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12858 
Foreword 

This manual on Domestic Violence and Role of Government Officers discusses all the important aspects of the 

Bangladeshi laws applicable in eliminating Violence against Women (VAW) including Domestic Violence 

(DV).  For example, Deterrent of Oppression on Women and Children Act 2000, Children Act 1974 and 

Domestic Violence (Prevention and Protection) Act 2010 through the different sessions in a participatory and 

interactive methods. The manual has also conversed some most relevant Human Rights Instruments such as 

Universal Declaration of Human Rights (UDHR)-1948, Convention on the Elimination of All Forms of 

Discrimination against Women (CEDAW)-1979, Convention on the Rights of the Child (CRC)-1989, United 

Nations Declaration on the Elimination of Violence against Women-1993, the 1993 Vienna Conference on 

Human Rights was a defining moment, as it marked the first international recognition of violence against 

women as a human rights violation. It is now recognized in international law that violence against women is a 

human rights issue with major health and economic implications. 

VAW especially DVs are very common in Bangladesh; although we have some important laws like Deterrent of 

Oppression on Women and Children Act 2000, Children Act 1974, women are still suffering from DVs which 

are not recognized as violence and therefore unenforceable by the Police or Court. After a number of initiatives 

and movements, the Domestic Violence (Prevention and Protection) Act 2010 came to fruition but is still 

unknown to mass population. 

That's why the major objective of the manual is to sensitize government officers to perform their role and duties 

mentioned in the Domestic Violence (Prevention and Protection) Act 2010 and make them proactive in 

contributing to the elimination of domestic violence that occur more or less in every family.   

Violence against women is distinct as any act of gender based violence that marks in or is likely to result in 

physical, sexual or psychological damage to women, including intimidation of such acts, compulsion or 

arbitrary deprivations of liberty whether occurring in public or in private life (UN Declaration on the Eliminate 

Violence against Women, 1993).  

The term “violence against women” means any act of gender-based violence that results in, or is likely to result 

in, physical, sexual or psychological harm or suffering to women, including threats of such acts, coercion or 

arbitrary deprivation of liberty, whether occurring in public or private life (The Beijing Declaration and The 

Platform for Action, 1995). 

Violence at home is predominantly male violence directed against women and children, and is of pandemic 

proportions. However, despite its prevalence, domestic violence was not recognized as a human rights violation 

partly because it occurs in the privacy of the home and family relations. Further, it is a problem that has been 

largely invisible because women victims are reluctant to speak out because of shame, or fear of further violence, 

or because they believe it is a normal and acceptable part of married life. Therefore, change needs to take place 

at many levels (Women’s Tribune Centre, 1998) 

Bangladesh National Women Lawyers' Association (BNWLA) has developed this manual in association with 

Plan Bangladesh with the financial assistance of USAID. Advocate Saidur Rahman-Consultant prepared this 

manual in consultation with the pertinent staff members of BNWLA. 

The manual is self explanatory; it has day wise schedule, day wise lesson plan, list of handouts with page 

numbers, and all the handouts as annexes. An efficient Trainer who is creative can go through the manual 

carefully and conduct the sessions without any problems and can actually be an enjoyable learning process. 

BNWLA is gratifying Advocate Saidur Rahman for his relentless effort and outstanding work for the 

preparation of this manual. BNWLA believes the success of this manual depends on its application; therefore we 

have to be diligent in working with the Trainers who will deliver this course to the government officers. 

Salma Ali 

Executive Director, BNWLA 
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 Introducing the Training Manual 

This manual has been developed for the government officers where violence against women, 

women and child oppression, domestic violence and other relevant legislation have been 

discussed. With this its objectives, contents, titles of each session, session plans and required 

training materials have been enclosed. Necessary information that has been included in each 

session is follows: 

Sessions 

This manual has 34 sessions and each session is separated by numbers so that the Trainers 

can easily differentiate, take note of different sessions and could identify them easily. 

Objectives 

The learning objectives of each session e.g. knowledge, skills and attitudes participants are 

expected to achieve have been categorically mentioned which would guide the Trainers 

conducting each session and would also help them to measure the effectiveness of the 

training course. 

Duration   

Duration of each session has been clearly identified. This would help the Trainers to develop 

their plan prepare before the session.  

Method 

It has been articulated clearly how the Trainers would proceed with discussions to reach their 

objectives and how they would maintain the momentum. This way the Trainers would be able 

to conduct a session following the instructions and could also tailor the method according to 

participants needs. 

Material 

Each session has a detail list of materials. Necessary materials to be used by the Trainers and 

the participants have been clearly mentioned so that the Trainers can select, use and supply 

the appropriate material. Apart from that a set of hand out has been provided for each session 

which would be a supporting element for the Trainers. 

Process 

How the Trainers would proceed step by step has been described in the manual. To achieve a 

session objective what activities participants required to do and what they would need to do 

one by one has been sequentially mentioned. This would work as set of directives for the 

Trainers reaching the training course aims. 

Attached Materials 

After each session a session plan, exercise and the relevant materials like handout, flip chart, 

and role-play script have been attached. The numbering of the materials is kept similar with 

the relevant sessions so that the Trainers could easily identify them and use them accordingly. 

Guidelines for use of Training course manual 

We believe that this manual would play an important role to increase the awareness on 

“Domestic violence and Human rights” and would also use the way forward to stop and 

eradicate the violence against women and ensure initiatives need to be undertaken to establish 

women rights across the communities. However the success and effectiveness of this manual 
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entirely depends on the appropriate and proper use of it. An experienced and efficient Trainer 

is expected to emphasise on the following issues to achieve the optimum result: 

 Objectives of all the sessions are clearly enumerated. The Trainers will have to 

achieve the targeted result by conducting the session in a participatory manner which 

also requires him/her to be well versed about the topic and being a believer of the 

related doctrines. 

 Domestic violence and human rights violation is a vast issue. In our country there is 

no education on it at schools, colleges or even at the university level. This lack of 

educational understanding leads to this issue becoming hard for many to accept. That 

is why one should not just depend on this manual and for greater understanding, 

further reading of relevant books on the subject is necessary. The Trainers must have 

flawless understanding on the subject for the training course to be more effective. 

 All the names of the materials needed for the sessions are provided. All the materials 

needed must be gathered and readied before the session started otherwise the session 

may be hampered. Trainers may be creative in the use of the materials. There is no 

need to the use all of the materials and a Trainers is encouraged to use other relevant 

materials if needed. A good Trainer always uses his own creativity to use the 

materials of the training course and creates new materials for the better understanding 

of the participants. 

 The success or failure of training course entirely depends on the readiness and 

preparation of the Trainers. The Trainers himself is the most important material. It’s 

obvious that if Trainers come to training course with flawless preparation it will 

definitely be successful. So one must be very careful while preparing for the sessions 

and read the entire manual before the session begins. While in session it is 

unacceptable for a Trainer to read the manual. 

 Al the steps in a session are carefully and sequentially arranged. It is better to follow 

this sequence as much as possible. In certain cases this sequence may be changed but 

it must be in accordance with the objective of the course. 

 To make the understanding clear about any topic and for better analysis give your 

own opinion and give life related examples. Keep the conversation simple, include 

everyone and smile while talking and most importantly, please, do not get angry. 

 All materials to be distributed among the participants must have sufficient copies. 

Keep all training materials in good order earlier. 

 Give an introduction before every session and relate it with the previous sessions 

otherwise the participants may found it irrelevant. After each session discuss the 

impact of it in the participant’s life and how they can make best use of it.  Ask them 

why this discussion was necessary and give your own view. Try to relate the 

discussion with the incidents of daily life and use endeavour to instil faith in their 

deep inside.  

 If you want to ask any question, first compose yourself, smile and then ask the 

question. Repeat your questions wait for their answers and if no one volunteers, only 

then ask someone specifically. 
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 Complement them. This is a very important duty for you as Trainers. If anyone makes 

a mistake correct them in such a way that it will make them happy, help them at every 

turn and encourage participation. 

 Many different methods are used in this manual. An experienced Trainer may use any 

other methods keeping the same objective back in mind new and use of innovative 

methods give new dimensions and the participant also like it. 

 Time management can be altered or changed because the participant may get 

engrossed in any particular issue. Allow them more time. It is not obligatory to finish 

within the allotted time. If needed set the discussions at night, or decrease the time of 

lunch and tea breaks. 

 This is a training course for government officers and usually the government officers 

tend to be critical about any issue. It could be very difficult for a nongovernment 

employee or a Trainer who is not a lawyer to provide training for the government 

officers. You have to remember that no given information can be wrong and the 

information given in the materials has to be correct. Please don`t use a single word 

that may offend the participants. Talk less and listen more, try to get answers using 

the sessions.   

 This course has been designed for three days but it may happen that you have to finish 

it within two days because the participants might be unable or unwilling to do it in 

three days. In such case the course can be shortened to two days and the most 

important and pertinent subject only has to be chosen for discussion. Choose the 

topics by looking at the desired result of the training course. 

 If you see it is better in some cases to call it a “workshop” rather than a “training” 

then do so; sometimes the participants are unwilling to come to training, they think 

that in this age they do not need any training and that they know enough. So call it a 

workshop if everyone likes it. 

 Overall the success and result of the training course depends on the Trainers and not 

on the manual. An efficient Trainer will use this manual to get the maximum result 

and success in his/her own way. All we can do is encourage and inspire you and lead 

you down to one path out of many. 

 

Advocate Saidur Rahman 

31st December, 2011 
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The Training Manual at a Glance 

Name of the Course: Domestic Violence and Human Rights: Role of                

Government Officers. 

Participants: Government Officers 

Training Period: 3 days but can be shortened to two if necessary. 

No of Participants: 20-25 people 

Language of Training Course: Bengali. 

Major Objective of the Training Course 

To increase the efficiency of the government officers in working with Domestic  

Violence Act 2010 and human rights and to increase their analytical abilities on these 

subjects and encouraging the participation of government officers in preventing domestic 

violence.  

The Specific Objectives of the Training Course 

At the end of this training course: 

1) The participants will be able speak on domestic violence and human rights violation, 

and analyse the differences between human rights and fundamental rights and they 

will be able associate themselves in the human rights movement.  

2) The participants would be able to identify the problems that the women of Bangladesh 

are continuously encountering in the light of the CEDAW convention and the relevant 

articles of the constitution of Bangladesh and its articles and therefore would actively 

participate to foster a social movement against gender discrimination and gender 

based violence. 

3) The participants will be able to explain the fundamental meaning of gender and sex 

and explain the difference between sex and gender.  

4) The participants will be able to analyse the division of labour based on gender and 

therefore explain why women do not get the same recognition as men do when doing 

similarly important work. 

5) The participants will be able to explain and analyse the Women and Child Oppression 

(Amended) Act-2000 and be able to analyse the present implementation status and 

therefore be able to determine the next actions to be undertaken. 

6) The participants will be able to recognise all the forms of domestic violence occurred 

in Bangladesh and they will be able to analyse and identify the types, the causes 

behind domestic violence and identify the negative impacts of domestic violence and 

how they can be eliminated. 

7) The participants will be able to understand and explain the Domestic Violence 

(Deterrent and Protection) Act 2010 and proactively engage themselves to reduce 

such violence through implementing the said law. 

8) The government officers will be able to identify their role as a government officer to 

implement the related laws and would prefer to take responsibility to prevent 

Domestic Violence spontaneously. 
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The Major Content of the Training course 

The Concept of Human Rights and the 

Underlying Principles of Human Rights 

Existing  Laws relating to Children in 

Bangladesh 

The Universal Declaration of Human 

Rights 

Identification and analysis of Gender-Based 

Violence. 

The Difference between Rights and 

needs 

Women and Children Oppression Act 2000 

with amendment 

The Fundamental Rights, the 

Fundamental needs and Human Rights 

How Effective is the Women and Children 

Oppression Act-2000 in Preventing 

Violence against Women?  

The Fundamental Rights as stated in the 

Constitution of Bangladesh 

Identification and analysis of Domestic 

Violence including its forms, nature and 

sources 

The Women Rights as stated in the 

Constitution of Bangladesh 

Analysis of Domestic Violence Act 2010  

Gender, Sex and Gender Division of 

Labour (GDOL) 

Legal and Moral Obligations of 

Government Officers in Preventing 

Violence Against Women 

Gender Equity and Gender Equality  Course Review 

CEDAW, International HR instruments 

signed and ratified by Bangladesh and 

initiatives taken by the Government  

Preparing  Post-Training Action Plan 

Who are Children? The Child Rights 

Convention and the Real situation of 

Children in Bangladesh 

Course Evaluation and Conclusion 

 

Training Method 

Mainly, this course will be conducted in a participatory method; brainstorming, group 

discussions, VIPP method, role-playing, case study, buzz group discussions, fish bowl 

method, Q&A and large group discussions will be used as specific training course methods. 

Training Materials 

To ensure an effective training course, the Trainers are suggested to use materials like flip 

chart, handouts, poster papers, brown paper etc. 

Training Course Follow-up 

1) A refreshers course can be organized with the trained participants every year. 

2) The Trainers in using the manual in the field level can participate in a clustering 

review meeting every three months and exchange what they have learnt. The 
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effectiveness of the training course can be monitored through bi-monthly individual 

contact. 

3) A core group can be formed with the Trainers who received TOT on this manual and 

such group will consolidate the learning extracted from the clustering review meeting 

and individual contact and modify the manual accordingly and conduct next 

refreshers course. 

  

List of Training course Handouts 

Annex 1  Participants List (Format), page-26 

Annex 2 Underlying principles of Human Rights (Handout), page-29 

Annex 3 Universal Declarations of Human Rights (Handout), page-31 

Annex 4 Fundamental Rights as stated in the Constitution of Bangladesh (Handout), 

page-39 

Annex 5 Women Rights in the Constitution of Bangladesh (Handout), page-44 

Annex 6 Gender Division of Labour (Handout), page-50 

Annex 7 CEDAW Convention and Women Rights (Handout), page-55 

Annex 8 International Human Rights Instruments Signed and Ratified by Bangladesh 

and Initiatives taken to Fulfil Obligations, page-63 

Annex 9 Script of Role Play regarding Child Rights (Script), page-75 

Annex 10 Different Laws regarding Child Abuse and its Punishment (Handout), page-78 

Annex 11 Women and Children Oppression Act 2000 (Handout), page-85 

Annex 12 Domestic Violence (Protection and Deterrent) Act (Handout), page-104 

Annex 13  Training Course Evaluation Form (Format), page-111 

 

List of Required Stationery Materials  

A list of the required stationery materials are given below but more may be required.  The 

one who will conduct the course will decide which one is necessary and which one is not. 

 Art Line Markers (Different Colours) 

 White Board Markers (Different colours) 

 Coloured Poster Papers (Yellow and Green) 

 Flip Chart 

 VIPP Card 

 Masking tape 

 Notebook or Pad 

 White Paper  

 Pen  
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 Duster 

 Board Pins 

 Name Card 

 Safety Pins 

 

List of Required Aids 

 Multimedia Projector and Screen 

 Laptop 

 Flip Chart Board 

 White Board 

 A Trolley to Keep Materials 

 Basket 
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No. 

Topic Discussed Page No. 
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02. Introductory Session 21 
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04. Ground Rules for the Training course 24 

05. Committee Formation 25 
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24. Deterrent of Women and Child Oppression Act 2000 with 

amendment 

83 
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95 
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27. Examining of the 2nd days learning  97 
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106 
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33. Action Plan 109 

34. Course Evaluation and Concluding Ceremony 110 
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Day wise Topics  

First Day 

Session 

No. 

Topics  Objectives Methods Materials Time 

1. Registration -Collecting the names 

and addresses of the 

participants in order 

to contact them later 

on 

All participants 

will write their 

names and 

addresses in the 

specific format 

provided 

List of the 

Participants 

Format: 

Annex-1 

15 min 

2. Introductory 

Discussion 

-Discussion of the 

training course’s 

name, major topics, 

type of the training 

course, time, food, 

accommodations and 

other require rules 

Large group 

discussion 

Flip chart, 

poster paper, 

marker, 

masking tape, 

board pin, flip 

chart board 

15 min 

3. Introduction 

and 

Acquaintance 

-Creating an 

enjoyable learning 

environment 

-Introducing to each 

other 

Introduction may 

be done with the 

help of a game 

or a participants 

can introduce the 

participants to 

his right 

Name card, 

safety pin, 

masking tape, 

marker 

30 min 

4. Ground Rules 

of the 

Training 

course 

-Explaining the rules 

and regulations of the 

training course and 

its justification, 

mutual respect and 

ensuring the 

participation of all in 

order to make the 

course effective 

Large group 

discussion 

Poster paper, 

marker, 

masking tape, 

flip chart board 

15 min 

 

5. Committee 

Formation 

-Involving the 

participant in the 

management of the 

training course 

Large group 

discussion 

Poster paper, 

marker, 

masking tape, 

flip chart board 

15 min 
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Session 

No. 

Topics Objectives Method Materials Time 

6. Expectations 

from the 

training 

course 

-Examining the 

expectations  of the 

participants and 

evaluating the 

relevance of the 

participants’ ambition 

and the planned 

topics of discussion 

Brainstorming or 

VIPP method 

Poster paper, 

marker, 

masking tape, 

flip chart 

board, VIPP 

card 

15 min 

7. Human Rights 

Concepts and 

its Underlying 

Principles 

-Clarification of the 

human rights concept 

and the analysis of 

the underlying 

principles 

Buzz group, 

brainstorming 

and large group 

discussion 

Underlying 

principles of 

Human Rights 

Handout: 

Annex- 2 

30 min 

8. The Universal 

Declaration of 

Human Rights 

(UDHR) 

-The historical 

perspective of the 

universal declaration 

of human rights 

-Analysis of the 

articles of the 

universal declaration 

of human rights 

-The analysis of the 

involvement of 

present reality with 

the rights stated in the 

human rights 

declaration, its 

guidelines and our 

values. 

Small group 

discussions and 

large group 

discussions 

UDHR 

Handout: 

Annex- 3 

30 min 

9. Rights and 

Needs 

-Efficiently 

explaining the 

differences between 

rights, the nature of 

rights and needs  

Large group 

discussion 

Flip chart 

board, marker, 

flip chart, 

PowerPoint 

and 

multimedia 

15 min 

10. Fundamental 

Rights, 

Fundamental 

Needs and 

Human Rights 

-To be able to explain 

clearly the concept of 

fundamental rights.  

Q&A, Large 

group discussion 

Flip chart, 

marker, flip 

chart board 

15 min 
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11. Fundamental 

Rights as 

stated in the 

Constitution 

of Bangladesh 

-Explain the 

significance of the 

rights stated in the 

third part of the 

Constitution of 

Bangladesh 

VIPP and large 

group discussion 

Fundamental 

rights as stated 

in the 

Constitution 

Handout: 

Annex- 4 

30 min 

12. Women 

Rights as 

stated in the 

Constitution 

of Bangladesh 

-Analyzing the 

women’s rights in the 

Constitution of 

Bangladesh 

Large group 

discussion 

Women rights 

in the 

Constitution, 

Handout: 

Annex- 5 

15 min 

13. What is 

Gender? 

-To be able to 

conceptualize and 

analyse gender 

Brainstorming, 

large group 

discussion 

Whiteboard, 

marker, poster, 

masking tape. 

15 min 

14. What is the 

Meaning of 

Sex? 

-To be able to 

recognise and analyse 

sex 

Brainstorming Flip chart, flip 

chart board, 

marker 

15 min 

15. Difference 

between 

Gender and 

Sex 

-To be able to analyse 

the difference 

between gender and 

sex 

Large group 

discussion 

Whiteboard, 

marker, 

masking tape 

15 min 

16. Gender 

Division of 

Labour 

(GDOL) 

-To be able to 

understand and 

explain  gender 

division of labour and  

discriminatory 

position of women 

Small and large 

group discussion 

Gender 

division of 

labour, 

Handout: 

Annex- 6 

30 min 

17. Gender 

Equity and 

Gender 

Equality 

-Explain the 

differences between 

gender equity and 

gender equality 

Large group 

discussion 

PowerPoint 

and 

multimedia 

15 min 

18. CEDAW 

Convention, 

International 

HR 

instruments 

signed and 

ratified by 

Bangladesh 

and initiatives 

taken to fulfil 

obligations. 

-To be able to analyse 

the articles of the 

CEDAW and be able 

to explain the women 

rights stated in it 

Study Circle, 

Large group 

discussion and 

PowerPoint 

presentation 

CEDAW  

Convention, 

Handout: 

Annex- 7, 

Handout on 

International 

HR 

instruments-

Annex-8  

45 min 
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Second day 

Session 

No. 

Topics Objectives Method Materials Time 

 

19. Evaluation of 

work schedule 

of first 

day/learning 

journal 

-Examining what 

they remember from 

the first day's 

discussion 

VIPP method VIPP card, 

VIPP pin, 

power point 

and 

multimedia 

30 min 

20. Refreshing/en

ergizing 

-Creating an 

enjoyable  learning 

atmosphere 

Simulation game  30 min 

21. Who is a 

child? 

Convention 

on the Rights 

of the Child 

(CRC) and the 

Real 

Situation. 

-Analysis of the 

important articles of 

the CRC 

-Comparisons of the 

articles and reality 

Role play, small 

group discussion 

and plenary 

Script for role 

plays 

Hand out:  

Annex- 9  

 

60 min 

22. The Existing 

Children’s 

Law in 

Bangladesh 

-To make a list of 

children laws and 

searching for ways to 

implement them 

Large group 

discussion 

Laws relating 

to abuse of 

Children Hand 

out: Annex- 10 

30 min 

23. Identification 

and Analysis 

of Violence 

Against 

Women 

(VAW) 

including 

Gender Based 

Violence 

-Identification of 

gender based 

violence and  analysis 

of the roots of it 

Small group 

discussion and 

plenary 

Flip chart, flip 

board, marker 

pen, masking 

tape, paper 

poster 

60 min 

24. Restrain of 

Women and 

Child 

Oppression 

Act 2000 

(with 

amendment) 

-Analysis of Restrain 

of Women and Child 

Oppression Act 2000  

Study circle and 

large group 

discussion 

Restrain of 

Women and 

Child 

Oppression 

Act 2000 ( 

with 

amendment) 

Handout: 

Annex-11 

60 min 
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25. How 

successful is 

the Role of 

Restrain 

Women and 

Child 

Oppression 

Act 2000 

(Amended) in 

preventing 

VAW 

-The reality and 

implementation of 

Women and Children 

Oppression Act 2000  

Q&A, large 

group discussion 

Flip chart, flip 

board,, marker 

pen, masking 

tape, poster 

paper 

60 min 

26. The days 

learning 

journal 

Evaluation of the 

days learning 

VIPPP method VIPPP card, 

marker 

30 min 
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Third day 

Session 

no. 

Topics Objectives Method Material Time 

27. Examining of 

the 2
nd

 days 

learning  

-Testing what they 

remember of the 2nd 

days discussion 

Buzz group and 

VIPP method 

VIPP card, 

VIPP pin, 

power point 

and multi 

media 

15 min 

28. Refreshing/ 

Energizing 

-Increasing the 

involvement of the 

participants and 

creating an enjoyable 

learning atmosphere 

Simulation game  15 min 

29. -Domestic 

violence: -

Nature of 

Domestic 

violence, -

Reason of 

Domestic 

violence, -

Negative -

Impact of 

Domestic 

violence 

-Identification of 

nature of Domestic 

violence,  

-Analysis of reasons 

for Domestic 

violence,  

-Analysis of negative 

impact of Domestic 

violence 

Brainstorming, 

small group and 

plenary 

Flip chart, flip 

board, marker 

pen, masking 

tape, poster 

90 min 

30. Domestic 

violence 

(Deterrent and 

protection)  

Act 2010 and  

functioning 

-Review and analysis 

of Domestic violence 

(Deterrent and 

protection)  Act 

2010’s 

Study circle, 

plenary and 

VIPP 

Domestic 

violence 

(Deterrent and 

protection) Act 

2010 Handout: 

Annex-12 

90 min 

31. Duty (legal 

and moral) of 

government 

officers in 

preventing 

Domestic 

violence 

-Identification and 

increasing in actively 

carrying out their 

Duty (legal and 

ethical) as 

government officers 

in preventing 

Domestic violence 

Large group 

discussion 

Flip chart, flip 

board, marker 

pen, masking 

tape, poster 

paper 

30 min 
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Session 

no. 

