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Introduction
 

With the informal approval from USAID, MUCIA began year-two activities on January 1,
 

1993. As in year one, MUCIA is working with the University of Economics, Prague in the
 

Czech Republic and the Budapest University of Economic Sciences in Hungary. Early
 

March commencement of the Spring 1993 Professional Managers Program (PMP), made it
 

necessary to proceed without USAID funds if planned activities in the Czech Republic and
 

Hungary were to be achieved. Therefore, without a formally approved budget, the project is
 

operating on "good-faith" funds provided by Indiana University and other MUCIA member
 

institutions.
 

Proposed Activities
 

The proposed activities and targets for 1993 are reflected in Table 1. It was projected that
 

computer equipment purchases would be completed during January, 1993. This activity is
 

being postponed until the formal grant has been made by USAID.
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TABLE 1: 1993 PROPOSED ACTIVITIES AND TARGETS
 

DATE ACHIEVEMENTS 

January, 1993 Preparation for Spring delivery of Professional Managers Program in 
Hungary and Czech Republic. 

January, 1993 Purchase of $15,000 worth of additional computing equipment for 
both counterpart institutions. 

January, 1993 Development of evaluation system. 

February, 1993 Preparation for Spring delivery of Professional Managers Program in 
Hungary and Czech Republic. 

February, 1993 US and counterpart faculty development activities. 

March, 1993 Delivery of Human Resource Management and Managerial 
Accounting Modules in Czech Republic and Hungary. 

March, 1993 Consultation with counterpart Academic Coordinators 
development of executive education centers. 

on 

April, 1993 Completion of First Quarterly report for year two. 

April, 1993 Completion of "MUCIA NEWS" internal newsletter. 

April, 1993 Delivery of Total Quality Management and Marketing Modules in 
Czech Republic and Hungary. 

May, 1993 Delivery of Managerial Economics & Industrial Organization 
Modules in Czech Republic and Hungary. 

May, 1993 Evaluation and consulting by US project personnel. 

June, 1993 Delivery of Finance and Strategy Modules in Czech Republic and 
Hungary. 

July, 1993 Completion of Second Quarterly report for year two. 

July, 1993 Completion of evaluation for Spring Professional Managers Program. 

July, 1993 Preparation of Fall week-long export module to be delivered in 
Czech Republic and Hungary. 

July, 1993 

August, 1993 

Three Czech and three Hungarian faculty to attend Executive 
Education Programs at two MUCIA institutions. 
Evaluation and planning meeting for remainder of year-two 

activities. Meeting to be attended by Project Personnel. 

September, 1993 Delivery of Export Module in Czech Republic and Hungary. 

October, 1993 Evaluation report on total delivered program. 

October, 1993 Completion of Third Quarterly report for year two. 
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Completed Activities 

Under technical guidance from USAID, MUCIA has completed the activities listed in Table 

2. This table shows that all proposed activities for the quarter have been completed, with the 

exception of the purchase of equipment for counterpart institutions. Supplementary project 

achievements are also include in Table 2. 

TABLE 2: 1993 COMPLETED ACTIVITIES 

DATE ACTIVITIES 
January, 1993 Preparation for Spring, 1993 delivery of Professional Managers 

Program (PMP) in the Czech Republic and Hungary. 

January, 1993 Development of evaluation system. 

February, 1993 Preparation and shipment of PMP notebooks. 

February, 1993 Transfer of funds ($24,700 each) to Budapest University of Economic 
Sciences and University of Economics, Prague for preparation and 
execution of PMP activities. 

February, 1993 Completion of US Faculty Information Aid. 

February, 1993 US and counterpart faculty development activities. 

February, 1993 Contribution by Harper Collins Publishers. 

March, 1993 Recruitment of 34 PMP participants in Czech Republic and 31 PMP 
participants in Hungary. 

March, 1993 Delivery of Human Resource Management and Managerial 
Accounting Modules in the Czech Republic and Hungary. 

March, 1993 Visit to USAID in the Czech Republic and Hungary by Project 
Director, Robert Klemkosky. 

March, 1993 Consultation with counterpart Academic Coordinators on development 
of executive education centers. 

March, 1993 Completion of October - December, 1992 Quarterly and Final Reports 
for year one. 
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Spring 1993 Professional Managers Program 

Since fall of 1992, when MUCIA instituted an Academic Coordinator and a Resident Field 

Assistant located in Prague and Budapest, the project's logistical aspects have greatly 

improved. The Academic Coordinator and Resident Field Assistants' duties have increased 

to extend the sustainability factor of the project. Following is an organizational chart of the 

project's administrative personnel that work closely with the USAID Office in the Czech 

Republic, Hungary, and the US. 

TABLE 3: ORGANIZATIONAL CHART 

S Project Director 

Robert Klemkosky 

Academic Coordinator AcdmiCrinator Program Assistant Project Coordinator 

Ferenc Forgo Budapest M aly Pam Elmore Cam Danielson 

Resident Field Resident Field 
Assistant Assistant Clerical Staff 

Gyorgy Bogel Libuse Schmidova Shelley Arnold 
Budapest Prague _ 

To begin year-two activities, the modified Professional Managers Program was launched on 

March 8, 1993 in Budapest, Hungary and March 11, 1993 in Prague, Czech Republic. The 

modules are taught in each country, lasting two and one-half days in length. Two 

consecutive modules are delivered each month March - June, 1993. 

PMP was revised for 1993 to reflect suggestions by Dr. Leslie Koltai, the counterpart 

institutions, and the US faculty. Some of the changes from year-one PMP activities include 

1)combining the Production and Logistics modules into one, 2) adding a Total Quality 
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Management (TQM) module, 3) restructuring the Business Economics module to include 

Managerial Economics and Industrial Organizations (ME&IO) 4) using two (instead of three) 

US faculty and one counterpart faculty for module presentation, and 5) allowing a one-day 

break between modules for purposes of accommodating the participants to check-in at their 

workplaces. 

The modules comprising the second-year of the Professional Managers Program are as 

follows: Human Resource Management (HRM), Managerial Accounting, Total Quality 

Management (TQM), Marketing, Managerial Economics & Industrial Organization 

(ME&IO), Production & Logistics (P&L), Finance, and Strategy. Scheduled delivery dates 

follow in Table 4. 

TABLE 4: PROFESSIONAL MANAGERS PROGRAM MODULE SCHEDULE 

March - HRM/Managerial Accounting May - ME&IO/Production & Logistics 
Hungary March 8 - 13 Hungary May 10 - 15 
Czech Republic March 11 - 17 Czech Republic May 13 - 19 

April - TOM/Markeing 
Hungary April 15 - 21 

June - Finance/Strategy 
Hungary June 10 - 16 

Czech Republic April 19 - 2.: Czech Republic June 14 - 19 

Notebooks 

MUCIA completed a detailed notebook for the Professional Managers Program that consisted 

of materials from US and counterpart faculty. These notebooks have been given to PMP 

participants, US and counterpart faculty, USAID in the Czech Republic and Hungary, and 

Dr. Koltai. A sample of the notebook is included in Exhibit A. 
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Faculty_ 

With the exception of one faculty member, all module coordinators are returning from year 

one. Professor Robert Pricer, University of Wisconsin, replaces Professor Donald Sexton, 

Ohio State University, as the Strategy module coordinator. A new assisting faculty member, 

John Anderson, University of Minnesota, was engaged for his expertise in the area of Total 

Quality Management. The module faculty are listed in Table 5. 

TABLE 5: PROFESSIONAL MANAGERS PROGRAM FACULTY 

Module US Faculty Czech Republic Hungary 

Human Resource Management Philip M. Podsakoff-IU Josef Koubek Karoly Balaton 
Stuart Shepley-IU 

Managerial Accounting Hanns Martin Schoenfeld-UI Bohumil Kral Adam Farkas 
Byron Ross-UIA 

Total Quality Management Ram Narasimhan-MSU Stephan Muller Gyorgy Bogel 
John Anderson-UM 

Marketing Gil Harrell-MSU Eva Kotlasova Pal Vaijas 

Production & Logistics David Closs-MSU Helena Hruzova Jozsef Temesi 
Fred Beier-UM 

Managerial Economics & Bruce Jaffee-IU Milan Maly & Marton Vagi 
Industrial Organizations Tom Sparrow-PU Petr Zaruba 

Finance Andrew Karolyi-OSU Pavel Viertl Marta Sulyok-Pap 
Francis Longstaff-OSU 

Strategy Robert Pricer-UWI Frantisek Kovar Laszlo Tihanyi 
Alan Filley-UWI 

Participants 

The counterpart institutions marketed the program by placing advertisements in local 

newspapers, recruiting through last year's participants, and sending promotional letters to 

companies in the country. A sample of the marketing tools used to promote the PMP are 

shown in Exhibit B. The Budapest University of Economic Sciences recruited 32 participants 
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charging $300 each and the University of Economics, Prague recruited 34 participants 

charging $286 each. These funds are a direct benefit to the counterpart institutions. 

A breakdown of PMP participants by profession is listed in Table 6. As in year one, Table 

6 shows that the majority of attendees are members of the business community, especially 

business managers. Each country increased the number of PMP attendees from year one by 

three to four participants. 

TABLE 6: PMP PARTICIPANT INFORMATION 

Czech Republic Hungary
 

Total Enrollments 34 32
 

Faculty 22% 5%
 

Students 0% 5%
 

Other 4% 11%
 

Business Owner 8% 11%
 

Business Manager 62% 55%
 

Government Officials 4% 11 %
 

Participant lists are located in Exhibit C. Both participant lists and participant information 

forms, which contain background information on participants ranging from profession, age, 

and program expectations will be forwarded to module coordinators prior to their sessions in 

Prague and Budapest. This is done in an effoit to further help module coordinators 

customize the module for their specific audience. An information form is included in 

Exhibit D. 
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Evaluation 

A new electronically scanable evaluation form designed by the LU Executive Education 

Director will be introduced to participants at the close of each module. This form will 

enable responses to be quickly tabulated and provide an accurate rating system. The 

evaluation lists 14 questions and asks participants to respond by marking one of five choices, 

which range from sL-ongly disagree to strongly agree. The new evaluation tool is attached in 

Exhibit E. 

