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ASIA FIELD SITE

I. INTRODUCTION

In the earlier 1976 - 77 Annual Report for the Two-Site Grant,
details of the Site Selection for an Asian site are outlined (goals
and objectives; field activities; U.S. activities; problems encountered).
This is followed with descriptions of Site Negotiations; Implementation;

and Projected Activities. The reader is referred to the Two-Site Annual

Report, October, 1977, especially pages 1 - 12,

As described in that Report, the exploration, selection and
negotiation phases required many months of intensive work. Detailed
plans for the four major objectives were not feasible at the time of
the original proposal. This process required six months longer than
had been anticipated. However, two major grant goals were being implemented
from the very beginning: field tests of the collaborative model, and
training opportunities for Center members.

During the first months covered by this second Report (Sept. 1977 -
Sept. 1978), implementation of field testing of NFE approaches and
workshops at the Site was slow Lo develop. As is fully described in
several Center for International Education (CIE) publications, there
was a major problem of timing. At issue was how quickly our grant
objectives‘could be carried out, and how quickly the Thailand Adult
Education Divisions long-range plans could get far enough along to
provide enough opportunities to fully use CIE competencies in NFE.

(see Appendix 1, 2, 3 Report of Activities, by Suzanne Kindervatter,

Jan. 1978; Collaborative Programs in International Education: An Analysis

4

and Apprailsal by John Bing, chapters VI and VII, Feb. 1979; and

Collaborative Programming in Nonformal Education, by Gail von Hahmann,

1978.)
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It was clear that the original plan to achieve the goals of the
Asia Site in two years was not realistic. By Sept. 1978, all of the
grant goals were being worked on in a productive manner, but only
three had come near to fruition: testing the collaborative model;
holding NFE workshops for U.S. agencies; and holding workshops at
CIE. The other three goals (field testing NFE approaches; training
opportunities; and workshops at the Site) were at mid-stage with

mounting momentum and development, but several months from completion.

II. PROGRESS ON THE GOALS

In this section, the six objectives will be discussed in terms

of levels of progress towards their completion.

1. Field test aspects of the collaborative model and issue

technical notes on their implementation.

As mentioned in the introduction, the goal on aspects
of the collaborative model has received the thought and cooperative
efforts of many staff members, both at AED and CIE. It is
apparent that the conceptual and value issues, and the complexities
of real situations, provided a rich ground for both CIE and Asia
field research. The bibliographies in Bing's and in Von Hahmann's
publications indicate that several additional articles and
monographs by CIE personnel on Collaboration were written prior
to these more recent products.

It is important to emphasize that this goal is a part of a

ten year exploration by the CIE; and much of this has been given
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major support and impetus f;om AID's interest in this objective.

It is apparent that within the overall goal of enhancing the NFE
competencies of CIE personnel, there has been significant increases
in the theoretical construction of collaboration models, in

their implementation,and in the continual further development of
the models through field testing. The Asia site experience has

been one of these significant, documented field test situations.

2. Devise and field test a number of techniques, methods, and

training programs in nonformal education to be implemented

Jjointly or under the aegis of the sponsoring local agencies.

The goal to 'devise and field test a number of NFE approaches"
is closely related to the Training Opportunities goals. Again
the most significant products related to this goal are Kindervatter's
Materials Production/Training Report, her Training Model, and
Somtrakool's Reports (op.cit.). The CIE has intentionally held
off mass publication of these efforts until further field testing
is completed (see proposed activities for 1978-9 in this Report).
The potential importance of these training products is reflectéd
in this written comment by Sunthorn Sunanchai, AED's Director,

dated May, 1978:

+++ The Division is pleased with the continued impact

of Suzanne Kindervatter's contribution. The youth leadership
training model she helped to develop and test has attracted
considerable attention. Most recently, we .were approached
by the Girl's Guide Association of Thailand for information
about this training model and requested to help train their
staff in its use. Equally important, elements of this model
have given our staff some ideas as to how we might go about
revising our vocational course curriculum in order to make
them more reflective of our broader khit-pen goals. It is
in this latter area that we hope UMass will concentrate its
assistance for the remainder of the project.
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It is now clear that this goal of devising NFE épproaches and
field testing thkem requires further work at the site. The
products coming out of the 1977-8 site activities were developed
under extraordinary conditions of legistical and organizational
problems, as documented in notes from the field and in the various
Reports and studies referred to in previous paragraphs. A site
visit to AED in the fall of 1978, by David Evans, CIE Director,
resulted in specific plans for 1978-9 aimed at furthering this
goal. The proposed activity plans for 1978-9 lists these concrete

plans.

