Reproductive
Health
Training

For Primary Providers

A SourceBook

for
Curriculum Development

Module 1
Counseling Clients

PRIME




Module 1

Table of Contents
ACKNOWICAZGIMENLS .........ooeeeeveeeeeeee ettt e e e e et e e e araee e e saaae e e enaaeas 3
ADDT@VIALIONS ..ottt ettt et ettt e et e e e e 5
IRETOAUCTION ...ttt ettt e s 7
OVERVIEW OF MODULE ...ttt ettt et sb et st e b ae e nae e 9
COMPONENTS OF THE MODULE ..ottt sttt 15
Trainee’s JOB ......oooooiiee ettt 15
MAJOR TASKS of the Trainee’s JOD ......ccceeviiiiiiiiienieiieeieeeee et 15
KNOWLEDGE and SKILLS........cccoooiiiiiiiteee ettt sttt 17
KNOWLEDGE ASSESSMENT QUESTIONS .......ooooiiiiiieeee e 29
Answer sheet to the Knowledge Assessment QUEStiONS .........cceeeeeveeerveeerieeenieeeniveeenneens 33
SKILLS ASSESSMENT TOOLS .......oooi ettt 37
Tool 1-a: Using Interpersonal Communication SKills ...........cccocoieeriiiiniiiiniieiniienneen. 39
Tool 1-b: Counseling the Client to Make an FP/RH Decision..........c.cccccveevveeenveeennenn. 41
APPEIAICES ..oveeeeeee et e e ete e e e e e e e s eaae e e e satteeeeesaaeeessssaeeensssaeeeannns 49
Appendix A: Rights of the Client ...........cccoovieeiiiiiniiiiniiccecece, 51
Appendix B: Needs of the Provider...........ccocceeviiiiniiiiniiiiiiieecceen 53
RESOTONCES ..ottt e 55

PRIME 1997 A SourceBook for Curriculum Development 1-1






Module 1: Counseling Clients

ABOUT the AUTHOR

Modules 1, 2 and 3 of the SourceBook were written by Grace Mtawali, RN, SCM,
NA(H) Diploma, PHN. Mrs. Mtawali is the Regional Clinical Officer of the
INTRAH Regional Office for East and Southern Africa in Nairobi, Kenya. Ms.
Mtawali has more than 37 years clinical and training experience, including over
25 years experience in designing, conducting and managing clinical family
planning and maternal health training.

ACKNOWLEDGMENTS

Many people have made important contributions to Modules 1, 2 and 3 of the SourceBook. Among
these, the author would like to thank the following persons for their invaluable contributions:

the members of the INTRAH Technical Working Group who, in 1991, participated with the author to
draft the prototype family planning and sexually transmitted diseases curriculum from which these
three Modules are derived: Manuel Pina, former Regional Clinical Officer of the INTRAH Regional
Office for West, Central and North Africa in Lomé, Togo; Emilie Mensah, Director of Clinical
Services, ATBEF (Family Planning Association of Togo); and Bernadette Maina, Assistant Program
Officer for Service Delivery, Family Planning Association of Kenya;

Marcia Angle, Clinical Officer, INTRAH Office in Chapel Hill, NC, for her participation in the
INTRAH Technical Working Group in 1991 and her continued detailed reviews throughout the
development process;

Catherine Murphy, Senior Instructional Designer, INTRAH Office in Chapel Hill, NC, for her overall
project coordination and instructional design assistance;

Stembile Matatu, of the DISH project/INTRAH in Uganda, for her review of early drafts of the prototype
curriculum;

the Tanzanian National FP Program Managers and Clinical Trainers for their use of the 1991 and 1993
curricula upon which these SourceBook modules are based, and for providing feedback on what
aspects of the curricula worked well with trainees and what changes needed to be made to improve
trainee understanding;

the staff from the INTRAH Regional Office for West, Central and North Africa in Lomé, Togo who
fieldtested the 1991 prototype curriculum in Cameroon;

the clinical trainer teams in Francophone and Anglophone Africa, the service providers and their clients
who helped INTRAH gain the field experience that makes the SourceBook unique;

INTRAH clinical consultants, Stembile Matatu, Florence Githiori, Lucy Asaba, Muthungu Chege, Ruth
Odindo and Rosemary Kamunya for providing field experiences which were adopted into host-
country curricula;

Candy Newman, INTRAH Director for Evaluation and Research, INTRAH Office in Chapel Hill, NC,
and Fatu Yumkella, Evaluation and Research Officer for the INTRAH Regional Office for East and
Southern Africa, for their consultative input on the skills assessment tools and Kinnard White,
Professor, Educational Psychology, School of Education, University of North Carolina at Chapel
Hill, for strengthening INTRAH Nairobi Regional Office capability in performance evaluation and
the development of skills assessment tools;

PRIME 1997 A SourceBook for Curriculum Development 1-3



Module 1: Counseling Clients

Lynn Sibley and Charlotte Quimby, Senior Technical Advisors, American College of Nurse Midwives,
Special Projects Section, for their careful technical reviews and suggestions for integrating
reproductive health within the modules;

Elaine Murphy, Senior Technical Advisor, PATH, for her careful review and suggestions on Modules 1
and 2;

Liisa Ogburn, Instructional Design Specialist, INTRAH Office in Chapel Hill, NC, for instructional
design assistance on Module 3;

Julia Cleaver and Victor Braitberg of INTRAH and Ellen Clancy of PATH for annotating and
identifying information about the availability of the references in the modules;

