
AGENCY FOR INTERNATIONAL DEVELOPMENT 
WASHINGLTON. D C 2 523 

KW? 2813 

Mr. Willie Campbell
 
-President
 

OEF International 
2101 L Street, N.W.
 
Suidte 916
 
Washington, DC 20037
 

Subject: Cooperative Agreement No. LAC-0137-A-00-5043-00
 

Dear Mr. Campbell: 

Pursuant to the authority contained in the Foreign Assistance 
Act of 1961, as ameiided, the Agency for International 
Development (herei..L"ter referr,%d to as "A.l.D." or "Grantor") 
hbreby provide; t:o U:F International (hercinafter referred to 
as "OEF" or 11i,'cipient ;;) the sum of Two i'iii lion Dollars
(42,o, 000 in asupport of a project entitled Women in Business 

in Central Anorica, as more ful.ly described in the Attachment 1 
of this cooperative'agreement entitled Schedule and the 
Attachment 2, entitled Program Description. 

This cooperative agreement is effective and obligation is made 
as of the date of this letter and shall apply .o commitments 
'made by the Recipient in furtherance of program objectives 
through the estimated completion date of September 30, .987. 
Funds disbursed by AID but uncon-mitted by the Recipient at the 
expiration of this period shall be refunded to A.I.D.
 

This cooperative agreement is made to the Recipient on
 
condition that the funds will be administered in accordance
 
with the terms and conditions as set forth in Attachment 1, the 
Schedule, Attachment 2, the Program Description, and Attachment 
3, the Standard Provisions, which have been agreed to by your 
,organization. 

JPd GINAL
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Please acknowledge receipt and accepLance of this cooperative
 
agreement by signing all copies of this Cover Letter, retaining
 
one set for your files, and returning the remaining copies to
 
the undersigned, being sure to return all copies marked "Funds
 
Available".
 

Sincerely yours,
 

Wesley L aley

Grants Officer
 
Regional Operations Division-LAC
 

Office of Contract Management
 

Attachments:
 

1. Schedule
 
2. Program Description
 
3. Standard Provisions
 

ACKNOWLEDGED:
 

OEF International
 

BY: -

TYPED NAME: Elise F. Smith 

TITLE: Executive Director 

DATE" April 15, 1985 
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FISCAL DATA
 

PIO/T No. : 596-0137-1-5659514
 
Appropriation No. : 72-114/51037
 
Budget Plan Code: LES 485-35596-KG13
 
Allotment No. : 470-65-596-00-61-51
 
Total Obligaced Amount: $2,000,000
 
OEF's Cost Share: $ 450,000
 
E.I. No.: 53-0261050
 
Technical Office: LAC/DP/SD
 
Funding Source: AID/W/FM/PAFD
 
DUNS No.: 040537458
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ATTACHMENT 1
 

SCHEDULE
 

A. Purpose of Cooperative Agreement
 

The purpose of this agreement is to foster the
 
establishment, improvement and expansion of productive,
 
self-ststairing enterprises in Central America, through
 
increased access to management expertise. marketing information
 
and financial resources resulting in increased employment and
 
income for women, as more specifically described in Attachment
 
2 to this agreement entitled "Program Description."
 

B. Period of Agreement
 

The effective date of this agreement is March 31, 1985 and
 
the estimated completion date is September 30, 1987.
 

C. Amount of Agreement and Payment
 

1. AID hereby obligates the amount of $2,000,000 for the
 
purposes of this agreement.
 

2. Payment shall be made to the Recipient in accordance
 
with procedures set forth in Attachment 3 - Standard Provision
 
No. 7A entitled "Payment - Letter of Credit (August 1984)".
 

D. Financial Plan
 

1. The following is the Financial Plan fcr this
 
agreement. The Recipient may not exceed the total estimated
 
amount or the obligated amount, whichever is less (see Part C
 
above). Except as specified in the Standard Provision of this
 
agreement entitled "Revision of Financial Plans", as shown in
 
Attachment 3 and the NOTE below; the Recipient may adjust line
 
item amounts within che grand total as may be reasonably
 
necessary for the attainment of program objectives.
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Budget
 
Category Total Estimated Cost
 

AID's Share OEF's Share
 

1. Salaries $ 566,521 -0­
2. Fringe Benefits 198,283 -0­
3. Consultants 81,000 $ 50,000
 
4. Travel & Trans. 282,700 -0­
5. Other Direct Costs 85,900 -0­
6. Equipment 58,404 -0­
7. Office Rental 13,240 -0­
8. Guarantee Fund * 200,000 400,000 
9. Overhead 2,000,000 -0­9. Oerhd 513,952 $450,'000
 

* NOTE: The 3200,000 Guarantee Fund may not be decreased by 
the other line item categories. 

2. It is understood that in addition to AID's total
 
contribution of $2,000,000 OEF will obtain an additional
 
contributLon of $L50,000 from other sources, bringing the total.
 
project cost up to $2,450,000.
 

E. Substantial Involvement Understandings
 

It is understood and agreed that AID will be involved in
 
the following activities to insure that. the project is
 
implemented as designed and that project objectives are met:
 

1. Identification of technical assistance needs and
 
potential resources.
 

2. Formation of the Business Women's Councils in
 
Honduras and Costa Rica and strengthen their U.S. counterparts.
 

3. Promotion of Trade Exhibitions
 

4. Establishment of the Guarantee Fund.
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F. Reporting
 

1. Financial Reporting
 

a. Financial reporting requirements shall be in
 
accordance with the Standard Provision of this 
agreement

entitled "Payment 
- Letter of Credit (August 1984)", as shown
 
in Attachment 3.
 

b. The original and two copies of all financial
 
reports shall be submitted to AID, Office of Financial
 
Management, Program Accounting and Finance Division (FM/PAFD),

Washington, D.C. 20523. In additi.on, 
three copies of all
 
financial reports shall be submitted to the Technical Office
 
specified in the Cover Letter of this agreement.
 

2. Program Performance Reporting
 

a. The Recipient shall submit quartetly program

performance reports, and a final 
report, which briefly presents
 
tne following information:
 

(I) A comparlson of actual accomplishments with
 
the goals established for th-i period, the findings of the
 
investigator, or both. If the output of programs or projects
 
can be readily quantified, such quantitative data should be
 
related to cost data for computation of unit costs.
 

(2) Reasons why established goals were not met.
 

(3) Other pertinent information including, when
 
appropriate, analysis and explanation of cost overruns or high
 
unit costs.
 

b. Between the required performance reporting dates,

events may occur that have significant impact upon the
 
program. In such instances, the Recipient shall inform AID as
 
soon as 
the following types of conditions become known:
 

(1) Problems, delays, or adverse condiLions that

will materially affect the ability to attain program

objectives, prevent the meeting of time schedules and goals, 
or
 
preclude the attainment of project work units by established
 
time periols. This disclosure shall be accompanied by a
 
statement of the action taken, or contemplated, and any AID
 
assistance needed to 
resolve the situation.
 

http:additi.on


tz) tavorabie derelopments or events that enable
 
time schedules to be met sooner than anticipated or more work
 
units to be produced than originally projected.
 

c. If any performance review conducted by the
 
Recipientdiscloses the need for change 
in the budget estimates
 
in accordance with the criteria established in the Standard
 
Provision of chis agreement entitled "Revision of Financial
 
-Plans", the Recipient shall submit a request for budget
 
revision.
 

d. Five copies of each program performance report­
shall be submitted to the Technical Office specified in the 
Cover Letter of this agreement.
 

3. Special Reports
 

The Recipient shall provide special reports as
 
requested by the AID Grant Officer, the AID/W Project Officer,
 
LAC/DP/SD, or ROCAP.
 

G.. Indirect Cost Rates
 

Pursuant to 
the Standard Provision of this cooperative
 
agreement entitled "Negotiated Overhead Rates - Nonprofit

Organizations Other than Educational Institutions", a rate or
 
rates shall be established for each of the Recipient's

accounting periods which apply to 
this Pgreement. Pending
 
establishment of revised provisional or 
final indirect cost
 
rates for each of the Recipient's accounting periods which
 
apply to this agreement, provisional payments on account of
 
allowable indirect costs shall be made on 
the basis of the
 
following negotiated provisional rate(s) applied to the base(s)
 
which are set forth below.
 

ype Rate Base Period
 

Overhead 36% Total cost input 
 3/31/85
 
excluding equip. until amended
 
costs, construction,
 
participant support
 
costs & subgrants
 

Fringe Bene.fit 35% Direct labor dollars 3/31/85
 

until amended
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H. Title to Property
 

Title to all property shall be vested with the Recipient.
 

I. Authorized Geographic Code
 

The authorized geographic code will be in accordanc. w.Lth
 
the Standard Provision for Procurment of Goods and Services,
 
unless otherwise authorized in writing by the AID/W Project
 
Officer, LAC/DP/SD.
 

J. Special Provisions
 

1. For the purpose6 of this agreerient, references to. "OMB
 
Circular A-122" in the StanJard Provisions of this agreement
 
shall include the AID implementation of such Circular, as set
 
forth in subpart 731.7 of the AID Acquisition Regulations
 
(AIDAR) (41 CFR Chapter 7).
 

2. Prior to the establishment cf a Guarantee Fund, the
 
Recipient will submit to the Grants Officer, for his written
 
approval detailed description of how the fund will be
 
established and monitored, and what final dispo3ition of the
 
remaining funds will be.
 

K. Alterations and Additiona to Standard Provisions:
 

1. In Attachment 3, Standard Provisions, delete the words
 
"Grant" and "Grantee" wherever they appear and substitute in
 
lieu thereof the words "Cooperative Agreement" and "Recipient".
 

2. Delete the following Standard Provisions:
 

a. 	 Provision 5A : Negotiated Overhead Rates ­
Predetermin-d
 

b. Provision 7B : 	 Payment - Periodic Advance
 

c. Provision 7C : 	 Payment - Reimbursement
 

d. 	 Provision 10A : Procurement of Goods and
 
Services Under $250,000
 

e. Provision 13B : 	 Title to and Care of Property
 
(U.S. Gov't Title)
 

f. 	 Provision 13C : Title to and Care of Property
 
(Cooperating Country Title)
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3. The Standard Provisions of this agreement are hereby
 
amended to include the attached Alterations in Grant dated
 
November 1984.
 



Attachment 2
 

PROGRAM DESCRIPTION 

I. Purpose
 

The purpose of this project is to foster the
 
establishment, improvement and expansion of productive,
 
self-rustaining enterprises in Cencral America, through
 
increased access to management eype-rtise, marketing information
 
and financial resources, resulting in increased employment and
 
4ncome or women and their families. This goal will be
 
accomplished through a regioncl infrastructure of
 
busiaesswomen's councils which offer technical assistance to
 
micro, small and medium-sized enterprises and cooperatives
 
cwned by and/or employing women. The project will be
 
implemented in two Central Amer.can countries over a three year
 
period.
 

It. Implementation
 

As more fully described in the Recipient's proposal,
 
attached hereto as Appendix A, O.:.F. plans six major
 
activities in implementing the Businesswomen in Central America
 
prpject.
 

A. Project Start Up. The staffing pattern to 
successfully implement this project will include a Project
Director, Assistant Director, and two Countr, Coordinators. 
The Country Coordinators will be responsible ':T identifying 
host country women entrepreneurs, and collecting data on 
legislation, policies and procedures that enhance the 
participation of women in business. It will be the 
responsibility of the Project Director to identify and mobilize 
the U.S. counterparts through WIB Committees. During this 
stage an infor- Atlon data base will be established and 
accessible v4.a computer terainals in the two Central American 
countries and in the U.S. 

B. Formation of Businesswomen's Councils. In each
 
country, a Businesswomen's Council will be established to
 
promote women's enterprises. The Councils will be composed of
 
highlevel women entrepreneur; and orporate executives. The
 
Country Coordinator will assist the long-term development of
 
these councils.*
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C. Technical Assistance. The Businesswomen's Councils
 
will be responsible for identifying technical assistance needs
 
and potential resources within their own countries. Where
 
assistance is not available among their own members, through
or 

other institutions and individuals in their countries, these
 
needs will be transmitted via the Country Coordinator to the
 
Regional Manager for assistanice from another country, and on to
 
the Project Director in WashingtOn for technical assistance
 
between the U.S. and Central America.
 

D. Businesswomen's Delegations. Each country Council
 
will convene delegations ct businesswomen to travel to -he U.S.
 
Likewise, each country will receive delegations of U.S.
 
businesswomen. Alternati -ly, delegations may be organized
 
with participants from sevLal countries, all of whom are
 
interested in a specific sector, i.e. food processing. These
 
delegations will have a "trade mission" objective.
 

E. Trade Exhibitions. The project will seek to maximize
 
the face-to-face contact opportunities for businesswomen. Ar.
 
international exhibition will bring together U.S. and Central
 
American women to promote technologies, products and services
 
chat are provided by women.
 

F. Guarantee Fund. Existing credit mechanisms in each of
 
the countries will be surveyed to determine the availability
 
and accessibility for women entrepreneurs. A Guarantee Fund
 
will be established with an AID contribution of $200,000. This
 
Guarantee Fund will serve to leverage additicnal resources from
 
private sources (banking institutions, other lending agencies,
 
private companies, etc.) which will then capitalize the
 
Guarantee Fund in the amount of $400,000. Before
 
implementation of the program, the Recipient will submit 
a
 
document to the AID Grants Officer for his written approval,
 
describing in detail how the fund will be established,
 
monitored and what final disposition of remaining funds will
 
be. The termination date of this fund will correspond to the
 
expiration date of the agreement.
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.1. EXECUTIVE SUMMARY 

For 38 years, OEF International (formerly known as the 
Overseas Education Fund) has been working in 50 countries of the. 
world to enable women to part.icipate in the processas and 
benefits of socio-economic development. Through technical 
assistance, OEF has supported an expanding spectrum of projects
 
designed to promote small business development and employment
 
opportunities in develo'ping countries. 

