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Miss lnd4uutpen repot provides a succinct swiory of the dev.1qi 1 
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flu report smenuw the establishment of the Vursin Division at the 
Director Gnal level In the Ministry of Health. It shoul be noted that 
Min Lin a vas st sIl in aheving this importint objective. 
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1. Introduaction 

"IM bhiopia is a youM profession eclerped to other developing
'":/ i comntri of the world. Measurable prorpw can be noted oWy since 1%9oHistorically, culturally, geographicafly and politically, the sloimess In the

deveolomnt, ot aW 1profession prior to that timen Is wxnwstanchble f Nursing,iwobi Is gemraly agreed to be m of the helping prfessloi in =wt areas of
the w ld, cauwt be divorced or develop outside the compleon of a society: the 
goveu'mfital structue, social values, cultural InstitIutionsna ba
of the commti'y Ethiopia in al aren Is tryin to achieve in Dfe I of 9& 
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Vs f1rst two graduate nurse in Ethiopia were travied outside the

RTiroln and Lebanon 1 ad 19h9. Jim.,
and dessers have been trained o-hJob since tdtur etaides 
various missionary and foreign national groupso From an approach based uponexpediency to meet specific needs at a given time, training programs in Nursing,Midwifery and Auxiliary Nursing have developede 

In 1949, the first School of using we established under the auspices of
the Swedish Red Crosso In rapid succession, four more schools of marsing were
established by various foreign national group.o Three of the five schools ofnursing recelved financial support from the Ministry of Public Health and
graduates were assigned and employed to work in goverwet 
hospitals or health 
installations 

1951 	 Princess Tsehal Memorial School of Nursing, Addis Ababa - Established 
vith British assistance 

1951 	 Tefari k1ekonnen School of Nursing, Ldkmpte - Fstablished by the 
Swedish Evangelic Mission 

1955 	 Itue enan School of Nursing, Asmara - Established as a joint
 
IEG/USAID project
 

The fifth school of nursing was established by the Seventh Day Adventist Mission
in 1950, Each group involved in the establishment of a school of nursing brought

to it their own philosophy of nursing education
 

Dresser or auxiliary training programs of 1-2 years in length were also being
established during this same period by various mission groups0 
 These trainingprograms were set up primarily to meet nursing service needs of the mission
hospitals and clinics within a civen geographic areao The first government
supported Dresser Training Program wa. opened In 1962 with USAID/UNICE" assstance.Today there are 18 accredited Dresser Training Programs in the Eapireo 

In 1954, the Gondar kublic Health College and Tranin Center me establish­ed by the 4initry of Public Health as a joint IB/USAID/'."1U/UNIC9F project totrain para-medical teams to staff rural health centers In the Ainintrygs organ­
ized program of generalised, decentralized health services to the countryls pre­
dominately rural populationo 

These programs are the major source of nursing personnel in Ethiopia for a
population of approaimately 22 million people0 

The following sunary shows a quantitative measure of progress in nursing
since 19531
 

Graduate Nurses 19 62 2D7 421
oommnityNurses 0 0 40 137Certified Dressers 290 496 1,541 3,491 
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i2m i2m im JA 
-atrone 0 2 7 10
Instructors and Supervisors 0 0 2 16 

NLturyeid,.,Ivos 
 0 5 24 86

Community ,urse.41chives 
 0 0 2 12Public He~ith Nurses 0 0 7 17
Nurse Wasthetistx 0 0 0 12 
urses with kost-Basic Training 0 130 128' 

*(The figure 128 includes 24 nurse-midwives, the nurse auuk anethetists, the 
matrons, instructors and supervisors and the public health nurses) 

Health Facilities 1953 I 16 !95 

Hospitals 40 - - 85Hospital Beds 3,9600 - 6,770 7,225
Rural Health Centers 
 0 
 58
Health Stations h.Clinics 450 

Nursing personnel have not been prepared in sufficient numbers to keepabreast or catch up to the service needs in hospital., clinic., health centers,
health stations and special projects. 

