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EXECUTIVE SUMMARY 

Between 1982 and 1987, M I R A N D A  ASSOCIATES, INC.  (MAI) conducted a 
g e n e r a l  e v a l u a t i o n  of t h e  L a t i n  American and Caribbean Tra in ing  I n i t i a t i v e  
(LAWTI) program. This  f i n a l  r e p o r t  conc ludes  M A I t s  e v a l u a t i o n  a c t i v i t i e s  
and s e r v i c e s  a s  cont rac ted  f o r  by t h e  United S t a t e s  Agency f o r  In t e r -  
n a t i o n a l  Development A.I.D. 

The e v a l u a t i o n  of t h e  LAC T ra in ing  I n i t i a t i v e  program was intended t o  
h e l p  determine whether t h e  g o a l s  and purpose o f  t h e  program had been met. 
Its primary focus  cons i s t ed  o f  a n a l y z i n g  t h e  a c t i v i t i e s  accomplished under 
each  component of  t h e  pro jec t .  It provided a d e t a i l e d  examination of 
p r o j e c t  i n p u t s  and outputs. I n  a d d i t i o n  t o  examining t h e  a t ta inment  of 
p r o j e c t  g o a l s  and i d e n t i f i c a t i o n  o f  program c o n s t r a i n t s ,  M A 1  conducted a 
s t u d y  of  t h e  u t i l i z a t i o n  of t r a i n i n g  by r e tu rned  p a r t i c i p a n t s  a t  each of 
t h e  p a r t i c i p a t i n g  count r ies .  

One thousand twenty-two LAC/TI p a r t i c i p a n t s  r ece ived  t r a i n i n g  i n  a1 1 
f i e l d s  i n  t he  United States .  By t h e  end o f  FY87 most of t h e  p a r t i c i p a n t s  
had completed t h e i r  t r a i n i n g  programs and r e tu rned  home. I n  terms of t h e  
number of p a r t i c i p a n t s  p laced ,  t h e  LAC/TI program exceeded t h e  t a r g e t  
e s t a b l i s h e d  i n  t h e  p ro j ec t  s t a t emen t  of  work by 352 i n d i v i d u a l s .  

More than  14% of  t he  p a r t i c i p a n t s  were employed i n  t h e  p r i v a t e  s e c t o r  
b e f o r e  t r a i n i n g ,  and 44.6% came from t h e  p u b l i c  sec tor .  A t  l e a s t  55% o f  
t h e  LAWTI p a r t i c i p a n t s  f o r  whom age d a t a  were a v a i l a b l e  were no more t h a n  
34 y e a r s  old. Twenty-two pe rcen t  of t h e  p a r t i c i p a n t s  programmed were 
women. While 62.9% of t h e  p a r t i c i p a n t s  r e c e i v e d  t r a i n i n g  i n  a u n i v e r s i t y  
setting, 161 persons were t r a i n e d  i n  t h e  U.S. p r i v a t e  s ec to r ,  r e p r e s e n t i n g  
a 222% inc rease  o v e r  t h e  t a r g e t  number. A t  t h e  same time, t h e  t r a i n i n g  
r e c e i v e d  by at l e a s t  66% of t h e  p a r t i c i p a n t s  l a s t e d  less  than  6 months. 

The LAWTI program se rved  t h e  purpose o f  promoting development because 
i t  t a rge t ed  those  s e c t o r s  of t h e  Caribbean Bas in  c o u n t r i e s  which are 
c r i t i c a l  t o  employment gene ra t i on  and s a t i s f y  manpower requirements.  
Former t r a i n e e s  have experienced c o n s i d e r a b l e  upward m o b i l i t y  i n  t h e i r  
pe r sona l  and p ro fe s s iona l  endeavors.  Many r e t u r n e d  p a r t i c i p a n t s  have been 
i n v o l v e d  i n  p rov id ing  t r a i n i n g  t o  o t h e r s ,  and a good number o f  them are 
employed i n  t h e  p r i v a t e  s ec to r .  

The economic impact of t h e  LAWTI p r o j e c t  ha s  been considerable .  
P r i v a t e  s e c t o r  t r a i n i n g  has  promoted bus ines s  c o n t a c t s  between the  United 
States and t h e  c o u n t r i e s  of t h e  region. A t  t h e  same time p r i v a t e  s e c t o r  
p a r t i c i p a n t s  appear  t o  be more h e a v i l y  i n v o l v e d  i n  meeting t h e i r  
p r o f e s s i o n a l  o b j e c t i v e s  t han  those  from t h e  p u b l i c  sector .  Short-term 
p a r t i c i p a n t s  have been in s t rumen ta l  i n  upgrading o p e r a t i o n s  and i n c r e a s i n g  
t h e  e f f i c i ency  of  t h e  p u b l i c  s ec to r .  Long-term p a r t i c i p a n t s  working i n  t h e  
p u b l i c  s e c t o r  appear t o  be making a s u b s t a n t i a l  con t r ibu t ion  t o  t h e  
f o r m u l a t i o n  of  e f f e c t i v e  government pol  i c y  i n  t h e  c o u n t r i e s  o f  t h e  region. 

The LAC/TI program has  a l s o  produced c o n s i d e r a b l e  s o c i o - p o l i t i c a l  
b e n e f i t s  t o  t h e  United S t a t e s  and t h e  p a r t i c i p a t i n g  countr ies .  The over- 
whelming major i ty  of p a r t i c i p a n t s  appear  t o  have  t r u l y  enjoyed t h e i r  s t a y  



i n  t h e  United States. Evidence from t h e  t r a i n i n g  u t i l i z a t i o n  s tudy  
conducted by M A 1  s u g g e s t s  t h a t  approximately 85% of  t h e  re turned  
p a r t i c i p a n t s  developed persona l  and p r o f e s s i o n a l  r e l a t i o n s h i p s  wi th  U.S. 
na t i ona l s .  LAC/TI p a r t i c i p a n t s  have  sought t o  c u l t i v a t e  and inc rease  t h e i r  
own unders tanding  of t h e  U.S. p o l i t i c a l  i n s t i t u t i o n s  and system of 
government. 

P u b l i c  awareness and r e p u t a t i o n  of U.S.-sponsored t r a i n i n g  programs 
v a r i e d  cons ide rab ly  among t h e  p a r t i c i p a t i n g  coun t r i e s .  A few p a r t i c i p a n t s  
r e c e i v e d  l o c a l  media coverage a t  t h e i r  r e t u r n  from t r a in ing .  U.S.- 
sponsored t r a i n i n g  programs g e n e r a l  l y  en joy  g r e a t e r  r e c o g n i t i o n  and 
s i g n i f i c a n t l y  h igher  r e p u t a t i o n  among employers  t han  t r a i n i n g  programs from 
t h e  Eas te rn  Bloc  count r ies .  

S e v e r a l  program po l i cy  and a d m i n i s t r a t i o n  l e s s o n s  and recommendations 
are inc luded  i n  t h i s  r e p o r t  concerning t h e  s t r u c t u r e  and func t ion ing  of  t h e  
LAWTI program. The recommendations inc luded  are intended a s  a contr ibu-  
t i o n  t o  t h e  des ign  and implementat ion o f  f u t u r e  p a r t i c i p a n t  t r a i n i n g  
programs. 

This  r e p o r t  a l s o  i n c l u d e s  s e v e r a l  program e v a l u a t i o n  and t e s t i n g  
recommendations. The suggested e v a l u a t i o n  and t e s t i n g  p r o j e c t s  a r e  
designed t o  p rov ide  more c o n c l u s i v e  ev idence  about  t h e  impact of t h e  LAWTI 
p r o j e c t  and U.S. t r a i n i n g  programs i n  L a t i n  America and t h e  Caribbean. 



I 

CHAPTER ONE 

According t o  t h e  P r o j e c t  Paper f o r  t h e  L a t i n  American and Caribbean 
Tra in ing  I n i t i a t i v e  (LAWTI) (Pro Sect No. 598-0622), A.I.D. and its 
p redeces so r s  have sponsored t h e  t r a i n i n g  of  o v e r  200,000 p a r t i c i p a n t s  from 
c o u n t r i e s  l o c a t e d  a l l  o v e r  t h e  wor ld  s i n c e  1941. More than  30 percent  of  
t h e  i n d i v i d u a l s  t r a i n e d  came from L a t i n  America and t h e  Car ibbean  

The o v e r a l l  o b j e c t i v e  of t h e  p a r t i c i p a n t  t r a i n i n g  programs has  been 
twofold.  F i r s t ,  i t  has  sought t o  i n c r e a s e  t h e  s tock  of  human c a p i t a l  i n  
o r d e r  t o  f o s t e r  economic growth i n  deve lop ing  c o u n t r i e s  and t o  c o n t r i b u t e  
t o  a more e f f e c t i v e  management of  t h e  development processes. Moreover, i t  
h a s  at tempted t o  c r e a t e  improved c o n d i t i o n s  f o r  increased  U.S. expor t s  t o  
t h e  t a r g e t  countr ies .  Second, A.I.D.'s t r a i n i n g  a s s i s t a n c e  t o  i n d i v i d u a l s  
from deve lop ing  c o u n t r i e s  h a s  sought  t o  encourage t h e i r  con tac t  wi th  U.S. 
s o c i e t y  and i ts  i n s t i t u t i o n s  f o r  t h e  purpose of f o s t e r i n g  "a f a v o r a b l e  
i n c l i n a t i o n  toward democratic i d e a l s ,  free e n t e r p r i s e  and popular  p a r t i c i -  
p a t i o n  i n  t h e  p o l i t i c a l  process." 

I n  r e c e n t  years ,  t h e  number o f  p a r t i c i p a n t s  dec l ined  s h a r p l y  due t o  
many f a c t o r s .  A t  t h e  same time, a n  u r g e n t  need r e m a i n s  f o r  more 
t r a i n e d  l e a d e r s h i p  t o  f o s t e r  p a r t i c i p a t i o n  by d i v e r s e  socio-economic groups 
i n  n a t i o n a l  development and t h e  p o l i t i c a l  p r o c e s ~ . ~  The P ro j ec t  Paper 
f u r t h e r  p o i n t s  out  t h a t  t h e  demand f o r  U.S. t r a i n i n g  i n  LAC c o u n t r i e s  
a lways  exceeded t h e  r e sou rces  a v a i l a b l e  t o  f i nance  pa r t i c ipan t s .  Missions 
r e p o r t e d  s t r o n g  demand f o r  non-project-specif ic  t r a i n i n g  i n  a l l  s ec to r s .  
The LAC Tra in ing  I n i t i a t i v e  was p a r t  of an  Agency-wide e f f o r t  t o  r e v e r s e  
t h e  t rend  of r ecen t  y e a r s  and p rov ide  a response t o  t h e  demand f o r  
t r a i n i n g .  

According t o  t h e  P r o j e c t  Paper, t h e  goa l  of  t h e  p ro j ec t  was "to 
c o n t r i b u t e  t o  t h e  formation of more e f f e c t i v e  manpower resources ,  thereby  
ensu r ing  t h e  l e a d e r s h i p  and t e c h n i c a l  s k i l l s  needed f o r  p rogress ive ,  
balanced and p l u r a l i s t i c  development o f  s e l e c t e d  Caribbean Basin and South 
American c o ~ n t r i e s . ~  P r i o r i t y  was g i v e n  t o  t h e  s e l e c t i o n  of  i n d i v i d u a l s  
who e x h i b i t  a p o t e n t i a l  f o r  long-term leadersh ip .  These were t o  be 
i n d i v i d u a l s  who possessed " the a b i l i t i e s  t o  i n f l u e n c e  t h e i r  own peers  o r  
subo rd ina t e s ,  be it i n  i ndus t ry ,  t h e  p u b l i c  s e c t o r ,  o r  s m a l l e r  bus iness  
e n t e r p r i s e s .  

C. J 'u r~ose  o f  t h e  Pro.iect 

According t o  t h e  p r o j e c t  s t a t emen t  of  work, t h e  purposes of  t h e  LAC 
Tra in ing  I n i t i a t i v e  p r o j e c t  were a s  f o l l o w s :  

1. To c o n t r i b u t e  t o  t h e  format ion  of more e f f e c t i v e  manpower 
r e sou rces ,  thereby ensu r ing  t h e  l e a d e r s h i p  and t e c h n i c a l  s k i l l s  needed f o r  



t h e  p rog re s s ive ,  balanced and p l u r a l  i s t i c  development o f  s e l e c t e d  Caribbean 
Bas in  and South American count r ies .  

2. To inc rease  t h e  number o f  US.-trained p u b l i c  and p r i v a t e  s e c t o r  
i n d i v i d u a l s  a t  t h e  planning,  implementation, t e c h n i c a l ,  managerial ,  and 
a d m i n i s t r a t i v e  l e v e l s ,  by t r a i n i n g  p r o f e s s i o n a l s  i n  t h e  United S t a t e s  who 
are working i n  r u r a l  development,  h e a l t h  and n u t r i t i o n ,  human resources ,  
energy,  popula t ion ,  environment, s c i ence  and technology,  planning,  and 
i n s t i t u t i o n a l  development. 

3.  To provide: 

a. Up to 230 i n d i v i d u a l s  w i th  two y e a r s  of t r a i n i n g  i n  t h e  United 
S t a t e s  a t  t he  Mas te r f s  degree l e v e l  ; 

b. Up to 390 i n d i v i d u a l s  w i t h  short- term t r a i n i n g  i n  t h e  United 
S t a t e s ,  a t  an  average  of  three months per  person; and, 

c. Up t o  50 i n d i v i d u a l s  w i th  t r a i n i n g  under t h e  sponsorship of  
t h e  U.S. p r i v a t e  e n t e r p r i s e .  

D. m e n t a u o n  o f  t h e  LAC T r a m  Ini- t ive 

Those c o u n t r i e s  and r e g i o n a l  o f f i c e s  p a r t i c i p a t i n g  i n  t h e  LAC Tra in ing  
I n i t i a t i v e  included : 

Po. of  ~ a r a c i ~ a n t s *  Po. o f  ~ a r w a n t s *  

B e 1  i z e  38  Hai t i  3 3 

B o l  i v  i a  15  Honduras 39 

B r a z i l  4 4 Jamaica 131 

Colombia 109 Mexico 184 

Costa  Rica 8 9 Panama 26 

Dominican Republic 34 Paraguay 41 

Ecuador 18 Peru 46 

E l  Salvador  44 RDO/C 58 

Guatemala 54  Uruguay 9 

Guyana 5 Venezuela 5 

By t h e  end o f  FY86, 1022 i n d i v i d u a l s  had been funded by t h e  LAC 
T r a i n i n g  I n i t i a t i v e .  

Number of  t r a i n i n g  p a r t i c i p a n t s  funded by t h e  end o f  FY86. 



The implementat ion of t h e  p r o j e c t  was handled by a v a r i e t y  o f  p r i v a t e  
and p u b l i c  s e c t o r  e n t i t i e s .  The La t in  American Scho la r sh ip  Program of 
American U n i v e r s i t i e s  (LASPAU) managed post-graduate  l e v e l  academic 
t r a i n i n g  f o r  s e v e r a l  count r ies .  Development Assoc ia tes  (DA) managed a l l  
t y p e s  of t r a i n i n g  f o r  Mexico. P a r t n e r s  of t h e  Americas (NAPA) adminis te red  
t r a i n i n g  (mainly short-term) f o r  s e v e r a l  of  its South and Cen t r a l  American 
p a r t n e r s h i p s  and Mexico. Keene, Monk and Assoc ia tes ,  through its I n t e r -  
n a t i o n a l  Execut ive  Development Program (IEDP), managed p r i v a t e  s e c t o r  
t r a i n i n g  f o r  p a r t i c i p a n t s  from Costa Rica and Jamaica. The USAID Miss ions  
s e n t  many p a r t i c i p a n t s  o n  PIO/Ps d i r e c t l y  t o  t h e  AID Office o f  In t e r -  
n a t i o n a l  T ra in ing  i n  t h e  Bureau f o r  Science and Technology (S&T/IT). The 
main programming agent  f o r  S&T/IT was P a r t n e r s  f o r  I n t e r n a t i o n a l  Educat ion 
and Tra in ing  (PIET) which managed both l ong  and short-term t ra in ing .  
SLT/IT a l s o  had arrangements w i t h  s e v e r a l  o t h e r  f e d e r a l  agenc ies  f o r  
s p e c i a l i z e d  t r a in ing .  A key agency was t h e  U.S. Department of  A g r i c u l t u r e  
(USDA) which managed long- and short- term t r a i n i n g  i n  a g r i c u l t u r e  and 
a g r i c u l t u r e - r e l a t e d  f i e l d s .  Other  t r a i n i n g  genera ted ladminis te red  on 
PIO/Pts by t h e  Missions themselves ,  o r  by S&T/IT, is i d e n t i f i e d  i n  t h i s  
r e p o r t  a s  "Missionsn ( abb rev i a t ed  a s  Miss. Dir.). 

