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L PURPOSE AND SCOPE

Commodity Councils were established by ministerial decree in 1996 by the Minister of Trade and
Supply. These councils represent a formal institutional framework for formal, regular and organized
communication between the private sector and government agencies to ensure effective integration
of private sector concerns into policy development and implementation. The ministerial decrees
outlining the scope of these councils have been general — to help achieve the national goal of
increased exports.

APRP/RDI has been working with the Agricultural Commodity Council (ACC) to help it form and
begin operations. Wilma Gormley, an organization development consultant, was here in October
1999 to work with the ACC on key formation issues. Among the outcomes of this visit were: 1)
Mission (mandate or purpose) for ACC was agreed upon by members; 2) Vision (direction) for the
next 3 years was agreed upon by members; 3) roles and responsibilities were developed for several
key functional areas - Executive committee, commodity and service committees, committee
rapporteur, chairperson, and the technical secretariat; and 4) ACC priorities for next 12 months were

agreed upon.

In October 1999, the oversight of the Commodity Councils was transferred to the Ministry of the
Economy and Foreign Trade, this ministry requested additional support from RDIto design and
deliver a leadership workshop for Executive Committee members of five commodity councils — the
Agricultural, Textiles, Wood, Chemicals, and Pharmaceuticals commodity councils. In order for the
commodity councils to be fully successful, shared leadership approaches should be understood and
used. Leadership of consensus type organizations made up of members who volunteer their time in
support of the organization’s goals can be difficult. The historical model in Egypt where the director
makes all the decisions and gets most of the recognition for the organization’s achievements may not
be the best way to lead commodity councils. New models of leadership need to be used in the
formation and operation of commodity councils.

On a technical advisory visit in June, 2000, this workshop was designed and all material prepared.

Objectives of this assignment were:

1. To conduct a 2-day workshop on effective leadership strategies for commodity councils.
Objectives of this workshop are to:

1. Clarify purpose and expected outcomes of commodity councils

ii. Define leadership strategies that are important for member-based organizations

iii.  Develop techniques for helping groups reach consensus

iv.  Define various decisions making approaches, identifying those that are more effective
in member-based organizations

v, Develop ways to involve others in strategic thinking and planning

vi.  Strengthen leadership for policy advocacy efforts



II.  ACTIVITIES UNDERTAKEN TO PREPARE FOR THE WORKSHOP

A number of activities were undertaken during the June consultancy to prepare for this workshop.
These are included in the RDI Report No. 111 for that consulting trip (June 2000) additional
planning and preparation activities were not needed.

III. OUTCOMES FROM LEADERSHIP STRATEGIES FOR COMMODITY
COUNCILS

The workshop was attended by 18 members of the Technical Secretariat, Ministry of the Economy
and Foreign Trade and 10 commodity council members. Appendix One lists names of individuals
who attended.

Invited to the workshop were the chairman and executive committee members of five commodity
councils: Agriculture, Textiles, Wood, Chemicals, and Pharmaceuticals. The Chairman and
Executive Committee Members from the Wood Commodity Council attended. Two representatives
from the Pharmaceuticals Commodity Council attended; their Chairman was not able to attend.
Three representatives from the Chemicals Commodity Council attended; their Chairman was not
able to attend. No one from the Agriculture Commaodity Council attended; nor did any
representative from Textiles Commodity Council.

The purpose of the workshop was to develop additional leadership skills and abilities of the leaders
of commodity councils. The workshop content consisted of topical presentations given by Ms.
-Gormley, the facilitator, followed by exercises and group discussions. The detailed workshop design
can be found in Appendix Two. Copies of all materials provided to participants can be found in
Appendix Three.

Since this was a workshop to stimulate learning about how best to provide leadership to commodity
councils, there were fewer “work products” developed during the course. This workshop is different
than most APRP workshops where issues are debated and agreements are reached. The work
products that were produced are the following: (These are contained in Appendix Four).

Roles and responsibilities of Commodity Council Chairperson

Roles and responsibilities of Commodity Council Committees

Roles and responsibilities of the Technical Secretariat

Prototype or example of a code of ethics for 2 Commeodity Council

The five most important legal and regulatory issues for each of the five Commodity Councils
represented in the meeting.
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There were several important things accomplished by this leadership strategies workshop. They
were:

1. Increased understanding of how Commodity Councils and the Technical Secretariat in the
Ministry of Economy and Foreign Trade can work together to accomplish the goal of
increasing Egyptian Exports.

2. Increased understanding of the type of leadership that is required in member-based
organizations and how this is different from leadership/management methods used in private

businesses.

3. Increased knowledge of techniques to use to achieve consensus among members on key
issues.

4. Increased awareness of four decision-making models appropriate for member-based
organizations, which decisions are best done using which model, and ways to communicate

these key decisions to members.
5. Increased capacity to provide leadership for policy advocacy.
IV. RECOMMENDED NEXT STEPS

There is an increasing understanding and commitment on the part of Commodity Council leaders to
devote time and energy to helping their councils formn themselves, set goals, and engage in active
policy reform activities. In the 12 to 18 months that RDI/APRP has seen the Agriculture
Commodity Council grow quite active and achieve a number of significant policy reform objectives.
Individuals in the ACC and in other commodity councils have a clearer idea about the purpose of the
councils and how they must operate to be successful. However, there is still work to be done.

For this workshop, we had hoped to have 20 to 25 commaodity council members present; we had 10.
There is a larger audience that needs to be involved in the discussions stimulated by this workshop.
We recommend this workshop be given again; however, in a different format that may make it easier
for business people to attend. Our recommendations are:

¢ Hold Commodity Council Leadership Strategies Roundtables from 6 p.m.to9pm. ata
hotel in Cairo. Keep inviting commodity council leaders; keep encouraging them to attend.
The key workshop topics could be divided into 3 hour modules. For example, hold three
different roundtables over a 6-week time frame. The first could be Involving Members in
Strategic Thinking and Planning for Your Commodity Council. The second could be
Leadership Strategies for Decision Making and Achieving Consensus. The third could be
Leading Policy Advocacy Efforts.

Business people could plan to attend one, two or all three sessions. Each session would be shorter
and at the end of the day. They would meet and mix with other business leaders active in
commodity councils. A small number of representatives from the Technical Secretariat would be

invited to atiend each session.



o It is difficult to get the attention of busy business people. It may be that the Minister will
need to be more proactive about encouraging commodity council leaders to participate in
these roundtables. We believe once interest is stimulated people will attend these
sessions. We also believe that once they attend one roundtable, they will see their
usefulness and attend others.
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APPENDIX TWO

WORKSHOP DESIGN

Tuesday evening

6:00

6:30

7:15

8:00

8:30

Introductory Activities

Go over the purpose of this workshop, goals, and expected outcomes. Then walk through
agenda. Goals and agenda are handouts. Goals are on flipchart.

Goals

Clarify the purpose and expected outcomes of commodity councils

Define leadership strategies that are important for member-based organizations
Develop techniques for helping groups reach consensus

Define various decision making approaches, identifying those that are more effective
in member-based organization

Develop ways to involve others in strategic thinking and planning

Leading policy advocacy efforts

Then create group norms or guidelines for working together.
Clarifying the Purpose of Commodity Councils

Present brief history of the development of CCs. Cite key points of the legislation if
appropriate. Then give this small group task:

At your table with your colleagues. ..

Discuss and agree on what you believe to be the purpose of
CCs

Identify 3 to 5 outcomes — results we would be expecting
from the CCs over time

Who are our stakeholders

Please put your main points on flipchart and select a
spokesperson who will briefly share your groups work

You have 45 minutes

Small groups report out with total group discussion.

Sharing thoughts on characteristics of member-based organizations. Facilitator gets the total
group to brainstorm characteristics of member-based organizations.

Close.



9:00 Dinner
Wednesday
9:00 Leadership in Member-Based Organizations

Present definitions of leadership and management. Use Kotter framework. Has handout and
flipchart. (Will take about 20 to 30 minutes.)

Individual task: In your role as a leader of your commodity council, what are some of the
leadership activities/actions that you have taken under each of the three dimensions of
leadership: establishing direction, aligning people, and motivating and inspiring. (See
handout). Give individuals about 15 minutes to write down their responses.

Then ask that they meet in trios to share some of their responses. See Flipchart.

In your trio:

Share examples of what you have been doing to establish
direction

Then move to aligning people and share actions you have
been taking

Lastly, motivating and inspiring, share the things you
have been doing in this area

You will have 30 minutes

10:00 Facilitator works with the trios a bit, taking examples and making a list of activities/actions
for each of the 3 parts of leadership. This longer list is intended to help individuals note
things they could be doing but aren’t.

Explore the concept of shared leadership as it was presented at the meeting with the ACC
earlier this year.

10:45 Break
11:00 Techniques for Helping Groups Reach Consensus
Give a brief definition for consensus. Cover these points:

o Everyone provides input and participates in a give and take exchange of ideas and
opinions about the issue at hand

o Differences are debated; compromise takes place

¢ Decisions are “massaged” until everyone can support it

¢ Issues are worked until everyone feels solid about the outcome

Explain that it does not necessarily mean that everyone totally agrees with everything — it
means that most can support it. If one must wait for total, absolute consensus, then the



11:45

organization can become paralyzed. One can wait for agreement to be worked out, but it that
takes too long, the value of the work can deteriorate because the “right time” has come and
gone.

Ask the group for techniques they have used that helps a group reach agreement. Chart their
TEsponses.

Strengthening Governance of the CC

Make a short presentation of what is meant by governance of commodity councils. Cover
points such as...

CCs are private, voluntary, non-governmental organizations established to promote the
interests of certain market sectors in a market-driven economy.

They are quite different from a privately owned business enterprise, and they are guite
different from a governmental organization. It is important that members have a
commonly understood and agreed to governance framework,

We should understand the intent of the law passed by the Peoples Assembly that caused
CCs to come into being.

» We should clarify the role of the commodity council members.
¢ Need clarity and agreement about the role and responsibilities of the Chairman.
o If there are to be standing committees, then their roles should be discussed and agreed

upon.
Need a common understanding of the role and responsibilities of support services
(provided by GOE) — if appropriate

Explain that we will work in small groups to come up with some general answers to these points.
Small group task will be to...

12:00

1:00

2:00

In your group...

Select a leader that will lead/facilitate your meeting
Using your facilitating for consensus skills...

As a group develop a list of roles/ responsibilities {to
be assigned)

Put your list on flipchart. Select a spokesperson
who will share with large group.

You will have 45 — 60 minutes

Small groups working

Reports out. Compare lists from the groups — note where there is agreement and where there
are differences.

Ask the groups how they worked to reach consensus. Give them these questions:



What helped your group reach consensus?
What hindered you?

Give constructive feedback to your leader
what did s/he do that helped the group
what is one thing s/he could improve

2:30 Lunch

6:00 Report out on the role and responsibilities of the technical secretariat, followed by
discussion. Work on how the technical secretariat and the Commodity Councils can work
together effectively — what each needs from the other in order to be successful.

8:00 Close for the day.
Thursday
9:00 Making Key Decisions in CCs

Ask the group for examples of key decisions that will have to be made as a CC operates and
carries out its mandate. Chart these examples. Explain the decision making framework
(handout). Create a flipchart showing the major points from the handout. Ask the group
which decision making approach should be used for the types of decisions they gave as
examples. Ask what they believe their members would say to this same question? Work this
to see that the concept of shared leadership — shared power is fully understood and the
advantages and disadvantages of power in the chairman compared to shared power with
members.

Ask how they would recommend implementing their chosen decision making framework?
Talk about it with members? How would they do this? Say a bit about “walking their talk”
and then move on.

10:30 Leading Policy Adveocacy Efforts

Begin this discussion with the question, “How would you define advocacy?” Take several
examples. Then give this definition.

¢ Toinfluence’ ls]atzve _process so that laws; :é regulanons are enacted
that support that “‘interest” o e

Continue with the following short presentation to increase understanding of what we mean
by policy advocacy. (See Handout 3 for additional information.)
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* In a market-driven economy, government can either help or hurt the expansion of
business enterprises. The role of associations is to make certain that government
encourages business growth.

¢ Influencing the passage of better laws or helping repeal unfair regulations are vital
roles for associations. (Use an example that would be relevant for them.)

¢ Government and business groups should work together as partners with a common
goal of improving the living conditions of all people by creating additional job
opportunities.

* Sound governmental policies foster investment, encourage entrepreneurship and help
create economic growth.

o It is easier for a government official to make informed decisions when there is s/he
understands how the policy affects business.

Continue the presentation by identifying and explaining the following principles of effective
policy advocacy by associations. (Handout ) Use Flipchart to supplement your presentation.

Components of Effective Policy Advocacy
e Listen to members
o Use a step-by-step approach to develop the
policy agenda
Perhaps establish a policy committee
Gather information; create policy briefs
Develop preliminary advocacy positions
Select which issues to pursue (involve
members)
Selected issues become the policy agenda
Membership approves
Know the legislative process; get involved
with it
¢ Contact key lawmakers and government
officials
¢ Insist on integrity from association leaders
and members
s Build coalitions with other interest groups

Facilitate a brief discussion of these components. Ask which ones are most important for
their commodity council right now and why. Take a few examples. Ask if there are
additional important components to good policy advocacy that are not included in this list.
Ask which ones give them the most concern — perhaps will be the hardest to use. Keep this
discussion to no more than 15 to 20 minutes.

9:45 Move on to discussions on advocacy tools. Distribute Handout. Ask that they take a few

11



minutes to read it. Explain that on the first page are a number of questions that can be used

Advocacy Agenda consists of:

dentification of the legal and regulatory issues the commodlty
council has determined it will work on and why they are important.

A description of the position the council has taken regarding the
issue — what it is advocating.

A list of advocacy activities that will be undertaken for each issue.
This is in written format.

The members have approved the agenda for advocacy

for issue analysis and strategy development. Ask if there are any questions. Then move on.
Explain that an advocacy agenda for your commedity council is composed of these parts:

Divide into industry groups. Ask the group to list the legal and regulatory issues (problems)
that they believe are the most important for their industry. Have them record their responses
on flipchart. Then have each industry group share these with the total group.

Explain that you are suggesting they use several questions to help further their thinking for
each issue. Distribute issue working sheets handout.

Go over the following points (flipchart).

Working sheet questions
What is the legal/regulatory issue or problem?
‘Whom does the issue affect {either positively or
negatively)?
‘What is the status of any legislation connected to
the issue?
What should be the association’s ideal position?
What are the arguments to support this?
Who/what are the individuals or bodies that will
be decision-makers on the issue?
Will they be for or against our position?
How could we best influence them?

Ask them what conclusions they are reaching about creating policy positions. Chart
responses, Ask about their concerns. Ask what advice they would give themselves in
helping their council formulate good policy positions.

1:30  Workshop closure.

i2



APPENDIX THREE
PARTICIPANT LEARNING MATERIALS DISTRIBUTED
The following materials were given to participants in both English and Arabic.

Goals and agenda

Leadership and management frameworks (Kotter)
Facilitation Skills for Leaders

Facilitating for Consensus

Decision Making Framework

Building Policy Advocacy Programs

Suggested Tools and Methods for Advocacy
Work Sheets for Legal or Regulatory Issues

N oL W N

These documents continue on the following pages.
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LEADERSHIP STRATEGIES FOR COMMODITY COUNCILS

GOALS

o Clarify the purpose and expected outcomes of commodity councils

¢ Define Jeadership strategies that are important for member-based organizations
» Develop techniques for helping groups reach consensus

¢ Define various decision making approaches, identifying those that are more effective in
member-based organization

o Develop ways to involve others in strategic thinking and planning

¢ Leading policy advocacy efforts

14



COURSE AGENDA

Monday
6:00 Introductory Activities
6:30  Clarifying the Purpose of Commodity Councils

8:00 Describing Characteristics of Member-Based Organizations
Tuesday

9:00 Leadership in Member-Based Organizations

10:45 Mid moming break

11:00 Techniques for Helping Groups Reach Consensus
12:00 Strengthening Governance of Commodity Councils
1:00 Lunch

2:00 Continuation of above topic

3:15 Making Key Decisions

4:30 Involving Others in Strategic Thinking and Planning
6:00 Close for the day

Wednesday

9:00 Leading Policy Advocacy Efforts

10:00 Using Policy Advocacy Tools

11:00 Working Groups

2:00 Workshop Closure

15



LEADERSHIP AND MANAGEMENT!

