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Management Control Plan for 1992 - 1996 

The Agency believes that public sector management involves stewardship over resources 

entrusted by taxpayers, and that stewardship without accounting or managerial controls 

is not possible. Management controls are, in short, an integral part of each manager's 

responsibility. 

The Agency also emphasizes overall program integrity through the management control 

program. It is designed to help managers carry out program missions and achieve goals 

by highlighting program or administrative problems or potential high-risk areas. 

Managers can then develop cost-effective management controls to make the best 

possible use of human and financial resources. 

The Agency's management control program isstatutorily based on the Federal Managers' 

Financial Integrity Act. To comply with this Act, OMB requires each Federal agency to 

develop a five-year Management Control Plan (MCP) for reviewing risk and to identify and 
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correct material weaknesses' in internal control systems.2 The Agency's current MCP 

expired at the end of December 1991. A new plan for the 1992-1996 period must be 

approved by the Management Control Review Committee (MCRC). 

Quite apart from the OMB requirement, there are other compelling reasons for 

proceeding with a new plan designed to benefit individual managers and strengthen the 

Agency's efficiency and effectiveness. These include: 

* 	 Developing uniformity and consistency in processes throughout the Agency as a 

means of improving discipline and compatibility as well as fixing responsibility and 

accountability. 

* 	 It is an opportunity to begin to reduce the fragmentation of the Agency and its 

propensity to operate as many separate systems. 

* 	 The Certifying Committees can provide the only forum in the Agency for 

practitioners of like disciplines to exchange views, learn from other's experiences 

and encourage constancy, albeit respectful of the need for flexibility. 

Increasingly unified management which is consistent and constant will enhance 

'Material Weakness - a specific Instance of non-compliance with the Integrity Act (Attachment 5) of 
sufficient Importance to be reported to the President and Congress. Such weaknes would significantly 
Impair the fulfillment of an agency component's mission; deprive the public of needed services; violate 
statutory or regulatory requirements; significantly weaken safeguards against waste, loss, unauthorized use 
or misappropriation of funds, preperty, or other assets; or result Ina conflict of interest. 

2Internal Control System  the organization structure, operating procedures, and administrative practices 
adopted by all levels of management to provide reasonable assurance that programs and administrative 
activities are effectively carried out in accordance with the objectKes of the Integrity Act and this circular. 

2
 



each manager's capability to plan, control and monitor the programs for which 

they are responsible. 

The objective of the MCP is to provide a means for organizational structure, operating 

procedures and administrative practices, in other words internal controls, to become an 

efficient and effective management technique. Itshould also involve management officials 

at all levels in achieving the proper conduct of business with full accountability for 

performance and the resources made available. Using the MCP, the Agency presents 

an annual certification on the adequacy of internal controls, identifies material weaknesses 

and presents a plan for corrective action to the President and Congress. 
I 

The Management Control Plan consists of the following: 

" Division of the Agency into functional units or segments 

" Implementation responsibilities 

" Risk Assessments3 

Follow-on internal control assessments 4* 

3Risk Assessment -adocumented review by management of a component's susceptibility to waste, loss, 
unauthorized use, or misappropriation. Risk assessments are of two types: (1) vulnerability assessments, 
(2) alternative procedures. 

4 Internal control assessment - adetailed evaluation of a program or administrative activity to determine 
whether adequate control techniques exist and are Implemented to achieve cost-effective compliance with 
the Integrity Act. 
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Division of the Agency into Functional Units or Segments 

The first step in the process is dividing the Agency by activity into functions or units. 

Attachment 1 compares the current approach with the proposed plan. The current 

MCP (Attachment 2) divides the Agency along organizational lines with 35 

components, including overseas operations, which represents about 111 separate 

units. Under the present system, missions certify to the geographic bureaus on the 

adequacy of internal controls for all program, financial, and administrative activities. All 

bureaus and independent offices, in turn, certify to the Administrator for all activities in 

AID/W and their field missions. 

The proposed plan (Attachment 3) divides the Agency along functional lines. The 

functional approach is implicit in the Agency reorganization and consistent with the 

Inspector General's Five-Year Audit Strategy. Under the proposed plan, a Committee 

would be formed for each of 19 functional units of AID activities or operations. Each 

Committee will be composed of senior officials involved with that function. Based on a 

review of information from overseas missions, AID/W organization units and other 

appropriate data, these Committees would ceitify to the Directorate responsible for its 

function on the adequacy of management for both AID/W and overseas operations. 

