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The purpose of this paper is to familiarize the new Peace Corps 
Volunteer (PCV) with: 1) aome of the potential problems of the 
P.U.S.H. project and its implementation; 2) difficulties of working 
with Barangcry Health Horkers (BEU) and; '3) how a PCV may benefit from 
working with BHWs and P.U.S.H. 

I make no cl.ain to this being a comprehGnsive critique. In fact, 
several points nede below are quite subjective and little substantia- 
tion is provided; Understand that candid comments are being emphasizejd 
instead or a comprehensive analytical approach. 

Additionally, these comments are based on the limited experience 
of one PCV workixg xi th four BHrls for one yecr zna the sane volunteer !s 
observations while visiting other P.U.S.H. nunicipalities. 

So, with surficiect qualificctions and disclaimers to protect 
myself from chzrges of liable, let's proceed. 1'11 assune the reader 
is knowledgeable of the BHW-PCV working'rel~tionship as delineated by 
Robert Berg of the U.S. Peace Corps, Philippines and Atty. Alex Urnadhay 
of N.E.b.A. ,  and also the P.U.S.H. project adninistrative structure 
including the responsibilities of involvea personnel and agencies. 

To illustrate the potential problem of the P.U.S.H. project, 1 
would like tw begin with an analogy, or the r.U.5.B. project and its 
implementation to that of a nachine end its operction. This machine 
is brand new, having been in operation for just over one yecr. It is 
complex, involving numerous goverrunezt a~encies, and barangzy, muni- 
cipal a d  provincial levels of government administra.tion. This machine 
is big, with 600 barangays targeted over a five-year implenentation 
span and a total budget of $9.7 million dollars. And this machine has 
some influential designers with vested interests in its success not the 
least of whom are U,S.A.I.D. and the Regional Levelopnent Council 
(it.b.C.) of Region VI. 

Yet new machines often heve 'bw-;st in thea that their designers 
hadn't anticipeted which must be corrected for proper opc-rction. Nore 
conplex naxhines, as opposed to simple nschines, also have n greater 
nunber of rotenti21 brchkdo~rn points. (insinuations to Kurpk!!'s Law 
will be omitted here).  he vast size of this r~achine makes it sooe- 
what urnrielding and slow to resrond to new or revised directions f'ron 
those at the controls. And the "proud parent'' syndrome on the part 
of the designers ncy make the3 blind to the t'zilures or shortcomings 
of their 'babx', their creation. 

'l'hese are the gener~liaed potential stumbling blocks of P.U.S.H. 
But potential isn't inevitable. If a people can make a problem then 
they can also make the solution for that problem. So let's look 
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c l o s e r  a t  t h e s e  p o t e n t i a l  problems i n  o rde r  t h a t  t hey  nay be avoided 
. . o r  more qu i ck ly  remedied i f  they  do manifes t  themselves. 

. .. 
1'11 cn t ego r i ze  t h e s e  p r o b l e m  i n t o  .t;ro b r o ~ d  groups: t hose  

problens  which c c n t c r  on t h e  i n a i v i d u ~ l  Udd ?.nd oecondlg, those  
problems which z r c  a t t r i b u t e b l e  t o  s h o r t c o ~ ~ i n g s  i n  " the  systen" . 
( i .e .  every  p r o j e c t  conponcnt o t h e r  thcn  t h e  individu?.l  BHH,including 

. t h e  i n t e r a c t i o n  of t he se  components). 

P o t e n t i a l  m# shortcomi.ngs s t e n  from f o u r  a reas :  1 )  formal  
P.U.S.H. t r a i n i n g ;  2 )  t h e  i n d i v i d u a l ' s  a b i l i t y  t o  l e a r n  from exper- 

. . i ence ;  3 )  t h e  BUN'S p e r s o n a l i t y  and ' s t y l e 1  of i n t e r a c t i o n  w i th  com- 
munity members and; 4)  t h e  3 U ! i 1 s  superv i s ion .  

