
No. DAN-OOOO-8-00-3030-00 

MEMORANDUM OF UNDERSTANDING 

BETWEEN THE 

AGENCY FOR INTERNATIONAL DEV~LOPMENT 

AND THE 

PURDUE UNIvERSITY 

Pursuant to the authority contained in Title XII of the Foreign 

Assistance Act of 196 1 , as amended, the Agency for International 

Development ("A.I.O.") and Purdue University ("University") 

hereby enter into this Memorandum of Understanding ("Memorandum"). 

ARTICLE I - PURPOSE 

Title XII of the Foreign Assistance Act, as umenaed, (hereinafter 

referred to as Title XII) has as its broad, overriding yurpcse to 

marshall the human and institutional resources of eligible 

universities, in a more ef fective par t nershi~ with A.I.D., in order 

to train people and develop and strengthen self-sustaining 

institutions serving agriculture and rural life in developing 

countries. The ultimate objective of this partnership is the 

prevention of famine and freedom from hunger -- to be realized by 

provision of long term support to the application of science for 

solving food and nutrition problems in developing countries; by 

improving U.S. university involvement in AID's efforts to apply 

science to the goal of increasing world food production; and by 

strengthening the capabilities of individual universities in program 

~elated insticutional development. 
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The commitment of eligible universities of the vnited states to 

participate in A.I.D. 's international agricultural programs is­

recosnized as vital in providing sustained support foe helping the 

devaloping countries to solve their food and n~trition problems. At 

the ~ame time, the commitment of A.I.D. to a long term relationship 

with universities also is recognized as ess0ntial if universities 

are to achieve their full potential in assisting A.I.D. to accomplish 

its mission. 

This Memorandum establishes the initial framew()rk for a collaborative 

relationship and understanding between A.I.D. and the University, and 

provides broad guidelines for the joint planning and implementation 

of international food, nutrition, agricultural development, and 

related programs, under a~thority of the Title XII amendment. This 

Memorandum is also intended to facilitate the further development of 

an efficient and effective long-term partnership and working 

relationship between the University and AID in the conduct of 

mutually agreed upon compor.ents of the AID program and Title XII 

legislation. In furtherance of this purpose, it provides ror jOint 

develo~ment of a forward planning mechanism which projects the levels 

and kinds of services for long-term participation by the University 

in AID programs. 

This Memorandum sets forth actions to be taken by AID and by the 

University which constitute a quid pro, quo that will assure the 

University continuity of involvement in a longer term setting, and 

will assure A.I.D. of a more qualified, responsive, and effective 

university resource with greater capacity to support A.I.D's 

Title XII programs on a sustained basis, 
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ARTICLE II - THE UNIVERSITY 

1. The University has adopted and implemented policies and 

procedures which encourage faculty and staff involvement 

in international programs, and which demonstrate the 

commitment of its administrators to University involvement 

in such programs. A st2tement of these policies and 

procedures is included as Attachment A to this MAmorandum. 

2. The University has submitted to the Board for International 

Food and Agricultural Development (BIFAD) its data for the 

Registry of Institutional Resources (RIR). 

ARTICLE III - DURATION, REVIEW, FORWARD PLANNING AND EXTENSION 

This Memorandum is effective on the date of the last signature 

hereto and will r~main in effect for five (5) years. In order to 

maintain a five-year forward term, the Memorandun; may be extended 

for one year as mutually agreed by the parties at the time of each 

annual review and forward planning exercise discussed next below. 

Annually, during the 4th quarter of AID's fiscal year, the parties 

will conduct a formal review and forward planning exercise. This 

exercise will cover all actvities ccnducted under the MOU, including 

a review of ongoing implementation of policies and procedures under 

Articles II and V hereof. It will also include a review of projected 

activi~ies for the next five year period. Forward planning will 

include identification of opportunities in terms of Title XII 

projects, programs of work of individual faculty, and research and 

training in order for A.I.D. and the University to achieve the levels 
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and kinds of services which may be :equired. The parties may also 

mutually agree at that time on the one year extension, modifications, 

amendments, or termination of the Memorandum. 