E. S c o ~ e  o f  t h e  Evalua t ion  

The P r o j e c t  Paper c a l l e d  f o r  p r o j e c t  funds  t o  be earmarked " for  a 
s t r o n g  and cont inu ing  e v a l u a t i o n n  because o f  "the excep t iona l  magnitude and 
complexi tyn o f  t h e  LAC/TI program. Consequently,  AID cont rac ted  Miranda 
Assoc ia tes ,  Inc., t o  provide  t h e  f o l l o w i n g  s e r v i c e s :  

The annual  r e p o r t s  summarized t h e  a c t i v i t i e s  accomplished under  
each  component of t h e  pro jec t .  The r e p o r t s  focused on q u a n t i t a t i v e  
d e s c r i p t i o n s  of  p r o j e c t  o u t p u t s  and programmatic progress  t o  date. It 
i n c l u d e d  number of  p a r t i c i p a n t s ,  t h e i r  c o u n t r i e s  of  o r i g i n  and t h e i r  
s e c t o r s  of employment, p a r t i c i p a n t s 1  f i e l d s  of  s tudy  and l e n g t h  of  
t r a i n i n g ,  and p a r t i c i p a n t  c h a r a c t e r i s t i c s  such a s  age and sex. 

During FY85, M A 1  conducted a  fol low-up survey o f  re turned  LAC/TI 
p a r t i c i p a n t s .  The su rvey  ins t ruments  were f i e l d  t e s t e d  i n  Costa Rica, 
Honduras, Guatemala and Barbados. M A 1  f i e l d  staff conducted t h e  su rvey  i n  
fou r  c o u n t r i e s  : Hai t i ,  Jamaica, Peru and Ecuador. Those c o u n t r i e s  n o t  
v i s i t e d  r ece ived  q u e s t i o n n a i r e s  i n  t h e  mail f o r  d i s t r i b u t i o n  t o  r e tu rned  
p a r t i c i p a n t s .  The f i n d i n g s  from t h i s  s u r v e y  can be found i n  t h e  LAC/TI 
U t i l i z a t i o n  Study r e p o r t  submit ted by M A 1  t o  AID/Washington 

3 a1 Evaluat ion Re~0r t  

The f i n a l  e v a l u a t i o n  r e p o r t  p rov ides  a gene ra l  in-depth e v a l u a t i o n  
of t h e  LAC/TI program. It i n c l u d e s  a  q u a n t i t a t i v e  summary o f  p r o j e c t  
i n p u t s  and outputs ,  a pre l iminary  a n a l y s i s  of t h e  impact produced by t h e  
program among t h e  p a r t i c i p a t i n g  countr ies .  Moreover it con ta in s  a n  over-  
view of  t h e  l e s s o n s  and recommendations f o r  f u t u r e  t r a i n i n g  programs. 



The LAC/TI F ina l  Evaluat ion Report is organized a s  follows: 

Executive Summary 

Chapter One g i v e s  a b r i e f  d i s c u s s i o n  of  t h e  background, g o a l s ,  
purpose and implementat ion components of  t h e  LAC/TI pro jec t .  
It a l s o  i n c l u d e s  in format ion  about t h e  scope of  t h e  g e n e r a l  
eva lua t ion  c a r r i e d  ou t  by MAI.  

a Chapter Two provides  a q u a n t i t a t i v e  summary o f  p r o j e c t  i n p u t s  
and outputs.  I t .  a l s o  i n c l u d e s  b r i e f  s e c t i o n s  on a t t a inmen t  
of  p ro j ec t  g o a l s  and s e v e r a l  program cons t ra in t s .  

a Chapter Three p rov ides  a summary a n a l y s i s  of t h e  impact of 
t h e  LAC/TI program among t h e  v a r i o u s  p a r t i c i p a t i n g  count r ies .  
It i n c l u d e s  a b r i e f  overv iew of t h e  developmental,  economic 
and socio-pol i t i c a l  consequences d i r e c t l y  a t t r i b u t a b l e  t o  t h e  
pro jec t .  It a l s o  p rov ides  a b r i e f  synopsis  of t h e  i s s u e s  o f  
p u b l i c  awareness and r e p u t a t i o n  of  US.-sponsored p a r t i c i p a n t  
t r a i n i n g  programs i n  South and Cen t r a l  America and t h e  
Caribbean 

Chapter Four g i v e s  an  overview of  t h e  va r ious  l e s s o n s  
e x t r a c t e d  from t h e  implementat ion of  t h e  LBC/TI pro jec t .  I n  
add i t i on ,  i t  sets f o r t h  s e v e r a l  recommendations for f u t u r e  
p a r t i c i p a n t  t r a i n i n g  programs. 

a Appendices are a t t ached  c o n s i s t i n g  o f  t a b l e s  con ta in ing  d a t a  
on LAC/TI t r a i n i n g  p a r t i c i p a n t s  by country and by t r a i n i n g  
con t r ac to r .  



LAC TRAINING INITIATIVE PROJECT S t l I M U Y  

This  chapter  p r e s e n t s  summary d a t a  on LAC/TI p r o j e c t  i n p u t s  and o u t p u t s  
i n  terms of  v a r i o u s  p a r t i c i p a n t  de sc r ip to r s .  The f i n d i n g s  presented i n  
t h i s  chap te r  are based on t h e  program d a t a  c o l l e c t e d  by M A 1  du r ing  t h e  
course  o f  t h e  e v a l u a t i o n  It also i n c l u d e s  s e c t i o n s  on a t ta inment  o f  
p r o j e c t  g o a l s  and d a t a  c o l l e c t i o n  cons t r a in t s .  A set  of t a b l e s  conta in ing  
t h e  t o t a l  number of p a r t i c i p a n t s  and t a b u l a t i o n s  by country and by 
c o n t r a c t o r  are appended. 

One thousand twenty-two LAC/TI  p a r t i c i p a n t s  were s e l e c t e d  and p laced  by 
t h e  Missions and t h e  v a r i o u s  t r a i n i n g  cont rac tors .  Tab le  1 summarizes t h e  
number of  p a r t i c i p a n t s  p laced  by each contractor/programming agen t  and 
t h e i r  coun t r i e s  of  o r ig in .  

Table 1 

LAC W a i n i n g  I n i t i a t i v e  P a r t i c i p a n t s  
by Cont rac tor ,  by Country 

P a r t n e r s  f o r  I n t e r n a t i o n a l  Education and Tra in ing  (PIET) p laced  t h e  
1 argest number of  p a r t i c i p a n t s  (299 p a r t i c i p a n t s  o r  29.3% o f  t h e  t o t a l ) .  
"Mission Directn placements  ( exc lud ing  PIET and USDA programming) cons is ted  
of 224 p a r t i c i p a n t s  (21.9% o f  t h e  t o t a l ) .  Development Assoc ia tes  
programmed 168 p a r t i c i p a n t s  from Mexico (16.4% o f  t h e  t o t a l ) .  Par tners  of 
t h e  Americas (NAPA) managed t r a i n i n g  f o r  127 p a r t i c i p a n t s  (12.4% of t h e  
t o t a l )  from 8 of its South American par tnersh ips :  B e l i z e  (2), B o l i v i a  (91, 
B r a z i l  (44), Colombia (241, Ecuador (g), Mexico (12), Paraguay (121, Peru 
(3), Uruguay (7 )  and  V e n e z u e l a  (5). 



A t o t a l  of 7 8  p a r t i c i p a n t s  (7.6% of t h e  t o t a l )  from two count r ies ,  
Cos ta  Rica and Jamaica, were t r a i n e d  through t h e  I n t e r n a t i o n a l  Execut ive 
Development Program (IEDP) o f  Keene, Monk and Associates .  Sixty-nine 
p a r t i c i p a n t s  (6.8% of  t h e  t o t a l )  were t r a i n e d  i n  USDA-sponsored programs. 
F i n a l l y ,  t h e  L a t i n  American Scho la r sh ip  Program of  American U n i v e r s i t i e s  
(LASPAU) p laced  57  s c h o l a r s  (5.6% of  t h e  t o t a l )  from s i x  count r ies :  
Dominican Republ i c  (8), H a i t i  (4) ,  Honduras (4),  Panama (24), Paraguay 
(1  4 ) ,  and  Peru  ( 3 ) .  

By t h e  end o f  FY87 a lmos t  a l l  t h e  1022 LAWTI p a r t i c i p a n t s  had 
completed t h e i r  t r a i n i n g  programs and r e t u r n e d  home. I n  terms of t h e  
number o f  p a r t i c i p a n t s  placed,  t h e  LAC T ra in ing  I n i t i a t i v e  exceeded t h e  
purpose e s t a b l i s h e d  i n  t h e  p r o j e c t  Statement o f  Work by 352 i n d i v i d u a l s .  

The t a b l e s  inc luded  i n  t h i s  s e c t i o n  summarize d a t a  on p a r t i c i p a n t s  by 
f i e l d  of  t r a i n i n g ,  s e c t o r  o f  employment, age, sex,  type  of t r a i n i n g  
i n s t i t u t i o n ,  and l e n g t h  of t r a in ing .  

Table  2 d i s p l a y s  t h e  f i e l d s  of  t r a i n i n g  o f  t h e  1022 LAC/TI 
p a r t i c i p a n t s .  Two hundred twenty-four p a r t i c i p a n t s  (21.9% of t h e  t o t a l )  
r e c e i v e d  t r a i n i n g  i n  a g r i c u l  tu re /aquacul  t u r e / an ima l  husbandry and re1 a t e d  
f i e l d s .  Every country except  Venezuela had p a r t i c i p a n t s  i n  a g r i c u l t u r e  
i n c l u d i n g  88  (47.8%) o f  Mexico's 184 p a r t i c i p a n t s ,  9 (60%) from B o l i v i a ,  8  
(44.4%) f rom Ecuador ,  14  (42.4%) from Hai t i ,  9  (23.7%) from B e l i z e ,  and 1 4  
(34.1%) from Paraguay. 

One hundred seventy-one p a r t i c i p a n t s  ( 16.7% o f  t h e  t o t a l )  r ece ived  
t r a i n i n g  i n  bus iness  administration/mangagement, i n c l u d i n g  12 (46.1%) of 
t h e  p a r t i c i p a n t s  from Panama, 20 (34.5%) from t h e  RDO/C, and 28 (31.5%) 
from Costa Rica One hundred s i x t e e n  p a r t i c i p a n t s  (11.4% of t h e  t o t a l )  
r e c e i v e d  t r a i n i n g  i n  p u b l i c  h e a l t h  and sc i ence ,  58  (5.7%) i n  teaching and 
educa t ion ,  and 49 (4.8%) i n  p u b l i c  admin i s t r a t i on .  



Table 2 

LAC Training I n i t i a t i v e  Part ic ipants  
by Field of Training, by Country 

F I E L O  OF TRAINING l e l o i ~ l ~ I ~ I . l c l ~  
E L R O  R U V  l ~ l ~ l ~ l ~ l ~ l ~ l ~ l ~  . ~ 

2 1 1 1  
E A L A  

AGRICUCTURE/AOUACULTURE/ANlMAL HUSBANDRY 9 9 2 15 

BUSINESS AOMINISTRATION/~ANACE~ENl 2 0  3 1 3  

CO~~UHICATIONS 3 0 0 0  

DEMOGRAPHY 0 1 0 0  

ECONOMIC OEVELOPnEHT AND PLAHNlNG 1 3 c  

EDUCATION AOnINISTRATlON 0 0 1  

ENERGY OEVELOPMENT O O C  

ENVIRONMENT 0 0 a 

ENCINEERINC 3 0 3 3 7 1 0 0  

F l N A H C I A L  HANACMENT 0 0 0 1 3 0 0 0  

HOnE ECOHOflICS 

HUMAN RESOURCES 

IHFOR~ATION/LIBRARY/COMPUTER SCIENCE 2 0 4 l  

YAtURAL RESOURCES 0 1 4 C  

'UBLIC ADnlNISTRATION 0 1 2 1  

'UBLIC HEALTH/SCIENCE 4 0 1 2  25 

3UANTITATIVE IlETHOOS O O O C  

IURAL OEUELOPIIENT 0 0 1 3  

~ECHNICAL/VOCATIONAL EOUCATION 2 0 1  

rOURISn O O C  

I E K X I N G  AN0 EDUCATION 1 0 1  

JRB4N OEVELOPnENT 0 0 1  

I I H E R  9 0 2  

tOT h V A I L A B L E  0 0 0 



The s e c t o r  of employment of LAC/TI p a r t i c i p a n t s  a t  t h e  t i m e  o f  
s e l e c t i o n  is shown i n  Table  3. Four hundred f i f t y - s i x  p a r t i c i p a n t s  (44.6% 
of t h e  t o t a l )  were drawn from t h e  p u b l i c  s e c t o r ,  241 (23.6%) came from t h e  
p r i v a t e  s e c t o r ,  and 149 (14.6%) came from t h e  u n i v e r s i t y  sec tor .  

Honduras s e n t  t h e  l a r g e s t  number of  p a r t i c i p a n t s  from t h e  p u b l i c  s e c t o r  
(33 part ic ipants /84.6 of its t o t a l ) ,  Other c o u n t r i e s  sending a l a r g e  
p ropor t i on  of  p a r t i c i p a n t s  from t h e  p u b l i c  s e c t o r  inc luded  E l  S a l v a d o r  (37 
par t ic ipants /84.1$ of  i t s  t o t a l ) ,  Haiti (21 par t ic ipants /63 .6$  of  its 
t o t a l ) ,  Panama (16 par t ic ipants /61.5% o f  its t o t a l ) ,  Guatemala (33 p a r t i c i -  
pants/61.1% o f  its t o t a l ) ,  Paraguay (24 par t ic ipants /58.5% of  its t o t a l ) ,  
and B e l i z e  (21 participants/55.3% o f  its t o t a l ) ,  

A l a r g e  propor t ion  of  t h e  Costa Rican p a r t i c i p a n t s  (48 o f  89 o r  53.9%) 
came from t h e  Un ive r s i t y  sec tor .  Th i s  occurred because a number o f  
p a r t i c i p a n t s  a l r e a d y  i n  t r a i n i n g  i n  t h e  United S t a t e s ,  bu t  i n  need of 
a d d i t i o n a l  funds,  were given LAC/TI funds  once t h e  p r o j e c t  s t a r t e d .  

Table 3  

LAC Tra in ing  I n i t i a t i v e  P a r t i c i p a n t s  
by Sector  o f  Employment, by Country 

TOTAL PERCENT 

A 

2 241 23.6 

456 44.6 

( 1 )  Pub l i c  Sec tor  i n c l u d e s  p a r a s t a t a l s .  

( 2 )  Un ive r s i t y  Sec to r  is intended he re  i n  t h e  broader s ense  of  a n  
educa t ion  sec tor .  Most of t h e  p a r t i c i p a n t s  are u n i v e r s i t y  o r  
t e c h n i c a l  i n s t i t u t e  f a c u l t y ,  but  some a r e  admin i s t r a to r s ,  
s p e c i a l  educa t ion  o r  secondary school  f a c u l t y  . 



3 k e  and Sex D i s t r i b u t i o n  o f  P a r t i c i p a n t s  

The age range o f  LAC/TI p a r t i c i p a n t s  is g i v e n  i n  Tab le s  4  and 5. Age 
d a t a  were n o t  a v a i l a b l e  f o r  more than  h a l f  o f  t h e  p a r t i c i p a n t s  (553/54.1$). 
Two hundred f i f t y - e i g h t  (55%) o f  the 469 p a r t i c i p a n t s  f o r  which information 
was a v a i l a b l e  were between 25 and 34 years  o l d ,  and 124 (26.4%) were 
between 35 and 44 years  o ld .  

