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Preface 

Because or the absence of any comprehensive coverage of the Viet-

namese Civil Service System, I h<ive compiled the information about it 

that I have gathered while working with the civil service agency for 

the benefit of thoae who need or want a general knowledge of ths system 

without h<iving to search through the m;yria.d,.()~, ~~. Upoll which it 

is based. I have no illusions that this docuillimt is fully complete and 

absolutely accurate as to all aspects or the system, but I h<ive tried to 

make it as nearly so' as possible. This is not intended as either an 

analysis or an evaluation; rather, I h<ive tried to present as objective 

and factual a deSCription of the system as pos.sible. 

W'riting on a subject on which there is no organized compilation of 

material has required gleaning infornation from hundredsof docummts and 

fran .all who could enlighten me. I am indebted to too many people for my 
, 

sources of information to mention all of them, but they include the many 

civil servants with whom I have had the pleasure of working during the 

past four years, all of whom at one time or another have given me sam 

insight into civil service administration. In particular, I want to 

mention the staff of the Directorate General of Civil Service who have 

supplied the bulk of my material, and especially Hessrs. Vinh Tho and 

NgtVen Van Son to whom I am deeply ind~bted for so kindly reviewing my 

preli:r.1inary draft, correcting errors and making valuable suggestions for 

improving ths text. I want to point out, however, that review by members 

of that agency does not in any way L~l~ approval or endorsement nor 

give any official stand.i.ng to this dOC1.L":lent. 



Due credit must go to ~ able and conscientious assistant ~or the 

past four years, Mr. Vu Van Hoc, who has been not on1Y".&.f{i~ .. ~ ... , 
~~' ,:' "~I . -',,-, -~ - ':"~ l ,..':::-<' 

in a lancuage that I do not know,but a dil.1.gertt co-worker, tor his . 

preparation of the ts~lesia.rui.appendices. 
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THE VIE'lWAMESE CIVIL SERVICE SYSTEM 

INTRODUCTlOO 

The Vietnamese Civil Service System is a direct descendant of the 

French system. It dates from the Bao Dai regime which came to power in 

1949, the statute establishing the Vietnamese Civil Service System being 

promulgated a year later, which is still the basis for the present ~ystem. 

The organizing of a new government, the gaining of independence and 

the departure of the French personnel from Vietnam over the pest eleven r 
years has placed a tremendous strain on the civil service system. One 

of the most difficult jobs was the filling of the vacuum left by the 

departure of the French administrative personnel. They had not trained 

and promoted Vietnamese civil servants to the higher level adminis~rative 

positions except in the field where they had little actual authority or 

responsibility commensurate with their positions. Rarely did a Viet-

namese employee rise to the chief of bureau level in the central govem-

ment agencies. Thus, in the newly indeFendent Government of Vietnam, 

officials took over these positions with little, if any, experience which 

would qualify them for high level administrative responsibilities. At 

the same time, it was necessary that the Government expand into areas 

which had previously been exclusively reserved to French administration, 

such as the conduct of diplomatic relations with foreign countries, 

participation in international organizations and the operation of the 

more technical institutions within the country. Examples of the latter 

include the Pasteur Institute, the Institute of Oceanography, hospitals 

and airports. This situation WaS further complicated by the great 
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strides'in technological advance in other countries during the same 

period, which uShered in the nuclear energy, jet, missile and outer 

space ages. 

As an indication of the scope of the activities of the Government 

in this relatively short period of time, it has staffed diplomatic posts 

in 29 foreign countries. and holds memberships in 41 international and 

regional organizations. It was host to the Colombo Plan Conference in 

1955 and was one of the important initiators in organizing the Eastern 

Regional Organization for Public Administration, for which the prelimi-

nary planning conference was held in Saigon, and the Research Center for 

which is located there. Not only have the fonner French institutions 

been taken over, but an Atomic Energy Conmission has been established 

and the Saigon Airport is accommodating jet planes. All of this has been 

accomplished in addition to the settling of nearly one million refugees 

from North Vietnam, and in a security situation which has not only 

required considerable attention from the Government, but has caused 
• 

more than a negligible attrition of local government key personnel. 

The pe'rsonnel demands on the available supply, which was inadequate in 

both quality and quantity, have been tremendous. 

\ 
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THE SCOPE AND NATIl1lE r:E '!HE SISTEM 

The national government civil service system embraces only those 

agencies which are supported by the national budget plus the cadres for 

the prefect of Saigon, for canton chiefs and for highlands personnel. 

Before the abolition of the regional levels of government, and before 

:t,; the est!!hlishment of Vietnamese national cadres there were two major 

levels in the civil service, i.e., national and regional. Regional 

cadre personnel have been absorbed by the national cadres and the 

J--

Directorate General of Civil Service has assumed jurisdiction over the 

local cadres mentioned above. l The cadres for the personnel of the 

ot~er autonomous municipalities and of tne provinces (supported by local 

budgets) have remained under the jurisdiction of those levels of 

gove rrunent. 

The Directorate General of Civil Service does not have jurisdic-

tion over autonomous agencies nor government corporatid. In general, 

however, their personnel systems as well as those of local governments 

are similar to the national. civil service system because they were 

established according to the same principles by a previous government. 

EWfloyee Classification 

The civil service system is based on an employee classification 

ccncept. This concept embraces a system of cadres, each cadre of 

e!!'.ployees representing a particular occupational group. vlhen a career 

employee is hired he becomes a IIl'lmber of a particular cadi'e and is 
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as signed a wage rate according to his educational level. 'This is', of 

'course, an over-simplification of the process since in some instances, 

but not !llany; outsta,ndingexperience or specific standing ina low~r 

cadre or in non-career employment is. accepted in lieu of the eduoational. 

requirements. Also, cadre members, except those who hold certain 

specified diplomas, lIlUst take entry examinations; al1nost invariably 

they must Serv", a probationary period, and accordi!)g to the general 

statute m~ be required to take another examinat;l.on before being given 

f\ij.l permane!)t career status, but very few cadrestatute$ so require. 

Once an' enw10yee obtains career status; he may be promoted every 

two or three years through a series of classes within his cadre 

(promotion is not correlated with level of position). By the time he 

reaches the top rank, he has usually served the required number 'of years 

for retirement.·Again, this is an over-simplicat;i.on in that promotion 

is not fully automatic; it is bas<il'd OIl. seniority and merit -- employees 

are rated each year. Formerly, promotion was mot'e or less automatic as 

employees acquired the prescribed number of years of seniority, but in 

recentyearl? merit has been .stressed. ." 

For the moat part"employe.es en,ter govet'nment service as generalists 

and then are a.ssigned particular types, of~ork. There are no specific 

. s~andards for making job assi~nj;.$., ,~cep,t for superviso.ry. poai·tlLons 

al'ld. a 'f,ew Other posi tions ,tN~re I are only very general;guo.aee"Qrt·,;jd:> . 

. assignmEmts. For superv;LaorYpositions, and. a few others, cadre .stat

utes specify ce~tainemployee classification levels to be assigned to 

various organiZationally designate.d positions, e.g., chiefs of bureaus 
. ..;, ;. 

\0':- ~. 
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and chiefs of services. However, there is no standardization of the 

organizaM.onally designated positions, and hence, no standardization 

of the relative levels of these positions 'with respect to duties and 

responsibilities. Even" these guides have not been adhered to in the 

past. For other employee's, . job assignments are entirely up to adminis-

" trative. authority. General gUidelines for the assignment of personnel 

have been distributed to all agencies2 and are discussed in more detail 

in the section entitled Job Assignments. As a result of the lack of 

adequate standards and competent'personnel in the past, employees have 

been assigned to jobs somewhat indiscriminately. 

The same concept is applied to non-career employee~, of which 

there are several types. They are classified into categories, primarily 

on the basis of educational levels, to which pay rates have been' 

. assigned. The demands for personnel have been BO great that non':'career 

employees have been just as indiScriminately assigned to various jobs 

as have oareer employees. 

The resulting situation is th'at there ieno clear-'c.ut pattern in 

job assignments. Many cadre members are serving outside the jurisdic-

tionof their cadres; members of one class (rank) may be supervising 

members in a higher class, or non-cateer employeefj may' be superviSing 

career employees who have many years of service • More or less out '0£ 

nece'$~ity, expediency rattier than ,regulation has governed job a~s:tgn

m~nt8. 



\ 

~ 6-

Position.Classif~cation 

The concept of position,,:j.s virtually .unkl'lown in the civil service 

system. Furthermore, it; is little understood in Vietnam. ,The civil 

service agency in reports has stated that both employee classification 

and position classification are in effect in Vie.tnam. This stems from 

the fact that there are a few instances in which positions have been 

speoifioally eet.ablished by statute (other than those in organization 

. statutes mentioned above). In these instances the positions are 

classified only within ,the limited field in which they are established, 

and while employees are sele()tecl to fill these positions on the bases 

of stated qualification requireIrents and are aSSigned ranks in 

accordance with the positions to ~lich assigned, few, if any position 

classification techniques of Significance are used. The number of 

"claSSified" positions in the Government is negligible. There are only 

two groups of them~' Administrative and Financial Inspector3 and Technical 

Studies4 positions, both located at the Presidency. In the case of the 

first group, a cadre was organized for the' personnel filling the pOSitions, , . 

and in the-latter g:r'0up the' positions are filled 1:>Y contractual employees 

who are specialists and who may be assigned to the' various agencia'S as 

. needed by them. 

Gene.r!l 

• 

Though,some position classification concepts have be~n' :l.n:t~duced 

into the civil service system. 'by and large .it i$anemployee c:);assii'i

cation system •. Regardless of the merits of the system, its basic 

'principles have become greatlY aistorted over the years, however 
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necessary this may have been for the sake of expediency. The intent of 

a cadre system for Career employees supplemented by non'-career employees 

to meet temporary needs has not been followed, nor do career' employees , 

necessarily hold the majority of the 'important administrative positions. 

The result is such a melange of types of employment in the "regular" 

positions and such varied rates of pay that problems of employment 

status and morale are inevitable. 
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STATUTORY BASIS 

Ordinance No. 9 of 14 July 1950, Establishing the General Statute 

of the Oivil Service, as modifi~d by.ordinance No. 16 of 1 July 1953, 

based on the statutes organizing the Goveriunent of Vietnam5 is the basic 

statutory document. It is usually referred to simpl~ as "the general 

statute" . 

The general statute provide.s that imPlementing statutes , which 

must be in conformity with the provisions of·the general statute, shall , . 

be promulgated on all matters not bovered in it. A few ordinances,' a 

number of de.crees and arretes in the statutory and regulatory category 

and many instructions, circulars and memos in the interpretative and 

instructional category have been so promulgated, nearly all of which 

have been amended, revised and/or superseded at one time or' ano.ther. 
'" .it,.: "~I '.' '. :.~" .. 

There is no cleatod1;\t differentiation in theui;le of these types of, 
,";': ''.,;' ,H'i::';; "',', ;)'~"; :;.", .• t,' ":" ~.' /',~ ", r,-

d9cuments. .ordinances and decrees ,are more basic statutes and signed 

by the President or his Secretary of State only, whereas arretes are 

implementing-type sta:tutes and may be signed by, either the President 

or a secretary of state'. 'CirpularB,'lnst~ctions and memoranda maybe 
I' , .. '. . 

signed,by either the President or a,eeo~etary of state; they are not 
; " . , . ,~- . , 

considered as statutes; they a:teeupiposed~ to be linited to interpreta-
, ~ . ',- ,,' ",' '. • !' - . 

tiona and ±ri$Wuctions. HoWe1ter,. some of them include amPlifiee:tiQmi 

and proce,d~r~i:l.ns tru c ti o~~/nC)t' ~e ce s sarily base d upqn:~orin; acoord., , 
. . ' " ' '', , ~' , '" :':::,'" . '-',' , ',' 

with existiIlg st:ll;!\iu,:I;e,s. S~O$:\.n actual pr8iq~~oe, ,Jih<i)Y'barry the same 

weight as statu1;e~.the te~tliltatutell a6.1,l~.$ci.'I1!~~~n includes 
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type of document, from ordinance to memorandum, which governs the 

operations of the civil service system. 

There has never been any complete compilation or codification of 

the civil service statutes. Many of them end up stating that any 

provisions of previous statutes which are inconsistent with those of 

'present ones are nullified, without sPecifying which ones are inconsis-

tent, thus making it exceedingly difficult to determine just Which 

provisions are in effect. Although there is no concise body of regula-

tions governing the civil service, a start has been made in this 

direction wi'th the printing of most of the documents pertaining to cadres 

and cadre personnel. They are assembled in a siJ;;gle 'book and arranged 

in chronological order by type of document. Each has been coded accord

ing to the prinCipal subject of the document but secondary subjects have 

not bes'l coded. However, a subject index has been provided which cross-
. 6'" 

references docUlllents with two or more subjects. A similar compilation 

of the docmrentspertaining to non-career employees is now being 

prepared. 
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. CLASSIFICATIONS OF EMPLOYEES 

Career and Non~~ 

Oareer. The general statute applies "to every individual who, 

having been appointed to permanent employment in a public civil adminis-

tration in Vietnam, is titulari~ed thereafter in a cadre whose organiza

tion has been established by a qecree of the Chi .. f of State (now the 

President) or an arrete promulgated' by an administrative official who 

, 7 
has received a delegation of power to that effect." It makes no 

provision for ~y other type of, employment, neither permanent nor 
) -'" 

temporary. It does recogni~e contr~ctual and daily worle,er employees by 

prescribing prov:i:sions under which they maybe admitted to cadres.
a 

Non~areer. Arrete No. 739-NV of 25 June 1954 prescribes the. 

regulatio'ns for the recz:uitment of public· service non-career status 

personnel and 'establishes a sslary scale for such personnel. This 

arrete is the "basic" statute for non-career personnel and although it 

does not refer to the general statute except .as a reference among some 

others pertaining to career personnel in the' introduction, in usage it 

is considered as supplementary to the generai'~ta.tute; In other words, 

the principles 'of the genersl statute are applicable to non-career 

personnel .• 

Pursuant to these two principal personnel statutes, 'all, snlpiLoyess 
, ",'_~}.~:,:) \-;1 " • i ,f.t" _, <j: ,,' -:'''''\''''Y'',F 

are cil..aaeified.aseithe.r Career (al,so referred to aSPEl·l1I!!SJ;tllnt' status 
" . "~<~-)~-'),::' -"r: _ ' ~";' i::-'~L:l·~.;~i-' 

or cadre membere) ollas nOB-Career (sometimes also referred to as 

,temporary or n0n-commil!1siOl'\e,~) employee s. 
«:', ~". 

v.,~ of. 

, "f , 
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All members of aJ.I cadres constitute the body of career employees. 

By virtue. of membership in a particular cadre, which constitutes an 

occupational group, career employees are further classified occupa-

tionally, and within each·cadre they are classified into grades and 

Classes·. Because educational and cadre levels and the grades and classes 

within each cadre are tied directly to salary index numbers by standard-
\ 

ized patterns, this subject is dealt with more thoroughly in the section 

on Employee Classification and Compensation. 

All employees who are not members of cadres constitute the body of 

non-career employees. Among non.,.career employee.s there are contractuaJ.s 

of which there are two types, flat-sum and assimilated cadre; daily 

workers (a misnomer because they now have indefinite appointments); and 

floaters who, in principle,are actually daily workers, except for a 

large number of them who are usuaJ.ly referred to as "'agents" who nOw 

he.ve employment agreements for extended periods. Non-career employee 

classifications are aJ.so discussed in more det'lil in the section on 

Employee Classification and Compensation.' 

Administrative and Technical 

Formerly cadres were' classified as nationaJ. or regionaJ.. Now all 

oadres are nationaJ., other ·tha!l the exceptions noted in the section. on 

Scope and Natureo! the System, and are ourrentl,y r.eferreid to as either 

"administrative" or "technical".An administrative oadre is one 'Whioh 

provides per;sonnel for administrative work in aJ.l departments, whib a 

teohnical cadre provides personnel for a single department •. 
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. Among technical cadres there are the exceptions of the Departments 

of Economy and Public \'/orksbwhich have a joint cadre and the National 

Institute of Statistics, having a cadre which supplies technical personnel 

to at least one other department •. Also included among technical cadres 

are those organized by departments for administra.tive positions within 

their respective departments, Le., counterparts of administrative cadres. 

Such ca.dres are at the clerical level' 'and are found in the Departments 

of Justice, Public Works, Finance, Defens.e, Foreign Affairs., Economy 

and Land Registration; and the Commissariat General of Agri.cultural 

Credit and Cooperatives •. Although in principle such departments should 

not utilize personnel from comparable administrative cadres, frequently 
. 

they do use such personnel. 

110re descriptive terminology for .these two classifications of 
. 

cadres would bEl Ilinterdepar·tmentalllandlidepar:\:mentalil. ' 

Since non-Career employees are etnpioyed' 8;6 counterparts ot'cadre 

p'ersonnel, they also are classified as administrative or technical 

etnployees, but since non-career employees are hired by departments they' 

. are not interdepartmental employees ,s1thoughcall<;ld. administrative 

personnel. Floa,te;r pe;rsonnel are. omitted from this classification. 

Categoriee 

The g.eneral statute clasaitie,s 'all cadres into three cs;tegocielll, 

Le., A, BcandC,in de$.cendi~hierarchical order. Thes.e·thrse' 
, ., . 

categories cQrr~$pond, in pr:l.l'lc:tple, to three lev.ele,.o.t: education as 

9 shown in Table 1. . 

: ,1l:i:';, '1. 
'~'''"I: 

'. 
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The non-career employees I basic statute follo~ the same pattern 

in classifying non-career employees into categories. H9w~er, categories 

B and C are divided into three and two catego.ries respectively, .1.e., 

Bl, B2; B3, Cl, C2 and two more are added: Dl and D2. The sam~ 

principle of corresponding educational levels applies to non-career 

employees except that no educational levels are specified for the D 

categories. See Table 2.
10 

"Educational level" as used herein does not necessarily imply having 
\ 

obtained the diploma given for satisfactory completion of the stated 

level. In the final analysis the cadre 

requirements for their own cadres 

appropriate levels for non-career employees. In some inste.n~es theMd) ; 

statutes require completion of a level of ~ducation even though the 

corresponding diploma is not obtained, but usually a higher rating is 

given for having obtained the diploma. 
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DISTRIBUTION OF CATEGORUS AND ill-IPLOYEES 

'lbe following tables show the categories and the corresponding 

Table 1. Categories for Cadres. 

A Superior education 

B Secondary and Superior-Primary education 

C Primary education 

Table 2. Categories for Non-Career Employees. 

A Univ&rsity diploma 

Bl Baccalaureate II diploma 

B2 Junior High School diploma 

B3 Primary Certificate and Junior High School courses or 

Cl 

C2 

D1 

equivalent diploma 

Primary certificate 

1 
Primary level 

Unspecified 

Unspecified 

1. Not specifically stated but implied by statute. 

Note: The variation in terminology from that for career personnel 
is according to the statutes. 

1 
• 1 
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Table 3. Distribution of Categories by Types ot Employment and 
Educational levels. 

Level or 
Education 

University 

Secondary 
School and 
Superior
Primary 

Primary 
School 

None 
Specified 

Career 

A 

B 

c 

A 

B1 B1 
B2 
B3 

01 
C2 

01 

B1* 
B2* 
B3* 

C1* 
02* 

02 

* Pseudo categories since such 8111P1oyees are hired under D2 procedures 
(no educational level requirem1mts ~r IWProvals required fram higher 
authority) but their emplo1DEmt relationships are the SaD3 as for 
daily worker. 
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Table 4. Distribution of Employees by Categories and 1YPes of 
Employment as of 30 June 1960. 

T:vl:>es of EmloWJellt 
Catego:r;y Career Contractual Daily Floater Flat-sum ~ Worker 

A 1,177 684 1,861 

. Bl 2,950 620 282 3,852 

B2 10,143 2,413 12,556 

B3 5,576 8,648. 14,224 

Cl 8,483 15,035 23,518 

C2 3,155 3,155 

Dl 6,221 6,221 

D2 20,733 20,733 

Flat-sum 51,464 

Total 28,329 1,30J/ 35,754 20,733 51, 464?:i 137,5B4~ 

11 Includes assimilated cadre contraotuals only. 

?:i Of this total, 48,240 are various types of agents, not including 
Information Agents for whom figures are not available but estimated 
at between one and two thousand. Of the 48,240 agents, 40,461 are 
local self-defense personnel, 835 are ¥J8larial Eradication Agents 
and 335 are Administrative Agerits. There are 14 other types of agents, 
each group consisting of less than 250 employees. The remaining 
3,244 flat-sum personnel range from flat-sum contractuals to flat-
sum floaters who are not agents. 

There is a discrepancy of 10 betwean this table and Tables :> and· 
6 because of unreconciled reports. 

Source: Bureau of Ce'1sus, )irectorate General of Civil Service. 
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Table 5. Distribution of Career and Non-Career Empla,yeee by Agencies 
as of 30 June 1960. 

T.vl:les of EmD1o:vment 
DepaC'tment Career Non-Career Total 

National Assembly 44 169 2].3 

Presidency 1,699 51,251 52,950 

InteC'ior 8,979 16,005 25,064 

llatior.al Education 7,062 10,644 17,706 

Fina'1ce 2,250 1,865 4,115 

Public Works 2,995 9,112 12,107 

Economy 282 630 912 

Justice 662 306 968 

Foreign Affairs 89 227 316 

Agriculture 917 1l.989 2.906 

Land Registration and 
Agrarian Reform 440 834 1,274 

Labor 125 258 383 

Information 248 2,450 2;698 

Public Health 1,814 4,003 5,817 

llational Defense 723 9,422 10,145 

Totals 28,)29- 109,245· 137,574 

Source: Bureau of Census, Directorate General of Civil Service. 
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Table 6. Distribution of Career and Non-Career Employees by Place of 
Employment and by Sax as of 30 June 1960. 

Sais;on Field 
Type of • Grand 
Emp10xment Male Female Total ~ Female Total Total 

Career 12,398 1,614 14,012 12,447 1,870 14,317 28,329. 

Non-Career 29,119 3,587 32,706 70,511 6,028 . 76,539. 109,245 

Total 41,517 5,201 4£,718 82,958 7,898 90,856 1.37,574 

Source: Bureau of Census, Directorate General of Civil Service. 
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TYPES OF EMPLOYMENT AND STATUS 

Career Employment 

Since the only form of career employment is through cadre member-
• 

ship, the two terms are virtually synonymous. A cadre is a specific 

group of employees who are recruited and employed in a particular occupa

tion under the same set of conditions. Cadres are established by 

Presidential decree or departmental arrete, though the latter mUst be 

appro'Ted by the Presidency. An explanation of the authority for issuing 

statutes is included in the section on Administrative Organization. 

The cadre statutes which officially organize bodies of employees 

into particular occupational groups have a certain degree of uniformity 

of structure and of content thoug..h some are mu:ch more explicit and 

detailed than are others. Six administrative' cadres were organized first 

and their statutes 'Were used as models for the preparation of other cadre 

statutes. Appendix A consists of extracts of the cadre statutes which 

include the grades and classes of cadre members with their corresponding 

salary index numbers; the jobs to Which cadre members lIla¥ be assigned, 

if stated; and the qualification requirements for cadre admittance. 

Appendices Band C contain two typical cadre statutes, administrator 

and clerk, respectively. 

It is not necessary that a cadre statute repeat provisions contained 

in the general statute unless special conditions relating to them are to 

be proYided. They must specify conditions of employment wit.h respect to 

grades and salary index numbers, qualification requirements, and any 

special conditions of employment including such items as whether the 
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cadre is reserved to only one sex, any special provil5:1.oi'ls¥.ttb, •• ct 

t~ nationality and any 6pe~ial rights and duties' as for eXample the 

wearing of unif'orins and/or insignia and any speci&l' eJCtreption'li from 

regulations. The iirlt1.al cadre statutes also had to include provisions 

fer transfer <J~ existing career employees1nto' "nJ!f'cadres. Up t(ith? 

present nearly all cadres have been organized for abucMItitg"p,iiAously 

existing career Employees, 

Tl'iere:ire rio' instructions for including in cadre statutes what the 

duties and responsibilities"cf.fthe· ca.dremEllli:lers are to be, nor what 
'.,; " ,I" " ,'j 

assigil:meints are to be given to "them. In practice the statutes vary wide-

ly, from saying nothing to detailed provisions as to assignment" for each" 

grade axW./or class. The first six cadre statutes which were considered 

as models range frOm"silence on the subject to moderate coverage as may 

be noted from Appendices B and C. 

'!be cadre rank' (grade, class andsti!p)!ilt:hl.c"tuni.zW~la.ined 

under Ranks and . Salary Index Numbers ib."t,he :gect1~ri on EmplOyee Classi-

fication and Compensation because of their relationship to salary index 

nUulbers. 
, . '~ 

After an emploYl'e has been recruited, served a probationary period, 

and ti tularized in a cadre, he has "permanent status". He beeaDes 

eligible for promotions and acquires retirement benefit;" rights. Colllllit-

tihg some fault may delay promotions, and if' serious enough.., may cause 

separation' 6t"the employee, However, this ''l'are:i,y"-~CI1rS and in 'general 

ooce an: employee becomes a' ~lIlber of a cadre ,his .hfture in govemmnt 
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Career Employrnent Status 

11 Cadre IOOmbers have one of four types of employoont status. The 

fourth type, miUtaI7:. leave J is ,dealt with under a separate .lII&jor 

heading at the end of this section because career and non-career 

employees are treated similarly. 

Active Duty 

An employee is considered to be in active duty status if he 

has been titalarized and is actively performing the functions of a 

position lIhich correspond!!to those prescribed for his grade. It 

should be noted in this connection that many of thE! .cadre statutes 

do not ass.ign any funotions to grades, and even those \lhich do, do . . 
not always asSign functions to all grades. In such instances the 

only guides to functions are found in the titles of the cadres. 

Detached Service 

Detached service is defined as the status of an employee 

assigned to duties not ordinarily performed by empla,yees in his 

cG,dre of origin. While.thiS provision of the general statute ss;ys 

"assigned to duties", taken in the contexts of pennissible "a:;sign-

ments" and actual appllQation, this means sel"lli!lg outside of the 
. . 

agency having jurisdict:j,on over his cadre. Durtna.l;'i)j! period, the 
. . ,c"' __ : _, \ 

civil s!,)rvant on 4e4c~. service continues to receive. from the 

funds of the employing ~n\lY'sbudget, j;be PlI1 appropriate to his 

grade and level in his agency of origin, if the new position 

carries a lower compensation. He retains his right~ to seniority 

and retirement in his cadre of' origin, the using ~cy making the 
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deductions from his salary for, and supplying the Government's . . . . 

contribution to, the pension fund. Detached service status is 

granted only upon too request of the emploj"ae and may be revoked. 

It is granted \lIldllr only the following conditions: 

(1) For service with a public agency, offic&.'oreatQblish-

ment of the national government. 

(2) For service in an elective position, or as amhrPber of a 

government (such all secretary of state or appointive 

official in a position not required to be filled by a 

cadre DElDbe r su eh as chief ,of cabinet, assi stant, etc.). 

(3) For service tof'ulf'ill an education.al assi9mJent, either 

teaching, or studying, or to accomplish a public mission 

in a foreign country with an ,international organization. 

Except in the instance of service in a political position 

(elective or appointive) detached service ie granted ~ar,a one-

year period" it may be renelied for up to three, consecutive years; 

however, ,if such service is outside of Vietnam these periods may 

be fo!', blO and 'five j"aars respectively, Detached service for an 

'elective or appointive position is granted for tha duration of the 

employee's term of office. 

At the expiration of detached service, the emploj"ae must be 

reintegrated into his cadre of origin in one of the first;. ctln'e& 

vacancies. 
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Unattached Status 

An employee ~ be placed in unattached status either automa

tically or upon !WI own J!Qquest. ,He may be aut(.,:tJ.c,.:J..~ placed in 

unattached status in ca~ of extended illness and/or temporary 

disability. The duration of automatic placement in unattached 

status may not exceed one 'Tear, but it ma,y be reneWed twice. Place

ment in unattached status upon the employeels re~est shall be for 

a maximumpedod at one ;yeaI', renewable fof' a,~.of three 

consecutive years. 

A.t the expiration of a period of unat4cbed status, the 

employee !nay apply.for active duty and IIIllst be reintegrated into 

his cadre of origin in one of the first three vacancies. If the 

omployee tails to appl;y for active duty within three months follow

ing a three-year period of unattached status, he is cUSc.harged from 

his cadre of origin. 

Non-Career Emplgyment 

The basic statute governing the emplo;yment of.. non-carear employees 

classifies all such employees, regardless of und,er what type of employ

ment they are hired, into the eight categotiesshqwn in Table 2 in the 

section entitled Distribution of Categories and ~~s. This classi

fication is based principally upon the educatiqnal 1evele ·of the indivi

duals concerned. 

i;on-career employees are assigned the sam$ types of duties and 

responsibilities as those for career employees in comparable categories. 

lhe qualification requirements for non-caree'r employees are the same as 
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those for career employees of comparable level, though the entrance 

examinations are less difficult. 

Originally non-career employees were considered temporary supplemental 

employees, but the number of daily workers alone has ·considerably exceeded 

thenurrber of career employees for several years. The civil service has 

leaned heavily on non-career employees, partly because during former 

years of unsettled conditions cadre entrance examinations were not given 

regularly, or at least not frequently enough to acquire the needed 

personnel, and because formerly there were rigid age restric'ti'ons for 

cadre admittance. Those limitations have been lifted for contractual.' 

. 12 
and daily ·workeremployees and such employees are .being encouraged to 

take the examinations for Cadre membership. Current announcements of 

examinations for cadre sclmHtance tend to restrict the candidates to 

non':'career employee.s. 

Contractual 

Contractual employees are employed in Categories A and Bl 

only. These employees are hired under a contract for a maximum of 

one year,.except f.or those in Technical Studiesposltions whose 

. contracts may be for twoyea'rs. Thelr contra'cts may .be renewed or, 

renegotiated indef~tel'Y, but for only one year at a time, except 

for Technical StudieS persotmel which may be for two years at a 

t ' 13 
J.Ille • 

. D§.ilv Worker ,- '--, 

Daily workerea:re empJ,oyed in l'J09.tegorie;Q!:¥l, B2,B), 01, C2, 

and D1;., A listoftlie'Claesificationet'of'e'mployees assignable to 
" , 

ealeh. of the se categorie s is included·in Appendix J. 
''"-

. " ,~ 



- 25 ~ 

The term "daily worker" has now become a complete misnomer. 

Although originally daily workers were hired on a daily basis,more 

recently they have been hired on year-to~yearemploymentagreements 

in the same manner as for contractuals, paid monthly salaries and 

allowances, and accorded .opportunities for promotions. Now they 

are hired by recruitment order (arrete) and employed until another 

order tenninates their employment. l4 

From a practical point of view, there is a group of floater 

personnel Which should be included with the daily workers; Although 

they are hired Under Oategory D2 p.rooedures they are considered as 

assimilated daily workers and are given assignrilents and pay on that 

basis. The reason for this is that formerly departments could' hire 

them without securing approval from higher authority. Further 
\ . 

recruitment of employees in this .manner for other than agent and 

labor type jobs has been banned and present ones are supposed to be 

integrat.ed into regular daily.worker status. 

Floater 

CategorY D2 was established for non-regular laborers who are 

c¥led floaters (from the. French Uottant). Because there are no 

controls over the departments,.in the hiri~ of floateitl/l other than 

in the obligation of fundS f.qr: their salaries,;L.e;., . the approvals 

of the Directorates Gene.ral of Civil Service and Budget and Fox-sign 

Aid are not reqUired, departments have hired employee6}PF:6'\~T 
. . . . ' , 

than specific ,Short-term jobs .'?l'\.a.daUy ,be,s;L(O'lU'lderthase 
~, • • u • , '.' ( ~ 

• silnplified pro.cj>dures. As afAle):l'lt oft-m..e practice,thr$iIf' \' 
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distinctive groups of floaters have emerged: "assimilated daily 

worker floaters", "floaters D2" and Uflat-sum floaters", although 

only the non-regular laborers are true floaters according to the 

specifications for this type of employment. 

Assimilated daily worker floaters were discussed just above' 

under Daily Workers. 

Non-regular laborers, the second group, are hired "on ticket" 

for day jobs, or at most for short periods of time for the completion 

of specific jobs. They are paid daily wages plus same allowances. 

Some of them, however, have fairly continuous employment with the 

g01Pernment. 

Flat-sum floaters, the third group, are the various types of 

"agents" hired by the departments (not to be confused with cadre , . . , 

classifications translated as "Agents" in Appendix A). They have 

been called flat-sum floaters becaune they are paid monthly flat

sUill salaries. (and flOme allowances) rather .than daily wages. Herein 
" . . . 

they are referred to as agents when it is necessary to distinguish 

th~ from the general group of floaters. 

Non;Career_loyment Status 
• d" - , ; 

In principle, ther~ is .only' one type of employment sta.tus for non

career employees -- active duty.,: Ho:wever, in the actual administrat;4cln 
.. >",',,..; .'," 

of them, by exten.si?no;[, .th~fril\cipleS of the general statute.EWci the 
- . , ~', ' -. . '., ., " '- . .,. . -,' '-; '~ . 

provisions of other I$tatutes th.eyare accorded substan1;,i/!llly the same 
" ,".' - •. '_'~"'. ;"", "r I -. '. ':.;~'j-,,_-::;~ /.~rl':·"",.::,_,. '," 

status as that prel!lcri~~~:C0X' "c~eer employees "paX'~~~~ax~l in the. 
""- ",., .. ,I, <" ' __ ' ,', ,_ ". - ',.'..,_, ... ,(._ ,'.' 

areas of military, sick and convalescent. leaves il.n,c;l; medical .care and 
',; , \ . <:..'! '::_'; " •• 1,: ,_0 , ; 1..., {£ • . 

hospi taliz.ation. ..... ~', 
'rhis, however, is not. true With re.epect to tenure of· 

emplo~nt. 
. . \ . 
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Contractual employees have no tenure of employment beyond the 

periods of their contracts. Daily workers are on indefinite appoint

ments but have no tenure of employment; their app6intmentsmay be 

"rescinded at any time. Neithercontractuals nor daily workers have 

retirement benefit rights. While these employees have no tenure with 

,respect to their Jobs, many, if not most, of them continue to work for 
.. 

the government year after year. Provisions have been made for pay 

increases and promotions for them except for flat-sum contractuals and 

technical stUdies personnel which, combined, represent a relatively small 

percentage of the non-career employees. , 

Floaters -- non-regular laborers -- have no tenure of employment 

nor are there any provisions for pay increases, promotions or any other 

benefits for them. Agents are hired for specific periods of time 

according to the needs of the agency, usuallY for one year. If an agent , 

wishes to remain in service beyond the end of the agreed upon period, 

he must 'submit a request for extention two months prior to the end of 

the period. However, even if no such request is made and the civic 

action agency wants to retain an employee it has the right to do so. , 

If a, using agency wants to retain 'l-n employee it must submit a recommen

dation to that effect to the civio action agency. 

Military Leave -- Career and Non-Ceresr 

The only provis5:on for military leave status fB I' se is found in 
, . '. . . 

the general statute. !t prOvides, that career employees who are drafted 

for military service shall be placed in "military leave" status and 

shall recei'\l'Elthe niilitarYpay appropriate tOt1;e:l.r ranks in the~P;d 

'>. , 
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services.15 'Non-career employees are accorded the same treatment by 

placing them in' leav,,-without-pay status and by giving them re-employment 

rights upon .conclusion of their draft service. 16 

The general statute also provides that career employees. who are 

recalled to active duty for a period of training Shall be placed on 

leave· with-pay during such period. Application of this provision is in 

accordance With a subsequent statute17 which provides that.'i'l~~th career 

and non-career employees of the government who are mobilized shall 

receive differential allowances equal to the difference between their 

military pay and the pa.y for the grades which they hold in the adminis'-
....... 

tration. Floaters are considered as holding their grades only so long 
'. ~j.:~,;\,~.!C!. . 

as the projects last for which they were hired, 'and havE? .re-employment 
" ·i:-:·' '::;.::'1"-1)\" , 

rights after completion of their military service .\>ol;z;if their jobs are 
--!,",I,,"'-'t :) ". , 

stillav~la:ble ~ 

Responsibilities, 'Rights ·e.rid Obligations,i' 

Every civil servant, regardless of his type of employment and his 

rank, is responsible for theexeouti6n of duties assigned to him. He 

:Ls req1.\'hed to·observepr.ol'essi6nal discrEltion regarding the facts and 

information which he acquires iii. the exercise of or in connection with 

the exercise of his functions. "'Traditionally in Vietnam a position in 

the civil 15erviee has been not~nly one of prestige but has confer.red 

"," 
. . 

if Balil~.ckupon the"prorilBions.6f the general statute' which in implementa
tion is considered applicable to non":cS:!'eer as well as career . 

";':;. employe,ea .. -::' ·"i,)f'('.'· :' -";:,:" 

"'. ~. . 
~-'*. 



UPori'tlieemploy-ee'a status bf· officilil. ifij''ii!f<!isentlitJivel' of the' goveWunent 

;'j.p\'fj!\,e':eo)liiilun:Lty .""Civn,servant~(are peimcttted;to engage " in political 

. activities within the framew6rk;'6f thestatlltes and have arespbnsibiiity 

t' or::euPporld.£ilg'and' Clal"l:f~nif the'poiidie s' of the· gOVEl rnment. 18 . Re gular 

orierltait,~~;:le deuf€, 6' §.no:! 6r' iUs ciissiotts ··take place in all departments •. 

i.1'Ttie i1958"report of th~:'civH,serv'tce agency contairtsthe' fo1l6wing:' 

Vi!!.'.: ,fA civil se.rvifut is·!:iiipect6d:tO· have.anobla: concept 
of his prcfession, according to which the civil 
service ·is hot orilY'ameani:i of living like.others 
but is a duty to the conununity, a cultural mission 

(,"'to guideoar'ebmpli,tribts;;u;'··· . . . . .. ...., 

"tThe oPinion"has be~ri eXiSrlis'sedthat !ilembers Of the higher cadres;, . 

ihould notc6mpa:re;thei:i"sa1a·tJi~(e.withtMs9in thi('priva,til' sectiDr: 'Or ~ 

in"foteigh'"ente±i>:i'ises; thatthe'i raw"ol" supplylii1ddefu!l.n'd' 'shbllldriot,; 

'prevail irr"the1Jrlr;LI setV1ce,. 
~. ' 

The general statute provides that there shall be no i1'i:aMriction", 

Ir1)'ac't1l:al~ p'rll.dt±i;i6i/fenfa1:e,4mptLoyee's r!tl1'el;V'attain even'middle .. 'l'evellf·' 

!,o!l-1:t5ions,Withsl:bna.except[bnsih th'e~educatibnal alidsCienti£±(i'f1e'kds, 

ana"there' 'Ili'e'5eparate ·;t.ower:'r~tel> of· pai\r£6li female' einpl6yee~in'!" +,-. 

(JaitegorleiOVDl aiid'jJ2i.in'ben~i<a:rtrietnam. ,'.oe" '" " ,-, :"~ 

b·':C :!.viI" ser\ran{$~e' 'forb {lrdan"'t 0 '6nga,ge' :4J;1'e;\:Jy \pa~n'gl1ir~ viat)e:~ 

activities of anY' nature whatsoever, except for scientific or literary 

workS of art; They may, however, engage in teaching .. by-permj..s.'!4~~~J!9JlI 
" . 

·a"~~l:~al.-'Y 'or 'Y#~~:$ . "TheY', alii' '~.eIi1.p~ra'9ft,iiiJf'rqiil'he;ifi"~Oi',i_'\ ;;: 
t· \ ". '.'(('·:-:!,',:;·;"r :"~ '.l.f;·~::,,,,: :.:"~ · ... ','l0:~.,;~:~,:~:r>~r;~;;':;_:_+ ,'\ ... «i·,.;.'::',.~.,. - :;' ~:<''''.'.'.-> "''-'~:'f~:,: ~~ff#~;r;;~~} 
iriterests ,,~th'ir' ontheir own ';'rthrough an intermediary :4r .• :~1:iti!1rpri8e 
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subject to control by their~ganizations which might compromise their 

independence. If the spouse of a civil servant engages in a profession 

or lucrative private acti~ty, .the civil servant must report this fact. 

A civil servant may not discontinue his g&vernment service except 

in cases of le~timate excuse (e.g., seriuus illn~ss or incapacity) 

without fir~~~g the approval of his superior. 

A ciy.i.;tb~~'A~1~8,~ri~ t~ed to. the protection of the administra

tion against unju~t:i$iM~:at"-~, of 'which he may be the object in 
< '.' ~ •• ~. ~ f."; -- '".-~'. , 

connection with the e~rc~.~.,M-~ JWa~4ons ~dto eventual reparation 

of the prejudice which may have resulted the:reformin all cases not 

covered by penal legislation. In cases of prosecution by others for 

faults committed in the course of duty, civil servants shall be covered 

"wheR- !apJ,)l:hc~le. by the public collectivity (if) civil judgements are 

pronoun~ed ag~s~_th~I.19 

No mention of an employee~s political, philosophical, or religious 

. . b . t d' h' . 20 opJ.n10n:may e en ere 1n 1S dOSS1er. 
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EMPLOYEE CLASSIFICATION AND COMPENSATION 

All employees eXlilept flat-sum contractual personnel receive a basic 
• 

salary and at lea,st one type of allowance. Flat-sum contractual personnel 

receive a specified amount' of compensation per month and no supplements. 

For purposes of 'discussion, allowances are grouped into two cate-

gories: those which aTe work-connected, or in other words which are 

paid as a result of some condition of work, and those which are based 

largely, if not solely, on social considerations. 

Career EmploYlles -- Basic Salary 

A Single salary schedule of index numbers has been established for 

all cadre perSonnel. The schedule of salary index numbers is established 

in relation to the minimum living wage' in Vietnam. The index numoers 

begin with 100 and pro~!'c;!ss to 1200 in increments of 10, e. g., 100, UO, 

120 and continuing to 1200. 

The genera;!. statute provides that "the basi(), salary of the civil 

servant belonging to the lOwest echelon of the adJninistrative hierarchy 

must be calculated in such a manner that it will not be less than 120% 
, 

of the minimum living wage representing the sum strictly necessary to 

permit the civil servant to live in conditi'ons cOfilmonly considered as 

normal".2l The minimum living wage is supposed to be determined semi-

annually and prescribed by decree upon the advice of the High Council 

or the Civil Service. The minimum ;Living wage has not been redetermined 

since May 1954 when it was established at the rate of l.,020 piasters 

per month. 
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The basic salary of each career employee is obtained by multiply-

ing the index number assigned tQ his class or step in the cadre by a 

nrultiplier which is determined in re:l.ation to 

The formula for determining the nrultiplierill 

th~ mininrum living wage. 
22 

LW x 120 
100 x 100 

as follows: 

LW represents the determined living ~lage. Since the current living 

wage is 1,020piasters the current multiplier is determined as follows: 

1,020 x 120 lt l' 100 x 100 equals 12.24 ~- the current muip ~er 

An example of the computation of a baSic ·salary using a salary 

indflxn.umber of 430: 

430 x 12.24 equals 5,263.20, basic salary 

.• Assignment of Index Numbers 

Educational levels are expressed in terms of number of years 

. of schooling, certificat€~anil, dipJ.omas .Qf the Vietnamese and 

French regular school systems "or their equivalentsu. In addition, 

a large number of French technical s.chools have been listed with 

index numb.ers for the diplomas which they grant. 
1 "., 

A Council for. Ev~l,uating Academic Credentials has been 

established. It has worked out principles for evaluating academic 
<' 

credentials from other schoolli\ and. individuals trained in such 

schools must submit their credentials to the council .for evaluation . 
[, . 1,' 

. The Council also evalUatEilS the school. 
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The assignment of index numbers on the basis of educational 

level is correlated with the designation of index numbers for each 

category (A, B, and C) of cadres: 

Formula: 20 points are allowed for each year of 
education. In addition, 40 points are 
allowed for holding a Junior High School 
Diploma, 80 pOints for holding a Baccalaureate 
II, and 120 points for a Licence. 

Ta.ble 7. Correlation of Salary Index Numbers With Educational Levels. 

Completion of Primary School,. five' years. • • • •• 5 x .20 equals ;1.00 
(100. is starting index for Category C) 

Completion of Junior High Sc\:)ool, 
nine years ., ................. t' •••••••••••• 

Junior H~gh School Diploma ......•......... t' •• 
(220 is starting index for CategoryB) 

9 x 20 equals 180 
plues ...f..tQ 

220 

Completion of Secondary School, 12 years ••••• 12 x 20 equals 240 
plus 80 Bac.calaureate 'II ........ 'f ••••••••••• 'f "I ...... ' ••• 

Completion.of three years graduate school, 
15 yea:r5 ., ........•.........•.... 'f • • • • • • •• 15 x 20, 

Licence ..................................... . 
(420 is starting index .fo'l'Category A) 

320 

equeals . '300 
plus 120 

420 

In actual practice, each specific statute prescribes the 
, .. ','" 

qualification requirements for cadre admittancE!, a speCified 
. . 

number of years of schooling and/or certain diplomas, or their 

equivalents,and an entrance examination, except for gradU&te 

level university diplomas which frequently suffice for . admittance 
\ . ,~. , ,,~ :, ,j :"" 

without requiring an entrance examination. In certain instances 

experience, particularly in noll-careeratatus, or' special know

ledge or ap1:.itute may be substituted for specified educational 
", .~ 
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Ranks and Salary Index Numbe rs 

A word of explanation about terminology useii in connection 

with cadre employee ranks. There is no consistency in, nor among, 

. statutes in the use of the terms "graiie" (trat), "class" (hang) 

and "step" (bac or sometimes cap). :Implementation is by interpret-

ing the intent. 

The original of the general statute, which is the basis for 

the cadre statutes, was in Frenc h. :It dO.es not define its ternti-

nOlogy, on .the subject nor does it directly prescribe "grades", 

"classes" or "steps". It implies a."grad,e" and a "cla.ss" or a 

"step" in using. the teI'lJls, "grade" and:lleche+onll but, considered in 

the contexts in which they appear, their usage is inconsistent •. 

For ax.ample: In article 8;3 

'tThef,,"nctio~!,ry (ci vU serve,nt) on. detached S'ervice. 
shi3ll.besub~ect to the regUlar ,rethementdeduction. 
from the salary appropriate to bis ',grade' ;mO., 
'echelon' in the service 'from which he is on detached 
duty," 

Tbis imp).ies ,the concept of a grade having.more than one 
< --., '.'.-, - -". " 

class or step -- in other·words; a grade with twp or more pay 
!' . . ':. - . '. 

levels. Yilt j\.rticl..e 29, which prescribes the method ·for determin-. ,",' - ,- , '-. \ - " ,~ 

ing ,sa;Lary rates, :r'sB.;,de 
\ .-. ,,',," ' ','. -", , - '."~ ", ',i. 

'1'J;he base salaries<?fc~vU.servan ts of all 'grades,' 
'Illiit!:i"be obta;LnGdtY"tdii.itiplyihg each point of 'th.!l 

; ~ndjoc. ,~ • o. II 
., -,~' . "" ',.,'. ,,':J. ,: 

:rn >~R~el!lenti!)gAl:::t,~cl.e 29, "grade" or: "1;1:'lI-t" has 1:,>een inter_ 
".'" . , . . " . '.' .,. :/ ',,, 

preted a~ 1II~fWil'lgea'9?~~~.level .il'l,t)l~;,¢,~ClSe,11hich .in most 

instancel3 .is Uechelon!'oJ;:!lhang" whioh.hasbeenmost fre.ql.len:tly 
~, "",;"", :,.,.:,-,::::~,--, .-"{,> :,~,:"', ",:.'\""" _,·~/.t;~.:h."-<l/-' . -,'-:'-.,)' 

t.~sl.a;ted 1nto English a6 IIcl.al5s l,. 
'!- . . . . '" . . .'. , 

',' , 
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The Vietnamese version Which is now used as the official text 

of the general statute, using "trat" and "bac", usually translated 

as "grade" and "step", respectively, is' no more consistent than 

the French version, 

Of note is the fact that the general statute is practically 

the only place in Which "trat" (grade lis used, that in the 

instructions for the preparation of the cadre statutes and in the 

cadre statutes themselves the terms "hang" (clas,e)and "bac i' tstep) 

are used, "trat" and Vhang" are 'frequently used interchangeably 

and it would make no difference which one is used (except for 

conslmtency in terminology) if consistency were maintained in 

relation to "bac" but this 'has not been do,ne !lit)1er,' 

In analyzing the first six administl:"ative cadre statutes, 

Which were the models for the others, it would aPJll, ar that the 

concepts of "grade" and "class" were t.9 Wevail. tach of th!9m has 
• 

gl:"oups of "classes" with identifiable't.1tles, although there is the 

inconSistency that in' a few of them one or two classes have two 

pay levels, one for "less than (a specified number) of years of 

eervice"and the other for "more ,than (a ~p~cihed n'Uffiber) of 

ye are of Se rvice", but they are not te rmed "step~"" H~weve r, such 

grouping 'has ne> practical usefulness sinGe ,;Ll1apPlication no 

distinction is made betwel!ma, "grade" and a, "61as;l" other than fOl:", 

pu):"poses of title of rank,' l·:r~motions a~!£rorn one pay level ,to 

tM nex!;; higher pay level 'only,regardless 6'f what tne,i~v~ls are 

, called; there~are posi ti w prOviSions pr9hio1 ting' pi-6~~~tibg'from 
v.~" • 
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grade to grade ; thus, .the pay levels could just as well have been 

numbered' consecutively. In. view of such provisions governing 

promotions, the class (or even the step) really becomes the. rank 

distinction rather than the grade. 

The detailed instructions pertaining to the preparation of 

cadre statutes, issued three years after the first six models were 

promulgated, are consistent with the implications' of the general 

statute and the, models, that cadres should have "grades!! and 

. "classes", insofar as Category B' and C c.adres are concerned but the 

terminology is just reversed. The two pertinent portions of these 

instructions are summartzed and explained as follows : 

(1) Category Band C cadres shall have ten classes divided 

into three' groups -- an ordinary grade, and upper grade 

and ,a super grade. (Literall;jftI'ans1ated-" Wh"'grEiC\es 

Ltl?a17 anal. three' levels Or 'steps :L6a..I27butsince this . . 
terminology is inconsist,ent with the statutes "class" 

. and j'grade" have been used here.) 

An. analysis. Of· ex\.:sti!.ng' e~tute'ss¥l~we . that this patte rn has 

··'.b!3en :f'oUowe!i';","'rne,'ten'ela:llees have been divided into grades, 

each .grade has a title which becomes the' rank title fo!, ,a cadre 

merrber in that grade. To1!>anptedis that the classes.a!'e nota 

" 

!llt<t.A'!::P QWI'1 ~el:lis.$'ii$:U'l~b.et\!l OI'.~~~~+s:~e-{~ces names,' as noted 

,.e.l;io~,Wafl;may1il~~e~~eli'.\.n".~~'~IIlIIS'~'~d C, 
~:~ .. ~ -'. ,', "',. . ... '., ,_" . - ",' "'\.'1:" ':- _.: -. / " 

.,' '.~ 
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(2) Category A cadres shall have twelve classes, except for 

spe cial cadres which shall have thtrteen. Special cadres 

were established as an expediency to provide a class 

higher than the twelfth to cover some high level classes 

in former cadres· when they were consolidated into national 

cadres. 

There are no instructions for grouping the classes in Category 

A cadres, but an analysis of their statutes promulgated p~rsuant to 

these instructions Shows that they follow the same general pattern 

as that for Category B and C cadres. Table 8. shows the grouping of 

classes for each category of cadres. 

In view of the conflicting usage of terms for employee ranks, 

no attempt is made herein to conform to the terminology of the 

various statutes. The intent of the .statutes as currently inter-

preted is the g\\ide, and for the sake of consistency herein grade, 

clasB and step are used to mean: 

Grade -- the title rank of a group of pay levels in a cadre ,. 
I 

e.g., Pho Giam-3u or Giam-3u; and also the category 

Aesignation for·non-ca~er employeeS, e.g., B2 or Cl, 

although the latter has been most frequently translated 

into English as "class". 

Class -- a pay level within a grade in e. cadre, e.g., Class I 

or Class II G:Lam-3u; and also e. pay level wi thin .a 

category designation for non..aareer employees,eaoh 

of which hasten levels numbered from· one to ten 
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except for Categories A (contractuals Only) and Dl 

and D2 which do not have pay levels, although this 

pay level has usuelly been translated into English 

as "step". 

Step - is ,used only in connection wi th cadre ranks and 

refers to a pay level within a class as defined 

above and includes those P$¥ levels within a class 

which are d:i.fferentiated by periods of seniority. 

Table 8. Nurrtber of Grades and of Classes in Grades in Each Category 
, of Cadres.' 

Category 

,I 
A 

Classes in 
First Grade 

Assistant 
, 3to Ii. 

Ordinary 
5 

5 

Classes in 
Second Grade 

Simple 
4 to 10 

, Upper 
4 

'I· ' , 
4 

,Classes in Classes in 
Third Gr#=de Fourth Grade 

Principhl Super 
2 to 4 Ito 3 

Super 
1 

1 

1. Fromanalys:!,s of cadre sta.tutes. 
2. From 'Circular No. 25 - Cir/Ca.b/Ml of 22 June 1953. 

The 'intervals between s,alary index numbers assigned to the 

various cla.sses in ca.dres 'are as follows:, 

!"'. ~"< 
W;,':# • 

Category A (12 classes):, 40 for the first six cla.sses, 
50 for the nextf:ive; and 60 for the top interval. 

Ca.tegory A Special (13' cla.sseS)1 40 for the first five 
cla!sses" 50 for the next SdV'Cltf"S!'ld 60 for the top 
interv!+l. ' , ' 

,Category B (SecondarySchooi Second Cycle level) I 30, 
'for the fir!lt.fiire cla.sses,and' 40 for the; next five. 
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Category B (Secondary School First Cycle level): 20 for 
the first five classes, and 30 for the next five. 

Category C: 10 for the first five classes, and 20 far 
the next five. 

The instructions for designating the intervals between salary 

index numbers assigned to classes in cadres do not take grades 

(groups of classes) into consideration. Consequently, the change 

in the number of points between index numbers does not necessarily 

correspond to the hierarchy of grades, e.g., the change in intervals 

between salary levels may be between classes in a single grade, or 

a change to higtler grade may occur 'Without a change in the interval 

between salary levels. 

Table 9 shows the schedule of salary index nuniJers established 

26 
by the general statute from which index numbers are assigned to 

each class in accordance with the instructions referred to above, 

together with the ranges for Categpries A, B end C and sample 

intervals according to those instructions. 
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Table 2. Schedule of 
, ;'.r' ~ 

Sal~ry Index Numbers with Ranges of Categories 
and Samples of Intervals. 

b.~ A "'''1.200 1.0.0.0. 80.0. 600" 4QCYf ;f2QQ 

1 1.190. "990. 790. 590. 390 190. 
1.180. 980. "780. 580. 380. "180. 
1.170. 970. 770. 570. 37Q;f 170. 
1.160. 960. 760. $6Qlf 360. -l11.6Q 

, 1.150. 950. 750. 550. 350. 150. 
"1.140. "940. "740. 540. 34Qlf ;;140. 

1.130. 930. 730. 530. 330. "130. 
1.120.. 920. 720. 520." 320. 1;;120. 
1.110. 910. 710. 510. 31CYf .' . ;fllQ , '. 
1.100 ;f9QQ *700. 50.0. C 30.0. C;'lQQ 

"1.0.90. $90. 690. 490. I 290. 
1.0.80. 800 6$0. 48CYf" J 28o.;f 

'. 1,0.70. 870. 670. 470. 270. 
1.060 "860. 660. B 460. 260. 
];.0.50. 85G 650. I 450. 250r "*1.0.40. 840. 640. w t 44CYf 240. . 
)..030. 830. 630. . " 430." ~3C 
1.0.20. *820. 620 A 420. 220. B 
1.0.10. 810. 610. 410 210. 

Assigrtment of ranges of index numbers to categories and corre'sponding 
general education levels: 

Cat~goryA-- from, 420. to, 1.200 ' University Level 
Category B..:.., :tll<Dn\l 220. to 600. .Seoonctary School'Level 
Category C -- from 10.0. to 300,-pr±mary SchOOl Level 
A, B, and C on schedule above indicate these ranges. . . . . 

* Cn schedule above shows the intervals between classe.$ in Category 
A (12 classes), Category B (Secondary School Second' Cycle .level) 

"and Q$Otegory C cadres. These, index numberS' (ib~tnt!t.the intervals) 
are variable aocording to thepart:tolllar range established for 
each oa\ll.re.. ·t.:"· . , . ' 

The standards for the cadre .statutes pertai~ing to the 
• ',-'<" 

range and intsrva,le of ea:Laryinde;numbers are followed quite 
.' .1., _, ' : ;:. ::J '. ' "; -.; • '. ' ,\' , .' r.~:' '1 . . 

closely inpr1nc,iple but not. in all details. Ii'or . example: 
( . .' , . .'; .t; '. :~t.\-. '. ' . ,-, ;-;~ '" '.> ," ' 

Each cacl~~s1;at1.).~~ willl<!ave the prescribed ·number of salary levels 
. '" :r( " : i';,~ :",;!.- : ,:':d:'WfH?-', ., ,~:( , 

w:l.tl:l the correct :i:ritervals'"between them, but. the terminol?gy in 
\'~\\~ 'I' _," ;.: ','-i 't,. '!: 

-, :::.- . 
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setting them forth varies. In some instances, in Category A 

cadres there may be fewer classes than prescribed for a particular 

cadre, but in such cases there are ."stepsi' or phraseology such as 

"class one with less than three years' service" and "class'one with 

'more than three years' service" with salary index numbers assisned 

to each of them so that the total number of pay levels is in 

accordance with ·the statutory provisions. Tl1e reverse of this is 

alsp true in that there are some instaIlces in which there are more 

grades than presoribed. In such cases, there are fewer classes 

in each grade but the total number of pay levels .is in accordance 

witb statutory provisions. The basis for using steps, or ;years 

of sernce, . within a clasS' .is not kno~m since there .are no regula

tions which make amy' -reference tp them. 

An analysis of the salary index ranges and thequaliflcation 

. requirements for cadre admittance,. both of which are incll.lded in 

the e.lCtrfl,cts of cadre statute~ inAppend~ A, shows t];).a,t there is 

a 18Ckof eOnformity in the index ranges of ·sOIne.o£.tb'9m wi ~h the 

ranges preserlbed for their categories and a la<;k of .consistency 

amonl!; cadre .s,tatutee as .. to salary .index numbers assigned to 

. particular educational levels; 

W.ith respi9~. tOIils.l.a~ lndex numbers, .in Category Bthere 'are . ~, 

fou~.nce,dre statute~which prescribe salary index numbers start

ing oelow 220~ the. lowest for the cate,\oI'Yl. and thirteen statutes 

which prescr:j.be :l4di9~ .nUlliberB ·a$ high as 67Q,.whert}~thehighest 

.. ' inde~nu.mber for this ,category j;~. ~60, .il"lc:te~oiy C·theh'''.twc 
", ~. 

v. ..... 
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cadres statuteswhicl1 jrescribe sal1;\ryindex numbers above 300, 

the highest for the category. While all salary index ranges for 

CategoryA cadres fall within those prescribed for the category, 

none of them start below 430 although .420 is the lowest number for 

this category. 

As to qualification requirements, those specified in the cadre 

statutes are considered 1;\S the minimum; an individual may have more 

than the minimum requirements. Yet the minimum requirements as 

stated in many cadre statutes r.ange over two or more levels of 
,'. -, ',,' 

education. Furthermore, two or more cadre statutes may overlap in 
, " , , 

specifying educational .levels but they do not hecessarily have the 

Same salary index numbers for identical educational. levels. Although 

having .an educational level highp,r than the minimum for a cadre may ,- '" ,.,':' " : 

result in an in~viduall~ being assigned an index number higher 
" " , '" " ,>', 

than the lowest for the eadre, . .there is not necessarily any equation 

of this index number to the one aSSigned to the same educational. 

·le.vel in another cadre .• 
, ,." '. • . - ': '-, .:'" 1 ~': 

A spe.cifie Elxample of. the abOVe ~s found in the . senior clerk 

and cler\( S,,)-d.rE;S: The minimum educational requirement for the 

clerk cadw.is low!erthap~t\at for theseni,?~>?lerk cadre .butb()th 

'specify a Baccalaureate II as one of the acceptable requirements 
,1_ " .;, '" .',' "_ l ' 'i;- "<, ' ,; _' ' 

for entrance" to these cadres. An individual with a Ba'ccalauTeate . 
" ,";. ,~,\'" i' __ ~' • " ' .... ,: " .,,( ~ f'" '.',' 

. II· who passes the .' examination for admit tahoe to the" senior clerk 
,;."',.' ,. • ",1,,", , . ~ ,--: ;\" 

cadre may be assigned a sli\la::ry inqex number of 320 (the minimum 
. . . '; ,":'" " ' t. i: 1 . - -: 

. for the c.adre); While an individual with the same degree who passeS 
~. ~', 

~.* • 
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the examination for the clerk cadre may be· assigned an index 

number of only 240, yet this is higher than the minimum for the 

cadre, which is 220 and the number assigned to an individual having 

only the minimum requirements.' 

Another illustration of the lack of consistency in classttying 

employees according to edUcaticmal levels is described under 

Ex~e~tional~~~~ibns in the section on Pro;ootions.· There' it i.s 

pointed out that a member of a cadre who obtains' a higher degree 

than the' one he had upon becoming a career employee may be promoted 

only one class, or in the case of a member' of the ,messenger cadre, 
, ',.. ',',1""1/' _',,: ,', " ,-, _ , " . 

two classes; yet his new degree 1night:. entitle him to a much higher 

salary index number 'ifhewe~>t~ use it lo~ent~ring career service. 
"';'" ," p' ;~'~': : . 

While the new degree may also be, used for promotion to a higher 

cadre, the employee is still permitted a promotion to only the index 

number next higher than the one he held iri his' fO'nner cadre;-; . 

Non-Ca~~rEmplori es :"BasicSelarieef' ; . 

Non-career employees, except for Categories .01 and 02, are hired 

as ~ubstitutes for career employees. Theyholdth03 ~._, titles as 

cadre l!leIllb~rsbut prefiXed With HC6h,tHi'citll¥:01 ,';;Dai~l'W6~k~r;' or 
, ,,' ''!' , '- ':)'~ { )'. "-', " " ,"." " > : 

"Floaterl;, though further recruit.mentof personnel unde:r."Floater" 
. ", _ :," , , ": 'It',';''!' ,. ;, ,!:: ",.- r,·· - : 

procedures for. administrative or technical pos1t:i6nshas been banned, 

Although the ~aiificitiOn: reqUi~e;;;entei forth~~El non-career. elJiploiees 
" r>,_,:,. 't-,' . .. !;,l";f(G);, "·:""·::"''''·'';vi->:.-,;·l''\ 

are the saroo as those for caree£..employees, exo~:pt for cont:t'a~£~$1 

..-;" ... 

\ 
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Contractuals 

The basic statute originally provided that the employment of 

contractuals would be' limited to CategoI"J A employees, but it has 

since been amended so that· they are now employed in Category Bl as 

well.27 

There are two. types of contractuals -- flat-sum and assimi

lated cadre -- the tYlle being detennined by the method of payment. 

Flat-sum contractuals receive a specific flat ·sum of money per 

month as total salary. There are no rates established for flat-

sum contractual employees, the amount being whatever is agreed upon 

between the contracting parties. 

The basic statute as originally promulgated provided that an 

assimilated cadre contractual would be paid only 90% or 85% of 

, 

.the amount p,aid to a cadre member of equivalent cadre and grade. 

The amendment to the basic statute referred to ~ust above provides 

tha.t an assimilated cadre member shall now receive 100% of the 

amount paid to a cadre.member of equivalent cadre and grade, less. 

6% which is the amount of deduction from a oadre. mamber's basin: \, '. ,-' " i:. 

salary for the pension fund; This provision is to preclude 

contractuals from re.ceiving more pay than thlO1~ cadre melllbel:' 

counterparts, the 6% deduction for the pension fWid notbeipg 
("/ . 

considered as regular payln Vietnam. 

DSW Workers 
-> ; , ; ',. , 

Da.ily worker~ in Cate$ior1es Blthr.ough C2have. a separate 
0',) , i' . 
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grade and ,has 10 classes. The grades are correlated with educa-
, ; . -~ 

tional levels, the same educational requirements being applicable 

as those for career employees, but the rates of pay are substan-

;i tially lower. 

Daily worke rs' in Category Dl are regular laborers and are 

paid a monthly rate 'of basic pay at rates varying according to 

geographic location. There is a single rate for South Vietnam imd 

in Central Vietriam there are varying rates according to location. 

The rates in Central Vietnam are further broken down for children 

under 18 years of age, for women, 'and for men, Although there is 

no legal ban against hiring children under 18 ;years of age, present 

policy is not to do so. 

The 01 assifications for daily workers are included' in 

J\ppendix J, Classifications for d~ilY Workers, and the schedule of 

rates of pay are shown in Table No. 10, Schedule of Salaries and 

Wages for Daily ,Worke'rs and Floaters. 

Bloaters 

LikeDl daily workers, floaters have separate rates depending 

upon geographic location, there being,sep~;ate scales of pay for 
, , 

South Vietnani end for Central Vietnam. In Central Vietnam the 

rates' vary according to the location and, among children under 18' 

years of age, women and men',' 

In reality, the basic rate of Pe;v. is the same for l1@gu:ta~: 
. - .:: ,:':, "(,'.. ,:' : -': - ; '-, ~ . -, " ,', -.. :-' ~, . 

lab'b~rl!l(J)l) and riCin-regUlar taborers (D2)';' the only9.ifi'erence 

isthe.ttlle, former ~~ ~iidona mohthiy(3b,..day) • basis, ,whereas , . 
. " ..... ~ ~. 

