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CHAPTER X

STRATEGIES FOR THE FUTURE

The Government of Vietnam has devoted 17 years to the
strengthening of the educational system in Vietnam. USAID, and its
predecessor, USICA, have shared in this developmental process during
most of this time. The major effort in teacher training and in compre-
hensive secondary education has occurred during the past nine years.
While much has been accomplished, there is much more that remains
for future effort. What can or should be the plan of action, and what
should be the strategies for continued educational development and
expansion during the next decade? What has been learned from the
experiences of the past ten years which can give direction to improved
planning for the future, and in what direction and in what areas should
this planning be made? It is the purpose of this final chapter to
examine and to make suggestions for ''strategies for the future'' based
upon the findings, outcomes, and implications of the study as presented
in previous chapters of this report.

The suggestions to be proposed for further study and consider-
ation will be presented in six parts: (1) components of strategies for
the future; (2) an operational framework; (3) the setting; (4) Vietnamese
assessment and decision making; (5) suggested areas for expansion and
development; and, (6) suggested factors for consideration by a donor
agency.

Components of Strategies for the Future

There are four major components of strategies for the future.
Each one has an important and significant role to play in planning for
efficient, functional, and realistic steps or procedures to be taken to
prevent change for the sake of change and to assure a process of
change that is in keeping with the emerging culture of which it is a part.

. Component 1: the foundation for change. Strategies for the
future must be established upon the foundation of beliefs, values,
organizational patterns, and programs that already exist. This must
be the beginning point for the process of change. The problems and
issues of the past and of the present are modified by the changing needs
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of the people, and the educational system must adapt and change as the
people and the society change. As 2 country grows and prospers with
the introduction of scientific discoveries and technological developments
into its economy, the patterns and the necessities of life change as these
developments are blended into the daily lives of the people. These
changes affect business, industry, government, the forms of communi-
cation, and the relationships between people within the societal matrix
which sustains and promotes its development. In like manner, the
educational system must make appropriate adaptations to each and all
of these interrelated changes to fulfill the need for self-preservation
and for continuing growth and development. Vietnam, along with the
other countries of the world, is experiencing the impact of scientific
and technological developments, and it is confronted with the problems
of rapid adaptation within a relatively short period of time. But th:
change must occur within and upon the foundations established by tk
people which gives them faith and hope in the future (See Chapter II,,

Component 2: needs, programs, organization. The second
component in a strategy for the future is a clear and definitive analysis
of (1) the needs to be met by the educational system, (2) the translation
of these needs into explicit and applicable educational objectives, (3)
the development of a curriculum designed to meet the identified needs,
and (4) a structure which will make possible the fulfillment of the
program requirements to meet the needs at an acceptable level of
quality, with efficiency in organization and economy in operation. All
of this, likewise, is in a process of change with the emerging socio-
economic structure of the country. Failure to make appropriate
adaptation to these changes will result in stagnation and deterioratiou.
Growth and development of the educational system significantly
interrelated to the growth and development of the nation is a basic
component for an emerging nation. There must be a continuous, on-
going identification and iriterrelationship of needs to be met and of
programs and organizational structure to be developed to provide the
programs essential to meet the identified needs.

Component 3: creative planning. The third component in a
strategy for the future is the designing of programs, projects, and
activities for the meeting of the identified needs and educational
objectives. Careful and detailed planning is essential to avoid change
for the sake of change, and to ensure the support essential to carry the
plans to fulfillment. One major period of educational development at
the secondary level in Vietnam is nearing a terminal point, and it is
time for constructively critical evaluation and creative planning for the
future.
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Component 4: cost-benefit analysis. The fourth component in a
strategy for the future pertains to a cost-benefi. analysis. If a given
amount of money (national and foreign assistance) is available for
project development, careful consideration must be given to the nature
and kinds of project adopted, and to the probable returns on the money
invested for one projcect compared with other possible directions for
program development. For example, should the money available be
utilized in the development of one good model demonstration school, or
would it be preferable to expend the money in implementation through
selected pilot schools? Where can the money be most appropriately
expended which will bring the greatest benefit to the country? And,
should this expenditure be based on short-term goals to be achieved,
or in relation to a long-range plan for development, or both? Cost in
relation to the benefits to be derived must be a primary criterion in
planning a strategy for the future growth and progress of education in
Vietnam.

The components of strategies for the future of education in
Vietnam must be basic and integral aspects of the total process which
is suggested in subsequent sections of this report.

An Operational Framework for United States/Vietnamese Cooperation

Every nation has educational needs to be met which exceed its
potential for optimum fulfillment. There exist innumerable projects,
programs, and activities which merit financial, material, and/or
personnel support. Since the visions and aspirations of educational
planners within the nation exceed the probability of accomplishment
within the immediate future, it is imperative that defensible priorities
be established.

The operational framework outlined below is proposed as a
workable basis for cooperating and coordinating efforts on the part of
Vietnam, the host country, and the United States, or other cooperating
countries or agencies. Projects, programs, and activities supported
by the United States, or other donor country, should fall with the scope
and limitations of the following proposed framework for cooperation in
educational program development:

1. The support area (project, program, activity) must have significance
and relevance to: '
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a. The USAID (or other donor country) purposes and objectives for
assistance tc the host country (Vietnam).

b. The purposes and objectives of the host country.

2, There should be a commitment, or a realistic assurance, of an
appropriate financial and/or other support by the host government,
including:

a. Basic support for the duration of the project.
b. Related support as may be essantial and appropriate.

c. Support for the continuation of the project following phase out of
donor assistance.

3. Selected exploratory and innovational projects may be mutually
agreed upon which fall outside item two, above. Such projects
would represent a risk venture based on donor/Vietnam analysis of
needs to be met or proposals to be explored which may be of a
research nature, and which would not be undertaken under more
conservative or conventional planning procedures. However, if
such a project, once explored and developed, is proven worthy,
then it will merit support and implementation on a much broader
basis.

4. The consideration, adoption, and implementation of any project
should be planned with a full u~derstanding and in coordination with
projects, programs, and activities initiated and developed by:

a. Other divisions of assistance by the donor country,

b. Other divisions within the Ministry of Education of the host
country.

c. Other Ministries of the host country.
d. Other countries and international agencies.
e. Private organizations and institutions.

The proposed framework is illustrated in Diagram 10.1, with
interpretations being given in the accompanying explanation. If this
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plan were to be followed, then both the donor country and the host
country would be assured of pooling their respective resources for the
development of mutually-approved programs designed to fulfill the
purposes and objectives of each country.

An example may be helpful in interpreting the diagram. Circle
"A'' represents all of the potential project areas for which the
Vietnamese Government, or its subdivisions, seeks assistance from a
donor country. This may include elementary education, teacher
training for the elementary schools, comprehensive education at the
secondary level, and many others. Circle "B'" represents all of the
potential project areas for support which is of interest to a donor
country such as the United States. During the past nine years this has
included comprehensive education and teacher training at the secondary
level, but it has not included elementary educat.on. Area ''d" within
circle "A' represents those projects of interest to Vietnam, but which
are not of interest to the United States. Area '"e'' represents possible
projects of interest to the United States, but which are not of interest
to Vietnam.
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DIAGRAM 10,1

DESIGN FOR IDENTIFICATION OF
PROJECTS, PROGRAMS, AND ACTIVITIES

Explanatory statements:

Circle ""A" represents the educational purposes, objectives, and goals
of the host country, Vietnam.

Circle ''B" represents the purposes, objectives, and goals of the
cooperating country, the United States.

Area '"C'" represents common interests and concerns for education by
both the host country and by the cooperating country. It is within this
area, and only within this area, that an effort should be made by either
the host country or by the cooperating country to initiate and/or develop
projects, programs, or activities in the education sector.

Area ''d" is representative of educational purposes, objectives, and
goals of the host country which, although essential and worthy, are
outside the purposes, objectives, and goals of the cooperating country.
In like manner, area ''e' is representative of purposes, objectives,

and goals of the cooperating country which fall outside of the educational
purposes, objectives, and goals of the host country. It would be
inappropriate and inadvisable for either of the two countries to endeavor
to initiate and/or develop projects, programs, or activities in either

area.
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Projects within these two areas are outside the possibility for
project consideration, adoption, and implementation. However, the
shaded area '"c'' represents an overlapping of interest on the part of
both the United States and Vietnam. It is within this area that project
development has vccurred in the past. It is proposed that now is the
time for both countries to reassess its interests in view of past relation
ships and program developments, the current desires of its respective
government, and to redefine those educational projects which would be
representative of the mutual interests of both countries at this time.
(Projects that would fall within the shaded area of ''c¢' in the above
diagram).

In addition to the proposed framework above for consideration and
implementation by the host and by the donor country, there are some
suggested guidelines for consideration by USAID in program support
and development should the United States continue its assistance
program. If the following six questions can be answered in .he affirma-
tive, then it is probable that the proposal merits approval in support of
project development within the host country:

1. Is the USAID proposed effort a high priority commitment of the host
country?

2. Has the host country initiated plans to translate the high priority
commitment into actual practice, with supporting legal basis and
essential human and material resources?

3. Is the proposed USAID effort timely?

4. Does the host country have, or will it have, the human and the
material resources with which to continue to promote and to develop
the work initiated with USAID assistance ?

5. Is the proposed USAID effort appropriately coordinated with related
efforts by other donor countries, institutions, and organizations?

6. Will the proposed USAID effort make a useful and beneficial
contribution to the United States/Vietnamese goals and objectives?

It is within the above proposed framework for cooperative effort
and guidelines for program support that the suggested strategies for
the future are proposed in the remainder of this chapter.
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The Setting for Strategy Formation

The planning of strategies for the future begins with the foundation
upon which it must be established. In effect, all of the preceding
chapters have been devoted to presenting and defining the base upon
which planning for the future may be initiated and developed. The
cultural base was reviewed, the strengths of the Vietnamese educational
system were identified, and directions were proposed for needed
improvements. This was followed by an identification of the significant
contributions of the nine-year USAID Ohio University, Ministry of
Education, Faculty of Pedagogy effort in teacher training and compre-
hensive secondary education, ways in which this effort could have been
strengthened, and the tasks which remain for future development. The
more significant aspects of this setting may be briefly reviewed as
follows:

Vietnam: The people of Vietnam believe in education. They are
dedicated to providing the best educational opportunities possible for
their children. And, even more important, they have proven their
capabilities when provided the opportunities for attaining an education.

The Ministry of Education effort: The Ministry of Education has
sought to provide and to improve educational opportunities for all
children in Vietnam since the gaining of independence in 1954, This is
attested by the major growth in enrollments at all lzvels from the
primary school through the university, and by the contractual relation-
ships with USAID to provide assistance in strengthening the training
programs and the introduction of comprehensive education at the
secondary level, Basic arretes have been approved, and the directions
established for the continuing implementation of comprehensive
education throughout the country.

USAID/Ohio University support effort: The USAID and the Ohio
University Contract Team support have made significant initial
beginnings for educational program improvement and modernization
during the past nine years. Some major accomplishments have been
achieved, and some tasks remain for development in the future
(Chapters VI and IX).

Project termination: USAID will terminate the Ohio University
Contract program at the end of June, 1972. This will complete ten
years of assistance by USAID in support of the Vietnam program in
teacher training and comprehensive education at the secondary level.
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This decision is accepted as a fait accompli, and the strategies which
follow as based upon the termination of this support program.

The voice of experience: Problems encountered and lessons
learned through project development during the past ten years, when
objectively and critically assessed, provide constructive directions for
project continuation and/or for new project development and implemen-
tation. In effect, these problems and the success or failure of methods
and procedures become the '"voice of experience'' in suggesting
directions for effective and constructive project development in the
future. Selected interpretations based upon the experiences of the past
ten years as revealed in this study include the following:1

Vietnamese cannot accept change until they can see their place and
their part in that change. (Statement by a Vietnamese).

An arrete may create a hundred comprehensive schools by the stroke
of the pen; but no change occurs until the implementation process is
initiated by and through all who have a shared responsibility in that
implementation program. (Statement by a Vietnamese). It is essential
that the arduous process of ''thinking through'' the program, of
understanding and accepting the program, of developing faith and
belief in it be developed on the part of all concerned before desired and
planned change can be achieved.

The process for the development of insights and understandings is
more important and more time-consuming than the concrete and visual
evidences of project implementation.

Theory and philosophy must be supported by practical demonstration
for potential acceptance and emulation.

Any and all individuals and/or departments which will be influenced or
affected by the adoption of any policy should be provided the opportunity
to share their thoughts and points of view in the development of that
policy.

1These selected interpretations were made from an analysis of the
data provided during the 110 interviews in this study. As such,

they thereby represent ''the voice of experience' by those responsible
for and/or affected by the developmental aspects of the project.
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Program development suffers without the establishment of valid
priorities. l

Confidence can usually be placed in the judgment of responsible people.

Implementors of policy who lack information, understandings, and
' insights essential to successful execution of that policy are but
mechanical robots functioning within a meaningless maze of unpro-
ductive activity.

Project goals can only be optimally achieved as a total program, and
only minimally successful by segmented parts (Ministry of Education,
Faculty of Pedagogy, USAID, Ohio University, administrators,
teachers, students, parents). Understandings and insights must be
developed at all levels through a two-way line of comrunication.

Individual per sonnel, regardless of the level of his position, cannot
attain optimum results working separately and apart from other
personnel with related or interrelated responsibilities. In like manner
this holds true for various departments and divisions of government,
of a university, or of a public school.

Long-range pre-planning is an essential ingredient for effective project
development.

There is an appropriate relationship and an essential coordination that
must exist in the developmental aspects of project implementation
(training of staff, construction of facilities, delivery of equipment and
commodities). One without the other weakens the entire program and
tends to bring the effort into disfavor and potential rejection by
responsible personnel.

Time, effort, and money can be irretrievably lost when there is:

1. Unyielding opposition to the theory and philosophy underlying the
program on the part of some leadership personnel.

2. An internal jurisdictional power struggle which will retard, delay,
and/or abort the implementation process and ultimate outcomes.

1 These selected interpretations were made from an analysis of the
data provided during the 110 interviews in this study. As such,

they thereby represent ''the voice of experience' by those responsible
for and/or affected by the developmental aspects of the project.
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Major program change should not be made in mid-term unless it is
possible to realistically identify ultimate outcomes.!

Perceptive administrative leadership will implement project develop-
ment where there is a potential for accomplishment; it will forego
continuing efforts where such accomplishments appear to be minimum
or impossible for achievement,

The judgment and recommendations of visiting firemen, regardless of
their position or affiliation (Washington, USAID, Ministry, others) must be
balanced with the experienced judgment of implementation per sonnel

(in- country technicians, school administrators, others).

A functional, cooperative, and coordinated relationship is essential
between two or more departments, divisions, or areas of interrelated
service if desirable results are to be achieved.

Results are negligible when the legal basis has not be established as the
foundation upon which to build a process of and for change.

It is imperative that counterparts be assigned to, and that they work
closely with, the technicians as an essential internship training
program in preparation for assumption of full responsibility with the
termination of technical assistance.

No project should be undertaken without the commitment for and
assignment of counterparts as indicated above.

In-service training programs and workshops are vital and essential
elements of teacher preparation for educational change in a developing
country.

Equipment and commodities from the cooperating country should be
requisitioned following a thorough investigation of skills to be developed
for employment and tools to be used in local business and industries.

A carefully planned and developed orientation process is essential for
all personnel to be assigned overseas.

1These selected interpretations were made from an analysis of the
data provided during the 110 inter views in this study. As such,

they thereby represent ''the voice of experience' by those responsible
for and/or affected by the developmental aspects of the project.
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One major key to success or failure in the field is directly related to
the understandings, insights, and concepts held by the backstopping
representative on the university campus. Of prime importance is his
competency to select technical personnel who can and will fit into and
contribute to the on-going aspects of project development. !

Competency patterns for successful advisory services in a foreign
culture are directly related to the fundamental beliefs and values held
by the technicians. Especially imporiant is his belief in and respect for
each and every individual with whom he may be privileged to work, or
with whom he comes in contact at any time in any place.

It should not ke expected that a technician will perform optimally as an
advisor when he has not had a prior background of successful advisory
experiences.

There is one essential skill that should be acquired by all technicians
working in Vietnam--learning to use the chopsticks with skill and
dexterity.

Acceptance as ''one of the staff'' comes only as an advisor performs at
the level and with the insights and understandings of those with whom he
is working.

Advisors provide the opportunity for decision making. They are not,
and must not be, decision-makers themselves.

There are two kinds of experts. One is thc decision-maker who must
live with the decisions after they have been made. The other is the
advisor whose expertise resides in his competency as a consultant, a
helper, a guide, a stimulator, an analyzer, an interpreter, and as an
assistant to the decision-maker.

Success in policy implementation is directly proportional to the insights,
understandings, and support given by second and third echelon personnel,
It is essential that planning include necessary communications and
understandings for these people.

1These selected interpretations were made from an analysis of the
data provided during the 110 interviews in'this study. As such,

they thereby represent "the voice of experience' by those responsible
for and/or affected by the developmental aspects of the project.
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Vietnamese Assessment and Decision Making

Strategies for the future begin with a realistic assessment of the
current status of development, and the formulation of plans as directions
for further action. The Ministry of Education and the Faculties of
Pedagogy are confronted with a major decision-making situation in the
termination of the ten-year support and project development in teacher
training and comprehensive education at the secondary level. This is
the time for a valid, realistic assessment of accomplishments to date,
problems to be resolved, and the establishment of priorities and
directions for the future.

The realities surrounding the present setting include the following:

1. Arretes have officially approved comprehensive education and the
position of guidance counselor in the public secondary s.hools of
Vietnam.

2. Differences of opinion continue to exist within the Ministry of
Education, the Faculties of Pedagogy, and related divisions of the
Government of Vietnam concerning comprehensive education.

3. The public school administrators in attendance at the First National
Conference on Comprehensive Secondary Education in Vietnam gave
strong support to the concept of comprehensive education.

4. Conflicting philosophical and operational differences exist between
the Ministry of Education and the Faculty of Pedagogy, Saigon.

5. There is need for understanding and insights into the strengths of
comprehensive education for Vietnam on the part of related and
supporting Government of Vietnam agencies.

6. There is an expressed desire for program development and
implementation on the part of the Universities of Hue and Can Tho.

In recognition of the planned termination of USAID project
development in secondary school teacher training and comprehensive
education, and with appreciation for the realities of the setting as
indicated above:

IT IS RECOMMENDED THAT the 1971-72 fiscal year be
a year of assessment, evaluation, and formulation of a
five-year educational plan for Vietnam.
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If the foregoing recommended plan for assessment, evaluation,
and policy formation is adopted, then it is suggested the Ministry of
Education appoint a planning and coordinating committee for this purpose,
with members representing the Ministry of Education, the Faculties of
Pedagogy, USAID, Ohio University Technicians, and others as may be
appropriate. It is further proposed that this committee give consider-
ation to the following implementation suggestions which are based upon
the findings of this study:

l. Plan a series of meetings for an evaluation of this evaluation study.

a. Request USAID and/or Ohio University to present and to interpret,
the findings and the recommendations of the study, utilizing
overlay and other visual aids.

b. That the findings and recommendations be especially adapted for
presentation before each of various groups, including the Ministry
of Education; the Faculties of Pedagogy (either in joint session or
in the three respective locations); other ministries and/or
Government of Vietnam division as may be appropriate and
desirable; the Thu Duc faculty; demonstration, pilot, and public
school administrators (similar to those in attendance at the First
National Conference on Comprehensive Secondary Education); and
others as may be planned by the coordinating committee.

c. The primary purposes of the presentations would be to provide
under standings and insights concerning comprehensive education
and the related teacher training program, to provide the basis
for an assessment of the current status of the program in education
to provide the opportunity to indicate agreements and disagreements
with the project findings, and to establish a knowledgeable base for
the iniation of planning for future program development.

2. Plan a second series of meetings with the same groups as above for
the purpose of (1) making a realistic assessment of current develop-
ments in secondary education; (2) propose the goals and the directions
for a Five-Year Master Plan for continuing development in secondary
education and teacher training; and, (3) suggest desirable ways and
means for the initiation, development, and accomplishment of the
Five-Year Master Plan.

3. Plan a joint meeting with selected representatives of each of the
above groups for a presentation and interpretation of the several
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proposals and recommendations that have been made by the above
groups, and to recommend a Five-Year Master Plan based upon the
suggestions and recommendations received from the several groups.

4. Initiate plans for the adoption and implementation of the Five-Year
Master Plan, to prepare requests for supporting assistance from
potential donor agencies and/or countries, and to plan for the
presentation of these requests to appropriate donor agencies and/or
countries.

It is further suggested that USAID and Ohio University be
requested to provide technical assistance in the organization, develop-
ment, and implementation of the proposed plan as outlined above, and
as may be modified and directed by the Planning and Coordinating
Committee established for this purpose.

Sugpested Areas for Expansion and Development

It was recommended in the preceding section that the Ministry of
Education appoint a Planning and Coordinating Committee with the
responsibility for planning and designing a Five- Year Master Plan for
educational expansion and development. While the responsibility should
rest with the committee, there are many worthwhile suggestions
proposed by responsible Vietnamese personnel interviewed in this study
which merit study and potential adoption by this committee. They are
herewith suggested for whatever consideration the committee may wish
to give them.

1. One good model for comprehensive secondary schools
should be established in Vietnam.

It is regrettable that the limitations which prevented full
implementation of objectives (Chapter IX) made it impossible to
successfully develop one secondary high school which could serve as a
model for Vietnam at the desired level of quality and proficiency.
However, the goals and the objectives where were established early in
the program merit continued effort for fulfillment. Concrete plans
should be made and proposals developed for the following:

1. Full and complete delegation and acceptance of responsibility for the
model school. This should include a careful delineation of
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function, role, and responsibility by the Faculty of Pedagogy, by the
Ministry of Education, and the appropriate and desirable relation-
ships that should exist between these two agencies.

2. The full and complete delegation and acceptance of responsibility by
and between the Faculty of Pedagogy (or other agency) and the model
school.

3. Development and approval of essential arretes for the full and
complete implementation of the proposed program.

4. Development of realistic and attainable plans for:

--Faculty of Pedagogy and model school experimentation and
research in administration, curriculum, guidance, building
operation and maintenance, and other areas as may be appropriate
and desirable.

--Curriculum development, improvement, and Vietnamization,

--Observation and teacher training programs.

--Techniques, procedures, and assignment of responsibility for
communicating successful and worthy practices to the Ministry of
Education, to Faculties of Pedagogy, to other public and private
secondary schools in Vietnam, and to those portions of the public
which are interested in and concerned with educational planning,
development, and improvement.

While it is recognized that Thu Duc and the Faculty of Pedagogy
in Saigon represent the logical place for the development of the model
school, the Committee should not confine itself to this one location.
For example, if the concepts held by personnel in the Faculty of
Pedagogy are found to be inconsistent with the underlying theory and
philcsophy of the proposed program, then serious consideration should
be given to the location of this model school in Hue or in Can Tho.

2. A graduate program should be developed in the
universities of Vietnam.

The undergraduate programs are functioning in each of the three
universities. The next imperative is the development of graduate
programs in order that (1) advanced training by and for Vietnamese can
be given to meet the growing need for qualified leadership; (2) to train
personnel for teaching in the universities; and, (3) for research and
service to Vietnam,
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Rector Chau, University of Hue, made some su‘ggestions that
merit further consideration by the committee, and by a donor agency.

We would like to have assistance in setting up and running
our graduate program at the Faculty of Pedagogy. We
have come to realize the great necessity for research in
education. This is a task for Vietnam to do and it is a
function of the Faculty of Pedagogy.

We have the authority to start a graduate program and to
do research, but we are starting at zero. We need help
in setting up programs, and the help will be needed for a
minimum of two years. A shorter period of time would
be inadequate.

We would like to have help, not as an advisor, but a
qualified, experienced person to come as an assistant to
the Dean of the Faculty of Pedagogy. He would
immediately be a part of the faculty, and his relationship
would be easier and better. The Dean should work out a
special assignment for this assistant: qualifications;
experience; personality; assignment and responsibilities;
relationships; objectives; and evaluation. If possible he
should interview potential candidates and propose
recommendations for appointment. Under this plan the
Dean would be a part of the program from the beginning,
he would have responsibility to set up the program
assignments, to administer the program, and to evaluate it.

Should this suggestion have merit in the judgment of the Committee, it
is suggested that Rector Chau be invited to draft the specifications for
such a proposal for review by the Committee and for possible
submission to a potential supporting agency.

3. The organization and administration of Faculties of
Pedagogy (and/or the universities) should be strengthened.

The merit and value of advisory assistance that has been
provided at the Universities of Hue and Can Tho was reported to be
most helpful, and urgent requests were made for its continuation. It
was indicated that progress has been made for the introduction of the
credit system in Can Tho, and for faculty self-evaluation and planning
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in Hue, but that the problems were great, that the process is new, and
that continued assistance was urgently needed. It is proposed that such
assistance be provided should the respective universities and the
Planning and Coordinating Committee approve the recommendation, If
this should occur, then further consideration may wish to be given to

the functional and operational proposal suggested by Rector Chau, above,

Another type of assistance was proposed by Rector Xuan,
University of Can Tho. It was his opinion that a consortium of
universities was needed to provide the expertise and assistance essential
for university expansion and development in structure, organization,
and administraticn. He felt that a consortium would help to show unity
of thinking and be an example of cooperative effort for emulation by
Vietnam, as opposed to several universities competing and fighting with
one another. This suggestions merits consideration by the Planning and
Coordinating Committee. If interested, the committee may wish to
invite Rector Xuan to develop his suggestion in greater detail.

4. Structure, organization, administration and service of
the Ministry of Education should be expanded and developed.

Urgent suggestions have been made by many persons interviewed
in this study for the decentralization of the Ministry of Education.
However, plans for decentralization and/or delegation of responsibility
with commensurate authority should only be made following careful,
detailed, and evaluated studv. Desirably, the study should be directed
by a qualified Vietnamese. Assgistance, consulting services, and
supporting resources could be provided by a donor agency. The
extensive support given to this proposal by the personnel interviewed
should give this proposal high priority in the thinking and planning by
the Committee.

5. A Department of Comprehensive Education within the
Directorate of Secondary Education should be created.

Nine years of intensive effort have been devoted to the impleme:
tation of the contractual agreement in which the Ministry of Education
requested technical assistance for the development of comprehensive
educational programs at the secondary level and for the training of
teachers for these schools. An arrete has been signed legalizing the
program. The arrete makes possible the creation, but it does no
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more than that., Implementation will demand long and continuous
assistance to the public schools, and in the development of qualified
teachers before the program can be acceptably implemented throughout
Vietnam. Consideration should be given to the creation of a Department
within the Directorate of Secondary Education (or elsewhere if advisable
to do so). It would be the function and responsibiliiy of this Department
to provide services to the public schools in the development of the
programs, and to convey to the Ministry of Education the on-going and
urgent needs to be met in the implementation of the program, and the
recommendation of policies to be approved for this development.