Ralph Wileman, INTRAH consultant, for designing the cover and title pages and helping with overall
organization of SourceBook modules;

Beth Rimmer, Ipas graphics designer, for rendering the cover and title page designs;

Patricia Zook and Ellice Ellenhorn for instructional design and editing assistance on early drafts of the
modules;

Barbara Wollan and Lynn Garrett for their careful wordprocessing and formatting of the module;

Susan Eudy for reviewing and editing the final module and overseeing the production, printing and
distribution process;

Diane Catotti for reviewing and editing the final module; and

for their unfailing encouragement and overall support, Pauline Muhuhu, Regional Director, and Jedida
Wachira, Regional Director of Programs for the INTRAH Regional Office for East and Southern
Africa; Pape Gaye, Regional Director for the INTRAH Regional Office for West, Central and North
Africa; Wilda Campbell, Regional Director for the INTRAH Regional Office for Asia and the Near
East; Lynn Knauff, INTRAH Deputy Director; James Lea, INTRAH Director; Jo Ella Holman,
former INTRAH Director of Instructional Design and Instructional Technology; and Wilma
Gormley, PRIME Interim Executive Director.

1-4 RH Training for Primary Providers PRIME 1997



AIDS
cocC
EC
FP
HIV
TUD
MAQ
MCH
MH
POP
RH
SDP
STI

ABBREVIATIONS

acquired immunodeficiency syndrome
combined oral contraceptive
emergency contraception

family planning

human immunodeficiency virus
intrauterine contraceptive device
maximizing access to and quality of care
maternal and child health

maternal health

progestin-only pill

reproductive health

service delivery point

sexually transmitted infection

Module 1: Counseling Clients

PRIME 1997

A SourceBook for Curriculum Development

1-5






Module 1: Counseling Clients

INTRODUCTION
This module is part of a set entitled Reproductive Health Training for Primary Providers: A SourceBook
for Curriculum Development. The SourceBook contains a User’s Guide and eight modules that trainers,
faculty of professional schools and curriculum developers can use as references to develop or revise
curricula for training primary providers of client-oriented integrated reproductive health (RH) services.
Primary providers are the health care workers who provide the most basic contact between members of
the community and the health care system. They include nurses, nurse-midwives, public health nurses,
clinical officers/medical assistants and community-based workers. The SourceBook emphasizes the jobs
of clinic-based primary providers, but it can also be used, as is or adapted, to develop curricula for

primary providers who offer RH services in community-based or non-clinical settings.

The SourceBook components have been developed and the content selected based on principles of
performance-based training: the knowledge, skills and support the trainee needs to meet performance
standards on the job. The training may be for pre-service education or in-service training. The training
approach may also vary: structured on-the-job training, group training, self-directed learning activities,
or any combination that will best prepare the trainee to perform well on the job. Information on how to
use the SourceBook to develop a performance-based RH curriculum can be found in the first volume of

the SourceBook, the User’s Guide.

To keep the focus on job performance, specifically, the knowledge and skills required to do a job well,
the authors identified the major jobs of primary providers of RH services and then developed a module
for each major service component. A list of the eight SourceBook modules appears below.[l This
module is highlighted.

Module 1  Counseling clients for family planning/reproductive health services

Module 2  Educating clients and groups about family planning/reproductive health

Module 3  Providing family planning services

Module 4  Providing basic maternal/newborn care services

Module 5  Providing postabortion care services

Module 6  Providing selected” reproductive health services

Module 7  Working in collaboration with other reproductive health and community workers

Module 8  Organizing and managing a family planning/reproductive health clinic for maximizing
access to and quality of care (MAQ)

I Other jobs, or modules, may be identified and developed.
This module features RH topics not covered in the other SourceBook modules.
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OVERVIEW OF MODULE 1

Module 1 contains the components for developing a curriculum or a curriculum unit on effective
interpersonal communication and counseling skills. The module covers basic knowledge, guidelines,
skills and process for interpersonal communication and counseling. In addition, the module introduces
situations in which trainees must deal with sexuality issues that are often encountered in family

planning/reproductive health (FP/RH) service delivery.

This module is intended to be used in conjunction with the clinical skills modules (Modules 3 through
6); therefore content and tools on the skills and processes of counseling are not repeated in those
modules. During training for this module, it is recommended that the trainees practice counseling for
FP/RH services that they are already providing so that the emphasis is on improved performance of
interpersonal communication and counseling skills rather than on learning new RH content. The trainer
can then ensure that trainees continue to apply their improved knowledge and skills as they practice new

RH clinical skills that are covered in the other modules.

When developing a performance-based curriculum on counseling clients for FP/RH services, the

following resources are essential to use in conjunction with Module 1:

Key Resources (full citations are in the User’s Guide and the References list at the end of this
module):

e The Implications of Research and Program Experience for Client-Provider Interactions in
Family Planning/Reproductive Health Programs (Murphy EM, Client-Provider Interaction
Working Group)

o Interpersonal Communication/Counseling Workshop Curriculum for Family Planning (PATH)

e national or local service guidelines

In addition to the Key Resources, the other modules of the SourceBook will be useful references when

developing a curriculum on counseling clients for FP/RH services.
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Mapping Module 1
On the following pages are a series of figures that progressively build the “map” of Module 1 (Figures 1
through 5). The term “map” has a unique meaning in the SourceBook. Like a map that shows
relationships among cities, rivers and countries, the module map shows how the six components of the
SourceBook modules relate to one another. The components are:
e the trainee’s JOB (the JOB for Module 1 is “counseling clients”);
e the MAJOR TASKS of the job;
e the KNOWLEDGE required to perform the job;
e the SKILLS required to perform the job;
e KNOWLEDGE ASSESSMENT QUESTIONS; and
e SKILLS ASSESSMENT TOOLS.