Topics objectives method material time 

32. Course review -To remember and 

rethink what the 

whole course was all 

about 

Fish bowl  30 min 

33. Prepare  and 

determine 

strategies to 

implement of 

action plan 

regarding  

Deterrent and 

protection of 

domestic 

violence 

-To prepare realistic , 

practical and 

applicable action plan 

VIPP method VIPP card, 

masking and 

board pin 

30 min 

34. Course 

evaluation 

and 

concluding 

ceremony 

Ceremonial 

conclusion to the 

course 

 course 

evaluation 

Format: 

Annex-13 

60 min 
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Day wise lesson plan 

                                                                     

First day 

Session- 01 

 

Topic: Registration   

Objective:  

1) To collect the names and addresses of the participants for contacting them later on. 

Time: 15 minutes  

Method:  All participants are required to fill the specific forms provided to them with their 

names and addresses. 

Materials: Participants List- Annex-1 

Process:  

1) Prepare a format of the list of participants on a clip board according to the Annex-01 

2) Keep the clip board on a table and a chair beside it 

3) You yourself or your associate must make sure that all participants are registered. If 

needed help the participants in filling out the form. 

 

Note for the Trainers 

 

 According to Annex-01 prepare a format of the list of the participants beforehand. 

 Be in the training room at least 1 hour before the start. 

 Arrange the training room carefully and beautifully. Sitting is U-shape ensures two 

way communications. 

 Keep the training room very clean; do not allow any dust or cobwebs to form. 

 Put up awareness raising posters on domestic violence and human rights violation in 

eye catching spots. 

 When participants start to arrive, welcome them with smile and warmth, ask after 

their health, help them gain seats, and politely help them through the process of 

registration. 
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Annex-1: 

Participants List 

Serial 

Number 

Name of Participants Address Signature 

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

Name of Trainer: 

Signature: 

Date: 
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Session-02 

 

Topic: Introductory discussions 

Objective:  

1) Officially welcome the participants. 

2) Discuss the name of the training course, main points, nature, time, food, 

accommodation and other relevant rules. 

Time: 15 minute 

Method: large group discussion 

Materials: flip chart, poster paper, flip chart board, marker, masking tape, board pin. 

Process:  

1)  Welcome the participants 

2) Thank them saying, “we are grateful that you have come from different places to 

participate in this training course.” 

3) Say that we are expecting your active participation in the training course, because the 

training course is such that its success depends on everyone’s participation. 

4) After this discussion please tell about the name of the training course, time period, 

food provided by the training centre, accommodation and other benefits. 

5) Thank everyone for participating in the discussions. 

 

Note for the Trainers 

 This is the first real session of the training course and thus very important for the 

Trainers. 

 In this Session you have to make yourself acceptable to the participants. So speak 

nicely, politely and appropriately. While talking stand up and move about to be more 

interactive. 

 Eye contact is a big issue so look at everyone with a smile and speak clearly. 

 Do not talk about your health even if you are very sick. Never stand with your back to 

the participants. 

 If you want to write on the board or the flip chart, use different coloured markers. 

 Stand in such a way that when you write on the board or the flip chart board it is not 

covered by you. 
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Session-03 

Topic:  Introduction and getting acquaintance  

Objective:  

1. Create a fearless and enjoyable learning environment 

2. Get acquainted with each other 

Time: 30 minutes 

Method: Each participant will introduce the person to his right 

Material: Name card, masking tape, marker, safety pin 

Process: 

1. Say “We are now going to introduce ourselves to each other. It may happen that some 

of us may know others already. However, there may be many who do not know 

anyone at all. So let us all introduce ourselves.” 

2. Introduce yourselves in such a way that depicts the important aspects of your 

personality.  

3. Start this process from the left.  

4. Ensure that people say something funny during the introduction of a participant. If 

necessary, you may contribute as well. 

5. Try to ensure that the environment is a little enjoyable. 

6. When somebody is introducing someone else, make sure to write the name of that 

participant on a name card with a marker. 

7. After the introduction is over, ensure the participants have pinned their name cards 

with a safety pin. If needed, assist them with it. 

8. Conclude by asking everyone how much they enjoyed the introduction session. 

9. Tell them that, we learnt from the introduction session that each of us possess unique 

and important qualities. 

10. In the next 3 days, we are hopeful that we will see these qualities flourish. 

11. Please do not disappoint yourself and us and thank you all. 

 

Note for the Trainers: 

 Even though 30 minutes have been allocated for this session, you may take more time 

if needed to foster an open and friendly learning environment because this session is 

crucial. 

 You have to create an easygoing environment to ensure the participation of all the 

participants via this session so that they will be free with each other. 

 You may not use the method mentioned above; instead you may use any method you 

deem appropriate in gaining the desired results. 
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Topic: Acquaintance and introductory session (alternative) 

Objective:  

1) To free participants from shyness (Alternative ice-breaking session, can be used if the 

first one is not preferable)  

Time: 30 minutes 

Method: Exciting games 

Materials: Whiteboard, markers 

Process: 

1. At first, welcome everyone 

2. Pair the participants. 

3. Give the participants 5 minutes to familiarise themselves with each other. 

4. Ask the participants to go out and introduce themselves. 

5. Bring them back into session after 5 minutes 

6. Then make them stand in pairs and introduce one another. 

7. Lastly, ask how they liked it and introduce yourself. 

 

Note for the Trainers 

 This is an alternative method for introducing and to get participants, free from 

shyness. In case you do not like the first method, you may use this method. 

 If you do not like even this method, you may select a method as you like and use 

it to conduct the introduction phase smoothly. 

 During the introduction phase, engage yourself and give full attention. 
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Session- 04 

Topic:  Ground rules of the training course 

Objectives: 

1) Maintaining mutual respect, ensuring everybody’s participation and deciding the 

necessary rules and regulations to make the training course fruitful. 

2) Explaining the justification of the decided rules and regulations. 

Time: 15 minutes. 

Methods: large group discussion 

Materials: poster paper, marker, masking tape. 

Process: 

1) Say, some rules and regulations need to be decided and followed to make the training 

course fruitful. 

2) Ask, what rules need to be followed to ensure participation of everybody and make 

the training course fruitful? Participants will tell and you will write it on the poster 

paper/flip chart. 

3) Participants may mention the following topics: 

a) Will be present in the training room on time and will always be punctual. 

b) Will speak one by one and not whisper. 

c) Will not interrupt or interfere while others speak, be responsible. 

d) Will participate frankly in the discussion and listen attentively. 

e) Will switch off mobile phones or keep it in silent mode. 

f) Will be sensible and  be restrained from telling any gender insensitive words 

4) After that discussion about the relevance and rationality of the decided ground rules 

please explain the necessity of obeying the rules to make a healthy training 

environment. After that fix the poster of the rules in such a place of the training room 

so that everybody can see it easily. Sometimes you can also draw their attention. 

Note for the Trainers: 

 You can prepare a poster compiling ground rules beforehand. After the preparation of 

posters by the participants, you can put up your self-made poster side by side and 

compare the similarities between the two. This will increase the self confidence of the 

participants and they will be encouraged to give their opinions. 
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Session- 05 

 

Topic:  Committee formation 

Objectives: 

1) Engage the participants to implement the training course successfully. 

Time: 15 minutes. 

Methods: large group discussion. 

Materials:  white board, marker, masking tape, poster paper. 

Process: 

1) At first the Trainers will present the topic welcoming all the participants and the 

divide them in four groups. 

2) Divide them in four groups telling 1,2,3,4. 

3) Tell them the duties of each group after dividing the groups and then give them 

responsibilities according to their willingness. 

The names of the committees may be as follows: 

 Training course room decoration. 

 Overall management. 

 Daily reporting. 

 Entertainment. 

Lastly the Trainers will end the Session thanking all. 

 

Note for the Trainers: 

 It is very important to form committee. The training course may get a new dimension 

by giving the participants chance to operate the training course and engaging them in 

the training course management. There it is mentioned to form four groups; you can 

make more or less groups than this. But you will be in advantageous position if you 

can form committee. You will be able to refer any matter to the committee. There will 

be fewer complications in regards to your management and you will be able to give 

more attention in your training course. 

 Select leaders after forming the committees. Leaders cannot be selected randomly; 

help them who can actually lead; if necessary then influence. 
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Session-06 

Topic: Expectations from the training course 

Objectives: 

1) To test the expectations of the participants and to examine how much are relevant 

with the decided schedule. 

Time: 15 minutes 

Methods: brainstorming and VIPP method. 

Materials: poster paper, marker, masking tape, VIPP card. 

Process: 

1) Say, this is a domestic violence and human rights related training course. We will be 

discussing about the domestic violence and human rights for three days as a whole. 

2) We have a plan about how the course will go on. 

3) But to know your opinions and expectations is very important. 

4) Give the VIPP card and marker pen; tell them the rules to write in the VIPP card 

which are as follows: 

One idea can be written in one VIPP card; there should be not more than three lines in 

one card; should be written horizontally. No one is supposed to show each other; turn 

it over if the writing is finished. 

5) Their expectations may be as follows: 

 What does domestic violence mean? 

 How to prevent domestic violence? 

 What are our duties in preventing domestic violence? 

 What are the differences between domestic violence and women’s right? 

 How the government can be forced to prevent domestic violence? 

 What is the relation between domestic violence and human rights? 

 What contributions the women can make to prevent domestic violence? etc 

6) Put up the VIPP cards and cluster them, help to analyze and thank everybody for their 

participation. If necessary you can also write your own expectations in the VIPP card. 

Note for the Trainers 

 You can prepare a poster compiling the main points of discussion beforehand and put 

up your poster beside the posters compiling expectations from the participants and 

compare the similarities between the two. This is how the participants will be 

rejuvenated and will be encouraged to participate. 
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Session-07 

Topic: Human rights concepts and its underlying principles 

Objectives: After this session participants will be able to 

1) Give a general definition of human rights. 

2) Analyze the underlying principles of human rights. 

Methods: buzz group, brainstorming and large group discussion. 

Time: 30 minute. 

Materials: Flip chart, marker, flip chart board, poster paper, handout on underlying 

principles of human rights: Annex-2, PowerPoint and multimedia. 

Process: 

1) Welcome everybody in this session. Speak; the idea of human rights is not clear to the 

most of the people of this country. 

2) In some cases it is not clear to the human rights activists who work with human rights. 

Say, now we will discuss about what human rights means. 

3) Write in large letters in the flip chart: what do human rights mean? 

4) Divide the participants in pairs and give each pair 2 minutes time to think about it. 

5) Ask the pair to present their topic after the specified time. 

6) Write exactly what they say. If necessary use the large white board. After getting 

opinions from everyone discuss their opinions and give your opinions. 

7) Show respect to everyone’s opinion and praise them. 

8) Construct a general definition of human rights matching everyone’s opinions. The 

definition may be as follows: 

9) Human rights are a ‘claim’ which is universal in nature and every person of the world 

can claim these rights only for the sake of taking birth as a human being. For 

example: claim for food, claim for education and the claim for employment. Another 

thing needs to be mentioned here, which is, there is no difference between rights and 

human rights; right is the brief form of human right. Discuss the definition again and 

again so that everyone can understand the definition well. 

10) After that ask 4-5 persons among the participants to tell about it, praise them. Repeat 

a number of times and ask others who have remembered. 

11) After that, to make the definition more clear say, every human can claim his due from 

the very time of his birth only for taking birth as a human being. Say, human rights 

are stated in the human rights Convention adopted by the United Nations. Everyone 

should be conscious about the matter and should contribute in establishing the human 

rights. 
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12) Say, till now, we have discussed about ‘what human rights mean’. Now we will 

discuss about the salient features of human rights. 

13) Write in large letters in the white board- ‘SALIENT FEATURES OF HUMAN 

RIGHTS’, now say, we will go a little bit deeper into the definition of human rights 

which we have discussed so far. We will be able to discover some underlying 

principles of human rights if we analyze the definition of human rights. 

14) Say, let us think a little bit more about the definition and tell what the principles are? 

15) The matter can be seemed difficult to them, for this you should help them. Help 

everybody to find out the following principles of human rights: 

Salient features of human rights: 

 Equality 

 Universality 

 Human dignity 

 Non-discrimination 

 Inalienability 

 Non-transferable 

 Self reliance 

 Responsible 

16) After listening to everyone put up your own poster compiling underlying principles of 

human rights prepared earlier. Explain one by one. Ensure the participation of the 

participants by answering questions during explaining the whole analysis. PowerPoint 

can also be used for this purpose. 

17) At this stage the handout: Annex-2 that includes the underlying principles of human 

rights will be distributed among the participants; discuss for a while. 

18) After explaining the underlying principles of human rights, tell them that human 

rights is not merely an ordinary term that can be established orally. It needs relentless 

endeavour to establish human rights. We need to be inspired to practice human rights 

in our own spheres so that one day human rights will be successfully established in 

our society. With this view end the Session. 

Note for the Trainers: 

 What does human right mean? This question is not easy. It is not enough to reach 

a definition carelessly. The participants must understand the definition well and it 

has to be ensured that the participants do not forget the definition. Give examples 

to make the definition understandable to the participants. Analyze and use your 

education. 

 A small handout: Annex-2 including the underlying principles of human rights is 

given. The assigned Trainers should read the handout carefully. As a preparation 

for this session the Trainers can prepare a poster including the underlying 

principles of human rights beforehand and can put it up in the training course 

room in one stage of the session. 
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Annex-2 

Underlying Principles of Human Rights 

Human rights are universal and inalienable; indivisible; interdependent and interrelated. They 

are universal because everyone is born with and possesses the same rights, regardless of 

where they live, their gender or race, or their religious, cultural or ethnic background. Human 

Rights are inalienable because people’s rights can never be taken away. Indivisible and 

interdependent because all rights – political, civil, social, cultural and economic – are equal in 

importance and none can be fully enjoyed without the others.  

Universality and Inalienability: Human rights are universal and inalienable. All people 

everywhere in the world are entitled to them. The universality of human rights is 

encompassed in the words of Article 1 of the Universal Declaration of Human Rights: “All 

human beings are born free and equal in dignity and rights.” 

Indivisibility: Human rights are indivisible. Whether they relate to civil, cultural, economic, 

political or social issues, human rights are inherent to the dignity of every human person. 

Consequently, all human rights have equal status, and cannot be positioned in a hierarchical 

order. Denial of one right invariably impedes enjoyment of other rights. Thus, the right of 

everyone to an adequate standard of living cannot be compromised at the expense of other 

rights, such as the right to health or the right to education. 

Interdependence and Interrelatedness: Human rights are interdependent and interrelated. 

Each one contributes to the realization of a person’s human dignity through the satisfaction of 

his or her developmental, physical, psychological and spiritual needs. The fulfillment of one 

right often depends, wholly or in part, upon the fulfillment of others. For instance, fulfillment 

of the right to health may depend, in certain circumstances, on fulfillment of the right to 

development, to education or to information. 

Equality and Non-discrimination: All individuals are equal as human beings and by virtue 

of the inherent dignity of each human person. No one, therefore, should suffer discrimination 

on the basis of race, color, ethnicity, gender, age, language, sexual orientation, religion, 

political or other opinion, national, social or geographical origin, disability, property, birth or 

other status as established by human rights standards. 

Participation and Inclusion: All people have the right to participate in and access 

information relating to the decision-making processes that affect their lives and well-being. 

Rights-based approaches require a high degree of participation by communities, civil society, 

minorities, women, young people, indigenous peoples and other identified groups. 

Accountability and Rule of Law: States and other duty-bearers are answerable for the 

observance of human rights. In this regard, they have to comply with the legal norms and 

standards enshrined in international human rights instruments. Where they fail to do so, 

aggrieved rights-holders are entitled to institute proceedings for appropriate redress before a 

competent court or other adjudicator in accordance with the rules and procedures provided by 

law.  
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Session-08 

Topic: Universal Declaration of Human Rights (UDHR) 

Objectives:  

1. To explain the historical perspective of the Universal Declaration of Human Rights 

2. To analyse the articles of the Universal Declaration of Human Rights 

3. To analyse the guidelines, our values and today’s realities with the rights stated in the 

Universal Declaration of Human Rights. 

Time: 30 minute 

Method: Small and large group discussions 

Materials: PowerPoint presentation created on the articles of UDHR and handout on 

Universal Declaration of Human Rights: Annex 3 

Process:  

1) Tell them, “We have discussed till now about the meaning of human rights. Now, we 

will discuss the Universal Declaration of Human Rights (UDHR).” 

2) Ask them “When was the Universal Declaration of Human Rights adopted? Which 

day is observed as the International Human Rights Day? Why?” 

3) Participants will respond. Write down their answers. If they are unable to answer, help 

them. Tell them “The Universal Declaration of Human Rights was adopted by the 

United Nations on the 10
th

 of December, 1948. This is why the Human Rights Day is 

observed on the 10
th

 of December every year.” 

4) Tell them about the Historical Perspective of the Universal Declaration of Human 

Rights; discuss it for some time. 

5) Next, distribute the handout: Universal Declaration of Human Rights, Annex 3. 

6) Tell them “There are 30 articles in the Human Rights Convention; we are now going 

to read those and we will try to understand the gist.” Ask each participant to read 

aloud one chapter each and the rest of us will discuss the chapter and try to understand 

the meaning. You may prepare a PowerPoint presentation if you have the opportunity 

to do so.  

7) Conclude the session as follows: “Human right is a topic related to the existence of 

human beings. The life, respect, dignity and independence of human`s is inseparable 

from their existence. It is impossible to live as a human without these. It is also not 

possible to differentiate on the basis of nationality, age, race, religion or ethnicity.” 

Tell them “We have discussed the Human Rights Convention till now. This 

Convention will only be successful when we will be able to comprehend its 

significance and show its reflection in practice.”  

8) Conclude by thanking everyone again. 

A Note for the Trainers: 

 There are 30 articles in the Universal Declaration of Human Rights. Read them 

carefully before going to this session. Write down the main points of each chapter 

beforehand in a poster or create a PowerPoint presentation. Display your poster after 

discussion with the participants and compare.  
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Annex-3 

 

 

Universal Declaration of Human Rights (UDHR) 

All human beings are born free and equal in dignity and rights. They are endowed with 

reason and conscience and should act towards one another in a spirit of brotherhood. 

Article 2 

Everyone is entitled to all the rights and freedoms set forth in this Declaration, without 

distinction of any kind, such as race, colour, sex, language, religion, political or other 

opinion, national or social origin, property, birth or other status. Furthermore, no distinction 

shall be made on the basis of the political, jurisdictional or international status of the country 

or territory to which a person belongs, whether it be independent, trust, non-self-governing or 

under any other limitation of sovereignty. 

Article 3 

Everyone has the right to life, liberty and security of person. 

Article 4 

No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in 

all their forms. 

Article 5 

No one shall be subjected to torture or to cruel, inhuman or degrading treatment or 

punishment. 

Article 6 

Everyone has the right to recognition everywhere as a person before the law. 

Article 7 

All are equal before the law and are entitled without any discrimination to equal protection of 

the law. All are entitled to equal protection against any discrimination in violation of this 

Declaration and against any incitement to such discrimination. 

Article 8 

Everyone has the right to an effective remedy by the competent national tribunals for acts 

violating the fundamental rights granted him by the constitution or by law. 

Article 9 No one shall be subjected to arbitrary arrest, detention or exile. 

Article 10 

Everyone is entitled in full equality to a fair and public hearing by an independent and 

impartial tribunal, in the determination of his rights and obligations and of any criminal 

charge against him. 

Article 11 

(1) Everyone charged with a penal offence has the right to be presumed innocent until proved 

guilty according to law in a public trial at which he has had all the guarantees necessary for 

his defence. 

(2) No one shall be held guilty of any penal offence on account of any act or omission which 

did not constitute a penal offence, under national or international law, at the time when it was 

committed. Nor shall a heavier penalty be imposed than the one that was applicable at the 

time the penal offence was committed. 

Article 12 

No one shall be subjected to arbitrary interference with his privacy, family, home or 

correspondence, nor to attacks upon his honour and reputation. Everyone has the right to the 

protection of the law against such interference or attacks. 

Article 13 
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(1) Everyone has the right to freedom of movement and residence within the borders of each 

state. (2) Everyone has the right to leave any country, including his own, and to return to his 

country. 

Article 14 

(1) Everyone has the right to seek and to enjoy in other countries asylum from persecution. 

(2) This right may not be invoked in the case of prosecutions genuinely arising from non-

political crimes or from acts contrary to the purposes and principles of the United Nations. 

Article 15 

(1) Everyone has the right to a nationality. 

(2) No one shall be arbitrarily deprived of his nationality nor denied the right to change his 

nationality. 

Article 16 

(1) Men and women of full age, without any limitation due to race, nationality or religion, 

have the right to marry and to found a family. They are entitled to equal rights as to marriage, 

during marriage and at its dissolution. 

(2) Marriage shall be entered into only with the free and full consent of the intending spouses. 

(3) The family is the natural and fundamental group unit of society and is entitled to 

protection by society and the State. 

Article 17 

(1) Everyone has the right to own property alone as well as in association with others. 

(2) No one shall be arbitrarily deprived of his property. 

Article 18 

Everyone has the right to freedom of thought, conscience and religion; this right includes 

freedom to change his religion or belief, and freedom, either alone or in community with 

others and in public or private, to manifest his religion or belief in teaching, practice, worship 

and observance. 

Article 19 

Everyone has the right to freedom of opinion and expression; this right includes freedom to 

hold opinions without interference and to seek, receive and impart information and ideas 

through any media and regardless of frontiers. 

Article 20 

(1) Everyone has the right to freedom of peaceful assembly and association. 

(2) No one may be compelled to belong to an association. 

Article 21 

(1) Everyone has the right to take part in the government of his country, directly or through 

freely chosen representatives. 

(2) Everyone has the right of equal access to public service in his country. 

(3) The will of the people shall be the basis of the authority of government; this will shall be 

expressed in periodic and genuine elections which shall be by universal and equal suffrage 

and shall be held by secret vote or by equivalent free voting procedures. 

Article 22 

Everyone, as a member of society, has the right to social security and is entitled to 

realization, through national effort and international co-operation and in accordance with the 

organization and resources of each State, of the economic, social and cultural rights 

indispensable for his dignity and the free development of his personality. 

Article 23 

(1) Everyone has the right to work, to free choice of employment, to just and favourable 

conditions of work and to protection against unemployment. 

(2) Everyone, without any discrimination, has the right to equal pay for equal work. 
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(3) Everyone who works has the right to just and favourable remuneration ensuring for 

himself and his family an existence worthy of human dignity, and supplemented, if necessary, 

by other means of social protection. 

(4) Everyone has the right to form and to join trade unions for the protection of his interests. 

Article 24 

Everyone has the right to rest and leisure, including reasonable limitation of working hours 

and periodic holidays with pay. 

Article 25 

(1) Everyone has the right to a standard of living adequate for the health and well-being of 

himself and of his family, including food, clothing and housing and medical care and 

necessary social services, and the right to security in the event of unemployment, sickness, 

disability, widowhood, old age or other lack of livelihood in circumstances beyond his 

control. 

(2) Motherhood and childhood are entitled to special care and assistance. All children, 

whether born in or out of wedlock, shall enjoy the same social protection. 

Article 26 

(1) Everyone has the right to education. Education shall be free, at least in the elementary and 

fundamental stages. Elementary education shall be compulsory. Technical and professional 

education shall be made generally available and higher education shall be equally accessible 

to all on the basis of merit. 

(2) Education shall be directed to the full development of the human personality and to the 

strengthening of respect for human rights and fundamental freedoms. It shall promote 

understanding, tolerance and friendship among all nations, racial or religious groups, and 

shall further the activities of the United Nations for the maintenance of peace. 

(3) Parents have a prior right to choose the kind of education that shall be given to their 

children. 

Article 27 

(1) Everyone has the right freely to participate in the cultural life of the community, to enjoy 

the arts and to share in scientific advancement and its benefits. 

(2) Everyone has the right to the protection of the moral and material interests resulting from 

any scientific, literary or artistic production of which he is the author. 

Article 28 

Everyone is entitled to a social and international order in which the rights and freedoms set 

forth in this Declaration can be fully realized. 

Article 29 

(1) Everyone has duties to the community in which alone the free and full development of his 

personality is possible. 

(2) In the exercise of his rights and freedoms, everyone shall be subject only to such 

limitations as are determined by law solely for the purpose of securing due recognition and 

respect for the rights and freedoms of others and of meeting the just requirements of morality, 

public order and the general welfare in a democratic society. 

(3) These rights and freedoms may in no case be exercised contrary to the purposes and 

principles of the United Nations. 