The f o r n c l  t r a i n i n g  o f  e BHV c o n s i s t s  oS f o u r  weeks of  classroom 
i n s t r u c t i o n  followed by two weeks o r  r i e l d  practicum. Yhis t i n e  is  
q u i t e  b r i e f  cons ide r i ng  t h e  r e s p o n s i b i l i t i e s  end expec t a t i ons  placed 
on t h e  Mil. 'ithe b r i g h t e s t  s t u d e n t s  s e e n . t o  g r e sp  g e n e r a l i t i e s  o f  t h e  
in format ion  whi le  slower l e a r n e r s  end up wi th  something less. 

Much o f  a BHW1s educa t ion  w i l l  t a k e  p lace  once they  arrive at  
t h e i r  s i t e  and beg in  working. How w e l l  a BhlJ ccn i n t e r n a l i z e  l e a r n i n g  

. from t h s i r  work exper ience  w i l l  determine,  t o  e l e r g e  degree,  how well 
. t h ey  'grow in3.0' t h e i r  p o s i t i o n  ~ n d  r e s p o n s i b i l i t i e s .  Community organ- 

i z i n g  does not  cone n2 tu r~ . l l , y  l 'or go s t  yeople. 3 o r  does arawing spo t  
naps,  i n t e rv i ewing  people e f i ' e c t i ve ly ,  a s s e s s i n g  conmunity needs,  o r  
p r i o r i t i z i n g  t hose  needs. 

The UH7.l's p e r s o n a l i t y  and c b i l i t y  t o  r e l a t e  t o  o t h e r s  w i l l  a f f e c t  
t h e i r  job perfornmnce. A shy,  q u i e t ,  and non-asser t ive  person w i l l  
have l im i t ed  e f f ec t i venes s .  l n v e r s e l y  a h o s t i l e ,  pushy, condescending, 
a r rogan t ,  o r  und ip loc~a t i c  person w i l l  c l s o  have d i f f i c u l t i e s .  'There 
a r e  BPds who f a l l  i n t o  t h o  l a t t e r  ca tegory  but the Y o r n e r  personclity 
predoz ina tes .  

F i n a l l y ,  inadequate  o r  i ~ ~ p r o p e r  supe rv i s i on  of t h e  3Zi by t h e i r  
n i d ~ r i f  e w i l l  h inder  e f f e c t  ivcness .  5o;ne n i d ~ l i v c e  hzve had t h e i r  
Zil'rls t ak ing  t e n p c r ~ t u r e s  i n  .hea l th  s t . a t i ons  o r  ever, clei1rling t h e  her l t h  
st: t ion .  iiot exijct ly t h e  b e n t  use of a i31r11s tiine o r  q u e l i f i c n t i o n s .  
'l'he type of  r e l a t i o n s h i p  t h 8 . t  n supervisor-supervisee has w i l l  e f f e c t  
t h e  q u c l i t y  nnd p roduc t i v i t y  ox both  i n  ;:iv scttin;.. This  po in t  w i l l  
be expanded upon below. 

Uhile the.nhA is t h e  most i c p o r t s n t  conponent of t h i s  P.U.S.H. 
.. . . p r o j e c t ,  t h e  d e m e e  of success  o r  f ' s . i lure  of P.U.S.H. i n  a community 

can not  be  a t t r i b u t e d  s o l e l y  t o  t h e  BhH. That v a s t ,  complex, and 
~ o a e t i r n e s  nebulous system behind t h e  BHM w i l l  a l s o  a f f e c t  p r o j e c t  
implementation. Fac to r s  which can adverse ly  a f f e c t  i n p l e n e n t a t i o n  
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might include... 

1. Inadeaua te  t r a i n i n g  and o r i e n t a t i o n  of involved personnel .  

2 .  Incompetent personnel  w i th in  . involved q e n c i e s .  

3. I napp rop r i a t e  execu t ion  of  de l i nea t ed  r e s p o n s i b i l i t i e s  
and . j u r i s d i c t i o n .  

4. in te ragency  r i v a l r i e s .  