LEADERSHIP

ESTABLISHING DIRECTION — developing a vision of the future, often the distant future, along
with strategies for producing the changes needed to achieve it.

ALIGNING PEOPLE — communicating the direction to those whose cooperation may be needed so
as to create coalitions that understand the vision and that are committed to its achievement.

MOTIVATING AND INSPIRING — keeping people moving in the right direction despite major
political, bureaucratic, and resource barriers to change by appealing to very basic, but often
untapped, human needs, values, and emotions.

L. ESTABLISHING DIRECTION

“Direction” is a description of something in the future (a vision), often the distant future, and a
strategy for getting there. A good vision satisfies two tests: desirability and feasibility. Desirability
means the needs of the constituencies that support the business or organization (e.g., customers,
shareholders, employees) are met. Feasibility means there is a sensible strategy for getting there, one
that takes into account the competition, the organization’s strengths and weaknesses, technological
trends, etc.

Establishing direction involves:

* Gathering a broad range of information about an activity or business, especially from
customers, clients, or groups served.

e Challenging conventional wisdom and analytically looking for patterns that answer
very basic questions about that activity or business {e.g., What is required to succeed
in the business? How do customers view our products/services? Or, for government
agencies, who are our “customers”?). Generating and then testing alternative
directions against this understanding. Possibly even experimenting with some
options. Finally choosing a good one (i.e., one that is both desirable and feasible).

¢ Doing all this in a dynamic way that never really ends (although the process goes
through periods of great activity and relative inactivity).

! Adapted from A Force for Change How Leadership Differs From Management by John P. Kotter, The Free Press, A

Division of Macillan, Inc. New York.

16



LEADERSHIP AND MANAGEMENT (continued)

2. ALIGNING PEOPLE

Getting people lined up behind a vision and set of strategies so as to help produce the change needed
to cope with a changing environment (e.g., new policies, new approaches).

“Alignment” is a condition in which a relevant group of people shares 2 common understanding of 2
vision and set of strategies, accepts the validity of that direction, and is willing to work toward
making it a reality. Creating alignment involves:

o Communicating the direction as often as possible (repetition is important) to all those people
whose help or cooperation is needed.

» Doing so, whenever possible, with simple images or symbols or metaphors that communicate
powerfully without clogging already overused communication channels and without requiring
a lot of scarce managerial time.

+ Making the message credible:

- by using communicators with good track records and working relationships.

- by stating the message in as sensible a way as possible.

- by making sure the words and deeds of the communicators are consistent, and generally
by demonstrating an unswerving dedication to the vision and strategies (so-called
“leadership by example™).

3. MOTIVATING AND INSPIRING

To energize people to overcome major obstacles toward achieving a vision, and thus to help produce
the change needed to cope with a changing environment. Motivated and inspired people exhibit a
level of energy, intensity, and determination far above what is considered normal. In a successful
leadership effort, this level of motivation tends to be sustained for relatively long periods of time.
Creating motivation and inspiration involves:

17



LEADERSHIP AND MANAGEMENT (continued)

¢ Satisfying very basic human needs for achievement, belonging, recognition, self esteem, a
sense of control over one’s life, living up to one’s ideals, etc., by:

- Articulating again and again a vision in a way that stresses the key values of the people
being communicated to and Involving those people in deciding how to achieve that
vision or some portion of the vision.

- Supporting their efforts with coaching, feedback, role modeling, and a lot of enthusiasm.

- Sincerely recognizing in public and regarding all of their successes.

MANAGEMENT

PLANNING AND BUDGETING — setting targets or goals for the future, typically for the next
month or year; establishing detailed steps for achieving those targets, steps that might include
timetables and guidelines; and then allocating resources to accomplish those plans.

ORGANIZING AND STAFFING — establishing an organizational structure and set of jobs for
accomplishing plan requirements, staffing the jobs with qualified individuals, communicating the
plan to those people, delegating responsibility for carrying out the plan, and establishing systems to
monitor implementation.

CONTROLLING AND PROBLEM SOLVING — monitoring results versus plan in some detail,
both formally and informally by means of reports, meetings, etc.; identifying deviations, which are
usually called “problems”; and then planning and organizing to solve the problems.

These processes produce a degree of consistency and order, particularly the consistent results on key
dimensions expected by customers, stockholders, employees, and other organizational

constituencies, despite the complexity caused by large size, modem technologies, and geographic
dispersion. Management’s job is to help keep a complex organization on time and on budget.

13



LEADERSHIP AND MANAGEMENT (continued)

1. PLANNING AND BUDGETING

To help produce predictable results on important dimensions (e.g., being on time and on budget) by
planning for those results.

» Developing a plan: a detail map, put in written form if it is complicated and hard to
remember or communicate, of how to achieve the results currently expected by important
constituencies.

o Establishing timetables of what must be done when, by whom, and with the costs involved.

¢ Using a deductive process that starts with the needed results and then identifies the necessary
steps, timetables, and costs.

2. ORGANIZING AND STAFFING

Creating an organization that éan implement plans, and thus help produce predictable results on
important dimensions {e.g., costs, delivery schedules, product quality). Organizing and staffing is a
process of organizational design involving judgments about:

e What structure best fits the plan.

» What individual best fits each job in the structure, what part of the plan fits each person and
thus should be delegated to him or her, what compensation system best fits the plan and the

people involved, etc.

3. CONTROLLING AND PROBLEM SOLVING

To minimize deviations from plan and thus help produce predictable results on 1mportant
dimensions.

¢ Monitoring results versus plan in some detail, both formally and informally, by means of
reports, meetings, and other control mechanisms.

o Identifying deviations from plan, which are usually called “problems.”

e Planning and organizing to solve those problems.

19



LEADERSHIP AND MANAGEMENT (continued)

CONTRASTS BETWEEN MANAGEMENT AND LEADERSHIP

Management

Leadership

Planning and budgeting focus on time
frames ranging from a few months to a few
years, on details, on eliminating risks, and
on instrumental rationality.

Establishing direction focuses on longer
time frames, the big picture, strategies that
take calculated risks, and people’s values.

Organizing and staffing tend to focus on
specialization, getting the right person into
or trained for the right job, and compliance.

Aligning people tends to focus on
integration, getting the whole group lined
up in the right direction, and commitment.

Controlling and problem solving usually
focus on containment, control, and
predictability.

Motivating and inspiring focus on
empowerment, expansion, and creating the
occasional surprise that energizes people.

20



Facilitating for Consensus
by James A. McCaffery

Problem-solving work groups are composed of people who are close to the problem. In general,
these groups have two purposes. First, they attempt to analyze problems and generate creative
solutions. Second, they try to build understanding on the issues and secure agreement to carry out the
solutions that the group develops. Leading or facilitating meetings to achieve these two purposes
seems like a simple process.

Unfortunately, it's not simple at all. To facilitate problem-solving work groups well involves some
fairly refined skills. In the following paragraphs, we'll discuss some pre-event issues you should
consider and offer guidelines and specific techniques you can use to help groups reach sound
decisions.

Considerations Before The Event

As the meeting leader, you should begin by getting a very clear idea about the goals of the group.
Identify the outcomes that would make the situation better. This does not mean that you must
determine the exact solutions or agreements in advance. Rather, you need to be clear about problems
the group needs to analyze, and the kinds of solutions that should be developed.

A clear understanding of the issue will help you determine what key decisions must be made. This
understanding will enable you to determine during the meeting or even whether the groups'
discussion is generally on target, or whether it is focused too much on less important issues. When
you see something important, it's critical to push the group to make certain they have truly examined
all aspects of the issue, or to test rigorously for agreement, When something is less important, you'll
need to help the group move on. Your ability to make these facilitation decisions rest on how well
you understand the issues under consideration.

On the other hand, you can also know "too much" about the problem area, and have views that get in
the way of group progress or stop it aitogether. To be effective, you will need to be honestly aware
of your own biases about the issues. Beware of the meeting leader who says, "Oh, I'm neutral on
this issue,” or "I'm an objective party here." There is no such thing. It is far better to be aware of
your own biases about the issue or the people, so they you can adjust for them. As the facilitator, you
have a good deal of power during 2 meeting, because you know both the process and the content. As
such, you can affect the outcome in ways which can negate the groups' effectiveness, or insure that

solutions will not work.

Facilitating Decisions During the Meeting

When moving a group towards a decision, the first requirement is to be able to keep the common
purposed clearly in front of the group. There are several ways to do this:

¢ Start the meeting by sharing or reaffirming common purposes, making sure everyone is clear
about them, and getting agreement.
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¢ When you see the group drift off target, bring them back to the central purpose. (For
example, say "What we are talking about now is [X] and our purpose here today is {y]; let's
make sure [x] is related to [y], or move back to the main topic.")

s Relate key points and summaries to the purpose. (For example, you could say, "We have
explored these two aspects of the problem. If we can agree on an approach to dealing with
these aspects, we'll achieve one of the purposes here today - [x].")

¢ Restate the purpose to help two individuals who are having a prolonged disagreement. (For
example, you could say, "Let me interrupt here for a second - we all need to remember that
we are here to address [this purpose], which is affecting all of us.")

How much you call attention to the common purpose will depend on the iength of the meeting, how
many people are involved, the working styles of the group, and the complexity of the purpose.

To be an effective facilitator you need a second key characteristic: the ability to gauge when the
group has talked about something "just enough.” Too much discussion causes the group to lose
interest, and feel that they are not using their time productively. Withtoo little, the solution may be
inadequate, or the group may lack the necessary commitment to carry out the solution successfully.

Determining when a group has reached the "just enough" point is not an exact science. However,
there are some behavioral signs that will indicate to you that it's time to push the group towards a

decision.

¢ Points or arguments begin to get repeated without any new knowledge or ideas being
developed. You get the sense that people are trying to convince each other by talking louder
or being repetitive.

¢ Individuals in the groups have all had the opportunity to give a "reasonable" amount of input
into the discussion. If you have any doubts, ask someone who has been silent if they have

anything to add.

» While discussing an issue with good participation from all at the outset, you notice that only
two or three people appear to be still interested in the point under discussion. The best way to
find out what's happening is to ask, "Have we finished examining this issue?" Or, you could
ask, "It seems like most of us are ready to move on. Does anyone have a concluding point

before we do so?"

Any of the actions suggested above will work well, no matter what happens. If the group is ready to
move on, they will breathe a sigh of relief and plunge ahead. If the group is not, they will recognize
it, and make a conscious decision to continue deliberating about an issue.

Then there are time constraints to consider. As the facilitator, it is your job to note the amount of
time remaining for the meeting, and assess this against progress made towards achieving goals and
making appropriate decisions. Sometimes, even if things are not finished to a satisfactory degree,



even if you could use more time, it may be necessary to move on in order to accomplish the overall
purpose.

In either case, you have carried out an appropriate part of your role - keeping the group conscious of
process and time and continuing to make progress towards achieving the purpose.

Achieving Consensus

At certain key times during the meeting, you'll help the group reach decisions through consensus.
These decisions should be directly related to the purpose of the meeting, and should come after the
group has had a reasonable amount of time to discuss the issue. At that point, you can take the
following actions.

e Ask the group, "Are we at a point where we can make a decision about this issue (or
recommendation, or action item)?" If so, record a clear statement of that decision. If not, ask,
"Keeping aware of our time limits, what do we have to do to armive at a decision.”

¢ Summarize the decision. "Here is the decision I hear us moving towards. Correct me if I've
misstated it or left something out." Ask the group members if they all agree with this decision.
Look around to see if every person has nodded or said yes.

» When reaching consensus is getting a little tougher, take actions to help peopie move their
position enough to achieve what might be called a "real world" consensus. Here are some
examples of what you might say in these instances:

"Do you agree that this is a decision or solution that you can support or
carry out?" Better yet...

"Do you agree that this is the best solution that we can develop
you agr
collectively?” Or...

"Based on this discussion and our need to take action, can you agree lo
this as a practical solution - perhaps one that is not ideal and riot exactly

what you want, but nonetheless achievable.” Or...

“"Remembering that we all have to keep our common purposes in mind, do
you agree that this is the best action we can jointly take?"

These steps may help the group achieve consensus, however grudgingly. If you get agreernent,
acknowledge it, surmmarize key points, identify actions, record the results, and move on. If you do

not get consensus, what happened? If people simply disagree, what can you do?



Facilitating Disagreement

As the meeting facilitator, you need to manage disagreement openly and positively. Out of
disagreement will often emerge creative solutions, and agreements that people will carry out with
energy. However, this creativity and energy cannot happen if disagreements are pushed under the

table or if they get out of hand and dominate the group proceedings. Here are some things you as a
facilitator can do to be a positive force in facilitating disagreements

» Summarize major points of disagreement or key alternatives. Ask if everyone has been able
to contribute his or her views and query the group to see if all major pomt have been
discussed.

¢ Go around and ask each person to state what decision they would recommend if it were up to
them alone. If five or eight people agree, address the three who did not agree and ask them
questions like the following:

"What would it take to change your mind?"

"Now that we have clearly heard each of our positions, what would it take to get consensus on
this problem?"

“What are the areas of disagreement and are resolvable?"

Whatever questions you use, you may then need to facilitate a discussion to sort out the answer.

e Another approach is to ask people to consider the main reason that's keeping them from
agreeing. Allow some discussion and then ask these participants what can be done. Then test
for consensus again.

e At acertain point, you may decide to have the group vote. Ask how many people would vote
for something, and how many would vote against it. If it is not a clear-cut vote, you can

simply go with the majority, or you can table the issue and agree not to decide.

As a facilitator, when do you decide to push for consensus as opposed to going with a simple (and
quick) vote? This is a judgement call, and it is made based on three factors:

» the importance of the issue,
e the degree to which each person's or each unit's support is really needed for success, and

¢ whether a decision had to be made about a particular issue during the meeting.
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When making this kind of judgement, you are trying to strike a balance between:

1. Pushing participants to make a decision by voting, which doesn't insure everyone's
commitment to the action, and

2. Taking too much time to reach consensus, which risks developing a sense of wasted timme,
heightened disagreement, and failure to achieve results.
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Facilitation Skills
by James A. McCaffery

Introduction

Communication may appear to be simple, but it is one of the more complex things that human beings
do. Many things can go wrong in this process. For example, we may send a message which we think
is clear, while the person receiving it may not understand it in the way it was intended. Sometimes
we have things on our mind, we are distracted and do not "hear" or listen very carefully.

The concept of facilitation means that we can promote effective, interactive communication with
others through the use of a variety of skills. On one hand, it entails providing our contributions by
stating things clearly and concisely; on the other, there are four very important Facilitation Skills that
we can learn or enhance in a relatively short time: question asking, paraphrasing, summarizing, and
encouraging others to contribute effectively to work processes and preducts.

In order for these skills to work effectively, we need to exhibit a certain respect towards others by
listening without interrupting and communicating supportively (as opposed to abrasively or talking

down to people). It also means that we need to adjust the content and process of communication to
the needs and interests of others.

With continued préctice one may become very adept in the use of these Facilitation Skills.

Question Asking

Question asking is a critical facilitation skill. Questions can be asked in two ways; as closed
questions and as open-ended questions.