3. Offers training opportunities at the sites and at the

Center for International Education for Center members

and cooperating institution staff.

A third goal of this grant, offering training opportunities
at the sites and at CIﬁ, has had mixed success up to the present.
Yet important and necessary ground work has been accomplished,
which will help insure that proposed future activities will bring
this goal to completion.

The original work at the Thai site in the area of training
was carried out by Suzanne Kindervatter from CIE, with the
assistance of Kla Somtrakool from the AED staff. Full documentation

of her work is presented in her Jan. 1978 Report of Activities:

An Expert in Materials Production/Training (see appendix 1) and

her Youth Training Program Manual (see appendix 4). Also of

interest are her field reports which contain the daily notes on
ideas, frustrations, human relations, and accomplishments. It

is evident from her reports and her recent dissertation
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(Nonformal Education As An Eﬁpowering Process: with Case Studies

from Indonesia and Thailand, see appendix 5) that she not only

provided training, but also received increased training competencies
in NFE for her own personal development.

Further documentation of Kindervatter's and Kla's training
activities in Thailland are contained in two documents that were
produced by AED in Thailand. These are in the Thai language, since
they are intended for continued use throughout the 27 Provincial,

4 Regional, and Bangkok Centers. Their English equivalent titles

are: The Report of the Seminar of Training for the Trainers of

the Village Youth Program, Sawanghaniwat Smut Prakarn, April 1978

(see appendix 6); and The Evaluation of the Village Youth Training

Program in Five Provinces, Sept. 1977 (see appendix 7). These

were authored by Kla Somtrakool. Kindérvatter has prepared a
description of this training exploration of NFE approaches in
chapter 4 of her dissertation.

Training opportunities at'the University of Massachusetts
are of two general categories. The first is through graduate
level seminars and assistanthsip experiences of CIE graduate
students, and of faculty. A major training experience was gained
by Fredi Munger, who served as U.S. bascd Asia Site Coordinator
for the first year of the grant. Somprasong Withayagiat con-
tinues in that position up to the preéent. The NFE compe-
tencies galned can be best described as those relevant to
staff development, and to organizational development in

NFE. Their responsibilities have included maintaining constant
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contact with the Thai field site and with U.S. members of the
Asia Group at CIE (see below for discussion of this grant goal,
i.e., Support Site Activities). It was planned in the grant
proposal that some training activities at CIE would be facilitated
through preparation of support materials for the Thail field site
needs. Thisiaspect of training at CIE will be most active in the
1978-9 academic year.

A second category of training at CIE is that for AED
staff who are studying NFE at the University of Mass. 1In
Feb. 1978, Somprasong Withayagiat was accepted as a full-time
doctoral student, majoring in NFE. He will be in residence for
two years. His course of study is designed around the tasks,
competencies and responsibilities related to the leadership role
he had and will expand upon at Thailand's AED. His dissertation
topic is focused on interagency collaboration among Thaili government
agencies who are concerned with village community development and
education. Also during the 1977-8 year, he and the CIE based Asia
Group carried out extensive planning, correspondence and negotiations
regarding training of two additional doctoral students at CIE,
1978-80; one from Thailand and one from Sri Lanka, Both preparing

for future leadership training for NFE at their home institutions.

4, Assist in the coordination of workshons for other interested

parties on site.

Another field site activity is included in the goal "assist
in the coordination of workshops for other interested parties on
site." 1In late November 1977, AED hosted the annual conference of

Asian and South Pacific Bureau of Adult Education. About fifty
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participants from East and Southeast Asia attended the conference
in Thalland. Both the planning and operation of the conference
was assisted by CIE staff. The meeting attempted to create a
link between the Thai "Khit-pen'" philosophy and developmental
activities in other parts of Asia.

In August a UMass field staff member attended a SEAMEO
conference on Nonformal Education held in Chiengmai, Thailand.
Following that, CIE has corresponded with the SEAMEO in order to
establish possible collaborative programming in NFE. Meanwhile,
tﬁ; CIE and SEAMEO are processing a plan for ten workshops in the
near future.