Table  4 

LAC Tra in ing  I n i t i a t i v e  P a r t i c i p a n t s  
Age D i s t r i b u t i o n ,  by Country 

- 
TOTAL 
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58 

PERCENT 
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LAC Tra in ing  I n i t i a t i v e  P a r t i c i p a n t s  
Age D i s t r i b u t i o n ,  by C o n t r a c t o r  



Two hundred twenty-five (22%) o f  t h e  LAC/TI p a r t i c i p a n t s  programmed 
were women and 797 (78%) were men Those coun t r i e s  performing b e t t e r  t han  
t h e  program average  i n  terms of f ema le  p a r t i c i p a t i o n  rates ( t h a t  is, t h o s e  
w i t h  female  p a r t i c i p a t i o n  r a t e s  g r e a t e r  t han  19%) inc luded  Venezuela,  
Colombia, Panama, Dominican Republic,  Honduras, Jamaica, E l  S a l  vador, 
B r a z i l ,  Peru, Costa Rica, B o l i v i a  and Guyana. Table  6 d i s p l a y s  t h e  s e x  
d i s t r i b u t i o n  by country. 

Table  6 

LAC Training I n i t i a t i v e  P a r t i c i p a n t s  
D i s t r i b u t i o n  by Sex, by Country 

- .- 
PERCENT 

SEX 

Tab le  7 d i s p l a y s  t h e  sex  d i s t r i b u t i o n  of  p a r t i c i p a n t s  f o r  each t r a i n i n g  
con t r ac to r .  PIET had t h e  h ighes t  percentage o f  women p a r t i c i p a n t s  (33%); 
Development Assoc ia tes  had t h e  l owes t  percentage (7%). 

Table 7 

LAC Training I n i t i a t i v e  P a r t i c i p a n t s  
D i s t r i b u t i o n  by Sex, by Cont rac tor  

PERCENT 

22.0 

SEX 

TOTAL 



Data on t h e  type of t r a i n i n g  i n s t i t u t i o n  are presented i n  Table  8. 
P a r t i c i p a n t s  were t r a i n e d  i n  u n i v e r s i t i e s  ( i n  e i t h e r  degree o r  non-degree 
programs), i n  t h e  p u b l i c  s ec to r ,  i n  t h e  p r i v a t e  s e c t o r  o r  i n  combined 
programs, The ma jo r i t y  (643/62.9$) r e c e i v e d  t h e i r  t r a i n i n g  i n  a  
u n i v e r s i t y .  Almost 16 % of  t he  p a r t i c i p a n t s  (161) were t r a ined  by t h e  
p r i v a t e  sec tor .  

Table 8 

LAC Training I n i t i a t i v e  P a r t i c i p a n t s  
by Training I n s t i t u t i o n ,  by Country 

Table  9 summarizes t h e  a v a i l a b l e  d a t a  on d u r a t i o n  of t ra in ing .  S ix  
hundred eighty-two p a r t i c i p a n t s  (66.8% of t h e  t o t a l )  came f o r  short-term 
t r a i n i n g  of less than  6 months, w h i l e  263 (25.7%) r e c e i v e d  t r a i n i n g  l a s t i n g  
6 months o r  longer. Information on d u r a t i o n  of t r a i n i n g  was no t  a v a i l a b l e  
o n  7 7  (7.5%). 

Table 9 



C. Attainment  of P r o j e c t  GoslbS 

The LAC Tra in ing  I n i t i a t i v e  was in tended  t o  fund approximately 670 
i n d i v i d u a l s .  Two hundred t h i r t y  p a r t i c i p a n t s  were t o  r e c e i v e  t r a i n i n g  a t  
t h e  post-graduate  l e v e l .  Three hundred n ine ty  p a r t i c i p a n t s  were t o  undergo 
short- term t r a i n i n g ,  and up t o  50 i n d i v i d u a l s  were scheduled t o  r e c e i v e  
t r a i n i n g  under t h e  sponsorsh ip  of U.S. p r i v a t e  en t e rp r i s e s .  

The LAC/TI brought 1022 i n d i v i d u a l s  t o  t h e  United S t a t e s  for t r a i n i n g ,  
exceeding t h e  p ro j ec t ed  g o a l  by 352 persons  (52.5%). During t h i s  period, 
682 i n d i v i d u a l s  (66.8% o f  t h e  t o t a l )  r e c e i v e d  short- term t r a i n i n g  ( l e s s  
t h a n  6 months) which is 292 more than  projected.  Two hundred s ix ty - th ree  
p a r t i c i p a n t s  (25.7%) r e c e i v e d  t r a i n i n g  l a s t i n g  longer  t han  6 months. Data 
were not  a v a i l a b l e  f o r  77 p a r t i c i p a n t s  (7.5% o f  t h e  t o t a l ) ,  

The number of women p a r t i c i p a n t s  i n  t h e  LAC/TI program had been a t o p i c  
o f  concern among AID/Washington LAC Bureau staff and t r a i n i n g  o f f i c e r s  from 
t h e  Missions. It was suggested t h a t  renewed e f f o r t s  be made t o  i n c r e a s e  
t h e  l e v e l  o f  p a r t i c i p a t i o n  of women. O v e r a l l ,  22% o f  a l l  t h e  p a r t i c i p a n t s  
p l aced  were women. The P ro j ec t  Paper s t a t e d  t h a t  i t  was expected t h a t  "... 
o n  t h e  o r d e r  o f  25-308 o f  t h e  p a r t i c i p a n t s  i n  t h i s  p r o j e c t  w i l l  be womenn 

PIET r e g i s t e r e d  t h e  h i g h e s t  female p a r t i c i p a t i o n  among t r a i n i n g  
c o n t r a c t o r s  (33%). Twenty- nine percent  of NAPA1s p a r t i c i p a n t s  were women 

The lowes t  r a t e  of  p a r t i c i p a t i o n  o f  women was r e g i s t e r e d  by Development 
A s s o c i a t e s  (7%). 

Twelve c o u n t r i e s  o r  r e g i o n a l  o f f i c e s  (ou t  of 20) r e g i s t e r e d  female 
p a r t i c i p a t i o n  r a t e s  1 ower t han  25%. Venezuela r e g i s t e r e d  t h e  h i g h e s t  l e v e l  
of female p a r t i c i p a t i o n  o f  a l l  c o u n t r i e s  (4O%), and Mexico t h e  lowes t  (8%). 

D. Data  C o l l e c t i o n  Constrain& 

Miranda Assoc i a t e s  undertook t h e  r e c o n s t r u c t i o n  of t h e  e n t i r e  LAWTI 
d a t a  base t o  ensu re  t h e  completeness and accuracy of t h e  program data. The 
d a t a  base was r e b u i l t  from t h e  bottom up, I n  a d d i t i o n  t h e  procedures  were 
changed from a manual system t o  a computer-aided setup. 

I n  o p e r a t i o n a l  terms, a l l  the  raw program d a t a  inc luded  i n  t h e  annual 
summaries and t h i s  f i n a l  r e p o r t  were provided by the  Missions,  c o n t r a c t o r s  
and programming agents.  Miranda Assoc ia tes  h a s  had t o  r e l y  on t h e  informa- 
t i o n  provided by these organiza t ions ,  Unfor tuna te ly ,  LAC/TI p a r t i c i p a n t  
d a t a  were not  c o l l e c t e d  and r epo r t ed  i n  a c o n s i s t e n t  and sys temat ic  manner. 
When it became apparen t  t h a t  t h e  p a r t i c i p a n t  d a t a  f o r  t h e  LAWTI p ro j ec t ,  
as repor ted  t o  M A I ,  were incomplete,  a n  e x t e n s i v e  and thorough p a r t i c i p a n t  
d a t a  v e r i f i c a t i o n  was i n i t i a t e d .  This process  extended beyond v e r i f i c a t i o n  
and wi th  t h e  coopera t ion  o f  t h e  Miss ions  and t r a i n i n g  con t r ac to r s ,  r e s u l t e d  
i n  a c e n t r a l i z e d  p a r t i c i p a n t  da t a  base which was as complete and accu ra t e  
as poss ib le .  The t a b l e s  inc luded  i n  t h i s  r e p o r t  f u l l y  reflect  t h e  f i n a l  
d a t a  base.  
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Thi s  chap te r  p r e sen t s  a summary a n a l y s i s  of  t h e  impact of t h e  LAC 

T r a i n i n g  I n i t i a t i v e  p r o j e c t  among t h e  p a r t i c i p a t i n g  coun t r i e s ,  and i ts 
r e l a t i o n s h i p  t o  t h e  United S ta tes .  The a n a l y s i s  presented i n  t h i s  chap te r  
is p r i m a r i l y  based on f i r s t -hand  in fo rma t ion  c o l l e c t e d  by M A 1  s t a f f  w h i l e  
conduct ing  t h e  e v a l u a t i o n  of  t h e  LAC/TI p ro j ec t .  Whenever p o s s i b l e ,  t h i s  
summary makes use  of  in format ion  a v a i l a b l e  from previous s t u d i e s  and 
r e p o r t s  and o t h e r  l i t e r a t u r e  on t h e  s u b j e c t  of educat ion and p a r t i c i p a n t  
t r a i n i n g .  

Chapter  111 is arranged i n  t h e  fo l l owing  manner: 

The f i r s t  s e c t i o n  p r o v i d e s  background information on t h e  
h i s t o r y  and impact of  AID-suppor ted  t r a in ing .  

0 The f o l l o w i n g  t h r e e  s e c t i o n s  provide  an overview of t h e  
developmental ,  soc io-pol  i t i c a l  and economic impact of t h e  LAC 
Tra in ing  I n i t i a t i v e .  

0 F i n a l l y ,  t h e  remaining s e c t i o n  d e a l s  with i s s u e s  of p u b l i c  
awareness and r e p u t a t i o n  o f  U.S. t r a i n i n g  i n  t h e  t a r g e t  
coun t r i e s .  

A.I.D. and its predecessors  have  been suppor t ing  p a r t i c i p a n t  t r a i n i n g  
programs s i n c e  1  941. Approximately 60,000 p a r t i c i p a n t s  from La t in  America 
and  t h e  Caribbean b e n e f i t t e d  from t h i s  a s s i s t a n c e  before  t h e  i n c e p t i o n  of  
t h e  LAC Tra in ing  I n i t i a t i v e  project .  The t r a i n i n g  thus  r ece ived  upgraded 
t h e  t e c h n i c a l  and managerial  s k i l l s  o f  i n d i v i d u a l s ,  r e s u l t i n g  i n  
c o n s i d e r a b l e  i n c r e a s e s  i n  t h e  human r e s o u r c e  capac i ty  of t h e  c o u n t r i e s  
i n v o l v e d .  Moreover, according t o  t h e  LAC/TI p r o j e c t  paper, more t han  95% 
of t h e  p a r t i c i p a n t s  were working and t r a i n i n g  o t h e r s  i n  t h e i r  f i e l d s  of 
s p e c i a l i z a t i o n  after r e t u r n i n g  home. 

After experiencing cons ide rab l e  succes s  i n  t h e  1950's and l%Ots, t h e  
US.-sponsored p a r t i c i p a n t  t r a i n i n g  programs i n  t h e  reg ion  r e g i s t e r e d  a  
s i g n i f i c a n t  dec l ine .  S e v e r a l  f a c t o r s  seem t o  have played a  major r o l e  i n  
s u s t a i n i n g  t h i s  trend, 

The i n f l u e n c e  of s t r u c t u r a l  c o n s t r a i n t s  i n  t h e  U.S. economy provoked 
p r i m a r i l y  by t h e  o i l  shock of t h e  1970ts, g r e a t l y  cont r ibu ted  t o  a  
r e d u c t i o n  of p a r t i c i p a n t  t r a i n i n g  programs, A t  t h e  same time t h e  c o u n t r i e s  
of t h e  r eg ion  experienced a  c o n s i d e r a b l e  expansion of production, 
inves tment ,  consumption and t r ade ,  which i n  t u r n  t r a n s l a t e d  i n t o  a  g r e a t e r  
need f o r  t e chn ic i ans  and managers w i t h  u p t o - d a t e  s p e c i a l i z a t i o n  and 
s k i 1  1s. Most c o u n t r i e s  i n  La t in  America and t h e  Caribbean were not  a b l e  t o  
s a t i s f y  t h e  demand f o r  t r a in ing .  The United S t a t e s ,  on t h e  o t h e r  hand, 
f a c i n g  cons ide rab l e  i n f l a t i o n a r y  p re s su re s ,  was not  i n  a  p o s i t i o n  t o  assist 



t h e  c o u n t r i e s  of t h e  r eg ion  w i t h  increased  r e sou rces  f o r  p a r t i c i p a n t  
t r a i n i n g  programs. 

Another important  f a c t o r  c o n t r i b u t i n g  t o  t h e  d e c l i n e  of U.S.-sponsored 
t r a i n i n g  was t h e  o v e r a l l  r e d u c t i o n  o f  government r e sou rces  a v a i l a b l e  f o r  
f o r e i g n  aid. The L a t i n  American and Caribbean c o u n t r i e s  were p a r t i c u l a r l y  
a f f e c t e d  due t o  s e v e r e  c u t s  i n  t h e i r  a i d  a l l o c a t i o n s .  A t  t h e  same time t h e  
number of c o u n t r i e s  q u a l i f i e d  t o  r e c e i v e  a i d  was cons ide rab ly  reduced. 

Aid t o  deve lop ing  c o u n t r i e s  h a s  undergone s u b s t a n t i a l  changes ove r  t h e  
years .  I n  g e n e r a l ,  t h e  o b j e c t i v e s  of a i d  t o  deve lop ing  c o u n t r i e s  dur ing  
t h e  1970ts were centered  around t h e  c r e a t i o n  o f  economic i n c e n t i v e s  i n  t h e  
a g r i c u l t u r a l  and i n d u s t r i a l  s e c t o r s ,  and t h e  s a t i s f a c t i o n  o f  n a t i o n a l  
s e c u r i t y  concerns. The e d u c a t i o n a l  component o f  a i d ,  and t h e  p a r t i c i p a n t  
t r a i n i n g  programs i n  p a r t i c u l a r ,  were conceived a s  re1 a t i v e l  y  long- term 
o b j e c t i v e s  which f e l l  s h o r t  of  t h e  need f o r  a lmos t  immediate and p a l p a b l e  
r e s u l t s ,  Consequently,  a i d  a 1  l o c a t i o n s  f o r  educa t iona l  purposes and 
p a r t i c i p a n t  t r a i n i n g  programs s u f f e r e d  from the  e x i s t e n c e  of more s t r i n g e n t  
development  a s s i s t a n c e  o b j e c t i v e s  which u l t i m a t e l y  con t r ibu t ed  t o  a  drop  i n  
p a r t i c i p a n t  t r a i n i n g  rates. Perhaps t h e  s i n g l e  most important  f a c t o r  
i n f l u e n c i n g  t h e  decrease  i n  t r a i n i n g  p a r t i c i p a n t s  up t o  t h e  e a r l y  1980ts 
was t h e  r e l a t i v e  i n a b i l i t y  of some p o l i c y  makers t o  pe rce ive  t h e  importance 
o f  t r a i n i n g  programs. A t  t h e  same time, a v a i l a b l e  ev idence  sugges t s  t h e  
e x i s t e n c e  of s i g n i f i c a n t  long-term b e n e f i t s  f o r  t h e  United States and t h e  
c o u n t r i e s  of  t h e  region. 

The LAC Tra in ing  I n i t i a t i v e  p r o j e c t  was intended t o  h e l p  r e d r e s s  t h e  
d e c l i n i n g  t r e n d  i n  t h e  number o f  t r a i n i n g  p a r t i c i p a n t s  from t h e  region. 
T h i s  program sought  t o  a l l e v i a t e  t h e  urgent  need t o  t r a i n  q u a l i f i e d  
i n d i v i d u a l s  and p o t e n t i a l  l e a d e r s  from d i v e r s e  socio-economic groups i n  
o r d e r  t o  c o n t r i b u t e  t o  a more harmonious n a t i o n a l  and r e g i o n a l  development. 
It at tempted t o  i n c r e a s e  t h e  s t o c k  of  t r a i n e d  manpower a v a i l a b l e  t o  s a t i s f y  
t h e  i nc reas ing  demand from t h e  pub l i c ,  p r i v a t e  and u n i v e r s i t y  s e c t o r s  of  
t h e  p a r t i c i p a t i n g  c o u n t r i e s .  

C Train-tive on Development 8. J m ~ a c t  of t h e  J.A 

The impact of  p a r t i c i p a n t  t r a i n i n g  programs on  r e g i o n a l  and country- 
s p e c i f i c  development has  been d i f f i c u l t  t o  quant i fy .  This  shortcoming is 
d i r e c t l y  r e l a t e d  t o  t h e  r e l a t i v e  i n a b i l i t y  of s o c i a l  s c i e n t i s t s  t o  measure 
l e v e l s  of human c a p i t a l  a ccu ra t e ly .  Impact measurements of  p a r t i c i p a n t  
t r a i n i n g  programs tend t o  r e l y  h e a v i l y  on e x i t  and fol low-up in t e rv i ews ,  
a n e c d o t a l  ev idence  and, above a1 1, u t i l i z a t i o n  of  t r a i n i n g  s tud i e s .  M A 1  
makes use of  t h i s  and o t h e r  a v a i l a b l e  ev idence  t o  examine t h e  development 
impact of p a r t i c i p a n t  t r a i n i n g  programs. 

