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P RP.1 F A C E 

The study was commissioned by tile Uritek Ytatu:e Agency 

for Internationa] *,]evol pm..nt (USAID) Hisi=n to ri Lank:a 
and .,as exccute! 1y th wa,' Studies :vijon oi the Aarq;a 

Institute un,(q th, UrcC-tion. c.!5r i,,AVci±rr, . tractoro 

He ws a! o xc] , .- co-,rinai: _n:j tc;. .and
 

writing the repor. , A ti',.s initiat<d with the veri

fication of addresse of parLci[anti in UID proywLwinas 

provided to the Eaijo Institute ini Juno 190 and the field 

survey wa; completcd or !5 -ay 1993, 

A number of jurscn-, a< sisted in the ror,ation of the 
report, The ccntr!LviwrP of each is a -tefully acknowi edjceI, 

Dr Randall Coney, roroe Off ic-r, !,, took a very 

keen interest and oivu th: necoscary imnpetus to corpl(ete the 
study in time, No made Jt yossitle, on . number of occnicns, 

for our Investigators to moeet aome of the Forticipan.ts AL 

carlicr had bei sonn.hAt riucthnt to be intview.', 

i IK. Sivar:.thinam , ai'ruini :1 f ic . , P dU:,i P, i acu. 


a .u,bc:r of as-ecti:; cf th 
 lx-Io:t iid ;iviav 0- necessary
 

background to the 
 I rViamp-t u: thc-"-.: 1. C Dcr; W: *ia;:; 

required information and .ocun'i-ts covering the raitionale of 

USAID Lojects in :7r Iunki hdpcud us to incorporate valuable
 

information in the rerart..
 

yiinqhe, 

Institute, assisted in the field survey., 

77y.'. enior Project ; ff.ic r, .larga 

Ms Charmaine Chang edited the manuscriitc., 

M. M.PFI. Thalijh, Stenographer, :Iarqa ins titute did an 
excellent job in typinq the text and PT LO.D. ro:ti!!dkc:, 
Typist/personal Assistant to the Director, Social Studies
 

Division, typed the nerIldx talies and some chapters of the 

text. 

The field survey was an arduous and irotracted task 
owing to the difficulties in mneutin2 the selected reipondonts. 

BLEST AVAILAIDLE DOCUMENT I.: 

http:Forticipan.ts


Tint :.esvrcrc of in.nvestP!,tcs r-antrihut, -c 1-h' 

dc--:ix L sil s. '' * ,1 .-ir n1'- i 

Dr .Iy1 ' ]1 

Our thank5 1-d i, ,.pc njcnts,tc :ii -wjho for obviouz 

reasons ccinnot l!c "iritir'nc !y :.rc hdcit their hccvy 

workload, :.:sr,'~t Lt..; cr:;trairts ~IrccJ to 1)( 

intervieiweed I er ;2ric- . of t'h,- *,irvcy., Thc1i cuo,, r~cL 

with ~ ii.' ;-!ith .ni-crmVitioniU.Iv~n ;.'iyI. u., vi!lct 

on U.S/ID Awvard.;, 'i'', J hat 1cxly ct infor;-nticn, (nolrruni

cated fre;-,y :iri: rezc.-pnil~y. thi.2 ruport %wcuij not hvc 

been possi1.dct 

'::c; 
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PRELIIL.7s' . Y1 d' 

1.1 Backoround 

An important compon,,!nt c. tl.. 'Jnited tats economic ,ssistanc- pro

gra io,,e is tc: i,'D lartici ant3 '-Tiinc 'r,-. ra:.ie . .c.cordin< ty. id Ij:'rj:]

book 10 "'t. ;imarv/ oa sice .LX. ioc3 t-:. in !0'.[ has 1..ar. r'In .:Jr 

the development of the human res:ources j:stcn.ial o iit.Len:; of devolop

ing countries. /.s reported, th' Co:rj-.f:sc.(.nal :wmd.ste is " to assist 

the people of developinq countries in their €fforte to the know

ledge and resources essential to development and to build thc ,conomic, 

political and social instit:utions which -..ill Lh juzlity of their 

lives" oY 

1.2 Definitions
 

Two pertinent ,juesticns tiat ariie ar '., are thsu participants'? 

and 'what is participant troirin,'? The analy:ses to fhlox. .o:. L o mere 

meaningful if these term are correctly "inUde .or:L,'s ,. thc iandbook 

which lays doM the re,,ir2d Cuidmnan, for :odiitrat t t t-h, rc- -r.ime 

the term 'i irticipantI is def ined :; ';a VLitjqr, r-,c ., ,'. ducatLion 

or trainini is funded and/or :;1:-oro-: Py .2, and iK;s }la,'st;ide of 

his/her home country". 'h- >,ti: 1.: .hfrtncd fio<r: ' cor ri:jit.ant in 

Development Yh. Tatic ip ants f.1 i .ni t.c , -:..ie . cawuircr 

particip-nts c ... m inftitution with 

the obLjectJi, cf obtairikn, :.n ac-diir , . . ica ,articipants, on 

the othr h.n, I,.re iho.: .h:s i-ninqlJo, !!,I ',-iv -n aca -ic derc. 

as an ohjtct v; -riniir:. o.ht cosrcu c-thu-] 1 Orining, obser

vation tour.; or -niv:r;ity ,'A tc, it t.- .i- t,,i of i degree. 

Partici[.ant tr inJ.r:cj d,_:nrm:; "note hurmn r,.3c:urc ,_.-.q mont Cc.mr-

nent of a doesoc-,nt irsj chi-h :r.ay aisc ircL{d, t chnical assistance 

and commodities icrocurc:snt ont'ire activity oi ai projlect which 

trains fnreig.n nationals - ttchri" he": ,ntry t(; fulfil th host 

country's human resources< d vulr,p-,int oh mict-v1sV"., 

1/ AID Handuock 10. :dert, 1, 1988, p. 1 

... /t t,~ i L[.tO b ' 
J,'VAILA'tA[ "OC'iAjL' I 
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2. 

1.3 USAID/Sri Lanka Prcnrnramm 

h:-
The USAID/Sri -irnktn .irtici,.ntc trzinin; [rc hrS: lee-n :-vi1in, 

ncademic and technical rainiii, t, sulectc.l .:erscns in th. Unite Stat'. 

and in third worl cuntries c 1)50, ;inccthr..zrr th .n 3,:.,) ri 

,
Lankan p:rticipants hove rt<: riii und tthis pr, r , :urino 

te decade between t'b-l'.)9e X'iJ )7 ( 91 r. xivA. trili:V Mm 1J1Xr: 

This stunv is cr , rnej with this s;.t f rti, ,nt., 

-he fields If troiinin. hv -, -- n c nsj.5t,:,t oni thu s; r={tlIu, br: 

ranged from )griculture, health -.nr' eluc-iti-n to vriou. fields Af busine,,ss 
.

As a rcquirement the particij:onts ottc1 to a Irojcct and th e prujects 

associated with the study particij ont. were 

Njurrbcr int-rviewed 

383-0040 Rice RerE.rch F,- jcct 3 
383-.004i1 POiddy St:xrve nd Ir cosoin

383-0043 Malaria o.ntro] 1 
383-0044 Deve]c vp.nt Stu s T'.r:iininj Pr,:ject I 27 

383-0045 A'grirculturTi s:! 5. in)i 
383-0048 i.m :.;n-gcv.'t 1,.-F1 
383-0049 viriculturu ftrl-vcloj7I:nt 15 
383-0055 fc'' t . rr"nctmnt 14 
383-0056 >ohu.l asin c P n Tmc 6 

383-0057 I'' 1,1tc'it 5 
383-0058 Div.-rsifit-,,! i ci tu. , h [rrj ct 21 
383-0063 ar .,t itct '. i ly Mitfrvi!' - Pr.,"jct 

383-0073 :jweli , ., t 55 
383-0075 ;,oah,,,,*yn]rn. ntao[ ii j. t 6 

383-0080 Inri it r ' nt 10 
383-00i ,i;r vt tt, i r, nt I.i, 5 
383-0083 i. . -..n Projct- Ii [:i I 
383-0'85 ' . t'c t ,r *inirprcject ii 11 
383-0086 [-. 1:.:[,ricl ''>,. Pe , xveh_,piiiint 7KI 

383-01LC, i I . r ; ].P, ir . tD, 2 
383-0103 r.. I.-I r A2 :,' 2:y 't, " "t 

2j'i' i <.A ,
383-0107383-0107 A-c:1. 1t .~ 

As evident the c!,v, r r i.c ' t!A dul cn thc ti chnic'l. 

The prjocts wvrc .I fi i ':"r n-Jri frorm ],nrm tAo shrt-trm. 

In general shcrt-ter. i -r,n!i r- t Lu. ". tr ininj ,f less than three 

months duraticn and l,wn.;-tcrm is 0 -rsidJUr-,.' t- u wh.n the ItrAti, n is 

mere than three month:s° .ith h ! .;i-:rifjc.nt r.urber - p.articil-nnts h-ad 

received troinirv; an ir-d. th -,v I ,.rti n ,i thi ]ive: -nd c:reers :;J i,co, 

return had not b1een (- rr i.,! , t, -t: L, . vcr, th,- p licy (f .5,',7D tt, 

evaluate its :rcrarimrLs ry! ; rojcct: t:(uncure th,' ::ixr-c.. 'r0u belits 

achieved, This -,rtiveJn-.ry ov i-'oti.r .:f ito: orticii,'nt:;' tr.ining pro

gramme therefore, is of much v-Iut: t, UJAID r .r this stuly %.,illprorvide 

http:rtiveJn-.ry


3. 

baseline inf'rmti.n for a mor c.mreohnsivce assssmort :t a P : .zt 

1.4 Stuay abi cti'ms 

TO.< major Q isK to .*volun-to th W. D/rf ":rticipants 
training .rogram' cr th .,ried !'.:'-199. 'hrc'.h thicx,-!rcris U. 

is onvisagod to ctn .. i,"his ,ain c r,.A,vmot i c:rm.tion for 

a mor molun a t . ,t.<r ,ht,. 'vLi: .: Aso ho , .ncd- ,'vt tion 

to initf L :, -. ,sti,- of . . - .u,_. irtJcil _nt:; in th ildiveo 
The study li. 'r,'is-.]l to -:nr,tx inf.r:taticn chich ,r-A1,1 be of use 

to programme orylnisers in .alin,] with a iN1 spectrum of issues ranging 
from institutional and proc>dure matters to pclicius for increasing the 
benefits of training zand making the bst us,: of knowldqe and skills 

acquired.
 

1.5 Tasks perforned 

With the above objective/objectives in view Plarga Institute perform

ed the following tasks : 

i. Choclzd the correctness of thu lists of participants provided.
 

ii. 	 DesiqncI an acer opr.o>te: questionnaire. 

iii. Gath red traininj s,ecific i-formntin and formulated rartici.
pant..' profilus acccrding].y, 

iv. 	Carried cut a sccic-econserric cur cultixral surv,_.y of selected 
participants with r ha s r. : 

a) trainin:; rctJ.ved"
 

b) socio-ucccic, t tu of ,articipantY prior to and after
 
training; 

c) present and Lutue .'spir tions; 

d) attitudjs, ...c Iions and knowldquc of the progran-e 
before_ and iftcr tr:i ninq; 

o) any othr SO-i1, L-cnorlc ,ond cultural f ctors that 
may 	nucd misi isis; 

v. Excc':tcd an iN-:Fth prttcip at-ry':.ia!u.u sc dy of selected 
participant; n)..,.in cifia arens of training received, 

vi. 	 Cairied -cut a iilot 5urv,,. 

vii. Organised thu survy 14 ,.r-!d Lw;k in-depth i log;Us, 

viii. Suggested nccucss-.ry rndif ications. ihe rcThe.ns ions and recommen
dations are based un fi%M in':<ctinaticns, innuiry and in-depth 
dialcguxs. Uhis L--ck ec';cured 

a) 	 determinotin :At :iny' social, culturnl and uconlo.Aic problems 
associated e..:iththe 	trciining; 

b) asses:m.nc c strcuntiia, w;uknsjua and shortcomings of the 
programne; 

T AVIAII.:,8L 'FDO tIlNT 
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r) criticil evalutionr of on: s;>ci ci issuoc tL -t Yto cvv
 

d) rco-n~ct for ipvcntor "c oqrnir . 

Ludy rr17c,Trc 

.0.~ ~ ~ -, f:nrii'cc for this nurpose w.~ 

a) iwIcn 111 x , ij;tad or. c c:2 i-C)j cii azmts 
1-c~u c--n fr r ,r ros jod~nt.; vcr. irtatview. 1YtA( 

b) particiALy dillqUfPS''Wth pu4 02 llly selact-A sample. 

ii. Sarnlinq units "'s'inp 

The seilucticr N zwj lin u'i ts :nc n siri~ L'ranc, wis tCiu 

first pracc Iurn vktI .i tis study the major or:rcr was with 

porsh W rc-v :A tr Kinq n i .r the A 1c jr.ro V ky acr Q 

located quitu wii nd ~:V:O, wrP Lai wh rmotlc n~s of 

the ccunitrv h th~ orn :aozu of intr z-7 thi. cmr 

a sampling pr ceu-- wI r-ui A. 0 -1 si'' uYb nd 

oxpunditure, LMe ndc 2wI-. ;': .. ~crL~u 
gationrr rcro crvn uifts. Th, iits inl tKh =1cc n. Mh Tpr 

recipiants, 

Carroat sampri in lxrcl..i Araccquires a frrmcn to rWork Aithin.. 

In this pro ot the .1int V il t r !iod individuols:7FoLod tOx 

frame, Thv list wv. dft.:ioc- from thc -:i,.T7 inziucn Office. 

The survey' used a strrtit !.-< threc-rtvogu ; carpl! dc:-iq-n 

1~. -taqrfO ori(a n thu. biuc f lo :n'tjr~iv~n by U!,.z the 

participa:nts wurv cit. jor1ud in Konging to 

a) acdr~l1'tr-ained 

i. shcrt-tcri c, f:ri thrCt s-onths

ii. long-tuirm r th-n th'rc. mrths) 

h) techriiAly tr.-.incd-. 

i. shorfttrm f: n122thrpmr~: 

ii, loc-. . nr i ho.r;t 

The saond st2n .;Lrification or.i id-.lxbntific-, ion 

of the participannts an t&~ hujsis cf rs of specialisation 

which Eire 



5. 

b) h,-. th 

c) od' :Ltcn 

ci) 2.t.ulncs 

1l1 rihv-al~sh : dib'.itien of sample pI rticiarnts 

according to ras of s 'eci lisation.. 

Spec1isitin Frequency 

Manager '-.nt 44 
Plant lre L-ing 11 
Fore-stry 9 
Compufi:e synt'ms!Micr/ computer 5 
Staltisti.- -i 9
 
Wild ife 7 
Merkets 12 
Housing 2 
;nirmal s'urnc,-,'scil science 5 
Hydrclogy 8 
( art,-;qrahy/;:cnr: L srnsing 5 
,ric luri. cliicy 26,i /j r/infor!::iol si't.,:cs 2 
Aclt.i~ . :;t~ud.s/. ciitcitic analysis 4 

TaxA t1,1n 1 

rt 1 151 

3. The2 w ; selection for inthird 't.c_ , of the sub-set 

depth prticiprtcr: rs ar-h.. 

1.7 Seluctizr] of : 

iwai jl toThe populh,ti, -1 i, Jn ants '.tscansi'bcod be h,.trogonecus 

in rost resrcicts or b,: ct th't t........al! award 
recipients, n 'si , :t,-.' uiti-st ;arc linq t.jhni uc 

based on crit:-ri -- r -.- i% iI, '.: u'h - I of ,-ticipants 

Wns scted ur;inl I , M,)]i:,' t..chnri . i;r !: r rh hand,nr 

the s-tcctin 1ror>.rti,' too 'dl(-h nu w' aP-cr within 

stuWdy area -r'. T.- .>. t-;ta..:) th, r u i) sod designri as 

described i:;],,r my .c, h> '.,rrnd .... 
 p o.of th,- s-ample was 

such that oach p.rstic]..-ot each t r tur i-. an x!ual of beingin ; hid 

selected.
 

/ Fisher, . .. ,' iical ta,.beits fcr :Iuloqical,
 
Agricultural aid r.soarch, l:eiic.lEd,,dt:h 

B';IS[/\\IhLt glt DOCU AENII 



'1i(m;' anA 1AM.l1- Hli 

1.At wsin- Q-- k'r"ncti'on w'as cwl"~a uy~ necv of'
 

wa 	 in'>'c~ nt'*-Ca-l *''Hlr 0-. 

return 'oiLn -'.~ru 7n L cul s*'s A AA

pants' training joqramnr-uo 	 of tTNL n cfl lue;tionnairo 
careful considwraL ' jvrjc''i' "-p For '~'ccrc ' 

to be undertakpc, Li Q v nili or" $ to' bec' 'toi nid th- env-

saged uti]. 'a t>', ui thcLI'1 ' A±' c 1i 

Details reja rdi" Lh ii ! eu (-. 1K I'-td .2.t7:7CL
 

w-ith thc!e jcci'/l .'tit :. 
 :rL 	 r-JA'I'cb 
lems on w'hich I :f rr~ia,:cc. rc.';uir,-d 'ru;al lj u irA''d .. or itr 
to cover the MALi rxoil c, is;oajoLuO :Ith~ tha''.cc V 

Within these jp.' .'c t'.r th' Mno'jr.r -)I 0o'.o1 ',; i an'af 

assortmeont~of aucnw. 'Azc. a. ,f:av.Lion %:acxc; LIt MC 


tion the''jreaot;r 'r 0crnwa what ir 'or": 'Lor 


rIIA in iCorInc 

co rcmii I:.A c.a 
that thc, purp,, c V' thc. c'rvc'. MY~ . fu]LII- ci >:- I' if-or

matimn o]o0b ''''(a '.i. iL 'iinj~c'-rinwork of 

how best to obtain it. Addini'''-all , tl(-, pccc to: ;ro0JoSCdCs

tions wcrtcr l7' o u .Ii fr o-,ra?-xrk 'I 

a) 	whether the ro ccrKuntM ; hWe :Li'.' for conondiinj 
the truth of thc :itation; 

h) 	 whathtr thuy -:oc:] nout rat rspnd t(o IUootkt. i'coriv
 
incorrec't rerd in on'.
 

cwhether tii'lcou quvt . nir, mool- exc-sio1vu'i~d on 
the rusponoc~nts, 

Fhc c;u, Lc'ns c-a.c.ccO :uIkitd t;iscL,- jolict o0i tho. rejuir-:d 

iofrration. i or tis.purys'oo ani rcd~'irt AtUiccinfal, p.'rm;Mto. 

and behavioural praramct~rs Kr soloct.'d ocuii t b, ol;jj 

obj cctilicb, -ciAc1:po:rjo crocic cf:qc~ Kc .Oc: i.:h 

The data ,-a.,; r-.:c,,rdlA in zub &rrviw .c':chM Ksu: wh'ich '-n ;prccvid.

ad in a forn rw cci. QUuomutcristin-rc ThV munti noiii- was dagu 

to p-"dmt caSy taicUlati:, alld cng. Tnk fore it a' a c-U " /'; and 

MUltiplO ChOiCL ';UeSMtj- ncr1in2 	''upiniru, attuds ncn'ontv
 

difficultics and :ntjsfaction 'cuc t icrn, c-- rc, Jjc P for',& rrAnkifl 

cr scaling. oun!o i'uui-,: KLc-i r zjuirin7, furthur descrip'i Al cn 



rc-cord Ql ro>. 2i . SCso--I" 

ir LO' to 1 . tri 

and r- -C **t- . ; L. -	 -IC> '5 

hadr~qd 	 si tultion , [hisor 	 who c-Cth, ,ors2 nccs.;.D.iuted the 

enlarcimcnL of thic j,. ,Ju:i: ,jj -id~cCIol-.le> -.siction 

was carric(I o-ut VCr Uc; iCL oIi-< ?L on th,. .,c tcchniques, 

Thou t L j I02; 'srscC nu-bur of ,]-Cctions 

covorino tlU 'Ii ' -t sudy c~s Th.i c oj i S

th. 'z, I 9) r:cjJc-r uec;tions and 2 ou,-qucostions 

C. 	 Incorc n-l I. 3 ' IlIt 6~ 

prior 'c iri*12 

aftc-r Lvv18 3 	 12 

G. 	 Folo-.; ; tLvtis9 U I 7 

2. 	 participatory, rcf;; ;orc-h nist.ns iv>unstruc-tur,,n ri;-- based on
 

partii.tr, io'-. 1r 
 >rid ouit with sj-tdr';rxnlcnts to 

reinfor., 3 thck CttifidJ cItif ofishIs 	 Cciwct<tLLnSs,Con
cotsis. h- rt;c, ~~ i t hC Jclisjr)quL-s,;-x ;; ir f-D azo 

1IJ-Lo~~io oitoj s 


and mc- cju~l>iteitiC,
 
of 	 thL :ut: thk. in-tion was gru-tr in dcpth 

1.9 LData ro-cct . 

,hu survsv., daita v.,,3 prcrcs:cd with thuoai0 of an 12!comnutcr and the 

statistical analyils vWO;;prisarily bu1';Ci on1 SP3F7 jiackaqO. 

1.10 Inves igators 

Two aracdu-t,2 s (:ciJsdin _iY-Piish), z,'c- il ycar odcistudents 

and threo pa,:i;e--d out -moicail f:-turictw tis.i B2) carriel' ct tho 1c 

http:partii.tr
http:CIol-.le


proportion of th,.itrrei.f mnire; r nr>cr:':: a:: i7 

part of the ou i' i7 r .. nL-:-.,rIy t,,.!(; l 

.0on th- ;study Of CIV 1 'it -:1 01. t.1- Chi Oils ili o 

t~ ti,,:f ;~is nb..o 	 K 1 u.:bL' ri: 

73.I1t117t 	 r sodrt, r1, .4t 0, O7'C UiF 

.,ions in thc fici o'il in offic or carried out. Th-y we' d~encourag

e-d to make gjroup r&.ficction.,:cf their expcxiLonr-u 

l.1l Conctroints 

In contrast tc )Lh,,r survey-,- ':arri;-d out invulvingj thousaincla- Lo hfu 

hold r L:bet ,Itirvy had '-c facu a nurber of hich,:ohoz stronnly 

-IffeCtodQ the! ti.M- iL. c-,- th- pr-Je2ct. Tht- :uajor rcascn for this nituation 

-as; the roojpcndcntl !.-xvi\': ho;r : LLif~h ;-dLcateri, (lual iiud and 

holdinq hij :a nt3th, vt:1 ;]cP: r prXiwitc so0 'rtoc or i!corporaticonos 

Tho rr--sulting 7cl--jo)r coritr,.L*.At o:re 

i. Ianucc f tho j'...Lnaic *"he u.oina is in Enqlisi-. 

and th., foocc rto;/.S(c:1Tnue jrad-uato-:; withinitial icr adequato 

kriowic;, tf -,olish f .;,IIhct cad hrL c compcl lud cpoyntof 

nawly-pia;c-d-out 1:.dica1jrdutl for the urpooc. 

ii. Bredkdoci;n -f in.tJA ~leA± 'rte ;nc--jcr itv c- visit-A 

iccordin:; 'occ ec-ii von were: al-ro. I or ho , resiqnod or 

ret trod -)r- woreI- ((doa. h: oc: t ~dU' r.' up of q; 

!;cond samplc, of ro'-rurn- d i xrticipants. 

iii. InabiLty tolocaL r;-::tcj,!-.nta. Th 0: gcdess1i-ve-n not'.: 

helpfuliJn eec, eah ';th I;h curront addrcss and- position 

hel eit .u~ rn ;:' ruli:iinelrv work waru<Iuirred to 

obtain the ro, n 

2 

iv. 	 Appointrtnts rL 7oordh.- ma jority of '-JD-sy'onforLC1 

particif)ante w htjh officiAs irn jovurnflcnt depa,-rtmrJ:aS 

and mniric lc, >e r;thi 'jar a jr.A protlenm 

Thein,._;toarrsh-rd, to :-a-k, hr.oo four v1.:w;t.s: to contact 

thcm to adii ter . t-..A.ionrio.rU in sp-ite -f firm' prior 

a ppo in t rL nt Ihi;; constr-,i: it o th(e samnpl ing mnodolcgy 

incapable of filfili'in th, .L o~ie:~n~strictly L. 

http:coritr,.L*.At


In som.- cc.:s t.z-,r-jcz_., iOpo.-Ft11 :;JcctiPn of t~lo .

awv~itabl*. a~t t'tin n:v '~.r>:~~c of~.' 

a- trc' . !Jtoc.~ inmrcst icm.tar arald :.v thce 

all shc2t flc-:ic, to -~C<;Lv.~ t:->. r. ch of i.nv-,:tigaltors 

(aggravated I.. lack of travul ficdolitius) , 
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hi - r cii of resprodcnts 

2.1 General croat~ r-

Th: pLefi!.. of . " t.ii r:ts i in J i>portont consi.Aeration 

in this stud'! >nn. or, ' .. io--..,:orotic sttut. in this 

,. ] sr..r icontext t I: !.VA -In 1 "o-it:)? :t't.c, of s 

sation, country of tai: P .o * v.. an insi-I t t. ity, starili2t 
01 <1 .. _i . ca[abi.ityand hiernro,, v:!, .~r t, r,.tur:.. t "1!s ij .t t:. 

"f 

both his/her life i:ptter- anl( _ oymn(!: Ictivi i2s. This profile there

fore, will thi cn Ahich t,._ iant K buhavior .atterns bcfore 

of a partici .ant to dncide on o:nttr:rVital iflovtin in organising 

be bs !rtic 

and after can :-t is a.:lso a ibgnificanttroinin; I,,, indicator 

of the porticipant's :thiiily to r.s-.:ttle orn. iiHciate cice crgain in the 

home country. 

1. Sex and age: (O the tot-al sa:lcd, 87 j-.r conL were males and 13 per
 

cent nos nine, the 1-articipa'ts rc.ned etwofn 24-70 years
 

with ono r-,spndch:nt in th, e-rly 7T-year brackcL. N4jority of res0 

londnts (23 p,_r cent) -,rc bxtwcen te- ae cohorts 36-00, the numbers 

decrea:.ng with i,- to 6 pr c-nt in the bracket &- r., ,- per 

cent in th- Ei1-7' y, ar ;roup. c'n th- ce!tr ry, only 2 Tur cent fell 

into Lh 24-30 ch<rts o d 1I pe:r cent in ti, 31-35 ao bracket 

(Tablc 21). 

Ta,- 2 I. ,',g by scx 

SS exa Fe e Total 

24- 30 3 - 3 
31- 35 1r 1 16 
36 - 40 31 9 40
-11- 45 31 5 36 

46- 50 21 2 23 
51 - 55 16 2 18 
56 - GO 9 - 9 
61- 70 41 1 5 
71 & ov-r 1 - 1 

Total 131 20 151 

I.ccording to sex th... male prtici:-nts showed 2 wider distribution 

among all the cohorts than f ,alcs who iare mainly concentratcd in the 

brackets 31-55 ycern. i th,, males only .r cent fioil into the 

BV?_ .......
-,!l U~V~ 

http:decrea:.ng


24-30 ytar age brnc',..C ; t - L.,O f . - :. :n ,:. z ! i, 

into this qrc:u;'. ,-.is. t. "7 _r -c.t 

respectivcly f-. 1._ 5ln . - ':ut nr'r; sc:.t.-" 

intc th . 51-55 'cohort., h . wrr no :.">: rticists in ttWc 

56-60 age group c;t 7 .r o' :.:1,2,s d. rcd b h. . in 

this brack.to ;hr' . r o . - ,.> r..lv 71 years of . nc' 

rotir d co rm- with 3 .- c-rt mics who f,] i-,to thIiI r. 

2o Marital statu- s , , ;Lsnu i: thI tot:'l 1.-.<_93 ;--r cr:,t £' 

cent males anJ 12 pur cent c:er :-ccricd, only oemal'so-. ," r ce-nt 

(I = 2) males were widowd with nom(. cf th- fcii,2s f IlJing into this 

category. Six per c: nt of v-rticij;sits conqlrisIcn 67 p r "uCentmales 

and 33 per cent females ncvu-r :arr-I (Thi-: 22 

Table 22,. iritct stjtu. by scx 

StMarital status 


Married 123 . 17 140 
Wido.ed 2 - 2 
Never marriud 2?, 9 

Tot l 131 ')0 1r1 

-Agewisc, of thu thrce, I rticit 'o 'c fi.lini; into the 21-30 cjc 

group two were m,2rri-I.n on - ic,,W, . thc contr ry, 19 ier cnt 

of those in th( . cohort 1-3, ,cr eer inarid with th rust fell

ing into the xriL] jr. c -'- r-r I ith 5 per rc1nt in the: 36-40 cohort' .
 

who wore never nor:i,xi v D3 r,_.Lc,_:nt falir_: iltr) Cnrri!cteqory.the ' 

There was alsorec F in the :roui. riverrii:i-t ,6-5., t.h n-:v married 

and two in the 5 1-55 :r- wh g.-V the s with only onecr s-, 


respondent in the 61-7n '-, st.Jin: sc (vi T:1. L
 

On the basis o-- , .,n : t I .t;tu,:; th._r forc., th, r,_s[.o-r.:Icnts 

are a mature group -.ith :! 1ciicdr Mi .. iiity c'. thuorticlots 

having family responsihili 'ti_:- " -c itly, :Ceelci exjp'ct this 
group to bt.quite rvt .At !'4 ,_srto -,c'(-. re k1-, idge- and 

skills pertainin,, to th, ir c.s r:ct ,:, foL thir NA.e Ioown but 


for the futurL of.thtir fsmilics,
 

6udhistu, 


7.per cent Romon Catholics 3 :-,-r OthLr Th-re 


3 Religion: Of the total '03 1 r c,.t were 6 per ctnt Hindus, 

s:nd :,_n' .hr~sticns, was 

one respondent ho was unwiilir: spcz:ify "f6,24)'-.. tc 


http:brack.to


12, 

:~bsjLj1- six :-S.-,(~r c n. c.':7..O)7 r 

Qf f;l: c.. :; -" f.,1 2 ;.-J, thci n'i,>LI 

ti -r. I~r~ r t. Ir-4l ',,i . . r~;upc.,JL~. , -,.ih.- LtL:L.A. 

cthizer 2-h!:i s:;L. r(u1 

IPudhiuLt 11 14 125 
6idu( 3 9 

To t' . 131 151 

;ru~4. Lthnic : 'I, 25 ~ !:- this informi, '.codinc! to Lthni

city thu mtrjc.; ity of 9 ~ r cnt c~tcpot wcr inhala, Cif thc 
1OJ-14lu- frPu -Sob J ion 5 Tr L t:tur 2 ~I 2r." '9 ,r :7.t of 

fcrno1e 1~~t %'..cr. in thisu cthrinic 00111-1'Ffr cnl.'.r 

Sri[ ojk . Lit,-:rfn.n S /a Th.K othur 'Irours wi.cE2:-UL 


noat reoprc-sented. '1 ,i::1ct: un.fac'h, 
 7!s tY- ;W. jor It (vroup 

SHinic..-i ty *1ot 

';inh-jl-. !2'7 11 
Sri[.r;and)3 92 

To talt 131 2C. I15i1 

5. Educationol lovtul: :I,.c tic<n 1 iov is ai nu sur.o of thc: specd with 

which a p-rtic-.->ant ,ould: 1-.- -L']c to Ctl'hthul: ti Idtizrco, -cquireo 

necess arv r;ki1 Is -ind uci. th: full b_-nJ A to; ,,I th. Ior;~in 

this studiy WU:I 2,lVr..lu cd -A, ut- i,-.- ; nr tc tr-?inaIS 


ing rnd aftc&: tir-.inimn. 'I".irobb tilh:L 
 to ti Jn 'i cor tc 

trnninin,-j, ,t th.. lo,, r >xr thur< ...i'r<....onr Ivcl 



-----------------------------------------------------------

--------------------------------- 
--- 

---------------- -- 

13, 

post ]!rdU ., Loo , ';.r ,cc',r :, , t i!; c} : c
 

with t: A , :i. , " r ,...: . rtit , ' on.
 
,-i:c,iticn 'u :!if,; L ns 1 , ?,s .,., .: l c ',e ,,. r 
.: o n.
 

, r,-cij miti f., i:-.. t ,c ; u 1flnvc only c-t 

i:,nt: .Jr7rt]: . rc O : ,.r , t f th apc: 


jgjjju] jt4.:n 11 ! : : ::r,.: --~r,,1 ] ;-.-r c n-t t] '; 1-.'.1;it : 


or cirtnfj c-tAJ in this r. ,]t sinilic ot numlr.1 , - itici

pants 36 ;vcr r: jt) r,:-rtcd c:,;c1 ; in, s:in It rlxlific:-.t in contrast 

to only on. f ji r sun'sK:¢:nt :-t.t , ilh- ,ith tchnic 1 '..O.. 

prof ssionfl c-' ji t- t. c' .rloit' .,Jfio~rit. r: ., 

sample popul ititrn, C ,x .:t h". ,rc:ion 6 v I ' ti C ; tch

nicri ficlds with l' rcr fl,nf.'ing zi,!r., ir, >1ition. 

The di.tributicn ou otr.j-.t.ori,' ": c.-r 1 c 


eliboration,
 

. : rl,-.fErth,r 

T Jic 2,6, T.cvii. of 'i tciti i I!ftor -ini, l '..x 

Educ stn.ors:l I1*¢] L
 

-

First dejrc,-- 45 56 
ILAo/iXSc:, 21 2 23 
No Ihil 2 - 2 
Ph. Do 5 1 6
[lICE 1 - 1 
CI-IA - 1 1 
Di lomoa/Ccrtif.icit 23 1 24 
Othrs ircl.udin,; training 4 - 4 
Second-'.ry I - 11 
First (hgr . +ij~or, 10 4"" 14 
M.,Ao/r . ' i !or. 2 2 
First dt!-Jree + ,-C'. IIIE 5 5 
First d6,qc(t + t + >iN1: 2 - 2 
Totcal 131 20 151
 

- -

Aft:r tr-inin-7 th: cucAicn-d1-1" - f -tAus. rticipnts n-" 
'' very clearly (Tiblo , 7), fho;,: with onily a,fir-t :rv. ro.:.lr l 


rere 2 per cc-nt and tiv.y i.c1]l m n.:hils i-i. th* ri::.2k

able improvcment in th, -lur-stiuct t:, -Cty 

obtaining a:IdJticnal sjualificatic.", '. ', rv; ii ''t isisurc 

the fact that those ,!'ith rnly .1 .v._!c'iocatt, nsnir,'h
 

disappeared bCcausL- t'-,y havo .. tUird hi-.;ht-r diplcwi's or ccrtifi

cats, Similarly thos. with .!sters c-ly dccr.,sud ircm 16 'tur crf.n 

I 
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r ' 

r~iui~.by her rt ithr i- -:v.,. Ut r ::Vrm]Icoc 

iiiC25icf 1:t;.n rt iC ".'..,.>l "d cx .pric 2?l rojc 

(T hil_ -do: ' tvI; ' C ' .y lt i i 0.f trxhjjp i 

pantsw:.Cs ':n-. IA 1:. ir>1." : t4-11 i jp ' (-Ctv: 

1 ito mi:kr ful UIik Ih. *. - t_-fr f;: ;,r r r 

wis u rohr::.A --)f th'xI, 6: - o -rth , U, -It f.--fit v 

bynt)er -r' '1:- .' -; h; o. Lu> r j - ctOmci.;u

tre :isc f 1: - it t . 

W~~~s fiti it: [7 *1' s1(0A 


rcict 2 d.'.> i nr ,pic ith ptr ;1-t pi.L tnt 

inOftVvd t- I U: : y: :r&'m . H h:;:to 

cnt.: i -!!Iff. 11' If..........- -;iLv rin'; iw';17!) 

to~~~ rjt'.....'tSzi~2 ~ c- O Iy. A' c,:nt ;.i

rtic L-'-:; t, 1, .x-i r r,4 t. 1> _r f: 17ixr 

cen t) nt-r L.--- .. !..1 i iI : i Lrn:1t.ir n 6 -.. *; r..C p'- sn 

uof t';f;t~ ii stcjiloxi c:.r -B. I.~ i;:.uthor ~t~ 
whn cr i.!- . v -;Lv.r: _ n t 

toi,,t i!; t i -.AV uTIA LD C t'."EN]"-. f.: D 



------ --- ----------- ---- 

I ; it: c i~ 
2r stry-


Ccmptu s k2/i ccmr;utr 5 

5 t -lt i t i(7S 
 3 

~1 10 2ark otU 

fHcus in 
 2 - 2 
Animali Scic(_nccv/:;,cil ;i 4 1 5 
fldrolo._jy8-8 

(:artcoqraphy/r,,-;,c-t(_ csn 1 4 
i~griculture 2X1,2 4 26 

A~.In-rctinsy'tcrr; 2 - 2 
Eciciccl Au;ti s//.qrucJlimunttic analiysis -A 

GCColc;y I-
Tacxat i on I-1 

Tote~i 131. 0 '151 
-

7. Country, cft triininq: Tr'iinin,- w-ts C lI;d zut infr ,i, !~tj~lt 
rico,;.., lc2 r,.-rr.U; td in Itrh,1z :AL~rA L~' , f rL;:

the Al~ti-r-2 1s;*_17011u. r 2i il. 'Li 11 .t11 ;tn o 

Gool Y f t 'l h'. Ir .* ;- rnt.l* ri .cc 

7 pu C'_-It r ' 1c . t. i it- ti: * t " r* ' .h _r I 

tr~iir-.A: in ~i, ! tri': >: rr, I 

eCInt Cf r 'T1 r'L *~' , r !r; I 1~ 

jnit~aci tjt:; lr 18>1t .(, th:cm ; . .r1rI 1,j ed

ing( -mJ th,, uth-; f ir <.r. in- il :- X~, ' ;. -I-

nici. in f,-rCf~t L t:,_, 1-_'. ,. I. tlhh '.:L 

on(_ I -x Lic nflt I .' 1, f 2 i I i -, / ut U 1-1 J if p' i 2 L- C..>i 

thxe *ni-md h n ! .. rit iIi-vrt : .(i. 111; 

wh i (f r 2~ hiL' I< " .~' t I i .1 ft j, 4 

if)~c;'j2.2~ 1;'2 .. il rc(_ , t~~ij 

2t_- rC i:J i;2 tc > ~ 'I 

p;uiicy, WOL:2 * l ,ut it-, -2.,h 6') [;:r f t 't-~. r *-r t. -x ci



r c-(. n ici i.ni * i:I,:;..5:, 

Lb. 1:11ir r oV Kst :Axtn.r X: rn Li 11, 

"u.r't n k"; .it t *x.t- r: t r --n iric i'A I_ 

cant. Wl the I. *rt-rt.m nto:; :',-t:n ? -? ycwsri, 

4 pccr ccn t - ~r,21 :Vrc 31 y, as n Annsr 1 lour 

cent !Per L'- 2255ccv' 

thit 43 Fuvr cr.t <Stl-Tr ' -=i thc in ier.'-.t fin!: .c:int for 

leso Lh an - uP ;wI r.!W Qr r cnt wo~ n.'. 1 r 2-3 :w nth.,

troinin.; :11k nql r N t(n 'rus-nkt22 V 13..:i-; -lw~ec.5nt 

tr irnin;, hc :, I I \y. ;- . . bzI. , : 1 3- ' . a I !I . 

1.:.r ':1t r : r ~ -'6 y . -re h.- i 1 2'I.- . li't. 

