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Introduction

Since 2003, the American Institutes for Research (AIR) has been working with
Brazilian organizations to implement Enter Jovem (EJ) — a workforce insertion program
targeting disadvantaged youth in Northeast Brazil. This program was designed in
response to USAID/Brazil’s RFA 512-03-004, which called for an initiative to increase
youth’s access to the formal job market. In September 2007, USAID awarded the
American Institutes for Research (AIR) together with Instituto Empreender (a Brazilian
NGO) a one-year extension for the Enter Jovem program in Brazil. In 2008 AIR was
given a two-year extension to the project to implement the project in public schools.

The activities contribute to USAID’s Program for “Economic Growth” through Program
Area 4.6. “Private Sector Competitiveness”. Under this Area, Enter Jovem will impact
program element 4.6.3. “Workforce Development”. The Enter Jovem program prepares
youth through training to join the formal job market (Sub-Element 4.6.3.3. Workforce
Readiness).

Enter Jovem’s Program Goal: In-country capacity to sustain and replicate the youth
employment methodology increased

Enter Jovem Specific Objectives: (1) establish and strengthen employability,
technology and language nuclei; (2) increase teacher’s proficiency of English language
and capacity to replicate the Enter Jovem methodology; (3) increase cultural exchange
opportunities; and, (4) disseminate Enter Jovem’s insertion strategy.

To achieve the specific objectives and contribute to USAID’s Program Area 4.6. Private
Sector Competitiveness, AIR is introducing an English language component to the Enter
Jovem program and a teachers/educators training program to reach Objective 2;
strengthen public and private sector alliances to implement Objectives 1 and 3; train
teachers and youth using Enter Jovem’s methodology and provide job placement
coaching, on-the-job mentoring and professional experience to achieve Objectives 2
and 4.

By understanding the market’s needs, Enter Jovem was able to provide youth the
appropriate and needed skills to succeed in the current workforce. Enter Jovem
recognized that it is essential to work simultaneously to prepare youth for formal market
employment opportunities and to equip them with marketable skills that will allow them
to create their own professional opportunities.



Summary of activities carried out between April - June, 2009

Training: Over 355 students in 10 public schools have been enrolled in the Enter
Jovem program. Classes started on April 1*. The English training program is having a
positive impact, as reported by the Secretary of Education, teachers and students.
Teachers and educators attend weekly trainings delivered by AIR’s Education Officers.

Insertion: Fifty-three graduates were hired this quarter. An increase in the number of
youth hired during this quarter was significant in comparison to previous quarters.
Employability & Technology educators were trained by Job Placement Officers to assist
program graduates in schools to seek jobs.

Replicability and Sustainability: Preliminary evaluation of the Social Network leads to
the following inferences: organization’s high level of commitment, significant impact of
Enter Jovem’s methodology in these communities, youth’s recognition of the relevance
of the program on their lives, and low drop out rate. Enter Jovem methodology is being
replicated by three community based organizations reaching more than 90 additional
beneficiaries.

Partnerships: Ms. Erin Lake, graduate student from Michigan State University, arrived
this quarter in Salvador to assist with the English language program, helping teachers
and youth enhance their language proficiency. AIR and COELBA worked to develop
the curriculum to create linkages between energy efficiency and employability &
technology. A total of 26 people were trained during this quarter to deliver the Energy
Efficient 20 hour course.

Communications: Students are excited to see their article with photograph on the
monthly e-newsletter. A Committee ranks the articles and the one with highest ranking
is published. Teachers also submit articles on a non-competitive basis. As a result of the
participation at the First National Apprenticeship Professional Conference, held last
quarter by GIFE — Grupo de Institutos, Empresas e Fundagdes, a portal called Busca
Jovem was created with the objective to foster dialogue among training organizations
with possible employers that may lead to job opportunities.

Monitoring & Evaluation: Enter Jovem’s database system was reviewed to improve
its operational structure, eliminate inconsistent registries, restrict and grant access and
standardize entries.



1. Training

The Secretary of Education (SoE) named two people to coordinate the program, Mr.
Washington and Mrs. Diniz. Mrs. Diniz visited all schools in May to assess the progress
of the program. As a result of her visit, Mrs. Diniz reported that she was impressed by
the teachers’ and students’ progress. Above all she verified the difference in the
teacher’s motivation to teach English from those in the traditional class. Usually,
nobody will be interested either in teaching or in learning. Additionally, AIR
conferences with Mrs. Diniz on a weekly basis and holds periodic meetings to
strengthen alliances and increase their commitment to sustain the program.

To date, not all schools have an English teacher allocated to provide the English classes.
Furthermore, one school lacks internet connection and others have fewer computers
than the number originally agreed. Although the SoE, including the Secretariat himself,
Mr. Adeum Sauer, has worked to address these issues, there are several factors that
constrain their capacity to successfully meet the negotiated targets:

e The generalized lack of teachers hired by the State to meet the necessary school
demand;

e Suspension by the State Government to hire new staff to meet the demand;

e Schools selected by the program are located in high risk areas where teachers do not
want to work. Relocation is not obligatory but negotiated;

e Secretary will not commit to return the teachers to their original schools after the
Enter Jovem program. Therefore, teachers are concerned to loose their position once
the program ends;

e Teachers have no commitment to stay for the two years of the Enter Jovem program
and some have left for various reasons. Some even left because they needed to
actually work for 40 hours rather than skip classes as usual;

¢ The justification to prioritize schools that are in Enter Jovem in terms of equipment
and internet in detriment to all other schools. Thirty-nine used computers were
delivered by the SoE to supply Enter Jovem’s computer need; nevertheless, none of
the computers were installed in the computer labs having been relocated to other
departments. The SoE is trying to identify where they are and put them in the labs;

e Maintenance in schools is decentralized and each school receives their own funds.
Nevertheless, they have not received resources in the past three months and have not
been able to provide computer maintenance. As there are other pressing priorities in
some schools, funds can be used to solve these other priorities.

A meeting held between the SoE, USAID and AIR concluded that:

e The SoE does not have the condition to provide other English teachers at this point to
start new classes in a timely manner.

e [f the SoE is able to increase the number of the computers, more students can enroll
next year. Nevertheless, classes have advanced too much for new students to join
now.

¢ The program may expand to other schools to deliver the E&T training and meet the
proposed target. On the other hand, there may not be English teachers. Thus, students
in these new schools would benefit exclusively from the E&T training.



After the initial Training of Trainers held from March 2-20, the program was still short
on six English teachers. Strategies to identify new candidates were agreed with the SoE,
including posting on their website, making individual contacts and identifying
undergraduate students. Seven new candidates were identified and selected. A specific
training was carried out by AIR for the new comers so that they could start classes
immediately.