The e x t e n s i v e  ev idence  c o l l e c t e d  by M A 1  throughout t h e  l i f e  of t h e  
p r o j e c t  e v a l u a t i o n  s t r o n g l y  s u g g e s t s  t h a t  t h e  g o a l s  and purpose of t h e  LAC 
Tra in ing  I n i t i a t i v e  have been met. S e v e r a l  summary s t a t emen t s  on t h e  
impact  of t h e  LAC Tra in ing  I n i t i a t i v e  are s p e c i f i e d  below. 

1. The LAWTI p r o j e c t  s e r v e d  t h e  purpose of  development because it 
t a r g e t e d  those  s e c t o r s  of t h e  economy o f  each p a r t i c i p a t i n g  country which 
are cr i t ical  t o  employment gene ra t i on  and s a t i s f y  manpower requirements.  



2. The major i ty  of i n d i v i d u a l s  who r e c e i v e d  t r a i n i n g  i n  the  United 
States under t h e  sponsorship of  t h e  LAC/TI p r o j e c t  have  experienced 
c o n s i d e r a b l e  upward m o b i l i t y  i n  t h e i r  f i e l d s  o f  t r a i n i n g ,  This  improvement 
has been r e f l e c t e d  i n  t h e  i nc reas ing  numbers of  LAC/TI t r a i n e e s  who ho ld  
h i g h l y  regarded employment p o s i t i o n s  i n  t h e  p r i v a t e  and p u b l i c  sec tors .  
Many former p a r t i c i p a n t s  employed i n  government have been charged wi th  
policy-making r e s p o n s i b i l i t i e s  a s  a d i r e c t  r e s u l t  of t h e  t r a i n i n g  acqui red  
i n  t h e  United S ta tes .  

3. Upward m o b i l i t y  and g r e a t e r  s o c i a l  s t a n d i n g  of LAC/TI re turned  
p a r t i c i p a n t s  seem t o  be t h e  r e s u l t  of t h e  q u a l i t y  of  t h e  s k i l l s  acquired 
d u r i n g  t r a i n i n g ,  p a r t i c u l a r l y  s i n c e  t h e  educa t ion  r e c e i v e d  has  been 
e v i d e n t l y  r e l e v a n t  t o  s p e c i f i c  development programs and p r i v a t e  s e c t o r  
a c t i v i t i e s .  Another i n f l u e n t i a l  f a c t o r  r ega rd ing  upward mob i l i t y  is t h e  
cons ide rab l e  p r e s t i g e  a s s o c i a t e d  w i th  a c q u i r i n g  educa t ion  i n  t he  United 
S t a t e s .  This  c h a r a c t e r i s t i c  i s  p a r t i c u l a r l y  a p p l i c a b l e  t o  those  p a r t i c i -  
p a n t s  who r ece ived  long-term t r a in ing .  

4. Greater  impact on development was g e n e r a l l y  observed among t h o s e  
former p a r t i c i p a n t s  who were t r a i n e d  f o r  s p e c i f i c  p o s i t i o n s  i n  develop- 
ment p r o j e c t s  and/or agenc ies  i n v o l v e d  i n  new and i n n o v a t i v e  projects .  
T h i s  was t h e  case of  former t r a i n e e s  i n v o l v e d  i n  s o c i a l  and economic 
a c t i v i t i e s  designed t o  a s s i s t  t hose  s e c t o r s  o f  t h e  popu la t i on  invo lved  i n  
i n fo rma l  economic a c t i v i t i e s .  

5. A t  l e a s t  one h a l f  of a l l  t h e  r e tu rned  p a r t i c i p a n t s  have been 
i n v o l v e d  i n  t r a i n i n g  a c t i v i t i e s  designed t o  t r a n s f e r  t h e i r  knowledge t o  
coworkers and o t h e r  i n d i v i d u a l s .  The m u l t i p l i e r  effect of t h e  LAWTI 
program seems t o  have been cons ide rab l e ,  e s p e c i a l l y  among those pa r t i -  
c i p a n t s  who r ece ived  short- term t r a i n i n g  i n  h i g h l y  t e c h n i c a l  a r ea s  of 
s p e c i a l i z a t i o n .  

6. A 1  though t h e  p r i v a t e  s e c t o r  t r a i n i n g  component of t h e  LAC Tra in ing  
I n i t i a t i v e  was no t  predominant, t h e  ev idence  s u g g e s t s  t h a t  numerous p a r t i -  
c i p a n t s ,  p a r t i c u l a r l y  those  from C e n t r a l  and South American count r ies ,  have  
been conducting a c t i v i t i e s  designed t o  s t r e n g t h e n  and promote l o c a l  p r i v a t e  
e n t e r p r i s e .  

7. Most re turned  p a r t i c i p a n t s  were between t h e  ages of 25 and 35 
d u r i n g  t r a in ing .  Consequently, g r e a t e r  development impact of  t he  t r a i n i n g  
r e c e i v e d  can be expected i n  t h e  coming yea r s ,  e s p e c i a l l y  s i n c e  t h e  former 
t r a i n e e s  are b a s i c a l l y  a t  t h e  s t a r t i n g  p o i n t  of t h e i r  p ro fe s s iona l  careers .  

8. The LAC Tra in ing  I n i t i a t i v e  made a s u b s t a n t i a l  e f f o r t  t o  a1 low 
g r e a t e r  p a r t i c i p a t i o n  of women i n  its programs. This  requirement appears  
t o  have cont r ibu ted  t o  t h e  observed change i n  t h e  r a t e  of p a r t i c i p a t i o n  of 
women i n  t e c h n i c a l  and management a c t i v i t i e s  i n  t h e  c o u n t r i e s  of t h e  
region. This  change a l s o  seems t o  have been t h e  r e s u l t  of a demonstration 
e f f e c t  by t h e  LAWTI p r o j e c t  which h a s  a ided  i n  c r e a t i n g  a p o s i t i v e  
environment f o r  g r e a t e r  p a r t i c i p a t i o n  of women i n  t h e  p r i v a t e ,  p u b l i c  and 
u n i v e r s i t y  s e c t o r s  of t he  L a t i n  American and Caribbean countr ies .  



C. F conomic Impact o f  t h e  JAC Trai-tiative. 

S e v e r a l  f a c t o r s  can be c i t e d  as having con t r ibu t ed  t o  t h e  development 
o f  a p o s i t i v e  economic impact of t h e  LAC Tra in ing  I n i t i a t i v e  p r o j e c t  i n  t h e  
c o u n t r i e s  of t h e  region. 

1. The LAC/TI p r o j e c t  was focused p r i m a r i l y  on provid ing  t r a i n i n g  t o  
i n d i v i d u a l s  from t h e  p u b l i c  and u n i v e r s i t y  s ec to r s .  A t  t h e  same time, 
there is cons ide rab l e  ev idence  t h a t  a small component of p r i v a t e  s e c t o r  
t r a i n i n g  genera ted  numerous bus iness  c o n t a c t s  and v a r i o u s  j o i n t  v e n t u r e s  
for p a r t i c i p a n t s  from va r ious  count r ies .  S e v e r a l  U.S. bus ines se s  c o l  lab-  
o r a t e d  w i th  t h e  p r o j e c t  p r i m a r i l y  o u t  of s e l f - i n t e r e s t  i n  promoting t h e i r  
p roduc t s  and c o n t r i b u t i n g  t o  t h e  development of  t h e  export-import market. 
The i r  involvement  has  p o t e n t i a l l y  p o s i t i v e  consequences f o r  f u t u r e  
p a r t i c i p a n t  t r a i n i n g  programs. 

2. T ra in ing  p a r t i c i p a n t s  from t h e  p r i v a t e  s e c t o r  appeared t o  be more 
h e a v i l y  i n v o l v e d  than p u b l i c  s e c t o r  p a r t i c i p a n t s  i n  des ign ing  and meeting 
t h e i r  p a r t i c u l a r  p ro fe s s iona l  ob j ec t i ves .  Th i s  f a c t o r  seems t o  have 
in f luenced  t h e  g r e a t e r  degree of e f f e c t i v e n e s s  demonstrated by p r i v a t e  
s e c t o r  p a r t i c i p a n t s  a f t e r  r e t u r n i n g  t o  t h e i r  p l a c e s  of work. A t  t h e  same 
time, t h e  p r i v a t e  s e c t o r s  of most of t h e  c o u n t r i e s  i n v o l v e d  i n  t h e  LAC/TI 
p r o j e c t  cont inue  t o  demand g r e a t e r  numbers of s k i l l e d  i n d i v i d u a l s  i n  t h e  
areas o f  bus iness  admin i s t r a t i on ,  development and p lanning  and o t h e r  
e n t r e p r e n e u r i a l  s k i 1  1s. 

3. The economic impact of t h e  LAC/TI p r o j e c t  i n  t h e  p u b l i c  s e c t o r s  of 
the t a r g e t  c o u n t r i e s  is somewhat more d i f f i c u l t  t o  assess .  Short-term 
t r a i n i n g  appea r s  t o  have been more i n s t rumen ta l  i n  upgrading ope ra t i ons  and 
i n c r e a s i n g  e f f i c i e n c y  a t  t h e  government l e v e l .  This c h a r a c t e r i s t i c  is most 
r e a d i l y  apprec ia ted  among t h e  Caribbean i s l a n d - n a t i o n s  where t h e  s i z e  and 
s o p h i s t i c a t i o n  of t h e  p u b l i c  s e c t o r s  have  no t  reached t h e  l e v e l  o f  
complexi ty  of  those  observed i n  C e n t r a l  and South American countr ies .  

4. Recent evidence on u t i l i z a t i o n  of t r a i n i n g  by r e tu rned  p a r t i c i -  
p a n t s  shows t h a t  a s i z e a b l e  number of long-term p a r t i c i p a n t s  a r e  i n  a 
better p o s i t i o n  t o  c o n t r i b u t e  t o  t h e  fo rmula t ion  o f  more e f f e c t i v e  s o c i a l  
and economic po l  i c y  as a r e s u l t  of t h e i r  t r a in ing .  Moreover, former 
t r a i n e e s  working i n  middle  and h igh  l e v e l s  of t h e  p u b l i c  s e c t o r  seem t o  
h a v e  a f f e c t e d  p o s i t i v e l y  t h e  r e s t r u c t u r i n g  o f  h e a v i l y  pro tec ted  market 
economies. 

5. The LAWTI p r o j e c t  has  b e n e f i t t e d  t h e  long-term economic i n t e r e s t s  
of t h e  United S t a t e s  by having  exposed t h e  t r a i n e e s  to  U.S. technology, 
b u s i n e s s  s k i l l s ,  and goods and s e r v i c e s  produced i n  a developed market 
economy. Furthermore, t h e  long-term b e n e f i t s  are g r e a t l y  increased  
Consider ing t h a t  t h e  L a t i n  American and Caribbean c o u n t r i e s  c o n s t i t u t e  t h e  
t h i r d  l a r g e s t  market f o r  U.S. exports .  

6. Most former LAC/TI p a r t i c i p a n t s  appear  t o  have  gained cons ide rab ly  
h ighe r  s t a t u s  a t  t h e i r  p l a c e s  o f  work. This  p o s i t i v e  development, however, 
d o e s  no t  seem t o  be accompanied by increased  l e v e l s  of earn ings  a s  a r e s u l t  
of t h e  t r a i n i n g  received.  A t  t h e  same time, p rev ious  experience shows t h a t  
pe r sona l  economic improvement f o r  persons employed i n  t h e  p u b l i c  s e c t o r  of 
the La t in  American and Caribbean c o u n t r i e s  depends on a wide a r r a y  o f  



s o c i a l ,  economic and p o l i t i c a l  c i rcumstances i n  a d d i t i o n  t o  t h e  t r a i n i n g  
r e c e i v e d  i n  t h e  United S t a t e s .  Increased  l e v e l s  of earn ings  and g r e a t e r  
economic s t a t u s  were more r e a d i l y  observed among former p a r t i c i p a n t s  
working i n  t h e  p r i v a t e  s ec to r .  

D. &cio  - P o l i t i c a l  Imact o f  t h e  LAC T r a w t i v e  

There a r e  c e r t a i n  s o c i o - p o l i t i c a l  b e n e f i t s  which concern t h e  i n t e r e s t s  
o f  t h e  United S t a t e s  and t h o s e  o f  t h e  p a r t i c i p a n t  c o u n t r i e s  of t h e  region.  

1. E x i t  and fol low-up i n t e r v i e w s  of former t r a i n e e s  r e p o r t  
c o n s i d e r a b l e  evidence about t h e  p o s i t i v e  impact of t he  U.S. t r a i n i n g  
expe r i ence  o t h e r  than  t h e  a c t u a l  t r a in ing .  

2. The overwhelming m a j o r i t y  of  p a r t i c i p a n t s  appear  t o  have  enjoyed 
t h e i r  s t a y  i n  t h e  United S t a t e s .  Most p a r t i c i p a n t s  expressed t h e i r  appre- 
c i a t i o n  f o r  having  been exposed t o  a s u b s t a n t i a l l y  d i f f e r e n t  s o c i a l ,  
economic and p o l i t i c a l  system. LAClTI p a r t i c i p a n t s  have  g e n e r a l l y  agreed  
t h a t  t h e r e  were many a s p e c t s  o f  l i f e  i n  t h e  United S t a t e s  which they  
missed. 

3. Approximately 85% o f  t h e  former t r a i n e e s  had been a b l e  t o  d e v e l o p  
pe r sona l  and p ro fe s s iona l  r e l a t i o n s h i p s  wi th  U.S. na t i ona l s .  The r ev i ew  o f  
ev idence  shows t h a t  most p a r t i c i p a n t s  cont inue t o  main ta in  con tac t  w i t h  
f r i e n d s  and a s s o c i a t e s  i n  t h e  United States. 

4. The LAC/TI p r o j e c t  p a r t i c i p a n t s  have i n  gene ra l  sought  t o  c u l t i v a t e  
and inc rease  t h e i r  unders tanding  of the  U.S. p o l i t i c a l  i n s t i t u t i o n s  and 
system of government. It is expected t h a t  t h i s  p o s i t i v e  t r end  w i l l  c o n t r i -  
b u t e  t o  the  development o f  c l o s e r  i n t e l l e c t u a l  and s o c i a l  t ies between t h e  
p e o p l e s  of  t h e  region. These c o n t a c t s  u l t i m a t e l y  have a bene f i c i a ry  effect 
by f u r t h e r i n g  the  unders tanding  and f r i e n d l y  r e l a t i o n s  between t h e  United 
States and t h e  c o u n t r i e s  of  t h e  region. 

5. The LAC/TI p r o j e c t  made a f a i r l y  succes s fu l  a t tempt  t o  reach  those  
s o c i a l l y  and economical ly  d i sadvantaged  groups from t h e  v a r i o u s  s o c i a l  
segments of  t h e  t a r g e t  coun t r i e s .  A good number of i n d i v i d u a l s  who 
b e n e f i t t e d  from t h i s  p r o j e c t  came from marginal  s o c i a l  groups t o  t h e  
b e n e f i t s  of publ ic ly-sponsored t r a i n i n g  programs. These persons were a b l e  
t o  experience personal  s i t u a t i o n s  and l e a r n i n g  o p p o r t u n i t i e s  o the rwi se  
u n a v a i l a b l e  t o  them under normal circumstances. 

6. The lAC/TI p r o j e c t  was a l s o  a b l e  t o  t a r g e t  s u c c e s s f u l l y  a n  e l i t e  
group  of i n d i v i d u a l s  whose s o c i a l  and p o l i t i c a l  i n f l u e n c e  increased  
cons ide rab ly  t h e  l i k e l i h o o d  o f  m u t u a l l y  b e n e f i c i a l  long-term b e n e f i t s  o f  
t h e  t r a i n i n g  received.  These groups  inc luded  s c i e n t i s t s ,  a d m i n i s t r a t o r s ,  
government o f f i c i a l s ,  managers, t e ache r s ,  t e chn ic i ans ,  and o t h e r s  who were 
g i v e n  t h e  opportuni ty  t o  s tudy,  experiment and observe  new developments  i n  
t h e i r  f i e l d s .  And, above a1 1, t h e s e  i n d i v i d u a l s  b e n e f i t t e d  from i n t e r -  
pe r sona l  re1 a t i o n s h i p s  deve loped  w i t h  t h e i r  U.S. counterpar ts .  



