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Preface

Because of the absence of any comprehensive coverage of the Viet-
namese Civil Service System, I have compiled the information about it
that 1 have gathered while working with the eivil service agency for
the benefit of those who need or want a general knowledge of the system
without having to search through the myriad of documents upon which it
is based. I have no illusions that this document is fully complete and
absolutely accurate as to all aapecﬁs of the system, but I have tried to
mzke it as nearly so as possibls. 'I‘hés is not intended as either an
analysis or an evaluation; rather, I have tried to present as objective
and i‘a%%l a description of the system as possible,

Writing on a subject on which there is no organized compilation of
material has required gleaning information from hundredsof documents and
fraom a1l who could enlighten me. 1 am indebted to too many people for my
sources of information to mention all of them, but they include the many
civil servants with whom I have had the pleasure of working during the
past four yearé, all of whom at one time or ancther have given me some
insight into eivil service administration, In particular, v I want to
mention the staff of the Directorate General of Civil Service who have
supplied the bulk of my material, and especially Messrs. Vinh Tho and
Nguyen Van Son to whom I am deeply ind@bted for so kindiy reviewing my
preliminary draft, correcting errors and making valuable suggestions for
improving the text. 1 want to point out, however, that review by members
of that agency does not in any way imply approval or endorsement nor

give any official standing to this document.



Due credit must go to my able and conscientious assistant for the

past four yesrs, Mr. Vu Van Hoc, who has been not only-ny éyed ;
in a language that I do not imow, but s diligent ‘co-worker, for his = .
exhaustive research, for his“endless chiecking of detdils and'for the

Lo

preparation of the tsbledianpd. appendices.
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THE VIEINAMESE CIVIL SERVICE SYSTEM

INTRODUCTICH

The Vietnamese Civil Service System is a direct descendant of the
French system. It dates from the Bao Dai regime which came to power in
1949, the statute establishing the Vietnamese Civil Service System being
promulgated aAyear later, which is still the basis for the present system.

The organizing of a new goverrmment, the gaining of independence and
the departure of the French personnel from Vietnam over the past eleven
years has placed a tremendous strain on the civil service system. One
of the most difficult jobs was the filling of the vacuum left by the
departure of the French administrative personnel. They had not trained
and promoted Vietnamese civil servants to the higher lewvel adminis@rétive
positions except in the field where they had little actual authority or
resporisibility commensurate with their positions. Rarely did a Viet~
namese employee rise to the chief of bureau lewvel in the central govermn-
ment, agencies, Thus, in the newly independent Government of Vietnam,
officials took over these positions with little, if any, experience which
would qualify them for high level administrative responsibilities. At
the same time, it was necessary that the Government expand into areas
which had previcusly been exclusively reserved to French administration,
such as the cornduct of diplomatic relations with foreign countries,
participation in international organizations and the operation of the
more technical institutions within the country, Examples of the latter
include the Pasteur Institute, the Institute of Oceanography, hogpitals

and airports. This situation was further complicated by the great

i



- o l |

strides in technological advance in other countries during the same | _ %

period, which ushered in the nuclear energy, Jjet, missile and outer

space ages. i

As an indication of the scope of the activities of the Government 4
* - * = . 3
in this relatively short period of time, it has staffed diplomatic posts }

in 29 foreign countries. and holds memberships in 41 international and
regional organiza§ions. It was host to the Colombo Plan Conference in r
1958 and was ons of the important initiatore in organizing the Eastern |
Hegional Organization for Public Administration, for which the prelimi-
nary planning conference was held in Saigon, and the Research Center for
which is located there. HNot only have the former French institutions

been taken over, but an Atomic Epergy Comrission has been established

and the Saigon Airport is accommodating jet planes. All of this has been
accomplished in addition to the settling of nearly one million xéfugees
from North Vietnam, and in a security situation which has not only

required consi?@rable attention from the Government, but has caused

more than a negligible attrition of local government key*personne;.

The personnel demands on the available supply, which was inadequate in f?

both quality and quantity, have been tremendous.
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THE SCOFE AND NATURE OF THE SYSTEM

The national government civil service system embraces only those
agencies which are supported by the national budget plus the cadres for
the prefeet of Saigon, for canton chiefs and for highlands personnel.
Before the abolition of tﬁe regional levels of government, and before
the establishment of Vietnamese ;ational cadres there were two major
levels in the civil service, i.e., nationsl and regional. Hegional
cadre personnel have been absorbed by the national cadres and the
Directorate General of Civil Service has assumed jurisdiction over the
loczal cadres mentioned above.l The cadres for the persomnel of the
other autonomous municipalities and of the provinces (supported by local
budgets) have remained under the jurisdiction of those levels of
government.

The Directorate General of Civil Service does not have jurisdic-
tion over autonomous agencies nor government corporatio®. In general,
however, their persomnel systems as well as those of local goverrments
are similar to the national civil service system because they were
established according to the same principles by a previous government.
Employee Classification

The c¢ivil service system is based on an employee classification
concept. This concept embraces a system of cadres, each cadre of

erployess representing a particular octcupational group. When a career

. employee is hired he becomes a member of a particular cadre and is



assigned a wage rate acdﬁrding to his.éducatidnal'leﬁela 'Thisgis;”of.
'éoufse; an over-simplification of the prodess singerin spme,ingtances,
‘but not many, outstanding experience or'Specific standing ihlé‘lowér
cadre or in non—career anployment is accepted in lleu of the eduoatlonal
requlrements. Also, cadre members, except those. who hold cerbain
.'Speclfled dlplomas, must take entry examinatlons, almost invariably
they,must_serve a probat;onary period, and according to the general
statute may be required to take anqther}gxmﬁinati§anefore.beiﬁg glven
| fﬁ}l”p@rmaneﬁt career sﬁatus, but very-few cadre;statutes so require.
Onée-an‘em?ldyée obtaiﬂs-career status, he may be promoted evefy
_two or three.ygaré throughla;éeriqs,of classes_witﬁin.ﬁis cadre
f(prombtion_is noﬁ corrélatea_with'level df&pdsition)§ By the %ime he
. reachﬁs the toﬁ rank, he has uéually sexved the required number of years
for retifeﬁént}. Again, this is an over—slmpllcation in that promotion
is not fully automatic, 1t ig based on- senlority and msrmt — amployees.
are rated each year. Formerly, promotlon Was mors or less automatlc as
.employees acqpired.the prescrlbed number of yearS'of‘senlorlty, but ;n
recent years merit has been stressed. e . |
For the moat part employees enter governmsnt serv1ce as ganeralists
d then are assigned partlcular types of work. There are no Specific
'sggndards_for maklng Job assignments. . Except for superv150ry poslti@ns
,gndﬂg;ﬂeﬁ_pﬁher,positions,;@nére{are'iny very general;guidﬂgyﬂnpﬂﬂbf-
'.assighméﬁts; ~For éupérvisar&fﬁositions, andaa'feﬁ-éthéfs,’cadreﬂstét—-
- utes sPecify'ceyté;nfemplcyeg;classifigaxion le§@1$ to be éésigned to
f;l_yafious ofganizaﬁiqﬁélly‘designgtéd positicns,:e;g., chiefs of bureau% - =

. €.
L e
-

o
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“and chiefs of services. However, there is no standsrdization of the
";ofganizationa;ly désignatéd'p@éitﬁbné,-aﬁd hehce, no standardization
.of'the relative levels of thééévpdsitions*withlrespect o duties and
respbngiﬁilitiés. Even, these guldes have not been adhered to in the
‘ past; Fof'other'employeés,'jdbiassignments“are enﬁirely'up:tq admiﬁis-
«trative anthority. General'guidelineg for thé'assignment of persoﬁhel
have been distributed to all agencies2 and are discussed‘in more détaii‘
in the sectlon entltled Job Assignments. As'a result of the lack of
'adequate standards and competent personnel in the past, employees haNe :
been assigned to jobs somewhat indlscrimlnately. ‘ .

‘The same concept is applied to non-career employeés;'df'which o
there.ara_several types. They are classified.into catégaries; primarily
on the basis of'edudationgl levels, to Which pay fatés have been - :
,assigned. Thé demands for peréonnel‘haVE*been‘SO'greét'that.ponécareér
. employees have been just as indisﬁriminafely assigned to various jobs
.as'have'o;reer eﬁﬁloyees. N _ |

Tﬁe rESulting'situatioh ig that thefe is'no éleér;cut pattern inj
job assignments._ Many cadre members are serving out51de the Jurlsdlc—
~tien of their cadres members of one clasa {rank) may be. superv131ng
members in a higher class, or non~career employees may be supervising
career employees who hame many years of service. MOre or less out ofw
necesaity, expediency raﬁher tharn regulatlon has governed job assignm;

- ments. -

A



P051t10n Classifiaatlon o

: The concept of positions’ is virtually unkriown in the" c1v11 service
system. rFurthermore,.;t is 1little understood 1n‘Vletnanu_:$he-civ11
3ser§iCG.agency,iﬁ”reports_has stéted.that‘both employee classification
and position classification are.in-effect,iﬁ.Vietnam. This stems from
the fact that there‘ére a fewiinsiances in which‘positions héme been

. apeoifically establiShed by statute (other than those in organization

- statutes mentioned above). In these 1nstances the p081tlons are _

‘ diassified only within the llmited fleld_;n whlch they are establlshed,
and while émployeeg.are_selected.to;fill'these pqSit;ons on the baseé
of.stated quélifiéatidn_féquirémenthahd.are assigned,raﬁks in
adéordancé with the posiﬁions to_ﬁhich aséigned, few, if ény bosiﬂion
;ciassification techniques ofisigﬁificance are used. The number of
”classified” positions in the Government, is negllglble.. There are 6q1y_

- two groups of them,‘Admlnlstratlve and Flnanclal Inspmtor3 and Tecﬁnicél
S*\:ucl:l.exs‘!*L pos:Lt:Lons both 1ocated at the Presideﬁcy.‘ In the cése of: the
f:Lrst, group s & cadre was orga.nlzed for the- personnel filling the pos:.tn.ons 5
and 1n the latter group the positions are fllled by contraotual employees
who are speclallsts and who may be assigned to the various agencies as
needed by them. .' e

Geperal o
o Though some positlon classiflcatlon concepts have been 1ntr®duced
into the civil serv1ce system¢ by and large it 1s an employee classmfl—

: catlon system.. Regardless of the merits- of the system, its basmc

' "'wninclples have become greatly dlstorted over the Years, hpweven )

T -’i:;;- . .

. 5.
R
' -
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necessary this may have been for the sake of expediency. The intent of
a cadre system for career employees supplemenied by non-~career employees
to meet t?mporary needs has not besn followed, nor do carear anployees
necessarily hold the majority of the important administrative positions.
The result is such a melange of types of employment in the "regulaph
positions and such varied rates of pay that problems of &nploymmt

status and morale are inevitable,
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'.STATUTORY-BASIS.

Ordlnance No. 9 of 1 July 1950 Establishing the General Statute
of the CiVil Serv1cs, as modifled by Ordinance No. 16 of L July 1953,

3 1s the basic

based on the statutes organizing the Govermnent of Vietnsm
statutory document.. It is usually referred to 81mp1y as Mhe general
statute“: _ : R S | A | |

| The general statute provides that implementing statutes, which
must be in conformity w1th the prov151ons of the general statute, shall
be promulgated on all matters not eovered in it A few ordinances ra
number of decrees and arretes in the statutory and regulatory category
and many instructions circulars and memos in the interpretative and ”,
instructional’category have been S0 promulgated nearly all of which
:haye been amended, revased and/or Superseded at one time or another.ru

i

There is no. clearcut differentiation in_the use’ of these types of

DMk asymay ni \:)l-w* S I A ”M- R
~ documents. Ordinances and deorees are more ba51c statutes and smgned

by the President or his Secretary of State only, whereas arretes are .

“-'_ implementing-type statutes and may be Signed by either tha - PreSident

- or-a secretary of state. Circulars, instruotions and memoranda maey be

signed by either the PreSident or a seoretary of state, they aro not

considered as statutes they'a: supposed’to be 11n1tod to 1nterpreta”

tions: and instructions. H@u

='-r, some of them include amp ifio“tions .
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- type of document, from‘ordinance to memorandum, which governs the
'-operatlons of the civil service system. |

There has never been any complete compllatlon or codlflcatlon of :
the civil service statutes. Many of them end up stating that any
_prov151ons of prev1ous statutes whlch are 1ncon313tent W1th those of
present ones are nulllfled without specifylng which ones are 1nconsms~
tent, thus making it. exceedlngly difficult to determine Just Whlch :
'prov151ons are 1n effect. Although there is no. concise body of regula-
tions governlng the civil service, a start has been made in this
dlrectlon w1th the printlng of most of the documents pertalnlng to cadres
a.nd cadre personnel T‘ney are assembled in-a single book and e.rra,nged
in chronological order by type of document hach has been coded accord—
ring to the pr1n01pa1 subject of the document but secondary subJects have‘
not beem coded. However, & subject 1ndex nesﬁbeen prov1ded Wthh cross-
- references documents with two or more subjects 6 A 31miler compilation
of the documents psrtalnlng to non—career employees is now belng

_ prepared. |
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'CLASSIFiCATIONS‘OF EMPLOYERS

Career and Non-Cgreer

) Qgggg;- The generel etatute applies "to every 1nd;vidnel who,
having been app01nted to permanent employment in a public c1v1l edmlnme-
tratlon in Vletnam, is t1tular1zed thereafter in a cadre whose organize~
tlon has been eetebllshed by a decree of the Chief of Stete (now the
Pres1dent) or an arrete promulgated by an admlnlstrative official who
Lhee received a delegatlon of power to that effect "7 It makes no
prov151on for any other type of employment nelther permanent nor
: temporary. It does recognlze contractual and dally worker employees by
prescrlblng pr0V1810nS under whlch they may be edmltted to cadres.

Non-Career. Arrete No. 7394V of 25 June l95h preScrlbes the
regulations fcr the recruitment of publlc service non- career etetue l
personnel and eetabllehes a'selerj scale for euch pereonnel. ThlS -
arrete is the "ba51c” statute for non-career personnel end elthough 1t
does not refer to the general statute except as a reference among some.
| _others. perteining to career pereonnel in the introduction, in usege it
5is considered a8 supplementary to the general etatute. In other words,

the pr1nc1ples of the general etatute are appllcable to non-career .
Personnel | o ! o ._ |
o Pureuant‘to theee two princlpal personnel stetutee, all employeee o

' EC TR R R ol

are claeeified a8 either career (also referred to ee”'

‘.."e: P‘-.’Z;"- { ‘z':-?- ;* o B

c'\temporary or non-commiesioned) employees.

T
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All members ef all cadres constitute thetbody of career employees,
By virtue, of memberShip in a perticular cadre, which constitutes an
occupatlonal group, career employees are further dlassifled occupa—
tionally, and withln each “cadre they are cla331fled 1nto ﬂrades and
classes‘ Because educatlonal and cadre 1evels and-the grades and classes
w1th1n each cedre are tled dlreetly to salary 1ndex numbers by standard—
ized patterns, this subJect is dealt w1th mora thoroughly in the eectlon
on Employee 013551ficat10n and Compensatlon. | |

A1l employees who are not members of cadres constltute the body of
-non~cereer'employees. Among non-cereer emp10yees there are contrectuals
of which there.are twn types, flatnsum and assumilated cedre, daily |
workers (a misnomer because they now have 1ndef1nite appolntments), and
floaters who, in prlnClplE, are actuelly daily workers, except for a
large number of them who are usually referred to as ”agents” who now
have employment agreements for extended perlode. Non-career employee -
oleselfications are also. discuseed in more deteil in the eectlon on i-‘i
Employee Claeelflcation and Gompensatlon. . |

Admlglstratlve and Technicel

Formerly cadres were classzfied as natlonel or reg10nel.~ Now all

L

cadres ere national, other than the exceptions noted 1n the -section. on. ‘
| Scope and. Nature of the System, and are currently referred to as elther
"administratlve" or "teehnical" An administrative cadre is one which '

!

providee personnel for administrative work in all departmenta, while a:

teohnlcel cadre erovides pereonnel for 8 single department.'

e
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" Among technical cadres there are the exceptions of the Departments
'of.Economy and Public Worksc~which'have a - Joint cadre and the National -
Inotitute of Statistics, having a cadre which_supplics technical péraonnel
ko at lcaét one other department. - Also included among £echnicalscadies

are thOSc organized by departments for adnlnlstrat1Ve ‘positions withln

. their respcctlve departments, i. e., counberparts of administratlvc cadres.

.Su_ch. cadr_esAa,re' at the clerica;}. level' a,nd“ara -found- in the Dbpartmen‘bs
of Justice, Public Works, Finance, Defense, Fofeign Affairs, Economy :
- and Lénd Regisﬁration;-and-the‘Gommissariat,Génoral of Agricultural
Credit and coopérativé_s. Although in princ-iple"suc-h- departments should
¢5not utilize personnel from compgrable administrative cadros, £reqpon£ly-
they do use sﬁch personnel .- B |

B More - deacriptive termlnology for these two cla531flcatlons of
| _cadres would be . infterdepartmental" and- "depa,rtmental”

Since non—Career employees aro'employed-as;eountenpaft&-offcadrc :
pcrsonnel, they olso are‘claSSified'ao odministrotive.or technical
-cmployoes, but 51nce non-career employees are: hlrcd by dopartments they
._'are not interdepartmcntal employees although callsd administrative -
_“personnel. Floaber personnel are. cmitted from thls clasgification.

Categor;og
| The general statute classifies all cadres into thrce categories,
i.e., A, B and Gy in descending hlerarchlcal order. Those threo
categories corroopond, in principle, to three levala o£ education as

'i-gahown in Table 1.9 o .
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The non-career employces' basic statute follows the same pattern
in classifying non-career employees into categprieé. Howaver, categories -
B and C are divided into three and two categories respectivaly,ii.e;,
Blﬁ BQY"BB, Cl, C2 and two more are added: Dl and D2. The same
prlnclple of correspondlng educational levels applies to non-career .
~/em.ployees except that no edncation&l levels are specified for the D
Hcategories. See Table 2.10

‘f‘"Edncational;leval"'as used herein does not necessarily imply having

~6btained the diploma given for satisfactory completion of the stated .

level. In the final analysis the cadre statutes specify the educ; & :;;;i}ﬂ}ifxﬂy_

requlrements for their own cadres while the baszc atg&g&g,prgggg;bgang‘;
approprlate levels for non-career amployees. In some instences these
:;tatutes require completion of a level of education even though the
‘éorresponding diploma is not obtained, but usually a higher rating is

given for having obtained the diploma.
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DISTRIBUTION OF CATEGORIZS AND SMPLOYEES

The following fLables show the categories and the corresponding
educational levels; the distribution of categories by-types of employ-
ment according to edsscatimai i@vels ;' the distribution of employees by
ctategories and types of employment, by agency, by séx and by geographic
location of employment. A1l i‘igure?s are approximate arxd as 91"%!1‘318;@3&
of June 1960. T

Table 1. QCategories for Cadres,

& Superior education
B Secondary and Superior-Primary education
g Primary education

Table 2. CGCategories for MNon~(areer Emplcyee§ .
A University diploma
Bl Baccalaureate 11 diploma
B2 Junior High School diploma
B3  Primary Certificate and Jun,ior High School courses or
equivalent diploma
cl frimary certificate
€2  Primary level® _ 3
D1 Unsnecified
Y Unspecifisd
1. Hot specifically stated but implied by statute.

Note: The variation in terminology from that for career personnel
is szccording to the statutes.

Bt i
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Table 3. Distribution of Categories by Types of Employment and
Educational Levels,

. Wﬁﬁwﬂ
Level of Non~Carcer

Education Gareer Contractual Daily Worker  Floster
University A A

Secondary -

School and B Bl Bl B1%
Superior- B2 B2#
Primary . B3 B3*
Primary G GL | o1k
School c2 g2r
None Di D2
Specified .

* Pseudo categories since such employees are hired under D2 procedures
(no educational level requirements nor spprovals required from higher
authority) but their employment relationships are the same as for
daily worker.
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Table 4. Distribution of Employees by Gategorzes and Types of

- Employment. as of 30 June 1960,

Types of Employment
v Daily _ :
Category Career Contrmctual Worker %Q_ajher Flat-sum Total
A 1,177 684 1,861
Bl 2,950 620 282 " 3,852
B2 10,143 2,413 12,556
B3 5,576 8,6L8 : 14,224
Gl 8,483 15,035 23,518
c2 3,155 3,155
DL ' 6,221 6,221
D2 20,733 20,733
Flat-sum o 51,564
’ ' 2

Total 28,329 1,30k$/ 35,754 20,733 513&6k‘/ 13?,53£2/

1/ Includes assimilated cadre contractuals only.

_/ Of this total, 48,240 are various types of agents, not including
Information Agents for whom figures are not avallahl@ tut estimated
at between one and two thousand., OFf the 48,240 agents, 40,461 are
local self-defense personnel, 835 are Malarial Bradication Agents
and 335 are Administrative Agerits, There are 14 other tyres of a gents,
each group econsisting of less than 250 emplioyess. The remaining
3,244 flegt~sun personnel range from flat-sum contractuals to flat-
sum fioaters who are not agents,

3/ There is a discrepancy of 10 betwesn this table and Tables 5 and

6 because of unreconciled reports.

Source: DBurean of Census, Directorate Gensral of Civil Serviece.
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Table 5, Distribution of Career and Non-Career Employees by Agencies
as of 30 June 1960.

Department , §greei = ﬂug—ngezr : " Total
Naticnal Assembly L 169 213
Preaidency 1,699 51,251 52,950
Interior 8,979 16,085 25,064
Natioral Education 7,062 10,644 17,706
Finance 2,250 1,865 4,115
Public Works 2,995 9,112 12,107
Economy 282 630 912
Justice 662 306 968
Forcign Affairs 89 227 315
Agriculture 917 11,989 2,906
Land nmegistration and .

Aerarian Reform LG 214 1,271
Labor 125 258 383
Information 248 2,450 2,698
Public Health 1,814 4,003 5,817
Nztional Defense 723 9,522 10,145

Totals 28,329~ 109,245 - 137,574

douree: DBureau of Census, Directorate Genaral of Civil Service,
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Table 6. Distribution of Career and Non-Career Employees by Place of

Employment and by Sex as of 30 June 1940.

Saigon Field
Type of "
1 nt Male Female Total Mzle Female Total
. Career 12,398 1,614 14,012 12,k47 1,870 14,317

Non-Career 29,119 3,587 32,706 70,511 6,028 76,539

Total 41,517 5,200 46,718 82,958 7,898 90,856

Source:s Bureau of Census, Directorate General of Civil Service.

Grand

Total

28,329

109,245
137,574
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TYPES OF EMPLOYMENT AND STATUS

{arear Employment

Since the only form of career employment is through cadxé mexber-
ship, the two terms are vir't:zally synonymous. A cadre is a specific
group of employees who are recruited and employed in.a ﬁart»imlar occupa—
tion under the same set of conditions. Cadres are established by
Presidential decree or departmental arrete, though the later must be
approved by the Ex‘eszidency. An explanation of the authority for issuing
statutes is inecluded in the section on Administrative Organization.

The cadre statutes which officially organize bodies of employees
inteo particular occupational groups have s certain degree of uniformity
of structure @d of content though some are mich motre explicit and
detailed than are others. . Six admi:'aistra'{}ive‘cadres were organized first
and their statutes were used as models for the preparation of ‘other cadre
statutes, Appendix A congists of extracts of the cadre gtatutes which
include the grades and classes of cadre members with their corresponding
salary index mumbers; the jobs to which cadre members may be assigned, -
i’ stated: and the qualification requirements for cadre admittance.
Appendices B and C contain two typical cadre statutes, administrator
and clerk, respecétiwly.

It is not necessary that a cac'lre statute repee_a’c. provisions contained
in the general statute unless special conditions relating to them are to
be provided, Théy must specify conditions of employment with respect to
grades and salary index rumbers, qualification requirements, and any

special conditions of employment including such items as whether the
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cadre is reserved to only one sex, any special provisions. with. redpect
to nationality and any special ¥ights and duties as foF e¥ample the
wearing of uniforms and/or insignia and any special exceptions from
regﬁlatiens. The initial cadre statutes also had to intlude provisions

for transfer of existing career employees into new dadres, Up ta the

present nearly all cadres have been organirzed fg;:' abacrkiihg pred
existing career employees. ke

‘ fiheream fic instmections for including in cadre stafites what the
dities and responsibilities of ‘the cadre members are to be s nor what
asé{éfﬁﬁﬁé'ram to be given %‘thé'm. In practice the statutes vary wide-
ly, from saying nothing to detailed provislons as to assignment for each
grade and/or class. The first six cadre statutes which were considered
as models range from silence on the subject to moderate coverage as may
be noted from Appendices B and C. S o

The cadre rank’ (grade, class and step) Stiictures™ 426 explained

under Ranks and ‘Salary Index Numbers i thé ‘Bestion on Employee Classi-

fication and Compensation because of their relationship to salary index

" mudbers.

=5

ilfi;err‘an employee has been recruited, served a probatiomsry period,
and titularized in a cadre, he has "permanent status". He becates

eligible for promotions and acquires retirement benefii:wright's. Commit~

" tihg some fault may delay promotions, and if serious enoughs may cause

separation 8¢ the employee. However, this farely 6éciiré and in genersal

“énce an employee becomes a mémber of a cadre ‘his future in govermment

24
<

3

oo

”P‘l l‘& i assured'.';t T

~
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Career Employment Status

Cadre members have one of four types of employment status.ll The

fourth type, military leave, is dealt with under a separate major

heading at the end of this section because career and non-career

employees are treated similarly.

ﬁzcﬁivvs; Puty '

An employee is censidéred to be in active duty status if he
has been titularized and is actively performing the functions of a
position which correspondsto those prescribed for ﬁis grgde. It
should be noted in this connection that many of ﬁhq‘cadre statutes
do not assign any fungtions to grades, and even thoqe which do, do
not always assign functions to all gradea. In such instances the
only guides to functions Qze found in the titles of the cadres.

Detached Service

Detached service is defined as the status of an employee
assigned to duties not ordinarily performed by employees in his
czdre of origin, While this provision of the general statute says
"assigned to duties", taken in the contexts of permissible "assign-
ments and actual application, this méanﬁ serwigg_nutﬁide of the
agency having jurisdiction over his cadre.. mmbm%g psricd, the
civil servant om deta;@géﬁgervice continues to receiva.frcm the
funds of the employing agency's budget, the pay appropriate to his
grade and level in his égenqy of origin, if the new position
carries a lower compensation. He retains his rights . to ‘seniority

and retirement in his cadré of origin, the using agency making the
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deductions from his salary for, and supplying the Government's
confribution to, the pemsion fund. Detached service status is
granted only upon the request of the employee and may be revoked.
It is granted under only the following conditions:
(1} For service with a public agency, office; or establish-
ment of the national government. .
{2) For service in an elective position, or as a mbmber of a
government {such a;a secretary of state or appointive
official in & pesition not required to be filled by a
cadre member such as chief of cebinet, assistant, ete.).
(3) For service to- fulfill an educational assigrment, either
teaching or studying, or to accomplish a public mission
in a fo;eign country with an .international argaﬁization.
Except in the instance of servicé in s political position
{elective or appointive) detached service is granted Tor & one-
year period, i£ may be renewed for up to three. consecutive years;
however, if such service is outside of Vietnam these periods may
be for two and five years respectivaly. Detached service for an
"elective or appointive position is granted for the duration of the
employee’s term of office.
At the expiration of detached service, the employee must be
reintegrated intoc his cadre of origin in one of the first 4hree

vacancies.
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Unat;tacheci Status
An employee ma,y be placed in unattached status either automa-
tically or upon his own request. He may be automstically placed in
unattached status in cases of extended illness andjar temporary
disability., The duration of automatic placement in unattached
status may not exceed one year, but it may be renewed twice. Place-
ment in unattached status upon the employee's request shall be for
e maximam pericd of one year, renewable for a total of three
consacutive years,
At the expiration of a period of unattacked status, the
smployee may apply for active duty and must be reintegrated into
his cadre ‘oonrigin in one of the first three vacsncies. If the
amployee fails to apply for ac;ti’ve duty within three months follow-
ing a three~year period of unattached status , he is discharged from
his cadre of origin.
Non-Career B nt

The basic statute governing the employment of non-career employees
clessifies all such employees; regardless of under what type of employ-
nent they are hired, into the eight catepoties shown in Table 2 in the
section entitled Distribution ;>f Categories and Bmployees. This classi-
fication is based principally upon the educatignal lse%la af the indivi~
duale concerned,

iion-career employees are assigned the satr;é types of duties and
responsibilities as those for career employees in comparable categories.

The qualification requirements for non-carcer employees are the same as
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thoee'for career employees of comparable level, though the.entranoei
exeminations.are less difficult. | |
Orlglnally non-career ‘employees were oon51dered temporary supplemental
employees but the number of dally workers alone has considerably exceeded .
the nuMber of career employees for several years The civil service has
lsared heav11y on non-career_employees, partly beoauee during‘former‘
.years of unsettled conditions cadre:ehtfance e#amiﬁations.were hot given;
fegularly, or_gt least not freonently_enough'to acquire the needed -
pefsonnei and because fofmerly‘there were rigid age restrictions for
cadre admittance.‘ Those 11m1tatlons have been llfted for oontraotual
and. dally worker employees12 and such-employees are-being encouraged to
take the examlnations-forrcadre ﬁemberehip;' Currentfannouncements of
'examlnatlons for cadre admlttance tend to restrlct the candldates to
nonwcareer employees. | |
- Contractual
Contractual employees are eﬁployed in Categories A and Bl
oﬁly. These employees are hlred under a contract for a maximum of
_one we&r, except for those in Technical Studies positlons whose |
-‘contracts may be for two-years. Their contracts may be renewed or .
renegotlated indeflﬂltely, but for only one year at a time, except
efor Technlcal Studles persohnel whlch may be for two years at 8
t;tlme.ls ,”1 “:‘“._. . |
" Dally workerl are’ employed in @ategoriee B1, B2, B3, C1, 02

and DiL.= A list of e ﬁlhssificatlona of employees assignable to r'_-;ﬁ

eaeh.of these categorles is 1ncluded An- Appendlx Jy

RV
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The term ”daily worksr"'has'now.becoms a complete misnomer;
‘Although originally daily workers were hlred on. a dally basis, more
'recently they have been hlred on ysar—to—year employment agreements
.Ln the Same manher as for oontraotuals, pald-monthly salaries and
allowahces, and accorded -opportunities for proﬁotiOns; Now they
P'are-hired_by rscruitmsﬁt or&er_(arrete) and emploYed until another
ordsrrtenminates their'employmeht.lh |

From a practical point of visw, there‘iS'é group of floater
personnel whioh should be“included with the daily workers: Although |
they are hired-ﬁndsr éaiegor& D2 prooedures.they are oonsidsred’as
sssimilated daily workers and are given assignrients and pay on that’s
_basis ~ The reason for thls is that formerly departmsnts could hlre
them w1thout securing approval from higher authorlty. Further |
recruitment of employees in this sahner for other than agent aﬁd
labor type jobs has been banned and present ones are supposed to be
1ntegrﬂbed into regular daily worker statusq .

VFloater\

Catogory D2 was establishsd for non-regular laborers whorare
~called floaters (from thetFrench_Eigbtgnh);' Because there are no
rcorit-rols. over the d=épart;mo"nts-~.in- tiqe hiring of f‘lo‘a;te-rs'oﬁhér than
in the obllgatlon of funds for thelr salarles, i o,, ‘the approvals '

of the Dlrectorates General of Giv1l Ssrvice and Budget ‘and Foreign "

. Add are not required, departments have hirsd smployees for‘od '”'

'than Spelelc short-term jobs on ‘8. daily basis under thass

f;simplifisd procsdures As_garssy;tsof xhas_practlcejohrggff.

. )
e, i e

.
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distinctive groups: of floaters have emerged: "assimilated deily
_worker-floeters" |lIfloa.‘c.ers D2" and "flat-sum floaters", although
only the non—reguler laborers are true floaters accordlng to ‘the
Specif;catlons for this type of employment. “

Assimileted daily worker floaters were disoussed.just above-

under Daily Workers{'

' ~ NOn.-r_egular laborers, the second group, are hired '"on ticket!

for day jobs, or et most for Short_periods'ofotimelfor the completion

of specific johs.- They are peid delly neges plus some allonances.
Some of than, however, ha.ve fairly contlnuous emplo;nnent with the
government. | _
Flat-Sum’floaters, the third group, are the various types'of
."agents" hlred by the departments (not to be confused w1th cedre
cles51ficat10ns translated as "Agents“ in Appendlx A), They have
Jbeen called flat—sum floaters because they are pald monthly flet-
sum selaries (and some allowances) rather than d&lly Wages. Hereln‘
they are referred to as agents when 1t is necessary to dlstlngulsh

them from ‘the general group of floaters.

ent Status

- B \ f,{aj‘“"ﬂjt - .
In principle, there is.only.one;type of employment status for non-

career employees — ectLVe duty._ HoweVer, in the actual administration

of them, by extension of the pr1n01ples of the generel statute end the

'fprov1slons of other stetutes they are accorded substan felly'the seme

;,1

"stetus as, that prescribed foricereer employees,'partrcularly in the

'ereas o.f miln.tary, sick a.nd -.med:.cal ca,re and

;_nvalescent leares &

}“::hospltalization.; Thls, however, is not. true with respect to tenure °f
: _'amploymhnt, ‘ ‘ L ' |
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Ccntractual_employeee have no tenure of-employment.beyond the
periods of their contracts, Daily workers are on indefinite appoint~
ments but have no tenure cf‘employment;'their appcihtments“ﬁay-be
.Jrescinded at any time. NeitherFCOntractuals nor daily workers-have
retirement.benefit rights, While5theee employees have no tenure with
;resbect to their jobe,.many, if not most, of them‘continﬁe tc werk_for
tthe government yesar after year. Provieicne”have been made'fcr pay
tlncreases and promotions for them except for flat-sum contractuals and
technical studies personnel which 5 combmedJ represent a relatively small
percentage of the non-career employees

Floaters -~ hon~regular laborers -- have no tenure of eﬁpicyment
nor are there any provieiohe'fcr.pay:increaees; prcmctions crwaﬁy-other
benefite for them. Agents are hired“for specific periodslcf'timel,' _
acco%aiﬁg to the'needs'of'the'ageﬁcy; ueueil&'fcr‘one'year; If an agent
wiehes'to remain in service beyond the eod cf the agreed ueen period
he muet eubmlt a request for extention twc months prlor t6 the end of
the period. However, even 1f no such request is made and the civic
actlon agency wants to retain an employee it has the right to do 50. 
If a. u61ng agency wente to retain an- employee 1t must eubmlt a recommen-

'detlcn to that effect to the civio acticn agency.

Mildtary Leave - C@reer and Non-Cgreer I

1 ‘The' cnly prcvisicn for mllltery leave status Erse is found in
“the generel etatute.. It prov1dee that career employeee who ere drafted
for military service ehell be pleced in "mllitary 1eave“ status and

'tehell receive-the military‘peyﬂepprcpriete-tc thelr ranks le the;ermed..
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serﬁic’es.-.l5 Nonneareer employees are accorded the same'treatment,by
-placing them in- Leave-without-pay status and by giving them re-employment,
righﬁs upon conclusion of their draft service.'® |

~ The general statute also provides that career employees who are
recalled to active duty for a perlod of training shall be placed on
leaveww1thmpay during such period. Application of this provlslon is in
accordance w1th a subsequent statutel? which provides that Pqth career
and non-career employees of the government who are mobilized shall
‘receive differential allowances equal to the difference between their
mllltary pay and the pay for the grades whlch they hold 1n the adminis-~
tration. Floaters are con51dered ag holding their grades only 80 long
ae‘the projects last for whlchkthey were hlred,‘add‘gﬁv%ﬁgggemployment_
rights'aftericompletioﬁ of their:military service 9§}g¥%£ eheir jobslare.

still available.

Respon31bilit1es Rights and- Obligatlons

bvery civil servant regardless of his type of employment and his
rank, is reepon51ble for the execution of. dutles asslgned to him. He
ds. required to dbeerve professional dlscretlon regardlng the facts and
1nformatlpn whdch he achlres in'theAexer01ee of or in connectlon with
:‘the eierciee of his funetions. 5Treditionally‘in Vietnam a position in
the civil Serriee:hae”been'ndﬁﬁpﬁly‘one-of'prestige but-hae:cohferred

peath R TR SRR
3 . L1 .

# Beeedlupon the'provielone GF the generel statute whnch in implemente—
“tion is considered appllceble to non-oareer es well as career :
empleyeee R O R S LR

Cow



_ upor “tHé “employee ‘B status of -of ficlal péPrégentative of the’ gc;vé vhment
. .”L:-"f;ﬁ;ﬁ‘ﬂﬁﬁé“-’%bjfﬁﬁuhit?.7?'*"'8‘1\"}35.1‘5-56rvénté‘gi{a'_ré pé-fmﬁff%éd-*ﬁo ‘enigage “in p'olj;t-irc-al
‘activities within the frameworkof ‘{'c‘,he Tsﬁ&t;iteé"and-'have ‘8- rebponsibility |
for Buppdrting and” clarif;ying the -'-‘:pai'i.’éiié 5:°6f" the - ‘government. 18 e gular

orieﬁ%ait%ﬁ-i*le dtutes” énd/éi"-"a'ié cussions take place in-all’ -depar'br‘nénts-. .

“‘ “"A ClVil. Serva,nt 1§. expected 4o have a.noblse’ ooncept

of his profession, according to wh:.ch the civil
©o gervice is not ohlyta mieans of living like 6thérs
. but is a duty to the Qommunity, & cultural mlssmn '
o guids our eompatrmts.“ L Lo SRR
g opim.-on'-‘has been esqafés-*sed“' that’ merhbéré"f of “the higher cadrksi::
s?muld not compare “their salarie‘s w:.th those din the prwe:te seqt@r' or"
in® for‘ea.gn én*&erpmses, that the' law‘ oﬂ supply and dembnd ‘stiould not -
| *_“iareva:l.l in the b:.vj.’l‘ service. 5% AT s D e '
| The general statute provn.des ‘that there shall be no da.at:l.nctlon
~in the appl:.oatlon of its provismona&mtweenmala .a.nd ﬁamale perﬂonneiu' |
It act»ual practias; female émployees ra:?ely ‘attain even m:.ddle—level! A
pesé.l.bzl.ons Wi séme exceﬁ’ofa,ons in the “edicatibnal afid” solentli‘m fn.e’lds
gnd” ther%e"aﬁe séparate ‘;meer r,a,tes o pay Pt female emplo;y-ee& :Ln
Gategones DI a.nd D@ in Cenbtml Vietnam S R '* Fomurn 2w
S Givil serva,nt’h a,re fo‘rb:.d‘den to engage i,:ﬂ »smy pay.‘lmg”pﬂva'be S .

act:.v:.ties of a.ny- nature whatSOeVer, except- i‘or scientiflc or llterary

‘works of art: They may, _howevar,_ enga-ge in teachmg--fby<=-pemg'%gﬁﬁm .

M v

..



- 30 -

subject. to control by the1r Qrganlzatlons whlch might compromlse their
independence., If the spouae of a civil servant engages in a profession
or lucrative private actlvity,,the civil servant must report this fact.

A civil servant may not discontinue his government serwicé except

in cases of legitimate excuse (e.g., sericus illness or incapacity)

without fir§§~uyuwg1; g the approval of his superior. ‘

A cigi;ﬁ§g§w§g§§g$ﬁ9h§;t}ed to the protection of the administra-
tion againét unju?tiﬁigggaghgggﬁagf‘which he may be the object in
commection with the 8Xﬁf¢i§Q&Q§{§§§ ggpgﬁions and to eventual reparation
of the prejudice which may have resulted thereform in all cases not
covered by penal legislation. In cases of prosecution by others for
faults committed in the course of duty, civil servants shall be covered
"when applicgble by the public collectivity (if) civil judgements are
pronounged against.themﬁ 19 |

No mention of an employee;s political, philosophical, or religious

. ' 20
- opinion may be entered in his dossier.
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EMPLOYEE CLASSIFICATION AND COMPENSATION

‘A1l employees except flat-sum contractual personnel receive a basic
salary and at least one type 6f’allowance. Flat-sum qontractua; personnel
recelve a.specified_amount'gf compensation per ménth and no supplements.

For purposés of'discuésion, allowances are grouped into two cate-
._gories:'”those‘which'afe work—connected, or in othsr WOrds'which are

paid as a result of some condition of work, and those which‘aré based

largely, if not solely, on soclial considerations.

Carecer Employess fu.Basic Salary

/ -

A single salary schedule of index numbers has been established for
- 811 cadre personnel. The schedule of salary.ihdex-numbérs is’eStabliéhed
in relation to the-minimum'living wégé in Vietnam. The index nurbers
‘begin W1th 100 and progress to 1200 in increments of 10, e.g., 100 lIO
‘120 and contlnulng to 1200.
| The general statute provides that "the basid salary of the c1vil

servant belonging to the lowest echelon of the admlnlstratlve hlerarchy
must be calculated in such a manner that it will not be less‘than‘lzo%
of the miﬁimum living wage representing the sﬁmuqtrictiy necessary to
pekﬂdt'the citil-sefvant to live in conditibﬁs éémmonly'considered.as:
hormal".zl Therminimum.;iving'wége is supposed to be determined semi-
.énnually and prescribgd by décreé‘upon the advice of the High Cbunéiitu
of the-Civil Service. The mihimum;living wage has not been'redétérmined
' ‘81nce May 1954 when it was astablished at the rate of 1,020 piasters

per month o . o
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-.I‘I_'le basic salary of each career empioyee 18 obtained by multiply-
ing the index hﬁmber asgigned te his class or step in the:eadfe by a
multiplier.which is &etermined in relation £0‘the_minimum living wage.

The formula feredefermining-the multiplier-ie-as-foliows:22

I x 120 N
100 % 100

IWN represents the-determined living wage; Since the current living
wege is 1,0205piasters'the-curreﬁt muitiplier is determined as follows:

' -11020. x 120
lOO 100

equals 12.2h %4 the current multiplief
«  An. example of the computatlon of a basic salary using a salary
1ndex number of ABO & '

430 x 12, 2h equals 5 263 20, ba51c salary

JLA551ngent of Index Numbers |
- Educatlonal levels are expxessed in terms of number of years
A‘of schoollng, cermifmcatee and diplomes of the Vletnamese and )
.French regular school. systems Uor-thelr‘equlvalents“;- In additidn,.
“a large number'ef French-technical schools have been.listed-with
1ndex numbers for the dlplumas whlch they grant |
7 A Counc1l fof éealuetlng Academlc Credentlals has been.-
establlshed It has worked out pr1nc1ples for evaluatlng academlc
credentlals from other schools and 1nd1v1duals tralned in such
: schools must submlt thelr credentlals to the councll for evaluaxlon
:;The Councml elso evaluates the school _‘ ’ By

Seroa e
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The assigmment of index numbers on the basis of educational -
" level is correlated with the de31gnatlon of index numbers for each
category (4, B, and C) of cadres:
Formula: 20 p01nts are allowed for each year of
education. In addition, 40 points are
allowed for holding a Junior High School
Diploma, 80 points for holding a Baccalaureate '
II, and 120 p01nts for a Licence.

- Table Z Correlaxlon of Salary Index Numbers w1th Educational Levels.

Completion of Prlmary School, five yegars...e.. 5 x .20 equals = 100
(100:is starting 1ndex for Gategory c) |

Gompletion of Junior High School, ‘ oo
nlrle years .l'.!!l.Ill..lIl...lll.'l..ll.l. 9x20 equails 180

Junior High School DIPloma sevesiviseseesvross = Coplus RO
(220 is starting index for Category B) o f - 220

3 Completlon of Secondany School 12 years ceres 12 X 20 equals 240
Baccalaureate II -oa'-o-|--o-looo--ou-bl&!-0-o . plus 80

320

'Completlon of three years graduate school, _ . C
15 years oooolo-ul-noo-'o--ooo-o-onooco-.n. 15 x 20 equals 300

Llcence soo‘o.co---c-c-o-----o-cocoi--o-.o--ou' ’ pllls 120

{5420 1s startingFindex for:Camogory-A); v o _ _ %20

In actual pract:noe s each‘ speoifio statut,o prescrlbes the.
‘1qnalification requlroments for cadre admittancé a spoclfled
- number of years of schooling and/or certain dlplomas, or their
| equivalents, and an entranoe examinatlon, except for gradu&te |
11evel university diploﬁgé ;ﬁich fr@quently sufflce for admlttanoe
w1thout rGQuirlng an enbranoe oxamlnatlon. In certaln 1nstances
' experlenoe, pa;tlcularly in non-career atatus, or- speclol know— ‘a

'.1edge or aptltute may be substltuted for spec1xled educatlonal

requirementS.{__.
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V-Raﬁks and Salary Index ﬂgmbers

_A word of axslanatioﬁ\about terminolsgy.ﬁssd ih connection
with cadre smployse ranks. Thers is ns,consistencysih, nor among,
- statutes in the use of the terms ﬂgfade" (trat)3-"class” (hang)r
.-and "stsp“'(bac or sometimes cap). Implementaﬁioh is by interpret-
ing the intent. | : | |

The o&lglnal of the gensral statute, which is Lhe ba81s for
she cadrs statutss,uwas in French. _It‘doss.not dsflns 1tslterm1—
nplogysjgn,ths.subjeqt.nor does-iﬁ‘directiy:prescribs "gradssh
“"dlassss" or “steps" It 1mplles a. ”grade" and a "class" or a
."step" 1n u51ng the terms "grade! and "echelon" but, con51dered in
the contsxts in whlch they appean,_thelr-usage is 1ncon31stsntt

| For exaﬁple: Inrarticle 83

The funotlonary (01v11 servgnt ) on detached service

© shall be subjedt to the regular retitement deduetion

. “from the salary appropriate to his fgrade' and, ,

'echelon' in the service from Which he is on detached

ch).ty, "

This implies the concspt of 8 grade havlng more ‘than one

. class or Stcp == in other words,'s-grade with twg-sr-more pay

‘;levsls.‘ Yst Artlcle 29, whlch prescrlbes the-- method fsr detsrmin—
L-Alng salary rabes, reads L _ |
"ﬂhe base s&larlas Qf civil servants of all 'gr&dss'

“Bhall e obtained by fnuit:.plying each point of - ‘the'

1nd§x ,..ﬂ '

In implsmentlng Artlcle 29,'"grade" or "trat" has been inter-

TR 5 )

 ,7 pretsd as m?qning each pay level An. the cadra which in most

whlnstances is "schelon"

”N.g:;tfhnslaxsd into English-as "cl&sS"

'w “hang" which has bsen most frequsntly ‘15ff
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The Vietnamese version which is now used as the official text
of the gereral Statuté, usihg "trat" and "bac! usually translaﬁed
~ as "grade" and'"sfep”,'respéCEively,=islhé.more.consiStent.than
the French version, , . |

| Of note is the fact that the general statute is practically
£hé'only place in which "trat® (gradé)'is used, that in tﬁe
”instfuétiqﬁs for the preparation of the cadre statutes and in the
cédfe statutes themselvés'the terms '"hang" (cléqé):ahd Mpach Qstép)
are used, "Trat" and ﬁhang”lafe‘frequenﬁiy used interchangeably
~and 1t would make no difference which oﬁe.is used (except for
cbnSﬁmtency iﬁ termindlogy) if‘consistéﬁcy were‘maintaineq'in
‘relaﬁion'ﬁo “béé“'buEJﬁhiS‘Has not been dOﬁe'éithéfJ”

In énalyzinglthe firet six adﬁinisﬂfatiﬁéaéadfe statut?s,
whicﬁ were the models'fof the others, it w0u1d appe ar that the
conﬁepts\o? ﬂgraée" and "class" w@régtp gpevail. - Each of them;hés_
groups .of‘ It cia.sses'z with identifiable titles, _altﬁ_csugh'there 15 the |
inconsistency that_ih’é féw-of them.one or two classes have two
pay‘levélé, one for "léss-than (a spepified'nnmbér) of years of
 serv1ce" and the other for "more than (a specified number) oft

years of serv1ce" but they are not termed "stepa" However, such

‘grouplng has no practical usefulness 51nce in»dlflicaﬁion no -
distinetion is made betwe@n a "grade” and & ”class" other than for

' purposes of tltle of rank Promotions areEfrom one pay lavel to '




: ‘-Amd'i’qg‘:own ﬁema @_mmmbem on ims»mé,

C =3 - .

- grade to grade; thus, the pay levels cduld just as well have been

numbered consecutively. In view of such provisions governing

promotions, the class (or even the step)-really'becomes the_rank

L

‘distinction rather than the grade.

‘The detailed-instructions-perﬁaining*to the preparation of

cadre statutee, issued three years after the first six models were

" promulgated, are consistent with the implications of the general
',statute.and the;models, that cadres shoﬁld'have "grades" and
~f“claases“, insofar as Category B‘and C'cadres are concerned but the

‘termlnology 18 just reversed The two pertlnent portlons of these

1nstructions are summarlzed and explained as. follows. :
'(l)_ Category-B.and-Q-cadres shall have ‘ten classes divided
“nto three groups =- an'ofdinany‘grade, and'uppér éradé
.‘Hand 2 super grade. (Literally translated - i@n*grades
“_Zr¥?£7 and three 1eVels br*steps Z“&ﬁ7 but slnce this
terminclogy is 1ncon51stent-w1th the statutes_”class”
_and "grade" have been used here. )

AnKanalysis of. existing s@atumes sh@ws that this pattern has -

*'ﬁnbeen fallowed.H The ten classes hame been Aivided into grades,

-each grade has 8 title which becomes the rank tltle for 8 cadre o

menber in ‘that grade. To be notad Ls that the classes are not a

'r;;contlnuousemaﬂ&ea cﬁ e&a@ges vunning through the’ thw@@f&%oups but

claﬁaeé* eaoh group (gra&é" ‘ving & common title

_-éﬁces names, as noted

#amﬂ o may bms@b&e?ved in‘ﬁﬁpdﬁﬁh__sﬁB and Co
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. (2) Category A cadres shall have twelve ciasses, except for
special cadres which shall have thirteen. Special cadres
were established as an expediency to provide a class
highertthan the twelfth to cover some high level classes
in former cadres-when they were consolidated into national

. cadres,
There are no Instructions for grouping the claéses in Category
A cadres, but an anaiysis_af their statutes promuigated pursuant to
these instructions shows that they fbilow the same geﬁeral pattern
as that for Category B and C cadres Teble 8 shows the grouping of
classes for each category of cadreS._
| In view of the conflicting usage of terms for'émployee_raﬁks,
1o attempt is made herein to conform to the terminology of the
vartious statutes. The intent of the statutes as currently inter-
preted is the guide, and for the.sake of consisteﬁcy herein grade,
class and step are ﬁsed to mean: | |
| Grade ~- the title fank of a group of pay leyels'in a cadre,
e.g., Pho Giam~Su or Giam-Su; and also the category
: designation for -non-career employees, e.g.{'Bz or‘Cl,
although the lafter~has been most frequently translatéd
into Engllsh as "class",
Class -- & pay. level within a grade in & cadre, e.g., Class I
or Class.II-Giam~Su, and also 8 pay level w;thin,a"
_category;designation.fbrlnoﬁ~career.employees,.eaah-

8

rdf-whichihas:tan levels numbenéd’from‘onéJte*ten

v,

T
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' except for Ca.tegorles A (contractuals only) and Dl
~and D2 which do not have pay levels, al though thls
pay le_vel has usually been translated into English
as’ "l's.tep” . |
Step ~— is used only in Acox'mectio_n ﬁth cadre ‘ra.rilié;' and
ref.'-e:rs‘* to a pay level within a class as defined
abo'\f_e '.and'ir;cludes- tﬁo-sé pay'lév'fel's w:i.lﬁhin a ‘c']_.ass
which ére:differentiatéd by periods oflsehiority.
- _'J-.‘a.ble‘.é. Number of Grades and of Glasses in Grades in Each Category
- of Cadres. o

Category Classes in - Classes in Classes in ~  Classes in
' : . First Grade S_econd Grade. Third Grade  Fourth Grade

1. Assistent  Siaple | Primiml  Super
TAEIU8 %0 Ktol0 0T 2teh 1to 3
B - 5 . T FURN
02 S . T

‘1. From a.nalysis of cadre statutes. :
2. -From Circular No. 25 ~ Cir/Cab/ML of 22 June 1953. |

The intervals between selary :Lndex numbers a351gned to the N ‘

. va.r:l_ous classes in ca.dres are as follows.

Gategory 4 (12 classes) L0 for _the first six classes,
50 for‘ the next fJ.Ve, and 60 for the t.op 1nterval. j :

Ca.tegory A Special (13 cla.sses)z uo i'or the first i‘ive N
_ -clagses, 50 for. 'bhe next ssvan,and 60 for ths 'bop '
o ,.J.ntewal - : _ o

‘ucategory B. (seconda.ry School Second Gycle level) 30
4_‘for the i':.rst five elasses . and AO for the, next five,
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Category B (Secondary School First Cycle level): 20 for
the first five classes, and 30 for the next five.

Category C: 10 for the first five classes, and 20 for
the next five.

The instructions for designating the intervals between salary
index numbers assigned to classes in cadres do not take grades
(groups of classes) into consideration. Congegquently, the change
in the number of points between index rumbers does not necessarily
correspond to the hierarchy of grades, e.g., the change in intervals
betwesn salary levels may be between classes in a single grade, o
a change to hisher grade may occur without a change in the interval
between salary levels.

Table 9 shows the schedule of salary index numbers established
by the general st::l’c.ui:e,'26 from which index numbers are assigned to
geach class in accordace with the instructions referred to above,
together with the ranges for Categories A, B and C and sample

intervals according to those instructions..



o

‘Table 9. Schedule of Salary Index Nunbers with Ranges of Categorles
and’ Samples of Intervals.

G L2000 1,000 . 800, 600%  4OO¥ %200
~f L0 o %990 . 790 590 . 390 o k90
1.160 ~  980. %780 580 380 %180
1.170 6 70 S0 FJox - 170
1.160 960 760 560¥ 360 #L60
©1.5 © 950 750 550 350 150
%1140 %9L0  ¥LO0 540 3ho%  ¥LLo
‘1030 . 930 730 530 . 330 . ,¥L30
1,20 - 920 . 720 520% 320 T*lzo
1110+ 910 70 510  310¢. |#I10
1.100 %900 *700 500 €300 ' C*100
KLO% 890 - 690 490 | 290
©1.080 880 680 ©  LBO* - | 280%
1,070 870 670 470 ' 270
1060 . %860 . 660 B 460 260
L.050 . 850 650 |' LSO . 2504
L0407 B0 64O T LO¥ 240 |
1.00 830 - 630 43000 “2sol
1.020  #820 620 AL420 - 2208
1,010 g0 60 40 20

Assignment of ranges of index numbers to categories and corresponding
general sducatlon levels:

Category A - from 420 to 1. 200 Unlver51ty Levsl
Category B <= from 220 to . 600. Secondary School Level
Category G -- from 100 to 300 -Primary School Level
A, B, and C on schedule sbove indicate these ranges..

#* - On schedule above shows the 1ntervals between classes dn: Category
A (12 classes), Category B (Secondary Schéol Second Cyele level)
.and: Ogtegory C cadres. These index numbers: (buf not the: intervals)
- are varlable aecording to the partleular range established for
eaeh cadre. R R : .

5-"}"‘“‘ ‘:_

The standards for the cadre statutes pertaining to the

range and intervals of . salary index numbers are followed qulte

- a L5 . e W

-:"i:closely in principls bu£ not in all detalls._ FGT example'
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setting them,forih varies. lIn somé'instanceé, in Gategony A
. cadrea thére may be fewer classes than prescfibed for a particular
| Vcadfe, but in such cases-there are "steps' or phraéeologj.such as
| telgss onérwithhless thaﬁ three yéars' sefvice“ and "class oné with
‘more than three yearS'.Bérvice“ with saiary index numbers assigned
‘mto each of them so that the total number of pay levels is in
accordance with the statutory prov131ons. Tae reverse of thls is
also true in tham there are some instances in which there are moré
-grades than prescribed. -In such cases thsre.are fewer classes |
in each grade but the tobal number of pay 1evels is in accordance
with atatutory prov1ulons. The basis for ‘using steps,'or.years

of service,: within a class is not knoem since ‘there are no regula

'tions which make amy reference to them.

An analysis of the Balary index ranges and the quallfacation
'requlrements for cadre admmttance, both of which are included in. :
 the extracts of eadre statutes in appendix Ay shows that there is
a lack of confonmity in the index ranges. of sams of th%m with the |
;ﬂ;tﬂnges preseribed for thelr categorles and a lack of oonsistency

.among cadre statutes 88, to salary_indsxlnumbeps_gssmgned to
J p3Tthul&T educational 1eVels. - - | o

With respedt to sdlarv *ndax numbers, in Category B there ‘are
fourﬁagn chre statutes which prescribe salary 1ndex numbers startm
1ng belaw 220 the lowast for +he ca+eqory, and thirteen statutes ‘
uwhlch prescribe indax;numbers as high a8 67Q wherems %he hlghest
i'indax number for thls nategony is ééo, In Oategary G therq a@@ tw§
N

' -
vt

MEE
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cadres statutes which prescribe salary - index numbers above 300
the hlgheet for the category. Whlle all salary index ranges for |
Gategery_A cadres fai; within'those prescrlbed for the eategory,
| nohe, 6f them start below 430 altheugh _420.15 the lowest number for
this category |
- As to’ quallﬂicatlon requlrements, those speelfled in the cadre
etatutes are con31dered as_the minlmum, an’ 1ndiv1dual may have more
than the minimum reqnlremente. Yet the\minlmum requlrements as
:etatediin many cadre statntes range overrtwo or more levels of
;educatien., Furthermnre, twe or more cadre statutes nmy overlap in
speclfylng educatlonal levels but they do not necessarlly have the
: §ame‘salar¥_1ndex numbere fer identical educatlonal_levels. Althought
.:having an educatienal 1evel higher:than the.minimum‘for a cadre may
~ result in an 1ndividual's belng a551gned an 1ndex number higher
:than the lowest for the cadre, there is not necessarlly ‘any equation ‘
of thls 1ndex number to the one assigned to the same educational
j‘level in another cadre.uhnj;_f W _ | : _ |
A speclflc exnmple of the above is found in the senlor clerk
and clerk cadres.. The mlnlmum educatlonal-requlrement for‘the'
clerk cadre. is lcwer than that for the senior clerk cadre but both‘

*spe01fy a Baccalaureate IT as one of the acceptable requlrements

;'[i:for entrance to these cadres. An 1nd1V1dual Wlth a Baccalaureate

5II who passes the exnmination for admittance to the eenior clerk
‘ cadre may be asalgned a. ealary 1ndex number of 320 (the minnmnn _'

o for the c.edre) while an - individual with the same degree who paeses '

va‘ R . '\_'

~ .
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the examination for the clerk cadre may be-* assigned an 1ndex
| number of only 240 yet ‘this is higher than the minimom for the
cadre, which is 220 and the number assigned to an individual having
only the minimum requiremsnts.
Another illustratlon of the lack of con51stency in’ classifylng \
employees according to sducatlonal levsls is described under '
VmExneptional Promotions in the section on Promotions. There it is
‘p01nted out that a member of a cadrs who obtains” ) highsr degree
than the one he had upon becomlng a caresr smployse\may-be promoted
only one class, or in the cass-of”almsmbsf‘of"ﬁnsntSSenger csdrs,d
‘ two classes- jet‘his'néw-aegreé>ﬁigﬂ%”éﬁtisie:ﬁimfto s“mﬁon“niéner
| -Salany 1ndex number if hs wsrs to use it for sntsring caréer service,
.Whlle the nsw dsgrse may slso be ussd for promotlon to a hlgher '
* cadre, the.employse is still permltted a promotlon to only the 1ndex‘

'number next hlgher than the one he held if his forﬁsr cadre.
' Non—Carser E@Q;oyess - Basic $g;griss _i '””fﬁrﬂa'w""'

Non—career employees exnspt for Catsgordes Dl and D2 are hlred
as'substitutss for carser smployees; They hold ﬁhs sams %itles as '
- cadre nmmbers but preflxsd wiﬁh "Oontraotudi" "Daily Worker" or
“Floater"‘ though further rscruitmsnt of personnel under ”Floatsr" |
‘ procedurss for adminiStratlve or tschnical positions has been bannsd, -WF‘.

‘Although the qualiflcaxlon requirsmsnts for thsss non—carser smployess

ﬁ‘ S e ) ;-r,,.l, 7:-‘_’;.‘., o




Gontractuals .

The ba51c statute orlglnally prov1ded that the employment of -
contractuals would be limited to Category A employeoa, but it has
éihce teen‘amonded so that-they are now employed in Cotegory Bl as
well 27 -

There are two types of contractuals - flat -5um and assimi-
'1ated cadre - the type being determlned by the method of payment.,
Flat-sum.contractuals receive a speclflc flat -SuIm of money per :
month as total Salary.. There are no rates established for flat-
sum contractual employees, the amount being whatever is agreed upon
. betweon the contractlng parties.. o .

N The basic statute as orlglnally promulgated prov1ded that an )
assimilated cadre contractual would be pald-only 90% or 85% of
Athe amount pald to a cadre member of equivalent cadre and grade.
The amendmont to the ba31c st&tute referred to just above provides
that an a351mllated cadre member shall now recelve lOO% of the
amount, paid to & cadre member of equlvalent cadre and grade, less _'
6% which is the amount of deductlon from a oadre member's basin B
.salary for the pen31on fund This proV1Sion is to preolude | |
-contractuals from receiving more pay than their cadre member _
'counterparts, the 6% doduction for the pension fund not belng
"con81dered as regular pay in Vietnam., o

’ Woﬂwrs?"_ﬁ

Daily workers in Catqgories Bl. through 02 have &, separate_

salary schedule for basic pgy._ Each category is oonaidered as a

ﬂ;.

P
-
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grade and has 10 classes. The gradesraré correlated with educa-
tional levels, the sams-édﬁdational requiréments befﬁéﬂapplicable

as those for career employees, but the rates of pay are substan-

" tlally lower._

Daily workerS'in Category D1 are regular laborers and ‘are
paid a monthly rate of basic‘péy at rates varying acc¢rding to

' geographié 1ocation. There is a single rate for South Vietnam-and

1

in Central Vietnam there are varying rates according t6 1ocat10n.‘ |

" The rates in.Central Vietnam are further broken down for children

under 18 years of age, for‘womsn, ‘and for men. Although there is

Fl

no légal ban against hiring children under 8 yEarl of age, present"

policy is not to do so.