The current situation in the schools where Enter Jovem is operating is presented in the
table below:

School Computers Internet English Teacher
Alipio Franca 7 No Yes
Azevedo Fernandes 12 No Yes
Castelo Branco 13 Yes No
Costa e Silva 15 Yes Yes
Edvaldo Brandao 14 Yes No
Garrastazu Medici 24 Yes Yes
Henrigueta Catharino 8 Yes Yes
Jodo das Botas 9 Yes No

Pe. José Vasconcelos 10 Yes Yes
Vicente Pacheco 10 No Yes
Total 122 7 schools 7 schools

machines

To reach this current scenario it took the SoE through June 17", The scenario on March
23" the original negotiated class start date did not allow classes to start and the new
negotiated date was April 1%. During this period, AIR conducted activities in the
schools to avoid students from leaving the program. Nevertheless, between the
announced class start date and April 1%, many students who had pre-enrolled did not
return, either because they got involved in other activities or they lost interest and
motivation.

On April 1%, the actual start date, there were in all 10 schools, a total of 81 computers, 4
schools with no internet, 4 schools with no teachers and 4 schools with no English
classrooms available. Therefore, due to the lack of computers, AIR negotiated to reduce
the number of students in the classroom and relocated the majority into other classes.

Teachers are actually taking more time to go over each of the activities with students
than the original plan. This has lead to some questions regarding the English training.
Should we increase the number of hours of training to 150 hours and take more time in
each activity? Or should we reduce the content of the course? AIR recommends
increasing the number of hours in the training and adding other specific activities
focusing specific market sectors. Three lessons in the existing English module already
are specific for tourism and sales. Therefore, more activities would be added to increase
the level of the language proficiency. Additionally, the Job Placement Officer believes
that the market will give more credit to an 150 hour course than two courses, one with
100 and one with 50 hours.

Mrs. Moreira has started to review the training program to give more time to each
activity and add more activities in tourism and sales specifics.



1.A. Training of Trainers

The continuous training of trainers started for both Employability & Technology
educators and the English teachers in April. Two forms of training are used by AIR to
continuously train teachers and educators. The first form is through weekly trainings
held by our specialists at AIR’s office. In the second form Nuclei Supervisors and/or
specialists visit schools to observe classes and see teachers and educators practicing.

A total of 12 trainings were held on a weekly basis during this quarter by Mrs. Moreira
with focus on English language proficiency, methodology and class planning. Teachers
were extremely motivated with the opportunity to learn English and they feel they are
learning new skills and methodologies to enhance their practice. In fact, Mrs. Moreira
has noticed a significant improvement in the teacher’s language proficiency.

It was also noticed that teachers lacked the ability to develop class plans and schedules.
The methodology officer, Mrs. Lavrador, conducted a series of training sessions. A
template was developed to be used by the teachers to facilitate their work. Teachers will
be able to use it in other classes as well in the future.

During the first month, the Employability & Technology trainings included program
processes, strategies to avoid student’s drop-out, and class practice. In May, the
following subjects were covered: product evaluations, universal concepts in mediation,
standards and self-assessment. Several methodological approaches were used in the
training such as brainstorm sessions, collective conceptualization dynamics and games.
In June, strategies were discussed to establish linkages between the Employability and
Technology curriculum and the English curriculum.

Class observations are done by using a checklist. Three major categories are analyzed
during visits: educator’s attendance and class duration;
educator and student’s interaction; and, content and
methodology. At the end of the class, supervisors
provide feedback to the teachers and discuss strategies
to improve or pursue.

“My dream became true; English
is actually being taught in public
schools.”

Margareth Barbosa - Costa e
Silva School English Teacher

“There has been an actual

In June, a workshop for both educators and teachers
was held to evaluate Enter Jovem’s progress in each of
the schools. The workshop also gave the opportunity
for educators and teachers to exchange experiences and
discuss challenges faced. Most of the challenges are
related to the existing infra-structure. For instance, in
one of the schools the English teacher is giving class
inside the ICT lab where Enter Jovem classes occur
simultaneously.

Several educators also mentioned that students have a

change; we stopped pretending
that we teach English.”

Ariana Malheiros - Garrastazu
Medici School English Teacher

“I had actually thought to quit
teaching, but I gave up after the
Enter Jovem program. Parents
are saying that the program is
serious and good.”

Tatiane Portella — Alipio Franca
School English Teacher

high deficiency in Portuguese language skills even though they are in high school.



1.B. Youth Training

Youth training is monitored by Supervisors through on site visits, telephone calls, class
planning meetings, reports and attendance records. Pedagogical Officers are available
on mobiles to answer questions to provide assistance when teachers and educators are in
schools. Supervisors visit once a week each of the schools to assist teachers and
educators, talk to students and school directors as well as organize other activities.

A total of 355 youth have been enrolled in the program in Year 6. The total number of
youth enrolled in the program is presented by NETI disaggregated by sex in the table
below:

School Female Male Total
Alipio Franca 21 18 39
Azevedo Fernandes 18 15 33
Castelo Branco 26 13 39
Costa e Silva 31 9 40
Edvaldo Brandao 37 10 47
Garrastazu Medici 25 13 38
Henriqueta Catharino 16 16 32
Jodo das Botas 13 8 21
Pe. José Vasconcelos 14 14 28
Vicente Pacheco 27 11 38
Total 228 127 355

The analysis of Product 1 delivered by youth demonstrates that youth have deficiency in
expressing themselves, sometimes because of the absence of vocabulary or the
inadequate use of the concepts discussed.

Initially, educators were having difficulty in ranking the products and evaluating them
based on the standards developed. The methodology to evaluate using standards is not
commonly used in Brazil. Training was carried focusing on the specific evaluation
methodology and a checklist was designed to help educators verify the presence of the
standards. The intervention seems to be effective as educators understood better the
methodology and are able to review the products accordingly.

2. Labor Market Insertion Strategy

During this quarter, the Employability & Technology educators were trained by the Job
Placement Officers and Assistant to mentor Enter Jovem s graduates from the schools in
earlier years. Three trainings were held during this quarter on Enter Jovem’s Labor
Market Insertion Strategy, F&A in Designing a Curriculum, Selection Processes,
Employability Workshops and Directed Job Search. Educators will hold Employability
Workshops in the schools with graduate students to assist youth with their job search.

This is the first time that the Employability Workshops will be delivered by educators
directly in the schools. The approach was taken in preparation for project scale-up and
to increase the program’s replicability. Previously, the Employability Workshops were



held by the Job Placement Officers either in smaller groups at the program’s office or in
the community. This approach changes the role of the educators as they are sharing the
responsibility to assist youth to access the formal job market, acting as job placement
agents.

Last quarter, AIR began to track the status of graduate students from earlier years of the
program. AIR used a three-pronged approach to track students: emailing list,
telemarketing and visits to partner organizations. As mentioned in the previous report,
over 50% of the youth who completed training in the program has lost contact.

Tracking also enables the cross triangulation of data reported in Year 5 of the program,
especially in Recife where the program has not been active this year. A significant
increase - in comparison to figures reported at the end of Year 5 when youth had just
completed training - in the number of youth hired as well as those who retained their
jobs can be verified.