The head of this Department should be a Vietnamese. Shouid this
appointee, the Ministry of Education, and the Planning and Coordinating
Committee deem it desirable to do so, a request might be formulated
for outside assistance for consulting and advisory services, especially
during the first two and most important developmental years of the
Department.

6. Teacher education, with particular attention to
in-service training programs, should be
extended and strengthened.

Personnel interviewed in the study indicated the need for a
continued strengthening of teacher preparation programs, with special
emphasis on in-service programs such as seminars and workshops. An
arrete has legalized the comprehensive high school, but teacher
training programs in Faculties of Pedagogy are still lacking in the areas
of home economics and industrial arts. It will be necessary for the
Ministry of Education to rely on in-service programs and summer
workshops to prepare teachers for these fields. Fortunately, the
groundwork has been established for this program during the past two
years, and some Vietnamese personnel have had experience in
directing these workshops. However, the prevailing problems and
obstacles to be overcome suggest the necessity for the Ministry of
Education to request continuing assistance in this field. If such aid is
granted, then emphasis must be placed upon the assignment and
delegation of responsibility to counterparts who will have full and
complete on-going responsibility with the termination of the project
assistance program.
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7. The administrative structure and organization of
the secondary schools should be developed.

The expansion and development of Vietnamese secondary schools
necessitate trained leadership in administrative positions. The
implementation of comprehensive educational programs throughout
Vietnam increases the necessity for this trained leadership. Available
participant trained personnel in educational administration is minimal,
and the emerging need is urgent. Immediate emphasis needs to be
given to training programs for school administrators in the graduate
schools of the Universities, extensive in-service training programs
should be established, and Vietnamese personnel should serve as
counterparts in preparation for eventual assumption of full responsibility
as guides, assistants, and supervisors for public school administrators.
Outside assistance should be requested to provide technical assistance
for the in-service preparation and training of counterparts for this
leadershir role in Vietnam. They should be supported by University
counterparts who would assume full and complete responsibility for the
on-going program following termination of the technical assistance
program.

8. The curriculum for secondary schools, and especially
for the practical arts areas, needs to be researched,
experimentally validated, Vietnamized, and disseminated
to the secondary schools of Vietnam.

While curriculum expansion and developed was indicated by the
personnel interviewed in this study to be one of the most significant
contributions of the past nine years, it was also identified as one of the
most important areas for continuing emphasis in the future. While the
foundation has been established for curriculum revision and expansion,
appropriate adaptations must be a continuous process with the cultural
acceptance and adoption of scientific discoveries and technological
developments. The essential need is for the appointment of Vietnamese
personnel with responsibilities for leader ship in the field of curriculum
development and implementation. Again, it is suggested that such
personnel be appointed and that service be initiated as counterparts to
technical assistance provided according to a plan to be devised and
recommended by the Committee on Planning and Development.

Many of the personnel interviewed in this study have indicated the
great need for information concerning comprehensive education at all
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levels--within the Ministry of Education, within the Faculties of
Pedagogy, among the school administrators, by the Board of Directors
in those schools designated as pilot schools, by the students concerning
the program, and by the parents whose children attend these schools,

It is apparent that too little attention and consideration has been given to
helping people concerned with or affected by the areas for project
development. This includes univer sity administrative communication
with staff members, Ministry of Education communication to Faculties
of Pedagogy, to related and supporting divisions of the Government of
Vietnam, to the public school administrators, and to the public.
Immediate attention is essential concerning the lines of communication
for understanding and appreciation, and for the development of a public
relations program to give direction to this effort. Again, it is suggested
that this responsibility be delegated to a Vietnamese, and that this
person serve an internship training program as a counterpart to a
trained and qualified technician for a period of no less than two years.

9. There is a continuing need for participant
_trainees and for observation tours.

The participant training program has met a vital and imperative
need in Vietnam at the secondary level. Programs have now been '
established, or are ready to be established, which should make possible
the in-country training of most personnel, particularly at the under-
graduate level. There is an urgent need for specialized personnel,
especially for administrative and supervisory positions within the
Ministry of Education, in the demonstration and pilot schools, and in the
public schools. Some personnel have been trained in research, but
more are needed. More important, perhaps, is the assignment of such
personnel to psotions in which this expertise can be utilized. It is
recommended that consideration be given to requesting the training of
additional Vietnamese personnel for selected leader ship positions, and
that all of this training be at the Master's level and above.

There is evidence to indicate that insights, understandings, and
appreciation for program development result from well-planned and
coordinated observation tours for carefully selected teachers and
administrators. It is suggested that as technical training programs
diminish, observation tours be increased.
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10. There is a great need for textbooks and
instructional materials.

The value of a successful textbook-writing program is evidenced
in the areas of business education and guidance. There is an
immediate need for textbooks in home economics, industrial arts, and
science education. University personnel and demonstration school
administrators have indicated that teachers are prepared, ready, and
willing to contribute to this field, provided such assignments can be
made within their work load, and with the assistance of qualified
technicians. Such textbooks are urgently needed at the secondary
school level and for the teacher training programs in the Faculties of
Pedagogy. It is suggested that a program be devised and an assistance
program be requested for the development of textbooks and instructional
materials as indicated, and as may be defined by the Planning and
Coordinating Committee.

The foregoing ten suggestions for the consideration of the
Planning and Coordinating Committee should not be considered as
separate and independent project requests. It is entirely possible that
two or more might be advantageously included within one project
proposal. Neither should the consideration of the Committee be
limited to the eleven suggestion made above. They are just ''suggestions’
that have emerged from the interviews held in the collection of data for
this study, and the Committee should use them only as the starting point
for a thorough study, analysis, and preparation of project proposals
consistent with that which has meaning, value, and significance to the
Vietnamese for Vietnam.

Sugpgested Factors for Consideration by Donor Agencies

A recommendation has been made for a Vietnamese assessment
of current development and progress and the formulation of a Five-
Year Master Plan for the future. Suggestions emanating from this
study have been proposed for the consideration of the Planning and
Development Committee. It is the purpose of this section to suggest
factors for consideration by potential supporting and donor agencies
and/or governments to the continuing program for educational growth
and development in teacher training and comprehensive education at the
secondary level,
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First, careful attention should be given to the preceding four

sections of this chapter: components of strategies for the future; an
operational framework; Vietnamese assessment and decision making;
the setting; and suggested areas for expansion and development. Each
of these steps should be considered as essential ingredients for project
area identification and for potential project support. A realistic
analysis must he made on both sides as a basis for potential cooperative
and supporting efforts.

The following are suggested as possible procedural steps to be

taken:

1.

Determination of the advisability and desirability of support by the
donor agency to and for Vietnam. All project support and develop-
ment must be conditional to the priorities herein proposed.

. Identification and determination of potential support areas that are

consistent with the goals and objectives established in item one,
above.

. Study, evaluate, and critically assess the requests for assistance as

developed by the Planning and Coordinating Committee for Vietnam
as recommended in section four of this chapter (Vietnamese
Assessment and Decision Making). Favorable consideration should
be given to those which are consistent with the established priorities
in items one and two, above. Serious consideration should be given
to any project proposal resulting from or significantly related to the
suggestions presented in the preceding section of this chapter.

Enter into planning sessions with official Vietnamese personnel for
the coordination of requests received from the Government of
Vietnam with those developed in the above three planning steps.

Establish certain conditions for project development as may be
appropriate and consistent with the aims and objectives of each of the
participating agencies. The findings of this study suggest that
consideration should be given to the following:

a. The dedication and commitment of the Vietnamese people and
respective agency (Ministry of Education, Faculty of Pedagogy,
the University, and others as may be appropriate) to the project
proposal,
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b. The potential for project realization within the existing and
emer ging human and material resources of Vietnam.

c. A realistic assessment of the Vietnamese potential for continuing
development and implemention of the program following termi-
nation and withdrawal of project support.

d. The release of project funds and assignment of personnel for
project implementation by the donor agency following Government
of Vietnam approval of necessary and essential supporting
commitments and obligations, including:

--arretes essential to successful project implementation.

--assignment of professional personnel and counterpart
participation.

--allocation of financial support as per contract agreement, or
official approval for such allocation.

e. Evidence of dedication, spirit, good will, and essential cooperative
and coordinated working relationships as per project requirements
with and between all participating agencies (Ministry of Education,
Faculty of Pedagogy, the University, related and supporting
Government of Vietnam divisions and departments, and others as
may be appropriate).

f. Other conditions as the nature of the proposed project may indicate
as necessary and/or desirable.

. If USAID should be involved in the above planning procedures, it is
suggested that an effort be made to secure an extension of time for
the utilization of budget allocations in order to complete essential

and desirable pre-planning without fear of the loss of funds.

. If contractual relationships are to be established with universities in
support of project development, the findings in this study suggest
that increased emphasis be placed on the following:

a. The process for the selection and appointment of technicians.

b. Orientation procedures, both on campus and in-country,

c. Delineation of functional responsibility and coordinating
relationships with USAID and other cooperating agencies.
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d. Evaluation procedures for (1) technical assistance, and (2)
project processes, working relationships at all levels, and
emerging outcomes.

An example may help to clarify the foregoing proposals and
procedures. It should be noted that the writer has consistently
refrained from making specific recommendations concerning the nature,
kind, and extent of project development that should be continued,
extended, or developed for Vietnam. He firmly believes that this falls
outside his respective assignment, and that neither he nor any of the
American personnel should make such recommendations. This must be
a decision by responsible Vietnamese for Vietnam. It cannot be made
by anyone else. It is for this reason that the one and only recommen-
dation that appears in this report provides for the appointment and
delegation of responsibility and authority to a representative group of
Vietnamese, for the designing of a Five-Year Master Plan for Vietnam.
All other suggestions that appear in the report were made for che
consideration of and potential action by this Committee.

It would be the primary responsibility of the Planning and
Development Committee to (1) evaluate the present status of develop-
ment and progress for comprchensive education and teacher training at
the secondary level; (2) to recommend directions and policies for next
steps in program development; (3) to formulate a realistic Five-Year
Master Plan for accomplishment in fulfillment of the policies proposed
above; and, (4) propose steps to be taken and/or expatriate assistance
to be requested for the implementation and accomplishment of the
Master Plan. It was suggested that the effort be: (1) initiated with a
presentation and evaluation of the findings reported in this study; (2) a
realistic assessment of beliefs and values held about comprehensive
education for Vietnam; (3) determination of the potential for fulfillment
of these beliefs and values; and (4) the establishment of directions for
the future which all Vietnamese could support, defend, and actively
seek to implement. Since the Vietnamese personnel interviewed in this
study made many suggestions for on-going and continuing activities,
programs, and services, these ideas were presented in a preceding
section for further consideration by the Planning and Development
Committee, should they wish to utilize them in the analysis and planning
for the future. Then, for whatever plan is devised by the Vietnamese
for Vietnam, it should be expected that the human and material
resources of the country should be given in full support by all agencies
and divisions of the Government of Vietnam to the extent that it is
possible to do so.
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If the above suggestions were to be followed, the directions for
the future would truly be Vietnamese--not American, not French, nor
of any persuasion except those committed to the growth and develop-
ment of this historic and emerging country. And this is as it should
be.

Final Statement

It was the assigned responsibility for this study to make an
assessment of progress to date of the emerging program in Vietnam
for teacher training and comprehensive education at the secondary
level, to identify some of the factors which would make possible the
strengthening of programs yet to be designed, and to propose potential
'"next steps'' for the future. It was stated at the beginning that no
person can come into a country and accomplish such an assignment,
except as he provides the opportunity for nationals and expatriates who
have been decision-makers and developers of the program to make
these assessments and recommendations. That opportunity has been
provided, and the results have been recorded in preceding chapters of
this report. Likewise, it is these same people, and many of their
colleagues, who will be decision-makers and developers concerning
the on-going program to be designed and woven into the proposed Five-
Year Master Plan for continuing progress and development of secondary
education in Vietnam. This task begins with the termination of this
report.
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APPENDIX A

PERSONNEL INTERVIEWED FOR THE STUDY

Vietnamese

Demonstration and Pilot School Staff Members:

Demonstration schools: Thu Duc........... ... 35
Hue................. . 4
Can Tho.......... cos 1
Pilot schools...... . teeenanns PN vee 10
Total......... . ceares et esaanes ... 50
- University Personnel:
Rectors (Saigon, Hue, Can Tho).......ovvu.... 3
Deans of the Faculties of Pedagogy....... ceeas 3
Staff members: Saigon......... ceeeen e 7
Can Tho..viveieeinnnennnnnns 5
Lo 3 18
Ministry of Education..... ettt ae et ceennes 9
Other Vietnamese:
Council on Culture and Education....... Ceeeea 1
Former Assistant to President Nguyen Van Thieu 1
Provincial Director of Education.......o..0v... 1
Recently returned participants............ ceee. 2
Total........... Cecesrecanaens et nrenn 5
Total Vietnamese........c.v0uenu.. cee.. 82
Americans
USAID:
In-country staff members.....,..... I -
Former staff members........... ceenan cieeas 2
Regional advisors........ cerocean ceaeean cees 2
Total........ ceerestoaaan ceteuereaas 12
Ohio University Contract Personnel:
In-country staff members:
Full-time........ cesatanes 8
Short-term consultants......... cesenae s 2
Former staff members......vovivenneennnnnn. 4
Total..oeueiinvnnnnns I Y
Regional Military Personnel (Not included in the
tabulations)....... . 2
Total, Americans...... teeeiessannens .. 28

GRAND TOTAL..... et et

82

28
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APPENDIX B

TABLE X-1,1

OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT
10-1-64 to 7-1-69

Semi-annual reports

Objective

S9-1-01I

S9-1-%
99-1-%
99-1-01
L9-1-L
89-1-1
89-1-L~

69-1-1
69-1-L

Assistance in the modification of
administrative organization and
PractiCes civivinteineoeennnnnnes X X X

»
»
"
"

Assistance in the development and
modification of curricula, course
content, and instructional materials. x x X X X X x

Assistance in the development and
modification of teaching methods,
practices, and techniques.......... x x x x x x x

Assistance to USAID in the selection

and development of training programs

for participants directly related to

this contract program............. x x x x x x x

The above advisory services are to
be provided under the general policy
direction of the USAID/Education

Division, Saigon ....vevevveneses. X X x X%
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APPENDIX B
TABLE X-1.1 (cont'd)

OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT
10-1-64 to 7-1-69

Semi-annual reports

Objective

S9-1-01
99-1-01

L9-1-L
89-1-1
89-1-L
89-1-1
69-1-L

P
(=
!

o
o

S9-1-%

To carry forth an expanded program
of education at the secondary level
in all four corps areas of Vietnaml,

*®

Service to the eleven pilot compre-
hensive high schools ............. X X X

Special activity targets and courses
ofactionll..I......ll......l.... x

1Including the following: a. Education of prospective secondary teachers;
b. Upgrade training facilities, Faculties of Pedagogy at Hue and Thu
Duc; c. Continued development of the demonstration schools at Hue
and Thu Duc; d. Develop comprehensive high school programs in 11
secondary schools in Corps I, II, Il and IV; e. Provide buildings and
equipment; f. Provide assistance in the selection of counterparts,
providing for their training outside Vietnam; g. Give particular empha-
sis to training in: science education; business education; home econo-
mics; industrial arts; guidance and counseling and tests and measure-
ments; library science; and h, Development of teaching aids and the
use of those aids.
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APPENDIX B
TABLE X-1.1 (cont'd)

OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT
10-1-64 to 7-1-69

Semi-annual reports

Objective

S9-1-01
99-1-01

S9-1-%
99-1-%
L9-1-L
89-1-1
89-1-L
69-1-1
69-1-L

Cooperation with the Office of

International Training in providing

assistance to the participant program

for all participants selected for study

in the United States in the area of

secondary education®.............. X x

Assistance to the Ministry of Edu-

cation in the development of pre-

service and in-service training

programs for secondary school

teachers in the Faculties of Pedagogy

in the Universities of Saigon, Hue,

and Can Tho, and the secondary

schools attached to each of these
universities.3..................... X X

Including: a. Information on selection of United States colleges; b.

With concurrence of Program Development Office, m:ake contacts

with United States Colleges; c. With concurrence of Program Develop-
ment Office assist participants in selection of vacation and other trips;
d. Make recommendations re: appropriate assignments for each
participant upon returning to Vietnam; e. Conduct appropriate research
and follow-up studies for the secondary participant program.

3The Contractor shall supply like services to other training institutions
as mutually agreed to between the Contractor and USAID.
The contract project is a part of a collaboration with project-assigned
Vietnamese officials and the combined team effort to USAID and the
contractor's field staff...uuveuiienneenneeiennneseennnnee X X
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OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT
7-1-69 to 12-31-70

Objective

oL-Te-21
0L-0€-9
IOL"IE‘ZI

A. Assist the Faculties of Pedagogy of the three public
universities in:
a. Upgrading their administrative procedures.
b. Installing a credit unit system. X X X
c. Improving the teacher education curriculum including
the adoption of needed professional programs, and
specifically for the training of secondary teachers in
guidance, home economics, business education,

»
»
»

science, and industrial arts, X X X
d. Developing effective teaching techniques and methods
of evaluation. X X X

e. Increasing the enrollment in pre-service teacher
education programs so as to increase the number
of qualified teachers for comprehensive secondary
schools. X X X

B. Assist the Faculty of Pedagogy, University of Saigon,
in the completion and implementation of the compre-
hensive secondary school curriculum in guidance,
science, business education, home economics, and
industrial arts (with supporting guides, outlines,
textbooks, etc.) at the Thu Duc Demonstration High
School. X X X

Modified statement: "Assist, ... industrial arts in the four priority
schools as agreed upon by the Ministry of Education and the USAID
Education Division; and continue technical advisory assistance to the
remaining pilot secondary schools to the extent that time and personnel
are made available by the latest contract agreement. "
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TABLE X-1.2 (cont'd)

OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT

7-1-69 to 12-31-70

Objective

0L-1¢-21
0,-0€-9
IOZ.‘IE'ZI

Assist the Faculties of Pedagogy at Hue and Can Tho to
achieve whatever similar developments (as set forth in
the preceding paragraphs) as are possible at the
secondary demonstration schools in Hue and Can Tho.

Assist the Director of Secondary Education in the
implementation of the comprehensive secondary sghool
curriculum in guidance, science, business education,
home economics, and industrial arts in the pilot
secondary schools.

Advise in the implementation of the USAID secondary
education participant training program including ways
and fneans of placement, improving welfare, and
obtaining maximum returns from the services of
returned participants.

Advise in the selection and proper use of commodities
needed in the total related program.

1Modified statement: ""Assist,... industrial arts in the four priority
schools as agreed upon by the Ministry of Education and the USAID

Education Division; and continue technical advisory assistance to the

remaining pilot secondary schools to the extent that time and personnel
are made available by the latest contract agreement. "
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TABLE X-1, 2 (cont'd)

OBJECTIVES - OHIO UNIVERSITY CONTRACT PROJECT
7-1-69 to 12-31-70

— Pt
A
Objective 2 8 =
333
—
G. Advise the Ministry of Education and Youth, and other
interested Government of Vietnam officials, in
connection with establishing a school code of laws and
an updated educational legal system., For this purpose
the technical services of a high-level consultant in
School Law is programmed for three man-months of
service, X X
H. Advise the Ministry of Education in priority areas
requisite to the implementation of the comprehensive
school program. For this purpcse eighteen man-
months of special temporary duty advisory services
are programrned. x

IModified statement: '"Assist .....industrial arts ir the four priority
schools as agreed upon by the Ministry of Education and the, USAID
Education Division; and continue technical advisory assistance to the
remaining pilot secondary schools to the extent that time and personnel
»re made available by the latest contract agreement. "
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TABLE X-3.1
STRENGTHS OF VIETNAMESE EDUCATION

Vie ) _Aperjcans Grand
Lagend F/DY U NGB VN T OU AID T total

9 . .

Spirit, dedication of the people 3 4 b
Professional esprit de corps....
The desire for education........
Patience of the teachers........ 1 2
Mutual respect and cooperation.. 1 3
Satisfaction with little........ 2
Devotion and dedication of
teachers...... 1
Good relations, teachers and
students....
--parents and students........
—teachers and teachers.......
--teachers and parents........
Good democratic spirit..cccceee.
Patience of the people.......... 1
Desire to improve education
~-teachers.....
-—p‘l‘.ntl.......o.............
Spirit of the teachers..........
Dedication of: - Mimistry of
Bducation staff...
~=provinces to aducatione.....
-~villages to education.......

Tot‘loooo.o-ooooooooo.ouooo 6 7 15 - 28 8 16 24 52

N
- n o
WA«

FHEeD

HFEFRFED O DWW

s

vOD
bo o n FHRE FPRERFFD W peEwwwb

'MNN =

lquz Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

Other Vietnamese.

Ohio University Contract personnel, 1962-71.
USAID persomnel, 1962-71.

Total.

"B2EFS
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TABLE X-3.1 (cont'd)

STRENGTHS OF VIETNAMESE EDUCATION

Legend Vietnamese Amerjcans Grand
P, U ME VN T OU AID T total
MORAL, SOCIAL, SPIRTTUAL VALUES:
Parental value and belief in
education..... 2 7 1 10 10 8 18 28
Enthusiasm for education......... 6 1 7 7
Emphasis on moral values......... 1 1 2 1 1 3
Bxphasis on social values.eeoecoe 1 1 2 1 1 3
Character training.....ceoeeeeeee 1 1 1
Appreciation for beautyeeeeceoeee 1 1 1l 1
Personality training......cceeeee 1 1l 1 1
Spiritual life...ccccocevecacncoss 1 1 1
Parents' desire to be part of
education.... 1 1 1
Cultural importance of education. 1 1 1
Reverence for the educatod man... _  __ __ _ _ 1 __ 1 A
Tot‘l-o;oo'-.ooo.ou-oos-ooon 3 8 7 l 19 19 m 29 w

Yeys

Other Vietnamese

"peEgeg

Total.,

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIETNAMBSE EDUCATION

Legend Vietnamese Amsricans
P U MGE VN T OU AID T total

STUDENTS :
Interest in, eagerness for
education.......
Ability; intelligence............
Respect for the teacher..........
Desire to succeed....cc.vvevee...
Behavior; discipline.....ccocseee
Patience.....ccveveeniencnnneences

NFENHE®
-

W

e

HEN

Ability to crncentrat@...........
Have learned to work hard........
General knowledge.......occeeees.
Able to study more subjects than

students in Burope or America.

Dipl(MCyo.0!0.........'........l
Tot‘l.....-O-...I-..........

TEACHERS ¢
Sacrifices made by teachers...... 5
Devotion of the teachers......... I
Effort under difficult conditions L
1l

Quality of teaching staff........
Teaching with no safety, protection

Serving for low 581arY..ceecesee. 1
Effort made to help students..... 1
Scholarship of teachersecceeceo...

Desire for self-improvement......

Totd...l.......l.........'. u 6 3 l

~
DN

~
\\"l’l}-' ~ FboD NNNNJP;

3'*—* ~ oD quwog

3
ol
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NN
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Ll ol o) \hO\S
FwphN
DpDwWOND

& b+

e |
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\\: lf-‘l-'f-‘f-‘ HNQOB

R

lxoy: P/D - Pilot and demonstration school personnel.
U - University personnel (Saigon, Hue, Can Tho).
MOE - Ministry of Education.
VN -~ Other Vietnamese.
OU - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIEINAMESE EDUCATION

Legend Vietnamese Amo

Americans
P/DX U MOB VN T OU AID T

Grand
total

IHE CURRJCULUM
The comprehensive program........ 2 1 3
Excellence of the academic program
Comprehensive education still a

theory.. 1
Romanization of Vietnamese language 1
A fairly good curriculum..cccece. . 1
Technical schools goodeceseccsoces
Curriculum changes since 1948,...
Teaching of foreign language.....
Student support for comprehensive

education
Science as a part of the curriculum
Science thru secondary schools...
Parental support for comprehensive
education when they understand it
Comprehensive education in academic

areas

M‘thmtica...O.C............I... l
Acceptance of need for comprehensive

education

Yy
N
- -
AL

RN e

-
e T T e

w b e

Toul.....'..........'.'.... 3 l 2 - 6 lo

1loy: Pilot and demonstration school personnel.
University perscnnel (Saigon, Hue, Can Tho).
Ministry of Education.

Other Vietnamese.

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.

Total.

"EeEE=g

Bl o0 + poe FHRERERM WW
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIETNAMESE EDUCATION

Legend Vietnamese Aworjcans  Grand
& P75I U MIEE VW T OU AID T total
STATISTICS
The increase in enrollments...... 3 3 2 3 5 8
Increase in high school students 2 2 2
Increase in number of schools.... 1 1 1
Phenomenal growth of education... 1 1 1
Enrollments in higher education.. 1 1 1
Number in elementary schools..... -_— X 2 1
Total..onooooooooooo.c-ooc.o 3 l 3 - 7 2 5 7 ll‘
OBJECTIVES; GOALS; PURPOSES
Acceptance and support of mass
education... 1l 1 2 1 3 b 6
Educational service to a country 2 2 2
Training for the elite........... L - 1 SR §
Total.c.o..oooooooocooooco.o l‘ l - - 5 l 3 " 9
NATIONALISM; GOVERNMENT
Education first responsibility of
Government of Vietnam 1 2 3 3
Education ties people to the ,
Government of Vietnam 1 1 1 1 2
The pride of our countryececceec.. 1 1 1
The sense of nationalism,........ 1 1 1
That education is Vietnamese
(Not French)..... __ 1 D S |
Totaloooo.ooo..ocoocc.oooooc l l‘ 2 - - l l 8

Pilot and demonstration school perscnnel.
University personnel (Saigon, Hue s Can Tho).
Ministry of Education.

Other Vietnamese.

Ohio University Contract personnel, 1962-71.
USAID p’r.mn.l, 1962-710

Total.

lKoy: P/D
U

"yeag
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIETNAMESE EDUCATION

Legend

P/D

Vietnamsse
U MOBE VN T

Amerijcans = Grand
AID T total

ou

TRADITIONAL CONCEPTS

Traditions; heritage..ccceecsecees

Oriental basis for education.....

Reliance on Confucian system.....

Education not bound by cultural
traditions..

Tmal....l&....l......'...‘.

HIGHER EDUCATION

Selection of college students....
Preparation for the university...
Success of students in college...
Establishment of university system

1

Friority of elementary and secondary

education over higher education.

Total'...l.'..............I.
RESEARCH; CHANGE

Adaptation to change...ceececeses

Eagerness to discover new methods
Research and experimsntation.....

Total...'...................

N ll—"—'

N

w |

- |

(-

L)

1 1

lkey: P/D - Pilot and demonstration school personnel.
U -
MOE -~ Ministry of Education.
VN <« Other Vietnamese.
o -
AID - USAID personnel, 1962-71.
T Ld Tot‘lo

N .

&

University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.