~ 
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the latter are paid on a daily basis for the number of days 

actually worked. 

Agents are paid a monthly salary, and some' allowances (at 

special rates). They also receive some monetary rewards for 

meritorious achievemnts. Floater and agent pa;y scales are included 

in Table 10, Schedule of Salaries and Wage's for Daily Workers and 

Floaters. 

Although there is a third type of floater personnel discussed 

under Non-Career Employment (Daily Workers) in the section on Types 

of Employment and Status who were hired through the expediency of 

D2 recruiting procedures to perform work as assimilated daily 

workers, the largest number of which are teachers,' further", recruit

ment under this type of employmmt has been banned. Since no more 

Sllch employees are being hired, and since steps are under way for 

integrattng them into regular daily worker status, no discussion of 

their pay rates is included here. 
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Table 10. Schedule of Salaries and Wages for Daily Workers and Floaters. 

Dai~V Workers in Categories Bl through C2 -- Basi.c Salaries Per Month
28 

Category or Grade 

Classes Bl B2 B,2 Cl C2 

1 1,700$ 1,400$ 1;200$> 1,000~p 900$ 

2 1,850; 1,520. 1,300. 1,080. . 960. 

3 2,000. 1,640. 1,400. 1,160. 1,020. 

4 2,150. 1,760. 1,500. 1,240. 1,080. 

5 2,300. 1,880. 1,600. 1,320. 1,140. 

6 2,500. 2,020. 1,720. 1,420. 1,220. 

7 2,700. 2,160. 1,840. 1,520. 1,300. 

8 2,900. 2,300. 1;960. 1,620. 1,380. 

9 3,100. 2,4l!JO. • 2,080. 1,720. 1,460 • 

10 3,300. 2,580. 2,200. 1,820. 1,540. 

Daill Workers in Cate!lj0£:l D1 and Floaters I D2 

South Vietnam29 
..,--

Dl 1,417$50 per month 

D2 47.25 per day 

• 
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Tab1e'10. Schedule of Salaries and Wages for Daily Workers ,and 
Float. (Continuep)' 

Dai1~ Workers in Categor~D1 and Floaters, D2 

Central Vietnam30 

Men Women 
i D1 D2 D1 D2 . ! 

Province I Per Per Per Per i or City Month Dav Month Dav 

Quang Tri 1,175$00 47$00 940~00 37$60 

Thua Thian, 1,295.00 51. SO 1,036.00 41.44 

Da Nang 1,242.50 49.70 994.00 39.76 

Quang Nam 1,175.00 47.00 940.00 37.60 
i 

Quang Ngai I 1,000.00 40~00 SOO.OO 32.00 
! 

Binh Dinh 1,000.00 40.00 000.00 32.00 

Phu Yen 1,000.00 40.00 SOO.OO I 32.00 

Khanh Hoa 1,125.00 45.00 36.00 900.00 

I i 
. " I 

Ninh Thuan I 1,100.00 44.00 SSO.OO i 35.20 

\ 
I , 

I , 
Binh Thuan ;1,050.00 42.00 s40.00i 33.60 I 

Civic ACtion Agents31 

'Base Salary 

- Group'Member 

: 9h~e,t Qf ~~~P 
. - Chief of D.istrict Group or Speoialized Agent 

, " . , ' ; ... ;: .~', 

\ - Chief of Provincial' Group or 
Chiel',ofAgenoy Sect-:t'on 

Pay Increase ,(bal?~s forino~}')'6e not stated) 

Children 
D1 D2 
Per Per 

Month Dav 

750$00 '2S$20 ' 

777.00 31. OS 

745.50 29.~ 

705.00 2S.20 

600.00 24.00 

600.00 24.00 

6')0.00 24.00 

675.00 27.00 

660.00 " 26.40 

630.00 25.20 

2,000 

~Iqo,g 

2,500 

,3';200 

- Group Mem:>l1r or Cni~l,QfGrouP' 4 steps, ea,ch 100 

'," Chief of District Group or 
~":.,, Chief of P:r0vincial G,roup, 4 ste.ps~ each, 

."., 

200 
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Work-Connected Allowances and Ot):mr PaySMpplements -- Career and .' 
Non-Career '. 

Trlclurled here ~re 28 types of .pay aupplements divided into two 
( 

groups called regular allowances and pay supplements. They are provided 

because of some condition of work, special qualification or special 

ab:i:lity. The ~egular, allowances, of which there are 15 types., are all 

provided at regularly recurrent intervals while pay supplements, 13 

types" include all!Jwances, bonuses, and other types of payments which 

are paid, only on the basis of particular occurrences. The list 
\ 

represents all work-connected supplements which research to date has 

uncovered, .but as there is no .complete compendium of Pertinent statutes 

there may be others which are not included here. 

, Regula~'Allowances 

Each of these allowances is paid or provided monthly (except 

uniform maintenance allowance) on the basis of the conditions 

flpecified regardle.ss of .the type of employee, and fu addition to 
, 

'any other type of ~lowanoe .listedunless otherwise stated,' 

Because of the nature of these. allowanoes, most but not all of 

them are. mutually exclusive. APpendix D contains a' oomplete list

ing of,these allowances together with the ratestt\erefor. 

:!l-e')!iresentation and travel allowance. , 

. This allowance is paid monthly to. employees fiJ,lin.g 
. . " " .,~>,-'<" ,,<,,_,,~,i ,,' ',_ 

specified h;igh-level oeiiltral and 'fie;J:<ll's.dministra.1live:pos:l:1;4:llInlS 

. for purp 0 se S of,i'$PrEl'ee'htaMioh and tr~rvel in Ciderl!€'~£'t~~&~~ 
- -,-' , , ,':_,,», .,'.,', " __ ';"');',;'~"~~Ji_lf('),1.,~1'" 

wi.thin their loc'a:(. aree;s; ,Frprr r~;!le:i!'e'e 'A~~'~~1~1;~;;S~J:1e~lll~ 
{' ',:,:,. "'; r)'f~~:);~t:;:i:;~\)'" " 
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Functional allowance 

This allowance is a fht-sUll! amount Pliid 8it varying rates 
" 

to \'lmployees in specifiedsupervieo;r.y;positio[ls. ,from ,the Chief 

of BtWeliu leveL up, . except for. employeeswhorso!'ilive,represen-

tation .anci travel allowance ciisoussed ,libove. An a.gency's 

orgC)l'liZOlitr.;i.;C>¥llil, statute, ,ll\ust· speQ;U'y.'llh~~, th~:I;n"»1Illl>ept is 

entitled to this allowance before it9~l;)~ pa;i.~,aj;ld most 

agenoies have SO .speoifi"d •. This allQwaJ/Qs, is non-CUJIiulative, 

i,E;l:"" i~, '.aR ,e.JUplqyee hold,'I? 1;".,0 pc;>,si:tr.ionEjboth of which entitle 

him to functional al],owances:,"l'1e receiv9sonly the 011e with 

the higher rate. For rates seeJ\.pp'~ndiilL?J, .. Scheduie 2 • 

. This. al1.QWance ';i.s paid. to"emplqye"s who· are responsible 

, ,hr, ei~h~ ,tlle, p.a,ndl,ii,p.~p:t:, funq.[il or ~Pl'))ouse Jl)%ter;i.als. 

The,re are two (t;y;pe,s'pf re~)lPJls~pi1;HlY:1~~a.t1J9fi'l,;,tl:l~,firet 

being a flat-sum paid monthly, and the secqnd a per~Mmtage of 

the funds or value of'. ma te r~s ",ha.l1dled. .' '£):(1s ,allowa.l1ce is 
,:,~..,.;," .;.::.: .. :;~, '--:-'A~'~'-;;':'::'" .;,S:;",,:.' •.. _"." .« 

non-?umul~~;4v,e ,:i.e:"i9n;t,y .~ 'f;.YP%,m..~,):~:q,£'pe..;i.c;1~ to an employee . 

. ' '£,h"l. General Direci,9~:0:t\ .. tl'1"l, TrElas'tl;l"Y: ~;jeq'V-);t.led .1;0 receive 

.both .ll?,,poli).sil?1.ity,:a1.~lince andf,*A9t~~J;.:'a1.:Lowanq"l which is 

Schadlill.a, 3;', SS~" .. , i_,::,;:.~1t.;f& 

"" ,Judi2;!.ai,'ili%~p,gAe1bi;12-t:M .. l,]:owanW ixn!"., • .!!' . 

" 

. Thi.s ,~l?Wa.l1cc;>o¥ ~~,:\4 t. to~ '1~~~"Iy.s)~~~di~i?~; in which 

they' are responsibh, f)o~ f1~~}fo~ {~~cJt~(l~'~~~~oli,~. ;tc} or rate s 

t. .. ~ee'APpendix D, S9hedule 4.' .' 
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Hazardous duty allowance 

This allowance is paid to employees in certain positions 

perf1ormingfunctions 'which may. endanger thei:t' lives or be 

prejudicial to their health. In general, this al16wQnce is 

paid to poli6ei 'alldsecurity personnel, firemen, lab'Or'atory 

ahd'inertua:ry employees. For rate:ssee' Appendix D, Schedule 5. 

':;'jlt:lJ!j':t'af~an: a.a;!L6Wahce 

This allowance is paid to employees in libraTisa and 

arc!'!i vesnelding sPecified d'iPlOinasinlibratr'y'·sciElnce. For 

rates see . Appendix D, Schedule 6. 

Tribal languageallowanoe , . ~ 

This allowance is u6ually"ref;e.rredto as a bonus; it is 

. paid monthly to Vietnamese Montagnard' empI6ye$s' 'who speak the 

Vie triariie se ; lahgu~ge' 'ar1d'bCi Vie tn:illn~6e non:'Mi5ntagnardemployee s 

who speak the tribal languages.' 'For rates'see Appendix D, 

Sohedule 7. 

'English :1& Me allow/lrioe 

" 'i 'Thisallowanoe is' also usual1yre£erre'dCt'8k'~g 'a' bonus; 

iVE,s"'a 'flat';;sumlllOritl'lIy' ariiolmt'pail:I to dailY. worke rs in 

categolfi.Bl ,B2 anci"iB,' ,trlJilslatorpositionsonly. ,For rate s 

Bicycle allowance 

This allowan,ce. ii\'::'a:'::.f:1at, $1lIli ;pa!id.'.lfi6n.tlily:;di.o~:;me's'Sangers 

,1,,,, " ~o \lse "their j~)I'~6n~l b'fcy.dles'foti;6'r¥:tditlBi£~ine ss. For 

'. ~'-'. 

""'-"". 
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Teaching allowance (overtime teaching) 

There are varying rate.s of allowances paid monthly to 

government employees or private persons teaching on an over-

. time basis in universities on either an hourly, semester or 

full-year basis and for government professors, teachers and 

privat.e persons teaching on an overtime basis in secondary 

schools, depending' upon their educational qualifioations, the 

subject matter taught; and the level at which they teach. 

For. rates see Appendix D, Schedule 10. 

Food, allowance 

This allowance, at varying rates, is paid on a 'daily basis 

to officers and seaman on board ships and boats of tne 

Department oi'Public Workds al1d the Directorate (}eneral ~f . 

. Customs G!uI'ingthe~;r:!,ods,of time in.whiClhthey are· aboard 

ship. For. rates see Appendix D, Schedule 11.' 

Uniform maintenal1ce allowance 

This is a flat~sum allowance paid once a year to members 

of the prefectural,m1.U'licipaaand provincial police forces for 

th~,maintenance of unifOX'Jlle;,. :For rates see. Appendix D, 

Sche.dulel2. 

Diffel'6ntial·aUowance 

. This iea special amount paid monthly to emplore:esj,n . 

military reserve status who are called to actt~~;!IiIU~,. to 

career emp:LQy(;1IilS in t'esllrv:e trainingstatul:li:·.aiIi~feniployees 

,$0 have bIVsnre.crui tellkf~lIl abroad. 1.n Oa:'<ilU'!bj(i~tfse.t the 
.., 

" <:t;,(,!", ..... 



- 53 -

difference between t~,eir former and 'their present pay. 

There is no schedule of rates, the amount being dependent 

upon the employee's present pay in relation to the amount of 

his pay in his previous statuS. (This allowance is included 

as Schedule 13 in Appendix D in order to make that appendix 

complete. ) 

Allowances in kind, varying from one of the following to 

all of them are provided, dependirrgpapoti'1thecpbsiMon.: o£('the 

employee: housing, furnishings, utilities, ,servants and cars. 

For schedule of allowances in kind, see Appendix D, Schedule 14. 

Allowances for diplomatic personnel 

Except for the addition of an overseas allowance, all 

allowances for diplomatic personnel are counterparts of 

allowances paid to civil servants in Vietnam. For rates see 

Appendix D, Schedule 15. 

Special Supplements 

The following ~pes of compensation are paid on the ,basis of 

some occurrence related to the work of an employee. Such occurrence 

may be recurrent but not with any degree of regularity. Appendix 

E contains a complete listing of the se pay supplements together 

with rates where available'. 

Per diem 

There are varying rates of prilr diem for employees 

Meowing to thei,rsalary status !md their famil~ status, i.e. 
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single or married, who must leave their place of residence 

in the course of duty for more than seven hours at a time. 

For rates see Appendix E, Schedule 1. 

.. Special per diem 

There are special per diem rates for secretaries of state, 

directors and deputy directors of cabinets, and chlefs and 

deputy chiefs of· cabinet who leave their place of residence for 

more than SE. ven hours; and for cabinet secretarie 8 or private 

secretaries, directors of chiefs of services accompanying the 

above-mentioned off~cials. For rates see Appendix E, SChedule 

2 .• 

Overseas per di'ilm 

Ths·re·are eej)arate rates of 'per diemfoJ?Category A and 

Ciltego.ry.:e.,.$td··O employe:es,Wbo go'on'rtJiSsions"overseas with an 

augmentation .f"r pa:rt:hoips,tionin.intemationalnegotiations. 

For rates see Appendix E, Schedule 3~ 

Chanse of residence'al~owance 

There;~re'Nary:t!li r_S 'of·,sJilowances for 'employees in 

Categories AandB andCategoryQ'aOdoild3;rrg to their status; 

.. 

i.e., single, married, or married w;l)th'ch'ildreri, who in the 

course of duty'must move permanent:Ly·f':r'ol1l Ol)e town.to another. 

These allowances inclu:dea fixediiJI\,¢>1!Xlt and @1Jq<'!;t~brtal':amount . 

fior extendE\ci\:.,t~anaIM11l;';bat:l'onc06t6, For rates-see Append;ix E, 

.' --", 
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Appointment or resettlement bonus 

This ls aime-tillie, flat":rate' bol'l!lS' Paid to Vietnamese 

students or workers abroad"whoretunn to work for the govern

ment under speCial contract in order to meet the expenses of 

resElttling in Vietnam. The amount vanelilaccording to the 

status of the individual, i.e., s1ngle, married, or,married 

with,Clh;l.ld:r$A" For rates see APpendixE, ,Sehedule 5. 

Examination allowance 

There are vary1ng rates on'a l'l,er test basis for exami!l.ers 

Who give baccalaureate and secondary first cycle eXaminations. 

For rates see AppendixE, Schedule 6. 

Stenographer allowance 

There are flat-sum rates of allowances for government 

employees or private persons who are specially assigned to 

stenographic duty in national or 1nternationaloorut'erences. 

For rates see APpen~;E{iSche,dul~7; 

Land survey allowa,nces 

There i$ a special trav-el allowance for cadastral 

iempl<l>;yJe<e,o 'and, a !'lat-sum allowance, pa;tw"'on.the basis of a 

specif:t.ed;SllIc:>untto;C$urvey workcoinpUr<li1iIll,dJ'; For rates see 

, 

Ope rat;i OAa.J:."$O'!i),"e '; ,:' 
. ", \,' 

This ,alJioW:8li'ioe .:lllh:plUldto· agslIl!\):s,'only, • fO:¢'lI~~\l, ' ' 

especially atrt;i.ght.' F'ill,1' rates seeAPpend:bJlillllf~~e' 9. 
, t,~ ,.-;' .<,.,' , 
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ftewards 

cit"tions,apd bonuses ariiJ .. made. on t,he basis oi' meritorious. 

achievell\€ip,ts.. F.or .sehe.du).e.ofrewardf>, see AppenduE, 

, Scheq.;u).e ).0, 

Termi!l@,tiop .. a,l,low{l,!).ce .. 

This allowance is pai,d .to career and n(m",career employees 

whose, servi;:eaarete,rminat,<;ld fO,r re.asops of; ;l,llhealth, 
\ 

.. reduction in.' fCir.ce, . or o:).d age. (including career employees who 

• "r'!'achrEi),j:,iriIll'lntagE1 without, ha)T:j.ng !)let all the conditJions for 

~ersion benefits) ,tiasell"pp th/!., length: qt seXyiC,fil.in the govern

ment •.. Fq.r: re,tes,.l3ee Appendix E, Schedule H. 

Death-in-service compensation 

,1'_.; 'I})e ~gaJ. he;irii .. of an employee who. dies, as a result of 

$lJ.9lJl't.. For. rat,e I sse, A~p~n<:l;l.x,Jl/, .. S;:geli'ul<il 1111." 

.,Re~th-in"j~~ra:l!r:4inaFY"'ii!rv&9!l· .. opmpensatiQn 

. J'he leJ~all.t),!,iJ;'~r,o~j ~~I~lJllill'l'y'e?'Wb:Yl,A~e iii a~,. a ! re s1.!lt : of 

,C,' ' .. ,,~9111e j~x.t;r.,!-ordi~ar¥::~cj;~n:,~h\l·t!ilPrur,s!3 of d1.!ty;; e.g., X':i<el>irg 

.\:lis :)tHe : for anPtherpe,:t;~Ci~,,?r,,irl. the. ,na,tignaJr:;I,n1i.@relllti 

re cei ve"a ,p,at-s1.\l11 .. 8llIount. •.. ,F,R~\Jt'ate,.$",ei'4pB!3nl\lixJj: I 

Allell)plq~7:s receiV].;r\lgiop'~.u!!lo5!:Ii'R~ ;li~Y~l'lg alJ,owanc<il s :6UIldc:Qamily 

a1J.0W:l¥)ce6/.e,x~el?t . .Ca;tego,tw;cllJ.~~%~I',.·,eIllPi!.'iln\il~, wh,q c\;~t').!!!ttl,ea~ii'Ve. [;!:,he 
"" , "" "," '. ' ' , 

~. 
Yo.- ~. 
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former, and flat-s1.lln contractuals who receive neither of tJieSe allowances. 

The aaLa1'1 foX' ,a flat-sum contractual i6 understoOd to be his total 

salary" and hence he receives no allOlfanceS. The wages for Category Dl 

and D2 employees are considE!Nd local wages de termlned, on the basis of 

the local cost of living since they were determined bY'the regional 

governors before the regional governments wln'oe·.~~" 

Regional Cost of LiV1rnr AUOwance 

The basis foX' this allowance is in paragraph (b) of Article 

29 of the general statute: which' states that "It Bhall be granted 

, WIlier the same cronditians, in the form of an increase applied to 

base salaries and to felidl,y allowances, following the variations 

of cost of living in the different regions of the territory of 

Vietnam". 

While the regidnal cost of liVing allowance consists of a 

graduated scale of nat~S1.IIn alllounts for emplOyee s according to 

their statue - single, marHed and married with children (up to 

a maximum of fi VII)."", a.Dt:!.' /l.CCori.tizig t~ their type and ge ographi c 

location of eIlIployment, 1t actually haS two elements. The first 

element provides a supplement to the employee 'himself based on the 

cost of living' in the area in Which he works; and the second provides 

an increase ·tofamil,y 8.1lmiances on the same basis. 

The first element might well be considered a work-connected 

allowance, but since it is 11.llnped together with th .. d,1HIpa:ase to 

family allowanees which constitutes the larger amounts of these 

,alloWanQ6s it is treated 'as ·a non-work-connect"d all~ce here. 
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Of significance about this allowance is that it is paid in all 

regions in Vietnam even though the minimum basic salary is established 

at 120% of the minimum living wage. The minimum living wage and 

the cost of living figures are not the same. Before the abolition 

of the regional governments (and the partition of Vietnam), each 

of them determined cost of living figures for its region. The 

national government took an average ~f the cost of living figures 

for all regions and uses that average as the minimum living wage. 

This minimum living wage figure is the one used to determine the 
\ 

multiplier. It does not represent the minimum living wage in any 

particular region. Also of note, the Saigon region has the lowest 

cost of living allowance but it is now reported to be the highest 

cost of living area. 
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Table 11,. Schedule of Rates for Regional Cost··of -Living Allowances. 

For Career Employees32 

Single 

Married 

Married and 1 child 

Harried and 2 children 

Married and 3 children 

Harried and 4 children 

Married and 5 children 
and over 

Centrel. 
'V:i.ei~ 

l,200vw, 

1,550 

1,900 

2,250 

2,600 

2,950 

3,300 

For Non-Career Employees33 

Tuy-Hoa 
and 

North 
of Tuy-llOa. 

l,600VN$ 

2,070 

2,540 

3,010 

3,480 

3,950 
\.,,.-, . 

4,42D 

Nam and 
SoUth 

Contra! 
'n.i81> 

600VN$ 

950 
;. ~ 

1,100 

1,,250 

1,400 . 
",' ;. .. 

1,550 

1,700 

Tuy-Hoa 
and 

North 
'Of Tuy-Hoa 

1,OOOVN~ 

1,230 

1,460 

1,.690 

1,920 

2,150 

2,380 

Category A and Bl assimilated cadre contractuals: 100% of the rates 

for career employees. 

Daily workers of Categories Bl, B2, BJ, Cl and C2: 75 % of the 

rates for career employees. 

Family AllOWance 

This allowance is based on IUragraph (c) of Article 29 of 

the general statute l<hich prov.l.des 'that "ciVil servants l<ho are 

heads of families shall be entitled, on the basis of the first 

legal wife and dependent children, to family allowances whose 

amount shall be established by a separate decree". 
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This allowance is PP.-<1, ~~~, type~of emplo~1I eJtI!IIa:«l..;~t.::;; 

sUlll contractuals snd,'.n~ at var,ri.ng ratesa:CICo~, to the, type 

of ,tlJPloye e • 

:\,,~. ,",'.' ,t'~' • 

'bbl , l,&. Schedule of Rates for Family Allowances. 
1;~ s-;-, 'or Career Emploues34 

, ~ ,.' .. _ ~, ' '1 

- First legal wife 
-" 
- Each dependent child (no l:i.m1t) 

For Non=!du!er Empl.oYees35 

N'" "i-~\_;t~r,>t/,-

35O$VN 

250$VN 

" l~.brii~~d· cadre ()ontr~;~ai; of CategOri~S A ~d B1IY 
;. :. . 

- S_ rates as for Career employees. 

Daily workers of Categories Bl, B2, B3', Cl and C2: 

.~ 7dJ :Of the rates for career empioYees; 
'&1 ' . ~". 

Daily worl!:et's of Category Dl and Floaters D2: 
• • > - -." .;}, , -

- 15% of their basic ~elar1es for wives. 
,'~ ,-.t _ ~ ',"t _ • 

- 6% of their basic salaries f~reaCh of their first five 

dependent children. 
:,,'~" '_,-_' "k -'b _ _ • ~- , • 

- 3% of their ba.sic salaries for each dependent ch1l,d starting 
- '::-,~ 

from the sixth. 

Emplo;ye~!, pi Category B1 are recru:\.teq .. contractuals when they 
are' hired for Senior Clerk (Tham Su) pos.itfons or for equivalent 
positions., 

j 
\ 
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Classified Positions!IA.Funsi10nt! Salaries 

As indic.ated earlier, there are some classifieQ pc:Ieitions in the 

Government, but from the,standpoint of compensation the..,Iie·-:l;tttle that 

is significant about them. When the Inspectorate of Administrative and 

Financial Affairs was established, a sebedul.e ot positiontl was set up, 
£ :;: ~.ko:"; __ ,- . 

each with an index number trom the re!/llar'sal.ar,y index schedule. 

Standards for the recruitDlent of the inapectd:Swere included but since 

a cadre was organized tor the inspectors so recruited, for pay purposes, 
. ~ 

they are treated the same as other cadre members. 

The second categor,y of classified . positions includes those in the 

Technical Studies unit at the Presidency. As for the Inspectorate of· 
. ;.,.:-.':;::'1 :'. '\ u>" 

Administrative and Financial Affairs, a sci:Jeduleof positions with 

salary index tI1lIIlbers and <palitication standards was established. The 

employees filling these positions 'are paid on 'the same basis as a1'9" 

cadre employees. However, there are no provisions tor promotions (pay 

increases) for these emplo1Ues. 

A third ,categor,y of positions consists of a schedule of existing 

'11gh level organizational positions to which salar,y index nlllllbers were 

assigned. These positions cannot be considered classifisd except in the 
~. , 

sense that tlIe schedule was prepared according to the hierarchical order 

of tlJe posiUons. in the organizatiOn and that salal'1index rtumbers were 

a~signed accordirigly. The reasons for establillhing /!Uch a schedule WllN 

that (1) included in these position. are many wh:i.ch are usually filled 

with political appointees and (:;n tm difficulty at that time in finding 

sufficiently well qualified career eilIplqyaes for those pOSitions which 
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• 
would ordinariJ¥ be filled by such"per80nn~l. It was_ necessary, tl)ft:o;;

fore, to prescribe rates of pay for nllD-cal"l'eT employees, lIuch rates 

baing called fW1ctional salaries (not to be confused ldth functional 

(!J.lowanCBS). The decree prescribing these fW1ctional lIalariell provides 

that career employees filling any of t\1e se positions shalJ. receive the 

~r of the fW1ctional salary or his own personal rank salaI"l:~ ~r 

conditions of_ compensation a.re t,'le same as for other employees. For 

functional salary h,dex numbers, see Appendix F. Also included in this 
, 

appendix are the salaries ass1ined by decree to deputy secretaries of 

state up through the President. 

Comparison of Career and Non-Ca.reer Employees I Salaries 

There is no basis for comparing the salaries of career and flat-_ 

sum contractual employees. The flat_BUm contractual being an employee 

with outstanding or special skills which" warrants special consideration 

outside of the established salary structure, his salary is not expected 
!, ,---,' ,. 

to be the same as for a career employee. The salaries of assimilated 

Cadre contractuale are identical wit'l those of comparable grade and class 

cadre members. less 6% wI1ich is equivalent to the amoW1t deducted from 

career employees I salaries for contributions to the pension fund. ~is 

is in effect a lower rate of pay since the amount deducted from a 

career employee!s salary and placed in the pension fund is actually a 

part of 'lis salary. Another way of looking at it is that the assimilated 

cadre contractual receives 16% lesB than the cadre menber. since the 
, 

Gavel'l1l!entaddS 10% to the 6.% contributed by, the career employee aB 

its contribution to the Pension fund, all_of which eventually reverts 

to the employee as" cCllllpen~&t1on in the fom of a ~n'8ion. 
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The rates of pay for dail¥ workers are lowr than the ;-atell for 

cadre members, whereas the qualification reqtdrements and work expected .. 
of them are the same for both types of employees. It is nored, however, 

that. the entrance e~t1on~ is less diffiWlt for nan.;.eareer than for 

carc;er employees, which is giwn as the basis for the difference in 

salary. A ccmparison of the rates for these two types ot employees at 

comparable grades with the lIame qualifications and the same number of 

years of experience is shawn in Table 13. 

Table 13. Ccaparison of Salaries for Career and Non-Gareer _loyeell 
at the Clerk Lew1. 

1. Career 

1. Data 

Position: 

Employee clasaificat.1.on UB1anable to . 
the position (Thu-ky cadre, 5th pay lewl): Clerk, Class 1 

Salary index number: 

Qualification requirements: 

Family status: 

2. ComputatiOn 

Base lIalary: !300 x 12.24 

Family allowance: 
350$ (wife). + 25~ x 3 (children) 

Cost··of ··li ving allowance: 
1,200a, (employee) + 35~ (wt!e) + 
3501Ji x 3 (children) 

Total compensation: 

Junior High School 
diplaua, entrance 
examination, 8 
;rears of experience 

Harried with 3 
children 

1,lOO.OO$VN 

2.600·00iW 

1,372.00$V'N* 

jf Sub je ct to a 6% deduc·tion for the pension fund. 
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Ta.ble 13. Comparison of Salaries> for Career and Non-Career Employe'es' 
,at the C,le'rk Level. (cont:WNed:), ' 

II. Nop-Career 

1. Data 

Position: 

Employee classification assignable to 
the position (D<dl,y Worker Thu-ky, 
Cate&917 B2, 5th pa,y level): 

,Quallfication requiretrents: 

F IIIIIi1,y /I tat us : 

2. Computation 

Base salary: 

Family allowance: , 
262$50 (wife) ~ 187.50 x :3, (lfuUdren) 

Cost -of ,1lvingaU<'II'8Ilce; 
900$ (employee) ~ 262$50 (wife) ~ 
262$50 X :3 ~ehUdren) 

Tot,al compensation: 

, 

Dail,y worker'~ 
51el'it, 'Bl, Step 
5 

Junior High Scnool 
diploma, examina
tion, S'y&ars of 
experience 

Married wi th :3 
children 

1,SOO.OO$VN 

No Qirect comparison can be made between salaries for floaters 

and for career employees since flo career employees are employed at this 

level. However, it is noted that the rates for floaters are related 

hierarchically to those for daily workers BO that they are approxlmatel,y 

in the same relative position vis-a-vis career employee ealary rates 

as are those for dail,y workers. It should also be pointed out ~t 

laboNrs a.re considered the same as laborers in private enterprises 

and their wages are determined accordingly. 
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Pay Policy ,:. > 

, 'J 
There is no published sta't.elDent of IJO+lCT on compensation. It is 

only by analysis of the statutes and pres~ practices thAtLil.t.; if , 

possible to draw conclusions as to pay policies. 

Article 14 of the Constitution of the Republic of Viet~ reads 

as follows: 

"Everyone has the right and the duty, to 'IIIOrit. Pay shall 
be equal tor equal work. 

"Everyone "Who works shall be entiUed to an equit~ble 
remuneration guaranteeing to him and to his family an 
existence consistent with his human dignity," 

The foregoing discussion ot the compensation system clearly indicates 
• 

that it is not in accord with the provisions of the ,Constitution quoted 
~ ,<., c" > 

above. The general statute and all basic statutes pertaining to compen-

sation for civil servants in Vie~ predate the Constitution and have 

not been revised to conform to it. 

The general statute, as has been stated above, provides tl*. basic , 

policies for all civil service personnel administration. ftoca-Jg~\ph 

of Article 29 states in part: "Compensationdus to ci1/ll.1 servants shall 

include: a basic Salary, a regional cost of living allowance, a family 

allowance. " 

In previous 'sections it haS been pointed out that all cadres are 

classified in hierarchical order to according to eduCational ;Levels; 

that each cadre has a hiBrarchiaal order of gradeS and classes; and 

that a single scale of index numbers is used for all grades and classes 

in all cadras,as a means of computing cadre menDers' basic salaries. 

Article 29 alllO provides that the salary of an emPloyee at the lowest 
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pay l,ewl, t.e;., 'at the lowest ind_ nUll\l:Jer" "1IU5t.-'be iDIIt lesa,1.Gah: 

L2q&pt the IIIinilDum living WlIge rttP"'lIflnting'the sum atlti.dl1y nee6f1saJ.7 

to pe~t the civil, servant to liva in:'«oIditions ili ,.-q;,-eonsidared 

as ~.tI 

",An ~ill of thelle factors upon whicltsaia.r1eB"llft dIltermined 

ilildicates that there is no intent to l'Ielat.e bald.c JlIBiat!i'1le to _m,: I 

performed nor,;OO es'bablish hierarchical ,,~, ratss in l'Ielatiqft ,to",; , 

avals of dit'fciault.y~ responsibility, ll:f' work. '1'here are only two 

considel:'ll.tions in establishing ba~c Sala.riell, which are: that the lowest 

in the', h1.e~ must be 20jf;'&rea.terthan the ndn;imWD. living wage, and 

that the biet-archy Il!\latbe dn'eleped QQ the basis of ,educational lewil.s. 

There is no indication as to the interpretation to be placed upon' "," 

"condit-,ione ~,cqnsidered as normal,", i.e., whether this is meant 

to',be 'lIoo:nnaJ.1I for -another individual, lIIiithth& ~ ec!ueation&l;,,1.B1IVl':i' 

ali! would seeJ!l to be tbr. ~t,J.ogI.cal interpretation, Ol!. !"'i~,' 

V;ietoomese citizen ~r eqJIIe ottIe:t' ,criteria. 

Vie., in terms of the provisioolhof til .. general statute partain,.. 
, , 

ing to, ~ation, there are two s~j.oant' aspects to the pay 

s;,;steDr·1.n effect at present: firet.,,: the application of the regional 

cost of living allowance (for n.riations in the cost of living in each 

of, the regiona, according to ,the generalsta1;.uts), in all regions when' 

the base salan'bas been established at 120% of the minilIIum living w8I't 

(f,or the lOWlllR' Wary) which was determined by aver~~ ~" 

dU>r_l;ivings figures from all regions. 'Seeond, the basic salar:r of the 

employee is intended to be at a level fOr''lJUpporting himself only, Since 



- 67 -

family allowances are pt."Iw.lde~ beginning with the wife and inol.u.l!1rfg 

children. On the theo17 that generall,y p., eystemll put!pbrt to provide 

an appropriate stsndal'd:ot U:ring fol." III ,.loyee and hletatDil;y, as 

provided in Vietnam family aupplements mil!1tt be considsred as a pa.rt of 

regular pay. Howevur, regardless of the lntellt, the ~tl!t of family 

a.llowance 5 cannot help but have a sociD .... eonomio· effeot and at the same 

time greatly disb:lrt'iIc~qyof equalpqtol' :eqUal work. 

The reasons for eatllb1iabing the IlUI!ISl"OUs work-OOl1nected allowances 

enumerated abow is not known. It has been said inforllllllly that their 

purpose is t.o compeneate for the differences in duM.s «td responsibi

lities among civil 3eri'ants of the s_ grade and. e1.&l'8., POIIs:l.bl;y Vley 

. may also stem from the f1ll:ttbat a YOWlgel" civU1Je~in the 10l0f&r 

levels with' se~hl -oh1ldren may racei ve as lDId 'take-bOlle ~ as a 

high ranking civil servant whoee children ha.ve gl"tIWrr beYoiId, the depen

dency age unless he haestJme other types of allOWltIces~ In any event, 

in the 10l<er categories, a civil servant Idth as tew .,. three' chUdren 

may receive IIIOre money in ldlowancee tbanhe .,toes :1n 'bflsie pq. This 

is illustrated .in Tabla 13 which shows eample eal.az708J.-aul'atiooe. 

While 1;hegene ral stat;u:te implies a Ps.t poUey-,.· primar~ on 

educational levels, in actual practice this pOliey has l>een1 111ld.it1ed 

to provide some equalization of pay tor e.w. work, thougl:l IIIWDi equali

zation is as yet far from complete. '!be _1Mnt PI!\Y system ie, ·then 

a. hybrid between a PI!\Y I!J'8tem bai!l&d on,~ qua.liticatJ.ona and 

a pay system based on equal. Pa7 for eq\1:f),wtk. 
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... 
RECRUITMENT 

Career Employees 

The qualification requirements for' career employment with the . . 
gOV9l':1l1Dent fall into tliO categories: those prescribed by the general 

statute for all cadre members and the specific ones };l'ea_cribed . .li:!)..the 
, , <, ~ 

'- '7. -

CaQre statutes themselves. For admission to a cadre under except.i.onal 

conditions, see Exceptional Promotions in the section on Promotions. , . 

Article 22 of the general statute requires that an individual, in 

order to be eligible for appointment into a cadre must establish: 

(1). That he is of Vietnamese nationality, or that he has ltad such 

nationality for at least 5 years with an exception for 
,I 'r' "'1''-';')' _'f~ ~j,,,:,rl'" 

naturalized French and the children of naturelized French of 

Vietnamese origin. 

(2) That. he enjoys his full civil rights and that he is of good . 
, , ", . ~ . " \': ;, '" r '}<' :r::) 'J'=j 

character, 
-',-., 

(3) That he is at least 18 years old and not over 30. The 

ma:x:!.mum age of entry may be increased up to 5 years for 

candidates having a dip1c.ma of higher education and by a 

ma:x:!.mum of 10 years for' candidates who have prior service 

which may be credited for retirement purposes, MaYimrun age 

restrictions have been lifted for currently employed non-

career employees) but they do not become eligible for pension 

benefits unless they meet the pension requirements as to 

number of years of service. 

• 
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(4) That he is, recognized' as pilysica.llJ' qualified for the prop!)flEld 

employlllllnt'in conformity with regulations in effect and not 

afflicted with pulmonary tUberculosis or tha€'ne-re completely 

cured of it and recognized 't~ ,~., 50 cured by a commission of 

medical experts. 

( 5) That he meets the condi tions 8S to diplanas or capacity 

required by the specific statute of the cadre into which he 

desires to be admitted. 

Capacity as used herein refers to having canpleted certain prescribed 

years or courses of study but not having obtained a specific diploma. 

This status may be because the individual did not take or failed in the 

exanLi.nation for llhe dipl.ana or it IJIIQ' also be because no diplar.a is 

given after oClQlletion of certain units of studJ. For example, there 

are two parts of study leading to a Baccalaureate II and a student may 

be credited with "capacity" after either the first or second part but 

he does not receive either the Baccalaureate I or II untU he has taken 

and passed the examination theretor. For all prac;tical purposes, capa

city corresponds to successtul completion 01' years of study in a"llYstem 

which gives credit on a quarterly or semester basis, a transcript of 

credi ts amounting to the same thing as a certificate of capacity. 

The instructions pertaini~g to the organization of cadres emphasize 

that cadre statutes must include any special eligibility' requirements 

as :.c sex, nationality, or special rights or duties. The general 

statute says there should be no discrimination as to sex, but certain 
. '., 

fields may be rellerved for men only, 8Uch as water and forest and custol!f8, 



or for women,'.;poliqitw R!J~VeIl_ nUftllls. 0n17'l!~~IIt"" •• 1~8 
. . I· 

may become cadre melllbers. ,Technic._",o!Glfber nati@fl;~;.ee may be 

employed ~n a contra.:';u,:t:l: basis.. SlXlcial ri~s and ~iee lIIII¥ in~, 
. .' . 

special,'leave or otbe.r..regulations or. the"1Iear;j.ng of unifonu or insignia • 

. .... In the area of Ilpe1cial qual:itic~ ,requ;L;relnenta",~ ~re IItatutes 

pnnicribe the educational' req,uiremsnts, or, in .1IQI,lIEI c~",.~aQle 

substitutes. )lost of t.be!fl. also specify that oaqrel ~~ M..,._~n .. 
low:!' cadre:; at specU'4e4;leve14 tJlf4/m:' With a llpecific nllllber of years 

of service qualify for taking the entl'7 eXl!lDinati~ •. 

Non-eareer employees may app:Qr for adIIiittance to, .. cadre by general 

e~ tt tblilY .meet the.~_jf1cat.ij)ll,requ:i;reillll~. .In SUIloP 

instances they are giVen points toward the final e~;.~~< 

years of eernce with the gove:mment. Frequently, gene.ral examinations 

Cadre members are recruited troa ~:~".,,<i.~ Jl!ithl 'f'C' 

service •. Active reQNt_Jtt.,,~,,~~,the service, ~ ID!J11I"!!~tL,hrough 

':.the lbed1aof newspapers, radio, aM buUet;ia board Rotitles. UnlAulliI, 

spe~lcal:Qr p:rpvided in the cadre lit-atv.t.e tha,t certain diploma_ qU!ll,.i.fy 

an :individual for cadre membership without having to take an entl'7 

examination~ as sometimes.happena,tIl tbe,cases of univer!1ity dip~s, 

all applicants must take a co.upttJ.t1ve entl'7. examinatian. 

lSntry e:lCa!Oiru:\t.ions are of two types -- a gelll!ral enmiNltion for 

candidates fwm.Qutside the Government and non-career pe~t.,and a , 
h ." • , .~ , • 

BpII'llial or "pcofeSllional" for members of lower cadr<El!lll.j 1I\w' j!el:!eral 

e-.,nation is an ei:ls'a:;-type examinatian'~may consist of several 
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j:ll. rts, each lasting two or. thr'ee hours. ~cial·or uprotees1QBel" 

examinations are practical application .~atione or, in othsr words. 

specifically on work sUbjects. 

The Directorate Gen!!'al of.' CivllSel"1ce 'recruits the personnel 

for administrative cadres. The varibUa 4eParlants, upon the approval 

of t,!.,s Directorate General- of· Civil.sewtlle. recndt the t»1!sonnel for 

the technical cadres. All appointments to cadres are JII8de by official 

arrete in accordance With the lines of authority explained in the section 

on Administrative Organization. 

Non-Career Emplgrees 

The basic statute-for non .. areer empla,yees eontaina no provisions 

as to qualification requi_ntll e:i:cept: t~r tbole'-._ .~<:IIIal 

levels and/drfipeneMEi.' 'IJIte··'~eatt .. 1P.'lAw1s tor the various cate-. 

goriss of non-career employees are I!IlIIIIIaI'1sed in 'l'atlle,.2.i,n. the section 

on Distribution of Ca.Wgofi.es and liimployees. 

In actual practice theeame general qualification reqUirements as 

outlined above for care&r ~lo;eee are 0beervedfor non-career emplcr,yees, 

except that there are no age restrictions, and nen-Viebnamesa citi'zens 

may be employed. 

All rton-earee-J::' GlIIploye8e must take competiti-ve *r:r eX8ll1inations 

exc"pt for contractuals whQ ma;r be employed oil th6 ~ ora higher 

education diplCllDa or recognized ~ille orilbllities and for non-regular 

laborers and lower level agente for!iihOlll. lib ....... il'\atione are required. 

The Directorate General of.' Civil SoM\icfl gives examinatillcs and lIl&int.ains 

rosters of ~viduals .eHpble f'or appoinlant as dailJ Wl)riters, except 

f~r laborers, as needed by the agencies. 
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) ,::t. ...~~ 

A model of a contract £onn used. tor employing cdlltractuals:U::,' 

shown inAppendix G. Daily workers 'are employed on a recruitment order 
. .'{~ -;"~: 

(arrete). Floaters are hired. "on ticket" whieh means a daily hire IlUp, 
:" . . 

except agents and assimilated da:ily wO:tkers who are hired by "decision", 
, , , 

.,,;::- ~,-: . 

:" '!be emploYlJllnt of contractuale and daily WOrkers IIIIlst be approved 

by the Directorates GSl'J3ral of Civil Service and Budget and Forei8l1 A:li!c 
," -. -:T':' . \-: ;Z,O ;~tz'"t{ • 

and the Nations.:!, Comm:ittee on Contractual and Dai.l¥ WQMrs' Recruitamt. 

, CQntr6.etual personnel are reoWited for only one Jear at a t1:nra, 

except Technical Studies perllCnnel who are hired for two years, but their 

contracts may be rene_d or renegotiated (re-recruitment). DaiJ,y worke'rs ' 
~. ~ .. :' :'c 

are recruited for indefinite penods. It Ii contractual or clailT wo~r 
" '. •. ';u "J. <: '\" ;j t;J;:,~ 

is given a grade higher than his present one, as dlstinguishecf'tldri1t" 

class promotion, he must be re-recruited. A re-recruitment !!lUst have 

the same approvals as those required for l!ll initial re~nU~~)6" : " 
. :'''' .. -', .t·~;~\ 

Agencies need no outBid~0'~Proval for the recruitlJl;n~,~fr~l'. 

(including agent) personnel other th1lJl the reguhr visa <4 therAn:lgatlon 
.' .' -,' " - <'- • 

Control for the expenditure of fundS for such pe rsonnel. 

Veterans 

Demobilized military men are given first priority in all personnel 

recruitment. 37 This does not mean ~at 'veterans are recruited to the 

exclusion of othe,r applicants, 'but when qualifications are equal vetera,ns 

are given first priority. Veterans may be exempt fran academic'de4Jl"!'6 

,requirementsif' wounded, while in service or mentioned for meri:torioUB 

deeds. 38 
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&0100 of the lower awl cadres are open to veterans cm1i{jJ, ,. 

cadre statutes indioate specifio preferences to be gi~n .jfidlhs in 

recruitment and specified eXBmptions fl'Olli the' ~li1o~tlon requirements, 

Years of military se1'Y1oe may be used fo!' extending the liIa.Jtimum age 

limit for cadre entrance, tor fulfilling probationary period requirements, 

and for meeting seniority I'equireJmnts for prcmotion. Military service 

. used for fulfilling probationary period requi~ts is limited to a 
, • ' .:' '0 ,~J ... ! " 

miximum of one year, but l'IIIiIaining periods of such" lieMce may be used 

for resting seniDrity reqllireants for promotion up to the aIIlOUnt of one 
, . 

year in any one promotion period. The appointment arrete of the cadre 

member concerned must include a statement of the number of years of 

military service which iIla;r be credited for such purposes. 

The follCJlling t;ype8· of'lII1llta.r,f &errice' may be credited for the 

purposes mentioned in the paragraph above: 

Draft service. 

Mobilization (of those in reserve status). 

Period of retention because of military requirememts. 

Voluntary service up to a maximum of two years if ~ period of 

draft s~rviee has not been served; if it has been se~d, (prior) 

voluntar.r servioe may not be credited for these purposes. 



- 74 -

JOB ASSIGtIlIENTS 

Career Einployees 

Except for the few positions spec;l.f'ically established by statute, 

there are no standards for guidance in the assignment of personnel other 

than' th~se found in cadre statutes. 

~ The organization, statute for each agency designates positions',t/','c' 

the head of each unit of the agency and cadre statutes designate the 

grade and Glass of a cadre member who IDIliY be assigned to each such 

position. 

In general, the structure of' the various agencies of' the goveX'f1D9nt 

follows a fairly consistent pattern. The most common line ,struotureof 

a deparilnent consists.1:! of' directorates general, directorates, services, 

bureaus and sections, In addition, staff of'fi<;es such as cabinsts and/or 

secretariats general are found at the departmental and directorate 

general levels. However, there -are no existing standardS f'or:'d.eterml.n1ng 

the structure, and therefore, there is not micessarily aiI:T correlation , 

between the weight of duties and responsibilities of the chief' of a unit 

in one agency and those of the chief of a unit with the smne titie in 

anotber agency. Furthennore, not infreqUently "indep6ndent" units are 

found outSide of' the hierarchical order listed above, e.g. a directorate 

at the departmental level or a service or bureau at the directorate 

general level. The above explanation is not meant to imply that the 

various units of' an agency should necessarily be entitled according to 

the 'Wight of the duties and riisPonsibilities of the chief of the unit, 

but to illu~trate the differences which may exist among the tl'U!' levels 
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of positions with the same titles to Which a particular r8rlk of emplqyee 

may be assigned. For example, the administrator (GiaIII-8u.) cadre statute 

specifies that a titulariz.ed assistant e.dm1I1ist~tor, class III may be 

assignod as a chief of bureau but no distinction is made betwe&n two 

such positions with varying degrees of duties and responsibilities nor 

between bureaus llnder ·"erricee and those under directorates and direc-

torates general:. 

In the absence of spe.Ciric standards, the foP.owing general gmdes 

have been disseminated to all agencies to be followei1 in'the assignmmt 

of p"rsonnel to positions:39 . 

1. High ra.nki.ng personnel should be assigned to supervisory 

positions. 

2. Consideration should be given to. edu.cational level in order to 

assure adequate general knowledge and ability to understand the 

job. 

3. Consideration should be given to an employee's special abilities 

and occupational experience. 

4. Consideration should be given to the personality of the 

employee because it has great influence upon work and public 

relationships. 

Technical cadre statutes also provide that their cadre :members may 

be assigned to supervisory positions, and in such· cases tilers is no 

correlation of their cadrs ranks with those of adminiBt~tive cadre 

ranks, except through the btoad ~~t.ieation of cadre. into categories 

by educational levels. 
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Non-Gareer !pplo16ee 

Even the mager guides for the aa&i:gnJnent of cadre personnel are 

lacldng in the case of non-career personnel. Only b7 extension of the 

guides for career peteonnel to nori-ea$i- personnel. :\ilho serve as 

substitutes for them. are there ar;,. guides for their assignments. The 

value of such guides is diminished by the, fact. tha.t. except ,for contrac,:" 

tuals. 1iho are frequetlt~ technical employees. aostot the nan-caree'i' 

. empi~!! ar$"below the rupervisor;y level. 

Career and Non-Gareer Employees 

In principle. depa.rtment heads have a conSi'lierable amount of 

latitude in tlie' assignment of personnel to jObs. However, all important ~ 

assignments are SUbject to approval by the Presidency which frequently 

disapproves proposed assignments. To what extent this is due to the , 

lack of specific standards for job assignments is not known. 
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PROBATIW 

J!;xcept in a few special eases, every ll.areer empl~.appointed to 

his first government poe:i.t1on must complete a probationaJ7 penod. The 

probationary period IIIB3' be followed by a practical pr<lf'el\l8ional examina

tion if the specific cadre stal;ute so provid .. ; eurre~tlJ", only two 80 . . 
provide (Notaries and Customs Inspectors)., . C~er emp~es advancinl; 

to a '1igl1er cadre by meane of a professional Elxamination are exCU!!ed 

from undergoing a second probationary perl,od. 

According to the general statute the duration of the probat~onary 

period shall be at least two tears but not more than thres years. No 

cadre statute has spec:iJ'ied I1ION than two yeare for, its Pl'Ob4tionary 

period, but thie provision hae, ~en i,ntefl1l'll~ that ea\lh agency IIIB3' 

detern:ine the length of the period, within the limits preScribed, in 

each individual case. 

Service as a c?ntractual or daily worker or in the m1J.itary service 

(see subsection on Veterans in the section on ~cruitment) prior to 

admittar.ce to a cadre IIIB3' be credited against a probationary period up 

to the amount of one year. 

Non-career 'iilmployees with previous servioe who haVli) had interrup

tions 1:1 such service IIIB3' still receive ,credit toward the probationfry 

period if such interruptions have not e~d.ed three months in two years 

or six months in three years or nine I1IOIltlis in more than three years of 

previc>us service. Such previous service must have been in the sane type 

of work as that of his present position • .s.o 
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The probationary period ill con~~d as a training and trial 

period and any civil servant who fails to show sUfficient general 

aptitud~. or whose service is jwged to be defective., 'hi- who is recognized 
'[r,t,: , ~~, : ,- ,"h: . 

to be pbysical1:y unquali.fied to perform his duties by a' COIIlIllission of 
~ ;<'l:":-;g- _~" .' " _ ~_,- _ 

medical. experts ma;y be separated at any t~ dili1.irg'theprobationary 

perl.~ after advice l,.7 the' Administratiire Couliiiss1on thrPersonnEl1.' J :1 L 
:r~- _;, > - , '."" (~~"' .,.,_. _'''' _ """",, j,_~' 

Separation or t~t\llariZll.t1on in the cadre is' dbllgator,y within f;1u-el,( , 

mont.h/t~~~ the expiration of t.he tftlrii year of' the probationary 

period. ',Any employee se~' his probafioAai:i period who is separated 

for anr Cause other than f~r disciplinarY ~;silres is entitled to a 

termination allowance ~~ai to one half ~nthls total.compensation for 

each six months of service. 

Non-career employees do not serve p~bationar,y periods. 



rtrl'uLARIZA.TION 

T1t1l4rUation is the personnel action at granting pe.nnanent 
~ ,', ;~O_. , 't .• 

status to a ~I¢*, ~ber. ullUa.llyat the c~1on or a probationary. 

peaad., thouah in a few instances probationary periods are not required. 
~ ~, ,~-n 

It is granted by the appointil1& authority on the rec~ndation of the 
,', ~, ('/; 

interested chief of Btlrvice. !IJld .. for Category. and B ,cadre members .. 
" 4- J ' . - " " -.~i ';'. . ~ '''_ 

it .is aceQ!I!Plished only atter advice from the AdIIlinistrative Commission 
• - - i. '. _, ;' t ' :'f':Y ,," " ' 

for Personnel. Tit,ulai'ization granted after the serving of a proba-
, , 

ii~ peJj!.l'lIi. WelUClifJS advancement to the next higher t'a;Y stop. 41 
, , _ ,,' - , T --'t .•. 

'tl.t:ula~t1on· appliss to cadre members only. . -. ~ ,'-, ".~'. ' , 
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EMPLOYEE EVALUATION 

Career~lJlPl~Y7es 

'1\hebnl-y provis:!.ons:\.n the ~eneral statute concerning empl-oyee 

rat:!.ng are :!.n connect:!.on with the ma:!.nte~ance of service records. 

Article 15 of that statute prescribes that: 

"An administrative booklet shall be issued to each civil 
servant 1 :!.n whicheihall be insoribed, in chronological 

, order, all- changes occurr:!.ng in his adm:!.nistrative status, 
his family status, and, if .applicable, with regard to 
(his) obligati<;ms for military service." . 

This article has never been full-y implemented; the employees have 

never been provided with administr£!.tive booklets, In lieu thereof, the 

data mentioned above is maintained on a civil servant card in the 

personnel office, this being considered a more practical method because 

it would be more diificult'to assure that employeeadm:!.nistrative booklets 
" i . 

are kept up to date and beCause of the greater possibility of loss 

thereof in the hands of the employees and the consequent work involved 

in issuing duplicates. Initially the card is sent to the employee to 

fill out and then kept up t.o .date by the personnel office. 

Art:!.cle 40 requ:!.res that eachc:!.v:!.l servant must br:!.ng his service 

record up to date each year on that which concerns:!.nformation about his 

aclm:!.nistrative and family situation. It als'o 'states: 

"A general evaluation of his manner of' serving and his 
profess:!.onal value sha:l:t be ente.red' :!.n~said record by 
his immediat.e supervisor as well as by the :!.nterested 

,. chis'f of se rV:l:ce • '" 

"Sp,E!o:li;t'icall-y ,.·it! that 'wh:!.chooncerns.tunctionarJ!.e@of; 
qate.goryA, the efficiency rating made by the chiefs of 
lServio~ must be subm:i'\ltead'ol:" review.by th.e.l!.ntel1@liItelll 

.~4in;lsters or regional Governors who shall \ldd, if appropriate , 
thej,-·r'. pe reonal e valua tions~. ... . . • 
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In actual practice, civil serv!ll'lts are rated in the last calenaar 

quarter of each year. At the beglnning of the quarter !II'l arrete is 

promulgated ~hioh presoribes the rating procedures, and Performance 

Rating Forms are distributed to all employees which are to be completed 

and turned in by the end of October. A sample of the Performanoe Rating 

Form is included in Appendix H. The employee coinpletes and certifies 

the, first portion dlfthe'form as to his administrSJtive and family status 

(in order that his service reoord may be brought up to date). Then his 

supervisor completes the next portion of the form, rating the employee 

on his abilities and professional values and submits the form to his 

supervisor for his comments and reoommendations, from whom it goes to 

the secretary of state. According to the general statute, if the 

employee has fulfilled seniority requirements for promotion, he must be 

proposed therefor or his supervisor must give his reasons for non-

proposal. 

Supporting dooumants must be attached to the rating fOrin if an 

employee is entitled to (1) SUbstitution of military servioe for seniority 

purposes, sad (2) increased seniority for service in a hazardous duty 

area or for a oertificate from the National Institute of Administration 

or other diploma, or if therea:r:e other extenuating ciroumstanoes. 

Non-Career Employees 
'.\, 

The prooedures for s.valuatingthe perfOI'll\!ll'lo.e of non-Qe:re'elt' 
"11, , " 'Ii .. ;' 

employees, are substantially the samsas those for. oareer employees, 

except that Category D2 em):lil:oyeesarenot rat~d.' Howe'W1.r, 'afornt 

entitled Promotion Recolllll18ndati~RFornt for Non-Career EmplLoyees, a 



" 

-82-

~\,'J 

sample of wh1ch is included ;In Appendix I, is used ;In lieu-of the 

Performance Rating Fonn. It is less extensive than ~~ormance 

Rating Fonn; as its title :i.I'ldicates, i1:.is pl'iJDari~ .~ .;for 

1'8oGEending p:t"allOM,tlU'l'1I.tber than forQbtaUdng a. $l&U ~"\Ui.tion of 

the employee I II abilitie s and perfOrmaJ'lcle. ~e next seoW.on, on PrOlllOt~ons 

for further details on the··Promotion ReCOllllleflllai4.on:,J'Q;t_J>,' 

\ 

, ", 

. " 

-,"", '..,. 

',<'--<0" ' 



PROMOTIONS 

. ... . .. 42 
Career ErrlploY!$S . 

J 

In the Vietnamese civil' service systElll, there is nil. distinction 

between a pay increase and a promotion; ant advancement 9n the scale of 

salary lindeX numbers is called a promotion. 

The regulations gd\f&rning promotions provide that: 

A promotion is given at the option of the appOinting authority. 

No employell l!l1liY' be promoted unless he has served at least two 

yea;rs in his present class, except in os,ses of substitution of 

milita;ry service or inoreased seniority. The sUbstitution of mili

tary service is explained under the heading of VetE!rans in the section 

on ReOruitment. Civil servants on dUty inuneanit?ol'Y or dangerous 

areas accrue increased seniority at the rate of time and one-half 

for such duty. Areas considered as unsanitary or dangerous are . ;. , .. 
prescribed by Preeidential arrete. Also, civil s~rvants who acquire 

six certificates for eompleti'onof night school· coilrses (four 

required and two elective) at the National Institute of Adininistra-
. .4; 

tion are given increased seniority equal to one year. 

,No employee may be promoted Utilelll!! he has'been recommended for 

promotion. 

No empJ"oyeeofa given class mar be called upon to make a 

recommendation regarding the pronrotion of another employee in II 

hie'rarchically superior class not< be designated asam.m~er of the 
. , 

Administrative Co_seloh' tor Personnel !'.hen he is incOinpetiticm 

with. c.olleague.s in hi' ownolaee. 
". '~ ... " .... 



The name of. a candidate recorrammded for promo.tion.must be 

inscribed on a p'rOmotion regieter prepared by the cOncerned f\dminis

. trative Commission for Personnel. 

No employee maybe entered upon the promotion register E>Xcept 

to the next higher echelon, i.e., the next higher class or step 

according to thtil terminology uaed in his. particular. cadre statute. 

(However,. two Sl,tOS<ilqllent statutes provide fo r promotions. under excep

tional circumsta.!'lces and ars discussed below upq,er th .. heading :Exeep-

tional Promotions.) 

\ 

.. Candidates for promotion shall be entered upon the registe.r in 

order of merit, .and in call1'1 of squaJ,me'rit bysen:Lor;i.ty. Promotions 

take place in this order. except lJhen disciplinary action req'lires . 

deletion of an employee from the register, .or delay of promotion .•. 

Employee r,a't4ngs. are; ,4i$ C,;!Sfe.d .;j.Pl:th~~eG;~iill):):,,9n Err!ploO)~eJJ;y:~ua ti on. 

Promotion r;pgiste.rs.m1l.stbp;, promulgaj;e<;l. byarrate$ the ).5.th of 

Decamb.er, of each year at the latest, to takG effect the first of 

January of the 1,'9ll,owing year. )'hey .shall cease, to ba valid at the 

end of tbe year f9r,wl:}.;Ll;lh:thS<Y{'Me l?rfl<P!l-reci' •. 

Notwithstanding .tJ:le(.~1;>olfe:"Rro.y;j.S\l.9ne,,: M an employee has received 

no'ad,v;Q;l'\cejI\ent fO.r four .• ;v,tilar,IB,etip:~~ .. ;~,)1!, .date of his last promoi;:i.on.and. 

has stlffl'r,~,4 ,nO dis cipliJ,141!fY,,;lf1!Wl\.SJwJl!ln,t, his nilffie shaJ,l]:>e i'l1~cribed . ' . " 

. at the toP, 9i~h,e pro~o'l;'ior,i'\FIi(:S4.~,~erfOl'·the, fo1l9,v;ins. Y~~I};, •.•.. '. ,. 

" .' Each ;Y'ear 4 .. p'r,~.~,;i:dential, p:i,r,Ilu;J.¥' prescr:ibes th"Pli'0;9~\4\r,~jl,.f<?r 

maki~g promotionsil-l'\r;\"t)1e perc,~Rt,a~es s>f padre member~ • .wh:ich may be 
',- .,), , "" .;,,"', 'd,"', ,.j,'... "'. ,_ ';'i",r".!/.Uf1ft;;':J, . 

promoted. The percentages may vSiry from year toyearpu'l; over the parot 
, .. ,,' ',~.L;!,N ,-'; "~r," i":j 'of;' '; ';'" "'_!' :",';~':'f;, i::;U; -:~,';:>.: ;,;( I"W 

severail. Y'¥1rs. they have been about . 60% of the eli'gible employees in 
... _.~'t. . . _ I ' '. T.' .. ' 

Category A c'adres and 66% of those in Category. Band o <cadres. 
• I , • ' 
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In actual practice, the full allowable pe,rcentages of cadre members, 

'which are'maximum percentageil, are not always promoted, reportedly 

because of lack of funds in the departmsnts; promotions are not made on 

the first of the year and the pay increases are effective only from the 

date of the document of promotion, but the .,romotion is retroactive to 

the first .of the year for seniority purposes; and promotions are not 

"e;;Lways'llla.de''Oeginrtii<lg ft'Gm tl)et6p of the promotion l'egli8ters, even 

when employees who have had no advancement for four years" are at the top 

of the re gi ste 1'6 • 

Non-Career Employees 

In' general, promotion requirements and procedures are substantially 

the same for non-career $Illployees as for ca~er employees, exoept for 

C,ategoryDl and D2 employees. 

There are no promotion procedures for flat-sum contractual personnel 

since any change in salary or rating is the subject of re-negotiation 

of 'the contre:c.t.' Assimile:ted' cad" icontra.ct\laJ. personnel must have three 

years' saniority in gra.de 'and a', .proposal for' ¢omotion before becoming 

eligible for promotion. 44 ,Daily workers, except those in Category Dl, 

mus't ha:Vetwoyaars ,'seniori ty in class an<;l the proposals of their 

supemsors ps£o"rebe'coming eligible fora,,01\s~ela.'I!le promotion,45 
-. .. . . . 

All PromotionR:eGQjpm(:m<iation Forms .for- No/iikOa,\teer Employeiei,also . . . 

discussed in preir±6i1s'e~bti6nJi61'l EtnployeeEv~il:Hon, are'!iUb~tted to 

the.D:l.reetorate General~i Cl':l."9ti,shrVice' whidht!l:n turn sUblh3:t'i them to . . ' 

ttl .... Nat16nil' Committee ':t'i:>r'doh'if,r~bt· tmd DaiiY;Worker Rec~ft~nt. The'" 
, , 

Comnd.tteelna.kes its reco_~~~t:l.c:ins for promotions whie,h·lc~ be :i.mPle~~¥~ 
. i' :rC) ,,·,:t-1v9# ... ~ : .~;., ", 1 

... ~ ~ . 
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only aftet' visa by the Secretary of State at the Presidency or the 

Director General of Civil Service. The promotion of a non-career 

employee from one grade to a higher grade as distinguished from a class 

promotion is handled as a re-recruitment and must be processed through 

th,e same formalities as for the original recruitment of an employee. 

Category Dl daily workers are granted a fifty piaster monthly 

increase in pay for every, two years of seniority. 46 

There are no provisions for proinoti6ns 'for float~rs'- Category·D2, 

. since they are actually temporary workers paid on an hourly basis. 

Agentl! do receiv~ pay. increases, . as indicated in Table 10, Scheduleo.f' 

Salaries and Wages for Daily Woxkers"and Floaters, but the bases for 

granting them are not prescribed. 

Excepti9nalPromotions 

A se.parate statute47 prescribes that 6icemptiopinaybe gran'tedfrom 

the regular provisions SQverningpromotiol'ls for .special·promotions from' 

grade to grade or from cadre to cadre' "for civil servants whose achieve-

ments have been especially beneficial to the nation and the Vietnamese 

people. " The statute 'al:soprOV1d<ll'eth!lt exemptions from the uSual 

requ,iremen1;s for admiss10n tCll' ;alla.t±on·ale'adremay be granted to a non

career. employee or private.~$lJ)l1';with such achievements to his credit. 
" . , " ". \", . ~ , 

An exceptionaiLpvQmotion oradmd:ssion must be in or to a caqre "Wh!l:eh 

. is substantiall,y velated to the· ,natu'r\3 of the achievemeni·6t tnitiriCfivi

dulll". The' Pres~dant, is r~sp.on:sible ·for deciding the',,¢lIl.\&I!i!lff:lJdati'on'in 

grade op the admiljleiLon to the/,!cadre on the basis"of)"~'!'leh~oritY, if 

appli!;o.e,ble, thee,1i1~ili4:,;I,\j6' a.nlllt\'li;l.> 'aChieveJnente·6t<fjJ::i~~~i!;\i.1:(jual codSef1h'il4' 

and o~ th~, -ac\Vi oeof the Committee on Exceptional '!?l.'olilCtions. ... " 

.j 
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Promot:i,ons are. Ilotfrequently .given on the basis of this statute. 

It is, not used, as a basis for rewarding employ(;tes w:i,th recordeof out-

standing performance on their jobe. 

Another recent statute also provides for promoi;ions on a basis 

other than the provisions of the general statute.48 This statute is. 

designed a$ sn incentive for members of administrative cadres to improve 

themselves by obtaining higher educational degrees. It partially over-

comes the previous disincentive which resulted from prohibiting any 

employee from being promoted except to the salary index number next 

above his present one after a prescribed period of seniority regardless 

of his qualifications. It does not, however, provide for a reclassifi-

cation of the ef.'.ployee commen~urate with the degree he obtains iIi 

accordance with the standardS prescribed in either the general statute 

or.the specific cadre statutes. 