Closed Questions
Closed questions generally resuit in yes/no or other one-word answers. They should only be used

when you want precise, short answers. Otherwise, they inhibit discussion. The closed question can
be answered with one word.

Example:

Person No. 1: Do you think that recommendation will work?
Person No. 2: No.

Open-ended Questions

The open-ended question requires elaboration. "Tell me what you liked about that recommendation™
seeks information. How? What? Why? are words that begin open-ended questions.

Person No. 1: What did you like about that recommendation?
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Person No. 2: Ithink it is a good strategy for resolving the issue, one that can be
implemented without expending a ot of resources.

Person No. 1: What kinds of goals did the group set?
Person No. 2: They set a wide range of goals. The first was...

Summarizing

The purpose of summarizing is to:

Pull important ideas, facts, or data together.

Establish a basis for further discussion or to make a transition.
e Review progress.

Check for clarity; check for agreement.

By using summarizing in a conversation, you can encourage people o be more reflective about their
positions as they listen for accuracy and emphasis.

Summarizing requires you to listen carefully, in order to organize and present information
systematically. Summarized information ensures that everyone in the discussion is clear about what
transpired in the just-completed portion of the discussion.

For example, a person may summarize to ensure that another remembers what has been said or to
emphasize key points made during a group discussion. In these instances summarizing is very
useful. Some starter phrases to help you begin a summary are:

o From our work this morning, I conclude that...

e Let me try to summarize...

e ] think we agree on this decision from our discussion, I think what we are saying is that we
intend fo....

A real value of summarizing is that it gives you the opportunity to check for agreement. If people do
not agree, it is better for you to know during the discussion than to find out later when a task is not

completed or a deadline is missed. One of the most common complaints is that some people think
an agreement has been reached, yet things do not occur as planned afterwards. In many instances,
that is because there was not really agreement during the discusston.

As an example of summarizing, assume that someone named Joan has talked for 3 or 4 minutes, and
you summarize as follows:

Let me see if I have it straight, Joan. First, you say the work is boring, not carefully
scheduled, and finally, you are concerned about the number of hours people are expected to
work, correct?
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As another example, the discussion has gone on for several minutes and you summarize as follows:
In talking about this issue, we have come up with three main points.

In summary, this communication skill is a deliberate effort on the part of a person to pull together the
main points made by a person or group involved in a discussion.

You are saying...
In other words...
1 gather that...

If I understood what you are saying...

The best way to paraphrase is to listen very intently to what the other is saying. If, while the other
person is talking, we worry about what we are going to say next or are making mental evaluations
and critical comments, we are not likely to hear enough of the message to paraphrase it accurately.

It is helpful to paraphrase when you want to make sure you (and others) understand a key point.

You can even interrupt to do so, since people generally don't mind interruptions that indicate you are
really striving to understand. For example: "Pardon my interruption, but let me see if I am clear
about what you are saying..."

Example:

Person No. 1: It seems the basic problem is that some of the people don't know how to use
the management information system,
Person No. 2: In other words, you see the problem as lack of imow-how.

Another example:

Person No. 1: [ think the most important thing is to tell the staff member clearly and directly
how he is contributing to the problem.

Person No. 2: So you are saying it's important to tell the staff member directly what kind of
impact he is having on the problem.

Encouraging Others to Contribute

In order to make it possible for others to contribute, or to speak up in either one-on-one or in group
situations, they need to feel that their views are valued. What helps in these situations is to enhance

with both non-verbal and verbal cues the process of asking questions, paraphrasing and
summarizing. Examples are:

¢ Nodding one's head.
e Maintaining eye contact, open body position.
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Picking up on the last word or two of someone else's sentence.
Repeating a sentence, or part of a sentence.

Asking someone “Say more about that.”

Saying “That's good” *““Anybody else got anything to add?”
Saying “Uh huh.”

Possible Cultural Implications

The use of these Facilitation Skills may vary from one culture to another, in particular those listed
under "Encouraging Others to Contribute.” By and large, these skills are appropriate, although
adjustments may at times be necessary. They may be more or less difficult to do or understand
between people who have different cultural backgrounds.
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The following is drawn from Report 49, Egyptian Seed Association (ESAS) Mission, Agenda, and Services,
prepared by James C. Delouche and Anthony Way in November 1998 as a part of their consultancy for the
Agriculture Policy and Reform Project (APRP), Reform Design and Implementation Unit (RDI),

SUGGESTED TOOLS AND METHODS FORADVOCACY

To advocate is to plead for or make a case for a cause publicly. It is to espouse a cause by argument.
In many ways it is the construction of an argument. Advocacy for an industry group includes the
gathering of information that will support a particular position and the preparation and dissemination
of this information in ways that can inform and persuade others.

For each major issue concerning govermmental laws and regulations affecting the businesses of the
members of the industry group, there needs to careful analysis. Of course different issues wili
require emphasis on different elements of the advocacy process; however, the main steps of analysis
would include the following:

What is the issue to be advocated for?

Who does it affect?

What is the status of any legislation regarding it? (Does any exist or

not? Is it in the form of an old law/decree? Is there any legislation being developed?)
What is this industry group’s ideal position?

What are the arguments to support this position?

Who/what are the individuals or bodies that will be the decision-

makers on this issue?

Are these individuals likely to be for or against our position? If “for”, how

10. best could we recruit their assistance? If “against”, how best could we make them
11. neutral change their minds?

12. Who can bring positive influence to bear on the situation?

13. What are the implications for agriculture (or appropriate sector) by not

14. agreeing with our position?

15. Is there a compromise position, which we will accept?

16. What time scale is realistic to achieve change?

17. Which tools would be appropriate for this issue?

18. How will we make certain we have the support of a majority of our members?

19. How will we monitor our progress within government or follow up on

20. inactivity?
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Some common tools used for advocacy are:

e Verbal — informal conversations with deciders (governmenta! officials) to assess government
views on a particular issue involve them in the advocacy process or provide advance notice of
your position.

e Written — studies to research a particular issue to help in developing a position; position
papers on an issue to outline arguments backing your position; formal policy papers to



recommend legislative change; briefing notes to key target audiences; resolutions passed by
the industry group and formally passed to the government body; and member newsletters
outlining main objectives, current issues and efforts to resolve them.

¢ Organizational — workshops to discuss issues and develop arguments; formal fraining
sessions for groups involved with reform; involvement of the industry group in ali relevant
government committees to provide a representative private sector voice; and inviting officials
to relevant parts of industry group meetings fo participate in discussions.

¢ External influencers such as the media — if involved selectively, the media can be of great
benefit in advocacy campaigns. They can influence ideas, prepare the ground for presenting
an argument, ensure wide awareness amongst key audiences, and help publicize successful
achievements in order to help stop backsliding by government. :

In working with the media, it is important to identify independent journalists and publications;
develop a relationship through informal briefings on your industry, providing background
information on size, key sectors, main issues facing the industry, key factors for development;
prepare press releases on specific issues of concern to obtain editorial coverage on your position;
carry out interviews on major issues; and keep journalists interested by occasional update on issue



WORK SHEETS FOR LEGAL/REGULATORY ISSUES

Use the following questions to analyze the legal/regulatory issues or problems that have been
identified. '

1.  What is the legal/regulatory issue or problem?

2. Whom does this issue affect (positively and negatively)?

L}

What is the status of any legislation connected to the issue?

4. What should be the council’s ideal position?

5. What are the arguments to support this?



6.

7.

8.

Who/what are the individuals or bodies that will be decision-makers on this issue?

Will they be for or against our positions? Why? Do we know for certain?

What should we do to persuade them?
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APPENDIX FOUR
PARTICIPANT GENERATED MATERIALS

Group One:

The ultimate goal of the commodity councils is to promote exports in a more sustainable fashion,

though:

1. Defining the problems that impede exports, proposing solutions there to and monitoring
implementation thereof.

2. Creating an adequate export infrastructure.

3. Creating effective communications tools between the Commodity councils and the other
related export agencies.

4. Formulating a code of ethics for all people of the same business.

5. Improving competitiveness of the Egyptian exports.

6. Helping producers, exporters and export policy-makers build comprehensive databases.

Expected OQutcomes:
1. Definition of the problems which impede exports, solutions thereto and the implementing

2.
3.
4,

agencies.

Building export-supportive infrastructure.

Creating private-public partnership and an export-friendly atmosphere.
Improving the unhealthy climate that may occur among producers and exporters.

Stakeholders:

*

Producers
Exporters
Export Service Sector

Group Two:

Purpose of Commodity Councils:

“A commodity council is an organizational framework that brings together all the stakeholders of an
export business and seeks to promote exports and improve competitiveness of the Egyptian exports
in the world market”.

Expected Qutcomes:

BN

Increased exports.

Improved product quality.

New markets penetrated.

Skilful managerial and technical personnel in production and domestic and foreign marketing
operations.

Comprehensive databases at each commodity council to enhance dialogue and propose better
solutions to the existing production, marketing and export problems.

Reduced gap between imports and exports.
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Stakeholders:
» Producers
¢ Exports

Group Three:

Purpose of Commedity Councils:
¢ Promote export-oriented production and rationalize imports.

e Maximize private sector role.

Expected Outcomes:

1. Build-up strong databases for each commodity council to better serve its vision and mission
(objectives).

Propose programs that improve economic performance at both macro and sector levels.
Propose export-friendly policies.

Greater participation in the decision making process in matters relating to foreign trade.
More preference to the high quality output produced locally.

Better managerial and technical skills in the export-related business.

AR

Stakeholders:

e National Economy
e Domestic producers
¢ Consumers

e Exporters

Group Four:

Purpose of Commodity Councils for Timber products:
The commodity council is meeting point for both producers and exporters to promote exports in
volume and value.
The commodity council helps draw-up a strategy for goal attainment:
I.  Inputs and raw materials:
1. A close eye on timber imports.
2. Tariff and tax exemption for timber and their spare parts for 3-5 years.
il. Compliance with the technical standards to be equally applied to the domestic and
imported inputs and products.-
III.  Increase the added value in furniture industry.
o Training Centers.
o Prohibit transformation of the training units into productive ones.
» Preferential interest rate to help finance export operations.
IV. Improve management and marketing capabilities (functions) of the productive units (through
intensive training courses).
V. Agree on an optimal system for tax rebate, based on actual exports.




V1. Send trade missions to study the target markets and participate in international fairs and
exhibitions. '
VII. Buld-up a database for the Egyptian timber (furniture) industry, including special designs
for each target market.
VIII. Promote transparency in public bidding to ensure fair treatment among public and private
production units.

Stakeholders:

e Small and large-scale producers

¢ Importers, wholesalers and retailers

¢ Domestic and foreign consumers (through high quality and low cost)

Mission of Commodity Councils Sub-Committees

Group One:

1. A sub-committee is a commodity council in miniature, having the same major goal.
However, it is specialized in the production and exportation of one or more commodities.

2. It identifies problems that impede the development of exports of the specific commodity (ies)
and propose solutions thereto.

3. Recommendations drafted by these sub-commodities are submitted to the commodity
council’s board meeting, for further consideration.

Group Two:

1. Specify discussion points with the government agencies, together with sound justifications
and priorities.

. Prepare explanatory memorandums.

. Identify agencies related to each issue.

Discuss the issue(s) with members, having contacted the pertinent agencies.

Provide the Technical Secretariat with relevant data for inclusion into the database

SRR

Elements of the “Code of Ethics”

1. Abidance by transparency in transactions among members and keeping the commodity
council well informed of any information that may help it attain its aims and objectives.
2. Commodity Councils members are bound to comply with the
determinations/recommendations adopted by the council.
3. Producers of one and the same commodity are obliged not to use or imitate the trademark of
another product or the commercial name of another company.
. Predatory pricing, with the intention of damaging competitors must be avoided.
. Compliance with the technical standards and observance of the contractual terms constitute
essential elements for enhancing Egypt’s image and name in the world markets.
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Penalties proposed (in case of violating the code of ethics):

e Warning

¢ Deprivation of all or some of the membership rights
¢ Cessation of membership for no more that one year
¢ Deletion of membership

Roles and Responsibilities of the Commodity Council Chairman

1. The chairman must be a trustworthy personality, ready to dedicate his time and effort to serve
the council. H must be also a good listener in public plenary meetings or in personal
encounters with the numbers.

. Able to utilize the skilis of the commodity council secretary or rapporteur.

. Able to monitor and reinvigorate his deputy chairpersons and committee-chiefs, without
intervention into their functions. However, he must be decisive when need arises, giving
everybody an equal opportunity to express his opinion.

4. Represents the Commodity Council with the government agencies and maintains good

working relationship with the other councils (of similar nature).

5. Open-minded, receptive to new ideas, even if then were at variance with his own, having a

clear vision and able to contain and manage crisis.

6. Able to lead the council and designate certain numbers to do what he knows they can do best,

but in an atmosphere of goodwill and friendliness. This particularly meant to promote

creativity.

Able to advocate change with the government bodies, especially in matters of urgent nature.

. Well-versed in leadership skills and abilities (in order to steer the ship-the council in high

waters).
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Role of the Technical Secretariat

Collect and analyze data relating to the commodity council activities.
Prepare for the commodity councils meetings.

Take minutes of the proceedings of each meeting.
Follow up implementation of the recommendations adopted by the conmodity council.

Prepare reports on topics of special significance to the council, for further discussion.

Facilitate linkages between the private and the government sectors in order for the earlier to

benefit more from the services provided by the latter.

Inform the public of what a commodity council is and what it stands for.

Keep the commodity council informed of new export opportunities an out-of-country

exhibition.

9. Keep the commodity council well posted of the draft laws and decrees and the rationale
behind them. :

10. Invite policy-makers and decision-takers to attend important commodity council meetings,
whenever possible.

11. Ensure representation of other GOE agencies, in addition to the foreign trade sector of

MOEFT.
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How to upgrade the performance Of the Technical Secretariat

1. Secure necessary office equipment to facilitate communication between the council and its
secretariat (computers, fax machines and other office equipment).

2. Organize in and out of country training courses.

3. Establish a web site to cover the information aspect of the commodity council activities.

Characteristics and Modus Operandi Of a Commodity Council

Group One:
. Voluntarism: members volunteer their time and effort.

Low cost and high return.

Dependence on the aggregate experience of the membership base.

Interests are very much linked to the voluntary work.

GOE representatives’ mission is to communicate the commeodity council’s ideas to their
respective offices, which are supposed to enhance the commodity council vision and mission.
6. Fast track solutions to their existing export problems.
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Group Two:
Members are volunteer businessmen.

Office-holders are elected.

Technical Secretariat are government staff-members (civil

servants).

Creates commodity and service sub-committees.

Applies a majority vote in decision-making.

Has the right to seek expert opinions in various fields.

Has the right to enroll in its membership whoever it deems an addition to its mission so that
its decisions reflect the interests of all the stakeholders.
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Group Three:

1. Brings together diverse experiences.

2. Encourages coordination among all the stakeholders.

3. Stakeholders represent one industry, fend for their interests and propose solutions to the
problems they encounter.

4. Commodity Councils try to draw-up export-friendly policies including cost reduction.

Regulatory Problems

Commodity Council for Pharmaceuticals, Vaccines and Serums:
1. Law of pharmaceuticals, promulgated in 1954.
2. Customs law: '

» Cargo loading and unioading expenses are high.

* Drawback system.

» Transport expenses (containers).
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Commodity Council for Timber Products:

1. This industry is established on imported inputs. Tax rebate is of great importance to the
industry’s viability.

. Quality control on imports will positively affect the quality of exports.

. Sales tax on capital commodities impedes industry development.

With Egypt’s long history in this industry, non-traditional measures are needed to promote

exports.

5. Upgrading professional and vocational training to meet the requirements of both the domestic

and the international markets.

6. Timber drying is a prerequisite for the industry. A special legislation is needed to encourage

producers to use these dryers (through tariff exemption) for a pilot period of 3-5 years.