The Human Resource Management (HRM) and Managerial Accounting modules were 

completed during the March session of the PMP. Informal reports collected from these 

module coordinators and a letter from a participant are attached in Exhibit F. A compilation 

of the evaluation data is reported in Exhibit G. Table 7 below summarizes the evaluation 

findings by averaging all fourteen evaluation questions into a single rating which is based on 

a five point scale, with five being the highest possible number of points. As can be seen 

from an overview of Exhibits F and G, both faculty and participants were pleased with the 

execution of these modules. 

TABLE 7: EVALUATION DATA SUMMARY 

Budapest, Hungary Prague, Czech Republic 

Human Resource Management 4.33 4.50 

Managerial Accounting 4.35 4.07 
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Transfer of Funds 

A total of $24,700 was provided to each counterpart institution to execute program 

preparation and presentation. These funds are provided to cover expenses related to 

Academic Coordinator, Resident Field Assistant, and faculty honoraria, translation, 

communication, and other in-country expenses. This transfer of funds increases the 

responsibility of Budapest University of Economic Sciences and University of Economics, 

Prague. Responsibility for a significant sum of USAID money is viewed as one way to assist 

in the development of structures and processes that will enhance counterpart institution 

sustainability. 

Contributed Cost 

Harper Collins Publishers contributed a 40 percent discount on a textbook used in the PMP. 

Leaders: The Strategiesfor Taking Charge by Warren Bennis and Burt Nanus was given to 

participants in the Human Resource Management module with a contributed cost of over 

$350. 

US Faculty Information Aid 

MUCIA/MTC faculty received an information packet with recent articles compiled from such 

journals as: Business Week, The Economist, The European, The Wall Street Journal, The 

Chronicle of HigherEducation, and Hungary Financial imes Survey and university 

brochures from Budapest University of Economic Sciences and University of Economics, 

Prague. A copy of Update: Hungary & Czech Republic is included in Exhibit H. 
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Project Administration Change 

Pam Elmore was appointed Program Assistant for the MUCIA/MTC grant April 1, 1993. 

She replaces Diana Humphrey who resigned from the position to become Assistant to the 

Dean. 



EXHIBIT A 

PROFESSIONAL MANAGERS PROGRAM 
(Notebook) 



EXHIBIT B 

~Y~kAikola ekouomirck, rz 
0v rimci USAID fondui rz 

A""d kapr #?4* propodiikow~ managery,
Pfeda~fej hdou #pieoyfamriiprofe,FS;ja Prftt Y~eKum hvO"f a mod _-ii t*aodam.ubj UhidA MBA VUSA.
,Htmllk

"Efanur ResOurce Managemunt, Productlun ? glulEc~oniciimIndustrjiuManagerial Accounting, Totl Oral azlzi(,n .MnQualy M"Ileen 
MurketIng, Strakegy.Kuns bude Prt'bihat vubdobf btezen .-Lerven 1993.ddbudou Pfednilen3 2 lcahi;ck6 ukiruhy vproblhu IdlZflAlost Engiioliity. Cena kursuje 16 5OO. ICna.N~n 

AItral'ovhil. pro Ueastniky, 
4~en Nubyvnd

00vicflbioi 
je CndOw ts*Po13d5Jji ubylovini

hs~a,u. &hauldo,, vai probe 30 W.Churcbdiba 4.Id.,2351 ,fx.254 1 



FROM zahranicnl odd. USE PRAHA PHONE NO. : 42 2 2354561 P05 

REKTORAT VYSOK9 SKOLY EKONOMICKC V PRAZE 
130 67 PRAHA 3. 212COV, NAM. WINSTONA CHURCHILLA 4 

F" -i 
500 persons sent the
 

following letter
 

vAA DOPIS ZNACVYI7P r.NP NAE ZNA.UA VYAIZUE I LINKA PW(A 

vEc 6.1.1992
 

V4vn pane, vdilnd pnn.(,
 

dovolujame si V: pn7vat no kurR urdesn pro podnikovd 
mono
 
lery, ktHr 7ahrnuje zdkladni 
pfedanity standurdnfhn otudia HBA v 
USA. Kurs pofidd vysokA tkola ekonomickd vo apoluprdci a americkjmi 
universitami v rAmci progr2mi USAID. Obsahem oominifo jc B moduli6
 

Human Resource Managemsit, Managerial Accounting
 
Prodtcion and Ingisftiea Total Quality 14nnagcmcnt 

Managerial EconuIjuL and Industrial Marketing
 
Orgnnication
 

Finance 
 Stratugy
 

Kurs buda probihat v obdubi bfazsn - Cerven 1993, Keldf mesic
 

budou pfedndgeny 2 tcmetickd okruhy v prObdhu 6 dnO. 
lrminy byly
 

BtanoVeny takto:
 

11.-3. - 13.3. 1993 Human Resource managmenmt
 

15.3. - 17.3. 1993 Managerial Accounting
 

19.4. 21.4. 1993 Production uiid Logistico
 

22.4. - 24.4. 1993 Total Quality Management 

13.5. - 15.5. 1993 Managerial Economics and Industr. Organisation
 

17.5. 19.5. 1993 MarkatiiiU
 

YfLUON 
3251 1 

5 |1 I; 1 



FROM :zahranicni odd. VSE PRAHA 
 PHONE NO. :42 2 2354561 
 POS
 

-2

-16.6.
14.6. 1993 Finan(,P, 
17.6. 
-19.6. 1993 SLriatorjy 

Kursy uc korlajX v Ceritru proi Ooktarandukd a fanoarskA

atudia (CDMS) hotel 
K:'ystal, Pruha 6, Joad IMorti 2. Pfud'idgky VeduSafridt I pioreso0fi z pfiurinfr-Il 2Mt~rickjch univ.,oi a JGOuIVjpv'urto
vdny Ceakti profesary Vysok&d 6koly ekonuinick6 Y Prazu. Prubhajfi 
v a-lick~m jazyce. 

Ceciv kursu je 16 500 a zahrnuje v~uku, u~mbnf Lexty, ithytov.4iiLa stravu v hoteltu Krysal .Cena pro iduaotnfky, kteff napu~aduj.I
ubytov~nf je 8 000,- K~s. V pflpadg vo~chu zdijmu, koiiktujte prarim
Inq Sdfhidovou, VtE trel: 235 19 29, Fatx 235s 456 1.


Vihlaidem 
 k ,~~ Onhoftoit jnp mond zastupitaInnst v jedncotliv7uh moduJlcoh. To znamiidu, 2a v kus'uu ae rnohou gttifdait jednotlivI
prooLnicl z pfihldgendho podniku.
 

Udastn.!ci, kt~cfl ab oolvujf vgech'S moduj.Op obdr~l cartifikgt
udglonj konvorcimm cinerickfcti univeralt a V9E
 

T5Loso no Va~i odpuvga a z~stdvdm a pazdravom
 

prof.ing. 1411a M&Ij)CSc.
 
AkaCdsmicki k erdinAaor
 

http:moduj.Op


Ifk6zgazdas~gtan, M'2 -MmzzA 
min6sdgbiztosft is, ........
...w, termeq ; "m m...A6s kivdteles lehet6s6g az angol izieti i 

nyelv ismeretdnek elmdlyftds~re. 
Ngyhetc vezet6k4pzo programangol nyelven, 

,, , ., vezet6 amerikaiegyetemek tandraival 
v 
"M 

(Illinois, Indiana, Iowa, Michigan, Minnesota,Ohio, Purdue, Wisconsin)1993. rrdircius-jginius, havonta egy h6t. . 

":0: A rdszvdtel el6feltdtelei: fels6fokd diploma, megfelel6
 
I.. •
__angolnyelvBtudiGs.
:'programot d~s sa.,SAKem ogaciuopoHelyszfn: Budapesti K6zgazdasdg-tudomdnyi 

S*Egyetem 
 Vezet6kpz6 Intizet. 
zmaviammm RTszvtelifo: 24 800 Ft(A programot a USAID t~moga~ja, csoportos Mi: : jelentkezisni! firengedmtny) A•


for.,. lm 
 Tanfolyamfelelds: B36gel Gyfrgyta" ABKE Vezet6kdpz6 Intdzet 
I ,rv'a 1 .- 1087 Budapest, K6nyves K.krt. 48-52. AWA 


tlg,', Telefon/fax: 210-0166, '
 
L-..-
 m ~- telefon:210-0200 d
 



L - - - ---- - - - -

SZAMVITEL - PENZUGYEK
 
MARKETING - LOGISZTIKA
 
k6zgazdasdgtan, min6sdgbiztositds, termel6sirdnyitds... 6s kiv6teles lehet6s6g az angol Ozleti
 
nyelv ismeretenek elm~lyitsre. N~gyhetes vezet6kdpz6 program angol nyelven, vezet6
 
amerikai egyetemek tandraival (Illinois, Indiana, Iowa, Michigan, Minnesota, Ohio, Purdue,
 
Wisconsin)
 
1993. mdrcius-j~nius, havonta egy h~t.
 

KEZDtS: marcius 8.
 
ARtSZVLTEL ELGFELTtELEI: fels6fok6 diploma, megfelel6 angol nyelvtudAs
 
HELYSZJN. Budapesti K6zgazdasdg-tudom~nyi Egyetem
 

Vezet6k6pz6 Int6zet 
RtSZVLTELI DOJ: 24 800 Ft (Aprogramot aUSAID timogatja, csoportos jelentkez6sndl drengedm6ny) 
TANFOLYAMFELEL6S: B6gel Gy6rgy 

BKE VEZET6KtPZ6 INTIZET 
1087 Budapest, K~nyves K.krt. 48-52. 
Tel./fax: 210-0166, tel.: 210-0200 

*4 



Fax: 1759-489 

Management Development Centre
 
Budapest University of Economic Sciences
 

1087 Budapest, Konyves K. krt. 48-52. MUCIA
 
phone: 1344-500 fax: 1338-936
 

Orb n Tibor
 
resz6re
 

RING COMPUTE 

Kedves Jdvendobeli Hallgat6nk! 

