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v Conflict can be an inherent and legitimate Partof sociakand political life, but in '
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many places the costs and consequences of conflict, crisis, and state faulure have 5 ."
become unacceptably high. \ Violent conflict dramatically disrupts traditional

development, and it can splll over borders and redute growth and prosperity across

entire regions. Although development and humanitarian assistance programs are

increasingly implemented in situations of open or latent violence, A _
unfortunately, most still do not explicitly incorporate a sensitivity F rom t h e L Diorect o r

to conflict in their design or exéoutio‘rin.
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The Office of Conflicl Management and Mitigation (CMIM) in the Bureau for i
Democracy, Conflict, and Humanitarian Assistance (DCHA) of the United States ;\
Agency for Internatiohal Development(USAID) was established to provide technical
ship on conflict {0 USAID Misgions and our Washington-based regional and 3 »
us. The vast majority of our field missions and staff are currently working £ 3
in areas that are either in conflict, coming out of conflict, or are at high-risk for-a , ¢
violence_ A central objective of the ofﬁce is to integrate or "mainstream” best .
practlces in conflict management and mitigation into more traditional development
seetors such as agriculture econ'bmlc growth, democragcy, educaﬁon and health.

~Where appropnate CMM willbe 3 an advocate for stable change

As Director of CMM, | am pleased to introduce this document on youth arﬁponﬁ:ct

| hope that readers will find the information contained herein thoughtful, innovative,

- and useful. CMM will release addltlonal toglktts in the near future, and Itr%st that

each one will bring its own @nique value to discussions about development and

conflict. We consider these toolkits to be “hvmg documents” and wouﬂg welcome*your’ ol »
comments and observatlons e elp us lmprove future iteratlons '
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US Agency for International Development (USAID)
Office of Conflict Management and Mitigation

1800 Pennsylvania Avenue, NW, Suite|6.09
Washington, DC 20523
E-mail: conflict@usald.gov
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