The following table summarizes the number of youth trained by state and year and those
who were hired and retained their jobs for more than 90 days:

State YR 1 YR2 YR3 YR 4 YR5 Total Rates
Trained 223 485 488 561 648 2405

Bahia Placed 118 135 204 89 110 656 27%
Retained jobs 102 114 190 78 75 559 85%
Trained 157 737 409 452 1990 3745

Pernambuco Placed 41 92 84 19 527 763 20%
Retained jobs 18 34 23 6 264 345 45%
Trained 0 0 250 288 0 538

Ceara Placed 0 0 250 288 0 538 100%
Retained jobs 0 0 250 288 0 538 100%
Trained 380 1222 1195 1301 2638 6736

TOTAL Placed 159 227 538 396 637 1957 34%
Retained jobs 120 148 463 372 339 1442 73%

The finding proves earlier statements that there is a natural gap between the time when
youth complete training and when they are actually hired. Once youth completes
training, they need some time to search for their own job and be successful. Therefore,
hiring is not immediate.

AIR will still conduct further analysis of the number of youth hired in Year 4, as this
figure is relatively lower. Year 4 was the year in which the project was expected to
finish and the end of contracts with sub grantees may have impacted the program’s
capacity to track students.

It is important to notice that Enter Jovem operated in Ceard through a small grant
program in which job placement for a 90 day period was considered part of the training.
Students received certificates after they completed the 90 days. Therefore, there is a



conceptual difference in the methodological approach to the labor market where youth
are not actually being hired, but rather being trained on the job. This conceptual
difference does not allow a direct comparison between projects results and effectiveness.

This quarter, a total of 53 new young graduates joined the formal job market and 27
employees retained their jobs for more than 90 days. The number of youth who were
hired this quarter had a significant increase in relationship to the previous quarters.

QR1  QR2 QR3 Total

Contract 20 18 30 68
Paid Internship 6 0 14 20
Apprenticeship 7 6 9 22
Grand Total 33 24 53 110

Four companies have been consistently hiring project youth. Perini - Salvador’s major
delicatessen store - and Atacadao - a supermarket store — hired six youth each this year.
The other two companies that have contracted a larger number are Leader and Extra,
hiring five and four youth, respectively.

At this rate, AIR expects to, at least, reach the proposed target for the number of hired
youth (target = 200 youth) under the Cooperative Agreement.

3. Replicability and Sustainability

Community-based organizations who had collaboratively worked in previous years
decided to continue to deliver Enter Jovem’s training methodology. Mr. Lira, AIR’s
Nuclei Supervisor, lead discussions with organizations to define implementation process,
technology usage, establishment and monitoring of a Social Network and management
model of the Social Network.

In order to increase CBO’s autonomy to implement the project, each organization
designs its own training schedule defining class start date, frequency of classes, etc. A
Yahoo group was set-up to intensify communication among organizations. The group
has been discussing and creating solutions for successful implementation.

AIR donated teachers and students’ activity books to each organization to help increase
the quality of the training. Classes began during this quarter and a total of 94 students
have enrolled. Some organizations had to delay the implementation either because they
lacked resources to carry activities or simply because they are going through
management changes.
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CBO Youth In Educators Frequency Estimated

Enrolled Training of Classes Completion
Date
APAE 20 14 2 3 hours July
5 days
Daniel 43 35 2 3 hours September
Comboni 3 days
Champagnat Delayed - - e e
LFC 31 31 1 3 hours October
3 days
Pestalozzi Delayed - - e e
TOTAL 94 80 5 e e

Preliminary evaluation of the Social Network leads to the following inference:
organization’s high level of commitment, significant impact of EJ’s methodology in the
communities, youth’s recognition of the relevance of the program on their lives, and
low drop out rate.

All six students from APAE, a community-based organization that serves youth with
mental disabilities, left the program because they were hired. Immediate family needs
made them choose to work instead of completing the training. At Daniel Comboni,
reasons for drop-out were varied including work, health and birth of children. The drop
out rate is still less than 15%.

In support to USAID’s and U.S. Ambassador’s initiatives, AIR has traveled to other
states during this quarter to explore collaborative opportunities with private and public
sectors. Commitments have advanced in Pernambuco state. CELPE, the utility company,
held an official ceremony to sign a Letter of Interest in partnership with AIR to support
Enter Jovem’s initiatives based on the same model as COELBa. The Government of
Pernambuco has reinforced their commitment to provide an equivalent amount of cash
contribution brought into the state to implement the Enter Jovem program.

Additionally, the Government of Ceard and the Government of Sergipe have discussed
possibilities to match the expansion of the Enter Jovem project to their states either
through cash contributions and/or in kind.

AIR believes that the strategy adopted in the last two years to institutionalize the
program in public schools in partnerships with local governments would enable its
replicability and sustainability. Enter Jovem may have the opportunity to be integrated
into the school extended day program, recently mandated in Brazil through Presidential
legislative decree, as part of the curriculum to bridge education and market. This
approach would be tested in Ceard as discussed with the Secretariat of education in case
AIR is granted resources for an expansion.

Expanding the program to other states in partnership with Secretarys of Education can
increase the in-country capacity for the local governments to sustain the project beyond
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USAID’s funding. Therefore, AIR is seeking alternatives to enable transferring the
methodology to the SoE next year and assisting them in starting the program.

4. Public and Private Partnerships

In June, AIR established partnership with English book publishers and other American
institutions seeking donations to establish a Library. As a result the Pan American
School of Bahia donated 115 books in English. Currently AIR is cataloguing the books
so that teachers are able to borrow. Teachers lack resources to help them practice and
learn and had actually suggested that we set up a library.

Michigan State University

Ms. Erin Lake, a graduate student from MSU, arrived this quarter to assist in increasing
the English language proficiency of students and teachers and to foster cultural
exchange. Ms. Lake is being hosted by one of the English teachers. She has visited all
of the classes and practiced English with students. One of the major contributions she
has made is to help students understand that others also struggle to speak a second
language and that they can communicate effectively in English. It has been important to
help students build their self confidence.

Next quarter, Ms. Lake will give The American Culture Workshop in each of the
schools that have English classes between July 24™ and August 7". Topics covered
during the workshops include American sports, holidays and music.

COELBA

COELBA partnered with AIR to add an energy efficiency component to the Enter
Jovem program. During this quarter, AIR and COELBA worked to develop the
curriculum to create linkages between energy efficiency and employability &
technology and plan how to deliver the training at the public schools. The 20-hour
training will cover the following topics:

Topic Subjects Hours
Environment e Concept 6 hours
¢ Energy and the Environment
® Energy and Sustainability

Development

e Energy Matrix
Security e Electricity and Grid System 6 hours
Brazil’s Electricity Sector and
Chain
Consumption Security
Conservation 6 hours
PROCEL
Conservation vs. rationing
Saving at home and at work
Seminar Preparation 2 hours

Efficient Use of Energy

Energy Efficiency at Work
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A total of 26 people were trained on the Energy Efficiency curriculum and content in
April. Training was delivered by COELBA’s employees who are specialists in each of
the topics. AIR’s staff has been trained on the

topics and will lead future trainings in

Pernambuco if the Enter Jovem program is

expanded.