Article 30 

Nothing in this Declaration may be interpreted as implying for any State, group or person any 

right to engage in any activity or to perform any act aimed at the destruction of any of the 

rights and freedoms set forth herein. 
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Session-09 

 

Topic: Rights and Needs  

Objective:   

1. To be able to describe right, nature of right and the differences between rights and 

needs 

 

Time: 15 minutes 

Method: Large group discussion 

Materials: Flip Chart, Flip chart board, PowerPoint and Multimedia. 

Process: 

1) Tell them, “We have discussed about human rights till now. Now we will analyze the 

definition of needs and right and the difference between them. 

2) Tell them clearly, “there is no difference between right and human right; the brief 

version of human right is right but there is huge difference between right and needs.” 

3)  Write the two term needs and right. Write them side by side on the board. Ask them 

the difference between the two? Help the participants to speak out. Through 

discussions the following differences may come out- 

 

                Needs          Right/Human right 

 Needs has no relation with 

questions of obligations.   

  Right is very closely related with the 

question of obligation.  

 Needs differs from perspective 

to perspective and thus relative. 

 Right are universal 

 Needs is a matter an 

individual`s having or not 

having something. 

 Right is related to the existence of 

every individual. Rights are 

associated with being 

4) Beside these some other differences may come up. Discuss the differences for some 

time.  

5) Tell them, “The right refers to human right. We have already explained the meaning 

of human right. Besides, the definition of needs has come up in the discussion. 

Therefore we can conclude our discussion here. 

Note for Trainers: 

It has to be remembered that most of the people confuses right and need as the same. They 

cannot differentiate between the two. Some may understand but fails to make others 

understand. But a Trainer has to understand carefully the difference between need and right 

and should have the ability to make everyone understand. 
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Session-10 

 

Subject: Fundamental rights, basic necessities and human rights. 

Objective: At the end the session the participants will be to: 

1) Explain the concept of fundamental right clearly. 

2) Determine the difference between fundamental rights and basic needs. 

3) Point out the differences between human rights and fundamental rights. 

Time: 15 minute 

Method: Question answer and large group discussion. 

Materials: Poster paper, Marker, PowerPoint and multimedia. 

Process:  

1) Tell them, “We will now discuss about the fundamental rights.” ask them about it 

and listen to some answers and write down on the board.  

2) One possible response might be: 

“That which is definitely essential for the survival of a human is fundamental 

right. Fundamental rights are those that required by humans in order to survive for 

example: food, clothing, shelter, education, access to medical service, 

employment.” 

3) Then speak along with the statement of others, when certain human rights are 

listed as fundamental right in the Constitution of any country and preserve those 

by Constitutional guarantee are called fundamental rights. A writ petition can be 

filed in the high court against anyone found violating any fundamental right. Even 

if the state violates then a writ can be issued against a state too. 

4) Tell them, “by fundamental right we refer to food, clothing, access to medical 

service and education but these are not our fundamental rights. The rights of 

human have been mentioned in the 22-27 chapter of Universal Declaration of 

Human Rights. It has been mentioned there that every nation will make laws to 

fully guarantee its citizens with food, clothing, shelter, education and access to 

medical services. 

5) But during the enactment of the Constitution these important rights were included 

as basic needs instead of fundamental rights.  

6) Then ask them,” what is the difference between fundamental rights and 

fundamental needs? Write the two term fundamental right and basic necessities 

side by side on the board. 

7) Help the participants to speak up. Through discussion the following differences 

may come out- 
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               Fundamental rights                   Basic needs 

The right which has been mentioned in 

the 27-44 articles in third part of our 

Constitution are fundamental rights. 

Basic necessities have mentioned in 

article-15 chapter in second part in the 

fundamental principles of State Policy. 

The fundamental rights are 

implementable by court of law. 

Enforceable by the Supreme Court 

Not enforceable by the Court 

Fundamental rights are originated from 

the civil and political rights. 

Basic necessities are originated from 

social and cultural rights. 

The nation guarantees to protect 

fundamental rights. 

The nation will undertake various 

programmes to fulfil basic needs. 

The fundamental rights are easily 

implementable. 

Long term planning and programs are 

required to fulfil basic necessities. 

 National resource allocation is indirectly 

related with these rights. 

National resource allocation is directly 

related with basic needs. 

Individual rights get more importance in 

the fundamental right. 

Rights of the society get more 

importance in the basic necessities. 

 

8) Besides these some more differences may come. Discuss those for some time. 

Then tell them, due to the reason of not including basic necessities in fundamental 

rights- 

o Our nation has always been protecting the interest of rich. This is why the 

larger society is poverty stricken; helpless people cannot have the benefit of 

their rights. 

o We cannot claim as we do not know it. Today, if the claim for food and 

clothes were inserted as fundamental right chapter in the constitution then 

State would have no way but to fulfil these Needs.  

o But the State is not complying with such Needs of its larger population as they 

are not claiming the same; rather they pretend in such way as if the State is 

doing pity to them. 

o Tell them, we all have to be conscious now and make effort to make the claim 

for food-clothes-shelter incorporated as fundamental right in the constitution. 

o Discuss on this for some time. Tell them, ‘We have previously observed in the 

definition of fundamental rights that when certain human rights are enlisted in 

the Constitution of a country then they are called fundamental rights.’ 

o But if analyzed it is seen that all human right has not been incorporated as 

fundamental right in our Constitution.  

9) Ask the participants what can be the differences. If required help them. The 

aspects which may come up through discussions are- 
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                   Human rights            Fundamental Rights 

The narrative of human right is wider. The area of fundamental right is narrow. 

The source of human right is 

international law. 

The source fundamental right is the 

Constitution of the country concerned. 

Human right is not limited by 

geographical boundary. 

Fundamental right is confined within a 

country. 

Human right cannot be enforced 

through judicial mechanism. 

Fundamental rights can be enforced by 

filing a case as they are recognized by 

Constitution. 

Every human right is not fundamental 

right. 

Every fundamental right is human right. 

           

10) Now draw a conclusion of the discussion by emphasizing the three main gists of 

human right, fundamental right and basic needs so that the participants can clearly 

identify the differences between the three aspects. 

Note for Trainers: 

Through this discussion it will be highlighted that human rights such as food, clothes, 

education, shelter, social security have not been recognized as the fundamental right in 

Bangladesh. As a result the general population is unable to enjoy the benefits of freedom. 

Your responsibility is to point out this hypocrisy and encourage them to think about it. Create 

the poster of difference between fundamental right and basic needs and human rights and 

basic needs so that you can use these if needed. It is better to do this by PowerPoint that may 

your increase self-confidence. 
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Session- 11 

Topic: Fundamental rights stated in the Constitution of Bangladesh 

Objective: by the end of this session the participants will be able to: 

1) Explain the significance of the fundamental rights stated in the Constitution. 

 

Process: VIPP and large group discussion. 

Time: 30 minutes 

Materials: VIPP card, VIPP board, VIPP pin, masking tape, handout on fundamental rights 

in the constitution: Annex-04, power point and multimedia. 

Process:   

1) We have discussed fundamental rights and fundamental needs till now. We are going 

to discuss about the fundamental rights in the light of the Constitution of Bangladesh 

now. 

2) Distribute handout Annex 04 and discuss article by article using power point or by 

going through article wise.    

3) Say, ‘In the third part of the Constitution; article 27-44 are the fundamental rights of a 

person is stated.’ Those 17 rights are taken from the Universal Declaration of Human 

Rights.  

4) Distribute a VIPP card to everyone and ask them to write one fundamental right on it. 

5) After writing, put up the cards on the board. Read and analyze them. 

6) Discuss the fundamental rights with the help of handout and power point. 

7) Test what they have learnt and discuss about it. 

 

Notes for the Trainers 

 

The Trainers must have adequate knowledge about part two and three of the Bangladesh 

Constitution. It is better to keep the Constitution always nearby. It is better if you discuss 

showing the Constitution to the participants and use it as a reference; if the Trainer is not a 

lawyer conducting this course will be hard for him. 

 

 

 

                                                                                

 



39 

 

 

Annex-4 

 

Fundamental Rights in Bangladesh Constitution 

 

Article: 27. Equality before law 

 

All citizens are equal before law and are entitled to equal protection of law. 

 

Article: 28. Discrimination on grounds of religion etc. 

 

(1) The State shall not discriminate against any citizen on grounds only of religion, race 

caste, sex or place of birth. 

(2) Women shall have equal rights with men in all spheres of the State and of public life. 

(3) No citizen shall, on grounds only of religion, race, caste, sex or place of birth be 

subjected to any disability, liability, restriction or condition with regard to access to 

any place of public entertainment or resort, or admission to any educational 

institution. 

(4) Nothing in this article shall prevent the State from making special provision in favor 

of women or children or for the advancement of any backward section of citizens. 

 

29. Equality of opportunity in public employment 

 

(1) There shall be equality of opportunity for all citizens in respect of employment or 

office in the service of the Republic. 

(2) No citizen shall, on grounds only of religion, race, caste, sex or place of birth, be 

ineligible for, or discriminated against in respect of, any employment or office in the 

service of the Republic. 

(3) Nothing in this article shall prevent the State from - 

a) Making special provision in favor of any backward section of citizens for the 

purpose of securing their adequate representation in the service of the 

Republic; 

b) Giving effect to any law which makes provision for reserving appointments 

relating to any religious or denominational institution to persons of that 

religion or denomination;  

c) Reserving for members of one sex any class of employment or office on the 

ground that it is considered by its nature to be unsuited to members of the 

opposite sex. 

 

30. Prohibition of foreign titles etc. 

 

No citizen shall, without the prior approval of the President, accept any title, honor, award or 

decoration from any foreign state. 

 

31. Right to protection of law 

 

To enjoy the protection of the law, and to be treated in accordance with law, and only in 

accordance with law, is the inalienable right of every citizen, wherever he may be, and of 
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every other person for the time being within Bangladesh, and in particular no action 

detrimental to the life, liberty, body, reputation or property of any person shall be taken 

except in accordance with law. 

 

32. Protection of right to life and personal liberty 

 

No person shall be deprived of life or personal liberty saves in accordance with law. 

 

33. Safeguards as to arrest and detention 

 

(1) No person who is arrested shall be detained in custody without being informed, as 

soon as may not be of the grounds for such arrest, nor shall he be denied the right to 

consult and be defended by a legal practitioner of his choice. 

 

(2) Every person who is arrested and detained in custody shall be produced before the 

nearest magistrate within a period of twenty four hours of such arrest, excluding the 

time necessary for the journey from the place of arrest to the court of the magistrate, 

and no such person shall be detained in custody beyond the said period without the 

authority of a magistrate. 

 

(3) Nothing in clauses (1) and (2) shall apply to any person- 

 

a) Who for the time being is an enemy alien; or 

 

b) Who is arrested or detained under any law providing for preventive detention. 

 

(4) No law providing for preventive detention shall authorize the detention of a person for 

a period exceeding six months unless an Advisory Board consisting of three persons, 

of whom two shall be persons who are, or have been, or are qualified to be appointed 

as, Judges of the Supreme Court and the other shall be a person who is a senior officer 

in the service of the Republic, has, after affording him an opportunity of being heard 

in person, reported before the expiration of the said period of six months that there is, 

in its opinion, sufficient cause for such detention. 

 

(5) When any person is detained in pursuance of an order made under any law providing 

for preventive detention, the authority making the order shall, as soon as may be, 

communicate to such person the grounds on which the order has been made, and shall 

afford him the earliest opportunity of making a representation against the order. 

 

(6) Parliament may be law prescribes the procedure to be followed by an Advisory Board 

in an inquiry under clause (4). 

 

34. Prohibition of forced labor 

 

(1) All forms of forced labor are prohibited and any contravention of this provision shall 

be an offence punishable in accordance with law. 

(2) Nothing in this article shall apply to compulsory labor. 

a. By persons undergoing lawful punishment for a criminal offence; or 

b. Required by any law for public purpose. 
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35. Protection in respect of trial and punishment 

 

(1) No person shall be convicted to any offence except for violation of al law in force at 

the time of the commission of the act charged as an offence, nor be subjected to a 

penalty greater than, or different from that which might have been inflicted under the 

law in force at the time of the commission of the offence. 

(2) No person shall be prosecuted and punished for the same offence more than once. 

(3) Every person accused of a criminal offence shall have the right to a speedy and public 

trial by an independent and impartial court or tribunal established by law. 

(4) No person accused of any offence shall be compelled to be a witness against himself. 

(5) No person shall be subjected to torture or to cruel, inhuman, or degrading punishment 

or treatment. 

(6) Nothing in clause (3) or clause (5) shall affect the operation of any existing law which 

prescribes any punishment or procedure for trial. 

 

36. Freedom of movement 

 

Subject to any reasonable restrictions imposed by law in the public interest, every citizen 

shall have the right to move freely throughout Bangladesh, to reside and settle in any place 

therein and to leave and re-enter Bangladesh. 

 

37. Freedom of assembly 

 

Every citizen shall have the right to assemble and to participate in public meetings and 

processions peacefully and without arms, subject to any reasonable restrictions imposed by 

law in the interests of public order health. 

 

38. Freedom of association 

 

Every citizen shall have the right to form associations or unions, subject to any reasonable 

restrictions imposed by law in the interests of morality or public order; 

 

39. Freedom of thought and conscience, and of speech 

 

(1) Freedom or thought and conscience is guaranteed. 

 

(2) Subject to any reasonable restrictions imposed by law in the interests of the security of the 

State, friendly relations with foreign states, public order, decency or morality, or in relation to 

contempt of court, defamation or incitement to an offence- 

 

(a) the right of every citizen of freedom of speech and expression; and freedom of the press, 

are guaranteed. 

 

40. Freedom of profession or occupation 

 

Subject to any restrictions imposed by law, every citizen possessing such qualifications, if 

any, as may be prescribed by law in relation to his profession, occupation, trade or business 
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shall have the right to enter upon any lawful profession or occupation, and to conduct any 

lawful trade or business. 

 

41. Freedom of religion 

 

(1) Subject to law, public order and morality- 

(a) Every citizen has the right to profess, practice or propagate any religion;  

(b) Every religious community or denomination has the right to establish, maintain and 

manage its religious institutions.  

(2) No person attending any educational institution shall be required to receive religious 

instruction, or to take part in or to attend any religious ceremony or worship, if that 

instruction, ceremony or worship relates to a religion other than his own. 

 

42. Rights to property 

 

(1) Subject to any restrictions imposed by law, every citizen shall have the right to 

acquire, hold, transfer or otherwise dispose of property, and no property shall be 

compulsorily acquired, nationalized or requisitioned save by authority of law. 

(2) A law made under clause (1) shall provide for the acquisition, nationalization or 

requisition with compensation and shall either fix the amount of compensation or 

specify the principles on which, and the manner in which, the compensation is to be 

assessed and paid; but no such law shall be called in question in any court on the 

ground that any provision in respect of such compensation is not adequate. 

(3) Nothing in this article shall affect the operation of any law made before the 

commencement of the Proclamations (Amendment) Order, 1977 (Proclamations 

Order No. I of 1977) in so far as it relates to the acquisition, nationalization or 

acquisition of any property without compensation. 

 

43. Protection of home and correspondence. 

Every citizen shall have the right, subject to any reasonable restrictions imposed by law in the 

interests of the security of the State, public order, public morality or public health- (a) to be 

secured in his home against entry, search and seizure; and to the privacy of his 

correspondence and other means of communication. 

 

44. Enforcement of fundamental rights 

 

(1) The right to move the High Court Division in accordance with clause (I) of article 102 for 

the enforcement of the rights conferred by this Part of guaranteed. 

(2) Without prejudice to the powers of the High Court Division under article 102, Parliament 

may be law empowers any other court, within the local limits of its jurisdiction, to exercise 

all or any of those powers. 
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Session-12 

 

 

Topic: Women rights as stated in the Constitution of Bangladesh 

Objective:  

1) Participants would be able to analyze the women rights stated in the constitution of 

Bangladesh. 

Time: 30 minutes 

Process: large group discussion 

Materials: flip chart, flip chart board, marker, power point, and handout on women rights in 

the Constitution: Annex-5 

Process:  

1) Say, up till now we have discussed about the different Conventions. Now we will note 

which rights are incorporated in our Constitution from the CEDAW.  

 

2) Ask the participants to get their CEDAW document in hand and give them the 

handout on women rights in the constitution: Annex-5. Give them 10 minutes to 

compare the two side by side. 

 

3) If power point presentation has been prepared before, always use them. 

 

4) At the end of the session ask questions to the participants; write their opinions on the 

board ask for their explanations and conclude as follows;  

 

‘It’s been noted that some of the women rights have been incorporated in the 

Constitution but not all. Therefore we have to take initiatives to enact new specific 

law certain that can ensure eradicate all discrimination against women in 

Bangladesh". 

 

 Notes for the Trainers 

 

 This is a small but an important session. Participants themselves can make this 

discussion lively. 

 Even then you must be ready to take the lead at any time. 

 Keep the necessary materials ready for this session beforehand.  
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Annex-5 

Women Rights in Bangladesh Constitution 

Bangladesh Constitution has given equal right of men and women; there is no difference 

between men and women according to the Constitution of Bangladesh; moreover the 

Constitution has said clearly that State can enact any law to ensure equality among men and 

women.  

Women rights are in the Bangladesh Constitution are mentioned below: 

Article 9:  Promotion of local Government institutions 

The State shall encourage local Government institutions composed of representatives of the 

areas concerned and in such institutions special representation shall be given, as far as 

possible to peasants, workers and women. 

 

Article 10: Participation of women in national life 

Steps shall be taken to ensure participation of women in all spheres of national life. 

 
Article 19:  Equality of opportunity 

(1) The State shall endeavor to ensure equality of opportunity to all citizens. 

 

Article 27: Equality before law 

All citizens are equal before law and are entitled to equal protection of law. 

 

Article 28:  Discrimination on grounds of religion etc 

(1) The State shall not discriminate against any citizen on grounds only of religion, race 

caste, sex or place of birth. 
(2) Women shall have equal rights with men in all spheres of the State and of public life.  
(3) No citizen shall, on grounds only of religion, race, caste, sex or place of birth be subjected 

to any disability, liability, restriction or condition with regard to access to any place of public 

entertainment or resort, or admission to any educational institution. 

(4) Nothing in this article shall prevent the State from making special provision in favour of 

women or children or for the advancement of any backward section of citizens. 

 

Article 29:  Equality of opportunity in public employment 

(1) There shall be equality of opportunity for all citizens in respect of employment or office 

in the service of the Republic. 

(2) No citizen shall, on grounds only of religion, race, caste, sex or place of birth, be 

ineligible for, or discriminated against in respect of, any employment or office in the service 

of the Republic. 

Article 32: Protection of right to life and personal liberty 

No person shall be deprived of life or personal liberty saves in accordance with law. 

 

40. Freedom of profession or occupation. 

Subject to any restrictions imposed by law, every citizen possessing such qualifications, if 

any, as may be prescribed by law in relation to his profession, occupation, trade or business 

shall have the right to enter upon any lawful profession or occupation, and to conduct any 

lawful trade or business. 
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Session- 13 

Topic: What is gender? 

Objective: after this session the participants will be able to:  

1) Analyze and explain fundamental meaning of gender 

 

Time: 15 minutes 

 

Method: brainstorming and large group discussion 

Materials: white board, marker, poster paper, masking tape, power point and multimedia 

Process:  

1) first the Trainers will welcome the participants and introduce the topic for discussion 

2) write what we understand by gender and ask the participants about their views 

3) write on the board exactly what the participants say  

4) after the discussion formulate everything into one definition 

 

The definition is given below:   

o Some norms and values regarding the relation between men and women that 

emanated from any particular society and is not sacrosanct or universal across the 

world and varies from place to place are called gender. 

o Example, women are calm, polite, soft, they are not easily angered; men are rough, 

cruel, tough, powerful etc. 
o Tell; "Gender is the differences between women and men within the same household 

and within and between cultures that are socially and culturally constructed and 

change over time. These differences are reflected in: roles, responsibilities, access to 

resources, constraints, opportunities, needs, perceptions, views, etc. held by both 

women and men. Thus, gender is not a synonym for women, but considers both 

women and men and their interdependent relationships" (Moser, C. 1993).  

o  

o The Trainers will put up the poster and ask few participants to read it out loudly for 2 

or 3 times. 

o Then ask the question; what have we learnt from all this discussion about gender? 

How will it help us? 

o Discuss the questions for some time and then conclude the Session giving thanks. 

 

Note for the Trainers  

 Gender is the identity of men-women, difference between men-women made or built 

in accordance to the norms and values of any particular society and it is changeable. 

The obligations imposed on the men-women by the society are changeable and are not 

the same across all the societies. That’s why gender is called ‘Social Sex’. 

 You should never say anything that goes against women in the sessions, don’t allow 

those people to speak much who says that women abuse themselves or other women. 

 Be extra careful that the discussions are always on relevant topics. 
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Session-14 

Topic: What is the meaning of sex? 

Objective:  

1) Participants in this session will be able to explain the core meaning of sex. 

Time: 15 minutes 

Method: brainstorming  

Materials: white board, marker, poster paper, masking tape, power point and multimedia 

Process:  

1) Begin by welcoming the participants and present this topic 

2) Write what we understand by sex on board and then ask the participants their opinion. 

3) Write exactly what the participants are saying exactly on board 

4) After the discussion accumulate all the things into one definition 

The definition is as follows: 

Naturally given characteristics and qualities of men and women cannot be changed and it 

remains the same all over the world is called sex. Sex of a person is biologically determined as 

female or male according to certain identifiable physical features, which are fixed. 

Women can breastfeed babies while men can do it through feeding bottles. Women can 

conceive while men cannot. Then the Trainers will say that he has brought a written 

definition of sex and if they want he can put it up for everyone’s benefit and then put up the 

poster paper on the board and ask 2 or 3 participants to read it out loudly.  You can use power 

point and multimedia presentation if you like. 

You will ask what we have learnt from this discussion. How can we use what we learnt here? 

Discuss the questions for some time and conclude by giving thanks. 

Notes for the Trainers 

Sex:  Sex is the difference in characteristics of men and women due to natural and biological 

conditions, or common distinguished features due to difference in physical attributes. It’s 

sometimes called ‘biological sex’. You can actually talk about gender and sex in one session 

if you want. If there is scope to use power point then make sure to be prepared. It is better to 

make this training course as modern as possible for the government officers. It is very 

important to think innovatively. A creative Trainer can lift the training course to new 

dimensions. Try to perpetuate the understanding on sex and gender into the participant’s 

mind. If they found the discussion logical then their doubts will definitely be cleared of and 

will accept this change. 
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Session-15 

Topic: Differences between gender and sex 

Time: 15 minutes. 

Objectives: Participants after this Session will be able to: 

1) Differentiate between gender and sex 

Methods: large group discussion 

Materials: White board marker, poster paper, masking tape. 

Process: 

1) At first Trainers will present the topic after welcoming all. 

2) Will present the topic clearly to the participants. 

3) Then speak repeatedly and write it on the board. 

4) Ask them about the difference between gender and sex; they might respond like the 

following: 

Gender      Sex 

Can be changed                                                  cannot be changed 

Is not same everywhere in the world              Same in everywhere in the world 

Formed socially                                                   Formed naturally 

5)  After that the Trainers will say, till now we discussed the difference between sex and 

gender. 

6) Trainers will hang up his self-made poster on the board taking the permission of the 

participants and will ask some of the participants to read the definition 2-3 times; you can 

also show it on the PowerPoint. 

7) After that ask questions to everybody; until then we have discussed the difference between 

sex and gender, what we have learned from this discussion? How are we going to implement 

what we have learnt?  Conclude the Session after discussing the questions for few minutes 

and thanking all the participants. 

Notes for the Trainers: 

You must have good knowledge about the difference between gender and sex. In this case 

you must have early preparation. Read the session plan carefully. Put forth your own ideas. 

Use your own creativity as much as you can. 
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Session- 16 

 

Topic:  Gender Division of Labor 

Objectives: 

After this session participants will be able to: 

1) Define the gender division of labour 

2) Explain the types of division of labour and what they are. 

3) Analyze how the gender division of labour is contributing to enhance the gender 

based violence. 

Time: 30 minutes. 

Methods: Small and large group discussion. 

Materials: Marker, flip chart, board, masking tape and poster paper, multimedia and 

PowerPoint, handout on ‘gender division of labor’: Annex-6 

Process: 

1) Start the session by welcoming the participants. 

2) The Trainers will clarify the topic clearly to the participants. 

3) Ask the participants; what do we mean about Gender division of labour? 

4) If answers come from the participants then write it on the board. 