The new plan is different in that the regional bureaus will no longer be responsible for 
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certifying financial and administrative functions and other Agency programs of their 

field missions. These responsibilities will be assumed by the Committee responsible 

for that function. 

A Committee may be further divided, or sub-divided, into manageable components, as 

long as they are consistent with and a part of the overall function. For example, for 

project design, components may consist of project design in overseas missions, 

centrally-funded projects, regionally-funded projects, etc. Each Committee should 

decide, as a first step, if further division is appropriate and define components in 

collaboration with the Management Control Staff. The extent of division by component 

and whether subcommittees should be formed is at the discretion of each Committee. 

Attachment 3 suggests illustrative components for each function. 

The Committee should perform a risk assessment and develop a follow-on internal 

control assessment or evaluation for each of its functional components. If the 

components are sufficiently complex, it may be necessary to make additional 

arrangements to adequately assess the risk and develop follow-on evaluations. This 

allows flexibility to the funct-onal Committees in developing their work plans and offers 

opportunities for increased participation by AID/W officials closely involved with 

particular activities. Thus, the first task of a functional Committee is to define 
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components and designate responsible subcommittees or officials. 

The formation and operation of the Committees suggests close consultation with the 

MCS. Among other things it is envisioned that training will be provided to hdlp 

establish the Committees, clearly define objectives of the Management Control Plan, 

identify functional components and establish the duties and responsibilities of 

management officials. 

Implementation Responsibilities 

Once the MCP has been established, officers in AID/W organizational units should be 

identified to serve on the Certifying Committees. Under the previous plan, most 

functions cross-cut organization lines, leading to confusion over who was actually in 

charge. In other words, the new approach defines each functional activity and insures 

that ultimate responsibility for that activity is vested in one official for the entire 

Agency.
 

For example, with the program design activity, eight operational bureau heads were 

responsible for their respective programs. Having eight officials independently certify 

on their specific program permitted a wide range of approaches with no systematic 
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effort to achieve even a minimum of constancy and consistency. A weakness 

identified in one bureau's program may not necessarily be identified as a weakness in 

another program. 

Under the new plan, the responsibility for the certification of internal controls of each 

function would be the responsibility of one official. In the above case, the Associate 

Administrator for Operations would certify on the adequacy of internal controls for 

project design for the entire Agency. The proposed plan allows for a clearer definition 

of responsibility, a more accurate determination of Agency-wide weaknesses and 

should reduce the extreme fragmentation of the Agency, while retaining sufficient 

flexibility to respond to a wide range of requirements. 

The tasks of participants in the process leading to the annual certification of internal 

controls are as follows: 

Certifying Committee 	 0 Divide the primary function into manageable 

components and, if necessary, task 

subcommittees or individuals with 

responsibility for developing and performing 

reviews and analyses, i.e. risk assessments. 
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* Prepare a work plan for performing risk 

assessments of components. 

e In collaboration with the MCS, rank order 

the risk level of the components, based on the 

risk assessments and the vulnerability of each 

component (see Risk Assessment section 

below). 

* In collaboration with the MCS, prepare the 

annual internal control assessment based on 

high risk components (see Follow-On 

Assessment section below). 

e Review completed internal control 

assessments, along with other management 

reviews, analyses, assessments and audits, to 

determine the adequacy of internal controls 

for the function. 
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Certifying Committee 

0 For those weaknesses identified, develop a 

corrective action plan for consideration by the 

Directorate/Office Head responsible for that 

function. 

o The Chairperson should be a Senior Official 

in the Agency with cognizance for the 

function. For example, in the case of Contract 

Management, the Director of FA/OP would be 

an appropriate Chairperson. 

o The Chairperson should be designated by 

the Certifying Official following establishment 

of the Committees by the MCRC. 

o Develop the committees working 

procedures including frequency of meetings. 

o Oversees development of a work plan which 

takes into account, inter alia, the 

9 



aforementioned tasks of the Certifying 

Committee. 

Management Control Staff 	 * Arranges for assistance and training to 

Certifying Committees pertaining to the overall 

internal control process. 

* Assiots Committees in dividing primary 

function by components and assigning 

responsibilities to subcommittees or 

individuals. 

* Develops a risk assessment format. 

* Assists the Committees, subcommittees and 

individuals responsible for components in 

performing risk assessments and analyses. 
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* Assists the Committees in developing 

internal control plans for functions based on 

high risk, highly vulnerable components. 