Protection of intellectual properties with regard to designs.

Building a database to serve producers and exporters. The database should be accessible, free

of charge, during the export decade, first decade of the new millenium.
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Commodity Council for Chemicals and Fertilizers:
1. Tariff Problems:
-+ Current distortion in the tariffication system applied to capital commodities and
production inputs that has no domestic equivalents.
e Temporary admission and the drawback system must be amended to ensure maximum
benefit.
¢ Some inputs and components are “simuggled” into the domestic market, without payment
of tariffs.

2. Transport Problems:
¢ High cost of in-land transport.
e High cost of air and marine transport.

3. Shipment Problems:
¢ Low level of shipment from the Egyptian ports.

4. Control Problems.

Agricultural Commodity Council (ACC):
1. Intellectual Properties.

2. Temporary Admission.

3. Exchange Rate.

4. Indirect Taxes.

Textile Commodity Council:

Govermnment intervention in setting cotton’s farmgate price.

The phenomenon of smuggling which has negative impact on the Egyptian textile industry.
Public and private free zones.

Temporary admission and drawback.

Importation of used approval, packed in bales.

Fixed exchange rate.
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7. High tariff on lint cotton imports (5% tariff + 3% services).

8. In addition shipment expenses account for 12% of the shipment value.

9. Multiple taxes are imposed on RMGs manufacturers and on capital commodities needed for
their businesses.

10. The bilateral agreement between Egypt and Syria which Provides for entry of yam, exempted
from tariff. Syria benefits while Egypt does not.
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Facilitation Skills

Askibg Oicstions The facilitator asks open-ended, clarifying and, occasionally, closed questions to
gulde the discussion and to expand both the facilitator's and the participants’ understanding of the
subject being discussed.

detalls of tﬁe discussion up to that point.

Encouraging The facilitator, through facial expressions, body language, and comments, encourages
the speaker to say more about

41



Ministry of Agricuiture & Land Reclamation el N it g A1 50 54 0

US Agency For Intl. Development A8 gall sl S a1 ANS gl
Agriculture Policy Reform Program et 530 Cludaadl pilua) £ g e
Reform Design and Implementation Ol 3483y pyacal 332

Ministry of Agriculture and Land Reclamation

AGRICULTURE POLICY REFORM
PROGRAM

Reform Design and Implementation Unit (RDD)
USAID CONTRACT NO. 263-C-00-97-00005-00

APRP

Reform Design and Implementation Unit
Development Alternatives Inc. Group: Office for Studies & Finance, National Consulting
Firm Development Associates, Cargill Technical Services, The Services Group, Training
Resources Group, Purdue Universities, University of Maryland

4



Report No. 122

Jo—n B g
Al cilaandl il

Aal ) Gullaall

e/

Cledbssd] Ludii g avacad sda g
Lol il clubusd] 3] £ 9 1

3



(it g

\ ELIIE TR I I I L R YT L AR AL LI AR L I IS SRS I LI AT L L L LS M 2 ‘%'JJ d‘ 1 hi

Y eeeene ceeseennes eesssesssessaansrasnsssessannrenssssananrrenssennarassasasnnnes ceessssssnnsssss St} Jgi—n

i RSB E SN NI IR NS A0S0 50000S3008000000B00RIES e . M C..ILQJ—A?A ?1—%‘
V cersoreserensssensenns woduaal il bl Jloadl agl gl o da il eSa

-

q LT T Y P YR R T YL L IR LR LY £ sssssEansaEne SReESIASIBIREEASRS SRR M‘ auw L“i m

PP PR uﬂz.ﬂ._ﬁfljwwcﬁﬁ
F £ emeeeeseeseseseesessssssnssenssssssnasenssssesssnssensenssesssnasesane A dll LAl Al gs
’ o.uo‘.o...oo.o-.t..oo.‘o.-...i. ........ L T T e P P T T T T P T Y T TS ‘-‘M d’l—-ﬁ:“ J—‘d—"
’ Tvoo-ooooooooouooooooonooouc ---------------------------------------- M ‘_34—-:“:} fL*‘:’Jﬂ
DV ereereeneensnesnssesnseseesnensensoassens Lgitals o875 4 1daS g 4uidl) ARs¥l g
,A--- “rs senenes oy M W M OU‘P’:.! OM
ot ricrsrecsnnnnsesssaansssssnsassasnes allaall fse 4 gi N Lty B2l JSL_ Lol

YY.... carsassssasasessssanssnsssaannsarensaenssannesas . .- Jg=—aall o328

............ Cripmaladl o Lgasjs a3 30 GV
re reesesseressasesensassssenes terevstsresesessesesorentsnersressrassrsante G Y g Gl
e . sersserressacrisanans seee deA“fa-‘” S it o) JEr-gom Yugumr |
L O crereresrrasaras reressnssesasssssssasassansansnas Sleladld ] jmmtiinsd &f Jlegs
£ o rernreeansneenes vevensesensssasensasns Sotmtedtel] Cilmelcal) o ulill 4 dia ol p £ li
£, cesecrererressreeesssssssrsssnasessassssssnarasssssssssens il LR dmslas & fiie/
H 1....-...-.--........... ........................................... ..........Jl",h—m jﬁ—ﬂ (._g.ﬂ_«vf

y¥



\ R ‘9._)3‘95 Yo VA
EJ—.."““CJM@M

scdlaay)
l.e.\.nu_,.mﬂ MljwinM‘ua\Jc\c.uayo

sacld Glc Ls.\]l Gladaiall ‘L:AAY‘ il DJL'IS.“ L_I\.n.ul_).:...u\ L_uﬁ)u .

(_JI.C-JAM O &ann‘ ‘;‘ (J}LAJM b.lC-Lum“ PR A g..l.l.n.uY‘ .J‘.J.;l L
elzacyl

@4.\19\31.&_)45\ J.\.\:u_g_)\)sll JL:A‘M@M‘ L_uSL.uYI TR )
L@.:L.ac-l urh a8l cludaiall

.ﬁ\ﬁ&i@&\,ﬁsg@}unﬁy callad gk e

.3..'\_.3.3.33‘ Cl\.wt.}.\.un_g _)“.x_.;a:m Aﬂt’dl A2 LYTEN B.JL':-S. .



do— Joas A3y
dal ) (atlaall 8Bl Cilhagd) Sl

Yove odos Yo cYA
g - il (gaid

Yeoo ole VA LDAY

d_.u.n&_d‘.u?_‘m lelosa 1,00
_)_laat_ﬂ_u_,.a/_)_g.\J.ﬂ\ .J..:_uﬂllrjl.u
3oL aill g S8 3 Q,_“.c
4.__3.;;‘)15.“
HJA_JLLAEJL_H/JMI .A_.g__um.
:\—:F",))]‘ &;IL_LH\:.\MIM C)\_u.a! &_9_)_.3&

al ol oMol ool jil e iin 53

;-\ R leliua ﬁ, [

Your oadas V9 elas N

il mef Jto Ao 6l cla Jaiall 8 32L dl lalua 9,
Aal il lalua Vo, g0
gdyﬁhgakyumem;m_ﬁ | yeds 1Y,0 e
oe—talll c.g.j 4_aa gill g 5 ylaYl 4y 400 tLq.._Ai
Aal Ll
ela 3l J P eda 1,
3..«._.5..9.“ c;al_)l)_ill a0



@ﬂ_}hﬁﬂkﬂkﬂbxﬁﬁlé@}itﬂ‘ﬁ!

el all lebisa A,

¥Yaeeo Q—J__ﬂ‘,'lll‘m‘.l

saaalt il g paasll aulil Al 3 gea 30LE lalas 4,0+
aaall cilubuall aglill ada Jila g aladial

;-I:\_.._i.“_gdaa.“u_)_,‘atﬁ_i‘ 1‘)3_15\,a~



ceeet a3 aa plaia¥) Al h o
el Galladll e adl 3823 L Jga Bl ) Jeagiy 38l e

e B8 amy Agabul Gullaall Lg8EaS o a8 45 00 0= 20a o
Aeall

Ce daal g de ganall HBAS . mall Bl o As ) LGl Jas @

.:K:Q‘.};S.J ¢o @C_,.umjl L'P)'Il ®

e




&SJMAM&A&JJ.SA\Z\DM@J

Lladyl «?FJ_A:L}AAL_.;‘;__“\&’LJM‘YI doli e

A3 A%l a8 3 el !

L‘dHtfiJ‘—“ dJLé—JyUYJZ_ed\ﬂiwl_)._gii_,o
e 1as ‘Hdu?'i_é

:\..J_.QQJV* :"uc_gunu“ L’J_AJ'M [

41



...... e gada (gl

g laia¥ b 5 Y S il aal ;33 e

d‘ dj_».ajﬂ tLu.AY\ b_)\.J\_g _).\_u.\.\n c_:l]_)\_.e.n ?!Ja..a.._ubo
L)Al—.d.!__)\_e_‘_suu’_\“U\JM!/J‘JJ\Z’\JMB‘JJS‘—tLA__&|
ua_;ﬂ‘/ul.énl.l_aluu_.uﬁ)_glwz.‘_unl‘us_x:&“

;.L_L'aci _9? u.u_.‘.;A“ ;.\_..'aci t:l\,_\]_s.‘\_u.\.n/ Jl_jii.‘l Ls‘)_ﬁsi Z.A_‘IE_, .
ot

Zsj_o.;a“ _)L_:ﬁ.ﬁ—ub_)_a.“ é‘)}i‘;cz.a__‘:mio& o e
el e A ta Al ey L Aaate




Basaal) ! Jloadl A lal) & 3a clig <

slozmell ) adid o

Slslually 4o S8 Mo oY 7 50 40 Tt o235 ) @
Cilasban Aaal SIS 0N e 05 Lay o
Z;J:.L Sl o 3 g .Jc-i_, AL Q‘..q}‘a.q.“ CA;J .
(AoBlial (B eloac ¥l o 8) Lhaglio T 30 ULl d) o
lele (38 o A0 Clubpud) LadlE Aliey 5_GAN LUl yiies o
;.h}:c"il

Ae—d @l 13 dabag P Wt | [ W VY | sl o

Ol gt aall g fdt_\u»_)_.ﬂl Sl elacd S dail e
- e oSl

sloacf 8ol 8 el o e T LY AW o 5 e
’a—l“"?-“




.g_‘gl_.u.\_ggm\d_ﬁala_ﬂéw

M!Jﬁé\ﬁ*ﬁ&ﬂ\}@ﬂ]\ﬂdlw .

leaeal el g L le Jaall Al

Al JSolan Gendaall o3 A ;7_551\ i gall 2
Ld o plil 3 dag e i

-V R Y S JROVPY i W5 PR PR DU |- KNS [

...‘._u__._ml R C N )




J—eall Cle g—ana Al il daild
€1yl [ il A 3 Lo o
Sl o Lolay) Ll 038 5 355 (e (o @
022l 03y Ada i el Cilay y Sl g Lo o

P -k'l: L.}i an L._S:\“ (_L_"uﬂ'l L.E}nn Le - (.\AJLJ 3—9.3 e @
¢ Lt

Tl gall 10 _)_)_a:\(_;'m H;J‘ e

4y a3l

P8 go (4 Hladus




t A Ao gaaall

s e Migh iiaa b g &) jlall Luall o Aaalud) (pulloall  Slgil) ciaghl

il dajlia g Lol ila fEal) aia gy ) obiall (33 A JSLAQN pan3 Y
o puaail] Ll Ll 40 318 LY

Ll Aall Gld a1 Slealiy palaall n Aled g 86 Jladt ol 3la ¥
L5 yadaail

~dlaadl uii (A Oalalall G S Bl a2y L8
LS Y1 opand By b g L Al Glsu¥l B @l jlall dpailall 5,081 505 .0
REY

.a.lalss-o_,:ﬁ;u:.

:428 gial) E...‘L’».ill

@J&@SQI;JZEAMebjj)gAmﬂlisumub_ﬁﬁqﬂldSLianayﬁ A
Ll g8 o Cang T Silgadly Jadi 1585 AAN Ciay B33k 0 dpadl

.LFAJS:\.“J eL:.“_g ual.'s.“ twlé(}ﬁaulwé&mﬂlj CJJLI:I.“ L‘).nttu .\L'_-.._:! Y

.ﬁhﬂﬂl}ctﬁ}”d@‘ff@}nhﬂaﬁﬁdlﬁtulw .£

e cdl.ua.dl haal

- Cpaiiadl
.L').:__)J.n.a.nll
Ay )JJ-I-GA]' G Gleadldl .



1408 As gaaali

:daalall gallaall (i 2

Al dubpsdl dayy () oy Opaiiall g Cryieaal) O gas (pashil Jib) 27
giall udUSl B gal) cpuniy 4y paaall i jaleall Ll ) Cidgas L il g
"..g.-.sJLiJi (8 <all ga ‘:,-Jaadl

-

1Aaie )8 50 Sy Laadud) (sullanall LgaB o35 puilss

A paadl il plially gl Y
.g_y.aa]‘ G.'n.'u]l Cmand LY
Apadliil (3 ¥l BlA LY

Laola Gyonll Aladil g 2wyl o L0810 2y oY) g At ol KU (g ghna gd - £
.L_Il';l.\_,

G\S&?l Jlli. dﬁj _)1‘9;." L.é".-.)LL'J‘-' uu.“;.a]‘ L:-s'ﬂ Gl glaall e saclB el Lo
._}._l.:mﬂl_,

.‘L_J.-Aa.“ < jalialt ";1:- ¢|L-Jl ki paa Lm0
By Bhgul Jgia WY
._)33.\.4’4“_3 JIJ;C\H!Y‘ O '5‘,9.511 d;di? A

} @La.dl lawal

.O:'\_::\:uh .
.L').v__).\mall .

Yy



Y

14318 Ac gaznall

sl allaall (40 8

.CJL)_)‘_Q]‘ @j}ﬁlﬁm‘gdlg_}le‘:ﬁy‘wjyﬁ A
Loalall &U:ﬂl J_,J‘a;\lsxs Y

128 olal) Lum

coslaadl Calaal a5 4y 8 il 3208 (685 N
.TJ‘J&L&'J‘M@)&“ Jm‘eﬁ‘;j‘ ﬂ:\b_’_)a:d.“ U-“"-’C‘.)ﬁl Y

A et Lglaadl ada il o AU lalpdl #1580 LY

DU Ty Al 5 jtaslly Zaiall eSS io el Galladdl ol 53 6

el sie Jlaal peiiall Jpuas L0

3 jacia Ol jlge i) A3 ol S B8 A

b plliaal) calaal

.‘FAJE“ JLI-A‘-;SY‘ .
.Uﬂ.‘a.an C)ﬂ@i'u" .

.(',.\S.‘q_mu]' 3 | e
.(}3 ,J.n.a.a]l .



tdag) )l de ganall

:ndsd) cladiall cabial) (pdacad) 0 6

-l jalall ali iy J.).u:a]L_: é.'u]‘ PATA I

tdagll J a8l Alee Appfl i) pany WY
rolelally Z Y1 Ole e
R RN clajly Ao LB, o
g 0 = ¥ a5 L 3al g coliiaddl JalS clis) e

&;AH@.EA‘&&HMMMM?&J'&Q@A_{JQ&}N‘BJ}F 2
..)_)_,:\u.n]l__s

Y delia (A Al Aaill 3US ab oz
RET i I Y [V
Al Glasg M Ay Hll Slas gl Jigad gie o
A paill Cililaadl Jigad] Aluia®i 3208 2w @

2.},\.3__)5 Q!J}Jd}lﬁ.d\.«) Cu.:'}'l C.:L\:x_,] :L_IE.}_J.mﬂ‘ Lﬁ)].\?‘ 3_).)3]! F9 1Y cj_) A
(A<

Eleliall & pha o 8 el o gl 340 Sl ol e JEY .
.( Tax Rebate) .50

L__S)*a-“-“ o=l _)Ja.'a;?cd_gag.}_)li]l éiy&’l&u‘_)ﬂ@i&ﬁaea]&ﬁ .9
.u'a_)‘.&a“._)

r.:ﬁ.a.'u.a.a:m "Hé La.'} :\.:\g.-::i.“ Sle e all L::La_gla.n 3acls r.L:a.'l‘I q,j &'_).u:¥| -)

& ol g Uil Ly S 402l Kpo Sl i) Colas g O Shsbadl 2
(L8E2N). Lo ylaall 5 buailial

: pdd Ejl.a.di ilasal

Jﬂ*s"‘@“‘]‘c;‘:‘.):-"'""nc:"“n .

