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INTRODUCTION

A police force oriented to civilian concepts of law enforcement has not existed
in Honduras since a military take-over of that government in October 1963, and the
country is being policed by an inadequately trained force whose personnel have been
taken in toial from the Honduran Armed Forces.

Although some efforts were made to establish local civil police training, they ap-
pear inadequate when such matters as the total number of police personnel, inaccess-
ibility of the terrain, lack of communications and high illiteracy rate of the police

personnel are considered.

AID/W, in March 1965 recommended, and USAIS/Honduras concurred, that an
emergency civil police training program should be undertaken in Honduras. U.S.
public safety technicians were borrowed from existing USAID public safety programs

in Costa Rica, Venezuela, El Salvador, Columbia, Equador, Guatemala and Brazil.

These technicians, selected by the Office of Public Safety, AID/W, on the basis
of their technical background and experience as well as their fluency in the Spanish
language, arrived in Tegucigalpa on April 7, 1965, and immediately underwent a one-
week program of orientation, following which they were dispatched to all areas of Hon-
duras, accompanied in each case by local police officers. In each of these areas, Hon-
duran police officials from all stations and sub-stations were given an extensive thirty-
day training course covering the various aspects of civil police operations, including
records compilation, riot control, patrol systems and procedures, etc. Training ma-
terial for these courses was compiled and supplied by the International Police Acad-
emy Staff of OPS/W.,

There being very little reliable information available concerning the police of
Honduras, including their equipment, administrative structiire, capabilities and po-
tential for development into an agency capable of enforcing the laws and maintaining

internal security for the citizens of the country as the '"First Line of Defense" against
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subversion and insurgency, AID/W requested that an up~to~date re~-survey of the po-

lice be made concurrently with the efnergency fraining operation.

Members of the survey team were Mr. Ted Brown, Chief, Latin American
Branch, OPS/W; Mr, Jack K. Ellis, Chief qulic Safety Advisor, _USAID/Costa Rica,
and Mr., Rex Morris, Chief Public Safety Advisor, USAID_/Honchl:ras._

The survey team wishes to express its gratitude and appreciation for the excel~
lent cooperation extended it by the Special Security Corps,of Honduras, Lt. Col. Alon-
so Flores Guerra, Director Géneral of CES, and his subordinate officers, and to U.S.
Ambassador Charles R. Burrows, USAID Mission Director Newell F. Williams, and

members of their respective staffs.
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BACKGROUND INFORMATION

TFollowing a number of informal inguiries.to the U.S. Embassy and USOM as fo
what type of assistance the United States Government might nﬁake available té) the Po-
lice of Honduras, the Office of Public Safety of the International Cooperation Agency
(predecessor of AID) was requested to make a survey of the Honduran Police. This

survey was completed in February 1960.

While the survey was in process, the U.S. Embassy received a formal request
from the Government of Honduras for the initiation of 4 public safety program, The
first U.S. technicians arrived June 12, 1960, and a program was established. The

goals and objectives of the program were those enumerated in the original survey.

~ On October 3, 1963, just ten days prior to a state election, the present military
government seized power and on October 9 an official decree was published abolish- .
ing all existing police agencies and creating from the Honduran Army and-Air Force a

Special Corps of Security ""to guarantee the security of all of the people of Honduras. "

The United States suspended diplomatic relations with the Government of Hon-~
duras on the day of the military seizure and resumed them on December 14, 1963,
based on explicit promises of the Honduran Government to return to represéntative

civilian government by March 16, 1965.

Assistance to the Honduran police under the auspices of the USAID Public Safety
Program, which too had been suspended following the military take-over, was re-
sumed in January 1964 following the expressed desire of Honduran leaders that their .
newly created police organizatibn (Cuerpo Especial de Seguridad CES) be adminis-
tered by well trained officers and that it operaté under a properly writfen pol.ice law
which would specifically describe the civil police function and distinguished it from

the military function.
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GEOGRAPHICAL INFORMATION -

The area of Honduras is 44,480 square miles. It is contained by the Caribbean ,
Sea on the North., Nicaragua on the east and south, El Salvador on the south and west,
and Guatemala on the west. More than 70 per cent of the total population of 2 million
persons are located in rural areas. Tegucigalpa, the largest city, has an estimated

population of 165,000 and San Pedro Sulla, the second largest, has about 95, 000.

Most of the inhabitants are Roman Catholic and Spanish is the official language.
Living in rural areas, they depend largely upon agriculfure, which produces about 40

per cent of the national income,

According to available statistics, there are 1, 740 miles of highway in Honduras,
1008 miles of railroad, all on the North Coast, and more than 100 suitable daytime air

landing facilities.

The easy accessibility of the country, with a coastline on the Caribbean Sea of
350 miles and a Pacific coastline of 80 miles fogether with sparsely inhabited areas
along the borders of Guatemala, E]l Salvador and Nicaragua, present serious problems
for the military and police forees in their efforts eifectively to prevent clandestine

movement into and out of the country of Communists, Communist materials, efc.
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HONDURAN SECURITY FORCES

POLICE

The Honduran policy agency, the Special Security Corps (CES) was created Oc~
tober 9, 1963, following the take over by a military government. The personnel are
members of the Armed Forces but are under separate administration. All previously

existing police agencies were abolished by decree on the same date,

CES has the responsibility of enforcing the laws and, together with the regular
army, preserving internal security in all of Honduras, There are 18 regional zones
or "delegations, ' each of which has a varied total of sub-regional areas of '"'sub-

delegations, " ranging from 3 to 24, dependent upon it.

Personnel strength for each delegation varies from 634 in Francisco Morazan
(which encompasses Tegucigalpa) to 18 in Islas de 1a Bahia. The sub-delegations
have from 3 to 8 men. None of the personnel have had any training or experience in
police endeavor other than that experience by a very few in local training programs
encouraged and sponsored under the USAID public safety program since operations
were resumed in January 1364.

Hagstily organized to replace former police agencies, the CES inherited the
framework and routines of a civil police endeavor without the prerequisite experience
and capability to operate successfully. Report forms, charts and other such materi-
als werxe left behind by the ousted police in all units and sections and while the per-
sonnel of the CES go through the motions of using them, they do not understand their

full meaning and purpose.

Non-expendable equipment such as firearms, ammunition, radios, etc. was
lost or stolen at the time of the military take over and so the CES finds itself operat-

ing not only without experienced personnel but without adequate equipment.

An estimated 40 per cent of the CES force is illiterate. Police patrols function

singly or in pairs with rifles slung over their shoulders, to all intents and purposes
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presenting a military appearancé There has been some attempt to furnish CES per-
sonnel with a uniform distinctive from the army but in most instances the uniforms are

identical, with the sole exception of "CES'" shoulder patches.

There is no clear line of command between CES units in the field and their head-
quarters, largely because Army zone commanders are considered to.be officially in
charge in their zones and assert authorlty over all government personnel in them, in-
cluding CES, whose officers are of subordinate rank, In the various delegations and
sub-delegations there is little if any higher level supervision of either the police or
the army and it is not uncommon to find units of both the.CES and the Army '"policing"

the same area.

In many areas CES personnel must depend upon the Army not only for equipment
but for food rations as well. Supplies needed in emergencies, such as gas grenades

and gas masks, also must be obtained from the military.

The CES budget is inadequate to the extent that units located outside Tegucigalpa
do not receive funds for the purchase of gasoline and oil, office supplies and equip~
ment, uniforms, food for prisoners, etc. As a general rule, the only funds received

in the field are for payment of salaries.

The USAID/H public safety personnel have been advising and assisting the CES
to organize an effective investigation division and training its persennel in various
j;)hases of criminal and subversive investigation. This unit too lacks both training and
equipment and there is some apparent conflict of jurisdiction with the military intelli-

gence organization.

MILITARY

The Honduran Army is organized in three infantry battalions and six geographi~
cal zone commands. Two of the battalions are located in the city of Tegucigalpa and
the third is stationed on the north coast at San Pedro Sula. The zone troops are dis-
tributed in reduced company strength detachments ("delegations') ih each of the eigh-
teen deparimental capitals, with similax detach,ltnents in three other towns, and in
sub-delegations with from three fo eight meﬁ ;n _smaller communities. The three bat-

talions number 1, 700 officers and menfglqé'»‘t&fé zone iroops 2,200.
Fry ‘h'«.?"\ «S"{u
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The Honduran Air Force has 43 officers, including 19 pilots, and 496 enlisted

men., It also employs 147 civilian technicians. The entire force is located in the im-

mediate vicinity of Tegucigalpa.

CUSTOMS AND INTERNAL REVENUE SERVICES

Under the direction and supervision of the Ministry of Economy and Finance,
these services are staffed by 72 headquarters personnel and 448 persons located at

various ports and posts throughout the country.



U. S. OBJECTIVES OF A PUBLIC SAFETY PROGRAM

A civil police organization capable of maintaining law and order ‘::md countering
the threat of communist subversion with the ability to work in cooperation with the
military forces, is of vital intérest to the United States. Such a force is necessary to
prevent further inroads of Castro—Coﬁfmuni‘sﬁ'l in Central America and to provide the
normal police protection necessary to permit the economi'c‘development of the

country.

In the past Honduras has lacked continuity in its police service and there has
been a tendency to create a new police organization with every change in government,
It is therefore important to encourage and strive for the development of a police
organization trained in concepts of civil law enforcement that can survive the ter-
giversations of the government and for which the people of the country will have

respect and trust.

Honduras is especially vulnerable te Communist subversion because of the

following factors:

a. Proximity to Cuba
b. Relatively unprotected coast lines
c. Mountainous terrain and lack of roads, which make travel, communica-

tions and coordination difficult
d. The low level of socio-economic development of the country, which makes

the control of crime, lawlessness and subversion difficult.

Sf.u
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SURVEY RECOMMENDATIONS

The present national police agency of Honduras (CES) is in reality a part of the
armed forces. Some 2200 officers and men, particularly those who had had any
experience or training as milifary police officers, were selected from military units
followiné the "golpe de estado™ in Octolqer 1963 and given the func-tion of establishing
and mainfaining police jurisdiction. Previousiy, military units had been moved into
towns and villages in strength equal to that of the then existing Civil Guard. The Civil
Guard was abohshed but the small military units are still in existence and often:both

CES forces and military forces are patrolmg the same area,

'I‘he CES adopted a-system of delegatmns and sub-delega.uons for administra~
tive control, 182 sub-delegations reporting to their respective 18 delegahons and the
Chiefs of the delegatlons reporting to the Director General of CES. In conirast the
Honduran Army has divided the countfy into six military zones and the zone com~
ma.nders report directly to the Commander—ln—Chlef of the Armed Forces (Col. Lopez)
except on routine administration, on wh1ch they report to the Commander—m—-Chlef
through a Deputy Minister of Defense (Army).

Originally, the Director General of CES, who also is Deputy Mmlster of Defense

(CES), and the Deputy Minister of Defense (Army) reported through a Minister of

Defense but the Commander—-in~Chief, who is also President, recently reheved the

Minister and has continued to hold the Defense portfolio in his personal charge.

In the field, the military zone commam.iers have overriding autho}ity over the
delegatién chiefs, The uniforms and equipment of the two forces, CES and Army, are
identi-cal with a few exceptions, such as the shoulder patches which hdve been issued
to some CES personnel. Nearly all of the armament used‘by_ CES is ‘of military type,

and it is not uncommen to see CES personnel on patrol or directing i{raffic with

- military rifles over their shoulders, to all intents and purposes creating an 1mpres—

sion of a state of milifary or martial law for which no need exists,
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Criminal investigators are not at present asmgned in the field but only in

Tepucigalpa and San Pedro Sula. The securii-:y or intelligence unit which is concerned
with the identification, surveillance, etc., of Communists and other subversives is a

part of the Criminal Investigation Section.

In the light of past events and experience-in Honduras and the fact that the exist-
ing government is-in power as a result of -a military coup, it would:be illogical to
assume or hope that the government will agree to-or support the build~up of any type
of civilian police force that would pose a potential threat to the military.‘ It can be
agssumed, however, and the present situation indicates this: that the government will
agree to the eivil police and military having different functions whereunder the police
would have the primary responsibﬂ_ity for all policing in the country and the military

" would serve as a back-up force-when conditions exceeded civil police capabilitiés.

In accordance with the foregoing the following recommendations are submitted

by the survey team:

i, That the Government of Honduras undertake as soon as posmble to make

-a dlfferentla.tlon in the umforms of its Army and police persormel

2 That the present administrative system of control of CESbe modified to
the adoption of six (6) zones identical to the six (6) military zones with-the present .
delegations and sub-delegations therein reporting to a Zone Commander fox- CES to
whom should be assigned a minimum rank of Captain, and who would be assigned to
the staff of the Military Zone Commander.

3. That the small military units presently existing in the fowns and villages
and on rural police-type patrol be withdrawn to appropriate military centers and their

duties and responsibilities so far as eivil police functions are concerned be assigned

t0 CES personnel excluswely

4, In order to ma,ke p0351b1e adequate pollclng of the areas recommended in
#3 above and to prqwde thorough civil police patrol and investigative coverage in all
areas of the country, a survey should be made of each CES delegation and such . .

additiopal men as may be needed be reassigned frcix_h the army to .CES.

5. That civil i)olice type equipmeni be provided to the Government of
Honduras in the amount of $143,000 as soon as possible under the public safety

program, (See chart# for specific recommendations.)
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6. That the Government of Honduras upon receipt of 'thlis equipment require
that the Honduran Army release to the CES such police-type armament as carbines and’
.38 caliber revolvers as it has in its possession and that in turn the CES turn over to
the Honduran Army all military-type rifles, mortars, etc. which it has in its

possession.