OEF launched its U.S. Women in Busine'ss Committee (WIB) in 
1981 to provide a .network of support for international programs. 
A delegation of U.S. WIB Committee members traveled to Central 
America in June 1984 to view economic development pr.jects first­
hand. The result of this trip and other WIB'successes lead OEF 
to propose an expansion of this network -to a minimum of two
 
countries of Central America.
 

The goal of this project is to. foster the establishment,
 
improvement and expansion of productive, self-sustaining
 
enterprises in selected countries of Central America, through
 
increased access to management expertise, marketing iaformation
 
and financial resources, resulting in increased employment and 
income for %.omen and their families. This goal will be 
accomplished through a regional infras truc thre of 
businesswomen's councils which 
offer technical assistance to
 
micro, sm#ll and medium-sized enterprises and cooperatives owned
 
b.y and/or employing women. These councils will play an active
 
role in creating a climate conducive to women's involvement in
 
the growth of the private sector.
 



II. BACKGROUND AND RATIONALE
 

A. The CBI
 

The Caribbean Basin Economic Recovery Act authorizes a 

unique one way free trade provision for designated Basin 
countries as well as other trade an.d AID provisions designed to 
help the region to overcome the effects of both its incipient 
underdevelopment and the worldwide economic recession. 

One of the important promotions of the CaribbeAn Basin 
Initiative is Lhe development of necessary public and private 
institutions in the Region, such as trade associations, chambers 
of commerce, business and trade training facilities, and 

'financial institutions needed to support private enterprise and 
investment." It is through these institutions that the positive 
and dynamic values of development and trade will contiuue beyond 
'the- CBI itself. 

The CBI seeks to spur economic revitalization and expanded 
private sector opportunities in the region,. primarily via a one­
way free trade area which allows duty-free access to the U.s. 
market for the majority of Caribbean Basin products for twcl.vz 
years. This duty-free access gives comparative advantages to the 
beneficiary nations for producing goods in several arearf 
esp'ecially agroindustry, assembly and light manufacturing. It is 
also expected that the CBI will' generate opportunities for direct 
-investment by U.S. firms for joint ventures, 'ubcontract 
manufacturing and licensing. 

B. The KissiUger CommissIon 

The National Bipartisan Commission on Central America report 
addre.ssed the problems and solutions in the Region: "We 
rec.ommend the development of aid programs to nurture small 
business, including microbusinesses. The small business forms 
the backbone of these economies. Lconomic aid prograMs 
specifically aimed at encouraging the growth and formation of 

,such businesses would assist in putting more people to work and 
also give people a. larger stake in their economies. Such 
programs should include such incentives as seed capital, loan 
guarantees, and technical assistance." 

Cooperatives also are an important private sector 

.institution discussed in the Commission report7. "We recommend 
increased economic support for cooperatives. Agr iultural 
cooperatives have been important in both U.S. and Central 
American rural development. They not only encourage increased 
production through the pooling of resources and sharing of risks, 
but contribute to improved distribution of income. 'We recommend 
that the United States increase its support for such 
organizations as part of its bilateral aid program." 



The Commission report gives specific attention td the
 

importance of exports. "Until demand recovers for the 
commodities which Central America produces, the pr-ospects foT
 
significant increases in export earnings are limited. The
 
solution to this problem wilI necessarily be a slow one. Dver
 
the medium term, the Central American countries should try to
 
broaden their export bases both in the agricultural and
 
manufactured goods sectors."
 

The report does not overlook the need for goods manufactured
 
for the domestic mrrket in these countries, however. "In
 
addition, increased investment should be encouraged in industries'
 
which, produce for local consumption."
 

C. Women' s Participation
 

But the incentives of the CBI and the 'recommendations of the
 

Kissinger Commission do not automaticaly translate into increased
 
participbtion for all entrepreneurs in Central Americh.
 

At a meetin& in Miami in May 1984, women from Central
 
America and the Caribbean islands questioned whether the benefits
 

of the Crf wuuld teach women. Said Hondura: Congres-womanm Dilma
 
Quezada de Martinez, "The CB1 completely neglects the needs of
 
wcmen in the regiou." In Honduras, she said, there are thousands
 
of women who run sal l businesses, but who are not members of the
 

chambers of commerce,that periodically conduct seminars on the
 
CBI. Most of these women don't even know that they could export
 

their goods duty free to the Unit,d States under the CBI law."
 
She called for collaboration between U.S. officials and
 
international development agencies "to help small businesses, so
 
that they can identify products they could sell in the Unite'd
 
States and market them." 

In an interview with the The Miami Herald (May 28, 1984), 
Elise Fiber Smith, OEF Executive Director observed, "There are 
more than 350,000 women running small businesses in the United 
States. V a.ry few of them have ever thought. of becoming active in 
internationa I trade." 

D. The Women in Business Committee
 

For almost four decades, OEF International, a private, non­
profit organization, has worked with Third World women to promote
 
their particiaption in the social, econormic and political lives
 
of their countries. Since its founding in 1947, OEF has been
 
involved in providing integrated technical assistance programs
 
for these women, working with individuals and organizations in
 
some 50 countries of Asia, Africa, the Middle East, the Caribbean
 
and Latin America.
 

Building on its successes in the developing world, and in
 
response to increasing requests from U.S. businesswomen for more
 

I ,cI 



direct involvement abroad, 
in 1981 OEF launched the Women in

'Business Committee. This national advisory 
body is coriposed of
 some 75 senior-level women executives from multinational
 
corporations as 
well a*s women entrepreneurs who share a common. 
interest in international business and an awareness of tne
 
growing need to 
communicate with their counterparts overseas.*
 

Following the Committee's initial organizing phase, it
became clear to OEF and to the members of the Committee that the
time had come for direct contact. Thus it was that a delegation
of ten committee members fiveand OEF officials visited Honduras,
Costa Rica and Panama -- k'ey coun'tries of the region where OEF 
.a d operating programs -- As the first pha'se of a two-way

exchange betweer. U.S. and Central American businesswomen.
 

The purpose of this program was to design, test, implement
and lay the foundation for continuing a broad based exchange
betwt en these two groups. Through the exchange, an attempt was 
made to identify certain management, training and technical
 
problems, 
provide the assistance heeded 
to deal with these

problems, and enhance the understanding 
of women in this region

of problems and opportunities.
 

It was a landmark trip. For the first time, businesswomen 
in Central America had an oppottunity to learn about U.S.

markets; 
they had a chance to discuss with American entrepreneurs

the multitude of constraints they face 
in their business
 
endeavors. 
They were able to receive suggestions on technology,

to exchange contacs 
and sal *.s leads, to listen to
 
recommendations on product design.
 

In turn, the American businesswomen listened and 
learn'ed,

they broadened their perspectives and they expanded their

business objectives. They 
saw markets for their services and new
 
product opportunities. They witnessed 
the reality of' life in the
 
Third World and 
a slice of the global economy.
 

The delegation catalyzed a number of 
activities which are
expanding busineswomeU's networks. 
 As a direct result of 
the

visit, businesswomen in 
Costa Rica have now incorporated as a
 
legal entity, and have embarked on a program to link Costa Rican
 
entrepreneurs with markets 
in the U.S. Honduran women are laying

the groundwork for a similar 
venture, and 
have high level support

in the priva te sector 
and tha national leg islatur'e.
 
Concurrently, 
women in Panama and 
other Central American
 
countries have expressed the same interest. 

The report delivered in December 1984 by the delegation to

the ful'l WIB Commit-t7e- was extremely favorable. The Committee is
 
now fully committed to responding to the needs identified and 
capitalizing on the expertise and concern that 
they share with
 
their Central American colleagues.
 

* A list of current WIB Committee members is attached. 
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As stated earlier, the OEF WIB Committee is composed of some 
75 senior-level women executives from multinational corporations
a.' well as women business owners. A sampling of the membership 
inc lud as: 

Sarah Carey, attorney, Adams, Duque & Hazeltine, 
Washing ton, D.C. Ms. Care! participated in the OEF WIB 
Central American delegation, and is currently 
representing a U.S. firm interested in investing in a 
tomato processing industry in Honduras; she is also 
representing a U.S. infant accessory company, 
negotiating an agreement with a group of rural women in 
Honduras. 

Mary Houghton, Executive Vice President, South Shore 
BaRk, Chicago. Ms. Houghton has pursued a career in 
banking with an eye toward local entrepreneurial 
development, whether with low-income neighborhoods of 
Chicago, the Grameen Bank for the landless in 
Bangladesh, or the swine farmers in Honduras. 

Henrietta Holsman, President, Stockton Wire Products, 
Burbank, California. Ms. Ho sman' s company
manufactures material: for commercial and residential 
construction. She has volunteered her expertise in the 
start- up and operation of manuiacturing facilities, 
especially in production, financial analysis and sales. 
Her business interests have taken her throughout the 
world, including Latiu America and nearly all the 
islands in the Caribbean.
 

Frances Todd Stewart, President, Kerr-Hays Company, 
Ligonier, Pennsylvania. 
the Board of Directors 

Ms. 
of 

Stewart was appointed 
the Overseas Private 

to 

Investment 
member and 

Corporation, 
its first and 

(she 
only 

is the 
wonan). 

youngest based 
Her comany is 

involved in Im;p ,t-Export worldwide. 

Vicki Smith Downirg, President, International Venture 
and Equity Capital, Dallas, Texas. Me. Downing has 
worked with the District Export Council of her region 
to encourage exporting to the Caribbean Basin 
countries. She is very active in promoting the r-o-le of 
private voluntary organizations in. international trade 
and.development with private companies. 

Barbara Reno, Vice President, Chase Manhattan Bank, New 
York. Ms. Reno has a long-standing interest in 
assisting Third World women to access credit. She was 
forruerly associated with the World Council of Credit 
Unions, and edited the publication "Credit and Women's 
Economic Development". 
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OEF is now developing the network and programs needed to 
I ink U.S. and Caribbean Basin entrepreneurs. The proposal at 
hand prusents a feasible mechanism for achieving this goal. It 
seeks to strengthen the institutions, the enterprises and the 
indiriduals that are potential key players in the private sector 
of Central America.
 

E. Linkares to Orher AID Projects 

This project complements other AID efforts. The 
Businesswomen's Councils and the U.S. WIB Committee will be able 
to take advantage of several on-guing and planned projects for 
Central America. In turn these projects will be able to extend 
the benefits of their activities to a virtual ly untapped 
population. women. These projects include: 

a) 	 Private Sector Initiatives (LAC Bureau): 

I) 	 The Chicago Caribbean Basin Promotion Center of 
the Chicago Association of Commerce and Industry 
provides professional service to U.S. companies 
and investors in locating manufacturing facilities
 
or sources of products in the Caribbean Basin,
 
especially Costa Rica. This will be of particular 
interest since one of the most active cities in 
the OEF WID Committee is Chicago. 

2) The New Orleans Chamber Project has a special 
focus on trade and investment promotion ior 
Honduras and Belize. Servicas of this project 
include a business directory for those two 
countries, a bulletin on trade and investment, and 
a series of trade missions. 

3) 	 The Caribbean/Central American Action (C/CAA) is a 
Washington based non-profit organization funded
 
primarily by major U.S. corporations. OEF has 
been active in C/CAA since its inception, with OEF 
President Willie Campbell serving oa the C/CAA 
Board of Directors. The W IB Proj ec t is 
particularly interested in linking with the C/CAA 
technical assistance clearingho-use, data bank and 
information system. 

b) 	 The Bureau for Private Enterprise Program in the 
Caribbean consists of several mutualy supportive
elements of which the most relevant to the WIB Project 
are: 

1) 	 Technical Assist.nce to business organizations and 
businesses in the tran.'fer, 3daptation and 
commercializa.ion of technology, investment 
promotion, non-rraditional export promotion and 
entrepreneurship training.
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2) 	 Feasibility Study Cost Sharing Program, providing 
rifundable grants for the performance of 
feasibility studies for potential busi-ness 
ventures in selected sectors. 

3) 	 Project financing, through a Revolving Loan Fund. 

c) 	 Trade and Development Program, another means of partial 
financing for feasibility studies.
 

d) 	 Al Missions:
 

I) 	 Costa Rica - The AID Mission in' Costa Rica has 
several activities that are of particular interest 
to the Businesswomen's Councils through the 
Coa licion Costarr.icense de Iniciativas de
 
Desarrol lo (CINDE). OEF has already conducted a 
study of the export assembly industry (maquila)
for CINDE, which conducted an in-depth briefing 
for the U.S. WIB Delegation during its visit in 
Costa Rica.
 

2) 	 Honduras - The AID Mission in Honduras is
 
supporting several institutions in the promotion 
of exports which are labor intensive, based on
 
natural resources and can be produced by artisans 
and small industries. These institutions include 
the Entrepreneurial Research and Development 
FoundaLion (FIDE), the Federation of Agricultural 
ExporE Producers of Honduras (FERROEXAH), the 
Financiera Industri'al y Agropecuaria, S.A. (FIA), 
the Association of Managers and Busnesspersons 'of 
Honduras (GEMAH), and the Aid to Artisans project 
with 	 the Center for Industrial Development (CDI).. 



i1. PROJECT GOAL, PURPOSES AND BENEFICIARIES
 

A. Goal 

The goal of this project is to foster the establishment,
 
improvement and expansion of produtive, self-sustaining
 
enterprises in Central America, through increased access to
 

management expertise, marketing information and financial 
resources, resulting in -increased employment and income for women 
and their families. This will be accomp I i.3shed through an 
infrastructure of national Businesswomen's Councils in seLected 
countries of Central America which offer technical assistance to 
micro, small and medium-sized enterprises and cooperatives owned 
-by and/or employing women. These councils will play an active 
role in creating a climate conducive to women's involvement in 
the gro- th of the private sector. 