.ﬂj;ﬂl/ﬂa.:.]lﬁﬁ/.\JMl .
.@s;‘iqu_\;.a]leuﬂ:;mll .

.déiilei+(__,,_lc‘13.\3_;d>liCp

\Y

1



& AN olath algw

:(-,J N1 As ganall

sl ol Cilaal i 4] jraae oala alae 4liay Lo il Lialll a5 Y
Al 038 Jg_&adﬁ_sc\l’l}._l ‘.G:lLLAC-" L}aﬁ:dﬂ’wlgrmﬂgdﬂj

e'a__gjwl FRTY OAQ‘JJLA'M&#&J! Lﬁﬁyﬂljdsm‘ a.g;’:._‘?_,is X
.L&.l;._uﬁl;)ﬁa]l

oladl sliael o olalll o3a B L3S 5 Al clbuaglly ST pase & WY

1Al de gaacall

cab_gjch_»_»:cai._\aﬁ;l‘ Q@ldﬁuem'hnuajqﬂ|hﬁﬂapﬂ A
.t:ﬂ._:\,]_;k”

Aaiis gall O 83N Slas) LY
e Al yall Ailsall clgall o LY
Anil clabaiall g oga gl dey elac YT A3BLs L€

Ul 32018 a3 il gleall e 2 Gally Al BLYI e 0

AR



Yo

od i s alic

Lols e Oilastes Ll alaall dlas) g cliae¥) o Joladll 3 803N o 3N .
' codadl 9 dued

Shaagi e palaall 4l g L shiac ¥ ayan o5 LY

el 4 jlas ldle I i alasiul (Y e salll paay Sasi gl Aebull oaSia ol LY
.Lg_)iirls_)ﬁa]t-__g_)\.;ﬁl?u‘ﬂ_,i )ai

Opdlially iy (i yiy &g yradt Ol jlaalt oglad (W o palll o3 8
Gaudl e 3saialt

Ct’ﬁ_)u L8l Oldial gally el_j'lNL.i S g L ladll juas Arawy i Yl pe .0

1da jdia i) e e Al Z.n:.(_,é da yilall oL gdall

SPILY RSO R
.SJJMSJEHLM‘LBJLMJ“JSC}AO\AJ;“ Y
.:L:u_j_gl_::l‘ya.ua.ba.“ t.._'ﬁ_, Y

.MIL‘M%&L}QL__\E&I .£



(padaal) (pusd ) algay g3

;La.acs” t.\\.m_).:.h&h.mj odga g 4.55_9 L,A;.U:.d] Sl axTaal ‘;l;_,kuﬂlél U)&’ U‘
_).)._.\a) a‘).u:Lun Mm:s.m]\ ady A d)l; Oy _gi L_lL::LA.\:;Y‘ LD; ;.Ly.n—

(05— )

( To Motivate ) .odsal )i 5i el 5 08a 5 50 US Plisiul 4y

‘a.u.a..aq,d d;.uli f-.\s taub.m :-Lul_,_)) unl;n.“ ;)\5_3 uLmL.a.::.lj:.uiﬁ 4.:.:1.\.4:
m‘)&“;u‘.\si ejﬂlm?uhjiﬁdujﬁuidsw‘uwj?glhci
S5 e 0 el gpendl

utpjbmljjom%duﬁ*’m;g! UL&;.“&M;?LA ‘)u.\;al‘ (J.u.u
AV Aladaiall 5 Galtall g 4 siall

A el s st HISEYY Jily 5 daal 5 Ay g pialyp 3aate S8 53 0958 O
Ay gl g g LY 5 <iba 31 (JSUEAN ¢} gial 4iCayy

iy Lay o Liae ! Cals g Aalall g yJaN pe counalily Loy (alaall 30U e 3 )l
Bl ¥ pae g g laly G o slae¥) isgd Ala Wy 250 7 5 1 a6l i3 e
splall SUsY) dgas B3 L_gL.a

olgall (& Lials ZaasSalh oY) g 3l Sl Joaly Bus yuidl J ol Dylas .

Alalall

el ) 5a¥) Jasey bl A Juaad o AdS 345 e 5% o

L



Agal LA e

codaalt Al 5 pudaal) Jony d8atall cililadly il gleall JilaSy pen -

codlad Glelday sl yuiaadll

Obadalt galas daad

codladll Glus 5 3480 dalie .

(;‘Q\.g.a.'a_)n_guﬂ:.\.an.:imml :L;wh‘ﬂ tﬂiﬁ&i}byhﬂluhqocﬁ_)ﬁsa‘mj
Agadiliad el i

¢ Waill saliiad (Biny sad o asSall g Uailly alal) g Usil) (s S0 dhia BinS .

e Call Aleddll o aldll
il el Gadaall sa Les adinall Ciy yai o Jaall
Aga el oo el y 4y il go il Jo paladll & S

Aol MJ&JJ‘_}J“ L.'.'.:‘J‘_)ﬂl_, O_eil_jﬂ‘ L&LGJJ&‘F‘.D u...!;.a)! &)U:l'!

sall dagall ilelaall ) Ol 2l g g b 5 Al 3354 5 4
>l ) gl (el g9 S 5=

(s=baal
Ags a5 jladl g Uad ) ALY sane Cilen oo Biad Al il

aadh LA etaks o183 N AdsS

s;ei,usu‘j,ﬁas)muijuwsoﬁdmmMawlsﬁm o g
(A

.(E_)E.“_g di!.ln.g) a.y.s___).)'s (:!IJ_’.)?._I.E.E .

ilaglaally DYl B Lhaasl i mY) o o ga oL

VY

R

A



Laludy ¢ wallaadl Jas uglu\g ( paibuad

1 J) Ao ganall

Agiliact ila e goskill Jasdl
.uaja)afhu@wm& ¥
Agilimel &lpa o8 5 e lastdel Y
5= skl Janlly mlladl Bl .

A s (45 A clgadt ) pulaall JISH J8 b dga sSall Glisgll JBas Zaga .0
ol Aaga g A5y 33 3adl L3S

coaiaall il A bl ad iy praeaill Llad Ja o deddl de e 1

14008 de gaaal)

e skl e sSall pe el Jlay 0o o3bmed Y

AolATYL kel da pbaal WX

cgasSall g Uaill e palaall 4l Aska¥l LY

Agedi g Labs e 98 Olad Ao gans (ulaall e Giy 8

XA - PAES B (PR I X BTN

AR Gliawaddll g Sl 33 sl (593 Oe ol O oalaall Cpuadaay

@umosai)lﬁﬁé;umwisug@@q,@ﬂoi@?‘u Y
oty At 48 Gl Y

YA



V4

14303 Ac gaad)

.m&dl&ywléﬁljﬂio:\b d&gwﬁjm‘.a!_};se@st@] .

.(@_95;]13_}3_:5]!_3—‘:HJM|_0£;53A1) ;1}&&@10&5&@&&

s i (Al JSLaA 1Y agleny bas 3as) 5 Aot o 8 Gadaall pany

.4ai<s) Uda g Lﬁ‘_).)ha“ '5-)\-_.3)] :LuLy.n tu'aj d_,l.a_.; u.n]g.n.“

Lpalicll 1y 33y Jstall slagly o JSLER g L2l JUA Gy Galandl
L JSLEAl 03]



(udlaall (Jas 4a) g8 Sl Lany p3a (JSLiall

s Jlaat) ¢ Claldlll ¢ 4500 ,-,tla.dl ¢ padaall

.08 oo plall dapall el Y

:cﬂ_)\.n.)]‘ (}‘:_51‘95 X
.?}m_)ntw_)bu).n ‘é-'n\‘,.a.“ QL&;J:_)]_,@)@IJM‘ L.'EJ_JLLAA -
.Draw Back -
.( Container ) Jall 235 -

sdanddll Gladiall ,_.aludl ¢ salaall

sl 3y o9l Gl b g 83 ) slne LgTle e gaan ilygns dobiva a3 )
(5 9oad daal 33 (565 i Tax Rebate

(i lall sasa e fls Slajiglh e LU0 HlSs) LY

Activall i bl ple peaie€ Lllewd I alull o lagall 4y i ¥

LAlE e g 4 8 el yal Ha3l 48 S5y el Taie Madl S8l lkel L€
Lopuadll 3 3pal 2l ilolicall & Lala 38 adly ypuaill dac adil

Les Lo liall ool oo ya Jialisale) GllX s Aipme Cisa o cxll .0
e ol Auallall g Agdaall @ st llliie xa culily

S5 gy o) ind gitall Lpulaal Zpua )l yiiny il Cada g LD 1
o_,&dhaiﬁui‘;!séhjl&:ﬁ&‘_ﬁmo—rwsadhﬁﬂnu
Hgdo 2lall 35 yall Cous TP of MO AN & 52l Japas o el

Aselady! BN (DU e o g Slaganatll Apailly 4 S8 AS1D dlas LY

lgaladiial dalily il g ZUSY) p283 I UL acl 68 slash g1 ¥l LA
._):_:.h.aﬂl Jic LD\AS.)JMSJSQ ble oy



AR

15danlf] g Lo glall cileliall bl (yulaal)

:LS_;.&&.{')LSML )

o L g Hiall 48 jaall Q3 paall A Ll lapnll - @
.Lj]:.al.g.l.ahﬁ}' ‘_5"1“655}” ity ENW j:la')ham” i

53 glaaall Ctﬁ\!‘ Cﬁahé&:yﬂl@aﬂem&yﬁ ®

L_sj.‘ CE:'S é‘L_UJJJU C.:Sja]] CMI&LABJI :\:;S_)a.:.“ LBSS’] ®
Lgha BT apdaadl Nae5

2 JS8 sl 3l Sl Sall g WY1 OO ey Js52 @
AS san il d o Lehe 22 OV 053 505

TS iy L-PRR ¢
latall Jil AdSs ¢ s ) °
wgoadly gl JEI e o lis ) )

bl S LY
A paall ) gally ol e ane paliss) ®

A Y eME. L€

el ) B cdlualall ,_..l.L.n.“ ¢ walaadl

g Kl AL Y
iyl 2 ladl LY
R WL [ POV S o

3dlia yall GOl puall Lt

(s



il guudall  alual) (pudaal

033 oo 3all @i A (Olacall jaa) OB jlassl a8 (8 AaSall Ja5 )
OB Lallall el jlae¥) 33

@)gs;}ggljaﬂlhuatgsjwiu):ijg,m:m;ﬁm X

DA e
Aalall g Lalaldl g 5 jadl (3laliall il 68 [
Ay gylly cBgall plaudl il S @
Alaxiadh YL O R 2ladl @

cSapad Y sl e G peall e cild LY
(Q\AJ&%Y"‘%OeJuJ)e\&leH]‘OAUSJJ'j&DZ&SJA@MeyJI .t

A e % VY gy ,aE 5 50 sl U cpadll iy jliae M,
A 3

&&Sﬁ}\;ﬂ@i&,&ﬁ.@;u@)ﬁqﬂlqlﬂlsﬁ .0
.&..__)u."ﬁu\'lc.h.dl

OA'EE.:.AL'?JJNJ‘ Jxdl dﬁqwcﬁﬂlj‘g)yj_};mwéml euy! A
..l:sl_gifﬁie.‘ e:ﬁa;la.aajl 0‘&59_5;.“_54}44“ dj.i.“:‘.u:\s_,t-ﬂ_)‘.n_aji

Yy

(s



Jsa caie 3 Bgaill B ) gall Baliadl plawl
Jaatud) (ullaall 3aLEYN il il
"oti J_-_\.!J:i"h -— ‘A
el 7 — (siba

ikl et \

i) Gulaall Gushy — (S5 & A5l e gals daadlLay |y
) Addl) cleliall

cleliall aludi Galaall JuS g — ala Riud p—idd el L3 Y

riSall G (5 o) paill 48 3G B Ny (e sty 3 el plla Jaaa| ¥
dndal cleliall alal) Gudaall JiS5—

Ouladl) (gtien ool — s Ayl uiy | B M0 A5 [ et 8
Lnddll alelicall alal)

uaall clelall Laludl udaally pudd ool ralad) 3R deaa
Sleliall aludl Galaall) Akl BLIY Gt A (5 gunc 4B

(Rasdidd

cleliall alal gataally 4,8 Al gae (s0gud el SNLaa |V

o Gualaall) 4o gal A Hdi 80y (ulawe pida Jalb daaa il aluaa 3] A
(Juadll y cilalatl

(ebed) Gudanall) o gaall A jal) A8 i (s A e cpall Jlaa .2] 4
(Juaslll g cilalall)

Qaiiall guanll g 50 (salaa usdy ERUIPR PRONPITRVE B
(Juaslt g Clalill) aluadl alaall)

Slalill) alud) Cudaall) 48 LS i) N 3e daa | 1Y
(dl.a-n‘*ﬂj

Loa L 3 a3l glhd ) Galy critiad) ajane Spaall caiaj| VY

1o glassh) cileliall abuall Gulaal) (§5dia (Ol et (5 92 Jaaall wo | VY
) Sdaull

ulaal) — i sh Aol BS) ) A8 i usi daa} Ghaie Jlas daae) 1
(33an g A glassl) Silolivall abud)

cloliall bl Guinall — dasd o 48,4 fas gl Gl N0
- (Saml‘ilj g glaaslt

Glebuall sl (udaall) ddl ALY Gusd) (rihas mila coalh ju | 1Y
(52l g 43 glassl)

Yy

1



Lo A 3 jlail) pllaly pild JLidua ol Jujadl ae glis | VY
Lol clualall abudl Gulaall S5y il e 3f VA
o)) 30 cllualall alul) ulaa gias G Cud a8 [ V4
Loyl cilolall bl (ulsa guis e ga O3l plas [oudigal Yo
Blalall el Galaall) Al ALY ey eI BN iyl ¥
(A1
Ta Al 5 jladl plhiy Jgf Saly e | Y
dga A0 3 jlash &U:I.M BN goda ! Jadi daaae A VY
dga LA 3 ladl athud‘gl Galy ™ aaa glis | Vi
Taa 130 5 jladl gy Jg) Galy sla Ll AN A | YO
EAJBJIEJM‘&M; o) daal jpawa| YR
(ol pudall etbad) Ladaall) Aaal U el | gj@ﬂiw/w.\* Yy
La LAl 5 jlacl) g Uy 503 i | 552 gyl ae Jlal | YA
L il 5 jlach gUad Sena ala} Jaii| Y4
dan Al 5 ladl) pUal dran Adla ipdl - Yo
L) e 3 Y
APRP Glad daxa pas YY
APRP IR gesal ae VY
APRP i paJll 25 YE
APRP  Wilma Gormley | Yo
g S A} | ¥

APRP |

Ye

12



Ao BN Gl aall — SalAY dsad il

'B_IN g BaLaY
salal)
sV Mol

sy Lo U bl il ge — Gl b asml) Jfiaall — Jetaaall 455 o)
Ayl o Bdad) coslhaall puish