7. That from the surveys described in #4 above an estimated minimum number
of 100 be trained as criminal investigators and assigned to the six Zones, inaccord-

ance with needs as demonstrated by the incidence of crimes and offenses.

8. That a small specially trained unit of a suggested minimum of 20 persons,
including clerical staff,' be created separaie and apart from the Criminal Invesiigations
unit and report directly to the President on all matters of intelligence, subversion
and counter-subversion. This unit should effect and maintain liaison wi-th all appro-
priate agencies, foreign and domestic, including Honduran Military Intelligence, and
maintain separate files and archives.

That the creation of this unit in no way alter the present handling of complaints
on the foregoing matters by the agenfs of the Criminal Investigation Unit except that
copies of all pertinent complaints, reports of investigation, names and other relevant
data should be forwarded through appropriate channels to the Security Unit. It is .to
serve as an active operational collection unit as well as a coordinator of information

received from other organizations.

9. That under the USAID.public safety program the CES forces be assisted
to attain more effective radio communications by utilizing $50, 000 of the funds refer-
red to in #5 above for additional radio equipment, the specific locations and types Lo

be determined by a separate study by a radio engineer {rom the Office of Public
Safety, AID/W.,

10. That USAID Public Safety Honduras in addition to continuing advice and
agsistance for local police fraining for the CES forces undértake to program an
appropriate number of qualified CES officer personnel for civil police training in the
International Police Academy, Washington, D. C.

11, That USAYD/Honduras, in accordance with the resolutions and agreements
of the CAP Ministers of Security Conferences and based on the advice and recom-
mendations of the OPS Regional Public Safety Advisor (Customs) (Survey scheduled
for July 1965}, initiate a Progra,rﬁ Agreement for a public safety program with the
Honduran Customs Agency. .
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LIST OF RECOMMENDED EQUIPMENT TO BE SUPPLIED —
UNDER USAID PUBLIC SAFETY PROGRAM TO CES IN FISCAL YEAR 1966 .
Equipment Est. Cost (including
.packing and shipping
charges)
300 Carbines $30, 000
13 Vehicles 34,500
Communications~Radios 50,000
Training Aids 5,000
- 50 12 Guage Shotguns 4,000
300M Carbine Ammunition ' 3,000
Shot Gun Ammunition 6,000
Reloading Equipment 500
Miscellaneous Investigations-Laboratory
Equipment 4,000
Riot Control Supplies—tear gas, etc. 6,000
—— ~ — - Potal $1:43,.000-~ - S
12
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JUSTIFICATIONS FOR EQUIPMENT RECOMMENDATIONS

The members of the survey team and the staff of USAID Public Safety, Honduras
are of the opinion that the Honduran police agency (CES) should insofar as possible
shed its quasi-military nature and take on the aspect as well as the functions of a civil

police agency.

U. S. Public Safety advisors from seven USAID Missions in Latin América were
assembled as a training team in Honduras by the Office of Public Safety, AID/W.
These advisors, working with CES officers, successfully completed in @ month's time
~-= April 7 to May 7 —- a nation-wide basic police training program for the Honduran
Police. To achieve maximum effectiveness, this training program should be further
supplemented by supplying to the Honduran police demonstrational standard police

equipment as soon a8 possible,

_ Rather than split the recommended U.S. expenditures for police equipment into
three equal fiscal year programs, it was considered best to recommend the immedi-
ate acquisition of the bulk‘ of the needed equipment for ¥Y 66, and to recommend that
commodity purchases for I'Y 67 and FY 68 be limited to $15, 000 each year, such sum
to be used for training aids, spare parts, riot control equipment such as tear gas and

similar expenditures.

It should be noted that the 300 carbines proposed are far from a sufficient num-
ber to properly arm the Honduran police, but the Honduran Army has carbines which
it should be urged to release to the CES and the CES can turn over to the Army such

military equipment as it is now using.

Similarly 13 véhicles are not all the CES forces need but are probably all that
they can maintain under their existing budget restrictions. Moreover, it was sug-
gested to the US public safety advisors, USAID/Honduras, that they encourage the po-
lice to use more foot patrols and encourage the use of horses for patrol purposes,

since most of the country is impassable by car.

1 3 T
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Regarding communications equipment, the USAID Public Safety progiam had on
order prior to the survey 14 bhase iransmitters and receivers. To effect essential

police communications in all areas and between the zone headquarters and Tegucigal-

pa, it was considered that the most feasible plan was to add to that equipment and es—

tablish a network that would utilize the village communications equipment designed by .

an OPS engineer and used effectively in the Vietnam public safety program. The costs
for such equipment could, of course, only be estimated at $50, 000 and a moxe refined -

estimate will have to wait upon a separate ‘survej;.




EXISTING MILITARY ZONES AND RECOMMENDED POLICE ZONES
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ORGANIZATION OF THE SPECIAL SECURITY CORPS

COMMANDANT
LIAISON OFFICER = == == == w= o C.Es. = e o e wme e SECRETARY GENERAL
_{ INSPECTOR
ARMORY — = GENERAL
GENERAL
STAFF
ADMINISTRATIVE UNITS
PERSONNEL LOGISTICS MEDICAL WELFARE & SOCIAL
DEPARTMENT DEPARTMENT DEPARTMENT ORIENTATION
DEPARTMENT OF PUBLIC
INSTRUCTION LEGAL RELATIONS STATISTICS
OPERATIONS UNITS
| 1. | RN - i
- RURAL POLICE-COAST &
SUBSTATIONS 1 {INVESTIGATIONS TRAFFIC | 1 IMMIGRATION BORDER & PROTECTION OF
: NATURAL RESOURCES
AUXILIARY i UNITS
| i | |
GENERAL CHEMICAL GRAPHIC
RECORDS LABORATORY DEPARTMENT COMMUNICATIONS
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-CES PERSONNEL DATA

Length of Service

Personnel are recruited for one year of obligatory service (see below); however,
deserters are penalized only by dismissal. Most leave at the end of the year, but

some remain in the service as a career.

Recruiting Standards

Personnel are obtained by reassignments from the Armed Forces after they have
had at least one year of military service. . They must be between 18 and 30 yeal:s of
age, be literate, pass a physical examination (limited to blood and lungs) and possess a
certificate of good conduct certified by the Investigations Section (DIN). (The survey
team learned that in spite of the literacy requirement at least 10 per cent of the person-
nel-assigned in Tegucigalpa are illiterate, as gomparéd with 40 per cent for the country

as a whole.)

Retirement

There is no retirement system,

Clothing and Other Allowances

-

None other than clothing, CES regulations requii'e the issuance of two complete

:miforms per year. In reality few personnel are receiving more than one.

UNeLASSEED



‘Medical Benefits

Limited to medication and medical advice. Dependents of personnel are not in-
cluded except in Tegucigalpa. '

Promotions

N'o written tests required, What few promotions are made are handled on the
b{:tsis of recommendations from leaders to superior officers. Regulations require

service of 3@ minimum of 6 months.in grade prior to promotion. In practice the time
is one year.

Personnel Turn-Over

_There is in excess of a 50 per cent annual turnover of personnei!,

a4
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ADMINISTRATION AND_OPERATIONS OF CES

The Director General of the CES professed that his organization was operating
administratively as depicted on chart 2, bu}:= the survey team in visiting the various
units and sections found this was not strictly é.ccurate. Two of the units shown under
auxiliary units, namely General Records and Chemical Laboratory, are a part of the
DIN (Investigations Unit). Statistics, depicted as an administrative unit, is a part of
the Personnel Department. The Graphics Department is also a part of the Personnel
Department.

The administrative chart prepared by the Director General shows a separation
of job functions that is greater than exists in fact.

For all practical purposes police operations for the Central District, Francisco
Morazan, which encompasses Tegucigalpa, as well as in all the rest of Honduras, can
be divided info four sections instead of the five shown. The rural police and Coast
and Border Patrols in most instances report to the Military Zone Commanders and

not to the Director of CES despite the indication to the contrary on the administrative
chart.

SUBSTATIONS AND POSTS

There are five district or precinct stations in the city of Tegucigalpa. The No. 1
Station contains seven posts or areas of authority, the No, 2 station has one, the No. 3
has two and the No. 4 has one. (See Chart AA for details,)

The city is being patroled unsystematically by foot patrol and there are no es—
tablished beats or specific areas. Many patrolmen are assigned o specific posts such
as embassies, legations, banks, homes of dignitaries (local and foreign) and the office
of the National Lottery.
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Four of the five district stations hm}e motor vehicles but these are uged prinei-
pally to take men to and from their assignments. There is no motor patrol within the
city and although the city telephone directory on page one graphically illustrates how
to call the "radio patrol," a citizen calling the listed number 09 will be connected to
the CES headquarters, where some emergency vehicles and personnel are maintained
on standby. Depending upon the nature of the situation the CES headquarters will
gither dispatch a vehicle and men to handle the trouble or refer it to the appropriate
district station. Usually, if the call is referred to a qiistric_t, the station vehicle
would be utilized. What radio equipment the CES has is in use by ranking officers for

communication with headquarters.

No complaint forms are used but each of the five stations maintains a log or
journal which, while the names of pergsons involved are not recorded in all instances,

nevertheless, indicates the nature of the complaint and its digposition,

INVESTIGATIONS (DIN)

The National Department of Investigation (DIN) is divided into four sections.
1, Criminal Investigation (includes special investi,;;ation and juvenile)
2. Identification
3. Intelligence

4, Laboratory

- - e e AR ot = - — e T A A ———— e e

Criminal Investigation

Although supposedly set up on a national basis, this section operates only in
Tegucigalpa, San Pedro Sula and La Ceiba, The investigators work on all major
crimes and also handle security investigations, together with personnel assigned to

fhe Intelligence Section.
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There is no central file of fingerprini:s that reflects activity of the police nation-

Identification

wide but a basis for a central file exists in this section. A cenlralized system was es—
tablished in 1946 but abolished in 1952 because of lack of funds. All of these records
are permanently maintained in the ID Section; as are all fingerprint records of crimi-
nals, subversives and civilians., The ID Section has approximately one million finger-
print cards in Tegucigalpa. A small 2-man unit exists in San Pedro Sula., There is no

close coopération between the interior and the Central District.

The Henry system is the general method used in the fingerprint classification,

although another system is used for the single fingerprint file.

A separate fingerprint file is mainta_ineci for those persons known or suspected
to be guilty of subversive activity or Communist affiliations. All other fingerprint
files are lumped together, including criminals, persons involved in misdemeanors,

licensed vehicle operators, all foreigners-living in Honduras, all Hondurans who leave

. the country, GOH employees who work in the Central Distriet and prospective employ-

ees of private companies wanting a certificate-of good conduct.

Intelligence Section

This section is resﬁonsible for the investigation and control of Communist activ-
ity and subversion and the monitoring of the political situation in general, Approxi-
mately fifteen full time investigators are assigned, who work for the most part in Te-
gucigalpa and the central district but occasionally handle subversive cases in other -
parts of the country, One agent each is assigned to San Pedro Sula and Lé, Ceiba, In
the other parts of the country these investigations are handled by local police person-
nel and often not eoordinated with the Section.

Section files are based on a system using both name cards and case folders.
Files are cross referenced to criminal files On].}‘f through the fingerprint cards of an
arrested or suspected subversive. One copy of the fingerprint card is held in the
case folder, and the second copy is placed in the special fingerprint file in the Identi-
fication Section. A name card is placed on file in the Intelligence Section cross-

referenced to the case folder and the print file,. -
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Laboratory

The functions of the laboratory are standard, Although not very large, it is well
maintained and orderly, Files are mainfained on materials submitied for processing,
tests made and results made available for presentation in evidence. In addition to
beakers, flasks and assorted chemicals there is a new King Size Sirchie Crime Detec~-
tion Kit, an Alberti Dorgatz comparison microscope in good condition, a standard
microscope, and a U. S, mine detector, also in good condifion, together with two lab-

oratory scales.

Avaijlable for laboratory use but carried on invenfory for the Identification Sec~
tion is an old but useable Speed Graphic Camera, an old box type fingerprint camera -
and a Sirchie Fingerprint Kit, as well as a good supply of fingerprint dusting powders
and brushes.

TRAFFIC SECTION -

Administrative chart # .

Three Officers and 117 enlisted personnel are assigned to the Traffic Section.
They have six vehicles, one an old jeep beyond repair, one new jeep and three new
Fiat sedans, One sergeant, one driver and one enlisted man are assigned to each ve-

hicle. Omnly the chief of the section has a radio in his assigned 1963 Willys Traveler.

Personnel assigned to vehicles work on a 24 hour basis as follows: six hours on
patrol, six-hours-on-standby-duty at-the-GES-headquarters, six-hours.on.emergency

duty at traffic headquarters and six hours off duty.

While chart #AA indicates there are three platoons assigned to street traffic
duty, there are in fact only two. There are 35 fixed posts in the city, including bus
depots and terminals and busy intersections and parking areas in the commercial dis-

trict.

The personnel in the platoons work on a six hour on and six hour off schedule
and all walk fo and from their assigned posts from the CES headquarters, distances
ranging from one to three miles depending on the location of the post. There is no set

-, - 2_? )
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system for granting time off nor is a duty roster maintained but in practice, since
most traffic operation is in daylight hours, some of the men are permitied free hours

except for those at a select few of the 35 fixed posts manned 24 hours a day.