Note that in Figure 1, there are six boxes — five vertical boxes and one horizontal box — each box
representing one of the six main components of the module. Since the JOB is the primary component of

each module, it appears at the top of the map.

Module 1. Counseling Clients

KNOWLEDGE SKILLS

ASSESSMENT
QUESTIONS

ASSESSMENT
TOOLS

KNOWLEDGE SKILLS
MAJOR
TASKS

Figure 1
The Module “Map”
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Module 1. Counseling Clients

MAJOR
TASKS

1.1

1.2 Counsel
clients and
couples to
make RH
decisions

Figure 2
JOB and MAJOR TASKS

Each module in the SourceBook is based on one JOB and the MAJOR TASKS which comprise that job.
In this module, the JOB, “Counseling Clients,” consists of three MAJOR TASKS. The JOB and the
MAJOR TASKS are the central parts of the map. The arrow helps to reinforce the idea that the TASKS
flow out of the JOB. One of the three MAJOR TASKS in Module 2, “Counsel clients and couples to

make RH decisions,” is featured in Figure 2.
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Module 1. Counseling Clients

KNOWLEDGE l

MAJOR
1.1 TASKS

1.2 Basicguidelines, 1.1
skillsand process 1.2 Counsel

SKILLS

1.1

1.2 Using
communication/co

for counseling clientsand unseling skillsto
1.3 couplesto assist clientsand
makeRH couplestomake
decisions RHdecisions

1.3

Figure 3
KNOWLEDGE and SKILLS are both required to accomplish the TASKS

Each MAJOR TASK has corresponding KNOWLEDGE and SKILLS components. Figure 3 illustrates
that the KNOWLEDGE and the SKILLS components are equally important when mastering the MAJOR
TASKS. The module contains a KNOWLEDGE outline that includes only the knowledge required to
perform the corresponding MAJOR TASK. In this example, the KNOWLEDGE required to perform the
MAIJOR TASK of counseling clients and couples to make an RH decision consists of basic guidelines,
skills and process for counseling. Likewise, only the skills which make up the MAJOR TASK are
detailed in the SKILLS component of the module. In this example, the SKILL that must be practiced is

using communication and counseling skills to assist clients and couples to make RH decisions.
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Module 1. Counseling clients

KNOWLEDGE SKILLS
ASSESSMENT ASSESSMENT

QUESTIONS TOOLS

Tool 1-a: Using
KNOWLEDGE SKILLS

interpersonal
comm. sKills

1.1

1.2 Basic guidelines,
skills and process

1.1

1.2 Using
communication/c

Question 11: Tool 1-b

Describe the basic

1.2 Counsel

dynamic process for counseling clients and ounseling skills to || Tools from other
for counseling I3 couples to assist clients and modules

FP/RH clients to, make RH couples to make

help them make decisions RH decisions

FP/RH decisions.

Figure 4
KNOWLEDGE ASSESSMENT QUESTIONS and SKILLS ASSESSMENT TOOLS

To ensure that trainees can adequately perform each MAJOR TASK, the module includes two types of
assessment instruments. There are KNOWLEDGE ASSESSMENT QUESTIONS to evaluate the
knowledge level of trainees and SKILLS ASSESSMENT TOOLS to evaluate the skills level of trainees
(Figure 4). The assessments can be used before, during and at the end of training. They also can be used
when the trainee is in her/his job site to assess the trainee’s knowledge and performance of new skills on

the job.

For a complete map of this module, see Figure 5 on the next page.

PRIME 1997 A SourceBook for Curriculum Development 1-13



KNOWLEDGE
ASSESSMENT
QUESTIONS

Module 1 Questions

11 sample questions which test
knowledge recall and the
application of knowledge
through problem-solving are
included in this module.

Two examples are:
4. List any three verbal
communication skills
useful to encourage a

client to speak freely with
the FP/RH provider.

Check the correct answer:

a. Mrs. D., who has just
completed formal
training in FP is . . .

b. Mrs. N. uses medical

c. Mrs. L., a newly
qualified FP provider,
seeks . ..

terms and explanations. .

1. Counseling Clients

KNOWLEDGE

1.1 Interpersonal

SKILLS

Using interpersonal

relationships, communication and
interpersonal feedback skills
communicat'ion and 1.1 Establish and maintain 1.2 Using communication/
feedback skills interpersonal counseling skills to assist
1.2 Basic guidelines, skills relationships clients and couples to

and process for make RH decisions

counseling

1.2 Counsel clients and
couples to make RH

decisions

1.3 Using communication/
counseling skills to
identify and discuss

sexuality issues

1.3 Human sexuality issues

1.3  Assist clients and
partners to identify and

discuss sexuality issues

SKILLS

ASSESSMENT

TOOLS

Module 1 Tools:

Tool 1-a:

Tool 1-b:

Using interperson-
al communication
skills

Counseling the
client to make a
FP/RH decision

Other Tools:

Tool 3-a:

Tool 5-e:

Counseling new
clients for
informed choice
of FP methods
Providing
postabortion FP
counseling

Figure 5: Detailed map of Module 1
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COMPONENTS OF THE MODULE

JOB

The overall job covered by this module is to counsel individual clients and couples to help them achieve

their reproductive health goals.

