consultant; 

 

e) Leading the Data Collection: The consultant will lead and guide the study 
team during field study/data collection; 

 

f) Preliminary findings presentation: The consultant will present key findings per 
each sub-purpose to Consortium technical staff for their comments and feedback. 
Project gender and youth advisors in each organization will organize a findings 
presentation meeting in the woredas. The feedback will be compiled and shared 
with the consultant and made part of the analysis report; 
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Lead the Data Analysis and Report Write Up: Using a pre-agreed qualitative 

a) data analysis tool, the consultant will lead the data analysis and prepare a detailed 
report on the study. The consultant will ensure that findings are presented in line 
with the most appropriate purpose area domain of the project. A draft report is 
expected to be delivered within fifty days after the commencement of the 
contract. An oral debriefing may be conducted; 

b) Presentation/gender consultation workshop: The consultant will be expected to 
present the findings of the analysis to all SPIR project staff to determine: priority 
action areas; to integrate the findings into the project design and implementation 
plan; as well as how to make changes to the project TOC (if needed). The 
consultant should also be prepared to conduct a presentation to the donor, USAID 
in addition to staff from the different DFSA awardees in the country, if necessary. 

c) Final Report: Based on the findings and gender consultation workshop, the 
final report will include key recommendations on the TOC; Gender Action Plan; 
and Gender Progress Markers; and an annotated bibliography. The report will be 
submitted to WV within seven days after receiving written comments from 
consortium members. 

d) Gender integration workshops: the project gender and youth technical staffs in 
all 3 implementing partners will carry out series of gender integration workshops 
with project staffs at different levels, 

e) Deliverables: The consultant will provide the following: 
 

- Soft copy of the final report and Gender Action Plan in a DVD disk/thumb drive; 
 

- Three hard copies (color printed) of the final report and Gender Action Plan; and 
 

- Original hard copies of the transcribed data and tools; 
 

- Data sets of any analysis or tabular information generated during analysis 
 

 
D. STUDY QUESTIONS 
 
This formative research is expected to fill the knowledge gap of the project to achieve its 
intended equity and equality outcomes. The following gender domains of change/questions 
are indicative and as such, the specific questions will need to be elaborated further based on 
the literature review and the project’s TOC. The consultant is expected to include a section in 
the report (for each domain of change), the implication of the findings for the project (both 
learning and implementation under each purpose), and provide/recommend concrete actions 
for the project 



 

Gender Domain 
of Change 

Key questions 

Use of time and 
gendered division of 
labor 

- What are the activities which were customarily considered ‘women’s 
work’/girl’s work but men/boys are involved currently? Is there a difference 
on change patters in public spaces and private spheres (home)? What areas 
are still heavily divided based on gender and what factors could encourage 
more equity? 

- How do men feel about some of the changes in men engaging in child care 
and domestic chores sharing? 

- What are the entry points and opportunities to create male role models? 
What programme platforms could be utilized? 

- What are the barriers for men to engage in child care and domestic work 
sharing? What are the small steps or ‘doable’ actions where they can see 
greater participation? 

- What are the factors for men’s behavior change to engage in child care and 
work load division? What type of activities/messaging will motivate men to 
change their behavior/practice? 

- How do women see/feel about lack of or engagement of men in child care 
and domestic work? What are the changes and actions they expect like and 
love to see? How could these changes happen? 

- What are the solidarity and social support (more engagement of in- 
laws) strategies feasible in rural areas to reduce childcare burden for 
women engaged in economic activities? 

Access to and control 
over resources 

- How do families distribute food in the household? Who decides how much 
to serve and to whom to serve it? What are the factors they take into 
consideration? Which of the factors are gendered? What and who keeps the 
norms going? 

- How does this food allocation pattern/perception affect the well-being of 
adolescent girls and boys? 

- What are the specific gendered food taboos in the location? Which of 
those are imposed on children, adolescent girls, and pregnant and/or 
lactating women? 

- What are the barriers for behavioral change for pregnant and lactating 
women to challenge the norm in their private sphere? 

- What are the challenges female land owners, in male labor constrained 
household, to manage their land and to benefit fully from their asset? 

- What are the area specific infrastructure challenges (markets, financial 
services, education centers and health care services)? What are the social 
constraints/barriers for women and girls to access these services? 

- Who gets access to the training and services at the Farmers training centers 
and why? Especially access to TVETs business skills training. 

- What changes do you expect, like and love to see in relation to access, 
control and ownership of resources? How could these changes happen? 
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Gender based 
violence 

- What are the most common forms of gender based violence and what fuels 
violence both at household and community level? 

- What are the change trends (positive or negative) in early marriage? 
Gender Domain 
of Change 

Key questions 

 How do people feel about these changes? 
- What are the drivers for early marriage? What services exist for 

reporting and responding to victims of violence? 
- What are the barriers and enablers for young couples to delay their first 

child? 
- What changes do you hope to see on how men and women relate to each 

other in addressing gender-based violence? 
Patterns of decision-
making 

- What are the factors that prompt men and women to consult or inform 
their spouses in financial issues- income and spending? How are decisions 
made between men and women concerning livelihood activities? What 
strategies are feasible in rural context to open the dialog? What is the 
direction of desired change by men and women on decision-making 
patterns and why?  How does the age of the couple 

impact the pattern of decision-making? 
Meaningful 
participation in public 
decision- making 

- What are the opportunities to increase women’s meaningful participation in 
VESA? What are the perceptions of men/women/adolescent boys and girls 
on their opportunities and capacity to influence participatory governance, 
particularly as it relates to project activities? 

