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_
7 Since the inception of the Itegue 14een School of Nursing,, in Febmuary)/ ._ j 1955, eleven classes, or 293 (210 WI- 83 K) students have bee eirolledo 
Seven classes, or 102 (92I-1X) students of the total 177 (150W-27k) enrolled,
have bee graduated - attrition 41,9; and four clases or 87 (451-'-42.1)
stadents of the total 116 (60W=56K) earale d, are still in the school 
attrition of 25o9%o The attrition rae from a high of 	 48 in the first
clas to 	So% in the eleventh classo Refer to Exhibit I for statistical
bekdown 	by year.)
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i'aiscd from the 6zh-8th grade to co'al.oLion oP the 9th grade, in 1961" L' the
J" students currently enrolled, 10 (9'-I have completed the 8th grade; 69
(35"-341) the 9th grade; 8 (1"-4) £he 10h grade0 

Ltai~us of Graduate i1urs.o UP the 102 (92"'-1i) registered professional nurses,(- (56-7.i) also have the added distinction oP being registered nurse-midwivesoFollowing graduation, all nurses are erployed by the Provincial iublic Health
I:ei- rtment,, tf 102 graduates, 49 are on the sL:," oP the Iegue IenwHospital;10 in provincial hositals; 6 in :,u"lie healch .-ursirig; 2 in the navy service;
t on the f'aculty c' the Lchool; 10 cn participzini. ,xaining grants; 5 in variousfields of' nursing in Acadis; while 1.3 who have cca.I.esed their Governaent service 
have resigned.
 

oarticiants.
This project has provided 35 particivimt training grants for 27graduates of 
the Izegue vienen School of' Nursing frc.j 1959 to 3-965 as follos: 

leturned Peaain Approved iroj ected:;ei% to Job in Training "or 1966 1967-70 

AUB 24 19* 5 2 20 

USA 11 6 5 3 
 14 

* Eight have been sent to che United States for advanced study.
 

(Reeer to ',-l's for lising of field of study of above participants) 

The i jority of the returned !.articipants are occupying positions in an 
area of Lheir nursing specialty. Three of six returned from the Jnited ,tatesobtained a DoSo degree in Nursing, one of these (i4iss Alganesh Haregob) beca-iie 
Lmy counterart as o4' February 1965; and, another became the counterp'rt of theUSAID Educational Director o the 6chool--however, after a period of five mcnLhs,
she left (Lo be tarried) and is no-w on the faculty o' a school of' nursing

Addis. The Lthio;.ian counterpart of the U6AII 

in
 
.urse-4-lidwiee Instructor "tssuaed

her role in t.ctober 1965. A counterpart has not been located for che JL,\.Lf
Science Instructor who plans to resign in June 1967. 

$YEIGII IC £TUGEn:X AiD LuCO..LLiI1
j2KiS
 

Technical
 

e USAII j e or hve been u iizad in giving guidance through 

on-the-job training and timely delegation of resp',nsibilities to the particiusncs
who have returned to their appointed faculty and ccliaterpart positions, AssisL:ceis given in carryin, cu work plane0 Faculty hees teaching specific units o' 

I a t c n s e f u
1. ; -;L l L 
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(..he nursing curricula now routinely supervise their students in the clinical
e.'%.erience area. This has strengthened the adinistrative, sujervisory and 

w:cational aspects of the nursing progra,. o4'An organized prcqgr:-ii assistance 
,iven to Ghe hLhiopian faculty members, by the USAID Educat ional Director, 

imethcds o' structuring course outlines, lesson plans, examinacions, utilization 
u+" audio-visual aids and in evaluating student performance, 

Ld inistrot ive 

Guidance a .upervision is given by the Director of the school to t1he 
staff ihich consists of 3 UbAIL faculty advisors; 7 full-time Ethiopian faculty 
..euibers; 5 part-time UoSo and Ethiopian instructors; plus 21 stafT iaembers Aho 
include secretaries, an accounantg house acninistrators, drivers, maids; as 
-.eli as 87 students, 

Job descriDtiona - e on all Ethiopian employees have been 
written following Imperial Erhiopian Government Central Personnel I-'olicies. 
This enhances the benefits and rights as well as the morale of the local employees* 

JTnfalt fM kgchool t c el ith the staff'meet-

in Public Health echelons of the i rovince, iinistry, USAID and 
 the i ducation 
Lepartment of Eritreao These cooperative planning meetings assist in the training
of the faculty as well as in enhancing the program of the School. 

