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for International Developront (USAID) Missicn ko Srs [Lanka
and was exocute! by the decisl Studios Sivision o the marga

Instltute undor the dicection of Dr i, Ton i e, Lilrector,

He was alce  rcespencible Tor co—ordinat g the project and
weiting the report. The study wan indtloted with the veri-
fication of addresses of participants in Usall PrOc ammes
provided to the Harga Institute in June 1992 and the field

survey was completed on 15 oy 1963,
i Y
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report. The contrilution of eazh is g stefully acknowl edged,

Dr Fandall Cosey, vrooramsne Sfficer, US.IT, tock a very
keen interest and gave the necessary impetus to conplete  the
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for our Invzistigators to mect some of the participants viho

carlior had been somowhot roluctant to be into cviewoo,

Hro K. Sivarsthinam, Training OFf lecr, UsaID, discussoed
a rurber of  aspects of the project ond gave th neccssary
background te the stadv. g teompt setion te give us the
required informaticn and documents covering the rationale of
USAID rrejects in Srd fanica helped us to incorporate valuable
information in the report.

Hr kot Jayasindghe,  Senlor  Project  fficer, Harqa
Institute, assisted in the £ield survey.

Hs Charmaine Chang cdited the manuscripts.

Mr McP.H. Thaliph, Stenographer, targa institute did an
excellent job in typing the texit:  and tr £.3.D. Coornotilleke,
Typist/Personal issistant to the Director, Social oiudics
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owing to the difficulties in meeting the selected respondents,
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Our thanks go te all the respendents, who for obvious
reasons cannot b rentioacd vy nare, whe despite their heavy
workload, rospensibilitics nd constraints  agrecd to be
interviewed for thoe prpose of the survey.  They coopcrated
with us in many waye, providing us with vialuehle information
on USAID awards, ‘ithoul that body of inforration, communi-
cated freely and responsibly. this report would not  have

been possible.
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PRELYI T/ RY

1.1 Background

kn important compenent ¢ the United States cconomic assistencs pro-
gramme is the 0D Participants "raining brearamnme. ocording o aid tond-
hook 10 "Llkg primary goal scince Lvo Inceptieon in 1920 fas Loon aned romaine

t.ial of oiti

the developrent of the human rescurces poter 15 of develop-
ing countries”. /s reported, the Zongrossicnal mandate is ..., to assist
the people of developing countries in their offorts to uofuire the knov~—
ledge and resources essential Lo development and Lo build the aconomic,
political and social instituticns which will improve the <uality of their
. 1
llves"n—/
1.2 Definitions

Two pertinent questicons that arise are 'whic or: those participants'?

and ‘*what is participant training'? The analyses £o follew woul-' bo mere

meaningful if these terms are corrgelly dufined.  scoordineg Lo the Handhook

whlch lays down the reaired guidance for adrministiraticn of the  reramme

the term 'pwticipant' is defined 20 Yo torcigr notlenal vhose ducation

or training is funded and/or sponsorat by i and Lakes placc tside of

his/her home country'. (he term is o shortened fore or "arricirant in
Py t
Developments  The participants [oll inte twe broad coicgorics,  ocademic

Eartici ants are theeo whe sce crwolled in an scademic inctitution with

the objective of ebtaining an academic degrec. “ochnical participants, on

the other hand, are iho: o whose braining decs not hav e an acaderde dogree
as an objective; training -oy b chort couvrnes, on=the=joil iraining, obscr—

vation tours or University courscs withont the o dootive of 4 degree.

Participant training dencte; Ytie hurman roacurces dovelorment compo-

nent of a developwmnt projuct which nay alse incitude technical assistance

and commoditics procurcrmoent, ~r U

coentire activity or a project which
trains foriign naticnals cutside their home ccuntry te fulfil the host

“country's human rcsources doveleprent objectives'.

1/ AID Handbock 10. Sert. 1, 1988, p.1
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1.3 USAID/Sri Lanko Froaramme

The USAID/Sri fanka carticiantc training prearomone hos bean srsviding
academic and technical training to sclected porsens in the Unitod Stotes
and in third worl: ¢.untries since 1350, Since then sore thon 3,000 srd
Lankan participants hoave recelvel training under thic procr cec.  Jurdng

the decade between 1960-1990 cver 2,00 recsived tradnine awwes 2oom USATD,

This study is conccrned vith this sct of @ ortisicants,

~he fields of trainin: hove Loon o nsistont and the s;ectrun broo 'Ly
ranged {rom agriculturc, health ond education to varicus fields of businesse
As a requirement the participants are attached te a project and the prejoects
associated with the study particiiants were

Number intorviewed

383-0040 Rice Research froject 3
383-.0041 paddy storage and Frocessing -
383-0043 HMalaria c.ntral 1
283-0044  Develepmont Studiies ¢ Training project I 27

383-0045  Aqgriculture Bosc Fnpreing 5
383=0048 Cr~Farm HMan~goment 1

383-0049  sgriculture Sducttion Nevelopment 15
383-0055  Roferostation o nbtorshed Nanagement 14
3830056  Mahawell R2asin Doevelorment 6
363-0057  woter onmangenont 5
383-0058 Divorsific! Sriculture beosowceh freject 21
383-0063 Mar .ot Town Cater S ly farfng broeject I
363-0073 Mahawel 1 in Dhevel o paent
383-0075 dahwcli invironoontal trojoct 6
383-00¢0 Irrigation ooy angornent 10
383-0067 privoete interprise procoction 5
383-0043 soricoiture v i s ofnalysis Project
333-0085 Do, nent st .oosoareinping preiect IT 11
383-0086 Mool Aoricuriure s Puaral Juevelopment

3630106 prinotee Lot Suprert
383-0103  ronowold D onstron

383-0107  tohabilit otd 3

(%7}

L

NN

Toial 151

48 evident the covervie oororise! Loth the seademic and the technicnl.

The prejects were lase of orloole ronging frem lena=term te short-term,

In general shert-tors 1o craciloret 4 be v tooining of less than threc
months duraticn and long=term is 2 oasidercd to be when the duration is
mere than threc menths. L lth wgh o sionificont nusber of partieipants had
received trainim:, an inede;th ovelucti o of thodr lives and coreers siuce
return had not  been carricl cut, 1t to howover, the policy of USATU to
cvaluate its programmes and projoects to encure thek mosimare bencfits arc
achieved., This jrelinmin-ry cvalastion of it porticipsnts' troining pro-

gramme therefere, is of much value to USAID for this stuly will previde
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baseline infrraticon for a mor: comrrehensive cssossmart =4 o 1-+ =

1.4 Stuay shicctives

The mejor cojective o to cvalusto the USAID/Sr: Lerxa warticipants

B are 1')!. L

training nrogromm for thi Loricd U8Le1990. thre

[

is envisnged to crtain Limoodite ad oty podtovant information for

2 more o rober tl e date Wb loh ety 2l 5o be widenad

te dnitihe oo v AU participants in the Holdives,

The study i- alzo crviseged to gonerate Information vhich would be of use

to programme organiscrs in dealing with o wide spectrum of issues ranging
from institutionai and proccdurc matters to pelicies for incr 2asing the
benefits of training and making the bost use of “nowledge and skills

acquired,

1.5 Tasks performed

With the above objective/objectives in view Merga Institute perform-

ed the following tasks :

i. Checlicd the correctness of the lists of varticipants provided.
iia Designed an appropriate duestionnaires
iii. Gath red training specific ivformation and formul ated partici-
pant.' profiles accerdingly.
ive Carricd cut a sccic~-ceonomic cum cultural survey of sclected
participonts with cmphasis on @
a) training received:
b} socio-ccenonric status of participants priecr to and after
training;
c) present and futwe aspirstions:

d) attituwles, ;wrcoptions and knowledqge of the programae
before and af ter training

e) any cthor socisl, (cenormic ond sultural factors that

may neod nnals wls-

Vo Exccuted an in-dopth proticipatery 2islogues study of selected
participants coviring snccific arens of training received.

vi. Carricd nut a jilet survey.

vii. Organised thoe survey proj-r mnd the in=depth dizloques.

viii. Suggested necussiry modificatiens. The conclusicns and recommen—
dations are based on ficld investicaticns, induiry and in-depth
dialcguus. ‘Inis briok ccuered -

a) determinaticon of any ﬁial, cultural and coononic problems
associzted with the truining;

b) assussmone ci strengtns, wceknosses and shortcomings of the
rrogramme;

BEST AVAILADLE DOCUMENT
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¢) crivic:l evaluetion of ane spocial issucs that vore rover: e

d} roceracrdatiorng for improver.nt or B progrsa

tudy r

The general woticdolosy inllawed for this LULEOSE Wi 1

aj an ewsic il
hur Ded

oor Larticiyants.
interviewsd e

b) participatery dizlogues with a purposcfullv select sanple.

ii. Sampling units ond soampling fr

The selocticr of sanyling units anc Bhe sampline frome was the

first procodure wiopted.  in o this stuedy the major eorcorn was with

PETOraraic. Fhey were

of

persons whe receivad e Jindng unioe the 05070

located quite widiiy nd oo of Lhen were in cuch romete <o

the country thut

a sampling procedurs was redgulr d 6o corduse unnecoss ey travel and

Ying roguires oo

expenditure, Lime and ooy
s Y I

ations inro s mypilng wiils. The units in t
! 3
recipicnts.
Corrcet sampling procoodure requires o frame to work vithin.
In this project the List oF 211 broeined iadividuals Feremed the

frame, The list wis obtoined from the USATD fiscion Offico.

iii. Sample design

The survey uscd a2 stratificd three-stage sarple design s

1. Stage one @ in the basis of intermation jiven by US.ID the

participants were ot gorised 55 belenging to
a) acaderdcelly trained -~

is short—-tarm (less thon threo months)

ii. long-term (rers than three morths)
b) technically tr:ined -

i. short—term (losc bea throe montbs)

ii. long=tors fnore £han threoe months)

tificotion

. The second stabe ; skratification war #h- id

of the participants on the basis of arcas of specialisatien

'

which are :

were fnccocessiindo, Lease of this constraint



a) aocicy) rure
h) henlth
Y aducotion

I
4)

SLINCES

Yeble 1.1 revials the distributicn of sample perticipants

according to sreas of srecialisation.

Tabte tel.