5. Insuffic-ient  supe rv i s i on  and l e a d e r s h i p  oi' BHWs once 
H t h e y  a r e  i n  t h e i r  sites. 

Aside from t h e  mW, many o the r  government emplayees p lay  cri- 
t i c a l  r o l e s  i n  p r o j e c t  implementation. h u n i c i p a l  and p r a v i n c i a l  
coo rd ina to r s ,  municipal development o i f i c e r s ,  t r e a s u r e r s ,  mayors, 
governors ,  n u r s e s ,  midwives, s a n i t a r y  i n s p e c t o r s ,  end a u d i t o r s  a r e  
on ly  some of  t h e  p o s i t i o n s  which p l r y  n s p e c i f i c  e ~ l d  e a s e n t i a l  p a r t  
i n  implementation. A n y  person who is unaware of  t h e i r  r e s p o n s i b i l i t i e s  
v i s - a iv i s  P.U.S.H. w i l l  h i nde r  success .  . The s,yste;;l is s o  s p e c i f i c a l l y  
d e l i n e a t e d  t h a t  no p o s f t i o n s  o r  b u r e a u c r a t i c  s t e p s  me3 be by-passed. 
At t h e  same t i n e ,  one person cen a c t  as t h e  p r o v e r b i a l  'sonkey 
wrench', s t opp ing  t h e  e n t i r e  p rocedu r i a l  flow. r'or example, when t h e  
p r o v i p c i a l  t r e z s u r e r  doesn ' t  lu~ow how o r  when t o  t r a n s f e r  funds  t n  

. ;i;uni&al c o f f e r s  t h e n  a l l  FBF monies a r e  frozen.  Uhen a  p r o v i n c i a l  
. e u d i t o r  fe-ils. t o  i n s p e c t  n e . t e r i a l s  f o r  a we l l ,  t ho se  m z t e r i a l s  w i l l  

r e z a i n  i n  t h e  xzrehouse i n d e f i n e t e l y .  Only t h e  a u d i t o r ' s  s i g n a t u r e  
can r e l e a s e  t hose  na . t e r i a l s  f o r  de l i ve ry .  Other r~e r sonne l  p l ay  
e q u z l l y  c r i t i c a l  r o l e s .  

I n  a d d i t i o n ,  because t h i s  p r o j e c t ' s  adminis t ro . t ive  de s ign  is 
q u i t e  d i f f e r e n t  t h a n  o t h e r s ,  t h e r e  a r e  few preceden ts  f o r  peopie 
t o  fol low. 'i'hey cannot s i n p l y  ask what w a s  done b e f o r e  o r  f o l l ow  
t h e i r  coenon sense.  And due t o  t h e  a t t e n t i o n  and s i z e  01' t h i s  pro- 
j e c t ,  involved individuals may becone hyper-ceutious in acting for 
f e a r  of not  f o l l o ~ r i n g  t h e  c o r r e c t  procedure. 

Inconpe tec t  personnel  i n  key p o s i t i o n s  w i l l  d e t e r  success  i n  a 
s i m i l a r  fashion.  'I'he p r o v i n c i a l  engineer who doesn ' t  know how t o  
d e s i g n  a s p r i n g  box ( o r  ;rorse, t h inks  he does but  r e a l l y  d o e s n ' t ) ,  
t h e  n idwife  who csnnot read  Engl i sh ,  o r  t h e  s a n i t a r y  i n s p e c t o r  who 
i n a d v e r t e n t l y  con tan ina tes  c trc.ter sa;iiple ,?re only  a few examples 
of how ir-rplenentat ion could be sho r t - c i r cu i t ed .  