C C~oittee has been established. It is composed of repre
sentative meabers o-P the irovincial 1-ablic Health Department, Hospital Nursing
Service Administration and '.chool oP Nursing faculty, As a result of the active 
participation of all members, better channels of communication and working
relations have been established botween the Hospital and the Schccl, 

All m proposed for training are now screened and sjelected by
this Comittee prior to submitting final recommendations to the agency providing
the training abroad0 This is designed to avoid the confused issues involved in 
the selection propesso 

A committee was appointed by the linister of kublic Health in July 1964, 
to study and make recommendations for the reorMArr Us Itue ienn 
0o As a member of the committee, the Director of' the School took the 
opportunity to project building needs as well as educational needs deeued essential 
in implementing the nursing education programo As a result of the findings of 
this committee, the following was accomplished at the (1) Hospital and (2) the 
School of Nursing: 

(1) fl2ig o A matron vs assigned for the first time to the HospitalNursaing Service; the old order non-nures (sorrellas) were gradually replaced
by graduate nurses; the majority of the Hospital pbysical facilities have been 
completely renovated; the clinical areas used for student experience were 

UNMASSIFI L 
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iaraedf roa the inibial' nine to twenty-one (clinical experience in the
tuber cilo~sis cenber 1s jending); 'the operating room program for students wasW,ov'd frmah pil15 kilonieters distant to the hoole hos'ia 0 l these. 

~~y ov a' decido'd in the quality of' clinical teachingPos~halVe' relflected itiprovernant

R'b, theSchool,'
 

(2), ,chbol of' ?NursinF. A iiaster pla n for the o~paiision of" the School%acilitieswsapproved, to provide for a caP'acity Of'140 stuadents; the consrruction ofthe new~ ien'a~rdsiidence (a two-story, 48-bed uniit), will be completed 
the e-architectural plans for a"new school building have been coaipleted bytheinistry o1' Public Hlealth, but as yet' not imnplemented; partial, renovation of'' the tWo small Schuol 9' office buildings waIs-completed in January l965;",the S'hoolof Nursing building was compltlyreniovated and "painted in ,January 1966,1 the,:'irsb such waitenD,/:\,e activity in tevyears; IrfroI11,1-.y 'through, July .1964,Seven function's were" undertaken by the.,School in its acaogig fo ~ii f~f'or buldip. The 'profit from these flunctions ',totaled Eth0 ,7lO The Vie 

. iiister Of Publibc Health agreed to maitch every dollar prof'it with fiftyv cents0it 'is anti ipated that his contributioniil oon be deposited to "the Schoolls.building,account., 
9 

The nurajngz rcruiaenr-riowra was enhanced in 1965 f'ollows*.Vstas 
wer
m'de'by the~-hiopian and &Miericanfaculty mem~bers, 
two onechtat

:,.38 secondciry schnols in the Province to give.,qn under'standing of'modern nursingana~the programi of' nursing qducation 'of' the bchool0 The new eight-page Illustatue
Qrochlrm. prepared arid, riuted in Amharic,'and English', together with a motionDicture ,which, explainedl the Scoo' activities (produced by (ISIS in 1964),YProvedW be effective audio-visual Aids'for recruitment.& Thesej.visit~' have contributed.greitly to; I~he est'ablish-aent of.'good publ'ic. ielabions' with'' ;itrean 'officials'in.:both rural and9 uiban areao0 A battery or, six. tt enbrarice tss a ietbo 170 (4917-1231.1) applicants; 50 applicants were selected for pervonal interviews,and 34 (201-:-l4;,) were adlaitted. The 'program -attracts candidates frofn all social!and ecoflotaic levels. As a 'result of' 'mnoe 'recruitmnent an 'selection techniouesSonly ,three cf' the 34 students adwitted in' October were diswiiss ed.. As of' Uctober1964,' neu'students 'were required to 'sign a; contract, with the AIinistry of PublicBealth agreeing to serve rot- a total of 8 years 
(forwerly they 'served only 3,
years) upon. gra duat ion',, This 'policy will r:,L undoubtedly have a most beneficial~impac.t ori" the programu o4 health in the country that nouw has. only 421 Ethiopian,'p)rofessional graduate nurses0.,' 