ARTICLE IV - EVALUATION 

Ir. addition to the review described under Art.icle III, A.I.D., BrFAD 

or the University may request special reviews and evaluations of the 

implementation of this Memorandum at any time. The results of such 

reviews shall be reported in writing to A.I. D., BIFAD and the 

University. 

ARTICLE V - COLLABORATION WITH SMALL INSTITUTIONS 

The parties re~ognize that small institutions within the community 

of U.S. universities have significant talent and expertise in 

specific areas relevant to international development programs. 

It is agreed that maximum advQ~tage should be ~aken of these 

resources in the design ~nd implement~tion of A.I.D. and other 

projects, and that A.I.D. and the university should encourage the 

participation of, and collaborative relationships with, small 

institutions in the conduct of Title XII programs. 

ARTICLE VI - UNIVERSITY PARTICIPATION 

1. The University agrees to use its best efforts to provide 

personnel from its regular or long term faculty and staff 

for long term participation in Title XII programs in 

cooperating countries,with emphaiis on the African 

continent/as follows: 

A. Subject Matter Concentration 
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1. Plant genetics, improvement, and production 

including integrated pest management and storage, 
and handling of agronomic, horticultural, and 
forestry crops important in the LDC. 

2. Farming systems, farm management, and agricultural 
production economics. 

3. Public policies relevant to agricultural 
modernization, rural development and international 
agricultural trade. 

4. Tropical and sub-tropi~al soils and other natural 
resources including soil erosion, la~d use 
capabilities, and remote s e nsing of agricultural and 
other resources. 

5. Human nutrition and health. 

6. Alternative sources of energy and energy policies. 

7. Animal production and health. 

B. Long Term Staff Assignments Abroa~ 

Person-years per fiscal year of professional 

services in long term faculty and staff 

assignments abroad. 

Fiscal Person Years 
Year per Fiscal Year 

1983 15 

1984 15 

1985 15 

1986 15 

1987 15 

For purposes hereof a long term staff assignment abroad means an 

assignment to work on an AID funded Title XII activity in a 

cooperating country continuously for one year or more. 

C. Short Term Staff Assignrnent~ - Short-term 

professional services funded under the indefinite 

quantity contract (rQC) provided for in 

Article VIII-3. 
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Attachment B specifies the number of long term staff currently 

assigned abroad and projected to be assigned abroad under Title XII 

contracts and grants. 

2. Staff Changes. The levels of professional person-years 

may be adjusted by amendment to this M8morandum in 

accordance with findings of the review made under 

Articles III or IV, or as otherwise agreed. 

ARTICLE VII - SUSTAINED A.I.D. SUPPORT 

For the term of this agreement, A.I.D agrees to use its best 

efforts to support the level of person years of professional 

services in the subject fields as specified in Article VI-I above. 

Such efforts shall be directed as follows: 

A. Alternative Program and Project Opportunities. In 

order to provide sustained employment at the specified levels, 

A.I.D. agrees, subject to the availability ~f funds and the mutual 

agreement of the parties, to provide the University with alternative 

program and project opportunities. 

B. Program Support Grant. The Program Support Grant 

discussed next under Article VIII - 2 may be used, as an alternative 

to A above, to sustain, for interim periods, the employment levels 

specified in Article VI-I-B. The non-matched portion of the Program 

Support Grant (stipulated as component B in Article VIII-2) will 

not be used for interim support at levels in excess of those 

specified in Ar t icle VI-l-B. 

C. Other Alternatives. If, during any interim period, the 

University has not achieved A.I.D. support at the specified levels of 

long-term staff assignmments abroad in Title XII areas under various 
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other agreements between A.I.D. and the University, and so requests, 

A.I.D. will otherwise seek to the maximum extent practicable, to 

sustain those levels of employment. Such sustaining may be realized 

through the placement of staff members into activities funded by 

A.I.D. under contracts, grants or cooperative ag ceements with other 

entities; temporary assignments of the Univer s ity's permanent 

employees in accordance with the applicable provisions of a Dual 

Path Employment Agreement (DPEA), or the Inter-Governmental 

Personnel Act (IPA), as implemented by A.I.D. 

