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SECTION I WOMEN’S PARTIFIPATION iN SM?LLHDLDER AGRICULTURE IN MALBWI:
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A great number of sources, surveys and 1nterv19w1ng
Lechnlques are used in this report ‘to compile information docu-
'nent1ng_the_contrlbutlnn of women farmers as wives and household
heads and ag assistants and full time Ffarwm managers in the
smallholder sector. That women's contribution is guestioned
andrrequlres documentation is evidence that women farmers are
given little recognltlon. Both Malawians and consultants notice
that women are Seen in the fiélds everywhere performing agricultural
work. Yet the documents they write fail to mention that women
are agriculturalists. When vomen are mentioned they are "farmers'
wives. Emphasis in training for women ‘has been on -homé& economics
baged on a western model in which men are "bread w1nners“ and
wOomen are "bread bakers“ rather the1 farmers. A

v M nhe évidencs presentéd hére documents the following major

points. ) : R ' '

Women as Full-Ffimg, Men as Part-Time Farmers.

1. Sex.ratios {(the number of men per 1,000 women) of the
'worklng povulatlon in nost areas show that ‘oSt areas have

more women than men. N

- )

2. "In recent years woment have become more impextant in smallholder
'agrlculture belng the Full-time farmers on-the family farm
"as men have becone’ part-time "or absehtfarmers on their own
farms because of salaried employmentelsewhere largely on
estates.

O 1 - ' - . . - .
3 1 L T LR re v

Fema'le Headed Huusehol&s {FRds) : P e

| ' ‘ * " i .

3. The percentage of FHEs in Malawi is 29%. 'Over one :out of
four households are PHHs. In 14 of the 35 areas (project or
dlstrlctb) surveyed by the Natioral sample Survey of Agri-

w* culture’ (N5SA)}, 33% (onhe out of three households) are FHHs.
This type of househclds scems to be increasing in Malawi.

4, In some arcas FHHs become male headed households {(MHHs' and
vice 'versa because husbands leave and retirmw for wage
labour, change residenceg to live with other wives and
remarry. Today's married womasn may be tonpprow's FHHEs.

5. Being a FHHs is more likely to be associated with impoverish-
ment, labour constralnts, and food deficits. Married women and
thoseon their own do not differ significantly in the number
of children they have.

- . N il . ' . . ¢

Labour Data

6. Women spend as much time'on farm work as on domestic
activities and they do thelr domestic activities after
working as much as men on farming activities.

7. Ndgricultural work incrcases f£or both men and women with
development projects. .
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§. Women work on cash crcps as well as food crops doing substantial
amounts of cash crops operations such as tobacco nursery
transplanting and cotton spraving which many thlnk are only
doene by men. ‘

9., Agro-Economic Surveys have provided sex disaggregated labour
studies.since 1968/6%, The data document women's involvement
with all types of farming systems and cropping patterns:
from mixed cropping subsistence patterns.to cash crops of
groundnuts, rice, tobacco, cotton, and smallholder coffee

. and ted, ,

(a) In subsistence areas women have the respensibility for

food crop productibn and have the gleatest 1abour input.
K (b) In a groundnul area surveyed men and womenh put 1n 51mllar
hours but Jhave .somewhat dlfferent *asks. - .

(c) Rice areas are varlable. In gsomg places,.men afe
respons;ble for its productLon Whlle .Jomen work on the .
‘other food cropst I “Sther areas'’ +he person responszble

. o EOX the ' household (the male female head)jls;mhe one who
takes care of the rlge cash croP, “; e e r

. (qluTobaccd grow1ng -Ivs largely a-"male’urop“ :in some areas

AP huty women and chlldren halp in farm' operations.’

oo A e IR P B
AT &1 ot
.In bther areas, the household head {malg or feRale) is
respongible fer the crop and in male headed households
labour on oriental tobacgco is dlstrlbuted evenly between
males and females. .

(e) In all areas men’ are in charge of the. cbtton crop but
waneh contrlbute 51gn1£1cant1y to various operations.

. In some areag the cultivation of "the crop would not be
pogsible without mature female labour.

(£) In smallholder coffee and.tea production many tasks are
shared between the sexes except that men are responsible
for pruning. '

(9) Where tasks associated with a cash crop becomes pérticularly
onerus, such as cleaning groundnuts or weeding rice,
women's participation increases. )

Constraints and Sex of Househcld Head

10 Married and unmarried households differ in that the extra

male labour aids the household significantly.

(a) Unmarried households cultivate less land and their land
is more marginal,. :

{b} Ummarried households are food deficient and must do piece
work 'labour (ganyu) thereby depriving themselves of
garden labour.



() Unmarried households are constrained by labour,
egspecially if they have many vourng dependents. As

a result thesir cropping systems simplify ahd they
grow fewer crops.

{d) Distinctions <c¢an be made between two types of
female headed households. Those who have hushands
{or children) who send regular remittances are similar
to malc headed households 1n~t°rms of livestock
and resources ownershln. " Those FHHE on their own
have Eewer livestock and goods, and have less
"improved houslng.

() Women get: ‘very little extefision services (tralnlng,
. 1nputs, visits and adV1ce) and their cultural

" practices ‘reflect this lack of agricultural education
{late p¢ant1ng, poor spacing, incorrect fertilizer
usage,’ lgnornnce of ' crop protection). The results

of this situaticn are poorer vields and food deficits

for the household.

o e s L
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(f) Women tend to be shy and retiring when it comes to

‘'participating in some pro;ect serv1ces. They have
i come to believe..that agrlcultural serv1ces are
intended primarily for men.

a

Scheme and non~scheme farmers g

1.

12.

Unmarried women are active  on rainfed and irxrigated; rice
schemes. As scheme farmers they manage their plots the
same way as men. They obtain the same yields and
extension advice.on.rice as men. Thelr production of
non-scheme crops may lag behind men's since they get

less access to lnputs and adv1ce

(a) rHHs and marrled womnen partlclpateln a11a5pects of
farming in certain areas'including ox-ploughing.
I
{b) FHHs on schemes make farm management 690151ons in
g terms of the hiring' of labour and use of inputs. and
credlt. '

ot

More women than men tend to be lower resources farmers

" selling their 1labdur rather than hiring labour. When

13.

14,

15.

~and simplify their cropping pattern.

faced with labotr consStraints they cultivate less land

Tt is Aifficult to say categorically that all wonen
cultivate less land than all.men. Although in some
places the average are lower, some women on their ‘own
cultivate as much more than men with severalwives. FPFor
example, the average acreage cultivated by women at Wovwe
Rlce Scheme is greater than the average acreage culgi-
vated by NEﬂ at Lufara Rize bcheme.- . LT

Woman make.good use of ‘credit and-rarely default.

There is a reluctance to give technical adv1ce and™ credit
to women £or cotton. '‘and hybrid maize on cuLton/malze
schemes whereas women's céontributiongtoe rice schemes

are well recognized.



16. Women on their own have family regponsibilities (food,
shelter, 1oth1ng; schodl, fees,. ete. ¥ whlch they must
. fEinance: from farnlng . .

. , ooa, st RN R .

17 . Many women are-aes1rous of learning agricultural
information, although they mostly receive home ecconomics
training. ' ' o '

A, FULL TIME_AND PART TIME FARMERS®

In the colonlal past, women’a contribution to Malawi's
agrlcultural nroduction was great Dbecausc of the large number
of men who were working in other countifics. The Malawi
Population Census of 1966 documented that 52. 6% 6f the Malawian
resident populatlon 'werc women., Sex ratios (number of men per
100 women) were particularly low during the main working
years (15-44 years of age) as, shown by Table 1 (abbreviated
Erom Malawi Populaticon Census 1566 Final Report: viii).

P Y

TABLE 1: SEX RATIOS BY AGE AND REGION

Age Group All Regionsg . Northern Central . Southern
All Ages 20,0 85.3 88.3 ' 92.4
15-19 91.4 90.0 , o 93.3 -~ - 90'.-4
20-24 76.2 74.5 © "7 . T2.5 - 79.5
25-29 73,3 ‘ 70.4 . . B9y5e TN 78,9
,30-347 ... 766" T 69.B .o 17.20 5 71.7
' 67.1 - 78,1 87.6

Ta0-4s ;T 8T

1

v

- . Lot e ! - . e i
' 1 ) b

. p . . RS
The importance 0’ woman farmers did not end with the
end of large-scale male emigration to work in'other countries.
In fact, since independence women have become more important
in smallholder adgriculture as men have increasingly become
involved in wage and salaried employment. (larﬂoly in estates)
within Malawi. Hany rural women are unmaryied (including
those who are widowed, divorced and separated from their
husbands) and, therefore, in charge of their own farming..
in additicn, an analysis of Malawian Government data point
put a,growth of part =year employment by men on their own
hqld;ngsb Thig: leaves the wives of thesce 'men as .thé full
time -farmers,.éspecially singe the part of the yéar that the
men ore ‘working elsewhére is usually the cropping season. .
The "predominance of Ffamale labour in own holding agriculture
has been Fslnforced“ as shown in Table 2 (2ydd and Christiansen
1981'14} : " .
.The Malawian Populatlon Census of 1977 chlculates that
”57% of Malawi's sub51shcnce {smallholder) farhers {alimi,
51ngulhr mllml) are’ women {Final Report Volume II: xiv), kut
Table 2' takes the analysis Ffurther by splitting this into
full-year and part-year farmers, Almost -70% of the full-year

*This section appeared in A. Hansen, “Farming Systems and Women in
Malawi" in A. Spring (ed.) Proceg¢dings ‘and Materials from the National
Workshop on anen 1n ﬁqr1vqlturai Develonmenf Beptemher, 1882

ppe 35-36. -7 A ‘




Table I1

INDIVIDUALS WORKING ON THEIR QWN HOLDINGS?®, 1966 TD 1977

) : AVERAGE ANNUAL i
19656 } AV A
EMPLOYMENT . 3 1377 GROWTH RATES
GROUP Female Maie Females Famale Male Females Female Mala Total
{1000) {*000) As & of {*ope)  (000) As % of
Employment Employment
Group Group
Fullmyear 1178.5 716.0 52,2 1423.6  631.6 €9.3 2.1% ~1.h 0.9
{10-12 months)
Part~vyear 9.3 183.7 8.2 84.6 266,z 2k .1 27.8 11.0 11.2
{1~ months) _
TGTAL 11878 813.7 59.2 ! 1508,2 897.8 62.7 2.7 1.9~ 2.0 :

SOUREE: Calculated from Malai¥ Population Census Final Report, 1556 {Tables 21 and 22) and suthors' estimates based
on Mgladi Populaiicn Census Final Report, 1977. {Kydd and Christlansen, 1981.s,.Tables 2 and 3).

HOTE: i. This refers to the estimated number of ‘economically astive! individuais working on their own kolding.
This dpes not include employees np peasant farms.



TASLE 3

& .

PRELIKINARY REPORT MSESA 1980767 « HATYOMAL SABPLE SURVEY OF AGRICULTURE
HOUSEHOLD CHARALTERISTICS
% FEMALE BEAN BE TACTU BEAN AREA SRHELE KO
"HH BEALS H SIZE CULTIWATED HOUSEROLDS
" { HEGTARES}

CHITIRA 3.2 5.t 1.87 00
KARONGA 17.7 G5 .88 120
KARONGA ADD 15.8 5.8 G.96 220
RUBPHI=CUOFFEC 22.7 6.4 0.77 806
HERGA=KAS ITL 4 4 &b 1.14 &0
HERGA=IASITN ERTY 171 5.1 1.7¢ 8¢
AUKURIU-KASTITY 17 bu? 1.57 1)
EEST MZ1MBA 16a1 4.8 1.2 120
SOUTHUHEST MZIMBA 3.1 3.9 1.42 ' &0
MNEHATA BAY 240 . 5.k 0.88- . 120
MIUZY ADD 21.9 LB 1.39 540

KASUNGY RORTH 12.0 4.8 . 2.26 z20

RUSA o 9.3 5.7 2.38 Qe -
KTLRESI . 12.0 4.5 2t 106
POMA WEST 4.9 5a3 2.04 220
QoNA WILLS 1é4.1 ot b4 120
ROHIKLD SOUTH 4.4 a7 2.04 180
KASUHGU ABD 14 .1 La® 2.06 LD
NEHOTAKOTA 25.9% S.¥ 0.7 8
SALIRA NORTH 27.0 4.3 ‘401 220
SALIRA SOUTH . 30.4 Lot t.11 204
SALIMA ADD, 28 .4 4.3 1.02 500
LILONGHE 20.4 bob 1,72 5640
LILONGYWE EAST . 20.0 4 ak t.16 - 219
THIVWI-LIFIDZ2Y 52.8 4.2 1.36 180
DEDZA HILLS 18.5 4 Wt .99 P60
NTCHEY 58.¢ 4 eth 1.08 215
LILONGKRE ADD 274 %ot .38 . 1308
MARGOCHI 33.2 4.0 0.7¢ 240
NAMKESA 2.3 3.9 0.%7 360
< BALAKA : 2.3 Gu3 .01 220
KAHINGA . 35.2 3.9 0.96 260
10WBA +36.9 4.0 G.77 480
" LIWONBE ADD 36.5 4.8 0.87 1350
SHIRE HIGHLANDS 33.6 bo? 0.75 484
BLARTYRE 3T.9 boB G.77 220
HEANZ A 30.% L9 .1 4.27 120
PHALONEE 4.7 P Q.89 259
MULANSE 33.0 Lub 0.47 B30
ALANTYRE ADD 34.3 Lath D.80 1579
CHIKWAUA 237 had T.46 240
NSANJE 24.5 LS .18 . 140
MEABY ADD . 2400 5.4 1.36 RED

MALAMY 28.8 4.5 1.16 RATY .

¥ maken from NSSA 1982 Table 1, page 2.



farmers are wonen, according to Hydd and Christlansen. The

majority of these women Ffarmers are married but many are heads

of their households. More than one of every four (293} of rural
households are headed by women (NSSA 1832), These households

heads include unmarried women and wives whose husbands return

home "less frequently than once a month? (N2SA 1980/81 Enumerators' o~
Fielf #Manual f£for Household Composition). In 14 of the 35 NSS& -
survey areas (projects and districts),one third or more of the
households are headed by women*#,

The statistics guoted in Tables 1 and 2 demonstrate the
imporitance of women in Malawi'sg agricultiral production. Homen
contribute the majority of the labour in smallholder agriculture,
and women are the ones making agricultural decisiong in many
smellholder households.

B. TFEMALE HEADED HAOUSHEHOLDS (FHHs) IN TIME PERSTRETIVE S

A goneral notion exists that female headed houscholds {FHHS)
are stable social entities that chancge very little with the
passing cf time. DOne advantage of a longitudinal study is the
ability to measure the change of the household head over time.

Eydd (19282) found that the percentage of female headedness
increased from 11% to 28% betwean the 1868/69% and 19278/7% surveys
in Lilongwe Rural Development Project (LRDP)Y. The analysis
‘here concernd heouseholds in a longitudinal survey of LRDP
carried out by WIADP and the Farming Systemg Analysig Section
at Chitedze. In 1980/61, 22% of the saaple of 267 households
were ['HHs while in 1981/82 23% were THI=, This could be assumed
to imply that only 1% of the sample hag a change in household
head during this vear.

A more detailed investigation of the stability of female
hecaded households is shown in Table 4. Of the 58 FHHs in 1980/81
12% changed to MHIs in 1981/82. Of the %1 households headed
by women in 1981/82, a total of 16% were headed by men during
the survey of 1980/81. The fact that one ovt of eight FHHs
acguired a male heed in one year's time is -proof of the flexibi-
lity of this situation. Only 12% of the women in FHHs in 1980/81
were monogamously married {(Table 5) and some ©F thedr husbands
working cutside the village returned by the next year. Some of
the 26% polygynously* married FHUs household heads spent more
time with that wife in 1881/82 and were counted as the household
head thero. BSome of the 62% of FHHg who were not marricd in
1880/81 were married by the next vear.

Tho opposite changes also occcured for the 164 of THHs
1981/682 who were MHHs din 1980,/81. Some oF the 79% monogamously
married male heads left their village for outside emplovment
in 1381/82, leaving theilr wives to the household head. Some
of the 1980/81 MIHs went to live with a second wife bocause they
became polygynously¥ married in 19%981/82 or already had an existing

#*Pable 3 has been added here.

*The technhical term for recognized marriage to more than one wife is polygyny.
Polygamy is the general term for recoynized marriage to more than one
apousge {husband or wife).



TABLE 4 ¢

D

TABLE 5 ¢ |

CHANGE OF THE SEY OF THE HOUSEHOLD BERD FROM 1980-~B} TG 1981~82
SURVEY SAMPLES .

: ) 1LeLH PHE jol¥ii

ONE_YEAR 19E0-81 1980~81 1981-82

'CHANGE {n=287) (n=58)  {n=6% }

e 8 Honseholds e

¥EE Change te 4 - 1%

FHH

PHE Change -to 3 12° -
. M

Ho Chanrge T g8 84

TGTAL 101 106 100 CL .

MARITAL STATUS OF HOUSEHOLD HEAD

e SRIRVE Y SAVPLE Sasrevsim amenmncie

MARITAL NGEA LSLH  FHH BIHH
STATUS (n=520) (n=101) (n=58) (n=B0)
~ e o FIONSBHOLT Al Shmrmrimmsnmmensra
Monogamnys . &8 . 6h 12 19
Hargiaoe .
Pal ygamous ' 18 19 26 4B
Haryiage
Separated 4 & 17 1
Divorced 3 3 1é 2
Widowed 7 - 8 i a
Never Married k| 8 0 g
Other G a 1] ¥
rotat % 99 100 100 1430

MSSA  » Netional Semple Survey of Agriculbure

LSLH = Longitudinel Study of Lilongwe Households Sample
. FHY = Female Headed kousehold sample
ft = Maie  Headed Houschold Semple
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wife. Some of the monogamous warriages in 1980/81 broke up leaving the wife
¥s houééholﬁ head in-?98?/82. '

- The 1nstab111ty off the household head over the years
is affected by changes in marltal and emoloyment status. The
incredse inthe male wage labour and affF-Ffarm activities means
that more ‘men -will leave, their ﬁamllles in the rural areas with
women acting ‘as housshold heads. , Spme of these men do not
return. Changes in maritald status will also cause the sex . of
the household head: to fluctuate from"male to female to male
agaln. - This. flux implies that, households should not be discoura-
gea from obta1n1ng~agrlcultural serv;ces becausc they are
headeq by women for. a- glven Jreriod, of\mlme. ' Marriea women will
rcqulre agrlculturai services bgcause thelr husbands may - )
depart or they way -become heads QF households subsequently.u

N
v gt oy ’
S T TR

v

¢U" coMPARATIVE LABOUR.. STUDY o

NI S S
.. Clark (1875) compared azta collécted by 'the ~éariy-.-
Agro-Econdmic Surveys which covered 5 sitee (Xaronga, Mzimba,

"Thyoloi“Lake Chilwanand Ngabu). Tha samplé numEer ¢f households

[
. FERA P A 1 P
.. i

f B
. ' T T

brbkoﬁ’ﬁdwﬁ imto” MEHs and FHHS. w1ves is as fOll@WS” - oo,
U S| At 0 s o ) IR J \.".' . 5 1 B
. . ' .- 0 Yo . Toern e i -
. "t ...+ . «MHH | FHH  WIVES TOTAL HOUSEHOLDS
Karonga 47 ~S Y N SRR
Mzimba 39 11 Ly AR -7 B R A
.. Thyolo 60 9 51 60 '
! ' Ngabu i8 1 43 44
Lake Chilwa 28 1.1 28 3g

Takle 6 provides information on the ways in which women
over 15 yvears spend theiv time. The figures suggest that
women in general spend as much time in farm work (20%) as in
domestic activities {(23%). Woman in Ngabu spent twice as long
on crop work as women in Karonga and Mzimba. Clark notes
that this is Because ¥Mgabu is a cotton development area and
both sexes worked more hours in farm work.

Work done by male heads female head/wives in terms
of total hours per annum and per day are compared in Tables
7-9, Women work longer houxrs per day than wmen on the family's
crops in Karonga, Thvolc, and Lake Chilwa. Ih Ngabu men and
women spend the same amcunt of time (3.3 hours/day) cn the
family’'s crope {Table 92) and this amount is higher than
elsewhere, O nly in Mzimbz do men spend more time than womon,
Men have more leisure time than women everywhere except at
Lake Chilwa where fishing pre®umably cuts into leisure
activities. In Ngabu women do domestic activities after working
as much as men on tke agricultural ones. The hours ner day
spent in productive activities shows a variation from 3.9 to
7.0 {(Table 10). Women average more hours than men. The figures
zre highest {7.9) for women in the cctton cash crop area of
Ngabu and men at Laks Chilwa because of fishing.
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Clark noted that it is widely admitted that Malawian
women do alot of garden work, put it is. not rea11zéd that_
they do more than men in most Dlaces. Even where women's

- . «conteibution ig acknowledged, there is the view that they only

work on subgistence crops or if they help with cash crops,
it is thh harvestlng and post- harvest operations. Tht
prgportlons of .work ddne by men and women on a traditional
.Crop (malzo Tdble 113 ‘and three cash ecrops {turkish tobacco

« Table’ 12°'sgrayed cotton :Table 13, and unsprayed cotton Table
~14) -are compare& The tables show that women dié more total

work thah men on eéyery crop, although the gap was widest in

1. thecadh of malze {women did 54% of the work compared with 253%

for men). On cash crops, women did other operations as well
as.harvesting and grading. Women wére 'involved in nursery
planting, weeding, thinning, sprayidyg ‘cotton, curing tobacco,
shelling and marketing. A substantial part (39%) of the
tobacco nursery planting work in Mzimba (Tablel2 ) was done
by women. ' Relatively skilled operations such as cotton
spraving were undertaken more fregquently by women heads and
wives than by male household head (women did 36% of the work
versus 32% for the male head, Tableid). .

-"Clark's paper provides excellent comparative data &h -
wvomen‘s and men's farm work in terms 'of number of hours and farm
operations b¥ type of crop. She argued that women ought to
have more opportunity to learn agricultural techniques for
food and cash crops and moxe access to extension services,.
She concluded by asking if:. Malawian women received enough
agrlcultural tralnlng given their involvement in agricultural
production lncthe country. :

b [ . - . -
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tho houre spont making besr and fomecrafts

other kinds-of romunoraetive wark.
3) Mostly attendanco at weddings and funcrad.
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* ADADTED FRUM BARBARA CLARK, TUHE WORK DONE BY RURAL WOMEN IN MALAKTY -
EASTERN AFRICAN JQURNAL OF RURAL DEVELODNENT, B:2:50-91 (1975), :
Table 6y Occupabions of Rural Womon in Naiawd
KARDNGA THYOLD “MZIMBA LARE THILWA nNeAsl TATRL
Hre, pot @ aof {Hras: par % of i firs po. of | Hr3. par 7 F { HRB. of {Hrs. por g of
G um total | annum sotal anrin total ghnum total ! anoum  ¥otal ! aonum tnbal -
Figld and crop | 63,359 14 64,125 18 43,853 15 82,845 21 114,223 29 | ¥3.,405 20
_work on family .
holding
Mizc. parm work
on family hold- | 7,229 2 5,975 2 6,593 2 33, 21 2 14,275 4 57,393 2 -
ing {1} : )
Unpaid Tach ¥ i
work olssuhora 5,297 1 2,972 9 8,183 3 3,079 3 11,693 = 23,224 %
Othar work 2,703 1 3,9 1 5,858 2 fr, 568 3 6,381 2 26,471, 2
= Making bour and
homocraft 12,973 3 3,597 1 (2) 1,073 1 5,217 1 22,860 1
pomestic nohivi~ .
ios 89,261 21 96,306 27 T¢,531 26 41,858 29 B2,634% 21 387,640 23
Baing i1l and 41,804 10 22,872 5 24,072 g 16,301 8 24, 499 6§ 129,467 9
tonding sick
Attending 7,766 2 3,601 3 3,574 ¥ 1% P4 vy % 116,52¢% 1
school .
Sorial vhiipa- 31,351 7 12,885 & 13,870 5 8,073 & 5,059 1 71,218 4
tion (3}
Ragroaticn and )
rasting 185,763 327 148,068 40 117, 446 39 .T164258 28 . 143:2468 6% 838,801 35 .
Total E-l{«'l9,523 100 301,960 10 202,285 161 28@;285 " 121 397,908 183;1,§83,9?8 104 .
= loss than 05 houws por dave Motoo: 1) ﬂﬁ&%ﬂ%ﬂ yigy fow. hours on Shoe cara of L¢vusto :

wero procodsed tcgothor with



TABLE. 7

KARDNEA

A COMPARISON OF THE WORK DOME BY MALE HEADS AND FEMALE-HEADS/WIVES IN 49 HMOUSEHOLDS xw'xqﬁﬂmcnaﬁﬁ THYOLO
' ) THYOLED :

F7 TALE READS

76 FEMALE HEADSAIIVES

51 MALE HEADRS

- 40-FEMALE HEADS AVIVES

“” FToLal, RX8. HouL e pex 10to) Nrds pex  Hids por Total RES, p8Y Hours® por TOLAL Lird. Hrs. par o
o or annum hoad /day annum Head/day annmn Head /day per annum pox, day
 Figld and crap work 28,343 1.7 54,223 2.0 36,972 247 51,492 Pad
non family holding
! Core.of livaestook 73,916 0.5 B& ¥ 159 R 3 %
. . Misp. Tarm work on 4,158 0.2 8,214 8.2 3,852 .2 4,577 0.2
! fomily holding
. Unpaid farm work alse-{ 6,077 a8 4,221 0.2 1,788 0.1 2,308 Oa1
where =
: Dumestic ankivitics(1) 24690 0.2 74,568 2.7 31,301 1.7 72,603 3.3
Y Uther wozk (2}} 14,912 g.9 1,858 a.1 29,029 Tab6 1,692 061
.Making beor and 556 10,954 0.5 5,260 .0.3 2,909 0.1
 homecrafts
-3 Being ili, stonding’ 59,193 J.5 35,405 Te3 2,937 0.5 175166 -} 0.4
} G:iﬂk 1?
. Attonding school 625 X 196 b3 - v 117 b
- Soeial obligations {3} 13,461 3.8 27,902 1.0 8,572 0.5 10,006 0.5
' Recreation and resting] 113,309 6o 115,427 4.2 92,902 5.0 96,097 Gt
.Tb#alt 201,242 11.8 331,215 1202 220,752 12.0 259,053 112
x = lees than .05 hours per day.
NOTES {“'I) Ingiuding house bullding and maintznce,
2} Includes pald work snd Fishing.
(3) Mostly ottendance at woddings and Pungrale.
° ® o o o ¢
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TABLE B A COMPARTSON TF THE WORK DONE BY MALE HEADS AND FEMALE HEADAMIVES IN 49 HOUSEHOLDS IN MZIMBA AND.LAKE CHILWA
i ' . HzInas : ' N - LAKE CHILWA] '
- 35 MALE .2ADS 5 FEZMALE H ADS/WIVES 23 MALE HEADS _ 3¢ FEMALE HEADS/WIVES
b - - Tatal  Hre. pecliotal HyE - Hra Par Total Fve Fabra per foTal -Hotrs Hrs, Bar HIS
" Jonnum haad/day - 2T Hezd/day per 1nfum Haad par day For annum par day
fi0kd and crap. wozk on 20,3041 2.0 36,102 1.8 J 25,411 245 30,405 297
family holdding :
Care of livostock 6,500 0.5 563 % . 255 X 3 x
Mins. farm work on 13,4511 L.7 5040 0.2 4,200 ‘ G4 3,123 0,2
family hulding
Unapaid Fori work else- 7.075] 0.5 7,435 ' 11,071 1ol feh41 0.3
whsre .
omestic activities {1} I 97,024} 1.2 61,100 3.0 |3 14,716 Tols 36,091 2,0
fither work . {2} 8,567 § 0.6 L4666 0.2 is 11,403 Te1 44768 0,3
" Boigg 11k and tending eiock 8,492] 0.8 20,314 1.1 | 5,192 3.5 065 0.1
Attdnding scholl - - 637 X 5,492 3.5 14,094 1.0
= Sodtedicbligations .o (3) t12.626%F 0,9 13,765 ; 0.7 - - 37 0
. Recreation and rasiig 63,1071 4.1 01,760 4.0 26,077 3.5 53,315 422
T Making bmor and homos ~ - - s - 5,192 0.5 065 0.1
esaft X A
Total 162,666 1 11,4 1 E0T,615 » N R 121,504 1.0 | 170,229 N

Rotez as on other pages .



TABLE 4

3

A COMPARISON OF THE WORK DONE BY MALE HEADS AND FEMALE HEADS/MIVES
In 4% HOUSEHOLDS IN NGARU

. ‘ ,
49 , MAN  HEADS 64 FEMALE HEADS/WIVES
Total haurs § Hours per’ Total houts Howes par
- PGT arnkm head per | paer annuin heat por
day . A ey —.
Fisld and mrop wark on Family | 57,350 3.3 77,905 3.3
holding :
Carc af livoestook U6 - X 12154 .1
Migs. Farm work on 16,635 0.9 9,550 .4
family holding (1) :
Unpaid Pgrm work nloaw 2,233 .1 1,202 0.1
whoro . . .
Domogtien aotivitios T 114322 G.4 64,163 2.7
Othor work (2) 94703 0.6 4,322 0.2
Making- beor and homporafis 2,590 0,1 "G, 370 6.2
Boilng il1 and tonding sick 11363 0.6 17307 0.7
Attending school, studying 40 % 353 ®
Social chligations {3} 5,030 0.3 3:.501 0.9.
Rocranticn and rasting 89,752 5.1 91,254 3.9
Total 207,219 11.6 275,401 11.7
TABLE 4 )
HOURS PER DAY SPENT IN PRODUCTIVE ACTIVETY
Mals Hoads Famale HoodeMives
Karanga | 3.9 5.7
Thyalo G G2
Mzimba 5.5 5.5
Lako Chiluwa 7.0 G2
Ngabu 3.6 7.0
Moo 5.6 5.1

¥ = Logs than

Nares: 1 Inchdas

5 hours puor day

very fow hours on tho saro of livostook
the hours spunt moking beor and homooeafis wors procugest

togather with othor kinas of romunerative work.

3}

. T '
H .
b T o 14,3

Mostly attendanco at weddings and fureral.
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TRBLE 44

THE PROPORTION OF WORK DONE EQ MEN AND WOMEN ON PURE STAND MAZZE
IN CHAP.GMOKA ARD MALUKGPD VILLAGES (NGABU DISTRIET)

Kl '

N " PLANTING WEEDING HARVESTINGE SHELLING § MARKETING TOTAL
JMours % Hours % fHours ¥ lgours ¥ Hours % Hours %
£
1.
M L 4,03 323 3,032 21 3,319 37 133, 18 393 3 §,696 25
Women 35925 50¢ 7,700 51 7,323 60 1 564 oY) 331 29 10,423 Se
Childron _
and hirody 1,053, 10 3,834 27 1,597 13 152 19 4% 27 7,055 21
Lobour ’ :
Tetal 5,892 400§74,146 59 112,239 100l as54 100 %,123 99 34,174 100
‘ TABLE 12 :
THE FROPORTIONS OF WORK DONE BY MEN AND WOMEN ON TURKISH TORACCO
IN° THOZY VILLAGE (MZIMea DISTRICT) )
NIBIBERY i CoT TR ; FOaY)
QLAN%&MG WEEDIRG HARVESTING EH%&?& MARKETING TOTAL,
Hours % Htire Tt uPnurs b Hotrs % | Hours % fHours %
Man 720 53} 8 a4 167 24{1.154 361 53 a0 2,102 af
Woman. 437 L 7 30 438 B411.535 47 25 3z Z.690 47
Childron
and Hirod 54 3 z (X gz 1z 51 17 LY - GYD 13
Labaun
Total Tpda3 a0 13 40 s93 {lois,2al 100 e 00 3,262 100
. i i

-h
£
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TABLE, 33 ‘ : -

SSOEPORTIONS OF RORK DONS BY MER GND WOSEN ON RGREHE (SHRAYED) COTYOM (CHAPOMOKA AND
MALENCRO VILLAGES) |

' GGHTINE | WEEDING pyaaag SPRAYING HARVESTING GRADING MARKETING | TOTAL
| gmEEsTTTET Hntop s % _Hrs Y Hours s . HOUTE % FOUTE % ROUES T A HSUES Y
) ety G596 35 S.E7E 2% 1,303 321 1,51 32 5.80F ya i, T30 251 §,197 391 28,955 27
wosen so, 2051 &1 $.427 22 7,450 323 1,692 36 10,909 36 § 97,700 42 706 23{ 40,241 37
Chiidran & ET;EE? 25 TL520 3% 1,029 28 1: 493 32 12,959 43 13,3906 32 1,230 WL O2B.998  E
o Hihrmd latourt . : i R )
Tetel %5?639 101 19,323 18 7 3,357 10D &,7C3 N0 38,430 100 471420 WoE 3,103 100 E?QB,TQD 140
- TRBLE 14 .
' PROPARTIONG OF WORK DONE BY MEN AND WOMEN ON KARONGA COTTOR CROP (MWAKASAMGILE VILLASGE)
<F U SANTING TREEDING | § ieImuING ARVESTING | (RERETihe TOTAL.
3 S . i rream: ~
HOE 5 % Hours' % Hours & Houre % & Hours & Hours 4
4 o -
Mon 2670 ol 266 % F 148 S rd (¥ 27 334 33 1230 46
(Halete i 24 17 & 15 14 345 &1 592 50 1,259 a7
Chiideon .22 & - - an 1 20 o 252 8
and Hirad )
Labsuz . . e .
Total 372 T 233 135 143 Fal 837 99 ¢ 2,316 100 2,701 101



D. S8EX DISAGGREGATED LABOUR DATA IN AGRC-ECONOMIC SURVEY REPORTS¥*

Although sex digsaggregated data has kheen collected by
the Agro-Economie¢ Survey since 196B/62 little has been done
with it. The following is an attempt to,synthesize the data
in order o have a nation wide plcoture of women's participation
in various cropping systems. .0f the 51 Agro—-Economic Surveys
that have been produced so far, sex disaggregated data of
various types are found in 20 of them (numbers 1-9, 11, 15, 18,
19, 21, 22, 25, 26, 31, 33, and 34). These surveys are
examined here to ascertain women's roles in Malawi's agricultural
production. The following is a summary of the survey s.
"Fuller descriptions and the tables are found in Annex 1.
) The farming systems/oropping. patterns involved are -,
subsistence (Magambanijati, Mkhota-~kota, Namwesra), grohpdnutS‘
(Nsanje South), rice (Hara, Karonga .North, Lake Chilwa),
‘tobacoo {Chisasa, Mbawa), cotton (Ngabu, Henga Valley ., Kasupe). -
cotmnvtobacco (Bwanje Valley), smallholder coffee (Northern Region)
and smallholder tea (Mulanje). '

. w . '

- '
"

" Subsistence

Ve
LT .t ' - . 7

_ "Phe mbost striking aspect of ‘thpse . farmers engaged ‘in
subsistence farming was the low male/female ratio. 1In the- =
areas surveyed, there was little opportunity for wage. LabBur
and cash crops were only slightly grown (some rice in Nkhota-~
kota was produced, for example). Fven where men were present,
they spent their gime on obher, non ag;kcultumdl actlfmtles,
Momeﬁ th%reforeﬁ,helé the xespcmblblllty for foods érop “ .
pxoductlon ih theSe areps and consequentlyp -had. the gregtest
labour input. T Lo T R
“ T g e :
Farmets’ 1n Maeamban}atn practlced 1ﬁten51Ve 1ntercropp1ng
(malzeubased intercropped with legumes, bananas, groundnuts,
cassava, millet and other frults). Due teo the different _degree
of complexity of the cropping systems, the labour requirements
for the wvarious farm operations varied greatly. The pergentage
of female, heeﬁéd households (FHHEs) was small (15%) . Womew v
performed most of, thé work connected with crop productlon \
d01nq‘l8ﬁ of the field work and 41% of the after harvedt work
uth malcs and children over 12 vears doing 20-28% of this
wotk, The ‘greatest proportlon of men's time was spent
marketing .the’'produce. The data shows that there are not
solely male tasks or female tasks. However, males did more :
of the land preparation and fertilizing while women aid most
of the planting, weeding and harvesting. ) L B

iy i .

In: Nkhota- kota-hcldlng size was small ahd many men . ,
were away. The percentage of ‘FHils wag high (57%). Women dld
the majority of the flELd work (56%),[ after harvest Wwork (75%),
and marketing (40%). When men were present they 'participated
primarily.in narketing (34%) or Eield work (27%). Children
and hired labour cared for livestock. Cagsava, rlceiand maize
were the principal crops grown. . Women &id over half*the work
in all categories of ricae pxoductlon and, henefittdd " from -small
sales.. They also managed cassava production Men did- the ;
most woxk on malze garden preparat:én (64%), .while women
_planted (63%) and harvested {74%). Very little fertflizing

*Tables and a synépsis of ecach AES report conLaznlng sex dlsaggreqated data

is given in Annex 1. i
Ial “"‘1""’ . 2N
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was doéne and this was a male task only. With far fewer males
present the average dven Ior this area, females assumed most of.
the agrlcultural tasks. X
‘Namwera farmers grew maize, maize/pulses and maize/
groundnuts on small holding size. Between 30% of the holdings
were small in size. The 'work women did was assumed to count less

‘ than men's work and this is reflected in the labour data calcula-

tions. MNevertheless, even accounting for the fact women worked 6.0
hours and male heads wotked 5.7 hours per day. Most of the X
agracultural labour 'was done by hired men and women. The report
did not detail the various cropping systems, but males did the
more physicaliy demanding tasks while femalcs participated more
in harvestlng and marketlng. Many men also Aid off-farm agri-
culturald work (mostly ‘on estates}.

Groundnuts

In Msanje South, there again was a low male/female ratio
but for this farming system (Malimba groundnut ¢growers), malés’
and Eemales' part;cxpatlon 1n agricultural york was similar in
termé  of hours. "'There was a,.saexnal dlv151on of labour in so faras
tasks: andertaken,. i,® males Aid most of the harvestlng, females
aid the.planting;‘ﬁkamgglamt@ng and marksting. The only crops .
considered women's province were millet and sorghum.

Rice

¢

Rice production in Malawi dan be irrigated, non-irrigated
or hoth, as in Hara where one crop 1s grown under rain-fed
conditions, the second c¢rop under irrigation. Three areas of
rice growing were surveved: Fara, Karonga Worth and Take Chilwa.
In Hara and Karonga North, men were the ones responsible for
ri¢e prodoction while females took vare gf the food crops.
Howdver, in Karonga North, women pubt in more hours on_ the crop. .
In Hara, labour was a severé consgtraint to r;ce productlon but
in Karonga HWorth, the' avegrage working day was only 2.7 hours.

At Lake Chilwa, rice was grown on the edge of the Tacustrine
plain. Long hour § tynlfled the working day ~ 6.3 houre .for.
females, 5.8 hcurs for males. Agricultural production, ihcluding
rice, dependeéd lardely on those people responsgible for the |
hougsehold, the male or female head. Both sexes took ogare of

the cash crop an'd men also helped with the focd crops.

At Hara rice is doudblé cropped being rain-fed from
December to June and irrigated from July to November. .Males
did the"majority of field work (especxally lend preparation ,
sced bed adtlvmtxes, fertlllZlng and weeding) while females did
most of theé after harvest work such as hhreshlni and cleaning .
grain. However, women Were also significant 1ﬂ rop activities.
For the hon-~rice crops, cassava production wasg used as. an - -
example for labour dlstrlbutlon. " Although hlred labour was, used,.
to cléar the land' for plantlng, women did the maJorlty of other
labour (planting, weeding and harvestlng) It uhould be notegd
that hours for each category of worker were valculated in man
equivalents. An hour cf work by a woman was. only counted as
.7 an hour compared to an hour of work by a man ~ which counted
as 1.0 hour. . . -

A
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T By contrnst~ in Karonga Worth women wokked longer at
agrleultural wWOork than men. Males and females spent most of
thelr hours on fLela work bBut men were ugsually responsible
for” narketlng while females are .respon::ble faor after harvest
work .“ WOmende mere, wonk than men on rice, groundnuts, maize
and mlllet. “Men did, ,more work than women only on cassava and
cotton. In-rice women dic more weedlng, harvesting, threshing
‘and trahspbrtlng while mén clear, plough, plant: and market.
Women didmost of the work on haize other than land clearing,
ploughing and tilling. Women did the bulk of the labour

on food c¢rops and greaitly exceeded the hours spent on rice

N
Q
\i\‘

”ﬁMprOQuctlon (for vhich th;y alsec put in more hours) than men.

3 . - . L o .
" In Lake.,ChJ.lwaF female heads - and;wives worked slightly
Longer working.days than male heads About 26% of the-households
were fewmale headed. . Women did'most of the cagh crop work. For
rice men and women partlclpateaaqual1yr1n lantlng but other
tasks wWem parformed to a greater extent.by wvomsn. Women and thea
majorlty of work on maize and cassava as well. The pattermn
of men being more . respongible for the rice cash crop did not
hold hére since women dld the'majority of, work 1nc%ud1ng
marketﬁng  Men helpeﬁ w1th the production of ﬁood crogs.

. A 1 . ! .
L . ' T Ly
vt chvavg T e . : 'J{"i . -
. - CRRFL = -

3,‘fdbécco‘ﬂ‘h:~ boos mﬂ - _ff ' T
PHOTTIITI T O e gy LT ey .
. b
o Oryental tobacqo JIOWELS Wene stud%ed i two ameas -
CQisasﬁ'and Mhawa. hisasa, 3884 houns, per acre’ were spent
o on tobacco while only 1238 hours were spent in Mbawa. In

Chishsa- du¥ img peak perlods women worked as many hours-as

men on agricultural tasks but men were occupled all yeaxr round.
females weve in charge of the food crops but thesce did not occupy
many hours.. Children in ChlSdsa ware used extensively Ffor

some tobdood:—--xelaked. operatlons and hired labour was also
used frcquently. *In Mbawar household heads. male or female)

 were responsible for all crops including tobacco. Children
"and hlred labour were' used only slightly. :

. ! '
I ., ) da v,
, (RS Y
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. .In Chisasa 57% of the household were FHHs. Rl1l the
tobacco gr0w1ng hcuseholds in the houteholds surveyed were
MHHS. Both scxes part1c1pate in all.crop operations, but

. mendld most of the' Land ‘clearing (63%), nursery work (59%),
,@ marketlng (652). They also fertilize the crop (49%) .,
harvest 18y, skring and cure. {(25%), and weed (44%), Women
didmost of uhe weedlng (56%), but also_dldnursery work  (38%),
fertalizxng (369), harvestlng {24%) and marketing (27%).
Chlldrnn Adid mosk of. the stringing and curing (50%), Women
tended to take care. of the food crops which occupy fewer
hours 'than tobacco nevertheless, women worked longerdays than
‘@9n°r "

By contrast in Mbawa labour on oriental tobacco was
dlstrlbuted daily evenly between males and females, Men,
':and women 61551m11ar amounts of nursery work and markcrlng. Men
di s somewhat more on planting and women didmorc in fertilizing,
weodlnq, Halvest1ng, and curing. Women also didmore work
} on, the groundnut maize and_millet gardens.

" cotton .
'Ngabu, Henga Valley and Kasupe were the areas where
cotton growers were surveyed. In all arcas, males were
considered to be in charge of the cotton crop, whether it was
spraved or unsprayed. Hired labour was used a great deal-
for work on sprayed cottzgn in Ngabu. In Henga Valleoy and
Kasupe there was little utilization of hired labour. Females
in both locations .did much of the grading. In both 1ocat10ns
also, women ware respon51blu for foo0d crop productlon. .
Interestlngly énough, in Henga Valley, although men wére

in charge of the cotton Crop, coLLon production would‘fnot
have bnen pOSSlble (and is, in fact, constrained) if females
had not been available for £field work.

,In Wgabu wemen made significant ﬁontributzons to
sprayed ‘apd unqprayed "cotton. For sprayed cotton Eemale
heads did the majority of planting, thinning, spraying,
harvesting and grading. Hired male labour did most of the
weeding, marketing, and uprooting. In unsprayved cotton plots,
male heads did much of the planting and weeding while female
heads and wives performed the majority of other tasks. Unlike
sprayed cotton, males {(heads and hired labour) were responsible
for 45% of the time spent grading cotton. Additionally, maize
and millet gardens occupied much of women's time.

In Henga Valley women's participation in cotton
growing yag signficant and cotton growers had twice as much
avail blo . mature f£emale labour for farming nceds as non-
cotton growexrs., . The majority of men's time on cropswas devoted
to cotton rather than other crops vhereas women apportioned
their time among food crops and cotton but spent more time
on maize, millet and groundnuts than any other category of
workery,

In Kasupe men spent most of their time on the cotton
crop, but women participated in all operations to some extent.
Women did much more work on the food crops (maize, pulses,
Bweet. potatoes and malze/mlllet)

s
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Cotton ‘and Tobacco - - ’ , .

" Rwanje Valley is a rare farming syst@ﬁ‘for @alawi
in that both cottaon. and tobateco are grown there. Labour

- data was available only for tobacco and mele heads appearad

children

-

to have tho fesgponsibility-for production of this crop. Women %
parti cipated 4in aﬂl operations. bpt not to the same extent

as men. Tobacco “and cotton srowers were male~headed households.

Tha report on Bwanje Valley stated -that females were expected

to work on the Foogcrops.

crt
¢

. Coffee .' . '

'S UMMARY - -

‘
]

. Coff@ is the only cash crop grown in the area
where the survey- was done and is therefdpe important to
farmers there. The farming systems there could be considered.
subdistence were it not for the presenge of the ‘coffee cash
crop. For all agricultural production tasks, there was not
a clear division of labour nor wdre there mal¥ - -and female
crops oth sexes did all opeﬂq;iqns and worked on all crops.
The only cxception to this was that nursery work, fertilizing
and pruning the coffee were considered to be in the malse
domain. Women participated somewvhat in-éveryroperation . except
pruning.

Tea ‘ .

In tea growing &reas, pruning of tea was also considered
to be @ man's job. Other agfiicultural tasks Yelated to the
production were shared egually with all activities being
performed by both ‘sexes.. Males spent most -of' their time

on the tea crop, femalcs spent most of their time; on the food
crops, especially.maize. Women spoent more total time on

(1} land clearing and uprooting, (2) planting; transplanting
and supplying and as much as men on (1) tilling, ridging, and
leveling and [2) harvesting. Pen and women spent similar
amounts of ;imaﬂgn‘wegdiqgo_g.- e L - Co

1
+

.With a variety.of farming systems represented, it is
truly difficult to make generaligzations congerning labour use
for all systems. Women seem to)always work as- many hours
(if not more) as men on fis d onerations. In some farmiag
systems, women work in both cash and food crops; in other
syskems, women'werk mostly on food:crops. Rarcely 4o women
have the sole responsibllity for a cash crop. However, in
gone. areas, such' ag Lake Chilwa, the household head, be.it
male or female, is rezgonsible for agricultural production.

¥If. women raise the food, then héhn must ‘dc other
things around the area or elsewhere. This means either
migration or cash cropping. 'The effect of méle migration
on families is well recogn;zed and the government has made,

" and is making, efforts torincrease the freguéncy and feasibility

of cash cropping in many areas so that men do not have to leave.

-2~
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When a new crop is inkroduced into an area, training must

QQCur and the guestion to be asked is, who receives the

training? If the indications given by the reports on coffec

and tea production are realistic, it is men who receive the s
training in pruning,.. for example. Where tasks associated

with a cash crop become particularly onercus, such as cléaning
. groundnuts, or weeding rice, women's participation increases.

K. STUDIES BY THE WOMEN IN AGRICULTURAL'DEVELOPMENT PROJRCT

Selectad--studies of farming patterns and farmers!
attitudes and use of extenstion scervicezs have been carried-rout
by WIADP in each Region using various nethods and surveys
{see WIADP List of Reports ».33 ). BSome of studies and their
findings are reviswed here. \ '

\ "
[

1. Phalomba ROP =

.

Married and unmarricd .fdarmers
. Maize Trials Ffarmers
:  + NSBA data - . e

- . Z. Karonga RDP

Irrigated and rain fed rice scheme farmers ?
Cotton and maize scheme farmcrs
Off scheme farmers

"
.

3, Lilongwe RDP

Cropping patterns of the longitudinal study of
households ' :

Credit, extoension and stallfeedexr programmes
are considered in Section LI -

)

1. Phalombe RDP: Married and Unmarried Housceheolds

L comparison cof married and unmarried houscholds based
on data collected by Evane (1981a, b, c), the Evaluatan
Unit of BLADD (see RLADD reports), Hansen (1982), and
WIADP's own studies has been prepared in WIADY Reports
No. 19 "Agricultural Constraints Facing Women Farmexs in
Phalombe Rural Davelopment Project®. B synopsis of the
report is.given here.

Unmarried women cultivate less Zand which is more
marginal in guality than married houscholds according to
Evans. Smaller holding size ‘and area cultivated is also

noted for 'FHHg ;compared with MHHs. ~ The HNSSA data shows

that some of the PHEHs have lowver maizeaﬁields, mogst likely

because fewer PHHs .than MIHs use fertilizer. However,

FHHs -have higher .groundnut yields than MHHs. Unmarried

households are food deficient according to Evans - and WIADP

and the women make up for this by working piece work (ganyu)
.« +for others, thereby being-labour deficient on their own
farms,: o - T i

v

-2 -

fams



Begause of the scarcity of land and high population
density in Phalombe (121 people per sguare kilometre), much
of the land ig intercropped. ©Gardens contain a staple crop
interplanted with relish and sgsome market oriented crops.
HEouscholds dftudied planted local maize with cowpeas intercropped
or mcattered as well as other crops such as pigeon peas.
sunflower, pumpkins, green grams, and dolichus; sometimes cassava
and sorghum wore interplanted as well to sustain the family in
case of failure of the maize crop. Evansg found little dgifference
between married and unmarried houscholds in terms of cropping
patterns. A small percentage (8% married and 7% unmarried)
planted maize pure stand. WIADP found thet PFPHIs have all their
fieldsin mixtures with groundnute bging the only crop that
is moncecropped. MNHEHs monocrop cassava, groundnuts, tobacco,
cotton, sweelt potatoes, and gresn grame. Evans found that
unmarricd households own fewer livestock, but the NSSA Livestock
5tudy shows that there is a difference between married and un-
married female heads. Married female heads are similar to
MIIHs in terms of! livestock ownership, Ffarm eguipmont, housing
and household items. This is accounted for by husbandas sending
remittances or obtaining these items before leaving. All studies
show that unmarried FHHs have fewer resources than the MHHs
and married FHHs.

Considering cultural practices, there were differences
in time of planting, spacing and weeding in the married and
unmarried households, with the unnarried ones planting later,
spacing incorrectly and weeding only once (Figuresg 1 and 2).
Woman in general made little use of fertilizer and cven those
who used it; usually applied it incorrectly. WIADP's study
confirms that fertilizer use is linked to attendance at agri-
cultural courses, yvet few women received agricultural training.
Women on their own, whether married or not, make the farm
decisions and act «s farm managers. Wonmen are constrained by
the available labour and the number of dependents. Both young and
old women have few dependents while women in the 20-40 year
category whether married or unmarriced have about the same
numnber of children with thom. I£ ther¢ 18 a husbhend to. ¢ farm
Works -the ﬁﬁmi;y is notr. 1ikely to be food deficient; howevem
vomen: without husbandsg amin out: cf maige. -avly. In Phalombe the

AURaEESRASE IR 50i 8 RATES A nyi R r%&?ﬁ%é" afp sress of higher rainfall,

The NZSA data shows that 35% of households are female
headed in Phalombe but that the highest number of FHHs (46%}
are found in rain deficient areas. It appear that men leave
areas with pocr agricultural potential (Figure 4). They leave
behind wives and c¢hildren to subsist on these lands, often
without inputs and with little agricultural training. Bll income
and expenditure studieg show that gifts. and romittances, when
they ocecur, are very important for these houzeholds.

Women have less education and agricultural training
compared to men. TFew knew the answers to simple questions on
fertilizers, spacing and diseases which WIADP asked them. ALl
studies show that extension contacts to women were also less
than for men, (sec section on Extension Servicesg in Part 2).

Pinally, the division of labour demonstrates that perhaps
in the past wmen were responesible for the heavy work of clearing

~23~
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and preparing the land. WNow there is very little land being
cleared and the sexual division of labour is minimal or non-
existent. Men and women do similar operations in married
households and women in unmarried households do all the opera-
tions. There are, of course various patterns of children
helping, especially daughters of unmarried women helping their
mothers. When asked about labour participation on various
operations, men tend to minimize their wives' labour contribu-
tions.

WIADP study considered the maize trial cooperators
of the TFarming Systems Analvsis Section. FSA specially requested
that women be selected as trial farmers. ‘The ones who were
selected tended to be older and widowed and their yields
f¢ll behind the younger and more progressive nales seletted
who had their wives to help them. Nevertheless, the women were
able to carry out the trials successfully.

F

Scheme and Non-Scheme Farmers in Raronga RDP

{ Brief diagnostic surveys of farming syvstems in irrigated
and rain-~fed rice schemes, maize and cotton schoames, and off-
scheme areas were carried outr by WIADP (Spring, Kavuni and
Smith 1982:-Spring 1982). Karonga RDP has a lower percentage
of FHH (18%) than the average for Malawi (29%). The main
findings of the study are the follows.

Women are significant to production in Karonga and
their production contributes to KRADD Project yields. Between
9% and 13% of the farmers producing cash sales of rice and
cotton are unmarried women taking credit in their own names.
Marricd women's contributions cannot be exactly specified as
they are embedded in total household sales and credit in the
hogsbhand's name. Women grow cash crops that are sold to ADMARC
(Blue Bonnet and Faya ricae, and cotton) as well as food crops
that are used for home consumption (local varicties or rice,
maize, casgsava, groundnuts, various beans and pulses, and local
vegetable) and local cash sales [(maize, cassava andd groundnuts).
Thore was no difference in maize yields probably because men
get more fertilizere than women (Table 17).

Women are involved in a2ll aspects of farming, even some
that are generally assocliated with men. There: were no crop
operations that were. exclusively the domain of men or women,
but there are some operations that are mostly done by one sex.
For rice ¢ultivation, ploughing and levelling with oxen is
considered men's work but some women 4¢ these operations
regularly alone or help their husbands or male relatives. When
levelling is done by hand, women often do it. Both sexes plant,
apply fertilizer and wecod. Harvesting and threshing is mostly
dong by women, but men help at times. Both fexes carry rice
back to sheds or wvillages. Husbands in married families usually
market the rice but women alse do this.

The general attitude ¢f project personnel is the women
do not own cattle and- therefore, they do not need information
about cattle production. WIADP found that some women own work
oren {(Table 15}, bulls and cows. These tended to be women ©n
schemes who have bought cattle with money earned there or those
getting oxen on credit. Some women own ploughs as well. The
number of women who use ox-ploughs either alone or with their
husbandg is high. L

-
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It should be noted that the percentages of women farmers
taking;cotﬁon oreddt;packages are similar to the percentages
of women taking rice crcdit'pa&&ages te.g., Mpata - 9%, Vua =~
11%, and Lupenbe - 13“ versus ., Wovwe - 9% nnd Lufira - 12%).
Women's cotton acreages are smaller than theif rice acreages.
Cotton is seen as a man's CLop, but in re;ltty m;n do not grow
the crop alene, Women are invelved in all operatlons, but men
tend to plough and ridge., In.spraying operatlonap wives bring
water and husbands mix the chemlcals and spzay. However, WIADP
found: womnen on the:r own and thoso whoqe husbanﬁs or “fathers
were gick doing the spraving. . all. ﬁamlly mémbers partlclpate
in harvesting and grading {(but women may do more of these

Sperations)y., Men and FHHs sell cotton as credit’ is mostly in

their names.

. In terms of hiring labour and making farm farm management
decisions, womoen on their own and also somc married women make
decisions as to when. and where to plant, cultural practices,

and use oF ;mproved Seed and-fertitilizer. They also dec1de,

;about erploying 1abour, hiring: mach%nery, and amountu to sell.

"One major difference - between . high and low regource farmers

is that high resource ‘farmers hire and manage‘workers. ngh
resourco women farmers do this Jjust as high resource men farmers,

.Plthuugh there are fewer women high resource .farmers £han

{men. ®n’ther0yher hand, low resource farmetrs [(FHHS off~-schemes)

may have:+to sell thelr labour, thereby re§h01nq labcur from
their own gardens. ‘More men than women hire ganyu and’ more women

,thﬁn men do’ ganyu labour (Table 17).

Tilss . Some wdmen on their own are congtralned by labour.
FHﬂszog schemes tend to cultivate slightly less acreage than
MHHs. It should be remembered that FHEs have only one adult
whereas MHHs have at least one wife, and therefore more
available labour. The amount of land that women on their own
cultivate is determined by a number of factors such as houseahold
dependents who can help (particularly children and whether or
not they attend school), cash to hire ganyu labourer’ g ; and the
women' $§ own strength and age. Many women who become widowed
or dlvorced have to groWwifewer crops on smaller acr'eages because
they hdve less land and labour. Some waintain their diversified
farming systems and acreage while other diversify and even add

new enterprises. It iz difficult to say categorically that all
women cultivate less land than men {Table 15}. One good example
from the data igs that the average acreage women cultivate

at Wovwe Rice Scheme I8 greater than the average acreage that
men cultivate at Lufira Rice Scheme (Tahle 15). If may be

that farmerxs are congstrained in.land size at Lufira and that
some women have a smaller amount e .land than they would like.

Some FHHs on schemes have been taking br?dit for a
long time. There secems to be less of a problem is30ing credit
packages to women on rice schemes than on cottén' and maize
schemes . R It was surprising
that no MH~12 seed or 20:20:0 fertilizer and very little CCA
seed were extended to women (see Table on credit in Section
i1I}. ©Some women who grow cotton on their own have to have
male relatives obtain the packages for &them . Yet all extension
personnel, management and farmers themselves agrced that
women are very faithful at repaving credii and perhaps default
less than men. ‘
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Women on their own have more opportunity for gaining:
cash incomes on rice than on cotton/maize schemes,- Although
tge number of FHHE on rice schemes is not. large (9-~12%), -there
isg the'perception by management, extension workers and farmers
themselves that women are capable rice growers. On the other
hand, even though a similar percentagae of cotton growers arxe
women, there ig the notion that women do not grow cotton and
thé? are not encouraced- to dco so. .Women seemed to have bebter
access to land and technical information on rice.than on
cotton schemes. . . L

LI

Women on their own have family responsibilities which

they must fipnance from farming. MHHs &nd THEs have responsie
bilities of the same kind and.magnitude in relation to their
families ({food, sbelter, clothing, school fees). Some married

women must also take-on these responsibilities because their
hugbande help very little. Both FHHs and MEHs need cash to
carry out these tasks and thes most common way to obtain cash
is from agriculture. Many FHHs interviewed preferred not to
famarry so they could use their income to provide good houses
and school fees for their children.

A comparison of data from the Karonga NSSA Resources

. Survey and the farmers interviewed for WIADP's survey showed
that FHHs tend to have the same type of household improvements

and households items as MHHs although MHHs have more of these
rescurces. There was & general, tendency for FHHs in the
,Present survey to have slightly higher percentage than the:
NSSA sample on some items (tin roofs, latrines and radios),.
and for MHHs o have them on other items {(ploughs, sprayers,.
glass_w1ndows, tables, chairs, beds, .radios and bicycles).
This probably because scheme farmers are better off than farmers
in the random sample who are both on -and off schemes.

Extension services and tralnlng courses lag in reaching
women farmers. as compared to men Ffarmers. Males have twice
as many, .eXtension visits as women (Table 17). Similariy,
attendance, at DTCs and RTCs was twice as high for males as
‘Zemales. , The number of female participants probably is as
high as it is because of scheme membership. . '

" Many of the female farmers mcntloned a great desire
for learnlng agricultural topics rather than home economics
topics. Certainly, cooking and sewing are interesting for
those wgmen who have the time and resources but the persistance
of home economics coursee for women deprives women of needed
agricultural production information. Many women would welcome
opportunities to learn improved technigues in order to increase
their production.

-08~



TARM SIYE AND OXEN OWMERSHIP OF WOMEN FARM MANAGERS

TABLE 15:

i¥ TWOTIRRIGATED RICE 'SCHEMES IN RRabD, 1980-81.

) 'FARMERS  © °  FARM ACREAGE OXEN_OWNERS'
SCHEME FOTAL  WOMEN MEN  WOMEN  MYP “TOTAL  WOMEN  MEN
No." Mo. % Mo. No. % R
Wovwe (1881 " 3190#%% 38 9% 1.23 0.98  1.46 24 3 128 78
tafira(1980) 761 72 9% 0.91 0.72 - 305 12 4% 4%
Tufira{1981) 812 56 12% not available~- o i o

*Pigures' ¢ollected fronm Schome record.hook
**0Qf the 319 farmers, 70 are MYPs.
11% of Scheme formers. (MYD

If they are subtracted,'the wvomen constitute
Malewi Young Picnsers).

TADLE 16: WOMEN MANAGERS IN IPARM ACREAGE CLASSES IN TWC IRRIGATED

{DOUBLE CROPPED) RICE SCHREMES IN.XRADD (%) .1980/81.

o 75 1.0 1.25

2,098

Total .,

Schene - .25 .5 1.5
Wovwe (1981} £4% 11% 21% 4% 100%
Lufira{1984Q) 7% 42%  26% 18% 42 2% 100%

*pigures tabulated from Scheme record boock

TABLE 17: GRAIN YIELDS, LAND CONSTRAINTS, LABOUR WIRED AND.EXTENSION

COMTACTS FOR WOMEW AND MEN' INTERVIEWED IN

‘'KEADD FARMER SURVEY {1982). °

m—meetGRATN YIBLDG——-

WIADP

~—LAND COWSTRAINTS-—

Men Women Men Homen,

-—Bags /acre— —% able,to
Paddy rice 18 18 Cultivated More at 18
Maize 10 7 Acqguire More 83 50

~—HIRED GANYU LABOUR———

—BXTENSION SERVICES— .

Men  Women Men Women
e 'f*% contacted q;kattendiqgu;
Hires Labour 83 33 Extension Visits 100 49 ‘
Does Labour 17 26 Day Training Centre- - 61. 31
Residential T. Centre 67 26"
Films ! 78 69

-2
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Cropping Patterns in Lilongwe RDP

Extensive surveys of farmers in LRDP were carried out
by the WIADP and FSA Section. BAnalyses of dietary patterns
and anthropcmetr;, ‘farm - plannlng and management, household
compeosition, status and resourceé, change and development,
migration and work history, maize storage and the like, are
still Dbeing carried out. A comparlson of cropping patterns
by sex of household head u51nq NEBA data as well as data from
this Longitudinal Survey of Lilongwe Households (LSLH) is
considered here. More analysis of LRDP data is given in
Section II).

Cropping Patterns in LRDP

Households are separated intc categories of major

- cropping patterns and are identified by counting only those

crops grown on an area of 0.1 hectares and above. Seven out

of 22 patternsg are identified ag being more common (found in

3% and above of the sampled households). The common patterns
were based on five crops (local malze, . hybrid maize, Chalimbana
groundnuts, dark-fired tobacco and sweet potatoes). Additional
cropping patterns also include green beans, mixed beans, pasture
and synthetic/composite maize. Table 18 represents the
percentage of households producing the seven more common
cropping patterns. By far the most freguent enterprise: is
local maize plus groundnuts, accounting for 41% of the LSLH
sample. A greater proportion of FHHe (57%) than MHHg (34%)
grows this basic combination of £food and cash crops.: This
supports the hypothesis that families without resident adult
males suffer from severe labour shortages and therefore,
practise more simplified farming systems.

. The basic food/cash combination of local maize and
Chal1mbana groundnuts is also found in patterns 2,3,4 and 5
which include tobacco, hybrid maize, tobacco plus hybrid maize,
and sweet potatoes. No large differcences are noted beatween
household types in the above patterns which comprise 19% of
FiHs and 30% of MHEsS. It is apparent that fewer farms managed
by women {10%) than men (25%) have the minor remaining cropping
patterns that all contain at least one cash crop. This is
also evidence of gimpler farming systems by women farm managers.
It ig apparent in Table 19 that local maize and groundnuts
are the most common crops for both household types. Slightly
more FHHs (90%) compared toc MHHs (82%) grow groundnuts, which
may support the traditional opinion of groundnuts being a
"women's crop". Table 19 shows that more MHEs (41%) than PHHS
{19%) cultivate tobacco. Despite a 22% difference, a fair
amount of women farm managers can surmount the problens of
tobacco being a labour intensive, tightly contxolled "man'®s
c¢rop". Similarly, more MHHs {26%) grow hybrid maize but some
(10%) grow sweet potatoes, which is becoming more of a cash
crop due to improved transport to town markets. Table 19
provides evidence of a progressive sector of women f£arm,
monagers whoe grow the cash crops of tobacco, hybrid maize or
sweet potatces, even though this progessxve sector is larger
among men farm managers.,

The total crop area cultivated by the sampled households
for the various cropping patterns is shown in Table 20. This

=30~
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TABLE 1832 HOUSEHOLDS PRODUCING MAJOR CROPPING PATTERNS

SURVEY SAMPLEG mmmmmmrmrose

CROPPING COMEQNENTS NEEA LSLH FEHR BEE
! BPATDERN (n-518} {n=101} (n=58) [(n=80)
- % households
1 Iocal maize + Groundnuts 36 41 57 34
2 Local Maize + Srotndnuts + 13 14 16 18
Tobacco .
3. © Local Maize + Groundnuts + & 6 3 5
Hybrid Maize
- 4. Local Maize + Groundmuts + 7 4 3 4
: Tobacco + Hybrid Maize
5. Local Maize + Groundnuts + 3 3 3 2
Swaet DPotatoes
14, Incal Maize 10 9 12 8
15. Local Maize + Hybrid Maize 4 3 4. G
. - Other Patterns ., 15 21 10 8
POPAL & g5 101 98 01

#*Other pattergns less than 2% of households

TABLE 1% N85~ HOUSEHOLDS PRODUCING MAJOR CROPS FROM THE 1280-81
LONGITUDINAL STUDY OF LILONGYWE PLAIN, MALAWI.

remmmrrmrernene S TRVEY  SAMEPT S s vnis vne msnmsmnisna
CROT NEBA LSLKE PHE M
=519} {n=101) {n=58} (n=80)

~% Bouseholds

- Local Maize 87 25 100 a5
Groundnut a4 &5 1 8z
Tobacco 36 35 19 41
Bybrid Maize 29%% 22 10 6
Swaet Potatoas 21 26 14 28
Graen Baan - 1% 1D 21
Pagtura - 2 2 b
Groundbean —~% 10 ] a
Mixed Bean - 2 ] b
Synthetic Maize % 1 pA %

*Hot tabuolated #%Includes synthetiec maize

HESA = Mationzl Sample Survey of Agriculture

LSLE = Longitudinal Study of Lilongwe Houpeholds Sawple
M = Female Headed Houasshold, Samples

MHI = Male Headed Household Samyles
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-TABLE 20 HOLDING SIZE FOR HOUSEHOLDS PRODUCING MAJOR CROPEING PATTERNS
: . SURVEY SAMPLES
% CROPPING ‘ COMPONENTS LOWL FHHE MER
DATTERN n=107)  {(n=58) (11=80}
Ha, - per -Household—r——mwm——————
"1 Tocal Maize 4+ Groundnuts 1.37 1.13 1.52
2 Local Malze + Groundnutsg 2.27 3.28 As27
4+ Tobacce
3 Local Malze 4 Groundnuts 2.06 1.85 2.12
) + Hybrid Maize
4 ILoecal Maize + Groundnuts 2.90 1.73 2.35
+ Tobacco + Hybrid Mailze
5 Local Maize + Groundnuts 0.85% 1.6 0.93
4 Buweet Potatoes i
14 Logal Maize 0.85 0.75 1.13
15 Local Malze + Hybrid Maigze 2.42 - 2.42
- Cther Patterns* . 2.03 2.28 2.03
i .
AVERAGE BOLDING SIEE 1.72 1.52 1.84
a *Other Patterns less than 3% of households )
JABLE 21%: AVERAGE LCROP AREA FOR PROBUCING HOUSEHOLDS
e SURVE Y SAMPLE Gemessirascusm ‘
CRopP ] LShH FHH MHR ~
" {nzil)  (n=58) {nh=B0)
ety /HOUSE N0 G
Lorcal Maize 0.5% 0.%0 G.57
Groundnut C.44  0.42 0.49
Tubacea i1.43 0.58 0.44
Hybprid Melze 1.492  1.03 (.98
Sweet Pokatoes 0.10  0ud7 .11
- Green Bean 8.0% 0.16 .00
Pasture 0.117  0.34 G:11
Ground Bean ¢.03 ©0.03 .03
Mixed Bean 0,08 0,00 G.08
Synthetic Malze 1.0¢  0.04 1.
TOTAL AREA 133,37 B88.96 146,77
AREA/HOUSEHOLD 1 72 1.53 1.03

Notet: Derived by total area per crop divided by producing households

NSSA = - National Sample Survey of Agriculturs

LSLH = Longitudinal Study of Lilongwe Households Sample

FHH = Femele Hended Housshold Sample T
MHH = Male Headed Household Sample )



difference of about 1/3 ha. is also noted for the basic combina-
tion of local maize and groundnuts where the average holding
size for PHEHs is 1.13 ha. and for MLI-Ie lS 1.52 ha.

wxth,

'Finally, Table 21" qhaw%*the aveﬁage crop area per

household. A 51m1larit1 is- apparﬁnt in'the hectarage grown
by the two household types fox’ local maize, groundnuts, hybrid
maluné and sweet potato The averagc area of casgsh crops

cultlvabed by the, progressmve scctor -of- female household heads
is s;mllar to. that of Lhelr male coun{:erparts° This supports
the ided that women who adopL a farm enterprise practlpe it
similarly to male adopters.
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SECTION T1 RESEARCH ON “WOMEN INM .AGRICULTURE
- - j' " T - : - . " - -

A;u Justlflcatlon for a Research Cdmponent on’ Women in Agrlculture

Berore a problen can be scolved the constraints which cause
the problem must first be understoed. The constraints faced
by women farmers are- sometimes different than those o©f their
husbands or brotherg. To help solve the pioblens of tural
women, -research -is needed to identify those constralnts which
affect women more than men. -

4t

The variation of women & involvement in agrxculture is

_as diverse the agro-econonic ‘systems found within a given area.
When the rural community is analyzed under the ‘broad term of

"farmexrs', the differences ‘between men and women within households
and as farm managers will be grouped into an average figute for
the entire _family.. In dddition fémale headed houdeholdk #ie -
an important sector 4f the rural Malawian ¢conomy, ranging from
an average.of 9% to 42% for 'the Rural Development Projects in the
1980~81, N58A. . PThese households are missing the benefits of a
resident male as the household head, and therefore’' sometimes
encounter different problems from those househslds headed by men.
A3

. At. present, there is a compenent that focuses on women
(the'Woan s Programmes Section) in the Department of Development.
Although this section has women as their client groupi the main

. ;emphasis ig extension;.they-do no research, In’ ‘fact thé prlmqry

role.of extension personnel is to éxtend to the’ farning coﬁmunity
recommendations. based on reseéarch results. 'In contrast”the main

. effort of-agricultural ‘researchers should be to develop methods,

.0of farmers are-seen from the viewpoint of the specxallty.

tethnologies or systems which lead td moré 'apprOPrlate ahd bene-
ficial recommendations. Some extension personnel in the"ADDs '

are skilled in anlyvzing data which document 'rural life. However,
without  experiencein research methods, most sdédtion heads are
likely to be unfamiliar with techniques used in conducting resedrch.