IMMIGRATION SECTION

A special study was made of this Section and its operations by Mx. John Cald-
well, Regional Public Safety Advisor for Immigration in July 1964. The survey team
did not therefore attempt another study. Mr., Caldwell's study was not available at
the USAID Mission in Tegucigalpa but is on file in the Office of Public Safety, ATD/W,

Egmﬁii %ﬁ}_
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C.E.S. (SPECIAL SECURITY CORPS)

Functiong of the C.E.S,

Maintain public order, protect the lives and security of personé anci properties,
combat subversion and insurgency, prevent crimes and pursue and capture thdse
persons who violate the national laws. Investigate all crimes and prepare case
presentations for the courts. Cooperate with the proper officials to guarantee
electoral procedures. Responsible for all civil police functions of the Govern-

ment of Honduras,

1. Office of ‘Dire ctor General

Maximum authority of the C,E.S. as well as fhe responsibility for disci-
pline, orientation, fiscalization of the entire service. The Director General
ordinarily reports to the Ministry of Defense and Public Security but at the
present time reports directly to the President who has not relinquishegl the

portfolio of the Ministry.

A, Qffice of the Secretary General

e Mt

Hanpdles all records or documents addressed to the Director General

and all adminisirative routine,

B. Liaison Officer

Special representative of the Director General with duties especially

assigned.
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C. Inspecior General

The immediate representative of the Director General in all service
matters, Coordinates the operations and administration of the department in ac-

cordance with orders and instructions of the Director.

D. General Staff

Consists of the Deputy Director General (none at present or shown
on chart), Inspector General and all Chiefs of Departments and Services. Meet
on orders of the Director General to resolve matters submitted for considera-~

tion.

E. Armory.

National Registry of all fire arms and ammunition and licenses.

II. Administrative Units

A.  Personnel
Preparation of plans and administralive orders relating to person-

nel, Maintain personnel records, handle matters of promotion, awards, deco-

rations, efe.

B. Logistics

Preparation of the annual budget, accounting and control of funds.

Processes all requisitions for supplies and equipment.
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C. Department of Instructions

All matters of training and instruction.

D, Legal

Legal counsel for the Director General and advises the General Staff
in the preparation of rules and regulations and procedures,

E, ' Medical Department

Provides medical and dental services to C.E.S. personnel.

F. Welfare & Social Orientation

Planned activities of sports and recreation and welfare advice and
assistance to all personnel.

G. DPubliec Relations

Serves as the medium of communication between the public and-
C.E.5. with exclusive authority to give information to the press and the public

concernmg police act1v1t1es and operations.

are e —— o - = = e —

H. Statistics

Coordinates and records information from all sections and depart-

ments relating {o crimes and similar detail.
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III. Operational Units

A, Substations and Posts

Only in Tegucigalpa, they are sub-stations of city Precinct stations.

B, Investigations

Composed of Intelligence Section, Criminal Section, Identification
Section, Special Investigation Section, and Juvenile Section. Investigates all
crimes, maintains coordination with foreign institutions and exchanges informa-

tion with them relating to international criminals, subversives, etc,

C. Traffic

All matters pertaining to traffic throughout Honduras, including
prescribing measures for traffic safety, signals, etc.

D, Immigration

Control and regulation of entry and exit of all foreigners. Handling
of residency permits, Inspection of hotels, rooming houses and inns for illegal
entrants. Handles matters of deportation of foreigners who enter Honduras

clandestinely,

E. Rural Police, Coast and Border Patrol

Responsible for public order in assigned areas where _there are no
delegations or sub-delegations. Responsible for guarding and protecting coun-

try's natural resources, timber, minerals, etc.
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Delegations and Sub-Delegations

Specifically designated areas of police responsibility, including

crimes, traffic and immigration matters, reporting to the appropriate opera-

tional unit at headquarters.

IV. Auxiliary Units

A--

units,

General Records — Identification

Maintain central records from material submitted by all operational

Chemical Laboratory

Crime scene processing, photo laboratory.

Graphic Department

Preparation of charts, maps, training aids, statistical charts, etc.

Communications

Radio communications on police matters as directed,



1965 ANNUAL BUDGET

Operational Cosls C,E.S.

Item Type Allotment
1. Telephone L's 3,840.00
2. Mail . 400,00
3. Electricity 14,000.00
4, Water 4,360,00
5. Publicity 2,000.00
6. Printing 1,500.00
7. Per Diem 20,000.00
8. Transportation 1,000.00
9. Rental Costs for Buildings . . : : 64,400.00

10, Freight and Transport Charges 1,000.00
il. Entertainment and Representation 2,000.00
12, Miscellaneous Services 3,000, 00
13. Office Supplies, etc. ) 12, 000.00
14, Reference Books 500.00
15. . Medicines . 12,000.00
18, Private Food Allowances 10,000, 00
17. Uniforms 80,000. 00
18, Gas and Oil - 40,000.00
19. Laboratory Supplies 2,400.00
20. Miscellaneous Military Supplies and Equipment 100,000.00
21, Miscellaneous Supplies and Equipment 2,000.00
22. Building Maintenance and Repair 20,000.00
23. Equipment Maintenance and Repair - 10,616.00
24, QOuthoard Motors 3,000.00


http:3,000.00
http:10,616.00
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http:2,000.00
http:100,000.00
http:2,400.00
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http:10,000.00
http:12,000.00
http:12,000.00
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http:1,000.00
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25.
26.
27.
28.
29.
30.

. U.S.

.Dollar Cost

.
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1965 ANNUAL BUDGET (Continued)

Operational Costs C.E.S.

Type

Radio FEquipment

Funeral Expenses

Prizes — Medais — Diplomas
Participant Training

Medical Services

Recreation Supplies and Equipment

$ 219,058. 00

Exchange = Lempiras 2 = 1 Dollar U.S,

Allotment

3,000. 00
3,600, 00
1,000, 00
15,000. 00
5,000, 00

500, 00

438,116, 00

Uy
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PERSONNEL BUDGET 1965

Monthly and Annual C.E.S.

Unit

Director General Admin,
Investigation Divigion
Operational Costs
Traffic Admin,

Delegation of Francisco Morazan

Delegation of Valle
Delegation of E1 Paraiso
Delegation of Olancho
Delegation of Choluteca
Delegation of Comayagua
Delegation of La Paz
Delegation of Cortes
Delegation of Tela
Delegation of La Ceiba
Delegation of Colon
Delegation of Yoro
Delegation of Islas de la Bahia
Delegation of Copan
Delegation of Intibuca
Delegation of Gracias a Dios
Delegation of Ocotepeque

Delegation of Gracias

&

Monthly Costs

10, 400. 00
31,155. 00
13, 670. 00
70, 661. 00
5, 670. 00
6, 986. 00
7,346, 00
7,272, 00
5,350, 00
5,794, 00
19,275, 00
2,605, 00
3,625, 00
3, 046, 00
6,300, 00
992, 00
6,163, 00
5, 000, 00
2,530. 00
4,134, 00
6,510, 00

.(‘:O&&é \ﬂ ' &3‘%&\@

Ammual Costs

124,800, 00
373,860. 00
438,116, 00
164,040, 00
847,932, 00
68,040. 00 "
83,832, 00
88,152. 00
87,264. 00
64,200, 00
69,528. 00
231,300. 00
31,260. 00
43,500, 00 .
36,552, 00
75, 600, 00
11, 904. 00
73,956. 00
60, 000. 00
30, 360. 00
49,608. 00
78,120. 00


http:78,120.00
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PERSONNEL UDGET 1965 (Continued)

Monthly and Annual C.E, S,

Annual Costs

49,296. 00
118,140. 00

Unit Monthly Costs
Delegation of Santa Barbara 4,108, 00
Rural Security Unit 9,845, 00

Grand Total L. 228,592,00

(Figures shown in Lempiras — 2 Lempiras = $1.00 U.S.)

U,S, Dollar equivalent $ 114,206, 00

32
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L. 3,299,360.00

$ 1,644,680,00
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CES PERSONNEL

ROSTER FOR MARCH 1965

Location Number Of Pergonnel On Duty

i, Delegacion F. M. 634
2. Transito 114
3. D.I.N. 100
4, La Ceiba 65
5. C., I, N, Cortes 18
6. Yoro 75
7. Gracias a Dios 21
8. El Paraiso 123
9. Choluteca 91
10. Cortes 218
11, Valle 69
12, Olancho 93
13. ILa Paz 71
14, Islas de la Bahia 11
15, Lempira 81
16, Copan 77
17, Colon 37
18. Ocotepeque 51
19, Santa Barbara 51
20, Comayagua 65
21, Intibueca 62
22. Cuerpos Rurales 96
TOTAL 2123

*
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SALARY SCHEDULES

Officer Personnel

1 Lieut. Colonel — Director General
2 Majors ‘ '

4 Captains

17 Ligautenants

24 Sub-Lieufenants

ENLISTED PERSONNEL

Sergeants
Corporals
- Privates (Agents)

Figures shown in Lempiras

v Monthly Salary

" L. 1,200.00
500 to 650

500 to 800

200 to 500
200-to 400

L. 125 to 200
100 to 125
74 to 100

2 i;e;npira:s_ = $1.00 U.S,

-+



HONDURAN POPULATION IN
MILITARY AND RECOMMENDED POLICE ZONES
BY THOUSANDS OF PERSONS

TOTAL POPULATION - 2002.7

#1 ! 660.2

#2 504.1

#3 : - 464.5

#4 244, 6

#5 _ 117.7

#6 11.6

I Valle 26,0
Choluteca . 158.5
Fran Mor 302,2

El Paraiso _ 113.5
660. 2

II 1Iglas de Ia Bahia 9.5
Colon 44,5

" Atlantida 98, 8
Yoro 138.7
Cortes 212.6
504,1

I Santa Barbara 156.1
Copan 134,1
Ocotepeque 55.8
Lempiro ' 118.5
464, 5

e
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HON'.DURAN ”POPULATION IN
MILITARY AND RECOMMENDED POLICE ZONES

BY THOUSANDS OF PERSONS

{Continued)
1V Comayagua 102.5
Intibuca . -T7.7
La Paz 64.4
244.6
V Olancho 117.7
VI Gracias A Dios 11.6

36
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POPULATION OF PRINCIPAL CITIES AND TOWNS
OF HONDURAS *

1. DELEGACION FRANCISCO MORAZAN 2., DELEGACION DE CORTES

- 1) Cedros ) 1) San Pedro Sula -~ 58,126
2) Talanga -~ 3,589 . 2) C.I.N. Cortes
3) San Juan de Flores - 1,088 3) Seccion de Transito
4} Valle de Angeles 4) Inspector de Vehicules
5) Tatumbla : 5) Puerto Cortes - 17,412
6} Maraita 6) Secc, Transito
7} Sabanagrande ) 7)  Corinto Omoa
8) Reitoca 8) Cuyamel ‘
9) Zambrano 9} Potrerillos
10) Curaren ] 10) Secc. Transito
11) Lepaterique 11) Choloma
" 12) Ojojona _ 12) La Lima .
13) Guaimaca - 1,721 ‘ 13) Santa Cruz de Yojoa
14) Cerro de Hule - . 14) Cofradia
15) Alubaren 15) San Antonio de Cortes - 1,720
16) Ammenia "16) San Manuel - 1,166
i7) San!:a Lucia 17) Villanueva - 3,929
18) Orica - 1,078 )
19) Marale 3. DELEGACION DEL PARAISO
20) Ban Antonio de Oriente 1) Yuscaran - 1,612
21) Sanignacio - 1,259 - 2) San Antonio de Flores
'22) vallecillo . 3) Moroceli -~ 1,229
23) Zamorano 4} Oropoli
24} Villa San Francisco -~ 15,061 5) Soledad

* Where no number is listed population totals Iess than 1000 persons.



DELEGACION DEL PARAISO (Continuacion)” DELEGACION CHOLUTECA (Continuacion)

6) Texiguat 5) El Corpus
7) San Lucas 6) Morolica
8) Teupasenti 7) Concepcion de Maria
9) SECCIONAL DANLI 8) EIl Triunfo - 1,495
10) El Paraiso - 4,158 9) San Isidro
11) Las Manos ' 10) Orocuina
12)  Chichicaste 11) Dayure
13) Alauca 12} Namasigue
14) Las Trojes 13) COMSIONADO MICRACION
15) Comisionado Migracion 14) Sgito. de Transito
4, DELEGACION OLANCHO 6. DELEGACION LEMPIRA
1) Juticalpa - 7,053 1) Gracias - 1,851
2) Catacamas - 3,875 2) . La Union ~- 3,078
3) Salama - 1,368 . 3) Pirmera
4) Manto 4) Las Flores
5) Gualaco 5)' Lepaera
6) Jutiguile -~ 1,563 6) San Manuel
7) San Esteban 7) La Virtud
8) Yocon 8) Guarita
9) Mangulile -9}  Erandique
10) Azacualpa 10) San Francisco
11) Guata 11) San Andres
¢ e ;—l=2) —Esquipulas del Norte = ~ = ™ 12) San Rafael - - - 7
*13) E1 Rosario 13) Belen
14) La Union 14) Virginia
15) Guayape © 15) Candelaria
5. DELEGACION CHOLOTECA ) 7. DELEGACION YORO
1) Choluteca - 11,464 1) Yoro - 2,879
2) Pespire - 1,400 2) Sulaco
3) Apacilagua 3) Victoria - 1,014

4) San Marcos de Colon - 3,550 4)  Yoritio




DELEGACION YORO (Continuacion) -

o)
6)
7)
8)
9)

8.