5) If anything seems unnecessary then leave it to the groups, and bring it out properly 

from the participants. 

6) The Trainers will bring out what actually gender division of labour means from the 

participants and will analyze and generalize the revealed definition. 

7) After that the Trainers will ask the participants that, what are the types of gender 

division of labour and what are they? After getting the right answer from the 

participants the Trainers will write it on the board. 

8) Divide the participants in four groups in the 1,2,3,4 method. 

9) After that the Trainer will select leaders from every group. 

10) Give the participants clear idea about the group work. 

11) Then the Trainer will set the time for the participants; the time will be 15 minutes. 

Responsibilities of four groups: 

 The topic of group no.1: what is the Reproductive Role?  

 The topic of group no.2: what is the Productive Role?  

 The topic of group no.3: what is the Community Management Role? 
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 The topic of group no.4: what is the Constituency Politics Role?  

 Trainers will give poster paper and marker pen to every group. 

 The Trainers will request all the group leaders to present their group findings in 

plenary 

 The large group will analyze after a group finishes its presentation. 

 After the presentation of the 4 groups, the Trainers will examine and analyze then 

write it on the flip chart. 

 After that Trainers will distribute the handout on ‘gender division of labour’: Annex-

6 then discusses it for some time and make it clear if there is some confusions arises 

from group findings. 

 If any addition and subtraction to the presentation concerned is needed on the basis of 

the handout and it should be made on the basis of the opinions of the participants. 

 The Trainers will explain and analyze about the gender division of labour that reflects 

the opinion of the participants’ in this regard. 

 The Trainers will ask about the position of male and female in case of gender labour 

division of labour? Who is in which role? Is it equal or discriminatory? Which role is 

most important for the society? 

 You can show your PowerPoint prepared beforehand. 

 Ask, whether this gender division of labour is contributing in creating gender based 

violence? How? Give your opinion, tell, “As the women only carry out the job of 

reproduction and they do not earn any direct money by doing this, the society and the 

family do not show any respect to them, as a result it has become a day to day matter 

to demean, to disrespect, to beat and to verbally abuse them”. 

 Participants will give their opinions. 

 Trainers will ask three questions to the participants: 

              What we have learnt? 

              For which purpose it can be used? 

              How and where we can use it? 

Trainers will conclude the session thanking the participants. 

Notes for the Trainers: 

It is must to have good idea about the gender division of labor. In this case it requires 

early preparation to carry on the training course. Read the session plan carefully. Apply 

your own ideas. Use your creativity as much as you can. Remember it will be self 

belittling to facilitate the training course without any prior preparation. 

Always read the session plan carefully and add your own analysis. Remember every work 

has a value in the society but the job of reproduction is the most important among all the 

job without which no job would be done and this important work is carried out by the 

women but they don’t get the proper respect and dignity for this and as a result they 

cannot change their position in the society. 
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Annex-6 

Gender Division of Labor (GDOL) 

 

Reproductive Role 

This work involves all the tasks associated with supporting and servicing the current and 

future workforce, i.e. those who undertake or will undertake the productive work. It includes 

childbearing and nurture, but is not limited to these tasks. It has increasingly been referred to 

as social reproduction to indicate the broader scope of the term than the activities associated 

with biological reproduction. Socially reproductive activities include childcare, food 

preparation, care for the sick, and socialization of the young, attention to ritual and cultural 

activities, through which the society's work ethic is transmitted, and community sharing and 

support which is essential to the survival of economic stress. The fact that reproductive work 

is the essential basis of productive work is the principal argument for the economic 

importance of reproductive work, even though most of it is unpaid, and therefore unrecorded 

in national accounts. Women and girls are mainly responsible for this work, which is usually 

unpaid. The intersection of people's productive and reproductive responsibilities with policy 

priorities, which has repercussions at all levels of an economy and society, is the principal 

focus of a gender analysis. 

 

Productive Role 

This is work that produces goods and services for exchange in the market place for income. 

Some analysts, especially those working on questions of equality between men and women, 

include the production of items for consumption by the household under this definition, even 

though they never reach the market place, regarding this as a form of nonmonetary income. 

Both men and women contribute to family income with various forms of productive work. 

However, men predominate in productive work, especially at the higher echelons of 

remuneration. Historically, changes in economic structure, and hence in the structure of 

productive activities, have led to changes in the sexual division of labor and gender relations. 

 

Community Managing Role 

Community activities include provisioning and maintenance of resources, which are used by 

everyone, such as water, healthcare, and education. These activities are undertaken as an 

extension of the reproductive role and are normally unpaid and carried out in their free time. 

Politics and activities of such nature also fall under community work such as coordinating a 

festival and community game. However, in most parts of this world men are mainly involved 

in politics at the community level. Even though this work may be paid or unpaid, it definitely 

increases men's status in the community. 

 

Constituency Politics Role 

Basically political activities undertaken at community, local, national and international levels; 

men are mostly involved with these activities; all these activities are related with power; 

women usually don't get chance to do these activities; so far men are grabbing all the power 

related activities. 
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Session-17 

 

Topic: Gender equity and gender equality  

Objective: by the end of this Session the participant would be able to: 

1) Describe and explain the difference between gender equity and gender equality. 

Time: 15 minutes 

Method: large group discussion 

Materials: flip chart, marker, poster paper, and relevant power point and multimedia 

presentation 

Process:  

1) Ask what we mean by gender equity? Listen to the answers, write them on the board, 

and discuss each of them individually. 

2) Say, that gender equity is a path to achieving gender equality; gender equity is the 

policy undertaken to bring about equality of men and women. For example quotas for 

female and stipends for girls, maternity allowance etc. 

3) Examine whether everyone has understood the topics and be sure that no doubt 

remains among the participants. Use power point if needed and available. Repeat if 

needed. 

4) Now ask them what we mean by gender equality, write the question on the board. The 

probable answers from the participants may be, 

 Equal rights in service sector 

 Equal rights in education 

 Equal rights in taking decision 

 Equal rights to wealth etc. 

 Equal property rights 

5) Tell, Gender Equality is term which reflects an equal sharing of power between 

women and men, in their equal access to education, health, administrative and 

managerial positions, equal pay for work of equal value and equal seats in parliament, 

among others 

6) Ask them if women get equal rights in service sector and if they start to take part in 

the service sector, will their work load decrease or increase? Discuss these questions 

for few minutes. Emphasize that the equality in the job sector that increases the 

workload for a women is not expected and equality should not render the women fall 

into more difficult situation. 

7) Tell them that equality is the goal and equity is the way to reach that goal.  

8) Tell them that equality in our society is explained in three different ways. 

9) Give your opinion regarding the three ideas or explanations of equality; use power 

point or multimedia or prepare the poster or brown paper beforehand.  
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a. Formal equality: This idea doesn’t admit the physical difference between 

men and women. Everybody is equal from all aspects according to this notion. 

For example, if you want equal rights, you shouldn’t be afraid to walk alone 

on the road. You shouldn’t claim reserve seats the public buses. You shouldn’t 

stand on a different queue to get anything etc. 

 

b. Protective Equality: Believers of this notion thinks that women are always 

helpless. This notion has an adverse effect on women development. Women 

actually lag behind in all aspects because of this kind of notion. This notion 

intensely highlights the physical differences between men and women. This in 

reality renders the women even more helpless. The position of women is 

lowered in the society. For example, women can go outside but not 

everywhere and can’t stay out late at night or sitting with someone else in the 

bus is not very safe etc.  

 

c. Substantive Equality: The believers of this notion accept the physical 

differences between men and women and they also believe these women may 

suffer physically because of these differences. Therefore they want to create 

an environment where women can live free of fear from such abuse. To take 

the women forward, different steps have to be adopted. This model of equality 

is called Substantive equality. For example, Government should take 

necessary steps to ensure the protection of women. 

 

10) Analyze; from these three different notions of equality, the CEDAW Convention has 

put forward the equality of men and women stated in the substantive equality model. 

11)  Ask following questions: 

    

 What are your opinions on this topic? 

 How do you see this discussion of equal rights? 

 Can women overcome gender based violence without being substantively equal? 

 Aren’t the formal and protective equality encouraging gender based violence?  

 Men and women play equal role in achieving substantive equality. So why is it that 

the contribution of men is given more importance?  

Note for the Trainers: 

There are many wrong notions about the equality in the society. Many think that formal 

equality is real equality and that’s why behaved in that way; formal equality is present almost 

everywhere, in families, offices etc. Most of the people do not head towards different 

explanations; this is also present among the government officers. It is not possible to leave 

them in this condition and yet be able to decrease domestic violence. That is why, it is very 

important to make this crystal clear to them. So we have discussed it in detail.  
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Session 18 

Topic: CEDAW Convention, International HR instruments signed and ratified by 

Bangladesh and initiatives taken by Bangladesh to fulfil obligations 

Objective: At the end of this session the participants will be able to: 

1) Analyze the articles of CEDAW convention and explain the women rights mentioned in it. 

Time: 30 minutes 

Method: study circle and large group discussion (if possible demonstrate through power 

point) 

Materials:  flipchart, marker, poster paper; handout on CEDAW: Annex-07, handout on 

International Human Rights Instruments signed and ratified by Bangladesh and initiatives 

taken to fulfill obligations: Annex-08 and power point 

Process: 

1) Tell, CEDAW is a women’s rights convention; CEDAW is the only convention where 

women rights are declared specifically and due to that CEDAW is called women 

rights convention.  

2) Ask, when was CEDAW adopted? Specifically ask one or two persons about it, listen 

to their responses, and tell them: on 18
th

 December 1979 General Assembly of UN 

adopted CEDAW. 

3) Signing started on 1
st
 March 1980 

4) From 3
rd

 September 1981 CEDAW became effective 

5) Bangladesh signed and ratified CEDAW on 6
th

 November 1984 

6) Bangladesh kept reservation on articles 2, articles13(A), and article16-1 (c), (f) while 

signing 

7) Afterward Bangladesh withdrew reservation of article 13 (A), and article 16 (f) still 

article 2 and 16-1 (c) are reserved. 

8) There are 30 articles in this convention of which 3-16 are directly relevant with 

women rights and rest are describing about the strategies to implement CEDAW and 

role of the State. 

9) Now we will divide us into 4 groups, we will go through 1-16 articles and we will 

learn the essential meanings of these articles with the core values 

10) Encourage to follow the steps mentioned below to ensure effective group work: 

 Divide participants into 4 groups and give them necessary materials such as 

handout, poster paper, marker etc. 

 persuade them to sit in a circle 

 Tell  them ‘time is 15 minutes’ 

  Support them on, to select a leader 

 Encourage them to discuss each article intensively and write down key 

message of this article on the poster paper 

 The groups will work in this way and you will assist them by moving from 

group to group  

 Upon completion of group work the participants will come back to plenary 



54 

 

11) Then group wise presentation will be held, while a group will present other group will 

listen attentively 

12) Give chance to ask questions to presenting group about their findings and give a big 

clap to each group after presentation 

13)  After presentation of all groups ask ‘what rights of women are stated in CEDAW’? 

Listen to them, write on the flip chart and prepare a list of women rights, go through 

them loudly and ask them regarding their feelings on CEDAW. 

14) Key messages of CEDAW are stated below: 

Art. 1: Definition of discrimination 

Art. 2: Undertaking policy steps to eliminate discrimination 

Art. 3: Equality with men 

Art.4: Affirmative actions 

Art.5: Stereotyping 

Art.6: Preventing trafficking and prostitution 

Art.7: Participation of women in political and public life 

Art.8: Participation of women in international arena 

Art. 9: Equal right to nationality with men 

Art. 10: Equal education 

Art. 11: Equal employment opportunity 

Art.12: Health and family planning 

Art. 13: Economic and social rights 

Art. 14: Right of rural women 

Art. 15: Equality before law 

Art.16: Equal right to marry and form a family 

15) Say: we have discussed CEDAW and analyzed the articles and learnt about it, we 

believe there will not be any confusion about CEDAW from now on. 

16)  Tell: now we will discuss Annex-08; distribute the handout annex-8; tell; you know 

Bangladesh has ratified many HR instruments and Bangladesh has taken some 

initiatives to fulfil obligations aroused from the documents; we will analyze the 

handout carefully and decide what should be our role to fulfil UN obligations; take 

time and analyze point wise and make them understand their role in this regard. 

17)  Conclude by saying: CEDAW is a blessing for women and our society; it has given a 

specific structure and guideline to work on women rights, nothing is vague in 

CEDAW, we get clear instructions; what to do and what not to, so we have to realize 

the messages of CEDAW and work to promote women rights; men and women both 

have responsibility to work against discrimination; a society with discrimination can’t 

move forward, so hope we will work with women hand in hand to promote CEDAW. 

Note for the Trainer: 

Prepare a poster on key messages of CEDAW, you can prepare power point if possible 

After group work you can show poster and examine the differences with participants; hope 

the differences will not be much, encourage them to talk and participate, don’t restrict. 
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Annex-7 

Convention on the Elimination of All Forms of Discrimination 

against Women (CEDAW) 

Adopted and opened for signature, ratification and accession by 

General Assembly resolution 34/180 of 18 December 1979 entry into force 3 September 

1981, in accordance with article 27(1) 

  

PART I  

Article I  
For the purposes of the present Convention, the term "discrimination against women" shall 

mean any distinction, exclusion or restriction made on the basis of sex which has the effect or 

purpose of impairing or nullifying the recognition, enjoyment or exercise by women, 

irrespective of their marital status, on a basis of equality of men and women, of human rights 

and fundamental freedoms in the political, economic, social, cultural, civil or any other field. 

 

Article 2  
States Parties condemn discrimination against women in all its forms, agree to pursue by all 

appropriate means and without delay a policy of eliminating discrimination against women 

and, to this end, undertake:  

 

(a) To embody the principle of the equality of men and women in their national constitutions 

or other appropriate legislation if not yet incorporated therein and to ensure, through law and 

other appropriate means, the practical realization of this principle;  

(b) To adopt appropriate legislative and other measures, including sanctions where 

appropriate, prohibiting all discrimination against women;  

(c) To establish legal protection of the rights of women on an equal basis with men and to 

ensure through competent national tribunals and other public institutions the effective 

protection of women against any act of discrimination;  

(d) To refrain from engaging in any act or practice of discrimination against women and to 

ensure that public authorities and institutions shall act in conformity with this obligation;  

(e) To take all appropriate measures to eliminate discrimination against women by any 

person, organization or enterprise;  

(f) To take all appropriate measures, including legislation, to modify or abolish existing laws, 

regulations, customs and practices which constitute discrimination against women;  

(g) To repeal all national penal provisions which constitute discrimination against women.  

Article 3  
States Parties shall take in all fields, in particular in the political, social, economic and 

cultural fields, all appropriate measures, including legislation, to en sure the full development 

and advancement of women , for the purpose of guaranteeing them the exercise and 

enjoyment of human rights and fundamental freedoms on a basis of equality with men. 

 

Article 4  
1. Adoption by States Parties of temporary special measures aimed at accelerating de facto 

equality between men and women shall not be considered discrimination as defined in the 

present Convention, but shall in no way entail as a consequence the maintenance of unequal 

or separate standards; these measures shall be discontinued when the objectives of equality of 

opportunity and treatment have been achieved.  
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2. Adoption by States Parties of special measures, including those measures contained in the 

present Convention, aimed at protecting maternity shall not be considered discriminatory.  

Article 5  
States Parties shall take all appropriate measures:  

(a) To modify the social and cultural patterns of conduct of men and women, with a view to 

achieving the elimination of prejudices and customary and all other practices which are based 

on the idea of the inferiority or the superiority of either of the sexes or on stereotyped roles 

for men and women;  

(b) To ensure that family education includes a proper understanding of maternity as a social 

function and the recognition of the common responsibility of men and women in the 

upbringing and development of their children, it being understood that the interest of the 

children is the primordial consideration in all cases.  

Article 6  
 

States Parties shall take all appropriate measures, including legislation, to suppress all forms 

of traffic in women and exploitation of prostitution of women. 

PART II  

Article 7  
States Parties shall take all appropriate measures to eliminate discrimination against women 

in the political and public life of the country and, in particular, shall ensure to women, on 

equal terms with men, the right:  

(a) To vote in all elections and public referenda and to be eligible for election to all publicly 

elected bodies;  

(b) To participate in the formulation of government policy and the implementation thereof 

and to hold public office and perform all public functions at all levels of government;  

(c) To participate in non-governmental organizations and associations concerned with the 

public and political life of the country.  

Article 8   
States Parties shall take all appropriate measures to ensure to women, on equal terms with 

men and without any discrimination, the opportunity to represent their Governments at the 

international level and to participate in the work of international organizations. 

Article 9  
1. States Parties shall grant women equal rights with men to acquire, change or retain their 

nationality. They shall ensure in particular that neither marriage to an alien nor change of 

nationality by the husband during marriage shall automatically change the nationality of the 

wife, render her stateless or force upon her the nationality of the husband.  

2. States Parties shall grant women equal rights with men with respect to the nationality of 

their children.  

PART III  

Article 10  
States Parties shall take all appropriate measures to eliminate discrimination against women 

in order to ensure to them equal rights with men in the field of education and in particular to 

ensure, on a basis of equality of men and women:  

(a) The same conditions for career and vocational guidance, for access to studies and for the 

achievement of diplomas in educational establishments of all categories in rural as well as in 

urban areas; this equality shall be ensured in pre-school, general, technical, professional and 

higher technical education, as well as in all types of vocational training;  

(b) Access to the same curricula, the same examinations, teaching staff with qualifications of 

the same standard and school premises and equipment of the same quality;  
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(c) The elimination of any stereotyped concept of the roles of men and women at all levels 

and in all forms of education by encouraging coeducation and other types of education which 

will help to achieve this aim and, in particular, by the revision of textbooks and school 

programmes and the adaptation of teaching methods;  

(d ) The same opportunities to benefit from scholarships and other study grants;  

(e) The same opportunities for access to programmes of continuing education, including adult 

and functional literacy programmes, particularly those aimed at reducing, at the earliest 

possible time, any gap in education existing between men and women;  

(f) The reduction of female student drop-out rates and the organization of programmes for 

girls and women who have left school prematurely;  

(g) The same Opportunities to participate actively in sports and physical education;  

(h) Access to specific educational information to help to ensure the health and well-being of 

families, including information and advice on family planning.  

Article 11  
1. States Parties shall take all appropriate measures to eliminate discrimination against 

women in the field of employment in order to ensure, on a basis of equality of men and 

women, the same rights, in particular:  

(a) The right to work as an inalienable right of all human beings;  

(b) The right to the same employment opportunities, including the application of the same 

criteria for selection in matters of employment;  

(c) The right to free choice of profession and employment, the right to promotion, job 

security and all benefits and conditions of service and the right to receive vocational training 

and retraining, including apprenticeships, advanced vocational training and recurrent training;  

(d) The right to equal remuneration, including benefits, and to equal treatment in respect of 

work of equal value, as well as equality of treatment in the evaluation of the quality of work;  

(e) The right to social security, particularly in cases of retirement, unemployment, sickness, 

invalidity and old age and other incapacity to work, as well as the right to paid leave;  

(f) The right to protection of health and to safety in working conditions, including the 

safeguarding of the function of reproduction.  

2. In order to prevent discrimination against women on the grounds of marriage or maternity 

and to ensure their effective right to work, States Parties shall take appropriate measures:  

(a) To prohibit, subject to the imposition of sanctions, dismissal on the grounds of pregnancy 

or of maternity leave and discrimination in dismissals on the basis of marital status;  

(b) To introduce maternity leave with pay or with comparable social benefits without loss of 

former employment, seniority or social allowances;  

(c) To encourage the provision of the necessary supporting social services to enable parents 

to combine family obligations with work responsibilities and participation in public life, in 

particular through promoting the establishment and development of a network of child-care 

facilities;  

(d) To provide special protection to women during pregnancy in types of work proved to be 

harmful to them.  

3. Protective legislation relating to matters covered in this article shall be reviewed 

periodically in the light of scientific and technological knowledge and shall be revised, 

repealed or extended as necessary. 

 

Article 12  
1. States Parties shall take all appropriate measures to eliminate discrimination against 

women in the field of health care in order to ensure, on a basis of equality of men and 

women, access to health care services, including those related to family planning.  
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2. Notwithstanding the provisions of paragraph I of this article, States Parties shall ensure to 

women appropriate services in connection with pregnancy, confinement and the post-natal 

period, granting free services where necessary, as well as adequate nutrition during 

pregnancy and lactation.  

Article 13  
States Parties shall take all appropriate measures to eliminate discrimination against women 

in other areas of economic and social life in order to ensure, on a basis of equality of men and 

women, the same rights, in particular:  

(a) The right to family benefits;  

(b) The right to bank loans, mortgages and other forms of financial credit;  

(c) The right to participate in recreational activities, sports and all aspects of cultural life.  

Article 14  
1. States Parties shall take into account the particular problems faced by rural women and the 

significant roles which rural women play in the economic survival of their families, including 

their work in the non-monetized sectors of the economy, and shall take all appropriate 

measures to ensure the application of the provisions of the present Convention to women in 

rural areas.  

2. States Parties shall take all appropriate measures to eliminate discrimination against 

women in rural areas in order to ensure, on a basis of equality of men and women that they 

participate in and benefit from rural development and, in particular, shall ensure to such 

women the right:  

(a) To participate in the elaboration and implementation of development planning at all 

levels;  

(b) To have access to adequate health care facilities, including information, counselling and 

services in family planning;  

(c) To benefit directly from social security programmes;  

(d) To obtain all types of training and education, formal and non-formal, including that 

relating to functional literacy, as well as, inter alia, the benefit of all community and 

extension services, in order to increase their technical proficiency;  

(e) To organize self-help groups and co-operatives in order to obtain equal access to 

economic opportunities through employment or self employment;  

(f) To participate in all community activities;  

(g) To have access to agricultural credit and loans, marketing facilities, appropriate 

technology and equal treatment in land and agrarian reform as well as in land resettlement 

schemes;  

(h) To enjoy adequate living conditions, particularly in relation to housing, sanitation, 

electricity and water supply, transport and communications.  

PART IV  

Article 15  
1. States Parties shall accord to women equality with men before the law.  

2. States Parties shall accord to women, in civil matters, a legal capacity identical to that of 

men and the same opportunities to exercise that capacity. In particular, they shall give women 

equal rights to conclude contracts and to administer property and shall treat them equally in 

all stages of procedure in courts and tribunals.  

3. States Parties agree that all contracts and all other private instruments of any kind with a 

legal effect which is directed at restricting the legal capacity of women shall be deemed null 

and void.  

4. States Parties shall accord to men and women the same rights with regard to the law 

relating to the movement of persons and the freedom to choose their residence and domicile.  
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Article 16  
1. States Parties shall take all appropriate measures to eliminate discrimination against 

women in all matters relating to marriage and family relations and in particular shall ensure, 

on a basis of equality of men and women:  

(a) The same right to enter into marriage;  

(b) The same right freely to choose a spouse and to enter into marriage only with their free 

and full consent;  

(c) The same rights and responsibilities during marriage and at its dissolution;  

(d) The same rights and responsibilities as parents, irrespective of their marital status, in 

matters relating to their children; in all cases the interests of the children shall be paramount;  

(e) The same rights to decide freely and responsibly on the number and spacing of their 

children and to have access to the information, education and means to enable them to 

exercise these rights;  

(f) The same rights and responsibilities with regard to guardianship, wardship, trusteeship and 

adoption of children, or similar institutions where these concepts exist in national legislation; 

in all cases the interests of the children shall be paramount;  

(g) The same personal rights as husband and wife, including the right to choose a family 

name, a profession and an occupation;  

(h) The same rights for both spouses in respect of the ownership, acquisition, management, 

administration, enjoyment and disposition of property, whether free of charge or for a 

valuable consideration.  

2. The betrothal and the marriage of a child shall have no legal effect, and all necessary 

action, including legislation, shall be taken to specify a minimum age for marriage and to 

make the registration of marriages in an official registry compulsory. 

 

PART V  

Article 17  
1. For the purpose of considering the progress made in the implementation of the present 

Convention, there shall be established a Committee on the Elimination of Discrimination 

against Women (hereinafter referred to as the Committee) consisting, at the time of entry into 

force of the Convention, of eighteen and, after ratification of or accession to the Convention 

by the thirty-fifth State Party, of twenty-three experts of high moral standing and competence 

in the field covered by the Convention. The experts shall be elected by States Parties from 

among their nationals and shall serve in their personal capacity, consideration being given to 

equitable geographical distribution and to the representation of the different forms of 

civilization as well as the principal legal systems.  