%.4ic ':1 t r i: ,cn vy io fr' F(:1 ic ,bt .. A: 

On thrc :'.tr.fftcc m.c.*cji.. nL. r. 

resl vrvdc vtnI . L- ' s 1orsv i I' MYr - a .ci qccUM'.a. ifl 

thei cwq:c ut~r f, W.!.csu-Inz i iL ,;Vi ;Lc 'j-;. -( : 

buttO thh s x w; thi nc -''i' AtccvTIM UC
 

at AMr~1ia. no W. RhA, awcc it. n . w i tcil at W. spcit 3-,,
 

it' -Wh 

a~- ' YWv pnnt hiK X y!Y cK> in- ON1c ti~<d1. in2. 5I,. .dAy~ 

shocrt-Lorp t r-in :rnn Ah j!b ,'. ccci -f i -nitsc .:ccpjting 

such 'd-ardns. 'i wns 'w 2;s n. 2. A~ K! P:. n? Anh:. wk. . A2 th mly 

impori W'jt ' - ciA Mi s Q : . ii, i ;r i'i-o :2- ti :-. ''lx 

cunt attWn ' WArt I rc tr -:]',h 1_ t fl...; : 1

yc,-r '! Ii''t U!. !, :I-~r .r >. t 

':1-., c.yo_:r ; C'_ r ~ s iic c f 4 -si rth~r 

EST AVA!LADLE DOCU[MENT
 



2.2: Major reasons for decision to apply for an award 

The survey attempted to elicit the mmajor reasons for seeking aw, rds
 

for such informatfiin c:uld reveal the .resp:-ndents' judgement of their life
 

patti-rn in the future, thdLr attitude en mattcrs related to educaticn,
 

omployment, income etc. It is observed that the incentives which imtiv4ted 

theseprticipants were ,llfferEnt fr m the usual for they.belInq. .t: m,
 

eccnomicaliy stable group holding good employment positions with prospects. 

The reasons given therefore, reflect to a grLater degree this environnnt. 

Field data substantiates those conclusions. A number of reasons (indepen

dently and in combination) were given by the participants for applying, It 

is evident that not one factor alone but a number of factors have ,kgtivated 

the participants to apply for USAID awards. on on individual basis 16 major 

reasons which have been cited singly or in combination could be isolated. 

These and their frequencies by sex are indicated in Table 2o11. 

The most significant reason cited by 18 per cent of participants com

prising 20 per cent male and 5 per cent female respondents was that "the 

department nominated them". This reason was followed by 10 per cent of the 

total sample who stated that it was "the employer's decision". This included 

11 per cent male respondents and 5 per cent female participants. Another 

10 per cent comfrising'9 per cent males and 15 per cent females gave the
 

reason "selected by the ministry". It is apparent that more than one-third
 

of participants (38 per'cent) were selec.ted by their respective employers.
 

It is quite interesting to note that 10 per cent of male sample gave the
 

reason "acquire additional knowledge and skills" as the major rcason. But 

none of the female participants gave this reason. That it "benefits the 

profession they are in" was suggested by 9 per cent cf the total sample com

prising 8 per cent male and 15 per cent female participants. It was "a prt 

requirement of the job" they are engaged in was cited by 9 per cent of to.tal 

participants. Nine per cent male and 10 per cent female participants report

ed so, "Enhancement of professional capabilities" was the reason given by 

another 9 per 'cent 6f participants comprising 9 per cent males and 10 per 

cent' females. That the training offered was "compatible with their fields 

of specialisation" was the reason .-xpressed by 6 per cent of male partici

pants; but none of the female respondents suggested this reason. The desire 

"to work for a post-groduate degree" was the.main reason given by 5 per cent 
of the total' samle which included 3 per-cent male and 20 per cent female 

participants. The other reasons were less. significant. 

The survey also obtained the reasons on the basis of age. 'Table 2.12
 

reveals this information. Of those who gavc the reason "requirement of
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job', the mjori ty were c r..rzitiv yyoung ra.;ing b 31-.,5 yw'r--s.
 

: J-kd, irnic.'tes -16 cznt in ch,'rt 36-4C.
to tnat .cr iv, the Another
 

21 per cen-nI in'., th 41-,5 :orc;::t n yct inethcr 21 jer ccnt was
 

liritcd t< the 46-50 sgnment. Th-.re was nane in the 2e-3C cohort but a 

Singl artici~ant -.ucs evident in the 56-60 bracket., Quite a wide age 

spectrum ' .tSevident with reispect to hose who gave the ,,ominatedllscn 

by th 0: deart.cnt", Xn this case the youricost g.roup, 24-30 y-..rs had 

7 per cent of prFrticip.2nts, DnZ1the lrqest n'fmberws in the n:je- chert 

41-45 followed by 15 pcr cent in the 31-35 bracket and anothcr 15 per 

cent in the 51-55 age segment. With referrence to those who reported 

"employer's decision" the 1'rgest numbers were concentrated in the cohorts 

between 31-55 with the maximum number (27 per cent) in the bracket 46-50 

and a similar number (27 p~r cent) in the 31-35 cohort. This was followed
 

by 20 per cent in the 36-40 segment. The others were not significant. 

The reason "selected by the ministry" had the maximum number of partici

pants (37 pEr cent) falling into thu 51-55 group followed by 20 per cent 

in the 46-50 segment. Another 20 per cent came from the 41-415 cohort 

with yet another 20 per cent falling into the 36-40 brackct. There was 

also one participant who was from the 31-35 segment. The younger age 

groups were nrwre important with respect of the reason "enharicemnt of 

professional capabilities". The largest number (36 per cent) were from
 

the cohort 36-40 followed by lel per cent from the 41-45 segment. Addi

tivnally, there was 21 por cent from the 45-50 bracket giving this reason. 

The others were not significant. "Appropriate for fields of specialisa

tion" was the reason givrn by those in the 41-45 age group (38 per cent) 

followed by 25 per cent from the cohort 46-50. The other categories were 

less significant. The reason "to acquire additional knowledge arid skills" 

to were mainly cited hy those in the younger age groups, The largest 

number giving this rceascn (38 pcr cent) was from th* 41-45 cohort and was 

followed by 23 per c.:nt fr<-m the 36-40 segment. Even th .4-30group had 

one participant citing this reason. That it was "benrficial for. the pro

fession" was also the reason reporte.1 by the younger cohorts, in this 

respect 23 par cent was from the '36-40 scolmnnt and another 23 per cent was 

from the 41-45 cohort, Hiowevcr, there wore two) participants from the 51-55 

age group and anothor two respondents from the 56-60 bracketwho gave the 

same. reason and one from the cohort 31-35 also'gave this reason. The dis

tribution of oth--r reasons is cl( er nnd needs no further explanation. 

The same informzti: n on- the basis cf educational level before training 

was also gatherer.| in the survey, Table 2.13 summarises this data. Those 
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with the first de_ grck. only cited 12 major reasons out of the total cf 16 
reasons given by all p-ericiipantso "Desire to dc a rost-graduate dejr-c" 

was reportod by 13 per cedt of th2s parxticipants. This was foLlowe .!by 
1I per 'cent who .]avethe reas.ns "p,rt of Job r quirc-emnt" and another 11 

per cent suggestcd thc reason "employer's decisi, ,n". Thu largest number of 
thosecwith first deor:'.nly qualification (16 ;,er- cent)gavithe''reason 
" nominated by the dep.rtm~nt". There we'ru also 9 per cent of participants 

from this gjroup who gave the reason "training cffered was appropriate for 

their fields of specialisation". "Empluyer's decision" was cited by 11 per 
cent of first dogree only holders. Furthermore, "enhancement of professional 

capabilities" was the reason given by 7 per cent of participants from this
 

group. The others were less significant. 'or 26 per cent of participants
 

with masters degrees "nominated by the department" was the major reason.
 

This was followed by 13 per cent who gave the reason "employer's decision"
 

and another 13 per cent stated "selected by ministry" as the major reason
 

for them to apply for an award. "Acquisition of knowledge" was cited by 9
 

per cent ,of those with masters degrees and another 9 per cent of this group 

cited the ieason "part of job requirement" as the major reason. Of those 

with doctorates 33 per cent gave the reason "acquisition of additional know

ledge and skills" as the major reason for their decision. In this group
 

there was one participant who reporte;d "employer's decision" as the major 
reason and another one gave the reason "selected by ministry" and yet another
 

cited "appropriate for fields of specialisation". Enhancement of profes

sional capabilities" was the reason given by one participant vith CIMA quali

fications. Those participants with diplomas/certificates suggested a wide
 

range of reasons. Twenty five per cent in this group reported "nominated by 
department" as the major reason fc.r their decision followed by 13 per cent
 

who gave "part of job requirement" as the significant reason and another 13 
per cent cited "enhancement of professional capabilities" as the major
 

reason. In addition "employer's decision" was the reasun given by 8 per cent 

of those-in this-group and another 8 per cent reported "acquisition of .addi
tional.knowledge and skills" and for yet another 8 per cent it was ."suitable 

to profession" the main reason. The other reasons suggested wcre less sig

nificant.- On the ,other hand, those with secondary level qualifications
 

expressed eight reasons for their decisions to apply for awards. ,Selectod 

by ministry" was the reason-given by 18 r,.r cent of this group and another 

18 per cent cited "acquisition of additional knowledge and skills" was a 
major reason. The other distributions are clear and need';ic further expla

nation. 



tion'nQC t ir1>7Kl r.-VCi .- dt t t ~ L t 

L r c1 L 
Ln, t l. 

.. Is 

sclccJLv thL r~nz'r oc.'~rdinlstric2s, 

;.)S AVAILDLE DOCUMI
 



:,ri;2 sto:u-s 2 :--30 

2 


-

S.. .16 

..S A.AIL3Ac 3 


BEST AVAILACLE DOCI 

31-35 36-. -- '--N-0 (-7' 	 7C and -a
 

,-,.I
" 

13 27 2 16 9 	 14
 

3 2 - 1 2 - -9
 

46 5

23 I 9
 

,,EcT
;,1 




ab! 2.7. L-v,! )fte-r _i rr-nin--
1 
y sEx 

, .. :: .-!i i._v.1 _ 
x 

emaile To tal 

F'rs .i're - i;:. /Crti~icatc 1 
-
1 

3 
2 

7- -t- r:Inr (short-tcrm) 

Istraut Dipl:!na/Certificate 

--t.uatc Uig a/Certificate 

/:. -..co -,V.T i.plcma-

:i=o:, -:iplcma + '3 

+ Training (short-term) 
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- i~c ~'6 
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,+Li - Taining (short-term) 
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Table 2.10. Euration of training by -rch of steci.alisation 
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Table 2.11o M.ajor reasons_- cr :i-ision tc ly for a*ward] by sex 

~sex 
T. , ._ "7 l F,mclir ToC.tnl 

P t c o <u:.mdt! 14 

Th.---- ,ptiori - 1 

- rclatcd project 1 - 1 

s .cccision 14 1 15 
ic 1:' i-ist~r 12 3 15 

-, , "n,,rtnient 26 1 27 
, U, a .r':t-craduate degree 4 4 8 

,nn nr.. .:-ce:ionalcapabilitics 12 2 14 

, -zc a-propriate for 5ir_;d o4 specialisation 8 -

Ciscussions on return 1 - 1 

i i I .!:!ort 2 1 3 

7pithe- Depoartment of Animal Science not trained abroad 1 - 1 

.. z..Ia--'. krnowled:'e and skills 13 - 13 

rcsin 10 3 13 
--..'",. 'radie projects I 1 

Corn, I L:r :rsity for Agricultural studies 1 -


:'orc s'.nc 
 1-3 -2 f5" 

a 131 20-- L51

f33AAlyL 



Table 2.12. :Ia jar rcdzcons for decision to apply for ,iard by age 
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C.LLAPTER 3 - ccncmic charncter 1istics of par-,-ici-, ts. 

This chapter deals with th, i.pnct cf , wide range -f activities of
 

the iparticipa:nts including Fenc
the n;-:tur, , _positlin. r-s1cnci'iliti...acf
 
their employmrnt befcre and after training, inc~ce arnd ni ' c.
 

The data gather& in th(: survey provides a fairly reliable basis -or in

quiry into ahd evaluation ,f some of the major cccnuic chractoristics 

of th--participants. Tho survey ceh J!ins dhild -infomation a6employ

ment and positions held, responsibilities undertaken, income sources and 

income earned and evaluation of household economic resources. 

3.1 Nature, of occupation before training 

Employment is an important indicator of not only the income of the 

participants but also their lifestyles. Field data revealed that all the
 

participants were -in some!occupation prior to traiing.-""f "tho Smrple' 

population, 97 per cent were from the public sector, I per cent from cor

porations and another I per cent from the private sector. A very wide 

range in the nature of occupations and positions held is evident. Table
 

3.1 shows the information on the nature of occupation by sex. 

The nature of occupations of participants covered a wide spectrum of
 

activities ranging from administration and planning to malaria control,
 

birds and trees and quality control. Of the total sample population 42 per
 

cent were concerned with administration/management. This number comprisad
 

92 per cent male respcndents and 3 per cent female participants. Planning 

was the major concern of 12 per cent of participants with moro males (78 

per cent) than femal.s (22 per cent) statin so. This was followed by 10
g 


per cent falling into the lecturing category (67 per cent males and 33 per 

cent females). Controlling of water supply was cited by 7 per cent of
 

participants who were all males. Six per cent of participants were engaged, 

in forestry with one female participant falling into this group. Techni

cal asptects was the concern ef 4 per cent of respondents comprising five 

male respondents and one fcmale participant. Surveying-and cartography was 

cited by 3 per cent of respondents and another 3 per cent revealed malaria 

control as the nature of their occupation and yet another 3 per cent wild

life as their field. Accounts and taxation was the nature of occupation of 

3 per cent participants and another 3 pc.r cent cited data prccessingo There 

was one who was engaged in consulting work, another concerned with quality 

control and yet another soil science work. This completes the total sample 

population. AVA 
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Table 	 3.1, 11,tur- ,f (.ccupation h-rforc trininn by stx 

Nature_ of :ccupatLn 

1Administrtic n/f :,nagement 
Survey anci Ccxt ,r -hy

~~aajcontrol..........3 

59 5 

1 
Forestry 6 1 9 
Policy plvnninj & apprAisal 14 4 is 
Community divelcpment 2 - 2 
Wildlife/Fauna & Flora 4 
Scientific work 2 - 2 
Academic work 
Water supply control 

10 
11 

5 
-

15 
11 

Technical matters 5 1 6 
Accounts & Taxation .3 1 4 
Consulting work I -
Data processing 3 2 5 
Quality control I - I 
Soil sampling & analysing "....-... . . . I 

Total 131 20 151 

Nature of occupation in relation to educationnl qunlifications is an 
important consideration especially significant in the assessment of job 
satisfaction. Table 3.2 reveals this information. It is observed that 'f 
the respondents who fell into the administration/management category, 34 per 

cent hid their first degree, 16 pr cent had post-graduate de-grees and there 
was one participant with a Ph.D . Seven per cent of participants were pro
fessionally qualified. Lowcr down there were 23 per cent of participants 
who had diploma/certificate qualifications and only 5 per cent with secon
dary level qualifications. of tho.se whose main activities were associated 
with policy planning and evaluation, 17 pcr cent had their first degree;
 
but 33 per cent had Masters qualifications and 11 per cent were with Ph.Ds.
 

Another 11 per cent had first d;gre, plus post-gradue.te diploma qualifica

tions. There were two participants in this group with professional quali
fications. 
Strangely, the majority of ac-ademicians (53'per cent) had only
 

the first degree but 33 per cent wire with Masters. There was no one with 
a Ph.D. of those participants involved in water supply cuntrol only two 

respondents were qualified in cngineering. The majority (63 per cent) how
ever, had first degrees and there was one participant who was with secondary 
level qualification. Thoso in the forestry field were few with equal num

ber-s (N 2 each) having first degrees, Masters and Ph.Ds. There was only 
one respondent with secondary level qualificitions in the forestry group. 

Thboe involved in technical matters reported 50 per cent as having their 

http:post-gradue.te
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first.j.recs". leo ev.cw, ,thIru ,'s , rPp1dunt.,th. :'ip!ci,..i
cat q liOicat 
 only s._c,.ndry 

& pp: h inmuch v,,ritins 3 the: infcrraticr -ivCn 

.nd y,.tn nother nith educMti,!n. Thu 

in the table is clear.
 

3.3 revea _s 1-ht: n-.tura if occupation , f ir ci.'ntsby ao,:
 
It is evident that thu hi,.heot numb,:,r 
 acsociatvd with adm inistr-tien wre 
in the echort 36-4,0 ('26 -,.or ce.nt) and 46-50 (2 icr cgnt) follcwod by 
V3 pur cent in the 31-35 _ge broicet -:nr -nether 14 per cent'in thet 41-45 
cohort And 11 per cent in the 51-55 segment. There was only cno respon
dent in the ?2-3nbracket who was an idministrator. It is apparent that 
this distributin conforms to the normal promotional. status of the parti
cipants. Policy planning and appraisal too was concentrated in'the
 
cohorts 36-55 with a maximum (61 per cent) in the 36-40 and 41-45 brackets. 
The 24-30 cohort had none involved in this field and only one r-sponrldent 
was evident in the 51-55 bracket. The academicians are all from the age
 
cohorts 36-50 with thu largcst concentrations in the 36-40 brocket (40 per
 
cent) and in the 41--15 segmont (47 iper cent). Considcring the age struc
ture it is rather strange that quite i number of mature academici-ns were
 
only*With thbAri'first"degrle. Thc-ether distrtbutioms are quite clear
 
and need no further exrlqnations. 

3.2 Position held before triining 

The positions held revo,.l the recognition of the abilities and capa
bilities of the respondents by their supxiors. Table 3.4 sumrmiariscs this 
information on the basis of sex. ii very wide range of positions held is
 
evident, but the strongest concentrations are limited 
 to a few occupations. 
Of the positions 'Administr-mtor' is the mc-st popular registering 33 per 
cent of the total sample population. Of the males 33 per cent fell into 
this category comparod with 30 por cent of the females wha were iA this 
group. Researchers were the next imprtant group recording 13 p-er cent. 
Eleven per cent of malu participants fell into this group but 20 per cent 
of females were in this |xsition. Lecturer category was quite significant' 
with 9 per cdnt stating so. In this respect of the mic'ls only 6 per cent 
fell into this class ccmpared with 30 per cent of female respondents. 
Foresters came next with 7 per cent of the total sample, all males. Of " 
the other positions rangers comprise 5 per cent of the sample a anot er 
5 per cent were land officers, The other positions were few in'number. 
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Table 3.4. Position held be-cru traininj by scx 

Position 	 maeSex Pe7,e To)tal
* poito 	 MalecFemavle 

Accountant I 1 
Commissioner/Deputy Cnimmisskinr/Diroct,_r- 4 5 
Administrator/M.anagr 14 6 50 
Fcrester 11 - 11 

* Lecturer 	 8. 6 Il 
, 	 Engineer.' 7 2 9 

Soil Surveyor I - 1 
Land Officer 7 - 7 
"Researcher 15 .4 19 
Economist I - . 
Entomologist I - 1 
Technician 6 - 6 
Development Offic-r 1 -

Assessor 1 - 1 
Statistician 4 - 4-
Librarian 2 1 3 
Planning Officer .1 - 4 
Ranger 7 -7 

Secretary I - I 
Government Agent I 1 
Cartographer/Draughtsman 4 - 4 

Total 	 131 20 151
 

The relationship between educaticncil qualifications and positions held 

reveals the prevailing conditions for promotion of employees.7-Table 3.5 

records 	this information. It is evidunt that there was only one accountant
 

and he had only a certificate. But the few who were truly qualified in
 

accountancy held other positions especially as administrators. Of the
 

Commissioner/Director catcgory, which is 3 per cent of the'total sample, one
 

had the first degree, another a masters and yet another was with a degree
 

plus CIMA qualifications. The majority (33 per cent) who were administrators
 

had a wide range of qualifications. Thirty six per cent of these who held
 

this position had their first degr~es followed by 16 per cent with first
 

degree plus diplcma There were 14 per cent with'masters and 8 per cent with
 

Ph.Ds. 	Besides, 12 per cent were with professional qualifications. The
 

majority of researchers were qualifitid with the exception of two participants 

who had 	secondary level qualifications. of the lecturers the majority (57 

per cent) were vwith the basic minimum of first degree. Of the foresters 

except for two respondents with secondary qualifications all others were 

qualified with one Ph.D.,.two masters and four diploma holders. * ll the 

engineers were qualified with 75 per cent having their first degree and 

one with MICE. The distribution of other positions as indicated in the 

table is clear and needs no further explanation.
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3.3 Arran.-:ments durin' absence 

This r' fers tz tho r rert withi thL 2rl: yur ffcr loe.Avc :f absunca 
Table 3,6 recurds the infurrztion, it .is in[.,rrtnt to n i:- that the large 

majcrity (97 i-cr cent) r:nx.ising 88 pcr cent males and. 12 pcx cnt feailes 

e!WLfntnn full-na lOfv . th,;ir -trainingj. only tw,_ male prticiPants went 
on half-Vay leave -.nd three female res,-"nents went un n.-piey luavuo ione 

resigned pricr toc yin- t.n training. 

Table 3.6. irrangements made with employer by-sex., 

rrangements ax Total 

Resigned - - 

No-pay leave - 3 3
 
Full-pay leave 129 17 146
 
Half-pay leave 2 - 2
 

Total 131 20 
 151
 

3.4 Whun employment recconenced since return 

It is important -to-not whether the participants resume4 duties after
 

their-return from training -and 
 a -beweenif they -did -the tixk bse return 

and taking: over duties. This aspect is quite significant for it rcveals 

the usefulness of the participant for a particular job because of his/ 

her training obtained. Table 3.7 suinmarises this information. A satis

factory situation is that 98 per cent of participants were employed on 

return after training. Even the three participants who rusponded nega

tively were employed after a lapst of a perid. It is underscered that 

Table 3.7. when reccmmenced employment by sex 

erldSeX Total 
Peried Male Female 

Immediately 97 17 114 
Day after return 1 1 2' 
One month after training 28 2 30 
8-9 months after training I - I 

.-. O" nths.end--over -..........--.. 4-. .. .. ..-


Total 131 20 151 

the majority (75 per cent) comprising 85 per cent male participants and 

15 per cent female respondents resumed duties immediately on return, and 
1.3 per cent the day after return. But 20 per cent participants cc.irising 
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t>:n .t. 

lal--so (f (r. m t , ' - , ' ' ' r. , 
more mal.s (93 .,r c .. t) <l,.s c .I r)s -,. . 5 u !.,: -rt.r 

lapc*r.......f ~r . U.. s . -: ! :-t cL:' ti- iflinV 
.a.ssignrents an '-,: :t t r..' ... r .rp,:s,_ 1 ., - -:. L r 1.. t'h_ ir 

-ffairs-: :t thtc er.] ,ft ,r i ! ;, c Ir.w hoe. :.. .... t ]jat 

3 c nt r A ; Y. : " ;s - . .t rr c u . . t i ,_ t t r 'D 'i..1 ' ") 

.T ut ,shi s ,",t in , _ ,.!v: f-;n n ces:;F .r c.: ~ t uero rj~ct 

L-: Uno 

3.5 Current occupaticn rind .siti:n 

The current ,ccup.itin ri.fcr.; to thc tyl, cf wcrk c-arri,,d Lut by the 

participants intcrvitwuJ, Ihc-..cio., it b-, res a :... indcator ,f the re

co-gnition of the usefulrcs ,f th, tr Thin'i ry th, i xticil5irts, 

Table 3.8 ruccord this ifiri , ii i int tAt i rir L' trrdning 

there was only one n.c Accuntt. s t,' tr-inic.;, th._, numer has 

increased to fiv.- who ie i !ti4.i -1 f t,--i Kl< :t <,-. the tcil 

sample pcpulatiln cny 3 t,:r r nt f.. Ft th ccnt i,ts . Le ' .ry", 

Tnil1: 3.o6 Curr..at :CCUy ,' sxS:ti. 

Occupation sI.cx, ,ctl, 

ccount ant 

Land use ]nnning .. t-..ntati,-n 1 5pclicy in'i,] 

;,dministra.,txr/:;w. jcf 55 8 63
 
Development 0111,r 13 - 13
 
Environment r nrci.'-icnt 6 - 6
 
Seed quality '.ntdcl .I - I
 
Lecturcr a 6 14
 
Engineer 7 1 8
 
printer 1 - I.
 
Soil Survcyn-.r 2 - 2
 
Researcher 13 2 15
 
Cartographer/Surveya, r 4 - 4
 
Ranger 3 - 3
 
Economist . .. - 1
 
Statistician 1 1 2
 
Editor/P .RO. 1 - I
 
Consumer Prttectic n - I 1
 
Retircd 3 - 3
 

Total 131 20 151 

In contrast, the larciest nuirmkxr of ;artii nt I Ji- irt: tnL administrator 

catF.gory. rri-r t. traininj lbut no-third fcll o t'!is cr'.-u . ince 

return thu nurbr has incre.:s,.. - .3 r cent cm. rin :7 -,r crnt m';lcs 

and 13 p(r cent fmi'lcs. in gjcncral, tncr, ivod Leon -i 26 i'r cent incrasc 



1 

in this~ C-it.> .§ %7r'i:jt', A 7i ifi UK, r>. 

cwte.'xY in =EM." -0 w rY MU;t rs w..r r~jcnh 

C(r'1 ri r ArA r .~ b~ n n-i to~ *tc 

-rr : -nt r ~ i :7 ! - i A n , 1 A a r ii n -n z-'i i - t 

fnt. Ln thi' Cn-, j- 1- t Ln' t:1irc ". -

Mm lo in th sc m f'rU,.~ !r 1t rti' i i' ti-. It-r
 

training. Th~rn in. iAjntib.-'' 
 in ''i* f ''Ai- mcnrt 
uficr Atr Lroni r1 t A Ir" 1h, r- ' ru!n

wh'C'L*f i!A t'ti 'ft Li. i t $U lu i 

rnsIt. :3' i i i~nnln 

(jcry 1iN '- i ' 1 t 1 

t A-1 s mi Q'n w' '! 3 -zhi 0 int- u2. Ac 

q Cr i t 'r 'ium m; 'U c. AI Irii MLlt 

h-
thc .rn hth-r iuntr± tns nr myvr'iu Ii Jri 

Currcrt i,t iii r furs W thu VA -'tod , W s in th yin Unow Uzcrs. 

Tcibln2 3.9) :u7! -:is a ' . irfcr'mitim- in cnivur: '-y Lh-iw xtI ii -int.,-. intcr

!h-wh 'iir-ity A j rti'ij 'nwu .~ jrpwt) f 31 h&~ t4. c't:y 

Dircctw'/ c' uty 7irwctL-r Y.C Lh( t' ta iV . s1 1 A. n1. U 
cr,4 f ill 'int thtizo t p r v W A'r pC r wi.t r': :r,,~t. n thir, 

nrc'u; LU with 11. V '. l h.iu -~ tii 3Jii i thl inc i .. _ Lv'-nI 

aftcr trairlin rv. - Atr' Up tr~iin -cciv,I r h.;;- i t a 

tiitiu flC( . idY - la ar 



' I..
Currcnt : .sit .n 

Eccnumi;t 7 - 7 
Re irch 7 1 q 
Statistician 1 5 
'7echnici in 9 - 9 
Ocansu!.trt - , 
Foruster 5 - 5 
Entemologist 3 - 3 

ildlife Ranger 5 - 5 
Ca, cgr apher/Draughtsman 3 - 3 
Lecturer 7 6 13 
Account ant 2 - 2 
Assessor I - I 
Eng ineer 4 1 5 
Project COfficer 1 1 2 
secretary 1 1 2 
Agricultural officer 2 - 2 
Development Officer 2 1 3 
Instruct-r 2 - 2 

Total 131 20 151 

3.6 whether emplcyodl in different L.,,s 

The survey rvcald ti.-t a.. :' .l] th. r,.,n' t:; ()E i:.r cent) 

returned initially ta the j-b and puothi cu led by th a prior t 

training. The 4 1, r:nt wh YiL n.t r eturn wit duo to th .e del,,y in cem

pleting their ruspc:.:ive trininj jr ctw, b'er, sin,:, r.turninq; at 

least 17 i.r cent of th_ M-Ctil n.mncr : .Ai.:ti ant. rvey,:d ire employed 

in different jobs, The surv{:, ,,t.:...'. tI -cLdik. .f rtitisn and 'able 

3.10 nun ,aris s thL rusj znlcs I y ,..uc.ti n.1 1.v. tL tr:ining 

It in evident that cuationwlNe n im A , ir icij:wts with only 

their first degroe-. wj- e.ict y,, in ,Wi Frn jjLs sio, rturning, On the 

contrary, of thos wh- rusl,d :.'iti-'v' 2 , .r cnt ;,.re with first 

degrees and post-graduate i I.1. -W 15 , r can .re .ih ih . plus 

diplomas plus sr, tr iningj. hor u ar11 , m cent of jrti:i,anta with 

first degrees and nh.rt-trrm tr ,.ring]u.:ificntia.Ls, nf tho lther pArti

cipants 8 per cent hi firnt de.L,.'. s l!us "iQ. ,:1ilu teaiain.j an anotaar 

B per cent were with ;hD Fla; di.;T1 lra:;° 2 h>.hr:; :,,:r. less iynificant, 

Agewise the mnvt nur"ur uf th s ,.y shftl j, Is were frri a:tu cohorts 

46-50 (17 pcr cent) and 51-55 (17 , r cst).. ThiM.'." f lcwal 1 Ly 15 per 

cent in the age brickt 36-40. in! :nmth,_r 15 ior cant rr , the age sugm.nt 
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n t .:init ttt5':.. 	 :; :v't;-t 

Thar~t..~Sv I U :s :. 1 , ",: ri jots .L C '.7'.st n b 

ti'.j ~r i i Licit inv :.is cvjitint iA :A~t I = vnt..;wru 111c 

chmnqon in thcir I .-hil-; tb. 	 rL.A recincd in, the Ios,.ts they 

wecre ricr t(Aasn';.c th 	 vb rz-i' rcy -IfiL-ratiVoly :nlv 17 pur 

cent rcport,!, "1 f:' t1 t.3~t ;~n" ih,. i..,ortcriL fc's(r thu 

ch-l-nqe in J, 1 f3 :) ls.oo 	 ':nt. :21-_2 the_ :':ot 11iih."icy no0t' 

n;Uffici._rt" I". th~''5jrr:'.& th ~ ~srry-.nI y 3 1'or o.; 2re 

shiftc,! ',' thre t1:, yr-t Sutuc~ i r L, 0 itccr. '~~es r:i..tc..'rthy 

thi-t cnly ct y,,r'i] the 3:3' thejvc. thwr'i'n'ster.r cIf 

na' :nif icnt. I i n .' t!r r,_p. r t..~i tht. -:.,' i:.,r 1' u imitic n

dent: .nt:. r 'i' 

sere 'shift-,. ; ;t ri .;iti'n - of thc)i r. triinin :r_.r 1d t.1.. 

pfIu~(-,(-,It 3A .:; t n L-d hsrsf J t jrosil fs'. t t . ;'K 

aner t&.-d cIn. ' n 'i ts rn 0, ' ' .in an,1'r. l. V'rlti 1 

cngincier with ; Cr i-c's ''ii 'uif i~ctci, r'c'i ti.nc,2 Iiij 

::.rt ipnt.h !. i , i nh .rt-it..rr. t-r sinim; tiuO-iliicA' icn '-uf: .ith ris 

job) i;ot i:: i-tLn r,3: ni- e Thr h-':cd, thc. ' sib.cjvc the renwn q
3 1 Fr.,. 

n;-.'t s-ufficient"l t L S '0 cmilc-orotiv.cly lq~ss sjuzil ifiosd 'jreui w.1th 'dOi 3: r 

cent of' fi,'h'''ol :i:l~itir -. -crtjfi.±itc:, 12w, wit f irst'hA~e. 

an,,! !Ji 1. .'.o :01 t '. 	 .],x;i itf 2iuitu o e"021' s . ;. dij .lr .ivt is,- n 

thotL th-icc '; . ;. 'rt ici .:n;t w.ith -, Phb. 3. -ni si dji.lrm'-, whr one''5 for 

further i.i~sil'on,.. 'Yhcr_ 'so ; 'n cj,-n' '"It. n]trcsinrl, 	 Cm: rod (nt: hi:! 

o 	 h.r-tr7c tr dnry, icTinr.5.i 'r' v.-;. "oh t- ,' 'nuy ni Lhcr
 

-s5::' tnoe'. .2
Tl.,o- with -s-r:'.se3-.h J( litts ciii dd1 ncto'r 

with a fi.t: hro ssr '- rf.-t,.r. rIni ' Thi' sb',, t-'.tire! c'..criised 

onkL.vwith first tis'r.J1u'' f~~"3rliiitnr it 12 '"itll :. irst': *.: 1 nd 

)Ftt-cjraodu'st'z Ail 1 av! yA b with oly "i tr -ill"" tin r Lb ': rt-tr: 

qua]i c:i n 'Thor.2 v"- a' in..' ;. rtici'.'t v.ath 'U co'": n 
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diploma who chln. : .r . c. "inin c.ndc=nt entreprcneursh. ,' for better

ment of his status". 

is n-i8 Current lvel rr --. §....Lit and K.ctivities unKatck~ 

In the umpInlymnt spherko ti=....: . n-i.i.it, !. t.', .. an the:-f 

c.ccu1.aat of -, vast r:.flccts s/h.:r i.ca l.:J. VI ... .ric., it relf

lcts the individus :1 iJ.i' v ad r.csa'-rc,- inesss .. I t I u .d .. ,,_ extenai 

factars too. can influ-nc,: thc t, ti 1, ll .-- ia d:ci fr-n 

the participants -n this as .,uct and su1juestcr thr(:. deres cf respnnsibili

ties for their response. Table 3.12 rdc this informaLion, 

According to the survey data , si,,nificant ,:c Ior cent of respondents
 

comprising 82 per cent males and Vh tor cent h nerexd
1<al rescnsibili

ties in their current ja bs after trainina,. b:ut 5,i rimr cent stated that the 

responsibilities were the same: is befa.rot- <f th.sce who reporte1 s,- 91 our 

cent were male :-artii ants and 9 oir c:nt femrale res, ndents, only two 

participants stated that they had len-s rn, cnsihil itius now and ,ne haid no 

.rior job to assess the nature ,-,f chinge. 

Table 3.12. Level of resoiunsibility in the current job by sex 

Degree of res..cnsiility Frcqu ncy ;,,lale VIcmale 

More responsibility 55 12 67 
Some resionsibility 7, 7 81 
Less resl onsibility 1 1 2 
No prior job - I 
Total 131 20 151 

According to thE survey data, a significnnt 4 cKorcent of resp cndents 

comprising 82 per cent maies arid l;.i er cent females lad iir:r rcsi.onsibili

ties in their current jobs after tr:inir,, but 51; 1t cent stated that the 

resi-onsibilities were the same as bef.re, Of thsu.: re.,rte:d sc 91 per 

cent were male , articil.ants and 9 i r con t femailu res-.ndents Only two 

pErticipants stated. that they had less resipnsibilities new e:nd 'one had 

no prior job to assess the n-oure of ch.,rjo. 

It is evident thent the, trAning r(::,ived had c ntributcd much to bring 

nbout changes in rf- i n s ibilitias hndi.Jd by a -;rgccc'r .-rtirn of T.artici

pants. On the other ha.nd, whether the training received h,s contributed 
. the resourcefulness of the i -rticipants in taking innovative action in 

their employment also needs consideraticn. Table 3.13 re'_rts this infcr

mation by sex. 

I':[P"<:!/\ r! < 
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-------------------- - --------------------- --

c~~~r~ 07 J..~i.tn Jt t t:2rif* *.:~.i-

r.:n., -:1: : ,i 7,:r .nr.. . .r cnt " s c nt 

Onl~y t~r .lr r.,un rt Li . .. Cr v. .t';d in influ.ncinJ -I:
 

m-ikin(I oilicyv *.cn , -.hi.w qrr u1 
 c: r i Ac-i 3 or ccrit irt tj rcs; oriclnts 

1lai-3.113, LAlvl i,. Jn:,rt 6. An31cc rI .turnin~j ,y c 

:'Ctivitit 1 

Inlitiato2 nA 1:ct r :;.brvlc:; 23 5 26 

c.1c (2. 2 

.rnflU....nCL .,r -l..licy 5 .1 


:'r 20 22 
G
 

Trosin ctlo(-.:rxksoa tos 
 7 3 110 
FPlrt.ii- tt* 1., r-~r7. Li':iaS 7 7 
Io ru 1XiO 9 1 1
 

1131 20 151
 

alnd 17 icr ct.nt I _mjA9.. ir t-. 1 i nts, irtacit ati'r. in the. Lr~ininol of 

*:Ahc.s wa.s i:r.1'rt,.-rLt oxicfr 7 cr (7.-tit :f Lh . -nd..nt- roc ortcd 

*-r rt 711.7: .12c..nt Icrtlci;sc., This in:10 _ i 7f c:. -x lcmp~do nts. 