This statute prescribes that an employee of an administrative cadre 

who obtains a specified higher degree than he' previously held may be· 

given a one-class promotion, except for messengers who may be given a 

two-class promotion. It also provides fnr promotion to a higher cadre 

on. the basis' Of such de,greEls but only to the salary index number next 

a1?ove the one for his class in .his former cadre. 'Hence ,the employee is 

not reclassified acoording to :his new educational level but he is given 

a one-step pay increasejeXoept in'the case of Illes'sengers who'a.re given 

a two-step inCreMe. In 'fa.ot;being a cadretnember works tol'iis dis

advantage as compared with ,all ·3tldividual who is CiutsideCif· the civil 

Ilervice. For eXillllple, a member·. of a ,cadre of ~oWer rank than that of 
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. -~<~ . 
the senior clBrk cadre who acquires. Lioence in L •• may b&p~d to 

that lUId,J'$(a Ca;t:.e~~l13 cadre), yet ,an, inctLv1dual.ol1tside of tb.'civil 

se~ 'Iilo has a Licence in Law has tI¥' gualificat1pns for tald.ni!l ,t\lp 

cadJ;i!! entrance, examipatiOll ,fOIl' the nip' IItrator o~, in Category A. 
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TRANSFElR.S 
;'l~>"" 

··a~~lati~hSgciyen1fng the transfers ot ~rsonnE!1 'a:re 'liot very 

epec:!1ric, so that thisseqtion is :l:l:lnited to sonle'seneralltias .In 

Principle, frequerl't transfer~of personnel are tO'be discouraged in . 

order to encourage greater specialization of employees in their work. 

This policy ~rtaining to transfers among departments, presumed to be 

more or less permanent in nature, should not be confused with the policy 

of rotation of,personnel through various jobs withih a particular field 

of work 'for training purposes. 

I! a department has urgent need for the services of a particular 

specialist., a request is submitted to the Direotorate (jeneral of Civil 

Service together with the :t;ee,sons for .the request, The transfer of such 

an employee must have the approval of that agency as well as of the two 

departments concerned. 49 Further, the intra-departmental transfer of 

employees of the r.ank of chief of bureau and above must have t.he approval 

of the, civil servieeagenoy.50 The statu1;.es.governing the transfers of 

personnel indicate a high"clegree of autonomy on the part of department 

heads,but informal information indicates the greater degree of control 

by the c:l:vil service; agency outlined here. 

I! a depaJi'tment has a surplus of personj!ls:k" eUQh personnel are 

transferJl'8dtothe."Dire6'l1preJlle. General of Civ'i+$ervice for reasll~l'IlI\Elr)!t. 

Instructions on the~j~,et of transfersd\1>~ot 6pec:l.ft:ti1J\:$;>I)~~es 
, , ' ,~.' .,<"'> ';' 

of employees but it is pre~\!IIi.d"t.he.t they apPly tocareer\il\ija;~~es 
, . "e' ,",-, -'" '; .... ,'.<',~,:,5/-','" 

" $I. 
',,\ 

.' :'::,;, :';'-': 



the depart.Jaental nature of technUai"badre personnel, ~ the pol1c:r 

of hiring non-career employees for sp,a~¥:i.C ~p6:i.t:i.f'!lf',('1?~ aes~nt8). 

There are provil!1ons for detached, }ile,rvicl'J stat~, t9r cadre melli?~ 
,. .", " Y. - ,,' 

as d:i.scussed in the section on Types o~ EDflo;plllent ~,Status. 
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LJl:AVES 

," . lJnattachecfstatusand mUl.tary leave covered in the section on 

Types of Emplo:Yrnenf arid St~t~s are called types of status in the general 

statute but a.re fonns' of leave • 

Annual Leave 

Career Emplol}?es 

Career employees on active duty, With the exoeption of teachers 

JWbohave 30 days or more of school vacation, are entitled to 30 days 

of paid leave per completed calendar year of service. Periods of 
, 

sick leave are included in periods of completed service. Authorized 

short periods of leave granted an employee during the year are 

deducted from the' maximum amount of annual leave. Leave accrued 

for one year of completed service may not be carried over to the 

succeeding year except by special written authorization of the 

proper authorities •. 51 

AdJn1nistrativeleave is in .effeotafonn of annual leave, A 

career employee who has completed six years of uninterrupted 

service and who has not used: more than three months of annual or 

oonvale'scent leave is entitled to a.dministrative leave of six months. 

With full 'blJ.se pay and full .alloW$ilaestol:' family members but not 

to any other'iillowanc~s. F1lJ.l al)'owaiIl,o.$ f<1!r family .memb"e~$ .have' 

been interpreted!.o inolud.e· the regional-cOlit of livh1g'SOilowanoe 
. /' . , 

for the oivilservantanGl his family rneme$:i's as well $iS f!lllllLly 

a,1l.lowance s • 52 
. ,'., .. 
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Non-Career Employees 

Non-career contractual and daily worker employee,s ai-e entitled 

to 15 days of leave with P8¥ for each year of completed service, 

As in the case of career employees, short periods of ,authorized 

leave taken during the year are deducted from the maximum amount of 

annual leave. However, to meet the needs of operations', heads of 

agencies at their ,discretion may shorten the maximum 'period of 

leave to less than 15 days. In at least one agency only se,van days 

of annual leave for each six months of service is granted. 53 

Non-career employees are not entitled to administrative leaves. 

There are no provisions for annual leave for floater personnel. 

Sick Leave -- including Convalescent and Duty-connected ,Sick Leaves 

. ..~ . 

illnesses in accordance w:tth there-cOl11lll8ndations of the administra-

tion's doctor. As to the length' of allowable sick leave, Article 

6$ of the general statute says:' 

"The, dttrationio£:,-leave\lha1l. 'Oot'respond to the period 
Which shall be judgeq to 'be nec6ssaryfor the treatment 

, ,'., 'of the malady,.""" ' ", 

",Convalescent leave or.:ext!<i>ns:ions of such leave's, shall 
be granted by periods of one to three months , renew.. 
,ab);\9, by ,!'decision',' of:tlile.;;Minister or regi,?na~ • , ",i , 
governor as thecas'e ,may be, on the basis of expert 
medd;o/l:Lql,dvice. " .., .. ,:,,' 

cGare"rempl~Y"lBsgranted:¢>l!I''lal.e~o~l'rt. leave e;J:,ieeiittt1edto full 

:aa_ <salal.'lYt'or the firati,three months and !l!'O",O'/!jI!i'!.h$lf base 
\", Ih 

~.~\. 'f, ... 
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salaw for the following six months. Article 69 of the g,meral 

IiIta tute .ad<;l.s that; 

"Thr01;lghout their leave they shall retain the total 
of their family allowances." 

As in the case of administrative leave, this provision has been 

'interpI'!'lted to include full regional cost of living allowances for 

self andfsmily du~ing the first three months but only one-half of 
" ) ,II , ' 

such regional cost of living allowance during the:lb:D.illwllmg six 

months. However, full family allowances are paid for the full 

period. 54 
• 

Article 69 also provides 

"At the expiration of the ninth monfh of convales-' 
cent leaV6~ i;f,tlJ,e,:fu.,noti.ol<ary 1ft!, ,1.IllabJ;etol'eturn 
to duty he 'shallelther:be "plaCied 'onieave without 
pay (special status) or, if he is recognized to be 
,totally incapable of serving by an expert medical 
COnuni,66ion, separated for rea60ns of health or 
perinittt"d to retire in accordance with a recommen
q~tion of the., Administrative Commission .for 

'Personnel. 
, ' 

"in no ,case ma:\" the total of sick lilave and conva
lescent leave, exceed orie :year." ' 

There are two exceptions to the time limitat$ons"epecified 

just aboVe • The first exception is of a nature'Whd!ehis usually 

referred. to as on-duty injury or illnessbut:!in[,the ,general statute 

it istree;'Ilec;lalil,a.n extension of convalescenib,ru@ave with a 1II0C\':\.ti-
• " ,', '< ' \\:\ ; • " 

cation of the p:Nl<Viliions for compensation~"",A'l:iticle 70, of the 
,- :/iJ', '~~ 

general statute provides ,that the one-yeai-;;~tation;;'~0<B:C:Shall, 
'." " -

" P? ,extended to t.wo' y¥~~~ ,'Itnc,allcases .0:f!ib);jury wht:t.$1it~,!,~:eid.cial 
dutkA' o~of S"lri01,llll en<;\el!lilQ'.II!\Ii', ep!dellli!ll1iJ.lt1,ess to.\~J!i~th$ 

", it, ' ;, "-" ' 
• ".".,.. 
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functionary was exposed by the requirements of duty," providing 

that a formal' certification of the origin of such injury or illness 

was specifically included in the medical certificate issued to the 

employee. This article also provides that in these cases the civil 

servant shall receive full pay and shall be ,entitled to reimburse

ment for the medical fees and costs directly attributable to the 

"Full pay" . as used .in tl)isinstance means basic salary, plus 

all allowances, except that thM<?allowanceswhich are directly 

attributable to the employee's position are paid to his replacement 

, if there is one during his .absence from work. 

The /lecond, eiltceptipn tClilhe t~ limitation on,conv;alescent 
,- _,,, ,"', _, ,',} - "I '"_.,,, - '" " 

leave is contained in Article 71 which provides that a civil, 

servant " afflicted with tuberculosis ,leprosy, mental illness or 

cancer shall,py law", be placed on lea,ve e>f long duration by periods 

of six months,," Whi.cha,r,e( reU1~~b,le.\', ,'l'h(;ici vil servant shall 

receive the total base salary for a'period of up to five years and 

shall be entitled to the, total of family allowances. Each period 
, . 

of long-term leave is grs;tted only upon the advice of an expel;'t 

medical co_asion whichmuet examine the. civil servanil berore each 

renewal of leave. If at,theexpira,tion of his 10nS,ilerm,leave (a, 

tilaximum of five ye ars) he is unable to return ilo 'dlity, 'he shall be . . 

pJ.aced either on leave without pay or on the.,61dviQI'l of the e:lFpert 

'!nl!ld~e:l commieeion be permitted to retire • 
... 
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~emale civil servants are entitled to maternity leave of two 

months at ,full salary. 

Doctors, nurses, and hospital attendants assigned to 'radiolo-

~ical or ,radium therapy duty are entitled to a 30-day leave for 

each six-month period of .service, which is governed by an arrete 

of the Secretary of, State for PUblic Health. 

NiGln...os;re'ebiEIitp:lloti~s 

Non-career employees are entitled to the same, t;ypeof sick 

, leave benefits but at reduced, rates.' A' n~n-career employee is 

entitled to full pay 'while he remains in a hospital. If he is, 

unable to return to duty, when he leavew the hospital, ,he may use 

~e.oC1lllUW:ted a.nh11a;1 iee.'O'e~d inaaaitibi1nlnaYbs"grs.nted 'conva

lescent leave for up to 30'day'a.' FOl'th'S'first 15 days of conva

lescent leave he is entitli!id to full pay and for the following 15 

da,yshe is enti tlei:l to orte-half of his full pay; " I~·anon..;ce:l'eer 

emplorelj" $', 111hassot·~jU;l'Y3:$['~$'¥~~i"1.&i~'!f fu;idic~i expert'" 
• ' < " -' -. ',' >, 

, , 
entitled to 'one and one-half 'months'leave with, one-half of his 

,- "'.' 
-1'-'-
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DISCIPLJ:NE 

Care1r Employees 

A· civil servanrt:found guilty of not ca;.rrying: out hi's responsibilities 

and obligations (:i;ncluded in: the portion on Respons±biHties , Rights and .. " , 

Obligations in .the seqtiOl1,onTypljlsof Employment and StatusJis'$ubJect 

to on",. of i t~e following c4~,oiplina:rymeasure6 •. 

,a. Reprima.p.d, t·; 

·b. Recorded censure, 

c. : 'l!ran sf.e,l... : ." . 

d. Delay-of prqm~~i9n'f9,1I,,~ne, ('Or,two,y~ars. involvingrwhere ' 

pertinent removal Jrom the promotion register. 
. , 

. }.' J;jemo1;A,on of Ol;le or tWo,classEls •. 

f. , : .'l!el)lPor~~,,':<l~J)e);lI!Iion,¥i~):lq1<tt,:P<1\)(' f9,lt,):I;l1)~~.:,.t'l .. s±x,montha. ' .. ) , ., 

g. Disnd,s,sal.,>r.ith9,l~t ,loll!folJ.,o.f:Ji!(lj;l;,~.i9i!l:srigilrllsl<,' 1:" 'f.' ,d.,"'" 

, h •. , Dismissal with, loss of pension'r:ights. 

AM<iql\9, 46, of .. '\:4$ geneJ1pJi statute provides that reprimand and 
; ;1. "."' ,_ .-','" . ~_, h • , .' • • • 

censure shall be .. i!nlilo]l,El,d rRllf:.),\\hsJ,R\l:i.:ll.iI!'qt; sEl;ll'vd.;CAewhelle;::the employee 

w~~~,~,and that the, ?tlirp:,:Pjl~4:M.'\9f!);j$1'\.!liI;,1td:l~~P~!ilcl: ba» tM appointing 

auth ori~Yl~l':911 .there commend:a.:tli, on~~. J!:Il\$!\.:oP1!i<1.:: of. se mce and thead':V'itj'e! 

of the disciplinait',V committee., . . . '. . 
, ~.'" 

Sl1cceecii:l1!g; :ar.1li.elJes'lirescribethil\JdQi1:i!titutio~ of theP:ftil'9!LPl£riary 

COllllIli ttee' , ( See' 'A'd(jf,1so'f;Y 'giJdies Upd~Vwclinfuistrat:t veOJi'gd¢~:ktl)5~i;~'Jth~;' 

emplo~el sr1ght·gUAntlappeals tlAtftipW{±'~'hment 'pr6~edu~~\~~ ;tci&hln~~i'z~d'" 

:i;·' 

, 
, 
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No discipiliinary action may be. taken against the employee without 
, ,)" ,.' 

his havirig had prior review of his record and an opportunity to present 

. his written st.atement as to the charges against him, except, thatfa:l.lure 

.• .1:'0 availn:j.m&el£ .ofthis 'ol11Jllortunity dO$S'not pre'eludeactionby the 

P~,scipliriary< Cenmdttee •. Both the employee ,and the' eollilbi ttee have the 

right to calLwitnessesj the"employee·ffi!li: be' ~ssiste'd by defense counsel, 

either a lawyer or a colleague',ofthesarile cadre.:' TheIDisciplina:ry 

Committee may order an investigation if it consJ.ders that· ithS:s not 

been given sufficient infonnation for appropriaj;Eli,'Mt±oh.Tbecomnrl.ttee 

should give its opinion within one 'month if possible, except oI!hat if an 

investigation is o.wdered;the perfbd is extended to three mdntI1S,. 

In cases of suits.beforecrjJninaJ:cotl:rt8,tl'ilii'iPreei~'dentof the 

Disciplinary Committee, after obMfrl'1in>g"thl3'ag:t'eelnentoi"the c.oncerned 

secretaryofatate, maydeC±de Whether or not the committee shOuld 

pronounce its opinion before 'th& court renders its 'judgment." . , ; 

, If an authority having:'dlt$~ijlljJ;itria:tt7 p'ow~~c_d~el!l 'e:'pi9n:alty m6~ 

severethali,th\at'~CGlnn$h~d, i1.\Y"'tM!Jl)!lt$'e~pJtfii1S:~·Coffiil!ittee,· theeinployee . . . 
is authori:ll,ed to 'file an appeal Withiri 'bhei'ntonthfromtlle date of tile " 

not:j;,c~CD#-'~(1bb!t"d1it~:cifpl:Lrie;r.V;de cieion,tothe 'l?res:l;dei1'c;),."-HdWeirer, th.~If\" ' 

p~q"l!d;$iQ)nlil' d'jJ)motr,:pr:everi\lt.'thei"tInn1e'~~altsll rt\~lli:!l8~1'l) j6~ 1:'hi:l PElrill ty" >, I. .. j).,. 
" ' . " , '.' "'" ,. 0 . " '-. . 

imposed by the .authority having di!loi1l>ll1!iaxv''P~r y" ,;,,>11::" 
. " "', '., '. ' . 

. . :rhe. rir,fJ,~;td~flj'):ia:f,:pepj3~~~~1,jbn,*,:i,~~~tc.m;theca$e, ($IDlit:W 

. Ob,S~FYa.tiP'~5 ,r:re~~~,(qDiY),:~he ... ,di~ii£~~~w',:~~J,;\c;)rit~, ~f! ~~'i'~' 
• de~iI!l1~R{.e,~gept ,f?fi ,IR'$?A¥:~e~9i,~~!rui~e~ptl.t~ve COMr,t~d~;~~!f~:bf 

. ,', 

notio'6; that the 1'9 iii! no i:'ea60I'l to a.ilt~)ilQri the appeal or,. ~ll!¢mme~!~;:'; 

tion. for ll)Qd:lfication of thepenalt;)' :Ln1pollled. ,,' ." 

..~\ '>'~i'~0;:,;I;,0\":, , 
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In case a grave fault is committed by an employee, failure to meet 

professional ~obligations or violation of common law, hE! may be su~pended 

immediately by the disciplinary authority'. The suspension notice must 
, 

specify whether he is to remain on full salary or the amount to be with-

held, which may not exceed one-half of his basic salary. He contim-les 

to .receive full family allowances. 

Action must be taken on the suspension within three months; at the 

end of which if no decision has been made, the employee starts receiving 

'his full compensation. At the end of this period, if no decision has 

been made, or if the penalty iJhposed is less serious than demotion, the 

employee is entitled to reimbursetOOrit of the amoun{withl1eld.'frolll hie 

compensation. 

If a suspended employee is the object of a criminal suit, the 
. __ , ,'.'. ,.::,'\: L-',;,,:~_(;>._;(· ~ 1, ;.J'; ,_;~.'"r ,',!i 

suspension, including the withholding of pay, may be extended beyond three 

months, up to the issuance of the judicial decision. 

An employee who is under arrest on felonious or criminal charges, 
,-, I' ,. " .' _ ';':~, ,'." _ ,: I' '_, , . ' 

or is provisionally ~il!lm:!;6sed" recaivesone-half of .hisoasic salary and 

the t~tii' ~rl1i~ l~i~ '~i6~~~~'~')~u~~~1:ht~;>I~pk~on~nt and up to and 
.' :'f<~,._ "rl,! ':~;,t ,'j.':>.-:-J(({:r';J~,:"~'_ ,t~8':;~~'Jfi, -'C~i~:.JiJ1/1~} -'. . \ ... 

including the date on whIch the j'lllcliciai dec1e10n regarding his case 
.- ','.,_, ,·O.L,', __ ,i~ '\,:',r ':J('.reiv·'~,·. _: '.I .. j,'-':J~i, 

becomes effective •. If the employeerece1ve$ an acquittal or ap 'orde~ 
',1'i. ~~;. {'abA,,:,:,:': ~,,~·.,n:I:;~'t1 ,(A~\1.':. 

subjep~~<iL.to no administrati1tspenalty of'faii\lrs" to shoW case and he is 
c: ..... ~~.:._·.,' ":"i"""'''·.'.''l'.' ,;c." '\';1(,' 

'J.)., LV;!' I;-IV..'.'· . ·',.;v. 'l"'~\.J.~-.L}~,.".t"~,,""') 

greater than a re.}lrimand, censure' or d1it~ipl:tnary transfer" 'tl!ie ':amounts 
", ,,~fJ.' :',,: '_" :; 'to !'Sff.,'OJ~ ~'"f,-"'" 

withheld fromh~fe' 'i)9mpensationa~ r$'t.l\w~edto tiirn.L;''fn~;i~ ~~he~~ caSe s, 
''I ' ' ", J t ,,' 'j.; ,i";' ._~'~}' ;'!" ,j 

'tfueemployee hie h~,r right to . any. re't"Und.· 
. " 

"I:' 

.\;; .~, 
" .... ,f't~ "'" 
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An employeewi1o is demoted for disciplinary reasons can begin to 

acquire seniority for purposes of promotion only from the date of the 

disciplinary decision and he may not ,be recommended for promotion until 

he has fulfilled the required minimum seniority for eligibility for 

promotion. 

The penalty of a delay of one or two years in promotion imposed 

upon an employee begins, to run from the date of the dec,ision. only if he 

has at that time oompleted the necessary period of service to make him 

eligible for promotion; ~f he has not completed such period, the'penalty 

is effective on the date when he has comp+eted it. 

An employee who is dismissed with loss of pension rights 'retains 

the right to reilllbureell1Bnt for the amounts, of retirell1Bnt deductions which 

have been withheld'fromhis salary. 

Disciplinary decisions are incorporated into the personnel records 

of the employee concerned. 

An employee who has been subjected to a disciplinary penalty but' 
,- .,,:;' " -'n ' c-' "" _ ., ~ ., ,,' , 

not expelled from his cadre may, after three years if a reprimand or 

censure is involved, and after six years if any 'of the other types of 
, , 

disciplinaI';l' action is involved, present a reqpest to the, &cretary of 
'; ('c', '_.(/; >:-~_:_lr,c,,'<,,'_f -.;;,L-<- ,'; .,' .; 01,' ,'.,,;., 

'State throughhisauperv:l.sor for deletion of t.lfe :p$nalty from his record. 
,,~ -',i,) J.C.:U": ,.>' . . . :', ·,°'1 ~"'''\(),l "i,'-:.t ~:.t , .. " 

The secreta.ryoflttatelllakes his ruling"af-t;erobt.aining the advic\!l' .of, 
'f,- -::iw!i:v,; 'li\ i.:: '._ ... ~~, ·!':·'_'~l'.~,\r.\',bf;'-~"!::'>',· " ',;,1).,;::,,;, l' 

the Administrative Oommission for Personnel. ' 
"-~,i "~':h'\'i ,_:'1, ',1/' \:n.-,i.'£;':~H:' .~;' '. '1 

Of th~ disciPlirlatf; g:O~~~Ot}~'f o~.,}~,;,eneral statute,;(,~~f~;~~~ 

above, those pertaining te? rev1~~,gf.\~:L~fecord by the ~~~l;$~~J,~,~cerned 
in a disciplinary case and tot-be Disciplinary Oommittee'lfll.~'ibll~n 



- 100 -

temporarily suspended by a subsequent ordinance, 55 ". According to this 

ordinance, as amended, "the ministerial council considered and decided 

that in the particular present situation: 

"Article 1. To discontinue temporarily, until there are 
new orders, the eXecution of the articles concerning the 
establishment of the disciplinary committee, and the 
rights of civil servants subjected to disciplinary charges 
to examine their files for making their pleas befo're 
punishment is determined. 

"Article 2 (new). The Prime Minister, Ministers and 
delegates at regional governments and the Southern High
land (PMS) .are wsted with full power to punish all civil 
servants under their jurisdiction, either because they 
have violated the disciplinary code according to current 

.·.regule,tions (committing faults relating to their positions, 
disobedience, disturbanc,e s, behaviour which is detrimental 
to the. prestige of the government when on or off <duty, 
private activities for personal gain, and spouses having a 
lucrative business with'out >l'l'aving'repor1led"itto the 
authorities, etc,) or because while carrYing on their 
function they haveslt at'titudehdt' in:keelling With the 
national spirit of serviC,e (passivity, shirking responsi
bility, counter-propaganda, conspiracy in opposition 
organizations,etc.). ' 

"In addition to the punishment prescribed by current 
regulations (reprimand, recorded censure, transfer 
lJor disciPlinarypurposeil, delay of promotion by one 
or two years involving where pertinent removal from the 
promotion register; demotion of· one or two grades, 
temporary suspension without pay,fo'r three to six months, 
dismissal without los.s of pention rights, and dismissal 
with loss of pensionrights),'civilservants of all 
cadres who violate disciplil'taryoodes or Who have an 
attitude not in keeping with the. national spirit of 
service m~.be placed in the statue of indefinite sus
pension without pay until new orders are issued." 

Non-Gareer Emplgyees 

Prior to the promulgation of a statute in 195756 'the:re ~:re no 

reglllations gov~rning q\ieoiplinary measures for n.on*c,areer employees 
. I' 

in the only form Of disciplinarylliction being dis,charg$, . whi.clil resulted 

,~ti:i';~,. 
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Since then they have bren treated the same as are career employees, 

except that in the cassof discharge, termination allowance is not paid 

(career employe,ss mayor may not lose pension rights),and in the case 

of appeals from adverse decisions Category Dl and D2 cases go to the 

Labor 60urt instead of to the Administrative 6ourt. 

" Career and Non-Carevr Employees 

In addition to the disciplinary measures of the general statute 

the criminal code prescribes severe punishment for government employees 

found guilty of oonflict of interest, briberyt abuse of authority and 

other corrupt practices and prohibits such emp~QYees from resumption of 

services with the goveI'l1lllEint~ 

In order to maintain an equilibrium in the punishment inflicted on 

employees in the various departments, each is required to submit any 

propo:;!ed punishmvnt to the Directorate General of Civil. Service for , . -', . 

advice before imposing thepunlshment. 
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TERMINATION 

Career Employees 

Civil servants may not discontinue their duties, except under 

unavoidable circumstances (examples - illness or kidnapping) without 

.having obtained prior approval from their superiors. A civil servant 

who ab~dons his position pIior to the date . set by competent authority 

is subject~to disciplinary penalties. 57 In ca,ses of concerted or 

simultaneous work-stoppages; or of concert~d' obst~ction or slow-down 

in the proper operation of the service, culpable employees may be 

subjected to discipl:il1ary penalties without observing the fomalities 

required in ordinary disciplinaryc~ses~5e 

Termination involving separation from cadre and loss of civil 

service status occurs incases of: 

a.Resigna tiOn" . ac~ep;ted~iri' accoraarioe' 'Id th. regUlat:l.ons, . 

b. Discharge (without prejudice) •. 

c. Dismissal. 

e. Retirement. 

A civil servant ~ resignpnlybY. B1ibmfttirig a written request 

statirig nis unequivocal deSiretoi';aVe the cadre. The resignation is 

not em~ctive until it is aca'epilii;,fby the appointing authority and takes 

effect on the'dateestablished"Ji,j't,hat authority. Acceptance 0,( a 

J:'esignation does riot preclude ~hbeequent disciplinary act'£;a~'~th~'a" . ." ," . '. . 
, • , - v ,~ • 

period of two ye~;s< arising l'rQfu!:facts which were no~!'~'iti~edtothe 

. adrnil.nistration bei'ove sudh~coe,pt.ance. 
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In the case of a rejection of a resignation the civil servant 

concerned may appeal to the Presidency, which shall issue a documented 

opinion and tranSmit it to the appointing authority with a view to a re

examination of the request of the civil servant. 59 

In case of elimination of positions or cadres, civil servants may 

not,be discharged except 'in accordance with special laws regarding such 

reduction in force, establishing special provisions 

of advance notice, and indemnification of employees 

as to re"luirements 

60 
concerned. 

A civil servant who beoomes afflicted with a physioal or mental 

handicap whioh precludes his ability to serve shall be pe~tted to retire 
, . 

if he is eligible for retirement or he shall be disoharged. Suoh, action 

must be based on the advice of a oommission of medioal expe rts and the 
> • ,. '.,-- (' • 

AdministratJ.ve Corranission for Personnel. If an employee/who is ineligible 

for pension benefits is so disoharged, he reoeives an indemnity computed 
• 

on the basis of one. month's pay per year of servioe inoludiniS fatilily 

allowanoes, provided that the total Of ,such indemnity sh'all,not exceed 

12 ,months' salary. 

Civil servants, except those who are terminated because of reduction 

in foroe Or disoh~rged for cause, may have oonferred upon them honorariums 
, .~",. .-, 

either in their fhal grade or the next higher,grade. 
. - '(\' ". ,', 

Civil servants whO,r(;>~ohretirement age bU,t'who have not fu:!J'i,~~e,d 
>",,'<' 

the requirements for pi:/l'!~i()l1s 'ire snti tled to an indemnity eq,~ll',\*s!'1t to 
. . .. .' ".,.-i/.'·'': ~." .-' .,< - _'";,,,.'f.,.ll,'~ 
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Non-CareerEmploleea 

Non-career employees ma;y be terminated an the basi,:, c!f .'a ::l'!Bduct1j1rl 

in force at any time upon pJ:Oper notice ~ ·aocol'danoe wlttl,.h11" ;contract 

Ol'GI!IPloylllent a,greement end .by the prooelSllof apt renewing the oontract 

or lIDlploiment agreement. 'l'hese employees, except those. d1Hd .... ~tor. 

CIWIIWI •. are entitled to a term:lnation allowance elluivalent til! <.s -'h's 

pq tot. e/l.M year 01' service up to the equivalent of six month's pq. 
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RETIREMENT BENEFITS 

Career Employees 

Only career employees acquire pensio!l benefit rights~ The 40vern

ment deducts six per cent of a career employee's basis salary to which 

it adds a contribution equal to 10% of his basic salary and forwards it 

to the pension fund, For several years the !government contributed 20% 

and accumulated a large reserve. It then reduced its rate to 15% ano 

last year again reduced it to 10%. There were, however, no changes in 

the pension benefits. 

To ~alify for full pension benefits an employee must have served 

for 30 years !1l1d attained the age of 55. If an employee attains the age 

of 55 years with more than 20 years' service but less than 30, he may 

apply for a proportional pension. If an employee qualifies for a dis-

ability pension before he attains age 55, he may appl,y for a ,proportional . 

disability pension. 

The formula :t;or computing all types of pensions is: ABS x NYS 
R 

ABS equalS Average Basic Salary f'or the last three :·years):of:-seTYd:ce. 

NYS, equals Number of Years of Service. 

R e~als' Rate, variable ae90rding to the type of pension. 

There are Iilixtypelllof pensions: SenioritJ' retirement, propot'tional 

retirement, t4-sabilit7.SI/Inio~ty retirement,disability proport:liob4l . . 
retirement, widows' ando!rphanlli '" The eligibility requirement~enl$the 

> . .c~ 

,rate, .. :!), ,far the se are as fal1ow~':, 
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Seniority retiremmt pension -- 30 years of service and age 55, the 

rate. for which is 1/60. 
" 

Proportional retirement pension -- More than 20 years of service .. 
but less than 30 and age 55, or certified physical incapacity for continu-

ing 'service,at two different rates: 25 to 30 years of service, 1/75; .' , 

and 20 to 25 years of service, 1/90. 

Disability Pensions. -- Permanent disability as a direct result of , 

duty-connected injury or illness; of whichtherea,re two types: 

Disability seniority retirement pension, more .thah20 years , 

of servi~e but less than 30, 1/60. 

Disability proportional retireme.nt penl;lion, less than 20 . , . 

years of service, 1/75. 

Widow,,"' penSion - Widow of an .employee eligible for or receiving 
i , .' y' '!; ~ '; , .). ~, .,_. ;, "" " _; ,:,,:,.,. ,;<,. 
,. . . 

a pension at time of death, the equi v~ent .toofone-ha.il.t'. of thesp.ouse t s 

pension plus 100 piasters for each dependent child. up to a maximum of 

three. If the widow is a civil servant she may choose th" more advanta

ge.ous of ner B~ary Qit' thapensiol1, or if she is also> a retired civil 
'.(. ".'- ~ ,_ , I I . 

• " '. C J -,,' • .,' .,'-' • ", .' 

salIVant, the. more. advan t!i\ge.oue ort: th~jlW:O' pensions. . .. 
0£PuNlIl' pension -- Dependen)lli:h~a.dl!'en, the equivalent of the widow's· , 

. '+ '. - " . /' 

pens:Lonorthij>'more advantageou,o:t':e~e two if both parents were filligibler 
. ' - '-,' ~' :.' I.'. ' 

for pensions, plus family alloWaneefor each' child, except the#ir$:t"~l!le, •. ·" 
- . ,. . ' '~" , \ ... ;": ,;'h',·> .. >"':\ .'. ;'" ,- , 

up to the age of2:t regardless;of the number of childt'6n.;·JtI"~e.¢enBi6n 
,.' ':, ", . . " ~ ".:"_::,: '_ . . , ' ··'}'},/,\;:·;'P.~·t"'_;(' ,-' 

.. illl a proportional~n6ion the .f$ll\ily allowance is!l'e,:9\\i:,(i'~a:~~ On,,-half. 
. . ,"" ,.,,', , :"--"',j:,'>:' .-' _, ,,::,<-:_';~\1:~~~/_'~'>"'" . 
,According to.the .fo:rmuJ.!l;i~~the ra.tes Shovm*~~W#~ a middle-

.-C'" , __ ' -':\: :__ _ ' :,- ~', __ , ' --,,<,',_,- ,.,:' . .,:_",:\l-;,-~~-{"_"; ".' , . , _,'_, >,[",::( ,;._~_-

. r~S'.~vil se~$l!lt elJ:t1t¥,;<l!.''t.~ full seniorit,f~;t'elnent penf1±~¥.;\li;:";'~i,~~t·:·· 
.\' .• ~\ . ' ', .. , . "',"!:;'>" " ':i4~~~f'!;~;?i';' . 
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will receive one-half of the amount equal to his average base salary 
l'il' ;>,~~ ,- ',' 'vl- , - -

during the last three Jlears of his se~. Thisi1'rCllfner: amounts to 
, .\ .. ,- "" - ,,~, 

about 4CfI, of his total pay aesuming that. he was entitled to only the . - , 
•• -~ • j - ,'. _.j>;>~. ~,I' j " ,- ' 

mil)imum allowances, ~.e., regional eost. of l1ving~tI\!I1]f.-and assum-

, -i:'t;,"that he has a wife as his only legal dependent. This percentage 
, ' ; ~, ' .i.f. 

decreases for those who held higher classif'ications even though they haw 

the same fa.mily status if' they held positions which c~~d other tytle~' 

of cash allowances and allowances in kii::t<i. 
- '" ,:. 

penelaos, ttle'amount of the pension mai drop to about one-fifth of thE!" 

ba~'sa1ary and be a correspondingly lower percentage of total pa.Y~ 

If tor I!i.flY reason an employee does not qualify for a pension, as 

in the c~iseo.t' a non'-career 61Ilployee who enters a :eaaieover the normal 

age tor admittance, he is entitled to a refund of the contributions 

which he has made to the pension tund. , 

; , 

.' 
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'l'here are no "worlcmen '$ compensation" ,provisions per se. 

in,1ur:y or illness cases are accordedS}!iecial treatment under the provi'<o 

s:k)ns tor sick and conviilescent leaves; medical can 'and hOSpitalization, 

and ret.irement pensionti.6l. 'There are no provisions f~ 'canpensat1on for 
, .', ",' .~~ ,"'tt 

permanent disability, though an employee ma;y be given a lump 'sum PlOment 

for sUc~ disability on an ad hoc basis. 

Formerly, there were prOtil!l<iru1'for paying dependent familY members 

an llJIIount equivalent to the prl,ncipal ' s salarY for the duration of their 

depen<JeDi:ly .dt' until their death"in death-on-duty cases, but these provi

sionS haW been l'tlplaced by the death-in-service and death-in-extl'a- ' 

ordinarY-service allowances which '.:.are'" discussed in the section on 

Employee' ClaUification and Compensation.62 

• 
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Career Employees . " 

If the needs of the govem.ment /iIO warrant, a Ol!.~~l.e.vee ilia,}' 

• be retained in service l.)e,J'QI¥:Ltheretirement age or 55 ~ upon proper 

certification that he is capable of continuing hill dm. '*"OllD1'lOt be 

retained in sa !'Vice beyQJlji 5\3 lII&rS of age. 

A civil servant who resigned fran a cadre is l"li!l4lll1tted to his 

cadre as a probauonar Unlase. there are provisionl!l to the QGntrSl'1 in 

the individual cadre statute.63 

A former cadre lII9IDber ilia,}' be reinstated if he me.t.!! all of the 

necessary requirements inclllCiin& those of age. In u.. P8!i1t. entry into 

a cadre has been in pii1-rt governed by the ,age of· tJ:ie individual in ol'der 

that it would be possible for him to acquire sufficient seniOrity for 

pension benefits at retiremant age. Former cadre members were not 

subject to the age limitations for initiaJ.entry into the cad,re but had 

to be able to complete at least a totaJ. of .~ ;years of service before 

!reaci'ling .. :a.ge 55 (the minimum requirement for a proportionaJ. pension) 

il". order to be eligible for reinstatement.64 However, since the promul

gation of the statute illUng the age restrictions for admittance to 

cadres for contractuals and daily workers,65 it.has be«t applied to cases 

of I'einstatement of career employees aJ.so so that there are no longer 

any age restrictions on their reinstatement. 

Retired employees lIIay, .and frequently do, take non-career -employ

mont with the government. In such a cafle, Category A and Category Bl 

employees s'1ere hired on one-year-tenn contracts 'Which ilia,}' be renewed 
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or extended, and their pay is equBito the monthly' take-home PIl1 

they enjoyed prior to their retirelD!l~" minus their !IICIIltbW pension 
. ,.';. "" ,,,",'" 

benefits. CategoX7Jl2, B3 and C empJ,\l1'iIes are re-qpl.oyed a5 cl~ 

wor;ers with full p., in the approp~te categories plu8 their pension 

benefi te'. 66 , , ... ' "1," " 

P8l' as used here includes base (take-hOlD!l) 8ala!T .. ~t_lJ a11~0I! 

and COIJ~-of -;J.i ving all,OItIII'lCle. 

, . 
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HEALTH AND WELFARE . . 

Pre-Employm!nt Physical E!!m:nations 

All candidates for _loyl!lent Wi ttl ills 'gQV'enll1lt!lnt are required to 

talre p.re-employment physical. exarniruiUVna. Specific health atandards 

are pr0scribed for all. types or emplo,raes. 67 

Medical Care and HospuauBtion - tiAfeii and Non-O~~ El!!Ploxees 

Civil servants and retired civil· servants and their dependent 

family m3lllbers are anti tied to free medical examinationll and treatment 

in government hospitals paid for by the agency to which the civil 

servant is or the retired civil eervant was aIIS1gned. 68 They are also 

entitled to hospitalization in government hospitals at nominal fees if 

the examining physician so authorilles and upon 'visa or the agency of the 

employee or retired civil servant and the financial otricer concerned. 

For purposes of hospitalization (type of accommodations) all 

employees are grouped into three classes, according to the 8111Dunt of' 

their base salary, With a graduated seale of fees assigned to the three 

clasSGs. Dependents are classified according to the classes or their 

principals. The ~clas6eS and fees are shown in TaMe 14. 
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Table 14. ,Classes for Purposes of Hospital:i:lllationand Corresponding Fees. 

~ 

First 

Second 

, third 

Salary Index Numbers 'OR Amount of Base Pay 
(Career) - (Non-Career) 

Base pay Ranges, 

, 430 and above 

200 to 420 

Bell.ow~OO 

4,947$ and above 

2,301$ to' 4,946$ 

Below2 .. )Ql$ 

Fee 
Per D~J 

12~ 

10$ . 

S$ 

For ~etired ci til servants and their dependents therees, are 
one-half. ' ' 

For' children from fiireto 12 years of age the fees are also 
one,..half and fOr children -'lnderfi ve' yell,rs qf age, on~·fourth ... 

'. . . .' 

For infants there, is no charge but they must be oare,d for by 
accompanying adults for whom the full fee 'is applioable. 

Oivil ee,rvants who require 1'1O,sp;l,tll,liz~tion 'as a resu:lt, o.t'@l.,on:-, . 
- ,', ' ) ,',' / :" ., .,.., ;':", . - -,' -' ;:- .:' .. ,,' -, -'. ''. . \,' . 

duty injury and oivil servantsandret.i:r'edc;l,~ se.:ry'anMl'Iho1!'liqllire 
. . , ' " ,- , . 

hospitalization as a result of a disease or :injury oaused by the war, are 

exempt from the hospital fees if they have medical certificates and 

, certificate.s from their ,agencij),s, t.o t,hat eDfect. 
• ',' ", '; '- ... :;. ,"" <." :' '-" --~ ,. 

'c"Aa:t:v'il servant or a,~~t~~ild.9:t~r ~e,l\"alft4 oroBs of the,ir dependent 

fa.rnilYll)eD\9~7s is authoriZ~~c\~~.Y~te, hoe.p:!ctaH,ze,tioni~ a private hospital 

only wheilth~ q~rector :in. cI1l+~,~,,,~tagoveI'r\lllenthospital authori'zee i\ 

transfer to ',a~~~~~al whiChf~f1i}Y treated governnilnt ~I!lP\k9~~II!'" .J;n,' 

Such cases the,tl~.,are as foI!llili~;I~~ , ',.. <'.. '. 
", (~;L.,I._" . . _ ... :]j,l'i':-{'-" :;: . 
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First class 50 piasters per day. 

Seeohd class 40 piasters per day. 

Third class 30 piasters per day. 

Fourth clas520 piasters per day. 

For purposes of convenience, eligible individuals, ,if the exam±n;!;ng 

phy:;;ician (government) decides it is necessary, may request treatment 

in pri vatehospitals providing they agree in writing to the payment 

of the difference between the cost of treatment in government hospitals 

and ,in private hospitals. 

If an individual eligible for government hospitalization goes to 

& pri.vate hospital of his own accord, he is liable for the full CO/ilt of 

• the hospitalization but he is, entitled to reimburs,em:mt Qnlyup to the 

amount for which the government would haVe ~een'liable had the indivi-
, - " ' - . 

dual been hospitalized in a goverrunent hospital, less the amount of the 

fees for which the individual would have been liable. 

\ie'lfare 

The onlyeiizeable< employe96rgahi~at;iol1 of any consequence is the 

National Revolutionary Civil Servants' League, not to be con£u~ed with 

the' Organization called the National Revolutionary Movement. Although 
" 

there ie,h,b, connection between the two organizationll'1Ilany civil servants 

" belong 't.o both organizations. It is somewhat act.ive in matters pertain-
I, ' , " < I >~;. )\"i " ,( , " ~ " :',i 

ing to government.elnployees, but it seems t.o '\:fe,'all,!IlUch or lItora an 
[ , . . '''' i.p~)- '\: .• :'),;~ !: .,.) ','- ) 

organiZation fOr promoting government poliQies" as it is for X'$spous;!.ve-

ness to and sponsor for govsrnment employees" problems. 
'.t ;,I'O>'>'~ ': .J'! , ,': 

'1'- \ 

ii" ') . 



- 114 -

'!bere are no exclusively civil service emplo;yges' proiea&ional 

organitlations, though some at: the civil. a.l"Vants belCll!&' to.: the rev_ 

protesa:\.onal organizations 'Kl'u:l.evelopi,tlg; kiietnam. <.' ·'ll 

.:", 'l'bere are SCIIIEl clepartmemNal recrea~ (1Ilain1y ~tic) and 

CQQII8ra.tive associations butJu Jet none aft ·ar··~ extau:iJre, scal.4I...: .. ;;..'; 
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TRATIUNG 

goverl1lIlBnt, a numbe~ ,at! adlools hav.:J: 1Ieen Elstabli~ for tra.;ln:i.ng both 

pres"nt and prospective, civil -aerv-an.tl!. Some of. t.ne llIhoola are operated 

exclusively for the PJl'IlPOII'9 al' trSinin&, oiIrll servants; ,dr.,ie. ,-stlldents 

lIlUst agree to work for the gowl'!IDlnt for a prescribed number 'of years 

aft,,:- graduation, usually ten years, in which cases they are usually 

paid some allowll.l1ces during their period of training. Civil servant 

students are rud their regular salaries during their training periods. 

Oth,.n' schools are open to the public as well as to present and prospec-

ti v" civil servants and the graduates are under no obligation to work 

for the gOVll1"Il!llent, but they provide a source of trained personnel from 

which the government can draw for its needs. 

All of the schools are "technical!;, meaning that they train 

personnel for technical cadres, except the National Institute of Adminis

tration. The National Institute of Administration trains administrative 

personnel for the three highest level administrative cadres. In fact, 

the cadrv statutes for the administrator and field administrator cadres 

specify that the roemers of these cadres shall be recruited from among 

th0 graduates of the Institute exclusively, insofar as it is able to 

SUP:a1y their needs. 

;'!.aI1y of the schools provid<l in-service training as well as their 

regular courses, and in soma instances this confers special benefits 

upon civil servants. For example, completion of prescribed night school 

,#/~' 
-co; _ '">o..p-I-~·- - -
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~i11 ;_'_~1:; 

courses at tlte National Institute ot ,Administration entitles Oi'dl., 

servants to one year of increased~t-ri1;~tir;m. ,';:; !l!Q'l 

ct·,'" list. bf ~·school,o.;is indtNin Ap~lt. 

; :v, ,'~' h Nathnal:Institlllo,J:;pt Adm;,,""'jU.~n is"tbec'bnJ7 all'm:17 ct' 

the 'jowl"1'llll8nt lIb.tch~fI 0'1191' . .., ••• atimta* t:leld. of ........ 

"~Vainingo:JlklllJlOftdell tS.II • .:t;:e.NU~;"" •• £lf:1IW'I~ 

AllAlhdll'}811d co.g*,,. W-aervi.'II. ,ining activitiea- in the, Yal\lCIuB 

dllpa1'tilllJlMl ~ proVinCe" .,:and endUIIIII. to· get tbll acenciu to aSI!JIIIIIB 
, , 

a more" .. 1'ft1111l1i" ..... hlmll1ve l'<)ld".,tbe; ti~l'h ; In' addition it'· ' 

hre are now boards ot.direc~re' .tu;:, .. ,ot".&Jle'meJor age~er 

and !lll!'!!l't of ' the provinces relllponaible for the 'pniIot1_ at"in-s&rvice 

tr~ ... trllirdng cente" are padl}8Ur'beUI .lIt~hed in the 
, '. 

:} 
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The DirectgraWGengJllfO!);!Pll itJ::!!Me. 
Article 16 of t.heaeneral stato.ttl' charge8th~ PNti'1diiIftf;''!Iith the 

responsibility for the dirItOI;.lon ot'. Id.vil se~,,,.taiIi and provides 

that he shall De ass:l.de4,by:: aithel').~.tary ofS1;8.t.t<"IOrOlv.U 

Service Or II. Director ·oILebU SWlii .... :''lbe directiefitl!llW civU 

service systeat bas ~ IllUpd to TUiI.'OUi agencl,,·:liIfhthe government 

in the past~ In 1955 1tWIIIS tstabllabed&8,lI. D1:rectoril:lle ~ .. > 

Civil Service Itt the pnlidllila,-.1dlere it has l'IIIII1fled -fief' sin.e. f!J 

Article 16 also prescribed.' that the director of· etv.U service 

To supervise'tlujc srrU.WClt of "tbe'pmtP&1 8t&tilte and 

to aIilaU.repin particular, tile 8onfomityofre/!IIUli.toPt proti-
, 

sions of tile various ageacles '!lith the general prine:lplee 

established in the statute. 

To review, in coUabors.tion With the secretaries of 

state, the application of the general rUles provided by the 

general statute for the recruitment of personnel s.nd the 

organiZation of cadres. 

To establish, in co11ab.ol'ation with the niri!01iC!:rate 

General c£ lIu.qge.t s.nd Foreign Aid and the interasted secre

taries of, state, the conditions for 'compensating the p~e1. 

To conduct research and coll~ct over-all statistics 

pertairling to the civil service. 
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To proceed, in co11a1;lorat,ion with the secretaries of e 

state, with the organization or reorganization of the agencies 

and the perfecting of ,work methode. 

Other responsibilities assigned to the Dir\jctor GeneriU;~~" 
'-~~,,2, " 

, " 70 
Service by decree include: "I.' 

To assume responsibilities delegated by the President. 

To administer all adm:l.nistrative personnel'. 

To obtain agreement 

With other departmElnts on the personnel adm:l,nistra .. 

tion of sPillpialized ~yand contractual personnel for 

'Which departments concIIIl'lled are' reeponsible. . , . -, - ,,' ',.' . . 

With all regions on the personnel administratiOn 

. of ,local personnel. For the appointment of t he province 

chie1',the decision of theJ·;EI~Qnll!ust. bt approved ,by 

the Minister of ~nter;l.~r.wi i;hthe aSJ'~ement with the 

Director .General of Civil SerVice. (With the abolition 

Of, the regional levels of government, regional perB~nnel 

were absorbed.PIY thecentr/ll gOVernment agencies). 
"'" .,<,r .. " .• ,"! ... ' -"",,'" ';""""".' . 

By statute the~r,~~~~. (~~, ~~~~?~~~~ of 13tate) is respon~ 
sible. £9f.;,~i~ning all arre~, j~~}j~i •. ~qrtantpersonnel act;l.cms as weD,. 

as the est/i.bli$lmient of CadrliS ,,~,e madeei'feciive by arretee) p.ertaining 
, ., ., ',-c'_ .. ",,-., • '. ' . . .. , . 

to Categol'Y,~})aQres and ,pElr69nnel, ,and to all admin,;L$~rflt:t4':9',t .. ~).reomnel 

in addition H,~J~bPi$e in Categorr. A. Thosepert~n!;~~~~je,,~e:gpl'Y B and 

lower categor:l:e$ tor the teGhnieal. ernployeesof~he:;;.4:it~;Q;:rtrnents are 
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signed by a ~cretary of ~tate after reviewand,concurrenc~ by the 

Direc,torate General of Civil Service,aildthe Directorate General of 
. ~. , " ',-': - - I . 

Budget and Foreign Aid if funds are involved, and after approval by the 

Pl:'esident. ' The President is also responsible for' approving all deei

sions and contraots aarlcerning the management of careefand non .... oal:'eer 

technical personnel of the departments', ' He has, however:, delegated 

much Of this resptlhdbility to the birectOr GenerBloif")e':\.vil Service 

as follows: 

Maliagement of administrative persoMe'1:~' ca~~;~r and 

non-ca.reer; forCtltegbH' B al1d1tMer'ca tegorypersonnel 

except forarretes on reinstatement and admission toeS-dres, 

additiohSJ.'rec:lruJ.t'lhent of' non-oareer !Eiitiploy.~es'i;kItd punish-

, ment actiohS;: (\Vft;ifi~~ilp'ect{\o'the1'~£;'i:tenl~Se6 modifica

tion in section on Discipline.) 

Payment of retirement pensions fo'r all' car~eil:' e'lItpl.oyees • 

. 'P$nent of ·doinp$lt)sl{t~!.li¥ (*,bl~~~~i¥&iJ!~l.l$ib.it'f 'b:r • 
' .. ' ' ,. - , ,. .' 

kidnapping,' disappearance or death-on-duty. 

, IVI( ,', :a.'e,;{~w~d concurrenoe on all arretes, de:oi~1Weil~d 'I' 

'tiqritr~iE!$' dohll}iftd:1\k 'the" m9:tiagement of cafe~~l~8h~care'er 

te;chilih;e'f~pfi:~~;f1lO1t'~e"Q.\ipartments fo~ka;_~X;' B ahd'! '" ' ,fJi,' 

lowercatJg(;~i~_,)~~b.ford~h.librithei'~~~J. ' 
lllent ?f addi tio~i~~i'~p1oye¥~1~~i\:i.3hnt~h~~~,;I". , 

·:a:eij:brie. 7J.. . ,j~1S''I:,!~Mf'' "(b'.j::I'.~j$~ " ,. . "'1i~~,;,,~tiW'" 
.' "<, ';:·;1{;,:\,,,:; 
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There. are statutes governing the utilization of noater (D2) 

personnel but their. anployment an.d perl?onnela.ctions are awroved by 

secretaries of state. subject only to regular procedures for obligating 

the funds for their wages. 

In general, the original intent of the civil service system WSII 

1'0;: the departments to have considerable authority in I=srsonnel ma.tt~s . 
, 

with a high degree of centralization at the Presidency for important 

cadre and cadre personnel actio!!s. There has beena trend over,;the .. past 

several years tdwards centralizing more control over all pe·tsonnl!ll 

administration in the ·DUectorate,GeneIlal'of ,CivilServioe / This has 

resulted from the delegation of authority from thePresidEl;l1.tas out- ' 

lined above, and from Presidential direction increasing the number of 

personne1 matterswl1ioh.JIlUst be sUbmittJed,:t<ll; that ageller,,~i,t>P"';depart-
. \ 

ments as has beeniladicated elsewhere herein.", , 

With regard to the provisions charging theO"ectorate General of, ' 

Ci",:i.l (liIeM,Oe withresponsibili ty of coordinatirig (obtaining agreement 

upon) .. the organiza.tion~cd ~eorSaIaizatiol'lofthe: cdepe;l'I;ments"and 
, , 

improv:l.ng' work methocdlil,Qr(hOtlll:.r',:!e!m.~,:;~lqj~~~;(\lp'§;l'Id methods 
) ' . ' " , 

activ::J;tie.s, such activ1tieshl!M81',m'o~ ,b,;e,.,l:\'!t.i01\QU~t .pursued by that, 

ageilcy, due in p!).rt to the'bllk of an'&~tlIl.statfof competent persola

Qfll for this ~~~I~ere ,is only asma+~}~\,~\lin the.!lelfV4\!Je pi, , 

Contentious Matte~.:j)p harldle thsee aoti"1~~s. The ag~<llY'()~.f,,-b~V'.r, 

revieW;J'all proj;l9I;j'eiJI"Q;i'slihiza tional and:b.gIlii1z.~_;i)_.;\fa':\.p; the 
., I • , 

governffi.n.t. an'fpei'fo~.'a. lW ted am01ll1t.'ol' ~g~O~'i&mdmethOds 
, 
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works in connection withtheclotteii!iel'!I.~1m"Of Buch proposed changes. 

Other agencies ofthe,gdV'ernmEmtl~' D:l.reotorate Gene:t'a!L' ot;~l3udget and 

Foreign Aid and the NationaliInstitute ~i'Administration~ alsofiave 

statutory responsibilities for this type of work •. The former has a 

limited staff for such furtctionsandisg.o:llng some orgaLlization and manods 

W01:'k'in aome departments, but the latt· ·""as no: special staff nor hal! it , 

done any 'work :Iila this' £ield." 

'!1Irazation of the Directorate Genera.. of Qivil.$em.ce 

Tae'org&'!lizs.tion'of rthlii;iD:Lrecto!l'~te 'Gevteral. 'of Civil Service' with, 
'. ..' . 72 

the number of employees in Elach"un:Lt is ,as follOWS: 

Director general - responsible ·for the oper,ations<of the 

Directora te·flaneI'lt1,df 10i va iSlsrviee;i';¢0I'lElempi eyee ) 

Oentral' Service ..... l'esponl!l:l:'Ole for the ope;rll.tions of thre,j' 

bureaus. (one employee) . i.;-\':'; 

"J' ·Bupeaul, .... .i.Br1mta!jAA;II!!1?A1iI~".;;.. ili'$$.pensillbJ:e i)or··.the l\tl$i:;eipt, 
, , 

\" . "i:' :'~i3p!Qteh lEUil,d;IIfI:tJt:mgf'of\('G1ase:l:;U±<iI<il ci«el\J:lOispondence andoth er . 

confidential matters •. ~12employees) 

"'&!Weau Z·,-Correspondence - 'responsibl$,.,t01"'II;Ja$:'.!:t'aC)eipt 

'i ,"/e.h:!i!Jdl!;s'patch oforltl.rral'Y' oorres'\l!Grtlde~lJfj:!·.j.l'I6~eylbi:on and inform-

'a.lI:1lQft .• rn (nine employees) 

" Bureau ,,~J./>i\tP~i!OMel, .~()coun;;ing,,@iri~·tM$;i1I~:\.2n~$~p~~~~~:i'{ 
. 

,( ""ifor p$reontl~':i. mwg$litel'ltin the lD:fbIS\\\it1o~!it&Genert~v~~et ' 
, , .'. 
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Directorate of personnel MaQe;gW!!.tU";7 respolJSible for the operations 
,- .," 

of two Serv-iges ,and one bureau,. (one employee) 

Servile of Call'eer Persormel Management -- responsible for the 

opera1;ions of two bureaus. (one employee) 

Bureau 1 (Administrative Cadre Personnel) - responsible 

for all JlE\i'sonnel management in all national adrninistra

ti ve cadres. (15 employees) 

Bureau 2 (Technical Cadre PlWSOnpel) .... responsible for 

all personnel management in all technical cadres in 

, accordance with the jurisdiotion of the civil service 

agency. (16.emplQyees) • 
Service of Non-Career Personnel Management - responsible 

~or the, operations of two bureaus. (one employee) 
. \" ,-, j 

Bur!;l9=u.l (\'!on;:Cym perS9mlel)'- responsible for the 

recruitment andma.na;gemen<t()~ .noP"iO-ilIr.eer.employees in 

the Departments of Finance, Economy, Agrarian Reform, 

Interior, Health, Foreign Affairs, and the Presidency. 

(ten emplo~.~l) ,', 

Bureau 2 (Non.-c~!t!;,;.j!l!l;;'Ppnel) - responsible for the 

, ",r,~~ruitment aJ?dm~~~n.1;,of'non-career employees in, 

t)1eDepartmentsQfJliduea.Uon, Labor, Justice, Agriculture, 
.. \ - . 

De£enl;Je, Public WQr)GIIJmdCOl!1JllUnicat:j.ons,a.n,dthe 
, .,' .' .. 'r'''~''''O ". . , . ':_,' \ 

Comssariat General Qt' .. Land DevalQpnenti.-,,~t.$n employees) 
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. " . 73 Bureau of PilrsonnelCensus . .,..;.. C;reated··.Clnl.eMarchI959. 

responsible for· the maintena.!jce of records on all government 

employees for· the puz:pose ofcl:rnpiling statililtics -ail' to total 

number cif employees by category) familysta'tus, etc. 

(six employee:;!) 

Directorate of Legislation and Oontenti9i.lsMhtters -- respon\!ible 

for the operations of two s.em'oeS. (one employee) 

Service of Legislation -- responeiblefClr th~· . .opei1ations of 

'. two burl\la\ls. (vacant) , ,)'" ' 

. \ I f-;:' 

By.reau 1 (Legblation ..... General.) - responsible for the 

p~eparation of regulations for implementing the . genersl 

:otat u te, .-!t9r~ ~1!4'.1i4MIilPeC:U'i'kB:6e;t!.i't~~.£Qr .::iidillifi'1e tra

'\;i.V:E!Qa<lwes, ·for .etudyi.·of,o:lv:(l eervioeregulatioris and 

the drafting thereof •. ' (e:tghtemployees) 

':.' MeAU' Z(Legiels:lti0n-gompensatiOhWu FiWsionL·:-, 

and ret:i,);'ement.plllnBionsystems and for ·riJ.att~re pertaining 

to Civil Guard, Civic Action Agent, and'Pe'6Ii~'s Self 

, P .. :t:e)!lse. personnj!l,. (six emplo~es) ........ :c •.• ,,: 

S'i:r~Aeq8tj 9!$rrlli1il1;Jl.pus ,Matters (and 0rg_ZI).'1l~bn and Metho~s) -

FeIilP\l1n~il!lb~;t;Q~,1xh<!)IZQPerations of twobul'·e!ii.iI!i~ (one employee) 

By.reay;,1t;fe'R"1tfll'!!!l49As MatterS) ~"l"ejponsible:Cor etudy 

, 
! 

~" ' 

and PrlipaX'~1;!~h9i.es tobe':biioJght before'!~h!il admi-

.nistrative 1lOurtsand for documlln!taition of prece.dents. 

(seven employees) . 



Bureau 2 (QrgnizatigR apd lfGh0ds) ,- responeibl. fC1l' 

etudy of the organizati~n and reorganization of govern

ment agenciee~ for iel.~t.':~ with civil servants' pro-
g .:~, ,>,. . • 

fessional aS80clations;.for publishing the administra-

tive manual,·'and tor operations ot the library. 

The total· number 9! employees )lLactive ~ty status ill 130, with 

an a.dd1t.lonaJ. 20 who are in m1lita:dy or extended leave, training or 

detached service statuff or who ar~ ...... ting f'1nel appointment action. 
-- ~-' . 
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ORGANIZATION CHART· 
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Advisory Bodies 

There are' pro'V:tsions for a number of advisory cOlJllllittees,., councils 

and co~ssions to advise on various matters, some of which are not 

very active at the present time .• 

High Council ot'OiVil Service 

This'council consists of: 

The President orhb representative 

The secretaries of state' or their 
representatives' 

One representative ot each of the 
eta::t:!fs·ofconcerned departments, 
selected by legally constituted 
employee~' assooiatione or it 
none by interested'ejnplo:y-ees.> 
themselves 

Tpe,Dil:'eotorGeneral of Civil Service 
or his repr$lIlenta~:re 

",.; ,' .. ,.'1'\,'.' 

Chairman 

Members 

, Membe foe 

Reporting 
O£f;;Lo,er 
(no 'vote) 

, . I ," 

The' general IIltafutie'prell'C!'i1liEiIil "M'l!l.'b:ti,1!JlIillli'OQl1ncii,eWlall be 

oalled upon to give its advioe in all :Important questionswhioh 

are submitted to ,it by the Directorate Generld of CivilServi'C;e~ 

notably in that whiohe-bl'1e~:mll re'oX'll$'tlment&nd compensation. 74 

.Wheha quest1ot\1if'_j\:j~amlllcability is placedbefore the :> ... :- , ' ,~'-'<:,;,:,":--';;' /:;, "-. ,. '. ~-' 

iamih64:itmayrendef!l;,llik~'ilIl;~:i.b>n in restri.ctedcommittee. The 
'. ' . ",,:".,",:'0:;'" , , 

it ' 
. "". . 
.~. 

,"" 

,\' 
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Several years ago, this council made a limited ~urvey of the 

personnel situation and some reC<:Jmmend~~~ow5, but it 'has not even 

held a meeting in the past five. Or six y<?ars 0 

Council for Evaluating Academic Credentials 

This council is organized under the Depar1:l)lent of Edupation 

and consists of the following m~ber$; 

. TIl\'EjSecretary ofS,talce for Educat:l,.on 
as repres.ent$,tive of the President. 

The Director General of Civil Service 
.or his representative 

.. , 

Rector, National ,J;nst~1mite.Qf 
Administration .' . 

Rector, University of S;rigon 

Dire.ct.or of Plan 

Secret\l.ry of state for the·conCJ"rned. . '. 
department or his representative 

President 

"Member 

Member 

Hemper 

... .' C:." • Member 

Member -
Reporter 

This council has .tWOB!otp~Qmmitte~s, QI¥l f?r,{~~lt~~ credentials 

. and th&e:th¢ri'Ol"~J;i,GIAe~s.~~~,~~Q;~ l!'):;~c~I~,,\,W~i~~~c~l has 

es tabJi:i:shea.$t&!J;~S; fOl',';eVla1l<l~~i!lfg . various educational .oredentials. 

HOwever, . individlrals. ~o have received·;theirtra,j,niJJifrom 6.ohoo1s 

'wh08le;dQ~,j,eelll:h~ve . not been assigned salary il'\£\f!lC;~pwnbers must sUb-

. mit·tfle:w;ti1'ieql$~1iIti$lli.' t£!)the council. The .. 9?~+J. evaluates bo~h 
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The secretary of state or his 

representative 

The chief of service concerned 

Two representatives of the personnel 
. concerned, designated by legally 

constituted employee assoCiations 
or in the absence of sucb by the 
interested personnel themselves 

President 

Member 

l1embers 

The Administrative Commission for Personnel .. :sit8J.:L. exercise 

all powers bestowed upon it by the general statute, in particular 

in matters of promotion, discipline,ch~e of status for disci-.. . . 

p1inary reasons, change of cadre etc. 75 It shall meet upon the 

call of its pres:!,dent, and ;in case of a Elividedvote the president's 

vote shall determine the.l;'esult. 

Committee on PrOmotions 

Ttu.s committee is an aU@llentation of the Ad!ninistrative 

COlIIJIlissipn for Pereonb.$l. Th'e d$par1:lllent8J. aITete re<)onnnending. 
i '." .' , . 

promotions prescribes the composition of the Committee on Promctions 

Which is that of the Administrative Commission for Personnel plus 

a r.epresentative of ·the. Directorate General of Civil Service. 

This committee c~ns.:!'4E1r:l!( C?ila::e~r employee promOtions only, . .:- .' ';" ,.- '. ;' " , 

nOll-career employee prol!\¢~~ ,being considered by the· National 

C~tt~e for contractua;r~~: D$i1yWorker Recruitment. 76 

No ~f!l.0yee of a giVe1'l:p",de may be designated as a l1.l6lll~tof 

the Administrative conmiSM;4Oti..tor Personnel toconsi!.g.r · •. tM··· t:iromo-
• :~' ,: c - " ;:,,' _ 'I:' ' , -'" '. - , 

tion of anot)1er ~ployeeo!~,bigher grade or~E!n<~!.:!,$.:Ln campa

ti tion w.l. th.colleagues in "the same grade ashilf 0W!l* 
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Committee on Exceptiop&! ProlllOtiO!lS .. 
A special, committee is organiz~~ for cOhli~.exoeptional 

promotions (discussed ill ~ s ect1~n on PrOlOOUons), lIbose: comj:io-

... fll 77 51. tl..on 15 as. 0 aws: 
" .,<, .. ;. 

The Secreta.r;y of State a.t ~:J'residency 
or his representative 

The Director General of Civil Se~ce 

A representllotive of the department which 
has jurisdiction over the cadre of 
the person ",",0 ~quests sue:2 promotion 
or the cadre into ",",iob. the person 
conc.erned requests admittance 

A representative of the department which 
proposes the special a.dnission, grade 
to grade promotion, or cadre to cadre. 
promotion for ~e person concerned 

An official of the ~ent lIbiat.l ~as 
proposed the special admission, cadre 
to cadre promotion or grade to grade 
promotion for the 'person concerned 

DisciDlinary GounciJ_ 

. 'Chai~ 

}felnber 

Reporter 
(non-voting) 

Seo:rvtary 
(non-voting) 

The Disciplinary Cauncil is constituted in the same manner 

as th" Administrative Canmis6ion for Personnel to. which is added 

a. recording secreta.r;y without a voice in .the deliberations. The 

reporting s~a:r'1 is designated in eaCh indiVidlal ,oaseby the 

secretary of Hate conCemea. 78 No one Ill.aiY serve on tha Discipli

nary Councll who has prepared reports or c<ill.pl~.· "'Il'in;t the 

;"\, "-. " 
e.'Tcployee concerneci.or lIiio bears any family relationship to such 

employee as close as the fourth degree. In su& cases ~' regUlar 



-l3Q -

have been tem,porarUy SUIlpended. eO 

This tlOlllll1ttee is ca.P9,e!1 91, 
. u. ,_ . 