- The dlassifications for daily workers are inoluded in

Appendix J, Cla351flcations for Daily Workers, ‘and the schedule of

rates of pay are shown in Table NQ. lO, Scheduls of Salarles and
Wagészfdr'bailyﬂhﬁrkers'and Fldéteré.' L
‘Eloaters : . o

lee DL daily workers, floaters have separate rates dependlng
upon geographic location, there being separate scales of pay for .

South Vietnam gnd for Central_Vietnam. In Gentral_Vietnam>the _ |

rates;vany~a£édrdiﬁg to thé‘ldéafion-and,'among‘@Eiidren under.lS'_i

. R

years of age,’ women and men."hs _
~ In reality, the basic rate of pay is: the same for rgguiar

} labbrﬁra (Dl) and non~regular iaborers (D2) the only‘élfference ,

is that ﬁhe formmr are pamd on ‘8 monthly (BO-day) basis whereas
c' FA. B - . r

-

T
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the latter are paid on a daily basis for the number of days
actually worked.

Agents are paid a monthly salary, and some allowances (at
special rates). They also receive some monetary rewards for
meritorious achievements, Floater and agent pay scales are included
in Table 10, Schedule of Salaries and Wages for Daily Workers and
Floaters.

Although there is a third type of floater personnel discussed
under Non-Career Employment {Daily Workers) in the section on Types
of Employment and Status who were hired through the expediency of
D2 recruiting procedures to perform work as assimilated daily
workers, the largest number of which are teachers, further. recruit-
ment under this type of employment has been banned. 3Since no more
sach empleoyees are being hired, and since steps are under way for
integrating them into regular daily worker status, no discussion of

their pay rates is included here.
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Tgble 10, OSchedule of Salaries and Wages for Daily Workers and Floaters.,

28

Daily Workers in Categories Bl through 02 -- Basic Salaries Per Month

Category or Grade
__Glasses BL B2 B3 cL 02
1 1,7004 1L,400§ 1,200 1,000 9008
2 1,850% 1,520. . -1,300. 1,080, - 960.
3 2,000. 1,640. 1',400: 1,160. 1,020,
4 2,150. 1,760, 1,500,  1,240. 1,080.
5 2,300, 1,880. 1,600  1,320.  1,140.
6 2,500. 2,020. . 1,720, 1,420, 1,220,
7 2,700, 2,160, 7_1,8&0.' 1,520. 1,300,
8 2,900. 2,300, 1,9%0. 1,620, 1,380,
9 3,200 2,440, - 2,080. - 1,720, * . - 1,460,
10- | 3,300, 2,200. 1,820, 1,540,

2,580.

Daily Workérs in Category D1 and Floaters, D2

Dl

D2

South Vietnan??

1,417$50 per month

47,25 per day
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o Floatw (Continued)

Daily Workers in Category D1 and Floaters, D2

Central Vietnam "

il

Schedule of Salaries and Wages for Dally Workers and L

Ghier of Provincial Group, 4 stapsg eaoh

" 'Men ' Woten _ dren
- DL D2 DL - D2 b1 D2
- Province Per Per ' Per Per- Per Per
or City Month Day i Month Day Month Day
Quang Tri | 1,175500 | L7500 |* 940300 | 37H60 | 750§00 | 28p20
Thua. Thian | 1,295.00 | 51.80 | 1,036.00 | 4l.4k | 777.00 | 31.08
Da Nang 1,242.50 | 49,70 | 994.00| 39.76 | 745.50 | 29.e2
Quang Nem | 1,175.00 | 47.00 |  940.00 | 37.60 | 705.00 | 28.20
Quang Ngal | 1,000.00 | 40.00 | 800,00 | 32.00 | 600.00 | 24.00
'Binh Dinh | 1,000.00 | 40.00 |  800.00 | 32.00 | 600.00 | 24.00
Phu Yen | 1,000.00 | 40.00 | 800.00 | 32.00 | 630.00 | 24,00
Knanh Hoa | 1,125.00 | -45.00 | " 900, oo | 36;002'.'675 00 | 27.00
Ninh Thuen | 1,100,00 | 44,00 | 880, 00| 35,20 | 660. oo; . 26.40
: Do . . oo C
Binh Thuan }1,050.00 ' 42,00 840,00‘; 33.60 | 630 oo 25.20
- Civie Action Agents L
‘Base Salary | B
= Group Menber T 2,000
- Ghieﬁ Q@ Group o . . ' g,QQq :
" - Chief of Distrlct Group or Specmllzed Agent o 2500 |
~ Chief of Provincial Group or ) e
Chief oi‘ Agency Sec‘bion 35200
‘. Pa;y Inorease - (basis for 1n(;mase not stated) |
. — Group Member or Chle‘f‘_;ozf Group, b steps, ea,oh; 100
- e Ch:.ef of Distrn.ct Group or ' I -
| 200
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Wcrk~Connected Allowances and Other P%E Sugplements —— Career and
N on~-Career _ . ‘

Tnelvded here sre 284types oflpay supplements divided into two
groups  called regﬁlar allcwences ancspey'suﬁelements.' They are‘provided
because of eome condition of work, special qualification or speciai _
ability. The regular allowances, of which there'are.l5 types, are‘all
prov1ded ab regularxy recurrent intervels while pay supplements 13 |
.types, 1nclude allowances bonuses, and other types of payments which
are paid only on the ba31e of partlcular occurrences. . The list
_represents all wcrk—ccnnected supplements which ‘research to date has

uncovered,.but as there is no complete compendlum of pertinent statutes“
' there may be others‘which are nct‘includedﬂhere. o | -

egglar Allowences‘-

Eech of these allowences is pald or prOVided monthly (except
unlform maintenance allowence) on the basis of the conditions
'spe01f1ed regardless of the type cf employee, and in addition to
"any other type of allowance listed unless otherwiee stated,
Becauee of the nature of these, al lowances s most but not all of |

' then are mutually excluelve. Appendix D. contains a ccmplete llet-
ingﬁe£~these &1lcwances together.with-the-ratee,therefor.
| 'Beggesentatlon and travel ellowenc  t}:ﬁ&k a | -
i Thms allowance ie paid mpnthly to emplbyees filling

" specified h;}.gh-level centra.l and fieid adzninistretive ncmiti 'ms-;""j-




Functional gilowance

This ellowanpe-is a.flaﬁfsum amouﬂt paid.at varying ratee
to employees,in_specifiedrsupeﬁwisormypositiopswfrem,&he Chief
. of Bureauaieﬁel up,.exeeet‘foreemployees WHQQPeeeiVe“repreEen-
‘tation and travel allowance discussed gbove. . An egency's
. organi ée’@i@ﬂa}; statute must spe c;fy ‘ :hh;eﬁ»_ the ineumbent is
entitled to this sllowance bofore it.-can be paid -and most
- 8gencles have so \._sp':e_eif ied . .This allowance. -is_-_;ren-cwﬂulative,
' ix0,, if an employes holds. two positions both of which entitle -
,him'to_functionai allewances;whe recei#ee'enly-the one with
the highef rate. For rates 59€ . Appandlx Dy, Schedule 2. |

.Re sponsibility agl,lxemnce

-This allowance 15 pamd toqemployeee who: gre. reepon51ble
-ffer glther; ¢he.handl;ng-oﬁ funde -or. warshouse. m@ter;als.
T_he.r-e are tirg etmpes. wof ‘I’?ﬁRQﬁ?E@m]ﬁ’%ﬁe{%l%w?%;s::’ﬁh_%fl st
being a flat-sum paid monthly, and the second aAﬁeneentage of
the funds or value of materlaie handledghw?his allowance is
L n.qn*?wmletme 3 i@y 5 Only ore, t:m?esm&b{amﬂ?eiez to an employee.
;-The.Genefel Direcﬁqyuo@ the;TreaS%ry ie~eﬁ%ihledﬂto~receive
both reepdnslblmty alkgwance and fqn@t;qnql allowanee which 15 

not true of other employeee. ﬁEQreratee{ﬁeegﬁppemdymaD,

SchedularB,r

p A VR N
5

they are reSpon51ble §0rfmakr$% ,ji %c;a%ﬁﬁ
H AN ey t

1, ges. Appendix D, Schedule h...\’
\. : : ‘
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Hazardous duty allowance

This allowance is psid to employees in certain positions

performing functions whith may endanger their lives-or be

'prejud'ié-iaﬁ. to their Health. In general, this allowance is

U padd to poliéé-f-”-and"-&iecuritypersohnel‘,. ‘firemsn, lsboratory

--'ahai“mOI%uaz'y: eimpl'oyeeé:.‘ For rgtes see Appendix Dj Schedule 5.,

oo il raiian giflowance

' This allowande is paid to employees in librariss and

‘archives "'Hol%ﬁng-fslie‘cifiéd dﬂ.‘ﬁl_oinas’i i1 Ldbrdry seince. For

rates -ges Appendix D, Sche‘du'le 6.

Tribal ‘language ‘allowance

‘This allowance is usually refsrred. to &8 a bonus; it is

‘pald monthly to Vietnamese Montagnard employess who spesk the

‘Vietﬁambse”ihhéﬁﬁgé‘and*%8~Vietnaﬁééé‘hoﬁlMGntagnard~employees

who 'speak the trlbal languages.: “For rates *'seé ‘Appendix D,

En Lish Lk

“'This: allowance is also usually - referred tdhq,s % bonus 3

it e '-~-af-iflat-swn nonthly ‘-‘amwnt-,-«-’paidi 6 'daily’ workers in

‘.71 '»‘A v '

VioTL

: G-&ﬁég@w;‘Bl-; B2 and B3 '-";tira:‘-'xslaﬁor pogitions only. i, Fér rates

r"sé'é-’ﬁp}'ﬁﬁﬁdiwD,“.-Schedﬁle__;8;-“*: R > Lo

Bicycle &l allowance o : L HRnun

_ This allowanca -3 s.mi"la,t sum pa:n.d ﬁﬁmthly il mé*ssengers 7
who uée thei‘r ‘péf'sdné.l bicﬁ“cles :f:‘of' oi“i‘lclal buémess For
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_Teachlng allowance (overtime teachlng)

: There are vanylng rates of. allowances pald monthly to
government employees or private . persons teachlng on an over-
- time basis in universities on either an hourly, semester or

full—year basis and for government professors, teachersland
orivate persons teeching on aﬁ overtime basis in secondary
_sohools,‘depending'uoon-their educational qua;ifioations, the
sub ject matter taught; and the'level at whieh they teach.
For rates see Appendix D, Schedule 10. .

- Food'allowanee

This allowance;'at verying-fetesé is-peid-on a ‘daily basis
' to officers and Seaman on-boerd.shios-ahd boats‘of the.. ‘
Depertment of Public Workds and - the Directorate General of
V‘Customs during the perioda of time in Wthh they are: aboard
ship. For rates g0e Appendix D, Schedule 11.1

'Unlform malntenance allowance

Thls ie 8 flat —gum. allowanoe pald once a year to members
. of the prefectural, municipal and provinclal police forces for
:;;;the malntenance of unifomms._ For rates see-Appendlx D,
ZSchedule;l2,‘ B |
1fferen§iﬂl gllowanoe
ThlS ie a special amount pald monthly to employees in

. mllltary reserve status who are called to actiya’du&y, to
'-career employaee in. meserve treinlng statue,*am@ employees

who have been recruitedkﬂﬂem gbroad. in erda% be:effset the

L . . . ) "‘(\'\_ :
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difference between_their_fdrmer and their present pay.
There is no schedule of rates, the amount being dependent
~upon the employee's present pgy in relation to the amount of
his pay in h:ls previous status,” (This allowance is included
as Séhedule 13 in Appendix D in order to make ihat appendix

complete.)

- Allowances in_ kind
Allowances in kind, Varyiﬁg from one of the fqllo’wing' to
all of them are provided, depéndingpopohvthecpbsitdion. ofi-the
employee: housing, furnishings, utilities, 'servants and cérs.
For schedule of allowances in kind, see Appendlx D, Schedule 14.

' Allowances for dlplomatic personnel

Except for. the addlt:.on of an overseas allowance , all
allowances for diplomatic personnel are counterparts of
allowances pa.id to civil servaﬁts in Vietnam, For rates see.
Appendix D, Schedule 15. |

Special Sgpplement,s

The following types ;Jf compensabion are paid on the basis of
_ SO_me _ogcﬁrrence ré.lated to .t.,he. work of an em‘ployee. “Such 0§¢urrance.
may be recurrent but not with any degree of regularity. App.en.dix‘
E contains a cofﬁplete l—:lét_ing of. these pay :’sﬁpplements toget.he'r
‘with rates whe~r<§_' avat labls: | |
Per diem | .. ‘ _ L
' The‘re_ are mryinéf rates of per-_diém' for employees
according to their ,s-alary"status- and their family s’tatus , 1l.e,

'
oyt

LW
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single or married, who must leave theéir place of residence
in.the course Of'duty‘£or‘mofe'thah'éeven-hours_at a time.
For rates see Appendix E, Schedule 1.

' Special per diem

" There are special per diem rates fpr secretaries of state,
. directors and deputy directors of §abine£s, and chiefs and
deﬁutY'chiéfs of cabinet whoileaﬁé.their‘pladé of residence for
more than s¢ven houfs; and for cabinet'secreﬂaries or private -
~ secretaries, diréctors of chiefs of services'accémpanying the
ébove-ﬁentidnedjofficials. ‘For rates see Aﬁpendix £, Schedule
‘ , : o

‘Overseas per dlem

There ave - separate rates of par dlem for Category A and
'{ Category¢B¢mnd'® employeesxmhaigO‘on'mQSSionSWGWFPSeaS with an
augmentation for partiaipation in interﬁatlonal negotlatlons.

For rates see Appendlx'E Schedule 3.

Ghange of r651dence g&lowance _;;.;@;L‘f; R ‘;
Thera §r® Vanyiﬁg r&t@s ‘of aLIOWances for employeeq in
Categorles A and B and Category G acacrding to their status;
i.e,, 51ngle marrled or-married With-chiidren, who-in the
course of ° duty must move permanently frmm ope ‘town to. another;. |
These aIIGWances include 8, flxed-ameunt and. an_gdd;ﬁgonal amount‘

=__for extendaqﬂtranap@gbatmon costs. _For ratesaséayﬁppendix,E,

\ S@h@dule ]‘I‘Q (h] .; .‘ ‘;:'»'_..;j'.. E{'A-i-;v R . , gr:é’"_ﬁ-:"‘ﬂ: '
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" Appointment or resettlement bonus

This is s bne-time, flat-rate-bomms peid to Vietnamese
students or worké'rs abroad ' who retumn to work for the govern-
ment ﬁndef' special co.ntra,ct iﬁ order to méet ﬁhe expenses .of
resgttling in ’Vietnam.. The amount, varles accord:.ng to the

status of the indivu.dual i.e., singlo s married, or marrled

e ’_With-childrén:.e For rates see Appendix E, :Schedule 5.

: Examinat:.on allowance

There are varying ratés on m per test basis for examiners

who give bacca_laureaté and secondary first cycle examinations,

For rates see Appendix E, Schedule. 6.

' Storiogr%phe r allowsnce

There are flat-sum rates of allowa.nces for government,

employées or private persons who are specially assigned to

" stenographic duty in national or intemational.*oonﬂorences.

- AppendixE Soh@dule 8. 3

"‘_e's_pecially at -nﬂ.gh’o For ra.tes ‘866 Appendi:é ;

. For rates see Appendd.x E, Sohodule 7.

Land survey allowgnoes o

‘I’here is a special trave'l allowance for cadastrall

-'employleefa and L} flat-sum allowenoe paid!r*om the bas:.s of a

smcified amowlt *to;f‘ survey Work oompﬂro‘mdz For rates ses
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Lgewards | e e . O I UL B
‘civi - For agente ohly, rewards inithe form:of citations or
.. citations and bouuses. are made on the Basis of meritorious .

nm5achievemgpp§, :EQrquhgdule“of,reward&,_seé Appendix E,

; Schegule 10.

Téfmiggggonﬂgggowande;mt.J‘;-‘J
| This allovance is psid o carer and non-career enployees
Whosewﬁerviceﬁ are;ﬁarmipatgddﬁgr rgasonseéf;illahealth,
.j11r9duppipn-ip«f9nce,gpr oldaageﬁ(includingmcareermempioyees who
‘reach.ratirémgnt;age,withput'having-met all the condibions for
 .pens1on beneflts) basedﬁop the;length of service=1n the gOVPrnul%
ﬁ‘mentau For rates, see Appendix £, Schedule 11. - |

' Death-inmservice compensation

. The legal he;rs of an employee who dies &s g result of

o 1 The 1egal,9eir§,0£,@a“§mpl@yee Whg: dies as a vesult. of

3 iy 'SQ{ne é?mraordinam,@ct‘ 40 the gourse Qf-'duty;’"‘:a."g.'.’ rigking
:pig-%%ge;£9r gthhsrgpqn§9QrU§P;i@¢th@Anapigﬂﬁ$fin@@T@S$i
receive,a flat-sun amount. , Bon.rete. ses,APRendix By

'cm)

. Behedule. Lo i s o Tl s el

Logwl Goll ol SRR

Non—Wnrk-Qgggacted Alloﬂgﬂggﬁ

B !;f T \J:\\".‘_--~}1:’;‘-‘.:5‘£:':.‘ ST e AR

Al emplqyaes receivg reglopqéd@ost b Mivmng allowances: amdffamlly
| allc’_"{ﬁw&%«ﬁ«?ﬁ&@-ﬂ?ﬁ@ﬁ%@%@lﬁ@%@-«l%%\-iergp&say@)e@sr-whe R

PN
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former, and flat-sum contractuals who receive neither of thesde allowances.
The salary for.a flat-sum contractual is understood to be his total
salary, and hence he receives no allowmsnces., The wages for Category Dl
and D2 emplayess are considered local wages determined on the basis of
the local cost of living since they were determined by the regional
governors before the regional gﬁvemments were. sbolisted.’

Regional Cost of Living' Alldwanece

The basis for this allowance is in paragraph (b) of Article

29 of the gemeral statute which states that "It shall be granted

- under the same conditioms, in the form of an inerease applied to
base saglaries and to family allowances, follewing the varigtions

of cost of living in the different regions of the territory of

Vietnan',

While the regional cost of living allowance consists of a
graduated scale of flat-sum amounts for employees a,écor\ding to
their status -- dingle, married and married with children (up to
a maximm of five) -- and’ ascerding tb their type and geographic
location of employmsnt, 1t actuslly has two elements. The first
element provides a supplement to the employee himself based on the
cost of living:in the area in which he works; and the second provides
an increase -to famlly allowances on th; samé basis.

The first element might well be considered a work-connccted
allawance, but since it is lumped together with the-increase te
family allowanees which constitutes the larder amounts of ‘these

‘allewansss it is treated as & non-work-confisétad alloWiice here,
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Of significance about this allowance is that it is paid in all
regions in Vietnam even though the minimum basic salary is established
at 120% of the mininum living wage. The minimun livinz wage and
the cost of living figures are not the same. Before the abolition
of the regional governments (and the partition of Vietnam), each
of them determined cost of living figures for its region. The
national government tock an average of the cost of living figures
for all regions and usges that average as the minimum living wage.
Thig minimum living wage figure is the one used to determine the
multiplier., It dé%s not represent the minimuws living wage in any
particular region. Also of note, the Saigon region has the lowest
¢ost of living allowance but it is now reported to be the highest

cost of living area.
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Table 11, Schedule of Bates for Regional Cost-of -Living Allowances.

For Career Employee 532

‘ . - U - = S A - £ 2k "
Nam and Tuy-Hoa Nam and Tuirndoa.
Soith and South
' Contral North | Gontral North
g Vigﬁﬁ | of Tuy-Hoa ‘Viotnah | of Tuy-Hoa
Single 1 1,200 1,600VN$ BOOVN$ | 1,000VN$
Married 1,550 2,070 959’ 1,230
Married and 1 child 1,900 2, 51;0" 1.,10") 1,460
larried and 2 children | 2,250 3,010 ]‘.’,359 1,690
Marricd and 3 children | 2,600 3,480 ) 1,1,00 . _(1,9‘20
Married and 4 children | 2,930 3,950 ! 1,550 2,150
Married and 5 children o &
and over 3,300 4,420 1 1,700 2,380
For Non-Carear E‘.u_lplci‘,rees33

Category A and Bl assimilated cadre contractuals: 100% of the rates

for career employees.

Daily workers of Categories Bl, B2, B3, Cl and C2: 75 % of the

rates for career embloyees.

Family Allowance

misfé.llowance is based on pa.rfagraph (¢) of Article 29 of
the gene ra_'l.l statute which provﬁ.dea that "elvil servanta who are
heads of families shall be entitled, on the basis of the first
legal wife and dependent children, t.A_o family a.].‘l.dwances whose

amount shall be established by = separate decree'.
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This allowance is paid goawa;hl types of employees amp’;mf—
swr contractuals and -agents at varying rates 'aecording.to the type

of -employee.

Tompomm v
Bable 12. Schedule of Ratc«ss fnr F’amily Allowanc.es.

Eo

t{:ﬁﬁ 3& - ’
For Cﬂer Emglomea , .
. . Poeosmoep s o TR Pihasd - -

IG.I, catemisias, ‘
SRS = , o wBaabeg s
- First. legal uzfe 3504
h - Each dependent chi}.d (no limit.} | 2508V
For Non-Career Emgloyae&Bﬁ | A
Wt :--4,.? AELF BT CLowmaE e y

iaai‘nllat.ed catire contractuals of Categaries A and El:
- Same rates as for career employees.
Daily workers of Categories B1l, B2, B3, C1 and C2:
”., ?5% of th/a rates for career employees.
Daily workiers of Cabegnry 91 and Floaters D2: ' |
- 15% of i‘heir haszlc salari&s far wives. SRS sl "%:WMA

-~ 64 of their basic salaries f‘or each of thelr flrst fa.ve

damdent. children.
~ 3% of their basic 8alaries for aach depemiem child st.&rt:,ng

from the sixth,

1/ Enmployees of Category Bl are recmitad ag contractuals uhen they
are hired for Senior Clerk (Tham Su) posz,ticsns or for equivalent

positions, -




Classified Positions sad Funehional Salaries '
As indicated earlier, there are some classifisd positions in the

Government, but from the standpoint of compensation thawtia;ﬁttle that
is significant about t‘heﬁ. When the Inspectorate of ’Adminiﬁtrative and
Financial Affairs was established, a schefiule of paai‘b:ima wss set up,
each with an index number from the m@l&r salary msi;x“aéﬁedﬁle.ﬂ
Standards for the recruitment of the inspectmswem inqluded but since
a cadre was orgeniged for the inspect.ara 80 mcmitad, fcr pay purposes,
they are treated the sate as cther cadre members,

The second category of classified positions ia;(;};zﬁes those in the
Technical Studies unit at the Presidency. As for %?hi}nspectora‘ba of
Administrative and ﬁf‘inm‘cial Affaire, a sehedgle’of msi;biﬁns with
salary index fumbers and g.'.a}ificstim ﬁhmdards was astablished. The
employees £illing these positions:are paid on the same basis as aw
cadre employees. However, there are no provisions for promctions (pay
increases) for these emloyees., 1

A third .category of positions consista of 8 schedule of eﬁst;mg
high level organizational positions to which salaxy :Lnﬁex nunbers were
assigned. These poaiti-:ms cannot be consldared claaﬁified except in the
sense that t&e schedule wes prepared according to the hier-a.rchical order
of the positions in the organizstion and that saldry index rumbers wers
aseigmed‘aceordmgly. The reasor;s for establishing such a schedule ware
that (1) included in these positions m many which are usually ‘fille&
with political appointees and (2) the difficulty at that time in finding

sufficiently well qualified career employees for those positions which
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would ordinarily be filled by such personngl, It was. necessary, . thare-
fore, to ﬁmscribe rates of pay for nun-career employees, such rates
being called functional salaries (not to be confused with functional
ﬁllmnces) The decree presembing these functional salaries provides

that career employees filling any of these positions sha.ll receive the

higher of t,be functional salary or his own personal rank salary,
conditﬁ.onﬁzef compensation are the same as for other employees. For
functional éalary index numbers, see Appendix F. A4lso included in this
appendix are the salariés assiéimed by decree té deputy secretaries of
state up through the President.

Comparison of Career and Non-Career Employees! Salaries

3

There is no basis for comparing the salaries of career and flat-
sum wnt.ractua:l employees. The flat-sum contractual being an employee
with outstanding or special skills which warrants special consideration
outside of the les*ha,blished salary $truwctum, his salary is n_oi'feexpecbed
;c«e be the same as for a caresr emp};eyee. The salaries of assimilated
cadre contractuals are identical with those of comparable grade and class
cadre members, less 6% which is equivalent to the amount deducted frqn‘
career cmplovees' salaries for eontri:bution(s to the pension fund. This
ié in effect a lower rate of pay since the amount deducted from a
career employee's salary and placed in the penﬁiop fund is actually s
part of his salary. Another way of looking at s.t is that t;i:‘ze assimj.latea
cadre contractual receiwes 16% less than the cadra membér since the
Government adds 108 to the &% contridbuted by the carser employee as
its contribution to the pension fund, all of which eventually reverts
to the employee as: compensstion in the form of a pénsion, P
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The rates of pay for daily workers are lower than the rates for
cadre members, whereas the qualification mﬁuirenfﬁnts and work expected
of them are the same for both types of eﬁﬁ’loyees. It is nqbed, hmv&r,*
that the entrance examinutior is less diffiouwlt for non“career than for
carcer employees, Whicﬁ'ia gi\}en as the basls for the difference in
salary. A comparison of the rates for these two types of employees at
comparable grades with the same igialifigatibna and th;e same number of
years of experience is shown in Table 13
Table 13. Gompariaon of Salaries for Career and Kon-camar Employees

at the Clerk Lewel.
I. QCaresr
1. Data

Position: . . Glerk:

Employee clasaii‘icat&m assignable to _
the position (Thu-ky ¢adm s St.h pay level): Clerk, Class 1

Salary index number: 300

Qualification requirements: Junior High School
' diploms, entrance
examination, 8
years of experience

Family status: - Married with 3
children

2, Computation :
Base salary: 500 x 12.24 ‘3,5?3 OQ$VN

Family allowance: )
3506 (wife) + 250% x 3 (children) : 1,100 OO$VN

Cost-of ~1iving ailmsnoa
1,200% (employee) + 3506 (wife) +

350‘511 x 3 (children) 2,600, 0GHVN

Total compensation: V 7,372.005UN"

% Subject to a 6% deduction for the pension fund.
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Table 13. Comparison of Salaries for Career md Kon-Career Emploﬁeﬂ

.at the Clerk Level. (contifed) .
II. Nop-Career
1. Data
Position:
Employee classificatxon assignable to
the position (Baily Worker Thu=ky,
Category B2, 5th pay lewel):

. Qualification requirements:

-Family status:

2. Computation

Base Asal&ry:
Family allowance.
262650 (wife) + 187850 x 3 (ehﬂdrsn)

Cost -of -living allowani¢e
900§ (employee) + 262$§0 (wife) +
262%50 x 3 (ehildren) - . -

Total compensation:

Clerk

Daily worker . @ -

Olerk, Bl, Step
2 Coot

Junior High School
diploma, examinag-
tion, & years of
experience

Mrrried with 3
children

1,880, 00$VN

‘aﬁim”ﬂ KRN

=

NS )

4,655.W

No dimct comparison can be made betmn gsalaries for floaters

and for carger employees since RO carecer smployeea are smployed at tms

level. Hmver, it is noted tbat. ’the rates for floaters are related

hierarchically to those for daily wdr!qe%rsf (sc that they are appx*oximately

— P

in the same relativa position vis-a-vis career employee salary rates

as are those fer ém.ly workers. It should alsc; ge pointed out that

laborers arc’ cons:.derad the same as laborera in pmvat.e enterpmses

and their wages are detemmd accomngly.
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Pay_Policy e ‘ - ’ '
There is no publisi;ad stsmnt. of po;:i.é;“ én compensation. It is
only by analysis of the statutes and presant practices that it. is .
possible to draw conclusions as to pay policies.
Article 14 of the Constitution of the Republic of Vieinam reads
as follows: ‘ ..

Everyone has the right and the duty. te work. Pay shall
be equal for equal work,

IGveryonae who works shall be ent.it.led'to an equitaeble

remuneration guarantezing to him and to his family an
existence consistent with his human dignity."

The foregoing discussion of the compensation system clearly indicates
that it is not !m accord with the provisions of theﬂgr;ai%u?}qn quoted
above, The general statute and all baaic‘ statutes per'talmng to compen-
sation for civii servants in ?ietlmm predate the Constitution and have
not been revised to conform to it.

The general statute, as has been stated above, proﬁ&ies the basic
policies for all civil service personnel sxi;z&inistraﬂaﬁ. Perstzpaiededph
of Article 29 states in part: "Compensstion due to civil servants shall
include: a basic salary, a regional cost of living allowance, a family

allowance." _

In pm%mxs sect.iuns it haa been pointed out that nll cadres are
classified in hierarchical order to acccrding t.c edu::ational levela'
that each cadre has a hj.erard'niaal ereier of grades and c.lasses ; and
that a single scale of index__ numbera is used for all grades and classes
in 811 cadres as a means of computing cadm menbers' basic salaries.

X

Article 29 also provides that the salary of an employme at the lowest
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psy lavel, .e., &t the lowest index mumber, "mstbe met lesa then o
120 of the minimum living wage reprosenting the sum stadetly necessary
to permit the civil servant to live in -goritions cosmonly; -considerved
as nopmal.”

" ~An analysis of these factors upon which salarles.ape determined
imdicates that there is no intent fo relate bmafc salaviea to work: ([
performed nor to establish hierarchical salary rates in ralatﬂ.m& R TR
levels of difﬁax-}.«ty»md responsibility of work. There are only two
consideprations in establishing basic salaries, which are: that the lowest
in the hieparchy must be 20%:greater than the minimm living wage, and
that the hierarchy must be developed on the basis of educational levels.
There is no irdication as to the interpretation to be placed upon ~=°
Tconditions commonly considered as normail', i.e., whether‘t.bis is meant
to-be "normal" for -snother individual with the. same émcatimﬁmm'ﬁ
a8 would séem to be the most.logical interpretation, or feferravesags:
Vistnamese citizen or some ofher oriteria.

Viewed in terms of the provisions.of the general atatﬂte! pertain-
ing to compensation, there are two significant aspects to the pay
system -in effect &b present: IFirst, the aml:i.cation of the regional
cost of living allowance (for waristions in the cost of living in each
of the regions, aeceording to:the general statute) in all regions when '
the base salary has been establiched at 120% of the minimum living wage

(for the lowest-dalary) which was determined by averaging-the ot

af- livings figures from all regions. :Second, the basic salary of the

employee is intended to be at a level for-supporting himself only, sinoce

]
R
8
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family allowmces are provided, beginning with the wife and including
children. OUn the thee& that generally pay systems purport to provide
an sppropriate gtandard- of Tiving for gn dnployee and hl# fanily, as
provided in Vietnam famiiy supplements .mig;ht be considered as a part of
regular pay. However, regardless of the: kntent, the pwm of family
allowances cannot help but have a soclo-stonomio effeot and at the same
time greatly distort @ policy of equal -pap :for equal work.

The reasons for estéblishing the musercus work-connected allowances
emumerated above is not known., It has been said informally that their
purpose is to compeneate for the differences in duties and reéponsibi—-
lities among civil serwants of the same grade and clase. . Possibly they
-may also stem from the fact that a younger civii ”ﬁsm in the lower
levels with sewsral ohildren may receive as maeh take-hame pay as a
high ranking civil servant whose children have growr bbyoid the depen-
dency age unless he hag some other types of allowatices. In any event,
in the lower categories, a civil servant with as few a» three children
may receive more money in allowances than he does in basic pay. This
is illustrated in ¥able 13 which shows sample salary caleulations.

While the gereral statute impliss a pay pollty baséd primarily on
educaticné.l ievels, in ;ﬁpual pm%j.ea this policy has been: hindified
to provide some equalization of pay for sgual work, though susk equali-
wation is as yet far from complete. The poedant pay system ia,“then
a hybrid between a pay system based m:mmmal qualifications and
a pay system based on equal pay for eqmiwm



RECRUITMENT

Career Enmlnyees

The qualif:.cation regquirements fer career employment. with the

government. fall :mto two categories: those prescribed byv the gensral

ERP

statute for a1l cadre members and the s;)ec:i_fic ones greacribed m the

cadre statutes themselves. For admission to a cadre undsr emptimal

conditions, see Exceptional ?romot,iona in the section ofi Promotions.

-~ Artiecle 22 of the genera.‘l statute requ;.ms that an individual, in

order to ba eligible for appomt.ment :imte a cadre must establlah‘

(l) ‘i‘hat. he is of ?J.et‘.nmeae na‘i::i.ona}.:a,t.y, or that he has had such

(2)

(3)

nationality for at least 5 years with an axoeprtn.on for

g) f"“ 1;?‘?“50 £y :

na‘t.ur’alizad French and the children of naturalized French of

Viﬁtnamw origin,

e < ET vy

'Ihat he enjoys his full civil righta and that i’w is of good

A B3
REET AR S0 I B

character.

.

That he is at leaat 18 years old and not over 3{). 'Ihe
maximum age of entry may be increased up to 5 years for
candidates having a diplmlqi‘ higher education and by a -
mm of 10 years for cand:idates who have prior service
ﬁich may be credited for retirement purposes., Maximum age
restrictions have been lifted for currenjhly employed non-~
career employces, but they dc; =no’c. ‘becon’mh geligible for penéicgm
benefits unless they meet the pension rrte:quiremrkts as to

numnber of years of service.
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(4} That he is, recognized: as physically qualified for the propesed
employment’ in cmnforﬁity with régulations in effect and not
afflicted with pulmonary tubertulosis or thaiifﬁé” is complately
cured of it snd iwecogniz-ed‘t; ba so cured by a commission of
medieal expez;ts; ‘. '

(5) That he meets the conditions as to diplomas or capacity
required by the specific statute of the cadre into which he
desires to be admitted. -

Capacity as used herein refers to having completed certain prescribed
years or courses of study but not having obta.‘imd a specific diploma.
This status may be because the individual did not take or failed in the
examination for the diploma or it may also be beca&zé& z&;z diplors is
given after completion of -s:',erhain units of study. For example, there
are two parts of study leading to a Baccalaureate II and = Btu;ient may
be credited with "capacity" after either the first or second part but
he deoes not receive either the Baccalaureate I or le nnt,i}. he has taken
and passed the examination therefor. For all prae;t,ical purposes, capa-—
city corresponds to successful completion of years of 's\budy in azsystem
which gives e¢redit on a quarterly or semester basis, é, transcript of
credits amounting to the same thing as a certificate of capacity.

The instmctions peﬁ;aining to the crganimﬁ.;mﬁ of cadres emphasize
that cadre staéﬁtes muét include any az;eci'ai éiigibﬁity‘ requirements
as to sex, nationality, or special rights or du%;ieé; The general
statute says there should be no disgriminatisﬁ as Ite sex, but certain

fields may be feserved for men only, such as water and forest and customs,
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or for women,:policswomen; mddwives and nurses, OBJJ%%}IW”&W ‘
may become cadre mz:bgra. ’?ﬁe'chniammwx"ebher natémes my}be -
employed on a contractual basis. Special rights and duties may incluge.
special -leave or other regulations or the wearing of wiforms or :insignia.
~Im the area of special qualificstden requirements,.al] cadre statutes
pmﬁhribe the educntiahél’req;zimmnta, or, in same cages, seceptable .
substitutes. Most of them slso specify th;at cadre' neibers ﬁh saptadn.
lowey cadres at specified levels anid/or with a specific number of years
of service quglify for "t.a}:ing the entry examination.

Non~tareer employeas may apply for admittance o a cadre by general
examination if: they meet the quelification requirements. In such
instances they are given points toward the final examination :sqore fon.
years of service with the government. Frequently, general examinations
are closed to all excépt non~capeer employeess . . ... L salvay s

Cadre members are recruited from bogh:oubside -and -irnwd

service. . Active regruilment from-outside.the service is pupsusd-ghrough
the hedla of newaﬁapeﬁ, radic, and bulletin beard notiess. Unlses .
spg.cifiaaliy vaﬁéed in the cadre atstaie that uertaifx gli.plqmga qualify
an individgal for cadre membership without }miné; to take an entry
examination, as sometimes happens. ip the .cases of university diplamas,
all applicante must take a competitive entry examination.

Entry examinglions are of two types -- a general examimation for
candidates from.outside the Government and non-carcer parsgompel.and a |
‘special or "proféssionsl" for members of lower cadres, The meneral -
‘exafiination is an essay-type examination -sitd may consist of several
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mrts, each lasting two or thres hours. Si:ecial‘or Uprofessiconal ¥
examinations are practical application éggminations or, in other words,
specifically on work subjects. ‘

The Directorate Gems¥al of Civil Serwice recruits the personnel
for administrative cadres. The various &spartments, upon the approval
of the Directorate ﬁenera).. of Civil Sérvibe, recruit the personnel for
the technical cadres. #All appbjn‘bmnts to cadres are m&& by official
arrets in accordance with the ldnes of authority explained in the sedtion
on Administrative Organization.

Non-Career Employeas

The basic statute for nonwcareer employees containg no provisions
as to qualification requirements except for those as to educational
levels and/dr @%pe Fiencs: * The éduostdpnsl lavela for the various cate-
goriss of non~career employcaes are summarized in ‘i‘ﬁla#ﬂ»in the section
on Distribution of Catégofies and Bmployees.

In actual practice the sams gereral qualification reqiiremsnts as
outlined above for caresr cfipluyees are obssrved for n{m-—gaﬁaér employees,
eXcapt that there are no sge restrictions, and nen-Vietnamese citizens
may be cmployed.

All ron-ésrecl amployees #;wst take competitive efsbry emaﬁms
except for contractuals whq may be employed ah tﬁém!a of ‘a higher
education diploma or mcegnized skills or-ibiiitiea and for non-regular
laborers and lower levei agente for whom nb axaminations are required,
The Directorate General Of. Civil Service gives examinations and r@inh&ins

rosters of imdividuals eligible for appointment as daily workers, except
for laborers, as needed by the sgencies.
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T e oy )
A model caf a eontract fom uwd for e:;;ploy::.ng ctmtractua}.s fur

shcwn 1n A;)pendz.x G, Daily worke rs am emplayed on a recmitmnt «order

'?1“;‘

(arrete) Floaters are hired "on ticket“ which means a daily hire #lip,

excep?; agents and agsimilated daﬂy wesrkers who are himd by "deeision®,

A5

m emplcymnt of ccsntractua.}.ﬂ and dally woricera must be approved

.__u*

by the Directorates Gemeral of Civil Semce a.nd Badget and Femign Lﬁ RS

I ) &

ané the Hatlonal ﬁomittee on Contractual and Dail,y Waxkers‘ Recrultment.
Cmtmtual parsannel are recyiaitdad for only me year at a tims,
except 'i’echm.cal Studies peracnnel who are himd ,for ‘bwo years, but their
wntmcts may be renewed or mnegatmted (renrecrulment) Daily workers.
are r\eem:t.teci for indefinite pezie)ds. If a contractual or _da:ily m

2 b i .?,“
.- sts

is given a grade higher than h:as present one, as rii.stinguishe&
¢lass promotion, be must be re-mcmlted. A rewrecnli‘bmnt nnzst have
the same approvals as those required for gn initial recmi’bmni:.

Agenca.es need no 5uta:i.de appmval for the mamimnt of

(including agent) parsarmel abher* than the mgu}.ar visa of tha migation

Gontrol for the expenditure of funds for such persome‘.{.

Veterans

WMzad military men are glven ;fixjst priority in all perseonnel
:o:*e—:crw.xi*ibxnen‘i;.3 7 This does not mean t:ﬁﬂ ‘veterans are recruited to the
exclusion of other applicants, but when qualifications are equal veterans
are given first priority. Veterans may be exempt from academic ‘degree
requiremsnts if wounded while in service or mentioned for meritorious
deedS.Ba |
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Some of the lower level cadres are open to veterans onkfi St
cadre statutes :I.ndieat.e specific preferemces %o be givan *f‘dikl‘shs in
recruitment and specified exsmptions from ‘the qua}iﬁcatim requirements,

Years of military service may be usedAfdrv extending ’tiiﬁ saximm age
limit for ca,dre entrance, for fulfilling pmbatienary per'ﬁ:od requirements,
and for meating seniority requiremants for pmota.o;}‘ lﬁ.litary service
-used for fulfilling pmhatimry period requirmnts is llmited to a
miximum of one year, but Mning periods of suah' seﬁ:ice may be used
for meeting seniortty remimnts i’or promotion up to t}w amount of one
year in any one promotion period. The appointmnt arrete oi‘ the cadre
member concerned must incluée a st,atemnt of the nmbar of years of
military service which may be credlted for such purposes.

The following types of ailita.lv service may be crediﬁed for the
purpases mentioned in the ;mragraph ahove.

Draft service.

Mobilization {of those in reserve status).

Feriod of retention because of military requirements.

Voluntary service up to & maximm of two yés.rs if the period of

draft service has not been served; if it has been served, (prior)

vcluntafg ‘service may nbt. be credited for thesé fm.t;ioses‘
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JOB ASSIGHNMENTS

Career Employees

Eieept for the few positions specifically established by statute,
there aré no standards for guidance in the assignment of personnel other
than thosé found in cedre statutes.

: The organization statute for each agency designates positions at’ "
the head of each unit of the agency and cadre statutes designate the '
grade \an‘d‘c;-l;ass of a cadre member who may be assigned to each such
position.

In general, the structure of the various agencies of the government
follows a fairly consistent pattern. The most common line structure of
a department consistsir of dire-cterates general, directorates, services,
bureaus and sections. In addition, staff offices such as cabinsts and/or
secretariats general are found at the d&pa.ﬁméﬁtal and directorate |
general levels, However, there are no existing Standards for determining
the structure, and therefore, there is riot necessarily any correlation
between the weigﬁt of duties and res'pansibilities of tﬁe' chief of & unit
in one agency as:i;! those of the chief of a unit with the same title in
another agency. Furthemmore, not infreqiently "indepdndant! units are
found outside of the hierarchical order listed above, e.g. a direatoraté
at the departmental lesvel or a service or bureau at the directorate
general level. The above explanation is not meant to imply that the
various units of an agency should necessarily be entitled accord:inglto
rthia""i?eig}*xt of the duties ami'‘r’ea{siitm*lai‘i}:iJi,:'L‘l:d;é'sz of the chief of the unit,

but to illugstrate the differences which may exist among the true levels
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of positions with the same titles to which a particular radk of employee
may be assigned. For example, the administrator {(Giam-Su) cadre statute
‘specifies that a titularized assistant adminietrator, class .III may be
assigned as a chief of buma:u but no distinction is made betwesn two
such positions with varying degrees of duties and respongibllitias nor
between bureaus undsr 'fsar;rtcba and those under directorates and direc-
torates general.

In the absence of spegific standards, the following general guides
have been disseminated to allKaéenciﬁs to be foll;idd :in*’ the assignment
39

of parsonnel to positions:
1. High ranking personnel should be assigned to supervisory
 positions.
2. Consideration should be given to. adi;cmtienal level in order to
assure adequate general knowledge and ability to understand the
Job.
3, Consideration should t;e given to an employes's special abilities
and occupational expeirience.
L. Consideration should be given to the personality of the
employee bgc&lse it has great influence upon work and public
relationships.
Technical cadre statutes also provide that their cadre members may
be assigred to supervisory positions, and in such cases there is no
correlation of their cadre ranks with those of administrative cadre

ranks, except through the bfoad clasgification of cadres into categories
by sducational lewvels,
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Kon-Career Employees L o

Even the meager gu:’zdés for the #sisimnt of caﬁm persanhel are
lacking in the case of non-career personnel. Only t;y extension of the
guides for career pefsonnel to non-caréer persomnel, 3%0 serve as
substitutes for them, aree there any guides for their assignments. The
value of such guides is diminished by the fact té'm:b,;l except .-for contrac~
tuals, who are frequently technical employees, most of the nm;-ca’ré%%
- employeen aré below the sipervisory level. |

Career and Non-Career Employees

Iﬁ‘priraciple, department heads have a eonéi?igrgble amount of
latitude in the assignment of personnel to jobs. However, all important
assigrments are subject to épproval by thé Presidency which frequently’
disapproves proposed assigmments., To what extent this is due to the

lack of specific standards for job assignments is not known.
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PROBATION o

Except in a few speclal cases, every gam'ar empiuygo;;appointed to
hic first government position must complete a probatianary period. The
Probaticnary period may be followed by a practical professional examina-
tion if the specifiec cadre statute so pmvid&s H cumptl,‘y, only two 80
provide (Notaries and Customs Inspectors).. 'cmer‘e@mes advancing
to a higher cadre by means of a professiopnal examination are excused
from undergoing a second probationary pel':i.sat'.i«w N .

dccording to the géneral statute the duration of the grbbatjcnary
Period shall be at least two years but not more than three years. No
cadre statute has specified more ﬁhaﬂ two years for its m-gbgtimry
period, but thie provision has b@en- izxterpretad that sac¢h agency may
determine the length of the period, w-ithin the limits prescribed, in
each individusl case,

Service as a contractual or daily worker or in the military service
(see subsection on Veterans in the ssction on Recrultment) prior to
admittance to a cadre may be credited against a probationary period up
to the amount of one year,

Non-carger employees with previous service who have ﬁaﬁi interrup-
tions in such service may still receive -cmdit toward tim probation?.ry
period if such interraptions have not axcesded three months in two years
or six months in three years or nine months in more than three years of

previous service. OSuch previous service must have besen in the same type

of work as that of his present posi'bioé.w
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The probationary period is consiggred as & training and trial
period and any civil servant who fails tc; show sufficient general
aptitude, or whose service is judged tebe defective, of who is recognized

to be phys;waily nnt;ua}.ifieé to perform his duties by a commission of

g Trpa
ni.ﬂ.sa.,'

ﬁdical e@erha may be ae;&mted at any time dur&.r:g ‘the probatmnary
psricsé after am.ce Ly the Administrative Comilasion’ tor Persomnel. *
Sewaticn or tit};lar'izatim in the cadre is chligatory within thied '
m&sfai&aﬁng the expiratmn of the third j year of the probationary -
perio&. )«ny employee semng h;:.s probationary per:.od who is separated
for any ca;uae éther than for disc:.plinary méasiures is entitled to a
tamnauun allowance equal to one half month“s tatal .compensation for

each six months of service.

Non~-career employees do not serve probationary periods.
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" STPULARTZATION

'I‘itularizatmn is the pemnnel action of graats.ng pemmnf,

’statua to a cadre mtmr, uaually at the cmp}.etimz of a pmbatmnary

poriod, though in a few instances pmbatiaﬁax? periods are not mquired.

41

It is granted by the appmin‘ti:g,mthomtyj on' t.he recmndation of the
mtemst.ed chief of sgzrviee, mcl for Category A and B cadm -members
it is a,ccamplished only after advice from the mm.tstrative Camssmn’
lfor Personncl. ‘ Titularigation gra.nted after tha sewing of a proba- 7

> ﬁio;m‘ Period includss advancement to the next higher pay step,hl .

Titularigation sppiies to cadre members only.
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o " EMPLOYEE EVALUATION

Career-Employees

The onLy prov1aions in the general statute concerning employee
rating are in connectlon with the maintenance of service records.
Article 15 of that statute prescrlbes that'

TAn administrative booklet shall be issued to each civil
servant, in which shall be inscribed, in chronological
* order, all changes occurring in his admlnistratlve status,
his family status, and, if applicable, with regard to
(his) obligatlons for military service."” :

ThlS'artlcle has never been fully 1mplemented;-the'employees have
never been provided with admlnlstratlve booklets, In lieu thereof the
data mentioned above is malntalned on a civil servant card in the

personnel offlce, thlS belng con51dered 8 more practlcal method because

L3

it would be more difficult to assure that employee admlnistratlve booklets
are kept up to date and because of the greater possiblllty of loss
thereof in the hands of the employees and the consequent work involved
in issuing duplicntes. Initlally the card is sent to the employee to

flll out and then kept up to date by the personnel offlce._

.I

Article 40 requlres that each c1v11 servant must bring hlS service
'record up to date each year on that whlch concerns 1nformatlon about his.
- admlnlstrative and famlly situation. It also states"

"A general evaluation of his menner of serving and his
professional velue shall be entered'din gaid record by
“his immediate superv1sor as well as. by the 1nterested K
«¢hief of service,- - - o

"Speeificalky, 4n thet which concerns. functionaries. of
Gategory A, the efficiency rating made by the chiefs of
servicesmust be submitted for review by the-interested -
Ministers or regional Governors who shall add, ir appropriate,
therr'personal evaluationsﬂ
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|

In:actual.practice,.civil servants are rated in thé lést calendar
quarter'of aach ﬁear. At_the beginning of_thg quarter ;n.arrete is
prémulgated which prescribes the rating procedures, and Pérfdrmance

‘Rating Férms are distributed to all empioyeég-which'are tb'te completed
and turned in by thé end of October, 4 samplé of the Performance Rating
Form is included in Appetdix H. The employee completes and certifies
the first portion of the form as to his administrative and family status
(in order that his service record tay be broughtrﬁp to date}. Then his |
supervisor completes the next'pértion of the form, ratiné.the empldyee
on his abilities and pxofessional values and submits tﬁe'form to his
superﬁisor for his domments and recbmm@ndations, from whom it goes to
the secretary of state. Ltcc_ording to the general statute, if the
embltyee has.fﬁlfiiled senigrity reQuirémentt for promotion; he must be
proposed therefor or his supervisor must giVe hié reasbns for non-
proposal. | _

Supporting documents must be attached to the rating form if an |
employee is entltled to (1) substitution of.‘ milita.ry service for seniority
purposes, aﬂﬁ'(z) increased senlerlty for service in a hazardous duty
area or for a certificate frcm the Natlonal Instltute of Admlnlstratlon
or other dlploma, or if there are other extenuatlng 01rcumstancea.

Non-Career Emplqyees :"

The procedures for evaluating the performance of non-cwreer

employees are substantially the same as those for career employtes,
“except that Category D2 employees are not rated. Howevwr, a form

entitled Promotien Recommendatisﬁ Farm for NOn-Caresr Employees, a 

-‘i_ W, ‘\ oW
e #
.
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. gk '
sample of which is included in Appendix I, is used in ldeu.of the
Performance Rating Form. It is less extensive than the erformance
Rating Form; as its title indicates, it 'is primarily a fomm for
‘Tecdamending promotims rether than for-cbtaining a fm q:mluati@ af
the employee's abilities and performance. Sgee next seotion on Pramotions
for further details on the-Promotion Racsomné&t&omr?m;;

.
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- PROMOTIONS

In the Vietnemese‘civil'eervice eyetem,lﬁnere.ie-no'dietinction
- betwesn a pay incresse and a promotionj an# advancement on tha scale of
_selary"index numbers 1s called 8 pronotion. _ | B |
. The regulations governing promotions prOVlde that'
A promotion ie giVen at the option of the epp01nt1ng euthority. ‘
No employee may be promoted unless he has eerved at least two
l_ yegre dn his preeent class, except in cases of subetltution of
military service or inoreszsed seniority. The substitutionlof mili~
tery service is explained under the heedlng of Veterane in the section
~on Reeruitment. Clvil eervente on dnty 1n uneenitary or dangeroue |
' ereee accrue increased seniority at the ‘rate of time and one-half
for such duty. Aveas considered as uneanltery_or'dengeroue'are,
_preecribed by Preeidential arrete. Also, ciril eervante who &Cquire-
deix certificatee for completion of night echoel coursee (four
required e.nd two el-e*ct:uve) a.t- the Ne.‘c.ional -Institute o:f' Adminietlra---‘ '
tion are given increased seniority equal to one year.ggr. |
No employee may be promoted unless he hee been recommended for‘
promotion;';ﬂl ' .
' No employee of & giVen claee may be called upon to make- &
' recommendation‘regerding-the promotion of“enother employeerin &
hiera.rchically euperior cleee nor be deeig-lated a8 & member of the

' Administrative commiesiem for Personnel when he ie in cempetition f;:_:

., -ﬂ
o, o o L s

'with colleaguee in hid own claes.
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J-The name of‘a-éandidate-recommended.for promqtionamust be
inscribed on'a-promotion:regiater prebared'by the qgggérneg:gdminis-
~trative Comnission for Persbnnéi. o IR

No emplOyee-may'be enfered upon the prqmotidn register:@xpept_
to the next‘highef'ecﬁelon,'i.e., the-hext higher class or step
~according £93the'terminology~usedrin his.particulaf.c&dre statute.
(Hoﬁever,‘two-éubsggpent stéiutes bﬁovide for promotions under excep-
tionallcircumsﬁances-&ﬂd are diséusséd belpw undergthe.hgading Excep-
tional Promotions,)

Gandidates for promotioﬁ éhall be entered upo@ tha:régister‘in
order of merit; and in case Qf eéual;mefitmbyAsenidrity.:_Promoﬁions
take place in this order axcept when dlSClplinary action requlres

_ deletion of an. employee from the reglster, or delay of promotlon.
; =Employee rebings. ame dlscusged Ln the sectnen Qn Employee Evaluation.'
Promotlon reglsters must be promulga&ed by arretes the.. 15th of
December of each year at the latest, to tak@.effect the first of
lJanuary of tha follow1ng year. They shall cease, to be valld at the = -
-end of the year for whi@h thpyiame prepared.j,_;,,&g ;.QL.”: B
Notwithstandlng the; above Rrovisi@ns, if an.‘employee has racexved
no' a@.\ﬁﬁ«tﬁl@%@ﬂt for .-four:;; y@&r.@' Simethe «ci_ate\--o-f his la.st_ Prome:c.m‘qn--. and.
hés.suffﬁhed-mo.discipliné¢yﬂpug¢ahmeht‘ hi$.name shall be ihacribedl
. at the top Qf the promotionrmqg%ster'fbr the followlng P T
. - Bach year 3 Pregldentlal qi;pu;ar prescribes the procedures for.

g%ich may be

prmnotad. The percentages may vary from year to year but over the past _
Vi i S I RS e .

(i) ?.a‘

3T“severa& yaars they have been about 60% of the eligible amployees in
o Category A dadres and 66% of those in Category B &nd . cadres. _.“

making promotlons and the peroentages of gadre manberg
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In actual practice, the full allowable percentages of cadre members
which are: max:nmm.percentages, are not always promoted reportedly
because 9f lack of funds 1p thg departments; pramotions-aga‘not made‘on
tﬁe'firsﬁ‘of the year and the pay increases are effective.only from the
“déte'of the documeﬁt of‘promdtion, bﬁt‘the promotion is retroactive to
the first of the'yearrfof seﬁioritY‘purposes;‘and promotions are not
w&&lwgysfmadeﬁ%eéihﬁihg frbﬁ the top of the promotien registers, even
~‘when employées who have had no advancement for four years are at.the top

!

of the reglsters,

:'NonAGaréer-EmgloyeeS o
o In7general;-promotion fequirements and procedﬁrés are substantiallj
the same for non—career amployees as-for career employees, except for
Category D1 and D2 employees.- . |
There are'nO'promotion procedures fof flat-sum contractual personnél
since eny change in salary or rating is the subject of:re-négetiation
. bf bhe“coﬁtractf"Aasimil@tedfchd@w%oﬁtrﬁétuél“pepsbnnei'must-ﬁave thfée
yéars! Bénibfify'in>éradé~anda@pﬁbpos&lf&riprbmoﬂion before becoming
eligibl@ for promotion.hhirDaily workers, exéept thosé in Category D1,
“must have two years' seniority in class and the propossls of their
Supef&iSOrs*befﬁﬁé?bécoming eligible fdfﬂa;dﬁeﬁéiwsé promoticn,45‘
' ﬁii'Promeﬁioﬁﬁﬁﬁgqﬁméndaxion.FermSzfﬁfJNéﬁﬁadfeer Empioyéédj*ﬁlso

discussed in pm%bﬁe -'~‘sé¢ﬁéw‘%n-mmpioyeé *E&fﬁa&ﬁﬁfﬁi‘on, é.rewﬁubiﬁ':ﬁ‘ﬁﬂéd to

the Di?ectorate General 6f @i%il Sérvice whichfin turh submlté %hem to

Y SR ~w943m
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only ai‘téi_f:_visa by the Secrétary of -S:t.aite a{:"the.' Presidency or the
Director General of Civil Service. The promotion of a non-caresr
emplo;}feé from one grade to a higher grs,de' as distinguished ffom‘ a.'oiéss
promotion is handled as a rie;recrui.f,mﬁt and must be processed. ‘through
-~ the same formglities as for tﬁe original recrﬁitmer}t of ani‘employee;
Category D1 daily workers are granted a J_’:‘ifty ‘piagter monthly |
increass in pay for Veve‘rs.r,two years of ‘seriior‘ity..hé
- There are no proviéi'bn's for profmotions for 'floatérs,' Cgtégory-bz R
- gince théy_ are actually temporary workers paid on an hourly basis.
‘Agenté do receirve Ipay -Aincr.eé‘ses 5. 88 indicated in Table 10, Schedule of
' Salaries and Wages for Daily Workers and Floaters 3 bu'b the bases for '

1

grantn.ng them are not prescr:l.bed
Exc_egt;‘.gna.l- Pmmot:i-.ons A

| 'A“se‘palr‘ate s*1:49,1:1:.’06’{+7 b_r“esscribes"th.aﬁ" ekemption may be’ granted £ rom -
the regular provisions governing “ﬁrorﬁoﬁion_s’ for 'S'ﬁécial':'pf-'omofibhé '.from"_
grade to grade or Ifr;om cadre to ..cadre‘ "for civil.‘se.rvant's whose achiéve~
ments have been especlally béneflcial. to the natio_h and the Vietnam;nesé :

. ﬁeopi_e."r The statute ?aléq.--;ﬁfrgjridefé “.that“. exéﬁpti.ons from the 'usﬁall

| requd‘;:r‘enme'n_ts_ for -adlniss,i§n- tm @ nationalcadre may be granted to a non-
ca‘reer émployeé- 651' private ;'p‘ez:r‘sfm"r;wﬁhfsﬁch achievements to his"c.r'éiﬁi't:‘.“]"

An exceptional.. px!qmotion or admd.ssion must be in or to & ca@re "Whﬂ.ch

i substantislly relatod to tha naturb of the achievement ¢ ¢Hy
dua,ll! - The’ Presidtant is rdspoma!.ble for dec:_ding the “eﬂ.é‘%%fication in _

_ gra.de or the admiﬁsj.on to. tha cad:c'e on the basis: oﬂ ﬂh‘*é '%ni.ori‘ty, if

ePp lice’ble’ the a‘b?-lltieﬂ* and ﬁh@* ‘achisvements™ of _aﬁh‘éfﬁﬁtﬁividual coﬁceiﬂni_ﬁ
'and on thb wvioe °f the Conmittee on Exceptiomal Pi‘omb'bions. L
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Promotlons are. not frequently glven on the basis of this statute.
It is. not’ used as. a basis for- rewarding employaes with records of out~-
stand;ng perfqrmance_og,bhelr jobs,

Another'recent statute also provides for‘promotions on a basis
Tother than the provisions of the general statute.hs This statute is.
LudeSigned as an incentivé.éor members of administrative cadres to improve
themselves by obtaininé higher educational degrees. It parﬁially over-

comes the previons disincentive which resulted from prohibiting any

empldyee from being promoted'except to the salény index number next

above his present one after a prescribed period of seniority regardless
of his qualifiqatibns. It does not, however, provide for a-feclassifim
dation'of the erployee commenquréte with the degree he 6btéin$'in ’
accordance with the standards prescribed in either the genefal statute
or the specifiC-cadre statutes. |

This statute prescrlbes that an employee of an adminiStratlve cadre
who obtalns a specified higher degree: than he’ previously held may be
glven 8, onewclass.promotiOn,rexcept for'messengers who may be given a
two—class-prqﬁ@tion. rlf also provides fur promotion ﬁo a higher cadre
6n §he basis' of such degrees but onlyrﬁo-the salary index number next
above the.one for his ¢lass in'his former cadre. Hence, the employse is
,not reclassified acoording to hlS new educamional level but he is given
a one~step pay increasegtexcapt in'the case of mesaengers WhO“arS glven
a two—step‘iﬁcrease.. In fact, being a cadre msmber works to His dis-
| advantage as eompared with e individual who is outside of- the civil

aerv;ee,_ For-example, a member.of & cadre of kawer~rank than-that of '



e -

‘the senior clark cadre who ;equm‘é%ﬁ isi_(;ence’ in Law may be promoted to
that cadpre (a Category B cadre), xet;é&q‘mmual ontside of theveivil
service who has a Licence in Law has the qualifications for taking fv@
cadre entrance. examinetion for the admimjstrator cadpe; in Category A.
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ngulatldns governing the transfers of personnel ame'not very
Epecific, 86 that this section is limlted to some generalities. “In
principle,_frequent‘transfers>of personnel are to9berdlscouragéd in'
bpder to encourage greater spécializatibn pf.employees_ih_tﬁeir work,-'

) This policy bprtaining,to transfers aﬁong departmehts, presumed tb‘ﬁe .
T more or less pe rmanent iﬁ nature, should not be‘confused with the policy
__of rotatibn of personnel ﬁhrough varipusrjobS'within a parficular field

of workffor_ﬁrainiﬁg purposes. : | |

If o departmént hés urgent need fdr theiservices of a particular

speciallst, a request is submitted to the Directorate Ganeral of Civ1l .
Service together_with the neasqns for,the request, The transfer of such
an employee must have the approvél of that égehcy as well‘as of the two
departments concerned.h9 Furthef, the intra-departmental trénsfer of
femployees of the rank of chief of bureau and above must hgve. the approval'
.of the civil service agency.5  The statutea governing the transfers of
) personnel 1ndicate 8 hlgh dsgree of autonomy on the part of department
:heaQQ,zbut 1nformal 1nformab10n'1ndlcates the greater degree of contrql
by-fhe-§i§il éérﬁice%agency outlined hefe.-

If a departmﬁnt has & Surplus of personnﬁlinsueh personnel are. .5; _5_7

transfexred to the. Dirmc%orabe General of Givi_'Sarviqe for_reaasignmﬁnt.ﬁ
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the departmental nature of technidai™tadre personnel, snd the policy
of hiring non-career employees for sp‘ar_%jgiq positicns (‘QJ;" assignments).
There are proviglons for detached service statug for cadre membaygs

as discussed in the aection‘on-‘l‘ypes of E@_loymnt and Status.
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LEAVES

Unattacheci status and military leave covered in the section on.
Types of Employment and Status are called types of status in the genera.l
statute but are forms of 1eave
“Annual Leave | |
* Career Employess
| "'Caféér'émpl.oyees on active duty, with the exception of teachers

whdihaVé 30 aays or more of school vacation, are entitled to 30 days
of paid leave per completad calendar year of service, Periodé of
sick leave are includsd in I.i:erlods of completed service, Authorlzed
short perlods of laa.ve granted an employee during tha year are
'deducted from the- ma‘xjmm amount- of- annual leave Leave accrued
for one year of completed serv:l.ce may not bhe carried over to the
succeeding year except by special written a.uthor:.zation of the

‘proper author'j.tlas.5l N cT

%gstra.tive lesve is :Ln efi‘ect o form of. a.nnua,l leave, A
career employee Who has complet.ad six Years of uninterrupted
sarvics a.nd who ha.s not used more than three months of annual or -
oonvale‘scent lea.ve is entitled to administrative leave of Slx monthsm'_._
with full’ be,se pay and full allowances fex- family members but not.

to any ot.her nllowances. Full allowanaaa foa:- farn:.ly members ha.ve

been interpreted to :anlude the regional o@at of llving’

for the civil servant and h:l.s family membm‘s as woll 'a

&ll@wances P 2




Nonngreer‘Employeee

Non-career contractual and daily worker'employeee'ere entitled

to 15 days of leave- w1th pay for each year of completed Servloe.