3, =eizlisation

Specialisation Frequency

Management 44
Plant hreeding 11
Forestry

Cemputar systens/iicro computer

Statisticy

wWildlife

Markets 1
Housing

rnimal science/scil science

Hydrcleqgy

Cartegraphy /e
agriceltural jeolicy

Mo/ Information svste

ceclogiznl studies/agrociinetic onalysis 4

Geoleg

Taxation 1

ictal 151
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3. The tr:'l;rd S

depth prrticips

1.7 Sclectizcn of samesle
2toeltaen o satnad

panbs was considirad to be hetorogenecus

The populaticn Ut p cios

Y

ool for the Dact thot thoy wero 0110 55,

in most resrects ox avard
recipicnts.,  “onecennbly, postrativiod polti-os stage sampling technijue
based on critori s alp ey et g won viopted, The zample of rorticipants

was sclocted  using oystomntics campling technine o, on the crhor hand,

the sclection ~f varkici intbs waa rreportionsd to the nurkor within a

study arca (norloulture e ). in ali stoes the rndonised design as

describued by risher nd Yotes= oas uced.  vhe derion of the sample was

such that cach participont in cack stratum had an qual chencr of being

selected.

1/ Fisher, .. L Vites, ©. Statistical tables for iolavical,
Agriculturol and edical roscarch.  dth £d

REST AVAILACLE DOCUENT
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hniues

The technlsues wo Soudy vere a luesticnnadre survay, intore

5oand partio oo

L depin dialeruns.

che dusstite Lo o elevart inlorwation was agatharad oy reons of 4
Spetiaelly sreparel westicnnairoe,  he urpose of the Linradre

was v gethor dniorrstion an Vo participonts

return, train PRCGEB A Folcw-uy stagos fuoddam ol
basls for oo ovialuskicr o the w7 octivenoss o bhe L5000 parvici-
pants' training programme.  Tn the reparaticn of the Jquestionnaice
careful considoraticr wes given the parpose For widich e survey was

to be undertaken, the Lvps of inforeab ton to be cotlected and bhe envie.
’ Vi

saged utilinaticn of the inrerrabicn to be obtaine

ool Alermined

Details reguerding the inderreticn to be colleotod
3 ! -

with the cbjective/ohjectives 1o inde surthoremor., or v relat:d prob-

lems on which infcrraticn reduired were aloe coterrired in ooravr

to cover the whole probloen sscoiated with fhe obocst v one shaed.

Within those porars pothe dungor of ovirlsoading the survey ith an
assortment of unnoccooary Bformotion was conbrelled.  in bl CONNEC—
tion thc greater concorn was what informetion wos rofiulred dn crder
that the purpose of the survey sighe oo fultilled moch dbom of Jafor-
maticn onvisaged to be cellectond wan considerod sithin o rramoewerk of
how best te ehtain it, sddivicral 1y, the respenses to proposcd fques—

tions wore carerully concidered - itain 2 framework of -

a) whether the
the truth of

concoaling

b} whether they would not respend to questic. =« or give
incorrect roplic: an.

e eXacessive domonds on

) whethcr the duosticnnadre would

the responaents,
The Guesticns wore Lo Toraulated as to clicit 101 the rejuired

infermstion. or this pur; Al velovant attitudingl, perceprunl

and behavioural parasct.rs .

selectod accerding te the cnvisagord

objectives, and i oapprojriate hiurarchy of quest e vas ot bl ished.

The data was recorded in the intervioar scheduso oo “heovas peovide

ed in a form roady for commuterisation,  The juesticnnoalre was designed

to permit casy tanulation and coding.  Tne forrat included

multiple cholce questicrs wmd come opinions, attitud. s, cenc

difficultivs z2nd saticfaction vuwestiens, some of which wers Yo

"y

ranking

cr scaling. wunliuatise duoa v #julring further descripti=n was



i st

ansd then

I
14

tiae study obioctives, o

and e diricationg.
test was LN TovalLor

situation

or who had resigned made the

enlargement of the vargie,

idenrli fed

ror

was carricd cut U o

The ~aestie in i
covaring tt. e study wcas,
he General inforration -
the: roesponient
B. Fconomic churactoristics 10 "
C. Incomc anvi oxponiitor: 3 "
De Opiniens, attitlls,
percartions o mowledae
prior tc iraining T
E. Cpinicna,
perceptic,
after ¢ i3 v
Fo rdrinistrative arr ngo-
1"

nients 10

Follovw <. activitics

Participateory rescamch

d_termine ies adoequacy

with 148,10 offi-
to et
sRionnoive

[S10N

b out

dter i LLVOS

R T LY G-
ats wne had v o tir ) Jrom service
worse,  this necessitated the

e lacenent on the

Conclucentivy an addibicral

7 major questions and 2

samp. Lo selection

re techniques.

clual form canprised a number of sccetions

The vov.rage incinded :

cub—dquestions

" " 11 1"
1 " 6 " th
" i 2 " "
” S92 0 "
" H 9 T
" " " '

Intensive unsiructurcs intorviews basoed on

particiystory dialogin o were carricd out with sclosted rzspondents to

reinforce the identif icatior of probloms, imelorent-tior, needs.
! Y 13 1 )

cepls coa. The aroas coverad

of the questionnaire, bub the
and mere qualitative,

1.9 Data procus:ing
The survey data was processed

statistical analysis was rrimarily buscd on

1.10 Investigators

Twe aracuates (swoecialised in Znelish

and three pas:zod out medical studenzs O

st AVRILAG

;
)

in tne dialeques were si

IS STATAd

[

i

D

TG

W3.B.5.) carrie” out the v

TR
oA e e

cen—
milar +o those

information ortaiied was greatar in depth

with the 2id of an %M computer and the

packaqe.
fincl year medical students
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proportion of the irtervicews. Toeining

inforviouoers o

part of the survey and covoo 2o neardly twe days.  Twoon

cortent of uestionnaire a:nd on tochnicuvos of

interviowing. Investic dors s Insbrected te clicit G Covia-

tion relovant Lo Uhe questions by o deesaioy 2ad discussion olihoat Loy e
\ ’ 1 .

Lo the axact wrras n th ualstl che Cucstions wero on'wy

tatonded as oo p i e Invs Ul aneersiored.
Tooeooder to oiininagt . crrorss aa Liherprotetios oy rogular disovs-

sions in the ficld ond in of fice ware carried out. Thuy wore alse encourage

cd to make greup rflections of thelr oxperiences

1.11 Sgpstraints

In contrast tc other surveys carried cut involving thousands of house-
hold mermbere tnls curvey had Lo face a number of problems which strongly
affected the time ivame of the projoct.  The major recason for this situation
selves whe wora wnglish cducated, qualified and

vas the rospendonts the

holding high posts in lic or private soctors or in corporationse.
] HEN [ !

The resulting major constrolai= were @

i, Language of the guesitlonnagire. The questicnnairce is in Englisi
and the initial -~oarah fer srcts/Scicnce graduates with adequate
knowicdge ot wrlish failed and hence, compelled wemployment of

newly-passced-out ledical qgradust s for the purnosc.
Y=l J purt

Breakdown ~f initial samnle. A Llarge mojeority whon we visited

e
e
<

according te addrosses aiven were abreod or hol resigned or
retircd or wore dead. This nocessitatod the rawing up of o

sccond sample of corurncd rarticipants,

[
[
[
o

Inabisity to locate r The addresses given wore net
helpful in most cases 25 both Yh current address an? pesition
held wiere difforent cucbs prellminary work was requircd to

obtain tho rosint locations,

iv. Appointients not henowed, The majority of LID=sponsorcd
participants wer: high officiels in government department s
and ministrics. ronce, meoeting them was a groat prohlem;
The investigavers had to rmoke throe cr ibur visits to conlact
them to adminicter the opicsticnnaire in spilte of firm prior
appointrunts.  This constraint made the sampling methodolegy

incapable of strictly fulfillin: the ;roject rejuirerents.
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In some co..

Soyowhenosaful sclection of thos.

availaikl. at cas intesvi sweedt bocouoe of
the Zistance a™x iy 2y the investicalors arnd

or corvicipants, Wizl ow o numbor of

cific.rs ard b

suidan

Aednnds in tho recent vast ther wore shifted,

.y Tooplacos wovend tho reach of invoestigators

(aggravated ¢+ lack of travel facilitics),
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- ‘rciiic of respondents

2.1 General characteristics

Thy prefil.: of ¢ wurno’ vartilcipante i an Inportant consideration
in this study »nd ce re Bho puroent's coclo-coromic status.  In this

context the ajo, odoenti-nal Lovel and marital status, aroos of spociali-

sation, country of trainiac te, v an dnsio b te the maturity, stability

and hicrarcicr of volvos or bthe rotursoooe ft alsy incde tes tho capakbility
of a participant to doclide on matters of vital importance ia organising
both his/hcr lifc pattern and Jsrloymont activitics. This vrofile thore-
fore, will be thoe base cn which the carticipant's bihaviowr patterns before
and after training can be copprohoendud. it is also a significant indicator
of the participant's ability Lo rescttle and intograte cnce again in the

home ccuntry.

1. Sex ani aje: Of the total sauple, €7 par cont wore males and 13 per
cent fenales.  aewise, the participarts ronged betwoen 24-70 years
with one respondent in the ewrly 70-year brackct. Hajority of res—
rondents (93 por cent) were botween the age cohorts 36-60, the numbers
decreasing with wypc te 6 pr et in the bracket “0=60 and oo & per
cent in the €1-70 yoar jroup.  On the controry, only 2 per cont £ell
into the 24-30 coherts ond 11 per cent in the 31-35 aj2 bracket

(Table 2.1).

hge Total

24 - 30 3
1-35 5
36 ~ 40 31
41 - 45 n

16
40
36
23
18

I CI T, I Ry |

51 - 55 16
56 - GO
Al - 76 4
71 & over 1 - 1

Total 131 20 151

e
[
[, %)

iccording to sex the male participants showed a2 wider distribution
amcng all the cohorts thon fusales who were mainly concentrated in the

brackets 31-55 ycars. of the males cnly ¢ por coent fell into the


http:decrea:.ng

reztired compared with 3 oor cunt maios who foll inteo this

laritzl status: c1othe total sormg e,

24=30 yvar age Tracioty Lo Lol cLro ne foale Leanendente boliio,
7 - -
into this grouya.  Geverdzl b0 anlority Ty oxocoat

Lol owmbors Falline

respectively for medes vl Fon s b

intc the 51=5% e eshort. Ghure w.rde no o oparticisaats in the
56-60 age group vt 7 Lr vt of rodes doecloared Bhak o Phev oo in

weerly 70 oyears of s and

this bracket. There o

ro. - . R
aree Fomale wha

Cotprising €7 rer
cent males and 12 por cent fomales wore rarried., only one por cent

(N = 2) males wore widowed with none of the fumiles 011ing into this

category. $ix per cint of participants comprising 67 ;v cent males

i
and 33 per cent females never warrizd (Tablae 2020,

Table 2.2, Faritzal status by sox

. SeX
Marital status - l = total

Tenale

Married 123 Y 140
Widowad 2 - 2
Mever marricd ‘ 2

Tot 1l 131 20 151

igewisc, of the three porticiparts folling into the 24-30 2ge
group two werc merrict ond onc widowe!., on the controry, 12 per cont
of thoso in the e cohort 21=3% were never marricd with the rest £all-
ing into the married gros cormprred vith 5 per rent in the 36-40 cohort

who were never morried vl 03 ror cont faliing into the marricd category.

toin E%u: E

There was alsc one rwtici group [6-50 who noever marricd
[ i g !

and two in the 51-5% broack ot who gave the same rosyoelse with enly onc
J :

respondent in the 61-70 oy stoting so (vide Tabic 7.3).