TrLwcre ,;cvcr .i- . rczi riLCits..: rt.icil in. r,2X:.-.-rch _ictiviLio:; 

IIdflcc roturnin; -~h._r., w. ;l vr... ."..rcn ~y 

cc:ntinu,. t-. ;.;rk, In thi.. .,,- 2] in ri:l' !11 r ri, tf_ Lrilinincj, 

/.ctlviti ~ ita~ainc,. n -. f r.,Inin1 .;ith r .rn.t: a;;ovws ;m 

imn; or tont rt.l iti, Til77hii -9:l 31.nif'rjc;'h,71 "tnit ja

shown tha-t thi 1.ircj. t nu~l] %vl,rtr ..J 4- l' r..o' L ,ar rt L.n v ,;ri

survf-y rSugqcc!1i trto-or cr (. firi.. t, ti-. hf '16-5; "Amo:thll1it 

or ci]..OV.7 tia... :1ur1...r :rc, ;r :.ivcly -;,(r(,l t.,ioa~iia~L riot ns,. 

of th-_ ;~ t~j -cits ., rr.- ! (f r t ->t-- (ItOs Ac_ *r... mran 

wcro in thei Ix ac:. 3 .', cr: nL 1.n th'C ,r' U; '6-5C2 'n: 11: .:co2nt: 

in the 51-55 c,.h.-rt, I tha_ c::ntriiry, thT-rc- ro.'1,!. _r ccnL in Lho.' 

n,,31-35 -rko cAnhta --r a .nt _ ir-: crt 1a:~ Intri .rnitia

tion of 0(7! .'jt '.r scrviccs th. y<-un:.r crh:rtn . a iaIa 
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numbering. TherL. w..r.; 1,. cint of ,irti -ii nt.c in th, aae ::,hrt 

llling into this ct"v'ty rou, ,.ivo. L..y 32 1 r c.it in thu 36-., 

bracket and 25 _r ccnt in the ."-. cia-rt. ia iviT -.t t r i nil 

I r co'urcs W. was:.mn2t, -y t.2 - c W.rt; n. WA.. 2 wid ,:I, SO30 


ycars registerin . ', r ct . f t L r.i,.:t:; * a.:hr. ,i * a.,firmn

tivcly. "P li,'v P ..j . r iW.u. .i s - rcantst." in SL 7rw; s 

nu betwcan 36- N r'.tr inn 67 ._,*.:.2:tn:2 th. : :" h 5!-7 a':h(L 

r,-istwrin 33 ..r n nt. : i1: , . n. l , _.v,_in r\_.'R: rc: -tctivitios 

were concentrated i:: the MU'&CC.U Lts 31-35, 36-i;0 and ';i-45.h,! distribu

tion reveals that thorc in a clear rclatinnship bUtween age and now activi

ties undertaken by the participants since returning, 

3.9 Sources of incoe 

The ece:nemic- status of a Iurs n dq;:nIs Iriariy ":n inc-mu received, 

which in turn determines to a jrater _ ', the lifestyle and qua].iLy of 

life of the participants and his/h,r f.'nily. 1h. crasi icrati:n of so.urccs 

of income can ern the basis K'r the exa inati:;n 'if iVncohm c rspz:nrients 

Table 3.15 suamuarises this inf.rati<t,, 

Both beore and :iit troinin. sb.ay/wW: es w= t n st inqnrt mt 

source of income fx- the majarity of p-rtlo p ants. Mmwevar, raoucti ri , 

the number from 81 jcr coil bf~rL training t. 75 vL sot .ftur triUing 

of those receiving inc: , fran WN 710 t muan
hin w:urc, isevisent.. hiW An' 

a reduction in numLcrs r.c.iviw i-..: fr' m alar . !t -voals th:t 

some have gained athar s.urcL: ifinf .: in a!dition " the sizury. In this 

respect we observe an incru so frm I I - caeu.t t 3 iccr cnt (Pd. re one 

after of those in ruCiVt of s:l ry/w.es ilus fees. tn the other har"], 

the other sources remain rereor less the sn, excLI t 1 .r s,:urc_,s salary/ 

wages plus business art- sif-.P1 luymeuutnti_- increasei fr :- ", ; o- .;t Lku 

3 per cent with one resondent recOvinj fe; after trtining The no res

ponse proportion incruased frnm 3 oarcent to 5 or c(nt, 

In the differentiation the of sox tnt , .i;] ,:as theon basis 'y/w'a'e'; 

most important source of icome for bth mad cm! f eale uarticiitt:'t before 

and after (Table 3.,16). In this resl act of th& ae i.rticiants 2 per 

cent cited salary as the main wourac bOf r- tr tinin.I :.ut .nl,' 7b ;,.r cent 

after. For 75 per cent of fumale i irticii ,nts I; i..o .:-:n.,ursetii i 

of income bMfore trAining but this was r.uceu' to 60 ,r coa .cttr tr-in

ingo For male resI.ndents the other s:.ecus rrain , ur.xi:aatoy th(_ 

same for the two lariads uxcuyt for th,. Csrx'c" ':fat.lary no' 

business which increased frm 2 ;er cent LL" re to jar c nt 3fter. Pth 



-rcfercnc,- t fc,.1, rc;, i tn,. H fC ,, ; 


.VifltJ c:.w 'C,: s '1 ,r' n _.,. : .'..; tv:.. : : .A,.n ' iA. " 1 wh c :,
,!-L 

ccrd citi :;: ' s 4 -lry nJ intu -1 . the "; :K r 

"'rti.-n ci t . " ti.n rv(n :ft.'- t -iL7i J r. , , .'ricuJ turc 

ftis :: r .- this r.: " t..f -i' 

!':' 3. R6, .ur::: : , 1]'.' ,: t _l<r = [ 

I-:,itffi L) tir i: Ly sux 

1 107 1 ,2 1 12 U I2l 
1,2 2 3 - 3 2 ,1 

1,2,3 1 1 - - 1 1 
3 3 - - 3 3 

1,2,6 1 1 - - I i 
1,3, 1 1 - - 1 1 
i,:4 2 2 3 3 5 5 

1,4,5 2 2 - - 2 2 
"1,5 6 6 1 1 7 7 

1,6 2 5 - - 2 5 
Nc r.ss1.ocnse 4 5 1 3 5 6 

T,! t -11131 	 131 20 20 151 1511 

Ccxic" - ,1 :'.*c::;/c... 7 ri , >',. ; 3o >~ nt i tt r...;t or divilendc; 

3.10 	 Lcvel cl,f n.nthI.y inc' 

Yalh]c 3, 1 ' :1-i. C TiC.. ,'. ,of .jC1'iu, L'.f1 .r1 'sfnr af ter tn'Lraii 

by sexO Th.: : h . , _.9 v highl v "-wi i.; It 

rangeud fr:r 1,t- , r, 15 'J") t,' t0 r . t.. n s ' 'i L n 

tc. n:t th -t .n'y 3 - :nt , th' t '. ] :,- : 

2.-irticil rt ti! 'h ihcovi:tvi: ;n.l, m -: I I,.-:1 N"iA . rLt 

l s th. .. 1,) 'h - r t l c, r ,i : ni .i.- iv.t2 

rc:cr te rcleivin.; ,icth -,.. i . . uL r . f .I r.:l; il, 'u t:; 
staited o, . thit icxt Vr.K t / .r :,ui ti,.ncc 	 ii .k: -dii A rcc.,iv(:d 

tw , i. r Lii:1.In inc11!, c ,. , lr 1,-2 ,4C0" A r ..f'. 	 

cent m:1c 1 .' ' r ccrit f.= 1, u._.:< _ : .4 . C,.,: crti:i i .1 i 	 :i r,.1i 

2c( t,'L, 	 -i'.I2Since 	 r ttur ti . - I..1,' .-- f :. .5 ., I . Ut f 

t:hc2 fu.m-,]c;: "'.2r<. it, rccfi: : such ui , , :;,rv. , . ,V :v.r ;nt

fic-nt rh:4r:.' tr . 01-3, ' W-,. J ."-; th,.: r,.i.,rtu 

inccmu : . .t:-,r L - ir i'r t- t'c ini9 ,uL:'" 

-'. .. 5 



41, 

14 per cent of mcl., rtici:3nts fc) ' into Ibis grccxya.-"t"I - tr irii-j Thc. 

was only one female- partici;:ant fillin- j.i.c tl,i-.gro,,. i.-ior to training. 
but after training on of -f r:ci. inc;.., , s or Lrcnd 

1" obs.rvabl. in t - . "2 .r.:r . rac ,.t 'i :, ro; i ut '1 jer 

cent of maie rcofDn. i v '.i: . i . >rjc. . trinin, v.n ro-.r'en 

to 15 p~r cnt after rio-,: i. I...cf Jrtiimu§ t, 

Lro' t "Jnumber decreased " tUto ' it, ;x,:t qrcup, 
'.So4,001-5 ,0C. rtscor : .: I . : [:':]<I.c,2"i:::t * r'r 1.t *r. tI' 

prior to trainlnc to I-,, iur c.nt i twr iii I . .. I'll.; ,(> ws 

in this bracket before trairning h d shift! t,, . ,,.ttr it, th 

Rso5,001-6,000 breck,t a !;light ir r:', 9 r Cnt It o i ' , :r 

cent after in the male p-!rtic:i t i!f(-viW,.r,t ndinl ri t o f,: 

respondents there, wa;s -ili ilcrn::u irowa t Lu . crt in this 

in:com-e bracket. . siall r :ft._r ii .y'. ,ir :Xie t irg bti! *: vicil ant is 

evident in Ro6 ,>9l-7, 50 -!ut I' re.;nthe r-kt ith -cit 1 

dents in this grcup th,-r., i::A in. dut i,,-. r: 15 r,.A i c .-IS r cunt 

after t:aining, 'h,_ 7,rO - ;-3 'j..kvL ohO.:; :;n'n c ro15 pl. 

cent to 11 per cent Frior to tr-inin ua1 :Ift r t(,r 0 i.,: riO-t But 

in the case of fenal. r.ndor;I.; th, i:,cre-i, .i.2 very :i:iniricrint rJsing 

from 11 per cent to 1' IAr c~rnt aftu-r train.i' - ,int..:ontriry, tho ov..r 

P:s.10,000 category how - rhc;arl-, 6b1l im:ro nt fr L-tl nalo md fSc!iale 

2articipants. With resrcct 1 j. :;pcn:csnt.r;. incrt.oe ;:s from 6 per 

cent to 21 prr cent oft,..r trAninn : ,,i6in the oas- of f,: u ro,;>ondents the 

increase was from I pur c(nt LC V, 7,-r rcxnt ltitr t J . 

Table 3.17 .. or income bcfor ,") 
ino after (b tryin: bys, 

Income (Rupees ) .. _. r',na_, Total 
;: 5 A 2 A B 

Less than 1 00; 2 I ? - 4 1 
1,001 - 2, f,'0 9 3 2 - 11 3 
2,001 - 3,0. '2 18 I - 33 16 

3,001 - 1, C. 27 19 3 1 30 20 
.1,001 -5 CGO 14 1L 1 - 15 V, 
5,00"1 - ,1 1 13 2 3 14 16 
6,001 - 7,500 11 1 13 12,1 3 
7.501 - 10(, C, 1i5 2 F] 13 23 

if, 0(0"v0r 28 1 3 9 31 
,o r.. mn-'s 6 5 3 4 9 2 

Total 131 131 20 20 151 151 
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',ith rcenc, to income r,:cuii; d en t,-mt was rlio made t' chtain 

their eval;atioa of th- .concnic ri sRcos a lle t' th:z, %tbl: 3. 1T' 

sumnarises their emvaustiono In this r.srkect i: must und,.rzcortd thi*t 

. . . . o n r totainin . .n cc risi ! , r cent................ 

male respondents but ros, to 11 ?ltr cnt sirce rr:turn and includzA 9 For 

cent malu ru:spondenLs and 25 pex cent femnalL participants. 

That th.', economic situzation in general is quite satisfactory is evi

dent from the fact that only a, insignificant I r-er cent of 1.erticipants 

reported extreme economic difficultiIs completely without resources, prior
 

to training. In this respect there was one male participant and one female 

rcsponder.L who stated so. Since return only one male participant fell into 

this category. The next level which showed that th2 inccme is totally 

inadequate and the participants had no reserves was reporttd by 10 per cent 

of respondents comprising 9 per cent male and 15 pcr cent female partici

pants prior to training. Since returning this proportion had been reduced 

to 3 per cent in the case of male participants and no female participants 

fell into this category. The other group which expressed the view that 

the income wqs somewhat inadequate and had no resources was re.orted by 

23 per cent of total male participnnts and 15 per cent of the female popu

lation also stated so. Of the total sample population 26 fell Into this
 

group. On the contrary, adequacy of income but without reserves was re

ported by 25 per cent of respondents prior to troining. This included 24 

per cent of male participants and 30 per cent of female respondents. Since 

return the total number falling into this catcgory increased to 28 per 

cent. This included an increase of male participants in this category from 

24 per cent to 28 per cent and a decrease of femele respondents in this 

group from 30 per cent to 25 per cent., Twenty fiv,. per cent of respon

dents stated that their economic resources nre sacisfactory and the income
 

is ample but with no reserves. This status was reported by 28 per cent 

of male respondents nnd 5 per cent of female participants prior to train

ing. Since returning 28 per cent of malc participants and 35 per cent of 

female respondents ex,;ressed the viw that their income are ample.. At least 

3 per cent of total samrlc, comprising I per cent male and 20 p(-r cent female 

participants rt.ported that their economic resources are excellent, the in

comes are ample and that they even have reserves prior to training. Since 

training the number of male participants in this bracket increased to 5 per 

cent but the female respondents in the group decreased to 5 per cent. The 

reduction in the number of females in this category is due to the 'no 

response' recorded consequent to the refusal to commit themselves. 
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Table 3.2. 
 Nature of occupation before training by educational level before training
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Table 3.3. .Naturc of occupation b- fore tr.Uninng by agu 
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Tar, ! 3.5. Positiofi prior to trnining by educational level-before training 
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Table 3. 0. Employment in different jebs since returninq by educatinal level after training 

Response 
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a~l 3.14. Autivities un!ert-4:en since r.-turning by ace 
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T i 3 5..D ourc, 	cf incom r:z;foare (-) and -tr (3) tr.ining, b' ag 

i,2,3 	 !,3,4 ; 1,45 ,5 OtalA e..: A , 3 A: , T. ,. . ,2A 	 , :B , A B 

2,-I3 	 2 2 2 2 

,
31- 35 1 33 - 1 . . . . . .. . . . . 1 1 i 1 16 6
 

3G - 3534 1 2 2 1 1 1 1 . 2 40 10 

29- - - - - - - - - - - - - - - 1 1 1 1 4 ' 1 2 36 36 

22 22 - 1 1- - - - - -- - - - - - - -23 23 

51 55 13 2 1 2- - - - - - - - - - 1 1 ! 1 2 2 - - 8 1s 

56- C", ( 6 - - 1 1 . . . . 1 1 1 1 .-.. . . 9 9 

C 1 -(. 4 3 5 5 

7 '1 L5(, 

Total 127 2 -22 1 1 3 3 1 1 1 1 5 5 2 2 7 7 2 5 151 151
 

Code : s.cs/caiary, 2. "c-rs, 3. 2ent, 4. Interest or dividend, 5. .griculture , 6. Eusinass E seli-Cmployment. 



Table 3.18. Economic resources evaluation before (A) and after (B) training, by sex 

- ------- - ----------------

Response 

Evaluation A 

Male Femalle Total :;ale Fem.le Total 

Ec nomic ,xurcca i,rc c,)mplitely Lipaired 1 1 2 1 - 1 

r-.o -cc.- arc- sev.erally impaired 12 3 15 6 - 6 

c oucuc are modtrately impaired 34 5 39 23 2 25 

Ecorao:1c rrc.rc. c a-c mildly impCoved 32 6 38 37 5 42 
_cor-omic rc cuu.cc- arc satisfactory 37 1 38 '16 7 53 

-Ecanmci-,c rtusoarce.- a-c excellent 1 4 5 6 1 7 

- 14 12 5 17 

o ta1 131 20 151 131 20 151 



--------------------------------------------------------

<nd k:t.wP]->i-_ ;,r [ to tw.UJn; 

1h cu > "_ ,.s Conic . :i I /r:n:r-i out fec; ,':h r.. spcn Jcnts capw 

,v" '-i r . o in lt- crat c Ii: ;' ibl. 

re Ii .>h , . : ii I' or:.:1 ,- *.:. i :.f'oy t i:; 
evid' nt th :L !ti: -Ir .*<xe: tion of L,.u rtJ. , . nor. oi the:
 
others oLt ained inform -tion aLott 
 tiel-roct.-m, it- tr! *h:, The rersor 
for such a low -ercnte sobv.iou. ror,_ov: r, n ffceth-? participants 
cit.d pdrcnts as t!:c,ou_-cc of ti.l;- Iencidrdg . l,ot:i. progr:lmme. This 
situation is understandi ib1!, for ornly ,i vry £,. irerit::; ar, inLtrutActe, in 

TaLIo 4oo hew thi;, eec ;r.crm nown to !r ticip n:t; by sex 

Sc1.ce .],1 -i m,. Total 

Prom t < ,-. - 2 2 
'" fom ; , - _ _ 

F cn iri. 1' - 1From n, :t:2 F,-i T 1.-

:rom ,v..r,. officia. 21 3 24 
Fro( ,t, lo ". r 92 13 105 
From tISl.If 15 1 16 
Frc onri.,_ry of short courses 1 1 2 
Tot:! 131 20 151 

the carers of th,ir children once thi--2y ire ei! loy<,A 'ihi:, n vur dotr; notapply when asr;jstnce cis cr:iqirtl- for , ,s, mily jxobcrm; etc. 

Only one mr; urticif.t r ctivec the. irforr, Lioii frnrs, n. w q.irL.e: Cn 
the contr iry, 70 per cent of tot,:;o s..mic ICo; u1- tion oti. in. 'I t ic 
informtion fr.Anl the _mpoyo _L _ nforat evro :1r-ton r f , or fici 11s 

followed n.xt wit- 16 ptLr cent of I.rt.icipr t : it ;I t ,: court. Cf 
the proportion who obtain, -1 inform tion I or .ev,.ctr;t ofF ic: i, 1:; 16 p. r 
cent were ," !nd 15 F('r cent fuf, e: (>f t!, Lot I1plu ,Lion 11 pur 
ccnt comprisin.: '?, icr cent m il , . : ,lrv 5 :!r c nL female 
rospondr.nts rvc(iv, ci the infor;: tion from 5 15. i, o: ].ni:cre of short 
courses wcs the eou:cc for one n,:I, - rtic i ,,nt m one' tr;m:,_ r-spondcnt. 

It is terefo: , evident t-,t PC 1-er c,nt of th, tot,- 1 :/,1, r:cciv-d the 
information froIm the cmrloy.,rs ir. the public or pc>:re sector, )nd USAID 
source wee ireportnt only for 11 pr cent of the total :i:;ple po~u]. tion. 
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uch Jd.:cndcrce on :erilpov cOtxl,:. Ad t i,uc mi:.s-n . n ,in,' 

his could also b. -i v ]cor *cci :c -.'0 with lo,.. rn',,. ific:ti.s
 

hcidinq junior rosit* ns
 

4.2 artici , ti., iF" .- ;'nscr,-I r.i fin roccaos 

The Fnvj-bK.r of tim,.s th_ ." cc 1.,5Vi-ir:t.d in 's<JD proqr.m.'s is 
,_ .:;ood 4ndic Lt o;t s ol-t[:ip.,:'l:o" ;'. iw'eL!'..~y . s,_',; : s for
 

the grcater bndrf it For himihr r,-r ,,! L,-nt.-, n tLhis r.- t the 

exp..rience gathered from the first trj cin qi-h th,.p tiitrints in subse

quent prograrmes. Tht: p-rtici.n:s wiili Ii::o N, in 1 1-ttr o. Lion t, deal 

with any problcms !t thit t.,ndan.! hit: bcrtc.[ coct,nicc Lo r]-\] "lt the 

selected study progrmmc., Thait theo mlt j. :rtici :nts fcr[l'ul aw-,r of 

USAID involvenerit in the traiili.o p!rrnri':: ,nd that s,,, iv, ilriy 

participatd in such F,rcjramnc,, 2 T .2 ts _v'iltnt, _, -cc..s z.uiru 

information on the bucis f s x it is avi t:nt t:i;,,t oiy 21 cr .i,,of 

t tal sample repli{-d in the. affirm ,ive° ;i; corro -i; '! r c Mnralt 

and 10 per cent fcrte --rtiit.c, tnI Lhb. nole irticj: -its >- 'er ctnt 

hod previously particii,_tud in ,,.T:-s:vons,:-.., brainin.i rcxjrarns hut only 

15 per cent of fcm,ali, respondentc reicci in the aF firnativ-

Table 4.2. . i i c--::in ,IL,-so:,1 ,rId tr,'inin, 

prods-me !k.fktf ly _AX 

,,usponse " Total 

Yes 21! 3 31 
'00 10 116 

To respons 3 1 , 

"or 131 20 151 

The survey als(- inquircd ito the ti:rainin: 1,. s Of tOse,who prcviously 
-rticipat('d out of the s,:c,'i , pul :tJcno Th,, par ticianf-- .- ortcd 15 area s 

of trainino f llow:d by th m A'-'l1, 'o thS r '].('d(v..r!e , )o, :, ., ,:c ,,f,iirly 

wie range frcm th ac?'!.nic t ' tel,.i.i . nd r res la: '2o ha",.ir, trh 17 

1.er cent who participAt(d Ir suc;. *r.rw..so not ' roii 7on cc._ntration 

any specific ,re,, Th. larest n;_r prt ici , sin.l . r-. ws
 

,'our respondents .- ur,!,drw, nr . troininq P -rliculturel roj~ct -.valuetion.
 

WI:.-o ther area was ,il ife i-ni _!:,ent _ ,,rtcd by thr scr.ts'mnt rn all
7

ther cases only one or tw' Frticintc. fisr r*' ms vidi=nto iccin this 

ccespct forest ecolc",' s,_ed riuality control, borticultur>, nuti ition and 

.,vironment management nc! on . p.rticip,.,nt L.cach cn the contr<irv, foresL 
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extension and c.,m-nt' -o !stry,, %:atersunply control, 0hEo,enoa0av 

and development I-l ,r.!n.- h:d ....  t, ants ,eocho It u.t IN, :i.hdti

cally streis d th-wt tho three 2.ale rispond,:n-s who ticf.rt :atcd :irl~ar 

in A1D-sponsorcd pr. ;raAeLs followed short-trrt;, seminz.-s o!: workshops. 

Hence, they oid not respond to this question. 

Thc survey also gqati er.d information on t..;c ar-as of trainrng and 

educational qualificatlons of th%participants. !able4.3 rcnc.r1s this 

information. OF the samplk population with .first de.reu only 2 p'.r cent 

followed a training programme on forest ecology and another 2 per cent 

was trained in economic forecasting and yet another 2 per cent in develop

ment planning. Four per cent was trained in water supply schcme and 

another 4 per ccnt in agronomy. The largest number was 5 per cent who 

concentratfd on agricultural projects evaluation. In respect of those 

with masters degrees 9 per cent followed Ph.D. programmes. The other were 

.all single participants in th- following areas - computer programming, 

reforestation and community forestry, ar'ro-economics, agricultural projects 

evaluation and .nvironment management. Of those pnrticipants with 

doctorates one was trained in seed quality control, another in development 

planning and yet another in horticulturo-. Only one participant with 
diploma/certificate was traincd in wildlife managemaent and another (,ne with 

secondary educational lvel t.)o was trained in the same field. The others 

were less significant.
 

The position held by those who went on training prograimmes previously 

is quite pertincnt to comprz.hcnd the usefulness of such programmes for the 

country. Table 4.4 summarises the data gathered. It is evident that, of 

those who went on troining awards 32 per cent were administrators/managers. 

Of this category of participants one each followed the following training 

areas - computer programming, water supply systems, agricultural projects 

evaluation, agronomy, seed quality control, development planning, 

horticulture'.and'environment management. One researcher -fol-lowed a 

training programme on agro-economics, another one on economic forecasting. 

There was-one-participant who vorked for..the Ph.D. Of-.the -r searchers 

one-third followed the agricultural projects evaluation programme and 

one participant was traint. in agronomy. Of the rangers,. 43 per cent 

was quite correctly trained in wildlife management followed by one
 

ranger who specialised in nutrition. Of the foresters one followed
 

a training in forest ecology and another two participants in forest 

extension and community forestry. In respect of other positions the number 

trained are quite low and the table information needs no further explawaicn. 
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4.3 Preparedness to begig trailninq 

The question wzi posed as to whether the participants w.ere cde:uately 

-prepared to begin a training progralwre when they applied for an award, 

.able 4.5 records this information en the basis of educational leval and sex. 

,t is significant th:t the iajority o-f participants (Eg per cent) comprising 

96 per cent males and 12 per cent female s did not remire additional infcrma

tion to apply for the awards, Cn a sex bisis it is observed theft of, the total 

male participants, 91 per cent ('1d not require any additional infor;ration and 

of the female sample population '0 per cent stated co. Breakdown of the 

suggestions made by the survey reveal that only 2 male respondents with 

diploma/certificate qualifications needed some training in the English 

language. The distribution of those few needing additional information is 

very clear and the data needs no further explanation. 

4.4 Eiectations after training 

It is a ngtural tendency for recipients of training awards to expect some
 

our
degree of compensation for the new skills and knowledge they. acquired. 


survey captured this aspect from the sample participants. It is ev.ident that 

of the total 25 per cent of participants c-mprising 82 per cent males and
 

18 per cent females expected to receive job promotions or salary increases.
 

after completing their training. It is quite interesting to note that 65 per 

cent of participants did not expect any such benefits. This included 88 per 

.,cent male participants and 60 per cent female respendents. Depth interviews 

with this group revealed that the majority were satisfied with the additional 

skills and knowledge obtained with no cxpense to them and others were satis

fied with their foreign experience which they never could have worked out
 

otherwise.
 

The survey also inquired whether age had an influence in their aspira-

It is evident
tions and expectations. Table 4.6 reports this information. 


Table 4.6, Expuctations of job promotion or
 
. ;alary increase by age 

Response
 
Age Yes 0o No response Total 

-- ------- -------------------

24-30 
31- 35 
36 40 

1 
4 
11 

2 

8 
27 

-

4 
2 

3 

16 
40 

41 -45 
46- 50 
51 -'55 
56 - 60 
61 - 70 

12 
4 
3 
2 
1 

19 
17 
14 
6 
4 

5 
2 
1 
1 
-. 

36 
23 
18 
9 
5 

71 & over - I - I 

Total - 38 98 - 15 15! 
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that the mvJority of pirtic:.pants in the Middle age cohorts h., ta
tions of promoticn- 4-r sel ry incLeases on r(.turn fr-.! theiJr "-r Aq 
assignmunts. In thrS r-:apect 29 pr cent of these ww h~d pizpctotions 
were in the 36-40 aqe brizkc t and 32 per cent in thte 41-45 cohort folltwed 
by 11 per cent from thc; 46-F0 st :acnt, %I'thc. ',tthtr hon-A, onk. -x.rticipant 

..inthe. rup 24-30 hid- e'heptcLat-cnn ,rth -num -,itt . 
11 per cent in the ace sctminnt 31-35. 

The rurvev also inoufr::d into whether the position held by the 
participants had an influence on their expectations after training. 
Table 4.7 reveals this information. 
Of those who responded affirmatively
 
32 per cent werc lecturers with two participants not replying. This is to
 
be expected for any post-graduate qualifications can influence their promo
tions to highur grades. This was followed by 28 per cent who fell into the 

Table 4.7. Expectations after training by 
position (prior to training)
 

-


Response
position Yes H ioresponse Total 

Accountant 
Commissioner/Deputv Commissioner/Director 
Adminirtrator/ilanagcr 
Forester 
Lecturer 

-
8 
1 

12 

4 
39 

9 
1 

- 1 
1 
3 
1 
1 

5 
50 
11 
14 

Engineer 
Soil surveyor 

-
I 

8 
-

1 
-

9 
I 

Land use officer 
Researcher 
Economist 
Entomologist 

-
6 
_ 
1 

7 
10 

-

-
3 
I 
-

7 
19 

1 

Technician 
Development Officer 
Assessor 

2 
-
-

4 
I 
1 

-

-

-

6 
I 
I 

Statistician 
Librarian 
Planning Officer 
Ranger 

2 
-
1 
2 

2 
2 
3 
3 

-
1 
-
2 

4 
3 
"4 
7 

Secretary - - I 
Governmrent Agent - 1 -
Cartographer/Draughtsman 2 2 - .4 
Total 39 98 15 151 

---------- -----

administrator cat-coory. 
 Strangely, of this category of participants-only
 
16 per cent expected promotions or salary increases. There were three 
participants who did not respond. 
Of the total number of participants who 
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Had expectations 16 per cent we e .-archrv and 32 p.-r cent of th :n 
expf-cted promotlons aftcr th),ir L-.ainn, ;,ovut .)ne-third of th,. '.tc, rlo
gists had such cxpet t x'insO Pi:r cent -: ranars hadand full expctrtiors 
Of prootions or salary inc.'e-s rsand 5P Der c.:nt Ke ertognephers had-the 

same expectations. The: others were nit so significant. 

The survey was also concern.,d to elucidate whrther thcre was any close 
relationship bc.twzzn 1uct'ticnlevel and -,×%vctttions after trainiw9 . 
Table 4.8 reveals this informatitn. (f the participants with first d~gr~ c 
qualifications only the majority (65 ptr cent) had no expectations of 
promotions or salary increases after training. 
 Howver, the 30 per cent who
 
responded affirmatively had full confidence that they would bu promoted
 
after their successful training. 
Only 35 per cent of those participants with
 
masters degrees had expectations. 
Cut of those with doctorate qualifications 
only one expected promotions or salary increases after training. T'he others 
were more concerned with the knowledge acquired and their academic status.
 
ffone of .the participants with M',ICE and Cr;A qualifications expected any 
promotions;or salary increases. 
 On the contrary, 2'!per cent of those 

-- participasts with diplomas or certificates expected promotions or other 
benefits. Similarly, 21 per cent of participoants witW first: dgrees-, plus 
diplomas had expectations. It is relevant to observe that the least
 
expectations or promotions or salary lncreases were reported by the most
 
,qualified participants.
 

4.5 Benefits .xJ0cted.after training
 

A normal consequence of any training prograne is the direct or
 
indirect benefits the participants receive. 
Y'hese can be physical or mental.
 
The physical benefits-.can bc measured in terms of career advancement,
 
financial benefits etc. 
 and the -ental benefits could mean improvement of 
professional abilities and knuwldge, exposure to cultures and socijl systems
 
etc. 
in this connection thu survey mode five suggestions for the considera
tion of participants and the-participants also made twio additional sugges

tions.
 

Table 4.9 ruvcals the information on the basis of age. "Enhanced
 
professional capabilities" was. tbamQ. t important benfit cited by 77 
 per 

,.cent of participants of all age cohorts. In ruspect of those who cited 
.this benefit 26 per cent were from the age cohort 36-40 and another 26 per 
,,ent were from the 41-45 bracket.' This was followed by 15 per cent from the 
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age gr-,up 4r-51; and 13 p ,r cent fra., the 51-55 briek,.:t rq'orted ,:h.. :ia 

benefit. ;hv 31-35 brnc it b d '0 rer cc.-nt of particiint.s -xpz:ssing 

this bcnefit and ;v,'n the 24-30 scgmnfnt rt,:'Izl]d 2 par ci nt of partici

,ants stating sc. W"ztainn .3 de.:c, wis important b:snafit forru" th,: 

8 per c.n. of th,; sa, ijle popution. Of those who suggested this benefit 

the largest nur,;,rr (42 pz c..nt) wis frxn the 36-40 cohort followed by 

..25 per z:.nt frcci th,., 41-.'5 brdc,ut, ,'teen per cent who aqrv--d on this 

!>nufit wz's frmi th 31-35 seo, .n., th,. rs wer.e lekss si,-.ni1Jcnt. 

"Career advanc.ment,, as a major bcnefit was sug.,sted by 29 ptr cent of 

the 36-40 group and anothcr 29 per cent came from thQ 46-50 cohort. 
"Exposure to other cultural and social systems" S,,3s suggest-,d by only 

3 per cent of the sample population comprising two respondents from the 

36-40 bracket, one from the 41-45 group and another one participant from 

the 46-50 cohort. Of those who suggested "professional contacts" 25 per 

cent were from the 46-50 brAcket and another 25 per cent was from the over 

61 cohort. The othQrs were less significant. Thore voas only one partici

pant In the 41-45 cohort who suggested "financial Lbnefit" and another one 

respondent frn the 51-56 bracket suggested "ability to perform functions 

more, efficicntly". 

The survcy also; zuggsted the ':anking of the ben. fits. Table '.10 

records the informati n in rink r:r by sex. it is evidcnt that the 

majority of MZlL prticironts (78 per cent) and female respondents 

(80 per cent) strongly or'phasised th. fact that training h;is enhanced 

their professional copabilitles. r-vcn the second rank to this bene(fit 

was given by 12 per cent male and 10 pr ct;nt fonale p-articipants. Five 

per cent of the males gave it a third rank order and 2 per cent the fifth 

rank. ",Obtaining a degreu or certificate" was .ilso quitte a significant 

benefit to many of the participants. In this respect 8 per cent males 

and 10 pcr cent fctmalvs gayc. it the first rank and was followed by 7 per 

cent males and 25 per cent females ranking it second. Large numbers gave
 

it a third order with 12 per cent mr les and 15 per c-nt females ranking 

it three. Fifteen per cent males and 20 per cent females consi ,red it 

of the fourth order and the fifth rank was given by 20 per cent of female 

respondents.
 

"Professional contacts" were an important benlit cited by some of 

the participants. Tn this connection 5 per cnt nales and 5 per cent 

females gave it first rank followed by 19 per cent males and 30 per cent 

females giving it seca.?nd rank. Additionally, 27 pe!r cent male respon

dents and 15 per cent fRnale participants ranked,,it third order with 
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27 per cent mobls and 10 r,'r c,,nt f :mal, sicJestJng a f curth c.-der. At 

least 6 per cont manls and 20,or ccnt ffcavlls gve ti-!s brnefit a fifth 

rank., "Exposure to othc~r cultur'. ond sccial syrttns, was cons!.ddred a 
-fr ne it.by-31. ::1 ......st~r nkiordc-r .b- r-c-nt-of.m,-=, icip:an ts.end-5 per.: cent .......
 

of female respondents. 2ut 21 p.r ccnt male 4nd 25 pur cent f.-malu raspon

dents gave it second rank follow',.d by 17 ncr ccnt m*l(. and 25 fcrr.ilu partici

pants wh- gave it a, lc. third rank order. Quite a high 23 pur cent T-7lm end 

15 per cent female, respondents considercd it to be a fourth rank ordr 

benefit and finally, 18 per @ent males and 5 per cent females suggestvd
 

fifth rank order for this benefit. ;'Financial bunufits"f were not considered 

a major benefit by most except for one male participant who ranked it only
 

as a third order benefit. Similarly thv ability to $perform functions-more
 

efficiently" was ranked second only by one female participant.
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,16 

23 

2 

2 

3 

6 

1 

I 
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1 

23 

24 

2 

4 

. 

9 

11 

.. 

14 

1,1 

2 

2 

5 

5 

2 

2 

1 

126 

151 
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---- --------------- -----------

------------- --- ------- ---

7b1c 4.4. -iv if tr. ininq by position 

Fic Id 
,i2 3 4 5 6 7 8 : 11 12 13 14 15 Tot A 

t u t -c -' 

,,.:iri:cr ":r ::,nmr-- - .. - I . .2. - 1 - . . 2 542 54
1 2 . . . . . . . . .. 3 
c ur, r-... .. . 

- - f-.... 7 71 2 13 19 

liist .. r 1. 1 . . . . . . .. 1 
1.. 2i 2... . . . . . . . . 6 6
 

s'.: ,- ic '! ,7 - . . . . . . . . . . , .) . *g r . c l u 2 'E. . .-1- . .- . . . 1 

n . -- . .. 3 . . .
 . . -. . I - 3 7 
m ".r--r.. -  - - - - -. .- - . -. -. -. ..-- 1 1--- ---~~~~~---------------- --- - ------------------


Z . -.- , ',LI'. . . . . . . 
To r ,1 1 1 2 ! 2 3 1 2 4 2 '1 2 1 1 1 126 151 

" Coc, : .. :-or~t c le ,, o Computer ,nalysi.-, 3. Forest extension & Communityv 'orcstry, *° Acro-economics, 5. On wate~r 
surply sc:c:;, (. il-i1if.e *ina,]emrnt, 7. Econo- ic Voreccjtin9 , 8. Fho.Do, 9. Agricultural1 Project Evaluation, 
40. -.,,gironu *, i.oX i iuality contrl, 12. ['vclor.'rcnt pl .1ing, 13. Hcrticulturc., 14. ?utriti.n, 15. Environment 
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Table ,oo Expcctcd bcnef its from the training received ranked.by sex
 

-fnk
 

Bencfit s First Sec'nd -hird Fourth Fifth 

NFF M F M F M F 

In. - 'pi,:iIitics 102 16 1§ 2 6 - 2 
Cr r . ,nt/~ttcr j, oportunities 7 - 46 3 26 4 13 1 12 1 

_Xp!sur. ani social systems 4cilturl 1 27 5 22 4 30 3 24 1 

7 1 25 6 35 3 36 -2 --8_ 4 
'-t or c, -tificte 10 2 9 1 16 3 19 4 33 1 
inanci.l b.i.-.-its . . . .
 I - - -- - 

-bilit-' to p.rfcrm furirons more uffectively . . 1 . . . . . . .
 

:!o r-,pcrnsc I - 8 2 23 6 33 10 --52.- 13 

Total 
 131 20 131 20 131 20 131 20 131 20
 

, M = ;Lalc F = Female 

http:ranked.by
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65. 

.CH5PT -pinions, attitudes, .pcreep' ions and 
'nowl dCc aftr return 

Op~nicn-, .ittitus, [~' .crtjons -io.ld.e importantnd .:rc 
considritins to ass;.s tn,. tarr th-at hove stimulat(ed thesc partici
pants to se.k trAin..n,-. outsi . "a< country for short poriod ofev-n a time. 

_ ap'.n].ins .re lal r. I u-t bcciuse somc 'f th.,ir perc,-ptions and 
attitu s a~tor ,:.enin,, can h v,. di&fercnt impact-s in t.cir work- place 

and at .neo 

5.1 Fulfilment of cbjectives 

Undoubtedly the prticipants had definite objectives or reasons for 
going abroad for some traiiningo The survey attempted findto out to what 
extent their objectives were fulfilled. This aspect is quite important 
for it reve,-ls their perceptions of economic st atus and positions they 
occupy after return. It also reflects their attitudes towards their 
co-workers, suborad i nats aand cmployment in general. 

p lrticipants h,:v: objectivesThat the did is fully cvident for the 
survey revealed tha!t 74 pr cent of FarticiFant5 ctmprisin 86 per cent 
males and 14 per cn, males responded affirmative]y. ut 23 per crnt 
replied in t, -2 naqativ_ aId 3 1> r cent of the total sar;pli population did 
not respond. Of th, tot', imde respon,].nts ntarly three-qua.rters 
(73 per cent) reported that t:tir ob.acciv-s had lbxcn dequately rulfilled, 
and 80 per cent of th, total femalh ress-ondents stated rnly femaleso. one 
participant did not respond. 

The survey also capturud this ,spect on the basis of agce. Table 5.1 
reviews this information 1y age, It is evident tiht all participants in 
the youngest cohort (24-30) re.ported that their objectives were adequately 
fulfilled. rore than three-quai.rtcrs of those in the older brackets too 

Table 5.1. Fulfilment of objectives by a-le 

Pesponse 24-30 31-35 36-60 41-45 
Age

46-50 51-55 56-60 6I-70 *1 A Total 
ov er 

Yes 3 10 32 28 16 10 E 3 . lii 
No 

No respcnse 
-
-

5 
1 

7 
1 

7 
1 

7 
-

7 
I 

-

1 
2 
-

1-
-

35 
5 

Total 3 16 40 36 23 18 9 5 1 131 
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gave positive responses-with 2UQ..r.cent in the 36-40 brac,:et, 77 rcr ccrnt 

in the 41:5-"group and 70 pFr cent"in the 46-50 cohort. Almost ,Alpirtlci

pants in the. 56-(, cohort and all in th71and ovr bracket hd th-ir 

objectives fulfillcd, But only 55 per cent of participants in the 51-55 

seqnmcnt reported fulfilment of their objcctives. 

'iWhctH. the objt:ctives have beu:n fulfilled by current position is an 

impor~an consideration for it could rLveal a participant's elationshin 

.with' the employer and also his/her incentive to crc.ato a favourabic viorking 
climate. Table 5.2 records the necessary data. It.is..revled that-60 pL-r 

cent of those in' the director/deputy director/head category had ,their 

objectives fulfilled and- only 19 pe cent of respondents in this category 

could not achieve their objectives with one participant not replying. 

Table 5.2. Fulfilment.-.of objectives by current position
 

Response
 

Position Yes No No response Total
 

Director/De:puty Directore/Had 56 13 1 70 
Economist . 6 - 1 7 
Researche' 4 3 1 8 
Statistician 4 1 - 5 

Technician 6 3 - 9 

Consultant 2 1 1 4 

Forester .. . 1 4 - 5 

Entomologist 2 1 - 3 
wildlife Ranger 4 1 - 5 
Cartographer/Draughtsman 2 1 3 
Lecturer 10 2 1 13 
Accountant 2 - - 2 
Assessor - 1 • -

Engineer 1 1 - 'a 55 
Project Officer 2 - - 2 ... 

secretary 1 1 - 2 

.Agricultural -Officer 1 I - 2 

Development Officer 
tistructor 

3 
I 

-

1 
-

-

3 
2 

Total 111 35 ..... 5- 151 

Of the lecturers 70 per cent replied in the affirmative with twc. .prArtici-

pants giving necjativQ..replieo -and-one ri6t resp"nding. In the researcher 

category 50 per cent of participants reported to the effect thit .they had 

achieved their objectives. However, more than one-third (38 per cent) were
 

unable to fulfil their. objectives. There was one %n..this.group who did not 

respond#.) -In-the "techeici6h"category more than one half (67 per cent) 

'reported that their objectives were fulfilled. On the contrary, 33 per cent
 

of this group responded negatively. The economist group wo's more gainful
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for 86 per cent of thcm stotd that they hove fulfillkd thr o."ctivcs 

and one did not respond. Eighty per cent of the rangers also had thuir 

objectives fulfilled and only one participant in this group ded not
 

respond. Forsters were a dissazisfied group for 80 pi-r cent reported 

non-achievcment of objectives. Cnly one forester resp';nded affirmatively. 

