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DOCUMENTATION 

Milestone 5.6: Three New lEC Formats identified 

1. Pharmacy Promotional Visits: The Private Sector Project Marketing Communication 
Strategy and Plan (see Milestone 5.1) identified the area of sales promotion as a new sphere 
of activity. Pharmacy promotional visits were planned (Milestone 5.7), the activity was 
contracted with MEDTEC (Milestone 5.8) and the January visit was conducted. 

Every quarter under this new activity, MEDTEC representatives visit roughly 7000 
participating "Ask-Consult" pharmacists. They deliver key campaign messages pulsed 
according to the current subject of promotion, provide POS and client-education materials, 
and collect basic monitoring information. In January, the visit was dedicated to the re
introduction of the "Ask-Consult" program and an announcement of upcoming CME 
activities. The March visit is dedicated to the promotion of Progestin-only contraceptive pills. 
(Visit Checklist is attached for January and March visits; Report of results attached for 
January 2000 visit.) 

2. Arab Women Speak Out (A WSO): A WSO is an innovative reproductive health and 
empowerment training and advocacy project designed to promote women's participation in 
the Arab World. The project engages women trainees in topics ranging from gender roles to 
reproductive health through the use of 10 video profiles of Arab women who have become 
agents of change within their families and communities. The A WSO training and advocacy 
package has been applied in Egypt by the MOHP/SDP and several NGOs, including SAVE, 
CEDPA, NCNW, Dutch RH Project and CARlTAS. The MOHP/SDP has incorporated 
A WSO training into the PoplFP IV FY I 999-2000 Plan, where it will be used to strengthen the 
Raida Rifayat, or female outreach workers. 

The MOHP implemented its first A WSO training with Raida Rifayat leaders in January, 
2000. (The January Workshop report is attached.) 

Due to the success of the training, Dr. Moushira El Shaffie and MOHP/SDP hosted a National 
Workshop for Arab Women Speak Out on March 13, 2000. The Workshop occurred the day 
following the first meeting of the Supreme Women's Council convened by Suzanne Mubarak. 
The A WSO Workshop was opened by Minister of Health, Dr. Ismail Sallam, who identified it 
as "the first activity held to support the important mission of the Women's Council, and a 
'right step in the right direction.'" Village women beneficiaries came to the Workshop to 
speak about the changes they had experienced as a result of the program. The Population 
Sector will implement the A WSO-based curriculum in support of its Raida Rifayat program 
and use it in MOHP Women's Clubs to improve gender awareness, positive reproductive 
health behaviors and women's participation in the community. 

3. MOHP/SIS Population Weeks: Population Weeks are a new intensive outreach 
intervention developed and implemented by the MOHP/SIS to reach hard-ta-reach audiences 
in low-CPR districts throughout Egypt. The strategy is to concentrate outreach efforts in a 
short space of time and limited catchment area to maximize impact. The focus of the activity 
is to market MOHP Gold Star services. Population Weeks consist of a week-long series of 
meetings and activities, which engage local leaders (religious and secular), boost provider 
morale, and promote FPIRH services to the pUblic. From July to December, 1999, Population 
Weeks were held in two districts each of six Governorates, including Dakhalia, Assuit, 
Beheira, Qena, Sohag and Minya. Attached are the detailed Arabic Plans for the 
population Weeks and an impact evaluation of the activity in select areas based on 
MOHP service statistics. 



1. Pharmacy Promotional Visits: 
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PHARMACY PROMOTIONAL VISIT 
WAVE I 

DECEMBER 1999- JANUARY 2000 

Private Sector Project 
Task 5: Subtask 18.2 

PopulationiFamily Planning IV Project 



Pathfinder International 

First Visit: 

Private Sector Project For Family Planning 
Visits for the Pharmacies 

Representative Name: 
Date: / I 

Governorate: 

District: 

Pharmacy name: 

"/',J/ITll 

Pharmacy address : Lei N:...:.o.:::..:-'---.LI..::::S.::.tre:::.:e:::t:'--______ ..L1 :..:Ar::..:e:.::a,,--: __ --' 

Pharmacy Phone: I Fax : 

Pharmacy director: LI D:::.r:.:./~ ________________ ___' 

a List of distributed printed materials, presents & other giveaways: 

Serial. Items - Numbers 
1 Brochure 
2 Large logo sticker 
3 Small lov;o sticker 
4 Open! close sticker 
5 Open / closed sticker 
6 Pocket calendar(2000) 
7 Pyramidal Calendar 
8 Plastic bav;s . 

9 Old Consumer's education materials 



"/ 
. 

I 
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o Message to be delivered to consumers: 

Message 
Re(!eating of the logo Message: 
!fyou have any questions concerning family planning 
ask the nearest physician or pharmacist where you see 
the logo (Ask/Consult) 
PSP is an ongoing program that offers you the 
following services: 

• Mass media advertising. 

• Consumer's education materials to be exhibited 
at the pharmacy. 

• Showing ask! consult consumer's education 
materials will gets you benefits from the mass 
media campaign. 

• Continuos medical education program. 

• Public Relations Events, Special Meetings & 
trade market news. 

o Does the pharmacy exhibit the ask consult 
informational means? 

2 

Done Notices 

DE] 
o Are there is any pharmacists trained with ( Ask! Consult)? 

Name Session Date 

o Contraceptive means present in the pharmacy: 

Contraceptive Pills (o ... ~,~ J yeas No 

Progestin only pills yeas No 

Contraceptive injectables yeas No 

IUDs yeas No 

Local contraceptives yeas No 

Condoms yeas No 



• 

• 

INTERNATIONAL MEDICAL 
TECHNOLOGY Ltd. 

I hope our deliverable will meet your expectations. 

My best regards ~]ii-) 
General Manager 1"-~ 

Dr. Khaled Abdel Aziz 
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Calro&Giza • 
PSI Materials Displayed Contraceptives Available in Pharmacies 
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Visit I Messages 
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PSI Materials Displayed 
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Pathfinder International 

Private Sector Project For Family Planning 
Visits for the Pharmacies 

<Y ~ Second Visit: 
Representative Name: 
Date: I I 

Governorate: 

District: 

Pharmacy name: 

Pharmacy address: LI N~o''---.l.I~S~tr~ee~t:.:..: _______ J..I ~AJ~e:::a:.:..: __ --.J 

Pharmacy Phone: I Fax: 

Pharmacy director: 1 '--" D=:.r:..:.1~ ________________ .-J 

o List of distributed printed materials, presents & other giveaways: 

Serial. Items Numbers 
1 Quick Reference Guide for Family Planning 
2 POPs flyer 
3 POPs Consumer brochure 
4 PSP newsletter 
5 POPs samples (from companies) 
6 POPs Promotional materials 

, 
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(J Message to be delivered to consumers: 

Message Done 
POPs for breast feeding women. 
POPs are safe for mother and child. 
Instruct client to take the PO pill in the same time every 
day. 
POPs are the perfect method for spacing. 
Return to fertility is insured after using POPs. 
POPs to be used after 40 days of giving a birth. 

(J Does the pharmacy exhibit the ask consult Point 
of sale materials? 

(J Contraceptive means present in the pharmacy: 

Contraceptive Pills yeas No 
Progestin only pills yeas No 
Contraceptive injectables yeas No 

IUDs yeas No 
Local contraceptives yeas No 

Condoms yeas No 

Notices 

, 

EJE] 



2. Arab Women Speak Out (A WSO): 
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ARAB liOMEN SPEAK OUT 
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Egypt 
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January 30 - February 3, 2000 
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Chief, Near East Division 

Center for Communication Programs 

School of Public Health 

Johns Hopkins University 
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Alfred Yassa M.D., M.P.H. 
Egypt. February 10,2000 

I. INTRODUCTION 

MinisIIy of HealIh and PopuIa!ion 
AWSO Facililalors' worbbop roport 

A primary goal of the Ministry of Health and Population's Systems Development 
Project (SOP) is to improve the quality of the FP services and increase their 
utilization. The Raidat Rifiyat (RR) program employs about 5000 outreach 
workers. It is the main outreach program of the MOHP and it is designed to serve 
the above goal through the following mechanisms: 
• Identifying and referring potential FP acceptors and discontinuingFP users 
• Helping couples to make informed choices about FP methods and continuing 

to use methods of their choice successfully 
• Promoting quality FP/RH services, providers and methods. 