* Tracks and monitors the internal control 

assessments from the submissions prepared 

by the functional Committees. 

* Coordinates the paper flow of the internal 

control assessments between the MCRC and 

overseas and AID/W organizational units. 

* Distributes completed internal control 

assessments to the appropriate Committee 

and assists with the review of these 

assessments in determining functional 

weaknesses. 

* Provides the Committees with additional 

management assessments, audits and other 
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Directorate/Office Head 

MCRC 

information and assists with the review of 

these in determining functional wbaknesses. 

9 Assists Committees in developing a 

corrective action plan for any weaknesses 

identified. 

* Provides annual certification to the 

Administrator on the adequacy of internal 

controls of the functions under his/her purview 

by December 1 of each year. 

* Establishes the Certifying Committees. 

* Reviews the certifications of functional units 

and identifies the Agency's material 

weaknesses, based on high risk, highly 

vulnerable components. 

o Prepares the annual certification of Agency 
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internal controls to be reported to the 

President and Congress. 

9 Oversees the corrective action of material 

weaknesses. 

Risk Assessments 

Once the functions and components have been identified and members are 

designated, Committees should undertake a risk assessment for each component to 

determine the level of risk. The purpose of the risk assessment is to show a risk 

rating for each component (high, medium, or low) and to provide for an evaluation 

schedule over the MCP period. The internal controls for each component should be 

reviewed to determine their susceptibility to waste, loss, unauthorized use, or 

misappropriation. Training will be arranged for those performing risk assessments. 

Once the risk ratings are established and rank ordered, the Certifying Committee 

should assess the controls in place and determine the vulnerability of the component. 

For example, a component identified as high risk may have suffi'.ient internal controls 

in place to have low vulnerability. Priority for planned assessments and corrective 
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actions should be given to the high risk, highly vulnerable components. 

Follow-on Internal Control Assessments 

Finally, the MCP provides for the performance of follow-on internal control 

assessments. The Certifying Committee, or assigned subcommittees/individuals, 

should determine management or control techniques for high risk components as 

determined by the risk assessments. Highly vulnerable components should be given 

the highest priority. The Committee should identify the control techniques for each 

high risk component and submit them to the MCRC. The MCRC will either approve or 

request revisions of the control techniques. They will then be incorporated into 

comprehensive guidelines or instructions to be forwarded by the MCRC to the 

overseas missions and AID/W offices responsible for program implementation. The 

follow-on internal control assessments will be performed annually by the missions and 

AID/W offices based on these guidelines and a continuing analysis of the changing 

level of risk and vulnerability. 

These units will complete the assessments and return them to the MCRC for 

submission back to the Certifying Committees for review. In previous years, the 
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internal control assessments were sent directy to the regional bureaus by the 

missions. Under the proposed plan, missions will no longer submit the internal control 

assessments to the regional bureaus or offices, but directly to the MCRC. The 

Certifying Committees will review the assessments, along with other management 

assessments, IGaudits, GAO audits, CDIE information, etc., provided by the MCS, to 

identify weaknesses for each Agency function. 

They are then reported to the appropriate Certifying Official by the Committee and an 

annual certification identifying the material weaknesses for each function will be 

presented to the MORC by December 1. The MCRC will review the weaknesses 

identified and determine the Agency's overall material weaknesses. The Agency's 

material weaknesses and plan for corrective action are then reported to the President 

and Congress by the Administrator. 
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Attachment 1 

Comparison of Current Plan and Proposed Plan 

Management Current 
Control Plan 

Approach Organizational 

Officials Bureau/Office Heads 

Risk 
Assessments 

- Development MCRC 

- Performance Bureau/Office heads 

Internal Control 
Assessments 

- Development MCRC 

- Performance Overseas and AID/W units 

Advantages * Coincides with the pre-
reorganization authority 
lines. 

Disadvantages 	 * Responsibility is divided for 
AID/W and overseas financial 
and administrative operations. 

* No rank ordering of high 
risk components. 

Proposed 

Functional 

Directorate Heads 

MCRC 

Certifying Committees 

Certifying Committees (in 
collaboration with MCS) 

Overseas and AID/W units 

0 Clearer definition of 
responsibility by function. 

e Involvement of AIDNW 
managers. 

* Identifies high risk 
components. 

0 More accurate 
determination of Agency
wide weaknesses. 

* Divided responsibility 
within a function. 