2. The members of the Committee shall be elected by secret ballot from a list of persons 

nominated by States Parties. Each State Party may nominate one person from among its own 

nationals.  

3. The initial election shall be held six months after the date of the entry into force of the 

present Convention. At least three months before the date of each election the Secretary-

General of the United Nations shall address a letter to the States Parties inviting them to 

submit their nominations within two months. The Secretary-General shall prepare a list in 

alphabetical order of all persons thus nominated, indicating the States Parties which have 

nominated them, and shall submit it to the States Parties.  

4. Elections of the members of the Committee shall be held at a meeting of States Parties 

convened by the Secretary-General at United Nations Headquarters. At that meeting, for 

which two thirds of the States Parties shall constitute a quorum, the persons elected to the 

http://www.unhchr.ch/html/menu2/6/cedw.htm
http://www.unhchr.ch/html/menu2/6/cedw.htm
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Committee shall be those nominees who obtain the largest number of votes and an absolute 

majority of the votes of the representatives of States Parties present and voting.  

5. The members of the Committee shall be elected for a term of four years. However, the 

terms of nine of the members elected at the first election shall expire at the end of two years; 

immediately after the first election the names of these nine members shall be chosen by lot by 

the Chairman of the Committee.  

6. The election of the five additional members of the Committee shall be held in accordance 

with the provisions of paragraphs 2, 3 and 4 of this article, following the thirty-fifth 

ratification or accession. The terms of two of the additional members elected on this occasion 

shall expire at the end of two years, the names of these two members having been chosen by 

lot by the Chairman of the Committee.  

7. For the filling of casual vacancies, the State Party whose expert has ceased to function as a 

member of the Committee shall appoint another expert from among its nationals, subject to 

the approval of the Committee.  

8. The members of the Committee shall, with the approval of the General Assembly, receive 

emoluments from United Nations resources on such terms and conditions as the Assembly 

may decide, having regard to the importance of the Committee's responsibilities.  

9. The Secretary-General of the United Nations shall provide the necessary staff and facilities 

for the effective performance of the functions of the Committee under the present 

Convention.  

Article 18  
1. States Parties undertake to submit to the Secretary-General of the United Nations, for 

consideration by the Committee, a report on the legislative, judicial, administrative or other 

measures which they have adopted to give effect to the provisions of the present Convention 

and on the progress made in this respect:  

(a) Within one year after the entry into force for the State concerned;  

(b) Thereafter at least every four years and further whenever the Committee so requests.  

2. Reports may indicate factors and difficulties affecting the degree of fulfilment of 

obligations under the present Convention. 

 

Article 19  
1. The Committee shall adopt its own rules of procedure.  

2. The Committee shall elect its officers for a term of two years.  

Article 20  
1. The Committee shall normally meet for a period of not more than two weeks annually in 

order to consider the reports submitted in accordance with article 18 of the present 

Convention.  

2. The meetings of the Committee shall normally be held at United Nations Headquarters or 

at any other convenient place as determined by the Committee. 

Article 21  
1. The Committee shall, through the Economic and Social Council, report annually to the 

General Assembly of the United Nations on its activities and may make suggestions and 

general recommendations based on the examination of reports and information received from 

the States Parties. Such suggestions and general recommendations shall be included in the 

report of the Committee together with comments, if any, from States Parties.  

2. The Secretary-General of the United Nations shall transmit the reports of the Committee to 

the Commission on the Status of Women for its information.  

Article 22  
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The specialized agencies shall be entitled to be represented at the consideration of the 

implementation of such provisions of the present Convention as fall within the scope of their 

activities. The Committee may invite the specialized agencies to submit reports on the 

implementation of the Convention in areas falling within the scope of their activities. 

 

PART VI  

Article 23  
Nothing in the present Convention shall affect any provisions that are more conducive to the 

achievement of equality between men and women which may be contained:  

(a) In the legislation of a State Party; or  

(b) In any other international convention, treaty or agreement in force for that State.  

Article 24  
States Parties undertake to adopt all necessary measures at the national level aimed at 

achieving the full realization of the rights recognized in the present Convention. 

 

Article 25  
1. The present Convention shall be open for signature by all States.  

2. The Secretary-General of the United Nations is designated as the depositary of the present 

Convention.  

3. The present Convention is subject to ratification. Instruments of ratification shall be 

deposited with the Secretary-General of the United Nations.  

4. The present Convention shall be open to accession by all States. Accession shall be 

effected by the deposit of an instrument of accession with the Secretary-General of the United 

Nations.  

Article 26  
1. A request for the revision of the present Convention may be made at any time by any State 

Party by means of a notification in writing addressed to the Secretary-General of the United 

Nations.  

2. The General Assembly of the United Nations shall decide upon the steps, if any, to be 

taken in respect of such a request.  

Article 27  
1. The present Convention shall enter into force on the thirtieth day after the date of deposit 

with the Secretary-General of the United Nations of the twentieth instrument of ratification or 

accession.  

2. For each State ratifying the present Convention or acceding to it after the deposit of the 

twentieth instrument of ratification or accession, the Convention shall enter into force on the 

thirtieth day after the date of the deposit of its own instrument of ratification or accession.  

Article 28  
1. The Secretary-General of the United Nations shall receive and circulate to all States the 

text of reservations made by States at the time of ratification or accession.  

2. A reservation incompatible with the object and purpose of the present Convention shall not 

be permitted.  

3. Reservations may be withdrawn at any time by notification to this effect addressed to the 

Secretary-General of the United Nations, who shall then inform all States thereof. Such 

notification shall take effect on the date on which it is received.  

Article 29  
1. Any dispute between two or more States Parties concerning the interpretation or 

application of the present Convention which is not settled by negotiation shall, at the request 

of one of them, be submitted to arbitration. If within six months from the date of the request 
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for arbitration the parties are unable to agree on the organization of the arbitration, any one of 

those parties may refer the dispute to the International Court of Justice by request in 

conformity with the Statute of the Court.  

2. Each State Party may at the time of signature or ratification of the present Convention or 

accession thereto declare that it does not consider itself bound by paragraph I of this article. 

The other States Parties shall not be bound by that paragraph with respect to any State Party 

which has made such a reservation.  

3. Any State Party which has made a reservation in accordance with paragraph 2 of this 

article may at any time withdraw that reservation by notification to the Secretary-General of 

the United Nations.  

Article 30  
The present Convention, the Arabic, Chinese, English, French, Russian and Spanish texts of 

which are equally authentic, shall be deposited with the Secretary-General of the United 

Nations.  

IN WITNESS WHEREOF the undersigned, duly authorized, have signed the present 

Convention. 
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Annex-08 

International Treaties/Human Rights (HR) Laws Adherence by Bangladesh and 

initiatives taken to fulfill obligations 

 

International HR laws Adherence 

by 

Bangladesh 

Commentary (including relevant reservations, 

derogations and declarations  

ICERD1965 01.06.79 
Declarations: 

Article 10: 

So far as the first part of paragraph 3 of Article 10 

relating to reformation and social rehabilitation of 

prisoners is concerned, Bangladesh does not have 

any facility to this effect on account of financial 

constraints and for lack of proper logistics support. 

The last part of this paragraph relating to 

segregation of juvenile offenders from adults is a 

legal obligation under Bangladesh law and is 

followed accordingly. 

 

Article 11: 

Article 11 providing that “no one shall be 

imprisoned merely on the ground of inability to 

fulfill a contractual obligation,” is generally in 

conformity with the Constitutional and legal 

provisions in Bangladesh, except in some very 

exceptional circumstances, where the law provides 

for civil imprisonment in case of willful default in 

complying with a decree. The Government of 

People’s Republic of Bangladesh will apply this 

article in accordance with its existing municipal 

law. 

ICCPR 1966 06.09.2000 
Article 14: 

So far as the provision of legal assistance in 

paragraph 3(d) of Article 14 is concerned, a person 

charged with criminal offences is statutorily entitled 

to legal assistance if he does not have the means to 

procure such assistance. 

The Government of the People’s Republic of 

Bangladesh, notwithstanding its acceptance of the 

principle of compensation for miscarriage of justice, 

as stipulated in Article 14, paragraph 6, is not in a 

position to guarantee a comprehensive 

implementation of this provision for the time being. 

However, the aggrieved has the right to realize 
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compensation for miscarriage of justice by separate 

proceedings and in some cases, the court 

suo moto   grants compensation to victims of 

miscarriage of justice. Bangladesh, however, 

intends to ensure full implementation of this 

provision in the near future.” 

 

Reservation: 

Article 14: “The Government of the People’s 

Republic of Bangladesh reserve apply paragraph 3 

(d) of Article 14 in view of the fact, that, while the 

existing laws of Bangladesh provide that, in the 

ordinary course a person, shall be entitled to be tried 

in his presence, it also provides for a trial to be held 

in his absence if he is a fugitive offender, or is a 

person, who being required to appear before a court, 

fails to present himself or to explain the reasons for 

non-appearance to the satisfaction of the court.” 

 

ICESCR 1966 05.10.98 
Declarations: 

"Article 1: 

It is the understanding of the Government of the 

People's Republic of Bangladesh that the words "the 

right of self-determination of Peoples" appearing in 

this article apply in the historical context of colonial 

rule, administration, foreign domination, occupation 

and similar situations. 

Articles 2 and 3: 

The Government of the People's Republic of 

Bangladesh will implement articles 2 and 3 in so far 

as they relate to equality between man and woman, 

in accordance with the relevant provisions of its 

Constitution and in particular, in respect to certain 

aspects of economic rights viz. law of inheritance. 

Articles 7 and 8: 

The Government of the People's Republic of 

Bangladesh will apply articles 7 and 8 under the 

conditions and in conformity with the procedures 

established in the Constitution and the relevant 

legislation of Bangladesh. 

Articles 10 and 13: 

While the Government of the People's Republic of 

Bangladesh accepts the provisions embodied in 

articles 10 and 13 of the Covenant in principle, it 

will implement the said provisions in a progressive 

manner, in keeping with the existing economic 

conditions and the development plans of the 

country." 
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CEDAW 1979 06.11.84 
"The Government of the People's Republic of 

Bangladesh does not consider as binding upon itself 

the provisions of article 2, [... and ...] 16 (1) (c) as 

they conflict with  Sharia law based on Holy Quran 

and Sunna." 

CAT 1984 05.10.98 
“The Government of the People's Republic of 

Bangladesh will apply article 14 para 1 in 

consonance with the existing laws and legislation in 

the country." 

CRC 1990 03.08.1990 
Reservations: 

 "[The Government of Bangladesh] ratifies the 

Convention with a reservation to article 14, 

paragraph 1. 

 "Also article 21 would apply subject to the existing 

laws and practices in Bangladesh." 

Disability Rights 

Convention 2006 

30.11.2007 
 

 

Initiatives taken by Bangladesh government with regard to fulfilling obligation 

compulsory to the government 

Some measures have been taken by the Government of Bangladesh (GoB) since mid 1990s to 

eliminate different forms of discrimination against women: 

 As regards CEDAW Article 3 - the Local Government laws have been amended to 

directly elect of one third of reserved seats (including the Vice Chairperson of Upazila 

Parishad) for women to local government representative institutions.  

 In line with Article 4, Government regulations have been changed to introduce four 

months maternity leave in all government institutions for women including 

establishment of day care centers in selected agencies.  

 Some measures have been taken to address Article 5 which includes enactment of 

Acts (Acid Attack Crime Repression Act (2002), Acid Control Act (2002), Nari 

Nirjatan Daman Ain, 2000 and 2003 concerning suppression of violence against 

Women.  

 Domestic Violence (Prevention and Protection) Act- 2010  

 Education ministry also initiates a campaign against teasing. To protect teasing Home 

ministry takes positive action against the culprits. 

 To address Article 6 of CEDAW, the government has established number of One Stop 

Crisis Centers in all six Divisional public hospitals to provide legal, social and 

medical support to women survivors of violence.  

 SAARC Convention on Combating Trafficking in Women and Children for 

Prostitution (2000) has been ratified.  

 Several safe shelter homes for women have been established. In addition, government 
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banned the media projection of photographs of rape victims.  

 In response to Article 7 of CEDAW, as many as 50 WID Focal Points have been 

established in different Government ministries and departments and 90% of posts for 

female operators in the Telephone and Telecommunications Board have been ensured. 

 Measures are also taken to operationalize Article 10 of CEDAW through the 

introduction of Female Primary and Secondary Education Assistance program by 

introducing scholarships and food for education services.  

 A Network of health services for mothers and children through the Rural Service 

Delivery Program and Urban Family Health Program have been established and 

special nutrition program have been undertaken to address Article 12 of CEDAW.  

 In line with Article 15, it has become now mandatory to specifying mother's name 

along with the father's in all official documents and in voter registration forms. As a 

whole the PRSP has also addressed women and gender issues as a cross cutting 

thematic intervention. 

The Government of Bangladesh has not made any noticeable progress in addressing the 

withdrawal of its remaining reservations to CEDAW. Although the Government has taken 

some steps, including enacting laws to address various aspects of violence against women, 

there is still need to bring reform discriminatory personal laws. Reservations as regards 

Article 16.1.c is not inconsistent with the constitutional guarantees, which provide for 

securing equality and non-discrimination, on the grounds of sex. 

Bangladesh unfortunately lagged behind to comply with the international commitment to 

ensure gender parity and thus women are still deprived in many areas including education, 

health, nutrition, employment, security as well as control over assets and technology and 

participation in political processes.  

It is unfortunate that Bangladesh signed the CEDAW Convention in 1984 with reservation on 

four Articles: 2, 13(a), 16(1)(c) and (f) but did not reconsider its stance on Articles 2 – 

pursuing a policy on the elimination of discrimination against women – and 16(1)(c) – The 

same rights and responsibilities during marriage and at its dissolution. Bangladesh also did 

not succeed to operationalize the SAARC Dhaka Declaration on Gender and Development 

with particular reference to Articles 23, 24, 25, 26 and 27. 

Bangladesh though ratified or acceded to various Conventions of UN system, but as of now, 

some of the most significant areas that still lag behind are: ILO Discrimination (Employment 

and Occupation) Convention, 1958; UN Convention on the Elimination of All Forms of 

Discrimination Against Women, 1979; ILO Equal Remuneration Convention, 1951 (No. 

100); UN Covenant on Economic, Social and Cultural Rights, 1966; UN Convention on the 

Political Rights of Women, 1953. 

Major Lapses and deviations in terms of non-compliances include: Rights to Land, 

Inheritance and Acquired Resources; Women’s Employment Rights; Entry to Key 

Administrative/Decision Making Bodies.  
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Over the last one decade there had been a lot of experimentation and political Manu verity of 

the National Policy for the Advancement of Women (NPAM 1997) Furthermore, empirical 

evidences suggests that the implementation of the NPAM was constrained due to: 

 lack of political commitment and ownership, lack of specific authority of the Ministry 

of Women and Children Affairs did not have the mandate over the decisions made by 

other ministries,  

 lack of capacity and competence,  

 lack of monitoring tools and approaches including sex-disaggregated data and 

indicators, 

  lack of bureaucratic commitment and leadership to monitor and follow up the major 

intervention packages, in active or non existence of the WID focal point in the 

ministries and inadequate monitoring and program management approach of the 

Planning Commission. 

Parliamentary Standing Committee for MoWCA as the guardian watch dog agency so far was 

not proactive to take a lead role. The Women Development Implementation and Monitoring 

Committee (WDIMC) occasionally reviewed the progress on the implementation of the 

National Action Plan for Women Advancement (NAP) but no formal reporting was made. 

Similarly the WID Focal Points (WIDFP) of the line ministries became moribund and 

functionally non-existent.  

Reform and Changes Needed to Fulfill Obligations stirred from International Laws 

 Introduction of Sectoral Policy statement: All ministries should have separate policy 

statements in terms of sectoral goals and strategies to address gender in their policy, 

aim, objectives and strategies and thus the model of TAPP and DPP needs to be 

revised.  

 It is also needed to develop data bank for sex-disaggregated data/information 

with gender-sensitive indicators. Furthermore GOB should actively consider 

Introduction of Gender Audit system as a monitoring tool. 

 Fiscal Measures should be in place for increasing women's access to higher education, 

technical education and skill training, access to health, establishing women's control 

over assets and finances.  

Reform in Electoral Process: Electoral rules, regulations, order and the 

electioneering processes have to be gender focused. Political parties have to take a 

policy decision to nominate a substantive percentage of female candidates.  

 In order to ensure the proper implementation of the pronounced public policies and its 

commitment to address gender issues/intervention, GoB should immediately develop 

a Policy Implementation Tracking mechanism.  

 Some other reforms are also needed  Strengthening the Family Courts and Reform 

in the Police Force to make it gender sensitive. Orientations and training are needed to 

change the mindset of the bureaucracy, policy makers and the political leadership. 
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Reform Public Administration: Focused attention to provision of lateral entry of 

women to higher levels of administration, priority in career advancement of female 

candidates as interim measure for a certain period of time, careful monitoring of 

implementation, quick measures to address the emerging issues, motivate female 

officers to join challenging cadres involving transfers, frequent mobility; ensuring 

adequate support structures, ensure appropriate accommodation, transport, schools 

and health facilities for children of female officials.  

Official announcement of Equal Employment Opportunity Policy: 

 In the light of the Constitutional framework and all international law, conventions
1
, 

Government should make it mandatory for both public sector and private sector 

employment a policy of Equal employment opportunity (EEO). EEO means providing 

equal opportunities for all employees in all aspects of employment, such as 

recruitment, working conditions and benefits, access to resources, salaries, training, 

performance assessment, promotion, rewards, job security and leaving a job. EEO 

should apply to people regardless of their gender, race, ethnicity, culture, class, age, 

disability and/or other status. National and international policies and commitments on 

gender equality should be materialized to ensure EEO.  

Institutional linkages and Coordination: 

It is important that women’s advancement requires an inter-sectoral approach, with 

various interventions/programs needing to mutually reinforce and support each other. 

It is here that one of the most important weaknesses have been observed; the lack of 

linkages and coordination between the ministries and other government and non-

government agencies. 

Strengthen Local Governments: 

 Local government bodies in Bangladesh continue to suffer from low capacity and 

resources, caused mainly by the weaknesses and frequent changes in the framework 

of decentralization and half-hearted (or absence of) implementation of genuine 

decentralization and autonomy. While successive regimes have reorganized the 

system of local governance to presumably improve the autonomy and functioning of 

local governments, many of these efforts, in practice, only served to emasculate the 

already weak and subservient local institutions. Local governments, in most cases, 

function simply as extensions of central agencies, relying on the national government 

for resources and direction. Participation of communities in governance is ineffective 

if present at all. 

 In order to involve women in local bodies and for their active participation in local 

and national decisions, they have to be mobilized and organized at various levels. It is 

                                                           
1 Beijing Platform for Action, 1995 (Paragraph 178(c); UN Instruments – Equal Pay for Work of Equal Value; 

Universal Declaration of Human Rights, 1948 Article 23.2; International Covenant on Economic, Social and Cultural 

Rights, 1966; Article 7(a)(i), Convention on the Elimination of All Forms of Discrimination against Women, 1979 

Article 11.1(d);  
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expected that the steps stated above will be able to enhance the mobilization and 

organization of women. In fact, the local government system of the country can be 

effective only through the equal representation of gender in all parts of it. For this 

women must also learn how to make the local government more responsive and 

accountable to them. To transform the local government system of Bangladesh into 

more responsive and accountable one, the government must be committed to ensure 

the establishment of truly representative local bodies backed up by the administrative 

and financial powers with a view to expediting decentralized development process.  

Increase women’s participation in politics: Political participation is one of the 

major ways to ensure women’s empowerment, to increase decision-making power and 

enhance ability to influence matters that affect their lives in the community and in the 

larger society. In broader sense, participation in politics goes far beyond electoral 

politics, such as voting and election to public office. Women’s empowerment begins 

with her consciousness- perceptions about herself and her rights, her capabilities and 

potential, awareness of her gender and socio-cultural, economic and political forces 

that affect her. Women’s political empowerment and equal representation in all 

decision-making institutions are critical inputs in the struggle for freedom from 

patriarchal subjugation. In spite of the recognition of the principle of gender equality 

in the constitution, state policies could be seen as reinforcing women’s subordination 

or as not prescribing bold steps for removal of gender disparity. 

Raising Social Awareness: Ordinary people, too, often mistakenly assume that 

women facing violence are personally responsible for their suffering. A strong 

campaign needs to be launched raising awareness on gender issues at all levels of 

society, not only relating to violence but including other inequitable aspects of the 

law, e.g. protective legislation for women, such as working beyond midnight and the 

citizenship law. 
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Second Day 

Session-19 

Topic:  Learning journal for the first day 

Objective:  

1) To remind the topics discussed on the first day and to find out which of the topics 

participants liked most. 

Time: 30 minutes. 

Method: VIPP method. 

Materials: VIPP-card, masking tape, marker pen, board-pen, Power-Point. 

Process:  

1) Welcome all to the discussion-session of the 2
nd

 day. Tell them to write the topic that 

left deep impression on their mind on VIPP card; remind them again the rules for 

writing on VIPP card. 

2) Give a VIPP-card to each of them and tell, ‘please write the topic of the 1
st
 day which 

you liked most on the card.’ Give a marker pen and 5 minutes time. 

3) Tell them to come one by one after completing the writing, help to attach the card 

and ask him/her to read it out. 

4) Ask them to describe their most liked topic in this way. 

5) After finishing the re-discussion, prepare a summary of the discussion of that day. 

Thank everybody and conclude the discussion. 

 

Notes for the Trainer: 

 You can write the main-topics on the VIPP card earlier which will be helpful to 

summarize the session. 

 Using Power Point will be even better. If you have the opportunity, you can prepare 

the Power Point and use it. 

 You can also use any other procedure preferred by you for the re-discussion. But 

VIPP method is regarded as one of the best. 

 At the end of each day, the important topics can be reviewed and generally it is done. 

If case of shortage of time the review can also be done on the next day. Apart from 

VIPP method, review can also be done in feasible method. But VIPP method the most 

acceptable one to the lawyers. 

 In order to operate VIPP method, the rectangular VIPP card should be collected and 

kept ready before. Steps should also be taken for the art line markers to be supplied. 
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Session 20 

 

Topic: Energizer 

Objective:  

1) To create a lively learning atmosphere. 

Time: 30 minutes. 

Name of the game: I have news 

Material: No material is needed for this game 

Process: 

1) Ask them, “How do you feel about the training”. By this time we have mainly 

discussed about human rights, fundamental rights and gender issues in order to realize 

the core of it. 

2) We want to start our day with a game.  

3) Tell that the name of the game is “I have got news”. The number of chairs will be one 

less than the number of participants. The person without a chair will say “I have got 

news, those who have a wrist watch in hand please change your seats.” Those people 

will start changing their places quickly. Eventually, one of them will not get a seat. 

4) This time the person without a chair will say “I have got news, those who have a pair 

of shoes please change your seats” and they will start to change their places 

accordingly. Again one of them will find no seat. The game will continue in this way. 

Stop the game after a certain period. 

5) Tell everybody to seat down and ask “How do you feel?” Take opinions from 

everyone and conclude the game. 

 

Notes for the trainer 

 This game will create a friendly environment. Each of the trainees will find it friendly 

and co-operative. This will help them to understand a difficult topic. 

 Any other game can also be played instead of this one. The game doesn’t necessarily 

need to be objective. It can also be played to just for enjoyment. But the trainer should 

take preparations before. 

 The trainer should prepare his game-schedule in the previous night and also find out 

to relate the game with the discussion. Such plan will help him to conduct each 

session successfully.   
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Session-21 

Topic:  Who are children? Child Rights Convention and the real situation of the 

children of Bangladesh. 

Objectives: At the end of the session the participants would be able to:  

1) Explain and analyze the articles of the Child Rights Convention. 

2) Compare the real situation with the provisions of the Convention (CRC). 

3) Analyze the key principles of the CRC. 

4) Explain whether the CRC can play any role to prevent and protect violence against 

children. 

Time: 60 minute 

Method: Role play, small group discussion and plenary 

Materials: Flip-chart marker, VIPP pin, VIPP board, Script for role play: Annex-8, 10 paper 

cards which includes children rights in the written form. 

Process:  

1) Tell them, now we will discuss about child rights. For the sake of discussion, we will 

divide ourselves in four groups to play four different roles. Those who are below the 

age of 18 are called “Children” according to CRC and laws of Bangladesh. 

2) After that, divide the participants into 4 groups. Make arrangement so that each group 

can sit keeping a little distance. 