The MOHP has identified the development of rural women and their 
empowerment as one of the mainstays in its endevour to address population 
challenges. As a means to achieve women development and empowerment, the 
MOHP established 10 women's clubs in each governorate. Women's clubs are 
attached to health service points with improved FPIRH services. Five Raidat 
Rifiyat and a supervisor operate each of these women's clubs. In cooperation 
with NGOs and local development programs such as literacy, small loans and 
micro enterprise, the Raidat hold seminars, and community meetings with local 
women to facilitate their access and enhance their utilization of these programs 
and the available health services. 

Within this context the Arab Women Speak Out (AWSO) documentary, training 
program of the Johns Hopkins Center for Communication Programs (JUHlCCP) 
provides a perfect fit. AWSO is a documentary training and advocacy program 
which utilizes profiles of average, simple women from different Arab countries 
who succeeded in achieving an active and efffective role as agents of social 
change within their families and communities. To instigate analysis of the 
different constraints they had to overcome and the different factors which lead to 
their success, the video documentary is supplemented by a discussion guide and 
a training manual. The same profiles as well as others are also provided in a 
case study publication. These materials are used in the step-down training of 
trainers and facilitators and at community sessions. The program has an inbuilt 
system for monitoring and evaluation to ensure process and impact assessment. 

It is expected that participation in the AWSO program by women attending 
Women's Clubs, will increase the utilization of the FPIRH services and use of 
contraceptive methods. AWSO program has a distinct module on women's 
reproductive health and family planning. Moreover other modules such as self
confidence, decision making, social support and negotiationg skills have a direct 
bearing on the ultimate decision by the family on family· size, use of the health 
services and use of contraceptive methods. Modules such as changing social 
roles and paricipation in social life also have an indirect bearing on reproductive 
behavior. 

1 



Alfred Yassa MD., M.P.Ii 
Egypt, FebruaIy 10, 2000 

Ministry ofHeaJth and PopuJaIico 
A WSO Facilitators' wcricsbop report 

Dr. Amal Zaki, the Raidat Coordinator at the MOHP was trained as a trainer by 
JHUlCCP. Since then, Dr. Alfred Yassa the chief of the Near East Division at 
JHUlCCP and a master trainer of AWSO provided technical assistance to Dr. 
Amal Zaki to plan and implement a step-down training of facilitators in her Raidat 
Rifiyat program. They laid out the plan of the workshop in the fall of 1999. The 
plan was approved by Dr. Mushira EI-Sahfie, Undersecretary for Population and 
FP and Dr. Samir Mansour the head of training at the MOHP/SDP. The workshop 
was implemented from January 30 to February 3, 2000. They trained 14 
facilitators, 10 Raidat Rifiyat who operate women's clubs in two pilot 
governorates (Fayoum and Menofiya) and four Raidat supervisors from the 
central office of the MOHP. The ten Raidat will cover ten women's clubs (five in 
each governorate). In each of the women's clubs 20 women will be enrolled in 
the program. By the end this third quarter of the year, 200 local women would 
have finished their training on all eight empowerment modules of the program. It 
is expected that each facilitator (Raida Rifiya) will train 100 women by the end of 
the program. At the end of this quarter the program will be assessed and a 
phased nationwide roll-out will be planned and implemented. The four central 
supervisors will act as co-trainers with Dr. Arnal Zaki in future facilitators' training 
and will monitor and supervise the implementation of the program at the 
community level nationwide. 

This AWSO Facilitators Training Workshop was held under the auspices of Dr. 
Mushira EI-Sahfie, Undersecretary for Population and FP. Dr. Yahya EI Hadidi, 
head of SOP attended the openning session and Dr. Samir Mansour, head of 
training attended both the openning and graduation sessions and provided 
follow-up during the course of the workshop. Dr. Mona Aziz, head of Family 
Planning in Fayoum attended the openning session and Dr. Ibrahim EI-Dieb, 
head of Family Planning in Menofeya attended the openning and graduation 
sessions. 

This workshop allowed for a first hand experience by the MOHP of the AWSO 
program. It served to alley some apprehensions that the MOHP had about the 
empowerment approach of the program and its fit to the Egyptian context The 

. remarkable success of the workshop helped to generate a great deal of interest 
and support for the AWSO program at the level of the top decision makers at the 
MOHP. When Ms. Bushra Jabre, Senior Communication Advisor at JHUlCCP 
and the lead person on AWSO, introduced the idea of a National Seminar in 
support of AWSO and Women Empowerment, Dr. Mushira EI-Sahfie, 
Undersecretary for Population and FP endorsed the idea and offered to 
contribute in money and in kind to the seminar and to have it under the 
patronage of the Minister of Health and Population. This indicates that the MOHP 
sees AWSO as a functional tool to activate the role of the Raidat Rifiyat and 
utilize the newly established Women's Clubs to achieve its goals. 

2 



Alfred Yassa M.D., MP.li 
Egypt, February 10,2000 

PARTICIPANTS 

MinistIy of Health and Populalioo 
AWSO Facilitators' ......n:shop report 

4 Raidat supervisors from the central office at the MOHP 
5 Raidat from Fayoum 
5 Raidat from Menofeya 

Menofeya and Fayoum were chosen as pilot govemorates to facilitate dose 
monitoring and to give the program a good chance for take off. Raidat with a 
good performance track record were selected. All participants, except for one, 
had college level education or above and most of them were married with 

. children. 

TRAINERS 

Dr. Amal Zaki, Director, Raidat Rifiyat Program, MOHP/SDP. 
Dr. Zaki was trained as a trainer in the AWSO program by JHUlCCP in the 
training of trainers workshop held in Lebanon in the fall of 1998. 

Dr. Alfred Yassa Chief, Near East Division, JHUlCCP. 
Dr. Yassa is a master trainer in the AWSO program. He trained trainers from ten 
different countries in the Arab world. 

WORKSHOP DESIGN 

Language Arabic 

Venue Cairo (Dar AI Defaa AI Gawi, Conference Center) 

Duration 5 days 

Dates January 30 - February 3, 2000 

This workshop covered 25 hours of training in five days. It was designed around 
a five-hours working day, two and a half hours in the moming and two and a half 
hours in the aftemoon with a break in between. Participants were resident in the 
conference center. This enhanced team building and allowed for group recreation 
and preparation for next day presentations and exercises. 

3 



Alfred Yassa MD., M.P.Ii 
Eg)'pI, February 10,2000 

Schedule . 

DAY ONE 

Openning session 

9:00 am - 3:00 pm 

• Introduction, objectives and vedio presentation 
• Adult learning cycle 

Summary and Daily Evaluation 

DAYlWO 

Review of Day One 

• Changing social roles 
• Self-esteem and self-confidence 

Summary and Daily Evaluation 

DAY THREE 

Review of Day Two 

• Dicision Making 
• Negotiating Skills 

Summary and Daily Evaluation 

DAY FOUR 

Review of Day Three 

• Social Networks and Social Support 
• Participation in Public Life 

Summary and Daily Evaluation 

DAY FIVE 

Review of Day Four 

• Safegaurding your Health 
• Use of Program Evaluation Scheme and Forms 

4 

Ministry of Health and Populalioo 
AWSO Facilitato",' workshop tepOrt 



Alfred Yassa MD., M.P.II. 
Egypt, F ebnJaIy 10, 2000 

Final Synthesis and Final Workshop Evaluation 

Closing session and Certificate awards 

METHODOLOGY AND SESSION CONTENT 

MinislIy of Health and Population 
AWSO Facilitators' worbbop rq>ort 

Each of the training modules was presented in two and a half hours. The first two 
modules were presented by the trainers to prepare the participants to take-on 
this role thereafter. The last session, on how to use the evaluation forms, was 
also presented by the trainers. In order to allow for maximum practice in handling 
the training modules, the other seven modules were presented by the 
participants themselves with the support of the trainers. Each two of the 14 
participants were assigned to one of the seven modules. This entailed worKing 
for part of the evening to prepare for their presentations and individual and group 
exercises. They were asked to follow the session plans in the training manual but 
were given the flexibility to suggest new exercises or modify existing ones as 
they see appropriate provided they adhered to the objectives of the session. 
Participants who are not presenting were asked to, not only participate in the 
session by playing the role of rural women in the community, but also to aitically 
assess the training performance of their colleagues who are presenting the 
module. Trainers gave feed back on content and tips on improving participants' 
training skills at the end of each session. 