" As in the case of career mnployees, short perlods of guthorized

oick

leave taken_during the year are deducted from the maximum,amount_of.
annual 1eave. However, to meet the needs of operatlone; heads of
agencies at their‘dlscretion may . shorten the maxinumlperioo of
leave to lesa than 15 daje.A:In at least one agency only-eeven days
of annnal leave for each six months of eervice is granted.53.
‘Non-career employees are not entltled to administrative leaves,

there are no provismons for annual leave for fleater personnel.

Leave —— 1ncluding Convalescent and Duty—connected Slck Leaves

”Gareer Emelozee

R B P .

Career employees @re'grented eick leave for duly verified

illnesses in accordance m.th the recomendations of the adminlstra.—

tlon s doctor. As to the length of allowable 31ck leave, Artlcle

: 68 of the general statute says.

i, of the melady.t - o i

'”The duration of ienve ghal ) correspond to 'the period
-which shall bé judged" to'be neceseery for the treatment

-This artlcle also says.

"Cenvalescent leave. or. extenSione of such leaves’ ehall -
be granted by periods of onme to three months, renewu B
able. by "decision! of:the Minister or regional ﬂ’a*'
governor as the case may be, on the ba51s of expert
meddcad gdvice, " o _ o ‘h-wwA e

-:;mGareer empleyeeBAgrantedveemveleseentlleave'ﬁrE’eﬁtﬁtled—to full

'fwﬁhaee eelary for the firet three months and ee eme-hélf base S

- t,\
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salary for the following six months. Article 69 of the general
statute -adds. that:

"Throughout'theif loave they shall-ret&in=thsitotal -
of their family allowances." :

As in the case of administrative leave, this provision has been
interprsted to include full regional cost of living allowances for
gelf and family during the first three months but only one-half of
I +
Smhm@mﬁcwtdlwmguhmme@ﬂthﬁmmmgﬁx
months. However, full family allowances are paid for the full
| period S | o
| Article 69 also provides P
"At the axpiration of the ninth month of convales- .
cent legve, if the- funottonamy is. Mnabls to peturm |
to duty he shall a1ther be ‘placed on lsave without
- pay (epecial status) or, if he 1s recognized to be .
~botally incapable of serving by an expert medical
commission, separated-fon reassons of health or
. permitted to retire in accordance with a recommen-
« dation of.the Administrative Commission for o Lo
tPorsonnel. L”

"In no case msy the total of sick 1savs and conva-
»  lescent leavs exceed ' orie yaar." ' . N :

There are two exceptions to the time lhmitatmons specified
just ab0vs. The first exeeptlon 13 of a naturs whmsh is usually
rsferred to-as on-duty injury or illness bum‘ﬁnuthe general statute

it 1s treatsd ss an extension ‘of convalesosnt lsavo with a m0difi-if-'

cation of the prowisions for compsnsaiion:

_T%icle 70 of5the
genoral statute provides ‘that the one-ysazw_ifﬁa . gl
- be exiended to two ysars Uin all cases: of &njury whiiu

duty, or of ssnious endsmio;or epidemie illness to"

@A : |
-W”: '
- N




functionarylwas exposed by .the requirements of.ddty,”_providing
that c fovmal’certification cf the origin of such injuronr illness
was specifically included in the medlcal certlflcate issued to the
employee. This artlcle also prov1des that in thcse £ages the civil
servant shall receive full pay and‘shall be entitled to relnbursew
ment for the medical fees and costs directly attributable to the
illness or accldent At the expiratlon of the second year, the
01v1l servant ghall be terminated, placed in speclal status, or
retired. ‘ _ L

'__UFull pey" as used in this instance means basic salary plus
~all alloﬁances, except thct=thcﬂc'éllowanccs_which are directly
attributable to the employee?s positioﬁ‘are paid to-hiélreplacementl
_1f there 1s one durlng his absence from work, - |

. The second exneption to the time limitatlon on,, convalescent
' leave is contained in Artlcle 71 which provides that a c1v1l ‘
servant "affllcted W1th tubercu1051s, leprosy, mental 1llness or
‘cancer shall, by 1aw, be placed on leave of long duration by periods
| of six months," which arc;rancwablep Thc;civil,servant shall
.recelvc the tctal base salary f¢?.& pericd of up to filve years‘and
shalllbe_entitled'to.thcctctcl cf family allowances. Each period .
of 1cng;term léave is grcntéd.cnly upcn the advice of an-eXpert
medical commisslon whlch muat exnmine the Clvil servant befcre each X

; renawal of leaVe.' If at the sxplratlon of hls long tsrm leave (a
t_’hmaximum of five years) he is unable to return to duty, he shall be

:fplaced elther on leave. without pay or on. the, advicc of the expert

Hmadigal commisaion be permitted to retlre.‘_,V
L .
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; Eemale pivil-servantskaég ent;ﬁied £o maternity-leave_of twq
‘ monﬁhs at full salary. | H | |
Doctors, nurseé? and hospital;attendanﬁé assigned:ﬁg'fédiélo;
“:‘gicai or“fadium therapy duty are entitled to a BOfday'leavé_for
éaéh sixwmohth pefiod of-serviéé; which is~governed by.an arﬁeté
~of the Secretary ofState for Public Health.
,'vachpﬁmﬁmeés | |

 Non-caresr employees are entitled to thé:shme,%ype“of'Siék‘

"leavéjbenefiﬁs but at;reduced,rateé,f ﬂﬂnqn¥career empioyee‘iS'
ontitléd to full pay while he remains in a hospltal, If he ié
unsble to return to duty, when he leavem the hospital, he may use
aocumulated annual leave &nd in addition“may'be granted conva- |
_lescent leame for up to 30 dayw. For tha first 15 days of conva~- |
‘lescent leawe he is entitled to full pay and for the followlng 15
days he ie entitled to one-half of his full pay. If a ncn-cdreer
wemployee"s illhaas o% injuﬂ? isfpéﬁﬁifiqﬁ By a mEdichl expert |
_ﬁeValuation commiﬁtee as being the result “of his services, ‘he 13

'_ en@i&led to one and cne-half months' leave with: one-half of his
wa:L %pa:y. | |
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Career Emplgyees

A civil serva.nrb found gullty of not camrylng out his responsibilities
a.nd obl:f.gatlons (;mcluded in: the -portion - on Responsﬁ.bil:.ties Rights and
Obllgatlons in the section.on Types of Employment a.nd- ‘St&'tursv)wls-‘-wb«ject
to one. of ithe. f ollowing digeiplingry measures... .. |

8. Reprimand: - -0 SR TE I T I S |

.. -'by . Recorded censure, B TR PLIN T SRR o RS
. ‘c. P Trmls’fg»r\ ,"T',E_ Y oo o . ) o L ; it : U""--f:"

d. Delay.;of prémotimrf.ov«one ;‘or..u‘,wo.‘.yms,, iriv:oll-.ving.:mhe'xréf’ AR
pertlnent removal from the . promotion register.
g..,;“.Demomon oﬂ one.or two classes. g
f_-; ;;Tempora,ry susp@mlon Witfh@ut paavf f@n fcrhrqe tq sixumonths.
g. . Dlsmissal w;u.thout los,s, of p@nsd.cm yrigbﬁsxf z;e.~;‘;r;..--.,f=-.s b
..B. Dismissal with _J.oss;__ of pension rights.
| Arti¢lﬁ 4o, ozE'l the genenal: statute provides that--repriménd and -
censure sha.ll be, ﬂlﬂppﬁﬁd o ;@ha ,&hiﬁﬁ‘ aegﬂvd.q._e whera f'the employee
_works and that the other py;a:a]emm;‘maﬂ,ﬂ;gbgfﬂmpm@ad 'byr tha appointing -

amt?xori‘c.;yj Jpen the x;ecommndamon szij« jbfhaa Ohiﬁi of service .and: the a,dhé& a

of the dlsciplinaxy commttee. ey .

(RT3 f)’ m[

Sacceeding arﬁicms ‘pregeribe’ *t.he‘“aéristitution of: the Dlscﬂ.piihary
_ Comma.ttee ( seg” A’&‘vﬁ.sory Bod:.es undé'r‘“ ldminlstrative Organizb.ﬁi%ﬁ)“, ’the -

emplo‘yee's rtl.ghty“éﬁ‘d appeals aﬂﬁ"fﬁunishmnt procedures, ﬁfmnarﬁed
b 10%”», ‘,f,_r_‘.,'\: 5:'; ‘a o }'f‘ 7 (1(,;‘{ - s .‘\ 5t &“‘ "H-‘ ‘ ) !

. W s EY ."' o T i T I IR |
etE ST T I YR e
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~ No disclpminary action may be. taken agalnst the employee without
hlS having had prior rev1ew of his record and an opportunlty to Ppresent

“ his written statement as to the charges against him- except . that failure

-n;to avail himself of this opportunlty does hot pre@lude aétion by the

' Pisciplinary: Cbmmittee. Both the- employee and the: ¢ommitﬁee have- the
rlght to call witnesses}. the employee THEY 'be: gssisted by defenSe counsel,
. elther a 1awyer or & colleague @f the same ‘¢adre.’: The- Disclplinary o
Committee_may order an investigation if it considers théb“itwhés'ndt'
been given sufficient information fér.appropriabéﬁédﬁﬁoﬁtﬁ‘Tﬁebcommittee
shoulé{éive ité‘opinion.within‘one'month if'possiblé, except shat if an
investigatien isférderedrthéVperiod;is*extended to'three'mdhfhé..‘“-

- In cases of suits: bei‘oré ‘eriminal” couri&s, bﬁe"?resildent of the |
Discipllnary Gommittee, after obbainiﬁg the a?reement of! the concérned
secretary=offstabe,»may-decida whether or not the committes should_
pronounce its opinién heioreﬂth§~coﬁrt renderS‘its'judgmbnt;“i“ G
| If sn suthority h-avin-gf:i’dﬁifs'?siiéﬂmﬁﬁ%y‘- pscwwas% jé*?ﬁgfféfﬁy mébe
_severe ‘thatt. that WQCOMN%hdhd %ya%he Bﬁs&&plfﬁhﬁ& Coﬁmittee, £he employee:
': is authorized to flle an appeal w&thin she'tionth from the date’ of the
- notioaofithe dmsciplinary decision, to the Presidency.| Howsver, pHa e

pa?QMd.si@nE dor vnot' ‘prevenm; 15h9¥ amw_aﬂg@ ﬂ@p@ﬂ.ﬁgg‘%‘gﬁa%‘r ubhe penalty a:{l‘_’;;‘;.;,.';

fsnotice that there is no raaaon to &cﬁ ﬁP¢n the appeal or' by mﬁs_mmsqg”
‘tlon for madﬂfication of the penalty impoaed. ' |

ol
e

K .
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In case a grave fault is commdtted by an employee, fallure to meet
: prof9581onal obllgations or v1olatlon of common Yaw, he may be suspended
1mmed1ately by the | dlsclpllnary authorlty. The suspen51on notlce must
specify whether he is to remain on full salary or the amount to be wi th-
held which may not exceed one-half of his basic salary. He oontihdes

to receive full fam1ly allowances, .. '

Actlon-must be taken on the suspension within three months; at the

‘end of which if no decision has been mado; the employee starts reoeiving
'his fullloompénsation. At the ehd.of tﬁis befdod':if no decision has
been made, or if the penalty 1mposed 1s less serious than demotion, the
employee is entltled to reimbursement of the amount w1thheld from his
) comp@nsatlon.' : o

. If 8 suspended employee is the object of a crlmlnal sult, the :.i
suspension, 1ncluding the ﬁit%holdiﬁg of pay, may be extendedroeyond three
months, up to the 1ssuance of the jud1c1al decision. ‘ S

' An employee who is undor arrest on felonlous or crlmlnal charges,

or is provisionally dismissed, recaives one-half of hls basic salary and

2oty BT i et boe L
the totai of his family allowances during‘ s;imprisonment and up to and

ST svisk ms :
1nclud1ng the date on which tﬁe judiciai debision regardlng his case

"y

"' t}‘j‘{,{) -r(;
'ip‘inary transfe ,. the ¢ amoun%s -
,-:,i ki ﬁafagﬁ““*r\ RS ¥ ) i)ulh n"fj
‘\compensatlon arg. rabumned_to him. - n all other‘caSes,

a,e,\-" Wy
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An employee who is demoted for d1301p11nary reasons can begin to
acdulre senlorlty for purposes of promotlon only from the date of the |
disclpllnary d601sion and he may not be recommended for promotion untll
.he has fulfllled the required minimum senlorlty for ellglbllity for
promotlon. |

7Th3~penalty of a delaj of'one orttwo years iﬁ promotion imposed..
upon - an employee begins,to_run from the date of the deoieion‘only if he
’has at that time completed.the necessary period of eervice to make him
"ellglble for prOmotion, if. he has not completed such period the penalty
is effectlve on the date when he has completed 1t

An employee who is dismissed with loss of pension rdghts}retaips:
the right to feimbdreemeﬁt for_the amounts‘of retirement dedeotions‘wﬂich
have been withheld from his salary. | .. |

| Dlsclplinary decisions are 1ncorporated 1nto the personnel records
of the employee concerned.dl o _ L R

An employee who has been subjected to ! disclplinary penalty but
not exmo]led from his cadre may, after three years if & reprlmand or
censure 13 1nvolved and after six years if any of ths other types of
.‘disciplinary_aotion is involved, present a reqpest to the decretary of

L O A

gtate through His aupervisor for deletion of the penalty from hlS record.

Gy Mpad -;:,-*_r., Ty \tu
The secretary of et?ta makos his ruling after obtaining the advice of
the Admlnistrative Gomm1851on for Personnel.

L R T,
ER A ST o ! ; \“‘3;\’ t ELIE RNV : ' z‘.s_?-y 0

Of the dlsCiplinany prOV1sions of th? general statute ?i' g
_;;_ 5f i"‘ . 'f:—_ : ai

"above, thoee pertalnlng to review of hia record by the employeo gncerned
it ‘f.: R

',lln a disciplinary case and to the Discipllnary Committee3
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temporarily suspended by a subseQueht'ordihénde‘55W According to this
ordiﬁance;_as amended, "the ministerial'COunciIICOnsidered and decided
that in the particular presén£ situation:

"Article 1. To discontinue temporarily, until there are
new orders, the execution of the articles concerning the
establishment of the disciplinary committee, and the
rights of civil servants subjected to disciplinary charges
to examine their files for maklng their pleas before
punishment lS determlned

MArticls 2 (new) The Prime Mlnister, Mlnisters and

. delegates at regionsl govewnments amd the Southern High-
land (PMS) are vested with full power to punish all civil
servants under their jurisdiction, either because they
have violated the disciplinary code according to current

sregulations (committing faults relating to their positions,
disobedience, disturbances, behaviour which is detrimental
to the prestige of the government when on or offduty,
private activities for. personal gain, and apouses having a
lucrative business without' heving  reported it to “the -
authorities, ¢te,) or because while carpying on their
funetion they have dt- abtitude not in keeping with the .
national spirit of service (passivity, shirking responsi--
bility, coumtermpropaganda, COnSpiracy in opp081tion
organizations,etc.),

» M n addltlon to ths punlshment prescribed by current

- regulations (reprimand, recorded censure, transfer
Zfor diseiplinary . purpose§7, delay of promotion by one
or two years involving where pertinent removal from. the

. promotion register, demotion of one or two grades,

" temporary suspension without pay.for three to six months,
dismissal without loss of penéion rights, and dismissal
with loss of pension rights), civil servants of all
cadres who violate disciplinary codes or who have an.
attitude not in keeping with the national spirit of

 service may be placed in the status of indefinite sus-
penaian without pay until new orders are lssued, "

. Non—Career EmE ng

e Prlor to the promulgaﬁion of a statute in 195756 théfé'ﬁére no

: ”_ regulatlons govqrning dlsoiplinary measures for non-career employees

whi B r@Sulted in the only %orm of diSClplinanY & }ion being dischavsm s




..]_Ol -

Since then-thejhave b;aen treated the same as aré c'areer’ employees,
except thgt in the case of discharge, termination alluwance isunot paid
(career employees may or may not lose pénsidn rights)glaud_in the case
of appeals from adverse decisions.Catégorj D1 and D2 cases go to the
Labor 8ourt inétead of to the Administrative Bourt.

’ Career and Non-Career E_E;oyees

In addition to-the dlsciplinary measures of the general statute
the criminal code px‘escra.bes severe punishment for gover‘nment employees'
found guilty of conflict of interest, bribeny, abuse of- authorlty and
other corrupt practices and prohibits such. emplayees from resumption of
services with the governments |

In order to malntan.n an equilibrium iu the punishment inflicted on
employees in t.he various departments, each is required to submlt any .
proposed punlshment to the Directorate General of C;v1l Service for

advice before imposing the punishment

3 b

- . £
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TERMINATION

Career Employees"

Civil servants may not diScontince their duties, except under
'unavcidable circumstances (examplcs'- iliness or kidnappiﬁg) without
.having obtalned prior approval from their supermors. A civil.sérvant-
who abandons his posmtlon prior to the date set by competent authcrity
is subjectfto discipllnary penalties.57 In cases,of‘concerted or
simultaneous workwstoppach' or of-conccrtcd'cbst?ucticn'cr siow—doﬁn
in the proper operatlon of the serv1ce, culpable employees may be
subjected to disciplinary ‘penalties without observ1ng the fonnalities
requlred in ordlnary disciplinary cases.ss S

Termination involving separation froﬁ cadre and_ioss of civil
service cta;us oceurs in’ cases ofs |
| a. Resignation, accepted 1n accordance with rcgulations. .

Ib. Discharge (without prejudice) . N |

C. Dlsmlssal.

e. Retirement.

A civ1l servant may resign only by.Submitting a written request

stating his unequlvocal desire bo 1aave the cadre. The res;gnatlon is

not effective until it is accepﬁ,d?by the appointing authority and takes B

- effect on the: date establlshedibyhthat authority. Acceptance o£ & "'

"r631gnatlon does nct precludcfﬁlbsequent dlSClplinar$ &@ticn
'perlod of two yecre arlslng fro:.facts which were ncb

iadminlstratlon before such acceptance.

.G
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In the case of a rejection of a resignation the civil servant
concerned may appeal to the Presidency, ﬁhich shall ieeue a documented'
oplnion and transmlt it to the app01nt1ng authorlty w1th 8 view to a re-
examination of the request of the civil servant.59

' In case of elimination of p031tions or cadres, civil ser#ants may.

" not be dlscharged except in accordance with spe01al 1aws regarding such
reductlon in force, establishlng epeclal provisions as to requlfemente
of advance notlce, and 1ndemn1ficat10n of employees conce-rned.6
A civil servant who becomes affllcted with 8 phy81cal or mental
handlcap Which precludes his ablllty to serve shall be permltted to retlre B
if he 1s eligible for retirement or he ehall-be d150h3?8¢d- _Such_ection |
must.be baeed_qn_#hexadviee qf 8 °0m9i§$i?§*§f(@Qd%QaliéXPe?tS and the
Administrative'Commissioh fer Personnei | If:ah employee}wﬁo is ineligible
for pension beneflts is so dlecharged, he recelves an 1ndemn1ty computed
on the basis of one, month's pay per yeer of service 1nclud1ng fardly
allowances, prov1ded thax ‘the total of euch indemnity ehall not excead -
'12 months' salery - |
|  Civil eervants, except those who efe terminated because of reduction
in force or dischqrged for cause, may have conferred upon them honorarlume
“elther in their final grede or the next hlgher grade._, \ o
Civil eervants who reaoh retirement age. bum who have not fulrilled

the requlrements for pensiene gre entitled to en 1ndemn:ty eq-ivelent to '

-i"'

one month‘s pay for each.year' F eervice up; to a maxlmumg eﬁpivalent to

'&, six month's pay.




..10[‘..

Non-Career Employees

Non-career employees may be terminated on the basis of ‘s -reduction
in foree at any time upon proper notice :Lu aacordance with-their contract.
or employment agreement 'ami‘ by the process of not renewing the contract
or @plojment agresment. T!.xese employess, except those dismlissed:for.
causg, are entitled to a termination allowance equivalent to ome month's

pay for sach year of service up to the equivalent of six wonth's pay.
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RETTREMENT BENEFITS

Career Employees

‘Only career'emplojéés acquire pension benéfit rightss The Zovern-

‘ment deducts six per cent of a career employee's basiajsalary to which
it adds a contribution equal to 10% of his basic salary and forwards it -
to the pension fund, For several years the @6vernm6nt contributed 20%
and accumulated'a 1arge‘réservé. It then reduced its rate to 15% and
~last year again reduced it to 10%. There wers, hdwever; noschnngés in
the'pénsion benefits, | - |

| To Qualify for full pénsion bennfits an employee must have'served.
.Tor 30 yéaré and’ attained the'age of 55 If nn émpldyeé‘attains the age
of 55 years. with more than 20 years' service but less than 30, he ‘may
.apply for ‘a proportlonal pension. . If an employee quallfies-for a dis-
ablllty pension before he attains age 55, he may apply for a proportlonal'
disabllity pens:.on. ; o e

The formula for computing all types of pensions is° -ﬂﬁé;%_gzéﬁ

'ABS equals Average Ba31c Salany for the last three- yearS“Df seridce.

NYS equals Number of Years of Service. _

' R equals Rat@, variable according to the type of pen51on.
There are six typea of penslons. Seniority retirement, proportional 1

retirement, d;.sability seniority retirement disabillty proportiohnl

.*retlrement widows' and orphana;. The eligibility requireman :

"-t,ratea gor. these are as follnwn;‘t;:
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¥

Ssnionity rstiremsnt pénsion - 30 years_of-servips and age 55, the
rate for which is 1/604 o . L |
Proportional retirement éen31on - More thsn 20 years of servics
but 1ess than 30 and age 55, or certlfled physlcal incapaclty for continu~
ing service, at two dlfferent rates: 25 to 30 yssrsxqfhssrv1pe, }/753
" and 20 o 25 yoars of service, 1/90 | |
Bisabllitx Pensions — Permanent dlsablllty as a dlrect rssult of
duty-connected injury or illness, of which thers are two types.

Dmsability senlorltv retirement pen91on, more thah 20 years :

of serV1ce but lsss than 30 1/60

Disabllit pro ortional rstirsmsnt

st 1nss han 20
r.years of serv1ce 1/75 .'_ | . :
‘Widows' Eension i Widow of an employse sliglble for or receiving

' a pension at tims of dsath ths sqnivalsnt to of ons—half sf ths spouse 8

pension plus lOO piasters for sach dependent child up to a msxhnum of

._thnee. If the wmdow is a GlVil servant she may choose ths more’ advanta~-

geous of her sslsry or ths psnslon, or if shs is also:a rstlred ClVll .

servant, the more advantsgsous om ths:BWs psnsions.
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will receive one-half of the amount equal to his average base salary .
during t.ﬁg"‘ last three fwara of his sew:tl;e Thia}‘:"ifmr,‘ amounts to
about LOE of his total pay assuming that he was sntiﬁled to oriiy tha
mir;imnn al&axsnces E,.a., regional cost of living Wm “and assum-
ins tha.t he has & wife as his only legal dependent. ‘i‘hls percentage
decreases for those who held higher clasaiflcaticms aven thongh they hava

the same family status if they held positirms which carriéd other typeé
| oiﬁ"fcas‘h} allowances and allowances in kind. In caﬁé#%iééc})brtionél
pensions, the amount of the pension may drop to about one-fifth of - thed
basew _'%-élary and be a cor&espcné:&zaglﬁr lower percentage of total pay.

Iz for any reason an employee does not qualify for a pension, as

in the case of a nom-caréer employes who enters a c&&re over the normal -

age for admittance, he is entitled to a refumi of the cantributlons
which he has made to the pension funé‘

o FAFEET L
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" HORKMEN'S COMPENSATION

There are no "workmen's compensation! provisions per se. {)n-dﬁ@y
injury or iliness cases are accorded Special treatment under the px;o?i:w
sions for sick and convalescent leaves, medical careé and hospitaligation,
and retirement penaiona’f.érl‘ “There are no provisions £f&r campensation for
permanent disability, though an employee may be given a lump sum’ payment
for such disability on an ad hoc basis.

Formerly, there were provisions for paying dependent family members
an gmount equivalent to the principal's salary for the duration of their
dependeney .or until their death,in death-on-duty cases, but these provi-
sions have been veplaced by the death-in-service and death~in-extra-
ordinary-service allowances which - ‘.&m* discussed in the section on

' Employee’ Ciassification and {}onpensatim.&
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FETENTION IN SRRVICE AND REINSTATEMENT

Career Employees . o .

g Y

If the needs of the government & warrant, a careey Sgployee may
be retained in service beyomd.the retirement age of 55 ;mm upon proper
certification that he is ca@bie of continuing his duty. He-espnot be
retained in service beyond 58 1’3#3 of age.

A civil servant who resigned from a cadre is regdmitted to his
cadre as a probationsr unless there are provisione to the cdantrary in
the individual cadre atatute,ég ‘

4 former cadre member may be reinstated if he meeta all of the
necessary requirements including those of age. In the pesi, eantry into
a éadre has been in part governed by the 889 of the individoal in order
that it would be possible for him to acquire sufficient seniority for
pension benefits at retirement age. Former cadre members were not
subject to the age limitations for initial entry into the cadre but had
to be able to complete at least a total of 30 years of eervice before
reacking. tage 55 (the minimum requirement for a proportional pension)
ir order to be eligible for minstatemnt.‘& However, since the promul-
gation of the statute lifting the age restrictions for admittance to
cadres for contractuals and daily mrkers,65 it hae been applied to cases
of r=instatement of career employees also sc that there are no longer
any age restrictions on theiz; reinstatement,

Retired employees may, and frequently do, take non-career employ-
mers with the government. In such a case, Category A and Category Bl

employees s“:are hired on one-year-term contracts which may be renswed



-~ 110 -

~ or extended, and their pay is equal to the monthly take~home pay
mWBMWwpmwtomﬁrmﬁmm@;amamﬂrﬁ%Mymmhaj
bfsmfits. Category B2, B3 and C employees are re-employed as dally
worers with full“?ay in the appropriats categories plus their pension
benefits. | e e

. Pay as used here includes base (take-home) selary, family allowsnce

PRI

snd cosf~of-living allowance.
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HEALTH AND WELF ARE

?rewﬁmpleﬁéz_at Physical W tiona .
411l candidates for smployment with the ‘gcsvemment am required to
take pre-employment physiesl exsminationa. Specific h&alﬁ':xrstanéards

are prascribed for all. types of emplayees.67

Medical Care and Hospitalieation — Ghfedr and Non-Caréer Employees
Civil servants and retired civil seﬁants and the‘ir dependent
family members are antitled to free medicsl examinations and treatment

in government hospitals paid for by the agency to which the eivil
servant is or the retired civil servant was assigned.’® ey are also
entitled to hospitalization&m government hospitals at nominal fees if
~ the examining physician so authoriwes and upon visa of the agency of the
employee or retired civil servant and thé financial officer concermed,
For purposes of hospitalization (type éf accommodations) all
employees are grouped into three classes, according to the amount of
their base salary, with a graduated scale of fees assigned to the three
classes, Dependents are classified accordiﬁg to the classes of their

principals. Tho-classes and fees are shown in Tabke 14.
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- Iable M4, Classes for Purposes of Hospitalimation and Corresponding Fees.

Base Pay Rangas

e Salany'fhdex Nunbers "OR Amount of Base Pay Poe _/
Clags - - {Career) . (Non~Career) \ Per Dayl
First‘" 430 and abbve*fi | ' h,9h7$ and above o 12$

Second U200 to 420 2,3008 to 4,946 108

- Third : fBél9w¥20O‘ o Below-R,SQi$ - F':" -
f‘_/ For metlred civ1l servunts and their dependents the fees are

one-half.

For: children from five to 12 years of age the fees are also
one-half and for children undsr five years Qf age, onewfourtha

For 1nfants there is no charge but they must be cared for by .
accompanying adults for whom the full fee ‘is applicable.

B

A

Givil aervants who reqpire hospit&lization as a result of amhmn- T
duty injuzy and civil servants and retired civil servanta whofreqnire' |
hospitalizatlon as a result of a disease or injury caused by the war are‘
_exempt from the hospital fees if they have medlcal certlficates and ’
'fi'certiflcatee from their agenpies to that effect.

A civil servant or a retired inil aarvantsor one of thelr dependent

family members is authoriz$;'pg¢yn$e hoapitaliZ@tion in a private hospital

only when the director in chmm ‘}a_government hospital authorizes a

transfer to 8 h@ﬂ?ital which' £;f' g@y treated government emp&@ya@qm In

ﬂmsuch cases thet
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First'class 50 piaéters per day.
- Seéohﬁ class 4O pissters per day.‘
Third class 30 piastars per day.
Fourth class 20 plasters per day.
For purposes of convenience, eligible individﬁals,}if:th¢ examingng
physiciah (government)*dédides_it is necessary, may request ﬁfaatmant
“ 5in private\hospifals'providing they'agree;in‘ﬁriting to the‘payment
of the difference between the cost of treatment in government hospitals
'and in private hospitals. _
If an individual eligible fbr;gover@ﬁent hospitalizﬁtion goes to
& private héspital.of his’own éccord he is liable for the full cost of
the hospitalization but he is entitled to reimbursement only up to the
amount for which the governmsnt would haxe been llable had the 1nd1v1—
dual been hospltallzed 1n ) government hospltal less the,amount of the
fees for which th@ 1ndiv1dual would have been 1iable.
_Wéifare - o j
The only sfzeable employee organizatiﬁn of any consequence is the
National ReVolutlonary Civil Servants' Leagus, not to be conﬁused with
'~;the organizatlon called the National Revolutlonary Movement Although
there ithb connectlon between the two organizatlonﬁ ﬂmmy civil servants

belong to both organlzations. It is somewhat adtive in matters pertain— ‘

ing to governmen% amployees, but it seémé toibéaﬁéfmuch or more an
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Them are no exclusively civil service emplama‘ professional
organimt.iens, though some of the civil servants be}.mg to- the few now
professiomal organigations nos developing in ¥ietnam. o

1 Mm are some departmenthl recreational (mainly sthistic) and
cooperative associations butias yet none are wmany extensiVe scale,. i
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TRAINING

pcecause of the uegent- pged lov qﬁalﬁi.ed pevsannekiin the new
government, & number .of schools have been ¢stabiished for tralning both
aresent and prospective. civil servents. Some of the eehools are operated
exclusively for the pumpose of training oiwll servants,.dse.,-students
mst sgree to work for the govermment for a prescribed mumber of years
after graduation, usually ten years, in which cases they .are usually
pald some allowances durixag. their period of training.  Civil servant
students are raid their regular salaries during méir training periods.
Other schools are open to the public as well as to present and prospec-—
tive civil servants and the graduatés are under no ohligation to work
for the government, but théy provide a source of trained personnel from
which the government can draw for its needs.

All of the schools are "teg&mﬁ.caﬁiﬁ, meaning that they train
rersonnel for technical cadres, except the National Institute of Adminis-
tration. The National Institute of Administration trains administrative
personnel for the three highest lovel administrative cadres. In fact,
the cadre statutes for the administrator and field administrator cadres
specify that the menbers of these cadres sh.éll be recruited from among
the zraduates of the Institute exclusively, insofar as it is able to
supoly their needs,

vizany of the schools provide in-service training as well as their
regular courses, and in Some instances this confers special benef*its

upon ¢ivil servants. Tor example, completion of prescribed night school
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’e"#l) ) ‘r
courses at the Naticnal Inst.itute of Adminiatration entitles ciwvil

servants to one year of incressed sinjoritytowardnpromotdon. O adi
'+ A 1ist of thepe schoels: is incladed-4in Appendiy K.
:#mowe The National Instituteisf Adminisdtabion is-the-inly agency of
, the ‘Bovernment which provides ew%d&eetﬁm dpcthe fiold of imw
fBal anslstonon: ek sdviise: Sivrsd

departments and provinges,.and endeawdre to. get the agenciss to assme
a more,asbive and.ecmpyehenaive rola gthe: £3eld. :In: additdon it . -
of ferp.4eaining- cﬁim&-ﬂm time ta time, - . -0

There are now boards of-directors in:each-of-the" major agamw
ard most of -the provinces responsible for the promotien: of in-service
trainings aad traiping centers are graduaily being Kastmhed in the
provinces g8 well o cia;fgxw&e Parlgnd v

T ez ) PR
& v “;:‘i.
e 37
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e
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The Directorate f 1 »
Article 16 of the Feneral statube charges the Pféém?~ﬁth the
responsibility for the direetion of'Ahe vivil servicé wywimf and provides
that he shall be assisted by sither w¥skretary of szgwm Civil
Service or a Director ofiGiwil 8@?1&;5';& e directiow il the civil
service system has been sastgmed to vabboud agencibs bf'the goverrment
in the past. Im 1955 .it'.m ‘aatablis&mdléya Dirgctﬁra%% &mﬁ.e!
Civil Service &t the Préiim#s where it has remsined ever sinee.
Article 16 also prescribed that the director of civil service
shall have the following responwibilities: @ -~ - - -
Te supervise 'the'spplisation of “the- general auww and
to assure;-in mticﬁlar, the sonfomity"‘of ‘reglatory provi- -
sions of the varicus agencios with the general ﬁ’mﬁ?ﬁwa
established in the statute. ‘
To review, in collaboration with the secrstaries of
state, the ap;:lic&t_.i;:n of the general rules provided by the
general statute for the recrultment of personnel and the
organization of cadres.
To eatablish, in cauaboratioﬁ with the Diresicrate
General of Budget and Foreign Aid and the interested sscre~
taries of state, the canﬁ@ima for campensating the personnel.
To conduct ressarch and er;x}lex:t over-all statistics
rertaining to the civil service. |
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To procéed, in collaboration with the secretaries of ©
 state, with the organizatioﬁ or reorganization of the agencies
and the perfedting of work methods. | '
Other rasponsibilit.ies assigned to the Director Genera'.]. a:@ M
Service by decree include: 70_ . _ o
. To assume responsa.bilities delegated by the President.
To administer a;).l administrative personnel,
' To obtain agreement |
With othé_;' departments on the persomnel &d:niﬁistra.-— |
_tidri" of. sp"e.pfq.;a.liized dgdly and Qpntm_ctuai personnel for
" which departments CIO,BQ;S?‘QB;@: Ja.rg.;tééponéible» '
- With_l all regibns on -‘the.pe‘rsor'mel'é.dmi_nistratibn
.of iOcal personnel. For t.he appoinfment of 'the provinésl
chief, the decis:l.on of the regj.on must b@ approvad by
‘the Minister of Intarior with thb a.greement with the
Director General of Givil Service . -(With-the abolition
of ' th'é regional 1eveis of glovernment., regional farsonnel
were. absorbed by th,e Qantra.l govermnent agencn.as)
By statute the Preaiglgn;b (ar ng.p S@gmta,ry of State) is respon~

sihle fqg' signing all a.rre‘ugg g ;mpqrtant ‘personnel actions as welJ,

as the establiament of cadras a.,re made effec’bive by a.rretea) perta:l.ning
to Ga.tegory k oadres and persomal, and to all adminiatr@t;ma ;chsonnel
‘in addition tg, gh,ose :Ln Category A. Thoae perta;kninﬁ, 1 q:fﬁ,q.fbeggry B and

_ .lowar categories .'ﬁOr the: teehnieal empleryees of thbnﬂm&a&;rtments are

ai- L
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signed by & ,‘Secreta,ry of Btate ai'ter review and concurrenoe by the
Dlrectorate General of Civil Serv:n.oe, and the D Iirectorate General of
_ dget a.nd Foreign Aid :].f i‘unds are involved, and after approva.l by the
: Pree:.dmt. * The' President is glso ‘res:pons‘ible for approvmg all de¢i~
slons and contracts aoﬂcorning .the rnanagemént oi‘f career - and nori<career
teohnlcal personnel oi‘ the departments. 'He has, howeVor, delegatod
| .much of this responsibility to the Director General of “Civil Service
a8 follows. e
Ma.nagement of a.dminiatrative peraonnel * chreer and
non-career, I‘or Categbr'y B and Abiter” cat.egory personnel
except for 'arretes on reins‘baterhent and ‘a.dm.ssion to cadres;
addit:.onal recmtment oft non-career employéesi“ahd punish-
"ment actions (Wi‘th I‘ébpec‘l‘, Y ‘bhe lﬁst item, sod modiflca.-
tion in section on Discipline.)
Payment of retirement’ pensicns’ for a:Ll oareer e:ﬁployees.

Pbmnent of 'eompmkt‘ibﬁ“ b %«él "i%‘"“)%& %mw by

sy

-"'career and nohmcax'éér“‘ﬁﬁh{iﬁiﬁt?a’di e--pera‘onneﬂ. i cases of -

. kid.napplng, disappearance or’ death-on-chlty. | "”""’

zRovieW?"e:hd concurrence on all arretesa decj'js %ﬁf’é?‘ond
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There are statutes governing the utiiization 61‘ floater iDE)
‘persor.inelz but their enploymént -and pofsonnel actions are a,pp’r_o‘ved by
secretaries of state subject only to régular procedures for obligating
the funds for their wages. | | |

In general, the original intent of the civil service system was
for the departments to-have oonsiderable authority in pewsonnel mattars
with a high degree of cen_tra.liza.tion at the Presidency for imporisant_
é.adre and cadre personnel actions. There has been a trend gv?er.:..,._hkfel._past
several yeafé towards centralizing =n_1,oré control over all personngl
' administration in the f:Iﬁiz'e‘ctorateﬁ;GenenaJ.--"of Civ_il‘-servibe‘.;" This has
" resulted from the delegation bff-.autnorit}y:from'the_ Presideﬁt,gs out-
lined above, and from Presidential . direction inc'reasing tHe rumber of
_personnei matters whiah amupt be submitved. to: that. agency By fshe de;aart-
‘mentsas has been indicated alesvhere: herein. I T S

With rega.rd to t-he‘ provisions charging t.he-'_pﬁéqtbraté._&eneralof- ’
C.:'wil'c&émi-,ce -ﬂﬁi-hh. -responsibility of coordinating (obtaining agz‘éeménfb
upbn). the organization and. reorgamiaa.tion -0f - ‘the: dapa.rtments and
impro*v:mg work methods," ‘oriYm: q'bher ;m@& @m&matmn snd methods
activit:hes, such a.ctivitiea hwewmorb bmm. Mi)gemus&;y puraued by that
agency, due in part to the: “lack of an' adequm staff of ccmpetent persom-n :
nel for this wtaxﬂm There is only e ama.ll ‘kugesu in the &erv:uce oi‘
' Con’bantious Mat’tcera tm haﬂd}.a thesgs activi%iaa‘ Tha agmayhﬁma, hmwr,
reviewja‘u prowsed s@rgmhational a;nd femrg&niz&tiow M&,@a :Ln the |
govemimht and pm‘ﬂmms a limited amoynt .of W&Wﬂ-ﬁm &’nd methods
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works in connection wlth’ ‘the - eanai&araﬁﬁ@n Yoy such proposed changes.

Other agenc:.es of the: xgwernment t»he Dwectorate Genera:]. mfuBudget a.nd
Foreign Aid and the National Instituta of Administramioﬁ, also’ have
| statutory responsibilities for this type of work.-‘Ths former has a
limited staff for such furictions and is. doing some organlzatlon and mehods
: w0rk 4An some dapartments, but: the latt: “as no-special-staff nor hag it
done. any work‘in hhisffield.n«* o =i  o k EE a>:

zation of the Dlrectorate enersr of Givml Serv1ae

The organizatlun'of the' Directorate Gamerai of Civil Service with
the ‘mumber of employees ‘in each unﬁt 15 88" follows-72 ‘
DPirector Ganeral e responslble for the- operations of the o
Wu_Dirsctorate Generabadfrcivil sarviee. ane em@&dyee)
Qentral - Service -‘reSponsibleTfor tbe~@peratlons of threé““
bureaus. (one employee) : - - SRR R  --f R

: s.~w-rvasponawblé fdréﬁhetweoelpt

By, Adispaﬂeh:amdﬂWimmngbofuelaasiﬂiédﬂ&mrﬂaspandﬁnce and other -
' confi dénbiel matters; 12 emplovees)
Eg;g_u 2 _~= Correspondsnce = responsible fop: thXWecempt

‘*Ei f‘ahdndispatch of: ordimry eorrespéndanéﬁ,5ﬂéceﬁ%ion and 1nform~J o
aﬁimﬁm?i(nine employees) R B

Lf%f“ﬁﬂi 0£or personﬁﬁlumamaéament in:the Bﬂbﬁﬁﬂo@ate Genenakg Mudgst
o p::epa,ration m@am@@mm s maﬁerfml‘f rm *equipmeﬁﬁ-‘qf&m th*‘e

:ﬂx"‘ asuwcy. (18 émﬁmo?@eﬁ¢WM L ui m va i
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Directorate of Persqggw - responslble for the operations

of two servicas and, one bures.u. (one employee)

Serv:.ge o.f Caree;- Persaggel Ma.na.g%en - respons:Lble for the

operations of two bureaus. (one- employee) '_ _
Bux_'eau 1 l(A@gnistrative Cadre_Personnel! — responsible
for all pereonnel management in all national adninistra-
tive cadres. (J.-S‘ employees) . :
M___ 2 @echnica; Gedre Pergonnel). -’-'reSpdnsible for

a.ll personnel management in all teehnica.‘.l. cadres in

Aaccorda.nce with the :jurisdiction oi' the . civil service

agency. (16, emplc:yeas) FEEEE

Service of Non-Career Personnel Mana.ganent -~ regponsible

';i;"‘.?;r‘;(.ﬁ't‘-l'{?; Opex'_a,i;ions of two bureaus. {one employee)

nel. -- responsible for the
recruitment and. mg@_ggﬁqnﬂ:ﬁ,@_ inoh-ﬁg‘aineeﬁ‘- employees in
the Departments of Finance, Economy, Agrarian Reform,

- Interior, Health, Foreign Affairs, and the Presidency.

(ten einpleees) L

L respbnsible for the -'

L ilrec'ruitment and'-m__;__'_l__”_empnt;rof?non-career anployeésTin. "

the Departments of Bueation, Labor, Justice,- Agriculture,

Defense, Public Wonlﬁswand Gcmmn:}.cations, and the :

L

Conmﬁssariat Genera.l of Land Devalopanen"b. (’he‘n anployees)
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 %<‘—§<Cb§até&$énﬂ12VMgrch51959}'73E‘
responsiﬁle for‘thefmainfénaﬁﬁe‘bf'redbraé”Oﬁ‘allugévernmeht
- employees for-the-puquﬁe 6f.cbmpi1ing st&tiéties?aévto total
+ rumber of employees by-category, family“statué;'éth :
(six employses)

' ,_;gGCtorate'of Legis

_ f;l_ttaré'-- fespon$ible
for the operations of two servioea.- (bné-empioyee) a
_Serv1ce‘of-Le ation -- responsible for the: opavaxiOns of -

two bureaus. {vacant) .. - R

1]} = responsible for the
preparation of reguiationsAforimplementiﬁg'the’genefal
ﬁ.gta#ute,gﬁgx:@;@ﬁﬁ%n&wgpﬁgifihxsﬂﬂﬁi&@éwibpi%éﬁfﬁistra-
Qimggoadﬁesfwforgétwdyiwfdéﬁvil SETvice‘fégulhtidﬁs and

. the drafting thereof, (eight employees) -

L responﬁﬁbleaﬁan&matﬁérﬁwp%ﬁﬁhiﬁiﬁ§“%8ﬂﬁh@‘dﬁﬁbensatidn'
and retirament pension systéms and for matters pertaining

to Civil Guard Civic Action Agent, and ?@%pié's Self

L g Ilei'.en_s@.;personngl,y,;,(;s_ix-emploxee‘s)-,

L rﬁ%ﬁﬂnﬁi@l@ ﬁqr thwvdperations of two. bure&us. (dﬁe empldyée):'-

“and propavmﬁﬁ@wuaﬁhmases to Be’ bwodght before“the adt -

nistratlve courts and for documﬂntamion of pre@edents.

(seven employees)




! D ) - raspmsiblo for
study of the orgardzation and reorganization of gw&'nu
ment agencies %

wad

for rdlations with civil servants' pro-
fessional aamciatians;j;;z::publi&iimk the administra-
tive manual ,“and for opérations of the library.
The totsl mumber of employees ;j_z;ha.ptiqr'e duty status is 130, with
an additionsl 20 who are in military or extended leave, training or

detached service status or who arg sssiting final appointment action.
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Advisory Bo ies
Théfe-a;eiprSﬁESions for a mumber of advisory comnittees, councils
and comméssions to advise en various matters, somé of which are not
very active at the present time. |
:'High‘Council ofﬂgigg; Service
. Tnis ccrunc:’ll consists of';
 The President or his representative: -11 5Chairman_

The secretaries of state or their | S
representatives © o« oo Members

One representative of each of the
_”staffs of concernad departments,
selected by legally constituted

employees' associations or if
none by interested emp&oyeea

themselves = | ,“' . Membetd
i,Tha Director General of 01v11 Serv1ce . ;Repo}ting

J or his repreaentafbive S Ofkeer.
o e s nil (no vote)

-The genera.l staw&:e*‘ preueri’bem trhh‘bf uhia Munci;l, sball be :
called upon to give its advice in all important qpestions which
are submltted to 1t by the Dlrectorate General of Clvil Serviee,

notably in that which @bieemnk r@éruﬂmnent &nd compensatlon. h

i ;w”, When a question°6- "ﬁéﬂ‘applmcability 15 placed befbre the .

: @ounﬁil it may render 'imn-in-restrlcted committee.~ The_s

composit@@nfof a restﬁﬁe ﬁmmittee shall consist of4

%esentatrve.,h;" b
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_Se#erai years ago, this council made a limited survey ofrthe
personnel\sitﬂation and some reogmméndaggohé, but it has not even
held a'méeting»in the past five or six years.

Gounc1l for Evaluatmng Acadamlc Gredgntigl

Thls ooun01l is organized under the Department of Education

and consists of the followlng members.
- Thie: Secretary of ‘State for Bdweation ., .
as representatmve of the President President
The Director General of Civil Serv1ce_';”. ;_,;,fyf
cor his reprasentatlve T . Member

~Rector, National , Instit&ho Of

Administration wf R i : "f' " Member
Rector, Unlvsr31ty of Salgon .:._. ' ";53.‘g}[@®mber_f
Director of Plan :  e 3.o:fl-‘“7f;§ﬁﬁf;Membor:
;Seoretary of stato for thelconoerned:f " Member -

' deparmnent or his represantatlve ' _ Reporter

Thls counc11 has two auboommittees, one. for F:snch oredentlals'

dnd tho othor fov mnﬁd@n¢molﬁ mhnopmyhmn qugggzo
.establlshod stamd&rds forievamua¢ing varioua educational oredentials.-

ho;oquﬂoil has

e However, ind1v1duals who h&ve recelved thelr tralning from schools

”45;3“whoae dogﬂoea h&VE not been assigned salary ing@x numbers mast sub-

' er@dsg&%&&sft@ the council, The ggu@ﬁil evaluates both :-t
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R

The secretary of state or his - _ _
' repreeenta.tive - R President

The chief of service concerned " Mamber

o T}{ro'repreeentativee ‘of the personnel -
concerned, designated by legally
constituted employee assoélations
or in the sbsence of such by the ‘
interested personnel t.hemeelvee _ Hembers
The Adm:.n:l.stra.tive Commiseion for Personnel sltall exercise
all ‘powers bestowed upon it by‘the general- statute, in partioular
in matters of promotion, discipline, cha.nge of ste.ms for disei~
plinary reasons, change of cadre e‘ec. 75 It eha.l.l meet upon the
caJ.l of its preeident., e.nd :|.n case of a divided vote the preeldent's ,
vote shall detemine the result. -
‘Committee on Promotions
This ccmnittee 1e an augnentation of the Administrative :
Comieeion for Pereormel. _ The depaxtcnental arret.e reco:mnending
'promotions prescribes the composition of the Gommlttee on Promotlone
which 1s that of the Administrative Co:mnlssion for Personnel plus

a representa.tive of the Direc'borate General of C:Wil Service. .

. This comnittee coneiders eea:eer employee promntione only,

.non-ce,reer employee prom : E_-being coneidered by the National
. Gonmittee i‘or Gontrectual a:gcl" Daily Worker Recruitment. 7 .

No- egnployee of a givee ﬁrade may be dee:.gna.ted as a membeg; of

~ the Administm‘e,tive Gonmisgi,mi Ior Personnel to consider ‘bhﬁ pmmo- '

3

- tion of another employee OI. \&- higher grade or men he ia in compe- A
'_.‘ _: t:!.'bion with oolleaguee in the ‘same grade a.s hi& own—. _
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Conmittee on Exceptio motio

t L

A special.committee 1s organi#ﬁd for considering exceptional

promotions (discussed in the sectlpn.on Promotions). whoss ¢ompo-

77

sition is as follows:

The Secretary of Statd at 46’ Presi dency
or his representative

The Director General of Civil Service

A representative of the department which
has juriadiction over the cadre of
the person who requests such promotion
or the cadre into vhich t.he psrson
concerned requests admittance

4 representative of the department which
proposes the special admission, grade
tc grade promotion, or cadre to cadre
pramotion for the perscn concerned

An official of the departpent which i;as
proposed the special admission, cadre
to cadre promotion or grade to grade
promotion for the person concerned

Disciplinary Gouneil

" Chairman

Member

Member

Reporter
{non-voting)

Secretary
{(non~voting)

The Diseiplinary Council is constituted in the same manner

as the Administrative Cammission for Persomnsl to vhich is added

2 resording secretary without a voice in the deliberations. The

reporting secretary 1s designated in each individual ,éése ‘by the

o , 8 A . A
secretary of State corerned. ? No one may serve on the Discipli-

nary Councii who has prepared reports or cdnpl:

employee concarned or WHo' Sears any family felat&mshﬁﬁ tio such

employce as closé as the fourth degree. In such cases the x‘egﬁl&i‘

wo
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mw}m‘s cf tha cmxncil are replacsd by the employees of &8 mlb'
‘aq:ivalent grade as poasibla. 7" The fussctions of this wmsil

'ha.ve been temporarily suapended. @

This Bmm;ee is cm}bsed Qf{

A reprssm;ti?e of the Di.%g“@lj

s T ~, 3 ’“ﬂ
Gensm‘r of Givil Service® ‘Promidemt *
A represéhtative of the mmw
Gmsra}. af Budget and Forg Member
A rgpresmtati?e of the CONREry | ,
-departeent - LT Membor

. This amrfittea advises on hhe %&cﬁtmeut of a ﬁonwc;araser
smployee who has previodsly had non-careser dmploment with “the
governmant at a lower grade az}d on cases of promotions of non-

¥

career employses., = S

y o

The specific cumposition of .fhia commission is not Krwwen ' Tt
is organized undef the Department of Public Health gnd advises“on
- extended long-term sick leaves, fesumption of work, pla.t}mt 1
-+ unatbached service status, or dlamissal for reascns of heal th.

epagptment Personnel Offices

There is no uniform pattern of organizakién; for personnel adninis-
tration in the various agencies of the ‘gd¥eitent, The heéad of the agency
iz, of course, responsible for personnel administration ;’Ln his organization
subject to the controls which have been cutlimd herein. In the larger .

ents personnel adeinistration may be centralised or coordinated

4



dirsctorates ganeral there is a burean of peraewf s&}iwy under a
A ,,,’r R ‘3»(;’ P {‘
service of administration. '

Cantral and Loc¢s

As has been mentloned ahuvss, with t&tﬁ abalit.ionh 5; tgﬂ ‘regional
leveld of govermment, regiont‘i gbv‘emai@. employees *:lﬁ;ﬁmorporated
into the natiomal government eivil service, Local gmrm adninis-
tration cames under the Daparl:mant o;ﬁ' ffntaricr and the ;rov:&miaL and
district administrative offfcials are employees eﬁ‘ t&x&h Wmnt In
addition to nmational gowt mn sarvantc at the prosincial and
district levels, there ars logsal employees: paid {ram: provineial . end
district budgets who do not. qome. under the uabionpl: civil.sarvice systeu,
except for cantdn officlals in Souut.h Vietnam who do eoméunder the
national civil service. Also at the pm&misl and distriet levels are
technical exa@ilmea of the *e’aa‘im ﬁapax;taaeﬁts who are assigned to the
local goverments for adminjetrative purposes. The-same:sitvation
prevails with respact to the autonomous mindelpalities; the ’bcm—-—:ieve}.=
Aadzn:‘miatrativa of ficiale are natiomgl - clvil:servamdd it the municipa~
lities, exwept for Salgon, have local empl.cyues mﬂ %s@@mwﬁer
the national eiwil aem:aym None of the vﬂwwﬁ.ﬂsﬂ.s or
employses come under the ngtiaﬁa‘l, civil sm m.
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The, Vietnamese Civil Servige System js just avex;;_.t,g;} years old.

B - S S SN

Viexeng' jﬁ.n this light it might be cfmaidergg to have made gonsiderable |
progress in having fairly sopi;:l.%qgted employee classificgtdon, campen-
satioa and pension systems. Howeyer, some of the accepted peipeiples of
&msgviea aduninistration hawe been in use in Vietnan for centuriea. |
Formmple, competitive examipption for civil service jobs have been

used since the 11th century. . Mare Tecertlys Wiile under Franch rule a
completacivil pervice system wag, imported from sbroad.

The mﬁ%ﬁion of the Vietnamese Civil Service Systen scme ten years
age and its operations éj.m;q then have besn mors a matter of redesgignation
and continuance of an existing system than they have been the establish-~
ment of a new one or the modernization of an old one. This is not to say
that no improvements haye baaz nade in the system. Of note in this respesct
are the lifting of age reétr&ctima on admittance to cadres for c;:nt,racu
tuals and daily workers, centralized recruitment and examination for
daily workers, gi.vihg daily workers indefinite appointments, improved
employee evaluation techniques, some equalization of pay rates, establish-
ment of proportional pensions and others. On the other side of the
balance ﬁaeet; the employees have lost the right of review of their dossiers
in disciplinary actions and the disciplinary councils have been snsﬁendeé. ‘

The Vietnamese Civil Service Systam is predominantly oriented to

the benefit and security of the eivil servants to an extent. which leaves

without adequate tavls and techniques which it needs to

Lo O
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make its administration as efficient and affec&vg a8 it could be vé%h
its staff. For example, it lacks adequate job 31’-&?&1‘@1 MWE‘?‘W‘*
1y appropriate qualiﬁeati&i'requﬁ'éi&’zt stariddrds for“ﬁ.lﬁﬂg jobs as
well as standards by which to propeﬂ:y evd nate mﬁfoyéap&rfammee, ‘alBo
it lacks permiasibility to pmét.ef@iﬁlayaes to hf§zér ﬁ%gi%ims comnen-
surzte with the speed vdth which they dmomtrateé%&é%acities on
jobs for filling higher positions. And 1sst, but probably of as much or
more mpaMee, the system lacks sufficient incertives for ehcouiraging
the civil servants to exert the utmost efforts of which they are caipable,
Having pointed cut wme of the shortcomings of the civil service
system, it should be added that mmdh of it is good an& therefore provides

a firm basis on which to build firther improvements.
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Appendix A

EXTRACTS (F CADRE STATUTES

This appendix contairns extracts of all cadre statutes divided
into two groups: Part I, Administrative (interdspartmental) Cadres;
and Part 11, Technicadl Cadres by departments in slphabetical order
following the Presidericy. |

Part I - ADMINISTRATIVE CADRES
(Interdepartment al)

U Jurisdi of the Dire General of Civil Service
Decree No. 104-CV of 9 December 1950, as mmended by Decree No, L9-WV
of 1 June 1953. '

Determining the specific statute of the national cadre of Adminis-
trator (Glam-Su).

940 Principal Administrator, Super Class

880 Principal Admindsirator, Class 1 ‘ ‘
(more than 3 years) Director of a Directow
rate
830 Principal Admindstrater, Class 1

{less than 3 years)
780 Principal Adnindstrator, Class 2

Nt St Wi Vet Yoot St Wi St Nt Wt

730 Principal Administrator, Class 3 Chief of Service

680 Administrator, Class 1
(more than 3 years)

630 Administrator, Class 1
{less than 3 years)

™

St Mt st g T St St Ssvaat” n? Ve St Mt St Mgt s "t Vgt it “uut®

590 Adninistrator, Class 2
550 Adninistrator, Class 3
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510 Asaistant k@.nis%ra‘bor, Class 1 ; i
P NG SIS - o e
470 hssistant Aanx.nist.rat.cr, Class 2 Chief ot :Burem

430 Assistant A&siniatmter, Qlasa 3 §
{or Probationary) - rRi )

rhe v oy e BT AL W

BN e [ G
¥ s} ': ‘d?” e '.?_'i.?:‘—?u £

Assistant Ach:in:iatratar, Clasa 3, Pmbatiena.ry

- non-civil uarvant gracuate of the Netional Institute of
kdﬁ.n&tratioa. ar

- holder of W of }.mr or equivalmt diploma and direct .

4 mt;:& minm::m k ‘

Appistant Am,st.rawr, Glasa 3;

¥

-~ ¢ivil servant graduate of t.tre Naticaal Instituta cf Athi.nia
tmticm iﬂ.ﬂx m‘ment sglary inm of 1“& &m m.

- Senior Clerk \:_dth salary index infertor to 430 ’m&'ﬁorasﬁom}.
entry exadn;tim. o |

‘Asaisfant i;Wktmtar, Class 1,I Prabatimmryz |

- holder of doctérate of law or e@ﬁvﬁent diploma, and direct

R

entry examinetion.
Aggistant Administrator or Adninistrator at the class imediately
higher than the present salary index of as

. !- k%;
- ¢ivi) servant graduate of the lis‘t.‘l.onal Mﬁtute of A&Iinia«- o
tration. i ‘" L
~ Senior Clerk having & salary index of mqre than 430 and profese

slional entry exapination,
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ADMINISTRATIVE CALRES
Field dAdmirtatrator

-143~

Decree No. 103-0V of 9 Decomber 195(3 a.s mded by Becree ﬁe. h&w!ﬁ"

- ii*ﬁéa N

of 1 June 1953, S

Determining the specific statute of the nativisl-bkilN6’of Fidld

Administrator (Doc-su). , - PUBEE-: SEERNE
1000 Principal Pield mnmtmw, Supar Bla.sa Y))Y) )

{(mcre than 3 years) - ) )) ; :

) ) ) Governor -

940 Principal Field Administrator, Super Glass  } ; 7))

{less than 3 years) ;);)}l
890 Principal Field Administrator, Class 1 ) ) ) ) | Chief of

' ’ J % )‘Tmm Glass 1

BLO Principal Field Administrator, Class 2 ; } % ; ]
790 Principal Field Aduinistrator, Cless 3 g ; ; )
740 Field Aduinistrator, Class 1 ) g Chisf of Provinge,

{more than 3 years) g ; J Clasn 2
690 Field Administrator, Clase L ) g I3 N

(1ess than 3 years) : g » ) .
640 Field Administrator, Class 2 ) ) Chiaf gx" mme,
590 Field admiristrator, Class 3 ; ) : “

550 sssistant Pield &miﬁ%mm, Class 1
{more than 3 years)

510 nssistapt. Field Admisistvator, Class 1
(1ess than 3 years) '

470 rssistant Field Achniniatr’ator, Claaaa
N fi, Lo
430 assistant Field Adniniatmtor, Claes 3
{or Probationary)




iAppendix A
e ADMINISTRATIVE CADRES
R Fleld Administrator

[ualification Requirements: )
., desistamt Field Administrator, Claps 3, Probationary:
~ non-civil servant graduate of the National Inst:itatfe of Admi-
nistraticon. |
- halder of Mconce of law or sqiiValent diploms Wit ‘di¥ect entry
examination, | '
hssistant Field AMnistrat.or, Clase 3:
- civil servant graduate of the National Institute of Administra<
tion with present salary index of less than 430, -
- Senior Clerk with salary index of less than 430 and professional
entry Minatiom |
Assistant Field Administrator, Class 1, ?muﬁonary
- holder of doato;'a;te of law or wyiiva¥ent diplama @nd direct
entry exanination.
Assistant Field Adnintstrator or Fleld Adubitstrétor stthe ciass
immediately higher than the present salary index of a:
- Avil servant graduate of the National Institute of Administration.
~ Senior Clerk having a salary inddk of more than 430 and profes-
" afonal entry exsminatlom.

Lo
)
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&ppmdix A
ADMINISTRATIVE CADEES
: Senlor Clerk
) wu5. -
Arrete Ho. 417-880~FP of Decamber 9, 1950 ¢ M L

e T TN BF: P
Determining the specific statute of the mtimﬂ‘cam;a of Senior

A

Clerk (Tham-su).