Fianil gssanpwas given totwelve propeciv candidatesu~u for nursingLOomlt~ the . ninth grade,'j since 196 '9?I'oi.caproceeds' derived' h Inu
sale1 of'ChrisLnas:, ca'rd&b'the&Aeuerican;" 

"9' 

dvisors." -0f those 'assisted,a majority'2Y'liidand~were~ admnitted to the'School0 '' 9' . , 

has 

Siiand Justif'ication of' need 0 T"heref'orle, 


B~d~~ Bwoort'49'fbeen9 increased'and secured through seound9 documntation9 
for. theFl 1966 Ithe .local oPemtiag9 budget~ 

'99"a inrae ~ approxiwately 25'i an&9, for -the fiirst tie: 'in;corported salarieso'all; the thiopian faculty 'mwibei's0 ' i-reviously, the (salaries of' the 'faculty j' 

""9" 99'~' 9 9 UNCLASbIFILDP '~.~'"9 
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were paid from the Provincial PublLc Health budget on the same scale o, pay basis 
as were those of the general staff nurses in the Hospital0 Thus, the School can 
now operate with more autonomy.
 

Until recently, because of delays in reimbursements, the project was
 
approximately five months in arrears in its payment local suppliers.
to 
Occasionally, the School was threatened with legal action, that did create an 
undesirable community image, Hotever, ETAB is taking steps to advancenow 
suf'ficienG funds to the School to cover its outstanding expenses and obligations 

uRGA, ;IZATIuWS Ai LTI.6TTUTIW-1S 

The iJlinistry of' jublic Health, 'ejartment o-r Health Lducation and Training,
is responsible for the broad ad-inistrative direction and supervidon of the 
School and the progra . of educationo In the beginning, a confused administrative 
situation was present as a result of the lack of clear channels of authority and
responsibilities between the iinistry o-P lublic Health and the administrative 
O off'icials of the Provincial rublic Healih Department., The extended visit 
to the bchool by the Director uo the Nurse Training 1-roject in September 1965,
produced positive actions to rewedy the situation 

In connection with the above, the ygd" between the
 
1'rovincial Public Health Division and the School have markedly improved 
 since 
the channels of authority are now better understood with the introduction of' 
an organizational chart, 

MWe USAID ;;UjAg ad th 1-ubi Health ivision Sta-' continue to supportand give backing Lo all departments of the Schoolo Close liaison is maintained
with the staff of the Public Health Division and in particular its Chief Nurse,
who has made a special effort to assist the faculty members. 

Th merica Cumalat G9=21 Staff continues to support and give
adinistrative backing to the USAID the School.advisors of Consular visa services 
are also extended to the participant trainees0 The Consul General invited the 
Director of' the School to attend the weekly Village Tee meetings in July 1964
this marked the first time a Director of the School had participated as a member 
of the Village Teem° 

Excellent working relationships have been maintained between the School and5 t l with respect to giving assistance with the extra curricular 
aectivities for students, such as basketball, football, chorus and group piano
theory; assisting in social and public functions; conducting the standard medical 
visa examinations for participant trainees; providing surplus equipment and 

UNCLASSIFIED
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immiunizing agents; and in permitting the S3chool to borrow health filuin0 Thisvaluable f'ilia service was withdrawn in Januar 1965, due iuo an'aw 
restricting the showing of' these films to foreign nationals. However,) as a
result of Dr. Arthur C.Curtis' 'personal. request to the U.S. Army authorities 
to'mak, an exception to the policy for the School of Nursing, the films were
again made available inJune 1965, but restricted to classroom use0 

Excllet ,orking relationships have also continued vith USIS withrepcto.'maintenance anid repair of audio-visual aids; instructing of' faculty in the4 
use of visual aids; publicizing the School by means of producing a 35 =mmovie
which depicts rho prograra activities, anid, by writing an article of historical
interest for inclusion iii the May or June issue of' "Cooperation"~, the official K.ma~gazine of' USIS; orienting each new class of' students to the hiethod of' library
organization nrnd card cataloguing. A recent request was made for the professional.i
as~istance of the USIS Rlegional Librariano and, in turn she graciously agreed to
help in establishing a classification system for the School of flursing Library. 
Supplies and Eauiplaent 