- |

N'l—‘ -

(.

o b rre» N

N

b rre

<~ b rrPw

- -w
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIETNAMESE EDUCATION

Legend Vietnamese Awmericans Grand

P U MOE VN T OU AID T total
QUALITY
Students 10 years 8g0......co000. 2 2 2
Strength of character.......ce.c.. 1 1l 1

Quality of administration, ele-

mentary level... __ __ . __ __ __ 1 1 1
Totalcoao.oonoccoooocooooooo 2 l - - 3 - l l h

FINANCES

Education at lowest cost to
Government of Vietnam...... 1
Public schools are fre@...ccoceee 1l
Low tuition in private schools... _1
3

!
|
|
w e
I
I
|
w b

Totalilcitoonc".lan'.ou.o..

MISCELLANBOUS RESPONSES

Effort to maintain and improve
education in wartime...
The progress made in education...
The demonstration schools........

BEducation successful oaly in

theory.....
Efforts of Ministry of Education
in education. 2 2

N DN
N NowWw
w
w
NN L VAV I

lxoy: P/D ~ Pilot ard demonstration school personnel.
U =~ University personnel (Saigon, Hue, Can Tho).
MOL -~ Ministry of Education.
VN =~ Other Vietnamese.
OU - Ohio University Contract personnel, 1962-71.
AID - USAID per’onn.l’ 1%2-710
T - Total.
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TABLE X-3.1 (cont'd)
STRENGTHS OF VIETNAMESE EDUCATION

Vieinamese Americans Grand

Legend ~Americans
P/DY U MB VN T OU AID T total

Ability of students to earn
lim.ll.l. l 1
The opportunities far work....... 1 1l
The workshops for teachers....... 1 1
No political corruption in education 1 1
Finding outstanding students without
relying on exams 1
General knowledge of the peopls.. 1
Cleverness of the Vietnamese people 1
Building schools for war victims 1
Present system & good basis for
education.. 1 1
The rewards for those who get
education.... 1 1
Education not compulsory, but great
emphasis on education 1 1
All systems good....eceecveesccss
Instruction in Vietnamese language 1
No discrimination: rich and poor
~=boys and girls....ceceeeeeeees
"-in Origin........-.....-.....
~~urban and rural.ccccececceces

SR

e I TR o S W W ey

o Irre (-
e
P PR

U
o<

13

w
>

Totall'...."'..ll.'l.'.'l.. 13
NEGATIVE RESPONSKS

There is no one best thing.......
There is nothing to commend......
Declined to respond....ccececeeee
Pessimistic feeling about education
Vietnamese academic education
mended and torn....

Totu...........l...........

N
-

O‘IO—‘ FoN
.C-D'Il-‘ DWW
'6'0-‘ Ll SAVVR VL

I
ol
g1

|

3

53

Pilot and demonstration school perscnnel.
University personnel (Saigon, Hue, Can Tho).
Hiniatg{ of Education.

Other Vietnamese.

Ohio Univeraiﬁi COSZract personnel, 1962-71.
ggeig personnel, 1962-71.

NO RESPONSES; NO SUGGESTIONS.....

g1,
g 1.
Br- 1
SR

11
-
Gwn m“...."..'........ 92
szyb
MOE

VN

ou
Qm




-241-

TABLE X-4.1

QUESTION: In what ways is education stronger or

weaker than it was ten years ago?

Legend

Vietnamese

P/DL U _LOE W T

Americans Grand

OU_AID T total

STATISTICS Stronger

Fore students; mass education........
More schools Opened ceeeveevsscccenne
liore teachers..vcsiesssecsocsesccnnane
More families have advantage of
education..eeess
Adult schools pgetting started........
Improved physical facilities.........
lia jor growth in higher education.....
Development of 4 additional
universities...ivvvens
Levelopment of technical schools.....
Totaleieeeriiernnnocennnnnss

eaker

Weaker ~ too many studentsS.,...veeess
lack of teachers; professors.........
lack of schoOlS.eeseneerrerrenencanen
Growth has been too fast.ieievereeons
Figher pupil-teacher ratio...........

Totalesoervaernonananenennes

CURRICULUM Stronger

The comprehensive prozram.........oc..
Broader, enriched program.......cee..
Education more practical, realistic..

1Key: P/D
U

MOE - HMinistry of Education.
VN Cther Vietnamese.

12 6 7 29 6 5 11 40
5 3 9 1 3 4 13
1 1 2 2 1 3 5

2 2 2
1 1

1 1 1

1 1 1

1 1 1

1 1 1

18 ¢ 13 2 I3 1T 23 65
1 21 4 1 1 5
I 1 5 5
1 1 1

1 1 1

11 _1

5 2 3 I - 72 2 13
4 2 6 3 3 9
4 1 5 1 2 7
3 1 L L

Pilot and demonstration school personnel.
- University personnel (Saigon, Hue, Can Tho).

OU - Ohio University Contract personnel, 1962-71,

AID

USAID personnel, 1962-71.



TABIE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Le ;,end

Viet namese

P/DL

U

MOE VN T

Americans Grand

CU AID T total

JURRICULUM (cont'd)  Stronger

leorganized education program........
Electives in the curriculum..........
Stronger in science...eveeeeeescenees
Vocational orientation in higher
education.....
Totaleseeeniienneneoennnnas

Weaker

Curriculum is wWedKker...uv.eeeeoeeeonss
It is tke same curriculum............
Curriculum too narrow tc meet needs..
Technical education...eeveeeeoevenses
Weaker in language training..........
No well planned curriculUMe...eco....
Lducation too theoretical...vevo.v....
Iimited practical experiences........
tducation not meeting emerging needs.

3
2

N MW

D W

2

22

= =N N

TOtal...............-......

PHILOSOPHY, COWNCEPTS, UNDERSTANDINGS
Stronger

Education is for all the people......
Understanding of leaders in education
Concept that education is stronger...
Democratization of education.........
Attitudes toward education...........

1

N

=
=

DA

lKey: P/D - Pilot and demonstration school personriel .

U - University personnel (Saigon, Hue, Can Tho).
MCE -~ ministry of Education.

VN - Other Vietnamese.

ou ~ Chio University Contract personnel, 1962-71.
AID ~ USAID personnel, 1962-71.

T -~ Total.

V) [y O SR

[
[

—
—
D NN
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TABIE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Legend Vietnamese

Americans Grand

P/bL U 4wOE VN

T

CU AID T total

PHILOSCPHY, CONCEPTS, UNLLRSTARNDINGS
(cont'd) Stronger

No longer slavishly following French
systen....
Acceptanc: of technical vocational
education.....
Changes in traditional values........
nespect for all people.....eveveenes.
Higher level of dialogue about
education........
People know more what they want......
University policy to serve masses....
The potential for comprehensive
education........
Broader outlock on education.........
Education as instrument of social
change.....

(- (-
(e (-
Hik e e

(.
(S

Total........-.-...o....... l h 5 -
Weaker

Losing traditional conceptS.es.eeeess 2 1
Continued influence of French

system.sveeveos 1
No training with ideals......eviveeee
Education too materialistic..........
Philosophical concepts weaker........

10

)

Total............-...-..-.. 3

S | A R

lKey: P/D - Pilot and demonstration school personnel.
U = University personnel (Saigon, Hue, Can Tho).

MOE - Ministry of Education.
VN - Qther Vietnamese.

N R E W

ou - Ohio University Contract personnel, 1962-71.

AID - USAID personnel, 1962-71.
T - Total.
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TABLE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Legend 7D

Vietnamese Americans Grand
U MOE VN T OU AID T total

CHANGE, MODERNIZATION
Stronger

The desire for chang@...eeeeesecsaesss

New concepts in educationNe..veececeees

More progressive ideas...ceseesveaces

Continuous change in education
program...eoeees__ 1

(No statements)
METHODOLOGY Stronger

Putting modern education into
practice.......
Instruction in Vietnamese............
Ideas for improving education...... .o

Students taught to:

~think for themselveS......ceeeus
—~Jjudge for themselves.....ceevase
Totaleesoooeonoonoscnncnane

N

OJ#'FJ

Weaker
(No statements)

TEACHERS: TEACHER TRAINING
Stronger

Teacmr trairling.'.........Q......... l
In-service training for teachers..... 1

1Key: P/D
U

MOE - Ministry of Education.

VN = Other Vietnamese.

ou -

AID - USAID personnel, 1962-71.

1 3
2
1 1
1
L
2 = = 8 = -
1 2 2 2
1

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.
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TABLE X-4.1 (cont'd)

- QUESTION: In what ways is education stronger or

weaker than it was ten years ago?

Legend Vietnamese

Americans Grand

P/DLU MOE VN _T OU AIDT total

TEACHERS: TEACHER TRAINING (cont'd)

Stronger

Teachers trained in foreign

countries....... 1 1

Curriculum improvement in teacher

Accelerated teacher training program. —
Total.....-. ------------- -3 l - - l}

leaders not trained in education..... 2
Weakness in teacher training......... 1
Teachers are more permissive........ . 1
Not enough professors, with experiemnce, 1

training.....

Weaker

RN

Hastily trained teachers.............
Personnel spread 50 thinN...eevseseees
No university training for compre-

SPIRIT

Dedication for education...eeeeecsse. 1
Dedication of the teachers...eceve.s 1
Effort to meet needs of Vietnam..... 1

Totalcl-n-ol-noolo-co-c.o.o3 1

hensive education....

&

&

G1k‘k' -

|
t

U
!

Stronger

o

Comuitment to major education

People more closely knit together...
Total @9 0000000 0PSO OPOSIOIOIPRES - l 2 - 3

development..c....

Wi~ e

(W] R

®- rrRPrRPERD

Ny

lKey: P/D
U

MCE
VN
ou
AID
T

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

Other Vietnamese,

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.

Total.

(V| R
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TABIE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Vietnamese Americans Grand
P/DL U MOE W T OU AID T total

Legend

SPIKIT (cont'd) Weaker

D
[
[}
-3

Morale..eeeseeesenesosssacnrssnscnss
Discipline.v.vieeisecnesnscocnnnnnne
loss of prestige for educator.......
Teacher devotion.ieieeeeieeecnnconns
1iorals weaker....eeeessesvssnsescnss
Spiritually weaker....eceaseecsreses 1
Spirit of the students...icieciveeess
Spirit of the teacners.....cecvuenss 1l
Passing exams to avoid draft........ 1
Too much hoping, too little thinking
to pass exams....._ 1
Totalevieeveeesnnsnansassa 21 8 7

DWW~
[ SIS o
oW

S

HEEe

48

o0 { o FFRFODPFPDDWEIO
Wi HEEDODNDWE N

N
w
=
—
wn
o

QUALITY Stronger

Quality of education..sieveenieneseas 2 1 3

Quality of personnel....ceeeeeceeces 1 1
Attention of education leaders to

quality...eoes 1 1

Total covevvercccessseessee @ 1 = = 3 '

= =W

Weaker

—
—
[\S)
=

Decrease in quality...ceeevevsnncenes 7

Intellectual level of students ...... 6

Quality of teaching..eceeeevevecenees 4 1

General education background weaker.. 2

Llower standards..ceceseeeecesecancense 2

Academic level loWer.....eeeeeccennse

Students weaker..cieeeeeseconecooooes 1
Totaleeeeeossersnnsnnensees0 7 4L 2 3

o 8 [l ol (S IR VR 0 A V6]

N
~
W
W

lKey: F/D - Pilot and demonstration school personnel.
U - University personnel (Saigon, Hue, Can Tho).
W0k - Ministry of Education.
VN ~ Other Vietnamese.
ou - Ohio University Contract personnel, 1962-71.
AID -~ USAID personnel, 1962-71.
T ~ Total,
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TABLE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Vietnamese

Americans

Grand

Legend

P/DL U

NOE VN

T

QU _AID T total

STRUCTUR: ORGANIZATION; ADMINIS-
TRATION Stronaser
Education is better organized........
The pilot school program...... resesas
Administration of higher education...
The course credit program......... ces

Total..................-.-. -
veaker

Abuses (certificates; degrees;
examinations ).v.ce...
Jimited time: war; to teach...vicevess
Lack of direction; nolicies....vceves
Comunity schools in name only.......
lack of student supervision....... cae
Same process of examinations.........
iack of over-all planiing.....coeeees
Some areas of university.............

H W

WA

) (S

(W] (S S

S (RSN SN

VSR VA

TOtal..-... ------ ocraooo-olu"

GOVERNHMENT Stronger
Government of Vietnam's effort to
improve education......
The arretes for educationN.iceeeeccssss
Government of Vietnam's support for
teacher training....

—
o

=~

—

O e

—

Total.........-.........-.. -

1Key: P/D

1

1

Pilot and demonstration school personnel.

1

U - University personnel (Saigon, Hue, Can Tho).

MOE Ministry of Education.
VN ~ Other Vietnamese.

ou
AID USAID personncl, 1962-71.
T ~ Total.

Ohio University Contract personnel, 1962-71.

Wl

==
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TABLE X-A.1l (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Vietnamese Americans Grand
Legend /DI _U MOE VN T OU AID T total

GOVERNMENT (cont 'd) Weaker

Weaker, political reasonS.......ocee.. 4 L L
Too much politics in education........ 1 1 1
Effects of complete centralization.... 1 1 1
Loss of responsibility at national
level ..ovo 1 1 1 R |
TOtal.......-...-........... 5 l l - 6 l - l 7
FINANCES Stronger
Larger portion of budget for edu-
cation....... 1 11
Parents' contributions for education...__ _ 1 1 1
TOtal....-...........-..--..-' l - hand l - l l 2
Weaker
lack of financial support tor
teachers...vvv0ee 2 1 1 1 5 5
Less expenditure per pupil......c..... 1 1 1 1 2
Iack ofilunds..o.ll........'.l.-.lll.. l l l
Dual teaching to increased income..... 1 1 1
Total S0P 000 0cs00s000re 0 l{- 2 l 1 8 l - l 9
MISCELLANEOUS Stronger
Parents' awareness of value of
education....... 1 1 2 2
kducation in pilot and demonstration
schools.... 2 2 2
piore bmks..l..l..tll................. 2 2 2

lkey: P/D -~ Pilot and demonstration school personnel.
U - University personnel (Saigon, Hue, Can Tho).
MOE -~ Ministry of Education.
VN - Other Vietnamese.
ou - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T - Total.
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TABIE X-4.1 (cont'd)

QUESTION: In what ways is education stronger or
weaker than it was ten years ago?

Legend Vietnamese Americans Grand
P/DL U MOE VN T OU AIDT total

MISCELLANEOUS (cont'd)
Stronger

Fducation system a little changed.... 1
Community schoolS.sesesossssesceseses 1
Safety (Security) in countryside..... 1
Elementary educationN.eceeivecroccseee 1l 1
Education is meeting Vietnam needs
better.. 1l 1
Education sounds better.....ceeee0ee0 1 1
Competency of Vietnam to do for
themselves..... 1 1
Totaleesveesesoncasennssess 7 1 1 = 9 = L 4

Y

W P PR

—

Weaker

War conditionS....eeeeeeesesecccnesss 7 1
Influence of social problemS...ceeese 4 1
Buildings and facilitieS....cecvveess 1
TextbookS.:cseeeeesronosssoccsascansss 1
Objectives cannot be realized........ 1

Fear of being an American lackey..... 1

Plant maintenance.......eeoeeescecsse

Parental understanding....ecceeveeses

Public apathy due to centralization..

Little progress has been made........_ 2 2

-
e

HHRRON®

VN HFFFFDMDWMO

o] prH
ol P+

Totaloonolo-ooOoooo.onlooolM 2 2 l 19

(3%

TOTAL

SLIONZEr s eeeeersessonsssnsnacsceneass 4 25 28 5 112 27 34 61 173
HEaKer: eovsssenesansnosscansnseeanass 4 28 24 6 152 16 7 23 175

lKkey: P/D -~ Pilot and demonstration school personnel.
U - University personnel (Saigon, Hue, Can Tho).
MOE - Ministry of Education.
VN -~ Other Vietnamese.
ou - Chio University Comtract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T - Total,
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TABLE X-4,.2
PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Vietnamese Americans Grand

Legend _Americ
gen P/ U ME VN T OU AID T total

IMPROVE THE CURRICULUM

Reorganize the curriculum; improve

curriculum

Make education more practical,,,..

Adapt program to needs of Vietnam

Expand comprehensive education....
Expand vocational and technical

education...

Develop adult education programs..
Make education more realistic.....
Focus curriculum on student needs
Make education Vietnamese.........
Reduce content; number of subjects

Increase hours in science.........
Require more science in university
Focus curriculum on national
spirit; traditioms......
Develop academic education........
Modernize the curriculum..........
Provide education for: the blind..
the invalids
the gifted
the retarded
Increase student electives........
Decide between old and new math...
Practice for art and beauty in life
Make curriculum more: nationalistic
scientific..
humanistic..
Adapt curriculum to the culture...
Introduce management skills in
curriculum,...
Develop continuity in curriculum;
program. .

Total..O.oo.loluonl.o..o.....

‘Key: P/D
U

MOE
Other Vietnamese.

“Les

rsonne
Total . pe

%, MP—'\‘IE

e

36

N LS RS S |

-

e

1

31

1 L 23 4 2 6 29
L 12 2 1 3 1

2 2 10 & 4 1
1 5 4 1 5> 10

7 7

2 2 4 &

3 3

2 1 1 3

1 2 2

1 1 1 2

1 2 2

2 2

2 2

1 1

1 1

1 1

1 1

1 1

1 1

1 1 1l

1 1 1
1 1

1 1

1 1

1 1

1 1

1 1 1

S N |
L U 8 18 7 25 10

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

hio University Contract personnel, 1962-71.
{, 2962571
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TABLE X-4.2 (cont'd)
PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend Vietnamese Americans  Granc

P/ U ME W T OU AID T total

ORGANIZATION AND ADMINISTRATION

Decentralize the education system 1 3 3 1l 8
--increase local autonomy,
responsibilityece... 1l 3
~~levy local taxes for education 2
--amploy teachers, custodians
locally..
-~local administration more
authority 1l 1
—each school have its own budget
--each school handle own budgeting
--local responsibility far
maintenance.....
--develop a regional control systea
--decentralize by delegating
authority...
--decentralize curriculum control 1 1
--decentralize, but do not increase
authority of local civil adminis-~
tration 1

| bR o
» = B

e I N R S S S OO N )
el o R S S S OO O S

L L S T RN

-
b~

Total, decentralization..... 2 10 3 116 16 1 17 33

Pilot and demonstration school persomnel.

quy: P/D
u University personnel (Saigon, Hue, Can Tho).

MOE - Ministry of Education.

VN -~ Other Vietnamese.

OU - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.

T Total.
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TABLE X~4.2 (cont'd)
PROPOSALS TO STRENGTHEN ADUCATION IN VIETNAM

Legend Vietnamese Americans  Grand
P/D* U MOE VN T OU AID T total
Reorganization:
--Reorganize the education
structure..... 2 2 1 5 1 1 2 7
--Reorganise the whole education
system 4 1 5 5
--Reorganize the Ministry of
Education... 1 12 2
-=-Change administration at every
level 1 1 1
--Reorganize education leadership 1 1 1
--Reorganize education after the
war 1 __ __ 1 _ _ _
Total, reorganizatiof....c.. 8 - 3 3 4 2 1 3 17
olish the examination system... 3 1 - 2 6 4 L 10
1¢ Ministry of Education should:
--Stabilize its leadership..... 1 1 2 2 3
—(;ive assistance, not dictation 1 1l 2 2
~--Develop plans for progress... 1 1 1
==Control teacher training..... 1 1 1
—-llevise procedures far improving
education 1 1 1
-=Improve relationships with
Faculty of Pedagogy, Saigon.. __. __ __ __ __ __ 1 1 2

Total, Ministry of Education
Responsibility 3 - 1 1 5 2 2 A 9

ey:s P/D Pilot and demonstration school personnel.

v -~ University personnel (Saigon, Hue, Can Tho).
MOE -~ Ministry of Bducation.

VN ~ Other Vietnamese.

OU - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
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TABLE X-4.2 (cont'd)
PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend Vietnamese Americans  Gramnd

P7BI U ME VN T OU AID T total

1l 1
1 1l

Open more comprehensive schools .. 2
Have campalsory educationeeeeeec.e 1 1
Place all teachers in field of
training... 1
Reduce pupil-teacher ratio....... 2
Have more coordination between:
~-Ministry of Education and
administrators.... 1l 1
--secondary schools and colleges 1
-——education and industry....... 1
Promote responsibility of persomnel 1
Improve staff utilization........ 1
Develop a transportation program 1
Flexibility in track system......
Do not eliminate examination system
now
Place elementary demonstration
schools in every province...
Place demonstration high schools in
every region
Develop job standards......ccese.
Formalize an education policy for
Vietnam
Do not open more schools Now.....
Expand pilot school program......
Schedule: cultural subject in a.m.;
practical arts in p.m.
Improve teacher promotion policies

2

N NN
N
DWW ww

N
Hi = P R RREN

T = I VR
I I N v

(S Yy ey
N T ey
-~ N

-
b~

Total, organization and
administration..... 27 13 9 8 57 30 11 40

LV o
~a

lKoy: P/D - Pilot and demonstration school persoanel.
U - University personnel (Saigon, Hue, Can Tho).
MOE - Ministry of REducation.
VN . Other Vietnamese.
OU - Ohio University Contract personnel, 1962-71.
AID -~ USAID personnel, 1962-71.
T = Total.
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TABLE X-4.2 (cont'd)

PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend

P/D

Vietnamese

M
U ME VW T OU AID

Americans

T

Grand
total

TEACHERS; TEACHER PREPARATION:
Improve teacher training.........
Expand, develop in-service training
Train more teachers......ceseveee
All teachers to teach full time..
Send teachers abroad, short-term
training
Train teachers for practical arts

Provide more well-trained teachers
Organize programs for training
teachers..
Expand accelerated teacher training
programs
Train teachers how to make changes
Help teachers be responsive to new
program
Develop a Faculty of Pedagogy for
full teacher program
Train people about the profession
Train teachers in new criteria...
In-service teacher training every
year. [ ]

More teacher training opportunities
Give priority to teachersin
professional education...
Train teachers in Vietnam for lower
level
Train personnel for administration
All teachers to be graduates of
Faculty of Pedagogy..

lKey: P/D
U

Other Vietnamese.

-

Total.
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Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

Ohio University Contract persomnel, 1962-7L.
USAID persounnel, 1962-71.
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TABLE X-4.2 (cont'd)

PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend

Vietnamese

Americans

P/F U ME VW T OU

Grand

AID T total

In-service training for older
teachers
Intensive teacher training.......
Train teachers how to improve
curriculum....
Train teachers how to work with
pupils..
Ministry of Education to control
teacher training.
Increase teacher qualifications..
Teacher seminars for curriculum
development..
More teacher training in methods
Develop internal teacher training
with dormitories
Train practical arts teachers at
all 3 universities

Total, teachers, teacher
preparation....

FINANCES
Raise teacher salaries; conditions
of living
Increase budget for education....
Open more schools with tuition
waiver...
Provide system for districts to
get all allocated mONGY.ecceses
Budget for Practical Arts areas..
Help for the poor teachers.......
Help for the poor students.......
Increase teacher salary to do
research....
Subsidies less restricted by
funding agencies.....
Improve schools’ fiscal operation
10% of budget for research and
development...

Totd’ mc.'...'....'l....

oy: ﬁlb

k

personns

1 1

1 1
1 1

1 1

1 1

1 1

F oRRRE 2 o
 rrrRe o~ BB

1
1

1

I -

13 16

3 6
1
1
1
1

-

7

ho) .

27 9 3 2 4 7
Pilot and demonstration school persomnel.

nivorsity fparsonnol. Saigon, Hue, Can T
Miniet Education.

her U, v'roit{ éiazsaﬁi personnel, 1962-71.
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TABLE X-4.2 (cont'd)

PROPUSALS TO STHENGTHEN RDUCATION IN VIETNAM

Legend

Vietnamese

Americans Grand

P/F U MOE VN T QU

AID T total

RESEARCH, PLANNING & DEVELOPMENT

Develop a long range education
plan.....
Develop a policy for education...
Make an assessment of manpower., ..
Form camittee for planning and
development ..
Develop a strategy for change....
hppoint a commission far curricu-
lum development

Develop both long and short-range
plans..
Appoint a commission far education
review
ldentify needs of education in
Vietnam.,...
Develop the capacity to plan.....
Develop capacity to implement
policy.c...
Build a testing center for modern
education..
Develop an experimental system...
Appoint a research commission for
secondary education...
Change the 4 demonstration schools
into research centers
Change evaluation techniques for
student progress...

Total, research, planning and
development..

1key: P/D
U

Other Vietnamese.

“EEEE

Total

1
1
1
1
-1

10

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Educatioa.

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.
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TABLE X-4.2 (cont'd)
PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend Vietnamese Americans  Grand
P U MOE VW T OU AID T total

HIGHER EDUCATION
Develop graduate school8.......s. 2 1
Train more college teachers...... 1 3
Admit more students to the
university...c.... 1
Reorganize the Faculty of Pedagogy 1 1
Give colleges autonoMyeccecesecse 1
Improve higher education......e.s 1
Expand universities at Can Tho, Hue 1
Eliminste scholarships in Faculty
of Pedagogy... 1
Colleges to train own staff members 1
Adapt higher education for agricultur-
al and industrial development..
Require quality instruction......
Develop Junior collegeB......sess
Reorganize higher education......
Clarify ®Autonomy” for higher
educatioNeecssces
Improve conditions for university
professors
Balance university influence (Less
domination by University of Saigon)
Modify French teaching methods from
lecture to demonstration, partici-
pation, critical thinking, creativity
Send teachers to foreign countries
for training 1 1

RO W
.—l
.—l
I\

R

[
F F F O FRREF R RFFREODW W

N N N e e YT v

[

1

- -

B b ~

Total, higher education..... b 3 1 5 13 7 8 15

lxey: P/D - Pilot and demonstration school personnel.
] ~ University personnel (Saigon, Hue, Can Tho).
MOE -~ Ministry of Education.
VN -~ Other Vietnamsse.
OU =~ Ohio University Contract personnel, 1962-71.
AID -~ USAID personnel, 1962-71.
T - Total
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TABLE X-4.2 (cont'd)

PROPCGSALS TO STRENGTHEN RDUCATION IN VIETNAM

Legend Vietnamese
P7F U MOE VN T

Americans
QU AID T total

Grand

INSTRUCTION; MATERIALS; SUPPLIES
Provide more textbooks...........
Provide more instructional
materials.......

Provide new textbooks............
Improve methods of teaching......
Provide more equipment...........
Translate books in Vietnamess....
Textbooks written by teachers....
Bxpand instructional materials

center.....
Improve quality of teaching...... l 1
Demand performance by teachers... 1 1
Promote teachers on quality of work 1 1
Improve supervision of instruction
Develop individual capacity of

teachers...