Ordmmel 6rtesftj~ik, hogy elfogadtuk a jelentkezes6t a MUCIA amerikai egyetemi

konzorcium 6s a Budapesti Kcizgazdas~itudomdinyi Egyetem iltal rendezett
 
menedzserk6pz6 programra.
 

Az oktatais mdircius 8-din 8 6ra 30 perckor kezd6dik a BKE Vezet6k6pz6 Int6zeteben.
(Budapest, Kdinyves K. krt. 48-52. B epfilet 201 terem, Reguly u. felo1.) Az irdsos 
tananyagokat a helyszinen kapja meg. 

Egyben szeretn6nk meghivni a mircius 8-ain, a tanitais utin kezd6d6 programnyit6
 
fogadaisra.
 

Jelentkezes6t koszonjUk, 6s rem6ljdk, hogy a k~s6bbiek sorin rendszeres litogat6ja
lesz egy6b programjainknak is! 

Budapest, 1993. februair 18. 

Udvozlettel: 

dr. B6gel Gyorgy 
igazgat6helyettes 



PROFESSIONAL

MANAGERS' 
PROGRAM 
1993 

SZERVEZ6K 

A MUCIA amerikai egyetemi
konzorcium 6s a Budapesti
K~izgazdasdgtudomdnyi Egyetem az 
USAID tdmogatdsdval n6gyhetes,
komplex menedzserk~pz6 programot 
szervez angolul tud6, a korszerd 
menedzsment irlnt rdekl6d6 
szakemberek szdmdra. Az amerikai 
konzorcium tagjai a kovetkez6 
egytemek: 

University of Illinois 

TARTALOM
 

A program a ktvetkez6 oktatdsi 
modulokb6l ll: 

Emberi Er6forrisok
 
Menedzsel6se
 

(Human Resource Management)

Philip Podsakoff - Balaton Kroly


mdrcius 8-10.
 

Szimvitel
 
(Accounting)


Martin Schoenfeld - Farkas AdAm
 
mfrcius 11-13.
 

Termelesiranitis 6s logisztika
(Production Management and 

Logistics) 

Dav Closs - Temesi J6zsef 
prilis 15-17 

Min6s6gbiztosftgs
 
(Total Quality Management)

Ram Narasimhan - B6gel Gy 5rgy
 

Aiprilis 19-21.
 

Vezet6i kdzgazdasigtan 6s ipari
 
szervezet
 

(Managerial Economics and
 
Industrial Organization)
 
Bruce Jaffee - Vigi M~rton
 

mljus 10-12.
 

Marketing
Marreting 

Gilbert Harrell - Varjas P I
 
m:jus13-15.


Vllalati penziigyek
 

(Corporate Finance) 
Indian Univrsityjtnius 10- 12. 

University of Iowa 
Michigan State University Vllalati strat6gia 
University of Minnesota (Corporate Strategy) 

Ohio State University Robert Pricer - Tihanyi LAszl6 
Purdue University jtnlius 14-16. 

University of Wisconsin 

Indiana University Andrew Kdrolyi - Sulyok-Pap Muta 
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A rdsztvev6k teljes, angol nyelvd 
tananyagot ds a fontosabb 
szakkifejez6seket angolul 6s magyarul
drtelmez6 s:6s.edetet kapnak 
valamennyi modulhoz. 

DHL Hungary 

SALDO 
Icon Computing Ltd 
Papiripari Villalat 
Purina-Hage Co. 

RADELKIS 

CONTROLL Rt. 
MODSZER LEUMI HITEL Bank 

K6olajkutat6 V11alat 

A tanfolyam oktat6i a MUCIA 
Budapesti Ert6kt6zsde 

AKZO-TVK Rt. 
konzorciumhoz tartoz6 amerikai 
egyetemek professzorai, a Budapesti 
KtizgazdasAg-tudomdnyi Egyetem 
tandrainak kdzremdk6d~s~vel. Az 

F6virosi Onkorminyzat 

oktat6k az amerikai egyetemeken
megszokott, a hallgat6k aktfv 
k6zremik Sd6s6re 6pft6 m6dszereket 
aikalmazzAk. A tanfolyam nyelve 
angol, ami kivdl6 lehet6s6get biztosit 
az zleti nyelv gyakorlsra. 

A kordbbi tanfolyamok frdsos anyagai 
a BKE Vezet6k6pz6 Intdzet6ben 
megtekinthet6k 

SZERVEZESl TUDNIVALOK 

IDOBEOSZTAS programigazgat6 

Az egyes modulokat a Taitalom 
dr. Forg6 Ferenc, BKE 
tel.: 1174-505 

rovatban jelzett id6pontokban tartjuk 
meg, havi egyhetes rendszerben, a 
rdsztvev6knek teh~t nem kell hosszabb 

szervezsivezet6 

id6re elszakadniuk a munkahelyllkt6l. 
A tanftis reggel 8.30-kor kezd6dik, ds 
16.30-kor fejez6dik be, kivdtel a 

dr. B6gel Gy6rgy, BKE Vezet6k6pz6 
Intdzet 
tel.: 1131-896 

szerda (z~rds d~lben) 6s a csiit6rt6k 
(kezd~s d~lben). adminisztrci6 

Bardth Jen6n6, BKE VI 

ELOZMIENYEK 6s tel.: 1131-896 

REFERENCIAK helyszin 

BKE Vezet6"k6pz6 Int6zet 
A Professional Managers' Programot 
1992-ben is megrendeztilk, a p~nzdigyi 

1087 Budapest 
K6nyves K. krt. 48-52. 

modult pedig 6n116 tanfolyamkdnt is 
lefuttattuk. Ezekre a kurzusokra tobbek 
k6zitt az alibbi szervezetek kiildtek 

R~szvteli dfj 
dj jelentkez6knek: 24.800 Ft 

hallgat6kat: 

kortbbi MUCIA tanfolyamok 
rdsztvev6inek, illetve olyan c6geknek, 
amelyek mir kflldtek hallgat6kat 
MUCIA programokra: 19.800 Ft 
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a BKE VI volt TEMPUS-os 
hallgat6inak (dublini csoportok):
19.800 Ft 

a BKE fels6s hallgat6inak: 18.000 Ft 

Jelentkezks 

A jelentkez6s a melldkelt jelentkezgsi
lapon tdrtdnik. Jelentkez6si lapot
telefonhfvdsra faxon is tudunk kiildeni. 
K6rjdk, hogy a lapokat a k6vetkez6 
cfmre kildjk (faxon is lehet): 

MUCIA program, BKE Vezet6k6pz6
 
Intdzet
 

1087 Bp. K6nyves K. krt. 48-52.
 

tel./fax: 1131-896
 
k6zpont: 1344-500
 

Jelentkez6si hatdirid6: 1993. februir 
20. Lemond~ist februir 28-ig tudunk 
elfogadni. A jelentkezdseket 6rkezdsi 
sorrendben fogadjuk el, a kordibbi 
MUCIA programokra hallgat6kat
kUld6 vdllalatok ds a volt TEMPUS-os 
hallgat6k el6nyt 61veznek. 

Etkezesi lehet6s~g 

A Vezeto'kdpz6 Intdzetben, illetve az 
intzettel szomszddos szdilloddban. 
K6rj~ik, hogy a jelentkez~si lapon
jelezze, ha az int~zetben kfvin dtkezni. 



PROFESSIONAL MANAGERS' PROGRAM 1993 
JELENTKEZtSI LAP 

(Krjik,hogy az angol nyelvd rovatokat angolul tSltse ki. Cfmaink: Budapesti
KiSzgazdasdgtudomAnyi Egyetem, Vezet6kdpz6 Int6zet, 1087 Budapest, K6nyves K. krt. 
48i-52. fax: 1131 896 vagy 1338-936) 

Na n e:....................................................................................................................................
 

Fom eaddress: ..................................................................................
Phone: ........................
 

Profession: .......................................
Position in the com pany: ............................................
 

Company: ....................................................................................................................
 

dd re ss: ................................................................................................................................
 

Phnne: .............................................................
fa...........................
 

Profile of the com pany: .........................................................................................................
 

Sz~Tnlht hova k~ri: a/lakcfmre b/vllalathoz c/ egydb, 6spedig: ...............................
 

Engedmdny a rdszvdteli dfjb6l: a/rdsztvev6je volt egy 1992-es MUCIA programnak 
b/a vfllalata kUildttt hallgat6t egy 1992-es MUCIA programra c/volt BKE VI 
TEMPUS-os hallgat6 d/jeleleg a BKE graduilis hallgat6ja (KrjUk jelezze, ha 
valamelyik endftett csoportba tartozik!) 

Etkezds: a/A Vezet6kdpz6 Int6zetben k~rek eb&let, k6rem, hogy anapi 153 forintos 
ebdkSlts6get a tanfolyami dfjjal egyUtt sz~mlizzk le. b/Nem kfv6nok ebddet rendelni. 

..............
 
ditum c6gszer al*I's
 

.o........o, oooo,,o o,.... . . ..................................
 



andAmerican thinking in 
management education,and 
coincides with important 
moves within Hungary to 
restructureuniversity 
education.., 

Know-How Fund 
Management Sector Mission 
Report, 1990 

(XcuCIral
f lagcCmlc t. 

S'ograins 

The MDC's General 
Management Programs are 
designed for experienced 
and would-be managers 
who are broadening the 
scope of their professional 
responsibilities. 
Participants come to these 
programs to grow beyond 
their base of functional 
expertise, to gain a better 
picture of the company and 
its environment, and to 
develop their management 
skills that can serve them 
in the national and global 
arenas. 