E. p u b u w a r e n e s s  and R e ~ u t a t i o n  o f  U.S. T r a i n i a g  

P u b l i c  awareness and r e p u t a t i o n  of U.S. t r a i n i n g  v a r i e d  cons ide rab ly  
among t h e  v a r i o u s  p a r t i c i p a n t  count r ies .  US.-sponsored t r a i n i n g  enjoyed 
g r e a t e r  name r ecogn i t i on  i n  t h e  Caribbean c o u n t r i e s  t han  i n  those l o c a t e d  
i n  Cen t r a l  and South America. 

R e s u l t s  from fol low-up i n t e r v i e w s  w i t h  a s e l e c t e d  number of p a r t i c i -  
p a n t s  i n d i c a t e d  t h a t  US.-sponsored t r a i n i n g  g e n e r a l l y  enjoyed cons ide rab l e  
r e p u t a t i o n  a t  a l l  l e v e l s  of s o c i e t y  i n  t h e  t a r g e t  countr ies .  The same 
cannot  be s a i d  of t h e  l e v e l  of  p u b l i c  awareness about  t h e  r o l e  and n a t u r e  
of p a r t i c i p a n t  programs found i n  t h e  p a r t i c i p a t i n g  countr ies .  

1. Evidence obtained through i n t e r v i e w s  w i t h  r e tu rned  p a r t i c i p a n t s  
i n d i c a t e  t h a t  t h e  most common procedure used t o  d i ssemina te  and o b t a i n  
in format ion  about  t he  program was "word of  mouthn  Only a  s m a l l  number of  
p a r t i c i p a n t s  r ece ived  any p u b l i c i t y  r ega rd ing  t h e i r  s e l e c t i o n  and 
p a r t i c i p a t i o n  i n  t r a i n i n g  programs. Few p a r t i c i p a n t s  a l s o  r e p o r t  hav ing  
r e c e i v e d  media coverage a t  t h e i r  r e t u r n  from t r a in ing .  

2. A l l  t h e  re turned  p a r t i c i p a n t s  i n t e rv i ewed  r epo r t ed  t h a t  t h e i r  
coworkers were c l e a r l y  aware of t h e i r  p a r t i c i p a t i o n  i n  a US.-sponsored 
t r a i n i n g  program. Moreover, t h e r e  are i n d i c a t i o n s  t h a t  those  p u b l i c  and 
p r i v a t e  o rgan iza t ions  where t h e  p a r t i c i p a n t  s e l e c t i o n  process  was open t o  
compet i t ion  made a  g r e a t e r  c o n t r i b u t i o n  t o  g e n e r a t e  p u b l i c  awareness of t h e  
t r a i n i n g  program. 

3. Lack o f  information about t h e  number and type  of s c h o l a r s h i p s  
awarded by o t h e r  coun t r i e s ,  p a r t i c u l a r l y  t h o s e  from t h e  Eastern Bloc, 
p r ec lude  t h e  p o s s i b i l i t y  of  es t a b 1  i s h i n g  d e f i n i t e  comparisons about pub1 i c  
awareness and r e p u t a t i o n  of  t r a i n i n g  programs i n  t h e  r e g i o n  However, many 
b e n e f i c i a r i e s  of  US.-sponsored t r a i n i n g  expressed  t h e i r  view t h a t  a  U.S. 
educa t ion  en joys  cons ide rab ly  more p r e s t i g e  a t  t h e i r  workplaces. A t  t h e  
same time it a l l o w s  t h e  former t r a i n e e s  t o  a c h i e v e  g r e a t e r  s t a t u s  among 
t h e i r  peers. It a l s o  appears  t o  have  i n f l u e n c e d  p o s i t i v e l y  t h e  course of 
t h e i r  p r o f e s s i o n a l  c a r e e r s  by p rov id ing  e a s i e r  access t o  job  a l t e r n a t i v e s ,  
p a r t i c u l a r l y  i n  t h e  p r i v a t e  s e c t o r ,  where a U.S. educa t ion  is more va lued  
t h a n  t h e  t r a i n i n g  r ece ived  i n  Eas t e rn  B loc  count r ies .  

4. The ev idence  c o l l e c t e d  from t h e  implementat ion of t h e  LAC/TI 
p r o j e c t  c l e a r l y  shows t h a t  a U.S.-sponsored educa t ion  c o n s t i t u t e s  a power- 
f u l  mechanism t o  deve lop  p o t e n t i a l  a l l i e s  among i n d i v i d u a l s  working i n  t h e  
p u b l i c  and p r i v a t e  s e c t o r s  of  t h e  p a r t i c i p a n t  countr ies .  Fo l  low-up i n t e r -  
v iews  o f  r e tu rned  p a r t i c i p a n t s  i n d i c a t e  t h e i r  f r i e n d l y  d i s p o s i t i o n  and 
unders tanding  of t h e  mutual b e n e f i t s  r e s u l t i n g  from a continuous and f r u i t -  
f u l  re1 a t i o n s h i p  between t h e i r  c o u n t r i e s  and t h e  United S ta tes .  



CEAPTER FOUR 

LESSONS LEBIWED FROH THE LbC/TI PROJECT AND RECOMHBNDBTIONS FOR FUTURE 
TRArnING PROGRAHS 

Thi s  chap te r  sets f o r t h  s e v e r a l  program p o l i c y  and admin i s t r a t i on ,  and 
e v a l u a t i o n  and t e s t i n g  l e s s o n s  from t h e  LAWTI project .  It a l s o  i n c l u d e s  
v a r i o u s  recommendations f o r  f u t u r e  t r a i n i n g  programs. 

The chap te r  is organized i n t o  two s e c t i o n s :  

Program Po l i cy  and Adminis t ra t ion  l e s s o n s  and 
recommendations; and 

Program Evalua t ion  and Testing l e s s o n s  and recommendations. 

These s e c t i o n s  conta in  b r i e f  d e s c r i p t i o n s  of  t h e  major l e s s o n s  l e a r n e d  
from t h e  implementation of t h e  LAWTI p ro j ec t .  Each is fo l lowed  by 
s p e c i f i c  recommendations. 

& Proaram P o l i c v  and Adminis t ra t ion:  1,essons and Recommendations 

The program p o l i c y  and a d m i n i s t r a t i o n  l e s s o n s  and recommendations 
concern  t h e  s t r u c t u r e  and f u n c t i o n i n g  of  t h e  LAC Training I n i t i a t i v e  
p ro j ec t .  The recommendations i nc luded  i n  t h i s  s e c t i o n  are intended t o  
p r o v i d e  a summary guide designed t o  a i d  i n  t h e  e l a b o r a t i o n  and 
implementat ion of f u t u r e  t r a i n i n g  programs. Most of  t h e  o b s e r v a t i o n s  
i n c l u d e d  i n  t h i s  s e c t i o n  a r e  p r i m a r i l y  based on t h e  r e s u l t s  o f  fol low-up 
i n t e r v i e w s  of  former t r a i n e e s  about  t h e i r  t r a i n i n g  experience. 

1. Even though t h e  ma jo r i t y  of t h e  LAWTI re turned  p a r t i c i p a n t s  are 
u t i l i z i n g  t h e  s k i l l s  acqui red  d u r i n g  t r a i n i n g ,  more e f f i c i e n t  l e v e l s  o f  
u t i l i z a t i o n  can be obtained i f  t h e i r  work and p ro fe s s iona l  a c t i v i t i e s  
correspond t o  t h e  t r a i n i n g  rece ived .  The LAWTI p r o j e c t  obtained b e t t e r  
r e s u l t s  w i th  p a r t i c i p a n t s  s e l e c t e d  from s p e c i f i c  development p r o j e c t s  o r  
p r i v a t e  s e c t o r  a c t i v i t i e s .  P a r t i c i p a n t s  who were no t  employed a t  t h e  time 
o f  s e l e c t i o n  and r ece ived  undergraduate  t r a i n i n g  i n  t h e  United S t a t e s  were 
p a r t i c u l a r l y  a f f ec t ed  by t h e  l a c k  of  jobs  r e l e v a n t  t o  t h e  t r a i n i n g  
r ece ived .  

RecommendatAon. Better and more e f f i c i e n t  a1 l o c a t i o n  of p a r t i c i p a n t  
t r a i n i n g  resources  is needed. Future  p r o j e c t s  can produce more e f f e c t i v e  
r e s u l t s  i f  t h e  i n d i v i d u a l s  s e l e c t e d  t o  undergo t r a i n i n g  come from s p e c i f i c  
development  s e c t o r s  o r  p r o j e c t s  a l r e a d y  supported by A.I.D. 

2. The p a r t i c i p a n t  s e l e c t i o n  process  u t i l i z e d  i n  t h e  LAC/TI p r o j e c t  
r e p r e s e n t s  a cons ide rab l e  e f f o r t  t o  reach  t h o s e  s e c t o r s  of  s o c i e t y  
p r e v i o u s l y  underrepresented i n  p a s t  US.-sponsored t r a i n i n g  programs. A t  
t h e  same time, n a t i o n a l  m i n o r i t i e s ,  e t h n i c  groups and women appear t o  have 
had minimum r e p r e s e n t a t i o n  among LAC/TI p a r t i c i p a n t s  who r ece ived  long-term 
t r a i n i n g .  

R e c o n u n e n d a t i o n .  A.I.D., t h e  Miss ions  and t h e  t r a i n i n g  c o n t r a c t o r s  should  
make e v e r y  e f f o r t  t o  improve t h e  p a r t i c i p a n t  s e l e c t i o n  process. Such a 



measure would guaran tee  t h e  i n c l u s i o n  of o the rwi se  q u a l i f i e d  persons who 
may occupy s o c i a l l y  and p o l i t i c a l l y  d i sadvantaged  p o s i t i o n s  i n  t h e  L a t i n  
American and Caribbean count r ies .  

3. P u b l i c  awareness and r e p u t a t i o n  of U.S.-sponsored t r a i n i n g  
programs v a r i e d  cons ide rab ly  among t h e  c o u n t r i e s  of  t h e  region. Even 
though t h e  LAC/TI p r o j e c t  b e n e f i t t e d  from a c e r t a i n  amount of p u b l i c i t y  i n  
t h e  p a r t i c i p a t i n g  coun t r i e s ,  t h e  observed l e v e l  o f  p u b l i c  awareness and 
r e c o g n i t i o n  of t h e  p r o j e c t  seems t o  have been lower t han  expected. This  
shortcoming may have  in f luenced ,  t o  some e x t e n t ,  t h e  o v e r a l l  r e p u t a t i o n  o f  
t h e  pro jec t .  

Recomnnendation. More p u b l i c i t y  o f  t r a i n i n g  programs and p a r t i c i p a n t s  i n  
t h e  c o u n t r i e s  i n v o l v e d  is needed i n  o rde r  t o  emphasize t he  phi losophy and 
qua1  i t y  of  t h e  A.I.D. p a r t i c i p a n t  t r a i n i n g  p ro j ec t s .  It is recommended 
t h a t  f u t u r e  t r a i n i n g  p r o j e c t s  i n c l u d e  s p e c i f i c  a l l o c a t i o n s  t o  deve lop  and 
i n c r e a s e  p u b l i c  awareness of t h e  programs. A concer ted  e f f o r t  should be 
made t o  u t i l i z e  e v e r y  oppor tun i ty  a v a i l a b l e  t o  p u b l i c i z e  t h e s e  p ro j ec t s ,  
e s p e c i a l  l y  s i n c e  they r e p r e s e n t  a s u b s t a n t i a l  c o n t r i b u t i o n  t o  t h e  gene ra l  
development  of  t h e  L a t i n  American and Caribbean coun t r i e s ,  

4. More a t t e n t i o n  should have  been p laced  on t h e  des ign  and 
development of  fol low-up programs i n  a 1  1 of t h e  p a r t i c i p a n t  count r ies .  
I n t e r v i e w s  w i t h  re turned  p a r t i c i p a n t s  showed t h e i r  w i l l i n g n e s s  and good 
d i s p o s i t i o n  t o  p a r t i c i p a t e  i n  pos t - t r a in ing  a c t i v i t i e s  i n  t h e i r  own 
coun t r i e s ,  Follow-up programs are t h e  i d e a l  condui t  through which f r i e n d l y  
r e l a t i o n s h i p s  can be f o s t e r e d  between t h e  c o u n t r i e s  o f  t h e  Americas. 

Recommendation. Follow-up programs should be inc luded  i n  f u t u r e  t r a i n i n g  
p r o j e c t s  as se l f -conta ined  components i n  each p a r t i c i p a t i n g  country. These 
programs can be designed i n  such a  way as t o  i n c l u d e  former t r a i n e e s  from 
p rev ious  p a r t i c i p a n t  t r a i n i n g  programs. 

5. Various former p a r t i c i p a n t s  r epo r t ed  t h e i r  i n a b i l i t y  t o  u t i l i z e  
t h e i r  t r a i n i n g ,  p a r t i c u l a r l y  i n  t h e  a r e a s  o f  a g r i c u l t u r e  and f i nance ,  
because t h e  s k i l l s  acquired had l i t t l e  o r  no r e l a t i o n s h i p  t o  t h e  a c t u a l  
c o n d i t i o n s  e x i s t i n g  i n  less deve loped  nat ions.  

Recommendation. The range of  s k i 1  ls, techniques,  equipment and f ac i l i t i e s  
which are p a r t  of t h e  t r a i n i n g  cou r se s  shou ld  mi r ro r  a s  c l o s e l y  a s  p o s s i b l e  
t hose  e x i s t i n g  i n  deve lop ing  nat ions.  This  recommendation is p a r t i c u l a r l y  
impor tan t  s i n c e  t h e  r e tu rned  p a r t i c i p a n t s  have  t o  work i n  t e c h n o l o g i c a l  and 
economic environments  which are s u b s t a n t i a l l y  d i f f e r e n t  from those  e x i s t i n g  
i n  t h e  United S t a t e s ,  

6. Pre- t ra in ing  o r i e n t a t i o n  proved t o  be g e n e r a l l y  i n s u f f i c i e n t  f o r  
bo th  sho r t -  and long-term p a r t i c i p a n t s .  A good number of  p a r t i c i p a n t s  
s imp ly  were not  adequate ly  prepared t o  undertake t h e i r  t r a i n i n g  programs. 
Some short-term p a r t i c i p a n t s  d i d  n o t  r e c e i v e  s u f f i c i e n t  in format ion  about 
t h e  t r a i n i n g  programs p r i o r  to coming t o  t h e  United S t a t e s .  Others  were 
n o t  p rope r ly  prepared t o  d e a l  w i t h  t h e  unique c h a r a c t e r i s t i c s  of t h e  U.S. 
s o c i e t y .  

Recommendation. P r e t r a i n i n g  o r i e n t a t i o n  i n  t h e  United S t a t e s  should 
i n c l u d e  t o p i c s  such as language and c r o s s - c u l t u r a l  i s sues .  Or i en t a t i on  



shou ld  t ake  p l a c e ,  i f  p o s s i b l e ,  a t  t h e  t r a i n i n g  s i te  i n  o r d e r  t o  f a c i l i t a t e  
g r e a t e r  s t uden t  i n t e r a c t i o n  and adap ta t i on  t o  t h e  t r a i n i n g  site. 

7. S e v e r a l  short- term p a r t i c i p a n t s  from t h e  C e n t r a l  American 
c o u n t r i e s  and Mexico r epo r t ed  having  r ece ived  ex t remely  b a s i c  t r a i n i n g  i n  
t h e i r  f i e l d s .  Some former t r a i n e e s  a l s o  complained about  having  been 
p l aced  i n  groups of p a r t i c i p a n t s  wi th  extremely uneven l e v e l s  of knowledge, 
which prevented t h e  f u l l  u se  o f  t h e  t r a i n i n g  and i n s t r u c t o r s  a v a i l a b l e .  

Recommendation, Renewed e f f o r t s  should be made t o  c l o s e l y  match t h e  l e v e l  
o f  knowledge and exper ience  of short-term p a r t i c i p a n t s  w i th  t h e  r e q u i r e d  
l e v e l  of  t r a i n i n g  t o  be received.  P a r t i c u l a r l y  s i n c e  t h e  uneven l e v e l  of  
p r epa ra t i on  of  p a r t i c i p a n t s  o f ten t imes  r e s u l t s  i n  d e f e c t i v e  u t i l i z a t i o n  o f  
t r a i n i n g .  S u b s t a n t i a l  improvement can be brought about by f u r t h e r  perfec- 
t i n g  t h e  p a r t i c i p a n t  s e l e c t i o n  process. It is recommended t h a t  groups o f  
short-term p a r t i c i p a n t s  be i n t e g r a t e d  by i n d i v i d u a l s  w i t h  a f a i r l y  equa l  
range  of  knowledge p e r t i n e n t  t o  t h e  t r a i n i n g  t o  be rece ived .  