FRE P W
[N SN S
FREREME W

Total, instruction, materials ¢ 6 2 1 8

SCHOOL BUILDINGS, FACILITIES:

Provide more facilities, (labora-

tories, libraries).. 3 5 1l
Build more 8Chools...cueveeeceess 1 1
Improve physical conditions of

schools,.. 2

No further building NoW....e..... 2
Adapt the plant to the needs.....
Plan better utilization of facilities
Improve operation and maintenance

Total, school buildings and
facilities L 8 2 1l 15

NN N NO

lKoy: P/D Pilot and demonstration school personnel.
U

MOB

VN

ou

AID

T

Ministry of Education.
Other Vietnamese.

USAID personnel, 1962-71.
Total.

University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.
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TABLE X-4.2 (cont'd)

PROPOSALS T0 STRENGTHEN KDUCATION IN VIETNAM

Americans
P/D U MOE VN T OU AID

T

Grand
total

PHILOSOPHY, PURPOSES, OBJECTIVES

Improve the objectives of education 2 2
Bducation for the masses......... 1
Improve the philosophy of education 1
Make education econamically relevant
Make education socially relevant
Strengthen education in Vietnam..
Education to meet the needs of
SOCietyoooou-o
Relate learning to everyday living
Prepare people to live better.... -

PR W
)
b - o WWw =

Total, philosophy, purposes, .
objectives..., 5 2 8 3

()
®

SPIRIT, MORALE

Teach students to have good conduct
Develop spirit of personnel......
Promote trust of educators.......
Improve the spirit of study......
Have good participatione...eece..
Teach students to be polite......
More training in student attitudes
Develop student spirit, good will
Avoid injustices....c.coveeveccaes
Restare confidence of teackcrs...
Create strong teacher motivation 1
Eliminate fear (to do something)

FRRRPRRRPR e

L] lPHPPPHPHNuP

Total, spirit, morale....... 13 2

N
!

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Bducation.

Other Vietnamese.

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.

Total.

Ley: P/D

Hsgééc
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TABLE X-4.2 (cont'd)
PROPOSALS TO STRENGTHEN EDUCATION IN VIETNAM

Legend __Iﬁt,_na_gs_g;___ Americans  Grand
P/D U MOE VN T OU AID T total

PUBLIC RELATIONS

Inform public about needs,
conceptS.eceeonsnce 1
Bring parents into part of the
school..ecres 1
Inform peopls of value of American
aid... 1
Develop parent-teacher relationships 1
Infuse new ideas through publications 1
Develop concept that: curriculum
building is a longer process than
building buildingS.ececscccsess ' 1 1
--8 longer process than building
aBtarr..‘..l......ll..l.'... l _;
7

N
N
'
-
v Y N RN R
-3
'
- = HEE O o

Total, public relations.....

PERSONNEL

Members of Ministry of Education

to be professionally trained

(not political appointees)..... 2 2 1
All participant trainees to be

appointed to positions for which

they were trainedeccvececseresce 1 1
Improve civil service (employment;

-
W

e

appointment processes)......... 1
Professional trained schcol
administration...... 1
All personnel to serve in field
for which trained........ec0000  __ . . . . 1 __

[
o b r » &
0 ll—‘ Lol I

Total, per‘mn’l.ooooo-o-ooo 2 - - 3 h 2

XKey: P/D - Pilot and demonstration school personnel.
u - University personnel (Saigon, Hue, Can Tho).
MOE -~ Ministry of Education.
VN « Other Vietnamsse.
OU - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T - Total.
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TABLE X-4.2 (cont'd)

PROPOSALS TO STRENGTHEN EDUCATION IN VIETMAM

Vietnamsse Americans Grand

Legend ~xlicans
. P7dIUHOEVNTOUAIDTtotal

MISCELLANBOUS RESPONSES
End the Ware.cieeseeeeeecenceccccess 1 1 1 1l 2
Increase secondary school enrollments i1 1 2 2
Develop both American and French
education plans.... 1 1
Have good leaders in eduication...... 1 1
Establish legal basis for education
in law,.. 1 1
Broaden the base for education...... 1
Seek help from foreign experts...... 1
Eliminate differencein rank, Thu Duc
and Faculty of Pedagogyeeececeeccsss 1
Use non-Vietnamese as advisors only 1
Develop elemsntary community schools 1
Teach people how to spend money,.... 1
Make the unit of measurement smaller
(less than 1 year).... 1 1 1
Improve coordination between
Vietnamese and foreign advisors... 1 1 1
1
1
1
1
1
1
1
1
1
1
1

e
[
el ol - R VRS

Coordinate work of educators amd
politicians.... 1 1
Make teaching more attractive....... 1 1
Clean up American assisted schools.. i1 1
Coordinate commodities, classrooms,
staff.... 1 1
Free students from obligation to
serve Vietnanm.... 1 1
More guidance and counseling........ 1 1
Keep Ohio University in Vietnam to
prevent disaster.,.,. i 1
Develop professional journals....... 1 1
More attention to methods and
procedures........
Define education objectives.........
Need advisors with the know-how.....

1
1

-

Total, miscellaneous.eeceeeesee 12 1 2 -15 7 4 11 26
GRAND TOTAL.eseevcesccosnonnonse 179 104 48 41 372 99 70 168 609
4

No response, no suggestions......... h - - -4 e ~

lKey: P/D Pilot and demonstratign school personnsl.
U University personnel ?gaigon, Hue, Can Tho).
Ministry of Education.
OthlixerUVietm:eu . %
© University Contract personnel, 1962-71.
11{2:3 personnel, 19 2-71.p° ’

“pesg
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TABLE X-5.1.

QUESTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Vietnamese Americans Grand
e e S
gend P/DI U MOE VN T CP AID T total

GENERAL ASSISTANCE

Assistance in developing, changing
education... 12
Assistance has been helpful...ccveeee
Assistance in developing of demon-
stration schools..
The desire and devotion of Ohio
: University Staff......
Providing trained specialists........
Assistance in develoring science
laboratories......
Assistance in experimental programs..
Cooperation with the Ministry of
Education..e.ee
Help given to Thu Duc Demonstration
School. .
Assistance in finding best way to
WOrKeos oo
Help in spending money wisely.c.ooces
Ohio University has done all that
could be done.... 1
Assistance to Director of Research,
Hue.... 1 1l
Assistance to principals...ceseeececss
Assistance to administrative staff...
Lectures: to teachers in compre-~
hensive schools......
--to administrators in compre-
hensive schools......

17 17
2 15 15

MWW
H R W oW
|
P Wo

N N

R P
(S M
H B FHE P OHEHE NN DN W

[ S
[ N -

lKey: P/D Pilot and demonstration school teachers and administrators.
U - University personnel.
MOE Ministry of Mducation.
VN - Other Vietnamese.
cp Contract personnel.
AID USAID and CORDS staff members.
T - Total.
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TABIE X-5.1 (cont'd)

‘WESTICN: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
lnade during this period of time?

Vietnamese Americans Grand

Legend P/Dl U KOE VN T CP AID T total

GENERAL ASSISTANCE (cont'd)

Assistance beyond our requests....... 1 1l 1
They gave us pride ..ievvevecrececens 1 1l 1
Helped 1lift cultural level in Vietnam. 1l 1l 1
Assistance with extracurricular
activities.eeesea 1 1 1
Assistance in what Vietnam must do
in future.... 1l 1l 1l
Assistance for gstudy and research..... 1l 1 1l
Developnent of the Vietnamese to carry
on,. —___ 211 12
Total seveveveseeesnnennnss 32 32 5 L 73 1 2 3 76

CUIiICULUM; PrOGiAv DEVLLGPENT

Curriculum development for compre-

hensive high school.. 9 9 3 1 22 9 51 36
Assistance in setting up new edu-
cation program.... 6 2 1 2 1 11
Guidance pProgram..scscessecesscescsase 2 1 31 1 2 5
Development of home economicS.ee.e... 1 1112 3
Levelopuent of science curriculum.... 1 11 1 2
Developuent of industrial arts ...... 1 1 1l
Introduction of new subject - guidance 1 1 2 2
Curriculum development at secoidary
level.. 1 1 1 1 2
Levelopment of business education.... 1 1 11 2
Help witn the pilot school program... 1 1
Assistance in reorganizing mathematics
curriculum.,.. 1 1 1

Pilot and demonstration school teachers and administrators.
- University personnel.
MOE -~ HMinistry of Education.

1l
Key: P/D
U

VN = QOther Vietnamese.
CP - Contract personnel.
AID - USAID and COIDS staff members.

T - Total.
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TABLE X-5.1 (cont'd)

QUESTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Vietname se Americans Grand
Legend P/DL U NMOE WN T CP AID T total

CUnICULU#; FPHOGHAH DEVELOP.ENT (cont'd)

A curriculum based on Vietnam's
needs..... 1 1 1
Lducation for family living......... ___ __ 1 1 .1
Total v.ovvvviiinneiiieeaaa 23 15 4 3 45 1, 9 23 68

HATERIAL ASSISTANCE

=

Providing of equipiient .. vivieeneesol3
Assistance in development of fa-
cilities.... 9 2
Buildings and classroomS.......e.eees 2
Scholarships for observation and
studyeeeecne
Assistance in development of
libraries...ceeee. 3
Providing financial assistance....... 1
Facilities for observation in teacher
training..
Facilities for teacher training......
Providing of books in English........
Getting money for school buildings... 1 1
Scnolarships to United StateS........ 1
--to help demonstration schools in
Faculties of Pedagogy... 1
Assistance in getting commodities
(local and United States) _
Total ceeeviveecrenaeeeese28 6 16 - 50

19 19

[
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5 1 1

[ VS I S RN
W
[
[

[
(SR SIS

= P

52 o R S T e e T

v
N (W
\Un

lKey: P/D Pilot and demonstration school teachers and administrators.
U - University personnel.
MOE - Ministry of Education.
VN - Other Vietnamese.
CP - Contract personnel
AID - USAID and CORDS staff members.
T - Total.



-265-

JQUESTICH: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Lewend Vietnamece Americans Grand
- P/DL U 0B VN T CP AID T total

CUNCEPTS, ILwAS, UNDIRSTANDLIGS

Introducing concept of modern edu-

cation..... 4 1 2 1 8 1 1 9
Concept of comprehensive education... L 1 5 3 3 8
Launching philosophy on guidance..... 1 1 3 2 5 6
The many good ideas...ivveveevaceeees 1 1 2 2
Giving purjose to education in
Vietnam....... 1 1 2. 2
Concept t'rom theory to practical )
education...... 1 1 2 2
Changes maue in philosophy..eeeeeeess 11 2 2
Tallking people, not coiuwodities.,..... 2 2 2
Concepts of a broader curriculum..... 1 1 1
Information on education.eeeeeceveses 1 1 1
Concept of comuunity school.....uve.. 1 1 1
Concept of junior college...ceeevevs. 1 1 1
Concepts.ieieansss Cetesecnriesaassansas 1 1 1
Ideas in curriculum patterns......... 1 1 1
Iceas in units of measurement........ 1 1 1
Ideas in professional education
COUrS€S.svecea 1 1 1
Breakdown of elitist philosophy...... 1 1 1
From elitism to growth of nation..... 1 1 1
Philosophy of secomary education....
The changing Vietnam concept of
ecucation..... 1 1 1
The concept of teacher education..... 1 1 1
Hlelping teachers to be more onen-
nindeG...ee 1 1 1

lKey: P/D -~ Pilot and demonstration school teachers and administrators.
U ~ University personnel.
MOE Ministry of Education.
VN Other Vietnauese.
CF ~ Contract personnel.
AID USAID and CCLDS staff members.
T - Total.
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TABLE X-5.1 (cont'd)

QUSSTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Vietnamese Americans Grand
Legend P/DL_U WOE VN T CP AID T total

CUNCLYTS, IDEAS, UNDERSTANDINGS (cont'd)

Assist Vietnam to begin reevaluation
of the examination system..,....... 1 1 1
Assist Vietnam to see coordination
between standard of living and
eaucation...... 1 1 1
Total ...... N 4 2 10 5 2, 18 6 24 148

TzAC:HE TRAINING; HIGHER EDUCATION

Training of teachers ....ceveveeeeees 1 3 5 9. 2 2 1
Participant training wrogram......... 1 2 3 3 3 6
Assistance to the rFaculty of edagogy 1 3 l 5 1 1 b
In-service training programs......... 2 1 3 1 1 2 5
Seniinars; workshops in education..... 1 1 1 3 1 1 I
Training guidance teachers........... 1 1 1 1 2
Training of specialistS...eeveieennns 2 2 2
Assistance in developing credit
systeMiseueeoee 2 2 2
working with Ministry of Education
for in-service training......... 1l 1 1
Training of teachers in practical
arts...... 1 1 1
Training of professors 1 1 1
Accelerated teacher training program. 1 1 1
Relating teacher training to practice. 1 1 1
Chio University as resource people to
university... 1 1 1
Assistance to university professors... 1 1 1
Overall development of the University
at Can Thoeevewueo 1 1 1
Total cevveveeeennsneensnses8 13 9 3 33 6 7 13 46
lKey: P/D - Pilot and demonstration school teachers and administrators.
U ~ University personnel.
MCE -~ HMinistry of Education.
VN - Other Vietnamese.

CP - Contract personnel.
AID = SAID and CONDS staff members.
T - Total.
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TABIE X-5.1 (cont'd)

QUESTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Vietnamese Americans Grand
Legend F/DI_ U MCEVN T CP AID T total

ORGANIZATION AND ADNINISTRRATION

Developing comprehensive schools in

Vietnam.... 6 6 6
The implementation of ideas.......... 2 1 3 3
Development of pilot schools........ . 2 2 2
Assistance in selection of partici-
pant trainees.... . 1 1 2 2
School administration....eeveceseceass - 1l 1 1l
Assistance in orgzanization......... . 1 1 1
Development of flexible program...... 1 1 1
Helping school adiministrators to seek
help:
--at liinistry of Zducation...... 1 1 1
-=in community..eeeeeeveneninnne 1 1 1
Seminars in school administration.... 1 1 1
Development of concept by principals
that they can do something to
effect change..eeveveeenrnenrennns 1 1 1
kstablishing and phasing in Thu Duc
School.... 1 1 1
Assistance in implementing concept
of modern education............... 1 1 _ 1
Total vvevvinnnnnnnnn. veeee 62 1 - 9 8 513 22
RELATIONSHIPS
Working with Vietnamese leaders...... L 4 I
Working relationships with:
Ministry of Education............. 3 3 11 4
—deans of Faculty of Pedagogy.... 1 1 1l
—Principals cieeeeerciencncerenns 11 1

lKey: P/D - Pilot and demonstration school teachers and administrators.

U - University personnel.
MCE - Ministry of Education.
VN - Other Vietnamese.

cp - Contract personnel.

AID ~ USAID and CORDS staff member.
T - Trtal
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TABLE X~5.1 (cont'd)

QUESTION: Chio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and nmost valuable contributions that have been
made during this period of time?

Vietnamese Am:-ricans Grand
Legend F/LT U HOE VN T GP AID T total

RELATIONSHIPS (cont'd)

Friendship of Vietnamese and
Americans.......v.. 1 1 1 1 2
Person to person relationships....... 1
Gaining of Vietnamese respect for
advisors.... 1 1 1
Cooperative efforts of advisors and
counterparts... 1 1 1
The legacy of zooa Vietnarmese/
American relationships.. 1 1 1
Good relationships with Vietnanese
ol =To) VH N T 1 1
Ohio University gained: confidence
of Vietnamese teachers..... 1 1
--sympathy ot Vietnamese teachers. 1
--understanuing of Vietnamese
teachers..... 1 1
—respect of tne Vietnamese....... 1 1

Total ..evvnn.. Ceereneeanns 5 3 - -8 1, - 1l 2

=

N+~ PR

COs UNICATICNSy PUBLIC RILATIOHS

Making comprehensive education known
by Vietnamese....... 4 2 6 1 1 2
Providing education informstion...... 2 1 3
Cevelo;.ing changes of communication
within the Vietnam system.. 1 1 1

wm

lKey: P/D - Pilot and demonstration school teachers and administrators.

U ~ University personnel.
MOE - Ministry of Lducation.
VN - Other Vietnamese.

cp - Contract personnel.

AID - USAID and COHDS staff member.
T - Total.
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TABLE X-5.1 (cont'd)

QUESTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Vietnamese Americans Granc

Legend P/DL U WMOE W T CP AID T total

CCHMUNICATIONS; PUBLIC RELATIONS

(cont'd)
Getting acceptance of the concept of
the comvrehensive high school.... 1 1 1
Popularity of the comprehensive
program when it is well done..... 1 1 1

From the concept of "from the top
down" to conferences and a two-

way flow of 1deas..ieveeeeesenoes 1 1 1
TOtal LU R R T R R N N S S S 6 - 2 l 9 5 l 6 15
INSTRUCTION; FETACLS CF INSTRUCTICN
Lnprovement in teaching methods...... 2 2 A 2 2 6
Development of instructional
materials..v.eueee 3 3 3
The new method of teaching science... 1 1 1
Assistance in developing techniques.. 1 1 1
Methods of teaching in Faculty of
Pedagogy.e.veeee 11 1
Textbooks in business education...... 1 1 1
Concept of process oriented science
curriculum.... 1 1 1
Total civiiiiiiineennnennee 5 L - 110 1 3 4 14
MISCELLANECUS
Effort made to implement ideas....... 1 1 2 1 1 3
Lffort made to implement concepts.... 1 12 1 1 3

lKey: P/D - Pilot and demonstration school teachers and administrators.
9] - University personnel.
0¥~ Ministry of Education.
VN =~ Other Vietnamese.
CP - Contract personnel.
AID - USAID and CORDS staff member.
T - Total.
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TABIE X-5.1 (cont'd)

QUESTION: Ohio University has been assisting education
in Vietnam since 1962. In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Legend Vietnamese Americans Grand

P/DI U MOE VN T CP AID T total

HMISCELLANEOUS (cont'd)

Official acceptance of comprehensive
education.... 2 1 3
Building experimental centers for
education......
Assistance in guidance of students..
Ohio University cautious in intro-
ducing changes....
Ohio never tried to impose......e...
Spiritual and moral encouragement...
Assist the students for effective
and practical study....
Helping Vietnam broaden way of life..
Realistic approachof technicians....
bEducational conferences...
The joint planning: USAID, Ministry
of kducation, Ohio University..... 1
Total sevvevrnvesencnnaseeaea 8 4 1 2 15

NN

H R
(]
H O ORNDD DN
HFHRERF 20D DD W

e
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<2 e

18 23
TOTAL:eeueerraenannenea.128 81 48 19 276 79 34 113 389

Ikey: P/D - Pilot and demonstration school teachers and administrators.
U - University personnel.
MCE - Ministry of Education.
VN - Other Vietnanmese.
CP ~ Contract personnel.
AID -~ USAID and CORDS staff member.
T - Total.
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TABLE X-5.1 (cont'd)

QUESTION: Ohio University has been assisting education
in Vietnam since 1962, In your opinion what
have been the two or three of the most helpful
and most valuable contributions that have been
made during this period of time?

Legend Vietnamese Americans Grand
P/DI U MOE VN T CP AID T total
NEGATIVE RESPONSES
No idea of any good accomplished.... 2 1 1 4 4
tany staff members do not under-
stand or appreciate Ohio
University's contributions. ...... 2 2 2
Ohio University did not contribute
as much as they shouldeceeeeessnse 2 2 2
(This was the f ault of the Ministry
of kducation)... (1)
Doesn't see anything helpful........ 1 1 1
Little help to higher education by
UsalD.. 1 1 1
Totalessssenneinnevnnnnes 3 4 3 - 10 - < <10
NO response...veireverincesessecense b 1 7 2 2 9
1
Key: P/D =~ Pilot and demonstration school teachers and administrators.

U -~ University personnel.

MOE - Ministry of Education.

VN ~ Other Vietnamese.

CP -~ Contract personnel,

AID - USAID and CORDS staff member.
T - Total.
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TABLE X-6,1

‘QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could
have been better or uore effective? Wwhat have
we learned to make future programs stronger?

Vietnamese Americans Grand
P/DI UMOE VNT OU AID T total

Hesponses

Z1LATICNSAIPS; COM UNICATIONS:

Foreign personnel should:
--understand the Vietnamese people

better.. 1 3 4 L
--live and work with us; under-
stand Vietnam...... 11 2 2
--understand Vietnamese psychology;
adapt to it.... 1 1 2 2
--have more respect for feelings... 1 1 1
~=know more how to behave.......... 1 1 1
--keep their pronises....... cenenee 1 1 1
~-work with schools continuously... 1 1 1
--be a friend in making proposals.. 1 1 1
-~-lezrn how to use a chopstick..... 1 1 1
—be informed Ministry of Education/
USAID conversations. 1 1 1
~-agapt to national spirit......... 1 1 1
—make adjustment to Vietnamese
situation..... 1 1 1
--make adjustment to Vietnamese
environment...... 1 —d 1
7 4 6 =17 1 - 1 18
Advisors should:
~~be housed at Faculty of Pedagogy
(Kinistry of Education)for daily
contacteess 1 1l 2 4 I 6

lKey: P/D - Pilot and demonstration school teachers and administrators.

i) - University personnel.

MOE -~ Ministry of Education.

VN - Other Vietnamese.

ou ~ Ohio University staff members.

AID USAID and CORDS staff members.
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TABIE X-6.1 (cont'd)

WUESTICN: ii/e can usually look backward with more vision
than into the future. 1In what ways do you
believe the work of Chio University could
have been better or more efiective? What have
we learned to make future programs stronger?

Vie tnamese Americans Grand
Responses P/DI U OE VN T OU AID T total

HLLATIONSHIPS; CUmisUNICAT IOUS: (cont'd)

--seek closer relationships, Chio

University/Faculty of Pedagogy.. 1 3 4 11 2 6
~--g0 to schools in persoN.sesssce. 3 3 3
~-spend more time with teacners... 1 1 2 2
--seek better Ohio University/

Ministry of isducation relation-

ships... 1 1 1 1
--not move so fast....... N 1 — 1
5 3 -~ 412 61 7 19
Ohio University/UcaIb relationships:
-~have closer working relationship 2 2 4 4
-~have realistic communication.... 3 3 3
--have open, active role.......... 1 1 1
--directions on recoris to be kept. 1 1 1
~--improper lines of comaunication
by Chiefs of Party.............. 11 1
- - = - - 7 3 10 10

No pattern of communication: Ohio

University/USAID/idinistry of -

Education/Faculty of Pedagogy..... 3 3 3
More use of psychological approach:

Ministry of kducation; United

States.ieeeireeeirnnnnecnnnescnane 2 2 2

lKey: F/D - Pilot and demonstration school teachers and administrators.
- University personnel.
MOE - Ministry of Education.
VN -~ Other Vietnamese.
QU -~ Ohio University staff members.
AID - USAID and CCLDS staff members.
T - Total.
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TABLE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
beenbetter or more effective? What have we
learned to make future programs stronger?

Vietnamese Americans Grand

Responses P/DI U MOE VN T OU AID T total

RELATICNSHIPS; COiwiUNICATIONS: (cont'd)

Education leaders, Faculties of

Pedagogy opposed to Ohio University

PrOgraM, seeeeesearssscesooncannanss 11 1 1 1
liore direct contacts: Ministry of

Education/ Faculty of Pedagogy/

Chio University. : 1 1
USAID approve Ohio University/Ministry

of Education working relationships, 1 1
Seek better understanding of other

B 1= 1 1
Improve relationships: Deans 3

universities..viieeeeeeeerensnenes 11
healistic comnunications relation-

ships: what is possible...eevesens 1 1
Only superficial cooperation: Ohio

University/Faculties of Pedagogy.. 11 2
Vietnamese do not know assignment,

function of advisors.....eeeeeesss 3 3
Advisees have no instruction from

administrators.iiecieeececeeeecess 1 1
Advisor - Teacher conflict....eevveees 1 1
Seek iinistry of ILducation under-

standing: curriculum more than

sciences and mathematics.......... A 1

Total, relationships and

comuunications......... 13 13 7 6 39 21 6 28 67

I T Ty Iy

W

Pilot and demonstration school teachers and administrators.
~ University personnel. ’

MCE ~ HMinistry of Education.

VN ~ Other Vietnamese,

ou -~ Ohio University staff members.

AID - USAID and CCHDS staff members.

T - Total.

Key: P/D
U
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TABLE X-6.1 (cont'd)

QUESTICN: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective? What have we
learned to make future programs stronger?

Vietnamese Americans Grand
P/DL U MOE VN T OU AID T total

Responses

ADMINISTRATION

tore coordination of effort:

building/equipment /commodities/

teacher training program......... 3 3
Ohio University have authority:

budget/problem S0lving.....evee.s 3 3
Day-to-day need for counterparts..... 1 i 2
Have regular staff meetings - planning
Channel foreign aid directly to

SCh00lS.evetaernssnsnacassanenees 2
Simplify AIL procedures; red tape... 2
Ohio University needed clearly-

defined guidelinesS.veseeeeveroens 2 2
Ohio University devise steff personnecl

evaluation plan ...eevevvecenenes 1
Ohio University have more control

over budget.cceeeieessnrcencnonne 1
Give strong control;(Vietnamese know

little about responsibilities)... 1
Timing was not good.eeseeevenconcees 1
Ohio University Chief have authority

over team: not Faculty of Pedagogy. 1
Stop passing buck in decision making:

Ohio University to USAID to

Washington...oeeeveevaneneesesnnne 1 1 1
Management at Faculties of Pedagogy

is French-based.eeseeeiersocenecnns 1 1 1

DO \n
wo N \n

HH B [ SR NS
NN WEWB @

[
[

lKey: P/D Pilot and demonstration school teachers and administrators
U ~ University personnel.
MCE Ministry of Education.
VN - Other Vietnamese.
ouU - Ohio University staff iembers.
AID USAID and CORDS staff members.
T - Total.
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TABLE X-6.1 (cont'd)

QULSTION: We can usually look backward with more vision

than into the future.

In what ways do you

believe the work of Ohio University could have

been better or more effective?

Wwhat have we

learned to make future programs stronger?

Vietnamese

Americans Grand

Responses

P/Dl U sOE W T

OU__AID T total

ADMTNISTHATION (cont'd)

Move with willingness to solve
problems........
United States way problem solving not
for Vietnam......
Important: way to problem approval in
Vietnam..........
Lack centinuity with changing USAID
sSupport...ceeeae..
USAID to work to secure Vietnam legal
basiSeiesseanecas
2-year contract too short (to order,
receive commnodities; implement
PrOETAM) e v e e veveeonnesnacesnnnesss
lake periodic evaluation with Ministry
of Education..
Wiork at Hue and Can Tho be within
overall plan....,
AID/Ohio University take stronger
stand in organization and operation
with Faculties of Pedagog¥..eee....
Orzanize training in tests and
guidance,......e
Relate plan to resources.............
Relate plan to finances..........ce.s
Overlap incoming/outgoing technicians.