The General Management 
Programs cover all the 
important fields and 
aspects of up-to-date 
management. Their time 

span i, regularly betveen 4 
and 12 weeks, but there 
are multi-semester versions 
as well flinished with a 
diploma. A special multi
semester school is offered 
for corporate personnel 
managers and a program
 
for young manager

assistants.
 

The MDC has organized
 
and run The General
 
Management Programs in
 
co-operation with well
knownha foreign partners at
 
the beginning of the

nineties. 

...This programdevelops
leaders who will gain an 
understandingof the 
functions ofgeneral 
management combined with 
a sophisticatedappreciation 
for the changingworld 
environment. You will learn 
to connect the key business 
functions - marketing, 
finance, business economics, 
accounting,human resource 
management, strategy, 
production,and logistics. 
Upon completion of the 
program,you will be able to 
link thesefunctions to 
successfulstrategic 

planningin your enterprise. 

Professional Managers Prograin, 
n wit the Amcrican MUCIA 

university consortium, 1992 



EXHIBIT C 

PROFESSIONAL MANAGERS PROGRAM 
Participant List 

Prague, Czech Repubic 

Petr mejck
 
Loctite Cs S.R.O.
 
BelockA 20
 
Praha 6
 
Czech Republic
 

Nikola Kolev
 
Sigma Lutfn
 
78350 Lutfn
 
Czech Republic 

Jiff Hronek 
DIGITIS a.s.
 
Karla IV c. 1
 
37062 c. Buddjovice
 
Czech Republic
 

Zdenich Vokd
 
DIGITIS a.s.
 
Karla IV c. 1
 
37062 c. Budjovice
 
Czech Republic
 

Ondrej Holman 
Student 
University of Economic, Prague 
Nam. W. Churchill Square 4 
Prague 3 

Michal Cacmovan 
Chemosvit, s.p. 
D5921 Suit 
Poprad 
Slovakia 

Milan Paclik 
TNT Express Worldwide 
Jeremiasova 870 
15543 Praha 5 
Czech Republic 



Zdenek Janoud 
Futalco Co. Ltd. 
EvropskA 178 
160 67 Praha 6 
Czech Republic 

Vladimfr Roubal 
SVIT 
Research and Development Division 
762 02 Zfln 
Czech Republic 

Jan Jurek 
Sales Representative 
SUNPRONIC CS 
JflovA 290 
155 00 Praha 5 - Zlicfn 
Czech Republic 

Jaroslav Trneiek 
The First Investment Company 
Investment Funds Division 
Hradebni 9 
110 00 Praha 1 
Czech Republic 

Vra SoukupovA 
The First Investment Company 
Hradebnl 9 
110 00 Praha 1 
Czech Republic 

Martin Smdkal 
PVT 
Computer Engineering Company 
KouaneckA 2124/30 
Praha 9 
Czech Republic 

Jitka KotkovA 
Internationa consultants 

and Auditors (A.C.I.) 
Milulandsk, 7 
113 61 Praha 1 
Czech Republic 



Jan Mazanec
 
DIG1TIS
 
Cesk6 Budejovice
 
Karla iv., c.1.
 
Czech Republic
 

Josef Rak 
ASTACUS 
DonovalskA 1660
 
149 00 Praha 4
 
Czech Republic
 

Lud~k Barkman
 
Wright Killen & Co.
 
Consulting Services
 
Strasnick, 5/1113
 
100 00 Praha 10 - Hostivar
 
Czech Republic
 

Jarmila DitrychovA 
AIT s.r.o. 
Sinkulova 83 
140 00 Praha 4 
Czech Republic 

Pavel Minarik 
P.K. VresovA 
35743 Vresova 
Czech Republic 

Tadeusz Famy 
Harvest Trade Co. Ltd. 
ul. MAuesora 
Cesky Tesin 
737 07 
Czech Republic 

Ivan tev~ik 
Vector consulting/Wright Killen 
Stragnicka 5/1113 
Praha 10 
Czech Republic 



Jirf Dedina 
Univerity of Economics, Prague 
Nam. W. Churchill Square 4 
Prague 3 
Czech Republic 

Stanislav Feres 
KOOSPOOL, Company Limited 
EvropskA 178 
160 67 Praha 6
 
Czech Republic
 

Hana KoptovA
 
PAN
 
U Tiskarny 3
 
461 01 Liberec 5
 
Czech Republic
 

Zden~k Reh k
 
HP a.s. Praha
 
Opletalova 55
 
Praha 1 11184
 
Czech Republic
 

Josef Dvomnk 
Industrial Property Office 
Praha 1 
Revolucnf 7 
Post No. 113 46 
Czech Republic 

Pavel Hr~dek 
DIGITIS 
Divize Komunikace 
Prumyslovi 2A 
370 01 Ceske Budejouice 
Czech Republic 

Radim V1ek 
University of Economics, Prague 
Department of Management 
Nam. W. Churchill Sq. 4 
Prague 3 
Czech Republic 



Jirf Fotr 
University of Economics, Prague 
Nam. W. Churchill Sq.4 
13067 Praha 3 
Czech Republic 

Eva Cmvatalova 
University of Economics, Prague 
Department of Management 
Nam. W. Churchill Sq. 4 
Prague 
Czech Republic 

Jan Truneoek 
University of Economics, Prague 
Nam. W. Churchill Sq. 4 
130 67 Praha 3 
Czech republic 

Jaroslav Kipta 
PAN 
U tiskrny 3 
460 01 Liberec 
Czech Republic 

Jan Kouba 
CUKREX a.s. 
Evropskd 178 
160 67 Praha 6 
Czech Republic 



PROFESSIONAL MANAGERS PROGRAM 

Participant List 

Budapest, Hungary 

Istvfn Rig6
 
DHL
 
R~koczi ut 1-3
 
H-1088 Budapest
 
Hungary
 

Tibor Orbin
 
Ring computer
 
H-1016 Budapest I.
 
Dezso u. 12/A
 
Hungary
 

Razik Zarook 
Embassy of Sri-Lanka 
H-1122 Budapest 
Gadi J6zsef u 10/z 
Hungary 

Gdbor Pintz 
ABB Energir Ltd. 
1037 Budapest 
Kunigunda u 19754 
Hungary 

.Aszl6Gubicza 
ORIMAT Automation Co. 
8201 Veszprdm 
Postfach 14 
Hungary 

Rudolf Terdz Lszl6nd 
HUNGRAN Co. Ltd. 
H 2432 Szabadegyh~za 
Hungary 

Marina SzirAk 
DHL 
East-West Trade Center 
Rakoczi ut 1-3 
1088 Budapest 
Hungary 



Tam~s Szatmari
 
DHL
 
Rakoczi ut 1-3
 
1088 Budapest
 
Hungary
 

Zsolt Kommandinger
 
Steelworks Co. Ltd.
 
Hot Strip Mill
 
H-2401 dunaujvaros, pf. 110
 
Hungary
 

Glbor Csillag
 
Danubius Hotels
 
Margitsziget
 
H-1138 Budapest
 
Hungary
 

Imre Neuwirth 
Danubius Hotels 
Margitsziget 
1138 Budapest 
Hungary 

Jinos Pfiszter 
DHL Hungary 
Terihegy Airport 
Terminal I. Bldg. 29 
H-1185 Budapest 
Hungary 

Gyozo Gzit6 
EPFU Vasuti Szcillitmanyozusi Kft. 
Zay U 1-3 
1037 Budapest 
Hungary 

Ilona Lenovai 
College of Finance and Accountancy 
7 Kistajan str 
Salgotarjan 3100 
Hungary 



Balzs JAki
 
SZETA Foundation
 
Csengery U. 76
 
Budapest
 
Hungary
 

Judit Rajnai
 
Budapest Stock Exchange
 
1052 Budapest
 
V. Deak F.U. 5 1/15h
 
Hungary
 

IstvAn Hunyadi 
No. 22 State-owned Construciton Company 
1056 Budapest 
Hungary 

AdAm Boz6ky-Szeszich 
GEOMETRIA GIS System House 
Bp. Fels61xmAli dt 128-130 
1025 Budapest 
Hungary 

GAbor Holl6sy 
tIszakdundntili AramszolgAI-tat6 Rt. 
Gy6r, Kand6 K.u.13, 
9027 Budapest 
Hungary 

Pdter Kiss 
GEOMETRIA GIS System House 
Bp. Fels6lxmAli dt 128-130 
1025 Budapest 
Hungary 

AndrAs LAzAr 
Bp. Paskomliget u. 25. 
1156 Budapest 
Hungary 

J6zsef Los6 
MIRSA Rt. 
Albertirsa, Sallai u. 1/b 
2730 Budapest 
Hungary 



Gibor Makkos 
DHL MagyarorszAg Kft. 
Bp. Rk6czi ut. 1-3 
1088 Budapest 
Hungary 

IstvAn Rajkai 
MemoLux Kft 
Bp. Angol u. 27. 
1149 Budapest 
Hungary 

Zsuzsanna Suhajda 
Akzo-TVK Rt. 
Tizsaujvdros. Tf. 135. 
3581 Budapest 
Hungary 

Tamds SzatmLi 
DHL Magyarorsz~g Kft. 
Bp. Rdk6czi ut. 1-3 
1088 Budapest 
Hungary 

Andrds Szelenyi 
DANUBIUS Szll6da ds 
Gy6gyfidfil6 Rt. 
Bp. Szt. GellU6rt t& 1. 
1111 Budapest 
Hungary 

Evelin Szendrey 
Coopers and Lybmad 
Bp. L6v6hMz u. 30. 
1024 Budapest 
Hungary 



Gy6rgy Szrnka 
PLEASE Adatftviteli Szolg~Itat6 Kft. 
Bp. Hermina u. 57-59. 
1146 Budapest 
Hungary 

Tibor Tenke 
GEOMETRIA GIS System House 
Bp. Fels6 Z61dmlfli tt 128-130 
1025 Budapest 
Hungary 

Pdter Zwickl 
DANUBIUS Szll6da ds 
Gy6gyOdOl6 Rt. 
Bp. Hess Andrs t6r 1-3 
1014 Budapest 
Hungary 



EXHIBIT D 

PROFESSIONAL MANAGERS PROGRAM 

Name: 

Company: 

Position: 

Business Address: 

Business Phone: 

Business FAX: 

Please answer the following questions: 

Are you a: faculty member business owner 
student business manager 
other (explain) governmental official 

How many years have you been working at your present position? 