MAJOR TASKS

The major tasks which comprise the overall job for this module are to:

1.1 Apply effective communication and feedback skills to establish and maintain positive
interpersonal relationships during FP/RH counseling and service delivery.

1.2 Apply basic guidelines, skills and process for counseling to assist individual clients and couples
in making reproductive health decisions according to their age or life-stage needs, their health
risk factors, their special life-circumstances and their preferences.

1.3 Use counseling skills to assist individual clients and their partners to identify and discuss
sexuality issues and how they relate to FP, STI and HIV/AIDS prevention and other RH
behaviors and decision-making.
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KNOWLEDGE & SKILLS

Each major task consists of a knowledge and a skills component. Below is an outline of the knowledge
and a list of the skills necessary to perform the three major tasks which comprise the job of counseling
clients for FP/RH services. The knowledge component of each major task is outlined first. Throughout
the knowledge section, there are references (in parentheses) to additional sources of information on the
subject. These sources may be found in other SourceBook modules, as an appendix to this module, or in
other references (see References at the back of the module for the full citations).

The gray box at the end of each knowledge section contains the list of skill(s) in which the knowledge
just outlined is applied. Following each skill, there may be a reference to a skills assessment tool (in
parentheses). These tools can be used to guide practice during simulation or practicum and/or assess
performance of the skills. Some of the skills assessment tools cited are included in this module; others
can be found in other SourceBook modules. (Note that each skills assessment tool is identified by a
number and a letter. The number indicates the SourceBook module where the tool is located.) For skills
that do not refer to an assessment tool, there may be a reference to another source of information to assist
in the development of a skills assessment tool. (See References for the full citation of the sources
listed.)

MAJOR TASK 1.1

Apply effective communication and feedback skills to establish and maintain positive interpersonal
relationships during FP/RH counseling and service delivery.

KNOWLEDGE

1.1 Interpersonal relationships, communication and feedback skills

1.1.1 Definitions and use during FP/RH service delivery

* interpersonal relationships, interpersonal communication and feedback skills (see
Glossary in User’s Guide)

* examples of situations when these skills are useful: interacting with clients,
interacting with co-workers while managing the clinic, conducting on-the-job
training, interacting with other community health workers and leaders

1.1.2 Purposes of positive interpersonal relationships in FP/RH services

e to contribute to client satisfaction, use-effectiveness and continuation with FP
methods, other RH regimens/behaviors (e.g., taking a complete course of
medication for an STI, partner referral, etc.) and the FP/RH service

* to help clients and FP/RH providers develop mutual respect, cooperation and trust

PRIME 1997 A SourceBook for Curriculum Development 1-17
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* to help facilitate appropriate free flow of information between and among FP/RH
providers and clients

* to implement high standards regarding one of the six quality-of-care elements:
"interpersonal relations" (see User’s Guide)

* to contribute to the implementation of providers’ needs (see Appendix A: Rights of
the client and Appendix B: Needs of the provider)
1.1.3 Effects of positive and negative interpersonal relationships on client care, FP/RH
service or during training
* ideas generated by trainer and trainees

1.1.4  Interpersonal communication skills
* verbal communication skills (using the acronym CLEARRS)
— Clarification using open-ended or probing questions
— Listening actively/allowing client to finish speaking
— Encouragement/praise

— Accurate reflection and focusing of the discussion according to the client’s
concerns

— Repetition/using paraphrasing

— Responding to client’s non-verbal communication

— Summarizing and ensuring a common understanding of discussion
* non-verbal communication skills (using the acronym SOLER)

— Smile/nod at client

— Open and non-judgmental facial expression

— Lean towards client

— Eye contact in a culturally-acceptable manner

— Relaxed and friendly manner

1.1.5 Factors/actions that enhance positive provider/client relationships in FP/RH services

* establishing and maintaining privacy and confidentiality of client's personal and
medical history

* helping client feel at ease and respected

* using effective interpersonal communication skills that will allow free flow of
information

* respecting cultural, religious and other personal beliefs/practices and socio-
economic status

* respecting clients’ rights (see Appendix A: Rights of the client and Appendix B:
Needs of the provider)

» assuring that clients receive the services and supplies they need at each visit

* giving clients or the community an opportunity to share their opinions about the
FP/RH service and acting on the feedback
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1.1.6 Factors/actions that enhance positive provider/provider relationships in FP/RH
services

sharing experiences, knowledge and skills

updating each other on the expanded RH services being offered

complimenting each other regarding expertise or assistance given to each other

functioning effectively regardless of team completeness or incompleteness (playing
each other's role)

respecting each other as individuals

providing and accepting constructive criticism

1.1.7 Feedback
(adapted from Bushardt, Fowler: The Art of Feedback, in Pfeiffer JW (ed): The 1989
Annual: Developing Human Resources)

rules for giving and receiving feedback

be sure that your intention is to be helpful
check to see if the intended receiver of the feedback is open to it

use what, how, where and “I” statements; not why, “you” or other judgmental
statements

focus only on behavior that can be changed
describe a specific behavior instead of generalities

ensure that the receiver of the feedback understands the feedback as it was
intended

rules for receiving feedback

invite and encourage feedback and questions from clients from the beginning of
the session

try not to act defensive when receiving feedback

summarize your understanding of the feedback that you receive and ask if it is
correct

seek clarification if you do not understand the feedback that is given
listen actively (make eye contact, be attentive, nod, smile as appropriate)

skills for giving and receiving feedback

verbal and non-verbal interpersonal communication skills (see section 1.1.4
above)

PRIME 1997
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SKILLS

1.1 Using effective communication and feedback skills to establish and maintain
positive interpersonal relationships
(see Tool 1-a: Using interpersonal communication skills)

MAJOR TASK 1.2

Apply basic guidelines, skills and process for counseling to assist individual clients and couples in
making reproductive health decisions according to their age or life-stage needs, their health risk factors,
their special life-circumstances and their preferences.