1)
2)
3)
4)
)]
6)
7)
8)
9)
10)
11)
12)
13)

1)
2)
3)
4)
5)
6)
7

10.

2)

DELEGACION COPAN (Continugcion)

Jocon - 1,437 3)
Olanchito - 4,380 4)
Seccional EL PROGRESO -~ 13,779 5)
Santa Rita ~ 2,651 6)
El Negrito - 1,960 .7
. - 8)
DELEGACION LA PAZ %)
ILg Paz - 4,712 10)
Sece. Marcala ~ 1,928 ‘11)
Tutule 12)
La Florida
San Antonio del Norte 11.
Santa Elena 1)
‘Santiago Puringla 2)
Guajiguiro 3)
Cabanas 4)
Santa Ana .5)
Mercedes Oriente, - 6)
_- Opatoro 7
Santa Maria 8)
. ' 9)
DELEGACION ATLANTIDA 10)
‘La Ceiba - 24,868 11)
Jutiapa ~ 1,163 '
Masica ' 12
San Francisco Atlantida 1)
Secc. TELA ~ 13,608 2)
Kilometro 17 - 1,538 3)
Mezapa - 1,014 4y
. )
DELEGACION COPAN" ,-6)
Santa Rosa de Copan - 7,963 _7)
Copan Ruinas - 1,832 8)
-f- - .
. CON’ %

F].OI‘it'ia’:L "9, 417

Dulce Nombre - 2,645
Trinidad - 1,952

La Entradd ~ 1,667

E]l Paraiso ~ 1,145
Corquin - 2,453

San Pedro

San Nicolas - 1,900

San Jose - 1,489

San Juan de Opoa - Ef.,159

DELEGACION DE VALLE

Nacaome -~ 3,715
Amapala - 2,944
San Lorenzo - 4,382
Jicaro Galan

Langue - 1,707

- 1,015

/

Goascoran
Alianza
Caridad
Aramecina
Comay -

El Aceituno

DELEGACION SANTA BARBARA

Santa Barbara - 4,928
Trinidad ~ 2,318
Ruimstan ~ 1,293
Colinac.- 1,923

San Luis

San Nicolas -2,114
San Francisco Qjuera

Petoa.
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10)
11)
12)

14,

1)
2)
3)
4)
5)

6)-

),
8)
9}
10)
11)
12)

15.
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DELEGACION COMAYAGUA 3)

Comayvagua - 8,456
Siguatepeque -~ 5,990
Minas de Oro -~ 1,963

Villa de San Antonio - 1,859

E1 Rosario

San Luis (Esquias)
Taublabe -~ 1,551
Lejamani - 1,336
Meambar

Tamani

La Trinidad

Ia Libertad - 1,611

DELEGACION INTIBUCA

La Esperanze - 1,765
Masaguara

Jesus de Otoro ~ 2,022
Camasca
Colomoncagua

Santa Lucia

BSan Antonio

Nueva Egperanza
Yamaranguila

San Juan
Magdalena

San Marcos de Sierra

DELEGACION OCOTEPEQUE

4)
5)
6)
7)
8)

17.

1)
2)
3)

Nueva Ocotepeque -~ 4,118

Sensenti

La Encarnacion -~ 1,017
Belen

San Marcos - 1,584
Mercedes

Lucerna

La Labor (Santa Fe)

DELEGACION GRACIAS A DIOS

Puerto Lempira
Cauquira

Awas
Wampusirpe
Brus Laguna
Tuibila

DELEGACION ESTAS DE LA BANYA

Roatan - 1,629
Guanaja -~ 1,518
Utila -~ 1,143

DELEGACION COLON

Trujillo - 3,460

Sonaguera - 1,007

Tocoa - 1,205

Balfate

Liona

Saba - 2,270

Santa Roga de Aguan ~ 1,284

: BRASHIED
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SALARY SCHEDULE BY UNIT OF C.E.S.

and Number of Personnel in Each Unit

Number of .
Personnel Pogition/Rank Monthly Salary
(Lempiras) i/
Director General Office
1 Director Not Shown
1 Liaigon Officer ' 500.00
1 Secretary General (Executive Officer) 500.00
1 Secretary to Director 200,00
1 Sergeant Typist ‘ 150. 00
1 Corporal Typist . 125. 00
1 Sergeant Driver ’ 150. 00
Personnel Department
1 Chief 375. 00
1 Sergeant-Technical Agsistant 150, 00
1 Statistical Clerk 200,00
3 Sergeant Typists 450,00
6 Assistants =~ - a 450. 00

Logigtics Department

Chief 375,00
Sergeant-Technical Assistant 150,00

S e aL o
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Number of

Personnel
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Position/Rank

Administrative Section

Officer in charge
Accountant”
Assistant
Sergeant Typists

Supply Division

Officer in charge
Aggistant

Sergeant Warehouseman
Army Assistant (Private)
Carpenters at 110,00
Masons at 100, 00

Stone Cutters at 100,00
Plumber

Chief Cook

Cooks assistants at 100, 60
Barbers at 150, 00

Transportation Section

Officer in charge

Sergeant I in charge Mechanics
Sergeant Mechanic
Privates/Assistants at 100, 00
Privates/Gas Attendants at 100. 00

it 4si,

Monthly Salary

350,00
250, 00
200,00
300,00

Not Shown

225,00
150. 00
100,00
220,00
200,00
200.00
100.00
200,00
200.00
300,00

Not Shown
185,00
150. 00

. 200,00
200.00



Number of

Personnel

R T =

Position/Rank

Monthly Salary

Legal Department

Legal Advisor

Police Court

Judge
Secretary
Sergeant Typists at 150. 00

Traffic Court

Judge

Secretary

Sergeant Cardex File
Sergeant Clerk

General Records

Sergeant Records Clerk
Sergeant Technical Assistant

Communications

Sergeant Radio Technician (I in charge)
Corporals/Radio Operators at 125. 00

Private/Assistant

Not Shown

500, 00
250.00
300.00

500.00
250,00
150,00
150. 00

250.00
150.00

150,00
500.00
100.00



Number of
Personnel Position/Rank Monthly Salary

Training/Instruction Department

Chief ) , 375, 00

1
1 Sergeant/Typist 150,00
1 Private Technical Draftsman 100. 00
1 Corporal/Librarian _ 125. 00
1 Private/Assistant 100, 00
Public Relations Depariment
1 Chief ] 375.00
1 Sergeant/Technical Assistant 175.00
1 Sergeant/Typist 150. 00
Department of Welfare & Social Orientation
1 Chief ' Not Shown
Qrientation Section
T Offieer in charge i 300700
1 Assistant . 150.00
Recreation Section =
1 Officer in charge Not shown -
Footbal Instructor ' 50, 00

R L g X ”
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Number of

Personnel

.
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Position/Rank

Medical Depé.rtment

Chief

Asgistants at 200, 00
Dentist

Nurses at 150.00

Traffic Department

Chief

Department Chief

Sergeant Technical Assistant
Corporals Typists at 150.00
Vehicle Inspector
Corporal/Typist

License & Registration Section

Sergeant Officer in charge

Private Agsistant

Section of Bail/Bond & Routes

Sergeant in charge of routes

Sergeant in charge of Bail Bonds

Traffic Accident Invesiment & Complaints

Monthly Salary

Sergeant Second in Command
Sergeants Field at 150. 00
Corporals at 125,00

400.00
400. 00
200.00
450,00

700. 00
875. 00
200,00
300. 00
250. 00
100. 00

165.00
100,00

150. 00
150. 00

165, 00
300, 00
375. 00



Number of A .
Personnel Pogsition/Rank Monthly Salary

o

Patrol Section

4 Sergeants Field at 150, 00 600,00
Chauffers at 150, 00 750.00 J
8 Military Police at 100, 00 : 800,00 s
Traffic C_bmpa.ny
1 Company Officer ) 325.00 -
1 First Sergeant . . - 180. 00 _
1 Second Sergeant © 165..00
6 Corporal/Inspectors at 125. 00 750, 00
1 Chauffer - 150.00
90 Milifary Policemen at 100:00 . - 9,000.00
DEPARTMENT OF INVESTIGATION
1 Chief 700,00
1 .Deputy Chief . Not Shown
1 Secrefary 175. 00
2 Clerk Stenographers at 150.00 - 300,00
2 - —Chauffers-at-150.-00. SR i ~300,00m— !
4 Asgistants at 75. 00 300.00 .
Intellizence Section
1 Officer in charge T 500. 00 .
1 Sergeant Typist. i50. 00
1 Officer in charge Special Investigation 300. 00 T
1 Counter Espionage in charge 175,00
1 Agent in charge Personal Security 175. 00
1 Records Clerk. ' _ _ 200. 00
Not Shown Agents . : 6,500.00

46
P X o T 1


http:6,500.00
http:9,000.00

Number of

Pergonnel

13 J SR SO SR LN S

Not Shown
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 <UeLassingg

Position/Rank

Crimingl Section

Officer in charge

Secretary

Sergeants Typists at 150, 00
Officer in charge (Crimes)

Officer in charge (Crimes against persgons)

Officer in charge (Crinies against property)

Sergeants Typists at 150, 00
Agents

Identification Section

Officer in charge

Finger Print Agsistant

Finger Print Technicians at 225.00
2nd, Class Technicians Fingerprints
3rd Class Technicians Fingerprints
4th Class Technicians Fingerprints
Photographer

Legal Chemistry Laboratory

Officer in charge Laboratory

Immigration Department

Chief

Assistant

Sergeant Typists at 150. 00
Inspectors at 200, 00
Sergeant Assistant

Assistant

. T

H
K

o gBLASSIED

Monthly Salary

375.00
350. 00
300,00
350. 00
275,00
275, 00
750. 00

6,000.00

200,00
275,00
300,00
200,00
175.00
150.00
225.00

400. 00

500,00
300,00
300.00
600.00
150.00

75.00


http:6,000.00

Number of

Personnel

S N =t O

170

60

Position/Rank

Commissicner of Immigration

Commissioner "Las Manos, El Paraiso'

Commissioner "El Triunfo, Choluteca"

DELEGATIONS

Francisco Morazan

Delegado Chief

Executive Officer

Officers at 325,00

Officers at 300.00
Secretary

Sergeants Typists at 150. 00
Chauffers at 150.00

Precinct Stations of F. M,

Precinct #1

First Sergeants at 180.00
2nd. Class Sergeants at 165.00

Field.Sexrgeants at 150,90 - - - -~

Corporals at 125.00
Enlisted men at 100. 00

Precinct #2

Sergeant 2nd. Class
Field Sergeants at 150.00
Corporals at 125,00
Enlisted men at 100. 00

R

Monthly Salary

175.00
175, 00

800. 00
500. 00
1,625, 00
900. 00
400. 00
300. 00
900. 00

720. 00
660. 00
1,200,00 -
2,000. 00
17,000, 00

165. 00
450.00
750.00
6,000.00


http:6,000.00
http:17,000.00
http:2,000.00
http:1,200.00
http:1,625.00
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Number of
Personnel Position/Rank Monthly Salary

Precinct #3
Sergeant 2nd. Class 165,00
4 Field Sergeants at 150. 00 600, 00
Corporals at 125, 00 1,000, 00
72 Enlisted men at 100. 00 7,200,00

Precingt #4
1 1st. Sergeant 180.00

2 2nd, Class Sergeants at 165, 00

4 Field Sergeants at 150. 00 500. 00
8 Corporais at 125, 00 1,000, 00
90 Enlisted men at 100.00 9,000.00

Precinct #5
1 Sergeant 2nd. Class 165,00
Field Sergeants at 150.00 300. 00
6 Corporals at 125,00 750, 00
66 Enlisted men at 100,00 G,600.00

Sub~Delegations of I'. M.
Cerro de Hule
1 Sub~Delegado 110,00
7 Agents at 74. 00 518. 00
Zamorano

1 Sub-Delegado 110,00
Agents at 74,00 518,00

]
1‘

e AT

LR h



Number of
Pergonnel Position/Bank Monthly Salary
Sabana Grande

Sub-Delegado 110,00
Agents at T4, 00 370. 00

Talanga
Sub-Delegado 110.00
Agents at 74. 00 370. 00

Guaimaca

1 Sub-Delegado - 110,00
Agents at 74.00 296. 00

Cedros
1 Sub-Delegado 110.00
Agents at 74. 00 296,00

Valle de Angeles

1 Sub-Delegado 110.00
4 Agents at 74.00 296.00

Curaren
1 Sub-Delegado 110.00
Agents at 74, 00 296.00

Ojojona
1 Sub-Delegado 110.00
Agents at 74,00 296.00

EUSERD



Number of

Personnel

ST

Posgition/Bank
i

Villa de San Francisco

Monthly Salary

Sub=Delegado
Agents at 74,00

Zambrano

Sub-Delegado
Agents at 74.00

San Juan de Flores

Sub-Delegado
Agents at 74, 00

Tatumbla

Sub~Delegado
Agents at 74, 00

Maraita
Sub-Delegado
Agents

Reitoca

Sub-Delegado
Agents

Lepaterique

Sub-Delegado
Agents

—

el ASeen

110.00
296.00

110.00
296,00

110,00
222,00

110.00
222,00

110.00
222,00

110,00
222,00

110.00
222,00
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Number of
Personnel Position/Bank Monthly Salary
Alubaren
1 Sub~Delegado 110,00
3 Agenis 222,00
Armenia
1 Sub-~-Delegado 110.00
Apgents 222.00
Santa Lucia
Sub~Delegado 110.00
Agents 222,00
Orica
1 Sub-Delegado 110,00
3 Agents 222,00
Marale
1 Sub~Delegado 110,00
3 Agents 222,00
San Antonio de Oriente
Sub~Delegado 110.00
Agents 222.00
San Ignacio
1 Sub-Delegado 110,00
Agents 222,00
52



L]

Number of

Personnel

o @ b o m H H

96
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Not Shown

20

Pogition/Rank

Vallecillo

Sub~Delegado
Agents

Department of Cortes

San Pedro Sula

Departmental Delegate

Company Commander

_Secretary

Corporal Typist

1st. Sergeants at 150.00
Field Sergeants at 125. 00
Corporalg at 100,00
Agents at 80,00

Investigation Section

Officer in Charge

Intelligence Officer
Investigations Officer
Identification Officer
Assistant Identification Officer
Corporal Typist

Agents

Traffic Section

Commander
Sergeants at 150,00
Agents at 80.00

i

TSR

E

,D;.;wu'

Monthly Salary

TIAL

110,00
222,00

500, 00
200. 00
175,00
125,00
300.00
375,00
800.00
7,680.00

400.00
250.00
250.00
200,00
150.00
125.00
1,800.00

300. 00
300. 00
1,600.00


http:1,600.00
http:1,800.00
http:7,680.00

Number of

Personnel

[

'_l
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Rt

_ Position/Rank

Puerto Cortes

Section Delegate
Sergeants at 150, 00
Agents at 80.00

© Traffic Section

Sergeant
Agents at 80,00

Corinto Omoa.