ARTICLE VIII- AGREEMENTS AND FUNDING 

1. Contracts and Grants. Funding for university participation 

described in Article VI will be available through contracts, grants, 

and cooperative or other agreements secured by the university from 

A.I.D. under applicable acquisition and award procedures. 

2. Program Supoort Grant (PSG). A.I.D. will utilize a 

nprogram Support Grant" to fund the maintenance of long term 

profeSSional support of A.I.D. 's foreign assistance programs, and 

for the conduct of other university activities directed toward 

sustaining and upgrading Title XII performance capabilities, and 

fulfilling the objectives of Title XII directed efforts. Subject to 

the availability of funds, the annual amount of the program support 

grant will be ten percent of the annual average of A.I.D business 

for the immediate past three years up to a maximum of $300,000 per 

year. Unexpended funds can be accumulated under the Program Support 

Grant in an amount not to exceed the total of amounts that could 

have been obligated to the grant over the immediately preceding 

three years. While the grant will be for support of A.I.D. 's 
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programs, the University shall have maximum responsibility and 

flexibility in managing the grant. The grant will specify that 

A.I.D.'s funds will be in ~upport of the following activities: 

A. to mobilize its professional and institutional 

resources, prepare its staff, focus relevant aspects 

of its research and educational programs on LDe 

problems and otherwise increase and maintain its 

capacity to participate in Title XII and related 

activities in the LDes. Expenditures under this 

category are not ~eant to replace items normally 

included in grants and contracts. 

B. to meet unanticipated interim costs associated with 

core staff, programs and position vhen not assigned 

to funded Title XII activities. 

PSG funds made available to the University by A.I.D which 

are utilized for functional component A above; will be matched 

dollar for dollar by the University with non··federal contributions. 

PSG funds ~tilized for functional component B above, will 

not be matched by the University. 

The Grantee shall bear all indirec t or 07erhead costs 

incurred as the result of performance under the PSG. Neither AID 

grant funds nor the Grantee's matching non-~ederal contributions can 

be used for payment of such costs. 

3. Indefinite Quantity of Contract for Short-Term Advisory 

Services. -- A.I.D. may request short term professional 
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services from time to time through its missions, regional, 

or Washington offices. Such short term services shall be 

defined and funded under an indefinite quantity contract 

(IQC) between A.I.D. and t~e University. 

4. A.I.D. Employment and Interchange Programs. - The 

University's permanent employees may be assigneG to A.I.D. 

missions and regional or central bureaus by mutual 

agreement of the parties. University employees would be 

. engaged and funded in accordance with the applicable 

provisions of the Joint Career Corps (JeC), or the 

Inter-Governmental Personnel Act (IFA) , as implemented 

by A.I.D. 

PURDUE L~IVERSI1r 

TITLE Acting President 

DATE_.-.IlIo-C2L..;.A_P_R_l_9_8 3~_ 

m~ITED STATES OF AMERICA 
Agency for International 

Development 

TITLE Administrator 

DATE 12 APR 19BJ 

-



ATTACHMENT A 

PURDUE UNIVERSITY 

Policies and Procedures: Staff Involvement in 
International Activities 

} 
! 
i 



PURDUE UNIVERSITY 

POL I C I ES, PRACT I CES AND PROCEDURES 

INTERNATIONAL EDUCATION, RESEAROi AND DEVELOPMENT 

Purdue University Is commiTted to the proposition thaT a modern universIty 

must have an appropriate Internai'lonal dImensIon to each of Its educatIon, 

research, and public. s9r1lca missions. It Is II kew r sa commItted to the 

proposition that one of Its specific mIssIons Is to partIcIpate, wIthIn Its 

areas of expertise and institutional capacity, In naTional and InternatIonal 

efforTS to accelerate the rate of econonlc developmeni" and social progress In 

the less-advantaged nations. 

Th I s ph r r osophy has been a s r gn If Icant componen-t of the Un I vers I ty r S 

doci"l'" i ne s I nee Its found 1 ng 1 n 1869. I t has a I ways \,/9/ccmed students frcm 
I 

abroad, exchanged faculty with foreign InstitutIons, promulgated collaborative 

research Its scientists and their col leagues abroad, created opportunities for 

graduate and undergraduate. STudents to S"hJdy abroad and partl c I pate<! In 

programs to asslsT developing natIons In their struggle for economIc and social 

progress •. 