While it was possible to provide some help in supporting
activities related to this goal,the financial and time limitations
of this grant made it difficult to do much beyond providing seed
money, offering advice, establishing contacts, and suggesting
content for the cross-national workshops. Thgre is documentation
available on the organization and implementation of these workshops
éflThailand's Adult Education Division's main Bangkok office. It
is our estimate that our contribution has baen supportive, but
not central, to these sessions. It will be the task of the final
report for this grant to look at this goal from both the Asian
and Latin American experiences, to see whether the goal was largely
unrealistic or whether some long-term foundations were established

for future cross-national NFE efforts.
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5. Hold at least two workshops at the Center for U.S. agencies

dnd institutions interested in aspects of nonformal education.

It is appropriate to discuss the goal of holding at least
two workshops at the Center for U.S. agencies and institutions
interested in aspects of nonformal educatlon as part of the above
discussion of the Collaboration Model goal. This goal has now
been reached, with one workshop described in the 1976-7 Report,
and the second workshop completed during April, 1978. The eleven
papers prepared, presented and discussed for the first workshop
of April, 1977, and the nine for the April, 1978 session, are
listed in the monographs by Von Hahmann, op.cit. This monograph
clearly reflects the impact of these workshops on the present
stage of conceptualization and implementation by CIE personnel.

Two recent specific examples provide insight on how the
developing concepts about collaboration have influenced implementation
of NFE. The companion site project of the present grant (in
Latin America) has benefited from the Asia site experience, the
two workshops on collaboration, and the whole span of our ten years'
experience. A discussion of the Latin American implementation of
the collaborative model is included in the second part of this
Report.

A major collaborative effort is now underway between the CIE
and the Indonesian government, with the Direktorat Pendidikan
Masyarakat (PENMAS). This is a 2.7 million dollar contract through
the World Bank. It is probable that CIE's years of experience
and research on nonformal education, coupled with strong field-

oriented NFE skill competencies, helps explain why this contract
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was made with CIE. The impetus of the present USAID Two-Site
grant, including the twn goals discussed here, is perhaps an
"unobtrusive'" measure of the furtherance of thesa goals, through
both the Asia and the Latin America site experiences.

6. Hold workshops at the Center through the academic year.

The final objective of "Workshops at CIE throughout the
academic year' has been implemented largely through weekly meetings
of the Asia Group. This group is composed of CIE graduate
students from the U.S. and other countries. It is lead by the
Asia Site Coordinator with the support of the Principal Investigator
of the Asia Site Grant. This group has tried to apply the
principles of the collaborative model in their decision-making
procedures. The group serves as a significant advisory body to
the principal investigators of the grant. Thus the members are
in close contact with the details of the field site and CIE site
activities. During the 1977-8 year, eight members have been
consistently involved in the weekly workshops. It is difficult
to separate the activities and learnings coming from this
objective in isolation from the discussion about the other five
goals. Evidence of the impact of involvement in this goal is the
fact that four members will be going for assignment to the AED
field site in 1978~9; six will be cqmpleting their dissertations,
with topics directly related to specific issues about NFE in

Asian nations.
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III. ° PROJECTED ACTIVITIES

A. Field Activities

1. Collaborative arrangements have been agreed upon by CIE and
AED to have CIE members assigned to work in Thailand. They
will be focusing especially on NFE training, materials,
organizacion, and evaluation gonls, The training will ha
organized at the national level, the participants will be
selected from the AED Central, NFE Regional Center,
Provincial Lifelong Education Center and other NFE-related
organizations such as Educational Supervisory Unit. The

~ main purpose of the training is to train key personnel to

be trainers in the following NFE topics:

a. Oct 1 - Dec 1 (1978) planning for Central and Regional
Training Workshops on '"Person-Centered Participatory
Learning Process.'" Mary Fe Collantes will work in
collaboration with AED staff,

b. February 1979. Central and Regional'Training Workshops
and development of models. '"Person-Centered
Participatory Learning Process " for the personnel from
AED Central Office and NFE Regional Center. Mary Fe
Collantes will organize the workshop collaboratively
with AED staff (see appendix 8)

c. March 15 - June 15, 1979. Central, Regional and
Provincial Training and Evaluation Workshops and further
field testing of modules '"Program Planning'" which
included Needs Assessment, Planning, Operation, Evaluation.

Julio Ramirez de Arellano will plan and implement
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collaboratively with AED staff.
d. June 15 - Sept. 15, 1979. Central and Regional Workshops
on "Organizational Development" which emphasizes
Human Organizations, Administration, Supervision,
Participatory Mechanism. Janis Droegkamp will plan
and implement this project with AED staff.
A.Meeting will take place in late January 1979 between the
Director of AED and CIE in Bangkok. The agreement will

be made in order to complete the site goals. (see appendix 9)

A small sum of money from CIE will be available for development
work on NFE training modules in connection with the February

1979 workshops, and completion of Module I.