On the basis of 200 ant morit ] stotus th;rcfofu, the respondents
are a maturc group with o propendernt uhiority of the participants
having family rospersibiliti.gc.,  onoojuontly, coc could cxpect Lhis
group to be quite motivated byt Jdesire to megulec more knovlodge snd
skills pertaining to thear jchs noet anly for their own ke but also

for the future of their fomilics.,

3.-Religion: Gf the total 43 p r cent were budihiskty, © per cont Hindus,

7 per cent Roman Catholics and 3 rer cont Othoer “hristiong, ~Thzre was

one respondent vho was unwiiling te specify {Tubic 2.4),


http:brack.to

onoth bhagis of (¢ ontocf wles aul T pen oant 5
woere Jusiindsta. T the othos v, 3 er ceat of o lon e 15 Lor cent
¢cf Foemales o Winno. ool Temale Foll dnts tho aenar Uokhelic

Jrous Lut 2 ooar aont of tnles wore of this reliiion. There wore =150

who wer o 1n the

thre o male yorlicd ooohs ol S

cther ~hristi=sn qrou.

Religion

Buddhict 111 14 125
Hindu 6
onan Catnel ic

Cther Christion 3
Unwilling %o spocify 1

otal 131 23 151

4. Ethnic greups: able 2,5 roveals this informatione recording to cthni-

city the majos ity of porticipants (93 por cent) wer. Sinhaln,  Of the

male sample jopultien 25 ror v Sirhala ard G per cont of
female pusticiponts wer in this cthnic group. onl s 6 jer o onl ocorn
sri Lankan Torils ang one rerrendent a foleynlie  The other (JEOUPNS Wors
not reprosented.  This solocticon woes unaveisioble as the ncjority qreup

is prodominantly Sinhala.

okt Jo%. 0 Lthnicity by sex

-
PR X
Lthnicity e,
HY Tile Toniie

Sinhal~n 124 17 141
sSri Lonkan 7 anil O 3 9
Falayoli o . . 1 - 0

Total 131 2C 151

5. Educaticnzl lovel: sidiestionsl lovel is o meosura of the specd with

which a porticipant woull b sble te conprohena the loctures, scquire

necessury skills and recedwe the full cencfits of the jrogromme.  in

this study oiucaticn leval is oo d At teo sty -~ irior te troin-

ing mnd after truining,  Taple F.6 sunwaris situ-tiern Lrior to
training. .t the low r oxtrems thers wwre - o with secondory level

qualifications,but -t the higher cstrome thero wire the mrjortty ith

PECTRYIN.
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rostiraduat.: lomas, voslers el dce
with “he o cortion o0 7 or ot oF crticiponts who 0 only slcondary
caication cuslificctions 11 slhirs woe s vollecowcatod, Doso of bae
female prrviciy mtbs Folh Lnus +n- wearsdbry lovel only ¢t gery. of
Lt balenc o, T Lnowort 0 ll rospenants el one potosent ool

participants &o0 L e o ositors arce. Founs poor cat b the ool

popul acion hoat vhot doarocs with

drlos 17 crowenty Srodbine so. ot ionoily, 6 o cont b i loaas

or certificotoy,

in this roowd o osigndf icant number oF wa). portici-

pants (S6 por mont) roperted o dny such quslificsrions in contrast

to only onu frasde rospondont stotin, so. Tho we with techrical -p!
profussional quilific-ticn: tel ware quite sigrificant. 1 the Lotnd
sample populaticn, 6 pur cont had prefessional quon i e tions in toche
nical ficlds with 10 jor cont naving wogrees nd diplonss in oddition,

The distributicn of othor crtegorics ic ol Ul onectds ne fuiethor

elaboraticn,

Table 2.6, Loevel of clucation before trodning by sox

SeX
Male Sennle

REA N

Educational 1. wvel

i
>
—
s

First degre.
Moho /it 5
ife Fhil
ch.D.

HMICE

CIHA
Diploma/Certificate 23
Othurs irncluding training
Secondary. . Y - 11
First dcegroeo + Diplomo 10 a” ' 14
Moo /Mo + Diploma &t ¢ 2 - ‘ 2
First dexjrec + J00E.3 (IE L5 - 5
First degrec « T + MIF 2 - T 2

Total 131 151

R
| ST, B R
i S I )
oo
%Y SN w N

....
1
ou

ro
D

After -training thoe olucaticnal stotus of prriicinants hoed risen
- - ARG 84 t

very clearly (Table 2.7). Thos:: with only o firct decire. reccrded A

mere 2 per cent and they were 11 miloes.  This incicat s the rosocke

able improveoment in the o ucation jovel censaquent to the sojecity
cbtaining additionsd gualificaticns. .. ooy Slondlicoant roature is

the fact thet these with enly sccendary lovel cducation ha? comeletely

disappeared because they have cbt=incd hicher dinlemss or certif i-
3 i

¢

cates. Similarly these with .astors erly decreased frem 16 jer cunt
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1.

participonte ot phla D erennot e L ocp

broporoves ot

femal o orviciyancs o s b

donToe he ¥l nInin :
Tioobes o0 2o s rabhor thon L oorocs, sLoriolot onecs ot portia
cipmts 111 o oot poocioll shorket re b G0 din 40y o cnfiolds.

inodrportant foature theroroers, is the Bish wducatioral 2evels
achicved oy the particiconts.  Thiz revesls the waturity of the portici-

pants vhooo sense of voopenslpility nozindsod t0 roesasory incentives

to make full use of the cpjortunitics given. i rocver, thr current

1

cducatis stotur of the porticlpnts rove s that the st toennts glven

by ther ~re fquite raticr~d w) confiros theic Lol concern

i

asgociobod with thoe Unaih jrogramme,

rreas of spocd ddicotion: TRl progracn o oconpriscd 27 projoects

but tho pawticip ats 5pecidis bl ns wors confined to 16 arcag
(Table £.8) Ttods eviiont bRt the nost popular fiol) of speciolisa-

tion wous

thansoronttodn ehilich srea % opor o cont ol cepticipancs o oro

invelveds e ool prvicd. cent) than fomaloe (34 per

Thisow g Followed By srocia-

cent) citodincd tradioing in ¢

lisation ir *ariouitar g Syt s ropnrtod by 17 L r cent of ros-

penrients 8% por cont rlos and 15 sor cont forales. Utarkets!

was anthor e §ospesdnlisatdon v o cor oonb o Doyl o-

cont) o foeiios (17 per

ticn. ss ot b ocxp. R ser rad
cent) wore v lve in tRls o cwen o kroining. prlont rocding' oy ponrs
to bo sumswhint slnivioont Loy 6 jrrocent oothe fanple poyulotien

reperted Sreciolipatl o dr this 410 b Lo Iaborostin, te not that

of the tovd nurdy t cf D aly 7 ror cont wer. dne o ip Khis stucy

ot )

wherens 1% e oo 0 phe b L [

3
[«
{
-
‘

)
<
V

bl
e

ive resyonses
to thicficide 0 restiv vor 0 awoa conf et bl 6 ol cent ot omale
porticiiwda. v o v the ot rale nor s wnly T oont were

interestod in thic stuly areo. i is noe olr e thet vrilogiror toe

was the intor ou of coarticipants rothor Shoon e i

The distri-

‘Hydrodoegw' toe wae entircly dordnatocl ty vndloor sy
buticn =f othur spoeciilicaticns {0 jurte <hew w 1oools no furthor

claboration,
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Speclalisation e e ml
ved .

Managenent a5 & (o
Piant brecding & 2 1
Horestry J - B
Computor systoms/iicrs computer 5 - )
Staticties 8 2 3
Wilalifg 7 - 7

Markets 10
Heusing

Animal Scicnce/Zoll Science
Hydrolaoagy
Cartography/fmote scnsing
fgriculture volicy z
aoVo/Information systems

Ecolegical studies//groclimatic analysis 4
Geology 1
Taxatien 1

Total 131
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7. Country ¢f training: Training was carriod cut in 14

rics. Table 2.9 reonris this inbormatien, The §org.s

pondents (€0 por ~onty bl thodlr troining in 1.3,

aitforont sount-

oo r of ros-

oveatiing alreet

the cntice spectrus o e s of syeciadisati nowith th JMeption of

Geolooys Cf throo whe e t0-in o4 i

from o .

ment ¢ oy cant wore

Peedll ol troadned

Toper cent of poarticiports i thic stus oo o, wother porooant

trained in india, ooy U oo thr

cont of rospontorty rocclvol bncir swer Yot b trodrces i Tnpns i,

United States vtroined C e ont of thoro nosi i
T

Adn jlant brecd-

ing mld the other { oar core trodned Lo ioacd s osh, choil et vl L oreae
J ; )

nia. In forestuy too, Lo, loals wath 34 o ot
H i ¥

spocioliced dn thio cunjoct we . Shyong. vy ol oy

onu participant ror tradodn s boterootry tut the hidippines veced

Loceteed only

three wnd Thoil-nd Lee yortiziparns cponber troadndng e modnt s

carricd cub in tne St

ER AT oy Lo, ot

while cne trdned in v

mostly in Coditorndc ahore oG 0w oot o particd; ek

MiA1ifo tradndo, won o raicl o oo ol et in 0l i
ploos with 2 por ot it D0 o cont regpactivd,
Hvdroleqy w o soocladics dn by 755 ¢ ooopt ar the ;oa

the States. h ther poruloyr wros of gpeci lsotion,

policy, way cv il wut in UlS.a. wher 69 par oont of

Plotiocn YO was
VO Lradne ‘e
poth niliy—

ti. - ortici-



ponts wero tr.odnct, Ll RN TC N P Thilips N
B oper coent in BROS Aot lrown, o ooh 2 orbToloants ond

.

arcbion oooneninin g evitnl uast snort-s roctrodinine oo G

pornulor ool ro uLL LS T s e For O e oo it o7
went or loss thowy thros wonths toaininse Uoode 2000 powe o okkds
intoematior, oFhoc e oot oz less vrar Lico v s e wien