640 Principel Senior Clark, Super Class )
600 Principal Senior Clerk, Class 1 %
560 Principal Senior Clerk, Class 2 i
520 Principal Senior Clerk, Class 3 g
480 Princéipel Semlor Clerk, Class 4 ‘
i Chief of Saction in a
3
J
]

Bursau
(titwlarized members only)

40 Senior Clerk, Clgse 1l
410 Senior Clerk, Class 2
380 Senior Clerk, Clasa 3
350 Senior Clerk, Claas 4 or Probationary
320 Senior Clerk, Glass 5 or frobationary
Qualification fequizenenis: .
Senior Glerk, Class 5, Fmbgtimary; &
- holder of Baccalanraat II, or an acpi?a:}.ent- diy;ma, and
diz-g’etyentry ex%ﬁ?,on. _ _
~ Clerk with present salary index of less than 329.end professional
entry examimtifm. |
Senior Glerk, Class 4, Probaticnary} 7
- holder of Baccalaureat II and 2 parts of Law Licenge and
direct entry examination. *
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Gl B IR , Senior Clerk . S
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Seiar Cl&rk, at the class imuodigte

 higher than the present .
sala.ry indw:: of ar

. .
w . A
aul EEIS i R

- Clerk having a salary index of more than 320 and Waﬁ?‘f}gw
entry examination. 7
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irrete No. 4i8-Cab of.'§ Bécenber ]ﬁiﬁbh ,
o AR e T L
Determining the specific statute of the national cadre of Clerk
(g{m‘ky) . . 3 s

S N 41 . R .

cprrpligEme O
450 Prineipal Clerk, Super (lass
420 Principal Clerk, €Class 1

390 Prineipal Clerk, Class 2 . '

Assist Senior Clerk or Administra-
4ot (Principal Clerks may be
provisicnally assigned to posi-
tions of Chief of Section).

360 Principal Clerk, Class 3
330 Principal Clerk, Class I

}

)

)

)

|

)

)

300 Ulerk, Class 1 . §
280 Clerk, Class 2 %
260 Clerk, Glass 3 g
24,0 Clerk, Class 4 %
)

220 Clerk, Class 5 or Probatiopary
Qualification Requirements:
Clerk, Class '5, Probationary:
- holder of Secondary First Cyaie Diploma, or Bsecalaureat I,
or equivalent diplama, and direct entry ezxamin_at,iqn.
- contractual or daily worker and 3~year axpériénw and entry
examination. |
-~ holder of Baccalaureat II, or eq;ivalent diplana, and direct

entry exasmination.
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Arrete No. 778-TTP/CV of a;u-u 29, 1957

ook
PANRS

‘ﬁetabnahing the spw.rie statute of the Natiomsl cadre of
SW@her (Thun.ky Toc—k;y) . N T

P AU I oempemi g uls
450 Principal Stepographer, Super Class -

h20 Pri#cipalzﬂténograﬁm'r, Class 1

390 Principal Stenographer, Class 2

360 Principal Stemgra;hsr,- @ilm 3

330 Printipal Stencgrapher, Class 4

300 Stenographer, Class 1.

280 Stenographer, G]‘_ms' 2

260 Stenographer, Class 3

254G Stenographer, Class 4

220 Stenographer, Class 5, oy Prvbationary

Stanagramer, Class 5, Pmbatiozsary
P CE J:.. §: i
“_ holder of shorthand cex’tiﬁcabq gmi Semnda.ry First Cycle
Campletion certificate and d:i.rdaft. eniry examination.
é»g A :}A } % PR L

- contractusl or daily uorker pmently in government services
and shorthand certifi ca‘be,

Stanographer, Class 4, Pmbationm
BT & B
- haldar or shm-bhand certificate md szry &Lﬂm (sieﬁ)
L T2

cr having & speed overs Q- ipl#, and m&wnatim.




G . Typist
- 3.92‘9?

Arrete No. 394-bis/Cab of November za, 1950
Determining the spaciﬁ.c st&tuts ast' the naticnal w of Typist

{Thu—y Danh May).

430 Principal Typist, Super Class | o tE
400 Prineipal Typist, Class 1 | : “
370 frincipal Typist, Class 2 J
340 Principel,Typist, Class 3
310 Principal Typist, Sia.&s 4
280 Typist, Class 1
260 Typist, Class 2
240 Typist, Class 3
220 Typist, Class &4
200 Probationary Typist
alification Requireients:
Probationery Typiat:
- holder of Priuhry Certificate or an eqxivalent. cemﬁcate and
direct entry mamtim _3_./

/'x‘

Typist, Class i, Pmbatimry {to be granted pemnent status at
the next higher Glmas)

i

- helder of Junior High f%hocl Diploma {Secanﬂary lst Gyt.’.'.l.e) or
an equivalent ﬁiplm, aad dirsct ezftry exaninationlf

jlfhe ha&bammt&esamafarﬁpyem, hnshal}.heg:mteda
dispensatien from the edusational degree requﬁrmnt.a T
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_Appendix A
ADMINISTRATIVE CADRES
Messenger

-»lﬁ}f- .

Arrete No. 395-bis/Cab of Novétber 28] 1950
Betammng the specific statute of the national eadre of Messenger
(T“Y"Sh&i).

L - - i L T TLE E

240 Principsl Messenger, éuper Class
220 Primipa?. Mossenger, Class 1
200 P;-:i.ncipal Massenger, Class 2
180 Principal Messenger, Class 3
160 Principal Messenger, Class 4
140 Messenger, Class 1
130 Kass.enger, Claas 2
120, Messenger, Class 3
110, Messenger, Clase 4
100 Probatienary Messenger
cati ta:

Probationary Messenger:

- veteran and spegial entry examination. .

= holder of Primary Certificate and emtry axamination,



-

Part II - TECHNICAL CADRES
(Depagtmental) . .. ...

FRESIDENCY

Comnissariat General of Cooperatives and Ag

Arrete No. 9-UB/NIC/ND of August 26, ‘1945
Creating the autonomous cadres ﬂo:f éhéaﬁbﬁmissari&i Beneral of
Cooperatives and Agricultural Credit. - = ° '
Is Agricultural Credit and Cooperatives Inspectors SR
{Thanh Tra N.T. - H.T.)

1000 Principal Inspector, Super Class after 3 years
940 Principal Inspector, Super Glass less than 3 years
890 Principal Inspector, Class 1 |
840 Frincipal Inspector, Class 2
790 Pringipal Inspector, Clagss 3
740 Inspector, Clase 1 after 3 years
690 Inspector, Class 1 lga than 3 years |
640 Inspedtor, «£1lass 2
590 Inspector, Class 3
550 hssistant Inspeetor, Class 1 after 3 years
510 sssistant Inspector, Class 1 less than 3 years
470 Assistant Inspector, Class 2

430 Assistant Inspector, Glass 3 or Yrobationary

-
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FRESIDENCY
Commissariat General of Coopsratives
and Agrieultural Credit
Inspector

-132 -

To supervise and control all Cooperatives.and Agricultural Credit
activities in the country. . |

e - B . B ¥ e -8
(AR . LU W o BN L e

Vietnamese, good behavior, full civil rights, age 18 to 30 with

5 years aliowance: for Inspectors and 10 years for civil servants

@Mants‘. |

Assistant Inspector Class 3, Probationary:

- Engineer graduating from the Natlonal AgriculturesForestry-
Breeding School, or the former Indochina Agriculture-Forestry
School. _

- Engineer graduating from ome of the Prench Agricultare Schools
located at Grigonn, Montpellier, Remes, etc, or other foreign
countries' schools equivalent to these: ‘
~ Graduate of any French or forelgn High School of (ﬁmem;
~ Holder of the Licence en Droit degree, and eniry examination.

Asgistant Imspector, Gla-ss 2, ?mbat;iotmry:

- Enginesr graduate of the Prench Imstitut Nationsl Agromomique
or any other foreign school recognized equivalent to ite

Assistant Inspector Class 1, Probationary:

- Holder of the Doctorat en Droit degree, and emtry examination.
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: PRESIDENCY
Commissariat General of Cooperatives
and Agricultural Credit
Inspector

PR LS

Assistant Inspector or Inspector at a class haﬁng E malary index

immediately higher than the Jiient salary indé’ of% o ‘

- hgricultural Credit and Coopevatives Controller (Pachnical
hgent) of clasa 2 and above, and ;a;ofgsﬁional exanination.
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Appendix A
PRESIDENCY

.-Sommissariat Ceneral of Couperatives
. and Agricultural Credit
- Controller

&_._mm

I1. Agricaditural Credit and Cooperatives Controller -
(Technical igent) (Kiém-su N.Ti = H.T.)

6#0 Principal Controller, Super Claa;f
600 Pt‘iad.pal Gantro}.}efr, Class 1
560 Princlpal Cmt.roller, Glass 2
520 . Principal Contreller, Class 3
480 Principal Cérrhx;ol.}.ezr, Class 4
LD Contmller, Class 1
110 Coz&mller, Class 2
380 Comtroller, Clasas 3
350 160::2:‘03.1.&1', (Qlass 4
320 Gontroller, Class SAo:'* Probationary
Job Description: N ‘
To manage provincial Agricultural Credit and Coéyérativeig’mcies‘
’or- asgume the positions of Section Chiefs, "Bureau Chiefs, or Service
G"lﬂ-refs’df ¢entral agencies. ‘
Vietnamese, good behavior, full citizen's rights, age 18 to 30
with 5 years allowance for .Inspector, and 10 years for civil servemt

applicanis.
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- PRESIDENCY B
7% Commissariat General of Gooperatives
afid bgricultural Credit

Controller

- 155~

hgricultural Credit and Cooperativés Bdmroller C1AskS,

Probetionary: ‘ v o

- holder of the complete Baccalaureat degree having passed an’
entrance exmnation.. o . L |

- graduate of the Salgon Conmerclal Sc:hw}. set u;; by decree No.
2577-PTP/CV of Getober 17, 19%6. o

Agricultural Cradit andCooperativgs Controlier, Clj‘;sx; i;,

i}robationary-'

- students, non-career or probationary civil 3ervants, vtm have
graduated i’mm a one~-year course of the Gooperatz.ve Research
and Training Center.

agricultural Creéi.t and Cm;:seratives Cont,roller or ?rinc:.tpal

Controller at a class izaving a aa.iary index im:edlate\ly hzgher \

than the present salary index of:

~ agricultural Credit and Cooperatives A.ccountlng G].ark, or other

civil servant, with salary index of 280 and abew, arsd profos. _

sional exam:ina.tlon H

e R
- civil servant graduate of the Gceperamws Hemsarch a::xd Tra::_rﬁ.ng

Center.

A B
LS
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III. Agricultural Credit and Cooperatives Accounting Clerk
(Yru-cy Keo~toan Nong-tin)
450 Principal Agricultural Credit and Cooperatives Acccunﬁing Glerk,
Super Class

420 Principal Agricultursl Credit and Cooperatives Accounting Clerk,
Class 1

390 Principal Ikgriculﬁural Gredit and Gmpera.’t.wes Accounting Clerk,
- Class 2 \

360 Principal Agricultural Credit and Cooperatives Accounting Glerk,
Class 3

330 x-im:;.pal Agricultural Credit and Coeperatwes Acauming Clerk,
Class 4

300 Agricultural Credit and Cooperatives Accounting Clerk, Class 1
280 Agrieultural Credit and Cooperatives Accounting Clerk, Class 2
260 Agricultural Credit and Cooperstives Accounting Glerk, Class 3
240 Agricultural (redit and ‘Cmperativ“ea Accounting Clerk, Class )

220 Agricultural Credit and Cooperatives Accmnting Clerk, Class 5
or Probationary

- Assist Agricultural Credit and Cooperatives Comtroller in
every function, especially keeping accounting books,
 Qualification Reguirements:

Vietnamese, good behavior, full ecitizen's rights, age from 18 to
30 with allowance of 5 years for aceountants and 10 years for civil

servant applicants,
& 2‘:’; - -
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Agricultural Credit and Cooperatives Accounting Geérk; Class 5,

Probstionary: »

holder of Secondary First Cycle Diploma, aﬁd entry examination.

Ag;xicuimral Credit and Cooperatives ﬁézcmting Clerk, Blass 4,

P robationary: .

~ non-career employee or probationary civil servant, and graduation
from a 6-month course of the Bocperaéive Research and Training
Genter.

Agricultural Credit and Cooperatives Accounting Clerk, Class 4:

- journalier employee, and L years of Seniority, and eniry
examination.

Agriaultural Credit and Cooperatives Accounting Clesk or Principed

accounting Clerk at a ¢lass having 2 salary index iimmedintely

higher than the present salary index ofs

~ civil servant graduate of a 6-month course of the Céoperative
Ressarch aml ‘1'fainﬂng Center. o
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IV. - Agricultural Credit and Cooperatives Typist

430 Principal Agricultural Credit and Cooperatives Typist, Super Class
400 Principal. Agricultural Credit and Cooperatives Yypist, Class 1
370 Principal Rgﬁcultm'al Credit and Cmperati\reas Typiet, Clasa 2
340 Principal Agricultural Credit and Cooperatives Vypist, Glass 3
310 Principal Agricultural Credit and Cooperatives Typist, Class 4

280 Agricultural Credit and Cooperatives Typist, Class 1

260 Agricultural Credit and Cooperatives Typist, Ylass 2
240 Agricultural Credit and Cooperatives Typist, Class 3
220 .Agricultural Credit and Cooperatives Typist, Class 4 |
200 Agriecultural Credit and Cooperativea Typist,v Probationary
Qualification Mequirements: |
Vietnamese, good behavior, full citizen's rights, age from 18 to
30 wit.h allowsnce of 5 years for typists and 10 ysars for civil servant
applicants.
Agricultural Credit and Cooperatives Typist, Probationary:
- holder of Primary Ceﬂifica.te, or equivalent diploma, or Typist
Certificate delivered by Chamber of Camerce (before November 8,
1958) or by Department of National Education, or 2 years of

experience, and entry examination.
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Agricultural Credit and Cooperatives Typist, Clase 4, Probationary:
~ holder of Secondary First Cycle Diploma, or equivalest diploma,
and entry examination. |

- goverrment typist. with k4 years' experience, and entry examination.
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Arrete No., 46-DICC/ND of March 29, 1957 revimed by Arrete No. 40-BDT/ND
of Jmmary 29, 1958, by Arrete No.,-BDT/ND of ___écgptmzber 9, 1958
Creating the National Cadre of Cooperatives and Agricultural Credit
Controller {Techmical Agent} {Kiem Su Hop Tac Nong Tin). o
650 g{mca.pal Gooperstives and Agrlmlmral Credit centroller, Super

ass
600 ?rﬁncipai’ﬂooperatﬂfves and Agricultural Credit Controller, Class 1
560 Principe) Cooperatives and Agricultural Credit Controller, Class 2
520 Principal Cooperatives and Agricultural Credit Controller, Class 3
480 Principal Cooperatives and Agricultural Credit Controller, Class 4
4O Coopera_tiées and Agricultural Credit Controlier, G}aaa 1
410 Gooperatives and Agricultural Credit Controller, Class 2
3&1} Cooperatives and ﬁ.gr'iwltural.{:redit Comt.roller, Class 3
350 Gmparati#es and Agricultural Credit Gontm}lar; Class 4
320 Cooperatives and Agriocultural Credit Controller, Class 5, Probationary
Job_Description: ‘

To manage Prﬁv:.nclal Agricultu;al Oredit agencies of future agencies
pertaim.ng to Gwperatives and Agricuitural Credit, or to assume the
positions of Section Chief, Bureau Chief or Deputy Director of Central

agencies pertaining to the same branch.
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Qualification Requirements:

Cooperatives and Agricultural Credit Controller, Class 5, Proba-

tionary: .

- holder of Baccidlaureat II or equivalent diplana,“;dr the Law Capa-
city Certifioate plus the Secondary First (ycle Diplama, and
entrance sxamination.

- gradua;te of the Saigon Commercial School created by degree
No. 2577-TTP/CV.

Cooperatives and Agricultural Credit Controller or Pr?.mipal

Ceoperatiyes and Agricultural Credit Controller at a class having

a salary index immediately higher than the present salary index ofs

- Cooperatives and Agricultural Credit Clerk, or middle level eivil

servant of agricultural branch, and professional examinatian.

S - d%
e IR
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Arrete no. 47-DICC/ND of March 29, 1957 vevised by Arrete No, L1-BDT/ND
of Jamary 29, 1958 creating the National cadre of Cooperatives and
Agricultural Credit Clerk (Thu-ky H.T.N.Tu). |

450 Principal Cooperatives and Agricultural Credit Clerk, Super Class
420 Principal Cooperatives and Agricultural Crecht. Clerk, Class 1
390 Principal Cooperatives and Aé;imltura& Credit Clerk, Class 2
360 Princ:ip;al Cooperatives and igricultural Credit Clerk, Class 3
330 Principal Cooperatives and Agricultural Credit Clerk, Class 4
300 Cooperaﬁves and Agricultural Credit Clerk, Class 1
28@ Cooperatives and Agricultural Credit Clerk, Class 2
260 Cooperatives and Agricultural Credit Clerk, Class 3
21,0 Codperatives and Agricultural Credit Clerk, Class 4
220 Cooperatives and Agricultural Credit Glerk, Class 5 or Probationary.

Job Description:

To assist Cooperatives and Agricultural Oredit Controllers in
every function, especially keeping acecounting books for the commissariat
General of Cooperatives and Agricultural Credit agencies'or of any
future agency related to the Cooperatives and National Credit Branch.

Qualification Requirements:

Cooperati;res and Agricultural Credit Clerk, Class 5, Probationary:
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.
- applicants passing an entrance examination and mﬁ.tﬂng either
of the following diplomas: Kiror High Schoel, Secondary |
First Cycle or equivalent diplém&;’ or Baccalmurdat I, or Low
Capacity Certifit;a.te. )
GCooperatives and Agrieultural Credit Clsrk, 61335 1+, ?rqbat;,enmy:
- holder qf Baccalaureat II, or equﬁalant diplm;,, entry examina-

tion.
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Arrete No. 141-QP/NV/IC/ND of May 30, 1957

Determining the specific status of the cadre of Ge;:sgraph}r Add
(Phru-ta Dia-du).

. 260 Principal Geography Aid, Super Class
240 Principal Geography Aid, Class 1
220 Principal Geography kid, Claas 2
200 Principal Geography Aid, Class 3
180 Principal Geography Aid, Class 4
160 Geography Aid, Class 1
150 Geography ﬁid; Class 2
140 Geography Ald, Class 3
130 Geography Aid, Class 4
120 Geography Aid, Class 5 or Probatiomary ‘
. = Hold positions of Surveyor Alds and do tasks of specialised
workers in workshops of the Geographical Service.
Qualification Regquirements: l
Geography Aid, Class 5, Probationary:
- jAﬁ.imaliar employee of the Geographical Service, and 18 months
. of stated experience, and Primary Certificate, and entry exami~
nation. __
- Jjourpalier employee of the Geographical Service, and 3 years of

stated experience, and entry examination,

?
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Arrete No. 1413-QP/NV/DC/ND of May 30, 1957
Determining the Specific Statute of the tadre of Geography

Technical Agent : (Can-su Dia=du}.

670 Principal Geography Technical Agent, Super (lass
630 Principal Geography Techmical Agent, Class 1
590 “rincipal Geography Technical Agent, Class 2
550 Principal Geography Technical Agent, Class 3

510 Principal Geograply Technical Agent, Class 4 Chief of an

)
)
)
)
)
)
)
)
)
‘ ) Administrative
L70 Geography Technical Agent, “lass 1 . g or Technical
44C Geography Technical Agent, Ulass 2 g
410 Geography Technical Agent, Class 3 g
380 Geography Technical Agent, Class L g
350 Geography Technical Agent, Class 5 or Prcbationary )
—-.Assist Gecgraphy Engineers

Qualification Requirements:

Geography Technical Agent, Class 5, Probationary:

- graduate of Vietnam Migh School of Public Works, Technical Agent
Section, or holder of equivalent diploma. s

- graduste of Training Course for Charting Tedinical Agents or
Special Assistants in Paris Geographical Institute.

Geography Technical Agent at a class having a salary index imme-

dlately higi:ze:; tharn t' he present salary index of':

- Geography Technicimn having a sslary index of at least 320.
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Arrete No. 1412-GP/NV/IG/ND of May 30, 1957
Determining the specific statute of the cadre of Geography
Techniclan (Chuyen Nang Dia Du).

450 Principal Geography Technician, Super Class

420 Principal Geography Technician, Class 1
390 Principal Geography Technician, Class 2
360 Principal Geography Technician, Class 3
330 Principal Geography Technician, Class 4
300 Geography Technician, Class 1
280 Geography Technician, Class 2
260 Geography Technician, Class 3

240 Geography Technician, Class 4

220 Geography Technician, Class 5 or Probationary
- issist Geography Engineers and Technical Agents in technical

works, such as drawing, surveying, printing etc., in the service.
Qualification Reguirements:

Geography Technician, Class 5, Probationary:

= holder of Junior High School Diploma, or equivalent diplcmé.,

and entry examination.
geography Technician, Class 4, Probationary:
- holder of Baccalaureat 1I, or equivalent diploma, and entry

examination.
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Geography Technician at a class having & sglary index immediately
higher than the present salary of:

- _reography Aid of Class 1 and above, apd- professmna‘l. examination.
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Arrete No. 122-BTT/ND of Julyk by 1957

Determining the specific statute of the cadre of Information
Correspondent {Thong Tin Vien).
- Rgsist the personnel of the cadres of Information Specialist

and Information Editor, and carry on routine works.

450 Principal Garresi:ondent, Super G}.ae;s
420 Principal Correspondent, Class 1 |
390 Principal Correspondent, Class 2= .
360 Principal Correspondent, Class 3
330 Principel Correspondent, Class 4
300 Correspondent, Class 1
280 Correspondent, Glassk 2
260 Correspondent, Class 3
240 Correspondent, Class 4 or Probationary
220 Correspondent, Class 5 or Probationary
Gualification Reguiraments:
Correspondent, Class 5, Probatiopary:
- holder -of Secondary First Cycle Diploma, or Secondary Second
Cycle Part I Diploma, or equivalent diploma, and entry exami-

nation.
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Gorrespondent, Class 4, Probationary:
- holder of Secondary Second.Cyole Part IT Diploma (Baccalaureat

11}, or equivalent diplema, and entry examination. ..
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Arrete No. 309 bis;’un/sﬁ of December 10, 1954
Determiming the specific statute of the cadre of Infomation
Editor (Bien Tap Vien Cua Nganh Thong Tin Viet Nam).
- Assist Information Administrators (Glam-su)} and carry on routine
works, 'espééial:ly the editing work at central and regional

information agencies.

640 Prti.nci;;al Editor, Super Class
600 Principal Editor, Class 1
560 Principel Editor, Class 2

520 Principal Editor, Class 3

180 Primcipal Editor, Class 4
40 Editor, Class 1

110 Editor, Class 2

380 Editor, Class 3

350 Editor, Class 4

320 Editor, Class 5 or Probationary. Chief of Section in a burem
or province.

Qualification Reouiremernts:
Editor, Ulass 5, Probatiorary:
- holder of Bacealaureat II, or equivalent diploma, and entry

examination.
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~ writer or newsman, Jupior High School di;z}.qma, four years in
his job, approved works or adhievements, wgndi,'profesa?ml exXemi~
natione.

Editor, Glass 4, Probationary: . _

— helder of Bacealapreat II and Law or Létfer Licence Certificate
II, and entry'emaﬁination. _

Editor or Principal Editor at a class having a salary index imme—

diately higher than the present salary index of :

- Clerk (of any fields) at a class having an index of 300 and

above, and professiocnal examination.
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Decree-No. 197-TT/TN of May 29, 1957
Determining the specific statute of the cadre of Information
Specialiat (Chuyen Vien Thong Tin). v
- Direct central ‘agencies of Department &f Informmtion as. WLl
as dependent agénties and provincial Informstion Service. -

|

940 Principal Information Specialist, Super Class

880 Principal Information Specialist, Claas 1

- General Direc—
(more than three years tor
- e ) -~ General Secre-

tary

830 Principal Informstion Specialist, Class 1
- Hrector

(l1ess than three years)
780 Principal Information Specialist, Class 2

I T e W e T

730 Principal 4nformation Specialist, Class 3

680 Information Specialist, Class 1 (more than
¢ years) Chief of Service

630 Information Specialist, Class 1 (less than
three years)

590 Information Specialist, Class 2

WVVWVWWVVWVVWVVWWVV

550 Information Specialist, Class 3
570 Assistant Information Specialist, Class 1 (status)
470 Assistant Information Specielist, Class 2 Gaief of Bureau

430 Assistant Information Specialist, Class 3
or Prcoationary

M Nt ot Vte? S Mt St Rt Vit st Mgy St Noaie? St Soger® ettt Wittt W Scigar® Sagpat?” Massct? Nt Yt b Wt St S v
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@ualification Regquirements:

Assistant. Information Specialiat, “lass 3, Probationary:

- holder of Licence en Droit, or Licence €s Lettre, or Licence
es Sclepce, or Diploma of Engineer of Electricity or Radio,
or equivalent diploma;, apnd entry examination.

hssistant Information Specialist or Information Specialist at a

clasa having a salary index immediately -highar th:anthe present

S&}.&I’,;f index oft ,

- Information Editor of Class 1 (440) and above, and entry exami-

nation,

. P p M
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Arreté No. 672-TTP/KTDT of Deecember 30, ‘1959

Determining the specific statute of the cadre of Ardiiteetute Tech-
nical Agemt: {Can Su Kien Truc).

670 Principal &rdxitectui-a Technical Agent, Super Class

630 Principal Architecture Technical Agent, Olass 1

590 Principal Architecture Technical Agent, Class 2

550 Principal Architecture Technical Agent, Class 3

510 Prﬁncn,pal Architecture Techmical Agent, Class /4 Chief Provincial
Service or Technical
Bureau (to top rank)

470 Architecture Tecﬁnical Agent, Class 1

440 Architecture Technleal Agent, .Claas 2

410 Architecture Technical Agent, Class 3

380 Architecture Technical Agent, Class 4

350 Architecture Technical Agent, Class 5 or Probationary. May assume

above functions, when employees
of above grade are missing.

Job Degeription:
To asgist archifects in organizing and supervising architectural

Worke «

Qualification Requirements:
Architecture Technical Agent, Class 5, Probationary:
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~ graduate of Architecture College upder the Education Department.
~ Architecture Technical Agent, gredaate of any foreign school

whose diploma is recognized equivalent to the Rational diploma.

b
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Lrrete No. 405-XH/ND
- ‘Datermining the specific statute of the cadre of National Female
Social Assistant (Phu Ta Xa Hoi).

430 Principal Female Z~aial Assistant, Super Class
400 Principal Female Social Assistant, Glass 1
370 Principal Female Social Assistant, Class 2
340 Principal Female Social Assistant, Class 3
310 Principal Female Social Assistant, Class 4
280 Female Social Assistant, Class 1 |
260’ Female Social Assigtant, Class 2
240 Female Sociai Assi.stant,‘ Gl;sa 3
220 Female Social Assistant, Class &
200 remale Sovial aAssisiaut, Class 5 or Probationary
Job Description:
To perform any social work under the supervision of Female Social
Technical Agent,s:
Qualification Requirements:
Hational Female Social Assistant, Class 5, ?mbamonm'yzq
- pending opening of pertinent school, graduate of Female Social
Assistant Course opened November 20, 1952 by Decree Mo, 30-XL/ND,

ar of Social Assietant School under Saigon Red Cross Association.



Appendix, A

PRES Y
Birectogatﬁaril of

Sood al .&#{&m
National Female Social
Assistant :

- 177 =

Naticnal Female Social :Assistant, Class 4, Probationary:
- graduate of above Female Social Asslistant Course, or Red Cross'

Social Assistant School, and Junlor High School Diploma.
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Arrete No. LOL-XH/ND of July 31, 1956

Determining the specific statute of the cadre of Nationsl Female
Social Technical Agent (Nu Can Su Xa Hoi).

60 Principal Social Technical Agent, Super Class
600 Principal Soeial Pechnical Agent, Class 1

560 Principal Social Technical Agent, Class 2

520 Principal Social Technical Agent, Class 3

L8O Principal Social Techniecal Agent, Class L
440 Social Technical Agent, Glass 1

410 Social Technical Agent, Class 2

380 Social Technical Agent, Class 3

350 Social Technical Agent, Class 4

320 Social Technical Agent, Class 5 or Probationary
Job Description:

a. Tasks related to disease prevention.:

b. Edncation and care to orphans, child delinquents,

¢« Oare to mothers and babies, relief to families,

d, Relief work in hogpitals, schools, plants and workers'
digtrict.

e, Investigation of social organizations by private people for,

improvement. .
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Guaiification Requirementsg:

National Female Social Technical Agent, Class 5, Pi-obationarye

- graduate of Vietnamese Female Soclal Technical Agent Course
opened on November 22, 1952 by Décree No. 754-08b/SG, or the
Female Social Workers S8chool under the Salgon Red Cross Associa-
tion, |

National Female Social Technical Agent, Class 4, Probationary:

~ the above graduate holding, in addition, either of the following
diplomas: Vietnamese, French or Indochine midwife; Fremch

Vationsl MNurse (French or Indochinese category).
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Arrete Ho, 148-TT-TN/ND of September 10, 1957 :

Determining the specific statute of the cadre of “Junior Youth
and SportaTrainer (Huan Luyen Vien Thanh Nien The Duc So Cap).

1130 Mncipﬂ Junior fm;th and SportsTrainer, Super"Class
400 Principal Jundor Youth and SportsTrairer, Class 1
370 Princdipal Junior Youth and SportsTrainer, Clsss 2
340 Principal Junior Youth and SportsTrainer, Class 3
310 Prineipal Junior Youth and Sports Trainer, Class 4
280 Junior Youth and SportsTrainer, Class 1
260 Junior Youth and SportsTrainer, Class 2
240 Junior Youth and SportsTrainer, Ciaas 3
220 Junior Youth and SportsTralner, Class 4
200 Junior Youth and Sports Trainer, Probationary
~ Aggdst Middle Youth and SportsTrainer in theoretical and practical
training of youth and teaching phyelical education and sports in
primary schools and sportsfields.
~ Assume office tasks related to organization, research, documen-
tation and preparation of materials on youth training, physical

education, sports, elc.
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Qualification Requirements:

Junior Youth and SportsTrainer, Probatlonary:
- graduaté of Yunior Youth and SportaTraining Course (4~month
program), and Primary Certificate and certificate of campletion

of Becond Class of Secondary Education.
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Arrete No. 147-TT-TH/DN of September 10, 1957
Determining the speciffe statute of the cadre of Middle Youth and
SportsTrainer (Huan Luyen Vien Thanh Mien The Duc Trung Cap).

- o

450 Principal Middle Youth and Sports Trainer, Super “lass
420 Principal Middle Youth and SportsTrajner, Class 1
3% ?rimi;;a:z Middle Youth snd Sports Trainer, %lass 2
360 Pl'inci?a}. Middle Youth and Sports Trainer, Clags 3
330 Principal Middle Youth and SportsTrainer, Class i
300 Middle Youth and SportsTrainer, Class 1
280 Middle Youth and Sports Trainer, Class 2
260 Middie Youth and SportsTrainer, Class 3
240 Middlé Youth and SportsTrainer, Class L
220 Middle Youth and SportsTrainer, Frobationary
- Assist Senlor Youth and SportsTralners in thcgt}retic&i and
practical youth training and in training physical education
and sports in primary schools and sports fields.
- hAgsume office tasks related to organization, research, documen-
tation and preparation of materials on Youth tralning, physical
education, sports, etce..

- Work for primary sporis and yoUth schools.



Appendix A
PRESIDENCY
Directorate (General of
Youth and Sports .

Middle Trainer

-183 -

gualification Raquirementgtl

Middle Youth and SportsATrainar? I’robatio;zm:

- graduate of Middle Youth and SportsTraining Course (L2-month
program}, and Primary Certificate and certificatq of completion
of Junior High School Bducation.

Middle Youth and SportsTrainer or Principal Mlddle Youth and

SportsTrairer at a class having a s%lary index immediately higher

than the present salary ihdex of: |

‘- Jundor Yeuth and SportsTrainer, and professional examination.
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Arrete No. 146-TT/TN/ND of September 10, 1957 - B
Determining the specific statutéef the ocadre of Seniop Youth and
SportaTrainer (Haan Luyen Thaph Nie The Duc 8ac Cap).

e

6l£ Principal Senior Ymt.h and bpom’rra.insr, Suger Clasa

%

600 Principal Senior Ymth and Sports 'I’rainer, Class 1 Director or

Inspector in
560 Princip&}. Senior Youth and Sporta'rr&iner, Class 2 Middle and
o Sports Schools
520 Principal Senior Youth ami Sporis Trsinar, Class 3 Chief of
Bureau

480 ancipal Serzi,ar Youth nnd SportsTrainer, Class 4

44O Senior Youth and Sports Trainer, Class 1 - Ghig of a. Technical
’ o 8ection

410 Senior Youth and SportsTrainer, Class 2 - Chief ef Provincial

: : " - "7 “Yonth and SportsService
380 Senjor Youth.and SportsTrainer, Class 3 - Director or Inspector

of Junior Youth and
350 Senior Youth and Sports Trainer, Class 4 Sports Schools
- Trainer in Midile

320 Senior Youth and SportsTrainer, Class 5 Youth and SportsSchools.

or Probationary

- Assist Training Msnagers (Doc Huen Vien) in theoretical and
practical youth training and in teaching physiecal education
and sports in Secondary Schocls and 8ports fields.

- Aémnﬁa office tasks related to organization, fesearch, documen-
"tation and preparation of materials on youth training, physical

edueation, sporis, ete.
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Gualification Re@imentg . T SR WD e

Senior Youth and Sportsfminer, @lags’ 5, Probatiomanrys -

- graduate of Senior Youth and Sports Trainingfeqras {2«year
program) s and Junior High School Diploma.

Senior X’uuth and Sport:a ’I‘rainer,?l&as i;, w&é&ﬁﬁ%

~ graduate of Senior Youth and S;éxrta Training C‘»curse (2-;79&1*
program), and Haccalaureat II. %

Senior Youth and SportsTrainer or Princ:.pal Senior Ym:téx and

Sports Trainer at a ‘dass h&ving a salax? index &medmtaly h::.gzer

than the px‘esen‘h salaz*y indax af*

- ﬁldrﬂ.e Ycruth and Sports Trainer of Glass 1 and abwe, and pm-

fessiomal examimt,mn.

Farro .
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Arrete Yo, 1484-a/PTT/TTX of August 9, 1955 and amendment of May 18,
1956 | |

Determining the specific sta.taitw of the ca&es of Natiomal
Imstitute of AMstretion Professor, Nationsl Institute of Adminis-
tration Assistant Profesaor, and National Institute of Administration
Teaching Assistant. |

33.20 Professor, Class 1, after six years
1080 Professor, (lass 1, after three years
1000 Professor, Class 1, before three years
940 Professor, Class 2 *
890 Professor, Class 3
840 Asmtan:l*. Professor, Class 1 after six years
790 Assistant Professor, Class 1 g.ftar three ysars
740 Assistant Professor, Class 1 before three years
690 Assistant Professor, Class 2 °
640 Assistant Professor, Class 3
5% Tsaching Assistant, Class 1 after three years
540 Teaching Assistant, Class 1 before three years
490 Teaching Assistant, Class 2

WO Teaching Assistant, Class 3
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Qualification Reguirements:
Professor:

Docteur ep Droit degree, or equva.},en‘h distimiahed in univer-

sity, or administrative, or eccnaaie ) or ﬁnancial circlas, having
sccomplished three years in a c¢ivilian career. o

Civil servant with Licence en Brcit degree, or eguivalent, having
been n@mnategf’a cadre through an emam:natmn, exercised an
executive function (especislly Inspector of Administrative and
Tinancial Services, Department Secretsry General, Director of
Bureau:, Department or Zone Director General or Director,

City Prefect,. Province Chief, etc...) for five years.

Assistant Professor for five years, and proposed by the

Hotional Institute ’of Administration Education Gcnmittea.
Assistant Profsascr: |

University graduate holding the Licence en Droit degree and a

cerzificate of higher Law or Feonamic Study, having exercised
twy years in civilian carseer.

Civil servant holding a degree equivalent to the Liognce en
Droit and having exercised for two years any of the Eoff-xees
recuired of a Professor, or any of the followlng offices for five
years: Deputy Province Chief, Adninistrative Delegate, District

Chief, Bureau Chief in Department. or Govermment Delegate's office.
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National Institute of Administration
Professor, Assistant Professor
and Teaching Assistant

- 388~ -

Teaching hssistant for five years, ‘:md proposed by the
National Instituts of Administration Education Committes.

Teaching Asslstant:

Holder of Licence ep Droit or equivalent, or National Institute

- .

" of AMMgﬂraﬁ.on graduate having passed an examination deter-
mined by the National Institute of Administrgqtion Education
Gilllbj.‘btee. . ‘
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Agronomical Engineer
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Decree Mo, 61-CN of April 21, 1956

Determining the specific statuts of the cadre of agronemical
Engineer {Ky Su Canh Nong). L

- Plan, organize and direct agricgl;g;al projegt?, nation or

region-wide.

- Chief of Laboratcny

L70 igronomical Engineer, Class 3 Serviees Offices

430 Agronomieal Engineer, Clas& 4 or
Prob atl onary

100G Agronomical Engineer, Special Class ) )
‘ ‘ ) ) = Director or
940 Principal Agronomical Engineer, Super Class ) } Chief of
{more than three years) } J  Service of
} ) the Central
890 frincipal Agronomical Engineer, Super Class ) ) VYffices of
(less than three years) } ) the Department
)} ) - Inspector
8L0 Principal fAgroncmical Engireer, Class 1 } ) - Zone Director
) ) - Chisf of Service
790 Principal Agronomical Engineer, Class 2 ) }  of Administration
{more than three years) } ) and Technical
)} Services in a
740 Prineipal Agrencmieal Engineer, Class 2 } }  General Directo-
(less than three years) ) ) rate or Directo-
' )} rate.
£9C Principal Agronomical Engineer, Class 3 g 3
640 Principal 4gronomical Engineer, Class 4 g )
590 Agronomical Engineer, Class 1 ) (status)
(more than three years) g - Chief of Labora-
tory
550 Lgronomical Engineer, Claas 1 ) = Chief Technical
{less than thres years) ) Buresu
) - Chief of Provincial
510 fgronomical Engineer, Class 2 g Service
)
)
)
)



R

. Directevata’ ofsfAgrignd thee -

, Agronomical Engineer
K - 190 -

Mcaﬁim Requi rements

‘Agronomical Engineer, Class k4, Probationary:

. = holder of Agronomical Engineer Degree of National School of
Agriculture, Water and Forest and Animal Husbandry, or Engineer
Degree of equivelent French and foreign school of agriculture,
or Engineer Degree of Former J. Brevie Special School of
Agriculture of Indo-China.

Agronomical Engineer, Class 3, Probationary:

- holder of Engineer Degree of French practical or professional
*kgronoasé.c Schools, and Agronomical Engineer Degree of National
School Agriculture, Water and Forest and Animal Husbandry or
Engineer Degree of French or foreign 8choel of agriculture or

of former J. Brévie Special School of Agriculture of Indo-China.

- holder of Licence es Science in Natianal Science, or Chemical
Engineer Degree recognized as equivalent to the former.

Agronoﬁieal Engineer, Class .2, Probationary:

~ holder of Engineer Degree of N@i#nai Institute of Agronomy of
Paris, or Engineer Degree of equivalent foreign echools.

Agronomical Engineer, Class 1, (550)

~ holder of Engineer Degree of National Institute of Agronomy of
Paris, and experience as University Teaching Assistant or
Enginesr Degres of French practical or professional Agronomic

8chools.

hy
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Agronomical Engineer

- 191 -

- holder of Degree of Agregation Science in Natural éciénce.
Agronomical Engineer or Principal Agronemical Engineer st a class
having a salary index immediately higher than the present salary
index ofs: |

- Agricultural Technical Agent of Class 2 and above, and § years

of in-cadre senlority, and prdreasicnal examination,
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AGRICULTURE
- iPrestopate’ of: kgrioul fure-
Agricultural Technical Agent

- 192 .

Arrete No. 118-BON/ND of May 26, 1956

Determining the specific statute of the cadre of Agriculturgl
Technical Agent (Kiem Su Nong Chinh). )

~ Assist Agronomicsl Engineers,

670 Principal Agricultural Technical Agent, Super Class
630 Principal Agricultural Technical Agent, Class 1
590 Principal Agricultural Technical Agent, Class 2

)
)
)
)
)
550 Prineipal Agricultural Technical Agent, Class 3 ;

Chief of
510 Principal Agricultural Technical Agent, Class 4 ) Section in
) a Provincial
) Service or a
g Technical
)
)
)
)
)
)

Buresu

470 Agricultural Technical Agent, Class 1
440 Agricultural Technical Agent, Class- 2
410 Agricultursl Technical Agent, Class 3
380 Agricultural Technical Agent, Class 4
350 Agricultural Technical Agent, Class 5 or Probationary

Qualification Requirements
Agricultural Technical Agent, Class 5; Probationary:

- graduate of National School Agriculture, Water and Forest and
Animsl Husbandry (Secondary Second Cycle lewvel), or of an .
equivalent foreign Agricultural School.
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. Directorate of Agriculture -
Agricultural Teehnical Agent

- 193-

Agricultural Technical Agent or Principal Agricultural Technical
Azent at a class having a salary index immediately higher than
the present sglary index of:

- Agricultural Assistant of Class 2 and, above, and professional

sxamination,



' Appendix A
- AGRICULTURE .
JiDipectorate ‘of :Agricul tiives:t
Agricultural Assistant

- 1% -

Arrete No. 112-BON/ND of May 26, 1956
Determining the specific statute of the cadve of Agricultural
Assistant (Huan Su Nong Chinh),
- Aesist civil servants of cadres of Agronomical Engineer and
Agricultural Technical Agent.

450 Principal Agricultural Assistant, Super Class
420 Principal &griculéural Assistant, Class 1

390 Principal Agricultural Assistant, Class 2

360 Principsl Agricultural Assistant, Class 3

330 Principal Agricultural Assistant, Class 4

300 (,ﬁgrimltursl Assistant, Class 1

280 Agricultural Assistant, Class 2 -

260 Agricultural Assistant, Class 3

240 Agriculturgl Assistant, Class 4 or Probationary
220 Agricultural Assistant, Class 5 or Probaticnary |
Qualification Requirements

Agricultural Assistant, Class 5, Probationary:

- graduate of National School of Agriculture, Water and Forest

and Animal Husbandry (Secondary First Yycle level)
Agricultural Assistant, Class 4, Probationarys
- graduate of National School of Agriculture, Water and Forest
and Animal Husbandry (Secondary First Cycle level) and Junior
High School Diploma or equivalent diploms.

o

.
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~pinectoratafof sgricultive
hgricultural Assistant

- 145 ~

iigricultural Assistant or Principal Agricultural Asgistant
at a claB® having a salary index immediately higher than the
present salary index of:

- Prineip#l Agricultural Aid of Clasé 4 and abowe, and

professional examination.
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~Birecharetes: of Agrdenitune- -«
Agricultural Aid

- 156 =

Arrete No. 115-BCN/ND of May 26, 1956 8
Bewmining the specific statuts of the cadre of Agricultural
Aid (Ta Su Nong {}h:t.nh)
. Aasmt mambe rs oi‘ cadrea of Agmamica.l Engineer, Agricultarsl
‘I‘echnical Agent and Agricultural Asaiatant.

260 Pringipsl Agricultural Ald, Super Class

240 ?ﬁ.xw:'&pal Agricultural Ald, Class 1

220 Brincipal Lgtimlmml Add, Class 2 , DR S
200 Principal Agr:i.c'ulmral Md, Class'3 . o
180 ?ﬂac;l.pal A\gricultura.l Aid, Class z, |
16Q Agricultural Aid, Glass 1

150 Agricultural Aid, Class 2

140 Agricultural Ald, Glaes 3 = I
130 Agricultural Aid, Class 4

120 Agricultural Aid, Probationary

Qualification Requirements

Agrigultwal Aid, Probationary: ,

- tislder of Primary Certificate, and entry examination, and
training course. oo |

- weteran, or dissbled veteran, or widow of a veteran, or orphan

of a veterén, and Spe‘cial antry examination, and training course.
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Sy o Dirsctorate of Water and Forest
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Decree lo. 62-CN of April 21, 1956

Water andiEayest Engineer

ERE r p
PN g

Betemning the speci.fm ste.tute cd.‘ t.ha f:adre of Watar a.tg:} Forest

Enginser (Ky &1 'I'huy Lam)

e \;1“3&5’ b

-';’53 ‘-"‘gu"-"—g F

- Plan, orge.mm and d:l.rect water and forest prqjeats 3 ;zxatianal

T

or reglonal le%},. ;
RESF

1000 Water and Forest Engineer, Special Clasa

9LC Principal Water and Forest Engineer,
Super Class (mm than three years)

890 Principal Water and Forest Engineer,
Super Class (less than three years)

840 Principal Water and Forest Engineer,
Giass 1
790 Pmnclpal Watsr and ?orast Englnaer
Class 2 (more than three years)

740 Principal Water and Forest Englneer,
Class 2 (less than thme years)

690 Frincipsl Water and Forest Engineer,
Class 3

640 Principal Water and Forest Engineer,
Class L

590 Vater and Forest Engineer, Class 1
{(more than three yearS)
e :
550 Water and Forest Engineer, Class 1
: (less than three years)

510 Water and Fo:‘ﬁaﬁ“’.‘ﬁgiﬁé?i Class &<
470 Water e Forest Enplhedh; Class 3479

430 Water and Forest Engineer,

Class 4 or
Probationary :

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
y

)

3
)
)
)
)
)
)y
) -
)
)
) -
)
=
)
)
)
)

. Wy e

s ourea L jto ortaind.

F e

)
Y = Dh¥etior or Chief
7 . of Bervice of the
Y " Céntral Cffices of
) the Department,

) - Inspector

} - Zone Director

} - TWiST of Service
) of Administration .
} chintcal

) Ser?icsa& in a

% Certevgl’ bimutorat.e
)

)

}

)

)

)

)

}

)

5

Gr D:.recbcra*be .

( atus)
. CHief of Laboratory

5,51' of ”i‘@chnlcal

- C‘nief of W, te;‘ and
* Forest’ erip-
u,lon _

Chief vh igboratery
E‘mmces Office
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Directorate of Water and Forest
' Water and Forest Engineer

Water and Forest Mineer, Claaa h, Pmbatim

~ holder of Water and Forest &Jgineer Degree of National Behool
of Agriculiure Ham and Forest, and Animal Husbandry, or

‘ Water and ?5mst Enginser Degrgg of an equivalent foreign
university of water and forest. '

~Hulderrof Agronomical Engineer Degree éf National School of
Agriculture Water and Forest, and Animal Husbandry, or
Engineer Degree of equivalent French National School of
Agriculture or an equivalent foreign school of agriculture.

Water and Forest Engineer, Class 3, Probationary:

- holder of Licence gs Sclence in Natural Sclence, or Chemical
Engineer Degree judged as equivalent to Licence es Science.’.

Water and Forest Engineer, Class 2; Probationary:

- = holder of Engineer Degree of Nationsl Institute of Agronamy
of Parls.

fﬂatefr and Forest Engineer, Class l:

- holder of Engineer Degree of (French) University of Water and

" Porestry of Nancy, or of Degree of Agregation Sclence in .

Haw;r'al Science,
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Directorate of Water and Forest
Water and.Porest Engineer

- 199 - :

Water and Forest Engineer or Principal Water anﬂ?mat
Engineer at a class having a salary index immedigtely higher
than the piesent salary index of: = o

. © e R A A
- Water and Forest Technical Agent of Class 2 and &bove, and 6

years of in-cadre seniority, and ﬁf&f@ssidﬁéfe#a‘;niﬁﬁti‘on.
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Directorate of Water and Forest
Water and’Foenist Tenhedcal Agent

~200 -
Arrete No, 1195-BCN/ND of May 26, 1956 -
Determining the specific statute of the cadre of Water and Forest

Technical Agent (Kiem Su Thuy Lam).

~ Assist Water and Forest Engineers.

670 Principal Water and Forest Technical Agent, Super Class
630 Pmcipal Water and Forest Technical Agent, Class 1
590 Principal Water and Forest Technical Agent, Class 2

Chiaf of
550 Principsl Water and Forest Techmical Agent , Class 3 Section
in a
510 Principal Water and Forest Technical Agent, Class 4 Water &
470 Water and Forest Technical Agent, Class 1 Circums-
’ : ) cription
440 Water and Forest Tedhnical Agent, Class 2 or a
Technical
410 Water and Forest Technical Agent, Class 3 Bureau

380 Water and Forest Technicsl Agent, Class 4
350 Water and Forest Technical Agent, Class 5 or Probationary

Qualification Requirements

Water and Forest Technical Agent, Class 5, Probationary:
- gradué.te of Natiaonal School of Aéricultum ; Bater and Forest
and Animal Husbandry (Secondary Second Cycls level), or of an

equivalent foreign Water and Forest School.



Water and Forest Tectical Agent
. ,
- 20 -

Water and Forest Technical Agent av:Principal‘Hatar snd Forest
Technial Agent at a class having & salary index:immédia%dlq higher
than the present salary index of:

- Water and Forest Assistant of Class 2 gnd sbove, and

professional exemination.
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e i AGRICULTORE
o Directorate of Water and Forest
; Water and Forest Assistant

mm-

Arrets No. 113-BCH/AD of May 26, 1986, oy
# Determining the specific statute of the cadre of Water and Forest
Assistant (Huan Su Thuy Lam) - for mep only.
- agsist civil servente of cadrgs of Water and.Forest Engiﬁear and
Technical Agent.

450 Principal Water and Forest Assistant, Super Class
420 Principal Water and Forest Assistant, Class 1
390 Principal Water and Forest Assistant, Class 2
360 Principal Water and Forest Assistant, Class 3
330 Principal Water and Forest Assistant, Class 4
300 Water and Forest Aseistant, Class 1
280 Water and Forest Assistant, Class 2 N
260 Water and Forest 4ssistant, Clsss 3 ‘ |
24,0 Water and Forest Assistant » Class 4 or Probationary
220 Water and Forest Assistant, Class 5 or Probationary
Qualification Requirements

Water and Forest Assistant, Class 5, Probationary:

- graduate of National School of Agriculture, Water smd Forest
and Animal Husbandry (Secondary First Cycle level).

Water and Forest Assistent, Class 4, Probationary:

-~ graduate of Ngtional School of Agriculturey Water and Forest, and
Animal Husbandry (Secondary First Cycle lewel) and Junior High
Sehopl Diploma, or esquivalent diploma,

Se R g
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Divectorate of Water and Farest
Water and Forest Assistant

- 203 —

Water end Forest Assistant or Princifﬁaf%?ater and Forest
Assistant &t a class having a salary ifidex immediately higher
than the present salary index oft

~ Principal Water and Forest Aid of GldBs 4 and sbove , and

professional examination.



- AEa

Directorate of Water and Forest
Water and Forest Aid

- m -
Arrete No. 116-BON/ND of May 26, 1956
- Determining the specific statute of the cadre of Water and Forest
Aid (Ta Su Thuy Lam) - for men only.

- Assist members of cadres of Water and Forest Engineer, Technical
Agent and Assistant.,

280 Prinecipal Water ard F;amst Ald, Super Class
260 Principal Water and Forest ‘Aid, Clase 1
240 Prineipal Water and Forest Aid, Class 2
220 Principal Water and Forest Aid, Class 3
200 Principal Water and Forest Aid, Class 4
"180 Water and Forest Aid, Class 1
170 Water and Forest Aid, Class 2
160 Water and Forest Aid, Class 3
-150 Water and Porest Aid, Class
140 Water and Forest Aid, Class 5 or Probationary
cation rement s
Water and Forest Aid, Class 5, Probatiomary:
- holder of Primary Certificate, and entry examination, and water
and forest training course. )

- veteran, or dissbled veisran, or orphan of & veteran, and

special entry examination, and water and forest training courss,

*
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Decree Ho., 63-CR of April 21, 1956

Veterinarian

Determining the specifiec statute of the cadre of Veterinarian

{Thu Y 5i).

- Plan, organize and direct vetarinary work on national or local

sphere.

1000

940 Principal Veterinabian
{more than three years

830 Principal Veterinarian. Super Class

(less than three years)

840 Principal Veterinarian, Class 1

790 Principal Veterinarian, Class 2

(more than three years)

740 Principal Veterinarian, Class 2

(less than three years)

690 Principal Veterinarian, Class 3

640 Principal Veterinarian, Class 4

590 Veterinarian, Class 1
(more than three years)

550 Veterinarian, Class. 1
{iess than three years)

51C Veterinarian, Class 2
470 Véterinarian, Class 3

430 Veterinarian, Class 4 or
Probationary

Veterinarian, Special Class

Super Class

R it S P L L AL L WP e L i L SV Sl W VL S S W L WL S L L L NP WL N e L

- Director or Chief of
Serviece of the Central
Offices of the Depart—
ment.

- Inspector

-~ Zone Director

~ Chief of Service of
Aministration or
Technical services
of a General Directorate
of a Directorate.

R i W WL AL L AL R L S T W e

- Chief of Laboratory

- Chief of fechnical Bureau

- Chief of Provincial
Service -

- Chief of Laboratory
Services Office.
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Veterinarian

£ on Requirements
’ Veterinarian, Class L, Probationary:

= holder of Degree of National Béhégticfiigrisulbitee,:KutBrrand Forest
and Animal Husbandry {Universiti level), or Degree of the
former Bniwraiﬁy of Veterinary o: Indo~China, or Degres of an
equivalent foreign Veterinary échool.

Veterinarian, Class 2, Probationary:

- holder of Degree of French National Scheol of Veterinary
{Alfort, Lyon, Toulouse) - Veterinary Doctor,

Veterinarien, Class 1 (550), Probationary: 7

- Veterinary Doctor and Diplcnné, of Troplical Animal Vet;er:inary,
or Specialized Bip}.ma {microbiology, )gaimtics, animal care,
ete.) |

- Veterinary Doctor and experience as University Teaclting

*

Assistant.

Principal Veterinarian, Class 4%

~ holder of Diploma of Agregstion Veteérinaire.



Appendix A
; AGRICULTURE
Directorate of Animal Husbandry
Veterinary Technical Agent
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Arrete No. 120-BCN/ND of May 26, 1959
Determining the specific statute of the cadre of ¥eterinary .
Technical Agent (Kiem Su Thu Y).

- Asgist civil servants of the=c$dr¢ of Veterinarian.

670 Principal Veterinary Technical Agent, Super Class
630 Principal Veterinary Technlcal Agent, Class 1
590 Principal Veterinary Technical Agent, Class 2

550 Principal Veterinary Technical Agent, Class 3
- Chief of
Secticn in a

)
)
)
)
)
)
%
510 Principal Veterinary Technical Agent, Class 4 )
g Service or a
)
)
)
)
)
)
)
)

470 Veterinary Technical Agent, Class 1 Technical

. : " Burean
40 Veterinary Technical Agent, Class 2

410 Veterinary Technical Agent, Class 3
380 Veterinary Technical Agent, Class 4
350 Veterinary Technical Agent, Class 5 or Probationary

Qualification Reguirements
Veterinary Technical Agent, Class 5, Probationary:

~ graduate of N§£10n31 School of Agriculture, Water and Forest and
Animal Husbandﬁy”éSécondaryASécﬁnd Cycle lewvel) or of an
squivalent foreign Veterinary school.

Veterinary Technical Agent or Princiﬁal Veterinary Technical Agert

2t 5 class having a salary inde§ immediately higher than the present

salary index of:

-~ Veterinary Assistant of Class 2 and above, and professicnal
examingtion.
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Veterinary Adid

“&9—

Arrete No. 117-BON/ND of May 26, 1956

Determining the specific statute of the cadre of Veterinm Aid
(T2 Su Thu 1&).

~ Assist members of cadres of Veterinarian, Veterinary Technical

Agent and Veterinary Assistant.

260 Principal Vetsrinary Aid, Super Class
:?40 Principal Veterinary Aid, Class 1
220 Principal Veteripary Aid, Class 2
200 Principal Veterinary Aid, Class 3
180 Principal Veterinary Aid, Class 4
160 Veterinary Aid, Class 1
150 Veterinary Adid, Class 2
140 Veterinary Aid, Class 3
140 Veterinary Aid, Class 4
120 Veterinary Aid, Probationary
Qualification Beguirements
Veterinary Aid, Pm‘t}ationéry:
- holder of Primary Certificate, a&d—entry examination, and a
training couree.
- ’wtaeran; or disabled veteran, or widow of a veteran, or
orphan of a weteran, and special entry examination, and a

training course.
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Veterinary Assistant

-~ 208 -

Arrete No. 114-BON/ND of May 26, 1956

Determining the specific statute of the cadre of Veterinary
Assistant (Huan Su Thu Y).

- Assist members of cadres of Veterinarian and Veterinary

Technical agent.

L4LO Prinecipal Veterinary Assistant, Super Gls:ss
410 Principal Veterinary Assistant, Class 1
- 480 Principal Veterinary Assistant, Class 2
350 Principal Veterinary Assistant, Class 3
320 Principal Veterinary Assistant, Class 4
290 Veterinary Assistant, Class 1
270 Veterinary Assistant, Class 2
250 Veterinary Assistant, Class 3
230 Veterinary Assistant, Class 4 or Probationary
210 Voterinary Assistant, Class 5 or Probationary
Qualifi cation Regquirements
Veterinary Assistant, Class 5, Probationary:
- graduate of two~year-termed School of Veterinary Assistant (for
successful candidates holding a certificate of completion of

Class 6 of a public Secondary School].

Veterinary Assistant, Class 4, Probationary:

~ graduate of two-year-terms: School of Veterinary Assistant and
Junior High School Diploma, or equivelent diplers.



bppondl H
DEFENSE
Defetine-Glerk

-0 -

Arrete No. 222/QF/NV/IC of September 27, 1956 .
‘: Determining the specific statute of the cadre of Defenss Clerk
{Thu Ky Quoc Phong).

- Executive routine work:.

Fl

450 Principal Defense Clerk, Super Class
" 420 Principal Defense Clerk, Class 1
390 Principal Defense Clerk, Class 2
380 Principal Defense ?1&1*1:, Class 3
330 Principal Defense Clerk, Class
300 Defense Clerk, Clasa 1
280 Defense Clerk, Class 2
260 Defense Clerk, Class 3
A0 Defense Clerk, Class 4
220 Defense Clerk, Class 5 or Probatiamry
Qualification Reguirements:
Defense Clerk, Class 5, Probationary:
= holder of Junier High School Diploma, or Baccalaureat I, or
squivalent diploma, and entry axgmination.
Befense Clerk, Class 4, Probatlonary:
- holder of Baccalaureat II, or equivalant diploma, and entry

examination.
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Deferide-Glark

Defense Clerk, Class Li-
- veteran Kalding one of the above difltmas, four years experience

as journmalier clerk, and two years of military seniority.



Appendix A
ECONOMY
Natiorel: Tustdtute
of Btatistics
- T - Statistician

B

Decree No. 62-KT of March 21, 1957
.. Betermining the apecific statute of the cadre of Statistician
(Thong Ke Vien).
=~ Organize and supervise st.a.t»iatical investigations and surveys,
collection analysie of statistica. o

1080 Principal Statistician, Super Class
1020 Principel Statistician, Class 1
970 Principal Statistician, Class 2
920 Statistician, Class 1, Step ‘2 (mt;re than two years)
- 870 Statistician, Class 1, Step 2 (less than two years)
820 Statistician, Class 1, Step 1
770 Statistician, Cless 2, Step 2 (more than twe years)
720 Statistician, Class 2, Step 2 (less than two years)
670 Statistician, Class 2, Step 1 -
630 Statistician, Class 3, Step 2 (more than three years)
590 Statistician, Class 3, Step 2 {less than three years)
550 Statistician, Class 3, Step 1
510 Statisticlian, Class 4 or Probationary
Qualification Reguirements:
Statistician, Class 4, Probationary:
- holder of (at least) two University Certificates or an squivalent
foreign diploma, and diploma of National Staiisticalﬂcmrse {two

years) or state recognimed equivalent diploma from abroad.
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of Statistics
Statistician

-213 -

Statistician, Class 3, Step 1, Probationary:

~ holder of Licence es Science, or equivdlant diplams,:-and diplama
of National .Statist&cal Gourse {two years) or state-recognized
equivalenmt diplama from sbroad. |

Statistician or Prinoipal Statistician at a class having a salary

index impediately higher than the present sslary :}.nda: of:

-~ civil sgervant holder of two uni;mrsity certificates, or an
equivalent foreign diploma, and diplama of National Statistical,
Course (two years) or state-recognized equivalent »dip}.m from
abroad. |

~ ¢ivil servant at a rank equivalent at least to that of an
Administrative Senior Clerk, at least five years of eﬁperience in
a position of Statistical Senioz; Clerk or in an egquivalent job,

and professional examination.
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ECONOMY
National Institute
of Statistics
- 20k - Statistial Senior Clerk
Arrete No, 234/BKT/VKT/ND of April 22; 1957
Determining the specific statute of the cadre ’i;‘t;‘s;.atistical
Senior Clerk (Tham Su Thang Ke).
= Assist Statistmians in inqziring intey smg and col]ecb—
ing statistlca, reviewing, analyvsing and dm}.oping atatiatmal
materials, and other ope?ationa ef the National Institute of
Statistics,
670 Principal Statistical .s&i&_éi-“ Elérk;" Super Clerk
630 Principal Statisticsl Senior Clerk, Class 1 .
590 Principal Statistical Senior Clerk, Class 2
550 Principal Statistical Senior Clerk, "C:las:s 3
510 Principal Statistical Senior Clerk, Class 4
470 Statistical Senior Clerk, Class 1
440 Statistical Senior Clerk, Class 2
410 Statistical Senior Clerk, Class 3
380 Statistical Senior Clerk, élasa L o higler than &

350 Statistical Senior Clerk, Class 5 or Probationary Chief of Service
“ (to top remk)

Qualification Requirements:
- Statistical Senior Clerk, Glass‘ 5, Probationary: )
- .holder of Baccalaureat II, or eauivalent »diplcﬁa, and diploma
of National Statistical Course {one year) or recognized

foreign equivglent diploma.
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of Statistics .
Statistical Senior Clerk
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Statlstlca.l Senior Clerk ‘Class 4, Probﬁ:lonary

- holder of Bacca.laureat 11, or equivalem: dlploma, poasess:.ng one
Mathematics Llcence Certificate’ or. a.n equlvalent d,lplcma, and
diploma of Nat.:.onal Statistical Ccurse (one year) or recognized
foreign equlvalent diploma e

Statistical Senior Clerk or Prlncipa.l Sta.tlstlcal Senlor Clerk at

a class having a ga,lary index immediately higher than the present

saléry index of: ) .