7 W [ SR

?@J.C;L_‘i‘)ud:bj)]l d_,;«.._DL‘ESI leijf‘ﬁ'ijm")!ﬁot!-\" uali;:&‘ (;" b‘é—?j!-&xl
Leidat |_).1.Nl

Hﬁ:ﬁ.‘.ﬂ.\ & JLij

o oy Ayl Agulin Glie 5a g a8 ) gusaall olaily el a3 o oY)
ALY} Gl gall g pallly lalia¥) Lpblia Gush oo lldg il abal 3 sall
dquHﬁy?ug‘Fdiqu‘

slayl Maad .Y

el dafiwadl We 65 Lf:ﬂl "4y d._ﬁiua]iq.ih;gnﬂ sy g BV

A8 Lei oS 5 Leh a8 e LdsS ropmllaliay sauall Dy5 Ml (805 ) J g sl Apnfl el
Ladiiall g Jaall saibudl plliaall Gilaol Cilabialy elish a5 Y1y - Gfaill

& Jsa sl Al gina Da sl il 350y s LB L (u&ﬂs_ﬁﬁnm_,mx)
Lalasall & Chmazall y 5581 Jald p Luiliall la jliie) 3 450 330 Cumy (Leiias) 4u5 )0
Aga o) 93Sall ilalasy

sla ) Al Al fpammadin g

Gle sanall of eDanll o Lol g Jaadl gl Dol Jgo il sladl (o gusl g (520 g @
Al 4860

o Ll Jea Tl ALY e Lol bkl e Canall s L0l AaSall (gaa5 @
—__9! QLL"\AJ:./LE.\"A.\M Lf“ ;Ml)l:mt_i.:sv.lawl K¥Y ‘fcla.tn o slhaall Le) Jaxdl

Osa il e "8IV e sabl Calias (S 1l Jal (e 598 GBS e Jaxay paie ¢ Sl 13 '
o) 2958 = PaaSle illae (s2a) "y 5 F Ansh - 58

g pdT 3 ) s A5 p—arna
Yo



A 5N Gl sl — 33l 8l Lad) S

138 plastialy Ay Slolatl JLEAl 35 5 Tisdlac ab (o — Lga sl Cilgal] Ll
s 48 s ya oladl SLEAT | a5 LAl 238 (any Cuy 5o Ll Loy ) g - gl
. "' 'll

L Lbaall 5 6€ o2 ) 4Saalipy ol 28 Y (i) Salin o glly 41 ally, LA o
il o 536l a1 53553 & T2l g ¢S5 o 3y

(A=l Cuaaall) Lald W) aaas .Y

Slaa) leie Al pall ladil Sl (s Ao gane g A3y ila alady) saaS 4y aualsy
(33-.'-'*%* Jas '-.—!-,l-‘Lmi_, FATAEN QLWL}H) 3_niie 45 3yl a_jml 123

30 pladl pedll (348 Jidie aladY) (e eDle Lo gane L (55 Ala “ppandll®
553 g Jasll (& 5t 59 ooV Adlny gy Ladd (5953 cliasil jial Ao ganasy
:L_‘r‘ﬂl‘@‘“?ﬂ‘ 138 el g oAadl g A58a dlea
Ol 3L il GalASY) JS (aga L1LSTE) @3 S L sase iy olady! ENY o
) ) .e.é_’lﬁ_geg:\.\cbna
Ol latal 3 jy)}l&gq)ﬂelﬁuh—u&a&oﬁé—eml 155.!?@i e
dalall 0oy teatatinl Gaw A Salieall JLa?y) il 5 ) ¢ galll O3 Slteall 433
c W Y iy e BSH )
- (Baualill AL1E Al 5l Jaa @
B dee e 5 2 o agd Jlall 21y aladiul, W
A giie Lipa Juadly e ) d2lay B
Sebliy Llsts diuda Juatl b el pali oY 58 Jladly Lol o oo ST, W
LA o ey La ga g) Sluadil WY1 5 A5 50l o VY e Sae a8
(" 5ally

alg N g AmBlall 5 L3 ¥

&3 Oas Aas M (Bind Lol Slpacall o il sLae¥) ped 3 gy sy
Ladlall (g 53 slime¥l jediyg 3 spatall Al 5 bl o DU st Cilas) e sae L)
Aaalill 5okl aga 5 . galadl (5 siuuall Bsbi p oadl g BC g ARl (e (5 gRase llali
Ladlall 313 peisityy Dy Aysha 5550l paiedl] Llall Liadlall e (5 ghincall 138 (Jpas

1l Le pledYl s

sl g Sl ol fiad g il o LSy Sl Jsndll () oluiit dalay s1550 @
"Gasb oo iy - Ulall 4Bl Gy Gliall g aila il i o 3kl
=t Lyt N 2l e 355 48 yhay gl Jsn B e e SSH Cuanll W
L300 GBS &S Jon I 3T B agSH 1 5 255500 pel Dy s yay 0l

o 35 e gara
¥



A S (udlaall — BaL 8 A Sl

Agia 91_}_3“ Uany Ji
P J!,S\jl Aalaiy Q\.n‘,]ﬂ.d-“ Jdals g :\glc),“._: ua\&u’y‘ oY 58 3 g 32Lua
- gatasdl
(Jﬂ

caedlalas ol gial s Sl o ua®l ekl W

WL {

) Jal) auin g9 hadsl

c:.ﬂ_,.b&.“ Jg.l:ﬁ_grhn.\mi 4l Jiﬂgkdgﬁﬂjwﬁlﬂtﬁ _;l slaai t;.'a_’
éﬁﬂaw)blbjhsji.jh_jdjlpwﬁéai#gajdlnylo&eywl
.M‘cﬂbéﬁ;ﬂd)‘ﬂlw&aﬂ

A gl clal_faW) iy puBREIY

a8l sall 038 Jad s Ahadll lilliia Slady Lo P il gl (e Ao sanay aliT JSa oLy
Clabuaia¥) b sl g Ahally palaadl oY 5a iy ety Led ola 3all aladL
Al el o5 s gy Adadll Lyl

COIS Sl Joa g 443,

s ) sl dpalil Ga ool Dadlly Ciaghuall e dulie daill pill Aaiia
L.S.J.e_'jua.“ O iAW Ol g .c‘.l e OleldiaYig _).3_)@1 d)\iuaelll\_, ()
.m‘wwljwiénﬁm:wﬁLnSJb&dlj

gaasi 1 2l o oSl Blad) Dald y AUy FLY) (e 38 () Sl 032 525
aixil ai 5 (5 AV Asadanill U Kl g ¢ ol gall 5 pguill Alans g eDlanll B2cE Lead 5T N
38 501 dae of - rall LYY g anadl 550Kl Bpaall LBl 48 i 3

Al 3aall g gl cilallaiay cligl e a5l sainall sliidl saclua

30 jpal) a—iingg asledl N

(A 3aell 5 i gy ol TV (o) Aagn Sladt o gy 5l AL 308 (3855 3 SacLual
Gl Sl adasiily ellh g

ﬁﬁl@}SJﬁMﬁSOj%}&SJ}A@—M&JB :A_lil) H_j )

g J38 3 ) gt A5 g—ara
Yy



LGN udleaall — 5L R Lo i)

cOpegall Aaliadll Cibaal aila (e a8 giall il 5a8a5 480 — il
Sl oo Jstuall ey b jlad] g Sag aleall milag e Jsn gy @
iy L 5l ISl

45 pall Ja ghall Co s 23 Leliias o U ity fad 0¥ il Lbes pladll o
ISl 5 Agia I Jglandl g

A4 Bl clal gl gy auliith LY

55l A8 5 385 e Sacladll 3 gy i) 5 o 5501 ) Lakiidly J g
Of pedi 138 Gas - (pliall 3352 9 ol pral oy CollSEll (o) dagall Sla)! o L
‘_;"\“ :\.._u._\]:'ﬁﬂi W!/MIM:\.}M%&.}S&L}‘ Olalaad J-"L_l-\s_,ﬁml

1 s LlSal e

OSas gad hadl o Aaall a0l padanll JSed Lale o

o3 gl el JSel 8 Laiall JlaeW! [ aleall Lag3le YT 51 3Y1 dala o
ilizay gaill oUa3 Juadl 5 43lf oaling an gl o8 (e g 38 JS QLIS DX Adasll (e
AR 3T B S LA ald SV g Ahall ae aedl; (8 5al 5 LS sal)

M il JagdA BN LY

o Loy 508l AL 3G B8t o Saebudll o (as Ao g gall Thdll g 2 gl JilES
Aagall atay

= Gsbaly Jaallll e ool Aadll 8 Goghunall Jo alillly 5050 dafia o
(s AV Al UV Slelaia¥ly 5N Gy oo @iy pan)y s

"COSES Bale e (g3l g Aadll e aguall jlale a3 e

I @B Jal il daesill o

i 33N 31 gt A8 gaia
YA

1=



Paa &N Callaal — Bal 8l Adsaudl il

BaL8Y ¢ 5 oY) (O Ad LB

5l

Er)

ol Agiej sl e 38 5 relafd) didas
I bl Yl g dalall 5 s0all e o
asill g Ly paanall jlalaal b liiel B 31k

Y W

OBYT e 38 5 140l faal) auda g Jubdsh
el 2o o e sl T (A A SN
Dbl A5 5 Jualidh  Je 5 Ol gl 3ae
. oY1 AEe 4

Olazn g JolSill Je 35S 5 tplae¥) aiaad
anaall slatYl A JSS Ao gondll
.:\4“3_}“ @E;S okl faljﬂ\ﬂj

Ko 1Aadals ) Cilalsal) ;._u.ﬁg?.:hiﬂi
adgall (55 U8 ap gl cansliall oIS
Ll B FN lasia g

oSl e Sy zalgM) o Aablall § 0
ol A jlal) claliall alad 5 aua il 5
NEHY ped ol

e dale 385 rediSdad ) Ja g 4ul8 50
525l 2L § 408 501 5 51 55V

Y4

e ATl 3 gt IS gada

13



Ao Gl Gl aadl - FALEN Asaud) 8o

gled) (o ds—ash O jpemnsil

& L Slo A f (pu—asa siflcf

038 Ji&IE o5 alo dagry <A iliadie palidl (o CSEL Ja Gle gana ) ST
ADS Jsla M Jyeasll y USEal) Jolas Uglae Lagll a2 Gaindl Gile ganall

535 Ao geadll Ll cilia 5 Al Jgladl 3,05 £ Laa ) ol y LUl agd Uglae a1
o3¢z Oad Sa¥1 o815 3 ppy Llee G il ol Bt Slobda¥) jue 5 3l
Adabai

A G lgall iazs askl EOKALN Ja Gile gane SleldaY Gall juadl o
L 3 Lide Gty (Al g Laia¥l U8 L Ll giamy 206N ol 88 8 38055 i gaal
Sle ganal Sactual leolddiul pSiCe N Sasmall cagllulil s Aalall ko ghaill (jamy o2
Aada S F ) Jeo gl i

gladaNl J—d ol el

alaal d_,a%mbaﬁ&ndy;]bhuulgﬂnumtwiﬂumy
aas3 o dlile cpaty 4 @Iy ins ady dmﬂiuﬂ_,dl&mtr\]i@bﬁlm Ao gaadll
CL\:J,__S.L“Mlﬁd&lcu;ydas@ﬂ‘dswuihmbjldjuim
el Jsra sl oy Al Jsladl & 53y Lehladl Ao ganall

umel_mugu}..x,.uauslgétjllw)llauﬂiag_us(;laemumz_@mﬂjd
e 385 il 13 Le gl ool gai Ao penall Caldflic i€ 13} La 23005 e agdll
Wlwﬁuﬂmwiuhmg”}anw@uu@muw.ﬂj Asaal JO Ll
a1} el L lgle agBUEH (530 el ciila (ge pLEH 5T Lpualll il o IS (Bag T gm0

M o ol j8 adiniy Ll jpall o de geaall sacbue dlle old Laal S8 13 Y

.L»l)ﬂ|3£§b_hhﬁ]ﬂa@@hé:éﬂiﬁmgﬂl&!)]j

cﬂd-!;blb_l:d}-a;]l_}d&udldhauc)uﬂlu)uulehuuuhgﬁlmbuaj
—mlh_).u LALU‘,SJult_UJJ\}MhY‘.ﬁU}SJé-‘J LALAJ‘US_,JJ!A.C._,AAAMP
Aty !Mloxgmmwi“dy&M;imthhb SLliadll o ) &bl jaady
uld.!um?l_, JAY!!MJAMI“S:A;_,JYJi‘d.l:s.dlo&@gc_,m_,.au)b
@@L‘m@;wlﬂwhﬂh@}lh@@dﬁmjid\y@_\auﬁ

158 yaal 1 yLa3 oaliait 18] ndall (e s 18 Shial (8 & LU | juage cliva gy g
:Ls}n.;ajis.._tlsﬁld_ta ety ’)b:@hﬂlé&)ﬂ“l@hﬁuﬁdab g2 5 ginall g Llaelly
Gkl A5 e Jslall beas

Gt A3 3 ) gt A8 gadna



il Gulloauall — 3aL_B8Y At Sl

glata¥) L5 il j) il pueusd

Lliall Je 08 5588 of sa Jo¥ callidl i L i 58 slaly de ganally @ jadll aic
rllly ALl (5 5k 3ac @llia g LA gasall alal lasial g aladl (o 2l e

il Gas gaadl Ll 3 Lea sua g (e 3SB 5 Lakall (2al 21 2l g Laia¥l oy
‘ ‘ ‘:\.53331_,41‘5]:;5

oaodl A bael Giagll ety & et de gaaall of a3 13 o
2 oY1 die a5 W — JE i o — JB) L)
Jaii yo dde Gt Lo of (e S0 U gend 58 ol L 2 g
(M g s gall S gl 5 " il
dea 0o ol dean (e Sliadldl p Lyt ) LU o Lo day )i @
AICEAN ila Lt el 28" J38 of i€y JBN paaw o) 255l
aaf Ginie Wl uitall cpis ae Jelell caglad e LSS L 13)
("asall 352 all i y2Y)
dara o) el il Claal sy sacbuad o 3l 8 el @
el g s gasi - 5 el Uin Gl 8 ey JB
((legen e 3 o2l {530t )SX5 4}

Jsb e glaa¥) ga plall a3l ) gaiaall em!;,c.:ujcé_,o..ujssumd
coaadl 28a5 (sae g Ao genall Jae cadlid § 00S LI e 3 & LaiaVl

1 Lo apaas e 308l a g daga s AT diia ) Aalag ol Ylad | e 5S35 (S
A5 Ao genall Jra A58 Cilguld tla § gai0 g0 Al (e ) O 5laT 3 Ao ganall CuilS
Ol 8 s L3RR Cul 13 Ll e 9o o gl 20858 Y Lily ey Lealaial
335 o Jall 345, o V1 Gals ) @lld (g5 A8y aDle gl GBS e 058y 8 Jall
.@Aﬁ}n

&5 SIS LA e ol 18" Ahis f Ae geaall g s vanT Saal g saclE aa 5T Y

353 e sanall @da) oY) o Al el aia g5 ) Lol (e S has ol 5350 lia 3 Al

2 558 3asl
.Sga;JISéiJiﬁé}aooaﬁb_)iugoio_,a@.;.}l_,‘!.btiﬂluhq_)lﬂ‘gg.\gﬂ .
o yo O gumy Capnally ) pguiany o 1) ghslay ebmel ol pulin) @il o G5
_ 2} e 1SS s
Sl oS 138 $4380a HR gl ) 6 YO L3S daa b e sliae¥l S Jpan o
Adpay o 335 La dadl IS ) L3BGAN 3 1 gda y35 o) cpdlt aal Sl celd
Ol ilinSla s Aol die agandl o 2l A€ L3 i3 LLalll oa) 438 e o
AZ0al p gt ge TGl alaial agadd Jjle sliact 200 i o)

i AT} 3 ) s A8 gata
2



Aga GY Gadloaal) - Bl BN dsad) il

Ulosalt 238 Gl e At Ja” dmuiﬁ(;,ﬂ!&a_,uquﬁy&i&,hdaidu‘,
d@ﬁ LA_}LGQ‘M‘»MUAJMMLM}:LAL}‘QP d_,mu‘ | (“Lu.a;.“/
“?Jadmuidﬁapimc_)h@m)?&ah‘!