A represeatative of the" ~~~~~~t 
Gener1l.1;Q1 G iYll SerVlc~'" '" ., 

A rePNi'iItlWt!'" ot the Jl:I.~~ 
Gener.~ ,~f, B~dget and F~.~~~ 

A r~ti~e of the ~~, 

, J" • . " 

... ' Th1a IlQIIId.tttle aana" at · .... i.-et1IA .. ent of a non-career 

employeelibo has prw.I.o\felf, haa noft~ ~pla.vmentwith the • " 

goven:llll6nt at a lower grade aqdOn cases ot promotions of non .. 

The specific:c~IU(Jt1 of this comssiOn is l'I,Ot Imi\!ilni.'" It 

111 organized under the ge~t 01' Pubilc Heal til 41'14 "dVfeeS"6rt 

. elI:tel3dedlong-tel'lll sick leavert. '!"eMption of work, Rla~tln 

,", \lI!IAttecbed service status, or diilmbsalfor reasons of health. 

D~nt Personnel Offices 

'!'b.enIL1Sno unifonn pattern 0;£ organiQidAmn for personnel acbi'llill

tration in the various agencies ot the ;~i1Iient. The' hhd of the agency 

is,. of course, responsible for personnel acbinistration in his orgeni~OJJ". 

subject to the controls Whioh blI:ve been outlined herein. In the larger 

adminilltmion mlq be centralized or coordinated 



in the secret.U'iat. ~. ldtb peI"llOllDel. of~ 'fn B&iIh ot t.hi;J' ~ 
, ~ <." ' . - ", <-' .. ;" _,,',\.: - -i~tf";"i;-_ ~itJ'----~;;t ;:#.'>-;b ;' _'n"'· -,:' ,.' 

subdivisions or the agenC7,f.i.g., ~.ratEIIJ .ilil."li. l'rfquentJ.l in 

directorates li,-enernl there l~:a b~ of par8\~'11r.~;J~ under a. 
-1", '-, -. ;";'.:1<$ , :" -, 

service of a.dministration. 

,'''' ",f ;.' _~--'_~' :;:J:rl 
As has been Illentioned a:bcWe, with tIia Iholition of the regional 

, ; _ i: - ,: -: ~1~' 'l'i,r;'''! 1:: ' 
level'!! of a;ovemnent, reg1oMl:I¢v~.lImPl0;yeea ~.\'PIoorporated 

into the natiODEll gOVdltlIIlIIInt .,eiv.U $e~, Local. ~ &Qninis

tration ccmes"\mder the ri'e~enfof1nt.'erior and thEI pro,d.ncia:Land 

district administrative officials ~ Employees of that. .. depa.rtment. In 

addition tp naUonal gOvenlllllilnt ~ eervanw at t.he pred'l'ai al and 

district level.s# there QZ'W •. ~. ~o;y ... pail.J1Jl!fIIl~._d 

district bu~ "Who do.JK4'~i~r iIIW.~t.1~~"stI.l'ri.ce s)'StElll, 

exeeDt for cantOn officials in South Vietnam WlO do e!:1II9!u.mier th" . . . 
national c1v:U service. Also at the provine;IAL aui~tl'1.ot. levels are 

technical EIllilIlC!Jlles of tba v~0U8 departmante who IU'1U\lSslg'I'sd to the 

local goverzmlilntB for Nj!d~~tive puI'pO$eliI. TIut'aaIIB ·!lituation 

prevails with reapaet ,to thellllton~s lII!lDi!d .. paJ;it.ies. the top-leval 

administrative official.~ !U".e nati~ 'ci~I'IQrVan:\' . iNti' tba IIIull.1cipa

lities, exDept.tor Saigon# have local EIIlplolVgesWl10.;49-.. _,_~undsr 

the national e.tIqJ. "~:~rstem. None at 1;be n1l .... .:otfl.d.al. or 

employees COIlIfI under tbfil ~onal civ.l,.l aN ""."s,.. • 

. '; . 
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Vie~~~ this li,gh,t ~tmight bf),onsid~~ ~ have ma4ej<llnsidarable 

pr~~ in having tairly fj()]:i},~~~ted emplQJ;~,class:1f.l~~, caJiPoo

satiOJ: and ~nsion sptems. ~. SQlIB ot",~ accepted ¢~lpl;.IiI:of. 

~rui;~',~1HI ,adninistrat,ion,~ bI;len in use ~ ,Vtet~ for ~turi.e.~ 

For, &1I'aIII]lle,. O<!IJIPetitiv6, e1glPljMtjj,0I\ )'Qr c:\:v11 service jobs have ,been 
" ' " " ,'d ... , ..t 

~s~dsince ,tbe 11th OII!ltU,'Q'. ~,:r::ec:""lLt,'IItAA",.J:;,,~ rul.e a 
" ' 

comple:tE! ~vil. ~ice system ~.iJIIported 1'rcm abroad. 
" ,'". .>-' ',' • ~ , • 

Tht), il'4.~~)J.on or the ,Vietnamese Civil Service System seme ten. '~8 

ago and its operatio~ sinctl ttll"i\, have been more a matter ot redeeignation 

and continuance of' an existing system than they have been the establish

ment ot a new one or the modernization ot an old one. This is not to SB:¥ 

that no improvements have been made in the system. ot note in this respect 

are the lifting ot age restrictions on a~ttanca to cadres tor contrac

wals and <\a.ily workers, centralized recruitment and examination tor 

dally loIOrkBrs, giving dally workers indefinite appointments, improved 

EIIlployee evaluation techniques. SCIlla equalization of pa;y rates, establish

ment of proportional pensions and others. On the other side of' the 

balance meet, the anployees have lost the right ot review of their dQe;.i~ 

in disciplinary actions and the disciplinary councilll have been IlUllpended. 

The Vietnamelle Civil Service System is predominantly oriented to 

the ben.stit and security ot theoiv:l.l servants to en Ellttent· 'Which ·leaves 

adequate tOOlfl and techniques Which it needs to 
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make its administration as efficient ~effectd.v~. it. cOw..d be wlth 
its staff. For example, it lacks adelpate job 8~~. ~~e~!IlI.t-

, • c,_, '~1;-< 

ly appropriate qualiticat:l.6ft re~t startdlil'ds !or'''n,iitig jobs as 

well as standards by wb1clt to pr~ent El'l'aLuate_i¢o~'e:periionnance;ar8o 
~ _I-, ~ f -'> "'.- • • _'; 

it lacks penniesibillt1to praaOte"&tiilLOfees to hiJher f'OSitions cOIIII1I!n-

surate with the speed 14th which they danonlltrate~tIiif.l.ijapac1ties on 

jobs for filling higherpoeit.1ons. And 1llSt, but probSl:iJ.Y o! as much or 

more importance, the system lacks su!ticient :l.ncent1ves tor encoUraging 

the civil servants to exert the utmost efforts at which t.heyare capable. 

Having po:I.nted'OUt ~ ot the shortcomings ot the civil service • 

system, it shOUl.d be added 'th"t lIlUdh of it is goOd and therefore pr'orldes 

a firm basis on lihich to bulld further improvelllettte~ 
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Appendix A . 

This appendix contlliIia extract. of all cadre s~tutes dlvidllCl 

into tliO groups~ Part. I. AIininiStl"aUve (interd8partmental) Cadres; 

and Part n. Technical Cadres by departmenl; s in al:pbabeticaJ. 01'_ 
follow1ng the Presidetl07. 

Part. I - AIlHDIlS'flU.TIVE CAIIllIS 

(lnte~ntal) 

Under the ,1urisdipt.ion of the Direetorfte General of Civil Se:rvice 

Decree No. 104-CV of 9 Dec_er 1950. as anended by Decree N~, 49-

of 1 June 1953. 

Determining the specific statute of the national cl!odre of AdIIini~ 

trator (Giam-8u). 

940 Prinoipal Administrator, Super Class 

880 Principal Adnirdstrator,Class 1 
(more than 3 years) 

830 Principal A<binistrator, Class 1 
(less than 3 years) 

780 Principal Adnintstrator, Class 2 

730 Principal AdIII1nistrator, Class 3 

6BO AtDinistrator. Class 1 
(more than 3 years) 

630 AcDinistrator. Class 1 
(less than 3 years) 

590 Adninistrator, Class 2 

J50 .&4n1nistrator, Class 3 

) ) ) 

~ . ~ ~ 

» 
) ) Director of a D1l'ect.,." 
» rate 

) » 
~ ~ ~ 
) ) ) 
) ) ) 
) ) Chief of Service 
) ) 
) ) 

J ~ 
5 ~ 
) ) 

i ~ 

, 



, , 

:; ifL:,j:t,. , 
--Ui:2-

510 Assistant !dIIIln1atrator, ClasB 1 ) 
1:-" X " ", , _ "'«, >! '1.:) :'" 

470'4asiElU!nt !ctdnistrator. Clasa 2 ~ Chief of, Bureau 

430 Assistant !dIII1nistrator. Class) } 
(or Prob&~)' ' ,,,,,,'if)',~ ,- _ .. , ~ 

elf" 1 Msation RegsiTftliCt: 

.4.aBiEltant !ciD1nistrator, Class ). Probationa.r:y: 
·,'1";': ,,:," :, ~', 'L 

- non-chUM.!."'fant graduate ot tbe llatiQ118l Institute of 

',chi nils traUoa. 

- bolder ot MotnC8 of law or equivalent diplana and direct . L 

~~:~lIIdd.on. 
Aas1atantAdm.wstrator. Class ): 

- civil s.~ gradllate ot the National In8titute of !dIIIinia-
~" j:,. " . , ' " ,- , ~ 

trat.i~: With; wesent salary indB ot l~:tII_l3O. 
. \ . . 

.. Senior Clerk lI1lth Balar,y index: inferior.~'43O'~~'P\'01'8SB1onal. 
, '\ ' 

entrJ e'XllDli ftiIt4.on. 

Assis~i Acl.riniBtrator, Clus 1, Probationary: 

- holder of doet~rate o(law or *valent diplana, and direct 

entrJ ex:aIIlint>tion. 

4t~t.aQt J\dad,nistrato:t CIIl'IHnintstratlor at the c1au iDme41a~ - '"",' - ~ 

higher than the preaent aalarJ incleI: of a: 
,_"i:CV,~-, - -

.. civil. servant gmduateof theKt.Uonal. Inat1tute of Atbinis-., 
';. "l ,J ~ " • . ' " ~-' ' 

tration. , " 

- Senior Clerk hav1ng a salarJ inda: of • than JVO and prot_ 
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Append1x A 
ADMINISTRATlYE CAI1!Ji8 
Field A<bin1strator 

Decree No. 10:3-CV of 9 DecElllll:ler 1950 as emended by Decree lij). 1.8;.w 
",.' _. ii~J-'" I 

of 1 J\ille 1953. 
l~- {,-:;. ,'."'?J,,:f~ - , 

Determin~ the specific statute of the natiolli!li1."~'iOf' Field 

Administrator (Doc-su). 

1000 Princip&l. Field 'Adnhw,' '". trator, ~r,·Clas8 ) )'}' ) '~": 
(more than .3 ~ara) , , ': ,,'," » »'» ) 

) ~emar, 
940 Principal. Field A<bin1atrator, Super \n.asa ) ) ')") } 

(less than :3 years) ) ) ) ) ) , ,» ) } , 
890 Principal. F1sl.d A<h1rI1strator, Class 1 >, ),.> )~f/, Chiet ot 

) ) ): :)'~e, Claslr 1 
940 Principal Field Adm1n:I.strator, Cll111s 2 

790 Principal. Field Adm1nistrator, CllIIIs .3 

740 Field Administrator, Class 1 
(more than .3 J1e ani) , ',' 

690 Field Adninjatratof', OWa 1 
, (less than .3 years) 

640 Field Administrator, Class 2 
"'; ':,' 

590 Field Adm1nistrator, GlUII .3 
. '"j' 

550 hSsistant field AdlJd.Ji1;;trat..:n., Class 1 
(more than .3 ~ars) , 

5l() ""ssist~t,neld A~_locr, Glass 1 
(less than') years) 

~ H~ .. ) ) » 
) ) ) , 

) ) ) Chief ot Prov1noe, 
) ) ) CIai.a 2 
) ) ) 

~ ~ r ) .J ,,oY.... '.; .",,,, 

» Chief ot~ince. 
) )Cla$a:-" 
» . },:.> ' '. .'~ 

) 
) , 

~'~¥~:ot 
, ) District ~ . 

; : .. )-" "," 

470 hssistant Field Adm1nistrator, Clasa ~ ,,' ~ 

430 rlssistantField Aadn1str~~r, Clalls,:3 » 
(or Probationary) 

" 



!j)Wifioation Regl1h_n!.s: 

Append1x A 
ADMINlSTRATIVE CADRES 
Field Adnin18trator 

.! Aesietant Field A~strator.., .Cl;,lIjIs J, Probat1~: 

- non-civU servant graduate of the National. Inlltitute of Aani

mstration. 

- halder of licence of law or li~tltJ.ent diplana lUia.m;eet '~t17 

ft!!!!!d nation. 

Assistant Field'daI1nistrator, Claiia'3: 

- civil SeNant graduate of the National. Institute of Administra.o. 

t10n 1dth present saJ.ary indtllt or less than 430. 

- Sanior Clerk' With salar,r index: of less than 4.30 and prOfessioklal 

ent~ Gtamination. 

Assistant FJ:eld Administrator, Claes 1, hObatlOnel'J" 

- halder of doctorate dt laW qri~\-a:ientd1JllC1J18. and direct 

ent~ 6Xm dnation. 

Assistant Field Aanimstrator or Field ~etrii,t.or:.t"'tbe clus 

:1Dnediately higher than thl!! present lJ8J.ari index of a: 

- civil'servant Ct'aduate of the National. InStitute of Administration. 

- Senior Cleric having a salary irIdEi:t i:>i more than 4.30 and profes-

tdOnaJ.ent~ exan1nat1on. 

"~ ,.' 



Arrete flo. 417-6ab-FP of Deqember 9, 1950 

, ';ij\'~"l!~~~"t:i~' 

Appmdix A 
ADMINlBTRATIVE CJDR1i8 

Sanior Clerk 

Determining the specln:c statute ot':'~ na.tiona.i:Ckii;e';~ Senior 

Clm (Tham-su). 

640 Principal Senior ~~Sujler Cl~ '",1 
600 Principal Senior Clerk, Class 1 ) 

. ) 
560 Principal Senior Clark, Gl,ass 2 

480 Principal Senior Clerk. Class 4 

440 Senior Clerk, Cl¥B,l 

410 Senior Clerk, Class 2 

380 Senior Clerk, Class J 

, -i 
~" 

1 
~ 
) 

350 Senior Clerk, Class 4 or hobatiOll!l.I7 < 

320 Senior Clerk, Class 5 or Probationary ) 

Qualification Regu~: ., 

Senior Clerk, Clus.5. hobJt.lAiOll!l.I7l, 
• ,.'. '. < - ~. " 

• 

Chief of Section in a 
Bur!jl!.u ' 

(tiWJ.ar1zed _hers only) 

- holQilr,of l:lacc~l !lPPlla:!'- II, or an .~Q~ ~pl~~ Md 

direotentry ~1;1on. 
~. ",' '.: I~ 

- Clerk with present salary index of'less tiupl Ji.fil,~,,~fessiona1. 

entry e.xamina.tion. 

Senior Clerk, Class I., Probationary: 

- holder of Baccalauraat II and .2 parts of Law Lic,!I12! and 

direct entry examination. • 



\ 

--1116-

Appendb: A 
.mmDS'liI.ATlfB CADRlIS 

Senior Clfik· 

Scar Clerk, at the clua iDm~~...,~igher ~J,he preeent-/~"" 

n.1.a.ry 1ndtIIC of a: 
t',t : .. ! . " ,)1":j ,.;: ~ ,~, , ' 

- Clerk having a saJ.ar;r:bic1sx: of more than ,320 and prot •• atonal. 
, ,.' ,,\\,'{~Ui~;;J 

entry expiration. 
" .. (-

l' ' 

• 



App,endix A 
ADMINISTRATIVE CADRES 

Clerk 

, ' 
Arrete No.'41.S..cab of'f~eDiber r9~~' 

(Thu-ky) • 

450 Principal Clerk, SUJ6r Class 

420 Principal Clerk, Class 1 

390 Principal Clerk, Clae8'2 

360 Principal Clerk, Cla8s 3 

330 Principal Clerk, Class 4 

300 Clerk, Class 1 

280 Clerk, Cl~8 2 

260 Clerk, Class.3 

240 Clerk, Class 4 

220 Clerk, Class 5 or Probationary 

QlalificatiO!! ~nt.&l 

Clerk, Class 5, Probationary: 

) 

~ 
) 
) , 

) ~t,Senior Cle~k or Administra-
) tGr' (Principal C].arks ~ be 
) provisionaJ.l7aesipd to posi
) tiona of Chief of Section). 

, ~ 

I 
) 
) 
) 
) 

. ' 

- holder of Seconda.r;r First Cycle Diploma, or Btp::alaureat I, 

or equivalent diplQlla, and direct entry ax:amination. 

- contractual or ds1ly worker and 3-year exper.ience and entry 

examina.tion. 

- holder of Bacca.laureat U, or equivalent diplQl!ll)" and direct 

entry ~nation. 



Appendi:.x: A. 
AIlIDIlB'l'RATIVB: CfoDR)f.S 

St_ogra_ 

'~.< !::;d~·L ,-,> •• :z.t1'~ 

Arrete No. 77S-TTP/CV ot April 29,19ff . 

i L~l1shing the speciftc staW:t;;;~~ ~ Nati~ ~ of 

S'teDographer ('1'hu-ky Toc-ky). 

4SO Principal Stenographer, Super Clas;:' 

42tJ Principal' Stencgra~er, Class 1 

.390 Pr.l.ne1pal Stenographer, Clus 2 

.360 Principal Stenograpber, Ci.uu .3 

.330 Principal Stenograpber, Class 4 

.300 Stenograpber, Class 1 . 

280 Stenogra]:her, Class 2 

260 Stenographer, Class 3 

240 Stenographer, Class 4. 

220 Stenographer, Cl_ ,. or Prabationa.r;r 

'Belification Bemu.!,!!!ep:ts: 

Stenograpber. Class ~, ProbauOna.r,y: 

Completion certificate and direct entry examination • 
• \ l' .• 1 :'1 c::t I \"i~!"tt·, J. 

- cOOtraotual or daily worker preSently in government servioes 

and shorthand certificate. 
-,.,. " J -_~ . 

Stenographer, Clada 4#- ,Probationary: 
~' -,,~i.~ 1?'- -,t~ 

- holder ot shorthand cert:lticate and f'rim4l"y diall.a (sic.) 
, ~_~~ f ri t ft~;:."'i'\. :'. '<' ~;1 ,-,> 
or having .. a speed onr;,..,liIpIl, and ~ __ 'natlon. 
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Arrete No. 394-bis/Cab of H'onmber 28, \,9,0 
,.l!~ , 

Determining the specific statute of the national oqe, of Typist 
~_ • ':' -~ < ,'" ··,<,:~)-:;~t· . 

(Ttru -ky Danh Ma.v). 

430 Principal Typist. Super Class 

400 Principal Typist, Class 1 

370 Principal Typist, Class 2 

.340 Principal ,Typist" C1Ms .3 

310 Principal Typist. Class 4 

280 Typist, Class 1 

260 Typist, Class 2 

240 Typist, ciass .3 

220 Typist, Class 4 

200 Probationary Typist 

Qualification Re~t!U 

Prob,'l.tionary ~t: 

" , , , ' 

- holder of Pr:1.rn1u7 Certificate or an equivalent 
" , '11 

direct entry ......... 1 nation 

\' . 

-', ' 

certificate and 

Typist, Class 4, Probationary (to be granted PBl'J¥.llent status at 
, : ' t- " .,:·,,,-,~,;'~!1:.l:::'~: Ji\'::~' . 

the next higher class): 
, , 

- holder of Junior H1&b &cbool Diploma (Secondary 1st CYcUe) or 

an equivalent diplaua, ~~:direct entry ex~ati~n 1/ 
''-

'!J If he l:!&B bIIen in the 8~~~ t~ .3 years. _ lilhall be ~ted i9. 

diapensat.\on fran the, .-.Uonallle8r'fle requirement. ~ t.'" 
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Arrete No. 395-bis/Cab or Novitllber 28; '1950 

· Appendix! 
ADMIIIlSTRATIVE CADRES 

Messenger 

Determining the speei£ic statute ~ctbe national cadr'e or Messenger 

('!'u7-:!ila1) • 

< • 

2JI) .Pr1nciPEil Messenger, Super Class 

23) Princ1paJ..MesseQSel', Class 1 

200 Principal !fassenger, Class 2 

180 Principal MesSenger, Class 3 

160 Principal Messenger, Class 4 

140 Messenger, Class 1 

130 Hessenger, Class 2 

120, MeSllenger, Class 3 

110, Messenger. Class 4 

100 Probationary Messenger 

Ql.!;!liilcati9!l Reglire!pents I . 

Probationary Hessenger: 

- veteran and spepial entry examination. 

- holder of Primary Certifioa.te and entry axamina,tlon. 



Part II - TECHIflC11. CADRES 

(Dep~/J'~taJ.) 

Commissariat General of gooperative! eesrtgultural, Cr@.t 

Arrete No. 9-UB/NTC/ND of August 26, '1"~'" 

Creating the autonanous cadres of thlB'1:iI!lliimi~saria.t Geria~ of 

Cooperatives and Agricu1tural Credit. 

I. Agric:u.1tural Credit and Cooperatives Inspectorli 

(Thanh Tra. N.T. - H.T.) 

1000 Principal Inspector,. SUper Class after:; years 

940 Principal. Inspector, SUper Class 1ess than 3 years 

890 Principal Inspector, C1a.ss 1 

8lil <'rincipal Inspector, C1ass 2 

790 Prin?ipal Inspector. C1~ :; 

740 Inspector, Clase 1 after:; years 

690 Inspector, Class 11ess than 3 years 

640 Inspedtor, .c1ass 2 

590 Inspector, Class :; 

550 Assistant Inspeotor, C1a.ss 1 after:; years 

510 liSsistant Inspector, Class 1 .1ess than :; years 

470 Assistant Inspector, Class 2 

430 Assistant Inspector, Glass 3 or l'robationa:r;y 



Jab _cd pj:.ion: 

Appendix A 
PRBSI.iBli::Y 

OlDllissa.riat General of Oooptn.tives 
and Agricultural Credit 

Inspector 

--U2 -

'l'o supervise and contl'Q]. .. ~ Coopereti~~ Agricul~. Oredit 

Vietnamese, goo4 behavior, 1'ull civil rights, age 18 to JO wl.th 

5 years allowance, for Inspectors and 10 ;y_ for civil se:rvsnts 

app1.1c ants. 

Assistant Inspector Olass 3. ProbatiODar'Tt 

- Engineer gra.a..ating from the National Agriculture;.ForeatI7-

BrsediI:Ig SchOQl, or the fOl'lJler Indocb1na. Agriculture-Farestrr 

School. 

- Engineer gre.d.u&ting trOll/. one of ths French Agricult!tte SdlOQls 

located at Gri&am, MOntpeJ.l.ier, IU!nues, etc. or other foreign 

countries' schools equ1va.1.ant to these: 

- Graduate of a:n:y Frendl or foreign High School of CClIIIllerce; 

- Holder of the Licence en Droit degree, and eni;I7 ex:anination. 

Assistant tnspector, Class 2, Probat,;iona.:ry: 

- Engineer graduate of the French Institut Matim Arnuamiwe 

or any other foreign school recognized equivalent to it. 

J),ssistant Inspector Class 1, Probationll17I . 
- Holder of the Doctorat • Proit degree, and. 1lillltI7 examination. 



. ': ' 

• Appendix A 
p~mENCY 

Caam1ssariat General of Cooperatives 
and AgrJ.cult1U'a.l Credit 

Irulpector 

Assistant Inspector or Inspector at a class havini a::iaiary index 

immediately higher than tbl!iWfi_t salary 1Melf ali 

- Agricultural Credit and Cooperatbes Contro11ei'. (lteobnical 

Agent) of class 2 and above, and profassional ex4!dn$:t1Ql • 

, ': . 



Appendix A 
FfIl!3mm::Y 

",:gaom1ssariat General of e~ratives 
and Agricultural C:red1t 

Coo.trolle r 

--.w. -

II. Agricultural CI'tIdlt and COopel'Jlto\iWfl Controller ' 

(l'echnical Agent) (KiSj-su N.T .. - H.T.) 

,6liJPrincipal Controller. Super Class 

600 Principal Controller, Class 1 
, 

560 Principal C~troller, Class 2 

52Q:, Principql Controller, Class .3 

1$0 Principal. Cont~er, Class 4 

44D Controller, Class 1 
• 

410 Controller, Class 2 

300 Controller, Cla8s .3 

.350 Controller, Class 4 

.320 Controller, Clus 5 or Probationary 

Job Description: 

To l!IIIM.ge }rOv1ncial Agricultursl ci-edit and C~~rativeAgt!llc1e8 

or as_e the positions of Section Chiefs, Bureau Chiefs, or Service 

Cbiefs'ot Central agencies. 

Quslification Rem:helll8ntsl 

Vietnamese, good behavior, full citizen's rights, age 16 to .30 

with 5 years allowance for \ Inspector J and 10 years for civil 8e1'llllnt 

applicants. 



Appendix A 
PBFSIDIDCY 

c _,: COIIlllIi$s&J:1.a.t. General of Oooperatiw8 
aJId Agricultural Credit 

Controller 

- 155·-

Agricultural Credit and .cooperati'1h18 0ili:It1"01ler m.M!~" . 
Probationary: 

- holder 01' the complete Baccalaurea.t degree ha~ passed an' 

entrance examination.. 
7 _.', " 

- graduate of the Saigpn Commercial School set up' by decree No. 
, • ~ ,t . 1,11 • 

25'i7-T'fPjcv 01' October 17, 1956. 

Agricultural Crsdit and ~ooperatives Controller, C1as3 4, 

Probationary: 

- students, non-career or probationary civil servants, lIlo have 

graduated from a one-year course of the Cooperative Research 

and Training Cent.er. 

Agricultural Credit and Cooperatives Controller or Principal 

Controller at a class having s salary index ilmnediately higher 

than the present salary index of: 

- Agricultural Credit. and Cooperatives Accrunting 01erk, or other 

civil servant, with salary index of 280 and above" and .pro.tes",· ... _ 

sional examination; 

- civil servant greduate of the 

Center. 



Appendix A 
PRESIDENCY 

. CQllmissariat General of Cooperatives 
and Agricultural Credit. 

Accounting Clerk 

- 1~6--

In. Agricultural. Credit and Coc:>peft.tives AccountA.ng Clerk 

(Tlm-q lCe-toan Non8-tin) 

450 Principal Agricultural Credit and Cooperatives ACCOIlll.'tt.D& Clerk. 
Super C18lll8 ' 

420 Principal Agricultural Credit and Cooperatives Accounting Clerk. 
Class 1 

390 Principal Agricultural Credit and Coopera.tives Accounting Clerk. 
Class 2 

360 Principal A~cultural Credit and.Coopera.tives Accounting Clerk. 
Class 3 

330 t'riD.lipal Agricultural Credit and Cooperatives Ac~ing Clerk, 
Cl.aIJa 4 . 

300 Agricultural Credit and Coopera.tives Accounting Clerk, Class 1 

280 Agricultural Credit. and Oooperatives Accounting Clerk, Class 2 

260 Agricultural. Credit and Cooperatives Accounting !;let'k:, Class 3 

240 Agricultural Credit and Coopera.ti'res Acerunting Clerk. Cl888 4 

220 Agr:j,cultural Credit and Cooperatives Accountiing Clerk, Cla.es ; 
or Probationary 

- Assist Agricultural Credit and Cooperatives Controller in 

fNfIry function, especially keeping accounting books • 

. Q.!alifioation Requirements: 

Vietn!ll!lese, good behavior, full citizen's rights, age from 18 to 

30 'With allowance of 5 years for accountants and 10 years for civil 

servant applicants. 



Appencij.x A 
l'llF.':lI.DEW Y 

COIIJII.issariat. lieneral of Cooperatives 
and. Ap'icult.ural. Credit. 

Aeeounting Clerk 

- 1~7--

Agricultural Credit and Cooperativel!. Account.ing <Jilrk. Class 5, 

Proba.tionary: 

- holder of Secondary First Cycle Dip].QDa, and entr,y 6XIIIlIination. 

Agricultural t;redit and Cooperatives Accounting Clerki !nass 4. 

Probationary: 

- non-careElr employee or probationar,y civil servant. and graduation 

from a 6-montb course of the Cooperative Research and '1'rainiIlg 

Center •. 

Agricultural Credit and Cooperatives Accounting Clerk, Class 4: 

- journalier employee, and 4 years of Seniorit:r. and entr,y 

examination • 

Agricultural Credit and Cooperatives Accamt1ng Clenc or 'PrincipIIJ. 

Accounting Clerk at, a class having a salar,y index :ilIInediately 

higher than the present. salary indfllt ofl 

- civil servant gracilate of .a 6-montb CClUrs6 of tile eboperative 
,'i" 

Research and 'l'raining Genter. 



Appendix A 
PRESIDENCY 

Carmissariat General of Cooperatiyes 
and Agricultural Credl.t 

Typist 

- 1r;8-

IV. Agrlcul tUral Credit and Coope ra.tiyes Typist 

430 Principal Agricultural Credit ~d CooperatJ.T~s Typist, Super Glasa 

400 Principal Agricultural Credit and Cooperatives'l'ypist, Class 1 

370 Principal Ag:dcultural Credit and Cooperatives ~st, Class <-

340 Principal Agricultural Credit and CooperatJ.ves 'typist, Class 3 

310 Principal Agricultural Credit and Cooperatives Typist, Class 4 

280 Agricultural Credl.t and Cooperatives Typist, Class 1 

260 Agricultural Credit and Cooperatives Typist, Glass 2 

240 Agricu1tural Credit and Cooperatives Typist, Class 3 

220 Agricultural Credl.t and Cooperatives Typist, Class 4 

200 Agricultural Credl.t and Cooperatives Typist, Probationary 

Q.!alification itequirements: 

Vietnamese, good behavior, full citizen's ri~ts, age fran 18 to 

30 with allowance of 5 years for typists and 10 'T3ars for civil servant 

applicants. 

Agricultural Credit and Coopera.tives Typist, Probationary: 

- holder of Primary Certificate, or equivalent diploma, or Typist 

Certificate delivered by Chamber of Commerce (before November S, 

1958) or by Department of National Education, or 2 years of 

experience, and entry examination. 



Appendix A 
PRESlDEICY 

COJIUllissariat General Of Cooperatives 
and Agricultural Credit 

Typist 

Agricultural Credit and Cooperatives 'r;yplst, Class 4. PrObatioIllll"1= 

- holder of Secondary Fir.t Cycle Diplana., or eqt,11valbalt diploma, 

andentI'f exam.1na.tion. 

- government typist with 4 years' experience, and entI'f examination. 



, " 
Appendix A 
l'B.ESJDBY 

CCllDBissariat General of Cooperatives 
and AgricalturaJ. Credit 

Contl'Oll.er 

Arrete No. 46-D'l'CC/ND of M'arch 29, 1957 rev:l.eed by Arrete No. 4O--BDT/ND 

of ;f8lIUary 29, 1958, by Arrete No.-BDl'/ND oC $eptanber 9, ~9.58 

Creating the National. Cadre of Cooperatives and Agricultural. Creclit 
" 

Controller (Technical Agent) (KiEm Su Hop Tac Hong Tin). 

640 Princip8l CooperetJ:vea and Agricultural Credit Controller, Super 
Class • 

600 Principai'Cooperatives and Agricultural Credit Controller, Class 1 

560 Principal Cooperatives and Agricultural Credit Controller, Class 2 

520 Principal Cooperatives and Agricultural Credit Controller, Class 3 

480 Principal Cooperatives and Agricultural Credit Controller, Class 4 

440 Cooperatives and Agricultural Credit Controller, Class 1 

410 Cooperatives and Agricultural Credit Controller, Cf.ass 2 

380 Cooperatives and Agricultural. Credit Controller, Cl&llS 3 

350 Cooperatives and Agricultural Credit Controller, Class 4 

320 Cooperatives and Agricultural Credit Controller, Class 5, Probationary 

Job Description: 

To manage Pravi~~al Agricultural Credit agencies of future agencies 

pertaining to Cooperatives and Agricultural Credit, or to assume the 

positions of Section Chief, Bureau Chief or Deputy Director of Central 

agencies pertaining to the same branch. 



Qualification ReqUirel!!!!!ltSl 

Appalidix A 
ffiFSIDENCY 

CaJIIIlissariat General of Cooperatives 
and Agricultural Credit 

Controller 

-161.-

Cooperatives and Agricultural Credit Controller, Class 5, Proba-

tiona.ry: 

- holder of Baccal~reat II or equivalent diplQlTa,'Or the Law Capa

citr Certifioateplus the Secondary First, Orele DiplQlla, and 

entrance examination. 

- graduate of the Saigon C01lIllercial School created br degree 

No. 2577-TTPjav. 

Cooperatives and Agricultural Credit Controller or Principal 

Cooperatives and Agricultural Credit Controller at a olass having 

a salary index, immediately higher than the present salary index of: 

- Cooperatives and Agricultural Credit Clerk, or middle level civil 

servant of agricultural branch, and professional examination. 



Appendix A 
PRESIDENCY 

COIIIIIissa.rl.at Generalof Cooperatives 
and Agricultural Credit 

Ql-

Arrets.no. 47..fJfCC/ND of March 29, 19,)7~sed b;y _ete No. 4l-BDT/ND 

ot J&1Uar;y 29, 19!i8 creating the National; cadre of ~tives and 

Agri~turAl Credit Clerk (T~~ H.T.N.~.) • 

. 4,)0 Princ1Jl8l Cooperatives and Agricultural Credit Cleric. Super Class 

420'Prlncipal Cooperatives and Agriculblral Credit Clerk, Class 1 

390 Principal Cooperatives and Agricultural Credit Clerk, Class 2 

360 Principal Cooperatives and Agricultural Credit Clerk. Class 3 

330 Principal Cooperatives and Agricultural Credit Clerk, Class 4 

300 Cooperatives and Agricultural Credit Clerk, Class 1 

280 Cooperatives and Agricultural Credit Clerk, Class 2 

260 Cooperatives and Agricultural Credit Clerk, Class 3 

240' Cooperatives am .Agricultural Cred!. t Clerk, Class 4 

220 Cooperatives and Agricultural Credit Clerk, Class') or Probationa.r;y. 

Job Description: 

To assist Cooperatives and Ag~cultural Credit Controllers in 

every tunction, especially keeping accounting books tor the cOlllllissa.rl.at 

General ot Cooperatives and Agricultural Credit agencies or of any 

future agency' related to the Cooperatives and National Credit Branch. 

Qlal1t1cation Reguirl'llllents: 

Cooperatives and Agricultural Credit. Clerk, Class 5, Probationar;y: 



Appendix A 
PRESlIlENCY 

Uoounissariat General of (looperativeB 
and Agricultural Credit 

Clerk 

- applicants passing ~ entrance ~tionand htu:&g either 

of the following diplanasl -Jim\.Q:/' High School, -ae:condary 

First Cycle or equivalent dipl~; or Baccal4Uree.t 1, or Law 

Capacity Certificate. 

Cooperatives and Agricultural Credit Clerk, Class 4, probationa.ry: 
, ". -

- holder of Baccalaureat II, or equi,-a.lent diplana, entry examina-

tion. 



_ '1.&1. _ 
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Arrete No. 11+l-WINv/oo/llD of May 30, 1957 

Appendix A 
ffiP:3TDEU'!Y 

. DefeMe Cabinet 
Geogra.ptq Aid 

Determining the specific status of the cadre of Geography Aid 

(Phu-taDia-du) • 

. 260 Principal Geography Aid, Super Class 

2.40 Principal Geography Aid, Class 1 

220 Principal Geography Aid, Class 2 

200 Principal Geography lid, Class 3 

180 Principal Geography Aid, Class 4 

160 Geography Aid, Class 1 

lSO Geography Aid, Class 2 

140 Geography Aid, Class 3 

130 Geography Aid, Class 4 

120 Geography Aid, Class 5 or Probationar,y 

- Hold pod tions of SuIVel'or Aids and do tasks of speeiali.sed 

l«>rkers in workshops· of the Geograpncal Service. 

Q:!aJ.if'ication Requirements: I 
Geography Aid, Class 5. ProbaUcn&1'71 

- journalisr emplQyee of the Geographical Service, and 1B months 

of stated axperience, and Primary Certificate, and entry exani-

nation. 

- .1gurnlllier employee of the GeographicslSerrice. and 3 :veers of 

,tated experience, and _try ex!llliMtion' 

i 



Arrete No. lW..qJ?/NV/OO/ND of May 30, 1957 

A~,i' . PRESlDJ:..NVY . 
Defense Cabinet 

Geography Technical Agents 

Determining the Specific Statute of the cadre of Geography 

Technical Agent. (Can-su Ilta-du). 

670 Principal Geography Technical Agent, Super Class ~ 

630 Principal Geography Technical Agent. Class 1 } 
) 

590 .c'rincipal Geography Technical Agent. Class 2 ) 
) 

550 Principal Geography Technical Agent, Class 3 ) 
} 

510 Principal Geograpr.y Technic al Agent, Claes 4- ) Chief of an 
) Administrative 

470 Geography Technical Agent, "'lass 1 ) or Technical 
) Bureau 

440 Geography Technical Agent, l1.ass 2 ) 
) 

410 G<lography Technical Agent, Class 3 ) 
) 

380 Geography Technical Agent, Class 4- ) 
) 

350 Geography Technical Agent, Class 5 or Probatiol'l!l.r;y ) 

-.Assist G<lography Engineers 

Qualification Requirements: 

Geography Technical Agent, Class 5,Pl'ObatiOns:ry1 

- graduate of Vietnam High School or Pul:il.ic Wol'lal, Technical Agent 

Section, or holder or equivalent diPloma. 

~ graduate or Training ·Course for Charting. Tedlnical Agents or 

Special Assistants in Paris Geographical Institute. 

Geography T<lchnical Agent at a class having a salar,{ index iJmne

diately higher than t·he present salary index of: 

- Geography Technicien having a salary index of at least 320. 
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Arrete No. 14L2-QJ'/HV/OO/ND of Mq 30, 1957 

""~' 
Appendix A 
PRllSIDENCY 

Defense Cabinet 
GeograJily Technician 

Determining the specific statute of the cadi-e of Geography 

Teelmician (Chuyen Nang Dia nu). 

,450 Principal Geography Technician, Super Clue 

420 Principal Geography Technician, Class 1 

390 Principal Geography Technician, Clus 2 

360 Principal Geography Technician. Class 3 

330 Principal Geography Technician. Cl.a.ss 4 

300 Geography TechniCian, Class 1 

280 Geography Technician, Clus 2 

260 Geography TechniCian. Class 3 

240 Geography 'I'echnician. Cws 4 

220 Geography Technician, Class 5 or Probationary 

- Assist GeograJily Engineers and Technical Agents in technical 

lIOrks, such as dra'Wing, surveying, printing etc., in the service. 

Qualification Requirements: 

Geography Technician. Class 5. Probationary: 

- holder of Junior High School Diploma, or equivalent diplana, 

and entry examination. 

Seography Technician, Class 4, Probationary: 

- holder of Baccalaureat ll, or equivalent diploma, and entry 

examination. 
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App~'.'" 
PR.ESIDENCY 

Defense. Cabinet 
Geography TQchnician 

Geography Teclmician at a class having 4 ~ index :l.mDIediately 
'-', -. -;, 

higher than the present salary of: 

- GeograJDY Aid of Class 1 and above, ~profes5ional examination. 
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Arrete No. lZG-BTT/ND of July 4, 1957 

Appendix A 
PRlmDENCY' 

Directorate General. of 
Information 

Correspondent 

Determining the specit1e' statute of the 'cadre of Information 

Correspondent (Thong T:1n Vien). 

- Assist the personnel of the cadres of Int'ormation Specialist 

and Information Editor, and carry on routine works. 

450 Principal. Correspondent, SUper Class 

lf20 Principal. Correspondent, Class 1 

.390 Principal Correspondent, Class 2 

.3 60 Principal. Correspondent. Class .3.. 

.3.30 Principal. Correspondent, Class 4 

.300 Correspondent, Class 1 

280 Correspondent, Class 2 

260 Correspondent, Class .3 

240 Corresponde<lt, C'....""., 4 or Probationary 

220 Correspondent, Class 5 or Probationary 

Qualification ReguirElllents: 

Correspondent,. Class 5, Probationary: 

- holder.of Secondary First Cycle Diplana, or Secondary Second 

Cycle Part I Diplana, or equivalent diplana., and entry exami-

nation. 



-1~ -

Correspondent, Class 4, Probat:l.~: 

· ,;"\,/,,~.,, ,"" .. 
Appendix A 
l'RESIOIl1ICY 

Directorate General of 
Information 

Carre spondEnt 

- holder of Secondary S",c<llld, CycJ.e -Part II Diplana. (llaccalaureat 

II), or equivalent diplana., and entry exaninat;i.Qi:\. 



Arrete No. 309 bis/ND/BTT of December 10, 1954 

Appendix A 
PRESmllNCY 

Directora.te General of 
Information 

Editor 

Determining the specific statute of the cadre of Intomation 
• 

Editor (Bien Tap Vien Cua Nganh Thong Tin Viet Nam). 

- Assist Information Administrators (Giam-su) and carry on routine 

works, especially the editill8 liIOrk at central and regl.ona,l 

information agencies. 

, 
6/1) Principal Editor, Super Class 

600 Principal Editor, Class 1 

5lf) PrinciPf4l Editor, Class :2 

520 Principal Editor, Class .3 

1$0 Principal Editor, Class 4 

440 Editor. Cla.ss 1 

410 Editor, Class :2 

.380 Editor, Class .3 

.350 Editor, Class 4 

.320 Editor. Class 5 or Probationary. Chief of Section in a bureau 
or province. 

Qlalification Requirements: 

Editor, Glass 5. Probationary: 

_ holder of Baccalaureat II, or equivalent diploma. and entry 

exaninatlon. 



• 

Appendix A 
PRESIDOOi 

Directorate General of 
!n:f'onna tion 

i:ditor 

- writer or newsman, Junior Hi&h.Scbool diplOlQa. foul;" ;years in 

his job, approved wqrks or aChievenents •. !Illd .profess+o1llll exami-

nation. '"-. , 

Editor, Class 4, ProQatioDary: 

- holder of Baccal~est II end Law or Letter Licence Certificate 

II, and entry examination. 

Editor or Principal Editor at a class having a salary index imme

dia.:!:.ely higher than the present salary· index of: 

- Clerk (of any fields) at a class having an index of 300 and 

above, and professional examination. 

fl": .. ."", ,'''-
.. '.) 



• 
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DecreeHo. l'1l-IT/TN of Ka;y 29, 1957 

Appendix A 
m:ilSIIll!HCY 

Directorate General of 
Intonnation 
Specialist 

Determining the specific statute ot the cadre ot In.i"onna.tion 

SpeciaUat (Chuyen Vier.\c Thong Tilf). 

- Direct centreJ. '!l8encies of Department . (if. Information 8IiI 'IIitU 

as dependent ~ies and provincial. Inf'olWltion s.mce~ '.' 

940 Principal. Infonnation Special.ist. 

880 Principal. Infonna.tion Special.ist, 
(more than three years) 

Super Class ) ) ~ » . 
Class 1 ~ 1 ) -=eral Direc-

) ) ) - General Secre-
830 Principal InfoI'llllltion Special.ist. Class 1 ) » tary 

(less than three ;years) ) ) ) - Director 

780 Principal Information Special.ist. Class 2 

730 Principal. Information Special.ist, Class 3 

680 Information Specialist, Class 1 (more than 
three years) 

630 Information Specialist, ClasB 1 (lelia than 
three years) 

590 Intormation Specialist, Class 2 

550 Information Specialist, Class 3 

570 Assistant Information Special.ist, Class 1 

470 Assistant Information Specialist, Cla.8s 2 

430 Assistant Information Specialist, Class 3 
or Prc,bationarr 

) ) ) 
) ) ) 
) ) ) 
) ) ) 
) ) 
) ) 
) ) 
) ) Chief of Service 

~ ~ 
) ) 
) ) 
) ) 
) ) 

~ (status) 

) C;rl.ef of Bureau 

~ 

, 
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Qqalification Requirements: 

Appendix A 
PRESIIDCY 

D:lrectv£b.t(; {1."C& ..... =~ Qt 
Information 
Specialist 

Assistant Information Specialist, Class :3. Probationary: 

- holder of Licence .!!l. Droit, or Licence!!. Lettre. or Licence 

es Sc1lmce. or DiplQDa of Engineer Qf Eleotriq.ty or Radio, 

or ecp.1:valent d:l,plQDa. and entry axl!lllina:tion. 

~ssistant Information.Specialist or Information Specialist at a 

class having a salary index ilmnedi ately higher than t he present 

5 alaryiooex of I 

- InfOI"lli9.tion Editor of Class 1 (440) and above, and entry examl-

nation. 
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Arrete No. 672-TfP/KXrJr of Deeanber 30; '1959 

Append1:x: A 
PRESmmCy 

Directorate General of 
Reconstruction 

ArclIi L.aChlM'l Technical 
Agents 

Determining the specific statute Of''tibe cadre of b'chlteetute Tech

nical Agent, (Can Su Kien Truc). 

670 Principal Architecture Technical Agent, Super Class 

6?0 Principal Architecture Technical Agent, Olass 1 

590 Principal Architecture Technical Ageot, Clees 2 

550 Principal Architecture Technical Agent, Class 3 

, 

51.0 Principal Architecture Technical Agent, Class 4 Chief Provincial 
Service or Technical 
Bureau (to top rank) 

470 Architecture Technical Agent, Class ~ 

440 Architecture Technical Agent, Class 2 

410 Architecture Technical Agent, Class 3 

380 Architecture Technical Agent, Class 4 

350 Architecture Technical Agent, Claa.s 5 or Probationary. May assume 

Job Description: 

above functions, when employeES 
of above grade are missing. 

To assist architects in organizing and supervising architectural 

Qlalification Requirements: 

Architecture Technical Agent, Class 5, Probationary: 
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Appendix A 
PRESIDiNCY 

Directorate General of' 
, REl,construction 

Arcllitecture Techni~ 
Agents 

- graduate of Architecture College under the Education Department. 

- Architecture Technical Ag~t, gl't41ate of any fore:l.gn school 

Nhose diploma is recognized eq:d.vallilnt to the National diplana • 

• 

, 
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A:rrete No. 405-XH/ND 

-176..;. 

Appendix A 
ffiESIDlIiCY 

Directora.te General. of 
Social Act10n 

National Female Social 
Assistant 

'DEltemining the specific statulI\llcSf the cadre of NationalPelllale 

Social Assistant (Plru 'l'a Ia Hoi). 

430 Principal FemaJ.4; ~~,.,i,al Assistant, Super Clfl.Ss 

400 Principal Female Social Assistant, Class J 

370 Principal F~e Social ASSistant, Class 2 

340 Principal Female Social Assistant, Class 3 

310 Principal Female Social Assistant, Class 4 

280 Female Social Assistant. Class 1 

260. Female Social Assistant, Class 2 

240 Female Social Assistant, Class 3 , 

220 Female Social Assist.ant, Class 4 

200 Fanale SooiaL Al:lfdsi..8.HL, Class 5 or Probationary 

Job Description: 

To perfonn any social work under the supervi,::lion of Female Social 

Technical Agents. 

!il!al.ification Requirements: 

lIational Fanale Social Assistant, Class 5, Probationary: 

- pending opening of pertinent school, graduate of Fanale Social 

Assistant Course opened November 20, 1952 by Decree lio. :30-XL/ND, 

or of Social Assietant School under Saigon Red Cross Association. 
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Appendill;, A 
PR&'3 :Ill'Ii'IJ!y 

Directo~ateG6er41 at 
SoOlial ~\1.on 

National Female'Sociat 
Assistant . 

National Female Social Assistant, Class 4, Proba~onary: 

- 'lraduate of above Female Social. 1\IJtd.lltant Course, !I» Il.ed Cross! 

Social Asllistant School, and JwP,Ol' Hig)l School Dii.Iil-ama. 



Y .. 
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Arrete No. 404-IH/ND of July 31, '1956 

Appendix A 
ffiI;l! mOOY 

Directorata General of 
Social Action 

National Female Social 
Technical Agent 

Determining the specific statJ1te of the cadre of National Female 

Social Technical .Agent (Nu Can Su xa Hoi). 

640 Principal Social Technical Agent, Super CLass 

(:J:X) Principal Social 'l'echnical Agent, Class 1 

560 Principal Social Technical Agent, Class 2 

520 Principal Social Technical Agent, Class 3 

480 Principal ,Social Technical Agent, Class 4 

440 Social Technical .Agent, Class 1 

410 Social Technical Agent, Class 2 

38.0 Social Technical Agent, Class 3 

350 Socia.l Technical Agent, Class 4 

320 Social Technical Agent, Class 5 or Probationary 

Job DeSCription: 

a. Tasks ralated to disease prevention., 

b. Education' and care to orphans, chlld delirupents. 

c. Care to mothers and babies, relief to families. 

d. Relief ,work in hospitals, schools, plants and w:>rl!:ers' 

district. 

e. Investigation of social organizations by private people for, 

:impI'ovemen t . 
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Q:.lalification ReguirEll1ents: 

Appendix A 
PR.l!SIDENCY 

Directorate General of 
Social Action 

National Female Social 
Technical Agent 

National Female Social 'Technical Agent, Class 5. ProbationarYI 

- graduate of Vietnamese Female Social Technical Agent Course 

opened on Novemb.er 22, 1952 by Decree No. 754-Cab/SG, or the 

Female Social Workers School under the Saigon Red Cross Associa-

tion. 

National Female Social Technical Agent, Class 4, Probationary: 

- the above graduate holding.,. in add:\.tion, either of the following 

di;:>lo.ma.s: Vietnamese, French or Indochine midwife; Frellch 

liational Nurse (French or Indochinese category). 
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Arrete l~o. 14B-TT-'l'H/ND of SeptElnber 10, 1957 

Appendix A 
PRl!BIDBIICY 

Directorate General. of 
Youth and Sports 
Junior Tra:i.nBr 

Dete:nnining the speCific statute of the cadre of Junior Iou.t.h 

and SportaTrainer (I!uan Luyen Vien 'rhanh Hien The Duc So Cap). 

JJO Principal. Junior Youth and Sports Trainer, Super Class 

400 Principal. Junior Youth and SportsTrainer, Class 1 

.370 Principal. Junior Youth and Spor18Trainer, Cle.Bs 2 
" 

.340 Principal. Junior Youth and SportsTra.iner, Class .3 

.310 Principal. Junior Youth and Spor1I! Traine;, Class 4 

280 Junior Youth and Sports Trainer, Class 1 

260 Junior Youth li\lld Sports Trainer, Class 2 

240 Junior Youth and Sports Tra.1I1jtr, Cle.Bs .3 

220 Junior Youth and Sports Trainer, Class 4 

200 Junior Youth and SportBTrsiIljtr, Probationar,y-

- Aselst Middle Youth and SportsTra.1ner in theoretical. and practical. 

training of youth and teaching physical. education and sports in 

pr.ima.ry schools and sports fields. 

- ASSU\IIe office tasks related to organization, research, documen-

tation and preparation of material.s on youth training, physical. 

education, sport~, etc. 
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Qualification Requirement§; 

Appendix A 
PRl!SDlI!1i!CY 

Directorate General of 
Youth and Sports 
JuniOr Trainer 

Junior Yooth' and SportaTrainer, Probatlonaryl 

- graduate of Junior Youth and Sportsfraining Course (4-month 

program), and Pri.mar)r Certif'i cate and eertiti<::ate of canpletion 

of Second Class of Secondary Education. 



Arrete No. l47-TT-TN/DN or September 10. 1957 

Appendix A 
PRliSlDENCY 

Direetorate General of 
Youth and Sports 
Middle Tra1ner 

Determining the speeiti.c statute cit the cadre of Middle Youth and 

Sp6HsTrainer (Huan Luyen viEin Thanh lflen The Duc Tn.mg Cap). 

450 Principal Middle YOI.l.th andSPOr!ZilTrairull', SuperC:J.alSs 

420 Principal Middle Youth: a,nd Sports Tr.a;Jner. class 1 

390 Principal Middle Youth ap,d Sports Trainer, Oass 2 

360 Principal M:l.ddle Youth and Sports Train~ ~ ,Clafs 3 

330 Principal M:l.ddle Youth ~d Spot'tsTrainer, Class 4 

300 Middle Youth ancI. Sports Trainer, Class 1 

280 Middle Youth &l.\d Sports Trainer, Class 2 

260 Middle youth and Sports Trainer, Class 3 

240 Middle Youth and SportsTrainer, Class 4 

220 Middle Youth and Sports Trainer, II'.!:obatiOlllUl'1 

- Assist Senior Youth and Spot'tsTrainers in theoretical and 

practical yuuth training and in training physical education 

and sports in primary schools and. sports fields. 

- Assume office tasks related to organization, research, documen-

tation and preparation of materials on touth training, Plysical 

education, sports, etc ••• 

- Work for primary sports and ytluth schoollh 
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Qualifica.tion RsguirementlH, 

Appendix A 
ffiESIDENCY 

Directorate General of 
Youth and Sports -
Middle Trainer 

Middle Youth and Sports Trainer. Prcbationary: 

- graduate of Middle Youth andSJIO%1lITraining C~Slt (12-month 

progrsm), anci Primary Certifica.te and certificate of completion 

of Junior High School Educat.1on~ 

Middle Youth and Sporlll'rrainer or Principal Middle youth and 

Sports Trainer a.t a. cla.ss haVing a salary index :iJJmediately higher 

t..'1an the present salary iMex of: 

'- J'J.nior Youth and SportiiTra1ner, and professiona.l ex!lll.ina.tion. 
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Arrete No. l46-TT/TN/ND of September 10, 195'1· 

Appendix A 
PRiSIIlE1£Y 

Directorate General of 
Youth and Sports 
Senior Trainer 

Determining the specific statdti"of the o&dre of Senioritooth and 

Sporta't;rainer (Iilan l..\qiJtl'rha.nh Nie'ii"'1'lleDu.c e'&ci Cap). 

640 Principal Senior Youth and bporlll'rrainer, S\l.per Class 
",., - . ' .. 

600 Principal Seni~ Youth and Sporlll Train'('I', C.la.ss 1 
.~; 0 , - - -

Director or 
Inspector in 
Middle and 
Sport! Sdloolll 
Chief of 
BU.re.u 

560 Princ:ipal Senior Youth and SporlllTraine;:,. Class 2 
;"-" 

520 Princ:ipal senior Youth and SporblTrainer, Cl88.s 3 .. 
480 FrinciPar Senior Youth and SporblTrainer, Claas 4 

440 Senior Youth and Sporbl Trainer, .Glass 1 

410 Senior Youth ana Sports Trainer, ClJs.s.2 

380 Senior Youth. and Sporbl Trainer, Class :3 

350 Senior Youth and Sporbl Trainer, ela.ss 4 

320 Senior Y01.lth and Sporlll'frainer, Class 5 
or Probation.a.ry 

':" Ch~ef' .of a. Te<:hnical 
Section . 

- Chief at Prov1.Dcial 
'fOuth &nd'SPo~Service 

- D1rector or Inspector 
OJ. Jun1:orY01.lth and 
Sport! Schools 

- Trainer in MickU.e 
Y01.lth and SportsSchools. 

- Assist Training .Mana,gers (Doc Huan Vien) in theoretical and 

practical youth training and in teaching physical education 

and sports in Secondary Schools and Sports fields. 

-Assume office tasks related to organization, research, documen

. tation and preparation of materials on youth training, physical 

education, sports, etc. 
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Appendix A 
PRESlDENCY 

Directorate General of 
Youth and-Sports 
Senior Trai1J3r 

Senior y~th. and spo¥:rainer, 1II,a,,,. 5, l'robJt.1:Il.~J" 

- gra.duate ,I?t Senior r"1l~ and ~ ~l'a;tliinc:~,t2..yea.r 

program), and Junior High School D~oma. 
" ". '., ~" ;1'"' htt..,,- ; ': '1)~J-::i~ 1t\.:). .. ~ 

Senior YoUth and S-ports Trainer, C~s 4, Probationary I 
. , _ "_,:; bl.: i'('j','; ~,~,"t.;~ ;\~ 

- graduate of Senior' yOuth and SPorts Training Course (2-yef!!' 

program), and l:lacc'ah.ureat II •. 

Senior Youth and Sportii¥rai~r or iTincipal Sen1~ Youth and 

Sports Trainer ata aias~· 'h;.k~ a sai~ in~' ilmtediately hiBller 

than the present salarY index of; . 
- Middle Youth and Sports Trainer of C1.ass 1. and abave) and pro-

fesaianal. examination. 

" ! 

'1 '). 
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FlU!3IIll'2IDY 

National. Institute of Administration 
Professor, Assistant Professor 

and·Teaching Assistant 

-186-

Arrete Bo. 484-a/PTr/TIX of August 9, 1955 and _dment of Kay 18, 

19S6 

Determ1n1ng the Specific statute~ of the cadres of NatiOll8l 

Institute of Adninistration Professor, National. Institute of Adminis

tration Assistant Professor, and National. Institute of Adm1:nistratim 

TeaChing Assistant. 

1120 Professor, Class 1, atter six years 

1060 Prote8llor, Class 1, after three years 

100:> Profeasor, Class 1, before three years 

940 Professar', Class 2 

890 ProfeSSor, Class:3 

840 Assistant ProfeaS01', Class 1· after six yeare 

790 Assistant Professor, Class 1 after three years 

740 Assistant Profsssor, Class 1 before three years 

690 Assistant Professor, Class 2 • 

640 Assistant Professor, Class :3 

590 Teaching Assistant, Claas 1 after three years 

540 TeeJ:hing Assistant, Class 1 before three years 

490 Teaching Assistant, Class 2 

440 TeaChing AsSistant, Class:3 



Append:.i.x A 
PRESIDENCY 

National Insti1llte of Administration 
Professor, Assistant Professor 

and Teaching Assistant 

- 'JJ)7-

Qualification Requirements: 

ProfessQr: 

Do,j:,~ .!l!!l ~ degree, or equivalent, distinguished in univer-
. ; , " 

si~y, or adninistrative, or econom1o, or financial circles, having 
'. " 

ac complished three years in a civ:Uian career~ 

Civil servant with Lic::ence .!l!!l Q!:2;ll degree, or equivalent, having 
to 

been nominated/a cadre through an examination, ex:ercised an 

execu.tive function (especiall.y Inspector of Administrative and 

':'inancial Services, Department Secretary General, Director of 

i3ureau~;. Department or Zone Director General. or Director, 

City Prefect " Province Chief, etc ••• ) for five years. 

Assistant Professor for five ;years, and proposed by the 

Na.tional Institute of Administration Education COIII!II1ttee. 

Assistant Professor: 

Univetsi ty graduate holding the Licence 1m ~ degree and a 

csr'oificate of higher Law or Eeoncmic Stu~, having exercised 

ben years in civilian career. 

Civil servant hol-ding II degree equivalent, to tbe-·I4,OFoe'!!l 

D~i t, and having axerc1sed for two years 8llT r:>.f the offices 

required of a Professor, or any of the foUQllLng.offices!or five 

y.-;ars: Deputy Provine", Chief, AdDinilltrative Delegate, Dis trict 

Chief. Bureau Chief in Department, or Government Dalegate l s office. 



Appendix A 
ffilIIIDEIiOY 

National. Institute of A<iD1nistration 
Professor, Assistant Proi'eSllOr 

and Teaching Assistant 

-!�OS--
, 

Teaching Assistant for five years, 'and proposed by the 

National Institute of Administration Education CCllllllittee. 

Teachi PS Assistapt: 

Holder of Licence !Il Droit or equivalent, or !rational. Institute 

of Actninistration grachate having passed an exaad.nation deter

mined by the National. Institute of Administ:n¢ion Echcation 

CCllllllittee. 



Appendix A 
AGRlCUL TIJRE • 

J)irectWate:o[.-Agr:!.c.ul.tul'e . 
AgrGnolllii..cal Enginee r ., 

- la.9. -

Decree tlo. 61-CN of.' April 21, 1956 

Jetennining the specific statute. of.' the cadre. of.' A,gronomical 

Engineer (Ky Su Canh Nong). 

- Plan, organize and direct agrlCll;!.t],lt'al projects, nation or 

region-wide. 

1000 Agronomical Engineer, Special Class 

940 Principal Agronomical Engineer, Super Class 
(more than three years) 

890 Principal Agronomical Engineer, Super Class 
(less than three years) 

840 Princi·pal Agronomical Engineer, Class 1 

790 Principal Agronomical Engineer, Class 2 
(more than three years) 

740 Principal Agronomical Engineer, Class 2 
(less than three years) 

690 Principal Agronomical Engineer, Class 3 

640 Principal Agronomical Engineer, Class 4 

590 Agronomical Engineer, Class 1 
(more than three years) 

550 J.gronomical Engineer, Class 1 
(less than three years) 

510 Agronomical Engineer, Class 2 

470 Agronomical Engineer, Class 3 

430 Agronomical Engine.er, Class 4 or 
Probationary 

) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) 

:- Director or 
Chief.' of.' 
Service of.' 
the Central 
Offices of 
the Department 

- Inspector 
- Zone Director 
- Chief of Service 

of Administration 
and Technical 
Services in a 
General Directo
rate or Directo
rate. 

) (status) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

- Chief of.' Labora
tory 

- Chief.' Technical 
Bureau 

- Chief of.' Provincial 
Service 

- chier of L4borator,y 
Servioas Offices 



~~ 
cDireet.ete.t.e'ol,.~tilImr . '. 

Agronomical. Engineer 

9ualir1eation Reguirements 

Agronomical Engineer, Class 4, Probationsq: 

. - holder of Agronomical Engineer Degree of National School of 

Agriculture, Water and Forest and Animal Husbandq, or Engineer 

Degree of equivalent French and f oreigri school of agriculture, 

or Engineer Degree of FOl'lQer J. Brevia Special School of 

Agricult~re of Indo-China. 

Agronomical Engineer, Class 3, Probationaql 

- holder of Engineer Degree of French practiCal. or professional , 

Agronomic Schools, and Agronomical Engineer Degree of National 

School Agriculture, Water and Forest and Animal Husbandq or 

Engineer Degree of French or foreign ilchool of !lgriculture or 

of former J. Brevie Special School of Agriculture of Indo-China. 

- holder of 4cence as Science in National Science, or Chemical 

Engineer Degree recognized as equivalent to the fonner. 

Agronomical Engineer, Class 2, ProbationaqJ 

- holder of Engineer Degree of National Institute of Agronomy of 

Paris, or Engineer Degrelil of equivalent foreign schools. 

Agronomical Engineer, Class 1, (,,0) 

- holder of Engineer Degree of National Institute of AgronOll\Y of 

Paris, and experience as University Teaching Assistant or 

Engineer Degree of French practical or profeSSional Agronomic 

Schools. 

" , 
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Appendix A 
AGRICULTURE 

'_D1:reetorat-a: of, Agr'kulturrf:, . 
Agronomical Engineer 

- holder of Degree of Agr!gation Sciepcein Natural Science, 

Agronomical.Engineer or Principal Agronom1~al Engineer at a class 

having a salary index immediately higher than the preB&nt salary 

index of: 

- Agricultural Technical Agent of Clas9 2 and above, and 6 years , 

of in-cadre seniority, and professional examination. 



Appendix A 
AGRICUL '.lURE 

_iDiT~te' ot.'~ta:nt-: t 
Agricultural Technical Agent 

- 192-

Arrete No. llS-llCN/ND of Ma;y 26, 1956 

Determining the specific statute· of the cadl'e of Agricultur.\l. 

Technical Agent (Kiem Su Nong Chinb). 

- Assist Agronomtcal Engineere, 

670 Principal Agricultural Technical Agent, Super Class 

630 Principal Agricultural Technical Agent, Class 1 

59Q Pr:l.ncipal Agricultural Technical Agent, Class 2 

550 Principal Agricultural Technical Agent, Class 3 

510 Principal Agricultural Technical Agent, Class 4 

470 Agricultural Technical Agent, Class 1 

440 Agricultural Technical Agent, Class 2 

410 Agricultural Technical Agent, Clas8 3 

.380 Agricultural Technical Agent, ClaS8 4 

) 
) 
) 
) 
) 
) 

~ Chief of 
) Section in 
) a Provincial 
) Semes or a. 
) Technical 
) Burea.u 
) 
) 
) 
) 
) 

350 Agricultural Technical Agent, Class 5 or ProbatioIl8.l7 ) 

Qualit'ica.ti on Regu1relllBnts 

Agricultural Technical Agent, Clas8 5, Probationary: 

- graduate of National School Agriculture, Water and Forest and 

Animal Husbandry (Secondary Second Cycle level), or of II!! ' 

equivalent foreign Agricultural School. 
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Appendix A 
AGRICllLTURE 

. Direeto:r:a.te..:ot"Agr1culturlil 
Agricultural Technical Agent 

Agricultural Technical Agent or Principal Agri~tural Technical 

Asent at a ,class having a salary index immediate3¥ ~hc!r than 

the present salary index of: 

- Agricultural ASsistant of ClaSB 2 and" above, and, :p:r;o:l4l .. ional 

examination. 
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Arrete No. 112-BCN/ND of Mq 26, 1956 

Appendix A 
AGRlCUL'MlE 

~iDirectotate ::of ;;1gricultul!eo'''' t 
Agricultural Assistant 

Determining the specific statute of the cadre of Agricultu.ral 

Assistant (Huan Su Nong Chinh). 