* Increased information 
distribution responsibilities 
for MCS. 



Agency for International Development
 
Management Control Plan as of 12/31/90
 

1987-1991 

Senior Risk Assessment Risk Planned Evaluation 

Component Offidal Planned Performed Rating Year Type 

Overseas Missions - LAC J. Michel 1987 1987 High 1987-1989 AICR 

Overseas Missions - AFR W. Bollinger 1987 1987 High 1987-1989 AICR 

Overseas Missions - ENE C. Adelman 1987 1987 High 1987-1989 AICR 

Overseas Missions - APRE H. Fore 

LAC Regionally-Funded PrI J. Michel 1987 1987 Medium 1987-1989 AICR 

AFR Regionally:Funded P4 W. Bollinger 1987 1987 High 1987-1989 AICR 

ENE Regionally-Funded PrJ C. Adelman 1987 1987 High 1987-1989 AICR 

FVA Centrally-Funded P1. P. Christenson 1987 1987 Medium 1988-1990 AICR 

FVA Food Aid P. Christenson 1987 1987 Medium 1987-1989 AICR 

International Traing J. Anderson 1987 1989 Low 1989-1991 AICR 
OFDA Centrally-Funded PrJ A. Natzlos 1987 1987 Medium 1987-1989 AICR 

PPC Centrally-Funded P1 R. Brown 1987 1987 Low 1989-1991 AICR 

APRE Centrally-Funded P41 H. Fore 1987 1987 Medium 1988-1990 AICR 

APRE-Housing H. Fore 1987 1987 Medium 1989-1991 AICR 

APRE-Revolving H. Fore 1989 1989 Medium 1989-1991 AICR 

S&T Centrally-Funded P1. R. Bissell 1987 1987 Medium 1988-1990 AICR 

BIFAD L Pesson 1989 1989 Low 1987-1990 AICR 
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Senior Risk Assessment Risk Planned Evaluation 

Component Official Planned Performed Rating Year Type 

Funds Control M. Usnick 1988 1988 Medium 1989-1991 AICR 

Accounting Systems M. Usnick" 1908 1988 Medium 1989-1991 AICR 

Cash Management & Payments M. Usnick 1989 19S9 High 1989-1991 AICR 

Accounting M. Usnick 1989 1989 Medium 1989-1991 AICR 

Overseas Project Accounting M. Usnlck 1989 1989 High 1989-1991 AICR 

Payroll System M. Usnlck 1988 1988 High 1990-1992 AICR 

Loan Management M. Usnick 1988 1988 High 1988-1990 AICR 

Central Accounting Operations M. Usnick 1990 1990 High 1989-1991 AICR 

Procurement Management M. Doyle 1989 1989 Medium 1989-1991 AICR 

Property Management M. Doyle 1989 1989 Medium 1989-1991 AICf 

Travel M. Doyle 1989 1989 Low 1989-1991 AICR 

ADP Computer Center M. Doyle 1989 1989 Low 1989-1991 AICR 

Telecommunications M. Doyle 1989 1989 Low 1989-1991 AICR 

Records Management M. Doyle 1989 1989 Low 1989-1991 AICR 

Personmel Management A. Cauterucd 1989 1989 Medium 1989-1991 AICR 

Training A. Cauteruccl 1989 1989 Low 1989-1991 AICR 

Development Info & Evaluation R. Brown 1989 1989 Low 1989-1991 AICR 

Program Budget Management R. Brown 1989 1990 Low 1989-1991 AICR 

Operating Budget Management R. Brown 1988 1988 Medium 1989-1991 AICR 

Audit & Investigations H. Becklnglon 1989 1989 Low 1989-1991 AICR 



Senior Risk Assessment Risk Planned Evaluation 

Component Official Planned Performed Rating Year Type 

Security Management H. Beckington 1989 1989 Low 1989-1991 AICR 

External Affairs J. Kunder 



A.I.D. MANAGEMENT CONTROL PLAN (1992-1996) Attachment 3 

Function 

Project/Program Design 

Illustrative components: 
* Overseas missions 
* Centrally-funded projects 
* Regionally-funded projects 

Project/Program Implementation 
and Monitoring 

Illustrative components: 
* Local currency accountability 
* Cash grant accountability 
* PVO grants
 
9 Termination of projects
 

Project/Program Evaluation 

Illustrative components: 
•Bilateral projects/programs
* Central/regional programs 