Choplr Tt e o T rormie s extenSiier fep riis 0 5 teon

1oy
month troining.  Comporatively the long-tern cwadls were roce sionifi-
cant. Cf thoe ) ng-vorm particiy onts, 2 ree cont o wont for =2 yeors,
4 per cont For Ze3 voors, Jopor cent for 3-d oyl xs ane mather A oper

cent lor pociods botwoon 5-6 yoors.
In ot Pacds o0 trcindns by orem of o ti o b ods evident

fiells wnt for

thot 43 per cont oo cnrcicofosnen in Lhe

n thr Sy fopr 2=3 wvonths

lesz than ome o

training roried. Only 2 r oeont

tradning ne! 2 Fadrly Lorng=bors foarse botweeen e yoowe !
Zoyer cant For oy ori ) bobwon 9= yoors. Shoro ic one o rorrooehont
who was troined in -l Trecodng Jor oy operdod botwoon -0 0 ne
On the o atrwy U7 o oont of btnoao wns o Ccl-l el iy Ll wen

were cwardod chort=torm e ocining more thoay buosthiv s o0 respon-

detits i Coroarry et o short=tora v ards, but one

rospond o nt o cpent =G o s parsuing thic o ar -0 Lisation.  in

the computic file. b nly roepowniciernh spont =00 monts training

St tistics oo chowed

but the thers 0o loos than o oaonting o
A osinilur creasl, 1th vhe oxcortlon of one porticipoont ol spent 3-4

yeours clDoothoen e b on shvrtelorn wards, noth e JI3ALL wea the

majority (07 oor contl ot o ocaort-turr cosignoeoals out wne particie

noainly o

pant hal 2 2=y oty dnls in this flelde Drkctin
shor t—tors tyainin o ovroe clth 97 . cont o or g wrtichionts seccpting
such awards, fPasing wes not 3 sinif s ot trainin: oo cith nly

twe porticipants Yiooine oo less v o tenth o urse. The other

importont oo e ooialdoticn i crieuitor ol oo iy vhers 6 por
cent attenle ' oshort—tors tr i with W0 rooont ctE g =2
year cwori, e o s Rt vy pard o b et b it roon a 5e8

YA progr e, ther s af coa ol iantioe noes v rurther

explanatior
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‘oot degree - Sroetoraduate Digloma/Certificate + Training (short—term)

(o = Diplewa + Treining (short=term)

1
o A N 7 T S » o SR € B UV T SN B V2 B o)

3
8
e
Tefe ite¥a, 4 s dploie . Curtifizete 1 -
2
6
1

Zivlomt + Training (short-term)

..
<
I
+
L..l
[y
]
]
o
P
o
-
s
oY

Thelw + Lijlome + Traelning (short-term) 2 - : 2

15 2 21

Diploma/Cortificate + First degree + HICE + MIC 1 - 1

short—tern only 17 - i7
Srort—ferm training on.y + First degree + HICE + MIE 3 = 3

First Dearee + ICH + MIE 1 - 1

Tetal 131 20 151
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Table 2.11. Major veasons ror w:.ziszion tc apcly for award by sex

Sex
Jan 1ale Femele
fert of job roauiroment 12 2
Thoero '_, s ootier - 1
Ar monsting 3 related project 1 -
Cmployer's focision 14

Slolre he di a pestegraduate de:: 2e 4
Tnhancinens’ o ofossional capabilitics 12
cxboing »feved wts arpropriate for fieid of Speciclisation

Tooerrist uhlisy discussions on return

T
o3
f
[l
o
T
w
n
g

8
1
nort 2 1
arent of Animal Science not trained abroad 1
3

thi rotizsion 10 3
tGouraraeds projects 1 -
miversity for Agricultural studies 1 -

Totel 131 - 20- -
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Table 2.12. liajor rcucons for Jdecision te arply for award by age

Hge

Reason
24=3C 31-35 36-40 41-45 J4=5C 51-55 56-60 ¢1-70 71 and Total
over

sart o job requirement - 1 6 3 3 - 1 - - 14

““here was no option - - 1 - - - - - - 1

5 mannsing a related project - - - - - 1 - - - 1

Tmrloyer's decision - 4 3 2 4 1 - 1 - 15

Selected by iinistry - 1 3 3 3 5 - - - 15

Tominated by Departaent 2 4 3 8 3 4 2 - 1 27

Sesire te do 3 post—graduate degree - 2 5 1 - - - - - 8

iinhancement o) professional capebilities - 1 5 2 3 1 1 1 - 14

Training offcred war aprrorriate for field of

specialisation - - 1 3 P 1 - 1 - 3

To as<i t policy dizcussicns on return - - - - - 1 - - - 1

Full financial suprert - - - 2 1 - - - - 3
only technician in the Peporisent of Animal sciénce

not trained abroad - 1 - - - - - - = 1

ardition»l knowl :d~e and skiils 1 - 3 5 1 1 1 - 13

Suis~ible for =he praofession - 1 3 3 1 2 1 - 13

Rnowledackle to upgrade projects - - 1 - - - - - = 1

Corn.ll st University for agricultural studies - .- - 1 - - - - - 1

0 rasponse - 1 6 3 2 1 2 - - 15

To-=21 3 16 40 36 23 18 9 5 1 151
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Table 2.13. M2isr roacons for decicion te apply for Lo by eduzational lewvel
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1

mere males (93 cor cont) thnm forolus (T o oot rosuned Jublos artor s
lagso ot wns menth, Gio roooten bt onoowitn Iona=toom e cdndag
assignments and wis ot toodc oo L o dor oo svreptse 0 pooondsin thodr
“Efairs v thin and ofter o Dong shnerce drer home. fhore were b loast

3 el cont of respordeits (s 0 o rosumed cutios Ster oo x it ofo0
wwnths ot oonothile wr v wodt okt caontins slor ko assuming
cutics. This waltin, |, .» S n woocens lete tno rescarcnh oo ject

Letune

3.5 Current occupaticn and p.ositic

n

The currcnt occupation rofors
participants intervicwed.
cognition of the uscfulness of the

Table 3.8 reccords this infrrmation.

there was cnly one male acenuntant,

increcased tc five whe are 211 mole

Ther-=fore,

te the Lype. of work czrricd cut by the

it Loecomes b indicator of Lhe re-

A ovead

treining recoived bty the jarticipants,

it is evident thot jri-r to training

o
oz

hocuent te tradining, the number has

certicipsmtse Houev o, CF the totoal

sample  population cnly 3 poer cert Foll o inte the wccnuntoants cotegury.
Table 3.8, Curront cecupation by s.x
< SCX .
Occupaticn e retal
P Al Fotiale
Accountant £ 5

7oA dmpd

Development Offic.
Environment Managemont
Seed quality controllor
Lecturcer

Engineer

Printer

Scil Surveyer
Rescarcher )
Cartographer/surveyor
Ranger

Economist

Statistician

Editer/p R0,

Censumer protecticn
Retired

Total

cmontation

63
13

- W

W NP QOO0

- 6
- 4

4

11 =0
[T 38 N ey

[
rn

1

1

Ll R P RPN
[ IS B |

\

T
W R Noe WS

131

Py

In contrast, the lnfqest nurber of

te

crtegory. Fricr troining 2bout

rcturn the nurber has incressoed b

and 13 per cent fonmles.

tne administrator

e

articiy mnts fell irte

ne—third foll inte tnic grouy. since

A ey

3 jer cent comprising 7 L or cont males

in genceral, tncre had heen 2 26 per cent incroasc
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iIn mle resaonioents angd o 50

por cent cororisic 0 2 13 0 r cond e odoction

SLr cent opolustlon dn o fomnl g wticel ats. This

roecuctd v b e

retroseladon F tho s orvice ottt ror)oetn vy i n: vwhish
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Menltiy sion £ fhe o widel o wnte o vhose presr mvese - osonila trens
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et it in the oo dectirers & prier bty dindng thre oo
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K R Corticiooets ooopricing 87 r cont o~ ool L3 ciroauent

fomsles in thic o tooory i b veeporbion romadned the o somc cven after

training.  Thove is 3 signiticmt incoroowe in the nurter of

development
officers ofter trosing, . Filroto trodnding thoroo wn o anly oo malo rose

pondent. whe £010 int - this cobeorye Dub ftir Lrudning vt nuslor ine

crensod oo 13w e a1l s rrici; atoe ihe cotogor 3 nndng

officers whish o) ore it ke frdog In oot evilont vt L onow cateoe

gery  land use policy | Lnndr

[l S

arteic o the

totel sarg Lo o tdon, 3 e cosb oLai) int fhie SGUMpe oo slomilar cate-

gory o risin, Jo orecd quslity contr Licr vl

Aancther 1o one remode consucor jroobcciore Tho UL ronained
the s .mce The thor etribations ar.e o e on farth o oox; Lan -

tinn.

CCurrernt ocition roiors

to the bLsionnted asts in the vori-us sictors,

Takle 3.9 surmne

cilvodnfermation as oiven by the s oorticic anee intcr-
1] !

viewed.  The majoriby 0o crtici; sntsn (L6 por ment) 211 dnt the antecoery

Dirceter/Coiuty “irect-r/Heant, Of Wic bobal mal. sample aoalaid on 27 er

cent £l Inlc thic ~~tonry ond € P cent of fernles v re 1n this

grovp. oy red with e eonomist hofore training the inoroos £ seven

after training rove i that ti trdning reccived has satistiog, £ a
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degree, 2 major Jonond from the ceonemnic socko The other prets in the
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Ferester
Entcemologist
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Develepment Off lcer
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3.6 whether cmployed in different joks

The survey rovealed thal aicoct A1l the rospondicnts (9€ por cent)
rcturned initially to the sare job and position cccurnicd by them prior to
training. The 4 jar cont whe L not return whe Jdue to the delay in come

pleting their respective troiring jrojecte,  Pewover, cince returning at

least 17 por cent of the total nuasbor o partlodpants surveyed are enployed

in differcnt jobs. The survey cbtoinest the requircd Lnforeation and Table

3,10 summarises the responses by aducatio nzl lovel after traininge
It is gvident that cducaticnwine none of thee pooticipawis with only
their first degroes were crpl yod An Qi forent juls cinac rotwning. On the

contrary, of these who responded ocitively 35 or cent were with first

degrees and post-graduate Jdijloome cn? 19 o cent were with vhoise plus
diplemas plus scme triining. There were 11, ar cont of partizipankts with
first degrees and chort—tern tr ining dquelificetions, of the ~ther parti-
cipants 8 per cont he) first degcecs plus diploroe g lus training and anotior

The others wora less significant,

8 per cent were with th.Dol ;ius Jdijl

hgewise the moct nurior of thooe whe chiftod 3obs wore from age cohorts

perocent). This followed! Ly 15 por

(17

46-50 (17 per cent) and 51-5

5
cent in the ade bracket 36-40. wnd another 15 .or cent rr-o the age scgment
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not signific nh.

fronm st joh

1o by oo thodr jobs o avioont.