-Since none of the present Women's Programmes Officer (WPOg) within

the nbbDs have undergone research training, it is posgble to

-agsume they are deflclent in the skills necessary tocconduct

reliable research.

WOMen s Programmes Officérs are heavily ‘occupied with'
supervising the extension activities of the Farm Home Assistants
in the ADDs. WPOs arc monitoring the inclusion of women in the
services provided 'by .the 'ADD but this does not identify their
constraints. - The Evaluation Unit conducts surveys every year ‘whiéch
record personal and agricult:iiral characteristics of selected rural
families. Other sections collect information 'pertaining to their
special field of-interest, .-but not on the constraints of womeén
farmers. - . [ - - S T '

Scientists.in the‘Department of ‘Agricultural Resedreh
alsc concentrate on specialized mdbject matters., Most sections
deal ;with biological:and physical Sactowrs, and the constraints

PO

T Aot 7z
For example, zf there is no agronomlst to deal with
minor legumes, rasearch on these crops will not be carried out even

though they are important in the farming enterprimes in Malawiw
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4éﬂ #‘Adaptivé'nesearch: B atructure-fér Womdn in Agriculture

Similarly,; without gualified personnel advacatlnj the sgpeciality
of vonstraints faéing womén {who are ‘the major’ ‘agricultural
labourers and crop processors in the smallholder sector) , no
rescarch will .be done. The; investment: ”“mmomen in agficulture
component. i's. mifor .compared with the total DAR budget and cculd
be important in d1rect1ng the blOlOchal and soc*al scientists
“£o 1mportant factors. ’ .

+ - 4

The 1n£ormat10n below on: now aqucultural reseafch
station: Lrlals should be dealing with ‘the problems of women®
farmérs dewonstrates that without rescarch on women, it would
be difficult to advise the section heads about which tifials
do carry out. And without a section of the research ‘community
studylng .the problem intensively, the commodity section heads
‘would not be able to reallze the problem on their own. There are
suggeStlons for trials (of if-the trials have already been Tcarried
out "then the commodity programmes n'eed to 'get the information
out to the extension staff), +that would directly impact on
women in order to aid them in sclving proklens concernlng -
%abour constralnts, processability, storage, time of planting,
crop protectzon, soil fertility and farm OPeratlons by machinery.
Many. commodltles areraffected, but examples are qlven for maizé
groundnut ‘fruits,  ° vegetable and rlce.

N -

.Adaptave ResSeatfch teams are ant1c1pated for each of
the eloht *ADDs under Ethe proposed "Master Plan" for the reorgani—
zatloh of the Department of ‘Agricultural Research. Wobmen in
"agriculture Sp901allsts gshould complement the offorts of the
adaptlve research ‘teams by focusing -attention on the recomméndatlon
domazns of 'womén farmers, as they ex1st or’ 1n pnlntlng out how'
women Fit into GX1ut1ng domalns.~ - . .

) Y Women in Agrlculture scientist %hould be included.
during dlagncstlc Suxveys by the adaptive research team to . !
"alert the team to differences in the farming practices of men and
women. Based on ' these differences this person could provide -
input to help 6051gn the on-farm 'trials which would be implénented
in the following gfowing season. During formation of extension
recommendations based on adaptive - research the interests of
women farmers, should be supported by a Women in Agriculture
specialists. . ' . :

; ' Wlthln the. Adaptlve Research Component a subsection™’ -
‘is, needed to specialize on thg constralnts of women farmers.'
An agronomlst 18 needed to .asgist the ‘Wowmaon .in Agricultural: -
bevelopment’ speczallst in. ‘collecting and ‘analyzing data. -A
permanant skrijcture {is requlred to institutionalize research
on Women in Agriculture. Without researchers employed for
this ~puUIpOse, 1nvestlgatlons on the constraints of women w111
not be carrled out . and the data w111 be J.nt:':on‘q;lete..~ .

“1n
LI

bl

. s
- . RN L U

Tne seqtaon of farmlng systems research (PSR) demonstrates
that without recearchers who arz specifically 'cohcerned '#ith’
womeh, FS8R surveys and trials may by-pass women in these endeavors.
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B, FARMING SYSTEMS RESEARCH AND WOMEM FARMERS TN MALAWL
FRIEDA XAYUNI

"Farming Systems Rescarch (FSR) is a generic term used
to refer to any type of resgearch which views the farm in a
holistic manner® (Dillon 1978:5%) YA farming system(FS) on other -
hand is the totality of production and consumption decigion of
the farm household including the choice of crops, livestock and
" off~farm enterprises and food consumed by the household" (Byerlee
et al-1270:9).

The aim of a FSR programme is to help the research
department provide research recommendations that will help the
extension service address small Farmers priorities" (Hansen
1981:2). FS8R hae 4 stages: (1) the diagnostic stage where the
actual farming system is examined in the context of the total
envirénment to identify constraints farmers face and to ascertain
the potential Fflexibility in the farming system in terms of
timing, slack resources etc; (2) the design of alternative
technologies stage where a range of strategies are identified
that are thought to be relevant in dealing with the constraints
delineated’in the diagnostic stage; (3) the testing, stage;

& féw promising strategies arising from the design stage
are examined and evaluated under farm conditions to ascertain
their Bsuitability for producing desirable and acceptable changes
in the existing FS. The strategles identified and screened
durihy” €the design and testing stage are implemented.

In Malawi, diagnostic farming systems -survey have been
conducted by the Farming Systems Analysis (FSA) section of
Chitedze Research® Station_ from 1981-83 in ILilongwe Rural
Development Project (LRRP) and Ntcheu in the Central Region,
Phalombe and Kawinga Rural Development Projects (PRDP, KRDP) in
the Southern Region, Chitipa Rural Development Project (CRDP)
in the Morthern Region and assisted in surveying the Balake
area in the South. Research trials were designed for Lilongwe
and Phalombe RDPs, Liwonde Agricultural Pevelopment Division
{LWADD) was assisted in designing its own trials. The Women
in Agricultural Development Project {(WIADP) carried out farming
svstems surveys in Phalombe RDP, Lilongwe RDP and Xaronga RDP
in 1982 and assisted the ¥FSA section and LWADD in their farming
systems surveys. Dr., M. Collinson of the Eastern Africa office
of the International Maize and Wheat Improvement Centre (CIMMYT)
conducited a diagnostic survey of.-Wtcheu RDP in 1980, Below is
a short desciiption of the involvement of women in Farming
Systems Burveygwhich have been done in Malawi.

DIAGNOSTIC SURVEY WOREK IN NTCHEU RDP.

™ Collinson -(1280), LADD and the Agro-Economic Survey staff
carried out a diagnostic survey in RBPA 2, 4, 7 and 8 in order to
evaluate the resecarch and development opportunities based on
theddentificationof the situations and problems of Ntcheu
farmers. No mention was made on the findings bétween male and
female farmers or male and female-headed households (MHHs., FHHs)
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even though Ntcheou has 38% of its hcusoholé headed by women (NSSAi
1682)., The findings followed the detailed CIMNYT guidelines,

that is, a description of the local farming systems, food supply
and preferences, cropping calendiar, cash sources and uses, crop
husbandry, resources, plus constraints and haszards faced by
.Farmers. ’

PARMING SYYTEMS SURVEY IN KAWINGA PROJECT OF LWADD

Thiis gsurvey of Rawinga Plain as reported by Hansen
(1¢82) was done by the FSA Scction from Chitedze Research Station
and staftf fron LWADD. The objective of the survey was to make
. recommendations for the project action. According te the
doscription of the five delincated farming svstems, some female”™
headed hovseholds were invelved or included in the survey, hence
their problems and neceds bhad been taken into consideration
when making the racommendations. However, in the trials that
followed the survey there were no female cooperators. InFS-1,
the proportion of female headedness wag higher than in the
project as a whole (35% of Kawinga's houscholds are headed by
women - W552 1982). TFew capital resources Were used in agriculture
other than the basics: land, hoeg and homoe~-grown sceds. Fs-2 wasg
very similar to FS-1 but sulphate of ammonia fertilizer (1-2 hags)
was beilng purchased every year for local maizep conseguently the
households had enough maize for food. FS8-3 was characteriged by
high capital/credit inputs. The houscholds were usunally headed
by men who oftcn had political positions; more formal education
more cosmopolitan experience and crafis or trades that provided
good non—~agricultural incomes. F3S-4 was similar to FS~1 and FS-2
in having low rescurces and  few_.capital inputs; but a high
proportion of their land was dambo° There might have ‘been a
high Qroportlon of female lcecaded houscholds in the danbo/lake-
shore area as a.result of malc emigration but 1t needs tc be
verlified by census/evaluation section.- The envirconment promotos
rice cultivation and also opportunities for fishing. Therefore-
the recdmmendations made for Esfi and FS-2 would benefit many -
of the female farmoers (FHHs). . . . -

TJOMEN'E PARTICIPATION IN FARHIUG SYVSTEMS SURVEY IN KAWINGA RDP.

WLADP staff participated in a farming systems research
survey of the Xawinga plain in Pebruary 1282, As a result
of their participation, women farmcrs were involved in the
interviews and the FS:identified akove mention them. Women in
the area were inveolved in a diversity of farming practices
ranging from: intercropping of maize and dry-land rice to rainfed
schemes, maize and tobacco.

FSR 1IN PHALQIUBE RDP OF BLANTYRE AGRICULTURAL DEVELOPMENT DIVISIQON

- -

(BLADD}

v

JMecording to MSSA datd 35% of tho rural hou:cholﬂs in Phalombwr RDP
are headed by women, as combared with 28% for Malawi as a whole.
These women do most of the farm operations and decision-making,
hence playing a significant role to help accomplish the naticnal
agriculture policy of increasing agricultural production. Thisg
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is the same with the women in MHH, who partlclpate in all garden
cperations and marketing activities.

Ageording, to Hansen et. al. (1982), the FSR started with the
diagnostic survey done by FEA section, Chitedze Research Station
and BLADD staff. The purpose of the rapid diagnostic survey was
to guickly form a synthesis of the most important relationships
AmMOnE resources, constraints and enterprises and to define the
highest priority targets for action by research and development
staff. There was no mention of special women's and men's agri-
cultural production needs in the £indings. According td the
needs and problems iddentified by WIADP staff in the same area,

some recomnmandations from the rapid diagnostic survey addressed
women's agricultural problens and needs easpecially for FHHS e.g.,
a recompendation was made to provide credit package for holding

of less than 0.4 ha. Some fﬁmale cooperators {divorced, widowed
‘and married) wvere anluded in the maize trials that followed the
gsurvey and thereforc, some of the women's produrtlon problems

and potentials were con51dered. '

DIAGNOSTIC SURVEY ON MAIZE TRIAL FARMERS AND TUEIR SPOUSES IN PHALCOMBE RDP, (BLADD)

WIADP studied the farming systoms and'labour participation

for the farmers who participated in the 1981/82 malze trlals

set up by the ¥8A section of Chitedze Research Statdon. Tie,
objectives ©f the survey were to fing out: f{a) farming systeuwsd

of the trial farmers; {b) whether oxr not there were farming -
systems differences hetween MHHs and FPHHs and how thelr resouices
and agricultural knowledgerelated to the farming-systems; (¢)
intra-household differences in terms of labour division and (&)
farming probleme of males and females. Thig survey was carried,out in
addition to the one done by the FSA section.

:

. FARMING SQSTEMS SURVEY OF BULAMBIA PLAINS TN CHITIPA (KARQONGA ADD,)

The Survey was done in February and June 1281 'by Hansen
and scme KRAFF staff. The survey followed the CIMMYT's guidelines
but there was no specific focoug on women farmers. The information
was qgollected on "farmers®.

FARMING | °YSTEMS SURVEYS IN KARONGA(KRDP} OF KRADD
A, iarmlng system suryvey was carrled out in several areas of
the KRADDin June 1982 by WIADP in cooperation with .KRADD
management staff. These arcas were irrigated and rainfed rice
gchemes, cotton and maize schemes and off-schaome areas. The
objectives were (a) to determine general patterns of farming
systems - and women K1 part1c1pat10n An hese systems; (b} to.. study
the diversity of women in terms of crops grown, avallablllty of
- resources and lahour, and access tc extension’: serv1oes and (c) to
compare- female and male ‘household heads in'‘térms of productlon
and. labour requirements  and -abcess to’mgrzchltural services. '
'I'I:xez:faﬁoro.F the «£indings and recommendations were made Whlch
specifically focused on women farmers and Crops grown.

- g
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FARMERS® SURVEY OF STALL FEEDERS IN LRDP OF LADD

Y

WIADP in cooxdination with extension personnel in the Animal
Husbhandry S8Scction of LADD interviewod men and women farmers who
did stall feeding of steers using crop residuedé from October to
December 16871. The study looked at sex differences in recruitment,
operations, renumerations and the fit of. the enterprise into the
farming system.

TARMIMG SYSTEMS RESEARCH IN LRDP OF LADD

. The FS survey was doene in LRDP in 1981 by a +team led
by Hansen. No mention was made ¢f the number of men and women
farmers interviewed and the general term "farmer" was used.
Therefore it is difficult to know whether the Ffindings and
recommendations also covercd women. The cn-farm research trils
on the response of local wmaize te fertilizer in LRDP might or
might not have included female coopesrators but there is no
mention of male and female farmers involved in the trials.

SOYABEAN RESEARCH IYN LRDP AND THIWI-LIFIDZI PROJECT OF LADD

Spring {(1983)"reported that in the 1981/82 cropping

season, WIADP trained women farmers in soyabean agronomy in LRDP
and conducted farmer-managed demonstrations. This programme
came about through the projectts interest in extension training
for women. In one unit of LRDP women were taught soyabean

coackery but not soyabean agronomy. The project studied how

female soyabean growezrs followed the recommendations on sovabean
agronomy as well as measuring their yields. Parmers growing
goyabeans in the Thiwi-Lifidzi project area were 1interviewed to
discover their experience with .the c¢rop. BAs a result of the
interviews and demonstrations, a technical problem concerning

the method of inoculating the seed was identified. As a result of
thig problem, on-farm, farmer-managed triels have been set up to
compare three methods of goyabean inoculation this growing

seagson (1982/83). The treatments are (1) seed without inocculetiong
{2) inoculum mixed with seed and {3} inoculum mixed with sgand

and applied in the furrow.

The sovabean prodramne is intended to point out that
{a) home econocmics training is not sufficient for women farmers
vhe also need agronomic information: (b) research station
recommendations may presgsent difficulties wunder smallholder
condition; (c) women farmers should be included in on-farm farmer~
managed &rials; and (d}) research and extension need to relate
to smallholder problemws.,

JUSTIFICATION FQR INCLUDING RURAL WOMEN IN FSR PRQGRAMME

Rural women are a heterogeneous group in terms of thelr
agricultural production and resources (labour, capital and
1and). There are low, medium and high resources women farmers.
There are wonen who are farm managers on their own; while others
work with thelr husbands.

- -



The low-resource farmers do not have enough land, labour
and capital. The medium-resource farmers are ones with an
average amount of land, capital and labour while high~resource

farmers areé those with mqgre land, labour and éapital. It regquires

farming systems research to'identify the different categories

of women and men and hence make recommendations which can help
to increase their production. The womer in different categories
should also be included in the on-farm farmcr-managed trials so
as to assess their performance, production levels and further
analyse their farming systems. The women and men in different
categorice could form different recommendation domains.

8o far the FSR programnme has not made special focug on
women farmers in spite of the work women do in agricultural
production., The exception has been the sturveys in which WIADP
has be=n involved. Women have been included in farming system
surveys by chance and the information collected has not been
disaggregated by sex. The findings reported, and recommendations
made ;" have focused on farmers in'general. It is di £ficult in
thie:case to know whether women®s special needs have also been
taken into consideration or addregsced, More men than women
have heen invelved in farming systems programmes e.g., in LRDP,
Phalombe RDP and Kawinga RDP surveys and trials. The roles
women play in agricultural production also justfy their inclusion
in the FSR programme. If F5R aims-to help in the inerease of
agricultural production, there iIs no way this objective c¢an be
achieved if the women who do 50%-70% of agricultural 'opeFations
are left out of ¥SR. 'The. technologies developed need to be
usable' by the specific target group of “women", as contrasted
to the general target of "farmers". BSuggestions or recommenda-
tions which are made to policy makers and programme planners
need to help female . farmers, especially with high number of
FPHHS due to, the deaths, divorces and the emigration to work by
husbands. Since FSR 21so acts as link between farmers and
research’ stations, the inclusion of women in F5R programme would
enable the women’s producticn problems to be looked into, or
worked on by technical research staff, hence facilitating
appropriate research or appropriate technology development., AS
an example, changes that could be made in research methods in
ocrder to6 increase benefits to low resource women farmers are
discussed by Smith below.

RECOMMENDATICNS

1. To begin with, Adaptive Research should be done in 3 ADDs, one
in each,of the 3 regions, Northern, CTentral and Southern.
At national level it ig difficult to do Adaptive Research in
all ADDs because of administration and staffing }_).1:r.>bif.ems_n )

2. The Adaptive Research should be carried out accorlng to its

two'main components. oL et
.{a) Diagnestic stage , L :
(i) assendrling background information
{ii) informal /Exploratory Survey

(iii) Fformal survey . .
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The bn qoind on-farm trials which are conducted by the, ADD@,

v
[

{b) on-farn,. farmer managed trials.

So far the rarming Systems Analysis Section, Chitedze ARS
has been doing the assembling of backgrcund information,
infcemal survey and on-faruw, farmer managed trials.

H

The surveys and on-~farm Farmer-managed trialg chould inelude
both men and women. .Thoe women should be in both married and
unmaryied houscholds. - '

The reports on the farmer surveyvs and on-farm trails should
peint out the findirgs of both sexes.

-
-

The Women's Progxamm&afoiper/ﬁWPQ:innfhe ADDs should\dlso
participate in the Surveys and monitor that women farmers
are falrly represdnted in the surveys and trials.

.-
under ithe Research and ﬂrlals/Crops Section should also 1nclude
both men and women in egual numbers and findings .should be
reported by sex ¢f farmers. L '

Y
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C. RELEVANCE OF AGRICULTURAL STATION TRIALS TO WOMEN FARMERS

Y T Ty
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Craia SmitH .o .

The following is based on activities of various sections
at Chitedze Agricultural Reseadrch Station (A R.S.} near L1longwe*
These research activities. have been exanindd from the context - -
of relevance to female farmers, partlculariy those with llmlted
financial and labour resources. - Bdvice has beerd inciuded- which:
suggests brief changes in research methods to increase-benefits
to low-resource women farmers, Otherx research stations which
focus on different crops no adubt have; semilar patterns of research
activities. As such, the' wonk donq.a},Cthedze can bé’ reV1ewed
as typical of other, agr1Cthufe sLatlmns within the Departnent
of Research (DAR) ©f thE,MlnlStrY of Agrlcuature (MOA) . L

B
'1'.5

31,

GROUNMDPNUT AGROMOMY SECTION

The section is conducting a -trial concerning the time
of plantlnq, ‘which utilizes several varicties of groundnutm.
It 15 falrly well accepted that early planting will generally
1ncrea“e ylest because of more certain maturity hefore the
cessation of the rainy season. Smallholder farmers in Malawi
often are restrlcteﬂ-frow early planting all crops becauseg of an
ungency to “prepare and*plant Lother fields. Thig is particularly

Ctrue for wonen farners managlng wgroundnut gardens who must assist

their husghands in preparing other ﬁieldS‘athereby delaving their
groundnut plantlng dates Oﬁe goar of +*he" tlneﬁpf plantlng trials
that is .consistent with many.WOmeﬁ farhers® neea is to. 1dent1fy
grcundnut varieities which yield well when planted 1ate. . R I

OCne experiment tested yield responses to the type of
ridge, variety and population. The one kreatment of flat, broad
beds is dg¢ 2rdent on the use of oxen~drawn implements. Research
on fiat beds holds promise for smallholders eonly if the use of
oxen-drawn implements increases.. Acceording tc the 1980-817 NS8SA
of Lilongwe RDP, only about 4% of the households are likely tog,
possess » plough or rldgefJ ‘Therefore, a technigue such, as, flat
bedes is not llkcly to be. 6f immediaté advantage.to most FHHS
ginge it depends on ox—&rawn 1mplements. A ,

[ vt "'-a: -
, , |

A.more relevant experlmeﬁt @or women smallholder farmers
would be to test alternate ways'of 1ncwea51ng plant population
and ground cover. Many farmerg'are not able, to plant the high
pvlant populations. desired’ becalise oFf 4 shortage of seed at |
plantxng time. Pxperlments attemptlng to maxlmlze the amount of
c'l'sortc“.u_;'es. * The Gropndnuth gtononlst'mentloned it was possxble
for fawmera to hoe an addltlonal ridge bhetween the normally
spaced ridges (90 to 1100m) Lo glve rldgné 5paced 60 cm apart. .
Such narrow rows wauld permit ofoqunuts €o dchieve béttEg ‘ground
cover, reducing the incidence of rosette. Maizd hmust he.g‘an

the following year if 60 c¢m -wide ridges are to be adopted )by
smalliholders because narrow ridges are more labour intensive
to make by hoe. Both maize and groundnut agronomy should
coordinate with such on-farm trials to test this rotatlon on
60 ¢m wide ridges. ‘

“This descrition focuses on khe activities hi niighted at the Chitedz,' -

Zgricultural Resonrch Stotion Field day on 23 iagch 1583 E%ﬂ‘rgaulting :

interviews with section heads They are viewed in the context of general

knowledge gained ag an dgronomlst working with the Women in Agricultural

Devalopment Project based at Chitadze Agricultural Resgearch Station. :
. .
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e e e . - S ’

Groundnut reescarch particulariy relevant to women farmers
could involve trials on.how to degrease the labour required for
planting, thereby increasing chances~of early planting. &rn
example would be & trial to study planting groundtuts on ridges
u=ed the prewvious year for maize. :Trials which ‘measure the
labour input,on soil preparation could compare scveral methods
of .producing, riges, -including partial preparation of .soil the
previous row1ng 50as0N.

I

.

PLANT. PATHOLOGY SECTION -
CLe . ‘ ° 5L '

A major task of this section is to concdentrate.on.the
successful application of fungicides to contrecl diseases in
groundnuts. Of the 11 trials described, § deal with fungicider
use on groundnuts. Although the section considers fung1c1des
a short term solution much of this research is not a solution
for most women farmers because fungicidoes are cnly feasible for
higher income farmers' achieving high groundnut yields. - ‘*

Of the 519 households sampled in the 1980~81 NSSA of
Lilongwe RDP, 0% wused a fungicide. The majority of smallholder
farmers, including women farmers, cannot consider the use of.
funglCldes fue to constraints of chemicals, eguipment, water,
and labour. . T he gross margins are positive for high groundnut
yvields although this budget does not include a cost for labour.
Credit for fungicide packages would increase the relevance of
fungicide trials to women farmers, '

Inctead of purdenidyg the pathologist with groundnut

fungJ01de triazls - this section might provide moxre benefits

to female farmers by increasing advisory services to other
agricultural personnel. .This ing¢ludes .evaluating disease
resistance and incidence within the field trials of as many
recearchers as possible. This assistance to researchers should
include outlying resegarch stations that do not have a Pathologist.
Extension personnel and farmers presently send infected plants
for discease identification via a techniecian. The pathologist
would vigit scattered extension centres to inspect €fields for
disease incidence 1f transport money,was available. This section
should travel with other sections which make field trips so that
disecase inspections can be possible. Aan irncrease in staff time
and expenses on advisory services would necessiate a decrease

in the time and money sSpent on fungicide trials,

CROUNDWNUT BREEDTNG SECTION AND ICRISAT

These two research components are both concerned with
the breading of groundnuts, especially disease resistance, while
maintaining high vield and guality. The International Crops:
Research Institute for the Semi-Arid Tropies (IJCRISAT) has
introduced over 2,000 new groundnut lines and breeding populations
into HMalawi with an emphasis towards the major regional.discase
problems, of rosecte and early leafspot. Staff. from the Ground-
nut Breeding Section regularly inspect the ICRISAT plant materials
for incorporation into the Malawi programme. Unlike some agrongmic
and pathological innovations, improved groundnut varieties can
be 1ntroduoed inteo the farming svystems of most women Efarmers
w1th no change in eguipment, cash flow or labour .scheduling.

!
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Because the benefits of such breeding research are not restricted
to nrogress;ve farmers, a new groundnut variety is very relevant
to tha clase of 1ow"resourue farmera which 1nclude most female

headed fﬂrm enteryrlqes.’ ' ver i o

IS - . T N LR ' Lo P \__

it

Flant materlal which has prom131ng r651stance to garly -
1eafupot nas been 1ntroduced with Lne CIMMYT material. Groundnut
cultivars res:stant e 3a?ly 1eafspot would eliminate the need
for the Funglﬂldes tested by’ une plaut pathology section. A"
reﬁuotxon in rosetté is found Jn Lhe agronomlc practices of early
planting and’ ' c<closc spaclng. The release of “a ‘rosette~resistant
variety would help women Farmers 'who plant’ late and with low
popula“;ons. The~Present'rosette -rasistant iihe's rieed to
1ncorporatu the ‘tradit of larga qeed s;ze before belng released

as varletLes. . oo : '
’ . '.‘,|.‘. . . P . * M .-' H 5.“

LIVESTOCK/PASTURE SECTION

. The work of this ertionrwiil'bé'of'greatest benefit -
to the astate and prfogressive farmer sectors of agriculture
whlch supply u:ban-markets with milk and hlgh grade beef. The "~
sectxon lS proud oFf its repllcatbd grazi Lng “trial which guantifigs
the 11ve welght galn from cattle Eenced WLthln the- repllcated S
pasture. Such res arch is not appllcable to most -femalé fﬂrmers
because e€stabiishing an improved pasdtureée with rotationdl grdZing .
woqld ;equlre extensive fencing and would exclude the field
£ xS malﬁe produﬂtlng. On& relevant resnarch ‘topic 1s*t0 improve
lov~cqst methods oF fenclng, guch as 1iving hedyes Ty *horny
or epikéd blants. More efficiént cultivars and: grodugticn’ ‘.
wechniques for the Agave spp.'khonje’ is an example. - oo

[ . T P '

: An 1mproved, fenced pasture is often a pkerequ151te “for
smallholder dazry prdductton, and for such 'progressive farmers :
this research op, Proved pasture and gupplemental feedlng ig
aopllcablev»,ﬂhe pasture agrononlst feels production of legumes
and grass haygfor stall~fed dairy cows is relevant: because most -
homes are ‘clustered along the river systems far from the fields
available for improved pastures. As a result feed must be
carried to the stalls near the village. Women are heavily” involved
in Supp1y1ng food, such as legume and grass hay, to stall-fed
cattle "and would dlrectly beneflt ffon concentratlons of high
quallty feed. o ) ' C

' B . . Ty

The section hag recently initiated a research effort aimed
at 1mprov1ng snallholdeL sheep and poultry producticn. For
example,,based 61 the 1980-81 NSSA, about 70% of ‘'women farmers
in Phalombe RDP owncd{ chlckens wHereas abdout 14% owned cattle.
An 1ncrea§e in rosearch cn poultry it of greater beneflt X!
mere smallholder £armers ‘than rgéearch on cattle productlon P

The raxblng of stall-fed rabbi¥s "and "guinesd pigs is harmoxxous'L
to the lifestyle of many women fFarmers who sSpend much ‘tifle at 't -
the houqehold. The pasture agronomist fecels that Malawi farmers
will’ readlly consumc ‘theése domestlcated anlmals ‘tince 'wild
rabbits and rodents are ptesently hunted for food

GENERAL ACGRONOMY: GRAIN LEGUMES AND MALZE

These agronomists are coordinating on trials which
exanine maize intercropped with food legumes. Intercropping
trials are relevant to women farmers since most legumes in

-l o
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Malawi are grown mixed with another major food crop such as
maize, sorghum or cassava. Women are largely responsible
within the family structure For providing relish crops such
ag the bean and groundnut intercrops. Intercropping trials

on an agricultural research station is a reversal of the trend
in previous yeazars in which pure-stand maize was shown to be
higher yielding and thsrefore recommended to small holders by
researchers. Many farmers who took maize credit packages were
obliged te follow extension recommendations, which include
cmitting legume 1ntercrops from the nalze.

Maize Agronomy is COHGULtlnG a trial ko determine

critical periods of weeding £or maximum grain yields. Such a
trial will not help change the labour scheduling which forces
many female farmers to prepare the soil Eor planting other flelds
instead of weeding maize planted a few weeks earlier. One
anticipated trial will investigate planting maize on ridges

used the previous year. Thisg Lfne of reasoning is very relevant
to labour constrained vomen farmers because a method is being
sought to reduce the labour input needed to plant the maize
crop at the beginning of the rainy season. A main advantage .

in reusing ridges would be tce allow early weeding of maize
fields instead of continuing to prepare scil for other ,gardens. "

r

-, Maize Agronomy has been very actlve in cooReréting with
researchers in outlying research stations to establish trials '
under farmer management. Farmersf-field trials should include
wowen ag trial cooperators incgtead of primearily as wives of
male cooperators. Often the researchers instruct the husband
on how to manage the trial in the absence of the wife. When
the wife later receives directions from the . husband, essential
aspects on trial wmanagement may be omitted. Presently trial ' .
cooperators are selected at the discretion of tlié "area extension
gtaff. It is necessary for the reqearchers .to insist on a
representative nroportion of women as trial cooperatoxs.

i . . N " 1

MAIZE BREEDING SECTION

Two primary objectives for the benefit of women farmers
should be resis tance to storage leosses from inseckts and proper
pounding characteristics for producing the preferred white maize
meal.

The section has gquantified storage ability and pounding
characteristics of maize breeding lines. although these teésts
have not been conflucted every year. However, the Maize Breedcr
recognizes the importance of pounding characteristics and ls"
improving this tralt by crossing local £lint types with hlgh
yield dent maize.

This breeder believes hybrid maize would be acdce ptable
for home consumption 1f rural grinding mills would lncorporate
a polishing machine to remove the bran from the starch. This
would eliminate the need for pounding maize in a mortar, which
ncrmally shatters the soft starch of pure dent maize:. "

i
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... A Dre*eronre aaa stated towards open-pollinated
varletlws Lo allow simall holder farmers teo save seced for several
yedrs .y, PR Sbjective ﬂs»phrtxualar;y useful to low~resource
vomen farmers who armdhlsk averse to the extent of aveciding
eredit packages which’ 1nc1udn commercinlly-prodiuced hybrid seed.

v -
* [

SEED TEcImomr‘Y SECTION .

K

- +Thi Ls UPlt conducts the service of testing for seed
guality Ln Malawx, and must certify seed to be sold in the

Eormal economy The testing is usually done shortly after harvest
and the saction dogs not investigate the guality of seed at

the kime of selling. It isg true the seg¢tion does not heve the
resources to test seed at all distribution centres when seed

is s0ld. bowever, random spot checks would be desirable to

help locate seed which may have been damaged during storage and
Eransportation. .

A trial at Chitedze A.R.S. investigated part of this
problem by comparing machine shelled against hahd shelled
groundnuts with and without fungicides. This trlal substantiates
extension recommendations chat farmers =ave thelr own ‘sead
instead of purchasing machine-shelled groundnut ‘untess the seed
is ,dressed with fungicide. , S¢ed dressing . of aroundnut"‘ a
mo&exatu form "of chemical usge which nay be easy to adopt by
loy~résource women farwers with a ‘moderate ‘cash income. In
particular the high . oil content of Maanlntar ,groundnuts causes
severe:. gerﬂlnatlon proble$ unless the %eud has been’ dressed
w1th funglclde. '

.

® e ! .
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another trial soughi to oorralité‘ﬁﬁe garmination

of malac seed planted in the field with results from the laboratory
for the same sced. This trial is almeé at buyers of improved
maize seed which is about 11% of female headed households and

29% of MHH according to the 1980-81 W58A of Tilongwe RDP. The
section shculd ccontinue coordination with Maize Bxeeding,to

select varieties with seed which stores well without cvheimical
dressings and maintains bigh germination percentages the following
Vear s . )

PARM MACHINERY SECTION Yo ' ‘ P '

This section testq, modifxes and invents farm machinery,
while the actual productlon is . done by agencies and factonies
located elsewhere., Presently a major effort is directed toward
developing a suitable steel toolbar to which the interchangeable
implements of a plough, ridger and deeptine weeder can be
attached. More affordable designs for low-resource women farmers
are ox~-drawn implements of which the main body 1s built of wood
Fashione8: by village craftsmen. Only a few joints &nd the main
cutting teol need be of factory~made steel, a design used
" extensively in North America during the 12th Century. The
section head foreszes prchblems of identifving village craftsmen
who would be interested in constructing the wooden elements.
Te accemplish this, cloge cooperation is nceded with the
Vocational Training Institute in Mponela to identify and train
woodworkers. : '

oy B T
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' Bngineers and craftsmen in the arm Macblnery Section
have desgigned a hand-operated maize sheller which ‘has the
ability to lighten the workload of many woman farmets, nspecially
those who assist in growind maize for sale. Similar to &
meat grinder in design, the Chitedze Maize Sheller sgells for
K6.00 and has several times the efficiency of the normal method
oFf hand shelling maize. The machine itself appears to be an
ideal exznple of labour-~saving technology for Malawian women.

A, new marketing arrangement should allow the Chitedze Maize
Bheller to be sold in rural-growth cent es, thereby greatly

increasing the number of places women can purchase this appropriate

technology.

‘Unlike the malze sheller, the grounqnut sheller
prasently available is toc large and expensive for most women
farmers. TFuture designs of the groundnut sheller are intended
to be smzller, less expensive, and Dartl&llY built of wood.. -
Such inventions whlch decrease time neeied ‘after harvest for
.threshvng seed would allcw WOmen farmers mbre time for early

garden preparatlon when SOll 15 sL111 c'11ght1y moist. The section

heao is also 1nterésted “in 1ow cost wheel barrows partly bullb
of ‘wood. These would help r?lleve many women ‘farmers who must
carry, watel, ‘wood anﬂ food.,’

e

.50IL FERTILITY AND PLANT NUTRITION SECTION

t

This section is conducting a £rial with the objective
of long-term maintenance of soil fertility through crop rotation
and integrated nutrlent supply Cne rotatzon 1nc1udea d-yéars
of fallow under pasture legume after 4= years ‘of cr0901ng, which
is, nQL xeqs;ble Eor land-scarce families who cahnot afford'td
allow land to lie lallow for so many yaars. 4 more reldvant
strategy where land is scarce would be using a lequme green-
manure as an ,1nteccroo or 28 d Fallow once avery' several Years.
Part of this trial involv s using lime, farm-yard manuie ‘and

pM=-P=K fertlllzers° JLime and potassium fertilizers are presently
not available to smallholdex Farmers, so such results could
only be applicable in the future.

i

A major activity of the section is the service of
chemical and physical analysis of so0il and plant materials.
" Of the roughly 30600 samples ahalyzed par year, the estate
'sector and rcsearch contrxbute the most samples° Soil samples
‘from smallholder Earms are uvsually ngen "to cxtension centres
for subm1a51ou to the Reglondl Agrienltural Officer. It is
.possible that problemy of cost, transportutlon or interpretation
of .results reduce the nunbey of soil samples collected from small
holdex tarmcrs.

'HORFICU LTURE SECTION & ' . ’
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A Thls section was begun at’ Chlt?dze 1n 1981 undecr the'“
guidance of Byumbwe 4.R.8. Although researrh trials were a
delayed until’ recently whlle awaxhlng for 1nstruct10ns from
Bvyumbwe , cultivar trials have ‘been es+db11shea for "trah— Wi
'bef;ies, mangoes, and orances. The staff members have' concenhtia-
ted on producing vegetablzs for the Chitedze Conmmunity. Except

for pumpkin leaves, the vegetables are of the European style
rather than indigenscus.

-
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Men rather than women tend to manage the dimba gardens
which produce European~style vegetables fbr cash sale. Therefore,
it seems men will henefit Mdre than womén from the present
emphasis by the dection on non-traditional vegetables. Rsearch
on ‘mpiru', amaranthus, pumpkin leaves and okra would be of
more relevance to women farmers, szince women tend to produce:
these traditional vegetables‘consumed within the home.

CoNCLUsIon

This analysis of the relevance of agricultural reseaxch
act1v1t1 8 to women farmers has been limited to various sections
of the largest research station. . Bowever, theszse viewpoints.
can be extended to other agricultural® stations at which different
scientists are investigating other dquestions., One basic .
assumption used here is ibhat many women Tarmers on their own-
are low resource farmers. Progressive farming technidgues
that are (sed on fields managed by the husband may hot be
applied to the wife's crops due to a ladk of labour.and inputs.
The téndency of female household heads to'have lesgs Lormal
education and smaller holdindg dize& than male household heads
may be reflected in a slower 'adoption ratér of new technigues.

Bocietal attitudes affect +the occupational tasks
carried out by men and women within the household structure.
mhls can, caﬁm some prlorltxes-w1th1n a4 Vgiven regsearch programme

be mOre'fhportant to womén than to meil.. An example was
_found 1n‘é zarmer”s survey  conducted by Lifuwu Rice Research
Statlon, "It was discoveréd that many woOnen farmers 'did .not
uref“r ‘to grow early maturing varieties ofi'rice ‘because the
timing conflicted with their work on malze. i .

7. 'Due to the lower priotity of groundnuts compared with maize
and tobacco, groundnut tesearch needg to identify varieties
which yield .well when plankted late, find technigues to
maximize low amounts of seed, and discover less Labour
'1ntensmve methods of plantznq. . .

2. Plant pathology research 'should concentrate more on 1denL1~
fication of digsease diversity and incideunce in the fields
of farmers and fellow researchers.

3. Groundnut breeding should continue to StriYie: for new varieties
with resistance to rosette and early leaf spot while
maintaining high yield and large seed size.

4., Livestock research should eupand on its recent experiments
with poultry z2nd sheep and concentrate more on small
animals for smallholders.

5. Maize agronomy should continue to investigate technigques
that ease critical periods of labour shortages. On-farm
trials should include a representative proportion of women
Farmers., '

6. Maize breeding should continue to gquantify and select for
varieties with charactoeristics oF efficient pounding and
low insect damage during storage. They should ceontinue
to breed open pollinated varieties so that low resource
farmers can save seed for several vyears.

~-50-
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A1l plant brecders in Malawi need to .request ascsistance
from seed 1*echnolt::ngists‘ to screen breeding lines for the
seed traits of h1gh germ1nat10n and inscct resistance during
storage. P
Horticultural resehdrch nesds to spend more efforts on
selecting more Tavourable cultivars and management practices
for the indigenous vegetables and fruits commonly consumed
by rural households, ’

Farm machinery reséarchﬂrs, factories and village craftsmen
nead to cooperate to p“oduce oxzn~drawn implements fabricated

partly of woeod. Continted research on threshing machines

and commodity carriers will help relieve the workload of
rural women, and allow more kime for other productive tasks.

Research on maintaining so0il fertilizer should consider the

wconditions of gmallholders by growing legume green manures

as lntercrops and one~year fallows. Thé fertilizers and
soil. anendments used should be in chemical <orms and amounts
reallstlcally available to low~resources farmers.

nlﬁ order to be adopted, applied research must be

proFitable to the targeb farmers with a minimum of meodifications
to the exdsting farming systems of land, labour and capital.
Research conducted for the recommnendation domsin of progressive
farmers . may not be appropriate for women growing crops underx

low resource conditions.

To benefit bhoth high and low resource farmers, researchers

must be awaras of the advantages and probhlems of each target
group. Someltimes a new innovation will directly benefit both
categories, such as a new varisty of an existing crop. If the
problems of goorer farmers are .not considered during the research
proceseg, btoo often the results from the reeearch may not be
relevant to that recommendation. domain.
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ITT. INCLUDING WOMEW FARMERS 1N RURAL DEVILOPMENT PROJECT PROPOSALS

A, HNational Rural Development Programme

In 1977 Malawi embarked on a 20 year National Rural Develop-
ment Programme. (NRDP) to increase production in the smallholderx
Sector which was lagging behind the estate sector (GOM, NRDP, 1878).
The Department of Agricultural Development (DAD) was formed to be
responsible for crop and rural development, extension and training.
marketing, co-ordination, and technical gervices .throughout the
country {(GOM, NRDE, 19%78:24). , Phe country was divided into 8 Agri-
cultural Development Divisions {ADDs) at Karonga, Mzuzu, Kasungu,
Lilongwe, Salima, Liwonde, Blantyre and Ngabu. Bach ADD has 2 to
5 Rural Development Projects (RDPs) under its control. There are’ .
40 RDPs of which 19 are funded by donors and the rest are on govern-
ment: revenue funds.* ) N P -

The basic unit of agricultural extension/development service
is the Extension Planning Area (EPAJ. An EPA is ideally environ-
mentzlly uniform, with a permanent market,..an o0ffice .area headed by
a T® or STA grade oEficer, about 10 TAs of -various types, and aver-
aging about 500 -farm families (of 2%,000 people). There are 180
EPAs within which are a number of smaller service centres {(temporary
market, dip- tank, health post and prlmary school)., In each RDP
there are an .average of 4-3 EPas,. Graduates from Bunda, {olby,
Thuchila and’'Mikolongwe staff the Projects and RDDs.

e R

The 6bﬁectives of NRDF are threefold:

1. To increase smallholder production, especially the pro-
duction of export cash crops and food for the urbanites.
#ie
2. To conserve National resources thoough better crop husbandry.
gonservation of watershed areas and forests.

3. Provide'inputs and services for smallhelders.

Accordlng to the programmes each RDP or Jdevelopment area

would go = throtgh 4 ‘phases: '

(a) a fté'féar prepaiatory phase where surveys and trials data
were collected Followed by physical and ec¢onomic planning
and construction of gtaff housing, offices, and roads.

(b} a 5-year extensive phase with ; improved extension and
training, marketing and supply of inputs and credit.

{c) a bB~year intensive phase where more research and new crops
and technologles were introduced as well as the opening
of new areas.

(ay a consolidation phase where the intengive phase would. be
continued, and health, cducation and rural industries *would
increase {GOM, NRDP, 1978:56-7). : .

Baseline.and labour data for development. of RDP3 would be .
pravided by Agro=-Economic Surveys. Data.on yields and crops wobld
come from surveys both. nationgl dnd localized. BEvaluatioa units
were set up in the ADDs as .well as in the, Planning Division (MOA).

*Figures supplied by the Planning Division ghow a total of 28

RDPs,; about half of which are funded and,half axe’'n revefiis.
P . g‘. A . . . o

- K
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NRDP set up ‘a serles ‘of reporting formats. for the. RDPS. The
onthly Report summariaes ‘data on financial control, eredit and.cash
sales to farmers, c¢crop purchases, vehicle and plant use, staffing and
crop forcasts, The Quarterly Report 'summarizes monthly data by
.guarter with brief comments from eacl section/component- and managemoent,
tables of comparlson betveen targets and achievements. The Annual ‘
Revort tabulates data on project targets and achievements, evaluation
survey and research results, weather statistics, price, input, crop
and livestock statistics, and analysis of.credit performance (GOM,

MRDE 1278: Annex 3-1). ' "

- H
B. The Present Level oOf Addre551ng Woman Farmers Needs in RDP
. Proposals . i o o

& ’ A

'
r e

It 1s useful to examlne a few RDP nronosals to dénors to ascertain
theix objectlves and whether or ‘not (1) provisions have been made for
women as well as men as-project beneficiaries and-{2) if any availr
able data on women have been incorporated into the proposals.

LRDP,, Phalombe and Balaka RDf are selected here. The first two
are consleered because information' on wohen in-these areas.have been
discussed. ‘The Balaka RDP proposal, amony the most recent and ready
For funding, contains more information on womenthanany proposal
available.’ ot ’ Lo . - o

LEDP Prooosals for Phase Iv 1977 (LADD)

The .aim of the project over a 5-year investment p eriod (begin-
ning 1978) would be to .
a} continue ag;icu;tgral‘extension services and staff traininé,
b) supply operating costs.for the credit fund-to continue
seasonal, medium term, stall feeder, dairy and poultry
loans for all programnmes area farmers,
+ ¢ e¢) @evelop Further specialized livestock services,.

d},. complete land aiiocation,

.es accelerate the rate of extablishment of Wood logs by
smallholders,

;f).ucoﬁﬁinued‘sdpport for Dzalanvamd Randh, :
g) continued function of the warketing sector.

It can-.be seen:that a, b,'and ¢ directly affect women in particular
as they,could benefit from agrlcultural services, increased: uptake .of
all -types of credit and establ;shment of woodlots in their .capacity
as *wives and household heads (farm managers). Unfortunatelv,-the
assumption in the proposal is that women age "farmers wives™ to be
trained in hone economics., ~Women are mentioned as having high”
attendance at day training cotrsés. The "section on farmers benefits
gstresses inprovement in crop husbandry and livestock programnes but
noé strategies are given. 'The section on forestry notes thagt "the
demand for timber for domesgtic purposes wiLl prebably increrase fasterx
than population growth® (Aénex 4) but the proposal focuses on supplying
poles for construction and,fuel for tobacce curing, and thesrefore
focuses on men,. UWomen's ¥esponsibility for fuelwood is nat mentioned.
The credit figues do not“show any sex-desaggregated figumeg . Specific
problems with groundnut yields are noted, but women'’s inwglivement with
the crop is not noted.
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Phalombe RDP Proposals 1975 and 1977 {BLADD)

‘M"he Phalombe RDP prowosal fop June L1975 does provide sex ratios
for the area (they -are as low as 48 nales to 100 [emales in some areas).
Wevertheless the unit that the development project aims is the family
gansisting of husghand, wife and children. 'The report states that the
woman & “ih charge of food crops while the man isin.churge of cash
crooae and the basic source of labour is the husband and wife. The
husband is counted as one man unit while the wife counts ag .7 man
unit. WHo project services or nrogrammes take into account that so
many wen are away and many housceholds are headed by women. Women are
wentioned ag contributing labour to the pinwed water project. The
L2877 wnroposal makes no mention of ‘women. The unit of development,
aoneg again, is the farm family (husghand, wife ahd children.

It should be pointed out that other LDPs prepared in the 1970s
are similar to the LRDP and Phalaombe RDP wroposals. These proposols
have little or no background data on wowen noy is their involvement
ln wyogrammes specified, Mo mention is wmade of their needs, strategies
tor reaching thewn {except for traininyg in home sconomics and need for
one FiHpas for sach EPA) or targets for programmes. The only reference
to women, is their need for training in home geonomice and the need
ftor one FHA to staff each HFA.

Balaka RDP (LWADD)

By contrast with the RDIs prepared in the 1870s; the Balaka
RDP mproposal has & section on ilomen’®s Programns. It differs from many
RUP? proposals in that it provides a considerzble amount of soclio-
ewonomic background data, some of which is six disaggregaied.. Also
unigue is that the strategies for some of the programmes are specifiad.
Wotice is talken of the lomw sex ratio (880 males to 1000 females) and
the fact that 42 percent of all households are headed by women. It
+5 noted that these PHghave limited labour supply as wvell as smaller
holding size. Recognition is given to the fact that 50 percent of the
food deficient households are headed hy women, : v

' .y Under Basic Agricultural Services is o section on Women'

Programmes which is giwven here in its entivety.
TR Bt e

“yomens Programmes .
More than 40% of all households in the Balaka RDP are headed by
Women, hence training of the mostly male extension field stail
will have to take due account of the garxticular circumstances
resulting Efrom thig situation. .
In particular the common perception of specifiically wonen-
related programmes has been reconsidered in view of the fact
that the decision-making powar on what crops and how they are
2o be groun rests with women in the major pert of the target
populstion. Hence in organizing extension groups at the
village level women specialist staff (still called "Farm
Home Assistants" (FHMN) will bDecome more closcly invelved than

oo in the past. Eac¢h EPA has one FHA staff whose activities are
nrepared by a specialist women's programmes officer at MU
level. dpart From ithis shift in ewphasis the PHAs still will
devote abowvt half of their time to provide special extension
adviee on watters directlv related to the household., In this
respect each FHA will establisn {our Wwomen groups and provide
a'tvice on crop storage, nutrition and other household~related
issues. Tn particular women groups will be trained on agri-
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cultural zctivitieg vhich can s2:rve both, generating additional
incone to the houzehold and improve daily diet. These programmes
will concentrate on vegeatable anéd fruit production, noultry
and swzll stock keeping as well as on prover Ffood proparation

for elither home consumption or sale.™ {page 4%)

There 1le a ¢good recognition of Ffact that more than 40 percenmt
of hocuseholds are female headed and that male extension-staff will
have to take this into account. The stratecwv, for Aeoling with rurel
womehn suggested howevor, 1% that the FHAs will bscome more closely .
involved in extension groups, each extablishing 4 women's groups .which
will concentrats : on vedetable and vpoultry wroduction. This strategy
haes Leen offered by the . Women's Programmes in other areas; it is not
new: nor very effective. Some reasons ares

l. ' #HAs &dre feay and rural woman arxe many. There are 143 PHAS
" for the entire couwntry. EBalaka has 3 of them and hopes to
get anotber for ibks 4 EFis.

2., ™IAs have had little training in these topics.and many
haven't taught tho subijects or den't teach them regularly.
(Bee Part II, Annex § on PHIHSY.

3. The focus on vegektable and poultry gproduction has its origin
in a}) the western wmodel of farmers'® wives keeping kitchen
gardens and chickens, and b the dlalawian concern with
better  nutrition.

Houever, in all the years of enphasizing these agricultural
"‘aspects to rural women who are responsible for field crowus,
not too many womah have grown the exotic (Buropean)
vegetables that have becn promoted. Some Ieasons are that
men more than wonen have access o dambo land and can 4o
garden fencinge.and loans for poultry production have
favorad wen as well., Rural women are used to indigenous
vegetamles which are often "volunteer® crops.

Bven if the main agricultural emphasis for women were to be on
vegetables and poultry production,® a serious strategy would have
some cof the Following -aspectss .

Seneral
1. Trainers wounld be many and include male workers as well as
the few FHAS.

2., Training Centres would have poulitrv units and demonstration
gardens with local vegetables§ e.g., Tonondgwe, Mphiru)

and Eurowenn vegetables (e.g., tousstves,cnions) in which
improved practices would be demonstrated..

3. Reecruitment of women te the programme would have be be wider
. hasls than the few women's groups.
*Phis strategy fails to take into asccount that women's main intexrest
growing field crops for a stavple food supply and cssh income.
55 :
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Local leaders and willage headmen would have to be contacted
and thei help obtained in telline women about the programwme.
in addition, suitable land For growing vegetables would

need to be made available bv village headmen.

Vegetable Production

Trainers ©f rural women would have the correct technical
information and inputs both on ezotic and indigenous
vegetables in terms of hursery wvraparation, seed rates
and spacing, fertilizer and watqr reguirements, eto.

[#5]
.

o

Trainers ¢ould teach fencing methods.

7. Problews of obtaining water for vegetablemgardens would he
addressed. Water run off from boreholds and taps could be
utilized. Water pumns and water collection systems need
to he devised.

8. Trainers could instruct rural wowen on marketing and pricing
procedures, gross margins, ete., for various vegefables:

Ponitry

9. Regular programmes £0r »urchasing improved breeds and obtain-
ing vaccines would be part ol the smphasis on poultry.

10, Trainers would have the technical information on breeds,
housing. and feeding requirnments, vaccinesg, costg and »nrices
{gross marging),; etc.

Considering strategieg offered in the proposal for reaching
Farmers, the basic extension technigue relieg on TAs making regular
contact with farmers. The farmers are to: .7 3

. ' - B -

- ' O

; L.=participat¢ in decision making.Lhrough the promotioh of farmers

comrittees at section, EPRA, project and the Management Unit (MU)
levels.

~be assisted in Fforming farmers @roups as multipurpose develop~
ment clubs with the final objective of transforming all groups
into clubs,

The extension service is provided only to farmers yroups on a- regular
fortnichtly sequence and is mainly conceined with crop husbandry
practices which are part of the system. Representativesnof groups and
clubs are well trained on a regular basis.

the basic strategy ig a sound one, hut as specified the main
particioants will be men bYecause:

L. Men are committee members. {Most committees have one women's
reproesentative at bast).

2. Farmer group/club nembers are prinmarily men.

3. Group and club leaders who will receive the training will
mostly be men. :

B
°

FThe Responsibility for rural women will still rest with FHAs
who are suppesed to concentrate on poultry and vegetables.

¢ '
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Cther.aspects of the Project Strategles and Prodrammes includa
the Followwing. Hext to each one are suggestions as tol how women could
be reached by the yrogramme,.

L.

™J
o

Water 2rogrammes s In addition b0 ohtaining local leaders
SﬁTﬁions, ~-ywomen {“who are resronsible €for the household
supnly) need to he nueri ed. Thev should also be taught
simple maintanence and plsced an water committees.

Land Musbandrys The laok of hknowlodbe of ridge alignment

,,
w
-

3,

o

Following contours i wide spraad among women but the

targets for remedving the situsition are existing clubs/
groups which contain privarily wen. For example, wives
of male memhers should be targeted for participation. .,

i

_Reforestaticn: Hethods of how to reach women wvho are re-
spongible for fuelwood are not considered. Unce the
nmechanisms for male staff reaching female farmers are workad

out, then programmes can succeed in targeting women.

Credit Programnes: Tend to focus on cotion growers. - Al-

thougin the percentage of female cotton growers is not high,
women sShould be encouraged to take UVL gpravers and oxen
on medium terwm crerdit, Special seasonal packages of imw~
proved soghum and fertilizer by itself will be more usefol
to women. However, wvomen must be in farmer groups/clubsg

to receive credit and the mechanisws €or increasing their
participaotion are not stated.

Livestock Programmes: Women on théiy own and married wowmen

whose husbands own cattle will need adviee. Once again this
relates’to extengion methods for reaching women.

Plant Protection: The report wenbtions the low standards of

knowledge on plant protecktien. WWomen usually have little
knowledge and training courses (sven the home economics
ones) should cover this topic, '

Cassava Project to offer mosaic resistant varieties should

e

goncéentrate on getting the seced material to women who are
responsible for the crop.

Ilinor Cash Crops (sesawe, sunflower, caster seed) are good

s ]

10.

crops to targek for introduction to women.

Trials: Married women and FHAs should participate in on
farm trials. Constraints te their production ag well zs
their gkills may be appreciated

Monitoring and Evaluation: In order to assgess the impact

of the project on women &s well as men, internal reporting
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and survey formats are Listed. The interpal Cormats should
collect information on the nbmber of mea and women partici-
vating. The survey formats heed te disaggregate data by
sox of household head as is already done for some of the
variables. .

&. Internal Rewnorting Forrats

1) Dpaily piary. 5List men and ' women in clubs and
particinating in activities.

2} Ulendo Programme Form. Tist men and 'women
contacted,.

3} TFortnightly Record. [or Fis - List club menmbers,
members trained, and adoption by farmwers in terms
of men and wWoEaen.

Yy  Extension Record for EPAs. UList number of club/
group members and Farmers attending .training as
well as percentage of farmers attending in terms
0f moen and YOMEn.

s

Ligt number of nembers
attending training
armers attending in

5} Hutdnsion Record by Projec
in clubs/groups and actual
as” well as percentages of
terms of men and women.

.
C
R

I

. Guidelines f£or RDP Proposals: Addressing Programmes £0 Rural Homen

What should be included in the wropusal se that women cah be targeted
and their participation monitored?

The following lists the background/hageline data that would be useful
in planning programmes. It is realized that vob all of the items listed are
available for inclusion because the datz has not been collected. Howwever,
if the data has been collected or availlablie; but not analvzed by sex of house-
hold head or by men and weomoen: then it should be analyzed to cobtain the
necedsary information. Much of the information (yields, cropping patterns,

g ratls, livestook ownership, etc.) is available frem the NSSA and labour
data from MBS can also be used.

Rackgroum /Bageline Deta

1. Demograpghic data
Sox ratios
& s (3% married and unmarried)
Average family size {for MFHEs and FHHs) ‘ ' ¢
School education by sex.

2. Holding size by sex of iR

3. Yields by crop and siz of #H

4, Tivestock ownerghiv by tvpe of animal and sex of Hi
5. Cropping patterns of Mils and FHES

5. bBasic soclal orgenization and division of labour by sex
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i1,

in estimation of incteased labour requirenenis of men and women as a
result of development programmes.

Land tenure patterns.

Cultivation practices of men and women and/or MHHS and FHHS
~imeroved techniques and variecies

~fertilizer usage

~znlteral practices; spacing, weeding

Income from agricultural and non-agriculiural pursuits by sex.
Butension staff by grade and sex

-Ratid male stAff/farmers
~-ratio female staiff/farmers

Baseline Deta on Project Services

Many RDPs coming up for renevd have had gsome extension services/

cotivities aperating already. Vhere this is the case the following additional
baseline data should be included in the nronozal.

1.,

2.

2.

10,

it.

12.

Humber of men and women in farmers® clubs
Muaber of men and women in farmers? seasonal credit progranmes.
Mumber of men and women in farmers® mediwn term credit progranmes.

[

Mmber of men and women in Farmers® stallfseder programmes;

Number of men and women in farmers' dairy programbes.

Wumbzr of men and women in farmers® nouliry nrogrammes

Typed of credit packages taken by women and men.

Mumber of women in women's oroups.

Training Centre figures by tyne of course and sex of warticipants.
Bxtension contacks to farmars by tyme and ser of Farmerx.

~Jisite

~Heatings

~Attendance at demonstrations

-Field days, tours :

Staff training by sex and type.

Land hushandry and farm planning exercises by sex of participants.

Development Congtrailnts

Most RDPs assess various constraints in the households to be targeted,

hssessment of the following aspects should indicate tle differential effects on nen
and women as individuels, household nembers and household heads.

R



l. water ruop1y
2. firewood supply

3. types of households (by income categories. h0101ng size,
: cropnihg patterns) that can nfilize the standardized
packages, those that cannot and the reasons

4.  labour constraints
~oeak tines i
~households that hire labour (piece work and contract)
- ~househollg that sell labour (piece work and contract)

5. grow probdlems

-solld - o -
—~preferred patterns

. , f . L - o . .
. B

Core Comporients’ of RDPs ‘ "

Most RDPe in Malawi have similav basic components. These include
infrastrudtige: oroy and llvnstock PLoGE ammes ; exten51on and credit services,
feiviol Dwﬁferénve§?betWe@n ona propesal and the next rest with how the natural
pac demodvaphic conditithis and situational congtraints of the partlcular areq

are £ittoa-1n te ‘the componghts, The bk111, 1tﬁl=vat10n of background data,
creativity bf the nroposai writers affect 1ts com0051tlono The  following dis-
cusses edch comhonent i tarms of how vomer way he axfected and Lnrget ag
beneficiaries ."Tho omponencs* are:

v

© 1. Basic Agricultural Extersion Services
2,' ;ﬂnd Husbandry
. * 3. lainal Hqsbandry de Livestoci D@Geiogment'
4. frop Production and Trotection ) :
5. BAgricultural Credit
6. Forestry

7. Water Supply

8. fiomen's Progremmes

P - ) : .o
PV LA

#he Balaka RD“ proposal serves as a qooa guluL te project componencs.

*4This has not -heen ‘a com}ponehtc but.it should he. .
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Agricultural Extension Eervices

1. Extension services are provided to farmers in olubs/groups, there-
fore women must be membars to receive assistance. Strategies to
include them should be specitied. Semo r'uagzes:?:i.cans; aras

a} campaigns by extension gorkers toget women into existing clubs,

b} se of problem solving methodology (gee Part II, Annex 4) to
form women into groups,

c) use of local leaders to ehcourage participatioh,
d} special leadership trainihg for women, etc.

2. Tarmer comnittees to be formed, should include several women, not
just a women's representative.

3. Development officers must monitcr extension staffs contacts with

women as well as men. Reporting formats must give extension contacts
by men and women.

4, Training programmes must increase training for women in general
agriculture. Topics may be combined with hone economics but should
includle aspects of farming in which women are involved. (See above
digcussion on vegetables and poultry production). Improved
methods and varieties should be promoted. ALt least 30% of places
in agricultural courses should be reserved for women. There must
be new recruitment strategies to get women into these courses.

Use of traditional and non-traditionnl leaders, husbands and male
relatives, direct contacts, women’s groups (of FHAS and HCVs),
media campalgns, etc.

5. In-service training for staff, male and fewadle staff should attend
regular in-service training and staff meetings together, receive written
materials and be assisted by SkSs at various levels.

Tand Husbandry (See Annual Uork Plan below)

Animal

Proposals should notes

1. fThot Women'’s Programmes staff and women's groups can be provided
with land use planning.

2. FHhs and female FAs should be included in staff training on land
husbandry.

3. mechanisme for recruiting women farmers for catchment
conservation ahd soil conservation measureg on individual plots.

4. Targets .. .~ . for male and Ffemale household heads partici-
vation in construction of physical structures such as bunds, water-
ways, etc.

I
Hugk-ndry (See Annual Work Plan)

1. Targets should be set for women as well as men in. livestock pro-
grammes (stallfeeders, dairy, poultry) and training {ox-ploughing).

2. Hechanisms for recruiting momen as well as men in livestock pro-
qramnzs should be specified.
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3. 'domen farmers (PHHs) who own cattle and are willing to improve
their hetd should also be included on the annual health drugs
‘budget. n

4. There should be a mention as iihow 4w gection is going to increase
' the number &Ff women.obtaining steers, dairy animals and oxen on
credit and the 'funds reguired,

5., HNumber of women {rural women and female staff) to be includgd in
the special animal husbandry courses, e.gd, stallfeeding, dairy,
ghould be fargetad. DMechanisms for recruiting the women should be
stated. . ) AL

. If ox~training' is part of the ADDs Animel Jusbandry Prograwme, the
~number of women to be trained and issued oxen should be' targeted.

Crop Producticn and Protrection

L. Programmes of introducing major and minor cash crobs ag - #ell
as fruits and vegetables. must specify how Lhey w1ll reach women
as well as men.

2. Pilot :rogectq nmght target ceritain crops for empha51s by women,
e.qg.; green grams, wheat.

3. Crop protectlon prchlems that men and women face should be identified
and mentloned in all propeosals. .

4. HMethanisms Eof making women more aware of the crop protection
measures need to be specifiad.

5. FHAs and female TAs as well as themale staff, should be included
in the training budget on special crop productaon aﬁd protectlon
courses. : L S

(- I'_ A

6. Both men and women should Dartlc1nate in the trials and the sectlonts
speclal courses.

Agricultural Credit {See annual Work Plan) :

1. “"More women need to be included in groups/clubs because this is
the way seasonal credit is issued to farmers. Strategies for
incressing women's participation in the clubs/groups shoulé be
clearly indicated. (See work plang below). :

2. The types of packages and numbers of farmers by sex should be
monitored,

3. If special credit/saving scheme programmes are one of the.ADDs -
pilot projects, it should be ineluded in vroposals.

4. Strategies by which project staff - will help women participate
more in the credit programmes and should he- given ways for maklnc
women more aware that they have access €0 seasonal and redium term
credit should be indicated.

5. There should be special targetinc of female high resource farmers
for ox—-carts and farm implements.

6. Pilot projects that aim at providing seasonal credit inputs to
yomen on & no-waiting period basis (as is being done in Phalombe,
women's groups are formed and village headmen vouch for women's
reliability) should be written into nproposals.



Forestry

1.

Water Bupply

1.

Similarily, pilot projects on sugh péckagés.éaaimbrqved varieties

of scrghum and millet and other ¢Xops grown more by women than

men could be directed to women.

‘To increase food seli;fsufficiencyF small credit packages ofsground~

nut seed (17.5 'kg.) and 1-2 bags of fertilizeb could be offered.

The proposals should mention women's groups as one of the target

cgroups to be encouradged to grow trees for fuel wocd and poles on &

communal basis. Strateqies for doinq.this should be indicated.

-.H . H -

Mechanisms as to how rural women (ma:n users of "wood) are o be

‘encouraged to attend aFforestation courses or "get involved in

afforestation programs, ¢.9., conservation of o0ld Eorests, pro-
tection of soil and water supplies, production or timber, etc., should
be specified.

The section should propose a pilot project ‘which would enable more
PHHs to establish woodlots.

. A progranmme to teach women to raise their own’ seedllngsand to

plant trees around the house could be started.

- The .xeports of the section need to be disaggregated by sex to

identify activities in which vomen's participation is low., Such
activities should be brought up in the proposals for further
action, -

Location and type of water supplies should be dependent dn,women‘s
reguirements. Location wherever nossible should be selected on
women's preferences as well as density mapping and technical con-

" siderations. How the planners will obtain women's views should ke

apecified.

Women as .well as men should he involved in the self-hélp aspects of
putting in water supplies, i.gng they can help in digging trenches,
laying pipes, etc., in order to understand the operation of the supilys
Both men and women should ‘he trained in simple maintenance of the
water system, e.9., corecholes, water taps, etc.

Maintenance comittees should be composed primarily of women because
they are the utilizers of the system.

Momen's Programmes (See Part I, Pr ipritingfor Women's Programmes )

Nutrition
1.
2n

v, *

.hszessment of the situwation should be included in backgiﬁhpd data if

pogsible.: .Otherwise it should ba"part of the Project'$'prbgrammeu

Field staff must be trained in 1nterv=@w1ng people to obtaln nutrition
information-on

~seasonal availability of food
~blocks in the food chain

and in delivering nutrition denonbtratlons ana worklng w1th feeding
programs‘

¢ '
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Budget

3.

Training sections should be supplied smwith adequate nutrition infor-

mation; e.g., nutrition education training packs of the Food and

NMutrition Progragme {these are costly and should be budgeted fori.
ection

Food and Nutrition Programmes Section should prepare a coordinated

package that could be utilized in RDP proposals.

.Extra funds for wwomen's credit involvement (seasonal, medium term).

» Transport for TWomen's Programmes stion (vehicles) and scootdrs for HTHAs

Fungs for statiorary equioment, housing, etc., for female staff.

and THAs, ‘

-Fands for pilot projects involving swomen must be budgeted.
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IV. PROJECT SER?iCES TO RURAL *OMEN

A. The Present Situation ., .

The following aspects of development programmes depend on tha exten-
sion services - inputs, credit, traininc, oroanlization of cliubs and groups.
farmer-managed trials, land husbandry and Lapm »lanning services, livestock
programmes, crop vrotsctlon wrooramues, forestry and ccllection of data on
Farmere participstion in prograwmes. Therefore the policies and wechanisms
sat up for the ewtension personnel getting in contoob @ with farmers and recrulting
them for programmes and (2) the ewtensich odrsoriiel gSetiting correct technical
information to give to farmers T are eritical €or the success of programnes.

Inforvation from all cover Africa and Malewi “.o well show. that
the extension stafif is predominately male. In Malawi there are about 1,900
male and 1920 female extension workers or a ten~fold difference. Yet at least
half and usually moce of the farmers sre female. The female farm managers in
Malawl comnrises an average 30%2 of households

Understandably, male workers seek out male Larmers, organizing,
racrulting and offering project services to thes nprimarily, even though agents
are supposed to vork with “farmers.™ The result is that swoman are under repre-
sented in extension orogrammes and farwers organizotions. Often it is assumed
that 1f husbands are craoined, or assisted it ig sufficient for the familv. As
the infomaaticn shows todavs married women is towmorrow's FHHs and the "trickle
dovn® offect does not work as well ag one mould like it to in that husbands
do not nass on as moch information ag develomaont wlonners would like them to.