B. 'Purposes
 

.The 	project purposes are:
 

a. 	 Promote Businesswomen's Councils in at least two 
Central American countries and link them to OEF's WIB 
Committee and other businesswomen's associations in. the 
U.S., especially Hispanic associations. 

b. Coordinate technical assistance through these national 
Councils to Central America. businesswomen to meet 
their needs in management, marketing, product design, 

production, credit, transportation, distribution, 
packaging, quality control, etc. 

C. 	 Enable businesswonen to investigate products and 
marketing opportunities in Central America and the U.S. 
through participation in trade conferences, 
professional meetings, exhibitions, and such. 

d. 	 CollecL, analyze and disseminate information on: 

I) 	Products made by women in Central America;
 

2) 	 Businesswomen in Central America and the U.S. 
who would be available to render technical 
assistance;
 

3) 	 Marketing opportunities in the U.S. and
 
Central America;
 

4) Meetings, conferences, exhibitions;
 

5) Legislation, procedures, policies and programs
 
impacting women's participation;
 

6) Other areas, as identified by the Councils.'
 

e. 	 Promote increased access to capital for financing 
enterprise start-up and expansion, through the 
establishement of a credit fund to provide capital 
guarantees to women's enterprises and through other 
credit mechanisms.
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OEF will target specific sectors ir% the economy, depending 

upon the needs and resources identified in each of the countries. 
These will include the following sectors: 

1. 	 Food production and processing; 

2. 	 Manufpcturing, from light assembly operations to 
crafts;
 

3. 	 Service.: communications, legal, banking; and
 

4. 	 Tourism: restaurants, hotels, retail outlets,
 
etc.
 

C. Beneficiaries
 

The primary beneficiaries of this project will be the women 
receiving technical assistance in business development. These 
beneficiaries include the women who participate as members of the 
Businesswomen's Councils in each country, and those who are
 
reached via these Councils. The benefits of this project will be 
measurable in terms of increased employmeut and income. OEF 
believes that this project is important from many perspectives: 

a. Central American Businesswomen and Enterprises
 

- .Expanded potential for profitability and growth; 

- Access to needed managerial expertise and technology; 

- Access to loans and gvw.rantees; 

- Access to information on marketing opportunities, 
product design, produc.tion levels, suppliers',. 
legislation, etc.; 

" 	 Increased employment opportunities.
 

b. U.S. Businesswomen and Enterprises
 

- Access to growth markets and suppliers;
 

- Accessto anetworkofCentralAmerican entrepreneurs; 

- Expanding possibilities for communication, trade, and 
capital investment; 

- Increased awareness of the global economy. 

c. 	 A.I .D.
 

Greater return on investments already made in Central 
American enterprise development, especially 
through the Caribbean Basin Initiative; 
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The establishment of a solid mechanism for- the mutually 
beneficia l involvement of U.S. arnd Central 
American business which, when tested succ.es'- fuIly 
for target countries, can be applied in other parts of 
the region and other regions of the world;
 

Access to information on U.S. and Central American 
businesswomen and products. 

d. OEF International
 

Opportunity to forge specific program linkages between
 
U.S. and Central America;
 

Greater local support for other development
 
ini tia tives;
 

S nc rea s ed capabi t ies in private sec tor 
development.
 

The benefits of the, project wil'l reach a wide variety of 
beneficiaries, at several levels, with different degrees of 
intensity. The total number of beneficiaries is 3stimated at 
more than 21,000 people, viewed as in Chart 1 Project Out'reach, 
on the following page. 
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IV. PROJECT IMPLEMENTATION
 

A. 	 Methodology 

OEF wiLl be directly involved in .roject implementation via 
the placement of field staff. OEF's field activity will include 
the formation, promotion arnd streng thening of national 
Businesswomen's Councils so that they will be aole to undertake 
these efforts on their o:n in the future. 

OEF's work in this pioject (as in all OEF projects) is 
characterized by fo.:ur common features: 

An integrated combination of project components.
 

Depending on the locally identified needs, a combination of 
several of t'te following compinents may typically be included: 

Business and financial management for smxll 
enterprises
 

Techn'.ogy transfer
 

Credd I 

Legal education 

Coop tive formation
 

"Business-readiness" training
 

Marketing, product design, production, promotion
 

Child care and other community services
 

Participatory Project Design, Implementation and Evaluation 

OEF's project process is based on the concept that lasting
economic improvement depends on the full involvement of 
beneficiaries in defining and solving their businessown 
problens. Thus, project implementation will include an 
assessment of resources and needs in a particular setting,"a
business plan and a request for assistance. Together members of 
the Councils, -ther beneficiaries and OEF istaff will assess 
needs, identify resources, plan appropriate activities and 
monitor progress. The project's periodic evaluations will 
determine what is effective and -hat should be improved. 

Flexibility in Project Design
 

OEF's 
approach is adaptable to the 'realities of the 
particular national context. Political, social and economic 
£actors Ire all considered in project d'esign. For example,
 
Businesswomen's Councils with similar goals may opt for different 
organiza.ional structures and activities from one couctry to 

12
 



-anorher. For instance, in some cases training may be needed, 
whhile i d other cases, credit iw. needed. OEF believes that 
flexibility--providing technical assistance responsive tc the 
needs and conditions of a particular setting--is basic to this
 
project's a.fectiveness.
 

Institution Building and Sustainabilitv
 

OEF works to benefit project participants, and to strengthen 
national structures. OEF sees "institutional development" as the 
transfer of technology, knowledge and skill's, so that an 
organization's own capabilities are expanded in specific areas. 
The institution's capacity to sustain its activitries over a long
period of time, once OEF technical assistance is complOted, is a.
 
major concern. OEF is now finalizing a series of training

•modulex on institutional planning that will assist 
in this
 
process.
 

B. ProJ ect Activities
 

I. Country Selection
 

Honduras and Costa Rica have been selected as 
the initial
 
sites for this project, based on the following criteria:
 

a) 	 Existence of a group of 
womne who have formed, or are
 
in the process of forming, a Businesswomen's Council.
 

b) 	 Request for OEF technical assistance in the formation
 
and institutionalization of a Businesswomen's Council,
 
and wi.llin&ness to* participate 
in project activities, 
with the goal and purposez as stated in this -'roposal. 

c) 	 Business climate in the 
country, including the 
country's participation in the CBI, other resources and 
fnstitutions, both public and private, that the 
Businesswomen S Councils can access.
 

d) High potential for taking advantage of other U.S. 
efforts in the contry. 

e) 	 On-goiag and/or previous OEF work in the country, in 
9rder to maxiMi:. existing contacts, resources, 
technic- assistance and supervision. 

It is hoped that additional countries within the region can

be added to this project, as new funding sources are found. OEF 
is committed to a region-wide effort, and will do all possible 
to
 
leverage additional funding fro-m both the private and public
 
sectors. 

2. Project Start Up and On-SoinE Activities 

OEF 	 will hire a W.,shington-based Project Director, an 
Assitant and field-ba'sed personnel including 
Country
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Coordiuato-,s and Assistants. A meeting will then be convened of 
p'roject perronnel to refine the details of the ful 1 
implementation plan. 

Each Country Coordinator will immediately begin the on-going 
task of surveying products made by women and identifying woman 
entrepreneurs at all economic levels of the country. She wil l 
also collect information on legislation, procedures, policies and 
programs that enhance the participation of women in business. 
These activities will eventually be absorbed by the Councils. 

In the U.S., through the WIB Committees, the Project 
Director will communicate with women entrepreneurs, other key 
contacts, organizations and resources, establishing appropriate 
linKages. Particular attention will be given to reaching 
Hispanic entrepreneurs and associations across the U.S. 

This information will form a data base accessible to all1 
concerned via computer terminals located in project offices in 
participating Central American countries and in the U.S. The 
information will be updated regularly and disseminated through 
the Councils. 

Information activities will take advantage of all existing

pools of information. Of particular relevance are those 
 services 
provided by the U.S. Department of Commerce through the Caribbean 
Basin Business Information Center, the Caribbean/Centra1 American 
Action, the Trade Opportunities Program, and the Overseas Private
 
Investment Corporation.
 

Test videotapes will be made of opportunities for 
invCstnent, products available fo'r export/import, and other such 
possibilities. Innovative usage will be made of video as a means 
of information transfer and promotion. 

During the initial months of the project, an outreach plan
will be designed to assure that appropriate project visibility is 
achieved. This plan will include mass media, newsletters and 
such.
 

3. Formation of Businesswomen's Councils
 

In ea.h country, a Businc'sswomen's Council will be 
'established to promote women's enterprises. The Councils will be 
c-ompoie-d of high- level women entrepreneurs and corporate 
executives. Each Council will determine its own title, establish 
membership guidelines, and develop a detailed workplan. In time, 
each Council will become a locally recognized legal entity. The 
Project Director will visit each country to assist in the process 
of forming and launching the 
Councils. The Country Coordinator
 
will guide the long-term development of these Councils. 
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4. Technical Assistance 

The Businesswomen's Councils wil be responsible for 
identifying techaical assistance needs and poten tial resourc-es 
within their own countrLes. Where assistance is not available 
among their own members, or through other institutions and 
individuals in their countries, these needs will be transmitted 
by. the Country Coordinator to other Councils, and on to the 
Project Director in Washington for technical assistance from the 
U.S. 

The delivery of technical assistance 'will take various 
forms. Newletters reach a large audience. Seminars reach a 
more selected group. One-on-one training and on-site P.ssistance 
are the most intensive delivery. 

Wherever possible, technical assistance will be a "pro-bono"
contribution, with out-of-pocket expenses to be arranged between 
the business assisted, the Council, the U.S. WIB Committee and 
OEF. Specialized or lengthy training may be handled by OEF staff 
or delivered on a contractual basis by consultants. 

Video training modules will be developed to address the most 
common needs of entrepreneurs. Several video modules are being 
prepared at OEF through other projects, and Spanish versions 
could be adapted easily. 

5. Businesswomen' s Delegations
 

Each country Council "will convene d elegations of 
businesswomen to travel to the U.S. Likewise, each country 'will
 
receive delegation's of U.S. businesswomen. Alternatively, 
delegations may be organized with participants from both 
countries, all of whom are interested in a specifi'c sector, i.e. 
food processing. These delegations will have a "trade -mission" 
objective--that is, they will be carefully designed to offer on­
site ! xperience and the widest possible outreach to market 
sources,. suppliers and other business contacts. The coordination 
and scheduling of the delegations will be managed by the Project 
Director, who is based in Washington, D.C. in collaboration with 
Country Coordinators. 

The project will also seek to include women participants in 
the trade and investment delegations sponsored by other 
institutions, especially the "twin chamber" programs, C/CAA
activities, U.S. Department of Commerce sponsored delegations, 
and visits sponsored by professional and trade associations. 

6. Trade Exhibitions
 

The project will seek to maximize the face-to-face contact 
opportunities for businesswomen, such as a possible international 
exhibition to bring together U.S. and Central American women to 
promote investment opportunities, technologies, products and 
services that are provided by and/or benefit women. This 
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.exhibition would be programmed for year two of the project. The 
eachibition may be "added-on" to an event already scheduled, or it 
may b4 entirely independent. 

7. Financing Mechanism
 

Existing credit mechanisms i each of the countries will be 
surveyed to determine their availability and accessibility for 
women entrepreneurs. Women will be encouraged to seek credit 
through existing systems. However, where such systems do not 
exin' . or do not have funds available, the creation of new systems 
may be required. A Loan Fund will provide credit for the women's 
enterprises which have received assistance through this project. 
The goal of providing credit is to increase the productivity,
marketability and sustainability of these enterprises. As a 
result of this process, entrepreneutrs will gain access to formal 
credit systems through banking institutions, suppliers and other 
cred i tor's. 

A G'uarantee Fund will be established with an AID 
contribution of $200,000. This Guarantee Fund will serve to 
leverage additional resources at a one for two ratio from private
 
sources (banking institutions, other lending agencies, private
.companies, etc.). All options for tht capitalization and 
operation of the Guarantee Fund will be thoroughly analyzed by a 
credit consultant, and approved by the AID Project Officer. The 
criteria for loan approval will e developed in each country,in 
coordination with the AID mission. 

The 'Loan Fund will be operated in a self-supporting manner 
by. a private bank in each country. An appropriate interest rate 
will be pegged to the current market rate in Ehe country. The 
funds generated by the interest should cover basic Loan Fund 
administrative costs, including inflation, so as to avoid 
liquidation of the Fund. Loan committees will be estLablished, 
composed of bank representatives, OEF staff, Businesswomen's 
Council memabers, and women borrowers to review Loan applications, 
procedures, repayment rates, and other on-going tasks of the 
credit component.
 

The Project Director will have the ultimate responsibility 
for the prudent and timely management of credit fund. The 
Country Coordinator will be responsible for all project credit 

-activity in her country. 

The project staff and the Businesswomen's Councils will also 
actively pursue other financing mechanisms for project activities, 
For example, partial financing of feasibility studies may be 
available through AID missions or the Trade and Development 
Pr og.ram. 