KNOWLEDGE

1.2 Review of basic guidelines, skills and process for counseling FP/RH clients

1.2.1 Definition of terms (see Glossary in User’s Guide)

meaning of counseling in FP/RH
differences between client counseling and client education
six elements of quality of care (see User’s Guide)

clients' rights in family planning services (see Appendix A: Rights of the client and
Appendix B: Needs of the provider)

1.2.2 Purposes of counseling in FP/RH services

to help clients make decisions related to identified RH issues, risks, problems,
services and behaviors (e.g., STIs and HIV/AIDS)

to help clients make voluntary informed choices regarding FP methods in the
contexts of their own lives and preferences

to create positive client/provider interpersonal relationships that build cooperation
and trust and facilitate free flow of information

to identify priority clients for FP/RH services (refer to national FP/RH service
policy guidelines and standards for guidance on identifying priority groups in the
FP/RH setting)

to implement high standards regarding one of the quality of care elements:
"information given to clients" (see Glossary in User’s Guide)

to implement and adhere to the client's rights as outlined by International Planned
Parenthood Federation (IPPF) (see Appendix A: Rights of the client and Appendix
B: Needs of the provider)

to help clients feel comfortable discussing sexuality issues

1-20
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1.2.3 Stages of behavior change that help a provider achieve successful client/couple
counseling (adapted from Hatcher et al: Contraceptive Technology, 16th rev. ed., pp.
562-564)

* pre-contemplative stage — client has no plan to change; client appears indifferent to
or unaware of the need to change

* contemplative stage — client is aware of a need to change; client has no specific
plans or priorities established

* ready for action stage (also called the “intention stage”) — client has consulted with
friends/partner and has established personal goals to change behavior, but has not
put into action a specific plan to achieve the goals

* action stage — client has begun to change; the change is new; the client/couple is
working on ways of reaching the goal; the change may be temporary

* maintenance stage — client consistently demonstrates the changed behavior; the
change is sustained (e.g., client has found a way to discuss sensitive sexuality issues
with her/his partner whenever necessary; client takes combined oral contraceptives
(COCs) correctly every month and gets new supply when needed)

1.2.4 Examples of FP, maternal health (MH), sexually transmitted infections (STlIs),
HIV/AIDS and other RH cases that will help demonstrate application of the five stages
of behavior change discussed above
* trainers and trainees identify and discuss cases based on their experiences in FP/RH

service provision
1.2.5 Guidelines for successful communication with a client/couple using the five stages of
behavior change discussed above
* provide the service initially sought by the client, if appropriate
* do not describe all FP methods and their characteristics in detail as a routine
approach

* ask if client would like to hear about all or any particular other methods available if
client already has a preference or if client has no preferred FP method. Save detail
for the one or more method(s) the client might select.

 listen for opportunities to initiate a discussion of related FP/RH issue(s), e.g., ask
FP clients about STI symptoms and protection or ask maternal and child health
(MCH) and postabortion clients about FP

* use counseling skills to determine whether the issue is related to cultural norms,
gender/sex roles or myths/misconceptions; if possible, identify the source of the
problem or risk with the client/couple

* use questions to help identify the scope of counseling needed based on the client's
stage in the behavior change model (e.g., ready for action: counselor can help client
develop a realistic plan to make the behavior change; action stage: counselor can
help client to maintain the behavior through praise and discussion of ideas on how
to reinforce the behavior)
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* Dbe prepared for possible need to hold a series of counseling sessions aiming at
providing information that helps client move from current stage of behavioral
change to another

* use counseling skills to help the client make a decision (see sections 1.2.6 to 1.2.9
below)

1.2.6 Factors that influence positive counseling

* environment in which the counseling is done

room/space that ensures visual and auditory privacy, adequate light and
ventilation

comfortable seating that ensures provider and client are facing each other

presence of visual aids/materials, e.g., client records, contraceptives, client
education leaflets, local FP service procedure manual, posters, flipchart and/or
wall charts

time allocation that ensures provider will be free from interruptions from other
staff

permission from client to include others (e.g., trainees), as necessary

* provider characteristics

experience in the effective use of interpersonal communication skills (see
section 1.1 above)

adherence to policy of client confidentiality
demonstration of sensitivity to cultural practices
knowledge of FP/RH facts and care

age and gender acceptable to client

an awareness of own strengths and limitations; willingness to ask for guidance
on counseling skills

ability to be empathetic and caring
honesty and sincerity

1.2.7 Basic counseling skills include:

* interpersonal communication skills and feedback skills (see sections 1.1.4 and 1.1.7
above) and