.'The majority of the supplies and equipm~ent deemed essential f'or a progressive
school of'nursing have been provided for this project0 I-robleas are still being
encountered howjever, with the late or only partial. delivery of commodities
ordered, itesn short-landed and violations of marking requirements." As stated
in the Audit IFef.orL Nor) 97, dated August 23,,,1965,' "There isno system of'
inventory control at 
the project and a physi'c'al inventory of' all' cot~xodities
supplied by U,',AIVA/ should 'be -e'forned .promptlyj. The time-consuming inventory
'was accomplished in -'arch 1966, and copies of the completed inventory were
submitted to the' U511t:/ Public Health IDivison'and the Controller's Office.,
After 11 years,~ the Schcol can nlow identify all items on inventory and reject
or Justify their presence0 

Uniforms for vwen students, 'previously ordered from the United States,
"now being tailormade in Asmara 

are 
and paid for fromi local proj ect funds. The~"' locally-purchased imported material,, including the tailoring,: costs approximnately

UOS42.00 less than the U.OS. ready-made articles, less shipping charges. 

UNSOLVEDI PROBLE1 

As the results of good nursing care are demonstrated, as more hospital beds are constructed, and as various kinds of preventive and curative health -services. 

are added -the demand for skilled nursing care increases. In order to meet
th.e nurs'ingneeds of Ethiopia, Lhe Ministry of Public Hlealth. hAs requestedithat 

- .~. ll iv&Schools of N'ursing double Lheir quotas of new students. 
:The Itegue,'.

lMenezv School of Nursing, ill addii 4 ii, has also been urged co comply with the
national standard, entrance requiremient for nursing education (minimum, of ton 
years ofi schooling), and to bro..den the opportunity for nursing education to6~ 

Sall population groups by extending the area ffork the 'recruituient caddts " 

http:UOS42.00
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to the bhree neighboring provinces, Begeuedir, Tigre and V'ollo, as well as the 
province of Er'itrea. 

School Fnilities 

!-ben the newly constructed maen's residence is completed, there will be
 
f.r tle Por 54 woLnen and 46 men studenrs. Following graduation in 

uctober, there will only be resident facilities available Por a total of 32
 
(24V-8,) 
new candidates, 122JLW f consist or two classrooms, one 
with a max,imi seating capacity o 40 and the cther 35,, Both classrooms are 
aectioned-orf for laboraLories, one Por nursini arcs and the other for scienceo
 
The uwo science laboratory tables are not equiiped ith gas or electric outlets,
 
nor hot or cold running water, and Lhe total suriace penis splace for only a
 
group or eight studentso Under the circumstances, the scheduLling orfce hour 
for grouks or students ou four levels is a major undertaking, Lnly two small 
rooms are available as office s; c for ten full-time faculty ;diembers 

Secondary 6chocl Enrollment - ,rovince or iritrea 

As noted, Lhe educational entrance requirement of the Itegue ,ienen School 
of Nursing is below the national standard. The probleri or iieeing the national 
requirement is complicated by the fact that .owen in Asmara enccunter difficulty 
in obtaining a secondary school education, a factor which necessitates accepting

applicants with a minimum of 9th grade education and (in compensation) continuing
 
with a 4-year curriculum in lieu of the standard 31 yearso In addition, the
 
School's program is the only one which includes a 9-month course in midwifery. 

"ith the recent expansion of secondary school programs in Lritrea, the total
 
enrollment has been doubled, Statistics of the student enrollment in the nine
 
secondary schools, from 1963 to 1966, indicate an increase in the enrollment from 
1253 (1811'-10721) students in 1963 to 3046 (376'1-726714) in 1966, and a four year
total of 8367 (i011"-7356i) - women 13o7%,, (Refer to hxhibit II for breakdown 
of student enrollment by school, year and grade.) 

Vith men outnumbering women in the secondary schools, there are more men
 
than there are women applicants to the School of Nursing, This has disadvantages,

since nursing offers one of the few avenues for advancement to 9omen in developing
 
countrieso be the total 83 men students enroled in the School of Nursing, 31
 
have either dropped out or been dismissed, an attrition of 37o4% as compared
 
to 34.8% for the women students,
 

Recruitment in Provinces ohr haj- 4rtr -

Planning organized visits for recruitment is a major undertakingo Faculty
ambers with full teaching and supervisory responsibilities cannot be absent for
long periods of time and still adhere to scheduled completion of required . 
class hours. In Eritrea alone, the recruitment requires a period of four weekso 
Therefore, it would seem that a team of professionally qualified field staff 

UNCLASSIFIED
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:4,e:.bers for recruimenL, crganized at the National level, could no, only strengthen 
and enliven recrui:;anL activities, but would free sorely needed nurse instructors 
to continue at the :ochcclo Another factor which is evidenced is that the School 
has not been completely successful in recruiting a majority of the prospective
 
nurse candidates in Lhe distant, areas oe the province of Eritrea, due mainly Lo 
the candidate's inability to Pinance his travel and expenses to and from AsMgra
for the purpose of' tatkinC qualifying examinations and a personal interview. 