Engineers were a. satisficdLgrup -with -O6 pen.ci-nt- rcporti.ng iffimna tively .-...... 

Only one participant in this group gave a negative replv. Th,: other 

responses were less signifJcait.
 

The survey obtained the same information on the basis of educational
 

level in order to comprehend whether the response was influenced by the
 

educational status of the participants. Table 5.3 reveals this informa

tion. It is evident,that all the participants with first degree 

qualifications only were able to report the fulfilment of their
 

objectives, but one participant with first degree and diploma was not
 

able to. Of those participants with first degree and short-term training
 

80 per cent were able to achieve their objectives and 6nly 20 per cent
 

did not. On the contrary 67 per'cent of those with first degree plus
 

postgraduate diplomas fulfilled their objectives but 29 pcr cent could
 

not and one participant in this group did not respond. Seventy-nine per
 

cent of those with Ph.D. and diplomas fulfilled their objectives but 21
 

per cent did not. Of those with diploma/certificate qualifications 76 per
 

cent were able to fulfil their objectives but 24 per cent could not. 

A significant majority of 65 per cent of those with short-term training 
qualifications were successful in aciieving their objectives but 25 per 

cent could not and there was one particJpi'nt who did not respond. Of 
th se with masters, and short-term training qualifications e8 per cent
 

were successful in achieveing their objectives with one participant
 

reporting the non-fulfilment of the objectives. similarly [8 per cent
 

with masters and diploma qualifications reported the fulfilment of
 

objectives with one participant giving a negative reply. Of those with
 

masters qualifications only 86 per cent achieved their objectives but one
 

could not. The other distributions are less significant.
 

5.2 pleasons for reportinq fulfilment of objectives
 

In respect of achievement of their objectives the majority gave
 

their reasons for reporting so. Tiose who confirmed the fulfilment of 

their objectives had 19 rasons for stating so. Table 5.4 reports the
 
reasons by age. Of the total simple 25 per cent proposed the reason
 

"enhancement of professional capabilities". Except for the youngest
 

segment all other groups had participants stating this reason. The
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largest numthr (30 ar cert) sfe:r tY,- 36-40 chort f!a;,d b' 2" y,:: 

cent from th( 46-50 s7rhnto . nthr siqrilicint c hort s . igertrn..;s 

reason was 41-45 with 19 pc:r c;:al s-'t!n sc. AtLr Lnc-ortrnt rzrn for 

fuLfilmcnt of o! jLct~ivC5 suggested vas tliit t. ,trinn w-s wr'' r.lev~nt 

in". This was cited 1.,16 per cent af th. tctwl .. . cl-"toi. 

lorgest nu!bar of p..rticip--nts r..pnrtinq this reason was from th, ode & 

cohorts except for one pirtic..,p,nt :oi the 24-30 S"w; Mt ind twn p 'c

pants from 31-35 group who stated so. ,Obtaining a rccoQgnist=d degree or 

diploma" was a major bcnefit for 6 per cent of the sample populati on. In 

this respect 22 per cent were from thu 31-35 segment with 22 pur cent from 

the 36-40 cohort. The oth,.r age brackets h.d one participant each. iAnother 

relevant reason given for the fulfilment of their obji-ctives was ,incr.ased 

knowledge as well as added qualifications" reported by a small proportion 

(4 per cent) of participants. Of these who suggested this r -ason two 

participants were from the 36-40 cohort, one from th, 317-35 group and 

another one from the 41-45 segment. 'Th,ruwas also onc- each from thL ogq 

c horts 51-55 and 56-60 citing this reason. ",studying in a foreign 

institute" ws a fulfilment of an objlectivr for 3 per cent of total partici

pants. Cne respondent fromi, the cohort 24-30 cxpressed this rason and thert.. 

was also another onu from the segment 36-40 stating so. A 3 per cent sample 

from the cohorts 36-40 and 41-45 reprtcd th.it 'the course material w---s 

up t-- expectations" and they vwrc satisfied. Two particisanis, one frn the 

36-40 segment and another r'ne fr m tht 41-45 c-hort suggsted the praise

worthy reason ,"the objective of using the training r'-ceivcd to st-rve thi' 

people was rclised:', Th, other reasons suggested were, less significaint. 

The survey also g,)thercd the suggested reasons in texrms of educational 

lvvel after return in order to assess the influence of this aspect on the 

participants' suggestions. Table 5.5 sviiaoises this infnrmawtion, It is 

evident that ,cnhnanceinmnt of profancsional capabilitius" was cited by 25 per 

cent of participants having a wide sructrum of qualifica1tions. Of those 

who cited this only ono participant had the first degree qualifications and 

another participant with. a .short-teret.r ,ning exr.Unce on ly. Th two 

participants with no certificatei; did not respond. rlin .t(en pur cent of 

those who expressed this re..ason wcre with first degre, s and postgraduat, 

diplomas and another 19 per ccnt had only a certificate or diploma qualifi7 

cation. This was followed by 14 per c(,nt with rhoDs an, 11 per cent with 

masters plus diploma qualifications. Thu distribution of. othersnoeds no 

explanation. Another important re'ason giv(n for achievement of objectivts 
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was "very rel.evant to work, was sugcrstecd by 5 ;or cent of tot,'! sa.Tle 
population. .In this ri.spe-ct the lorgest numbb.r who gav.- this reason 
(30 p~r cent) wurce with Ilst degrees plus short-term training qualifi
cations, 13 pcr cent L:..c with first 
 *lgreesplus diplomas and training 
and onoth,.r 13 r ccnt had only diploma or ccrtificate quolifications. 

...Thoso-wtth.,-, rs-pI,.. 9hor t- term: .trnining-who,- xprczcd "this reason 
amountc-d tL per cent and another 9 per cont h'd first degree and diploma 
qualifications. "Obtaining recoqnisc-d degreus" was the reason given by 6 
per cent of the sample population. Onu-third of those who gave this reason
 
had masters qualifications and were followed by 22 per cent with first
 

degree plus short-term training and another 22 per cent with Ph.D. qualifi
cations. One participant who reported this reason had his maisters plus 
diploma and another one was with first degree plus diploma. The other
 

reasons were less significant.
 

5.3 Reasons for reporting inadeouatL fulfilment of objcctives
 

A significant numb.r of participants also gave negative responses.
 
Of the total sample population 23 per cent reported that their objectives
 

were nct fulfilled and they had reasons for this failure. 
Table, 5.6
 

reports thu reasons by age. A significant majority of nearly on-third
 

of participants who replied negatively (29 per cent) emphatically 

stressed that "the time pcrLod of training was inadequat',. Of those
 
who gave this reason 30 per cent were from the 41-45 cohort and 
 10 per
 
cent from the 61-70 bracket. There were 20 per cent of participants who
 
came from the 31-35 segment and another 20 per cent from the 46-50 group
 
and yet another 20 per cent from the 51-55 segment. That "the programme 
was not properly organised" was the reason for non-fulfilment of the
 
objectives of some of thc participants. This was the reason given by a
 
mere 3 per cent of participants. In this respect there were two partici
pants from the 41-45 cohort, one from the 31-35 bricket and another 
one 

from the 36-40 group. There was even one from the 51-55 segment who 
reported this reason. There were two participants from the 46-50 age 

group.who emphasised that "the progranmno was biased towards developed 

countries rather than developing countries". That "the options available 

were very fuw" was the reason for inadequate fulfilm 't of objectives as 
cited by one participant fr7m the 36-40 segment and another from the 51-55 

cohort too expressed this view. That "the technology was inappropriate
 
for developing countries, was 
the reason given by'ne participant from the 

36-40 cohort and another one from the 46-50 cohort. Thk other reasons 

were not so significant. 
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'loThe," r, ,r also coInrhrri in tcrms of .duc tion-. 

th: i. CiT.mdtiOn. It iz,OvilnLIt tSlevel. I:abl- 5.7 .urw. zrsm-s 

v no rcoponvs. Th, w CSz f Onk
portici-ontz with £irst d7r'cs 'rnl 

e-rLCc lus diplomaz, -ualific,,tijon who stud1t ht
,itticipa'3nt with ftrZt 

'"~1t4.hev~of-onht z f-.. ti _ns" wasA 'heCLus f 	 n 

- Thcrve was also onc: with first degree piu,.tzlfiicnt or hir e>,... 

th.jt the cause fnr hio/horsh,rt-teLrm tr,,ining c;iali-licationn who :titcd 

of a training course in r(;pairinqdisippzintrm.nt was th.n :rcn-e.ivn!lbIit,; 

with first dc"grec and
laboratory inst-uientv'' . A singl pirticip nt e] so 

short-term training qualifications specified the reason I"participants not 

of trAning rfquircd" for thN inadequcat, fulfilmentallowed to select are s 
pcr cent)

of his/her objectives. Cn t.5_. contriry, a signific-nt number (29 

of those who responded wa,-s of the opirion that "time wis a lmiting fector", 

which restricted the achiovemcnt of thlir objectives. In this :c.spxct 

10 per cent of thosL who stetCII so*L,-!d f ... t dcqr ;nd short-trm qualifi

rirst rlcri... s and diploo-,i quolifications.and 40 N-,r ccnt were with 

nother with profeissicnal 
cations 

Another participant with a m,-;ter., Ge 	rce and yet 

the sinc reason fru irriqu.-,tequalifications and diplomas.- _xpr(,!;rd 

;r!soz two 1-irticiponts who wre
fulfilment of their objvctives. Thar w 

only diploma hold4 rs who cndors(_i t0-is st, temr:nt. ,nothcr Sicn!i[cu't 

thcy lopted for a d-f initc courfre but ho'd to stU ' 
reason given was th.t 	

-hAwerby pjr cent oni p,;rticipantsstter 14coursenot of thcir choice". 

two with end diplomas and nother two
who responded comprizing firvt d &rec 

and yet another with prafussional]with masters quJiificntionz 

& HoI.E. etc.). he other rt.lAslns gi';cn were less 
participants 

qualifications (;mI.C.P. 

is; c]zar rnd needs rl- furthor expl.2nOtion.
significant but thx distribution 

,ctLnt from the directorpositionwiso, we obscrve thrt at least 20 per 

their objkctivLS inadequately fulfilled (vide Table 5.8).
category group hnd 

- ' 
wais ciiven r1 this group. ",Insuftici.-nt ti. 0 w-ls

A wide spectrum of rasons 


th lsc who respond(A tnrd tnothr V. y.-r

the reason given by 14 TxMr cent of 


waz too rushua and should have bc.an
rc'son "the training 

Thu othcr reasons wer,: cited by on, 
cent tendered the 

confined to one countr/ only". 


participant 
each and the distribution is clear as 	 shown in thu tabe ;in. 

needs no elaboration.
 

5.4 Greatest benefit frcr, training reccived
 

The surve.y w~s concerned with thwe participants' opinion of the most 

the Us'AIt; trolning programne. The survey suggested
important benefit from 

five benefits and the iarticipaints cited four very important lxnfits which 

Table 5.9 summarises this information 	on the
 were included in t). nalysis. 
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basis of ac,. ':a.. m.st sti,-fic,]ne icnfit f-r 7. p-: c:nt ;a :,ctlci
pants "cnhcr','- feas rticipnts frc-i ail-f :ion4l c'ii:i.,, 


cohorts uusted t~I3 irrei it. tht, so who cf *d t iz t..t
 

majority (28 pt' cent.) i ti
''crn ,roncohort 5olio,- I p r:ct-nt 

frm thu 36-40 bracket. lhasc 16 r,%t c-t f::. tbe *:-rCgrotip
 
suggest.d tris as t nstou slgnific:nt fol] ud iy 14, rer c~nt
fn't 


from the 51-55 brack'.t. The 31-35 segjment t'¢cr(edJ NV pr '.,nt of
 
participants who Ci~i this bhr.c:fit 
and tic younmst group 2--30 years 
had two participants contributing to this view. "professional bttnefit"
 

was a major benefit for 7 per cent of the total sample population. Of
 
those who reported this benefit 3 per cent came from tne 
36-40 cohort
 
followed by 20 per cent 
from the 61-70 bracket. None from the 41-45
 
segment suggested this bcnefit. 
but there was one participant each from
 
the other cohorts. Another 7 per cent of 
the total sampl suggested the 
greatest benefit to be "obtaining a dgree/crtificato,. This bnofit 
was most important for the younger groups I,,th50 per ccnt coming from
 
the 36-40 bracket, 30 per cent from the 31-35 scgmunt and 20 pcr cent
 
from the 41-45 age group. "Exposurc to othtr cultural and social 
systems" was an important bcneflt to 4 per cent of the total saImple 
participants. Of those who uxpres4Ld this opinion 33 per cent cr 
from
 

the 36-40 bzacket and another 33 per ccnt was from 
 th '6-50 cohort. The
 
others were less significant. "Corcur adv,3nceient" was citd as a great 
benefit by 5 per cent of the total sarple ccrprizing 29 per c .nt from the 
36-40 s;igment, another 29 pr cent from the( 41-45 bracket and yet another 
from the .46-50 group. Therc was only one participwit from the 51-55
 
group who suggested this as the most important bencfit. The other 
distributions were not significant.
 

Whether the position they hold contribut0j to their assessment of 
the greatest bnvfits r ceived wits considered an important aspect. The 
survey aln gathered this infor'n6tion and Table 5.10 reveals the 
necessary data. Thc tat1]e is very clear, but some of the benofits 
suggested are underlined in ordr to comprehend any relationships. As 
evident carliur the greatost benefit was "the enhancLment of pro
fessional capabilitics,. Cf the total who exrressed this view 49 per 
cent were directors or heads of deportments. Of the diractor group 
77 per cent considered this the greatest benefit. A significant number 
of lecturers too (19 per cent) considered this as the greatest benefit. 

Sixty-Eight per cent of researchers and 78 per cent of tvchnicians too 
considered this as the mcrt significant benofit. Of the dire:ctor 6roup 
only 6 per cent considered "career Jdvancemtnt i-s a great benefit end 
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one participan lwho -ias a c t phr too coisidered ',caire,-r advncuq.ent , 

as the nrcatost brn4LIEt. V*. otlh, r distributions arc clcir ,nd nL" d r.o 

furthcr expla1nati0nsj 

An attempt w:s d tsto v'valuntL the greatest h].nuflts sug~;,st:d by 
i educational lcvel. '?ablu 5.11 r~flects this information. It is .vidcnt 

that particip,-nts w h-aw.ern-of dcinaVu ites-ndrd 

S nhanced prc'fcss!.oal cahi~ tz- s as c'n. of th: cj atrst bnc± its. In 

this respect the largest rauriLr w'b citud this (V.4 r c,.nt) hMd first 

degree and postgraduate diplona qualificrticns followcd by 13 per cent who 

had first degree- plus short-term training qualifications. Anoth!r 14 pr 

cent who cited this bnfitthad only diploma/ctrtificate qualifications but 

9 per cent of participants ii, this group had Ph.D. plus diploma qualifica

tions and another 9 per cent s\'nrt-tern training qualifications only. 

"Professional contacts"' was the grcatcst bonefit for 7 por cent of the total 

sample population comprising 30 per cunt with first :. ,plus diploma 

qualifications and 20 per cent with first dLgjree and short-term training 

qualifications. There vas one participont who had masturs plus diplir., 

qualifications who expressed UL.is %1.w. There was only on(: part icit =nt with 

short-term training qualifications who st.)tcd so and another one with 
,professional qualifi-ntiotns. "Obtailning a 4,'greu or curtificiOe w; n 

important for 7 per cent of the total sample. In this respect 30 per cent 

were with Ph.D. plus dipla'ii qualific.itions ond 20 per cent h-d first dcgree 

plus short-term traihing qualificitions and anothcxr 20 per cent had only 

diploma/certificate qualifications. "Carcer advancement', as a great benefit 
was cited by 5 pNr cent of particlp--nts comprising two with diploma/
 

certificate qualifications and anothk r two participants with short-term 
training qualifications only. kdriitionally, one participant with masters
 

degree and another with first degree plus diplor'a and yt t another with first
 

degree plus short-term training qualificati()ns stated so. The other
 

distributions were less significant.
 

The survey als suggested th' ranking of the gre-atcst b&.nefits ond the 

participants$ resp:nses in this dlr .ction %,wrequite satisfactory. 

Table 5.12 shows th- ranking suggested by participants according to sux. 

It is evident that the greatest bcnefit wai "the cnhancemxent of professional 

capabilities#'. This bnefit was ranked first by 74 ptr ctnt of male 

participants and 70 per cent fLMOlL respondents. The second rank fer this 
benefit was given only by 14 por cent of m-rrle and 5 ptr cent of female 

respon.dents and one female participant ranked it third. Comparatively, the
 

benefit "career adv-ncement/better job opportunities" received a rather 'w 
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ranking for C*rv ',.r nt l -r' 10 P,- c-,-.t fm lci:-;i, c:nv,' 

it first rtkin, 7t2 1: cent mr,-.1, cod~n;: ou- '5 per cr femole 

par ticip~intn C.!qi Lr~.. it -ccn,7 c'6,C'r rJw;, ind ! r..r c, nt %,a1., and 

-15p.r ct-L.t-.-. consi,'-rtd it -! third or<r nefit. 

S - "Exposure to oth-r culturc.z. ,n1_ -1'cL'l systrnv" receAied , better third 

and 5 pe:r !,nt f:ml,; r .pendents ccnsidcred it , rirst rzn b, InJt rrid 

9 per cent !:ctso! 20 yt r c nt fenqrl ivg. I t a s~cn-,: or,Jtr -,,nking. 

In contrast 19 ptr conr-maL' patticipnants ano 20 per cent female respon

dents considered it to bo a thizd rank order benef it. 'professional 

contacts" teo rcceived a low first order ranking but a better second and 

third rankings. Only 6 per cent mals and 10 per cent females gave this 

benefit a first rank but 24 p.r cent MreL participutts and 25 female 

respondents considered it a stcond intportant b,nefit and 21 per cent male 

and 10 per cent fomale participants considerfd it a third order benefit. 
Strangely, "obtaining a dqre%or crtificat" war not considered a very 

great benefit for only 7 per c~nt of m.ile participants and 5 i)r cent 

female respondcnts gve it a first rank order. On the contrary, 5 per 

cent male respondents and 15 per cunt female participants, consiltdEdi it 

a second rank benefit and 10 per cunt males and::20 per cent fer qanave 

% it a third ranking. "lxposu,. to nw ideas and presenrt day world trends" 

were not considred a g ,.a ben, fit for only one iUlt' participant gave it. 

a first rank ordr. simil ,rly, "exposure to difftrent envirorznta" was 

rated low with only on( mile participant giving it a first rank order. 

The benefit "better job opportunities" too followtd the same fatu with 

only one male pxrwlcipant rarnking it as a first order benefit.* The others 

were less signific-int. 

5.5 Satisfaction with traininq experience 

The surv.- inquired1 into whethcr the pirticipants were satisfied or 

not with their ovcrAIl .traininqr pericnce. Three degroeos of sntisfec

tion were suqgesttA. ?ablo 5.13 indicates this information. It is 

evident that 52 pcr cent of participants comprising 85 per cent males and 

15 per cent fcmales dcclare1 that they were very satisfied with the 

training received. Con'the othcr hand, 42 per cent of the sample made up 

ofC89 pcr cent na,- rispond.:nts and 12 per ccnt female participants 

stated that they were se'newhat satisfied. CnI-5" per,-cent. cctnpising 

6 mle participants *nd one female respondent dcclarcd that they wcru 

not satisfied with the training undergone.. Only two malc participants 

did not recrpond. ;"";T AVAILAL3LE DOCUIMENT 
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Table S.13. r of Zatisfactin 
with training reccived by s,.x 

S~x T -t.a!
 

Vry sahi d 67 12 7 
ir"-'l 1 7 63wha t S:Itisfli 56 

c 	 131 0 151 

Tho survey obtained the same inforraaitlon oi th bais of current
 

position in order to cmprbhrnd, whctn ..r thL posts hr'Id by the prtici1-,,ats
 

since return had influenced the. assis:rmcnt of thy dLgrcL of satisfaction
 

declared. Table 5.14 rvw;als 	this information. It is apiir.nt that 60 jxr 

cent of participants who are directors or h.-ds of dLprtments wre veIy 

training programme srid 36 |xr c:nt wer-u somewh't s.atisfied.satisfied with the 

fable 5.14. 	 DLgrec of satizfactlon with training 
progrmi I ry current position 

Dc:rc of satisfaction 

Current [wsition 'hry Scmuwh-at Not lJo 
satisfied s,)tisfi( d satisfied rcsronsu ota 

Director/Deputy airct,,r/ 
qead 42 25 3 - 70 

Economist 1 2 1 -	 7 
83 3 1 1Researcher 


- 5Statistician 	 3 2 
1 - 9echnician 	 4 

2 - 1 	 4 

Forester 	 - 5 - - 5 

- 3 - - 3 

* Consultant 

Entomologist 
Ranger 3 2 - - 5 
Cartographer/Draughtsrn 2 1 - - 3 

- 139 .--Lecturer 

-2 

1 - - 1Accountant 
Assessor

Engineer 	 2- - 5 

2 - - -2Project Officer 
- - 2- 2Secretary 
1 - 2Agricultural. 

- 3Development Cfflc. r 2 	 1 

2 - - 2Instructor 


7 2 151Total 	 7A &3 
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Only 4 p~r c, nt C ' 3) ,Lr nt sItTsfiCd. th.o hctu;eri (. , r.f 

were vrk, sotAsficd but 31 r.r .-! WtLs m,,;',t stL;(--- -. re 

d is sEis-i'cd. ,Crnth, c,-.c of cncia rr r: 

t ztisfi I X nly cn , s oni~nts.0sti . wit; i .1th-v fur s h 

declarLd that he was not t.sfed '1tV to 38 rI r.sh,.ct ,.rc'ec : 

cent of thn-,crd t tru- a~ vk ry u;Aisfhd_. (ny oroe rtici

pant in this ,roup" Adc' iistsfactIon with th. vrining e'i, i'-d 

and another o- cd nrct re.spond. In respect of ,co.nc.nis:t s59 x cent. 

were very satisfied and 29 pir cint som%,what satisfied. Cnly one 

participant declared dissatisfaction with the training. All the foresters 

wore only somewhat satisfied but none were dissatisfied or very satisfied. 

Forty per cent of engineLrs wore vtry satisfied with their training and 

60 per cent were somewhat satisfied. None were dissatisfied. The other 

ppsitions wre less significant and nced no further explination. 

5.6 Reasons for dissatisfaction with training
 

That only 5 pr c nt of total sampl population (11 = 7) were dissa-is

fied with the training received must bh: underscored. The survey was able 

to obtain the reasons as to how they camn to such a conclusion. In this 

respect five reasons were sugq;ested by the few who responded neri tIv;Ay. 

The "inability to use thu knowledge or cxpcrience in the field" was the 

reason expressed by one participant from the ag, group 41-45 and another
 

one from the 46-50 cohort confirmed it. The ,,failurv to get a long-t-rm 

training to read for a postgraduate d,.egrec-c was thQ reason for disappoint

ment of one participant from the 31-35 group. The "bias tov:ards developed 

countries" was the reason for dissatisfaction of one respondent from the 

age group 36-40 and another one from tht.e 46-5C cohort stated the samne 

reason. "That th quality of training is moderate" was the reason 

reported by one participant in the age group 51-55 and "poor travel 

arrangements" was th. reason giver by another from the agge cohort 41-45. 

Educationwise it is observed that the "inability to got a long-term 

training ow.ro" was thi reason given by one participant with first degree 

plus short-term iraining quoiificatiois. (n the other hand, one partici

pant who reportcd"'e ,inability to use the knowledge or experience 

gained" as the reason for dissatisfaction'ad first degree plus post

graduate diploma qualifications and anothcr participant with the same 

qualifications report%d the "bias tooards developed countries" as the 

reason for dissatisf ctien. One prticipant with masters plus Aiploma 

qualifications cmphasised thc reason 1'could not use tie knowl-gc* or 

experience" ,is the re, son for dissatisfuction. Th-lt thQ "qulity, of 
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training was modratc" wi. thL. reaso for ci; atinflction su c:st. tv 

participent with Ph.iD. .nu di~lar quolificr.tionj and firnl] *>n'. iplion/ 

ccrtificate. quolific,*t~ons to1lc,'r reportct I'veny pc: Its:wl aii f~~iS 

as the rroson for dins~t~sfact~. 

11-5 7 - •7h-t r-n n 

Wheth4tr thc par ticlpntn' r liUi hw )o).s tl)'/ t !:!1 1: or'nd ho., 

A .ruehZ:vant IF th~~ lnira o ti(, cu ... j-:i' t'iy ncc! 

cant aspects constd,.r'd by he survey. ThIr imp. tanc, lies in tLh: 

to thse aspects which could r,.veel how usefu] the trainingj hadresponses 


been specifically to the ncvds of the country.
 

The survey revaleu that 8 ptir cent of the tot.l participants 61-c in 

traincd for and only 9 pcr cent reported ngativ rupliesJobs they were 
= 

with 3 per cent of participants ! 4) not responding (vide Table 5.15). 

Of those who repliLcd in the =ffirmative 66 pxr cent were mnlcs and 14 per 

Cm the othcr hand, of those who responded nvgqtivel1, allcent females. 


were males. Cf these w.ho did not rcopond three wtire mile participants and
 

two were female respondtnts. igCwise, of those who reported thot they wCre
 

not in jobs traind for one pirticipant was from the cohort 61-7C an"' three
 

were from the 51-55 segmenti Pour particirints were from the .46-50 group
 

and two wcre from the 41-45 segm;nt. in addition, onQ was from the 36-40
 

one was from tho 31-35 segmnt an yet anothcr frombracket and another 


the 24-30 cohort.
 

Table 5.15. s,hether in the job trAned for by sex 

Sex Total 
.esponsC -- oa 

6ale remle
 

Ve 114 19 133 
:10o 14 - 14 

!'O rc~p, ,,se 3 1 4 

-t3 !131 20 151 

who were not in the jobr traied for though not very signifi-The few 


cant yet had theL r4sonr for being in this situation. There was one
 

trainied presently carrying out clerical
participant whoi,.s ., t i. 


that he was "ltrainel in
work at the head office. Anotner one stat-d 

forest-fire manogement, wnich is rot cunsidered a priority -v the sri 
that "due to leek of

Lankan forest depart-ent". Twc rartlci. ants stoted 

other officers the' are presently carryina ut wholly inappropriate dut1i s
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as administratrsll. "A change fr,: the public sector Lo the r,:"'' 

sector for better salryt, %,asthe reason given b', oPe particit nt who is 

not in a job trained for. ,;nother particip'nt tendered the reason that 

he is ln-w a statistician though tLained on technical asrects of water 

- aonagenent.. Phre - that- theyaro o-,.!reLredL and. 

another three resrondents gava the ruas ,n "prezcntly in charge of wetland 

conservation which was n ,tpazt of the tr3ining" and one gave the reason 

"decision of tIh employer" for n t beinC in U,,, job trai:ed for. Finally, 

one respondent gave the reason "after two years of my trainLng, I resigned 

from post". 

The next consideration is how relevant was the training received for
 

the job they are now in. Table 5.16 reveals this information by sex. It
 

is evident that 65 per cent of total sample population comprising 88 per
 

cent male participants ond 12 per cent female respondents were of the
 

Table 5.16. Estimation of relevance of training
 
received by sex
 

Estin~tlon MaleSexnFemale Total
 

Very relevant 86 12 9t
 
Somewhat relevant 32 7 39 

iot relevant 8 - 8 
No response 5 1 6 

Totol 131 20 151
 

opinion that the training was very relevant. Somewhat relevant was
 

expressed by 26 per cent of the population. This included 82 per cent
 

male resprn.dents and 18 ptr cent female participants. lint relevant was 

underscored only by eight male participants. The 4 per cent who did not 

respond c mprised five male participants and one female respondent.
 

Table 5.17 surarises the same information on the basis of current
 

position. Of those who expressed the opinion very relevant 41 per cent
 

belonged to the director/head of department category. Within this group
 

66 per cent reported that the training was v,ry rclevant, 29 per cent
 

considered tho training to be somewhat rclevant and even 2 per cent
 

expressed the view that it was nt relevant. Another 2 per cent did not
 

respond. This was followtd by 12 pe'r cent who expressed the view that
 

the trainirg was very relevant. Thlse participents were lecturers and
 

almost all of the., were uf this opinion except for one lecturer who
 

expressed t,,e view thr Lih trainin was only sonewhat r,levant.
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six per cent of those who stated thait the training w:ry r, livant w.< 

economists. In this connection p.most all the- economists . of this 

training was somcw-at r-livant. Cf the rcsearhcor ca(-eJory ,x,-r o'nr wc.re 

of the opinion that the train'I: vras vr'y .aklt vant, but 25 pri ccrit s.....td. 

that it wats only so'iewalat mlvant. Four of thu statlntfcians omi:hnsised 

that the tr-tinig .s very l<v ,t hut onc! endorsed th.t it was n:'t: 

relevanto The 3.oC:t'., t3chmicI..s (56 per cent) .C' , the otnIrn 

that the training was vc~ry relevant i.ut two of them were of the opinin that 

it was not relevant and mine stated that it was only somewhat relevant, and 

yet En-ther one did n -t respond. Three of the wildlife rangers expressed 

the opinion that the training was wry'relevant but once stated that it was 

only somewh-3t relevant and yet another considcred the training to be not 

relevant. There was one project of-iccr who stated the training to be very 

.,.,levant and another who stro.ssed that it was not relevant. The other 

responses were less significant. 

The same information on thL basis of educational levul is indicated in 

Table 5.18. The table is self-explanatory and needs w ry little explanation. 

However, some of the sinificant relationships will I. underlined. Of the 

participants with f.rst degree and short-teri training qualif'.cations 8L pr.r 

cent expressed the opinion that the training was very relevant and 15 per 

cent was of the opinion that it was somewhat relevant- ut onc; participant 

with this qualification stressed that the training was not relevant° On the 

contrary, 46 par cent of those participants with first degrc.s and post

graduate diplomis declared that the training was very relevant and 42 per 

cent stated that it was only somewhat relevant, Cnly one.- participant 

expressed the opinion that it was not relcvant and two participants did
 

not respond. rorty-ei~ght per cent of participar.s with only diploma/ 

certificate qualifications repcrted that the training was very relevant but 

only 29 per cent statd that it was only somewhat reidvanto Not relevant 

was reported by 14 per cent of those with this qualifications and another 

10 per cenb did n t respond. The majority of short-te m.trainin ;,only 

qualified participants (47 per cent) was of the opinion that the "_aining 

was very relevant but 29 per cent reporte'1 it tc be only somewhaf, relevant. 

A significant 18 pec cent stressed that it was not rlvant and one 

Cf those with first dcgree plus MI.C.E. andparticipantdid not . espond. 

M.I.E. qualifications one statcd that the training was very relevant and 

another expressed the view that it was only. -- ewhat relevant and' yet' 

another~ emphasised that it ws -notrelevant (f thom with Joctorat. 
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qualificativ.ns the majority (93 per cent) was emphatic that th,.. :,inin

received was very relzvant and only one such pcrt-icipant 'pue.sed the 

.	 view -that-tl-train.n~gwas only-.so:nhat -relcvant.. none .declared it-to......... 

be not rele-vont. 

It is evident that nenq of th: female participants rcported that .ho 

training recc.iv.d was not r;.t.v,'nt rhe 5 pc.r cent of participants 

(all males) gavt two rajor r,xFons f:r clc nrn-r..levance of their training 

for the current job. male ocrticijpants exprcrssod the reason 

"present job i 7 different trom the previous job for which the training was 

undertaken". C the other hand, another participant stated ,now I am a 

teacher in electronics at a Technical College" as the reas''n for n.:n

relevance of the training received. 

Associated with the above considerati.ons is whether the training 

received hz's contributed to give the participants maximum satisfactin in 

their current employment. Acc rding to the survey informati ,n it is 

evident that 80 pcr cent of respondents comprising 86 per cent male
 

participants and 14 per cent female respondents expressed the opinion that
 

the training received had contributed to give maximum satisfaction in the 

current employment, '%n the contrary, 14 pcr cent of total 	sample popula

tic.n compri:-ing 90 pc'r cent male and 10 per cent femal- participants 

replied in the negativc:, And 6 per cent of the total population including 

89 per cent male participants and one female respondent did not respond.
 

Agewise those who replied in the affirmative came from all age cohorts
 

except from the 71 and over segment (vide Table 5.19). The largesh,number
 

Table 5.19. Whether maximum atisfaction received by sex 

Agu
 
Response 24-30 31-35 36-40 41-45 46-50 5,1-55 56-60 61-70 	 7 & Total 

over 

Yes 2 14 37 29 17 12 8 2 - 121 
1,o 1. 2 3 5 5 4 - - 1 21 

No resp'nsc: - - - 2 1 2 1 3 - 9 

Total 3 16 40 36 23 18 9 5 1 151 

(31 per cent) was from the 36-40 c hort followed by 24 percent from the
 

41-45 group. The 46-50 bracket recorded 14 pe-r cent and the 31-35 segment 

12 per cent. Even the 51-55 group showed 10 per. cent of participants 

replying in the affirmative and two participants from the 61-70 ag. group 

and another twr respondents from the 24-30 bracket stated so..
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Painly concentrctj;d 

in th , 46-50 brackc.L (24 ner cent) an. another 24 pcr cent in the 41-45 

On the contrary, thoes, wht. n,. vc nicoativc rercnses vx,..re 

pant in the 24-30 cohort and two r,3pondents in the 31-35 brackct who 

resnnded in the n,gative. 

5.0 Sharinq of ieas and techniqucos learnt 

Dissemination of ideas and te'ch' jues lornt is an important q*ai of 

the pr gramme f..r unless the ideas etc. are shared with th. colhaq-us or 

communicated to juniors th. very purpose of the training programme is lost 

and ultimately the country becomes the loser. Hence, the survey Attempted 

to obtoin information from the participints to what extent they were able
 

tr- share their tr 3ining ideas arid exporiences since return. Table 5.20 

reveals this information by sex. It is avident that less than one-half of 

participants (43 per'cent) reported that they were able to share ideas and 

techniques learnt to a larce extent. This ir:cludes 89 per cent males and 

Tablc 5.2". Sharing of ideas and technlqus 
learnt by sex
 

FxLnt bex Total 
-al- -e le
 

Large extent 58 7 65 
,!oderate extent 61 12 13 
Small extent 11 1 2 
i"o response I -I 

Total 131, 20 151
 

11 per cent femal6s. "Comp;ativevy, of the males 44 per cent were of this 

opinion and 35'pcr c6nt,'f -'ema-lrjarticipantsals" renorted the same view. 

Moderate extent was rcvealed by 48 ,.pr cent of total sampel population 

comprising 84 per cent male participants and 16 peL c~ant f,>male respondents. 

Of the male participants 47 per cent were of theopini.,n that the sharing 

was moderate arid 60 per c,.nt of female respondents also stated so. Small 

extent was reported by 8 per cent of the total sample popp! o.!o rmp.iing. 

92 per cent male and 8 p:r cent female participants.° Of the male sample 

population only 8 pL-r cent were of, this opinion and in' the case of female 

sample only 5 -per cent. Only one male participant did not respond. 

Table 5.21 reveals the abov( information on the basis of ace, OF those 

who reported the opinion that the sharing was to a large extent 32 per cent 

"werefrom the cohert 36-40 and another 32 per cent came from th: 41-45 brack-.t. 
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This was follov.cd by lv! por cent .rem the 46-50 grz.upo Eve.n the 56-:_0 

brack t t ,. That- the was a, mokratovoiced lh, op.inion, sharing to 

extent ,was c.ti;d b- P l a,-, spictruir r. rn _EroM2{aasvi A ,. 

71 ycarls. .ii - t.z1. port~cirantsin the c. hort '24-30 ..xErssed this" 

view and 69 Fer cent of tho from the 31-35 bracket stated so. Mo7re.over, 

70 per cent from the 36-60 cohort and 50 per cent from the 51-55 segment
 

rcported that th sharing was to a moderate extent. of thuse who stated
 

that the sharing wis to'a small extent the largest proporticn was from
 

= the cohorts 46-50 (N = 3), 51-55 (N =3) and 36-40 (1 3). There was
 

also one participant from the cohort 31-35 and two from the 41-45 segment
 

who stated so. Only one participant from the 56-60 bracket did not
 

respond.
 

The few who reported inability to share the ideas and techniques
 

suggested seven reasons for such a situation. Three male participants
 

indicated that there are "no new projects relevant to their specific
 

training" as the major reason for their inability to share their 

,,knowledge. One male participant revealed "inappropriate technology," as 

the major reason for the inability to share their ideas. Another male 

participant expressed the reason that '"a proper programme had not yet. 

been established in the country", hrnce the inability to use the ideas 

and techniques learnt. nne male participant gave the reason that he is
 

"involved in administration, On the contrary, one male participant and 

one female respondent reported that their "training knowludge had not 

been utilised at all for reasons little known to them", Finally, that 

"sharing of exprience get low pricrity in the place of work" was 

stressed by one male participant for his inability'to share the knowledge 

he had acquired.
 

5.9 Ability to use fully the training in current jobs
 

A pertinent question that' arises is whether the participants were,
 

able to fully use their training in the current jobs. In this respect,
 

a satisfactory situation is evident for more than three-quarters of
 

participants (79 per cent) comprising 87 pir cent males and 13 per cent
 

females replied affirmatively (vide Table 5.22). Emphasis is made that 

of the total male sample population 79 per cent were able to utilise
 

their training in the current job. Only 16 per cent of total male
 
participants could not and 5 per cent did not respond. on the contrary,, 

of the total female sample 80 per cent were able to use their training
 

experience in the current job and only 10 per cent could not and
 

another 10 aid not respond.
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Tabl. 5.22, Us- of tc-ining in the currcnt Job by sr.x 

-- --- T~e, pos- -- --- T :tal---- -- -- -- - - a
 

Yes 103 16 119 
Nc 21 2 23 

Vo rasPonsc ' 2 9 
Toal 131 " 20 151 

Table 5.23 reveals this information on an age basis. It is evident that
 
the majority in each cohort were able to fully utilisc, their training in the
 

current jobs. The only exception is one participant from the 71 and over
 

bracket who could not. Of those who responded affirmatively 28 per cent came 

from the 36-40 segment followed by 27 pur cent froi the 41-45 bracket. 

Thirteen per cent from the 31-35 group too reported affirmatively with 12 

per cent from the 51-55 bracket and another 10 per cent from the 46-50
 

segment stating so. On the oth,:r hand, the largest number (39 per cent) who 
reported negatively was from the 46-50 bracket followed by 26 per cent from
 

the 36-40 cohort. Thirteen per cent from the 41-45 group and 9 per cent 

from the 51-55 segment stated so. Thc 6 pe:r cent who did not respond
 

comprised 22 per cent From 61-70 cohort, anothr 22 per.cent from the 51-55
 

bracket and yet another 22 por cnt from the 46-50 group. Cne participant 

each from the 36-40, 41-45 and 56-60..cohorts did not resp,'nd.
 

The survey suggested six possiblu reasons for the participants not being
 

able to fully use their exp,riences in thQ current job and the respondents
 

suggested two morL valid reasons which were included in the analysis.
 