AIR will train a total of 800 people through
this activity between August and September.
Currently, AIR has started enrolment at the
schools and communities. Youth who have a
good performance will be part of COELBA’s
database to be hired in the future.

Poster posted in schools announcing Energy
Efficiency training

5. Communications

A new session was added to the monthly e-newsletter. The session is written either by a
teacher or a student. The student article is selected through a competitive basis. Each
month, a NETT is responsible for the article and students write about one of the project’s
topics: employability, education, communication, ICT or youth. A Committee then
ranks the articles and the one with highest ranking is printed. Students are excited to see
their article with photograph published on the e-newsletter. Teachers submit their
articles constantly to reviewers who select the one to be published.

As a result of the participation at the First National Apprenticeship Professional
Conference held last quarter by GIFE — Grupo de Institutos, Empresas e Fundagdes, a
portal called Busca Jovem was created with the objective to foster dialogue among
training organizations and employers. The Enter Jovem program and its beneficiaries
now have the opportunity to seek positions through the Portal.

The two major events held in Pernambuco this quarter increased press interest in the
program. Articles were published in the major newspaper, websites, and blogs.
Attachment A — Press, contains copies and list of the articles covering CELPE’s and
AIR’s partnership and the Government of Pernambuco agreement with U.S. Embassy
ceremonies. Present at the first ceremony were USAID Mission Director, USAID’s
CTO, Grupo Neoenergia CSR Representative, CELPE’s President and AIR CoP. At the
second ceremony, Governor of Pernambuco, U.S. Ambassador in Brazil, Secretariat of
State for Youth and Employment, IBM CSR Director, CHESF President, Walmart CSR
Manager, Motorola’s Vice-President, as well as all the others in the previous event.

Success Story

Edilma Rastley is one of the ten educators that give the 200 hour Employability &
Technology course in public schools. One day, Edilma met with Enter Jovem Program
Officer and asked apprehensively, “Can I take the program’s English course? It won’t
conflict with my class schedule.” The story of the Employability & Technology
educator who became an English student started after the meeting.
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“The English course has been a challenge for me and this motivates me to seek greater
challenges. I found in Professor Peret, self confidence, willingness to teach, charisma
and interest to do everything he can to help people

understand this new language, English. I am really

enjoying classes. It’s great!” says Edilma.

Edilma has a long history with the Enter Jovem program.
Her daughter, Caroline dos Reis, who is 18 years old
graduated from the Enter Jovem program and was hired by
Atakarejo as an apprentice. Last year, Edilma was hired by
AIR to be one of the educators. In addition, she has been
accepted at the FIB University’s psychology course this
semester.

Edilma Rastley, Employability
& Technoloy Educator at

Helping educators grow professionally has also been a goal | Vicente Pacheco State School
of the Enter Jovem program.

6. Monitoring & Evaluation

Enter Jovem’s database system was reviewed during this quarter by AIR’s ICT
Assistant to improve its operational structure, eliminate inconsistent registries, restrict
and grant access and standardize entries.

Furthermore, a database handbook was developed to train people who manage the
database. Among those trained are AIR’s staff, educators and teachers. Training took

place this quarter.

The following table presents the set of indicators 2008-2009.

14



IR 1: Increased marketable skills training for disadvantaged youth

Indicator Description Means of Accomplished
Verification
1.1) 500 enrolled youth Number of youth who fill the = Employability 355
(Disaggregated by sex and age) Youth Data Form Database
1.2) 450 youth complete training | Number of youth who deliver = Performance 0'
(Disaggregated by sex and age) all products and have an indicators
attendance of at least 75% = Product Survey
= Attendance
1.3) 10% increase in student’s Difference in the percentages = Pre and Post NA
marketable skills upon of youth whose test scores are Testing
completion of the employability, | very good or excellent in the 8
technology and language E&T training subjects”
training between pre and post tests
1.4) 10 partner schools Number of schools who sign = Letter of 10
implement program Lol to house a NETI Interest
IR 2: Increased access of disadvantaged youth to formal market employment
Indicator Description Means of Description
Verification
2.1) 100 youth (40%) are hired | Youth placed into the job = Employability 110
into the formal job market market. Number of youth Database
(Disaggregated sex and age) hired divided by the total
number of youth who
completed the training within
the year. Youth from previous
years who is hired after
November 2008 will also be
counted towards this target.
2.2) 75% of the youth hired Youth placed into the job = Employability 76 (68%)°
retain their jobs for a 3-month market for a three-month Database
period (Disaggregated by sex period or more and are still at
and age) the same working place or in a
better job, compared to the
total of inserted youth.
2.4) 60% employer satisfaction Number of employers who = Performance NA

reports that youth’s
performance meet their
expectations

Survey

Data disaggregated by sex and age is presented in Attachment B — Enter Jovem Youth

Data Report.

! Classes are expected to finish in December 2009.
% Percentage is calculated as the number of youth who achieve good or excellent test scores, divided by
the number of youth who took both tests.
? 52 youth were hired during this semester. Thus, the 90 day period has not been elapsed for their jobs to

be considered as retained.
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03.07.09
Renovado programa que promove qualificagdo de jovens

Roberto Pereira/SEI

Pernambuco e os Estados Unidos renovaram parceria que promove qualificagcao profissional de jovens.
O governador Eduardo Campos e o Embaixador dos EUA no Brasil, Clifford Sobel, assinaram a
segunda etapa do programa Enter Jovem - Empregabilidade, Tecnologia e Inglés, nesta sexta-feira
(03/07), no Palacio do Campo das Princesas. Serdo investidos R$ 2 milhdes, sendo 50% do Estado e
50% dos americanos em articulagdo com empresas patrocinadoras. Serao beneficiados 1.500 jovens de
20 escolas publicas.

Eduardo Campos lembrou que “esse programa se soma a um grande esfor¢go de resgate da educagéo
publica de qualidade que estamos fazendo, com todas as ferramentas de gestao que é possivel utilizar.
Essa é uma obra que salva vidas e gera compromissos com a cidadania”, disse, referindo-se aos jovens
beneficiados pela edicdo do programa em 2008, que atingiu dois mil jovens. Cerca de 40% dos
participantes foram inseridos no mercado de trabalho.

“Esse nado é o final da parceria. E apenas o comeco de uma nova fase, com a visdo de capacitar, de
preparar jovens para o mercado de trabalho”, disse Clifford Sobel. Ele aproveitou para homenagear o
secretdrio de Emprego e Juventude, Pedro Mendes, com uma “medalha especial para pessoas que
constroem pontes entre nossos paises”, explicou o embaixador. O jovem Tiago Emanuel Farias, 19
anos, que se participou do projeto em 2008 e atualmente trabalha como atendente de Call Center,
também recebeu uma medalha de Sobel.