— civil servant holder of Ba_ccaiaureatv II, or equivalent diplama,.

and diploma of National Statistical Course (one year) or

~

recognized foreign equivalent diplama.
~ civil servant at a rank equivalent at least to that of an
Administrative Clerk of Class 1 and: |
- five years of experience in a position of Statistical Clerk
or in an equivalent job, and pﬁfessiond exanir;a.tion, or
- three years of above-mentloned experience, if he possesses
Baccalaureat II or equ:.valent diplomd, and profess:l.onal

7

examination.

IR
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of Statistics
Statistical Clerk
- b -
Arrete No. 235/BKT/VTK/ND of April 22, 1957
. Determining the gpecific statute of the cadre of Statistical
Clerk (Thu Xu Thong Ke). |
~ Agsist Statisticians and Statistical Senior Clerks in oparations
of the Natiomal Institute of Statisties,
460 Principal Sta.tistiw.i Clerk, Super Class
430 Principal Statistical Clerk, Class 1
400 Principal Statistical Clerk, Class 2
370 Principal Statistical Clerky Claass 3
340 Principal Statistical Clerk, Class 4
310 Statistical Clerk, Class 1
- 290 Statistical Clerk, Class 2
270 Statistical Clerk, Class 3
250 Statistical Clerk, Class L
230 Statistical Clerk, Probationary
Qualification Requirements:
Statistical Clerk, Probatiomary:

- holder of Secondary First Cycle Diploma, or equivalent diploma,
and gradumte of the three-month-minimm statistical training
course of the Natiomal Institute of Statistiesior holder of

recognized equivalent statistical certificate.
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National Institute
of Statistils
Statistical Clerk

- 217 -

\

Statistical Clerk, Class 4, Pmbatm:

~ holder of Baccalaureat II, or equiwalent diploma, #@nd graduate
of the three-months-minimum statistical training course by ths
National Institute of Statistics or holder of r@@izeﬁ
equivalent statistical certificate.

Statistical Clerk or Principal Statistical Clerk at a class having

a salary index immediately higher than the present salary index

of

- ¢ivil servant holder of Secondary First Cycle Diplama, or
Baccalaureat I or II, or eguivalent diploma, and graduate of ’
the three-months-minimum statistical training course by the
Hational Institute of lStat,istics c;r holder of recognized

ecuivalent certificate.
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Appendix A
BOONOMY
Dire¢borpbd’ General
of Trades

- m - ' Economic Controller

Arrete No. 199-KT/TTK/ND of March 9; 1956

Determining the specific statute of the cadre of Economic Contraller

(Kiem Soat Vien Kinh Te).

~ Execute and control the execution of Arretes and decisions on

prices, and the regulations and instructions tm”p;ice' control.

- Proseaite, report on speculations, sales without quoted prices,

iliegs} price iﬁcreéaes s .i}.iag#l“transporb:- of goods and food.

- Investigate and study all problems relating to the economy, as

assigned, and make appropriate recommendatlons.

646 Principel Ecoﬁaxaic Controller,
600 Principal Beonamic Comtroller,
560 Principal Bconomic Controller,
520 Principal Economic Contraller,
480 Principal Econtmle Controller,
© 440 Assistant Economic Controlier,
410 Assistant Economic Comtroller,
380 Assistant Economic Controlier,
350 Assistant Economic Controller,

320 pssistant Econamic Controller,

Qualification Reouirements:

Buper Claas .
Class 1

Class 2

Class 3

Class 4

Class 1

Class 2

Claas 3

Class 4 or Probationary

Class § or Probationary

Assistant Economic Controller, Class 5, Probatiomarys

~ holder of Baccalaureat II, or Law Capacity Certificate 1II, or

equivalent dipioma and entry examination with lower stand ng.
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Directoraje_General
. of Tpades’
- 218 - Econcmice Co;s,trﬁl,er

- non-civil servant male gradnate of Nat:.:mma’l. School of. Cmmzerce,
having etudied in econamic branch (:lntma}. and extemal trade.),
being one of the 15 highest standing graduates, and approval
of Secretary of State for Economy.

Assistant Fconomic Controller, Class 4, Probauemry,

- holder of Baccalaureat II, or Law Capacity Certificate II, or
ec*u:wa.lenf; d:.plcma and fmtry exammation with higher standing.

Assistant Econonﬁ.c Gentroller, Class 5:

~ clerk of a medium level cadre, holding Junior ngh School
Diploma, or equivalent diploma, pmsent 5ala.ry index of 300
and below 320, ami professional examination.

— civil servant graduate of National Sehool of Commerce, major
in economics (internal and external trade.), being one of the
15 highest standing gradnates, present salary index 10’&?1:' than
320, and approval of Secretary of State for Economy,

Asgistant Econamic Controller or Principal Economic Controller at

a class having =z salary index immediately higher than the present

salary index of:

- clerk of & medium level cadre, present salary index equal to ot
higher than 380, holding Junior High sqhool Diploma or eqcxé:valeat

diploma, and pmfeésional exenination. !
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» .. .. Y . . of TMS
- ' - 200 - Eeonomic Gontroller

g

«~ ¢dvil servant graduate of Ra}tfénff%dwal oi‘ Gmree, major
in economics (ime:m&l and ext?i‘hai trades), bai.né one of the
}.5 highaat standing graduates, msezrh salary hdex ecjmi ®

“or higher then 320 and @prova.l ot Sec;retary of Stam “Yor”

Ecomuy ’
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Appmm.l
Bired&um&qjkmeraz

o of Trades
_‘m - Feonomic Patrolman

A

Arrete Wo, 198-KT/TIK/ND of March 9, 19%

Lo SRR VIS

ER S RRENW AN

Determining the specific stat;ute of’ the cadre of Egonomic
Patrolman {Tuan Uieanin?;_ng?). s 3o

- Asgist civil servant& of thepad%a o{f Ecommic Gontroiler in
the control and the executian' of Arrgtgs and decisions on
prices and of regulations and instructions on price control ;
in the prosecution and reporting on speculations, sales without
q;mtéd prices, illsgal price increases, illegal transports of

goods and food.

220 Principal Economlic Patrolman, Super Class
260 Principal Economic Patrolman, Class 1
240 Principal Economie Patrdlman, Class 2
220 Principal Econamic Patrolman, Class 3
200 Principal Econgmic Patrolman, Class 4
180 Economic Patrolman, Class 1
197G Zeconomic Patrolman, Class 2
160 Eeonomic Patrolman, (lass 3
150 Bconomic Patrolman, Class 4
140 Economic Patrolman, Probationary
(ualifieation Requirementas

Economic Peirolman, Probationary:

~ holder of Primary Certificate and entry examination.

- veteran and special entry examination.
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EDUCATION
LoiDdrscloratd o6fstmeti

- Primary Education
- 222 - Primary School Inspector

Arrete No. 1316-GD/ND of September 16, 1957

Determining the specific statute of the cadre of ?rﬁnary,deol

Inepector {Thanh Tra Tieu Hoc).

- Control the operation and teaching in Primary Schools and

popular Bducation Courses,

40 Principal Primary Schqél Inspector, Special Class
690 Principal Primery School Inspector, Super Class
650 ?rin{:ipa}. Primary School Inspector, Class 1
610 Principal Primary School Inspector, Class 2

570 Principel Primary Sehool Inspector, Class 3
530 Principal Primary School Inspector, Class 4
490 Primary Schocl Inspector, Class ]

460 Primery Schodl Inspecter, Class 2

430 Primary School Inspector, Class 3

400 Primary School Inspector, Class U

' 370 Primary School Inspector, Probationary

Quallfication Requirements:

)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)
)

)
)
)

-
e
-—
-

-

Headmaster of
a large Pri-~
mary School.
Provincial
Primary School
Inspector.
Chief of Pro-
vincial Pri-
mary Edication
3MGSt
Regional Pri-
mary School
Inspector,
Chief Inspector
of Central

Education.

{status)

Probationary Primary Schocl Inspector or Prohationary Principal

Primary School Inspector at a class having a salary index immediately

higher than the present salary index of:
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s Plrictorate’ bE-
Primary Education
- 223 - Primary School Inspector
- Secondary First Cycle Professor of (less 2 and above, reccmmen-
dation of Director of Primary Edug#fg;m.
- Principal Primary School Teacher of Class 4 and above and

entry examination,
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EDUCATION
. S ) Directorate of Présary Education
S - Teacher of Preparatory Level

-2 -

Arrete No. 1230-GD/ND of August 4, 1958
Betemininé the specific 3t;1tuta of the cadre of Téacher of
Preparatory Lével {Giaoc Hoc Cap Bo Tuc).
- Teacher in Classl, Class I and contimiing class of General
Education Primary Sc:hoolé, and in case of lack of professors,
They may be assigned to teach in Class VII of Secondary First
{ycle School.

640 Principal Preparatory Teacher, Super Class ¢ "
600 Principal Preparatory Teacher, Class 1
560 Principal Preparatory Teacher, Class 2
520 Principal Preparatory Teacher, Glass 3
480 Principal Preparatory Teacher, Class 4
440 Preparatory Teac};er, Class 1
ALY ?reparamrjr Teacher, Class 2
380 Preparatory Teacher, Class 3
350 Preparatory Teacher, Class 4
320 Preparatory Teacher, (lass 5 or Probationary
gualification Requirements: .
Preparatory Teacher, Class 5, Probationary:
- graduate of National School of Pedagogy (after a three-year

H

training term).
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L ) ‘EDUCATION
R o Directorate of Primery

- 225 - By W

Arrcte No, 34-GD/ND of November 14, 1955

et L T
Determining the specific statute of thd ciadre of Primary School

I

Teacher {(Giao Vien Tieu Hoc).

- In charge of teaching at Primary 3¢hools of General Education.

+
peg

L8C Trincical Primary School Teacher, Supepn Class
L50 Trincipal Primary School Teacher, Class 1
L20 Principal Primary School Teacher, Class 2
490 #Principal Pribary School Teacher, Class 3
360 Principal Prirary School Teacher, Class 4
330 Frimary School Teacher, Clags 1
310 Primary 3chool Teacher, Class 2
290 Primary School Teacher; Class 3
270 Primary School Teacher, Class I
250 Primary School Teacher, Class 5§ or Probationary
Qualification Bequirements:
Primary School Teacher, Class 5, Probationary:
- praduate of Normal School {four vears study)
- holder of Secondary First Cycle Diploma, or equivalent diploma,
and gradwate of:
~ & one~year-minimm Normal Course, or
~ a one-year-minimum Primary Commumnity School Teacher iraining

Course, or
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EDUCATION
Directeérate of
Primary Education
Primary School Teacher

E

o+ ¢ = @ one-year-minimum Apriied Agrigulture Teacher Training
Course. - )

- holder of Secondary, First Cycle Diploma, or equivalent diploma,
‘having ‘finished one of the above-mentioned courses tub failed
at the graduate (at the end of a two-year probationary period,
this person must hold the Normal Capacity Diplama to be granted
permanent status). '

- holder of Baccalamreat I, or Semr;&ry Fixfsi Cycle Diploma, or
esqziwalént, diploma; 18-month experience as substitute, contractual
or jou.nia&.ier Primary School Teacher (must hold Normal Capacity
Diploma to be granted permanent status at the end of two to three
years probation). -. o

Primary School Teacher or Principal Primary School Teacher at a

class having a salary iridexaimediabelg hightlfzr. than the present

salary index of: | | |

- Junior Teacher of Class 3 and above, and Secondary Fifst Cyelé
Diploma or equivalent dipltma.k

Primary School Teacher, Class 3:

~ student of National School of Pedagogy, having finished the
three-year term but failed at the graduation.
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‘Divettbarkbp ‘of
Primary Edgpation
- - Teacher of Junior level

Arrete No. 33/GD/ND of November 1k, 1955

Determining the specific statute of the cadre of Teacher of Junior
Level (Giao Vien So Cap).

- Teach in Primary Schoolé , espeeially in elementary (junior)

classes.

430 Principal Junior (Elementary) Teacher, Super Class
400 Principal Junior (Elélnenta.:'y) Teacher, Class 1 ‘
370 Principal Junior (Eﬂ.ent,a.fy) Teacher, Class 2
340 Principal Junior (Elementary) Teacher, Class 3
310 Principal Junior (Elementary) Teacher, Class 4.
280 Junior {Elementary) Teacher, Class 1
260 Junior (Elementary) Teachér, Class 2
240 Junior (Elementary) Teacher, Class 3
220 Junior (Elementary) 'Teacher, Class 4
200 Junior (Elementary) Teacher, Class 5 or Probationary
Qualification Requiremen ts:
This cadre was est.a.biished for re-appointments of cadre members -
of the four former reglonal cadres of Elementary School Teachers. NcA

entry for outsiders, therefore.
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EfRJCATION
Jr Dipogtorato-of: .
cJPrimary Educationc: s
Professor of Secenda.ry
& - PR~ Education Second Cycle

L
M

L

Decree No. 28-GD of December 2, 1955

Determining the specific statute of the cadre of Professor of
Secondary Education Second Cycle (Giao Su Trung Hoc De II Cap.
~ In charge -Zof . teaching at the level of Secondary ﬁmcaﬁon
Second, Cycle.
1000 Principal Secondary Second Cycle Professor, Super Class
(more than three years)

940 Principal Secondary Second Cycle Professor, Super Class
{less than three years) -

890 Principal Secondary Second Cycle Pmi‘essw', Class 1
{more than three years)

840 Prineipal Secondary Second Cycle Professor, Class 1
{less than three yeara) -

790 Principal Secondary Second Cycle Professor, Clasa 2

740 Principal Secondary Second Cyle Professor, Class 3

690 Princlpal Secondary Second Cycle Professor, Class 4

64D Secondary Second Cycle Professor, Class 1 {more than three years)
590 Secondary Second Cycle Professor, Class 1 (less than three yeérs)
550 Secondary Second Cycle Professor, Class 2

510 Secondary Second Cycle ?roféssar, Class 3

K70 Secondary Second Cycle Professor, Class

430 Secondary Second Cycle Professor, (Class 5 or Probationary-
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. irectofinte.of .
.Sceondary . Bduention.
Professor of Secondary
- P25 - Education Second Cvecle

Qualification Reguirements:

Secondary Second Cycle Professor, Class 5, Probationary:

- holder of a non-education Liceri¢s, or equivaleént diploma, and
authorization by Supreme Council of Civil Service for teaching
at Secondary Second (ycle level, ’

Secondary Second C&cle Professor, Class 4:

- graduate of High School of Pedagogy, senior level.

~ holder of Vietnamess or French E@ca}ian Licence, or equivalent
diploma.

Secondary Second Cycle Professor or Principal '‘Professor at a class

having a salary index immediately higher than the preseat salary

index of:

- Seeondary First Cycle Professor of Class 4 and above, more than
twe years of in-cadre seniority, non-education Licence or
egquivalent and aythorized diploma. |

Secandafy Second Cycle Professor or Principal Professor at a class

higher than the class having a salary index immediately higher

than the present salary index of:

~ Secondary First Cycle Professor, more than two years of in-
cadre seniority, Di;:;}_oma of High School of Pedagogy, senior
level, or Vietnamese or Irench Education Licence or egquivalent

diploma.
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Directorate of Secondary Education
Professor Vocational Secordary
20 Education Second Cycle

Decree No, 29-GD of December 2, 1955

Determining the specific statute of the cadre of Professor Vof
Vocational Secondary Education Second Cycle (Giao Su Trung Hoc
Chuyen Nghiep De II Cap),

~ In charge of teaching at the lewel of Vocational Secondary

Education Second Cyele.

1000 Principal Voeational Second Cycle Professor, Super Class
{more than three years)

940 Principal Vocational Second Cycle Professor, Super Class
(less than three years)

890 Principal Vocational Second Cycle Professor, Class 1
(more than three years)

840 Principal Vocational Second Cycle Professor, Class 1
(less than thres years)

790 Principal Vocational Second (ycle Professer, Class 2

740 Principal Vocational Second Cycle Professor, Class 3

690 Principal Vocational Second Cycle Professor, Class 4

640 Vocational Second Cycle Professor, Class 1 (more than three years)
590 Voeational Second Cycle meessor; Class t (less than three years)
550 Vocational Second Cycle Professor, Class 2

510 Vocational Second Cycle Professor, Class 3

470 Vocational Sacond Cycle Professor, Class 4

L30 Voeational Second Cyele Professor, Class 5§ or Probationary
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Directorate of Secondary Education
Professor, Vocstionsal Secondary
Education Second Cycle

- 23] -

Qualification Requirements:

Vocational Second Cycle Profesgor, Class 5, Probationary:

- holder of a diploma recognized by the Supreme Counc:il’ of €ivil
Service as qualified for taaeh-ing at the level of Professional
Secondary Education Second Level.

Yocational Second Cycle Professor, Class 5:

- Vocational First Cycle Professor, salary index below 430, more
than two years of in-cadre seniority, and above mentioned diploma.

Vocational Second Cycle Professor, Class 4t

- graduate of High 3chool of Technical Pedagogy of Vietnam or
French Eccle Normal Supérieure de -1'Enseignement Technique.

Vocational Second Cycle Professor or Principal Professor at a

class having a salary index immediately higher th;n the present

salary index of: .

- Vocational First Cycle Professor, salary index 430 and above,
more than two years of in-cadre seniority, and a diploma recog-
nized by the Supreme Council of Civil Service as qualified for
te&ghi.ng at the level of Vocational Jecondary Education Second
Level.

Yocational Second Cycle meéssor or Principal Professor a;t. a

class higher than the class having a salary index immediately

higher than the present salary index of
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Professor, Vocational Secondary
Edncation Second Cycle
- 232 -

-

~ Vocational First Cycle Profesacr of Class 3 and above, more
than two yeard of in-cadre seniority, and Diploma of High = -

Schocl of Techmical Pedagogy of Vietnam or equivalent diploma,
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BDUCATION
- Birgctorote.of -
. Secondary Zducatibn
e Professor of Seccndary
CostL, - 283 - Bducation First Cycle

hrrete No. 12-GD/KD of November 3, 1955 .
Determining the speecific statute of the cadre of Professor of
Secondary Bducstion First Cycle {Giao-Su-Trung Hoc De I Cap).

- In charge of teaching at the;level of Secondary First Cycle.

730 Principal Secondary First Cycle Praféséer, Special Clasa, Step 2 @)
740 Principal Secondary First Cycle Profesgor, Speeial Class, Step 1 )
630 Principal Secondary First Cycle Professor, Super Class

650 Principal Secondary Firsthycle Profeasor, Class 1

610 FPrirneipal Secondary First Cycle Professor, Class 2

570 Frincipal Sacondary First Cycle Professor, Gléas 3

530 Principal Secendary First Cycle Professor, Class &

490 Secondary First Cycle Professor, Class 1

46C Secondary First Cycle ?rofessor, Class 2

430 Secondary First Cycle Professor, Class 3

400 Secondery First Cyele Professor, Class 4

370 Seccndary First Cycle Professor, Class 5

340 Secondary First Cycle Professor, Probationary

(1) These classes are recerved for professors who are graduates of
the formsr High Scheol of Fine-frts of Inde~-China,
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. Direstoraie_of.
> ‘Bdmchdery Bdicatiin
Professor of 8econdary
- 34 -~ Education First Cydle

Qualification Requirements:
Secondary First Cycle Professor, Prdbationary:

~ Primary School Teacher with sa'l@ry index balmr 349, Ba,scalaurea.t
IT and Normal Cepacdty Diploma. “
Secondary First Cycle Professor, Class 4:
- graduate of High School of Pedagogy, medium level.
Secondary First Cycle Professopr at a class having a salary index
imediately higher than the present salary index of:
- Pruaa:ry School Teacher with salary index above 340, Baccalauresl
II and Normal Capacity Diploma.
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Dirsctorate 6f Secomla; E&xcﬁti@h
Professor of Vocatiomal Secondary

Education First Cyele

- 235 -

Arrete No. 52-GD/ND of November 19, 1955 o

Determining the specific statute of the cadre of Profesdor of

Vocational Secondary Education First Cygle (Giso Su Trung Hoc

Chuyen Nghiep De I Cap).

~ In charge of teaching in Vocational ar General Secondary

First Cycle Claasen:

720 Principal Vocational Pirst Cycle Professor, F;;zecial Class (1)

680 Principal Vocational Piwst Cycle Professor, Super Class

640 Principal Vocational First Cycle Professor, Class 1

600 Principal Vocational First Cycle Professor, Class 2

560 Principal Vocational First Cycle Professor, Class 3

520 Principal Vocatlional First Cycle Professar, Class 4

480 Vocational FPirst Cyele Professor,
4O Vocational First Cycle Professor,
410 Vocational First Cycle Professor,
380 Vocational First Cycle ,Professor;
350 Vocational First Cydle Professm';

320 Vocational First Cycle Professor,

ﬁlaas 1

Class 2
Class 3
Class 4
Class 5 or Probationary

Class é or Probationary

(1) Tmis class is reserved professars who are graduates of the
former High School of Fine-Arts of Indo-Chima.
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ation R nte: . “

Vocational First Cycle Professor, Class 6, Probationary:

=~ holder of a technical diploma {Industry, Masic, etc.) which is
recognized by the Supreme Council of Giﬂl“ﬁwﬁm as squivalent
to National High School of Fine-Arts Diploma, and entry examina-
tion. A -

Vocational First Cycle Px’ﬁfeéser, Class 5, Probationary:

- graduate of the former High School of Fine-Arts of Indo-{:hin;. )

~ graduate of National High School of Fine-Arts, and Capacity

_ Certificate of Painting Pedagogy.

Vocational First Cyecle Professor or Principal Professor at a class

having a salary index immediately higher than the present éalary

index of: _ _ _

~ Primary Vocational School Teacher, ebove-mentioned technical
diploma, or Diplama of High Schocl of Fine-Arts of Indo-China,
or 'e@quivalent' diploma, and approval of Secretary of State of
National Education. |
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Finance Senior Clerk

Y

--237 -

Arrete No. 116X-BICKT/NV of Jtme. 28, 1955

Determining the specific skatute of the cadre of Finance Senior
Clerk (Tham-su). “

- Assist supervisors directing - . operations under the juris-

diction of Department of Finance and dépendent agentles.

640 Principal Finance Senior Clerk, Super Class

600 Principal Finance Senior Ulerk, Class 1

560 Principal Finance Senior Clerk, Class 2

520 Principal Finance Senior Clerk, Class 3

480 Principal Finance Senior Olerk, Class 4

440 Finance Senior Clerk, Class 1

410 Finance 8enior Clerk, Class 2

380 Finance Senior Clerk, Glass 3

350 Finence Senior Clerk, Class 4 .

326 Finance Sendor Clerk, Class 5 or Probationary Vhief of Section
in a bureau (to
top rank)

(ualilication Requirements:

Finance Senior Clerk, Class 5 Probationary:
- holder of Baccalaureat II, or equivalent diploma, or Law
Capacity Certificate and Secondary First Cyole Diploma, and

entry examinations
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E Finance Senior @lerk
—2 -
~ former National Institute of Administration ;’i:azde;!t, major in
 finance unsuccessful at the graduation but recammended by
National Institute of Administration Director; |
~ graduste of Natdonal School of Commerce, and apivoval of Secre-
tary of State for Finance,
Finance Senior Clerk, Class 4, Probationary:
- holder of Law Licence Certificate II and entry examination,
Finance Senior Clerk or Principal ?inmme Senior Clerk at a class
having & salary index immediately higher than the present salary
index of: |
~ ¢clerk at a class having & salary index of 300 and above and
profesgional examination; |
- clerk with a salary index below 300, Secondary First Cycle
Diploma, aix years of government service, working in Department
of Finance or dependent Directorates, and professicnal examina-

tion;

- ¢ivil gervant, former National Institute of Administratién student,

wajor in finance, unsnccessful st the graduation tut recommended
by National Institute of Administration Director;
- civil servant graduate of National School of Commerce, and

approval of Secretary of State for Finance. -
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Arrete No. 1160-BTCKT of June 28, 1955 |
Determining the speeii‘{c étamte of the cadre of Fimance Clerk

(Thu-Ky Tai-Chanh).

450 Finance Principal Clerk, Super Class -

420 Finance Principal Clerk, Class 1

390 Finance Principal Clerk, Clags 2

36C Finance Principal Clerk, Class 3

330 Finance Principal Clerk, Class 4

300 Finance Clerk, Class 1

280 Finance Clerk, Class 2

260 Finance Clerk, Class 3

240 Finance Clerk, Class 3

220 Finance Clerk, Class 5 or Probationary Assists Tham~Bu
and Giam-Su
(to top rank)

Qualification Recquirements:

Finance Clerk, Clags 5, Probationary:

- holder of Junior High Schocl Diploma, or Secondary First Cycle
Diplama, or Baccalaureat I, or an eq;ivaleﬁt diploma, and
direct entry exgmipatdon.

~ contractual (sic.) ar daily worker w:ilth two years of experience

in Department of Finance services, and entry examination,
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Finance Clerk
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Finance Clerk, Glass 4, Probaf;iomry:
- holder of ééécalam*eat II, or an equivalent diploma, and
entry examination.
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Directorate Gensral of Treasury
Treasury Adwinistrator

- Al-

Decree No. 53B8-IC of Bemar 2L, 1957

Determining the spsc.if::.c statute of %&;e cadre of Trea.sury Admi-
nistrator (Giam Su Ngan kh{:) ~ |

- Manage Provineial Treasury Offices or direct a service at the

Centrel Office. .

940 Principal Treasury Administrator, Super Class
88C Principsl Treasury Administrator, Class 1 (more than three years)
830 Principal Treasury Administrator, Class 1 (less than three years)
780 Principal Treasury Administrator, Class 2
730 Principal Treasury Administrator, Claas' 3
680 Treasury Administrator, Class Y (more than thrae years)
630 Treasury Admimistrator, Class 1 (less than thres years)
550 Treasury Administrator, @lass 2
550 Treasury Administrator, Class 3
510 Assistant Treasury amstmtor, Class 1
E7C Assistant Treasury Adninistrator, Class 2
430 Assistant Treasury Administrator, Class 3 or Probationary
, Treasury Inspsctor,
Chiefl of Services,
Chief of Provincial
Treasury (to top rank)
@ualification Reguirements:
Assistant Treasury Administrator, Class 3, Probationary:
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‘.

- holder of Licence en Droit, or:equivalent diploma, and entry
examination.

Agsistant Treasury Administrator, Class 1,Probatiomary:

- holder of Docteur en Droit, or equivalent diplows, and mﬁ.ry
examination. ‘

Assistant Treasury Administrator or Trﬂ&swy Ac}ninistrator at ?

olass having a salary index irmutﬁat.ely higher than the present

salary indax of: ,

- Treasur'y Semior Clerk of 013&% 2 and above; and professional
examination.
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Directorate General of Treasury
Treasury Senior Clerk

- 243 -

Arrete No. 1220-BTC/NV of July 12, 1956.

Determining the specific statute of the cadre of Tredasury Senior
Clerk (Tham Su Ngan Kho).

~ Assist supervisors of various levels in.the‘opératiOns of the

General Directorate of Treasury.

640 Principal Treasury Senior Clerk, Super Class
600 Principal Treasury Senior Ciérk, Class 1

560 Principal Treasury Senior Clerk, Class 2

520 Principal Treasury Senior Clerk, Class 3
L80 Principal Treasury Senior Clerk, Class L
LLO Treasury Senior Clerk, Class 1

410 Treasury Senior Clerk, Class 2

380 Treasury Senior Clerk, class 3

350 Treasury Senior Clerk, Class 4

320 Treasury Senior Clerk, Class 5 or Probationary Chief of Bureamn
(to top burean)

Qualification Requirements:
Treasury Senior Clerk, Class 5, Probationary:
~ holder of B;cé;iaureat II or equivalent diploma, or Law Capacity
Certificate II, and éntry examiﬁation.

Treasury Senior Clerk, Class 4, Probationary:
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~ holder of Law Licence Certificate II, and entry examination.
Treasury Senior Clerk or Principal Senfor Clerk at & class having
a salary index immediately higher than the presenmt index of:

~ Glerk (of any fields) at a class having a salary index of 300

and above and professional examination.
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Directorate General of Treammy
Treasury Clerk
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hrrete No., 1221-BTG/NV of July 12, 1956 ‘
Determining the spacif&c gtatute of the ca:}re of ‘l”reasury Clerk

{Thu-ky) .

4,50 Treasury Principal Clerk, Super '.'lesxs'st

420 Treasury Principal Clerk, Class 1

390 Treasury Principal Clerk, Class 2

380 Treasury Principal Clerk, “lass 3

330 Treasury Principal Clerk, Class L

300 Treasury Clerk, Class 1

28C Treasury Clerk, Class 2

260 Treasury Gierk, Class 3

250 Treasury C1erk, Class &4

220 Treasury Clerk, Class 5 or Probationary  Assists Tham-su

and Sliam~su |
{to top rank)

Qualification Requirements:
Treasury Clerk, Class 5, Probationary:
~ holder of Secondary First Cycle Diploma, or Baccalaureat I,
or Junior H:ié‘n School Biplom% or an equivalent diploma, and

direct entry examination,

% Treasury Principal Clerks may be provisionally assigned to positions
of Chief of Bureau at the General Directorate of Treasury — - 3
instead of Lhief of Section as in the case of Administrative Frinci-
pal Clerks, or Chief of Provinclal Treasury Services,
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~ contractual (sie.} or daily.uiu;-ker with tm‘ﬁara of experience
in the Treasury services, and entry examinations
Treasury Clerk, Class 4, Probationary: o ’
- holder of Baccalaurest TI, or an equivalent diplome, and direct
entry examination. ‘
Treasury Clerk, Class A:
- employee with four years of exparience in the Treasury and

entry examination.
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Arrete No, 122/BIC/NV of July 12, 1956 .
Determining the speeific statute of the cadra of Tregaury Cash

4

Counter (Knan Quy ¥gan XKho).

. -
idy

- Azsigt Cashiers in ¢ollecting g.ndfiisburs:‘:.ng tr;a.,ngacticns in

¥

Central Office or in Provincisl Treasury Offices,

260 Principal Cash Coumter, Super Class
240 Principal Cash Counter, Class 1
220 Principal Cash Counter, Class 2
200 Principal Cash Counter, Cla.ss_B
180 Principal Cash Counter, Class 4
160 Cash-Comtiter, Clasn 1
150 Cash Counter, Class 2 ’
140 Cash Counter, Class 3
130 Cash Counter, Class 4
120 Cash Counter, Probationary
Gualification Reguirements:
Cash Counter, Probationary:
- holder of Primary Certificate and entry ex’amimtion'.

- veteran and speclal entry examination.
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Decree No. 537-TC of December 24, 1957

Determining the specific statute of the dadre of Tax Inspector
(Thanh Tra Thue Vu). L ;

- Direct and inspect the services of the General Plractorate of

Taxation,

1000 Prinoipal Tax Inspector, Super Class (more than three years)

940 Principal Tax Inspector, Super Class {less than three years)

890 Principal Tax Inspector, Class 1 General Director (to top rank)
;840 Princlpal Tax Inspector, Class 2

790 Principal Tax Inspector, Class 3 Deputy General Director
{to top rank)

740 Tax Inspector, Class 1 (wore thah three years)
690 Tax Inspector, Class 1 (less than three years)
640 Tax Inspector, Class 2

590 Tax Inspector, Class 3 Area Inspector, Chief of Service
{to top rank)

550 Assistant Tax Inspector, Class 1 )
{more than three years) ; (status) Chief of Burean
in Central Offices, Chief
510 Assistant Tax Inspector, Class 1 3 of Field Service
)
)

{less than three years)
K70 Assistant Tax Inspector, Class 2
130 Assistant Tax Inspector, Class 3 or Probationary
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Qualification Reguirements:
Assistant Tax Inspector, Class 3, Probationary:

~ holder of Licence en Droit, or Diploma of Higher Studies of

Commerce, or equivalent diploma, and entry examination.
Assistant Tax Inspector, Class 1 (510), Probationary:

- holder of Docteur en Droit, or equivalent diploma , and entry

examination.

Assistant Tax Inspector or Tax Inspector at a ¢lass having a

salary index immediately higher than the present salary index of:

- Tax Collection Controller of Class 2 and above, and professional
examination;

- Tax Collection Controller -of Class 3 and bolow, transferree
from an equivalent cadre, é-month training in French National
Schools of Taxation and Registration, and pfofessional examni-
nation; -

- Tax Gollect:ifsn Controller of Vlass 3 and below, transferee
fram C}erk cadres, 18-month training in French liational Schools

of Taxation and Registration, and professional examination.
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Arrete No. 957-BIC/NV of July 18, 1948
Determining the specific statute of the cadre of Tax Gollection
Controller (Kiem-thu-sien Thue—wu).
~ Control and cotllact variocus tex itams of which the Gmex'al
Directorate of Taxation is in charge.

640 Principal Tax Gallectwn Con't.mllar, Super Gla.ss .
600 Principal Tax Collection canwller, Cl&ss 1 )smms Tax Collection
JControllers may be )
560 Principal Tax Collection Comtrolier, Class 2 ggsslgned to positions
of
520 Principal Tax Collection Contreller, Class 3 ) ~ Chief of Bureau at
Central Office or
Central Agencies
‘= Chief of Field
Bureanor Field
- Service of Direct
Tax Collection,
Indirect~tax
Collection, "Regie"
Tax, Registration
and Fees.

480 Principal Tax Collection Comtroller, Class 4
40 Tax Collection Controller, Class 1

10 Tax Collection Gantrolleé,ﬁ Class 2

380 Tax Collection Controller, Class 3 .

LNREL N NILL L T T S LN

350 Tax Colleetion Controller, Class i
320 Tax Collection Controller, Class 5 or Probationary
gualification Regquirements:

Tax Collection Controller, Class 5, Probationary:

7

- holder of Baccalaureat II, or equivalent diploma, or Law Capa-
eity Certificate and Secondary First Cycle Diploma amd entry

exeminatich.
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- ncﬂmcivil servant National Institute o€ Administratlon student
major in taxation-finasnce, unsuceessful at the grafdhation but
recommended by National Institute ef Administratisn Drector;

~ non-civil servant graduate of Nationsl School of Commerce,
recommendation of National School: .off Commerce Director, and
approval of General Directorate of Taxation.

Tax Collection Controller or Principal Tax Collection Captreller

at a class having a aal%x*y index immediately higher than the

present salary index of:

- Clerk (of all fields) with salary index of 300 and above, and
professional examination; —

- Clark‘ with salary index below 300, Secondary First Cycle Diploma,
six years of gcvermment service, and profeasional examination;

~ civil servant National ‘Insfbitute of Administration estudent, m=jor
in Taxation-Finance, unsuccessful at the graduatit).n but recommended
by lational Institute of Administration Dired:-:r;

— civil servant graduate of National School of Gmrce, recommen—
dation of %aticnal,Schoél of Commerce Direct‘or,r and gpproval of

General Directorate of Taxation.

t
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Decree No. 39-TC of December 30, 1955 ”
Determining the specific statute of the:Cadre of Gustoms anci
Regle Inspector (Thanh Tra Quan Thue va Cong Quan). |
- Direct, 3.nspect, supervise and manage public a.ganc:ies and
offices of Oeneral Directorate of Customs and Regle,

1000 Principal Inspestor, Super Glass (more than three years) { geparal

940 Principal Inspector, Super Class (less than three years) ( Pirec :

890 Prinecipal Inspector, Class 1 )}~ Assistant to General Director o
. _ )- Inspector of Services (General
840 Principal Inapector, Glass 2 ) : Inspettor)
J- Regimal Director
790 Principal Inspactor, Class 3 )~ Chief of Saigon {(or Haiphong)
Central Collection Office

740 Inspector, Class 1 (more than three years) ( - Commercial Port
A Inspector
690 Inspector, Class 1 {less than three years) ( ~ Zons Chief Inspector
- { ~ External: Affairs
(  Inspector

640 Inspector, Class 2

{ ~ Chief of Bureau (at the General Directorate)
590 Inspector, Class 3 ( - Chief of Saigon-Cholon, Hanoi Collection

( Sefvices

{ ~ Chief of Tourane Central Callection Office

550 Assistant Inspector, Class 1 } (Status)

(more than three years) - Vhief of Buresmu (at Regional
Directorate)
510 Assistant Inspector, Class 1 ) - Chief of Burema of Goods
(less than three gears) Verification

-~ Special Verifier -
- Chief of Customs Bureau at
2 Comperelal Port.

470 Assistant Inspector, Class

2
430 Assistant Inspector, Cless 3
or Probationary

LN S NP ol L N
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Qualification Hequliremonts:
Agsistant Inspector, Class 3, Probationary ‘
~ holder of Ligcence an Droit, or Diploma of Highar Studies of

Commerece s or sguivalent diploma, a;;d entry examination,

Assistant Inspector, Class 1 (510), Probatiomary:

- holder of Docteur on Droit, or equivalent diploma and entry
examination. |

Assistamt Inspector or Inspector at a class having a salary index

irmediately higher then the present salary index of :

~ Gustoms Controller of Class 2 and sbove, and professional
examination; |

~ Customs Goods Verifier of Class 2 and above, and professional
examination;

- Customs Officer at the rank of Lieutenant “lass 3 and above,
and professional exasmination.
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Arrgte No. 1991-BYGKT/NV of Oc't;ober 20, 1955
Determining the specific statute of the cadre of Customs Verifier
(Xiem Hoa Vien Thuong Chenh).
~ Verify and examine all goods going out of and coming imto.
National Custams areas in order to collect rogle taxdd for the
National Budget, and in charge of the exscution of the laws and
regulations of other public agencies (Forelgn Exchange Offige,
Sanitation Office ... ).

&40 Principal Goods Verifier, Super Class

600 Princlpal Goods Verifier, Class 1 ) Chief of Collection
Service (Saigon -
560 Principal Gaads Verifior, Class 2 ) Cholpn - Hanoi)

520 Principal Goods Verifier, Class 3 ) Chief of Collection Service
} (besides Baigon-Cholon and
480 Principal Goods Verifier, Class 4 ) Hanoi)

L4O Goods Verifier, Class 1 ) {status) — Depusy Chlef of Goods
) - Verifiecation Burean
510 Goods Verifier, Class 2 ) ~ Goods Verifier in sea,
' ; commercial or alrports,
380 Goods Verifier, Class 3 in Frontier Customs
D, Service
350 Goods Verifier, Class 4 % « Ghief of Section in a bureau,.

320 Goods Verifier, Class 5 ox)* Probstionary

Qualification Requirements:
Goods Verifier, Class 5, Probationary:

~ holder of Eacca.lmr;sat. 11, or Law Capacity Certificate II,

or equivalent diploma, and entry examination.
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Goods Verifier or Principal Goeds Verifiey at a class having

a salary index immediadely higher than the .present ealapy index
ol

~ Clerk {thu-ky) of Class 1 and above, employwe of Directorate

of Customs and professional examination,
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Arrete No, 1992-BICKT/NV of Oectober 20, 1955
Determining the specific statute of the cadre of Customs Officer
(31 Quan Thuong Chanh), |
- Search, prosecute, watch and penalisz against viclatiops of
customs and regie laws.

640 Captain, Super Class ;
600 Captain, Class 1 )

)} Chief of Investigation Group
560 Captain, Class 2 )

)
520 Captain, Class 3 )
480 Lieutenant, Class 1 g
440 Lieutenant, Class 2 ) Chief of Section, Chief of

) Station, Precinct in commercisl
410 Tieutenant, Class 3 ) or seasports, Investigation
" ) Groups, Provineial Collection

380 Second Lieutenant, Class 1 % Services. i
350 Second Lieutenant, Class 2 g .

320 Second Lientenant, Class 3 oz)' Probationary

Qualification Requirements:
Sacond Lieutenant, Class 3, Probationary:

- holder of Baccalaureat II, or Law Gapacity Gertificate II,
or equivalent diploma, and entry examination;

-
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- gx~Army officer or mn;étimissioned 'qfi‘icer,' possessing Bacca-
laurest I, or Junicr High School Bipléma, or Secondary First
Cycle Diploma, or equivalent diploma, and entry exsmination.

Second Lisutenant or Lieutenant at a class having a salary index

irmediately higher than the present salary index of:

- {Customs) Sergeant of Class 1 and above, and professional

examination.
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Arrete No. 1993-BTCKT/NV of October 10,1955
ﬁeteminmg the specific statute of the cadre of Custams Non—
cammissioned Officer (Ha 51 Quan Thuong Chanh).
~ hggist Customs Officers in prosecuting smmggling caaes, méng
~and penalizing violations of custams and r regie laws,

450 Sergeant-Major, Super Class }
- 420 Sergeant-Major, Glass 1 ; Squad Leader in a sea or
: : ) coamercial port, airport,
390 Sergeant-Major, Class 2 ) in Investigation Groups,
) in Provincial Collection
360 Sergearnt.-Major, Class 3 ) Services.
' )
330 Sergeant-Major, Class 4 )
300 Sergeant, Class 1 ); »
) {Status) Chief of Cemtrol
280 Sergeant, Class 2 ) Station, Surveillance
) (préposés) in companies,
260 Sergeent, Class 3 ). industrial plants under
) the control of the
240 Sergeant, Class 4 g Customs.
220 Sergeant, Class 5 or Probatiopary )

Qualificgtion Requirements:

Sergeant, Ulass 5, Probationary:
- halder of Baccalaureat I, or Junior Pedagogy Diploma, or
Secondary First Cycle Diploma, or Junior High School Diploma,

or equivalent diploma, and entry examination;




- 79 ~

- EX-ATIY non»cmissimgd Qfficer, or ex-private and individual
citation, or interpreter assimilated as Non—cdmiss’icnéﬂ
Ufficer, and entry examination. -

Scrgeant or Sergeant-Major at a class having a salary. index

irmad.iatel;} highern than the present selary index of:

- Customs Patrolman of Class 1 and above, and Wﬁfess‘ionﬂ

exanination.
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Arrets No. 1994-BICKT/NV of October 20; 1955
Delermining the sgpecific statute of the cadre of Custons Patroiman
(Tusn Vien Thuong Chanh). .
- Asgist Customs Officers in prosecuting smiggling mas,pxbrolw
ling and penalizing violations of custahs and regie laws,

280 Principal Customs Patrolman, Super Class
260 frincipal “ustams Patrolman, Class 1

240 Principal Customs Patrolman, Ulass 2

220 Principal Customs Patrolman, Class 3

200 Principal Customs Patrolman, Class L
180 Customs Patrolman, Class 1

170 Custams Patrolman, Class 2

160 Customs Patrolman, Class 3

150 Customs Patrolman, Class 4

140 Customs Patrolman, Probationary

Customs Patrolman, Probationaery:
- holder of Primary Certificate and entry examination.

- veteran and special entry examination.




Dacree No. 39-NV of April 30, 1953

Determining the specific ptatute ofsthe tadie of Foradgn Affairs
officials and consulsg. .- ¢ -~ oL R

— Working in Central 0ffice and agencies é.bmad ‘of:Bepdptment of

Forelgn Affairs.

1200 Ambassador ’ ‘ _ ' kmbassador

1000 Su Then, Super Class (move than three years) g
940 Su Than, Super Class (less thap thiree years) g Minister, Ambassador-
890 Su Than, Class 1 )
840 Su Than, Class 2 _ : JGeneral
)Consul
790 Su Than, Class 3 ' Jirector
) at

Embassada- - )Central
rial Advi- )Office

74O 4dvisor, Class 1 {more than three years) %
) g sor, Consul )
)

$90 advisor, Class 1 (less than three years

Chief of
640 Advisor, Class 2 Servics (C.0)
590 Advisor, Class 3 }
. )} First Chargé d'Affaires
550 Chargé d'Affaires, Class 1 } (in Embassy) Assistant
(more than three years) g Consul, Chief of Bureau
(C.0.) .
510 Chargé d'Affaires, Class 1 )
(lesa than three years) )
}
L70 Chargé d'Affaires, Claes 2 g Second Chargs dlAffaires. Vice

Consul; Chief of Section.

130 Chargé d'Affaires, Class 3 ) Third Chargé d'Affaires, Chargé de
ar Probationary ) Mission in Embassy or Legation.
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“ FOREIGN AFFAIRS
LWt Officials and Consuls
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Qualification Requirements:

Charge d'Affaires, Class 3, Probationary:

- holder of University Licence, or equivalert "“Eﬁ.nlm, and entry
examination. |

Chargé d'Affaires, Class 3:

- civil servant at a class having a salary index lower than 430,
(halding a University Licence, or an equivalent dipioma), and
entry examination.

(Foreign Affairs Official at a class having a salary index immedia--

tely higher than the present salary index of:

~ ¢ivil servant of category i cadre, having a salary index of 430
and above, and entry exanri.!nat.ion.)
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Arrete No. 69-NVRT of June 6, 1955 L -
Determining the specific statute of the cadre of quej?grx Affairs
Seaior Clerk (Than Su Ngoed Glao). o N
-~ Assist Foreign Affalrs Officials Maru:i Consuls in carrying on

administrative work.

640 Principal Foreign Affairs Senior dlerk, Super Class
600 Principal Foreign Affalrs Senior Clerk, Class 1

560 Principal Foreign Affairs Semior Clerk, Class 2

520 Principal Foreign Affairs Senior Clerk, Class 3

420 Pr:i.ncipal‘ Foreign Affairs Senior Clerk, Class 4

440 Foreign Affairs Senlor Clerk, Class 1

410 Foreign Affairs Senior Clerk, Class 2

380 Foreign Affairs Senlor Clerk, Class 3

350 Foreign Affairs Senlor Clerk, Class 4

220 Foreign Affairs Senior Clerk, Class 5 or Probationary

Gualification Requirements:

Foreign Affairs Senior Clerk, Class 5, Probatlonary:

- holder of Baccalaureat II or equivalent diploma and entry exam-
inatiom. ‘

Foreign Affairs Senior Clerk or Principal Fareign Affairs Senior

Clerk at a class having a salary Index immediately higher than

the present salary index of:



PP
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Senior Clerk
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.

- Glerk of Administrative cadre at a class having a salary
index of 300 and above, adnd professional exsmination.

Tt
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Arrete No, 1622-BNV/CV/FC/ND of October 18, 1955
-Determining the specific statute of the cadre of Jail Attendant:
- Ir cnaege of the custody of prisoners or offenders in jails or

re-edacation centers.

280 Principal Jail Attmdant,_ Super Class
260 Principal Jail Attendant, Class 1
240 Principal Jail Attendant, Class 2
220 Principal Jail Attendant, Class 3

200 Principal Jail Attendant, Class 4 K_éad Jail Attendant
(to top rank)

180 Jail Attendant, Class 1
170 Jail asttendant, Vlass 2
160 Jail Attendant, Class 3
150 Jail Attendant, Class &
140 Jail Attendant, Probationary

Qualification Requirements:

Jail Attendant, Probationary:
- holder of Frimary Certificate and entry examination.

- veteran and gpecial entry examination.



‘ RN ) “ Directorate General of Police

and Security
General Controller and Contraoller

- IB6 -

Decree No. 81-CA of November 29, 1951 =

Determining the specific statutesof the three cadres for the ‘
supervisory carcer personnel of the Vietnamese Services of Police and
Security. ' V

1. General Controller and gontggef
1020 General Céntrcller, Super Class - General Dirsctor (Functional index)
1000 General Controller, Super Class (more than three ye;rs)
940 General Comtroller, éuper Class (less than three years) B
890 General Controller, Class 1
840 Gemeral Ccntr:oiler, Class 2" |
790 Genera}l Controller, Class 3
750 Controller, Class 1 (more than three years)
710 Controller, Class 1 (less than three years)
670 Controller, Class 2
630 Controller, Class 3
ca Requir ts:
Controller or Genersl Cordroller at a class having a salary index
immediately higher thsn the present salary index of:
~ a Comissioner, Class 1 and above, permission to take professional
examination. '
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and Security -
B Principal Commissicner
and Commtasioner

&

880 Principal Gmissioner, Super Class

830 Principal Gm&issioner, Class 1

720 Principal Commissioner, ‘81&56 2

730 Principal Commissioner, Class 3 h
680 Principal Commissioner, Class 4

630 Commissioner, Class 1 (more than three years)
590 Gczzzmissionér, Class 1 (less than three years)
550 Commissioner, Class 2

510 Commissioner, Class 3

470 Commissioner, Class §

430 Commissioner, Class 5 or Probationary
Qualification Requirementas

Commissioner, Class 5, Probatlonary:

- holder of Licence en Droit and entry examination.

Commissioner of Principal Commissioner at a class having a salary
index immediately higher than the present salavy index of:
- an Editor, Class 1 and above, or a Special or Urban Inspector

of Class 1 and above, &nd professional examination,
-~
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3. Personnel of Police Laboratories and Identification Service
880 Head of Police Laboratories, Class 1

830 Head of Police Laboratories, Class 2
780 Head of Folice Laboratories, Class 3
‘?30 Principal Identification Controller, Class 1
680 Principal Identification Controllsr, (lass 2
630 Identification Controller, Class 1 (more than threc years)
590 Identification Cantroller, Class 1 (less than three years)
550 Identiﬂcation Controller, Class 2
510 Identification Controller, Class 3
470 Identification Controller, Class 4
430 Identification Controlier, Class 5 or Probationary
Qualification Requirements:
Head of Police Laboratories and Identification Service, Class 3:
- Identification Controlier of Class 1 and above, holding Licence
es Science or Chemical Engineer Degree, permission to take
professional examination.
Identification Controller, Class 5, Probationary:
~ holder of Licence es Science or Chemical Engineer Degree, and

entry examination.

N -:5*;
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Identification Controller or Principal Identification Oentroller

at a class having a salary index immediately higher than the

present salery index of: ,

- an Editor of Ulass 1 and sbove, or & Specisl or Urban Inspector
of Class‘ 1 and above, and professional ‘ea:amination.



#
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Directorate General of Police
”, ' and Security

’ - o Editor

-2 -

Arrete No. 58-arr-Min-SP-FPer of November 29, 1951 &
Determining the specific statutes of four cadres for the Jumior
and Medium career personnel of the Vietnamese Services of Police and

Sﬁmty.

}. Principal Editor apd Editor
640 Principal Editor, Sﬁper Class
b 600 Principal Rditor, Giass 1
560 Prinecipal Editor, Class 2
520 Principal Editor, Class 3
480 Principal Editor, Class 4
MO Editor, Class 1
410 Editor, Glass 2
4380 Editoy, Class 3
350 Editor, Cl#ss L
320 Editor, Class 5 or Probationary
Gualification Reguirements:
Editor Class 5, Probationary:
- holder of a Baccalaureat II diploma, or an equivalent diplama,

or a Law Qapacity Certificate, and entry examination.
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Editor at a Class having a salary index immediately higher than

the present Balary index of: I S

- Prmca.pal Speeml Im;secﬁ;r or fimm Iaapactar Glass 1lor
wrs,ncapal ﬁrban Inspector or Urban Inmctz;r Class 1, and

professional examination.

b
H

bk

™
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. _ V , Directorate General of Police
‘ and Security
4’ : 8 " Principal Special Inspector
il i “and Speclal Inspector

450 Principal Spacial-gspecwr, Super Class

420 Principal Special Inmspector, Class 1

390 Principal Special Inspector, Class 2

360 Principal Special Inspector, Class 3

330 frincipal Special Inspector, Class 4 .

300 Special Inspector, Class 1

280 Special Inspector, Class 2

260 Special Inspector, Class 3

240 Special Inspector, Class 4

220 Special inspecwr, Cla.'ssﬁs or Px@at:ionary

Qualification Remirements:
Special Inspector, Ciass 5, Probationary:
~ holder of Junior High School Diploma or an equivalent diploma,

meeting all physical requirements in a military recruitment, and

. entry examination,

- veteran and entry examination.

- ol g L e % g e
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, e and Securily @ .
R Principal Urban Imspector

T N and Urban Inspector

e

3. frincipal’BPbdn Jnegpe

450 Principal Urban Inspector, Super GlaBs
420 Principal Urban Inspector, Class 1 -
390 Principal Urban Inspector, Class 2
360 Principal Urban Inspector, Class 3
330 Principal Urban Inspector, Class k4
300 Urban Inspector, Class 1
280 Urban Inspector, Class 2
260 Urban Inspector, Clﬁsa 3
240 Urban Inspector, Class 4
220 Urban Inspeétor, Class 5 or Probationary
Qualification Requirements:

Urban Inspector, Class 5, Pm&;at.ionary:

- holder of Junior High School Diploma or van equivalent diploma,

meeting all physical requirements in a military mcruiﬁnent., and
entry examination.

- voteran and entry examination,

- Physical requirement: minimim height: 1.58 neter.

e
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Principal Assistant Inspector
and Assistant Inspector

320 Principal Assistant Ingspector, Super Class
300 Principal Assistant Inspector, Class 1

280 Principal Assistant Inspectcr‘, Class 2 .
260 Principal Assistant Inspector, *.:Ilass 3

240 Principal Assistant Inspector, Class i

220 Assistant Inspector, Class 1 '

200 Assistant Inspector, Class 2

180 Asaistant Inspector, Class 3

170 Assistant Inspeéctor, Class 4

. 160 Assistant Inspector, Probationary

Qualification Requirements:
Assistant Inspector, Probatlonary:

- holder of Primary Certificate and entry examination.

- veteran and entry examination,




Arrote Ho. 587-ENV/TCSCA/NV of iugust. 29, 1959

270

250

- 275 ~

Detormining the specific statuté b"f‘.*?n}.icﬂwﬁmm'z '

a

L e "
- Sgarch, under order, women in the streets or ~fw’b1m places;

Lead old-aged .pe rsons and children through busy intersections;
Search and examine women offenders #rrested at police stations;

in
In charge of vice-control operations/so far as women are concerned

i

(assist vice-combrol agents in the prefecture)};
-~ In charge of economic police work wherever ;stiﬁéwm‘rien are concern—

ed (price comtrol, speculation control, efe,)}.

PFrincipal Policewoman, Super Class

Principal Policewaman, Class 1

} Principal Policewoman, Class 2

Ls

Principal Policewoman, Class 3

) Principal Policewoman, Class 4

Folicewoman, Class 1

folicewoman, Class 2

! Policewoman, Class 3

Policewoman, Glass 4

» Policewoman, Probationary.
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Policewoman

Qualification _R%glﬁmmts:
Policevoman, Probationary: '

- holdér -f Primary Certificate and entry exsmination.
- &
~ wife of a died-on-duty policeman and special entry examination.

B AL Lasdeed 40T
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- Auxiliary
..wzw}..
Arrete No, 909-NV of September 10, 1954 “ T
Determixsix;g the specific statute of the cadre of” Pr-ta~vien
(suxiliaries) of the Saigon Praefecturs.: '
- Colleeting taxes and fees fariagj,géa prefectural budget.
- In charge of anxiliary sewieas'.

240 Prﬁ.néipal Auxiliary, Super Class

220 Principal Auxiliary, Class 1

200 Principal Auxiliary, Class 2

180 Principal Auxiliary, Class 3

160 Principal Auxiliary, Class 4

140 Auxiliary, Class 1

130 Auxiliary, Class 2

120 Anxiluary, Class 3

11¢ Auxdiliary, Class L

100 Auxiliary, Brobarionary

Qualification Requirements:
Auxiliary, Pyobationary
- holder of Primary Certificate and entry examination.
- veteran and special entry examination.
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Arrete No. 9L0-W of September 10, 1954
Petermining the specific statutes of five cadres of career personnsl
in the Fire Department of the Prefecture of Salgon:

1. Officer - Category B

640 Major -

600 Captain, Clasa 1

560 Captain, Class 2

520 Lieutenant, Class 1

480 Lieutepant, Class 2

LLO Second Lisutenant, Class 1
410 Second Lieutenant, “lass 2
380 Aspirant, Class 1

350 Aspirant, Class 2 - )

320 Aspirant, Class 3 or Probationary
Qualification Reguirements:

Aspirant, Class 3 Probationary e

- holder of Junior High Scheool Diplams or an quzivalént &ploma,
state~recognized Physical Training Certificate, minimum height:

" 1.60 meter, and entry examination.

Officer at a ¢lass having a salary index immediately higher than

the present salary index of: |

. . e e
[, s5e It EERALATE an
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- sergeant of class 1 and above, and proféssional exawination,

Officer at a class equivalent to:

- a terminated Army officer.
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Homﬁmissiomd Officer
- -

2, Nop-Uamnissioned Officer - Gategory B
£1.0 Sergeant-Major, Special Class

380 Sergeant-Major, Class 1
350 Sergeant-Major, Clase 2 -
;120 Sergeant-Major, Class 3
290 Sergeant, Slass 1
260. Sergeant, Class 2
240 Sergoant, Class 3
220 Garporai, Class 1
200 Corporal, Ciaéa z
180 Corporal, Class 3
Qualification Reguirements:
Non-Compi ssioned Officer at a class having a salary index immedistely
....” higher than the presemt salary index of:
- Fireman of Class 3 and aboye, and profesaional examinatiran.

T s sx LTI R




.
] B S I

3. Mechanie - Category C : ol Al

300 Principal Mechanic, Super Clasa S

280 Principal Mechanic, Class 1 ,';b s S

260 Principal Mechanic, Class 2 : - ; .

240 Principal Maechanic, Class 3 - . ._;y,_}.}, L N

220 Principal Mechanic, Glass 4 BRSO

200 Mechanie, Class 1 x o W»,:‘.;_,L.-M'“’“' i

190 Mechanic, Class 2 M“‘ el

180 Mechanic, Class 3 o o .) I o

170 Mec_hani‘c,”ﬁlé_égjz;‘ | o oo e i T

EléG Mechapic, Probationmary .. .=

t o lER

Mechanic, Probationary:

~ holder of Elementary Certificate and state-recognized Mechanics
Certificate, minimm height: 1.56 meter, and entry examination.

- zz;echan:i,c with three years experience in a workshop in Vieinam,
holder of Elementary Certificate, minimum height:: 1.56 meter,
angd entry examination.

Mechanic at a ciass hsving a salary index immediately higher than

the present salary index of: |

- status Fireman and professional e xamination.

kS



4 Driver .
290 Principel Briver, Super Class
270 Principal Driver, Class 1
250 Principal Driver, (Rass 2
230 Principal Driver, Class 3
210 Principal Driver, Class 4
190 Driver, G].a;ss 1
180 Driver, Class 2
170 Driver, Class 3
160 Driver, Glass &4
150 Driver, Probatlonary
' Driver, Probaticnary?
~ holder of Elementary Certificate, truck driver ]icm;ae,'
mivism height: 1,56 meter and entry examination.
Briver at a class having a salary index immediately higher than
the present salary index of: &
- status Fireman, experienced in driving, having a truck driver
license, and profe;aaional examination. 7
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ey
$e

5. Fireman
270 Principal Fireman, Super Class
250 Prineipal Fireman, Class 1
230 Principal Fireman, Class 2
210 Principal Fireman, Class 3
190 Principal Fireman, Class 4 -
170 Fireman, Class 1
160 Fireman, Class 2
'150 Fireman, Class 3
140 Fireman, Class L
130 Fireman, Probationary
Quad ification Requirements:
Fireman, Probationary:
- holder of Elementary Certificate, minimum height: 1.56 meter
and entry examination.
~ veteran, mininum height: 1.56 mster and special.entry exami-

nation.
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Ordinance No. 28 of September 2, 1954

Retermining the specific statute of the cadre of Magiatrate of
Suprame Court of Appeal (Tham Phan Toa Pha An).

- Act as judges over lawsuits on behalf of the Pecple of Vietnam,
and while carrying on their judicial functions they base solely
on their canaciéiice and are not. to be transferred or dismissed
exept in statutorily determined cases,

(Chief Justice

=0t
Attorney General
{Justice
1160 {
(Deputy Attorney General
1120 Associate Justice
ification Requirements:
~ holder of Doctorat en Droit or Licence en Drelt, having held,

or holding the position of:

- Associate Justice at Mixed Cour-de éassatirm of Paris; or

- Chief Judge or Attorney General of the Court of Appeals; or

~ Judge or Deputy Attorney General of the Court of Appeals of
Class 1; or .

- Judge or Attormey of the Court of First Instance of Super
Class; or
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- Director of a Directorate of the Department of Justice for

at least three years and having held the position of
Magistrate at the Court of Appeals; or ?
- Professor agrége of the Faculty of Law; or
~ Barrister at the Courts of Appesls in Vietnam of ten years'
standing, and having been leader or member of the Barrister

Council.
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Ordinance No. 3 of March 29, 1954

Determining the specific statute of the cadre of Hagwtrata of
Peace and Magistrat«e of First Instance and of Appeals (Tham Phsn Toa
Hoa Giai va Tham Phan Toa So Tham va Thuong Tham). ‘

- Magistrates act as judges over law-suits on ;t;ehalf of the
People of Vietnam, and while carrying on their judicial
functions they base solely on their conscience and sre not to
be transferred or dismissed except in stabutorilq'dstermined

cases,

1., Magistrate of First Inskance and of Appeals

Chief Judge and Attorney General of the Court of Appeals of
Class 1

Chief Judge and Attorney General of the Court of Appeals of
Class 2

{

(

(

{

(

( Senjor Judge and Deputy Attormey General of the Court of
g Appeals of Class 1
{
(
{
(

1060 { Senior Judge and Deputy Attorney General of the Court of

Appeals of Class 2

( Judge and Attorney of the Court of First Instance of Super
{lass

1000 Judge and Attorney of the Court of First Instance of Class 1

940 Counsellor and Assistant Attorney General of the Court of Appeals
of Class 1



890

8L0

790

740

690

6L0
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Counsellor and Assistant Attorney Genstal“of the Court of
Appeals of Class 2

Judge and Attormey of thé Court of First Instance gt Class 2
Suhstifuté Judge of the Court of First Instance of Super Class
Judge and Attorney of the Court of First Instanee of Class 3
Substitute Judge of the Court of First Instance of Class 1

Instance of Super Class

Judge of the Court of Peace of Extended Power of Class 1
{more than three years}

Substitute Judge of the Court of Fisﬁt Instance of Class 2

(
(
{
(
(
(
{
{
g
{ Deputy Attorney and Judge of Instruction of. the Court of First
(
{
(
(
E
( Deputy Attorney and Judge of Instruction of the Court of First
{ Instance of Class 1

(

( Magistrate of the Court of First Instance of Super Class

Judge of the Court of Peace of Extended Power of Class 1
{less than three years)

Judge of the Court of Peace of Extended Power of Class 2
{more than thres years)

( Judge of the Court of Peace of Extended Power of Class 2
(less than three years)

Substitute Judge of the Court of First Instance of Class 3

(
(
§
( Deputy Attorney and Judge of Instruction of the Court of First
g Instance of Class 2

(

Magistrate of the Court of First Instance of Clase 1

{ Deputy Attorney and Judge of Instruction of the Court of First
{ Instance of Class 3

{

{ Magistrate of the Court of First Instance of Class 2
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550 Judge of the Court of Peace of Extended Power of Class 3
(more than threz years)

510 Judge of the Court of Psace of Extended Power of Class 1
(lees than three years)

470 Substitute Meglstrate
430 Attache of the Office of the Attorney (Tuy Visn Cong To Viem)
Qualification Requirements: Age: 22 to 35 l
Attache of the Office of the Attormey, index 430:
- hal{dé;r of Licence en Droit, and entry examination.
Attache of the Office of the Attorney, index 510:

- holder of Doctorat en Droit, and entry examination.