Table 5.24 sumnarises this information by sex. It is a significant event 

that only a very small percentage had constraints for the full use of their 

training. only one malL and one female participants expressed the rL.ason 

"lack of equipment, z)s the :rijor constraint for the full use of their 

training. That only 1.3 per cent of the total sample stated so reveals the 

real significance of their reason, Similurly, there was only one male
 

narticipant who reported the constraint "appointmrent to a project different 

from that for which the training was undertaken".. i orLovr, ",training was 

not applicable to ltocal conditions" Was the reasoin given by two male 

participants and anot.er three nale respondents nuggestk.d ,rc:sIstanc to 

change by other51t-.as major. Two, male participants anda Icoxstraint. o r 

female respondent reportcd "lack of support from superiors" as an important 

constraint for full use of traininq received in the current job..-'Lck"6o 

qualified staff" was ci"-ed by three ale participan-s and cne female 
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Table 5.24. Const.!aints for full u!C-?,by sex 

Constraints Affirmative esponse Total 
:~~~~~~~~~~~~~~~~~"..................--- ." ..........."--"... ... 


Lack of equipm,.nt 1. 1 2 
Lack cf resojrc!/supplies 5 1 6 
Lack of qualifi.d staff 3 4 
Lack of support fromn superiors 2 -I 3 
Resistance to change lr,,' others 3 3 
71rainir, not anlir-le to local conditions 2 - 2 
Resignation from previ.:us p st - - -

Appointed to a pruject different from that 
for which the training was undertaken I - " 

No response 114 16 130 

Total 131 20 151
 

respondent and the majority comprising five male participants and one
 

female respondent reported "lack of resources/supplies" as the major
 

constraint.
 

The same inforiation is refresented in Table 5.25 on the basis of 

position held. This aspect is considered in order to comprehend whether
 

the constraints had any relationship to the post heild by the participants.
 

It is evident that at least one statistician and one lecturer were of the
 

opinion that "lack of equipment" was the major constraint which limited 

the full use of training received, Twenty-nine per cent of those who 

reported constraints suggested ,lack of resources/supplies". In this 

group were three participants who wer, lecturers, one entomologist, one 

economist and one diructor/hcad of department. "Lack of qualified staff" 

was the difficulty for four directors/heads of departments. Lat-k of 

"support of superiors" was the constraint reported by one director/head ° 

of department, one developmcnt officer and one researcher. "Resistance 

to change by others, was the significant constraitt for three participants 

comprising one director/had of department, one forester and one 

agricultural officer. An 4.nportant constraint "training not applicable to 

local conditions" was cited by one director/head of department and one 

forester. Finally, one participant who is a wildlife ranger reported the 

constraint "appointed to a project different from that for which the
 

training was undertaken".
 

5.10 Training received serving future ncds
 

The survey was concerned with whether the training received would 

serve their future needs in terms of economic status, knowledge, .ob
 

performance and career advancement. Table 5.26 summarises this 
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Cnl, 28 per ::rJi d th- a - nn l[ pvr c,-t irl not rc:j,.,n pt. 

Cf those who replieL" airt.ivc' 2 &-r t n,.';bt.r (32 pc-.r cnL) ,:re 

froj: the cohort 26-40 f ,,qLIWL(by 23 per V-nt Irv(JI t:% 4i-'" bra'Ct. hQ 

4C-50 segm:nt rcvelt:d !6 p,-r c. nt of part~ci.r:nts whc ef-rmi-A th7.t th;'i 

could .be economic hE -tr.rt.. ;..r cE:crtic fr..nIv pn r,,eits th: 

31-35 bracket too, stated so. V. others were less significant. (n the 

contrary, of those who reported in the negativc the majority (24 per cent) 

cane from the..41-45.-cohort followed by 23 p1;r cent frrm the.36-40 bracket. 
The 46-50 bracket hod 16 per cent stating that there could not be any 

economic betterment in the future and 14 per cent from the 51-55 segment 
also stated so. In the youngi group (24-30) all three participants stated 

that there could not be any economic betterment and 10 pr cent of partici

pants from the 31-35 brackct also voiced the .same opinion. 

As to be expected "enhancement of xnowledqc, had A very positive 

reaction for of the total sample 81 per ctint replied in thr; affirmative and 

only 11 per cent reported negatively with 9 pcr cent not responding. Of 

those who gave posit ve answers the majority (28 per cent) werc from the 

36-40 segmnt follo%:.d by 25 per cent frm the 41-45 bracl:ct. The 46-50 

group rdcorded 16 p.r *cent and the 51-55 cohort 10 per cent. All the three 

participants from the 24-30 bricket replied in the affirmative and 11 per 

cent from the 31-35 group stated so. Cf those who tiendered negative replies 

the largest number i,-is from the 41-45 cohort (19 p.r :ent) and another 19 

per cent came from 'he 46-5a .. nn and yet Another 19 per cent from the 

51-55 bracket. There w~re also t4o participants from each of the 31-35, 

36-40 and 56-60 cohorts who replied negatively. 

"Better job pcrfarmnce" reccivedj an equally positive reaction fcr 71 

per cent of the total sanple endorsed the opinion that the training would 

contribute to better job performance in the future. ilowever, 20 per cent of 

participants reported nec-gjtively with 9 per cent not responding. Of those 

who responded affirmatively 27 pcr c-,nt were, from tho cohort 36-40 and 
another 27 per cent was frcxn the 41-45 segment., "his was followed by 14 per 
cent.from the 46-50 bracket and 13 per cent from thp.31-35 cohort., ..n.y one 

participant from the 24-30 group confir d thi: opinion. But six partici

pants from the 56-60 bracket wru .of the opinion that the training would 

serve better job pcrformance 2n the future, Even two participants from the 

61-70 bracket statc.i so and so .jid the participants from the 7! and over 

cohort. 
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A . -"ment. Slightly mor:- ,harn onc-hilf (':. per cent) rpJI. d ir. th. ,ffirma

-- tve '-but 2f itc zn thuc,cntr -.ry ;nd 1',:C;' ~,0 
respond. CE ;hcs,- who rsp.nded positivIy 31 per ccit cir from the 

41-45 bracket fol d by 30 pcr cent from th . 36-40 cohort. Fourteen 

per c,.nt frxr. the 46-50 suz?,nt stat':d so and 13 pc-r cent from tie: 1-35 

cohort endors,_,d t-is opinion. The othixs were lcss significant. (n the 

oth,.r hand, th iajority of those who rcpli,1 n.jaTUiv ,y (21 per cent) 

were from th. 51-55 bric.,':et follou,:d by 19 pcr cont from the 36-40 

segment and another 19 :er cent was from the 46-50 segment. 

The survey also captured the some opinions on the basis of current 

positions. Table 5.27 summarises this information. of those who 

reported in the affirmative in respect of economic betterment 51 per cent 

were directors/heads of departments. Cn the contrary, of the directors 

only 31 per cent responded positively but 50 per cent did not think that 

the training would adequately serve economic bctturment in the future, 

and 19 per cent did not respond. In fact, of those who replied in the 

negative 44 per cent were from the director/head of department category. 

The other positions did not reve.l such concentrations. Of the lecturers
 

54 per cent replied in the affirmative and 15 per cent negatively with 

31 per cent not responding. More than one-half of engineers (G0 per,cent) 

were expecting the training to assist their economic betterment in the 

future. Only one engineer replied in the negative and others did not 

respond. Two accountants agreed that the training would serve them 

favourably in the future; but more than one-half of t'is group (57 per. 

cent) did not expect their training to contribute towards economic better

ment in the future. Forty per cent of th, statisticians rvplIUd in the 

affirmative but 60 per cent responded ncgatively. Two wildlife rangers 

agreed that the trainring' will contribute to their economic betterment but 

another two rangers replied in the negative with one not responding. All
 

the agricoltural officers agreed that the training would contribute to
 

their economic betterment in the future. The other responses were less
 

significant.
 

Quite a significant number in tho director/heed of department 

category (79 per cent) agreed that achievement of knowledge is positive. 

In this respect only 9 per cent of this category of participdnts replied 

in the negative but 13 per cent did n-t respond. All the lecturers gave
 

affirmative replies and so did all the statisticians', entomologists,
 

cartographers, accountants etc. ""
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rsponding. in all other cattuori(s thQ majority fully a'rjc..chit th'rc 

would be bett.r Job prformance bt-cau'a of the training rctiv.d by them. 

1Arforan~t.. udt: on,; ! t- iivazectivvQ r,-Ai 'In 1-. 

In respect of "carc,:er imrnrovctnts" the majority of particip3tis 

responded affirmatively. rorty-nin.: p-r ct.nt of thos. in the Jir(ctor 

category werca positive th-,t there would be carccr advanccmnnts and E5 per 

cent of lecturers too stated so. In almost all cases mor, than one-half 

agreed that there would be care. r improvcmentso Cf those who gave. neoative 

replies 34 per cent of dir.ctors stattd so. A high pr,.1portion of entomolo

gists (67 per cent) reportLi nlc1tlvL y. Th(u twc pirticipants who were, 

secretaries gave nugativc responses nnd so did the agricultural officers. 

The other cotcgoriZ ucirQ lc.s significant. 

5.11 ways trainin his b.nefit-d Farticipants 

The survey considered th.. b,nefits reccivA; wi-.h ruf..runce to five 

parameters. Of thes( the first thr;, wero to be evaluated on a three-point 

scale - significantly, i.arginally and no change, and the respcnsc to the 

last two wre to be :ith,;r positlv,., or regative. Table 5.28 surwmaris,.s 

this information by cducatlonal lCVLl. 

The first br.nc~it is concurncd with incene. i£s to whether ",income has 

increased", 6 per c-Cat of the total samph. population reported significant 

increase follcwed by 13 p.r cnt who reported marginal increasc and 69 per 

cent stressed that there ',as no changLe in thL incoe;n with 13 pir cent not 

responding. Of those who rcsponded significant Increose in incomu five 

participants had Ph..D. plus diploma qualifications, one was with only a 

first degree, another one with, a first deqrec plus diplom and y.t another 

one with a first degree ond short-term training qualifications., There was 

also one participant with a msturs and diplomiA qualifications who reported 

that there was a sicgnificant increasc in incomneo In thi marginal increase 

group 21. per cent had masters qualifications and '( per cent had first 

degree plus short-term training qualifications. Another 16 pcr cent has 

first degrees and postgraduate qualifications. 
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Cnly a .rca 3 Pt.r c.nt of th, total samrLe popultCn r .e.to t hat 

,thir "profits h-: inc!" cantlv. .i.f :oo 

follc:t , 'Y ..n ' wish "irst da~ra. ,.nd poatgrodu.tL' Oeir'ocr: qulifi ctions 

and another or.- with only dilplomi /certific-t(. !ci, is In the case 

of those whc c;portt..J m, qir: incrc se i(V per cent ofJJh. to-.l), 2C p,-r 

cotnt hA h plus ,i n. ' qualifications and ,3 , n , 

degree plus tr 3ni, -. Alificotiins nd anothcr '13 r'er c(cnt u;ho stA ted so 

had first degree plus di;41'na qualificotions and yet anoth';r had a masters 

degree. There was also 13 txpr cent of participants whz stated so with 

only short-term training quallficatixns. All other participants stated 

that there was no change in the profits. 

That ",knowledge has increased" was unaerscored by 92 pe, cent of all 

participants covering the full spectrum of qualifications., Te distribu

tion needs no further uxplanvtion. However, it must oc noted that one 

participant with first ,aegreL and short-term training qualifications and 

two respondcnts with only short-term training qu',lfications reported 

no change.
 

The "security"' position is rather vagu. iven jictr training only 

43 per cent of total sample population revealed that security increased
 

significantly. But 40 per cent cited only a margin'l increase with 17 

per cent not responding. Cf those who reported significant increasL in 

security 15 per cent were with first derre plus short-term training 1, 

qualifications followed by 12 pFr cent with only short-term training 

qualifications. Another 12 pr cent hod "h.Df. plus diploma qualifica

tions. Cleven pcr ccnt of participntz had first degree plus post

graduate qualifications and another 11 per cent who stated so were with
 

diploma/crtificate qualifications. There were 8 pFr cent of respondents
 

with masters degree w,)o also statcd so. Of those who respnnded that the 

training did not give them better security 20 per cent were with first
 

degree plus diploma quolificati-ns followed by 20 per cent with only 

diploma/certificate qualifications. ,ven 8 per cent of participants with
 

first degree plus short-term training reported negatively and 13 per cent 

with only short-term training experience statud son. The others were less
 

significant.
 

"Finding employment easily" was not consioared a benefit by the 

majority for only 36 per cent reported that it could be -' benefit and 

44 per cent replicd in the nz.gative and 20 per cent did not respond. Of 

those who .eported that finding Qr-ploymcnt was quit- e.sy 15 plx cent had 
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The survey alsi jatherc' thc sne info ntizin on the b..isis; of current 

position. Table 5.29 reveals tlhy resuired informoiotn. 

Of those who reported "Incci-ie In-reess,', tw) were from he lirector 

* 	 category and seven were lcturc.s. - ,,ne of the occupant: of other posts 
revealed increase in ir.cnem, 'vtn of tnoe whio em:pr.en rrqinul ncreases, 

the majority (39 per cent) were fren the dare.ctor categor, with 16 per cent 

lecturers coating next in importa.c_.. Thrc were twa e:.:ch of rc sc:irchiers, 

statisticians and consultcnts who ,t-,,ted no. Aditionali', one wildlife 

ranger, a project officer ana 0notncr .igriculturol officer rcportei 0 

marginal incrt- se in Inccre.. Tn ali,st !Ilother pos.tions the majority 
expressed no chanqc in income. 

A similar situation is evidunt in thu C:ase of "profits". Thrce 

lecturers reportad increas in profits nd one director and anoth(.r statis

tician cited the S,̂,me vi-w. rort pLE cc.nt of those who stated thot thzro 

was a marginal Increase in pro. tt .. werte from the director group followLd by 

20 p r cent from the lthcturer catL-.ory who ctntcd so. 7tx! other categories 

had only single respondents. ;'o .h.anre wm s cited by quits a lirqc number 

of participants. G those who stted so 41 p.r cent wri directors. Mlore

over, 7 pcr ccnt of cconrtoista, annthlr 7 p.,r cent of t. -cniclens, 5 per 

cent of researchers and 4 p| r cenf f foresters stated that there was no 

change in their profit situation. 

,"Increase in knowldge,, is -uIt . sinificant an, the distributitn shown 

in the table is very clear .nd ni.ds no furth r explanation, 

The benefit 'better security" does not show atignificnt increase in 

all positions. Of those who rc ,ponde!] p'sitilely, 43 ptr cent were 

directors. Thu other positions rucoreld, ve-ry much lowe-r propartions of 
participants who stated so. %'his s f ,llowcd by the next highest proper

tion 14 per cent comprising al1 lecturers who stated so riqht per c.nt 
of economists too (.ndorsid this view.. rrddtionally, ther. ,;erL. 6 per cent 

of techniciann and another 6 per cent of rangers who responded nositively. 
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1hc other p,.dtlonr- k :irni* r . cont°r:r/. of thOy who 

c._nt~.% ;_by 8 p- r ct nt f r ~rc*ir!,'t rtr ' c.% r 7 z-L' .n-A 'notht'r 7 j4~r 

Ing or4 <r cnt _'i - r, 1i ind crny 3X -- rc n . 31z in 

dirtcno/u.ads; of foa-nd y :i*.n, of 

inother 9 per cent of wildlitt r;ingcr who szatid no. The other respon

ses were less significant. A Lurge proportion of director/hue, of 

department category pirticipantc, (42 p.r c.nt) repllei negatively and 

was follow..d by 11 per ccnt of researchers. There was also S per cent of 
technicians wbo r.spnded itlevely for this benefit Wtilc all the 

development officers reported ngatively. 

S.12 Cvaluation of status and role after trainl!,q 

The partlcipints hiiv. rcturncd with some qualifIcations or training 
or experience from a fcreign institute. The ad'itional qualificitions 

usually give th. prticiiants an 'advantage over othcrL who have not ben 
abroad for sr mL training. In this cannecticn the surviy attempt.d to 

find out how the -tirticijas thueslves Jsess their plice in the social 
and economic herarchy in order to see whethcr thcre hd b(n some social 
mobility, eithcr ps~ttv e or neqit ve, since training. w;ith respect to 

status and role of particirants thv survey sugjested three parr.etrs, 

namely their st,tus and rol, In the work pl.ocu, the honour and res.ect 
given by the coitunity nd U4s or Y*.r rccognition, to b. assessed an a 

three-point scale - dQL1ined, Impraovd and uvn... r;Lpth interviews also 

revealed thit the p,)rticI.nts are -;ut ,warL of wfiat is requirod. The 

data rcportAd in -,abl 5.2 suir..riscs this Inforaton by age. 

In the case of "status ;cnd role in thic work place" only one partici
pant from thA 31-35 brac et r(.portd a deterioration. (n the contrary, 

48 par cent of the totI -srplc rev&:oiud an imrrovemCnt in the status 

and role in tho work place. Of those who reported .n improvement the 

majority (35 p.,r cent) cime from the 36-40 cohort followed by 29 per cent 
from thc 41-45 brck'et. Clevcn per cront i ire from the 46-50 segment and 

7 per cent ,,(r from he 31-35 bracket. The 51-55 cohort revealed 6 per 
cent of participants roeorting improvcment in status and role. Even two 

participants from thc 61-70 segment and on,. from the "I and over bracket 
stated so. 'o changc In status and rol was reported '-y 46 per -.fnt of 

the tot,,l seplc p-pulo tin nd 5 per c;nt did not r'"sp-nd. 
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with rcfrtnc, t~ onr nc t '~ i h corru-,t
 

cent of th,. totil en~rv! n-u I" n j~c~r, er~tT~i ;,:r c:,nrt
 

rec c htkrLcmj ~ cir- t 7 t':cr cn did not res~ond. _Cf1 
thzo wthc rerortc6 inp1r v. ,It 37 .r!n -fCW!t<~C~ 

lcllawcd "vy 29 -,er c(rnt frrt -, 11-i"S~~., 

rL presmbt4* ','y 1, ip-r r h.f0ni lvt 

~nt an d th,: 3 -5 hi o:.t r n. s-4i '.t. 

'In the ti. av,~ . 1 rh ~.i ~- ' i 

same the majoiy(3:rcn)wrf~~h 41-45 cohor*. -nd tlhc 36-40' 

bracket (20 perx clnt). This w,-i f Uo.r IP r frota thic'4C)-5018 cctit 

scTgront and 14 pcr ccznt fran tht' 5-1-55 gro~up. lhz 3,1-35 (;Vh(.Irt llso h: ,d 
13 per ccnt of participapts whc~ t, ted so. thil tlh% r'.ortlcif:a from the 
younger bracket 24-30 rep4)tte.d zhrt honour ind rc.-tct give.n r~rnAin,.A the 

in r-,spc~ct of ,'recognitionl, t)'s zx wjmzon.- -:-irticiv -r.t frixc thv 46~-50 

bracket who revealci a~ d:clln, but 5C !.rt ctnt of tht total z;'Ir1' . js of 
thL opinion that ri,roqnition has FTMro.VLJ anrI 46 pter cent roniiurud it to 

th saim. ce.nt r 1Cfthiosc whothe Only 4 F-Ar of sonI' t:;l Aid not respond. 

cited imrprovement Vu mnJority ' 31 p.' t- nt) wt-rQ from the- 35-40 b;- cket -and 

41-45 seLgMent (?9 pc- cent). ThL-r. wort. 11 'er cent of partic!.)-mts frccr, 

the 31-35 bradec~t who rqportcel~r e~a v another, !I rzx~ cent f rom thQ 

46-50 segmeknt who stAted so. 1JLv f-,rxr ccrnt from the 31-35 jrcup also 
iqrc'ed on improvement of recr-"i Lion. n thu contra-ry, thc) :-, wlho e~la 

the- opinion thit rccoqr~tion rc. ived im th( sr.tr7,nr~~e in the 
31-35 cohort ind 51-55 zL x%.nt. -wco pzarticipcntz frai the- 24-30i b- <'Kut 
and !another two pmrticli;ontt; from thc- 56-60 s',-,!n- and yt- mnothcr from the

(1-70 cohort Lxpres.ed t'A sane opinio~n. 

An atteoct,. :-is 31ls, mAdc L,n inuru aibout th i~ap witi 
refe.,rencL to the curre-nt r~i~n 1-1 1-1 th- t lrticif--3t ;. . ibie 5.31 

srnariscs this ir!iormin.tlvn. 

in respect of :.tus )r.-I r-l: it) thel work pl.-cul the. only/ rticip, nt 

who re.ports its doclinc Ie~ca~(f whv Imr~-dbprovement,1i~ o t4hos 

40 per cent were from tace dir~cer/hce-d of lvqirtmc.nt catecgory follov#.d l.'y 

17 per ce.nt from the lecturerx greup, ,thercvrwrc 7 Per !zent of t~chnicic-ns 

who reported that trieir ntusanr; r'l. h ,l Improvtcd. rive- pr Iccnt of 

researchers agreed thit- thei stun -i-d rol, hl i iproved and anothter 6 per 

cent of rangers too stte o. 7The other: 4ert. ks sgnific.; nt. 01? those 
who lrep, rted that t)- e st..us alnd rol4. rcmnlltied the :,2m, so 4,er CenLt vturt 

director s/hoads of J.atu~t.I~ ar-Acipants of Lhe -'n.jlnuerinelthew 
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group h -,~tiind C pc- rit Jnn~t rof a not~ 
cent of r; Qrc- 'rs drCrdos 'Lio.~h )it!hcL F'.ttkn. n':(. no 

th~~ ''h~r~ I u. ~prv~ ntir, tho "hono.±r jnd rczpxcl 
given 1 rVL c¢.nity, tIC r c;nt wer. d'rc:ctorz Follwcd !r -cent 

frC(.i the I ct._ r grvup ivL r'.'re~t of .ticlns oetri ut.d tostal 

thi4s piJzaicn ,ne, ....*~r r cc .f,n.for .t.r t.,:d zo. !Four per cent 

Th, othr positions ar, less signlficaint. Cuitc a Lrge proportion 

report(d that honour and rvsret rtruin,-d the same and of those who stated 
so 47 per ccnt ,,ere directors follod by 7 prr cent of Lconomists and 

another 7 p- r ctnt of r..,,rchrs. Except for one rngincer who reported 

that honour and respect h~i improved all others stited that it rcmainted
 
the same. The other p-oniticns are 1,kss stbgnificant.
 

The only p-rticipant who expresseJ jthe virw thit rt.cogn.tlonll has 

declined w)s a dirxctor/ha:i of ! dcpartrvwnt. Cf thos who reported 

recognition has improv%. hc w jority (41 per cent' wer,: directors/hcads 

of departments, follohd b, 16 pcr Sent of ltctur.rs and 8 pxer cent 

technicians. The ot.r positions nt.d no further explcn~tion. -f those 
who reportee that recognitlon h*is-rmaIncd the snme 51 :.cr ccrt w'r frCom 
.the dircctor category follo;wd by, ;rp c.nt of (ngin.rs and another 

6 per cent of cconcvlsts in,! y-t another 6 per cent resrchers, There 
was also 4 pr cent of stttc~ens who stat.d so. lh,' othtrr were 'less 

significant.
 

5.13 Recoqnition of troininq 

Whether the. traiping rcceiived has be-an recognised is a very 

significant consit'ration. 11,cIsurvey considered this asect from the 
colluaoues, and superiors, viewpcints. The rccoqnition given by 

colleagues a-nd superiors is i vcry pertir.'nt consideration for these 

could have a positive or n(e-ativL iippnct on the participants' working 
climate depending on the degree of frustr,)tLon duc to lock of recognition. 

In respect of c'llvaguvs the survey sugw-sted four possible' 

'recognition situations' for participr'nts' evaluatLion. Tasble 5.32 

reveals this Informotion by eoucational level. 

It is cvidtnt that 63 pcr cent of total samplL reported that 
because of the recognition giv!:t y colleagues more duties and responsi

bilities havre been thrust on th. F,rticipants ii-tt-r thcir rejturzi rcv 
training. of those who statvd so tLe majority (14 per ccnt) wvre with 

BSn AVAILABLE DOCUMENT 

http:ltctur.rs


- 92, 

diplomal/c rt' j.ca, culif icatfona..- Ther were 12 por cent of p.irtici

,pantswith first post.:ra'ij diploma w o sat ted so nd a n.!otier,dgree and t fiu 

12 ,-r cr t with ph, p plus diploma q'ialitications who cxpr~sc.d thi. 

orin Ion. *'c r 6 prer c~nt withn only short-te,_rm tr,-inin~j 'nerl wce 
:cpoL~ted increosud dilti- and responsibi~i]ies and 7 per cnt with masters 
plUS diploma mualifictions whe. endorsed this o,)inion. S.x 1,(.r cent of 

thoiisc who st-~ic~d so h~ci only atrs rculiflcatjcns and pr. cent with. 
masters plus short-tcnn t :dnii-,- -,u fli.ftions also cndorse thiJs opi ion, 

The others ware less significant. 

Only 11 per cent of the total sample population aread that their 
esteem and prestige had increased aftor training. of those who st-ted So 
the largest number (41 per cent) had iirst deree plus postgraduate 

qualifications. This was followed by 24 per cent who had only diploma/ 
certificate qualifications. Thc others were less significant. 

,Thcre was only one participant with masters plus diploma qualifications 
who reported jealousy of colleagus since his return after training. 

On the contrary, 15 per cent of the total sample r cv6led that ro 
recognition was given them after training. In this respect 23 per cent of 

* those who stated so were with first dcgree plus postgraduate qualifications 
and another 23 per ctnt who stated~so hod only short-term training qualifica
tionso Eighteen per cent of parti."ponts who voiced this view were with 

.
 first degree plus short-term training qualifications and 14 ',r.cent who 

stated so had only diploma/curtificate qualifications. There was one 
participant with masters plus Ph.D. qualifications who expressod this opinion 

and two respondents with masters and short-term training also had the same 
viewpoint. Even two participants with Ph.D plus diploma stated so. 

This aspect was also considered in terms of current position. 

Table 5.33 reveals the information. It is e.vident that of thosc who 
expressed increased duties and responsibilities the majority (49 per c;Lnt) 
were directors/heads of departments followed by 13 per cent of lcturers .who 

stated so. There were also 6 per cent of statisticians and 5 per cnt of
 
. technicians who endorsed this view. 
 The others were less sinificant° On 

the other hand, of those who reported increased esteem and prestige the 
majority (N = 7) were directors. With respect to other posI tJons the table 
is clear ard needs no further explanation. Jealousy was suggsted by one
 

who is an economist. Of those who reported non-recognition, the iiajority 
(23 per cent) were directors/heads of departMents. This wo;, followed by 

14 per cent of lecturers who stated so. rine per cent of agricultural 
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officecs also endorsed th .s vicw_ ._Q.l tc.,entomolc;is s (, 3) endered 

this opirtion., 
/:elaborat~ono. 

',h,. others are r'-a3ldir, -nll the table :ind ncd no 

Ro.egarding rcconitU.n by su-',:rior, thc survey st,qvsted si, 

parel~rs .'rconsid--retion. TabL:~5.34 s-u.Mma p 4 s 

educti-cnl lv-l. 1t is v ~ent that 20 :er cent of totl 

reported "job promoti,,s",' a sign vf r.-cognition by sup, r .or. iand only 

2 pcr ,zCnt of respondents sug.,est "salary increase" as a r, ,for 

recognition. On the other hand, "increased duties and responsibilities" 

was the most significant parameter suggested by 46 per cent of the total 

sample. Only 5 per cent considered "increased esteem or prestigel' as 

recognition by superiors and "no recognition", was expressed by 14 per cent 
of total respondents while two particip?7ts reported negative recognition 

by superiors after their return from trbining. 

Of those who suggested "job promotion" as a recognition by.superiors 

more than one-half. (57 per cent were with Ph.D. plus diploma qualifica

tions. This was followed by 17 per cent who had first degree and post

graduate qualifications and 13 per cent with mjsters qualifications. 

There were 10Qper\ cent of participants with only short-term traininc 

experience wh reported job promotion as recognition of training by 

superiors. The others were less significant. ,'Salary increasc" was 

suggested by one participant with first degree, plus si'ort-term training 

experience and anol.hcr onc with masters qualifications and yet another 

with masters and short-term training experience. On the contrait., 

"increased duties and responsibilities" as a token of recognition by 

superiors was 7uggcsted by tht.. majority of partici ants. Of thsc who 

state",, so 20 per cent w.re with diploma/crtificate qualifications and 

16 per cent wore with first dcgre& and short-term training qualifications 

and 13 per cent were with first degree plus postgraduate diploma qualifi

cations. There were 9 per c :nt of respondents with,mastcrs and diploma
 

qualifications and another 9 per cent with only short'term training
 

experience who endorsed this opinion. Additionally, 6 per cent with
 

II.Phil. and diploma als," reported this viewp(int. The others were less
 

significant. The small number of participants who suggested "increased 

esteem and prestige" comprises four respondents with first degree and 

postgraduate diploma qualifications and another one with firct degree 

plus diploma qualifications and yet another two participants with only 

diploma/certificate qualifications. Of the two participants who 

suggestcd "negative recognition,, one-had-ifirst degree plus short-term 
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training qualifications iano t1hai etJier only s'iort-tcrm tLz:..[njni pr.:nc, 

NPo rkccognition" iaz.F cited b i !ifIn" ':tt nu.lbc'r in dife,-nt positirns -

Eighteen p ,-r cent of those 4.-K0 cited this' pae'r-tcr- had f!rt -:qrca plus 

postr duat, diploma c1ifi'tins and ancther 18 p.-r cent ,itb only 

diploa/crtificate qu-'if..atiens. f*-urth ,rmorc, a significant 27 i cr c.nt 

of respon(%?nts w ith only shc_t-t-rn, training xpcrience tstr,_s,-L- no r,.,cogni

tion -Thi others were Ioss stinilficanto 

5.14 Preferencefor awards. 

The survey was concerned with the inquiry whether the participants 

preferred tro receive an award from some othcr agency rather, than the one 

from which already obtained. It is evident that 32 per cent of total sample 

comprising 92 per cent male respondents and 8 per cent femnle participants 

reported their preference to receive an award from some other agency. But 

36 per cent were satisficd with the USAID award alrcady reccived and 24 per 

cent of participants did not respond. Those who did not respond were in the 

age limits between 36-55 years with long e:xperience in the departments 

attached to. Hence, the wish to remain non-commital. Depth intervi-:ws 

revealed they feared that adverse cor.,mcnts would Jeopardize future chances 

of getting awards from USAID or any other acency howeve.r confidential thil 

interviews may be. In spite of many constraints the survey was abl,; to 

gather some responses regardlng USAID awards available. 

Both groups of participants viz, those who were dissatisfied and those
 

who were satisfied with USAID award, had their reasons.
 

1. Reasons for dissatisfaction with award 

Tabl, 5.35 r.veals the reasons reported for non-preference by 

sex. Of those who declared non-prefer.nce 34 per cent cited 
"depends on the agency" as the major reason° This included 71 per 

cent male participants and 29 per ccn. female respondents. That
 

they prefer '"a better grant to follow a more substantiul course" 

was suggested by 24 per ce.nt of participants who were all males. 

There were four male participants who preferred an agency which 

givc'J' then "better financil support". Other reasons were sugges

ted by onQ or two participants and were less. significant. HOWeVer, 

some ideas need mentioning hre. Two nole participants and one 

female respondent stressed that thl-y had "no choice to select a 

different country other than America". According to one mile 

participant, "Rockerfeller or Fulbright Scholarship would have a 

better scope" and two male respondLnts gave the reasen "going to 
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the United Kicdom for tcainlng in the scuen fild is .... and 

one participant underscored l.'the availability of awards is few, 

whatlv'r! is offered is accept i" 

Tablk,. 5.35. 1',asons for 	not being Itisfi(.d dth Iy.JD 
award in sex 

,Rcason 	 14ale,- i'emale Total 

Depends on the other acjhcy 10 4 14 
A better grant to follow a more 

substantial course 10 - 10 
Prefer one year Diploma course at Harvard 

School of Law and Economic 1 - 1 
No choice to select a different country 

other than America 2 1 3 
Going 'to the United Kingdom for training 

in same field is better 2 - 2 
Initially it was a full time course,later 

btcame a split programme. 
prefer a full time one 2 - 2 

Prefer a grant to study for. year at the 

ITC. Netherlands I -

There may be better financial support from
 

other agencies 4 - 4
 
Because of existing bureaucracy of L'SAID 2 - 2
 
Roc,-efellcr or Fulbright Scholarship would
 

have better scope I -


Since w- receive a fewer number of awards. -

No response 95 15 110
 

Total., 	 131 20 151 

The above informatio. on the basis of age is reported in 

Table 5.36. It is evident that of those who responded affirma

tively to the qucestion whether they would prefer to act an award 

from another agency 34 Fur cent expressed the view "depends on 

the other agency". Cf those wh- endorscd this r,-,son 43 per cent 

were from the cohort.36-40 followid by 29 per cent from the 46-50 

segment. There was-one participant from thL cohort 31-35 who 

stated so 6nd yet another from the 41-45 bracket and there was 

also one respondent frm the 51-55 group w'no stated so., Even 

one participant frcm the 61-70 segment stressed this reason. 

Another significant rason given was "a better gr,'nt to follow 

a more substantial course" by 24 per cent of those who responded 

positively. In this respect 19 per cent of those in the 31-35 

cohort endorsed this opinion. This was followed by 6 per cent 

from the 41-45 segment, 9 por cent from the 46-50 bracket, 
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another 6 per cunt from h 51-55 &crqup and 22 pr .e,\ frc, t,-. 

56-60 cohort. Of those who gave t:he r:,ason "thcrimLq 'Li.Zettr 

financi il :upport from oth.r agecahl-s" one participant , as frcr ts 

41-45 bracket and one from the 46-50 segr;.:nt dncl-,,ta1othr rom 

the 51-55 cohort endorsed this opinion. Ther.i .,-c 7 Dn.L c:nt cf 

diffrent 1un -. t,-r than America" as the. major rea-Ison for th:r 

prcferec "for a"a. hLd from,.a nother age'cy. i this case,there 

were two participants from the 36-40 segment and one respondent from 

the 41-45.bracket also reported this reason. The distribution of 

other responses is quite clear and needs no further elaboratien. 

Table 5.37 reveals the above information on the basis of educa

tional level (after training). All three participints with only 

first degrees did not respond. 'rhe majority of respondents who 

on the other agency" were distributedsuggested the reason "depends 

over a wide spectrum of educational levels. Of those who suggested 

this reason 29 .tcer cent were with first degree plus postgraduate 

diploma qualifications and 14 per cent were with diploma/c.ertificate 

qualifications. *Th, others were all singles and the distribution is 

quite clear. Cf those who suggcusted "a better grant to follow a 

first d'gree andmore substantial course", 30 per cent wcre with 

postgraduate diploma qualifications followQd by another 30 per cent 

with masters plus diploma experience. Twenty x.r cent who suggested 

this reason had only diploma/certiflcatc' qualifications. There was 

one participant with ,.Phil. plus diploma qualifications and another 

one with Ph.D. and diploma who agreed. That the pri'fcrence is for 

"a one year diploma course at Harward School of Law and Economics" 

was strongly expres,-d ij. one, participant with first decircc plus 

postgraduate diploma qualifications. ",Going to the United I(ingdom 

for training in seme field is be6tter" was th. reason suggcsted by 

another participant with only a short-torm treining qualification.
 

The reason "there may i g better financial support from other 

countries" was suggested by two participants with Ph.D. plus diploma 

qualifications and cnother two resp',-ndents with or'y diploma/ 

certificate qualific4)tions endorst:d the same &pinion. The distribu

tion of other participants is quitte clear in the table and neds no 

elaboration. 
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2. Re isons))for satisflictjon wlth award 

Th sur,, also ..,.turerd the re sn or pt cants 
preference fr'r iAwrds.: rather than awards" fro, other
 
aje:-'ic les. 
 Table ,38 reveals the responses by sexo rhai
 

respDose was .. iss..than .wha I-,WO s -expec .ed 
 -r- onl 5 -:r cent ..-.. 
respenden: r .ie: which can be considered si:n1i:iirt -or the 
pr-ose ir. View. Cf the total who rest:..,de. 8. per cent were 
mvle partici[,ints and 13 per cent female respondents. C.r the
 
sample plale participants 24 per cent submitted 
reasons for their 
decision and 30 per oent of female respondents did so, The 
distribution shc.,wn in the table is quite clear but some reasons 

given must be underscored because of their relevnce. 

There were three male participants.and two female respon
dents. who' gave -the reasor'."training 
 fulfilled the requirements" 
and was followed by three male and one female participants
 
stating "everything was satisfactoryirn the award and no
 
complaints", Although details 
were n',t given one male
 
respondent underscored 
 that 1YSAID awards ,are better than those
 
from other agencies. Three participants emphasised the "SAID
 
aw-id 
 finance wns adequate hence, the satisfacti in" with these
 
awards and ant-ther three' participants stresred that "USWID
 
training is recognised,,. The otherr., need 
no elaboration.
 

Table 5.39 records this information by educational level
 

after 
training. 11one of the participants with only first degree 
qualifications responded 
to this aspect of the survey. Two
 
pacticipIants with first degree plus diploma qualifications and
 
one with masters qualif!cations and another 
 one with masters
 
plus diploma experience gave the reason "USAID looks after its
 
recipients better". "Planning 
to go to the US for higher 
studies" was the reison cited by one respondent who had Ph.D.
 
plus diploma qualifications. The 
 thcught that USAID Programme
 
is better than awards from other agencies was the reason sugges
ted )j three participants who had only short-term training
 
qualifications. 
 "That training fulfilled the requirements" was 
cited by 3 per cent of the sample comprising one with masters
 
plus short-term training qualifications and another one with 
masters and diploma qualifications and yet another one with a
 
Ph.D. plus diploma standard. In-addition, there was one with 
dirlh-na/certificate qualifJ.ations and another one with only 
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short-term txainirg e perienc That "everythingj was satisfact, ry 

In the award and no cm.aints, was suggested by two reseondeats 

-qitlh firsL4gre Plus postgradulte diplaiooa qualifications ind one 

with :asters and 'h. "expcxi(-nc- and another one ith first degree 

and 	slort-term training experience. The recognition i.ven to USAID 

masters plus aiplNoaa rlu.cifications, another one with Ph.D. plus 

diplo.na stardar<1 an.' yet another on, with di~lo:ia/cer1:ificat0 

qualifications. "he others we e less sionificant. 

5.15 Reccmmendation of pro ramine and of its quality 

The survey attempted to obtain the views of participl.nts about the 

status and quality of the programme. St;.:tus signifies whether the tral ring 

is recognised and tenable in all counLries and the participants are able to 

recommend the programme to others without any hcsitation or r.servation.. 

Related to this aspect is also t-c question whether the particip~ants ver: at 

any time disappointed or embprrasscd hbcause of the traininq rccel.-d. The 

quality of the training rccnivi.d, on the contrary, significLs its st.n ard 

in terms of the programmes' academic dimension which can also be asse~sse
 

comparatively in terns of bAtr, equal- to or inferior to training
 

programmes of other agacncies. 

1. Recommendation of programme
 

In 	 respect of recommindation of programme to others 85 ptr 

cent of participants comprising 88 per cent m.,lc respondents and
 

11 per cent female participants rCplied in tlhc affirmativt and 

13 per cent of total particip.nts tendered n~Qotive replivs. This 

includes 85 pr.r cent mrale and 5 per cent female respondnts. Four 

female participants did not respond. Table 5.40 revcels the 

information on the basis of educat.onal level. 

jAll three participants with only first, degree qualific itions 

did not respond. Of those who responded affirmatively 16 er c,-nt 

had first degree plus postgraduate qualifications. Thre.e respon

dents from this group replied in the negatiw:. positive replies 

were given by 14 per cent of respondents with first degre, and 

short-term training cxp_,rince but two participants who had the 

same qualifications did not agree. Another 14 per cent of partici

.	 pants with only diplomi/ccrtificate qualifications also rcrlied in 

the affirmative but two participants in the group disagr.cd. There 

were 12 per cent of respondents with short-term training expcrience 
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' who .x .¢.. .. t ,- cpln. cn that they arc- able to reca.,ia.d th: 

progra:mw,,s to others but one rcsronccr.t Ero i the group replied' 

in thc n",l •h' h.iv. Jojth, with EhJ,., p"us diplonaa qualifi

cations (S3 r, r cent) accepted that they could re.co:rmnend th-, 

procwr.niic to othcrs but two rarticipants wilth thtesnqu 'ifica

tionz rpli&d Lr thc necdtive,- Of those who respcnded affirma

tive/ 6 p;r cnt re with masters and short-txrm. training 

c.:rcr,_ncend -.-n:'th, r 6 pcr cent who acr ,c-dhad masters plus 

diplo,3 quaiificatierns. There were 4 per c-nt with only masters 

qualifications who confirmed recomendations but two participants 

from this group replied negatively. Anothcr 4 per cent with 

first degree and postgraduate qualifications agr(.ed that they can
 

rect*inmend the prograrmme to others without any reservations. 