Have you worked in another business? 	 no 
yes (explain) _ 

Where do you live? city country 

What is your date of birth? _ 

Sex: male female 

*OVER* 



Please briefly describe your present job, and any other recent significant work experience you 
have had. 

List your objectives for attending this program. 

How do you believe this program will apply to your work place? 

* PLEASE ATTACH A BUSINESS CARD * 



1.23% 4% 5 .6 7 8 .91 10 1 12 13 1 .15' 1' 
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8r 82 .8 -8---- 8 

PLEAE UE PECILStStrongrely Diage ; 

I. I le objectives of this course were clear to me. 

2. The course exceeded my expectations.3. The instructor(s) communicated effectively. 

4. The instructor(s) made the subject matter more meaningful through the use of examples.
5. The instructor(s) encouraged participants to be involved in discussions. 
6. The instructor(s) presented up-to-date material and information. 

7.The instructor(s) was(were) well prepared and organized. 
8. The instructor(s) did a good job of relating this course with other parts of the program.
9. The quantity and depth of material covered were appropriate for the allotted time. 
10.1I feel thatI have a good understanding of the topics covered in this course. 
11. This course helped me gain useful knowledge and/or skills. 
12. I was pleased with the amount of interaction I had with the faculty in the course. 
13. The participants enriched the course by sharing their ideas and experiences.
14. Overall, I would rate this course as an outstanding educational experience. 
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EXHIBIT F 

REVIEW OF 1993 MUCIA PROFESSIONAL 
MANAGERS PROGRAM -- HRM MODULE 

The following represents some of my reflections and impressions of this year's HRM Modules in
Budapest, Hungary (March 8th - 10th), and Prague, The Czech Republic (March 1Ith - 13th). 

Based on the feedback from last year's participants, the focus of this year's HRM Module shifted a 
bit from the somewhat more traditional HRM topics of selection and training to leadership
effectiveness and team building. If the reactions of the participants during the sessions, and the
preliminary feedback we have received from their evaluations can be taken as evidence, I can only 
say that I think the HRM module was extremely well received in both Budapest and in Prague. 

We arrived in Budapest on Saturday, March 6th, at about the same time that Professor Klemkosky
arrived, and were all met at the airport by Ferenc Forgo. He took us to our Hotel (Hotel Korona),
and helped us get situated. (Arriving on Saturday gave us a day and a half to get to see Budapest,
and to "catch our breath" before we started to teach.) Stuart Shepley and I met with Professor 
Balaton at the hotel on Sunday afternoon to discuss the final details of the HRM Program. 

We started to teach the module on Monday, at about 8:30. Although we were told that 
approximately 30 participants had signed up for the program, we never had more than about 22 in 
attendance, and never saw more than about 25 of them in total. Forenc said this may have been 
due to the fact that some of the participants may have become sick -- but, our experiences last year
suggested that the nature of the dramatic changes in the economies in Eastern Europe may have 
more to do with fluctuations that occur in the attendance numbers than does illness. 

At about 4:30 on Monday evening, there was an "opening ceremony" attended by the participants
and many of the faculty of the School of Economics. Buck welcomed the participants to the 
program, and after a few short speeches (thank God for small miracles), we spent about an hour 
talking to participants to get to know them better. My impression was that this ceremony was 
generally well received by all of the participants. 

Tuesday's session, which included some "non-traditional" team building activities was very
successful. Indeed, several participants indicated that the Monday and Tuesday sessions in the 
program were among the most interesting they have ever had. 

Wednesday's session was taught by Professor Imre Branyicki. Imre is a very likable faculty
member, who has attended seven weeks of training in the use of the case method at Harvard 
University. Originally, he had decided to discuss two HRM cases from the Harvard Business 
School, but he appeared to get a little frustrated with the lack of sophistication of the audience 
regarding the use of "case" materials. Nevertheless, having seen Imre's teaching style, I think it is
fair to say that he has all of the "tools" necessary to be a very competent case teacher. In addition,
I think that Stuart and I can help him out a bit if all three of us are involved in teaching all aspects
of the course (rather than having us teach the first two days, and him the last half day). As a 
result, I have recommended to Buck that Imre and Karoly Balaton visit Indian for a few days this 
summer to discuss this possibility of greater integration of our teaching materials. Since both Imre 
and Karoly will be attending Harvard in June to receive some additional training in the use of the 
case method, this may be just the right time for such a meeting. 

We left Budapest on Wednesday, and arrived in Prague, where we were met by Professors Maly
and Schmidova. They took us to our Hotel (Hotel Ambassador), where we met with our Czech 
counterpart, Professor Josef Koubek, later in the day. 



The attendance for the Prague Program was quite impressive -- although approximately four of the 
participants were University faculty members. On Thursday, we had 28 participants; on Friday we 
had about 27 people; and on Saturday about 23 participants were in attendance. (Given that 
Europeans do not give up their weekends very easily, the attendance on Saturday was particularly
gratifying.) However, perhaps even more gratifying was the response of the participants to the 
program. Several of the participants in this session in Prague said it was absolutely the best 
"learning experience" that they had ever had. 

Last year in Prague, Professor Koubek presented material primarily related to the demographics of 
the Czechoslovakian work force. It was not particularly well received -- but, he appeared hesitant 
to change it. This year, he said he was going to make a similar presentation -- but modify it by
spending about half of his time talking about some more general HRM issues such as recruitment,
selection, evaluations, and training. However, when he got going on the HRM material. itwas so 
well received that he never got to discuss the demographic data. Indeed, his session this year went 
so well that it lasted 45 minutes longer than it was supposed to. Nevertheless, as in the case of 
Hungary, I feel that this module would be even better if we had the opportunity to meet with Josef 
at Indiana over the summer to work on integrating the material we teach. 

As a final comment, I should note that the logistics for this year's MUCIA Program was 
considerably better managed than last year's program. Ferenc Forgo (Budapest) and Professor 
Schmidova (Prague) both did a superb job of organizing the transportation, hotels, and classroom 
facilities for the program. Along with the excellent help we have normally come to expect from 
Diana Humphrey and Pam Elmore, my hat goes off to them. 



Mr.Philip M.Podsakoff
 
Department of Management
 
School of Business
 

Indiana University
 
Bloomington,IN 47405
 

21 March 1.993 

Dear Mr Podsakoff.
 

I am participant in your Prague Human Resource Management Module
 
during March.Your and your colleague teaching was very impressive
 
for me.In connection with my impress let me to write you several
 
words about Jan Amos Comenius.He was famous Czech. but our Czech
 
teacher usually do not use his method. You ful-fill his methods
 
perfectly.
 

Jan Amos Komensky (lat.Comenius) was born in 1592 in Komna near
 
Uhersky Brod.He was last bishop of Czech Brothers Church and
 
great founder of educational system of modern period.In 1628 he
 
left our country for ever.He lived in Le~no.later he was invited
 
to reform educational system in England.Sweden and territory of
 
today's Hungary.
 

Orbis Pictus is one of his main work about teaching methods.He
 
emphasized to base education on clear understandlng,teaching by
 
means of examples and moral education of children because in his
 
period thp students were educated only by memorizing.
 

He died in 1670 in Naarden - Netherlands,where his grave is pil
grimage place of Czech tourist in Holland up to the present day.
 

If Jan Amos Komensky could be participant in your module, he would 
admire it of course.
 

I wish your wife and you beauteful experience during your journey 
to country of your ancestors. 
Thank you very much. yours sincerely. 

Hana Koptova 
U tiskdrny 3 
460 01 Liberec 5 

Czech Republic
 

http:methods.He
http:period.In
http:Comenius.He


Hanns Martin W. Schoenfeld
 
H. T. Scovill Professor of Accountancy
 
302 Commerce Building West
 
1206 S. Sixth St
 
Champaign/IL 61820 Apr. 10. 1993
 

Dean
 
Robert C. Klemkosky
 
Indiana University
 
School of Business
 

"
 Bloomington/IN -7r 


Re.: 	MUCIA project Management Training and Economics Education in
 
Central and Eastern Europe
 

Evaluation Report on:
 
Accounting Modules Budapest March 11 - 13;
 
consultations in Budapest March 10, 1993
 

Accounting Module Prague March 15 - 17;
 
consultation in Prague March 18, 1993
 

During the work on the above mentioned Modules I have made the
 
following observations (I would like to note that these are my
 
subjective comments):
 

Budapest:
 
Housing: adequate, same as last year, well located with respect to
 

conference site.
 

Facilities: same as last year; adequate; blackboard behind overhead 
screen - somewhat inconvenient; facilities for coffee break in 
adjacent building; not very conducive for discussion, because 
group l.as to break up - could be improved. 

participants: better background and English knowledge than last
 
year
 

schedule: break in the middle of weak is helpful: new arrangement
 
with start on Thursday afternoon working to late on Saturday
 
is very much disliked by participants; we should start on
 
Thursday morning to avoid that participants from outside
 
Budapest are leaving early.
 

counterpart faculty: excellent cooperation and interest on the part

of Prof. Forgo; Mr. Farkas speaks English, but is from Finance
 
with inadequate accounting knowledge; Mr.Bosniak (accounting)
 
does not speak English and has little knowledge of accounting

outside Hungary. He gave a short presentation at the end of
 
the seminar, however, did not participate otherwise. Mr.
 