2. Magistrate of Peacs

1000 Principal Magistrate of Peace, Super Class {more than three years)
940 Principal Magistrate of Peace, Super Class {less than three years)
820 Principal Mggistrate ol Feace, Class 1

840 Principal Magistrate of Peace, Class 2

790 Principal Magistrate of Peacs, Class 3

740 Prineipal Magistrate of Peace, Class 4

690 Hé.gistrate of Peace, Class 1 {more than three years)

640 Magistrate of Peace, Class 1 (less than three years)

590 Magistrate of Peace, Class 2

550 Magistrate of I"eéce, Class 3



Appendix &

. .2 JOSTICE
Magistrate of Peace and
First Instance of Appeals

- 289 ~

510 Magistrate of Peace, Olass 4
L70 Magistrate of Peace, Class 5 :
430 Magistrate of Peace; Class 6 or Probationary

Quelification Requirements: Age: 22 to 35

Magistrate of Peace, Class 6, Frobationary:

- holder of Licence en Droit, or Indo-Chinese Law Diploma, or

graduate of Hanoi School of Law {Truong Phap Chinh Hanoi)} or
High Sehool of Inde-China, and entry examination.
Magistrate of Peace, Class 4, Probationary:
~ holder of Doctérgt en Droit, and entry exsmination.
Magistrate of Peace at a class having a salary index immediately
higher than the presént; salary index of:
- Clerk at the Court of Class 2 and a}s{we‘,.}:/ and enﬁry

axamination.

1/ If he was a transferred Secretary at the Court, he must have a
seniority of at least six years in the cadre of greffier.
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Ordinance No. 43 of November 29, ;L‘)Si;.

f}e%emnlng the common statute for Notary (Chuong Khe).

- Establish all papers and contracts which the persons who sppear
before the Courts of Justiee are obliged to make;

- Estgblish all papers and contracts which the said persons wish
to ha;ve so that these documents will have the nature of state~
issved papers;

~ Pix the date on these documsnts;

- Maintain in custody 4. these documents;

~- Issua large-type copies and true coples.

1000 Principal Notary, Super Class (more than fhree years)
940 Principal Notary, Super Class (less than three years)
890 Principal Notary, Class 1 ‘ |
840 Principal Notary, Class 2 -

790 Frincipal Notary, Class 3 -

740 Principal Notary, Class 4

690 Notary, Class 1 {more than three years)

640 Notary, Class 1 (less than three years)
590 Notary, Class 2

550 Notary, Class 3 (more than three years)

510 Notary, Class 3 {less than three years)

470 Notary, Class 4

430 Notary, Class 5 or Probationary
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Notary
2. -

Qualification mm:ﬁﬁ: |

Vietnamese citizenship; age {rom 25 to 35, with up t¢ 10 years of
allowance for civil servants having so many years of seniority; no
records of conviction; full citisen Hghte, civil rights and family
rights; fulfillment of military draft duties.

Notary, Probatiemary:

- holder of Licence en Drouit or Dogtorat en _B_m&%/and entry

examination.
-~ graduate of a recognized school of notary, and entry

examination,

y No discrimination bsbﬁsmvﬁxmf two degreos, ~whabsocever,
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Arrete No, 14~BTPAD of January 9, 1952

Estsblishing the cadre of Clerk of Court {Luc Su cac Toa An).

640 Principal Clerk of Court, Super Class

600 Principal Clerk of Court, Class 1 )

560 Principal Clerk of Court, Classlzt §
.} Chief Clerk at the Court

520 Principal Clerk of Court, Class 3 )

480 Principal Clerk of Court, Class 4 3

440 Clerk of Court, Class 1

410 Clerk of Court, Class 2

380 Clerk of Court, Class 3

350 Clerk of Court, Class 4

320 Clerk of Court, Class 5 or Probationary

Qualification Requirements:

Clerk of Court, Class 5, Probationary:

- holder of Baccalaureat II, or aquivalent diﬁl&na, and entry
 examination.

Clerk of Court, Class 4, Probaticnary:

- holder of Baccalaureat II ancl Law Licence Certificate II, and

. entry examination,

Clerk of Court or Principal Clerk of Court at a éla.ss- having a
salary index immedistely higher than the present salary index of:
- Secretary at the Court of class 1 and gbove, and professional

exzmination.
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Arrete No. 4L04-BTP/ND of tugust 11, 1954

the

450
420
390
360
330
300
280

L0

220

Determining the Specific Statute off the cadre of Secretary at,
Court {Thu Ky Toa An).
- Work in Department of Justice and in courts of Lew all over

the country.

Principal Secretary at the Court, Super Class
Principal Secretary at the Court, Class 1
rincipal Secretary gt the Court, Class 2
Frincipal Secretary at the Court, Class 3
Principal 3ecretary at the Court, Class 4
Secretary at the Court, Class 1 '

Secretary at the Court, Class 2

0 Secretary at the Court, Class 3

Szcretary at the Cougt, Class 4

3ecretary at the Court, Class 5 or Probationary

Qualification Requirements:

Secretary at the Court, Class 5, Probationary: ’

- holder of Baccalaureat I, or Secondary Fi#st Cycle Diploma, or
Indochiness Junior Higﬁ School Diploma, or equivalent diploma,
and entry examination,

Sacretary at the CourtL:Class 4, Frobationary:

- holder of Baccalaureat, IL, or Secondary Second Cycle Diploma, or

equivalent diploma, and entry examination.
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Ordinance No. 2 of January 5, 1950

Establishing thg Administrative Court
Article 3, The Administrative Court is composed of:

- 1 Judge

-1 Subst;itum J!;dge

- 1 Government Commissioner, selected rmomg Counsellors

- & number of Counsellors.

Pending the establishment of a cadre of Administrative Magistrate,
the maiﬁons of Judge and Substitute Judge shall be filled by civil
servants selected .from amcng members of administrative or judicial
cadres, who meet the following requirements:

a) Possession of Licence en Droit, and

b) Ten years of éxperience , or having held the position of Judge

of Administrative Court. The seniority requirement shall be
reduced to seven years for c¢lvil servants holding a Doctorat
en Droit.

Counsellors of the hdministrative Court shall be selected from
among members of administrative or judicial cadres, who meet the
following requirements:

a} Possession of Licence en Droit, and

b) Five years of experience.

The pesition of General Secretary of the Administrative Court shall
be filled by a member of an edministrative or Judicial cadre appointed

by the Minister of Justice.
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Article L, The civil servants mentioned gbowe shall be plmced out of
their original cadres throughout their holding of the said positions.
drticle 5. The Administrative Court shall have in addition a number

of zlternate positions equal to the number of working positions..

Same gualification requirements.

Holders of.these positions may continue to serve in their original

ageneles.
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Arrete No. 259-BTRADD of May 26, 1954
Determining the ‘si:,&tute, of Auctioneer (Ho Gia Ven)

- In charge of the appraisal and auction of personal propsrty asd

goods (used).

Qualification Requirements:

?:i.etna.msa' eibizenéhip; exactly 25 yoars of age; good conduct;
healthy snough to carry on auc:tionéer seYvices.
| Education, knowledge, experience:

- Interpreter of judicial services, or Secretary at the Court in
Vietnam, and five years of experience, and professional examina~
tion;

- Secretary of a Bailiff, Auctioneer, Notary, or of a Lawyer, and
five years of experience, a:xd'pmfeasional experience ;

- Officisl of the national courts of law, and three years of
exparience;.

~ Collectioner, or high-ranking officer, of the Service of
Reglstration;

- Lawyer, or Notary, or Bailiff, holding Licence en Drolt, or

Indo~Chinese Law Diploma or diploma of the f;onner School of Law
in Henoi, and three years of experience;

- Chiéf Clerk of Court, and three years Qf experience;

- Commissioner-Clerk.of Court, or Cqmris's‘ian'el‘)—lht«erpmter, or
Clerk of Court, and five years of experience;

- = Chief Secretary of an Auctioneer, and two years of expérience,
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Article 10. FBach Auctioneer may acéept"méﬁ-ﬂ%iéf"%&etﬁy and one or

sevapal 3eémtaries to assist him. Chief Secretary may temporarily

replace him, in case he is.dbsent, (Thong-Su va 'l'hdr‘z‘g 34§ - Truong).

Qualification Requirements: I -

Secretary: person of the age of 18, and godd conduct.

Chief Secretary: Vietnamese cltigenship, exsetly 24 years of age,
agreement by an Auctionser for contemplatvd employment, two yemrs
of experience as Secretary in the affice“ of a:ﬁatanr or Lawyer or

Bailiff or Auctionesr, shd professional examination:t

1/ Collectioner, or high ranking officer, of the Service of Registra-
tion, or l..awyen or Notary, or Bailiff holding Ligsnee en Droit or
lindoaChmese Law Diploma or diploma of the former School of Law in

Henod is exempted from twoeyear-Secretary sxperience and profesdional
sxamination mqummnts. '
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Arrete No. 11-BTPAD of February L, 1950

Determining the statute of Bailiff in Vidtnam (Thua Phat Lai), -

- Assigned by law to prepare writs; carry on judicial and non-
Judieial servings of writs, the execution of Court. declddons and
of communiques, and internal affairs of the courts of law, ‘

Qualification Regquirements:

t .
Age: exactly 25; Vietnamese citizenship; henesty; healthy enough

Lo carry on bailiff services.

Education, knowledgs, experience:

-- Interpreter of French judicial services,; or Secretary at the
Court in Vietnam, and five years experi.eﬁce, and professional
examination; -

- Secretary of & Bailiff, or a Notary, or a Lawyer, and three
years of experience, and professional examination;

- Magistrate in a French or Vietnamese court of law;

- Collectioner, or high-ranking officer, of a Service of
Registration;

- Lawyer, or\ Notary, or holder of licence en Droit or Indo-Chinese
La\ar,Diplom or diplama of the. former School of Law in Hanoi;

-~ Chief Clerk of Court of French cadre; Commissioner-Clerk of Court
of French cadre and three years of experience; Compiss oner-
Xnt;rpmter of judieiasl services and five years of experience;

Clerk of Court of former Vietnamese Courts of Second Degree and
five years of experience; and Chief Secretary of a Bailif? and‘

ons year of experience.



Appendix A
JU3TICE -
Bailiff

- 799 -

Each Bailiff may accept one Chief Secretary and one or ‘several
Secretaries to assist him. (Article 32) (Thu Ky Truong va Thy Ky) Chief
Secretary nay tempémrily replace him, in case he is absent.

Qualification Requirements:

Becretary: person of the age of 17, and good conduct.

Chief Secretary: Vietnamese citizenship, :24 years of age, agreém?r of
a Balliff for probatiomary employment .dn such quality, and two A
years of probation in an office of a Balliff or a Lawyer, and .

professional examiaation.y

1/ Interpreter of French judicial services, or Secretary at the Court
of Vietnam, and 5 years of experience, or Secretary of a Bailiff,
or of a Notary or a Lawyer, is exempt from the two-year-probation
requirement.,
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Ordinance No. 40 of November 153 1954

Determining the specific statute of the cedre of Admiriistfative
Magistrate (Tham Phan Hanh Chanh).

. )
B e e

1200 President of State Council %
1160 Vice-President of State Couneil ; ;
1120 State Counsellor, Super Class 3 ) J
(more than three years) ; % ;
1060 State Counsellor, Super Class )}~ Counsellor ) )
(less than three years) ) (Hoi Tham )} )
) CoVan)  )Presi- ) Chief
1000 State Counsellor, Class 1 )- Government )dent ) Judge
(more than three years) ) Commissioner )(Chu ) (Chanh
) (Uy Viem )} Tich) } Tham)
940 State Counsellor, Class 1 }  Chinh Ptu) ) )
(less than three years) g g g
890 State Counsellor, Class 2 % % g
840 State Counsellor, Class 3 ) ) }

790 Associate Counsellor, Super Class
(more than tnree years)

740 Asscciate Counsellor, Super Class
(less than three years)
- Deputy Government
Commissioner

(Pho Uy Vien Chinh Phwu)

}

)

)

)

}

)

690 Associate Counsellor, Class 1 g
640 Associate Counsellor, Class 2 ‘ % - Aesociate Counsellor

}

)

)

)

)

i

)

(Tham Nghi)
590 Associate Counsellor, Class 3

550 Lssoclate Counsellor, Class 4
{more than three years)

£10 Associate Counsellor, Class 4
{less than three years)
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L70 /issociate Counsellor, Class 5 )~ Dapuky. Geve rotmnd’ Cammissioner
}  (Phé Uy Vien Chinh Phu)

430 issociate Counseller; Probationary ) - Associate Counsglior
) (Tham Hghi)

*

Quslificstion Requirements: /ige 22 to 35a=judicial cleargnce, military

draft service clearance,

3sociate Counsellor, Probationary:

- holder of Licence en Droit, and entry examinatiom, -
~ssociate Counsellor, Class 4 (518), ?robationary:‘

- helder of Doctorat an:Drﬁit, and entry examination.

Other Positions: OUne Geperal Secretary and one or several Secretaries. |
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JLebartandrSociskr
Security Inspector
Decrec No. 40-XL of June 26, 1953 |
Determining the specific statute of the cadre of Labor snd
Social Security Inspector (Thanh Tra Lac Dong Va An Ninh Xa Hoi}, -
1000 ?rincipal Inspector, Super (lass
(more than three years)

940 Principal Inepector, Super Class
(less than three years)

890 Principal Inspector, Class 1
{more than three years)

840 Principal Inspector, Class 1
(less than three years)

General Inapector -

790 Principal Inspector, Class 2 and Inspectors.

740 Principal Insﬁectcr, Class 3

690 Principal . Inspector, Class 4

64,0 Inspector, Class 1 {more than three yearS)
590 Inspector, Class 1 {less than three years)
550 Inspector, Class 2

510 Inspector, £lass 3 or Probationary
470 Inspector, Class 4

430 Inapector, Probationary

Qualification Requirements:
Ingpector, Probationary:

et Mo s Yo Y Wl it Vst Wrwa? Ssl Ssi ent? Nsmea® Wrenst? Nl Sl Ssl? Wbt st st s catt s i T P N

- graduate of Dalat School of Administration, and entry

exanination.
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- holder of Licendeed-Prajt, or equivalent diplcms, and entry
examination. | )
Inspector, Llass 3, Probationary:
- holder of Doéwrat'm Droit, or equivalent diploma, and emtry
examination.
Inspector or Principal Inspector at a ciasé having a salary index
immediately higher than the present salary index of:
~ Lebor and Social Seeurity Controller of Class 1 and sbove, and

professiona) exmiou.
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Generad- Inspectoratel ver Labor
Labor and Social
-~ B9 - Security Controllier

b

Arrete No. 117-BLD/LD/ND of November 23, 1955
Determining the specific statute of the cadre of Labor and Social

Security Controller (Kiem Tra Lao Dong Va An Minh Xa Hoi)/

650 Principal C%ntrdl'lér, Super Class

610 Principal Controller, Class 1

570 Principal Controller, Class 2

530 Principal Controller, Class 3

490 Principal Controller, Class 4

hsd Gontroller, Class 1

420 Controller, Class 2

390 Controller, Class 3

360 Controller, Class 4

330 Controller, Class 5 or frobat.iona:w
alification Re o141

Controller, Class 5, Probationary:

- graduate of three-months=minimm ... Department of Labor Profes-
sionral Training Course, and Baccalaureat II, or French Diploma
of High School of Pedagogy, or eqaivalent diploma, or Secondary
First Cycle Diploma and Law Capacity Certificate,

Controller, Class 4, Probationary:
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- 305 - Security Gontrp}.,ler
-~ graduate of three-months-minimum Departinent-of Labor Profes-
sional Tralning Course, and Baccalaureat II and Law Licence
Certificate II.
Controller or Principal Controller at a class haﬁng A salary
index immediately higher than the present salary index of:
~ hssistant Labor and Social Security Controller of Class 1 and

shove, and profesgional examimaticnm.
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. - Assistant Labor and Social
-~ 306 - Security Controller
Debermining the specific statute of the c¢adra of Assistant Labor
and Social Securdty Comtroller (Pho Kiem Tra Lao :,Dbig Va An Minh Xa
Hoi). .

- Asgist Labor and Social Security Contrallers.

460 Principal Assistant Controller, Super Class
430 Principa) Assistant Controller, Class 1
400 Principal Asaistant Controller, Class 2
370 Principal Assistant Controller, Class 3
340 Principal Assistant Controller, Class 4
310 Assistant Controller, Class 1 . .
290 Assistant Controller, Class 2

270 Assistant Controller, Glass 3

250 Assistant Comtroller, Class i

230 Assistant Contraller, Class 5 or Probationary

Qualification Requirementa:

Asgiatant.cController, Class 5, Probationary:

- graduate of thres-monthssminimmm - Department of Labor Profes-
sional Training Course (for successful candidates, holders of
Secondary Education Iliplt#a, or @econdary First Cycle Bip;m,
or French Brevet Elementaire, Brevet ¢'Enspignepent Primaire
Supérieur).
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) Directorate Genaral of Cadastral
S e . and Geodesis Qperations
B Chief Bngineer and
o Principal Engireer
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Decree No. 225-DT/CCDD of July 3, 1957

Detemining the specific statute of the cadre of Cadastral and
Geodesic Chief Engineer and Principal Bngineer.

~ Over-all organizatdon and supreme direction of Cadastral and

Geodesic operations.

(more than two years) Direector or Chief of

Service of the

Cantral Offices.

Deputy Director of

a Directorate.

Technical Zone Director.
}= Chief of Administrative

590 Principal Englneer, Ulass 4 or Probationary) or Technical Service in

a General Directorate

or a Directorate,

690 Principal Engineer, Class 3, Step 2
{l1ess than two years)

1200 Supreme Position Lévelcl) ; )
)
1140 Chief Engineer, Class 1 g E
}
1120 Ghief Ergineer, Class 2 % )
: . ) ,
1060 Principal Engineer, (lass 1, Step .2 J ) - General Director
(more than two years) - )} ) - Deputy Genersl
3 }  Director
1000 PI‘}.}'}CIP&J. Engineer, Class 1, Step 2 } - Mrector of a
(less than two years) ° % ) Directorate.
)V .
94,0 Princlpal Engineer, Class 1, Step 1 g %
890 Principal Engineer, Class 2, Step 2 ) )
{more than two years) })
) )
840 Principal Engineer, Class 2, Step 2 ) )
(1ess than two years) ))
: ) )
790 Princé,pal Engineer, Class 2, Step 1 })
o )
740 Principal Engineer, Class 3, Step 2 )(St.at-ue}
)
)
)
)-
)
)=

640 Principal Inginee¥, Clase 3, Step 1



E 1 ‘x, - - Phiics Sy ©
T . L .
Vo Bpeemgion ot oeowt s

lpn D Th e st

cation remepts: - .

, 'éPrimipal B

?’{Z}nﬁim Engin“r, Class &, frobatlowg y - _/
- holder of Geodesic Engineer Doctor Degres.

‘Principal mu, Class 3, Step 1, Prebationary: L/ - _/

wmer m@xate of Paris School of  Balytechnics Qﬁﬂ one of
i;ghe a;aaciﬂc dsgrees of category l.

nglneer, Clasa 3, Step 1: y

- Ens:lneer of the cadre of Cadastral and Geodesic Enginmer and

| E0N

- _-Aswistant Efgineer, and one of the specific degrees af cakegory

1 . with required standing.

- - Bngineer of ‘the cadrs of ﬂadast.rég M Geadnaic Engigeer and

Assistant Engineer, and one of the specifiq degreesaf category
& with Tequired standing. |
?riz;cipal Wr at a class havmg a salary indm: i.amdi.ai;ely
higher than 'th‘e present salary index of: 2/ . ‘
- Asgistant Cadastral and Geodesis Engineer of Glass 1 and above,
“ and iamfaaaioml examination. . : :

Q)
X -._.y

_/

?‘unettegml salary index reserved for a positim to be uitimately
dsterhﬂned by a Decree.

In casa “the applicant is a member of another Cmal snd Geodesio

cadre, having at least three years of sardea, shall be exempt
from prubatim period. ! .

In case an ap})licmt halds a Iicence en Drojt ip a
“be m"" one ‘¢lass higher than the ordlnawily &




Apperdix A
‘ ; LAND REGISTRATION
s Directorate General of Cadastral
LT " and Geodesic COperations
' Engineer and Assistant Enginser
- 309 -
Decree No, 226-DT/GCDD of July 3, 1957 ' fEafiel’ ina
Determiming the specific statute of the cadre of (adastral Geodesic
Engineer and Assistant Bngineer. o |
- Under''the direct supervision of Gadabtral and Geodesic Chief
Enginee¥s and Principal Engl_nes:"s:”&i'?saﬁizé , direct, control
and, when need be, carry on trianiiilétion, mép establisment

and other operations of the cadslitral and geodesic services.

1000 Engineer, Super Clsss 1 )~ Director or Chief
_ " ) 3 ) - -of Servies of the
94,0 Englneer, Specisl Class T ) ‘Central Offices.
{more than three years) -+, ) )~ Deputy Director of
_ ) ) a Directorate.
890 Engimeer, Special Class Technieal Zone
(less than three years) ' g g Director.
_ ) )= Deputy Zone Director.
840 Engineer, Class 1 % g- Chief of Service of
. adninistrative or
790 Engineer, Clags 2 ) t.echni:;l service
{more than three years) ) 3 in a Geperal Direc-
. ) tarate or Director-
740 Engineer, Class 2 ) ate,
(less than three years) )
690 Enginser, Class 3 % (status)
\ } - f}hiat of a Technical
640 Engineer, Glass 4 "
; Ghief of Provincial
590 Assistant Engimeer, Class 1 Service,
{more than three years) } - - (Registrar or Dadas-
tral Sub-Division
550 Assistarnt Englner; (lash 1 3 Head.) .
(less than three yeara) e ) - Chief of Triangul a~
o tion or General
510 Assistant Engineer, Clags 2 3 Smsy Sectc[on.
, ) ‘
L70 Asgistant Engineer, Class 3 )
£30 Assistant Engineer, Cla#ss i or Bm&@tﬁéﬁ&xv; .



' ndix 4 nor
- ’ o ISTRATION ..
s £ mmc—mm Gmm«osm
S - and Geodesic Operations
e - Bngineer and Assistant Engineer
- 310 - .

Qualification Requirements:

Aspistant Ergincer, Class 4, Probationkry: _2f

.#% holder of one of the specific degrees oféategory 3 without

meeting required standing and stated conditioms. s

- successful candidate at difest entry exsninktioh (cmdicaiea
mst meet aonditloas to be determined afterwards).

Apsistant En.ginear, Class 3, Probatiomary: 1/ -2/

- holder of one of the apecific degreea of ca.tegor'y 3 vé.th required
stenéing and stated cmdit.iens. _

Assistant Ergineer, Class 2, Probationary: 1/ - 2/

-’holdér of one of the specific degrees of category 2.

Assletant Engineer, Class 1 {550), Probationary: 1/ - 2/

~ holder of one of the specific degrees of catagory l.

Assistant Engineer or Engineer at a class having a salary index

immediately higher than the present salary index of: 2/.

~ Cadastral Technical Agent and at least slx years of govermment
service, and professional exa;nigatsioéi

1/ In case of a member of ancthier Cadastral and Geodesic cadre having

2/

at least three years of service, he shall be exempt from probaw
tionary period.

In case an applicant hqlds a Licence en Droit in &kﬁ.t:lon, he shall
be agsigned cne class higher than the ordinarily assignable claas,

A



T 4 ‘ LAND mmmﬁan
; 3 T Birect.crate W Q! Wrﬂl

u%.%

- 311 - %« ;,
Arrete No. 42-DTCC/ND.of March 20, 1957 .

Detemining the spec¢ific atatuto;oig&he cadr.e’f_of% ,‘ . '

Technical Agent (Can.Su Dia Chaoh). .- g g
- Assist cmm\; Fegimmers. ...
670 ?rincipal Cadastrel T&chnica& Agent, Super Class )
630 Principal Caddstral Technical Agent, Class 1 ‘ §
590 Principal Cadastral Technical Agent, Class 2 %
550 Principel Cadastral Technical Agent, Class 3 3
510 Principal Cadastral Technical Agent, Class &4 ; Chief of Sec-
470 Cadastral Techndcal igent, ciass 1. % *v.’t,nm*::i::l!i.1 gaﬁ:
) tral Bervice
L40 Cadastral Technical Agent, Class 2 } or in a Central
410 Cadastral Technical Agent, Class 3 3
380 Cadastral Technics)r Agdant, Class 4 g
" 350 Cadastral Technical Agent, Class 5 or Probst.iom’ry%

Qualification Regz_zirm- to:
Cadastral Technical Agent, Class 5, Probationary: )
--holder of Technical Agent Diploma of Vietnamess High School
o:t: Public Works, or equivalent ﬁiplan#.' ‘
~ holder of diplana of French or foreign technical achoa}‘;, the
cadastral technical capacity of which is jJudged to be equie-
valent to medium level capacity of Vietnamese School of Public

Works.
il

Te
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Appendix A el B
. ENGLATIARTN. . ’
nimmma Coadtral
S and Geodssic Operations
- EE «  Cadastral Technical Apent

- foxm- ﬁ&.tor of the medium level course of V:Leamse High
‘ui*r 1RO, W @,‘*

School 05 gﬂb}.ic works, and’ 13/20 of genaral marls at gx‘&ah).atim. :

2 Techm.cal kgent at a class having a sa.'i.ary :lniax
iumcﬁately higher than the praamt salary index of:
- Draftaman or Land Surveyor of salary index 320 and sbowe, sad - .

professional exanination.




Lppemﬁ

Dmm Goxielal or..mral
: and Geodesic Operations
- m Srafham and land Snmyor

Arrete No. T7-DICC/ND of July 23, 1956 e ‘ .
Determining the Specifm statute of thv.t

Land Surveyor (Hoa Vien Va Trac Luong Vien).

- Carry on work pro;}act.s survey and mapping in car]aatral !gmies.
1. Draftsman

450 Principal Draftsman, Super Class
420 Principal Draftsman, Class 1
390 Principal Draftsman, Class 2
360 Principal Draftsman, Class 3
330 Principal Draftsman, Class 4
300 Draftmman, Class 1
280 Draftsman, Class 2
260 Draftsman, Class 3
240 Draftsman, Class &4
220 ﬁr&ftsman,vclass 5 or Probationary
Qualification Requir ements :
Drafteman, Class 5, Probationary:
- graduate of Surveyor-Draftsman training course organized by
Arrete No, 199-GD/ND of March 30, 1956.
- holder of Secondary First Cyele Diploma, or gécoalweat I,

or equivalent diplama, and entry examination.

i




) ndix A
ip x‘almmm DRt o
Didecttccte Beneral of ‘Cadastral
- and Geodesic Operations
L PR %~ 213 - Draftsman and land Surveyor

- g::adné.te of- pz*oi;sssiona;]. g1 fine arts schools,‘;atiﬂdi entry

Bra?ts&ih, Class 4, Probationary:

-~ former ‘student of High Schocl of Public Works of ﬁetm;a, major
in Cadastral subject, unsuccessful at x(l‘_a.dast.ral Technical Aggmt-
graduation but got at least 8/20 of general marks.

-~ holder of Baccalaureat II, or eqzivalant diploma, and entry
examination.

Draftsman, Class 3, Probationary:

~ fomer student of High School of Public Works of i?“ietn;m, majer
in Cadastral subject, unsuccessful at Cadastral Technical Agent
graduation but got at least 8/20 of general marks, and Baccalau~
reat 11, or equivalent diploma.

Draftaman or Frineipal Draftsman at a class having a salary index

immediately higher than the present salary index of: o

- Land Surveyer Ald of Class 2 and above, and professional exami-

nation.

2. Land Surveyor

Same ‘salary index schedule, and same qualification requirements

-

ag for Draftsmean.




L ’{i‘ et
R S-S £ G

- 315 ~

Arrete No. 76~DICC/ND of July 23, 1956
Determining the specific statute of the eutra s
Aid (Phu Trac Luong Vien),

- Carry on the survey and mapping: in Cadastral m:‘.*’jfﬂf

300 Principal Land Surveyor Aid, Super Class R
280 Principal Land Surveyor Aid, Class 1 ’
260 Principal Land Surveyor Add, Class 2
240 Principal Land Surveyor Aiq, Glass 3
220 Principal Land Surveyor Aid, Class 4
200 Land Surveyor Aid, Class 1
190 Land Surveyor Aid, Class 2
180 Land Surveyor Aid, Class 3
170 Land Surveyor Aid, Claass 4
160 Land Surveyor Aid, Class 5 or Probationary
Qualification Hequirements:
Land Surveyor Aid, Class 5, Probationary

- holder of Primary Certificate, and entry examination.




Directorate of Land Reglstration

. 5 K Land Registration
o R " Technical Agent’
Arrete No. §55-DBE8/ND of December 24, 1957

Detd¥miking the specific statute of the cadre of Land Registratiom

~ Technical Agent (Can’ Su Dien Tho).

-

- Assiat Land Ragi.stmrs in collecting det:l&ratima of land-owners
and" Iandaholdars , or grievances from cmplainants 'ﬁeforb esta~
blishment or reévision of land registers.

62;9 Principal Land Registration Technical Agemt
Supsr Class

600 Principal Land Registration Technical Agent
Olasa 1

Chief of Provincial

Services of Iand -

Conservation.

560 Principal Land Registration Technical Agent
Class 2

520 Principal Land Registration Technical Agent
Claas 3

480 Principal Land Registration Techm.cal Agent
Class 4

Fma® it Nt S Sk Wi Sisunt Sesgstl sl b i arat vttt Vit Wit

40 Land Registration Technical Agent, Class )

110 Land Registration Technical Agert, Class 2
: o Chiaf of Burean
380 land Registration Technical Agent, Class 3

350 Land Registration Technical Agent, Class 4
or Probatiomary .

oo st P o s Yot Mg st St S st M et S Vgst? Snstt St N st S il Nt Sl Nt st

320 land Registration Technical Agent, Class 5
or Frobstionary

-

=
.
F ‘y‘t
L]
]



Land Registration 'mmm Agent, Class 5, m@my

= holder of Baccalaureat II, or aq?gl_v&lmt diplm,ﬁs_pd g’bry
examination. .

Land Registration Technical dgent or Principel Land Registration

Technical Agent at a class having a salary index immedistaly bigher

than the present salary index of:

~ Land Registration Clerk of cxiés 4-snd sbove, and professional
examination, |



Appendix A
T e Directorate of Bband Registretion
< and Property
% ‘ -1 L o- Land Registration Clerk

4 - 318 -
Arrete No. 150—9’1‘60/1‘1’3 of December 24, 1957 _—
Marmming the specific statute of the cadre of Land Registration
Clark (Thu Ry pien Tho), ‘
- Assist Land Reégistration Technical Agent in collecting declara~
tions of land-owners or land-holders, or grievaices from "

mznlaimtmberm establishment or revision of land reglsters.

4L50 Princ::,pel Land Ragistration Clerk, Super Class

420 Principal Lemd Registratmn Clerk, Class l

390 Principal Land Registration Clerk, Class 2

360 Principal Land Registration Clerk, Class 3

330 Principal Land Registration Clerk, ﬁlgss h

300 Land Registration Clerk, Cless 1

280 Land Reglstration Clerk, Class 2

260 Land Registration Clerk, Class 3

240 Land Registration Clerk, Class &

220 Land Registration Clerk, Class 5 or Probatienéry

Qualification Requirements: |
Land Registration Clerk, Cléss 5, Probationary:
- holder of Seecondary First {:ﬁrclé Diploma, or equivalent diploma, .

and entry exanination.
'



=359 -

Decree No. 3-CV of Jamary 10, 1957

M 1

Determining the spesific statute of the n.at&.onal oaéra of

e
. F
»

Physician.

2200 Frincipal Physiclan, Super Class
1130 Principal Physiclan, Class 1
1060 Principal Physician, Class 2

; Gensral Director

)= Geheral Imspector

)= Director of Central Office
| )~ Diwector of Regional Hospital
1000 Princdpal Physician, "Class 3 3 (to top rimk
940 Prineipal Physician, Class 4 3

890 Physician, Class 1 )

=~ Chief of Cemtral Jervice
~ Deputy Director

)
840 Physician, Class 2 )
% ~ Regional Chief of Service
)
)

790 Physician, Glass 3 - Provincial Chief of Service

~ Hogpltal Manager
L0 Physician, Class 4
690 Physician, Class 5 or Probationary
Quatification Requirements:
Physician, Class 5, Probatlionary
- holder of a Medical Doctor degree.
Physician, Class &
- Physician having two years of residenne or é specialization
t&ert;iﬁcate o
Physician, Class 4Lt
~ Physician hé.v:tng at least two years of residence and a speciali-
zation c;artzi.ficate.



‘ : PUBLIS. W

' Directorate General-oi~ H&Wi
i P and Hospitals::::
s - Agent
Ww Y

Arrete No, 1246-YT/HC/NV/CN of November 24, 1956
Determining the specific sh&tate cf‘ the ‘cadre of Public 3%&3.’?21
Agent (Sa:; Su Y Te). ( .
- Assist Physieian in the direction or carrying on of heéalth and
sanitation operations throughout the country.

670 Principal Public Health Agent, Super Class
630 Principal Public Health Agent, Class 1

590 Prircipal Public Health Agent, Class 2

550 Principal Public Health Agent, Class 3

510 Principal ’Public Health Agent, Class 4

470 ul&x;:lic Health Agent, Class 1

440 Public -ifea}.tb Agent, Class 2

410 Pubkf.c Heal th Agent, Class 3

380 Public fiealth Agent, Class |

350 Public Health aAgenb, Class 5 or Probationary

Qualification Recuirements:

Public Health Agent, Class 5, Probationary
~ graduate of former-School of Public Health and Boclal Agent, or
of Nationsl School of Public Health Agent, or of an equivalent

foreign school.

&f

*Z\. e



Appendix A
PUBLIC HEALIH- -
Directorabe General -of Heslth’
and Hospitals -
‘ Hurse
N

Arrsie No. 99-YTHG/NVCHN of February 13, 1959
Determining the specific statute of bhé‘i?w“;:f Rum* {Can Su
Disu Duong). -
- Assist :Physicians in hospitals gr in charge of thm;apaatic works
in Public Health agencies mrmm the country.
Same salary index schedule and m; gxa}.:ifightion requirements
as for Public Health Agent cadre.”



Appendix & .
PUBLIC HRALBERSX &
Directorate Generél-of‘-ﬁeal‘th
and Hospitads- ~'=-
i Assistant Nurse
- 302 -
Arrete No. 1094-YT/HC/NVCN of Octcber 15, 1958

Determining the specific statute of the cadre of Assistant Eurse
" (Ta Vien Dieu Duong).

~ Assist members of cadres of Physician, Pharmacist, Dentist,
Nurse, Fublic Health Agent, Midwife, Medigal Assistant in

Public Health Agencies all over the country.

300 Principal Assistant Nurse, Super Class
280 Principal Assistant Nurse, Class 1
260 Principal Assistant Nurse, Class 2 ‘
240 Principal Assistant Nurse, Class 3 -
220 Principal Assistant Nurse, Class 4
200 Assistant Nurse, Class 1

190 Assistant Nurse, €Class 2

180 Assistant Nurse, Class 3

170 Assistant Nurse, Class 4

A Y

160 Assistant Nurse, Probationary
‘Qualification Requirements:
- Assistant-Nurse, Probationary:

-~ graduate of "Male and Female Assistant Murse" Course.



PUBLIC HRALTR™
Directorate General of HeiYth
and Hospitals ™
Midwife
- 433 -

Arreve No. 1247-YT/HC/NVCN of November 2h, 1956

Determining the specific statute of the cadre of (National)
Midwife (Nu Ho Sinh).

- Assist Medical Doctors and in charge of general obstetric opera-

tions,

640 Principal KFational Midwife, Super Class
600 Principel Fational Midwife, Class 1

560 Principal National Midwife, Class 2

520 Principal National Midwife, Class 3

L8O Principal National Midwife, Class 4

LLO National Midwlife, Class 1

JA0 National Midwife, Class 2

380 National Midwife, Class 3

350 National Midwife, Class kL or Probationary
320 National Miswife, Class 5 or Probationary

Quatification Requirements:

National Midvife, Class 5, Probationary: .

- holder of Diploma of UHational Midwife, or an equivalent .
foreign diploma. ‘ |

Natioral Midwife, Class 4, Probationary:

- holder of Diploma of Naticnal Midwife, or equivalert diploma, and
Secondary Second Cycle Diploma (Baccalaureat II) or equivalent
diploma,



! N Appersdj,x A
Lo FUELIC HRARBHG . %+
L Directorate Gam:a’!;oﬁa.mth
St o o ’ muﬁﬁim&.» oot AL

‘ Laboratory Assistant
PR - '

Arrete No. 1828-BYT/NV1/ND of Jum 17, 1959, o

5 v

Determining t,he specific stmte of thg ca.dm of Laboratory

Assistant (P Ta Thi Nghiem). T
- Assist Physician, Pharmci,sg _and Natural Sclentist in labors~

tories of Public Health Agencies throughout the country.

510 Principal Labcszfa.t.orxgﬁaaistant,h Super Glm S
480 Principal Laboratory Assistant, Gla.sa 1

450 Principal Laboratory Assistant, Class 2

420 Prineipal Laboratory Assistant, Class 3

390 Principsl Laboratory Assistant, Class 4

360 Laboratory Assistant, Class 1 o ' . .-

340 Laboratory Assistant, Class 2

320 Laberatory' Asgistant, Slaas 3

300 Laberat,ox:y Assistant, Glass 4

280 Laboratory Assisiant, Glass 3 or Frobationary

ualification Beoniremenis:

EEV

Laboratory Assistanmt, Clasg 5, _?rngﬁemry: ,
- graduate of'"Medical Laboratory Technical Assistant® Course,

or of an equivalent school abroad.



v PUELIC HR&UFH -
W Directorate Camee) &«Mm
. o and Hoepibals - -

> Medical Assistant
2 -
v - 3&5 -

P

Arrete No. 1248-YT/HC/NVCK of ﬂovmbe;qiwgf% ‘
Determining the specific statute %f &?c;ﬂﬁaf%ﬁﬁm Assistant
(Y Duoc Tal. | ‘
- Assist Haysiciﬁﬁg, fl@'!‘imacigﬁ%}?g%iats in Publie Health
Agenn‘iau thrcu@mﬁ the wuntr;?. S

440 Prineipal Medical Aseistant, Supes Olass -
410 Principal Medical ﬁssﬁf‘éﬂt, Class 1"
380 Principsl Medical Assistant, Class 3
350 Principal Medical Assistant; Class 3
320 Principal Medical Aseistant, Class &
290 Medical Assistant, Class 1
270 Medical Assistant, Class 2
250 Medical Assistant, Gla;.is 3
230 Medical Assistant, Class ) or Probationary
210 Medical Assistant, ‘Probationary
LQualification Requirements:

Medical Assistant, Probationary:

- graduits of Vietnamede; Cambodian,” or Laotisd National School
of Medical Aseistadt “4fd Primary Certificste;
- graduate of Natdonal School of Pharmaceutical Assistant.

Medical Assistant, Class 4, Probationary:



Biract.ornte {:‘rmeral oﬁEﬁt&
and. Hosgpitale 5o .-
L o, Medical Assistant
~ 326 -

oo v

- graduate of Vietnamese National School of Medical Assistant,
or Vietnamese National School of Pharmaceutical Assistant, and
Junior High School Diploma or Beccalaureat I, or equivalent
diploma,

~ halder of French Diploma of National Medical Assistant.



Appendix A
PUBL IC HEALTH
Directorate General of Health
and Hospitals
ward Superintendent

N o ’

Arrete No, 1256-YT/HC/NV/CN of November 24; 1956

Determining the specific statute of the cadre of Male and Female

(Mentel Asylum) Ward Superintendent -(Hen Nu Giam Thi).

~ Assist members of Public Health cadres and carry on routine

works in the ward supervision im mental asylume timoaghout the

country.

280 Principal Male and Female Superintendent, Super Class

260 Principal Male and Female Superintendent, Class 1

24,0 Prin¢ipal Male and Female Superintendent, Class 2

220 Principal Male and Female Superintendent, Claes 3

20C Principal Male and Female Superintendent, Class 4

180 Male
170 Male
160 Male
150 Male

140 Male

and Female Superintendent, Class 1
and Female Superintendent, Class 2
and Female Superintendent, Class 3
and Female Superintendent, Class 4

and Female Superintendent, Probationary

Guaiification Regquirements:

Superintendent, Probationary:

- holder of Primary Certificate and entry exsmination,

- veteran and entry examination.



Tou

Ap§endix A
2 FUBLIC WORXS oo0
Chn.ef Engineer and
* Principal Engineer
4 - 338 -
Decree No. 110-CC of October 14, 1954
Determining the specific statute of ths cadre of Chlef Engineer
and Principal Enginser of Public Works, _T_ngmmnicag% and Mines
and Craft (3 cadres).

Public Works : Over-all organization and sup::me direction
of works for public interests and transport
operations.

Telecamminicationg: Overwall organization and supreme direction
of Post and Telecommunication Agencies as well
as works relating to telegraphic, teleplonic
and radic networks.

Mines and Craft : Supervision of the application and rationali-
gation of all administrative, technical,
econanical and financial procedures which relate
to the 6peration and the development of mineral

industries, manufactures and handicrafis,



.
x
-t

329 -

1200 Supreme Level:: Poeition
1160 Chief Engineer, Class 1
1120 Chief Engineer, Class 2

1060 Principal Engineer, Class 1,
{more than two years)

1000 Principal Engineer, Class 1,
{less than two years)

L0 ?rinciml Engineér, Glass 1,

890 Principal Engineer, Class 2,
(more than two years)

840 Principal Engineer, Class 2,
(Less than two years)

790 Principal Engineer, Class 2,

740 Principal Engineer, Class 3,
(more than two years)

690 Principal Engineer, Glass 3,
{1ess than two years)

640 Principal Engineer, Class 3,

590 Principal Engineer, Class 4
or Probationary.

@

Step 2
Step 2

Step 1

Step 2 .

Step 2

Step 1

Step 2

Step 2

Step 1

Apm k &

Chief T, and
Frix;cipﬂ

L

‘E’Qi R PP

General ﬁirectox‘,néwty
General. Director,
Director of a Directo-
rate,

{status)

- Director or Chief of
Central Services of the
Department.

- Deputy Director of a
Directorate.

~ Chief of Public Works Zone

-~ Chief of Administrative
or Technical Service in
& General Directorate or

..
D,
)
)
)
)
)
)
)
)
3
)
|
)
)
)
),
)
)
)
)
)
)
)
)
)
!
) Directorate,

(1} This class is reserved for Chief Engineer Class 1. of two cadres
of Public Works and Telecomminicationgyabo has at least two years

of in=class seniority and is holding the position of General
Director or an equivalent position.



. . . . Appendix PR

Gor b . : PUBLIC WORKS
. Chie f fngineer and
e ’ Principal Engineer
Lo | - 30 -

?xﬁncip&l l&ng:ineer, Class 4, ?rﬁmﬁﬁ,mary o

- holder of Public ?Eorks or Mines and Cpaft E’mginearing Doctorate
(A-2 category)*, or Telecommnications or Electrical Engineering
ﬁocﬁemte (B»-2 category). | |

H

- mgtnaer graduate of Paris Polybachnies School and tw years of
experience in Teiecmzﬂmmaticns Inaxstry (B-2 catemry)

Erineipal Engkeer, Class 3, Step 1, Probationarys

~-angineer graduate of Paris Polytedhnics School and one of the
specific Engineer dsgrees of category A-3, or of category B-3
(kml or B-1). i

Principal Engineer, Class 3, Step 1'

- c¢ivil servant of the caﬁrea of Fngineer md Assistant &gineer
of Ptﬂ:alic i'fcxrks or Mines ar;si Craft, at the rank sf hgineer'
Class 4 and above, and one of the specific Engneer degreds of
category A-3, or A-4 (A-3 or A-L).

- ¢ivil servent of the cadres of Engineer and Assistant FEngineer
of Post and Communications, at the rank of FEngineer Class 4
and above, and one of tie speeific Ungineer degrees of category -
B-3 (B-3). H ,

Principal Engineer at a class to which holders of one of the

specific Engineer degrees in a stated catégory are usually

sasigned:




© Appendix A

PUBLIC WORKS
Chief . Engineer and
Principal Engipeer

"

- -

ORI N

- civil servant of the cadres of Pubiic Worka;- M‘B ant Communi-

cationg,or Mines and Craft, at least three years of service
(up to the day he gets a requ:l.re:l degree), a epec.i.fic deg'ree of
any of the categorles A-l, A-2, A-B, A-h, B=l, B=2, and B-3.
Principal Engineer at a clas.s having a salary index immediately
higher than the present salary index of':
- civil servant of the cadres of Public Works, Post and Communi-
cationg,or Mines and Craft, at least three years of service
(up to the day he gets a required‘degree) , a specific degfee
of any of the stated categories, his present salary index being
higher than that of the class to which a holder of a specific
degree of the same category is usually assigned. ‘
~ civil servant of the cadres of Engineer and Assistant Engineer
of Public Works, Post and Comunicationg,or Mines and Craft,
at the rank of Assistant Engineer Class 1 and above, and profes-

sional examination.

% Categories and parenthesized letters amd numbers as used herein do
not refer to personnel classifications but are references to the
cadre statute.



Appendix A -

"PUBLIC WORK

Erm'ﬂml
Assistant Engineer

- 3&’-
Decree No. 111-6C° of October 14, 1954
, Detemining the specific statute of the national cadre of Publiec
Works Engineers and Assistant Erigineers and‘!-[lning and Industrial Engi-

neers and Asslstant Engineers.

1000 Engineer, Super Class . })- Director or
o ' u )) Chief of
940 Engineer, Exceptional Class (more than three yeara))) BService,
)) Arrondisse=

890 Engineer, Exceptional Class (less than three years))) ment Chief,

840 Engineer, Class 1 )) Gissoenbe-
)) Chief,
790 Engineer, Class 2 (more than three years) ) )~ Chief of
' : )g Admini strative
740 Engineer, Class 2 (less than three years) )) or Technical
' ) Searvice of a
690 Engineer, Class 3 , )} General Direc-
) torate.
640 Engineer, Class 4 ) , )~ Chief of
. ' ) Technical
590 Assistant Engineer, Class 1 (more than three years)) Burean
' )= Chief of
550 Assistant Engineer, Class 1 (less than three years)) .Geographical
' ) Subdivision
510 Assistant Engineer, Class 2 g :
470 Assistant Engineer, Class 3 g
430 Assistant Engineer, Class 4 or Probationary )

Qualification Reouir ementw:
Assistant Engineer, Class 4, Probationary: '
- holder of one of the specific degrees in category 3%(baging

on school evaluation) with lower class-standing.
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Assistant. E;gineer
- m -
- candidates satﬁ.si‘yi.ng minimum qualmqghioqrequfenmta (to
be determined by a subsequent :Pfeside_gl;ié.]_. Arrpt&) gl . direct
canpetitive entry eminatiqn. |
Assistant Engineer, Class 3, Probationary (to be granted permanent
status at the next higher clasa):
- holder of one of the specific degrees in category 3 (basing on
school evalua.t.ion) with required class-standing.
Assistant Engineer, Cla.ss 2, Probatd.onary (to be granted e rmanent
status at the next higher class): |
~ holder of one of the specific degréea in category 2 (basing on
school evaluation).
Assistant Engineer, Class 1, Probationary (to be granted permanent
status at the next higher class):
- holde* of one of the specific degrees in'category'lx('bégin"g‘ on
school evdnation).
Assistant Engineer at_the class immediately hig"her than the
present salary iﬁdex of as ‘
- Technieal Agent having at least six years of sénlority and
canpetitive i)mfésaimal entry exaninatifm.** s
Assistant Englneer at’' the class to which holders of ane of the

specific degrees in d"éa’ﬁegory are usually assigned:
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Assistant Engineer

- 3% ~

- civil servamt in Public Works or in Mines and “Idustrial Tech~ ..
niguos; having st lesst three years of seniority and a specific
degree at' the required class-standinag.

Assistant Egimer at the class igpmediately higher than the present

salary iﬁdet of a:

- clvi} ama.nt in Public¢ Works, or in Hima and Ituhatrial Tech-
niques, having at least three years of seniority, a apecif:l,c
degree at the required elar.l-stand:mé and his preserrt. salary -
index higher than the class to which a holder of a speciﬁ.c
degree of the same category is ususlly assigned.

- Asaistant. Engineer at the class immediately higher than the

i

present class of a:

- permanent civil servant racruif,ed 'm; thé basis of his degree,
who, dunng his a,dnimstrat.ive career, acquired one of the
degrees in a higher category.

e

# Categories as used herein do not refer to personnel classifications
but are references to the cadre statute.
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Puhlic Worke
: Senjor Clerk
-1399 - ,
Arrete No. 55/007/ND/CC of Jamsry 21, 1955:i ¢ r!
Detemihing the specific statute.of the :sadre of Public Works
Senior Clerk (Tham Su Cong Chanh).
- Assist members of Public Works Jxigineer ecadres and carry on

routine works.

640 Principal Public Works Senior Cle;kl, Super Ciaas
600 Principal Public Works Semior Clerk, Class 1
560 Principal Public Works Senior Clerk, C_la.ss 2
520 Principai Public Works Senior Clerk, Clgés 3
480 Principal Public Works sé:iior Glerk, Class 4
L4O Public Works: Senior Clerk, Class 1 |
410 Public Works Senior Clerk, Class 2

380 Public Works Senior Clerk, Class 3

350 Public Works Senior Clerk, Class 4

320 Public Works Senior Clerk, Class 5 Ct_lief of Section in a
or Probationary bureau {to top rank}.

. ealification Requirements:

Public Works Senior Clerk, Class 5; Probationary:

- holder of Baccalaureat II, or equivalent d;l.plémi, and entry
examination. S

Public Works Senior Glerk, Class 4, Probatiomary:

— holder of Baccalaureat II and Law Licence Certificate II, and

entry examination.



gg’gior C-lerk

-936 -

Public Works Senior Clerk at a class having a salary index
impediately higher than the present salary index of:
- Public Works Clerk of Glass 1 (300) and above, and professional

examination.



- 337 -

Arrete No. 55f0L0/ND/GC of January 21, 1955
Determining the specific statute of the cadre of Public Works
Clerk (Thu Ky Cong Chanh).

~ Assist members of higher cadres and carry on routine work.

450 Principal Public Works Clerk, Super Glass
420 Principal -Public Works Clerk, Class 1

390 Principal Public Works Clerk, Class 2

360 Principal Public Works Clerk, Class 3

330 Principal Public Works Clerk, Class L

300 Public Works Clerk, Class 1

28C Public Works Clerk, Class 2

260 Public Works Clerk, Class 3

240 Public Works Clerk, Class 4

220 Public Works Clerk, Class 5 or Probatlonary

Qualification Requirements:

Public Works Clerk, Class 5, Probatiomry:

~ holder of Junior High School Diplama, or Secondary First Cycle
Diploma, or Baccalaureat I, or equivalent diplama, and entry
examination.

Public Work Clerk, Class L, Probationary:

- halder of Baccalaureat II, or equivalent diplana, and entry

examination.
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Mschanic or Principal Mechanic at a class having a salary index
inmediately higher than the present salary index of:

- Professional (Skilled) Worker of Class 4 {220) and above,

and professional examination.
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Chikf Mechanic
- 339 -
Arrete No. 55/008/ND/CC of Jamuary 21, 1955 . -
Determining theé specific statute of the cadre of Chief Mechanic
(Truong Maf - Chef Mécanicien), ‘ ‘
- Assist Engineers in operatiops relating to machines and

mechanics.

- 640 Principdl Chief Mechanic, Super Class

600 Principal Chief Mechanic, Class 1

560 Principal Chief Mechanic, Class 2

520 Principal Chief Mechanic, Class 3

480 Principal Chief Mechanic, Class 4

44,0 Chief Mechanic, Class 1

410 Chief Mechanie, Class 2

380 Chief Mechanic, Class 3 .
350 Chief mechanic, Class 4

320 Chief Mechanic, Class 5 or Probationary Chief of Section in a
Mechanical Service.

@uatification Requirements:
Chief Mechanic, Class 5, Probationary:
- holder of camplete” Diplama of Officer Mechanic Class I or
Class II, and entry examination.
- holder of Diplama of the hNational School of Fine Arts of Hanoi,

‘or of the Vietnamese School of Technics (Technical Section)
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. ' Cl'ﬂ.nf Mechanic

- 3 -

of the same level of Seoondary Bducation Sesomet.Cycle, or .wad
other eq;ivaie_nt technical .gchools in the cautx;.;'ygnd abroad,
and entry examination.
Chief Nechanic or Principal Chief. Mgchanic st a chams:hawing a
salary index lmeq.amly higher, than the presgni, ssdary fndex of:

— Mechanic of Class 2 and above and professional examination.
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A
311 -

At

b v " . : ' L
21, 195k Tyl wes oR
7!!€ B
Determining the spbettit stitits of "the' ééé‘r F¥ackantic

Arrete No. 55/m9/ND/Ge Of J .

(Tho May). - ’” |
~ Tn charge of thé ‘@¥ing on df" dtlinical ¢ 1ons of
‘the Department of Phbiic Worbs! bne Eammmi’ca‘l’i
S ea gnE "t el
470 Principal Hechahic, Super Class | ‘
44,0 Principal Mechanic, Class 1
410 Principal Mechanie, Class 2 &

380 Principal Mechanic, Class 3
350 Principal Mechanic, Class 4
320 Mechanic, Class 1

300 Mechanic; Class 2

280 Mechanic, Class 3

260 Mechanic, Class 4

240 Mechanic, Probationary.

Qualification Requirements:

Mechanic, Protatiomary:

- holder of Diploma of Industrial Education (Gigo Khoa Ky Nghe)
of a Vietnamese School of Technics, or equivalent diploma, at |
least one year of experience on the job, and entry examination.

~ holder of Professional Aptitude Certificat;e (Kha Nang Nghe
Nghiep), or eqm,ivalent diplama, at least four years of experience

on the job, and entry examination.
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Skilled Worker

- 32 -

' &
Arrete No. 55/0L3/ND/CC of Jaruary 21, 1955
Determining the specific statute of the.cadre of Skilled Worker.
(Tho Chuyen Mon). |
- In charge’#f the operation of machines, assembly and pepair of
various types of machines in Technical Services of the Depart-—

ment. of Public Works and Commnication.

430 Prineipal Skilled Worker, Super Class -
400 Principal Skilled Worker, Class 1
370 Principal SkiYled Worker, Class 2
340 Principal Skilled Worker, Class 3
310 Principal Skilled Worker, Class 4
280 Skilled Worker, Class 1
260 Skilled Workeér, Class 2
240 Skilled Worker, Class 3
220 Skilled Worker, Class 4
200 Skdlled Worker, Probationary.
Qualification Requirements:

Skilled Worker, Rdatienary:

- holder of Professional Aptitude Certificate of a teéhnical

school in Vietnam, or equivalent diplama, and entry. examimtion.
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PUBLIC WCR
Driver

. - 343 -

Arrete No. 55/104/ND/CC of Septdber 10, 1955 . _ ..
Determining the specific statute of the cadre of Driver (Tai Xe).
- Care, maintenance and driving of public cars ef mvammen't

agencies.

" 280 Principal Drivef, Super Class
260 Principal Driver, Class 1
240 Principal Driver, Class 2
220 Principal Driver, Class 3
200 Principal Driver;, Class 4
180 DPriver, Class 1
170 Driver, Class 2
160 Driver, Class 3
150 briver, Class 4
140 Driver, Probationary
Qualification Requirements:
Driver, Probationary:
- holder of Primary Certificate, car driver license, and entry
examination. - . |
Driver, Class-.%," Probationary:
- holder of Primary Certificate, truck driver or passenger-car

driver license, and entry examination.



Direct.oﬂi?&naml of
: Public Works
- B4k - Technical Aeent

Arrete No. 55/006/ND/CC of January 21, 1955

Determining the specific statute of the tadre of Public Werks

. Technical Agent (Can Su Cong Chanh - Agent Technigue dés Travaux

Publiques).

~ Assist Public Works Engineers.

670 Principal Public Works Technical Agent,'Super Class )
*630 Principal Public Works Technical Agent, "Chss 1 3
590 Principal Public Works Technical Agent, Class 2 %
550 Principal Public Works Technical Agent, Class 3 g
510 Prineipal Public Works Technical Agent, Class 4 3
470 Public Works Technical Agent, Class 1 g
44,0 Public Works Technical Agent, Class 2 g
410 Public Works Technical Agent, Class 3 g
380 Public Works Technical Agent, Class 4 ;
)

350 Public Works Technical Agent, Class 5 or Probationary

Qualifilation Requirements: )
Public Works Technical Agent, Class 5, Probationary:

- Chief of

Section in
a Provin-
cial Ser-
vice.

= Chief of

Section in
a Techmical
Bureau.

~ holder of Diploma of Public Works Technical Agent of Vietnamese

High School of Public Works, or equivalent diploma.

- holder of a diploma of French Technical Schools, and recognli~

tion for equivalency on Public wWorks technical knowledge by

Supreme Council of Civil Service.
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Diractéiate:Gene rdl of
... fublic YWorks-
- 34 - *Hechniecal Agerit
-~ former auditor at the medium course of ‘High Sthool of Public
Works with at least 13/20:ofrtotal marks-at iﬁe‘;r&du&%ibn,
and professional~examin&tieh. o ©o
Public Works Technical Agent at a c¢lass having a. salary index
immediately higher than the present salary index of:
~ Public Works Draftman, or Public Works Operator (Surveyor), or
Public Works Shop Foreman, at a class having a salary index of

320 and above, and professional examination.
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P Directorate Geperal  of
’ Pubtie -Yorke
Draftsman - Suvrveyor

S Y Shop-Foreman
-~ 215 - .

Arrete Mo, 55/011/ND/CC of Jarmary 21, 1955

Determining the specific statutes of the cadres of fublic Works
Draftsman, Public Works Surveyor, Public Works Shop-Foreman.

. - Carry out work projects, land survey, map drawing, and super-

vise work - in:. Depa.rtmént, of Public Works and Communication,

1. Public Works Draftsman

450 Pr:i:ncipal Public Works Draftsman, Super Class
420 Principal Public Works Draftsman, Class 1

390 Pri;xcipal Public Works Drafman, Class 2

360 Principal Public Works Draftsman, Class 3

330 Principal Public Works Drai’tsmah, Class 4

300 Public Works Draftsman, Class 1

280 Public Works Draftsman, Class 2

260 Public Works Drafisman, Class 3

2,0 Public Works Draftsman, Class 4

220 Public Works Draftsman, Class 5 or Probationary.

Qualification Requirements:
Public Works Draftsman, Class 5, Probationary:

- graduate of Surveyor-Draftsman Tralning Course (Lop Huan Luyen

Trac Hoa Vien) - ND No. 199-GD of 3/30/1956.
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Direttorabe-Generalrof
Poblic-Yarke
Draftsman - Surveyor
- 387 - Shop-Foreman
- holder of Diploma of Professional Education (Giao Khoa Chuyen
Nghiep) in required subject, or equivalent diploma, and entry
examination.
Public Works Draftsman or Principal Public Worke Draftsman at a
class having a salary index immediately higher than the present
salary index of:
- Skilled Worker at Probationary Class (200) and above, or
Principal Foreman or Principal Highway  Maimtenance Foreman

of Class 4 (200) and above, and professional examination.

2, Public Works Surveyor

Same salary index sehedule, same qual ification requirements.

.3. Public Works Shop—Foreman

Same salary index schedule.

Qualification Reguirements:

Public Works Shop-Foreman, Class 5, Probationary:

- former student, or auditor, of Vietnamese High School of Public
Works who failed at the Public Works Technical Agent graduation,
but. got at least 8/20 of geieral marks.

- holder of Diplema of Professional Education in required subject,

or equivalent diplama, and entry examination.
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- 348 - et Servayor |
B Shop-Foreman
Public Works Shop-Foreman, Class L, Pmbat.ionary:;t .
- former student, or auditor, of Vietnamese High School of Fublic
Works who fa:lledﬁ ét.j.he Public Works Technical Agmt.ilgagpa,_tion,
but got at least 8/20 of general marks, and Baccalaursph: IT, ..
Public Works Shop-Foreman or Principal H.\b]l.-icl_‘h'oﬂca Shop-Eoreman
at A c;}ia.ss having a salary index immediately higher than the
pi-é'eent. salary index of: |
- Skilled Horkef‘ at Probationary Class-(ZOO) and sbove, or
- Principal Foreman or Principal Highway Malntenance Foreman of

Class 4 (200) and above, and pfoi‘essional,axaminatiog.
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Directerate feneral of
iitls WOrkE

Forgman and
Higl-u‘.’y Maintemance Foreman-

- 349 -

. e o >*ﬁ.‘,,gﬁ-g._ i
Arrete No. 55/015/ND/CC of Janvary 21, 1955

Determining the specif:l.c statutes of t.he cadres of Foranan and
Highway Maintehince Foremn (Kiem Cong Umg Chanh Va Khan Lo Truong -
Chef d'Equipe et Chef Ca.n'bomier). - )

- Permanent care and' mintenance &*ﬁi@mys, and auxiliary work

related to bridges, highways and Buildinzs in variows agencies

of the Del:art.ment of Public Works and Commmications.
1. Foreman

300 Principal Foreman, Super .Class
280 Principal Forema.n-,' Class 1
260 Principal Foreman, Class 2
240 Principal Foreman, Class 3

220 Principal Foreman; Class 4

200 Foreman, Class 1

190 Foreman, Class 2

18C Foreman, Class 3

170 Foreman, Class 4

160 Foreman, Probationary.

Qualification Requirements:

Foreman, Probatiomry:
= holder of Primary Certificate, at least three years of fareman

experience, and entry examination.
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- . - Foreman and
T - -39 - Highway Maintenance Foreman

~ student who has completed:the third course of a technical

8chool or an equivalent school, and entry examination.