38 gl puen g da Y Jlae Y1 038 (e (5 O Jailly Juala 58 Lee I iy
ol Lgild (5 ya] Lual I JED 5 jats e ganall (55 Ladic 5 32n 5 ) sy
(&® D <aaal Ll g 118 34555 W3 )58 Cigud 0S5 & 13 Wb LedB g planaall
Apail 128,

Alee azara (o 4348 | uape Hiiagyy . oWl 3 AT e AW Dyie ) Cilaana lling
Ay Calaa¥l 38a3 gad Bl o olld Ll o latiadd Bhall cl gl jiaie AbaDle
dawnglusumggmgg,uj;)um&'lua@, - Oy NI FCA
i (AT Al N JESYT g9l (e iy 38 (Sl e gdia b GIS ) Jn g
pladl o jall (34a5 auiad

Zgelg de ganall o G @50 e aBhe Jaud Jany Caad o Gallall e 51
sl Baiad gad i el dlle Gpalay <y Lleally

e iE d}m,n‘;:a;y;mmuu‘f‘d_,y@&mgluﬁaamutsji‘és
ul_g&\&u;\)” uﬁ)uo)uha%ulau‘_)!)ﬂldhuj&u] au g &L:;yl(p‘.au.a
.Ml@h@m}!wyjmlﬂmlumwl ujs.iul.)a.i‘.ad.“d.u:).l]l 3

aMgAJ!_)!JL;JLAJJ;@M:H‘MJ‘(:“\JLAJ&'E;J‘;AIdLu‘ °
e.\lalj J‘_)suc.a.abua.\d;u g.u.\c_uai.ﬂ (;‘_);‘Jldam_,ajl)'?ba.aﬂi
\.1.11:.‘5:.1.:.:(_5.\111.4 il <l s HlieV) A pdal de penall Jlal olly
‘ ‘ "I dpal dee
ﬁ)ij.%@ﬁd)ﬁ@mlwﬁmlgmjﬂlﬁ|5.b'éuj§._\_)lﬂlua';] .
058l 3o Lezen 15318 o) agllual g "o 5 83 Lae 18 Tt i bl o} 3 gmana
48 pally 1gla sl agil (e S (o pualadl 3 o ey Jga3  Adal) dGigaay S Jo
Aal yoa ani | NG
H.aa,‘@...b.k.;m‘mmuuh‘;imnﬂtmlg};@ﬂu&m .
OSay Lad ALY joany b Lahy "Ladl o' Lch:.ld;mulus‘abéﬁiuc.uuu)m
‘L“;]]o.}hqﬁ‘u_}bui

”foéiﬁjiwhuras&jcfaji_)/jﬁé di‘;[cc')}éfj(jé'

sagdlus Gf uan¥i

it A3 3 ) s A e
Y



T &) Gl aall — Baldl Al i

o Fopeaing 4l Jpea ol Liiar S Joindf 8 138 O (Ao 58855 So”

LAl 3 e 48] pall 2SiSay oyl )7 SIS (N Anladly Lllial] 038 (poled (o
Bl IS po 4SSy 4iff gracai Lo pud T gf Lllhe (5555 Y Lagy = Ll s o jliicls
hadf ga Lis of Ao siil 5 b — dalell il j&] liie] Lpas Lis IS] )" of T guinill
Ty 2badll pelidaio LiCar Joo

13 Loliag asa g Jladial pe g laa) (N duogill 8 Ao ganall 2oluy O 6l e 138 )
Dl 23 il iy e 2 3paat 5 BTN pal Gasdliy @lld (Nlef oldad G S
s s 38 Lo b of 2D g laa)) [ GUSYT 5 o 135 ¢ LaiadU plall il sladly
Sllall o3n 8 dlee dlle ey 53l Lad . ADA oy

LAY s 50

Lasale s . aladls oo by (sl (B DAY 0 dhile Gaaly | e iy
Ol b pay . puleny cLne W) adEy oLl o By Jy ADUA o) ) SRV (e B0
13} of g Laia¥l A gla Cinl oo CUERYT ado 13) GliEaTy Y 3TN (ulaally Ao al el ¥
ejﬁqu@qg\gugj.;m¥1amm&suzﬂ|@miﬂ)@dto‘€ﬁ

PCDEAYT Aallra b biladd | paic ey oS dlee

ol 38 gme JS IS 1Y Lo Jlal g TS Sl ol DAL Lyuad ) i s o
.&_,.;'a}cﬂg&lﬁgﬁaﬁuﬁcﬁﬁ%.':}h.).:xﬁo‘lin_,a.;alloag&!_,gi_)n.}
13 oy e¥H S 1 4y pamsy @l LA o padd IS Jlualp Aot 3 JgeS e
r e Ay (510 o illay ol 20BN )} 42 5 eliaci A e 0 Gn B @l IS
"Ceslif go il 03l ya) 4k W LT @
‘;&u;g(;jd}m,n?jggmu_;ljﬁLjswuuu:”us,ui .
"tiundll sda
"edall AN CSEAY bl L e

AaY Y Jgeall (28 510 dhle oy Creadtil ALY 238 Oe Ul

o Gl ge slaet Jls of i sall 1a g Joledll 5 AW iyl 00 @
o Alee Koy lee sluas¥ JLuly L3 Gy grand L SUNT (o Oy pelens

s 3 5 e plaaYl agm s s2e S
333 e ganall Jila Sy gaaill gl 558 of 2Dl Oo 055 8 Liges Adali 2ic @
@M&Lhﬁ&ﬁhﬂbﬁi’&dﬂ'osg?]!:)sé.do:l_a-h‘)w‘_,h-)lﬂwy‘
deilay 8 a3 pae o U5 Lucall La g eVl (51 3 eae

i A3l 3 ) ga AS gemada
¥y

17



L 5Y Gallaad) — 3ol @l Al 5l

Yi

L.'_uda-ai“,s“l;};ﬂ‘ji&h;}’ljajisylgﬂl—wwjﬁén:di_‘,...ué._u__,
Mﬁjﬁﬂl&m%ﬁ?woﬂd&jﬂllhOjfc.u.u“jagm.}“
:d..l,;i.‘aﬁs\:

:L_u.bﬂl :l:'u.hi .
ool Ulazs clas ol [ candll JS 5l eline W1 S 2aibue () dalall 530 o
o LYY o2 Lgigny Al LSy Jf 58 JATY 359 i Sllia S 1Y L @

rom O (Baiad Jalas lild Sall 13a jauad of i EN 13a 38T Laie
o R JEG Y 3 e — gty 18 A3 ) oS Liall ebime Y ady Y
. -daally ayeall
osad aklia o (sshy W 51— plaa}l () Jseall Jpbl oy ou)SS WY
.@'Uﬂ\é&ﬁ;ﬁ&dﬂb&.ﬁlﬂi .\C-IAASJH:\;_’@&A:OS-_IGL@GYI

oty 431 J_)‘J—A:LGJ_A:_L-



A N Gl suall — Balil A il

Clelaal¥l et O g

- -

P R T

LilusY) 2121 BT e aalg 4iall (3 ) 5. Ungusy | gal pamall JLai¥) gay S8
&y il Lol i Dy Jooys 38 ¢ A laall 030 o2 3,36 oad] o858 5 . ladias
Lo o130 a3 & (5S5 (531 Ulal g Lo dgualall gaill o leagh ¥ 28 ghiiee
A liny e D8 Sl (Tile 5S35 N

PAa (e AT g ol 5 Jlad Jluc) GliaS (o (58 Wl (g il of
Afs 5 daudal s 4y 8 @ ey pgad O g Lals G - Ol lgall (0 Ao gana phadiud
58 4 W33 g L) Lide (yandy 4 age <l jlge dag i llin (5 AV Lalill e

sie QLAY S y padlill - L 2luall sale) - LBV £l ¢ L § jal
lgadls g dulanll 8 A Madll S LA

Oy AT alsiat e Y gl 1538 (52 Of Lile ety 3LS) il jleall 038 JanS (S)
X g ¢ pUaBD 4ty 323 (e Yy Jla®¥l 33525 5 Gaadall Lxblis 9 Sladyl

- o AY) Gleldal 5 claliay Juai dlee 5 (5 fina Jaads Ll

o lgall oda Aot (8 AASH 5 pall Lo dad gl oty A jlaall as

:\_‘.‘u.n'ﬂc‘)_h .

! 7 5l oSy 5+ leladadl sauall 5 Y1 5 sl < jlee oo Lsuiluad 3 jlen
c ikl A s gie ANk g A i At 1 50 4k saals

4_Jediall 1A

Oo sl 138 aladiud Cony g . Bl LS e Alals o YT gl pads Ledde Golan A
JiE 3 oLl S g . A8 5l Al M Aals allia 4S5 Ledie Jaki Ay
- 3aaly LS AT G g gl o DlaY oSy 5 . S8 518

s JUia
?C_.:_._ﬁ...i_y,:lldlﬁ:ﬁd.a:w
y:G

i Al 3 ) gs AS gmada

Yo

77



dppen il Gl aalt - 3aLBl Asasi 5

o el da gidall A_t5ud

" A gl oda d aSuacl Loy 558l " Ble e ¢ ol e Wl T 4B

:(_E.arl@ﬁu‘flaija‘luh\!iwt‘,ﬂl 124 4 aadtd . Gloglea o Jpmall ey

¢ 13 € 13k, € i

: Jha

¢ Luagloda & dlaei Bt

$3% Gabill AL Lagl oo 5 ¢ A3 [ Lyl Jad Ban Dpal ool i 55 Lol ool : &
- 35S 3l 5o Gli3)

§ Ao ganall lioaa W iVl g i lat (50

—lg_‘_;l t._'ai.m‘ﬂo.ocul_,cﬁ.uéjl.h:c

(a5 LY

: (Hﬂ La (5“ oaxd il (AP}
RESEIL PP PR N PR O { IS R
. ?JS‘.'\H A_=2alye o

- QU 5 7 gaa gl ulid

ﬁGLﬂu] RE! 38} gull gff Jaldh U‘l:' CuSLiall C"l?':ﬁ SiCay Hadlill 3 Hlea f.h:'s:u.n\._l_,
P PR TN

[PRO-YT &Z:La_,la.a]i‘ﬂl&.ﬁglc 1538 585 A Glealy! cuea dlia Gasdbil callty
&b OS Ul el (85 ) guall 7 gy Glasa () gl ey aeie by
e ULl 5 Lo Jn D280

_,‘1dgu)snjﬁwoioustuwsmgasemthieﬁﬁdmdﬂm(_,,_l.».
lube Gadlll i VY oda (4 5 - A 38 o8] cia b 3 Al Daldl oty
:u&wﬁé&ﬂ‘&@cw&ulﬁ‘ley_’

:&Leullwlsih@hh@@liédﬂldadl&o .
u‘,-;n@f_adgudsoﬁ .
oigﬁmi,‘muﬁmwjﬂimwbémmiﬁsi .

QS LA ay ol 130 ¢ BT e 2STl dia i elihaey 4 a3 68 Al e Jal
Ladic 1Y 4 lalis of e Yo L300 81 63 e iis of ) Juadl) e 46 Bl

i AN 3 ) gt A gara

i)

g0



Goa BN Gl aall - Bal_B duad el

(_j.\;.lL.:.lLqucsjule hdaa.‘@\.ﬁ.dld@ylb;lﬁjn _5'4_4*4:]‘ Y
O i g uﬂﬁl&AP‘;lc;‘UJAqukﬂjgmfuéiﬁébLmu|ua&m
AT o R B Ssa pe G el (5 3e YIS

oadli a4 B £ - ¥ 2ad Gt B ypew ey Ladd g b - Gasdlill JBS
i L

o daell o ehoif Gl ai) . <l Lo JS LolaT Cragd 35 i€ [3f (5 4i) I p—rasw Sliwl "
5537 i Ole bl sne Gl il e @ pe (] 5. Dliey daeli p gudsg o 2l

S f ranaa . dlac (A Jolell lgnad)
:uqsﬂbﬁieﬁgﬁﬁasadaﬂmiﬁLﬁMloﬁoigﬁyliﬂ.&l@J
."—~—-—-——————-@Whmmmﬁmméi__@mahugbm'
lehwmmbwﬁi}&d!aﬁuid_,iiéd.aa.‘v?lr-éay
""‘L\Jluﬁis_)wlu}a;a.“ﬁ)ai‘)mlp_)h‘;dlm_)nl:\iﬂl

i_Sluall 33} LY

Al Ly il @l o pad s AlE Ly B sole) o - Ldalan 4 2luall 23le)
uaw;spﬁmliéb‘_jdinﬁbcﬂbuﬁ&aﬂdzﬁhanzﬂclm
e gad @l pa g . Lealilh Gl B (A ALY 3 SN e Sl A5 o8y oy
:Lﬁaui_)b;ehwh_}_\\”uama“_)&lc_)kehm_j o_)J
e
_________ dIHjIL’LEL&e
————— Gl Lo Cragd OF i€ f

13l . _)as'l Mid}ﬂ:u?‘.mb&uuuluhmh paley uaﬁ_).lnumldd_,
thﬂhumts)a;bsjihayddjmwuﬂw DAY padlll Cuaa ¢ E RS
lys@aodb?@auqﬂldbjlw@ﬁiﬂ&udb}!o&’bu&ﬂa@u
ASy

3 - mjd._hme_eauxuuaasmaiym«suml!mulm}w

Y sole Giasiall u‘unc_,;a)llwﬁu‘ aa Aahaalt ) ek o L.alem
(é.\c.a.ml“hu.)&le Chaum‘ﬂua)u(_\.\_\ajl ;.Lul.l:sl-i_zhl.hul‘ft.ﬁ.m
L e JsE Lag Ll ean iy DB Cypali e i giud

it ) 4] e 48 gmaia

vY



Ao Y el aall - BALEl i) i

At

LS by Y S JLaal (i of (o4 Lol ASEAN o g 1 JgY) il
- B1aY) Ol glea alas aladtud
ol pali b oaS AN o o5l AT ey 1 (SN gadll

-‘ ni

UJIHLJC‘}LAyuL‘F" ul_yh‘t__u.hl _).\SY‘ LS'“J! (J‘ J&.\c-l.d_g\“ ua;.m“
B B aalay GBS 52

Lgﬂl)uultya}uhau.b}a]l_)hiLg_)_g_)a.a.“wd.ﬁmu.lia ‘F\Llnua;.u.“
d&.ullqau_\:.l

S ladl Jdo o AV paadS W€

GBAS?“"‘_)TC)‘-.“Y}“J‘-'::!Oi Jg‘!'acjng.aﬂdib’“bali@w}y‘ﬁ‘ﬁm‘)m
sale) o ALY & e Llec 3y 5e3 a8l pall 038 Jia (B DUl (o g . ol AV 5 L
sy ARl e 5. Akl ye 5 Akl Blay S A Greddiiae - pandlill 5 Azbuall
o AE sl Ao ) Gl i ¥l .
- il Jlayl e Bliall .
H]um-i_‘.n:;uauauls.ﬂd_ds_);llnml .
.“?leggﬁg&s&@yulu%db Loua.mdl_,.m .
b e Le Wdlinel e sl sl IS 1Y) Lee Ao ganall g g QLasiaadl o