Becauge of this bias, it is necessary o snecify gpecific mechahlisus
and strategies ond to set targets for including women. The absence of
specifying these things mesns no one is yrecuired or responsible for invalving
women and | their participation is on an ad hoo basis only. Sometimes
services reach them and other times they do not. The following docuqznts
the extent of women®s involvement in extension contacts, credit programmes and
training, LA te Mo data was svaillable condezning their par+1c1~
petion in land nusoﬁndry and farm planning gervices, crop protection progrommes
or afforestation.

*1o surveys ealst on farmers participation in cro protection programmes.
However, WIADD asked male enumerators about wnle exlension workers contacts
with women. Almoest all sgreed that women vere cohtacted very little in any
vorm control programmes. Queries to farmers revealed that women had much
legs information on crop rJiseases and pest and their control than men. FHAs
mentioned their own lack of tochnimal information in this field.



General Extension Activities

Farmers confacts with exténsion werkers (personal and ficld visits, group
meetings, demonstrations) end Extensicn Aids programmes (radie programmes,
cinema and puppet shows) were guerried in ths Extension Survey of the NS5A,

In addition to the scurceés of advice and typss of contacts, farmors were
asked about the topics aon which thoy received advice. Data Trom tho NOPs
¢i.ilongue and phalombe) and two ADDe (Karonga and Ngabu) are compared here.as
thoee data are disaggregated by sox,

In both Lilongwe RDP and Ngabu ADD datz on MHMs, their wives and FHHs
were tabulated separately. In Phaleombe RDP the Evaluation Unit tebulated both
male and female household heads together, and wives of MHHs were taebulated
separately. In Karonga ADD the wivcs of MMHs and FHHs wore tabulated togothsrc
due to the low number of FHHs in the Extension Survey.

The data on the scurces of aduice for the major sxtension topics. shouws
that extension workers are the major source of adviece for both men and women
farmers., Apparsntly mere of the advice given to men comes from extension
workers compared with women, , Except in Phalombe RDP women appear to receive
slightly more of itheir topics from other farmers and frionds, as seen by the data
from LRDP and KRADD (Table 21).

in most easos for both men and women little ogriculiyral advice was
derived from yellow-van puppets or cinema shows, traditional or party leaders
and agricultural shows. Training courses were an impertant source of advice far
both men (18%) and women (20%) in Karonga ADD.

Tahle 22 shows tho proportion of respondents who wers contactod by extension
agents, More men than women receivo personal visite by extension workers,
In LRDP 419 of FHHs were personally contacted compared with 28% of their
wives and 23% of FHHe. In MNgabu ADD the personal cortacts were lower,

Twenty sight percent of MHHs vorsus 12% and 4% of wives oand FHHs in Karonge
ADD 449 of male heads =nd 29% of women respondsnts wore contactad personally,

Group mestings tend to reach Lpre farmers than personal conbtacte, although
women may not benefit es much os men, In the three arxeas shown at least 154
more men wero contactoed by mostings compared with porsonal visits (Table 22 ),
gnly in LRDP did women benefit considerably mere by meetings than persaonal
visits. However, morc men alwaye atiend such gatherings. Tn LRDP 66% of male heads
were contacted by group meetings, compared with . 44% of their wives and 49%
of FHHs.. Tho ovorallcattendanco was lower~in NADD whore 43% of MHHs, 12% of
wives but enly B% of FHHs attended meetings, OQnly half as many women as men
were included in KRADD with &1% of ma%ﬁ heads and 34% of wives and feomale heads
contacted through moetings, |

Relatively fow male or Temale larmers visited extonsion demonstrations.
Although the differcnces woere very small, slightly morc men than women learned
through this method., Field visits also reached a smaller praportion of farmers
thanpersonal visits or group mectings, although womon appoar to be
contacted less than men, {ne reesson may be that nearby women are not
summoned to listen as the extension agent instructs the men ho finds warking
in the field, In LROR 13% of the MHHs were visited in the fisld compared with
9% of wives and 6% of FHHs visited in the field, Similarly in KRADD 16% of
MHHe and 4% of wives andFHHs receivod field visits,

* WIADP disaggregabed the KRADD and LADPsurveys anc the Evaluation Units of
S BLADD and NADD disaggregated/Phalombe and NADD SULVEY S,
the
66



TABLE 21:  SOURCES OF ADVICE UN. '"*m%mnz OPTOS FHOM THRER ARGAS 0P THE 198082 NSSA,

~LRDP% —. mm—PPBPw-—»wu KRADD+++4 Lo
SOURCE OF i WIVES | FEH 0. MHE 4 RN WS MRR O SEH + WIVES '
. ADVICE - {n=157) {ns= j;v} (m«-?‘?} T (nZ7P) . (medB) {n=70) {u=73) .
ot -t of Tppics Taught e — -
Other Farmer/ 5 e - 14 iz 14 iz - 15,
Prignd
Party Leader 1 3 3 = 3 3 3
Traditienal 2 3 6 spu 2 3
. Leader ’ ‘
Txtenalon Worker 75 56 58 2k 48°° 50 40
Traiging Ceiwrse b 3 & &- gma 18 20
Radio FProgramye 7 B 5 1k we w -
Y%IXQWuVan 2 i 2 20 1% 4 7
Glnema
Agrlcultural Shew 1 o 1 5 R 2 =
Yellew-Van 3 0 1 9 o X - 2
Puppets .
Other Sources 1 3 1 B : I wea ) 9 6 ]
TOTAL . % 99 100 a8 5% 82 101 100
EIEAL NG, BESTTTTTEEg 53 TR e 356 207
TOR1CS. . .

a0ther Seurces includes Traditional and Paviy Leaders, Za Achikusbi and Nurses,

**Tncludes Bxbtension Werker and Ra&xanProgfammesa ’

*#afNot tabulsied.
+Male Household Hehsehold Heads (MEH=) shelr wives and Fenale ﬁousehold Head fFEHs) tabulated
separately for Lilongwe Rureal Bev&l@nme i Prajﬁct {Xene)..

MuHs and ?EHB tsbulated gepsrately frow Wives of MEEs in Phalombe RDP (PRDP),

“++HHHs tabulated ssparately from FliHs and Wives of ME¥s in Karéhga igricwltural Development Divisien (KRADD).

]



TABL® 22: ‘TYPE OF CONTACT FROM EYTENSION AGENTS TO HOUSEHOLD HEADS AND WIVES OF TAE 198081 NSSA.

LRDP* " NADD® KRADD**

TYPE OF MHH HWIVES FHH MHE WIVES ¥FHH HAH  FRECECWIVES

* QUETACT | (n=347) (0135}  (n=35)} (1=95)  (2=%5 ) (a=31) (n=70)  (m=73) |
% Respondents Centacted

' Personal Visit Bl 28 23 28 12 % o 29
Group Hecting 66 i kg 43 1 8 61 34
Nemenstration 13 S 6 5 1 0 16 10
ield Visit i3 g 6 S £ b 2 16 i

*Male Househeld Heads (M{He), their Wives and Female Household Heads {FHHs) tabulated
separately for Lilengwe Rural Development Project (IRDP) and Ngabu Agricultuzal
Development Division {NADD).

| **MHs tabulated separately from FHHs and Wives of MEHs for Koronga APD (KRADD).
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TEBLE ’3:'3': PERCENTAGE OF RESFONDENTS FROM FCUR 1930-57 NSSA AREAS WEO RECZEIVED ADVICE ON EXTENSION TDRIOS

e

LRDP* HEDD*® PRpP*= RRADD =
EXTENSION EE P
TORIC MAg  Wives Py MHH  Wiveg FPHE sy Wives MER Wi ;fv&a
Ragsived advice
Land Busbandry 41 28 34‘ 25 20 43 . 52 11 5 38
animal Husbandry 42 18 n 31 15 19 43 s 50 15
Crop Husbandey 76 47 63 62 22 32 64 11 71 52
Yegetables 5 22 22 17 7 13 28 12 21 15
woodlots 47 14 9 19 3 8 19 30 13
Credit 64 33 4% 43 11 28 ‘38 1% 57 34
Food Storage 3119 2 22 5 13 25 11 33
Agricultural Show 23 2 5 24 5 3 42 8 48 22
Farmer Ciubs 32 13 11 13 4 10 9 - 37 34
Training 34 18 11 1% 5 18 ) 2 43 18
Home Economics 25 39 26 2 $4 2% 32 12 13 4%
Sample Size 147 1258 35 33 85 37 77 iz 76 72

*Separabe tabulztions for Male Household Heads {MEH } thelr wived, and Female Housshold Heads (FHH ;.

MR and FRH ralmlated together whereas the wives of MER tabulated separately

*ERYEFL tabulated separately whereas FHH 'and the wives of MEW tabulated together.
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TARLE 24%;

AVERAGE NUMPER OF EXTENSION TOPICS FROM 1080-31 NSSE

*HOUSEHOLD ROLF

. EXTRNSTON MALE WIFE OF FEMALL
AREA BEAD MALE HEAD BEAD
wamnemrmee— ol s per Povooem
Iilongwe RDP 2s2 2.6 b5
Fhelenbe 3.3 1.8 308 '
 Karonga ADD Lo 3,0 .8
N&Eﬁbu AED 2&2 ! J..o’;. 3&(}

vt

D
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. Tho respondents were askedgvhich of eleven major exbension topics they
had received advice (Table 23 ). For most topics (except home oconomics)

MHHSs received more advice lthan wives or FHHS.

frop Husbandry was the most commanly taughit subject for both msn and women
although wives received less advice than househeld heads. The difference in
CLrop Husbandry advice between male and femals housohold heads in LRDP was not
vast ~76% versus 63%. ) although wives were contacted much less (47%) than their
husbands., The wives in BLADD received much less adviee on Crop Husbandry
(11%) than both FHHs and MHHs. Large differences, were found in NADD Jherc
62% of male cnd 41% of fomale househcld heads received advice compared
with only 22% of wivos,

gnly small difforences were found between men and women for advice cn
vegetable growing. This could be because this subject is heovily emphasized
by female cxtonsion agents, In LRDP 22% of female heads and wives lsarn vegetable
growing compared with 25% of Fomale housshold heads. For Phglombe RDP 29%
of household heads learned this subject versus 12% of wives. The differences
in XKRADD and NADD wore smallor, Lend Husbandry and Agricultural Credit
are two commonly tought subjects for which women tended to receive less
instruction thon men. I LRDPR about half as many Female” heads and wives .
(34% and 28%) learned Land Husbandry compared with male housshuld Heads (61%), R¥]
The gap was wider in Phalombe ROP with 11% of wives and 52% of male and female
households heads leorning about the subject. 0Only 34% of the woman and 59%
of the men surveyed in KRADD learned this subject. In NADIS and.FHHs were
similar (45% and 429 respectively) compared with only 20% of the wives,

Wives tended to receive about half the instructlion on ecredit as their
husbands, This may be dus to beliefs that the household head should be responsible
for credit within the fomily, In LRDP only about half the proportion aof
wives (33%) lsarned about credit as their husbands (64%), while FHHs were more

Fa -

BT O e Bo ST PRAETRNY 9, 82Dcha MDD (47" HHHO 115 of wives and 26% of
Home Economics was the epne topic in which more tumen than men received

advice, In LRDP 25% and 26% of malz and female household heads were

taught home esconomics versus 394 of wives, In KRADD 29% of tHe women but only

9% of the man learned this topic, In NADD home sconomics was taught to

26% af female household heads end 14% of wives but only 29 of male hoads.

For all extension areas the average number of extension tepics was mgre
Por men than women (Table 24 ). The aversge man reccived advice on more topics
than the wife by 70% in LRDP, 120% in pPhalcmbe RDP, 60% in KRADD znd 170%
in NADD, This data provides somc evidence of the poor success of the trickle-
down effect whereby husbandes are supposod to irform their wives aftcr learning
a new agricultural concept,

Training

Farmers training takes place at Day and Residential Training Centres
(DTES RTCs), Farm Institutes (FIe) aes well as in farmers clubs and women's
groups. The_Syllebus for Farmer Training at DTCs, RTCs and FIs is being used by
many training centres; The Syllabus provides courses on Agriculture and
Home Econemicsy An analysis of the Syllabus (see Section on Women's Programms)
shows that DTCe have 25%, RTCs have 22%, and FIs have 16% agriculture in
their home economies courscs for women, Vomen are EllglblB for both Home
Econcmics and Agriculturdl coursess

Generally, more women thzan men attend coursss at training centres but fewer
women than men participate in ageicultural courses, The National policy for
Woment!s Programmes set up in 1981 targeted at least 30% of the places in
agricultural courses for women (pexrt II, Annex 1), However, more men than women
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are trained in agrieulture because of the Follmming rensons;—

1. GXL&HulUH warkers 1pd local leaders tend to recrumt men rathcr than
luomgn’ . " 3 " _4_".“,- \ . . H . . . 1 ) " . . “

2. husbands chos e to go For the cnursas thnmsse&ues rathar than sending -
themr\wlveg, ' . e . R R

A - e

3. some -iidmen Farmero prefer home Lconbmlcé tmxagrlcultural cuursma bacause-
that 1é-uhdt‘they ‘havae “hetd expcsed tD'FDE a2 long Gime. { But. where the
initiative has busn ﬁﬁmcr to oFFer agrlcultural training to women, they
hoverdgpreciatdd tha” course and adoptad the improvements at a rate

similer to male Fﬁrmersd

Instiustion talkBs place in the clubs and groups as well but fower women than
men are in agricultural farmers clubs and groups(dazry, stall feeding, pasture
monagement). .This..is.because men have dominatcd the'clubs ond groups for
long and hence many women have been made to beliove that they are for men.
(Enrouraglng T women to JDln tha clubs and groups is under way in some areas).
Women ln wombnt's groups are prlmarlly taught by FHAs, DAs and Femels ThAs who
teach mostly home economics, Although genarally womazn receive less training
anr agrlcultUra than hume BCOﬂGmlCo’ the type they receive vaories from orea to
area, Sona women TECOLVE MOTE agricultural training than others because they
are involved in a particular enterprise.For example, there were no differences
in the =2gricultural tralnlng on irrigatod rice schemes for MHHs and FHHEs
soncerning rice production. However, there was a differcnee concerning non-schema
crop with mon ‘receiving mors instructicn and inputs than women,

Acccrdlng to the 1979 -~ 82 attendance figures cnmplled by the Training
Section, D.A.D, headguartors, more men than women Attbhd Sourses @i RTCs and Fls
(Table 25 ). At notional level it is difficult to know whather or not these
figures reflect agrivultural or home economics training bocause the attendancs
figures are not disaggregated by course attended;mast of the courses women
attend arc on home economics,

Table 25, ATTENDANCE OF FARMCRS BY SEX AT FIs AND RICs FROM 1979/82

Nof of Centres

year supplying MG.M?ﬁ ?entres Total Total % Men 4
figuras issing Man Women Men Women
1977 15 7 7480 4714 61 39A
1980 16 6 7500 7226 51% 49%
1981 15 7 T893 5940 58% 459
1982 15 7 g729" 4740 67% 339

In WIADRS visits to the ADDs it wes found that meny training centres coursas
for women focus on homo economics primarily with a fow agricultural topics, ’
Some ADDe have started putting in meore agricultural topics on the Waments courses
LADD targetad ot lecst 307 of places in agricultural courses for women, Data
from June to December 1982 show that 26% of the Parmers who perticipated in
agricultural courses ware wWwomen: whereas,%igure for SLADD waos 15%. gther ADDs
might have also targeted women's participation in agricultural courses, but
made no mention of it, WIADP advised the training scctione to list male and
females attondance by type of course(fgriculture or Home Economics) so that

women'!s participation in agriculturel course could be monitoresd .
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The emphasis of teaching women more agriculture than home econcmics
carmot be achigved by female extension ' workers alone because they are fFew and
many af +them are not confident to teach most agricultural topics. (See VWomen's
Programmes Annex §.) Table g shows that 10% ~ 14% of staff training goes
to women. 8Since women canpose about 10% of the extension service, they are
receiving training in appropriate numbers. However, the type of training is
not specified and the female stafi usually receives more training in home
economics than in agriculture. In the past yeur the refresher courses for
As have included as much or more agriculture as howme economics. Some of
the ADbs have begun Lo have FHAs and female ThAs, take agricultural courssas
with male TAs. : . -

-3

TABLE g¢, ATTENDANCE OF MEN AND WOMEN STAFF AT #is AND RT(Cs, 19792/82

No. of Centres No. of Cencres

’ ‘ . X R N £
Year supplying : with missing Hen Women % den Women
figures figures
1979 13 ) Y. 4413 582 88%  12%
1930 14 . e . . 5282 . 117 as8% 122
1981 . 14 3] . &196 569 86% 14%

1982 12 10 5076 582 20% | 0%
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Credit Programmes

Farmers, when asked, specify that credit programmes and access to in—
puts are the ways that projects directly affect them. Usually, a significant
component of RDP has to do with credit. The present policy is that farmers
receive seasonal credit as club members. Medium term and livestock programmes
(work oxen, stallfeeders, dairy animals and poultry) are given individually.
Concerning seasonal ‘credit, some ADDs allow married women to receive credit and
Gthers do not claiming it would ke a burden on the family. In some areas .
men and women are club members and.the family's need for' credit inputs are
determined by themselves.

Up to now there has been no way to know the number of women and men
in ¢lubs and: receiving credit without going through the forms and tabulating
the information as a separate exercise., WIADP did this for KRADD and LADD. Table 27
shows the number and pércentage of women getting credit by type of inputs in
KRADD. These figures were tabulated by going through records at headquarters
anf recognizing the females by their names. Twenty~three percent of all
credit farmers are women. Most women get packages for CCA (23%), followed by
faya rice (19%), and S /A fertilizer. Women's credit for cotton insecticide
packages, hybrid maize and 20:20:0 is low (6% and 7% respectively). No
information was collected on medium term and livestock credit programmes.

TPABLE 27 NUMBERS AND PERCENTAGES OF WOMEN OBTAINING CREDIT AND AMOUNTS OF INPUTS
ISSUED FOR NON-IRRIGATED SCBEMES (COTTON, MAIZE, RAIN ~FED RICE) IN
KRADD 1981/82

amount of Inputs®

8/D/D 20:20:0 5/a FAYa QCa MH1]2
WE T ALL* W ALL W ALL "W  ALL W ALL W ALL W ALL
KRR 162 411 - - - - " 52 450 838 4425 - - - -
Kaporo L
South 306 21298 0 56 - =~ 111 682 363 1735 19 66 ~ -
Karonga .
Centre 83 473 28 300 4 26 59 142 37 49 11 59 2 13
Karonga e
South 128" 817 41 472 0 34 43 207 142 924 7 36 0 19
Total 679 2999 68 1028 4 60 265 1730 1380 7135 37 161 2 33
1
Percentage ) .
Women 23%° 7% 7% 1% 19% 238 6%

t

lCompiled by Mrs. J. Cunningﬁam and the Credit Officer from credit disburse~
ment records.

28EVIN/DDT/DIM~One Unit = 50/30/10; 20:;20:0-One Unit = 1 PRT; S/A<One Unit =

2 bags; FAYA-One Unit = 25kg; OCA-One Unit = l0kgy MH12-One Unit = 10Kg.
* . ‘
W = Women; ALL = All Farmers



I In LADD WIAD? designed a simple form asking Eor information on
the nubers of men and women in clubs and taking seasonal, medium term and
livestock cradit. Data wag collaﬂted at Lhr TPA or Unit jevel Jand agaregated

for nro;ert G- v on LADD for’ dﬁtailed 1n;ornaL10n)o L

kb 1 ' P et

B
et

The informatiofl il Table 2% shotrs Lnat vheroas 97 Aei fhn hcusehu:c
ase FFHs only 13% of thise ﬁertlng sdazonal cr n*t ard woven (both narrled
and PHW. The récord for- meﬂium term credlu s abyamal., " snd although LRDP’ f

ma ‘had the' scailfeeder proggamn since 1984, and has soue wdmen's demonstra~'

Lions grounq, the nimber of women paredeicacing fe gtill swall. 'nurthcrwove
the older project ILRDV) has’ Fewer women tabing m@asmnal and meJlum term
credit and Quiry animals thn Pedya and Ntcheuo _L f' e o :

3
EN

. i N . v‘lf

- d T : R v e

TAGLE 23 PERCENT OF WOIEN N CLUDS  &ND CREDIT PROGRAMMES IN RPPs IN'LADD,

1932/83 S
L R

S B EE Rt ’Léﬁﬁ'.f LB | T/f, DEDZA L NTCHEU EOTA#‘.,

. . . K "  LADD
o PHHY . ¥ 208 . 20% 333 . 393 , '313 27 ;Tﬂn;“

Club Membership - 12% f11s - LAxT 21 baag wWlAg LY
seasonal Credit 123 9% 10% 19% 24% 13%
Medium Perti Credit! T 0.4% o5 1% T 23 55 ' 13
gtallfeedars i 178 0% % 5% . 03 153

0% 4% 5% 05 0.5%

Dalry Animals . . 0%

“From NOSA L980/81 ' T

Intefestingly, the percentage” of women gctting credit in KRADD
which hag only 16% ¥k is. higher than in LADD where it is 27% hs noted.
hefore tha women getting credit may be unmarried as well as marrled but
the relationship to the percent of Mk is given here to put the topic in
perspective. In absolute numbers, the total amount of women who get credit

in LRDP is twice as much as in the other Jour projects in LADD or KRADD. (total). .

ft‘ié‘sugﬁestea that methods of rocruitment inté'programmes may be

different for men and women, that women may not join clubs because they think
they are for men, 3nd that extension workers wmry have established routines

vihich bypass - wonen.

' 3
;o
W,

WIADP'g study of the stallfeeders programne in LRDP documents
gome of these conjeccures. The data show that wmen learn about stallfeading
through the extengion: staff .who generally contact them at meetings or in
thair villamee. Other male stallifeeders attend training courses; a few
becone 1nterestec hy seeing the:r Friends stall Feea. Host women are not
recruited by’ extension staff. They see others stallf eedlng, 'especially
other women. Only a few mention that they have been szctively recruited

by extension persomngl. Imone village; the villace' 'develdpment-committed e Ve o

chalrman encouraged a numbel BHF womern!’ Insterms:of women'st interadtion with
aoxtension staff, gom2 women note that they have to conV1nce the eyten51on
workers (some note that it took cne to twe rvears), and sonetlmes thew are "
told they have to form a group first. This experience does not ocgcour for
the nan.
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A pilot programme in Phalombe RDP began with the premise [supported
by the figures) that women wera not participating in credit programmes and
that unless their special needs and probleme were taken into acecount, they
would not be reached and would fail to turn up to meetings and participate
in programmes. By re-educating the male extension workers. and giving rural
vemen leadership fraining and organizing them into groups, the number of women,

taking credit increased twenty-fold. The problem solving methodology was
used as well as the idea of forming credit groups rather than clubs 50 that
there is no probationary period to gualify for inputs. 1If these strategies
were not used, women's participation would not have increased.

TABLE ¢ SEASONAL CREDIT TAKERS IN PHALOMBE RDF BY SEX,; 19280/83

Year ) Mén Women % Women
1986,/81 1099 54 5%
1981/82 2285 126 5%
1982/83 As18 1151 20%

Giving inputs to women is critical in the Phalombe area. BAs the
information above documents Phalombe is a food deficit area as well as having
high PHHg(35%), Since the women will be keeping most of their maize for food
for their families, they cannct repay the credit frem ADMARC saleg.  However,
women are already paying back the credit from beer and minor cash orop sales.
If RDP's are supposed to .help the smallholder bz self sufficient in food as
well as provide food to the uvrban market, there is no better place to start
than with these food deficit households and that means credit programmes
which are aiped towards women. ) e

'

B, Implementation of Project Programmes to Rural Vomen

Although SMSs at the ADDs are set up to administer Project Frogrammes
to all farmers, therc has been a tendency to rely on the Training and Women's
Programmes Sections to address the neads of rural women. These needs have mainly
been addresgsed by courses in home economics. It is noted that the programme
has been sucgessful judging from attendance figures. However, this type of
training addresses only some of the needs of the rural women.

The nezd for recreational activities is addressed by such topics

as embroidery and crotchetting., Sewing courses help the family save money by
having a garment made at home. Cooking lessons provide new recipes which
bring. pleasure to the cook and the diners. Imbruction in handicrafts is
enjoﬁéble and will imorove the zppearance of the house. Howaver, in addition
to +these activities rural women have:need connected with their occupation as
farmers. If they cannot grow or purchase item, the new recipes will ‘do them
no good. Without cash to purchase materials, they cannot Sey or embroider.
Without adeqguate food supplics, their families will suffer nutritionally and
will Mack energy for farming and other tasks,

The section on Project services to Rural Women: The Present ., ituation
provides some evidence on the extent to which women participate in and receive
the services of rural development projects. It was seen that they receive
fawer extension contacts, less agricultural training and credit than is com-
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mensurate with agricutural needs and contrihution. The following are suggestions
for reonedying the situation.

To begin to correct the emphasig of 1nclud1ng women in all asnectgi
the 818 and faeld staFf have to participate. The work cannot be left to th@
. % —_ .
Viomen's Programmés OFficers alone. . .
Any pronramme that impacts on €armers may have aongaduences Lor
onen. ¥hat is needed is to examine the programae an k°

A
oy
.

o) llow can women it in?

<t i
) What are the ccnstralnts Lﬁ'“balr ﬂart;c patian?w"-
) T L

) that caﬁ bz done to allevinie these worfirraints?

@) Howwill their participationfor lack of particivation bhe knowm?
e i Y N
Any special charscteristics Sconen nav have le.qg., shyness, busy
schedules, need to bhe at howme, lack of leadersivie skills, etc.).ust be
teaken into accoount. In addition &peq;al mensvres zand strategics may. have to
be devised to ensure varticipation (if this were not the case then woncn would
he perticipating already). '

Section _and Project Programmes in the HDDs '
1

-  WIADP interviewsd and reviewed orograwmes of manadement, SHMSs, and .
sowe Project Officers at ADD level. Their activities vere-noted and the ahove
guastions were posedd Suhh§equently a report was orepared listing each sebtlon
or-nroject and suggestions for including women in their programmas s

' " LADD, for example, took the report end with the WIADP team considered
the sugaestions.- .Some were acgrsed unon o be iwplemented. These are presented in
Anncx 2:  "llow LADD Sections and Prodects can Incoroorate MOre Women Farmers in
Their Progranmes." The Following corponents <re oowvereds

~fanagement Unit Work Plan and Interind Budget
-{lomen s Programmes Section .
- "t TIraining Section

“Crops Sectlon st v V '

L ~Land Musbandry Section : .-
~-BEvaluation' Section
-Rural Industries Section ) Con '
~pudic/isunal Alds Subsaction
~Rasearch and Trialg Sectlion
~Marketing Secticn .
~Lané Allocation Section . o oo
~Each Rural Developmen: Project . :

] ' [] v

-

should be noted that most of these secﬁionm can be found in the
other ADDS~ althouqh some ADDs have sections unicuc to them, -(e.g.yLADD has
fiand 5 llocaticon). Mevertheless, the methodelogy ls the .game for cach section
znd nroject.. - - C :

Y i

YSLADD, RKADD, BLADD, LADD, WADL and LVADRD L vere alreadf contacted. MZADD and
KRADD will be intecviewed later this year., Thus far reports have been
.circulated to SLADD, KADH %thD dng EADD, L e G e

- . " pooalef
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Reporting Format and Monitoring Procedures

Senarate mention must be made concerning the cuestion of how the
participation or lack of participation of womer in prograwmes will be knoun.
Data collected From the field on extensinn contacts and farmers® uptake of
services and inputs is reocorded on wonthly, cwarterly aud yvearly reporting
Lovmats subinitted from:

a) Ths, FHas, CA+ to DOz and SilSs

b} DOs to Project Officers {P0g}

¢} POs t¢ Evaluethion and Menagement units
d) V. Unit/MU to Stigs /R0,

IF the information is recorded at the Eield and cach subsequent level, then the
informacion gan be tabulated and momen®s and wen®s participation wonitored.
Thereiors, sugoestions were nade concoerning regortiny formats for each section.

The mogt important vegorting format Ffor & projesct or ADD is the
Ixtansion fetivities Report* which collects data on extension ¢ontacts (attend-
ance at block demonstrations, club visits, meetings and committee, visits o
individuals and schools). Club membershin, coredit horrowers ({seasonal, medium
term, livestocrk) training courses, extension ails contacts, eto., From this
format, the basic information from the fileld is orpllected. It ig critical chat
this forwat be disaggregated by sex, that is, in terms of the number ©f wen
and women, LADD in conjuntion with WIADP desioned two sets of forms which
ware approved by the ADL,

Extention Activities Report Form A will e used by Tis while Forwm 0
will bhe used by DOs, Project Qfificers and hanageaent. Data on attendance,
woeekings, committees at all levels, as well as individual and school visics
will note the nuaber of men and women. A credit breakdown form will rewort on
club membership, seasonal credit by crop, wedium term credit, stallfeeders,
amounts paid, and halance outstanding by sex. The formats will be utilized by
all Projects thersbv makino eutension inforantion coupareble among EPAs and
Projects. N .

*8ome ADDe have separate forms for Lhe vericus components.
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Annual Work Plans

them in programme imlementation.

Extersion personnel at all levels prepar:z annual work plans to cguide
Many work nlans are wrepared in an automatic

way with many people merely repeating sarlicr ohjectives, - recuired actions
and methods from the year before, Many of these are too general and lack

wave of beaing inplemented.

ftravel schodule) donot .correlate much with objectives and methods. Tor
anamnle s

Qojectivess
"More farmers will particirate in "frrpers® cluops.™

Reguired Actiont

"Farmers will be encouraged to form clubs.®

Methods:

Y hu? ey, Sty

fyigite and meetings.®

Most work wiansg o not tarcet women. The exceptions are the Trazining

and fomen's Programres Section but usually only as recards training courses and
PHA programmes.  In order for women to ke ingluded in the implementation of
programmes it is suggested that stratecies which snecifically are directed
towards then be written into work plans., Perhaps even more important is that
work »lans sufgcst creative, workable and snecific strategies {action plans)

that will reach farmers. The strategies should relate to the objectives. They

should be conciete, detailed and capable of beinn carried out by the staff.
marthermora, monicering procedures should he goenified.

Often the activitv calendar and/or Ulendo Prodramme

A brief exannle of the mecthodology using farmers® clubs s given here.

Tarticipation of men and momen in farmers clubs Vill inciease in general. ‘The

target iz two more <lubs per BEA. Participation by women will increase from
the current 10% to 20%.

Strategies {RAction Required)

ARD Tevel:

lq

Manhagenent, SiSs, Prodect OLficers (PCs) will discuss the need to increase
women's participation in farmers clubg. Localized constraints will be
pinpointed.

" Bvaluation Qfficer, SAEQ and WPO will collect figures on present rate of

of participation of women and men at PA level and by Project.

Training QOFficer will be informed that variouns rcefresher courses should
have short sessgsions on a ) extension methodlologies £or increasing women’s
participation in <lubs, and b) club grocedures and regulakions, eto.

Formats for recording the number of members by sex will be prepared and
ukilized in order to monikor the Increase in women's narticipation.

Level:

POg 28 Davalosment Officers (DO0s) will meet to discuss the same issues as
at AbD Jlevel. They will formulate specifile recruituoent methods that can
be used in localized areas.

79
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¢
BPA Level:
®
t
1. DOs will train their staff (FRs, FHAs, (&8, etc.) in these recruliment
metheds® and in the new reporting formats.
2. Yogal leaders and existing club office. bearers and menbers will explain
° the need tohave women join clubs.
3v Male club members will be recuested to digscuss membership {(either full or
aupilliary) with theiv wives. g
4. TUouseholds hezaded by wowmen will De specifically contacted by extension
worhkars.
L _

The mora detailed the plang are, the essier it will be to see what is to
be done and the sequence of events. It wight be desirable for very detailed
nians o be nrepared at flrst. 7dhey can then e condensed.

® WIADP has designed a formap For work plans that prowvides a way of trans-
forming a policy to strategies for notion, ¥xtension workers at any level can
utilize the format. The components are aa followse

Policy (LIOA)
Major Problems (In genexal)
Current Situation {(Localized)

i Oparational Objectives {Targets)
Strategies (Vlan of Action ~ these should be specific, detailed, and
operationalizable. FEach point should be iisted .on. the petivities
Calendar.}
' Information/Materials Needed
® Stafé Involved {Cooperating Sections)
Pudget
Monitoring
Bvaluation
Aetivity Calendar by month. The strategies shovld be Listed point by
point. PDuring the following year, the points may be repeated.
d The Following detailled annual work plans orovide some examples that could
be used by the gecticns. They may alsc be used 2s project components. The
First is on Credit and was prepared by Dr. Soring and the Women'e Programmes
tOfficers at the Extension Management Seminar. It containe an Acgivity Calendar.
The second on Land Hushandry wag prepared by Miss Bvans of Phalambe RDP. The
°® third work plan was prepared on Animal Husbandrv by Miss Xayuni of ®IIADP,
“See General Exztension Apnroach.
&
o .
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WORK~PLAN/CREDIT

POLICY OBJECTIVES

CUBRENT SITUATICON

OPERATIONAL OBJECTIVES

To help the rural family
increzss its agricultyrazl
food production through
increased extansion
efforts.

1.

Mcst women are not aware
of the credit nackages at
their 4igposal.

Credit regulations do not
give wohen access to -
credit,

Most wemen are not in
cinbsg, therefore, thev get
less crelit.

i

e
n
o
h

ceive lesg train-
gricultural pro-
i1 than men and have
v-no incentive to
inm term credit.

a
e
na

1. Very fews-women take
seasonal and even
fewer tzke medium
term credit,

2. Participatiocn of
woimen in stall-
feeding and dairy |
progrunues is low.

Women will take seasonal
and medium term credit and
up to 25 or 30% of seasonal

gcredit farmers will be women.

Viomen will comprise 5~10%

of mediom term credit.borrovers,

The pargentags of women
doing stallfeeding in the
area will increase to 25%
of the total.

LT NN
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STRATEGIES

INFORMATION/ATER
~TEOED

:-u
‘....
WY

STAFF INVIOLVEDR/COOPZRATING
SECTIONS

MONITCRING

3

i LLVEL: - ; ; Then T . L
SO LEVEL ) Infer mation on the followind 1. The 7w g1 -na;
o WPO will obtuin Facts-and 7. Dats on nuabors of A BINISTRY - ¥PG. 0O wiil be coliocbods by the

finures Yrom oredit, market- (oot taking eredit ﬁDD LEVEL- WPD, APG, T8, Ka) Mumber of Fis, Ty, AINATOTIRG prote
ibg end Anisel Hushandry by Lhree amd agount. {3, EO, RY, Can, train. i, durc wiil be
Gfficers :# the number of w3, POB {v} hdmber af tomen wnd comgiled and
wol.en cbtaining ssasonal andiZ. Ciedit . gulations and . i Joeal lesd. ' tncdoead analvzed, .
. - YL pisteages, EPA LEVIL-~ DD, FAs, (As, ! ot eredit peoneduroy, 2. Extznaion atoff
meduum temw credis, types 3. Credit ©aeels Flifg, Group {c) pomber of ««oups o 1epaorks end -
of stall-fesders and deizy- §7° VoS end Club i clutn, comnerds wily e
an:mals and Farm f}l"‘ﬁﬁ‘r'te: Y, Hamdoute an ‘I‘E;d':f' lF.,'ﬁl.Je,-._r, : 1} Nurbhor ef voapn in «oilecked,
- ) i e . VYillage i ercups awd rlube. 3. Probloms enceunired
g -t in . e L : -
» WPC will held nomost ng st 15, Applrcaiion Formsgia ; Leuders. {6} tubas of women 4 : -y -
ADD level with ?g Credit receant hooks #itould ‘ : poneiviry ceaschsl an (a} C'*fF and -
N ?iaﬁnxn~ gl @zrg:t:ng be available. Teoium fevy credit Ly {bb) Women farmer
= Officers so iqey v20 be aimyrgl, Book ATCs for train- 1 type of packege, ionia~- alw -
of the plen to invelve sore inG gcourans, i ManT ry rritals, f0) i gehure
woren in orodit & J to breisd *, InTorner on on mookets \ ) grinigtrae
2 s . . - CEY Probiiams mueemunto e c!ui i ..1.8
2le and Te~aic staff availabia, Wb PRHLaRE QUL RS jun of
. l?‘ -~ x M I— A& ¥
on this topic. &, Transpo“i. B duting o1 ing. sTodit will
. ) ) ) ~ L) Honaey i Types of T o
5. WPD in coniunction Jith oo C e e f-}l " R Z Fis ne studicc
- . , 2. Technic: ' intoom.! Lon Loy G2 py Lo .
r.nagement, Cred € &nd : slaf 4" th.oough
: " 3 - f‘rgm an.al }JL.SF‘:" 1dﬂy SE3F ?a oA
Evaluation Secti ns to and Tars m%‘ginﬁﬂ} ey : ’ suTveye.
e . : machines nh) Huv much has be
nerk out gruss m rg;ws se sections. F7 o h has bsen

that proper packagﬁ a
recomuended fo somen.

In ADDs with atﬂllmfeeding
&nd dairy projests, tb
WPO will liazse «idth t

énlmal Husbandr y ﬂffheer
and Beef Productisn OfTicor
on hbw stallfeed;ng and

SE

4~*ry_prc* ots Fwould be
corried out to dnclude
T PE WOHIED,

1G.Exansles of packEges.

RE Ials

iy

vy

revovered and number
o defaullers,



http:inconti.49
http:Offic.re

STRATEGIES

BUBGET

£8

5. WPO will book RTC for meeting and courses, work with Training Officers to give courses
{see below) and work with S.E.B8. tc inferm DOs of these meetings and courses.

&, Tsll Credit Gificer and PM that tﬂere is a major up take in credit anticipsted and there
~ should be adequateffunds and inputs. ’

JTAINING:
1. FHAs and FAs will receive training on credit procedures, and management, club formation
and womer: will be introduced to the issue of women and credit,

2. Credit Assistents will also be introduced to the idea of wemen and credit, pracessessing
women's spplications plus issuing packages and implements.

EIA LEVEL

1+ FAs and FHAs du fect finding to Find out what women really need using the 3-step method.

2. FAs and FHAs work with local lezders to form women's groups snd clubs and/or increase
number of women in mixed ones.

3. Fhs and FHAs train local lsaders sbout credit procedures and packages and wark with
them to recruit women for treining and procedures and packages.

4. Fhs and THAs register women for credit (both seasonzl and medium term). FAs and FHAS

check with CAs tu be sure the inputs, enimels and implenents are asvailable.

5. FAs and FHAs demonstrate proper use uftgﬁputs tow women teking credit,

6. FhAs and FHAs do fellow-up with women to see if they are using inputs correctly
(using spot checks on individuals, and demonstration gardens, talking to farmers on
what thHoy did, ote. !

1 -

¢ ¥

R1Cs (food, accommodation)
Transport

Stationery.
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POLICY OBJECTIVES

MAJCR FRODLEMS

CURRENT SITUATION

OPERATIONA. OBJECTIVES

To promote good
land husbandry
practices for
improved, prolongedi
and sustained crop
productivity.

R

*Prepared by J.5.
Ivans {Phalombe
RDP, 1983,

1.

2o

There is widespread soil erosion yet soil -
conservation advice is going to a small number of
progressive male farmers.

90% of soil ercsion cem be comtrolled by biological
conservation measures end only 10% by physical
measures, Women think that soil conservation
involves heavy manusl work constructing bunds,
storm drains., waterways and marker ridges. Yet bhe
most important measures can be carried out by
women who take on the majority of the garden work,
through good crop husbandry practices.

There is little mention of planning and implementing
s0il conservation programmes =2t RIC's and DICs., Few

peeple are aware of benefits and help to be gained.

What little advice offered usually goes to

Progressive farmers who meke individual requests.

Physical conservation measures (primarily making
marker ridges) has been done on an individual
basis. This can increase sodl erosion in
neighbours gardens.

In the past, women have only been marginally
involved in agricultural exbension activities.
They have had even less chance of participating
in conservation programmss.

1.

3.

Women are not aware of
or are being involved in
any soll conservation
programmes.

Physical conservation
measures have been dene
on individual gardens at
ovners request (usually
only progressive male
farmers who are aware

of service).

No specisl programmes are
taking place for biologicd
conservation.

Mass conservation (i.e.
physical and biological
measures) almost nohs
existant

-

Mass congervation shodd
be carried out on a
village basi Sinvolving
both men and woren.

a)
b)

Biologicgl measures

Physical measures .
{i.e. catchment
‘sonservation),

Biological
Especidlly

relevant to women
and possible for them
to carry out., To
promote healthyquick
ground ¢ over,
- bury stslks.
- good land prepearation .
timely pl anting -
good plant pepulation .
- Incouragaéng: inter-
rlanting.
use of fertili zer
and manure.
~ Fire control. .
b Catchment comservation -
critid 1l villages ’
tfcklel first-others
in ¥urm. ]
CommuPa 11y carried
out on village basis
Theref cre women are "
encouraged to be.

involwxe d as work is_.
shared on constructiBg
storm drains and

1

i
[

marker ridgess
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STRATEGIES L
i
ATD - :
ADD LRVEL _ : ‘ TRAINING -
1. WPO ard THO to gather Facts and :figures from LH. seciion 1. 1FE vield Assistant to meceive
on conservabion works taking place in ADD and numbers of ~  PRack ground to importsncerof iavolving women.
worien involveda : : - Mass conservation techniques.
~- W ex ctension approach.
2. 1P0 to "old.meeting vita P LY,. Training and Senior 2. ﬁAj/WHAS receive two day course
R Agr%culuure Bytension Officers from hesz-iguarters and ~° reiiewing new extension & preach zzd how LE- Jrograqmes Tit in
Projects ou:- ~  TImaortoice of involving women'thass conservation technigues
- mass gq:l conservation 5?ogranmes anl use of Mproblems solving method.
-~ importance of involving women. '
De:r-LuHs sectlon produces amelysis of situation ir each 3. Trainirg continusd: . ’
. Project, pin-vointing critical aress. Afier discussions at village level-women sent for leadership
& training to DTG and how to involve other women in mass
> . T ¢ couservation programnes.
Lk, - WRO, SQ"O LBO, PO‘s work out strategy of tackling 5011 EPA LEVEL
conselvation and involving Jomeni :
. . LH staf? assessed to sea if nuwbers are adéquate to i.- Scil conservation to be rsised at EPA, Section meetings ani
- - carry. out programme. " ways of tackling problems, Viliagen are earmarked for
catchment canservatlon messures.
WPo, TO, SXDO and LHQ to plan staff courses to

:umﬂ ement programme (Book RTC's.).

.- Project -level-

- -

wam wr = ¢

- - 1

Discussions to be held at Project Jevel with PQ, WPO, andi
- nDO's on stratevlas to implement programme inc- Proaect.

2. Importance of involving women in programme discusizd and

planned. -

v 3e. Soil. 920510nnproblnms dlscussed in detall weing” problem
solving method' .
- What- is the problem. ) T Tttt
mee s 2 Wl Gan be done? f :
—~ How can we do it?
Ensure that women participate fully.,
L., Implementation: carry out biological and physical
conservation measures.
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INFORMATTON AND MATERTALS STAFF BUDGET . ﬁONITORiI‘IG EVALUATION
INVOLVED ' :
1. Repbrt from Land Husbandry section ATD Staffing | Information on the following will {l. Monitoring information
on soil conservation measures taking | pM, T, | Transport| be collected. = collected and compiled by LE.
prlace in each Project area. 8AEO, Courses 1. No of L¥HAs, TAs, FllAs trained EV0, WPO to assess the upiske
Farmark areas where measures are WEQ, Equipment. . ) . of advice
AP 1a : 2. 8 a * .
critically needed, AP0, . fzzlzzzgfhel at project level ~Yomens involvemeht.
S . 1HO I . . ~problems encountered
2, Handouts produced by LH section om .}g\]o: z‘ ‘I;_ilc’f womin le:fie;:s ?r::}:‘.ned :
mass conservation fechniques and : . vt agestv:r ere DLOLOgLC toking . Di ) : be held by SAT
programmes, for project field PROJECT conservation measures are ing.|2. Discugsions to be held by q
e ~nd ) bk i rlace. WPO,- 70, LHO, POs on how
staff (LH, FA, DO's 2nd FHA!s) TO. APD ! ! .
- ! ! 1 - programme should be improved
1O, ADO, 5. No. of women and men fcllowing and extended to other village s
3. Ensure that staff have following LHFA, biological soil conservation g
equipment: ; . .
L%O,IJ)'LHFAL- LHEA, + meastres. %. Long term evaluation procedue s
——— FA, FHA. 6. No. of villages where conservatiicn set up by EVO and LHO assessiug
Tripod, staff, guickset Ievel, measures taking place. improvement of soil conservation
o abney level, prismatic compass, i - measures and lessening of
™ land metric chain. 7+ F_D « and length of bunds. erosion due to mass conservaton
.7 ’ . . MeaASUTES«
4. FA/FHA ) ) No. and length of marker ridge
hand level amd leand metric chain. 8. No. of Men and VWomen taking
: part in constructing communal
structurei t
9, No. of male and fémale headed
- households where ridge
Lo alignment has been undertaken. .
* * ® . ® ® ® ° 4 ® o
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their woy of reising
chickens in spite of the
lang time, thet the tepig hes
yeon toughi: te rural

WMk s ’

Hikelspgwe chiclens and
obteining exen.

Animal Husbandry section sheuld

fing out vhat the formers

9 ] L o ® ® [ ] ® o ® ®
AINUAL YORK PLAN: ANIMAL FUSSANDRY ’
POLICY ORJECTIVES HﬁJ?R PROBLYMS CURBENT SITURITOH QPERATIONAL OBJECTIVES °
Fe yeack self sulliency 1. Thare is 1liftle training of 1. Few womern fearmers keep { 1. At least 30® of the farmers attending
i animal production womer in daivying, atall stall feeders, dairy livestock training will be women.
by improving the faeding, pasture improvement zpimels, Hikelongwe
praduetivity of and establighment, and, chickens and small 2. Women should be taught about
livesiock. small runinsnts preduction ruosinente - regulations and procedurss in
Cafle y Tebbite. 2. TFew women farmers 3h§ainin$ stall feede?s,.and
airy aninals on credit in
. . have eatablished o . .
2. Mast women are net awere sstures .aud Tew are their agricultural snimal
of regulations: wad procefurss ?, _ ;an. o husbandry courses.
for abtaining stall Kgnﬁm;;gizslmgﬁaveﬁ
:i::ezz’c§:2§i apimals and . 3. Women sheould be taught about
: * ¢ . . rmall ruminants productisn
3 Do speelial programmes and the enterprise coztad sut
, 3 Yewen know little livestock sro feling place tor them “=
. disenses control and for small ruminants. : *
prevantion, ;
L, Pew women are B, At Jesst 30% of the facmers
o . ool involved in ex attending ax-training
e ?;ﬂggjzizgn?;; :z; ;2§u;§§:g training programmes. rrogrammes should be women.
DrOErREiRes, = ]
e ?ew ?Omﬁn.ﬁz?:i& 3 5. The lscsl leaders, TAs smd
5« Host women are nat awsre axegh:n crﬁilkgan-“ FHAz should recoumend that
of regulatipns and Purcuass ohickenss more women, especially
procedures for-ebtaining ~ . : : FHEe, obfain oxen on credit,
exen on credit and 6. Most MBEs an& Filis Wenen sheuld be taught
purchasing penliry. keap their poultery abont regulatisns end
. on free range pracedures in purchasing
6. -Homen have net improved system,

need o leara in pouliry productien

and vhy wmest of tham have net
improved their way of raising
pﬂultr},?e .
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tz on pusber of women @oing otall feeding, deirving, psstsrs nansgemont, sr-iraining courses will be cellected (WPDs.
A0z, B0z, TO=). _
AfDaglninsl Husbandry Asoistents and WP/ EWP0s to discuss the roassns snd causszs fer the emall nusber of wemen in
ata§1 faeddng, ex-training, - . pasture luprovement and poulfey pregrammesgead devize strategies fox incressing the
numbar. :

Tz, SEADs, WPOs/BWPOs and AHOs will hold meetings ¢o discuss wags &f incremsing womern's recruitment for agricuwitursl
a2t special aniswl Mughaudry COUTESE o:%., ox (TAiming to e dsest 30% ¢f the fermers mttending the coursesm.

Y

~

Tha WPDe/ANDPDs end Te will hold xeelings with the FHas and FAz bo tallt sbsub the imporiance of rscrulting more wemen
for the opecisl animel hushundey asriovliural coursee sué strategies for reoruilting mere vomen.

£HOs end WPOz/AWPOg will held meetings te disenes sirategies for inevesgipg the impertance of smell ruminants in farmer
training. Thisz informstion will then be disgussed with Fis and FihAs séaihey can incinde the teples in thelr courses.

ARG will mrepare techpical materisls on esall ruminenis for extonasien staff.

~

imel Husbondery snd Bwmluetion ssciions will conduct a suwrvey to find cut whet men &nd wonsn need to learn in poulbtpy
preduction, why mest of them haove not improved their ways of raising poultry and if thore fs any room for improvemsnt.

W

FRAIHING -

ot R A ) )
s The &80z 9311 tesch the Flds end refrech the Tis en the regulatviens end pracedures for purchsging Mikolengwe enickens |

Zor obbaiping stall {eeders, dmiry animalejaxnn aud pagture gpeds on oredit and on forming st2ll feeding, deivy mmnd
pesture managenent Sroups.

.
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111 find oui vhat women waul im terms of livestoek progrsmmes. {zts1l feaﬁigga dairying, raising swmall
o e Lo

nanis, Hikslongzue chickens, s%e,.), their attitud wards small rominants snd rupber of men amd wezen svzing cab¥le
smsil ropissmmts. (¥P0z 2aé AHOs will ask the EVOs to fiad out the number of men sad women owning cettle and small
- 'g_\ -

sinantsy.

Wl

e com . . . . IR . s e sus .
FHdz and Fhg will ssk women forrers owning catble 2t grounp mestings and indyiduel visite about the pessibility =f stall
T+ vt animals, probisme they sre facing oF would face spnd how they think the probless would be solved.

"

4
X

feeding their ¢

@

FHAs sng FAs vill find cut from men doing stall feeding and dairving, sbout the possibilisy of thedir wives starting bh
the same activities.

o~

L
Hig and Pis will netily an éls*uss with the lessl leaders af DiGsfvillage meotings, tbe impertance snd strategiez for
ingiuddng more vomen In %a,l Ffeeding, SRirying, oy~txeining and poslture managepend programmes.

ending on the svee, FHAs, TFiz and Locsl leadesre will together hold group meetings with the mals and female Tmrmers ilo

i

increasing the number of women in these pProgrammesi.

The Fas and Fils with the help of looal lsaders will recommend mere potential women Tor stall feeding and deirying
ﬁ“ﬁé:&@ﬂum ang recruit mMore wvomen foy courses on orstreining and vastwre menagement ueing strategies devimed at the AVD
level by the T0, WRQU/AUPD:, ARG and 8ATD.

The Pho. FHAg and locel leaders will rscommend more women to obizin swen en credit cspesisily thas FHHs.
The FlAz, Fiz and Lessl Leaders will conduet meetinge with male snd fammle farmers to Talk shewt the importance of both
men and women attending ox.oiraining and will racruit more wemen for the ox training esurses (not less then 50% of the

fzrmevs attending the coursel.

2 the sarvey, A Secticn showld come up with ways of improving psuliry training and the topic's content to wemen
"Lr ﬁﬁ»it

ive baiks on imporisncs of stall feediug, dalrying, ox-training, pasture pensgement snd eslablishment, end the strateghbs
1" .
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* MONITORING

BULGET

INFORHATION/MATERTALS NEEDED EVALUATTON
CADPERADING
SECTION
I. Baia en number of wompen and mon ADD level The fellowing informsiion te be 3. Monitoring inferwmatien transpotT
keaping stall feeding animsis, SAED gallected: will be a2nalysed. Couree
deiry apimals, small ruminents, WPO/AYPO 1o Number of women and men partici- comta
iikelengwe chickens, swning EUo T pating in gtall feeder, dmizy,
getile, lnvolved in pasture VO fikolangue chickens and smell
. egtanlishoent greups and trained 0 ryBinants programpés.
in ex-ploughing,
- . A
2. Handouits on regulations gad EFA leval 2. Fumber of men, vomen and locsl 2 mxten§1o$ 5Faff reporte ga?ers
;s L4 e - s gn snimal husbandry/ peas .
procedures for obiaining cradit ks leaders (male apd females) {rained 1ivesteck will b i
steers and deiry amiusis and ¥a in managerial regulatisns and ~ATestech witL U stenng
P . . . callected and the datw/
. Yor purchasing mikelongwe ICa procadures in ebiaining steers, information will be
shickaus. fAuwiry andmeds, oven and pasturs amnil é and analysed
gesda on crsdit and fer pur~ Campiled ani ansiyseds
¢basing mikoiengwe chickens. ’
3. BHandsuts on stell fesding, %, Fusber of FAs and FHie trained. 2, Problems encountered by
jeirying, chicken preductien, ' staff and wonen farmers
#amll ruminsnts preduction, e Dan ths, fiseases of Bhe farmers! in ahtaining an?
paatuf? managenent and aninals and CoMmez. magaging‘ef ghall fesders,
establiishinent. dairy animals, OXen,
. RiCs sm@ D0z fer training P Problens encoumiered by the rmall rumina?§%£ and
soureges, and ADD conferspos extencion werkers during the }“ikﬂ}%ﬂ@"’e Ghiéiens
reem for mecbing. . trajuing and follow up. shouAd_be cemplle? from
g extension workers
%, Transpert befumber and types of follev ups reports a§ﬁ ﬁi;gusseﬁ
- done vy Fhs snd FHAs. Grses uith tae A3O, and
&, ILssrn vhy mest men zud wowen heve marging cbisined by men and SAEQ oo how te combat

" met impreved their ways of ruising

_pouliry.

WOIFSE s

%s Wumber of men and vomen
involved in exwirsinirg.
PrOgYanese ;

thenm.




Agro-teconomic Survey Deta
Lagbould wistribuiticn of Fzrm oporetions in Masambanjati®

Daily activitiss in Khungwe and Chalingane villages in.Chief's
® Area Msabwe in Thvolo District wers recorded by enumerators from
September 1969 to 31 August 12370 Sixty nouseholds were meonitored
with Jabour ruguirements for varlous fisld operations ih several
eropping svstcm ctserved and recorded.

LY

In Messmbanjati, thers werd 350 male neads of household, 9
® . fopale heads and ;u wives in thé 50 housshiclds studied, The Farm
size ranma 4 from 2.0 - 4,0 Hectarcs, with 35 farms tedng 1.0, ~1.8
. heetares inm size. All cf the farms in this ares had more then anc
garden (235 gardens on 50 farms) snd most gardens were intercropped. The
cropping systems -weve primarily maize-bas sed, ln+e£CIOPpEJ wmtn,lagumes, hancnas,
groundnuts, cassave, millet, and other ‘fruits. Due te the different degree of
.conplexily of the cropuing hystems? ‘the labour reﬂu¢reqent for land preparation,
- planting, wecding, f@rtlllzlng, and harvested vavisd ¢restly.

O . Females pecformed most of the work connected with crop production (SEP
v Table 1) -doing“3E.1% of the field work and &17.4% of Lha after harvest work
s Males. and chiidren over 12 performed between 23% 8% of this ot e The
® g . g,t‘eat“st proportion of men's time was speht mnrketlng the produc\.. Children of
all agss were pr1mar1=y responsible for the care of livestoowk. By months, 35.5 %
- &7.4% of the hours spent on ficld work coerations were done by females (see
Table 2). Frem September through Decenuer, children over 12 accounted for one+third
of the hours. Males averaged 28.1%, peakany at 34 4% in March.. Labour was hiped
for Tield wor k 811 ysar round but the months of February through April were when
® peak use was made of hired lasbour. It appeers, therefere, that women are always
busy with some sort of field work throughout the.year while men heve some months ir
wnich they cre frec of work,
In srder to understand what is entailed in the .field work oanaticns, the
chdtejory of operaticn,ad the croscing syotea lnvslve. ~vel . oeoken ‘own in mer.
deteils The simplest cropping system encountered wis miize moncculture (Table 3).
e The categorius of operation for this eropping eystem ( ad @ll subseGuent ones) were
garden pi cparetzcn, planting, weeding, fertilizing, and hervesting. Most of the
garden preparation, olanting and weeding was done by famgles: males did iror. of the
fertilizing and harvesting was shared almost equelly by meles (32.8%) ana females
(4d.15%) . Hireu 18bour znd children under 17 Wexe Lsac only siichtly For land
prepoaration and weeding.
| The next ‘.roopiu" sycten, very similar to mailze moncculture in crop canopy,
was maize anc willet {see Table 4). Again hired labour mnd vouno children were
used only sligntly, probubly because these gre crops for home consumption. Females
again spent the most hours on lanu preparation, Dlﬂﬂulﬂq; veeding &nd harvaatﬁng but
were not involveu in fertilizimg st &Il1. Children over 1% per,1c1pat“d in all
phuses of operations.
® Malzs and cassava lebour re- uirc.mcnt (Table 5) differ in that less time is s=pent
spert in weeding (165 nours) and Fcrt¢1¢31pr (3.9 hours) camwared to maize
morculture (217.3 ami £.7 hours) or maize-millet (205.4 and &.6 hours). Femeles
and malos fairly equally divided the task of gerden preparation and wmedJng with
femsles being r°°p0n°101° for . over half of the planting snd males for 63 '3% of the
fertiliziny (3.1 hours). Females ¢id mosi of the harvesting, with males and children
e over 12 contributing %7.3% c..l"h.l 20 0 of the lgbour. <gain hired labour and swall
children werc not useo auch, )
maize onc¢ grouncnuts Anu maize snd legumes are Lwo very similar cropping
systeme (Tebles 7 end &) with two major “ifferences: hired ldbour was used in all
cétegories of operetion in the mglze @ne Zroundnut sy@ten and only for land
elearing, fertilizing enc harvesting in th= malze-~legune systen and in the mad ze
L legume system, over twice as much Lime was spent on fertilizing. In both of thoso
eropping systens, fepales performed the majority ef all tasks (sxcept where children

=z

¥igsec cn mete Trom ..L.5 Mo 5 for Mgsamb njati, 1hyola District, November 1977,

Annex 1
L -1 -




'1bJu,' viomen therefore snent more bime tnan any other cauewory C”'gtm) on
-uggigultural Lahour of 01" tpr

~ P

~

childrzn aver 154 oid 390 of the 2lanting of the waize legume syﬁtem).
The auwount of tioe spent in tne geoden prepargtion drozpes coneldreably with

the mglze /h.;umu/br,nfn o gardens {from 371 hours for msize slome to 2407 hours) ®
{gec Tabls u) Bansnas take several vears to mature and it bust be assuwed theb

the waize and Lowunes HLEE interplanted into zn otieady existing denana stand.
Peeding of this carden took more time than any othex byﬂtbm (235.4 houvs). Tasks
tore shaved sinost nuually 5y males and farcles, exceol for horvesting vhere

feralow did flclh of the noru, Rined, ?eLowr and chilater were uses fon most
uporgtiong., o ' Co ! o '
!hl/“/U‘SQSV /iLQJmLu aystem, J.erqﬂfs again spset the most’ time on all

g = Table 21, .0 !mm L4l for all'cz*egorlebu . dle lacour was U“GG Tprimarily
T Qidthﬂ\ 39,45) and weeding .(36.5%) »ubildren over 1E we ‘c Ubed for r:rt lizing
]

J

P . il
.

5%) ahe n«gvn ting ()o,um)., 41m1llfl“ to i aalze gr OUHJﬂut“ ﬂnh maize -le LUl es
s

qﬁﬁ,qhﬁTj.JOTuﬂ via nost of the fertilizieg (43.7%). wipex iﬂuou“ wga used For
y operation cxeept fortilizing, youny children hwl pinleel’ inpub ) ’ ®
The costvd sweet Sobate syster (Talble 4u) wes slightly diTferent. in that the
cro;s wore not. fertilized nd. hirse labour-wam ussd Tof dlénd prepdrativn en oz
sic almost agquivilent to the Temale lsbowr (2%9.44 vs 32.7.). “omen. and childpen
ever-12 did.auch of ths plantino and'hGEVEStinq;‘while'?mle”purtic;pat;cn‘wgs

.greatsst: for weening; ¢ -

: <In gens ca; while there does noL appear to-ﬁe'solely wale tasks or .c&. & tasks

naiou.pa ticipzatéd mers in land preparation anc in'fertiljzinq in over'y LﬂbtaﬂCC

femﬂie& dic moot of the jlanting, weeding' aeng” hﬁrvcsflﬂQ' _uuL of all the catecorics
f work (Table 1). women spent. 45140 hours, asen-sgent 3w411 hours, under 11 spent
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S, ! g e - ol I
e - v M IJJJRU"ECUNUWC SURVEY ‘ o [
el fromres ey T ; . . : Coe :
.ll..' -~ C A SAHBANJAT I; A samplo farm managenaht sur'vey Gf agri cquur'aI househn.]ds 1
) el _'_ K “ _noar. Hammﬁin;ai‘l in.Thyolo-District, Ha'lawi, Povembor, 1971 ot “ “
I, r '-.--%'gb'lp"'f: . Cn'tcgnm os of wwk and” Type“af Worker™ (7[))& v B o ..1 N :
& Catogory Hopker Fiotd h‘or'k .{Xf'tcr Harvest Markgﬁng . . bivestock ..
IR o VE Hours % s g b Bows L% Vigoups 0
Hales 20025 § 20048 o8 | 225 4 8308 | 566 f o= L. weld
e begaes T T30 |l | s | 1 | omssis 1 obmd | ool tqime))
P e T R o | 3t ot bogd, 4 20z 4 1mshl 218 1 3rs
SR [ Lo L o122 19, 8' R IR T T
;e th““"wm w08t 13 i oa0 ) a § g0l owm {09
Pty ey Y oz 100 s §000 § wror §9e9 {1 |odhae
® “ T ? se Adaptod fr-om .f\ E S Raport No 5, 10 e - *‘"‘i"“%
- ' ' | 2
b Taiﬂo g DY stribuﬂon -of Mafze Gai‘don Laﬁour' anuh'emen:ks by Ca’cogory of Opgr'aﬂon and Typo of Laboyp
‘ ; . {hours ané % per acro)k AR R P )
* . Catogory Horker Garden Prc;parafion Planting Weod ng Fer’tihztng " Har-s‘asﬂng
" Houps S F. thoups 1 - ] Houm 5. Houv& %.} ‘ Hours 7.
Nales B1.6 | 5.5 1115 | 320 1 704 | B4 1 34 518 1 20 1 3.0
roeee oL Fonglos - 121,9 38"0- 197} BT 4 OLO K5 11 w2t oo
€ oz 105804 @87 Pttt st Ve i C e b o7a
e oo red Labour RN R A 1.7,' C T R
RN Gh o 1G4 25 Phydive | Cas RN v 45 ] 27
Vb Tetal 2L | 000§ § 9.0 27753 10,0 F 42 ] 1000 | 558 1 1000
. L e W Adapfed from’.£:S. Repor’c No.SP. g ; I: _T B f' T :,4
T ‘:'.;al;T;t L. D.1 stri butmn of liaizo/ﬁﬂ]u’t Gardon Labour Requwemenfs by Ca{'egury o‘f Dper'a‘hnn and Type of
.‘ F , TL Labour' (huLirs and % por, acroa)# , L T
L T st s - : .
: Catogory lorkor Garder Proparation! Planting Heeding ) Fortilizing Harvesting
: ours 7 . Hours §° Z‘.‘ Hours - Z. Hours 9. ‘ Hours 9.
; Halas 0h5 1 30.7. P10 o274 1 300 190 4.6 34,0 | 185 1 2.4
. Fenaias By | .0 tim2 4 a3 foana |40 ERN R
=T Heherid2e 56,7 | 28,0 (1004 | 20,3 1 5.3 % .0 L 8. 1 ATAT 2 | 172
Hired [aboyp 9.6 | 4.1 - 3.0 150 22 1 oaral o5 | 4
Chya 1= 1.6 1 07 - ‘ <4 - -
° Total 20,0 ¢ 100,06 1380 . 1000 § 2056 § 100,0 § %6 3 1000 82.7 ] 100.0
¥ Adapted from A,E.S, Roport fo. 5 P.19
i Ann_ex 1 _ _
. ‘ -3 - : i
e 0 N
. 2 o e




Tablo 5 : Distribution of Maizo/Cassava Gardon Labour Roouiroments by Catogory of Operation and Type of
Labour {hours and % per acre) &

]

Catnga}-y Horkop Bardon Proparation .‘P];'.m'ting N Koeding Fortilizing

1Harvastlng
Hours %. Houps. 174 .r-Hours .. %, . Holms" -‘%1; Hours 7z -
taos bo7as e Uos Lol ane doses bosg boena-biea | 0ly
AT L W I L R XN G TN B2 Ao L
AT T G {” ) j1 8. 1150 1 onb i ‘5. .11,2_. G100 1 20410180 § 2
I(‘mrfaa"t&i?aﬁé"“"' ?'"1“'3;’5 as' I R T N T A A .
:;"Ch.r-.ﬁ- N AT A IO W o O e B
o rohﬂ' e fl 1000 Lioaa0. {1000 165,60, 400.0: | oi%g. Lm0t o578 fH00.0

LA Mghlodfroy “'ES Ronort Np. SEE I ST

. . - e ammbe . e mem o osebene

%m“;‘é- it 6 iz Goohts o i Requ’lremnis t Setogory.of. Opera'biﬂn and Type of @
e e [abour fhours GHO 4. par aero) " -

Lt - .1
Ve e s

Catoegory Horkor. ] Gardn{l Preparatwn Rlanting: .: | Weoding - . F:C"f‘ﬂ"ﬁzing T Harvosting

50

C “Hours %. Houps Z. Houps" - S Hours g. Hnurs Z.
Halos 5,6 Foib L67h 29 b w2t st ot oo T o 1155
Lanalos et deogsa b 35"'4 o i - 35 besat | ot 1.7 997 28,3 4 b3
Ch.r.1z+ Y T T T 334 -} 205 R ERE TR

P L tehd Labourd - '5‘57.1_-:,.,_...:11 3. 11 bk d. -25.6---—"15,0 1.1 .21:.'.2". TR _.
—“ | . Ch.i*"[’t—- L ﬁb-e’i 9.2.'..:.. 1]2 0,5 0,5 "0.3“‘ U1 e N

‘I- ) I g ML spry .
Lo L Total G wua .33 og-4 100,0 | “t60i5-f 100+ 100.0 5.0 1100.0

- -k Adap'tod fr'om A, E S Rnport o, 5 P .ul
Tevians papioas we w w3 Hae ; ' . " o i

o o fableji ? : Ili s{r'i bu’cinn of llaizu/Lagumos'Ganﬂan, Laboiir Raquirenun’ts Ca‘tegory of Operaﬁun and. Type of
[ S U m.....
Lahour (hours and 7 por acro) % _

~ Rarvosting
. Hours % Hours 1 %. Hours %1 Hours - 7. Hours | 7. ®

- -#Catogory Worker § Gardon, Proparation ‘P1"an-tin'g T i I'OGding e .,'.Fﬂﬁ.r’ti'iiiing

ety

o e ipe ane s Ma-[ﬁs TP PR 53{3 N N 1906L‘ " 11.1 -..2.1; _g ' 47‘6 .:.21..‘g| 3 4 T 26'6 ,jj;# -M..T
"E" chaf”s otk i e 35.1 RS d BT 55 53,0 3 155 1 58,7

. R e R X ,""=ae.b 36,0 2? 2.1 1185 1 230

S O 1 T e e v w20l S R s 0 S Biew e e £
i _J‘“ C.h.l' SO ...',- e = .i_;..:. e 0.§ o .1 0 - ?“‘0 ‘, “Qba ==
xTodabl oo e 241 10007} s ‘f@q":‘ 19176 100,04 12 0§ 100.0 - 75 11000

:."L .'}_ : #. Adaﬁfad f‘mdfs Rupor-t N, 5 P 2—2- i TR . o
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Tabla 8 : Distribution of Majze/Leguaos/Bananas Gardor 'abour, Roguiremonts by Category of Oporation and Typo
of Labeur (hours and % per acro) %

o

: s vatagory Worker | Garden Preparation ' Planting loeding Fertilizing Harvasting ‘
. Houirs Er___' 4 Hours 1 Hours % Houps & 4 Hours | 7%

Cthales o b T b4 L4t s boons |owe b dms |23 §252
® . ilremates . 1wt .m0 i o0 b owe |oes |4 t4.0 Vg |oks 1105
: lghesns L F S 19 O IR T IR NN MR DRI XS
Ltrod Loboue B4 108 1 391 7.3 R4} 128 1 2.3 20,9 155 15 8
. Chor BEER R o4 1 o7} 30 1 111 - - 0.4 | 0.4
. " fatal %7 i 1000 5354 100,04 255,0 1100,0 § BT 1000} 1043 § 9.9

4 Ada{:’ced from fa.E.S. Report Ho. 3, P, 23

. ‘ Jable 10 & Distribution of Cassava/Swao’c Pu’ca’coos Gardon Labour Roqulromen{s by Ca‘cagory and Typo of Labour
® {bours and 7 por acro) # .

Category Hor'icer: Garden Preparation P1;1ntfng Hoeding -1 Hapvesting

‘ Hours 4 Hours’ 2 Hours 4. .1 Hours %

® falos 4.5 2.5 241 105 1 532 1 .01 5 | 18.0
" {Fonales .8 1 327 T o 4701 505§ 081 1.0 4 504

Chr 12 2,0 "1 54 1 671 335 1 1861 10,01 38 | L3

Hipod Labour a2 | ooe4 ool ot et orei - .

