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IX 'l, Organize a labor/manaqement ccn mittee to
 
!evaluate and develop recomimendations based on
 

ODECAnStudyz tthe Benefit Costs as They'Frince 
12/15/72
!Affect the CA Manufacturing Industry'. 


1X 12. a. Conduct a comparative study of minimum
 

wage regimes in CA to include legislation,
*
[ ] 	 administrative structures, and new ap

proaches that can ba taken consistent with
 

conditions in each country. 	 1/15/7
 

b. Convoke a high-level technical mseting 

' to examine the conclusions of a) above andI 
prepare a document to serve as basis for a
 

T multilateral agreement leading gradually to
 
1/31/73
comparability in minimum wages. 


X '3, Develop the agenda and materials for the
 
blay 1973 meeting of the Coumicil of Labor Min
iishers. 	 5/73
 

X 	 4. Publication of the revised editions of the 

fringe benefits survey and the CA Labor Code, 
and the study on CA Labor Mobility. 	 12/15/72
 

costs directly related to this activity. In addition,
A./10T);;,: I189.0 
I;as been charged to this Project number for prior activities,
$790.o0such as 	!a contract with CUNA International, whih o areaio 

to he 	current ODECA labor project. 
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(ODECA f4.nancial) Ix L JL 

Performance was negatively affected by the decision of the previous S/G
 

to down-grade ODECA's technical activities. *Consequently, the S/G failed
 

to bring to bear his official position to advance the objectives of the
 
project. Additionaly, the department's effectiveness was undermined by
 
continu.ed failure of CA governments to pay all the promised annual quotas
 

to ODECA and the inability, or unwillingness, of the national Labor Min

isters dicectly to help finance O:4&A'ri activities. The conflict between 
Honduras and CACM, as reflected in the GOH's policy of not collaborating 
wi.th ODE.A, was also an ob3tacle, e.g. the fringe benefits' study. Fi

nally th: Cc!c i! of .abor flinistcrs was un-ble to trect for a period of 
r ,i 4.kI ~ .pSoSetat4J_yt aq . JL and S t I s foJpr4 t I-L 

7..OTIMN 0M.P.0 (Labor Ministries) II,.tl a,~~ a~~a 
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Personnel of the national Labor Ministers (except Honduras) fully cooper

ated with the activities of MM&IA, as indicated by the fringe benefits'
 

study. However, direct financial assistance to further the work of OM&LA
 

was not forthcoming.
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Fringe benefits studies , 

successfully conclv.ded •a. ...... - .. --. , 

(NoB. Honduras did not I , . 

participated• .,.,L.., , .;". -. ..: , . . . .. . .!. 
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A study of minimum !achievement of coiaparable minimum wage systems in 

wage regimes in Central CA only previous work: 'Tne .ripact of M'inimum 
America. ,Wages3 on Regional Integration ' Or. A. Rull, Oct.6 

a"Agenda and requested ...::- The Labor Ministers have"now-agreedto
studies for the next meet twice a year. 
meeting of the Council 
of aeborMinisters.
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To assist C:A.&IA as the Secretariat of the Council of Labor Ministera to 
prepare the studies and plans called for by the Council and to enhance

ODECA's X013 as the region's primary staff resource for labor affairs.
 

1. Recognition of ODECA as 1l. Recognition~ by te -.CoucAo ,ranprincipal researcher in re- 5isters of studies completed and soliciting

gional labor matters. lelaboration of additional research projects.
2. Acceptance of ODECA stew.. 1 2. ODECA is the catalyst for mectings of the 
ardship in development of 
 :Labor Council and of the Technical CCrezissJ.on
regional 1abor policies, for Labor Affairs.
 
3. ODECA as the main repos-i 3. The other integrations organs continually

itory of relevant informa-
 1request information for preparation of docu
tion and baiic data with 
 iments and studies in social matters (eog.:

respect to regional labor 
 IESCA's 'Wage policies in Czntral Fxncrica%.

and social 3ecurity regimes,iSIECAs Decade Study. UICflFCs CA Social
 
4. ODECA as an authoritative'Structure0)° 
voice in labor and human re.- 4. In national and reg;.onal debate and dis
source matters. 
 cussion of labor, human resource. and social
 

matters %.&LAsparticipation is e;pected 
and an intellectual contribution is required,
 

Regional standards and uniform legislation tending to equalize nocial

benefits among the'CA countries and to improve income d.atributjon there
by facilitating future mobility of labor and capital in CA.
 

0M&LA is the indicated and only available regional organi7ation capable

of developing the information and draft legislation which 4he MIniater,

need to press the matter with their tespactive governments. P.cordingly,

0M&LA's collaboration is essential if the coal is to be realized. At
the same time, the Minister's depenence on ODECA in activities which

they consider of priority keeps the regional organi2ation in the fore
front of significant labor matter.. 
he :Iinistcr, of Libor at their SepL,,niber 1972 moottng shewed prticula_
intosre3t/uniiorm Icgx9nlation and are in a position to give the idea strong
z'UpPrt amouig the CA governments. 
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