Since the 1940's, the UnIversity has partIcIpated In many development' 

ass i STance programs· funded by A I D and prladecessor agene I as and by other donors. 

Such progrctns have been In the agriculTural, englneer"lng, technology, human 

nUTrition, domesTic science, education, and related ar>eas. The University has 

worked In Latin America, AfrIca, AsI~f and the Near East. Currently, It Is 

involved prIncIpally in Africa, LatIn Amlsrlca and the Near East. 

To assure effeCTive and effIcient partIcipation In. development assIstance 

and other act' v I tIes abroad, the Un i ver's I ty has estab I 1 shed adm in I stratI ve 
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mechanisms and tn~e~n~1 procedures and pel Icles approprIate t6 thIs mission. 

AdmlnlsiTatlvely, there exIst three Internatlonc:ll offIces 'tilth specIfIc 

polley and progranmai'lc responsibilIties. Un I V9rs I ty-w I de, the Off I C9 of 

InternaTIonal Education and Research In the Off tea of the ExecutIve VIce 

PresIdent and Provost Is responslbl.9 for" all InternaTional educatlon p research, 

development, and publ Ie servIce polle.ies and piograms~ The Off Ica of 

International Student Serv!ces has respClnslbl Iity for assuring the admission of 

qualified InternatIonal students and scholars and that they receive essentIal 

supp0ii' and serv Ices wh II e on campus... The Un I vers I Ty r S Board of Trustees 

created a DIvisIon of lni'ernai'lonal PF'Clgrctns 1n the School of Agriculture In 

196,. This DivIsion, headed by an AssocIate Dean and Director, Is parallel to 

I"ha Resident InsiTuctlon, Agricultural ExperIment' Statfon, and the Cocperatlve 

ExtensIon DivisIons of the School. It Is resp~nslbla for al I International 

educatIon, research, development and publIc servIce actIvitIes of the School. 

The Unlversityfs OffIce ot Contract and Grant 8uslnE:3ss Affairs, :lurchaslng 

Deparlinent, and Sus Iness Otf r cs are e;xpeF" I anced ane! sid I ! ad I n hand! i ng 

internctlonal conilaci'lng, purchasIng, shIppIng, and pr-oJect logIstIc sUPPOF"t. 

The University has developed and Implemented a set of policIes and 

prac~rces whieh pF"ovlde IncentIves and are otherwise conducive to faculty and 

lnstltui'lonal partIcIpation and performance In Inter-nationol agricultural 

dave I opment ass i si'ance act I v I ties .. In these respects, It Is the polIcy of 

Purdue University: 

1. to engage only In Internatlom~1 development assiSTance projects the 

..., 
4. 

Instltui'lonal end peF"sonnel re:qLJIF"ements of which fa! I within Its 

range of competen~e and expertise; 

to lImIt the number of such aCTivItIes to thai' whIch It has the 

capacity to conduct wIth excellence; 



3 .. to actIvely seek oppor+'Jnities for Interr1<:ltfonal activItIes consistent 

wf+h Its several missions and which hold premIse of being 

complementary to domesTIc edu(::atlonal research and public service 

missions ... InitIatIves of IndIvIdual facul'ty are encouraged and 

supported t n these re5fj'.3cTs .. 

4e to become Involved only In projecTs whIch are consistenT wi--h the 

functIons which a unIversIty lSi structured to conducTo 

Esi--ab I J shed procsedures to assuf"s ccmp I I ancs VI I th the above general po Ii,;! es 

Include: 
A. ConsultaTIon wIth Denns, Dtroc'rors" and Involved Department Heads relaTIve 

to Interes-r and capacity to under:-,lke a proposed project; 

8. tAnsultatlon with faculty as appropriate; 

c. Notlffca-rion of senIor University officIals of "lntentH to submit a 
proposal for a project abroad; 

Do Clearance of proposal through UnIversity heirarchy--depaFtments, 
dIvisions, school, prOVOST, buslness~ contiaci' and sponsored prcgraTIs 
offices; 

E. Final approval of project contiac-r or grant by President or his deslgneee 
;~ to place responsibility for all progranmai"fc components of each 

development assIstance project undertaken dIrectly In the academiC 

departments the exper-rrse at whIch Is required for the conduct of the 

actlvltyG Overseas development actIvities become In Integral palt of , 

the academIc department's total progrC3Il .. The Involved departments are 

responsIble 'for 'i"hefr conduct ~!lth excellence .. 