Pedro Mendes ressaltou a forga dos jovens e como eles agarram as chances que surgem para sua
qualificagéo. “Basta que a gente concentre esfor¢os para que a juventude pernambucana tenha mais
oportunidades de crescer”, disse Mendes.

O Enter Jovem é um programa de empregabilidade com o objetivo de capacitar e inserir, no mercado de
trabalho, jovens em situagdo de vulnerabilidade social, na faixa etaria de 16 a 24 anos. Sao cursos de
capacitagdo de 240 horas, integrando temas como: empregabilidade, informatica, e lideranga. A agéo é
implementada pelo Instituto Americano de Pesquisa (AIR) e pelo Instituto Empreender. Desde o inicio
do projeto em 2004, foram capacitados quatro mil estudantes em Pernambuco e trés mil na Bahia.

Dentre os patrocinadores, ap6iam a iniciativa a Agéncia dos Estados Unidos para o Desenvolvimento
Internacional (USAID), a Companhia Energética de Pernambuco (Celpe), a Companhia Hidro Elétrica do
Sao Francisco (Chesf), a Fundagéo Motorola e a IBM.
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Eduardo Campos e Embaixador dos
EUA assinam continuidade do Enter
Jovem

Mais de 1.500 jovens de 20 escolas da rede estadual de ensino vao continuar a ser
beneficiadas pelo programa de empregabilidade Enter Jovem. A garantia esta sendo dada
nesta sexta-feira através do acordo que o governador Eduardo Campos e o Embaixador dos
EUA no Brasil Clifford Sobel assinam no Palacio do Campo das Princesas.

Também participam da solenidade o Diretor Presidente da Chesf Dilton da Conti; do
Presidente Grupo NeoEnergia, Marcelo Correia; do presidente da Celpe, José Humberto
Castro; do Vice-Presidente da Motorola, Giuseppe Marrara; e da Gerente de
Responsabilidade Social da IBM, Ruth Hiromi.

O Programa Enter Jovem ¢ implementado pelo Instituto Americano de Pesquisa (AIR) e pelo
Instituto Empreender em Salvador e no Recife e, em 2008, inseriu cerca de 40% dos jovens
inscritos no mercado de trabalho. Na parceria com o Governo de Pernambuco ha um
comprometimento em realizar investimento na proporcao de 1:1 com novas iniciativas em
apoio ao Enter Jovem. Para a continuidade do programa, a USAID vai investir 100 mil reais,
e a Chesf e Celpe 450 mil reais cada. O Governo do Estado vai investir 1 milhao de reais.

Desde o ano passado, o Governo de Pernambuco em parceria com o EnterJovem, ja investiu
RS 1 milhdo no “Preparando para o Primeiro Emprego”, onde 2 500 jovens carentes assistem
aulas de cidadania, informatica, entre outras. Do total de alunos, 40% sdo encaminhados
para o mercado de trabalho pela Agéncia americana apds tornarem-se operadores de Call
Center, garcons, vendedores e outras profissoes.

O Enter Jovem oferece capacitacao de 240 horas, integrando temas como: empregabilidade,
informatica, redacao oficial, comunicacdo no ambiente profissional, postura profissional,
cidadania, empreendedorismo, lideranca além de capacitacdes especificas, que sao
desenvolvidas em parceria com empresas e outras organizacoes para atender demandas
pontuais do mercado local.

Da Redacao do DIARIODEPERNAMBUCO.COM.BR
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Celpe firma parceria com embaixada dos
EUA

Qua, 20 de Maio de 2009 13:55

PE=l=

Parceria sera realizada por meio do programa Enter Jovem, cujo objetivo é capar

Da Folha de Pernambuco - 20.05.2009
www.folhape.com.br

Arthur Mota

ASSINATURA do projeto foi o pontapé das negociacdes

A Companhia Energética de Pernambuco (Celpe) firmou parceria com a embaixe
inicial de R$ 450 mil, cedido pela Celpe, e sera realizada em conjunto com a Agé
empregabilidade Enter Jovem, cujo objetivo é capacitar e inserir, no mercado de
escolas publicas sobre o uso racional da energia elétrica e recursos naturais.

Além dos recursos investidos, também estao previstos investimentos da USAID \
intuito € que os participantes sejam multiplicadores dos principios do uso raciona
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inseridas no mercado de trabalho e incentiva a populacéo a racionar energia elét

“Esse programa tem se mostrado cada vez mais eficiente ao longo dos anos. A
do Programa Enter Jovem e membro do Instituto Americano de Pesquisa (AIR), -
comunicacao para o mercado de trabalho, e informatica. “Com o aporte da Celpe

Site www.blogdocastanha.com

04 jul 2009

Uma parceria entre o Governo do Estado e o0 Consulado Americano vai dar continuidade ao
projeto Enter Jovem — Empregabilidade, Tecnologia e Inglés, que prepara jovens para o mercado
de trabalho. O convénio entre as duas instituicoes foi assinado nesta sexta-feira (03) pelo
governador Eduardo Campos e pelo embaixador dos EUA no Brasil, Clifford Sobel.

A parceria vai investir R$ 2 milhdes, sendo 50% do Estado e 50% dos americanos em articulacio
com empresas patrocinadoras. Serao beneficiados 1,5 mil jovens de 20 escolas publicas.

Na solenidade, Eduardo Campos destacou que “esse programa se soma a um grande esforco de
resgate da educacao publica de qualidade, com todas as ferramentas de gestao que é possivel
utilizar. Essa é uma obra que salva vidas e gera compromissos com a cidadania”, disse, referindo-
se aos beneficiados pela edi¢ao do programa no ano passado, que atingiu dois mil jovens. Cerca
de 40% dos participantes foram inseridos no mercado de trabalho.

‘“Esse nao € o final da parceria. E apenas o comeco de uma nova fase, com a visao de capacitar, de
preparar jovens para o mercado de trabalho”, disse Clifford Sobel.

O jovem Tiago Emanuel Farias, 19 anos, que participou do projeto em 2008 e atualmente
trabalha como atendente de Call Center, recebeu uma medalha de Sobel.

O Enter Jovem é um programa de empregabilidade com o objetivo de capacitar e inserir no
mercado de trabalho jovens em situacao de vulnerabilidade social, na faixa etaria de 16 a 24 anos.
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Sao oferecidos cursos de capacitacio de 240 horas, integrando temas como: empregabilidade,
informatica, e lideranca. A a¢iao ¢ implementada pelo Instituto Americano de Pesquisa (AIR) e
pelo Instituto Empreender. Desde o inicio do projeto em 2004, foram capacitados quatro mil
estudantes em Pernambuco e trés mil na Bahia.