2. Highway @téna:nge Foreman
Same salary index schedule, samw quakification requirdmiits.



Arreie No, 55/ G12/6D/CC of uanuary 21, ‘1,23_% et DI d

Determining the Specifid ‘st.atute "af the oa.dre of ﬁ erB

(r

oat
Captein (Tai Cong).
- In charge of the operation of cngl% ¥hips. of th&ﬂwnrhnent of
Public Works amd Commnicatinn. sl

430 Prineipal River Boat Captain, Super Class
400 Prineipal River Boat Captain, Class 1
370 Principal River Boat Captain, Class 2
340 Principal River Baat Captain, Class 3
310 Principal Riv;er Boat Captain, Class L
280 River Boat Captain, Class. 1l
260 River Boat Captain, Clasgs 2
240 River Boat Captain, Class 3
220 River Boat Caﬁtain, Class 4
200 Riwer Boat Cap*tain, Probationary
Qualification Requirements:
River Boat Gaptain, Probationary:
- holder of Local Diploma of River Boat Captain (Brevet Local
de Patron) and entry ex,;nmina.tion.
River Boat Captain, Cie.sa 4, Probationary:

~ holder of Diploma of Campleted Boat Captain Studies (Brevet

de Fin d'Etudes), two years of navigation, and entry examination.
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o - 35R - River Boat Captain

e
Rive::oat Captain, Class 2, Probationary:

- holdar of Superior Diplama of Boat Captain (Br _H;ﬁ Superieur

de Pa.tron), and entry examinatien. _

‘River Boat Captain or Principal River Boat Capt.aiﬁ ‘at” &"¢lass
having a salary index 1mediate1y1iigher than the present salary
index of:

- member of cadre of Fireman, or Sallor, and professional
examinatione
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and Hydro-Agri aiture
s 338 - ; Sailor and Fireman
Arrete No. 55/0L4/ND/CC of Jamary 21, 1955
Determining the specific statutes of the cadres of 3ailor and
Fireman (Thuy Thu va Cai Chum ILua),.. . .
- Carry on the maintenance and operation of all kinds of small ships
or whatever kinds of boats aye propelled by oars, sails or motors

of the Department of Public Works and Communication.

1. Sailor

27C Principal Sailor, Super Class

250 Principal Sailor, Class 1

230 Principal Sailor, Class 2

210 Principal Sailor, Class 3

190 Principal Sailor, Class 4

170 Sailor, Class 1

160 3ailor, Class 2

150 Sailor, Class 3

140 Sailor, Class 4

130 Sailor, Class 5 or Probationary , o

Qualification Req: iraments:

Sailor, Class 5, Probationary:
- holder of Primary Certificate, or equivalent diploma, two years

of sailing experience, and entry examination.
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Directordte of Naxigation
and Hydro=-Agriculture
-3 - Sailor and Fireman

2. Fireman ‘ | - | e

300 Principal Fireman, Super Class
280 Principal Firemen, Class 1
260 Principal Firaman, Class 2°
240 Principal Fireman, Class 3
220 Principal Fireman, Class 4
200 Fireman, Class 1
190 Fireman, Class 2
180 Firaman, Class 3
170 Fireman, Class 4
160 Fireman, Class 5 or Probationary
Qualification Requirements:
Fireman, Claas 5,'Pmbat.ionary:
- holder of Primary Certificate, or equivalent diplama, thvee
years of fireman experience, and entry examination.
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Directérato of -Nawdgafion
and Hydro—Acrlculture
~-35 - - Lighthouse Keeper

-~

Arrete lo. 26/BCC/VN/ND of Jamuary 16, 1958

Determining the specific statute of the eadre of’Lighthouse

Keever (Quan Dang - Maitres et Gard;g§§$ge f%t 8) .
- Operation and maintenance of llgqthcuse and beacons for nqutical

navigation.

430 Principal Lighthouse Keeper, Super Gl&ss
40C Principal Lighthouse Keeper, Class 1

370 Principal Lighthouse Keeper, Class 2

340 Principal Lighthouse Keeper, Class 3

310 Principal Lighthouse Keeper, Class 4

280 Lighthouse Keeper, Class 1

26C Lighthouse Keeper, Class 2

24,0 Lighthouse Keeper, Class 3

220 Lighthouse Keeper, Class 4

200 Lighthouse Keeper, GClass 5 or Probationary

ualification Requirements:

Liszhthouse Keeper, Class 5, Probationary:
- holder of Primary Certificate and completion of thitd Class
of Junior High School or fifth Class of Secondary Education,

and entry examination.
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- 386 - Signalman
Arrete No, 27-BCC/NV/ND of Jamary 16, 1958
Determining the specific statute of the cadre of Signalman
(Tin Hien Vien - Guetteur Sémaphorigue).

-~ In charge of the care of or the work on nautical si@aq.q.;

240 Prineipel ‘Signalman,Super Class
220 Principal ‘Signalman, Clsss 1
200 Principal Signalman, Class 2
180 Principal Signalman, Class 3
160 Principal Signalman, Ciass &
140 8ignainah,sClaadnd..,
130 Signalman, Class 2
120 Signalman, Class 3 . |
110 Signalman, Class 4
100 Signalman, Class 5 or Probationary '
Qualification Rm irenents:

Signalman, Class 5, Probationary:

- holder of ijima.ry Certificate and entry examination.
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.
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Arrete No, LOO-BCC/BV/ND of July 4, 1958
Determining the specific st.afmte of the cadre of Air-Transport
Operator (Khong Van Vien). Sl
- In charge of works relating to air--securi{.y, airport develop-
ment, Air-Traffic Control Ceqte::&, Air-Tr;m‘sport Sul:ply Agencies,
and the administrative operations of the ﬂireptorate of Civil

Ajir-Transport.

470 Principal Air-~Tranpport Operator, Super Class
440 Principal _Air—Tranaport. Operator, Class 1
410 Principal Air-Transport Operator, Class 2
380 Prineipal Air-Transport Operator, Class 3
350 Principai Air-_Tra.nsport Oj)erat.or, Class L
320 Air-Transport Operator, Class 1
300 Air-Transport Operator, Clalss 2
280 Air-Transport Operator, Class 3
260 Air-Transport Operator, Class 4
240 Air-Transport Operator, Class 5 or Probationary.
Qualification ﬁem‘ yements:

Air-Transport Operator, Class 5, Probationary:

~ holder of Secondary First Cycle Diploma, and graduate of Air-

. Transport Personriel Training School (tralm.ng duration: one

year), or of an equivalent technical school in Vietnsh or sbroad

on a branch necessary for air-transport organization, and entry
examination.
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Arrete No. 286-BCC/NV/ND of May 14,1958

Airesy Coitroller

" . . - -
Detgm:l.n:mg the specific statute of the adre of Airway Contradller

(Kiem Soat Vien Hang Khong).

- This cadre comprises of positionse of:

“Air-Transport Controller (Mr-’l‘raffic or Radio)

Al rway Telecomm:nications COntrollar

- Assist Airway Engineers.

640 Principal Airway Comtroller, Super Class
600 Principal Airway Controller, Class 1

560 Principal Airway Controller, Class 2

520 Principal Airway Controller, Class 3

" 480 Principal Airway Controller, Glass 4
L4,0 Rifmay-Gontroller, Class 1

‘ 410 Airway Controller, Class 2

380 Airway Contraller, Class 3

350 Airway Controller, Class 4

320 Airway Controller, Class 5 or Prchationary

Qualification Requirements:
Airway Controller, Class 5, Probationary:

)
)
)
)
%
' g Air-Transport Controller
)
)
)
)
)
) A
)
)
)
)

Air-Transport Controller
(Air~Traffic)

- Controller or
Assistant Controller
of local airports.

Chief Group Controller

(Radio)

-~ Controller or Deputy
Gontroller of Radio
Development Center,
Radio Tower.

Airway Telecamwunica-—
tiorg Controller

- holder of Baccalaureat II and entry examination.
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- holder of Baccalaureat I and Dipkoma of 4iyvsy Gontroller .
(Air-Traffic, Radio, or Airway Telectmminicatfors) of the
National School of Civil Air of Paris or of an equivalent
school in Vietnam or abroad.. B

Airway Controller, Glass 4, Probatiomary: ‘

- holder of Baccalaureat II and diplama of Airway Comtroller of
the National School of Civil Air af. Paris. of

Airway Controller or Principal Airway Contrdller/a class having

the same salary index as, or a salary index inmedhta]_.y higher

than the present salary index of:

- status Air-Transport Operator with salary index of 320 and
above, and entry gmnination. If the present salary index is
equal to one of the stated salary indexes, he shall be assigned
to the class bearing that index. If no stated salary index is
equivalent to the present salary index, he shall be assigned to
the class which has a salary index immediately higher than the

present irdex.
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'Metdo Techmical Agent

e

- 360 -

Arrete No. 283-BCC/NV/ND of Mgy 1k, 1§58 |

Determining the specific statute of the cadre of Meteo Tech:lical'
Agent (Can Su Khi Tuong). .

- Under the Supervision of Meteo Engingers and in charge of _

application works.

670 Principa.} Meteo Technical Agenty Super Class
630 Principal Meteo Technical Aéent, Class 1
590 Principal Meteo Technical Agenty Class 2J
550 Principal Msteo Technical Agent, Class 3
510 Principal Meteo Technical Agent, Class 4

470 Msteo Technical Agent, Class 1 Chief of Meteo

‘Station (Ty)
(Chef de Station)

)

)

)

)

)

)

)

)

)

)

3

L4O Meteo Technical Agent, Class 2 3
410 Meteo Technical Agemt, Class 3. )
o ‘ )

380 Meteo Technical Agenty Class 4 )
_ _ ;

350 Meteo Technical Agent, Glass 5 or Probationary )

Qualification Reauirements:

Meteo Technical Agent, Class 5, Probatiocnary:

- holder of Baccalaureat II, or equivalent diplama, or Radio
Technical Agent Diploma of Saigon Radio School, or equivalent
diploma, and haviné passed admission examination and graduation
of one~year-—imimum. .~ meteo technical training course, medium

level, in Vietnam.



Het.ﬁ Tedmical Agiant

T - 363 -

Meteo Technical Agent or Pﬂncipal Meteo Tochhlcal Agent at a
class having the same salady fiidex as, or a salary‘imlnediately
higher than the present salary index oft

~ Assistant Meteo Technical Agent having a sa‘le-lry index of 320

and above, and professional examination.
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Arrete No, 284-BCC/NV/ND of May 14, 1958
Determining the specific statute of the cadre of Assistant Meteo
Technical Agent (Pho -Ce.m Su Khi Tuong).
- Asaist Meteo Technical Agents and carry on routine technical
work: ; drawing charts, teletyping, radio works, radio-obser-

vation, analytic calculation.

LB0 Principal Assiatant Meteo Technical Agent, Super Class
450 Principal Assistant Meteo Technical Agent, Class 1

" 4,20 Principal Assistant Meteo Technical Agent, Class 2
390 Principal Assistant Meteo Technical Agent, Class 3
360 Principal Assistant Meteo Technical Agent, Class 4
330 Assistant Meteo Technical Agent, Class 1 -

310 Assistant Mete:) Technical Agent, Class 2

290 Assistant Meteo Technical Agent, Class 3

270 Assistant Meteo Techni cal Agent, Class 4

250 Aggistant Meteo Technical Agent, Class 5 6r Chief of Section
Probationary : (to top rank)

Qualification Requirements:

Assistant Meteo Technical Agent, Glass 5, Probationary:

= holder of Secondary First Cycle Diplama, or equivalent diploma,
or Diploma of Industrial Edncation (Brevet d'Enseignement
Indugtriel) of a technical or indust.ri‘al school or of an



~ 363 -

equivalent school, and having pagsed adnissign examination and

graduation of a one-year-minigmmw.. meteo technical training

course.

hssistant Meteo Technical Agent or Principal Assistant Meteo

Technical Agent at a class having the same salary index as, or

a salary index immediately higher tha.p tha present salary index

of: |

- status Meteo Observer of Class I (280) and gbove, and graduation
of one-year-wimimuiriz meteo techhiéal' training Acours'e, and
recammendation of the Director of the agency and approval of

Secretary of State of Public Works and Commnication.
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Arrete No. 285-BCC/NV/ND of May 14, 1958 . . .,

Deternﬁ.ning the specific statute of the cadre of ¥eteo Observer
(Chiam Sat Vien Khi Tuong). -

- Assist higher ranking Meteo cadre members and carry on routine

works .

430 Principal Meteo Observer, jsuper Class
400 Principal Meteo Observer, Class 1
370 tPrincipa.l Meteo Observer, Class 2
340 Principal Meteo Observer, Class 3
310 Principal Metso Obgerver, Class i
280 Meteo Observer, Class 1
260 Meteo Observer, Class 2
240 Meteo Observer, Class 3
220 Meteo Cbsarver, Closs 4
200 Meteo Observer, Class 5 or Probationary.
Qualification R@ irementa:
Meteo (Ubserver, Class 5, Probationary:
- holder of Primary Certificate and certificate of campletion of
class I¥ of Junior High School or Class IV of Secondary Education

and entry examination.
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- holder of Professional Aptitade Diplomi,'s¥idiguivalent diploma
of a Techmical or Industr.iai ‘Sghool, and-entry axanﬂnation.

- holder of Special Telegraphist Diploma; o Army or Navy Radlo-
Operator Diploma, and emtry examinatiomd

Neteo Observer, Class 14, Probationary:

- holder of Secondary First Cycle Diplm, or equivalent diploma,

and entry examination.

-~ holder of Class II Telegrapirlst Diploma, and entry examination.
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Arrete No. 004-BCC/NV/ND of Jamary 6, 1958
Detémining the specific statute of the cadre of Meteo MiW¥ Civil
Ar Meghapic (Tho Khi Tuong Va Hang Mhong Den Su). .
- Carry on all mechanical works: aswemble and repair'metéd equip-
ment, radio, teletypewriter ...

- In charge of wood, brass, iron works.

280 Principsl Metoo Mechanic, Super Glass
260 Principal Meteo Mechanic, Class 1
240 Principal Meteo Mechanic, Class 2
220 Principal Meteo Mechanlc, Class 3
200 Principal Meteo Mechanic, Class &
180 Meteo Mechanic, Glass 1
170 Metso Méchanic, Class 2
160 Meteo !'bcha.nic; Class 3
150 Meteo Mechanic, Class )
140 Meteo Mechanic, Class 5 or Probationary
Qualification Requirements: '

Meteo Mechanic, Class 5, Probationary:

. =~ holder of Primary Cert.ificate and at least two years of
| ’ etperience as carpenter, joiner, meteo equipment aseembler,
moteur 8 combustion assembler, electrician blacksmith, turner,

'
[V S

L e -



Appendix &
PUBLIC WORKS
_ Directorate of Weather
, & Meteo and Givily Adr Kechanic A

-;&-

watch repairman, or radio apsembler and
examination. .
-~ holder of certificate of completion of coarse 1L of a techni-

cal or industrial sdxool.



" 550 Principal Postal Operating Agent, Class 3

Appen&lx A %w ;
PUELIC WORKS ~ - .-
Directorate General of Post
e : , and Telecopmnications
' A " Postal Operating Agent

- 248 -

Arrete No. 101-BCG/NV/ND of February 10, 1958

Determining the specific statute of the cadre of Post-al Operating

;.
J, .

Agent (Can Su delh Thac Buu Dien).
- In @uga of all postal operations:
A. Field of Postal Administration, 'féfégraph and Tai:e‘phdne
- Operate First Cl.ass or importa;;t-épecial Post rbffices.
- Control and direct the operations of one or several
Sections of Saigon Principal Collecting and Accourting
Office or Tourane Collecting and Aceounting Office.
B. Field of Radio Commnications |
~ Assist Chief of Central Telacosmmnioation Service on
radioc operatioms.
~ Direct: the Central 'Radio Comminication Buresu, dmportant
Principal Radio Sfation, Coastal ‘Radio Statiom, Radlo

Transmission Station, Radio Reception Station.

670 Principal Postal Operating Agent, Super Class ) (Statua)
' ' ~-Postal Collector
~ Chief of Buream
or Deputy Chief,
—~ Chief Controller

)
)
630 Principal Postal Operating Agent, Class 1 ))
)
g at Brincipal
)
)
)

590 Principal fostal Operating Agent, Class 2

Collecting and
Accounting Office

510 Principal Postal Operating Agent, Class L in Saigon.

-
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- Controller of
Postal, Adminis-
tration, Tele-
gragh end Tele-

470 Postal Operating Agent , Class 1 ;
g

410 Postal Operating Agent, Clase 3 - g phond at Saigon
- )
)
)

440 Postal Operating Aggnt, Clase 2

Principal Collect-
ing and Accounting
Office or Tourane
Gollect:lng and
. Accounting Office.
~ Chief of Radlo
Station.

380 Postal Opera.td.rg Agent,, Glasa 4

A% AL
350 Postal Operat.lng Agent, Class 5 or Probationary

Qualification Requirements:

Postal Operating Agent, Class 5, Prehaﬁobar_ﬁ

- holder of Baccalaureat II or First Class Radio Telegraphist :-
Diploma, and admisaion into and graduation from one-year-:in-
minimum Postal Operating Agent training course, _

Postal Operating Agent or Principal Postal Operating Agent at a

class having a salary indax.imdiatély higher than the mresent

salary index of:

- Post, Office civil servant of category B cadre, oquivalent to
the cadre of Clerk, ha.ving a salary index of 300 and above,

and profess:.onal exmina.t.mn.

L4
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Arrete No. 103-BCC/NV/ND of Februa.ry 10 1958
‘ Det.ermim.ng the speclfn.c st.at.ute of the cadre of Asslstant Posta.l
Operating Agent (Phu Ta. Gan Su Doanh Thac Buu Dien).
- Opera.t.ing medlum-level and seeonda.ry post.-orﬂces, a.nd principal
and amdl:.ary radio stations. o
~ In charge of: office work, operations on postal administration,
telegraph and telerhone, radio'devél. opment at Central and Local

Radio Stations, transmission and reception of news by radio.

480 Principal Asgsistant Postal Operating Agent, Super Class
450 Principal Assistant Postal Operating Agent, Class 1

420 Principal Assistant Postal Operating Agent, Class 2

390 Principal Assistant Posta)l Operating Ager;t, Class 34

360‘ Principgl #ssistant Postal Operating Agent, Class 4

330 Assistant Postal Cperating agent, Class 1 |

310 Assistant Postal Operating Agent, Class 2

290 Assistant Postal Operating Agent, Class 3

270 Assistant Postal Operating Agent, Class 4

250 ﬁsaistant' Postal Operating Agent, Class 5 or Probationary

Qualification Reggirement
_ Assistant Postal Operating Apent, Class 5, Probatlona.ry
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- holder of Secondary ‘First Cycle Diplana., or equivalant ﬁﬁma,
or Class II Racﬁd t.eleéraphist, having passed gdmi:éion
examination‘ a.ad graduation i‘ro‘;n‘c;ne-yearw Agsistant
Postal Operatiﬁg Agent t.rainir;:g course.



Directorate General of Post '
and Telecommnications
Postal Technical Agent

- 37 -

Arrete No. 100-BCC/NV/ND of February 10, 1958

Determining the specifiec statute of the cadre of Fogtal Technical

Agent (Can Su Ky Thuat Buu Dden).

- Comtrol, repair and install telegraphic, telephonic and radio

apparatuses,

~ Assure the normal operation of telegraphic, telephomic and

radio apparatus.

- Study and direct the operations for laying telegraphic and tele-

phonic cables (underground and aboveground cables).

~ Direct all other technical operations.

- Direct all internal affairs operations (building, repairing,

maintaining houses, etcs..)

670 Principal Postal Techmical Agent, Super Class
630 Principai Postal Technical Agent, Class'l
590 Principal Postal Technical Agent, Class 2
550 Principal Postal Technical Agent, Class 3
510 Principal Postal Technical Agent, Class 4
L'70 Postal Technical Agent, Class 1

0 Postal Techpical Agent, Class 2

410 Postal Technical Agent, Class 3

380 Postal Technical Agent, Class 4

350 Postal Technical Agent, Class 5 or Probationary

g “

) (Status)
) - Chief of Central
)  Service of Pos-
)  tal Warkshop.
) - Controller of .
)} Telegraphic, Tele-
)  phonic and Radio
) Layout.
) - Chief of Burean
)  4n a Technical
)} Service,
} — Networks Control-
) ler,
% Chief of Labo-
ratory.
) - Chief of Prinei-
) pal Radio Station.
) - Chief of Trans-
) mission or Recep-
tion Statiolf,
- Chief of Redio
" Workshop,
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Qualification Requirements:

Postal Techmical Agent, Class 5, Probationary:

- holder of Baccala-ureat IT or Diploma of Radio Technical Agent
of the Saigbn School of Radic, and admission into and gradua-
tion from €ne-yeapr~tiimifimmwun Postal Technical Agent training

course,

-

Postal Technical Agent or Principal Postzl Techmical Agent at a
class having & salary index immediately higher than the present
relery index of:

- Assistant Postal Technical Agent having a sdl ary index of 300

and above, and professional exemination.



‘e o _ Dire,cw!até General of Post -
o a - &nd “Fel scommnications
L . . Assistant Postal Technical Agent

Arrete No. 102-BCC/NV/ND of February 10, 1958 ,
R Determining the specific statnte of the cadre of Assistant Postal
Technical Agent (Phu Ta. Can Su Ky Thuat Buu D:len) ‘
- In charge of all techniecal mrk" on telegraph telephone and
radio (1natalling repairing and assembling).
- Supervise on technical aSpect.a t.he operation of news trans-
mitt.ing stations by telegraph, telephone and radio;.
- 'Dra.w housing charts. 7
=1 Draw charts of telegraphic:aLnd t elephanic networks.
~ Draw models of telegraphic, telephonic and radio apparatuses.

- Draw models of postal stamps.

480 Principal Assistant Postal Technical Agent, Super Class
450 Principal Assistant Postal Technical Agent, Class 1
420 Principal Assistant Postal Technical Agent, Class 2
390 Principal Assistant Postal Technical Agent, Class 3
360 Principal Assistant Postal Technical Agent, Class 4
330 Assistant Postal Technical Agent, Class 1
310 Assistant Postal Technical Agent, Class 2

290 Assistant Postal Technical Agent, Class 3
| 270 Assistant Postal Technical Agent, Class 4

250 Assistant Postal Technical Agent, Class 5 or Probationary. .

-
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Qualification Requirements:-
Assistant Postal Technical Agent, Class 5, Probationary:

~ holder of Diploma of Industrial Ech.wation, or eq.livalent
Diploma, and adnisaion into a.nd graduation from one-year-i
minimm Assistant Postal Technical kgent t.raming course.

Assistant Postal Technical Agent or Principal Assistant. Postal

Technical Agent at. a c.lass having a aalary index immediately

higher than the present salary index of.

- Principsl Postal Technical Assistant of Class 4 (310) and

above, and professional eximination.
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. and Telecommniscations
Postal Technical Assistant
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Arret.e No. 105-BCC/NV/ND of February 10, 1958
Determining the specific statute of the cadre of Post.al Technieal
Assistant (Ta Su Ky Thuat Buu Dien).
~ In charge of all technical work- on postal administration,
telegraph and telephoml at Central Postal Workshop. (repairing,
assanbling, making spare-parts, _repairing or making wooden and
iron equipment for the Post Office). ‘
= Supervise the work of specialized workers at Central Postal
Horkshop.
- Lay telegraphic and telei:honic.cahles (internal or interproven-
cial — underground and aboveground cables).
~ Supervise the operations of layigg of te.legré.phic and telephonic
cables. _
-In c'harge o reconstruction and building of public bmildings of
the Post Office (building, repairing, maintaining public
buildings, etc...).

- In charge of all other technical jobs.

430 Principal Postal Technical Assistant, Super Class
400 Principal Postal Technical Assistant, Class 1
370 Principal Postal Technical Assistant, Class 2

-



340 Principal Postal Technical °
310 Principal Postal Technical
280 rostal Technical Assistant,
260 rostal Technleal Assistant,
240 Postal Technical Assistant,
220 Postal Technical Assistant,
200 Postal Technical Assistant,

Qualification Requireménts:

Appendix A
PUBLIC WORKS .
Directorate Generel of Pokt
.amd Telecommunications
Postal Technical Assistant

- 337 - +

hasistant, Glasé 3
hssistant, Class 4
Class 1 |
Class 2

Class 3

Class 4

Class § of Probationary

Postal Technical Assistant, Class 5, Probationa.rjr: '

- holder of Primary Certif
of Class III of Junior H
Secondary Education, or

Education or equivalent

icate and certificate of campké%ion
igh Schocl Education or Class V of
holder of Diplome of Industrial

diploma, or holder of Professional

Aptitude Diploma or equivalent diploma, and entry examination.

Postal Technical aAssistant

or Principal Postal Technical #Assistant

at a c¢lass having a salary index immediately higher than the

prescnt salary index of:
- Postal Worker and Pogtal

and above, and professio

,Foreman'having a salary index of 180

nal examination,

L
f
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Arrete No. 104-BCC/NV/ND of Pebruary 10, 1958
Determining the specific statute of the cadre of Postal Operator
(Doanh Thac Vien Buu Dien).
- Operate limited post-offices, secondary post-offices, a.tizci.liat‘j
radio stations or ordinary class radio stations.
- In charge of operations relating to: Postal Administration,
Telegraph, Telephone, radio developmént. at Central Radio Station
and Radio Stations.

- Transmit and receive news by radio.

430 Principal Postal Operator, Super Class
40O Principal Postal Operator, Class 1
370 Principal Postal Operator, Class 2
340 Principal Postal Operator, Class 3

310 Principal Postal Operator, Class 4
280 Poat.al‘Operator, Ciass 1

260 Postal Operator, Class 2

240 Postal Oparator, Giass 3

220 Postal Oﬁsrator, Class L

200 Postal Operator, Class 5 or Probati onary.
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Qualification Requirements:

Postal Operator, Class 5, .Probatiomry'.

~ holder of Primary Certificate and certifi cate of completion
of Class III of Junior High School Educat.i‘on or Class V of
Secondary Education, and entry examinatlon.

— holder of special Telegraphist Diplcx‘ua; and entry examination.

rostal Operator, Class 4, Probatiocnary:

~ holder of Class II Radio Telegraphist Diplomz, and entry
examination

- holder of Secondary First Cycle Diploma, or equivaient diploma,

and entry examination.
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*

- 380 -

Arrete No. 611-BCG/ND/MW of August 20, 1957

Détemining the specific statute of the Eadré of Telephone
Operator (Dien Thodi Vien Buu Dien).

- In charge of telephonic operations at Post and Cmauon

Directorates and Services - for wamen only.

430 Principal Telephon;a Operator, Super Glass
400 Principal Telgphone Operator, Class 1
370 Principal Telephone Operator, Class 2
340 Principal Telephone Operator, Class 3 .
310 Principal Telephone Operator, Class.l
280 Telephone Operator, Class 1°
260 Telephone Ore rator, Class 2
240 Telephone Operator, Class 3 w
220 Telephone QOperator, Class 4 or Probationarjr.
200 Telephone Operator, Class 5 or Probationary,
Qualification Requirements:
" Telephone Operator, Class 5, Probationary:
- holder of Primary Certificate and certificate of completion
of Class III of Junior High School Education or Class V of

Secondary Education, and entry examination.

J

. '
=



. . Appendix 4

i . . ~ s mm mﬁx&

o & BT e , ﬁlrem ‘ate Gonepral .of Post
W ' A ww&eaﬁ

’. - ngpie Opgrator 4
Telephone Operator, Claass A4, Probatiamr‘i‘
%’?"5 ty sg

-~ holder of Secm;xdary First Cycle i}lplma, or Qqﬁva"leﬁt

dinloama, and en‘hry examination,

T o 3;&
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" Directorate aamra:x'eg Post -
wnd Teleccmmnicaﬁm .
. *. Post Foreman

Arrete No. 612.86C/BV/ND of August 20, 1957 L.
 Determining the specific statute-of the cadre of Pogt Fareman

(Kiem Cang Buu Dien). '

~ Carry on telegraphic and telephonic cahles ia;ying,mk.

- Mgintain telegraphic and telephonic cables.

~ Supervise operations. ,

~ In charge of jobs relating to the building of publi;: offices -

of the Post Office.

280 Principal Post Foreman, Super Class
260 Principel Post Foreman, Class 1
240 Principal Post Foreman, Clasa 2
220 Principal Post Foreman, Class 3
200 Principal P;nst Foreman, Class L
180 Post Foreman, Class 1

170 Post Foreman, Class 2

160 Post Foreman, Class 3

150 Post Foreman, Class 4

140 Post Foreman, Class 5 or Probationary
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Gualification Requirements:
Post . Foreman, Class 5, Probatfonary:
- holder of Primary ‘ﬁertificaté;: and at least tw ysars of
experience in commnicationsfleld, and entry examination,
- holder of certificate of completion of Uourse II of a technical
or industrial school, and entry examinatlon. |

e

*!’
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Arrete No, 614-BCG/ND/NV of August 20, 1957

Determininz the specific statute of the cadre of -Post.. Worker

{(Tho Buu Dien).

~ Carry on all mechapical operations, assembling. and ropairing

telegraphic, telephonic and radio -equipment of the Post

Services.

- In charge of wood, brass and iron works, ete...

280 Principal Post
260 Prixitﬁpal Post

240 Principal Post

220 Principal Post
200 Principal Post

180 Pokbalbrkes;-Tiaes d-, .

. Worker,
. Worker,

Worker,
Horker,

Worker,

170 Post L Worker, Class 2

160 Post Worker, Glass 3

150 Post . Worker, @lass 4

Super (Class
Class 1
Class 2.
Class 3
Class 4

' 140 Post .. Worker, Class 5 or Probationary
Qalification Requiremepts:
' Post _ Worker, Class 5, Probatdonary:

- bolder of Primary Certificate and at least two years of

experience as carpenter, joiner, mason, telephone, installer.

PP
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frame maker, electrician, coil winder, m&&iﬁﬁ, :&uirner,
solderer, psurer, plumber ... or radio mpaiman and
asgembler, and entry examination. |

- holder of ¢ertificate of.com:'lietian of Course II of &

technical or irdustrisl schodl, and entry éxamination.



e Directorate Gerieral of Pﬂst
- and Tdlecommmlcations
Postmoan -

- 386 -

krrete No. 613-BCC/ND/NV of August 20, 1957
Determining the specific statute of the cadre uf Postmen

(Buu Ta Buu Dien).
- Gomroy sacks of mall and packages sant by traine - -
- Gollect mail and at&pacn mail.
- Sort and distribute in-coming amd cut-going mail at Post Offices,.
- Deliver mail or telegrams (ofﬁcial and private) in town.
- Do messeanger work at the General Directorate and Direftorates

of Post and Commnications.

270 Principal Postman, Super Class
250 Principal Postman, Class 1
230 Prineipal Posﬁna.n;, Class 2
(210 Principal Postman, Class 3
19C Principal Postman, Class 4
170 Postman, Ylass 1

160 Postman, Class 2

150 Postman, Clasg 3

140 Postman, Class 4

130 Postman, Probaticonary

‘ -
PR PR -
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Qualificstion Recuiranentst - EAR AT

Fostman, Probatiomary: ° f I TR
- holder of Primary Certificate, ahd entry examimation, and -

graduation of six-month-duwdisead v, professivipds training

.
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Decree Nos 104-CV of 9 December 1950, establishing the specifiec ‘statata
for the national cadre of Giam-su, as amended by Decree No. l&-ﬁ? af
1 June 1953, substituting Articles 4, §, 7, ‘and 8.

HIS MAJESTY BAO-DAI, CHIEF OF STATE:

In view of Ordinance, No., 1 of 1 July 1949 determining the organiaaw .
tion and functions of the institutions of goverment,

In view of Ordinance No. 2 of 1 July 1949 reg&rm the Qw»
tion of the statutes for the public administration,

In view of Ordinance No. 9 of 14 July 1950 e&temishing the generdl
statute of the civil service,

In view of Decree No. 66-NV of 8 July 1952 defining the attribu-
tions of the Minister for Interior
DECREES s
Article 1 ~ There is (hereby) created a national cadre of Giam-su.
Personnel of this cadre shall be charged with the direction of adminis-
trative affairs in the departmental offices and regional adninistrations
as well as in the provincial and municipal adainistrative services.

The cadre of Glam-su is reserved to (persons of) Vietnamese nation-
_ality. |
Article 2 -~ All provisions of the general statute establishmdgby Ovdi-
nance No, 9 of 14 July 1950 shall be applicable to personnel of the
Giam-su cadre, particularly in that which comcerns the method of re-~
cruitment, regulations regarding salary, allowances, probation period,
promotion, discipline, etc.

In addition, this cadre shall be governed by the specific provisions

hereafter.
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Article 3 - ?uncticnéries of the Giam-su cadre shall be recrulted, grant-
e permanent status ("titularisé"), pfomﬂteﬁ,gplgged.at the disposition
of departmental offices and regional adninistrafieﬁs,‘or in one of the
special statuses defined in Article 62 of the general statute, by arTete
of the President of the Government uﬁép the ﬁbopoéal of MinisterS, Secre-
taries of State and Regional Governors concerned, @n&'uith the agreement
of the Secretary of State for Civil Service,

Article 4 - The classifications and the indexes of baaic_sal;riea in‘&he'

Glam-su cadre are established as follows:

i o . Ul i o,

“Cate- Salary

G
laaggs gory Index

Principal Glam-suw, Super Class A 40

Frincipal Giam-su, Class 1

with more than 3 years'service in grade A 880

with less than 3 years'service in grade A 830
Principal Giam-su, Class 2 A 780
Principal Giamesu, Class 3 A 730
Giam-su, Class 1 -

with more than 3 years' service in grade A 680

with less than 3 years' service in grade A 630
Glan~su, Class 2 A 590
Giam-su, Class 3 A 550
Phe Giam-su, Class | A 510
Pho Flam-su,-Class 2 A 470
Fho diam-su, Cless 3 or probationary A

430
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Article 5 ~ In accordance with the needs of the service and in conside-
ration of their grades and classes in the cadre:

"% (The following) may be assigned the functions of Director of &
Diractorate -- Principal Giam-su, Class 3 and above; [

- (The following) may be assigned the functions of Chief of Service —
Glam-su, o Class 3 and sbove; -

- {The following) may be aaaigaed, the functions of Ch:ief of Burean ~—
Pho Giam~su with permanent status.

In case of lack of personne)l meeting the requirements of grade and
class epeciﬁed for the positions enumerated above, Giam-su and Pho Glam-
su of a lower gr'a,d.a may be provisianally assigned to the functions (ordi-
narily asszg;a.bla only to one in) the next higher grade.

A subsiequent decree sha&l e&t.ablish in atzwrmce with the needs of
the sarvice. ‘

1 ~ The total ;:armiseﬁa&a mmber (M. teffectif globa.}.“) of personnel

for the G:Lam-su cadre; . 7
2 - ’i‘hs percentage of eaq.h of the different grades in relation to
" the total indicated above.
Article & {new) - Recruitment of personnel for the Giam-su cadre shall bev
‘exclusively from among graduattag of the National School of Administration
at Dalat and preferably &eng those of that group who shall have signed
a ‘d‘eelaration of option for the gsﬁ.d cadre.
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Fowever, until this school is prepared to fufnish sx;fﬁcignt candida~
tes, admission into the Glam-su cadre shall take iilaiw Mr the following
3L oaTy LEUE
condi tions: N

{The following) may be admitted into the cadre by means of exami-

nation: ‘

1 - Candidates poaaeaaing a Doctorate or a L;Qm of Law or a
diploma of superier ecfueation reccgnizeé as tﬁxe eq;uivalmt (of
such degrees) by the Superior Council of the c:?vil Service;

2 - Tham-su ("senior clerks®) of National and ’r?@imal cadres who
have attained at lgést the grade of Tham-su, Class 2, and who
must provide an additional justification, if they come from a
cadre equivalent to one of the former cadres identified as
"secondary", of six years of seniority in the cadre of ‘I‘haa—au

The conditions and program of the entrance mimtion d’xall be fixed

subsecquently by arrete of the ?resident of the Gﬁ?grmmt, on the proposal
of the kinister of Interior, alter agreehment by lhe Regianal Governors.
Article 7 - (new) - Graduates of the National School of Administration
shall be a;palnted in eonsideration of the needs of tha service aend
following their ra.nk in order of merit: ‘ )

1 - For non«ﬂmct.ionahtles, {as) Pho Giam-su, Pmbatiamxy

2 - For functionardes';

a) Pho Giam-su or Ciam~su at the salary index mumber immediately
above that (which they had) acquired in their cadres of

origin;
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b} Pho Glem-6u, Class 3, if their salary index number in Mr
cadre of origin was below 1;30‘ S
\ Génﬁ?datea passing the entrance examination p:mﬁdaﬁ for in Article
6 shall be appointed:

a) Probationary Pho (iam-su, if they possess the Licente of Law or
an equivalent degree; | - .

b) Probationary Pho Giam-su and class-gd,at the level of Pho Giam-eu,
Class 1, if they possess the Doctorate of Law or an equivalent
degree;

¢} Pho Giem-su or Giam-su st the grade with the next higher salary
index mumber (above the index of their former cadre), if they
belong to the Tham-su {("clerk") cadre with a salary-index equal
to or above 430, ,

d) Pho Giam-su, Class 3, if they belong to the Tham-su cadre and
have a salary index mumber lower than 430 (in that cadre).

Functionarises appointed under the com}itiom indicated above shall

lose the sendority which they asmuired in thelr former cadre.

Article 8 '(new) = Transitional provisions

For the initial development «f the body of Glam-su:

1 - Reclassification of Métion‘aries (into the new Giam-su cadre)
belonging to th-eﬂlmiochinese local administrative cadre {editors
and chifs of bureaus) shall be processed in conformity with the

followlng check-list,
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Former

Qaitre

Cnief of PBureau,

Chief of Bureau,

with more than

Chiel of Bureau,
with more than
in grade

Chief of Burean,
with less than
in grade

Chief of Bureau,
with more than
in grade

Chisf of Bureau,
with leas than
in grade

Chiel of Bureau,
with wmore than

in grads

gy Sty

Super _cltas

Exceptional Class
6 yoars! service

Exeaptional Class

3 years' service

Exceptional Class

3 years! service

Glaas 1

3 years! service

Class 1

3 years' service

Class 2 -

3 years' service

with more then 3 y&ﬁks'“aervice
in grade |

 Principal Glams#u, Class 1 -

with less thih 3 years' service

-~ 4a grade

Principal Giam-su, (Class 2
Principal Giam-su, Class 3

Giam-su, Class 1
with more than 3 ysars' service
in grade

Giam-su, Class 1
with less than 3 years' service
in grade

Glam-su, Class 2



. New Gadre
TR T

Former Cadrs

Chief of Bureau, Class 2 . Glan-su,. Clapgs 2,
with less than 3 yeare' .service
in grade

Asgistant Chief of Buremy; Class 1

" B AT 1 I

) 2 T Moy
in grade . : ; Glam-su, Qlass. 3. - .

) .

)

)

)

)

with more than 3 years' service

Assistant Chief of Bureau, Class 1
with less than 3 yeaes'.gervice

in grade

Assistant Chief of Burgsu, Cisss.2 Fho Glamesu, Class 1
Editor, Class 1 o o a:pw - ciefr - Pho Glamem, Glaep:2., .

Editor, Class 2 or Probationary . FPho Giam-su, Class 3 pr Probationary

. - —
——i w— . T - oy e i A T A e ™
RaR e o DI R L. Ve Ty LV L LIPS A N

In the cadre of* Giam-su, the:sarry~over of gepdority of grade or
class. acquired in the former cadre shall be effacted as follows:

a) Retention of total seniority.acquireds . L
- Editor, Class -2 or thartimry. ,
b) Loss of two years of senloritys. 4 L
- Chief of Burean, Class l with less than J yepxs of -

service in-grade - . e Lo Yalyg
- Assistant Chief of Buresu, Class 2 ... .. 6~

- -

- EBdltor, Class 1



~Thlef of Bureau, EXeeptionat-e
3 years' servioddN’grade -

~ Assiatant Chief of Buresu, Ghikws
| 3 yenrs" servicé in grade ~ 22in
d) Loss of three years and six morh $488  seniordty: St
- Chief of Bureau, Super «memh
¢} Lass of four fé&r&‘&”%igmityz
~ Chief of Buresu, .Class 2 & #fall .0 1
with more than J years' sef¥Ed6-in 'grads :
; with leas than 3 years! service in grade
f) Loss of four yeard!“and six months of semfofifyi. L.ii’ “n..
- Assistant Chisf<éf Bureau, Class 1 with more t-laa :
g} Loss of five yéire shd 6 months of seniorityr— -
- Chief of Hdi‘ean, Class 1 with more than 3.ye &rs!
s&ﬁﬁé\ﬁ*gm L s i
h) Loss of six years ah@ dix momths DEMmiBMtRS
- Chief of Bureau, Hceptional’ C1E8s WA%hIRiors than
3 years' serwlcs in grade SRR B
i) Loss of nine ydubb i dik months of_seniioid tif:
~ Chief of Burean, Exveptiongl Cladh SEtH: hoe than
6 years' serview $figrade - - - - o0 o -

R
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2) Clerks {("commis") of South Viatam belonging to the former cadre
of ﬁccmtanta may be realassified, upan their application, into this
group if they possess one of the following qualifications on the date |
of publication of the present dadree.

a) having at least the grade of Principal Glerk, Class 3

b) POSM%M the Licence of Law or a dipleme of Superior Education

3) functionaries belonging to cadres listed helow:

— Members of the cadre of Administrative and Judiciary Mandarins of

. the delta of North Vietnam comencing with the grade of probation-

ary Tri-huyen; |

- Me:mbers of the cadre of the Mountainous Region ("Haute Region du

Nord Vietnam") of North Vietnam who possess the Baccalaureate of
Secondary School, who were admitied ipto this cadre by means of
exsmination, and who have the additional justification Qf slx .
years of senlority in this cadre; )

- .Members of the cadre of Adpinistrative Manﬂarins of Center Viet-

nem commencing with the grade of probaticnary Tri-huyen;
.= Members of the (Administrative) cadre of Huyen, Phu and Doc~-phu-
su of South Vietnam.

=~ Members of the Buropean cadres, for functionaries possessing at

least the Baccalaursate of Secondary School, who were admitted
into such cadres by means of exsminations and,mpihava the

- additional justification of six years of seniority in guch cadres;
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~ Members of the eaﬁi‘éﬁ%?‘ﬂiarks (vgreffiers") 1%5%6% and Gentra;
Vietnam who possess theflcence of LW 3¢ the diploma of the
School of Indochinese Advanced Studies, ~“7F7-7

- Members of the cadre of Civil Méhddrins from serviced in Cemtral
Vietnsm, commencing ith the graiié of 4-2 and of the Worth Viet-
nam cadre of Tri-chag. S

~ Oadve of Clerks #hd"interpreter-ilerks ("cammint) camencing
with the grade of Principal, Clais 3.

- Members of the North Vietnam sadbe of Tribunal Clerks ("greffiers
des tribunanx®) of the second degree, commenting with the grade
of Principal, Class 1, > :

(The following) upon their application, may be integrated imto

this body upon the reéummsndation {tapres avis") of the Special Commission
provided for in Article 9 ahd subject to the following two conditions:

- 1) (That thay) have oédupied, for at least two yegrs as of the

date of publication of this decree (June 53), the functions
of Director or Chief of Service

- 2) (That they) have been the object of & justificmtory recommend-

ation by the concerned Minister, Settbtary of State or Regional
Governor,
ipplications for aditesfbriinto the Giam-su cadre must be presented
(Yadress€es") within one nionth‘Prom the <Gste on which the Official Jour-
nal contéining publication OF this decree is received at the govermment

headquarters of the provinces and municipalities {in which candidates

reside?),



~3 -

Artidle 9 - A special Commission, established by arrete of the President
of the Government shall be charged with reviewing the above applicatioms
for admiseion and proposing the appointment and the (appmm‘iate) Giam'g
su classes for the 3.:1&11:1&1&1& involved, in accordance u:f.th the provisiona
of Article 103 of the general statuta (of the Civil Service),

Article 10 - Contractual and Journalier personnel possessing the I‘M&Q
of Law, the Doctorate of Law ar an equivalent didoma, presently on duty,
if they desire to take the entrance examinftion provided in Article 6,
shall pecalve a credit in points of 1/20 of the maximum total of points
(required to pass) for each year of service in the Vietnamese Government,
but not exceeding 1/8 of that total.

The above mntiomd personnel who have accomplished up to 31. . =
December 1950 two years of service may be sppolnted Prabaticanm Gim-—au'
without being obliged to take the entrance examination.

Article 11 - The President of the Government, Ministerg,Secretaries of
State and the Director of the Chief of State's Cabinet are charged, each

as to that which concerns him, with the execution of the present decree.

_ Saigon, December 9, 1850
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CADRE 3%&*& - CLERK (THI-KY)

Arrete No, 418-Cab of 9 Decmber 1958, astabliahing the spo:ﬁ.fza statute
for the cadre of clerks ('mu-ky) :ln the central aaninhtrations,

amended by Arrete No, 367-Cab/MI of 6 June 19'53, subatituting Article

Ly 7 and 8.

THE PRESIDENT OF THE GOVERNMEN

In view of Ordinance No. 1 of 1 July 1949,

In view of Ordinance No. 2 of 1 July 1949,

In view of Ordinancs No. 9 of 14 July 1950

Upon the proposal of the Minister for Interior,

The Counecil of Ministers concurring,
ARRETES
Article 1 - There is (hereby) created a cdadre of clerks in the central
administrations of Ministries and dependent offices. )

Personnel of this cadre has the duty of asslsting personnel of Admi-
nistration and Senior Glerk cadres and carrying out current affairs.
Article 2 - All provisions of the general statute established by Ordi-~
nance No, 9 of 14 July 1950 shall be applicable to personnel in the
clerk cadre, particularly in that which concerns the method of recruit-
ment, regulations reéar&ﬁ.ng'sal.ary, allowances, probation period, promo-
tion, disecipline, ete, - |

In addition, this. cadre shall be governed by the specific provisions
hereafter, ' o
Article 3 — Personnel of the clerk cadre shall be recruited, gre.x;t.ed
permanent status, promoted, placed at the disposition of nxinistri‘a;-kmd

central gervices or in one of the types of status as defined in Article
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62 of the general statute by arrete of th.:President of the Goverrment
ugtm jﬁhe propossl of the Secretary of State for Civil Service and mintes
ters ;:oncemed.

Article 4 - The classification and the indices of basic salary in e ..
clerk cadre are fixed as follow: |

E . Classes | cat.egd;fy Salary Inm %
Prinecipal Secretary, Super Class B L50
Principal Secretary, Class 1 B 520
Principal Secretary, Ylass 2 B 390
Prineipal Secmta_ry, Class 3 B 360
Principal‘s.acretars;, Class 4 B 33¢
Secretary, Class 1 B 306
Secretary, Cless 2 B 280
Secretary, Class 3 B . 26D
Secretary, Class 4 B 240
Secretary, Class 5 or Probationary B 220

Article 5 - Principal clerks may be assigned prsvisionally to functiens
of chief of section in a burean.

Article 6 - In aédition‘ to conditions imposed by Article 22 of the gemeral
statute, candidates for this clerk cadre must posseas either s Junior
High School degree, or the First Part of the Baccalaursate or the Second
Part of it, or an equivelent diploms, and pass the entrance examination

*

{into the cadre).



sequertly by arr8té of the President of t}fé f‘:d%%nt on the &Pwa&

of the Secretary of State for the Civil Service.

Article 7 - (New) Candidates (who have) passed the above examindtion shall
be appointed: | | ;

1~ Probationary Clerx with the salary index of 220, if they possess
a Junior High Mmi d@gra&, or the First Part of the Baccalaure-
ate, or an equivalent diploma;

2- Probationary Clerk with the salary index of 240y 1f they possess
the Second Part of the Baccalaureate or an equivalent diploma.

Article 8 ~ Tranaitional provisions. ‘

For the initial develomment of the body of clerks in central admi-

mistrations: )

1- Reclassification of functionaries (into the new clerk cadra)
shall be automatic ("Il sera procéde") for those belonging to
cadres of the former General Gwm“;n;mnt: |

- Clerks of general and local services: High Commisssriat Hesiden-
cies in Gambodia and in Laod, Records and Libraries, Financial
Control, Finsnce, Woods, Immigration, Ehblicj,ﬁms;amn; Inspec=-
tion General of Mining and Industry, Public Works.

In conformity ﬂth:me.@}guing table of concordancet



.{ e S Former Cadre
Principal Clerk, Super Class
Prikncipal Clerk, Class 1
- Principal Clerk, Class 2
Principal Clerk, Class 3
Clerk, Class 1

Clerk, Class 2

Clerk, Class 3

Clerk, €lass 4

Clerk, Class 5

Clerk, Clase 6

Frobati onary Clerk

] < )
i New Cadre n)
.} n

3 Principal Clerk, Super Class

Principal Clerk, Class 1

Principal Clerk, Class 2 .
Principal Clerk, Class 3

Principal Clerk, Class 4

Clerk, Class 1

Clerk, Class 2

Clerk, Class 3

Clerk, Class 4

?ro’ba;:.iomry Clerk

¥

The reclassifisd functionaries shall (ordinarily) retain 811 seniority

acquired in their former grade or class as of the date of their integra-

tion (into the new cadre).

2- I"zmc‘tiona.riea belonging to cadrsa of:

= Clerks of Residencies in Tonkin and Annam,

- Clerks of local or regional services in South Vietnam on active

duty in different central administrations or in different orga-

nizational unite within the jurisdiction of the High Commissa-

riat of France in Indochina may be integrated, upon their request,
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into this clerk cadre under the same conditions (imposed upon)
functionaries mentioned in the above paragraph.

B mm-n i

3~ Functionaries coming from t.he follomngw c&drles ma;r be admtted
into the clerk cadee upon their r‘equests 'ax;;a.ézar agreement of
the Commission provided for in Article 9:
- Clerka and draftsmen of provincial ae’rnces in Smfh Vlet.n,a:n
~ Typists with permanent status (“t.ltulalreﬁ‘*)
If they comply with the following conditions:
1~ Being on active duty in one of the central azbﬁ.nistra.tions.
2. Possessing the Superior Primary Diplema (¥D.E.P.S.I.") or an
equivalent diplana;. | - .
3- Having effectively cccupied for al least two years functions
similar to those assigned to clerks.
4~ Having been the object of a justificatory proposal by the minis-

¢

try concerned.
Ruguests for adaission into the clerk cadre must be presented
("edressées') within one month from the date on which the Official
Journal containing publication of this arrété is received B:.t the govern=
ment headquarters of the provinces and municipalities (in which candi~
dates reside). .
Article 9 - A special ‘commission, established by arr&técof the President
of the Govermment, shali be charged with reviewing the‘ahwe requests
for admissicn and proposing the appointment and classification in ‘the
celerk cadre for the individuals involved, in accordance with the provi-

sions of Article 103 of the general statute,
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Article 10 - Present contractual or Jougnalier clerks meeting alnl emdi-«
tions and educational degree requirements who desire to take the mtﬂn-
ce axanimtian provided for in Article 6 sha.ll recaive a credit; in
points of 1/20 of the maximum total of points (to pass) for each ya;.r
af service in the Vietnamese cherrmeﬁé{ it not to meed&/ék of th%.i‘.
total,

Those who have been in service fongyeara d%e.l.l i;e grax;ted a da=
pensationfrom the educationsl degree requiranmt and be entitled to
the nbmre-mntioned point credit. e _.
Articie .Il Himstara, Becretaries of 8tate and the Secreta;'fydé;nem
at the ?rasidancy are charged, each as to that which concerns him, with

the executim of this arr§te.

i
i
o
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This Apmndﬁx corrtains a lj.ating ef a]l kgm

allowances which are pa;d regu]arly, mat of t.h& merk} s

gether with mtas :i.f '%:h@y are ﬁpecified.

Schedule 1. Reprosemfiation and Travel Allowance

IR TNV Tooomil

Central Govermment Top Level Gfﬁcm}.s-
President
Minister.
Deputy Minister

Field Administrators:
Delegue
Political and Administrative Attache and
Military Attache
Prefect of Saigon-Cholon Prefecture
First Class Province Chief
Mayors of Tourane and Dalat, Second Class
Province Chief
Distriet Chief
Deputy Prefect of Saigon~Cholon, Deputy
Provinee Chief, Director of Poulo-Condore

Izland and Jail Commissioner

B Usmmom

Per Month
12 000
9,000
12,000
?,W
4,000

3,000

2,500
1,500

C 1,200
. 500



iy

Source: Decree No, 169-TC of 31 f)embm' 1954, Decres No. 170-I¢ Gf
31 December 1954, and Decree Ko, 175-NV of 23 May 1955,

Sghedle 2. Functional Allowance

I, Central gg ernment

. Per Month
- Director of Cabinet : )
of the Prime Minister $vw 3,000
of the Deputy to the Prime Minister 2,800
of the Ministers 2,800
of the Secretaries of State ' 2,800
~ Deputy Director of Cabinet: '
of the Prime Minjister 2,500
- Chief of Cabinet:
of the Prime Minieter - 1,800
of the Deputy to the Prime Minister 1,700
of the Ministers : . 1,700
of the. Secretaries of State ; 1,700
of the Under-Secretaries of State. 1,700
- Charge de Misesion:
of the Prime Minister : 1,500
of the Ministers . 1,400
- Private Secretary or Attache i‘,}f Cabinet'- ’
of the Prime Minister 800
of the Deputy to the Prime Minister 800
of the Ministers ‘ 800
of the Secretaries of State . ' o 800
of the Under-Secretaries of State 800
~ Alde~de-Camp of the Prime Minister 800
~ General Inspector of Administrative and
Financial Services B . 3,500
- Chief Administrative and Finaneial Inspecter . 2,500

-~ Administrative and Financial Inspecior 2,000 -
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Schedule 2, Functional Mmce (Cmtim;e;d) T

- Genoral Secretary at the office of Prime w-atar $VN 3,000
- General Director and Cenersl Inspector | . | l 2’800‘
~ General Secretary at the Ministries o : 2,800
-~ Deputy Ganer-al Dire,ctor{ - 2’@
- Director of Obligation Control ' 2,400
- Director of a directorate having many services ’ 2,10230
- Director of a directorate with lesser services 1,700
~ Chisf of Service at the Presidency ‘ 1,700
- Deputy Director of %ligationﬁ Control 1,700
- Deputy Director of a directorate with legser

services or Chiefa of Services ) 1,500
= {hief of Bureau or Chief of ::: Secretariat L 800

IT. Regional Administration

~ Director of Cabinet of the Regional Governor |

(Délégue) | 2,800
- Direétc;r éf Services . | 2,800
~ Ghief of Ceabinet (civilian or military) ‘

of the Regional Governor ) ) 1,700
- Chargé de Mission of the Regional Governor o 1,400
- Private Secretary or Attaché of Cabinet of ' -

the Regional Governor . 800
- ﬁzégfggegi‘ a regional directorate having many 2,000

- Director of a regional directorate with lesser Ty
services T 1,7

- &
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Schedule 2, Functional Allowance {contdmied)

~ Deputy Director of s regional directorate with .
lesser services or Chief of a Regional Service

—~ Labor Inspector
- Labor Deputy Inspector
- Chief of a Technical Ares

= Chief of Bureau or Chief of Secretariat

III., Municipal or Provincial Goverrment,

=~ General Secretary:
of the Prefecture of Saigon-Cholon
of the Office of the Mayor of Hanoi
or Haliphong
of the Office of the Mayor of Tourans
. or Dalat
- Chief of Prefectural Service of Saigon-Cholon

- Chisef of Municipal Service of Hanoi-Haiphong-—
Tourane-Dalat :

- Chief of Prefectural Buresu of Saigon-Cholon

~ {hief of Municipal Bureau of Hanoi-Haiphong-
Towrane-talat

~ Director of the Central Jail in Saigon (Chi Hoa)
~ Director of Saigon Zoological Garden

= Chief of Rice Office

w Chisf of a provincial Technicai Service

~ General Secretary of a mixed urban-center

= Chief of Provincial Bursau

- Chief of a technical section (in a province)

Appendix D
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1,700
1,500
1,200 .
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Schedule 2. Functional £1léwance {contirued) o

A. Judieial Administration
a) Supreme-Court of Justics or Su e-Conrt of A g

- President of and General Attorney at the Supreme

Court of Justice 3,500
- Presiding Judge of and Deputy General Attorney

at the Supreme-Court of Justice 2,500
~ Qounsellor at ths Supreme Court of Justice . 2,000
L) Courts of Appeals of First Instance
- General Attorney or First President of a Court

of Appeals of class 1 ‘ &, 000
- General Attorney or Firat President of a Court

of Appeals of class 2 3,500
-~ Presiding Judge or Deputy General Attorney of

a Gourt of Appeals of class 1 2,200
-~ President and Public Prusecutor at the courts of .

first instance of:superior class 2,200
- Presiding Judge or Deputy General Attorney of

a court of appeals of class 2 1,800
- President and Public Prosecutor at the courts . . |

of first instance of class 1 1,800
~ Gounsellor and Surrogate at the court of appesls 1,500
- President and Public Prosecutor at the courts of

first instance of classes 2 and 3 1,600
- Justice of the Peace with Extended Jurisdiction | . 1,600

~ Alternate President of the courts of first ‘
instance of superior class : 1,400



Schedule 2, Functional Allowance (;cmtimed)

~ Deputy Public Prosecutor and Examining Magistrate
of the courts of first instance of superior class

- Alternate. President of the courts of first
Instance of class 1

- Deputy Fublic Prosscutor and Examining Magistrate
of the courts of first instance of class 1

- HMagistrate of the courts of first instance of
superior class

- Alternate President of the courts of first
instance ofciiases 2 and 3

- Deputy Public Prosecutor and Examining Magistrate
. of the courts of first instance of cibesen 2 and 3

-~ Examining Magistrate of the Peace with Extended
Jurisdiction

¢) Courts-Martial .

- President of Courts-Martial

~ Alternate President

- Government Commissiomer

~ Depuly Goverpuent Commissioner or Assessor
- Principal Registrar

d) Justice of the Peace

-~ Justice of the Peace in Saigen

- Justice 'of the Peace in other cities
B. Achnirzistrati?e‘ AJuci’ge

a} B8tate Council

- Pvsidant of State Couneil

$N 1,400

1,100

1,100

2,000
1,800
1,500
1,100

1,000
- 800

3,500



bl
Schedule 2. Functionsl Atigifance (sontirmed)
- Vice~President of State Council

- President of Administrative Section apd Principal. :
Counsellor of Legal Section of the State Council

-

~ Superior Counsellor of the State Qounedl

~ Counsellor of Class 1 )

~ Gounsellor of Class 2

- Counsellor of Class 3

-~ hlternate Counsellor Superior Class

- Alternate Counaxllor

b) Administrative Court

- President of Administrative CouI;t )

- Government Commissioner at the Administrative Court
-~ Alternate President of EheiAdministratdver€ourt
- Judge of Appeals of the Administrative Court

C. Chief Registrar of Civil écurts and General
Secretary of theiAtdmirdatrative -Court

a} Civil Courts

~ Chief Registrar of the courts of first instance
superior class

- Chief Registrar at the Supreme Court of Appeals

- Chief Registrar at the Qourt of Appeals and the
Court. of first instance, class 1

- Chief Hegistrar of other Caurt: of first instance

= Chief Reglstrar of the Justice of the Peace with
ixtended Yurisdiction

$VN 2,500

N 2,200
15800
1,400
1,200
1,200

1,100

2,200
1, 500
1,500

1,200

3,500
J=,1¥30@

:
Js'“

1,20&*



- ﬁaﬁ‘){,\;
. Jg‘ -

, w___. Functlona.l Allmesnce {e&timzed)

=

~ @hief Registrar of the Justice of the Peaise in.
other places

b) - Administrative covu tg

~ General Secretary at the State Council
-~ Gemeral Secretary of the ﬂdminiatrative Courts

V. Education
w

~ Rector of the Academy

- Vice-Hector

- Dean of a faculty

- Chief of Laboratory of a faculty

- Chief of the Secretariat

- Birer;t«cr of a technical high-school

-~ Director of a tecl-‘xnica;t;secendary schocl

- Director of a secondary school of the second
division

-~ Vice=Principal of a secondary school of the
second division ‘

- General Superintendent of a secondary school
s - of the second division

~ Director of a secondary school of the first
e g rd;wisicm

L Genfral Superintendent of a secondary school
§ the first division

N Chﬂegﬁstr&r cf the Just.ice of the Peace in

1,200

1,500
1,200

1,200

500
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Schedule 2. Functional Allowence (continued) e )
- Director of a \fxorma&. school | T §VN 800
- Director of a normal class ‘ oo 300
- Inspector of Secondary Edzpation 1,200
~ Inspector of interprovinodie. Primary Eddcation ' 1,000
- Inspector of provincial Ppimary Sducation 900
- Inspector of Elementary Bducation : 500
- Head of a primary or vocatlonal school of more

than 10 clasges 400
- Head of a primary or vocatlonal eshool of 10 -

and less than 10 classes . 300
- Head of Pedagogical Practice School at the

Hormal Sechool ’ 400
-~ Mcdel master of the pedagogical practice schools 300
- Director of the Re-pducation Center of *hu-duc 400
- Director of the Tribal -Education Centesr at Hon-gign 300
- Principal Manager of secondary schools 300

VI, Medical Assistance

a}) First cless hospitals
- Caief Physician of a national hospital first class 1,200
- Resident Physician in a national hospital first class 1,000

- Physician in charge of a technical speelality in
a national hospital first class

- Pharmacist in charge of a pharmacy in a national
hospital first class '
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gchedule 2. Functional Allowance (continued)
- Ma.nager

- Uhief Medlcal Assistant assuming the position of
general superintendent

lass Hospit
- Chief Physician of a national hospital class 2
~ Regident Physician dn a nati onal hospital class 2

- Physician in charge of a technical speciality in
a national hospital class 2

- Phamacist in charge of a pharmacy in a national
hospital class 2

- Manager

~ Chief Medical Assistant assuming the position of
general superintendent \

¢) Third Class Hogpitals
-~ Chief Physician of a national hospital class 3

d4) Other Medical Organigations

~ Chief Physician of the. prefeztoral service of
sanitation

- Chief Physician of the Service of Satsitat.ion
of the municipalities

-~ Physician in charge of health sxamination for
civil servants or students of state-managed
schools, besides his usual jobs

éhysician in charge of the sanitary control
the =gdirports and sea-ports, besldes his
Jobs

900

8OO

600
600

300

1,060

900

600

-~
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Schedule 2., Functional Allowance (coptinued) B v
- Physician in charge of death dsclaration and the w

suppression of venereal diseases, besides his - . 600

usual jobs B TRRE,
- Physician in charge of a slliward in a prefecturs '

or 4 municipality A Cael 500
~ Medical Assistant in chapge of a provincial sickwwszd 300
- Midwife in charge of & separate maternity in & provinge 309
e) Pharmacy
~ Pharmacist or chemist directing the laboratory at _

the Central Pharmacy K0

VII. Police and VBI

- Direcor of regional police and VBI 2,000
- Deputy Director of ragionai police, and VBI 1,500
- Director of the Prefectural Palice of Saiggn-~Cholon ! 1,800
- Chief of Police Serviee in Hanol i - 1,000
- Chief of Police Service in Haiphong, Hue, lourane,

Dalat ; 900
- Cnief of a police praé.inct in the prei‘act:ire of

Saigon-Cholon o 900
- Chief of a police precinet in a municipality or

a city 700
- Chief of Provincial Police _ : - 600

- Deputy Chisf of Provincial Police
- Chief of Harbom. Police of Sailgon-Cholom.. .