* information-providing skills, such as:

providing accurate up-to-date information

providing information that is directly related to the identified FP/RH problem,
the client’s preferred FP method(s) or other services that the client requests

providing adequate information so that the client will be able to make and carry
out a decision, will be able to follow instructions and then will be prepared for
what to expect (e.g., possible side effects) and when to return for follow-up or
potential problems

using concise, clear, non-technical language

1-22
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using visual aids effectively

asking client to repeat instructions/essential infrormation in her own words to be
sure she understands sufficiently to implement the behavior (e.g., how to take
COCs, what to do if two or more pills are missed, how to use a condom
correctly, how to deal with side effects, how to identify complications)

Basic dynamic process for counseling FP/RH clients

* characteristics of the dynamic process:

responsive to individual client’s life stage and life-situation needs, risks,
concerns, preferences and requests

a dynamic, flexible interaction with each individual client, rather than a step-by-
step formula for all clients

initiated when a client comes to the clinic with a request or problem she has
identified OR when a problem is discovered during the assessment

can be adapted/applied to FP counseling for informed choice (see Tool 3-a:
Counseling for informed choice of FP methods), and to other RH needs,
problems or requests (see Tool 1-b: Counseling the client to make an FP/RH
decision)

* elements of the dynamic process (see Tool 1-b: Counseling the client to make an
FP/RH decision) include:

establishing and maintaining rapport with the client, using effective
interpersonal and counseling skills

asking the client about herself to gain an understanding of her life situation and
particular FP/RH needs, problems, preferences or requests

OR

identifying the client’s particular FP/RH needs, problems, preferences or
requests through history-taking (and physical examination if needed)

OR

telling the client that she has a particular FP/RH problem or risk which the
provider has determined on the basis of history or physical examination

providing information related to the client’s FP/RH needs, problems, risks,
preferences or requests and ensuring client’s understanding of the information
provided

helping the client make an appropriate decision to address her needs, problems,
risks, preferences or requests

providing additional specific information and encouragement necessary for the
client to implement her decision

referring client or providing the FP/RH service that responds to her needs,
problems, risks, preferences or requests, and scheduling a return visit, as
appropriate
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1.2.9 Situations when the provider initiates and uses counseling skills
* when client requests advice

* when client states a concern or non-verbally demonstrates concern (e.g., related to
sexuality or confusion concerning provider's advice about a client problem)

* when client is choosing an FP method
— initial method/new client
— when client wishes to change method

— when client needs to weigh risks and benefits of an FP method (i.e., risk of
pregnancy versus potential side effects of a contraceptive method)

— when the advantages of choosing certain contraceptive methods seem
unrecognized or unknown by client (e.g., condom use by STI or HIV/AIDS
client (or at risk of STI or HIV); grand multipara who is using a temporary
method, such as combined oral contraceptive pills (COCs) or progestin-only
pills (POPs), but who might find a permanent or long-term method meets her
needs better)

» when helping a client to deal with side effects of an FP method or when client needs
to select the method that matches her reproductive intentions (e.g., spacing) or life
stage or life situation (e.g., adolescence, domestic violence) or health risk factor
(e.g., STl risk, being under 18 years of age and pregnant)

* when facilitating discussion about sensitive topics, for example:

— awoman who is hesitant to talk about a sensitive sexual experience (e.g.,
coercion, rape, incest, domestic violence)

— an adolescent who would like information about normal sexuality, FP or STI
prevention

— aclient who is hesitant to share information about a recent RH problem (e.g., an
unsafe abortion; reproductive tract discharge or pain)

* when assisting the client or couple in solving an FP/RH-related problem or
clarifying a misconception about FP/RH, for example:
— an infertile couple jointly accepting responsibility for their infertility

— acouple with girls understanding that the male determines sex of offspring (one
of the main reasons women are beaten in some societies is women are blamed
for producing girl babies)

— an HIV-or STI-infected client who wants information about preventing its
spread to a partner, advice on keeping well or referral for care and social
services

* when facilitating effective RH care for a client or couple, for example:

— educating a client on rationale for decision about treatment or action (e.g.,
emergency surgical intervention for ectopic pregnancy; blood donation for
family member who needs surgery; need for referral)

— following-up with a client who discontinues a course of care or treatment
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— recommendation and instructions for emergency contraception (EC) if
client/couple had unprotected intercourse and wants to avoid pregnancy

1.2.10  Priority groups/high risk clients needing to be counseled to make FP/RH decisions
e pregnant women
* newly-delivered mothers
* women who have just had abortions, abortion complications or miscarriages
* mothers who have had four or more pregnancies
* women who are over 35 years of age
» sexually-active adolescents below 18 years of age, whether married or not
* women with health problems, such as diabetes or heart disease
* individual men or women and couples with STIs or HIV/AIDS
* women who have had a difficult pregnancy or delivery, such as:
— women who had ante- or postpartum hemorrhage
— women who were admitted during pregnancy with pregnancy-related illness
* breastfeeding mothers during the first 6 months after delivery
* mothers of sick or underweight babies
* women suffering from domestic violence
* clients with daughters where female circumcision is practiced
* partners of the women listed above
» others, as identified in the national or local FP/RH service guidelines
SKILLS
1.2 Using interpersonal communication and counseling skills to assist individual
clients or couples to make FP/RH decisions
(see Tool 1-b: Counseling the client to make an FP/RH decision; Tool 3-a: Counseling
for informed choice of FP methods; and Tool 5-e: Providing postabortion FP
counseling.)
For simulation/role play practice, case situations involving commonly encountered risk
factors, issues or problems can be prepared in the areas reflected in the examples below
(see possible content in Modules 3 through 6). Case situations involving services that
trainees are already providing should be used, so that trainees will be practicing
interpersonal communication and counseling skills with clinical content that they
already know.
* situations included in section 1.2.9 above
* clients who wish to use FP methods (see Tool 3-a: Counseling for informed choice
of FP methods)
* clients who wish to change to another FP method
e pregnant and postpartum women
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* women with newborns or young infants

e women who are postabortion (see Tool 5-e: Providing postabortion FP counseling)
* clients at risk or possibly at risk of STIs or HIV/AIDS