Additionally, four participants with 11.Phil. and diploma qualifi

cati.ns endorsed the abo've opinion, but two participants with the 

same educational qualifications reporterd their inability to do 

so. The othe.rs were less significanL. 

The same information is given in Table 5.41 by current 

position. Their opinions are quite relevant for thu majority 

art. holding very responsible positions with wide decisi .)n-nakIng 

powers, It is evid.ent t hat of the directors/huads of departments 

1'able 5.41. Recommendation of the programme 
by current position
 

flsponse 
Current position Yes uio -Jo response Total 

Director/Deputy Director/Head 61 7 2 70 
Economist () 1 - 7 

-ue..rchcr 6 2 - 8 
Strtisticli-n 5 - - 5 
Technician G 2 1 9 
Consult, nt 3 - J.. . 4 

Fortster 4 T- - 5 
cntornologist 3 - - 3 
.Iildlife r:&ngcr ." 5 - - 5 

Cartographrx/.-raughtsman 3 - - 3 
Lecturer 12 I - 13 
,ccountant 2 - - 2 
Asse~sor - -

Engineer 
Projcct r. ficer 

5-
2 - -

5 
2 

Secretary 
AIgriculturjl Cfficer 

2 
1 

... 
1 -

2 
2 

DevjlAopmut 
Instructor 

Officer 
.. " 

3 

2 
-.. 

-... 2 

Total 131 IC 4 151 
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87 p cfnt repliedrr !, the affirmative and 10 per cent ,.riswuraJ" 

Snegoativ~lyi 	 'ly tw. . rticjpants in the group did not rcspond. 

rxc_:pt for one all other lcturers reported their abilit, to 

recommend programrr, to others. Of the total who report.;d af firma

ti-icly 5 p,-:r c,2nt wcra t.coniyaists. but one respondt.nt from this 

group r .plid in the negativ-,, Another 5 per cent-of statisti,-ans 

also stated so while two of t'. m could not agree to rcommiend the 

rroiarine. Y.t pl.,r technicians inano.iher 5 c ,nt of reported tU.

affirmative but two of them replied in the negative. Of the 

foresters four reported affirmatively but one gave a negative reply. 

There was one assessor who did not agree to the opinion that the 

programme could be recomended to others. Of the agricultural 

officers one replied positively and- the other in the negative. All 

participants in other positions replied affirmativelyo 

2. Discomfort experienced on account of award 

In respect of the second aspEcct wht.ther tht: participants %.were 

disappointed or erbarros::,d at any time because of the training 

received a significant majority (89 per cent) replied in the 

negative and onll 11 per cent of participants responded affirma

tively. T -ble 5.42 summarises the information on th,, basis of age. 

It is evident thit of those who replied that they were disappointed 

or embarrossed one participant was from the youngest cohort 24-30. 

There were none from the 46-50 bracket and so was it with reference 

to all the cohorts be-twin 56-71 and over. On the contrary, of 

those wlo replied in the negative the largest number (27 per cent) 

were from the 36-40 block followed by 24 per cent from the 41-45 

segment and 19 per cent from the 46-50 bracket. 

Table 5.42. 	 Disappointed or embarrassed because 
of the training received by sex 

Response 
Age Yes P0 Total 

2'4- 30 	 1 2 3 
31'- 35 3 13 16 
36-40 4 36 40 
41 - 45 4 32 36 
46 - 50 - 23 23 
51 - 55 5 "13 18 
56- 60 - 9 9 
61- 70 - 5 5 
7-1: over - I 

Total 	 17 134 151
BCS. AVAILABLE Copy 
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-------------------------- ---- - ------------ --- --

There were 10 per cent fro~i the 31-35 .grcup w.o state,; that they 
were not disappointed ..embrr-s.'J at ry time ani another 

"°
Sper cent from [h,- 5'--55 braclket who .nd.:rscd the sare ,pl 

The others need no e1aborationrii,. 

............ with rhis_ aspect,rboth ia
.......
Tn .co*)ectiorl.; - ci ..t -wo ........ 

esponder a.fir.vatively and those wh, .rep.ied nwoqat ve].y h ,d 

their reasons. Table 5.43 summarises th3 reasons in ?-sct of 

those who were disappointed or embarrassed. It is evi-lent that 

12 male participants and two female respondents gave reasons for 
their affirmative responses, The distribution ii dicoted is 

quite clear and needs no elaboration. 

Table 5.43. 	ReaSons for being disappointed or
 
embarrassed et any time by sex
 

SOX
 
Reasons 	 Hale Femiale Total 

The per diem of P 36 was very inadequate . - I 
Lack of full inte'est of the supervisors - 1 
£.ecause of the overly racist disposition of 

one of the teaching assistants 
at Univursity of innesota 1 - I 

Lac.. of facilities to do my research project 
in Sri Lanka 2 - 2 

Because it was a split procjrdmme had to come 
back to sri lanka halfway 2 - 2 

Expected to Icarn more but couldn't 2 - 2 
Couldn' t incorporate the knowledge gained 

from training with the work at 
the Forest Department 1 - I 

Because of fhc inappropriateness of the 
course ~ 2 1 3 

Harras!;ment by US Immigrations 1 - I 
Ho response 119 183 137
 
Total 
 131 20 151
 

Cn the canitrary, th se wh- were not disappkinted or
 
embarrassed at any time gave 16 reasons for this 
stutus. 

Table 5../4 reveals this information by sex, It is evident that 

46 per cent of porticipants comprising 87 per cent males and 
13 per cent females gave reasons for their opinion but 54 per
 

cent which included 86 per cent male participants and 14 per
 

cent female rcspendents did not respond. Of those who responded
 

three male participants suggcsted the rvason "has helped to 
perform duties better,, as the major reason. On the contrary, of 

the -otal sample 16 pr ccnt of respondents comprising 83 per 
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:'.c .nt m nlu' in d~1 6 per .c en tQ f r. l'c - el p h s is ed th e f'a ct t oa ;t ther , 

.,w.S 'n'.' c;.'u - ats.v.r -l~r disappointmc,nt or barr .:t.., 

i is was fc-l' n,.cd 1y-0 r,-e cent of Snr-l:Io ', cantthC tota! I 

malbs and 7 fum ,.s) who in-erscorcd ',trining quite sa.i-ctgcy' 

as the major reaison for n,"t l -ing disappointed ,r cmbrr.:., 

Three malc: articlpants an-d one.ful respondintr.1 ort:xd thL 

rzrsn c tz.ward" 	 o rt is."rqconitizn-of t.-injoro 

decision. Another four uale -,articiponrts gavL th rk.cson r,)Aning 

rele.vant and adeqt, ate" and yut, anothcr four mulc, participants 

e-xpressed the reason "objectives were fulfilled". The reason "no 

problems were encountered" was stated by three male participants. 

The distribution of other reasons is clear and needs no further 

elaboration. 

Table 5.44. 	 Reasons for not being disappointed 
or embarrassed by sex 

Scx 
R,%:a sons 	 Male Female Total 

Has helped to perform duties in a butter way 3 - 3 

No cause for (;i'barrassn7:rt 20 4 24 
Recogniticn of the award 3 -1 4 

lo problems were t.?ncountered 3 - 3 

Training quite satisfactory 14 1 15 
Training quite satisfactory + degree recogni

sed + returned to the same job & pr moted - I I 
Training r.levant and adequate 4 - 4 

Arrange ments made w'rp satisfactory I -

USAED looked after most of the basic require
mnts during training period I - I 

Objctives were: fulfilled 4 - 4 

Enhancc.ment of knowledge 2 - 2 

Training is rcl:vant to work 1 1 2 

Because the programmL met what was ezpuctLd I - I 
Only a short tour. No problems 2 - 2 

USAID provided all facilities 2 - 2 
I had good job security - I I 
Mo response 70 11 1 

Total 	 131 20 151 
-

5.16 Quality of training 

The survey suggesecd the assessmjnt of the training given at three 

levels viz. is better, is equal or is inferior-ccnparcd with training 

warded by other agencics. It was revealed that 25 per cent of all inole 

participants repo~t*.d that the luality of training was better than that of 

other agenciez and of the total sample female population 40 per cent st '~d 

so. On the other hand, of those who strtessed that the tr,,ining was, .bctter 
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80 per weret- cu. 5, n 13s, ItwsccnA. malt. pi,.rtientas 3no 20 prti 


equal to triining of oth_!r ziguncies was report,!d by 7 --~ z,-nt of il 

participants and 20 per cent of female. respondents, Cily th_".a male 
participants evaluat,"d it: as inferior. it must be jnct:r;ccred that 45 

- P cent-o tt ! o ul->tion comprisAng-8- p r.- -Ccnt pz,!s-and'-

12 per cent f1e!cs did not respond. 

Tabll.. 5.45 su!mmarises the roquird ihformatio-l or. the bosis of age, 
Of those who reported "is better, the majority (44 per ccnt) ,er from 
the 36-40 cohort followed. by, 17 per cent of participants from the 46-50 

segment. There were 15 por.cent of porticipants in the 41-45 bracket 

who stated so, In addition >7 per cent of those who statid "is better" 
I I 

were from the 31-35 group (id another 7 per cent from th,, 51-55 segment. 
There was only one participaht from the 24-30 cohort who stated that the 
training is bettor. Of the 26 per cent of total participants who 

reported that the quality of trainirg "is equal,, 31 pcr cent were from, 
the 41-45 bracket followed by 23 per .cent from the 36-40 segment and 18 
per cent from the 46-50 cohort. Thcre wwere two participants from the 
24-30 cohort who statcd so and another three respondents endorsed this 
opinion. On the contrary, of those who stated that the training 

'is inferior" onc was from the 36-4,0 bracket, another frem 46-50 cohort 
and yt another frai th,. 51-55 segment. The no response was quite 
significant with 45 per cent from all cohorts, except from 'the 24-30 

segment and the 71 and over brackets, contributing to this. Of those Who 
endorsed this response the majority (26 per cent) were from the 41-45 

bracket followed by 18 per cvnt from the 36-40 segmnt. Sixteen per cent 

from the 51-55 group did not respond and likcwisc 15 per cent from the 

31-35 cohort. There were 7 participants from the 56-60 bracket who did 

not respond and two from 61-70 cohort who did not.
 

Table 5.45. Opinion as to the quality of training by age'
 
-

Opinion 
Age Is better Is equal Is inferior tio responsu Total
 

24 -30 1 2 - - 3 
31 -35 3 3 - 10 16 
36- 40 18 9 1. 12 40 
41 -45 6 12 - 18 36 
46- 50 7 7 1 8 23 
51- 55 3 3 1 11 18 
56- 60 1 1 - 7 
61-70 2 1- - 2 5 
71 & over - I - 1 

Total 41 39 3 G 151 
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Table. 5.4G rzports thk., sjam inforaationi on the basis of :.ducationel 

lovl (after cf-rafning)..those who reported that th'e train.r. 'is better 

LhQ maioritv (22 per cunti were with first d.eree and FOStc raiu.t dip1o.,a 

qualificat'ons 'Thi.s was followed by 12 ser cent who had ih.lD.. -;lcne,rius 

rqualifi catin's. Ther rew 9 )!r cent, of participants with f'.isr :eqg : and 

short-terfn training perience and anothcr 9 prc ccnt who Steted sO v only 

short-term traininq experience. In addition, 7 per c(.nt wha had first degree 

plus postgraduate diplma r-lus training experiCnce Stated so an another 7 

per cent with masters plus diploma exdorsed this assessment. The opinion 

"is equal,, was suggested by those with %wide range of educational qualifi
j	 e
cations. The majority (21 per cent) who stated so were with first'dcgre and
 

postgraduate diploma qualifications followed by 15 per cent with diploma/ 

certificate status and 13 per cent with first degree plus short-term training 

experience. There were 10 per cent with masters plus diploma qualifications 

and ,.nother 10 per cent with only short-term training exp-rience who 

contributed to this opinion. On the contrary, 8 r.'er cent of those whi
 

reported this opinion wer Ai Ph.D. plu. diploma qualifications. Cthers
 

* 	were less significant. Of those who suggested that th .-tralning "was 

inferior" one participant had first degree plus postgraduate 'diploma 

qualifications and another one was with masters qualifications and yet 

another had professional qualifications plus diploma. 

Table 5.47 reports the same information by current position. It is 

evident that of those who reported 'is batter" the majority (56 per cent) 

were directors/heads of departmLnts followed by 15 pex c'nt particir-ants who 

were lecturers. None of the technicians, accountants, assessors, engineers, 

agricultural officers or instructors reported that the quality of .training 

is better. Of the director category participants 33 per cent wcr, of the 

opinion that the training "is better" and 46 per cent of lecturers stated so. 

The others werL'luss significant. Of those who stated that the quality of 

training "is equal" 36 per.ccnt were directors/hedds of departments, 

followed by 10 per cent researchers, another 10 per cent technicioans and yet 

another 10 per cent of lecturers. That the training "wns inferior" was 

reported by two participants from the director/head of department group and 

by one who is an assessor. On the contrary, of those who did not respond
 

the majority (46 per cent) were from the director/head of department group
 

The rest of the distribution is quite clear and needs no further elaboration.
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Tabhlt 5.3. Fulfilmnt -,fobjcctives bY cducu.tional leve! 

Educ ~tion:v
l 

Y 

3 

izS d,.gr. -inlinc (shcort-zerm) 
16 


-:c c-r 
 cl:tc- oatar d i:-om/Certifice6, 
16 


irs - r Posrgr.j:ute . i'oma/Certific:te 
 Training (short-term) 3 

/I 6 

;T.../[.S,i.. - Di: 107 Certificate 33 
:15 o +,-
ihLo+i:o--


.. / . i ir (s .r)t 
~rt- 7 

7 
"o,/-,.c,- i ... - . rctiic te1 

, - 1 (short-term) ESTAVALBLE DVCIINT 3 
r h - ii 

1* vhilo . - r~iini (short-term) 
1 

11 
'. lnin- (short-term) 2 

16 
1i:lZc7,/c~.rti- :t U. .Frot dc-rt-c + MICE +i-I-a 

-

:,inin, on ly 
11 

i. First- t only Degree + MICE + MIE 2 


-
111 

R s n s
 

:,o . cponse: 

- -

4 

7 1 


2 

1 
-
 -
- -

- -1 

-

-
 -


-. 


5 

-


3 - 

- -


5 
 -

1 .1 

5 1 

13
 

1 
35 5- 

otal
 

3 

20 

24 

5 

7 
1 
3 

8 

8 

1 

3
 

6 

14 

21 

17 

1
151 
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T-able 5.5. TReasonso f-r adequate fulfilment of objoctivef by educational level 

ELucaticn-1 lvl 

"i_'s~s1 	 2 3 4 5 6 7 8 9<!1 217 3<1li15;, 17-18 19 2." 21 Total 

* '<n~1c5~b~iie 	 1 37 1 24 -- 5 17-11 - 37-c*-i 
i3- 1.- I 

i - ti1 - 3 7 - 22 1 -13- 14 - 37 
tr1-i-.----- in -:eduent.t - - --- --------

,n in,tizute- ------ ----------------------------------------	 - - -j- ;'a,"n I , ~~i-- ------------------------------------------ ----- ----- - - - 1-------------------- ---

aslditionzal qualifications 2 - - 

., k 	 7 - - 3 ' s .'r,- -v nt - 2 3 - - 2 !1 - ! 23 
.--b""i < <:i f : i'her educa)tion 1 1 

r .s t2._'-'tm.ton: -r - - - -t-ti-n- 2 - 2 4 

Intrc r, r eof teachinc 1 1 -------------------I 3 
' ! ,. -. -i -. -' -- - 

n. 	 . ., .:tvi:ics iplemented in,
 
Sri Lanka--------------

-
h c c. ~! _ : ke tr-lninc- ol-ined to serve the
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3 2 20 24 5 7 1 3 8 ! 3 9 1 14 2 2 1 17 3 e 151 
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CI-APTET 6 - : dinistr2tiv,_, crran%!mcencs 
anc; fr..ow o. activities 

att t-.d c c-i!:ic.- of 

cerlur! . jt..d in Dwar-r n-,, tr,inin- rc -.r ,r..- t : . mantsin S.-i Lanka. 
. 

T.'he iurvy7 t- .	 . rt the whc.].. src-

The cntir. rccc-"Jr.. - " K ciicice ,: of ios a drc -ro-d'a1r

ture pra hjih c : -. I:.iro-jram,.: uarotioar ro,,rr In tlih h;,;t eCLlrintry 

inc udinq ie:, t ,tu.e ,, Z(IntIt, corn, txnc,- of lA(c::uLe:1 etc0 It 

is quite tirtfsctori to n.tu tht F-irrly "0 p'r cent of th.-oarticipants 

readily rtssc.d,:d I.r. co r uestioning° 

6.1 Prcc:durolrt d f oi ca.l] .10 ai::]' irtion 

o 	 . -is . : - i-, t :, .licticn ot::o %.er( r a x' discussed in 
]Chapter 4, n thi:; :;oli,n thl! Ca,jer (cnc;-rn w§ul !e to investiqat. whuthe 

tii.. sort]j: i.; UirL; orD.i-i not with the ,.czcdurc id.:; :,d ! for cll

ing apiicatcir' ri t. .. , r,.i,-.. cotiductd. .. t is ,-viicnt uhIit j(6 per 

cent r and :er c,-.nt 

replied affir; :tiv -i' to tho 4uestion o]: whthr th,.y %:.rt-- Siied with 

th. Trocedur-.c t, : for c.a.llin Iar.ica:.ions Cny 3 .. r ,a: ,- the 

total i. n ','icoh nluo-,_.d 66s0j: ...r cent ma].. elrtici: and-:! 

40 per cent fe" ir.l *anci<rnts i ova. nygat.v, r-cllis with 1.1 i cnt of 

male !:,rtici.iti not c din

cent of ; -tic 'armq-r.s .;] a% r :.. wos 14 fo0,.les 

The abcvc *ispect also, ccnsidure:d Ia:;in t orf;2- (-, ?'.bie 6, 1 

records this ts cinformatien, ".,c doclrc, ::tisfacion 7 ,,:r cent 

were from 36-40 coahert foll,:dby 2-1 pir cent from th .1-15 siqmcnt. 

Table 6. 1. rtsfctianabout the- ,rc.<iucr 
,','cfted I cr ccll1ing a<pi iccrli: L . iv_w; ,i 

" q u. ts/o .,c r~j{;onse :la 

24-30 3 - - 3 

31 - 35 13 - 3 16 
36 - 40 36 1 3 40 
41 - 45 31 3 2 36 
46 - 50 20 1 2 23 
51 - 55 15 - 3 16 
56 - 60 7 - 2 9 
61 - 70 , - 1 5 
71 .. over 1 - - 1 

Tot-il 130 5 16 151 
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FJhcTr- vicru 1 ! ,.rC .-'.t of 1- ;ci; n" n i r orh M:i6S 	 A. I.r 