SuUrvey susuonton sevan oy o i FBorothe chonge

toc made voldl sw goond s o ion JETER RRIBAE S S M o

1s cvident. that Boar oot of the poarticd nts were inviived in

changes in their o0 whilot the rost remained in the some jo.sts they

vere pricr to troindng. Of theso whe rosyonded af fireatively only 17 per

cent reported vl of el satistactisnt s the incortent reosen for the

change in s and anciher V7 cr oont made the sujorcstion "selory nots

sufficicent™ o the major roason, n the contrary, only 3 por cont vere

shiftod Ly the wmpleyer and onothee 3 per cont totirsd. it 1o notowoerthy
that cnly cne jorticipont gove the renncn CLetteraent of the job" as the

ionificont rowson ond wmther cne roportod the reczen o mere inde en-

dent ontrorroncurshi; v

Teble a1t susmowises Lhe same information on the basis caducatione

al level, Cooanypect ds lmporvant for it shews whethor the acicipants

werc shifted Locause of the recognition of thoelr training crooditiooal
qualificati oo Ptadoed. I bhin rospoct all those wtv o state? that ke

1o n )

charge was w4 Tk Of jer o satisraction” wore woell-qualif iod with 56

per cent of thono having the i first it—grxdunto Alyplomos
and trining, oncowas with vl cterate ond diclone and ancihoar one was an
. L 7"' . . - - . . . 1 . ‘s P S e - - " . Tl P
cngincer with jrorensi nol Gualitications,  There wos, of course, o single
carticipont wihe hat ooy o sherte-tors troining qualificoticn but with ne

theoe whe ¢ the ronsen "salary

jeb satisfacticon. -6 othe other hond

not sufficient” o 2prisel o compuratively loss qualifiod grows with 50 por
ty

cent of b bt only o Aprlona or a certificnte, tws with first degrec
and il el one o with o rosters (lus diplema. it iz guite rovenling
that thore wos one particijant vith o Phoh, ond 2 diplemy whe wos coen for

further ciucntion ared tradnins.  There was olse one rezgpantent wlhe nad only

a short-tor= tedning qualif leostd roohe 7ovad ~ub to cccury e tiher st

Twe with oo wate il omas olae chonged thelr jebs and oo did cnother

.

neoroticed conp

with a fivst lear and  short~tore traindng. Thooo w

one with first dogree plus shorb-tors training, twe with < irot
post=graduate i lomag o wel yet dincthor with enly o shert=ters treining

qualificntion.  There was o cinmgle pacticipant with o bctorats | lus
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diploma who ciinntol © e Jor omore "indeondont entreproncursh’ 0 for botter-

ment of his status'.

3.8 Current level F S TERRANIN

tivities unsurtoken

enaildlity Lostewd on the

In the cnploynent sphore too d
accupaat of o pest roflects nis/hor rooswilion v the suloriors, Ot rof-
lects the individucl's zliliry g resovrcofulness W1th vush s extesnal
facters tuo can influence the sitoati n, The zurvey ovic inguizics fronm
the participants <n this aspect and sujyestec thruc dogroes of rospensibdli-

ties for their response. Table 3,12 records this information.

hccording to the survey deta @ sijnificant 44 per cent of respondents
comprising 82 per cent males and 18 por cont fumales had mere respensibili-
ties in their current jobs after training. fut S4 por cent stated thot the
responsibilitics were the same as bafere,  ©f those whe reported so 91 @ er
cent were male participants and 9 ) er cent fomale respondents.  only two
participants statod that they had less rpos, ensibilities now and ene had no

irior job to assess the nature of change,

Table 3.12. Level of responsibility in the current job by sex

Frequency

,“'A‘t(').l
lale Female '

Degrec of rec,cnsibility

More responsibility 55 12 67
Some responsibility 74 7 81

L.ess responsibility
No prior jcb

Total 131 20 151

(S
—
N

hccording te the survey data a signiticant 4. ; er cont of respendents
comprising 82 per cent males ard 1% | or cent females bad more responsibili-
ties in their current jeobs after training., Eut 54 jer cont statwd that the
responsibilitics were the same as befure. Of thuse sy reported sc 91 jer
cent were male jarticipants and 9 ; ¢ cent femile respondents.  Only  two

perticipants stated that they had less respyensibilitics now and one had

no pricr job to assess the naturce of chingc.

It is cvident that the training reecived had coentributed much te bring
about changes in rerjponsibilitics hondled by a geed yroporticn of partici-
pantss  On the cther hand, whether the training reccived has contributed
< the resourcefulness of the ;rrticipants in taking innovative actien in
their employment also necds consideration. Takle 3,13 reports this infcr-
mation by sex.

DECT AUANL A e
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It is wvident wn woLeest A Ly ocon o ctici ot o i
8t o cont oo BULES wars hanloterl the o semend
of rrajects, i cottwmiiioe  dndtiotion 7 pow oo dccts

roservices e ettt L rdfie ok rocistorin 1 op ocont of Ehe kool
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o ' g 1

e m Vs U7 e cent) Lhn fonnles
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oy le o alnd o Fin NG ovis, Lok
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only 4 per cont of rovurnce | ortici; onts were invelved in influoncing or

nmaking policy decisions. This group comyrised 33 por cont male respondents

Table 3013, cctivicics untortaken sincoe retwrning by sex

Activiticos ——l poral

Manage = rojoct, offlec, divicion oo com ny 60 3 Ot
Initiate now ;r jecte r sorviss 23 5 28
Incrove o) craticonal

CoedUres, Progranes

or services 20 2 22
nf luence or make policy 5 1 0
Train ctoors (workshops
Farticiynte in researon octivivices 7 - U
tlo res;onsc 9 1 1!

Tetal 131 20 151

and 17 per cont fenede participants.  Pacticiyation in the troining of
others was tn dmortant savice for 7 jer cont of the ros: ondonts rejocted
$0. This inclulied 70 rr cept malo wed 30 or cont fomele jartliciy wnts,

ere were seven toele rosponuents whe ortiei; ated in rescarch activitios

since returning. Thire woo o 7 or cont ne roesyonc. com fising 90 jer

cent males 1!

10, or cent femdles,  Dorkh inquiris s revensled that they
centinue t. wurk i the soune Field in simil-r wann r yricr Lo training.

Jetivitics und rtikon since troining with © 7oronce t age shows an

important rolaticnshiz.  Table 3,19 summariscs this dnforeation, It is

shown that the Largest number wiv rop ried sitl

joresyunees b the gix

SUrvey Suqdg ivngs wore aonfine! G0 the ooherts 236-55) Lolow thin limit
or above the numb.or @ rogressively floere aes b insignirficant ;roporti-ns,
Of the jarticijsate whe ¥ .iortor manwgoment 1, v jocts Cta. 20 L t

were in the brackoet 3e=45, 20 tor conb in the row 6=50 g 1o 0 or cont
b B H H 1

in the S1-56 crihert. on thoe contrary, thore wors -nly o ¢ cont in the
31-35 Lracket ond ansther 4 conl n the 500060 corort,  Tn o the initia-
tion of nuw  sojects r scrvices the younior cohorts roretled Jroectter

e LI
i T
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numbering. There wors 1d por 2ont of ortdcdpants in the ane cohort 7= 30
folling into this zctlivity grou; followe oy 32 r cunt in the 35-40
bracket and 25  r cent in the -t cohcrt, Tmorovoroab of operationml
Trocrdures cto. was dumincboc oy bho ol harta Lotweern 36 and el 50
voars rogistordn , 77 or ocont o F B2l o ortici sots wh rosponeed afflrmo-
tively. Folicy oAt luancin, v rcentrated in twer rog s -
e between 36- 5 rooos ing 67 Lrocont opet thl other Inothe 85=70 conert
roclctering 33 o0 mente Tin 320, tnosl Develves in rosoorch osctivitios
were concentrat irr the aje cenr vts 31=35, 30-40 and «41-45. 7he distribu~

tion

ties undertaken by the porticipants s

3.9 Sowrces of inceone

P
S5

The cconemic statu
which in turn determines to
life of the participants and his/har
c¢f income can forn the Lasis for thc

Table 3,15 surmariscs this inforratis

Both before and it .r troining

scurce of income feu the majority of

the number from 81 ;or cont bofore tr

of those receiving inc:me fros Lhic

a rceduction in numbers
SO\XCesn

some have gained cther

reveals that thore is a clear relaticnship

of a jperson depenls primarily

a greater

Arcy

receivin; inco

between age and new activi-

ince returning,

~n income received,

[T
[ SV SR

o the lifestyle and qualicy of
fornilye The considceration of sources

exanination <f income of rospendents

the most dmportont

participants.  However, reduction i

aining to 7% or cunt oftoer troining

1z evi-lent.  This oo net mean

e freom o calarices. 1t revenls that

e lin addition b In this

the slary.

respect we observe en incre.sc {rom 1 p @ cont to 3 wr cunt (botore and

after of thuse in receipt of salary/wages ylus fees.  on the other hand,

the cther scurces remain more or less the some except £or scurces salary/

wages plus busincss ard s lf-omy loynent whizn increases froo a0 cant e

3 per cent with one respondent recciving fees aftor training.  The no res-

ponse proporticn increascd from 3 er cont o S por cant,
In the diffecrentiation on the basis of sex teo, salary/wajges was the

most important source of income for beth male and fomale partici;s Lefere

and after (Table 3.16). ;articipants

73

In this respaect of the malc

cent cited salary as the main scurce bhof-ro training Lut only er cent
after.

of income biefore tralning bhut this woas roduced

For 75 rer cent of female j articiyonts salary was Lhe nein source

Lo 60 jor cent otter troin-

inge For malce rospondents the othoer sources remaincd aparoxinntoery the

same for thc twe jperiods cxogpt for of zalary and

q per cent afters IR

business which increased from 2 jor

mEaT AV AT O
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3.1C Level of munthly inc o

Table 3,17 sursoricos the Lowel of Qncone Before wnd aftor training

by sex. Thot the incoan roveal odowas highly variobls is ovident. 1t

ranged from less Lhan Dol b S00 b mere then c 510,000, L s arebifydng

te note thal nly 3 0 or cent L the Botal san 1oy ooednation conoining

twe aale carticiyants ~ned tee Lol roo, etonts roported howirs ondncone
: }

1css thon Doo, 00 et bor e treindnge Lieco tradndo: onlo oo made

reported rcceivins such o ine o Tub none o the for e responlents

stated so.  in the next brookot 7o oo S1 o okhe tobal o opulction recoived

an income Lobwenn 55.1,001=2,000 Lerore v ocdadn:s o thio x

1 -

cent male ; ortdod; nts el T o cont fomede o nionte rop o rted oo

since retursine i, 2 por sont f omodes recodved tids dacs oo tut nene of

the fumilec

cre in recedrt orosuch an dIsooaoce T cloerve oovery siogni-

ficant chare in Lhw o5 0, 001=3,000 inoome Seockot widor wos the roported

inccme i T Lr cont of melo coarticiponts joicr b bralning butoonly
s P ‘l‘f too g GOV ae oy
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14 per cent of mele

certicipants F01Y inte thls groap

after tr ining. Thocow

was only one female particivant Fillinc iste this grovg prior to training
13 2} (S d

but after training one of th- fomoioo roelive this income. O sl llac trend
is obcorvable in the 7o 7, 7™ 1- 0,000 drc crackoet. inothls respoct 21 opor
cent of male respondonts whe wor. In otids hrow sl 5 oreduecd
to 15 per cunt aftor traoining we? Lnoon aoeoof foonie thies
number decreaced Srom 10 oror ot Lo 5o, orooont, noventrase e niosat group,
1504,001=5,000 recoras an b corale pawrticls ants oreor Ll or ocunt

prior to training tc 14 jor cent after
in this bracket before training had shiftod to o hottor jesition,
R565,001-6,000 bracket a siight incroece troe 9

cent after in the male particlipante

respondents there was an

incom: bracket. & sunall

ovident in the Rs.6,001-7,200 Lrux
dents in this qreup there is

after training. The is.7,571=1

cert to 11 per cent prior te training and after for wile poerticipanto.