* couples with infertility problems

» adolescents or clients who have adolescent children

* preconceptional clients

* victims of domestic violence or sexual coercion

* menopausal women

» clients of other RH services that trainees are already providing

MAJOR TASK 1.3

Use counseling skills to assist individual clients and their partners to identify and discuss sexuality
issues and how they relate to FP, STI and HIV/AIDS prevention and other RH behaviors and decision-
making.

KNOWLEDGE

1.3  Human sexuality issues often encountered during FP/RH service delivery

1.3.1 Definition of terms (see Glossary in User’s Guide.)
* sexuality
» gender/sex roles
e cultural norms

* Dbargaining power

1.3.2  Interrelated human sexuality issues relevant to good-quality FP/RH service delivery
and counseling

* woman’s lack of bargaining power with her partner regarding:
— when to have sex
— the number of children to have
— the decision to initiate and continue FP practice
— if her husband approves of FP, which method he favors or opposes
— male use of condom or vasectomy

— protection from STIs and HIV due to husband’s or partner’s behavior (i.e.,
multiple sex partners)

— treatment for a partner with, or exposed to STIs or HIV/AIDS

— insisting on sexual monogamy with husband or partner
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Module 1: Counseling Clients

— potential for violence if client discusses or insists on the right to protect herself
from unwanted pregnancy, STI or HIV

lack of cultural acceptance of female sexuality, for example:

— woman's need and desire to initiate and have sexual intercourse

— woman'’s interest in a satisfying sexual relationship

— female-initiated discussions regarding lack of libido or enjoyment of sex
need for RH education for adolescents and clients’ adolescent children

ignorance or fear of discussion concerning the need for sexually active adolescent
children to protect themselves against pregnancy, STI and HIV

sensitivity about female sexuality in relation to female circumcision
fear of discussion of sexual coercion, incest or rape

in general, lack of cultural acceptance of women who initiate discussions pertaining
to sexuality and FP issues

other issues identified by trainers and trainees, using FP/RH experiences

sexuality issues relevant to choice of FP method (e.g., will heavy bleeding interrupt
sexual relations? Do clients prefer a coitus-independent method? Can using a
condom become a part of foreplay and thus be more acceptable to male?)

Providers’ values and attitudes regarding human sexuality, for example:

comfort or discomfort in speaking actual names of reproductive organs and
functions

asking about and discussing the above human sexuality issues with female and male
clients

comfort-level and skills regarding counseling clients of opposite sex, couples,
unmarried clients or adolescents

Implications of FP/RH provider’s knowledge, attitudes and comfort-level concerning
human sexuality issues (see section 1.3.5 below) as clients' counselor, educator and
service provider

willingness to ask for more training or to ask someone more appropriate to do such
counseling if provider is unwilling or uncomfortable doing so

other ideas generated and discussed by trainers and trainees

Hints for discussing sexuality issues with clients

learn and use the vocabulary used by a particular age group of client

be prepared to provide accurate information objectively and comfortably or refer to
a more experienced colleague

observe and respond to questions or concerns the client presents and from non-
verbal cues (frowning, looking ashamed or alarmed)
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* use counseling skills to help client explore the issue(s) and make a plan to
communicate with partner, invite the partner for couple counseling or alternate
strategies for self-protection

* Dbe ready to take more time than usual in client/provider sessions, understanding that
the time invested may mean greater client satisfaction and continuation of method
(FP and protection against STT and HIV)

SKILLS

1.3 Using communication and counseling skills to identify and discuss sexuality issues
that are often encountered with clients during FP/RH service delivery (see Tool 1-
b: Counseling the client to make an FP/RH decision; and section 1.3 above.)
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KNOWLEDGE ASSESSMENT QUESTIONS

This component contains 11 sample questions that can be used before or at the end of training to assess
whether the trainee has the knowledge necessary to counsel clients for FP/RH services.

There are two types of questions: those which ask the trainee to recall information (for example,
questions 4 through 8) and those that require the trainee to solve a problem which they will likely
encounter on the job (for example, question 3). These 11 questions do not cover all of the knowledge in
Module 1. The trainer can develop additional recall and problem-solving questions to further assess
their trainees.

Note that the question numbers do not correspond to the numbered sections of the knowledge outline.

Answers to the Knowledge Assessment Questions follow the last question.

1. Circle T if the statement is TRUE and F if it is FALSE.

The following contribute to the promotion of positive client/provider
interpersonal relationships:

a. Explaining all the FP methods in detail to all new FP clients T/F
b. Closing the door of the counseling session room T/F

c. Explaining at the beginning the steps that will be followed
during client/provider session T/F

d. Maintaining culturally acceptable eye contact during client/
provider session. T/F

2. Check (\/ ) the correct response(s).

Fostering positive client/provider interpersonal relationships
is an important part of:

a. making FP equipment and supplies available for client care ()
b. quality of care ()

c. contributing to the client's adoption and continuation of the
methods provided, or healthful behaviors. ()

3. Check (\/ ) the correct answer.

Which of the following actions contribute to establishing and maintaining good
interpersonal relationships in the FP/RH clinic?

a. Mrs. D., who has just completed formal training in FP, is immediately
appointed to replace Mrs. Fupi, an informally trained FP provider. ()
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b. Mrs. N. uses medical FP/RH terms and explanations during
counseling of all clients. ()

c. Mrs. L., anewly qualified FP provider, seeks opportunities
to share updated FP knowledge and practices with her colleagues. ()

4. List any three verbal communication skills useful to encourage a client to speak freely with the
FP/RH provider:

a.

b.