Sub~Delegado
Agentgs at 75,00

Cuyamel
Sub-Delegado
Agents

Potrerillos
Sub-Delegado

e BEENES-2E-805 00 wm e e -

Villanueva
Sub~Delegado
Agents at 80.00

Choloma

Sub-Delegado
Agents

DNELASSIRER,

A =

Monthly Salary

1,

e and T LR P T S

250,00
300,00
600, 00

100, 00
320,00

100,00
225,00

100,00
375.00

100. 00

320,00

150, 00
480, 00

100. 00
480, 00

ey
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Number of

Personnel

[}

Pogition/Rank

Ja Lima

Sub-Delegado
Agents

Santa Cruz de Yojoa

Sub-Delegado
Agents

Cofradia

Sub-Delegado
Agents

San Antonio de Cortes

Sub-Delegado
Agents at 75, 00

San Manuel

Sub~-Delegado
Agents

Department of El1 Paraiso

Yuscaran

Departmental Delegate
Sergeant
Agents at 74. 00

Moroceli

Sub-Delegado
Agentg at 74, 00

- ieThSSIFED

Monthly Salary

200.00
400.00

100.00
320,00

100.00
320.00

100.00
225.00

100.00
225,00

200.00
90.00
592,00

100,00
296. 00



% 238 4
Number of
Personnel Position/Rank Monthly Salary
Teupasenti
Sub-Delegado 100. 00
4 Agents 298, 00
Texiguat
1 Sub=Delegado 100,00
4 Apgents 296, 00
Guinope
Sub-Delegado 100,00
4 Agents 296, 00
San Lucas
Sub-Delegado 100. 00
4 T, Agents 296,00
- ‘i / ’
Soledad
1 Sub~Delegado 100.00

4 Agents 296,00

epmaen i - -

San Anionio de Flores

1 Sub-DeIggado 100,00
Agents 296,00

Oropoli
1 Sub-Delegado 100.00
Agents _ 296.00

SRRy pegt .
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Number of

Personnel

jda ]

Position/Rank
- Salama
Sub~Delegado
Agents
Manto
Sub-Delegado
Agents
Gualaco

Sub-Delegado
Agents

Jutiquile

Sub~Delegado
Agents

San Esteban

Sub-Delegado-

Agents

Yocon
Sub-Delegado
Agents

Mangulile
Sub~Delegado
Agents

eSS

Monthly Saldary

100.00
222,00

100.00
370,00

100, 00
370,00

100.00
296, 00

100. 00
370. 00

100.00
296.00

100. 00
296. 00



s

Number of _
Personnel Position/Rank Monthly Salary
Danli
Sectional Delegite . 200. 00
1 Sergeant 90,00
1 Traffic Sergeant 150.00
10 Agents at 74, 00 592.00
Alauca
1 Sub-Delegado 100.00
4 Agents at 74, 00 296, 00
tas Manos
1 Sub-Delegado 100.00
3 Agents 222,00
Lag Trojas -
1 Sub—Dele.gado ©100..00
Agents 296,00
Department of Olancho
- Jut1 Ipa
Department Delegate 200,00
Bergeant 100,00
. " 17 Agents at 74.00. 1,258, 00
. Catacamas
1 Sub-Delegado 100, 00
12 Agents at 74, 00 888. 00
SN &
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http:1,258.00

Number of

Personnel

Position/Rank
Azacualpa
Sub-Delegado
Agents
Guata .

Sub-Delegado
Agents

Esduipulas del Norte

Sub-Delegado

Agents
El Rosario
Sub-~Delegado
Agents
La_Union

Sub-~Delegado

Agents

Santa Cruz de Guayape
Sub-Delegado
Agents )

Department of Choluteca

Choluteca

Departmental Delegate

Sergeant

o PR

S AARTN LY e @%’*ﬁ %\n b
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TIAL

i

Monthly Salary

100.00
296.00

100.00
296.00

100,00
296.00

100.00
296.00

100.00
296.00

100.00
296.00

200.00
100.00



Number of

» -

Position/Rank

INELASTIRED.

Pergonnel Monthly Salary
Choluteca (Continued)

20 Agents at 74, 00 ) 1,850, 00
2 Traffic Agents at 74.00 148. 00
Pespire
1 Sub-Delegado 150,00
5 Agents at 74, 00 370.00
Apacilagua
1 Sub~Delegado 100,00
4 Agents 296. 00

San Marcos de Colon
1 ‘Sectional Delegate 150,00
8 Agents at 74.00 592.00
El Corpus
1 Sub-Delegado ‘ 100. 00
5 Agents 370.00
Morplica
Sub-Delegado 100.00
4 Agents 296.00
Concepcion de Maria
1 Sub-Delegado 100.00
5 Agents 370.00


http:1,850.00

Number of
Personnel Position/Rank Monthly Salary
El Triunfo
1 Sub~Delegado 100,00
4 Agents . 296,00
San Isidro
Sub~Delegado 100,00
3 Agents - 222,00
Orocuina
Sub-~Delegado 100, 00
4 Agenis 296.00
Duyure
1 Sub-Delegado 100.00
5 Agents 370,00
Namagigue
1 Sub-Delegado 100.00
4 Agents 296,00
Department of Lempira
Gracias
1 Departmental Delegate 200. 00
1 Sergeant 100.00
i0 Agents at 74,00 740.00
Lepaera
1 Sub-Delegado 100.00
5 Agents at 74.00 ' 370. 00
Rl LT 3 1
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Number of
Personnel Position/Rank Monthly Salary
Eyandigue
1 Sub-Delegado 100.00
4 Agents . . 296,00
Candelaria
1 Sub-Delegado 100,00
Agents 296.00
Guarifa
Sub~Delegado 100.00
Apents 370.00
Piraera
1 Sub~-Delegado 100.00
Agents ) 296, 00
San Rafael
1 Sub-Delegado 100.00
Agents 296,00
La Virtud
Sub~Delegado 100. 00
4 Agents 296.00
San Manuel
Sub-Delegado . 100. 00
4 Agents ) 296.00

%QJ a‘\“ “ gﬂ



Number of

Personnel

by

10
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gt

Po sij:ion/ Rank
Virginia
Sub~Delegado
Agents
San Francisco
Sub-Delegado
Agents
San Andres
Sub~Delegado
Agents
Belen
Sub-Delegado
Agents
La Union
Sub-Delegado
Agents
Lag Flores

Sub-Delegado
Apgents

1

Department of Yoro

Departmental Delegate
Serpeant
Agents at 75. 00

iﬁ fﬁ&%@%ﬁ%@

IDENTIAL

Monthly Salary

100. 00
296, 00

100. 00
222.00

100.00
222,00

100. 00
296,00

100. 00
296,00

100.00
222,00

200.00
100,00
750,00



Number of

Personnel Position/Rank Monthly Salary
- Sulaco
1 Sub-Delegado ’ 100. 00
Agents at 75. 00 o 300,00 -
Olanchito
1 Sub-Delegado - 100,00
Agents : '300, 00
Victorla
Sub~Delegado : 100.00
3 Agents _ ' 225, 00
Jocon
1 Bub=-Delegado . 100, 00
Agentg , 225, 00
Yorito
Sub-Delegado 100.00
Agents ' 225.00 —_——
El Progreso
Sectional Delegate : . . 200.00
2 . Sergeants at 150. 00 . - 300.00 .

20 Agents at 75. 00 . 1,500.00

-1

Traffic Section

Sergeant ‘ - , 150.00
3 - Agents ‘ 225,00

gL


http:1,500.00

Ly

Number of

Personnel Position/Rank Monthly Salary
Santa Rita
1 Sub-Delegado ' 1.00. 00
4 Agents 300.00
El Negrito
i Sub~-Delegado . 100.00
4 Agents 300.00

Department of La Pag

La Paz
1 Departmental Delegate 200.-00
1 Sergeant 100. 00
10 Agents at 74.00 740.00
Tutule
1 Sub-Delegado . ‘ 100, 00
Apgents 296.00

San Antonio del Norte

1 Sub-Delegado - 100.00
Agents ‘ : 222, 00

Santiago de Puringla

1 Sub-Delegado " 100.00
Agents ’ 296,00



Number of ;
Pergonnel Position/Rank Monthly Salary
Mercedes de Oriente
Sub~Delegado 100,00
3 Agents 222,00
Marcala
1 Sectional Delegate 150,00
Sergeant 100.00
8 Apgents 592,00
La Florida
1 Sub-Delegado 100,00
3 Agents 222.00
Santa Elena
Sub-Delegado 100,00
4 Agents 296,00
Guajiquiro
Sub~Delegado 100. 00
4 Agents 296.00
Cabanas
Sub-Delegado 100.00
Agents 229, 00
Santa Ana
Sub--Delegado 100,00
Agents 222.00

UNCLASSIF

CONTIDEN
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Number of

Persohnnel

L),

%aw Qﬁ@

Position/Rank

Opatoro

Sub~-Delegado
Agents .

Santa Maria

Sub~Delegado
Apgents

Depariment of Atlantida

Monthly Salary

La Ceiba

Departmental Delegate
Sergeant

Agents at 80.00
Sergeant of traffic
Agents

Investigation Section

Officer in Charge Intelligence -
Officer in Chargé Identification

T.a Masgica

Sub-Delegado
Agents at 80,00

Jutiapa
Sub-Delegado
Agents

- Jiglisere

100, 00
296,00

100,00
222,00

250.00
125.00
1,600. 00
150, 00
320.00

225.00
175. 00

100. 00
320.00

100. 00
320, 00


http:1,600.00
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Number of . .
Personnel Position/Rank ' Monthly Salai:y
San Francigsco .
Sub~Delegado o 100, 00 )
Agents : 240,00 -
Tela
1 Sectional Delegate . 200,00
1 Sergeant ' ‘ 125, 00
15 Agents at 80.00 1,200, 00
3 . Traffic Agents o ) 240,00
Mezapa _ '. ! ‘
1 ' Sub-Delegado . " 100,00
Apgents . _ 320. 00
Kilometro 17
1 Sub-Delegado - 100, 00
Apgents . 320,00
Department of Copzu;
1 Departmental Delegate 200,00
Sergeant ‘ 100. 00 )
15 Agentg at 74, 00 . : 1,110, 00 T,
Traffic Section ) 3
Sergeant 100,00

Agent _ ‘ 74,00



>ty

Number of

Pergonnel

SRS

Position/Rank

Copan Ruinags

Sub-Delegado

Agents at 74,00

Florida

Sub-D elegado
Agents

Dulce Nombre

Sub-Delegado
Agents

Trinidad

Sub-Delegado
Agents

La Enirada

Sub-Delegado
Agents

El Parajso

Sub=Delegado

Agents

Corquin
Sub-Delegado
Agents

': | ] 69 * a K

u \Jl} "‘Ui

100,00
370.00

100. 00
370.00

100, 00
296,00

100, 00
296, 00

100.00
370,00

100, 00
222,00

100. 00
370.0Q0



) ‘ﬁ () Jb.
Number of - N
Fersonnel Eaﬁl.tiqnﬁ,__hg_ng Monthly Salary .
San Pedro de Copan
===£Qro de Copan
1 Sub~Delegado 100,00
4 Agents 296. 00
San Nigolag
‘1 Sub-Delega.do 100, 00
Agents 288, 00
San Juan de Ogo
1- Sub~Delegado 100, 00
4 Agents 2986, 00
San Jose de Copan
1 Sub~Delegado 100, 00
Agents 296, 00
.Dep{:lrtment of Valle
Nacaome e e
1 “‘ﬁp“g::_t;;gm‘entaLDeIegate T 5000
B Mttt Sergeant 100. 00
10 Agents at.74. g0 740. 00
Amapala
1 Sectional Delegate - 150. 00
1 Sergeant 100. 60
8 Agents 592, 00
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vy