Participants were exposed to basic information on adult learning in the first day 
and then were led through a learning process which progressed through three 
main stages: 1. An experiencing stage where participants viewed the video and 
participated in the exercises and thus identified with issues presented and drew 
out messages. 2. An analyzing stage whereby they were encoraged to express 
their feelings and reactions to the video and exercises and 3. A synthesizing 
stage where they summarized what they have learned and how they will apply it 
to their daily ·Iife. They found this process to be engaging and useful as a 
simulation of what they would be doing with women when they return to their 
communities. 

Ten minutes at the biginning of each day were allocated to presenting a 
summary and an evaluation of the previous day by the particpants who took on 
this task in tum. This facilitated synthesis and linkage between themes and 
allowed for addressing issues brought up by the daily evaluation. 

Below is a synopsis of the proceedings of each session: 

Openning session 
Dr. Yahya EI Hdidi, Head of SOP represented Dr. Mushira EI Shafie, the 
Undersecretary for Population and FP, in the openning session. In his openning 
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Alfred Yossa MD., MP.Ii 
Egypt, February 10,2000 

Ministry ofHea\th and Population 
AWSO Facilitators' worlcshop report 

speech he emphasised the important role of the Raidat and the high expectations 
of the MOHP regarding their outreach work. He also underscored the ministry's 
commitment to the development and empowerment of rural women, through the 
Raidat program and the newly established women's clubs. Dr. Hadidi preferred 
to use the term women development in leiu of women empowerment to reflect 
an atmosphere fo cooperation rather than struggle within the family 

Introduction, objectives and video presentation 

Introductions were done in a non formal way where each participant presented 
professional and personal background on another participant whom she did not 
know before. This created an atmosphere conducive of active participation and 
helped participants to break the ice, interact and get to know one another. 

The objectives and philosophy of the AWSO program as a whole and the 
objectives of this workshop were presented by the trainers. 

Profiles of two Egyptian women, Attiyat and Samia, were used. Participants were 
asked to read the story of each before viewing the video. Although this would not 
be the case in holding their sessions with rural women in the community, we 
found it to be very helpful in focusing their attention on details and depicting the 
changes that these two women made in their own situations. After veiwing each 
video the discussion guide was used by the trainers to help participants evaluate 
the role and responsibilities these women had in their own families and 
communities and identify the enabling factors and resources they drew upon to 
make the changes. 

This has generated active participation and heated discussions with examples 
from the participants' own life situations. Dr. Samir Mansour, the head of training 
at the MOHP/SOP attended this session and expressed his admiration of the 
unprecdented level of interaction generated and the experiential and participatory 
methodology used. 

Adult learning and the experiential learning cycle 

Participants were exposed to the basic principles of adult learning through an 
exercise where the trainer went through a series of common mistakes and asked 
the participants to analyse his behavior and extract the basic principles of adult 
learning. The trainers then presented the three main stages of the experiential 
learning cycle and explained how they apply to this workshop and to community 
sessions to be held by the participants later. The three stages discussed and 
implemented were: An experiencing stage where participants identified with 
issues presented in the video and exercises, and drew out messages; An 
analyzing stage whereby they were encoraged to express their feelings and 
reactions to the video and exercises; and a synthesizing stage where they 
summarized what they have learned and how they will apply it to their daily life. 
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Alfred Yassa MD., MP.H. 
Egypt, Febnwy 10,2000 

Changing social roles 

Ministry of Health ODd Population 
AWSO Faci\itators' workshop tq>Ort 

Through reference to the video, a set of discussion questions and exercises on 
stereotyping the facilitators (2 participants) defined sex and gender and elicited 
the difference between them and how sexual characteristics are constant and 
gender roles are changeable. They defined factors thai influence gender roles, 
examined the status of men and women according to norms and culture and 
identified the limitations that stereotyping puts on the individual. Participants 
exhanged and reflected on stories, songs and popular sayings related to gender 
roles and stereotyping. They related gender roles to male preference in Egyptian 
families and its impact on decisions about family size and FP. 

Self-esteem and self-confidence 

Through a series of stories and excersises facilitators (two participants) 
generated an active discussion to elicit the triple role of women: Productive, 
Familial and Social. They were able to compare men's work and women's work, 
examine interactions between men and women and understand equality of rights 
and obligations and the importance of recognizing women's contributions to their 
families by the society. 

Dicision Making 

Through a series of exercises and reference to the profiles in the video 
participants identified what characteristics and qualities are most important to 
succeed in reaching objectives. They defined the meaning of an objective and 
differentiated it from a wish and analysed their situations concerning role 
distribution within the family. Listing areas of decision, including family size and 
use of a contraceptive method, they specified who makes the decision and 
determined the obstacles which women face when making decisions and factors 
that impede women's participation in decision making. 

Negotiating Skills 

Through role playing, story telling and exercises, participants were able to 
identify successful negotiating skills. The importance of good listening and 
avoiding distortion of messages were demonstrated. They examined the 
interactions and relationships that lead to conflict. Through examining different 
situations participants were able to differentiate between positions and interests 
and define the best conflict resolving behavior in each situation including 
situations related to reproductive behavior. 
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Alfred Yassa MD., MP.lL 
Egypt, February 10,2000 

Social Networks and Social Support 

MinislJy of Health and Populalion 
AWSO Facilitators' worIcshop report 

Through reflecting on the video and through a series of exercises, participants 
determined the role of social support in helping women participate in decisions 
and family and community activities. They examined the different stages of their 
life and explored the sources of support in the life of each participant. The 
importance of group support and the role of social networks were elicited and 
linked to family decisions and reproductive behavior. 

Participation in Public Life 

Through guided discussion and role playing, participants discussed means to 
enc6rage women to express their opinions freely in public and to participate in 
managing community concerns along with men without intimidation. They 
explored the skills needed to contact concerned authorities and deal with 

. institutions. 

Safegaurding your Health 

Through a series of case studies, group work and dicussions, participants 
became aware of the importance of safegaurding one's own health and the 
necessity of regular checkups and consultations. Health care needs at different 
life stages, before marriage, during pregnancy, upon delivery and over the age of 
50 were discussed. Sources to be consulted for health care were identified. 
Family planning was discussed through a case study and was linked to women's 
right to make decisions concerning reproductive behavior and marital duties. 
Participants have shown a vel}' high level of engagement in this session since it 
was the most directly related theme to their daily work. 

Use of Program Evaluation Scheme and Forms 

Guided by the trainers, participants examined the monitoring and evaluation 
forms and discussed the objective of each, who should fill it out, how should the 
form be filled if participants are iIIeterate, when and where is the form to be filled 
and to whom should it be sent for analysis. 

Closing session and Certificate awards 

The trainers .presented a final synthesis of the workshop. Participants filled out a 
final evaluation form. Dr. Samir Mansour represented Dr. Mushira EI Shafie in 
thanking JHUlCCP for providing technical support and training materials to the 
program. He awarded the certificates to the participants With Dr. Arnal Zaki and 
Dr. Alfred Yassa, the trainers, and Dr. Ibrahim EI Dieb, head of FP in Menofeya. 
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Alfred YassaMD.,M.P.H. 
Eg)1lt, FebnJaIy 10,2000 

V. EVALUATION 

Ministry ofHca1th and Population 
AWSO Facililators' worbbop report 

Evaluation of the workshop took place at different levels. Participants filled out an 
evaluation form at the end of each session. Those who were presenting a 
module filled out an evaluation form, from· a facilitator's point of view on that 
particular module. 