Farkas participation was limited to a silent presence. Does
 
not look good for eventually taking over the course.
 



consultation: as per contractual agreement I was available for
 
consultation on March 10 preceding the seminar; 
Prof Forgo
 
made use of this opportunity and discussed some professional
 
matters. Mr. Farkas and Mr. Bosniak, however, were busy in
 
spite of being advised about this in January. They finally
 
showed up at 6 pm. Mr. Farkas appeared not very interested and
 
Mr. bosniak was unable to communicate directly. He did answer
 
questions, however, did not have any of his own. Both are very
 
young and inexperienced; probably (my interpretation) interest
 
in the income from the program but convinced, they are able to
 
run the program on their own without "foreign" help. To retain
 
success of program I strongly recommend changes, because
 
otherwise the accounting part is likely to deteriorate into
 
something rather superficial.
 

Prague: 
Housing: excellent; very good hotel - somewhat expensive; much 

improved compared to last year. 20 taxi minutes from
 
conference site. Transportation was arranged, always on time.
 
Whole organization excellent with attention to minute details.
 

Facilities: same as last year; seating arrangement was improved (U
shaped arrangement facilitating goof communications with
 
participants; facilities for coffee break in same building;
 
set-up permitted good communications with participants (which
 
they used to the fullest extend).
 

participants: better background and English knowledge 
than last;
 
existing shortcomings were overcome by extensive instructional
 
participation by Dr. Kral and other faculty members present.
 

counterpart faculty: Excellent organization through school and 
local director of program (Prof. Maly who was present himself 
for 2 days). Dr. Kral has excellent accounting background 
particularly in managerial accounting and is familiar with US 
literature). He spent substantial time with us before and 
after the seminar for consultation, was present all the time, 
gave summary translations from time to time, explained 
terminology whenever necessary, asked follow-up question and 
assisted participants with questions. This resulted in an 
excellent cooperative atmosphere, much more participants 
questions and a much better understanding of the material. It 
was one of my best experiences I have had over the years with
 
programs, in which language problems exist. I am convinced,
 
that Dr. Kral will be able to run such a seminar by himself
 
after obtaining a little more experience with this type of
 
program.
 

In addition 2 or 3 of the senior faculty members from this
 
area where present all the time and participated actively in
 
the seminar.
 

consultation: 
In all I spent more than 12 hours in consultation
 
with our counterpart Dr. Kral and 3 senior members of the
 



accounting faculty; many questions concerning professional
 
issues and the organization of this type of management
 
training programs were asked. There is a strong and sustained 
interest in the program and - I am sure - the ability and will 
to continue this type of program in the future. 

After last years somewhat negative impression this was a major
 
improvement. On a subjective 
note: this was a very gratifying
 
experience in successful cooperation.
 

C""16)
 



FROM 'COLLEGE OF BUSINESS TO 1 217 244 3118 1993,04-06 13151 #0SP.02/03 

April 6, 1993
 

To: Hanns Martin Schoenfeld
 

From: Byron Ross
 

RE: MUCIA/MTC ACCOUNTING MODULE - Comments relative to presentations
 
March 11 through March 17, 1993
 

BUDAPEST:
 
The hotel accommodations were very satisfactory and the location is
 
excellent. The presentations were In the same room as last year and
 
there is still the problem of not being able to use the overhead
 
projector and the blackboard at the same time.
 

The background of the participants was somewhat diversified and similar
 
to last year. One of the participants was the Ambassador of Sri Lanka.
 
It would be more cost effective if the number was Increased from 30 to
 
40.
 

Professor Forgo is very much Interested in seeing that the program
 
continues and Is successful. Our program was well received and the
 
participants seemed interested in learning. The learning experience for
 
them would have been better if our counterpart, Adam Farkas, would have
 
been able to assist us in a way other than just sitting through the
 
programs. Professor Forgo referred to as "The Crown Jewel" in the
 
accounting program. Professor Schoenfeld made himself available a day

early to review what we were going to present and how he should assist.
 
He did show up at our hotel the evening before the presentations were to
 
start.
 

It would be a safe assumption that the Budapest University's accounting
 
program is very weak. Budapest University will need our assistance for
 
such programs in the future.
 

PRAGUE:
 

The hotel accommodations were excellent and about twenty minutes away
 
from the facilities where we made the presentations. Transportation was
 
always timely. The presentations were in the same room as last year.
 
Again, there is the problem of not being able to use the overhead
 
projector and the blackboard at the same time.
 

The background of the participants was diversified and "refreshing". It
 
would be more cost effective if the number was increased from 30 to 40.
 

Professor Kral attended all sessions, reviewed in Czech what had been
 
presented and asked us questions when he was not sure of what we had
 
said. Unlike Budapest, the participants had every opportunity to
 
understand what had been presented. From the comments made during lunch
 
and coffee breaks, It was apparent that our presentations were well
 
received.
 

A> 
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Professor Schrol1, a retired professor, also was ttendance almost all of 
the time and assisted Professor Kral. Professor NOWl was in attendance 
approximately one-half the time and is very much interested in developing 
a successful program. 

The Accounting Department at The University of Prague seems to be
 
"maturing' at an unreal pace. 
In the not too distant future, they will
 
be capable of conducting their own programs with assistance from someone
 
with the experience of Professor Schoenfeld. His experience in
 
International Accounting and in the International programs at The
 
University of Illinois isneeded to successfully conduct such programs.
 



------------------------------------------------ ----

EXHIBIT G
 

PROFESSIONAL MANAGER PROGRAM
 

Human Resource Management
 
City: Budapest, Hungary 12 APRIL 1993
 

Items are rounded percentages; mean based on five-point scale.
 
NR = No response Number of respondents 17
 

SA A U D SD NR MEAN
 

1. The objectives of this course were clear 
 47 	 53 4.47
 
to me.
 

2. The course exceeded my expectations. 	 29 59 6 6 
 4.12
 

3. The instructor communicated effectively. 82 18 	 4.82
 

4. The instructor made the subject matter more 
 76 	 24 4.76
 
meaningful through the use of examples.
 

5. The instructor encouraged participants to 76 18 6 4.71
 
be involved in discussions.
 

6. The instructor presented up-to-date 	 41 29
29 4.12
 
material and information.
 

7. The instructor was well prepared and 	 71 
 29 	 4.71
 
organized.
 

8. The instructor did a good job of relating 
 6 35 47 12 3.12
 
this course with the total program.
 

9. The quantity and depth of material covered 
 41 	 47 12 4.29
 
were appropriate for the allotted time.
 

10. 	I feel that I have a good understanding of 29 71 4.29
 
the topics covered.
 

11. 	This course helped me gain useful knowledge 53 35 6 6 4.24
 
and/or skills.
 

12. 	I was pleased with the amount of interaction 47 53 4.47
 
I had with this faculty member.
 

13. 	The participants enriched the course by 59
24 18 4.06
 
sharing their ideas and experiences.
 

14. 	Overall, I would rate this course as an 
 41 	59 4.41
 
outstanding educational experience.
 

(
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PROFESSIONAL MANAGER PROGRAM
 

Human Resource Managzment

City: Prague, Czech Republic 12 APRIL 1993
 

Items are rounded percentages; mean based on five-point scale.
 
NR = No response Number of respondents 20
 

1. The objectives of this course were clear 

to me.
 

2. The course exceeded my expectations. 


3. The instructor communicated effectively. 


4. The instructor made the subject matter more 

meaningful through the use of examples.
 

5. The instructor encouraged participants to 

be involved in discussions.
 

6. The instructor presented up-to-date 

material and information.
 

7. The instructor was well prepared and 

organized.
 

8. The instructor did a good job of relating 

this course with the total program.
 

9. The quantity and depth of material covered 

were appropriate for the allotted time.
 

10. 	I feel that I have a good understanding of 

the topics covered.
 

11. 	This course helped me gain useful knowledge 

and/or skills.
 

SA A U D SD NR MEAN
 

60 40 4.60
 

45 45 10 4.35
 

85 15 4.85
 

75 20 5 4.70
 

80 20 4.80
 

45 45 10 4.35
 

90 10 4.90
 

15 25 55 5 3.40
 

40 50 10 4.30
 

45 55 4.45
 

45 55 4.45
 

12. I was pleased with the amount of interaction 
I had with this faculty member. 

35 65 4.35 

13. The participants enriched the course by 
sharing their ideas and experiences. 

30 65 5 4.25 

14. Overall, I would rate this course as an 
outstanding educational experience. 

85 15 4.85 



PROFESSIONAL MANAGER PROGRAM
 

Managerial Accounting

City: Budapest, Hungary 12 APRIL 1993
 

Items are rounded percentages; mean based on five-point scale.
 
NR = No response Number of respondents 12
 

1. The objectives of this course were clear 

to me.
 

2. The course exceeded my expectations. 


3. The instructor communicated effectively. 


4. The instructor made the subject matter more 

meaningful through the use of examples.
 

5. The instructor encouraged participants to 

be involved in discussions.
 

6. The instructor presented up-to-date 

material and information.
 

7. The instructor was well prepared and 

organized.
 

8. The instructor did a good job of relating 

this course with the total program.
 

9. The quantity and depth of material covered 

were appropriate for the allotted time.
 

10. 	I feel that I have a good understanding of 

the topics covered.
 

11. 	This course helped me gain useful knowledge 

and/or skills.
 

SA A U D SD NR MEAN 
----------------------------------------------- ---83 17 4.83 

58 33 8 4.42 

75 25 4.75 

33 50 17 4.17 

42 33 25 4.17 

50 50 4.50 

92 8 4.92 

17 25 50 8 3.33 

50 50 4.50 

33 50 17 4.17 

42 58 4.42 

12. I was pleased with the amount of interaction 
I had with this faculty member. 

25 75 4.25 

13. The participants enriched the course by 
sharing their ideas and experiences. 

17 42 42 3.75 

14. Overall, I would rate this course as an 
outstanding educational experience. 

75 25 4.75 

\IAA
 



---------------------------------------------------

PROFESSIONAL MANAGER PROGRAM
 

Managerial Accounting
 
City: Prague, Czech Republic 12 APRIL 1993
 

Items are rounded percentages; mean based on five-point scale.
 
NR = No response Number of respondents 22
 

1. The objectives of this course were clear 

to me.
 