- VBI Representative at the coastal zone (NWrth Vietnam)
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_mge___ Functional Allowance (comtinued)

- Chi#f of Regional VBI Section (adninistrative
ang judicial)

- Chief or Provineial VBI Service

VIII. Customs and Régics
- Regional Director of Customs and li_gm
- Ganeral Inapector af Services
- Permanent Inspector
- Zona Inspector
- Mobile Inspector
- Chief of Bureau
- Yard Foreman of the Service of River Control
- Chief of Laboratory
- Chief of Service of River Comtrol
- Chiel of Service 0f Direct Collection

- Chiefl of Service of Indireet -Colleetion -

IX. Public Works and C
A. Public Works
~ Enginger, Director of Regional Public Works
- Dpputy Direc'oor of Reglonal '““Pub&ic‘ Works
Ng&hiaf of a Public Work# zone
) -w;i}hisf of a separate Public Workss zone in CVH-

-"‘-m%gf of Navigation Service
- Sh:.af M Lighthouse and BuoyaServioe -

tio

o
iR

2,000
2,000
1,500
1,500

1,500

B8 EE8 8B

2,000

1,200
1,500

A n
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Scheduls 2. Functional Aflowance (codfimed)”
B. Post Services :

- Post Inspector

- Technical Inspector

- Telzcommunications Inspector

Appendix D

B T

Yo e G
S L

$§v8 1,500
1,500
1,500

-~ Chief of the Central Service of - ?elecommuﬁications'

of Saigon

Chief of the Central Bureau of Regional
Telecommunications

t

Chief of Princi?al Telecommnications Station

H

Chief of Telecommnications Staticn at the
coastal zone

Chief of a supplementary telecommunications
station class 1

~ Chief of a supplementary telecommnications
station clagss 2

- Chief of & telecommunications transmitting station
= Chief of a telecommunications receiving statlion

~ Chief of the central service of the PIT or talan
commnications workahope

~ Chief of the gection of telaphcne installations
control

~ Chief of control section of automatic telephone
network

-~ Chiel of ssction of tdlepﬁona foremen
-X. gigggggz of Youth
- Director of Youth Cadres School

- General Superintendent

“1,900

B0O
700

700

TO0
700

700

%
pir
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m. Functional Allowance (contimied)
II. ZIreasury
- General Director N 2,800
- Reglonal Director 2,’{!)0
~ First Fondé de Pouvolr at the Genarnl Treasury 2,400
- Second Fondé de Pouvolr st the Genéral Tressury 12,000
- Inspector st the Ceneral Treasury 2,000
- Chief Accountant at the General Treasury 1,500
- Pirst Fondé de Pouvoir at the Regional ‘Tremry 1,500
- Second Fondé de Pouvoir at the Reglonal. Tressury 1,200
- Chief ﬁcccu::xt ant at the Regional Treasury 1 ,600
XII. Service of Registr n_gnd ‘ riles
- Inspector, Chief of Division 1,500
~ Inspector. iedb
XITI. $pecia) Comnissarist of Givie Action

~ Chief of Provineial Group | 800
~ Chief of Group or Chief of District Group - 500

Source: Decree No, 175-NV of 23 May 1955 as ammded, and Decision

No. 31.9-0OV/NV/QD of 1h Auguet 1958.
Schedule 3. Respongibility Allowance
Flat-sum Allowance:

k. Treasury
- Director General of the Treasury

e ———
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Schedule 3. Responsibiiity Allowance (continued)
- Director of Regional Treasuxy, .

- Gnief of Treasury Service, Buper Class or Chief .. .
‘of Service serving 3 services at the same time

~ Gpief of Treasury Service, Class 1, or Chief of
Service serving 2 services at tho pame time

~ Chief of Service of Tax Collection

- Cashier of Central Fund of the Ueneral Treasury

~ Cashier of Auxiliary Fund at the General Treasury

- Cashier of a Regional Fund

~ Cashler of a Regional Auxiliary Fund

- Cashier at the Treéﬁur:{ Service, Super Class

8. Post Qffice

Post Qffice of Superior Class A

- Principal Collector Accountant at Saigon Post Office
Post Office of Superior Class B

- {rllzetor Accourtant at Hanoi Post Office
Posgt Office of Superior Class C

~ Collector at Haiphong, Cholon or Tourane Office
FPost Office of ;’.‘.Iass 1

- Collector at Dalat, Hus, Rhatrang or Cantho Office .
Post Office of Class 2

R

Appesytix D

YN 1,800
1,500
1,200
2,000

600

600
500

2,000

1,000

800

- Collector at Vinh Long, Chau Doe, Vung Tau or Nam Dimh Office 700

- Collector or Cmtroller at Long Xuyen, My ‘ho, Rach Gia,

Soc Trang, Ban Me Thuot, Bae Lieu or Saigon Tan Dinh Office 600
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Sﬂeg‘ e 3. Responsibility Allowance (contimued)
" Other Post Offices '

- Collscter or Controller of '
" ¥rincipal Post Of fices . W L00
Poat Offices of Category 1 : .- 250
Post Offices of Category 2 . 150

~ Employees in charge of a counter at the post- '
offices are entitled for each hour of service 0.8

C. BService of Registration and Land Properties
Bureau of Registration of Class 1 ‘

- Saigon Company, Bureau of Hegistration and Inheritanée
of Saigon, Bureau of Registration and Land Proper- ERT
tles of Hanoi ’ T 1000

Bureau of Reglstration of Class 2

~ Saigon Mortgage Reglstry, Bureau of Publie
Properties and Abandoned Properties Management
of Salgon, Bureau of Registration of Cholem,
Bureau of Registration and Land Properties of
Haiphong, Bureau of Registration and Company
of Haiphong, Bureau of Registration and
Company of Hanoi, Tourane and Dalat 900

Bureau of Reglstration of Class 3

- Bureau of Registration of Hue and Mytho, Bureau
of Registration and Visa of Vinhlong, Buresu
of Registration and Land Properties of Chaudoc,
Bentre, Bureau of Registration of Cantho, Bureau
of Registration and Land Properties of Rachgla,
Baclieu, Soctrang and Faifo, separate Burem of Visa ,
or Land Froperties of Saigon, “holon, Mytho, Cantho 800

Allowance by Fercentage:

- 1% of the maximum amount in a fund that a managing accountant
is authorized to keep, but not exceeding 6,000% a year.
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Schedule 3. Responsibility Allowance {contimued)

- 1% of the amount collected by an intemmediary afficial of the
Treasury in charge of the collection, but rot axcaecﬁ.ng
7,200% a year. . b

~ 1% of the amount ectually paid, if peyments.are. made wﬁ%de the
Disbursing Office - this percentage will be“rwetuted.der6%-if the
payments are made at the office ~ but not exceeding 6, a
year. -

- J05% of the total value of the materials kept in the warehouse as
sccounted for on December 3lst, but not exceeding 6,000§ a year.

Source: Decree No. 175-NV of 23 May 1955 a8 amended,

Schedule 4. Judicial Responsibility Allowance

Per Month
~ Magistrates and members of the Civil and Military :
Justice {including Head of Gendarmerie) $¥N 3,000 to
. 2}
Source: Decree Wo. 27-TTP of ¢ Fekbruary 1957
Sghedule 5. Hazardous Duty Allowance '
Per Month
~ anployees on active dutjs In Police and Security
Services, Corps of Firefighters (this allowance,
mzy be pald in addition t6 functional allowances) $yN 200
- Permanertly ass:.gne‘d employees in electri¢ and radium
cperated laboratories, Radiology and Badium—dmmpy
Hospitals and Services:
- Dector . . 200
- Modical assistamt = 200

These allowances may be paid in addition to any :
other allowances: Further, they shall be paid for
up to 30 days of leave for each H-month period.

~ Corpse attendants in schocls of anatomy and laborers
working on corpses in Hospital Mortuaries 200
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Schedule 5. Hazardous Duty Allowance {continued) .

- Incumbents of positions of. jall warden ‘:?,‘fw 200

- Bxscutioner, for sach exem;tion o, 1,000

- Tribunal, clerk, for each execution ‘ . 200

~ Civie action agent charged with carrying out a TS '
special dangerous assigrment (per assigmment) T 7200

Source: Decree No. 175-NV of 23 May 1955 as amended, Arréteés; . -
‘ No. 692 and 693-BTP/ND of 23 August 1956, Arrété No.
“4=TTP/CV of 5 Jazmary 1959 and Decision No. 319-CDV/
NV/¥D of 1L August 1958. )

’

Schedule 6. Librarian Allowance o
Per h
- Diplamat: incumbents of positions of librarian -

or archivist. These allowances may be granted .
in addition to functional allowsnces 300

Sgurve: Decres No. 189-GD of 23 July 1959 awenging Decree 175-NV
of 23 ﬁ&y 195501 .

$chedule 7. Tribal Language Allowanee

- Single rate ' : ‘ 00
LTy T -
Source: Arr§te No.l583-TTP/CV of 25 August 1958 |
Schedule 8. English Languege Allowance ar Mon
- Daily worker translator of category B , 2,500

- Dally worker translator of category B2 2,000
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Schedule 8. Englist*¥#hpubize KldWance (bbntinued) ‘

- Daily worker translator of ta¥sgory B3 e $V§ 1,500
» . .y iR . TR
Svurce: Arrété No. T7L-TTP/CV of 29 April 957" - *
Schedule 9. Bicyele Allowance l‘ ; S ) PR
Source: Arre‘t.e N6 16-cv of 11 Jakhsy
Schedule 10, Teaching Allowance .
- Per Month
University Teaching Allowance
Yearly Time Allowance
~ Govermment amployee° i y
Full year-tifmé allowance - ' VN 6,400
6-month time allowance - 3,200
~ Private person
Full year time alldiirance . 8,000
6-month time allovance ‘ 4,000
Hourly Allowance
- Civil servant Aasmt.a.nt Professor
and Professor 300
~ Non-¢ivil servant Assistant Professor
and Proféssor , e 400

High School Teaching A11lowance
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Type of Professor

ufmn
T

Teaching Allowagce (continued)

Philosophy

; Mathematics
Bxperimental -

Second
2nd

Setondary
1st
Cycle

- Professor agrégé

- Professor licencid, profes-

- Teacher of proparatory”:

- Instructor of:

- Assistant master {class

~ Civil servant or private

N.B.

sor of second cycle techn-
ical secondary achool

level {Pr. cadre) Teacher
of first cycle secondary
school (Fr. cadre), Junior
High School professor,
painting professor, pro-~
fessor of first cycle tech:
nical secondary achool

physical

training, misic, typing,
shorthand, handicraft,

house-keeping, tailoring,
baby care, primary school
teacher, technical tutor,

assistant master (temhing]

superintenxience, superin-
tendent of boarding house

person holding degrees
different from those re-
gquired for the integration
into instructing cadres,
or having no degree

Science

180¢

150

[

1508

120

100

10

100

100

80 .

30

80

Private persons who hold such diploma s required for adnitt&nce
into imstructing cadres are entitled to the total of the appro-
priate rates plus 30% of these rates,

o cosbhmmt

M e s

R

B
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Schedule 10. Testhing Allowance {(coptimed)

Sourge: Arréué No. 70-Cab/SG of 8 February 1952, Arrdtaile. 480-MI-
Dirpers/1/Arrété of 4 Jume 1953, Arrdté Mg, 6D of
1955, “hirété No. 356 of 9 Jure 1955 and Arrét
of 1 July 1954 as amended. e

Schedule 11. Food Allowance

Pog, Month
~ Officer on Public Works gsea boats | ' N 75
- Sallor on Public Works sea boats ‘ . - 25
- Cfficer on Customs Patrol flotilla boate ' ) 56(
~ Non-officer personnel on Custams Fatrol ﬁ.@tﬁig mﬁa 25
fource: Decision No. 355-BCC/ND/RV of 12 April 195 and
Decision No. B98/8¥ of 28 Jume 1957.
Scheduje 12, Uniform Malntenance Allowance
. Per Jear
~ Merber of the Police Forces in Saigon Prefacture o
First allowance : - o $VN 1,900
920
Subsequent allowance 900
o 700
- Municipal Yolice personnel o ‘ 700
«_Frovincial Police perscnrel é 600

Source: Arrdté No. LL9-ENU/KT of 6 May 1957 and &rrﬁt,s Ro, 247~
BNV/KT of 7 QOctober 1958,
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Schedule 13. Differential &Htwame

Appmdixn

-

There are no rates for differential a},}mae, the ammnt 15 eqaal

to the difi‘emme between tha mplayee'g former sglary a,broa,d md l;ia

presant salary with the govermient .

Sgarce: Arrdte No. 527-a/Cab/ND of 13 Dctober 1951 2 smended “é

supplemented.

Schedule 14. Allowances in Kind

.

- g

ioren
Foa e

Positions owances v
President of amd Attorney General Furnished government house, upli=

at the Supreme Court of Justice;
President of the State Council;
Inspector Yeneral of Administra-
tive and Financial Affairs.

mited utz.lit;.es and laundry,
servants (Janitor gardener,
laborer) or 3,600§ per gonth,

1 car and driver of 2,500 (for
gas, driver and maintenance)

or 3,000% (in lieh of car and
driver) _

Rector and Assistant Rector of Furnished gmvenment"hmase or

Uniwversity; Director of Cabinet
‘and Secretary Ceneral at the
Presidency; Director of Cabinet
of a Department; Deputy Director
of Cabinet at the Presidency;
First President of and Attormey
General at the Court of Appeals;
Director General and Inspector
Ueneral; Secretary Yeneral of a
Deparhnen Prefect of Saigon;
Mayors of fJala,t and Banang: Chlef
of Pmﬂnce.

B00$ per month, budget-limited
utilitles, 2 servants {(gardener,
laborer) or 2,400 per 1‘21,

1 car and driver or 2, (tor
gas, driver and maintenance) or
3,0008 €n lien of car and driver)

Dean of a Faculty; Chief Adminis-  Furnished gqmmnt« house or 6008

trative and Financial Inspector.

per month, 200§ 3 per mﬂnt.h for
utilities, 2 ants {gerdener,
laborer) or 2, per month,

1 car and driver or 2,5008 {for

‘gas, driver and maintamnce} or

3,0008 (in 1ieu of car and ‘driver)
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Schedule 14« Allowancs in Kind {contimed)

Positions

Presiding Judge and Deputy ﬁtt.omsy * ?umiahed govmnt house or

General of the Supreme Court of - 5008 per month, 2008 per month
Justice and Court of Appeals; for utilities, 1 servant or
Vice President of the State Goun~ -~ 1,2008 per month.

cil; President of Administiative

Sectzen and Principel Counsellor

of Legal Sectlen of the State

Counecil; Supepricr Counsellor of

the 3tate Council; President and S '
Public Prosecutor of the €ourts z
of First Instance; President of :

the Courts of the Peace with :

Extended Jurisdiction; President

and Commissioner of Adminiatrative

Gourts; Chiefs of Cabinet at‘the

Presidency and of Departments]

Director 6f Obligation GControl;

Directer of a large Directorate;

inspector of Administrative and

Financial Affairs; Secretary

General of Saigon Prefecture;

Deputy Prefect of faigon; Beputy

Chief of Province; District “hief.

Director of a small Directorats; Unfurnished gé?mt house or
Regional Labor Inspecter; Obli- 500% per month, 200§ for
grtion Gontroller; other judicia- utilities.

ry and aé&iniatraﬁve ﬁﬁgiatrates 3
Sseretary Uenérel of & Mayoralty;
Director of Secondary Schodl;
Charge de Mission; Assistant Obli-
gation Coentroller; Deputy Director
of a Directorate.

Director of the Treasuryj Collector Unfisyished lodging in the same
{of Repistration fees and others) building where the cash fund
vhen responsible for & caeh fund; 1s located,

Commissioner of Mortgare #d 4 Real.l
satate Transactions; Treaaﬁry Pay-
master or Clerk who is chief of
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Schegule 14. Allowances in Kind (continued) -

Positions o Allownces
his local office; Customs Collec- :
tors; Postmasters; Telegraph and

Railroad Station Agents; Collec-

tors and Agents of Customs and

Tax Offices responsible for re-~

celving cash; Post and Telegraph

Collector having charge of an

office; Treasurers of schools and

hospitals when they are responsible.

fer the supplies as well as for

cash funds. -

Director of the Weather Station; Unfirai shed lodging in the same
Divector of the Oceanographic as the establishment which they
Institute; Headmasters and Pirec-— direct or to which they are
tors of Boprding-Schools; Asais- assigned.

tant Hezsdmasters and General Su~ ‘
perintendents of Second Cycle - :
Secondary Schools and of large
First Cycle Secondary Schools;
Dormitory -Monitors at Boarding
Schools; “tationmaster; Depot
Chiefs and Sub-Chiels; Director
of Archives and Libraries; Hos~
pital Director, Doctor of Insane
Asylums; Hospital Manager; Ware-
house Tuerd; Priscn Ghicf Guord . L
and Guard; Lighthouse Keeper; Hoy - o
se Porters of the homes Ofthi%;i ‘ o
officials 2nd of government olXi= ,
cgfmildings; ‘hief of a 1,8.F.(Radlo} | 1
station; Personnzl of the Police

and Securlty Bervices; Persomwl;_

of the Civil Cuard; Harbormaster;

Firefighter.

Source: Decree o, 175-NV of 23 May 19%5 as amended.
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Schadule 19« Allowances for Dipldiatic Permel ‘ s
Foreigh #ffairs personnel on. uty ov&maaa are entitlad to the

following aliowances:

1. Overseas Allowance
5. Cost-of-living Allowance
~ Hegion 1

- Hegion 2
- Region 3

Personnel holding positions at the level lower than that of a
typist are entitled to only 1/3 of the said rates and dally worker

employees are entitled te 5% of wbatmi' Tates are gppropriate.
3, Family Allowance

- Wife 305 of the cost-of~
living allowance
~ Bach child (dependent) 15% of the cost-of-

1iving allowance
Personnel holding positions at the level 1mr than that of a

typist are entitled to only 1/3 of the said rates and dally worker

employees are entitled to 75% of whatever rates are sppropriate.
4y Housing and Facilities Allowance

~ Counssllor of Mimister who is not

the head bf the mission - $¥N 5,000 monthly
“harge -

. 3,000
- Feraa.g;n Affairs Senjor Clerk 1,500

This allowance is granted only in case gwarrﬁnent housing sisxot
provided.
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Schedule 15. Allowances for Biplomatic Perscnws}, (contimed)
Se Represent ation Allowance

*

o= }ﬁmster who is not head of the . N * ‘
-mission H¥N: 8,000 monthly
‘*Ounsﬂlor ( 7,000

— First Chargé_ : 5,000

- Seeond C}ar T 4,000 - -
Repmse:fbation dllowances for hesds:of misaion
Fall within the following limits:
- kmbassador or Minister who is heaad or A,
mission : $VN 20,000 to z;o,aoo"

- Consul Gemeral or Consul - 10,000 5 za,oeo

Sourqe: Decree No. 233-NG of 3 July 19%7.

T
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WORK-CONNECTAD PAY SUPPLEMENTS

mpglmen'bs which are not paid regula.rly but on the ba.s:la of 8 part.imlar

‘vecurrence. The mates for these sup;;lanenba

Sebedule 1. Per Diem Rates

More than 7 hours of travel, one meal - -
Groups I and 1I personnel
Groups III and IV personnel

- More than 7 hcurs of travel by ni.g:t
(leave bpfowe mid-night and return
or arrive ‘at destination after

- mid-night}, lodging:

Groups I and 11 personnsl
Groups III and IV personnel

More than 12 hours of travel, two meals:
Groups 1 and IT personnel
Groups IIl and IV personnel

More than 12 hours of travel over-night
{leave before mid-night and return
or arrive at destination after mid-
night), lodging and one meal:
Groups I and II personnel
Groups IIT and IV personnel

More than 18 hours of travel, complete
per diem:
Groups I and 11 personnel
Groaups II1 and IV personnel

FO TP Y

are included “m .available.

140
100

120

130
130

Appendix E
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8%

83

100

100

150
110

NuB.~ Group I includes civil servants having salary index 590 or above.
T - Group II includes civil servants having salary index from 430

to 590.

- Group III includes civil servants having salary index from 260

to 430 or under 260 of Category B.

- Group IV includes civil servants having salary index 240 or

below.
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Schedule 1. Per Diem Rates (u:ent.imed)

These daily rates shall be reduced by menhalf after the ﬁm
15: ngﬁ travely and no pe# diam is granted beyond 30 days.

m; ArTEtS No, 3029-TERJCV o?é}f Decenber 1956:"

Schedule 2. Specisl Per Diem Rates .
o No Govit G-W‘t

Lodging wging
Seécretary of State ‘ $VN 250 VN 200
Diraci:-br,' Deputy Director, Chief and
l)ewty Chief of-Cabinet - 160 - 120
Gabinet Ga:mellor of Private Secretary,
Director or Chief of Service I
accompanying high officials 160 120 -

Source: Decree No. L1-TC of 28 September ,1.94..9,

Schedule 3. Overseas Per Diem Rates

Category A civil servant or private person appointed :
in such capacity $Us 20

Caéegow B or category C civil servant or mrivate o
pereon appointed in such capacity 18

These rates are increased b:f 20% when personnel engagecin inter-
national negotdations.,

N.B. The head of mission and officlals of the rank of a Secretary
of State shall receive an additional 1/4 of the rate for
category A employee. Private persons, in addition to their
appropriste per diem, shall be granted & special ailowance
of 3004 per day {for category JS 200§ (for category B}, or
100§ (for category C).

Source: Decree No. 5-NG of 31 Jamuary 1951 as amended.
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Schedule 4+ Change of Residencs Alléwance = - e

T

. Princlpal

“ i&lleme
of over S0Km
Cat. & 1Cat. &] n o
.and B Cavs G| apd B Gat. G snd B

Head of family living
together with family 2008 | 1508 | 1208 80% | 2509 | 1708

Single or head of : N - :
family living alone 1208 | o | 708 | 5195 1508 | 1208

Additicnal amount for esch mcﬁparwing; d@ﬁnﬁm&t
of Categories A and B personpel, 3
of Category C personnel 50

Source: Arrdté No. 3029-TIP/CV of 31 December ];956«

Schedule 5. Appointment or Resettlement Bonus .-

Single person | $VN 10,000
Married without children . 15,000
Each dependent child, plus 1,000

Source: Instruction No. B-GV of 11 Jamary 1955

B
O
e

o
. MR b
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Schedule 6. Examination Allowance
l. Eu.u Sessi;m Allowances

Personnel of

Instructing Cadres .

Baccalsureat or equivalent
sxaminatione

(sbove 50 candidatéa)

President of the

- §econdary First Cycle

(above 100 candidates)

Bxamination '

Commisaion $VN 240 $VN 200
Vica-President of

the Exdmination o

Commission 120 100
Secretary 120 100
Rgr~Per Tost Papar and Per Oral Test Allowance

Type of . Written test Oral test
Bxamination | (per r of e tudent) { (per subject + per studemt)

- Bacealaureat

or iis )

equivalence $VN 5.00 $VN 5,00
Junior High

School Di-

ploma 3,00 3,00

N.B. Examiners not in instructing cadres and non—civi}, servants are
entitled to dgable the presoribed rabes,

Source: Arréte No, L78-VP/TTE of 19 September 1951 and Arrété No., 87-

VP/TTK of 15 February 1951.

>

Schedule 7. Stenogrepher Allowance

Requisitioned private person, per hour

Govermment employee, incumbent of a position
than that of stenographer, per hour

Source: Arrété No. 91-CV of 25 February 1955.

$VN 300

150
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Schedule 8. Land Survey Allowance

Opsrations within 4 km from office " S0%.of ordinary per diem
- rates

£

Operations farther than 4 km’ frdn; .
office . 120% of ordinary per dlem

rates -
Special survey (secondary triangulation, 140% of ordinary per diem
general triangulatioms, etc.) . rates

Source: Arrété No. 45-DTCC/ND of 27 March 1957.

In addition, a flat-sum allowance is paid to surveyors for specified
anount of survey work coupletsd.

Schedule 9. Operational Cost Allowance f{overtime, overnight} erdpemin®

Group member or Chief of Group $ VN 40 per day (not to ex-
deed 800 a month)

Chief of District Group or Chief § VN 60 per day (not to ex-
of Provincial Group _ coed 1500 a month)

Source: Decision No. 319-CDV/NV/QD of 14 August 1958,

Schedule 10, Rewards - Agents
Letter of commendation by a Chief of Provincial Group

Letter of commendation by the President, a Secretary of State, or by
the Speclal Commigsicner for Civic Action)+ 100§ -

Commendation (by the President, a Secretary of State, or by the
Special Commissicmer for Clvic ‘Action) + 20@

Citation (by the President, a Secretary of stata, or by the Special
Commissioner for Civic Ac'bien) + 300%

Honorariam (by the President, a Secretary of State, or by the
Special Commissioner for Civie Ac‘bion) + 5008
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'gge 1l. Termination Allwce
Career Euplay&ea " -1 ﬁé&f&’s base s&m jhd family

for each yegy of serv-
ice,mot to exceed 12 months'

PaYe
Retired career employses who fail - 1 month *s pay for ea.c?i’“““ ar of
to meet canditims for pension service, not to exceed 6 menths'
benefits . pay
Non~career employses - 7 days' pay for less than 6

months' service. o

~ 14 dags' pay for more than é
months but less than 1 yearig:
service,

= 1 month's pay for esch year. of
gervice ,ynot to exceed 3 months!

pay s

N.B. Pay as used hers includes base salary plus fasily allowances.

Sourge: Article 98 of Ordinance HNo, 93 b AT 1.950; JIns truction
No. LW3-TTR/CV of 3 November 1958; Tnstruction No. 3-KIj

- mrparsfz/()lr of 4 February 1953,

Schedule 12. Death-in-Service Compehsatian. -

Legal heirs of a deceased-in-sexvice employee - 2 monthe' pay exclud-
ing functional, repre-
sentation and hazar-

, dous duty allowsmoes
Source: Decree No. 6-NV of 31 Jarmary 1951 as amended. :

Schedule 13, Death-in-Extraordinary Service cwm ,

Legal helrs of a deceaged-in-extraordinary
service employee - 12 montha' psy
. {base salary and
allowances)

Source: Decree No, 7-CV of BQ.er?A}.-QS‘L“ as mdad.



- 437 -
. Appendix F

HIGH LEVEL_POSTTION. SAIARIES.AND: FUNCTIOHAE BALARY IWDEX"NUMBERS

This appendix contains the list of high level posz.ﬁfg;:s to which base

salaries or salary index m;mbbrs have been assigned.

Schedule 1, Base Salaries

Title : | : T Salary

President L 30,0008 .
Vice-Presidant | 22, 50%
Secretary of State - 21,000§
Under-Secretary of Stat.s . 18,0008

Source: Decree No. lﬁ?-—'i‘ﬂ 6‘1’ *31 Decanber 195&

Schegule 2. udehioia)-Balamps¥ndex Numbors
' Title Catogory  ~Thdex Number
A.~ Central Govermment

- Director of Cabinet:

of the Prime Minmister A
of the Deputy to the Prime Minister A : 8L0
of the Ministets A 840
-~ Deputy Director of Cabinet A 700
- Chief of Cabinet: . ’
of the Prime Minister A 650
of the Deputy to the Prime Minister A 630
of the Ministers A ) 630
of the Secretaricé“of Bthts & S K30
(in case there is a Dimctor of Cabinet}
~ Chief of Cabinet:
of the Deputy to the Prime Minister A T00
of the Ministers A 700
of the Secretaries of State A 700

(in case there is no Dirdetor of Cabinet)
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Schedule 2. Salary Index Mmbers (contimmed)

i
“y

Title . Category  Ingey Number
~ Chief of Cabinet :bn.e Under~ o
Secretaryss of State A 630

~ Chargé de Mission of the office of S

Prime Minister and the Miniatries A
- Private Secretary or Attaché:of Cabinet:

of the Prime Minister . B o
of the Deputy to the Prime Minister- B LLO
of the Ministers . B 150
of the Secretaries of State B LLo
of the Unde‘t‘-ﬁecretarias of State B 40
~ Secretary General at the office of the
Prime Minister A 860
~ Dir ector General or Inspector General S . 840
-= Secretary General at the Ministry A 840
B. Regional Goverrment
- Director of Gabinet at the office of
the Ddegue A 840
- Chief of Cabinet (Civilian or Miljtary) A 630 -
at the office of the Delegue
-~ Private Secretary or Attache of Cabinst .
at the office of the Delegud B L0
~ Prefect of Saigon-Cholon A 950
- Mayors of Hanoi and Haiphong A 810
~Mayor:of Datang A 70
~ Mayor of Dalat A ? 720
~.Chief of Province: ,
Provinee of Class 1 A 760
Province of Class 2 A

670 -



Appendix F
- 53 -

Schedale 2, Salary Index Numbers (contimed)

- Deputy Chief of Province k. h?Q
- Chief of Vistrdet » B .
- Commissioner (Bang-Ta) B . 340 -

Source: Decree No. 175-NV of 23 May 1953
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Republic of Vietnam : lppendii B

Directorate. General of
v Civil Service :
(under the Presidency) . _ CONTRACT FORM

i —

No,

The Seﬁreta.rjcf State for the Pmsid&ﬁcy
on one side “

ard

m‘aonoo:..utqﬂc.-aatlt

on the other side, :
have agreed on the following provisions:

Article 1 -~
| Mre.eovnsscoansenraren. agrees to work for the Directorate Genersl

of Civil Service on a temporary basis @5 .cevesvsassarcsnccsnrsansanes
starting framn yjicssveerrevasenvenseianse

Regardless of Whtat.wer position Mre...covencnnnsconcancenes, ma;y
assgume he may not use this contract as a basis for claiming the capacity
of a civil servant in order to request an appointment into any oi.;mg: »
regular and permanent cadres.

Throughout the tem of this contract, the Government may assign
Ml euuenansnnneesnnsssnnionsssss to WOk at any place in the territory
of Vietnam. Mri.eesecessssnsnessssees 18 entitled to no previons notice
concerning his Aassignment, nor compensation allowance for the resulting
transfer except for the fransportation cest and the travel allowance.

Throughout the term of this contract, the Govermment comngidering
the serﬁce- needs may assign Mr.........ececvs..s to any position which
conformswi th t.h'e specialization of his ahilit:;es.
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Article 2 - Duration of Contract
The term of the contract OFf Mresesecescsssscossnssnsanss 18
detormined £Or wevsscverserssanasas Btarting from the-detemantioned

in article 1.

Article 3 -~ Renewal of Gontract

This contract may not be renewed antomatically. According to
the proposal éf the Govermment or tc the request of the contractor
concerned, this contract may be extended by one-year terms by

endorsement of this contrach.

Article 4 -

Article 5 -~ Leave

During the term of this contract, Mfisesisssesvissnannnces 15
entitled to 7 days of leave for a 6-month pericd of service and 15
cays for a one~year period of service. iy

The period of leeve:for one year may not be credited to the next

TEAD .
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Article 6 - Medical Care —— Hospitalization -- Corwvalescent Leave -
N Death-and~Injury-on-Duty , e
1/ Medical Care — Hospitalizafion
| Mrecesesesssvnsnesnvenes and the dependent members of his family
are entitled to free medical care and hospitalization as provided by
regulations for cadre members with wham he is classified as squivalent
by salmxiﬁdex. |
2/ ;}cnvalescegt Leave
In case of sickness, being examined and having certificatdon.for
asuch by a g&vemmeﬁt physician, Mr...veveaeesieasssacasushall have the
right to request 15 days' sick leave with full pay and for an additional
15 days' sick leave with half pay for each yearsof sérvice.: .
If his sickness arises out) of and in the coupse of duty, and.if
it is so recommended by the Commission on-Medical Expert Evaluation,
Mrocsscenessrseansessessss shall be granted an additional one and a
half month's leave with half pay. ’ S r e

F)

If he is injured in the courss of duly, Mreccssivceevsussss. 1B
entitled to his full pay throughout the duration of the malea@a&xt
leave as recammended by a government physician and approved by the
Department of Public Health.

After these periods of leave, if the Cammission on Medical Bxpert
Evaluation certifies that MPuscssecesssccscocens camnot. continie his
-job, this contract shall be automatically campelled without advance

notice,

e
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In this case
&) :{f ﬁrtocana»Ain-n:v---cl--o Haﬂ not wtmwd‘m W&r‘!s

fiditdon equal to onie mofth’s pay.

service he is entitled to

vy If lﬁr...&.............‘...... has worked more than m‘&’éax, for
each year's service including the final partial year, if any, he is
entitled to one month's pay, but this compensation may nat: gxceed 6 full
months! pay. (

3/ I)eath»andwlnjury-on—ﬁuty

TE Mlassosnesasassvernsavnseess Suffers a digability or death in
the course of duty, he or his legal heirs, as tite case ‘may be, shall
be entitled to compensation in compliance with the proportional disabled
compensation rates determined by current laws for non-career employees.

In addition, if Mresseessicnseasecencs dies vhile in active duty or
Jleave with pay sbtatus, or if he is killed in the course of duty, ar
sacrifices his 1life in rescuing a person from perilous danger, or dis-
appears in the course of duty, ete., his legal heirs shall be granted
compenzation determined for contractual employees fc;r such cases by

current laws,

article 7 - Transportation
While on official travel, Mric.ceaacsnsnssnscsssnsess 18 entitled
to enjoy the same privileges as to tramsportation, travel and lodging

allowances as those granted to career employees having the same salary .

index.
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Appen:ﬁx G

g'jf_i_g;g__g - Cancellation of Contract » wE
1/ Automagic Cancellation without hgvance Notice hjiisis
or Terminatian GMaation Faeg o L
if bﬁ-.....“a....“...‘... does not work satisfactorily, cofmits:
a grave fau}.t, is prrsfessionally 1at:k'ing in ah.’:lity, is inmpo&at,
refuses to accept his aaaigxment uerks for a t.‘iﬁ.rci part.y, or :I.s ot:aa--:x
victed of a crime during the term of: this contracts, 4t shall be. can~
celled without advance ngtice and netarmination compensation. Lt
2/ Cancellation with Advance Notice and Without - © o4
Termination Compensation
If Mrusiiviieiseeessenesen. wants to leave his job he i&ﬁst',fii;“a
notice with the goverrment 2 months in advenece. The contract shall be
cancelled without termination compensation. ‘
3/ Canegllation with Advance Notice and Texminaticx: :
Gompeneation
If it is judged that the position of Mr.csecessarveverces 8 m
longer nesded the govermsent shall issue to Hr................... a
Z-month's advance notice and pay him compensation of one month's pay.
4/ . Cancellation without Adwance Notice and with
Termination Campensation
If this cortract is cancelled as a result of i1l-health, Mr.
tesessseesrnvarieersos Shall be entitled to the benéfits mentioned

*

in Article 6 above.
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Article 9 ~ HNon-extension 3

In case this contract 1s not axtended, ME #icesasreccanrssess 18
entitled to termination compenSbtivey equal to oo méuth's psy-

7 - ; C . ,..%( .
Article 10 - In case of litigation between the contracting pArtiss, the .

case shall be handled by the Adminlstrative Court.

[

Article 11 - Should this contract be’ cahoelled becsum® Mressscasrbaiss
haes committed a viclatlon of disciplinary regulationd, he shall not

be employed by any other govermuent agency.

Article 12 ~ This contract azmli be pa:em&d in two wpies, each of

which is to be kept by a contrécting party.

(plaﬁ& md) dﬁte LE SR EE N EFE ENENNNNEENSZE:
The Secretary of State- for the Presidency

Employects signature
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Republic of Vietnam : Appendix H
Department. _

]

Cadre (Fra;otim

for the ysar of 19ut)

PERFWE RATING FCRM o .

»

ml nm& 90#4'9.«:»05:9;&409.;. mmt Imlnber -tit'?;;i(Q =i$*Q‘t:u§,9lﬁ -

&t!e and place of bir"ti’l u!lw:-oictt.saa.&nklou!lnooiohtbli"’l(ﬂ’llis
?athﬁr'ﬁ name LA NE 2 N E R NE RN N E NS MomEr 8 name ﬂ‘..‘#‘.!'!&"ll‘.*
Pamily Status:
"gatlolﬁlity, f!fll name Of the BPOUBE ssnevsssasvausnoncpsrsorosas
~ Number and ages of the employee's children (including those no
1011331' el—i&ibie for fmly mmchoaacnnccqéo-tann‘.qtocoaoa

4
LAE I IF IR BRI B O A B ) LA AR I L B BB N BN JE 38 BL O BE BV IR IR BN BN BE O ) E NN I R B BN K N U SR AR R RS R )

LA R AR EE R R A R AR SRR R RN R R RN YN RN NN N NN TSN R TN N

Interruptiem of service
md atmdedleave ‘d.thmt pw LA B AR EEEREENERNEENESEENS AN N E NI ENNESR]
BTN N TR AR RN ST EEN PR NS NS R R RN
mmnt LI 3 I O B EE B BN A I I I B N BE BRI B N IR N B R W IR B B N NE A IO BN I O R O I R R B I Y
Diplm (AR N E R R RN RN R N N N N RN N EE R RN NN ]

IbCOrkatim LA R R AR L A LRSS AN ER ENE RN RSN EER RN SRR RN ESNEEFNERNEERNENEESE RS

Foreim 1&1@&8& S RBER PSRN A ER VAR RET SO P R R REES PPN T AR -

‘-Racmted as (in the pl‘eaez’}t Me) soRsErra s From {&W) IR TR TR RN
- Appointment thru exam or direct appointment O LLRRPETT PRI RPPYT R LY
~ Job assigmment prior to admittance into~ (
pmaent cadre ( R I TR Y]
(Specify date, length of service and agency){
- Present cadre and rank
(Specify date and promotion Arrete No. (
- Date of promotion to present rank

IR RN R RN RN EERRNENE NN NN ]

Directorate Year of 19__

{3pecify nurber of years of seniority (.f.........,...-.u...-u...

remaining, if any)
IN-GRADE SENICRITY AT THE PRESENT TIME, AS OF 31 Dec. 196 _
- III gl‘atiﬂ SEniQritY ‘....n...,..........-.Ye&r-....m}m...,.ﬁay

- Rmng milit&ry SeniGI‘it? ﬂl’m% seneny .Ye&r‘. aau gﬁoﬂt’h! LR OBay
-~ Senlority increase resulting from

dangerous duty area assigmment o {sesso¥0aTseqsolionthaa s, Doy .

- from completion of night course at (
NIA (1) (

Totalz oaotoxaaxcuncnlk)xlthott‘c-bw

Requests:

(i) Certificate of erous duty area assignment with specification as
to place and time and/or certificats of NIA night course completion, to

e,

L

.
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DURATION OF GO¥ERNMENT SHERVICE

Dates and numbers of
Arretes of consscu

tive promotions |

Total as of 31 Dec. Total as of 31 Dec.
196 (1) 196 Q)

Seniority in present grade (as of 31 Dec. 196__) sessyuars..month.,.day

Minimun seniority for promotion .evriecisscesaneeiesayoar

I certify that the above informption is true
' (to my knowledge) ,

i

s dBY . mowth year 196_

(i) The two totalsmust agree.



2}~ Behaviour

3)- Politdeal
Abtitude

*

F\F\fﬂf\f\f\f\f\f\’\f\f\fhfﬂ

P e~y gy P P, g . P

ot

A
-

Ay
-

ﬁs

Wn

[ 3

ot

2V

(¥

Sick leave or leavs for .
] personal cause, how
m&l’l;?‘ m dumg ﬂ}e l&Bt ye&!*?.n..y_'qi%g;;yu*

tHesreus
» vobo.utﬁcn;o»-hooonoo--sln--:g‘sf‘t'-ﬁ{“i‘-‘&oao

*e by . .
UR‘.OOQ‘IO.!.'&'.l»QID‘ll‘.It.'I.'.-..&..4

Tow{i his Supel“i(}r (s)?aoo;.cunotoon.ooicc-.ct

'O‘U‘i-litottoﬂutscOa%oviiélll.unt.topx.;l.ot.o

Tmrd hiS chlBagueﬁ?go0~ntuao;¢.osa¢-oo(t--~o

O#(-...Qit'.a.uthh't..!QiQOOO.tUOOQ‘OQQ‘ﬁﬂ-"’C“
' .-

Toward tﬁé”gﬁblié?,‘l'f"'ﬂ‘...'!.'..0”‘!""'

LA R A R N e N I R T Y T T Y e

On question of integrity, anything notable?....

Otlhcan.ncanct»flqinv;l&.lnaho‘l..aoﬂnoﬁelusgo

Behaviour in pt‘ivatg life (if MM);aiaooca“-tc ’

LA AR AR N R R EREEEAFEENEENFE FEFNNFFEEY FENEYYEWEFWEIU TP

boes he have a firm nationalist viewpoint?.....

(LA B ERENREEREEENANEEERE A B ER S AR RERESLSLEENRSINE ERENEENLERS ELENSEN]

DO&B h$ bﬁli&ve iﬁ the Republican ragiﬁé?..;:;-

LR ENNFEFER NN Y I N NN RN SR N I N I A I )

How is his anti-communist @iﬂt?otoccag-tv-.ac

LA AR R ERE SRR EENEN AR EEREN R IR ER RS S R ARE R R EENEEENE
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Gémfél em-&.}%icm]a 16&3‘ e FEAREANE SRS d Y

LB RN R R N A R N R R R N NN NE NN RN ENENEEENE RN ER
S
+

Professional educational background.e.e..oo...s

LI B ™ a0@.!-1---0:0&'0;0nQn;t!.'..--!oootox

"wﬁ,“%’gw*‘ e
General MNowladge vevevsoensescanvaernsonusses

LA R e N N N N RN RN R R NN R
ERN <. -

Has hé taken any supplementary cultural courses

LA R R R Y NN R LT E S NN RN R NS N
. .

Has he taken any in-service training courses ..

LR R N A R R RN RN RN R

IS he 5€1f“8ducated -u--u»n.;a-nuﬁotout---u-.ao

LR BN R N RN T A R NN N A NN R RN N R

What is his attitude toward leArning at the

B g 5 . E .
agmgy (R A XN E N EEEEEEEERENNEEEEEENENENENENEREENES X ]

THER S S S PP ARFEARESE RN SRS P E A EE SRR Y

Has he made any survey? Or is he the author of
my werkv*,--;;-c--ucicaitbl'uttttt.&ttundb‘ttt
*00OQ00=90n0s-at-.-o:t-;----g;-tt...t&ono...;’-

What are his regular functions secisceessrennan

IR NN RN LN E R N A NN EENYE RSN NN NEE R R

Is he charged with any special assigmments ....

RN N N RN A R R R N R E NN NN

Does he have any special achievenemts .........

R A A N N N R S NN NN SN NN ENFEE RN RN

Does he have any AWATAS seeccisraananasiasannas

'.Coloﬂt‘itoOﬁ..ll‘&ifnlllIIOOQQQ“I&&II..OQI:O



S P P R, P, [ P, B, i, A A e A, N B, I S, e, I S S [, P i P P~ O [ G~ T P~ P~ pon T P SO P S I (PN, I S P JN, g, g

=ty B

AC“ IS hﬁ diligent‘............,-....----
k co--o‘-vt:-fosuﬁ.nbnt-o-atny«g»o&;-t.
(- Is his performance in keeping with .
( imtmﬁiﬁnﬁ giv% [FEXENEENYRE NN NN NN
( l.Oi._lt‘.0-3.‘&.-0‘-.1.0‘DQ..Q‘IQQI..OO
%"‘ Is he“ﬁlomughinhiﬂ woTK ssnEamEegn
-l.ﬁ;.Q.Olo!o.m'ohOcitQGQOCQ:*.O"uOC*‘
- Is he attentive in his work (fergetful)
l' amtion ( '.’.f"'..."("..“.(’Q.‘*.."..QIQCC
- (- How are his capacity and quality in the
E preparation of correspondence .c.oses-e
g-» Is he quick or slow (in his work) ...
(~ Has he displayed any initiative’ (in
E hia mﬁ} I F R Y E R E RS E R N NS XX E X

LR R I AR RN I RS BN L RN E R ER ERNERESSE]

- Has he a thorough understanding at
the actual situation of his agency ..
I A AR EZ IR AR AL B AL AN LR R AL E S AT E RS R LN B
- Does he know how to organigze the units
under hiﬁ direction SREGSERBVUREN L ERY
- Does he have any initiative ...ccuie.n
~ Does he have any (noctable) achieve-
ment pertaining to orgsnizaticen (and
m@thﬁd) t.-v«nuon-unno’-up.oq:tq.os*u!%

O..*..i’.l‘..-‘*.‘ﬁ0...:..&....!.‘-.&.

N

*

1 .
ST P, P, P, g, Ty T N B P, T .

E

- Are his men in thelr right place «...

TR EE DN dassowsssanrs N A A N I N NI AR
- Ig his wwk distribution rational ...
~ Does he make use of the abilities of
his mnmthe mest’ BEEERNESTENSDI NG
- Does he have any follow-up measure for
the work and activities of his subor~
dillatES CE R RN N O RN N A A N N IR A B RN Y
~ Does he domuch work by himself .....,

LN 2 SN B R I B B B RN N B I NN N RN NN

ad
-
’ﬂ
S O AT G g B P, g A"‘\”"‘\f‘\ﬂ‘""“\

~
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3. Management
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w1 Fh,

= Boeg he provide his men with oppor-

“tunities to understand the govern-
‘ment ?ﬁlicy ’.."..f"“."&ll.”...

ERENE BB RS N IR P AR A RN T SRRV R R AR AR

- Boes he provide his man with en-

couragement and incentdves .......

PR FETRERCTAGEI TR AN EDENRE PRt P GRS

~ Has' he succeeded in building up

prestige and sympathy «ecoovvesrans

Iiﬂiéillﬁ“...UCC..‘CC.D'I’.*"..""‘

Does he have any inltiative ......

LU B N N B BB IR B BN LI R O B Y LI I L O BE I LR S B N ]

-+ What 1s his attitude toward respon-

sit.lities? {Is he afraid of [sic/

;
ms’p‘ L L I B N N IR B A AN B A A IR O
L E R EEEEEE RN AR SN NN R RN Y

EAL L U I B BN BURE N BB AF S A B BE IR O O L B O O BN I

~ Is he quick in handling his affairs

PR ER RN B EN SN RR RN PRSP P EEE A

LR A B B BN I B e af B I I R B N

- Are the instructions given by him

clear-cut and understandable .....

LR RN BN ENEESEENEERE ENE ER N EEN NS XN NN ]

LE RS A ER SR EREERNNEERERAENERERESNENE X4

- Does he follow up and expedite the

execution (of these instructions)

[ AR RN N R NI RN E NN RN ENERE NN NI NN N

L N N AR R S N NN RS R RN
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Ii. AVERAGE MARK FOR EACH ITRK (1):° . X

[ Y ..
l)" Health A A N YN T MM T T T I T T T Y

»
2)“ B&mwr LA R B EEZEREE R ERNE R R R R R N RN TS R R TIREE RN TN SRR W S N

3)“ Poiitieal ﬁttitﬂidﬁ c.gi:gal:a.u.clo-.;auctotqﬁnloccouno:nrnccucln é
i})“’ Eduﬁaumal Bmma T EIE AT N "‘lf'fl:l‘*'latlii'tl..”.ﬂ’li
5)"' Fimctim L R N N Ny N NN Ny Y E S YN N ] '

-
6)"“ Abiliueﬁ A B E R B E RN ENERSENEENESEEERE R EE R EENEEEEEE R ESE R EERWERENEE SRR Y]

TOt&l : I FEE N TN E R NN YW !

Averages raressrvarssaces

(1) Guide to rating
Bad

Pogy
Madiocre

Sekisfactory

fram 1 to 5 Good
C 51,8 Excellent
12,13,14 :

15, 16, 17
. 18,19

£ Py i D

*{1 e &

g wk WA ap TR

'é‘i

TII. GENERAL COMMENTS:

Rem dation:
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Comments and Recommendations of the Secretary of State of seicerierann

(for category & cadre members only, Art.icle 40 of Ordinance No. 9 of
14 July 1950) - .
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Republic of Vietnam . - , Ap}iﬁi‘idix I
Department ~ b5k - |

| — Year of .19,_;_
Directorate

o S . 41y Worker or

. FL R PR .. ) ‘m@ra,;;tual
FROMOTION mmmmmﬁ F‘QRM o
" PR’ NON-CAREER EMPLOYEES

(Establishod in 2 copies)

i

el

w m OOClbﬁaﬁolooicopnn!.-s.u'ongacog§'. [ EE N NERNEEZENERENEER N ERY ¥

Ba-te md ﬂace ‘}x bim 0!0!693“nl..ll."ii!"!l%!...l.""!."li.ﬁ‘l’
Namesafparenta S spNEEEES .'Itlcoa-'itt...-l..ﬁ’lt!t.litli"'“ﬂOOQCQC.
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Appendix J

Clerks holding Baccalaureat II or

equivalent dipoma

Chisf Accountants

i

Deputy Chiefs of Buresu

Chiefs of Sections

¥

- Graduate WW teuchers
in industrial schools

- Publit Works Technieal Agents

~ Wireless School gradunkds’

- Natlional M.Mves.

In short, all employees holding Baccalaureat II or an equivalent

diploma are classified in Category Bl.

W wm e ey mere A et R 3

Gategor: B&

-~ Clerks holding Junior High Sctiood|-

Diploma or equivalent diploama
- Translators and interpreters
- Graduate librarian-archivists
- Typists and stenographers hold-
ing a diploma issued b} a
public achool or the Ghamber .
of Commerce o |
- Graduate teachers

- Graduate teachers im e

schools

‘%“"*
- Graduate chiefs - ziredger Rroups

- Graduate Public wWorks chiefs -

groups

-me*’ feyors or
draltemen |

- Artisansémchmteri from indus-
trial schools 6:' holders of

equivalent diplm

- Graduate p&m

- Graduate agricultural techniecal
agente or superintendents
- Mechanics imlding c\iiploma or
- certificate from technical
schools
~ Graduate lanscapers (}Le‘ve'Iarﬁ)
- Graduate Chiefs =& river-boat

captains ‘ *
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| Camgor;y 82 {contimed}

- Gra.chaate gang 1eaders ' |
- Gradl:ate mdwmvea

- urachla.te workﬁhap !‘ormnm

Y ?)‘- B

elass.}.f:wd in Catzgory B2:

- Gradnate labczratary aids ami

VAE (

assist&n‘k«s
- e’){“& ‘1‘?;*
- Graduate board’ing-ﬁchm super-
PN ¥4
intendents

B
t

- Gramate medical Maiatam‘,z

~--Graduate chiefs - workshopu

In ahort, all m;ﬁ.ayeﬁs hx:zlding ane of i'.he fellowing di;:ﬂ.mas are

- Junior High School Diploma or equivalent diploma

-~ Professional &iblc&m

— - Categery B3 e

- Clerk having no Jumior High
School Diplgma

~“ Non-graduate typists and steno-
graphers

- xon—gx-a&ate translators or
“interpretars”

- Nem~graduate aceountaatis

~ Auxiliary personnel at tHe-eourt

- !éon-gradﬁate draftsmen and lend

surveyors

- Prodfreaders ~ ¢

— Mechani cs-instructors in tech-
nidal achools

- Warehousekeepers

- Market - or sLaushvbers

menagers -
" - Public Works superbiténdants
holding Primary Diploma
- Non—graduats team chiedh -

- Non-graduate foremen

s e e e
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Appendix J

; Ot -
Gategary 53 (mnti!}axed)

im *\_“‘1{* N .
- L&borat@ry aids ho&ding Primary

Diploma and having takan ﬁeCGnd-
ary First Cycle ccmmes

-~ Non-graduate laboratory asgls~—
tents i

Photographers and cameramen

telephone networks in important

agencies

Non~graduate librarian-archivists
Copyists holding Primary Diploma
Non~graduate auxiliary teachers

and teachers

Machine operators in radlum-
operated laboratories

- Non-graduate calculagoms

— Agricultural Technical Agents and

seed-selectors graduated from

agricultural sd*l?oijg;;gig p

- Certified professional..packs

Telephone operators in charge‘ of |

- Non—gradzata c.hz.efs — Workshop

,(x

- ﬁ:};:;-—graduaté _
R,

- Gertlfiad profeésional artisans

assmﬁier, pot-

welder, solderer, pourer, tur-

(blacksmith,

ner, radio-repairer...}
- Skilled Ht;i'kexis not‘ graduated
from inﬁua&ri&l achools
- ppar&tors of mwie-projectors
- Elactrical machine assemblers
~ Women teachers o.t‘ embroidery,
holding Primary Diploma
- Women cooking, teachers
- Non-graduate chief surveyors
- Automatic phone repairmen
- Librarians

- Certified p!»gmaien& lodge-

keepers
~ Graduate riverwbcat captains
~ Certified professional mechanics

~ Blectricians

In short, all employees meeting one of the foliowing requirements

are classified in Category B3:
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Appendix J

-~

. . ;‘m -
Category B3 (contimmed)

- having no Primary Cerbgficate but enough experience to be con-
sidered aé professional in a par&icxﬁar ,ﬁsld. crL e
= being noneprofessional but having Prim.sry m and hav:lng

attended preparatory’courses for examinations for sﬁdtmmaa

as re@ﬁﬁd»far_seamw B2 clasaifications

®
R I T I A

Category Cl

- Telephane operators and “hief-
Messengers holding Prim‘aryv
Mploma

- Telephf:;ne operators in charge of
telephone networks in less
imp;rtaz;t agencies

- vémﬁnaxy aids holding Primary
Diploma g

- Laboratory aids holding Primsry
Dipd oma

- Drivers - all types

- = Chief Highway workers

~ Book~binders

- P;;ﬁhtiomry tarners

- Police and VBI #ﬂn halding

Primary Diploma

- Stablmﬁ

- Hm—g,ra&mt.e, but oertziﬁed
professional, river-boat
captains )

msoatswé.im

'-Firmn

- Lighthouge keepera
~ Farriers

-~ Steeramen

~ Instructors —— anhroi:hry

« Laundrymen

- Ehgrw&z‘; '

-}‘I‘insmiths, zincamiths, W .
- ters

~ Type-setters

- Gonvoyers
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- Aesistant levedfrss ..

R |

win
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Pos‘t wcﬂmn .

Dre dgérs

Mansion mana.gers

- Rubber-Extractor chisth. = M

-

-—

-

L=

¥

1

4

3

Labor team chiefs And horsemen
of the veteﬁmy servicas
Chief me.rk‘e"'t..;fm cfo}.lecterﬁ
Mechanics = watermplmtﬁ‘*‘
Si;eam*rol&&r mechanics o
Probatidnary mouldgm o
Type~setters == Public m—ki
Head cooks £
e B T
Water and ?oresb &idb
Assistant atore—keepem holdlng
Primary Certificate
Chiel - road m&intm;;ﬁémn
Gang foremen holding Primary

Cer’tificaw

Chiefs - thoroughbred hekhis

Public Works foad malnbins 'eaindm
holding a certificats iasuaé by

a technical industrial school

=~ Qopyists hgving o¥ Primary
- ok  ente
;- bﬁaséﬁéara holding Pr_mm
Certificate ’

- m‘ﬁ‘ﬂ% dperatdrs nolding

?ﬁm stmi

SFE R F

“ Asaiﬂm&t agent.s

IR

- &Iy

- Gang foremen having no Primery

Cartificgt_.q

- Ferry or market controllers

and collectors

- Sanitation employnsa holding

% Policamen i.rsa VBl men hiving

Appendix J

e&te

aate

“‘4('

no ﬁﬁw &ﬂ&mgu

- Hunaiz frinkafs

o'

- Typeﬁseﬁtex‘ aids . -

-~ Jail wardens

)

e l{ﬁﬁ-dertir&ed vetatinary aids
- Manieipal office collectors

i ‘ "
R
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Categery. Gl (CJhﬁqu)

- Public! Works superintendents - Mental-asylum wardens .
- heving no Primary Certificate o)

- Heads of Fublic Works camps - Cookingm ﬁt&{&ﬂl

~ Land surveyors : - Greasers c e e

~ Foremen — tracing .bureans - Tailors

- Fitters- - - Sadﬁia makers

- Printers -- photo ~ Horsemen (thoroughbreds)

-~ Carvers - mu

~ Chief laborers ~ Arms maker

- Padcer aids - Book-binders o

- Markers - Public Works chiefe - road

- Professional packers workers .

- Timekeepers - Orcﬁnary river-boat captains
- Paymasters - Certified professional la;nndryw
- Invoice dispatchers men
- Sketchers — Maintenance aids -- cadastral

| ~ Divers ’ _ service

'~ Firemen | : - Chaimmen holding Primary’
~ Bikdlled carpenters and masons Certificate -
- Pieka&vé%d aur%‘ey) :méf;ﬁi'oit- - Straw padders

arers - Mattress makers
= Surveyor aids ‘ ~ Saddlemakers




dppendix J

-—m‘&b
- Hospital aids holding Primary -~ MatheiEtical aid
Cortificate - - Farriers ¥ o

- Laboratory aids and -@ﬁistﬁta - Gmtmcﬁl‘&"
holding Primary Certificate - Sawyers

a - Casarete mixers

vos moeting one of the following requiremerte

In short, all &
are classified in Category Cl:

-~ having a particular occupation

- having no occupattmz Wt halding "ri.na;ry Gertim

o

- recruited on an % m‘mis Tor 3obs vhich require certain

skills.
Category C2
- Messengers having no Primary Cer- ~ Aggigtant machine assemblérs,
tificate fitters ’
~ Telephone operators having no - Popter - Iaggage
Primary Certificate - Ticket agents
- Driver aids ' _ -~ Chisf gardenors
-~ Surgical Operatlm g.ld& haﬁng - Gardeners
no Primary Gertiﬂ&a‘be . "% o - Nightwatchmen, goodscustodians,
~ Assistant cooks meﬁ@mn, gardeners
~ Barbers | _ - General services wbrker;
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. Categ?:fy 02 {(comtimed)

~ Barbers ‘ o - ?mnta:i;;gen -- Public ¥
- Assdstant electricians ‘ - Cotton spi;ws .
~ Agsistant blacksmith, hedaé-i, etel - mrsem - * o
- Ppinners and weavers ; -~ Grafters (Nurac?y} Q‘ ? ‘A
- Laboratory aids and assistants - Assistant mechanics M

‘ having no demary Certificate - Non-professional wm'kars
- Agrimizﬁral extension employees ~ Household workers
~ Local ‘statistical employees - Tree tonders
- Pastry cooks -~ Aggistant laundrymen x
-~ Iropsrs - Asgistant cooks
- Cement workers | - Cheimen having no Primary |
- Weighers ﬁeﬂiﬁfaﬁe j

= Gatemen - Refuse collectors )
- Agricultural control employees - Coachmen 1
~ Milk dctribution controllers — Cow herders |
- Jockeys l
-~ Cart pmer 1
- kssigtant carpenters 4
~ Horsekeepers of the ‘vetenw o i

aeririéé | : ‘4

~ Garagemen . 1
- Drain cleaners i
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Category €2 (eontinued)

L

e

~ Signalmen {warning lights)
. . Je S

- Uountryside patrolmen- .27 ©

~.Streot sweepers ' .

~ Hlectric pole planters

- kuxiliary employeces of the Public l
Works

~ Slaughterers

~ Doorkeepers

~ Grasscutters. L D 4 i e

@
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) W ent of Public Heglth

e s

Presidency .
 Administration: ﬂa,’cm Inst:.t.ute of. &dnmmon
Department of Intp g&or %: ;
Police: FPolice and Security Training Center
Department of Xducation

Technical: High School of Public Works "
High School of Electricity
National School of Arts and Ceafis
Vietnamese School of Navigation
Technical Secondary School at Hue
Cao-Thang Technical Secondary School
National School of Commerce
Phu-Tho Polytechnic School .

Fine Arts: National High Schoal of Fine Arte of Saigon
National Schodl of Music
Fine Arts Practical School at Giadinh, mm
Binh-duong .

Education: National School of Pedagogy
Provincial Courses of Pedagogy
Ban Me Thuot 8School of Pedagogy
Collective Primary Teachers Training School
Faculty of Pedagogy in Saigon ’
Faculty of Pedagogy in Hue

School of Public Health Agent and Hodical ,gttems PSS

. in Saigon

Séhool of %uc Health Agent and ﬁsd’i.cal met
in Hue

School of Midwifery in Saigon

~ School of Midwifery in Hue

National School of Pharmaceutical Prw-q::w -
Medical Art Course in Saigon

Medical Art Course in Hue

laboratory Technical Assistamt Course



* ko ’
3 Appendix X
AR - SR A

ent of- culture ’ .- I

National School ‘&f AgMitulure, Forestry and
Animal Husbandl§ at Bao-Loc ‘

School of Practical Agriculture in Can-Tho

School of Practical Agriculture in Hue

¢