All participants filled out evaluation forms to evaluate the videos and a final 
evaluation form for the workshop. 

Below is a brief analysis of the final evaluation. A more detailed analysis of all the 
evaluation forms will form part of the next stage of evaluation of the AWSO 
program. Evaluation of the first phase of these workshops and community 
meetings is available for reference (please refer to AWSO Project 
Implementation and Process Evaluation, Jan. 2000 by Bushra Jabre and Carol 
Underwood) 

Overall, participants found the training very valuable and as seen in Table 1 they 
considered the topics covered highly relevant and felt prepared to run similar 
sessions back in their communities. Choice of exercises and time allocations 
were seen to be appropriate. Participants who were married with children (over 
70%) felt that the duration of the workshop (five days - residential) was 
appropriate. Others who were not married or married and did not have children 
said they could use more time to cover some of the topics in more depth, 
particularly safegaurding women's health. 

Table 1. 
% agreement or disagreement by EarticiEants on training Erocess statements 

STATEMENT Strongly Agree Uncertain Disagree Strongly 
Agree Disagree 

1. Overall. I found the training 93% 7% 0% 0% 0% very valuable 
2. I benefited from this training 100% 0% 0% 0% 0% 
3. I now feel prepared to run a 

86% 14% 0% 0% 0% similar session 
4. The duration of this training 

86% 0% 14% 0% 0% workshop was appropriate 
S. I feel that the topics covered 

100% 0% 0% 0% 0% were excellent 
6. The exercises were well-
chosen to further my 79% 21% 0% 0% 0% 
understanding of the topics 
7. The time allotted for 
participant discussions was 86% 14% 0% 0% 0% 
appropriate 
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Allied YassaMD.,M.P.R 
Egypt, February 10,2000 

Minisll)' ofHeaJth and Populalion 
AWSO Facilitators' wodcshop rqx>rt 

When participants were asked about specific skills and strategies, that they 
learned in this workshop and would incorporate in their own lives; the most 
frequent responses were safeguarding women's health and decision-making. 
Objective-setting, self-esteem I self-confidence and negotiating skills were the 
other topiCS that participants felt are particularly useful and applicable to their life 
situations. 

Recommendations: 

1. Finalize the implementation plan for each governorate. 
2. layout a supervision and monitOring plan whereby trained supervisors from 

the central office of the MOHP attend with Raidat facilitators to provide 
support and monitor progress. 

3. Ensure flow of evaluation data through appropriate channels 
4. Dr.' Ainal Zaki and central supervisors to meet with Raidat from each 

govenorate after the implementation of all modules with the first group of rural 
women to assess the first experience. 

S. Dr. Amal Zaki to write a report on this pilot phase. 

10 



Appendix A 
List of Participants 



i":::·., :::?;;'::';:;':::<::Sa~.J~I::~1 JAJ; 1~~1~lA..J1. ~ j~; (3.~) d::.:'.r~ 
c.s--ll u..--..):.....;.:i.l! -ilii ~-,i . ..::..W.:i.JI..>? "::"1$.J~1 0>...Jt.c.J ,L...i ~1Z ~y.JI0.0 c.r.Y. 

,:;1S..'1'4 ,:;1$ l~) L.c. l;r.lL) .~~ ~ o..,.:;.;-UlII~ ~b ~ \b.y "::"1$.J~1 ~ J1.,......"'1' 
• <->.wol.lJl ,j\S.JI .} .ill:l .)1 LS ~i -' \b. y ~ J1.,......"'1' .. .. . 

.).lI:. J1,........ill .>----11 ..,.,. ~I -_ IS.,..- ut~ r-'I' 
..:..~ "j/~ JI.il,YI . 

~ ~ t.>'-! ~ 

<.}yl:; ·I.>:i.ol ~ w.... 
[y 

.r . 
I 'Jf~ l-- ,;J.>:i.ol 

" 
I 
~':;~~,J;; ~ --&--"!* ~ ~/~.>YJ~h r-f#(tl1 , , 1 (II C\( I::::. I~ I 'r. ~ ~;,( .. -~~ (, ~~J4 

\ .. !.,.~~ .....; .. ,\ L .... "e ~ ~j n.' ~ ..:,' ~!"'kU 
,j .. I - - I - . i /:';,:). • '.-oJ /: • !J -t.:..o 4 '\. (.. 1\ '''~':' 0 -'I - C\ \"' :0..,.,. r-~". f'/- {Je:-

\. " 0{ ',\,- - - !~.p\c. I yJ-t-'-Y/~ ,. \rJ 5 - , 

1\-\ \\:\. ,q,~ ~ 
I _I b:: ,lL..; .J\.£. ~6 ...... - I ?--" rt!-" .-r' 

'-.- ,t-~~~ 
~/"''''' J. '( r .. ~ I:.:e:.\t; I ~-::~.~~ f.J(p17 .... 

\' !Sf'J \ 0 't' ,7" "' j o'Y «y.t!- ,- !~ .. 1.J t/J. .. .. '"J4~8 

)\. o<.~,\.'\ ~ ( '{ c::: I "'->i<-i ' ......... t;:& ~.'..: ~ OU\..v~1 ->.-S' 9 

\. : tI '" (Z;fj i &,.h, ~yll\;-J- I 10 ·At:.'i ""'J C c" !<>-o-

"- tt 'l'I." .1\ ',\'\£' 
;. .j'';' I I ,r;:: .. ,~.,,;.:,. >;;). ~Y~-JL c... ; t.:: .... _,/ .. j ! . .4nJ-.!.:.. I 1".':"':':7 i .:..!;J \~ u~~ ./\ I~ll\tt!\.< c \ i "1/..( 

l\. c "co.. "" L~ - 1M'" ~Y.. r.;;.)· I .. I 
\I.~~ ~ -;r-<.c - <-0 [V:h 13 

A Ic:.{\.:..v\ v 1 i:\Ol: • 1-"""- It ,J.: .. ) /; 14 ' 'f " C .. f-y-;..; 1.." ~ ( 
L - , :n\rl 

l,:;bilt..- I ,~I \.:: ,'..J) 15 
,'f ....... 

I I I 16 
, I 17 
I 

! 1 
18 

I 1 I i I 19 

I I I I 20 

: ~ JS '" <:JWI-=-:"_.:....Jl ~ cr...}; 
____ : (!-'U..P.I ~ r:' 0:. J)/.....c nJ! :~J-l-.lI ,-.! 
(:"'y..,~ '.rw.,...1 jSy} ______ c)!£.J1 : ~ 

____ vo!liJJ,J.J ____ :....z~1 ,J.J ______ :~0f1 ~ 

121 



Appendix B 
Photos 



,~j~~. • • '\ J 
.~ .,' 

7/ 

TIII~JOIiNS IIOJ'KINS UNIVERSITY 
('ENTER FOR COMMUNICATION P/{()(i/{AMS 

ARAB WOMEN SPEAK OUT 

7adfit4((M . 7'14UUtt9 1fIM~ 

Ministry of Health and Population 

Cairo, January 30 - February 3, 2000 

I 



:"'-, .. ~~ '. -, 
,,;,~ 

?' 