1

Key: P/D -
U - University personnel.
MOE -~ Ministry of Education.

1 1
1 1
1 1

1
1 1
1 1

VN - Other Vietnamese.
OU - Ohio University staff members.
AID -~ USAID and CORDS staff members.

1

1

1

1 1 1
1 1 1
1 1 1
1 1 1
1 1 1
1 1 1

1

1

1

1 1 1

Pilot and demonstration school teachers and administrators.
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TABLE X~6.1 (cont'd)

QUBETICN: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Chio University could have
been better or more effective? Vhat have we
learned to make future ovrograms stronger?

Vietnamese Americans Grand
P/DL U NCE VN T OU AIDT total

hesponses

ADEIKIS HATICN (cont'd)

Eliminate discriminatory practices

(temporary duty, salaries, leave-

time, etc.).eeiiiiiieiiinnnnnn.. 1 1 1
Evaluate what has been done..... cesas 1 1 1
Provide facilities, but no influenc

on Vietnam program or education

system. coveen.. cereaeanen sesessese 1 1 1
Provide equipitent acaprted to cur-

FicUlUMeeeensanenonncnsnsevaneanae 1 1 1
Cominittee plans, rresented to Faculties

of Pedagogy, nothing happens...... __ _ 1 1 1

Total.ev.vounn.. cereesseess 712 9 1 29 20 3 23 52
MINIETRY OF EDUCATION

Have arretes betfore United States

commitment....... A, L L
Seek stability at top level.......... 2 2 4
Devise and implement plan for

utilizing returned participants... 2 1 3
No curriculun development until

arrete approved .....0.... cerennas 2 2
Government of Vietnum procedures

waste time and money

Ex: bidding proceduresS....ceeceses 1 1 1 1
Plan full-time teaching, all levels.. 2 2 2
Work directly with schools, not

through Ministry of Education..... 1 1 1

NOwW

48]

lKey: P/D Filot and demonstration school teachers and administrators.
U -~ University personnel.
#0E kMinistry of Education.
Vil Other Vietnanese.
OU - Chio University staif members.
ALD ULATD and CORLS staff members.
T - Total.
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TABIE X-6.1 (cont'd)

WUESTION: e can usually look backward with more vision
than into the future. In what ways ao you
believe the work oi Uhio University coulé have
been better or more effective? w#hat have we
learred to make future programs stronger:

Vietnamese Americans Grand

- -
esponses P/DL U MOE VN T "GU 4D T total

#INISTRY OF ZEDUCATION (cont'd)

Chio University assist schools in
getting help from Kinistry of

Education...... 1 1 1
Need sympathy and cooperation of
kdnistry of kducation..... 1 1 1
dave liinistry of Education repre-
sentatives in provinces....... 1 1 1
rinistry of Education study more
before plan aprroval...... 1 1l 1
linistry of kducation decisions for
Vietnam, not check-writer.......... 1 1 1
Clarify responsibility of kinistry
of Education...... 1 1 1
United States/Vietnam agree on plan;
both legalize it........ 1 1 1
Get plan commitment throughout ,
ministry of liducation...... 1 1 1

Get understanding and comnitment of
viinistry of Education regarding

what they want, arc willing to do.. 1 1 1
lKey: P/D - Pilot and demonstration school teachers and administrators.
U - University personnel.
1OE - winistry of iducation.
VN - Other Vietnamese.
ou - Ohio University staff nembers.
AID -~ USAID and CChLS staff members.

'l‘ - Total L]
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TABLE X-6.1 (¢ont'd)

QUESTICN: e can usually look backward with more vision
than into the future. In what ways do you
believe the work of Chio University could nave
been better or more effective? What have we
learned to make future programs stronger®

Vietnanese americans Grand
P/0L U MOE WN T (U AlD T total

Hesponses

MINISTRY OF EDUCATICN (cont'd)

Ministry of Lducation to fulfill

comitments..., 11 1
Strengthen our weaknesses.......o..... 1 1 1
Ministry of kducation to act on
committee recomnendations....... 1 1 1
Do not be recerved in dealing with
Ministry of iducation... 1 1 1
Ohio University state conditions,
program frankly, completely..... 1 1 1

Ministry of Lducation appoint
comidssion for coordinating (Chio

University/iinistry of Education). 1 1 1
More planning and coordination in
participant program..... 1 1 1

Plans with Ministry of tducation
cannot be carried out due to
political instability.......eee... 1 1 1

Key: P/D - Pilot and demonstration school teachers and administrators.

U - University personnel.
HCE - Ministry of sducation.
Vil - Other Vietnamese.

cu - Chio University staff .iewbers.
AID -~ USAID and CCHDS staff members.
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TABIZ X-6.1 (cont'd)

QULSTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Chio University could have
been better or nore efifective? What have we
learned to make future programs stronger?

—

Responses Vietnamese Americans Grand
P/DL U JIOE VN T CU AID T total

ADMINISTIATION (cont'd)

Centralized system pronotes/blocks

promotions....iciieiecncnnn teceena 1 1 1l
Frincipals can do nothing without
linistry of Ekducation approval.... 1 1 1

{inistry of kducation/Chio University

to plan selection of pilot schools

(spuce, buildings, grounds, etc,) 1 1
Coinnodities to Chio University or

USAID, not dinistry of kducation.. 1
Education does not change by decree.. 1 1l
Seek decentralization.iiecieecesseess 11
Participants do not return - elitist

control........ teerescasaseesssasse 1 1
Professionally trained Ministry of

Education members.....ceevececescs 1 1 1

Total veveese. veveeneeeeeas b 4 10 8 26 161 17 43

S

o

PRIORITIES

N
w
N
i

Develop one good school....cccvesveas 2

Prepare program before starting
implementation.....ceceeveiiavene 2

Train enough teaching staff first.... 3

Spread effort to many other schools.,. 2

Chio University work more closely
with Thu DuCiieeseeersrocrnnennees 2

tork with Hue Demonstration School... 1

MW
N WwWwE 3

=N

1
Key: P/D - Pilot and demonstration school teachers and administrators.
U - University personnel.
MOE - bMinistry of Education.
VN - Other Vietnamese.
OU - Ohio University staff members.
AID - USAID and CCHDS staff members.
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TABLL X-6.1 (cont'd)

WUZETICN: e can usually look backwurd with more vision
than into the future. [n what ways do you
beiieve the work of Ohio University could have
been better cor nore etfrective® .hat have we
learned to make Iuture prosrams strenger?

Responses Vie‘namese Americans Grand
P/DL ] MOE VN T QU AID T total

PRIOAT S (coni'd)

Start with vocational and aypri-~
cultural high schools, make them

acadenic blgh SCho0lS.seeneiessas 1 1 1
Frovide more help, cor stop.... ..... .1 1 1
Get cooperation of teachers and

people iirst......... Cereesenan .. 1 1 1
Start program anc work with teachers

and peogle........ ceneseas ceeana 1 1 1
Develop organization structure iLrst. 1 1 1

Strategy for change planned first, 1 1 1
Frovide realistic assistance (some-

thing {irst and last)....ovenenn. . 1 1 1
nHecearch needs before program develop. 1 1 1
Jdlave a trained participunt in

adizinistration sooner........... .o 1 1 1
all efiorts at tue, Can Tho and

Thu Duc..... Ceseraanees terseesenns 1 1 1
Frovide mor. assis tdncc to rllot

schools...... Ceeereiennas ceseceass 1 1 1
Core to i'ull strength svoner..... N 1 1 1
Develop all areas in pilot scuools... 1 1 1
ftart practical education sooner..... N S | 1

Totaleeeieeeisenenonaroans 16 4L 2 =2 8 4 12 34
ThaCHLR TRAINING; IN-SERVICE THAINING
Strengthen and improve teacher
training...... 1 5 6 6
More in-service training............ . 4 L 1 1 5

Pilot and ¢ emonstration school teachers and administrators.
- University personnel.

#iCE Ministry of lwaucation.

VN Other Vietnamese.

OU - Chio University.

alb USAID and CChHDS staff members.

r ~ Total.

lKey: P/D
U
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TABLE X~6.1 (cont'd)

JUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Chio University could have
been better or more effective? ihat have we
learned to make future programs stronger?

lesponses Vietnamese Americans Grand
P/DLU &OE_VN T QU AID T total

ThaCHinh TRALIING; Lii-tRhVICE
TRAILIHG (cont'd)

Need teacrers for practical arts..... 2 1 1 4 5
Truin ore teachers....vivvvevevennn. 3 3 3
Train more with Ph. D'S.vuevunnnnnen. 1 1 2 2
Send more participants to the United
States.. 1 1 2 2
Need teachers with good relationships
with reople...... 11 1
Train teachers in local area; then
they will stay to teach in the
4red...... 11 1
lieed good teachers from the Faculties
of Pedagogy.... 1 1 1
Instruct teacrers in modern education
before assignment of responsibility
in modern education...... Cesenes eee 1 1 1
Have observation tour for teachers.... 1 1 1
Train more teachers in United States.. 1 1 1
Send teachers to linited States for
training in practical arts......... 1 1 1
Bmphasize vrocess rather than pri-
losophy in teacner training........ 1 1 1
Send teachers to Saigon for training.. 1 1 1
More emphasis on workshops; seminars.. 1 1 1
Train participants half in Vietnam;
half in United States. 1 1 - 1
Total ...cvvviennnnn. N b I K 7 31 2 - 2 133
lKey F/D - Pilot and demonstration school teachers and administrators.

U ~ University personnel.

viOb =~ Ministry of Lducation.

Vi~ Cther Vietnamese.

OU - Ohio University.

AIL - USAID and CULDS staff members.
T ~ Total.
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TABLE X-6.1 (cont'd)

QUESTION: e can usually look backward with more vision
than into the future. In what ways do ycu
believe the work of Ohio University could have
been better or more effective? ''hat have we
learned to make future programs stronger?

HKesponses Vietnamese ‘Americans Grand
sponse P/DL_U NOE VN T CU AID T total

MATERIAL ASSISTANCE

Provide more equipment to schools.... 4
Provide facilitieS.ieieveeeeniennsaes 1
Continue materials assistance........ 3
Provide books of good choice......... 1
Give textbooks and materials to
counterparts....... 1
Complete Thu Duc schoole.eeeeeesseees 1
Get equipment for Faculty of Pedagogy
as promised.....s.. 1
Get commodities for Faculty of Pedagogy
as promised....vevee 1
Provide some textbooks as models......
Provide libraries......eeeeveceseensas
Provide 1aboratori€S..ieeeeeeeeeseesss
Provide language laboratories tor
Faculty of Pedagogy..... 1
Provide repair parts for equipment.... 1
Provide facilities and equipment for
demonstration school at Can Tho.... _ -
Total coviviiiiiiiieeneeeedd 3 2 5 23

R e A ST S SR SRV S VR

| S

(-

e ] e e e N N 2 ™ R S P T R e

=\~
]

=

N

UNIVERSITY CAMPUS

Orientation:
~--lack of campus orientation....... 3 3 3
~-more realistic orientation to

Vietnam...
--inform recruits of camnus
orgunization and relationships. 1
—orientation occurred after
contract.... 1

N
N
N

1 1

lKey: P/D - Pilot and demonstration school teachers and administrators.
U ‘- University personnel.
HOE - lkinistry of kducation.
VN - Other Vietnamese.
QU - Ohio University.
AID ~ USAID and CORDS staff members.
T - Total.
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TABLE X~-6.1 (cont'd)

QUESTION: Ve can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective? Wwhat have we
learned to make future programs stronger?

Viet namese Americans Grand

Responses P/DI ULGE VN T OU AID T total

UNIVERSITY CAMPUS (cont'd)

--briefing was unrealistic........ 1 1 1
—~briefing was too brief.......... 1 1 1
--more realistic orientation to:
- Chio University project....... 1 1 1
- the technical area............ 1l 1l 1
--utilize campus staff with
Vietnamese experience........... __ 1 1 1
- - = = - 12 - 12 12
Write contracts for minimum of two
years.... 1 1 1 1 2
No clear.cut contractual understandings 2 2 2
Kore realistic campus understandings.. 1 1 1
Some personnel should not have been
sent... 1 1 1 1 2
Realistic, straight shooting in job
recruitment..... 1 1 1
Gross lack of planning and leadership
OnN CAMPUS.+eseaeos 1l 1 1
Little effort to integrate work of
overseas team....... 1 1 1
Hecruit personnel who understand total
education program.... 1 1 1
Had no discussion on my philosophy of
education, on my concepts in
technical area....cvcvevvveeneenens. 1 1 1

lKey: P/D - Pilot ana demonstration school teachers and administrators.
U - University personnel.
FOE -~ ilinistry of Education.
VN - Other Vietnamese.
ou - Ohio University.
AID -~ USAID and CORDS staff members.

- T - Total.
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TaBLE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision

than into the future.

In what ways do you

believe the work of Chio University could have
beer. better or more effective?
learned to make future programs stronger?

tthat have we

Responses Vietnamese Americans Grand
p P/DI_ U _WOE VN__T_OU_AID T total
UNIVERSITY CAMPUS (cont'd)
Study needs, then find best man to
work with the Deans......ceedevees 1 1 1
University is not organized to help
advisors...eeeevieneennnas ceesenes 1 1 1
Total sevevevencnncncnnnaase 3 - - 4 22 - 22 26
PLANN ING
Develop an over-all plaNieecscssscses 2 6 g8 3 3 11
Plans jointly made: USAID/Ministry of
Education/Ohio University......... 1 1 1 1 2
USAID/Ohio University research
problems and needs.....ev0v00000e 1 1l 1
More attention to approach to problems 1 1 1
Prepare teachers for implementation.. 1 1 1
Talk with educators from many
countries... 1 1l 1
tlore short-term goals with long-term
goals.. 1 1 1
iHore time for Ministry of Education
to understand comprehensive
education... 1 1 1
Plan facilities adaptable to
Vietnamese needs..ecseceesevess vee 1 1
Prepare to carry out a plan..eceeces.. 1 1 1
long-term planning impossible with
year~to-year USAID budget......... 1 1 1

lkey: P/D -
1) - University personnel.
MOE - Ministry of Education.
VN - Other Vietnamese.

ou - Ohio University.
AID
T - Total.

USAID and CORDS staff members.

Pilot and demonstration school teachers

and administrators.



-286-

TABLE X-6.1 (cont'd)

QUESTION: Ye can usually look backward with more vision
In what ways do you
believe the work of Chio University could have

than into the future.

been better or more effective?

What have we

learned to make future programs stronger?

Vietnamese

Americans Grand

Responses

P/Dl U MOE VN T

OU AID T total

PLENNING {cont'd)

Needed steering committee: Chio
University/USAID, Ministry of
lducation, Faculty of Pedagogy
with responsibility and authority.

Prepare the publicC.....v.vveevunnnnn..

Total .l..ll.'.'l..l......l l
VICTNAMIZATION

Acapt, not adopt, comprenhensive
education to Vietnam.............. 1
Problem solving should be Asiatic
Wa¥....
Encourage the ideas of localities....
Need for greater Vietnamese effort...
let Vietnam introduce concept; not
Americans...... 1
Adapt to understamiing of Vietnamese
people.....,
Need Vietnamese leadership; not
French...,
Need teachers and administrators
with Vietnamese orientation, not
French elitist.v.veveennrennnnnn.,
Need Vietnam Government structures;
not French elitist................
idvisor is not helping when he tries
to implant United States plan.....

1 1
5 100 -16
2 3
2 2
1 1
1 1
1
1 1
11
11
11
1 1

H RN B

lKey: P/b - Pilot and demonstration school teachers and administrators.

U University personnel.
MOE - pinistry of Lducation.
VN -~ Other Vietnamese.

Cu ~ Ohio University.

AID ° - USAID and COKDS staff members.

T - Total.
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TABIE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective” I'/hat have we
learned to make future programs stronger?

Vietnamese Americans (rand

Responses P/DI U MCE VN T OU AID T total

VIETNAMIZATION (cont'd)

A university more adjusted to

Vietnamese needs....ececeeeseccene 1l 1 1
After seven years in training, a

participant can no longer adapt

to Vietnam...oveeveeernnnncnnncens 1 1 — 1
Total cvvvveecoceancncenaes b - 7 314 11 2 16
PERSONNEL
Need greater continuity in personnel. 1 1 1l
First Chief of Party to be experi-
enced., .. l1 1 1
Some personnel not suited tc
Vietnamese jobe.se.s 1 1 1
Some not trained as advisors.....ee.. 1 1 1
Advisors want observation tour; not
help Vietnam..... 1 ' 1 1
Advisors spend time on tnings not
suitable tc their position........ 1 1 1
Ohio University may send advisors we
do not needeeieeseesecenncenaacnee 1 1l 1l
~--who do not know their field..... 1 1 1l
--who do not have experience as
advisors in the United States... 1 1 1
Recruit advisors with strength in
specialization, not in professional .
education..... 1 1 1

lKey: P/D - Pilot and demonstration school teachers and administrators.
0) -~ University personnel.
MCOE - liinistry of FEducation.
VN - Other Vietnamese.
OU ~ Ohio University.
AID - USAID and CORDS staff members.
T - Total.
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TABLE X-6.1 (cont'd)

QUESTION: e can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective? What have we
learned to make future programs stronger?

Vietnamese Americans Grand
P/ATU MOEVN T GU AID T total

Responses

PXRSCNNEL (cont'd)

hdvisors are needed in: agriculture.

--physical education..eeeceeeeceea.

-~foreign language..cveecevarennns

~-chemistry, physics, biology.....
——every field.iievececoesceeencses L
Total ...ovieeerennnennenne 1

R e

X (W W

e
!
!

=

FINANCE

Increase salaries; give a living wage 2
dave budget to implement goals.......
liake provision for adequate funds.... 1
Government cf Vietnam to give
plasters as :romised..... 1 1 1
Chio University to control money once
allocated.... 1 1 1
Therc is too much wasted money....... 1 1 1
Provide budget for repa'rs to
equipment..... 1 1 1
Government of Vietnam resources to
CArry On progral....... 1 1 1
1
1
1,

(g

Consistency in USAID support essential 1 1
riore assistance is needed.........0... 1 1 —
Total o..-ono..-o-oo.---c-n.5 2 l 2 lO h - h

lKey: P/D Pilot and demonstration school teachers and administrators.
U - University personnel.
MCE #inistry of kducation.
VN - Cther Vietnamese.
ou Chio University.
AID -~ UEAID and CGidS staff members.
T - Total.
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TABIE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective? What have we
learned to make future programs stronger?

Jesponses Vietnamese Americans Grand
) P/Dl U MOE VN T OU AID T total

HISCELLANEOUS

Spirit, dedications:
--Chio University served with
spirit and enthusiasm at
beginning........ 1
—~help teachers: have a stable
background.......
~-have professional ethics.......
-have good behavior........ creee
-consider themselves as teachers,
not just students,. 1 1 1
--Covernment of Vietnam is not
coumitted to the program......... 1 1 1
—Vietnamese non-su:.port due to
political probiems.... 1 1
--Vietnamese fear of being held
accountable.., 1 1
Do the sare again...ivevevevennnnneses 1 3
Give eirective 4551stdnce to Vletnam 2
Provide more information about modern
education.... 2
Provide more technicians......eeeevees 1
Vietnam needs good example; then it.
vwill adoct..... 1
lave technicians come to help; not to
change Vietnamese way of thinking.. 1
Too much tine wasted. tedssisanranns 1
Reports good; reallty llmited......... 1
Little results; not working on
Vietnamese needs....... 1
Nine years insufticient for ma jor
accomplishments, 1

—
—

=y
I SO VY (N
— (R

[
e i I =R SN )

N W

1

Pilot and demonstration school teachers and administrators.
~ University personnel.

KOE - iinistry of %ducation.

VW - Other Vietnanmese,

OU - Ohio University.

aID - USAID and CCRLS staff members.

T ~ Total.

Ixey: P/D
U
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TABLE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Ohio University could have
been better or more effective? What have we
learned to make future programs stronger?

Responses Vietnamese Americans Grand
P P/DLU NCE VN T OU AID T total

ISCELLANECUS (cont'd)

American people too achievement-
oriented...... 11 1
Improve methods of instruction in
higher education..... 11 1
Chio University/USAID expected too
500N, ... 1 1
Lean Tan should have been Ohio
University varticipant... 1 1
No resistance, but always something
to prevent accomplishment.... 1 1
Faculties of Pedagogy did not assume
full responsibility.. 1 1
liore time to study for understanding. 1 1
United States overextended Vietnam;
too much too quickly........ . 1 1
Vietnam policy makers still French
experts.... 1 1
Vietnam leaders do not believe in
United States participants. 1 1
Vietnam leaders consider MA as
nothing.eeeveoens 1 1
Politics: Hector has to make
balance between French/Aumerican/
Vietnamese.... 1 1
Strengthen secondary educatioNeecsoss 1 1
-—comprehensive education..e.ee..e 1 1

N e N ™ R i

[y

lKey: P/D - Pilot and demonstration school teachers and administrators.
] - University personnel.
MOE - Ministry of Education.
VN -~ Other Vietnamese.
OU - Ohio University.
AID - USAID and CORDS staff members.
T - Total.
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TABIE X-6.1 (cont'd)

QUESTION: We can usually look backward with more vision
than into the future. In what ways do you
believe the work of Chic University could have
been better or more effective? What have we
learned to make future programs stronger?

Vietnamese Americans Grand
P/DL U MOEVN T OU AID T total

Llesponses

#ISCELLANEOUS (cont'd)

Technicians spend more time with

logistics than with education...... 1 1 1
University is feudalistically
oriented.vieesevsas 1 1 1
Impossible to control political
implications...eee... 1 1 1
Start with new science not textbooks
and equiprent...eec0us 1 1 1

Semi-annual reports of curriculum
materials available, but not to be
found... 1 1 1

Totalevieeviviienirnenneaeas 7 8 8 7 30 9 3 12 42
Grand Total.........ve0e00.e83 67 67 39 256 115 23 138 39,
OTHER ;

No knowledge of Ohio University's

project...... 1 1 1 3 3
No wish to criticise, no response:.... 1 1 1
PJO response..‘..'..l....'l....‘..'.... 8 2 lo 2 2 12

Pilot and demonstration school teachers and administrators.
- University personnel.

1Key: P/D
U

MOE -~ Ministry of Education.

VN = Other Vietnamese.

ou ~ Ohio University.

AID - USAID and CORDS staff members.
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TA.BI.AE; X—é . 2

QUESTION: If there should be continued assistance
in the areas of teacher training and
comprehensive education at the secormdary
level, what should be continued?

Hesponses Vietnamese Americans Grand
P P/DL U MCEV T QU AID T total

CURKICULUM AND PROGIAM IMPIEMEN-
TATION:

Assistance in implementation of

comprehensive schools.v.veveeeeees 2 5 2 9 4 3 7 16
Assistance to demonstration schools.. 3 3 1 17 3 3 10
Curriculum planning and development.. 3 3 6 2 2 8
Assistance in development of guidance 1 1 1 1 2
limit efforts to selected schools.... , 1 1 1
Curriculum development.....ceveveuees 1 1 1
Development of instructional materials — 1 1 1

Total.ovovevvnieeennnese 7 311 3 24 11 4 15 39
ThACHER THAINING; IN-SEnVICL
THAINING:
Assist university with teacher

training.....cciiiiiniiiiiiieneese 2 5 5 1 13 3 3 16
Organize in-service training programs., 2 1 1 4L 3 3 7
Develop methods of teaching.......... 1 1 2 2
Help change operation of the Faculty

0f Pedagogy.eeeceeeececeesaansanas 1 1 2 2
Instruct in how to implement nrograms. 1 1 1
Instruct in how to use equipment..... 1 1 1
Develop accelerated teacher training. 1 1 1
Assist counterparts with training

programs..... 1 1 1
Train more participant trainees...... 1 1 1
Assist universities in teacher

training for comprehensive

eaUCALIoN. et vvs it trererennnsanes 1 1 1
lKey: P/D - Pilot and demonstration school teacliers and administrators.

U -~ University personnel.
MOE - Ministry of Education.

VN -~ Other Vietnamese.

OU - Ohio University.

AID USAIC and CCKDS staff members.
T - Total.
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TABIE X-6.2 (cont'd)

QUESTION: If there should be continued assistance
in the areas of teacher training and
comprehensive education at the secondary
level, what should be continued?

Responses Vietnamese Americans Grand
P/DL U MOE VW T OU AID T total

TEACHER TRAINING; IN-SERVICE
TRAINING (cont 'd)

Expand workshops.us.eveeeceiensnnness 1 1 1
Train teachers for the new education. 1 1 1
Train more teachers in the United
States...._1 1l 1
Totalev.ovu..ne. creeiresenaa 11 7 7 2 27 8 1 9 36
MATERIAL ASSISTANCE:
Build more classrooms: facilities... 5 1 1 1 2 2 10
Continue material assistance........ 6 1l 7 7
Provide equipment..............c0000 2 1 2 1 1 1l 7
Assistance in developing instruction-
al materialsS.seeieeercerennnnnnens 2 1 3 5 1 I
Subsidize Vietnamese writers......... 2 2 1 1 3
Assist in printing textbooks......... 1 1 1 1 2
Provide financial assistance to higher
education...... 1 1 1
Provide scholarships.....evveeveeeass 1 1 1
Total.oevesssniennenneieeensdd8 4 4 3 29 5 "1 6 35
HIGHER EDUCATION:
Provide advisors for bigher educatiomn 5 1 6 1 1 2 8
Assist with research programs........ 3 1 b 1 1 5
Help train university professors..... 3 3 3
1Key: P/D - Pilot and demonstration school teachers and administrators.

U - University personnel.

MOE - Ministry of Education.

VN -~ Other Vietnamese.

OU - Ohio University.

AID - USAID and CORDS staff members.
T ~ Total.
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TABIE X-6.2 (cont'd)

QUESTION: If there should be continued assistance
in the areas of teacher training and
comprehensive education at the secondary
level, what should be continued?

Vietnamese Americans Grand

Responses P/DI U MOE VN T OU AID T total

HIGHER EDUCATION: (cont'd)

Contract personnel teach in the
university.ceevee.
Assist with the graduate program.....
Develop assistance with a consortium
of universities...cevievvcecvecenens
Help get the credit system zoing.....
Nrect assistance to the university..
Totaleeseeeereenrenensaness = 1

OHHKFH WN
WiHEHFFE v
(0o [ S SRRV S

lISCELLANEQUS:

Technicians: Continue technical
assistance .ieveevevocceesseeensas 1
Understand Vietnam; its people.... 3
Give only ideas and advice......oe 1

Administration: Coordinating committee
rinistry of Education/ Faculty of
Pedagogy/ Chio University/ USAID.. 2 2 1 1
Assist only through the Ministry

of Education...... 1 1
Train people for administration.... 1
Wwork with local administrators..... 1

L 1 2

N
HHEND W

Teachers: Provide staff for compre-
hensive education..... 3
Work with local teachers.......e.o.. 1
Assist teachers at demonstration
schools.... 1
Provide United States technicians
at senior level..... 1

o PWw
O W

lKey: P/D Pilot and demonstration school teachers and administrators.
U - University personnel.
MOE -~ Ministry of Education.
VN - Other Vietnamese.
OU - Ohio University.
AID - USAID and CORDS staff members.
T - Total.
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TALIE X~6.2 (cont'd)

JULSTION: If there should be continued assistance
in the areas of teacher training and
coiprehensive education at the secondary
level, what should be continued?

