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X |1. Organize a labor/management committee to
evaluate and develop recomnmendations based on
the ODECA Study: *“Frince Benefit Costs as They
i Affect the CA Manufacturing Industry”. 12/15/72
; i x !2, a. conduct a comparative study of minimum
i wage regimes in CA to inciude legislation,
administrative structures, and new ap-
|- proaches that can bz taken consistent with
; conditions in each country. ' ' v 1/18/73
b. Convoke a high-level technical mseting
to examine the conclusions of a} above and
; prepare a document to serve as basis for a
T |  multilateral agreement leading gradually to
comparability in minimun wages. 1/31/73
3. Develop the agenda and materials for the
’ ‘May 1973 meeting of the Council of Labor Min-
iisters. : 5/73
X ;4. Publication of the revised editions of the
fringe benefits survey and the CA Labor Code,
and the study on CA Labor Mobility. 12/15/72
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1/;N071 5189 O costs directly related to this activity. | In addition,
$790 0 las been charged to this Project number for prior activities,
such as - ‘a contract with CUNA Internaticnal, wnich bore jno rela,ion

to the ?urrent ODECA labor project.
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Performance was negatively affected by the decision of the previous s/G
to down-grade ODECA's technical activities. ‘Consequently, the S/G failed
to bring to bear his official position to advance the objectives of the
project Additionaly, the department's effectzveneas was undermined by
continned failure of CA governments to pay all the promised annual quotas
{0 ODSCA and the inability, or unwillingness. of the national Labor Min-
isters diegectly to help finance OM&IA'n activities. The conflict between
Bonduras and CACM, as reflected in the GOH's policy of not collaborating
with ODEMA, was also an obstacle, e.g. the fringe benefits® study. Fi-
nally, tha Ccuncil cof rabor Mirictcors was unable to ircet for a veriod cf
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Personnel of the national Labor Ministers ({except Honduras) fully conper-
ated with the activities of CH&LA, as indicated by the fringe benefits’
study. However, direct financial assistance to further the work of OM&LA

was not forthceoming.
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"ringe benefits studxes
successfully concluded
{(N.B. Honduras did not
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A study of minimum
wage regimes in Central
America.
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4 pgenda and requested
studies for the next
meeting of the Council
of Labor Ministers.

cowmead Objective 1s to develop by wanuary 1973

el @ draft multilateral agreement seeking gradual

gachlevement of comparable minimum wage systens in
'CcA jonly previous work: *The impact of Minimum
jWages on Regional Integrau:on Dr. A. Rull, Oct.b
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CEFT he Labor Ministers have now agheed to
meaet twice a yearx.
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To assist CH&LA as the Secretariat of the Council of Labor Ministers to
prepare the studies and plans called for by the Council and to enhance
ODECA's rol2 as the region's primary staff xesource for labor affairs,
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on of GDECA as {1, Recognition by the Council OFf TnBor HtA-
principal rasearcher in re- | isters of studies completed and soliciting

gional labor matters. elaboration of additional rvesearsh projecta.
2. Acceptance of ODECA stew-! 2, ODECA is the catalyst fcr meetings of the
ardship in developnment of : Labor Council and of the Technical Cecrmisaion
regional lakor policies, for labor Affairs.

3. CDECA as the main repos=- | 3. The other integrations organs continually
itory of relevant informa- { request information for preparation of docu-

tion and basic data with iments and studies in social matters le.g.:
respect to regional labor ! IESTA's "Wage policies in Contral fmerica®,

and social security :egimes.%SIECA“s Decacde Study, UNICEFP‘s "CA Sccial

4. CDECA ac an authoritative' Structure®).

voice in labor and human re-!4. In national and reglonal debate and dis-
source matters. cussion of labor. human resource, and =zocial
matters CHM&LA's participation is erpecizd
and an intellectuval contribution is reguireq,
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Regional standards and uniform legislation tending to egualiz~ nocial
benefits among the CA countries and ¢o improve income distribu%ion there~

by farilitating future mobility of labor and capital in CaA,
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OM&LA is the indicated and only available regional organiration cap:ble
of developing the information and draft legislation which che Yiniaters
need to press the matter with their ¥eapactive governmen*s. rceordingly,
OMaLA's collaboration is essential if the goal is to be rcalized. At

the psame time, the Minister's depenldence on 9DECA in activities which
they consider of priority keeps the regional organization in the fore-
front of uignificant labor mattera.

The Ministera of Labor at their Septomber 1972 meoting shewed particulas
interest uniform legislation and are in a position to give the idea strong
tupport among the CA governments.
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