6. to adjust nermal University proceedures and practIces, as necessary, 

to aCCOIT!fi'lC)date circumSTances as;soclated with InternatIonal activIties. 

i 6 to S"taf f a hIgh pro\Jort f on 07 the pas I tl ons of fore I gn dave I opment 

assiSTance proJects with its tenured or tenure=track faculty as an 

integral part of theIr professional career paTTern. Heads of Involved 

academic departments are responslbie for provIdIng approprIate staff. 



8.. to adjust the base salary at si~tf assigned abroad In ~c~(~d wl"t'h 

dIfferences In dutfes and responsl bf Iltle~; assocIated wIth such 

assrgnment~ and tt,ose of the faculty member's on-campus assIgnment. 

ThIs adjustment requfres Inl'rlatfon and_.;ustlffc<itfon by relevant 

department head and appr,oval by the DIrector of International 

Programs, the Dean of the School and the ExecutIve VIce Pissldent and 

ProvosTo 

9. to evaluate annually the performance of al! fa<,;uli servIng abroad In 

the same manner and process as ()n-campus facul'7Y and provIde 

approprIate merIt ar:d other adJus1inGnts In base sa!~rl levels. 

'0.. to evaluate -:-he performance of facul"':y ser-vlng ~Lroad againST the 

dUTIes and responstbl Iitles o·t their assignment c~ a basis, through 

estab I I shed procedures, for prcmot r on In academ I, rank and tenure 

staTUS doclslons. Chlefs~of-Party of development projects abroad are 

requ I j~ to prov I de the academ Ie deparlinent head and the D 1 rector of 

I ntel"'flGlt rona I PiograTlS a performance eva I uZltl on of each teem member 

piloi to InitIaTIon of the annual prcmotlcn/tenuie process. This 

InformatIon Is made avaIlable to the prlmar~ (d9paitJnent) commITtee, 

the area (school) commItTee and, for faculty ioc;;mmended, to the fInal 

(University) commltTee~ 

11 e pf"ovlde st'andardlzed tenns ,md conditIons for all faculty s9f"'Vlng 

abroad on UniversIty act:vlt:es Irrespective of the source of funds or 

sponsorIng agency; gonerally, these terns arId conditions are consltefiT 

with those prevaIlIng under AID sponsored pr·ojects. 

12. to provide facul+y ser/lng ::lbroad wIth fringe benefIts and other 

amenitIes; eg, sabbatic leaves, aceess to UnIversIty travs! giants, 

etc., Identical to those of faculty servIng on campus; 



13 e to appoint, fo. major developmemt assistance projects, .a standing 

project advIsory o. sTeerIng commlti'ee to treat matters of polley and 

progran as required i'o assure performance; 

14. to conduct a ps:lodtc review with Involved deans, directors, and 

department heads of project pr-ogress, prob I ems and acccmp I I snments. 

15. to report annually to the Board of Trustees, and the Pres iden t on al I 

international actIvitIes; 

1 b.. to cnnduct per I od i c adm r n I stratI va v lsi ts to a I I overseas projects by 

approprIate officers of the Unlv9islty; 

17. to mainTaIn offfce3 sTaffed by deveiopm<=nt professIonals ~nd support 

staff to provIde substantIve backstopping and logistic support tor 

projects and staff in the f!eld; 

18. to provice on campus faclll~les for Intensive language training, and 

Qrea orIentation as \'1911 as a subject maner roeSOUiC9 · base fOi faculty 

-
assigned to development projects abroad; 

19. to assure that al I 1nternatlonal activities are lnc luded In periodIc 

progra'flmatl c and budgetary rev I ews by the PreIs I denT and other sen i or 

cfflcsis of ~e UnIversity. 