D. Project Scenarios 

The following scenes (semi-fictitious!) are presented to 
show how the project activities might work: 
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Project Start Up 

Staff Recruitment, "rientation 

Project Planning 

Database Development • -

Formation of Councils* 

Baseline Data Collection 

Design of Training and Technical 
Assistance Miterials 

Techrlcal .ssistance I 
Businessi~cmen Delegations 
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procedures, bank relationships. 
etc. 

Loan Fund Operation 

Midpoint Evaluation K 
Trade Exhibition 

Proj'ect Future Planning 

Final Evaluation 

Final Project Report 
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Case 61! 

Women on the north coast of Honduras are producing manioc
 
chips similar to potato chips. They lack the technology for 
packaging t!eir product appropriately for sale in San Pedro SulIa 
and Teguciga I pa. Their association is in contact with the 
Honduras Businesswomen's Council, and they make a request for 
some assistance in packaging. One of'the Council members w.rks
 
for a bis'quit manufacturer, and she schedules an engineer to meet 
with the women. They learn of a simple sealing dev'ice which a 
local blacksmith can manufacture. A second member helps in the 
design of the labeL. The product is successful iu San Pedro Sula 
and Tegucigalpa, and the women begin to look.at the snack food 
market in the U.S. A U.S. WIB Committee member is a vice­
president of a leading corporation in this field, and she 
introduces the product at the executive dining room.. The 
concensus is that the product ihows real potential, and an 
executive is requested to visit the women on her next trip to 
Honduras.
 

Case #2:
 

Two Miami women are interested in purcha'sing children's 
clothing, with fine embroidery as well aA machine stitching. 
Through the Costa Rican Businesswomen's Council they meet with 
the Executive Director of a C.,sta Rican organization that started 
a woments sewing cooperative. The Cooperative already has 
contracts for adult clothing, and 
cvuld eaaiiy go on to 
children'- wear, but these women do not have embroidery skills. 
The President of the Cooperative contacts another cooperative in 
a rural village, and the two c.ooperatives collaborate on the 
order.. The women in Miami are pleased with their contract,-and
 
double their order.
 

Case 03:
 

Exotic fruits have recently become a valuable export to 
American supermarkets. Carambola is a common fruit in Panama but 
its harvest is usually wasted for lack of a local market. The 
same. is 'true of 'the sapotes grown in Panama, the chirimoya in 
Belize'and the cashew fruit in Guatemala. OEF arranges for a 
multi-country group of potential fruit exporters to visit the 
wholesale buyers and distributors in New York. Six months later, 

'the produce buyers respond by forming a team of experts to visit 
these women in Central America, in order to offer their
 
assistance in solvir-g 
 shippiag problems at the port, irrigation
needs on the farm and transportation bottlenecks- Soon, 
carambolas replace kiwis as the "in" dessert of the winter 
season.
 

Case #4:
 

A woman in southern Honduras inherited a tile manufacturing 
plant from her nephew, but the revenues from the business are not 
meeting her exper:ses. A businesswomen's Council member pays her 
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a visit, helps her analyze her expenses and receipts, and the 
,woman realizes she is underpricing her good::. With the help of 
the Council member, she increases her prices while maintaining
her qua11 ty. She is successf al in obtaining a large new order at 
he.r new prices. Encouraged about the future of her business, she 
seeks a loan through the Council so that she can add new 
machinery. She hirei ten new workers when the equipment is 
ins taIled. 

Case #5: 

A t-xxtile processing plant has closed its offshore
 
operations in the free zone of Honduras, leaving 
 the machinery to 
the two hundred now-unemployed workers. The women; seek a U.S. 
partner to supply raw materials and to locate U.S. markets. A 
videotape of the factory is shown by OEF in a number of cities 
(hosted by U.S. WIB Committee Members) to selected potential 
partners. One of these agrees to collaborate with the Honduran 
women and, arranges a suLcontracting agreement to get the plant
'back in business. The women are back at their machines and 
receive their first paychecks just in time '.o p-urchase school 
hupplies for the new year for their children. 

E. Institutionalization and Self Sufficiency
 

The future of the Businesswomen's Councils and the 
a ctivities fostered by this project will be of great importance 
to OEF, the Central American women involved, the Councils and 
the U.S. WIB Committee. From project ioception to conclusion, 
planning will be a major emphasis, ia order to ensure the 
s .stainability of the organizations and their activities. 
Special attention will be placed on structuring the organizations 
at project start up so that their services are able to meet cosLs 
in an equitable. aad cosr.-effec tive manner for project 
participants and Council members. 

Given OEF's participatory and democratic processes, each 
Council.will determine its own structure, membership basis, 
technical assistance services, administration and financial 
management. 0EF will offer guidance as appropriate to the needs 
of these Councils. It is anticipated that membership and/or user 
fees will be levied by the Councils, in accordance with local 
practice. 

At all points in the project, close coordination wiLl be 
,maintained with USAID missions to ensure complementary. 

F. Staffing 

The project will be staffed by persons with specific skills 
needed for efficient and successful project Impl.ementation. The 
positions are as follows: 

The Regional Director for Latin America and the Caribbean is 
the overall supervisor of this project and all other OEF projects 
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in tile region. She will spend approximately 30% oi her time on 
t-his proj ect. 

The Project Director is the main person responsible for this 
project. The Project Director is the liaison to the project's

activi-ies with the U.S. WIB Committee. 
 The Project Assistant is 
r-isponsible for all data base maintenance and the logistics
coordination of the delegations on their trips t. Central America 
and the U.S. The Project Secretarl is responsible for all DC.­
based .;Lerical tasks.
 

The Country Coordinators are based in each of the project 
countries. The Country As:istants are responsible for 
rezordkeeping and for any other tasks assigned by the Country 
Ccordinator, particularly the scheduling and brokering of 
technical assistance and the delegations. Each country office 
will ha'e a Secretary/Bookkeeper in order to handle all clerical 
functions related to the project and the Businesswomen's Council. 

The Project Organizational Chart is found on the nekt page.
 

G. Evaluation'
 

OEF has worked over th . years to create a unique and 
effective approach to proj e.t evaluation that emphasizes 
beneficiary participation, orients project modifications and 
determines pro.j ect impact. OEF will evaluate its activities in 
light of the following basic questions: "Who benefited and by 
how much? Are the benefits suscainable and are they likely tu 
grow?" 

The OEF evaluation procedure includes both formative and 
summative components. The formulative evaluation proces.s 
includes feedback, monitoring, and a midpoint evaluation. It 
enables project staff and benefic'iaries to examine project 
implementation in order to identify successful aspects and areas 
for improvement. The summative evaluation consists of a final 
project eviluation. Baseline data and evaluation indicators 
identified at the beginning of the project *are compared with the 
results bf the project. This evaluation assesses the immediate 
impact of the project, and provides for recommendations related 
to further project activities. 

During the first three months of the project, a monitoring 
system will be designed for use throughout the--life--f the 
project. The Project Director will be responsible for s'emi­
annual reports on the status of the program. At.project month 
12, a midpoint formative evaluation will be conducted by an 
outside evaluator contracted by OEF. At the conclusion of the 
project, a final evaluation will be conducted, also by an outside 
evaluator contracted by OEF. 

A full description of the OEF Evaluation System is included 
as an attachment to this proposal. 
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H. OEF -Expertise 

OEF International, founded in 1947, is a private, 
.independent, non-profit organization dedicated to promoting
economic development and entrepreneurship among women in 
developing countries.
 

For near Iy four decades, OEF has worked with women in 
Africa, Asia, the MiddLe %.st, Latin America and the Caribbean to 

.help them to achieve jelf-reliance and self-sufficiency through 
business enterprise and democratic practices. Through technical 
assistance, OEF haz supported an expandi.:- spectrum of projects 
designed to promote small business development and employment 
opportunitiss in developing countries. 

To build on its successes in the develc.ping world, OEF 
launched the Women in Business Committee in 1981. This national 
advisory body is composed of senior-level women executives from 
multinational corporations and women business owners. Sharing a 
common interest in international business--as well as an 
awareness of the growing importance of international economic
 
development-- memberi of the Women in Busin.ess Committee provide 
an expanding network of support for OEF'.i work with business 
women in the United States and in the Third orld. 

01F projects reach women, and often men, whose economic 
&ctivities have been constrained by lack of access to skills, 
information and resources. Beneficiaries typically have had 
Zlittle access to technical training or credit. The El Castano 
project in El Salvador catalyzed a community agro-industry, a 
loCwaLo processing plant producing catsup and other products 
previo,:s ly imported. Village women in Honduras are expanding 
into commercial swine production, and are now acquiring skills in 
business management and marketing, in addition to improving their 
skills in animal husbandry. -In Panama, a variety of micro­
enterprisei have been launched in the urban periphery of Panama
 
City, and other women have found jobs in factories. 

OEF's most recent innovative work includes research, 
training'and prograta design for women in the maquila industry in 
Costa Rica, Panama and Haiti.
 

Through its project experience, OEF has identified a number 
of components that need to be include' in business programs with 
women. Successful projects are those that respond to conditions 
characterfitic of this target group, such as lack of access to 
information, limited managerial and technical skills, and a-heavy 
load of familial responsibility. Therefore, 0EF-assisted 
projects build in a combination *of components: a market 
assessment; "business-readiness" training; technical t.raining; 
credit; cooperative and small business management training; 
marketing assistance; and related supports,.such as community­
.based child care. 
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OEF~s' experience in assisting private sector development
 
i'ctivities has 
produced a significant level of organizational
 
expertise in the field. Some highlights of OEF's unique
 
contributions to the methodology 
of this field include:
 

Two training manuals for "business-readiness" and
 
technical training were written and published; the
 
training activities motivate women to participate, help
 
them to organize, and enable them to gain problem­
solving skilLs;
 

Simple training materials have been developed for
 
marketing strategies for products and services,
 
feasibility scudiea, credit, 
 and appropriate­
recordkeeping and management systems,
 

Methods were devised for involving women in non­
traditional and economically viable work areas; and
 

Evaluation approaches were produced that enable
 
entrepreneurs to ne,:.sure economic'gains for themselves,
 
as well as to proviJe impact data for donors.
 

Design of several programs in productivity improvement,
 
and labor force development.
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Novemaber 1984 Attachment to
 

AID Forms 1420-51 and -52
 

ALTERATIONS IN GRANT
 

The following alterations have been made in the standard
 
provisions of this grant:
 

1. Standard Provision No. 7A entitled "Payment - Federal 
Reserve Letter of Credit (FRLC) Advance" is deleted in its 
entirety and Attachment A entitled "Payment - Letter of Credit 
(August 1984)- i- substituted. 

2. Standard Provision No. 7B entitled "Periodic Advance" is
 
changed as follows:
 

a. Npplicability Statement: Delete "an FRLC" and
 
substitute "a letter of creditu.
 

b. Paragraph (c): Delete "an original and two copieso and
 
substitute "one copy-.
 

3. Standard Provision No. 7C entitled, "Payment -
Reimbursement': in the applicability statemeht, delete "an
 
FRLC" and substitute "a letter of credit'.
 

4. Standard Provision No. 8, entitled 'Travel and
 
TtInsportatione, is dleted i l its elJiLlrety and Attachment B 
ent.tled 'Air Travel and Transportation" is substituted. 

5. Standard Provision No. 9, entitled "Ocean Shipment Of Goods"
 
Js deleted in its entirety and Attachment C, entitled the same,
 
is substituted.
 

6. Standard Provision No. 10A, entitled "Procurement of Goods
 
and Services Under $250,000': Delete paragraph (c) and
 
substitute the following:
 

0(c) Geographic source and Order of Preference
 

All goods (e.g., equipment, materials, and supplies) and
 
services, the costs of which are to be relmbursod under
 
this grant, and which will be financed with United States
 
dollars, shall be purchased in and shipped from only
 
wSpecial Free World" countries (i.e., AID Geographic
 
Code 935) in accordance with the following order of
 
preference:
 

(1) The United States (AID Geographic Code 000),
 

(2) The cooperating country,
 



(3) 	'Selected Free World" countries (AID Geographic
 
Code 941.),
 

(4) 	'Special Free Wcrld" countries (AID Geographic
 
Code 935)."
 

7. Standard Provision No. 10B, entitled "Procurement of Goods
 
and Services over $250,[}00: Delete paragraph (d) in its
 
entirety and substitute the language shown in Attachment D.
 

8. Standard Provision No. 13A, entitled "Title To and Use of
 
Property (Grantee Title)":
 

a. 	Delete "(1)" under paragraph (c), and
 

b. 	 Delete subparagraph (2) in its entirety under
 
paragraph (c).
 

9. Standard Provision No. 15 entitled 'Termination' is amended
 

as follows:
 

a. Change the title of Standard Provision No. 15, dated 
2-82, to read: "TERMINATION AND SUSPENSION". 

b. 	 Delete paragraph (d) in its entirety and substtute the
 
following:
 

"(d) 	Susperision: Termination for Changed Circumstance!7
 
If at any time AID determines (1) t iat disbursement by
 
AID 	would be in violation of applicable law, or (2)
 
that 	continuation of funding for a program should be
 
suspended or terminrated because such assistance in not
 
in the national interest of the United States, then
 
AID 	may, following notice to the Grantee, suspend this
 
Grant and prohibit the Grantee frvm iicurriw4 
additional obligations chargeable to this grant other
 
than necessary and proper costs in accordance with the
 
terms of this Grant during the period of suspension. 
If the situation causing the suspenslon continues to
 
pertain for 60 days or more, then AID may terminate
 
this Grant _n written notice to the Grantee and cancel
 
that 	portion of this Grant which has not been
 
disbursed or irrevocably committed to third parties.
 