8. Eng l i sh  language t r a i n i n g ,  when needed, was no t  a s  e x t e n s i v e  and 
complete  a s  required.  Many long-term p a r t i c i p a n t s  s t a r t e d  t h e i r  t r a i n i n g  
programs before  having  adequa te ly  completed t h e  r equ i r ed  language t r a in ing .  
T h i s  s i t u a t i o n  g r e a t l y  con t r ibu t ed  t o  t h e  poor academic performance o f  some 
p a r t i c i p a n t s .  

Recommendation, Eng l i sh  language t r a i n i n g ,  when requi red ,  should  be as 
e x t e n s i v e  and complete as p o s s i b l e ,  before  t h e  r e g u l a r  t r a i n i n g  t a k e s  
p lace .  The t i m e  frame f o r  complet ion of t r a i n i n g  l i k e w i s e  should  t ake  i n t o  
account  t h e  f u l l  l e n g t h  o f  language t r a i n i n g  needed. It is recommended 
t h a t  Engl i sh  language t r a i n i n g  cont inue t o  be provided, i n  some c a s e s  even  
after language test scores of  p a r t i c i p a n t s  show t h e  minimum requ i r ed  TOEFL 
l e v e l s .  

9. A good number of  short-term p a r t i c i p a n t s  suggested t h a t  t h e  
t r a i n i n g  s e s s i o n s  should  n o t  a t tempt  t o  cove r  a l l  a s p e c t s  o f  a g i v e n  
s u b j e c t  matter. Many i n d i v i d u a l s  expressed t h e  op in ion  t h a t  g e n e r a l i z a t i o n  
o f t e n  r e s u l t s  i n  lower q u a l i t y  and impact of t h e  t r a i n i n g  received.  Pa r t i -  
c i p a n t s  who r ece ived  more s p e c i f i c  t r a i n i n g  appeared t o  show g r e a t e r  u t i l i -  
z a t i o n  of t r a i n i n g  and a b e t t e r  g rasp  of  t h e  s k i l l s  acquired. 

Recommendation, It is recommended t h a t  sho r t -  term t r a i n i n g  be designed 
p r e f e r a b l y  around ve ry  s p e c i f i c  and r e l a t i v e l y  narrow top ics .  A t  t h e  same 
time, i f  wide coverage of a g i v e n  s u b j e c t  ma t t e r  is unavoidable  o r  de s i r ed ,  
t hen  t h e  l e n g t h  of  t r a i n i n g  should be increased.  

10. Groups of short-term p a r t i c i p a n t s  appear  t o  have  v a r i e d  w ide ly  i n  
terms of s ize .  Large groups were u s u a l l y  more d i f f i c u l t  t o  hand le  t han  
smaller groups. There seemed t o  be l i t t l e  consensus among t r a i n i n g  
c o n t r a c t o r s  about  t h e  " idea ln  group s ize .  Most groups seem t o  have been 
organized  p r i m a r i l y  according t o  t h e  t h e  demand f o r  f o r  p a r t i c i p a n t  
t r a i n i n g  found i n  t h e  t a r g e t  sec tors .  

Recommendation, It is recommended t h a t  short- term t r a i n i n g  groups have a t  
l eas t  10 p a r t i c i p a n t s ,  and a maximum of 25. Larger groups may prove t o  be 
d i f f i c u l t  t o  handle ,  e s p e c i a l  l y  s i n c e  many of  t h e  p a r t i c i p a n t s '  i n d i v i d u a l  
needs are more l i k e l y  t o  be overlooked. 



11. The complaint most o f t e n  heard  among r e tu rned  p a r t i c i p a n t s  
i n t e r v i e w e d  was t h a t  t he  l i v i n g  a 1  lowances were i n  many occas ions  no t  
d e l i v e r e d  on time. The evidence c o l l e c t e d  shows t h a t  these  d e l a y s  o f t en -  
times forced  t h e  p a r t i c i p a n t s  i n t o  uncomfortable  s i t u a t i o n s  regard ing  t h e i r  
1 i v i n g  arrangements. 

Recommendation. It is recommended t h a t  t r a i n i n g  c o n t r a c t o r s  be prompt i n  
d i s b u r s i n g  1 i v i n g  al lowances t o  t h e  p a r t i c i p a n t s .  A 1  lowances should  a l s o  
take i n t o  cons ide ra t i on  a d d i t i o n a l  c o s t s  such as win t e r  c lo th ing ,  t ranspor -  
ta t i o n ,  etc., incur red  by t h e  p a r t i c i p a n t s .  

8 .  Evalua t ion  w d  T e s t i m :  J,esson.s and R e c o a m m h W u a .  

E v a l u a t i o n  and t e s t i n g  s t u d i e s  o f  p a r t i c i p a n t  t r a i n i n g  programs tend  t o  
be time-consuming and o f t en t imes  r e l y  h e a v i l y  on nonquant i f iab le  evidence. 
I n  conduct ing t h e  e v a l u a t i o n  of  t h e  L a t i n  American and Caribbean Tra in ing  
I n i t i a t i v e  Miranda Associates,  Inc. h a s  i n v e s t e d  cons iderab le  time and 
e f f o r t  i n  ga the r ing  q u a n t i f i a b l e  d a t a  t o  b e t t e r  a s s e s s  t h e  r e s u l t s  of  t h e  
implementat ion of t h e  project .  A t  t h e  same time, more research  on t h e  
f u n c t i o n i n g  and impact of p a r t i c i p a n t  t r a i n i n g  programs is s o r e l y  needed. 
F u t u r e  t r a i n i n g  programs w i l l  g r e a t l y  b e n e f i t  from more ex t ens ive  r e s e a r c h  
i n  t h e  areas of u t i l i z a t i o n  and impact  of  t r a i n i n g  i n  t h e  human r e sou rce  
s t r u c t u r e s  of t h e  La t in  American and Caribbean countr ies .  

1. The d a t a  repor ted  by t h e  t r a i n i n g  c o n t r a c t o r s  were incomplete  and 
less a c c u r a t e  t han  expected. Hence, M A 1  undertook t o  r e b u i l d  t h e  LAC/TI 
data base t o  ensure  the  completeness  and accuracy of t h e  data. Tra in ing  
c o n t r a c t o r s  d i d  not  have a  u n i f i e d  d a t a  r e p o r t i n g  system, which prevented 
t h e  f u l l  u t i l i z a t i o n  of t he  d a t a  and inc reased  t h e  l i k e l i h o o d  of e r r o r s .  

Recommendation. The ex i s t ence  o f  a u n i f i e d  d a t a  r epo r t i ng  system for use  
by t h e  t r a i n i n g  c o n t r a c t o r s  and a g e n t s  is e s s e n t i a l  t o  p r o j e c t s  of t h i s  
na ture .  It is a l s o  recommended t h a t  d a t a  c o l  l e c t i o n  ins t ruments  used f o r  
entry and e x i t  i n t e rv i ews  by t h e  Miss ions  and t r a i n i n g  con t r ac to r s  be  
u n i f i e d .  These measures w i l l  i n  t u r n  gua ran t ee  t h e  r e a l i z a t i o n  o f  more 
comprehensive p a r t i c i p a n t  t r a i n i n g  e v a l u a t i o n s  and impact s t ud i e s .  

2. M A 1  conducted a  t r a i n i n g  u t i l i z a t i o n  s tudy of  p a r t i c i p a n t s  from 
t h e  LAC/TI pro jec t .  The ev idence  c o l l e c t e d  and i t s  a n a l y s i s  were inc luded  
i n  a r e p o r t  presented t o  A I D  as p a r t  of t h e  g e n e r a l  e v a l u a t i o n  of t h e  
p ro j ec t .  The s tudy  was p r i m a r i l y  based on a n  e x t e n s i v e  survey  of  r e t u r n e d  
p a r t i c i p a n t s .  Moreover its r e s u l t s  provided i n t e r e s t i n g  i n s i g h t s  i n t o  t h e  
q u a 1  i t y  and cha rac t e r  of t h e  u t i l i z a t i o n  of  t r a in ing .  

Becommendations. I n  order  t o  g e n e r a t e  more c o n c l u s i v e  evidence about  t h e  
u t i l i z a t i o n  of  t r a i n i n g  by r e tu rned  p a r t i c i p a n t s ,  M A 1  sets f o r t h  t h r e e  
a d d i t i o n a l  recommendations f o r  f u t u r e  e v a l u a t i o n  and t e s t i n g  s tud ies .  

a. Conduct a  d e t a i l e d  economic e v a l u a t i o n  of  a r e p r e s e n t a t i v e  group o f  
p a r t i c i p a n t s ,  making use of some of t h e  benef i t -cos t  a n a l y s i s  t oo l s .  

b. Conduct a  comparative s t u d y  of t h e  experience and impact o f  AID-  
sponsored p a r t i c i p a n t  t r a i n i n g  programs i n  t h e  coun t r i e s  of t h e  Americas. 



c. Conduct a fol low-up s tudy o f  t h e  former p a r t i c i p a n t s  in te rv iewed 
f o r  t h i s  eva lua t ion .  The o b j e c t i v e  of  t h e  s t u d y  would be t o  d e t e c t  and 
a n a l y z e  any changes occurred o v e r  time i n  t h e  p a r t i c i p a n t s '  u t i l i z a t i o n  
of t r a i n i n g .  



MIRANDA 
ASSOCIATES 

INC. .Jd 



APPENDIX A: LAWTI PARTICIPANT DATA, GRAND mTAL 

MIRANDA 
ASSOCIATES 

INC. 



A L L  G R A N D  T O T A L S :  L A C \ T I  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  1022  1 0 0 %  P V T E  S E C T O R  2 4 1  U N I V E R S I T Y  6 43 
F E M .  2 2 5  2256 P U B .  S E C T O R  456 P U B  S E C T O R  1 1 9  

a M A L E  7'97 7 8% U N I V E R S I T Y  1 4 9  P V T  S E C T O R  16 1 
N O T  A V A I L .  176 C O M B I N E D  6 

N O T  A V A I L .  93 

A G E  D I S T R I B U T I O N  

N O T  A V .  553 
U N D E R  2 5  37 
25  T O  3 4  258 
35 T O  4 4  1 2 4  
45 T O  5 5  4 1  
O V E R  55  9 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  153  
2 W E E K S  T O  6 M O  5 2 9  
6 M O  T O  1 Y E A R  80 
O V E R  1 P E A R  183 
N O T  A V A I L A B L E  77  

D E G R E E S ,  E T C  

AB 1 9  
M A  219 
P H D  16 
O T H E R  2 
N O N D E G  387 

O N  T H E  J O B  2 
O B S E R V A T I O N  77  
O J T & O B S  25 
N E I T H E R / N A  275 

A G R I C U L T U R E  224  
B U S I N E S S  A D M I N  171  
C O M M U N I C A T I O N S  8 
D E M O G R A P H Y  1 
E C O N  D E V t T  & P L A N N I N G  4 4  
E D U C A T I O N  A D M I N  33 
E N E R G Y  D E V t T  17 
E N V I  R O M E l J T  15  
E N G I N E E R I N G  4 4 
F I N A N C I A L  M A N A G E M E N T  2 4  
H O M E  E C O N O M I C S  6 
H U M A N  R E S O U R C E S  1 9  
H O U S I N G / C O M M  D E V T  15 
I N F O R M A T I O N  S C I E N C E  26 
N A T U R A L  R E S O U R C E  37 
P U B L I C  A D M I N  4 9  
P U B L I C  H E A L T H  116 
Q U A N T .  M E T H O D S  2 8 
R U R A L  D E V T  12  
T E C H / V O C  E D U C A T I O N  12  
T O U R I S M  1 
T E A C H I N G  & E D U C A T I O N  58  
U R B A N  D E V t T  17 
O T H E R  43 
N O T  A V A I L A B L E  2 



APPEHDIX B: LACfTI PARTICIPAMT DATA, TOTALS BY COUNTRY 

MIRANDA 
ASSOCIATES 

INC . 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  B E L I Z E  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  3 8  1 0 0 %  P V T E  S E C T O R  1 
F E M .  5 13% P U B .  S E C T O R  21  
M A L E  3 3  87% U N I V E R S I T Y  0 

N O T  A V A I L .  1 6  

A G E  D I S T R I B U T I O N  

N O T  A'?.  35 
U N D E R  2 5  0 
25 T O  3 4  2 
35 T O  4 4  1 
4 5  T O  5 5  0 
O V E R  55  0 

a 
D U R A T I O N  O F  T R A I N I N G  

A T  MOST 2 W E E K S  5 
2 W E E K S  T O  6 M O  23  
6 M O  T O  1 Y E A R  1 
O V E R  1 Y E A R  1 
N O T  A V A I L A B L E  8 

U N I V E R S I T Y  1 7  
P U B  S E C T O R  0 
P V T  S E C T O R  8 
C O M B I N E D  0 
N O T  A V A I L .  13 

D E G R E E S ,  E T C  

A B  0 
MA 1 
P H D  0 
O T H E R  0 
N O N D E G  1 6  

O N  T H E  J O B  0 
O B S E R V A T I O N  6 
O J T & O B S  0 
N E I T H E R / N A  15  

A G R I C U L T U R E  9 
B U S I N E S S  A D M I N  2 
C O M M U N I C A T I O N S  3 
D E M O G R A P H Y  0 
E C O N  D E V t T  & P L A N N I N G  1 
E D U C A T I O N  A D M I N  0 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  3 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  2 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  2 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  0 
P U B L I C  H E A L T H  4 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  2 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  1 
U R B A N  D E V I T  0 
O T H E R  9 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  B O L I V I A  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  1 5 1 0 0 %  P V T E  S E C T O R  0 
F E M .  3 20% P U B .  S E C T O R  7 
M A L E  1 2  80% U N I V E R S I T Y  6 

N O T  A V A I L .  2 

A G E  D I S T R I B U T I O N  

N O T  A V .  2 
U N D E R 2 5  5 
2 5 T O 3 4  6 
3 5 T O 4 4  1 
4 5  T O  55 1 
O V E R  55 0 .  

a 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  7 
6 M O  TC.  1 Y E A R  4 
O V E R  1 Y E A R  4 
N O T  A V A I L A B L E  0 

U N I V E R S I T Y  15 
P U B  S E C T O R  0 
P V T  S E C T O R  0 
C O M B I N E D  0 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 4 
P H D  0 
O T H E R  0 
N O N D E G  1 1  

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  0 

A G R I C U L T U R E  9 
B U S I N E S S  A D M I N  0 
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  1 
E C O N  D E V I T  & P L A N N I N G  3 
E D U C A T I O N  A D M I N  0 
E N E R G Y  D E V I T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  0 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  0 
N A T U R A L  R E S O U R C E  1 
P U B L I C  A D M I N  1 
P U B L I C  H E A L T H  0 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  0 
U R B A N  D E V t T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  4 4 1 0 0 %  P V T E  S E C T O R  1 5  
F E M .  1 1  25% P U B .  S E C T O R  1 7  
M A L E  33 7 5 %  U N I V E R S I T Y  1 1  

N O T  A V A I L .  1 

A G E  D I S T R I B U T I O N  

N O T  A V .  7 
U N D E R 2 5  6 
25 T O 3 4  1 9  
35 T O  4 4  7 
45 T O  5 5  4 
O V E R  55 1 

a 
i D U R A T I O X  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  35 
6 M O  TC 1 Y E A R  4 
O V E R  1 Y E A R  5 
N O T  A V L I L A B L E  0 

U N I V E R S I T Y  2 0  
PUB S E C T O R  1 2  
P V T  S E C T O R  10  
C O M B I N E D  1 
N O T  A V A I L .  1 

D E G R E E S ,  E T C  

A B  0 
M A  1 
P H D  0 
O T H E R  0 
N O N D E G  1 9  

O N  T H E  J O B  0 
O B S E R V A T I O N  1 
O J T & O B S  2 
N E I T H E R / N A  21  

A G R I C U L T U R E  2 
B U S I N E S S  A D M I N  3 
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  0 
E D U C A T I O N  A D M I N  1 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  3 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  1 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  4 
N A T U R A L  R E S O U R C E  4 
P U B L I C  A D M I N  2 
PUBLIC H E A L T H  12  
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  1 
T E C H / V O C  E D U C A T I O N  1 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  7 
U R B A N  D E V ' T  1 
O T H E R  2 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  C O L O M B I A  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  t C 9  1 0 0 %  P V T E  S E C T O R  18 
F E M .  4 0  37% P U B .  S E C T O R  31  

a M A L E  6 9  6 3 %  U N I V E R S I T Y  2 0  
N O T  A V A I L ,  4 0  

A G E  D I S T R I B U T I O N  

N O T  A V .  4 9  
U N D E R 2 5  3 
25 T O  3 4  32 
35 T O 4 Q  2 1  
4 5 T O 5 5  4 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  MOST 2 W E E K S  5 
2 W E E K S  T O  6 M O  86 
6 N O  T O  1 Y E A R  1 4  
O V E R  1 Y E A R  3 
N O T  A V A I L A B L E  1 