L b . - b “ 1« i 08 43
fotal 102 { 1000 3 90,0 1 4000 | 170.8 $100.0} 13,8 | 100.0

% hdapted from A E.S, Ropert Ho, B, P, 24

e Tablo *  : Bistribution of llajzs/Cassaa/Leguncs Gardon Roquiromen\s by Catogory of Oporation and Typo of
Cabou (houps and 7 per acro) ¥

Catogory Horker § Garden Proparation ___P]an’cing Yooding Fortilizing Harvesting
® } Houss A - Hours i g Hours g Hours %. iluur‘s 70-
falos M6 L 72k W1 3 304 ¢ 6371 351 2.4 F 2.8} 44 | 153
Fomalos 6.7 | 3.4 134 | .51 67,71 81 b2 b 157 415 b 9,9
Chor, 12 514 1 27,6 5.0 4 5.0 1 87t w7) 29 ss)owe {30
- Hircd Labour 238 1 12,0 %61 07 1731 091 - w i85 5.9
Ch.p. Tl 15 1 0.8 . . 721 hal . - 08 1 1.0
Total 486,0 § 00,0 ) 3.3 00,0 § 17.57 100.0} 9.2 100.0] 939 § 00.9
# Adapted from ALE.S, Report Nol, 5, Pl. ()
°
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Labour distribution of farm oﬁerétiqgg,for_NkhBta~kota*

Three sapmple villages~Mskute, Ndoka, and Katengeza- near mkhotaakota
wera surveyed daily from 21 September 1969 until 31 August 1970.
Fifty-six households werc represented in the random sample survéy,
__th;rty-two of .the housghalds'Wefe female—headed. M%ny of the female
heads were elderky and living alone.oz- had bpe or-tiro yotng reldtives
Most of the men had found cr wexg 18oking for-

L _ﬁ_eMyloymEnt elséwherewand manynof'the people in Makuta and: Ndoka vmllage

-

1 Theﬂsxze 5T the” holdlngs was
=+~ -pHialY, “the medn cultivdted land was .Z hectareéa, G@ssaya,-rmce -énd maize
Lo werd, bha prlnclple crops gbenq"" .- Ch

Wh@ﬂ maies wers present they nartlclpated prlmarmly in marketlng
(3#‘3%) (see Table-2) gy in figld work (26.5%). Females-did the.pajority
of the field work {55, 8%), aften haxvest work (75:2%), and'markéting
Pt (39I58) T "fivestock. were cared,for prlmarlly by young_thﬂdren (61.1%)

t |dr.hired labour: (36+3%)% - DiveEtsek ¢dring seemed to be predominant usér
of hired 1abourg &g they were rarely - uséd in any of the crop preduction
activities. i

The ‘amount of land under ‘ride production serded to .be small for
every household. Katengeza village is near the Tiwi Dambo and people
from that village huad rice.gardens-there: - Women -did OVER HELE of the

\

e oTK “Erivolved in Eak} categories of rice production,, from:a low of 5C% for

ferﬁlllzlng 16 5%.2% for mursery eund. blemting: (see Table 10). The most
hours were epent in land preparation (439.9 hours) and weeding (3991 hours)..

et o :The rige wag second only to fhe salejof Tish (26 houssholds.out-of 56)31
.. .;lncome, produc$1on w:th 70% sold Throtgh ADMARC and, the rest throughh

prlvate salas.. Thns is: in contrast to rice-prodiced in settlement sechemes,

o 'guch as Haral (see A F.8., No. 8) where men, and, hlred Jlabour do wmost-of the
fleld operatlons and most of, the marketlng.- S;nce fewer males are present
iin.this areaiand the amount af rice. prodused Ix snall “tRE Temales . manage
‘ﬁhe crop %hr@ugh ahl phaces a“d pOSSﬂbly oenefbﬁ frgmlﬁmﬁﬂdbemﬁes;~“

r ey vowes l
Ve

o Cassava product;on alsq was managzed - prlmdrlly by females (5? 5%)
_males (Ph.2%), =nd children uver 12 (l% 7%)s other opérations were done
by femsles with harvesting utdlizing females at 8l.1% of all labour.
Udssava is the main staple inod and is nok usually sold.

Although maize is:not Wi jOh stdple nor Ye it sold labour data wes
‘gathered on maize productior. (see Table 12). Males’ prepared the land

(64.1%).  Females did most of the planting and harvesting .(62.6% -end-V3.5%

e resm@sﬁaqely) we?d¢ng tels' ‘Bhared eqilzalJ_{,E Onlm,.ﬁ hour -was spent to

fertlllze' fertlllzlng wag a male task en

._...' -

A o
; .

" : Thepe were,far fever nales present “them the awerage, evern for thls
o area,_ consequently, anales dssumed most oF the agrlcmltural ‘tasks Whlch
otin dther’ areab are’ maTe ammalnsn‘

W aem e s w - -
L. oo . R s . 01

W

f?%ged gnidafa from.AmE;SuiNogﬁ6,?Nkhdﬁa:kdté;"ﬁéiéﬁi;;bgﬁaéry;‘19%2e@
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NKHOT A-KOT A3

AGRO-ECOROMIC SURVEY

Report Ho, 6

PPN A e

‘N sanp]e farrn managemont survey of aagricultural households

neer Wkhota-Kota, Halawi, January, 1072,

Table 1 Catogories of York and Type of Horker '_'.

Catogory of Yorker § Field lork Afier Harvest Harketing Livestock

Hours 3 1. Hours yA Hours- A Hours Z.

Hales W25 1. %6,5 ). 85 | 12,0 | 1021 W3 1 27 2.0

Fomalos v | 55,00 s 1 el e | 3951 - -

Cher,12+ - 7501 13,9 L% 0.3 260 177 - -
Hired Labour qr b 32t g 3 e |57l o35

Chopy11= w3l o 3 14 4 o5 4, LT 15m | 61,1

- Total 54523 | 100.0 § 75 09,9 | 2090 § 99.9 | 95 | 100,0

n Adapted from AES Roport Nul G, P 1%
Table £ 1 Distribution of Rice Gardon Lahour Requirements by Catogory of Operation and Type of Laboup
" Tfours and % por. acre) #
1 Category of Yorker | Garden Preparatién Nursery and ﬁlanting \teeding Fortilizing Harvesting
' Hours 7 Hours g Hours 7 Hours 7 Hoaws ! 4

tzlos 28,2 1 18,0 6.3 | 2.5 F102.5 ) 871 -~ 1 8.1 16,1
Femalas 752.8 1 57,5 145.1. 59,2 221.3 57..0 0,2 50,0 § 285,71 }h2,0
Ch.r. 12, 56478 12,8 3.8t w2 1o6esd 15,2] 02 4 50,0 8.9 41058
tirad Labour .84 1.7 , - 804 201 - i 48,3 | 05
thar A1, 11 ol “ - 0k f 011 - R EN

Tﬁi:.a] 439.9 100,90 255,2 100.0 3991 § 100,0 0‘.¥ *100,0 § 509.7 §99.8

" w Adapted from AES Report Mo 6, F. 22 ‘ '

TabTa' 3

-+ Distribution of. Cassava Gardon Labour Roguirements by Categony of Opopation and type of |abour

Thours and 7 per acre) ¥

Category of Yorker }  Garden Prcpa;rafion P]anﬁng . Veeding Harvesting
Hours i Hours g Hours & . 3. & Houns C g

A iates TR sh Y 154 122 o0t 05 L 12
Fenales 14,2 1 515 20 | 67373 485 | el 338 | o8t
Chor 12 294§ 147 8,3 | 19214 55 8201 6.7 | 16.2
Bred Labour 7.0 3.5 - 3T PTTeT o 40i. 04 0.8
Ohap T - or ] ca - - - 0.2 0.5
Total 198.6 | 100.0 2.7 1 10001 68 | ool w13 ] 00,0

# Adapted fron AES Roport Ho. G, P,.23

Azgngeii 1
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Table % : Distribution-of Haize Gardon aboup Rﬁquir‘émerité by Category of Operation and Typo of Labour

(hours and 7 per acra) ¥ . :

| Categary of Worker farden Prgggr_‘a'tion Planting .'rl&ed'ing Fertilizing Harvesiing
! ‘ - Hours § ¢ % Hours § © & Hauprs % Hours % Hours g.
Flialos i s10 1o ekt 110,90 1.205 1 208 1 494 ] 04 1 100.0 16,0 | 14.3
Fomales o e w3 ool 6a5d 273104850 - 1. - B2,k | 73,5
Chorid2e - -V 4V c20 1 T35 4 o3a 89 12d 247 . . 13,7 1 12,2
Hir:ed.Labc;ur R I - o R R - -
PR SRR OE N BV AR U E AU . N
Tetal 90:8 100,0 38,2 § 1000 5 56,3 | 100,0 0.4 100.0 12,1 100,C

I H Adapted ,ﬂ"om..AES Report No, 6,°P. 24
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Labour dlstrlbutlon of farm qperatlons in Namwera* L ,
Daily surve;ys were ‘taken’ of 138 hou&ehnlds 1n' Namwera townshlp in .

1.975/74 and 1974/75. Bixty households in three villages werg selected

- the. firgt. survey_year and. “78.. houweholds £rom thrue imore villages were

oelectod the second year, 60, houaeholds therefore prOV1d1ng data” for two

years. Atlow’ male—fem%le ratis” (40% 'of the men in the 15 - 46 agq group

vere” absent) exlsts smgnlfylng £he~ extent of male*labour migration, often

“to tobacco estates “in - @hﬁ aréa., Mean.farm bize: was- 1,05 hectares in 1875,

down From L. 5 ik 1974* ‘Betweén 20% - 40% of the holdlngs are.below the

. size feeded. to.gchieveifadd Self—suffibiehdy. Furthermore, gontitriuous

;'crqpplng is practiced w1th concomlttant declines -in yislds,™:. Fariders in the

~ared are- subsistence farmers, grOWLng ‘a w1de,varlaty of cropsi. The most

. Comuolily., erown , 0ToPs O inbencrops werés malke (U6% of total, crépied area), @

"malze/pulses (l’?%)j and malzd/grouﬁdnuts-(llw) LR

PR 3

i The. A B S,_reportnon Namwera aggregated the labour Guty to” reflect

" different categories of workers ability to work” (Sue Table 1). For the
physically demanding tasks, women are assumed to work® less than men,

that is to smy, that a given task would take & woman longer to complete [
if it were very strenuous. Other tasks may be done equally well by both
gexes. A list of conversion coefficients to culculate the worth of each
category of worker which was used is given here below. The weighting

system was based on J. Farrington (Farm Surveys in Malawi: The Collection

and Analysis of Labour “‘ata, Univ. of Reading, Dept of Agricultural Feonomics,
Development Study No. 16, 1975} ®
Conversion coefficients for pure stand maizé*

Male zcuit  “otner | children | hired hired
head, femalé, male (tc 15) .1 Males ° | female
__) - ’ T .

preparation 1.0 0.8 0.9 0.3 1.2 0.8 4
nianting and
tertilizing 1.0 0.85 0.9 0.6 1.0+ 0,85 +
weeding 1.0 0.8 0.9 0.6 1.4 0.8 4 °
harvesting and 1.0 1.0 0.8 + O0u6 + 9 1,0 +
marketing
* From A.E.S. No. 31 p. 272, .

+ Modification of Farrington's estimetes

Assuming a work month of 25 days, mele heads worked 5.7 hours/day, femele
heads 6.0 hours/day and children 3.3 hours/day. Table 2 indicates shat

most of the agricultural labour in this area iz done by hired males and females
Male heads perform 63% of the agricultural work performed by females but they @
do perform more off-farm work (mestly on estates) which is agricultural.

Table 3 presents data for the percentage of particuler crop opsrations
napfnrmad hv warions workers. Males do much of the physicelly démanding

tasgks while females take care of hervesting and marketing. 6Specific labowr
details con the various cropping systems were not made in this report.

* Based on data from 4,.%.8, No. 31, Namwera, Mangochi District, October 1978,

Annex 1
- 10 - {
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e

DAVERA: A tam managemenﬁ survey ofsmallholders

in Nemwera, Mangochi D:Lstrlct Malawi, Ootcber, 1978,

Table 1.y Qonversmon Coefficients for Pure St&né;}ﬁ@lze

———J.—-—:—n——-—-—--—mm—!—-—.m—.--—-_.;.-_._--——.,....,........-.—..—.-..—....,,—.._;——...u-_m- ________________
j * o} Male | Adult | Other | Children, Hired rleec'i
S R 4 head | Temales ) Males | (-15) | Males | Temalos
T N ) S S AR k
APreparation T 1 0.8 4 . 0.9np (03 4 1.2 0.8

. Plan‘tlng and .1 . o | . T ]E[

"‘ -_953_1.15@11@% 4,.' Lo 0.8 4 0.9 4 0.8 4 .1.0 1 0.85
Weeding. .. 1.1 i 0.8 ] di9 | 0.6 . 1:1.2 0.8
‘Hé:r-vestmg an"a B e - I 7
Marketing .J‘_...._.]:_--l_._,_.-l‘_—_;l__.(_).:.@'_...}_'. 0.6..1:0.9 | 1,0

1 Source: ALS i eport Fo. 31, Table Bl, B, 22 ¢ " e
M e - , s

Table's 't Hoan Annual hoirs vorked by c!asstof work and-worker Cafegory (hours and 7}

ER
. A

1halo ; Fenate Heads ther " Other - Hired_ deed

: lgﬁicultu}allunrk . iHaads- | and Hives ales i Fomalos thﬁﬁﬁﬁyn ha]es Fonales i Total
' L FidTd tork “touns | 25| . 665 410 1 w0 17 4 130 o5 | 3505
P S Trad 167 0 1 oaid 14 RIS X T BN LK
floi-Fiold Hork Hours b w1 o 255 75 75 550 | 40| 1200
7 {143 8,5 0.8 1 58 1 658 1426 1 34 1999

Total 540 605 - | 35 | 45 115 1680 § 1025

Unadjusted hours. . ‘
. ‘hdaptad from AES Ropot To. 31, Tablo's3, F.36

Tabla % ¢ Porcentago of Labour input inte Pariicular Oporatians by Yorker

halo Fenals fjoads v Other {  Other Hired
Heads and Yives Hales ! Femalos { Children | Hales
Preparation 26 {30) } 52 (48) 2{2)1 9 (8) 3 (1) 8 (11)
Planting and
Foptilzing 12 {14) ¢ 62 (c0) 2 (3) 1 14(19) % (3) 6( 7
Weoding 16 (19) | 50 (55) 2001 91(9) 7 (5) § (10)
Harvesting and
Harkoting g (9) | 58(58) 2 (4 27(21) i {0) o {0)

'Figuras are in unadjusted hours with the standard heurs in brackets,

A.E.S. Hoport Mo, 31, Table B&, P. 24

Annex L1
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Labour distribution of farm operations in Nsanje South*

o
hi-a

A dase study survey of Malimba (or Gambia) groundnut growers was
carried out during 1971/72 and 19%2/75 in three villages (Ngabu;
Nkuziwaduks and Chabuludunda) in Nsanae Seuthi Non-Malimba growers were
surveyed in 1973 in ordet t6 corpédric the two types of farmers but labour
data was not collecdted for the non=Mslimba growers.

Due to male labour wigration, the female to male
greater than 1 except. for the oldest age group (65+ years). Most of the °
hbuseholds grow millet/sorghum, maize and sweet potatoes. 4s the size of
the holding inorcases, the cropping pattérn changes toward more mongorops
‘and away from intercrops. Also in the leaxger holdings, more cash-crops
are produced (e.g., groundnuts and cotton)., Millet/sorghum are congidered
to be women's crops and irrespective of the size of the holding, the food
crops like millet/serghum predominate.

. B N ws\,&g
ratio in the aree i .

“'!" o -
The crops with the highest labour demends are maeize, rice, millet,
sorghum, groundnuts and sweet potatces. Teble 1 shows the percentage of ®
time spent on different farm operations by type of worker. The greatest
Jproportion of males time is spent on weedlng,'harvestlng and other - -
operations (e.g., fertilizing, threshing, tramsporting, ‘etc. ). Feralls % v

also spend much time on weedlng, planting, harvesting and other. operations.
There ars fey livestock in the area and they are usuwally cared for by ?-~
children., The division 6f labour between men- and women does not show’large
differences. - In Table 2 it can be noted that For several aperatiohs: men\
and women take an equal part. Males do most of the hervesting, Plantlng,
tranSPTantlng, and marketing ere women's activities. Lebour activities for

- specific crops are not presonted but the report, states that there are no oqpps

partlcularly looked after by men or women except millét and scrghum,

N : L .
e
3 P " l\\
¥ L L8
| . oS,
* ' - F R
=N C e !
AT - . .‘;’ fata “‘l
‘* . Based on data from A. E S No.' 22, Nsange Sbuth, Nsange»Dlstrlct, Februarm, -
1977, . 3o R B .y
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KK e o . ' o AGRO-ECONOMIC SURVEY

T

' Report ‘No. 22

aoan ot s e ',

. ! . PR - :. ' 4 ) . [ R . ’ )
e« ..+ “'NSANJE SCUTH: A farm econémic survey 6f Malimba
P s '‘Groundnit Growers and Nén-Malimba Growexs on .the

».7. " gouthern part of Nsanje District, Malawi,. February, 77.

.t
[ S AR

." -n . .Table '1;'“ . :JI"'ercenfa_g:e of Time spent.on diffirent farm.Operations by Type
_ ] of worker - - C ) '
Pr R TTN R ot A EE T T i
FREE T A - Males 315 Female 115 Children &=1%
NYTEY it T a o I - * - I
® o |Lund Glesrtns Vproobime _ t 7. f (8 1 1 i
B P S A ! :
 Ridging, Mlling . E ____19____1’____19_____% ______ S mmmeeme
 Planting, Transplanting | 8 | ____ LT L ,
L " ~ ! 1
® Weedlng . 1 16 2u i 2
""""""""""""""""""""""""""" “}."‘"‘“""""““""""""""""."""'—‘——':—--""'"-"—-"—'—_""V
| Barvestdng o - . e IR
L] N ~ " . |
 Livestock Operations 4 __ __ e A SO 4 S
® Markefin’g oo - 1’ 2 ‘| b { 2
""‘",""‘-""""“""""‘"‘"'""""""‘"""""""""T"""'I""""'""""-""""""{ """"""""" "‘|I """""" T
-We%hﬂiea_’se_ﬁaé_ﬁzew_sézésaa____lé____i__.,.__iﬁ_..__.i..___‘.‘19 _________
' . - ' ]
 Other Operations -~ 26 . f_ 5 .. .12
. AL 2T I I"-" ________ 0
¢  Tosel Labour use (%) _____ 4 100} - a00  J 400 |
iw +Adapted from AES Report No. 22, Table 33, P. 48
" Table 2 Eg;ggﬁﬁggg_sh@;e.of_Iﬁ@e_gppqﬁ on diffirent Operations by
® Iype of Labour LT o T o
D |d—~i—"__| #—frﬂAﬂ"“—"_r"T_—- i ]
S ~jiale 15; | Pemales 15| Children 6-14 | Total:
_Land Clearing, Operating | 47 ' ’
o . zand Clearing 2.Upsratin em! ________ +MHJ;W_ S 1200 ]
11dgi 1114
didgive, Tideg 1 52 a1 4 1 0]
- " T Planting, Transplantin 5 t
_ZnBRLlng, Lra __Eﬂm____gmm_u__égﬁ__H___n_2§_”_w_dH____ﬁgu_ 1100
veeding 6
° — 4 “__{_____j‘sf}_ i 61 100_]
| Parvesting 1 %0 1 .43 U 7 1100
Tiv 4 i | A S
--ilesrock Operations |\ 3 1 2 i, 95 4200
. | ’ ]
o  Markoting S - 81300
. . A
| Walking to_and from gardent 44 ! AT i 9 } 100

Adapted from AES Report No, 22, Tahle 34, P, 49

Annex 1
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Labour distribﬁ'if'ilgr—l“c—)f“‘fai:'r-nmdioerations in Hara*

The Hara Irrigation Scheme in sothern Karonga district was settled @
by either local fzrmers or Malawi Young Pioneers., Thirty sample households
~were surveyed daily from 1 D&cember 1969 until. 31 December 1970. Settlers
were allocated 2.acre.sites for rice plots but tliree growers had somewhet
. .. - ~larger, ricé plotsi’ Not all of thé land was used for rice production.
Rice was grown in @ double .cropping system: rain-fed from December to
N . June (summer) .and irrigated from July to November (winter).' In summer, @
it 2N L the- B0- houscholds had 27, 2-cultivated hécthrss, 20.7 hectares in rice. In
. winter 20.7 hectares were cultivated, 13,8 héctares in rice.
e R e o P g PR . R “ YR D vt e mwm o ..-....t
"' Rice production, especially when double-~cropped, involyes a continuous
- . year.round.  ippit of labolr...Many of. the settlers could not -become
"7 Taccustomed to this or did not bhave enough Labour to, perform allltasks. o
5 ... _Hired labour was used.a great deal, especially for non“rice-groying
ST activitic® (e.g., likestock tending). Males did the majority of the field
. . work (30.2%) (see Table 2).and marketing.(45.9%) whileFemales’ did m. -, of
P the after harvest work (40,3%) such as threshing and cleaning. grain.
. ihe"hquts.showﬁ in .the .tables -for eachséategory of workdr Have been already
converted to "men hours per scre” with the following équivalents being

IE... - ......:‘-1.89.&-.... .E..-.-.-.....-.'.--....;... I T L I - _.,,,i

5 male : " = 1.0 man eguivalent. .. P

L et i e e FEmELE L e = Oy P e - e

| i other adulis L 0.7 M. €. .. R ) .

e e e wooobohired dabomr. .toeen 30160 Mo mee o oMo et .
children & relations = 0.3 m. €. : ®

. .Therefoys_an.hour .of.york. by -a woman-was onlty countsd ‘as i7 6T sn hour
compared to an hour of work by a man which counted as .ome.full hour,

@ e a m ke = Tl aamEm e m S PR uy
e e ke mm Mm s s N A1 M4 e oW W pam e aAR mesmen

' ‘ he categories of operation can be broken down into clearing and
i -+ we. PrEparation, .seedbed.work.and plertingy-weedings- fertilizing; “anfl harvestin
! . Land preparation was done by males and hired.labour primarily, -!(see 5
... Fable 10))(79.8%).. . Seadbed. nrepurabion -and-planting utilized males at
32,8%, femsles at 25v4% and hired lahour at 26.2%, .Weeding activities were
also similarity apportibued out arong %hese threes groups. Males dLd
most of the fertilizing (76.7%) and a1l of the labour pool participated
in harvest at an equal rate (except young children at AP

Labour g7, A00-rios 0rops, caseava production js used as an example for
L - o Yitvkion, Hired labour was “wsed to clear the land for iplanting
v ‘ noe o,ab e 11).  Fomsy P2 414 the madorits ~f She other lahour: planti

! ; (AQ'.9f°)1 weeding (64.6%)., nd harvesting (54.6%). - s neing

‘From. the survey data, anly four hou

© alli"many had hired labour on an almost bermanent basis.  Males -seemed %
be the ones respongible for the rice production while 'fer'r‘l.a&es' wex-eli ?

" responsible for those crops that the family would eaf. R

seholds ‘did nét hire eny labour at @

R T T e
* Baszd’'data from A.B.8. No. 8. for the Hara Trri '

gifizijgt%“ﬂ:gi; 'B’Iar{:hé 1972, AE.8. No. I is: alsa.or Eara, bub 1% wass

sided to . - et - .

. - complete. analyze No, & only be?ause the data was mors recent end
Lt mwger T .

¢ ) . e 11']' - e 4 '

-

e gation Scheme in K;'B:I‘Onga

1
1

e
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HARA:

ABRO=ECONOIC_SURVEY

Report No‘; 8

lr‘r’iga’nun Sthoro 1n Keronga Df s’cm cf, IaTawi, r1arch 1972

A sample farm nanagement survey of rice growers 10 the Hara,

* Adap’ced from AES Rapor’c o, 8, P. '15

v

1

) Tab1o1 o Ca’cogor‘y of Hor‘k by Typo Horkar R
.LCzli'Elt;c;(;l"y of Ilcr-k'er. Ei’cﬂ_d_wqu,_ A'f’cer Harvest , " Marketing Livestock « ° |
R T 2 Hour's 1. Hoars 4 Hours 7
Males Topiet 1302 f 351 8. 06 | 45,0 13 1 0,3
Fomalos . . | 2000k |, 22,21 :M21 1 b3 | .00 % 191 2 | 05
Thoheaz. t ”:_“20611 ‘158 333§ 18,8 | 43 %5 | 1366 1 38
dirod Labour 76651 78.81 ot 2.3 10 15 1 2633 | 65,2
Gh.r. T e | 304 szl 2 8 1,2 g 1 0.4
L Total 1307251 100,0 § 17672 } 99,9 . 666 |, 100,0 1 4038 |} 00,0

Table - ‘Uistm bu’cmp oj‘ Rice Eardﬁn L.aboup Requwomen’rs by Ca’cegery of Oparaticns and TyPe of Laboup
e ,fhoups ant 7 pep acr'e} ¥ - IR - .. .
- .G.a.t'agor:.y'of,kiorker -Cle;ar‘i‘fig &'P?;Eaa;r-;;cion Seodbod fork & PTanting l}eodlng Ean’tﬁ’r%ing Harvasting

T RS Hcrurs - "..'n % m-—' _-Hours;,‘--]-‘ -yt 'Hour's 7. Hours‘-"‘;z Houps g
Halés syl N 7,638 334 b 278 0,0:478,7 § 85,4 | 267
TFonalos . R S R T 054 58 65,1 | 26.1
| Othart AduTs 115'.-21-'_ 28 . 16 e6t 13,0 PUH2 | 1541 051 5,01 504 1 204
ftvoditabotr . .o 13426 1 31,0 274 | %6,2 1 978,81 23,81 1,0 b6 494 | 2000
T ehir i 30 0.5 W L 18§ 6561 5.6F o« | 16,51 6
Tota] 025.7 | 1000 . 8200 4 100,0 {11700 § 100.0f 8,6 }99,9 1 246.2 | 99,9

¥ Adapted from AES Roport No. 8,

Tabje

p, 23

3 ¢ Distribution of Cagsava Gardon Labowr Roguiremonts by Catogory of Operations and Type of Labour

(hours and % por acro) %

Catagory of Horker iz Clearing & Proparation Planting Weeding Harvesting

Houps A Haups g Hours g Hours 4
Lifalos 32,9 1 13.0 7.3 0 124t 40l so0i 63 1 117
Fonalos 196 1 1.7 %0 | 40,9 26. | 64.61 195 1 5ilg
Dthor Adulls 73,3 9,2 i 19,6 1 1.6 | 241 G2 1 75,8
Htved Labour 72,0 | 60,2 16,0 | 27730 w i i o -
Char, 11 58 1 1.9 - Wb Y g 19
Total %35 § 00,0 58,7 1 100.0 | 44,0 $100.0F .7 | 100.0

‘% Adapted from EAS Roport No.. 8, P. 24
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! n 1969/70; & survey of 50 households was condycted.in Mwakasanglla

i and, Mudngdsi- VLllages 1n“the rlce growing- area in Karonga Nerthi A

-

e

fufther surveyrwas carried out in: 1971/?2 ulth follow*up in 19?5. The

- avgrage size of the'hbldlﬁgs wag 2.4 hectéres. Rlce~1s the major cash

. Crop grown fin, theSe v111ages* £ood crops are casSava, bananae, maize,

: Tifllet angd: groundnuts. Theie is an elght-month wet !season but-farmers

are still rlsk-averse and the farming Systens are basicelly subsdistence:
The populaolon s young wlth slaghtly more Iemales than maless -

" The average number of hours in a worklnv day is 2 75 femaies have
qklongest worklhg doy (1nclud1n5 agricultural and: non-agricultural
wor “Wales have tHe” shortest’ WOrklng day but spend these . hours mainly
on farm “asks, Table 1 shows that, in terms of hours on basié agricultural

tasks, males and females spend most of their. hours on fiéld -work but men

'. are usually responsible for' ‘maxketing while fopalés arve respongible for the

" after harvest work. Children of all ages care for livestcck while hired

-reeed @bouti. 13, used prnmarlly for-. f1e1d.work. U

"

- Table 2. presents the 1ebour -requisements, for each main crqp. In
absolute terms, rice reguires the mosgt labour: because the acreage is s0
1arge.‘ Males spend most of their” hours of working on rice, cassava, and
catton while ferales spend most of their working hours on rice,: groundnubs,
"maEize add’ mlllet. Men do mora. work theuy ;women only on casgava and cotton.
WQmen ‘do more on rice, groundnuts, meadze and mlllet +than men. -Man s work
i ‘gderierally- torsideted " be' the land: 01ear1ng, "ploughing; and tilling.
WOmen do the pTdntlng, weeding, and harvestlng, Thése generallzetlons .

T vary, of” course, with’ spedific Cropsa Table 3 breaks ‘down iabour use more

speclflcallv, showing that males.cledr iand, plough, plant and market rice.

i Fedalés hdve mést responsibility icr‘weeding £52.2%}), harvestmng (51.2%),

1

threshing ((59.8%), and tremsporting (47.1%). "Hized® labour -Was psed

A sllghtly For " plant1ng, weeding, and Harvesting. In Hara1 ancth@r area

where ‘rice is growm, malcs assumed respon51b111ty for all tasks aesoclated
“with 3 rloe prpductzon and” femsles” took: care of-iire- {oodycrepa. -This pattmroy

. of women's work with food crops algo exists in Karonga North as can be

seen in Table & concerning labour use for maize production, Males
assisted with ploughlng, tllllng, and 1and clearlng, females did most of
. the other work, ; .

These differences between male and famale labour on cash and
subsistence crops are especially apparent for groundnuts (Table 5), maize/
groundnuts intercrop (Table 6) and cassava (Table 7). It is cbvious that
in addition to the male-female differentiation in chores as pointed ocut
in Heport No. 10, there are differences in crops as well. The hcours spent
cn 411 of the subsistence crops by women far exceeds the hours spent on
rice production by wmen.

* Based on data from A.E.S. MNo. 3 (1971) and No. 18 (1976), Karonga North.
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Table 1

AGRD=ECONCMIC SURVEY

Report No, 3

KARONGA NORTH: June, 1971

: Categorias of Work and Type of Worker (per Cont)
‘Category rof : .
Horkep Field York After Harvest Harketing Livestack
_%Ws 7 Hours g Hdurs q '%WS 9

halos 22000 | 20.0 t066 | 4.9 | em | M3 | 1040 21,0

Fonalos 20726 | 30,0 ! oesk | S0 i wi i 350 01 0.4

Char 12 6027 | 21,0 | a0 d 96 b e ! 21,7 ! 005 b siL0
" 1hired Labour 6278 8,7 270 1.9 16 1.0 1 1961 5,0

Chot'y 200 | 2.7 153 0 140 2§ 104 sMe i 13.0

_Totel 78186 § 99,0 1 13963 {1000 {2115 100,01 309 | 10,0

# Adapted from &,E.8, Repor’c oo 3, Table.2, B, 0

Tab'!e 2 -

@
.

D s’cr'ibutton of [fla1za Gapdan Labﬁut*‘Raquiremonts hy Operaﬂons and Typo of Labour (by hours and

total hour's = 161

c g par' acre) #

.' - b k.

Categavy n'[‘

<

Yorker é‘ardan P;'epara;tion . P1Iar‘1"c1ng . He'.(a‘dinci Harvosting
I? . Hours .| % " hoits b T Hrou'rs 1 Hours g "
Hales 16 | 2.2 6.8 L %0 5 G2 1tas 08 1 1
Fenalos 24 o5 hgt | kol 523 o f ws 1en.
Char12: 105 | 306 5 4 oTa b osh Al 97 1 ws
Hired Labour | 2. 8,5 . 1 35 1 4T o -
Cher, 11 - “ o 1 W 105 Lo . -
Total] o190 1 960 & ooTa L o0 i 759§ 00§ .4 i 100

¥ Adaptoed from A.E,S. Report No. 3, Tablo 10, P. 17,

Annex 1
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Table = D1stribuf10n of Grcuwdnufs Garden Labour Requinements by Operations and Typo of Labour
' (hy hnur's and % per ache) w‘-ﬁ:ta] houps = HE3, 2 B

P . 1 i
._._..-----"s‘ . e e . H

B [ e R L : e
"Hnrker‘ - ; gars '"n Prepara.non Plamting Dedding | - |  Marvosting--- '}
R - ' : " ) - L} H
B Hours c B4 Mewpsd  FtbiRours 1 % 1 Hours A 1.

T AR I ] S Y IR b ‘
-tales © ‘0 8 1 d 22 3 skl 1127 10, 2,9 1 281 -
Cdramates C Thad Do age Forse Eeawn D se 6 | 73,0 :
enrtes TE ae fos. daaned wm il wol e o wms i omal il

- "
P

A rr .

I R DI T N L o - ‘
" s 4 """ ! . i . &'.,, ': T " M
Gt ” m?é,. LSRR WS TS ST A N W L .
~iotal 4500 s 0o 1 Gh6 1 99,0 f 1692 1 M0 { 270,2 § 100

_# Adaptod from A£.S, Report hac 3, Tablo 11, 7, 18

Table &4 : Distribution of Meize/Groundnuts {lntercropped) Garden Labour Requirements by Category of
Operation and Typa of Labour (hours and 7 per acre) 1 total hours =205,3

Gatogory of
Warker Garden Preparatian ! Planting Hoading Harvesting
Hours i__ % Hours ! 4 Hours % fours | 2

alss Pao | 50 b1l 24 03l 79 | 05 1 s
Fenalos 532 1 T5.0 b | 08 | T0h 663 ] Ehe 1 o072
Ch,r 12 0,8 | 157 L o6atoqni i a6l 88 1 141 1.9
fired Labour | - i o P85l 13 n . ‘
Ch,r il 1.3 1,0 - - I “ -

Total so4 | 100.0 1539 11000 | 6.0 j1000 | 562 | 00,0

#  Adaotod from A.E,S, Roport Noe 3, Table 12, P, 10

Table 5 s Distributicn of Rice Garden Labour Roguirements by Cafegery of Jporaticn and Type of Labour
(hours and 7 pes acra]  tofal hotrs - 31,2

Cafegory of i
Worker Garden Propacetion i Planting and Hursery i iinading Hapvesting
| tours P q E__'Ijggr-s B L Hours i Hours b4

Halos 23.2 1 53,7 1150 | 519 wo | 285 1 71l oo
Fenalos 25 1 88 1 b8 | 159 D5 s |oasa o
Chorel2e  § 15,0 1 6.8 8.3 | 287 1 5 28 | 937 | 23
wired Labour | 1.3 | 3.0 08 {31 .5 | 17.2 Eh b3
Choro Tt 0.3 1 07 104 [ 03 0.9 | 0. 0.5 | 9.3

Total 4.2 £ 1000 1ong 1999 25,8 | 99.9 | 102k | 1000

Adepted from 4,E.S, Report Ko, 3, Table 13, M. 20
Aunex 1
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R Tablo &

¢ Disiribution of Cassava Gardon Labour Requifoments by Catogory of Oporation and Type of Laboup

Thours .and % per acpo)  Yolal Hours = 2{1.3

Categary uf'\

Gapden Clearing

: Garden Praparation -

ﬁ1ani1nnu

Woeading

Harvasting

Yorker

-~ -1 Houps:

Hours =

IR
.
hoy

Hours

7

Hours % ..

Hours

I

58,7

12,8

0.3

“ 8.0} 35,6

-

Méies T

Fomales

15,7

3.0

-
1

1.4

22.0

509

- . -

5.2

100,0

115

T

2,2°

100,0

214,3

100,0

52,2

99,9

s 100,00

b2

Ch.!":,"l?.; ) - "5 ) 57.,.3 26;7 ~' ?‘n'l{' . - 6‘-15' . I"A“llf‘ -
r e S o T ‘ e
Hirod Labour - . ¢ 28,3 13,2 - - - T an -
S .4 o % s
; Ch.r;’i“ ! e } 13} ™ - .. v - -

100.0

.: ,t Tong

L)
[
“ama
)
i
'
'
i
‘
H
i
Jonoms
\
- |
e

hdapted Fron AE.S. Roport Moo 3, Tabls 14, P, 24
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e i AGRO-ECONOMIC SURVEY

Report No. 18

KARONGA WORTH:*' A farm economic survey of agficultaral

- households in two villages on the Karonga North Lakeshore
Plalﬂ, Malawi Aprll, 1976. - -
Table 1 ¢ Annual LabQur Requirements of Maln .Crops (hours/ﬁ/acre)
Ve e Ao AL o , v ,:- : . ll;'“- ) .
‘_""-‘———-“""‘"‘\"’rfﬂﬂ”wmr*‘-""‘*““ —————— e e i e B o T i = e 8 e e — e Ly phmtatateddey
s i Femily Tabour i Hired Labour Lo Potal
LCrOP _._Maiaﬁ.;__,l.“emﬂgé . Child: Male ! Femals .__b_%.—éﬁ___ﬁ__.._
Rice___{ HouFs__ _ig‘ig“ﬁ"_‘:’;iam 18e3 4 Ze7 i 2347 4 - ]362.6]
§ & 1 myel se.8 1o el 4 1.0} 6.5 i =_.4.100:0;
- ;@EEEEéﬂztﬁ_Eeuiﬁ_ _32.7 a§§§:9___L_1§£§H,~m,9:§_,____:_~MW__9h§__ _273:7
T e ey 8.8°1"786.4 L, b 0.2 - 0.2 | 100.0
A T et et el St S St T G S0
aize 7 Hows L 89.27¥ Tohe | 6.3 1 o4 _.,_..:_,.+_..___.4.H;_j.ﬁQ._~
_;__-_f;;_:;:';';';%;_; 2007 P ohes _d hes 4o 0.3 3 = iz 4100.0
onsmava CEours | 156.2 [T 387 | 5:9 1249 0 =) = cd7185.3]
- i.._;"_:'___";_-._..?i__.u___é 54 010x1 o 3i0 b asebed - - 1290.0
) . R L . * .I_':__ v mmrergimifhess ik Nrmas e ~foy 5w
Willet | 7 Hodrs i 7655 1 16143 5,2 s 2h3.0
I S A SO Ua it R Tfiﬁtfffffziih:ffzrf""
i i e e e %---L-_élﬂ ...... §§2%___-__g_l_ar___:_TJL_;_:___¢__H: _____ 190,0 |
,.-:.. R - ot ean L. w s T
-99’3&92 _____ ?_19221_."19133...;.:_2_2:____1__19;9__“.__:‘&,’“..'_ex_,,,u__t,,,_,_jrh_mgr_mﬁr.::,j?ézz_
T I 6981 26:6___i__ 25 b g bz b= . 1 999
- ARdapted fron Repé?E"NDQ‘HS“Table 21, P. 26. ; " LT E
; ) . __: * I, e o .y
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Tablo 2,

+ Distrtbution of:Rice Gardon Lzbour-Usg by Operation and Typo.pf Labour {Hours and % per sero)

“Hate

-

?E i 15.

- Iyisitors ..

ChYidren

Adaptad frqn AES Roport Moy 10, PR 575

Annex 4
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'Tab.le 3;!‘:.Dféir1bu%ian of Maizo Garden Labaur Use by Operation and Typa'ofj]_,abqua,,(,hou'rg an'd' %-per acro)

) . T.y-pé of' R Haﬂé Fomale Dthe;ﬂ 15+ ) i Visi’mrsv.fj,l}hi]dr‘én -H"ulr_e'a Lébln'u;"”“I
» " .4 0psration ' . 1 Head | Head Wives {Wale Foialo ¢ Male [Faralo § 1w LHalo \Fenalo JCRIG Tota]
.~ {Land Cloaring Hours? 4,61 8,0 0.3 0,8 -1_1' - 02 b ~i o« b oo 1 430l
| R EE I R TR N N MRS A A R Rt
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“Adaptod fron AES Report Mo, 18, PP 5567 - T
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Table ¥ : Distribution of Groundouts Garden Labour Uss by Dperaulon and
gype cf Labour {(hours’ and % per.acre)
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lTab'Ie . 1.Distribution of .iﬁ'lllet Gardaangbaur _hy..ﬂpér'é'tion and Type ﬂf ‘Lab.our'.(hour's and % pger a.cr"e)
Type of Labour. . - . . IPloughing R 11ng! Planting Heédihgiﬂamieé’dng' ﬁpr'bo,ﬂn'g. ‘Throstingd Transporting
Yoo foads . st L R o s b AT L tee s o8ty o
L. h e #b 4 i 4wt o ot oo o e f
FFoalaHoads, Wives . B4 - T e 1c 35 1 B4 i s 1 e Laeetdfcpg
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7 16,4 8,2 1 e w b el ,
. - . ’ ) - " ' ) . i
Other Female 154 et o m - - 1. - I B
- - - " DN AL - H
- . N i
J— A, T o= “ " :.:’ i !‘ - S s ST §.
¥isitops Halo s, . 103 TR T R S o
z‘. - . 52.8 - ':‘ " I—’ 3 " — " "o ‘:_. : o -‘.“ ;‘- - —-.-‘ -
Yisttors Fomale Hrs g e * w k. .05,27" b - e
- ) ZE’ _....—:- e .'.-_. L e - “ 1 ' ‘_:39._1._ EFEY ] ‘..;-. P - P ) " }
“lohildren e . Mesd oz o6 U MG 24 b - - A
I 2o Bcif. U W) :;-15.3- A S - i @
. {Hiived Lal;aur;‘:—ﬁalea;f’"17Hrs .- _ e “ o - -
W O N ¥
,z - - o - ‘ - - L- - - C , -
. i
Hired Labour Foemale  lKrs - RN . b - - ®
% " ' [ ] -~ - - i _‘:-.-"\:..
. , ¢
Hired Labour Children Hrs - - - R o - :
e MRS TS N BT LA S ed ®
persy SRR R e R ST T R S e : el RS SEES
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Dlstrlbutlon of Cassava Garden Labour Use by Operatlon and Type

0f" Labcur (hours and- %.per acre).

Adapted from AES Report 18, table 44a & b, PP 60-61

Y

" Annex 1




AGRO-ECONOHTC SURVEY

LAKE CHMYA: A Farn nanaganent survoy, August, 1972, S ®

. h . P
FERTINTN N e

Tablel % Categories of WGRK and Type of Horker

. Ca‘;‘.eg‘or*y‘nf flan T Fonalo Toad | 0Fher RaTos T othor Femalos:.Chl ldron ¥ Mired fiaToiived Fraato Wirad CRiTd
Hork v {1 Head ilives | 15+ 15 1dm Labour "~ * }lLgbour Labour Totd
Gardes . Hrs i 1511 (AT T i B L z £235
-iClearing - 7 1 .32.8 2787, 1 g0 1.6 1 141 35,8 - - 99,9
Garden  Arsy 5826 . 0606 f ..o ¥ 1200ETTTY TSRS 367 IER 57510773
Prepapation 7 1 26,7 3.7 " 3.0 5.k 6.1 14.8 2,0 2.6 1100,0
- {Erop, firs 118075 ~TE0G07 AL il 5989 1557 {00z 515500
Hork C2 0003020 W8 CH 37 5,3 0. 2.6 11,7 R o
Care of  <Hrs§ 250 | 5 7653 - 73 32 - 5126 171670
Livestock & 2.2 - 2.8 3 - . 3.2 21.6. .. 4 1 95,9
o PiFsc, Tamn Hns{ #0071 3173 ;N NN ' SR R Y 3 (i k 33 8373
Operatlon  Z.1 50.5¢ - 37.6 3.0 - 2,3 + 5,3 0.0 e 0% 99,9
Adapled from AI.‘E':S..‘ Report No, 9, lTabTe 5, P.3%6. - - ‘ ‘ ' . ®
Talle 2- . Dis’cributin;n of Rive Gardei Labour Uso by' Operation and Type of Yorker (hour's and & por acre)
Typo of Labour ) ' \PIan’cing Heeding Harvesting Threshing ) . Narketing ®
an Hoad L Houps 3.0 1115 05,6 . 36,4, 2
e 7.4 wa. b 8.7 3.0 A b LT
“.{Fanale fiéad, fives,! Hours | 3.0 1649 140,7 16,5 61 ®
74400 1,2 i Wy b ame L 71
{Othor Keles 15: . ! Hours A4 12T 5.7 3,2 sl
A I I 29 4 3 L °
Other Fonalos 16 | Hours | " 1.1 13,0 118 730 4 o
R 3,8 RS NI D
fchitdbon 1 Hours 39 1 96,8 20,1 30 1f g0 ®
7 bt 79 1 g8 ) 2.4
Hired Hale Hours 3,0 6.1 2.1 - -
7 bf NS e N A .
Hired Fanale Hodrs 5.3 6.5 5.1 . -
i 6.2 4.9 1.5 - -
iired Child Hours - - w - P
g ok . - i .. 1 . { - ¢
Total fours B 3.5 3317 8723 3.5
Coul 7 100.0- 400,01 100,0 10,0 100.0
Adapted from A.E.S. Report lo. 3, Table 20, £, 55 '
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Labour dlstrlbutlon of farm operatlons ln Tiake Chilwa*

Four villages at the northern end of Lake Ghllwa (Kankhomba,
Khnzumba, Maniwa and Ntolowa) were surveyed daily durlng the 1970/71
agrlcultural season. The sample selection was not randomy only villages
growing rice on ‘the edge of the Lake Chilwa Plain were selected,. The :
holding size varied a great deal, from 0.6 - 6,6 hectares; the mean size
of all heldings was 2.2 hectares. ' The ‘major crops _grown were maize,

rice cassava, and mYire’tdsSdva intercrcpped. All farmers planted about

the same proportion of maize. The amount of »ice planted varieds . Maniwa,
which is c¢lose to the Lake, planted LOV of fthe cultlvated land to rice

while the flgure for the other three’ v111ages was closer to 5% 0

o -~ - IERTS PR hj. A

pet
r

- nreparataon and.crop work. - Non~agr1¢ultural work, hewever, 1ncludeﬁ’

dare lof livestock and miscellaneous farm operations-in. a&altlon to Sther

.worknﬁ-Average worklng day..figures are. therefore dafﬁmcult to. mnbﬁrpret.

Female héade and wives hdve slightly longer working. days throughput ]

the. year gtvpared:to male -heads (6.3 wsj 5.8 Hours), "~ Othex. maleﬁ.and

females over 15 have much shorter working days (5. 1 hours). and chlld?en

—~contributs: onky 133 hours per days.-Agricultural prpduct;on dependsax

.. Heads - - SR . - cel ot sl

nnnnn

1arge1y on those people responszble for the household the male or,memale ’

J-] T
- - Ehble -1 glV@S the labour use by type’of work aBd’ worket. It rerterat&
the abcve statement that household heads dg much of the work cnnnect@m
with agriculture but also shows that women do most of’ ‘the crop work
Eﬁﬁ 9%; . leestock care is 1eft up o hired male (27 6/) or, child labour

" Tabilés 2,13 and bSHoW Tabbur use“regardlng Fice; ‘atze and casshva

- 1n hours per acre.=,Ior r;ce productlon, men. and women partigipate. equally
‘in planflng by Gther basks sre performed £o a,greater Bxb it by wbméh

especially weeding,, threshing andimerketing, In maize and cassava

productichy - females™ do the majority of all Work: ' Hiréd labour was used

“only by few households forra féw tlmes durlng the yearo e

ol ‘u

Although in this orea, rice is aicash, crop, theres  was: not?the -pattern
6% males taking care of the cash ¢¥dp and” fémalos takmng gare of 'the” Food
crqu. More hours were put intp.the rice crop by, both'sexes yet the

‘Femzles AId" the ‘méjority of the fork' 1nclud1ng marketlng. Males howe&er,

also helped w1th the productzon of food Crous, a not - common occurence.

Xl

. . . . . R PR - o
R P ..--‘.--.. PR . Lt e - i LIPS

et

+ Based on ddta from Al E.b. No., 9, Lake Chllwa, August 1972.
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‘Labour -distribution of farm operations in Chisasa*®

. __'"_ﬁpgveﬁ§jweré‘barfied out in thrée ville es (Bongowe i ‘
. GQndwg,“ang.thpgpa_Moyo) in the Chisasa areg duiiﬁggzzzn%;%ljg;kgizla
. 1972/?3:agr10u1tural,seasons. A1l holdings in the random survey area
. Brew malze, usually mixed with other crops {groundnuts, cassava, =nd
m;llet). The cagh ctop in the area is oriental tobacco but t’all f
the surveyed households gre : ‘ ' ; . o ©
s ne surveyed hot lds grew tobacco.' The average holding was 3.6-
hectaras, Tobacgo growers generally had more cultivated land than
1pon1tobaggq,grqwers, ususlly inimaize}-thb acreage—ﬁnder %obécco‘was d
insignificant. . ) : 1
. Tobacco grcw§rs.héd_mone,adults;per acre of cul'tivatéd land (see Tablé 1).
Tobacco growing is aimen's affair, all tobacco growing Households -had
E?éﬁqiz::s;f_g;lzgefiogzizsécco:growing h@useholds,:#B%fhéd female heads.
, 8 areas to seek.employement is common and there
..o, 2xe more female headed.households..(56% s 57%) bhan hele 4 (Table 2). 0
JFemales of 15 yeors of age and o : o -da et
, ; {55 Lﬁ} becguse of :Ythe time %eﬁtn on vd%Ir'ne‘TqutI:'l}%: eaLa.c: c%-r%rglc%ﬁedsa;y %ﬁnnéaji)%ik
L ' ragricultural months, females work as many hours. as males. Agricultural
' - tasks occupy the males all year round, especially during peak months,
Children work for’ tohacco growers. during.March-May ?ﬁri@ging bobaccos:
Tobacco growing takes up the most time (see Table3); of any of the crops
‘griown (3884 hours per acre): Albrealkdown of theloperations . involved.in
tobacco growing (Table 4) shows that-stringing ond curing, hervesting,
and the nursery work (planting, transplanting) take the greatest number
of hours. Children do both the stringing snd harvesting primarily.
" Both sexes participate in all crop operationg but med do most of the land
T clearing (63%) nursery work {59%)7 “and marketing (65%). Ihey also
fertilize. the crap, (49%), . string (25%), weed (44%) and harvest. (18%)..
.. Vomen do most ofthe weeding (56%), but also do some nursery work (38%),
; fertilizing theldrop..(36%),. harvesting (24%)..ahd marketing (27%). The
fqod crops (maize, groundnuts and millet) only occupy ?69 hours per year.

Labour is hired yrrimexrily for agricultural activibiss., Male labour
does-not fiuctuate during.the year but fémales.and childreh are very .busy
during March to May.’ This is » function:of tobacco harvesting and curing
. operations.. March.to May is.when hired.labour also peaks (see Table 5).
Non~-tobacco growers having large holdings (more than 4.5 hectares) always

hired. laboure., ..o 0 e - T e e Y

il N - ) $ ]
.In gederal, . all pecple.do agricultural labour, m=les being in.charge
of tobacco and females in chargé of food'crcopsbut both sexes work on both

peéridds.of very peak labour.requirements.'in which.&ll. family members an
hired labour must participate. . ' b

. .
- 1 . ' Y

SRR ; :
!

!
'
~ 1 i H H 3 H
- . . . .. dN ¥
T e P B L L2 R L I A IR LTI ) P sl N R} b
H 1 H ' 3
'

—k .

. H Pl
L T - ] . : . . et P )
e * ppsed bn data from' AL 8.8, Noy'21, Chisasa, Moimba District, December 1977.
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e :.,.types of .crops. 'Females Work longer days. Children aré.e;iensively“used for
: : for some tobacco~related operations (stringing and harvesting). Tobacco hass

®
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Table 3 : Distribution of Mafzo Gardon Labour Use by Operation and Typo of Labour (hours and % por cora)

-y .
—— - o,

Type of . f Han Feh$1;'ﬁead Othé;nﬁaigg' O%h;é.%an}é;‘ Chiidé;; .Hi;ag Labour
Dporetion s Hoad! Y5ves ' 1§+ k. 154 \ 14~ . iMale 1 Female # ChiId 1Total
Plarting Mours, .01 0.5 0,5 T3 . 14 dodl - 0,1 4 1.2
RE s 4060 4 20 o boge” b osr {osf - 1os |00
Veoding - “bowrsd 31,60 520 1 g0 i 13, 12 1201 1.2 0,3 13,8
| APRER 15,7 5,3 6.k 100 1254 101021 09
%ariiiizi&g Hours 0}8 1}0: ) d.B P St ‘“' 1:2 Tm - - 3;5
g 2,9 2515" R L L eh e 000
Harvosting iNours 7}5 18}8 0:5 | 1.5 2;2 - £.3 - ‘32;8
i_lns 57,3 15 a5 boewm b4 gnfie ! owg
Harketing {Houps] D‘.'I - " - “ o - - 0,1
24 -twoe b - ] - e e e - 00,0

. Adapted from .5.S, Report Bo. 8, Table 24, P, 57

Jable. & . Distribution of.Cassava Gardon Lakoup Use by Operation and Type of Labour (hours and % per acra)

_Typs of ‘ ffan Fem€15 Hoad § Other flales ther Famales§ Childran, Hired Tabodr
* -} Oporation v He‘ad Mives ' 15 15_;‘ L T ‘wgin Fonalc chﬂdgT_?ta}
Plarting - Wersl740 220 e “2,4 C1OB5 (07 R 1h - ; 53,7
_ trims! w04t - b Pl i oo o b oo
: 1ioeding Brsj2l, 7t 62,1 1 - B 3.4 2 T - 90;4
SRR B 00 R T 370 I R N R
Haryosting _frsbiah) @ 1. - - g2, ol oo 4w} o507
; RS R T Cg3 et w0l w gl
Shelling and . ; . . I .
- Soakifng Urying Hr'::: ‘2.8 Eh,8 - 9,8 1.5 : W, b . - 58,0
Jainii 7 ST WL TN N X NS N M X
Horketing  ‘Hrs) 2.5 3.4 0,1 0,1 od dml oo i el 63
R R NN T ot O i IR LT e M N

Adapted frem A.E.5. Repdrt lo. 9, Table 25, b; 60
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-Adapted from AELS Report 27 Table 44, B, 50,

Table 3 : Labour Use for Main Crops by Month (hours per acre) 1972/73
g e e R JA e e
 Month _ 1 Maize ! Groundnutfs -_‘:Ill-lgt_. _Oriental tobacco i Other Crops

septr7e | -8 i 7 ... IR VUL S 9
RSTRIN NTICI SRR W S T 55 ol B8]
vev. {21 1 O s foass 4 o5 ]
pees ol ot tm b d ey T s ]
| Jan'73. 4. BB A 37 ool 27 i 12 -
Fev. | 17 4o 33l ee b a5 ) 56
S SN U200 T S PO S NS A 38,
deril ¢ 0B 43l b KICHAN S 1ee ] = R
RLC S SV S S-S TUR b ead 22 ]
gune. L5 1 g1 4w i 23 e 25 ..
uly  f T - L A A IR
aug73 )18 1 LI R I D S Lo s
vorar | ton | mma v o ] e 0 537 -]

Table & 1 Labour use for Oriental tobacce by Operation and Type of 'n‘or-k(;rs (hours and 7 per acre)
) ialos 15 + yoars | Fotales 16, yours § Childran 515 oard Totel
Opepation Hours f - %+ icHours | - 7 " Houes 7 Hours 7 T
vond cloarteg - | 72 4 632 40 21 fsa - b1l 1eg 114 100
Nursory work . | 330 4588 1486 L 2.2 52 9.0 577 100
Fortflzing ». & 22 1 0. 1 A5l .5 7 1 155 B 3 owb §
Weading b #4..1';»- : 51 -85 - » - g 100
Harvesting 169 1 18,5 195 & 24,2 461 '57".3 s 4 100
Stringing clearing] 564 | '24,7- | 575 | 25,2 11541 50, e a0
Harketing 33 64..7 * 14 1 27,4 vl T8 . 51 | 99.9 ‘
Total hours 11193 1 1012 ; * 1609 ' 3084 RS
hdoptod from AES Report Mo, 21, $.-52° - | | {
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— 32 -



" LGRO-ECONOMIC SURVEY

Lo o s L4 -0 Report No. 21 . - T ;

e .. .CHISASA: A farm economic survey of Oriental tobagco
: and food Crop growers in the gouth Westerh part of
. . Mzmmba District, Malawi, Décember, 1977.

=~'l?able'..l, Glasulflcailcn cf Households According to Type of Tobacco%
5 ' -growers and Nnn gr?WQrs B . - ﬁ
"""" T T T i e
e s e SEQUETE_| Non-Growers | Number ' . % |
Tﬁﬂgg_ez_ﬂéméé_;__m““____"mmﬂ,__;“_,“qﬁq_____.__,__:_;g-;;;-;_;L;_;_;,E;Q__--
-ﬁéi_ez_wemen_t_g?aaéaﬁﬁ ........... SR IR S OIS O £ PP (-7 S
e amaVomsn 4 oi 43 v b5 83
_Mae-eeé_ﬁeméEEEEA"Q-Qb. Uoder 5L __é_i__-ﬂ_gﬂhé___L=___-__§_n, 2133 .
vt : . \ .
;ﬁée_ﬁné_ﬂeﬁaa_r_géz_9225_2_____MHw-;-19-__~.___;1&;;;l;_;-_;éﬂ;;;;_EQ;Q___ﬁ
-¥§E_§B§_w9@ee_i_QIea_E_n_nh,-“_iyPﬂ,q______“~~L_&Z_;,;;; _____ 9 ubi1330 ]
Ctetar G oM oso i cso i iedf100.0

““Adapted from AES Report 21 Table 39, P. 45.

‘e

MPable € Breakdown of ‘the mean household labour force for 1971/72. and

177 R S :
oL S L ey TR .
o e '—T ----------------------- ?"-“--"“;ﬂ1ﬁ~?r"f“"--i*-—-?7--- "
Eébezz_ﬁézse__-_ e =__2221ZZ§_~_____1222522,_;HH_-
uﬁaaheaég;;:___;;:_:__:;_LEZ_;m;El;m__&a:____.;____-ﬁé--_m;,_-,
EEE%EE-EEéé,:;_;;__L:L;L;;il_~:ZQHQJ:EELZL,_;L _____ 59 ]
”922§E_EEY§S _______ S ;__q"m;_"q:_Si;___F,__ﬁ--19 _________ '
0§E§£_¥§}9§_9292_1§_z§a:“w ~_4-”_-u__19_£:~_,__*___22 _________ :
E ) \ . \ -
ﬂQEEEE_Eﬁﬁéléﬁ_QEEE_li_ZEE?__-T;_L____lz_; __________ A7 ] '
. L S L Rt '1'-
EE&1§29§_§~EH_1§§£§_____Q_J""ﬁ _______ U S 56: . o
*Qéa}d222_9§§92_2_12§£§ ________________ 65 .70 i1,
, . 1 J R I - .
| mobal -t e A 258__ 1. 274 ... 1.

Adapted from AES Report 21 Table 38, P. L5
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et 51m11an to that -found~in Lake Ghllwa.'

Labour dlstrlbutlon of farm operatlons in Mbawa*

s g R

; - T ‘-‘ I i
S e emeiih P

".I ..,,--11.' !

A survey was conducted in Mbqwa, Mzimba South, in three villages
.. (Filimoni Negvluku, Kawinga' Bande,” #hd Thoza) ' in 1970/71. to obtain data
on ma1 e, groundnuts and oriental :tobacco crqpplng Sy&tems; Therefore,

R

"L‘." the_survey ig-a case study rathsr than a sample survey. The sample :

included 18 tobacso growers (55 total housohoids) Out. of .55. households,

- .15 male- keads -were not’ preéent Thé mean size of holdlng was 3.2 hettares

compared to a Malawl average of 1.7 hectares.; Thoza, thad 5% of . the total

"”":__w_cultvated acrespe under toBaTs), Kaw1nga Banda had 4% and Filimoni :

" Nguluku had none. All households grew mulze, ‘majize and, bedns,.groundnuts
.and. maileti - .

\ : ‘
I

,_usi...”. s Table L preaents categorles of work and’ type of worker. Over the

entirel season, female heads and wives work agimany, hours.as male on-r-

e agrlcultural~operatlons (s&e” also "Table 2) The average agriculturall

working day is 2.0 hours for male heads. and 1.9 hours: for, female... Malesg
© do.much of-the crop~field work '(45,1%). Temales and males glear land
and prepare it chlldren take care of llvestovk. o mmem et e
Labour use for the food crops is presented in, Takles 3' (malze),
4 (groundnuts) ;and 5~ (millet)s: ~ Females perform most of the act1v1t1es
. comnected with production of these crops but male hea&s.also partlcxpate
- a.great deal. - -Children ard Hirsd labour are used only slightly. Thls
pattern of the househglds heads, being rasponsible fox the. food .crops- is

oo ‘
Yy
. o4

LI -

L]

A .Fbr the ocash crop of’ Drlental ‘tobdcco, “1abour is dlstrlbuted also
falrly evonly between males and females,. Men and wpmen.da Similar- ameunts
.17 on- aursery work and marketing, i Women do 67, 1% of the fert11;21ng anda
53.5% of the harvesting and moré work onsweedlng, curing.and marketing
.than. any.-other category of worker., ~Men do 51% of the planting. (Table 6).
Unlike Chisasa, chiddren do not work very much on curing and stringing
(only 15.5%), male and female heads share this task. The labour use for
this crop is very high (1238.5 hours) compared with the food crops
(224.6 for maize, as an example). Although the only cash crop in the
area, oriental tobacco is not very satisfactory in terms of its high labour
requirements and low returns on lzbaur.

Hired labour was used by 31 households to assist in planting, weeding,

harvesting and ploughing. It was not used for oriental tobacco except
in curing operations.

*Based on data from Reports No. &4 (July, 1971) and 11 (May, 1973),

Mbawa, Mzimba District. At time of printing tables for Report 4 were
un available.
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Table 2

Proportion of time Spent.on Agrigultural Opépations Carried Out

by Hired Labour (%)
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Table 2 . Mean annual number of working hours per working day
e oo e e o e i o ——
] Agzawlwrﬂﬁezb _Nom-hgricultural Work | Total

| Man beads | S 2.0 . L DU 246, e b6 3
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91&}51,1.‘2&_-1% .._ﬁ__#.._.“;%_:_g';é;._._,.__.__; __________ 023 i 026

sourée. AE8 Report No. i1, Table 'iOA, P, 18
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"Tab‘io' o :“D?‘sir‘l‘bu‘cioh (_)'f Maj zc; Gardon Labour‘ Use by Ep_nra’cion and Type of Labo'ur-l (hours/acre) -
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Labour distribution of farm operations for farming systems in Malawi
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Table 5 1 Distribution of Groundnuts Garden Labour Use by Operation and Typo.of-Labour ‘(hours dnd Z/acrs) n
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Lebour dlstrlbutlon of farm operutlons in Ngabu* . !

Chapomoka and Nallpoko v1llages near Ngabu town in, Chikwawa
District, within the Chikwawa Cotton Development Project were surveyed
in 196&/69, 1969/70, and 1970471. 'Daily records were made on flfty
total households in the two villagess. « Unlike the usual pattern in
MalaWr“ there -wérg ellghtly more males than females in the sanpled-areas,
probably becanse, cotton growing provides opportunities for employment.
The- holdxngs werdé largér than' averege.for Malawi,. (1.7 ha) with 9l of
all h@ldlngd larger than 2.3:1hectares. Half of the total available
acreage was under cottono Cotton was the most common cash cropawhlle

maizg .and. flngqr millek was the most common food crop.
i

Table 1 preeents detalls of work cauegorles and’ type ‘of worker.
Pleld work, ‘after harvest work (including cotton gradlng) ang marketing
was dene by oﬁher afults and older children (31.0, 38, % 2%
respectlvely) followed by males (24.3, 21,9, ‘and 31,0% respectlvely);
and femalis' (26 3:.20.7; and 12.9% respectlvely) 'Hired lsbour' was used
for all operations, accourting thé most hours (32,964% on field work -
as well 'ag livestock. tenders (73.9%). In later surveys, type of” worker
was broken down even furtﬂer, eng., male, female, chlld hlred labour.

:‘ amt
' s

R
The length of the agrlcultural wofklng day is presented in-Table 2.
Males generally work 2 In-nger day on farm tasgks because women, in
addition to field work, alsc had domestic work. AdUlt males and 1ebourers
. wat work more hours ‘than the male heag of household. :

P Sera

Two types of cotton gardens are grown-sprayed ‘and unsprayed. "Tables
PR W - Yol R Quﬁhow Jabour requirements for sprayed and unsprayed cotitor. i " The
- ,operatlbns are plahtlng, weeding, thlnnlng, spraying, harveetlngg grddln
[JMLn:Zmaﬁketlhg?*end uprpeting and burning: .Some dlffcrences exigt in data’
'reported 1n A E.8. No! 7 and ; Nb.'i5l' Slnce NS, 15 breaks -down - the'ieg
" oprations ‘in nore’ etail, "that data is discussed here. Interestingly
:,enough, h;rad male 1ab0um did host of! the weeding, marketing and upnoptlng
nand burnlng pbay spﬂayedlcotton flelds, Temale heads and W1Ves 4aid thef
. nmagorlty of thc otitler . tasks ihcluding planting, thifnihg,. spraylng, and
T REYY 88tdng and” gradlnga ALl: females &id h5,2% of the grading, a. task
- Msually done. at home, ;- In~unsprayed cotton plots, male heads. did. mich of
TtitRe plantlng and“4eed1ﬂg while female -heads and wives performed thé .
maaorlty of=oﬁhereuasks, Unllke sprayed cotton, 211 males were. o
‘T"rebpon51ﬁle 5145 3% - o f “the' Eithe spent grading.éotton. s In terms of fours,
.thopgh,.more time: must be spent gradlng sprayed cotton due to hlgherl

iy T

yaeldsy R '”“‘q LT, : ' . ‘.

AT A
£
. o
r

fier - TooL-u
= |

-

B St Gl

R LT v

A)"ﬂ

o,
\l

Mdlze aﬂd"mllle% mcnoculture gardens occupied much # male tlme
(Tables 4 and 5) as did the maize/millet, intercropped gardens (Table"6).
Males did not participate at all in millet threshing or marketing.

Tabie 7 presents data on maize/cotton intercropring and once again,

when the cash crop was invelved, males participation increased, especially
in planting weeding and spraying. The use of hired labour also increased.

B S T

T

* Based on data from A.E.5. No. 2 (3967), No. 7 (1972) and No. 15 (1975),
Ngabu, Chikwawa Disbricts

Arinex 1
223G -


http:usflly;done.at

AGRO-ECOHOMEC SURVEY

Repor}'t Mo, 7

PR pe———

2 HBABU: 5. & samplo Tarm nanagemen’c survey of Cottan Groue:‘s near Ngabu
, in kams...'t D1 s’(h ct r1a1am Fobruar'y~ 1972,

Table L : Ca’cogomas o “or'k and Type of Hor'kcr'

-

Ca’ceg&ry of -
Harkoting . Livestock -

. . o
Wotkon - SFOFLE Woph iiftor Harvest. |
i Y e
ours - 10 % i Hours 1 %! £ Hours A Hours 7
: G E ’ T
flalos 45276 2,3 1 16619 1 21,9 £295 1 31,0 1 260 8.2
UFonalos 4900“ 26,3 ¢ 5001 {'20,7 1 A7k ! 129 Y :

Other Adylts Sm? -si.,o- e bo35,8 5101 38}2‘ 621 '17.7

fiesd Labow | 32004 | <77 | to0s | s 0| el 1me | e | omme ).

Char Tt - f. wi L orlt el 1o S T IR

Total - 4 183300 §400,0 § 7015 (00,0} 13560} 00,0 } %16} 1000

%

" Adapted Fron-A,E.S. Roport Mo, 7, P. 16

Tabla o : Distribution of Sprayed Cotton Gerden Labour Requirements by Category of Operation and Type uf
. & Labour {hours apd 7, per acre} ]

"

Ca’cégor'y ot

Horker Cloaring Praparalion ! PTanting’ Heeding “Spraying Harvasting
- i}loggg_ﬁ_éﬁp_ﬂgum % .4 Hoursi 9 ,_.EP,EES“ 7% § Bours i+ 7 :i'Houps A
Ma'los 1 8 12”3, SlB 10,25 4001 12,2 22.9 26.9¢ 4.2 1 11,50 19I.1' 10,1

anelos : §21 !“M 24 B 30 P04 1021 1201 5§ 100 10,01 160

roms oot Fpomirim b o i Lyt venafirme e
" I
'

5,31 2071 10.0 1 20.61" 68,14+ 3.9

Dthor AduTtS 77*52., 1.8 L 70.8 T b i2,T

S it Wk h TR
v

__"_,_,__ --------- -

[ ;
{ ¢ . VR
- - w b wd 081 0.9] w ! 1.3 % 0.6

]

* { fitred Labour 30{205 233 525 e b s.0f 26,010 3050 164 | 44,01 -02:3 1 13

K gh.rl.ﬂ- -

s an St

Tote) £ 09,07 s Hono § 33,7 boosof 05,2 {0003 3.5 | 100,0{ 169, §-100.0
. Sourco: .'LES Repo."i - 7 F, o2 : ' .

e
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Table 3 3 Distribution of Unsprayad Cotton Garden Labour Roquiroments by Categopy of Operation and Type of
Labour {hours and % per acre) '

" §Catagory ot

1 orkep Clnaring Proparation Planting Hoeding Halrws"dng
fours 7 JHours {7 lHoues ! . 1 Hours L. ifows ¥ 7 .