Site www.newstin.com.pt

Eduardo Campos e Embaixador dos EUA
assinam continuidade do Enter Jovem

pernambuco.com
3/Jul/2009

Mais de 1.500 jovens de 20 escolas da rede estadual de ensino vao
continuar a ser beneficiadas pelo programa de empregabilidade
Enter Jovem. A garantia esta sendo dada nesta sexta-feira através do
acordo que o governador Eduardo Campos e o Embaixador dos EUA
no Brasil Clifford Sobel assinam no Palacio do Campo das Princesas.
Também participam da solenidade o Diretor Presidente da Chesf
Dilton da Conti; do Presidente Grupo NeoEnergia, Marcelo Correia;
do presidente da Celpe, José Humberto Castro; do Vice-Presidente
da Motorola, Giuseppe Marrara; e da Gerente de Responsabilidade
Social da IBM, Ruth Hiromi. O Programa Enter Jovem é implementado
pelo Instituto Americano de Pesquisa (AIR) e pelo Instituto
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Empreender em Salvador e no Recife e, em 2008, inseriu cerca de
40% dos jovens inscritos no mercado de trabalho. Na parceria...

Site www.blogmetropolitano.com.br

Eduardo Campos ¢ Embaixador dos EUA assinam parceria para continuidade do programa
Enter Jovem em Pernambuco

Postado por Equipe ACP

julho 3, 2009

O governador Eduardo Campos e o Embaixador dos EUA no Brasil Clifford Sobel assinam, nesta sexta-
feira (03/07, as 11h30, no Paldcio do Campo das Princesas, uma parceria entre o Governo de
Pernambuco e a Embaixada dos Estados Unidos que vai viabilizar a continuidade do programa de
empregabilidade Enter Jovem no estado, beneficiando mais de 1.500 jovens de 20 escolas.

O Programa Enter Jovem € implementado pelo Instituto Americano de Pesquisa (AIR) e pelo Instituto
Empreender em Salvador e no Recife, onde cerca de 40% dos jovens que participaram do programa em
2008 foram inseridos no mercado de trabalho. Na parceria com o Governo de Pernambuco hd um
comprometimento em realizar investimento na proporcdo de 1:1 com novas iniciativas em apoio ao
Enter Jovem. Para a continuidade do programa, a USAID vai investir 100 mil reais, e a Chesf e Celpe
450 mil reais cada. O Governo do Estado vai investir 1 milhdo de reais.

Desde o ano passado, o Governo de Pernambuco em parceria com o EnterJovem, jd investiu R$ 1
milhdo no ‘“Preparando para o Primeiro Emprego”, onde 2 500 jovens carentes assistem aulas de
cidadania, informatica, entre outras. Do total de alunos, 40% sdo encaminhados para o mercado de
trabalho pela Agéncia americana apds tornarem-se operadores de Call Center, gargons, vendedores e
outras profissoes.

O Enter Jovem oferece capacitagdo de 240 horas, integrando temas como: empregabilidade,
informatica, redagdo oficial, comunicacdo no ambiente profissional, postura profissional, cidadania,
empreendedorismo, lideranca além de capacitagdes especificas, que s@o desenvolvidas em parceria com
empresas e outras organizacdes para atender demandas pontuais do mercado local.

A solenidade, que sera realizada no Saldo das Bandeiras, contara com a presencga do
Embaixador dos EUA Clifford Sobel; do Governador Eduardo Campos; do Diretor Presidente
da Chesf Dilton da Conti; do Presidente Grupo NeoEnergia, Marcelo Correia ; do presidente
da Celpe, José Humberto Castro; do Vice-Presidente da Motorola, Giuseppe Marrara; e da
Gerente de Responsabilidade Social da IBM, Ruth Hiromi. Uma entrevista coletiva sera
realizada logo apés a ceriménia.

Servico:
Assinatura de parceria para a continuidade do programa Enter Jovem.

Dia: sexta-feira (03/07)
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Hora: 11h30

Local: Palacio do Campo das Princesas.

Fonte: Assessoria

Site www.agerba.ba.gov.br

Coelba adere ao programa Enter Jovem e
destina recursos para capacitacao profissional

Fruto das conversas mantidas pelo governador Jaques Wagner e
a secretaria de Estado norte-americana Condoleeza Rice, durante
a visita dela a Bahia, em marco deste ano, a inclusao do idioma
inglés nas acdes do programa Enter Jovem foi consolidada com a
parceria do Grupo Neoenergia ao projeto.

Controlador da empresa Coelba, o grupo firmou, nesta segunda-
feira (3), o termo de adesao ao programa, assegurando mais R$
155 mil para as acoes de capacitacao profissional que beneficiam
2.100 jovens carentes de Salvador.

O Enter Jovem é desenvolvido em Salvador e Recife, numa
iniciativa da Agéncia dos Estados Unidos para o Desenvolvimento
Internacional (Usaid) e o Instituto Americano de Pesquisa
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(American Institutes for Research).

A solenidade, no Museu da Eletricidade e Centro de Eficiéncia
Energética da Coelba, na Praca da Sé, contou com a presenca do
embaixador americano, Clifford Sobel, além de secretarios de
estado e do presidente do Grupo Neoenergia, Marcelo Corréa.

“E uma parceria entre a agéncia americana € uma empresa
privada que tem uma histdria com a Bahia e agora que se junta
as acoes estaduais para capacitar jovens carentes e prepara-los
para insercao no mercado, principalmente no que se refere ao
idioma inglés, muito solicitado pelas grandes organizagdes que
estdo vindo se instalar na Bahia”, afirmou o secretario Rafael
Amoedo, de Industria, Comércio e Mineragao. Ele representou o
governador no evento.

O Neonergia € o primeiro grupo empresarial brasileiro a doar
recursos para o projeto. Além dele, a empresa americana
Motorola era a Unica parceira da Usaid/AIR na acao. “Nosso
compromisso com a Bahia nao é apenas o de fornecer energia,
mas também participar de acdes sociais que beneficiem,
sobretudo, a populacao mais carente do estado”, afirmou Marcelo
Corréa.

Em Salvador, o Enter Jovem foi iniciado em 2004, atingindo hoje
jovens de 12 escolas publicas. O embaixador Sobel visitou, nesta
segunda, uma das unidades beneficiadas - o Colégio Alipio
Franco, no bairro do Bonfim. "Quem quiser entender o quanto
este programa é sucesso, basta visitar a escola”, disse Sobel,
satisfeito.