FECL.. :!ATIlNS kJDRJUF UTU! E ACTIVITIES 

IL is recoiunended that: 

l The architectural lians for a new school oP nursing, that have been completed
by the ..inistry or iublic Health, be implemenued by the L'inistry as quickly as 
possible, in order to provide accoaunodations for the recommended quota of new
 
students.,
 

2. The .iursing Council, including representative ie.abers of' all schools of 
nursing, collaborate with a Clinical '-sychologist conversant with the culture 
and traditions o P Lthiopin, in construcding, conducting, evaluating and subse
quently standardizing national nursing pre-entrance ex.ainationso 

3. The .ursing Council, through the Nursing Division, consider and work toward 
a National program of recruitment for nursing coordinated with recruitment for 
other health professions, 

4. If' able young people are to be recruited into nursing, and if' attrition
 
within the profession is to be checked, nursing must realistically be made
 
economically competitive with other careers that require comparable aptitudes
 
and responsibilities,
 

5. The hiursing Division select two graduate nurses Por on-the-job training with 
the USAID Nurse Science Instructor at the School0 

6. The Itegue .aenen School of Nursing raise the educational entrance requirement 
rrom the coapletion of 9th grade to the lOth grade by 1967" 

7o A representative member of the Itegue lenen School of Nursing be included 
in any national nursing councils, policy-making bodies, and committees designed 
to assess modern trends in nursing education, 

VANCE 

3 Exhibits 

UNWCASSIFIWl 
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EHIBIT I 

ITEGUE MENEN SGHOOL OF NU rSING9 A&iA-RA, HIUPIA 

Class Year of 
STUMT 

Number 
MOI-4R iT c, AThITIOl 

Number 
PATE AS OF .- CH 30, 

Remainder 
1966 

Attrition 

-
lo 

&= 
1955 

O&lM 
1959 

Adit& 
251.' 

ited2rautdk 

12 13 
Sho st 

48o0 
2o 

30 
1956 

1957 
1960 
1961 

2511' 
25V 

11 
9 

14 

16 
440 
36.0 

40 

5,
60 

S7a 

a,8 

1958 

1959 
1960 
1961 

1962 

1962 

1963 
1964 
1965 

1966 

274W 

29 (17 '-12)
34(23:-*--,) 
12(8" -4,-;) 

30 (221,'-a.i) 

13 

12(5"-7i)
12(5'.-Z7l) 
5(Z,-30 

12(81,-.4) 

14 

17 (IZJV-54)
22 (1 -;)35.3 
6(5,7-314) i(I-j) 

140-0"- I 

48.1 

414 

41.7 

9. 

100 
1963 
1964 

1967 
1968 

30W(8-2ZQ) 
22(lOV!-124) 

10(2u-1i) 
5 (4Wi4) 

20(6.'-i4:) 
17(617-114) 

333 

22c7 
110 1965 1969 34(20"-141) 3(2T.Y..) 31(1IV-134) 8.8 

Total 293(210'V-83.1) 104(73"-3-%) 102(92'-10M) 87(451.'-42,-.) 3505 

(34-8;') 

-4 Graduated Classes 177(1501-27lu) 74(57"-17A) 102(9-IL.L) i41')8 

(37.4K) 

n-4In School 16(6 .1-5 6t 1) 30 (16'-- 4i4)2 4012 
c 
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STUDhN'.T.IL.kziFLLI 1T Lv SSVAZDARY SCHOOLS IH BIT II (kg. 1 of 2 rgs) 
GOVi NAT i&N2.AL OF kRIMEA, 1962-1966
 

O Year 1962-63 
 9th Grade l 10th Grade llth Grade 12th Grade Total 

.. .z I j J 
11 A I 	

_ . 
F 	 F To!
 

i .jak nn n, 4a aR.R, "! ! I_ _ _ • 

~~moi61 1I1 33Q r7sz.~~ 12jj 

H.-aile bellas e 	I S 9 L 3 29- 4 23 .o. 
P.rince ,,iakonne 168 1 I1 ___ L 5415 ___ 4 1 II-	 II!1__:	S.to .-ary s __, . 