Hales b | a0l 04 | 33,81 10,8 1 #8418 § 3.9 421 | 2%

Fenales . 1 3.3.1 2390 6.4 | 23,81 53 § 195 % 20,0 | 2211 37,4 | 21.3

Othe AdTts | 8.6 1 26,11 68 | 231 T3 1 60l 255 | o341 511 | 20

fired Labour | 1,0 | 13,01 46 | 7.1 3.2 1 1.8t 1,2 1 16,31 4.6 1 254

Chrette  $ 0,2 1 141 - - ot oal 03 i 03} 02} o

e

Total 1.8 | 100,00 26.0 1 100.0 { 27,2 1 100.0 | 00,8 } 00,0 147,46 1 00,0
Sourco: ALE.S. Report No, 7, F.. 25

Tablo & .1 Distributien of Halze Garden Laboup Requirements by Category of Dparatfon and Type of Labour
(hours and % per acre) ® )

Category of

Hopfar Praparation Planting Yeading Harvosting

_ L Hours % Houps 7 Hours & % Haurs ?C
Melos ) 67 1234 1 460 2091 207 14 |10 ¢ o213
Femalos 10 {44 ! 700 .91 30,6 1 305 | 21,0 | 34,9

Other Adults § 1.9 1272t 6.4 3 2044 230 26,2 1 27k | a3 b

Hired Labour 1 2.4 1 0.3 304 136t 6.8 F 83 1 7.3 9.4 }

Choro14m - - it 051 05 i 06 1 03 1 04
rotal  1'20,0 400.0 §. 2,04 1000 1 of6 {1000 § 79.9 1 100.0

% Adaptad fron A.E.S. Report Mo, 7, P. 25

Table 5 3 Distribution of Mil1et Gardon Labour Requirements Ly Category of Operation and Type of Laboup
: {hours and Z por acra} ¥

Catagopy of :
Horker Gardon Clearing 1 Proparation Planting Weeding [ Harvesting
ours % Hours % Houps % Hours % Hotirs q
Hales o .50 | 2.5 § 10.63 60 1 %4 i w5 | ms5) 21 |14
Fonlos ‘1 0,0 . 16,0 ! 13,0 1 651! 106 | w0 | 56 | 5001 20,0 | 55.1
Gther adalts | 1.0 | s0.0 1. 2.7 260 6.8 1 o208 | 277 PRI REY.
Hirad Labour | = - 0.2 Vool 0.2 i 0.8 22 1 201 224 6.
Ch,potim A 02§ 031 - 1 . 04 1 04l 281 7.7
Total 2.0 {1000 | 23,6 | 9,0} 226 | 99,9 | 1004 | 100,01 363 {1000

w Adapted fron 4,E,S. Report Mo, 7, P, 27
Annoy 4
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Table £ @ Dw’cribu’cian of Hlatze/M111at Gardgn Labaur- Roguiroments .by Category of Cparatton and Type of
‘ Labour {hours and 3 por acre)

Ca{ego.ry of e : H.“L : s
Worker ." 1 Preparation Planting Weoding Hapvesting
Yours A Howrs |. % Houps % + Hours 7
® . . lales. 5.8 1 16,370 44 1 0.8+ 185! 151 i6.0 | 16.9

fFemales . 1182 | 510§ 107 | 501 5671 53,0 1968 | 90,
! ) . ._‘ : Il ‘ll '?'It‘ : . - ' o ) - .1
tothor'hduits +10.0 [ 0.6 ¥ 7.6 b 3h2 1200 . onkt s L 415

. - ot
; i AU S L e b St

@ . oo {pirod Lalowi-t 0,7 20 - w U a1 11t 12

1
-

R T T T T B TR R e

- v K

Total 4 5.5 1100010 -22.2--1 90,0 | 3060t po.0 § 94,0 § 100.0

s % Adaotad Fram 4,68, Report flo. 7, P28

T
[ SR

. y = ' 1able ? D Diﬁﬂ bu’tion of fajze/Cotton Gar-dan Labour” Raqui’remon’cs by L‘a”cogopy df Uper-a’cwn and Type of

P o l.abour Heurs and 71 por acr‘e) . i ‘. L
o . 16ategory of T T T P
_ Workar Prepabation |, i.. Planting - "'t Hooding . Spraying i Harvesting
w g AT T Chyoues 1 2 b fours | % - Houes | BT | howes | 1 7 Hours g
% . e ! ) t -: Lt e} ot e wpre i T !

e

@ oDl T teatioghad s boser foms d-seriTET ! w008 4 3.4 1 1818

‘Femams ot U ora s bom3 Pond 4 207 48Tl Wt | w5 ! o235)

e ot Adu]ts w8 1 age ! aa bown bt bwe [ons b oaes |oses bogal

° ot dgbour bkt 00 F 05 1 g0t o i es | ogw | oms | owa | oeel

Chorotle, 1 03 | 071 . . b . - - b o34 el
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w-Labour-distibution of form operations in EBenga. Valley™:
¢ PR . . + )
‘Séveral villagés in the Henga Valley, northeast of Rumphi, were

surveyed in 1974/75 and 1975/76. During the first year of the survey,
three villages were studied; during the second year, four mors villages
were added to the survey. The most important food crops grown in the
area were maize, groundnuts, pulses, millet, and maize/pulses intercrops.
Cotton growers had an average of 3.3 hecteares of cultivable land compared
with 2.5 hsctores Ffor non-cotton growers. These were distinet differences’
in cropping patterns and cropping systems among the seven villages and
alsobetwesn cotton and nom-cotton growers., The male to female ratio in
the survey site was .81 (compared to .90 for Malawi as a whole).

Iabour data were collected only for the first year of the survey
via twice weekly visits and data was recorded by recall., Female houschold
heads and wives worked the mest hours throughout the year,the length of
their average working day being 7.4 hours. The average working day for
male heeds was 6.9 hours. When divided inbto agriculiural and

non-agricrlturel work, meles and femalecs spent the same amount of time
on field work (2.2 hours) Hired male labour exeeded that at 4.3 hours.
The bulk of women's time was spent, therefore, on domestic activities.

Tabour use on four crops (maize, groumdnuts, millet and cotton) is
presented in Tables 1, 2, 3, and 4. These data were calculated using
Farrington's efficiency coefficients (p. 30, Table 5). In meize
production, female heads spent more time than any-other labour type on
211 of the activities (land preparatidn, plantlng, weeding, harvestlng
and marketing). Weeding tekes the largest amount of labour (26071 hour e
with females‘gpend1ng b7,2% of their time on weeding.

Groundnuts required 1299 hours per hectares of labour compared with
658 hours for maize. Agmin, women did most of the work associated with
groundnut production. Most of their hours were spent on harvesting and
threshing (273.9 hours) because the groundnuts have to be dug and
decorticated. before being sold,

Millet, like groundnuts, 4id not occupy 2 large percentage of the
land under cultivntion but required, again, more labour for production
than maize (1,039.6 hours). Female labour had the greatest number of
input hours, especially for harvesting and marketing., Males heads
assisted in other tasks,

In those households raising colton, the production of this cash
crop involved more male labour input thean the food erops production.
The majority of males farm labour time is directed toward cotton cultivation,
Cotton production reguires much more labour per hectare than the food
crops (2,442.5 hours). Females make an importent cohbiibutiom to coditom
production too especially with picking amd grading. Tamale
heads and wives participated in every operation including spraying (3i%
compared to 47% for male heads' -o a significant extent. In fact, the
report states that the number ¥ farmers who can wndertake cotton
production is limited by the zmount of available labour. Comparing
cotton and non-cotton growers, it was noted that cotton growers have
twice as wmuch mature female labour available for f£:.ming requirements
than non~cotton growers (p. 74).

“*Based on data from &,%.3, No. 34, Henga Valley, Rumphi, May 1979.
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.. In gerieral, the pattern of fé@ﬁles being responéible for food crops
and males for cash crops is followed here. A significant point however,

is that males could not produce the cash crop without a great deal of
- female labour input. . .

.

oo L
1
. '
ln
L v 4 !
1 " R
" . i
. N . - "
‘o B B LT T TRTE
1
f o
[N ,
- 1
»
. .
N [ LT . b
r N 1
P - LI
Taa v e ¢ v N
. N
* 1
N
\
- "
.
v
e e -
Vada v
S g N
1 P
' \ - Y H
- N f » N A
. N ‘e . ' :
3 LY ’
- ’ ~ r b A
; .
. T
N on
. »
¢
.
> -
i
.o 3
A
bt
- A 1
- b7 -
. i .
: \
'
. w2
PR L, -
- e * : n.l s
5 ' . o
v LR, R
E A
. . R AR



@ .'.'_'_,_'_m_‘_:.; ..%_....”k.,i .': U R'epor'l:.:No.— 31» P o . -,
{ . - ":-- ' vl . ! [ : il p ". rfi __‘ ! i R -I--“-i' ."1:
} LARE R IFNGA VMLE‘{..‘-A“?arm naﬁage‘man’t Survey of smaTIhc]tiar-s ’fnuHanga va‘ngy‘ R i
oo umph‘i D1s’E rict, Né‘lawi, Hay, 1979. e ot O A I Ok (IR
S ki IR R ! LS U {
e ﬁaTZB o Laﬁb”r Mo’ by Activity and Type of Labour (hours and 7 uap bectare) cee e .:Iﬁ%
et N bk B A Sy e ‘ b . il 7i
L T R Fon o Toats | BEhar s o -at@erw 5 Ch'TTdr'eSn o™ Tabour
o o npepatidn | - Haad and Wivos Ma]es 154 _Fonalos 15+ ! Undor 1&- lea]Q '-Feiﬂalg Chi'ld : Total
T e iy W s TSR B e o e S
— ..-thnﬁ,Prép’ér‘aﬂoﬁ Hoird 43,2 [ ' 9.9 kg b2y 4 aus 12 e 90,9
o P __; U SN : . JOUEITETEE M AV TR I O R ‘ =
@ Ll AR X T S P .8, b3 1 0.6 .17 F 99.9
e Plan’dan and e 4 s et e N A I N NI PEETE
F“"m‘z’"ﬂ RTINS 27 o3 19,0 Ao bea LGy BT
7’“9 L ?:..B_‘ Lo 4T3 h 4330 -4 B ~1,6; i 99,8
® Sl esdtigt iy 7*1.1 "“152‘&1"'?'“' L R L R R R R A TR LK
:'."L.‘:M‘. “T. "-.:-ma o .‘:N%- 2’?‘ 4:7:2 —.::’ \“- . 6.;9' L :715 . h ‘-‘: ‘I;'p“zl:" i ‘i'lnﬁ 1.8 0.5 _‘i 10(.1
, o1 d Hanvestingtand i v U q T g e R e AT, s
R M Hﬁ’rkeﬂng '[‘Lﬁo'dr's 134 5 :79.3 et BT L ANE L athad 20 r B8 GRS 3 831,9
e ']r'g- Lo, wsf’“u o B0 103 b LGzl s {on |l
- :.I= l . : ": : " L o ':LJ'H"' R tfi.ﬂ{w' - !. Rl RIS AT VY
“’EM:V Td‘hﬂ ﬁ'éu?‘s et , ﬁ-ji-"il-.ﬂ HDB 6 . 33.3 " ﬁ‘l .0 ol »'_‘L’f:s_?,ini-\.'f_ _!,‘.aﬂ,:lﬁ N 12&3 -1153{.4’?‘.“. »: G_
i'_“ To{aT houps pOP hecfara - " 553 5\ o ;“ { R B ~ )
- .=.= i« et IR PR ST . [
@ T jdﬂﬂ’md *fmm«!rESRbpet*{‘—Ho Py Fable” 31 p. 30 Y N e ) u
Sk T Ll SANEAR ; SO S ':..h" P SRR S R .E._L.._ A LY
Y T N A LI SRR

"
e et A
* .

b 6 g e T e L X
. ek g e Z‘ g 30_5 gO " 6,:1 : 5.0‘. 1?.0 . 3.?- ' J ,lOO
| - RT_alt‘I';iﬂg.'..... Hour-s SRkt hD.‘iE T R I e é;g ]_ 3% \: T
N SO 3_- iR ,5 E” '65;0 e o0 14-52 .-5.-4-:: o

dyeoding’ 1. . ounsd w6 £ 85,7 0 U gE D st P | 57 6o

v TR AGROwEL‘ONGM]D SURVEY, . o7

: : Yy
BT E By T i , L .
Ty, ) to Tant ) AP/ - -

Tabh; 2 Gr'oundnu’ts « Total Labour Uso by Acttvity and Type of Lebour (hoﬂbs and & per heb’care‘} £l

Halo 3 Femalo Hoads }, Uther * Other ” mpm Tived Tabgur, T
Operatlon * ", ¢.c, °f Hoad: i ahd Hivds i3 Hales! 154- 'Fema?as 15+ - or 1" Ha1e “Fonala  Child Total

ORI T

A -aég'zf,_

. a1 . L e ud .\._ s
i R e

' f B ] v "
Ld - ] ] nor aem rr few a4 W
4 ‘o . , W l v (' Ve [Ty

e sz.a

: i~ HIE A

wl w doee 100.,1

4

laryesting. © wouned 62281 © 2789 | oosetl sk gt b e e 45,3 L 50,1, 59112

0 - 3'12'.3
FOURAUURTUL 4 10 Rk o S W T I WO ML T AU

Flstoting IR N N e TR R N

' : ‘IGO 1-
. .3 ;,‘ . .E ""f Y : - Lo "“w:..‘ :”..\s..v._-..'—'--» *I‘” MK -.:" - S E.
To'&aﬂ Heur's abate,6 -~ B30 | 'ﬂlr.ig ‘ 104.3° 81,8 . 133,97 91,3 § 5013 .0
‘l — Adap‘ccd ‘Fr-om ﬁES Repor’s No 3!; Taﬁ'le 33 P 32 R ; o . ;
N - - . 1
_:' “...:’: l'_- ..:. L f {.- "“-‘i . ,v i “._-‘..‘._"'.: * ot M ,‘,. .. "
- - CEmex 1 e
@ _ o o




T MaTe Female Haads B{Fmi" - Other Childron { Hired Labour ®
Oparation Hoad | and.Wives  3-Hal 3 '15+ Females 15+ Under' M Malo_Fomalo Child Totel
Lend Preparatlon Hourd 68,74, 1 hgyh. 10";5;- TN 10,9 . | 13:1-, Y 5,2 1 6,7 1 164.3
AN s 2001’ 6ok | LB b 8:_6 Ok o321kt i 1000
Upracting and ™ {8 - T 7 i ST C : B AR HE
Bupning Hourd 408 25;2 5,9, k2. 38 4 18,3, b b 40T
P e Lttt Tl Sl 5 1, »""'- —: ';:".-.; r!“i.'_; :E':.,‘ |1;< ",'.““- e . « ) o ;'l{: .
' e . 257 B Ly B3 et 3Bt b e tE e i 400,
L LafPTantTg, ST G PR R P CICH SR I R I ]
: Fep'ki]iz‘hng Houpse .25 0 23.0 1.2 onhion SRS, et 19‘11-___ 6032
R . ‘i : 36’1 33 2 10,4 A8k i a 1.01 300,0
L..;,‘.a‘.w Hoediﬂg a Fi IR E, IO LS Y :'.c...mi-. p v ‘:; ‘- ; g - T': ;
T Thinning | e fladbs 148,7 1331 10,9, 4. 22 . Beh 820800 5.4 UEEL T L 381,0
' “' ..,4..-.-...-- .; » .,::,? .,....“ PRI - __..::... ..-..-,,,- L, 3 ,::..'.s....- = XM -‘ “-. : } 'i ’ 5 '1 :
' Ly % ¥ 39.0 349 e 5.9 . gk g .85 1 1k _j,.j',, 400,0
poae B RDUNTMANEEIPI A S 2 R T R i : T
e . _Sgraying Hour's 4048 294 1049 o & A0 A e “ lfew b 86,1
" i o " - ot- o Eak L EALNCO rie e
L-.'...-...-I-. Tou - .-‘-..- ---n- s r . - ..’""'~"" - ' '! ';- . R :) t . | Lo
i ; 7 Vi 1 12:6; 3{s a3 4 bodooad et 0.0
i::.n'_,-.-.:.-_,-...'-..-.-;,----"-l". """“ti" l e ' 'lf--»; o ‘E ) JI l ;_ :‘,Ig‘ 3 ‘; ,.;En' t,
N '; ' $Pyckiig Holii's 23811 1843 Tid 93:k, IR T S N P N e o
3, .‘»! - . . ol “‘_\9 . o W DF M (4 oard r. -
q'«.ﬁr -y r—-' irEia oe da o v '-.“- B * N N N .L t ,I'. N M . .
e SN 23& R I R R R R A CR I AT e
g Graimu L B e T hr i B SR L N N o
" {Harketing i . Hoirs 262&3 245;8 130401 o 57.;9 b 0T G280 11740 - fE.,‘:z.:'? Lp-Bee.T
S T UL LI S N 4.: N e S P e o , A B
- A .4 28.5 15.2 7.9 pad8 f 353702007 0.8 4 100,0, b
Tatal Hours gon.h | 5807 212,711 466,6 76 (111,93 | 95:3 12d,0 (22,5

fable =

-

Cuitan - -To’ca'l Labour Usa bg Lrop Act!vity and Type of labour (hours and 7 per hec’care)

i

wa

"'.: .T.’«.-.

. v
.
\.tl '

..

Adapted from A, E S. Repor't No. 34- Tab]e 35 P 33

Cewutabls 4 i J‘Ii]]ntn Tatai Labour Use; by #- C’HVﬁ:y ané T‘/pa a‘F I_abour' Uwurs aid A par' hactar'o) T ._'; },
! .i - P } b, } U ""....’,...m.-“"s
I . . . | | ]E [Tty L L .....,.....J_- e ek o e er i M
fnan '""‘"*{"“"”3‘““"5‘“""'"“":""'ﬂéTé;’ “Farale B Ereads_l “Bthin ; T Dther' ? Cluldred Hired Labnur oo i
i Upo»a’c‘lon ! <y Head; uo thés olalog 15+ k J'Bmalea-. 15, Under' 1&-r—Male- Fema?u ~fih’i'ttl o Tn’c‘a]
. TRy N .

- Land Prapar'atiun Huur‘s‘ 52, 4 .. 3.3 - 7.2‘_.w " .’t..lé..\_:. o ..14.-1~« i -27 j( - -"1-;7"" s '""1'#215
e R R ey Cof Cot , A T
i Lok ﬂﬁ-fi M8 - SO I R 1) '.“-‘-.--9.9- - ‘rS.fL ey 2 '“‘“ITGU'{O
el ——— N ...‘n s N T " . ; - :
i Planting. :. Hours-ﬁG.Q' Do 18,3 EOTL AP RN K STEE -‘-«m-@:#-.i -‘-'-'25;9‘ 1,9 b 202.‘1
o i) BB A8 b33 b b b gac ik dmedtheg- 1000
: Heeding oursd 5581 62,00 b 27 Lok L0 g d et O 1655
. o et e Lo e e b bl et 30,0
Ceadiapketingtand T T A RS D : R ; N IS
i j Harvasting Hours ©92,900 243,30 124 D E o 31,64 . i B0 | 2B gb kel e L 584
B kil < 3 ?l"‘, ™ ’ - v ; ‘ | ) v - - - - ‘:': ‘._:
, Looonbanstt 600 Al 28 bl b ks es stk e FON Yoo

[ I WU PR T T A ‘* " . A
Total fours 66,8 |  416.9 29,0 ‘55,3 95,3 § 74,081005 § - | 1030.8

hdapted from A.E.S. Roport Mo, 34, Tablo 37, P, 3 |
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: Naizo - Eff1C1ency Coef 1cienfs by Uorker type and Crop Oporaiion ",‘*

.Tab]o‘lg

s‘\r,
'

..li.'

=
|,u

ot

i

I"i'ypa of “ TR
- ‘Wuﬁk ’ P

ey ﬂlnad of
. Household ~

Adﬂt

N

* Fomalc.. 1. .

.:-Adulf

llale

* Chilcran

¥ . 1 .' N AU T e VBt s _:‘lg' a1

o R:dqlng SRR S L R 0«79 0.87 . "0 32 "'
R A N R N IO VEEIC :
K P'laﬁ’ﬁng st '1 UU o '-..‘-i LR CJ 85 R 6.52

§ 0,01

b m-; s

Hoeding

.00

. .0577 ’

W 0390-

. App'iving Fm«ﬂhzer 1 00.5:. b 0~.«?8,' oo - f:'
' oy L. LA e i G i ! N .

Banking and Ridging

1,00

0,80

Picking

1,00

0,90

0.7

Shal1ing

£.00

3

1 QO?

Sourca:

A.E.S, Roport Mo, 34, Tablo 3G, P. 30, .
Farrington, Farm Survoy in Malawl, University of Reading, Developmont Study Mo. 16,
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labour distribution of farm operaclons in Kasupe West*

The survey was“conducted betwaen chember, 1974 and October, 1975.
Labour data was recalled by fariers twice weekly and analysis, should be
v1ewei -wikthy isome -Sénition:™ zAs ‘2 FeEhlt women did the majority of all farm
operations on pure stand maizg (Table’ 1) ‘which is the predomipant crop.
Cotton. is the -second most°1mportant crop accountlng for 20% of the. Jbotal
cultlvated land area. Males performed e greater proport;on of the ‘cotiton
work aetmvmtles;-but Temales” partlclpaﬁed gignificantly in all operations
and d1d much more ‘work than hired labdiur (Table 2)4 For the ,other: food
crops; womdn:- A6 oFe * than ‘mén of pulses and’ malze/mlllet (Tﬁbleb % and 5).
Men and women were 51m11ar +in the proportlon of tmme they spent’ on-gweet
potatges An-terms of 1and-préparat10n and plartlng, but women dld more of
the other operatlons on thls crOpL ;

R . . P L
RN el -

a

*Based on data from A.E.S. No. 33, Kasupe West.:
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AGRO-ECOHCHIC SURVEY

AT Repart o, 3 0T T e e N,
r’:’:""::” i _“.,:1":-: v ..‘;.... —ate e B , . C . il ~.'.£ . . . ‘ l(,
I . oL KASUPE EST 1076, ¢, R R
A ; .
i| G . L e e B
Table 1; {Iar.‘as Libour Inph%s pcr' Crop Aclh‘n’cy {hours and 7 pep hcc’cave) % .
; o 0 I T i . - Y --l ! \ T "i
§ Typo o R Land o P]antang and ? : T Mg tiag and i
¥ Labour 3t oy b Propagatioh! <. ..'4Harveshng P Yasding Narkéting |
i Lar o v - 2 n IOV |
: o T i P T e T
lian Head  tHoupg: 1 .. 1851801 o . -iow "ISL.B‘ e 2% L l

H
1

S 7.t R T T X R Sy - L

¥

e T

Al

ke ‘ : re ) i
i'ena']e ﬂg&é Houps ¢ . 36,8, AT o an. . ; I ‘.we?é

i ! P : ) : » B o i . ‘é‘ ]
' i, %" P :38.9 54-3 f . W 51-3'-~; e i ol{',...-. s v agmens
17.. ey R G T nilg S eaam ’

PTE PR

Hired Labourf Hours 22,0 a2 5 N B

3
A 23,3 3,7 12,7 0.1
Total Houps R TAKG 32.9 ’ ; .

wl . A . VRS EIRE T .
7o b qeekh t ~400.0 R 100 i
H Adap’cod from N.E.S.. Rapont o, 33, Tables 1820, PP 20 mnEnt T T TR
10 P Rt oty
1 ) } . Y LR T e e e s e i
3.::.' L TiTeaa o . ;“ T oy ? i ‘. ! i , ,!‘ ) \“3
Table 2 , Lotton Labour- lnpu‘Es -per- Crag AG":\‘H'E‘; *{hcabs ‘and 7 per hec’cam) LI ‘ ___:5
F1gs7o m%ﬁmm"““mmgﬁam 3 Upmu’ting. P"ian’cmg anEI Heecﬂng and L -y pirading.ahy
:LLabnur e Phepai_dzgion and buening} Ferti¥izing ! Thinning "~ !Spraying, Pic!ﬂng fTar*keﬁngE
; AT ¢ A ' T .
i llan Hoad {ﬂgur's A 1y Beedel  2h5 4,904 30,508 90153 151 5 e
e o - T TR
5 b bl e 38Getrbemg0,h b GG et LB R kBT 3. l;‘ ;
-1;.... [V A . e . jl R . . g, - . N TN “_‘!
Fomalo Hoad/WivosiHours:l ...53,1 o 26,0 ewedeebi o F 08,2 R b d00s8 4 12153 13
ftenter o v g e * N e : T
P e Tlme i g8 vano koiwmg i g
R“ erantat »-m:f‘..{ﬂ. " :-,-v-l' SR T ST . . A
Hieed Laboup - : Hours 29,7 1 R R L3 4 BT T2 12.1
VAL 2;-}:0 2.4 20,7 .9 1 o2l a9
Total Hours |  155.2 75,0 059 | B2 0.5 | 33:3 | 2549
% 100 100 100 100 100 96.9 100.0 |

% Adaptad fron A.E.S. Roport No, 33, Tables 2325, PP, 2223
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Tabla =%

: Pulses Labour Inputs by Crop Activity (hours and % per hectare) w

Typs oF
Labour

Land
Ppoparation

Planting and
Foertilizing .

Heading

Rarvesting and |

liarketing

Han Head

Hours 1514

93.6

36,9

% 37,7

"
M

#5,6

8.4

18.3

Foma1o?ﬁ;§ayi%;e;

Hours | ¢ 157,1

305,,9

$5.1 .
NI INCRR NP SRR - C
| g oF . 30,2 T k6,8 76,5 81,7
T LT P i
Bired [ebour  Hours | 92,6 1646 B2 . 0=
e . s
i il Baf o b 28 LD,
Total 1 Hours | 40151 2053 1tio . L 4Bh3
N A ! 10002 1000 100,0 ;

Jablo b-

Lw, Adﬁpfad from. A £ Roport No. 33, Tab]os 26—28 P 2%

i
\

P T
¥

i
1

.

: Swaet Potatoos Labour Inputs by Crop Activity (hours and 7 per hoctars) ¥

R R e

Type of
Laboup

Land
Preparation

'P1anfing and
Fartilizing

Heeding

' Harﬁééttng and
Harkeiing o

Nan Head

Haurs

204.5

Shal - ot

Al

g 42

50,0

B8

\ 802'l

. 16,1

Fonalo, leadfWivasiours | 2035 B0 ‘i‘ e 2 B
. 'z ) %‘E[},O o ‘I * \L_’\{’_'G 6 : ?-’h'?...u. 0 83.9 - "_'-:
R yromnes T i o ——— )
Hired Laboyp Hours ¢ 5,8 g 7 ‘ L N
- g 1 .8 ] 3;@1 ;Y -
HTotal ours | 462.0 T 1.8 L. . 508
TR I S N 10@ Q.- 100 a S TR A A

Adapisd fron. A E.S. Ropari No. 33, Tab]as 20

Annex 1
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Table 5 @ Haize/M1lot Labour Inputs.by Crop Activity (hours and % per hectars) #
L T ‘ - - o '

Annex 1
~ 5L .

Tﬁpafi_,: Land Nmﬂﬁgaw o Harvésting and §
Labour Preparation Fortilizing Mepdong Harketing
fan Hoads: - Moursl 10,9 12,6 56.8 .1 415
7.0 2.2 3,0 40,5 26,0
Fomalo Hoads/Wives jHoursi 17,3 11;9 1741 71;6
" ESEER 3,0 C 55,0 48,3
Tirad Labour - flowrdd 2302 - 12,6 6.2 %4
74 a5 3,0 k- 28,1
Total ° otes] 51k 374 140,41 182
' . g 100.0 100,00 99,9 100,0
o e . '
' % Adapted from ME.S, Report Mo, 33, Tablos 3436, -PP, 26-27
1 ¥
: ae e ,
:
5 }
4t e = - - o
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Labour distribution of farm operatione in Bwanje Valley*

Fifty-nine holdlngs in Bwanje Valley were surveyed in 1972/73
and 19'75/'74 Both .cotton. and’ tobacco .are grbwn in the areza as <-gh o
ovops. This is the only area in Malawi where this is allowed. Jbecausé
cotton, spraying. toxifies tobacco: TFarmér's must have 100 metre rows
between the two crops. ‘The average size of a. holdlng was, 2 4 hecbarés
ln,1973/74 ‘Thdose farmers frowing either éottom or tabacco have larger

o holdlngs than non-cash crop growers, Grow1ng a, c&sh‘drop does not result

[

v
i
[}
Lara
]

in a-decrease ih land under food cr0ps. Food crops grown are maize nnd ®
groundnuts. . : o Lo ATt

‘ ,.......:n..- PEVEEEEEY t

?

Hbusehold compooltlon varies dlstlnctly hetwesn th—cash.xrop gnowers

and cash crop. growers. .. Tobaceo’ and cotton growers were 100% and 92% male
"héaded while the non-tobacco growers and non-cotton growers Jere, 73A-and

69/ male: headed, (Off-Farin and non-farm'activitees ‘are ; ithe most 1mpor*tant .
“component of time (see Figures 7= ).  Peak agrncultural Jdbour: Cécurs
durlng December to January -and May to Jﬁne which arie times when the

" housshold heads 1ncmease‘thelr\agrlcultural wérk. The - 1ength of. the 2

.agrlculturalswonklng day sfor- male head5uranges Trom, a low of 1.2 houvs

LU

in August toja hightiof 6, 0 hours#it.December. L For Eema@e heads, the |
figites dre 1.1 and . 7 hours; for, these ?wo monﬁhSTL Bb-females ' iorking
Jday -Isy of: C?C?urse,alongﬂ'. R SR, 3

‘ 1ot et

) .
Due to]codlng mlstakes, labqur use for various crops is not available

except for sum/alr*gured tobacco produbtlon {see Table 1). Nursery work '

is carried cut chlefly byamales as; is gafden preparation, weeding, topping -

and harvesting. In Chisasa, stringing ; - done by the male heads (80.2%).

Therefore it was chiefly the male Wead ‘0% ‘household who was responsible

for tobacco production. Women participate in every operation but especially

garden preparation, weeding, and post harvest cperations. Although thers

is no data available in the report, females were pressured to spend their

JFime in agricultural work on food crop production. Hired labour was

‘prlmarlly males over 15 who were used for strenuwous work and/or on cash N
Crops.

* Based on data from A.E.S No, 25, Bwanje Valley, September, 1978,



BUMIJE VALLEY:

Bwanijc Valioy, Malawt.

AGRO<ECONOH |C SURVEY

Report NuL-ZS

Soptember, 1978,

A farm management supvey of the smallholdeirs in the

: Distribution of Labour Use for Sun/Alr Curcd Tobacco by Dpera‘l;wn and Sax/Age/Siaius Ca’tegorx

Tabla 7
(hoursf%/acrn)
Oper Halo | Femala Head { Other 0%hor FowiChi 1dren Hrﬁf‘ﬁmm% e
fOperation Hoad { and Wives iHales 15+ineles 15416 = 14 {#ale 15+ { Fomale 15«4 Children 6uis i Total
Gardan i ' ' . ) T
Proparztion  pps | 03,4 20,5 57 3,6 13,1 13.0 8,7 34 149,54
72§ 5.8 197 i 34 24 124 ko871t 58 i 2.3 99,9
Busary Work frs | Bh40 0.7 1 19,1 1.5 119.0 1 .« 1.3 b 14 113,
7 1 62,0 74 110 1.9 luo | & L 10 .0, 400,0
Transplanting Frs | 28,6 8.3 1,1 0.6 06 | w | & . 38,2
73,00 2.2 2.8 15 1 1.5 w b . 100,0
Feptilizer . .
Application  Hrs 7.7 1.4 1.1 - 0.8 - - - 10,7
g 7200 10.3 1 10.3 . 115 - - - 1001
Woodlng s | Bkl 226 5,0 0.6 | 2.7 7.4 3.8 0.4 97.5
7 | 55,50 3.2 6.0 6 | 2.8 7.8 2.9 " 1000
Topping _ Mes | 66,2 187 o6t 1 07.-% 47 | o2l o2 04 - | 8Lh
' g :l b T
7.5 T80 13,3 7.3 YIRE 2 .2 5 09,8
barvosting  Hes | £3.00 124 | 2.8 | 24 1 1,0 1,0 { 0. 0.k 63.1
9 1 6041 19,0 "y 3.8 | 1.5 1,6 2 5 09,0
Post Harvast N c . . . . .
Oporattons HWps | 23,0F 17,8 2.0 1.8 1.4 - 1,0 B8 0.0 51,7
! * '. . A PR L
‘ B50 33,5 3.9 3,1 2.7 1.9 9,3 it 1.2 1001
Stringing/ . . .o, . . .
Curi ng s § 159,00 221 1 67 0.7 |53 5.8 | o 1,3 180.3
2002 M1 Fogk Aol o22 b 19 2 X, 100.0
Marketing  Mrs | 3,50, 8,8 1 w0 1 o2 | oo o1 1 .38 0,6 2.9
N . Y 6.7 1 2.4 5.4 4 116 1,8 09,9
fotal £62,00 1435 1 50.8 1,0 1353 | 285 1 231 8.2 864.2

Adapted fren A.E.S. Repopt No, 25, Table 33, PI. 21,
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Fig.3b Faomale head and wives
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Fig.3d4 Pemales of 15 years and over {except for female head and wives) 3
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Table 1

5 "Eum U[\Iv '..’u'ﬂ‘:l
Report Mo, 19

: Farm Dperaiioné by Type of Labour (¥)

- -1 o

Haies ~ib

Foralos 15 |

A b 1 B g e T

Land Clearing and

Childrien 6 = 1&

upranting " S T SN ]
Ti1lyng, ridging
...[;G!?.!.ij,ﬂg O L e T PR LR T -l'v-a---w(n—v'v.:'wlﬂ Spew + T AFrric mws - n'1»Q-r.,-. » ii’
‘PTanring, Tranlplaﬂi1rg1 i
 supp .yl SO AUSRG. ST i
H
Woeding ;wqm,uﬂ..QQM.“mw~,"@u~...““ 28 21
Pruntng 5 - 1
Harvagting 43 . i 22 23
- oS
Other? o % "
Total (7] . we b 100

lﬂc‘fudas fortilizing, spraying, thinning, throshing scaring bird, transport,

selection, storing, Livostock vperations aud injscellancous 1erm operations.

Sourse: A.E.S. Report My, 19,

Tablo 57, P, 6@

Smallholder Tca Growers in Mulanje District, Ralawt. June, 1976‘.

shelling, marketing, seed

Sourcor 4,E.S. Ropori Hoﬂ

19, Tobie b+, P, 63

Table p  : Farm Oporations by Shera of Tupo of Labowr (%)
B il "
i Males - ’S.M.g.,, FamaTes «15 Children 6 = 14 Total (%)
Land C]oaﬁng and i )
ugrooting e k2 . N 2 100
Ti11{ng, Fidgind, ' {
LovelT5ng 6 R 3 100
Planting, transplantios, | \
supplytng S JUNTR:. SR JURU. . S d Joo
. f
Wooding .~ I S - S o 5 100
T s i
Pruning L AU SO 1 100
Harvesting USRI ORI, SR N ! 100
..."- o . ? )
Gtherz o B # 13 100
2 Saa Tabla 1.

Table % : Pernontage of Time spenk os Toa and Malze by Type of Labour
B S ¥ . s
et ; alos 455 1 Famalgs +15 Children 6 « 1% Total (%)
o i
Toa T2 4 68 30 2 100,
. i ;
72/13 ! 74 2% 1 100"
; - -
I
Malze T1/72 ; 26 1 3 100
12/13 i i s 3 100

Annes 1
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TABLE T: EXTENSION STAFF BY RANK AND SEX IN LADD 1983

]
s .

b

Al

‘ Imugtl;irmqﬂ LRDP INE " Dpus/H T/L RDP * NTCHEU TOTALS
II’I P M F M P M F M F M F M F‘ "‘;" .
™~
Senior Land Husbandry P8 1 - - - - :’ - - - - - - 1 - z
- Officer o
Sergioli: Anim'al Husbandry P8 1 - ~ - - - - - - - - - 1 - :‘é
Qfficer = .
Sen. Agric. BExtension P8 2 - - - - - - - - - - - 2 ——
Officer :
Agricultural Officer 20 8 - — | = - - - - - - - - 6 P
Chief Field Officer cro 3 -1 1 - 1 - 1 E 1 - (IR 8 -
S"éni_oz:' Field Officer STO 7 - 7 - 1 - :’ b= 2 - i - 19 -
Figld Officer TO 17 1118 1 5 - 3 - 2 - ° - 62 2.
Sénior Field Assistant *© ST2 - 18 1 5 - 3 - 13 - 4 - . 38 -—zﬂ
Forester T6 - - 1 - - - ST - - - - 1 -t
Field Assistants/CPA TA 31 - l168 - 38 - 18 - {148 - |86 - | 489 -
Farm Home Assistanmts - ‘_TA - 2 - 42 - 5 ' - 2 - 4 - 6 - 61
Credit Assistants . .CO/'T:A - - 180 - 1 - 2 - 4 - 5 - 92 -
Fgré_st Agsistants TA - - 8 - — - - - - - - - 8 -
i
TOTALS 70 | 330t {43 =52 |5 | 28 2 | 170 2 1106 | 6 | 727 63 .
PERCENTAGE 96% 4%i87% 13% 88% ; 128 93% 7% 98% 2% 95g : 5% .:_92'% ; B:%
L
® ® ® ® ® ‘® ®
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7. Sﬁ%eﬂﬂﬁf . 'Progress Repor®# have an appendix-which gives dﬁta on
farers' production. The data should he disaggregated into
male and Female headed households.

8. o“ month y reports i1ist the crop and the number of farmlers ?
qrovxnn th cron, Ligt the number of men and women farmelrs .
ron vnﬂtead. , . . :
RDF Project| p als to Donors T i
S.E220sals to Yenars - .
| !
Maj nrbnosa ware nranared hefore Women's Programmes Sectinh
as Forne“. Maﬁ FPD docnments have no sex disaggrega ted data,
However, it is degsirable to dAiscuss the new interest in and plans
for the greafer inclusion of rural women into RDP activities in
pronosals that will be prepared in the future.

1. Proposals for future RDPs should spacifv the involvenmaent of
both men and women,

2. hata bn sex ratios and percentage of female -headed households

should he presented in the section on povulation and farm
families.

3., Background and progress to date data shculd he dlsaggregated
by sex (e.dg., holding size, crops grown, extension activities,
training, farmer adoption, credit, etq’).

4, Section plans for the next phase should include any specific
strategies for reaching rural women. Plans to incorporate
- women inte water and afforestration projects could be specgified,

5. Weomen Programmes - priorities and objectives should be giVen;

6 Stan s%ruc%ure for women's programmes should be spe01£1eé

WD@ (br WDO [(20/E8TO0Y ADD [ ‘
AWDO | ( TOo ) ROP .
o i SEHA { STA ) RDP ; :
FHA ! ( TA Y EPA '

L ; ;

7. The isection'an farmer's benefits might address itself to the
) henpafits that women as well as men are to receive.

Hanagement .

Women's Programmes (WPY section is still perceived as
supervising Farm Home Assistants (7PHAs' who teach home economics.
Frus have 'notiyet halancaed.out t£he home economics with agriculture.
One problem .is that the Women in Development Officer (WDO)* super-
vises the FHAs whereas the DOs should coordinate in the superv151on.
Manaqement feels that PHAs and Homacraft Workers (HCWs' from
Community Development should not be mixed in refresher courses o
because HCWs have much less education and training than FHAs.
However, they cbuld attend joint meetings on postlngs and act1v1tles
whatre they can ceoordinate programnes,

*TADD s title for the Women! s Proqrammes Officer is Women in
Development Qfficer. .

i i
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LILONGWE ADD  CREDIT BREAKDOWN

Name

For

19

Rank

AREA._

EPA/Groups/Frojects

-

Total

Seasonal Credit
ME-12
Composite
Groundnuts

Tobacco .
Fertilizer Only
Cotton

Wheat

Othex

Chemicals

Total Loan
Amount Paid
and Repayment

Credit Steers:

Borrowers

Medium Term Credit (specify)

Total Loan
Amount Paid

Balance Outstanding




® "

DOs, POs, PM

1. 3Block demonstratiocns/
topics

2. Attendance: Glub Visits
topics

3. Individual visits
topics:

4. Meetings
topics

5.3.Village Committees
topics

befection Committees
topics

CelUnit Committee
topics

deGroup Committees
topics

€. Field days
topics,

7+ Vigits to schools
topics

LILONGWE ADD
Extension Activities’ Form B
[Project l;eriod_ 19, EPA /Group
Name Rank
EPA/Grc;hp/Project Total
MW Wiy M| WiM|Ww[IM}|W




. Doys Breakdown

EPA/Group/Froject

Days Extension

Days Staff Training
pays Administration
Déys Leave

Days Sick

Nﬁmher Staff Reported

Farmer Training TCs

EPA/Group/Project

Total

1. No., DTCs/Mobile TCs
Ho. Day Courses
Attendance - Agriculture
Attendance — Home Economics

2. HNo. RTC Courses
Attendance - Agriculture
Attendance —~ Home Econcmics

Caomments

EPA/Group/Project

W

1%

W

3, Mobile Van Announcements

4, Filn Shows

5. Puppet Shows

»  Comments



LILONGWE ADD TAs

CREDIT BREAKDOWN

For 19
Project EPA /Unit
Name Secjion
B Rank

No. Clubs Seasonal credit Medium Term

Numbef Men Number men No. Men

Number women Number women No. women

Total Members Total borrowers Total borrowers
Total this month Total to date
Men | Women | Total Men women Total

Seasonal Credit:
Borrowers

Hybrid maize
Composite maize
Other, maize
Groundnut seed
Tobacco {Pertilizer)
Fertiliéer only
Wheat

Other

Total Loan
amount Paid
and Repayment

Credit Steers:

Borrowers

Medium Term Credit
(specify items)

Total Loan
Amount Paid
Balance Outstanding
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AN EVALUATION OF WOMEN'S PROGRAMMES IN LADD
HOW LADD SECTICNS AND PROJECTS CAN

INCORPORATE MORE WOMEN FARMERS IN THEIR PROGRAMMES

DR. A, SPRING
_MR. C. SMITH

MISS F. KAYUNI

WOMEN IN AGRICULTURAL DEVELOPMENT PROJECT
CHITEDZE AGRICULTURAL RESEARCH STATION

P.O. BOX 158, LILONGWE

REVISED VERSION
April, 1983

Annex 2Zi



. L

LILNGWE ADD

TAs,
. T
Extension Activities' Report Form A
o
Project Period 19
EPA /Unit
Name Secfign
@
Ronk —.
Total this month Totzl to - date
® :
Men Women Men Women
1. Attendance Block Demopstrations
topics
L
2. Attendance Ciubh Visits
topics
® 3. Individual Visits
4. Farmer Training DTC/Mobile
® Attendance = Agriculture
topics ]
5. Artendance — Home Economics
o topics
6. Meetings
topics
. P
7. Village Committeesg
topics
L S , -
8. Section Committees
topics
® 9. Yisit to schocls

topics




Farmer Training

Total
This month

Total
to date

1. No. DTC/Mobile TCs

No. Day Courses

2, Mobile Van
Announcenments

Villages Covered

3. Handouts

Subjects

4. Film Shows

5. Puppet Shows




Introduction -and Methodology . . . .

. . Management section heads and '?roject Officers were
‘xntervxewcd between December 1982 and. February 1983 by the -
team‘from the Women 1n Agricultural Development Project.
WIADP also xevmewed.plannlnc documents and collected
1nfaxngt10n pon club membersh1p, seasonal and medium term
Tcredit and Bstallfeeder and dairy Farmers by preparing a
form which was completed at EPA/Unit level. The purpose-
Was to, gather information and wmake suggestions concerning
Women’ s Programmes and the incorporation of wonen farmers:
into the BDD's programmes aswparﬁ of the evaluation of
Women's Programmee‘for the Dgpartment of Agr1cu1tura3
Devclopment, Mlnlstry of Bgriculture. . The aim is to
Formulate iobjectlves,.stnmtegles, and mOnltOIlnC and
evaluatlng tecehnl. gques Ffor including women farmers in. the
ADDs proqrammes and RDP services..
Based on thlS 1n£ormat10ns WIADP prepared. .a report
detailing. the activities of each Sectipn and Project and
offering GUggestions for -ingreasing the particdipation of
woinen farmers in their progranmesn On March 2, at the
Programme Manager®s regquest, WIADP held an all day seminay
to present the report. Each suggestion was examined and '
either approved or rejected. Minutes were taken and during
a follcowup meeting, each suggestion was again reviewed rand
approved. The following paper consdists of -the agreed upon
suggestions which each Section or Project will follow.

! In addition; Extension Activities Reporting
Forms {for Monthly, Quarterly and Annual -Reports) were:
identified as reguiring c¢hanges so they ¢ould collect
the information on women's and men's participation in '
extension activities. This way, the contacts by extaension
workers and the inclusion of women as well as men in
Projact Services could be meonitored. A committee chaired
by WIZDP desgigned two sets of forms and the LADD officers”
approved the forms with minor modifications. These
fermats are appended to this report. Extension Activities
Report Form A will be used by TAs while Form B will be used
by DOs, Project Officers and Management., Data on attendance
at block demonstratlons, club, visits, farmer training
meetings, committees  at all levels, as well as individual
and school visits will note the nunber of men and women.
A credit |Dbreakdown form will report on clubs membership
seascnal credit by crop, mediuom term credit, gtallfeeders,
amounts paid, and balance outstanding by sex. The formats
will be utilized by all Projects thereby making exten51on
.information comparable ‘among EPAs and Projects.

L 4 -~
) ™ " “ .

r L . vat At

r e - PR
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LADD -~ Management Onit Work Plan and Internal Budget,

“ Different styles .of writing Annual Work Pilans and Internal
Budgets are used by the different sections., Women's Programmes
Section work Plan -was included in the 1982/83 work plam, Although
"strategies and operational .cbijectives" 'are listed, the activity
calendar does not reflect these objectives. The format used does
niyt “«txil strategies {(plan of action). Of the other sections,
only the PTraining Section mentions women's participation’ noting
that there zhould be at least’ 30% women in adriculiural :courses.
The otheyr gsections do not bpeclfy to whom the operationsl cbjesctives
will be rejay@d. . N \

.‘!. ' .. N . L

Eew~pn10rities op strategles are . delineated in the -Plans.
Mogt comments -focus .on Yencouraging'. farmers rather than giving
specific mechanisms for reaching .farmers. or providing “noentives.
In response to action required.the machamisms are simply.individual
visits and meetings' "training’ "demonstrationg’, "field days and
publtigity., To whom the contacts., meetings and demonstrations are
to be;-the content and the clients to, be .trainedrand the types of
publicity are not specified,. : v .

P
i

H t [

Suggesgtions

R . Lo ' 13
1. A neh format for .annual work plans is suggested by
WIADP., This dig being 1ooked at by management. "
; p \ i . .
2. The strategies or action required shculd be specific Ti.e.,
not simply to say encourage or have meetings) and should be
related to particular times of ,the year and targets.

3. Where apprppriate, targets for wohap,as ﬁeLL as men should
be'iset. a i
3 . '“
4, Strategies as to how to include women in the SeCthﬂS work
plans/activities should be devised.

LRDP MONTHLY, QUARTERLY AND PROGRESS REPOﬁTS

1. A standardized activity report for exten51on act1V1ties was
redesigned by LADD Project Offlcers and .gection heads and
WIADP to give aktendance flgures for all extension activities
in terms of men and women narticipating.

2. pivesﬁmckz o numbers of men, and women partlclpatlng in
stall feeding, dalry, poultry ”hould be listed.

3. Training: qlve numbers of women farmers and staff in agriculture
and home economics classes in day and residential courses Should
.be listed.

4, Credit: number of men and women takxng medium and seasonal
credit should be listed.

5. Clubs: number of men and women members should be listed.

5. ©Some guarteriy reports have charts of Crop, Subject, Number of
individual farmers contacted on subject, Ffarmers clubs, etc.

Number of farmers contacted and club membership should note
number of men and women.

Annex 2-2



The WP section is dnderstaffed and the number of women
in all extension positiconsis small. (Table 1). . There are too few
FEAs and there is a staffing void at PFoject level.

. <o . . "

Management would like to convert some STA posts to
Senlor FHAs. Presently, there is no structure for FHAs. In over
12 years of having FHAs, there have been no promotions. SFEAs will
have to have scooter transport. :

Some of the ADR's aims accordind to managelgent dre to
improve the quality and production of toBacco, maize, and groundnuts.
Livestock management neceds improvement. Nutrition standards need
to:be improved as dodes the'firewéqd and pole situation, water
supply and.hedlth facmlltzes.' All .of these aspects affect women
as well as men. Sections such as Animal Hushandry should ask
,staff to identify women as well as men farmers for programmes.

More women should participate in credit and management has impressed
this on male and female staff. Also women need to participate
more in the conservation preogrammes of Land Husbandry Section.

The new extension approach should emphasize that women

participate. If there are few women, the extension staff should
ask the local leaders why they do not send more women.

Suggegtiong

Fl ! .y
] 1

t. FHAs and HCWs should not be combined in‘courses; FHAs and FAs
s -can take courses together, . :

2. The WP section should continue to take an actlve part in defining
WP and 11a51ng w1th the other sections.

3. Superv151on of FHAs are a part of the DOs job as well as the
women in Development Officer. The WDO shonld act as SMS+in . the ADD.

P
Al

4. The career structure for female staff is hééygily suppdrtéd.
Project proposals should have PO (ADD), 70 (RDP), and SFHA
positions written in.

HOMEN'S PROGRAMME SECTION _ ' : . S

3

The section supervises the 43 FHRs, DAs and FAs in LADD,
plans refresher courses for them, advises the project officers to,
buy new equipment for FHAs when needed, and compiles monthly and
quarterly reports. FHAs have 1 to 4 groups each. & few qeperate
income usnally on a small scale through agrlculture, poultry, sewing/
knlttlng or making scohes.. Although the sectlon llases w;th other
sections concerning WP, no priiorities have” yet been set in terms
of emphasis.

A refresher course for FHAs is planned for March, One-
week will be spent on deneral discussions on the new extension
approach and one week will be.spent on generdl extension. A semninar in
Novembér with FHAs and HCWs focused on genéral problems in the
field and income generating activities (IGAs)Y,

. T
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r-".
The section asked the Project Officers to glve them, data
on FHAs, {groups, clubs and credit but have not received them.
WDO monthly and gquartexlyreports only give attendance at hone
economics courses. A . , oy

f

Suggestions: General

1. The sect1on needs to define its pr1or1t1es and set 1ts programmes
which showld invelve working with other sectxons to create -
sttatcgles and to ﬂonltor/eva1uate women's involvement in
programmes. Just as the Evaluation Section can be involved in
the Other ‘sections' activities, so WP should act to help and
monitor, '

2, 1gures on women g and men's participation in groups, clubs,
and credit (seasonal, medidm termF stallfeeders, dairy animals
and poultry) should be obtained.

3. WDO should know the exact number of groups and group menbers ‘
for FHAs and HCWs in the ADD by project.

Yy

4, Women should be encouraged to gencerate income through agricultural
production, Women's participation in rural industries should
also be considered. The income gencerating activity that women
participate in ghould not be on-too small a scale so that wohen
lose interest or the amount of income generaﬁed'is insignificant
e.9., a largs number of women cultivating a small amount of
maize to generate 1ncome.

5. nAppropriate technologies for agricultural, domastic and
food processing work for women should be considered.

6. Refresher courses should include more relevant bome economics
subjects (family resourcss management, nutrition and health,,
appropriate technology, . eta) as well ag agricultural and
financiazl/management {(e.g., credit) suabjects,

7. WD Officcrs need to find out the problems of rural women and
project services*to women, They should design a studv/survey
on—~the needs of-rural women in cenjunction with the Evaluation
" satftion. Women®s Programmes Officers should participate in Farming Systems/

Adéptige research surveys.

8B, When the section collects dota on women, they should always
obtain figures f£or both men and women and calculate the numboer
of women 'as a percentage of the whole (e.g.Table 2-3),

9. Tables 2 and 3 give an axample of women's participation in DTC
‘agriculture and home economics courses., Participation of women
in agricdultural courses should be assessed by group, unit or
EPA to find out why participation is low in some areas. .

Suggesticns: Reporting Formats
T, Reportlng formats for FHAs will ‘be de51gned at the nat10nal
level. Cos

7. Monthly/guarterly reports of tha Section should specify the
number of male and female farmers and steff participating in the
section's activities. ILiasons with other seections and incorporation
of women farmers in various programmes should be included.
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TRAINING SECTION., . . foae, - S,

The section has taken the lead among. the ADDs as it has targeted
at least 30% of places in agricultural ccurses for women at RICs,.
Female staff are now being given training places at refreshexr courses
along with male staff in coulbsges on major crops, stall feeding,

animal health and research, horticulture aand mincr crops.

Most of the tedching at DTCs will concentrate, on demonstrations
that follow the adricultural calendar., Home economics will.be done’
in the dry season. The idea is to give women mofe agriculthie by
eaging it into home economics courses, The Syllabus for Farmer
Training idis still used however; but it is not considered optimum: by
the Training Officer. . '

.Some follow-up is conducted to ascertain effectiveness of
the courses. Usually, principals at *TCs interview farmers. There
is no good follow-up at DTCs according to the officer. Women's
Programmes still comes under Training Secticn. Unlike other ADDs
the officer is ¢called a Development Officer not Assistant Women's
Programmes: Cfficer.

Suggestions: CGCeneral .

1. Female staff showuld continue to participate in all agrlcultural
courses which are relevant to extensiocn staff without exception.

HH

2. Revigse Syllabus for Farmer Training to include more relevant
subjects in home economics courses e.g., hutrition (more than
3 food groups), family resources mahagement, appropriate
technology for food processing and preservation, etc. FHA
refresher courses should alsc have more of these topics,

3. In the follow-up programme at RTCs, principals should interview
" wemen farmers as well as men.

4, In areas where the targeted 30% female participants is not
met, field staff should intensify recruiting qﬁforts through
local leaders, clubs, etc and fact £ind to idéntify the

problem.

5. Training schedules at DTCs should offer more relevant home
economics courses as well as more agricultural subjects for
women. '

Suggestions: Reporting Formats

1. Forms for courses held at DTCs--should have separate columns for
women's agriculture and home esconomics courses.

2. Monthly and guartely reports should give number of women in
agriculture and home economices ccursés Separately, ox if €fopics
are combined this should be noted. . '

tor

CREDIT SECTION

Married wcmen can obtain credit and can be members of clubs on
their own or with their husbands., The number of women in clubs
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and taking credit is untahulatedby the section. It was noted that
most women PFepay their loans while defaulters are more likely to
be men., Credit worthiness for medium term credit is based solely
on the field's staff evaluation unlike seasonal credlt which lS
supposed to he ﬂetprmlneﬂ by club leaders.

=

H . [
PR . - .

Suggestions

tv.” The. number of wompn and men in clubs &nd taklnq scasonal and
medium term creﬁlh should be tabhulated by EPA ana Pr03@ct { see
tables® beldw.d . ‘

2. ‘Women $hould he [informed about bergfits of club memberthp,

credit: nrocedures and packages, and implements available. Lo

Tield statf need to offer credit services to new borrowers
rather than to the same farmers year after vear., .Newustrategies
for dnvelving women din both seasonal and medium crfodit choulgd
be @xplored. ' ' ‘ ’ ' ’

. . ‘} . '

3. 17.5kq vackace of aroundnut to »lant % ha. seed would anneazl
tn woman. .7 smaller vackage of groundnut sSeed is suggosted.

4, Female staff need to attend credit courses. FAs and FlAs
should he inclu&eﬂ in credit talks to extension stafF.

5. FHA refreshasr courses should continue to invite the Credlt
Officer to-revieév credit procedures and formats.,

6. Farmers' courses on managing clubs and f£inances should bes gibken
- to wvomedt'e grnunsg organized by FHAs. There should be leadershirp
courses f£0r women. :

CRQES SEC
The section runs courses for FAs on major and minor crops.

The Women in Develnpment Officer has reguested that FHAs be included

in some of these courses. The section'is in direct contact '(meetings

and demonstrations: with farmers,including those growing burley,
tobacco,. ’ '

“ 0t PR

tions: Genera al

]m

gg=s

- FHAs shounld continue to attend.courses on crops,

N =

. HWives of ‘tobacco 'farmers should particivate in meetings and
demonstrations held by the section.

3. Wives of farmers growing other crops should also be involved -
in meetings and demeonstrations held by the section. . .

.- . D R

Suqgestinns . Rewnrtinag Formats ) :

Reﬁorfinq'formaté should speéify.the number of male and female
farmers and staff particirmating in the section's activities.

Annex 2-8
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PARTICIPABION IN AGRICULTURE .COUREES.IN'LRDP DTCs

TABLE 2

AL

JUNE~DECEMBER 1982

AR [

_. Iy ; N [}
GROUP MEN WOMEN &  WOMEN
1 1107 6§70 . " 47.78
b2 1431 60 L4.0%
3 1470 470 24.2%
® 4 578 83#* 13.8%
5 321 1085% 7?.2%,
6 1693 68 3.9%
TOTAL 6975 2436 23.9%
L1 L 1 i -
*Figures for home ecconomics courses that include some agricultufe.
TABLE 3
4 .
PARTICIPATION BY VWOMEN IN AGRICULTURE AND HOME BCONOMICS COURSES IN
) LRDP'S DTCs JUNE~DECEMBER 1982
R
® GROUP AGRICULTURE HOME EBECONOMICSE $ AGRICULTURE
1 870 3696 13.3%
2 80 3068 1.9%
3 470 3197 13.0%
4 873 2154 3.8%
g 5 1085 2081 34.32
6 68 3694 1.8%
TOTAL 2436 17,880 - 11.9%
s 2 -
TABLE ¢
P NUMBER OF COURSES OFFERED IN AGRICULTURE AND HOME ECONOMICS,; LRDP,
' ' JUNE-DECEMBER 1982 FOR BOTH SEXES, .
SUBJECT NUMBER PERCENTAGES
o
Home Economics 733 63%
Agriculture 435 37%
® : !
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LAND HUSBANDRY SECTION

This .section conserves natural resources through surveys,
farm nlann1ng and appronriate conscrvation methods which contribute
toward eff1c1ent use of the soils. Male and female farmers attend
courses and 1ecturﬂs on land husbandry,. although | women do not.
comprise 30% of the classes as anticipated., The sectlon s goal
of realigning contours on % of the area w1th1n each FPA will require
extensive cooneration from male and female farmers as volunteer
labour. Women who join farmers clubs will banefit from the new
hlock' system by lectures and asSLStance from land hushandry field
a531stants,

Suqdéstﬁbﬁq 3 e

1. FHAs should attend lectures on Land Husbandry at the game lee .
as ,FAas. . !

2. N0s should instruct the TAs to vegruit women to agricultural
courees which feature land husbandry lectures. Extension
staff should strive to have at least 30% women in the class
of farmers. ’

3. wWomen farmers should be involved in programmes for conservation
catchment to realign ridges in, a particular river watershed.
Without the Ffull participation by women in the area, the majority
of the planter 'diddges will nnt be completed,.

4. ‘When TAs are organizing farmors inte groups for block meetings,
women ‘should be included at all stages. Women should be present
for svecial lectures, ceonsernvation Drogrammesand neg marker

rlgdes for 1nd;v1dual farmcra.

5. The WDO should invite Land,Husbandry gpecialists to lecture
to refresher courses for PHAS. . .

-

c

HORTICULTURE MARKETING OFFICER (Under Mdirketing Section)

"This officer assistsin marketing perishable commcdities
within LADD. Womeh are active in assisting in the productian of
fruit and vegetables. Despite the emphasis that FHAs should be
focusing on vegetable production, no raeagular programmes have been
devised with the Women's Programmes.. .

Suggestinnsg , .

1. Snecial efFforts shnuld ba,. made to discern-the reasons for low
participation by womeén in the meetings and commitrees which
decide marketing strategies for horitcultural clubs. Technigques
muet he devised tn avercome these obstables and inclufe the
wonen farmetrs nmore in decision making. ’ i e

2, Women's Programmes should contact the officer for assistance
Lw roas who are conducting classes in vegetable productient

: b
3. YWomen's qrmuns alveady, in erxistience csn be »rganized tec produce
vegaetables as an income generatlng activity. Uhe officer could

dSsist, especsually in the area of marketing the perlshable produce.,
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TYALUATION SECTION

Some of the NSSA data are yet to be analyzed. In addition
to the Annual Survey of Agriculture Surveys, the section ig doing
a variety of surveys. The ones noted have relevance to the topie

considerad here:

- Appraisal of stall feeding and dairying - .
~ Socio-economicg constraints on production of fruits
and vegetables in Ntcheu - - :

- Credit systems'in LADD .
- .~ Livestock Management Shrvey - Ntchsu
-~ Crop Stordge :

- Bwvaluation ©of Daconil.

1

.QOther activities of section ate refrashexr courses for
enumerators, .preparing progress re oorts on the Projects and
writing gquarterlysreports.

Shggestidnss Genera1°

T An Fvaluatzon oectlon should disaggregate the NSSA data 1nto
male and female household heads. Models have been provided

by WIADP's disaggregation of the _Household Composition, Yield
and-Garden Surveys of LRDP. - , :

2. Avnalysis of the ASA should be by sex of household head,

\
3. The surveys that the section is undertaking should: - :
(a} have .samples .0f both men and women farmers and nen
and women household heads;

(b) . have questions that zsk about men's and women's participationy

{¢Y be analyzed by sex of household head and -sex of farmer.

4. -HMale enumerators have heen collecting data from women'as well
as mén. Durlng the refresher courses . discuss technlques,
problemes and successes of collecting information from wemen,
This information might be useful for the male extension staff
workrng with women.

Suggsstions: Reporting Formats

1. Project Ouartely and Progress reports, should disaggregate data
on partlclnatxng farmérs by wen and women. - . -

2, BActivities that involve women should be reported and women's
involvemant iq the various secltions' programmes should be notéd.

[

3 ’

RURAL INDUSTRIES

Unfortunately the section head was unavailable during k
the interview days. However, discussion with visitore from Appro- ’
pxlate‘Technology lnternatlonal revealed skhat the séction runs a
pro;ect on tlle maklng An whlch there is..one .very actlve woman.
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Suggestions

1. fThe identification ¢of an industry which more women might
participate in could lead to further funding.

2. Explore the posgsibilities of developing women's patticipation
in tile making ‘on a much larger scale.

ANIMAL HUSBANDRY SECTION

The section has programmes in stall-feeding (both credit
and own-producers), dairy, poultry management and training on
general animal husbandry. Presently,.there are 99 female farmers
(about 13%) involved in stall-feseding. OFf the 257 dairy farmers
in LADD, 3 are women farmers. HNone o6f the women farmers isg involved
in dairy farmers'® clubs.

The section offers general.animal husbandry courses at
RTCs to both women and men farmers. Concerning poultry, male .
farmers obtain layers from the veterinary department or loan. ThHeirp’
wives help in cleaning the chicken house, Ffeeding and egg collection.
Poultry management courses are arranged for male farmersg and their™ "’
wives separxately at RTC. 1In case of staff training, special aninal
husbandry courses are held at RTCs for .male TAs but .not for -FHAs®
or female TAs. WP section has now started asking the section to’
teach anlmal husbandry to FHAs and.female TAS at their refresher
cources. The secticn plans to hold mixed courseg for FHAS and
female and male TAs.

Suggoestions: General

1. Increase the number of women Ffarmers dOLng stal1u£eedlng by?

{a} Male and fewale extension workers contactlng female farmers
' .. whom they. think ean stall-~feed, enlkightening them on the
' "~ advantages of stall-feeding and recommending them to the
vooredit section staff.

(b) tours of farmers to women doing stall-feeding. (Thls would
' enable ' women Farmers who are not shall ~feeding to see
-whai other women are doing). ;
{c} holaing training courses which teach women farmers about
stall-feeding. {The FHAs and TAs also should be taught
more about stall-feeding so that they can be able to
teach womnen}.

2. Teach 'women ‘dairy farmers and wives of male dairy farmers o
about dairy management. Identify more women Farmers for
dairy animals loans.

3. Tmprove coordination with WP ‘section becanse there is a need
for them to know what is going on in stall-feeding, dairy,
poultry and animal husbhandry courses in ralation to women.

Suggegtions: Reporting Formats

1 ¥

1. Monthly, gqua¥terly and “annual rcpqrts should give flgures for.
participgating farmer° in terms of male and female farmers and,
their totals. This is true for all actlmltle daa.ryP stall-
feeding, ox~training, milk daliveries. :
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AUDIO VISUAL RIDS SHB SECTION

MInterview my husbandv ‘he knows better"

-squestinnsw Genaral . .- * . ‘ . G e

i “ur 3 ' - I

2. Always report the numbers and percentages .0of botb men. and- women
gtall~feeders and dairy farmers, rather than one sex or' the
totals'e - 1 .o . R - L R

PR . . . . i

N ,

. . . - -

V_' -
o

R The ssctlon shows fllms and puppet shows -using noblle
units, conduets  farmwers® 1nherv1ews, designs posters, produces the

" staff magazine, and distributes nublgc§t10ns. The section takes.

photographs: ¢f women: in home~econom1ca displays, in the gardens,
stall~fceding, breast Ffeeding, clearing wells, using mud -stoves,

etc. In case of farm operations most of the time women are shown .
with their husbands. There® arc more photographs of women taken

while doing home economics activities than agricultural activities.. -
Most interviews with women are on home economics subjects. The
section considers that FHH farmers are better to intervieéw than
women Ffarmers whose husbands are present. The latter Jjust say

The WP szection has contacted the Vlsudl Alds Sectlon
on the followxng° 1 .o .

(a} photographs of home economics displays
(b} radico interviews on home economics - . -
(c) translation of information on human dlseases from’

’ Engllsh to Chichewa. r

The Visual Aids Section encourages women to join home
craft classes using the yellow van (mobile unit). At puppet shows,
husbands are asked te allow their wives to go for home ecdhomics
courses. " ) :

v B P RS . . . . Y

1z,:Increase.the numbar of photographs of women farmers taken
while 601ng agricultural act1v1t1es on their own and with their
husbands. *

2. Increase the nuaber of women who are put.on agriculturgl posters.

3. Coordination with Women's Prodrammes Section should not oniy
ba in relationw to home economlcs activities but also concern
agrlcultural activities., “ .o . _ .
~ ¢ * !
4, Visual Aaids yellow vans and puppet shows shonld encourage -
women to joln agrlcultural classes as well as home economics | -
classes. . .
FHAs and female TAs in conjunction with male Ths should peigf
to assist women .farmers on.agricultuxal .interviews .so that they
will feel confident when the . staff -interviews them. . v

w

Suggestions: Reporting Formats: The BExtension Aids Activities Report,

1. Recorded interviews'and programmes. made -£for mobile units sectlon
‘should indicate type of the 1nterv1ew/progranmes (agrlcultural
or home ceconcomies) and columns should be made FfFor attendange
of male farmeres, female Ffarmerzs and mixed groups.

w T
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2. Cinema shows and puppet shows should have columnsfor attendance
of fmen, women.and children.

3, The humber of handouﬁSnﬂistrihutéd; shruld indicats bype mf-bandouts
{agricultural or home economicg) and number of male and female
farmers who receive them,

4. The number of pesters for home economics and agriculture
should be noted

5. Indicatelwhether pﬁotographs are of agricultural or honme

economics topics. Form ghould have columns for men, women,
mixed groups and g¢hildren. .

RESERRCH AND TRIALS SECTICHN ' ) . -

«, Bince 1280, there have been only 2 women farmers
involved in the trizls. Women whese husbands, are in trials are

indirectly invelved in the trials because they help in farm operatzons.
Tha section helds training coursges for staff. Since 1980, the

section has held 3 one-~week courses each on major crops and minot
crops for 20 tmale TAs. No courses hags been held for PHAs and
female TaAs,

Suggestions: General P

.
L

f. Field staff Should(WSUEQ that female farmers partlc1pate in
the funning of on-farm trials Wives of male trial farmers
should also be taught about the trial.

¢

2. . FHAs and female TAs should,also be recrulted foxr.cxoups courses.,.

3. Therp 1s a need to look at Wwinox crops which are very much
utilized in the people's diets and are alsc a good source of
income. Women are often responsible for theses crops and should.
be trial cooperator farmers. - B L -

. .
I e ., . Lt . s , R .

-4
‘
Lo . . i

HARKETING SECTION . . AN
W - 3

ThessectionofﬁxsImumagnel&mng beIVlCES to farmezs- 5% well
as planndwng *input ﬂnﬂulrememtg £~ fa:mars from ADMARC and monltOLLng
input distribution. ¥n terms of training courses, the section is,
periodically asked to teach about ADMARE marketlng nroceéureb ‘to
farmers who have come for general agrlcultural courses ~at RTC
Few women farmers ave involved in these courses. In terms of staff
training, tobacco grading coursces are carried out only for male
TAs. The section gives. the Training Section. the latest marketing
information which ig taught to extension workers and farmers. It
gives the Bvaluation Secticn all the monitored data on marketing,
monthly and guarterly -reportsn. Input prices are given to the Credit |
Section for them to .prepare credit packages  and dec1ée type.of
inputs to be mader available 'to farmers. ' . ; N

s L4

Suggestionss: General R : : ‘ . .

1. Current marketing information. on prices, grading,., input type,
gquality, etc. shouldcbe taught to both male and female eéxtension
workers.e .o

Annex 2-14
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2., Women attending agriculturpl and home economics courses at DTCs,
RTCs and in group/clubg need to learan about the input prices and
ADMARC marketing nrocedures.