increase from 10 por

incrouse aftor training

. Sut
4oroduct ien

SoO00 brazket shows on

nal wno was

In the

raining and bl oo 1

nt tofore to 10 o

RS SR

ig cvident and in rocpect of fonslo

cent bo Yy e cent in this

by oo oralo participant is

with respoct to [umale respons

troer 15 jpor oent to 5 opor cent

Incwoase rrom 8 por

But

in the case of femal. respondents the increagse is very signiricant rising

from 11 per cent to '™ per cont after training. on

it5,10,000 category chows 2 renarkanle Improvesient for

sarticipants. With respect Lo mal

cent to 21 per cent
cent te

increase was from S per

L Yespoendents

afber traindno and in the o

th. contrary, the ovir
Loth male and fasale

the increasa was from 6 per

o oof forale respondents the

10 per cent arter toaininge

Table 3.17 ' vcl or income boefare (A}
anvi after (%) training by scx

Income (Rupaes) < Femall Total
I i3 IN . IR B

Less than 1,000 2 1 - 1
1,001 - 2,000 9 3 - 3
2,001 - 3,000 3 18 - 18
3,001 = 4,005 2719 1 20
1,001 = 5,000 14 18 - 16

5,001 -
6,001 -
7,501 - 1G,000
wver 10, 260
1.0 response

6,000

7,500

TotLal

o e e W W e

423
31

o)

[N
w
W N W N W R
= OV WSO W e
—
N

151
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Table 3.2.

Nature of occupation before training by educational level before training

Zducational lewvel

) 2 o )
P - T, + O [
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A = o i 2 [ & (RS (SRR = ot 4oz fan
administration/llanagement 22 7 1 - 1 15 2 3 3 - 2 1 64
Zurvey and Cortocorzphy - - - - - - 2 - 2 - - - -

<lawrie centenl
For-stry
olicy plinning and appraisals

Comrunity development

JdillliYe/Paung and Flora
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BN

- - - - -— -1 2 - - - -

[}
[}
[}
[}
Y
|
[}
-
-
|
|
L . * L S - S o §

2 6 1 1 24 4 11 14 2 5 2 151
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Table 3.3, Naturc of occupation b fore training by age

Age
Occupation
24=30  31-35 37=40 41-45 46-50 51-55 Si—(0 61=-7C 71 nd ‘o Total
cver responsc
administrotion/ilanagement 1 S 18 9 14 7 4 1 - 1 64
Surveyand Cartograghy - 1 - 2 - 1 - - - - 4
Maelardly control - - 1 1 - 2 - - - -
Forcotry - 1 2 2- 1 -~ 1 1 1 - S
Lﬂlicy plonnin nd appraisals - - 6 5 2 4 1 - - - 18
Community devd lorment - - - 1 - - 1 - - - - 2
110190/ cauny ¢ Tlore - 2 - 1 1 - . - - -
cClentif i weor 1 1 - - - - - - = - - - 2
- - 6 7 1 - - .01 - - 15
- 1 1 4 2 1 1 1 - - 11--
- 1 2 3 - - - - - - 6
- - 1 - 1 1 1 - - - 4
- - - - - - 1 - - - 1
- - Z 2 - - el 1 - - 5
quality control - - - - 1 - - - - - 1
Seil sanmpling & analysing - - - - - 1 - - - - 17
Toral 2 16 40 36 23 18 9 5 1 1 51

v



Tan @ 3.5. Position prior to training by educational level -before training -« --~.-—-..

Cducational level
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+ ~ C. [} € = [SR ! UG O .. FEI PR Y]
%] -3 ° Rl ot T PR e aR & o [ |5 o]
\n = = i = 8] LS O 4 5 — o - U [
Accountant - - = - - = 1 - - - - - - 1
Cemmicsicner/feputy Commiszioner/
Director 1 1 - = = = 1 - - 1 - - 1 5
rdnini serotor/itanager 18 7 - 4 1 1 6 - - E 1 3 1 50
Toraster 2 - 1 - 4 - 2 - - - - 11
5

Lecturer
Iniiner
501l surveyor - - - 1 - -
Lard Dfficer
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11
11
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[
[
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£

1 2 1 - - - 3 - - - - - -
0 3 - - - = 2 1 12 - - - 1
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1 - - 1 -t - -
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1T = == - 1 - - - - -

- - - - - - 1 3 - - - -

Covernment ngent - - - - - - - - 1 - - -

Cartegrapher/Draughtsmon - - - - - - 2 -

Total 56 23 2 6 1 1 24 4 1

1
1
]
]
]
I
i
|
[}
]
f
|
N :
(V]
P AR P UBRWD R AR OgRr WV

14 2 5 2

osv

LA MR T E N RN

PR B R O S O



Table 3.1C. Zmployment in different jobs since returning by educational level after training

Responce
wes 1o Total
- 3 3
i 1 1 2
1t 3 17 20
tlena/Certidicete 7 17 24
loma/Cortifiente « Troining (short=term) 1 4 5
- 7 7
- 1 1
1 2 3
- 8 8
1 7 8
- 1 1
- 3. 3
- 6 6
- 1 1
2 12 14
- 2 2
3 18 21
- Jirsc de rec + [1ICE + {iIE 1 - 1
o ly 3 14 17
Nty - diret Deqree + MICE + MIE - 3 3
- 1B - 1 1
23 - 128 151
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3015¢  Rource of income bofore () ond «fter (R) troining, by age
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Table 3.18. Economic resources evaluation before (A) and after (R) training, by sex

. Response
Evaluation
Male Female Total iale Pemale Total
Cerneormic resources arc completely impaired 1 1 2 1 - 1
Zeraonie risourcas ére severally impaired 12 3 15 6 - 6
cuomic r¢ curZus are moderately impaired 34 5 39 23 2 25
gcononic resources are mildly improved 32 6 38 37 5 42
Lconomic resources are satisfactory 37 1 38 46 7 53
noontriic resource.s arc excellent 1 4 5 6 1 7
5 TLIDONSse 14 - 14 12 5 17
Toral 131 20 151 131 20 151
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W oconcern 4 owitls Dincing out how che rosponients camc

T oprraariiose A Elds comrr o den lunt pesziblo

Cele Ul roesponso woo oxs plune fFor il pertici; ouats

Salorener e pdg Anforrinion vl e bosie o of siw, Lt is
evident thot wltn Sho cxes tion of bvo fomele rriciypants non. 0f the

je  THCG rewsor

othuers ofitained information alodt the Progr e from teoechor
for such a low percentase is obvious. oreovior, none of the rarticipants
clted parents as the source of their xnowlodge sbout the programme. This

situation is undcrstandable for only wovery fow parents orc intoerested in

Table 4.1, how this prosrywme known to rarticipants by sex

3curce TATL Fomoie Total
From toachor: - 2 2
From raronts - - -
Fron 1 - 1
From 1 - .
from officia.s 21 3 24
From 2 92 13 105
From U's/.10 15 1 16
From ovganinors of chort courscs 1 1 2

1Total 131 20 151

the carcers of their children once they are cnployed, this ne  ver dows not
apply when assistonce is requlred for sickness,leans, family problems ctce
Only onc male participart roccived the inforrstion from nwepapere,  On

the contrwry, 70 per cont. of total sample pocul~tion oLt ine A4 thic
information rrum the employors.  Informotion from Joverment orficials
followed next with 16 per cont of prorticipants citing thic sources Of

the proportion who obtaine i inform tion for Jovernment of ficials 16 j«r

cent were moles and 15 per cent fomalos.  Of rhe tobad posulation 11 per

cent comprising 24 par cunt male Porticiy nte antd 5 oper cont foma

respondonts reccived the information frem US.Ih. Tl o anisers of short
courses was the source for one nmole porticipent and onc tomale respondent.
It is therefore, evidont that 8¢ por o cent of the total campl. roccived the
information from the cmrloyers in the rublic or priverve sector, and USAID

gsource was important only for 11 pur cont of the votel sanple porulation.



such dependonce on 1o empioy oocould Tead to guen misroreosens - fons and
nisunders-andinge et oven 2o e sbuse of the whicle 37stuni 0F recoiitaont.

e with Jooor qealificstions

is could also b A mojor sonuasalint foc

helding jurnior rositi-ns,

4.2 Varvicipaticn in . D=sponsered frod

ing rrogronne s

Thne munbar of times the resroncones varritirsoed in 181D projromnes is

G oaood indicoter o v recticipanuts Ly RO o ranmee e g ant aeards for
the greater benctfit for him/hor and bl oountry.  In this respect the
experience gatherced from the first trip cin quide the participonts in subse-
quent programmes. The porticiconts will alzo be in A b-tter vosition to deal
with any problems ot that vnd and have bertir competonce to o2l with the
stlected study programme.  That the somsle perticipnts were fully awire of
USAID dinvolvoment in the trainivo progrommes and thot sore: have alceady
participated in such progrommes is ovioent,  Teblo 4,2 revosly t Ceaired
information on the hacis f sex. Tt ig evident thet oniy 21 rer g0 of
t tol sample replicd in the affirmtive,  his comtciced 20 1 r cont male
and 10 per cent fomale participents. O the mole partici nts 271 cer cent
haod previously particlpoted in sTh=sronseoreed training progromaes but only
15 per cent of female regpondents repliod in the affirmative .