This Nursing Advisor joined the Public Health Advisory Service k-roject inJune 1964. Approaches initiated toward developing nursing programs, coordina­tion, standardization, control and guidance to nurse training and nursing ser­vice programs have been documented in SM's by the two previous Nursing Advisors.
14any problems cited previously are still current. '4ay previous recommendationsare still valid and need implementationo 

110 Purposesberved by the Activitm 

The overall objective o? the Nursing Advisory sub-activity is to assist inthe Implementation of the Ministry of Public Health Program of decentralized,
generalized health services by: 

x1o Developing facilities for training, placement and utilization of
nursing personnel
 

2. Developing leadership personmel in the areas of nursing education,

nursing administration and supervision0
 

3. Developing policies, procedures and regulations for the administration
and supervision of oursing education and nursing service program. 

UNCLASSIFIE 
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III. Aiethods and krocedurs Used 

As Nursing Advisor in the iAlinistry of kublic Health, activities have beenchanneled by working cooperatively with Ministry and international personnel aswell as voluntary and official nursing groupso In addition, this Advisor has
been the liaison person between the M.Ainistry of ±ublic Health and other USAID
supported nursing projects and has maintained supervisory relationships withother USAID nursing advisors. The Nursing Advisor has served in both an opera­tional and advisory capacity in the Ministry of Public Health.
 

jura- egDisr isipn, ;, antrX of Puhlic H-lth 

The Nursing Division is staffed by four national nurses, and a fifth will
be returning from participant training early in 1967. 
 The head of the divisionachieved the rank of Director General during the past year0 6he has three assis­tants who are designated as section chiefs and supervisors. The sectionsresponsible for all matters pertaining to nursing service and 
are 

education vithintheir special areas: ps1iotal Nursing Service and Midwifery; tublic Healtha-d(ommnityfursi- ; Dresser and Auxiliaz, Nursin o In addition, each sectionchief is involved in accrediting various training programs; administering nation­al nursing and mi6wifery examinations; recruitment and selection of students;selection and docuentation for participant training; investigating and makingrecommendations on iyriad personnel problems. 

The Nursinir Council 

The Nursing Council ia an advisory body to the rAinistry of Public Health
and has been in existence since 1954- Representation on the Council is from
nursing schools, hospitals and allied professional groups. The Council advises
on all matters pertaining to the education and practice of all levels of
nursing personnel. It the approved
is channel of communication between nursingservice personnel and the Ministry of lublic Health0 

During the past two years, the Nursing Division has assumed more of' theroutine matters related to nursing certification and disoiplinar* action vhichpreviously were handled by the Nursing Councilo However, with the lack ofstaff in the Nursing Division, much assistance is given to the Nursing Division
by the members of the Council. 

Today there are more national nurse members on the Nursing Council thanforeign nurses and they are assuming more responibility for the direction ofcouiiittee ork and the rollow-up of recommendations made. 

The following is a summary of the work, over and above routine activities,engaged in by the Nursing Division and Nursing Council during the past yearo 

U6CLASIFIED
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10 Sponsored a three day work session on Midwifery with revision of the
 
Regulations for Midwifery Education and Practice inEthiopia. Recommendations
 
were again made to include Midvifery Inthe Basic Nlursing Curriculum for all
 
schools of nursing inEthiopia o Costs were determined for a four year basic
 
nursing program as compared to kost-Basic MIdvifery programs.
 

2o Structured National Nursing Examinations and National Dresser xan­
inations every six months and administered themo Structured a yearly National
 
i id,,44ery Examination 

3. Studied and reported on the limiting factors inthe present, schools
 
of xarsing which prevents increasing the out-put of each school of nursing.
 

4. Sponsored a three day General Nursing Council leeting with repre­
sentation from all schools of nursing and affiliated teaching hospitals. During 
the three day meeting the following was initiated:
 

ao levision of Regulations for Nursing Education in Ethiopia 

bo Revision of Regulations for National Nursing Examinations 

c. Formation or a comnittee to develop a current pool of test questions
for National Nursing Examinations which are both valid and reliable 
Experts on tests and measurements from the Faculty of Education, IISIn, 
have agreed to assisto 

d. Fe-activated the Comittee on Curricula to evaluate and imake 
needed revisions after two years of experience with the approved cur­
riculuo
 

5a Initial work has been started on Pre-Mtrance Examinations for Schools 
of Nursing with assistance of a tests and measurement expert from HSIUo It is 
the first step in having a uniform pre-entrance examination program for all 
schools of nursing in Ethiopia, 

6o Nursing Division staff administered pre-entrance examinations invar­
ious areas of the Empire for four schools of nursingo 

7a Evaluation and assistanoe inthe opening of six now Dresser Training
Programs, five in Provincial Hospitals financed by the Miniatry of Public Health. 