Lamp ALLOCATION SECTION

e bep

Suggestions

1

1. Keep records of the number of men and women attending land issues
meeulngs, Theee meetlngs could be used to meet women to impaflt
agrlcultural aGVLCen

2. In, theplock system, the. gurrent lists of people could be useful

to know who some ©f the women are in the villages and to ask
the family heads to ¢all women for meetings.

o
i

ALL RURAL DEVELOPMENT PROJECTS :

Suggestions

i H

1. When project proposals arc prepered for funrding, positions for
female stalff ghould be written in. For example: : o

P

RDP level {TO) Assistant Women's Programmes Officerx

RDP level {STA)Y Senior IPFEA
EPA level {TA) FHA

2. Women in clubs and groups, shownld participate in tree planting
and woodlots.' ' ' - e

3. Projects shoula dolfact-finding to determine whether or. not
women hdéusehold heads participate in project services e.g..,
traiping, credit, afforestation, etc. : '

4, Male exte@sien statff should be encouraged to work with women
farmers and to give all prOjeCt services to women as well as 'men.
The f£ield staff should be aware of the policy to regard female’
heads as managers and therefore, eligible for all services
normally extended to male heads. ’ .

5. Stratogles should be dev;sed to increase the number of women E
and men attendlng meetings dnd demonstrations-under the-:block
system. THe 1lbdcal leaders should be .teld-that women should attend
block meetings and demonstrations.

5, Pield days for staff and local leaders should include PHAs ang
fenale leaders.. ; P -, . . -

T A L A Lo / :

7. A major effort should be made to accomplish the policy of having
women farmers comprlse at Jdeast 1/3 of. students in agrlcultural
traLnlng coursegm L R T S

ALt

v ! N
L A .
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DEDZA RDP
Femalé HMeaded Househdlds 39% Average Land Holding Sige .9Sha.

I

Dedza is & non~funded pro;ect at presont It has no
female staff but thé District Council haa some HCWsS. .EPAs: 7a, 7b and 8
aré similar to each other with maize, fruzts, vegetables and irish
potatoes, etec., being grown. EPA 5, 5 has similar wkather to
Lilongwe Northeast and Thiwi-Lifidzil where maize, groundnuts,
tobacco, beans, etc. are grown., There iz a campaign to get farmers
to grow groundnuts in pure stand instead of the peresent way of
intercropping. Dedza used to be a large producer of stallféd
steers; now there are only 43 steers in stall.

Suggestions |

1. One half aere {.2ha.) groundnut packages would be more
appropriate for the small holding size and .might aid in
encdouraging pur@ stand planting. :

2. Fieid staff should }ecruit women as well as men for fhelstall-
feading programme when project is funded.

3. Water proﬁects‘conductea by the Deéartment of %Land, Valuation
and Water should have women on supervisory and malntonance

committees, especially because there are fewer men than women
in the area.

4, Data on the participaticn of women in farmers clubs and getting
credit ig given in Table 7. The percentages are encouraging
(esnanially TPhr 7a -~ 36% and 7b - 28%). However, fact-finding

i5 necessary to Eind out why the percentages in the other EPAs
are lover. . .o

5., Once the project is funded, special efforts to reach the extremely
high proportion on ¥FHH should be made. These houscholds neead
to nartxcmpate 1n Lralnlngidnd credit programmes if production

in the 4rea is to increase and if poorerf households are to be,
included 'in Project services.

LILONGWE NORTHEMST

Female Headed Households 20%, Average Holding Size 1.16ha.

RS
.
RN

The Project hopes that farmers will grow local malze well
and then move to MH-12 and composites. The dark western virginia-
tobacco needs improvement in leaf gquality. Women are involved in
groundnut production and they need direction on, timely operations
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and spacing. Currently, gvoundnut operatlons are left for last.
Women are automatically members of éalry alubs if their husbands

own dairy cows. They attend training (separately from husbands) -

on the subject. However, recruitment of dairy operations fccuses

on men. . A ; e o, . L

Suggestions

1. If the optimal mix of crops is something like maize, groundnuts
and tobacco, -and the average holding size is 1.16ha,, then
-% ha. in groundnuts is too large a package. A .2ha. groundnut
rpackage is suggested. This should 'hglp women who may be
cafraid to take 'larger packages.

2. Dairy: Women spending most time looking after the animals.
Therefore, .they ghould be encouraged to do dairying and, field
staff should recruit women. Rlso wvomen who have heen dolng-
dairy: enterprises with their husbdnds should be allowed Lo
continue if the husband dies or she 'is divorced.

3. Women.should be taught improved cultural nractlces on groundnuts
{see sudgestion. 1 above]).

4. Table_ g shows the percentage of women participating in clubs
and gettlng credit is low (especially EPA 21 and 22). Fact-
+finding should be done to find out why so few women are
participating. Strategies for increasing the number of women
in clubs and getting credit need to bhé worked out.

THIWI-LIFIDZI PROJECT

Female Headed Households 33%; Average Holding Size 1.36.ha,

Crops grown are maize, greundnuts, tobacco, beans, cassava,
soyabeans, millet, sweet and irish potatoes, etc.  There are bath
stall-feeding and dairying Gperations. ALl 4 EPAs have FHAs and
there are 2 THAs at the Dedma RTC. ‘There are 45 FAs, on&'cof whon
iz a woman. Women tend to be more involved in groundnuts than.
men; people tend to inteércrop rather than monocrop groundnuts. BEoth
gexes grow sovabeans but there was' not enough seed and inoculant
this vear.

Suggestions

1. Women should be recruited For stall -feaeding and dairying
enterprises.

2. Numbers of women and men in clubs and getting credit need to
be obtained. C

3. Ome out of every three households are headed by women. The
Project should do scme fact-finding to ascertain if these
households are partlclp1t1ng in Project servzces. e.g., training,
‘credit, afforestatloh, and husbandry. Table 7 suggests that
the numbei of women in' clubs and getting credlt is particularly
low (only-40% in the Projeé ‘and only 4% 'in EPAl)given the
hlgh percen%age of Eé‘male"heads°

NPCHEU RDP - ’
Average Holding sike 1.08 ha¥, Pemale Headed Hquééhgld 383
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The & EPAs are quite different ecologically: EPA 1 has
maize, beans and vegetables; BEPA 2 has maize, groundnuts and beans;
EPA 4 has maize and tobaccoi EPA 56 has ‘potatoes, wheat and firuit treecs
and EPAs 7 and 8 have maize, cotton, tobaccc, sunflower. groundnute,
pigeon peas and cassava. There is a small own producer stall-
fe%ding programme.,

Projeckt staff consider that Ntcheu ig gquite different A
from Lilongwe because the men are away. Women in Ntcheu take
cash crops seriously and growmaize, cotton, techacco, ete. Many
are in cliubs and some club chairmen are women. However, credit
funds are not adeguate. Ntcheu received the lowest amount of LADD's
Projects in 1982/83.

In the rural water sgupply project women dug the trenches,
Department of Lands, Valuation and Water are giving women training
in repair of boreholes.  &Yso there is.the plan that ‘women w111
have vegetable gardens at the boreholes,

- Groundnut production has decreaséd and there is a problem
of obtaining fueclwood. .

Suggestions

T. Table '8 -gives the number of “women and men..in clubs and getting
credit. The, figures are:.encouraging-and a -good start has been
made for getting’women involved in Project services. However,
more women can be encouragad to participate.

2. Because of the small holding s;ze, groundnut packages'for .2ha,
should be considered.

3. The amount of funds for seasonal craedit should be increased
if possible.

4. ESpecifie instructinns on vagetable 'production is réguired - F]
for women, sc ‘they can make use of run~off water from the 'new
water supply system.

5. Strat@gles for. getting women intercsted in-growing fruit trees
should be devised by 'the horticulturalist 'and-Project staff.

N -

6. Involvement in wheat growing by women shonld be encouraged
7. The FParming Systems Survey held March 14-18 should focus

on wonen as well as men Farmers and take the high percentage
of female household heads into accocunt.

LILONGWE RURAL DEVELOPMENT PROJECT S B

Female Headed Households 20%: Avarage Land Holding T.74 ha,

Women participate in all types of farm gct1v1tles in LRDP
although in some areas thelr numbers are small. Women do farm
operations on all:crops:grown. There are some women dgrowing
tobacec (some are those whose husbands -have died and they continue
the enterprise);: others grow aaize on commercial basis one women
in Unit 33 has 10 acreg  of Mh-12}. 12-17% of stall-feeders are
women and one woman in Unit 24 does dairying. There are even’a ..
few women using ox-ploughs in the Malingynde arsa. In ternms of
crops, work on groundnuts, groundbeans and 'millet - is mostly done
by women. . 2
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Single and married vomen do belong to clubs and cbtain
credit. Some farmers c¢lubs have women confucfting separate meetings
for their own agricultural activities. The number/percentage of
women in clubs and getting credit is not known, Sgimilarly, women

® participate committees, but not in large numbers., According to
Project management, the Projects intention is to have 1/3 'women
of the farmers within training classes:, altaough the actual fracticn,
ig much less. The Project has faced difficulties with implementing
the liinistry policy of extending agricnlture through the classes
of TANs, since they continue to concentrate on home economics
® ' lcourses. - T ' ' ‘
R ""he extension seminar at Wsaru RTC (February 2, 1983)
cons Lderad nroblams encountered with the block system. Problems
with low attendance, scarcity of iinputs, improper work plang by
extension workers, attendance by mostly club membefs, faulty

LW

9 schedu;lngg etc. were noted. Table 9 gives the.recent attendgﬁce
figureg for meetings and demonstrations. In certain areas the
- number attepnding is guite low aspecially szince the block system

potentially should reach & wider audience, than previous metheds.

S5uggestions - General

1.. There is a higher demand for stali-feeders than there are
steers. However, the percentage of women doing stall-feeding
needs to be increased. TLocal leaders can be consulted in order

® to idéntify wWomen for ‘the stall—;eedlng programmess

2, DMore women should be encouraged to grow ;élze commercially.
I# given the support, they can compéte favourably.

P . A

3. Women who grow tobaceo need training in curing and grading.

4, The number of women in clubs and getting seasonal credilt should
be tahulated and monitored. With women participating in the
entire range of farming enterprisesg, some of the medium term
loans for farm imvlements should go to women. Thig number
also should be tabulated.

5. Participation by women in committees at the village, section s
unit and group levels should be encouraged.

6. Figures for all grouws zre given in the folliowing tables., The
tables are 2dlzaggregatad by units go that it is possible to
Pinpeoint areas where women's participation in clubs and credit

@ pProgrammes are low. Groups falling below 10% are groups 3

and 5. Units falling below 10% are Units 2, &, 12, 14, 15, 17,

22, 26, 27, 32, 46, 41, 45. The staff should do tacc ~fipnding

to determine why theee areas are so low.
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\ TASLE ‘5 S
s - .

. , . . : ' .
ATTENDANCE AT BLOCK SYSTEM MBEETINGS AND DEMOMSTRATION BY SEX, 'LRDP
* SEPTEMBER ~ DECEMBER 1982%

L "

J‘ -
GROUP MEETINGS g DEMONSTRATIONS
I T ; 7 - 7 I, . .
MEN WOMEM . % WOMEN |  MEN 'WOMEN  |' % WOMEN
1 4625 . 2208 " 32% ©oszer Ut e3s... |, 22%
2 43305 1995 13 o t1e31 1980 , i, 15%
3 909% 1135 ., tiz b 58587 514 1. 8%
4% .. . < .
e . ] :
5 16229 7314 3% 7137 3572 33s
TOTAL | 43262 12652 23% 28017 7004 © 20%
1

*Pigures ‘from ‘the seminar held at Nsaru RTC, 2 February, 1983

**Figures from groups 4 and 5 were not disaggregated bb sex.

.
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TABLE 6
CREDIT, CLUB AMD CROUP MEBMBERSHIP BY SEX BY PROJECT IN LADD 1882/1983
A PROJECT LRDP LNE /L, DEDZA NTCHEQ*Lgﬁééi
S e disg T T TR ' |
. Total Number 1465 174 .. .88t 67 137 o -1837
® " 5otal Members . 43645 8500 5625 | 3014 |4728 | 65512
Number Men 37870 5866 4838 2377 | 3581 54532
Number Women 5442 943 787 637 | 1147 | 8956
$  women 128. }- 118 142 218 j24% | T1as
. . o . . o _ et _
Credit - Seasonel o
Number Men. e w.w]-346892 .01 175200 o] 3896 |- 2245 1193507 "1 7HO3(0
Number women 5234 | 745 430 542 | 522 7573
° %  Women 133 | 93 103 195 | 248 | 13
. - Medium tern o ‘ .
Number Men . 251 151 72 46 58 578
Number Women 1 - 1 1 3 ]
® % Women o D.2% 0% 1% Ve ] -s58 18
Stall-Feeders R . —_— s
wumber Men sa2 | 29 22 40 13 . 746
® Number Women 130 - 1 I R 1-_:3
% Women 178 | 0% | 43 53 03  1se
Dairy
Number HMen 85 201 26 17 3 . .. 332
g Number Women - - 1 1 - B 2
% HWomen 0% 0% 4% 6% 0% " C.5%
d o ;;E)me:; ‘msmGro-ug;s )
Number FHAs 27 3 4 ¥il a v -‘.* 38
Number Grougs 82 10 - 5 Nil .7 © B4
. Tct;l llembers . : ! wil l
Numbe% HCWs : 19 it 3 : 13 .8 54
Number Groups 3[ 53 47 3 i 4 { 58 . ey
. .Zotal Memhers ... ... i T e iy AR
i ! H . !
. .

Annex 2~-21



TABLE -

7

CREDIT, CLUB ARD GROUP MENMUERSHIP BY SEX, DEDZA .RDP, 1882/83.

®
[
EPA 5 6 7a b 8 Total
Project
| E—— [N &
Clubs
. h}
'l . .
Total Humber . 22 16 15 4 . 10 67
‘Total members 1066 865 607 147} 320 3014
Humber HMen 874 748 186 104 1+ 265 ! 2377
Number Women 182. 117 221 43 -1+ 64 537 L
% Women 18% _14% 36% 29% ! 19% 21%
|
Qredit-Scasconal :
SRR °
Number Men 864 74 8 359 53 P19l 2245
Mumber wWomen 192 117 152 31 ) 50 542
% Women 1 8% 14% 30% - 27% ;o21% ] 19% ¢
- Medium Term ®
Number en- 16 25 1 Hil 4 45 .
Number ¥Women 1 - - Nil - i
% Women 5% % 0% Nil 0% : 22
Stall-feeders ®
Numbher en 8 32 Mil Wil Nil 40
fumber wWowmen - 2 Mil Nil Wil 2
% yomen 0% 6% Nil Nil Wil 52
Dairy @
Number Men 17 Milk Nil Nil ¥i1 17
Numbeyr : Women 9 Wil Wil Nil Nil 1
g Women 6% Nil Nil Wil Wil ! %
. - - s - !
— : .
!
WMomen?® Groups Wil Wil
Humber FHAS L Wil Hil Hil ¥il Wil Nil |
Tumber Groups Nil Wil il Nil Nil qil
Total Memhers i1 il Nil Nil Nil °
Number HC °3 [ 2 5 2 13
Mumber Group 5 5 G 18 9 46
Total Members : Con
®
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CREDIT, CLUE AND GROUP MEME

TABLE - 8

"LRDP-, 1982/83

ERSHIP BY SEX, LILONGWE NORTHEST

. ', " ' 18 | P 'i‘—\')tal
EPA ., and 194 20 21 22 IProject
: P 19B
Clubs E
. . g
Total Number ) t 46 39 .. 33 34 . 55 174
Total MeEmbbres 2066 1580 1513 1899 2955 . 8500
Number en ! 1820 1380 1204 1774 2892 5865
NHmibe  Wenman ;246 "2060 309 125 €3 943
$  Women. ] 12% 132 20% 7% 2% 11%-
: ; i
. .Credit ~ SBeasonal i
Number Men ! 1706 1253 556 1683 " 2322° 7520
Number Women 246 " 200 111 125 63 745
%  Women 133 14% 17% LT 33 9%
- Medium '
Number Men 2 10 5 36 2 151
Number Women - - - o -
% Women 0s 0% 0% 0% 0% 0%
—-5Stallfeeders
Number Men 5 Nil 22 - Nil .29
- Number Women - - Wil - Nil -
% Women 0% 0% Nil 0% ANil 0%
- Dairy
Number Men 10 17 Wil 60 | 114 201
Number Women - - Nil - - -
b Women 04 0% vil 0% 0% 0%
|
Women's Groups
" Humber~ FHAS 1 1 Nil 1 Mil 3
Number Groups 3 3 Wil 4 Wil 10
Total Members :
Number HCWs 1 2 1 4 11
Number Groups 4 9 10 13 3 42z
Total Members
‘ I
. ; o "t
e ILF]
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TABLE 9

CREDIT, CLUB AND GROUP MEMERRSWIP BY SEX, THIWI-LIFIDZI, 1582/83

EEA 1 2 3‘ rd TOTAT
[ PROJECT
Clubs
Total Number 15 1 25 31 17 88
. g
Tokal Members 1979 1159 1496 994 5625
"Number Hen : 18871 1028 1344 569 4838
Number Wolten g2* 128 152 425 787
% Woren 4% 11% 10% 43% 14%.r
Credit ~ Seasonal _—
T
Mamber Men 1253 567 1203 783 3896
Number Women q6* 80 152 102 430
$  Women 7% | 128 1 123 2% 10%
-~ Medium Term
_Number Men 42 12 11 7 72
Mumber Women - - 1 0 1
$  Women 0% 08 | 6% 02 18
i
? '
Stall feeders )
| Y 1 i .
i iy
. Number Men 14 { Wil LT 1 22
¥ 1
Mumber WWomen - f Nil . - 1
L | v b
% Yomen ‘; 0§ Wil ' 133 0% 4%.
. ; i .
i
H ] '
Dairy :
Mumber Men 13 2 11 Nil 26
Number Women - - 1 Wil N
% Women 0 0% 8% Nil ; 4%
Women's Groups
Numbar FhHAs 1 1 1 1 4
Humber Groups 2 1 1 1 5
Total Members
Mumber HCWS Wil Wil wil 3
Number Groups Wil Nil Mil 3 3
Total Members Nil Nil Nil

*Figures for credit are usnally lower than club memberhsip. These figures

should be rechecked.
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TABLE

10

CREDIT, CLUB AND BROUP MEMBERSHIP BY SEX NTCHEU RDP, 1982/83

EpAa ] 2 4 6 7 4+ 8.- Total
' ‘ . Project

Clubs .. L
Clubs - Number . 18 33 " 28 26 32 137
Total Menbers, '705 1117 1171 875 860 A728
Number Men 545 844 842.- 707 643 3581
Humbtr women ‘160 273 329 168 217 i147

% women 23% 24% 28% 1e% 25% | '24.%
Credit}'Seasonal

[ .

Number BMenh 451 328 540 216 . 345 1250
Number women 123 132 223 39 105 622
% women 27 % 33g 29% 15% 23% 243

: Medium Term .
13
Numberi Men 12 30 10 2 : 3 58
Number women 1 1 - 1 - 3
% women . . - 3% 9% 0% 25% 5%
: Stallfeeders

Mumber. Men Nil 2 11 Wil Hil 13
Numbar women Mil - - ®Wil Wit -

% women Nil 0% 0% Nit Nil 0%

: haivy

Number men Nil nil 3 Nil foONil 3
Numbher women Wil Wil - Nfl "il -

&  women Nil Jwil 0% Nil Nil N ES
WOMENPGROUPS
Number FHAs 1 Nil 1 1 1 T4
Mumber groups 2 Wil 1 - 2 7
Total members Nil .
Number HCWs . 3 1 2 1 2 8
Number groups 8 3 10 3 4 28
Total members ' '
Total‘members -
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TABLE 11
CREDIT, CLUBS AWMD GROUP MEMBERSHIP BY SEX IN LRDP 1982/83
: . . o P Totdl
3 4 i .
GROUL 1 2 ” > 6 Project
CLUDSs o e e IR ML A A S
Total Number 244 256 35 428 274 218 1 1465
_ ..Tatal.Meémbers- 5265~ 6859 | 9124107241 6434 | 5752 43645
Number Men 4600 5887 | 8274 AA35i5906 4167 37870
Number Women | 665 972 | 840 | .1805| 198 962 - 5442
't wWomen 13%: 14% 4 9% 1B3| 8% 17% 123
Credit - Seasonal
- Number“hen 13822 | 5840 | 7995|8051 4701 | 4268 34689
Humbder Women 434 372 | 798l1690 | ag3: 928 5234
& - Women 10% 14% | 9% [ 17% | 8% 182 13%
o - Medium Term
Number Men 69 3¢ 36 62 37 b a1t 253
Number Women -~ - - - - 1 1
%  Women 0% 0% 03! 0% | 0% 83 0.4%
Stall-feaders -
Number Men T2t 70 | 113{ 154 | 100 79 642
Mumber Women 66 3 50 31 22 3 130
% Women P35% 4% 4%y 17% 18% - 4% 17%
- Dairy
Number Men ; 18 5 21 3 2 35 g5
Number Women . - - ki - - - -
% wemen 0% 0% i Bl 0% .0%... .. 0% 0% -.-
. e |
i .
Womeon's Groups . !
1
Mumber FHAg 4 4 6 3 7 3 27
Nomher Groups 9 I 10 16 10 9 8 62
Total Members 1
Number "HCWs 3 4 2 3 ' 19
Number Groups 10 7 13 7 10 53
Aobal- Héembers - T T N
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CREDTT, CLUBS AND GROUP MEMBERSHIP BY SEX IN GROUPS 1 RND 6, LRDP 1982/83

— ‘ ‘ = ‘ Toéél - : ™ Tokal
PROJECT . 1] 21 5 1 g - 9 32 |Groups 24 | 25 | 39 34 || Groups
Clubs ' | , L
Total Number - 50 | 34 | 40 | 58 | 43 | 19 jza 540 741 43 47:':j?1bi
“motal Members | 1067 | 662 710" 11230 11018 | ‘583 | 5265 1480 fi71a 1537 [13217) 5752
Number Men {893 | 618 | 674 {1103 | 773 | 339 | 460011017 {1302 | 1385 | 1069 | '4767
Number Women | 169 | 44.| 36 | 127 | 245 | a4 | ‘ess| 160 1385 | 152 | 252 | 962
© U g wemen [ T18{ 77| BeT| 108 |24 | 8% | 13e| 1ae’| 23 | 108 | 108 | 7%
Credit-Seascnal - ) T 1 v
T Number Men | 703 | e18*| 401l ag | 575  1539¥"382i7,i7%~135é- 1385% 805 | -4268+
Number Women 126 | 44%] 36:| 78 | 136 | 44%| 434| 189|389 | 152% 218 . 928%
0% Women | 5% | 7% | 5% | 10% |.19% | 8% | 10%] 2081238} 0% | 22% [..18%
SRS B L . 7
Term - - - . N S - . v
Number Men | 8 p 1% 02000 (12 [...9 | .. 9. #9 P N N - B 11
Number Women - - ~ - - - - 1) - - "u__‘__f
$  Women: 0%l 0% 0 | os | oz | o3 | o | os{ 08| o8 O%i' Toy
_ gtall-feedexs . . ,'! B T T . - ;
Number Men o1 17 | 21| 20§ a1 | 12| 2] & st | w0 79
Number Womerr 24y 4 | -] 2 | 33 3| es{ 1| -| -] =2 5
% ' Women 73%) 195 || 0% | o9a | 458 208| 354 081 03| 173 - 4%
M . s Ca ) . . : | g
-(Numbér—Men v am 2 8 WL 2 02 © 4 18| Wil | Wil | NEY"PNI1 | 36-
Rumber Women - - Nil - -y - - - Nil | Nil Pﬁil Wil LSl
% Women | 0% | 0% | mil | 03 | , 0% | 0% | .08[.Nil-|wil |nil |wmil 0% .
o Sast B [ . 100, 4
Women®s Groups ‘ v ' _ n ”
i Number Fﬁés P NI - 5 "'1 1, é 3 ’ it =4 Nii“‘ ?: 1 : ph ‘-a3:F}
Nuitber Group Wil 3 L 2 1 §ri3 Nil 9 I Nir'| "33 2 8
e TOERL Members . L. «é~~- cee b —T- ~Nide o - E
Number HCUWs Voo i Nil ; Nil 1 Nil 2 31 101 Nil 3,
Number Groups | 4 l Nil { Nil 2 Nil é 4 6 i 5 31 2 Nil 10
_Total Members il Wil I mil E Nil i ) o .;,mwjmm,w“.ﬂﬂwm‘J._m""".w_

#*Units 23 and 33, are not included in Group 6.

*Figures for credit are usually lower than for club membership. These figures should
be rechecked.
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TABL. " 3 @
CREDIT, CLUBS, AND GROUP MEMBERSHIP BY SEX,”  GROUPS 2 AND 5, LRDP, 1982/83
i
.. s . a l‘
- GROUP 2 Total GROUP 5 otal
Ux.n-.t - . . FGroup
. v 3 4 5145 |46 47 laroug 26 | 27 [ 3s {40 |41 |42
" : ( i 1
_ 5 - —and - ...
Clubs -
Total Number 51 }54. 1} 54 | 45 44 | 18 265 1 49 43 | 40 | 69 |45 {28 235’1
Total Members 1095 1650 | 1271|1024 | 1341 |478  [6859 | 969 {851 [882 |2158 |896 [548™ 3906
umber Men 988{ 1406 {1073 {943 (1070 | 407 {5887 | 944 {778 |781 (1991 [863 [549 .,’198
jumber Women 107} 244, {198 | 81 | 271 71 | 972 25 73 {101 { 1671733 |39’ o ®
% Women 10% | 15% |16% | 8% | 20% 15¢ [14% 3% [9s l112 { 8% | 4% [15% -
S '] LI
Sredit - Seasonal p
Number Men 988%1361 1071 | 943*1070% | 407 [5840 | 724 | 778%7 752! 1037 {863* {547 | 49701
umber women 107 oanl 1981 81% 27% | 71 | 972 {20 73% | 95 | 84 | 33%| 98 | 403
% . women 10% 15% | 168} 8% | 20% | .15%] 14% | 3% 9% | 11%] 7% | 4% | 15% 8%
=~ Medi(n Term' ‘
wmber’ Men nil] 8 | 8| 5 | 8 o 138 | 4 11} 3{15 {1 .4 3 |37
jumber women ‘Niil{ - - ~ - - - - - - S T I ®
% women Nit}{ o0g{ os! o2 | o% 0% | 03| 0% 0% | 0% ] 0% | 0% | 0% }O%
1] “hF'
| T
Stallfeeders .
Namber Men 20 | wiy 32| 5. 11 - 1 f7o0| a3 |28 p 131 {4 {31 {100 g
lumber Women 3 Nil - ~ - - 3 ] 9 3 2 - 7y 22
$ sWomen 13%]| Nil{ 0% 0% 0% | 0%, 4% 7% 132% | 194 158 7] 0% 18% (. 18%
Dairy '
lumber Men 1 I Ni1| 3 yos M B Nil | 5 wit | miyf 1 Pwid | wiil o1 2
Jmber.- Women - Imix] o} wiyp o~ | wid| - | Nil ! wiil - i NiD | Mi1] - - @
% Women 0%] mi1 | '0e | mil| o3| mi1 ! o3 | wii | miil os ! wmil | wmii| oz | o%
H
Women's Groups '
Number FHAS 2 Toimil il fmit | 1. | 4 4 yNil ;o1 |mil g o1 [1(ma)y 7
Number Groups "3 Nil PNi1 i mNil 3 10 4 Nil Nil 2 12(pn)y 9
Total Membérs ) Ni1 | ¥il [ Nil Nil Wil
Numbetr HCWs Nil | Wil | 1 1 1 Nil 3 Nit | 1 {wir| 1 {wi1 2
Number Groups Nil | Wil | 3 3 4 Wil {10 Nil ¢ 4 NIl 3 |Nil 7
Total Members Nil pwix |- Wil Nil Nil i i ®
;o i
*(2) . -
. ) e
Ann.x 2~28 7
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TARLE 14
® . CREDIT, CLUB AND GROUP MEMBERSHIP IN GROUP? 3 IN LRDP, 1982/83
. : ; ‘
T i I . + ‘ 3
_ ) ’ X Total
QNIT { 12 13 14 15 16 17 21 “32 | Group
o - e rin
Clubs’ NN AP P . T
Total Number 60 65 51 43 37 48 84« 4 35 353
Total Members 1081, 1450 1308 | 1100 | 881 1042 1271 | 991 9124
Humbér’ Men 1002 1220 1251 1008 |} 791 969 1104 929 B274
@ Number Women 79 220, 57 -92 o0 73 167 62 . 840
%  Vomen 7% 15% 4% 8% 10% 7% 133 . 6% 9%
Credit —‘Seasonal . -
@ Mumber Men 10027 1242 1251% 892 792 . 622 1271% 1923 7995
Numbeyr Women 79 208 57% 62 96 1 73 167%* 62 . 798
% Women 7% 14% L oasx | 7% | 10%,f 123 13% 6% 9% .
- i
- Madium . '
@ Yumbet Men 7 3 4 3 5 6 2 "8 3%
Number Women - C - - - - - - —- f
% .. Women . 0% . 0% 0g 0% 0% 0% 0% ., 0% 0%
Stallfeeders
. ' . e
Mumber Men 29 14 Wil 12 10 15 27 11 118
Humber Women 2 - Wil - - - 1 R T T
% Women .. 6% g | wmil 03 0% 0% 4% 13% 4%
_Daszy .
L . . . -
¥umber Men 3 - 11 4 1 T nNii 1 “Nil ¢ 21
Mumber HWomen -~ 1 - - ~ Nil - L N1l Lo
%  Women 6% 8% 0% 0% i} Nil 0% Wil 5%
® Joacn's Groups ’
Wumber FHAs. 1 1 1 1 1 Nil 1 Nil. 6
Number Groups 4 i 4 - 3 3 Nil 2 Mil 16
To-al Mzmbers . g Nil Nii
Mumber HCWs 2 : 1 Nil Nil Nil 1 Nil Nil 4
@® Humber Groups 5 2 Mil f WiL wil Nil Wil 7
Total Members i Nl ¢ Nil g Mil | Wil Nil
i i : }
#(7)
®



TARLE

CREDIT, CLUB AND GROUP MEMBERSHIP BY

1}

15

SEX IN GROUP 4 LRDP 1382/1983

PROJECT - 10 11 28 | 29 30 ' 43 44 H;E‘;gﬁ;g
Llubs r i R
Total Number 48 55 49" 581 53 35 ‘58 62 428
Total Members 1070 1508 1237 1739 283 734 1411 {1561 10241
Number Men 240 {1286 | 999 | 1298 760 583 |1153  [1407 8436
Tumber Women 130 | 220 238 | 441 | .223 151 248 | 54 1805
% Women 1?% 1 15% , 9% 25% 23% 21% 18%  {10% 8%
. Credit -, Segasonal i . | _
“Wimber Men = 944* | 911 L' 959+ | 1298 760% | 583%.11163% [1407% | 8067
Number Women | 130¢ | 114 | 238%| 4a1x | 223+ | 151% | 248% | 154% | 1699
‘o 4 'Vomen 128 | '1718 19g | 25% | 23% 212 | 18% | 108 17%
- = Medium Terfi g B '
Mumber Men 15 4 15 - 11 1 14 {2 U
Number Women - - - -1 - - - - -
S Women 0% 0% 0% = 0% [ 0% 0% 0g ' 0%
]
Stall~feeders el
Number Men 15 17 16 1 25 23 28 21 9 154
ﬁumber Women 6 5 6 2 8 2. 2 - i 31
!
&  Women -29%' 23% 27¢| 7% 26% & 7% 9% 0¥ 1'7%'
- - - “ 0, !
_Dairy
Number Men 1 1 1 | mil Nil | mil | wi1 Wil 1 3.
‘Number Women - - - | i wil | mil | Wil | ma Lo -
5 _Women 03 0% 0%| Nil * | wmil ; Ni1 | mil | mil ; 0
Women's Groups S % ; 5
Nanber FHps Wil | mil | wal | 1 R ERVE R ] 1o
Nomber Groups Wil | Wil o wil 4 3 !'Nil ) 34 10
Total Members Nil Nil : Wil ] owil Nil {
Number HCHs 1] 1 ominfowil E 1wl | miL A
Number Groups 3 3 mil | wii 4 3 mil fiia 13
Total Members mil | Nil - Nil Wil _ ]
. K . | ™
_f: . ! i
K : ;
-
|
}
;

*Figures for credit are usually lower than club membership.
be rechecked.

These figureg should
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pPart IT
I THE WOMEN'S PROGRAMMES SECTION

Iin 1981, the Debartment of Agricultural Development
convertad the Home Economids Section under the Farm Home
Bconomist to the Women's Prdgrammes Section under a Women's |
Programmeq Offlcer (WPO) The -post of WPO and AWPO at ADD legvel
was' convertpd from the A551stant Training Offlcer in the Train-
ing: Sectlon. ‘In some casesS AWPOS were ATOs prev:.ously° Their
responalbllltaes in the training secction was supervising FHAs
and preparlng/superv151ng the home economics components at
07Ce, RTCs and FIs. BAlthough the new section and post was
dfeated, the job description remained similar. The AWPO's
duties are to work with the Training Officer to develop courses
and syllabi as well as to supervise and implement in-service
training for FHAs, and liase with other Departments on the
training of womeh. In essence, although there is a new section
and new post, the activities are not so different and ADD
Management and other 8MS have difficulty in seeing WP as having
its own structure, priorities and programmes. In terms of
budget, the section s£ill comes under Training in the ADDs and
RDPs. .Management has been justified in' viewing the section in
the same way since for the most part WP has continued to
function in the previous caparity.

.\. :

TRAINING OF FEMALE EXTENSIOHN RPERSONNEL

1
i

Women's Programmes Officers (WPOs)} ~ TO and EO grades: Bunda
College of Agriculture. . .

. The college has a 3 year diploma and a 5 year degree
programmes leading to TPechnical and Professional Officer grades.
In its 17 years of existence, Bunda has admitted 204 women to
the diploma and 33 women to the degree programmes. By 1982/83,
24 degrees and 124 diplomas had been given to women representing
14% of enrclments, 13% of diplomas and B% of deédrees awarded.

TABLE T1: BUNDA COLLEGE OF AGRICULTURE: ENROLMENTS, DIPLOMAS
AND DEGREES AWARDED BY YEAR AND SEX.

§ DIPLOMAS .

_ o STUDENTS ADMITTED . JARDED PEGREES AWARDED
YEAR M F L M} ¥ T M FoLoT
1966 /67 o -1 35 -1 -1 - -~ - -~
1967/68, . . 66 3 65 - -1 = - - -
1968 /69 83} 10 93 24 -1 24 -
1969770 . 79 3 85 29 -] 29 - - -
1970 /71 99 9| 99 40 ] '8} 48 |- 4 - 4
1871/72 . 42t of 81 42 | 2| 44 12 - 12
1972/%3. 52 7 59 58 7165 12 - 12
1873/74, 57 4| 6t 35¢{ 7142 o | - 9
1974 /75 40 7 50 - 44 51 4¢g 15 - 15
1975/76 41| 10 51 52 2|54 21 - 21
1976/77 74¢ 15 89 49 3|43 23 1 24
1977/18 . 62 3 65 38 5 | 43¢ 28 - 28
1978/79 1371 31| 168 50 | 15°] 75 18 1 19
1979/80 92) 28} 120 64 2166 33 5 38
1980/81 90| 31} 121 88 | 24 H12 34 5 39
1981/82 104 161§ 120 87 1 23 110 30 6 36

_1982/83% 781 15 93 96 | 21 117+ | 34 6 40%

_mOTAL 12251204 11429 797 {i24 P2t 273 |24 | 297
3 Women 14% 13% B%

#*Students in last year of programme.



Women and men take the same subjects except women have home
economics and men have agricultural engineering courses® The
problem comes when the women try to £f£ind jobs, Men are hired

- ' in ecivil services and private sector Jjobs. Men
have chances to go into agricultgFgl «wwmpanies, estates, and
rescarch authorities. Wompon seem to be restricted to the
teaching of agriculture in sccondary shools in,the Ministry of
Education and selected jobs (especially Women's Programmes, and
Principals at RTCs but ovcassionally Rescarch Station and . ADD-
sectiodn jobs) in the MOA. Some of the. women are content with.
those options. Others would prefer to have a wider c¢hoice.

. WPOs are Profegsional Officer and AWPOs are Technical
‘Officer gradeg. ‘Currently there are 3 . WPOs at
PC grade, 10 A%POs at T0O grade and 1 at 8STgo grade in the
WP-section.

TABLE 2: OQOFFICERS IN ‘'HE WOMEN'S PROGRAMMES SECTION BY PLACE

AND GRADE.
¢~ PLACE GRADE-NUMBER GRADE-NUMBER
HO/ADD RDP
MOA ) PO -1
KRADD PO -1
MZADD PO--F, TO - 1
- KADD o -1, TO ~ 1 70 - 1
, v+ LADD TO -2 .
SLADD TO -1-
LWADD TO -1
BLADD , TO -1 -0~ PO - 1%%%
NADD TO =1 (PO =~ J#%)

. *In t2aining
*%8econded to WIADP i
*#*kExpatriate

Farm Home Assistants: Thuchila

PHiAs have been trained at Thuchila Farm Institute )
(TFI) starting in 1969, Applicants must have a Junior Certifi-
cate of Education with English and Mathematlcs or a Science.
Preference is given to applicants who have had previous employ-
ment experience with the MOA. The capacity is 35 per year, but
only once in its history (1976} has this number ever been obtained.
The following table shows that the average number graduating
is 22 per year. The total trained is about 291. Presently there
are 1% FHAS in the field. Subtracting the 24 not yet employed
there are 163 enploved out of 267 trained, so the loss of trained
FHAs is 39%. However, some have joined thelMinistry of Health.

]

#*TPhare 1s no specialized preparation for any students.  Most of those whos:
are employed by the MOAlearn cn the job.

et LA gde
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bevelopment (DAD), Ministry of Agriculture for all lts help
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TABLE 3: THUCHILA FARM INSTITUTE.INTARE AND GRADUATES OF
FARM . HOME ASSISTANTS COURSE.*

anr - Intake Graduated . Year Intake Graduated
; - 1969 21 19 1977 23 21
1970 21 15 1978 17 117
1971, 20 17 1979 A6 . . 16
1972 . 22 19 . 1980 15 . 16
1973 25 16 1981 24 . 20
1974 18 i6 1082 22 18
1975 23 23 1683 25 . 24 %%
1976 38 35 ToTAL 330 ' _(291)

Average/year 22 (19.4%)

*Figures obtained from Principal of Thuchila Farm
Institute.

**0ne trainee has already withdrawn, ‘final figure is
unknown. ‘

The syllabus presently used at Thuchila 'was:unofficially
revised in 1982, It contains 45% home economics, 31% agri-
culture, 17% communication, and 7% supporting subjects for a
total of 974 hours. Agriculture. consists of crop production,
animal and land husbandry,and horticulture. \ '

b 1

The amount of ' agricultural topicg for women will be .
greatly increased at the Natural Resources College and the :
instrpetors will. undoubtedly be more gualified. It is unfortun=-;
até that the present group of trainees 'will not benefit from '
improved traihing, especially since many of the trainees .
interviewed by WIADP expressed a desire to work with agricultural
topic;. - '

i A'problem in the FHA course, is that all crop
operations for practicale are done by hand, even though ox-
ploughs, ridgers, ete., are available at TFI. FHAs should be
knowledgeable about the operation of oxen #nd tillage implements
and have these topics included in their training so that they
can promote ox-ploughing te rural women. Pinally, agricultural
practicals should be challenging and innovative as well as
routine. Thuchila trainees this year have planted UCA maize
but have not participated in planting other field crops such
as PN3.sorghum or tobacco that are also planted at Thuchila.

“«+; The FPHAs trained at Thuchila are few in number and
their agricultural} training is scanty even .with recent curricular
changes.' Although FHAs are supposed to be knowledgeable
about vcgetable and poultry production,. their  training and
practicals -in- these areds - ‘are minimal. The FHAs lack of
. adequate agricultural - training is reflected in their attitudes
and abilities to teach zgricultural subjects. Two:studies by
WIADE document the training and problems of FHAs. ' (8ee Annex 6 |

-



Femaie Field Assistants (FAg): Colby College

+As of 1982, approximately 2300 students graduated
from Colby. Wowen comprise 45 or 2% of the graduates. Entra-
nce requires a pass at JCE level in English, Mathematics ' and
Science. Preference is given to candidatgéﬂ%ull certificates.
Candidates are given English, - -Mathematics and Intelligence
tests and, if successful, interviewed by the Public Service
- Commission., - Meale. and female students take the same subjects
,except that males have courses in farm mech.- - surveving
and building while females do home econcmics.., Home Economics
. comprise only 15% of the course hours. Most of the women
students interviewed by WIADPE believed that the main career
open to them was that of FHA rather than TField Assistant. 1In
fact, Programme Managers and Project Officers tend to use .
 female Colby graduates for training centres rather than as
field assistants. Some feel these positings are a mis-use of
trained pérgonnel. Since the nation's first priority is
agriculture, female FAs should he employed to do the job for
"wHich ‘théy are trained.’ " R

TABLE 4; NUMEER OF GRADUATES FROM COLBY COLLEGE OF
AGRICULTURE BY YEAR AND SEX. .

YEAR MALE FEMALE TOTAL 1 YEAR MALE FEMALE TOTAL
1957 - a4 - 44 1970 107 3 110
1958 39 - . 39 1971 123 5 128
1959 - - Prison 19872 147 2 149

camp 1973 146 4 150
1960 |. 17 - 17 1974 155 -4 159
1961, 15 1 16 1875 154 -5 159
1962 8 - 8 1976 | . 166 1 167
1963 .| 30 - 30 1977 152 '@ 158
1964 . 27 - 27 1979 | . 107 2 109
1865 34 - 34 1980 160 5, 165
1966 32 - 32 1981 184 2 186"
1967 35 - 35 1982 187 2 189
1968 .87 - 87 " TOTAL | 2255 45 2290
1969 99 3 102 - 555 73 7558

{
; T el .

FHAS and Female FAs: Natural Resources College

. .. PThe training of FHAS and Field Agsistants will be

moved Lo th new National Rescource College., Curriculuam for

the course is in the Tinal stacges of adreement. Essentially
PHAs will take the same basic courses as Agricultural Fas.

They will have courses in home egonomics, {(Fimily Bconomics
and Management, Housing and Technology, Human Nutrition,

Foof and Food Management, Child Development and Care) while
FAs have courses.in Mechanics, Rugal Carpentry, rand Use Plarnning
and Animal Production.
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It is fortunate that FHAs will be trained at the NRC
in the future. The curriculum for them will contain a sub-
stantial amount of agriculture (lecturces and practicals) and the
instructors should be better qualified.

The number of places {domitcory spaces) reserved for
female students in all courses at NRC is 66 which is only 9.7%
of the places at the ¢ollege. Heowever, with the previous poor
record of recruitment shown at Thuchilaz, there is cause for
concern that not enough women will be recruited for NRC as the
Present ﬂethods even fail to provide adequate numbers for Thuchila.
Hew Lechn1ques will be needed +to attract women to the College.,

Suggestions

1. DVescriptions of the FEA ang Agricultural [FA-courses, should
be prepared along with their respective job descriptions
and lnformatlon about the ¥RC. Thesge shquld be dlstrlbuted
to the ADDs, TEI and Colby College personnel, Public Service
Comm1551on, Women's Programmes, Offlcers (Headquarte;s -and
ADDs), etc. so they can use th1s mater1a1 in recru1t1ng.

2. New methods of advertisirg..the courses at NRC should
be deviged' @.9., radip, visits, .to secondary schools, using
WEQsmto recru1t, contacting Malawi Young Pioneers for

v 'gghdidates, etc. ) ; ‘ - - T

et Lo . R
3. Advertisments for all MRC courses should particularly specify

~that wemen are eligible for the courses.

4. Notification of acceptances for fémale students shHould be
mndamat the same time -as the male students. (Presently,
Colby students receiye Lhalr acceptances prxior to Thuchila
students) .

Evr'Ohce the recruiting mechanisms are adegfiate and tHe number
of women at NRC reaches the present dormitory capacity, it
is suggested that another dormitory be constructed, The
target percentage of women at NRC should be about 20-25% in
order for the number of female extension workers ‘to incrdase
to sufficient numbers so that they will be plentiful enough
to 'work with the nation's rural women and men.

Training of WPOs in WID

It is useful to review the types of training, meetings,
seminars and worksghos, that have occured within Women's
Programmes since the section was converted from Home Economics
in 1981. A number of recommendations and priorities whieh
have shaped the programme have been made by the WPOs during
their mectings, seminars, and workshops which are reviewed
here.

Sevaeral external courses have aided the WP Sectionts
personnel. = "S8hort Courses have bgen attended by WPOs and
AWPOs "in Fanmbia, Kenva, Zimbabwe, Tanzania and Netherlands.
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In- sarvice Tralnlng Workshops e o ;“' e
The WPO/HO has becn d11 gent in 9chedu11ng meet;ngs and
‘workshops for Women's Programmes Officers. Recommendaktions
Erom thé Lunzu Workshop (January 1%81} focused on pgareer
structure, training, rescarch con appropriate techncliogy,
recruitment of female students in agricultural  jcouyrses,
transport for FHAs;, cdordination with other Mln;strxes,
anhﬂal semlnara tbalancing ~“honme economlos angd agrlculture
in THA teach1ng and asking for more effectlve materlpls on
Mi'trition. A repording «system Eor AWPOS' ‘and, FHRS was
de51gne o The ca:eerwﬁtmuctur€'recommended was.,“ .

N . ] N
Y '

i Ninlstry level 8r . Women's Frogrammes, W, BRL
L L OfEilcer. s im0 : "
) ) GJ;' . . . ﬁomen 8" Prq%nammes officer re
T T L ST T
ADD level . S8Sr. Women's Programmes _ PO{C%O
: : : Officer

e A " . .  Women's Programmes Officer PO/CTO/STO

3"y

. . . . [N

ROP level . 1. | Assistant WPO: s mou
Sen L, . w .. Senior FUhL (one for STA -
Aol 6-10 FHAs)

.+ EPR Léveld ' ' © Farm Home assistant TN

Internal Training ﬂ” {' o ) v

PO - .
"y

Coy ‘A, series @f meétiﬁgé of WPDS and AWPOs were held
at the MOA (June 1981, October 1981, December 1981, and
March 1983) in which programmes and priorities were get.
At the June 1981 meetings, the WPOs decided to prepare
manuals for use by. FHAsS on home economias and agricultural
subjegts. TPhe subjects were opportioned: to the officers'by
ADD. First drafts -of some of the manuals were.circulated
antt discussed 'in December 1981 and March 1%82. The Qctober
198% meeting of the WPO/HO and WPOs, #ZADD and NADD outlined !
the followlng prlorltles.

1

- "

t. Reorxentatlon of female extension workers in agrlculture
through in- Service ref;esher ,GOUTSeS. (" .

K E
[T+

2. Coordination w;th d:fferent departments thtough -a Home
Economicg liason commlttme at ADD leveld.

-G~



3. ract-finding about the knowledge and tcaching of FHAs and
the training preferences of rural women.

4, Strengthening of women's groups and their 1ncome generating
act1v1t1ea. .

5. Counterlng the lack of creativity of PHAs asvreguitd local
recipes and incorporating cookery practicals inte agricultu--1,
health and home improvement subliects.

6. Testing of more appropriate tedhnologies.

7. Promoticns and salary acc¢elerations of IPHAs to deal with low
staff morale, .

A National Workshop on Women in Agricultural Development
was held on March 9-10 1282 at Chitedze AR3 by WIALP. It was
attended by the WPOS and seclcected faculty and students irom
Chancellor, Bunda and Colby Colleges. Participants learned
about general problems of women in agiicultural development, the
amount of African and Malawian wolén's contribution to Earming,
policy and evaluation of projects -and women-~headed households.
The aims and objectives of the workshop were;

1

1. %o pfobide an 1ntroduct10n to the tapic of 'women ' in
agricultural developmen®, that is,. to give background
information on basic issues and CcONCerns. {Most people have
never hdd the opportunity for any.-training in WID);

2. To ﬁrov1de a brard perspéctiveg on WOmen ih agrlcultural
develonment=

3. To consider Malawian women farmers and query how they fit
into development projects as agents of change and as* '
beneficiaries of development;

4. To work with the Women's Programmes’ Section of the the
Ministry of Agriculture to &id in the development of national
machlnery fDr WID in Malawi: and

5. To prepare Womén's Programme Officers (WPOs) and others for
 future meetings with managers and planners of development
projects in Halawi. The gozl was to help WPOs be more
knowledgeable and sensitive to the needs of women farmers
in the Aggicultural Development Divisions,

Extension Management Seminar:- The sSeminar in which
WIADP partigipated, was held December 6-10 1882, at Wathenije
RTC. It brought 'together WPOs in order to improve their extension
and management skills and acquaint' them with programme planning
and zmplementatlon. Recommendations were made concerning the
followxng.

1. Programme Planhing collection of baseline data in order to
set objectives, utilization of a new format for annual work
plans ({see sectilon on annual work plans) and the use of
monitoring and evaluation procedures.

£,
.
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2. New Extension Approach: shouia 1nvolve male PAS wnrklng
wWith women as woll as men  farme¥s wHile FHAs either
help in blocks or teach more égridulture at training
centres. .

v T
) I

3. RBxtension methods: FAs and FHAs should be trained in and

use the problem-sclving step method to increase women's
participdtion in project services. Local leaderes should

. be concérned in involving women and recruiting women for

lecadership programmas.

Fe
.

Staff Training: Junior staff need more training in
agriculture ({stallfeeding, dairving, cash crops and

rlant protection) and relevant home economics subjects
{family resources and management, family relationships,
nutrition, health education, and local leadership. Senior
staff need more training on relevant home econcmics,
agriculture (e.g., land husbandry, farm mBnagement),
communication 4&dnd managerial skills.

5, ‘Women and Credit: There should be a campaign to increase
the number of women taking credit and women should be
organized .into groupgs and c¢lubs for this purpose.

6. Coordination with other Ministries: is begt done a2t ADD level.

7. Women's income ¢generating activities should concentrate
onn agriculture content in the home economics classes.

8. Parmer Training Syllabus should’ be reviewed to increaase
its agricultural content in the home economics classes.

9. HWPO/HQ should be informed of all WF activities in the
ADDs by WPOs and AWPOs there and she should visit the ADDé
hereself or send a reﬂresentatlve.

10. There should be coordination of WP through the mass me&iéf"

LS
5 TR

and Extengion Aids. {FParticulars not spegified.)

Wy

11. Training in a nd offering of farm machinery to women: MKmld be

encouraged. {Particulars not specified.)

12. In addition brief guidelines for including women in
RDFs {e.g., South Mzimba) were prepared.”’

¥

As a result of meetings and seminars,; espeéially‘ghe'
Extension Managenment Seminar, WP has taken on a broader
perspective than the in-service training and supervision of
FEAs and the planning of home economics courses for Jrural
women. There is an awarcness that WP now should focus on

*getting rural women in the develvpment process and in
RDP services to farmers. In terms of training, the nedd &
increase .the agricultural centent to rural women is well
appreciated. o



ok SR SUGGESTIONS FOR WOMEN'®S ' PROGRAMMES

1., NAME CHANGCE

. It is suggested that the name Women's Programmes and
Women's Programmes Officer be changed to Women in Development
Section and Vomen's PRevelopment Officer (WPO). Women's Programmes

cannotes an emphasis on . home economics. The MOA's policy of

emphasizing agriculture more than home econdmics should be.
recognized. Other Ministries use the term Women's Programmes

ta connote home economics prograniies, esn001ally sewing, cookery
and home . improvement. Agricultural programmes for women should

be distinguished from these others. The new curriculum for

PHAs and female FAs at the Natural Rescurces College, is primarily
agriculture while home economics courses deal with family

resource management, nutrition and the like rather than cooking
and sewing. The training will be different Efrom the previous
training and a2 change in name would reflect the difference.

2. CAREER STRUCTURE . - ' o e

'(a)‘General Comments

Women should ke éiven the same opportunities as"men to
take general agricultural posts in the Ministry of Agriculture.
This was first reccmmended by the Report of the Farm MHome

‘Beconomics Seminar/Workshop at Lunzu in Janunary 1981. 1In

extension (DAD) and research (DAR) women should bé given the
choice of joining any section rather than being 'confined to
jobs as Women's Prodrammes Qfficerg or principals of RTCs.

Some female Bunda College dJdiploma and degree graduates are
interegsted in women's concerns.. Others zre nobt and it would

be bekter if they were hired Ly MOA and the private sector in
cher:capacipies.' The Public Service Commission and intervicwers
should be informed that women graduates from Bunda should be
serlously considered for all Profeegsional and Technical Officer
posts. Furthermore, men as well as women can be hired for the
sectlon an wemen's Programmes or women in  development as men's
cxper1ence in working in extension and rcsearﬂh is usually

more extensive than women's.

(65 Parm Home Ass&stants ‘o T e
Starting at the lowest level, -thé.Farm Home Assistants
have no possibility for promotion either in the section or
between gections. This fact has beenmentioned repeatedly in
d past workshops and by the FHAs themselwves, &Although the post
of Senlior FHA has been proposed and adcépted, "funding is noted
as the major deterpent. It is suggested, that funds be made
available in one way or another. One stfategy is to convert
S5TA p051t10ns at ADD level to SFHA pOSlthhS-. In addition,.all .
RDPiproposals’ to donors should write in SFHA positions for the
new WNatWral ResourCes College. Suggestions for recruiting FHAs
ars ‘given on page 5. . . . .o -




(c) Female Figld Assistants

These extension workers whose Colby training is 85% in
agriculture and basic sub«ecus .and 15% in home economics should
be used as FAs not FHAs wherever possible. - Pemale FA graduates
of the Natural Rescurces College will have virtually no home
economics in their programmes and should be employed as Field
Assistants. :

(d} WPO/HQ, WPOs and AWPQs

A clear structure far the WP section at ADD and RDP level
is necessary for the section to function properly. The officer
at ADD level should be at PO grade in order to act-as a Subject
Matter Specialist (SH3) comparable to other SMSS »t the ADDs.
RDPs will require an officer at TO grade to supervise and bhe
comparable to other officers in the project. The WPO/HQ should
be assisted by a deputy professional offiver., The structure
proposed by the WPOs at Lunzu is supported here as it is both
complete and zllows promotlons within the structure..

3
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3. DUTIES AND RESPONSIBILITIES OF WOMEN'S PROGRAMMES STAFF

The WPO/HR and WPOs (AWPOs) at ADD level have been spending
most of their time supervising and planning refresher courses
for FHAs. However, in addition to supervising their special
staff they should (a) liase with other sections to provide
technical expertige, (b) give inputs to management on various
national and ADD extension programmes, and (c) contribute to
the deVelopnent of RDP proposals. . :

1. WPOg as Subject Matter Specialists (8SMS) will compile
.basic information on Women's participation in clubs,
"groups, credit programmes (seasonal, medium term

tivestock), bleock meetings, ‘and demonstrations.

2. WPOs will work more intensively with the  Evaluation
Sections to design suxveys on rural women and/or
analyze data already collectedby avaluation® {e.g.
NSSA, ASA, ADD Surveys) by sex of farmer and household
head. Some WEOs have started this process.

3. WPCs will help review reporting formats from field-
~staff to supervisors and from superviscrs to management
to make sure that sex disaggregated data is collected.

4. m&ee il srox ke vith, owhaen &eqilgnﬁgtp gaake, ngenﬁhat they
mgf;;ag%Q §J1ﬂ§ -5 fatgﬂlﬁg'ﬁﬁﬁﬁﬁnciuolno qu%ﬁnﬂﬂhﬂmri
_as mEn znwmhﬂnr'“noﬂmﬂ@mes' 5 r@c¢1meﬂdaﬁfat the Bxtensicn
Management Seminar.

5. WPCs will participate in the Proposed Adaptive Research
‘Programmes in the;ADDs. {e.g., TFarming Systems Research
' Rapid Reccnnaisance Surveys).® t

*2 few of tho WPOs have participatéd in the farming systems- surveys carried out.in an
RDD in' their ADD. They have gained valuable field experiences and aided in reminding
the FSR teams to interview women farmers and consider constraints to women's production.
Although WPOs do not ordinarily do research, they can pick up valuable extension
information as well as gain knowledge of rural women's farming systems by working with
other SMSs in adaptive research surveys.

~T1{~
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6. As their training skills increases, WPOs will offer
suggestions to other SMSs and management as to how
RDP proposals can 1nc?ude women in developmént components
’1n order to impact on women as well ag men.

The aJdltlonal tasks of the WPCe vill be facilitated by
a change in emphasis in terms of their supervisxon and training
of FHAs. The fOlloW1ng rev:51ons are suggested

1. Althouch FHAs are belng con51dered as part of the'
1ntegrated extension staff and should be directly
superv1 ed by Déveldpment Officers (DOS), in practice
DOs prefer to have the WPCs sidpervise them and ofteén
EXQIude FHAs fiom thei} programmes. Stkonger directives
as well as dischssions with DOs by Project Officers
and AWPOs sHould be held to remedy this 51tuat10n.

2. AWPOs and SFHAs at Project level will contribute to

providing direction in terms of programme planning

to FHAs.. ) ,
3. The Plannlng of refresher and other courses for FHAS
Wlll take up ]ess time ¥For the WPO at ADD, because
:FHAS and female FAs will take many of the' same courses
uylth ma;e FAs as is already beilng done in sonme ADDs.
The WPO at ADD level will have to coordinate theSe'f
courses with othexr SMSs and ‘the Training officer.
PHAs will still need separate courses from time, to
time as well. It is pessible that some: of these™
specgial courses could be handled under the new
Agricultural .Research and Eftension Project (AREP)
to help the WPOs.

A, A prlorlty strategy for WP has been that the .WP and AWPO
at ADD and Project level respectively should.coordinate
with Community Development and Local Goverqment in
terms of postings and programmes of HCWS and FHAS.
However, with better coordination at national Jevel
ag well as some guidelines for postlngs and ‘seminars
(given: 1 below under qurdlnatlon), WEOK w111 be able
to carry this out |better.

5. The WPO. and AWPO will schedule coccassicnal nmieetings
with HCWs and FHAs to discuss coordination. However,
HCWs and FHAs will not take courses together.

:Jau- FHAS wzll pavt1C1pate w1th other exten51on gstaff at
. ‘thclr EPA in tralning programmes and meetlngs.

1

Revisged descriptions of female extension staff, (WPO/HQ, WPO,
AWPO, SFHA, FHA) have been prepared by the WIADP and the WPO/HQ
and are given in Annex 2. They reﬁlect the duties and
regponsibilities as cutlined above. . | | Lo
The job descriptions f£-r the Women's Programmes Sections
and Community Developmenkt personnel are given below in order
to show the contrast. HCWs focus exclusively on homecraft
and home improvement to women. FHAs focus on teaching rural

-t



people, especially women, about agricultural preduction and food
ntilizaticon as well as home economics subiects. They will also
asgist in collécging information about women's participation in
extension and training activities, ,

To coincide with the revisead job descriptions‘are revised
monthly and half yearly raeporting formats f£or WPOs, AWPOs, STHhs
and TFHas. Formats for. FHAs and SFHAs will collect informaticon
on extension contacts; groups and income generating activities,
training courses for rural peorle,topics taught,, staff training,
problems carrying out ‘work nlans and.like. Formatg for WPOs and
AWPOs will collect information on farmer and.staff training by’
sex and topic,. numbers and contacts with various extension
personneél, participation cf rural women in credlt SerV1ces,
liason of WPOs/AWPOs with other sections and Mlnlstr*es, and
graoups and IGAs of FHAs. A coding system ‘has been devised,
which will.allow the WPOs, AWPOs and SFHAs to monitor the topics
taught by’ FHAs. Tn this way, the impact of agricultural and other
refresher courses on the topics taught by FHAs will be knowahle.
Tnese formats are presented in Annex 3. L

&. . BTAPP TRAINING L e,

So far the WPOs at all levels have had tec rely on picece-
meal training on women in dévelopment éither .gained through
local experts joining their meetings or by a few of them
obtaining externsgl tralnlng. What is ' needed ils training on
a variety of WID issues. The WPOs at the Exten51on Management
Sominar also identified training in communlodtlon, ‘managerial
and programmexplaﬂnlng gkills as being needed.

Suggestions for In-Country Trainin§

1. . Bunda College of Agriculture should, include more WID
©+ materials in thelr Rural Development courses and
seminarsu .
2. - Natural Resources College should include WID materlals
in courses on Rural Sociclogy.and Exten51on Methodology.
3. WPOQ/HQ should schedule workshops 1n WID at regqular
: intervals and make use of available experts in
the country e.¢g., Chancellor College, Centre for
.- Social Research and its visiting scholars, Bunda
College, Technical Assistancge personnel at rescarch
stations (e.g., Farming Systems Analyst} and on
various projects as well as ADD and dQ SMSs.

4. There is probably enbuéh expertigse in the country
to do further workshops cn communication -and programme
planning skills. A workshop with Senior Agricultural
BExtension and Evaluation Officers could be useful
in learning these skills or in dlscuSSLng guidelines
after WPOs have tralnlng in, these skills.

T

3
’u

© 5. The new Agrictnltural Research and "’ Extenglon Project
(AREP) of USAID and World Eank shouid havean in-
service training comporent [wr ¥WPOs which focuses on
project planning and WIPR training.

- %



5. AREP should have in-service training components for
FHAz, and female and male FAs on women in agricultural
development, nutiition, and the teaching of resources
management. It is suggested that a team be formed.to
go around the ANDs offering a series of in-service
training workshops. The teawm should consist of
technical consultants and Malawi SMSs.

7. rdditional sudgestibrns for thHe reorientation and
training of FHAs are given bélow.

Suggestions for External Training

1. WPOs and AWPOs should continue to bhe sent to the course
SR WID in Tanzania.

2. Several WPOs should obtain passports so they can attend
ghort courses, worksheps, and seninars whenever
possible.

3. Under the new AREP, WPOg will be sent for full
University training (MA and Ph.D.} in wvarious fields,
but especially in WID.

4. ' Under the new AREP (or if funding can be secured from
"other donars), U8, Department of Agriculture courses
on WIR and Project planning should be among the
. possible training for WPOs (see examples of courses

pages 13, t4).

5. REORIENTATING THE FHAs AND CHANGING THE SYLLABUS FOR FARMER
TRAINING ’

Annex & documents the tralning, knowledge and interests
of the FHAs in relation to home cconomics and agriculture.
Until such time as PHAs are produced at the NRC, many of those
employed already (with the exnception of those working as FHAs
who were trained at Colby) will always be deficient in their
agricultural knowledge. Some FHA® ‘have no interest in agriculture.
Others could do a lot more training of rural women in agricultural
subjects with proper training. ADD refresheor courses for FHAs
separately or with male FAs can helpz those who want to learn and
change their orientation.

There are 5 ways in- which the FHAs and female FAs in the
field can be reoriented in terms of their knowledge and what
they should teach. These methods can be used indepently or
together.

(z) Syllabus for Farmer Training at Day Training Centres
{DPCs), Residential Training Centres (RTCs) and Farm
+Institutes (Flg)

The Syllabus as presently used in some ADD has two
courscs (Agriculture and Home Economics) _for each type of
training centre. Table 4 showsthat the the home economics
course containg only 25% agriculture at DTCs, 22% at RTCs and
16% at FIs. Furthermore, the agricultural topics are restricted
to horticulture, poultry keeping, and crop steorage {Table 5 ).

__13...



TABLE 5:

¥
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BREAKDOWN OF CLASSROOM HOURS OF AGRICULTURAL AND NON~AGRICULTURAL TORICS FOR
' AGRICULTURE AND EOME ECONOMICS COURSES IN THE SYLLABUS FOR FARMERS TRAINI

NG -

 (PERCENTAGES) .

v L

DAY TRAINING CENTRES

RESID%XTIAL T.C. FARMK INSTITUTE

. Bg. H.E. Ag. H

s

Agricultural Topics it 25 - ; g

& 22 %3 18
F
Won-Egricultural topics T2 75 14 e X: I 7 aé
. S - ‘
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TABLE ¢ BREAKDOWN OF CLASSROOK TIME FCR AGRICULTURAL TOPICS FOR AGRICULTURAL AND HOME ECONOMICS

COURSES FROM THE SYLLABUS FOR FARMER TRAINING CENTRES.

SUBJECT MATTER DAY 7.C. RESIDENTIAL T.C. FARM INSTI. DAY T.C. RESIDENTIAL. T.C. FIRM INST.:.
AG. H.E. 2G, HoE. AR, H.E. AG., H.E. AG. H.E. AG. H.E.
Hours ———mre————Parcentages (3}
Crop Hushandry, 17 0 24 0 : 29 0 25 0 31 - 0 - ~-20- 0
Pests & Diseases ) - i:
Hortidultuzes - 15.5 14 10 9 19 11 23 13 13 27 13 8
Crop Storage 10 - 5 0 3 0 a 0 6 ] 4 0 1]
{OTAL CROPS 32.5 20 34 12 a3 11 48 19 48 - 15 - 33 8
Animal Husbandry and 9 0 15 0 - 83 0 13 O 20 3 43 0
Diseases ’
Ox-Training and 0 0 0 0 11 0 0 0 0 -0 -7 0
Caltivation ) - -
Poultry Keeping -0 7 . 0 5 o 10 ) & 4] 5 0 g
TOTAL LIVESTOCK 9 7 15 5 7410 13 5 20 6 50 8
Farm Management 9 0 11 0 10 o 13 ¢ 14 0 & 0
Land Husbandry 5 90 5 0 5 0 13 0 8 0 3 0
TOPAL MANAGEMENT 18.- 0 17 ) 15 ... 0 25 ] 22 .0 10 0

R L
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TABLE T @ BREAKDOWN OF CIASSROOM TIME FROM THE SVLIABUS FOR FARMER TRAINING CENTRES
DAY T.C. - RESIDENTIAL P.C. FARM INST. DAY T.C. RESIDENTIAL T.C. .  FARM INSTITUTE
SUBJECT NATTER AG. H.E. AG. 5.B. BG. H.E. | AG. H.E. AG, H.E. AG. H.E.
Hour s Percentacge (%)

Crops 32.5 20 34 12 4g 11 48 .19 a8 . 16 32 8
Livestock 9 7 15 74 18 13 6 20 6 50 8
Farm Management ;. 18 0 17 0 15 e 27 0 22 0 g o0
TOTAL AGRICULTURE 59.5 27 86 17 137 21 88% 253 85% 22% 93% 16%
Health & Mutrition 38 48 5 38 5 67 12 45 8 45 3 52
Clothing 0 32 0 18 0 35 30 0 23 27
Leadership 0 0 5 4 6 6 0 0. - 8 5 4 5

" TOTAL o 8 80 11 50 -1 108 123 75%  14% 78% 7% - 843
Non-Agriculture-- ’
TOTAL HOURS 67.5 107 77 77 148 129 100% 100% . 100% 160% 100% - -100%

Ta ot
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Topics such as crop hushandry, pests and diseases, animal
husbandry and diseases, ox—-training, farm management and land
husbaddry are not given. More time is expended on horticulture
and crop storage at DTCs, and no time is given .to poultry. - The
hours'fbr-ﬁéa%th'aﬂﬂfhutrition are very few. , - T

e

¢ *

gome hbDe use the $yllzbuz regularly, cother use it with
modification. It is, syggested that the Syllabus. be revised so
that the home cconomics course has at least 50% agriculture
that is include other topics in addition to poultry and
horticulture, Some models are presented here for the Home
Bconomics gourses which have about 50% agriculture and 50%
home economics. The total fumber af hours are the same as the present
courses. It should be noted that the policy states that the
courges .tanght by FPHAs should have 75% agriculture and 253
home economics, However, it is felt that at.the present time
it would not be possible for FHAS to. teach this much agriculture
and rural women would also expect to get that home economics
training. Models are also giveh for the agriculture courses.
These have been revised to provide 25% in nutrition, health and
leadership at DTCs and RTCs, and 15% of these topics at Fis.

i V
A committee to revise ‘the Syllabus could come from DAD or

tittis ‘dolald be a task of the new AREP. Alternately, the WPOs

and Training Officers could make their own modifications.
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PROFPOSED COUREES ON AGRICULTURE AND HCOME ECONOMICS FOR DICs, RTCs AND Fls

Agricultural courses have a nutrltlon"coﬁponent and Home
Economics Courses, are 50% Agriculture and 50% Home, Economics. -
Hours remain the same as 4dn the present Syllaous for Farmer
Training, and topics listed under sach subject therein .are
reférred to here’. . . - '

DTCs: RAgriculture (75% agriculture 25% health and'nutriiionf. iy

—

.
e T W
B
10 W S \O i

hours) ‘&'~ j
houts) ‘A - 4°

crop Husbandry '1;
Animal - Hus?andry

-

Hortlculturc ' L hours) ‘%opics condensed .
Tand Husbandry - -hours) a - 4 .
Farm Management, .. - . .. hours) a-<"d plus a section on
o - : ' impSrtancé of male/female, ~
‘ labour. ' o
Family.Health ’ '('f hours) a =~ 4 - oo o I o
Wutrition o % " {10 hours) to be prepared by FNP Section

AR : ' 68 hours L. i

DTCs: Home Economics 52% ﬁgriculture 42% home- economics vt

Hutrition (10 hours} to be prepared by FNP Section

Cookery ' : - ’ {10 hours} b - £ ' te

Home Imprvvemeht - "' (6.5hours) a - b, d ‘ RN

Health D . (7 hours Y a - d

YHorticultpre (10 hours) topics condensed

“Farm Management ( 9 hours) a-~«d plus a section ©On male/
female labour

*Animal Husbandry { 6 hours} a - ¢

Naedlework {11 hours) a - d

Child Care { 7 hours a - d

*pPoultyry {5.5hours} a - ¢

*ILand Husbandry { 9 hourg}) a -~ @

*Crop Storage ‘{6 _hcurs) a -~ c

107 hours

RICs: - Agriculture 75% Agriculture, 8% Leadership, 17% health
and Nutrition .