Specific products in NFE training are expected in the form

of three modules: (a) Module I - Communication: human
relations, group work, participatory training. (b) Module II -
Needs assessment, planning, operations, evaluation; (c)

Module III - human'organizations, administration, supervision,

participatory mechanisms.

If funds are available, CIE will try to proéide field

testing support for development of Modules II and III.

Plans will be made for a possible cross-national workshop
on NFE, in Asia (to include Thailand and Indonesia ) at a
forthcoming annual meeting of the Society .for International
Development, August, 1979, in Colombo, Sri Lanka.

A Principal Investigator of the grant, Horace Reed, will be
going as a consultant to World Bank for AED for ten weeks

during May through July to work in staff development, community

education, and nonformal education.
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CIE Activities in U.S.

1.

3.

Continued study by Somprasong Withayagiat on his doctoral

program; dissertation topic will be on interagency collaboration

¢ NFE in Thailand. Completion by December 31, 1979,

Continued study by Kla Somtrakool on his doctoral program;
dissertation topic will be on lifelong NFE in Thailand.
Completion by June 1980. (Grant support only to December

31, 1979.)

Continued study by Jaya Gajanayake on her doctoral program;
dissertation topic will be on development of a NFE curriculum

for the national higher education system of Sri Lauka.

A packet of NFE publications will be selected, and 30 of
these will be sent to Thailand as basic reference materials
in training for AED's Provincial Centers. Five more
inclusive packets will be sent to the Regional and Bangkok

Centers.

The Asia Group will review the drafts of the three Modules
as they are constructed and field tested. It is expected
that the final published Modules will be sponsored by the

collaborative efforts of personnel in the field and in U.S.

The Asia Group will continue regular meetings to prepare
staff for assignment in the field: and to help in the

decision making connected with implementation of the grant.

The final task will be full documentation of grant activities,

to be presented in a final Report.
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Report of Activities: As Expert in Materials Production/Training

(An overview of a 25-page document) by Suzanne Kindervatter.

She began to work with AED in the areas of materials production

and training development. Activities during working in Thailand

included:

1.

2.

Provincial Center Youth Development Program.

Working with AED in the development of a new model of training for
village level youth leaders. The model emphasized experiential
learﬂing, and a methodology in which the trainers acted as problem-
posers and facilitators of extensive participation. The model was
used in five different Provincial Centers, revised at a subsequent
workshop, and then made available to staff in other Provincial
Centers. (Currently training programs of staff are helping to
spread the model throughout the nation. Aspects of the model have
also attracted the attention of other Ministries engaged in youth
work, and at least one of them has adapted the approach for use in
their training,

Training Adult Education Teachers for High School Equivalency Adult
Education.

Collaborated in the development of a new training model for teachers
being trained to teach adults in afternoon and evening classes.

The new program included a stronger emphasis on behavior change and
making'more_specific the ideas embodied in the Thai NFE "Khid pen"

philosophy which guides the work of AED.
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APPENDIX 2

John Bing's dissertation 'Collaborative Programs in International
Education: An Analysis and Appraisal."

His dissertation is concerned witn the collaboration concept and
the collaboration programs between the Center for Inte?national Education
and Ghana, Ecuador and Thailand. Also he recommends the development of
collaborative programs in International Education, His dissertation

table of contents is on the following pages.
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APPENDIX 3

Collaborative Programming in Nonformal Education (An overview of a
70-page monograph) by Gail von Hahmann.,

The author tries to propose the idea of collaboration in education,
particularly nonformal education and emphasizes the participatory pro-
cess of human-beings. The table of contents and partial bibliography

follows.
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APPENDIX 4

Youth Training Program Manual (An overview of a 70-page report)
by Suzanne Kindervatter.