Pinancial settlement of this Grant shall be governed

by the termination procedures specified in paragraph
 
(c) 	above.
 

10. Standard Provision No. 16, entit led 'Voluntary
 
Participation': Delete the applicability statement and
 
substitute the foll.wing: "(This provision is applicable to
 
all 	 grants invo]vi i, -ity aspect of family planning or 
population assist1,vn activities.)'
 

':6!'
 



11. Standard Provision No. 17, entitled "Prohibition on
 
Abortion-Related Activities'":
 

a. Delete tile applicability stateritent and substitute the 
following: "(This provision is applicable to all grants 
involving any aspect of family planning or population
 
activities. )­

b. Add the following to the last line of paragraph (a):
 

a; (5) lobbying for abortion.*
 

c. Delete paragraph (b) and substitute the following:
 

"(b) No funds made available under this GLant will be
 
used to pay for any biomedical research which relates,
 
in whole or in part, to methods of, or the perfornance
 
of abortions or involuntary sterilizations as a means
 
of family planning. Epidzr.iologic or descriptive' 
research to assess the incidence, extent, or
 
consequences of abortion is not precluded."
 

d. Add pdragraph (c) as follows:
 

"(c) The Grantee shall insert pi_rtgraphs (a), (b),
 
and (c) c<i this provision in all subgrants, 
subcontruit,.. purchase orders, Land any other 
subordir. tke agreemonts hereunder.' 

12. SU.dard Provision No. 2n, entitled "Patents", is deleted 
in its entirety and Attachment E, er.Litled "Patent Rights", is 
substi tuted. 

13. Standard Provisions mo. 26 and 27 entitled, "Particip-.:t
 
Training" and "Health ani Accident Coverage for AID Participant
 
Trainees", respectively, are deleted .in their entirety and
 
Attachment F, entitled "Participant Training", is substituted.
 



*fl*4Ue C.WSC 6 or A0 trdS91 
cOfir4mr 'b raie stka and eas sance ba 

'to ,I'd I, a 16 c Aestandards tr o Cu~d ii~Lc nAtoi(nd aC64~ ~~ 

foge 164g 
 en-asrto
 

tnd atditNt ndp his qan aouent&,a, odV ate 
.0_1_AL "" 4i t ic. v
qlat 


kb.' Asiln a1 tT69rma0 !mC Ain ' tf.t*can4L~i~jnIS"I iyjhji_ hon nacdurre 'J
i ' Iit I~ j e u ' and-1t I ns o c or t~t oWa-yother pc \iU-wn-

cne n' CyUlrnct. ptcOa &v 'olC 1t "l 

0da 

j Miie rc1 itlhl ndkcondi'e 


than r,in 94ccord~ncovt th d% 
'vnt arcLO ma ti b
 

Moaswn; r 4 a 1la .r~ic ~oIw 
 eit
 
!,Athein tcrmf t *eCta'hC~nti* n aTa'a andfli an~t sgsuvdb 

a~wt~~yand - poc P seatL! at thea t~ -" 
xzx on aze iItdju~ t_*o iAIcop ) 'Jasl-Y 

reerin
advance.aq
 

t-arol a ij nqce1nms fJ~ o, re a esiiadaDiI nI~ 

;oa ton~tQ LoA Iti t iattadcrtono the 

pT.I11;g~noo.aal-tA0mm to ardiotgIa
 

t np pe?at' Oaa n.'jt* at'nt'rherca wcpe'']aa 

grantg redce t a as bf -A 

http:advance.aq


met~~~~~~ o r~r~t ~ ~ au~ Aipr o ayebraidnIsic ;bbt e otor8aan anror Ini~i anti Awn t IqA&aorfk 
I 111en0It Xtm~!~ee ~ s 

~) *9t~o.po~a d~ ~iat~ blt e'at aarew s- has aby to go 
~y1 a~eriy OrKea:c:,nI air: carrieta' 

lortur'prt ~~ aeb, St.j andhim t US.Ia;qt, aaea ~e~a£aqewag11.81__Nh~pi~i~ae41~ sps .10 los ideton're6 2hewraee tial at 'A ra ADTO rqSo 
o~~itraq h Itt rAaa7 141 %rJt ~ ~b A~! at baa etourwte J~p tteAtOsa bal a It~~rti$i jo rtore iqn rxIabKaea".&toalarad m6dae agw ert 1 asaal4 plt"ktond 'tgesas o m '9 

~'Alloa~teqtr dA onian 3 .4a n ,s umaa-j,. acteoaoldeartty at *anbt~tab 
to Io~qtor II v*4lwtch 11: 11401 foreagn ls air Itse a a eur 

traylUndren ~as grstrae as pa~aqrspmI f~tojntoeep~ ar~or atn vo t u~ 
'a9cls elp of ad a air a a 
carrer149A n~spota X016j or he eIaq~ are1 ubtae~t~ e na ~ 'a j 

h0Saidtitsuizip .2~~e1
I o c g ir att a s 6rogtoe~n Ina dl~~, ql6pta~1nabeVefl*q ~0 a Aa a tewa~4t1 qtbaaqtgpa 1 o 

U'1 WYa ","a -,,e ,ro, a at where ra per p
gdsu atc tr emy de ektboeg theo,it Com tsi04 t4 tb.se aiat r& ~ar48 a ,S Aji


necasar I asae IaI.'iaaao iry tayale Io actl4S%~r~'teta~1~s~Yaa;thec ea~aabtattie'ie i t a ra 
PrPV~~~~~~~~5f~~ o~ii cc~~taspran~gnea raatai' r iv4~1' r ~ilrokit. 
*5t od ~~4Lyrurs nn al4t1 a a ~ a t the 

0..crycer aconsaetow n olvi ieot. Or tru0Iasipa er- %(ipan~ 

a if a ietiea~iIo1carr io e 41 ed a lbi. aheexe4ithtn er t @$& 
1.l o05a ttea , a er o n A r&ce ea -4 faeta 4tdrsprOd t Ol Ic9OnAt b Ct4otat MF&1raa'tri* '-r I~p a~ r. d:f .g aa 

oe u his3 arerarie a rfre or atn pn Ilru tat oe eihe q otreJulCtar ortio 
6)"~sotha VA Ilarc Atp bj d tao 

* t agency b t oytat~ie~tt~tetr tbItv r 1en de e 
carier 

gh~~agt .edt edbeial Who car
 

prno tatlose palmat ony ort qtnakricbAr tea tetrnocna0%13taaUte!aadb0rna 404 no 

a_ Foririt~av 0 Cd1It~et c.qqr~'bY~af, 

byvice, a6 A.atgrar 1en~rA~tqaaroCA( sa1.~'PIce ,( 
nI i n ca asraentIUpoteCstoi$v0*abs re(ar '0 a 

aIsiA41tabcep~t et. ntil fc race o criru ese a erep tet on 
AU t e tat ca tner total htla~tni1et~ bud6 Me~oea ea t~l Itingg Ildo abiS1e~ U I 

3 e 1. murmtona oetni rahler caga nrra 1a40gm
 
cutrAaA i _the byy ~ari~
0no1. Itbsctlanr'a vU7 a b&cm dtAmLA p ca M ea Tia I ~~ t 1t liet all c a. Ice prov '' ige4 c£tdldI 

'a ~~ aa~ ~ _n Ca at ,,~ C. 
4ee~i ~~~t~ae Sn4aewn~ahdlntpicpe
ay Z!oo-C~ %bm %40 transport& serY ace0at4 fo to 

aortt aIetreatm mej ~ -A
Crer
m~i~& 00' a ir.car? osiab e A & 1i4Ja a,; a, rpjj ma!c ..1A'tbI t a,.1 


d~~ 6ofel
 5l 

Its Ui a"s n ca aa 
origin or a aarM lt i%~ I Xiangetointnorc tt~ al w Itonrs 



- ---- :;...--..:!,, :;; , , ,_'.:, .". , ., . -1 2 ,Imr. ,p-: -,-W I ".i , 4., . , j L..- .n, ., WE , . . ... - _.*' t ", 1 ... . , ., ; ,.;. , . I ... # 3 . '. , , .. - "O'k . yz, - , e ',-;, t V -; ; , , ;' '.2 . . _... 1 - , ,W,, 4- 1 , , , 'o " - , " . ... t , .., .i.l..., ... . .'. :;- -,. ,; .iA,,,.?; f Zg;.:V W., I, .%,- ,?4z'r, ." ., " - ., " ,;.... . ., ;%' . , , ,- ;. :i . _A: -,, ;,z -,- Iri 1 " 4"'.. :;.-..- jrj . . ! ... I; -. '. 'j ".4. - . !,, .>.Jp' .Vr/,S J- _'A ,T-... TV' i; ,,;-,,-A D';'111. .L4 j,, N .j.

--- 

-	 ,. .I - , -,", 
-_ "'! ,-- -

I "' , 
i 

"I'll 11 .. . 11-mv . _Z. 
--- ---- ,-7 -- -- 7-- -- --- ---- ,----I . ' , I I I I I I I 	 II I , , I -fi 1. - k 	 ,I 	 . 1, I . , . , ... ..1. . . '. .. I 4 ..11 

I 4.,k I 	 . . . . t . " :,z e. . . , , .. ...I.; " ; ..i C.. -- I - . :. ,, I '. I . '.' ; . t i II I I i,-,II!, 
L, 

..

, I , . .. , . - , , - . -.. '. .',.'z. ..' ..L .: ;., . . ii, I I .. . . .. -, 
a , -.... , - ; - ..- :, 'i t,:.,:- .., ,.,% : . :, . .- '. , I _;: , L.;:% m;_I I , ;,-,-

.. 1 :% . ...t ,- , . - ...;. ! . ---, , - -:;7... ., ,. .z , . -.,4 .) . , ; !..,.:, , I . : 1 . . : 

" ", 	 1,., , . . , ..A... , . 1,., ......,, , .fr.-,,,i ..L.:, 1.- i ,, ,, ,;;" t .:Z. . i .. , . :,'.. - ,".- I - -. , I'. '. . j ;, ,, , _. '....'a. 4. %:; : ; _' ,kj4l._ j.'.:. .I , 	 ' 1111 " -;1 %11i .1 . ." II . __,; , . - ..,j 4. %,% :... . . 1 t; . 1 - - , I11 , 4,if.,, .., - --.. h_,. . . . , . -;;..,;.....I;, . ., - .-,.,i;-.30". : ,; , ,z -; .1 41 .. -	 'I I 
11- I . , 4 . : %:-L , . , ;t 14. - , ,."!. ;.. 

-.. .. 
n......:_;livk'.2 . - . 

., 1 c_ . ;,; 	 '.-s. ; ; 4 : I - Izt,0.
 
1) , .,, , I :;%,I ".1:I"... . ,v:: -4. t'i ", . I . . _- ii-z.- -, . , ,.', ., "I.:.". .v ,-.,-.!-ii"'I'... 
-) i ,I I I I , . 1.. ,I I '.3,, j!,'.._ :-'_:,..1 - -, : .. ,. ... . .- -I. .1I.. ,J... . .. .. . .. , , . .. . . M., , -.'4 1,.- - . . , .3,3.:.-.... '. ?n_;,NI .....I....,,,- -,.,-4".1.1.1-, 

I.- .,.;-.-. ,'-!.,' ' l,;,". ,"-',:----,c 4 , .:,j.ly:.... Z,i-'.:-';,1"r'..&no_.,.v.
,: m , :",- -,;,-_ ., iYi :-,,.-: '. a, ,, -i.:,",,, ,", , , I. 

. I - , - k"T ",, ,A, , 4 :1- -_..A. %i. -s -4 2.-;'*;:. .., ;,.", "i,-.',, r , ., .'i ..	 -I , ., ;.. .' r %.% ii; , . .,., , . ,..;-, . .-I 1,..II I ....- _o, ' .1., . -,, , 11.IL.- ' v! .-It ': ,;jwoj""...".1 . . P,3- , -1 , .:'w,.',,,, .,. ", . .	 11. I. I " ,- . S.;Ii4I.... , , -I. - i- I I'... . , , s.. ! _ ;; f: .. ti-I'...4.1.1: ..i.,., - , I ,it.-.::i2'.",Y,:r. %.. :wo 7,,, i ..',-, ,-,A',,'; ' ".r'-.;'.. ",,.. .. ... -ig?p " ,l ,' _.--_a,,1j*;"-, , t, , ;; ) ....%,,; ;,"J, 1 -1, - , pk.4;. - : ;,,i , 1-iij.-Ii .Iq,;1q_1_Y.,;,:;,1,;.,,- , - , ! . i :,j;. . ' ..'.f.,- T:.r:-. ,, .--.

i ,;. : ; -,"-,' . ',7.(;4"0j' "Af! v $i.n , " 1-' 
,.. I..... i . . . 1 , .-V-! . , :.5'.,:,,a.,.I. ' ..- 'ij "J."AO.., ; -', r:"'k;. '	 - , , . i. . ; .. ..' .. 