- Assist civilssnants of cadres of AgronOlllcal Eng:i.n&el' and 

Agricultural Technical Agent. 

450 Principal Agricultural Assistant, Super Class 

420 Principal Agricultural Assistant, Class 1 

390 Principal Agricultural ASSistant, Class 2 

360 Principal Agricultural Assistant, Class 3 

330 Principal Agricultural Assistant, Class 4 

300 Agricultural ASSistant, Class 1 

200 Agricultural Assistant, Class 2 

260 Agricultural Assistant, Class 3 

240 Agricultural Assistant, Class 4 or Probationary 

220 Agricultural Assistant, Class 5. or Probationary 

99alification Requirements 

Agr.:\.cultural Assistant, Class 5. Probationary: 

- graduate of National School of Agriculture, Water and Forest 

and Animal Husbandry (Secondary First Cycle level) 

Agricultural Assistant, Class 4, Probationary: 

- graduate of National School of Agriculture, Water and Forest 

and Animal Husbandry (Secondary First Cycle level) and Junior 

High School Diploma or" equivalent diploma. 



- 195 -

Appendix A 
AGRICUL'lURE 

~iDeotoXfttefof AgriaultBDs· 
Agricultural Assistant 

Agricultural Assistant or Principal Agricultural AsSletant 

at a elasa' having a salary index immediately higher than the 

present salary index of: 

- Principill AgriciIltural Aid of Claslf'k and abova, and 

professional examination. 
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Arrete No. 115--BGN/ND of Mq 26, 1956 

Detel'lllj,ning the specific statu~":or the cadre of Agricultural 

Aid (Ta Su Hong Chinh). 
.. , 

. ,,"!" ."~.< ' ., ,- , !! I .• 

- ASsist membere of cadres of Agronom1cal Bngineer,AgriQQ1tural 

Technical ~nt, and Agricultural Assistant • . 
.( . '~" ,', 

260 ,P~pal Agricultural Aid, Super Class 
.. ,~.: I, ~, 

240 f'~palA8ricultUral Aidi .c:wa' i . . '., . . . . 
220 J,Jriric':i.Pal~~ltunu .A:i.qr~ss 2 

2OO Pr1.nd,pal AgricUltural Aid, Class 3 

lOO'Pt-m:~'Agdcultural Aid, .Class 4 

1llQ.~cultunl Aid, Class 1 

150 Agricultural Aid, Class 2 

140 Agricultura.+ Aid, :Cla88 3 

130 Agricultural Aid, Class 4 

120 Agricultural Aid, Probationar,v 

Qualitication Reguireuents 

Agljcultural Aid, Probationary: 

.'", ' 

- liorder of Primar,y Certifioate, and entr,v e:mnination, and 

t.raining course. 

- veteran, or disabled ve~, or w1dow of a vetel"t!ll, or orphan, 

:or a veteran, and specl.al ant1l" examination, and'training oourse • 

. ~ , . 



Appendix A 
AGRICUL'L'UIiE 

Directorate of: Water and Forest 
water a.n4I~flt Engineer 

- 1·9'1 -

Decree 1,0. 624 of April 21, 1956 

. ~.~,.. 

Engineer (ICy S!1 Thuy Lam). 

or regional lewl. 

1000 Water and Forest Engineer, Special Class , . 
940 Principe.l Water and Forest l!:ngiIieer, 

Super Class (more than three ",e.rs}' 

890 Principal Water .and Forest Engines!', 
Super Class (less than three years) 

840 Principal Water and Forest Engineer, 
Class 1 . . 

790 Principal Water and Forest Engineer, 
Class 2 (more than three years) 

740 Principal Water and Forest Engineer, . 
Class 2 (less than three years) 

690 Principal Water and Forest Engineer, 
Class 3 

640 Principal Water and Forest Engineer, 
Class 4 

590 '~Iater and Forest EnginfJer, Clas!! 1 
(more than three years) 

550 viater and Forest Engineer, Class 1 
(less than three years) 

5::'0 Water and For'iJa1ifS1if8t1iSer', Class ~,)u~' 

470 ~'ater 1!tQI' Forest~~, Clas!t 3.!'h 

430 ;'ater and Forest Engineer, Class 4 or 
ProbatiOl!8iI'Y 

, . 

) ) . . 

) ) . .;;, ·D:t~etorar Chief 
» of Service of: the 
) ) '(ferrt{nl. onica s of: 
» the DepartllEmt • 

. ) ) - I.n.iqlec'\';or . 
) ) - Zone Direetor 

.) ) - ~r -otS!!rvice 
» of Adm1riistration 
) }. W:'iedtmreal 
» Services in a 
) Ue~; biTectorate 
» or Directorate. 
) ) 
) ) 
n 
) ) » , '. , 
) ) 
) ) 
) ) 
) }: \-.: 
}(Status) 
) ~ anM'oi" Laboratory 
) - cn~f of Technical 
)fi'~ah"" . 
» -; ih1ef?f.~f.'j:,llF and 
"r -0 rest· " .. ,;l'dUrtll;crip-

) :i;,ion . 
)'..: Chief o.f:1i~oratorv 
) Services OfEce' 
) . rv 

1 
) 
) 
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Appa:ld1x A 
AIlUIlllt.TllliE 

Directorate of Water and Forest 
water and Forest Engineer 

Water and Forest Encineer, Clas8: 4, ProbatioParyl . 

- hollier of 'Water and Forest Ea8ineer .Degree of NationaJ. }J!=bool 
, '. 

of Agriculture water and Forest, and Ani1Ilal Husbandlj', or 
,,' 

Water and Forest iIlginaer Degree of an equivalent foreign 

university of water and forest. 

--lib1 ilerrof Agronan:l.eal Engineer Degree of National Sehool of 

Agri!l'llture Water and Forest, and ~al Husbandry, or 

Engineer Degree of equivalent. French National School of 

AgriCUlture or an equivalent. foreign school of agriculture. 

Water and Forest Eng:!.neer, Clas5 3. Probationary I 

- hollier of LicW!! .u. Sci'''''? in Natural Science. or Chemical 

Engineer Degree judged as equivalent. to Licep.ell D. Seience. 

water and Forest Engineer, Class 2. Probationary: 

- holder of Engineer Degree of National :meti tute of Agronaay 

ofpms. 

Water and Forest Engineer, Class 1: 

- holder of Engineer Degree of (French) University of Water and 

Forestry of Haney, or of Degree of Agmtion Seienee in . 

Batural Seienee. 
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Appendix A . 
AGRICULTURE 

Directorate of Water and Forest 
Water al"Jd;,~ Engineer 

Water and Forest Engineer or Princ!pal Water e:nd'~~t' 

Engineer at a class having a salarY bdex imrnf,dlil.t.aJ,f higher 
, t - , 

than the present salary index of:' ' 

- ~Iater and Forest Technical Agei'ii'tit Class 2' ana"ilb5 .. e. and 6 
" ;. t 

years of in-cadre seniority, and' protess16nid elt!!.iDiil.8.tion • 

. , 



AppehdiX A 
AGRICUL'lURE 

Directorate of Water and Forest 
water and:!oZost3!eaDnical Agent 

-200 -

Arrete No; ll9-!3CN/ND of Hay 26, 1956 

Determining the specific statute of the cadre' of Water and Forest 

Technical Agent (Kiem 5u Tbuy Lam) • 

.;. Assist Water and 'orest Engineel'll. 

670 Principal Water and Forest Technical Agent, Super Class ) 
) 

630 Principal Water and Forest Technical Agent, Clue 1 ) 
) 

590 Principal Water and Forest Technical Agent, Class ,2 ) 
) Chief or 

550 Principal Water and Forest Technical Agent, Class :3 ) Section 
)ina 

510 Principal Water and' Forest Technical Agent, Class 4 ) Water" 
) Forest 

470 Water md Forest Technical Agent, Class 1 ) CireUIIIII
) cription 

1,40 Water and Forest Ted:1nical Agent, Class ::! ), or a 
) Technical 

410 Water and Forest Technical Agent, Class 3 ) Bureau 
) 

380 Water and Forest Technioal Agent, Class 4 ~ 

350 Water and Forest TechnlcaI Ilg"'!lt, Class 5 or Probationary ) 

Qualilication Requirements 

Water and Forest Technical Agent, Class 5, Probationary: 

- graduate of National School of Agriculture, Water and Forest 

and Animal Husbandry (Secondary Second Cycle lew1), or of an 

equivalent foreign 'tieter Ill1d forest :ichool. 



'~i:' ' Appendix 
AGRlCUL 

Direotofate of, Wat " ':and 'orest 
Walter and Forea:\:.,Te ic:al Agent 

• • 
- 2(11-

Water and Forest Technical Agent o~Principal Water $Pd Forest 

'i'echnial A&ent at a class having a salary index, ~aWly higher 

than the preSllnt salary index ot: 

- Water and Forest Assistant ot 014&8,2 ,~d !\bow, ' and 

protessional examination. 



,. 

• 

Appendix A 
iIGRlcuL'lUBE 

Directorate of Wate~ and Forest 
Water and Forest Assistant 

Determining the,.~pecific stat.y..te" of. the ~c or Wate~ and F9rest 

Assistant (Huan Sll 'l'IIuT Lam) - for .. nappnly. 

- Assist civil eorvante of ead",s of Water an4;.forest Enginee~ and 

Technical Agent.. 

4.50 Principal Water an:i Forest Assistant, Super Cl.ass 

420 Principal Water and Forest AsSistant, Class 1 

390 Principal Water and Forest Assistant, Class 2 

360 Principal Water and Forest Assistant, Class 3 

330 Principal Water and l"orest Assistant, Class 4 

300 Water and Forest Assistant, Class 1 

280 Water and Forest Assistant, Class 2 

260 Water and Forest Assiste.nt, Class 3 

240 Water and Forest Assistant, Class 4 or Probationary 

220 Water and Forest Assistant, Class .5 or Probationary 

QUAlification RequirementS 

Water and Forest Assistant, Class 5, Probationary: 

- graduate of National School of Agriculture, Water and Forest 

and Ani:mal Husbandry (Secondary First Cyc.:te level). 

Water and Forest ASSistant, Class 4, Probationary: 

- graduate of National School of Agricu1ture-p. Water and Forest, and 

Anima] Husbandry (Secondary First Cycle le1l\l1) and Junior High 

School Dipla.a, or equivalent diploma. 



• 

Appendix A 
AGRICULTORE 

~ctorate of Water and Fareet 
11.1" and Forest Assistant 

Water and Forest Assistant or PrineiPatWater and Forest 

Assistant at a eliss turV1ng a sala17liiaex iJJunediatel.yhigher 

than the present sala17 index oft 

- Prineipill Water and Forest Aid of":CiiBS 4 and above. and 

professional examination • 

• 



tBi!~ 
Directorate of Water and Forest 

Water and Forest Aid 

-~-

Arrete No. 116-Baf/ND of May 26, 1956 

Determ:!.ning the specific statute of the cadre of Water and Forest 

Aid (Ta Su Tbuy Lalli) - for men onl,y, 

- Assist !llllllbere of cadres at Water and Forest En&ineer, Technical 

Agent and Assistant. 

280 Principal Water and Forest Aid, Super Class 

260 PrinciPal Water and Forest Aid, . Clan 1 

240 Principal Water and Forest Aid, Class 2 

220 Principal Water and Forest Aid, Class 3 

200 Principal Water and Forest Aid, Class 4 

'180 Water and Forest ,Aid, Class 1 

170 Water and Forest Aid, Class :2 

160 Water and Forest Aid, Class 3 

150 Water and Forest Aid, Class 4 

140 Water and Forest Aid, Class 5 or Probationar,y 

!?r!eHfication Requirements 

Water and Forest Aid, Class 5, Probationary: 

- holder of Primary Certificate, and entry examination, and water 

and forest training course. 

- veteran, or disabled ~tersn, or orphan of a veteran, and 

special entry examination, and water and forest training course, 
, 
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Decree No. 63-CR of April 21, 1956 

Appendix A 
AGRICUI,'l'URE 

Directorate of Animal Husbandry 
Veta rinarian 

Determining the specific statute of tile cadre of Vet.er1.narian 

(Thu Y 5i). 

- Plan, organize and direct veterinary work on national. or local 

sphere. 

1000 Veterinarian, Special Class ) ) 
) ) - Director or Chief of 

940 Principal Veterin~ian5 Super Class ) ) Service of the Central 
Emore than three years ) ) Offices of the Depart-

) ) ent. 
890 Principal Veterinarian. Super Class ) ) - Inspector 

(less th,an three years) ) ) - Zone Director ) ) 
$40 Principal Vete'rinarian, Class 1 ) ) - Chief of Service of 

) ) Administration or 
790 Principal VetertOarian, Class 2 ) ) Techn~al services 

(more than three years) ) ) of a General Directorate 

) ) of a Directorate. 
740 Principal Veterinarian, Class 2 ) ) 

(less tchan three years) ) ) 

690 Principal Veterinarian, 
) ) 

Class 3 ) ) 

640 Principal Veterinarian, Class 4 
) ) 
) ) 

590 Veterinarian, Class 1 
) 

~ - Chief of Laboratory 
(more than three years) 

- Chii!.t', 9{ ~~!lhnical Bureau 550 Veterinarian, Class 1 ) 
(less than three years) ) - Chief of ProVincial. 

) Service 
510 Veterinarian, Class 2 ) - ~hief of Laboratory 
470 Veterinarian, Class J 

) Sa rv1ces Office. 
) 

430 Veterinarian, Class 4 or 
) 
) 

Probationary ) 

... 



-.-
Qualif.tcat1cn ReguireDI.lri;& 

Veterinarian, Class 4, Probationaryt 

Appendix. A 
AGRICUL 'I.'llRE 

Directorate of Animal HU8bandr,r 
Veterinarian 

- holder of Degree of National Sc~ofiA'grt9u1"",<:HQtel:"!"al!A Forest 

and Animal Husbandr,r (University level), or Degree of the 

former University of Veterinar,r of Indo-Ch:1.n&, or Degree of an 

equivalent foreign veterinar.Y I!Ichool. 

Veterinarian, Class 2, Probationary: 

- holder of Degree of French Ilational School of Veterinar,y 

(Altort, Lyon, Toulouee) - Veterinar,r Doctor. 

Veterinarian, Class 1 (.550), Probationar.r: 

- Veterinar,r Doctor and Diploma of Tropical Animal Veterinar.r, 

or Specialil/lBd Diploma (microbiology, genetics, animal care, 

etc.) 

- Veterinar.r Doctor and experience a& Univerei1;y Tssci11ng 

Assistant. 

Principal Veterinarian, Class 4: 

- holder of Diploma of Agregation Veterinaire. 
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Arrete No. 120-BCN/ND of May 26, 1959 

Appendix A 
AGRICULTURE 

Directorate of Animal Husbandry 
Veterinary Technical Agent 

Determining the specific statute of the cadre ot.l<leterin.ary < 

Te chnical Agent (Kiem Su Thu y). 

- Alllilist civil servants of the ·cadre of Veterinarian. 

670 Principal Veter:i.nary Technical Agent., Super Class ) 
) 

630 Principal Veterinary Technical Agent, Class 1 ) 
) 

590 Principal Veterinary Technical Agent, Class 2 ) 
) 

550 Principal Veterinary Technical Agent, Class 3 ) 
) Chief of 

510 Principal Veterinary Technical Agent, Class 4 ) Section in a 
) Service or a 

470 Veterinary Technical Agent, Class 1 ) Technical 
) . Bureau 

440 Veterinary 'rechnical Agent, Class 2 ) 
) 

410 Veterinary Technical Agent, Class 3 ) 
) 

380 Veterinary Technical Agent, Class 4 ) 
) 

350 Veterinary Technical Agent, Class 5 or Probationary ) 

Qualification Requirements 

Veterinary TechnicBl Agent, Class 5, Probationary: 

- graduate of National School of Agriculture, Water and Forest and 

Animal Husbanar';)r' (Secondary 'Second Cycle level) or of an 

equivalent foreign Veterinary school. 

Veterinary Technical Agent or Principal Veterinary Technical Age~t 

at a class having a salary index immediately higher than the present . 
salary index of: 

- Veterinary Assistant of Class 2 and above, and profeSsional 

e:x.amina ti on . 
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Arrete No. 117-BCN!NO of May 26, 1956 

Appendix A 
AGRICULTURE 

Directorate of Animal Husbandry 
Veterinary Aid 

Determining the specific statute of the cadre of Veterinary Aid 

(Ta Su Thu Y). 

- Assist members of cadres of Veterinarian, Veterinary TechnicaJ. 

Agent and Veterinary Assistant. 

260 PrincipaJ. Veterinary Aid, Super Class 

240 PrincipaJ. Veterinary Aid; Class 1 

220 PrincipaJ. Veterlpary Aid, Class 2 

200 PrincipaJ. Veterinary Aid, Class :3 

180 PrincipaJ. Veterinary Aid, Class 4 

160 Veterinary Aid, Class 1 

150. Veterinary Aid, C+a5S 2 

140 Veterinary Aid, Class :3 

140 Veterinary Aid, Class 4 

120 Veterinary Aid, Probationary 

Q.uaJ.ifiQAti,pr! Rt:ml'trements 

Veterinary Aid, Probationary: 

_ holder of Primary Certificate, and entry ex.amination, and a 

training course. 

_ 'veteran, or disabled veteran, or wi40w of a veteran, or 

orphan of a veteran, and speciaJ. entry ex.amination,. and a 

training course. 



, 

Arrete No. ll..4..:am/ND <1f Ma;y 26,1956 

Appendix A 
AGlICULTURE 

Directorate of .' ..... 1 Husbandry 
VeterinarY Aslistant 

Detemdning the specific Itatute of the cadre of Veterinary 

Assistant (Huan Su Thu Y). 

_ Assist IIISIDbers or cadres of Veterinarian and Veterinary 

Technical agent. 

440 Principal'Veterinary AssiStant, Super Class 

410 Principal Veterinary Assistant, Class 1 

. 380 Principal Veterinary Assistant, Class 2 

350 Principal Veterinary Assistant, Class :3 

320 Principal Veterinary Assistant, Class 4 

290 Veterinary Assistant, Class 1 

270 Veterinary Assistant, Class 2 

250 Veterinary Assistant, Class 3 

230 Veterinary Assistant., Class 4 or Probationary 

210 Veterinary Assistant, Class 5 or Probationary 

Qualification Requirements 

Veterinary Assistant, Class 5, Probationary: 

- graduate of two-year-termed School of Veterinary Assistant (for 

successful candidates holding a certificate of completion <1f 

Class 6 of a public Secondary SchOOl). 

Veterinary Assilltant, Class 4, Probationary: 

- graduate or two-;year-tel'll1"'O School <1f Veterinary Assistant and 

Junior High School Diplcma, or equiV41ent dip1ar4. 
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Arrete No. 222/"INV/r£ of Sept_ber Z7, 1956 . 

l~ltt:·· 
DEFliK3E 

Defenl!e:-~lerk 

Determining tbe specific ~tute of the cadre of Defense Clerk 

('lbu ICy Quoc Phong). 

- Execu ti ve rtlUt.ine work!. 

450 Principal Defense Clerk, Super Class 

420 Principal Defense Clerk, Clase 1 

390 Principal DefeMe Cl.erk, Class 2 

360 Principal Defense Clerk, Class 3 

330 Pri:nclpal. DefeMe Clerk, Class 4 

300 Defense Clerk, Class 1 

280 Defense Clerk, Cws 2 

260 Defense Clerk, CWI! 3 

240 DefeMe Clerk, CIMS 4 

220 Defense Clerk~ Class 5 or Probationary 

Defense Cleric, CIMS 5, Probationary: 

- holder of Junior High School DIploma, or Baccalaureat I, or 

equivalent diploma, and entry axam1nation. 

Defense Clerk, Class 4, Probationary: 

.- holder of Baccalaureat II, or equival.nt diploma, and entry 

examination. 



Jefense Clerk, Class 41-

Appendix A 
DEFENSE 

Defense:illerlt 

- veteran ,lioldirtg one of the above diid.~, four years experience 

as journalier clerk, and two years of military seniorit~. 



Appendix A 
J!XX)WMY 

Na~U:e't4.1:u:te 

Decree No. 62-KT of 1~ch 2l., ~95'1' 

of Statistics 
Statistician 

Determining the ".specific statute of the cad.rl! tif Statistician 

('l'I:Iong Ke Vi en) • 

- Organize and supervise stat>lIItical imrestigat.iClDB and surveys, 

collection &rid anaJ.;yais of statistica ... 

~oso Pr!nc1pal. statistician, Super Class 
" " 

1020 Principal. Stat1Btician, Class 1 

910 Principal. StatiBtician, Class 2 

920 StatistiCian, C~ase 1, Step 2 (more than t'110 years) 

" 870 Statistician, Class 1, Step 2 (less than two years) 

820 Statistician, Class 1, Step 1 

7'(0 Statistician, Class 2, Step 2 (more than two years) 

720 Statistician, Class 2, step 2 (less than two years) 

670 Statiatician, Class 2, Step 1 

630 Statistician, Class 3, Step 2 (more than three years) 

590 Statistician, Glasa 3, Step 2 (less than three years) 

550 Statistician, Class 3, Step 1 

510 Statistici~!.ass 4 or ProbatJ.onary 

Qual,ii'ication Requirements; 

Statistician, Class 4, Probationary: 

- holder of (at least) two University Certificates or an equivalent 

foreign diplana., and diplana of National StatistiealCourse (t'110 

years) or state recoBllised equivalent diplaua frau abroad. 

,~ 
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Appendix A 
FX:ONOKI 

National Institute 
of Statistics 
Statistician 

Statistician, Class 3, Step 1, Probat1~: 

- hGldlBl' of Licenc_:u Sdence, or eqdnilEint diplaa,:-and diplana 

of National Statistica1. Course (t1Io years) or stat9-recogcized 

equivalent diplana fran abroad. 

Statistician or Prinoipal Statistician at a class having a salary 

index: iJpqIedlatel:r higher than the present saJ.s.r:r index of: 

- civil sel"V"ant holder of t1«> university certificates, or an 

equivalent foreign diplcma., end d:t.plcma. of National StatisticaJ.., 

Course (two years) or state-recognized equivalent diplcma. from 

abroad. 

- civil servant at a rank equivalent at least to that of an 

ACininistrative Senior Clerk, at least five years of e:xperience in 

a position of Statistical Senior Clerk or in an e~valent job, 

and professional examination. 
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Arrete No. 234/BKT/VKT/ND of April 22;. 1957 

Appendix A 
BX1iOMY 

National Institute 
of Statlltics 

Statist1al Seniar Clerk 

Detel"l!dning the specific statute of the cadre (;,"'Statistical 

S"eilior Clerk (Thalli 5u Thong Ke). 

- Assist Statisti.eia.ns in inqUiring intC)! s~g and collect

ing statistics, rev;i.ew1ng, ~ing and developing statistical 

materials, and other operationS or the National Institute of 

Statistics. 
1,. , 

670 Principal Statistical Senior Clerk~<Super Clerk 

6.30 Principal :ltatistical Senior Clerk, Class 1 

590 Pr1ncipal Statistical Serdor Clerk, Class 2 

550 Principal Statistical Senior Clerk, ClAss .3 

510 Principal Statist1ca.1 Senior C:terk, Class 4 

470 Statistical Senior Clerk, Class 1 

440 Statistical Senior Clerk, ClAss 2 

410 Statistical Senior Clerk, Class .3 

.300 Statistical SEnior Clerk, Class 4 

.350 Statisnca.l Senior Clerk, Class 5 or Pl'ObatiO!lary-

Qualification Requirements: 

< Statistical Senior Clerk, Class 5, Probationary-: 

No higher than a 
Chief of Semee 
(to top rank) 

_ holder of Ba.ccalaureat II, or eauivalent <diplaJIII, ani diploma 

of National Statistical Course (one year) or recognized 

foreign equi"'ll;ent dlplaua. 
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Appendix A 
ECOID}IT 

National Institute 
of Statistics 

Statistical Senior Clerk 

Statistical Senior Clerk,Class 4, ProQ~ionary: 
'. ~ -1" , 

- holder of Baccalaureat II, or e~"'l!lent diploma.,.possessing one 
, ~..it ~': - "'.' ! '. . 

Mathematics Licence Certificate' or art equival"'ntdip:\.oma, and 
":.i. • - '.,' . ~ -.,. '-

diploma of National Statistical Course (one year) or recognized 
:.,.. ~ " ',-"'! '" 

foreign equivalent diploma. 
• !. 

Statistical Senior CleI'\< or Principal Statistical Senior Clerk at 
.,' . 

a class having a salary index immediately higher than the present . . . 

salary index of: 

- civil servant holder of Bllccalaureat II, or equivalent. diploma,. 

and diploma of National St<i\tistical Ccmrse (one ;)Tear) or 

recognized foreign equivalent diploma. 

- civil servant at a rank equivalent at least to that of an 

Administrative Clerk of Class I and: 

- five years of experience in a Position of statistical Clerk 

or in an equivalent job, and professional examination, or 

- three years of above-mentio~ed expe:t:!ence, .if he possesses 

Baccalaureat II or equivalent diplomI\, and professional 

examination. 
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Arrete No. 235/BKT/VTK/ND of April 22, 1.957 

Appendix A 
ECCNOMY 

National Institute 
of Statistics 

statistical Clerk . 

Determining the filPecific statute of tre cadre of Stattatl:lceJ. 

Clerk (Thu Ku Thong J[e). 

- Assist Statisticians and Statistical Senior Clerks blopilrations 

of tre National Institute of Statistics. 

4(JJ Principal Statistical Clerk, Super m.aas 

lJ) Principal Statistical Clerk .. Class 1 

400 Principal Statistical Clerk, Class 2 

370 Principal Statistical Cler~ Class 3 

340 Principal Statistical Clerk, Cless 4 

310 Statistical Clerk, Class 1 

290 Statistical Clerk, -Class 2 

ZlO Statistical Clerk, Class 3 

250 Statistical Clerk, Class 4-

230 Statistical Clerk, Probationary 

Qualification Requirements: 

Statistical Clerk. Probationary: 

- holder of Secondary First Cycle Diploma. or equivalEnt diploma, 

and graduate of tre three--month-minimum statistical tl'l!lining 

course of the National Institute of Statisticalor holder of 

recognized ~<livalent statistical certifl.cate. 
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Statistical Clerk, Class 4, Probatj~: 

Appendix A 
ECONOMY 

National In~titute 
of 5tatisti~s 

Statistical Clerk 

- holder of Baccalaureat II, or ~aIent d:l.plana, and graduate 

of the three-months-minimum statistical training" course by the 

National Institute of Statistics or holder of recognized 

equivalent statistical certificate. 

Statistical Clerk or Principal Statistical Clerk at a class havirig 

a salary index :iJnmediately higher than the present salary index 

of: 

- civil servant/holder of Secondary First CyclE! Oiplama, or 

Baccalaureat I or II, or etpivalent diploma, and gr8"cmate of 

the three~onths-minimum statistical training course by the 

National Institute of Statistics or holder of recognized 

equivalent certificate. 



Arrete No. 199-KTjTTK/ND of March 9. 1956 

Appendix A 
1i1CONOMI 

Direeoor~~G~eral 
at; Trades 

Econanic Controller 

Determining the specific statut80f the ca.cir6 Or Econanic Contriller 

(Kiem Soat Vien Kinh Te). 

- Execute and com.rol. the execUtion of Arretes and decisions on 

pricee, and the regulations and' instructions on price control. 

- Prosecutll, report on speculations, sales without quoted prices, 

illegal price increases, illegal transport,· of goods and food. 

- Inveetigate and study all problems ral.ating to the ecOllOl!Q'. as 

assigned, and make appropriate racamnendations. 

646 Principal Economic Controller, Super Claae 

600 Principal Econanit:: Controller, Glase 1 

560 Principal icOl1om:1.c Controller, Class 2: 

5,20 Principal Econanic Controller, Class .3 

480 Principal Ecolllllllic. Contral.ler, Class 4 

440 Assistant Economic Controller, Glass 1 

410 Assistant. Economic Controller, ClMs 2: 

.380 Assistant Economic Controller, Class .3 

350 Assistant Econoodc Controller, Class 4 or Probationary 

320 Assistant. Economic Controller, Class 5 or Probationary 

Qualification RequirEments: 

Assistant. Econondc Controller, Class 5, Probationary: 

- bolder of Baccalaureat II, . or Law Capacity Certificate II, or 

equivalent diplana and entry examination with lower standng. 
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Appendix A 
ECONOMY 

Director..~jQeneral 
. of Trades' 

Economic·Contml.er 
.,. J,~ 

_ non-civil servant male graduate of Na:~~; School of'?OlIlIII6rce, 

having studied in eeonQll.ic branch (~ernal and external trade~), 
.' ;;. " 

being one of the 15 highest standing graduates, and approval 

of Secretary of State for Econ~. 

Assistant Economic Controller, Class 4, Probationary: 

- holder of Baccala.ureat II, or Law Capacity Certificate II, or 

equivalent dipl~. and entry examination with higher standing. 

Assistant E"conomic Controller, Class 5: 

- clerk of a medium level cadre, holding Junior High School 

:::Jiploma, or equivalent diplana., present salary index of 300 

and below 320, and professional examination. 

- civil servant graduate of National School of Commerce, major 

in economics (internal and external trade.), being ~ne of the 

15 highest standing gradllates, present salary index l~r than 

320, and approval of Secretary of State for Econoll\Y. 

Assistant Economic Controller or Principal Economic Controller at 

a class having a salary index inmediately higher than the present 

salary index of: 

- clerk of e. medium level cadre, present salary indeX equal to oj) 

higher than 3/lO, holding Junior High School Diploma or equivalent 
/ 

diploma, and professional ex.allination. 



·. 
- -'--~ 

4ppend1x A· 
ECOB:lMI 

DirectlcrSte::..a...teral 
of Trades 

Economic Controller 

. 'i,. -'1"kI"~:'~' ' ','- ,-,:1' '~"( 
in economics (iDternal and exterMltrades). bOlnt Ohe of the 

. , -C''''--'.: ."tC",:ti ".: -
15 highest standing graduates. present salaryliidei eqw:l.O 

,j or higher than .ji(,' and approval ~tSecretary 01' statit h,'i:~ -

EcOllClIIIIT • 



A~A 
llXkJlDII 

D1re~Gen~l 
of Tra:des 

Ecol!.anic Patroluen 

Arrete No~ 198-KT/TrK/.IiD:~.~~ch 9, .~~.~~. "j' 

Det~~ng the 5PT:;F!~~ statu~"o&1Jhe 

Patrolr.Jall (Tuan Vien Kiob Te). 
, - - " ~ "t 

cadre of E\lonanic 
~ >Ll'1lr.';' , 

t,(. j ;;:~7£ -

the cadJle of Ecowmic Cont~l-ler in 
.:c';c:;1rri·" - ,- "' - ""! .. ' ~,- _ ' 

the control and the execution of Arretes and decisions on 

prices and of re~ations and instructions on price control; 

in the prosecution ~d reporting on speculations, sales without 

quoted prices, illegal price increases, illegal transport" of 

goods and food. 

280 Principal Economic Patrolman, Super Claas 

260 Principal Economic Patrolman, Class 1 

240 Principal Economic Pat:r6l!nan, ClaslS 2 

220 i'rincipal Econanic Patrolman, <-lass ::I 

200 PrinCipal Econanic Patrolman, Class 4 

180 Economic PatI'Qlman, Class 1 

170 3:conomic' Patrolman, Class 2 

160 Economic Patrolman, Class 3 

1.50 Economic Patrolman, C1.ass 4 

140 Economiec Patrolman, Probationary 

C;Ualification Requirement" 

Economic Patrolman, Probationary: 

- holder of Primary Certificate and entry examinat:l.on. 

- veteran and special entry exam1nation. 
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Arrete No. 1316-GD/ND of September 16, 1957 

Appeld:l.x A 
EDUCATION 

,;~t.orate i5ts::e~-::: 

Primary Education 
Primary School Inspector 

Determining the specific statute or'tbe cadre of Pr:liDa.ry ,School 

Inspector (Thanh Tra Tiell Hoc). 

, - Control the operatiCl'l a.Qd teaching in Pri.ma:ry Schools and 

popular ~a.tiClll Courses. 

740 Principal Primary School Inspector, Special Class } 

690 Principal Primary School Inspector, Super Class 

6;:0 Principal Pr.1ma:ry School Inspector, Clase 1 

610 Principal Primary School Inspector, Class 2 

570 PrlncipalPrimary School Inspector, Class 3 

530 Principal Pr:tmary. School Inspector, Class 4 

490 Primary School Inspector, Class 1 

460 Primary School Inspector. Class 2 

430 Primary School Inspector. Class 3 

400 Primary School Inspector. Class 4 

370 Primary School Inspector, Probationary 

Qy.a1.i.tication Requirements: 

)- Hea<haster of 
) a large Prl
) mary School. 
)- Prwincial 
} Primary School 
) Inspector. 
)- Chief of Pro
) vincial Pri-
) mary Echcation 
) Service. 
)- Regional Prl
) mary School 
) Inspeetor. 
)- Chief Inspector 
) of Central 
) Primary 
) Education. 
)(status) 

~ 

Probationary Primary School Inspector or Prohationary Principal 

Primary School Inspector at a class havitlg a salary index imlrediately 

higher than the present salary indez. of: 



-m-

~A 
EWGATlGN 

, lnroctor't.t.rr:bf 
Pri:IIla.ry Education 

Prima.ry School Inspector 

- Secondary First Cycle. Professor ot .Gf.~s 2 and above, reccmuen

~tion of Director of Primary Eduqa:!'iat. 

- Principal Primary School Teacher of Class 4 and a.bOI' e and 

entry ex:aminli\tion. 

. .~-. 



Appendix A 
EOOCATlON 

. .. 
Directorate of PriIIary Education 

Teacher of Preparatory Level. 

Arrete No. 1230-00/50 of August. 4. 1958 

DetermdJiLng the specific statute of the cadre of Teacher of 

Preparatory Level. (Giao Hoc Cap So Tuc). 

- Teacher in Claeen, Glass I and conti.nuing Cll!l.BlJ of Genel'el. 

Education Primary Schools, and in case of lack of profe:aeore. 

They Illa¥ be aesigned to teach in Class VII of Secondary First 

Cycle School. 

640 Principal Preparatory Teacher, Super Class • 

600 Principal Preparatory Teacher, Class 1 

560 Principal Preparatory Teacher, Claes 2 

520 Principal Preparatory Teacher, Ola88 3 

480 Principal Preparatory Teacher, Class 4 

MO Preparatory Teacher, Class 1 

410 Preparatory Teacher, Glaas 2 

380 Preparatory Teacher, Cl.ass 3 

350 Preparatory Teacher, Class 4 

320 Preparatory Teacher, Class 5 or Probationary 

Qualification Requirements: 

Preparatory Teacher, Class 5, Probationary: 

_ graduate of National School of Pedagogy (after a three-year 

training term). 



· ...... ppendix A • 
'EDUCATION . 

Directorate of Primlu''Y ~> 
Primary School· :r__" -, ' 

- 225 - ,t~~;: . 
. . '. ,;'-: 

Arrete No. :34-GD/ND of November lA, 1955 
.... ' .. ' 'f""~ , 

Detemining the specifi c statut,e of thil cadre of Primary !'lchool 

Teacher (Giao Vien Tieu Hoc). 

- In charge of teaching at Primary SehOols of General Education~ 

L.80·'rincipal Primary School Teacher, Snp&rif.Class 

450 Principal Primary School Teacher, Class 1 

420 f'rincipal Primary School Teacher, Class 2 

390 f'rincipal priftBry School Teacher, Class :3 

360 Principal PriDary School'Teacher, Class 4 

330 Primary School Teacher, Class 1 

310 Primary School Teacher, Class :2 

290 Primary School Teacher, Class 3 

270 Primary School Teacher, Class 4 

250 Primary School Teacher, Class 5 or Probationary 

gUfl.lification Requirement s: 

Primary School Teacher, Class 5, Probationary: 

- graduate of Normal School {four years study) 

- holder of Secondary First Cycle Diploma, or equivalent diploma, 

nnd graduate of: 

- a one-year-minimum Normal Qourse, or 
-

- a one-year-minimum Primary Community School Teacher !)'rainiruc 

Course, or 
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Appendix A 
EIlJCATIOli 

Directill'Bte of 
Primary 'Education 

Primary School Teacher . . 

• - a one~a.r ..... jn:lqUlIII Applied ~~ture Tea.cber\llJ'aining 

Course. 

- hold,er of Sec:~, 1iret Cycle D:I,J¥.CJma, or .Yal.eD~.~l""", 

'having 'tWahedone of the above-mentioned c:oursee but tRUed 

at the graduate (at the end of a two-year probationary period, 
. . ., .. 

this persop muet hold the Normal' Capacity Diploma. to be granted 

pe:nnanent !!tatue). 

- holder of Baccal.aureat I, or Seconda.ry First Cycle Diploma, or 

e<pivalent diploma; lS-month experience as substitute, contractual 

or journaJ.ier Primary SchOll! Teacher (BIllet hold No:nnaJ. Capacity 
. . 

Diploma to be granted peniument status at the' end of t\110 to three 

years probation). 

Primary School Teacher or Principal f>rima.i-y School Teacher at a 

class having a salary iridex immediately higher than the present 

salary index of: 

- Junior Teacher of Class .3 and above, and Secondary First Cyele 

Diploma or equivalent diploma. 

Primary SciJ.ool Teacher, ClaSs 3: 

- student of National School or Pedagogy, having finimed the 

three-year term but failed at the gradlation. 



Arrete No. 33/GD/ND of NoY'Elllber 14, 1955 

Appendix A 
EDUCATlOB 

.-'!I' 
~Dii'etltarii'6jt 'of' 
Prlmal'1 ~tion 

Teacher of Jllllior Level 

Determining the spec1t1c stablttf'Ofthe cadre of Titiacher of Junior 

Level (Giao Vien So Cap). 

_ Teach in Prilllary Schools, espetially in elllllentart (junior) 

classes • 

430 Principal Junior (Elementary) Teach~r,. Super Class 

400 Principal Junior (ElEllll8ntary) Teacher, Class 1 

370 Principal Junior (EllIIIsntary) Teacher, Class 2 

340 Principal. Junior (ElemEintary ) Teacher, .~ass3 

310 Principal Junior (Elementary) Teacher, Class 4 

280 Junior (Elementary) Teacher, Class 1 

260 Junior (Elementary) Teacher, Class 2 

240 Junior (Elementary) Teacher, Class 3 

220 Junior (Elementary) Teacher, Class 4 

200 Junior (Elementary) Teacher, Class 5 or Probationary 

Qualification Requirements: 

This cadre was established for re-appointments of cadre members 

of the four former regional cadres of Elementary Scbool. Teachers. No 

entry for outsiders, therefore. 
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Decree No. 28-GI! of December 2, 1955 

Appendix A 
EOOCATION 

,-", .:Di;rcctol'ato',ot~ '7 
,:h~ EducLLtiopC:", 
Professor of Secondary
E<ilca:t.ion Second Cycle 

Detennining .the specific &tatute of the cadre oC Professor of 

Secondary- Education second Cycle (Giao Su Trullg Hoc. De n Cap). 

- In charge '!of. teachi~ at the level of Secondary liIducation 

Second. Cycle. 

1000 Principal Secondary Second Cycle Professor, Super Class 
(more than three years) 

940 Principal Secondary Second Cycle Professor, Super Class 
(lese than three years) . 

890 Principal Secondary Second Cycle Professor, Class 1 
. (mOre than three years) . 

840 Principal Secondary Second Cycle Profeseor, Class 1 
(less than three ;years) . 

790 Principal Secondary Second Cy.ue Professor, Class 2 

740 Principal Secondary Second C;)1Cle Professor, Class :3 

690 Principal Second.a.ry Second Cycle Professor, Class 4 

640 Secondary Second Cy.ue Professor, Class 1 (more than three years) 

590 Secondary- Second Cycle Professor, Class 1 (less than three years) 

550 Secondary Second Cycle Protes$Jr, Class 2 

510 Secondary Second Cycle Professor, Class:3 

470 Secondary Second Cycle Professor, Class 4 

430 Secondary Second CYcle ProCessor, Class 5 or Probationary· 
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Qualification Requirements: 

Appendix A 
EDUCATION 

. D1rcJct.orntewof 
~3ct:ond1t:ry. '8duc~tion· 
ProfessO'l' of ,Seconda17 
FJducation Second Cycle 

Secondary Second Cycle Professor, Class 5, ProbatioNl.1"11 

_ holder of a non-education Licence, or equivalent diplana, and 

authorization by Supreme Council of Civil Service for teaching 

at Secondary Second Cycle leVel. 

Secondary Second Cycle Professor, Class 4: 

- gradl.\a.te of High School of Pedagogy, senior level. 

- holder of VietIllllll&se or French Education Licence. or equivalent 

diploma. 

Secondary Second Cycle Professor or Principal 'Professor at a class 

having a salary index illrnediately higher than the present salary 

index of: 

- Secondary First Cycle Professor of Class 4 and above, more than 

hit> years of in-eadre seniority, non-education Licence or 

equiValent and al.lthorilled diploma. 

Secondary Second Cycle Professor or Principal Professor at a class 

higher than the class having a salary index immediately higher 

than the present salary index of: 

- Secondary First Cycle Professor, more than tlIIO years of in

cadre seniority, Diploma of High School of Pedagogy, senior 

level, or lJietnamese or FraneI'! Education Licence or equivalent 



Appendix A 
EDUCA'l'Ia. 

Directorate of Seoondarf Education 
Professor Vocational se~ndal7 

Edu,cation Second Cycle 
- 2:30 -

Decree No. 29-GD of December 2, 1955 

Determining the specific statute of the cadre of PrOfessor of 

Vocational Secondar,y Erucation Seoorid Cycle (Giao Su 'l'rung Hoc 

Chuyen Nghiep De II Cap). 

- In charge of teaching at the level of Vocational 8econdar,y 

Education Second Cycle. 

1000 Principal Vocatictlal Second Cycle Professor, Super C1s.ss 
(more than three years) 

940 Principal Vocational Second Cycle Professor, Super Class 
Class than three years) 

890 Principal Vocational Second Cycle Professor, Class 1 
(more than three years) 

840 Principal Vocational Second Cycle Professor, Class 1 
(less than three.,.a8rs) . 

790 Principal Vocational Second Cycle Professor, Class 2 

740 Principal Vocational Second Cycle Professor, Class :3 

690 Principal Vocational Second Cycle Professor, Class 4 

640 Vocational Second Cycle Professor, Class 1 (more than three years) 

590 Vocational Second Cycle Professor, Class 1 (less than three years) 

550 Vocationa.l Second Cycle Professor, C1s.ss 2 

510 VocationAl Second Cycle Professor, C1s.ss :3 

470 Vocational Second Cycle Professor, C1s.ss 4 

430 Vocational Second Cycle Professor, C1s.ss 5 or Probationar,r 



Qaalification Requirements: 

Appendix A 
EDUCATION 

Directorate of Secondary Education 
Professor, Vocational Secondary 

Education Second Cycle 

- 231 -

Vocational Second Cycle Professor, Class 5, Probationary: 

- holder of a diplCJlllll. recognized I:q the Supreme Council of Civil 

Service as qualified for teaching at the level of Professional 

Secondary Education Second Level. 

Vocational Second Cycle Professor, Class 5: 

- Vocational First Cycle Professor, salary index below 4,30, more 

than two years of in-cadre seniority, and above mantioned diploma .. 

Vocational Seocnd Cycle Professor, Class 4: 

- graduate of High School of Technical Pedagogy of Vietnam or 

French Ecole Normal Superieur! de-l'Bnseignement Technique. 

Vocational Second Cycle Professor or Principal Professor at a 

class having a salary index immediately big/ler than the present 

salary index of: 

- Vocational First Cycle Professor, salary index 4,30 and above, 

more than two years of in-cadre seniority, and a diploma recog-

nized by the Supreme Council of Civil Service as qualified for 

teaching at the level of Vocational Secondary Education Second 

Level. 

Vocational Second Cycle Professor or Principal Professor at a 

class higher than the class having a salary index1lmnediately 

higher than the present salary index of: 



Appendix A 
EOOGATION 

Directorate of Secondary Education 
Professor, Vocational Secondary 

Education Second Cycle 

- 232 -

- Vocational Fi!!'lt Cycle ProfelBOr of Class 3 arid above, more 

tban two year.ot in-cadre seniority, and. Diplcma of H!gh 

8choCll of TecbAicaJ. Pedagogy of Vietnam or equivalent. diploma, 



Arrete l~o. 12-oD/I-I'"O of November 3, 1955 

Appendix A 
EWCATION 

.. BirlilCtor(',tc~of 
. Sac:ondc.ry Educati:On 
Profeesor of Secondary 
Education First Cycle 

.. 
Determining the speeific statute 01' the cadre 01' Professor of 

Secondary Education First.Cycle (Giao,SuTrung Hoe l)e I Cap). 

tllaching at the;J.ElVel of Secondary First Cycle. 

790 Principal Secondary First Cycle Professor, Special Class, Step 2 n) 
740 Principal Secondary First Cycle Professor, Special Class, Step 1 (l) 

690 Principal SecondFlry First Cycle Profeseor, SUper Class 

650 Principa: Secondar,f First.Cycle Professor, Class 1 

610 PC'incip!1.l S"c.'ndary First Cycle Professor, Class 2 

570 PrinCipal S"'CO!·",'-ary First Cycle Professor, Class :3 

530 Principal Secondary First Cycle Professor, Class 4 

490 Secondary F::'rst Cycle PrOfessor, Class 1 

46C Seconda.:-y First Cycle Professor, Class :2 

430 Secondary Fir:-;t Cycle Professor, Class :3 

400 Secondery First Cycle Professor, Class 4 

370 Secondary First Cycle Professor, Class 5 

340 Secondary First Cycle Professor, Probationary 

(1) ':'hese clas3es are reserved for professors lItlo are gradua.tes of 
the former High School. of Fine-Arts of Indo-China. 
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9'''' i fieation Requirements: 

Appendix A 
EIllCATION 

• Direetorate"o!. 
:- lkiao»&:.rf' J5d1ica.~n 

Proi'essor of 8e~ndary 
Education Firat Cycle 

Secondary First Cycb Professor, Probationary: 

- Primary School Te~her wi th sal.~ index belmr 34.0, Baccalaureat 

II and- Normal Capacity Diploma. 

Secondary First C;ycl.e Professor', Class 4: 

- graduate of It1gh School of Pedagog, lIIIId1um level. 

Secondary First C;ycle Profess~ at a class having a salary index 

iaed1ately higher than the present sa,l&r.Y inIWt of I 

- Primary School Teacher with salary index above 340, B~Q.IIla:ureat 

II and Normal Capacity Diploma. 



Appendb: A 
EDUCATION 

Directorate Of SeclDlat.r Bducatipn 
Professor of Vocational SecondarY 

Education First Cycle 

- 235 -

Arrete No •. 52-GDjND ofN(!Ve!IIber 19, 1955.. 

DeteI'\llining the speqific statute ,0;: the cadre of,PrQ£esSor of 

Vocational Secondary Education First ~, (G:iao Su T~Hoc 

Chuyen Nghiep De I Cap). 

- In charge of teaQhing in Vocaticnal or Gene:ral Secondary 

First Cycle Classes: 

720 Principal Vocationai J!1ret Cycle Professor, Special Class (1) 

680 Principal Vocatiohal.:P1l'8t Cycle Professor, SUper:' C111iSs 

640 Principal Vocational First Cycle Professor, Class 1 

600 Principal Vocational First Cycle Professor, Class :1 

560 Principal Vocational First Cycle Professor, Class 3 

520 Principal Vocational First Cycle Professor, Class 4 

480 Vocational First Cycle Professor, Class 1 

440 Vocational First Cycle Professor, Class 2 

410 Vocational First CYCle Professor, Cla 5S 3 

380 Vocational First Cyc1el!'rofessor, Class 4 

350 Vocational First Cycle Professor, Class 5 or Probationary 

320 Vocational First Cycle Professor, Class 6 or Probationary 

(1) This class is reserved professors who are graduates of the 
former Hilt> School of Fine-4r.ts of In<i.o-China,. 
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m1CATION 

Directorate of Secondary Bell cation 
ProfessOF of Vocational Secondar1 

Education First Cycle 

- 236 -

.. 
Vocational First Cycle Professor, Class 6, Probationary: 

. - holder of a tsc.bnical diplaaa. (Industry, .no, etc.) -..bieb is 

recognizecl b, the Supreme Council of CiTll:awvice as equivalent 

to National. HigJl School of Fine-Arts Diplaaa., and entry examina_ 

tion. 

Vocational First Cycle PrOtessor, Class 5, Probationary: 

- graduate of the former High School of Fine-Arts of lndo-China. 

- graduate of National. High School of FiIie-Arts, and Capacit1 

Certificate of Painting Pedagogy. 

Vocational First Cycle Protessor or Principal Professor at a class 

having a salary index :Immediately higher than the present salar,y 

index of: 

- Primary Vocational. School TeaCher, above-mantioned technical 

diploma, or Diploma of High School of Fine-Arts of Indo-Ch1na, 

or equivalent" diploma, and approval of Secretar,y of State of 

National. Education. 

• 



Appendix A ' 
FINAJl:E 

. 
Finance Senior Clerk 

--237 -

Arrete No. ll6l-BrCKT/NV of June 28, 1955 

Determining the specific !lit&.tute of the cadre of F:I.:naIice Senior 

Clerk (Th~). 

- ./l,ssist supervisors directing • operations under' the juris

diction of Department of Finance anI! ~endent ag~nHes. 

640 Principal Finance Senior Clerk, sUper Class 

600 Principal Finance Senior I;lerk, Class 1 

560 Principal Finance Senior Clerk, Claas 2 

520 Principal Finance Senior Clerk, Class :;I 

qao Principal Finance Senior Clerk, Class 4 

440 Finance Senior Clerk, Claas 1 

1;10 Finance Senior Clerk, Class 2 

380 Finance Senior Clerk, Class :;I 

350 Finance Senior Clerk, Class 4 

320 Finance Senior Clerk, Class 5 or Probationary 

Qualification Regu1rements: 

Finance Senior Clerk, Class 5 Probationary: 

(,;hief of Section 
in a bureau (to 
top rank) 

- holder of Baccalaureat II, or equivalent diploma, or Law 

Capacity Certificate and Secondary "'irst C:yole Diploma, and 

entry examination. 



Appendix A 
FIfWl!E 

Fil'la.lWe Senior e.J.e1'k 

----
- fomer National Institute of Acb:lniIItration studetrt, major in 

finance unSucceseful at the graduation but reClalllllendad by 

National Institute of AdIlinistration Director; 

- graduate of Na.tional School of a_ree, and ~al of Secre--

tary of State for Finance. 

Finance Senior Clerk, Class 4, P.robationa1'7: 

- holder of Law WC!!lee Cert:l.ficate II arid ent!:t exanination. 

Finance Senior Clerk or Principal Finance Senior Cleric at a class 

having a ·salary index immed:I.ately higher than the preeetrt salary 

index of: 

- clerk at a class having a salary indeX of 300 and above and 

professional ~ation; 

- clerk with a salary indeX below 300, Secondary Piret 0)'1:1e 

Dipl.oma, ~ )'ears of government service, world.ng in Dep&r'tment 

of Finance or dependen t Direotorates, end profees1mal' e,....:h!8-

tion; 

- civil servant,. former National,Institute of Administration student, 

major in finance, unsuoeessful at the gradua.tion but reoommend"d 

by National Institute of AdIlin1stratian Director; 

- civil servant graduate of National School of Comerce, and 
• 

approval of Secretary of State for Finanee. 
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Arrete No. U6O-!3TCKT of June 28, 1955 

Appendix A 
FINMliE 

Finance .Clerl< 

Determining the specific statute of the oadre of Finance Clerl< 

(Thu-Ky Tai-chanh). 

450 Finance.Princi~ C+'rl!;, Super Cla$B 

420 Finance Principal Clerk, Class 1 

390 F~nance Principal Clerk, Class 2 

360 F~nance Principal Clerl<, ·Class :3 

330 Finance Principal Clerl<, Clas!! 4 

300 Finance Clerk, Class 1 

280 Finance Clerk, Class 2 

260 Finance Clerk, Class :3 

220 Finance Clerk, Class 5 or Probationary Assists Tham-Bu 
and Giam-Bu 

(to top rank) 

Qual~fica.tion ReQ!E.re\llents: 

Finance Clerk, Class 5, Probationary: 

- holder of Junior· High School Diploma, or Secondary First Cycle 

Diploma, or Baccalaureat I, or an equivalent diploma, and 

direct entry GXlfIli~tJ.on. 

- contractual (sic.) or daily Wlrker with two years of experience 
• 

in Department of Finance services, and entry ex.a.mination. 



- 240-

Finance Clerk, Qla.s8 4, Probationary: 

Appendix A 
• FINANCE 

finance Clerk 

- holder of Baccalaurea.t II, or an equivalent ~plaaa, and 

entry examination. 



Appert!li:x: A 
FINANCE • 

Directorate Ge!l.eral of Treasury 
Treasury Administrator 

- 241--

Decree No. 538·TC of De~r 24, 1957 

Deterndrdng the spedfic statute of the cadre of Treasury Admi

rdstrator (Giam SuNgan klto). 

- lWlage Provincial Treasury Office. or direct a service at the 

Central Office. 
~. ':... 

940 Principal Treasury Administra.tor, SuPer Class 

880 Principal Treasury Administrator, Class 1 (more than tb.ree years) 

830 Principal Trea.sury Administrator, Class 1 (less tb.an tb.ree years) 

780 Principal Trea.sury Admirdstrator, Class :2 

730 Principal, Treasury Administrator, Class 3 

680 'l'reasury Admirdstrator, Glass :( (more than three years) 

630 Trea.sury Admirdstrator, Class 1 (less than three ;years) 

590 Treasury Administrator, Class 2 

550 Treasury AdministratQr, Glass 3 

510 Assistant Treasury Administrator, Claas 1 

470 Assistant Treasury Admirdstrator, Class :2 

430 Assistant Treasury Admirdstrator, Glass 3 or Probationary 
Treasury Inspector, 
Chief of Services, 
Chief of Provincial 
Treasury (to top rank) 

Qualification Regu1:rement!!: 

Assistant Trea.sury Adnirdstrator, Glass 3, Probationary: 



Appendix A 
Fl:HAJI)E 

Directorate GeneraJ. of Treasury 
Treasury Administrator 

- 2J/i; -
. 

- bolder of Licence ,!!l Droit 1 o.r,equ:1valeDt d1plOllla, and entry 

exami nation. 

Assistant Treasury Administrator. Class l,Probationary: 

- bolder of P9cteyr,.!!!! Droit.or.equ1valent. d1plama. and entry 

examination. 

Assistant Treasury Administrator or 'baasury Administrator at ,.. 

class having a salary indsIc 1-d1ately higher than the presen{ 

salary ind«x of: 

- Treasury Senior Clerk of C:tass 2 and above; and professional 

examination. 



Appendix A 
FINANCE 

Directorate General. of Treasury 
Treasury Senior Clerk 

Arrete No. 1220-BTC/NV of J~ 12, 1956, 

Detennining the specific statute of the cadre of Treasury Senior 

Clerk (Tham Su Ngan Kho). 

- Assist supervi!!ors of various level:s in. the operations of the 

General Directorate of Treasury. 

640 Principal Treasury Senior Clerk, Super Class 

600 Principal Treasury Senior Clerk, Claas 1 

56C Principal Treasury Senior Clerk, Claas 2 

520 Principal Treasury Senior Clerk, Claas 3 

480 Principal Treasury Senior Clerk, Class 4 

440 Treasury Senior Clerk, Class 1 

410 Treasury Senior Clerk, Class 2 

380 Treasury Senior, Clerk, ~ass 3 

350 Treasury Senior Clerk, Class 4 

320 Treasury Sl3nior Clerk, Class 5 or Probationary 

Qualification Requirements: 

Treasury Senior Clerk, Claas 5, Probationary: 

Chief of Bureau 
(to top bureau) 

- holder of Baccalaureat II or equivalent diplcana, or Law Capacity 

Certificate II, and entry examination. 

Treasury Senior Clerk, Class 4, Probationary: 



Appendix A 
FINANCE 

Directora.te General of T:l!easury 
Treasury Senior Clerk 

- 244--

- holder of La", Licence Certificate II, and entry examination. 

Treasury Senior Clerk or Principal Senior Clerk at a class having 

a salary index 1Iamediately higher than the presem. index of: 

- Clerk (of aJl7 fie,1ds) a.t a. class having a ~.index of 300 

and abwe and professional. examination. 



Appendix A 
FINAl(:E 

Directorate General of ~reasury 
Treasury Clerk 

Arrete No. l22J.-BTC/NV of July 12, 1956 

Determining the specific statute of tJ;1e cadre of Treasury Clerk 

(Thu-ky) • 

450 Treasury Principal Cbrk, Super Clas!J* . 

420 Trea.sury Principal Clerk, Class 1 

390 Treasury Principal Clerk, Class 2 

360 Treasury Principal Clerk, ~ass 3 

330 Treasury Principal Clerk, Class 4 

300 Treasury Clerk, Class 1 

280 Treasury Clerk, Class 2 

260 Treasury Clerk, Class 3 

240 Treasury Clerk, Class 4 

220 Treasury Clerk, Class 5 or Probationary Assists Tham-su 
and Giam-au 

(to top rank) 

Qualification Requirements: 

Treasury Clerk, Class 5, Probationary: 

- holder of Secondary First Cycle Diploma, or Baccalaureat I, 

or Junior High School Oiploma, or an equivalent diploma, and 

direct entry examination. 

* Treasury Principal Clerks m~ be provisionally assigned to positions 
of Chief of Bureau at the General Directora.te of Treasury ,_' 
instead of 0hief of Section as in the case of Administrative Princi
pal ClerkB, or Chief of Provincial Treasury Services. 
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Appendix A 
FINANCE, 

D1rectol'ate General of TreasurY 
T1'e&sur,y Clerk 

- contractual (sic.) or dailJ wOrker with two ,.ars of e:xperience 
',' ', .. 

in the Treasury services, and' entr,y e:xa.mination. 

Treasur,y Clerk, Class 4, Probatlonar,y: 

- holder of Baccalaureat II, or an e<Jlivalmt diploma, and direct 

riljit examination. 

Treaaury Clerk, Clsea 4: 

- employee nth four years of sxp$Msncis ,in the Treasur,y and 

entrY e:xamination. 
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FlNAl£E 

Directorate General. of Treasury 
, . Treasury Cash Counter . 

Arrete No. 122/BTC/NV of. July 12, 1956 

Determining the specific statute of the cadre of,,'r~ury Cash 

Counter (Khan Quy Ngan Kho). 

- Assist Cashiers in collecting and. disbursing t~actions in 

Central. Office or in Provincial Treasury Offices, 

260 Principal. Cash Counter, Super Class 

240 Principal crash CoUl'lter, Class 1 

220 Principal Cash Counter, Class 2 

200 Principal Cash. Counter, Cla6S 3 

180 Principal Cash Counter, Class 4 

160 Cash"Caanter,'Clasa 1 

150 Cash Counter, Class 2 . 

140 Cash Gounter, Class 3 

130 Cash Counter, Class 4 

120 Cash Counter, Probationary 

Qualification Requirements: 

Cash Counter, Probationary: 

- holder of Primary Certificate and entry exilmination. 

- veteran and special. entry e:xanination. 
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FINANCE 

Directorate General of Taxa.tion 
Tax: Inspector 

.~-

Decree No. 537-TC of December 24, 1957 

Determining the specific sta.tute of theeadN ·of Tax Inspector 

(Thanh Tra Thue Vu). 

- Direct and inepect the services of the Generllltltrectorate of 

Taxation. 

1000 Principal Tax Inspector, Super Class (more than three years) 

940 Principal Tax Inspector, Super Class (less than three ;j'$ars) 

8<)0 Principal Tax Inspector, Class 1 General Director (to top rank) 

,840 Principal Tax Inspector, Class 2 

790 PrinCipal Tax Inspector, Class 3 Deputy Generai Director 
(to top rank) 

711) Tax Inspector, Glass 1 (ilorethah three years) 

6.90 Tax Inspector, Cl~s 1 (less than three ;j'$ars) 

640 Tax Inspector, Class 2 

590 Tax Inspector, Class 3 Jirea Inspector, Chief of. Service 
(to top rank) 

550 Assistant Tax Inspector, Class 1 
(more than three ;j'$ars) 

510 Assistant Tax Inspector, Class 1 
(less than three years) 

470 Assistant Tax Inspector, Class 2 

) 
) (status) Chief of Bureau 
) in Gentral Offices, Chief 
) of Field Service 

~ 
) 

430 Assistant Tax Inspector, Class 3 or Probationary 



Qualification Requirements: 

Appendix A 
FINANCE 

Directorate General of Taxation 
Tax Inspector 

Assistant Tax Inspector, Class 3, Probationary: 

- holder of Licence ~ Droit, or DiPloma of Higher Studies ot. 

Comnerce, or equivalent diPloma, and entry examination. 

Assistant Tax Inspector, Cla88 1 (510), Probationary: 

- holder of Docteur ~~, or equivalent diPloma , and Entry 

examination. 

Assistant Ta.'l: Inspector or Tax Inspector at a class having a 

salary index immediately higher than the present salary index of: 

- Tax: Collection Controller of Class 2 and above, and professional 

axam1na tion; 

- Tax Collection Controller of Class .3 and bdlow, transferree 

from an equivalent cadre, 6-month training in hench National 

Schools of Taxation and Registration, and professional exami-

nation; 

- Tax Collection Controller of i;las$ .3 and below, transferee 

from Clerk cadres, l8-month training in French National Schools 

of Taxation and Registration, and professional examination. 



Appendix A 
FlNAl£E 

Directorate General of Taxat.:l.on 
Tax Collection Controller 

Arrete No. 957-PJro!f,.", of July 18, 1958 

Detennining the specific statute of the cadre of Tax- Collection 

Controller (Kiem-thu"'V1en Thue-'VU). 

- Control and collect varioUs tax items of which the General 

Directorate of Taxation is in char.,. 

640 Principal Tax Collection Controller, Super Class 

600 Principal Tax Collection ContlDller, Clr;.sllt 1 )Status Tax Collection 
)controllers may be 

.560 Principal Tax Collection Controller, Class 2 )Ej,Ssigned to positions 
)0(: 

520 Principal Tax Collection Cont.roiler, Class 3 ) - Chief of Bureau at 
) Central Office or 

480 Principal Tax Collection Controller, Class 4) Central Agencies 

44C Tax Collection Controller, Class 1 

410 Tax Collection Controller, Class 2 

" 300 Tax Collection Controller, Class 3 

350 Tax Collection Controller, Class 4 

) - Chief of Field 
) Bureauoov-Field 
) .. Service of Direct 
) Tax Co1J.ection, 
J Indirect-tax 
) Collection, ''Regie'' 
). Tax, Registration 
) and Fees. 

320 Tax Collection Controller, Class .5 or Probationary 

Qualification ReQ1:!irel!!!!llts: 

Tax Collection Controller, Class 5, ProbationarY: 

- holder of Baccalaure3t II, or e~valent diplana., or Law: Capa-

city Certificate and Secondary First Cycle Diplana. and entry 

examinatich. 

• 
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FINANCE 

Directorate ~eral of Taxation 
, T!Ilt Collection Controllar 

-251: -

_ non-civil servant National Instituteii:/e, Adninistra-tlDn student 

major in taxation-finance, unsuc_sful at the gr~t.ionbut 

recommended by National. Institute o.lkldministratiOn Director; 

_ non-civil servant gradllate of NaUOIIlIIl School of C<I!IIDel'CB, 

recommendation of National Schoolz .fOIl' GlIlmerce Director, and 

approval of General Directorate of Taxation. 

Tax Collection Controller or Principal Tax Collection Controller 

a.t a class having a salary- index immediately higher than the 

present salary- index of: 

- Clerk (of all fields) with salary index of 300 and abare, and 

professional examination; 

- Clerk with salary index below 300, Secondary- First Cycle Diploma, 

six years of gcvernment service, and professional examination; 

- civil servant National Institute of Administration student, major 

in Taxation-Finance, unsuccessful at the graduation but recommended 

by rational Institute of Administration DiredDr; 

- civil servant graduate of National Schooi of CO!lIIlElrce, recommen

dation of National.8chool of COlllIlerea Director. and approval of 

General. Directorate of Taxation. 
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Appendix A 

FINAt£E 
D:l.rectornto·GcoortIJ..ofr'C.u.strims.BllcLExcise 

Customs and ~ Inspector 

- 2!S2--

Decree No. 39-'1'C of December 30, 195; 

Determining the specific statute of the, .. Cadre of Customs and 

Regie Inspector (Thanh Tra Q,tan Thue va Cong Q,tan). 

- D1i-ect, inspect,' supervise and manage public ~encie.s and 

offices of General Directorate of Customs and R,Pe. 

1000 Principal. Inspector, Super Class (more than three years) 

940 Prill,c:tpal. Inspector, SuperC148s (less than three years) 

( General 
(""- tor ( ......... ec 

$90 Principal. Inspector, Clsss 1 )- Assistant to General Director '-' 
. )- Inspector of Services (GEneral. 