6um Total 1963 481 1 76 341 1 92 190 1 9 
 60 1 
4 	1072 1181 1253
 

-
 -
 -
 -
 -
 -
 -
 -
 - - - -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -
 -


Adj UgxI 	 177 1 L 
_ r 1971 

Decmere 	
_ 

L9 1 2 l I 
 j 9J -2
 
.	 Keren Boye 12 1 9, 2C 

I-_,akonn en .- ,assaa I___I__ A -l-------w .	 __.1b.i__-A
L L 32 1 9 31 .17 29 _ 5 -13 - 29 162 
j elical 2/', .va - 2_ 
Haile Selassie i Seo, 197 1 29 205 --1 28 w. 59 ! 1 - 51 L 61 ,60,9
rrince .akonnen 221 1 16 95 1 4 78 -1- 5 ih25 4.30
 
Stoiar's I I ! !
 

Sum Total 1964 
 721 1 88 360 1 43 189 1 15 99 1 6 1369 1152 1521
 



---------- - -

- - - - --------- 

C; UXHIBIT II (2 of 2 pgso) 
9th Grade 10th Grade


111- lth Grade 112th Grade Total1964-65 
 F 2- 1 I
 
Adi Ugri 228L-.10L21 4 II
L j -1L.L 3A111 9
 
Decamere 
 150 1 12 6 
 206 1 12 218
 
Keren Boys 50 1 6 
 7 1 8 x 
 j 5Z1Jhi 1 21
roLaornneng;as5awa 44 1 4 11 ! 
 "4 1 4* 48
Camboni 
 72.i 91 
 I 8 
 1 6 30 166 1 29 195

Lvangelical 
 46 1 2 1 8 
 73 1 32 105
Haile 6ellst Seco 356 1 60 
 231 _ 24 158 1 
 25 93 1 15 838 112 962

irinceAakonnen 
 168 1-19 166 1 15 63 1 3 
 41. 1 7 438 1.4 .. 
Z 2
St. .Mary's 
 47 1 27 1 1 1 
 47 1 27 74
 

Sum Total 1965 1161 1 173 665 1 67 251 ! 
 34 168 1 28 2245 1 302 2547
 
I-6
 

1-4
 

Adi Ugri 
 227 116 163 1 9 1081 
 I 498 1 25 523
 
Decamere 124 1 6 132 16 98 l 2 323 


Keren Boys 80 ! 14 53 , 6 1
8 7 I 139 29 168
 
iiassawa 23 1,±1akonnent1- 30 1 2 1 1
Gamboni 6 4 1 1 4 56
4 3 1 5 25 1 5 13 1 5 145 1 29 174
 

1 vangelical 
 4 1 16 26 1 10 I% 1 
 J 1
 cz Haile Se10 1st See. 356 1 59 
 2.30 1 25 157 1 
 24 92 114 85 2

PrinceIlakonnen 221 1 48 169 1 9 122 I 6 26 

5
 
1-- 3-Z 3816
Sto ,lary'a 60 1 45 25114 1 1 
 85 1 59 1
 

Sum Total 1966
0 1199 1 219, 871 88 469 1 47 131 1 22 
 2670 1376 3046
 

- - -"---------<  -- - aa -"-aaaGrand Total - -4Years 35621 556 22374581 
 7356 lon 8367
 
Q wollmen IRate %) 84.4115.61 87.0 2 13o0 90-51 
9°5 87.0 1 13,0 86°3 I 13.7 

http:84.4115.61
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Comments by Supervisor, J. S. I-rince, 4oo, Chief, Public Health Division 

i4iss 1-avlick's End-of-Tour report reflects the involvement and 
performance of the team of USAID Nursing Advisors in the many sound advances
 
made in the educational programi of the Itegue i,:enen School of Nursing within
 
the past two years. It reflects as well the support and backing of the
 
Ainistry of ?ublic Health.
 

Unsolved problems are realistically stated and some can hopefully
 
be solved and/or improvements made in the foreseeable futureo Keen
 
competition for the 10th grade level student candidates will exist for
 
some time. 

It is recommended that Kiss Pavlick's report become a permanent
 
part of her personnel fileo 

UNCLASSIFIk 
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