Maysa Ibrahim 
Raidat Supervisor 

Dr. Amal Zaki 
Director of Raidat Program 
and Lead Trainer 

ARAB WOMI~N SPEAK OUT 

7a<ilLtAl4<4' 1,a/I<bI9 'l(/.,,~ 
Mlnl,try of H.alth and Population 

Cpjro, Januaty 30 .. Fobruary 3,2000 

2 -

Nivene Radi 
Raldat Supervisor 



• 
~ , I 

Raidat from Menofeya and Fayoum practicing how to facilitate 
"Women Empowerment Sessions" 

• L_ 

tr: 

._.5.,. --

-





Appendix C 
Workshop Agenda 



e 

Ministry of Health and Population SOP - POP IV - Raidat Rifiyat Program 

"ARAB WOMEN SPEAK our 
Facilitators' Training Workshop. Cairo, January 30 - February 3, 2000 

AGENDA 

Day 9:00 -11:30 11:30 -12:00 

Sunday Jan. 30 • Openning session 

• Introduction, objectives and vedio Break 
presentation 

Monday Jan. 31 • Review of Day One 

• Changing social roles Break 

Tuesday, Feb. 1 • Review of Day Two 

• Dicision Making Break 

.. -.----
Wednesday, Feb. • Review of Day Three 
2 

• Social Networks and Social Break 
Support 

.. - - -- . - --~---~ 

Thursday, Feb. 3 • Review of Day Four 

• Safegaurdlng your Health Break 

12:00 - 2:30 2:30 - 3:00 

• Adult learning cycle 

• Summary and Daily Evaluation Lunch 

• Self-esteem and self-confidence 

• Summary and Daily Evaluation Lunch 

• Negotiating Skills 

• Summary and Daily Evaluation Lunch 

• Participation in Public Life 

• Summary and Daily Evaluation Lunch 

• Use of Program Evaluation 
Scheme and Forms 

• Final Synthesis and Final Lunch 
Workshop Evaluation 

• Closing session and Certificate 
awards ----
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....--' .------------.- -- .. _-- -- .. _ .. __ . 
The Ministry of Health & Population The 10hns Hopkins University Center 

Population and Family Planning Sector .. for Communication Programs 

Invitation 

Under the patronage of 

H.E. Prof. Dr. Ismail Sail am 

Minister of Health and Population 

Population and Family Planning Sector cordially invites you to 

. participate in a national seminar on 

Arab Woman Speak out 

At the Nile Hilton - Cairo, on March 13th ,2000, at 8.30 am. 



ARAB WOMEN SPEAK OUT: 
Profiles of Self-Empowerment 

Arab Women Speak Out is an innovative documentary, training and advocacy project 
designed to promote women's empowennent and engagement in social development 
throughout the Arab world. 

The project features documentary video profiles of women from se\'eral Arab countries who 
have become agents of social change within their communities. These profiles. in conjunction 
with an accompanying discussion h'llide. training manual and case study publication, will be 
widely disseminated for use in trainin~. advocacy, and mobilization. 

Featuring the testimonials oflower- and middle-class 
women in Lebanon, Palestine. Egypt. Tunisia and 
Yemen who have made si~,'nificant achievements in 
the areas of economic and social de\-elopment. 
education, and reproductive health. the project will 
emphasize the various enabling factors and resources 
that these individuals ha\e drawn on. 

Project Purpose 
The primary purpose of the Arah Women Speak 
Out project is to provide a means by which the 
experiences and skills of these individuals can be 
shared with their peers throughout the region. as well 
as with development workers. community leaders. 
health providers, policy-makers, donors, and others. 
Most immediately, the women profiled in Arab 
Women Speak Out will provide role models of 
achievement and self-esteem for women in 
comparable milieu.x and situations. 

Arab Women Speak Out is a colJaborati,'c project of Johns Hopkins Cni"crsity 
Ccnter for Communication Programs (JHU/CCP). the Center of Arab Women for Training 

and Research (CAWTAR) in Tunis. and the London-based 
NGO Population Initiatiycs for Peace. Ltd. 

qo 



Project Components 
The project's components include the following: 

o A series of 10 documentary "ideo profiles 
o Short informational and ad\·ocacy video describing project 

goals and components 
o Full-length composite video including excerpts from all 10 

video profiles 
o Training manual to promote women's serf-empowerment, 

incorporating a viewer's guide to spark discussion and 
promote critical analysis of images of women in the media 

o Publication profiling 30 women active in diverse areas of 
social change 

The various components of the project will continue to be widely disseminated by local and 
national women's organizations, at health and social centers, at conferences, workshops and 
training programs addressing field workers and grass-roots women. and by governmental and non
governmental organizations. 

Project Implementation 
By the end of 1999, twenty thousand women from six Arab counnies participated in and 
benefited from skills acquired in the areas of gender relations, self-esteem, decision-making, 
negotiating, participation in public life and safeguarding their health. Many women came away 
from the workshops resolved to take a pro-active role in their families and communities. About 
one-fourth of the women stated that they would participate more actively in decision-making 
within the family and nearly one in four asserted that they would encourage other women to be 
active in their communities. 

Your support to continue this innovative approach to facilitate self-empowerment is essential. We 
also welcome cooperation with agencies interested in implementing this project. 

For further information on the Arab Women Speak Out project, please contact: 

Dr. Carol Underwood or 
!\Is. Jcnnifer Knox 
Johns Hopkins University Center for Communication Programs 
III Market Place, Suite 310 
Baltimore, Maryland 
Tel: (410) 659-6300 
Fax: (410) 659-6266 
Email: cunderwoo@ihuccp.orgor jknoxici.ihuccp.org 

Funding for this project has been pro\"ided by United Stales Agency for Internalional De\"elopmcnl 
(USAID). the Arab Gulf Program for U.N. De,·elopment Organizations (AGFli"JD). and 

the European Commission (EC). 
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1. Introduction 

Designed to promote women's empowerment in the Near East region, the Arab Women Speak 
Out project of the Johns Hopkins University/Center for Communication Programs (JHU/CCP) 
presents compelling and diverse images oflower- and middle-<:lass women from Egypt, 
Lebanon, Palestine, Tunisia, and Yemen who have become respected agents of social change in 
their communities. Comprising a series of documentary video profiles, training and discussion 
materials, and a case history publication profiling thirty women, the project provides information 
on the resources and strategies that these women have dra\m upon in achieving personal and 
professional goals in diverse areas: 

economic and social development 
governance, public policy, and women's rights 
literacy 

• community and family health (including women's 
health/reproductive health) 

The project goal is to provide role models of 
achievement and self-esteem for women throughout 
the region, and to encourage acceptance of these roles 
by men and women, opinion leaders, religious groups, 
policymakers, and national organizations. In this way 
the project seeks ultimately to generate an increased 
demand for women's rights and to encourage local 
initiatives that can empower women in their chosen 
fields of endeavor. 

2. Project Implementation 

2.1. Memoranda of Understanding 

Training Manual Topics 

• changing social rol .. 
• sell-esteem 
• decision making 

• negotiating .kills 
• strengthening social network 
• participation ill public life 
• safeguarding one'. health 
• ad,Jt leam.ing and adv.-",acy 

techl1iqu.~ 
• U!lillg UlOluh.'lring and 

evaluation h.x"lls 

• media Ulonitoring b.x.,l 

The first phase of the project implementation started in 1998. It consisted ofidentif);ng agencies 
working in the various Arab countries interested in and willing to commit themselves to 
implementing this project. The selection criteria for the of the collaborating agencies were the 
following: 

• Agencies working for the advancement of women's education. social. economic 
or political activities at the grass-roots level: 

* Agencies conducting on-going training activities with men and women; 

• Willingness to sign a no-<:ost Memorandum of Understanding with JHU/CCP 
stating that they would be committed to supporting, conducting and monitoring 
Arab Women Speak aliI training in their O\\n countries: and 

• Agreeing to incorporate Arab Women Speak 0111 training into their ongoing 
programs at the community level. 

Memoranda of Understanding were drawn with each of 25 agencies from ten Arab countries. 



2.2. Master Trainers' Workshop took place in Adrna, Lebanon, November 30-December 8, 
1998. Twenty-eight women and three men-from non-governmental and governmental 
agencies in ten Arab countries, were trained as master trainers. The objective of this workshop 
was to develop a cadre of trained master trainers who will train local facilitators and supervise 
the implementation of field activities within each agency. 