8* Sponsored with -'eaceCorps a three day meeting on Dresser Training
and Service. As an outcome of this meeting, Dresser Training needs are being
studied and the type of auxiliary personnel needed to staff hospitals, clinics 
and health station installations# as well. 

9. Certified by examinition 1,180 practical, elemetay and advanced dressers 
throughout the kapireo
 

UNCLASSIFIL
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10o Initial vork toward the accreditation of the Imperial Army School of
 
iJuraing which took a first class in 1963o
 

11. Supervisory visits 	to Provincial Governent Hospitals, many of ihich
 
had never been visited by personnel in the Nursing Division
 

12o Assisted in the selection of Nursing Participants for post-basic train­ing abroad. In the past two yeezr, 46 participants have been sent abroad for
study, 38 under USAID sponsorship and 8 under other training grants. Thirty­eight nurses trained under all auspices for varying lengths 
of time have re­turned to E:thiopia and been assigned to positiins in teaching or service. 

13o Developed new Job descriptions for the personnel in the Nursing Divi­sion as well as a suggested staffing pattern to work towards to adequately imple­ment a progran of supervision and guidance to nursing education institutions 
and service health facilities. 

14. 
Leveloped budgetary estimates to equip, staff and operate the Duke ofHarrar i'ieworial School of Nursingo This school of nursing may possibly openduring the spting of 1967, and will have a student 	 capacity of 82a The clinicalpractice area trill be the 500 bed Duke of Harrar Memorial 	Hospital which is to bethe teaching hospital for the HSI School of Miedicineo The Hospital is scheduled 
to be opened in 1967-68. 

IVe Huwan Reeource Factore 

There is a felt shortage 	of trained nursing manpower 'which is shown onthe previous summary of 	quantitative progress in nursingo 

Schools of nursing continue to recruit students for nursing from the 10th
grade level and it has been impossible to raise this entrance 
requirement.However, one does see a 	 few 11th and 12th grade students admitted to individual 
schools of nursing0 

The competition for 10th grade students for many 	different training pro­grams is kees/ This, in 	 turn, limits the number of students who go on to
finish secondary school. Although secondary school education is being expanded,
it is not expanding at a rate that compensates 
 for the drain of students frouthe 10th grade level. There is an 85% lose of female students between 8th and12t.h grade levels. Schools of nursing have many more male applicants than 4e­sale. Unly 12% of the total school age population is attending school,
 

The attrition rate in 
 schools of nursing is higher than it an afford to be.betw'een 20-306 and probably should be even higher°
 

Lach school of'nursing is 
 being asked to double their student intake° Twoof the five schools of nursing with from 30-60 students have but one full timenursing instructor. Supervision of student qlinical practice is left, to the'ew staff' nurses working 	 in hospitals who have little interest, time or ex-
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perience for guiding students in a learning situation. 

Although less than 10% of the graduate nurse strength in Ethiopia is not
 
active in nursing, nurses appear to be a 
highly mobile group with frequent
 
transfers to different areas of' the Empireo
 

It is the long range goal to provide a public health nurse supervisor in
each of' the 14 1rovincial Health Departments as weli as to special diseaseprojects; a iublic health 
nurse teacher in every school of nursing; at rural
health centers as they develop, 2-4 cowmunity nurses and 8-12 health station
dressers. 
Niursing Lducation Regulations place the faculty/student ratio at
1:20 Por classrorn instruction and i 10 for clinical experience. In hospitals,
nursing staff ratio is at least one graduate nurse to each 10 hospital beds.
 

it is proposed to establish a Dresser Training Program at each of the 14provinciel rereral hospitals to meet the needs of the provincial hospitals, and
the network of rural health centers aad health stationso National nurseteachers are available in one of the 7 government sponsored dresser schools.
i-eace Corps Volunteer nurses and foreign nationals are staffing the other 6
dresser schools,, :ational nurse teachers must be secured and trained to replace
this foreign stafP as ,ell as to establish another 8 government dresser schools.
 