cant from th 5 1~-55>ricK ti vt in, .. zl 'OcoI =.rii 1 .s1 :r 

N-30 ciro-u ra 11 1vti Mr:n:tiv, -nci ov~n 0 .rt ip v.t :., 04! 71 

.1 rirt' IL 2 M:~'1 uut thu yrcaol'uru CLu.. 1j th.2 

nIct Us-n pr~jii j ;c:4v Kie:i W MY~' Crho rmWtor - . .. Dfth.ne 

~~~~~~~~~civ.. li A c is A ;. i'-i on ci cir UICrt1 

quil	cii citians , but mw rticipn ''1Wh1' b. : .p. JIfination:. ix icI in 

L.<jn :tjv,. l r, %mr Q ;o1 voNv Lb*iioL QicE a;n! shirt-L .rmr with trnir

.111 Qeur7i cci cnin s1. t irf a ction .n QLb l-.j lUr(. Iiut W.u~l 

part icipL Kth M nov Cquod ic.tici: did r agrre. th*.'cmjcrity Ath 

ih- sic;; 0 c tjfc0ir (-;6 ve-r c'-nt) Li. ' 7tDII"e' d 

*cly cne(. itr. Lb-- gr'- I. .. c ngjiti v roldy :nd On,--b (lie~di lot rL.Sj end, 

term tr::inir oaxcr '.tcu rim rcj 11 r ine thL inii c.i at~ewd'~id net ret;

;ond. W , mijur it with dipircio/c.rtifict. :juclifico::ionsc (90 [,. x reeLn) 

w': mecs21-1sirA t '., cit ind or thcr .en.. not Vfw~n did rcisrwnid thce 

q1I-io 1 Crtsz with rnl' zb';rL-tOr' tr~ininqcx oer-irvcc cic repuied inl!0 c 

-,feI u!.civ..., j-!- thjr,--. ,:irticipanks in this greUJ. did not r:czplfd.. 'IW 

9Aetcrv~..'rcondur-tud 

Ih(- ciurv,-y jn PtIi - -1 t th rtic.*4 wr-k . 6irthuh - irit 57-1 oF i, 

thu way, in Yihi thL incrrvie..c wern cunductud itL ror~v Ind ML t 62 pur 

ce-nt wrasitist± d but 5 :nr cent ..cr- nOte, ho i sirqeif iaunt pruloctice 

(32 per cent inq e is (',f t ho.! '-L 1- 'lit 1 
.,ifii Xihdid ri i undcr~nrL 

fLivdy W;o4.r o ' nmlc"; 12 .r xI. Lhz:h i-dovo mdt .. Y0"L i.. rci 

in thbc n&-j .. t- . u- r1 '!- -d 75 -c.r '; ti-. r it rdm 25 Jr ccit 

fi-ncic. rc:0 'edr.nt. Thu ;irjni icn'rt r-nc ~ . rcu :.: rj.: c-d QG:r c..nt 

mownic' Mnd 14 1xor mt firl 4 

ieIabl 6 3 nur7t:i-uc i5,sc th= i{. ftrm-t~i in tK f cci,~u;.ici 
onein report. d the>h qiisf ci in P9 -.r c-..rt ;.: r VE.: ftb 36-10 5rckati 

foiiwodroSc.y 2 .. ch:rt P1-5 c o~i'; i' f~o. _r ceCnt 

of i-articij-unLs fc- the -.b-50' ::Jjant 't-c. c::tisAiN At-h he the iee ~'-s 

1T copy! 



v.~ c:ncl'tl 1i-. .. &. i rck(flt of .- :r~cj ir , Ii cll_ -Q brac

kc 2h nn:t1, 'kib r_ 

31 - 3

36 - .10 27 2 11 4U0 
.1- '1 22 ? 11 3G 
46 - 50 14 1 p23 
51-5S5 I El IF 

5 C,-6 5 9 
61 - 710 3 . 5 

71 c vcr -- 1 

-_l'1- -1 C8 4') 5 

the~ j'"rtici itil f r L't. i 3 '.rtici

rcpint r c2 : r ir JrAO. ':toi 1~tAi t 

twon frcar (t ' th LlP .5:;-Ath . 1..; i : i 

rLS Qn r'hu_ i t! i .i. jt ' 1r rr:c c 0. 

-In thI.:. _": i .n .r j~.ct' .-!dt irciLt. tivc arlxtng(c

rrcntz frT xt 'J i -': ir.~:r '' h. .trc'tcir.-,.ts 

1 roc~d.r-_, irsi :, i 11. ~r-ition i :iJ" '1 I : .T. . Ml (At: .:r I I ''s; ov2 

-irr,ri :nunn_. it I oi c.. fri fi:s r ;.~ 1.:5 ;r tiic 

and :( un-_.1 -!-.viilablc ii. thc inctittai-r ot tr'i.; 

Tctlc 4 .' rt 5Li ti r. i' 'r (0't lv hs i~: A4 (T id: t.i no 6cl 1 

becre tr~iiircc. !ti.,. ih it very cc' irtii, iJ_.; c:ii. 541m; 

Of thci tA~i1 ;s t'1. vi c_: h-0; rhczs "'i< 'icr ruq:Tarl

ing th,-ir 5, CrI" 1 ii; * !_1 rrF rt--i h v~' s. -;: n 

dcli. y!, -!Yl cr '-crntct nu! C1 IW hs. h r A ' thrc. 

particip Irt or.'.ih IisI:(''' .21.:5:t;l . r.52 CA& in this 

t'Jcupr h.: S .nd .i I -s .ntwhc- tinc *x. ' Lhi .:s ,J 4 h t.. 'ja~ ficti: 
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diploma/certificate statuso. 't.ith respeczt t med'cal insuranc; th.... 

hardly any prcblims for cn.y one partici[rz t frczn tho .ntire samiple ro-..lied 
in the affirmative, ut 15 Eer cent did not resnd Depth inquixiL,s "reveal

-d that these partici ats t. did not have grave pr~b±nexcept fo the 

fact tt t'thS, 'dto"'visitth:".-",tCeificd mediczl officer a numb,.r :f . ,
R(cl rding the p' -nddiun ot-har"l!owahnces only ',3 c,r cent r'cl-3-its 

(N = 19) haa sonZ problcrts but" mari than thrcL-quarturs of the sample (76 

per cent) hd no problems whatsoeverwith '1p,-r cent ._ftt,l -not respond
ing. Of those whz replied in the affirmativwc the majority (39 per cent* had 

only their first degree qualifications and was followed by 21,per cent with 

masters qualifications whL stated so. There.were two participants with
 

degree/diploma qualifications and another two respondents with only sccon

dary level qualifications.who reported problems rogarding their allowances. 

Travel arrangements can be considored to be quite satisfactory for only 5
 

per cent of total sample (N"= 8). had some problbms"in this'respuct. -Of
 
those who stated so two participants had first degree qualifications and 

three had masters qualifications. There wins one with diplcma/certificate 
stAtus who had some problems and another one with first d¢,reo plus diploma
 

qualifications and yet anothur with professional qualifications (MICE) WhD
 

reported problems in this area. Only 11 per cent of participants did nt
 

respond. In respect of accommodation 9 per cent reported having problems, 
but 80 per cent did not and only 10 per cent of participants did not respond. 

Of those who reported problems tho majority (49 1-,-c-rcent) had first degree. 

qualifications and were followed by 20 ,,r cent (N = 3) of res.ondents with 

diploma/certificate qualifications stating Thereso. wtre two participants 

.with secondary level qualifications who had problems and another one with 
masters qualifications reported that he had to face the samc situation. 

One.participant with a Ph.D. tz* rLport-d tc this effect ,7,,ndanother with
 
L
first degree plus diploma also stated so. Sup rt from crganiscrs of pro
 

rammes at site was a problem area for only 5 per cent (N = 8) of partici

pants and 80 per cent had no such problems but 14 per cent did not respcnd.,
 

Of those who had problems associated with lack of support from organiscrs
 

four participants were with first degree qualificaticns followed by twc who
 

had Tirst'degroe plus diploma qualifications. There was on with masters
 

and another participant with c,!y diploma/certificate qualifications who
 

stated so. Counsellinq, on the other hand, entailed problems for only five
 

participants. Of those whc stated so four had first dcogree qualifications
 

and another one had first degrce plus diploma qualifications. Thc no
 

respcnse to this administrative arrangement was 14 por cent of total sam4e
 

population.
 

HF.'TAVAILAR1_E CO'y 



Of the 'robh:m ar.zs citcd re,.snns were giv. .*r thMi oxrinstr hive 

arrangumecnts which h:.d g1v.n th. !-ticilants Lh. mf3t signiflcnt ir,.,b~lczs. 

Of the -,dministrative arran: cnt =r'blars thesu cor,rcted with -J*.low-'ncus 

major r:.bh~ns wre reuzrtud, '........ff cr n 

"linsufficlLunt ,-rr die n.lo.' nes' ware r,!-r'ted by fcur 'rtici' ats, One 

particip .nt wh: r.rport(d this problco w-s frv:n tho c:.h:,'rt 31-35 'n- n thcr 
,
one from the 51-55 segment su,,qxrtcd ti-s , t ..ru .::u ti c;th'er 

participants from the 36-40 bracket -aho contributd t* this vicw., That 

"the per diem was delay(d for 1-5 months" was reporteLd by 63 ic.r cert of 

those who had problems with zillowances. one participant from the 31-35 

cohort reported this prcblem and six particip mts from the 36-40 bracket 

reported so. There were two pxticipants frm the 41-45 segi;int who had 

problem of per diem delays and another one from the 51-55 bracket had this 

problem. That "the 1:cr diem was just sufficient but quite inadcluato to 

live with family" was stated by five prticipantso Two of them were from 

the 36-40 cohort and anothr two participants woe,- from the 46-50 segmonto 

There was also one p.,articipaint frm the 41-45 group who reported the same 

problematic situation,.
 

The other problem was accomod-tion. The survey :evealed tt 3 er 

cent of the total sample had accomm dation problems. -n this respect 10 

per cent of the total sample population strcngly underscored that t.here 

were "water shortages, no kitchen facilities and the canteen was not up to 

standard". Of these who stated so seven participants were from the cohort 

36-40. There were two from the 31-35 segment iho stated so and another 

two respondents from the 41-45 brt:clcet and yc-t another two participants 

from the 46-50 bracket who endorscd this opinion. Even the 51-55 cohort 

had two participants wh raported to this effect. That he had "to stay out 

the first week" was reported by ,ne participant from the 36-40 age group. 

"Had to find "ccmmodati:,n )n their own', was cited by two participants. 

One was' fr'i;vi the 36-40 bracket and the other was from the 41-45 segment. 

6.4 Preparation for trainin groqaine 

In this respect th,; survey inquired into whether the participants 

were adequately preparU for thez training programme .ndwhether the parti

cipants attended any orientation programmes or classes to assist them in 

successfully fellwing the training p:-ogramme. 

There were hardly any prnblums connected with their r'eporedn'ess for 

following tha training j.rcgrnmme for 93 per cent of participants reiplied 

DESi AVAILAPILE DOCUMENT 



-nd m!y 3 5)atffirm :ivecy n -:er cent (N = tundered negative rL;:i..s whih, 

6 per ,cent (lid not rLioslnd. Of thsi wh reuerted V_,.si.tiv,.y -3.ps ... t 

were male res;ond nts , nd 12 pr cent fenanl res',xindents. Of th,;ao who 

_re-lied n vu tree,r.:s.rdulnts wero realos and-tw ..... 

In this section the main concern is with those pzrticipants ,,hA.er nft 
,
adequately prepared to undrtl:, thu trnining 1:rograumme. Of th

staited so four p.-rtici,-.,nts had their first dne-re J.rquali-ficatiolns ,;,a;.n~i 


was with only sccvndary l.:ve! qtulif-catins. On the other h..nd, of those 

who did not respond one was with maisters qualifications and another onc had 

first degree plus diploma qualifications. Two participants who did not
 

respond had only secondary level qualifications and another two respondents 

were with professional qualifications (Mo.IC.E.). Positionwise, it is
 

observed that three lecturers were not prepared for the training rrogramme
 

One technician reuprted similarly ind also another development officer. 

Agewise, it is the ccmparatively yu;ungjcr p,-xticiants who rcpxrted that they 

were not prepared. There was one participant from the 31-35 cohort and 

another one from the 41-45 sagnunt and thrcu respondents from the 36-40
 

bracket who stated so.
 

The other as~ect considcred 'isorientation programm s conducted to pre

pare the participanti for the training to bc given. Orientati .nin the 

present context connotes not only the familiarisation of a participant with 

the formul-3tions and procedures asuciated with the entire prccess but also 

the preparation of the individual tc, face new situations and circumstances 

in a given environment. Such prugrimmes therefcre, give the participe.ts 

a high degree of self-confidence to make the necessary arrangements for 

departure from the home country and also to live in the host country. In 

this respect three features were considered,, hether 'pre-departure orien

tation-in home country preedud' w,-1s ,ne,.The other wes 'arrivnl crienta

tion in country of training' and thi- third was 'did not attend any orienta

tion.
 

Inquiries revealed that of the total sample only four participants
 

attended a pre-departure oricntatinn progrnmme in the home country. This 

included three male rarticipants and one female respondent. On tho contrary, 

48 per cent comprising 81 j-or c,..nt males and 19 rer cent females had attend

ed arrival orientation programmes in the country of training. But 37 per 

cent of the total sample populatinn c&mj.ising 91 per cent male participants 

and 9 per cent female rtsrondents did not attend any orientation and 12 per 

cent of male participants did not respond, 

BFSTAVAIABLE COpy 
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1.4 2 

'Iobble o5 rq Lcrtsth,. %:o',e as, ct on thle b;s' -f d icx (, 

.rior to trairIng Of thrst, wh, -ittondcd ire-deV:irtur. x.iur ti.,n In th . 

home countr,, thre rcrtici.;'.-nts ho'd fir'-t ,.cgrec qualifications and th:-

On the c'rXtr.ry! thrsc h fallwwe. o,orie-:ti-n courszs in c:.r.ury if 

training 33 -c-r cent hd first d,.gree Ljualificati-sn 'n:1 19 ;',c!r cent 

mnst -:xs ,"1fic 'ti: -ns.. c ,_crc,.nt of ,-xrticinonts wha uc.r',-nt such 

a course hsd f r s"s dcgjro1.u q.I'.ictn-rs ce.nt were 

with only si-cond.'ry crade. ]In nditicn, 18 per cent of |.articirznts with 

diploma/certificate qualificatins reported following this course and so 

did 8 per cent with scc:lndary educaLiena] level expcricncr. -Th,;"others 

were less significant,
 

In resi-ect of those who did not attend an eri.:ntation course 16 p~er 

cent were with first dugre, qualifications followed by 14 per c,::nt who 

had masters.degre-.. Eleven 1p!er cent of particijI ants"whe did not attend an 

orientation course ,cre with o'nly diploma/certiTicnte qualifications and 

9 per cent rep.ortrd havino first degree plus diploma qualifications. There 

were also three with doctorate whc did not attend orientation programmes. 

Thu others wer less sinraificant. 

It is:relevant to nctc that of the first degree holders 43 per cent 

underwent oricntaticn in ccuntry of training but 46 per cent did not 

follow any such ccurses. Cf those with masters deqrees 61 :er cent fol

lowed orintation in country of training-but 35-per cent did not. Of 

those participants with Ph..Ds. three did not follow orlsc*ation courses 

but two followed orientati.n in the country. of training. "n the other 

hand, 54 pr cent of iarticifpants with diploma/certificate qualificaticns 

followed orinntoticn in the country of training but 25 pcr cent did not. 

The survey also :,bt-!ncd infurmaticn on the above as Lct with refe

rence to p ~csiti'n before training, Table 6.6 reports this information. 

It is observed that cf those who followed pro-departure oricntiticn in the 

home country one was an ndministr7tcr, another n forester and yet another 

a lecturer. There was a]z' cne researcher whc followed such an orienta

tion. of those who fc.llowed orientation in country of training 30 per 

cent were from the administrator category follnwed by '! 1(r cdnt who 

were lecturers ~i:r foresters. also 8 per cent ofand, 1.0 c47nt There wore 

researchers who follrowc such orientation. Even 7 rxer cent of engineers 

reported following such a course,, Five per cent of planning officers indi

cated foll,.,ing orientation in country of training and another 5 per cent 

of statisticians and yet ancth--r 5 .or cent of directcrs sta.ted so. 
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It is quite ir.'tresting to note that of the acdministratorr zzne f'loli.cvWi7 

a pre-departure oriontaticn in the , country .od44 par cent fc!! .cd 

such a course in the cauntry of training, [ut 40 pru ccnt did nct fllow 

.any.orientatin. .. Similarly, cf.. the-researchers.-32-._.-,,er-.cent attendler. izlin-........... 

tatioh in the country f training whcr.as 56 1:cr cent did not nttend any 

arientation. The others need n6 - 1,horation. Whethur there are definite 

rules regarding erientati.n within the country or outside is nnt v rv clear. 

But the fact remains that sc.!,e folbcwe.' d r.%ri(nttiion courses and some if 

not, -Depth dialogues howevetr, revealed that the major reasons for this 

difference are foreign expericnce of thu particil-ants and command of the 

English language. 

6.5 Choice of study ares available
 

In this respect the survey specifically inquired into whether a choice 

of study areas was availnble or not nnd reasons for their responses., Table
 

6.7 records the responses by scxo it is evident that of the total 30 per 

cent comprising 87 per cent male participants and 13 per cent female respcn

dents confirmed that the study are:,s availabl were limited. On the contra

ry, the majority (62 por cent) which included 85 per cent male and 15 per 

cent female partici -nnts were satisfied with the choice of study areas avail

able which wqs in no way limited. Only 8 per cent of total participants 

(N = 12) did not respond. 

Table 6.7., Whether choice of study areas available 
was limited or not by sex 

Sex 
Choice M'alu Female Total 

Yes 40 6 46 
No 79 14 93 

No response 12 - 12 

Ttal 131 20 151 

An attempt was also made to examine the same information on the basis 

of educational level at that time, Table 6.8 summrises this, informption. 

Of those with first degree qualifications 32 per cent rer.-crted that the study 

areas available were limited but 63 per cent were of the opinion that there 

were no limitations Ln the availability cf study areas. On'tbe other hand, 

17 per cent of those with m.sters degrees replied in the affirmative but 

78 per cent reported no limitations with one participant not responding, 
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To-1e 678i chtherch:ice of study ,rcs avallablc n 
,l'im!ited ornryf by duc-,ti',na lure! b:-'r. trinin1 

E ---- -- - -- - -- - -- - -- - --- -.-----------.. - --- ,IL--

-s No response 

First dci-ree 18 35 3 56 

!'Ihil. -
18

1 1 
23
2 

Ph.D. 1 4 1 6 
M...,- 1 -1 

C. ° - 1 - 1 

Diploma/Curtificatc 8 15 1 24 
Others including training 2 2 - 4 
Secondary 4 6 1 '11 
First degree + Diploma 5 8 1 14 
M.A,/MoSc. + Diploma 
First degree + iCE + MIE 

I 
2 

1 
1 

-

2 
2 
5 

First degree + CIMA. + MIE 1 - 1 2 

Total 46 93 "12 151 

One ponrticipant with ,I.Phil, degree r~tpcrtod n-q,3tvoly ard another one 

with same degree did n.,t resrond. Y'n respect of th;ese, wth Ph.D. dogrees ' 

one expresseA the opinion that there was a limitzticn in the availability 

of study areas but four cf tht:n did not agr-.e and one did not res.:'vnd. 

One professi.,nal (engineer) reported that there was nc limitatic:n in the 
° 
availability of study arens and th, :thcr prufussi,:nal (acco-untant) also 

stated so. Thirty-threr per cent of thos(. with diplama/certificate quali

fications expressed affirmative replies and 63 per cent, gave negative res

ponses and one did not respond. Of those with cnly secondory level ex

perience 36 per cent reported limitations in the avr;iability of study 

areas but 57 per cent did not find so and one did not respond. The others 

need no further elaboration,. 

Whether age had any influunce on the above opinicn was also inquired
 

into by the survey. Table 6.9 reveals this informatiCn by n!e° It is
 

evident that the majority of comparatively younger participants stressed
 

the limited availability of study areas. In this resipect 15 p r cent of 

those who replied in the affirmativo were in the 31-35 segment, 30 per cent 

were in the 36-40 bracket and 24 per cent in the 41-45 cohort. "!here was 

only one from the 24-30 bracket who expressed limited availability of study 

areas. On the contrary, of those who gave negative rep',i, s the majority 

were concentrated in the cohorts between 36-55, :f th largest number who 

said that there were no limitations 26 :,ur cent were frm the 36-40 sLment 

followed by 25 pcr cent from the 41-45 bracket a 1UC per cent fr- m the 
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4 50 group, There wer, 15 ;:er cent evten in th,- 51-55 brecka.t.and 5 

cent in the 	56-60 segment who stotc- so,. One participant fro.;m the 61-70 

group relied in the negativ :. 

Table 6.9. 	 Whthur chice of study areas available 
was limited cr not by age 

Age 	 isea Total
AYes, W No respr-nse 

24- 30 1 2 - 3 
31- 35 7 9 - 16 
36 - 40 14 24 2 40 
41 - 45 11 23 2 36 
46 - 50 5 16 2 23 
51 - 55 3 14. 1 18 
56 - 60 2 4 3 9 
61- 70 2 1 2 5 
71 &oGei T - - -...... 

Total 46 93 12 151 

The survey also obtained the reasons for pxticipants' x.-sitive or 

negative responses. 

In respect of those who rueirted limitLd availability of study areas 

Table 6.10 reveals the rquired inforraticn by sex. One mnle participant 

emphasised the reason "some ccurses and training were sol,4ly for Indian 

requirements and not suitable for Sri Lankan conditions". Of the male 

respondents 6 per cent suggestc-d the reason "limited to thf field of train

ing only" as the reason for the limitations in study areas. This .was fol

lowed by the reason "somc courses were not offered" (co. tissue culture.) 

given by 5 per cent o5 "-tel male sni,,;lt. That "the curriculum was :pre-

determined to fulfil the needs of the IInstitute which offered the training" 

was cited by 3 Fer cent of male pticipants. Tw, per cent of iparticip-ants 
gve the reason "the choice of study areas was only limited to agricultural 

marketing" and another 2 !:ercent reoprtud "the chcice of study areas was 

limited for engineers" and yet another 2 rczr cent suggesteL "time durotion 

not enough". There was also. another 2 per cent who suggested 'we would 

have gained more Lxprience if we wore .llowed to select prticular areas 

relevant to our country and situatic,5n". Cf the women p-rticipants two 

suggested the reason "the choice of study areas wis limited for engineers" 

and one femalb -- rticipant. rerorted "sent only for a selected subject, 

there were no options" as the reason for limitations. knothcr fcmale res-, 

pondent suggested "no cpti,.ns wcre given to change" as an important reason 
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Table 6.12 Reesons fcr choice of study areas n ,t 
." limited by sexbLn 

he troininq was a short-term "rograimnc. with a 
sI-ccifically set curriculum 2 - 2 

Th,.re wa." a wide chice 21 3 24 
Enough corss ZvzAi_, c at h.L Yorestry school I -
ourses could be rick-,'/selected for each semester 2 - 2 

Relevant to canridateus kyrk 
Subject matter dealt with extensively 

6 
1 

-
-

6 

Had enough study areas in Entotmlogy I -
This was a pre-arrangcd short-course, course was 

flexible enough to fit individual requests 1 -
Was free to chcose any course 7 - 7 
Choice of study areas czuld be selected by candidate 5 - 5 
Was given the chance to select 1 2 3 
Information of different subject areas was available 

in each University Irikr to going there I - I 
No response 82 15 97 
Total 131 20 151 

Table 6.13 reports the same information by educaticnal level prior to 

training. Of the first du'rce holders one suggested "the training wa1s a 

short-term programme with a specifically set curriculum" as th. reason for 
the choice of study areas nn.t being limited and 18 per cent suggested "there 

was a wide choice". 'Seven per cent of the first degree holders gave the 

reason "was free to choose any course" and 5 per cent suggestcd "was given 

the chance to select". The others were less significant, On the other hand, 
of those with masters degree one suggested "The training was a short-term 

programme wJith a specifically set curriculum" as the reason but 13 per cent 

of those with thQ same qualifications gave the reason "there was a wide 
choice" to show that there was no limitation of study areas. This was follow

ed by 9 per cent who responded with "relevant to candidate's work". One with 
a doctorate proposed the reason "there was a wide choice" and another with the 

s'ame qualifications gave the reason "was free to chooso any cnurse" and yet 

another with Ph.D. suggested "choice of study area was selected by the candi

date" to prove that there were no limitations on"choice of study areas. Of 
those participants with only diploma/crtificate qualifications 21 per cent 

tendered-the reasons "there was a wide choice", One ofthem suggested 

"relevant to candidate's work" and another with same qualifications gave the 

reason "was free to choose any course'' on the contrary, 26 er cent cf 

participants with only secondary level qualifications cited the reason "there
 
was a wide choice" and one with the same qualifications suggested the recson
 

I3E 7T AVAILARLE copy 



"enough c~urseoc a~ilai at the focestry scheoil'.. Ti partici.:r;.4t 
first degre- plus diploma ,i".i Ln 'cours3 cculd 

,be picked/selectedIrl frr c-ch sc' ,stfr" arid one ,itna the same qua2ificti ns 
gave the reascn "relevrnt to candidate' s work" . he .thers were less 

significant. 

6,6 Su qesticns fo further i-o.,rovement of ,-rcxramme 

In this rest. act the survey suggested five areas f.or participants, com
ments. these include selectiin procedure, ccurse structure and content, 

lectures, tutorials and 1-racticals. 

Seven suggestions were made regarding improvement to selecti-.n ,roce

dure, Table 6.14 reports the suggestions by sex. The majority cf partici

pants (9 per cent) comprising 92 per cent malQs and one female made the 
suggestion "should have at least five years of service in the department
 
to be considered". This was followed by three male participants and one
 
female respondent giving the reason "should be advertised, otherwise no one 

knows". Another reason proposed by one male and one female participant was
 
"selection should be on merits assessed fairly", and three male partici
pants proposed "selection should be based on acadumic/prcfessicnal interest!' 
as major suggestion for improvement of selection prccedure. Thble 6.15 

summarises the same information on the basis of age. In this respect 
'selection should be based on academic/professional interest' , was reported 

by one participant from 31-35 co.hort and two from 36-49 segment. The 

largest number who suggested "sho-uld have at least five years of service in 
the department to be cunsidered" was concentrated .n the lower age cohorts. 

There was one from 24-30 segment and another one fr-im the 31-35 bracket and 
yet another one from the 41-45 group who stated so. Seven partici.ants 

from 36-40 cohort and three res-:(.ndents from the 46-50 segment endorsed 

this opinion. "Should be advertised, otherwise no one knows" was suggested 

by two participants from the 36-40 segment and one from 51-55 bracket and 

another c-ne frm the 56-60 cohort.. The othdrs were less significant. 

Those who respcndted for improvement of course structure and content 

made 12 suggesticns. Table 6.16 reports this information by sex. All who 
responded were males except for one female participant who proposed "theo

retical aspects should have been explained in rre detai)',. Of the males 
*1 

participants theC majority (9 per cent) suggested "should adjust the pro-,-i 
gramme to individual necessities -nd not to a general programme at a Univer

sity". This was followed by /. per cent who ,roposed "course content too 
academic", Tvo participants suggested that "courses m-orc relevant to Sri 
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Lanka should be taught" tc improve the course ccntent and another two re,
pondents suggested "th.f;oretical ispcts shoull have born xpklined in mnre 
detail", The others were all single iarticit--ont's viws'but s-.m: rl..vent 

.ones need mcntioning h._reo of thasu "intr.duce de:veloping country xacmpIles 
as well" is important and another v.ilid suggestion is "technical tfficers 

and community dcoqvm'unt, of-.-icurs h-d. .no crursc_ which is not tneoningful" 
The suggestion that the "prcgramme should be deaisjned t.:, discusenceur -j; 

sion" needs some thought nnd so, too, the suggiestic'n that, 'c:auiwses most
 
relevant to Sri Lanka were not taught". Un the basis 
 f age (vide Table 
6.17) it is noted that the majority who. suggested "should adjust the pro
gramme to individual necessities and not to a general programme at a Univer
sity" were less than 50 years of ageo. One-third of th,se who suggested this 

were from the 46-50 cohort and another third from the 36-40 segmnt. Two 
participants who stated so were from the 41-45 bracket. 
One from the 24-30
 
group and another one from the 31-35 segment includes all who suggested this
 

reason. 
 On the othar hand, those who Iroposed "less academic course con
tent" ranged betweun 36-70 years with one in each of t*,e cohorts rs indicat

ed in the table, Of those who suggested "courses relvant to Sri Lanka 
should be taught", one was from 31-35 segment and anot,"er from the 36-40
 
bracket. The suggestion "sensing techniques of savannah not approalriate to 
Lankan forests" was made by two participants from the 41-"45 cohort. The 
distribution of other suggestions is clear and needs no furtho. explanation. 

Fifteen per cent of participants comprising 95 per cent males and 5 per
 
cent females made four suggesticns for the improvement of lectures, Of
 

those who responded the majority (6. pcr cent) comprising 92 per cent males 
and one female suggested "concentrate on limited areas and cover, them in 
depth" as an important method to imlrove programme lectures, On the other 
hand, 5 per cent (all malcs) suggested that "duration should be longer".
 
There was one male participant who propcsed the making of lecturus more
 
interesting by bringing in an analytical approach and another 
suggested that 
"lectures should be given, at farmer level also, not only to professionals".
 

Table 6.18 reports the same informaticn by age.: Of those who suggested
 
"concentrate on limited was
areas and cover th:m in depth" one participont 

"from the 24-30 cohrrt, The largest number of respondents who stated (N = 5) 
was from the 36-40 segment followed by four respondents from the 41-45 cohort 
and two from the /16-50 bracket, "Duration should bu..longet" was suggested 
by three from the 36-40 bracket and cnu frcm the 31-35 group. Two partici
pants from the 46-50 cohort and another two from the 56-60 bracket reported
 

the same suggestion. On the basis of current position' we observe that Cf 
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the director grour. 9 -er cent suggested "cc<ncentrat on limit~.. r.s and
 
cver thom in depth!' an:i7 p-,r c€.)nt pro'oscl "lurati: n shr:ul! b longer"
 

(vide Table 6.19). Cnc p articipant in thL direct-r catuixory mae th,
 

suggesti 'n 'm:ke th,:. l.:cttxes n-)re intcresting" and another one explained 

"lectures should be given at farr,,r level nlso, nzt only to prcfessionals'. 

Of thQ eccnc mists_ n ~e'rii.~tsgct~,'uainsol.b ugr! 
-and en-)ther one "concentrat, cn l!mited areas an! covor them in dcrth". 

"Durati-n should ba l'.'ngr'l w~s also suggecL.td by one wildlife ranger and 

another rnnger suggested "concentrate on limited areas an" ccv.x them in 
depth". Twco development officers also propose<] the same suggestion, 

The participants had no problems with tutorials but three suggestions 

were made for thoeimprovemnnt of practicals It is evident that 20 per 

cent of male participants made some suggesti-on but none of the female 
participants suggested any improvements. Of the males 5 per cen-t dtclared 
the need for more practical wo;rk and 13 per cent emph.sle'i that "practicals 

should be rwre appropriate for field conditions in Sri L.mka"l. Two parti

cipants made the suggestion "durntion of practicals should be expanded". 

for the improvement of this nxeas of study.. 

6.7 	Follow on activities
 

A number of,follow on activities were.suggste covering some of the
 

main requirements which included assistance for adjustmcnt t, normal life, 
professional support by USAID after training, forming USAID rcfessional 

Scciety, cntact with o;utside prcfessionals etc. and finally the partici

pants' attitude towards USAID.
 

1. Assistance. In this 'respect the question was asked whether the parti
cipants expected further 'assistance from USAID tL,.wards -zOjUstmont to 

their normal lie "in the hone.country after training. This covered 

two aspects': the adjustment to the family on] household"'cd- the 

adjustment to employment, The responses would reveal," on the one 

hand, the strength, flexibility -,nd adaptability of the participants 

and the degree to wiich they could make their lives successful and on 

the other, their comprehension and approach to employment, family life 

etc.
 

In evaluating the information gathercd in the survoy at least 

one constraint had U; be lyrne, in mind. This is the usual problem of 
reluctance of participants tc divulge information rL&6r67idg problems 

associated with adjustments to normal life after rotu.-ning, In this 

case 	however, the period of a.sence from the home country of- the 
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majcrity hc-.,' La&n sh .rt, anc th, r,,Ere, is unlikey t:.- cau.,e a nab ,z 

problems and c-ml-iicatisns tc thc. participants znd their farmilie4 

Additionally, firm corclusions regarding -post-traininc -,(4'vstnnts cc1uld 

not be xrived at in a fair nbrrb .f ccses as the e.ticiponts hnd 

returned some time back ;.nd tho time lapse had blurred th. issues if any 

had ariscn, This applies sjccifically to aiaptatic<ns tu no':ri;'. family 

Within these limits the responses to the question des!Ljr..,y t., ilicit 

information on this aspect is set out in Table 6.20. 
 It is evident that
 

only 19 per cent of participants resonded affirmatively and 77 pr cent 

of the total sample population replied in the negative with 3 per cent 
not responding. Of those who replied in the affirmative the majority 

(28 per cent) were from the 36-40 cohort followed by 21 pur cent from 

the ;41-45 segment and another 21 per cent from the 46-50 bracket stated 

so. Fourteen per cent from the 31-35 cohort endorsed this vicw. One 

participant from the 56-60 bracket and another one from the 61-70 segment 

and yet another from the 71 and over group also stated so. Of those who 
responded negatively 26 per cent were from the 36-40 bracket ffllowexd by 
25 per cent from the 41-45 segm,2nt. Fourteen prcr cent responded to this 

effect from the 41-45 group and another 14 per cent from the 51-55 brac, et 

endorsed this response. There were 10 p.r cent from the 31-35 segment 

who replied in the negative and 6 per cent from the 56-60 group also 

stated so. All three participants from the 24-30 cohort replied in the 

negative and three from the 61-70,segment gave a similar reply. 

Table 6.20. Expectation of assistance for
 
adjustment from USAID by age 

Age Response Total 
Yes No No res.onse 

24 - 30 - 3 - 3 
31- 35 4 12 - 16
 
36 - 40 a 31 1 40 
41 - 45 6 29 1 36 
46 - 50 6 '16 1 23 
51 - 55 2 16 
56 - 60 1 7 1 9 
61 - 70 1 3 1 5 
71 & over I - - I 

Total 29 117 5 151
 

Educationwise, the majority who responded in the affirmative came 

from the least qualified group (vide Table 6.21). Of those with diploma/ 
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crtific~te cuali ic'tis 2., -r c-at c.lr in the Pffir,'ative but 

76 j.-r c .nt ,iici ssistinc,- for 7djuntm'.nts.nt eI.cct -.ny similarly 

29 i x c.nt cf th s with sh:rt-trrm training ssistanco but 
59 jcetcent dis no t * nc .articI with first .ulift qtugrc, cltions 
r-.*crted in the fffirirtivt; but tw :)artici:nts ,ith thy sa, qualifi

caticns ntI'lic All c.' with .ncstc.-r -Li 2h.1 s p.lusnativ,/.r. thz 


diplcvi' qu-lificatLns roi lie2 n.:,ativuiy but onL-i -itrtici- nnt with
 

, ). ,n cli:lu.ma repliu in thb a-firmJ1tiv <n1 2 r ~s1::r¢nts with
 
the same quaiificatioais did nct. In rLs.uct of uthers the table is
 

clear and needs no elaboratiUfn. 

At least 20 jur cent of perticipants nQ.zrdol some fc'rm uf assis
tance for adjustmcnt to normal life. In this respect one would think 

in terms of quality of life, attitudes to family relationships, marital 

I.roblems, perceptiuns regarding changus in the social and econoitdc 
status of the householis 7.nd relationships with the community etc. 

There is very little evidence of disruption of any of the above aspects 

in their normal life. The typc of assistance suggested by the pnrtici

pants thurselvcs substantiates this conclusion. Those who replied in 
the affirmative suggested seven rascns for their opinicn. Table 6.22
 

sunmari :us this information by 3ex. It is evident that 1 '.er ca.nt of 
the total sample comprising 83 p-er cent male particiyants and 17 per 

cent female resprcntents suggested "follow up troining in Sri Lanka 

Table 6.22, Type of assistance requireA for adijustment 
to norrml life by sex 

Sex3uggestions T-l Feta
 

Follow up training in Sri Lanka with course
 
material to be given 5 1 6
 

Financial assistanco to be given 1 I
-
Monitoring & e%"luating progress af work to 
prevent trmine.e being. wasted in irrelevant 

fields I 1 
Employer, should ho ins'ructcd how to make 

use of trained perscns 4 4 
Further in-service traininU to improve 

knccwledge and skills 5 1 6 
Funds for resewrch vrk 'aplied to the 

country 1 2 3 
4o res..nsc 114 16 130
 

Total 
 131 20 151 
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with course mztrial to be givtn" :s th type of assistance req4uir: fc.' 

adjustment. 'ihis was foliwcd by anothr 4 per cent of total sotw.le 

stating "furtl'r in-service training to improve knowledge anl skills" as 
a aguirenvnt. %-:r ,ne mt.c - articipant and twz female resp'nenLs 
"fun,s for res(,irch work aplied tc thu country'l was a major requirement 

f.p.r adjustr%nt. Co'ly cno, -learticlnant replied "Ifinanci il 'assistance
 
to be given' -.s a requiremcnt for this adjustment, and another male res

pondent suggested "mixnitorinj :nsl ev-luating progress of work to 2revent 
trainees being wastc-i in irrelevant fields". 

The above information by educational level after training is included
 

in Table 6.23. One of the major ruasons suggested was "follow up train

ing in Sri Lanka with course material t,. be given". This was suggested 

by one participlant with first degree plus postgraduate diploma qualifi

cations and an*ther one with masters plus shcrt-term training experience 
and yet another with nJaistcrs plus diplerna qualifications.. Two pertici

pants with diploma/crtificate qtvalifications also gave this sugqestic<n 

and one more with M.Phil plus dirloma also reaprtcd this requirenm, nt. 

The other inprtant suggcsti7n was "further in-sarvw.c training to it

prove knowledge 7nd skills" r. 'crtea by 'two professio naIs, une with Ph.D., 

another with mebers plus diploma qu-lificatiuns nd yet :-nether with 

masters and diploma qualifictions. Even one participant with masters 

and another with first dogree rlus shcrt-torm training expericnco suggest

d this requirement. "Employers shoull be instructed how to a ke use of 

trained persons" was suggested by two participants with short-term train
ing qualifications, One participant with masters and diploma qualifi

catioi'ns suggested this and another with first degree and pcstgrz- unte 

qualifications and yet another with first degree plus short-term training 

experience endorsed this requirement. It is signif-icant.to note+that 
there was only onei participant with first degree plus postgraduate diploma 

who suggested "financial assistance to be given". 

Those who responded negatively too hod seven reasons for not requir
ing assistance for adjustment. Table 6.24 reports this information by
 

sex. It is evident that 13 per cent of total sample population comris-

Jag 79 per cent males and 21 .per cent fumales gave the re:nson "not necess
ary - public servants return to same job"., Another 13 per cent including 

the same number of male and f~mnle participants repcrted "training tour 
was short so no adjustmn(nt assistance is required". Eight pCr cent of 

participants which j .uded 92.per cent males eni 8 per cent females 

gave the reason "confident enough to manage alone" as the reason for n" 
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nrc.q(uiri. -itac 3ix rv,!: ;.!-.xticipnrts sur.t. n "yv m tux 

Aitir<nly ,) t-ir:., m-.. _ r;.:Inents r '"rt) ~r:~ "rinz 

iven suffici!it c...ri t. :ut c mr, reas'.n fornr.nc c,,try utz n. 

iN' sug.-jesti;n "c-nn~ t ch:r..- ,- Lr..i n win', of life >y 3-5 ykrs of 
tra-i-nn.' : brtn-, Pn, zrr:7=.le vsis todu.rtic-j3,,nh fi~clntly m-itlare 

sugest "mature en uqh t, .djuot n,rmv.l liF,; :'t hc :n."

2o Professional suQport. The survoy also inquired into whethcr USAID 

should continue to offer limited professinai suprort after training. 

Of the total scmlc 69 per cent comprising 88 p c cent male respondents 

and 12 per cent female participants repcrte,! in the affirmative and 25 

per cent of the t:t.l sanmple comprising 25 11rx cent malcs nd 15 per 

cent females repli d in the negative. Eight per cent of total sample 

did not respond. It is important to note that of the totpl male sample 

69 per cent rrorteed thc need for limited professiona] sup,.rt but 26 

per cent did not agree anJ 5 ptr cent did not resp:,nd. In resl-ect of 

female participants 65 per cent was of the -rini:n that such support is 

necessary but 30 pc- cent rel.liL in the negative' anl 5 iycr cent did 

not respc nd. 

Table 6,25 revo,'ls informati.n -.-n the need fcr prof,.ssinal support 

by current p-ositl n. It is cvider t that (E the director category of 

participants 70 ;.r cent suqjestu;; the nead fcr cointinuing limited pro

fessic nal sui port but 27 etr cent re.:plied in thQ necj:tiv(. A large pro

porti;n of lecturers (L5 i;,x ccnt) reL.lic . in the affirmative and only 
-ne lecturer rc-crtue thb't there is n-: neu-d for such utuott Of the 

economiss Lquo.l ,rfr:-.rtLn of 43 per cent e*"ch replied .-.!:itivdly and 

negtiveIy and en, di. nct rcrond. Thc majority of re,s,-rch-rs (75 per 

cent) agree' that thLre: is nek!, for suchi sup;:ort but 25 , ur cent did not 

think so. Of the tchnicivins 78 per cent c.;nsldered it was necessary 

to have such sur,.pert but 22 per cent gave the oirosite view. All the 

engineers angreed that such su:t pnrt is necess-iry to maintAin the training 

they receive,!. !-,ihty -cer cent of wildlife rangers endorse] the need 

fcr such supl.ort althuuh 20 ::::r cent ,lid not suppcrt such a view. Two 

of the ccnsultints rcl lied in tht affirntiv , but ti-n did riot respond. 

Cnly twr1, foresters agreQed that the.rc is thy need fo-r support but three 

of then disagree. tquail numbers of statistici--.ns arec-d c'xnd rlisagreed 

on this issue .nJ one cf them ,Lid net respond. The ditstricuticn of 

othtr r.=ponses is clear and neviJ no further cxple-nat Jin.
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The surv.y lsc inquir.' frziVIhe r 'stMdontS what ty;:2 --f SU, r' 

thoy rcccnmcnd. Uh~s wh,: r li. in th.e .a irnativ suct ' 17 ty:. 