USAlDI Democracy and Govenorance monies allowed for the organization of this workshop and 
funded 16 participants. In addition, the following funding agencies sponsored some participants: 
UNICEF (Oman, Palestine), UNDP (Bahrain), UNIFEM (Lebanon), UNFPA (Syria), Dutch 
Embassy (one Egyptian participant). 

2.3. Facilitator's Training 
Back in their countries, Master 
trainers implemented facilitators 
training workshops averaging 25 
participants in each workshop (see 
box for details). Total number of 
facilitators trained in 1999 ",-as 527 
facilitators in 6 countries. 

2.4 Community Level Workshops 
Each trained facilitator in hislher 
tum led the series of eight training 
sessions--to cover the modules in the 
training manual-with five groups 
consisting of about 20 women. 
Total number reached at community 
level in 1999 in 6 countries: 21,080 
women. 

3. Process Evaluation 

3.1. Monitoring & Evaluation 
Methodology 
A fundamental concern of the Arab 
Women Speak Out project is to 
track the impact of the activities 
and, thereby, provide insight into the 
differences communication 
interventions such as this can make 
in the everyday lives of women and 
their families in Arab countries. In 

Facilitators' Workshops and No. Trained 
(March -December 1999) 

**************** 

Egypt 
CEDPA: Benisueif. Sohag. Aswan. Minya (100) 

NCNW: Damanhour. AI Arish. Upper Egypt (lOO) 
Save the Children: Minya and Cairo (-10) 

Reproductive Health Project: Fayyoum(-IO) 
Caritas: Upper Egypt (50) 

Jordan 
Nour AI Hussein Foundation: Amman (16) 

Jordanian National Forumfor Women: Nat'l (2-1) 
Princess Basma Women Resource Center: Nat "/ (27) 

Lebanon 
Ministry of Social Affairs: Nat'l (27) 

Mouvement Sociale: Nat'l (15) 

Palestine 
Teachers Creativity Center: West BanFGaza (-10) 

Tunisia 
Tunisian Family Planning Association: Nat'/ (38) 

Yemen 
Al Soda Association: Nat'l (10) 

the Master Trainers' workshop as well as in the Facilitators' Workshops, participants were asked 
to appraise their workshop experiences by completing self-administered forms. Completed 
forms were forwarded to JHU/CCP. A data entry screen was developed. responses to the open
ended questions were post-coded, and the data was entered into an appropriate database for 
analysis. 
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The fmdings in the following section of this report are drawn from these assessments, which 
constitute the first steps in a process evaluation that will lead to a fuller understanding of the 
project's impact on the lives of participants. 

Grassroots participants complete similar process evaluation forms, but do so as a group rather 
than individually. lbis approach is necessary, as some of the participants are non-literate. 
Moreover, the questions are not of such a sensitive nature that we would anticipate that the 
group environment would inhibit responses. Rather. the group environment may well stimulate 
rich responses and allow comments and suggestions to emerge that would be unlikely to surface 
if the monitoring form were completed individually. 

3.2. Findings from the Master Trainers' Workshop 
A report. which includes the participants' assessments, is available regarding the Master 
Trainers' Workshop. The workshop, under the leadership of Ms. Bushra Jabre, Project Director, 
was held in Adma, Lebanon from November 30-December 8, 1998. 

When asked which of the workshop subjects were most beneficial for their work, two-thirds 
rated the training modules highest; advocacy, training techniques and adult learning techniques 
were also considered highly related to their work responsibilities. Overall, the participants found 
the training highly effective and regretted only that they did not have at least two additional days 
for this nine-day intensive training course. It should be noted that the purpose of this workShop 
is training rather than enhanced self-efficacy. which \ViII be the focus of the grassroots 
workshops. 

3.3. Findings from the Facilitators' Workshops 
The process evaluation forms completed by participants at the end of the facilitators' workshops 
in Egypt, Jordan and Lebanon constitute the findings for this report. 

Participants rated the 
video very favorably with 
respect to its ability to 
provide meaningful role 
models. The central 
components of the Arab 
Women Speak Out project 
were readily grasped by 
the participants: namely, 
self-esteem, decision 
making, negotiating skills, 
the importance of 
networking and social 
support. and learning 
about new life options 
convey new approaches 
(see Table I). 

Responses to the open
ended statements echo 
these findings. As seen in 
Table lA, Annex A, the 
participants' visions 

Table 1. 
Facilitators' Mean Scores in Response to a List of 
Statements About the Video 

Statement 
The video didn't give me much insight into 
ways to improve my life 
I have faced some ofthe same dilemmas 
The women's husbands are like the men in 

my community 
The women portrayed in the video are 
similar to women I know 
The video helped me see things differently 
I learned about new options and how to 
pursue them 
I think the women in the video can serve as 
compelling role models for women in my 
community 
I learned that teaming up wrth others helps 

Mean Score 
(n=5O) 

1.9 
7.1 

8.0 

8.2 
8.2 

8.9 

9.0 

everyone 9.3 
I learned effective ways to negotiate with 

others 9.4 
Note: Scale 0 - 10; a score of 10 indicates complete 
agreement with the statement 
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regarding their abilities were strengthened and broadened by viewing and discussing the video. 
Many facilitators gave multiple responses to these questions. In particular, they learned that they 
were capable of making decisions and left the workshop with renewed determination to work in 
concert with like-minded others. They also seemed determined to express their own opinions . 
and to try to build a sense of awareness and self-confidence among others in their communities. 
A third of the facilitators noted that they learned their responsibilities are not limited to the 
family. Since there was no baseline study, however, we do not know what percentage of 
facilitators already understood this fact. Some 27 percent mentioned that they learned they have 
the same level of responsibilities as do men. In the words of another participant: "I learned that 
women everywhere have hidden abilities and, if given the chance, their capabilities will take 
them to higher places, just like any man with similar abilities." 

Overall, the workshops were enthusiastically received and, as seen in Table 2, were considered 
highly relevant by the facilitators. 

Table 2. 
Process Evaluation of the Facilitators' Workshop, Mean Scores by Country 

Egypt Jordan 
Statement ( n=63) (n=27) 
I think the duration of the workshop was about right 

7.5 7.1 
I now feel prepared to lead a similar session 8.2 8.1 
The time allotted for participant discussion was 
appropriate 9.0 7.4 
The exercises were well-chosen to further my 
understanding of the topiCS 9.1 8.6 
Overall, I found the training very valuable 9.5 9.0 
The topics covered were excellent 9.4 8.9 
I benefited from this training 9.6 9.0 

Lebanon 
(n=20) 

5.0 
6.6 

5.3 

7.3 
7.0 
8.0 
7.8 

Note: Scale 0 - 10; a score of 10 indicates complete agreement with the statement. 

TOTAL 
(n=110) 

6.8 
7.8 

7.8 

8.6 
8.8 
9.0 
9.0 

The participants were asked what specific skills or strategies they learned over the course of the 
workshop that they would incorporate into their own lives. The responses are listed in Table 2A 
(Annex A). Again, some of the same themes appear: communication and negotiating skills: the 
importance of developing interdependence within the fumily as \vell as ,,;th like-minded 
community members: enhanced awareness of women' s rights and empowerment. But the most 
consistent theme-and one that runs throughout the responses gathered for this analysis-is a 
strong sense of newly-acquired self-efficacy and community efficacy. The women who 
participated in these workshops developed a more lucid vision of their actual and potential roles 
within the family as well as in the society around them. As one facilitator put it: "1 used to think 
that women's responsibilities ended with caring for her husband and children, but now I 
understand that women ... can enter into any field. including politics. which I thought was only 
for men." 

When asked if there were any issues that they think should have been covered in greater detail. 
nine percent mentioned safeguarding women's health; eight percent mentioned communication 
skills; and seven percent mentioned women's rights. (Table 2A). A master trainer in a workshop 
in Minya, a governorate in Egypt, noted: "Some participants cried when the session on 
safeguarding women's health was discussed-they were suddenly made aware that their health 



was important to their families well-being as well as to their own individual well-being." 
Relatively few respondents set forth any suggestions with respect to ways to improve the 
training sessions. Yet, some 18 percent thought the training could be even more meaningful if 
more visual materials or more case studies or testimonials were included in the training. 