Number of

Personnel

»

Position/Rank

Caridad

Sub-Delegado

Agents

Aramecina
Sub-Delegado
Agents

San Francisco de Coray

Sub~Delegado

Agents
Langue

Sub-~Delegado
Agents

Goascora:p
Sub-Delegado
Agents

" Alianza

Sub-~Delegado
Agents

El Aceituno

Sub-Delegado
Agents

FEEY

b

Monihly Salary

100, 00
222,00

100.00
222,00

100.00
222,00

100.00
296.00

100,00
296.00

100,00
296.00

100.00
222,00
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Number of
Personnel Position/ Rank Monthly Salary
Jicaro Galan

Sub-Delegado 100.00

Sergeant Traffic 100,00

Agents . 370,00

San Lorenzo
Sub-Delegado ‘ 100, 00
Agents 992,00
Department of Santa Barbara
Santa Barbara

Departmental Delegate 200,00

Sergeant 100,00

10 Agents at 74,00 - 740,00
2, Traific Agents 148,00

Trinidad
1 Sub-Delegado 100,00
5 Agents 370.00
Quimistan
Sub-Delegado 100.00
Agents 370.00
Colinas
Sub-Delegado 100,00
Agents 370.00

AT

72
Mot ASel




Number of

Personnel

10

Position/Rank

San Nicolas

Sub-Delegado
Agents

San Francisco de Ojuera

Sub~Delegado
Agents

San Luis

Sub-Delegado

Apents

Petoa (Pueblo Nuevo)
Sub-Delegado
Apgents

jjepartment of Comayagua

Comayagua

Departmental Delegate
Traffic Sergeant

Sergeant

. Agents at 74. 00

Siguatepeque

Sub-Delegado
Sergeant Traffic '
Agents

Monthly Salary

100,00
296,00

100.00
296.00

100.00
1296.00

100,00
222.00-

200.00
-+ 100,00
100,00
7140.00

100. 00
100, 00
592. 00



Number of
Personnel - Position/Rank

Minas de Oro

1 Sub-Delegado
Agents

Monthly-Balary

Villa. de San.Antonio

Sub~-Delegado
Apents

- La Libertad

Sub=-Delegado

3 Agents
Ta“ula.be‘
1 Sub~-Delegado
3 Agents
E] Rosario
Sub~Delegado
3 Agents
T T T T T T T T T San Luis (Bsquias)
Sub=Delegado
Agents
Sub-Delegado
* Agents

-~ IGLASSEED

100, 00. -
296, 00

100,00
296. 00

100, 00
292, 00

100, 00
222,00

100, dO
222.00

TR R T TEEEET WIS WeRIRST — Ty e

100, 00
. 2922, 00

100. 00 -
922.00



Ty

Number of

Personnel

12

Position/Rank
Lejamani
Sub-Delegado
Agents
Lamani

Sub-Delegado
Agents

Meambar

Sub-Delegado
Agents

Depariment of Intibuca

la Egperanza

Departmental Delegate
Agents at 74.00

Magaguara

Sub-Delegado
Agents

Jegug de Otoro

Sub-Delegado

© Apents

Camasca

Sub-Delegado
Agents

Monthly Salary

100.00
222.00

100.00
222.00

100.00
222.00

200,00
888.00

100.00
222,00

100,00
370.00

100,00
296, 00



Number of

Personnel

Pogition/Rank

Colomoncagua

Sub-Delegado
Agents

Santa Lucia
Sub-Delegado

Agents
San Antonio
Sub~-Delegado
Agents
Nueva Esperanza
Sub~Delegado
Agents
Yamarenguila
Sub~-Delegado
Agents
 Sap Juam
Sub-Delegado
Agents
Magdalena
Sub-Delegado
Agents
' 76
4 l “
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Monthly Salary

100,00
370,00

100. 00
222.00

100.00
222,00

100,00
222,00

100.00
222,00

100.00
296,00

100.00
222,00

i F



Number of
Personnel Position/Rank Monthly Salery

San Marcos de Sierra

Sub-Delegado 10 0._ 00
3 Agents 222.00

Department of Ocotepeque

Ocotepeque
1 Departmental Delegate 200.00
1 Sergeant 100.00
10 . Agents at 74,00 740.00

Traffic Section

1 Sergeant 150,00
1 Agent _ 74,00
Sensenti

Sub-Delegado 100.00

4 . Agents 296,00

La Encarpacion

Sub-Delegado ) 100.00
4 ' Agents 296,00

Belen Gualicho

Sub-Delegado ) 100.00
4 Agents 296,00

San Marcos de Ocotepeque

Sub-Delegado 100,00
Agents 444,00

- gl



Number of
Personnel Position/Rank Monthly-Salary
Mercedes
1 Sub~Delegado: . . 100,00
Agents 2986, 00
Tucerna
Sub-Delegado IR 100.00
4 Agents 296,00
Santa Fe
Sub=Delegado 100,00
Agents 296,00
Department of Colon
Trujillo
Departmental Delégate 200,00
Sergeant 100,90
Agents at 74, 00 ' 518, 00
Sonaguera
~ 1= ~ =~  =8u=Delégado~ ~ T~ T T 77 100.00
5 Agents . 370.00
Iriona
Sub-Delegado - 100.00
Apgents - 222.00
Tocoa
Sub-Delegado - - ' 100. 00
Agents ) . 370.00

~n ﬂ(‘:
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Number of
Personnel Position/Rank
Sava
T 1 Sub-Delegado
3 Agents
Santa Rosa de Aguan
1 Sub~Delegado
3 Agents
Balfate
1 ‘ Sub-Delegado
. 3 Agents
Department of Gracias a Dios
1 Chief
Cauquira
1 Sub~Delegado
3 Agents at 100
Awag
Sub~Delegado
3 Agents
— Huampusirpsi
1 Sub-Delegado
<" 3 ) Agents

Monthly Salary

100.00
222.00

100,00
222.00

" 100.00
223,00

200,00

110.00
300,00

110.00
300.00

110.00
300.00
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Monthly Salary

110.00,
300,00

110.00
300. 00

200,00
100,00
296,00

" 100.00
222. 00

Number of
Pergonnel POSitj._Q_I_l/Rank
Brus Laguna
Sub-Delegado -
Agents
Tuibila
1 Sub-Delegado
Agents
Department of Iglas of la Bahia
Roatan
1 Departmental Delegate
Sergeant
Agents at 74. 00
Guanaja
Sub-Delegado
Agents
_ Utila
1 Sub-Delegado-- — — -
3 Agerits

Rural Posts

Department of COPAN f:{:'ontier

Chief*

Corpotal

‘Soldiers at 85. 00

-.t ;‘
B.. n aﬂ;ﬂ:ﬂag&@

100700 - e
222.00 )

-t

200. 00 -
100. 00
595. 00
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Number of
Personnel Position/Rank Monthly Salary
Department of Lempira
Valladolid Frontier
1 Chief 200.00
Corporal 100.00
Soldiers 595,00

Department of Ocotepeque Frontier”

Chief - 200,00
Corporal 100,00

Soldiers 595, 00

Department of Choluteca

E1 Triunfo

Chief ' ' 200. 00
Corporal ' 100,00

Soldiers 595,00

Department of Valle

Aramecina Frontier

Chief 200,00
Corporal 100. 00
Soldiers 595.00

Department of Infibuca

Santa Tucia Frontier

Chief 200. 00
Corporal ) 100,00
Soldiers 595.00

81
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Number of
Personnel Position/Rank Monthly Salary
Department of Cortes
Cuyamelito
1 Chief . 200,00
Corporal . 100. 00
7 Soldiers 595.00
Department of La Paz
1 Chief ) 200,00
Corporal ) ) 100.900
7 Soldiers 595,00
Department of El Paraiso
Cifuentes Frontier
Chief 200.00
Corporal 100,00

7 Soldiers : ’ ' _ 595,00

Depariment of Olancho

Gualaco
Chief" ) 7 o g_g_o.g_g _
—3i™ ™ ™ 7 corporal . ‘ 100. 00
Soldiers ! 595.00

Department of Santa Barbara

Macuelizo
1 Chief . 200,00
Corporal 100.00
i Soldiers : ] 595,00
Total 2,290 personnél
82
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INVENTORY OF SERVICEABLE VEHICLES IN USE AT PRESENT TIME BY °
CES DOES NOT INCLUDE UNSERVICEABLE VEHICLES

Source

-1 G D s W N

[00]

10
11

12
13
14
15

16

17
18
19
20
21
22
23

A.L.D,

Type

Willys Traveler

Jeep Truck 2-1/2 Ton
Ford Sedan

Transferred from IAGS
Chevrolet Sedan

As excess property
Weapong Carrier 4 x 4

Tt 4]

Jeep Universal

Model Year

63
63
63
63
63
64
64

64
64
64
64

64
64
63

56

47
a7
61
61
61
61
61
61

Stationed:

Tegucigalpa -~ Cagamata

3 1

11 n

" Traffic
" DIN
" 4 station

n Medical
Sect,

"Puerto Cortes

Tela
San Pedro Sula, Cortes

Tegucigalpa Medlca.l
Sect.

Comayagua
Tegucigalpa ~ Casamata

T 11

Choluteca

Tegucigalpa ~ Casamata
" Traffic
" Str. Station
" 3d. Station
" DIN
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No. Source Type Model Year Stationed

24 A.I.D, Jeep Universal 61 Teguciga.li:na - Traffic

25 " " 61 " Casamata

26 M r ‘ 57 - n "

27 H " 57 Puerto Cortes . N
28 1" M 57 Ocotepeque )
29 " .oon 57 San Pedro Sula -
30 "o " - 57 San Pedro Sula

31 Hond, Fiat Sdn. ' 63 San Pedro Sula

32 " " San Pedro Sula

33 " " . ) - San Pedro Sula

34 " " : Tegucigalpa ~ DIN

35 1t H . 1" n

36 " " Tegucigalpa - Cagamata

37 1 3] , n 3

38 " n . " Traffic

-
s pren— mmr we e meems cwms wear— aam e




CES INVENTORY OF ARMS & AMMUNITION

The only weapons inventory available to the survey team was that maintained at
- the headquarters of the CES in Tegucigalpa, A distinction must be made as to what
weapons the personnel of the CES are using which are on loan from the Honduran
Armed Forces and what weapons are in fact CES property. In many instances person-

nel carry individually owned weapons,

Inventory of weapons in use

80 .38 Caliber Revolvers good condition
330 M-1 Rifles 4 wo

25 .30 Caliber Carbines " "

42 Tmm Mauser " "

Inventory of weapons owned by CES

44 M-~1 Rifles ' 12 in poor condition
15 .30 Caliber Carbines 3 bad
6 Tmm Mauser 3 bad
9 .30 Caliber Springfields 8 bad
7Tmm Schmeisser 1 bad
.30 Caliber Eddystone 2 bad
20 .38 Caliber Pol. Spec. 17 bad
~ 16 .32-20 Revolvers 7 bad
2,38 Super Automatics Both good
.~ 12 .45 Caliber Automatics 1 bad
3 9mm Luger ATl bad.
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Ammunition in CES Supply Room

8,000 rounds .38 Spec.
13,500 rounds .30 Cal, for M-1
2,500 rounds Tmm
60 rounds .30 Cal, (for Springfields)
Tear Gas

3, 000 Grenades, CN

CES COMMUNICATIONS INVENTORY

g Motorola Portable Radios 1 only could be located

6 Collins Model 32R8-1 5 only could be located
' 1 in use at CES Headquarters
1 being repaired for use in San Pedro Sula

3 broken not repairable

4 Dumont Model MCA 356 C None could be located
10 Dumont Model MCA 304 C

8 RCA. Model 1D 150 4 working, 2 broken

- EkASSEED
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GENERAL HEADQUARTERS CES

Furniture Inventory

Executive wooden desk
Living room set upholstered
Metal file 4 drawers

Metal revolving chair upholstered

Wooden straight chair - 2 -

Inter-communicator - teletalk -

Bookcase 2 chelves
Small wooden bench

WAITING ROOM (LOBBY)

Secretarial wooden desk
Typewriter steel table
Revolving mefal chair

5 Wooden straight chairs
Electric typewriter IBM
File cabinet 4 drawers

3 Wooden desks secretarial

1 Wooden desk 7 drawers ’

3 Wooden straight chairs
Revolving metal chair

File mefal cabinet 4 drawers

-
Y

-
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SECRETARIAT

18! carriage typewriter ~ Underwood
11" Typewriter

Electric manual mimeograph machine ' . ;
Typewriter table metal '

LIAISON OFFICE

Wooden desk

Wooden desk

Straight wooden chair - 3
Straight chair metal ~ 3
Wooden file cabinet
Metal fable

ADMINISTRATIVE SECTION

Wooder desk ~ 3
Wooden desk
11" typewriter
11" typewriter
18" typewriter

e e e S AT T W

18" EYPEWTIEE . o o o o ror S s o Z T ST TR T
o V‘Wﬂwzdding maching

Verifax copying machine with accessories

Typewriter steel.iable - 2 '

Typewriter fable - 2 ) o . ‘ "
" Metal table with one drawer ' ' '

Revolving metal chair with arms

Revolving metal table

Revolving metal chair with arms

Straight wooden chairs ~ 2

Metal file cabinet 4 drawers

N o
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Metal file cabinet 3 drawers
Cardex file ~ 2