Audit Management 

Illustrative components: 
* Overseas audit management
*AID/W audit management 

Private Enterprise 

Illustrative components: 
* Housing Guaranty 
* Private Sector Revolving Fund 

Research & Development 

Illustrative components: 
* Collaborative Research Support 
* Int'l Agriculture Research Centers 
* Participant Training 

Food and Humanitarian Assistance 

Illustrative components: 
* American Schools and Hospitals 

* Disaster Assistance 

Certifying 
Committee 

PD and TR representative, or 
equivalent, from geographic bureaus 
and R&D 

PD and TR representative, or 
equivalent, from geographic bureaus, 
PRE, FHA and R&D 

PD and TR representative, or 
equivalent, from geographic bureaus 
and CDIE 

DP, PD, or TR representative, or 
equivalent, from geographic bureaus, 
R&D, OP and FA 

PRE and FM representatives, 
geographic bureaus, R&D 

R&D, FM, and geographic bureau 
respresentatives 

FHA, R&D and geographic bureau 
representatives 

Senior Certifying 
Official Official 

Committee AA/OPS
 
Chairperson
 

Committee AA/OPS 
Chairperson 

Committee POL/DO 
Chairperson 

Committee AA/OPS 
Chairperson 

Committee AA/OPS 
Chairperson 

Committee AA/OPS 
Chairperson 

AA/FHA AA/OPS 



Function 

P.L - Food for Peace 

Illustrative components: 
" Local currency accountability 
" Distribution of food 

Financial Management 

Illustrative components: 
" AID/W operations 
" Overseas operations 

Human Resources 

Illustrative components: 
" Recruitment 
" Training 
" Employee evaluation 

Information Resource Management 

Illustrative components: 
" ADP security 
" Overseas operations 
" AID/W operations 

Contract Management 

Illustrative components: 
" AID/W operations 
" Overseas operations 
" Host country contracting 

Commodity Management 

Illustrative components: 
" AID/W o;trations 
" Overseas operations 

Administrative Services 

Illustrative components: 
" AID/W operations 
" Overseas operations 
" Non-expendable property 

Budget Management 

Illustrative components: 
" Operating Expense 
* Program Budget 

External Affairs 

Certifying 
ICommittee 

FHA, FM, OP and geographic Bureau 
representatives 

FM, R&D and geographic bureau 
representatives 

HRDM, R&D and geographic bureau 
representatives 

IRM and representatives from all 
bureaus and independent offices 

OP, FM and bureau representatives 

OP, FM and bureau respresentatives 

AS and representatives from all 
bureaus 

Representative from FA/B, DP 
representative, or equivalent, from all 
bureaus 

XA, OPS and F&A representatives 

Senior Certifying 
Official Official 

Committe AA/OPS
 
Chairperson
 

FM/CONT AA/FA 

HRDM/OD AA/FA 

IRM/OD AA/FA 

OP/OD AA/FA 

OP/OD AA/FA 

AS/OD AA/FA 

Committee AA/FA
Chairperson 

XA/OD XA/OD
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Iunction Certifying Senior Certifying 

Committee Official Official 

OSDBU SDB representatives SDB/OD SDB/OD 

EOP EOP representatives EOP/OD EOP/OD 

Inspector General IGand F&A representatives D/IG IG 

Illustrative components: 
" Audit 
" Investigations 
* Security 



Proposed Implementation Plan 
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EVENTS 

* 	 Segmentation Plan approved hy MCRC
 

Committees selected for each function

0 	 Committees convene to identify components(Training conciucted/Risk Assessments performed
 
-. 
 Follow-on Internal Control Assessments OCA) developeo 

ICAs r)erformed
 
Analysis of ICAs performed bv MCS and Committees
 

'. Certification for each functional 
 ormonent periormeo
 
Agency Certification prepared
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Federal 
Manaers'Financial 

Integrity Act of 
1982.
31 USC 65 note. 

Internal 
Accounting and 
control. 

Establishment. 

Evaluation 
guidelines. 

Modification. 

Compliance, 
statement. 

Report. 