- What factors make female/youth leaders credible/respected/self- 
confident? 

- What changes do we expect, like and love to see to facilitate equitable 
decision-making between men and women? 

Gender capacities - What are the gender capacity opportunities and gaps in PSNP 
implementing institutions and DFSA implementing organizations to 
support gender norm transformations at community level? What are the 

opportunities available to strengthen gender capacities of partners? 
 
E. METHODOLOGY 
 
This gender analysis will primarily use qualitative design. Quantitative results derived from 
other secondary sources and the project’s baseline will be integrated into the report, when the 
baseline findings are made available. These quantitative data will be part of the base value the 
project requires to measure its result. However, in consultation with the project’s Gender and 
Youth Technical Lead, the consultant is expected to define/track specific areas of inquiry that 
may not be covered by the baseline and incorporate in the gender analysis design. The 
consultant will help develop the base value for indicators which may not be part of the baseline. 
 
The qualitative facilitation methods will include Focus Group Discussions (FGDs), Key 
Informant Interviews (KIIs) and highly participatory tools for each area of enquiry (such as 
mobility mapping) will be determined in consultation with the consultant. 
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The research team predominantly composed of project staffs from all the purposes are expected 
to ensure that the study is not about women and girls only but that of gender and power. As 
such, maximum participation of men and boys at all stages of the study will be ensured. The 
data collection sample in each area is allocated based on this consideration and men group 
discussions on male engagement will fully be led by male project staffs to ensure that men can 
express their opinion freely. The same care will be taken to ensure inclusiveness for youth and 
adolescent mothers and elderly women in the different context. The details are provided under 
participants for each tool (KII, FGD, etc.). 
 
The research tools need to be highly participatory and the research will deploy mixed sex 
research teams. In addition, a uniform introduction guide that emphasizes on the benefits of 
a less rigid gender norm for men and boys (especially for children) and the benefits of 
women empowerment as a beneficial precondition for well-being of households will be used. 
Cultural sitting and timing of meetings will be respected. 
 
USAID’s guideline on data collection on GBV will be adhered. Although one of the area of 
exploration under this gender analysis is understanding the context of GBV and particularly 
early marriage, no individual data will be collected directly from victims of violence. Data 
collectors will be trained on how to handle voluntary disclosures of experience of violence if it 
happens in FGDs setting. The consultant will provide a guidance on ethical standards to data 
collection team based on the WHO guidelines on researching GBV, entitled Putting Women 

First: Ethical and Safety Recommendations for Research on Domestic Violence Against 

Women. 
 

Study location: The proposed locations are outline below. Taking the project implementation 
regional variations, the gender analysis will be conducted in the three regions (Amhara- North 
Wollo; Oromia – Hararghe and  SNNPR). In each region, one zone will be selected. In Oromia, 
West and East Hararghe, despite being two different zones- they share socio-cultural similarity. 
In each zone, except in SNNPR, two Woredas will be selected (specific Woreda to be 
determined later). In SNNPR the number of Woreda to be included will be reduced to one 
because of the limited engagement of the project in this area. SNNPR is included in the project 
for piloting cash transfer modality in a limited area. For Oromia, the woredas will be selected 
from the different zones to ensure representativeness. One kebele will be selected from each 
Woreda based on the agreed criteria (e.g. highest number of PSNP beneficiaries, presence or 
absence of specific challenges, presence/absence of other similar projects.) 
 
 
 
 
 
 
 
 
 

 

Sl 
 

Region 
 

Zone # of 
Woreda 

# of 
Kebele 

# of FGD  

#of KII 
M F Youth 

(mixed) 
1 Oromia East & West 

Hararghe 2 4 8 8 8 16 

2 Oromia West Arsi 1 1 4 4 4 6 
3 Amhara North Wollo 2 4 8 8 8 16 
4 SNNPR  1 2 4 4 4 6 

Total 3 5 11 22 24 24 44 
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The study will embrace the following data collection approaches: 
 

a. Key Informant Interviews (KII): 
• Key informant interviews should be conducted with local male and female 

decision- makers, influencers and knowledgeable persons identified by 
communities (elite, religious leader, group and civic leaders) and respective 
government officials who have knowledge of food security in the project 
intervention area, project staffs and youth association representatives. In each 
kebele 2 KIIs will be conducted with young married couples (interviewed 
separately) to understand further the barriers for delaying first born and decision on 
family planning uptake. 

• Six to eight knowledgeable informants in each of the Kebeles are sufficient. This 
initial contact also provides an opportunity to discuss the project’s ambitions and 
approaches with these actors to motivate future involvement. These encounters may 
also be organized as a joint meeting rather than individually when the actors are in 
the same area. 