Table 4,20 [articl oted

progr.-mme i

LLsponsc Total
fes 2& 3 31

o 100 16 116
o responsc 3 i

cotal 131 20 151

The survey alsce inaquired ivto the training avc.z of

se who proeviously

Al populetien. The particlrant. reported 15 arcas

articipated out of the s
of training frllowed by them (vide 7oble 4,3)0 Thoeoo areas reveoled o fairly
wide range from the ccedonic t technicsl ond prorescoioncl, dowover, the 17
rer cent who participated in such nrocramacs do net chew - strong concenkration

any spucific arce. The largezt numbor particiveved in 0 sinel s rea wes
four respondents wro urderwent . freining in variculwural projoct cwvaluetien.
v other areo wags »ildlife mina crient reported by three rospoirionts.  Tnoall
ther cases only one or tw: rarticiparts for coach ares is ovident., In this
respect forest cecoloc, ceed auallity control, horticulture, nutrition and

avironment management had one perticipent cache. ©n the controrv, forost
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Expected benefits from the training.received

ranked.by sex

Tank
Sencfits First second Third Fourth Fifth
M 13 it F M F M F M P
nbnc.d profescicns! copatilitics 102 1% 15 2 6 . - - 2 -
Care.r Clvencomont/onotter jof ovportunities 7 - 46 28 4 13 12
Lxposur. to otror cultural and social systems 4 27 22 4 30

frovissicnal conitacihs

‘inancial bon fits
nbllitv teo puerform funeciicons more effectively

10 rorcponse

Total

131

N R

20

=0 N W

WY

20

35
16

23

131

20

36

131

20

remale
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wowlodge after roturn

1

CHAPTZE & = Cpinions, attitudes, percept.ions and

Cpinicns, attitudes, » roertions md ¥nowlodge are important
considerations Lo asscss the factore that have stimulated thesc portici-
pants to seik frainina outside, thr country even for a short poeriod of time.

Thelr opinions cre alse rolevant because some o their perecptions and

attitutes after rovarning, cin hove disferent impacts in thedr work place

and at t.omc,

5.1 Fulfilment of cbjcctives

Undoubtedly the participants had detinite objectives or reasons for
going abroad for scme training. The survey attempted to find out to what
extent thcir cbjectives were fulfilled. This aspect is quite important
for it reve-ls their perceptions of cconomic status and positions they
occupy after return. 1t also reflects their attitudes towards treir

co-workers, suboradinatcs and cmployment in general,

That the participonts did hove objectives is fully evident for the
survey revcaled that 74 per cont or participants cemprising 86 per cent
males and 14 pur cont fomalos responded affirmatively.  fut 23 per cent
replied in t. > negative ard 3 jor cont of the total somple population did
not respond. Of the tota! male respondints nearly three=quarters
(73 per cent) reported that their objuctives had been adequately rulfilled,
and 80 per cent of the total female resnondente stated so.  €nly one fumale
participant did not respend,

The survey also capiured this aspect on the basis of age. Table 5.1
reviews this information by age. It is cvident that all participants in
the youngest cohort (24-30) reported that their objectives were adequately

fulfilled. Hore than three=quorters of those in the older brackets too

Table 5.1, Fulfilment of objectives by age

hAge
nesponse 24=30 31-35 36-40 44~65 4GB0 5155 5G-60 61-70 71 & Total
over
Yes 3 10 32 28 16 10 & 3 .1 111
No - 5 7 7 7 7 - 2 V= 35
No respcnse =~ 1 1 1 - 1 1 - - 5
Total 3 16 40 36 23 18 9 5 1 151
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Tarle S¢3e Fulfilment of objcctives by educational level

Rucronose

Yeo o .U feZponse Total

Firs I S 3 - - 3
dirst durroe - tiploma/Cortificace i - 2

e
[ 30

irst degre: - Troining (short-cerm) - 20
Piestodegrec - ootoradutte Jirloma/Certificete

irce deiree - rosrtgroduste Liploma/Cortificate s Training (short—term)

[ 3

o2}
BN g N e

Y

8}

N

Gene/TILICe = FRLIL 4 Diiloma

1

Teno/leB0. + T hel. + Divlont - Coertificate

1Ining (short=torm)
- Zi:lonmn

- TIvioma « Zortiticare

- Tretsiag Gstort-term)  BEST AVALABLE DOCUMENT

(3,
!
\

!
Y
Y O w e~ ® .w LS B ¥, |

Hilpdemc - Trasining (short~term)

,.
L3
i
¢

t
Vi
o
3

Y

NP R R WwRr g N wer o w
w ]
: [
?;

veils « L1 i0MI -~ roining (short~term)

"
-
o
f
2
~
,
™
jor
r
o
ol
(
ey
()]
[
1 |
N .
=N

b
—
i
b
<
C.
14
]
s
-
pa
8]
s
A
+
' 4
s
~
[&]
ot
Q
I
,.;
.
ll
+
=
H
)
(o]
+
oS
o
I
. =2 n
!
=)

on.iy 11

Y
=
]

only « Firct Degree + MICE + MIE 2 - 1

Tw

- Iz - 1 - 1

111 35 5- - 151

°soL



Table Sed. Tozcons for zdoauate fulfilmont of obitcrives by 2ge-
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Table 5.5, Heasons o
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Table 5.6,  casons for inadcguate fulfilment of objoctiv s by 2gC
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The survey atto

aocpiticsd

k¢r 2N Tements

“rowsuront of the whels pro-

cudure zdopted in awarding training cronr s srticipante in Svi Lanka,
The entire rrecevr. roneut fron the culiing of nyrlicetions and “re—depar-
ture pre aration hasc oo @ vroqromee roper in the host country

and

inc uding vreaqromrs storcture

is quite s tisfactory te ncte

readily resporded to owr questicning.

centen

t, competonces of lecturers cte, Yt

that nearly %0 per cant of tho participants

6.1 Precedure ndoptud for ¢illing malications

Sor aspects portos ing to o plications oto. were alreidy discussed in
Chapter 4. in this scctien the onjer concorn would be to investigate whethe
tne partici; mts wor . sotisticd or not th the pececdure adeybed for call-
ing applications und the inlorvioes conductod. ot is ovident that 86 per
cent of jarticijants comprisong H Lor cent meles and 14 cor cont females
replied ~ffire:tivoly to the (uestion o1 whcthor they vore satisficd with
the proccdure sdept: ! for calling »oplications. <nly 3 o.r cunt 20 the
total sample copulaticon which anclued 60 por cont mal. partici; % and
40 per cent femnle res;onciants geve negative roplics with 115 2 cont of

male participh not resnending,

Loconsiden

The above aspect was

records this informaticn. ¢ thoso

were from 36-40 cchert followed by 24 p

Table 6.1
aloptoed for calling

satisfoaction about thoe
aoplications Ly

@ in teres of arc, Table 6.1
Wwne declarcd sotisfaction 26 wr cent

wrocent from the seament o

s rocodure
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31 - 35 13 16

36

41 -~ 45
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56 - GO 7 - 9
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71 L over 1 - - 1

Total 130 5 16 151
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Thore were 15 vur ont of | whicipants fror che a6=5C 5o .

cent frem the

croactcbt o stebing sy Al hroo carticipante Sroal Uha

Ju=30 group ro il iy othe s drcctive wnd oeven Lhe o portizioat Jronc e 71

wloover Llocs ronorted s wlec ziout the precedure ade ted,  wf the
Ly g bl o oL wns Troem b 36-C bore g
Wb L wcicct, TR o pwrtdcdyanks from Lhe o ie' O oooe
Sntodse sonortet Clar dipoction dth o the rocelure sdop el

oo Lote £hol 2l gnthered dndores Ll an the

oo

basis of wducational brwell Toble €02 sumeardiscs this information, It ds
wident that thess whe resyonded ~ffipedively covered o whole ranse of
educationnl qualificotions from scoendery to dector-ti: levol. of thosc who

’

replicd jositividy 37 0 v oot were with first dogroe plus postaraduate:

quilitications roplicd in

gualifications, but one carticipyant with the s
the negitives  There were 11 5er conr with Fiest dogroe and short=btorm train-
ing expurionce doclaring scbisfaction onoth preccdure adepted, but teo
participarts with the care gual Wieltions did net agroe. the majerity with
Pheoe plus diplenc ualificaticrs (46 por cont) cordiod oFTioy Tivoly ond
only one dnothis grevs oave negative ropty snd nothes one did not respend.
o the contrawry, of these caroiod; nto wikh dector:ste rlus di;]cm& and short-
term training oxporfonce one replicd dn the afflrzative and o o did net res-
yond.  The majority with diplome/cortiiiicaty Gualificstions (90 e cent)

Lisriod but o wis rot oand ancther one did not ros,ond.s OfF the

onts with only sherb—=torm training expericnce 88 per cunt replicd in

the affir-ncive, rob throo participants in this group did not rospond. The

wthors were loss signlifinant,

.0 Interviews conductoed

The survey inguired inte wnethoar the portic’) ants were sl lafiod with

s owers conductoed. Tt owas rovo)ed that 62 e

the way in vhich the intervic

cent were sntistied bat O nor cent wore nots that o significont procrtion

(32 per cont) <did not rospoand is underscorad.  OF thoon s licd affirmo-

tively 34 por wont were males nd 12, or cent Tomnldes and thes. vho replicd
in the negative corprised 7% Ler ont mal. porticipants and 25 jer cent
female respendents.  The siqnifizant ne rosponse group curprised 66 5 or oont

rales snd 14 o cont fasulos.

4

Table 6.3 surmaris.a thie Informaticn un the baciz of g Coknosa
who reported thelr sstisfactiion ¢9 Lo cont wero Qron the 3640 bhroceot

Y

followed Ly 23 v ~ o Tvov b o cchort 41=45 stating o0 Flitcor our cent

1sficd vith he  the inteovioss

of participants fr-- thz WH=50 nogment wore s
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veore: corducted,  Tawre worn 11 er cent of Cogticipance in oche D20 brac-

rot whe enders O otnds cpdindon.
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objectives of the progryme. uslity, contant ontd pri sentotion are
the throe mojor detorminonts which influcncee the succcos or failure
of lecturesa. n the bicis of thoir ducetional arteinmonts, the
particij it would howe found counprchension of the information
diszemineted comparatively cosy provided it wee projocted cloarly
without distortion. That come Irprovemenls redording locbures are
neccoowy tooovidhonte  But bl <ot reasons a5 fo why this situation
crists e nob cloar and could nob ne pingpeintol, T owbiciponts

are from o coture and recpongible sroup. Almost all o ve o qualiflod

te

ared there was no Lanuove hoprior cxoort for one carticicent who
found it difficult io follew Eh. smoricon acount.  owever, e or
a combination of the following may be underecorsd as orootine the

situction

a) teo tochnic:l with incuffici nt explanation

bh) sy t brochamant of o wide subjoct area
c) laclh oo an onelytic:]l appreoch o lecturcsg
d) Imaduegiate durction of jrogramm

) dnelouate preporation

£) insufrici nt practics) applicotion

G) inedequete motivetion loading te abscence of rapport.