When asked to describe some of the workshop sessions in one word, the participants' responses 
included: beautiful, exciting, unique, and beneficial. Many reported that they were "personally 
touched" by the experience and look forward to sharing it with women in their communities. 

3.4. Findings from Community Level Workshops 
To date local workshops have been held in Egypt, Jordan, Lebanon, Tunisia, Palestine and 
Yemen. Grassroots workshops are planned throughout the year in the aforementioned countries 
and it is anticipated that local workshops will be held in at least two more Arab countries before 
the end of2000. 

The process evaluation forms received from 38 workshops in Egypt (representing approximately 
150 women) and seven workshops in Jordan (140 participants) were analyzed and constitute the 
findings reported in the following sections. (The open-ended responses are restricted to the 
Egyptian participants.) This report will be updated when process evaluation forms from other 
countries are received and a sample is analyzed. 

Table 3. Grassroots PartiCipants' Evaluation of the Video by Country 

Statement 
The video didn't give me much insight into ways to 
improve my life 
I have faced some of the same dilemmas 
The women's husbands are like the men in my 
community 
The women portrayed in the video are similar to women I 
know 

Egypt 

4.9 
7.2 

7.2 

7.9 

Jordan 

1.8 
9.1 

9.1 

10.0 
The video helped me see things differently 7.2 10.0 
I learned about new options and how to pursue them 7.6 8.7 
I think the women in the video can serve as compelling 
role models for women in my community 8.2 
I learned that teaming up with others helps everyone 9.2 10 
I learned effective ways to negotiate with others 8.2 10 

Note: Scale 0 - 10; a score of 10 indicates complete agreement with the statement 

Total 
Mean 

3.4 
8.2 

8.2 

9.0 
8.6 
8.2 

9.6 
9.1 

Participants rated the video very favorably with respect to its ability to convey central 
components of the Arab Women Speak 0111 project. In particular, local participants felt the video 
gave them important insights into negotiation skills and the importance of networking and social 
support (Table 3). 

Responses to the open-ended statements mirror these fmdings. As seen in Table 3A. (Annex A) 
the participants' perceptions about their abilities were strengthened and broadened. The major 
way in which the video changed their vision of women's abilities "as that they came to 
understand that women are capable decision-makers. They also came to recognize that they are 
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able to find solutions to problems that arise. About one-fifth of the women discovered that they 
are capable of making important contributions to society. 

Many women came away from the workshop resolved to take a pro-active role in their families 
and communities. About one-fourth of the women stated that they would participate more 
actively in decision-making within the family and nearly one in four asserted that they would 
encourage other women to be active in their communities. Interestingly. ten percent of the 
women volunteered that they learned violence against women was \\Tong despite the fact that 
none of the video profiles addressed this directly. 

More than one-third of the participants said they would apply their expanded understanding of 
women's roles and responsibilities to their own lives. In particular, decision-making and 
negotiation skills, the importance of working with others, and a stronger sense of self-trust were 
reinforced by the video and the ensuing group discussions. 

Table 4 shows that participants felt the training was valuable as reflected in the overall high 
scores. Yet, the Egyptian participants were only moderately pleased about the duration of the 
workshop. The "ntten comments suggest that would have preferred more time to discuss the 
many relevant issues that were raised during the workshops. 

Table 4. 
PartiCipant Evaluation of the Local Workshop. Mean Score by Country (Scale 0-10) 

Egypt Jordan Total 
Statement N=760 N=140 
I feel the training will help me in my personal or family life 9.1 10.0 9.2 
I feel the training will help me contribute to my community 8.8 9.6 8.9 
I feel the duration of the workshop was about right 6.0 8.8 6.4 
I thought the topics covered in the workshop were well 
chosen 8.1 9.6 8.3 

Note: A score of 10 represents complete agreement with the statement while 0 reflects 
complete disagreement 
"n=38 workshops. 750 women represented 

When participants were asked what specific skills or strategies they learned over the course of 
the workshop that they would incorporate into their 0\\11 lives. many of the themes mentioned 
above reappear, as shown in Table 4A, Annex A. Nearly half believed that they had developed 
better communication skills; about one-third stated that they would be more pro-active in 
negotiating to solve problems or differences: and about one-fourth plan to participate in family 
matters-including contributing to the family's resource base-with a clearer understanding of 
family members' rights and responsibilities. 

Importantly, more than half of the respondents said that they had developed critical thinking 
skills and, rather than acting quickly in response to an event in their lives, they would first 
analyze it from all angles. The women clearly came away with a dramatically enhanced sense of 
their own strengths. abilities. and potential contributions to the world around them. 

In Egypt, where research indicates women often neglect their own health '. over half said they 
plan to seek regular medical care and some third had a clearer understanding of the importance 

, Silent Endurance: Giza Reproductive Health Project. Population Council. Egypt, 1994. 
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of personal cleanliness. About one in five said they intended to safeguard their health through 
better diet and physical exercise. 

4. Leveraging of Funds from Various Sources 

USAID Population and Democracy and Governance Divisions have provided the bulk of 
funds for this project: $552.607 over the course of 5 years. 1995-2000. 

JHU/CCP was able to successfully leverage additional funding from the following agencies: 

European Commission through Populalion iniliafives for Peace funded the video production 
and pretesting of the Palestinian component of this project ($58,800). 

Arab Gulf Program for UN Development Organization (AGFUND) through the Center for 
Arab Women Training and Research (CA WT AR) funded the research component of the project 
in five countries, a project coordinator, two coordinating meetings for researchers and film 
producers, and the translation of the case history publication to Arabic and its first printing 
($\50,000). 

Investcorp Bank, EoC., an investment company based in Bahrain, provided funds to hold 
national seminars on women empowerment in three Arab countries ($20.000). 

5_ Roll Out Activities 

JHU/CCP contacted several international and national agencies to assess their interest in 
incorporating the Arab Women Speak Oul training curriculum into their ongoing programs. 
Impressively, II organizations have agreed to institutionalize the program under their gender. 
population and/or economic development programs. In support of their programs. JHU/CCP 
will provide copies of the project materials (case history publications. training manuals and 
videos). In return, the agencies will be coordinate and implement the facilitator trainings, 
supervise local implementation, and report directly to JHU/CCP on their activities. Below is a 
list of the agencies who have started implementation or will commence in the year 2000. 

5.1. Incorporation of A WSO into Nationally Supported Programs 

Egypt: 

Jordan: 

Yemen: 

Ministry of Health and Population: Mothers Clubs 
CEDPA: Local Development Associations in Upper Egypt 
Caritas 
Save the Children 
GTZ 
National Council of Negro Women (NCNW) 

Ministry of Awqafand Religious Affairs 
Jordanian National Forum of Women 
Nour AI Hussein Foundation 
Princess Basma Women Resource Center 

UNFPA Project on Gender and Advocacy under the Ministry of Planning 
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5.2 Initiating Field Implementation in collaboration with Donor Agencies 

Algeria and Morocco: UNFP A projects on Gender Mainstreaming 

Regional: World Food Program Regional Project on Gender Mainstreaming 

Regional: International Labor Organization Regional Project on Gender 
Awareness 

5.3 Collaboration with National NGOs 

Tunisia: Association Tunisienne Femmes pour Ie Developpement 

Yemen: Al Sada Association 

5.4. National Advocacy Seminars 
With funding from USAID and Investcorp Bank, JHU/CCP will organize three national 
advocacy seminars for agencies that have implemented this project and agencies interested in its 
implementation within their on-going programs. This event "ill be an opportunity to secure 
media coverage and draw the attention of policy makers and NGOs to the self-empowerment 
approach of Arab Women Speak Out. The national advocacy seminars are planned for: 

• Egypt in March 2000 
• Jordan in July 2000 
• Lebanon in July 2000 

6. Future Activities for which Funding is Required 

6.1. Impact Evaluation 
Impact evaluation will be conducted nine to twelve months after grassroots implementation as 
the effects of the training on the participants are expected to unfold over time. after the 
participants have had opportunities to practice newly-discovered capabilities and to act upon 
their aspirations. We anticipate that the impact evaluation will commence late in 2000 and will 
be ongoing through mid-200 I. Impact evaluation will entail two approaches. which are 
discussed in brief below. 