. z11I II " , 1:!"I. . - . ,.' .1,.. .;:. '.. i , 1 , ...... fA' '- fwl...-:i.". .. j.. , .tk4,,.k w 1. ....I . - .J. ..' .i..' ?4?,'11- -. 1,'41- - , , "" :"I, I'...! -.!.,,!.,iij .,.... . -&, .,""...- - .., .:"'?,2:... ji,-' ;.l "7,. ,.4;z . ,, -',;; i. -"..v"'., 1. ;"_ 1el.6,_'I,W ,i's-%..).,-... , ;e..........I , -, ,. 
- .:. I ....-t..".,1-.1.. .'............... . .. '...", .. . ......"W,9,;- .., . _ - .,, - 4iq",'- .x-Z....,; , . .... . i:,. !:i( . .
"'! . - I.... L. , .....", TE, .,,,. 4, - . ' , -,- , 1YjU1';";%,, ;. ,,, &K ,jit:,- !,,. - i "! i : : '.. . .. I I

1 .' , , , .. ... _;1 .......... -i : i:,_"jlY ";, '"I'A! ,: , it :,-.t . '. pr :, ; i% - , .W - %.,.,% ,:6.-. ....._. P. , ,.' '..:,.,
'-__Z 	 .",?:;! ,",i:",.-!,-., . . 1.- 'c , 
- -'.-1, k., 	

: 
.iF.1,1 e, , ,1'1 i.. ";(X;7 - , , .. - .. P) .,.;.,.;., ; ;...... . , -e ,' ..'.nt --. Z:14'.",v 4 l. ,.;.?," 

... 
F . ,; -r- , A , - a C Y_,, .,f,.jel.,t- , tl', ,,. '-'- .1-:1.,;:.k:,I.. . .11 - .. . !, - .. ;,-.I 	 3 .,;,. iz..-Ii7; lips ;i - .1,:,;.,.i..--;-, . ] .. . 11 z . - ., IM , ::"";t. . . . , .- .p_...,.,,. .. ,.k " 11. n '. V. r ;......iif..,'. . .;_ :. , I 

- f. .. N-z' t " ... Q,;.. ",,,i .il'.3l .k .,11 , I , 
j " . 

, '. L4%'! ",, 1, iq, .. . 
P',r 

i " . ... .C . 4,f . .,.%-.,'--, 4 .... 
P%11'.. -. ­

:..:.. -' ._i 1;.; " - , .n;.,;61 
', . . .1 , -, I'Nlp# , fig. . . 

'. ;-'- _,.. L_Ig; ;,.z% I,' , ,J' *: _m', . .,-
I ., ,,-,r ,.- " z;, ,, ,u. . ,' z:,;,

'e--:.,4S 
...i:;.mt?- . ....I..; -,', , z.-,. .z p.;. ,j -, - .-;,Itz' .., Zlilk".",#.", - , ; 'mf ;-., , ., r__-. 1.41. .,. ., T , I: -1.;- Ii:, .;. :.; - ...,.. , .. , - : - . ­

, I , . .. .m. . - ., ".-" '.. ;,, n,j , .. .111in,t, W' ; ., V. .'=,ka.-k-'Iz;:.!,, .i-"r.,'_. )M ',;, .;,, , -.-i..'. '. - ....... '.., ... I I
;.,iil ."U, -'. . 4. i:., . ., %r, 

-I :-1
-, I .- . , ii,. -- 2i ." -".

, 
.. "

.-
. 
*"..,-F 

, <,,,;,;i.,. -Pf - - . ; ,;.-.;",.1,';*.:,.4zj.f.%: >.. - : .Lmjtl .'-"1-4-.-- _%._,I - . ,-- 'i 1-i: ,m,.,'. .,.. ,-m %c,,.. ;,,; ! " 	
. .... .. I11 :, i , Y 

f;;:.,.Jg:-;4- , .r.-'.4:.11 411; .; -, -	 'z k,?,j ,- I- I 
.. . , , . :z... .:1. . '- - "'i .;%-_-?,ii, -i. .., . . . ,.T,.A ',.. "! , ,a z .- , J-,,--,;.g '-A- .. N% 2'7.;-,.1mjf% , 4,'kl;,i:.n 1%-:IWI ... ,;.jy,,";, I-.-." -;u. ,.!:-,- ,- . '. .; ,; j Z .,. .


I 1. . '. _... I 5. - 1-1 j1.,-,, ., 1.

I - . . . . - - - ....; . ..,""%.;'j7%:.;",. "..",:"q'i.,t .:,.,...'!, Q. .',,fi "..,'.. .. ! . . . - - zi t ,.k,, - '. e, - - t . , :!Is -z.1 ,_ ., . . _ 

-.-. :, ..%,-	 I I,, . .1 , fi' . - .':-.._.1i. sm.., . .. !rv ;....I ;. 
.,.. : .. ,.:: . .. 1%...;, . , .1.. I - -Oi2.,,.'.,;si 	 ','ii; ,'; ' Mir 'is j,5 .. ... ( - .r. : ... , 

, , .%! .( . .%:.1..i..,:, .';,.'I_.:- ,r;: ...'?'.;' ',;' , -!,,Z'cn,4!1. ...i-'%F '-!,Li.-p:.,_ 11.11;.Nmr,'. .r.. , 
., 

i2M ,;; 5 ,; IU , 	
,:.. .. :I I .1. .... A . ., : , ;;, Ux ,_ .,iJI	 .. " . 11. ..., ', i -.:,: ! .4-, ,...t, . .,,',..,. ,#,.,,,,,,; :!",, , - i, ."ii F",; .. .. ...I ", ,:"",m4ZIm, , t'.,, -!,, .,; " j;;i. 'i . --'i fi,' ,.I:;. .,'Z.-!.'i'Ai'-.'4 z j,:.'v i -'-,, -;'N4 1;j ;, .. 114e--1. 11,-JO. . .. A.t.N, _.k'.',if"-.--;-_n.,,.!; t- ; 4....N. %,11.-.i,5!,. ; , i.11,, P_ 1 -41 -, K-j:jt. ,,2.'. j... .. ,. : ,.- . ;,- -.-, . . I......,....,; " -. ... , " ..m.,. ;.,...,o.l........,;, , - .,w ' .;. r,%,.,- - -;' 4' I:_.,. . . , .	 . vv_ __ - . - .-. --- .1. --?,%,, - Ig- ," : '. ,,- -.;inz 'I.:,,. ; , i-i. --. ,.!,:,,.;,!,, ";.,i . .1 ., '._'W',," ....., ..' I., -

, .,;,., 7i ILZ,1. o! 	 , :.h .;.fT.l , t,- &'v, j . ';:i' t!:;.;- ** '.7. . - '. a .. .q,:; ,w ...-! p .,. , 1.,.-- , . ow ,3+,, pl.'- .... i - ,P.N'.,, ; -n-.. . C. r.,::j ' ;v: : 

' , _: ,;. ."., 4, . ,it. , . .", , i i "'. 'I.- ._ . - , - ..."ViA .. . . . r'L 1411 .'.il" ,zg -.% j !.,ix .-. i . '. I ., - ,,' ;'A l 7_.'. :I , ; 
.- - , 	 - .V . _1'.. '. '71ii,J-:-ri .'f .. 

F..., ,-i- ,Z4-,- ,A:4: -t, , 4,q'-. , , .; ,, - . 'jw .",1-1, .1. -1r " - - C f, J ,'--;'-',.;, 	 . ...;r, .. , .r .!A,,,,,'4'- , .fz!_I, - '.. . .;:Ar,..j,'. .. , r6 -, . , .- 'p, ,v1, i. ,.v , ." .,,"T., -ri.; -.-,,I ub,-V PF" _ ." ,,i;fjamij! , -	 . 0 
, . : .1;11'.. , _. 	 .; J ,,i I... .. .'. 41 .. ., , -; , -% i"U, . !'I 	 14'i"T . . 'XM .,*',',' -. . I. . 4 	 .:I , "A 1!_:1-1 -,, 311'.,6.. 

11
M4...

11. ii.-._..."'..I.V1.0r,"',- - . .. . .-41; ' ,.i,4 9- ,--Ia-R- -,- ;..qr-.,zNR, '... ,g3 ., . I ., . a .- "'..1,; , , t. , .,.,;.,.. "",. ,, -, " -' '. o,-	 ..,.-., ,. i.r. . .,'Q-'!.-,!.-.; .'%, .:Z,:: 5,.-,..j ,.,. . f.. .... , -. -Mr,;,-,, K :, .A.,-; ',.-,.:AN."i- ":;,-";-_I,"',i!k,41.:,','y.. jr'!.- , i iI , ' , I .z - !" .,,. y , F'.4.., , , 	 . ;;: 4.4i,! . .... a! 1:-,. - I :j? ".-,:,:_ .. , , j,';.."q, , - .. ,-- r.- --
.. 

C4., W .. ' -	 _ , .... . ......'.i - , .....; - - . .	 '..i. .: .. .I I ...., ...,. . . M. - , - , , ..., ;. iY 	 Z RIf""W"A"; WI E'i- , zi : 'i';, . ,(5I V-1 ;11..,f.1, , 1 i - i ,,. ;-,..,!_.:.,,z:;.,:.. a'. ...- . 
. '. l z 1,fI A'. " il . , , ; - t.Or '16 ',A .4 p" X,!.'.,, ..,t .M.'k 'j il, -7,.,Ipk,'- . .. '. , 	 - , ­. ., - 'ji z Z' - ',' , ;_ "'. ... _.I; 11 . . ..-, iNAIU:.Tlr,. - o ., . -;.,. i 	 , ,.1 . ..l; L . %, X. -Ii I, :;,,t ; , A,, ,41, ,-, ,V"Qf, 

1. . ,%,_ ,i , , ql''i, I' 	 Ljl; -, .. f !'.,;!; 7i-,. .-. ,,L.:,;,!,.... .., Q., -,:! j; ':1.1- ;., -
- - -, mfljc., 

. 
.-:cl-,* A rv. , - - ,.,-..,'-D,.", 

, Y _.W;-..4q-... I vm.f -,.!Y'.,1'. I... .1.I -. , -. 11-I . ,,.-. . .... .::..,. , ,"', , .; -'.I- ',;.,w"-4i."$ !4! ...'; .,J, 4,-'.-, 'g ... -,- " .7igU,-, E ?- t-- 'Zli, M P I 14,11i.11- 1 ... 
1)q, , - ;; -1 ., .. -j-,4 . , ,_ jr _.. Yr " , ' 'I"< -,'D,. 'j-v.. - 4 , , ,.,._,. 1 -. 4k,...... .,. , _L; ; . ..1. , ; 

1., , , It .- .. I. : I .... .. ..._ ., 4 .11....! W,r -", , . - ,--;, , .. le, ,e ,Wk v -;-,.y, ;C,.,o i, -. , ,, ;Vl __. _ ,(;I-t =:4 AT n.2O,;,?q,.v_'.;, 0 .....-0 _.. . I .. .........§ g %% R 	 - 1.. . . - ._: ,%.:1,,n..',
.	 %,,S'eYJ,;."ij;1.. i- , - , . - ­,, :--. ; ....-$'......- -, "OL".,I 7"F'W's z, nip .7if! ',-., .R., ...' - j. '. , '.V .,F O; -1, i A'tjj .,- .#;r ' ! ', _V,'..g'.W: , . -io, 0. ... .,, . , '. -,?-., -W-.'..1..._. '- ..'.. , ,, %- ;, .1% I " .. I, , ;...;;,!"'?z,;',!-..""!,?:.,..;,-I.. i. . , - N6.-,8. ." .., . ,, 4' ,,,, "I	 ..1. 11. _-." Y1;.!4.;.; ;... .;1.11 	 " , - -, -. . , - , ,Or.......;;:,i ', ') k
ft 

, 
.,,
".
w.E, P-. , .-i E- . .. , % - V. _4.4 " . -i4ic._. ,;Ijf -: , W"! . :"L.",..."-';,.,PA.'ro. .r-.-3 -u ,-';.i.%1%TF . , , ­, % -- ,, - '...-, " . , .... .. " . . .-Vgt.'. , F .',p;U,, 

& 
V-J- , ."F.Qv-'. .,ii%.. .;.c_-f,, j5-- _% JW1- Ijk_ , 14 . , f,.Ili %.1,w,1. I.,Z --r. *-,-p"..,-, -ji,,. .,t,,Zv.'..",.1,;,%10-1iM;.% ft i j"-, , ,',',j-" , -, .-,, -.- M.",'....-I. , 1 -.- , , 	 Z -§ ,, .',t,..iii ;. , -..,-.4N,;i, -- ..1 ,- :,i. , w -,IQ v ;i A - , 4 bx,.'..4 . -'1W.'.q.1,.1,J 	 -. . I,Mif..:zl.,'. .I , ; . -,..;. .1., . . fjq : 4 	 .. ,1,1,- j-, ,j 'q...f, ,S .t%.'j, _ d .	 . _% .4 

.. 
- , .) v - , 11.qc.--.;W.F. ;% .. ' a,i 1, . ..; . 92W ., ti ... 'j ;: :; , 

I .."... .t '. - :.;: 
,M.1 

'y , i 4 A,-..^NA!4:; -i, -_'m ' '- . .; " 	 . '. . , ; 
- -.-S.%, , T-_-.1..d,..,. ., 51"J... L.,;... _,'I. ,_P'e!i4 , -ORWA , . 1; i ........,-11", - . ,i. 44%'.,'L ;V m,-J,r.- ",Dq 	 ,i:1W P, t, im4jj , , mi ,' &.n . i. ' -;,-- . . , ,I.O..",'X:%!:.% ,.. 	 . 