O Enter Jovem - Empregabilidade e Tecnologia € um programa de
empregabilidade com o objetivo de capacitar e inserir, no
mercado de trabalho, jovens em situacao de risco social, na faixa
etaria de 16 a 24 anos. Em quatro anos foram beneficiados 4,2
mil jovens dos programas, dos quais 650 ja ingressaram no
mercado do trabalho, muitos contratados pela Coelba.
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4/11 - 11:35 | Fonte: Agecom

Site www.exkola.com.br

Enter Jovem beneficiara 1,5 mil pessoas
06:47

O Governo do Estado e a Embaixada dos Estados Unidos no Brasil assinaram, ontem,
parceria para viabilizar a segunda fase do programa Enter Jovem - Empregabilidade,
Tecnologia e Inglés. Para a etapa, o consulado captou recursos na ordem de R$ 1 milhdo
com empresas, enquanto o governo estadual entra com uma contrapartida no mesmo valor. A
expectativa € capacitar 1,5 mil pessoas com idade entre 16 e 24 anos. Duas mudangas foram
implantadas para a segunda fase do programa. A primeira delas € que os jovens seréao do
Ensino Médio de escolas publicas. Além disso, os beneficiarios ndo poderao ter trabalhado
anteriormente com carteira assinada. A segunda novidade € que a capacitagdo em inglés foi
incluida no programa. Outros temas s&o empregabilidade, informatica, redagao oficial,
comunicacao no ambiente profissional, cidadania, empreendedorismo e lideranca, além de
capacitagdes especificas desenvolvidas em parceria com empresas para atender demandas
pontuais do mercado. "Estamos fazendo como os Estados Unidos, construindo uma politica
de carreira técnica aqui. O nivel de resposta de entrada no mercado de trabalho é muito
bom", afirmou o governador Eduardo Campos, durante evento ontem, que contou com a
presenca do embaixador dos Estados Unidos no Brasil, Clifford Sobel. Na primeira fase, o
programa capacitou mil jovens da Regido Metropolitana do Recife e quase 50% deles estao
empregados hoje. Nesta etapa, também foram qualificados 500 jovens de escolas publicas,
como experiéncia para estreitar a articulagao para segunda etapa. A segunda fase do Enter
Jovem sera viabilizada com parceria estabelecida com o Governo de Pernambuco, a
Companhia Energética de Pernambuco (Celpe), a Companhia Hidroelétrica do Sao Francisco
(Chesf), Fundagao Motorola e IBM.

http://www.folhape.com.br/folhape/materia.asp?data edicao=04/07/2009 &edt=7 &mat=151743

Fonte: Folha de Pernambuco

Autor: Redacéao
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Site www.agencia.se.qov.br

06/07/09, 15:57 - Governo

Déda participa de comemoracoes da Independéncia dos
EUA em Recife

. Déda e Eduardo Campos / Foto: Roberto Pereira/SEI

. O governador Marcelo Déda cumprimenta embaixador dos EUA no
Brasil, Clifford Sobbel / Foto: Aluisio Moreira/SEI
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. Foto: Aluisio Moreira/SEI

. O governador Marcelo Déda ao lado do governador de Pernambuco,
Eduardo Campos / Foto: Aluisio Moreira/SEI

O governador Marcelo Déda participou na ultima sexta-feira, 3, das
solenidades pela celebracdao do Dia da Independéncia dos Estados Unidos da
América na cidade do Recife(PE), sede do Consulado norte-americano. A
data também foi celebrada com eventos nas cidades de Brasilia (DF), Sao
Paulo (SP) e Rio de Janeiro (RJ). A data da independéncia norte-americana €
comemorada anualmente no dia 4 de julho. Em 2009, sdo comemorados 233
anos da independéncia do pais da lideranca politica da Coroa Britanica.

Ao lado do governador de Pernambuco, Eduardo Campos, e a convite do
embaixador Clifford Sobel, Déda participou das comemoracoes realizadas na
quadra da Escola Americana, no bairro de Boa Viagem. O ato também
marcou a despedida da consul americana na cidade, Diane Page.

Na viagem a Recife, o governador Marcelo Déda prestigiou a abertura da 10*
edicdo da Feira Nacional de Negdcios e Artesanato (Fenearte) que acontece
no Pavilhdo do Centro de Convengdes de Pernambuco até o dia 12 deste més.

A organizagdo da Fenearte espera um publico de 250 mil visitantes em uma
area de 29 mil metros quadrados, com mais de 800 espagos, sendo 752
estandes de comercializacdo, e cerca de quatro mil expositores. Com
investimento de R$ 2,8 milhdes, a estimativa € movimentar R$ 22 milhdes em
negocios durante os seus dez dias.

O governador de sergipe também acompanhou a assinatura da segunda etapa
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do programa Enter Jovem - Empregabilidade, Tecnologia e Inglés. A
assinatura feita pelo governador de Pernambuco, Eduardo Campos, e pelo
embaixador dos EUA no Brasil, Clifford Sobel, aconteceu no Palacio do
Campo das Princesas. Serdo investidos R$ 2 milhoes, sendo 50% do Estado e
50% dos americanos em articulagdo com empresas patrocinadoras. Serao
beneficiados 1.500 jovens de 20 escolas publicas.

O Enter Jovem € um programa de empregabilidade com o objetivo de
capacitar e inserir, no mercado de trabalho, jovens em situacao de
vulnerabilidade social, na faixa etaria de 16 a 24 anos. Sao cursos de
capacitacao de 240 horas, integrando temas como: empregabilidade,
informatica, e lideranca. A acdo é implementada pelo Instituto Americano de
Pesquisa (AIR) e pelo Instituto Empreender. Desde o inicio do projeto em
2004, foram capacitados quatro mil estudantes em Pernambuco e tr€s mil na
Bahia.

Site O Brasileirinho - www.obrasileirinho.com.br

Jovens baianos vao ingressar no
mercado de trabalho gracas a
parceria entre EUA e Bahia

Os Estados Unidos e a Bahia assinam, nesta sexta-feira (8),
acordo para implementar um programa integrado de
empregabilidade de jovens e ensino de inglés. A parceria sera
formalizada na sala de Conferéncias do Hotel Sofitel, em Itapua,
de 14 as 15h30, com a presenca da administradora do
Departamento de Assisténcia Internacional - cargo equivalente
a de vice-secretaria de Estado dos EUA - Henrietta Fore, e 0
governador Jaques Wagner.

Em visita oficial ao Brasil, desta quinta-feira a domingo (10), a
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administradora Fore chega a Salvador na sexta, depois de um
encontro com representantes de grandes empresas americanas
e brasileiras em Sao Paulo.

Ela participa de um almogo com governadores nordestinos,
oferecido pelo Governo do Estado e, em seguida, recebe
representantes de empresas brasileiras e americanas, com
sede no Nordeste, durante a cerimonia que formaliza a parceria
com a Bahia. De Salvador, segue para Manaus, onde lanca um
programa de prevencao a malaria.

A visita de Fore a Salvador é um desdobramento da passagem
da secretaria de Estado dos EUA, Condoleezza Rice, pela
Bahia, em marco de 2008, quando ela enfatizou a importancia
da relacao entre o Brasil e os Estados Unidos para o
desenvolvimento dos dois paises.

Programa

Desde 2004, o Programa Enter Jovem de Empregabilidade
oferece treinamento para jovens de familias de baixa renda de
Salvador e Recife se prepararem para o mundo do trabalho. Ao
final do quarto ano de implementagao do programa, em 2007,
mais de 4.100 alunos completaram o treinamento e 32% dos
jovens conseguiram um posto no mercado de trabalho formal.