7.9 Bencfits rocoi end ctotus g n

Fuction .11 <k ol with thic aspect in some dotodils, 1t ig wvident that

the benefite in izol:tion b lezs significonce, but in combinotion the

o oo Uit approcictive. The spectrum of combinations is s0 widc

respons

that o full nalysic would e quite cunbersome wosg also revealeds - rela=—

tive and cignificent rfocture hovevor, ig ‘het almost o1l the respondonts

have recolved some T onefit by participatine. in the progromme. ond avaeil sl
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data reverle tht thise o Dovn o Aofinite inn oot on bhRoir oo

Tre of tho moot {oport nt bonefits She sy suggusted wag tineome”
)

and Ehe oy s proJiksT s Information roveoadod ot b Frovonderent

07 tnose who rocponded rerccrtod bt tihlrs wes ‘no ch nget in

nupior orocortod o o significont Inere cooin

incomrs, ituction ir roperioe in o x of pronits uhere only

Per tent rocortod slgnific At dincre oL Unihr normol ot Long Incone

I oroabopart or s ovaent Dt aned 14 ds o doporotive ob
incorbtive Lo given the particip otz who have buen wdogquatoly o b g or
qualificd whoese contritution to the country could b gulte suboiamtiale.

Tn thiv rogpect v oimil o poccedure as for University lecourers who arg
I {

stort Jocturer to locturar groade on obeodning 1oot=

promotcs! fram ¢
gradurte quilificetions could Yo rppliced to oth r orficers who have

reccived oworde and coelitionel guoelificstione.

Aocommendatle situabion s thet e poarticinnts rote Ythe coquisi=
tion of incwlodac? ar the srootcst boncfit obtdnet from Lhe todning,
This revesl: the bypo oF peroons wio pocodved tin awards.  Dopth cdologues
discloscd thot tiv 1 rtici;.nbe were positive rogawding the training had
on raising thoir ckills, providiing oxpcricnce in thelr tiolds of work and
bringing th.- now el Lotter capabilities.  This bencr it hed aiven the
majority tie greatoct soticiaction. It is therofore, impor-live tisd this
attitude be maint ined in £ fusure By edfering the roquired swards Lo

correct individunls,

Hith rospuct te status ond rol. of particincnts :fter training the
data collocted rovealed that the majority of porticipints had come to the
conclusion thot even though they have nol benefited in terms of  incowuc
and wealch with en Amproved status, cociosliy they have borofivec oo come
degree.  shose who reporterd improvement in the ot btus oned rel i the work
places revealod that the ceworkers turncd more frequently to <hm for

assistace or auidince, On the othor hond, o significont numier porccived

no change in the attituie of the comemity tow r-z tham 4o o result of the
traininge. Thoey alze <idd rot obscerve any negative pecctions en Lbe poart of
the cammunity mombers for the large mayjority of both male ond Comois
participits Lol not come cross wny reactions such «o jealousy or
degrading in soci-l 1if- oo recult of training.  "nothe whol., wvidence

-

available rvom i do ot supporl any coverce hreakdown in community

relationships resulting frem i troining.
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7a10 Fultilient of oljiciives

The survey oo ptat Lo dliciv b asdor oljectivers of Ly R pants
Tor wecoptine toetiing cworitc. L ovailable dot indicotod hof bhe Yiowiby

Seddlfindt o ehicdiver Por gedng abrood for ircining. . contr vy oltuccion,

lee o ohjoctiver, it unimecarsbl. with this vt of vorel o, rnts.

enCoy Ehe full o v of onfoerioes vuns owwneol for brode puroro, L vory

saticf cnone Civecdel e idont for Uwe rteve s revealo o thoo Lo oendoront
modority o prruicipoots 74 0 r onld Mavn cRbooed ity opdoer fves b Lo

23 pir cent have note o Che negabive group neluded 24 por cont moalc partici-
pants and 20 jor cont foroale roctondonts.  Section S.2 discu. ces the rensons
15 to why the medority reportced fulfilmont of objcctives whicl, shoul ! be

considered in ovrgonicing future prsrammes.

Suncrally, objoctives in th. contoxt of ccholurships mnd ouards reveal
the reedplfentst judo mone of tholr 1ife petiorn to e, thoir perception of
cconomic stotus in terns of dncome and oo pth, thoir aspirotions tor their
children which diccloncs b dr sleitude to potters rol oo Lo edurition,

port ol conts curvey:  vhe roasons gioren were

crployment. ctec. ith tho o
quite differant Orom the so dndic: o 0 rlicr. ione of Meorcoeons sugitested

abcation was on

reveoled cnintercst in dnzome cnd oweslth ctee ihe cone
~nhncing thedr knesdoige onel o ilie andd wosdenie attainments ovher than

therefore, o cuite unigque and

cuxlarics -oand promotions. I roon

worthy of consideration for futurc progrwan ¢ s the amphas is on quality,
wacellunce and userulness of trrining.

(n the centr oy, the more dmportant are the roasons for roporting in

the nogative (Sootion 50%). Cne: of the mejor reasons sugrestud was the
inadequate time period of the coursce as cited by 29 per cont of thos who
JAVe negotive rogponso . cupih lalogues revolod thoon s the period wag
timited the course structure wd contend were tightly conc. nbr o o with wery

litecle time for iz o thoroegh discuzclons, Bven Lhe cours. OL G L =

tien sufi ool becouie of this conctraing ~5 reported by 3 ner cont of parti-

cipants. Ti iz .luo reve led tlet somc o tho prodr s
tovrds dovelenst countrics roather than scve loping countrics as reportad by
two porticipontoe sltrough it wes ner cignificont nunbor et fepth inter—

vicws showed thiet lock of oxpuricno. in the developing world, specilically

in the btrepics, wog @ omodor Zimitokien in this casce

7.11 Follow on activiti._a

A nuebor of follew on activitics woere sugigestes ond Scection 6.7 deals

with tham ot Jengt!.  This coction would coament on the coarlir findings and
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ort any

it nto e tionsd stelsse owwver,

It muct boourooviieodl P some oF Bhl o of Lome oF ¢l djastmenty

thor would Have orcurresd could not hove becn casily observed and
coptured in 1 survey®uhich is based on bricf intorvicws. Th
survey roliod meinly o ossesgmonts msde by the participonts
after thoir wxpericonooe inorospect of some yrobleme the partici=-
pantz, who are quite cowzoted and pature, would not heve given

4

bl much roevrocpocoive dmportnce in the roeal” cring the

intervicw.  The intorsicws os structured (rostricrod by the
available fundn) g-we littice scope for clobor inquiry into this

Sopecta

Profeosional support. The aguoestion wis raiccd whother USLID

should contiruc to ofter 1iwir.d profogsionsl support of tor
tralaing.  1h iz cviclint thy ©othe rojority (60 por centd

4 .
responded affirm tively but 26 par cens Jdisogrocd and 8 por cent

did not rocpond. stuady tully cuprorts the neod for limited
’ [
profescional zupport b rin rorm of

aY supplying inrormoLion on nou developrments ond recent

ancomer s In the recpeckive subjocn arees;

nisine morc sopiners e workshors with a view

to givine the paticiponts o ‘further training';
<) improving librory facilitics,

Pogt=tralning support. The survey suagestod five support

cemponents and ot 67 Jiscusses theeo ot longth. 7o
sumaarisc the sugaection it is observed that of e {ive
cemponents, comnl bt ne bullding/community dovelopm . nt activitics

were not well taken by the partlcipants for only 13 por cont of

ther replicd dn teo affirmatore. similorly, the participonts

vwere lesc intercouod teoomploymont ascictinec activitios tor

only 26 pur cent roplis ?oin the ofrirm Live. 7 tho conts oy,
4
the newd For the fellowine activi

wu 1o fully endorsol e

@) continuin: ucation sctiviti. o

e g . Lo ;
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ce ‘Ll IR ST LTS TV onreIn Do
1a Formir o« g o sien b oSegi ey Chis frguelroe jnato ir
L O Y R T O T R P T i Prons A oo £o
cobiouc Loolr oo 1 ovE sy with Bhe USLTD e e extont to ~hich
n it AR ot lr Lovlcdar ond Guporionce mosent (vidle
onier LA e T ser 0 TE sugt be cnpheciond iy Gorlor lined
(S RS B TRRri oy wre Lopy e n to form such o

society. nly sixomede poarticinants roplie: in the negatives To

some of the important

roinforce the urgont nood te form o eacic

o

reasons sugacsto o are iy Lol e

a) sharing of Cxrorionee, iowos and skills fer profissional

advanc.ment

b) for circer cnbuacomont activitices;

c) to updltu broowlodge s
d) ko ocontribute to oasuict ond improve futur.: training
pro;jeomnes;

e) for profisciconal contacts.

To1d  CQvorall goce wne

™ot dieal part of Yhe zurvey on attempt wis mal to o-ther informo-
tlon rvgording th varticipamist impresoion oy thh.nvrrnll Asecoanent of the
frogramm dncluding e dimp et of e tre ining onet thodr rolotions with
Ni2T0e  The observ-tionz of porticipnts whethor pecitive or e oative are

v

dhon their own suboctive porcoption md therefore, hove Lo o used wsith

bas

of reoorv otion,  ftoisc obserw e that in e ove vl cvaluation

of the trining wxporiocnes med dts benofits Ly the portici; nte thermeclvers,
the rsaccirent ko hoen pesitive for o arge majovity (74 jor cont)
comprizing G4 porocont malur om0 jer cont fomalos. Pepth intorvicws aleo
revesicd Ao s lorgl nunber voul net refuse if o+ cimdlor vpportunity woc
of tored o them wgoine th survey indicrted fhot the pro-troining o poct-

n

training phoses did wot profuce naior pronlins to Lthe porticijpentse 1y
t R H ]

Cueroral the comaciiy of the cntire systom te cervieo t parkiciyontye ppears

Lo bo quirve cotiniserory wnd the varioue ninictricy and wportienos involved

Y with roforene te gronting of

ceem Lo function very cooperatively copw g

rervey 1szue of pnsports, visoes, forcign cuchonge, informition cte.
Targe mijority of participoants, both male and fumale, were clorly of the
view that the triining hod ne neaztive impact on thedr porsentl or fonily

Life and also on the working climote.
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Sitsroyrect to atltitude tovirds UoaTh tho

ment woe o bhreas
y outoel oo ogn o cotive . cruponerent cojority of
Caoperooont sempricins 87 pegocont male coarticiyonts a0 43 oor conk

temsle rospendodts roporteds positivelye  Toedve por cont regordod their

attitiide o0 neun ot only one sartlcipant ToOVG Sttt Lvoand

five partic . antz did oot rogrond. i

of

o

opulriby o the

USAELD peoss el b obhe otore, quirte significont. I

reve oL cisiaition of Lnowl.c and Seille g b walvveiont of

Objectives bsothe mjor contributory foactors i brou;hi f-out Lhe high
pocitive roncuion. Heintaining this stotus will Aupenit on the intensity
of som. of thc limit:tlons alroady indicoatede [nnowrtions should there-
fore, Lo omade 1o roduce thene conctraints in order e achicve botter
recults purcly bucuse of the inherent usefulness of the spocific

brogrammes for the country,

s
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