2. The course exceeded my expectations. 


3. The instructor communicated effectively. 


4. The instructor made the subject matter more 

meaningful through the use of examples.
 

5. The instructor encouraged participants to 

be involved in discussions.
 

6. The instructor presented up-to-date 

material and information.
 

7. The instructor was well prepared and 

organized.
 

8. The instructor did a good job of relating 

this course with the total program.
 

9. The quantity and depth of material covered 

were appropriate for the allotted time.
 

10. 	I feel that I have a good understanding of 

the topics covered.
 

11. 	This course helped me gain useful knowledge 

and/or skills.
 

SA A U D SD NR MEAN
 

32 45 23 4.09
 

9 59 27 5 3.73
 

32 68 4.32
 

23 68 5 5 4.09
 

18 59 18 5 3.91
 

45 45 5 5 4.23
 

77 23 4.77
 

14 73 14 4.00
 

41 55 5 4.36
 

68 32 3.68
 

32 55 14 4.18
 

12. I was pleased with the amount of interaction 
I had with this faculty member. 

18 73 9 .09 

13. The participants enriched the course by 
sharing their ideas and experiences. 

14 36 27 18 5 3.36 

14. Overall, I would rate this course as an 
outstanding educational experience. 

23 77 4.23 



EXHIBIT H 

UPDATE: HUNGARY AND CZECH REPUBLIC 

A Collection of Recent Activities 
(Notebook) 



------------------------------------------------

OMB Contri No. 04 12-0520 
Expiration Date 10/31,9g 

CONTRACTOR EMPLOYEE BIOGRAPHICAL DATA SHEET IISTRUCTIONS: Submit intrip ceate to contractng(SEE PRIVACY ACT STATEMENT ON REVERSE) off:. See reverse for Contractor Ceritficatlon 
I.Name (Last, First, Middle) 1 W M 2. Contractor's Name 
Nagon. Robert W. 
 MSU subcontract to MUCIA/Indiana Univ.
3. Address (InclU zi codw) 4. Contract No. 5. Position Under Contract 
316 Eppley Center, Michigan State Univ. EUR-0029-G-00- 055-00 
East Lansing, MI 48824-1121 6.Po osedSalary 7.Country ,, o eAssignonofAssinmet 

9. Telephone Number 10. Martal Status Other (specity) 

(Include ~ 1 1e)5 Single 5 ____ I.Names and Agesaarrie~ of Depelndents to Accompany individual (If applicable)
12. Dote of Birth 13. Place of Birth 

  
 
14. Citizenship (if non-U.S. citizen, give visa status) 

15. EDUCATION (include all secondary. businsess college or universtyCredits training)
Completed Type of Date ofNAME AND LOCATION OF INSTITUTION MAJOR SUBJECTS Degr Degree 

Univ. of Colorado 
 Marketing B.S. 6/63

Michigan State U1niversity Markpting M..A.. 
9164
 
Michigan State University Marketing Ph.D. 8/68
 

16. EMPLOYMENT HISTORY 
1. Give last three 13) years. Continue on reverse to list all employment related to duties of proposed assignment.2. Salary definition  )asic periodic payment for services rendered. Exclude bonuses, profit-sharing arrangements, commissions, consultant fees. extra or overtime

work payments. overseds differential, or Quarters, cost orof livling dependent educatlcn allowances. 

POSITION TITLE EMPLOYER'S NAME AND ADDRESS Dates of Employment (M.,Yr.) Salary 

rM, To Dollars P 
MSU, Dept. of Marketing & Logist csChairperson 
 316 Eppley Center, East Lansing 8/86 present $100,000 year
 

17. SPECIFIC CONSULTANT SERVICES (give last three (3) years) 
Dates Of mpiy tSERVICES PERFORMED EMPLOYER'S NAME AND ADDRESS (W.. D v. r, DAILY RATE 
From To 

Industrial Ma netics, Inc.
Strategic Planning Rnn 
City_ My various $1,000
 

18. LANGUAGE PROFICIENCY 19. Special Qlualifications (honrs,. professional societies,. 

LANGUAGE S eaking Readln - Wrtlna Understanding seclal licensee, publications, research. special skills.Fair Good Excl. Fair Good Excl. Fair Good Excl. Fair Good Excl. and relevant education not previously mentioned; use 
_ __ reversesliide of form, Itnecessary) 

20. CERTIFICATION: To the best of my knowledge, the above facts as stated are true and correct. 
Signature *a Employee I Date 

AID 1420-17 (10/90) 



(Use this space for contimuation of biocks 16 and 19) 

CONTRACTOR'S CERTIFICATION (To be completed by responsible representative of Contractor) 

A. 	 I hereby certify that ('X' appropriate box): 

E3 The Initial salary propose herein mets the salary standards presa'ibled In the contract. 

C0 The salary ncrease P herein confoms to the customary policy and practioe for this organization for periodic salary Increases. 

S. 	 Justification or Remarks: 

Signature 	 Title 

PRIVACY ACT STATEMENT 

The following statement Is required by the Privacy Act 

of 1974 (Public Law 93-579; 88 Statute 186): 


to evaluate yourThe Information requested on this form Is needed by A.1.D. 
a contractsuitability for the position for which you have been nominated as 

employee. It is necessary that you provide the information forA.I.D. to 
of 	 191, asconsider your nomination. The Foreign Assistance Act 


amended, constitutes authority for Its collection.
 

Employers and educational Institutions you list may be contacted for 

verification of the information provided. Disclosure may otherwise be made 

in whole or in part to any (a) foreinloverment conerned If required by 
that govrnmrnt In conection with their review Of your nomination a (b) 
pursuant to any other applicadlle routine use listed nde A..D.'s Civil 
Service Employee Office Psreonnel Record System, AV-2 In A.i.. 
Notioe of Systems of Records for implemewtIng the Privacy Act a published 
in the FWrl Register, or (c) when disclosure without the emplye's
 

consent is authorizel by the Privacy Act end provided for In A.I.D.
 
Regulation 15. (A copy of the Rlegulation and Notice of System of Records 
is available from A. 1.D. Resources Management Division an request.) 

AID 1420-17 (10/90) back 

Date 

PAPERWORK REDUCTION ACT NOTICE 

Public reporting burden for this collection of Information Is estimated t 
avers" thirty minutes per response. Including the time fot reviewin 
instructions, searching eisting data reviewing the collectionsources, gathering and rmsintlinin
the data needed. anld :omnpleting and 
information. Send comments regarding this urden evitimate or any sili 

informa tion nfreaing is udn estm or reyucer 
asI of this collection of Information, Including suggeatinna for reducin 
this burden, to: 

Age1O forIntera¢tional Develoomen. 
Office of Procurement Policy, Plarning 

Evaluation, MS/PPE 
Washington, DC 20&M-143; 
Offie of en nd Budget 
Pasefire Ro uction Proect (0412-020) 
Washington, DC 20603 

5A 





(Use this Ipce for cOntilnutton of Blocks 16 and 19) 

CONTRACTOR'S CERTIFICATION (To be completed by responsible representative of Contractor) 

A. 	 I hereby certlfy that ('X' appropriate box): 

C The Initial salary proposed he in reets the salary standards prescribed In the contract. 

OM The salary Increse proposed herein conforms to the customary policy and practkio for this organization for peiodic salary Incrasimes. 

B. 	 Justification or Remalrks: 

Signature 	 Title 

PRIVACY ACT STATEMENT 

The following statement is required by the Privacy Act 
of 1974 (Public Law 93-$79; I8 Statute 1896): 

wThe information requested on this form Is needed by A.I.D. to evaluate 
sutability for the Iosition for whiCh you have b nomiated aS a contract 
eployee. It is ncessary that you provide the information for A.I.D. toAct of 111, ast
consider your nomination. The Foreign Assistance 

amended, constitutes authority for its collection.
 

EmpIoyers and educational institutions you list may be contalctlld for 
Di closure my otherwis be madeverification of the information provided. 

in whole or in part to any (a) foreign goveNWmet conoemed if required by 
tnt government in connection with their review Of your nomination and (b) 
pursuant to any other atioicaile routine use listed oIdor A.I.D.'s CMI 

AD-2 In A.I.'Service Employee Office Persoel Record System, 

Notioe of Systems of Reorfr 
 i rntn the PrivcyAct s plid 

in the Fesril Register, or (c) whn discea,xe wih th..e emloys. 

consent is authorized by the Privacy Act and provided for in A.l.D. 
Regulation 15. (A copy of the Regullation and Notice of System Of ReArds 
is available from A.I.D. Resourcee Managent DMsion on request.) 

AID 1420-17 (10190) back 

Date 

PAPERWORK REDUCTION ACT NOTICE 

Pulic reorIng burden for this collection of Information is estimated tli 
ovage thirty minutes per response. Including the tfim for reviewnl 
Instructions, searching existing ata an reviewinggatherIng andocliectionamaintanrlthe 	 data needed, and OonpIeting -oure,. the 
Inrt daa . rerdiln this d ewstimate or iany oil 

aspect cf this clection of Information. Including suggestoms for reauciri 
this burde, to 

Agency for Intrnmationll Develooamen 
Off" of Procure ent Poly, Planing A 

Evaluation, MS -PPE 
Was on. DC 20623-1438; 

and
 
OffIce of nldgagment and Budget 
Paperwon Reduction Prolect (0412-0620 

W n D 



_________ 

____________________________ 

OMB Control No. 0412-0520 

Expiration Date 10/31i91
CONTRACTOR EMPLOYEE BIOGRAPHICAL DATA SHEET JISTRUCTiONS: Submit intriplicate to contracting(SEE PRIVACY ACT STATEMENT ON REVERSE) officer. See reverse for Contractor Carfcatlion. 