Wooden cabinet

Book ghelf

7 11" typewriter ~ Underwood
4 15" typewriter - Underwood

20" typewriter - Underwood

CIVIL COURT

Secretarial desk 6 drawers
Secretarial wooden desk 3 drawers - 2
Revolving metal chair -~upholstered
Wooden straight chairs - 3

11" typewriter - Smith Corona

18" typewriter ~ Remington Rand

11" typewriter -~ Remington Rand

Wooden cabinet

FIRST ZONE DELEGATE

Metal desk 6 drawers

Revolving chair upholstered
Wooden chair

Typewriter steel table

11" typewriter - Remington Rand
Metal files 4 drawers -~ 2

Living room set
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ACCIDENTS INVESTIGATION OFFICE

Metal desk 6 drawers

Wooden desk 4 drawers

Wooden desk 3 drawers

Straigﬁt metal chair-upholstered
Straight wooden chairs - 4
Metal file 4 drawers

TRAFFIC RECORDS

Wooden desk 3 drawers - 2
Typewriter metal table

Straight wooden chairs - 3

Metal files 4 drawers - 4

Metal file 4 drawers

Metal file 4 drawers

11" typewriter -~ Remingion Rand
11" typewriter -~ Remington Rand
Wooden stools ~ 5

TRAFFIC COURT

Wooden desk 1 drawer
Secretarial wooden desk 3 drawers
Revolving metal chair - upholstéred — -
Straight wooden chairs - upholstered - 4
Typewriter metal table

3. 11" typewriter - Remingion Rand
Metal files 4 drawers
Metal files 14 drawers

Revolving metal cardex file

* INGLASSIFED
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TRAFFIC GENERAL HEADQUARTERS

Wooden desk 6 drawers

Wooden desgk 3 drawers

Straight wooden chairs - upholstered ~ 7
Metal chairs - 2

Metal chair

Revolving metal chair

11" typewriter -~ Remington Rand
11" typewriter ~ Remington Rand
Automatic telephone ~ 2
Intercommunicator - teletalﬁ
Metal files 4 drawers - 3
Wooden files 4 drawers - 2

File wooden stand

Bench

LICENCES PLATES SECTION

Wooden desk 3 drawers
Wooden table 8 drawers
Wooden table 1 drawer
Wooden table 1 drawer
Wooden chair

Metal cardex 12 depositories

Wooden file 4 drawers

PERSONAL & STATISTICS SECTION

Wooden desk 7 drawers - 3
Secretarial wooden desk 3 drawers - 2
Revolving metal chair

Revolving metal chair

Metal chair

Typewriter metal {able

Wooden table 1 drawer

15" typewriter - Remington Rand



PERSONAL & STATISTICS SECTION

11" typewriter - Remington Rand

11" typewriter - Remington Rand

Electric adding machine ~ Remington Rand
Metal files 4 drawers

Metal file 4 drawers

Metal cardex 12 depositories

Metal index card

4 drawer table

POLICE COURT

Wooden desk 6 drawers

Wooden desk 3 drawers - 2
Straight wooden chairs - 2
Revolving métal chair

Wooden cabinet

Metal file 4 drawers

11" typewriter — Remington Rand
11" typewriter ~ Remington Rand
Inter~communicator - teletali
Wooden stools ~ 3

Wooden stools

LOGISTICS & SUPPLIES DEPARTMENT

T T Metal desk3Tdrawers

Wooden desk 3 drawers

Typewriter metal tables - 3

Revolving metal chair - upholstered
Straight wooden chairs ~ u;iholstered -2
15" typewriter - Remington Rand

Metal files 4 drawers - 2

Wooden bookecase 4 deposits

Wooden bookecase 10 deposits

Wooden hookecase 15 deposits

292 .
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PUBLIC RELATIONS DEPARTMENT

Wooden desk 6 drawers
Revolving chair
Secretarial wooden desk
Straight wooden chairs ~ 3
Bookease 6 shelves

Small phone~table

PHOTO LABORATORY

Photograph paper-cutter
Photographic camera
Developing trays - &
Photographic camera

¥lash bulbs

Transformer

SKETCH ‘ROOM

Leroy Drawing kit

Leroy kit with complete scale
Leroy coloring kit
' Terules - 2

Small rules - 4

Drawing brushes ~ 3

Drawing pen handles

Stencil Stylus

Stylus rule

Drawing lamp

Drawing bench - 2

LIAISON OFFICE

1 table

93 .
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QFFICE OF THE DIRECTOR GENERAI. OF CUSTOMS AND INTERNAL REVENUES

DIRECTOR GENERAL

ADMINISTRATIVE

LEGAL ADVISOR

COAST GUARD

{Congolen)

SERVICES
| | | |
CONTROL OF CONTROL OF MERCHANT AUDITOR OF
CUSTOMS CUSTOMS MARINE INTERNAL
RE VENUES WAREHOUSES SECTION REVENUES

f I 1
FIELD FILES AND ALCOHOL TAX
AUDITOR RECORDS ENFORCEMENT
ADMINISTRATORS OF
CUSTOMS AND
REVENUES
| l I I
TTSERVICES OF SERVICES OF R ADMINISTRATIVE |
WHARVES WAREHOUSES APPRAISERS STAFF
PARCEL POST ACCOUNT ABILITY SPECIAL STAMPS GUARD
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TUNCTIONAL STATEMENTS

Office of the Director General of Customs and Internal Revenue

DIRECTOR GENERAT '

The Director General has respongibility for the organization, supervision and
control of the customs system, He is responsible to the Minister of Finance fox the
compliance with the laws, regulations, and instructions of the customs system.
He also supervises activities of administrators of customs, issues determinations,
presents the budget and performs various other duties as outlined in Section 2.2 of

Customs Regulations.

The Director General has comparable respongibilities for the administration
and enforcement of all other indirect taxes.

ADMINISTRATIVE SERVICES

Thig Section is responsible for personnel administration, for maintaining opera-
tions within the budget, for facilities management and procurement and for maintain~

ing the payroll.

Reconciliations between expenditures and budget are maintained to keep expenses
within the budget allotments. All office expenditures for the Director General's head~
quarters office as well as the outlying offices, including the Customs Administrators
are handled through this office.

e ieSHED
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LEGAL ADVISOR

Section is in charge of an attorney, In addition to his normal duties temporarily
‘he has responsibility for control of the activities of 12 unbudgeted Inspectors, who are
responé:}ble for investigating instances of suspecied smuggling, violation of alcohol
tax laws and other instances of noncompliance.

Normally, the office performs the following functions:

1, Gives advice to employees in the headquarters office and the Customs

Oificeg on the legality of proposed actions,

2. Reviews protests and gives opinions on adjustment cases and claims.
Actually the attorney does not have time to prepare opinions but
delegates this work to an appropriate technician and reviews the re-

sult.

DEPARTMENT OF CONTROL OF CUSTOMS REVENUE

The Chief of this Department is also the Sub-Direcior of Customs, who acts
when the Director is absent. This department is generally responsible for maintain- .
ing uniformity in imposition of customs duties.

The function.is cérr:l'e:d out through a.review of the customs policy documents in
the I}eadquarf:ers office, This review can result in a recommendation of adjustments

I¥

to the dt'ltyAarg computed by the office of the Customs Administrator. This office 2lso
classifies articles for import which have not been previously clagsified, reviews pro-
tests to duty imposed or adjustments proposed, determines valﬁes as basis for duty of

"used-automobileg driven in, and performs other miscellaneous functions. A limited

amount pf field work is done, as follow up on classification.

CONTROL OF CUSTOMS WAREHQUSES

. " This Section maintains the overall record of merchandise 111 and out of Honduras.

It maintains the customs conirols, registers and associates documents and notes
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movement of merchandise, Each movement of the merchandise is recorded by clear-

ing the successive official documents through the controls maintained by this office.

From the records maintained by this office it could be determined how much
merchandise is in transit and how much is in the warehouses, These records could

serve.as a basis for warehouse inspections,

MERCHANT MARINE SECTION

This Section maintains registrations of ships authorized to operate in and out of
Honduran ports. The Section consists of one official, a clerk to maintain the Kardex
file and an additional clerk. The Kardex file includes a card for each ship registered
and reflects pertinent data on the ship, its ownership, payment of fees, etc. This
Section is also responsible for assessment and enforcement of registration and annual
fees required from all ships operating under the Honduran flag,

AUDITOR OF INTERNAL REVENUE

This Department is responsible for the enforcement of internal taxes which fall
upon the production, consumption and internal commerce, This includes the tax on

beer, wine and cigaretfes, -

~ Generally it is the function of this Department to classify returns filed to deter-
mine which need audit, chéck accounting records for compliance, prepare reports of
adjustments and determine degree of noncompliance. With but rare exception the en-
forcement activities of this group are confined to the Tegucigalpa area,

Reviewers review the work of audifors for accuracy and completeness. and as-

sign unagreed cases for re-examination.

FIELD AUDITOR

This Section was created in 1962 as an internal audit fo maintain surveillance oi
the activities of the customs houses. The designated Chief of this Section was sent to

Chile to study their operations.

i
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It was proposed that this Section would have a representative stationed at each .
customs house to carry oit the surveillance function and to perform other audit activ~

ities as required in the area of his location,

.The functions of this Section are not activated and personnel currently assigneﬁ

are engaged in activity not related fo the proposed duties.

TILES AND RECORDS .

This Section is responsible for maintaining the files and records relating to the
internal taxes, Maintains index file of all taxpayers by types of tax. Maintains rec=
ords of account balances 'and sends out delinquency notices. Maintains auto registra-

tion files,

'ALCOHOL TAX SECTION

This Section is responsible for control of the ﬁroduction and distrihutidn of al-
coholic beverages, other than beer and wine, for the country,

" The Inspector and Deputy assigned to the distilleries maintain a constant sur-
veillance of production. Repog:ts of production, amounts bottled, and amounts sold
are submitted to the Aleohol Section of the Director's Office. Licensed distributors

) must also submit reports of sales, ' Correlation of this information with purchases of

‘bottle caps, which evidence payment of taxes, permits the D_irector to establish each

——————

month the total production, distribution and inventory of alcohol and the revenue pro-

duc efi.

"ADMINISTRATORS OF CUSTOMS AND REVENUE

Customs posts, including the Administrators of Customs at 24 localifies and
secondary offices are under the Director General. The Chief is the' Administrator
of. Customs and Revenue. Customs posts are in three categories: (1) major, (2) mi-
nor, and (3) not fully qualified to perform all functions.

. 98
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Each post has a staff consistent with the class of operation they are authorized
to perform. Staffs range in size from 18 at the smallest post to 153 at the largest.
They are responsible for the duties set down in Customs Regulations with respect to
the actual processing, storing, recording, etc,, of merchandise imported and ex~
ported.

ADMINISTRATOR OF CUSTOMS AND INTERNAL REVENUE AND STATF

The Administrators of Customs located in the different localities and secondary
officers are under the supervision of the Director General. The organization and
duties are determined by the Customs Code, related laws and respective regulations,
The Administrator's immediate staff includes an assistant and appropriate-technical
and clerical support to assure that the functions of the post are carriéd out.

SERVICES OF WHARVES

This Section issues permits to dock and keeps track of charges for dockage,

supervises the loading and unloading and keeps unauthorized persons out.

SERVICES OF WAREHQUSES

The Chief of this Section is responsible for the warehouse services and for the
contents of the warehouse. An inventory must be taken of warehouse contents each
time a new chief is appointed. Personnel agsigned to fhis Section are responsible for
operations commected with bringing merchandise into the warehouse, proper storage
and safeguarding, determining contents of packages, moving goods out and maintaining
proper records.
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APPRAISAL SECTION

This Section is responsible for detefmining the validity of the information pre-
sented in the policy as to quantity, weight, value, ete. The duty is also computeci in
this Section on the policy, The Chief Exportation Officer who is responsible for ac-

cepting and processing goods for export is also under this Section.

PARCEL POST

This office is responsible for checking, evaluating and determining any duty due
on articles coming into the country by parcel post,

ACCOUNTABILITY

This Section is responsible for the accounting of the entire cusfom house opera-
tion and includes technicians with appropriate clerical support., The Section also

maintaing the original policy register.

SPECIAL STAMPFS

Fiscal agents are located at various posts throughout the country under the direc-

tion of the séveral Administrators of Customs and Internal Kévenues and are responsi-

ble for the sale of stamped paper and document stamps.

GUARD

Resgponsible for guarding the security of the borders other than the regular
ports, principally as a measurc against smuggling and other violations of the Customs

laws,

100
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COAST GUARD (Congolon)

Responsible for guarding the security of the borders other than the regular
ports, principally as a measure against smuggling and other violations of the Cus~

toms laws,
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STAFFING

OFFICE OF THE DIRECTOR GE

NERAL OF CUSTOMS

AND INTERNAL REVENUES
Salary Managers
Range Total and Profes-
{Monthly) Employees Supervisors sionals Others
Office of the Direcior General
Director General L 1,000 1 1
Assistant Director 800 1 1
Secretaries 250-300 2 _ _ 2
Total - Office of the
Director General 4 2 . =0~ 2
Administrative Services
Section Chief © L 400 1
Personnel Officer 250
Supply Officer 250 1 1
Others ] 100~-250 10 10
Total - Adminisirative
7 Services .13 1 -0- 12
_‘Legal Section
Legal Advisor L - 700 1 .
Secretary - 250 1 . - 1
Total - Legal
Section ) 2 =0~ i 1



e

Salary . Managers
Range Total and Profeg-
(Monthly) Employees Supervisors - sionals Others

Control of Customs Revenues

Section Chief i 700 1 1
Reviewer 650 1 1
Auditors (Gr. T) 600 3 3
Auditors (Gr. II) 500 2 2
Auditors (Gr. III) 300 3 3
Appraiser 5,00 i -1
Others 150-250 4 _ _ 4
Total - Control of |
‘Customs Revenues 13 1l 10 4
Control of Customs Warehouses
Chief of Section L 350 1 1
Inspectors 250-300 3 3
Registrar 200 2 2
Typist 150 1 . L 1
Total - Customs Warehouse
Control ' 7 _1 =0- 8
Merchant Marine Section
Section Chief L 500 1 1
Others 150-175 2 L - 2
Total - Merchant Marine
Section 3 1 ~0- 2
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Salary ) ‘Managers ‘ ’
Range Total ~and. Profes-
(Monthly) Employees Supervisors sionals Qthers

Auditor of Internal Revenue ' S .