This training model emphasizes both vocational skills (these
varied according to the interests of each group of youth, but included
skills such as mushroom growiﬁg, chicken raising, etc.) and problem
solving related skills. The model used "experiential learning" methods
and materials in which learners were very active and in which trainers
are not teachers, but act as problem posers and encouragers of parti-
cipation;

The Training Program was designed into 8 units.

a. Unit I: Creating the Atmosphere

b. Unit II: Working Together as a Group

¢. Unit III: Setting Goals for Our Lives

d. Unit IV: Planning How to Reach Our Goals

e. Unit V: Solving Problems as a Team

f. Unit VI: Occupational Skill Workshops

g. Unit VII: Sharing Our Knowledge with Our Communities

h., Unit VIII: Planning a Project for Qur Village
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APPENDIX 5

Suzanne Kindervatter's dissertation "Nonformal Education as an
Empowering Process with Case Studies from Indonesia and Thailand."
Ms. Kindervatter applies her experience of working in Thail
youth and village deveiopment workshops to her dissertation. She
believes that nonformal education will be useful for development,
particularly for the development of Third World. Her dissertation

table of contents is as follows:
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APPENDIX 6

The Report of the Seminar of Training for the Trainer of Village
Youth Program (An overview of a 35 page report) by Adult Education
Division, Thailand.

Seminar Purpose

The purpose of this seminar is to exchange experiences of village
youth training among the trainers.

Participants

Participants are the trainers from the Provincilal Lifelong Education
Centers, NFE Regional Center and Central Office.

Seminar Activities

1. Participants discussed their previous training experiences.
2, Participants practiced ssurveying the village to find out the
villager needs.

3. Participants revised the Village Youth Training Manual,



APPENDIX 7

The Evaluation of the Village Youth Training Program in 5 Provincial
Lifelong Education Centers by Adult Education Division, Thailand.
.. (An overview of a 45 page report).
This paper provides data for improving the Village Youth
Training Model. The paper is presented in 5 sections:
1. The descfiption of the training activities of each Provincial
Lifelong Education Center.
2, The summary of the trainee opinion about the training.
3. The garriers that confronted with the trainers.
4, Data which involved with the trainee behavioral change.

5. The recommendation for improving the Village Youth Training Project.
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APPENDIX 8

Training Module on Person-Centered Participatory Learning Process
(An overview of a 100 page report) by Mary Fe Collantes.

This appendix contains an outline of a training module
developed by AED and Mary Fe Collantes, and written up by Ms.
Collantes. The module itself is over 100 pages in length and focusses
on Person-Centered, Participatory Learning Processes.

This Training Module emphasizes the Khit Pen philosophy and
the participatory learning process in order to train key facilitators
(Personnel from Regional and Provincial Centers). The training
module utilizes participatory/experiential activities such as critical

incidents, role playing, communication activities, etc.
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Person-centered Participatory Learning Process, Seminar Program for

Training Key Facilitators by Mary Fe Collantes.

Aims

To initiate potential key facilitators into the principles and
process of Khit Pen based adult education.

To enable participants to gain some self—;onfidence and mastery in
the practice of participatory learning process.

To prepare participants to conduct village seminars that will help
villagérs become Khit Pen persons;aﬁd promoters of positive social
cﬁange in their communities. |

To develop participants' abilities and skills to implement the AED

master plan.

Main Parts of the Seminar Program

EXPERIENCING the process: Discovering and learning basic principies
and processes of human relations and group interaction. The primary
concern h;re is experiéhcing basic techniques while at the same time
learning some fundamental concepts.

PROCESSING experienée: This part will focus on looking back and
reflecting on the experiences of part one. Technique analysis.
CONCEPTUALIZING and Experimenting: The stress here is formulating
and clarifying the meaning of person-centered participatory learning
as well as trying out new techniques.

INTEGRATION and Planning: At the end of the seminar the participants

are given the chance to make a simple plan of action on:
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o what principles and techniques he can use in his present work,
o how he will integrate what he has learned with the programs
and seminars he is involved in,
o how he will help himself continue growing both personally
and professionally.

Tentative Schedule

Part One ..., from day one, after the opening and introductions till day
three mid-morning.
Part Two ... from mid-morning of day three to the afternoon of day three
Part Three ,.. from the afternoon of day three to the afternoon of day
four

Part Four ... from the morning to the evening of .day five
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APPENDIX 9

Memorandum of Conversation between D. Evans and Sunthorn concerning AED/UMass
activities during the coming 1l months of 1979.
The following paragraphs summarize the agreements reached during a series
of discussions between D.R. Evans and Sunthorn and other members of AED during
the visit of D. Evans to Bangkok. The order of the paragraphs reflects the
priorities for programming as expressed by AED. Should funding limitations
require reductions, then cuts will be made beginning at the bottom of the list.
1. UMass will seek a three month extension of the two-site contract, to
enable expenditures of existing funds to be continued until December, 1979.

2, UMass will provide assistantshib support for Somprasong through December
of 1979 -- as previously agreed. UMass will provide assistantship support
for Kla during the September-December 1979 semester, an increase from the
original one year agreement.