1. Name (Last, First, Middle) 1r W E3 Mrs. [L Miss 0-J Ms. 2. Contractor's Name
 
arnold. Shellpy .To


3. Address (include-ZIp code) School of Business Rm. 463B 4. Contract No. 5. Position Under Contract 
Indiana University
 

R1 nmj n&_t n . 	 IN 47405 6. Proposed Salary 7. Country of Assignment 8. Duration of Assignment
9. 	 Telephone Number 10. Marital Status Other (specify)
 

) 

&nrled'812	 Marriei[ Single [1 1t. Names and Ages of Dependents to Accompany individual (if applicale) 

12. Date of Birth 13. Place of Birth 

 	 
 
14. Citizenship (if non-U.S. citizen. give visa status) 

U.S.
 
15. EDUCATION (include all secondary, businsess college or university training) 

NAME AND LOCATION OF INSTITUTION MAJOR SUBJECTS SmCredts Completed Tyr Degre ate fDegree 

16. EMPLOYMENT HISTORY 
1. Give last three 13) years. Continue on reverse to list all employment related to duties of proposed assignment.2. Salary definition - )aslc periodic paymnent for services rendered. Exclude bonuses, profit-sharing arrangements, commissions, consultant fees, extra or overmwork payments, overseas differential, or quarters, cost of llviing or dependent education allowances. 

POSITION TITLE EMPLOYER'S NAME AND ADDRESS DaeofEpymn(MYr)Sly- 8_ _ _ _ 	 TFrom Dollar P 
Senior Accounting School of Business
 
Assistant/Secretary Indiana University .07/09/90 -Present $8.87 
 hour
 

Bloomington, IN 47405
 

LANGGielstE 	 St3 -o -ilyeak Cntnu 	 UnlertndRewerle 	 Wrlempoymn in dafpl el nteuainntpeiosymnind s17. SPECIFIC CONSULTANT SERVICES (give lastthree (3) years) 
SERVICES PERFORMED EMPLOYER'S NAME AND ADDRESS . . DAILY RATE 

From To ___________ 

18. LANGUAGE PROFICIENCY 19. Special Qualifications (honors, professional societies, 
Speal 9 Reain Wrting I U ertanina special licenses, publications, research, special skills.Slllryde Good2N A Fair Exci. Fair Good Exci. Fair IdExc. Fair Good Excli. andelevt co tion no t el eto use 

wok-y____vrrevearse side of form, if necessary)English 
 W ' X 	 -. X 

20. CERTIFICATION: 
Signature of Employee 

To the best of my knowledge. the above facts as stated are true and correct. 

Date 

AID 1420-17 (10/90) 
4/26/93 



(Use this spacs for continuation ot Blocks 16 and 19) 

CONTRACTOR'S CERTIFICATION (To be completed by responsible representative of Contractor) 

A. 	 I hereiby certify that (X appropriate box): 

O3 The initial salary oposed herein mets the salary standards prescribed in the contract. 

O' The salary Increase proposed herein conforms to the customary policy and practice for this organization for periodic salary Increases. 

B. Justification or Remarks: 

Signature 	 T11.6 

PRIVACY ACT STATEMENT 

The following statement is required by the Privacy Act 
of 1974 (Public Law 93-379; 88 Statute 1896): 

The information requested on this form is needed by A. 1.0. to evaluate your 
suitability for the postion fwhich you have been nominated as a contract 
employee. It is necessary that you provide the information for A.I.D. to 
consider your nomination. The Foreign Assisltance Act of 1961, as 
amended, constitutes authority for its collection. 
Emloyers and educational institutions you list may be contacted for
vmpoyerifcandted ationl proidedtDiosyuls may otherwisecbedmOffice 
virification of the information provided. Disclosure may otherwise be midin whole or in part to any (a) foreign government cortewned If required by 


that government In connection with their review of your nomination and (b) 

pursuant to any other applicable routine use listed under A.I.D.'a Civil 

Service Employee Office Personnel Record System, A-2 In A.I.D.' 

Notice of Systems of Records for Implermnrtilng the Privacy Act asWashington,

in the Federal Register, or (c) when disclosure without the employee's 
consent is authorized by the Privacy Act and provided for in A.i.D. 
Regulation 15. (A copy of the Regulation and Notice of System of Records 
is available .rorn A.I.D. Resources Management Division on request.) 

Date 

PAPERWORK REDUCTION ACT NOTICE 

Public reporting burden for this collection of Information is estimated 
average thirty minutes per response, Including the time for reviewic 
Instructions, searching existing data sources, gathering and maintainih 
the data needed, and completing and reviewing the collection 
information. Send comments regarding this burden estimate or any othaspect Of this collection of information, including suggestions for reducir 
this burden, to: 

Agency for International Develoient 
of Procurement Policy. Plaring a 

Evaluation, MS/PPEWsigoD 02-45 
Washington, DC 205 -1435; 

Offkceof Management and Budget 
Ppework Rduion Project 0412-0520) 

DC 20503 

AID 	1420-17 (10/90) back 



--

OMB Control No. 0412-0620 
E , .iratilonDate 1013191CONTRACTOR EMPLOYEE BIOGRAPHICAL DATA SHEET _7 STRUCTONS: Submit intrlte to 

(SEE PRIVACY ACT STATEMENT ON REVERSE) offic. See revee for Contractor Certaification.
I.Name (Last, First. Middle) 11 Mr. El irs. 0 Miss Ms.0 2.Contractor's Name 
Elmore, Pamela Sue
 
3.Address (include ZIP code) School of Business 464 4. Contract No. 5. Position Under Contract 

Indiana University 6. Proposed Salary 7.Country of Assignment a. Duration of Assignment
9. Telephone Number 10. Marital Status Other (specify) 

812-855-59Z1e ) Married [5 Sirgle _ _ 11. Names and Ae of Dependents to Accompany Individual (if applicable)
12. Date of Birth 13. Place of Birth 

 
 
14. Citizenship (ifnon-U.S. citizen, give visa status)
 

Us
 
15. EDUCATION (include all secondary. businsess college or university training)
 

NAME AND LOCATION OF INSTITUTION -Degree
MAJOR SUBJECTS DeeeCreditsCompleted r Ype-of Date of 
Indiana University, Bloomington 
 Bus. Economics . 'B ----

16. EMPLOYMENT HISTORY 
1. Give last three 13) years.
2. Salary definition -

Continue on reverse to list all employmnt related to outles of proposed assignment.3aslc periodic payment for services rendered. Exclude bonuses, profit-sharing arrangements, commissions. consultant feee, extra or overtimework payments, overseas differential, or quarters, cost of Ilviing or dependent educatikcn allowances. 

POSITION TITLE EMPLOYER'S NAME AND ADDRESS Date of Employment (Mo., Yr.) Salary 

School of Business

Senior Secretary Indiana University 12/91 
 3/93 8.68 hr.
 

Bloomington, IN 47405 


School of Business
 
Program Assistant 
 Indiana University 
 3/93 present 25,000 year
 

Bloomington, IN 4/4-
 -


17. SPECIFIC CONSULTANT SERVICES (give last three (3) years) 

SERVICES PERFORMED EMPLOYER'S NAME AND ADDRESS Dates Of F mplo ,,nt
-M.-v..- " 
 DAILY RATE 

From To 

18. LANGUAGE PROFICIENCY 19. Special Qualifications (honcos, professional societies. 
Seakr g Reading Writing Understnding special licenses, publications, research, special skills.LANGUAGE ean - Wrtn nsan.j and relevant education nootpreviously mentioned:Fair'Good Exci. Fair Good Exc. Fair Good Excl. Fair Goodl Excl. 

use 
reverse side of form, if necessary) 

I L 
20. CERTIFICATION: To the best of my knowledge, the above facts as stated are true and Correct. 

Signature of Employee Date 

AID 1420-17 (10/90) 



(Use tht s spna for contiauation of Blocks 16 and 19) 

CONTRACTOR'S CERTIFICATION (To be completed by responsible representative of Contractor) 

A. 	 I hereby certify that ('X' appropriate box): 

M The Initial salary proxsd herein meeta the salary standards prescribed In the contract. 

03 The salary Increase proposed herein ionforms to the customary policy and practice for this organization for periodic salary Increases. 

B. 	 Justification or Rararks: 

Signature 	 Title 

PRIVACY ACT STATEMENT 

The following statement Is required by the Privacy Act 

of 1974 (Public Law 93-579; 88 Statute 1896): 


toon 	 to evaluate thisformis needed by A..0. 
The Information requested 
suitability for the position for which you have been nominated as a contract 
employee. It Is necessary that you provide the information for A.I.D. to 
consider your nomination. The Foreign Assistance Act of 1961. as 
amended, constitutes authority for its collection. 

Employers and educational Institutions you list may be contacted forInsitutons ouEmplyersand ducaionalst my becontctedforOffice 
verification of the information provided. Disclosure may otherwise be made 
in whole or in part to any (a) foreign government concerned If required by 
t.-at In connection with their review of your nomination and (b)government 
pursuant to any other applicable routine use listed under A.I.D.'a Civil 
Service Employee Office Personnel Record System, AV-2 In A.I.D.' 
Notice of Systems of Records for Implementing the Privacy Act asipublished 
in the Federal Register, or (c) when disclosure without the emPiOyeea 
consent Is authorized by the Privacy Act and provided for in A.I.D. 
Regulation 15. (A copy of the Regulation and Notice of Syutem of Records 
is available from A.I.D. Resources Management Division n request.) 

AID 	1420-17 (10/90) back 

Date 

PAPERWORK REDUCTION ACT NOTICE 

Public repoting burden for this collection of Information Is estimated 
average thirty minutes per response, Including the time for reviewir 
Instructions, searching existing data sources, gathering and maintainir 
the 	 data needed, and completing and reviewing the collection 
information. Send comments regarding this burden estimate or any otci 
aspect ef this collection of information. including suggestions for reducir 
this burden, to: 

Agency for International Develoomentof Prcrsoet Policy, Plan~ning & 
Evaluation, MS P o ri 

Waluhngton, DC 2023-1435; 
Wnd 1 
Office of Mangement and Budget 
Paprw Reduction Project (0412-0520) 
WaiRngton, DC 20503 

o 

i 