. 4_Jili)
g ST EN FENTOR v G DA 7 SO D I P

48185 aaliae

uﬂcﬂgluljl&dldhhujgﬁ‘yiélﬁd)a).\.uﬁlial_)[g‘ehs.imldl:sa
iulSai?x:_) d.u)\.at_ﬂ)lganoahub?\.chy} L.SJL;J]L;::U.\__PYICJ;JN
O Leagd 5l Lebee (3 Dygmn dllia 085 Lay ) 5 - glad) plamy (o Lo CDaad JAY
4._|.|L1.|.a4.ﬂt.i.: L._ﬂ..\.ﬂ; ‘:“ u_g.-u.u ual:».m]

Jedll S e

43Rl 4 s i 4] 40 d.lmihaﬁ_,u)ﬂluyhuul)m‘]ldhu
"’Mlm&yaﬂwalejuﬁoaL}_)J

i 3T 3 ) gt A 5are

YA

gl



A Y Gallaall — 5L EY dua) Sl

Lad &glaa ol il ol 5 L3N Aol L (g go (bl 4y sld juusall sadiay o
. da las

Jpalis gl )l jualialy Shaill 5 iy paty juusdll o5 - Aagall Sllaalll 3 o
C AL o3a S AL

e Cnaidl ] iy - Gl 5 AV AS 5 4n gl el A e o
o il gall i g5 B Ul Jl Y]

Gt A1 31 gt A5 gmnia

¥4



L &N Gadl o) — Sal @Y Asad 5

Sl 6 10n all g cgalall ) AU Jleeil Slman’ Wil gic e gilaa o JEH ¢ all ading
¢ g < Freond @l e a5 «CIPE dialall JueeX. Joat a1 jlacal ¢ye "dillianal)
elail JS 3 Clbmaally 3 5l e Aysh i i uilpally - S o e MaeSa o) (R £
ol Gl Clobia N JES A ya Ul ey 53 il g aafiall WLl

Buaal cl bl Al 3l A _da mal s Ly
Aol & s 4 caai

g — oo 2all ol - Saclies il gSall kit jall §gull o LS8 clala®Y i
il Lo Call aan i oo BN N o STV ilseaall ol 13g)5 . Jlae Y

AN o B A Yy Lalag o Lla Jlee el e e Sall Sled oY) 555 . JleeW
Jlsal pal (e Abiatall jue ot gl o8} o Sacluddl ol 481 g0 ol 8 jlana) e
LSl el g o LY CRlSS ad 5 A U a8 a0l o Gl — laladYY [ ilgmaall
Bl o B e 3L e Jlas 5 508 3ae3

T30 oSl Cileall aa IS e Jand o Lpaldl Gulladl [ Glslasyl [ clgeadl e cany
Gl Gasb oo Gl gl Ll ol gl g¥1 st gy & jide Ban I3 AS HLEe
ga® ) Aladl) L Sall Blabpall (5345 3auall 138 g . Jaall a8 e 2y 34l
alill a2 ld SUaidl 138 ey o gaLaBY | gaill (38a3 23 ey Jlae¥ly LY
JE_QYB!)‘;ISJ .Qg.'\.]:]y]i‘flcIAC)}EEJETCJESJ@&]&”JE%H%MIQMM
A8 agdl Ao DU ol jalt e paY LEKH o8 gall of 2 DU 8 gl pana Sl o33l ghanall
a2l deall e da g yhall Ll cuit ga

Jladl ol o Za clip <a

ploacy) ) adiecad .
ikl e cMaae Je Jpanll e 0V L Al adia Goslladl ciluluadly 56 slacy
Lale Dby galiyy dacY 5 Jpaad Y plias AU o W of (il il o agdlad dctivall
wlﬂbeﬁ.‘hs‘l )Si'.!' Jdsa f-hh::‘}“%_)l:gucanac-lﬁ‘ioadgy sliac) O e
Ao gSalt oSl 5l 5

Was)) e cobizae) o)1 a3 o ed 2l 2 G gllaall lubpaal) 2318 agalt 3
Apland! 5 s Sl paly ) o LSEN 238 Agalall Gdladdly il Guwss of 22

£ i A2 3 ) gt A gomaina



A G Gudlaalt — 3oLl dad) Sl

Al e Bz it pgia pdiid) LY

il "ale bl 4P J€S5 sale Labudl Gallaall [ SlolaiY) [ Glsmanll 55 @
Aaadlanll g Ay il Ll

Slacy LaDlall g AN Labai 5 435 A8 o gladl maans jalbs cuiligal o cany @
Jnse Cimyy - pgiliilia b Lealadiul clineYt ol iall iy a Tl JS) 3nsa
) SlelpaYl saas s ACEN LAl & 8 Ghabia ol dadia (e 4855 4l Ll
ledl OS5 38 A ¥l AN o olag) 506 ClaaY Le oLl g
Slel 3a Yl 038 dajlae sl Baibue B 09 AYI

Al il gall Shae) p WLl Jalad 3 <l Jasall 238 clae ) 5 Lindli aadtus e
gl a2al

Ol Ola i dlacly Laalli o 5% — aphill adad L0l Callall 5 L2l 3 kSl s ©
Ol 1aa peall oy tlgad 1l Ganay o calull udaall aadaiiss (I Glialll g iy o) 51
A3 CleLdal g ol Juatt (A e Gl ) 8V a3gd e liact satkies

238y Cilalpaall Al adnd Lapall a1 gall g 2550 Y1 b3 Ll e BV H8 @
3562 Lpasa M A5G praval Leild Bl gall o Liac) 35 135 L i Y ¢LiacdU L80EN
L e Lpedadl allaall [ cnlalad¥) [ Colpaadt ) 50300 0 5S5 o cangg caplill ala
ias Clo gana 3 s (A pudlli O 23 ¥y JSS dolivall go prall am )l & guall
I SIS 5l e JiE o Lals llead

L A L diall Joloa g dpay il d_laal) b js! ¥

Jsaalil agds of o8l delin (A 30 ey oodes (adana [ St [ Gueas Y Y
Cannf 8 ile sSali IS (Sg (5 AT Y Ao g Sl GBSy g ey il Aeall oo S
LS 1 gaghy o plbadl Gl o a5 531 5a1 ¢ se sdall g o b ANE
il palaally Jasll Calbial 5 oy 500 ) sall 5 ¢ L) Slada (e SalEELY
pginliad

i O Dlaall & 20N 3 L2 1 Lald) el [ lala¥ [ Slieaall e g
tesls Lo Lgde 393 — lldy ALl (3 5k S0 @lin g . Lggd A8 LA (1 58 olaY

AWt il g s Ao gSall () ghna y Cauital jall 528 e Lac Y1 oy ilogladll 2 @

nea il Z Y ) dalall Jaa aladi ) seenll s

5 D LA A3 (e sSall Gl gl g JlaeY! paing linel Bk T o
plo dn g oo sl SLa@Y o da il Jaill g ol o8l L

A gl gty upealpall ae pdliadl JLat¥) calbidy ebiacY) 4 easalyy @

<13 AaSladl ilgal e salellly e ¥ DU cabull udadll [ oY [ Lyeaali 3018 Slac) @
ADI

€) i ST 3 )] gt A5 g



Ao il Gl — 3B Laaud) yie

O 520 (O glomisall g 028 pmially Jiadt . €

Ly il Adealt 3 Ll Slpaddl ae oENY) 30N 2l adad Dadll Sl gl e
spandll &5y o el g L ealldl aladll [ A [ Dpraalt bl LS (2 o)
e Gishaly GEN nje 5 Hlaia¥ly Lol callay (o3 e Lia¥l 138 Jial anli
Agaa gl LSBal ¢ g sall &yl o F o Jgeanll Jgla g agiaibios bl

Llanll (b Aagall Clpaddlly Jhail cLac) dduas (I bl allaall e 38 bl
a3 <& sl s gady elme ) oY 38 255 ge — Sl o Cilgllyy Ly 5y Ay pl
Oldaall (A ¢ alaall e Miaa ¥ ¥ alladl (A Uikl e 4iin gy gazand) Caaoly o gl

4.’:1_‘2.9‘3 u.n.L_QAn EJL—I‘E (..,u‘lq&.eu'a_)—ﬂ} :Ld—u_g Bt—n“ﬂu_lﬁ‘)—dd .2

O shunall a8 555 Aalall WLl 13} Dling Laagyne i) ga A Jladll 2l 2da allaly
fuall Gl o adiay Gl il L e aglill adiag L3 de gaaall (he Gase sSali
_,ié::_ih.“J&éw\.}_ﬂ"Jifﬁ)&‘éiYM‘J&:Lf‘j@wlq’iMYMl&_}dﬁ
awlill ada de gana ol b 13} .&g&%@}%@!@gn}h&@lﬁ&b@l
A bl (o e aadl RN Je LS 58 ol Afluaally ateS Y detivall Bl

Upiia g daund g dale dashi auay Jf Apabadl ol [ SlsafV) [ Slmasll yiam; Lol
33 1y A3 Y Jaghadll eda yaud Cumy LB A Jlee W1 Sl jlasd Lefh goiac 32018 (5
CL@?!}@M‘M&M} q..jé"&"‘:‘oi .1:_9.1:;.“ aiﬂ.‘ OSAA“ s ...’g.a_‘.'i]l ..‘u:;.)_,ecn

s Sl pe Ageluall ullaall [ SlalaSY) [ Cilpmaall 238 cDkalad o A1y

s =AY il aalt cile g ana po il illad (il .Y

8208 g g5 M g% Of 5 AT Lalall mlliadl Gle gene o Calladll (Kadll G
O2sSH Aa gl Jsh s (Ao o188 () gl ullaall 5rliady . ane 38 gal Sa5bucall
le gane Op GUH Alia (Say ol 5 (Ja paelly b Gudy . pald e 93 il
AV Lzl JS e alladl

£y ) i A5 3 )} gt A §umaiea

#



Aga il Glleanal) - ALY dad) S

dpasliial) [ 443 50AN LLKEY Adicd

sWaaad o3 2l Laaliial) [ 4506080 LLKal e b A0l A0y sadsu)

hgagdanill [ 4y i A §f Lpalh o8 Lo

o Ulay o Ll ) Ll o3 f55 (e Slo .Y

S of Lpuiall 03¢y Ahai pall ilay 38 puiay 58 LY

Codaall Cige Ao (958 o (i (3 La.

i gall 3¢ 5p3all & siAl p sl Lano

£y t.,i.—i_J-\l“JJ}J—eiSJ—a@.ﬂ

5/



Ao EY Gall aal) - B8l 4l 5l

Al o3a B Ol T AaTa S Cilgall 2 Lo g Galai aa et

@ngcénsgﬁfjdbjﬂduj?uﬁﬂdhhaji mﬂ?tgﬁy/?eﬁyo@dh.v
¢astall

?e.@.::L'a?i dlee Wile JPE T gﬁ]l Le A

£f i AT 3 ga A8 gana



a._l..ﬂ—;i.“ ‘_,-JL.A_AH — 3.11—-_:33] MP‘

)\ 1 I R PV I WY

Olaszal 5 E Al :\,1_144:‘;3 OS L eLact! S L'Ji a0 (5 ggll IR I

?o.')._li.ﬁ] HS.:.‘:L.M

9_)1_)5." :Jlaﬁla.’xlaaj@g)ﬁuaiggﬁ“ cﬁ‘,ll _)l.ﬁnl..e Y

fade Ll Coaca Jilia) aldl alaol] Lol Lpaai L ¥

Tam )18 M 8 deabuall aabaind Al 3 5all i o glealt llay 0 £

Sl A NATY 5y S Sl )8 380 Janll e ol i1 558 e L L0

odaall ] Lalaiall 5,68 300 3) baall [ Ao yill ol (g 508 Alinall Aol Lo .1
R

to g AN 3 ) ga A2 gara

44



a5l Galloaall — Sal_@l duasdt i

U\ R X P I

satbuaddl JiSyy o slaill & 5y iy ABN i T HA3 calliad o gain g oyl 3
Sl lafly el 90 A shall 8 AS HLEAN & cibalall

-

Jo=2

il o gyg )8 (5T a8 sall Sl (po 38T sed

Juadl o LSE 31 oY S e Jasie gai o S 3 A3 o€a @
lagleall | 3 le 5 skl Golidll a8 salt J2L2 @
L5 No 3l ago bagill a5 o S e
. A 1osd DI 385 05 O (S @
e O AL Ol Gpll el 3 @
egﬁ_)hﬁm‘

] A pIIRTsol £] 19 (ho LaSadf

LaSlae S0 g0 )T JASY AUl Bl 3un @
_)1_)1“ .3_.1553_35.‘!51.;»4! ;.L..hr-“}ldg‘ ®

Mol slacll cBldda gaa)
S8l

A 335 3 eLiac Y (e Cila glas apanty (gaLil a8 gall JBLE o gy el pmedl

&5 4l slzacl yany jady S5 @ D lagles Jo il clay) @

Aghaan [ 13a805 5 ) gy pbbaiud Jsalls 8 sy of Jladslzaly @

S st slmeYl pany o gl 5 o 345 3 rng

5 ol Clll s Bl ey | eliaeY JS1 gLl s Ay Y o
A 5yl

A i SN 3 ) g A gemada



Toail allaal) — Bal@l A Sl

2l I.E_A‘;I.h'.f_ul;fjgmm

Ol HE HATY slimeY) (e 3g3me 330 e il 10 ) Aalall @
Cyﬂ)ﬂudiﬁi&u‘ﬁ&;@lc‘@@é@&j )

de ganal) JS (e il plrad) pcamal
=8l Mg

Tleiull 1y el )i gl o sanall (S g Liial Y (bl 85l JBLS go iy

-

RSB EG I R P

Jobl By 530y @ Gasmy el SEl e 33e 5 @

Ul cYla gil (553_‘9,1_.35 ° dclaall OlSaalin

ADle p& Yzmd 7 5k i lladl Slo A apls Jlal 33b5 @

tah.h_)\.w:mzb_&tm_)‘)ﬂ‘olSlb_l. 3133?304335)@\4@‘_;]!)}:;:.

S AR el pliaely) Al sy o 331
OB 3T G a5

sl i Ji 2 _,of.lii_u] el g e daSaf

clmell e pag e glad o Sy L i3 e
3us Ol LS Gealay 39 el panall agadi OIS 13} @
.m‘we_g\“_ﬁabﬂbuﬁyu?b?dj;ugsa_ea:\m})sﬁ)\eﬂll& ®

glaaly 1)) 8 345, By 8 JS

Giind gaenll e 51 g2 pm b 118 o) gigall Joliy pelaall 335 1edy adl
A pla¥l 138 I dsnasll a3 18]y 2800 8 D2 g Sailanl (ysalis pedll G s
bbia¥l sl dlld o5 of cangs) GBUERYT ST LA (e sl B Zldl il

(Al (e Lo glae Ll g

iy L_-L—!_Jm‘JJ‘HiSW



L il Gallaall — BBl 4o Sd

bl Wy (3 3ty 35 @

A gl o el climeYl clliag Y S @
glaa¥l (N Jgrasll (AS il i)
< sthall

lsall JELS LSS plandl ey 33 @

il o glaal ) dgmash sl galdl
2ol & Camann

AL AR (e Jaal 3 k5l (3iny @
.l

DAl sxitadll e o (5 5ise JiSy @
_)ﬁSm?LéAYty\JIigiﬁlIM )
Bl le da g shaall LWaily cliasYl oo
Gl

s i) Jid) plIET] £1 49 (3a AaSal)

| rye Bailenal § agdll JLIS) by uis Ciaa) @
ezaall e 3 ped by s Saa)

Sladll 5l pparat) pyaall 3 58 ) Zliss @
g laa¥l U e sl Ailae (558 o pannall 53 0S5 Lo gl 138 ) Ll o

£A

it AT 3 gt A8 gada

e