Em 2008, uma avaliagao levou a um refinamento da
metodologia do programa, que esta sendo testada nas escolas
da rede estadual de ensino. Atualmente, o programa funciona
em 12 escolas publicas de Salvador, em turno complementar as
aulas, como parte do plano pedagdgico das instituicbes de
ensino. Aproximadamente 450 alunos da rede estadual ja
participam do programa.
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Com a parceria, sera possivel ampliar o nimero de alunos e
integrar a metodologia de formacao profissional a um
componente de ensino de inglés, a partir de uma adaptacéo do
Programa Inglés para Todos, do governo estadual.

Perfil

Herietta Fore foi nomeada pelo presidente George W. Bush
como administradora da Agéncia dos Estados Unidos para o
Desenvolvimento Internacional (Usaid), em maio de 2007, e
confirmada pelo Senado americano, em novembro do mesmo
ano. Ela é formada em Histéria pela pela Wellesley College e
tem mestrado em Administracdo Publica pela University of
Northen Colorado. Recebeu o prémio Alumnae 2004, da
Stanford University Graduate School of Business.

MIDIA TELEVISIVA

PARCERIA ENTRE GOVERNO E EMBAIXADA
AMERICANA PREPARA JOVENS PARA MERCADO DE
TRABALHO

NETV

Sabado, 04/07/2009
Convénio que permite a continuacdo dessa parceria foi assinado nesta sexta-feira (3)

Link

http://pe360graus.globo.com/videos/empregos-e-

concursos/empregos/2009/07/04/VID,11175,30,248. VIDEOS.879-PARCERIA-ENTRE-GOVERNO-
EMBAIXADA-AMERICANA-PREPARA-JOVENS-MERCADO-TRABALHO.aspx
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Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Relatorio Analitico de Jovens

Idade Perc. (%) Total
14 0.28% 1
15 0.56% 2
16 24.51% 87
17 31.83% 113
18 18.03% 64
19 10.70% 38
20 5.07% 18
21 3.66% 13
22 2.54% 9
23 2.25% 8
24 0.56% 2
Total 100.00% 355
Sexo Perc. (%) Total
F 64.23% 228
M 35.77% 127
Total 100.00% 355
Estado Perc. (%) Total
BA 100.00% 355
Total 100.00% 355
Telefone Perc. (%) Total
Celular 33.27% 353
Recados 33.27% 353
Residencial 33.46% 355
Total 100.00% 1061
E-Mail Perc. (%) Total
0.28% 1
E-Mail 99.72% 354
Total 100.00% 355




Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Relatorio Analitico de Jovens

Status do Jovem Perc. (%) Total
CURSANDO 93.24% 331
EVADIDO 6.76% 24
Total 100.00% 355
Tamanho da camisa: Perc. (%) Total
G 35.77% 127
0.28% 1
P 63.94% 227
Total 100.00% 355
Qual a sua etnia ou cor? Perc. (%) Total
Branca 19.72% 70
Negra 32.68% 116
Parda 47.61% 169
Total 100.00% 355
Qual o seu estado civil? Perc. (%) Total
Casado(a) 0.56% 2
Solteiro(a) 99.44% 353
Total 100.00% 355
Vocé tem filhos? Perc. (%) Total
N&o 94.37% 335
Sim 5.63% 20
Total 100.00% 355
Quantos filhos? Perc. (%) Total
94.35% 334
1 4.52% 16
2 1.13% 4
Total 100.00% 354




Relatorio Analitico de Jovens

Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Vocé é portador de alguma Perc. (%) Total
deficiéncia?
Nao 100.00% 355
Total 100.00% 355
Qual deficiéncia? Perc. (%) Total
100.00% 355
Total 100.00% 355
Quantas pessoas moram ha Perc. (%) Total
sua casa, contando com vocé?
0.28% 1
2 6.48% 23
3 52.68% 187
4 12.68% 45
5 18.31% 65
6 9.58% 34
Total 100.00% 355
Renda familiar? Perc. (%) Total
0-1 Salario Minimo 53.52% 190
Acima de 1 Salario Minimo - 2 Sal&rios Minimos 46.48% 165
Total 100.00% 355
Escolaridade: Perc. (%) Total
Cursando Ensino Médio 100.00% 355
Total 100.00% 355
Ano gue esta cursando o Perc. (%) Total
ensino médio?
1° 34.08% 121
20 55.49% 197
3° 10.42% 37
Total 100.00% 355




Relatorio Analitico de Jovens

Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Turno que estuda? Perc. (%) Total
Manha 33.80% 120
Noite 10.70% 38
Tarde 55.49% 197
Total 100.00% 355
Vocé ja trabalhou com carteira Perc. (%) Total
assinada antes?
Nao 100.00% 355
Total 100.00% 355
Se sim, qual era seu salério Perc. (%) Total
mensal?
100.00% 355
Total 100.00% 355
Vocé esta trabalhando com Perc. (%) Total
carteira assinada atualmente?
Né&o 100.00% 355
Total 100.00% 355
Se sim, qual é o seu salario Perc. (%) Total
mensal?
100.00% 355
Total 100.00% 355
Quais documentos séo Perc. (%) Total
necessarios para trabalhar
formalmente?
Carteira de identidade 33.33% 1
Carteira de Trabalho 33.33% 1
CPF 33.33% 1
Total 100.00% 3
Quais documentos ja possue? Perc. (%) Total
Carteira de identidade 100.00% 1
Total 100.00% 1




Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Relatorio Analitico de Jovens

Vocé tem curriculum? Perc. (%) Total
N&o 44.51% 158
Sim 55.49% 197
Total 100.00% 355
Quantas vezes mandou seu Perc. (%) Total
curriculum para um processo
seletivo?
0 64.23% 228
1-5 35.77% 127
Total 100.00% 355
Quantas vezes foi para uma Perc. (%) Total
entrevista de emprego?
72.11% 256
0 27.61% 98
1-2 0.28% 1
Total 100.00% 355
Vocé sabe onde procurar Perc. (%) Total
emprego?
Né&o 6.48% 23
Sim 93.52% 332
Total 100.00% 355
Procura emprego no jornal? Perc. (%) Total
99.72% 354
Sempre 0.28% 1
Total 100.00% 355
Procura emprego na internet? Perc. (%) Total
99.72% 354
As vezes 0.28% 1
Total 100.00% 355




Filtrado por: Data registro inicial: 01/03/2009 ; Status: Ativo

Relatorio Analitico de Jovens

Procura emprego com Perc. (%) Total
familiares?
99.72% 354
Nunca 0.28% 1
Total 100.00% 355
Procura emprego com amigos? Perc. (%) Total
99.72% 354
Nunca 0.28% 1
Total 100.00% 355
Procura emprego em agéncia Perc. (%) Total
de emprego?
99.72% 354
Nunca 0.28% 1
Total 100.00% 355
Ja fez curso de informatica? Perc. (%) Total
N&o 32.96% 117
Sim 67.04% 238
Total 100.00% 355
Cursos que teria interesse? Perc. (%) Total
99.72% 354
Vendas 0.28% 1
Total 100.00% 355
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