Crop Husbandry {21 hours} =a - h

Animal Husbandry (13 hours} topics condensed

Horticulture { 9 houwrs) a - 4, f

Land Husbandry ( 6 hours) a - 4d

Farm Management { % hours) a - g

Health { 4 hours) b ~ @

Local Leadership { 6 hours) a - e

Nukrition { 9 hours) contants prepared by NP Section
Total 77 hours

RTCs: Home .i¢ononics 49% agriculture 5% local leadership 46%
Home Economics.

Nutrition ( 8 hours) conténts prepared by FNP
Section
cCookery { 8 hours ) a ~ @a

b 'l"i.. oA T . —18* “



Health { 4 hours) b-e -
*Loval Leadership { 4 hours) b-d '
Needlework (10 hours) a-f
*Crop Husbandry {11 hours) a,b,f
*Animel Husbandry { 7 hours) d,g,i
*Horticulture { 7 hours) d-d
*FParm Management { 7 hours] a-e.,9
Crop Storage ( 3 houzrs) are P -
Child Caréd { 5 hours) condense topics -
*Land Hushandiy { 3 hourz) c.,d LY
TOTAL 77 hours ’

*As For REC Agriculture Course.

T, PN
FIs: Agriculture 85% agriculture,; 4% leadership, 11%Angprition
and health. pile .,

Crop Husbandry (20 hours). condepse topics
Crop Pasts and Diseases|{ § hours) a~d T
Animal Huébandry (50 hours ‘chdensed~¢OpiGS’
Ox Tralnlng andcmltlva“ H1 hours ) a-d’ L . '
£Hhen . S et '
Animal Cigeages { 4 hours) a~-d . s S
Commexcial Vegetable {10 . hours) a-c . ! ; Tt
groéwing . . - .
Commegxrcial Pruit Grmmmg { 2 hours) a-f fot s
Land Husbandry | { 5 hours) a-c
Farm Managemmnt {10 houyrs) a-e
Health ( 5 hours) b-d
Local qeadershlp { 8 hours} a-f - ,
Nutrition (12 ﬁbdrgl to be prepared by FNP Section
TOTAL 148 hours

WIs: Home RBoonomics 50% Agriculture, 5% Leadership, 45% Home
T Economics. '

R ' . ;

Nutrition X ( 8 hours) to be prepared by PNP Sect:on
Cockery ) ' {13 hours) b
Home ;mprovemeht { 3 hours) a-c condense topics
Child Care and Developn~- (10 hours) b-&, £-g’ -

ment
Family Health { 5 hours) b-c
Meedlewark {14 hours) b,4,&
#Leadexrship ' { 6 hours) a-=f
*hAnimal Diseases { 4 hours) a~d .
Fruits and Vaegetables {11 Hours) a=~d . .
*Crop Husbandry (17 hours) a-c condense topics e
*Crop Pests and Diseases ( 6 hours) a-d

129 hours

(b} HManuals '

‘. Manualgs are being prepared by WPOs onh both Agriculture
.and Homg Eponomlco topics by WPOs. The ptocess 'was begun in’
1881. " Thds far, the following manuals have been circulated
to WPOs, although at present few have been finalized and ncne
are in the bands of the THaAs.

%*.As Eor TI. Agriculture Course.

-]9=



Agriculture

Home Economics

Needlevork - v

Rice .
Soyabeans Cooking . ©o¥
Sorghum . Mutrition and Cookery -°
Beans Health - general e
Maize 2,4~ maternal/child
Finger-Millet Laundry -, L ‘
Sweet Potatoes Home Improvement =- 2 vexsions
Irish Potato. Child cCare - 2 versionsg -
Dairy Handidraft S
Cazsava e ’
Poultry Keeping . . :
Groundnut ’

. Stallfeeding : ' T

It is suggested that a procedure be devised to speed up the
preparation and revigions of tha manualg. Presently 'all the WPOs
go through all the mapuals. -One possibility is that the ' WPO/HQ -
plus one WPO sghoulgd’ rev1ew the home economics-mantals in conjunctlon
with a home economist from Bunda or Chancellor College. Slmllarly
the WPO/HQ plus one WPO should review the crop and livestock
manuals with a specialist in these. fields’ from Bunda, Chitedze or
the ADDs. These Manuals are course outlinesg in which lessons -and
practicals for classroom instruction are specified ‘and they will
be very useful to the FHAs. Because FHAs lack knowledge and:
materials,; it is suggested that these be tompleted as rapldly
as possible commencing with the agrlcu tural topics,.

{¢) ' Handouts prepared by SMSs :

Liwonde ADD has devised the idea of having the. SMSs
prepare timely, technical handouts for all extension staff (including
FHAs) on a regular bagis. Additionally, they have prepared a
Leadership Manual in secticns related to agriculture and home
gconomics. Othér ADDs may want "'to ntilize thig method oxr WP(Os '
may want to use some of 'the materials for the FHAs in their ADD.

¢

{d) New Materials

In the new AREP,’ integrated materizls For extenszion
staff on agriculture, home economics and léadership topics could
be designed for a variety of exten51cn personnel. Thege could
be printed by Extension Alds. : '

{e} Refresher Courses

As mentioned earlier, some ADDs are combining FHAS
and PAs in all rcfresher courses including those on . crops, credit
animal husbandry and land husbandry. This is a good method for
moving the FHAs into .sefious agricultural 'training and teaching.
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6. REORIENTATING OTHER ESTAFF 'TO THE CONCERNS OF WOMEN'S ¥
' PROGRAMMES AND WOMEN'S PARTICIPATICN IN AGRICOULTURAL
DEVELOPMENT.

Coordination Seminars and Workshops

1. . As suggested by one of the Programme Managers, thea
WPO should from timé to time meet_with other ADD
BMSs on extension stfategles. It is csuggesited that
the Seniol Agriculturé Extensmon and Bvaluaticn
Officers would be apprgpriate for the initial seminar.
. Interestingly, the SARCS ‘and . EV0Os are meeting at
Club Makokola .later in 1§B3 under a UN vagency funded
programne, The inélusion of WPOs would he ueeful.
In-future sehidars the wW20sg could meét with Brogramme
Managers, '-Froject Offlceh Credlt OfflcerS,etc.

2. AWPOs should go with Fvaluatlon Offlcers to ‘the

., EPAgs, -ro discuss the superV1elon ‘and reporting

2 " formats of FHAg. - .

PO L A . - il
i .

3., WIADP, has preoared ADD specific reports for 6 of the’
8 ADDs. Tt is antlclpated that repogts for the other
ADDs will be prepared later this year. These reports
are specific to sections and sometimes projectsas well
oo and contain rsuggestionsas to how they can ing¢lude
. woman fFarmers in thelr’ programmes. .In terms of: tarqets
... 8hd -services. Suggestlons for disaggregating the
reporiing formats (nmonthly, qgayterly, half syearly or
annual) so that the impact of programmes on women can
be monitored are also provided. The Lilongwe .
Agricultural -Development Division has had seminars
to discuss ‘the report and select approprlatewsuagestlons.
Subseauently, & ‘reyised document Tisting the sugges-
.. tions and disaggregated monthly reporting formats
SR was prepared -and 'is QEVen in ﬂﬂr* I hnne 2. . KA
T The SWROSTD . POATIADY, aloma with WP in the ADDs
should meet WiLL‘the sectivn heads ‘and RrdjecEr.
Officers to discuss the reports. Zach. ADD needs to
decide :on'which suggestions’are 'desireable and
practical. Then a revisged document which is agreed
upon should be.prepared. The WPOs will need to-monitor
the progress of the sectlone anﬁ projects implementation
of the suggestions, °

4, ‘Ie the new AREP in-service training for all levels
. of male and. female extensaon and research staff
.. -Ishould have a- component on, women and development. '

7. "FACT- FlNDING"- . v

The:e 1s a great deal of dlSCUSSlOn abhout "féct fidding®
and collectlon of baseline deta about women but in practice very
1itfie is be;ng ,done, - The ways to preceede, in thése.eéndeavors
may hot be glear. Eirst,: it 'is necessary to point out: the :
dlfferenqe hetween gathering a few facts and d01ng research on a-
topch Second there is a difference between collecting the flgures

_21_


http:Lilong.we

, s ! L . “ f "

[

on part1c1watzon ox women in proaect ‘services and doing .basic
research on women's participation in agricultural enterprlses and
farm management.

J

{a) Data on Pnoject Services and Women's Participation

o
- ’

- This type of "Ffact~-finding" is relatively simple to
colleyt” '?of ‘éxample a'survey form which gollects data on the
number of women- and men in clubs, seasonal and medium term
credi¥, d€tall-feeding; and dairy as well,as on the female
extension staFf and their group members is given below. WIADP
used this format to colléct the information for all EPAs in all
Projects in LADD. The results are presented in Part.1 Annex 2. By
collecting this type of data in terms of :the smallest extension
unit (EPA &6r Unif), 'it is possible -to win-point areas of low
participaticon. If information is grouped together at the RDP
or ADU level, it :would be difficult to see differences in
participation in particular areas. For example, in The LADD
Project data, within the same project credit participation may
vary considerably. In some areas of URDP many of the.stallfeeders
are womén, wheéfead'in' others there. are .none, at all, . If the.totals
were &dbmBined it wonld - be' poséible to . conclude that:. women
parcicipdted in stallfeeding in all areas whereas in.some areas
there are, in fact, none at all,

ao Once these figures.aré -collected and the percentage
calgulated, thén the reasons for low partlclpaulon in, a particular
area neéds to be investigated. . Here is where Yfact- flndlng"
cofles in. PFact-finding" may be done casually or scientifically.
One can go to the ‘EPA and "discuss" the issue with , the extension
staff &nd ‘a’ few or many farmers. Or one ¢an car¥y out a survey
{caSually or rigorously). For example, a random sample survey
{of ciedit and non-credit farmers),K that investigated contacts -
with extension staff, recruitment mechanisms, experience with
livestock, inputs and improved. crop variektiecs, ete., would reveal
patterns of farmers' involvement with project services. Detailed
intervikws with extension staff would reveal the. staff's patterns
of opexrating. . P :

(b) Research on Women and Farming‘Enterprises
One can do reconnaisance and formal surveys (see

Suetum"IIItnfarmlng systems research) as well :as detailed surveys
and interviews on households (male and female-headed), among
household members (intra households i.e., men.and women in the
same houseéhold) and on men and women farmers ag individuals.,
Evaluation units have experience with the collection of large
scale survey data. Farming systems or adantive research ‘has only been
carxied out on a limited =scaie and the in-~depth interviews method
has rarely been utilized to study Malawi's farmers (c.F. WIADP
Reports dnd Evans 1981), “"Research -can also utilize secondary
data* jthat id, data a}ready-colledted).“ For exanmple, data on e
women's 1dbdur has alfeady been collected by AES.:! Data from NeSa,
ASA and ADD Surveys which have. alre.dy beenrcollected can be:,u
anaiyéed in terms of mafle and.femade household. heads. Surveys -
“hhat collected data'dn men and women: operators can_be.reanalyzed ,
in terms of those categories.

il i
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FORM FOR CETAINING BASIC INFGRMATION ON CLUS, CREDIT AND GROUP MEMBERSHIP BY SEX

ABD L

RDP

Name of person filling form

LI

T

Clubs

EPA/UNIT.

Rank

Sehson

198 /8

Total "Nunber of Clubs
Total Number of nembers

_Number of men
" Number of women

- Credit v
Seaspnagl .

Numet of mén
Number of wemen
‘Total number

Livégﬁock
Stallfeeders
Number of men

Number of women
Total pumber

4 Other Programmes

Number of men
Number of women
Total Num@er

Women's Groups,
" NO. -of FHAs
NO. of 'HCWs
'Nd;uo%_bﬁs-
NOL of CPAS,

Retarn vine copy for files and

b
N B s ]
bttt
e i——

|

N ————— ]
| A el

NG,
NG.
NG,

iR

Medium Term
‘ e ’
Number &f men

Numbher of women
Total number

|

Daifz
Number of men -
Number of women

Total number

Number aof men
Number. of women
Total_Number

of FHAs'® Gtoupé
of HCWs "
of DAs' "
of CDAs' "

1

Tokal

No.
NG,
NO.,
NG.

of
of
of

of-

members
members
memberé
meﬁbers

return ohe copy to the -Project Officer.
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(c} Baseline and Longitudinal Data/Surveys

. ugnuwThe purpose. of collecting .baseline data.is, to»stuﬁvm;‘
the effect on somathing at a particular time and then study a
~later time period in oruer to compare the earlier and later data
.to see if a change has occured. Longitudinal data Llooks at the

same  things at different intervals, R
Suggestions £or WPOs and "Fact-Pinding" e
1., . WEQs _ and BWPOS5 in conjunction with Evaluation should

collect data on project services (oredit, clubsg, groups,

extension contacts, afforestration, etc.) using the

Eormat offered here or one of their design. Some ADDs

have already started this process. Howevex, data on women

should not be collected in isolation from data on men.

All data should be presented in terms of numbers and

parcentages, It ie suggested that they get approval

from Programme Managers and enlist the cooperation of Evaluation '
andProject, Officers ko collect the data from the Develdpment '

Officers. The data can be checked with the SMS in Credit

and Animal Husbandry Secdtions, Evaluation Officers could

aid the. . WrPOs.in.the.loan -ef a calculator to tabulate the

data and in analysis.

2. The WPOg need training in the collection and analysis of
data in order to be able to put in meaningful reguests
to the Evaluation Unit who have the staff and resources
to collect and analyze the data. - A workshop could provide
training in interviewing, questionnaire-design and analysis,
and survey technigues.

3. WPOs could work with Bvaluation Officers to learn some oOF
thelr methodclogies. WPOs should work closely with the
Evaluation Units in data gathering procedures and encourage
Evaluation Units to analyze their data so that information
on meh and women household heads and men and women farmers
can be available. WPOs could make special reguests to
Evaluation Section for the collection of data on rugal
women on partlcular subjects.

4. WpCs at all levels should fHoin farming systemsg (adaptive
research) teams that do surveys in their ADDs. (Sce
comments above.)

5. WPOs could also reguest that research units (DAR) investi-
'gate constraints to women's involvement in specific areas
and commodities.

8. WOMEN'S GROUPS AND INCOME GENERATING ACTIVITIES

WpOs have been discuséing the 'gtrengthening of women's
groups and income generating activities (IGAs) for a2 while.
Clarification of the issues are in order. Women's groups; unlike
‘farmers' groups, are formed after the women finish their day:
tralnlng cdurses - -PHAS "afe encouraged to have"dbout 4 groups. A
few do," but most have fewer or none-.at all.. Women's groups’ that
are active may have an IGA. Often the IGA is on a small scale
and involves the- group in making a product “(such as scones or a
handicraft) or growing a small amount of a particular crop
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{unimproved or improved variety with or without inputs).

One

group in the North whose 30 members were farmers on an irrigated

rice scheme,

grev

*

acre of rainmfed rice for the IGA.
they realized only louw yields and profits.

maize and cotton scheme had 15 members
maize which vielded 2% bags
They had pach contributed 50t (35t for ploughing and 75t for seed)

for a total of K? 50.

profits

on the othex hand,

{sold to ADHMARC in 1982 @ K&/bag

Bxpectedly,
Another group on a

who gyrew % acre of local

= KI153).

 Profits were only K7.50 or 50t per member.
This is an examplc of an income qlurouraglng acm1v1ty as the
hardly Justify the time and efforts expended.

hhere are good exampies of women‘s

groups'-who -grew an acre-of'Mﬂdjz-in‘j982[83 and -got about 15 bags
{K150 at ADMARC less K60.00 for inputs and credit charges).
of the "15 members then realized K6.00:

farmers’

and reailv cenerated some income., .

Fach

Of'course a farmer in a *:

club or group would have’ *ealxzeé the @ntl:e KQO Qo

Two pllot pro;ects provmde moaels forx 1nVo1V1ng women more

.....

ﬁully 1n clubs and GLOURS .

Jwomén. clubs in MZADD. received seasonal gredit
into the club fund,

-~

]

puring the 1981/82 growLng season 13
"Profits ‘were- piut
" Figures. suppllpd by the hsslétéhu Training
Officer.'show that some Crops are more, profitable: "than othérs with
some enterprxses belng reasonable . in.terms of remuneration while
others are not. '

EER F AN
gt ‘El[“z}‘B'TT'E g .

[ e R .; 1l
...+ GREDIT, PROGRAMME IN MIUZU*

Crops  Grown

Hectares.

Credié )

Income After

Number tnput . Inecome/
Member s CostgK)! (K) Repayment (K) | Member
22 “peans .5 1,50 {0 7.0 0 TR 034
26 beans’ 5 1.50 S111.000 T ] .42,
30 ME-12 .5 141,33 110.00 ™ 3,67
G/nuts
20 ME=-12 o 138,22 45,46 . 44.00 2.00
15 M1 2 i ..38.22 45,46 T 147084 9.86
20 MH-12 1.0 76.44 90,92 147 .84 7.39
36 buqar brans 1.0, . 4.85- 31.88 2,27
23 Vegetables | 7 : - - , 6.00 » 26
26 White harcot .5 71.50 14.06 454
~baans .
5 Rice £20.20 23.23 Nil 0
R ‘ (late sowing)

*Adapted from u. nghall {1583), "Participation of Wowen in a Nd%lonal Cradit-

Programmne” Paper ‘presented at the National Agricultural Credit Seminar,

Chinthoche, Feb. 7-11 p.4 .
The second pllot pro:ect in Phalembe focused on organizing
women into dgroups in order to recgive credit packages as individuals
The pllot programme began in 1980/81 and there was a twentyﬁone

fold 1ncrease 1n _the number of women taking seasonal.credit 1n1982/83,,

]
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Tahle 9 SE&SONﬂﬁ”CRBDIT BORROWERS' IN ]E’I-IALOM]‘:’:‘1 RDP*

1

YEAR - MEN WOMEN . % WOMEN
1980 /81 1099 |, a 54 50%
1981/82 ° ' . 2285 - 126 . 5%
1982,/03 4518 1151 20%

. .

AEROm J Ev;ns, {1983, "Women' s Involvement in the. Seascnal Credit Programmes
in the Phalombe Rural Development Proaect" Paper presented at- the Naticnal-

AnrlculturaT Cradit Seminar, Chintheche reb. 7~11; g
In halombe they chosc to form credlt aroups rather than clubs in

order to allow wonen to get seasonal credit’ with no probationary period
ko gualify for.inputs: . Furthermore, a new methodologv was used

to organize women: iuto groups and.the groups: served var lous
leadership and. agrzcultural tralnlng functlons., In particular, in
addition: to seasonal credit, the groups were vehlnies for teachlng
improved crop husbandry practlces and army worm control The
gpecial needs of women and people in the area were taken 1nto
account i.e., high femdle headedness, h:gh number of male heads
involved in off- Earm-employment; small holdxng size and food
differences and women s-lack of leadershlm skllls.

Field Assistants were taught the probler solving
methodology [ Zinnex. 4 ). to identify important rroblems and
organize the women. Leadership training was givern to some of the
women “to give them. practlce in going through the problem solving
method and to~dﬁscuns how they could organize "and manage groups
to help women' (menS 1983 5., . Interestingly, the women have
already started to nay back their credit., As nost of the women
conesfrom maize deficit households,.they cannot sell maize to pavy
back their loan. Strategles to pay back loans include brewing
beer, and drowing minor cash cropu guch as chick peas, green grams
and sunflowers. : | . '

N ’

Women in Farmers® Clubs

'“: The policy says that men dnd wolen (married and unmparried)
should be, cLub mémbers in order for them to be eligible for
seasdnal creélt, Clubs are organized by farmers themselves and they
facilitaté ease Of contact with the extension worker and credit
racovery¥. Club farwmers are generally the faymers who receive the
bulk of a.RDP services. The percentage 0f women in £armcrs= cliubs
tends to be low in most areas. . It is our ivpression that if women are
club members when the cludb iz Lormed, then thers are no difficulties
_with their memberghip. . However, it is- often more Aaifficuities Efor
a woman to get into an already formed farmers club that is all
male. ' '

The time has come Lo make some decisions on women's.

groups and their IGAs. Should they be informal groups generating
small amounts of capital ©r shonld they be better organized and
teach leadership 'skills, be eligible for project services and . | | .
produce’ reasonablée amounts of cash for their members' activities?
The recomnendatlo1 here is that the lattey is a better course.

P
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~ On the. other hand,- is it:better for women to be in
womeh's groups, thh nore lmmlted access to Préject: .:erva.cesr
than in farmqrsT clubs which.are in the maihstrean? Or should
a weman belong to both. a women s group and-a Farmers) eclub? Mo
answer to tuese questzons ‘are, offered here as thesé need to he

Vot f

dlscussec.' However, the We sectlon naeds t0: undéf?tand that unless

wOmeﬂ“s"\'xcubh offier. someth;ng that is worthwhilé and 'help
génerate adeaudte ;ncome, they are gutting voman HEEY from partl—
01pat10n in the malnstream of farmers® 1nvolvement in pro:ect
servzces. '

2 H -
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Suggestions for SLrenqthenlng Women's Groups and’ IGAs

1. FHAs should organize groupd of women farmers usinqtghe
problem solving methodology, This will give phe women
N who have ‘taken the day training course a, broader base

'.methodology and .be able 'to provide- l aoershlp,tralnlng

to the women in their groups. To: begln with, these

groups should not be too large. .
HES L PR i

IS - "’-1' -

2. ";All FHAS ahould be advised about the' need €5 bgcome
active in group formation. SFHAs and AWPOs should )
monitor FHAs involvement in formlng groupg (aee report1ng
fq;mat for--this in Ahnex 3. . i

FEC

3. Income gensrating activities shoild be distinguishéd from.
itcome preservation activikies which are attivities’ that’

save mcney for the family {such as making a garment
instead of puwchading it). Furthermore, IGAs should not.
{be at too small "d 'scadle g0 'as to generate a very little
‘income 1in, total ar per membe¥. Too loW a -return mayv. be,
a reason whv interest diminishes ang women &dre not
interestg@ ln_dplnq the activity in subsequent years..

4. " Wherever possgible, women should take up agricultural
ICAs because markets for selling the: produce are

. of concerpa. FHAsi shoudd be: trained in the prpblem solving

-

already set up. Handlcrafts, could be  onsidered for the

dry.season. However, markets for handicrafts may be -
difficulty. Hsukwa*mentions that women who took 'the
Rome Management course and produced a veriety of handi-
cra[ts complained. that they were unable to fipd warkets
for tHeir preducts, Reésearch and experience in the
,handicraft trade shows that thé product must be of a
high and consistent guality. Often times the guality
is lacking for all itews produced by a group,

5. It is suggested that agrlcultural IZas 1nvolve women in
wi-t., growing crops which will mroducé hldh ylelds {e. gf, NH 12
«.rather than local malv } as well as 1n lmpfoved s
'teuhnologles that they will be able’ to use in enterprlses
in their own households. ) . . ot

EKTENSION ALIDS

The Extension aids Branch of the MOA publlsheg handbcoks,
leaflets, magazines and circulars for farthers and extension staff.
They prepare films, posters, radio progranmes, photographs and

*

*Lofal. Méukwa (1982), "The Home Management Courses Programmesz An Rvaluation
Repork” Zomba, Centre for So¢ial Research p.14
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10.

puppet shows. There are extension aids/audio-visual aids sections

in the ADDs which print the ADD newsletters, prepare posters and
handouts, and interview farmer&., 1In publications and visual aids
overwhelmingly, rural women aré depicted doping home economics rather
than agricultural activities. The 1983 calendar for example only
shows male farmers in agricultural operations. Za Achikumbi

magazine for farmers predominately features men doing farm operations.
The Extension Aids Circular and posters on the Chitedze Malze Sheller
depicts a man shelling maize. Women and men farmers in LRDP who

saw the circular commented that women most often do this job and

it would have been better to show a woman. There is a great
potential f£or women to be represented as fdarmerg in Extension Aids
materials. Also, Extension Alds activities can impart agricultural
information to women as well as men.

Suggest;ons

'

1 The WPO/HQ and one designated WPO (from either LADD or XADD
as these are located in Lilongwe) should monitor the incluszsion
of women in Extension Aids-publicationg, radio programmes,
puppet shows and films. ’ .
2. Films about women in agriculture, credit programmes,'utilizing )
the problem-solving methodology, etc,, should be designed w
. and .sizcheduled to be”filﬁed e g B )

e . v t 4 Vo
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3. WP@sdmn the ADDs should monitor. the hnclusmon of womenéln
ADD newsletters,posters, handouts and 1nterv1ews.

i i . Wy e
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APPROPRIATE TECHNOLOGY (AT)

[

.

. e e e , .
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One of-the'main ATs that has beer Offéred to rural women is
the mud stove . Most of the training centres have these stoves.
If one examines the réporting formats-for FHAs ih terms of the
adoption of stoves.by'dural = "men,* the results‘are dlscouraqlng.
For-exanmple, ‘Annua¥ Wofk Plans from Ntchigi qnd Dowa West in
KaDD show that few women adopted mud stoves. Rural women do not
perceive the stove as 'advantagenus as the promotors of the stoves.
The focus on the mud SsStoves which contlnuewtoday at Magomero,
Colbyuand the Wood Enefgy Unit/ seems unwarranted espeolally
because research in ‘ofher ATs such as food processors and garden
labour saving devises is not being done Very much., The Fdrm
Machinery Unit at Chitedze -Agricultural Research Station has
prepared a Maige Sheller which could help women, although this
technoliogy has;not been specified by the WP section as an AT toc be
targeted to. rural women. ADVARC w111 be marketing the sheller
soon. .

Suggaestions

1. Specific requests from the WP section should be made to places:
where AT ig being studied e.g., Chitedze ARS, Nasawa, the
AT committee under QPC, etc.

2. The WPO/HQ should attend the AT vhow ln 1984 in Zlmbabwe in

order to scout out ATs for rural women. Similarly she should
contact Family Farms in Zambia and any octher AT research units
in nearby countries to f£ind out what they are doing. Promising
ATs should be brought back and tested. Methodologies for
the introduction of an AT to the EPAs need to be devised. A
work plan for introducing the maize sheller to rural women was
provided at the Externsion Management Workshop by WIADP,

~28 -



3. The focus con mud stoves should be reduced so that a variety
of available ATs. can also be pnresented to rurmal women.

.

11. WOMEN AND CREDIT

The Extension Management Seminar Held in Decémher 1982
recommended that women and credit shounld be & tdp priority.
Credit is often a major benefit to farmers and it-is a very
tangible way that farmers receive Project sServices. The policy
of farmersd ‘getting seasonal credit ifi clubBs’and the possibility
of women getting credit in groups are didéussed above.

The ﬂaticnal policy on credit.allcws both men and women
to be eligibTe For credit. In practice, some women who would ..
appreciate'b}e@it are by-passed by the process. s80me ADDs allow
women to take seasonal credit others da not. The arguments ’
against it is that it will be too much of a burden to the family
or that it could cause disputes in the family. Some male
extension workers find it difficult to think of women taking-.
this kind of responsibility. Yet it is importa@nt to realize
that there are marrfied women who have been taking seasonal
credit for yvears. Sometimes both husbhand and wife obtain .
seasonal credit, other times only the wife does. Those families
seem Lo work 1t out. It is suggested that the .implementation of:
the policy be Llexible and workable and that families- be able
to decide if one or both spouses (husband and wives) ahould
obtain packages. It is pr%jerable Eor the people to.decide on .
thelr own needs rather thanogﬁ@Snsion workers to make arbitrary
or generaliZed decisions for them. . , ceo

menened

~ The pilot project in Phalombe has polnted out that-women -

are often disadvantaged in being able to participate in sredit
prograﬁmes. Special characteristics such as shyness and lack
of participation in clubs place women at a disadvagptage in -

termz of obtaining seasonal credit. The fact that women do

not have tax numbers and collzteral restrict their access to
medium term credit. Concerning the latter, often women farming
on theixr own for a while want to obtain farm egquipment or work
oxen Lo ease their labour burdens and increase production, but-
they are limited by the extension approach which tends to by-pass
them. The number of women obtaining medium term credit is
extemely small. In LADD, for exanmple, it is only 13%.

Sometimes only impressionistic data on the number of
women obtaining credit (seasonal, medium term, stall feeding,
dairy, etec.} is available. It is important to bhe able know
and monitor women's participation. WIADP has aided in the
collection of this data by disaggregating by sex (separating «
into male and female) two forms of the National Credit Manual
{1681}). TForm CFA 101 on Parmers' Club Requistion Issue and
Promigsory Note in the Manual asks for sex of farmer. For
CFA 110 on Farmers' Performance on Repayments left out this
information out but subgequently this information was requested
by the MCA in a letter of 28 March 1983 (Ref.No. 13/20/1/7T}).

i A~ -

Sugcestions

1. The number and percentage ¢f men and women getting inputs,
implements and livestock on credit should be tabulated
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seasonally. As noted earlier a Lormyhas been prepared to collect

this information at the EPA lewvel. The data foY each project
should be given in terms of EPAs and the project as a whole.

That way it is posgible to learn which areas are low rather

than adding all the data together to get a Project or ADD average.

The WPO, and Credit and Livestock 0Officeérs should cellect this
infarmation énd'puﬁ it in monthly -and half-yearly regorts.
Fact-finding is necessary in areas where the number of women who
obtain credlt are few. . . ., g

P W 2

2. {redit -assistants heed re-direction in dealing with rural women.
They shoauld be made aware'that the policy does not discriminate
against women, but that women's special characteristics (shyness,
lack of tax numbers, non—partlclpatlon in meetings and clubs}:
etc.) contrlbutes to fewer extension contacts. 'Te aid tural
wom@p,galn acess to-credit, the problem solving methodology
*used in Phalombe is one method of bringing them into this
Projéct service. . Other methods can also be utilized and should
be devised. ' :

3. WomgH Seem to be good credit rEpayers either .through their
crop sales or by other means in ' food deficit areas. The recovery
rates” fpr men and women should ba tabulatcd based on Foxrm CFA
110- , H :

4. Some fact-~finding needs to' be done” as’ to.why so.few woméen

: apply foi and are granted medi?m ;éfm loans. . o

5. Women's participation.in credit livestock programmes seems
't'o be desireable in many areas, 'but is often low because the
extension staff simply does not recruit them., Extension staff
should actively recruit women for utallf’eed:l,ng and dairy
programmes. WIADP's study of stallfeeders in LRDP showed that:
men are recruited by extension workeis contacting them about
the programme. Women become’ interested through husbands or
other wemen but often the women have to tontact the extension
worker themselves and sometimes beg them to be able to parti-
cipate in the programme.

COORDIﬂAfION WITH OTHER MINISTRIES

Circular OPC: Ref.No.11/01/5/10/145, June 23, 1981 entitled
"Reallocation of Responsibilities in Certain' Ministriee and ' :
Departments” specifles the responsibilities of the different-
Ministries. Housing and Community Development is responsible for: -
"1. Housing Policy
2. Rural Housing
3. Adult Literacy
4. Home Economics
5. Training in Rural’ Developmentand Homecraft. - : :

g

The Ministry of Agriculture is responsible for:

- "1: Rural Extension services
. (a) Crops . . L o '

‘ (b) Livestock -~ : -t -

(c) Farmers'® Families = ' T

-30-


http:necessa.ry

2. Technical services

(a) Land Husbandry . '
{b) Irrigation ’ i ‘ ‘ .
(¢} 8ettlement Schemes ‘
3. Aéricultural Marketing i
. Agrlcultural Research ' .
v 5. Agriculturall Planning and Evaluation -
! 6. Veterinary Services
) 7. Animal Husbandry
8. Animal Industry". .

9

secause Community Development is responsible for Home
" Boconomics and Homecrafit, Agriculture has deferred to them concerning
home econcmics programmes. Over the years (1968-1982) there have
been a nuwber ©I evaluations of Women's Home Beonomics Programmes.
The flndlngs and suggestions from these studies are reviewed in
Anner 5. Mogt studies cr evaluatiaons {(Engberg 19468, Montgowexny'
1878, wvan Schelven 1975, . Butler '1976, Williams 1981 ) recommendad
that all home ecopomics kraining be carfied out in one central place
and the home economics programme be coordinated by a Ministry or
the Home Economics Liason Committee. In the 14 years of various
evaluations, none of the Minigstries having women‘s programmes have
followed these suggestions. All the evaluations except Hirschmann
{1981)*%have assumpd that the proper trdining for Malawian wemen is ho
home economics although Butler and Williams argue that more practical
information in food production should be taught to HCWsS and FHAS.

[T

Thebposition taken here is that if'the various Ministries
were interested.in,combining. training or programmes for field staff,
they would have doné so by this tlme. The programmes and . services
for rural women are multifdceted and’ ghduld not be under a_single
Mlnlstrx. Although the.clients are the same; the services offered
to rural .women, jusgt.like rural-men, should be many. The more
serv1ces ta rural women,1the better.

ZNévertheless, coordination ig useful bescause workers from
Community Developments,Agriculture, Local Government and Health all
touch on home economics and deal with rural’ women., Each Ministry
is happy with its workers:-and does not want to LDSe or ¢ombine them.
{Nor "does_one, Ministry want. another Mlnlstry te ]1ng it what:to do.)
¥No Mlnlstry is Prapared to do away with its Fu¥ction in this capacity
whether or not it is running its programme satlofactor¢ly or not.

' . biscussions with Community Developméﬁt revealed some of the
problems concerned with HCWs and FHas. HCWs and FHAs often do the
same thing. HCWs and FHAs us¢ the same targets. However, HCWs work
on a self help-basis, whereas .FHAS usually have materials for
demonstyptions. ©Postings of HCWs is sometimesddctermined by
available housing under the control of RDPs (Agriculture). Discussion
of these problems is often minimal or non-existent. However, there
are situations whera coordination work$é well, Tor example; in
Dowa West RDP there-is a. CDA (at TA rank) and an AWPO {at TO rank)
in the same offlce sharing transnort andé discussing supervision of
£iéld workers., The Community: Devclopmcnt Regional Officer from
Central Region coordinates with Programme Managers from LADD, KADD

*References are given in Annex 5.
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and SLADD. It would seem that at ADD/Regional level, coordinaticn
can be worked cut. At the RDP level the Project Officer and/or
the AWPO{at ADD or RDP level if there is one) can coordinate

with the Community Development person £6f that area or project.
The problem arises at the national level, because. currently there
is no coordinating body which meets regqularly. The -Home Economics
Tiason Committee {HELC) which was first begun in :1968 has not

meet since 1872. A criticism of the HELC. .was, that its members
were senior level administrators rather than  technical persons
responsible for carrying out programmes. . . '

Suggesitions for Coordination

1. It is Suqaestﬁd that a National. Commlttee become func*1onal
again. The Home Economlﬂs Liason Committee could be:
resurtected or a new commlttee on Women's Programmes could
be formed. The membership should consist of technical
people who carry éut the programmes in Agriculture,
Comhunity Development, Local Government and. Health. This
committée wouldsset policy and use .Epedback from the fleld
1n plannlng. P ‘ i

3 o, i

2. Regional Community Development Offlcersshould meet regularly:
with Programme Managersz and WPOS at ADD level. '

‘3, ‘Programme Managers "shoula aseign Project Officers, AWPOs
or their representatives to meet with Community Development
Personnel and Clerks of Council to coordinate postings,
‘housing and programmes (See below on postings).

4, HCWs and FHAs have different levels of education and

’ ‘training. The training will become even more differential
as FHAs are trained at the MHRC. Additionally, the work
that HCWs and FHAs do is likely to .become more differentiated
as FHAs follow the MOA-'policy of teachihg more agriculture
than home econonmics. 'Nevertheless, some FHAS trained in
the nast are gimilar to HCWe. In terms of postings there
should be an attempt at ADD and Prosiect levels to post FHAS

" whose training and practices are mostly on home economics

at different, EPAs from HCWs. FPHAs whose training and B
interests include more agriculture can be posted.in the-. . -
same places as HCWs.

FHAs with mostly home cconomics - different post-
training ing as HCWs
- ' FHAs. wvith mostly agriculture - same postings -
training : as HCWs. .

it should be pointed out that there are no oconflicts among
different types of male .extension workers in the .same.area, S0
there need not be conflicts with female extension.workers in the
same area. Rural men and women are targets for -.all .workers. wNot
all people in an area are reached by these warkers.in any ‘case.
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Labour dlstrmbutlon of farm operatlons of Smallholder coffee BLOWETS
Yq _dhe Nbrthern Region. '

B

T -.Purveys ol smallholder coffee growers, in the Horthern Region were
I — cbnducted 1n‘l972/?3, 1973/74 dnd 1975. -Coffee is. the only cash“cmop_in

the area, Almost all of- the'coffee grown In the ‘negion is produCed on

"“‘““”“qull Holdings? havxng a high degree of self-sufficiency -emd-a tow -level..
‘of capltal inputs. Maize 'is the, staple food, crop, usually Intercropped‘
w;ﬂh hpansq__BOth maize -and caseava - are also intercropped q}th~¢dffee. 1
In ithe study, each household was, con51dered to be a coffee-grow1ng unltv
IR o 1= & « faqt, ‘some, households had moré than one coffee _growers - ldrén,

fort example; may Ue given a coffke plot to provide future 1nc5m5. "Some*

quan glao. had small plots. | In %he area, coffee grovers had slightis:,
. larger hold;ngs than non-growers but &1l farmers planted most of Eﬁéi}
2 1angd. (66%,. Mphémpha, W%, Oounary, 75%, Mventitete, and 84%, Kabowe):

to imaize and beang. (Katowo was,the group. of nonncoffee growers): )
R ’.u.‘ ’._m_m e it Feilldun
{ In the survej, the labour of womeﬁ and children was nct converféd i
,.tQ manphpux,qulvalents.' ‘Data, 15 thereéfore presented in terms gf hours
wonked as a'perceqtage of total hours lnvolved. Table 1 indicates €hé¥-
men~headﬁ+”women-hqads/f1rst wlves, and, second wives do most of; therﬁleld
acﬁlv1ties..ﬁ shaqp division of iabournoccurs in work a55001ated with’
mcoffee gmwina n.am_ely, nursery worl:, fert:.llzer/manure appllc.-%tlom anqi
prqnlng. Tmese saem to be men's! tasks, Women participated to some extent
-dngall, operat1ons %ut_prun1ng ang d4id ﬁhe majority of work om planbxng i
and harvesting. The operation of threshlng, which applies to maizd and)
T Mzmlllet,_1s garrleq qut, only by females._ In terms of total hours: mnvqlved
the men's tasks are minor activities (see Tahle 2). Almost ali tiﬁé”épent
.on, farm operatione is spent on the dlff1cult tasks of clearing land, 3
weedxng, and harvestmng. rlgures %a - d indicate that Hale heads™ of
houseltiold spend most’ of their time off<farm (45 -75% year ‘rouhnd) as do
women to allesser extent (50 ~ 65%). Women spend more time om domestic
agtivites then on.crop activities but mele tieads and females of all .ages
‘Work' ecuivaléntly. on bhe “farm, Cnly meles 15 and over do not make E gFeat
. contrlbutlon toward farm operatlons.‘ leed 1abour is used chlefly for

-qoffee cultlvatlon, around 50 hours per acré but in no casé wis 1 mETe:

than lO%.of‘the total labour lnput into coffee.
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AGRO-ECONOMIC SURVEY
Report No. 26
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Figure 3
Dustribution of time devoled to various activities per half month peried (%)

Mphompha 1972 /73%°

Off farm and non-faem achivities {code 320- 381

Domestic activities  cede {307~ 319

Miscellsneous farm operations code (300-306)

Livastobk  activities  (code 200 <7210 )

//7‘5"222 Crop  achivibes  (code 100~ 190)
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Labour distribution of farm oneratidns in Mulanje*

Surveys were conducted in 1971/72 and 1972/73 in four smallholder
tea~-blocks in the southein and southeastern part of Mulahje District.
An additional survey was carried out in 1973 améng the non-tea growing
households in the .same area. There is & high population density in the
area and some male migration for employment, leaving slightly more females
than males in the area. Tea esbates in the area do offer employment
opportunities relatlvely nearby (13 estates employlk, 000 1abourers)
Smallholders who grow tea have an average holding size of 561 hectares;
thode who.do not grow tea have an avérage holding-size of 1.1 hectares.
Tea growers have a higher labour demand which presumably is met ‘b hiring
labour, working longer hours or by putting less time imto thelr food croga.
Labour data was not collected on the nonntea growers,,

There dees not appear to be a dlstlnct division of dlabour on farm
¢perations-between males. and females (see Table 1). Chlldren do much
of" the miscellaneous activities including.livestock care. In Table 2,
there also appears to be no clear~cut distinction between male and female
labour. All activities are performed by both sexes exdept prunlng which

is: & male job. The Smdllholder Tea Authority provides tralnlng in tea

productlon for farmers. It must be assumed that males are the primery
reczplents of this tralnlng. Prunlng ig-a.bask requiring.a specific
Lra1n1ng, henee males do the pruning.’ ”hls assumption that males get
theltralnlng is relnforced by data presented in Table 3 deplctlng the
percentage of time spent on tea (the cash crop) end maize (the food crop).
Males spend most their time on tea Production; females gpend their tims must:
on maize producticn. Men do 68 - 75% of tea operations, women do 25%.
For mmize the percentages are reversed. Over the two year survey period,
62% of the time was spent on tea, 38% on food crops. For males, this
meant an average sgricultural working day of 1.9 hours,.for females
1.5 hours. The average length of a working day as a whole is very short
(4.1 hours) especially when compared to estate work (8 hours). -Interestingly
females in general do more land clearing and tuprooting, than males,

*Based'én,data from A,EZ.§. No. 19 Mulanje, Cune, 1976,

L Anmex L
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The same person ¢an be apprcoached by different workers.
Furthermore, the number of female extensinn workers is small
‘and ‘FHAs ‘are much fewer than HCWs . ‘'There are currently
about "163 "FHAS and 431 HCWS.J Mdst places do not have an

FHX -so'‘there are no cocrdinatinn’ problems there.

Joint seminars for chs and FHAs should be held at ADD or
RDP level from' tlme ;o time. The content vhould ‘he
.+~ coordination -and’ ewten510n methodoloqy. FHAS and HCWs
should not aLtcnd refresher courses toaether as thelr

education and tramhnng hre diffcrent. ': . N
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13.. Coordlﬂatlon w1th Pood and Nutritmon Sectlon o R

fometimegs the. Food and Nutrition Programme.’(FNP) is -
confused with the WP section.. Although' the 'sections! havé. some
links, their client groups differ. WP has women as a particular
client graup and is interested .in ‘integrating women intb all
aspectsg.of agricultural. develdpment.: The FNP sectionthas’ all
Malawians as it§8 client group and is concerned- with food supply.
The FNP Section relies on the exlsting extension staff to
implement its programmes. The FNP section has tended to
direct its attention to FEAs more than FAs and has given
induction coursss for FHAs on occasion. 8ince the section is
relatively new {it wasg‘*férned in 1978), some of its time is
devoted to explaining its programmes and functions of data
collection and analysis, nutrition surveillance, education
and training, sppropriate technology, preparation of resources
materials, and curriculum development. The section has given
a workshop for trainers on a nutrition training pack, which
was decigned in 1981%.

suggestions

1. The PNP section needs to prepare hew course outlines for
farmer training at DTCs, RPCs and FlIs to replace the present
emphasis on the three-food groups now found in the Syllabusg
for Tarmer Training. As noted o@abpven a nutrition
components for DTCs, RTCs and FIs for both Agriculture
and Home Econvomics courses need to be prepared as soon as
possible.

2. In coanjunction with the éﬁg%gmﬁ%re in~dervice training needs
to be given to field staff (both FAs and ¥HAs). FAs will
widl teach: > nutrition because not every DTC has

an FHA. The training packs .either in part or in its
seermeme— el e £y ddpénding on funding) needs to be given to the FPHAs
.and FAs with proper instruction for its use. This would
involve training sessiong at ADD level. Procedures for
monitoring the impact of this nutrition education to trainers
and rural men and women would have to bé devised.

*Figures suph11e4 by. Communlty Development 1983, The number is smaller
than that given by Williams - see Annex 5 becanse some ACWs have left

the service in recent years.
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Cne of the manuals bheing prepared by the WPOs is .concerned
with nutrition. 'There will be no .noced for the WpGs to

prepdre this manual when the training pack rcan be uséd
instead.

WpPOs, SAEQ0 (who are responsible for supervising the-
collection of data for the nutriticn surveillance programme),
and EVOs should be trained together on the use of the -
tralnmng pack and nutritional education materials. -They

also need. to gain some in-~depth understanding about nutrition
principles -and 'itg” relatlonshlps to smallholder agrlculture.,
A week long workshop is suggested. B - R

The new AREP should have some programmes ‘on nutrltlon
education for men at Training Centres. '

The AREP could perhaps fund the printing of additiénél

training packs so that all oxtension workers aould have
these materlals.
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ITI.PRICRITIES FOR WOMEN'S PROGRAMMES IN A 5 YEAR PL..N.

In order - to set the Priorities and Work Flans for
Women's Programmes in the MOA, it is necessary to ask what is
the desired outcome of the Programme in & 5 vears' time. Here is
a list of possible outcomes for the Seckion.

Goneral Structure

- 1. Women's Programmes will be renamed Women in
Developnent with a focus on helping rural women
learn more relevant home econopics and nutricn and .-
participate in -agricolturel development prgrammes.

2. WPOs in the ‘ADDs will act and he ‘considered as
Subﬂect Matter Specxallsts tSM%)

o ' 3.. The WPD/HO and her deputy w1ll {a), monitor HMOA
- " programmes planning for the inclusion of women,

.{b}) visit ADDs 'to review thelr programmes and

wqu -phansg. for the inclusion of women on a

) regulax basis, {e¢) plan regular meeulngs/workshops

- o fer WPOs and AWPOS separately and with other

extens;onJSbaff. "

: '
B s
Y H

’ t@é; Othet ADD and MQ staff will be aware of the WP
new emphasis 5 job descrlptlons and activities.

. . '
i a4 H

S

© V" ggaff. Positions . -

Y 1. ' chreer grructure.will -bé'éstablished.
20 WPO P7 .
, ‘ WPO" P8 ,
I ADD WERO PO/CTO
o RDP SAWPO ST0/CTO
: AWPO 70
' ‘ CPHA STA
: EPA . FHA P

2. All wWPOs at ADD level will be SMSS atE*LSTO/CTO
rank.

3. RDPs funded within the 5 years will have.TO0 and
SF/As posgitions.:. :

4. New job deécq;ptions for all ranks of worker will
v " be accepted.

-

5. Women can be promoted within the Sections’® structurec
and to .other positions in the extensien structure.

0
Ve
A

Staff Tralnlng . — S

1. " Enough candidates for the FEAS courge at NRC will
' be recruited so that the programnme ‘will be operating
to capacity by the end of 5 years.

2. WPOs and AWPDg will have received in country training
on WID issues under new AOREP.
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‘4. WPO/HQ will get further training in women in

O

‘3. One WPO or AWPO will be sent to the course in

Tanzania each year. WPOs and AWPOs will attend
other courses and workshops as they arise.

development.
5. Some WPOs will have started masters tralnlng
under the new AREP., . 3 -

&, SMSsand male extension staff wiil have a WID
component in their training under the new AREP.

3

7. PFHAs will attend ADD or project refresher courses
along with TAs. ‘

8. FHEHAs will be eligible to attend the external
courses that FAs attend.

Curridulum Design and Farmer Training

1. The Sylliabus for Farmer Training will be revised

or a new teaching curriculum will be designed

so that the courses taught by FHAs have 50%
agricultural topiceg (which are not confined only

to vegetable and poultry production) and S50%
relevant home economics,; nutrition and leadership topics.

2. A nutrition component for DTCg, RTCs, and Fls
for both agriculture and home economics courses:
will be designed and utilized by both male
and female stafl for both male and female farmers.

3. Leadership courses for rural womgn will include
the problem solving methodology,,. information on
clubs, credit, and group/club organization. More
of +these courses will be scheduled and many
women recruited for them.

4, At least 30% of places in agricultural couxrses
will be set aside for wonen and at least 30% of
the participants will in fact be women.

5. HManuals or handouts from S5SMSs will be completed
and given to extension staff.

Coordination

1. ’'Project Office;s,'AWPOS, or S8FHAs at RDP level
" will have regular meetings to coordinate with
CDAs and Cler' s of Councils. They will schedule
an annual seminar for FHAs and HCWs.

2. WPOs at ADPD level will liase with regional
Community Development Cfficer concerning postings
of FHAs, female TAs and HCWs.-

3. The Wational Home Ecpnomics {(Women's Programmes)
Liason Committee will be resurrected and mest
according to their needs.,
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Research Data and Surveys

.,_. 4 :_," NP

-=1,.: ARdaptivd Reseavch teams at che ADDS w111 have input from
. the WFO as SMSS.I WPO;to accompany teams doing farmlng
systa ‘hdrveys and adaptive. researchw

5: - . " 3.

2., WPOS w1ll 'work with the Evaluatlon«Sectlon :in the ADD to

..+ - «@ither conduct' studies specifically on rural women in

their areas, or to bg sure that existing surveys obtain
‘data on rural women and analyze data collected ln terms
.+ wof . women and men. Y

rii )
. WPOS and AWPOS will collect baseldine 'data on women's
participation in Project and ADD services.

Repcorting Formaits and Work Plans

i. The new reporting formats 'for WP will be adopted and
utilized.
2. All WPOs and AWPOs will be able to prepare operationalizeble
work Pplans with spe01flc strategles ‘for redchlng:rural
, womeh. - o

3. Data about rural.women 'will be utiliged in. the planning
and preparation-ofr programnes. ‘ .
4. WPOs will check the work plans of other SH8s tg agcertain’
if they have included targets and strategles £fay” reachlng
women and men. . :

1

L ’ t

Monitoring the Inclusion of Women in Extension Services

RS Lt
1., The WPO/HQ and 'WPO/DAR will sit on the long and short

"range planning committee and help review RDP praposals -
_for the 1nclusaon of women (targets and strategles).

s - .
T ! ..4r

2. The part1c1pat10n of rural women in project serv1ces will
be increased.

{a) 'The ADD reports will be reviewed and appropriate
suggestions adopted tc suit the needs of the ADD.
This will be guided by the WPO/HQ, WPO/DAR and the
WPO at each ADD.

{(b) Participation of women in project services will be
monitored by the WPOs and AWPOs in conjunction with
the Evaluation Officer as measured by the numbers
and percentages of women in groups, clubs, seasonal
and medium term credit, livestock programmes, attend-
ances at extension activities (block meetings, -
demonstrations and field days/tours), attendance at
agricultural training course, participation in land
husbandry and afforestotion programmes, etc.

* (o "Ih varticular,-theteeswill be &n inecrease in women's

. participation ir extension and crkedit activities.
"The' number of women if ¥armers® clubf  And women"s
groups will be increased. Women'®s
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partxclpatlon in, aensonal credlt will reflect the percentage

of female headed houschold: in the aresa as an indicator of

a minimum figure, keeping in mind that some married women

may obtain credit. Women will participate in the medium

term ckedlit programmes to"a greater extent. The percentage
“"of women taking ¢redit for livestock will incrqasé significantly.

(4} Women 8 groups: All FHAs will hawve ak least A vomen's groups
.additien to tea¢hing at training centresh FHAS will
learn about IGAs and ‘have the;r groupr undertakxng IGAs on
group and/or individual:basis. > -, .

Extension Aids

T - .
~ [ s SR
. -
4 w o

o
T 40, Publlcatlons and films will dipict women ag farmers, as well
A, lees. EEFLEN . .. .
2. An Extension Aids Circular on how the male extension statf

.Ncannhelp women farmers will be prepared and circulated.

i N
LIS

3. Women will participate in radio. 1nterv¢ews,.2JBroadcastsu

vm' W111 address their agrlcultur;l needs ags well a5 home economics
1nterestq ' R e .
e :

Appropriate Technology (AT) . s

A

R AP
1. Lidson With cemtres andsst%tlonsthat test ATs will be
,imade L - I :.. R R S o .
2, Hjéiwidér variety of ATs-will be available t6 rural women.

3. yli. HMechanisms and strategies for getting various ATS to;rural
women will be devised .and will involve all extension staff.
FHAs in particular will be trained and involwed in these
stechnologies. L

-

-
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FOJ WOMEN'S PROGRAMMES

IV.. 5 YmAR PLAN ) ! o
1. Oper t;ongl!sable Work Plan {(Plan of Action) R i

]

e * - !

i .

et .Therb are” £akks to'do and programmes “to be
started ih order to reach the desired oukbme in 5°

i e . years'itime,. Some.of.these. tasks are recurrent.and

Sl sﬁouldltak. plAce afteér 2~ years and at the end of

must be done every year.. Others require-initation . -

only once, but follow-up to assurc that they are
""" ‘being appfoved or ¢arried out.’' In the follbowing

pages, theée activity, task or programme is listed,

- ‘and’'the lendgtll '¢f timeé to cohplete it 1s estlmated.' ' . .
The year the agtiwvity should’ be 1n¢t1ated ‘and comple~ '
.. ted, and .the.personnel responsible for carrying out: - -
the work are noted. -~ Finally, . basic .follow~up ~ ,. v . » ' T
procedures -are suggested. = . gt
2. Monitbring and Evaluativn’ SRR AR IR v ' "

" The 1mplementat10n of hls 5 Yean Plan Wlll Jbesise 1
monitored by the WPO/HQ and thﬂPH@s/AWDOq at ADD » _
'“IEVelu "Foriats to und rtake the monltoring exerclses . '

oh a yearly basis dke given'belowi "’ ' o
[T L) A

TIE i podEible for part1c1pants oI a Drogramme

to evaluate its &ffectivenest by relating the' “j. R Tﬂ R
.i.. .. achiovements to.the.objectivesg... However, it s, .o fulhbe

T suggested -that the Women's Programmes be ‘dvalunated: ;. =

.=.4 by somelone joutside the. Programme,.prcferably AR, om mewaen o
}excernal Women in Developméh& SpEClallst. Evaluatlons__' v

[]
1 D
i
i

! S -
the 5 year proqramme.
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SUMMARY OF 5 YEAR PLAN .

Year Start&d

Y }
7984 11985~ 1986

PROGRAMME /ACTIVITY :1983 '1987
1. Renaming of Women's Programmes Section bt
2. Completion of ADDs' reports X '
3. MDD seminars to discuss ADD reports X
4, ADDs to prepare disaggregated reporting formats X (X
5. Career structure f£or Women's Programmes Section X X ¥ X X
66. Job description for WPOs/AWPQs, SFHAS/FHAS, TFHAS X
77. Wew reporting formats for WPOs/AWPOs, THAs/SKHAs and 4
female TAS. Sis
8. RDP proposals to include strategies for women X LX X b4 X
9. Monitoring of Work Plans by WPOs/AWPOs R ¥ OIX X X X
10. Collection of baseline data on wpmen‘s'paﬁtiaiﬁa@;pp' X x | % X %
in project services. '
11. Greater Involvement of Women in Farmers' Clubs and. X X |X | X
Credit Programmes,, i .‘.q
12. Evaluation sections” own data’ analysis by s&k - X Ix X
, , . ] . , 1
13. WPOs with EVO to design surveys on rural women X, X
14. Training of WPOs/AWPOs X X, X X h.¢
15. Revision of Farmers® Training Syllabus
1
16. Manuals written by WPOs/AWPOs X DX
i
i
17. FNP Section training X i'x !
!
18, Ccordination of WP and Training Section X )4 X X X
19. Training of SFHA, FHAs and Female Tas X X b.d X X
20. FHAs and female TAs to intensify formation of women's X X X X X
21, WPQ/HQ and WPO/WIADP to make regular visits to ADDs. X X M X X
22. Recrultment of Women £or NRC courses X X X p o
23, Home Economics Liason Committee -9 X X
24. Coordination with Com. Dov. Services at RADD level. £ !X ¥
25. WPOs' participation in Adaptive Research X X X
26, Oppropriate Technology to rural women X X
27, ]

Monitoring of nudio Visuwal nids' section &
programmes Lo

~A0—
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5 YEAR WORK PLAN

t
PROCRAMME /ACTIVITY TIME WHEN WIER i it A
o REQUIRED | STARTED COMPLETED | PERSONNEL ,, ., Eouow ur
- . sy - T : - . : _’{' R
1. Women's, Pxogrammes Section 1 bay 4983 " { Awaits MOA's-% WPO/HQ should put Fcllow progress
.r.enamed_!momen m Development .. _ . .| degision. _ :, through request L i .
© 7 Section’ |
1 LI -t
2. SADDS' Reports: complete 2 months 1983 1883 | WPO/HQ, WPO/WIADP Circulate*Report' to ADDs
SR - KRADD. and . interviews and prepare e T T T
.. MEZADD - , report -
i
3. ADD seminars to gdiscuss ADD 6 months 1983 1983 E"WEO)HQ and WPG/WIADP Prepare, final Report and
reportss SLADD KZDD, BLADD i_help conduct seminars c1rcu1ate , ‘
o " NADD IWADD, KPJ\DD, . . 4 with WPG/ADD - - i
= MZ2ADD. - . Vs : n &
‘ |
a, ADDs to prepare sex-disaggre-| 1 month 1983 1983 ' WPO/AWPO at ADD, and . WPO/AWPO to submit
gated reuortmg formats each 1 ADD Officers. formats to WPO/HQ.
' after senlnar on ADD rnports. .
5. Career Structure for WP = already 1983 | Awaits MOA's . WP/HQ submit the career WPO/HQ " to follow progress
:Section staff to be submlttedi pre'oqr’aﬂ approval ¢ structure. £l e
for MORYs approval SRR : i
- After approvalaDAD-to contact! undeter - -7 1283 1987 - i "DAD, PMs, WPO/HE :- - Yearly as posts-and T
—Pis~to request that the | nined e e d o mem—— L - !, _gradpatss becope available.
" structure should be imple~ : Others upgraded as posts
mented by sstting aside:; 5 - are available,WPO/HD and
T .- ] T CI ‘ 'WPO/ABD to monitor.
- (a)- STA ‘posts ., for SFHAs; * : ) T . ' L Bt
(b} PO posts for Wros . i
(C) EWPO for RLPg .
. i
f
!
® ® L 4 ® [ ® t @ @ L J L ®
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6. Job Descriptions - submit for already i 1983 E Awaits MOA's! WPO/HQ should WPO/HQ to follow
MOA's approval prepared i decision submit job descri- | progress
: tions to CAO
1
7. New reporting formats for WROs ¥ day/month 1983 ! Yearly - ' WPOs/AWPOs, SFHAs, | The WPOs/AWPOs should
. AWPOs, FHAs, female TAs, should 1 day/half and yearly i ( FHAs, and ZHemale monitor the use of
be printed, ‘distributed and year for - TAS. the reporting formats
utilizéd, staff to by SFHAs, FHAs and
' complete - ‘ female TAs. .
8. RDP: Proposals . .
(a) Liason with Planning Division as reguired 1983-1987 Continunal WPG/HQ, WPO/WIADP Contact” Flanning
process as Planning Division, Division-for schedule
RDP proposals |consultants if needed of RDP proposals
—— - - are prepared | - .- - - A --
N . i {see list)
(b)Y WPOs at ADD lewvel will gives as required 19831087 iContinual WPOs /DD WP0s should discuss
suggestions to management 1 process as ’ suggestions with .
as proposals. are.prepared. : BDP proposals EVO and WPO/HQ.: ! c{f
; are prepared e *f
- se A ettt i (see list) - = e s
{c} Proposals checked for as reguired 1983-1987 EContinual
fnclusion of Women's Pro--. : process as WPO/WIADP and WPO/ADD,
grammes Sectioh staff positions - ! RDP proposals WPO/HQ to- check
S - . R N i are prepared proposals.
L | .

9. WPOs monitor work plans and as required 1983 and | yearly WPOs WPOs to offer suggestions
strategies offered by SMSs to . Joo.yearly ; to sMSs for their work-
have women in their programmes. CoTT lplans to include targets

X and strategies for
- . e I T TTU . { woman. ;
|
i
%




10.

N st

Collection of baseline data on

: . women's participation in Project

‘Services; g [N
{a) . Prepare format {or use -alresiy prepared 19583 1983 WPO/AWPCs at ADD in Iﬁ the ADD utilizes sex-
- -the one ha re)'on club and or nrapare conjunction with dlsaggregated reporting
group membership, and another : Evaluation Officers | formats than there is no
e seasonal/medium term (1 day) o and Project Officers |need for the WPOs to
credit takers 7 S collect this data them-
- . . ] seives after the first
(b} Circulate format to Project 1 month* (this }1983/84 1984 year. However, they .
.- Cfficers (to give to Dos procedure took 1| 1984/85 1985 should monitor theé
for datz. collection). month for 61 EPA,] 1985/856 1986 analysie of the data.
Units in LADD ~ }:1986/87 1987
(c). Analyze data -~ ~° 1 month 1983 vearly
; " and R
{ yearly !
- N .o
’ _ )
11. Women's Participation in farmers DI, eren j , 5 b
. Clubs,; credit programmes % [N
‘and gencral extension contacts: t . . .
-~ {a) WPOs/AWPOs will work with continual 1983 /84 1984 WPOs /AWPOs, Credit | WPOs/AWPOs, FHAs/SFHAS
Credit ané-Praining Officers | . process cCropping -and.onwards) and Training Officerp to make sure that staff-
on retraining male staff i geaseon and | ... . : are trained .
to recruit women for yearly - - -
T erédit’ programmes. . t
{b¥ Special credit. programmes & months 1834 /1985 1985 PMs, WPOs/AWEOS, WPO/AWPC to present
- . .{e.g., Phalombe} will s cropping | and yearly - Credit Offisers ' | proposal to P¥s and
e approved-byProgramme season proo o b rField Staff ‘monitor the carrying--- -
T Hanagers " S cut 'of the nrogramme
.:_ : . i .
T (&)° PMs wil l renlnd male staff Discuss in 1983 1283 Piis,; SMB8s and WPOs /AWPOs and Evalua-
" Tt Yyo-contact women farmers refresher and vearly ;| and yearly:l Field Staif . . tion Units to monitor
' " ‘and recruit them for crcdlt course progress.
programmes, and other ' . :
extension activities. ’
® ® ® ® L ® | ® | ® | . ® @ ® @



Therefore,  they should
obtain passports.

e ® ® ® @ @ ® @ [ ® @ ®
i
{d} Evabluation Units should start 211 the time 1683 1987 Evaluation WPOs o monitor the

analyzing their data by sex of and onward Officer disaggregation of survey
household head and by men and . data by sex.
women (where appropriate) e.g.r
NSSA, ASA , -~ as well as ADD oo
SULVeys. "

12, WPOs work  with .EVO to design surveys ag required 1984 7 dependé on| EVO, enumerators) WPOs 'initiate. Reguest «
on rural women. For example pre— and : 1985 duration of WPOs and make sure that
post-project surveys of labour, incomej. 1986 survey surveys are carried out.
adoption, rates, etc..should be .
carried out. S

14. Training of WP,Os)A?iPQS
(a2} In-service

1. ‘Communication and management 1 week 1984 1984 WPOs/AWPOs, Lec- Circulate reports to
skills Lecturers, and | Semihars/Workshops
- I resource people participants, CAQ and !
Programme Managers. §§
[
2. Updated course on nutrition 1 waek 1985 1985
e * {repeat) 1987 1987
3. Basic organization and strate~ 1 week late -1983/ - 1983 /84 -
gieg for implementing this earlv1984
repart. -
4. WiD Concepts. 1 week 1586 1986
(b) Workshop with SAEOS,” EVO on 1 week _ 1983 1983 WPO/AWPOS, SAEOS, Circulate Report
axtension methodology. (repeat 1985) EVOs. ! i -
{¢) Extérnal : ’
1. WPOs/AWPOs to attend short as required as as POs /RWUPOS Prepare report on what
.“courses as they arise. ’ available available was learned.



2. WPOs /AWPOs to be given training | Depands on 1984 -Dapends on, * | WPOs/AWPO Those trained will brief other
on ¥ID and Project Planning length of length of : WP0s/AWPOs on  project olanning
supported by doner funds. course course { end WID subjects

15. Syllabus for Farmer TPraining 1 year 1584 1985 WFO/HO WPGO/HOQ to make sure that the
revised. Training OFffi- Szl%abus 1nc%udes more
cer/HQ and ADR agriculture in the home
Officers sagpanics and nutrition in all
16. Manuals written by WPOs/AWPQs
{a} Preparation of the remaining 3 meonths 1983 1583 WPOs /AWPOS WPO/HQ to make sure that the
manuals. {most already maneals are revised, circulated
written) and approved : within the time
) ! limit given.
H
(b} revised and approved 6 mcaths 1983 1984 WPCs /AWPOS
consult wikth é
SHMSS - <
]
{c) distribute 1 month 1984 /85 1934 /85 Wed/HO.
YO o new
staff,
{(d) teach usage 1 month 1984,/85 and 1584,/188% WPOs/AFPOSs ;
and yearly vearly and vearly. FHAS
17. Feod and Mutrition Programmes
Section; |
{a) Prepares Nutrition outline for 1 week 1983 1583 FNPOs WPO/HQ to collect the outlines.
Syllabus for Farmer Training
( {b) FHP Section holds workshop for 4 days 1884 1984 FNPQs WPQH, Workshop report should be
WPOs to instruck on latest and repeat 1986 consultants distributed to participants
nutyition information, distri- in 1986 if needed. and CAO
butes training packs and currant
materials,
]
]
® ® ® ® @ ® @ @ ® ® @
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: ' i -
{c) Dlstrlbute materials prepared } imonth ... _j . ..1983 . .|.as.reguired- - FNPOS, ~WPOs ; *. {TWPOs to liase Wit FNPO "~ ~
By FNP section to FHAs, FAs. and yearly. to| for new staffi FHAs, FAs. __. on. distribution of materials.
new staff, S PO P
18. Coordlnatlon of W’ and Traz_nlng N BN i L '._,_‘,_‘- C e T
BRI = R — I B B i CE , e e e
“(a) WPO/BWPOs ‘and Training Officers Training 1983 1983 - WPCs, AWPOSP TOs| WPOs to monitor the number
will train FHAS, SFHAs, and | given Auring and yearly and yearly FHAsS, FAS. trainef and using the
FAs:-in the problem-%plving refresher |° B L I method. .. .. ..
methodology. courses of all : : S -
: typés (% day/| _ e ‘E:: - y

EAS course. . ‘ ‘ . - ) R

(b} WPOs/AWPOs, SAREOs!and Trainind|{ continuously * 1983 * 1983 W20s, SAEQs, TOs,{ WPOs/AWPOs and TOs to
Officers will implement the and vearly and vearly DOs, Principals |monitor asttendance figures
policy. of at least 30% of . . ’ * by type of courses

spaces in agrlcul_tural courses for . - L ' ST T B i

_ women, They will’ notzfy DOs o e _ : A g
_concer!_nng this reguirement. '
v . - e . T . _C}‘. . )
{c) Leadérship courses and group |continuously t. 1983 T 1983 WPOs, TOs sche- | WPOs/AWPOs and TOs to monitor
. . . managefient/credit courses { (t-week " |"and yeatly " |  ‘and yearly | dule Extensmn attendance figures by type

. scheduled for rural women conrses) . T ; staff recruits of courses. -

" at DECe, RICs and _FIs by, - L .- . rural women. .. §. ° LI e St

WECS and Tose . o o< B NI : N A SR

19. Internal L : .,

(a) FHAS to take their refresher and -2 weaks | ieg3 - * 1983 Training Offlceg., WPO/AWPOS at ADDs tﬁ send
special agricultural courses (twice a yeér} and yearly and yesrly WPOs, AWFOS, . -3 course time table to WPO/HQ. ™
with FAs {e.g., crop/animal . N e . SMSS ¢, THAS, Fas,| .
husbandry,. aredit, extension - - : I : SFHAS‘, )
methodology, etc.) . . R L P — . o . . e -

(b} FHAs to have special c¢ourses 1 weak : 1983 © "+1983~ | | WPOs, AWPOs, SMSs| WEC to‘evalua_te the course
on théir own to discuss manuals, and yearly |® and yearly FHAs, SFHAS: effectlvc—:\ness‘and send the
group formation, methodology, etc. ] : ' I ) course. time tdble to WPO/HQ.

External I N R .

{c)SFHAs, FHAas and female ¥is to -attend| Depends on’ 1984 | “-Depends on SFHAS » FHAS and _ The course participants
short .courses as they arise 3ust ilerigth of . D length of female TAs. - --! to prepare & report on what
like the male FAs. o " course S B course ) E was learned.