20. to encourage faculty reTurning fran ass lgnmlant'S abroad to publIsh 

assignment related scientIfic and scholarly 'tJorks, present seminars to 

faculty and sTudents, develcp new courses Of'" modify exIsting sources 

"0 Incorporate appropilate International dimensions .. 

21. to cooperate wIth other U.S. organizations (universities, USDA, 

private f1rms, foundations etc.) In Joint enterprises and activities, 

as warranted, through specIal purpose consort-ia, fermal and Informal 

agreement, and con-:-roctual arrangements. As .a matter of pol Icy, 

Purd ue coss not ho I d memoersh i pin .g..eoei":> L rtl""i)QSa consort; a for 



internatIonal actIvItIes. 



ATTACHMENT B 

PURDUE UNIVERSITY 

Long Term Faculty and Staff Assignments Abroad: 

Current and Projected Levels for Performance in 
Title XII Activities 
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A. Agreement AID/NE-C-1701 
Portugal University Institutes Development 
,. 'Project 
1, Full -Time Staff Abroad 

a. Rural Extension Methods & Organization 
John Foley 

b. Agricultural Economics 
~ John Sanders 
_. c. Soil Fertility 

James Alhrichs 
d.Economics & Regional Development 

J. H. Atkinson 
e. I ndustr i a r Eng i neeri ng & Management 
f. Other Agricultural 

.~f 1"i Ca Specialization 
--'-- .. 

, 2. Staff Abroad Part-Time 
a. Agricultural Economics 

Various Topics 
b. Forage Crops Production and Use 
c. Livestock 
d. Horticultural Crops 
e. Soils ; 
r. Research', Extension and 

Teaching Methods 2/ 
g. iextile Science & Technology-
h. Other 

B. Agreement AID-USDA PASA, Project 150 .. 0023 
Portugal Ministry of Agriculture (PROCALFER) 
(Subcontract from USDA) 
1. Full-Time Staff Abroad 

None 
2. Staff Abroad Part-Time 

a. Extension Methods & Communication 

Near East 
rUI l-iime Staff Abroad 
Part-Time Staff Abroad 

1/ Proposed 

TOTAL 

2/ Subcontract to Clemson University 

9.7 
10.1 
19:8 
==== 

1.0 
-

1.0 

1.0 

0.3 

o.s 
0.8 
0.2 
0.2 
0.2 

0.6 
0.4 
0.2 

0.2 

0.4 

0.6 
0.4 
0.6 
0.3 
0.3 

0.6 
0.8 
0.8 

0.2 

3.3 3.9 
3.3 ~4.6 

0.5 
1/ 

2.0-

O.S 
0.2 
0.2 
0.1 
0.2 

0.6 
0.2 

0.2 

2.5 
2.2 
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A~ Agreement AFR-C-1472 
I . 

F~ming Systems Unit/SAFGRAD 
i.: 'Full-T;n~ Staff Abroad 

a. Agr; cu ltura 1 Economi cs 
Mahlon Lang 0.7 1.0 3/ 
Wi 11 ; am Jaeger 1.0 ~ .. 8 ::/ b. Agronomy" 
Rona 1 d Cantre 11 (Team Leader) 0.7 1.0 1.1_ c. Anthropo "ogy , ' 

'. -Richard Swanson 1.0 1.0 l! 
2. Staff Abroad Part-Time 

::. .. .. ,..... . a. Agricu1tural Economics _ ......... : 
W. H. M. 'Morr is 0.2 0.2 ---_ .. ----

, . 
Stan Cohen,_ 0.3 0.3 - , , 

-' 'b. Oata Management . , J ._! 

Len Malczynski - ' 0.1 0.1 
.. 

B. Agreement REDSOjWA 79-178 
REDSO/WA Staff Support 
1- Full-Time Staff Abroad 

a. Agronomy 
Roy Bronson O.S 

I· .. .. b • Anthropology 
Frances Stier 0.8 

I .' c. Agricultura 1 Economics 
Doug Barnett 0.2 

I l~a 11 ace Tyner 0.7 1.0 D,3 ! 

2. Staff Abroad Part-Time 
a. Agricultural Economics 0.2 0.2 
b. Agronomy 0.2 0.2 c. Anthropology 0.1 0.2 

! 