840 Pr.tncipaJ. i.napector, 0lass 2 ) ltulpeC'tor) 
)- Regional Director 

'NO PrincipaJ. Inspector, Class;3 )- Chief of Saigon (or<lIaiPlong) 
Central Collection Office 

, 
740 Inspector, Clsss I (more thl!ll three years) ( - COIIIJIercial Port 

(Inspector 
690 Inspector, Class I (less than three years) ( - Zone Chief Inspector 

( - Elrl.e:mal Affairs 
( Inspector 

640 Inspector, Class 2 

590 Inspector, Class ;3 
( - Chief of &reau (at the General Directorate) 
( - Chief of Saigon-Cholon, lIanoi Collection 
( Sefvices 
( - Chief of Tourane Central ~ollection Office 

;;0 Assistant Inspector, Class I 
(more than three years) 

;10 Assistant Inspector, Class 1 
(less than three years) 

470 Assistant Inspector, Class 2 

4,30 Assistant Inspector, Clas" ;3 
or Probationar,y 

} (status) 
) - I.>hief of Bureau (at Reponal 
) Directorate) 
) - Chief of Bureau of Goods 
) Verification 
) - SpeCial Verifier' 
) - Chief of CustCIIIIB Bureau at 
) a COIIIllB mal Port. 

~ 



Qualification Reguiremeg:. 

• 

Appendii A 
FIlWICE 

DirectdEatc:~eralot~:and"Excise 
~ and tii:dse 'wpector 

- ~.3-

Assistant Inspector, ClAss .3, Probationsry: 

- holder of Licence .!II! Droit, or Diploma. of Higll$1' Studies of 

Conmerce, or equivalent diplcma. and entry exandnation. 

Assistant Inspector, Class 1 (510). Probationary: 

- holder of Dooteur !!!l Droit. or equivalent diploma and entry 

examinati on. 

Assistant Inspector or Inspector at a class having a salary index 

immedia.tely higher than the present salal7 index of : 

- Customs Controller of Class 2 and above, and professional 

ex:aminatlon; 

- Customs Goods Verifier of Cla.8s 2 ~ above. and profe8sional 

exand nation; 

- Cus~s Officer a.t the rank of Lieutenant Class .3 and above, 

and professional exan:ination. 
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AAI8ndix: A 

'. 

FIHANCE 
Dfrectdrate..OilJ:leraJ. of Cust.cas and:..Ex:cise 

Customs Goods Veritler 

Arrete NO. 1991...JJlGltT/NV of October 20, 195' 

ll$termining t!tespecific etatute of the cadre -ot CUstoms Verifier 

(nan Hoa nen Thuong Cbanh). 

- Verify and ....... ""'" all goods going out or arid CClIIIinC into· 

National CustC1118 areas in order to collect !'!!Ide 'taUs· t01' the 

Ifational lUdget, and in charge of the alIBcutian of the laws and 

regulations of other public agencies (Foreign ExChange Of!iqe. 

Sanitation Office ••• ). 

640 Principal. Goods Verifier, Super Class 

600 Principal Goods Verifier, Class 1 ) 
. . ) 

560 Principal Goods Verifier, Class 2 ) 

520 Principal. Goods Verifier, Class 3 ) 
) 

480 Principal. Goods Verifier, Class 4 ) 

Cbie-.t' or CoUection 
Serv:I.ce (Saigon -
ChQWl - Hanoi) 

Chief of Collection Service 
(beeidee Saigon-Cholon and 

Hanoi) 

440 Goode Verifier, Class i. ) 
) 

410 Goode Verifie1', Class 2 ) 

(stabls) - Deputy: Chie! of Goode 
Verification Bureau 

380 Goods Verifier, Class 3 j) 
350 Goods Verifier, Class 4 

) 

- Goods Verifier in sea, 
cazeerci.al or airports, 
in Frontier CustOlll8 
Service. 

- Onief' of Soot.ion in a bureau. 

320 Goods Verifier, Class 5 or Probationar;r 
) 

Qlslificatiop Requirements: 

Goods Verifier, Class 5, Probationary: 

_ holder of' Ba.ecalaureat II, or Law CapacitJ'_ Certificate II, 

or equivalent diploma, and EIltr;r examim tion. 



Appendix A 
FllfAWE 

-~,- Dil:Elcto~t&-J'_:I,'!lll:.ot"CtlsbOi!l!rlald kisEI 
Cus t.obuiI. Goods Verifier 

- ?J5-

Goods Verifier or Princimi:Go¢S Verifie:r at a classb/Wing 

a salary index: 1mme4l.a1te17,higher thai) ~ ,present salW/T-index 

of: 

- Clerk (thu-ky) of C:l,ass 1 and above, eaployee of Directorate 

of Custans and praf'essionaJ. 6xa.mination • 

• 

\ 
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FlNA.NCE 

Dlrectcmat:.ac.QIIIDlU'!l.l .of. CU5'toIIs and2..1!lxCise 
Customs Officer 

- 256-

Arrete No. 1992-£TCKT/NV of October 20, 19.5.5 

Determining the spec::l.fic statu.te of the ca.dre of CustolllB Officer 

(8i Qlan 'l'huong Chanh). 

- Search, prosecute, _tch and penaJJ,ze against violatioll8 of 

customs and rnp,e lawe. 

640 Oaptain, Super Class ) 
) 

600 Captain, Cla.ss 1 ) 

,560 Captain, Class 2 
) Chief of Investigation Group 
) 
) 

,520 Captain, Class .3 ) 

480 Lieutenant, Class 1 ) 
) 

l,40 Lieutenant, Class 2 ) 

UOLieutemm,Class3 ~ 
380 Second Lieutenant, Class 1 ~) 
350 Second Liwtenant., Class 2 

) 

Chief of Section, Chief of 
Station, Precl.nct in ccmmercial 
or 8eapO!:'ts. Invsstigation. 
Groups, ProvinciaJ. Collection 
Services. 

320 Second Lieutenant, Class .3 or Probationary 
) 

Qualifigation Requirements: 

Second Lieutenant, Class 3, Probationary: 

- holder of BaccaJ.aureat II, or Law Capacity (lertific:ate II. 

O!:' equivalent dipl.ana, and entry examinatlon; 



Appandix A 
FINAlllE 

'i>irectornte:a-rul of GustOlDB mid Excise 
CustOlllS Officer 

- 257--

- ex-Army officer or non-cdmmissionedof.ricer, possessing Bacca

laureat I, or JuniOr High School 1l1PlOitJa, or Secondal'y 'First 

Cycle Diploma, or equivalent diploma, lind entry a.amination. 

Second Liwtenant or Lieutenant at a cl.a.8e l'iaving a sal·ary index 

immediately higher than the present salary indeX of: 

- (Customs) Sergeant of Class 1 and above, and professional 

e.xamina td. on. 



. ',' 
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Appendix A 
FINANCE 

Dfrect.GlrJlte:Geaeral...A:'L ll18ttminmS,',1llI:cise 
CustomS Non-ooamisBioned Otficer 

Arrete No. l.993-BTCKT/NV of October lO~ :'1955 

Determining the specific statute ot the cadre of CustClllS Non-

ctwm:l.sstoned Otticer (Ha 5i Quan Tlmong ChBnh). 

- Assist CustOID8 Officers in prosecu1)ing BIIIIlggling cases, Watclling 

. and penal.i~ violations ot rustcms and rM;3e laws. 

450 Sergeant-Major, Super Class ) 

420 Sergeant-Haj or, ClasB 1 ~. Squad Leader in a sea or 
) camnercial port, airport, 

390 Sergeant-Major, Class 2 ) in Investigation Groups, 
) in Provincial Collection 

360 Sergeant.-Hajor, Class 3 ) Services. 
) 

330 S~geant-Hajor, Class 4 ) 

300 Sergeant.. Class 1 ) 
) (Status) Q1ie.t' of Control 

280 Sergeant, Class 2 ) Station, Surveillance. 
) (pr8posGs) in companies, 

260 Sergeant, Class 3 ) industrial plants under 
) the control or the 

2/IJ Sergeant., Class 4 ) Customs. 
) 

220 Sergeant.. Class 5 or Probatiollal7 ) 

Q1aUfi9itlon Requirements: • 
Sergeant, Class 5, Prcibation&1"1: 

- halder ot Baccalaureat I, or Junior Peda.!!;ogy DiplOOlB., or 

Secondary First Cycle Diploma, or Junior High SchoaJ. Diploma, 

or equivalent diploma, and entry examination; 



!'f:' 

- ex-Army non-camnissi~ulcll Officer, or ex,-prj,yate and illdividual 

citat1on, or intlU.'P,l'!iItef assimilated as Non-cctmnissioned 

Officer, and entU _;\'na.tion. 

Sergeant or SergEl~t-Ma.1or at a class b!l!ins a salary ipdex 
c • 

irJlr.cdiate1y higher. ~ the present. s~ar,y index of: 

- Customs Patrolman of Class 1 and above, and professional 

examination. 
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Arr~ 110. 1994--BTCJ[T/NV of October 20J 19S5 

Determining the specific statute of the cadre of' CuII'tdIIII PatrolaD 

('lUaD nen Thuong ChatIh). 

- AsllistCusta. Officers in prosecuting 8I!!!lgglingcasee# "jlat.rol

ling and penaJ..1sing violations or custalia and reSEt laws., 

280 Principal Customs Patrolman,'Super Olaes 

260 'principal Ciustcms PatrQlma.nj 01888 1 

240 Principal Customs Patrolman. Class 2 

220 Principal Oustcms Patrolman, Class 3 

200 Principal Customs Patralman, Class 4 

180 Custorils PatrolDlan, Class 1 

170 CustCll1B PatrQlma.n# Class 2 

160 Customs Patrolman. Class 3 

1;0 Customs Patrol:lnan, Class 4 

140 Customs P!l.trolman. Probationary 

guN i ficatiC!1 Requirements ~ 

Customs Patrolman, ProbatiQllll.l'y: 

- holdsr of Primary Certificate and ent17 exanination. 

- veteran and special ent17 Ellt8IIIination. 

• 



• 

Decree No. 39-NV of April 3D, 1953 

DeterminiDg the specific 1Statute o£"J;blItN.~'.ofFlIrAilgn lU'fairs 

officials and eomsuls. ,',0: .... , 

_ working in Central Offic.e &nil. agencies abroad ";)f'~nt of 

Foreign Affaire. 

1200 Ambassador Ambassador 

1000 Su Than, Super Class (more than thre$! ;years) 

940 Su Than, Super Class (less thlMl tbr~e Tears) 

) 
) 
) Minister ,Ambassador.' 
) 
) S90 Su Than, Class 1 

840 Su Than, Class 2 ) General 
)Consul 

790 SU Than, Class 3 )Director 
) at 

740 Advisor, Cla.ss 1 (more than three years) ) Embusado- ')Central 
) rial i\.dvi- )affice 

690 Advisor, Class 1 (less than three years) ) SOl', COIBul ) 

6l1J Advisor, Class 2 

590 Advisor, Class :3 

550 Charge d'Affaires, Class 1 
(more than three years) 

510 Charge d'Affaires, Class,l 
(less than .three ;years) 

470 Charge d'Affaires, Class :2 

) Chief of 
) Servl.C(;) (CoO) 

) 
) First Charge d'Affaires 
) (in EmbUIS:y) iuldstant 
) Consul, Chief of Bureau 
) (C.O.) 
) 

~ 
) Second Cba:go d'lU'faires. 17ic.e 
) Consul, Chief of, Section. 

1+30 Charge d'Affaires, Class :3 ) Third Charged'ilfaires, Charge de 
or Probationary ) Mission in Embassy or Legation. 
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Qla11fication Requirements: 

. Charge d'Affaires. Clasa 3., Probationary; 

- holder of University Licence, Or equivalent. 'i!Lpltlllla, and ent17 

IIX!IIlination. 

- civil servant at a class having a salary ilId_ lower than 430, 

(holding a University Licence, or an ~valent diplana), and .. . 
Illltry examination. 

(Foreign Affairs Official at a alasa having a s~ary index imedia- . 

taly higher than the present salary index: of: 

- civil servant of category" A cadre, having a salary Wax: of 4,30 

and above. and entry erllJlrhl8.t.ion.) 

" ~ , 

-:. ".,- \ 



, . 
~ ... 

Arrete No. 69-NVBT of June 6, 1955 

Determining the specific statute of t\l.!iI cadre of Fo,l'81gn Affairs 

Senior Clerk (Than Su Ngoai Giao). 

_ Assist Foreign Affairs OfficiaJ.s and Consuls in. c;az:ry1ng on 

administrative work. 

640 Principal Foreign Affairs Senior Clerk, Super C:tass 

600 Principal Foreign illaitoS Senior Cbrlc:, Class 1 

560 Principal Foreign Affairs Senior Clerlc:, Class 2 

520 Principal Foreign Affairs Senior Clerk. Class :3 

480 Principal Foreign Affairs Senior Clark, Class 4 

440 Foreign Ai'fairs Senior Clerk, Class 1 

410 Foreign Affairs Senior Clerk, Class 2 

.380 Foreign Affairs SeniOr Clerk, Class :3 

.350 Foreign Affairs Senior Clerk, Class 4 

320 Foreign Affairs Senior Clerk, Class 5 or Probationary 

Qu"'ification Requirements: 

Foreign Affairs Senior Clerk, Class 5. Probationa.ryl 

- holder of Baccalaureat n or equivaJ.ent diplana a.nd entry exam-

inatian. 

Foreign Affairs Senior Clerk or PrinCipal Foreign Affairs Senior 

Clerk at a class having a salary index inmediately higher than 

the present salary index ofl 
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Appendix A 
F(JlEIGN AFFAIRS 
Senior Clerk 

- Clerk o! Administrative cae:ire at a. claas ~aving a. salary 

index of 300 and above, and"pl"Ofessional Axl!!!tinat:ion. 
- , 

.-

• 
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Arrete No. l622-BNV!CV!FC!ND of Oowber 1.8., 1955 

,Appendix A 
INTERIOR ' 

. Jail Attendant 

,Determining the specific statute of the cadre of Jail Attendant: 

- In cha.J:ge of the custody of prisoners or ofrenGers in jails or 

re-education centers, 

280 Principal Jail Attendant, Super Class 

260 Principal Jail Attendant, Class 1 

240 Principal Jail Attendant, Class 2 

220 Principal Jail Attendant, Class 3 

200 Principal Jail Attendant, Class 4 Head Jail Attendant 
(to top rank) 

180 Jail Attendant, Class 1 

170 Jail Attendant, Glass 2 

160 Jail Attendant, Class 3 

150 Jail Attendant, Class 4 

140 Jail Attendant, ProbaUoriary 

qualification Requirements: 

Jail Attendant, Probationary: 

- holder of Primary Certificate and entry examination. 

- veteran and special entry examination. 



Appendix A 
llfl'ERICR-

Directorate General of Police 
and Securi t;y 

General Controller and ContrQiler 

-2i!i6-

Decre.e No. 8l-CA of lbrember 29, 1951 ,," 

DJrt.ermining the specific statute of the three cadres for the 
-

supervisory career personnel of the Vietnamese Services of Police and 
. , ; .. 

Security. 

1. General Controller and Gont@er 

l.O2O General Controller, Super Class - General. D:lrBctor (Functicmal1D1ex:) 

1000 General Controller, Super Cl.a.as (more than three J88l'8) 

940 General. Controller.. Super Class (less than threQ ;years) 

890 General. ContrQiler. Class 1 
• 840 General Controller, Class ;;: 

790 General. Controller, Class 3 

750 Controller, Class 1 (more than three ;years) 

710 Controller, Cl.a.as 1 (less than three ;rears) 

670 Controller, Class 2 

630 C.ontroller. Class 3 

Q,sl i f;i.cation Reguirpnts: 

Contl'Qiler -or General Controller at a class having a salary index 

immediately hi~~.~ the present salary index. of: 

- a Collllliss1oner. Class 1 and above, permission to take professional 

examination. 
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llITERIOR • :, " 

Diractorate General of' Poliee" 

- 211'1-

880 Principal. Comnissioner, Super Class 

830 Principal Commissioner, Class 1 

780 Principal. Commissioner, Class 2 

730 Principal Commissioner, Class 3 

680 Principal Commissioner, Class 4 

and 8ecwd til· . . 
Principal COllIlI1ssioner 

. and Canm1ssioner 

630 Commissioner, Claes 1 (mare than three'jeare) 

590 Ccmmissioner, Class 1 (less than three years) 

550 Commissioner, Class 2 

510 Commissioner, Class 3 

470 Commissioner, Class 4 

430 COmmissioner, Class 5 or Probationary 

Qualification Regukemenul 

Commissioner, Class 5, Probationary: 

- holder of Licence 1!!! Droit and entry examina.tion. 

Commissioner of Principal. Commissioner at a. classn~ a salary 

index immediately higper than the present sall!:l'!Y 1l.nci«x or: 

- an Editor, Class 1 and above, or a Special or Urban Inspector 

of Class 1 and above, and professional examLnatlon. 
/' 



.; . 
Appendix A 

HlI'ERIOR 
Directorate General of Police 

and Security 
Head of POlice Laboratories 

and Identification Controller 

3. Personnel of Police Laboratoriea and Identification 82£Y1&e 

880 Head of Police Laboratories, Class 1 

830 Head of Police Laboratories, Class 2 

780 Head or Police Laboratories, Class 3 

730 Principal Identif,ication Controller, Class 1 

680 Principal Identification Controller, Class 2 

630 Identification Controller, Class 1 (more than three; years) 

590 Identification Co.!'ltroller, Class 1 '(less than ~ree years) 

550 Identification Controller, Class 2 

510 Identification Controller, Class .3 

470 Identification Controller, Class 4 

430 Identification Controller, Class 5 or Probationary 

Qualification Requirements: 

Head of Police Laboratories and Identification Service, Class 3: 

- Identification Controller of Class 1 and above, holding Licence 

es Science or Chanical Engineer Degree, permission to take 

professional examination. 

Identification Controller, Class 5, Probationary: 

- holder of Licence as Science or Chemical Engineer Degree, and 

entry exanination. 
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Append1x A 
l:iITERICi'l 

Directorate Gtmeral or PQUce 
and Security ~ 

Head ot Pollce LabOrator ies " 
andldlntitication Controller , 

Identification Controller 01' Principal ldent1ficatiail Oentl'Oller 

at a. cl.a.ss having a salary index iIIlIIIed1s.tely hieJ'ler than tbB 

present salary indslt 0/: 

- an Edi tor ot (;J.a,ss 1 and above," or a Special Or Urban Inspector 

of Class 1 and abav:a. and pro/es8ionlLl examination. 
, 

• 

• 



• 
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Appendix A . 
INJ'EIUlJt 

Directorate General. of Police 
and Seeuri.ty 

Editor 

Arrete No. 58-Ji.rr-Hin-8P-Per of Nov_er 29. 1951 

Determining the specific statutes of four cadres for the Junior 
' .. 

and Medium career pereonnel of the Vietnanese Services of Police and 

Secur.l..ty. 

1. Principal Editor Mil Editor 

6JI) Principal Editor, Super Class 

600 Principal Editor, Class 1 

560 Principal Editor, Class 2 

520 Principal Editor, Class 3 

480 Principal Editor, Class 4 

440 Editor, Class 1 

. J,J.O Editor, Class 2 

380 Editor, Class 3 

350 Editor, Class 4 

• 

320 Editor, Class 5 or Probationary 

Q1a1jfication Requirements; 

Edi tor Clasa 5. Probationary; 

_ holder of a Baccalaureat IT diplana, or an equivalent diplana., 

or a Law Oapacity Certificate, and entry examination. 
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Edi tor at a. Glass having a. salary ~ imnediately ~g~ than 

tht present salary indElit oC: 
- . . 

"i • ? 

- Principal SPeci/U Inspector or 3pec:l.a.1. +n5pector Class 1 or 
." . 

PrinCi~ :~rba.n Inspector or Urban Inspector Glass 1. and 

proCeseional examination. 



.. 
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Appendix A 
INl'mlOR 

Directorate Genel'lll' of Police 
and Secur1 ty 

Principal Special Inspector 
. and Special Inspector 

2. Principal Spec;!,a,l Impector and Sf!!i!cial Insratet2£ 
450 Principal Special Inspector, Super Class 

420 Principal Special Inspector, Class 1 

390 Principal Special. Inspector, Class 2 

360 Principal Special Inspector, Class :3 

330 .t'rinc1paJ. Special Inspector, Class 4 

300 Special Inspector, Class 1 

280 Special Inspector, Class 2 

260 Special Inspector, Class 3 

240 Special Inepecto-r, Class 4 

220 Special Inspector, Class.5 or P.robationary 

Qualification Reguil'ements: 

Special Inspector, Class 5. Probationary: 

- holder of Junior High School DiplOUla 9r an equivalent diploma, 

meeting all J1lyeical requirements in a military recruitment, aM 

. entry examination. 

- veteran and entry examination. 

• 
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Appendix l' 
:oman 

Directorate General of Poliee 
. " and Security . " 
Principal Urban Inspector 

and Urban Inspector 

450 Principal Urban Inspector, Super'CL_ 

420 Principal Urban Inspector, Class l' .,0' 

390 Principal Urban Inspector, Class 2 

360 Principal Urban Inspector, Class 3 

330 Principal Urban Inspector, Class 4 

300 Urban Inspector, Class 1 

280 Urban Inspector, Class 2 

260 Urban Inspector, CJ.ass .3 

240 Urban Inspector, Class 4 

220 Urban Inspector, Class 5 or Probationary 

Qualification Requirementsl 
, 

Urban Inspector, Class 5, Probationary: 

- holder of olunior High School Diplana or an eq,livalent diplana, 

meeting ell );iIysicsl requirements in a milit&r:Y recruitment, and 

entry examination. 

- veteran and entry examination. 

- Phy1lical requirement:. mjnjrmlm height: 1.;8 meter. 



Appendl:lt A 
mrWOR 

. Dlrectd)rate GetlGiJ'al of Police 

... and Security 
Principal ,Aasisfant Inspector 

and Assistsn:t; Inspector 

-·271-

4. Principal Asg~t J;!sPector ansi,Msistal% _,star 

320 Principal Assist~t Inspector, Super Class 

300 Principal Assistant Inspector, Class 1 

280 Principal Ass1s~t Inspector, Class 2 

260 Principal Assistant Inspector, Class 3 

240 Principal Assistant Inspector, Class 4 

220 Assistant Inspector, Class 1 

200 Assistant Inspector, Class 2 

180 Assistant Inspector, Class .3 

170 Assistant Inspector, Class 4 

.160 Assistant Inspector, Probationary 

Assistant. Inspector, JTobationa.r:y; 

- .holder fIIf Prima.ry Certificate am entry exam:l.!i'a.tion. 

- veteran and entry examination. 

• 



·Append1x A 
:ummIQR 

Direotora.~ .·~olice 

Arr~te Ho. ~..:aN/TCSCA/liV of il.ugust:.19~ .];959 

Deterndnipg the specific statute or·~olicewoman: 

- Search, under or<;l.er, women in thelftreets or ·tIfi;t!>liC places; 

- Lead old-aged persona and children+.hrough busy intersections; 

- Search and examine women offend~ ~ested a.t police stations; 
in 

- In charge of vice-control operations/50 far as women are concerned 

(assist vice-control agents in the prefecture); 

- In charge of economic police 'IIOrk 1Iberever ~s.woinen are concern-

ed (price control, speculation control, etc.). 

270 Principal Policewoman, Super Class 

250 Principal Policewoman, Class 1 

230 Principal Policewoman, Class 2 

210 Principal Policewoman, Class :3 

190 Principal .t'olicewoman, Class 4 

170 Policewoman, Class 1 

160 rolicewoman, Glass 2 

150 Policewaaan, Glass J 

140 Policewoman, Class 4 

130 Policewoman, PrObationary. 



• 

-.-
We] ifiea.tion Reggiremmte: 

Policewoman, Problltionary: • c 

Appendix 1-
mmrOR 

Directora.te Genenl of Police 
and Security 
Policewoman 

- holder >Qf PrilIIary Certifica.te and entry ex8lllina.tion. 
'c ~ 

- wife of a. di,ed-on-duty policeman and special entry ElXII!linat1on • 

• 



A~.NvA 

mra'De 
3'a~.,",~ 

. ~ r- ~. .~ 

Auxiliary 

-2'f1-

Arrete No. 909--NV of September 10, 1954 

Determ1n;ing the speoific statute of· ihe cadre of"lbi-ta-vien 

(auxiliaries) or the SaigOll Prefecture'.; .. 

- Gollefi1ng taxes and fees foriSll.t&6a prefectural. budge't. 

- In charge of aaxUiary services. 

240 Principal Auxiliary, Super Class 

220 Principal. Auxiliary, mass 1 

200 Principal Auxiliary, C:!.ass 2 

180 Principal. AuxUiary, Class :3 

160 Principal. Auxiliary, Class 4 

140 Auxiliary, Class 1 

130 Auxiliary, Class 2 

120 Auxiluary, Class :3 

liO Auxiliary, Class 4 

100 Auxiliary, jlrobarionary 

Qualification ReguirQI'Rts: 

Auxiliary, PJIobationary 

- holder of PrilDary Certificate and entry examination. 

- veteran and special. entry examination. 
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Officer 

- 318--

Arrete No. 9l0-W of September 10, 1954· 

Detennining the specific statutes of five cadres of career personnel 

in the Fire Department of the Prefecture of Saigon: 

1. Officer - Categor,r D 

640 Major 

600 Captain, Class 1 

560 Captain, clAiss 2 

520 Lieutenant, Class 1 

4BO Lieutenant., Class 2 

440 Second Lieutenant, Cla.ss 1 

410 Second Lieutenant, Class 2 

380 Aspirant., Class 1 

350 Aspirant, Class 2 ' 

320 Aspirant, Class 3 or Probationary 

'Will4't9!ltion Requirements; 

Aspirant, Class 3 ProQationary , 

- holder of Junior Hi"gh School Diplcma or an equivalent diploma, 

state-recognized Physical Training Certificate, minimum height: 

1.60 meter, and entry examination. 

Officer at a. class having a salary index immediately higher than 

the present salary index of: 
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Appendix A 
:OO:ERIOR 

. Sirl.gon'Fire 'Dep9.l"tment; 

Officer 

- sergeant of class 1 and above, and prClf'.-lIIltlnal. e'!Nii!!lhation. 

Officer at a class€lqu:l:~al.ent to: 

\ 



2. Nap:C~@sioned Officer - Category B 

410 Sergeant-Major, Special Clus 

380 Sergeant-Major, ClaM 1 

350 Sergeant-lfajor, Clasa 2 

,,20 Sergeant,.,Kajor, Clus 3 

290 Sergeant, Qlaell 1 

260 Serg<Jant.. Clas s 2 

240 Sergeant, Class 3 

220 Corporal, Class 1 

200 Corporal, ClaSs :2 

180 Corporal, Clus :3 

QualiticatioIR~!remen~: 

Appendix A 
INTERIOR 

,- . -

-",., .'. ~.-.,' " 
~. -Bai' . Plre- '. t .«. ,gorJh .,. 

". . ..: 

Non-Commissioned Officer 

1ion-CQJIIIIislJio~d 9£~cer at a class having a sal.a.ry ind:eilt immedia.t.ely 

. ,'_ higher than the present salary indfllC of: 

- Fireman ot -Class 3 and aOO!I"e. and -profesaional examination. 
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3. Mechanic - Ca.tegory C 

3JO Principal Mechanic, Super C11I.88 

280 Principal Mechanic, Cla.ss 1 

260 Principal Mechanic, Class 2 

240 Principal Mechanic, Class 3 

22J Principal Mechanic, Class 4 

200 Mechanic, Class 1 

190 Mech?Dic, Class 2 

130 Nechanic, Class 3 

170 Mec:hl)ni.c )(ha~~ J 4 . 

160 Mechanic, Probationary ... , 
, ,',', ;,.".f{ols C'/;l. " 

Qualifica.tiori:ftet&}rements: 

Mechanic, Probationary I 

I') ," . 

. \.-

" ~;,.-

.. , 
',.j, \..~' ... 

- ,,>-. ' .. ' 
": ~1'~':l. ~4 , 

. .. ' .. 
:-";·ix : ,t1',; , ~' .. :... 

\", 

,. 

- holder of Elanentar,y Certificate and stete-recognized tlEchanics 

Certifica.te, minimum height: 1.56 meter, and entry examination. 

- mechanic with three years experience in a liOrkshop in Vietnam, 

holder of Elementary Certificate, minimum heigj1t=~ 1.56 meter, 

and entry examination. 

Mechanic at a class having a salary index :immedi.ately higher than 

the present salary index of: 

- status Fireman and professional examination. 
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4. prtver 

290 Pr1nc:l.paJ. Driver, Super Class 

270 Principal Driver, Class 1 

250 Principal Driver, Class 2 

230 Principal Driver, Class 3 

210 Prinoipal DPil.ver, Class 4 

190 Driver, Class 1 

180 Driver, Class 2 

170 Driver, Class 3 

160 Driver, Class 4 

150 Driver, ~tionary 

Qm111'toation Requiremepts: 

. Driver, ProbatioDaJ7i 

AppendiX A 
Dl'l'liJiW . 

-;:':;~"~ftiot:~~, ~ .. € ..... _- ,- ..., ~ . 
Driver 

- holder of Elementary Certificate, truck driver llcenee, . 

mi.rd.mum he1ght: 1.56 meter and ent17 axan:lnation. 

Driver at a cla.ss having a sal8.l7 index immediately higher than 

the present salary index of: 

- status Fireman, experienced in driv.Lng, havihg a truck driver 

license, and profeesional examination. 



5. Fireman 

270 Principal Fireman, Super Class 

250 Principal Fireman, Class 1 

230 Principal Fir€lllan, Class 2 

210 Principal Fireman, Class 3 

190 Principal Fireman, Class 4 

170 Fireman, Class 1 

160 Fireman, Class 2 

150 Firanan, Class 3 

140 Fireman, Class 4 

130 Fireman. l/robationa,ry 

Qualification Reg:rl.rements: 

Fireman, Probationary: 

- holder of Elementary Certificate, minimum height: 1.56 meter 

arlCl entry examination. 

- veteran, minimum heIght: 1.,56me!-er <\!}c\ spe~a+.entry exami-

nation. 



OnUnance No. 28 or Septel!lber 2, 1954 

WPendix A 
. .rlS'fICE 

Magistrate of Supreme Court 
of Appeal 

Oetermining the specific statute or the cadre of Hagilltrate or 
Supre1ll9 Court of Appeal (Tham Fhan Toa Fha An). 

- Act as. judges over lawsuits on behalf of the People of,~tnaa. 

and While carrying on their judicial functions tbey·base solely 

on their conscience and are not, to be, transferred or dismissed 

exept in statutorily determined cases, 

(Chief Justice 

l200 tAttomey General 

(Justice 
1160 ( 

(Deputy Attomey General 

1120 Associate Justice 

Qualification Requirements: 

- holder of .:::D..:::o..:::ct~o::.ra=t _en ~ or Licence _en Droit. having held, 

or holding the position~f: 

- Associate Just~ce at Mixed ~'~ Cassation of Paris; or 

- Chief Judge or Attomey General of the Court of Appeals; or 

- Judge or Deputy Attomey General of the Court of Appeals of 

Class 1; or 

- Judge or Attomey of the Court of First Instance or Super 

Class; or 

.. , 



· 
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- Director of a Directorate of the Department of Justice for 

at least three years and having held the positiQn of 

Magistrate at the Court of Appeals; or 

- Professor ag~g8 of the Faculty of Law; or 

- Barrister at the Courts of Appeals in Vietnam of ten years I 

standing, and having been leader or meDi>er of the Barrister 

Council. 
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AppendU. A 
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Magistrate or Pea.ce and 
First Instance of' Appeal-s . 

... iI. 

' ... 286-

Ordinance .No. J qf March 29. 1954 

D&tel"lllining the specific statute of the cadre of Magistrate of 

Peace and Magistrate oJ: First Instance and of .Appeals (ThaIn Pharr Toll. 

flca Giai va ThaIn Phan Toa So Tham va Thuong ThaIn). 

- Magistrates act as judges over law-suits on behalf of the 

People of Vietnam, and while carrying on their judicial 

functions they base solely on their conscience and e.l"Il not to 

be tl'llnsferred or dismiseed except in statutorily dete~ned 
. . 
cases. 

1. Mag:lstrate oJ: First Inshnce and of Appeals 

{ Chief Judge and Attorney General of the Court or Appeals or 
{ Class 1 

1120 ( 
( Chief Judge and Attorney General of the Court oJ: Appeals oJ: 
( Class 2 

{ Senior Judge and Deputy Attorney General of the Court of 
( Appeals of Class 1 . 
{ 

1060 (Senior Judge and Deputy Attorney General of the Court of 
~ Appeals of Class 2 

( Judge and Attorney of the Court of First Instance of Super 
{ Class 

1000 Judge and Attorney or the COurt or First Instance of Class 1 

940 Counsellor and Assistant Attorney General of the Court of Appeals 
of Class 1 
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Appendix A 
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Magistrate. of Peace and 
First Instance of Appeals 

( Counsellor and Assistant Attorney Genend"of the cOurt of 
( Appeals of Class 2 

890 ( 
{ Judge and Attorney of the Court of First Instance 0:( Class 2 
{ 
( Sllbstitute Judge of the Court of First Instance of Super Class 

( Judge and Attorney of the Court of First Instlll'UMt. of Class 3 
( 

840 ( Substitute Judge of the Court of First Instance of 9lass 1 
( 
( DePllty Attorney and Judge of Inatruction of, tbe Cou.rt of First 
( Instance of Super Class . 

( Judge of the Court of Peace of Extended Power of Class 1 
( (more tflan three ;years) 
( 
( Substitute Judge of the Court of Fiist Instance of Class 2 

790 ( 
( Deputy Attorney and Jl.dge of Instruction of tl)e Court of First 
( Instance of Class 1 
( 
( Magistrate of the Court of First Instance of Super Class 

740 Judge of the Court of Peace of Extended Power of Class 1 
{less than three ;years} 

690 Judge of the Court of Peace of Extended Power of Class 2 
(more than tnree ye ars ) 

( Judge of the Court of Peace of Extended Power of Class 2 
( (less than three years) 
( 
( Substitute Judge of the Court of FIrst Instance of Class 3 

640 ( 
( Deputy Attorney and Judge of Instruction of the Court of First 
( Instance of Class 2 . 
( 
( Magistrate of the Court of First Instance of Class 1 

( Deputy Attorney and Judge of Instruction of the Court of First 
590 ( Instance of Class 3 

( 
( Maglstrate of the Court of First Instance of Class 2 



• 
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Appendix A 
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Magistrai;e of Peace and 
First Instance cr Appeals 

550 Judge of the Court of Peace of Extended Power of Class 3 
(more than three years) 

510 Judge of the Court of Peace of Extended Power of Class 1 
(less than three years) 

470 Substitute Magistrate 

430 Atte.ch~ of the Office of the Attorney (Tuy Vian Cong To Viell) 

Qual,i.fication Reguiret!l!lnts! Age: 22 toJ5 

Attache of the Office of the Attorney, index 430: 

- holder of Licence !ill Droit, and entry ell3llination. 

Attache of the Office of the Attorney, index 510: 

- ho:J.der of Doctorat Em~, and entry examination. 

2. Magistrate of Peace 

lco) Principal Magistrate of Peace~ Super Class (more than three years) 

940 Principal Magistrate of Peace, Super Class (less than three years) 

e9C p ... inc:'p'::': !~istrate 01 Pe&.~, Class 1 

840 Principal Magistrate of Peace, Class 2 

790 Principal Magistrate of Peace, Class 3 

740 Prineipal Magistrate of Peace, Class 4 

690 Magistrate of Peace, Class 1 (more than three years) 

640 Magistrate of Peace, Class 1 (less than three years) 

590 Magistrate of Peace, Class 2 

550 Magistrate of Peace, Class 3 
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Magistrate of Peace.and 
First Instance of Appeals 
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510 Hagistrate of Peace, Class 4 

470 ~lagistrate of Peace, Class 5 

430 Magistrate of Peace~·. Class 6 or Probationary 

QUalification Reguirements: Age: 22 to 35 

lilagistrate of Peace, Class 6, Probationary: 

- holder of Licence ~.!l!:ill, or Indo-Chinese Law Diploma, or 

graduate of Hanoi School of Law (Truong Pbap Chinh Hanoi) or 

High School of Indo-Ghinj>, and entry examination. 

&gistrate of Peace, Class 4, Probationary: 

- holder of Doctorat !n Droit, and entry examination. 

~gistrate of Peace at a class having a salary index immediately 

higher than the present salary index of: 

- Clerk at the Court of Class 2 and above,1I and entry 

examination. 

11 If he was a tra,'lst'erred Secretary at the Court, he IIlUst have a 
s8niority of at least six years in the cadre of greffier. 



Ordinance No. 4.3 of November 29, 1954. 
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Appendix A 
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Notary 

Deterndning the COJDlllOn statute for Notary (cnuong Kbe). 

- Establish all papers and contracts which tit\\! persons wbo aRlItar 

before the Courts of Justice are obliged to me.kej 

- Est~lish all papers and contracts 'Which the said persons wish 

to have so that these docuinents will have the nature d' state-

issued papers; 

-.Fix the date on these doeuments. 

- Maintain in custody .~:: these doCUlll8ntej 

- Issue large-type copies and true copies. 

1000 Principal Notary, Super Class (more than f,hree ;,ears) 

940 Principal Notary, Super Class (less than three ;years) 

890 Principal Notary, Class 1 

S40 Principal Notary, Class 2 

790 l'rinclpal liotary, Class .3 

740 Principal Notary, Class 4 

690 Notary, Class 1 (more than three ;,ears) 

640 Notary, Class 1 (less than three Tears) . 

590 Notary, Class 2 

550 Notary, Class 3 (more than three ;,ears) 

510 Notary, Class 3 (less than three years) 

470 Notary, Class 4 

4.30 Notary, Class 5 or Probationary 



Qualification Requirement.: 

Appendix A 
_JlJSTmE 

Not8l'1 

Vietnamese citizenship; age from 25 to:35. with up to- 10 years of 

allowance for civil sel'V'ants having so maIlY years or eim1orlty; no 

records of conviction; full citiBan H.gbte. civil ~ts arid family 

rights; fulfillment of military draft d1lt!eB. 

Notary, Probatienary: 

- holder of Licence !!l. Droit or Doctorl!=t !!l. Droit!! and entry 

exaJninati.. on. 

- graduate of a recognized school of notary, and entry 

examination. 



-~-

Arrete No. 14-BTP;ND of January 9, 1952 

Appendix A 
.JmTIeE: 

Clerk of Court 

Elltablishing the cadre of Clerk of Court (Luc SU cac Toa An). 

640 Principal Clerlf of Court, Super Class 

6Qo Prmcipal Clerk of Court, Class 1 ) 
) 

560 Principal Clerk of Court, Class 2 ) 
} Chief Clerk at the Court 

520 Principal Clerk of Court, Class 3 ) 
} 

480 Principal Clerk of Court, Class 4 ) 

440 Clerk of Court, Class 1 

410 Clerk of Court, Class 2 

380 Clerk of Court, Class 3 

350 Clerk of Court, Class 4 

320 Clerk of Court, Class 5 or Probatio!lal7 

Qualification Requirements: 

Clerk of Court, Class 5, Probationary: • 

- holder of Baccalaureat II, or equivalent diploma, and entry 

examination. 

Clerk of Court, Class 4, Probationary: 

- holder of Baccalaureat II and Law Licence Certificate II, and 

entry examination. 

Clerk of Court or Principal Clerk of Court at a class having a 

salary index i.mn:I9diatel.Y higher than the present salary index of: 

- Secretary at the Court ()f class 1 and8bow, and professional 

examination. 
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, Appendix A 
.iJllST"EE 

Secretary at the Court 

Arrete No. 404-BTP!ND of August il, 1954 

Determining the Specific Statute of the cadre of Secretary at 

th" Court (Thu Ky Toll. An). 

- Work in Department of Justice and in courts of LaW ail over 

the country. 

450 Principal Secratart "at the Court, Super Class 

420 Principal Secretary at the Court, Class 1 

390 2rincipal Secretary at the Court, Class 2 

360 Principal Secretary at the Court, Class 3 

330 Principal Secretary at the Court, Class 4 

300 Secretary at the Court, Class 1 

280 Secretary at the Court, Class 2 

260 Secretary at the Court, Class 3 

240 Secretary at the Cou,rt, Class 4 

220 SHcretary at the Court, Class 5 or Probationary 

Qual ification ReguiremmtB: , 

Secretary at the Court, Class 5, Probationary: 

- holder of Baccalaureat r, or Secondary First C;ycle Diploma, or 

Indochinese Junior High School Diplcma, or equivalent diploma, 

end entry examination,' 

Secret-ary at the Court" Class 4, Probationary: 

- holder of Baccalaureat, L(, or Secondary Second Cycle Diploma, or 

equivalent diploma, and entry examination. 
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Appendix A 

. .;JiiS'1'.iill!L . =_0. 

- .. -
Ordinance. 1'10. 2. of .JllnUary 5, 1950 

EetabJ.ishing the Adminis-&rative Court 

Administrative Court 

Article 3. The Administrative Court is c<:qlosed of: 

- 1 Judge 

- 1 Substitute Judge 

- 1 Government Commissioner, selected fram among Counsellors 

- a number of Counsellors. 

Pending the establishment of a cadre of Administrative Magistrate, 

the positions of Judge and Substitute Judge shall be fill.ed by civU 

servants selected from aDI:lng mmbers of administrative or judicial. 

cadres, who ftlet the following ~rement51 

a) Possession of Licence !!!. Droit, and 

b) Ten years of experience, or having held the position of Judge 

of Administrative Court. The seniority reEIUirement shall be 

reduced to seven years for civil servants holding a »octont 

!!!. Droit. 

Counsellors of the Administrative Court shall be selected fram 

among nsmbers of adminilltrative or judicial cadres, who meet the 

foll.owing requirements: 

a) Possession of Licence !!!. Droit, and 

b) Five years of experience. 

The position of General. Secretary of the Administrative Court shall 

be filled by a mellber of an 8dm:I.nistrative or judicial cadre appointed 

by the Minister of Justice. 



Appendix A 
... :I·(I::;rosTIICEt c .. 

Administrative Court 

- 29, -

Article 4. The civil servants In6I)tioneci .abo"e' shall·be. p;l:aced out of 

their original cadws throughout their holding of the said positions. 

Article 5. The Administrative Court shall have in addition a. number 

of alternate positions equal to the number of 'WOrking positionS.· 

Same qualification rElggirements. 

Holders of. these positions. may co~ue to serve in their original 

agencies. 



.A.lT¢e No. 259-BTp.Aroar May 26, 1954 

Appendix A 
"JWTEE 
Auctioneer 

Dete:rmining th$, statute, of Auctioneer (Ho Gill. Viell.) , 

- In charge of the appraisal and allCtion of pensonal property aI'Id 

goods (used). 

Qualitication Requ4nl!ents: 

Vietn8.llllse oi~nship; exactly 25 years of age; good cmduct; 

healthy enough to carr,y on auctioneer services. 

Edu.cation, knowledge. e:xperience: 

- Interpreter o.f judicial services, or Secretary at the Court in 

Vietnam, and five years of experience, and professional e:xam1na-

tion; 

- Secretary of a Bailiff, Auctioneer, Notary, or of Ii Lawyer, and 

five years of e:xperience, and professional e:xper:i.enee; 

- Official of the national courts of l.aw, and three years of 

e xpe r:i.en ce ; 

- Collectioner, or high-ranking officer, of the Service or 

Registration; 

- Lawyer, or Notary, or Bailiff, ,holding Licence en Droit, or 

Indo-Chinese Law Diplana or dip1ana of the former School of Law 

in Hanoi, and three years of experience; 

- Chief Clerk of Court, and three years of experience; 

- Comnissioner-C1erk, of Court , or COIlIDi'SSioner-mterpreter, or 

Clerk of Court, and fiw years of experience; 

- - Chief Secretary of an Auctioneer, and twO years of expel'ience., 
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Appendix A 
: .c· <; -:.:.JlJSl' ICE .: 

Auctioneer . 

Article 10, Each Auctioneer may accept on"'lihie1"1:Ie'eretal:r and one or 

several Secretaries to daist .him. Chief ~creta;r.r mqtemporarily 

replace hiln, in case t.e Js:.absent. (Thong-SUva; Thong SUTruong). 

Qualification Requirements: 

Secretary: person of t..11e age of 18, and goddi conduct. 

Chief' Secretar;y' Vietnamese c1t.1eenship, ~ly24 yl3a.rB of age, 

agreement by an AuctiOl:lElel" tor contemplated 'employment, two YeJlrs 

of' experience as Secrete.r;y in the office of a Notary or Lawyer or 

Bailiff or Auctiomrer,abd, protessional elCl!llllination~lI 

11 Colldctioner, or high ranking off'icer, of the Service of Registra
t:Lon, or Lawyer, or Not/:uJlr~. or Bailiff hol<l;i.ng LiAAEl}tl .!ill Droit or 
Indo-{;hinese Lal, Diploma or diplama of the former School of Law in 
H2l1oi is eXBll\Pted from ~~ar-Secretar:v 9:l1pilrienoo and profesSional 
examination requirements. 



Append.i:Jc A:" ' ..... 
J'IS'l'l'Cll .', '-:::.: 
Bailiff 

Anoete No. ll-BTPjm) of February 4, 1950 

Determining the statutE; of Bailiff in Vietnam ('f.lma Phat Lai). 

- Assigned by law to prepare writs; carry on judiclal and non

judicial servings of wrl ts, the execution of Court:. ~11W • .oo 
of communi9,uss, and internal aff ai r5 of the courts of law. 

Qualification Regu1remen ts : 

Age: exactly 25; VietnaD2se citizenship; honesty; healthy enough 

.to carry on bailiff services. 

Education, knowledga, !!:xperience: 

- Interpreter of French judicial services, or Secretary at the 

Court in Vietnam, and five ;years experience, and professional 

examination; 

- Secretary of a Ba.iliff, or a Notary, or a La1qllr, and three 

years of e:xpe r1ence. and profe ssional exami nation; 

- Hagistrate in a Fre'1ch or Vietnamese court of law; 

- Collectioner, or high-ranking officer, of a Service of 

Registrati-on; 

~ Lawyer, or Notary, or holder of Licence ~ Droit or.Indo-Ch1neae 

Law Diploma or diploma of the former School of Law in Hanoi; 

- Chief Clerk of Court of French cadre; Commissioner-elleN of Court 

of French cadre and three years of experience; COJIIII.is!li oner-

Intel1lreter of judicial services and five years of experience; 

Clex:k of Court of former Vietnamese Courts of Second Deg:re6 and 

five ;years of experience; and Chief Secretary of a Bailiff, and 

QIl8 ;year of e:xperience. 
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AppendiX A 
JIJS.TlCE 
Bailiff 

Each BaHiff may accept one Chief Secretary ani:! onaor 'several 
'i-

Secretaries to assist him. (Article :3.2) ('IlIu'lCy' Truong "a: Th1:j. Ky) Chief 

Secretary ma;! temporarily replace him, in case he ia absent. 

Qualification ReguireJll8ntsl 

Secretary: person at the 'age of 17, and good conduct. 

Chief Secretary: Vi<;,tnamese citizenship,.24 years of age, ag~t-: of 

a Bailiff for probatim.ary employment ,:in such quality, and two 

years of probation in an office ofa Bailiff or a Lawyer, and 

professional examination.!! 

lr.terpreter of French judicial services, or Secretary at the Court 
of Vietnam, and 5 yea~ of experience, or Secretary of a Bailiff, 
or of a Notary or a Lawyer, is exempt from the two-year-probation 
requirement. 



Appendix A 
JUS'l'lCE.: , 

State CQuncil 
Administrative Magistrate 

-300 -

~e No. 40 of November 15; 1954 

Detennining the specific statute of the cadre of' AdmiriillHltatd."f9 

Magietrate (Tham Phan Hanh Chanh). 

1200 President of' State Council 

ll60 Vice-Presiden.t of' State Council 

1120 State Counsellorc; Super Class 
(more than three years) 

1060 State Counsellor, Super Class 
{less than three years} 

1000 State Counsello~, Class 1 
(more than three years) 

940 State Counsellor, Class 1 
(less than three years) 

890 State Counsellor, Class 2 

840 State Counsellor, Class J 

) 
) 

,) } 
) ) 

) )5 
) » 
) ») )- Counsellor 
) (Hoi Tham) ) 
) Co Van) )Presi- » Chief' 
)- Gowl:'IlIl1EInt )dent Judge 
)- cOJIIIdssioner )(Chu »' (ClIanh 
) (Uy Vian ) TiQh) ) Tham) 
) Chinh Phu» ) 
) » 
) » 
) » 
) » 
) ) 

'190 Associate Counsellor, Super Class 
(more than tnree years) 

) 
) 
) 
) 
) 

740 Associate Counsellor, Super Class 
(less than three years) 

690 Associate Counsellor, Class 1 

640 Associate Counsellor, Class 2 

590 Associate Counsellor, Class J 

550 Assoclate Counsellor, Class 4 
(more than three years) 

510 Associate Counsellor, Class 4 
(less than three years) 

) - Deputy Gove l:'IlIl1EI1\t 
) Commissioner 
) (Fho Uy Vien Chinh Phu) 
) - Associate Counsellor 
~ (Tham Nghi) 

) 
) 
) 
) 
1 
) 



Appendix A 
.. .dUS'l'lIlE. 
State Council 

Adminietrat.1ve Magistrate 

... lID.: -

470 Jl5sociate Counsellor, Class 5 

430 "ssociate GounsellGr; Probationary 

) - D.PIBlr,:GQ,w~! Commissioner 
) (PM Uy Vien Chinh Phu) 
) - Associate CourlllSllor 
) (Tham Hghi) 

Qualification Requirements: l.ge 22 to .35. judicial cleaI1jl1ce, military 

draft service clearance. 

"ssociate Counsellor, Probationary: 

- holder of Licence en Droit, and entr,y examination. 
-) ,.. . 

;.ssociate Counsellor, Glass 4 (510), Probationary: 

- holder of Doctorat enD.roit, and entry e.x;amination~ 

Other Positions: One General Secretary and one or !lewral Secretaries •. 
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Decree No. 60-XL of 'June 26, 1953 

Append;ix A, '>, ,!,.'~"" 
LABOR 

Gene~uifnspectoI'8:t.elof Labor 
.:taJ1Oi';'~1alr 
Security Inspector 

Detennining the specific statute of the cadre of Labor and 

Social Security Inspector (Thanh Tra Lao Dong Va An Ninh Xalloi). 

1000 Principal Inspector, Super Class 
(more than three Jears) 

940 Principal Inspector, Super Class 
(less than three years) 

890 Principal Inspector, Class 1 
(more than three years) 

840 Principal Inspector, Class 1 
(less than three years) 

790 Principal Inspector, Class 2 

, 740 Principal Inspector, Class 3 

690 Principal ,Inspector, Class 4 

640 Inapector, ClaSS 1 (more than three years) 

) 

~ 
) 
) 

~ 
~ 
) 
) 
) 
) 

I 
) 
) 
) 

590 Inspector, Class 1 (less than three years) ) 

1 
~ 

550 Inspector, C1aes :2 

510 Inspector, Class 3 or Probationar,y 
) 

I 470 Inspector, Class 4 

430 Inspector, Probationar.v 

Qualification Requirements: 

Inspector, Probationar,,: 

General Inspector ' 
and Inspectors. 

- graduate of Dalat School of Administration, and entry 

exa.ndnation. 



examination. 

ApPendix A 
LABOR 

General IM~te bf labor 
:t.a.1IcIP' and.lSociAlr 

$eCurlty Inspector 

- holder of Doctcrat !!l Dro.1t. or ~val.ent diplOllla, and entry 

examination. 

Inspector or Principal Ins~tor at a Class having a salary index 

:i.Jmnediately higher than the pre.sent salary index 01'1 

- Labor and Social $eeur:lty'.controller or Class 1 and above, and 

professional examination. 



• : •• -.." > 
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-, _ JkjJpJndix A 
- LAOOR 

GenetWl:o lJiJtH.dit J'i.tW lilrlabor 
labor and Social 

Security Controller 

Arrete No. ll7-BLD/LD/ND of November 23, 1955 

Determining the specific statute of the cadre of Labor and Social 

Security Controller (Kian Tra Lao Dong Va An Ninh Xa Hoi)J 

650 Principal Cbntralier, Super Class 

610 Principal Controller, Class 1 

570 Principal Controller, Class 2 

530 Principal Controller, Class 3 

490 Principal Controller, Class 4 

450 Controller, Class 1 

420 Controller, Class 2 

390 Controller, Class 3 

360 Controller, Class 4 

330 Controller, Class 5 or Probationary 

QualifIcation Reguirp.ent.s: 

Controller, Class 5, Probationary: 

- graduate of three-months;,mini1!Dll!! ,t. Department of Labor Profes

sional Training Course, and Baccalaureat II, or French Diploma 

of High School of Pedagogy, or eq.livalent diploma, or Secondary 

First Cycle Diploma and Law Capacity Certificate .. 

Controller, Class 4, Probationary: 



AppEmdix A 
LABCB 

~nerlil~Ia8pecto:rate~of.Labor 
Labor and Social. -,a~ - Security Controller 

- graduate of three-monthHinimum Deptlrtllimth:ll''LSbor PX'Otes

sional Training Course, and Baccalaureat. II and LinfLicence 

Certti'icate II. 

Controller or Principal Controller at a Class having a saJ.ar,y 

index immediately higher than the pr.lJlilent salary index of: 

- Assistant Labor and Soc1al Security, Controller of Class 1an<l: 

above, and professional examilmtiOJ:l. 



Appendix A 
LlI.BCR 

,-8 I I ]tIHg ItS. or-XIl 1 
Assistant. Labor and Social 

-:106 - Security Controller 

Arrete No. 118/BLD/LD/ND at KovEll1ber 23, 1955 

Detlemining the specific statute ot theca.drl! of Assistant Labor 

and Social Secur:l. ty Controller (Pho Kiem Tra Lao :Do~ Va An Hinh Ia 

Hoi). 

- Assist Lahar and Social Security Contrallers. 

460 Principal _Assatant Controller, Super Class 

4,30 Pr:l.nc:i.paJ. lasistant Controller, Class 1 

400 Priilcipal Aasistant Controllsr, Class 2 

370 Principal Assistant Controller, Class 3 

340 Principal Assistant Controller, Class 4 

310 Assistant Controller, Class 1 

290 Assistant Contraller, Class 2 
, 

270 Assistant Controller, Claas 3 

250 Assistant Controller, c:l.us 4 

230 Aasistant Cwtrcil.ler, Class 5 or ProbaUonary 

9181 i ficaUon ReguirEl!le1lts; 

Its!IiatantcController, Class 5, Probationary: 

- graduate ot three-monthll,d"'· ': Dewtment ot Labar Protes

sional. Training Course (tor successful candidates, holders at 

SecOndary E<ilca.'I:.1on Diploma, or iecondary First Oyola Diplaua, 

or French Brmt Elel!!Hlta1re,-Brevat 4'lnaeiel1lnent PrI!!!'re 

, 
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Appendix A-
LAND RmlB'l'RATIO.N 

Directorate Gene1'al. ot Cadastral 
and Geodesic Operations 

Chief Bligineer and 
Principal &giMer 

- 3m -

Decree No. 225-DT/CCDD of July 3, 1957 

Detennining the specific statute of the cadre ot Ca4ll-stral and 

Geodesic Chief Engineer and Principal Engineer. 

- Over-aJ.J. organill.aUon and supreme direction of Cadastral and 

Geodesic operations. 

1200 Supreme Position Level (1) 

1160 Chief Engineer, Class 1 

1120 Chief Engineer, Class 2 

1060 Principal Engineer, Class 1, Step 2 
(more than two years) 

1000 Principal Engineer, Class 1, Step 2 
(less than t'lll:l years) . 

940 Principal Engineer, Class 1, Step 1 

890 Principal Engineer, Class 2, Step 2 
(more than two years) 

840 Principal Engineer, Class 2, Step 2 
(less than t'lll:l years) 

790 Principal Engineer, Class 2, Step 1 

71;0 Principal Engineer, Class 3, Step 2 
(more than t'lll:l ~ars) 

690 Principal .l!lngimer, Class 3, Step 2 
(less than two years) . 

) ) 
) } 
) }. 

~ ~ 
) ) 
) ) - General Director 

.) ) - De~t7 General. 
» Director 
) ) - ~ctor of a 
) ) Directorate. 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) ) 
) . . . 

}(Statue) 
.)- Dir"llctor or Chief of 
) Service of the 
) Central Offices. 
)- Deputy Director of 
) a Directorate. 

61;0 Principal Engineer, Chsa J, Step 1 )- Technical Zone Director. 
. ....., )- Gtlief of. Adninistrative 

590 Principal Engineer, {ficaSs'4'or PrObationar,y) or Technical Service in 
a.General Directorate 
or'a Directorate. 



" , 

-<",,' , ~'" ~ :i¥ c' " ' 

~~_ .. ,{_,"_L.~·; ,,_. 

..:--' 

- holder of GeOde,lio Engineer !)actor ~81'!!~ 

. -,Bnc:lDEMlr gp4uate of Par.$" School o!~ohni08 .. CIOe of 
, ,. ~- -~, ' ',' 

• ~ ,specific degrees of. category 1. 
e;,_ 4- _._;_;~' \ • _ 

j~ipal ~wer. Class 3. St.ep 1: 'U,. 
- .Ing1neer of the oadre of Cadast.ral and Geodesio KngiJIfMrand 

." " 

, 'ASs1stant ~1neer, and one of th.~ specil10 d,egreea,qt,O&MI&o17 

1 nth recp1red standing. 

" ..... n~r of the cadre of Cadastr~..erl4 Geod.aic Inglgeer and 
. . -- ~ - '" - .- -:.' . 

Assistant. iI'.nglneer, am one of tb.e specit;1q'~,.! catego17 

4. ldtA refJ1ired st4Dd! ng. 

Principal Ezigineer at a class having a. salary'1ndU hamBd!.ately 

higher than the present salary indeX I?f: Y . 
- Asa1st.ant Cadsstral and Geodes1s Engineer of Cllass l. and above, 

. and professional examination. 

(1) Pwlct4;~ salary index reserved for a positiOll. to ~ ultimately 
deter!ll1ned by a Decree. 

'.' -v . In cali. 'the applicant is a mElliber of anotb.er C~al and Geodesic 
cadre/'Ilaving at least three years of sem.ce'; he shall be exempt 
frara probationa.:ry peri 0.1. 

\ 

y In OU, an applicant holds a Licence .!!!l 
'\ be ~ed .onelO.ass higher than the 

J", __ 
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AppGix A 
LAND RID1S'l'RATION 

Directorate General of Gadastral 
and Geodesio Operations 

Engineer and Assistant Engineer 

,.. 309,.. 

Detel'lllb:1l!g the sPecific statute or the cadre o~" Cadastral Geodesic 

Engineer and Assistant lng1neer. 

- Under'the direct superv1sion of ~tral and Geodesio Chief 

Engineeh and Principal Engineer. .. "ot8an1ze. direot, oontrol 

and~ lIhen need be~ cal'17 on trlauiiftation, map 8stahliSlment 

and other operations oflhe ca~ and geodesic services. 

1000 Engineer, Super Class' 

940 Enginee~, Special Class 
(more than three years) 

890 Engineer~ Special Glass 
(less than th,ree years) 

840 Engineer, Class 1 

790 Engineer, Glass 2 
(more than three years) 

740 Engineer, Glass 2 
(leas than three years) 

690 Engin~er, Class 3 

640 Engineer, Glass 4 

590 Assistant ~ineer, Glass 1 
(more than' three years) 

550 Assistant ~iftr~ m..s8 1 
(less than three years) 

510 Assistant Engineer, Glass 2 

, . 

~ )- Director or Chief 
.) ) ,",91' s.rviee of the 
).) C!llntral Offices. 

_, , ) ),.. DepQ.ty Director of 
» a Directorate. 
) )- ,'l'~tal Zone 
» Dire ow . 
) ),.. DElputy Zone Director. 
) ")- Chief of Service of 
» ...,..1'1' _rati v& or 
» teChnical service 
) ),' in a ~8ral Direc
~) torate or Director-

) ~ ate. 

) (Status) 
) - Qi\l4It of a TechniCal 

l Bureau. 
,.. Chief of Provincial 

Service. 
) - - (1tegilltrar' or Oadas
) tnll. Sub-DiVision 
) Head.}, . 
) - Chief of Triangula
) tj,on or Qeneral 
) SUrvei Section. ) . . 

470 Assistant Engineer, 

430 Assistant Engineer, 

Class :3 ) 

Clalffj: 4, or f>l'9~~tiOnary ~ 



Asllistant Er.gineer, Class ·I..J·Probationirf: .y 
J. holder of one of the spec1t'1c degrees of'eategt>ry 3 ~tbOllt 

meeting required standing &tid. ~tated co!ll!1UOnIs. 
,( 

- successful candidate at di~ entry s"""n*t1on (candicatllll 

DUSt ,meet conditions to be determined I!.f'terwarde). 

!ss:1Bt~t Engineer, Class 3, ProbatiOIl&1'7= Jj - ?:I 
- holder of one o~ the specific degrees of category 3 with required 

standing and stated conditions. 

Assistant EI".gineer, Class 2, Probationary: 11 - Y 
- holder of one of the specific degrees of ca.tegory 2. 

A.ssistant Engineer, Class 1 (550), Probationary: 11 - ?:I 
- holder of one of the epecif;i.c degrees of catagory 1. 

Assistant Engineer or Engineer at .a class hav1.n& a ,aalar;rindex. 

immediately higher than the present sal.ary indlllt ~.: 3/. 
- Cadastral Technical Agent and a t least ,six years of gO'lemDlllnt 

eervice, and professional examination. 

11 In case of a member of another C!ldaatral and Geodesic cadre having 
at least three ~ars of service, he shall be exempt from proba
tionary period. . 

Y In case an appliCant holds a: ycance Jm Droit in addition, he shall 
be assigned one cla.sll 'pi~r than the ordi:la.rUy assignable class. 



Technical Agent (can,SuD" Chanh). 

- Assist Ca.daatrt,l ""'l1Bers. 

• - _of ." . 

670 Princip8l CadastrsJ. Technical Agent,'8uper Class ) 
J 
) 630 Principal Ca.dIi.st.raJ. Technical ~ntJ Class 1 

550 Principal Cadastral Technical Agent, Class .3 
" 

510 Principal Cadastral. Techn1calAgent, Class 4 

470 Cadastral TechniCal Agent, Cla.ss 1 

44,0 Ca.dastral Technical Agent, Class 2 

410 CadastrsJ. Technical Agent. Class J 

3eo Cadastral Technica.t Agllint, Class 4. 

~ 
, ) 

) 
) , 

) Chief of Sec
),i~·.in a pro
) vinc1al Cadas
>" t.ral '8er"1ice 
) or in a Central 
) Bureau 

~ 
) 

350 Cadastral Technical Agent,. Class 5 or Probation.aI.,.) 

Qualification Reguir!!!!Mts: 

Ca.dastral Technical Agent, Class 5, Probatioruu-Y: , 

--holder of Technical Agent Diploma of Vietnallleae High School 

of Public Works, or equivalent diploma. 

- holder of diplall'li. of French or foreign technical school, the 

cadastral technical capacity of whicb is judged to be equi:!,

valent to medium level capacity of Vietnlllllese School of Public 

Works. 



• 

Appendix A 
... ~:.7-;1"cmr,~. 

Di~'litei.~4Ii1f " I Jt,:ral 
and ~ic Operations 

Cadastral Technical AJNmt 

immediately higher than the present salary index of: 

- Draftaman or Land Surveyor of salary index 320 and abcIt~j'JI.id. ~ • 



I. •. 

Appmd1¥A 
_ .__ '.11111) _"'! IflwlJI ,-,-

, nu.ofOlillU 0 ' j d a", oJ'~Dfi' I;ta1 
and Geodesic Operations 

- D3 - DraitllllWl and Lllnd SU1"'I8yor 
,,~.. . J 

Arrete No. 77-rYrCC/ND of July 23, 1956 "~" , 
• ~ ",' ~ ~Q: f; ~ 

Deterudning the specific statute of the ~.of Dht'tIIIlIan and 

Land Surveyor (Hoa Vien V~ Trae Luong Vien). ":~ :<~,~-, ;Qj~;. 
""'i.~, .~ .. 

- Carry on work projects, survey and mapping.;in cadastral 8gea.cies. 
. . \. 

1. Draftsman 

450 Principal Draftsman, Snper Class 

420 Principal Draftsman, Claes 1 

390 Principal Draftsman, Class 2 

360 Principal Draftsman, Class 3 

330 Principal Draftsman, Class 4 

300 Draftanan, Class 1 

280 Draftsman, Class 2 

260 Draftsman, Class 3 

240 Draftsman, Class 4' 

220 Draftsman, Class 5 01' Probationary 

Qualification Requirements: 

Draftsman, Class 5, Probationary: 

" ; 

- graduate of Surveyor-Draftsman training cou.rse organized by 

Arrete No. 199...a:o/HD of March 30, 1956. 

- holder of Secondary First Cycle Diploma, or Baeeala.ureat I, 
"-

or equivalent diploma, 'ind entry examinatiOn. 