ATTACHMENT 


PUBLIC LAW 97-255 (H.R. 15261; September 8, 1982 

FEDERAL MANAGERS' FINANCIAL INTEGRITY 

ACT OF 1982 

For Leoislatiue History of Act, see p. ISM 

An Ad to omtd Ife Aemunilml snd Avd~tkl Actdof90 to ,aqirk 71oln evelvetlei nd
@1h f ln n~ end 6 

s 
ofp~i it..qocy .4 ifha Ilw w l.*"*JANt~i mminirtvenly of. 

dm.. ezofitys 01oncy, ond (" IVWf pvrP~L 

Be it enacte by the Senate and House of Representatives of the 
United States ofAmerica in Congress assembled,

SECION 1. This Act may be cited as the "Federal Managers'
Financial Integrity Act of 1982". 

Smc. 2. Section 113 of the Accounting and Auditing Act of 1950 (31U.S.C. 66a) is amended by adding at the end thereof the following 
new subsection: 

"(dXIXA) To ensure compliance with the requirements of subsection (aX3) of this section, internal accounting and administrative
controls of each executive agency shall be established in accordance 
with standards prescribed by the Comptroller General, and shall
provide reasonable assurances that

"(i) obligations and costs are in compliance with applicable
law;,"(ii) funds, property, and other assets are safeguarded against
waste, loss, unauthorized use, or misappropriation; and 

'(ii) revenues and expenditures applicable to agency oper
ations are properly recorded and accoudted for to permit the
preparation of accounts and reliable financial and statistical 
reports and to maintain accountability over the assets. 

"(B) The standards prescribed by the Comptroller General under
this paragraph shall include standards to ensure the prompt resolu
tion of all audit findings.

"(2) By December 31, 1982, the Director of the Office of Manage
ment and Budget, in consultation with the Comptroller General,
shall establish guidelines for the evaluation by agencies of their 
systems of internal accounting and administrative control to deter
mine such systems' compliance with the requirements of paragraph
(1)of this subsection. The Director, in consultation with the Comp
troller General, may modify such guidelines from time to time as 
deemed necessary.

"(3) By December 31, 1983, and by December 31 of each succeeding 
year, the head of each executive agency shall, on the basis of an 
evaluation conducted in accordance with guidelines prescnbed
under paragraph (2)of this subsection, prepare a statement

(A) that the agency's systems of internal accounting and
administrative control fully comply with the requirements of 
paragraph (1); or 

"(B) that such systems do not fully comply with such 
requirements. 

. "(4) fIn the event that the head of an agency prepares a statement
described in paragraph (3XB), the head of such agency shall include
with such statement a report In which any material weaknesses in
the agency's systems of internal accounting and administrative 

96 STAT. 814 



Sept. a FINANCIAL INTEGRITY A^Cr 

control are Identified and the plans and schedule for correcting any
such weakness are described.

"(5) The statements and reports required by "hisubsection ShWlb a'e dby the head of each executive agency and transmitted toiden andedo avadabetot~identthe Presi and.,te CJon "8s. .Suchstatements and reports shallbe madeWso a te public, except that, in the case of anysuch statement or report containing information which is-"(A) specifically prohibited from disclosure by any provision 
of law;,or 

"(B) specifically required by Executive order to be kept secretin the interest of national defense or the conduct of foreign
affairm 

such information shall be deleted prior to the report or statementbeing made available to the publice.rS. 3. Section 201 of the Budget and Accounting Act, 1921 (31U.S.C. 11), is amended by adding at the end thereof the following 
new subsection:

"(kXl) The President shall include in the supporting detail accom.panying each Budget submitted on or after January 1,1983, aseparate statement, with respect to each department and establishment, of the amounts of appropriations requested by the Presidentfor the Office of Inspector General, if any, of each such establish. 
ment or department.

"(2) At the request of a committee of the Congress, additionalinformation concerning the amount of appropriations originallyrequested by anr office of Inspector Gene-al, shall be submitted tosuch committee.'.
Sm 4. Section 113(b) of the Accounting and Auditing Act of 1950(31 U.S.C. 66a(b)), is amended by adding at the end thereof thefollowing new sentence: "Each annual statement prepared pursuantto subsection (d) of this section shall include a separate report onwhether the agency's accounting system conforms to the principes,sstandards, and relatea requirements prescnb:d by the ComptrollerGeneral under section 112 of this Act.". 

P.L. 97-255 

Statementsasnd 
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traftmittal toandPresit an 
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,"h-*ity to 

public.
 

Approprtions. 

Agency's 
"'"ounti 

31 USC 66L 
Approved September 8, 1982. 

LEGISLATIVE HISTORY-HR. 1526 (S. 864k
HOUSE REPORT No. 9-38 (Comm. on Government Operations).
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