3) Tell each group to select a leader. Supply a copy of story Annex-9 to each group. 

4) Set the rule and regulations for the game as follows; 

5) Give 10 minutes to each group so that they can prepare characters, dialogues and 

maintain sequences in accordance with the story. 

6) After the preparation, give 5 minutes to each group for presentation. 

7) Instruct the leader to organize the group-work of the respective group. Help him when 

needed. Make sure that the group-work of the small groups ends at the right time. 

Move around and help out the small groups. 

8) After the completion of the group-preparation, ask each group to sit group wise. Each 

group will now present the matter through their presentation. They will also try to 

realize the presentation presented by other groups. At the end of the presentation of 

each group, give them an opportunity to ask questions. 

9) At the end of the presentation of each group, ask other groups “In the stories children 

are deprived of which rights or facilities?” Write down the answers in the flip-chart.   

10) The possible  answers might be: 

o Children are deprived of Nutrition. 

o Deprived of treatment and medical facilities. 

o Deprived of education. 

o They can’t express their opinions. 

o Deprived of the cultural activities. 

o Deprived of games and sports facilities. 
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o Their normal course of life-living style is hampered by oppression.  

o Deprived of a sound life due to human-trafficking. 

11) Discuss each topic thoroughly and ask them which of the children rights are violated due 

to deprivation. Be careful so that four important topics- survival, development, 

participation and protection are focused. 

12) The VIPP cards prepared on the issues of survival, development, participation and 

protection will be attached to the poster papers. Fix them in a place so that it can be easily 

visible. 

13) Tell them, ‘we have already observed the real condition of the children by this time and 

have seen that children are mainly deprived of their rights in 4 ways. In fact we will work 

again in 4 groups on the issues of children rights. 

14) At this stage ask the previous 4 groups to sit in a circle by keeping a little distance. 

o Ask to select a leader from each group. 

o Supply 10 pieces of paper to each of the leaders that contains 10 children rights. 

o Ask all the members of the group to read out and realize the matter written on 

the paper. 

o Give 10 minutes for the group work. 

o Give responsibility to the leader to organize the group work. 

o Help them if needed. Make sure that the group-work of the small groups ends at 

the right time. Move around and help out the small groups. 

o  

15) Tell them after reading, we will make an orderly arrangement of the rights according to 

the 4 issues discussed previously. You can also help them to categorize and attach the rights. 

16) When the attachment is completed as per the instructions, bring back everyone to the 

large group and ask them – “Can the arrangements be done in any other way? If so, what will 

be the probable answers, articles 6, 7, 23, 24 can be used in 3 categories. Again articles 

3,8,9,10,11,12,13,14,15,17,19,20,21,22,25,27,28,29,30,31,32,33,34,35,38 can be put under 2 

categories and the rest can only be categorized only in one category. 

17) Ask “What are the reasons for putting these rights into 2 or 3 categories?” 

Probable answers can be- 

o These rights are related or involved each category, separation is difficult. 

o Each section is mutually complementary. 

18) Thank everyone for the participation and tell them, “By now, we have come to know 

about 40 children rights from 4 categories. These rights are divided into 4 different categories 

which we have found from the 4 groups. Do you want to know whether these rights are only 

required for the children of our country or the children of all over the world. Give 2 of them 

the chance to speak out and add to their answer “As these rights are required for the children 

all over the world, these are brought under a charter called “Child Rights Convention 

(CRC)”.  
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19) Now we will discuss about the Child Rights Convention in details. The Child Rights 

Convention (CRC) was declared by UNO on 20
th

 November, 1989. There are 54 articles in 

the convention. Articles 2-41 of the convention include 40 rights for the children. The 

liabilities and responsibilities of the countries who signed the Convention are mentioned in 

the rest of the articles. Bangladesh is one of the first 22 countries who signed the Convention. 

Government of Bangladesh signed it in 1990. The rights mentioned in that Convention are 

mainly categorized into 4 that we have already sorted out. After that, describe the important 

information on the issues of Survival, Development, Participation and Protection. 

20) Tell, ‘CRC was created on the basis of certain principles. Now we will discuss about the 

underlying principles of the CRC.’   

21) Ask the participants about the underlying principles of the CRC and write down the 

answers. 

22) They may find the topic difficult. So help them. 

Key Principles of the CRC are: 

Non-discrimination 

Best interest of the children 

The duties and responsibilities of the parents to protect the rights of the children 

Showing respect to the opinion of the children 

   

23) Write down the principles on the board or the flipchart. Explain each. Ensure the 

participation of the participants during the time of explanation or analysis. 

24) Ask them whether the children of Bangladesh are able to enjoy their rights even after 

having such a strong Convention.  Listen to the discussion and give your opinion. Help them 

to relate the discussion to violence against children. 

25) Tell that the CRC is a document of United Nations which explicitly explains the right of 

the children. These rights are universal rights for the children. Every society expects that the 

children will grow up one day and will be capable and responsible citizens. In many places of 

the world, the children are deprived of the basic human rights which are required for them to 

survive, to develop their full strength and to participate in society as a capable member. CRC 

is the first universally accepted Convention in the history. Conclude the session by thanking 

all. 

Note for the Trainer: 

This session is the most important session for making people aware of child rights. So the 

facilitator has to be very cordial and sincere in conducting this session. Therefore the trainer 

should conduct the session with sincere care using lucid language. Read out the Child Rights 

Convention several times minutely. You should prepare yourself well to undertake the 

categorization. You should thoroughly learn the implementation techniques and submission 

of reports etc. Prepare a large poster prior to the session by writing the four categories of 

children rights on the VIPP card. 
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Annex-09  

Script for role play 

SURVIVAL 

Jori and Pia live in the same village and are neighbors. They play together. Jori’s conscious 

parents are bringing her up properly, gives her healthy food and they visit the health center 

regularly. Pia’s parent being busy are not able look after her properly, having no idea about 

healthy food habits they are unable to feed her healthy food. One day when Pia has got ill 

with high fever and her parents scold her saying that it happened because of her roaming 

around all the day long. They are unwilling to take her to health center instead giving her 

home treatment by washing her head with cold water repeatedly. When Pia is absent in games 

for consecutive three days, worried Jori comes to enquire about Pia and learns that she is 

suffering from fever. Seeing Pia this way, Jori runs to her own parents and requested them to 

help Pia. Jori’s parents seeing the condition of Pia advises Pia’s mother to take her to the 

nearest clinic and then they take Pia to the clinic quickly. When they find out that the clinic is 

very expensive they transfer Pia to a government hospital, but alas there is a long que. And 

while standing in the queue Pia dies. 

DEVELOPMENT 

Eight year old Alam is eager to go to school. He wants to study. He wants to be a big service 

holder. His mother works as a maid at different houses. When Alam becomes adamant about 

going to school his busy mother beats him up and says,” what need for the poor to study?” 

His mother gets Alam a job in a hotel. 

PROTECTION 

Topu, the village girl is 11 years old. When Topu’s house is washed away by the floods due 

to river erosion her parents send her to the city for working as a house maid. Because of her 

small age she had a childish behavior because of which her employer used to abuse her quite 

a lot. If there were little bit extra salt in the food or if a kitchen ware broke then the people of 

the house used to beat her. Not being able to bear such torture she used to think of going back 

to home all the time. One day when seeing a chance she ran away from that house. Starting 

out for home, in the bus stand a man comforts and takes care of her rather too well. Saying 

that he will take her to her village he brought her to another place. There he leaves her with 

an elderly lady and then leaves, but before going he tells her that he is going to be back in a 

few minutes. But he never returns to take her to her village. When the day is out she comes to 

know that the man has sold her to this woman for 5000 taka. 
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PARTICIPATION 

Mithu and Runa are two siblings. Mithu is 12 while Runa is 7 years old. Mithu when plays 

outside Runa wants to join him but in spite of her desire her parents do not allow her to play 

outside, they tell her that she should stay at home and play ‘ludo and crockery's’. But Runa 

likes the outside games that Mithu plays, the running around and ‘kanamachi’. Every day she 

asks Mithu if she could go with him but Mithu never takes her. And days go by. One day in 

the nearby field a village fair was taking place, Mithu and Runa both requested their mother 

to let them go to the fair, fearing that they may get lost their mother refuses to let them go. 

Then Mithu and Runa later on hears how much their friends have enjoyed in the fair, they 

saw a circus of varied animals. Listening to their friends Mithu and Runa becomes very sad, 

they think that if their mother had let them go they would have been able to know many 

things about the fair. Their school teacher asks them about the fair, who has gone to it and 

what had they seen? Everyone describes their experience at the fairgrounds but Mithu and 

Runa stayed quiet and felt ashamed.  
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Session-22 

Topic: Existing children laws in Bangladesh to prevent violence against them 

Objective: At the end of this session, the participants will be able to: 

1) Analyze the laws related to children rights and will be able to discuss the practical 

situation of implementation of the laws. 

Time:  30 minutes 

Method: large group discussion 

Materials: Flip Chart, handout on existing laws relating to children: Annex-10 

Process:  

1) Tell them “We have discussed about Child Rights Convention and the existing 

discrimination against children. Now we will discuss about the enforceability of the 

prevailing laws for the children in Bangladesh. 

2) Ask the participants to know about this topic. Ask them “What are the prevailing laws 

for the children?” Write down their answers on the flip chart; their probable answers 

may be Children Act 1974 and Women and Child oppression Act 2000. 

3) Now it is time for the handout on Laws relating to Children: Annex 10. 

4) Provide this handout to everyone and draw attention to this topic. Everyone will read 

a single section in turn and the rest of them will analyze it. 

5) Give your opinion after reading all these sections. 

6) Tell them; we have already discussed the laws; but what are our analysis regarding the 

application of these laws; do these laws have any implication to children’s lives? 

How? Listen to everybody’s opinion and give your own opinion. 

7) Tell them “Is it enough only to discuss about these laws or do we need to be more 

aware of our responsibilities?” They may respond “awareness should be increased, 

everyone should be informed, and more programmes like this should be organized”; 

support and encourage them. 

8) Tell them “These laws were enacted in order to protect the children from violence and 

to help them grow up. To ensure this, we need to take the responsibility and stand by 

them. Can we perform our duties?” 

9) End the discussion with a commitment to do something for the children. 

 

 

Note for the Trainer: 

 

Be attentive and try to keep their attention on the topic. If you are not a government 

employee, it will be tough to conduct this session. Read out the relevant handout if you are a 

lawyer too. This will help you to develop your self-confidence. If you do not know 

something, seek help from others but ensure that no mistakes are made. 
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Annex-10 

Violence against children in different laws and its punishment 

The Children Act 1974 

Section: 34: Penalty for cruelty to child 

If any person over the age of sixteen years, who has the custody, charge or care of any child 

assaults, ill-treats, neglects, abandons or exposes such child or causes such child to be 

assaulted, ill-treated, neglected, abandoned or exposed in a manner likely to cause such child 

unnecessary suffering or injury to his health, including loss of sight or hearing or injury to 

limb or organ of the body and any mental derangement, such person shall be punishable with 

imprisonment for a term which may extend to two years, or with fine which may extend to 

Taka one thousand, or with both. 

Section 35: Penalty for employing children for begging 

Whoever employs any child for the purpose of begging, or causes any child to beg, or 

whoever having the custody, charge or care of a child, connives at or encourages his 

employment for the purpose of begging, or whoever uses a child as an exhibit for the purpose 

of begging, shall be punishable with imprisonment for a term which may extend to one year, 

or with fine which may extend to Taka three hundred, or with both. 

Section 41: Penalty for allowing child to be in brothel 

Whoever allows or permits a child over the age of four years to reside in or frequently to go 

to a brothel shall be punishable with imprisonment for a term which may extend to two years, 

or with fine which may extend to Taka one thousand, or with both. 

Section 42: Penalty for causing or encouraging seduction 

Whoever having the actual charge of, or control over, a girl under the age of sixteen years 

causes or encourages the seduction or prostitution of that girl or causes or encourages any 

person other than her husband to have sexual intercourse with her shall be punishable with 

imprisonment for a term which may extend to two years, or with fine which may extend to 

Taka one thousand, or with both. 

Explanation: For the purposes of this section, a person shall be deemed to have caused or 

encouraged the seduction or prostitution of a girl if he has knowingly allowed the girl to 

consort with, or to enter or continue in the employment of, any prostitute or person of known 

immoral character. 

 

 

Section 46: Penalty for publication of report or pictures relating to child 
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Whoever publishes any report or picture in contravention of the provisions of section 17 shall 

be punishable with imprisonment for a term which may extend to two months, or with fine 

which may extend to Taka two hundred, or with both. 

Section36: Penalty for being drunk while in charge of child 

If any person is found drunk in any public place, whether a building or not, while having the 

charge of a child, and if such person is incapable by reason of his drunkenness of taking due 

care of the child, such person shall be punishable with fine which may extend to Taka one 

hundred. 

Section 37: Penalty for giving intoxicating liquor or dangerous drug to child 

Whoever in any public place, whether a building or not, gives or causes to be given to any 

child any intoxicating liquor or dangerous drug except upon the order of a duly qualified 

medical practitioner in case of sickness or other urgent cause shall be punishable with 

imprisonment for a term which may extend to one year, or with fine which may extend to 

Taka five hundred, or with both. 

Section 44: Penalty for exploitation of child employees 

(1) Whoever secures a child ostensibly for the purpose of menial employment or for labour in 

a factory or other establishment, but in fact exploits the child for his own ends, withholds or 

lives on his earnings, shall be punishable with fine which may extend to Taka one thousand. 

(2) Whoever secures a child ostensibly for any of the purposes mentioned in sub-section (1), 

but exposes such child to the risk of seduction, sodomy, prostitution or other immoral 

conditions shall be punishable with imprisonment for a term which may extend to two years, 

or with fine which may extend to Taka one thousand, or with both. 

The Deterrent of Oppression against Women and Children Act 2000 

 

Section 9: Punishment for rape or death in consequence of rape   

 

1) Whoever commits rape with a woman or a child shall be punished with rigorous 

imprisonment for life and with fine. 

Explanation: Whoever has sexual intercourse without lawful marriage with a woman 

not being under fourteen years of age, against her will or with her consent obtained, 

by putting her in fear or by fraud, or with a woman not being above fourteen years of 

age with or without her consent, he shall be said to commit rape. 

 

3) If more than one man rape a woman or a child and that woman or child dies or is 

injured in consequences of that rape, each of the gang shall be punished with death or 

rigorous imprisonment for life and also with fine not exceeding one lac taka. 

 

Section 7:  Punishment for kidnapping a child or a woman 
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Whoever kidnaps a child or a woman for the purpose other than of which to commit an 

offence under section 5, he shall be punished with transportation for life or with rigorous 

imprisonment for either description, which may extend to fourteen years and also with fine. 

 

Section 10:  Punishment for sexual oppression 

 

Whoever, to satisfy his sexual urge illegally, touches the sexual organ or other organ of a 

woman or a child with any organ of his body or with any substance, his act shall be said to be 

sexual oppression and he shall be punished with imprisonment for either description which 

may extend to ten years but not less than two years of rigorous imprisonment and also with 

fine. 

 

The Penal Code Act, 1860 

Section 366A: Procuration of minor girl 

Whoever by any means whatsoever, induces any minor girl under the age of eighteen years to 

go from any place or to do any act with intent that such girl may be, or knowing that it is 

likely that she will be, forced or seduced to illicit intercourse with another person shall be 

punishable with imprisonment which may extent to ten years and shall also be liable to 

fine. 

Section 366B: Importation of girl from foreign country 

Whoever imports into Bangladesh from any country outside Bangladesh any girl under the 

age of twenty one years with intent that she may be, or knowing it to be likely that she will 

be, forced or seduced to illicit intercourse with another person, shall be punishable with 

imprisonment which may be extend to 10 years and shall also be liable to fine. 

Section 372: Selling minor for purpose on prostitution etc. 

Whoever sells, lets to hire, or otherwise disposes of any person under the age of eighteen 

years with intent that such person shall at any age be employed or used for the purpose of 

prostitution or illicit intercourse with any person or for any unlawful and immoral purpose, or 

knowing it to be likely that such person will at any age be  employed or used for any such 

purpose shall be punished with imprisonment of either description for a term which may 

extent to ten years, and shall also be liable to fine.  
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Session-23 

Topic: Identification and analysis of violence against women (VAW) including gender 

based violence 

Objective: At the end of this session, the participants will be able to: 

1) Describe that what is really meant by VAW. 

2) Identify gender based violence (GBV) 

3) Analyze the sources of gender based violence and strategies to eliminate gender based 

violence. 

Time: 60 minute 

Method: Small group discussion and plenary 

Materials: Marker, flip-chart, board, masking tape and VIPP card, VIPP board, multimedia 

and Power Point. 

Process: 

1) Ask them “What it means by VAW"? Listen and give your opinion and then ask; what 

do mean by "Gender based violence?” Listen to the answers and tell “Those violence 

which women suffer because of only being women is called Gender based violence. 

For example: Rape, beating wives, recruiting in prostitution, sexual harassment, 

physical torture etc. 

2) Tell them “We will now get divided into four groups. We will try to identify the 

gender based violence that women of our country generally suffer from and will 

separately write those in VIPP cards. We will provide necessary VIPP cards. 

3) Divide the participants into four groups naming 1, 2, 3 and 4. 

4) Make leader from each group. 

5) Give a clear idea about the group work. 

6) Give 15 minutes to the small groups to complete their works. 

7) Provide them with necessary materials. Move around and help them out. 

8) Remind them the rules of writing on the VIPP card. 

9) After the completion of the group work, ask them to present it and give chance to 

others so that they can ask question. 

10) At the end of the presentation session, help them cluster the VIPP cards. 

11) After clustering, help them to priorities the identified violence. 
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12) Probable list of the prioritized violence can be: 

Rape, Religious decree (Fatwa) based violence, sexual harassment, wife beating, 

recruiting in prostitution, education deprivation, restriction on movement, beating, 

treating with cruelty, abuse etc. 

13) Tell them “Gender based violence are committed both in private and public life; No 

matter wherever the women moves inside the country, they suffer from such kind of 

violence.” By this time, we have understood about the violence. We will now 

categorize them on public and private categories. 

14) Distribute the cards. Encourage them to write more. 

15)  Tell them, “Next we will work on the laws enacted to prevent this violence in public 

and private life”. 

16) Thank them and conclude the session. 

Note for the Trainers 

Sexual and Gender-Based Violence during the Life Cycle 

Phase Type of Violence Present 

Pre-birth Sex-selective abortion; battering during pregnancy; coerced pregnancy. 

Infancy Female infanticide; emotional and physical abuse; differential access to food and medical 

care. 

Girlhood Child marriage; sexual abuse by family members and strangers; differential access to food, 

medical care and education. 

Adolescence Violence during courtship; economically coerced sex (e.g. for school fees); sexual abuse in 

the workplace; rape; sexual harassment; arranged marriage; forced marriage, trafficking. 

Reproductive 

age 

Physical, psychological and sexual abuse by intimate male partners and relatives; forced 

pregnancies by partner; sexual abuse in the workplace; sexual harassment; rape; abuse of 

widows, including property grabbing and sexual cleansing practices. 

Elderly Abuse of widows, including property grabbing; accusations of witchcraft; physical and 

psychological violence by younger family members; differential access to food and 

medical care. 

 

The above mentioned table, developed by L. Heise, describes the forms of violence to which women can be 

subjected to during the different stages of their lives. Please go through this and analyze intensively during 

discussion. 
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Session-24 

 

Topic: Deterrent of Oppression against Women and Children Act 2000 with 

amendment 

 

Objectives: At the end of this session, the participants will be able to; 

1) Prepare a list of the existing laws to deterrent women and children oppression. 

2) Analyse and explain the Deterrent of Oppression against Women and Children 

Act 2000 

3) Explain the effectiveness of the laws regarding women and children oppression. 

Time: 90 minute. 

Method: Study circle, large group discussion, PowerPoint Presentation. 

Materials: Flip chart board, flip chart, marker, white board, board marker, handout on 

Deterrent of Oppression against Women and Children Act 2000: Annex-11 

 

Process:  

1) Tell them, “In the previous session, we have discussed about the gender based 

violence; now we will discuss about the laws enacted to prevent those violence. 

Ask them, “What are the prevailing laws to prevent gender based violence?” Write 

their answers; they may say: 

 Dowry Prohibition Act 1980 

 Deterrent of Oppression against Women and Children Act 2000 

 Acid Crimes Deterrent Act-2000 

 Domestic violence (Deterrent and protection) Act- 2010 

 

2) Tell them, “We work with these laws. That’s why we know about it more or less. We 

are also aware of the fact that to what extent these laws are contributing to prevent 

violence against women. Now we will discuss about the Deterrent of Oppression 

against Women and Children Act 2000. If needed, we will also discuss other laws on 

this issue.” 

Provide everyone a copy of “Deterrent of Oppression against Women and Children 

Act 2000” 

3) Ask them, “Which of the topics are included in this Act and why?” Listen to the 

answer. Help them to analyse through study circles according to previous lesson 

plan, give them 30 minute to work in study circle. 

4) Make sure the group work done effectively and plenary with question answers and 

then following questions: 
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5) Ask them, “Why was it necessary to enact the law even after having punishments in 

penal code for committing women and children violence” Give your opinion. Make 

sure that the discussion goes positive. 

6) Ask them, “Did the women and children violence decrease due to the enactment of 

Deterrent of Oppression against Women and Children Act 2000 If not, why?” 

7) Tell them, “What are our duties as a government employee to implement the 

Deterrent of Oppression against Women and Children Act 2000. Can we really 

contribute on this issue?” 

8) Give them VIPP cards and markers. Collect the VIPP cards after completing their 

writing and attach those on a board and explain to them. 

9) Ask them, “Whoever can successfully contribute for the implementation of the law 

apart from the government employees?” 

10) It will be better to prepare those questions from before in Power Point so that it can be 

pointed out easily. 

Notes for the Trainer: 

The main gadget copy of the “Women and Children Oppression Act 2000 (amended in 

2003)” should be read thoroughly which will be helpful for the discussion. The handout of 

the “Deterrent of Women and Children oppression Act 2000 (amended in 2003)” should also 

be studied with care in order to explain the laws. 
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Annex-11 

The Parliament of Bangladesh 

Dhaka, 14 February 2000/ 2 Falgun 1406 

 

 

The Act below enacted by Parliament, was approved by the President on 14 February 

2000(2Falgun 1406) and is published herewith for the information of the general public:- 

 

Act No VIII of 2000 

 

This Act is enacted to make necessary provisions for the prevention of crime against women 

and children. Whereas, it is proper and expedient to make provisions for the strict prevention 

of offences relating to women and child oppression: 

 

So the Act is enacted as follows:- 

 

1. Short Title: This Act shall be called The Prevention of Oppression Against Women and 

Children Act 2000. 

 

2. Definition: Unless different intention appears from the subject or context, in this Act) 

‘Offence’ means any offence punishable under this Act. 

 

a) 'Abduction’ means taking a person away by force or by inducement or by instigation 

or by misrepresentation or by coercion from one place to another. 

b) 'Detention’ means confining a person against his/her will. 

c) ‘Tribunal’ means any tribunal established under this Act. 

d) ‘Rape’ means rape stated under section 375 of the Penal Code 1860 (Act XLV of 

1860) subject to section 9 under this Act; 

e) ‘New born baby’ means any baby which is below the age of forty days; 

f) ‘Woman’ means a woman of any age; 

g) ‘Ransom’ means financial facility or any other facility; 

h) ‘Criminal Procedure’ means the Code of Criminal Procedure 1898 (Act V of 1898); 

i) ‘Dowry’ means money, goods or any property which has been given or agreed to give 

to the bride-groom or his father or mother or any person on his behalf, directly or 

indirectly, at the time of marriage or before marriage at any time after marriage in 

condition with the smooth continuation of marital life or as a consideration given by 

the side of the bride and the money, goods or property which has been demanded 

from the bride or her father or mother or any person on her behalf, by the bride-groom 

or his father or mother or any other person on his behalf as the above mentioned 

condition or consideration. 

j) ‘Child’ means any person under fourteen years of age; 

k) ‘High Court division’ means the High Court Division of the Supreme Court of 

Bangladesh. 

 

3. Supremacy of the Act: Notwithstanding anything contained under any other law for the 

time    being in force, the provisions of this Act shall prevail. 