Appendix A 
~~~":~oL~~:D ~ '.-;?;-::::...""'C' 

D1..""'.ectb;:c;:t1t &enera.:Lof·oadBstral 
and Geodesic Operations 

51:... ;:l~ - Draftsman and Land Surveyor 

- graduate of- proressional 0h rine arts schools,' and entry , 

, ~~;"5"":\Mt1 •• 

~~Jt~, Class 4, Probatioll8.I7: 

- romerstudent of High School of Public Wori{s at Vletnaia, ~Iir 

in Cadastral subject, unsuccessful at Cadastral Techn:l.cal Agent. 
, -

graduation but got at least 8/20 ot general marks. 

- holder or Baccalanreat II, or equivalent diplana, and entry .. 
ex.amina.tion. 

Draftsman, Class 3, Probationary: 

- rOl'lller student or High School of Public Wori{s of V~tll!P. -ma.1Qr 

in Cadastral subject, unsuc~ssful at Cadastral Technical Agent 

graduation but got at least 8/20 of general marks, and Bacca1.au

reat II, or equivalent diplana. 

Draftsman or Principal Draftsman at a class having a sala:!7 index 
~ , - , 

:iJlnlediately higher than the present salary index of: 

- Land Surveyor Aid of Cla.ss 2 and above, and profesaional ex.ami-

nation. 

2. Land Survezor 

Same 'salary ind'illC schedule, and same qualification requirements 

as ror Draftsmen. 

-'; .. ' 



'~\\. .- .... 

. " -; t, ,~. 

_ - ' 1 '," 71""illi 
.:. 315 -

Arrete No. 7fi.-DTCC/NDqf Jul,- tit 1956 

Determining the speal.f1c statute of the-.r~e 

Aid (Phu Trac Luong V1Am). 

- Carry on the survey and mapp1~ ~ Cadastral a.!I!IMl .... ;·' 

300 Principal Land Surveyor Aid, Super Cl_s 

. 280 Principal Land SurV'~ Aid, Class 1 

260 Principal Land Surveyor lWl, Class 2' 

240 Principal Land Surveyor Aid, Class 3 

220 Principal Land Surveyor Aid, Class 4 

200 Land Surveyor Aid, Class 1 

190 Land Surveyor Aid, Class 2 

180 Land Surveyor Aid, Class 3 

170 Land Surveyor Aid, Class 4 

160 Land Surve;ror Aid, Class 5 or Probationa.;ry 

Qualification Requirements: 

Land Surveyor Aid, ClMs 5, PrObationary 

- holder of Pr:Lmar;r Certificate, and entry examination. 

• ~ .

..... ~ .. ~~, ~ -; 

~!~--!-' :' 

, 



Arme of December' 24. 1957 

l I . 
IA . ~ 

. ' ' 

Det~ the spec:l.fic statute of the 

Technical AgEInt (can'Sunten Tho). 

cadre of tand ReldstratiClC 

- Assist Land Regl.strars in collecting dec1Aratialls or land-ownera 
: ~ -

a.nd'~ei'S. or grievances fran complainant-aberON esta-

bllslmieht or revision of la'rtd registers ~ 

64DPriI)Cipal ,Land Reptration Teclmical Agent » 
, Super '<nasa 

600 Pr:!nc:l.pal Land Registration Teclmical Agent 
Clasa 1 

) 
) 

~ 
560 Principal Land Registration Technical Agent ) 

Clasa 2 . } 

520 Principal Land Regtstration Technical Agent 
Class 3 

1;80 Principal Land Registration Tecllnical Agent 
Class 4 

44D Land Registration Technical Agent, Class 1 

410 Land Reg:lstration Technical Agent, Class 2 

300 Land Registration Technical Agent, Class 3 

350 Land Registration Teclmical Agent, Class 4 
or Probationsry 

33) Land Registration Technical Agent, Class 5 
or Probationary 

~ 
) 

~ 
) 
) 
) 
) 
) 
) 
) 
) 
} 
) 

) 

} 
) 
) Chief of Provincial 
) Servi cas of land ' 
) Conservation. 
) 
) 
) 
) 
) 
) 

Chief of Bureau 

'" 
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Walificat,iOA Beguil'Elllente: fi~,:~!,t .. 
Land ieg1stration fechq1cal Agent. Class 5, Prol:!&'bf-.,: ~ 

::: ". <',,- ,,"> , 

- holder of Bacca.1.aureat II, or e~Yalent diplara" ,apel i\lDt17 

exaDdna.tion. 

Land Registrat10n Techn1cal Agent or Pr,lnc1pal.Land Reg1atrat.1on 

Technical Agent at a class having a s.;l,ar:y 1ndex 1IIInedl.atw h1gber 

than the present salart 1ndex of: 

- Land Registration Cl8rtc of Cliis. 'f"aM above, and prof,essional 

examination. 



Appendix A 
,:UBD Rm.JSmXrlDbL. -' .• 

Directorate o£llai:1d Registration 
and Propert,y , 

·14- Land Registration Clerk 
- 318 -

Arrete No. 156.,wccjND of December 24, 1957 
. " 

Qetermi.ning the specific statute of the cadre ot Land Registration , 

Clerk (Thu l!:y Dien Tho). 

- Assist Land REigistration Technical Agent in collecting declara.-

tions of land-Olmers or land-holders, or grieiances !rom 
, . 

oonpl~betore establlshment or reri.sion of land registers. 

450 Principal Land Registration Clerk, Super Class 

420 Principal Land Registration Clerk, Class 1 

390 Principal Land Registration Clerk. Class 2 

360 Principal Land Registrat:!.on Clerk. Class 3 

330 Pril'lCipal Land Rsgistratio~ Clerk, Class 4 

300 Land Registration Clerk, Class 1 

280 Land Registration Clerk, 91ass 2 

260 Land Registration Clerk, Class 3 

240 Land Registration Clerk, Class 4 

220 Land Registration Clerk, Class 5 or Probationary 

Qo,alltication Regu,trements: 

Land Registration Clerk, Class 5. Probationary: 

- holder of' Secondary First Cycle Diploma, or equivalent diploma, , 

and entry exa:nination. 

• 



Decree No. 3..cv of January 10, 1957 
" , 

Determining the specific statute of the' national oadr6 Qi 

Physician. ", r 

1200 Principal ~c1IIII, Super Class, ~ ., 

mO Principal PhylIicUn, Class 1 > .. ~\'41 Director 
)- Geb.eral. Inspector 

1060 Principal Physician, Cws 2 )- Director of Central. Oft.l.ce 
)-n..Qtor of Besional. Hospital. 

1000 PriMipal. Physician, 'm.ass .3 ) - (to top rjlnk) 
~ . 

940 Principal. Physician, Clase 4 ) 

890 Physician, Class 1 

1340 Ppysician, Class 2 

790 Physician, Class .3 

74D Physician, Class 4 

) 
) 
) - Gb1ef at Cent.ra1. 8errice 
) - Deputy Direotor 
) - Regional Chle! of Service 
) - Provincial. Chief of Service 
) - Hospital. Manager 
) 

690 Physician, Class 5 or l'robationarJ 

\jllalification Requirements; 

Physician, Class 5, ProbationarJ 

- holder of a Medical. Doctor degree. 

Physician, Class 5: 

- Physician having tlO years of residenne or a specialization 

certificate 

Physician, Class 4. 

" - Physician having at least t'Wt> years of residence pnd a speciali-

zation certificate. 



", .. 

• 
,.'.. .... 

.. 
, -,~ 

-::a:2l> -

Arrete No. 1246-YT/HC/NV/CN of November 24, 1956 

.Qetermining the specific statute of tile cadre of Public ~alth 

Agent (Can Su ITe). 

- Assist PhysiCian in the direction or ~ on of heatth. and 

sanitation operations throughw.t the COIUlt;ry. 

670 Principal Public HeB.:Lth Agent, Super Clase 

630 Principal Public H9a:Lth Agent, Class 1 

590 Principal. Public Health Agent, Class 2 

550 Principal. Public Health Agent, Class 3 

510 Pri.."lCipal. .Public Health Agent, Class 4 

470 Public Health Agent, Clasa 1 

440 Public Health Agent, Class 2 

410 Public Heal. til Agent, Class 3 

300 Public Health Agent, Class 4 

350 P'J.blic Heclth Agclnt, Clil2s 5 or Probationary 

Qualification R.ecuire'll"nts~ 

Public Health Agent, Class 5, Probationary 

- graduate of formerSchool of Public Health and Social Agent, or 

of Nation:l.l School of Public Health Agent, or of an equivalent 

fomgn school. 



Appendix A 
:ruBLE HEJU;'mI" 

Di rectora.te . Gene~.Qt- Ifettl~ 
ana Hospitals 

Nurse 

Arrete No. 99-:YTHC/IiVCN of Fe~ 13, l~,V", 

Determining the specific sta.tute of the o~gf' IluWtt Wan Su 

Dieu Duong). 

- Assist Physicians in bOspita.ltl ~ in charge of therapantie 'WOrks 

in Public Health agencies thr._ the country~ 

Same salary index schedule and 1MlllIi', gu~ic8.tion requirements 

as for Public Health Agent cadre. ' .. 

, 



Appendix A ..,.. , 
RlBLE ~'ffF:c..x <: . 

Directorate GenEi:ritl.~·ofhHeialth 
and HoSp-itiiis" "'>',,

Assistant Nurse 

Arrete No. 1094-YT/HC/NVCN of October 15, 1958 

Determining the specific statute of the cadre of Assistant Rurse 

(Ta Vien Dieu Duong). 

- Assist members. of cadres ?f Physician, Pharmacist, Den~st, 

Nurse, Public Health Agent, !ti.dw!fe, Medical. Assistant in 

Public Heel th Agancies allover the count.1"J'. 

300 Principal Assistant Nurse, Super Class 

280 Principal Assistant Nurse, Class 1 

260 Principal Assistant Nurse, Class 2 

240 Principal Assistant Nurse, Class 3 

220 Principal Assistant Nurse, Class 4 

200 Assistant Nurs·e, Class 1 

190 Assistant Nurse, Class 2 

180 Assistant Nurse, Class 3 

170 Assistant Nurse, Class 4 

160 Assistant Nurse, Probationary 

. Quelification Reguiran ants: 

Assistant· Nurse, Probationary: 

- graduate of "1I'..a1e and Female Assistant Nurse" Course. 



Appendix ~ _. 
PUm.IC ~. 

Directorate General:-~_~ 
an d Hoapi tall!l -;

Midwif-e 

Arrete No. l247-YT/HC/NVCN of November 24, 1956 

Det~rmiDihg the specific statute of the cadre of (National) 

Midwife (Nu Ho Sinh). 

_ Assist Medical Docto:'s and in charge of general obstetric opera-

tions. 

640 Principal National Midwife, Super Clase 

600 Principal r:ational Midwife, Class 1 

560 Principal National Midwife, Class 2 

520 Principal tlational )/,idlrue, Class 3 

480 Principal National Midwife, Class 4 

440 National Mifi\..1.fe, Class 1 

410 National Midwife, Class 2 

380 National Midwife, Class 3 

350 National lIidwife, Class 4 or Probationary 

320 National Miawife, Class 5 or Probationary 

Qualification Regu,irements: 

National l.fi.d~life, Class 5, ProbationaI7: 

- holder of Diploma of !Iational V.idwife, or an equivalent 

foreign diploma.. 

Natior.al Midwife, Class 4, Probationary: 

- holdsr of Diploma of National Midwife, or equivalent diplana, and 

Secondary Second CyCle Diploma (Baccalaureat II) or equivalent 

diploma. 



Appendi,z'" . 
PUBLIC ~lil;~t".: .... 

, . 
Directorate ('~·;o:£.rmtl1'··' 

and: Hoap1Ws.c;;,,:..;:, ,,' 
Laboratory Assistant 

Arrete No. l828-BYT!NVl/ND of Jupe~.l7, 1m. 
. '. ~ Y'" 

Determin'ing ,~~ specific st.~te of ~ca~ of Lab~l!~l'1 

Assistant (Phu Ta Thi Nghiem). '. 1) 

- Assist Physiciaq, Pharma~t "~ Natural,. ,S.,s,:I,entilt in labor .... 
• f.O' ',"" 

tories of Public Heal th Agencie~, throug~ tfle country. 
" .', c" 'J 

510 Principal LaboratoruAssistant, ~per C1~ .• ' . 
, I' r _.'_" ,I 

460 Principal Labol-atory Assistant., p~s 1 

450 .Principal Laboratory Assistant, Plass 2 

420 Principal Laboratory Assistant, C).ass 3 

390 Principal Laboratory Allilistant, C];1!I311 4. 

360 Laboratory Assistant., Class 1 

340 Laborat.ory Assistant, Class 2 

320 Labora.tory AsSistant, Class 3 

300 Laboratory Assistant, ClNiI} 4 

Qualification Re~Ltrements: 

Laboratory Assistant, Cl~1i!, ~,J'rQbat.1onary: ; " .. 

_ ~aduate of"MedicaJ. Laboratory Technical Assistant" COurse, 

or of an eq,dvalent school abroad. 



. Appendix A 
:ruBL:m D •• ,; 

Directorate an, ....... Cif~~th 
andHo8)l1Ws:~;" .'. . 

Medical Assistant 

Arrete No. l248-YT/HC/NVCN~ ot :l'iovembei~W~6 .. 
Determining the spe'aitcsta.tute 'iti·ih~h.;o;f'E~ Assistant . . 

(y Duoc Ta). 
~ '"} ..... ,,, ~"I" -.. '." • 

- Assist f'hysici4rla. f'hamacutl,'''Dentists in Publlc Health 

Ag~ciell thr~~l the ccruntfJ.;E.'· 

440 Principal Medical i~~istlJnt, Sii~irarlilill 

410 Principal Medical Aser.t.'lmt, alull' 
380 Principal Medical A~sisialit, ClaS; i' 

350 Principal Medical: Msisian~;' ClaS; :3 

320 Principal Medical Alililistant, 01a.e~4· 
290 Medical Assistant, el88S 1 

270 Medical Assistant" 0188S 2 

250 Medical Assistant, Cl88S 3 

230 Medical Assistant, Clase 4 or Probationary 

2.10 Medical Assistant, "Pr0b8.tlonary 

Qualification Reguirempnt!: 

Medical Assistant, 'hobationary: 

- gradul:te or vietriEliile"e r'C8IDbo~an, oJ' Laotiaz\"Jra't1onal School 
,- "" ~ r-t '''1 _ .. "'. 

of Medical Assilltailt''kiiC!: Pr:lmary Certificate) 

- gra.duate of Nat4.onal School of Pharmaceutical Assistant. 

Medical Assistant, Class 4, ProbaticDary: 



-)i6 -

- graduate of Vietnamese lat:l.onal $c.boQl of Medical Asa:lstant, 

or Vietrullllese National School of Phanne.ceut1ca1 Assistant, and 

Junior High School Dip1~ or Bacce.le.u:rea.t I, or equivalent 

d1plQl1a. 

- hol.der of French Diploma of Nllt10nal Med1e&1. A,asistant. 



Appendix A 
PUBLIC HEALTH 

Directorate General of Hea;lth 
and Hospitals 

Ward 8u.perinten.dent 

Arrete No. 12')6-'IT/HC/NV/CN of lov_ber 24, iL~' 

Detennining the specU'1c statute of the ca.d!'e of Hale and Female 

(Mentel Asylum) Ward Superintendant (1iIIIiI Iu Gialn TIlt) •. 

- Assist members of Public Health cadres and caI'l'Y on routine 

works in the WBl"d lJUp$rvision ill-ental a.BJ1U1118 tiIl!:qIhout the 

country. 

2BO Principal Male and FE!IIlale Superintendent, Super Class 

260 Principal Male and Female Superintendent, Class 1 

240 Principal Male and Female Superintendent, Class 2 

220 Principal Hale and FeI!Ial.e Superintendent, Class 3 

200 Principal Male and Female Superintendent, Class 4 

lBO l'!ale and FE!IIlale Superintendent, Class 1 

170 11ale and Female Superintendent, Class 2 

160 Male and Female Superintendent, Class 3 

150 Male and Female Superintendent, Claas 4 

140 Male and Fanale Superintendent, Probationary 

Qualification Requirements: 

Superintendent, Probationary: 

- holder of Primary Certificate and entry examination. 

- veteran and entry examination. 



• 
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Appendix A 
,~:-,' ':: l'\JI3L.l.C iIIORKS ?r.C' 

Chief .Engtneer and 
Principal Engineer 

Deeree No. llO-CC of October 14, 1954 

Detel'mining the specific statute of the cadre of Chief Engineer 

and Princ:Lpal Engineer of Public Works. Tel.es:onrmmicatigp and !!!!l!.!!. 

and Craft (J cadres). 

Public Works : Over-all organization and SIlpreate direction 

of works for public interests and transport 

operations. 

Teleeamru.nications: Over-all organization and suprane direction 

Mines and cratt 

of Post and Telecammm i cation Agencies &II lieU 

as works relating to telegraphic, telepl1llllic 

and radio networks. 

Supe:rvision of the apPlication and rationali-

zation of all acGinistrative, technical, 

econQldcal. and financial procew.res which relate 

to tbe operation and ':he deveJ.opnent of mineral 

industries, manufactures and bandicrafts. 



;,,- . 

• . -3If .... 

(1) 
1200 Supreme Level?:: Po.e! tion .).".,1,,,. t" . )r <, , 

ll60 Chief Engineer, Class 1 ) ) 
) ) 

. '.-, 

ll20 Chief Engineer. Claas 2 ) ) 
) ) . 

1060 Princi~ Engineer. Glass 1. Step 2 ) ). . '" 
(more than two years) ) ) General Direetor,Depaty 

) ) Generlll·llirector, .. 
1000 Princ.ipal Engineer, ClaaB 1, Step 2) ) DirectOr of /l. D:lreeto-

(less thl!l1 two years) ) ) rate. 
) ) 

940 Principal Engineer, Glaas 1, Step 1 ~ ~ 

890 Principal Engineer, Class 2, Step i2 .. ) » 
(more than two yeers) ) 

) ) 
840 Principal Engineer, Class 2, Step 2 ) ) 

(l.ess than tw:> years) ) ) 

790 Principal Engineer, Glaas 2, Step 1 . ~ 1 . 
) (stains) 

740 Principal Engineer, Claas 3, Step 2 ) - Director or Chief of 
(more than two 1I'ars) ) CentralSsrvicss of the 

) Department. 
690 Principal Engineer, Glass 3, Step 2 ) - Dep.lty Director of a 

(less than two years) ) Directorate. 
) - Chief of Public Works Zone 

640 Principal Engineer, Glass 3, Step 1 ) - Chief of AdminiBtl'ative 
) or Technical Service in 

590 Principal. Engineer, Class 4 ) a General. Directorate or 
or Probationary. ) Directorate, 

(1) This class is reserved for Chie1' Engineer Glaas l.ot' two cadres 
of Public Works and Te1eooDnllrrlca.tiotlf)lillibo haa at least two years 
of in-clas6 seniority and b holding the position of General. 
Director or an eqUiv~ent position. 



f . . , . 
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Appmdix A ·,',1, 

- :pO-.. 
Cft?lif'lc,!l(ioq Re~is: - ~~.. . 

Pr:l;ncl;pal Engineer, Class 4. Pro1:atim&l7: 

PUBLIC WORKS 
Chief ~rMl8r and 
PrinoiiJllllrlgineer 

- holder of Public Works or Mines am: CJrl,ft 1mgI.n~r.Lng Doctorate 

(A-2 categ;,ry )*. or, TelecommuniClltions or E1ectric~1 Engineering 
, ." . 

Doctorate (B-2 category). 

- engineer gradoote of Paris Polytechnics School and tl«:) years of 

experience in TeleCOllllllmlications In<bJtry (B-2 category). . . . 
Pr1l'li:1pal EngIi:I!Ier. Class 3, Step 1, Pro1:ationary: 

':'Erlgineer grl¥luate of Paris Polytechnics School and one of the 

specific Engineer degrees of category A-3, or of category B-3 

(A-l or B-1). 
• • 

Principal Engineez:, Class 3, Step ~l 

- civil servant of the cadres of Engineer and Assistant Engineer 
, - . '. 

of Public Works or Hines and Craft, at the rank of Engineer 

Class 4 and above, and one of the spec:l.fic Engineer degrees of 

category A-3, or A-4 (A-3 or A-4). 

- civil servant of the cadres of Ehgineer and Assistant Engineer 

of Post and COlIlIll1lI1ications, at the rank of Engineer Class 4 

and above, and one of tiE specific Engineer degrees of category . 

B-J (B-3). 

Principal Engineer at a class to which holders of one of the 

spec:l.fic Engineer degrees in a stated category are usual1;y 

assigned: 







































































































Appehdix A 
PUBLIC . VIlE 

Di:J:·ell1:.oi'.~te .of 

TaLephone Operator, Class 4, Probat1~~' 
. . ,," \)}!'\',,, 

- holder of Seropdary First Cycle Diplcmli~ orq,~~fa:t:ent 

diplomn, and entry examination. 

. . 



• 

.,-": 

,. Directorate 4 Post 
end Teleccinmun:l.ca.U_' 
;;: Post Foreman' 

- 382 -

Arrete No. 612JJJ!1;/SV/ND Qf August 2Q. 1957 , " 

DeterDli\xdrc the specU'iCl statute ·.or . the cadre of P~t. Foreman .. 
(Kiem Can&Buu. Dien). 

- Carr,y on telegl:"aphic and telephonic Q8bles 1¢ng lm"k. 

- Ka:l.ntain telegl:"aphic . and telephonic c.ahles. 

- ·SupeI"'i'ise operations. 

- In charge of jobs relating to the blinding of public offices 

of the Post Office. 

21!0 Principal Post Foreman, Super Class 

260 Principal Post Foreman, Class 1 

240 Principal Post Foreman, Class 2 

220 Principal Past Foreman, Class 3 

200 Principal Post Foreman, Class I;, 

180 Post ForEman, Class 1 

170 Post ForEmsn, Class 2 

160 Post ForEman, Class 3 

150 Post Foreman, Class I;, 

140 Post Foreman, Class 5 or Probationary 

, ':, 

I 

\ 



Qualification Reguiregmts: 

Appenaix .I\. 

wm.IC 'I«lRK3 
Directoft.te ~eral. of P.oet 

and o'1'el.ebollllWl1cat.1Qns 
!Oat. ForeJIWl 

Post Foreman, Class 5. ProbattonB.r;y: " 

- holder of Pri.nia.ly CertificaUr. and at least'tlib'ytiare of 

experience in (!Oll!Immi cation; tield, and entry examination. 

- holder of cert.if'fcate of completion of uourse II of a technical. 

cr industrial. school, and entrY examination. 



---
Arrete No. 614-BCC/ND/NV 01: August 20. ~957 

A:~~"rtl ~!;?~,' 
.PUBLIO ~ 

Directora.te General 01: Post 
and TelecolllllUl'licat1ons 

Post"l Womer 

Deterndning the specific statute at the_ cadre /;(,Post,,: Worker 

(Tho Buu Dien). 

- G8l'l7 on all mecbanical operaticms. asSEllllbl.1n& IIJIIt: ~ 
, , ' 

telegraphio, tel8]lbonic and r&di9 ,~!mt of the fget ! 

Services. 

- In charge o~ ~C4 brass and iron W01'ks, etc ••• 

280 Prineipal Post Worker, Super Glass 

260 Principal Post: Worker, Cl.e.ss 1 

24.0 l'rincipal Poet Worker, Class 2. 

220 Principal Post Worker, C1MS 3 

200 Pxincipal Post ~er, C1MS 4-

180 1i.lUuJ.-;lIIIl!riUi -lD,IiseLl.~.> 

170 Post -.1.. lIbrker, Class 2 

160 Post Worker, Class 3 

1.50 P08t. Wolker, 6la.ss 4, 

140 Post .'. Worker, Class 5 or Proba.t.1onary 

9Jalifioati(!llleguirements: 

Post _ Worker, Class 5, Proba.tionary: 

- holder of Pr:!.mary Cert.i.ticate and at least tMo years of 

experience as carpenter, joiner, mason, telephone, installer. 

i 

1 
I 
1 
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AppendiX A 
FUBLIC iOIKS 

D:b':",~g General "r Post 
and 'l'61ecCllllllUIlications 

Poet~: Worker 

frame maker, electrician, coU winder, ~~t.~~ turner, 

solderer, pllUrer. plumber ••• or radio repe.1:rman and 

assembler, and entry examination •. 

- holder of c ertif'icate of cCllliPlet10n of Course n of a 

technical or iliduetrial schot.i1,Nld entry ;h....idnation • . 



-316-

Arrete No. 613-BCC/ND/NV of August 20. 1957, 

Determining the specit1c statute of the cadre of f<\lltmAln 

(Buu Ta &luDim). 

- COQro,. sacks of maU. anI! PLC'k:I!I.e., •• t by tra1n:.r,,· "" 

- ~ect mail and stampsca mail. 

- Sort and 41stribute in-coming anQ out-going mail at Post Offices. 

- Deliver mail or tel.egrlllll8 (official and pdvate) in tOlln. 

- Do messemger work at the Gel::leral Directorate and Directorates 

of Post and COlIJIIU.Ilication&. 

Z'/O Principal Postman. SuperClass 

250 Pr.incipal Postman, Class 1 

230 Principal Postman, Cl.ass 2 

210 Principal Postman. Class 3 

190 Pdncipal. Postman. Class 4 

170 Postman. Class 1 

160 Postman. Class 2 

150 Postman. Class 3 

140 Postman. Class 4 

130 Postman, Probationary 



.'-

- ~7-

Qualification ReauiranBntEU' 

Postman, Probationl!.l7: 

Appendix A 
PUBLIC WCRKS 

Directorate General. of Post 
apd Telecommunications 

POMan 

; ,.' 

- holder of Pri.ma.r,y Certificate, and entry ~on, and 

gr:J.duation of ~onth"1ili'if'Urt.'ll; profass~ l\t'!d.niilg 

ccurse. 

, 
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CAmE STATUTE -ltlIIIIISTRATOR (GIAM-3U) '.~'~ .. 
1 

Decree No. 104.;.cv of 9 December 1950, establishing the specific statute 

for the national cadre of Giam-8U, u I11116nded by Decree No. ~ .. irtot 

1 June 1953, substituting Articles 4, 6~ 7, and S. 

HIS MAJESTY BAO-DAI, CHIEF OF STATE: 

In view of Ordinance" No.1 of 1 Ju,l¥ .1949 detexm:lrring the organUa-
tion and functions of the institutions of govert1llent,. . . 

In view of Ordinance No. :2 of 1 JI,Ily 1949 regard1rla the. ~~a-
tion of the statutes for the public adldniBtration, . . 

In view of Ordinance No.9 of 14 Jult1950 establishing the gfmereJ. 
statute of the civil service, . 

In view of Decree No. 66-NV of 8 JUl.7 1951? defining the attribu
tions of the Minister for Interior 

DELlREESI 

Article 1 - There is (hereby) created a national cadre of Giam-8U. 

Personnel of this cadre shall be charged with the di:rect1on of I1tiDiniS

trativs affairs in the departmental offices and regional adninistrations 

as _11 as in the provincial and municipal a"'Wlltrative services. 

The cadre of G11111-8U is reserved to (persons ot) V~atn.ese nat.1on-

. ality. 

Article :2 - All prorisions of the general statute estahl1sMdgb7 Ordi

nance No.9 of. 14 July 1950 ahall be applicable to personnel of the 

Gilll1-8U cadre, particularly in that lIhich CO!lCernB the IIlSthod of re

cruitment, regulations regarding salari, allowances, probation period, 

prcrnotion, discipline, etc. 

In addition, this cadre shall be 8Qverned by the spec1f'1c pr~s1ons 

hereafter. 

, 
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Article 3 - Functionaries of the Giam-su cadre shall ge recruited, grant-

ed permanent status (lltitularisell ), promoted, *ced at. the disposition 

of departmental offices and regional aOOdnistraUona. or :l.n one of the 

special statuses defined in Article 62 of the generat' statute, by arrete 

of the PreSident of the Government U'pOp the ~posal. qf Ministers, Secre-

taries of State and Regional. Governors concerned, and with the agreement 

of the Secretary of State for CivU Service. 

Article 4 - The classifications and the indexes of baa10 salarieB in the 

Gi~n-su cadre are established as follOWS: 

------------------------------------------------------------------------
Classes Cate-

_.:.-_,w, ___ .><§orl_ 

Principal Giam-su, Super Class 

Principal Giam-su, Class 1 

with more than 3 years'service in grade 

with less than 3 years'service in grade 

Principal Giam-su, Class 2 

Principal Giam~su, Class 3 

Giam-su, Glass 1 

with more than 3 years' service in grade 

with less than 3 years' service in grade 

Giam-su, Class 2 

Gi~-su, Class 3 

Pho ':iiar:l-su, Class 1 

Pho '}iam-su, Class 3 or probationary 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A' 

Salary 
Index 

940 

880 

830 

780 

730 

680 

630 

590 

550 

510 

470 

430 



.. 

• 
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-.3.90-

Art1!!le 5 - In accordance with the needs of the service and in conside

ration of the! I' grades and classes in the' cadre I 
. " 

- (The following) may be assigned the functions of Director of a 

Directorate -- Principal Giam-eu, Class 3 and above; 

- (The following) may be assigned the functions ot Chief of Service 

Glan-su, .;£ Clus 3 IllId above; 

- (The following) may he assigned the functions of Chief of Bure8ll. -

Pho Giam--eu with permllllent status. 

In ease of laCk of personnel meeting the requ1remllllts of grade end 

class !!p6oified for the positions enumerated abewe, Giam-su and Pho GiaR

su of a lower grade may be provisionally assigned to the tunctions (ordi

narily assignable only to one in) the next higher grade. 

A subsequent decree .shall establish in accordance with the needs of ' 
" '--"~. 

the serrlce: 

1 - The total permiesible nUlllller (tll'ertectit global") of personnel 

for the Giam-aU cadre; 

2- The percentage of each of the different grades in relation to 

the total indicated above. 

Article 6 (new) - Recruitment of personnel for the Giam-su cadre !!ball be 

exclusively from among graduates of the National School of Administration 

at Dalat and preferably among those of that group who shall have signed 

a declaration of option for the said cadre. 
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[owever, until this school is prepared to furnish sutficiEll1t can<!ida-
:),L "" 

tea, admission into the Giam-su cadre rlhell talco place tmder the folloWing 

condi tiona I 

(The folloWing) may be admitted into the cadre by means of EIXaIILi-

nation: 

1 - Candidates possessing a Doctorate or a LicenCe of Law or a 
~ 

diploma of superior education recognized as the ecpivalent (ot 

such degrees) by the Superior Council of the CivUServicej 

2 - Tham-su (!lsenior clerks") of »B.tional and regional cadres liho 

have attained at If!ast the grade of Tham-eu, Class 2, and lIIho 

must provide an additional justification, if they come from a 

cadre ecpivalent to one of the fonner cadres idanti;N..ed as 

"secondary", of six ;rears of seniority in the cadre of Thaa-su. 

The conditions and program of the entrance examination ehall be fixed 

subsequently by arrete of the President of the Gov~ent. on the proposal 

of the l'iiui"tur of Interior, aft.:lr agreem-mt by Ln,; Rllgional Governors. 

Article 7 - (new) - Graduates of the National School of Administration 

shall be appointed in consideration of the needs ot the service and 

follovring their rank in order of merit: 

1 - For non-ftmctiozlairilli" . (as) Pho Giam-eu. Probationary 

2 - For functionaries i: 

a) Pho Giam-su or Giam-su at the salary index 1'IUIlIber immediately 

above that (which they had) accpired in their cadres of 

originj 



• 

• 

b} Fho Giam~u, Class 3, if their salary ind.ax number in thai!' 

cadre of origi.n was below 430. 

Ciindidates paaaing the entrance examination provided tor in Article 

6 ~hall be appointed: 

a) Probationary PIlo Gian-w, if they posseaa the Licenoe of Law or 

an eqllivalent degree; 

b) Probationary PIlo Giam""I5U and cla8I1t4.at the level of PIlo Gian~u, 

Class 1, if they possess the Doctorate of Law or an equivalent 

degree; 

c) Pho Gian-su or Giam-su at the grade with the next h.i,g!leraal.!I.17 

index l'lIlIIlber (above the index of their former cadre), if they 

belong to the Tham-eu ("clerk") cadre td.th a salary-index equal 

to or above 430. 

d) PIlo Giam-su, Class 3, if they belong to the Tham-llU cadre and 

have a salary index lUIIIIber lower than 430 (in that .cadre). 

Functionaries appointed under the c~tiOM indicated above shall 

lose the seniority 'Which they a.equired in their former cadre. 

Articls 8 (new) ,. Transitional provisions 

For the initial developnent IIf the body of Gian-su: 

1 - Reclassification of twlctionaries (into the new Gian-su cadre)' 

belonging to the Indochinese local adni.nistrative cadre (editors 

and ch:Eil; of bureaus) shall be processed. :l,ncooform1ty with the 

following check-list • 

• 
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--------------------.-.. -~--~---- ---------
Former CaIro New Cadre 

-------------------...----------,----
Chief of Bureau, Super Claae 

Chief of Bureau, Excepti~al. Class 

with lIlOre than 6 yea:rjjl service 

Chief of Bureau, ExGaptiortal. CleBS 

with more then :; years's~e 

in grade 

Chief of BUreau, Exceptional. Claas 

wi th les 5 than :; years' service 

in grade 

Chief of Bureau, Class 1 

wi th more than :; years' serv,;l.ce 

in grade 

Chief of Bureau, Class 1 

with lees than :; years' service 

in grade 

Chief of Bureau, Class 2. ' 

in grade 

(Principal. O~, 8uJ!sr Class 
EPrincipa.lG{~; man 1 

with more thm :; years' 'service 

in grade 

Principal. GilllJlo4u, Class 1 

ld.th lesS thill" years' s8n1ce 

in grade 

Principal. Giam-eu, Class 2 

Principal Giam-eu, Class 3 

Giam-eu, Class 1 

with more than :; years' service 

in grade 

Giam-tiu, Class 1 

with les5 'tban :; years' service 

~ grade 

Giam-eu, Class 2 



---~--- ---'---'~~--,.., ....,.., --:!"'.----:"""---- T ~, 
FOl"lll8r Cadre . New Ca.dre '. '. • . 

--------.----........ ..,,-, .. ,,"'J-. -, -,""'.'f"-_ •• ,-.... .I ... fI!J!li"' ... 9f!."'\j"""j ' •• ,,,,,'(,,",, -, -,-----

Chief of' Bureau, Class 2 

wi th less than J yeat't!l' ,s6J'V;i.Qe 

in grade 

lasistant Chief 01Htc.,",C:.'ise 1 f ' __ , 

'ldth more than. J years' service 

in grade 

Assistant Chief of Bureau, Class 1 

in grade 

Assistant Chief of SuI"'"". ca,.s!' ,2 l'bo a.,1.~< C:j.!!ps 1, ,-. 

Editor, Class 2 or PrObationary 

Pho Gi~ 9!MPl'fGA _ 

Pho"Giam,-"u. Cu.."~i' fr ProbatiClllll.l7 

! .' ~ " J' 
In the c!ldrle ot, G:1_-fIll, ~t~~ pt.,~Of:1t.y pf:, grade or 

class acquired in the former cadre shall be eft'er,t.e.d as tOl,lO'llSI 

a) Retention o,f tot.al" senior~tT~~~; 

- Editor, Class 2 or PI"Qba.:I:J,ona17 

b) Loss of two years of seni0:r\~": 

- Chief of ~~I. Clasflt,l,'ldth lees ~ J ,l;~ ~L_ 

- Assistant Chief' of Bureau." Class 4 

- Editor, Class 1 



• 
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c) Loss of three yw~·~~tll'itYI ,., ,-" "",._-
/' i-, ;/i::; '_ 

-1liI'ef of BurEiau,muptionst".1II!f:th i_tban 

- Alllstant Chlef of Bure$U, "''1 with la&:.1IlIe .', 

.3 ;years I lemc. in grade ;01 i., 

d) Loss of three ,ears and su IIIQ12IlhIW;fi~'J ts." 

- Chief of Bureau, Super Clu."l:Il' 

e) Loss of four ~~s '!r'1hn1or.l.t;r1 

- Chief of Bureau, .Clu s 2 

with more than , ;rearl' 

with less than .3 ;reare l service in greAe 

r) L068 ot tOllr:re8H1"~d six months at stm10tivt 'h.r! ','", 

- Ass1staht Ctllef"6t Burs$U, Class 1 with more tie".' 

.3 7ear8I'aeifirt~~ingi'ade <', 'I' c. 

g) Loss oi' five ;,&arsillll 6 monthll ot seni-ori t;r'I 

- Chief of &Jt1eail, CllISs 1 with more tflla' .3~p:! Olt 

seh1cein'!~ :-hi, ' l; " 

h) Loss of six :rears ah4"lXiI!onths·otl''iftIIINt\~ " ' 

- Chief of Bur6$U, l!litd$ptlon.al tllWl.,;~i.t.ilan 

.3 ;rears I ~ce in grade ': ",' '1. 

i) Loss of nine ~ _ IIfr'lnonth.: of_ eenior!.'fI 

- Chief of Bur_, lGepUon..:L Clatlt '\1ltl{i ~ tbBh 

6 ;rears l S'rvi<l'll.~ ',',,'.' , I.i' 



" 
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.' APia 111:1 , 

.' 
of Accountants mq be reclassifb4. UPQn tbeir application, into this 

-_ .. ..: .... -.!-:- , 

group if they possess one of tpe icij.lowing CIII,$! ifiD80tions on the date 

of p.tblication 9f tl:)e. present daoree. , '. 

a) having at- letast the grade of Principal ~1'k. Class 3 
, - < • '_. ' -

b) POflIl8Ss1ng the Licence of Law or a di~.QII!I. 9f Superior E<i1cat.1on 

3) functiMa:ries belonging to cadres lis 1;!1td, ~J.9V1 

- Members of the cadre of Adm1n1strative. and Jud:l.9i1lI7 Handarins of . .~. . . 

• ,' the 9elta of. llQrtb Vietnam COlllQI¥l~ '!lith the grade of probation

ary Tri-huyeui 

- Members of the cadre of the Mountainous Region ("Haute Region du. 

Nord Vietnamll ) of North Vietnam Who poes8ea .the Bacca.la.ureate of . - , ,. , . 

SecondarySohool, lIilo were ~~.~~,tIlis cadre by !I113ans, of 

examination" and who have the a.ddit4.onal ~t.if~tioJl ~ ~ ... 

years of seniority in this ,cadre; 

- ,Members of the cadre of.}.dutinistrative ~ ofCErlter Viet

nam conmencing with the. galle of probationary Tri-huyenj 

Members of tl\e (Adm1n1st,rative) ca.dre of RuTen, Phu and Doc-p!1u

SIX of South Vietnam. 

- Members of the European cadres, for functionaries possessing at 

least the ~elaureate of Secondary School, lIilo ~e aduitted 

into IlUch cadres by means, Of exanina tions and. W\o have the 

. adQj,tJ,onal j\1stificatiQll of Six years o,t't,I!I.fIIltori ty in auch cadres i 
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-~,.-

- Members of the oatft4,ati"'Clerks (ugretksll) '<oi'idi'tJt'arid Central 

Vietlllllll who possess the'licence 1t-'.'6r 1tlediplcma ot the 

8choof'of I;ndocldneee'ldiranced S~... ';"'1.';'«':"'( ''.:, ' 

- Manber. of the cadre of Civil K~na from servioe! '1ft 'ttmtral 

Vietnalll; caJlllen0iJ6 tnth the g~ of 4-2 and at tillI'worUi Viet

IlIIIII cadre of Tri~. 

-6adl1e of C1srll.:elhl:l.j;'!nterprete~~' '(lto'Cami"" camaencing 

With the grMe 'Ot Principal:,Clai. ,. 

- Members of the Iforth Viet.rue~ of Tribunal eierks (tlgreffiers 

des tribun!ll:lJtll ) of the second degree, eanmericblg idth the grade 

of Principal, Class 1;'; 

(The fciUowing) upon the1l- applice.t1on, m.81 be integrated into 

this body upon the recolllD18ndation (llapres avie tl ) of the'SpiJc1.al Camnission 

provided for in Article'9ahd. IIIlbject to the follOwing two conditions: 

- 1) (That they) have oftupied, for at least tWo J8IlrII' as of the 

date of publication of thiB decree (June 5}), the functions 

of Director' Or Chief of Service 

- 2) (That the,-) have been the object of a justificatory recOlllllend

atian bJ' the concemed Minister, S~iJt'State or Regional 

Govem<lr'. 

lqlplications foradiitiJifilrf:into the Giam-su cadre'mast be presented 

(liadressees ll ) within one IIIOIttlItlfrolll the"di!l.\ei~n which the Official Jour

nal containing publication« thiB decree 18 received 'at the goy_ent 

headquarters of the provinces and municipalities (in wnich cand14ate8 

reside?). 



-.,.. 
Aryillle 2 - A special ComIQissiqn" establishe,d by arrete of the Preeid.ent 

of the Goverment shall be charged with reviewing the above applicat1011!1 
, ,"''I'li 

tor adnission and proposing the appointment and j:.he~llPPrbpr:\.ate) Gi,8111-

au olasses for the individuale involved. in accordance with the provie1~ 
.'f" 

of Artillle 103 of the general'statute (of the Civil Service). 

Artiole 10 - Contractual and Journalier personnel posaessinS tbe Lisoe 

of Law, the Doctorate of Law 01" an equiva;),ent ~ama. presently on duty. 

it they desire to take the entrance examina.t1an provided in Artiole 6. 

shall Deceive e. credit in points of 1/20 o! the maxinmm total ot points 

(required to paaf1) for ea.eh year ot servioe in the Vietn8ll1ese Government, 

but not exceeding 1/s of that total. 

The above mentioned personnel 'Who have accomplished up to :n"c 

Decanber 1950 two years of serv10s ~ beappomted Probationary GiSlll-eil ' 

without being obliged to take the entranCe examination. 

Article II ;.. The President of the Government, Ministerljl,Secret.l!ries o! 

Sta.te and the Director of the ,Chief of Sta.te'll! Cabinet aIle 'chargtd. each , 

as to that ~ch concerns him. with the execution of the present decree. 

, Saigon, Decanber 9. 1950 
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Arrete No. I;lSoCab of 9 DecEl!lber 1950, establi~,t~~'ittic statute 
,,;r' 1 

for the cadre of clerks ('lbu4l;y) in the central ac)rin,i1t:rat1oQ.s, as 

amended by Arrete No. 367-Cab/MI of' 6 June'195.3, substitutins Article 

4, 7 and 8. 

THE PRESIDENT OF TIiEOO'flIIlNMIim, 

In view of Ordinanc:elfo. 1 of 1 July 1949. 
In view of Ordinance No.2 of 1 July 1949, 
In view of OrdinaMS 110. 9 of 14 JIllf1950 
Upon the proposal of the ltinister for Interior, 
The Council of Jtl.niaters concurring, 

AIL1.ETES: 

Article 1 - There is (hereby) created a ewe of clerks in the Central 

administrations of Ministries and dependent offices. 

Personnel of this cadre bas the duty of assisting personnel of AdiId

nistration and Senior Clerk: cadres and carrying out current atfain. 

Article 2 - All provisions of the general statute established by Ordi

nance No. 9 of 14 July 1950 shall be applicable to peI'8Onllel in the 

clerk cadre, particularly in that which concerns the method of recruit-

ment, regula.tions regarding' salarr, allowances, probation period, promo

tion, discipline, etc. 

In addition, this, cadre sha;Ll b~ governed' by the speoific pravisions 

hereafter, 

Article 3 - Personnel of the clerk 'Cadre shall be reoruited, grlll'!t.ed 

,pexmanent status, promoted, placed at the disposition of ministrie~ end 

central services or in one of the types of status as defined in Artid.e 



---
': 62 of the general 

"".,!' .. 
statute by arrete of the'President of the Government 

" , 

upon the proposal of the Secretary otStats for Civil Service IiIIld ~.,. 

ters concerned. 
. . " 

Article 4 - The classification and the indic-lls ot basic sal.al7 in ~"" 

clelk cadre are fixed as follow: 

~ 
, 

I CatsgotJ I Sal8l7IndeX ) Classes ( I ,I , ) 

Principal Secretary, Super Class B 450 

Principal Secretary, Class 1 B 1.20 

Principal Secretary, "lass 2 B 390 

Principal Secretary, Class 3 B 360 

Principal Secretary, Class I;. B 330 

Sec retary, Class 1 B 300 

Secretary, Class 2 B 260 

Secretary, Clasa 3 B 2tD 

Secret,ary, Class, 4 B 240 

Secretary. Clus 5 or Probationary B 220 

Article 5 - Principal clerks mq be assigned provisionally to functions 

of chief of section in a bureau. 

Article 6 - In addition to conditions imposed by Article 22 of the ge,eral 

statute, candidates for this clerk cadre must possess either a Junior 

High School degree, or the First Part of the Baccalaureate or the. Second 

Part of it, 01.' an equive.lent d1plana. and pass the entrance examination 
• 

(into the cadre). 



• 

• 
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. , ,;.-" •. I"': ' • ' 

The conditions and pr08r8ll. of this ", __ Uon shall b6''',~ .~9ii. 
sequently by arr3te of the President of t.h'e~'ili"'l)t. oa 't.he Jo~'as;S' ' 
of the Secretary of State for the Civil Service. 

Article 7 - (New) Candidates ('IItlo have) piwaed the abtNe ';""'mlUon shall 

be appointed: 

1- Probat.:l.~ Cleric; with the slll.a:rf inda. of 220, if they possess 

a Junior High Sohooi degree, or the First Part of the Baccalaure

a.te. or an equivalent diplcma.; 

2- Probatiopary Clerk with the ~alary indeX of 24Of. it they poIIsess 

the Second Part of the Baccalaureate 01' an equivalent diplcma..· 

Article 8 - Tranaitional provisions • 

For the initial developnent of the bod;y of clerks in central admi-

nistra.tions: 

1- Reclassification of tunctionaries (into the new clerk oadre) 

shall be automatic <lin sera procedell ) for those belonging to 

cadres of' the former General GOIrerrment I 

- Clerks of general' and local servioes: High COIIIIIisu.riat Residen

cies in Cambodia and in Lao", Records a;nd Librar:l.es, Financial 

Control, Finance, Woods, lumigration, Public.EQ.1.oat:l.on; Inspec

tion General of )tim.,. and Industry. Public Works. 
, " ,~ " ,- , 

" ' 

In conformity witJ:i the. ('Qil.l0lling table of. concordance, 
: \' 



, 

~,~~--------____ L-______________ ~.) 

) PrlllCipal Clerk, Super Class 

Principal Clerk, Class 1 

Principal Clerk, Class 2 

Principal Clerk, Class 3 

Clerk, Class 1 

~ Principal Olerk, Super Clus 

Principal Clerk, Class 1 

Principal Clerk, Class 2 

Principal Clerk, Class 3 

Clerk, Class 2 Principal Clerk, Class 4 

Clerk, Class 3 Clerk, Class 1 

Clerk, Class 4 Clerk, Clasa 2 

Clerk, Clasa 5 Clem, Class 3 

Clerk, Cl*!Ss 6 Clerk, Class 4 

Probati. onary Clerk Probationary Clerk 

The reclassified functionaries shall (ordinarily) retain ill seniority 

acquired in their former grade or qlaas as of the date of their integra

tion (into the new cadre). 

2- Functionaries belonging to cadres of: 

- Clerks of Residencies in Tonkin and Annam, 

- Clerks of local or regional services in South Vietnam on active 

duty in different centriU administrations or in different orga

nizational units within the jurisdiction of tlle High COIDDissa

riat of France in Indochina ms,y be integrated; upon their request, 
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into this clerk cadre under the same conditione (imposed upon) 

functionaries mentioned in the abov~ paragraph. 
A _., ,~,>_~/V~_:~V~.' 

3- Functionaries comirlg from the following cadres ~be admitted 
'_"'~' ..... ~"'" 'i ' 

into the clerk cacj1'e upon their requeets and after a«reement of 

the Camnission provided for in Article 9: 

- Clerks and draftsmen of provincial services in Soutil Vietnam. 

- Typists with permanent status (lI'titulaires ll ) 

If they comply with the following condi tiona: 

1- Being on active duty in one of the central aOninistrations. 

2- Possessing the SUperior Primary Diploma ("D.E.P.S.I.") or an 

equivalent diplana. . . 
3- Having effectively occupied for at least two years functions 

similar to tilose assigned to clerks. 

4- Having been the Object of a justificatory proposal by the minis-

try concerned. 

Ruquests for aemission into t11il clerk c~dre must be presented 

(Ilrcdressees l1 ) 1rdthin one month from the date on Which the Official 

JOLrm.l containing publication of this arrete is received at the govern

m,,;'lt headquarters of the provinces and municipalities ,(in Wlich candi

datGs reside). 

Article 9 - A special n6mltI,ssion, established by arrete;;of the President 

:lfe,1') G:lverntllBnt, shall be ,charged with reviewing the above requests 

f:lr admission and proposing the appointment and .classification in 'me 
cbrk cadre for the individuals involved, in accordance 1rdth the prOVi

sions :)f Article 103 of the general statute. 



ArtiQlg 10 - Present 40ntractual or jaupUer Ql,.erks meeting W. COIIdi

tions and educational degree requirements 1Iobo desire to take the antran-
, • , ;0., ';;,; _ '. ;-:;.!-d-' 

011 uaiiination provided for in Articl.e 6' shall receive a credit in 

points of 1/20 of the maximum. "total of· points (to pass) for e~oh yeU' 

total. 
( '1: ',- . . . - ; _. ~ 

Those 1Iobo have been in service for.,. years ehall be granted a dis-

pensatiolrl'rom the educat:ional degree requ1ranant and be entitled to 

the abaV'e-mentioned point credit. 

Art:i.~leCD. ~Ministers, Secretaries of State and the Secret~~8l"&l . 
- ,. , 

at the Presidency are charged, each as to that which concems him, with 

the execut:!,on of this arrete. 

1 ;. '," 

' .. 



" 

This Appendix oontiWjs,' !¥'tins ,of all~amf.l~J'~e<1 

allowances which ar.e l*~dreguJar:g'k ~t of t.hem~,to.-

gether with rates if they are specified. 
," ,+~.- - -,,?fi':~-o/"': 

, , " 
. - ~ -' 

Cent ral Goverommt Top Level Officials: 

President 
'.," " " -.: r ' 

Minister, . ~ - - - ,- , ;:;' .-~ 

Deputy Minister 

Field Administrators: 

Delegue 

Political and Administrative Attache, and 

Military Attache 

Prefect of Saigpn-Cho1on Prefecture 

First Class Province Chief 

Mayors of Tourane and Dalat, Second Class 

Province Chief 

District Chief 

Deputy Prefect of Saigon-Cholon, DeputY" 

Province Chief, Director of Poulo-Condore 

Island and Jail COllllli.nioner 

Per Month 

.~ ,18,000 

12,000 

9,000 

12,000 

9,000 
-

2,500 

1,500 

l,~ 

soo 



---4Db-

Source I Decree No, 169-TC of 31 DeCElllbfll' 1954, Decree No. 17Q...1.ft)Qt, . 
31 December 1954, and Decree NO. 175-NV ot 23 M.aiY 1955,· '0:, .... 

sp!f(tP e 2. Functional Allowance 

I~ Central' <l9yernnellt 

- Director of Cabinet 
of the Prime Minister 
of tbe Deputy to the Prime Minister 
of the Ministers 
ot the Secretaries of State 

- Deputy Director of Cabinet: 
of the Prime Minister 

- Chief of Cabinet: 
of the Prime Minister -
of the Deputy to the Prime Minister 
of the Min:iAters 
of the. Secretaries of State 
of the Under-5ecretaries of State 

- Charge de Mission: 
of the Prime Minister 
of the Ministers 

- Private Secretary or Attache of Cabinet: 
of the Prime Minister 
of the Deputy to the Prime Minister 
of the Ministers 
of the Secretaries of Sta.te . 
of theUnder-5ecretaries of Sta.te 

- Aide-de-Camp of tbe Prime Minister 

- General Inspector of Administrative and 
Financial Services 

- Chief Adninistrative and Financial Inspector 

- Adninistrative and Financial Inspector 

$VB 3,000 
2,809 
2,800 
2,800 

1,800 
1,700 
1,700 
1,700 
1,700 

1,500 
1,400 

800 
BCO 
800 
800 
800 

800 

3,500 



Schedule 2. Functiouai ~~ce (Continued) 

_ General Secretary at·the office of PriMe~8ter 

- General Director and Gene~ Inspector 

_ General Secretary at the Ministries 

- Deputy General Director 

- Director or Obligation Control 

- Director of a directorate having many services 

- Director of a directorate With lesser services 

- Chief of Service at the Presidency 

- Deputy Director of Obligation Control 

- Deputy Director of a directorate With lesser 
services or Chiefs of Services 

- Chief of Bureau or Ch1~f of '." Secretariat 

II. Regional Administration 

- Director of Cabinet of the Regional. Governor 
(Del,egue) 

- Director of Services 

- Chief of Cabinet (civilian or military) 
of the Regional Governor 

- Charge de Mission of the Regional Governor 

- Private Secretary or Attache of Cabinet of 
the Ragional Governor 

- Direct?r of a regional directorate having III8l'IY 
serv~ces 

- Director of a regional directorate with. lesser 
services 

.... ,.' 

Appendix D 
• 

~ 

$VN 3,000 

2,800 

2,800 

2,400 

2,400 

2,000 . 
1,700 

1,700 

1,100 

1,500 

800 

2,800 

2,800 

1,700 

1,400 

800 

2,000 

1,700 

•• 
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Schedule 2. Functional Allowance (continued) 

- Deputy Director of a regional director.toO 'With 
lesser services or Chief of a Regional Service 

- Labor Inspector 

- Labor ?eputy Inspector 

- Chief of a Technioal Area 

- Chief of Bureau or Chief of Secretariat 

UI. Municipal or Provino1al Goverr.gent 

- General Secretary: 
of the Prefecture of Saigon-Cholon 
of the Office of the Mayor of Hanoi 

or Haiphong 
of the Office of the Mayor of Tourane 

. or Dalat 

- Chief of Prefectural Service of Saigon-cbolon 
• 

- Chief of Munio1paJ. Service of Hanoi-Haiphong
Tour&ne-Dalat 

- Chief of P~fectural Bureauoi StdgOn..:(lholOn 

- Chief of Municipal Bureau of Hanoi-Haiphong-
Tcr.:ITa:10-D~at 

- Director of the Central Jail in Saigon (Chi Hoa) 

- Director of Saigon Zoological Garden 

- Chief of Rice Office 

- Chief of a provincial Technical Service 

- General Secretary of a mixe9 urban-center 

- Chief of Provino1al Bureau 

- Chief of a technical section (in a province) 

Appendix D 

..... ".>. 

1,700 

1.500 

2,000 

900 

000 

.1,000 

000 

aoo 
900 

800 

600 

600 
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Schedule 2. Functional .;u.owance (continued) 

IV. Judicial Orgill!'!'.' 

A. Judicial Aaninistration 

a) Supreme-Court of Justice. or Sup!i!1ll!le-GOOrt of Appeals 

- President of and . General Attorney at the SU~e 
Court of Justice 

- Presiding Judge of and Deput.y General Attorney 
at the SUPrEme--Court of Justice 

- Counsellor at the Supreme Court of Justice 

b) Courts of Appeals of First. l118Ymce 

- General Attorney or First President of a Court 
of Appeals of class 1 

- General Attorney or First President of a Court 
of Appeals of class :2 

- Presiding Judge or Deputy General. Attorney of 
a. Court of Appeals ,of class 1 

- President and Public Prosecutor at the courts of 
first instance of:' superior class 

- Presiding Judge or Deputy General Attorney of 
a court of appe$ls of class 2 

- President end Public Prosecutor at the courts 
of first instance of class 1 

- Counsellor and Surrogate at the court of appeals 

- President and Public Prosecutor at t.he courts of 
first instance of~. 2 and 3 

- Justice of the Peace with. Ex:tended JuriSdiction 

- Alternate President of the courts of first 
instance of superior class 

Appe~ D 
• 

2,200 

2,200 

1,800 

1,800 

1,500 

1,600 

1~600 



-UO--

Schedule 2. Functional Allowance (continued) 

- Deputy Public hosecutor and Examinill8 Magistrate 
of the courts of first instance or IIUperior class 

- Alternate, President of the courts of tirst 
- instance ot cl. ass 1 

- Deputy Public hosecutor end ExaminirigKaglstrate 
ot the courts or first inetance of class 1 

- Magistrate ot the courts of first instance of 
superior class ' 

- Alternate hesident of the courts of first 
ins tance otciU,; Ell 2 and .3 

.. Dep;1ty Public Prosecutor and Examining Magistrate 
, of the courts ot first instance of ci\... I 2 and .3 

- Examining Magistrate of the Peace with Extended 
Jurisdiction 

c) Courts-Martial .' 
- President of Courts-Martial 

- Alternate President 

.. Government COIIIlIissioaer 

.. Depu1.i Gov"rlOllent Commissioner or 4ssessQr 

.. hincipal Registrar 

d) Justice of the Peace 

.. Justice of the Peace in Saigon 

.. Justice of the Peace in other cities 

B. Adln:i.nistrative Judge 

a.} Sta.te Council 

~ ~dBnt of State Council 

<.~.-

-lhl;t.OO 

l,l(XI 

~.lOO 

1,llOO 

900 

900 

2,000 

1,800 

1.500 

1,100 

1,000 

800 , 

• 



Schedule 2. Functiomil Ui.ance (cont1~ed) 
- Vice-President of State Oouncil 

- President of Administrative Section ~ PrincipaL: : . 
Counsellor of Legal Section of the State Council 

- Superior Counsellor of the State C~ 

- Counsellor of Olass 1 

- Counsellor of Class 2 

- Counsellor of Class 3 

- Alternate Counei:illor Superior Class 

- Alterna.te Couna:eJ..lor 

b) Administrative OOQft. 

- President of Administrative Court 
• 

- Government COIDllisaioner at the Administrative Court 

- Alternate President of tbaLAdmtniabratdvereourt 

- Judge of Appeals of the Administrative Court 

C. Chief Registra:b of Civil 90urts and General 
Secretary of ~a:tretdve'C"'"rt 

a) Civil Courts 

- Chief Registrar of the courts of first instance 
superior class 

- Chief Registrar at the Supreme Court of Appeals 

- Chief Registrar at the Oourt of Appeals and the 
Court. of first instance, class 1 

- Chief Registrar of other Oourt~ of first instance 

- Chief Registrar of the Justice of the Peace with 
;'Cxtonded Jurisdiction 

,.:-,.-

Appendix D 

- ;'; 

. . 

• 

$VN 2,500 

.2,200 

1,800 

1,400 

1,200 

1,200 

1,100 

900 

2,200 

1,500 

1,500 

1,200 

:)0,500 

J,l),OOQ 
t: 
{iili 

l~:il06t 
'~t 

~ 



-.," 
~d!!]e2. Functional Allowance (dtinued) 

"",. '. 
>.:. Ch~:g1strar of the Ju~i:J.ce of the I;eace in 

-4hief Registrar of the Justice of the Pe~1n 
other places 

b)' Administrative Courts 

- General Secretary at the state Council 

- General Secretary of the Administrative Courts 

V. Education 

- Rector of the AcadEmY 

- Vice-Rector 

- Dean, of a faculty 

- Chief of Laboratory of a faculty 

- Chief of the Secretariat 

- Director of a technical high··school 

- Director ot a technical secondary school 

- Director of a secondary school of the second 
division 

- Vice-Principal of a secondary school of th~ 
second division 

- General Superintendent of a secondary school 
of the second division 

~ Director of a secondary school of the first 
~. division ' 

~ ~."iF."" Superintendent of a secondary school 
"i .', -', ,the first division 

~~ . ' - "~", ' . 
, .. ' 

" 
! 

500 

3,500 

2,eOO 

2,000 

800 

600 

1,500 

1,200 

1,200 

800 

500 

800 

300 

- "~~110. . .,.., .,ll' 
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Schedule 2. Functional Albwance (continued) 

- Director of a normal school 

- Director of a normal class 

... Inspector of Secondary Edn&tion 

- Inspector of lnterprovinot •• Primary Edllcation 

- I~spector of provincial ~ Education 

- inspector of Elementary EdUcation 

- Head of a primary or vocational sohool of more 
than 10 classes 

- Head of a primary or vocational 8~ool of 10 
a~d less than 10 classes . 

... Hee.d of Pedagogical Practice School at the 
N~rmal School 

- ~!cdel master of the pedaS9gical practice schools 

- Director of the Re-edUcation Center of '·'hu-duc 

- Director of the Tribal'Education Center at Hon-ql,IIJI 

- Principal Manager of secondary schools 

VI. . Medical Assistance 

a) First oJ.eBB hospita.lB , 

- Chief Physician of a national hospital first cle,ss 

... R~sident Physician in a national hospital first class 

... Physician in charge ofa tJchniCal speciality in 
a national haspi tal first clas s 

... Pharma.cist in charge of a j:ilarmacy in a Mtional 
hospital first class 

Appendix D. 

<:~,. -

$VN 

'.;'_" A 

~ 

800 

JOO 

1,200 

1,000 

900 

500 

400 

JOO 

400 

JOO 

400 

JOO 

JOO 

1,200 

1,000 
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Sche.dulo 2. Functional :.llowanoe (oontinued) 

- Manager 

- Chief' Medi.cal Assistant assuming the position of 
general SUperintendent 

b) Second Class HOSpitals 

- Chief Physic:t'an'of a national hospital olass 2 

- Resident Physician an a national hospital class 2 

- Physician in charge of a technical speciality in 
a national hospital class 2 

- Pharmacist in charge of a Jtlannacy in a national 
hOflp1tal class 2 

- Manager 

- Chief Medioal Assistant assuming the position of 
general superintendent 

c) Third Class Ho!pit.als 

- Chief Physician of a national hospital class :3 

d) Other Medical ,OrgaaiJat:lous 

- Chief Physician of the.prefectoral service of' 
sanitation 

- Chief Physician of the Service of Sanitation 
of the municipalities 

- PhysiCian in charge of health examination for 
civil servants or studmts of state-managed 
schools, besides his usual jobs 

~YSician in charge of the sanitary control 
A ,; ,. ~ t~e '~1l:ii'l'JlOrts and seaports, besides his t ,,,.,, ~' 'u~ jobs 

"\ ' 

• . "J , , 
·ita 

'tIN soo 

500 

1.000 
.~ ... 

!!CO 

SOO 

600 

600 

, 
300 

900 

600 

600 



• 

SChedule 2. Functional Allowance (ccmtinu&d) 
v,~ 

- Physician in charge of death declaration and. the 
suppression of venereal disea.ses, besides hi. ' 
usual jobs 

,,!' ',IV ,~, 

- P:!ysician in charge of a lIitkl:ward in a. prefectUre 
or a municipality 

- Medical Assistant in cbarge of a provincial s+~ > 

- Midwife in charge of a separate maternity :i,n ,t. provinoe 

e) Pharmacy 

- Pharmacist or chemist directing the laboratory at 
the Central Phar.ma.Cl 

vn. Pollce ap4 DJI 
. - .. -,., - ~ , 

- Direcbr of regional police and VBI 

- Deputy Director of regional police, and VBI 

- Director of the Prefectural Police of Sa.~n..(JhOlon 

- Chief of Police Service !n Hanoi fl 
- Chief of Police Service in Haiphong, HUe, fqurane, 

Dalat 

- Chief of l! police lIrecinct in the pre1'ectnre 01' 
Saigon..(Jholon 

- Chief of a police precinct :in a municipality or 
a city 

- Chief of Provinci~ fOlice 

- Deputy Chief of Provincial Poliee 
, -. . . ,;,,' 

- Chief of HarbolL Polica of Sa1gon...chal~> , 

- VBl Representative at the coastal zone (N\:Ir1;lh Vietnlllll) 

Append1X D 
• 

600 

500 

300 

300 

900 

2,000 

1,500 

1,800 

1,000 

900 

900 

700 

600 



Schittl" 2. Functional All~ce (ca:!t.inued) 

- Ch16t of Regional VB! Section (adainistrat.:l.v'e 
and judicial) 

- cChtef or Provincial VBI Service 

VIII. Custcms and RElgies 

- Regional Director of Customs and ReaMs 

- General. Inspector of Services 

- Pel'mlUlent Inspector 

- Zone Inspector 

- Mobile Inspector 

- Chief of Bureau 

- Yard Foreman of the SerVice of River Control 

- Chief of Laboratoq 

- Chief of Service of River Control 

- Chief of Service of Direct Collection 

- Chief of Service of Ind1reetColleot:ton 

IX. Public Works IPs Cmmi9f,tioJW 

A. Public Works 

- EnginG8r, Director of Regional Public Works 

- D!lPuty Director of Regiori&l.Public Works 

1/Phief of a. Public Workll!' zone 

.... lChief of a separate Public Works" zone 1n C'N· 
&. ". 
-~~~,Of Navigation Service 

- Chief ~. Lighthouse and BIlo7d.8e~. 'or 

2,000 

2,000 

1,500 

1,500 

1,500 

800 

2,000 

1,500 

1,200 

1,500 

900 .,. 
-. --}> .-
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Schedule 2. Functional Ailowance (cont:l.nuEid.}''' 

B. Post Services 

- Post Inspector 

- Technical Inspector 

- Telecommuni cations Inspector 

- Chief of the Central Service of 'Tele coDlllW1i cations 
of Saigon 

- Chief of the Central Bureau of Regional 
Telecommunications 

- Chief of Principal Te1ecol!!!!J!mications Station 

- Chief of TelecOlltnunications Station at the 
coast'll zone 

- Chief of a supplementary tele~cations 
station class 1 

- Chief of a supplementary telecommunications 
station class 2 

- Chief of a telecommunications transmitting station 

- Chief of a telecollllllUnications receiving station 

- Chief of the central service of the PTT or tele-
COITUmlni cations workshops 

- Chief of the section of telephone installations 
control 

- Chief of control section of automatic telephone 
network 

- Chief' of section of' te1eJitone foremen 

I. Ml.n!8tn of Youth 

- Director of Youth Cadres School 

- General Superintendent 

", M1Il,500 

1,500 

1,500 

'1,000 

800 

700 

700 

600 

1;00 

700 

700 

700 

500 

500 

500 

'Scib 
:i'~ao ' 



, . 

".1 e 2. Functional Allowance (continued) 

XI. Ireaaurt 

- General Director 

- Regional Director 

- First Fonde de Pouvo1r a.t the aenerll !reasury 

- Second Fonde de Pouvo1r at the aenei'al 'freasur,y 

- Inspector at the General Treasu17 