; vf .s, ) , ... . -. J"V_ ... , - P "'; ,-1 ...... . ... , I_ j"." P"? a, "., ".,- I'll - I I 
, 

" 
, ; I-- ...-

. ,i,, ,, ;.K%1, F* , , N ----I 
I 

:; ;'.vn:.',.'mj.., iloll I - ,-V ". , ; 
. .. I 

- V 1., ;, pp.- , ;. . . jN.,41'i!Ip;'1111,-. j't. i 4,1'-)-- - - i;,;-1, - .' pij-"rz;. lVA;""i "..;.N..r.. .... 
, ., ...r.,,.,.-,.t,; , .. ...., :.; ;;Ofk, oi- , -;5MI;7;t:) , , 

, . - . i, :* .. .. . - I :.....: I 
-:-:;,, J 	 ­. I I!.;..%,.,:%%. , 

'. . 
ir. _;11'j-ii- 1-t'v'jj 

.. 
-, - *4q4" "I"k, 

N 
, 
. )4'. 

-
& ?.,: 

-
-.Zc,,, 

-
, ", '.

1, 
i' 

q 
,.., . - .-

. I'll, 1. .	 VRirwagmj I 
, 	 ,1, .- -. , '. -!:-w."." , 

", M U - .	 , _A1,54ill'...., ......
I -. 1: - 41 . . ....... "' 	 11
I . 'I . Z4 .. -'-f -- - .'s ,._ - -. ...... .11 .. ,... ... ..... - ., -%.. . I 

-11 I 

,.; .. . _ ; 2= 
W'- ;..ii 

1%
'eV;', 

r ... I , 
r ,77-. . :..-,, -

.. 'z.',S'" , -4. ........ I _- :.-.Pl!, .... 
- - M ... K 1.I -_ _ 7_,.. . 6:.' 1..
, ...;.. Z - , E i 11 ;,-i'y , , ;. w . , & tg . I . & " 11..a., 	 .. .. .. -:'.. 

-______ . . . ... -, II ..-.. ,-..; 74,., , m , _ 

1 ..., .. " . . .,-.i- pn-_ . .1 , . . . -'.I" .",' '--,',Ii..:.,,,,.,W?.f.R I&M 9 ,V ,-vL. . , !,ft.,f-, AfAq,., , ,.-.-, x.-M , g . . ---. . -. 1, I . 1 ,,-


j 	 . I. " ." __m :7-7 -r-7= ! -A I" .... .. ...;1.,- _;V -.. :?F:%".....- ...,---., , ,,.i.- ',='...-,-:j, _-
'Im... P14 rx ; j -Pi- 1.1".....,. .. Ilr. .. -. i, . z-7-_,1Z---.7m.z_,-,-. 1, 7_ :f7..7 ..-_.77.7=7 -. 4. ­

,. .	 " ' - W , . -..4, , n v-1 '. ... 
_ -.N- ,I -'J.,/. %.1_., -, . % . ., - , - 'I, gcv. I , - 1 . ,__, xA :- i -1j.,Z.1._i , . _, , 	 .. , VrNMR, . 1rmi.-pr, , . . .rI. I _:,;,...,,.-...."1! 'i" , 

. 'T - 'M , j.4_ 	 - '.., N I'm:,I ., z:'. , . ,... :,% ;j..j A ;j_-1-1 '11,1-f,"; xT ,114- i ii ,Zq W.Nk't'l .'% , kll - 1 -6 , V i . 6 ..!(412," -S . : I PramniEs-O.Z. - . ,'. ., Z'%' 'I , -' - , _ .%e', 
- . , -,T -i.,;it, - . _A '.'Sj -r W , , ...4. .	 .". 14"Q - qjj a. *- -%-- -%,Ffg; gg_-,-., , A, XMZ; ,mrj-!', V4 ,, -. &.,-,-:.1--jp- _T.%.. .. .. 

I , .- i' ', ,, P,1W V!_ 'U.".- ,, ,A 
,; 

, 
,;& , 

-
il 

. . 3 
'. ,_ __ . .,_-- .. ,.. V'N.ilg-- , k;ljkj, t, j.'e'vo5 -,,7,v -...,, 	 i 

Z .','..;Z!, 	 rA p.- I, :-'--- .1-jon"...N , .- ., - -- ., ,- LWF.j,1j*,N 	 tan 1 , M..' , 5w -, _'. ., I.......1 ;F" i" ! F"" ' -f,:4-- ,_ .-iy." - ,;., -- - h. m.I _11.1b ,.	 "' - -U-.F.,.'1 11 , I Y,IZ;;1 ... ; 

.
I 

-
:,;% .', .t?' 6 

-
...... 

F-
.p. 

, 
fl..'a 

'. 
'T.*!1 

1.111
t'ng,.,". 

NO 
9--l" .. 1 11.11-11 

": i-N.M., I ,49 A-AN.Ar -
- M , 

A 
-
-YNVN 

. - 4" 

"t 
, F 

-. 
'-

I-.
!?zii,!j.T,i2"'..5v.4".to-,.io

-

-
., q; 

- " ...*'--'."..... -7'i-,,,z.;!;t.,-41:;",,'. 
, 
"I., - '.-..... '..-.m,. .".	 I.;! .;",.FON_,Mt 1,*,!i 	 k. , ,,-U-m w-M,4;'!.,;"' , ),..,,ei:.-. _..'If?-. ..,..I. '--.L-; N-iZ cMi.P. MONIVNISMI.- mg--IMIR.-IR.M"A41I el, 1.1.1-1._.,w %...;-!17'.L, ',-,'- ...t..;.! ,.;',-...,.a_.I..... II ..,.Qk.%;,,'.':-.,'V.,!.?; t., $,_1%.7._40.,V.Ali "" 	 ,. im , .-

, 

. , in, ;, 0 ... - '','! .1iX, 	 - -- __. ,-,,,-.-,, .- M J.Q.-I!f, , .-... ,;.,1;.".. '..i". . 3 ,,- k'.?.i r."T'l 	 ----._. - - !.... - ',.-41j.l.r., W i ; 	 2?k"t-'. .k-w _., . ,-.itl.4-fl,5,!,i?,Z",.;-.'kl-?jr. -,.' r:....;% :-, I...I - ,..;Z.-., j - --- ,,,, ...... . .	 ia , ,.....11,.iW. 551.,... - ,.,:.!,.-,If:;.- .-;.-., 4............-....... 1-K "... - .. - i-'rw 1. 	 i ,,.0I W.,, , .;.,, . I -1--w , i ... __ N,'g -,jJ -	 - . ......, V:.- ...;,, ',!! -m xgg-!g-g,-!- ; 	 :, . -, I 'A-j",j,,.AF,1my.-"-. . m;o 1-11WOI --_ ..",-;i, _,.-:-eL;. i - . I'-r,'W,4?)'v!.Rl KPI'sk-M ,-,;i-A .,..,..-	 'Fi,---.j ."tg.,!"W-",""il.a,.ti'"i,;"gt,.I 17"Alk,1-0M i , ,,	 X! M, ,- ,.m G*,% _1WN_&';QA% 	 MA," j .. .. n'O__ R ly --N'-,-1M- - --'": ,-.. 1.0.4 5--,.2'.... Nz 	 I -q-- - .T.- fi.1 . n 4,Te V,.-, 	 tj.k! NMI- W M -;,_ 1--t ,_ ,sime.- Mi? ­g1mgNIggjv --_ 4,.",,gg , 	 ,t, i- , -_*n,,t'.!,.,7rx- '. -	 - Az.- - .. .	 .-,ft.g .......	 a %- , Fr;X.jL;F-,g 1& k'(,r.%ex.,g...-	 .mi .-Z1:%.o-I 1.4' ".!4ni.','*a,M.-N'On " . , .,p ,. ; 
14....,','..:i"ll,:,Ill'..".P"N. tgff%"- _w;ii I Wrl T	 ;;. -- , . II - I

11 	 1.MR 9 ­-!,:,jiv .,.1-1 11 I IN 	 . '. NON -1. 
I - v G O .	 .f ,--..--"UiNrwgx,14 -I IV t , ;: .	 .......; 1.........1-11-1- ­

.ga. 2191.1, 	 .,i-,',, i:.,,,., .-!,,;16111,HN flOoffib . .1 f ." ,,%,,*j6l ,..-kI I N 	 I,,S:. V- , .! .	 11", r.j, .	 ,
i!-j-?- ,10',I"., -	 I 
., , '.?Ipu9 ",.-g.,ii ,'Snp, P1 ; ....W,4'..r; <A-Ckj' , 


; ........ .X4,D, ­. Z.J qnl.N,,..."Xg .-- 11 . I,-..w;a--,mj. ,. - -	 .1 
L::::: 

. i­'I-:,mii"m 
... 

"0A':,-Ci , .q I- jm,'.,i'.,iL;fj;'4	 1 . 1.1%1K."-	 . 
...-io. ....Z .11,';;
, .-W-, 
..:7 .. .1v.?. I . 

.	 . _. I 
I ,
 

.
 
.- I
 
I, . .
 

I'll . . 01 ... . ..... I
 
.. 

-
I, 4, 

, pwm .m..,_ pmmw v .mkil " 11,J'I, -"
 
- _iox v 

11 .I......	 , s ",e.m., 
' 	 ;i",., . NIM-af-Uylu 1., 	 ;UUM .	 ..' ..-??,,. ,

j 4ir, .I 	 .,'. : .. ,
 
. . ... .x
 

..	 . .. .................:1" .,_ I 

", : 
I .,,.,i.:. .. , .
 

.. '. , I .
11.... .
 
- - - "
 I 
- -

.,R4,-f..,-.. .- - .""I ,
 
. :_:
;.;_: i , , 
. , qI 
- , 

1., 5,_ ,I ._.
"I.,-'. , ___.q
 

. _-, .
 ....'...
 
:"..,.
 I, ,....,',. : . :k- - . %
 

. . I
. 

I 


, I qX R1353 1.2
 
I I g% mg q "'Tggg ,.
 

- I '. , 
mMi.... .. 

'. ,-,.. . --- - - -_
 
,%:""i..,N .1 . ... 's, .1
 

"' I :i .:.. - )., 	 ITIMINIfflu , ign, 

I ,.. ... ..... 	 ..
I .., .	 . - . .. 
11 ....1- I .I I 1* 
.. , 1; ;11 . . _j: ,i i' 

" ., '... 11I.......
I .' Ir._ . ...
.1 ir.i . ir.:'Jr . , 1.1, I 

- . " , . . .. .. .I I	 - ___ - . . .. - ...... .. .. X - Is. 
. .... :Z - ..e : . -:.. 1._m:.-...I: S: -	 I......... I .. ..... I
.... 


.. .'; - liv " , ,
: 1.., ._,P; I 
- AACMIW 

R'N. 
.. .. 
ii ..I; .',.;;.. .. 1
 

. .. ..
'..-
M. 

. 
I
I 	 ..... .,%. . , - tai 4 , "' -" .! t.' ,,4., i(tf,.,A,4,;4"u- A... _.- ,%i- k.ki-

11 ,T:'; 	 7gmgn " g - .+Ze- . 
:
1,

I ." lr_,Nplti:t94 1W'tj . 
"c I %,-"g., ", . ,4,;-.' , .. '...:.:.. .,,. 

"I'll", . 
-	 ,.1.;1;.,'. .: . 41n,, , - . ': I.: 14 , IL. .. ...7 	 nrr-,...1111 " NU."i k 

_' 
.;
. 

. . . '.1'.. ;........ I- ,f7.g-,;- I iA.._Wz-	 .- . _.... . . .
.. ....	 ,, . 'mC,ffl -,.;4,1f,Pk . ,., " - I'A VR1-ZHJQ.en1'k §-- y. , - . . 
1; . . I - - m 	 F, "I', 1W I.W.. M. ,7;1_1T.LT1oW1Gk I , ,:. , .. t, 	 IW S -!.-14t; -e - %,All,- , , ,".. , . 4 .A&'. .'M 

.. ...;.
 
... 

.i.11- ,1:;RA, . I I , '-.' ", -
im
11.1Q . -I." 	 . -, ....,I , .'r', 041'. - Ie.,NR. S'.... 	 P;11-10 , , - __ . ., jjA, 

. ? 1f;4, " 	 .. 'Ivl "-
1 . . t ....... _ .. . -4 '!

; .... 
...1, 	 . I .., 

. jf I I . AM 1.1.ANW-n-m . m -- t; ... 
'? 1;.1,'-7',--V'W-. Z;AV M,, ji. T .. I.; . !S)"-If tU.'..., " . - I_,: ..9. 1.1 	 V1 ,rffl ."Vym-11.".1-. 1... -7 	 ,i. gpv,.7, ;',-,-5_,I 

Wa.V- ,41; 
q 1,- . , . 

2, 	 ...- ... 
., 

4w -.- , R V
., 

. 
..-WHIM"T.ff,;1 

;8 

.rw 
M 

.-,.-;1u,,-; ,"; -- I.F 
, 

"',. .01, 'm ,-_rv";g-;,. ffl I 	 ... :,-. 4-4-W, - , .	 1-1-11- , i.......... ?, f­,, ....1.,' ,,, fv]Vj, , -1,,'.1 , .. 1 	 .. -?- I.- ......... ...... Z.'. ., I
J.-n,,ig. 	 B"....I ...... 	 R','- lv- . ..-VN*,,.Ni,,,,'Z,'-... IM;---.,I A, 	 -Y't -.- :As"R XV 	 .- ...A ;,-T.'- ', - . ,.- 49 	 ...,..... ..-, . - : . -- ,...... -	 ...... .4F'4 W, . "T , ,. _.... -. ;-.1--l-TIV 4KO 
c 

M 
?., .41M " -Vqk&; &_,? R .4 	

..... . h ,_- - .:-1 
. 1. 