C. Agreement AFR-0225-C-OO-1028-00 I , 
Niger Cereals Research ~ 

i l. Ful1aTime Staff Abroad I a. P1ant Science Research (Team Leilder) 1.0 1.0 1.0 1.0 1.1 b. Plant Breeder I John Clark '1.0 1.0 1.0 1.0 1. ! c. Agr i cu ltura 1 Economi st I 
I Deborah Wagner I.e 1.0 1.0 1.0 1.1 Senior Economist 1.0 1.0 1.0 1.0 ! 

1.1 d. Crop Production Agronomist 
I (Subcontract to Alabama A&M) 1.0 1.0 1.0 1.0 l. e. Research Assoc. ,(various disciplines) O.S 3.0 3.0 3.0 3. 

2. Staff Abroad Part-Time 
a. AgriCUlture Research 0.2 
b. larious Disciplines 1.0 1.2 1.4 0.7 0 , 

3/ Extension of these positions through I r;:y 87 is 'JnGer ;'f"'\""",<: ~t1~.,...;~L~ "'1"'\ 
- - ~ ..., I '- _ '_.. _ 



D. Agreement (Contract ;n process) 
N~er Agriculture Production Support 
Extension Component 
l.~ Full-Time Staff Abroad 

a. Extension Training 
b. Extension Methodology 
c. Applied Research 

2 •. Staff Abroad Part-Time 
a. Aoriculture Information and 

·Corrmunicat;on 
b. Other Technical Are~s 

Africa 
ru'l~T me Staff Abroad 
Part-T me Staff Abroad 

.TOTAL 

4.9 
.8 

" -- I 1 I":'''' f ,-; '~~ I r r "00 I r l 

1.0 
1.0 
1.0 

0.2 
0.2 

14.2 
2.5 

I 

I 

1.0 
1.0 
1.0 

0.3 
0.3 

I .,., 
12.8 
2.4 

1.0 1.0 

0.3 0.2 . 
0.2 0.2 

9.0 .. 10.3 I 

1.9 -1'.'1 C 



Agreement - Component of Agriculture 
Research Grant 522-0139 
Small Land Owner Fruit & Vegetable Production 
1. Full-Time Staff Abroad 

None 

2. Staff Abroad Part-Time 
a. Horticulture 

E. Tigchelaar (and others) 

Latin America 
rul l~tlme Staff Abroad 
Part-Time Staff Abroad 

none 
. 0.4 

TOT AL' : :.: -0.4' 
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Agreement AID/DAN 1309-G-SS-I070~OO 
Human Nutrition CRSP/Egypt 
Nutrition Intake and Function 
1. Full-Time Staff Abroad 

a. Human Nutrition 

I =c= - 'II- ki. 

IFY 82! FY 83 I FY 84 I FY 85 I FY 86 r FY 
B%j/lK3!Ci!A 

June Wolgemuth (Field Coordinator) 1.0 1.0 1.0 1.0 
2. Staff Abroad Part-Time 

a. Administrative 
D. R. Smith/D. W. Thomas 

b. Foods and Nutrition· 
; A. Kirksey 

Post Doctorate 
c. ?EHRS 

A. H.. I sma i 1 
Post Doctoi{l.te 

d. Social Studies 
Ted Wachs 

S. Agreement AID/DSAN/XII-G-0149 
INTSORMIL CRSP . 
1. F~11-Time Staff Abrcad 

Research Assbciate (Roth and others) 
2. Staff Abroad Part-Time 

:. a. Sorghum Breeding & ?roduction 
Agronomist (to be named) 
John Axte 11 
A 11 en K i r 1 e i s 

b. Agricultural Economics 
Ph il Abbott " 
R. L. Thompson 

c. Biochemistry 
Larry Butler 

~/orl dwi de 
rul1-iirne Staff Abroad· 
Part-Ti~e Staff Abroad 

ECAP ITUL.ATI ON 
Full .. Time 

Near cast 
Africa 
Latin America 
Worldwide 

·-TOTAL 

FULL -T n~E TOi AL 

Part-Time 
Near East 
Africa 
Latin America 

8 .. 0 
9.55 
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0 . .1 
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