Qualitative Research. To augment and deepen our understanding of the impact resulting from 
participation in the Arab Women Speak Ollt project, it will be important to identifY some women 
(three to five women in each country) who have taken important steps as a result of their 
participation. Approximately 9-12 months following the local training, we will ask facilitators 
from each country to identifY women who have changed their lives or the lives of women in 
their communities as a result of their involvement with Arab Women Speak Ollt. Additionally. 
two master trainers in each of the three countries will be asked to identify one community in 
which A WSO participation made an impact at the community level. The individual and 
community case studies will then be incorporated into Arab Women Speak Out materials. 

Quantitative Research. To assess long-term effects, it is necessary to conduct an impact 
evaluation. Since there will be no baseline survey prior to the roll out of the project, it will be 
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necessary to include women who have not participated in the project as well as those who have 
been participants. In this way, we will be able to measure the impact of the Arab Women Speak 
Out project on participants. Approximately 200 participants in the Arab Women Speak Out 
project will be interviewed nine to twelve months after their participation in the training 
sessions. Non-participants will serve as the control group and will be selected to match 
participants with respect to educational attainment, age, and residence. Approximately 100 
nonparticipants will be interviewed. 

JHU/CCP research and program staff will: (I) contribute to the design of the impact evaluation 
questionnaires, guidelines for in-depth interviews, and the case study protocol; (2) train 
interviewers; and (3) conduct data analysis and impact evaluation. The impact evaluation 
reports will be widely disseminated and the training protocol will be revised, if indicated, and 
updated to reflect salient findings from the research studies. 
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AnnexA 

Table 1A. 
Percentage of Facilitators Who Gave the Following Responses 
to Open-ended Questions 

How did the video change your understanding of women's 
abilities? 

Women are capable decision-makers 
I became more confident in my abiliiies 
Women are as capable as men 
Women are capable of wor!<.ing, given the chance 
Women are strong, can reach goals despite hardships 
Women are capable of having a role in society 

What specific strategies or approaches do you intend to 
share with your family or communitY? 

Wor!<. closely with husband and others to reach goals 
Express my opinions 
Share information with others so they can improve 

their life circumstances 
Trust oneself/be self-confident 
Communication skills 
Develop clear vision to accomplish goals 
Share decision-making 
Importance of determination/persistence 
Intend to participate in social activities 
Wor!<. to improve household income 

What specific strategies did you leam that you intend to 
apply to your own life? 

To make decisions/solve problems 
Trust oneselflbe self-confident 
Negotiating skills 
Wor!<. with/share responsibilities with husband 
and others to improve quality of life 
To be convincing 
To be determined/persistent 
To manage several responsibilities/overcome 
difficulties 
Wor!<.to fulfill goals/aspirations 

Percent 
(n-50) 

41 
29 
20 
18 
14 
12 

43 
26 

22 
22 
16 
16 
14 
14 
12 
12 

47 
31 
28 

26 
26 
24 

16 
10 

Notes: Percentages add to more than 100 percent as respondents could give 
multiple answers.Only those responses given by at least 10 percent of the 

respondents are fISted here. 
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Table2A. 
Percentage Who Gave the Following Responses to Open~nded 
Questions Regarding Training of Facilitators 

What did you leam that you could apply in your own life? 
Self-confidence/self-reliance 
Communication skills (listening/speaking clearly/ 

assertiveness) 
Organizational skills (time management, etc.) 
Women's abilities to make decisions 
Share what I have leamed with my family/community 
Express my opinions 
Ability to negotiate with/convince others 
Work with family members and others to improve life 
Importance of health (my own/family/community) 
Define and fulfill one's goals 
Rights of women, voting and civic responsibilities 
To empower women 

What did you leam that would help you contribute more fully 
to your community? 

Decision-making 
Self-confidence/self-reliance 
Empowerment of women 
Good communication skills 
Negotiation/ability to influence others 
To implement what I've leamedlimptement my goals 
Strengthening social networkslworking with others to 

better our quality of life 
Problem solving 
Need to improve women's health status 

Percent 
(n=110) 

30 

29 
24 
24 
22 
19 
19 
15 
14 
13 
13 
11 

21 
20 
18 
17 
16 
15 

14 
12 
11 

Notes: Percentages add to more than 100 percent as respondents could give muftiple 
answers. 
Only those responses given by at least 10 percent of the respondents are I is 
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Local Workshop Findings 

Table 3A. 
Percentage of Local Participants in Egypt Who Gave the 
Following Responses to Open-ended Questions regarding the 
Video' 

How did the video change your understanding of women's 
abilities? 

Percent 

Women are capable decision-makers 40 
Women can work hand in hand with their husbands 

for the children and family 18 
Women are capable of overcoming difficulties and 

finding solutions 18 
Women are capable of contributing to their society, 

given the chance 11 
What specific strategies or approaches do you intend to 
share with your family or community? 

To work closely with family members in making 
decisions and taking responsibilities 26 

Encourage women to play an important role in society 24 
Ability to make decisions 16 
Not to use violence against women 10 
Communication skills 10 
Negotiations skills 8 
Problem solving skills 5 
Importance of detenninationlpersistence 5 
To trust oneself and abilities 3 

What specific strategies did you leam that you intend to 
apply to your own life? 

Women's roles and responsibilities 36 
Women have capacities and abilities to work and 

contribute to family income 29 
Self-trusUpersistence and the ability to influence others 18 
To collaborate with others 18 
To make decisions 16 
Negotiation skills 16 
Communication skills 13 
Not to give in to circumstance but to find solutions 8 

Notes: Percentages add to more than 100 percent as respondents could give 
multiple answers. 

'Responses are from 38 workshops, representing about 750 women. 
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Table 4A. 
Percentage of Local Participants in Egypt Who Gave the Following 
Responses to Open-ended Questions Regarding Training 

Percent 
What steps have you already taken or do you intend to take so that 
you can improve family relations? . 

To have good communication skills 47 
To negotiate with others in problem solving/other issues 34 
To contribute to family income 24 
To actively participate in family matters 24 
To know and understand each family member rights and 

responsibilities 24 
To value oneself 10 
To raise children on good family morals and customs 5 

What steps have you already taken or do you intend to take so that 
you can make decisions based on a careful analysis of the 
situation? 

To carefully analyze the problem from all angles before 
making any decision 58 

To negotiate with my family members 34 
To verify and state my goals 29 
To believe in myself and in my ability to make correct 

decisions 26 
What steps have you already taken or do you intend to take so that 
you can enhance your opportunities? 

To practice what I learned from the training 35 
To equip myself with education and different skills 24 
To participate in SOciety and workforce 18 
To trust myself 16 
To have good relationships with family members and others 13 
To learn negotiation skills 10 

What steps have you already taken or do you intend to take so that 
you can safeguard your health? 

Conduct medical checkup regularly 58 
Practice personal deanliness 37 
Eat welVGood nutrition 18 
Increase health awarenesslhealth education 18 

Notes: Percentages add 10 more than 100 percenl as respondents cotJId give multiple answers. 
Only those responses given by al least 10 percent 0/ the respondents are listed here. 
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3. MOHP/SIS Population Weeks: 



------

• 

• 

SISIIEC Center 

Final Report: Population Week 
During the Period August 28 -

December 3, 1999 



State Information 
Service 

IEC Center 
3 Tahrir Square .Cairo 

Egypt 
Tel: 3550865/3545586 

fax: 3556722 
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