® o ® ® e ® ° e ® °® e ®



http:yearly.to

! H i
{d} ' FHAs teach at-least 50% Agr1cu11:ure in- Home continuously | 1984 and” 1987 and FHAs, SFHAs, FﬁfAs will list
. Bconomics courses : . yearly"- - | onward AWPOs /MPOs ~ | topids” taught on’
il . D ST ) s {Gependédnt on . S | ‘Téportihg Formats
LU ! . manuals, . | ° using specific codes.
' revised N ! WPOs /AWPOs will
ool s e e ! Syllabus and R mohnitor the toplcs
. . T - 7 W refresher e - ST taught.' < T
N o .o i : ‘ courses.”- N B N T e
' ' training
20, FHAs,: Female FAs to form women's groups continually 1983 and 1987 and | | ¥HAs, SFHis,|WPOs, AWPOs, SFEAs do
Sa.oLe Lt : . ' o yearly but . onwatds s female-I:Ag;.-ifollou_m to -make .
oty oo . ) started ) o N _ . ;isyre.thit.the women's
e s -0 ) B Jommediately I © "fgroups are being
S i . formed.
21. WPO/I—Q and WPO/WIADP to make regular visits once a year 1983 yeariy WPO/ED WPOs /AWPCs to make sure
to ADDS, to: monltor inclusion of women in to each . .77 7+ v WPO/WIADP that their ADDs are
ADDs' Prograr{mesq ; PR - .-+ | ARDD(2-3 days) ’ - Y Y _NW- ted.
Ty el T T .. - s fos - e Tt e . e o D~
22. Recrui tm'_;ax. 3% women (FHAS and Rgricnlitural © 1983% 1983+ WPO/HQ. ":f
TAS ). ~FT NRC courses: . . .
(a) as part of recruitment campaigw, prepare Tyearly 1983% T 1983% WPQ/HO,
advertlsements for radio and newspapers. process .and yearly and yearly Principals of i
e .- ! - Thuchila and® 5
JP T E Coef s e T e dolby, e
(b) Notify BMs, WeOs- at -ADD o help recru:.i: i month " 1984 "' ¢ PMs, PO, | WPO/HQ to check
women. ' ) AWPOS that PMs and WPOs
LR ) ' ' at AbDs have been
e Ty T E " ; " . .| notified.
{c) Liase with NRCGLLicials ~ S ':: ag-required *i;f NRC. opens opwards P I S T
mE T DL oxt MR . ;]"’-.‘ L . ' S . v ." s in 198"3,, i ) E '_z c e o RIS
- . . . e . R IR . . ‘ .
23. Home Economlcs Liason Comm1ttee set up 1 month 1983 and Eirst meeting;: WPO/HO Meets as required
6 meot with Comminity Development Local yearly  .iin 1283 and  Coordinates. {half yearly)
e ———GOVernment-and Health. -~ - - T roC o N continues } with comm.
; T .. . yearly. .1 bev. to set S R
SN s te v e . TR 5 t T .up meetings. o
(51 pIoIBom o teMe WUV RT Ay R : IR T : T !
: . i
; ' : i




24.

Coordination
at ADD level:

with Community Develowinent

v

WpOs, PM, CO

{a) At ADD level WP0s to contact regional 1 month’ 1983 | vearlv Submit minutes of
Officars to set up meetings. and regular officers nmeetings to WPO/HQ.
) meetings
(b) At RDP level, AWPO or Project Officers | 1 month 1583 - yearly | PO, AWPO, Submit minutes of meet-
to éoﬁtact(}e:ks of Council and CDis Clerks, CDhhs | tings to WPO/ADD
{c) Seminar with FHas and HCWs at ADD 2-3 days - 1983 yearly AWPO, FHas, Circulate Eeport to
level. and yearly SMSs, HCWs, |participants, WFO/ADD,
HCWs, CDAs. }  WPO/HQ and Community
: Development
25. When Adaptive Research teams are set uvp 1-2 weeks ] 1984 , 1985 1984, 1985 Survey téams; WPOs/AWFCs to
in tie ADDs, the WPOs will participate for each 1986, 1987 1986, 1987 WPOs /AWPCs . monitor that women
in the surveys. survey if teams are included in
begin in 1984 interviews and
trials.
26. Approprizle” Pechonology: . . . .7
{a) WPCs/HGQ to contact various sectors- 2 months ° 1284 and 1984 and WPO/HD, AT WP0 to visit places’
that deal with AT within Malawi and ¢ subseguent subsegquent personnel that work on Appro-
externally. Could also reguest tech- yeard years priate Technologies
nical assistance from donors to work in order to bring
on appropriate technology £or women back suggestions. L
B L . ?’
{b) Chitedze Maize Sheller and low cost use work plan| 7984 and 1984 and Training WPOs/RAWPOs to write
: shellers introduced by FHAs, FAs fc¢ devised for subsegent subsegent . Officers, questionnaires on the
women as a pilet project in arees Extension - years vaars. wWPQs, FHAs, -technology being
where hybrid/composite maizes are Management ) * Fas, introduced and admini-
grown to a significant degree. Seminar. ter it to farmers to
: evaluate the affecti-
- veness and adootion
. ' ! rate.
{c) Extension Aids make new posters and 1-2 weeks: | 1983 1583 - Fxtension WEQ/HQ to make sure
circulars showing woman using shellers. : . Aids : that the new posters
; G N : have been made.
sr |
i ; i
° ° ¢ ® . ° . [ ) 4 v o .
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MONITORING ‘FORM' FOR WPO/HQ -
YEAR

1. What are the ADD actions on reports/semlnars for the 1nclu51on
- L

of wecmen in ADD ‘Brogrammes?® - . A I AN

Which forma}srhave they disaggregated? ‘ . Co

2. Career structure: staff number by rank, promoticns, new
positiens obtained, positions £filled and vacegnt. . ;

3. WNew reporting formats: Which sections are utilizing them ana
the cvtcomes of their utilization? y

4. RDP proposals - List those reviewed and'suggestibns made
including number and rank of staféf p051t10ns written in.

Have you had anv requests from ADDs for suggestions for RDPS.

5. iﬁhich'ﬁuﬁ, gié 'colleqtiﬂg_ﬁaséline data?
6. 'Which Evaluation Units are disaggregating their data by sex?

7. What surveys on rural women are being carried out? o

8. MTraining for WPO/AWPOs: coﬁrseé, workshops, seminars, external
(where, content, participants)..

© TN . 1 .

9. What progress has been made on Syllabus for Farmer Training,
Manuals, Food and ‘Nutrition Sections tasks? - Tt

10. | Trq1n1ng of FHAs/Temale FAs, Male FAs - courses, workshops,
semlnars, (where, content, part1¢1pants), ' o

11. Training of rural women .in agrtculture and nutrition: .
Percentages and numbers trained by ADD and type of tralnlng‘
centres.. : o ©e . . e ; T

12. Percentages of women in Farmers' clubs and credit'progrémmes
by 1DD.. . .. “. . . . CL . -

N T, o - ' i [ .y

13. Number of women's groups and their memberships by ADD.

14, VNumber of wési{éiﬁd ADDs by WPO/HQ, éq:gbseﬂénd aceomplish~
ments, . ' .

15. NumbBer of:FHAs! and female TAs recruited for NRC... - . i

.
o

16. Numnber of meetinds of Home Ecdonomics Liason Committee (HELG).
Wwhat have the ARDs accompllshed in Lerms of coordlnatlon
with other Ministries? - - oo s, 4 5

" .. L 2 I : e T

17. ' Achievements on Appropriate Technology and Extension 2ids
materials. - e T R Y

18. Number of WPOs/AWPOs who partlclpated in Adaptlve Reséarch
Programmes. - .. . Coe R Co

EETTN ot s,

50



10,

t1.

12,

13.

14.

15.

16.

17.
18.

19.

20.

MONITORING FORM FOR”WPOs/AWPOs
YEAR

Staff positions filled, promections and vacancies.

Reporing formats disaggregated'by ADD/RDP sections and use
of these forms.

RDP Proposals prepared in your ADD. Suggestions you médé
and the WP positions written in.

Monitoring of section/RDP Workplans: Have targets for women
farmers been set? What needs to be done?

What bascline data was collected? ..
Whabt programmes or special activities are there for increasing
the number of women in farmers' clubs and credit programmes?
Bumbers and percentages of women in clubs and credit programmes?
What @else needs to be done?

What work did you do with the Evaluation Section? And what
is thelxr progress in analyzing survey data by sex?

What surveys on rural women were designed and carried out?

Wﬁb/HWPO Training: Cdurses;'seminars,'wofkshops {where held,

type, contént, participants).

FHKS/SFHAS and Female FAS:‘Refresher_coqrses, seminars, work-

shops, (where held, type, content,
participants]).

What, has been done on nutrition training?

Number of manuals and nutrition education packs distributed
and to whom?

Number of women in agricultural and leadership counrses by
type of. training centre.

liow have FHAs and female TaAs progressed in terms of
teachihg more agriculture to women? ' (Analysis of topics
taught.)

How have FHAs and female TAs progressed in terms of group
formation?
What ‘was done on recruitment for HRC programmes?

. . , . ‘ ..

¥

What type of coordination was done with other Ministries?
What Adaptive Research surveys have you participated?

How has the audico-visual aids section included women Larmers
in their activities?

-

What appropriate technologies were introduced to women and
how many adopted them?

51—



ANMEZX. 1
DEPARTMENT OF AGRICULTURAL DEVELOPMENT

WOMEN'S PROGRAMME POLICY
- 1981

The Women's Programme is essentially family oriented and
meets directiy with women. 1Its efforts are directed towards
increasing food production and improving hezlth and welfare of
~the ramily.

POT,ICY OBJECTIVES

1. To ‘help the rural family increase iﬁé:agricultural
food production through increased extension efforts.

2. To promote ketter exploitation and utilization of both

human and material resources available to the rural
wemen in order teo improve family health and welfare.

STRATRGIC OBJIECTIVES

1. Promote food production through increased agricultural
extension training. .

2., Promote imnproved food utilizétion.tﬁrough apprepriate
nutrition’ education.

3. Promote improved food availability and qualitv through
training in crop storage and food preservation.

4. Promote improved utilization of financial resources
through eonsumer education {including budgeting).

5, Identify and prorote appropriate incore-generating
~activities.
6. Encourage adoptlon cof appropriate technology in ordex
" to reducdPSorkload of women and to improve the quality
of life.

e
v 7. Reduce“@%cidence of malnutrition by increased coverage in
rroblem areas.

. Improve the basic skills of women in the management of
available resources in the home and the farm.

3. Er surage the use of work-oxen by rural women.

10, Encourage the participation oFf women in livestock
rroduction.

OPERATIONAL OBJIJERCTIVES

1« FliAs to provide increased zxtension and £t aining services
- on foocd production toe the rural families.

) 2. Recruit women for general agricultural courses to attailn
: a minimum of 30%.

Aane¥ 1-1



ma,

10.

it.

12.

13.

" 14,

15.
16.

17.

i8.

In-service training of FHAs shall emphasize agriculture,
crop storage, and food preservation components, either
through & separate agricultural course or a gensral
course dominated by Agriculture or through male Field
Assistants agricultural courses..

Encourage increased credit uptake by women_througﬁ well
organized women'’s groups.

Retrain PHAs in appropriate Nutrition Education.

Consumer c¢ducation component to be included in refresher
courses for both FHAs and their trainers (supervisors).

FPeasibility studies to identify new and appropriate
iqéome-generating acdtivities will be requested through
UNDP/ILO/RCA.

Field staff will promote already identified appropriate
income generating activities e.g., handicrafts and
poultry production.

The appropriate technology envisaged by the Nutrition
component under the support of UNICEF will be implemented.

An appropriate system for the follow-up of rehabilitated
mnalnutrigshed children will be developed in collaboration
with the Ministries of Health and Housing and Community
Development.

Adegquate support material including z reference training
manual will be developed to agsist fileld staff in
improving basic skills of rural women.

Pevelop an apptopriate methodology'of evaluating the

effectiveness of Women's Programmes.

Develop model homes and appropriate technology structdres

in all training centres for demonstration to farm

families especially the weomen folk.

Traln women oh the importance and use of work oxen
at the training centres.

Involve women in dairy and stall feeding activities.

Encourage liason with othsr Ministries at all levels
on- mattexs relating to Women's Programmes.

Retrain FHAs in appropriate ewten51on methods.

Encourage'éxtension staff at all levels to work more
effectively with rural women.

Annex 1-~2
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Anney 7

JOB DESCRIPTIMNSFOR MOA
WOMEN'S PROGRAMMES STATFF

A, WOMEN'S PROGRAMMES OFFICER/EG

an

Responsibilities

To be EESbongible to the CRO for:

1.

by

,“_‘112
.
’

1 -

2,

The planning, exzxecution and eveluation of an agricultural

"developnment programmes for rural, women.

fhe preparation and exeguticon of in-service training
programmes for staff at all levels involved in the

éqriéulturél development of rural women.

The coordination with other branches of the MEA and

,crganizations.

The participation in the preparstion of project Broposals.

The ovarall supervision of the Women's Programmes staff.

Liasen with the staff of the University of Malaw%,
Natural FResources College anéd other institutions
%involved in the preservice training of agricultural
Etaff to ensure the proper training of Women's Programmes
étaff. '

Organigsation of in-service training for Women's ‘
Programmes either separately or integrated with other

RrOYLanmes .

Liason with other branches of the Ministry of Agriculture
the Department of Community Services and other organizations

oh their Lrogrammes for women.

Monitor and evaluate women's participation in the ‘various
ADD programmes.

Work- with Jlanning Divigion to insure the inclusion of women
in proposals and planning documents.

Cooperate and helyp prebare with the Extension hids Branch
materials for radio, cine films and publications in supﬁort
of Women's Programmes.

Aseist with the recruitment of candidates Ffor Agricultural
TA and FPHA training.

Submit reportes on all activities of ithe section to

Chief Agriculture Officer.

Annew 21



WOMEN'S PROCRAMMES OFFICER (PO/CTO/ST0)

Rosponsible to the Programme Manager in an Agrlcultural
Developmont Division (&DD) for:-

Deve]oalng "and executing a sound extension and training
nrogramme for "rural women in order to foster agricultural
production, bettexr family health, home improvement and

?ianning ahd/or conducting in-service training for Farm Home
Assistants in the A.D.D.

Participating in planning - long and short term project
proposals to ensure the inclusion of rural women.

Coordinating with other sections and organizations on
psogrammes for rural women.

Develop appropriate agricultural courses for the training
of rural women in the ADD in line with Women's Progranres’

Blan and coordlnate programmnes where women are 1nv01ved

with subiect natter specialists and other Women’s Programmes

Monitor and evaluate rural women's participatior in the
various sections' programmes.

T
Provide Etechnical advice on women in development to

Supervise the Women's Programmes staff at all levels

’

Work with other secticns to prepare stratedies and action
programmes that can be used for preparing planning

Provide in-service training for “omen's Programmes staff
eithexr nuwrately or as pari of overall staff training.

Coordinate with the Women's Progranmes Qfficer.at Ministry
Headguarters, as well as other related crganizatilons,

Assisgst in recruitment of candidates for the flileld acssistants

Responsibilities:
T

.welfare.
2!
3.
4,
Duties:
1.

policv.,
2.

Oﬁficers.
3I
4,

the ADD,
5.
in that ADD.

50

documents.
7.
8.,
2.

and FHAs training.
10,

Submit reports on all the activities of the section to
the Programme lianager and the Chief Agricultural Officer.

Annex 2-2



ASSISTANT %CMEN'S PROGRAMMES OFPFICER (T7.0)

Respongibilities:

Responsible to the project officer ’in a rural development

project (RDP) for: i e

1. ‘Developing and executing a sound ektension and training
programmae for rural women in order to foster agricultural
production, hetter family heaith, home improvement and
weglfare within the project area.

2. Planning and conducting in-~service training for Women's
Frogrammes'® staff either separately or as part of overall
project staff training. -

3. Providing information that can be used in project planning.

4, Coordinating with other organizations on matters concerning
Homen'’s Programmes.

Duties:

1. Coordinate with Development Officers, Principals of RICs/
Farm Institutes in planning training courses for rural
women in line with the Women’s Programmes policy.

2. Liase with the subject matter specialists and development
officers to plan for action strategies for the inclusion
of rural women intc their progranmes.

3. Where appkopriate, integrate PHEAs into courges for Field
Assistants at project ievel.
4., Collect information op the yarticipation of women in

project activitics.

5. Supervise and provide technical support to' all the FHAs
in the project,

6. Suwply and mainptain eguipment and materlals for women's
training pregrammes. :

7. Asggist in the recruitment of candidates for the field
assistants and FHAs'" training.

8. Coordinacte with the Women's Programmes OfFicer at ADD
level as well as with related organizations in the project
ared. .

2., Bubmit reports on all activities of the Women's Programmes
te the project officer.

Anngw 2-3



SENIOR FARM HOME ASSISTANT (STA).

‘Respongibilities: .

Responsible £o, the Project Officer in a rural development
project (RDP) Eors

1. Supervising Farr Home Assistants in the project.

2.. Monitoring and coordinating Parm Home Assistants’

activities and wonen's particivatlion in the project.

3. Providing advice on development of weork plans to Farm

Home Assistants.

4. Teiehing rural people, especially wonmen, about agricultural
production a2nd food utilization andsecimthat FPHAs focus

on these topics. _ ) ‘

Duties:

7. HMaintain regular contact with the Farm NHome Assistants
(FFAS) . “

2. Bupervise the FHAs in the prover maintenance and care

of ecuipment and materials.

3. Collect information from Development Officers (DOs) on

women's participation in extension and training activities.

4, Monitor the training courses for women at EPA level (DTCs
and RTCg), so that they inclunde more agricultural topics
according to the policy.

5. Coordinate the work of ¥HAs in the project area.

6. Assist FHAs in developing appropriate work plans with

actions and strategies relevant to the needs of rural women.

7. Monitor'work plans of FRAs and especially their women's
groupse! activities. ‘ '

G. Submit reports on all activities of the Women's Prograrmes
: to the Project Qfficer.

8. Worhk in cooperation witlh other related field staff .invelved
with VWomen's Programmes at project level.

Annex 2%



FARM HOI'E AS3ISTANTS (Tas)

Responsibilitiess

Reéponsible to. the .Development Officer for those in’ an S
area controlled by a DO and to the 2rincipal for those at

a Residential Training Centre (RTC). or Farm Institute (TF2d..
on the followings - C .

1. Assist D,O, or Principal in organizing and implementing
agriculture and home economics programmes within the
context of Women'ts P rogyrainmes. "

2. Teach rural people, especially women, about agricultural
production and food utilization at or outside the
treining centre {village groups).

3. Liase with othey field workers involved in Thmen's
Drogrammes,

. laintain and acccunt for all stores and eguipment used
by the Farm Home Assistants (FHAs) in teaching both
Agriculture and Home Hoonomics subi-cts.

Ed

Duties:

1. Assist D.O. or Princinal . in preparing an Agricultural and
Home Economics course programmne.

2. Meke follow-ups into the villages 0 encourage women o
adopt acguired skills.

3. Initiate formation of local women's groups through which
improvad methods of agriculture and home economics can
be spread.

4, Liase with other local development commlittees concerned
with the promotion of good family living when developing
an extension programme.

5. Work in cooperation with other related field staff involved
with women's programmes in the same area.

6. Maintain proper records of gtores, edquipnent and
publications entrusted to her chandge.

7. Develop and submnit work plans on Tomen's Programmes to
the D.C., Principal andé other s uperiors.

8. Advise on the hygienic preparation of meales in the kitchens
of trailning centres. Besides, advise or contrcl the
composition 0Ff the diet provided in consultation with
immediate superior.

9. Asgsist in the collection of data which monitor and evaluate
rural women'’s participation in extension and training
activities.

10. Bubmit reports on all activities of Women's Prograwmes to
the D.O. vr Principal.

.

\nnex 2-5



iI.

‘

JOE DESCRIPTION FOR HOMECRAFY WORKERS BMPLOYED BY A LOCAL AUTHORITY

1. To mrovide a homecraft programme for women's grouvps in a
gspecific area detfined by her locali authority.

2., To organize and mount courses for these grouws, follcowing
legson cutlines provided by the Ministry of Community
Development.

3. Tovset a good example in her own home, demonstrating home-~
inprovement projects, higher standards of child care,
improved health practices, and better Food and clothing

; for members of her family.

4, To encourage home improvement projects, and respond to
individual families' reguests for advice.
. . !

5. To co~operate with other workers In her area, giving
public talks and demonstrations in homecraft subjects when
appropriate. ) '

6. To work under the technical supervision of District Community
Development staff, regarding the selection of homecraft
subject matter, formation of groups,; wlanning her work
programme, and keeping records.

7. To subait such reRgsts to the Clerk of her local authority
{employing agencvla to the District Community Pevelopment
Qfficer and keep careful records of her activities of each
group. '

8. To ba responsible for homecraft eguipment, materizals and
publications allocated to her by the local authority.

Annex 2-6



10.

JOB DESCRIPTION FOR THE FEMALE
COMMUNITY DEVELOPMENT ASSISTANT (CDA)

Under the supervision of the bistrict Community
Development Officer to be responsible for planning,
monitoring, organising and conktrolling Homecraft
Programmes in the Distriect/Area.

To supervise and co-ordinate the work of Homecraft
workers in her District/Area.

To organize her own Homecraft groups and mount Home
management courses at District level.

To maintain records of all Home Beconomics equipment
allocated to her District/Area.

Tc maintain records of all Homecraft ¢groups carried
out in her District/Area.

To organize, supervigse, and train Adult Literacy
Valunteer teachers and Community Members for the Adult
Literacy Programme and maintain records thereof.

To set & good example in her own home, demonstrating
home improvement, improved health practices, and betterx
Food and Clothing for memhers of her family.

To co-operate with other workers in her area, giving
pubklic talks and demonstrations in Homecraft subjects
when appropriate.

To conduct fact-finding of women's needs in her work
area.

To undertake any other duties that may be assigned

to her from time to time, by the District Community
Development OLficer.
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ANNEX 3:-REPORTING FORMATS
WPO/AWPO HOWTHLY REPORT - Page 1

A

Te Name . _Méntﬁ
2. ADD/Project ' )

. 3. .Number of DTCs ) . ) i ) Nuaber RTCs R
4, ' 8taffamd grogps T e -
T Cor : . ‘ . MON Local
: - AWPQ | BRFIA: HA TA . ba HCwW Gove. Chhs MCHA | Cther
® . . . BCH ——
Number 1o Cb .
Hmber” visited T - A R N AV
Number groups
Number members
-
5. Residential Training Centre {Name)
At -
Attend Topics Taught by FTHAGS
ance ;
* Non-agriculture
Hen-Mutrition -~
Women~Agr iculture - :
.Women--Home Econ.
6. Day Training Centre
* Attendance
Men Men Women | Women | ' o
CIMTRE Ag. Nubri. ag. - HiRC. Topics Taught by IMHAs
” i
‘ ) 1
14
e T ‘
M
i
M -
¥ .
i o
° B —
1 ',
12}
¥ ™
7] )
M T
e W T
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PROBLEM SOLVING EXﬂENSIQN METHODOLOGY*
Y

PRINCIPAL STEPS IN OVERCOMING PROBLEMS THROUGH

DISCUSSION WITH FARMERS

I. WHAT I8 THE PROBLEM?

(LOOK) {a)

(b}

{c)
- (3)
(2)

What are the problemns?

- farmeyxs present problenms.
- gtaff take up leads

- staff pose problens.

Priorities

FPOR BACH PROBLENM

Why is it a pkoblem?

What effects does it have on people?

Is a common problem?

II. wdAT CAN BE DONBE?

(THIWK) (a)

()

Discuss poséible ways of overcoming the problem.

- pecple present ideas,

- staff to give ideas

Decide what would he realistically and practically
possible within the range of the majority of

people.

IIY¥. HOW CAW IT BE DONE?

(PLAN CHANGE)
{a)
(b)
(e¢)

{d)

Iv. IMPLEMENTATIOQN:

Decide what has to be done.
Decide how it ig to bhe done.
What is needed?

- materials

- services

- training -~ what needs to be learnt?
- where -~ DYTC? ~ Village?
- who?

i

what demonstrations are needed?

What problems are likely to be encountered?

Undertake Plan of activity.

*From J. BEvans

"women's Involvement in the Seasonal Credit Programme in

the Phalombe Rural Development Project",Paper presented at the Wational Credit

Seminar in Chintheche.

Fobruary, 1983.
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.

PROGCGRAMMES,

A variecy of r@ports and evaluations of Women's Programmes

in Malawi have been carried out dver the years (anberg Jeas,

Montgomey 1970, van Echelven 1975,

Butler 1976, wWilliamz 1581,

flirschmann 1981a, 1981b). According to Engberg (196Sy government
suported Vemen's Proyranmes originated with the Ministry of
Education Social Developwent Department in 1563 r.ontgonmery
requcoted the services of a Home Economist from PAO to advice

on the training HCWs and establish

training centres ‘For WOomen.

Previously, in the 1950s there were about 120 Women's Institute

Clubs "under +he sponsorship of an

early Social Development

Depabtment® (Engberg 1968:3). Homecrafft Instructresses (HCIs) N

for the clubs received training at
strationsand Sogial Degvelopment at

the School ©of Local aAdmini-
Mpemba and later (1962) at

Zomba Homecraft Training Centre. Community Development
Department Programmes of male and female workers (subseguently
{CDhAg) and the howecrafi programmes began in 1964 and graduates
were posted to the rural arecas. The emphasis of the homecraft
programme vags,é on 3 types of courses: "Better Health in the

Homg" “Chlld Care", and "Clothing

for the Family¥., In 1967 .

Agr1cu1ture enployed some homecraft workers to teach farmers”?
wivesg: at rural training centres and farm ‘institutes.

Bligberg’s report recommended that:

- women's contribution to agrlcultural labour be

studied;

~ there be coordination:with Community Developnent =o
the wvarious programmes sunport gach other:

S 'the;e be long term nlans

: in Lhe chen51on .service;

- home_economics courses be
levels:;

~ a putrition programmes be
Programme ;

Sl
‘For 1ncludlng more women

fel s

part of training at all

incorporated into the total

- ©One or two FAO home economics experts assist in the
home economics programmes in Agricultnure,

‘van Schelven worked as the FAC technical assistant: frow

1968 to 1875. Her final report (19
first graduated FHASY in 1%69 and &
trained and 74 were in posts. The

1963, a Home Economics Liason Commi

75) noted that, Thuchila
hat by 1274,.101 PHAS were
report mentioned that in
ttee (HELC) was: formed.

Meetings ©f the HELC in 1971 with Agriculture and Community

Development failed to reach agreeme
Centre for Home Hconomics which was
by Montgomary in 1970. The report
Malawi Government Directory listad
regponsible for all home economics

* FAASs were originally called Farm

Annex 5-1
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AT
and home improvement, food and nutTition, textiles and clothes™.
But this was misleading, "because a numher of Ministries and
Voluntary Agenciegs were doing Home Eccnomics Programmes"
{(van Schelven 19275:16}).

Van Schelven andé hngberg rov1ewed all home economicsg
progiammes, *The Llnlstry of EFducation taught home economics
in prlmery and secondary schools and home economics, was part of
tha’ currlculun at teacher training colleges. Alsc, Chancellor
Collene offered home economics and diplomates could teach the
sub1ect ip to MCE level. Both also pointed to Ministry of
Health' Programmes on child care, home improvement,hygyliene, etec,
ftaught by healeh a381stants, ,Bimilarly, the reports noted
"that Malawi _Young Pionegrs provided, trainhing in homecraft and

several graduatgsﬂhad undergone the IFHA courses so as to teach
at the bases. 8ome of van Schelven recommendations were that
"the HELC or some similar committeé coordinate women's programmes
in the country; female extension workers training should be
upgraééd;-home economics programmes should be 'defined more
piectisely in order to avoid duplication of cfforts; research
‘should be cerried out on rural social patterns t0 serve as
guldﬁllnes for developing home economics plans; and evaluations
should be undertaken at regular intervals. .

I

In 1975-76 an overall evaluation of Women's Programmes
in Malawi was undertaken under the auspices of UNICEF on behalf
of the linistries of Agriculture and Watural Resocurces,
Community Development and Social Welfare, Local SBovernment
and Health (Butler 1976). The evaluvation focused on hone
economics and related programmes as the main hational objectives
for the training cf women. The repori provided bricef background
information on WP from 1950-1975. DPData for the evaluation was
¢édllected through interviews and discussion with key personnel
in the Ministries and in the field, observation of activities,
and analysis of records.

Home Economics was seen by the Hinistries in the
following wavs:s

Community Developmnent "a tool whereby local level

women are trained in leadership and self-help activities
oriented towards improved home and community life®
(Butler 1976:8)

Local Government similar t¢ Community Development with
the aim of providing "non-intensive practical training
to the masses" (Butler1976:2 ).

Agriculture training in home economics as it relates to
agriculture: "stress is placed upon Ffamily food production,
consumption and'distribution, Family nutrition and health
cducation and home. improvement® (Butler 1874 :8).

Health: "to teach home economics as it relates to
child health...by.concentrating on disease prevention
~angd gontrol, family nutrition, hyglene, sanitation
and home management" (Butler 1976:9).
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The training and job descriptions of varicus types
of workers from eacdh Ministry were given as well as the number
of pexsonnel by rank and region. Curriculum at the wvarious
training instiftutions were given hy subject and percentage
of 'hours {Sece Table Annex 5-1).

The evaluation argued that:

1. All basic and'up-grading of all home economics and
health fielid staff be carried out in one site.

- 2. Cbhaz needed a curriculum more like FHAsS i.e., more
o applied seciences and teaching technigues and less
_theoretical commupity organization and human behaviour.

3. HCWs needed a one yvear coursge with more practical
skills in agriculture and home making to rural
women and less emphasis on sewing and handicrafts.

4, Bince the health homecraft worker was trained at
Thuchila with a curriculum similar to FHAs but
with health subjects added, it was suggested that
"the job description be reviewed and narrowed so
that there is less potential of overlap with the
Fur role®™ (Butler 19276 :20).

The report discussed the field programumes of the various
Ministries. The popularity of PFHAs and the large number of
women who had taken home economics classes at training centresg
(307,798 between 1966 and 1973} were noted. Rural women were
interested in “fun® subjoéts (handicrafts and sewing) and
lese interested in *“mundane " topics (food production, home
sanitation and child health), but FHAs aimed at a reascnable
balance. The "competition and jealousy in the field between
workers in various Ministries wos. noted. all workers scemed
to feel the other was f“stealing her woman", and as a result,
there was very little overall cocperation” {(Butler, 1978 ;:24),
The reéeport-noted that rursl wonen savw little difference betwaen
the various workers and complain when lessocons were tgq\simpleﬁ,
when stoff "locked down on them%, or when lessons involve
materials they could afford. - :

Concerning the FHAs the evaluatox suggesﬁed that:
1. Women's classes be organized across Ministries by
progressive skill levels (Beginners and Intermediates
taught in willages and Day Training Centres;
Seniors’ taught at & Residential Training Centres;
and ddvanced taught in Parm Institutes or Community
.Development Training Colleges).

2. FHle bhe wmore involved in selecting women for
residential courges,. . .
Fes ) :
3. FYAs needed more supervision and the monthly report
system needed improvement in terwms of planning
activities, follow-up and home wvisits.

3 Anney 5"3‘



4., FHAs should teach more agriculture and less time should
be -gpént in home economies, and travelling.

5., Viomen's groups”should be enqéuraged«to‘functionp .
-+ indepehdently oZ the FHAs after their basic training.

Considering CDAs and HCWs, the evaluator suggested that:

1. CDAsS needed some prometions and rewards to motivate
them. A supezvisory position (8TA grade) should be
. established. o Co

2. CDAs needed more advanced home economics to teach wives
‘of local: leaders and civil servants but in the rural
. areas they should focus more on food production,
S preservation and storage, family health, sanitation
and nutrition. Less attention should be given to baking
and icing cakes and only with selected groups should
so much time be spent on embroidery, crocheiting, cushion-
naking and the like.

.3. The reporting system of CDAs needed review and guidance
was necded on time allocation.

4., The focus on training "for women .who are leaders, wives
of leaders, civil servants and others associated with

responsible training® reguired a more "modern® type of
home cconomics™ (Butlexr: 1976 28},

5. HCHs were widely dispersed and needed better supervision
by ChAs or lowal Governiient,

Lora
<

6, HCWs should be'mérged with FBEAz and emploved, supervised
and administered by the Hinisgtry of Agriculture.

7. HCW: néaderd teo teach more food production and should
have their own model gatr@ens.

_ In-considering equipwent, supplies ad. faCLL%tleS, the
report noted thHav: ) T

hl [

7. ‘Coﬂmun&ty‘Develoomeﬁt WoY¥ikers usedLagrlrultural training
_centres fhr womén'ts tralnlnq.

2. Agriculturél trairhang centres should be set up with
demonstration, kitcher (mud .stovc and shelves),.pit-
latvine, rupbbysh pit, suntable and scak pit, vegetable
garden and dompost héap, chicken and rabbit units.

3. Bupervisory Staly needéo better transport.

Tn sum,; the ‘evaluation report recommended reorganization
of WP across Ministries 1nten51fy1ng end merging training of field
staff, greater supervision of field staff, greater emphasis by
WP on food production, preservation and storage and publie health
and child care, and an organized vlan for continuing evaluations
of all WIP. ) '
In particular, the report recommended the established of
"National Women's Programmes Administration Unit" located in the
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Office of the President and Cabinet thh advisory links to
relevant Mlﬁlstrleg and orga7¢zat10ns, University of Malawi

Home BCONOmMics Department, and the Nutrition Studies Unit.
Alternative structures for training and administering £field staff
were proposed with either three, two or one Ministry being
responsible., In the "“three Ministry selution®™, one Ministry
wvould provide technical training, another Yadministrative lecader-
ship for figld implementation®, the third special programmes
ajimed at mother-child public health education. The "two Hinistry
solutidn“ had one Ministry providing training while the other
adninistered. fThe "one Ministry sdlution” would create a single
Ministry of Women's Affairs, or put all workers in Agriculture

or Community Development. Other suggestions were concerned

with incentives and career structure, coordination across ¥Ministries
for location and placement of staff, and providing male field
workers with crientation about women's training programmes.

Williams (1981), who was director of the Centre for Social

Nesearch, University of Malawi, was recuested by .’ R

Community Development and UHICEF to evaluate UMICEF-assisted
Women's Programmes in Malawi. Specifically, the performance
of the female . Communlty Asgistants and Homecraft Workers were
evaluated. Table (5 -2 shows the number of HCWs and CDAs" trained,
and employved by Local Government and Community Development. The
drop~out rate for HCWs is high 51.6%. Rates for CDAsS are  Lower
and averaged 33.3%, but many who left employment in Community
Development were emploved in other Ministries ci private social
service agencies.

In terms of recruitment, ¥Williams mentioned that some
HCWs were not interested in the work but simply sought employment.
He suggested that a detailed intérview and probationary pre-
training experience should be used teo screen candidates.
Recruitment of well qualified CDAs functioned well, but ‘their
numbers- are teo few. It was suggested that more fact~finding
on recruitment be carried out.

Training of HCWs increased from 3 to & months in 19280
but the-.syllabus did not change very much., williams noted that
too much emphasis was still being placed on sewing and handicrafts
wherecas £oo0od production, storage and preparation as well as
family health and sanitation necded more emphasis.

williams argued that training for CDAs micht need
ungrading. te match the increased training of HCWs. Furthermore,
the curriculum should be rethought and more emphasis placed on
practical field teaching technigues, supervision and personnel
management, . agrigulture and applied sciences such as nutrition.
KEe noted that national in-service training of HCWs and CDAs was
infreguent and too brief. HCWs lacked a career structure and
the nevw status of HCW - grade Il was proposed. The field
programnes generally lacled materials and although the [HCWs tried
to raise small sums from class partcipants, these were often
inadequate. It was suggasted that town or city councils provide
each HCY with K60~K80/year to purchase materials. Other items
Of note in the report was the need to provide good housing, move
HCWs about every two years to provide new clientele ‘and show
that officials are concerned about HCWs' neseds and improvement
of record keeping and supervision. The problems in structuring
the 10 month course to rural women could be relieved by shorter
course e.4., three months on one topic or by preparing courses whileh
seguential in difficulty.
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Willians remarked that coogeration with othexr Ministries
training programmes (i.e., with FHAs and KCHAs) Wwould be desireble
and he too suggested either one.training site be usged- (Matural
Resources College or Magomero) or that each of .the three Ministries -
specialize in ope aspect of training: - y :

- Agrigulture:; agriculture, home economics and health -
.-telated subjects.

el .

r’,COmhunity bevelopment: local leadershipn devélopmeént.,

‘_:literacyr:home management, advanced home economics,

Jl"homé gconomics and home” management for non-tvaditional
. WOMEN,. -

-,. Healths mother-child education. .

Hirschmann (19281a, 1281b) was commissioned by the United
Nations' HBconeomics Commission for Africa to do an & month study
on ®Mational Development Policy and Women. The HMinistry of
Community. Development and Housing acted as the 1link Ministry.
Hirschmann reported on background and planning documents, interviewed
people in government departments at Ministrial, regional and
district Development Committees, Clerks of Local Councils and
District Commissioners, and interviewed women farmers in the
Zomha area. ’ e
Hirschmann noted that His Excellency the Life President
of Molawi, Dr. H. Kamuzu Banda, "has gone to¢ considerable lengths
to include women in the political process and has cexpressed his
strong support for enhancing the status of women in gocdéty
“{1281b:7). However, in the Central Ministries where women could
play a part, they had little or no representaticon. The author
noted that in Ministries which have planning units there werc nc
sections which dealt with women's issues. '

Concerning Home Economics and Distriet Councilsz, the report
atotes:

"The Clerks see the Women as most interested in Home Econoniics)
whereas the women do not mention this as an interest ak all. This
does suggest that the great interest men always say women have in
Home Economics ig as much (or more) a result of men's own lack of
interest in the subiject and of their stereotyeing of womeh, as a
real interest of the women. It is also interesting that Closhs see
women as having no interest in finance, whereas the women themselves
place finance among their main interests” (1581b:16-17, emphasis
added). ‘o

Laal. .

and again in another paper by Hirschmann this pdint is reiterated:

..._!1

hMen credit women with an infatuation with home economics which is
not only of doubtful validity but algc had harmful w=olicy implica-
tions (1981a34. enphasis added}.

- e . . '
!Hirschmghn showed that dn the neotion's major planning.

documents women received very little attention and "what
references ©o them exist is limited almost entirely to home
economics and health" (1281b:29). Hirschmann consgidered the

.,
»

Fux st mrenies . “ -
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policies of the various Ministries. In Agriculture, he noted
that everyona ad¢reed that women made great contributions to
agricultural production, but very little informatioh'on women
in agriculture, was being collected or sftudied. Hirsehmann
discussed the change from Home EBconomigs' ' to Womeh's Programmes
which was in procesg at the time. ’

In terms of Agriculture, Hirschmann recommended that
there be (1) greater inclusion 0f women into extension services
(2) an assessment impact on women be made before RDPs were
approved, (3} some women were needed in the Planning Division,
{4} ADD Eyaluation Units should collect and analyze data on
women, and (5) Bxtension Aids material should slow women'
participating 'in agriculture in a positive light.: '

Development Divisioh, Economic Planning Division, and
Rural Development Division of the Office of the- President and
Cabihet had no policy at ‘all on women. Hirschmann argued that
{1} the effect of this non-policy was to leave it up to individual
Ministries themselves to determine policy, and (2) agencies
responsible for rescecarch, generation of data and evaluation are
"TuAdér no pressure from central economics/planners to furnish
and analyzc'ilnformation about women™ (1981b:37),

The Ministry of Education policy objectives were to
increase the number of girls in primary and secondary schools.
In secondary schdols' the policy is that 1/3 of all places are
to be taken by girls (the realities is that only- 2% % of'places
were taken by giris in 1980-81%). .

Hirschmann noted that the Finistries .which are responsible
for training women in Home Economics needed more coordination at
Ministerial and District levels and that the homecraft programmes
needed rethinking. Basic questions needed Lo be asked "about
the influence the programme had on sterotyping women as home-~
makers and restricting their learning experiences to this field;
and its effocts on diverting women {trainers and trainees) from
other activitieg' (1981b:239-40).

Recommendations specific. to other HMinistries and agencies
included the need to have a céordinating committes on women's
affairs and for NSO to collect and disacgoregate data by sex.

The most recent cevalvation report is by Msukwa (1982)
wvho evaluated the newly created flome Management Courses Programme
funded by UNICEF. This programme aimed "to impart hone
management knowledge and skills to local women leaders ﬁho, in
turn will impart the knowledge and . skills gained to other women
in their respeoctive areas® (19282:1). However, the courge content
aimed at home economics subjects primarily rather than on leader~-
ship, Tovics warel on foods and nutrition (60 hours), home
improvement (60 hours), and child ceare ({33 hecurs}. Minor topics
woere health (10 hours), Agriculture (7 hours),Etiguette {5 hours)
and Bducational Visits (4 hourg)} were the planned content. In
reality, the average time allocation was Textiles and Clothing
{22.6%), Foods and WNutrition (23.%%), Home Improvement (23.68%)
Child-care (22.7%), Health and Sanitation (1%) and others (7.7%).
Most -time was spent on sewing cushionsg, decorating baskets and
making twine bhaskets. The parcivivants were mostly wives of paid
emplovecs (79.2%) as it was necessary to be able to purchase

M7, yironge, "BEconomic Development Activities and idow they Reflect Women'’s
Needs and Priorities® Paper presented at the Sgminar on Wational Machineries
on the Integration of Women in Development Lilongwe, Malawi. September 28-
October 1, 1902 p.9.
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K30.00 oF ﬁateixals to attend. HCWs were used as teachers  and:

ChAs helncd in.the organizaticns. - The author concludes that
these part1c1pants found: - the course useful, but most &id not’
go on to 1npart the gkills to others, ‘

SUNMMARY OF EVALUATION

All evaluation reports ed cepL Hirschmann make . the

assumption that home economics is the proper training for women,

in Malawi. Butler and Williams argue that more practical
information in food production should be taught to FHAs and
ECUs who in turn should adjust their teaching to include more
of these topics. All note that supervision and reporting of
FHAS and_BCWs vwere inadeguate. Lack of carcoer structure for

women (HCWs and FHAs) was mentioned by Butler, Williams and
Higyschmann. :

* All 'reworts discuss the problem of coordination between
the four Ministries/Departments (Agriculture, Community
Pevelopment, Health, Local Government) in terms of training.,
and field programmes.

- In terms of training various proposals are cffered:

1. One training site, possibly Magomero or Natural
Resources College.

+ + 2, Each Mlnlstry responsible for a partlcular tvpe of
tralnlng. - ’

Field Programmes should be better coordinated and
suggestions included:

1. A single Ministry of ¥omen's Affairs.
One Ministry providing training while another
administcered the field programme.

3. A cocordinating body on women®s affairs to overseas
programnmes.

However, in aspite of all.these evaluations and their
recommendations, coordination remained at a minimum and many
of the recommendations have not been carried out.
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CURRICULUK FOR FEMALE WORKERS BY MINISTRY AS CF 1975w

TABLE

annex 51

® . AGRICULTURE COMMUNITY DEVELOPMENT HEALTH
SHRIECT rHAs s HCHs CDAs Social Hotmecr aft
' ! o (Thuchila) (Colbvy) {(Magomero) {Magonero) Welfare ' | (Thuchila)
A R . Upgrading
K Course
9 - —
fome. EBconcmics 379 - 158 - 76% 45g 37%
hgriculture 22% 333 5% 118 ) 22%
Basic Subjects 15% 20% 10% 198 16% 16%
Field Methods/ |- 25% 32% 2% 25% , 25%
® Practice .
Governmant 18% ¢
Community bevelgp- 24%
nent {(includiag '
howe econcaics)
® Sceial Welfare 248 '
Rovigion/visits . 12%
o . " Additional
Health : Hoalth
Course
® TOTAL 100% 1008 100% ., 100% 100% 100%
*Adanted from Zppendix D, Tables 1-6. (Butler:4%76)
@ .
Table Arnex -2 . S
HCWs AND CDAS TRAIMED AND STILL WORKING FOR COMMUNITY DEVELOPMENT 1980*% AND FHAs
TRAINED AND STILL WORHING FOR ACGRICULTURE (1982/83)
&
Humber of HCHWS trained at Magomero 1,094 Humber FHA3 trained at 281
{1s67~October 1980) -« ' . . Thuchila  (1965-83)
Cdumber of BCWs still working for 529 - Humber of Fias skill 181
Community Development working for MOA
® g
Loss of trained dCWs 565 Lopss of FHAs
% loss - 51,63 ‘% ToSs ‘ 23.0%
L ] - ) Hale Female Total
Number of CDAs trained at Magomero <128 ! 87 219 7
{Feb. 1966~March 1980)
Mumber of ChAs still working for B7 53 140
® Community Development '
Logs off traincd CDAs A1 29 70
% Loss 33.6% '36.6% 33.3%

*Aaapted from Williams' Charts A and F (192116 and )
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e . specxpzc STUDIES OF FARM HOME ASSISTANTS -

ey . . < . -, : o

I ;«Bgckq(1981),a Peace Corps Volunteer stat1onec at .Thuchila
. Farm, Tnstltute,, nterv;eWed 74 PHAS around the country in 1280.
. The lngerv1ews showeé most PHAs concentrated on home economics.
. ,Few taught CLOR husbandcy7 farm accounts, Soil and water conservation
® . and»nary had forgotten the -topics., FHAs do teach vegetable and
poultry proauct*on but theyneeded to have- better demonstrations.
She noted that FHAS needed to take into account the rural woimen's
production priorities rather than the preparédtion of cakes and
making of plastic purges. Also, FHAs said, that rural women preferrefd
the "fun classes" of needleworlk, cookerv and handicrafts but Beck
* noted that the FHAs' presentation of the subject helped to make
.courseg fun. Problems of lack of adeguate supervision, mongsy for
materiales, promotions, and adeguate work pland were mentioned.

The FHIs in the.RTCs rand Farm Institutes mentioned that
ngst of the agricultural teaching (Crop Production, Soil Coneervatiocr,
® etc.) was allocated to the male technical staff. They taught
© home economics with poultry and horticdlture (Fruit and Vesetable
Production) ., The Table shows that most of the FHIs: (25%) taught home
economiecs, poultry and horticulture followed by. theose (31%) who

ot taught thege subjects plus one or two other agricultural
® topics. .
TABLE Annex 6-1 X
- .o K
SUBJRECTS TAUGHT DY FARM HOME ASSISTANMTS AT TRAINIVNG CEMTRES AND JHOMEN'S GROUPS, 19280/B81%
i : : S
SUBTECT : Mumber of. . Percentage
. FHAs
-, Home Ecohomics. Poultry and Vegetable 25 35%
L) . Production
.ﬁcng Economics -Only 4 6%
Home Econowmics, Pouitry, Vegetable 22 31%
Produetion and Other Agricultural :
® Subjects
-HQme_E&ongmics and Poultry Production 3 4%
. X i . ‘
Home Economlcs ‘and Hortmculture (Vegetable .’ 13 -~ T - 18%
PEOduCt’OQ) _ ) . o ! .
. T v . ! E
Home Economics, Poultry Production and Other 1. 2%
Aqucultural T001cs : -
. \
Home Economics, Vegétable Production and ' |-~ - 3 4%
- Other RAgricultural Topics :
TOTAL ' R 2 T L1003

*Tabulated from Beck's interviews.
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WIADP STUDY OF FHAS - NO, 1%

A study of 60 parkicivpants at the 1981 National Refresher
Counrsge at Likuni (45 FHAs, 10 TAs and 5 DAs) for female extension
workers was carried out by Spring intieeq,. The policy of inecreasing
,agrlculfural training: to promote food productlon 1nfluenceé the

towxcs presented at the ccurse. The survey focused on the.education

andhgraln;pg of FHA, their ' general knowledge of agricultural topics,

.participation in Earming, perceived level of competencyand interest
in agriculture. The aim of the survey was to make some.estimation
,of PHRE? interests, training, and khowledge of home economicg and

dgrlcultural topics-in-order to make suggestlons for future

.tralnlna and refresher courses.

Results of‘the study

When queried about courses they wanteﬁ'to sttend in the
future, seventeen preferred 'both home edonomnics and agricultural
topics, as compared with six interested in home economics and two

interested in agriculture exclusively. The orlmary interest in
" home egonomics was sewing especially free form cutting. In

agriculture a number of women remarked on the new emphasis on
agriculture. One said, "Bt first, we thought that agriculture
was for men, not for us, 80 we had no knowledge of some of the
toplcs, but I like it and want to tell my friends". Several
said they wanted to learn general agriculture sinc¢e they were now

"expected to take more time opn this topic and the training they

received at Thuchila was insufficient. Somne women nmentioned

their desire to learn more about sgpecific crops and animal
husbandryv. One FHA said that refregsher courses shoulé be hased
entirely on agriculture. "We have cnough in home econowics buf, , ... .
not enough in agricultures We don't have enough confidence to
teach agriculture and we need more training®. She noted that not
all PHAs were interested in lezrning about agriculture.

When asked what they liked about home economicsg, the .
majority preferred cooking and sewing with home improvement, child
care and nutrition and health receiving less interest. There was
a big discussion duxing the course concerning the three food groups
ag beinyg an over-simplified approach to nutrition and the necd
for further training to reorient people to a more sophisticated
approach. Most PHAs did not dislike any home ecconomics topics
but a Few umentioned that they did not 1like o teach about mug
stoves, laundry, and health. #ud stoves and laundry were later
mentioned as topics the women in the classes did not like to learn.

The agricultural to>pics the FHAs preferred teaching were
poulitry and vegetable producticon; a few women mentipned that they
liked to teach about certain field crops {especially maize and

groundnuts) . There was some dAifficulty in talking about agricultural

topics that they did not like to teach. Many remarked that they
lacked information about agricultural topics {(especially of animzl
husbandry and cash crops) and therefore did not like to teach -
these subjects. & couple of FlAs remarked that the male lecturers,
Development Assistants and Field Assistantg teach agrlculture, s¢
there is no possibility of having to do se. :

P )
- -

*For more information see Spring "Farm Home Assistants and Agricultural Training®,
« Segtember 1981, %vp.
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According to the FHAs, rural women want to learn about |
cooking and sewing first and foremost, but a few are interested
in child care, home imorovement ‘and-nutrition. According to
the'Fﬂﬁﬁ rural women disliked learning about mud gtoves, laundry,
pit latrines and topics that they consider too theoratical. _The
FHAs said that women in their areas wanted to learnm about agri-
culture particularly vegetable growing, méize and groundnuts:
rice, tobacco, coffees, beans and potatoes were also mentioned.
One FHA remarked that the women.do not show up if they know the
c¢lass 'will %e on agriculture, another-said that when she asked
the' wollen to do practical work for the vegetable garden, they
daid not report. On the other hand; several FHAs noted great
1nterest in demonstrntions and Income generating vegetable gardens.
Iin g@ner 2] there was a tendency for the likes and dislikes of the
FHAs and what they reported Ior the women they taught, to coincide.

Eighteen (72%} of the FHAs taught bhoth sexes, the others
taught only or mostly women. There was a tendency for those
teaching women mostiy or exclusively to teach only home economnics
topics. The FHAs who taught men and women were divided into those
who taught home economics subjects and those who taught both home
economics and agriculture. One started teaching hcme economics
{nutrition) to men because the women would agree toc do things
and then not carry thém out bhecause theif husbhands obijected.
Several remarked that they were-unable to teach agriculture
because the male FAs and DAs did it all. But in general, the FHAS
who taught home cconomics and women exclusively had no lnterest
in agriculture. An estimation of each FTHA's interest in agriculture
was made and the data grouped into three catefories. Twenty eight
per cent were completely disinterested, fFifty 5ix pér cent were
moderately interested and sixtecn per cent were highly lnterested
in agriculture.

Concerning the FlUAs own participation in crop and animal
production, seventy s$ix per cent had their own gardens; these
were mostly vegetable gardens ranging from five to twenty beds.
Four had larger holdings of field crops (1 to 2.! -cres) as wel@.
All but two kept poultry, 22% keeping only lecal breeds, 13%
haé hybrids only and &5% have both. Sixty five per cent had ten
or wore chickens. Two FHAs kept pigeong and one had‘goats.

Only six ©of the FHAs interviewed had ever organized a
wonen's group. Clubs had been concerned with cooking, sewing,
poultry keeping, sugar cane gardening, and coffee production.

The FHA working with the ooffee group had helped her group obtain
credit but none of the other FHAas had ewver had any experience with
cregdit.,

Questions were asked about what adtice the FHAs would give
concerning crop storage, vegetable and poultry production. One
guestions concerted maize stdrage and vegetable and poultry

production. Out of five possible ansvers on maize storage,
{proper drying of maize to be stored, nkhokwe construction, roof,
rat guards. use of actellic) the average nulibher of correct answers
was 2.9, Sweet potato storage had bean discussed during the
refresher course. Cut of five answers tc the guestions (proper
size of sweet wotatoes to be stored, dry pit preparation, use of
ash, pit cover, regular checking), the average number correct was
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2.8. Inw terms of advice they wounld give on preparation and
management of vegetable gardens (water, site gelection, fencing,
manures, spacing, nursery, planting and harvesting tlmes, diseases,
insecticides) respondants had an average of four out ‘6 eight
correct answers. In terms of poultry keevying, there were

six answers, (water, feeds, kholas, breeds, management, diseases}).
and the average was 3.2 correct. ‘

All participants attending the course were ¢ivén a twenty
item agricultural knbwledge test td test general knowledge as well
as what was taught in the course. The average number. correct ‘ )
was 14.3 with a range from'4 to 19 A subset of seven items which
agsked about materials taught durlng the first week of the cburse
showed an average score of 4.5 with a range of 0 to 7. ~Judging
from the percentages of coaxrrect ansvers for sach guestion, the
FHAs need more work on metrification, groundnuts {crop husbandry
practices and diseases) and crop rotation since less than 50%
got these correct. They were also somewhat weak in crop spacing,
pest, dairyving and tobacco. :

Discussion

The resulits point out that some FHAs are interested in
agricultural topics and :pothers are not. At first, it was
conjectured that most of those interested in agriculture would "
he Colby graduates but many of the Thuchila and Magomero graduates
ware interestcd as well. However, most FHAs foeel handicapped by
a lack of training even in subjects they are supposed to teach
{poultry keeping and vedetable growing}. There were a few who
wvere well informed about general agriculture and two who were
teaching such "non-traditional" topics as coffee grow1ng and
dairying. On the other hand, some FHAs are clearly Ycake bakers”
and knitters with no interest in agriculture. These FHAs tanded
to teach only home economics subjects to women. Some did not
cultivate their own gardens or keep much poultry.

The mediocre scores on the basic level adviece and.knowledge
gquestions indicated a lack of training in agriculiure which was
also reflecited in the comments made by FHAs. For many, the desgire
to teach agricultural topics is there, but they lack the knowlecdge,
skills and confidence to do an adcquate job. Many would be
willing to remedy their situvation given the opportunity.

WIADP STUDY OF FHAS ~ NO. 2%

WIiADP worked with the AWPO at LADD and 9RO/ to design a
refresher course for fewals extension workers in LADD in January
1982, ©Of the 3% participants, there were 26 FHAs, 2 female FAs.
and 10 DAs. Unlike previous courses which were mostly on home
economics, agricultural subjects comprised roughly half of the
coursﬁ. VEqrtlcapants were surveyed by WIADP.to £ind out:

{d) the agricultural topies which they needed more
". kraining; ¥ ’

{h) angricultural topics which they taught and to whom;

*For more information see Kayuni {¥%I. "Agriculiture Refresher course for
LADD Fenmale Extension Workers®. February, 19282. 100p.
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{c) problems in teoaching agricultural topics and problems
staff wives and/or female Ffsrmers had in learning
the topics; and N I .

(&) whether or not th?.leérned the agricultural tépics
taught during the.refresher course, . -

At ‘the beglnnlng of the course, 235 part1019antb £illed
cut forms indicating aqrmcultural topics in which they have had:
'tralnlng and taught, and in wvhich they wyare interested in
learning énd'feachlng. Table 6] shows a variety of responses.
Almost ﬂO% had tralnlng in soyabean production  but 70% were -
interegted in teaching the topic, Similarly, three quarters
had training in sovabean recipes but 92% were interested in
teaching the topic and all who had training taught the topic
to farmers. ALl the sub’~-ts had training in maize and ground-

nut preoduction but less than half taught the topies. The
number of fomale workers who teach the agricultural topics is
less than the number who have had training in the subject.
Most participants reguire more training in many of the topies.
Table: 1.4indicates that-more respondents are interested in
learning agricultural f--‘toplic:s' than in teaching them.

Table Annex 6-1

AGRICULTURAL TORPICS IN WHfCH THE RESPONDENTS WAVE HAD TR&INING
QAVE TAUGHT ARE INTERESTED IN LEARNING AWD TEACHIUG.

ACRICULTURAL TORPICS HAD | TOPICS INTERE-~ - TOPICS
TOPICS TRAIIING IN TOPICS TAUGHT STED IN |- INTERESTED
LEARNING 1N
LEARNING
1o. % Mo . % No. ] "No. % é
Soyabean recipes 27} 75 27 75.. 30 T 83.3 33.191.7
Soyabgan produc-— 14 38,9 71 38.9 34 4 94.4 25 6§L4
tion - ’
Maize Production 36 100 18 50 28 72.2 28 . 177.8
laize Storage 31 36,1 22 G1.1 27 75.0 28 77,8
Maize discases | 32. 83.9 6 16.7 - 23 77.8 -21 53.3
Use of fertilizexr 30 83.3 13 36.1 27 75 <21 58.3
*G/nut Production, 34 100 15 41.7 25 2.2 oL 26 72.2
G/nut diseases 30. | 83.3 8 22.2 26 | 72.2 23 }63,9
G/nut‘Storage 26 72.2 ' 2 11.1 25 69.4 12 1.52.8
Stall-feeding 25 69.4 3 8.3 26 | 72.2 17 47,2
Dairying 23 | 63.8 2 5.6 27 75,0 13 | 36.1
Citrus Production 28 77.8 4 11.1 26 72.2 214. ] 38.2
Citrus Discases | .16 | 44.4 1 128 26. 72.2 13 '] 36.1
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The agricultural topics taught are mostly vegetable
production and ponltry keeping, Sixteen (§7%) .0of the respondents
taught 'vegetable production lagt year, eleven (46%) taught
poultry keeping and six (25%) taught crop stodérage. MNinteen (38%)
taught poultry keegping in the past. Participants indicated that
they are mainly inveolved in vegetable and poultry production
because the male extension staff taught otheyr agricultural topics.
Very few © = have taught other agricultural topics themselves.
Table "2 indicates that the number who teach agricultural topics,
is low. Less than one guarter of the respondents mentioned
teaching agricultural topics last vear and in the past. Three
participants (13%) never taught agriculture before. :

Table Annex 6-~2

AGRICULTURAL TOPICE WHICH WERE TAUCHT THE PREVIOUS YEAR AMD IN THE PAST

Agriculture' Topiés Respondents wﬁo " Respondents who taught
Topics taug@t Agri?ultural A?ric?ltural
Tepics last vear Topics in the past
o
No. % No. %

Vegetable Production . 14 56,7 19 78.2
Poultry Reeping 1 45.8 9 37.5
Crop Btorage . 8 25.0 2 8.3
G/mut Production 5 20.8 4 16.7
MaizeﬁProduction 4 16.7 3 12.5
Soyabean Production 4 16,7 1 4.2
Barly Garden Freparation 3 12.5 2 9.3
Animal Husbandry 1 4,2 - -
Crop Husbandry 1 4.2 1 4.2
Barly Planting 1 4.2 1 4.2
Composite Manure‘Making 1 4.2 - -
Maize Budgeting 1 4.2 - -
Sweet Potato Production 1 4,2 - -
Maize Stbrage 1 4.2 1 4.2
Cassava Production 1 4.2 - -
Rice Production - - 1 4.2
Livestock Feeding - - ‘ 1 4.2

Participants were asked to specify their target teaching
groups for agricultural topics. Hogt of the FHAs, DAs, and Tas
taughkt female farmers, although in last vear's training session,
50% taught agriculture to wmale farmers but previously only 17%
did so.

]
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According to the recent Ministry of Agriculture's policy,
female extension workers should emphasize agriculture more than
home economics {75% for. agriculture and 25% for home economics).
Feyw extension workers do so presently. The participants were
asked to express their attitedesand abilities to teach more
agriculture than home econcmics. “Thirteen (54%) thought that N
ceaching wore agriculture would make the attendance at the.course
drop. . Ten respondents saild the attendance would increase if women
attending agricultural production classes realized high vields and
cash incowes from their producticon, A few sald that they would
combine agricultural topics with home economics practicals s as
to keep women interested in the lesson. Two women reported
that teaching more agriculture would make home economics training
more successful and weaningful than in the past because of the
availability of resources from increased agricultural production.
Another respondent said that Lif she teaches more agriculture than
home e¢conomics, rural women learn that female extension workers
are agriculture as well as coovkery tesachers. Three subjects
noted that the working morale of female extension workers would
decreasae, gsince they are not used to teaching agriculture. Regard-
less of the fact that the Ministry of Agriculture Women's Programmes
policy recommends teaching more agriculture than home economics,
seveﬁtegp (712) of the respondents said that they would like to
.teach oﬂly 50% home economics and 50% agriculture. Two (8%) said
that they would like to teach 25% agriculture and 75% honme
economics and another two (8%) preferred 35% agriculture and 65%
home economics. One preferred to teach home economics only.
Only one respondent mentioned that she would 'like to tdach 75% °
agriculture and 25% home sconemics because the volicy pegussbar At.

The participants were asked akout problems which thev
and théir students experience in the agriculitural topics...Wine -
(38%) indicated that they have no problems’while ten (42%) have
problems because they do not have enough knovledge of sone
agricultural tbvics. Two participants gaid that they have. never
taught 'agricultural topics before. The participants claimed that
some woman are not interested in agricultural topics because
(a) they see women's programmesg asgs composed of only home economics
because’' this has been its main emphasgsis so far: {bk) they think
agricul?ural lessong. are only .for men because men have been going
to agricultural courses for & long time; (¢} some believe that
agricultural advice given to a wife would not be listened to
her husband: and (d) some say vegetable growing is only for men
ownershipn of dimba areas is mostly male. Participants said staff
wives .ghow little interest in agricultural topics. '

The survey also-asked the participants to evaluate the
Refresher Course.in terms of (1) information that was'unclear
to them: (2) difficulties with practicals and (3) ability to teach
a topic as a result of the course. Some participants had difficulty
with types of fertilizers, malze and vegetable varietles, disease
identification and control and scientific names. Others mentioned
difficulty with agronomic informatien on soyabeans, groundnuts;
vegetables, stall-feading and dairying., It is difficult to know
whether or not materials were unclear duve to poor presentation by
lecturers, poor attention by participants or participants’
inadeguate asricultural backgrounds. However, the Ffact remains
.that if +the female extension workers feel that the material is
uanglear or confusing, they cannot instruct others.
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Some ;nformatlon was coellected on thé women perceived
self! conf1dence to teach the agricultural topics after the
refreshér course.. ‘maples-3 shows that most said they could
teach wany of the agricultural topics, exaept crob diseases but
some said this just to impress the- interviewar. No reswsondent
indicated that 'she would be unable.to teach something concerning
naize productlon, groundnut production and stalli- feedlnr. , Though
vegetable’ 3rocht10n is one of the topics which female exten51on
workers teach, Some .indicated that they do pot feel confident'

to teadh the toplc.
S

Table annex 5-3

AGRICULTURFL TOPICS WHI&% RESPONDENTS FEEL CONFIDENT TO TEACH
- . AS: A RESULT OF THE REFRESHER COURSE

, FEELS COWFIDENT . CAN TEACH SOME | DOES NOT FEEL
TOPIC. ~ TO TEACH _ SUR-TOPICS CONFIDENT TG
' TEACE

. ‘vo. | 3 wo. % -No. %
Soyabean Pfoduction '. 21 87.5 s 8.3 ) 1 4.2
Maize-ErQaugqian ' 21 87.5 4 11.6
G/nut Productionl ) 21 , 87.5 3 12.5
stall-feeding 12 | 50,0 12 | 50.0
Dairying IR ST | 66.7 8 25.0 1 4.2
Vagetable Production . 16 66.7 6 25.0 2 8.3
Fertilizers o 16 66.7 7 29.2 1 4.2
Crop Discases 1 4.2 9 37.5 0 37.5

In conclusion, FHA$,.FAS3&DAs teach mostly vegétable and
poultry production 1f they teach any agriculture. Résponse from
raral wowen on agricultural subjects 1s better than from staff
wives who are mostly interested in home ecaonomics becauvse they
do little farming themselves: Most particivants desire more
training in agriculture yet many felt that they did not learn
encugh  material- in ., the agricultural topics at the refresher
course 'to enable them to teach the topies. In spite of the MOA
policy that FHAs .should teach more agriculture, mnany cannot
and therefore-will not be able to Follow the 'policy.:'

r
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ANNEX i

MANAGEMENT ARD THE ROLE OF WOMEN IN DEVELOPMENT *
TC 140-17 ‘

DATES AND DURATION

6 weeks: April 4-May 13, 1983. Participants should arrive in Washington, D.C., on
March 28 for orientation.

. TARGET AUDIENCE

Sentor women officials with management vresponsibilities in agriculture, private
voluntary organizations, rural develcpment, nutrition, and related areas. Also,
womedn with promotion potential o sanior management.

\ O0BJECTIVES

Participants will develop krowledge and skills to: (1) use executive skilts in
planning, decisionmaking, and -interpersonal communication; {2) anticipate, analyze,
and manage special problems that may occur when women are leaders in predominantly
male organizations; (3) articulate and provide leedership to help women assume a
greater role in development; {4) demanstirate more effactive influence/leaderchip
skills; (5) be creative and objective in their Jeadership positions ana better
coordinate the inciusion of other women in organization orograms and projects: and
{6) implement changes within their ovganizations, both svructurally and procedur-
atly, which use resources move effectively.

) CONTENT

Course includes -~ self-diagnosis of managemsnt and interpersesa) skilisy wowen $n
develomment issues; goal setiing; power structures and roles in -orgsr.rpnions;
preblem~-solving wethodologies; building support networks; negotiation «Kilis,
strategy, and tactics: and open-systems planning. Instruction methods -ave highly
individualized and interactive. Participants ansiyze women-in-development taso
studies using organizaticn and management principles. Videotape is used axtunsiveily
for .seif-assessment purposes. The fourth week of the program will Le devoted to

on~the~job experience jn an area related to the participant’s position in the homs’

country,
OTHER INFORMATION

Conducted ih English by Virginia Polyvtechnic Institute in collaboration with consul-
tants, AID, and international organization staffs. Simultanecus interpretation ic

not avaiiable,
cost

AlD participants: Total $5,335 includes $3,202 for training fee and associated
costs and §2,133 for maintenence allowance.

UN/FAQ participants: Total 35,075 includes 32,842 for training fee and associated
costs and $7,133 for maintenance aliowance.

All_other participants: Total $5,335 includes $3,692 for training fee eand associ-
ated costs payable to USDA, and 32,243 for meintemance allowance, books, and
book shipment payable directly to the participant.

TRAVEL

Participants should be provided round Lrip air tickels from their home couniries fo
Reancke, Virginia, with a stopover in Washington, D.C.. from March 28-Aprid 1.

OVERSEAS AVAILABILITY

Available for overseas presentation upon reguest by AID, the World Bank, FAD,
developing country govermments, foundations, ead private organizaticns. Uan be
cenducted. in English and French, - .

N
s 0 _‘..j"
* Course taken from United States Department of Agriculture 1982 E@%ﬁlog of "
_Cou?ses and Research Opportunities In Asriculiuve 1883, Washingbon, D.Cs
Office Of Internabicnal Cooperation And Dovelopment,
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PROJECT PLANMING AND ANALYSIS FOR AGRICULTURE AND RURAL DEVELOPMENT
' TC 14G-2

DATES AND DURATION .
10 weeks: Section I. April 18-June 24,-1983. Participants should arrive in Wash-
ington, D.C., on April 13 for course orientation and adninistrative

procedures. .

3 Section II. August 8-0ctober 14, 1983, Participants should arrive in
Washington, D.C., on August 3 for course orientation and administrative
procedisres.

TARGET AURIENCE
Staff and technical personnel in Ministries of Agricuiture, central and agricultural

banks, and on planning boards who will be involved in project planning and evalua-
tion as team members, supervisors, or teachers,

- OBJECTIVES

Participants will develop the knowledge and skills to:; (1) specify the objectives
and critical factors in agricultural projects; (2} develop a project system that
considers all agency and resource constraints; (3) examine alternative project
components and implementation approaches; {(4) estimate project benefits and costs;
{5} evaluate financial and economic impacis of projects; {6) identify risks, compli-
cations, and methods for their inclusion in the analysis of projects; and (7) pres-
ent data on alternative projects for comparison purposes,

. | CONTENT .

The course inciudes the following topics: the rale of project planning and anaiysis
in agricultural development; the identificaticn of project objectives and cone
straints; design of project proposals; logical framework analysis: network analysis
using PERT and CPM: design of project organizatvional structure and lines of authur-
itys” collection of data on project resources, farm enterprises, and cooperative
enterprises; finmancial analysis, including internal rate of return, berefit-costs
analysis, discounting, and methods to estimate anticipated project benefits to
specific groups and entities; economic analysis, including shadow pricing vs. market
pricing, indirect benefits and costs, and differences between finantial and econouic
analyses; refinements for dealing with uncertainty, inflation, mutually exclusive
projects, and intangible costs and benefits. Two field frips allow intensive study
of project plamning gnd snalysis practices, including onsite glanning operations,
data coliection techniques, partial budget analysis, and the economic analysis of an
agricuitural development project.

OTHER IRFORMATION
Conducted in English by USDA, university personnel, and consultants. Simultensous
interpretation is available in French and Spanish at additional cost.

. COST
AID partictpants: Total $9,109 includes 35,459 for training fee. and associated
- costs and $3,650 for maintenance alilowance.
UN/FAQ participents: Total $8,849 includes $5,199 for training fee and associated
costs and $3,650 for maintenance allowance.
Al other participants: Teotal $%,109 includes $5,349 for training fee and associ-
ated costs payable to USDA, end $3,760 for maintenance allowance, books, and
book shipment payable directly to the participant.

TRAVEL .
Participants should be provided round {rip air tickets from their home countries to
Washington, B.C,

. QVERSEAS AVAILABILITY
For overseas presentation, two separate courses are available--Project Planning and

.+ Project Analysis.

‘L D_,