U N I V E R S I T Y  58 
P U B  S E C T O R  13 
P V T  S E C T O R  2 9  
C O M B I N E D  1 
N O T  A V A I L .  8 

D E G R E E S ,  E T C  

A B  0 
MA 3 
P  H D  1 
O T H E R  0 
N O N D E G  5 4  

O N  T H E  J O B  0 
O B S E R V A T I O N  2 9  
O J T & O B S  1 
N E I T H E R / N A  21  

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V I T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  C O S T A  R I C A  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  8 9 1 0 0 %  P V T E  S E C T O R  32 
F E M .  2 0  22% P U B .  S E C T O R  7 
M A L E  6 9  78% U N I V E R S I T Y  48 

N O T  A V A I L .  2 

A G E  D I S T R I B U T I O N  

N O T A V .  6 3  
U N D E R  25  4 
25 T O 3 4  13  
3 5 T O 4 4  g 
4 5 T O 5 5  0 
O V E R  55 0 

a 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  38 
6 M O  T O  1 Y E A R  0 
O V E R  1 P E A R  2 1 
N O T  A V A I L A B L E  3 0  

U N I V E R S I T Y  54  
P U B  S E C T O R  5 
P V T  S E C T O R  2 9  
C O M B I N E D  0 
N O T  A V A I L .  1 

D E G R E E S ,  E T C  

A B  0 
M A  52 
P H D  1 
O T H E R  0 
N O N D E G  1 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  9 
N E I T H E R / N A  26 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  D O M I N . R E P U B .  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  3 4  100% P V T E  S E C T O R  3 U N I V E R S I T Y  25  A G R I C U L T U R E  
FEM. 1 1  32% P U B .  S E C T O R  8 P U B  S E C T O R  0 B U S I N E S S  A D M I N  
M A L E  2 3  68% U N I V E R S I T Y  

N O T  A V A I L .  

A G E  D I S T R I B U T I O N  

N O T  A V .  22 
U N D E R  25  2 
2 5  T O  3 4  6 
3 5 T 0 4 4  3. 
4 5 T O 5 5  1 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  2 
2 W E E K S  T O  6 M O  9 
6 M O  T O  1 Y E A R  2 
O V E R  1 Y E A R  1 9  
N O T  A V A I L A B L E  2 

P V T  S E C T O R  9 
C O M B I N E D  0 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  1 
MA 22  
P H D  0 
O T H E R  0 
N O N D E G  2 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  9 

C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  E C U A D O R  

T R A I N E E S  

A L L  1 8  1 0 0 %  
F E M .  3 1 7 %  
M A L E  1 5  83% 

A G E  D I S T R I B U T I O N  

N O T  A V .  10  
U N D E R 2 5  3 
25 T O  3 4  2 
3 5 T O 4 4  3 
45  T O  55 0 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

O R I G I N .  S E C T O R  

P V T E  S E C T O R  8 
P U B .  S E C T O R  7 
U N I V E R S I T Y  2 
N O T  A V A I L .  1 

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  7 
6 MO T O  1 Y E A R  5 
O V E R  1 Y E A R  6 
N O T  A V A I L A B L E  0 

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  15 
P U B  S E C T O R  0 
P V T  S E C T O R  3 
C O M B I N E D  0 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 5 
P H D  1 
O T H E R  0 
N O N D E G  9 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  3 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V t T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T  . M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V r T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  E L  S A L V A D O R  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  4 4 1 0 0 %  P V T E  S E C T O R  0 
F E M .  12  2 7 %  P U B .  S E C T O R  37 
M A L E  32 7 3 %  U N I V E R S I T Y  0 

N O T  A V A I L .  7 

A G E  D I S T R I B U T I O N  

N O T A V .  4 4  
U N D E R  25 0 
2 5 T 0 3 4  0 
35 T O  4 4  0 
4 5  T O  55  0 
O V E R  55 0 

a 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  2 9  
2 W E E K S  T O  6 M O  6 
6 M O  T O  1 Y E A R  1 
O V E R  1 Y E A R  ,7 
N O T  A V A I L A B L E  1 

U N I V E R S I T Y  9 
P U B  S E C T O R  0 
P V T  S E C T O R  4 
C O M B I N E D  0 
N O T  A V A I L ,  3 1  

D E G R E E S ,  E T C  

A B  1 
MA 8 
P H D  0 
O T H E R  0 
N O N D E G  0 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  35 

A G R I C U L T U R E  4 
B U S I N E S S  A D M I N  1 1  
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V t T  & P L A N N I N G  0 
E D U C A T I O N  A D M I N  1 
E N E R G Y  D E V t T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  0 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  0 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  2 
P U B L I C  H E A L T H  1 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  0 
U R B A N  D E V t T  0 
O T H E R  25  
N O T  A V A I L A B L E  0 



ALL COUNTRY T O T A L S :  L A C \ T I ,  GUATEMALA 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  5 4 1 0 0 %  P V T E  S E C T O R  1 2  
FEM. 1 0  1 9 %  PUB.  S E C T O R  3 3  
MALE 4 4  8 1 %  U N I V E R S I T Y  0 

NOT A V A I L .  9 

AGE D I S T R I B U T I O N  

N O T A V .  1 9  
UNDER 25  0 
25 T O 3 4  1 7  
35 T O 4 4  1 2  
4 5  T O  5 5  5 
OVER 55  1  

D U R A T I O N  O F  T R A I N I N G  

A T  MOST 2 WEEKS 1 6  
2 WEEKS T O  6 MO 1 9  
6 MO T O  1 YEAR 4 
OVER 1 YEAR 1 0  
NOT A V A I L A B L E  5 

U N I V E R S I T Y  26 
P U B  S E C T O R  26 
P V T  S E C T O R  2 
C O M B I N E D  0 
N O T A V A I L .  0 

D E G R E E S ,  E T C  

AB 0 
MA 1 4  
PHD 0 
OTHER 0 
NONDEG 12  

ON T H E  J O B  0 
O B S E R V A T I O N  5 
O J T L O B S  6 
N E I T H E R / N A  1 7  

AGRICULTURE 1 2  
B U S I N E S S  ADMIN 0 
COMMUNICATIONS 0 
DEMOGRAPHY 0 
ECON D E V ' T  & P L A N N I N G  2 
EDUCATION ADMIN 3 
ENERGY D E V ' T  0 
ENVIROMENT 0 
E N G I N E E R I N G  1  
F I N A N C I A L  MANAGEMENT 0 
HOME ECONOMICS 0 
HUMAN R E S O U R C E S  0 
HOUSING/COMM DEVT 3 
INFORMATION S C I E N C E  0 
NATURAL RESOURCE 0 
P U B L I C  ADMIN 0 
P U B L I C  HEALTH 10 
QUANT. METHODS 20 
RURAL DEVT 0 
TECH/VOC EDUCATION 1  
TOURISM 0 
TEACHING & EDUCATION 0 
URBAN D E V ' T  1  
OTHER 1  
NOT A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  G U Y A N A  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  5 1 0 0 %  P V T E  S E C T O R  
F E M .  1 2 0 %  P U B .  S E C T O R  
M A L E  4 80% U N I V E R S I T Y  

N O T  A V A I L .  

A G E  D I S T R I B U T I O N  

N O T  AV. '  3 
U N D E R 2 5  0 
25  T O  3 4  0 
3 5 T O 4 4  2 
45  T O  55 0 
O V E R  55 0 .  

0 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  3 
6 M O  T O  1 Y E A R  0 

0 O V E R  1 Y E A R  2 
NOT A V A I L A B L E  o 

3 U N I V E R S I T Y  2 
2 P U B  S E C T O R  0 
0 P V T  S E C T O R  3 
0 C O M B I N E D  0 

N O T A V A I L .  0 

D E G R E E S ,  E T C  

A B  1 
MA 1 
P H D  0 
O T H E R  0 
N O N D E G  0 

O N  T H E  J O B  0 
O B S E R V A T I O N  1 
O J T & O B S  0 
N E I T H E R / N A  2 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



. 
A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  H A I T I  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  33 1 0 0 %  P V T E  S E C T O R  1 
F E M .  6 18% P U B .  S E C T O R  21  
M A L E  27  82% U N I V E R S I T Y  1 

N O T  A V A I L .  10  

A G E  D I S T R I B U T I O N  

N O T  A V .  30 
U N D E R 2 5  0 
2 5 T O 3 4  3 
35  T O  4 4  0 
45 T O  55 0 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  MOST 2 W E E K S  1 
2 W E E K S  T O  6 M O  20 
6 M O  T O  1 Y E A R  0 
O V E R  1 Y E A R  10 
N O T  A V A I L A B L E  2 

U N I V E R S I T Y  1 9  
P U B  S E C T O R  0 
P V T  S E C T O R  0 
C O M B I N E D  0 
N O T  A V A I L .  1 4  

D E G R E E S ,  E T C  

A B  0 
MA 8 
P H D  0 
O T H E R  0 
N O N D E G  1 1  

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  1 4  

A G R I C U L T U R E  1 4  
B U S I N E S S  A D M I N  2 
C O M M U N I C A T I O ~ S  o 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  1 
E D U C A T I O N  A D M I N  0 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  5 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  1 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  0 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  8 
P U B L I C  H E A L T H  1 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  1 
U R B A N  D E V ' T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  H O N D U R A S  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  39  1 0 0 %  P V T E  S E C T O R  0 
F E M .  12  31% P U B .  S E C T O R  33 
M A L E  27 6 9 %  U N I V E R S I T Y  4 

N O T  A V A I L .  2 

A G E  D I S T R I B U T I O N  

N O T  A V .  36 
U N D E R 2 5  1 
2 5 T O 3 4  0 
3 5 T 0 4 4  2 
45 T O  55  0 
O V E R  55 0 

0 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  1 1  
2 W E E K S  T O  6 M O  16  
6 M O  T O  1 Y E A R  0 

0 O V E R  1 Y E A R  5 
N O T  A V A I L A B L E  7 

U N I V E R S I T Y  1 9  
P U B  S E C T O R  1 
P V T  S E C T O R  2 
C O M B I N E D  0 
N O T  A V A I L .  17 

D E G R E E S ,  E T C  

A B  0 
MA 11  
P H D  0 
O T H E R  0 
N O N D E G  8 

O N  T H E  J O B  0 
O B S E R V A T I O N  3 
O J T & O B S  0 
N E I T H E R / N A  17 

A G R I C U L T U R E  5 
B U S I N E S S  A D M I N  6 
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  1 
E D U C A T I O N  A D M I N  9 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  0 
F I N A N C I A L  M A N A G E M E N T  3 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  0 
N A T U R A L  R E S O U R C E  2 
P U B L I C  A D M I N  1 0  
P U B L I C  H E A L T H  3 
Q U A N T  . M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  0 
U R B A N  D E V r T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  J A M A I C A  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  131 1 0 0 %  P V T E  S E C T O R  
F E M .  3 9  30% P U B .  S E C T O R  
M A L E  92 7 0 %  U N I V E R S I T Y  

N O T  A V A I L .  

A G E  D I S T R I B U T I O N  

N O T A V .  107 
U N D E R 2 5  0 
25 T O  3 4  11  
35 T O 4 4  12 
4 5  T O  55 0 
O V E R  5 5  1 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  1 1  
2 W E E K S  T O  6 M O  75  
6 M O  T O  1 Y E A R  1 2  
O V E R  1 Y E A R  25  
N O T  A V A I L A B L E  8 

55 U N I V E R S I T Y  1 0 1  
5 2  P U B  S E C T O R  1 6  

2 P V T  S E C T O R  1 3  
22  C O M B I N E D  0 

N O T  A V A I L .  1 

D E G R E E S ,  E T C  

A B  13 
MA 1 9  
P H D  2 
O T H E R  1 
N O N D E G  6 6  

O N  T H E  J O B  0 
O B S E R V A T I O N  4 
O J T & O B S  7 
N E I T H E R / N A  1 9  

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  M E X I C O  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  1 8 4  1 0 0 %  P V T E  S E C T O R  54 
F E M .  15  8% P U B .  S E C T O R  9 2  
M A L E  1 6 9  92% U N I V E R S I T Y  35 

N O T  A V A I L .  3 

A G E  D I S T R I B U T I O N  

N O T  A V .  18 
U N D E R 2 5  7 
25 T O  3 4  1 0 2  
35 T O  4 4  38 
45  T O 5 5  15 
O V E R  55 4 

D U R A T I O N  O F  ' T R A I N I N G  

A T  M O S T  2 W E E K S  6 6  
2 W E E K S  T O  6 M O  102 
6 M O  T O  1 Y E A R  10  
O V E R  1 Y E A R  2 
N O T  A V A I L A B L E  4 

U N I V E R S I T Y  131 
P U B  S E C T O R  2 9  
P V T  S E C T O R  21 
C O M B I N E D  3 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 3 
P H D  4 
O T H E R  0 
N O N D E G  1 2 4  

O N  T H E  J O B  0 
O B S E R V A T I O N  15  
O J T & O B S  0 
N E I T H E R / N A  38 

A G R I C U L T U R E  88 
B U S I N E S S  A D M I N  1 0  
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  5 
E D U C A T I O N  A D M I N  0 
E N E R G Y  D E V ' T  1 5  
E N V I R O M E N T  10  
E N G I N E E R I N G  1 
F I N A N C I A L  M A N A G E M E N T  3 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  2 
N A T U R A L  R E S O U R C E  23  
P U B L I C  A D M I N  3 
P U B L I C  H E A L T H  1 2  
Q U A N T .  M E T H O D S  4 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  5 
U R B A N  D E V ' T  0 
O T H E R  1 
N O T  A V A I L A B L E  2 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  P A N A M A  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  2 6  100% P V T E  S E C T O R  5 
F E M .  9 35% P U B .  S E C T O R  1 6  

a M A L E  17 6 5 %  U N I V E R S I T Y  4 
N O T  A V A I L .  1 

A G E  D I S T R I B U T I O N  

., N O T  A V .  3 
U N D E R 2 5  2 
25 T O 3 4  21  
3 5 T 0 4 4  0 
45 T O  55  0 
O V E R  55 0 

0 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  0 
6 M O  T O  1 Y E A R  0 

a O V E R  I Y E A R  2 4  
N O T  A V A I L A B L E  2 

U N I V E R S I T Y  26 
P U B  S E C T O R  0 
P V T  S E C T O R  0 
C O M B I N E D  0 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 2 4  
P A D  1 
O T H E R  0 
N O N D E G  1 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  0 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V I T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  P A R A G U A Y  

T R A I N E E S  O R I G I N .  S E C T O R  

A L L  4 1  1 0 0 %  P V T E  S E C T O R  4 
F E M .  7 1 7 %  P U B .  S E C T O R  2 4  
M A L E  34 83% U N I V E R S I T Y  7 

N O T  A V A I L .  6 

A G E  D I S T R I B U T I O N  

N O T A V .  28  
U N D E R  25  1 
25 T O  3 4  7 
35 T O  44  4 
45 T O  5 5  1 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  18 
6 M O  T O  1 Y E A R  9 
O V E R  1 Y E A R  1 4  
N O T  A V A I L A B L E  0 

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  37 
P U B  S E C T O R  0 
P V T  S E C T O R  1 
C O M B I N E D  0 
N O T A V A I L .  3 

D E G R E E S ,  E T C  

A B  1 
M A  1 3  
P H D  1 
O T H E R  0 
N O N D E G  22  

O N  T H E  J O B  0 
O B S E R V A T I O N  1 
O J T & O B S  0 
N E I T H E R / N A  3 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  P E R U  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  4 6  1 0 0 %  P V T E  S E C T O R  1 
F E M .  1 1  2 4 %  P U B .  S E C T O R  24  
M A L E  35 7 6 %  U N I V E R S I T Y  1 

N O T  A V A I L .  20  

A G E  D I S T R I B U T I O N  

@ N O T  A V .  32 
U N D E R  25 2 
25  T O  3 4  7 
3 5 T O 4 4  1 
45 T O  55 3 
O V E R  55 1 

e 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  2 
2 W E E K S  T O  6 M O  1 4  
6 M O  T O  1 Y E A R  1 1  

a O V E R  1 Y E A R  15 
N O T  A V A I L A B L E  4 

U N I V E R S I T Y  32  
P U B  S E C T O R  6 
P V T  S E C T O R  4 
C O M B I N E D  1 
N O T A V A I L .  3 

D E G R E E S ,  E T C  

A B  0 
MA 2 4  
P H D  3 
O T H E R  0 
N O N D E G  5 

O N  T H E  J O B  0 
O B S E R V A T I O N  1 
O J T h O B S  0 
N E I T H E R / N A  13 

A G R I C U L T U R E  2 
B U S I N E S S  A D M I N  7 
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  7 
E D U C A T I O N  A D M I N  3 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  1 
F I N A N C I A L  M A N A G E M E N T  1 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  1 
H O U S I N G / C O M M  D E V T  1 
I N F O R M A T I O N  S C I E N C E  1 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  5 
P U B L I C  H E A L T H  1 6  
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  1 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  0 
U R B A N  D E V ' T  0 
O T H E R  ' 0 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  R D O / C  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  5 8 1 0 0 %  P V T E  S E C T O R  2 2  U N I V E R S I T Y  26  A G R I C U L T U R E  6 
F E U .  7 1 2 %  P U B .  S E C T O R  2 0  P U B  S E C T O R  10 B U S I N E S S  A D M I N  2 0  
M A L E  5 1  88% U N I V E R S I T Y  

N O T  A V A I L .  