Vietnamese Americans Grand

lie
iesponses P/DL U 1Ok VW T OU AID T total

v LSCISLLARISCUS (cont. 'd)

Vietnumization: lake eflort Vietnam.. 5 5 5

Hesearch/Planning:

Help aevelop long-range nlan...... 1 1 2 2
Develop research programs......... 1 1 1
Assist planning section of winistry

of Lducation.. 1 1 1

fublic Relations:
ielp gain acceptance of the

NrOurae.sees 2 2 2
iinance:
Change the system of aid...iveeenos 1 1 1
Funds to expand program over
Vietnam... 1 1 1
Iixvand :
Comprehensive education over all
Vietnam. 1 1 1
1,

Key: P/D ~ Filot and aewonstration school teachers and administrators.
U - University personnel.

MCE -~ ldnistry of kducation.

VN - (ther Vietnamese.

OU -~ Ohio University.

AID - USAID and CORDS staff members.

I\ - Total,
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TABLE X~-5.2 (cont'd)

QUESTION: If there should be continued assistance
in the areas of teacher training and
comprehensive education at the secomiary
level, what should be continued?

Vietnamese Americans Grand

nesponses P/DlL U MOE VN T OU AID T total

MISCELLANEOUS (cont'd)
General:

Help establish professional

: salariesS..vecece 1l 1l 2 2
Develop a good modele.eeeeeoenas 1l 1 1 1 2
Help demonstration pilot schools

function well.. 1 1 1
Assist counterparts.......... veee 1l 1 1
Involve participants in implemen- ,
tation..... 1l 1 1
It is time for full assistance... 1l 1 1l
Contimue good personal relation-
‘ships..... _1 : 1 1
Total.ieeeeeseene ceseesese 24 9 6 4L 43 7 13 10 53

Grand Total.....evevveeess 60 42 30 L, 146 34 11 45 191

ll(ey: P/D - Pilot and demonstration school teachers and administrators.
U ~ University personnel. '
MOE -~ Ministry of Education.
VW -~ Other Vietnamese.
OU - oOhio University.
AID - USATD and CORDS staff members.,
T ~« Total.
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TABLE X=-7.1
QUESTION: Nearly 60 Vietnamese have had or are having
training opportunities provided through the

participant program. In your Jjudgment, has
this been: Helpful? Why or why not?

Response .ﬁ#ﬂﬁﬁﬁﬂ___ _Amsrjcsns Grand
P U MOE VN T OU AID T total

HELPFVL

CURRICULUK: SPECIALIZED AREAS

Helpful in: home econamics....cecevevccevecse
—mmﬂ’ Nluc&tion................-...
—multl'iﬂl lrtﬂ....--..........-......
—mdﬂnce.oou-co-oao-oo---o-cnon--ooo.o
—duc.tim pr%rm...........‘.....'.
-.sm rielu..'...'.'.'l’l......ll.....

Without parents there would be a minimum of :
—practic‘l ma..".....l.l'........... l
~’mra"..l.....'0.......'...'.....' l

1l

..um'ksmmon.ooo-c---n--n--ooo--onooo-o
iblpm .t tt‘ Pm hv.l...................’. — — i —— ——

O HEEON
- FEON

B brrr rrrron

< |
- L

T“.l'.....llOlil.Q..l'l.l..0.........-.

TEACHER TRAINING:

Provides needed technicians in education.....
Helpful for: in-service training.....cccocces
~=training in new techniques...........s
—tl‘lil’ling Of t“Chm.-n-c_‘ocoooc-.o---

Toml0.0.ll.---.o.oo-..o‘o.o..c.c.l.oc..

O\IHI-‘MN
N
N
J
5 [ ool aall SN o]
]
[
[
Elbro

IDEAS, CONCEPTS, KNOWLEDGE:

Ideas acquired from other countries.......... 2 1
Gives understanding of philosoph¥eecceceesces 1l
Participants acquire different concepts of education
Participants bring back many good ideas......
wm.’m“uc.tim.l............... l
Ohio University has ideas similar to Vietnam  _1

T“n.a...n.o.cooo.v....uc.coo-.alo.....

[
o |

~ | -
ol w
0

|

|
obrrrrw

\n
vl

1Key: - Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho)
Ministry of Education.

Other Vietnamese.

Ohio University Contract personnsl, ¢962-7l.
USAID personnel, 1962-71.

Total.

"esirsi
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TABLE X-7.1 (coat'd)

QUESTION: Nearly 60 Vietnamsse have had or are kving
training opportunities provided througik the
Participant program. In your Juigment, has
this been: Helpful? Why or why not?

Response Vietnamese Amerjcans  Grand
P U MOE VN T OU AID T total
MISCELLANEOUS :

Helpful: in reorganiszing Vietnamese education
—if “.md to l‘ight p1.°°ol-~ rsessene
==in improving education in Vietmsm.....
.-in 'orkim for A-ric‘n lgﬂ:ICIQB essoee

5
3
2
3
--to the participants porsonally..ceeess
~far the Minietry of Education......... 1
-1
1
1
1

~becauss of mare experionces...........
Should be trained for a special school.......
Participants should be UBOLUL. . ceuecrrvonnaas
Participants will make PrOgresBecceccsssocnes
Do everything possible to make participant
program succeed... 1
Greatest impact is in the university.ececaeee 1 1
Results will be long 1asting.......ceceveess. 1 1
Ohio University short term; participsants here
lifetime....,

Total..'..'.l.......ll..l..'l...-ll...'t 18
mTW‘L-......-...o........-.......o 36 8 2 1 “7 7 2 9

LIMITATIONS
PLACEMENT :

No value unless placed in suitable positions;
nc: m“iﬂri‘m p]ac‘........ltttciit.
Many participants do not work for Ministry of
Education..

Participants needed in our 8ChoOLleceeecccccns
Participants do not take last position.......
AB/MA not accepted at UNiversityececrecececes 1
--participants tekes another position... 1
Government of Vietnam failed cosmitment.....,
Participants assigned to scattered places....
ladies work for privite compenies............

T“‘l...l....I......l.............l..l.. 19

HORRERMPRRRWDODWWT

\n
R Bl e R RFWWDDWW

Fra ©
o
[
-3
et

e

Blher rrrre B
Ehrrrrmra

w |
e
[}

< |
e
o |

Pilot and demonstration school pPersonnel,
University personnel (Saigom, Mue, Can Tho).
Ministry of Kducation.

Othsr Vietnamese.

Ohio University Contract personnel, 1962-71.
m peraonnel, 1962-71.

IKey:

“peEg =g
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TABLE X-7.1 (cont'd)

QUESTION: Nearly 60 Vietnamese have had or are having
training opportunities provided through the
Participant program. In your juigment, has
this been: Helpful? Why or why not?

Response Vietnamese Americang Grand
P/DL U ME VN T OU AID T total
SPIRIT; ACCEPTANCE:

Do not come back to work in old way...ecee... 1
New spirit is different from Vietnamese...... 1
Participants easily discouraged on return....
Difficult to make adjustment to Vietramese... ;
University staff think AB/MA not trained.....
Participants: think it a trip to see foreign
countrycese.
el m to BQt m’..........-.....-.u
Lt - "y to save moy..-.-...-.-...---.-
Participants do not want to Workeeseseocsacoee
Participents lack satisfaction in worke......
Philosophy of participants not accepted......
Participants isolated with teachers in old
systom.....

T“‘l.........!.'llll...ll.l'.ll.l'.l.'.

MISCELLANEOUS 3
Number of participants is too small......,...
Train participants in Vietnem....ccovveesseee 1
Many do not return; defected.....cccoveseecos
Low salaries following training......cccecess 1 1 2
Easisr to get United States degree than in
France...
Should be a continuous PrograM.....cccoeeesse 1
lmt‘tiw m mgmnt.............'..l...
Tr‘m i‘ 'uted.Il'.lI...l.'.l..l.l.......
uck t.achi!lg ‘t“rr...l.'....l'.'....l.......
Do not work out effectively...ccececsceosscss
Participants only trained far spscific fields

Tot‘lo-l-...n.0..o"l.....ooo-o.o--.onlo

(e

o FrrrER
B mrrree [ e

O - ©
ol wl
L \A’l =N
'
Bl e W
[
[
B e vV "G'o-' FRFRERRE PR

E
@
'
\Nn
v
()
N
Y
o
w

m Tm“L.......IOD.....'.......'......

lKkey: P7'b Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

Other Vietnamese.

Ohio University Contract personnel,1962-71,
USAID personnel, 1962-71.

Tot&l.
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TABLE X~-7.2

QUESTION: In what ways could or should the selection

process far participant training programs
have been improved?

Response

Americans  Grand

QU AID 1T total

CRITBRIA FOR SELECTION

Expsrience necessary....cccoseeecesceccs
Position assignment on return part
of selection criterim......ccvcecee.
mitiml...'...'O.I.ll'!..........l.'..
m'ill; devotim...'..l..l.‘.'.......
Abmt’inmmh......l.......'...'l..
Agreement to return to Vietnam......y...
‘bmt’..l‘......Q'l....l..l‘.....l.....
‘bmty r“ h‘d.rship..l..l.....l..l.l.
&ad mnem.....'.ﬂollt.. lllllllll a0 e
B‘mrd'orkm...-'.‘.....lOI'..I.."I.
Be helpful to studentB....ccecocevcesoces
Be devoted to profession...cccceceviccse
Ability: to evBlumt@®...cecocerccrcorcas
-‘-to ilplﬂﬂnt.............--.n
Be carefully selected.....cceceecesscscne
Ability to work with others...vcviveecess
Based on: the participants’ interests....
-—Boniority...................-.
--acceptance of assignment......

Totll.o..o.-.....-...--.-....-.....

CRITICISMS OF SELECTION PROCESS

c}ung’a m ne““‘.....'....l..'l....l.
Pmeaa iﬂ mr‘ir'.....l....l..l.l......
Nepotism (friends, relatives, favors)...
miority.l..........'...'.......l......
uetw h not obdoctivoll.....O...l.’.;'
Girls not dedicated; no obligation......
No attention to good will; devotion.....

Vietnamese
U MOE VN T
b 1 1 1 7
. 3 1 4
l\ 1
4 1 5
1 1 1 3
1 1
1 1 2
2 2
1 1 2
2 2
1 1
1 1
1 1
1 1
1 1l
1 1
1 1
1 1
17 12 6 2 3
2 1 5 8
5 5
2 1 3
2 2
1 1 2
1 1 2
1 1 2

iKey: P/D - Pilot and demonstration school personnel,
U - University personnel (Saigon, Hue, Can Tho).
MOE - Ministry of Education.
VN = Other Vietnamese.
OU - Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T = Total.

7.
1l i1 5
1
5
3
1 1 2
2
2
2
2
1
1
1
1
1
1
1
1
1 _ 1 1
3 - 3
i1 1 2

[ S VI LI MRE RS ]
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TABLE X~7.2 (cont'd)

QUESTION: In what ways could or should the selsction

process far participant training programs
have been improved?

R pon,i Vietnamese Amoricane  Grand
soponie® P/DY U MQE VN OU AID T total -

N

There is no logical criterid....ccececess
Pmi‘ntyl..ll..'l. ..... LU B BUBE B Y B A B N N ]
Too much under the table.......ec0vvvene
Those who need to go cannot ceeececcacses
Those who do not need to go, mAY g0sec.s
Selection: not seriocusly don®....cceacee

_not med on n'.dc-oo---'lono
Method i3 not effective....eevccevccasas
Many accept Just to go abroad.....cccee.
First come first served.....cccveeeceees

Mltn-.....-ooo--u.u.c--o.noc-coolao-o

FRRERRED
gLHHHHHHHHH

K-+
el

ﬂpwwwwwwwwwm -3
|
-l
wl

8l
&l

T@&l.-..--o.--...--....o...-.....o

ADMINISTRATION
Selection should be wade by:
~=Administrators (Principal, Deans) 2 2
-.tho \lniVOl'ﬂitJ....u..........-.. 2 . 2
==United States advisors and ‘
counterpartBececsccecsccescesaseas 1 1
~-Contract personnel.........escees
There is too much red tape.....ccceoeease 1 1l
Plan with Ministry of Education for
placement when selected.....cveeveeves 1 B §
1
1

[
[
) TR W W S CY

Shorten time away from Vietnamese....... 1
Propare in Vietnam; finish in United

stateao.l.l.ﬁ.l... —— 1

Tot&l....-...-....--.......-n..... 3 l’ 2 - 9 1 - 1

MISCELLANSOUS
No cmt; no m“..‘l....'ll.llll.....
The selection has been good..eveccecscas
Selections restricted due to war........
More should be sent from HuGe..covveevs. 2
Girls are easy to 86lecteccceccreccccees 1
Too many girls sent..cccceecesvcccscences 1
All training in Vietnam; United States
observation tour... 1
In-service training in Vietnam.......... 1
More should be sent from: villages...... 1
ﬂm m....-l..............ll l
Uo not know the criteriscc.cccevevenesas 1
Tom...C............l.....ll...... 22 5

dKeys - demonstration schoel perscmnel.
5/5‘* ﬂnivnraity personnel Sligon, Hue, Can Tho).

|
k
I
!
i
|
I
Bl

[N
N

w
[
DWW

Berrrr o ol
Verrrr rroobB

ol
=
<l
'd
&l

gu" > o g"mmuu' i "éont. t 1, 1962-71
- (] vors Irac rsonne =fde
AID - USAID perscunel, 1962-71 1P ’
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TABLE X-7.3

QUESTION: In what ways could or should the preparation

of participant trainees have besa improved
for their experiences in the United States?

Legend

Vietnamsse

P U MOE VN T OU AID T total

Grand

ORIBNTATION SATISFACTORY

Orisntation satisfactory; g00d.c..cocevecccss
Orhn“tim f‘u.l...'.'l'.l...ltll.‘...lll..
No problu..l..l..l.l-l.'....lttlloititott...

Tomoolctui.olo'...c.o'..-l..ooootoou..

NUMBER of respondents making suggestions.....

ORIENTATION MNREDED

Orientation program is neededescecceccecccnse
One week seminar of orisntation needed.......
Present plan is not enougheccccececccscocssss
Need to plan program carefully.cccececcscscces

Tot&l.c.......-.-....---.-.--..-.-...uc

Ley: P/D

Ministry of Education.
Other Vietnamsse.

USAID personnel, 1962-71.
Total.

LI I I B I |

B o | rw

O

1 6 5
1
I N R
1 1 -8 5
5 2 23 3
2 1 4
111
1

Ohio University Contract personnel, 1962-71.

1
S
1 2

Pilot and demonstration school teachers and administrators.
University personnel (Saigon, Hue, Can Tho).

9P
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TABLE X-7.3 (cont'd)
QUESTION: In what ways could ar should ths preparation

of participant trainees have been improved
for their expsriences in ths United States?

Vietnamese Americans Grand
P/ U MOE VN T OU AID T total

Legend

ORIENTATION SHOULD INCLADE
Proper training in knglisheesccoce.e
Understanding of what they are to do
Help them not to forget Vietnam.....
Information on: american way of life
=-position upon return.........
-=subject matter to be studied
~=university education in United
Stat‘s..........Cl.'.'.l.'..l
=-=the program of which they are
mrt....l.......'l...l.l.....
—theil‘ pl‘ogl'am of Btud,y. [ A NN NN
~=United States customB.sccecse
=-United States traditions.....
Training for all in Englisheececcoss
Get opinions of other teachers......
Preparation for diet; food...eseceee
Know what they are being trained for

'l.doal'.loooooatcuololoolouc.ol.

MISCELLANEOUS

Take Vietnamese data for use in United

States studi®S..cccevvccccnccars
No orientation was providede.eecscces
Orientation should oe by Contract
staff member in area for which
participant is to serve........
Two hour orientation was provided...
Not enough preparation.:.ccecececscse
dvoid last minute panic due to late
sel.ction............Ol........

Total...ll...l....ll.lll.....l.
NO ANSWER; no comment; no idea......

lKey: P/D
U

o

16

2

Bowl

(-

e
N | _ =
wl Fr rrFrF 2 FREODODO

wl -
w |
w

-
-

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).

MOE - Ministry of Education.

VN « Other Vietnamese.

OU - Ohio University Contract personnel, 1962-71.
AID « USAID personnel, 1962-71.

|

o |

w b

\.hMl"‘

=W

-

-
\.DI (o)
RDiIFFFFRFREERF O FODODDWWD

< -
N

M)

F ool
golr—' =N

I Total
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TABLE X=7.4

QUESTIOUN: In what ways could or should the training
program of participants have been improved?

Responses Vietnamese Americans = Grand
P/DY U MOE VN T OU AID T total
Training program is good; satisfactory 6 2 2 11 4 - IN 15
SUGGESTIONS FOR UNIVERSITIES
Not enough programs adapted to
Vietnamese needs.....ccceeeoes. 1 3 4 3 2 5 9
Many universities do not understand
education in VietnamMe..eeeceees 1 1 2 2 3
Rules too rigid and inflexible to meet
needs of foreign students...... . 3 3 3
Adaptation depends on universities
attended..cccsevervcccvaconcces 1 i 1 1 2 3
Universities should consider
Vietnamese needs......cceeeeees i 1 2 1 i 3

Better working relationships between
American Universities and
Advisor in Vietnam....cccoceoes i ;1 i

Better relationships, American '
Universities and University of .
Saigonl........""0.......'... l l ’ l

AB/BS foreign students receive
standard United States training;

no adaptation to Vietnam....... 1 1 1
MA/MS/PhD more geared to Vietnamese
realities.’..............'...... l l l

Many universities violate own philosophy
in not adapting program to
mdj.vidual needs..-.....litil.. _l

b~
-

Tmalocoolo-..o.ooooooo-oo-ooc. l 6 2 - 9 7 .‘.0 l7

&

lKey: P/D - Pilot and demonstration school personnel.
U = University personnel (Saigon, Hue, Can Tho).
MOE - Ministry of Education.
VN « Other Vietnamese. _
OU - Ohio University Contract personnel, 1962-71,
AlD - USAID personnel, 1962-71,
T = Total.
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TABLE X-7.4 (cont'd)

QUESTION:

In what ways could or should the training

programs of participants have been improved?

Responses

P/

Vietnamese
U MOB VN

Americans

T OU

AID

Grand
T total

SUGGESTIONS FOR FROGRAM IMPROVEMENT
Make training realistic; adapted to
vi.m’. nom.......l.......
More substance; more subject matter.
Internships to work with American
OduCAtOrsssceecccsscsscssssrscs
Student has no choice for studies...

Specialized training adapted to needs

Most PhD dissertations have no
meaning for the sending country

Should zee and study universities'
orgmiutim.l....I.’..l.......

Tot‘lntoolooool-oo.o..oo...l.'.

MISCRLLANBOUS
More trained in Asian countries.....

[

1

Send to universities in more dependent

United States aread...cccvoeses
If 2 degrees, should be from

different Universities.........
Some want to switch fields in

Universities...cceceeececccesccnee
Test participants' ability in subject

ar“.......Oiloctciocttltoot.oo

Has been good under Ohio University
T“‘l....'l"..l.....l....'..l'

GMND m‘L........ooa.....l..'

ll(oy:

P/D

Other Vietnamese.

Totai.

1
2
13

Nll—‘
|
L]

[

5
~ vl

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).
Ministry of Education.

o b

o
L
N O [
& wl

N =W
()

e

N

(-

Ohio University Contract personnel, 1962-71.
USAID personnel, 1962-71.

(I

= |

-

& »l

Sh + o0 dw

w |

P
abr = 2 »
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TABLE X-7.5

QUESTION: Iu your opinion what were the points
of view or attitudes of the participants

upon returning to Vietnam?

Points of view; attitudes

75,___92____““ se. _Ampricans
P U MOE VN ou

il

c
T

Grand
total

Very good; helpful...ccesescessscsss
Most are very goodecc.ccoecccccccene
Some good; some negative......co.ees

Total-ol.l.c-ooco-ol-lo.lco...o

FRUSTRATION
The problem of salaries.....ceccce.e
Assignment outside field of training
No opportunity when placed in
wrong position..cceveceeeencnnes
Cannot carry out their ideal........
Very discouraged; disappointed......
Length of time to get assignment....
Aspiration higher than reality in
Placement.c.ceereccccocsscnnse
Vo power to use training.....c......
Jifficulty in adjusting to limited
PeBOUrCeB s .ccccescvccsncscoscns
fraining is not recognized..........
Jo not want to work for Ministry of
tducation (88lary)....ecececeee
‘hey farget situatiou in Vietnam....
vant assignment in cities; not in
provime.l.l....l.......l......
‘eeling of isolatioN..ceveeseereosss
jome are "deserters”.........cccccee
‘ail to return to Vietnam (Salaries)
'roblem when they cannot get jobs...

Key: P/D
u
hOE Ministry of sducation.
VN Uther Vietnamese.

AlD

(¢.1]
T Total.

10

-

\TIN\h

wl ne

)

N

W WwWw wo-uo

FREFHED WD

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.
USAID personnel, 19b62-71.

T
6
5
11

P

o\

oo |B

oW

o loe

8 'N‘O‘O

FrEFERFEDLD WD NDE O WE vouo O‘s
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TABLE X-7.5 (cont'd)

QUESTION: In your opinion what were the points of view
or attitudes of the participants upon

returning to Vietnam?

Points of view; attitudes

P/D

Employment unrelated to training
kaalary)....'.....l.l.l...l...0
Many underemployed...c.cccovecescacce
Many unemployed....cccseceessnccccns
Waiting to be invited to work.......

Change of attitude (economic situation) 1

Unable to find job with good salary
Frustrated unless treated decently..
snthusiasm promptly smothered with
Problems..cceceresssasccssasans
Length of time to get pAYoeececesocve
No ciear idea of purpose of training
Frustration at lack of democratic
processes...l’....l......lll...
Concern over title, status, benefits
Tradition limits what can be done...

Total.onlt..!o....'t.."l.o.c..

PR1Dis; SPIRIT
Many return with high desire;
enthusiasm; hopPeS.ccccccccecres
Some want to serve their country....
heturned with feeling of mride......
Proud of proven abilities...........
They are fine people.e..ccccececcacs
First reactions are excellent.......
Those that work in Ministry of tdu-
cation and Faculty of Pedagogy
dediCated............l.......l.
Some are very helpful to Vietnam....

TOt&l.........--o..oo-..-.-...-

ikey: P/D
U

W

MOE -~ Ministry of bducation.
VN ~ Other Vietnamese.

o -

AID - USAID personnel, 1962-71.

T Total.

Viet se
U MOE VN T
1 1
1 1
1 1
1 1
d 2
1l 1
1 1
R
9 16 - 66
3
1
1
1
1
1 1
--——l
- 1 - 9

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.

Amerjcans  Grand
OU AID T total
1

1

1

1

2

1

1

1 1 1
1 1 1
1 1 1

1 1 1
1 1 1
- - —— —l
18 3 a2 87
1 1 2 5
1 1 2

1

1

1

1

1 1 1
——— — — —l
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Tabiss X-7.5 (contta)

QUESTIUN: ln your opinion what were the points of view
or attitudes of the participants upon

returning tc Vietgpam?

Points of view; attitudes

=

Vietnanése

americans  Grand

Y

U MO VN T

OU Alb T total

MISCLLLANEOUS
Attitude depends on individusl, not
on talent......cocevvncneansnns
pusic attitude determined by
assignment.ceceescecocoscoscsne
Participants are ready for change..
Participants knmow techniques for
Change...ceesvsnccssnoncscnccne
Some do not bring ccnfidaence to
PEOPle..ccecssrsrsscconsscacsne
Sowe like America very much......o
Some do not like AMEriCa..ceecceces
Never let participant think he will
D€ SBUPEIViSOle.eseccecsasanscas
Attitudes of participants are
controversidl.cceececesescccas
Farticipants return with changed
attitudeSeseerrscrevecccansees
Participants should be treated as
decently as they deserve......

Some do not have sen:¢ of obligation

Should plan reentry attitudes......
Do not work well with colleagues...
Have lost the spirit of the pioneer
Some like to change their career...

TOtal....-.-.-...--.--........

G}MND TUTA.L.......-.....-.--..

Ley: /D
U

e e

-

o4

MOE Ministry of fkducation.

VN Other Vietnamese.

ol -

AlD - USAID personnel, 1962-71.

T Total.

2 2
2

1

1

1

1

1 1
1 1

1 1

1 1

1

1 1
S |
3 4 - 15

15 22 - 101

Pilot and demonstration school personnel.
University personnel (Saigon, Hue, Can Tho).

Ohio University Contract personnel, 1962-71.

2

2 2 2

2

1

1

1l

1

1

1

l.

1

1 1 1
1 1 1

1l

1

_——_ - 2
I 3 & 19

2, 13 37 138
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TABLE X-8.1

QUESTION: In what ways could or should the demons-
tration schools be strengthened?

Suggestions for strengthening Vietnemese

demonstration schools TD

U

~Americens
W AID T

Grand
total

EQUIPMENT ; FACILITIES

Schools better equipped; more up-to-date
Adequate facilities; supplies.....ceccee
Electricityeeecereacercesrcccacecsescsns

“atﬂr-......-.-.-.-.o.-'.....-.-.........

1'¢ﬂl.-o--........--...-.------...-

ekl

TEACHERS

iLarger staff; assignment of staff.......
Qualified staff: training, experience...
Improved teacher stBtuB....ocvceecccasee
Improved teacher living situation.......
Recruit staff members for practical arts
Special regulations for teachers........

Totﬂlc..-.-..-.-.-.-ao.-...-----...

@ |l-' \.n\.nut'

STRUCTUKE, OHGANIZATION, ADMINISTRATION
Stronger support from Faculty of Pedagogy,
Sai@n.'...'l...'..l.l'.llll.l...li
Time adjustment for teachers doing
reSe8reh.ceccesccecssncasccccoccacs
More administrative personnel; Dean of
stud‘ma.l.l.l.l'l.'.'l.l...lll.-.'
Teachers on a full-time basiB....veeesas
Attach demonstration school to Ministry
of Education.cciescececiscscccconsns
Isolate demonstration school from Faculty
of Peugmll..ll.ll‘.'ll'll"'l...
Permanent advisors far new subject areas
Change demonstration school to practical
teacm.ltaill""Ql."'l..l'.l.'.
Time adjustment for teachers doing
practical Wark..cccesesscrocsrscesns

(SO N o ST RN SRR S

|

Bl bR

R T T SR N SR VO R W

-
ol
wl

=1 e
|

dKey: TD =~ Thu Duc
U - University personnel (Saigon, Hue, Can Tho).
OU - (hio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T - Total. .