I ,.,... .--,,-,-" a 	 3. -,, . " -111_% -1.'Zz 1--7.1.. , ita-l-, I ,ff ,, -- i't .... -. - , l - ...;I 9. - -11kl,-al - w!2A, _ XIlj .1A - ,I.- ,em.Mp"v W - Mo, w-TOA ; : I- .1 -- . .'I-1-- m.A.1-1,. 'a. f,W110 U " PTk.V I! t -- - ._1',-,."It" .... - - i-. . , w ..,. .- . - p-	 e, ly . "I'Mg xk "S ,,P. , A . 1.WN . " , , . ., . . - - :, 1. T'...101 oo.- -, ..; ,IN.N - S ,,, * o.z..,. I . : .i -.-m1
LVj-:t_.. .]L:'i".;....I 411, L'IL".", ".1WWW;.o:m,- "Zq 

., -
, , I .1 . . 1-1-N 111--.. . i ........ I..RMV.Z, ... -1 

.. 
- 4' 

40
N
4 
. -, 

' 0' .M 
- , I "" -MRT. -Pv. -,vj M. " ... . 

"i, , !s;,
r.., .. , .,..., Nqyx .1 -1- - )g , ,.'p .% I - .	 , - , , -,*i, " - , , I I N -;.,,- - . ...-.-,:.%.! .., NA 00 -	 - - , . 

_ 7 N t'Mm -.4-1. , 55 R 	 - - *7 , 1,4% . ' , , ... f. IN , '.. ._ . ;,- .. j , mMR, -1 - .V. ;. I 	 ,... :J'l 1.0,1 .. .. 4 1 -,--t"N ur.M.P.-M ..@ RA ;;e;"Fb# I .. ; "I 11 ap ,P %. m.- ,. . 
P- 't;,... I ';, !11. . , .
 

I :if j I o%!. ,.1.-;;W-r.Fj ", 't,7"'."; I. .1 ,fi ;n , IR4M . A .- t gig.-gm , 
. : 

, 
. . *,?",, n" a:, ,%--%7- ;7,- "V ,.- , ., 1.5. - , M,_. - .. ., ... . -.-.
 

., - - t, 'rk , -,ye, -- 9. 	 . 
1,1.. ,., - AVVIR, %q . 'ZX. t r..... 	 M .1,R21, . i. ;,'r.i"...-0. . ..R;,.H N-E E,11,I ,z ,A" ,A 1.4j3 I ....... . gsrs,K...Aimgilff 
,,,,jt-!A 'NE ,-V, ,,ogcjl7sA V- m "," - , t p 7.-,y gwk, 1t.w,.4wg . , ,_.4 -.I -lig 9. -r. , _..... - .-.Z,..: - r!. 	 .. 

_... , ;k *:"'3% 

, .... .. ,pj 

1 

i'm - , 

I . . 
.. ..It , 

I 
.I 

I 

http:14,11i.11
http:2'7.;-,.1m


re'A sade'Vu 2O "C xr 

etU 
Ib~s pr~~.Lu.~n~jd~rot ls.oCi todat3) *~I i. ow oft 0 ~1ittan I~pro~i qapsatam1 

,e a~* ae151 t~ La praarah' ) a 

qisa V1 ~ ~ St~ t,c1~~~ evde 0..-g 'jjrwe.n '" I).a~an m. :qIg o ~igotaalot;od~bsXvt~L~a io'rc~ei;ra~ng s Prssv~h~)(2LI')CIIblaMA .t.....a~ i r.. 
5" a s I ~le l t A D I e ae u c o a a *5 d ~T b REJ .~, a a a a l a h ra s l a '7!ic

CL) ~~ ~et ~ s~ " sQita5~et.i1lyIeSaIsaatsw.*o i.bRre;t.1.IsCralPCC!~jdVt441 a It~Vaiie R.,%!., aa atmaAw AaWest'M~taarIzasLrl~oa~ ~t~oo, 

ImaliaATELaIbm
CLIAta oI fas oprla . w awg a eaie oge~t ea a 

je~j~li.~~aI1I0~pt~at~q)t~etat (1) maage y galroigboy.sebued. a e.tvoiada 

~~~~~~~~~t~~~~~~~ .~~~obtL.I~dSae...b.sade a.hrta..41.s
.a 
 Saatoe teojat sjats~ t weeaaaa~uu~ra~et~g.a ttpuutraa a Ea.~ ~ 
(Lw) aA @01oiaerprata~tlia aaav~a~o. Wille ee17.c reaIsaldad a te suber 4 *-1,ab

C~nsat~n.~d.1 .4trbl'ot 

lslamal ~ ~ ~ ~ ~ ~ ~ ~ I -o17RL),w Lepiopl elile*4 f~e . 

~a~~t~poa'Aira 

patwerbl ~ aera tt. eaoaI_.1 la ba ) COl9Ot. ~ll35101 ESIEsyb 

1Ftc tgova LleAp Ot L5:~OetE ~iCaII f.e~~ 
......... 
 . . . .t..
 

Siadwt~o&~or ap At.Seiwite. tat ~ ~ atteJ~ta. t~o~uddj..ept~t~e0.1~
(2 Ptvealw.ownd~ cowarial w1I 

r~ aas~AD ~ sC~~~rvot~sbX.anot os~v~e~aFttge:t:r.~apcwa~jd~ wzv'"'~iJ at.egq ~a~. 
l~f ~ ______AMC_ 

ptasapt~d~,:)(I)II).the ______all_ Ja vruraorcertlI~g~o ) LiaC weguas.~ V~scryelsse(a(2 Lapara~sp t~ta a~bas2 ~e'jblr irsegtv) ca at.saaeL~t~ulIS ~l~~leaal5tt ir 
CL)Mh, dut a as o ZaaqOEdasvt '~.3~er(e "a~rappiar 04a2041 we CLIrS~t sa tI v

w~e0apt~ttpltU~l~.5S~e~pI~arpeqil. -Ale~ 
~~ at aJ~sos.U~S. 'I Caeatr~~iat~oNRVc I r.lat e lg b ee 

W5P1~~*LUaMwtiSt"%apiIis ~ ~ tetid ts Catr e00ewt"aeklrl esu p4, taas-soa~asI~iacaJ4 "'PM~ete *Eto lie Cos ~ a L.S 1tI air~a 4wlaTav
0 lt) Waprtto za~L~.~adei~~dbW IEM ama 

(tL~b~,.auppt~t ~~pfratlI Q~tar).Paegra L1. 'KLib.cal (~a..laa~ale~5 

risnlzad~--7-Wr.
L"e clas lc t-)ta -M-o si~ ace. Ciia et ~ a-, I aJ,a'. t~j~~taa octa I~i rget'dwae

Wals..li ~ ~ouat~r.~a~pt a~epo~ae Iahjt ow tated 1
.ag.~(A~Msei~ep~e ;rltel. ,er~t # a"0.1"'A i~ahscdlllr velt o~~l Aaaw, ~ap~acod :wpI1Xott~w.t~il~at~Conod* 20L ~.aarA~a~a~u~t4~ 

nipJ Ltd1t~a st 
retsatste sio uuIeeiVle.adega wk 

t~llelehSI 
.rot. ...i .. r ea~O 

h2Lal oa~etb~~tvCo~tN esap~ atra~ttaan.olt 



Zia- a 
0.b~ ~l.C app w . nan~rp&Itb*poo~.o

* t *top~ g 1~ b ootoA PU~~~~~~~~-tl vthtatb~to4~oo~o~I~q *b~ggcn t. fa aqd haMRnt o o et,~o ~l ~a J ' ~ too * itc a t'. v qt 
01fmgi -40 P0 R,b 0@T1 tA-f , 

It~e4o~~~. 
54.1 d e ~ r to4r0at Mebnao onc o4~L

2~~~ App cot of oot@ at~ Ito murt~)001a @ or tlo IJ' .aT outyL sa tecepotdedo-;APbt or. agt 10 " ratc a U cu cern ht.at~na~0oag~qotteot a I'yLA a:. opjAhlngg 
"So , om. 4 a o e F Ivst 

malta ~~ ote ~al Voeatanoo1~rn.a NO 

sumo ~a r e~~ oororle 

4Kao.2 FhN sd atlto oayI~ to ost-eo l~ a~ e ~ I. vrd 
ap aoteemoto tCttOt01fdcist cZc ft~aias clh~ ,oA t(ba, llJ a otI h 

.~l 
 .t .sE 6 I b . .~h.o ~ .
 J I , e o~ t e a o..... 
A d8 L.t ~oo o h t i s ~~~~~N~ ~~~ A 3.15srn 

pa~o.'?f~t~o~ -. tim*~4~j~*J~ t~~ tb~ytesest~wje ~ Al~~ Zi q, tgato ab1 

4) 'N sco a~ a 
 ...a.an .2
..............
t:,.tep r t 
 oot. 1. . . . b so 



TX:11 Vat 

total~~lr -~6 -.rovii.J 
a &'414l Io ~o~ejtl 5 IMVr5 5 51 .cmIsasa 
j. j 4T".,~tt~h1l~fX ~ otbo~r zidoacoaf oo . id*ttteing~L~.oj- MANe 

r4The~R ebl 'AF,?.' aaioa u. . ~s£qW? s1 p4 b hlea aor ag nFosti.o a..Sl NI.repeat.~~E~ f4a~~h~oetaveotidijb . NO15A0,.tj th tSvit t ,fwS h l loP. 'ItO. - * Is e -1. - atr-o -;la ,Nltq~c~uieeIF I tW~aO".,L~t Rtao~wpe~~.i,OL~iacdOLagra:Luygwerls the"INe~tlle 1 1
ib.~~IF flts o d o h 

M Theiv; upr nisllol'Maboreolath o 

. . 1.(eq~~ssI'l1 'yU11229g~e~hs~~ir~a 

iw l~ssi~it ~ di~e sot ssyb 

~~ro4L~~~~dtO~~~z o s w th s re a e e~............b 
i~~~i'qr'apb~ ~ ~ dILO~tkh~ra ~ b ~as'sioto n ~ ~ f~crs ~ ~oi ~ 'arm 

Prevatoil~otd.,te eu~sidat orlatrsatioaasapktdU.f arem~AU 

~&t~jbvo 1 ho 'st. tqlcs~se 


dia~os. ur& agecatle 
~. ~Lld. rfoWarsed
 
gh.Qovrnnot 

I.~~~~~~~~~ frOnfiStts olfufcr.Jt, 
Utvttlotaadtog~~~~ oFetrp %wyatthsss
 

the oo~ea~.eoehst~.'Lheu%~gO#~~is~tta 
aw~~~~Ioet~RO Iats'I~hl~tsi-fcooR R.~~oXi~c 


~~~~ N41itcaoo 
that Id wr 1e M. Lt. -jho 

e- )Zvt 

U ro 



og s o AbAD,11ACd ,frpoto 

derl t oa5P I 
. ~ r a . hI~ ~ u e t a o 1 e~ ~ 

ua tork4 i* nton "r14 .op boa nuarttjl (rep p47anitcil 1r
 

ad ?op ofs the COTrchreo~ art p~a~~ adaeech i itLour~d d e 5 p * f * d g AID UO 5 S Js aT / Ita th i LC&'c Ita~d i tos( L b b) a b o v e 
ZUAparticipant m t vynm-.,i dual beIing
undeied aTt OUrth do Of hI'.or her home cotintrj. M~UtegACteaM a 1, olsal

1- , And,'saC dent. iuinas p oqraa j iikfpnect~ ama 
st 

bnu~c 1t onaanbo t'sca ~~icnt"%tajny 

be payabe der A10.
-wiepa*egn istobt q.oj cc t Ia grant Ctia9aatlpt)ep~d~ K&M.,uemthuh huotd~aII itblhedl AID Iandhok Part a P48 ~j~org C41 rnteamnsr= 4lovis

ininisn w.itobe.eladZ N rirat jgtQpfl atbiii o j bAs p e hro e d aih s it d -zOTs ogrm. *ns~ 'NfojC-0 ajo truls Ar Znadyo. ahopy]!~~naujr~~ of Zn~~crns t sreAdohO. tClttiixy q adaoy Iirae pliy e ttadi7,4otin~a~ ~ "Ia fh Cie - ms ote MC Catychay. bso /? twoba~ta 

YXare Itit h n a - -, a I~e i ~nrStau dat Off ce POIb
I ~ted~ ,- baa.bg 

cAlfr 

roa-r ale 

faneo,al
ra;bI~p~tmjt'heai*t i~t ndcted 3nit&o (hia 

md Ace Meze t? !~ ? e~ifC~cm~ 
5 n MitniA.Snc C5 on"'~t~
 

ott rnteaal naI paoi tsF 
 icpantaa 

pent3s AC ! tA enbe tdo) p i rt e
pv~d~ of~eol to .ib. Ieca ~Or'sCaA 1e~ices 


c gralo% early asrtjtpiian?j*, ?r 5 otv :
~~itit- 4nccd~y~I andi*tt 

fraa illto 41Itan A9a~n 
 11N f
to' icA 


Sy'seI' r*&stonbab oe
 
I- -cro-nt6 Ion a461 Cye* ' rg as r
3call n Iu 1,ibA 

A ce s*iepaelCag '~lq' £d scnsidtjd t 

t a jaroilment shallac e IAfe acom &to#IPehA t- nts he~y deCAhis~nga24,foa ltesidetIgalto

L14d g Prr i 7. t ,~ci a Dta 

Casse on th -th Th mr,,,*raan 


tofoho Ic,GOeh aha I eaf tda 

tnshaen $e l ucyt,et'urr(~~~Tig14 hTh fu aml~ ~ i ri tr yb rantC he 'de 