Chief of Section L 700 1 1 .
Reviewers 650 1 1 -
Auditors (Gr. I} 600 4 4
Auditors (Gr. II) 500 5 ° -5
Auditors (Gr. IOI) - 300 3 3
Auditors (Gr. IV) 250 3 3
Supv. of Petroleum
- Companies 500 1 ' 1
‘Secretary 250 1 ' - I S
Typists - 200 2 _ o 2
Total - Auditor of
" Internal Revenue 21 1 Y -
Field Auditor |
Chief of Section L 600 1 1
Auditors - < 500 3" : 3
Typist 175 1 - o 1
Total - Field .
Auditor - 5 1 3 1
"7 Files and Records ,
Section Chief - L 500 S 1 -
Secretary o 250 . 1 _ ‘ 1
Registrat of Customs . ' ‘ - .
Exemptions 250 i 1
. Central File Clerk 2560 1 1 .
File Clerks 250 4 4 )
Typists - 200 2 - L 2
Total - Files .

and Records - 10 _ 1 -0- 9
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Salary Managers
Range Total and Profes-
(Monthly) Employees Supervisors - sgionals Others

Alecohol Tax Enforcement

Technical Expert L 600 1 1
Supervisor 500 1
Assistant Supervisor 400 1 ¢
File Clerk 250 1 1
Typist 150 1 1
Watchmen in Plants 225 18 16
Assistants to Plant
Watchmen 200 16 o - 16
Total - Alecohol Tax
Enforcement 37 2 1 34
Total - Hdg., Office of
Director General of
Customs and Int. Rev. 117 11 32 4
OFFICES OF ADMINISTRATORS OF
CUSTOMS AND INTERNAL REVENUE!
Offices of Administrators
Administrators  L350-1, 000 24 24
Assistant
Administrator 600 - 1 . 1
Secretaries 150-250 24 . o 24
Total - Offices of
Administrators 49 25 -0- 24

Footnotes 1 24 offices of Administrators in separate departments, ports

or airports.
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Footnotes 2 Only the largest office (Puérto Cortes) has this separafe section.

Some offices consolidated with warehouses.

Salary _ _ Managers
Range Total . and Profes-
(Monthly)  Employees”  Supervisors sionals -~  Cthers.
Dock Ser*.rice.s2
Chief . L 350 1 1 '
Assistants. 150 3 . o o 3
Total - Dock | | -
Services - 4 .1 =0- 8
. :Warehouses
Chiefs " L 400-600 4 4
Assistant Chiefs 300 3 3 ‘
Record Keepers 200-275 7 7.
Office Workers 160-350 7 7
Dock Checkers 200 9 9
Keepers of Mdse. 150-250 9 9
Auxiliary Checkers 160 7 7
Border Checkers 150-175 2 2
. Warehouse Guards 150-180 8 8
Stevdores - 100-175 24 24
Miscellanecus  100-200 5 . L 5
Total ~ Warehouses 85 T =0- a8
. ___Appraisers - o '
Customs Reviewers L1300-600 16 _ 16 -
Asst. Customs ' _
Reviewers 175-500 14 ' 14
Weights and ‘ i -
.Measures Checkers 150 - 14 14
Others 150-180 8 L o 8 )
52 ~0- 0 22
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Salary Managers
Range Total and Profes-
(Monthly) Emplovees Supervisors. sionals Others
Administrative Staff
Cashiers L 200 -3 3
Typists 100 11 11
Guard - Electric and
Water Plants 150
Chaufeurs 100
Janitors 60-100 22 . _ 22
Total ~ Administrative
Staff 40 -0- =0- 40
Parcel Posgt
Inspectors of
Packages I 275-350
Miscellaneous 100-250 3 _ — 3
Total - Parcel Post 10 -0- =0~ 10
* Accountability
Accountants L 250-500 9
Bookkeepers 250-450 7
Typists 150-250 22. 22
Others 60- 260 114 L L 14
Total — Accountability 62 0= 9 43
Special Stamps
Fiscal Agents L 300-350 2 2
Fiscal Agents 125- i75
Fiscal Agents 100 7
Fiscal Agents 40-80 59 L L 59
Total Special Stamps 87 -0- =0- a7
07



Salary
Range Total and Profes-
(Monthly) Employveesg Supervisors gsionals Others
i
Guard
Chiefs L 225-350 12 12
Guards 150-250 110 : 110
Guards-Petroleum
Plants 200-300
Inspector of Customs 250 2 2
Launch Services 75-200 4
Guards - Soldiers L2.50 Day 108 ' 108
Guards - Soldiers L2.00 Day 388 L o 388
Total Guard 627 12 ~0- 615

Coast Guard (Congolon)

Captain L 500 1 1

Machinist 350 1 ' 1

Inspector 500 1 1

Cook 150 1 1

Marines 100 2 2

Guards L.2.50 Day 3 o . -3
Total Coast Guard

(Congolon) 9 1 =0- 8

Total - Offices of Administrators T R

of Customs and Internal

Revenues 1,005 46 39 920
Total - Office of the Director

General of Customs and

Internal Revenue (Including .

Office of Administrators) 1,122 57 71 994
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L

CUSTOMS AND INTERNAL REVENUE SERVICE
OF HONDURAS
NUMBER OF EMPLOYEES AND LOCATION ASSIGNED

ADMINISTRATION CUSTOMS DE PUERTO CORTES. . ..... 93 EMPLOYEES
11} " 1" TELA. 8 1 8 2k 1 e . LI 20 . e r e "
tr rt " CEIBA .......... . LI 28 . * "
" 7 " TRUILLO e e 14 . "
1 " " ELAMATILLO. . ....... 19. "
o m " AMAPATA. ........... 33 "
1" t " ROATAN...,......0o... 14.... "
" " " GRACIAS A DIOS R & A "
n 11 rr COPAN. T S R 17 e s 0 e !
1 n " OCOTEPEQUE......... 15.... "
t " " SAN PEDROSULA ...... 46 .. .. 1"
n " " ELPOY ... e, 16 "
" I " LA FRATERNIDAD...... 8 "
i " " CHOLUTECA.......... 12 "
1" " " COMAYAGUA. . ...,..... 12 !
I 1" " LAPAZ e e e .. 13 "
3] " 1 INTTBUCA ...... L 10 L "
" 2 " EL PARAISO ....... ... 10. ... "
1 1 " OLANCHO............ 12 .. .. "
" " " LEMPIRA ............ 14 .... "
" i " SANTA BARBARA. ...... 12 "
n i " YORO. ... 12 . "
1 2] Lk NACAOME, VALLE L R T 9 . s s "

THE NUMBER OF EMPLOYEES OF THE GENERAL DIRECTION OF CUSTOMS IS 72.

TOTAL 52
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GHEASEILD

TRANSPORTATION EQUIPMENT HONDURAS CUSTOMS SERVICE o - .

LOCATION AND VALUE

Puerto Cortes
Camioneta "Willys Overland" - Truck

Lancha con trailer y dos motores ~ hoat with trailer

and 2 motors ‘ '
Grua Marca "Hyster" (embancada) - Wrecker
Monta Carga ""Hyster! en buen estado, 8.000 Ibs. Fork L1ft
Monta Carga ! ron " 2,000 " Tork Lift
Grua marca "PH'" modelo 155 - Wrecker |
Trocos de mano para transporiar carge - Hand Carts

Suma Puerto Cortes . . ... .. e e

Toncontin-Francisco Morazan

Autobus marca '"Fargo" = Fargo bus
Automovil '""Mercury' - Sedan - Mercury
Carro-Moto marca- "Hyster" - Motor Car ‘

Suma Toneontin . v v v v e e oo neeeasos

L. -6.000,00

" 4,500.00
" 14.087.00
" 10,0004 00
"L 7.602.50
40.000. 00

5. 680. 50

L. 87.870.50

L. 12.000.00
" 1.000.00
N g, 174,14

L. 21.174.14

= —-Amapala~—
Guarda-Costas - Motor Boat
Bote-Motor — Motor Boat

suma Amapala. . .....cce0 i

San Pedro Sula

Trocos de mano - Hand Cart

Suma San Pedro Sula ...........

NGNS

L, 13.680.00
" 125..00

L. 13.805.00



http:13.805.00
http:8.174.14
http:1.000.00
http:12.000.00
http:87.870.50
http:5.680.50
http:40.000.00
http:7.602.50
http:10.000.00
http:4.500.00

TELISSED

Tela-Atlantida

14 Trocos de mano - Hand Carl L. 1.900.00
2 Brurras de madera con rodos ~ Work Horses on rollers o 150. 00
Suma Tela ... v v vt it i et e e nn B L. 2.050.00

Roaten-Islas de la Bahia )
1 Lancha-motor (2 motores) Motor Launch - 2 motors L. 6.200.00
SUMa ROAEN « + v v v v oo v e onesas .. L. 6.200.00

Gracias A Dios .
1 Canos de madera con capacidad para 15 personas-Canoe L. 250. 00
Suma Gracigags ADIOS - ¢« v oevuves-n.. L. 250, 00
El Espino-Choluteca

1 Automovil marca "Ford" - Ford Sedan L., 3.015,08

Suma.E].Espino----an.-.uo-....- L| 3-

015. 08

RESUMEY

TRANSPORTATION IEEQU'.[PMENT DE PUERTO CORTES . ........ L. 87.870.50
1 il " TONCONTIN......-cu.... "21.174.14

" " "OAMAPALA © v e i i i e e e e . " 13.805.00

" i " SANPEDROSULA......... 1 812.26

" M T UTELA « it ver e aeee e "t 2,050.00

n " " ROATAN .. v v vivrnennnn. t 6.200.00

n n " GRACIAS A DIOS ......... " 250. 00

n n " ELESPINO +vvvvvvnnnnn. " 3.015.08
GRAND TOTAL .+ v v v v v ev e vveeennnns L.135.176.98

Tegucigalpa, D, C. 2 April 1965

e “fi"‘f%%@
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\

COMMODITIES FURNISHED SINCE BEGINNING OF PUBLIC SAFETY PROJECT

3

BB

PIO/C #

00099 12/31/61 Tab, .Equipment $ 4,450, 00
" "o Training aids  2,142.50
t i " 10 Jeeps ' 18;835. 65

20003 12/1/62 . 229 Handcuffs - : © 106.56
wo " 75 Gas Masks . 2,187.50
" " 9 Portable radios 5,603, 00

20004 - 6/30/63 2035 Police batons _ 17,325.00.
v " 986 - 38 Revolvers 17,173, 00

00116 noo 40.000 Rnds amm,

" n 20 Base mobileradios 18,926, 16

30035 6/30/64" Paint marker & First aid kits o 391,50

Gl L _ Traffic Batons SRR " 58,50
n " Travel Control Forms ' ' 500,00
M " . Regident alien control form - 70.00
4 "o 9 Steel cabinets ' 1,085.00
H n Finger print tables o 20. 0_0' i}

e e e o e e e (OO RRS T T T T T T T T T T aea s

20006 7/23/63 . 500 Helmets -

3.000 Grenades Gas CN
- 30036 7 5 Jeeps . " 13,016.85
no " " ' 6 Mobile Radio Tranceivers - 3,370.50
1 Ford Sedan ‘

30035 6/30/64 * 3 Sirens ' 177. 00
g 1 3 Beacon Ray 225.00
"o L 1 Fec. Siren 60. 00
" ‘ " - Heavy Duty Flasner 8.50

N eories
CONFIDENTIAL



30035 6/30/64
M i
1 Tt
A 30035 6/30/64
b 40018 8/64
- Local Purchase 10/64
S 50012

P,0O, Surplus property

1 L3}

30119

40018
20008
50007
500034
40020

NELASSIEIED

17 ]f)rums marking enamel
Reflectorized Belis

9 Conical Batons

84 Police Whistles

Street marking machine
Telecommunications

Finger Print Equipment

1 4 x4 Willys truck

2 Weapons carrier 4x 4

1 Chevrolet 56 Sedan

50 handeuffs _
Cartridges 22 - 357 45 cal,
Shot Gunshells

1 Diesel Engine-Generator
13 Filing Cabinets

Training Aids-Overhead Projector
1 Kaiser.Jeep Universal

5 Kaiser Jeeps

6 Revolvers and Ammu,

1 Kaiser Willys CJ3 4 x4

493.09
144.10
35.10
64,50
132.50
18,000.00
1,202.50
3,200. 00

N.C.

1,562.76 °
1,642.25
1,200, 00
1,142.60
2,300. 00

13,500. 00

550, 00
2,600. 00
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