 

4. Punishment for offences committed by corrosive or any other substances: 
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i. Whoever causes death or attempts to cause death of any woman or a child by burner, 

corrosive poisonous substance, he shall be punished with death or transportation for 

life and also with fine not exceeding one lac taka. 

ii. Whoever causes hurt to a child or a woman in consequence of which the sight or ear 

is permanently damaged or any organ, joint or limb thereof is disfigured any part of 

the body of the woman or the child is as such that) 

 

a) The sight or ear is damaged or face or breast or sexual organ is disfigured, the 

person shall be punished with death or transportation for life and also with fine 

not exceeding one lac taka. 

b) In case where, any limb, joint or part of the body is disfigured or any part of 

the body is damaged, he shall be punished with imprisonment of either 

description which may extend to fourteen years but not less than seven years 

of rigorous punishment and also with fine not exceeding fifty thousand taka. 

 

iii. Whoever throws or attempts to throw any substance burner, caustic or poisonous over 

a child or a woman, he shall be punished, if the child or woman is injured physically, 

mentally or otherwise in consequence of such act, with rigorous imprisonment of 

either description which may extend to seven years but not less than three years and 

also with fine not exceeding fifty thousand taka. 

iv. The fine amount imposed under this section, shall be realized from, the person 

convicted or his existing property or if he is dead from the property left at the time of 

his death, under the provision of the law in force, and shall be given to the successors 

of the person died in consequences of the offence or in place, to the person who is 

injured physically, mentally or to the successors of that person if he dead. 

 

5. Punishment for trafficking of woman: 

 

i. Whoever fetches from abroad or dispatches or sends abroad for prostitution or, to engage a 

woman in illicit immoral act or sale or buy or, for the purpose of torturing her in rent or 

otherwise or, keeps a woman in his possession, custody or security for such purpose, he shall 

be punished with death or transportation for life or with rigorous imprisonment of either 

description which may extend to twenty years but not less than ten years and also with fine. 

 

ii. If a woman is transferred through sale rent or otherwise to a prostitute or the caretaker of a 

brothel or the manager of it, the man transferring such, if not proved otherwise, shall be 

deemed to have sold or transferred the woman for the purpose of prostitution and shall also 

be punished under sub-section (і). 

 

iii. If the caretaker of a brothel or any person engaged in the management of the brothel, 

keeps in his possession or custody of any woman through sale, rent or otherwise, he shall be 

deemed, if not proved otherwise, to have bought or rented or taken in possession or custody 

of that woman to use that woman as a prostitute and shall be punished under sub-section (і). 

 

6. Punishment for trafficking of child: 

 

i. Whoever fetches from abroad or dispatches or smuggles abroad a child for any illegal 

or immoral purpose, or sells or purchases or keeps a child in his possession, custody 
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or security for such purpose, he shall be punished with death or rigorous 

transportation for life and also with fine. 

ii. If any person steals a newborn baby from a hospital, child or mother care home, 

nursing home etc. or from the custody of the guardian of the child, he shall be 

punished under sub-section (і). 

 

7. Punishment for kidnapping a child or a woman:  

 

Whoever kidnaps a child or a woman for the purpose other than of which to commit an 

offence under section 5, he shall be punished with transportation for life or with rigorous 

imprisonment for either description, which may extend to fourteen years and also with fine. 

 

8. Punishment for taking ransom:  

 

Whoever detains a child or a woman to levy a ransom; he shall be punished with death or 

with rigorous imprisonment for life and also with fine. 

 

9. Punishment for rape or death in consequence of rape: 

 

i. Whoever commits rape with a woman or a child shall be punished with rigorous 

imprisonment for life and with fine. 

Explanation: Whoever has sexual intercourse without lawful marriage with a woman 

not being under fourteen years of age, against her will or with her consent obtained, 

by putting her in fear or by fraud, or with a woman not being above fourteen years of 

age with or without her consent, he shall be said to commit rape. 

ii. If in consequence of rape or any act by him after rape, the woman or the child so 

raped, died later, the man shall be punished with death or with transportation for life 

and also with fine not exceeding one lac taka. 

iii. If more than one man rape a woman or a child and that woman or child dies or is 

injured in consequences of that rape, each of the gang shall be punished with death or 

rigorous imprisonment for life and also with fine not exceeding one lac taka. 

 

iv. Whoever attempts on a woman or a child 

 

a) To cause death or hurt after rape, he shall be punished with rigorous imprisonment for 

life and also with fine. 

b) To commit rape, he shall be punished with imprisonment for either description, which 

may extend to ten years but not less than five years rigorous imprisonment and also 

with fine. 

 

v. If a woman is raped in the police custody, each and every person, under whose 

custody the rape was committed and they all were directly responsible for safety of 

that woman, shall be punished for failure to provide safety, unless otherwise proved, 

with imprisonment for either description which may extend to ten years but not less 

than five years of rigorous imprisonment and also with fine. 

 

10. Punishment for sexual oppression: 

 



88 

 

i. Whoever, to satisfy his sexual urge illegally, touches the sexual organ or other organ 

of a woman or a child with any organ of his body or with any substance, his act shall 

be said to be sexual oppression and he shall be punished with imprisonment for either 

description which may extend to ten years but not less than two years of rigorous 

imprisonment and also with fine. 

 

ii. Whoever , to satisfy his sexual urge illegally, assaults a woman sexually or makes any 

indecent gesture, his act shall be deemed to be sexual oppression and he shall be 

punished with imprisonment for either description which may extend to seven years 

but not less than two years of rigorous imprisonment and also with fine. 

 

11. Punishment for causing death for dowry: 

 

If the husband of a woman or his father, mother, guardian or any other person on behalf of 

the husband, causes death or attempts to cause death, cause hurt or attempts to cause hurt to 

the woman, the husband, the father, mother guardian, relative or any other person on his 

behalf, shall; 

i. for causing death or attempt for causing death, be punished with transportation for life 

and also with fine, in both case; 

ii. be punished with transportation for life for causing hurt and with imprisonment for 

either description which may extend to fourteen years but not less than five years of 

rigorous punishment in case of attempt to hurt and also with fine in both the case. 

 

12. Punishment for impairing any limb of a child for the purpose of begging: 

 

Whoever damages hands, feet, eyes or any other limb of a child, or makes disabled or 

disfigured by any means, for the purpose of making him a beggar or to sale any part thereof, 

he shall be punished with death or rigorous imprisonment for life and also with fine. 

 

13. Provision regarding the child born in consequence of rape: 

 

Notwithstanding anything contained under any other law for the time being in force, any 

child born in consequence of a rape:- 

i. the maintenance of that child shall be borne by the person who commits rape; 

ii. the Tribunal may determine after the birth of the child, in whose custody the child 

shall be and how much money shall be provided to the legal guardian, by the person 

who commits rape, as expense for the maintenance of the child; 

iii. this expense shall be provided for up to the period, the child attains twenty-one years 

if male and, marriage of the female child, if not disabled, and until the date he/she 

obtains the capability to earn his/her living, if disabled. 

 

14. Prohibition on publishing acquaintance of a woman or a child oppressed, in new 

media: 

 

i. Any news, information or name &address or any other information regarding any offence, 

under this Act, committed or any legal proceeding thereof, of which a woman or a child is the 

victim, shall be published or presented as such that the acquaintance of the woman or the 

child shall be undisclosed. 
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ii. In case, where the provision under sub-section (і) is infringed, the person or persons liable 

for such infringement, each shall be punished with imprisonment for either description, which 

may extend to two years or with fine not exceeding one lac taka or both. 

15. Realization of fine from inheritable property in future: 

 

The Tribunal may consider the fine if thinks necessary, which is imposed for the offences 

under section 4to 14 of this Act, as damages for the victim of the offence and in case, where 

the fine cannot be realized from the convict or from his existing property, it can be realized 

from the property of which he will be the owner or in possession in future and the claim of 

such fine or damage shall prevail over any other claim on that property. 

 

16. Procedure for realizing fine or damage:  

 

When any fine is imposed under this Act, the Tribunal shall direct the Collector to deposit the 

fine amount in the Tribunal collected by attaching the property and selling it on auction or 

sale on auction without attachment, after making the list of the properties of the offender, 

movable or immovable or both, under the procedure provided by the law or under the 

procedure determined by the Tribunal in absence of the former and the Tribunal shall take 

measure to give it to the victim. 

 

17. Punishment for filing any false case, complaint etc.: 

 

If any person files or causes to be filed any case or complaint against a person under this Act 

for the purpose of causing injury to that person, although he knows that he had not any proper 

or; legal ground to do so, the person filing or causing to be filed that case or complain shall 

be punished with rigorous imprisonment for either description which may extend to seven 

years and also with fine. 

 

ii. The Tribunal can take cognizance and adjudicate any offence under subsection 

(і), on a written application by any person. 

 

18. Investigation of an offence: 

 

i. Any investigation of an offence under this Act shall be completed within the period of 

sixty days from the date, any information regarding the offence is received or the 

Magistrate passed the order for investigation; Provided that if the investigating officer 

satisfies the Tribunal by showing special causes that it is proper to extend the time for 

investigation for the end of justice, the Tribunal may order to complete the 

investigation within the extended period not more than thirty days. 

 

ii. When the investigation is not completed within the period prescribed under sub-

section (і), and if the Tribunal is satisfied, after the expiration of the prescribed period 

or at any time of the trial, on an application or for the end of justice, that the 

investigation is to be completed or in place, further investigation is needed, the 

Tribunal can direct to complete the investigation or further investigation within the 

extended period not more than thirty days. 

 

iii. If the investigating officer fails to complete investigation within the extended period 

under sub-section (іі), the Tribunal 
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a) May direct the authority concerned to complete the investigation by any other 

officer within the period not more than thirty days; and 

b) May order the authority under which the investigating officer is, to take step 

against the officer who fails to complete the investigation within the period 

prescribed under this section, taking his failure as incompetence. 

iv. If after the investigation Report is produced, the Tribunal is satisfied as such, 

considering any information in the report that any accused person should be produced 

as a witness, the Tribunal can direct to regard the accused as a witness. 

v. If, after the completion of a trial, it appears before the Tribunal that, the officer 

investigating an offence under this Act, has submitted the report without, collecting or 

considering any evidence which would be helpful in proving the offence, for the 

purpose of keeping away any person from the liability of the offence, or voluntary 

negligence in the investigation, or by producing a person as witness who should be 

produced as the accused, or without examining an important witness, the Tribunal can 

direct the authority under which he is, to take proper legal action against the 

investigating officer, regarding his act or negligence as incompetence or in place, mis-

conduct. 

vi. The Tribunal may, on an application or on the basis of any information, direct the 

concerning authority to appoint another officer in place of the officer investigating the 

offence. 

 

19. Cognizance of offence etc.: 

 

i. All offences punishable under this Act shall also be cognizable.  

ii. All offences under this Act shall be non-bailable. 

iii. Subject to other provision under this Act no accused o punishable person shall be 

released on bail, if  

a) the complainant does not get the opportunity for hearing on the application to release 

him; and 

b) the Tribunal is satisfied as such, considering the complaint, that there is sufficient 

ground for to be convicted, or 

c) the person is , a woman or a child or physically disabled and the Tribunal is not 

satisfied that justice will not be impeded if he is not released on bail. 

 

20. Trial procedure: 

 

i. The Nari O Shishu Nirjaatan Daman Tribunal, established under section 25 of this 

Act, shall try the Proceedings of any offence under this Act. 

ii. If the trial commenced in the Tribunal, it shall be held on each working day until the 

completion of the trial. 

iii. The Tribunal shall complete the adjudication within the period of one hundred and 

eighty days from the date the case was filed. 

iv. If the adjudication is not completed within the period under sub-section (ііі) the 

Tribunal can release the accused on bail and shall notify the causes if the accused is 

not released on bail. 

v. In case, the judge of the Tribunal is transferred before the completion of the 

adjudication, the judge replacing the former shall proceed from the stage of the 

adjudication on which the former was transferred and he need not to examine the 
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witness again whom the former already examined; Provided that, if the judge thinks 

inevitable to examine any witness once more for the ends of justice, he can call the 

witness and examine him, although he was previously examined.  

vi. In case of adjudication of any offence under section 9, the Tribunal, on an application, 

can examine, if thinks fit, a woman raped or any witness in a closed door room. 

vii. When a child is accused of committing an offence under this Act or is a witness of an 

offence, the provision of the Children Act 1974 (Act XXXIX of 1974) shall be 

followed as far as possible. 

 

21. Trial in absence of the accused: 

 

i. If the Tribunal has reasonable ground to believe that 

a. The accused is absconding or hiding himself to avid arrest or consign himself 

from trial; and 

b. There is no chance for arresting him immediately, the tribunal can direct the 

accused to be present before the Tribunal within the period stated in the order, 

not more than thirty days, which is published in at least two daily bangla 

newspaper, and if the accused fails to be present before the Tribunal within the 

prescribed period, the Tribunal shall conclude the trial in absence of him. 

ii. If an accused abscond after, his appearance before the tribunal or he is produced 

before the Tribunal or he is released on bail, the provision of subsection (і) shall not 

apply to him and the Tribunal shall conclude the trial in absence of him notifying the 

reasons of it. 

 

22. Power to take statement at any place, by the Magistrate: 

 

i. If, any investigating police officer or any person investigating or any police officer 

while arresting the accused of an offence under this Act on the spot, thinks that the 

statement of a person, acquainted with or eye-witness of that offence, is needed to be 

written immediately by the Magistrate, he can request, in writing or otherwise, to a 

first class Magistrate to take the statement of the person in writing. 

 

ii. The Magistrate under sub-section (і) shall take the statement on the spot or any other 

proper place and send it to the investigating officer or person to produce it before the 

Tribunal along with the investigation report. 

 

iii. If the trial of an accused of an offence under this Act commences before the Tribunal 

and it appears that the evidence of the person giving statement under sub-section (іі) 

is needed, but he is dead or incapable of giving evidence or he cannot be found or the 

attendance of the witness cannot be procured without an amount of delay, expense or 

inconvenience which, under the circumstances of the case would b unreasonable, the 

Tribunal can take the statement as evidence for the case: Provided that the Tribunal 

cannot punish the accused only on that evidence. 

 

23. Evidence by the Chemist, Pathologist etc.:  

 

Any doctor, chemist, assist chemist, pathologist, handwriting expert, finger-print expert, or 

armament expert who submitted the report by testing or analyzing anything at any receding of 

an offence, whose evidence is needed at the trial, but he cannot be found or the attendance of 
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the witness cannot be procured without an amount of delay, expense or inconvenience which, 

under the circumstances of the case would b unreasonable, the test report signed by him may 

be taken as evidence in a trial under this Act: Provided that the Tribunal cannot punish the 

accused only on the test report. 

 

24. Appearance of the witness: 

 

i. To give effect of summon or warrant of a witness for the trial of an offence under this Act, 

the summon or warrant shall be sent to the officer-in-charge of the Thana, in which the latest 

address of the witness is situated and the liability lies on that officer- in charge to produce the 

witness before the Tribunal. 

ii. Notwithstanding the provision under sub-section (і), a copy of the summon of the witness 

shall be sent to the witness concerned and to the District Police Super or in place, to the 

Police Commissioner, along with the acknowledgement letter by registered post. 

 

iii. If any police officer acts negligently in giving effect of the summon or warrant under this 

Act, the Tribunal can direct the authority under which the officer is, t take step against him 

also notifying his act as incompetence. 

 

25. Application of the Code of Criminal Procedure etc.: 

 

i. Except otherwise provided under this Act, the provision of the Code of Criminal 

procedure shall be followed regarding submission of a complaint, investigation, trial 

and settlement of any offence and the Tribunal shall be treated as a court of Session 

and it can apply all powers of a Court of Session while trying any offence under this 

Act or any other offence thereof. 

 

ii. The person applying before the Tribunal on behalf of the complainant shall be called 

as the Public Prosecutor. 

 

26. Nari o Shishu Nirjatan Daman Tribunal: 

 

i. There shall be a Tribunal in each District Sadar to try offences under this Act and the 

Government may, if it thinks necessary, establish more than one Tribunal in that 

district; such tribunal shall be called as Nari o Shishu Nirjatan Daman Tribunal. 

ii. The Tribunal shall consist of one Judge and the Government shall appoint the Judge 

among the District or Session Judges. 

iii. The Government shall appoint the District or Session Judge as the Judge of the 

Tribunal in addition to his duty. 

iv. Under the section District Judge or Session Judge shall also include Additional 

District Judge and the Additional Session Judge respectively. 

 

27. Jurisdiction of the Tribunal: 

 

i. No Tribunal shall take cognizance of any offence without any report in writing, by 

any police officer not below the rank of sub-inspector, or any person empowered by 

the Government for this purpose: Provided that, if the Tribunal is satisfied that the 

complaint has requested to take complain of an offence to the police officer or any 

person empowered, but failed, the Tribunal may take cognizance of that offence 



93 

 

directly without such report. Also provided that if the Tribunal thinks necessary for 

the exactness and justice, it can take cognizance of an offence notifying the reasons 

behind, though there is no complain or recommendation for any proceeding regarding 

the offence, in the report. 

ii. When any offence or part thereof, ifs committed in the jurisdiction of a Tribunal or 

the place where the offender or where more than one offender, one of them is found, 

is under the jurisdiction of that Tribunal, the report on the complaint shall be taken for 

cognizance in that Tribunal and the Tribunal shall try the offence. 

iii. If any offence under this Act is related with another, as such that the offences are 

needed to be tried together or in a single trial for the ends of justice, the other offence 

shall be tried with the offence under this Act, together or in the same Tribunal, 

following the provision of this Act. 

 

28. Appeal:  

 

The party aggrieved by the order, judgment or punishment imposed by the Tribunal, can 

appeal to the High Court Division within the period of sixty days against such order, 

judgment or punishment. 

 

29. Confirmation of death penalty: 

When any Tribunal under this Act passes the sentence of death, the proceeding shall 

immediately be sent to the High Court Division according to the provision of section 374 of 

the Code of Criminal Procedure and the sentence shall not be executed unless it is confirmed 

by the High Court Division. 

 

30. Punishment for instigation or abetment of offence:  

Whoever instigates to commit an offence under this Act and the offence is committed or an 

attempt was made to commit the offence in consequence of the instigation, or, whoever abets 

another to commits an offence under this Act, shall be punished with the punishment 

provided for the commission of the offence or for the attempt to commit the offence. 

31. Safe custody: 

 

If at any stage of the trial of an offence under this Act, the Tribunal thinks that any woman or 

child is needed to be kept in safe custody, the Tribunal can direct to keep the woman or the 

child, out of the jail and under the custody of a Govt. authority determined by the Govt. for 

this purpose or under the custody of a person or organization whom the tribunal thinks 

proper. 

 

32. Medical test of a woman or a child being raped: 

 

i. Medical test of a woman or a child being raped shall be taken no sooner had the rape 

is committed. 

ii. If the medical test is not taken immediately under sub-section (і), the Tribunal can 

direct the appointing authority of the doctor to take step against him for negligence in 

duty. 

 

33. Power to make rule: 

 

The Government may, by official Gazette, make rule, for the purpose of this Act. 
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34. Abolishment of Act No XVIII of 1995 and its preservation: 

 

i. Nari o Shishu Nirjatan (Special Act) Ain 1995(Act No XVIII of 1995), later stated as 

this Act, is abolished hereby. 

 

ii. Next before the abolishment of this law any case not concluded shall be tried by the 

Tribunal concerned and appeal against the order, judgment or punishment passed in 

such case, shall be administered and settled as such that the law has not been 

abolished yet. 

iii. Any report or complaint of an offence or the charge- sheet of any offence under that 

law which is submitted or the case which is pending, all such cases s h all be deemed 

to be pending cases under sub-section (іі). 

iv. All the courts named Nari O Shashu Nirjatan Daman Bishesh Adalat under that law 

shall be deemed to the Tribunal under this Act and the cases under sub-section (іі) 

shall be settled here. 
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Session-25 

Topic: How successful is the Role of Deterrent of Oppression against Women and 

Children Act 2000 (amended in 2003) in preventing VAW? 

Objectives: At the end of the session, the participants will be able to; 

1) Analyse the applications of Deterrent of Oppression against Women and Children 

Act 2000 (amended in 2003). 

2) Analyse that to what extent the Deterrent of Oppression against Women and 

Children Act 2000 (amended in 2003) is contributing these days. 

Time: 60 minutes. 

Method: Q and A and large group discussion, Power Point presentation. 

Materials: Flip chart board, flip-chart, marker, white board, board-marker. 

Process: 

1) Tell, “By this time, we have discussed about the Women and Children oppression Act 

2000 (amended in 2003). Now we will focus on how successful has the Women and 

Children oppression Act 2000 (amended in 2003) been to decrease violence against 

women and children. 

2) Ask them, “Can the Women and Children Oppression Act 2000 (amended in 2003) 

really been able to contribute successfully to stop violence against women and 

children?” 

3) Listen to their answers. Write the important ones in the board. Give your opinion. 

4) Ask them, “Why isn’t the violence decreasing even after having the Women and 

Children oppression Act 2000 (amended in 2003)?” Discuss and enrich their thoughts. 

5) Tell, “By now this Act has been the only support for the women to prevent the 

violence against them. Many of the women have got the remedies by this law and 

many of the men are scared about the rigorous punishment of this law and kept 

themselves abstain from committing such violence. But the whole-hearted support of 

the mass people is required to implement the Act. 

Notes for the Trainer: 

Deterrent of Women and Children oppression Act 2000 (amended in 2003) has brought many 

positive impacts on our social life. Many complain that this law is faulty because it offers 

scopes to accuse people with false complaints. We say may other laws also have such 

demerits. That doesn’t necessarily mean that those are bad laws. Rather it means that people 

of our country are lagging behind in educational prospects and consciousness. Therefore, 

Women and Children oppression Act 2000 (amended in 2003) has been contributing 

successfully to stop violence against women and children. But it couldn’t make successful 

contribution in our family life. That is why; we have enacted the Domestic violence 

(Prevention and Protection) Act-2010. We will discuss about that in our next session.  
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Session-26 

Topic: The days learning journal. 

Objective:  

1. To remind the participants about the topics discussed on the 2nd day and to know 

which of the topics left a deep impression in their mind. 

Time: 30 minutes. 

Method: VIPP method. 

Materials: VIPP-card, masking tape, marker pen, board pen, Power Point. 

Process:  

1) Tell, “Which of the topics left a deep impression in your mind? Write the one you 

liked most on the VIPP card. Remind them the rules of writing on the VIPP card. 

2) Give a VIPP card to each participant and tell, “Write the one you liked most on 

the 2nd day on the VIPP card. Give the marker pen and 5 minutes of time to write 

it down. 

3) After the completion of writing, call them one by one to come to the board and 

help them to attach the card on the board and ask him to read it out. 

4) In this way, ask everyone to mention the topic that they liked most. 

5) After the re-discussion, summarise the day’s discussion. 

Note for the Trainer: 

 In order to summarise, you can write the main topics of the day on the VIPP card 

from before which will be helpful for summarizing. Using Power Point will be even 

better. It will even more helpful if the Power Point slides can be kept prepared from 

before. 

 You can also use your preferred method to conduct the session. But VIPP method is 

one of the best methods. 

 The main topics of the day can be re-discussed at the end of that day which is often 

done. In case, if it not possible, review can also be made on the next day. Review can 

also be done in feasible method instead of VIPP. But VIPP method is more 

acceptable to the lawyers. 

 To follow VIPP method, rectangular sized VIPP cards should be kept prepared from 

before. Steps should also be made for 'Art line' markers to be supplied in sufficient 

amount. 
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Third day 

Session-27 

Topic: To examine the learning's of the 1
st
 and 2

nd
 day. 

Objective:  

1) To remind those topics from the 1
st
 and 2

nd
 day that left a deep feeling in the mind of 

the participants and to try to make them realize the issues even more perfectly. 

Time: 15 minutes 

Method: Buzz group discussion and VIPP method 

Materials: VIPP cards, flip chart, and marker. 

Process:  

1) Tell, “We will try to remember that which of the topics left a deep impression in 

our mind.”  

2) For this purpose, we will discuss in pairs for 3 minutes in order to remember the 

topics that left a deep impression in their mind. 

3) Request them to stop the discussion after 3 minutes and ask them one by one to 

know their answer through VIPP cards. 

4) In this case, 5 different people may write the same words or express same 

opinions. Write each of their opinions separately. 

5) After the completion of writing, which topics are highlighted by most of the 

participants? Ask them, “Why these topics left a deep impression in our mind.” 

Listen to their answer and give your opinion if needed. End the session. 