5. List any three non-verbal communication skills useful to encourage a client to speak freely with the
FP/RH provider:

a.

b.

6. a. Define the term "feedback."

o

. Why is feedback important in maintaining positive interpersonal relationships?

~
(S

. Define the phrase "counseling a client."

b. How does a “client counseling session” differ from “client education session”?
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8. In addition to feedback and verbal and non-verbal communication skills, list any two_information-
providing skills that facilitate effective counseling.

a.

b.

9. Check (\/ ) the correct response(s). The main purpose(s) of FP/RH counseling are to:

a. make the clients comfortable and relaxed while waiting for and receiving
needed services ()
b. help clients make decisions on identified RH issues, risks and problems ()
help clients to make an informed choice about FP methods, STI and HIV
prevention or other RH risk-reduction measures or behaviors ()
d. explain FP guidelines to both the providers and the clients
in a health center ()
e. help identify and refer clients from MCH, abortion and curative
services for FP or other appropriate RH services and to refer
FP/RH clients to other services, as needed (e.g., STI or HIV diagnosis). ()
10. Circle T if the statement is TRUE and F if it is FALSE.
a. Counseling clients is one way of improving the quality of care T/F
b. Privacy, closeness of client/provider seating and use
of visuals during counseling are positive factors for counseling T/F
c. Professional counselors are needed for counseling to be
effective in FP/RH services. T/F
11. Describe the basic dynamic process for counseling FP/RH clients to help them make FP/RH
decisions.
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Answer Sheet to the KNOWLEDGE ASSESSMENT QUESTIONS

Question No. 1 (4 points)

ao o
H =T

Question No. 2 (2 points)

c.

Question No. 3 (1 point)
c.

Question No. 4 (3 points)

Any of the following verbal communication skills are correct, as well as others that the trainer judges
correct:

* Clarification using open-ended and probing questions

» Listening actively/allowing client to finish speaking

* Encouragement/praise

* Accurate reflection and focusing of the discussion according to the client’s concerns
* Repetition/using paraphrasing

* Responding to client’s non-verbal communication

e Summarizing and ensuring a common understanding of discussion

Question No. 5 (3 points)

Any of the following non-verbal communication skills are correct, as well as others that the trainer
judges correct:

* Smile/nod at client

e Open and non-judgmental facial expression

* Lean towards client

* Eye contact in a culturally-acceptable manner

* Relaxed and friendly manner
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Question No. 6 (2 points)

a. Any of the following are correct, as well as others that the trainer judges to be correct:

Feedback refers to the flow of information from the receiver back to the source (person)/and
vice versa on the same topic.

Feedback is a way of describing to the other person the specific behavior observed.

Feedback is a way of letting the information giver know what the information receiver
observed, heard and understood.

b. Any of the following are correct, as well as others that the trainer judges to be correct:

Feedback can help a provider learn how her interpersonal behavior is perceived by clients,
co-workers or supervisors

Feedback can let the provider know if the client understands important information and
instructions regarding an FP method, or other RH decision, and relevant behaviors to be
followed.

Feedback can help build positive interpersonal relationships between provider/client or
between trainer/provider or provider/provider.

Question No. 7 (2 points)

a. Any of the following are correct, as well as others that the trainer judges to be correct:

Counseling means assisting each client to explore an issue, request (i.e., a specific FP
method) or a problem in the context of the individual client’s life in order for the client to
voluntarily make her/his own decision about the issue, request or problem.

Counseling is a way of helping a client reconfirm or reconsider a request, identify important
issues or problems, jointly discuss their consequences and select a course of action.

b. Any of the following are correct, as well as others that the trainer judges to be correct:

Counseling focuses on helping clients or couples make choices in the context of their
individual lives; education focuses on the transfer of information (mostly factual) to
individuals, couples or groups independent of their individual needs.

Counseling involves two-way communication in helping a client or couple make a decision
or a choice; education usually involves one-way communication in giving information to
individuals, couples or groups.
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Question No. 8 (2 points)
Any of the following information-providing skills are correct, as well as others that the trainer judges
to be correct:
* providing accurate, up-to-date information

* providing information that is directly related to the identified FP/RH problem, the client’s
preferred FP method(s) or other services that the client requests

* providing adequate information so that the client will be able to make and carry out a decision,
will be able to follow instructions and then will be prepared for what to expect and when to
return for follow-up or potential problems

* using concise, clear, non-technical language
* using visual aids effectively

» asking client to repeat instructions and essential information in her own words to ensure client’s
comprehension.

Question No. 9 (3 points)

b.
c.
e.

Question No. 10 (3 points)

a T
b T
C F
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Question 11

The following points are correct, as well as others that the trainer judges to be correct:

The basic dynamic process for counseling FP/RH clients:

has the following characteristics:

is responsive to individual client’s life stage and life-situation needs, risks, concerns,
preferences and requests

is a dy