inappropriate execu t ion  of d e l i n e a t e d  r e s p o l l s i b i l i t i e s  can be 
l e s s  clear-cut '  and more d i f f i c u l t  t o  p inpo in t  when t rouble-shoot ing 
a problem. An example might be a p rov inc i a l  eng ineer  who mis leads .  
everyone t o  b e l i e v e  t h c t  P.U.3.8. Uarangw Funds (PW)  monies can 
on ly  be spen t  on environmental  s a n i t a t i o n  p r o j e c t s .  Another example 
could  be  a 'mayor uho t okes  a b e t a i l e d  P r o j e c t  k roposa l  (UEP) 
Yor n u t r i t i o n  c l a s s  u t e n s i l s  (li!:e po t s ,  pans, l a d l e s ,  and s ~ o o n s )  
and r e w r i t e s  t h a t  UPP f o r  t h e  purchase of p l a t e s  t h a t  were t o  be used 
f o r  l5aranec.y Brigades  meetings. 
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In te ragency  r i v a l r i e s  a r e  not  unique t o  t h e  l Jh i l i pp ine s .  
A t  times though, it would s e e a  t h a t  es much energy is pu t  i n t o  
i n t e r agency  compet i t ion as i n t o  cooperat ion.  Eersonal  egos,  ' P a c e t ,  
and t h e  p u r s u i t  of  t h a t  b e t t e r  job p l ay  p a r t s  i n  t h i s  r i v a l r y .  For 
example, i f  t h e  p rov inc i a l  development coo rd ina to r  has  an  axe t o  
g r i n d  w i th  t h e  p r o v i n c i a l  h e a l t h  o f f i c e r ,  he 3 a y  manipulate even t s  
a t t emp t ing  t o  t ~ r n i s h  t h e  l a t t e r ' s  i n w e .  If t h e  a u d i t o r  b e l i e v e s  
h i s  j u r i s d i c t i o n  1s th r ea t ened  by t h e  municipal  t r e a s u r e r  he may 
d e l a y  a c t i o n  on i h s p e c t i o n  of  m a t e r i a l s  t o  i n f l i c t  r e t r i b u t i o n .  

I n s u f f i c i e n t  s u p e r v i s i o n  of t h e  BHki i n  t h e i r  s i t e  is ano the r  
p o t e n t i a l  problem. The e x t e n t  t o  which t h i s  i s  a problem v a r i e s  
from one mun ic ipa l i t y  t o  t h e  next. Leadership  and d i r e c t i o n  is  
u s u a l l y  provided by t h e  r u r a l  h e e l t h  phys ic ian  of  t h e  munic ipa l i ty .  
Occas iona l ly ,  a dynznic and a s s e r t i v e  s a n i t a r y  i n s p e c t o r ,  p u b l i c  
h e a l t h  nurse  o r  n idrr i fe  might f i l l  t h e  r o l e .  But when t h e s e  people  
are u n i n t e r e s t e d  i n  t h e  succe s s  of t h e  W\Is  t hen  t h e  program i n  t h a t  
community m a y  f lounder ,  blik/s m a y  l o o s e  i n s p i r a t i o n ,  they  may n e g l e c t  
c r i t ica l  r e s p o n s i b i l i t i e s ,  t h e y  nay confuse p r i o r i t i e s ,  

'rne last  conxent I ' d  l i k e  t o  make i n  r ega rd s  t o  t h e  Y.U.S.H. 
p r o j e c t  de s ign  has  t o  do w i t h  hok t h e  aid money mey b e  spent .  bo th  
t h e  Lnvironnenta l  S;r , i tat i  on I n f r n s t r u c t u r e  ( B S l )  Yunds ana t h e  H E '  
t'unds may on ly  be spen t  f o r  purchase o f  p z r t i c u l e r  i t e m  o r  f o r  con- 
s t r u c t i o n  of p a r t i c u l a r  p r o j e c t s .  A 1 1  of  t he  p r e sc r i oed  expena i tu res  
can s u r e l y  work towards upgrading t h e  h e a l t h  s t e t u s  of  s comun i ty .  
Yet conceivably  t h e r e  could  be a dii 'yerence between a c o m u n i t y ' s  
pe r cep t i on  o r  their needs and whzt t h e  Y.U.S.H. p r o j e c t  can o r r e r  
then.  I n  such i n s t a n c e s  then ,  Y.U.S.H. runds are no t  being used f o r  
connuni ty - iaen t i f i ed  neeas  but r a t h e r ,  f o r  those  needs t h a t  Y.u.3.n. 
h a s  recognized as n c r i t i n g  a t t e n t i o n .  

For exznple, suppose a connunlty were to dec ide ,  in a aenocratic 
r a sh ion ,  t h a t  t he i r  p r l o r l t y  need was t o  develo? a road  t o  t h e  merket 
i n  o rde r  t h a t  they  could t r p n s p o r t  c .&r icu l tu r? l  goods f o r  sale. P.U.S.B. 
funds cou ld  not  be used Uor t h i s  puryose. 1 zake t h i s  d i s t i n c t i o n  
no t  t o  c la im f o u l t  x i t h  t h e  P.U.3.H. des ign  but  r a t h e r ,  t o  d i s p e l  any 
inisunderstanding of uhe t  is  a c t u a l l y  b e i w  c?tte.~:pted. 