3. AED and UMass will both seek other sources of support for Kla and Somprasong,
to allow them to continue their studies during 1980, By early 1980 Somprasong
should have finished his comprehensives and be ready for field work on his

dissertation., Kla will require further time before taking his comprehensives.

4, UMass will send a short term person beginning approximately in mid-March
for a period of two to three months. AED requests Julio Ramirez for this
time period if possible. TASK: A) To work on the development of Module II
for training of AED staff, and the implementation of that module (See details
in Sunthorn letter to h. REED of January 3, 1979.) - B) Work at Provincial
Center in Chiengmal on evaluation of Youth Leadership Training model
initiated by S. Kindervatter, and participate in training program and

followup on training already done. The emphasis on A or B will depend on
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readiness of AED to move ahead with the Module II Training.

UMass will send a second short term person beginning approximately in
early June, for a period of about three months. AED would like this
person to have skills in organizational development processes, particu-
larly those dealing with communications, with planning, budgeting, and
managing adult aducation programs on a decentralized basis. AED feels
that Jan Droegkamp would be suitable for this task, and Kannikar will

be in communication with her from Australia (where she will be on a
study tour) about specific content areas which Jan can develop prior to
coming. TASK: To work on development and testing of Module III and then
its revision based on experience. (Work in the Southern regional center
is a possible back up task if delays should develop in Module III
Training.)

AED requests support for basic costs of bringing Fe Collantes back from
the Philippines for approximately 15 days beginning February 10th.

TASK: To participate in planning, implementation, revision, and write
up of the Module I, which she developed with AED members during her
previous time here., UMass would pay only travel and basic living
expenses., (Kannikar to cable UMass immediately if Fe is available and
willing). Kannikar will mail to UMass the draft version of the training
module - which is now in final typing stages - within a week.

Depending on budget limitations UMass will provide $1500 to $2000 for
supplementary training costs incurred during Module II and Module III
training. UMass will make an arrangement with Lou Setti (after dis-
cussion with WEI) to administer these funds 1in accordance with normal
UMass accounting procedures. AED and UMass agree that these funds are

not for basic training costs, but are to provide for testing of new
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training techniques which would otherwise not be possible.

In addition, the following items were discussed as part of the overall
collaboration activities between AED and UMass.

AED will give serious counsideration to hiring Horace Reed as a short
term consultant under the existing slot in the World Bank/AED program.
Horace would come out for 4 to 6 weeks in June/July to carry out the
tasks defined in the slot, as well as to work with Module III activities.
In addition he would explore with AED the coordination of possible
research topics for Somprasong and Kla as part of their doctoral pro-
grams., Sunthorn or his staff will followup on arrangements for this
consulting, and hopefully will be able to make arrangements with Horace
in the next few months in order to insure his availability.

UMass is 1n contact with the Socilety for International Development
about the organization of a possible panel at their annual meeting to
be held August 13 - 15, in Colombo, Sri Lanka. Panel topic will focus
on critical issues in implementation of national nonformal/adult
education programs in Asia. Suggested participants include Sunthorn
trom Thailand, and Iskandar from PENMAS, Indonesia., D. Evans to contact
SID and confirm details and then communicate with Sunthorn, Funding
for travel will be sought by AED from sources available to them.
Discussions were held with Patrada about possibility of her finishing
her doctoral program., We agreed on the desirability, subject to her
being able to negotiate professional and personal commitments. Likely
time for her to return to UMass would be January 1980, for a period of
at least 6 months to complete her comprehensives and design her disser-

tation proposal.



CONCLUSION:

Sunthorn/AED will communicate with UMass within a week about the first
short-term person (ILtem 4) so that arrangements can be made. Every
effort will be made to get a decision on Item 5 and Item 7 by March lst,
to facilitate planning of personal schedules, and budgeting of

resources by UMass.
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March 9, 1979

Mr. Raymond San Giovanni

DS/EHR

Agency for International Development
Washington, D.C. 20523

Dear Ray:

Enclosed is the revision of our Asia Report. It includes a
written report based on the goals of the Two-Site Grant, and there
is added to that an Appendix which refers to an annotated 1ist of
the documents that have been developed in connection with fulfulling
the Grant.

We hope that this revised Report will more adequately describe
our efforts.

Regards,

7\/4)@@ L Z/]z,(é

Horace Reed
Co-Principal Investigator of the
Two-Site Grant, Asia Section

HR: ad
Enc.