Note for the Trainer: 

 Recapitulating the session of the previous day is not a routine work. If you want, you 

can avoid the session. But this type of session covers the evaluation of the session 

which helps the trainer to conduct the next sessions. 

 Moreover, recapitulation allows us to know how deeply the participants have taken 

the issues and how far they have thought about any issues.  

 This session also works as a bridge between the next sessions. That is why; 

conducting the examining is a better option. 
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Session-28 

Topic: energizer 

Objective:  

1) To create a lively atmosphere 

Time: 15 minutes 

Name of the game: Samson, De-laila and Lion 

Material: there are no materials for this game 

Process:  

1) Ask the participants to divide themselves into two groups and stand face to face. 

Say story related to the movie Samson and De-laila. Samson was a very powerful 

king, and could destroy castles by crushing them in his palm. The sources of all 

his power were his long hairs. De-laila was an incredibly beautiful woman and 

had the power to cut the hairs of Samson. That's why Samson never comes in 

front of De-laila. There was a giant Lion in the kingdom of Samson. De-laila 

never goes in front the Lion because she knows that the Lion can kill her. Here-  

 Samson fears De-laila 

 De-laila fears the Lion 

 Lion fears Samson 

After the participants are divided into two groups let each choose a character they want to 

play and at a signal from the trainer they will start acting the story in a group. The points will 

be counted by the trainer. This game can be played in three rounds. 

 

2) After the game ask how they felt about it? Listen to a few of them and say that 

there were scope for tactics in this game and leadership was also needed. Groups 

whose tactics were good and groups who played together with a good leadership 

get more points. Therefore we can evaluate ourselves through this game. 

Notes for the trainer 

 Before starting a game make sure you have played that game before. If you haven’t 

played it before then it’s probably better not to play it. 

 Try to play a game that you know best, it's also not very important to always have a 

moral behind the game.  
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Session-29 

Topic: domestic violence, nature of domestic violence, reasons for domestic violence and 

bad effects of domestic violence 

Objective: After this session participants will be able to: 

1) Define domestic violence. 

2) Recognize and understand the nature and causes of domestic violence. 

3) Analyse and understand where, when and how domestic violence occurs. 

4) Explain the negative effects of domestic violence. 

Method: brainstorming, small group discussions and plenary 

Time: 90 minutes 

Material: flip chart board, flip chart, poster paper, marker pen, masking tape, power point 

and multimedia. 

Process:  

1) At the beginning of the session, welcome everyone. Say that every one of us has had 

an experience with domestic violence laws and abuse of women in the society. We 

will identify causes in light of domestic violence. 

2) What are the abuse that occurs in our family against women; listen and encourage 

them to speak up; add your opinions to that of everyone else and prepare a list of 

domestic violence. 

3) The list of domestic violence can be like the following- 

 Physical abuse 

 Murder 

 Rape 

 Sexual harassment 

 Women and child trafficking 

 Abuse for dowry 

 Throwing acid 

 Teasing 

 Verbal abuse 

 Threats 

 Defamation. Etc 

4) Through analysis find out which of these occur in the family (private life) and which 

occurs in the society (public life). After this find out the specific violence that occurs 

against women and which against men. 
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5)  Identify aspects of abuse against men and women.   Say that there is some abuse that 

occurs just because they are women.   Beside this lots of women are being abused 

specially in their own homes by their nearest and dearest. 

6) Ask everyone what they understand by domestic violence, listen to their answers and 

write on the board. 

7) Tell to the whole group that almost all of the abuse/violence takes place within the 

family; example- defamation, abuse, threats, verbal abuse, teasing, throwing acid, 

rape, murder, physical abuse.  

8) Mention the laws and their related definitions of domestic violence. Provide examples 

and let the participants speak. The definition of domestic violence is stated below:  

Domestic violence 

Section 3 of Domestic Violence (Prevention and Protection) Act 2010 – to fulfil the 

definition of the domestic violence law, a person with family ties cannot in any way abuse a 

child or woman of the family, mentally, physically, sexually or economically.  

9) Ask: what are the reasons of domestic violence? Wait and let 2 or 3 people speak. 

Then say we are now going to divide ourselves in 4 groups and through discussion 

find out the causes behind domestic violence. Time is 15 minutes.  

10) Divide the participants in four groups through any game or sport. Keeping a certain 

distance, seat the different groups of participants. Describe the tasks of groups clearly 

that they have to identify the causes of DV.  Provide each of the groups with the 

required poster papers, marker pen. Select a leader from each group and charge them 

with taking the discussion forward. 

11) When the group work is finished ask them to join the large group. Give chance to all 

the groups to present their posters. Try to make sure that if a group has finished their 

presentation the other groups are allowed to ask them relevant questions on the 

presentation. Make a general representation of the posters of the four groups on the 

reasons of domestic violence. The reasons and outcomes that may come out of the 

small group discussions are— 

Greed 

Superstition 

Perverted mentality 

Lack of awareness 

Greed of money 

Dominating attitude 

Undervaluing women 

Male dominion 

Unemployment 

Flaws of the law and it's enforcement 

Lack of government initiatives 

Mindset of the individual, society and the 

State 

Fundamentalism 

Patriarchy 

 

12) Analysis of the reasons for domestic violence. Ask “Do we actually think that a 

woman is a human being?” listen to their answers and then ask- where do women 

live? Listen to their answers and in keeping with their answers say- men and women 

are mutually benefitting identity. But from the previous discussion we know that for 



101 

 

various reasons women are being neglected and abused. And this is spread throughout 

our families, societies and nation. 

13) At this point make three boxes and write: who is responsible for domestic violence 

and how does it come about? A sample table is mentioned below:  

14) After discussing with everyone, arrange the answers below each table. Attract 

everyone's attention and mention that we know who is doing this and how. 

 

A sample table: 

Who is responsible for what?  

 

Name of DVs Occur in 

Our Daily Life 

Women Men 

   

   

 

15) Ask the question that what is the result of all the women abuse done in every sphere 

of life in every family? What happens to a family because of this? Listen to the 

answer and write it on the board. 

16) Keeping in line with the opinions of the participants conclude this session- 

Domestic violence against women is one of the most hidden, dark and sensitive side of our 

society. Most of the time, domestic violence against women is almost endorsed by our 

cultural side. Though the violations of women rights takes place mostly in the sphere of their 

personal lives by the known individuals.  

But it is necessary for the state to interfere in these situations to bring about positive changes 

which it still does not. Not only that our society almost endorses these domestic violations as 

a normal and acceptable thing in turn helping the abusers. On another level it is very hard to 

gain any real information about these violations due to secrecy, shame, insufficient evidence, 

social limitations etc. 

Notes for the Trainers 

Domestic violence includes the physical, sexual, and psychological abuse of a family 

member, most commonly a spouse, and the destruction of her property. Domestic violence, in 

particular spouse abuse, was not recognized as a special problem until the 1970s. During the 

last two decades family violence has been transformed from a private matter to public 

concern, suitable for the intervention of the criminal-justice system. Societal acceptance of 

domestic violence as a criminal matter has made demands on the police to change their 

traditional ways and practices. Some common DVs:  arranged marriage under the age of legal 

consent (sexual intercourse in such relationships constitutes statutory rape, as the girls are not 

legally competent to agree to such unions). Infanticide and/or neglect, social 

exclusion/ostracism based on sexual orientation, non-sexual verbal abuse that is insulting, 

degrading, demeaning; compelling the victim/survivor to engage in humiliating acts, whether 

in public or private; denying basic expenses for family survival etc. 
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Session-30 

Topic: Domestic Violence (Prevention & Protection) Act 2010 

Objective:  

1) To be able to analyze major sections the of the Domestic Violence (Prevention & 

Protection) Act 2010 

2) To be able to explain the underlying meaning of the Domestic Violence (Prevention 

& Protection) Act 2010 

3) To be able to describe what the role of government employees should be in preventing 

domestic violence 

Time: 90 minute 

Method: Study circle, large group discussions, and VIPP method 

Materials: Handout on Domestic Violence (Deterrent & Protection) Act 2010: Annex 12, 

flip chart, poster paper, markers, masking tape and VIPP card. 

Process: 

1) Tell them “We will now have a detailed discussion regarding Domestic Violence 

(Prevention & Protection) Act 2010. We will now divide into four groups”. 

Arrange for every group to sit at a small distance from one another.  

2) Provide everyone with a copy of the Handout: Domestic Violence (Deterrent & 

Protection) Act 2010 Annex 12.  

3) Tell them “There are 37 sections in this Act. Every group will work with 9 of 

these sections; only the fourth group will work with 10 sections. So, first group 

works with Sections 1-9, the second group works with Sections 10-18, the third 

group works with Sections 19-27 and the fourth group works with Sections 28-

37. Every group must do the following: carefully read the sections assigned to 

them and write down the main points in a poster paper by art line marker. Once 

they have been written down, they must be presented at the plenary. Time: 30 

minutes. 

4) Provide every group with the necessary number of markers and poster papers. 

Ask every group to elect a group leader and assign to him the responsibility to 

take discussions forward. 

5) Give the necessary directions for writing the groups’ opinions on the poster. If 

needed, help them write it. Ensure that every small group finishes on time. 

6) When the small groups have finished their assigned work, ask them to rejoin the 

large group. Allow every group the opportunity to present their own findings. 

Allow the other groups to question or seek explanation after each group has 

finished their explanation. 

7) Once the presentations of the four groups are finished, use discussions to create a 

general list for the key features sections of the Domestic Violence (Deterrent & 

Protection) Act 2010.  

8) If you have a PowerPoint presentation on the sections prepared from beforehand, 

present it and compare. Praise the small groups on their effort. 
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9) Ask them “Which among these 37 sections are the most important? Which 

sections must be remembered by government officers and why?” 

10) Ask them which sections are seemed weak to assist women to get remedies 

through this law 

11) Ask them “Have any of us ever listened about any case under this Act so far?” 

Listen to them and participate in the discussion. 

12) Ask them “What should the role of the government officers be in the successful 

implementation of this Act? Write it down in the VIPP card; provide sufficient 

number of VIPP cards and markers;  

13) At the end of the writing of VIPP cards, clustering and analyze and conclude the 

session with thanks.  

 

Note for the Trainers: 

Some examples of DVS and VAWs 

Rape and marital rape: the invasion of any part of the body of the victim or of the 

perpetrator with a sexual organ, or of the anal or genital opening of the victim with any object 

or any other part of the body by force, threat of force, coercion, taking advantage of a 

coercive environment, or against a person incapable of giving genuine consent. 

Child sexual abuse, defilement and incest: any act where a child is used for sexual 

gratification.  Any sexual relations/interaction with a child is sexual abuse. 

Attempted rape or attempted forced sodomy/anal rape: attempted forced/coerced 

intercourse: no penetration. 

Sexual abuse: actual or threatened physical intrusion of a sexual nature, including 

inappropriate touching, by force or under unequal or coercive conditions. 

Sexual exploitation: any abuse of a position of vulnerability, differential power, or trust for 

sexual purposes; this includes profiting momentarily, socially or politically from the sexual 

exploitation of another; sexual exploitation is one of the purposes of trafficking in persons 

(performing in a sexual manner, forced undressing and/or nakedness, coerced marriage, 

forced childbearing, engagement in pornography or prostitution, sexual extortion for the 

granting of goods, service, assistance benefits, sexual slavery). 

Sexual harassment: any unwelcome, usually repeated and unreciprocated sexual advance, 

unsolicited sexual attention, demand for sexual access or favors, sexual innuendo or other 

verbal or physical conduct of a sexual nature, display of pornographic material, when it 

interferes with work, is made a condition of employment or creates an intimidating, hostile or 

offensive work environment. 

Physical assault: beating, punching, kicking, biting, burning, maiming or killing, with or 

without weapons; often used in combination with other forms of sexual and gender-based 

violence 
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Annex-12 

 

Summary of 

Domestic Violence (Deterrent & Protection) Act, 2010 

 

 

Meaning of Domestic Violence: 

 

To fulfil the definition of the domestic violence law, a person with family ties cannot in any 

way abuse a child or woman of the family, mentally, physically, sexually or economically.

  

Persons who are protected: 

 

A woman or child who is at risk of being subjected to domestic violence or has been a victim 

of it is a person protected by this act. 

Any aggrieved person who is or has been in a family relationship with the respondent. 

 

Against whom can a complaint be filed? 

 

Any adult person, with family ties to the aggrieved person, relatives of the husband or male 

partner including his male and female relatives. 

  

Forum of relief: 

 

For the purpose of this Act after receiving a complaint a Police Officer, Enforcement Officer 

or Service Providers shall inform the victim about the availability of the services including 

medical and legal aid services.   

Upon receiving complaint the Judicial Magistrate shall grant an interim Protection Order or 

any other order under this Act.  

MMuullttiipplliicciittyy  ooff  ffoorruumm  ––  rreelliieeffss  ccaann  bbee  ssoouugghhtt  iinn  ootthheerr  lleeggaall  pprroocceeeeddiinnggss  ssuucchh  aass  ppeettiittiioonn  ffoorr  

ddiivvoorrccee,,  mmaaiinntteennaannccee..  

  

JJuurriissddiiccttiioonn  aanndd  PPoowweerr::  

 

This Bill is mix of civil and criminal laws 

The Judicial Magistrate shall grant Protection order or any other order upon receiving 

complaint.   

The court may convict and sentence to found breach of an order and may issue a warrant for 

arresting or where applicable issue warrant for sending convict to jail if already arrested. 

 Pass a decree for compensation 

Pass an order of sentence to perform Community services. 

 

Consequences of breach of Protection Order: 

 

Breach of protection order deemed to be a punishable Offence-cognizable and bailable. 

First contravenes: imprisonment up to six months or fine up to taka ten thousand or both, 

subsequent contravention-imprisonment up to two year or fine up to taka one lakh or both.  
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Punishment for false complaint: 

 

Imprisonment up to one year or a fine of up to fifty thousand taka or both 

 

Compensation Order: 

 

The Court may pass a decree of compensation ascertainment of aggrieved person's injury or 

damage or loss as a result of domestic violence. 

 

Temporary Custody Order: 

 

At any stage of hearing of the application for a protection order or for any other relief under 

this Act, a temporary custody of children of the victim will grant to the victim or the 

applicant. 

 

Appeal: 

 

Any party to the proceedings under this Act may file an appeal to the Chief Judicial 

Magistrate within 30 working days from the date of order passed. 

 

Act not to derogation any other law: 

 

The provisions of this Act shall be in addition to, and not in derogation of the provisions of 

any other law, for the time being in force.  

 

Power to make rules: 

 

 The Government shall make rules for the purpose of carrying into effect the provisions of 

this Act. 
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Session-31 

 

Topic: The legal and moral duties of government employees in eliminating domestic 

violence. 

Objectives: At the end of this session, the participants will be able to: 

1) Identify the legal and moral duties of government employees in preventing domestic 

violence. 

2) Determine the techniques needed to carry out the legal and moral/ethical duties in the 

Deterrent of domestic violence. 

Time: 30 minutes 

Method: Large group discussion, PowerPoint presentation. 

Materials: VIPP cards, board pin, masking tape, flip chart, flipchart board and markers. 

Process: 

1) Tell them “till now, we have discussed the Domestic Violence Act 2010. Under this 

Act, we have seen during discussion that government employees have been given 

some responsibilities. Tell them “there exists some responsibilities beyond legal 

responsibilities which are called ethical responsibilities; in this session, we will 

discuss both. 

2) Ask them in the successful implementation of the Domestic Violence Act 2010 what 

are the specific legal responsibilities of the government officers? Listen to their 

answers and write it down on the flip chart. 

3) Tell them under  section 5 of this Act there is a role for the employment of 

government officers as enforcement officers and their duties and responsibilities have 

also been specified as follows: 

a. Assist the court in the execution of this Act. 

b. Submit reports to the court regarding the events of domestic violence. 

c. Once informed of an occurrence of domestic violence, to inform the officer in 

charge of the police station under whose jurisdiction the event has occurred. 

d. To submit an application to the court for protective order on the basis of the 

request of an aggrieved individual. 

e. To provide the necessary assistance to an aggrieved individual so that she is 

able to receive legal aid free of charge under legal aid Act 2000. 

f. To maintain a list of legal aid providing agencies, human rights agencies, 

psychological and social advice service providers, shelter homes and medical 

service provider agencies and organizations situated  under the jurisdiction of 

the court. 

g. To send her to the shelter home according to the permission and will of the 

aggrieved individual and inform the police and the court; 
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h. If necessary send the aggrieved individual for health check up and providing 

the certificate of the result of the individual to the police officer in charge and 

the court. 

i. To guarantee the fulfillment of the order of compensation. 

j. To follow the responsibility and duty determined as per the laws of the 

government.   

 

4) Say that besides these, according to the Acts section 8 the duty of shelter home falls 

on the appointed officer and these duties are charged to him/her by the law. 

5) Say that besides these legal duties we as human beings are obligated to carry out our 

ethical duties; now we will talk about these duties. Ask, what are our ethical 

obligations and duties? 

6) Listen to their opinions, write in the flip chart and use them in discussions. 

7) To make the discussion easier you can prepare a power point presentation of legal and 

ethical duties.  

Ethical duties can be of the following type: 

a) listening attentively to the victim 

b) giving the victim psychological support/ encouraging them to take the help of 

the law 

c) talk to the victims family and ask them not to abuse the victim any further 

d) if you happen to see any domestic violence give a helping hand and tell the 

abuser to stop 

e) never blame in any way the victims of gender based domestic violence 

f) encouraging the involvement of Union Parishad and other local organizations 

g) involving the workers of your own departments at union and village level, and 

monitoring their progress and involvement in the work 

8) Say, apart from these duties the Constitution of Bangladesh, have given the                  

government employees well defined duties. It is said in the article: 21 (2) of the 

Constitution: 

 “Every employee of republic has a duty to serve the public at all times.” 

9) Ask them: have we been able to get a clear idea about our duties and responsibilities? 

What will be our techniques in carrying out these duties of ours? Listen to their 

answers, help in analyzing and reaching a consensus in opinion. 

10) Conclude the session saying, thank you. 

 

  Notes for the trainer 

This is a very important session. Here you have to make the government employees 

sympathetic towards this law. You have to encourage them to take on more duties. Effort 

has to be put in to create a type of spontaneity. This discussion may also be time 

consuming; there is no need to rush. Listen to what they have to say, let everyone speak, 

in discussions of the techniques of carrying out the duties involve yourself as much as 

you can. 
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Session- 32 

 

Topic: Course review 

Objective: 

1) Remind and review the important topics of the course 

2) Test which of the topics the participants recall well 

       

Time: 30 minutes 

      Method: fish bowl exercise 

      Material: N/A 

      Process:   

1) Say, we have somehow finished the course in three days. Now we should see how 

much of it we have been able to remember. Also we should revisit the whole course 

again. And for this we need 8-10 trainees. 

2) If they volunteer then with the empty chairs left by them make a circle in the room. 

Keep an empty chair in the circle. Then make an outer circle with the rest of the 

chairs. 

3) Explain that the participants in the small inner circle will discuss the whole course one 

by one. They cannot use their notebooks but the participants in the outer circle may 

use theirs.  

4) If something is left out then a participant from the outer circle will come into the inner 

circle and say that part and then go back. Review the whole course in this manner. 

Complement, thank and end in this way. 

 

Notes for the trainer 

 

We know from experience that fish bowl is an excellent method of course review. If you are 

not used to it, then use any method you like. But make sure the important points and topics of 

the course are discussed. Also you can review the course by VIPP card or posters.  

Thank everyone from your side and end. 
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Session-33 

Topic: Preparing an action plan to eliminate domestic violence 

Objective:  

1) Developing an action plan that will help the participants in their work place to work 

on eliminating DV 

Time: 30 minutes 

Method: VIPP method 

Materials: VIPP card, board pin, masking tape 

Process:  
1) Tell, ‘We are at the end of this course and we have mainly discussed the 

prevention/deterrent of human rights violation, gender based violence and violence 

against women. 

2) So now in our VIPP card we will write our ambitions and how we are going to use our 

learning? 

3) Give everyone a card and ask them to write; remind them of the rules of writing VIPP 

cards, after writing, pin the cards up on the board; do clustering and analyze to see 

which duty were mostly written. 

4) Take up each card and discuss the topic, ask how long it will take to put the duties 

into practice, analyze what problems may be faced by the different duties. 

5) Note if legal rights have come up or not, which ethical duties have come up more. If 

not then encourage writing new cards. 

6) Put your heart and soul into making everyone perform their duty, talk with emotion, 

drive the conversation in the direction that if everyone does not perform their duties 

then society will not progress. 

7) Thank everyone and finish the session. 

 

Note for the Trainers 

Some tips for helping Lawyers to prepare an action plan 
 Show the victim that you care. Your gestures, body language and verbal communication 

should show warmth and empathy. Let her know that you trust her. To create a feeling of 

trust, the interviewer may say things like: “I can see why you are scared.” Or “Your complaint 

is very genuine.”  

 Let her know that her feelings are genuine. The investigating officer can make the victim fell 

comfortable by saying “That’s really bad. I can imagine your state of mind.”  

 Help her to be self-confident. Encourage her to talk about herself. “How do you feel?”, “What 

do you think?”, “You seem sad, happy, etc.”  

 Provide her with information about support services. Find out about support resources 

available (e.g. legal aid, counseling services etc). Victims who need any of these services 

should be referred to the right place.  

 Be a good listener. By listening, one is providing support to victim and that may be all she 

needs at that time. The victim may be emotional or very angry. The Lawyer has to accept and 

appreciate whatever feelings are expressed with great amount of patience.  

 Do not rebuke a victim. Don’t change the subject; listen the whole story of the victim.  

 Be as understanding as you can.  Be polite and courteous, exhibit better understanding of the 

plight of victims and agony through which they had to pass. 
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Session- 34 

Topics: Course evaluation and conclusion 

Objective: 

1) Evaluation of the entire course 

2) Official conclusion of the course 

 

Time: 30 minute 

Method: large group discussion 

Material: Course evaluation format: Annex-13, providing certificates (the number of 

participants) 

Process:  

1) Distribute the course evaluation formats, give the required directions, and request 

them to fill up the forms, encourage unbiased opinion. After finishing collect the 

form. 

2) Request to start of concluding ceremony. 

3) Ask one or two of the participants to give a speech 

4) Ask one or two organizers to make a speech 

5) The trainer will himself say something 

6) The chief guest will say something and distribute the certificates   

 

Note for the trainer 

 

If certificates are to be provided prepare for it beforehand, make sure there are no spelling 

mistakes. A very simple evaluation form has been used and if you choose you may use 

another. Make sure the evaluations, analysis and findings have been attached to the training 

report.  
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Annex-13 

 

Domestic Violence and Human Rights: Role of Government Officers 

Date: 

Venue: 

Organizer: 

Training Course Evaluation Form 

 

 Male   

 Female 

 

1. List three of the most important topics regarding violence against women addressed in 

this training. 

 

 

2. Do you think the gender participation in the training was balanced and representative?  

 

 

3. Do you think the discussions and procedures in the training were participative? How? 

 

 

4. Do you believe that your knowledge and understanding of the topics covered has 

increased? Please put tick 

 Very significantly 

 Significantly 

 Only a little    

 Not at all 
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5. Do you think the training and the materials will help you raise awareness on Domestic 

Violence? 

 Very significantly 

 Significantly 

 Only a little    

 Not at all 

6. How do you rate the discussions / training at the end of each day? 

 Very useful 

 Useful  

 Only a little useful 

 Not at all useful  

Comments:  

 

 

7. What is your overall evaluation of the training as a whole? 

 Very useful 

 Useful  

 Only a little useful 

 Not at all useful  

Comments:  

 

8. How would you rate the overall organization of this training course? 

 Very well organized  

 Basically well organized, but some problems that got in the way of the training 

 Poorly organized  

Comments:  
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9. Is there any other topic that you would like to have discussed? 

 

 

10. What aspect of the training was the most useful / interesting for you? 

 

 

11. What aspect of the training was the least useful / interesting for you? 

 

 

12. How did the training session change your attitude towards the subject of (e.g. 

“Deterrent of domestic violence/violence against women and children”)? Please be 

specific in your response. 

 

 

13. Would you attend training in the future that we organize? 
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Training Manual 

 

Domestic Violence and Human Rights: 

Role of Government Officers 

 

  

 

Duration: 03 days 

 

 

 

Date: 31 December, 2011 

 

Disclaimer:  

This training manual is made possible by the support of the American people through 

the United States Agency for International Development (USAID). The contents are 

the sole responsibility of BNWLA and do not necessary reflect the views of USAID or 

the United States Government.  

 