If no th ing  e l s e ,  t h e s e  d i l e n n ~ s  i 1 lu s t r : t e  t h e  difficulties of 
t r y i n g  t o  Cesign t- p r o j e c t  t h a t  cen,  2) g e t  l n r ~ e  m o u n t s  of f o r e i g n  
?.id goney through gove rmen t  buroaucrccies  t o  t h e  people i n  need, 
b )  be q u a n t i t ~ t i v e l y  eva lua ted ,  c )  h m e  an i npac t  on h e a l t h  s t a t u s  
s t a t i s t i c s  whi le ,  d )  a c t i v e l y  i nvo lv ing  oornn~unity members and govern- 
ment agenc ies  i n  t h e  development process .  FIo smell task .  

b v i n g  covered t h e  problems which may a r i s e  w i th  Ulliis as i nd iv i -  
d u a l s  and wi th  t h e  P.U.S.B. p r o j e c t  a s  a whole, I w i l l  now no t e  d i f -  
f i c u l t i e s  which nay  hind.er t ho  Ij!I?i-PCV w o r k i x  r e l a t i o n s h i p .  Again, 
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I would c e u t i o n  t h e  r e a d e r  t h a t  t h i s  is  by no ineans 2, complete 
l i s t i n g  of problems t h ~ t  nay occur.  

F i r s t ,  ES?is n ~ j r  see o PCV ts R, supe rv i so r  r a t h e r  than a,s a co- 
worker. Even wi th  n l l  t h e  edvmce  o r i c n t c t i o n  t h a t  w i l l  have oc- 
cu r r ed  be fo r e  FCVs r each  t h e i r  s i t e s ,  I suspec t  t h a t  t h i s  w i l l  be a 
problem t C ~ t  PCVs w i l l  h ~ v e  t o  contend with;  ' It  is easy  t o  under- 

. s t a n d  w h y  BHYS nay heve t h i s  misconception. PCVs may even encourage, 
conscious1.j  o r  unconsciously ,  t h i s  t ype  of  r e l a t i o n s h i p  i n  o r d e r  t o  
enhance t h e i r  in f luence  o r  exped i te  mat ters .  3 u t  I would s t r o n g l y  
c a u t i o n  a g a i n s t  i t  i n  t h a t  i t  undermines a EHW's pe r sona l  responsi -  
b i l i t y  and decision-making capec i t y  which i n  t h e  l ong  run  w i l l  be  
counter-product ive  f o r  t he  conmunity's developnlent. 

Secondly,  aH:is nsy I ~ e l i e v e  t h e  PCV is 2.n expe r t  i n  environmental  
s en i t c . t i on ,  o r  a g r i c u l t u r e ,  o r  n u t r i t i o n ,  o r  t h e  P.U.S.h. p r o j e c t ,  o r  
on and on and on. i ih i l e  i t  he lp s  t o  be " i n  t h e  know" and a sound un- 
de r s t and ing  of t h e  P.U.S.H. a d m i n i s t r a t i o n  is important ,  t e c h n i o a l  
e x p e r t i s e  i n  a f i e l d  i s n ' t  required.  The " e n e r t s "  should a l r e a d y  be 
availeble t o  t h e  comnunity. What is needed i s  t o  t a p  t he se  resources .  
Hhen a s a n i t a t i o n  s p e c i a l i s t  is needed consu l t  t h e  s a n i t a r y  i n s p e c t o r  
o f  t h e  RHU. If t h e r e  is a ques t i on  r ega rd ing  bcckyard gardening go  t o  
t h e  Id in i s t ry  o f  Agr i cu l t u r e  off ' ice  i n  your  l oca l e .  If' fami ly  plenning 

. is a concern,.,get t h e  Popula t ion  Coc;xnission f i o l d  worker involved.  The 
no re  involved t he se  2nd o t h e r  aGenc ies  becone w i th  bdlrs, t h e  b e t t e r  o f f  
w i l l  be t h e  community a f t e r  t h e  PCV leaves .  PUJs should keep i n  mind 
t h e  f u n c t i o n  o f  "working themselves ou t  o f  a job". 