A G E  D I S T R I B U T I O N  

N O T  A V .  42 
U N D E R  25  1 
25 T O  3 4  4 
35 T O  4 4  5 
45  T O  5 5  6 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  5 
2 W E E K S  T O  6 M O  41 
6 M O  TO 1 Y E A R  2 
O V E R  1. Y E A R  7 
N O T  A V A I L A B L E  3 

2 P V T  S E C T O R  21  
1 4  C O M B I N E D  0 

N O T  A V A I L .  1 

D E G R E E S ,  E T C  

A B  2 
MA 4 
P H D  2 
O T H E R  1 
N O N D E G  17 

O N  T H E  J O B  0 
O B S E R V A T I O N  1 1  
O J T & O B S  0 
N E I T H E R / N A  21 

C O M M U N I C A T I O N S  2 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  1 
E D U C A T I O N  A D M I N  1 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  0 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  2 
H U M A N  R E S O U R C E S  7 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  2 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  2 
P U B L I C  H E A L T H  4 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  1 
T E C H / V O C  E D U C A T I O N  3 
T O U R I S M  1 
T E A C H I N G  & E D U C A T I O N  6 
U R B A N  D E V ' T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  U R U G U A Y  

T R A I N E E S  O R I G I N .  S E C T O R  

A L L  9 1 0 0 %  P V T E  S E C T O R  5 
F E M .  1 1 1 %  P U B .  S E C T O R  3 
M A L E  8 89% U N I V E R S I T Y  1 

N O T  A V A I L .  0 

A G E  D I S T R I B U T I O N  

N O T  A V .  3 
U N D E R  25 0 
25 T O  3 4  3 
35 T O  4 4  2 
4 5  T O  55 1 
O V E R  5 5  0 

a 
D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  6 
6 M O  T O  1 Y E A R  0 
O V E R  1 Y E A R  3 
N O T  A V A I L A B L E  0 

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  g 
P U B  S E C T O R  0 
P V T  S E C T O R  0 
C O M B I N E D  0 
N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 2 
P H D  0 
O T H E R  0 
N O N D E G  7 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  0 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O U N T R Y  T O T A L S :  L A C \ T I ,  V E N E Z U E L A  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  5 1 0 0 %  P V T E  S E C T O R  
F E M .  2 4 0 %  P U B .  S E C T O R  
M A L E  3 6 0 %  

A G E  D I S T R I B U T I O N  

N O T  A V .  0 
U N D E R  25 0 
25 T O  3 4  3 
35 T O  4 4  1 
45  T O  55 0 
O V E R  55 1 

D U R A T I O N  O F  T R A I N I N G  

U N I V E R S I T Y  
N O T  A V A I L .  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  4 
6 M O  T O  1 Y E A R  1 
O V E R  1 Y E A R  0 
N O T  A V A I L A B L E  0 

f 

2 U N I V E R S I T Y  2 
1 P U B  S E C T O R  1 
2 P V T  S E C T O R  2 
0 C O M B I N E D  0 

N O T  A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 0 
P H D  0 
O T H E R  0 
N O N D E G  2 

O N  T H E  J O B  2 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  1 

A G R I C U L T U R E  0 
B U S I N E S S  A D M I N  1 
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V ' T  & P L A N N I N G  0 
E D U C A T I O N  A D M I N  0 
E N E R G Y  D E V ' T  0 
E N V I R O M E N T  0 
E N G I N E E R I N G  0 
F I N A N C I A L  M A N A G E M E N T  0 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  1 
I N F O R M A T I O N  S C I E N C E  0 
N A T U R A L  R E S O U R C E  0 
P U B L I C  A D M I N  1 
P U B L I C  H E A L T H  1 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  1 
U R B A N  D E V I T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



APPENDIX C: LACITI PARTICIPANT DATA, TOTALS BY CORTRACTOR 

MIRANDA 
ASSOCIATES 

INC. 5 



T R A I N E E S  O R I G I N .  S E C T O R  

A L L  1 6 8  1 0 0 %  P V T E  S E C T O R  51 
F E M .  1 1  7 %  P U B ,  S E C T O R  83 
M A L E  157 93% U N I V E R S I T Y  33 

N O T  A V A I L .  1 

A G E  D I S T R I B U T I O N  

N O T A V .  13 
U N D E R  25  6 
25 T O 3 4  92  
35 T O  4 4  38  
45 T O  55 15  
O V E R  55 4 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  66  
2 W E E K S  T O  6 M O  9 8  
6 M O  T O  1 Y E A R  3 
O V E R  1 Y E A R  1 
N O T  A V A I L A B L E  0 

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  116  
P U B  S E C T O R  2 9  
P V T  S E C T O R  20  
C O M B I N E D  3 
N O T A V A I L .  0 

D E G R E E S ,  E T C  

A B  0 
MA 3 
P H D  3 
O T H E R  0 
N O N D E G  110  

O N  T H E  J O B  0 
O B S E R V A T I O N  15  
O J T & O B S  0 
N E I T H E R / N A  37 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  





A L L  C O N T R A C T  T O T A L S :  L A C \ T I  , L A S P A U  .................................................... 

T R A I N E E S  O R I G I N .  S E C T O R  

A L L  57 100% P V T E  S E C T O R  6 
F E M .  13 23% P U B .  S E C T O R  3 3  
M A L E  4 4  7 7 %  U N I V E R S I T Y  10 

N O T  A V A I L .  8 

A G E  D I S T R I B U T I O N  

N O T A V .  21 
U N D E R 2 5  4 
25  T O  3 4  2 8  
35 T O  4 4  4 
4 5  T O  5 5  0 
O V E R  55 0 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  1 
6 M O  T O  1 Y E A R  1 
O V E R  1 Y E A R  4 9  
N O T  A V A I L A B L E  6 

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  57 
P U B  S E C T O R  , O  
P V T  S E C T O R  0 
C O M B I N E D  0 
N O T A V A I L .  0 

D E G R E E S ,  E T C  

A B  1 
MA 52 
P H D  2 
O T H E R  0 
N O N D E G  2 

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  0 
N E I T H E R / N A  0 

A G R I C U L T U R E  1 2  
B U S I N E S S  A D M I N  13  
C O M M U N I C A T I O N S  0 
D E M O G R A P H Y  0 
E C O N  D E V t T  & P L A N N I N G  8 
E D U C A T I O N  A D M I N  3 
E N E R G Y  D E V t T  1 
E N V I R O M E N T  1 
E N G I N E E R I N G  8 
F I N A N C I A L  M A N A G E M E N T  1 
H O M E  E C O N O M I C S  0 
H U M A N  R E S O U R C E S  0 
H O U S I N G / C O M M  D E V T  0 
I N F O R M A T I O N  S C I E N C E  1 
N A T U R A L  R E S O U R C E  1 
P U B L I C  A D M I N  1 
P U B L I C  H E A L T H  4 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  0 
T E C H / V O C  E D U C A T I O N  0 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  3 
U R B A N  D E V I T  0 
O T H E R  0 
N O T  A V A I L A B L E  0 



T R A I  NEES O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  224 1 0 0 %  P V T E  S E C T O R  25  
F E M .  4 5  2 0 %  P U B .  S E C T O R  135 
M A L E  179  80% U N I V E R S I T Y  6 4 

N O T  A V A I L .  0 

A G E  D I S T R I B U T I O N  

N O T  A V .  180 
U N D E R 2 5  2 
2 5  T O  3 4  20  
35 T O  4 4  15 
45 T O  5 5  6 
O V E R  5 5  1 

AT M O S T  2 W E E K S  6 2  
2 W E E K S  T O  6 M O  81 
6 M O  TO 1 Y E A R  8 
O V E R  1 Y E A R  2 7 
N O T  A V A I L A B L E  46 

U N I V E R S I T Y  96 
P U B  S E C T O R  46 
P V T  S E C T O R  1 4  
C O M B I N E D  0 
N O T  A V A I L .  6 8 

D E G R E E S ,  E T C  

A B  2 
M A  5 9 
P H D  2 
O T H E R  0 
N O N D E G  33  

-------------- 
O N  T H E  J O B  0 
O B S E R V A T I O N  1 8  
O J T & O B S -  0 
N E I T H E R / N A  11  0 

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V ' T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  



A L L  C O N T R A C T  T O T A L S :  L A C \ T I ,  N A P A  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  127 1 0 0 %  P V T E  S E C T O R  3 9  
F E M .  37  29% P U B .  S E C T O R  4 9  

0 
M A L E  90 7 1 %  U N I V E R S I T Y  3 3  

N O T  A V A I L .  6 

A G E  D I S T R I B U T I O N  

N O T A V .  28  * U N D E R  2 5  16 
25 T O 3 4  54 
35 T O  44 1 9  
45 T O  55  7 
O V E R  55 3 

D U R A T I O N  O F  T R A I N I N G  

A T  M O S T  2 W E E K S  0 
2 W E E K S  T O  6 M O  88 
6 M O  T O  1 Y E A R  3 1 
O V E R  1 Y E A R  8 
N O T  A V A I L A B L E  0 

U N I V E R S I T Y  89 
P U B  S E C T O R  22 
P V T  S E C T O R  13 
C O M B I N E D  2 
N O T  A V A I L .  1 

i 

D E G R E E S ,  E T C  

A B  0 
MA 1 
P HD 1 
O T H E R  0 
N O N D E G  87 

O N  T H E  J O B  2 
O B S E R V A T I O N  2 
O J T & O B S  2 
N E I T H E R / N A  32 

A G R I C U L T U R E  2 3 
B U S I N E S S  A D M I N  9 
C O M M U N I C A T I O N S  1 
D E M O G R A P H Y  1 
E C O N  D E V ' T  & P L A N N I N G  0 
E D U C A T I O N  A D M I N  1 
E N E R G Y  D E V ' T  0 
E N V I  R O M E N T  1 
E N G I N E E R I N G  4 
F I N A N C I A L  M A N A G E M E N T  1 
H O M E  E C O N O M I C S  2 
HUMAN R E S O U R C E S  1 
H O U S I N G / C O M M  D E V T  1 
I N F O R M A T I O N  S C I E N C E  5 
N A T U R A L  R E S O U R C E  4 
P U B L I C  A D M I N  5 
P U B L I C  H E A L T H  3 5 
Q U A N T .  M E T H O D S  0 
R U R A L  D E V T  1 1  
T E C H / V O C  E D U C A T I O N  1 
T O U R I S M  0 
T E A C H I N G  & E D U C A T I O N  17 
U R B A N  D E V ' T  1 
O T H E R  3 
N O T  A V A I L A B L E  0 



T R A I N E E S  

ALL 2 9 9  1 0 0 %  
F E M *  9 9  33% 
MALE 2 0 0  6 7 %  

AGE D I S T R I B U T I O N  

NOT A V .  2 0 7  
UNDER 2 5  7 
2 5  TO 3 4  3 9  
35 TO 4 4  33 
4 5 T O 5 5  1 2  
OVER 55 1 

O R I G I N .  SECTOR 

DURATION OF T R A I N I N G  

PVTE SECTOR 55 
PUB. SECTOR . 7 5  
U N I V E R S I T Y  8 
NOT A V A I L .  16 1  

AT MOST 2 WEEKS 2 4  
2 WEEKS TO 6 MO 1 6 5  
6 MO TO 1 YEAR 30 
OVER 1  YEAR 7 9 
NOT AVAILABLE 1  

T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

U N I V E R S I T Y  1 9 7  
PUB SECTOR 1 0  
P V T  SECTOR 76 
COMBINED 1  
NOT A V A I L .  1 5  

D E G R E E S ,  ETC 

AB 1 4  
MA 8 2  
P  HD 8 
OTHER 2  
NONDEG 91 

ON THE J O B  0 
OBSERVATION 4 2  
O J T & O B S  2  
NEITHER/NA 58 

AGRICULTURE 
B U S I N E S S  ADMIN 
COMMUNICATIONS 
DEMOGRAPHY 
ECON D E V r T  & PLANNING 
EDUCATION ADMIN 
ENERGY D E V t T  
ENVIROMENT 
ENGINEERING 
F I N A N C I A L  MANAGEMENT 
HOME ECONOMICS 
HUMAN RESOURCES 
HOUSING/COMM DEVT 
INFORMATION S C I E N C E  
NATURAL RESOURCE 
P U B L I C  ADMIN 
P U B L I C  HEALTH 
QUANT. METHODS 
RURAL DEVT 
TECH/VOC EDUCATION 
TOURISM 
TEACHING & EDUCATION 
URBAN D E V ' T  
OTHER 
NOT AVAILABLE 



A L L  C O N T R A C T  T O T A L S :  L A C \ T I ,  U S D A  

T R A I N E E S  O R I G I N .  S E C T O R  T R A I N I N G  I N S T I T U T I O N  T R A I N I N G  F I E L D  

A L L  6 9  100% P V T E  S E C T O R  1 
F E M .  8 1 2 %  P U B .  S E C T O R  6 7  
M A L E  6 1 88% 

A G E  D I S T R I B U T I O N  

N O T  A V .  56 
U N D E R  25  0 
2 5 T O 3 4  1 0  
35 T O  4 4  2 
4 5  T O  55 1 
O V E R  55 0 

a D U R A T I O N  O F  T R A I N I N G  

U N I V E R S I T Y  1 
N O T  A V A I L .  0 

A T  M O S T  2 W E E K S  1 
2 W E E K S  T O  6 M O  20 
6 MO T O  1 Y E A R  7 
O V E R  1 Y E A R  1 9  
N O T  A V A I L A B L E  2 2  

U N I V E R S I T Y  52  
P U B  S E C T O R  7 
P V T  S E C T O R  2 
C O M B I N E D  0 
N O T  A V A I L .  8 

D E G R E E S ,  E T C  

A B  2 
MA 22  
P H D  0 
O T H E R  0 
N O N D E G  2 8  

O N  T H E  J O B  0 
O B S E R V A T I O N  0 
O J T & O B S  5 
N E I T H E R / N A  1 2  

A G R I C U L T U R E  
B U S I N E S S  A D M I N  
C O M M U N I C A T I O N S  
D E M O G R A P H Y  
E C O N  D E V t T  & P L A N N I N G  
E D U C A T I O N  A D M I N  
E N E R G Y  D E V ' T  
E N V I R O M E N T  
E N G I N E E R I N G  
F I N A N C I A L  M A N A G E M E N T  
H O M E  E C O N O M I C S  
H U M A N  R E S O U R C E S  
H O U S I N G / C O M M  D E V T  
I N F O R M A T I O N  S C I E N C E  
N A T U R A L  R E S O U R C E  
P U B L I C  A D M I N  
P U B L I C  H E A L T H  
Q U A N T .  M E T H O D S  
R U R A L  D E V T  
T E C H / V O C  E D U C A T I O N  
T O U R I S M  
T E A C H I N G  & E D U C A T I O N  
U R B A N  D E V ' T  
O T H E R  
N O T  A V A I L A B L E  