» N W L o

S ST
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TABLE X-8.1 (cont'd)

QUESTION: In what ways could or should the demons-
tration schools be strengthened?

Suggestions for strengthening

chistnamece
™ U T

demonstration schools

More attention by higher authorities to Thu Duc
Administrators with experience in comprehsnsive
edHCatim...........l....l...!.‘l..'.....
Administratars with good willecceseoeseeseoensns
Assignment of participant trainees ...........
legal basis for experimentationeecc.ccececccccs

Tot‘l..o-loo.t-c-c.-co.ocu-c-.tttltolocun

TEACHER TRAINING; IN-SERVICE TRAINING
In-service training for teechers to foreign
comtries...-.....t.t’tltl......ll..lll.'
Tencher in-service training....cececcescceencs
Teachers trained to new system of education
Special training before starting to work......
A reul place for practice teaching..cceceeeess

Total.-....-..-o---'o.o...--.-n.-...-.---

FINANCE

Financial adjustment for teachers! efforts,...
More financial suppart...ccecevecccccsccccnnse
Funds to repair equipment...ccceceeecececeoccee
Thu Duc to have its own budget..ccecececcencee
Provide compensation for experimentatiof......

Tot‘l..o.lll..ollolo.t.c...ll.'ot.00.000.

1

-

8-

’&'FPNPQ

|’-‘ [ SRV, .
I

E

-

Bh -+ o

[

-

glr—w—-wbm

'l'-‘ NE®

[
W

Key: TD - Thu Duc
u -~ University personnel (Saigon, Hue, Can Tho).
OU -« Ohio University Contract personnel, 1962-71.
AID - USAID personnel, 1962-71.
T ~ Total

Americans Grand
OU AID T total
1
1
1
1 1 1
L] L] — —l
6 3 9 31
8
2 2 6
2
1
—_— — = L
2 = 2 18
8
4
2
1 1 1
—_ o o 2
l = 1l 16
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TABLE X-8.1 (cont'd;

QUESTIUN: In what ways could or should the demons:

tration schools be strengthened?

Suggestions for strengthening
demonstration schools

Vietnamese

D

U T OU AID

Americans Grand

RESEARCH; CURRICULUM; INSTRUCTIONAL MATEHIALS
Davelop reseBrchecececesescscsstosccescasanne
Develop instructional materials..c.ccvesecesses
All teachers contribute to curriculum
d6VelomNeNt e ceecsescessovocaccsstscvonsae
Faculty of Pedagogy to write curriculum......
Make the program Vietnamese........veeeescees
Provide teaching aids..c.ccvececececcrocconns
Provide for curriculum review......ceccsecece
Promote the new curricululeccccccccoceccccses
Help teachers publish textbookSs.e...ceceveeses

T(.)t.a.l----.---..o.-...-.-....--...-......

MISCRLLANIOUS
Better transportatioNeecseccerecesecescsscees
Ministry of iiducation define role of school;
be recognized by Ministry of kducation..
Assistance for pupils' lunch; cafeterifiee.eec..
Provide better working conditionB.....ceceeee
Define role and purpose of the school........
A good potential at Hue and Can ThOeseeecec..
SECUritYeoeseceenscesonassscnccecconsonccnanse
Revise ObJectivVes.s.eveececcescrcocncnsccsene
People to recognize work of the teachers.....
School should e less isolated.ceseeeccocceos
More information on comprehensive education..
Ohio University should get help of teachers
in writing curriculull....ocoecsssecccenss
Results should be spread to all schoolB......

Totalonoo.ooovcn-ooool-lQQQOOOOI.-oooo'.

GRAND TorAL...ocn-on-ooc.oo-o'-.o'-.noo.

lkey: TD
U
Qu
AID
T

Thu Duc.

USAID personnel, 1962-71.
Total.

HEERE e

o

DWW S

Blh-r rrerem

151

e R

-
< I

113

Blr rerrr voww

1l
5 156

University personnel (Saigon, Hue, Can Tho).
Ohio University Contract personnel, 1962-T71.

-

P

T total
2 3
1
1
1
1
1
1 1
1 1
L d —l
L1
13
3
3
2
2
2 2
1
1
1
1
1
1
_ 4
2 32
23 179
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TABLE X-8.2
QUESTION: What was the purpose of the pilot schools?

Have they been successful? Should they
be continued? How can they be strengthened?

Vietnamese Amoricgns Grand

Legend .
D U MOE T OU AID T total

Number of respondentsB.....eceeceececcss 2 4 2 86 8 2 10 18

PURPOSE OF THE PILOT SCHOOL

To implement comprehsnsive education:
Oxprilent-llly.....-........-..... 1
~a0O} I'Qgiml blBiB.....u-n.....

Serve as regional model....cccccccv00000

To experience a new kind of education.. 2

Focal point for any new educatioN...... 2

To resolve problems of implementation..

D°n¢ mw...-......l.l.......llll.... 1

It is a good queBtioN.cscccceccscccscen 1

Ministry of BEducation has not defined
mw‘......l.l'll..ltl!.......l. 1

Transition to comprehensive high schools

To develop adult education program.....

TotBleeecsocassacesssonnsos 3 6 4

SUCCESS OF THE PLiOUT SCHOOLS

Succeaaml...l..l..'.l......-..l'l...'.

Some successful, some not; partially...

In general, not successful....ceceeeeee

Not succeB8fuUlecccccvesssccveccnsccscse 2 2

FaoN
P R DWW

|
W
S

el ol
Fovn e FroobbDVER

FrRERF | P
DD

REASONS WHY SUCCESSFUL

Home iconomics: has been successful....
--have facilities and commodities
--Teachers trained through in-
SEervice Progral ceccsccccccccses
--Teachers have mrofessional
attitudecceesiecececosececcccnne
-——good methods and techniques
practiced'.....l................

L Tl
O =
Y

lgey: T -~ Thu buc.
] -~ University personnel (Saigon, Hus, Can Tho).
OU = Ohio University Contract personnel, 1962-71.
AID -« USAlD personnel, 1962-71.
T - Total.
MOK -~ Ministry of kducation.
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ThbLis X-8.2 (cont'd)

QUESTION: What was the purpose of the pilot schools?
Have they been successful? Should they be
continued? How can they be strengthened?

| Legend

'1!

Vietnamese

U MOE T OU AlD

Americans

Grand
total

Some buildings and facilities provided..
Some principals have accepted the new idea
Many students eager to enter new program
The beginnings have been mad8.scecccsces
Successful even with the shartcomings...
Business education accepted; principals
impressed.ccsccccrcssccrssscscccvnas
Industrial arts was wanted following
WOrKShOPBaeesoeososssccossosccsasnes
Guidance and Guidance communication in
each Delta pilot school.ccsvececses
Delta: 2 buildings completed for Practical
Art'...............'O...IO.......'.

Improvements made in several Delta schools

Totalt.l..l.'c.Ocloa.l.tooctlloocco

REASONS FOR NON-SUCCESS

Shortage of trained staff....cccvvcceves
Commodities aud equipment, but no teachers
Equipment lies idle..ccocvevecsccscoccne
Effort was prematurescccosecrscscrsccccce
Shortaga of e@imnt'.....Ol......l....
Facilities not provided soon encugh ....
Demonstration schools not successful yet
o Industrial Arts program in any of them
No .armte....'.'..bl..l......l..-.0..0..

lealoocuoon.l'.Qo.onouo..loooo"n.

SHOULD THE PILOT SCHOOLS BE CONTINUBD?
Yea.cc.ll..'o..o....ooo...00..0...00..0.
UnCOrtainonoo.concoono.oc.c.o..'..'.o...

No..oo..o...oc000.00...0000.0000nco..l..

Total s 0000 0cssseess sttt e

Thu Duc.

USAID personnel, .962-7i.
Total. ’
Ministry of kducation.

>

-
o
[ I I B I )

L
1

o -

N

|

NN

= |

:—ll—‘l—‘m

University personnel (Saigon, Hue, Can Tho).
Ohio University Contract personnel, 1962-71.
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TABLE X-8.2 (cont'd)

QUESTION: What was the purpose of the pilot schools?

Have they been successful?

Should they be

continued? How can they be strengthened?

Legend

Vietname se

Americans

T™* U Mok T

ou

AID

lll

Grand

total

WHY SHOULD THAY Bk CONTINUED?
will cause criticism it discontinued....

Should be developed as originally intended

As model for other public and private
SChOOLSsseceacranrocnsressossccnens
As example for departmental planning....
Only if good cooperation between Ministry
of kducation and Ohio University...
Yes, with priority to demonstration
8ChOOLS sevvnnnresersorecascccnnsnee
The concept iS g00deeeeececsvoecrconenss
If we believe Vietnam is to be democratic
ard prosper, then continuation
essential...c.eceescrscicrascnncncne

Tot‘all'l.l‘.l.'lQ...ll.'C...I..'.".
WHY SHOULD THEY NOT Bt CONTINUED?
They are too tradition8le.eeecescesnaece
Concentrate on the demonstration schools

Vietnam should be on itS WNe.eseevevese

'rotal..oocuivocoo.oououo...occoootl

ll(ey: ™ < Thu Duc.
U -
o -
alD - USAID personnel, 1962-71.
T - Total,

MO - Ministry of Education.

University personnel (Saigon, Hue, Can Tho).
Ohio University Contract personnel, 1962-7L.
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TABLE X-8.2 (cont'd)

QUESTION: What was the purpose of the pilot schools?
Have they been successful? Should they be
continued? How can they be atrengthened?

Legend

TD

HOW CAN PILOT SCHOOLS Br STRENGTHSNED?
Provide large-scale assistance..........
Budget as8istance..uieececrccecesresescse
Advisory 68sistance...sesceeecesecccancsns
Provide adequate staff....cccevneeecases
Upgrade the staff.c..coveercvcccrcansans
Get commodities to schools not yet built
workshops for in-service training.......
Concentrate on training teachers........
Get out and let them do iteeviicersaseens
Provide teachers in special areas.......
Assist with facilitieS......ece0eeeeceee
Assist in organizing departments........
Assist in working out local curriculum..
Model them after Thu DuC.cveevevieveenees
Assist in implementation....ceveveeceeee
Autonomy and authority fer lo¢al adminis-
tration of foreign aid (not through
Government of Vietnam).....c.ecceee
Vietnamese have the know-how to do it now
Heassign or redistribute commodities....

Total.--....-..-..-----.......-...-

lkey: ™ - T Duc.
U -
o -
AID - USAID personnel, 1962-71.
T - Total.
MOE - Ministry of Bducation.

N

Vietnamese _bhmericans Grand
U MOE T OU AID T total
2 1 3 3

3 3 3

3 3 3

2 2 2

2 2 2

2 2 2

2 2 2

2 2

1 1 2

1 1 2

1 1 1

1 1 1

1 1 1

1l 1 1

1 1 1

1 1 1
1 1 1

—_—— — - 1 2
l = 3 23 5 28 31

University personnel (Saigon, Hue, Can Tho).
Ohio University Contract personnel, 1962-71.
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TABLE X-8.3

QUESTION: To what extent and in what ways have members

of the Faculty of Pedagogy and the teachers

in the demonstration schools worked together 2

Type of relationships Vietnamese

RELATIONSHIPS TO DEVELOP AND IMPROVE
TEACHER TRAINING

Little or no relationships:

—NOM; 'Jer’y 1ittle...................- l

-=Should have more cooperation.........

-~Too much aloofness between professors
and teachers

~=More frequent meetings npeded.......s

-=Need for friendly cooperation..eesecss

-—-No relationships - in science education
..in indwtrnl al‘ta............-...
==in home eConomiCBeccececscescssses
""Faculty Of P‘mm’ s&igonooc-ooo

-Very littlo m Bchnce...............
~=Poor relationships, Faculty of

Pedagogy and Demonstration School

[ VIR VR V) N
[ VI VI V) N =

< |

Totd.o..lco...cooco.-.coo.lol-..... l - 8

Some relationships:
--There is some dual teaching...eoeccees 1
-=fixtensive in-planning for Thu Duc.... 1
—=Thu Duc teachers used some at Faculty

of Pedagogy WorkshopSeesesecescessees 1
-~Some on testing and exam schedules...
=-~More has occurred than has been reported
-=0bservatione in Thu Duce.cccvcecsccse
--Yes - materials far pilot schools....
-=-In teaching in-service workshops.....
-=Vigitation to some schocls....cco00ee
"-In planning depﬂrtmnts-......-..-.u.
-~Faculty of Pedagogy has revised a

curriculum (Hue)ecoeesescesrocaconnns 1
==S0me in Hue..oocescncocscccocsnsonnss
--Cooperltion in Hue 8nd C&n Tho.......

[

(-

w
!
& |

Total................---n.-c.--..... l

iKey: TD
U

ou
¢m
MOE

Tha Duc,

University personral (Saigon, Hue, Can Tho).
Ohio University Contract personnel, 1962-71.
%g%&g personnel, 1962-71.

Ministry of Kducation.
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TABLE X-8.3 (cont'd)
QUESTION: 7o what extent and in what ways have members

of the Faculty of redagogy and the teachers
in the demonstration schools worked together ?

Type of relatiouships _T\QEM_ Americans  Grand
TD U MOE T OU AID T total

CONTRIBUTIONS OF FACULTY OF PEDAGOGY TO
IN-SERVICE PROGRAMS FOR SECONDARY SCHOOL
TEACHERS

--Not willing to cooperate very much, 2
-=No cooperation for comprehensive
proyu....l..."ll.."ll..l.....l.. 2
-uot NCh 000 0c0etRs0ssB00CCOOOOISICEOTTDY l
==Faculty of Pedagogy -~ Saigon has no
plan.....l.!...'....l....l.l..l..!.. l
~=None in industrial artS..cccecccecece
--Limited in science and mathematics..
-.Lmtw m Saigonl..l......l.l.l....
—-Porknm.....-.................-.....

I X IR O
| -
-
-~ - -

N
t
f
o |
W
N
v

'rot.looooool.....no....oooooo.-.noo

E borre o »

Sowe relationships:
-‘()‘le HO!‘kEhOp at Th\l DIIC.-......--... l
~=0ne workshop in Can ThOoeeseeccececce
—Ie’, BCiBnce Hm‘kﬂhopﬂ..............
-~=Yes, in Hue and Can Tho.c.cecscoenee
-=Through dual teaching assignments...
--S0me Oon seminars and workshopg8......
--Same in producing instructional
mterialls........Il....l........l'..
==In teaching in-service workshops....
--5Some special training courses.......
--Has supported special training program __

| ol
i

e Rreree

-~

E brrr rrrrrr

-~
N
)

T¢al.o..¢0.loonoolooooonl..oca.--. l - - l

Key: TD = Thu Duc.
U - University personnel (Saigon, Hue, Can 1ho).
OU - Ohio University Contract personnel, 1962-71.
AID =~ USAID personnel, 1962-71.
T = Total
MOE - Ministry of Bducation.



TABLE X-8.3 (cont'd)
QUESTION: To what extent and in what ways heve members

of the Faculty of Pedagogy and the teachers
in the demonstration schools worked together ?

Type of relationships Vietnamese Americans  Grand
D U MOB T OU AID T total

WORKING RELATIONSHIFS BIWEBN FACULTY OF '
PEDAGOGY AND DEMONSTRAT1ON SCHOOL TEACHERS

None or very little:

-.No Clme relationahip........-....: 2 2 l l 3
—-Faculty of Pedagogy reluctant to

moving to Thu Duc; distance 2 2 2
--No attempt to make one unit........ 1 1 1
-=Strong relationship is needed...... 1 1 1 1 2
-=Too few faculty members far this... 1 1 1
~-Minimum (attitude of toleration)... 1 1 1
~-Cooperation was refused..c...eoecces 1 1 1
~—No cooperation in planning......... __ 1 __ 1 __ __ __ 1

Totaleseeooeoaeonsncsensonsssnsees - 8 - 8 L - 4 12
Some relationships:

~-Relationships are worked out

mdirectlytocoo-ooooo"-ooao--.o.-o.. l 1
--Yes, in methods, with Chio University 1 1
=ln prepering textbuok material..... 1 1

--5cience tducation classes use
aemonstration school equipment.....

|
|
|
|
U
v
P e
= b rre

Totaalo.oo.-oo-clooouooloooool-ool. - 3 - 3

ey: 1D = Thu bDuc.
v - University personnel (Saigon, Hue, Can Thoj.
MOE - Ministry of kducation.
OU -~ Ohio University Contract personnel, 1962-71.
AID = USAID personnel, 1962-71.
T - Total.
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TABLB X"‘B o“

GKOUP REPURTS

FIRST WATIONAL CONFedibaCb ON COMPREHENSIVE SDUCATION

March 9-11, 1971

Statement; recommendation

Total

SUGGESTED PHOCEDURES; PLANS FUR IMPLEMENTATION:
Comprehensive education should be implemented......
Transform technical schools into comprehensive
8choOlS sveeeee
Make new schools into comprehensive schoolS ..c.ceeee
Proceed on the basis of concrete resultSecececcsses
Make people aware-experiment-evaluat@....cccseeccee
Facilities first for demonstration schools; then
for pilot 83choOl.ccceivccasscaoncccnsconsannse

Ministry of kducation and community must move together

Implementation should be gradual.....ccoeecescacens
Hegionalize before issuing a general decree........
Designate comprehensive schools at least one year
in advance so that principal can be trained
and prepared.e.ccscecescsscsasscscsacossrseccscsnses
Concentrate on only a few schools to make people
DElieVO. e vvessscescoscssoscssssasscssscssnnce
Hold national and regional workshops for teachers
Facilities and equipment appropriate to Vietnamese
80Cietyeceteesntccrascnrssnstorscasccssancancs
Some foreign aid materials for progresS.......
Adapt curriculum to that used in the community.....
(repair motor bikes; carpentry)
Apply the curriculum of Thu bDuc Demonstration School
Teachers of Comprehensive schools and Thu Duc to
moke appPropriftescceccesccecceccscssccsscsnannae
Eliminate bac; develop separate examination........
The legal basis must be provided....cceeecesessacee
There should be 4O or more camprehensive schools in
3 wars.‘....‘......00......00.l'....l...'.....
Is comprehensive education a national policy? If
80, many agencies can help..cccecescccoscseccns

Total......-..o.-.oc.to.oo.coc-.ool00‘...0.00.

Grog_pcl
4 B C DV &
1
1
1
1
1
1
1
1
1
1
1
1
1 1 1
1
1
1
1
1
1
1 1
1

LN N SR S Sy Sy S

Bl v rre » rrw pr +

lRepresenting approximately 100 Vietnamese secondary school administratars.
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TAbBLE, X-8.4 (cont'd)
GROUP REPORTS

FIRST NATIONAL CUNFoflewCE ON COMPREHENSIVE sbUGA'TION

March 9-11, 1971

Statement; recommendation

Total

THE MINISTRY OF EDUCATION:

et Hoard of Directors of each school employ personnel

who have attended workshops in Saigoneee......
rrovide the 1egal basis.eccvereeesccnroeeeanncesons
Establish procedures for all actionB ecveecsecccescss
Develop realization procedures.......ccoeeeeeoeeess
Stop Decree #5 until it is Cle@re...ceceeccccccnnse
Support teachers morally and materially....ccceesee
Be prudent in issuing curriculuMe..ccccceececscseses
Establish a responsible commmnication to develop

comprehensive educ8tion...c.ceeceocececssccncss
Stop the Carbin curriculum...cccceeeececcscecsccacns
Make Home Ecanomics a requirement for grades 8-9...
Ministry of Education and Faculty of Pedagogy

sheuld coordinate responsibilities.....coccess

‘rotal'o.00.0.0.000‘0..0.1nol...co.o.ct.l....'tc

STAFF ,
Ministry of Education to consider the question of

Blalfoeoeeecesastsoncsucsscossosesescassnoncss
Must have guidance counBelarsS...ecceceocosrocccccss
Have summer warkshops to train personnel.ssec..cce.e
Training program: -2nd cycle teachers, 2-3 years...

4 lst cycle teachers, 3-4 years...
Faculty of Pedagogy should train teachers for
Practical ArtS8.eceecececscecsacesccsscccsccane

Tdﬂ‘l......c........o.....oQo.-.och.t..Q.o...

PUBLIC RELATIONS:

winistry of kducation should make people aware:
or the legal usm....l...........l..II.O..I.’
-Of procedln‘aa...................-...........
lelp people understand purpose of comprehensive
education.............t'tl.l'....'........l..'
—~that comprehensive schools are not
vocational SChOOLB...ccoesrcovecsccnsosnncnss

Grogpl
A B8 C D &
1 1
1
1
1
1
1
1
1
-
7 2 - - 3
1 1 1
1 1
1 1
1
1
——--—_l
- 1 - 5 &
1
1
1
1

b e+ FREREFERFRPD

-
N

lb—‘ DO W

10

T N T

‘Representing approximately 100 Vietnamese secondary school administrators.
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TABLE X-8.4 (cont'd)
GRCUF REPORTS

FIRST NATIONAL CONFERBNCE ON U(MPWSIVE EDUCATION
March 9-11, 1971

1
Statement; recommendation Group
A B C D B 7%otal

Hold seminars and conferences for people to know

and to understand...cceseecesccscosccsavecsas 1
frovide information to the public about.

comprehensive education.eeceeccececsoccecscces 1
hgreement by Board of Directorsof schools is necessary
Industrial arts, Home iconomics, and Business

Education are very attractive to students....

E o4

ol

'

o =
ol -

'1‘“31......00'.........".'...!l..l"'ll..'..
THEORY 3 PHILOSOFLY :
The theory and philosophy of comprehensive education

ia sowl.o.oooccoo-o..ooolo-ou..o.ooolo.lloo'

healization of the theory is a revolution...cce...

'rotaloc'-..oo.ocooooooooiooocl0-..0..0.'0..0.

FINANCE

Comprehensive education is expensive...cccecececss

There is no cantribution from community yet.......

There must be budget for: training personnel..... 1
==necessary textbookB...cceecesesseroscsssses 1

Financial support must be provided......cccceccase 1

Budget for quality, even if only for demonstration
and pilot SChOOlS..icvesercoscracassccscsaneans

Yy e
=1l -
o
)
o
ol

oy
PN T

w |
w I

m |

'Ildlal.-l'olo.co'o.o9...0.....0.0'.0..'0-o.o.o

LVALUATION

Evaluate the work of Thu DuCeicseesesveeciceccsans 1

Hesults are not CleAr.cccececrccsceccecascocsancee

Send Carbin curriculum to schools for study and
evaluatimﬂ.l...l'l'...Qll....'......'.l..'..‘

The 3 demonstration schools do not have results yet

'x‘otal.l....ll.'.l.ll'I........'.......'......

MISCELLANEOUS

Comprehensive education may not be appropriate to

L Vietnam due to CoSteceeececesccccncccissoncss 1

Will universities accept graduates of comprehensive
high school?.l-..lll...l....'.l.....ll.....'.

Equipment received is not appropriate; sell or
trade to get local-type tools and equipment..

1
-
1
ol - e
- e

vl

- -
w b »

(-
]
]
N
!

'rotalQOUOU0.0'Ol'toloocu.c'o.oo..tloc.lol.'..

lRepre:zent.ing approximately 100 Vietnamese secondary school administrators.
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APPENDIX C

INSTRUCTIONAL MATERIALS - BUSINESS EDUCATION

SECONDARY LEVEL
Subject

General Business

Typewriting

Material

Textbook
Vocabulary Drills
Reading Guides
Application Problems
Charts

Textbook

Wall Charts
Keyboard
Posture

Information collecting
forms

Certificates of
Proficiency

Follow-up forms for '
students who will be
employed

Office Procedures Textbook for first year

Iand I

Progress

The textbook has been revised
twice and approved by Ministry
of Education for publication.
Now in the Instructional
Materials Center.

The books will be reproduced
by stencil duplication for
distribution this next year.

Second revision.

Approved by Ministry of Education.
At Instructional Materials Center
for publication.

Stencil duplication for this next
school year.

Student teachers have made
copies for their schools.

Duplicated and distributed to
student teachers for use in
schools.,

Used in some of the schools to
indicate accomplishments in
non-credit courses.

Under construction.

v

First draft is in the process of
revision,

Has been taught for two years
at Thu Duec.
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APPENDIX C (cont'd)

INSTRUCTIONAL MATERIALS - BUSINESS EDUCATION

Subject

Accounting I and
II o

Applied
Economics/
Consumer
Education

Material

Textbook for second year

Textbook for first year

Textbook for second year

The course of study is
now being reviewed and
compared with the 1970
Ministry of Education
Civics-11 Grade course
(Economics) to identify
duplication.

TEACHER-TRAINING TRAVEL

Business Organi-

zation

Typewriting

Special Methods

Principles of
Business
Edication

Accounting

Course of Study and
Lecture Notes

Textbook (see Secondary
Level)

Supplementary Drills

Lectures
Lesson Plans

Lectures

Textbook

Progress

First draft is complete

except for one section on office
organization. This will be
completed this summer.

Revisions should be 'completed
at the end of this year,

Revised and ready for
publication.

Stencil duplication for next year.
First draft of three chapters.

These may not be used if a new
course of study is proposed.

The course has been taught for
one year,

Students have notes.

Material is in process of revision.

Completed.
Stencil duplicated.

Stencil duplicated.

Stencil duplicated.

In process of revision for
textbook.

Complete.
Stencil duplicated.



APPENDIX C (cont'd)

INSTRUCTIONAL MATERIALS - INDUSTRIAL ARTS
(As reported in the Semi-Annual Reports)

Material (7-1-67)

Course Outline for the Total
Industrial Arts Program (42 pages)

Course Outline for the Wards
School (7 pages)

The California Job Case (Chart
adapted to Vietnamese type)

First and Second Curriculum
Schedules

Curriculum for a One Year Intensive
Arts Teacher Education Program

An Interpretation of Industrial Arts for

Vietnam, (Philosophy, Objectives,

Content, and Careers) 10 pages

An Introduction to Electricity
(a basic text - completed)

Material (1-1-68)

Course Outline for the Total
Industrial Arts Program. (42 pages)

Course Outline for the Wards
School (7 pages)

The California Job Case (C-ha.rt
adapted to Vietnamese type)

First and Second Cycle Curriculum
Schedules

An Introduction to Industrial Arts

Introduction to Woodworking

Lettering charts for use by individual
students

Material (7-1-68)

Course of Studies - Thu Duc and
Faculty of Pedagogy

Public Information Chart (4)

Lettering charts for use by individual
students

Standardized drafting tests

Photographs: Hand and Machine
Operations /Industrial Processes
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APPENDIX C (cont'd)

INSTRUCTIONAL MATERIALS - HOME ECONOMICS

CHARTS

Food Guide: 30,000 copies were reproduced by Joint U.S. Public
Affairs Office, Manila. Twenty thousand copies have been distributed
to schools in the four Corps Regions, to Departments of Public Health

and Agriculture, and to other related agencies.