A ' t h i r d  problem t h a t  could occur  between BHWs and Y C V s  i s  when 
p e r s o n a l i t i e s  c l a sh .  F i l i p i n o s  nzy be sone of the f r i e n d l i e s t  and 
most h o s p i t a b l e  people on t h i s  e m t h  bu t  t h a t  d o e s n ' t  meen t hey  a r e  
a l l  t h e t  way. 8 o r  does it mean t h a t  t hey  can t o l e r ~ . t e  a.11 types  of  
f o r e igne r s .  It works both  ways. Be y o u r s e l f ,  be honest ,  but renain 
( o r  become) s e n s i t i v e  t o  how o t h e r s  n2y -perceive you. If they  have 
a n ~ i s u n d e r s t e n d i ~ x  w i th  you chances a r e  they won't corlie out  and say 
SO. ljut t h e  problem nay rncnifest i t s e l f  i n  o t h e r  ways. 'l'hey may 
no t  show up f o r  a p re -a r ramed  m e e t i m ,  o r  they w i l l  sey one t h i n g  
bu t  do ano ther .  

d l l i le  on t he  t o p i c  of com:aunication, 1'11 nent ion  langua&.e as 
a p o t e n t i a l  b a r r i e r .  The Lngl ish  7 ro f i c i cncy  of Bllds v a r i e s  widely  
es does t h e  d i a l e c t  a b i l i t y  of PCVs. 1f i t ' s  any conso la t ion ,  a1i;ls 
tend  t o  .how .nore Engl i sh  t han  I'CVs know of  t h e i r  a s s igned  d i a l e c t .  

W:is nay not  need a PCV. 'I'hat i s  no t  a problen,  t h a t  i s  a 
b less ing .  Don' t  assume a l l  BHids a r e  i n  need of your  a s s i s t a n c e .  
But a t  t h e  sane  t i n e  r e e l i z e  t h a t  i n i t i a l l y ,  BHi4s may f e e l  t 6 0  shy 
t o  ask your a s s i s t a n c e .  ''hey may be t o o  shy t o  even want t o  be 
around you, o r  ne,y f e a r  t h n t  you w i l l  be c r i t i c a l  of  them and t h e i r  
work. 

BEST AVAILABLE COPY 



One a d d i t i o n a l  source  of  d i f f i c u l t y  between a P C V  and a bHW 
might l i e  i n  t h e i r  r e s p e c t i v e  approaches t o  t h e i r  work. E a r l i e r  
1 noted t h e  l ~ c k  of emphasis on coamunity o r g a n i z i w  i n  t h e  B I l ~ ~ s t  
t r a i n i n g .  'L'he t r a i n i n g  t h a t  h e a l t h  and community development Y C V s  
r e c e i v e  p l ace s  much g r e a t e r  eaphes i s  on t h e  p r e l i n i n a r y  s t e p s  of 
community orsnniz ing.  l ' h i s  could cause  d i swreemen t  between a  BUJ 
and PCV as t o  how the2  should approach t h e  oosnuni ty  o r  more broadly ,  

. t h e i r  r o l e  i n  the  community. Yet, t h e s e  d i f f e r e n c e s  may a l s o  be seen  
. a s  a d w n t e i o u s .  .If each can l e n r n  i r o n  t h e  o the r ,  t h e  r e s u l t  may be 

i -rj 
soae th ing  b e t t e r  than e i t h e r  i n d i v i d u e l  could have produced a c t i n g  . - <  

. . . .- alone.  . .  . 

Having noted some of t h e  p o t e n t i a l  d i f f i c u l t i e s  t h a t  may await 
t h e  K V  involved w i th  t h e  Y.U.5.H. p r o j e c t ,  I ' d  now l i k e  t o  n o t e  some 
of t h e  i nhe ren t  advanteges of  xorking r r i th  t h e  P.IJ.S.11. p ro j ec t .  