- Chief Accountant at the General Treal!llU7 

- 1;\.rst Fonde de POU'loir at the Regional Tre8.8Ur,y 

- Second Fonde de Pouvoir at the RegLonaJ. Treasur,y 

- Chief Accouata:,t at the Regional Treasur,y 

A t. D pp 11;. 

.lVW 2,800 

2,000 

2,400 

2000 , 
2,000 

1,500 

1,500 

1,200 

1,000 

XII. Service of Registr§tion f9d Lend Properties 

- Inspector, Chief of Division 

- Inspector .. 

nn. Special CO!l!I!!issVAat or Civic Action 

- Chief of Provincial Group 

- Chief of Group or Chief of District Group 

1,500 

800 

Source: Decree No. 175-NV of 23 ~ 1955 as amended, and Decision 
No. 319-onv/NV/CI) of 14 Auguet 1958. 

Scbedule ':3. Responaibility Allowance 

nat-sum Allowance: 

A. Tnasu17 

- D:1rector General or the Treasury 



:. I . ' 

SChedule 3. ResponsibUity mowrinCie (continu.ed) 

- Director of Regional TreasUI7 ' 

- Chief of Treasury Service, Super Cla.ss or Chief -
of Service serving :3 services at the same time 

- Ghief of Treasury Service. Class 1, or Chief of 
Service serving 2 services' lot iJMI same time 

- Chief of Service of T~ CoUection 

- Cashier of Central Fund of the G~~ TI'!I8./lUl7' 

- CCishier of Auxilial7' Fund a.t the Genel'4lol Treasul7' 

- Cashier of a Regional Fund 

- CCishier of a Regional Auxiliary Fund 

- Cashier at the Treasur,- S!irrlce, ,Super Clue 

B. Post Office 

Post Office of Superior Class A 

- Principal Collector Accountant at Saigon POet Office 

Post Office of Superior Cla9s B 

- Crol,lectr)'r Accountant at Hanoi Post Office 

Post Office of Superior Cla.ss C 

- Collector at Haiphong, Cholon or Tourane Office 

Post Office of Class 1 

- COllector at Delat, Hue, Nhatrang or Cantho Office 

Post Office of Cla.ss 2 

Appet¥liX D 

. -

$VN 1,800 

1,200 

2,000 

600 

1,000 

600 

500 

2,000 

1,000 

800 

- Collector at Vinh Long, Chau Doc, VUDg, Tw or Nam. Dil'lb Office .700 

- Collector pr Contro1;L,er at Long Xuyen, M;y 'rhO, RaehG",-. 
Soc Trang, Ban Me lhuot, Bac Lieu or Saigon Tan Dinh Office 



" -. 
S9heS;Oe 3. Responsibility Allowance (.continued) 

'Other Post Offices 

- Collector or Controller of 
- 'Principal Post Offices 

Poet Offices of Category 1 
Post Offices of Category 2 

$Wi 1400 

- Employees in charge of a counter at the post
offices are entitled for each hour ~f service 

C. Service of Registration and Land: Properties 

Bureau of Registration of Class 1 

- Saigon Company, Bureau of Registration and Inheritance 
of Saigon, Bureau of Registration and Land Proper
ties of Hanoi 

Bureau of Registration of Class 2 

- Saigon Mortgage Registry, Bureau of Public 
Properties 'and Abandoned Properties Manas_nt, 
of Saigon. Bureau of Registration of Chol~ . 
Bureau of Registration and Land Properties of 
Haiphong, Bureau of Registration and Company 
of Haiphong, Bureau of Registration and 
Compa.ny of Hanoi, Tourane and Dalat 

Bureau of Registration of Class 3 

- Bureau of Registration of /lUe anti l!tytbo, Bureau 
of Registration and Visa of V1nhlong, Bureau 
of Reg1Btration and Land Propellties of Chaudoc, 
Bentre, Bureau of Registrat1C?n of Cantho, Bureau 
of Registration and Land Properties of Rachgia, 
Baclieu, Soctrang and Fillo, separate Bureau of Visa 
or I.and Propertie. of Saigon, Cholon, My tho, Cantho 

Allowance by Percentage; 

- 1$ of the maximum amount in a fund that a managi~ accountant 
is authorized to keep, but not exceeding 6,()()OI a year. 

250 
150 

0.8 

900 

800 



Appendix D 

- ~l--

Schedule 3. Responsibility Allowance (contiJpled) 

- 1); of the amount collected by an inte~dJ.~Qtficial of the 
Treasury in charge of the collection, but rtot excee~ 
7,200$ a year. ' 

-" .... ,., ' '-

- 1;0 of the amount actually paid, if pe.~ents,are.,.(IJ.!~f.d.e the 
Disbursing Office - this percentage willbe7adu.ced.,~.pt.%:iif the 
payments are made at the office - but nat exceeding 6,000$ a 
year. 

- .05% of the total value of the materl81s kept in the lIIIhhouse /lie 
accounted for on Deosmber 31st, but not exceeding 6,(){)O$ a :year. 

Source: Decree l~o. l75-NV of 23 Maf 1955 81! amended. 

Schedule 1.,. Judicial Responsibility AllOllanCe 

- Magistrates and members of the Civil and Military 
Justice (including Head of Gend.arll!erie) 

So'~rce: Decree No. 27-TTP of 9 Fec,ruary 1957 

SchedClle }. Hazardous Duty Allowance 

- :2mployees on active du~a in Police and Security 
Services, Corps of Firefighters (this allowance, 
may be paid in addition to functional allowances) 

- ?enllanently assigned employees in electric and radium 
operated laboratOries, Radiology and Badj,um-'l:herapy 
Hospitals and Servioss: ' 
- Doctor . 
- Medical assistant. 
These allowances ma;r ~ paid in addit4.on to any 
ollier allowances: Further, they shall 'be paid for 
up to 30 days of leave for each 6~onth period. 

- Corpse attendants in schools of anatomy and laborers 
working on corpses in HOSpital. Mortuaries 

Per MOnth 

$VN 3,000 to 
2,000 

Per Ronth 

$VN 200 

800 
200 

200 



~~?~I 

A~D 
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SsIled!!le 5. Hazardous Dut;y Allowance (continued) 

- Incumbents of positions 01 ,Ia.1l warden 

- lIiwcutioner. for each execution 

- Tribunal. clerk. for each ElOcution 

- Civic action agent charged With c~ out a 
special dangerous assignment (per' usignment) 

Source; Decree No. 175-NV of 23 Ma¥ 1955 lIIt.amended. Arrete.: 
No. 692 and 69.3--B'l'P/ND of 23 Av&wJt 19.56. Arrete No.' 

-4-T'lP/CV of , J~ 1959 ana Deoill1on No. 319.cDV/ 
W/HD of 14 August 1958. -' - , 

Sst;:tiI!9 e 6. Librarian Allowance 

,1,000 

200 

Per Hont.h 

- DiJll.anat'- incumbents of pod tions of librarian 
or archivist. These allowances IIlIiY be sr~t,ed, 
in addition te funct1onaJ. allowances 300 

_ ',', " ':- __ , ',_:, -, \ t ~ 

Swe: Decree No. 189-.GD of 23 .JI.tl,y1959:~~ 17,-NV 
of 23 May 1955. 

5S\,;" e 7. Tribal Language AU~" P!r-Wb 

- Single rate 
. , 

Source: A~e No.l5$.3-TTP/CV of 25 A1.igwst 1958 

Sch!mile 8. English Lan!\Uage Allowance 

_ Daily worker trans1ater of category Bl 

_ D&il;y worker translator of category B-2 2,000 

• 



Schedule 8. 

;.. 1t33-

En8lidl{;m~ti~9' Ai'~ahce ' ("bri~~r ,~1) 
- Daily worker translator of"M1!egory B3 " 

Source: Arrete No. 771-'rrP/CV of 2,AprU 191it:' ". -' 

Schedule 9. BiCYel~, ~O,.allee 
; 

- Single rau, 

Source: Arrete No; 16-CV of l.lJ~1955 . " 

Schedlle 10. Teaching Allowance 

University Teaching Allow8Qoe 

Yearly Time /IllQWanoe 

- Governmentemplor~e: 
Full jea!" 't.faMiauOWance 
6-monU! tJ.me allowanoe 

- Private person 
Full Yllar time allowance 
6-month time allQr ance 

Hourly Allowance 

- Civil servant Assistant Professor 
and Profes6Or ' 

- Non-c1vll servant Assistant Professor 
and'i'lIOUasor 

High School Te~hing Aa10wance 

Appendix D 

$VM i,500 

-
Per Month 

80 

Per ~nth 

'$\TN 6,400 
3,200 

8,000 
4,00J 

300 

400 

, ,I 



Private persons ldlo hold such diploma 88 required for !l.ltnittance 
into imtructing cadres- are entitled to the total of the appro
priate rates plus 30% of these rata. 



Appendix D 
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Schedule 10. T~ing AllOWaitce{com;imed) 

Source: Arret.'Ba .• 70~ah/SG of 8'.,ql'Will'Y 1952c, ~. 4J3O-.MI- . 
Dirp6tf/I!Arrete of 4 JIme 19D, Arr3~"'~M.9i, 2 March 
1955, Arx-ete No. 356 cit''9J\DlIe 1955 and Ari-~ NO.147~ 
of 1 July 1954 a8 amended. 

Schedule ll. Food Allowance 

- Officer on Public ~orks sea boats 

- Sailor on PUblic Works Ilea boats 

- Officer on Customs ~atro1 .flotilla boats 

- Non-officer' personnel on ,Customs Patrol llotUllt ti<*~ 

I'\ource: Decillion N.o. 355-Boo/Bn/W ~f 12 Api.u 1,9$6 and 
Decision No. 898/ifi of 28 June 1957. 

Schedule 12. Uniform Maintenance Allowance 

- l·:ewDer of the POlice Forces in Saigon Prefecture 

First illowance 

Subse~ent illowance 

- Hunicipal ~olice personnel 

- Jrovincial.!Ql1ce pel'lIOIIIiMl. 

25 

25 

$VB 1,900 
to 920 

900 
to 700 

700 

600 

Source: Arrete No. 149-M1i/lrr of 6 May 1957 and Arr3te No. 247-
BNV /KT of 7 OctobEll:' ~958. . . . 
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Sched,,) e 13. Differential A.llowance , ' 

There are no rates tor differential allClll'tlnCe, the, aIllJlunt., 18 equal 
- ~ - . 

to the difference between the aaployee I s fOrmer ~ abroad IIIl4 w.a 
• '~, ' , ; JY. 01., 

p~t salary with tile government.. '. ,. 
,t, 

SOIlroe: Arrete No. #JZFa/Cab/tID of 13 October 1951 as lilllended. '"*' 
auppllilllented. " .' 

Schedule 14.. Allowances in Kind 

Positions 

President of .. Attorney General 
at tlJa Supreme Court of Justice; 
President of the State Council; 
Inspector ueneral of Administra
tive and i'i.naIlcial Affairs. 

.~ <>,,, : J.,' 

AllOWances' 

Furnished gove1"!llllent house, ~~ 
m1ted utilities and laundry,' 
servants (Jani~tl Wdener, 
laborer) or '. OWl ~ II\Onth, 
1 car and driYer or 2,5OOt (tor 
gae, driver' andifla1ntenance) 
or ".09l'l, (~ lieu of car and 
dri~e:r) "" , ,>, 

Furnished government "hagse or 

\ 

Rector and Assistant Rector of 
University; Director of Cabinet 
'and Secretary General a.t the , ' 
J?reSideney; Director of Cabinet 
of a. Depa.rtllent.; Dep.1ty Director 
of Cabinet a.t the Presidency; 
First President of and Attorney 
General at t he Court of Appeals; 
Director General and Inspector 
General; Secretary General of a 
Depa.rtmentl Prefect of Saigon; 
Ka,yors of lJala.t and Banang; Chlef 
of Province. 

soot pel: _ontJi~ budget.-liD!,i.ted 
utilit~ee~,2 servan~ <&V:~, 
laborer) o,r 2,~ per;~tJi.i'" 
1 Clll"and driver or 2,5001 (tor 
gae, driver 'and maintenance) or '.oOOt tin liEU ot car and driver) 

Dean of a Fa.cw.ty; Chief A<ininis
trative and Financial Inspector. 

Furnished gQV'e%'lll\llBJJ.t. bouse or 600$ 
per month, ~"per lI\OIlth for 
utilities, 2 ~~s (gardener, 
laborer) or 2,~ per month, 
1 car and driver or 2,50Cf (ror 

'gas, driver ani maintenance) or 
:3,~ (in lieu of car- and -driver) 
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Schedule 14. Allowance in Kind (~ed) 

PoUttons 
. . ,:~ "'_ ; _.. ~'_' 4l-:":~ ~ 

Presiding Judge, arid Dep!.ty AttonlSY ., Furnbh.ed Pel'IIII!IIInt house or 
GeneraJ. of the Suprarne Court Qf . 500$ per mon'llb.t, _. JilII%, month 
Justice and OOUl't of Appeal.,; for utilities, 1 servant or 
Vice PJ.Oesid-.t ~f the Stat.td;~ 1,200$ per mont.h. 
cil; Presidalit of Administra.'tlVe 
Section and Principal. Counsellor 
of Legal Section of the State 
Council; Supen.or Counsellor of 
thtl State Councd.l.; President and 
Public Prosecutor of the C:lUrts 
of First Instance; President of 
trw Courts of the Peace with 
Extended JuriSdiction; President 
and COlDlllissioner o.fH~""ill1\ltratiye 
Courts; Chiefs of C8b~tat,tbe 
PreSidency ahd of nepar~tef 
Director of Obligation ContrOl; 
Director of a large DirectOrate; 
Inspector of Acininistrative and 
Financial Affairs,; Secretary 
~neral of Saigon Prefecture; 
Deputy Prefect of ~on; DeP,uty 
Chief of Province,; District Ynief. 

Director of a l!Imall Directorate; 
Regional Labor Inspector; Obli
g-ction Controller; othllr . .1t!t;ficia
ry and a~strative p~strates; 
Secretary General o£a·~al.ty; 
Director of Secondary SCb061; 
Charge de Mission; Assistant Obli-
gation Controller; Deputy Director 
of a Directorate. 

Director of t.he Treasu17j Collector 
(of Registration fees and .others) 
;men responsible for a. el!fll" ~d; 
Commissioner of Hortga'''e'l1\li Real 
~state Trans~ctions; Trea~'P~
lllaster or Clerk '<'ho is c:h.1et of 

.. 
I , 

Unf1ll'rl1ahed gOver',lIII8Jlt l\OIlBe or 
500$ per montla. 200$ for 
utilities. 

Un:lbBll.shed lodging in the same 
building where t.he cash fund 
is located. 
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ScheAAe 14. Allowances in Kind (contU!1/.e.d) 

, . . .,;,_ ;"t> 
,'", ~'; , 

Posit~ 
. '~ 

his local office; Customs Cal.1ec
torsJ Postmasters; Telegraph and 
Railroad Station Agents; Collec
tors and Agents of Customs and 
Tax Offices resPonsible for re
ceiving cash; Post and Telegraph 
Collector having charge of an 
offi ce j Treasurers of schools and 
hospitals When they are responsible, 
for the $ipplies as well as for 
cash funds. 

Director of the Weather Station; 
Dire~tcr of the Oceanographic 
Institute; Headmasters and Direc
tors of Boarc!ing-Schoolsj Assis- . 
tant Hea.inBsters and General Su
perintendents of Second Cycle 

Unftim!shed lodging in the ... 

Secondary Schools and of large 
first Cyc.le Secondary Schoo!.s; 
Dormitory·I!onitors at Boarding 
$<:hools; ':>tationmaster; Depot 
Chiefs and Sub-Chiefs; Director 
of Arc..'li ves and Librarie s; Hos- . 
pital Director, Doctor of Insane 
Asylums; Hospital Hanager; Ware-
hC'J.Sc G";!a.rd; Pri8'~n Chief ~J.~d 
and Guard; Lighthouse Keeper; lfou-
se Porters of the homes of high 
officials end of government of'f1'" 
ce buildings; '-'hief of a T.5.F.(Jtadio) 
station- Personnel of the Police 
and sec~ty Services; Personnel: 
of the Civil Guard; Harbormaster; 
Firefighter. 

as the establishment Which. theJ' 
direct or to Which tbej- &i:e 
assigned. 

Source, Decree l~O. 175-NV of 23 Ma;y 1955 as amended. 
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fo"~ Dipl. ..... n:t.ic pedQnnel Schadule 15. Allowances L ...... , 

Foreigliltrfairs personnel jill, :!uty ovenelll.l are entitJ.ed to the 

following allowances: 

1. Overseas Allowance 

2. Cost-of-liv:!ll.g Allowance 

_ Region 1 
- Region 2 
- Region .3 

/10 ~ ~ salary 7 , . 
monthly 

Personnel holding p<lS}.tions at the level 10_1' than that of a 

, 1/ --,...' .. ~ .. "_"w 'WOrker typist are 1i)Il.titled tQ on.l.y" :3 of the __ ra .. es., .................... 
'. - -'t . '. 

<'mployees are entitledw' 1", of wbat~l'at811 m appropriate. 

:3. Family Allowance 

- Wife 

- Each child (dependent.) 

30% of the cost-of.,. 
, . living all,owance 
15% of the oost-of-

living allowance 

Personnel holding positions at the levsl lowr tlian that. of a 

typist are entitled to only 1/.3 of the said rates aM daily worlcer 

anployees are entitled to 75% of whatever ratea are appropriate. 

4. Hous:!ll.g and Facilities mow-ance 

~ Coun&Uor or Kiaiater Who is not 
tlie head, tor the lIdlIsion . 

- iiharge ' , , 

- Foreign Affa.i.rB S~r Clerk 

.. ;,000 monthly 
3,000 
~.500 

This allowance is granted only in case g<:wo:mment. ltousilng.sis:.:mt 

prvvided. 



} 
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" Appe~Il .. 

. . 
Sche<hle 15. AliO'll8l1ces for ~pl.ama.tic Personnel (continued) 

5. ~presentation Allowance 
f < 1--' 

, - Hinister who is not head of the 
, . '1 l . ·m:i.ssion 

- Counsillor 
- Firs t Chll1'ge 
- Second C~1e 
- Third Ch . • 

- .' ,-; ~ '·'i.;;j\l~'6 

'.'I!,ooo monthlt 
7)000 

~;~., 
3,000 

Representation Allowances for betida'of ,Jllission 
fall within the following limits: ' 

- ArIilassador or ~ster who is head of 
Jllit!lBion 

- Consul General or Consul . ' 

Source: Decree No. 233-NG of 3 July 1957. 

, 
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WORK-CONHF.CTED PAY' SUPPLEMENTS 

This Ap~ cmtains a 11sting ~f aU kn~ work-eo~ected pay 
. ... p-;. .. -~~, }.:\ ... 1d I • 

IlUpplElllEnts Which are not paid r~ly but on th!l basis of a pl.rtieular 
: ,J.J,;" 

ocCluTence • Thel'lltes for these suppl~nts are inc:J.uded .ieavailable. 

~.D:l.em Rates •• ,'>" 

Hagit4. "'6 •• 

More than 7 hours of travel, ane meal., 
Groups I 8lld n personnel 
Groups III and IV personnel 

II>re than 7 hours or travel by n1&bi . 
. . (leave~fOl!e mid-night and return 

or arrive'at destination after 
mid-night). lodging: 
Groups I· and II personnel 
Groups III and IV perao~ 

Ho:re than 12 hours of travel, tl«> meals: 
GroUps I aDd II personnel 
Groups III and IV personnel 

More than 12 hours or travel over-night 
(leave before mid-night and return 
or' a:rrive at destination after mid
night). lodging and one meal: 
Groups I and II personnel 
Groups III and IV psrsonnel 

More than 18 hOurs of travel, c!Jllplete 
per diem: 
Groups I and II personnel 
grou]lS III and 1!1 personnel 

.fiN .. 7Q 
50 

" 

50 
:30 

140 
100 

120 
80 

190 
130 

• 

50 
:30 

100 
80 

100 
70 

150 
llO 

y.- Group! includes civil servants h!loving sa.l.a.r7 indeX 590 or above. 
- Group II inc:J.udes civil servants having salary index: from IVO 

to 590. 
- Group III includes civil servants having salary index: from 260 

to IVO or under 260 of Category B. 
- Group IV includes civil servants having salary index: 240 or 

below. 



li.pP'SPlA 

Pfcru Arrete No. 'J029-mlcv at~. j;)ecember 1958.· 
"' 'j 

f /i2heAAe 2. SpeCial Per" D1em Rates 

Secre1;flr1"' 01' State 

~tOr,l' Deputy DirectoT, Chief and 
. " Depl.i:ty Chief of· Cabinet 

Cabinet COWISellor of Private Secretary, 
Director or Chief of Service 
acccmpllllying high officials 

Source: Decree No. 4l-TG of 28 Sept~ l.?'.j.~~", 
, '" ',; ,~., .. " 

Schedule 3. Overseas Per Diem Rates 

160 

160 

Category A civil servant or private person appointed 
in such capacity 

Category B or category C civil servant 01' private 
person appointed in such capacity 

120 

120 . 

These Tat.es are increased by 20% ..men personnel engageiin inter
national negotiations. 

The head of mission and officials of the rank of a Secretary 
of State shall receive an additional 1/4 of the Tate tor 
category A employee. Private persons, in addition to thaiT 
appropriate pEl!' diem, shall be ~ranted a spec:i.aJ. allowance 
ot 300$ per day (tor category A), 200$ (tor category B). OJ' 
100$ (for category C). 

Source: Deoree No. 5-N1l of 31 January 1951 as _nded. 



Head of family living 
together with family 

Single or head of 
family living alone 

~. .~. 

200' 150' 

Appentix E 

~ 250$ 17~ 

. 500 1;0$ 120$ 

" ": "'. '"."" 1 .,"/. ; : 

Additional amount for each _~ ~t' .. fili, 
of Categories A and B perei:mPld . . 
of Category C persoonel 

Source: Arrete No. 3029-TrP/CV of 31 December 1;956. 

Schedule 5. Appointment or Resettlement Bonus 

Single person 

Married without chil<4'.&n 

Each dependent child. plus 

Source: Instruction No. 3-CV of II Ja.nua.ry1955 

.. 

$VN'1O 
50 

$VN' 10,Ci6:J 

15,000 

1,000 



--itJ4-. 

SchednJ e 6. Exsm1:oation Allowance 

1. ~ Session Allowances 
'. ; 

personnel of 
Instructing Cadres . 

President of the 
Examination 
Camnission 

Vice-President of 
the EQnrInation 
COIIIII1ssion 

Secretary 

120 

120 

2jjr.'Per 'rut Paper and Per Oral Test illowance 

Baccal.aureat or its 
equivalence 

Junior High 
School Di
plc:llDll 

. ~conda.ry F:f.r8t C1cle 
(above 100 Candidates) 

100 

100 

y. l!lltmron.ers not in instructing cadres and non-civ.U servants are 
entitled to iWable the prellC'l'ibed NMe. '. 

Source: Arr~te No. 47S..JiP/TrK of 19 SeptEmber 1951 and AlT&te No. 87-
vp/TrK of 15 FebruaI7 1951. 

SChedule 7. Stenogrlllpher illowance 

Reqp1.sitioned private person, per hOllr 

GoverDJlllnt· employee, ~nt of a pos! tion 
than that of stenographer, per hOllr 

Sourcei AlTAt.e No. 91-CV of 25 Februar;y 1955. 

iVN 300 

150 



-~-

Schedule 8. Land Survey Allowance 

OperatioIls within 4 Ian from office 

Opera.tions farlher than 4' km 'tr<IIn 
office 

Special survey (secondary triangulation, 
general triangulations, etc.) 

Appendix E 

, _.,of ordiIla:r:1 per diem 
, rates 

120% of o~pet' diem 
rates 

140% ,of orCinary' per diem 
'ratea 

Source: Arr$t.i No. 45-{JTCC/ND of Zl March 1957. 

In a.ddition, a tJ.at-sum allowance is paid to SUl'Ve,yOl'S for specified 
amo.unt of survey work completed. 

Gro.up member or Chief of Group 

Chief of District Group or Chief 
o.f Pro.vincial Group 

, VN 40 per _ (not to ex-
6ee4 800 a month) 

, VN 60 per da;r (not to ex-
, ceed 1500 a month) 

So.urce: Decision No. 319-curr/tW/Q1) of 14 August 1958. 

Schedule 10. Rewards - Agents 

Letter of camnendation by a Chief 'of Provincial Group 

Letter of cOIIIIlendation by the President, a Secretary of State, or by 
the Specil!J. COIIIIIissioner for Civic Action)+ 100$ 

Co.mmendation (by th}' Pre.$ident, ~ Secretary of State, or by the 
Special Conndssianer fflfr Civic Action) + 20<1 

Citation (by the Preaident, a Secretary of State, or by the Special 
Commissioner for Civic Action) + 3001 

~onorariam (by the President, a Secretary of State, or by the 
Special COIIIIIissioner for Civic Action) + 590$ 
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. 
Sch ...,., e ll. Termination Allowance 

Career EmPloyees 

Retired career IIIIIployeeS ..no faU 
to meet oond1t.1ms for pension 
benefits 

'c " 

~ 

- 1 _tilts base salar,. jIUld famil;y 
~. for each J81W.~.o£ serv
icell,DOt; to exceed 12 iaonths' 
,pq; .. 

- 1 month tl!' pay for eaCh·j.far of 
service. not to exceed 6 months' 
Jlll¥.> 

- 7 dqa' pay for 11188 th~' ~ 
months' servi oe • 

- 14 d.1qa!' pay for more than 6' 
IIIQlths but less than 1 iJi'ar:IJt 
service. . 

- 1 month's paf for u.ch ~: ~ 
service .,not to exceed;l months' 
payi, .. 

N.B. Pay as used here includes base salary plus faily allowances. 

SchMOe 12. Dea.th-in~ervice CQIlpElIlIla.tJ.IIn. 

Legal heirll of a deceased-in-sN'Tic8: ~Ql8e . - 2 moo.tne, pq e1ta11ldo:
ilIg .lmlctional. repre
sentation and hazar
dous du ty"aU 9I"eIIClts 

Source: Decree No. 6-NV of 31 Ja:nuary 1951 as amended. 

Schedule 13. Death-in-Extraordinary Service C~tion . 

Legal heirll of a deoe&sed-in-extraordinary 
service emplo;yee - 12 months' pay 

(base salary and 
alloW!!llces) 

Source: . Decrlle No. 7-GV of 30.Ja:nuary1951 IIfI l1118Rded' 
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HIGH ~:su..mus.,Al\II)<~8mBJ' liIlliOC-.lU(BEllS . . 
• 

This ".ppendix contains the list of high level position~ to which base 
~ ,. . - e~t{o,:.. 

salaries or salary index ~ have been assigned. 

Schedule 1. Base Salaries 

'l'iUe 

President 

Vice-President 

Secretary of State 

Under-Secretary of State 

Source: Decree No. 169-T6 Gr'31 December 1954; 

~ Cat6llpr;y 

A.- Central. GoverllJlent 

- Director of Cabinet: 
of the Prime Minister 
of the Deputy :to the Prlme Minister 
of the Ministers 

- Deputy Director of Cabinet 

- Chief of Cabinet: 
of the Prime Minister 
of the Deputy to the Prime Minister 
of the ~finisters 
of th B Secretaries'::ot '5t.h:UI 
(in ~ase there is a .Director of Cabinet.) 

- Chief of Cabinet: 

A 
A 
A 

A 

A 
A 
A 
1.-

of the Deputy to the Prime Minister A 
of the Ministers A 
of the Secretaries of State A 
(in C8.se there is notlti'Eictor' of Cabinet) 

5alari 

30,000$ 

22,5~ 

2l,000i 

18,000$ 

' ;." 

'" . 

860 
8ltO 
840 

700 

650 
630 
630 
630 

700 
700 
700 
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Schedule 2. Salary Index Numbers (continue~ , 
'" ~ "., 

~. 

TitJ.e CltllRor:v InI'II' .NuJIIIbel 
" 

- Chief of Cabinet :.bn .. e Under-
Secreta.r:veb of State 'A 6jo' 

- Charge de Mission of the office of <"".' 

p~ Minister and the l!Iinis tries A 460 

- Private Secretary or Attache:.of Cabinet I . ·t: 
of the Prime Minis ter . ··s .' 440 
of the Deputy to the Prime M1nister- B 440 

• of t.he Ministers B 440 
of the Secretaries of State B J,40 
of the Under-Secretaries of State B 440 

- Secretary General at the office of th,e 
Prilne Minister A 860 

- D:!r ector General or Inspector General J. S40 

. - Secretary General at the M1nistry A 840 

B. Regional Governneut 

- Director of Gabinet at the office of 
the De\,gue A 840 

- Chief of Cabinet (Civilian or Military) A 630 
at the office of the Dehgue "'.: 

- Private Secretary or Attache of Cabinet 
at the office of the Delegue B 440 

- Prefect of Saigpn-Cholon A 950 

- Xqors of llano1 and llaiJ*tong A 810 

.... -Jlairori ~f Da.i:Iang A 740 

- Ma¥or of Da.lat A 720 

- .. Chief of Province: 
Province of Class 1 " 760 
Province of Class 2 A 670 
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Schedule 2. Salary Index Numbers'(~tiIIUedr 

Title Categorx . "IiId.!pt Ifpmber 

- Deputy Chief of P~nce A '" 1/10, 

- Chief OJ' lJistr1ct B ltJl,), 

- Com.'11issioner (Bang-Ta) B 340 

Source: Decree No. 175-NV oj' 23 Ma;y 1953 



Republi c of Viet.Dam -Direetorate.General of 
~ Civil ServiCe 
(undef the Presidency) -No., ____ _ 

Article 1 -

- 440-

AppendixtL 

The Secretary of State for the Preeid81CY 

~ .... 

on one side , 

" . . . . . . . . . . . . • •• 
• 

have agreed Ql ti:I6 following provisions: 

Mr •••••••••••••••••••• agrees to work for the Directorate U-ral 

of Civil Service on a temporar,y basis as ••••••••••••••••••••••••• A~ •• 

startirlg fran , •...•••. "." •. " ..... 41,. " a " •• 

Regardless of whatever position Mr ••...••••••••..•••••••••••• m8¥ , 
assume he ma;r not use this contract a.5 a basis for claiming the capacity 

of a civil servant in order to recpest an appointment into ~ o.(jQtc 

regular and permanent cadres. 

Througlwu.tthe tem of this Contract" the Gorernnent mq assign 

Mr •.••••..•.•...••••••. l ••••••• to ~k at ~ Place in the territory 

of Vietnam. Mr •.••••••••••••••••••••• is entitled to no previous notice 

concerning hip 'I"signment, nOT ccmpensation allowance for the resulting 

transfer exoept for the transportation cost and the travel allowance. 

Throughout the tem of this contract, the Gorerrment coneidering 

the service· needs ma;r aseign Mr.................. to any position wIllob 

confoIm3with the specialization of his abilities. 
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Article 2 - Duration of Contract 

The ter.m'ot the contract of Mr •••••.••.••••.•••...••...• is 

determine d for ••••••••••••••••••• starting from the"'datelllriioned 

in r..~ticle 1. 

Article 3 - Renewal of Contract 

"his contract may not be renewed. automatically. According to 

th<o proposal of the Government or to the request of the c~mtractor 

cO:lcerned, this contract may be extended by one-year terms by 

endorsement of this contract. 

Arc.icle 4 -

Anicle 5 - Leave 

~~ring the term of this contract, Mr ••••.•••.•.• * ••••••••• is 

E.nti tled tG 7 days of leave for a 6-month period of service and 15 

Gays for a one-year period of service. 

111e period of lBlllh.:.J.!or ORe year may not be credl. ted to the next 
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Article 6 - Medical Care - Hospitalization -- Convalescent Leave 

Death-and-lI:lJury-on-Duty 

1/ Medical Care - HospitalizatJ,on 

Hr. •• • • • • • • • • • • • .. .. .. • .. .. ... and the dependent m~~, of bis !att.ily' 

are entitled to free medical care and hospitalizat1oll as provided by 

regulations ,for cadre Dleui>are with lIbam b.e is claesif1eii..,. _valet 

by salar,r index. 

2/ Convalescep;t Leave 

In case of sickness, being examined and haVing certificat.ion,tor 

such by a government physician, Mr ••• , •••••••••••••••••• shalll'lave the 

right to :request 15 da;ysl sick leave with full pq and for an additional. 

If his sickness arises qut of and,in tile QOUl8e of duty, and.if 

it is so recommendlld by the CaJllllission on' Medical Expert Eva.luMdon, 

Mr ••••••••••••••••••••••• 8bal1 be granted an additional'ODe and & 

hali' Dlmth I s leave wi,th half ~. 

If he is injured in the oourse of duty, Mr •••••••••••••••••• is 

entitled to his full pay throughO!lt the duration of the eomralescent 

leave as recODJnended by a government physician and approved by the 

J?epartment of Public Health. 

After these periods of leave, if the Ccmnisslon ,on Medical Expert 

Evaluation certifi~s that Mr ••••••••••••.••••.•• cannot oontinUe his 
t_~-. 

. job, this contract shall be automatically cancelled without advance 

notice. 
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In this case; 

a) If Mr •••••••••••••••••••••• haa not yet·~eGed·one rear's 

b) If Mr ••••••••••••• " •• · •••••• has worked more than one'tear, for .. 
each year's service including the final partial year, if an;r, he is 

entitled to one JIlonth's p~, but this cOa.pensation _ not SlCceed 6 full 

months' p~. 

3/ Death-and-InJurT-on-Duty 

If Mr ••••• , ••••••••• , •••••••••• surrers-a dieab1l1ty or death in 

the c<)urse of dut;r, he or his legal heirs,- as ttie __ be, shall 

be en:citled to compensation in compliance nth the proportional disabled 

compensation rates determined by current laws for non-career EIIlplayees. 

In addition, if Hr .................... dies lihUe in active duty or 

leave with ~ status, or if he is ki1J.ed in the course of duty, or 

sacrifices his lite in rescuing a person from perilous danger, or dis

a.ppears in ohe course ot duty, etc., his legal heirs shall be granted 

compensation determined fOT eontractual employees for such cases by 

current la.ws. 

Article 7 - Transportation 

'JJhile on official travel, Mr ............. -••••••••••••• 18 entitled 

to enjoy the same pr-lvileges as to transportation, travel" and lodg1t1i 

allowances as those granted to career employees having the same salary 

index. 
• 
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ktiicle 8 - Cancellation of Contract 

or Termin&tj.qn Oompensa!'4011 

If Mr ••••••••••••••••••••• does not work satisfactorily, cabmit~ 

a grave fault. i8 professionally lacking in ability, i; 1r.,jiei.;e£ei:iii~ 
, ! <:,< I. ' , i .".-.:' ~,'"\ 

refuses to accept his assignment, works for a third party, or is 'CQii.:': 
I 

celled without advance notice and, _~t1on compensation. 

2/ CancellatiDft -with Advance Notice and Without. 

Termination Compensation 

If Hr ............. .. _ ............ ............ wants to leave his j~ he must' .me" a 

notice with the goverlJJl8nt 2 months in advance. The contract sIlall be 

cancelled without terndnation caapensation. 

J/ CanCJilllation with Advance Katice and Terminatj,an 
• 

If it is judged that the position of Hr .................. 18 DO 

longer needed the government shall issue to Mr ••••••••••••••••••• a 

2-month I S advance notice and pIq him compenfllotion of one .lIIOnth 's p1q. 

JJ. Cancellation without A<h'ance Notice and w.i th 

Termination Oaup~sation 

If this contract is cancelled as a result ·of UJ.-ilealth. Mr. 

..................................... '" shall be entitled to the benefitllmentioned 

in Article 6 above. 
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Article 9 - Non-extension 

In case this cont~ct is net 6lILt8nded, Ht';.'1r.~J • ••••••••••••• is 

• ~i" '-:<,_--~ 

Article 10 - In case of litigation betwean the contracting ~~., the, 
':: t 

'" 
case shall be handled by the Administrative Coort. 

has committed a violatit>n of disciplina.r,r regulationtl, he shall not 

be employed by any other aOV8ft111E1l1t agency. 

,~'':' F'~ 

Article 12 - This contract sha.ll. be ~8pa.t'ad in two copies, each of 
-f -!, 

which is to be kept by a contracting party. 

(place and) date •••••••••• " ••• "" •••• 

The Secretary of Stete· tor the Presidency 

Employeels signature 
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Directorate ___ _ 

Cadre 

Appendix H 

Year ot 19_ 

(Protiaotion 
tor the 1$ar of 19.:i:!..) 

• 

¥.,name .. ' .................... ! .• EmplOJ!ll.$Qt number' .- ... ~.~,~*,.:'~._~_ .. " 
,,:te atld place of birtll ........................................................ -...................... ~ .... ~.c. 
Pat.her 1 s nazne .... II .... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... Motl'ler I a name .................................. ~ ... 
Family Status; 

Nationality, full name of the spouse ; .................................................... .. 
Number and ages of the Employee's children (including th0ll8 no 
longer ~pble for tam:lJ.,Y allwanC&') III," .............. '" ............ ~_ ................. .. 
.. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. ' ..................................................... .. 
.. .... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .. .. .. 

Interrupti!lI1 of semce 
and txtended leave without pqy •••••••••••••••••••••••••••••••••••• 

.. . ... . ., ............................... . 
Purlistunent ••• ' .................................................................................. . 
Dip1.etna ••••• " ............ ~ •• " ........... " •• " ........ " .... " " ..... ., •• " ••• " ••••• 
IleeoratiOI1 ••••••.••••• " ••• " ....... " ..................................... . 
Foreign l~e •••••••••••••••••••••••••••••••••••••••••••••••••••• 
- Recru1teji as (in the present oadre) •••••••••• From (date) •••••••• 

Appointment thru exam. or d1rec t appol.ntaent .' •••••• " .............. '*'. 
- Job IUlsigl1llent prior to adni ttlillce into'-( 

present cadre :( .•••••••••••••••• " •• 
(Specify date, length of service and agency)( 

Pre( sent cadre and rank , « ••.•••••••.•.•••••••.•.•.• 
Specify date and promotion Arrete No. 

nate of promotion to present ra:nk ( 
(Specify Dlllli:ler of years of seniority ( •••••••••••••••••••••• ~ • ' ••• 
remaining, if any} ( 

IN-<lRADE SENICIUTY AT TIlE PRESENT TIMS, AS OF 31 Dec. 196_ 

- In grade seniority ••••••••••••••••••••••• year ••••• MOnth ••••• D~ 
- Remaining military seniority lI'ant' ....... Year ••••• Month ••••• Day 
- Seniority increase resulting from ( . 

dangerous duty area assigl1llent or ( .. , •• Y"'ar ... , .IlQnth ...... Dq 
from COIDP1etion of night course at ( NTh (1) (, ________ _ 

Requests: 

Certificate of 
ace and ti:me an 

Total: ••••• Year ••••• Month ••• ~ .Dqy 

emus duty area assif11l!lent w.l.th specification as 
01' certificate of NIA ni t course c etion to 

, 

• 
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IllRATION OF GOURNMENT smYICE 

Arretes of conS5CU-

Total as of 31 Dec. 
196_ (1) 

Total as or .31 Dec. 
196_ (1) 

Seniority in p;-esent grade (as ot 31 Dec. 196 ) h •• ~ •• .mont.h ••• c\a;y - , 

Minimum seniority for promotion ••••••••••••••••• : ••• year 

I certify that the MOVe. infom,.tJ.m 18 true 
. (to 'l1!Y kn!'J1od.edge)' . 

, , "',.' :., 

(1) The two tota.1il must agree. 



. C"'P"'bta and ReCQlIIII"Sdations of lre1ti.ata SupemS9£' 

(Full name and title . . 

\ 

2)- Behaviour 

3)- l'olitica], 
Attitude 

( 1. 

{ 
( 
( 
( 

2. 

( 1. 
( 
( 
( 2. 
( 

~ 3. 

( 
( 4. 
( 
( 
( 5. 
( 

(1. 

~ 
~ 2. 

( 
( :3. 
( 

............... " ...... ,. ................ " ............ " .... ) 

OBSERVATIC!!S 

Poor or gOOd? 
••••••••••••••••••••••••••••••••• .. ~ ..•..........•. ........•......•••...........• 

Sick leave or leave' for pel'l3onal cause how 
many ~ during the l$8t Tear? .......... ~ ,. ~ " •.. 4 ....... . 

.............................. " - .. II!> "," ............................ ......... •• "t' ....... . ....... ~ ••..•..... ~ ........................... . 

Toward his superior (8)1 ••••••••••••••••••••••• 
•••.......•.............•.•.................... 
Toward his colleagues? •••••••••••••••••••••••• 
.•....••...•......•.•• ~ ..... ~ .•.....••..•.•...• 
!oward t.he "pdbUdl' ~ ...... ~ .' ............................. ~ ............ .. 
••••••••••••••••••••••••••••••••••••••••••••••• 

On question of integrity, anything notable? ••• 
•.•.....•.......•.....•......•.•.•.....•.....•. 

••••••••••••••••••••••••••••••••••••••••••••••• 

Does he have a tim nationalist viewpoint? •••• ..... ~ ......•.•.•...••.........•.........•...... 
Does he believe in the Republican regiJlle? •• ";. 
•...•.•.......•.......•...............•••.....• 
How is his anti-communist spirit? ............. . 
••..•.........•................•••.••.•...•.... 

( 
. ."j 



< 1. 
( 
( 
( 2. 
( 
( 
( 3. 

~ 
( 4. 
( 

Educational ( 
Background' ( 5. 

( 

5)- Functions 

( 
( 6. 
( 
( 
( 7. 
( 
( 
( 
( 8. 
( 
( 

(l. 
( 
( 
( 2. 
( 
( 
( 3. 
( 
( 
( 4. 
( 
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.. .................................... .. 
•• * •••••••••••••••••••• ,.; •.••••••••••••••••••••• 

Professional .educational.background ••.••.••• 
........... ~.::.;.11",': .. ,11.," ....................................... :. ................... .. 

, ~~'Jh .... ,.. ,M ~_, 

General kno~~dge ....................................................... 
............... ?-1t ................................... . 

Has htlt.Sken any supp1emEmtary cultural courses 
...................... .. Ii._ .......................... '! ......................... ,. ...... .. 

Has he taken any in-serrlce trainiqg courses 
............................... !' ...................................................... .. 

Is he self -edu.cated ................................................. .. 
.................. " .~ .............................................. ~ ......... .. 
What is his attitude toward'leArning at the 
'~agency ~ ~ ..... ,. ................................................ ............. _. 

...................................................................... t ••• 

Has he made any survey? Or is he the author ot 
any work ••••• "' •.•••.•••••.••.••••••••••..•.••••• 
................. It ....... It • 

What are his regular functions ................... . 
.. __ ,. .................. 4e ................. _ ••••• '" .. It .......... .. 

Is he charged with any special assignments ...... 
.................. * .............................................. .. 

Does he have any special ·achievenents . ......... .. ............................... " ...... ,. ........................... . 
Does he have ~any awards ........................ . ..................................................... ,.- ................. . 



6)- AMJ1ties 

• 

( 
( 

~ 
~ 
( 
( 
( 1. £i!tecution 

~ 
~ 
~ 
( 
( 
( 
( 

~ 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 

1 
( 
( 
( 
( 
( 
( 
( 
( 

.~ 
( 

2. Qrga.pila-
Ji;I.ml 

3. MamgE!11ent 

Appendix It 

(- Is he diligent ••••.•.•...••......... , 
\ ....••..••. ~ •.....•........•.•..•..•. 
(- Is his pertormance in keeping with. 
( instructions given ••••••••••••••••.. 
( ..... ~ .......•...........•..•.••.•.••. 
(- Is he'thorough in his 1oIOrk •••••••••• 
( .....•...............•.•••.•••• ~ ..... 
(- Is he attentive in his wont (forsettul) 
( ••••••••••••••••••••••••••••••••••••• 
(- How are his capad.ty and qual.1ty1n the 
( preparation of correspondence ..... .. 
( ............•............•....•...... 
(- Is he quick or slow (in his wort) ••• 
( .....•.........•......•...••...•..•.. 
(- Has he displayed any initiative' (in 
( his wOrk) ................. , ..... ~ ... 
( ............................... ' ...... . 

(- Has he a thorcugh understanding at 
( the actual situation of his agency •• 
( ••• ' •••••••• " ••• ,* ••••••••••• •••• ' ••••• 

(- Doell he know how to organize the un! til 

~ under his direction •••••••••••••• ~ •• ... ~ .....••.........•..•.•.•.•••.••.• 
(- Does he have any initiative ••••••••• 
( ...................................... . 
(- Does he 'have any (notable) achieve-
( ment PertainiDg to organizatioo (and 
( method) ......................................................... 
( ........ '" ...................................................... '" ...... ,. 

(- Are his men in their right place •••• 
( ................................................................. <II .... .. 

(- Is his workdlstrlbution ra.tional ••• 
( .................................. " ..................................... .. 
(- Does he make use of the abUities of 

~ ~~.~~.::.~~:.~~~~.:::::::::::::: 
(
( 

Does he have any folJ.ow-up measure for 
the work and activities of his subor-

( di.rla.tes ................................ '" ....................... .. 
(- Does he do welt work by lUmself ..... . 
( ...... .- ....... ........... ~ ..... ....... . 



6)-

( 
( 

? 
~ 

" ( 
( 

~ 
~ 
( 

Abilities ( 3. 
(conttd) ~ 

( 

~ 
( 
{ 
{ 
( 
( 
( 
( 

~ 
( 
( 
{ 
( 
( 
( 

Managflllent 
(eont'd) 

Appentl1.x H 
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( 

~ 
~ 
{ 
( 
( 
( 

~ 
( 
( 
{ 
( 
( 
( 

~. 
( 

~ 
~ 
( 

~ 
{ 

~ 
~ 

~ 

- D')"s he provide his- men .Ii th oppor
. tunities 1:.0 l)l1(ier"s tilnd the govern-
'ment policY' ............. ' ......... "" .............. .. 

.. ,. ............................................................. .. 

Does he provide hie' \!IEIIl ld. th en
couragement lIlld incentives ••••••• 
................................... 
Haa!he succeeded in building up 
preetige and sympathy ••••••• '.: ••• 
...... ' ....................................................... "" .. 

Does he have any initiative ...... 
.................................................................... 

... What is his e.ttitu~ toward re;!PO!l
sib.:..Li ties? (Is he afraid of Lsiy 
reap.) •..•.•........•...... " ..... 
................................ " ................................ .. 
.............................................. ,. .................. .. 

Is he quick in handling hie affairs 
................................................................... 
...... " .............................. '.--...................... .. 
Are the instructions given by him 
clear-cut and understandable ••••• 
...... ,. .............................. " ........................ .. .................................. " .............. . 
Does he follow up and expedite the 
execution (of these instructions) ............... " .. " .. " ........... " ... " ... " .... " .. " .. ... " .. " ............. ,. ... ,. ...... ,. ...... ~ ..... . 



II. 

. , 
1)- Health ....................... " ........ ., .... " ...... " .......................... Ii ............ ~ -~ ................ .. 

2)-:- Behaviour ..... "" ...... " .......................... ,. ,. .... "" ................................. '" ................ .. 
3)- Political Attitude ••••••••••• .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 

q.)- Educational Background .................................................................................. 

,)- Functions .............................................. """ .......................................... -; ............ .. 
6)- Abilities ............................................ " .............................................................. .. 

(1)' Guide to rating: 
Bad : fran 
PWf I 

Mediocre " 
~8.ractory : 

III. 

, , , 

Total I .............................. 

Average: .............................. 

Good. I 15, 16, 17 

"-;ii~~~il.~,,~,' 19 

GENERAL COMMliliTS I 
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Canments 

(Full nane and title ....... : ....... ~ .•.•....••.. ) 

,- , ' 

COllll!lents arid ReCOlllr4.'ld§tions of the Secretary of State or .. ~ ......... 

(for ca.tegory A cadre members only. Article 40 of' Ordinance Ho. 9 ot 
14 July 1950) 



Republ,ic of Vietnam 

Department 

Directorate -"-' ~ 

• Appel'ldix I 

'- 454 
Year of 19~ 

(Established in'2 copies) 

Full ~ ••••••• ., •••••••••••••••••••••••••••••••••••••••• ~ ••••••••••• 
." ... ~~ ....•.....••.......••...• ~ •.•.......•.• 

',- '} 
Date and Place ot birth 
Names of parents " ............ ;:; ................ ":",,, .................................... " .-." .. " 
FalllilT status .•.....••.......... ~ ......................•.....••..•.•• 
Diploma: or professional certificate-, ",." .................. t" " " ........ """ .............. .. 

......................... "" ........................ " ....................... , ..... "" ............... ;tt .......... . Decoration 
Foreign language ••••••••••••••••••••••••••••••••••••••••••••••••••••• 
P\.lni:stuDen t .................................................................... ... " .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .... .. 

Present jol:> ................................................................... " ••••••••• ·.11-. ,. r.~ ••••••• 

Effective date of job assig:rm1c...'1t .......................... -.",.";:T~-,, •••••• 
Pr-esent :ra.r:U<: ............................................... if ................. .. 

a) No. and date of the report 6f'tbe<): , 
Committee on Contractual and Daily) ........................... ~ ••• 
Worker Recruitment ) 

b) Grade ................................. ,., ............................ . 
c) Class "' ................... '" •• '" ••• '" .................................. ., ••• 
d) MClllthly S~ ••• , .................... ~ ., ........................... . 
e) Mfect.ive date ................ -~,!> •• ~~;.~ •• c, ••••••••••••••••••••••• 

S6,-'.t ........... ,t J.. __ --" oP ,." n "::C,-,-:h .... .; , ~' ... .... ...,._ ... " '--' .,. ,,'_ .... "'" -........,""'_ ..\0,,_-.,. '~'. , ; ~ 

a) Length of service prior to assignment into present position ••••• 
b) Seniority from the day of'assigrment into present pqaition ...... 
c) Seniority L~'present cla3$ •••••• ~.~ •••••••••••••• ~ •••••••••••••• 

In' ~aBs seniori ty ............................. to Year •••••• Month ...... Da.,-
Military so~ority grsnt~d (l), ••••••••• year •••••• MoDth ••••• Dar 
Seniori ty increase resul t1ng ) 
fran dangerous e.uty &'r.,,~~~s5.gn- ) ...... ~Year ....... Mcnth ...... Dq 
ment or from completion of ) 
NIA night courses (1) ), ___________ _ 

Total . • ....... Year •••••• Month ••••• Dq 

(1) CertU'ication to be ::>ttached. 



1)- Behavior 

2)- Political 
Attitude 

• Appepd1 'I' 1 

(Full name and title " ......... "' .. ~ ••••••• ) 

I. OBSlllVATION 

(1. Tcn/ard his superriluB' (s) 
(2. ToWard his colle.lt"~.:~ .•....... -... "~ ........ ~~~<! .. 

..••....••......•.•.•. , ... 
(3. Toward -tbe :publlc' .-•• '.~':~'; •••••••• " .• ,,~ •••••••••••••• 
(1 •• On que.~ion of 1nt.&gr!'t.i'."~ing notable ••• ' ••••• 
( - ..... -.' .................................. :~'.-.... -............................................. .. 
(5. Behavior in private life (if known) .............. . 
( ........ " ........................ " ......................................................... " ... 

(1. Does he have a finn natinnalist.ic; viellpOint ..... .. 
( ......................... i .................................... -.......................... "" 

(2. Dosa be baU,eye 1a the ;~bu:c ; NgiIIIe ........... .. 
( ...... :' .... ~ : .. e-.~ .. ~~ ~ ............. : ~ ...... ~ ~ ~ .. ~ ,,--.' ....... ~ .. _ ........ '" ........... .. 
(3. How is his anti-cammunist spirit ••••••••••• ~ •••••• 
( ......................................... " ............................................. . 

n. mM RATING (1) 

Health ••••••••••••••••••••••••••••••••••••••••• 
Behanor ••••••••••••••••••••.• ~ •••••••••• : ••• ' ••• 
Political attitude •••••••••••••••••••••••••••••• 
Educational baek;groun1:i ..................... ; •••••• 
Fu.nc t.i. an.s •••• '. • • • • • • •• • • • • • • • • • • • • • • • • • • ~ • • • • • • • 
AbUi'ties ~ ••••••••••••••••••••••••• : •••••••••••• 

Total. 

Average 

••••••••••••••••• 
'!.". 

••••••••••••••••• 

(1) Guida to rat.i~: :~ 
Bad ; from]' 
Poor 6, 
M ediocra I 9, 
Satisfactory 12, 
Good 15, 
EKce11ent 18, 
Exceptional 20 

to 5 
7, 8 

10, II 
13, 14 
16, 17 
19 



III •. i!ENERAL ~TS 
J 
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Appen~ I 

~_, J 

, 
Coaments, and recc::Gllatldations of, Hr ••••••••••• .- ••• __ ............ -. ,",- .":";. ~ ... •..••• 

Saigon, ~ month year 
~ "-'-.' -.- -,....-... 

C<JIIlIIents and reco,_da.tioos, of the iecretal'\r of State of ..v.F.;, ... -i. •••••• 
(For,catego~ A employees an1y) 

Saigon, ~ _ month _ lear _ 

',:' 

"1 

i 
I 

I 

-
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CHumA. * l?JIJjI '!?PPJ!l 

CategOl"1 Bl 

- Clerks holding Baccalaureat n at 

equivalent diIima. in :lDduBtrial, MKoola 

- Chief Accountants - PubliC Works Technical Agents 

- Deputy Chiefs of Bureau - Winless Sdlool 8J'Miialil.';~· 

- Chiefs of Sections - HaUo.ilaJ. m:!.dldves 

In short, all anployeee holding Baccalaureat II or an equivalent. 

diplcma. a.re cJ.as';dned iIi CategOry Bl. 

" 'categox,. :e2 

- Clerks holding Junior High ScIioo1 ' ':::'~W'!iilllf;'iI\l'~ s or 

Diploma or equivalent diplana 

- Translators and interpreters 

- Graduate librarian-archivists 

- Typists and stenographers hold

ing a diplana issued by a 

public school or th@ GbIllllMr, 

of Commerce 

- Graduate teachers 

- Graduate teaehers itt~· 
'\?", ' 

schools 

- Graduate chiefs -- dredger groups 

- Gradua,tePubllc ..... orks chiefs ;... 

groups 

draft8lllen 

- Artisans gn.duated from indus

trial schools or holders of 

equivalent d1plCllla 

- Graduate paint.ers 

- Graduate IIgI'icul tl.lral te ohni cal 

agente or superintendents 

- Mechanics halding diploma, or 

certificate !roll technical 

school", 

- G,raduate lanseapers (leva"Iitrs) 

- Graduate Chiefs .... river-boat 

capta1!lB 



Cllteaory B2 (continued) ... 
- Graduate gang leaders - Graduate laboratory aida and 

- J- -

- GradOate midwives asaistaata 

- Graduate workEIIIC~ foremEll 
)r ';-.', L·'::,~.~ 

intendente 

- Graduate medical assiatants 
.-.... 

--Graduate chiefs - workshopll 

In 'short, all employees holding one of the following diplOlll8.8 are 

cla85ified in Category B2: 

• 
- Junior High School Diploma or equivalent diploma 

- Professional diploma. 

- Clerk having no Junior High 

SchOol DiP4'ma 

."", lIon-graduate typists and steno-

graphers 

- Ron-graduate tranalators or 

.interpr9~ • 

- Hon-graduate accountSAts 

- Aux:i.liary personnel at ttiII-eour1:. 

"" Hon-graduate draftsmen and la.nd 

surveyors 

I 
- Mechanics-inlltrue'tors in tech-

IIJ8l:1agsrs 

., - Public Works super!!:it\mdaate 

holding .P.riJrta.r.yDifU,.ama 

- Non-gpaduate team chief'f' 

- Non-graduate for_n 

.. 

... 
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- Non~~dua~ chiefs - workshop 

Diplana and having taken Second- - Non-gracfuZ:1ttMrre~ 
,: ."~ - .. ".:~t;P" 

ary First Cycle courses 

- N~n-graduate laboratory assis-

t~nts 

- Photographers and cameramen 

- Telephone operators in charge or 

telephone networks in important 

agencies 

- Non-graduate librarian~chiVists 

- Copyists holding Pr:1m8.ry Diploma 

- Non-graduate auxiliary teachers 

and teachers 

- Machine operators in radium-

operated laboratories 

- Non-graduate calcul~ 

- Agricultural Technical Agents and 

seed-selectors .~aduated from 

agri cultural schoQ1if,L" 

- Certified profess:l.orill;l.~s 

- Certified profe~sional artisans 

(bla.cksm1th, asstmDi$r. pot-

wld/3r. so;l.derer, paurer. tur

ner, ra,dio-repai rer ••• ) 

- Skilled workers not graduated 

!'rom indulJ6;.r1al schools 
;.:; .' ,_ i.' 

- pParatol'l of movie-projectors . 

- Electrical machine assemblers 

- Women teachers of embroidery, 

holding Primary Diploma 

- Women cookin& teachers 

- Non-gradll&te chief SIU'W,VOr8 

- Automatic phone repaj.men 

- Librarians 

- Certified pt~'.~1onal·iodge-

keepers 

- <lraduater;L~Q8.t C;liPtains 
. . . . 

- ~ectrician8 

In short, all employees meeting one of the following requirements 

are classified in Category B3: 
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• 
Category BJ (continued) 

- having no Pr1ma.ry Cer.liti'icate bat· enOU&h sx:perience to b& con

sidered ai· proi'essianal in a ~a.rticulllol' J':i.eJ;d. • 
.' -'- ,- .,' ~ :;f!"":,.. " 

" -being nOll"-profe8lli"" but having ~ ~1Ii'i.ill"Jl.4.1~~'an. having 

as ~"~·tor·oat8!or,y B2 classifications 

Category Cl 

- Telepbone operators and Chief-

Messengers holding Primary 

Diploma 

- Telephone operators in charge of 

telephone networks in less 

important agencies 

- Veterinary aids holding Primary 

Diplcm.a 

- Labora.tory aids holding Prl:mary 

Diploma 

- Drivers -- all types 

- Chief Highway lIOrkers 

- Book.obinders 

- Police and VB! men holding 

Primary Diploma 

- Non-gra.dua.te. but certified 

professional, river-boat 

captains 

- Boatawa.infl 

- Firemen 

- Lighthou~ keepers 

- Farriers 

- Steersmen 
t:, ' 

- Instructors - embroi-dary 

- Laundrymen 

- Engravers 

- Tinsntiths, zincmliths-, 

ters 

- 'l'ype-eetters 

- ConvO)'eI"S 



n~r_ 

4Q- • 
,. 

,. , .;~ allil"'.,. Clqfllflhtilllllll, ,,'i",['" ..... 

" <,'.. ; '", joialr"~t;\~~':~bl~:;"thi 
, 

• Dredgdr3 
.,,·~;~:tr"< l~," ~ ifdaetJ; • 

- Mansion rnan~erB 

~ Rubber...Extractor ' ~.; ••• 'Cati't 
.. Labol:' team chielll lind hOrsemen 

of the V'6teril'lllJ')' servicell 

- Chief mark.t .. tee collectore 
" ,A' '" 

- Mechanics - water-Plmtlt""" 

- Steam~rollermechanics 

- Probationary moulders 
1 ;,. '. "" ;-. 

, • 4 , 

~ Head COOKS 
> ..".ft~.~:", 
~. 

- liater an!! FC4'e&t 'aide 

• Assistant stcre-keepers holding 

Primary Certificate 

- Chief -- roadmaint~cemen 

- Gang foramen holding Primary 

Certificate 

- ChiefS -- thotoughbJ'edNHiti( 

.. Public viol'ks road ma1t~. 
' .. ' 

holding a certifioate issued b7 

a technical industrial school 

":' QoPJistJJ h4V~ ftfi~ 

l·~_te 

- Me seertgerB betd1ng Pr:I.mar7 

Certificate 

' .. 'Nl1lt$6 ~ra_ holdhg 

i . i·t.· .~ 0erW:1Clk 
" <~~,i[~'~ <;;. ,:~~:"'~: . 

.. 1(llsin~~ agents 

, ~ ~on"'C!IIIrt:.1t1ed VJl~ a1ds 

- Ferry or III&rKot controllers 

and collectors 

- Sanltat.ion emplQ,.es hold1ng 

MmRi'1 CI~~te 
.. Pol1cEilntltl 1nCl Vlll men htv,ln/i! 

, " ',,"''''~' " \, ,: , 

M PtilJliuot ~t.4te~.: " .:,l.· 
- wemeb f'rl.k.l'S ~,"' .. 

~ TJPe~8etter 81di. 



- Public Works superintendents 

h~ no Primary Certificate 

- Heads of, ,l'tIbl1c t:orks c.. _ 

- Land surveyors 

- Foremen - tr!U!1ng bureaus 

- Fi tt8l1l." ,,' 

- Printers -- photo 

- Carvers 

- Clder laborers 

-, Packer aids 

- Markers 

- Professional packers 

- Timekeepers 

- Paymasters 

- Invoice dispatchers 

-Sketchers 

- Divers 

- Firemen 

- lIdlled carpenters and maEIOl1II 
, " 

--.-

- P:i.cket.~d. ~e,.), reconnoit-

- Surve;yor aids 

A Dd1x J pp8" . 

- MentaJ,.· . .a&,J:~um wardSls. q". 

- Cattle o,w_~~8 

- Cooking utEi'iiin ~'" 

- Greasers 

- Tailors 

- Saddle makers 

".. Milkers 

- Arm maker 

- Book-binders 
. 

- Public Works dlief~ -, ro4d. 

workers 

- Ordinary river-boat captains 

- Certified professional laundry-

men 

- Maintenance aids' - cadastral 

service 

" - Chainmen holclUti Pr:imary , 

Certificate 

- Straw paddei's 

- Mattress ~akers 

- SaddlElll.ake rs 



- Hospital aidS holding Primary - .tiwlia1'.leaJ. aid 

Certificate - FarrisH! 

- Laboratory aids and8~rs:l.s*ts 

holding Primary Certifieate - S~1qVra 

" -~te mixers 

In short. all ~ meeting one of the folloillDg requil 

are classified in' Category ell 

- having a particular occupation 

- having no occupation bitt holclin,g '?r~ Csrtit:t:eaW 

- recruited Olr art"'~r:J~ifii,~jr:lb~ '!bieh require certain 

skills. 

Category C2 

- Messengers having no Primary Cer-

tificate 

- Telephone operators having no 

Primary Certificate 

- Driver aids 

- Surgical operati~ ft$f",.having 

no Primary Certiticati. 
" ~J 

- Assistant cooks 

- Barbers 

- Assistant ma.chine asllElllblers. 

fittars 

-Porter - l:'Ilggage 

- Ticket agents 

- Chief gardellara 

- Gardeners 

- Nightlolatchmen. goOcBcustodians. 

warelicwl,EIIIIIlI!l. gardeners 

- General services workers 
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Categoq C2 (ootltinued) 

,,,.. 

- Barbers 

- Ailidstant electricians 

- Aa.sistant blackllmi.1h, hodnell, etc 

- Spinners and weavers 

- Laboratory aids and assistants 

having no .Prim.ary Certificate 

~ Agri(;Ultural extension employees 

- Local statistical employees 

- Putry cooks 

- Ironers 

- CEIIIIlmt lIOrkers 

- Weighers 

- Gatemen 

- Agricultural con.troJ. employees 

- Milk di~tribution controllers 

- Jockeys 

- cart puller 

- A$sistant carpenters 

- Horsekeepers of the vete~ 
"'.< -

serVice 

- Gara.gemen . 

- Drain cleansrs 

- lfurse~ 

- Grafters (Nur~) 

- Assistant mechanics 

- Non·professional workers 

- HousehQld workers 

- Tree tendea:'s . . 

- Assistant laundrymen 

- Assistant cooks 

- Chainmen having no Primar:1 . 

Certificate 
• 

• -'Refuse collectors 

- Coachmen 

- Cow herders 

:.~~. ,.. 



· .. 
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Oatel!D1'102 (cantinusdJ 

- Signalmen (warning lights) 

- Countryside pa. trolmell . I 

-:Street sweepers 

- Electric pole plantere 

- AlL'Clliary employees of the PUblic 

rlorks 

- SlaughtereH 

- Doorkeepers 

- Grasscutters. 

.. 

A n&.i we ... 
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Police: Po1:1ce and Seaurity Training Center 

Department of JducqjQn 

Technical: High School of Public Works 
High School of Electricity 
Nation8l. School of Arltt and c.tts 
Vietnameee School of If&rlgat1on . 
Technical Secondary School at Hue 
Cao-Thang 'I'echnical' Secondary School 
National School of Commerce 
Phu-Tho Polytechnic School 

• 

Fine Arts I National High Schoal of Fine Arte of Saigon 
National Schoal of Music 
Fine Arts Practical School at Giadinh, BiIm.~. 

Education: 

Binh-duong . 

National School of Pedagogy 
Provincial Courses of Pedagogy 
Ban Me TllUot School of PedagOQ 
Coll~ctive Primary Teachers Training SChool 
Faculty of Pedagogy in Saigon 
Faculty of Pedagogy in Hue 

• 
. ~ent of Public Health 

• 

, 

School of Public Health Agent and Medical Att~tI "",.~-.,"",,-., 
in Sai&Qn <" . 

SChool. of ~1ic Health Agent and lfadic.al At;t'endant. 
in" Hue :; ,-__ . -School of MidlOdfery in Saigon 

SchOOl of Midwifery in Hue . , 
NatiOnal School of Pharma.ceutical ~~, ... 
Medical Art Course in Saigon ~ 
Medical Al:'t Course in Hue 
Lab~ Technical Asllitttaat. Course 



. 
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. "f. 

, Q!ptr!aent pt~',AFicu1tu:re 

• 

National'School'_ ~re, Fo:rest;ry'&nd 
Animal Hus'b~ at Bao..:x.oc 

School of p:ractical Agriculture in Can-'.\bo 
School of Practical Agricultu:re in Hue 

• 

• 

• 