Ladder to Good Nutrition: The charts have been developed, but lack of
funds prevented publication.

RESOURCE UNITS

Resource units have been written, translated, and duplicated for all
units of instru.ction covered in the curriculum designed for Forms VI
through XI. The curriculum for each Form includes from four to six
units of instruction in designated areas of home economics.

WORKSHOP AND TEACHER TRAINING COURSES

1. Curriculum interpretation of comprehensive programs of home
economics, Forms 6-7-8-9-10.

2. Evaluating student progress.
3. Development of illustrative and teaching materials.
4. Methods of teaching home economics.

5. Clothing: methods of teaching clothing, curriculum content for Forms
6-7-8-9-10.

6. Textiles: course content.
7. Departmental planning.
8. Interior design: curriculum content.

9. Health and sanitation.
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APPENDIX C (cont'd)

INSTRUCTIONAL MATER'TA .5 - HOME ECONOMICS

10. Foods and nutrition: methods of teaching; curriculum content.
11. Eome management.

12. Child care: methods of teaching child and infant care; curriculum
content. ‘

BOOKS, PAMPHLETS, AND BULLETINS
Teacher guides for teaching home economics in Forms VI and VII,

Methods of evaluation: how safe is your home; food spoilage;
characteristics and needs of pre-school children.

Flower arrangements.

Various other pamphlets covering art and other curriculum materials
for various Forms.

INSTRUCTIONAL AND INFORMATION GUIDE SHEETS

Approximately 200 guide sheets or bulletins have been developed for
teacher utilization. These materials cover all areas of home economics,
including related areas.

POSTERS AND CHARTS

Approximately 200 charts and posters have been developed. These
materials have been used in in-service training workshops, in the
National Wards School, and in the Thu Duc Demonstration School.

Pilot school teachers have developed many posters and charts for use in
classroom instruction.

BULLETIN BOARD DISPLAYS, FLANNEL BOARDS, EXHIBITS

Displays, exhibits, and other teaching aids have been developed at all
pilot schools where room facilities are available.
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CLASSROOM ORGANIZATION AND LABORATORY EXER CISES

1. Housekeeping schedules, attendance sheets, class schedules,
seating charts,

2. Inventories of commodities and equipment.

3. Marking of equipment.

4. Storage and distribution of equipment.

EVALUATION

Exarninations have been developed covering all areas of home economics

in the various Forms. Check-lists and pre-tests have also been
prepared.



APPENDIX D
SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!
QUESTION: In your opinion what are the two or three
strongest factors or best things about edu-

cation in Vietnam?

The teachers' effort to teach in this present situation.
--Thu Duc Teacher.

Education brings to people the mind for serving the country and building
up the nation. --Thu Duc Teacher.

I dare not say what is best. --Pilot School Vice Principal.

The whole society wants education --University Staff Member.

There is still so much respect for the teachers that the man who selects
the profession knows that it has prestige: it satisfies his sense of dignity.

--University Administrator.

There are no good points in Vietnam education at present,
-=-University Staff Member.

Education is a continuous educational system.
--University Administrator,

School enrollment is up, even with a war,
--Ministry of Education Staff Member.

The very strong will for the students to want to be educated.
Every child considers going to school a privilege. .
--Vietnam Citizen.

The people recognize that education is a means for social and economic
change. --Ohio University Staff Member.

The traditional academic program is a very strong one.
--Ohio University Staff Member.

1 These statements, and those on the follov'ing pages, are in addition to
others mentioned in the text,
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APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

QUESTION: In your opinion what are the two or three
strongest factors or best things about edu-
cation in Vietnam?

There is a great enthusiasm for practical arts when they understand it.

There is a veluctance when they don't understand it.
--Ohio University Staff Member.

The sincere desire of the Government of Vietnam to give each child a

basic education, and the rapid progress in making it a reality.
--USAID Staff Member,

The phenominal growth in establishing education. It is almost a minor
miracle. --USAID Staff Member.

The tremendous heritage that this society has, in terms of the cultural
importance, given to education. --USAID Staff Member,

QUESTION: In what way is education in Vietnam
stronger or weaker than it was in 19617

Stronger

The program tends to be more realistic and more practical.
--Thu Duc Teacher.

The teachers get more training.
--Thu Duc Teacher.

The comprehensive program has provided the students many good

things for understanding the real life.
--Thu Duc Teacher.

There is some progress in teacher training, in attitudes toward
education, and in more progressive ideas.
--University Staff Member.

1These statements, and those on the following pages, are in addition to
others mentioned in the text.
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APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

Stronger (cont'd)

Those responsible for education at all levels are beginning to
understand what education is all about, much more so that most
people did ten years ago. -=-University Staff Member.

Stronger--due to the government's efforts to improve the quality,
to revise the curriculum, to find suitable sclool programs to

meet the needs of the children as well as the need of the country.
--Ministry of Education Staff Member

Education is stronger with the changing of traditional values to
accept and promote comprehensive education, education for all,
a retreat from classicism and elitism, and the emerging respect

for all kinds of people in all kinds of work.
--Ohio University Staff Member.

The expansion of offering has never been equaled by any other

nation in such a short period of tiine.
--USAID Staff Member.

Education is stronger due to the quality of the personnel.
--USAID Staff Member,

Weaker

Educational leaders are not educational specialists,
--Demonstration School Teacher.

The teachers' financial support is weak; it makes them forget
their responsibility. --Thu Duc Teacher.

Our students gradually lose the traditional conduct of the Vietné.mese
people. --Pilot School Teacher.

1
These statements, and those on the following pages, are in addition to
others mentioned in the text.



APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

Weaker (cont'd)

Our father or grandfather could make poems and write in French,

Vietnamese, and Chinese, Now, high school students have no

knowledge of French, Vietnamese, or Chinese at the same level,
--Pilot School Teacher.

The level of the student body is a little lower. It is due to:

a. war; b, permissive teachers; c. lower level of grading on
examinations; d. authority of the professor is not as high as it
used to be; e. social factors; and f. too many students, not enough
classes. -=University Administrator.

QUESTION: If you had the power and the authority
to make education in Vietnam stronger
and better tomorrow than it is today,
what would be the first two or three
things that you would do to make it better?

Help the Vietnamese teachers have a higher standard of living so that
they may bring all their devotion to the teaching field.
-=Thu Duc Tecacher.

We need to realize quickly the project of the Ministry of Education for
a comprehensive high school --Demonstration School Staff Member,
Hue.

The examination system must be changed.
--Pilot School Teacher, Hue

Need a curriculum that will have practical application to life, and
something to develop our country, --University Administrator,

1 These statements, and those on the following pages, are in addition
to others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS1

Change everything in the program; change the curriculum.
--University Staff Member.

Some think that if they get agreement from high-ranking officials it will
be carried out smoothly; but this is a mistake. It is the principal, the
teacher, the professor of that institution who carry it out.

--University Professor.

Find a system that is appropriate to the Vietnamese people. .. Evaluate
each system of every country and find out what is good for Vietnam. But,
if you try to transpose United States system to Vietnam literally, you will
be crushed. --University Administrator.

Put the right people to the right job~-Ministry of Education Staff Member.

We must teach the teacher what to do with the curriculum.
3 --Ministry of Education Staff Member.

Reorganize the whole teacher training program. Now, Ministry of
Education has no influence on the training of the teachers; it has no
authority to check on the work of the faculty.

~--Ministry of Education Staff Member.

I would stop all changes now and develop a long-range plan.
--Ministry of Education Staff Member.

Improve thc civil services for the employment of personnel. The system
stifles the initi.tive of people in education. _
--Ohio University Staff Member.

The very rigid concept of education is one of the problems in Vietnam.
The changing of this concept needs to take place. Learning should be
related to everyday living. --USAID Staff Member.

1 These statements, and those on the Eollowing pages, are in addition
to others mentioned in the text, ;
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

QUESTION: Ohio University has been assisting
education in Vietnam since 1962, In
your opinion what have been the two
or three of the most helpful and most
worthwhile contributions that have
been made during this period of time?

Helping the Vietnamese people understand more about comprehensive
education, --Thu Duc Teacher.

The pilot program is good-—especially typing, science, and practical
arts. --Pilot School Teacher.

They gave us pride. This is what we needed the most.
-=-University Administrator.

They helped us to lift up the whole cultural level of the country.
--University Administrator.

Without the help of Ohio University this university would be floundering.
-=University Staff Member.

The greatest contribution was the launching of comprehensive education.
Also, there have been changes in the Faculty of Pedagogy, there are more
teachers now than before, and the method of teaching is different from
that before Ohio team came. --Returned Participant.

The help given which makes it possible for the Vietnamese to see that
they need to and can build a comprehensive educatinnal program which
is expressive of and helpful to their own culture.

~--Contract Staff Member.

The establishment of demonstration schools which relate teacher training
to practice. --USAID Staff Member.

1 These statements, and those on the following pages, are in addition
to others mentioned in the text,
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APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

Assistance with teacher training in the Faculty of Pedagogy has been the
most worthwhile contribution. The program that they have is the product
of what they Ohio University has done.

--USAID Staff Member.

There is a sense of dedication in the pilot high school. They caught this
from the Ohio University Staff. --USAID Staf{f Member.

I have had many years of overseas experience. The Ohio University
contract is the best one that I have seen in these 18 years,
--USAID Staff Member.

QUESTION: In what ways do you believe the work of
Ohio University could have been better
or more effective? What have we learned
to make future programs stronger?

Should have helped us directly instead of through the Ministry of
Education. --Demonstration School Staff Member.

They should have to make programs which are built on Vietnamese life
conditions, not for American or French.
--Demonstration School Staff Member.

They should understand the Vietnamese people better.
--Demonstration School Staff Member.

The foreign aid should be channeled to school directly and not through the
Ministry of Education or the Vietnamese Government.
--Demonstration School Staff Member.

Personally giving assistance at post and giving strong control as our
Vietnamese people don't know much about the responsibility spirit.
--Demonstration School Staff Member.

1These statements, and those on the following pages, are in addition
to others mentioned in the text,
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS1

The team was very dynamic. They all worked closely with us.
--Demonstration School Staff Member,

Start both the program and work with teachers and people at the same
time. Because of our situation we couldn't motivate our people to
participate. --University Staff Member.

Ohio University advisors have not been trained to be advisors. They
don't know their assignment when they come. So, they may spend time
doing things that are not suitable for their position.

--University Administrator.

It would have been much better to have started with vocational and
agricultural high schools and make them more academic. Then you
would not destroy what we have. --University Staff Member,

We need professors not advisors. --University Staff Member,

Many Ministry regulations cause waste of time for Ohio University.
--University Staff Member,

One of the basic things in establishing a plan is to know if the plan is
feasible in terms of finances and of resources. In our country it is
difficult to know, --Ministry of Educatinn Staff Member.

Don't be reserved in dealing with Ministry of Education people in order
not to waste time and money. Don't be afraid to put forth the conditions.
--Ministry of Education Staff Member.

We want to be polite, want to be courteous, and not to shock. So we say
OK. But, after thinking about it, we are not always so sure. Perhaps

it is more for the building of a person who signs the check.
--Ministry of Education Staff Member.

These statements, and those on the following pages, are in addition
to others mentioned in the text.
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APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

The advisors are too short-term. They have just enough time to study
the approach, just the time to begin to understand, then they leave
Vietnam. This is not helpful. --Ministry of Education Staff Member.

There should be greater continuity of personnel. The people who have
been here the longest have made the greatest contribution.
--Contract Staff Member.

There should be a greater commitment by Ohio University and USAID

towards communication with one another on all aspects of contract

responsibility. There should be a continuous free flow of ideas.
--Contract Staff Member.

Ohio University didn't have full control of activities. This came after

many conferences, but they were not in control.
--USAID Staff Member,

Ohio University should have adopted, with the help of team members,
an evaluation device of some type for evaluating each member on the
staff, one which would tie into the goals of the project.

--USAID Staff Member.

QUESTION: If there should be continued assistance in
the areas of teacher training and compre-
hensive education at the secondary level,
what should be continued?

We must see the long-range and short-range programs and put them to
work, --University Staff Member,

If another team comes then they will have to spend a lot of time studying
the situation, getting to know people, and repeating the same disadvantages
or errors that have been made. --University Staff Member.

1 These statements, and those on the following pages, are in addition
to others mentioned in the text.



=337~
APPENDIX D (cont'd)

SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

In looking back we do not really have a curriculum, a solid curriculum.
We do have the mix. i ~--Ministry of Education Staff Member.

The implementation of the comprehensive education is almost unfinished.
If the Ohio personnel phases out too soon, comprehensive education will
go to nothing. --Ministry of Education Staff Member,

Conclusions are not yet reached. We have gone 75 percent of the way;
we still have 25 percent to go to reach our goal.
~-Ministry of Education Staff Member.

We should have a 4-5 man committee. We have lost our time in big
concepis. This small committee will work with the Ministry of Education,
the Faculty of Pedagogy, and Ohio University.

--Ministry of Education Staff Member.

Work in comprehensive education, textbooks with Vietnamese counterparts
writing them, strengthen the teacher education program, and serve as
the catalyst to develop a consortium of universities.

--Contract Staff Member.

USAID cannot carry the load alone. --USAID Staff Member.

Work closely with local administrators and teachers.
--Demonstration School Staff Member.

Training of more teachers in the United States.
--Demonstration School Staff Member,.

Assisting in the implementation of the comprehensive schools until the
time they all become schools of pattern.
--Demonstration School Staff Member.

We just have the beginning. The credit system has just been started, and
there is much criticism of it. We need help to get it going.
--University Staff Member.

1 These statements, and those on the following pages, are in addition to
others mentioned in the text.
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SELECTED RESPONSES . TO THE INTERVIEW QUESTIONS!

You must follow up with what you have started. You cannot drop what
you are doing. ~-University Staff Member,

It should have been much better to have started with vocational and
agricultural high schools and have made them more academic. Then
‘you would not be trying to destroy what we have. The big problem with
vocational schools is that they don't have much prestige. This would
improve some with academic subjects. This would help to raise the
level and to give them social acceptance. It would give them a stronger
base. -~University Staff Member,

QUESTION: Sixty-eight Vietnamese have had or are
having training opportunities provided
through the participant program. In
your judgment, has this been helpful?
Why or why not?

They are helpful and worthwhile, but when they return to Vietnam a
maximum number do not work for the Ministry of Education and the
Ministry also does not use them in the right position and the right
place. --Thu Duc Teacher,

They are very helpful as they bring back much good knowledge for the
re-organization of the system of education in Vietnam.
--Thu Duc Teacher,

It is helpful but it is not sufficient. We can compare it as salt being put
into the sea., --Demonstration School Staff Member.

It is quite worthwhile as these persons are very helpful for the Ministry
of Education on many points of view.
-~Demonstration School Staff Member.

These statements, and those on the following pages, are in addition
to others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!.

It is extremely helpful because the Ohio people have a lot of good ideas
which are similar to the ones of the Vietnamese people.
--Demonstration School Staff Member,

It is very helpful if the participants are assigned to the right place,
suitable to their ability, --Demonstration School Staff Member.

In one way it was not good. When the participant is there, he adapts to

the American way of life. It is difficult for him to readjust to lower

standards when he returns to Vietnam. He is easily discouraged.
--University Staff Member,.

I hear that it is easier to graduate with a degree in the United States
than in France. Most of the students that go to the United States get
promotion (graduate), Eighty percent can be promoted in the United
States; only 50 percent in France. Maybe the French examinations are
more difficult, -=-University Staff Member.

It is good to send people abroad. They return with a better understanding
and can promote peace. --University Administrator.

It has been both helpful and valuable because we have many fairly well
trained teachers and specialists for the implementation of the cooperative
program, . ==Ministry of Education Staff Member.

Without this (participant program) there would be a very minimum program
in practical arts, or in seminars and workshops.
--Contract Staff Member,.

It would be very good if we had ironclad agreements with the Ministry
of Education and USAID to work in areas for which they were trained.
--CORDS Staff Member,

1 These statements, and those on the following pages, are in addition
to others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

QUESTION: In what ways could or should the participant
training program have been improved?

Take along Vietnamese information to be related to the subjects for

study is United States. They should be informed distinctly concerning

the subject areas which they are going to study, and their future position
when they return. Help them to understand the purposes for which they
are going abroad. --Demonstration School Staff Member.

In United States it is good; but there should be more in this field in Asian

countries. Satisfactory; no improvement is needed.

The training is not realistic. Some ideas don't fit Vietnamese society.
--Demonstration School Staff Member.

Returned participants feel very proud of their abilities. They all want
to have a good position. --Demonstration School Staff Member.

Participants do have a big hope about education upon their return, but
then they become quite desperate because they cannot put anything into
operation, --Demonstration School Staff Member.

Their training is very good. But when they came back they were not put

in a position for which they were trained.
--Ministry of Education Staff Member.

It is the Ministry of Education policy to gather all o the participants,

make a study, and put them into the right job.
--Ministry of Education Staff Member.

All the participants want higher education; want salary increased. They
could be given an assignment in one week (outside Saigon), but they want
to look around. They want a job in private industry where they can get
more salary and be in Saigon. Everyone who comes back wants to be in
Saigon. But we need them everywhere.

--Ministry of Education Staff Member,

These statements, and those on the following pages, are in addition
to others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS]‘

First they wanted to do something to contribute to education in Vietnam.
Later, due to difficulties in being assigned to a proper position, they
get frustrated. --Ministry of Education Staff Member

Some are resentful that the Master's degree is not recognized; that they
are not on a higher salary schedule.
--Contract Staff Member.

In general, the training programs are excellent. The programming has
been very good. --Contract Staff Member.

A percentage feel somewhat bitter, both to the Vietnamese Government
and to the United States, because the essential follow up is not there.
--Contract Staff Member.

Attitudes have beenquite good; they have been positive; they are anxious
to do a job for their country. --USAID Staff Member.

In the United States we have not insisted on or been creative enough to

provide a special kind of experience. We have run them through the

traditional types of United States programs when they should have had

a specialized type of training adapted to their particular needs. Much

depends on the commitment of the people to whom they are assigned to

enrich the procedure and the program, and thereby the product.
--USAID Staff Member.

The selection of participants should belong to the school, not to the
Ministry of Education. --Pilot School Teacher.

The needs of the country should be taken into consideration in the
training program. --University Staff Member.

I was not prepared for the diet and the food. After the first year there
was no problem, --Returned Participant.

1
These statements, and those on the following pages, are in addition

to others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS!

Many, when they come back, resign from teaching jobs and work in
different foreign firms where they make three times more salary.
--University Staff Member.

In developing education in one school, if we need 10 administrators we
need 100 teachers to teach subject matter. Now, when the participant
returns, we have a product who can work in the office and who can do
administrative work, but who cannot teach. Therefore, he does not have
the prestige with his colleagues who teach subject matter.

--University Administrator.

Participants should have contact with professors in Vietham. These men
could serve as advisors before they leave the country.
--University Staff Member,

Selection of participants should be based on the real ability and interest
of participants, not on his or her being acquainted with some powerful
people, --Ministry of Education Staff Member,

Too many women are sent. They cannot devote their full time to the
profession (family responsibilities). The women are free to make their
choice of assignments. Men are obligated to the military--they have to
work for the Ministry of Education. --Ministry of Education Staff Member.

It would be better if they sent them to universities located in more
dependent areas of the United States. Then, the training would be more

nearly in line with what they have here in Vietnam.
--USAID Staff Member.

Most of the participants have brought their whole devotion to work for
Vietnam. But sometimes they are not assigned to the right position, or

they do not work for their specialized field.
--Demonstration School Staff Member,

These statements, and those on the following pages, are in addition to
others mentioned in the text.
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SELECTED RESPONSES TO THE INTERVIEW QUESTIONS

QUESTION: Should the participant training program
be continued? Why or why not? In what
areas? For what purposes?

The training program should be continued as all the teachers Lave been

trained following the old system. It cannot be adapted immediately as

we change the general education into comprehensive education.
--Demonstration School Staff Member.

It should be continued as Vietnam still lacks many educators who under-
stand thoroughly about education as well as we still lack technicians who
understand the new system of education, which can be adapted to this
modern generation. --Demonstration School Staff Member.

It is extremely needed as America presently has put into experimentation
many programs which have made a lot of progress and changed educational
concepts. --Demonstration School Staff Member.

To avoid the way of learning by rote.
--Demonstration School Staff Member.

The training of teachers should be done in Vietnam, but with the cooper-
ation of the Ohio advisors, --Demonstration School Staff Member.

Teachers should be sent for observation in order to get some experiences
which are extremely helpful to the system of education in Vietnam.
--Demonstration School Staff Member.

Some participants become tired because development in education in
Vietnam is very slow. They become impatient. They didn't know what
to do for education in Vietnam. They have seen rapid development in
other countries, and that it is much different than in Vietnam.
-=-University Staff Member,

These statements, and those on the following pages, are in addition to
others mentioned in the text.
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Yes, in all phases. But the biggest problem is in Vietnam, their failure
to recognize the Master's degree, and to put them into positions for which
they are trained. --Contract Staff Member.

They will need much outside training until they can have a more adequate
system of their own. --Contract Staff Member,

The program should be continued until there is a Doctorate in each of
the major fields (Industrial Arts, Home Economics, Guidance, Business

Education, Science Education) in each university.
--USAID Staff Member.

QUESTION: What was the purpose of the demonstration
schools? Have they been successful? In
what ways could or should they be strengthened?

The demonstration school is a place to demonstrate to other teachers and
to the Faculty of Pedagogy. --Thu Duc Staff Member.

We have good achievements in the practical arts and in guidance.
-~ Thu Duc Staff Member,

In the early years the Saigon school received a majority portion of the
advisory services in comparison to the Faculty of Pedagogy.
--USAID Staff Member.

Administrative leadership must be improved. Even though Thu Duc is a
part of the Faculty of Pedagogy, Saigon, they avoid it,
--USAID Staff Member.

The demonstration school should serve a real role in teacher education
if they are truly demonstration schools and function for practice teaching.
' --USAID Staff Member.

These statements, and those on the following pages, are in addition to
others mentioned in the text,
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There has been little affiliation with the Faculty of Pedagogy (Saigon),
or support from them. --Contract Staff Member.

To improve the teachers living situation so that they may save their
time to the teaching work. --Thu Duc Staff Member,

Teachers should be trained more on their specialized part.
~-Thu Duc Staff Member,

Do not lose the teachers' dedication. As though teachers worked harder
and harder but none paid attention to them and help them they .gradually
lose all their energy. --Thu Duc Staff Member.

The Thu Duc should be isolated from the Faculty of Pedagogy. It should
be attached to the Ministry of Education so that the school may be
supported as the other schools. --Thu Duc Staff Member.

It is not successful because teachers have not been trained about the
new system of education. --Thu Duc Staff Member.

Minimum facilities should be provided to the school so that the school
can operate moderately and be better. There should be more means
of transportation, electricity and water, and the science laboratory
should be well furnished and equipped.

-~ Thu Duc Staff Member,



APPENDIX E

INTERVIEW QUESTIONNAIRE

POINTS OF VIEW
CONCERNING EDUCATION IN VIETNAM

Purpose: The Ministry of Education and USOM entered into a
contractual agreement in 1960 to secure the services of a University to
‘agsist in the strengthening and development of teacher training at the
secondary level in Vietnam. Subsequent agreements extended the area
of assistance to comprehensive secondary education presented in
demonstration and pilot high schools.

Ohio University has been providing this assistance since 1962.
It is the purpose of this inquiry to secure points of view of many people
concerning the major strengths of this assistance program, ways in
which it might have been even more effective, and to secure suggestions
for the future.

Part A: General questions.

1. In your opinion what are the two or three strongest factors, or best
things about education in Vietnam? When you talk about Vietnamese
education, what do you talk about with greatest pride, or with
greatest appreciation?

2. If you had it within your power to make education in Vietnam
stronger and better tomorrow than it is today, what would be the
fir st two or three things that you would do?

3. In what ways is education in Vietnam stronger (or weaker) in 1971
than it was in 19617?

4. Ohio University has been assisting education in Vietnam since 1962.
In your opinion what have been the two or three of the most helpful
and most valuable contributions during this period of time?

5. We can usually look backward with more vision than into the future.
In what ways do you believe that the work of Ohio University could
have been better or more effective ?
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6. In your judgment, should the work which has been performed by
Ohio University be continued in the future? Yes ___ No Why
or why not?

a. If yes, what should be continued?
b. For how long a period of time?

7. Sixty-eight Vietnamese have had or are having training opportunities
provided through the participant program. In your judgment, has
this been helpful? Why or why not?

8. In what ways could or should the participant program have been
improved in the following areas:
a. Selection of participants?
b. Preparation of participants for their experiences in the United

States?

c. Training of participants?
d. Points of view and attitudes of participants in returning to Vietnam?
e. Assignment upon returning to Vietnam?

9. Should the participant training »rogram be continued? Why or why
not?
a. If yes, in what areas?
b. For what purposes?

Part B: Ohio University provided assistance to the Department of
National Education in the development of pre-service and in-sgervice
training programs for secondary school teachers in the Faculties of
Pedagogy, Universities of Saigon, Hue, and Can Tho, the secondary
schools attached thereto, and in the pilot schools.

1. In what way or ways have preparation programs for the training of
secondary school teachers changed in the last five years?
(Structure, organization, courses, content, methods).

2. To what extent and in what ways have preparation programs for
secondary school teachers been strengthened and improved?
(Modification of existing courses, introduction of new cour ses,
methodology, textbooks, and instructional materials):

a. General teacher training programs?
b. Industrial arts education?

c. Home economics education?

d. Science education?

e. Business education?

f. Counseling and guidance?



3. To what extent and in what ways have members of the Faculty of
Pedagogy and the teachers in the demonstration schools worked
together in the development and improvement of teacher training
programs?

4. To what extent and in what ways have members of the Faculty of
Pedagogy contributed to and participated in in-service programs for
secondary school teachers? '

5. To what extent and in what ways have members of the Faculty of
Pedagogy and the teachers in the demonstration schools worked
together in:

a. Planning for effective teacher training programs?

b. Developing content material for teacher training programs?

c. Improving methods of instruction?

d. Preparing textbook and instructional materials?

e. Disseminating materials and methods of teaching to other teachers
in Vietnam?

Part C: Demonstration and pilot schools.

1. Demonstration schools were established early in the program, and
were directly connected with and related to the Faculties of Pedagogy
in the Universilies of Saigon, Hue, and Can Tho. :
a. What was the purpose of the demonstration schools?

b. In your opinion, have the demonstration schools been successful?
Why or why not?

c. In what ways could or should the demonstration schools be
strengthened?

2. Pilot schools were designated within the past few years.

a. What was the purpose of the pilot schools?

b. In your opinion, have the pilot schools been successful? Why or
why not?

c. In your opinion should the pilot schools be continued in the future?
Why, or why not?

d. If they should be continued in the future, what should be done to
strengthen and improve them?
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