'I'he most obvious ' p l u s '  of' working wi th  Y.U.S.H. is t h e t  i t s  
g o a l s  and o b j e c t i v e s  a r e  complimentary t o  those  of Hea l th  2nd Uom- 
munity Uevelopment/Peace Corps/?hi l ippines .  Aside from t h e  a fore -  
mentioned d i f f e r e n c e s  of approach, a PCV and Bail a r e  bo th  concerned 
w i th  improving t h e  h e a l t h  s t a t u e  of t h e i r  community v i a  educa t ion  
and o rgan i za t i on  o f  t h e  community members. 

Secondlyt  working w i th  t h e  IJ.U.S.H. progrcm can provide  an 
avenue i n t o  a' 'connunity. Being introCuced t o  a conrnunity by a - 
r e spec t ed  nezber,  t h e  dnrr, x i11  i a c i l i t a t e  t h e  comnunity 's  accep- 
t ance  of  you. Because of' t h e  BHidsl Y a n i l i a r i t y  w i th  a  comxunity 
(eligibility l'or bH\d  s t a t u s  r e q u i r e s  5 y e a r s  p r i o r  r e s i dence  i n  t h e  
barangay they s e r v e ) ,  and its h e a l t h  s t a t u s ,  a P C V  can  r e c e i v e  a 
ve ry  good o r l e n t a t i o n  t o  t h e i r  new comnunlty from t h e  Ulid. 

lnvolvement wi th  P.U.S.H. a c t i n t i e s  w i l l  a l s o  b r ing  t h e  PCV ' 

i n t o  con t ac t  w i th  personnel  of  numerous government w e n c i e s  such a s  
l'OPL'V!rl, B&x, znd government development counc i l s ,  'i'hese persorule1 
nay be of h e l p  t o  a YCV when t h e  vo lun t ee r  a t t empts  o t h e r  h e a l t h  
p r o j e c t s .  

ay worklng ~ i i t h  Y.U.S.N., P. P G V  t r i l l  htl.ve an z c t i v l t y  a,t s h e i r  
s i t e  wnlcn t h e y  cna becoae lnvolved v l t h  l nnea ln t e ly .  Of'ten, a YL'V 
v i l l  spcnc! t n e  Y l r s t  s e v e r a l  r:onths as t h e n  s i t e  1ooklr.g f o r  some- 
thlng-a.njnhlw \ ! )  t o  uo. s ' i I lS  l a c k  01 s c t i v l t y  isn't usually wel- 
cozed by the PGV nor  13 l~ necessarily R procuc t lve  use o i  time. 

Lnvolve3ent w r t h  r . u . 3 . H .  won's n e c e s s c s l l y  preempt a l l  o r  a 
s v b s  two yea r s .  When a vo lun t ee r  begins  p lanning o t h e r  h e a l t h  
p r o j e c t s ,  BFds may be a b l e  t o  provide  sugges t ions  and f e e d b ~ c k  on 
t h e  p r o j e c t s .  'l'he bzrengzys of BHlls n2y a l s o  be good l o c a t i o n s  f o r  
implementing new h e a l t h  p r o j e c t s .  PCVs may f i n d  BEIIJs w i l l i n & :  t o  
h e l p  them f e c i l i t a t o  t he se  p r o j e c t s  i n  t h e i r  coequn i t i e s .  
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. . . . I n  review t h e n ,  i t  i s  q u i t e  obvious t h a t  t h e  P.U.S.H. 
, p r o j e c t  is n o t  t h e  ' l a s t  word' i n  c o r n u n i t y  development pro- 

grams. Nor is t h e  working r e l a t i o n s l ~ i p  o f  M l V  t o  PCV problen- 
f r e e .  Yet, t h e  b e n e f i t s  t h a t  both  BH'd and ICV can g a i n  by 
c o o p e r a t i n g  t o g e t h e r  a r e  consiaera.ble.  Think o f  t h e  P.U.S.R. 
p r o j e c t  a s  a t o o l .  If l e f t  on n sheli ' ,  i t  hes no value.  But 
when put  t o  p roper  use ,  t h a t  t o o l  can a c c o r ~ p l i s h  nuch. ;;ake t h e  

.most o f  it. 
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