"Ithout adequate supervision and guidance dressers assigned to distant
 

health stations become frustrated and do not contribute their best to the
health program* The lack of' sustained guidance and support to nurses and health
 
center teams results in low marale and Job frustration.
 

The 'IM Supervisory Team assigned to supervise the rural health centercomplex is unable to visit each of the 58 health centers wore than once a year
in m-ost cases. a'-ational couterparts for this foreign team have not been se­
curedo
 

Vo Aaterial esore Fact9r 

Schools of Nursing as well as Dresser Training krograms are limited in the
number of students which can be admitted each year by inadequate physical facil­ities, teaching ew'ipment, teaching personnel am vell as budgetary supporto 
 tursing
chool libraries and textbook supplies are limitedo 
Drasser Training krograms
are forced to produce their own printed materials for student useo Equipmenteor producing such materials is limited as well0 Cormodities supplid through
J AID Public Health Advisory kroject have been made available to Schools of
.'ursing and rIsesser Training rrograms in limited amounts on a 
loan basis
through the lepartiet of' Health Education and Training, Jursing Division, -in­
istry oe i ublic Health. 

The U-AID sponsored Itegue i'enen School of Nursing is the only govern­mental school of nursing in the kqd Liapire hich has been able to secure, 

UUCLASSIFIE 
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consistentlyp over a period of years needed teaching and supportive equip­
meat: transpcrtation, office supplies and equipment; visual aides; textbooks 
and reference books.
 

VI. Financial and Economic Resourcem 

The Itegue "ienen School of Nursing is the only governmental school or
 
nursing with a separate local operating budget. Government and non-government
 
schools of nursing cannot budget for textbooksp replenishment of teaching aides,

maintenance or equipment, of plan 'or an orderly expansion of the educatioral 
program without an adequate budget. The Nursing Division in the .linistry of
 
iublic Health cannot develop a program of supervision and guidance to nursing

education and nursing service programs without allocated funds for travel? 
personnel and programs in distant provinces. ilany mission groups support

nursing education and training programs; UJIC.EF supplies equipment, aonies 
for stipends to various training and service programs; flT MI% supplies
 
personnel, Smish Assistance, and various other foreign governments support
 
service and training programs in some level of nursingo
 

VII. Future Aeasures and Direcionfor VoS. ActiJitie 

10 Continuation of the USAID lursing Advisor josition in the Public Health 
Advisory Project until the phase-out of USAID Health Projectso As increased 
prepared national staff beome available in the Nursing Division and other 
teaching institutions a greater contribution by the Advisor for sound expansion
of nursing education and mervice programs can be aadeo 

2o Continuc to support the Itegue Menen School of Nursing witb a fall 
complement of starff participant training progrm and comodities through the 
planned phase-out date° This school of nursing ishaving increased izluence 
on all schools or nursing in the bapireo It has graduated over 1/4th 04 the 
national nurses now available in the country; 63 of the 86 graduate nurse
 
midwives hvi been trained at this school which is the only in-country program 
txaining for nurse-idwives. Graduates of this school of nursing with a back­
ground of zid ,ifery and public health nursing are the potential source ror 
public health nurse teachers and supervisorso Itegue 1'ienen School of Nursiag 
graduates are being assigned to areas outside the home province and take wdth 
them the philosophy of nursing education to which they have been exposed0 

3, support in-country kost-Basic Nursing Education in the preparation of 
beginning teachera, supervisors and nursing service administratorse A program 
in Post-Basic nursing Education whic1 was to have been Initiated in 1964 under 
HSIU and British AID auspices did not materialiseo Any program in Post-Basic 
Nursing Education should be closely coordinated with the University and De­
partment of Ldveation relative to standards and educational policy, so that 
eventually the program could be University based. 

*funds for printing informational materials and means to communicate with 
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4o Support to schools of nursing to enrich their teaching yrograis 
through improved mthods, teaching aids and In-service education. 

5o Uoutinued support through pazticipant training for selected indivi­
duals for both Basic Nursing at Amerioan University of Beirut and Post-Basio 
Nursing Education at Beirut and the UoSoAo to build up a core of wall pre­
pared nurse eor leadership positions in teaching, supervisioman administra­
tion. 

6o Continued cooperative work with other allied groups and nursing 
groups in the development of training and service programs in nursing a4or 
related to nursing 

7"
 