• KIIs will be conducted to better understand the following areas of inquiry; higher 
level conditions; community dynamics and the identification of appropriate 
interventions and messaging; male engagement; household decision-making; 
barriers to women and youth to access services; access to public spaces and 
services; gender based violence (specifically on early marriage) trends; and 
supportive services and meaningful participation in public decision-making. 
Female heads of household who own land will be considered under KII to explore 
the specific constraints and needs they must manage and benefit fully from their 
land. 

 
b. Focus Group Discussion (FGD) 

• FGDs will be organized with maximum 10-12 participants per FGD. 

• One of the female FGDs will focus on pregnant and lactating women including 
adult and adolescent women. Separate FGDs will be held separately with women 
and men. Youth will be in a mixed group to encourage perspectives sharing and as 
a way of preparation for the upcoming project intervention which will be keen in 
collaborative relations and dialogue. 

• FGDs will be conducted to gain a better understanding of the analysis core areas 
of inquiry at a household level. 

 

The consultant will develop a set of different tools and explain the participant selection process 
for men/women/youth. 
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F. REPORTING TEMPLATE/OUTLINE 

The output of the gender and power analysis will be a report with the findings, containing at 
least the following and cannot exceed 40 pages, excluding annexes: 

a) Acknowledgement 
b) Acronyms 
c) Executive Summary (maximum of 3 pages) 
d) Table of Contents 
e) Introduction (purpose of the analysis and the project context) 
f) Background/Literature Review 
g) Methodology/Approach 
h) Results and Analysis 
i) Findings and Conclusions 
j) Recommendations and Revisions 
k) Gender Action Plan which will be used to revise the TOC and inform modification 

of Detailed Implementation Plan for effective gender integration across 
programme components. 

l) Reporting and monitoring formats 
m) References (all documents reviewed and utilized in the final report) 
n) Annexes (must include the SOW and tools used in conducting the analysis) 

 
 
G. STUDY PERSONNEL AND LOGISTICS 
 

1. The consultant with experience on qualitative gender analysis will lead the whole 
process; 

2. The consortium Gender and Youth Technical Lead (Semhal Getachew), the project’s 
M&E Advisor, and CARE USA regional gender advisor (Opper Maranyavika) will work 
closely with the consultant to guide the conceptualization and standardization process; 

3. DFSA gender advisors in the different implementing organizations (CARE, World Vision 
and ORDA) will participate in mobilizing logistics and engage in data collection and 
provide review of the draft report; 

4. Additional staff from SPIR DFSA and other CARE projects will be engaged in data 
collection (particularly the men engagement analysis section); 

5. As needed, external individuals (with gender studies background) will be recruited to 
assist with the note taking during the field level data collection (FGDs). Some interns 
with the required background may be assigned; 

6. CARE will provide all the logistical and accommodation support; 
7. CARE will organize meetings required for debriefing, dissemination and other meetings, 

as required 
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H. TIMELINE 
 

The whole process may take around three to four months. The consultant will provide the 
work plan for the analysis. The number of chargeable days for this work will be 
approximately 50 days. 

 
Gender and Power Analysis Action Plan 

No. Activity Timeline Responsible 
1 Preparation 70 days  
1.1 Prepare Scope of Work Done CARE 
1.2 Submit SOW to FFP 20 WV 

1.3 Hiring   Consultant   (After   FFP   approval on 
SOW) 39 WV 

1.4 Develop work plan for gender analysis 3 Consultant 
1.5 Literature review and study design 5 Consultant 
1.6 Develop drafts tools, guides and questionnaires 3 Consultant/CARE Staff 
2 Field Deployment 19 days  

2.1 Training of study team and field testing of  
tools 4 Consultant, team 

2.2 Field work/ Data Collection and transcription 15 Consultant/CARE Staff 
3 Analysis and Report Preparation 20 days  
3.1 Data cleaning and analysis 5 Consultant 

 
3.2 Drafting full report and debrief of the key 

findings 

 
10 

Consultant supported as 
required by WV and 
CARE Staff 

3.3 Incorporating feedback/comments and  finalize 
report 2 Consultant/CARE Staff 

3.4 
Present 
partners 

findings with USAID and DFSA 
3 Consultant/CARE Staff 

4 Finalization   and   Presentation   of Reports 
and Program Strategy 3 days  

4.1 Finalize report and submit 1 Consultant 
4.2 Refine report after FFP review 2 Consultant 

 
4.3 

Present the findings to USAID Gender 
Champions   meeting,   ATA   gender taskforce 
and others 

 
N/A 

Project 
Youth 
tech leads 

Gender and 
Empowerment 

 
 
 
 
4.4 

Dissemination of Gender analysis findings; 
• Incorporate findings in gender strategy 

and project materials e.g. guideline, 
IEC materials 

• present gender analysis finding with 
DFSA implementing partners 

• Aware project staff on gender analysis 
findings 

• Share gender analysis findings with 
other development organizations 

 
 
 
 

N/A 

Gender and Youth 
Advisor to lead and all 
other involved partners 
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