of surport that could be 7iven by USAID. Table 5.26 repcrts thi4s inf-rx'.
ti ;n by currant .sit!.tn.lhist resi-ect sc, !..fthe im,:crt-nt m,.j st!,-ns 
will be e-,lninerJ "I: .,rtzicn -n new :1cvelvr:pmnts m)nnrcent ndv-'nce 

-.. ments'f.fwassuggest.-by 13.per cont f.-the srtirl rc.1'u! t-n...Of thsewr,. 
rccx-rtc.d this ,, 5.", were Tun,,t 0 ccn- dir.ctr-rs. rcr cnt of 
technicilmns sur:-7rtul this sugqesti.n anil inother 10 1 ,. r cont :,fl:n,-:in-crs 
agreed. There wcre also 15 ,r cant of i,,tur'rs wh; Lx1rcsscd this view 
and a statistician also ruported this support service. Onc consultant and 
another ranger suggesteo the some suppurt. "Organise more scmin-ars" was 
suggested by 8 per cent ,)f ;;articipants. Of those who suhyjestcd this 

support 42 per cent fell intb the director catogcry. Others were singlL 
participants as shuwn in table. "Further training" was the support rcquiru
ment suggested by 11 par cent of the t:tal sample. Of th-wse who suz;gstcA 
this support 56 per cent were dircxtors. Economists f .rmed 13 1,¢Excelt 

and another 13 per cent were cartt.oraphrs/drcughtsm.n and yet anc.thr 13 

por cent were ogriculturnl cfficer.;o One researcher -Ist, ;u~gsted this 
support by USAID. "Improving librnry facilitiesr was suggcsteud by 11 per 

cent of tutal samrle pr ulntirAn. In this respect 59 por cent were direc
tors and cne was an eccnc.mist wh(e sujuest'd this sur;, crt. Other partici
pants who rev:'rtcJ this suptort service included an agricultural officer 
and a developm-nt 'fficer. Thcr, w,.re also twe rese-irchers who supported 

this requirement.
 

These who re'plied in th n,.,rtiv, on the contrary, sug,.'estucd five 
reasons far tiir opini, n. It is imp:rnitve tv nrA:t thAt nlth:%iugh 26 rer 
cent of the total s.mqple poulatin replied in thr ncjativo ,nly 23 per 
cent of th::se who resprnd!e-1 so (N = 9) tendered reasrns fAr their 1!ininns. 
However, som~ of .. Jn crrdr,the~ rols:as re menti'ned tc, b-ing out the full 
nature of this aslcect. 'That the ";resent j?b is nit rulevont t,:)tr:nning" 

is the reason given by mcn.Farticipant vhe is z,,Uroctrr. "Nrc need neww" 
was suggested by tw. direct rs, t.rie Iccuuntant .1nc arxother develo--mcnt 

officer. "Can mr.in-xe with -ut any su}i urt" was suivqestew by one -ccn-hist 
and one statistician. "'r',f;si(rn:ly stable, hence d. nt require any 
further support" was the su;-ystkcn ylvcn hy une Jzrticip-ant whr is a 

forester. 

3. 	 Post-trainin suiqxrt. The. survey inquired spa.ificaliy what type of 

post-training sup ort th . :prticirnnts lll :' (& have. Thcrc w~ru 
five suggested su.part cnmponnts viz. (r) cormuitnent buildlng/community 
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e nt ctivities, b) ccc jctivitis,innccncn- c, C. A.i
nuin,,: ciL'c:ti~n activiltie s, -:) [lyn.t.ssist-in~cc --ctiviA:.s an
 

e) ..rvisi-ncf ; SAID su ,,:,rt nct.-rk to returnees 

Tbl 6. 27 r;.pcprts th)e tylc :f j.xst-tr:inn,"sy: ;:rt 1ucg'-jstud 

,
o5 x ctnt m,0Q res-n-.-nts :n 15;,r c-int au.mnIc >nrticii.:,nts sug
gested ccmmitmrent biuilin;/c.munity devalqm,,nt -!ctiviti;!s ns an
 
imrc-ztnt sut:,rto 85 of
:ut 6t-trinfn,r cent totoi r:.[licd in
 
the negative for this support. This includes 88 
 per cent male and 13 
per cent female res[,cndents. On thc. ccntr ry, 53 per cent of total
 

pa"rticipants rcx!lieJ in the affirt,.AtivC for the suggestion "Career
 
enhancen nt activities"% 
!'his inclutled 90 i.er cent mal, !articipants
 
and *10 per cent femle resrcnlents., But 46 .cr cent of 
 the total
 
sample comrrisin8 8,' i:,r ccnt miles -nd 16 ;-( 
 cent females replied in
 
the neqative anc cno femn ir r,:irtici-nt di! nyt. resp:nd. "Cntinuing
 
educatifon activities" w.'s suggesto1 by 54 p,r cent -f tcital sample 
and 
include.| iJ8 per cent onl, participimts and '12 j.r ccnt femIle respon
dents. But 44 px..rcent -f total participints c.om-riing 66 1 . cent 
male Pnd 1! Per cent flC rspondents rq lie,2 in the naqidtive. There 
were twc ialcs and cnic female w- dild net respond. "Enmloym-nt assis

.tance activities" ws 3ucyested only by 26 k.er cant .,f the totl samplc 
of whom 93 .'er cent w.ere mrlL:s an . 8 Ier cont f-,mnales.. [Alt 70 per cent 
of prticipJnts disa,,:reurl, Of these who disogroe'! 65 px cent w%.ru male 
participants awd 15 ,pcr cent were fe.-le resix:rldnts. F"our males and
 
cne 
female did nct resinnJ. The thor sujqesti:n f rovisicn of a USAID 
support netw,(;rk t, tr:.irces" was rerp.rtWd by ,K!j,ur cent W, th total 
population comqrising 85 |cer cent mal prtici.- and! 15 per canta 3nts 

female resf.onlents, A similar prccrtien (48 er ccnt) of whom 89 per 
cent were males :nd 11 :er cent iumnles re; lied in the neg,7-tvewith 

four mnlo rcs|pondcnts and on, female p-trticipwxt- not resp-, ndinrg° 

Th. s:.mo cmi:/,.nunts were also ccnsidcreC in terms rf current posi
tion. Table 6.28 summarisLs this ir-formation. The distributir-n reveal
ed in the table is very cltnr but some significant f icts need uter'
scoring here. In respect of the cmtoncnt 'c'h,rvitmknt building/community 
development activiti,..s" the mnjority in differen sti=ns gwre negative 
responses. In the case of direct.rs approximately equal numbers replied 
in the affirmative and in the negative. The suggestion carer enhance
ment activities" reveals a more balance-d response. In this res;-ct, of 

the directr gruup mre rerorted affirmatively (55 -er cent) tr:'a 
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npgtively (.3 -"r c-nt., ;L eccn.imists r lcJ in th., n..,-[:ivt. (7,1

pi r cent) :zccu cont replio. in tho aff-rr tve. Or_ thOf: ri.alth-,ujh 29 

searchers i S. r cont) a.c. with supi ert for Ic -rer cn._y 

h-ncement activiti%% wth o,-ly 13 -cr cent o-isar rin n zb: contrary, 

,of the !,ctuvrrs 77 ; ..r c .,r :li :( ' in tlhe affirmtive vrnd 23 -:r ccnt 

inin .1&j tivo, F&voa In tho c.. of eof6gneers 60 p:r cent su'pcrt 
this opinicn an-i 0 p'1Gcent .id n. t, 'Continuin3 -1;!ucati.n n.ctivi'ies" 

wcis quit(:- rt-st 'n in :nQ7st ill -:siticns thc, mijcrity r~pl~cd in 

the affirmative, in this respect the only excopti!,ns ware c.-nsultnnts, 

entomologists, assessors and instructors whu reported in the nog3ti.v%. 

Strangely, "employment assistance activities" were not considacr-X! so 
important for the nmjority in nll cases replied in the negative. 'in1lly, 

the fifth suggestion rrzveils rt bnl-inccd rosIpcnse with approximitely equal 

numbers responding positively and ncqativcly. 

4. Forming a USAID Professi nal S:°-iaty. The survey inquireo' intr; this 

aspect in ordcr to explore the etent to which the p.;2rtici.ants .ire eag;er 
to maintain their relationship with the USAID nd the diegree to w,hich they 
wish to update their training exj,-:rience and keep in touch with new ,levc

lopments etc. Inquiries revealed that a big majority (74 i.c r cent) were 
keen to ferm sucL a society. in fact, on y six mole particirpnts did not 

give definite negative responses, .,f whom three male Participants emlpha
tically stated that they were not intUr.te and two others indicated 
that their work does not parmit them time for other activities. There 

was also another participant who f--llowd a short-term course ayl had vary 

little contacts and conq quently h-a, no interest in this aspect. Th. 

survey also cbtained the reas.ons fir the interest of the participants in 

this regard. The participants suggestel 20 reasons for th.ir interest in 

forming a society. 

Table 6.29 r.cords the reans by sex. lt is evident that th- majo
rity (39 per cent) c,-.mrising 8P per cnt male participants n. 12 t:er cent 

female respondents suggested the reason "sharing of experience, ideas ,'nd 

skills for professic-nal advancerent". Of the mala partici-.ants 40 -er cent 

reported this reason and 35 per cent of female respondents also ondlorsed 

this. The reason "for career enhancement activities" was citd by six 
male respondents and cne fomalc participant. in this respect 5 per cent of 

males and 5 per cent of females suggested this reason. Another very sig

nificant reason repr:rtcd was tr. ul-,dte knowledge" -jIven by V cent afper 


the total sample. This included 5 p;er cent of total, male par;ticiants
 

and. 15 per cent .. t.t. female sample. "To discuss werk/d-t b
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.y S r, olfhe 

: . ;;n,-nts an; en'- femrale ,art!cipant. J.,nimec:m=nt res.oA givren by
 
w¢a3p 7-:.--n survey populatior compriziw male 

5 c7, -'t mile r.cijats was "contribute tc zassist and improve
 

±uture training [r.o-rirr esi,, "tc icui.r rea7-cn other than pro

fw~orelContact'; was 1-10 reason.1_ .'uggested hy zn'hr5 pr -Ce:it Cf
 
tot LalrSar-L: :opultior. One fe-,male respondent Stron'ly seggcdst

-o 'he r..asor -'to '.-gde '.lus" ofco,.r.ed, kn',-lege sh-irinj t-. 

" .,., ideas ~ai;:~:i2Li -or rfesslonal "plus" to gct-,- advarcercnts 


financial sup;,rt from USAID". The table clearly indicates the other
 

reasons and needs no further explanation
 

Whether age too could have a relationship to the above suggestions
 

was also explored by the survey. Table 6.30 reveals this information.
 

It is evident that the reason "career enhancement activities" was con

centrated in three cohorts viz. 3 per cent of participants from 36-40
 

cohort, another 3 per cent from the 46-50 bracket and yet another from
 

the 51-5' segment. uf those Who suggested the reason 'to update know

ledge", 44 p~x ct.nt of participants were from the 41-45 cohort followed 

by 22 per cent from the 46-50 seqmnt. ,.ne who expressed this reason 

was from the 56-60 greui;, anothCr f-c-m the 61-C segment ard ",:.-tano

ther f -r ,m the 36-40 hracket. ,-f the very significant numb.. .,roe suggest

ed the reason "sharijng of experience, idu.j and skills zor professional 

advancement' 27 per cent of participants wo',ru from the cohort 36-40 

and 19' per cent were"from the 41-45 segment.. Pifteen per cent of-res

pondents who encorsed this reason wert. from the 46-50 group and 12 per 

cent 'wer from- th, 51-55- segiitk,'Additionally, 10 per cent from-the 

31-35 cohort tcndcred this rt.ason'and another 10 per cent of partici

pants also agreed. Fv,n one respondent fronr the 24-30 segment endorsed 

this reason. Thost4 who reporte.dl the reason "contribute to improve future 

training programmes" were fron three cohorts. One participant was from 

the 31-35 bracket. Thrc.c respondents who stated so were from the 36-40 

segment and two werc from the 46-50 group. One participant from each 

of the 24-30, 36-40, 41-45 and 46-50 cohorts suggested the reason "for 

better understanding. among scholars and..oxchanqe ,of..ideas'!.,. The five 

participants who propose the reason "no particular reason other than 

professional contact" were distributed as follows: Cno from the 24-30 

cohort, another one from the 36-10 segment and yet another one from 

41-45 bracket. The're were also two participants from the 31-35 .group 

who endorsed this reason. "To discuss work/duty problems" was suggestLd 

by two participants from the 36-40.bracket, one from the- 4*;..-5 3L-ment.... 
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and another cn _ .ro., th- 46-50 group. he oth,,r distributionn -r,-uP 

c-lear as shown in t'bc. 

6.8 Attitude tow Irs LISAID 

This was me;msurt: in terms of thre paracirtrs - fsitiv',eutrJ and 

-_neJtive7 t -WsJ _li I t pitxT t of prici~jaE! co~p i. inr per5cri~ 

..cent males and 35 per cent ibi,7,.s hit4,,;ositj," attituics townrds UEJI.DX cn 

the contrary, 12 }ir cent ee.Frisln 13 cr c.nt viales ad 5 I.-r c nt fmaIUIles 

declared that -they had a neutral att,.ttude and onL. male participant rcported 

a negative attitude,-


Table 6.31 reveals this information on the basis of age. If those who 

declared a positive attitude towards USAID the majority (28 per cent) were 

concentrated in the 36-40 cohort followed by 25 per cent from the 41-45 sg

-ment and 13 per cent from the ,16-50 bracket. There were anothcr 12 -er cent 

from the 31-35 segment and maother 12 per cent from the 51-55 group who 

reported the same attitude. Th, !majority (33 per cent) who declarcd a n!ut

ral attitude were from the 46-50 cohort followed by 22 per cent from the 

36-40 segment. Sevunteen pxr cent who stated that they have a neutral atti

tude came from the 41-45 braclet and there was one participant from thu
 

51-55 segment who .Lated so. There was on'y one participant who dcclarAd a 

negative attitude and he wis from the 51-55 bracket. 

Table 6.31. Attitude towards USAIQ by alle 

A Attitude 'Total
 
Positive Ueutral i4egative No response 

24-30 - 3 - - - 3 
31- 35 15 - - I 16 
36 - 40 35 1 - 1 40 
41 - 45 32 3 - 1 36 
46 - 50 17 6 - - 23 

51 - 55 15 1 1 1 18 
56 -60 9 - - - 9 
61 - 70 3 1 - 1 5 
71 & over I - - - 1 
Total 127 18 1 5 151
 

The survey also obtained the attitude response by educational level 

after training. Table.G.32 reveals this information. of those who declared 

positive attitudes towards USAID the majority (17 pe.r cent) were with first 

degree plus postgraduate diploma qualifications. There were 11 p.-r cent 

of respondents witi first degree and a short-trm,training expxienc, ho 
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uckarr;d a 'osiziv? attitu~de. Th, : wus also 5 ,-_r c,.int dih plus,ii 

atooitiwv and arnhr -.dirlora whc had attitudes 5 -r c,!t ith riters who 

stated so. ix ",r cent cf -,articii,5nts :ho ce.-d z.t-V att'it ":ks 
.had m7s-erS dre s plus dip'cis. 'hc othl.z .C-I Ir "t;--.-- .:ur

ther--. wtr, four parti,:il arts with shcrt-tcrm traininq, Thir ,'s followed 
by t.Lhre J[articipants who hd diploa/crtficLt. p _r Inc . a a;other 

th':,c rcslondnts w1, hd fxst Lgreu plus siiort-tu.:m trsininq e:ve:-lnce 

who stated so. Two participants who duclarced ,autral attitudes had first 

degree and postgraduate diploma qualifications. The others are less 

significant. The only one who had a negative attitude had only a short

term training programmo. 

In respect of qualifications only, it is obsuxved that ill thrie
 

participants with first degr ;e had a positive rccction towards USAID and 

of the others with first degree plus short-term trauining qualifications 

70 per cent had psitivc attitudes and 15 per ccnt ncutral reactions. In 
the case of those participants with first degrces plus postgraduate diploma 

qualifications 92 pr cent gave psitive responses and 15 per c. nt declared 

neutral attitudes. All three participmnts with mastcrs and rXvz plus 

diplomas hxd positive attitudes 3n: of the Ph.D. plur di;lomn 

participants 93 per cent hal such :in ,ttitude but one declare-' a neutral 

attitude. Of the diploma/cotificate holders 81 per cent had positive 

attitudes -.ud 1.1 per cent neutral reactions, The irjority of short-term 

trained participants (71 per cent) declared positive attitudes but 24 per 

cent were neutral.
 

Table 6.33 records the information by current position. It is evident 

that the majority of respondents in all positions had positive attitudes 

towards USAID. Of th director group 83 per cent declared positive atti

tudes and only 13 per cent reportod neutral ruactions. .f the oconumists 

86 per cent had positive ottitudcs and only one participont declared that 

he had neutral Attitudes. Of thc lecturers 92 per cent had positive atti

tudes -andone noutr l raction. Thu rest of the distribution is quite 

clear and needs no further explanation. 
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C~~~i~~~Yc- dr ti( r.L7-'ot1uon 	 Mcrd 

tio'nr tth s'',[.C! n iap1 [d th-:t occur it the ;.rev . t r Ii: 

Is howev, r 
to 'r~at t},e' 

t 
as 

1h0c br ~~r:~~'I C uco-i ~.L:,: 
e:'er, in: frt. • ew ,Aztn of r;:tjculi.r ,: :: 

t CyI 
of th.; 

t 

Pro ws1 x~r-e aPAt~ rw- F~t~t~$fv~i1r! 

-as by in-.: epth dialogues. 

It must be une:lrni t, the project u ,;-ert tker by the: Vrrga 

Institute was limited t-o an -'valuAtion stud y of -i selected sample of, 

participant,. -he sample which was zvlectoJ tor the surypy brcddly 

represents the group of people who have receivtd ;lwar-is fk2rn USAID for 

trainin,3. -hf* conclusions to be drawn from thi s goup h(oever, need to 

take into account the fact that th., sample was concernrd wi th a population 

of pa.rtici, nt who hadI cuccesfuly zcmp]ete the trairning -nd returned 

and is unlikely to be fully re:,resuntative of thc type thait did not fully 

succeed although a few hc.d entere1 the study. Thc prcject alSo sought to 

examinc tirv mojor- chanoes that !eAi c ken place and to identIfy the 

problems, their |ature .nd rm. ntu , that piirticinat-s : and &ugest 

appropriate sclution-. At iz hoped tht the conclu!,:n-; nd rccomm.-nda

tivns consid r,.] to,'-eth.r woald help not only to <!vis a strotcgy for 

better usL, o ;Vrogr ,m-..s in the c .,untrj but els. ssist USAID to ¢ 

charter 	its future ccurnc; nt action within the country and outside for 

improved results. 

7.1 Profile of particirents-

Th- profil. of T rticlpants in the survey J': a ba:h.i cc:7ponunt of the 

study as it r:v~als the iniividual's soclo-c.Atural eind economic status. 

The agc, cducationai X, vc and arital stOtu.5 discloses thc maturity, 

stability, priorities ond valuue of 'he IndivlAual. The profile therefore, 

lays the foundation to , nable conprvhenrsion of the participant, s behaviour 

patterns including his/h,r scnse of riesponsibility. 

1. A(,u 	 ind maritl stajtus. These aspects wre fully discussed in 

Chapte-r e, -ut there is the need to unwkr-score sorn& of the relevont 

ch ractri:stics. Agoise althoujh thc 'a ority (8. pr cent) wore 

within the aq.% cohorts 36-60 the conparativ,::l\r loX.r proportion in 

-	 the less thon 4 yeaLrs of 1.)e need careful connid ,xrSlono There 

wurc only three participants in the younc~er c',mentC 24-3(), a mere 
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rccordred only I Ia r %~&c~r~' h ~~ -r: 

C.. r P. 1, u. . .r f 7. 

24-'b5 :'t5 ,r-,tnccof ...... Itrticipvnts ,_-I 1"ar' 	 t 

iniwrii d, x of co~' u it 'r- c -und~.l ~ijt 

to age in the st.:lctio, crittrir. schdule. In this respect tt . 
pcrticipants should bW able to give the dpartmnts -and th4e country 

a fairly long period of useful service. 

2. Position. Almost the whole samaple (97 pt.r cent) were from 	 the 
public suctor and th,y occupled a v-ry wide range of i osiltions. A 
market featurc is the ov-r-concentretion in a f-w occupations. In 
this respect 33 per cent were administrators followld YP 13 l'xa oLrA: 
researchers and 9 pir cent icturirs. Th oth.r positions w h.Lld 
by one or two participants each. This ovtr-conc4rntration of Frartici
pants in a few occupations and positions Is not quite a h, il thy sign 
for a community which is dlrcady ovr-burdenud with a surfeit of 
bureacratic admiristratars. ,A more quitobl. dlstribu ion of , 
a thLe basis of actual rqizjirencnts could be a guiding principle for 

granting of training awards in tho future. 

Undcubtcdly, thU trainin7 had benefited the maJorit; of 
participants for the positions held revualed that there twas a marked 

; 	 increase in their older positins and new and be'tt.r positions have 
be.n created. For example, pxior to training th.re2 were only 55 

* 	 administrators. Since: r. turn the numbc-r haOd increased to 70. 
similarly, crginers have increased fron fikut to 'iirne and res(.archers 
from eight to 19 and economists fron one to sevc.n etc. "hat the 

* 	 training has benfitcd the participants is underlined. But the over
* 	 concentration of even the .;ualifid could lead to ]ev.lopm~nt of 

bottlenecks and great constraints which could 'in a way hold th
subject areo to ransom. Hcence, the need to spread out thu a,:rd 

among/across a greater numnir of fields for the -rcOter ,en, fi t Of 

the country. 

7.2 Area 	 of spcialisation and duration of training 

The USAID programm for Sri Lanka comprised 22 projects but az noted 
earlier the partici ants, specialisatiorns wru confined to 16 oreas with 
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;.. 	 jW.F7. 

~~ 	 ~ 2~. rnQ~-t ckd.'r f~iI o4' z~~ ~~ 

i 	 ~ ;I cent - l C~i *;' In %bit:L-Au 

tp "C I In Az~ ca,", Jt- pt t 'r.. 

S1 'x,nhc Ls- onoth~x ~rico-u,,--,-2 cun- I;%o-, portic'ionts 

ft Bpmat h~ t'h; njority wcnt on short-tern assigmrknts - 1c~s than 
th.eu ont-.n with 41 pxrr cent reporting icss than one month and 23 per ccnt 

bctwe--,n 2-3 months. I~n f *ict 413 per ce.nt of par ticiparzt, in the Iiin.eeimunt 

fid wcnt tor 1 ::r, thar, onte ronth training .3vworIds ind only 2 pvr cent of 

participantz- follawd thisi fitlid ovcr o lonqgr 3-4 -L-.:r I-xxioA lw~.2n in 

the: iiportmnt fit1ld of ' -A,,tur;il policy' , 76 1, r cenf. wcnt oti short

turr. trnii.,,,i pro~xmxlj I'_± iipr~tcori~j!rLotlo' iS tthe 'pUrp)osC Of 

such sliort-t.rn tr;llrinq tie botlh 1_4 participonL erv! t.h, !7cwtng country. 

It ir cvi.:L:A thztA rlon _ h, xrs< .Lhricpntt vitnw th,-t thc 

progrs~ wfert too onq 1n th .. ctxtrairy, tin, -onttr Aints hat, Impos;ed 
Ji mitations 'on lv ctt~r,_n with th egt'v o unf delivcry-f 

witholut frxp' tnatioms or thtdir cutfmn.Unde suc! -c.crtt the 

imp-ct wioulnr ' ,,rily bcquit.. 'Avci*,;4. L'cpth int~trvkeW:7 1i 

rev-1c!) thilt thi , mjorit: 'f pairticipaints pref :r to un' .:r'qo 

-ubstanttial tr)rinn pror L-.! or i Atfinltce asiignmint to wor: f-or 1a 

-- hbcdiplcra or lf~eewic'rulduseful to both' patii.Acor ling 

to most ,,t~ipt sc-inozr ;4ou2~d brinq] ibouftt,.nrdlinv1 workshops, or nrt 

th.dnr: r~sult.s for th,. r riod is ton zshort ond'th. 1(arning proccess 

too quic% and riw.riid Exposurt- to i for,4gn country fa- fthosc whu 

have not b~cn iabr.N'd is 't cA i.d ne crordinz- to scv ipa'tlcipants.ep,_-~rL 

But discussions r~~v,ak4 thir prfrncfor moru useful otti intensivc 

traing pcgrammr-s in !-leted~f fifelds Of at leastC SiX mh duration. 

7.3 Activities undcrtake.n -jn, currc:nt lcvel- of rcspon-sibhlI ti.z 

Th,. current -eii r~ispcnsibiliticn acsigned to aries*nd th-n 

a good rnt.asurk: of thc Vd1Lu.Of 01L Lraining re~ceived. it AIo chcxs 

whcethcr the_ tr ' nirnq has contributc-d to enhc ncu~ tho abiltius of 
participanrts for tok.inq inncvativ'.. action in tht ir i.-.hyr,nt. C!apter 3, 

* 	 Section LP~ disruLses thin -impvct in detail Hovvr, it must be und.r

lincd tha7t 45 ;,r ce.nt of participonts w-eru ,s~dqnted thec mrnangcnent of 

projects, officces, divisions etc. but o.7ly 19 1..r cent rveeIe3 t>'-t 
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thyw-' involvec.d J - i.11t17i~ :r t -nrI .:'Iy 4:p.zc.~o 

A1VP4j! it 	 tbC011 

yut Lh,- participonts, iv,.olvc-,it 15 jtI 11 rcth~.r lo.Th-rc Itbrrr 

the nc;cd to monitor patc~activitiis Ind dnici~vIrory s,'trv4ie !a, 
initiatL-d to idvise the, ernploy~rs in U - of 0,rtiCij -ntS2pi-rori.ato U.L 

-if tur Lraining.

7.4 R~~cof tr iJnn anrd asocit(.,i'cwpon' nts 

Tlic surv4-y attemptd to find cmt. hc r''Art h,- tr, i1nn;, to thLo 
respective participants rfaning -wh~th,.r thi. p.-rticipa.nts, wcrit i A, to fully 

usc thk; traiininig rQ~C~Avd in thc. curr,'nt job an to wh-.tt t xt(-flt Jth i~ 

tin' tcchniqu.:-z lIcrnt from tb. trainingc eri~ wr. hr with cl'- ue 

ietc. In thi5 rcspact th-at thy s< .~o of ~colj ~o~~ not ji-jiify 
th, achi(uvcn(.nt of tlh ~i~ obj~ ctiv,, o' Lhy Fpr(KrNwET1L i.- unrkorlir.-Ci for 

th, particir,--tf roist 1,1 3 I to put. into vxrctico1 .ftcect thuir tr'-dp trng. 

* Within thc. -wailiblc fr':r uvkork ieni. txp~cts thL. ~r~i>nt5 t-' bL, iz-ujtkly 
notiv~tcd not only to' icquinL I-no~vl-"k --nd z)'i)s bt mijo to cu~~t 
thc, acqui-red knmiltdciu and !;kil"r f.- nthicr mbc who wr:with hir/i.r. 

*In r~npct of r cn. f tr :i~n: dhW.queostlon that "rizc 1Is Wvkthr 

* 	 thL po1,rticiFcxn1:- )r, -'xcsntly lyr tJh ,,,t~ for w';cH1 they~ rind 

s-itisfoctory zitouion is thit -v.,.ry nigrilficoia~ -ierity (81" ' rtr C~nt; 

wc-rL in. jobs thc-y w-r( t!n~tiL, kr. £Z.Ction 'i.7 oiicwuss;t; ti' s p~cr in 

f)i-r dutji. !Dut 'n imp.-rt.-r-f. r~tn is tht si,-,ific tt 1? ,r Ce-nt 
of 	 1-oticipints x Ji li'br D,,,th 1::un!t t, Lr iir~d for. In',.vw 
rijve'1l n th' t oi:- mJ"Oflq tho1:3 ~xrrpondc ' Ifici-tivfdy to:wr o 

Who lqcnt di 1isi% w - 1 i~rr, .ntil JOi,- :i~rc In. C'ur renct,.triion 

should be on this -,roup of patc~~n~who ire~ not. in rt. Jobs tra Ine for. 

Des pitc its r,.L1!ti- ly Icy Fjrq:,ortion th.r--son3 i~ for not beingc 
in the jo!bs tr--.irL ; fOt it- quit.,.lij It in .,vidcnt th' t o1 thosc. 

who. !ft,td s( thto ; 'ut nd!rijoritywt ~rtvlnq clJricl-d nn~rt 

dutius though Liy : orsioCmfr~id 3~n., of cours.., r-tircd. 

I t is tho-r.,fore, imp r,,t.I~t thos . wli wcr, tr;, nt.. L-c' v-,,,t 1%thr~iobn, 
trined for it~ veof wht~ hr raoof otlim.x pcrsonnL..l 
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dji-" tr nt ro(2crc z c Ji' r . cou 

zi vry~tJ, ropt)tion 04: 1, --1' .4rts iully irvni" > V' 

£"ut 1C.,S tr om-h,%If thn.. rvijbr o' j ,jrticirelnt: r, 1ib I sharlr! idcas 

and tochnoltjy. main zv&asor- for this- status ofT the conponumt irc 

(rth;. *ibsucoc of ;o~c to th, zrcfic tra.ining, rAeceivedi 

t j -jc rhz xrcct 

(b) inapprorrint--,~i~oig in ; nd (c) 1lack of projp.tr prograrlii 

-trLablirhir! In ths country. A fclw ,tcattA that thit ~4i nd m:nowkdcye 

wort; not ut'1i::,d at all. mhno, t;.ted so ,KrC not to livez~~ pPredrt 

th~ir r-.n-sons. iit,'vr-,r, tha L~t r(. Vtry si rnific-'nt t~n1need 

careful consitleratior. in futur. 'progrrwicit, 

77.5 Knowl.Acl abou t4--o-r*r 

O-btairnq the .;csi initlil inkwcnitlr mci locating Li.h, art:Ni of 

*SpeCialisat'.c'n am., I r..-rtquinito s to nq o-:tw' prior initi1,,14 fvdr irn 

award. The- srvvy obnl-liz& ! infivr.3ticn an, to f" th,. r..iticirkntn- carn1 ' 

to know Of '.h. Up.Iir) prq ':xu. In thLt ca.,-- whther t recom1i-twi or 

orcjani:;-A ay!tcm of 1nforx7,tion tor patptI1 plicnts "xiatt L' 

doubtful for t: 2-ri ty ( 70 pir cui~r~) obtaint d thto inform',ttor' fkvcm~thce 

UployL-rs. Infiorrtion fmxn nov rrzni nt offic-,oLC 16~ r-4r ct-nt) was the 

next importmnt zr urcc 'Ind fli U~t;,Jf as, 0 zourcte of Inforo'ation wo)s cited 

*by only x of prtici~ mt;;. it In rothcr that, the1VI ;:~rt urfortuno-t, 

p~rticipation of InA~thiz resp,.ct is minLmal for tuanid r, oonm. 

Hjowmvx, %-4thtt, Vx4i-tn~t proctess bqta:innn9 wIth1oy/.r whole 

thc dissteAn-,#tlcn of inforn,tiAon :ho~mt tht. m.oiAA-J.ty of iwards the-ri, 

is s.ound to be. srve con.stroinfs. tiv~r infornotion ish, iton of 

r%:stricted ,!nr a 1 lrqc nuib ofOtkftial iv-pplca-nt!. from. ot~hr c0d2jrt

rtent:' or ~iiti.with i 1 lain -ie~rnd int-'nt.%, courldl ttC 

shut out, -~~lq r con:3trA'1t is !111Lhfrom .noth Ox~ could 

cc~m into 0t: sdclctlon o., in'~viduals. Ymi tHis-s' there is always 

thc possibility for hi-j', of'icinls In thie dcrioirtricrit btinq r.'A'Ct-.d aIt 

thL. cxperis, of junior off ictri ind of cours-e, ti-ert. i- fivouritism 

wthich canjr yjreatly irnflu~.n&-, tl-4. z~ctirri. Oicncr, the2r: xistr, the nc,:d 

to fo,'nolisethi for wicier ofUtspec i M.:.-uninition inforwition 

through ccuntc siaurc.r: lncludln-j tth tJSiaJ centre. 
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WSisf 'ct3ia, nt cyiv. .x. QNc

i ,*-,il: ',. i.I c- i -. 

7- Ahn .1hK r4q x~K 4 T is v. L4 , f .tW 

w~it W: h W' also ly L WK 1 qbc, 9 con; which tU , donor.-; could corijcr 

r :tI..r ncr 1ously, A, most U'l 4l L r(.20n wa 2 itlr ini h;ilivy to un th4-

f N01.1 ;2J oz,4- r 1.nc Kn ii: MO-A. 04.0, =7o. tHi M'in towcw112 

71-..~ot.I UIX 2 nd L:t - f':Ct;h iO U;C t-W2t3 

ju1i'y Qf KOM ii~- mranv b"' adt An II'' 'it Ility- to gU j long-turm 

ni ninJ = r-ifll' IIt :1. 1), -,- o h .- :3uqq(.. -it .'d'n h ' !,. 01- t Ios, A:0 thcse4

quAi 0 !t Cfl -s~. ,1,hL 1CCO Ma. h..t L0ris CouldC~i,,1 2n dokn.t --u 

h.I jt~i~-J hofornul.-tin.; futUCIpo'-'m 

TChis oqr : w -, )t Pnyjti: in Chapter 6 c.C'~ tiic fullWru..~ 

pr crviurc frov Ui. ri Mn- of Ypplic iti ons -nd lp.ru-.._parturs-. 1,,pirition to 

troini, proqr nwn in. Wi. hon. co1..~ry, Scrn' m pori asi ,Cctzs would 

-

1. I robl il wit! qlin! VXtrai. ar. tr.'i 1 -mnts, 

iL , ~ , -lL to 01,:' rv. th-t: only ., fr w of th,; -i3rticipoints 

WIfprldcrn vin. =; .cu v- o - n clycd it ]Jnqth in :_,ction 6.3. 

?:-cfCL, only tit:: AWANcon't pi,!wr:LI 02oul'i bo, utnch:rlin,.,!'or. jlltur(:, 

incopoL' io". OfL -:: nln itrt- vi'- pro i~i1 13 i-cr ccMi Of o.Nq 

porul ticii cit LA A lo;c.;!I ! 1-1. di -!, ; in-: ort int on' --. In tiP., 

ruczIl- c t ~0t ol-c incii n :_2 xpc rsc! !r,2irdI.urf ici-. LiJ!:cr .1c-m 

Alo1 inco- . 4 r,0 r, nor t, ig j Qw p;'&,Lcipnrfs I.t 'th, p.r A=''.

wals '131',' ,r 1-6 rontl.' '.1'. also4 r. port4 - : 1,;-j p, c.:L of hos, 

nws .who hod r rcho.''o A- Ui A 110an 22 :O
1 c'ou d 1 npt in. mind f or 

'ih. WaIr prC-l-:'v rV i t vmn ' T in. fI '.72 nT-rmcd115ccomrmrno 

that '13 por c; ic of th- totc' : hi *cr:Ax-' .o- L nns.'xiy.J- ia-

ttx!!r'3 rlo, , I ick of k i ircnn 7 -ci I itk:; nImd s cn',t - not b'2ing 

up to the A' nird ,r'- w*cr. o"In oF 1:! m. orn - , 1ra.'ldO S- taY 

out tW10 Hum wc~ck' id"tt to find ,iccoimo' Lion 4.)!' youI. o'Ii'"i~ .
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th,. ouhcr ..m' yrm m r.i :Cv7 t",:! N1' cuillV cCr. n. n 

c.r'. tfl.iJi- It 

-vi .unt t,-y-t. ''-I : 1 0 t X '* ' 71. .I & '. tj r. 

iij c C 11. 

1 

ir:pc'l t, :17 i... _ornz iv,n by Cmu 1117 t!in" t 

53<':~o (. ; , :111.(..c:t rI-iv uti. :%:70: ~i xx. 

.0LMt Cinwd. ihsi im 

would I., cm!3i :7. r.< Nkr.. . WthOUgh 17i407t_(( oe 1, r tiCipa.nt 

yjt a iilt-itr<IcC'~n e:th.ot -;Omc. of U. Couirc:; vwcru vvtirii 

on theI;'eac itof; qnn no~L Sri11.Ti- ''Ui-h.Ft I-or5 27 

tP41ng .7< &AI qul LL 

a~ num~b~r of P r c 'r' 17 UMOl ~d W~~ Coere". ; NCy ii.. no 

choi.':c abIoit i- 'f Ac !: , l !,y t.c L adICiYY_.' 

oIffc'r-,Vi17). .c'. tc. h !Ii 4o.w; rovd A l.. 

tt, or. :.onc 

QAc ime to wis th' UIMA W MW M f'.s t. :LjWC'c M iJOc 1S 

aa ,j number of ~.' <r m' v:c-ui not I' ari.:n if'j 

the jwr 30n:7 YAU!'Cl; ' -lUCl7 iU for ti)c wri' 

app' ntud . 7 hm in: MIc~rC, .tit in, A to mu:; 'or Li'i j"Kc 

tiono in r,.1 Lien t ,uUl if 'iC c-.: .1< ': ,c~x!-cLAjflc,: 71nd 

ty 1>5I 1I IV70': 1!1Jj] ou(r 

7. 8 Fur t i ,.r ii.'- r ov, i, of ; r c()Ir.,'Iu2, 

3oc tinn GA~' CUK. 7 ta:; .ntth. iow,.vur , isrc ofdkcsn- a-A thu 

SUqQcZtioru; WOUl 1W :iW: "WORM h-M. tO VrPNhiSiC th i 1l7ort.fce.A 

c Ini rasIrCC IC~vthin 

reV' .1_.! '7:t il:.., -Jrrit; r'f p::!rticij),,nt:: 1 7efxoi. c 7rNcrly 

ccn .tit: 'A iin i,.'-r-vIj.-: 10r to. c:.rry *-ut Lot. ::bctoi ccor

.It') ti <171I'.. S7<1..21jo01 co-rd shoui :1 c'~rc ecnsfrom-N 

dif tcr.nL :7 ct Ums:7, Wut ai Un.n, D r, rr;7<nf. tiv,< _i: - i IU'ut' Di. th<. 

-,1difioni Ci1s 1:' 

'.:! m ru cwaiu<. ANi thu rturviow 

vnm 1. 0 I,, Lhr thC urc:,;nl-'. -I' t''1 'v'.r Lir the 

'i sori t! t iuo:';1..i (: a~ilc -,z1 c!lti -I I I i. j wo h. 1i or tijoit 

to cLlir fo(r Wiy tW~b7 .,: 

2. Cows,~ str'ucluc. ac non iL. '7hA! thc.z..U ti n,-tf t~o impirove 

thuc ou':', ztrurvou vv..'i corlt~ IL ic MAN,,i'1 ~ F:'~h Or1 .in tnsd 

that wiis2t~r '.1mr, wiU ;cond 'rv 1, v 2. !~ :. icfl..w LI tiolo 

an~d -) D.-' cth.~rc with cc rtifirati: ju .2it ic:tions thu. Wo-crity 

waru highcly "u.lifi. d with. d~ 'rc arnd nmor-dwr' u' doe"'w and 
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nLL:(d rt.c. mn±t. 	 ;t kc:.~~ d 

rilL r t-. i t ii, L. tvH of t' 

riin i I>n- *)hm th i i :3 r*-A 	 r 

3. 	 Lcctur(.::. I-ctur~s .u it!norlurt:L ccc ron oL of most procrsrmcr,. 

ThLrL_ i:; Io ii Wivy rzii 1cu Con t iii; c(f[ofll..fl for scic~;thu 

Obcciv..;of th~ rr: u uolity, cont.xnt oi r r. :*cnL: Li o cre 

thu_ tfiv~u *Itimiin::hicl: , ormjor 0ni..n succL: ilr 

of lecturcs. -r. t,U zi of tll, jr :duc7Aioni l, i~ri t L 

1b'cl:r Lj.ci :.L; ould h v, foluni .Sl bnio 0'l 11 inorritCiao 

di;~wmn;t:con! 7: Ic y:.' rovidc'i iL . iccl,-rly 

withoautL !i:-,to*-tionr !t; :C ~r'~i; :Iu .i ~1. a rc 

nuccsz iiy vid-.n. Li., r C i.0 Jiitu.ii- Nul .x.~ rc-ll 'wl"' Lionl 

i.it ir.. -nt cl, , r --rJ could 1 ol, lii'til T;. rr 2 : ; 

, rc I roiw -i - urti d C. tsil:7:u , b sI iI i. *j.' 

cri. tL ~r, vlsc :10 1; C . .. X( L for o:,,, !or Flui.f> nt:' 

lift u, i 

') combill'Lion at tJ.. o]. ow.in' nily b-- i )sI.~ci.:i ~7cr-inf! th 

situc-tiin 

found D.- icul Ltno. : tLi. i..t ccLt - . JT.'V(A, i0it. or 

a) t f,-.ichnic :1 .jKinsuftic I- nL c2xl lotionl
 

b) rui _rfif.1i '-rt. .c;..nt )f i wijhc zubj ct -Irui
 

c) I3c!- 0:-. if, onlyt ic !I -1:12:d toc I ctur,
 

d) frnd-,qi; rlt. ur:- Lionr ofI cr-int
 

f) ins;uf' jl.l n L pr I jpp icotion
 

gj) ino(;iu *c.. 7nltiLion 1- dirv'l Lc absouncc Elf rapport.
 

':tLc. 

3.cticin 5._1 1 1l- wi ii bi.;:, ::-rect in sortt:d t. -0 it; is ;-vidnt that 

thc bcn(2fj Li ii. in i i f . I.: -, ni n but- in cairbintian th. 

ju ppr t.iv-.. hc ,,p:ctLrum of conbIini ioni; is :owidc.. il, 

LhA -L fl :wouJl .. 	 Iiso. r~vw .,,ts l- I Up cumtxcromt.- i: iIl, 

tivo iond :u-~.ir .tur. hov. rt, is t 5] most. 11 Lii: rcespandn Ls 

iIJQ uoriulsorn. ncef Lt by prci in.in Lii: rL)rrr.,mmn -nr .idl1 
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,,nd h or.- ir Lu'i orL . I* 'A1>t t::.f 

ort: ot t: ros-. rh pn. I i r *t t ... ,w 'o Ch i 

IC ~ ~~ ~ ~ ~ ~ ~rtil.~iti~~ ~>'. ~ i "T h''':,~i~ 

iflcuXi ,Al ti itLu. t-ior r u c:c o;.i rl 

n-c' i.n t ' :. n f .r . U..otdIt - or i- ir. cCo! !Lc! lSn t,-: 

in-.Lj 1- ji t:l *.,:''1 W!1 ',)L -h. I' U, N : 

quni1ifi Wr.nc! coltrjuti*O to th:j country co.u]d 1x- quit- rk L 

Tn Liii. f(L.C.-imil -c Ccdr -is f or !:riv.-r:; ty 1C;Uti. .r.: %h1w ti'.u 

prornottel frer:.:: :1 . to ),U obc.t. Junx lucturcr- n I :ici 

rcccivud :i-~ .-n nil,i : ti-2no1lt lii cL.r 

-0Af .- --i UluLlol 1 'J! f- t i. IrtiL:1 j!ttt, r Ito. ' th -ccqlliL

tion of f-I 'I, j. I : tW r b-,in,, itL -)t !iire r : LI'l .-u: i n ic, 

iL.yj of i pO'thrThis rt~;v,--1: ,. cn r' c' Juiu :wr'd: Dk b i 

disclos~xi rc tjX 1it. iiI : hAdI:L: : . JI:L.rt t-.'nin 

on risinqj th ii' :;kilh , provi ..inj in i t: iir1.1: of work -mdi.r~ e 

bringinq. th. ' l i .: p: i.Li.: Tii Iont 11, !i ': iV,1 L111 

ilijority ti-,e CWrt-i.~ &XLi' utiiI It is hr:o.' im[ -x -Live LitA this 

111.1 

corrt'ct inijividuil,d; 

ottitUdeL~b ni-, ilh.d ir.j tl . in r efrin,, f;L. r. quir.' !k-:.:rds to 

'jith r~spuct to stoitus ind ra.. of p irtjcir -:ntF :ftc Lr mining, the 

dataco11ct.~J r:'.aile tht ti- rmjority of porticip int:: fi-id cx%3 to the 

conclusion, tlh.t iveri tholugh they Yhmvi riot Lenufitu-d inl Luriis -)I i::ccoc 

and wi :::h with un imprmvc.j sfO-tun:, :ci.)Ily d'-V IiIv' bn.Jt if: 1U' domc 

degre-C.. ' hose- who rceprirtcet irlprovtncnt in UA !J A.iLu r, r~l01.;. ili. work 

Pl-!L-rtev. 0]'d !,t- t LWcow'orkcrs turni-d mor. !r! qu,.rtLiy t'.) "l-in for 

assistacncc or- cwuidi'nc- (1r, tl'r oth-:r :trU,i'j~f c i ~:er i',.rccivked 

no chcrngc in thi l-- u . of: U:Lu claw'rity to.. -': 1LIW ecl:of tho 

traininq. 1They ii obf--irv' negivc oto: L;,- of'cisc ot .iny . n ''.:t 

the cemrrunitb rn.nm..r fcor LW1 tr- i. ojnity of botAh r 1, iii 'c Imn.! 

particip -r !.-, inot: ccu: cro,-:- ny re :!ti on: n3ucn !- 12OU'or 

dcqr ming i :, -oezl A liF.- u- t. ut of: L-in innq. -rn ':h. whol.. , :vide-ncc 

iviul i~l cvw~i.cr'' Jo my re inlrd- rtuierL Pv roko': cormmunity 

reliationships rusulting fric t;. ring 
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7. 1I iFuif iil2,-it of ))j. c.cv 

or _ 7,(:t~ r' 0' ii1~ 'or. u it ___ I I U.C.1:I: O 

lis. *. 	 Lin im c. -r J, ir t l. tyi of r- ' 

cmc j -J :-I. CFii c.. :,vjd Ic~ Iiev.AIt~v 

2 3 Ip.r rcent ,.ivo noi_ 11 !1_j V,' ;r C'Up IlC2u(I.. 2.1 1 .r ccr.t mIii pvti i
 

fiar.L: midv 20 i - r~::1 C,_.' )Tn,:Lerji,. :.ction , ! J-i;ZC . . he Irc~i on
 

i:to w-hy thc ii ot i Lvr - i "orI .! fI Vi I !*Th.tit of o.jci' wlici . shoul I:b
 

coflsicic-rc-I in iwai .!1utUr, FIr '.-r.:ii
 

0 	 ncciiiv , i'.C 1'.ujil h it-_t ol- ccholitr cil p-n,3:.~d r'vc-il 

hL r,CIp.4ci.t.o' iuJ -:i,,i. of t~iriic jp t.tr. to be, -cinJirc'jption of

.. icofleIic si . i:: hic ;Or in:i.-nc, . IiU , thk. i~r , epiC tjifZ t: or i-h I

cl i i dren ...hOi,Iic.hI -11 7c o mt.t..r , r,.1 - to "hu- L;ol, 

t.rrpioy nri. etc. it0 -h e 'i. I: rf i:'i .- '-uri-y. ti . o : l .nr,~ Wr 

jq.it:o ilif irc,t ! 1:011 tf: .c A 0i i. ;ox oIT-f I*' ! L'0:eyUj ;,: ucd 
.h(i iii ' in,t '.r t i .C'i '1 1 .tC. Ic CO 22 i7 Lf .2 

_nh incin j their ,tc. 12i ,ri 11 It~.c A-ic :[ i.irm-inLr: oce thin 

ortyof COncidcr,!tL.i for Liii dC. -- _IxM-:! the lIh_~ : iS on quil iLy, 

.. e~.LLe~c ind :.i]I c of tr ,;ninq. 

(I the CCentl 1'ryi more imIr triflt cc..thc r-. cns for r .; orting in 

tim rlc.t.cV.:I:- jO 5,T), CT':~ of i:i ri, ( %u-ijto r riscorc LA cbs thc 

ir,ocL~u: Li:: I.,1. I ctiA niOf Li: cou~r!--. -is cited b', 29 pc-C cco of ti os( who 

Iiriitcoi td couti-> . tIuc Lur'- Irid cir:coh'.'r i;ti '1 c c.'.hr t.. v.-ith ve_,ry 

litni. tirec !or :rIly-ic: !1, thorruqh-discusiIcn!-, Lhc.tF-- our.., I~t 

tiiccr, uf r.-I1> c.u.. 1f Lhi:; 'oseic rrlc-(ortI. .3 -,;r c.it of p.wrti

ciporitZ. HI. ijo ALo r eW P' ti :;op:(1110oc ' ptif:c':: .1( i 

tcvwrnICoIe':. C -; coun lis 1. Cit iir t.-. c-plycountr i.. -)c Tulorted by 

two [. icrit- .ltr:.ow;-h It ic inil ic, nL niuiL r *,-. tc-k . interA:7 

vicWS 	 oh dH; t 1, ck Of cx'.r..n.i L.. de2v,_.opir -. orld, Sp:cIficcI~y 

nthe wLs , ri-, or ii .t-cin this, cine. 

7.11 Follo.- i iciitic.; 

A liiwlx' of 'ol l.,on octi''it i,- wc 

with ther oit I u~1.!t t;: section wouldJ cc sncnc on the. --irli r findings and 

1	 
ecu tcn(] Itection 6. 7 dijals 
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C'. . .: ;':". 'o -. , .y 1 t.-%,hr2-: f- to 

i'f~*:~ r '* r cc t '1 , mI kwn . 21, to 

th ,u '-:00] A:: -- ccurn.d could! not hnvv b'xn L.'' ly osurvu1 and 

captureQd in i smwrv ~Qddin .: based ano briuf '1'rVWS t 110i. 

nurvcv r,. Iii rq icr 1 ,ror; nts rrv!lc by the pVirtl cipant 

Af:A L l r xp'r jin,'. fn re-:pcct of somr.ro]Ln the p~rtici

panty;, .Imo, Nuin uc. tk-d 1:11 MitU-C, ,CIA otLqoi iVcr 

t!ki-I r~lun-! t I- ', t Ir.cL in thc r cil' 1L inj tur'LTJO - irj.oi 

intorv*',. 7,in U !.an a tructur.'l ( r--itrictA~ hy th-. 

avilacie MuAO:)-v,'A .11M, scop fGI.orcl0oer iriluiry into tis 

cripcct. 

2. Profc .sriona] juppor!;. ilk. -!u--.:ion.w: r :it2 whadwthe U&M.I 

should coit irun t.o oftor 1 >1:A pranni".. t. 0, ror t :ftcr 

tM n it i; L I rl th : th, . -. jori ty 1;,:!7 c nrt,, 

rezporvicd off ir- s. viy but ?2, 1wr CL AWIt-j . nd Sl' pur cent 

did not1 r.:po I!i::ctu, 1L,uly :-U1,; Or'.'; U~ .- for Iilf-vd~ 

profeusciorvai ull;w Ur~i.K. iorr of 

a I uppi',IN j n:or010 ioi. onr.. 1VC~mrt2-2 rccent 

dv...m'~ 1 ii. t:;. r,-,spctiv-c sub jci! LX. 

b) 	 orj &nitc wart-:ti~rr]wo on~ ~ i vickla 

to givinr tihi T: ic4rf further tnrninj' 

c)imp:rovin;lbrr cii it 

3. 	 Pc'zt-trnirnin; s-upport, 'ibc nurvey sunwaoLAd five support 

ccmponenU ind 'b (-.7 2] .;ussus th.v A loynqth 

cuwe: it
sumnqrLlr'. tht 1 o .VItobserv,:!is &hA or th fi.. 

crmpnnuintz;, commnlt hui 1.3nq/conmnunity dcvclopin" lt ctlvitict; 

were not well Oa ri by ti: participlits I-t%: only' 13 ':rc-nt. of 

thLP revli C: in o affirmt. &-. Mii1 l t h,: brtip nts 

werc Ict= iritarus-' K iploymmfl a"Arti flC -t 'i LS 1c r 

Only 26 !wr CM rq I Iit-, t iii; 1-v 'a.4I c~~ ry, 

th. nQf Ar th. 'lwicicvg ~is, fully oindort. 0 

c!) 	 contiin; -i -- 1w- $101 (tivi t' 



l" - *-- :tM,V.1* 

C, I ' i 

I. t':; r '3 t it 

c1 I ft .yn L.: cy .j. j .;inIC li 

z ., 'c rO o m Suiti 

':Cl( ty n~~y 1Y rn -~ 1-ticjir tr -- l i in, th -~rI- tiv~, 'PC 

r inforcco thi ur'.n i- d br form 6' )ci.n Ly csorrw of th.. iiilport-nt 

r,2 i:,onE n-Lt I .. v. 

f xT , Hric,., -n(kills profin< of; d for ssional 

c ) toC uy 4
, c"i 1. : 

di) t" -ontLrjA~jIu n.0 nd improvLo futur.- tro inincj 

pror cT.O 

u) f nr proL01: icrn3 con tncts. 

I~ d ot O-f !11,: nzrv!_ o. ttcmrt vt3 r,-! to c, Lhct., inftorrn,-

Lor, r, _JC:c~c t: icyyj0 0',. cmlo tb,.L-S1j .';-1 .!3y~o tivJ 
tr nir I1Tm. ar:Iudln-3: 1 ;1111-C- oW cI. LC i!. n- i:1' itr ~>wth 

S-D n c~-Vt.i orr ofI, r.rt-i v;LowKhlnr p tiw 4,._or li, Liv.- !rQ 

bn-lon 0I.: ir .cir~n ILI"- I-Li0:. M11 thc'r';fori: , h-oVC to !-o uc - I A01t 

cc~4r~2.rv t:icn. it i.,, jK:tOn it in tl c- ow v.i I clut I' 
of tx inq-x: ::: !n-! it r I if:,y th,.: portici; 'nt: 5 vo 

nt~ ~~.i 
-th. fort: -~~ty7;;o 

o7rf~ L7i ang ' Ir! c ro' 'r,-_- 1n C, -r cxn: It f (2m, ;l,-. Jlcpth it : r .' n 

th! -, 1 !r- r n ilr 'Ofl' nrd 1a f U:- if !::i~rnil r -,prtuyidt 

Oft'Am to. thi-n . - urv.y Lictcc1 Ut.~ th' .1-n jnr 
t~r -ir:.inq ph !i-I I~tic(!u,- n iJ r I obir.,: to Uiho-r ticii-.mnt: In 

- .1in ~ '-cI; of t!,,. _n t :. t.,! irs 
to lr ~citifC' r' nt thb: vonriour to -;m! ILIj-ir ty: i:volved 

n--2f Vcry c0Oopcr-I7tiVCnly k-c y. t - rit 

0 1-.tk Ucri~-p ,rf-cl *nt_ I-p, 

0function to mrnn of 
tvx'c, i nu -rtof<; ,vi: I-s, Jon i:Cochonic I onfor,- :Ion I-. h.
 

jjr;, m: jot ity of i irticil Ont, 
 oth i d i cm, .- Lr- cit. 

Vi -W thyrt th- -tiniuy - ni nton -Li v, imct 

in I-.ru !rIl n thko 

c: on thxir r.,rnon-i1 or F -Aly 

i ifc _d -_ I_'o on th, %norkcin ci fin;_ 
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Mr: 1720cNt 'a0 AtLi turi to.::r~UUn ,I ti:C~':'l'l
 

!Io - ,n':tr 1
ns ,, *ri I u " : . 'r.rcrit; octity Of 
C.'. p,. r S7~ p:L c, ='I mIil a t iciponlts nd 13 uir alt
 

f-rn- 1c 
 'Un-a :r c:i:.zj77.. timl.i Qv . ,, :r c r d ticir
 

attituin w' wu inr I only on :w t ic 
 v, 7n,-. v rc,'L.'' Ind( 

fax. ic .nt: did" nt- lrI . m~u it dr- anin -a-,z of h

r~v1I Li. ~CiUA onU Of LnzY:1, 01 V.Of a Oilnt" ON .:: 

obj c L 0:-,po contr ibutor I, f ~I :.:t h rou- i f C'Ji IJ.gh 

poNAWI i r-..tlon rinvrnin t',: zttus -widl i. On the interisity 
of ol01 :i- limIion cjA y~ indic- tcc, Exinty, ticon:; shoul.d thcrc

fO L,j. 1'j!- !1 . I 1'-']U.: con:: tr-ii 10 !.r 

resultcj:um.ly *:c us, of dy 

in 0? t, Iicitvu lx tur 

i N! rmt uscifulwnss of the spcctfic 

!prcxjr ;rnrrc, o r thu coun try, 
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