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DSP Report
Executive Summary

November 1976

The Development Studies‘Program was established in 1975 as part of
the overall effort.of'A.I.D. to implement the 1973 Foreign Assistance Act.
This act called for a new-appreach to development assistance - and reised |
the issue as to whether A.I.D. professionale-were sufficiently aware of
the new research findings and approaches about development which gave rise
to the legislation. In response to this problem, the Agency established
a task force to determine what kind of training and educational effort
was necessary to re-orient A.I.D.'s professional staff toward implementing
the New Directions policy. This task force identified training needs in

their report of 1974. The DSP was created to implement the guidelines

and objectives set out in that report.

Goals and Purpases of DSP

The overall goal of DSP is to improve the quality of analysis, design,
énd_implementation of A.L.D. brograms and projects for assisting the rural
poor. Its more immediate purposes may be categorized under the following
headings. Each participant who has completed DSP should have an apprecia-

tion and working understanding of:
1. the New Directiohs, its theory and purposes

2. techniques relevant to the improvement of decision making by

A.I.D.rofficers with respect to the design of new programs and

projects consistent with New Direcfions policy



3. application of development concepts derived from the social
sciences, including economics, anthropology, geography, poli-

tical science and public administration

4. social science methodologies related to the collection and
interpretation of data necessary for program and project

design

5. the practical utility of these theories, concepts, analytic
and methodological tools in fulfilling the A.I.D..requirements
contained in the A,I.D. guidelines, specifically technical,
economic and financial, social, institutional, and ecological

soundness

6. update theories and New Direction approaches in the A,I.D.
sector areas of agriculture and rural development, populatidn,

health, nutrition and education

Organization

These purposes are met through an intense, twelve-week course. The

course is organized around three major themes:

An emphasis on relationships of growth and equity among the rural poor
A focus on. integrated rural development

An interdisciplinary approach to development theory



It was decided, after careful cnalysis of the alternatives, tﬁat the
course should be located in the Manpower Dcvelcpment Division of A.I.D.
This decision was based on ﬁhe assumption that academic theory and A.IL.D.
practice would be more successfully integrated in an A.I.D. training pro-
gram, than if -offered in a university. To gUarantee that assumption; a
unique faculty was established. Five academics, representing the major
social science disciplines and three A.I.D. professional faculty with wide
field experience were unified into one DSP Interdisciplinary faculty team.
This Faculty jointly designs, manages and implements the twelve week course.

They are reinforced by experts on specific topics from A.I.D.,.from academia,

and from other development assistance organizations such as the IBRD.

Participants

The task force laid down broad guidelinés for determining who should
be enrolled in DSP. TceSe included
Grade of FSR 4 through Z or equivalent
At least 5 years remaining in A.I.D.
High potential of performance in project analysis, design, and

implementation

The overall mix of each class would place an emphasis on field mission
personnel with a balance between generalists and technical specialists.

This mixture has been largely achieved.



Aoproaches to Leérninq

The DSP faculty is fully aware that the participants bring to the
DSP a Qide range of professional experience and knowledge. The DSP has
A provided‘an unusual opportunity for the participants and faculty to inte-
grate their experience and theoretical approaches through an intensiQe

educational experience. During the courses students

Read widely in the development literature
Participate in class lectures and small group_discussions on
theoretical and‘conceptual issues
Engage in a tutorial learning contract with a faculty member
on a subject jointly agreed upon |
Participate in skill-oriented workshops and problem solving
exercises |
Participate in a two-week Field exercise which will apply con-
erts, data collection methods, and analytic techniques. acquired
in the course

. Take key concept quizzes and other participant evaluation pro-

cedures to determine whether learning objectives have been met.

Results

Including DSP V, 121 participants have cohpleted the Development
.Studies Program.. With some exceptions, these participants are now located
in decision making positions throughbut the Agency. An evaluation ques-

tionnaire was given to all participants in DSP I through IV. The data are



more fully reported in the complete report attached. The data indicate

that the Development Studies Program has been a success.

89% of participants have Fﬁund DSP.training useful or very
useful uponrreturning to their posts.

88% agreed or strongly agreed that their training in DSP has
helped thém to understand the‘New Directions‘policy

85% agreed that they had been ablé to apply social science
con;epts in their work after completing DSP.

85% would support sending a valued member of their office or

mission to DSP

These summary data speak for themselves. DSP has been successful in meet-
ing its initial objectives. In addition to the effect on those who.have
taken the course, we have dualitative evidence that the new enthusiasm and
skills which DSP graduates bring to their work has a multiplier effeét an
the rest of the agency. For example, one office, now under the leadership
df'a DSP graduate, has completely reorganized its activities to more closely

conform to the New Directions policy.

‘Consulting Activities

The educational mission of DSP has been further enhanced by the oppor-
tunity DSP Faculty have had through consulting to contribute directly to
the Agency's work. Faculty have participated on design and evaluation
teams in the following countries: Tanzania, Lesotho, Botswana, Swaziland,

"Sri Lanka, Pakistan, Indonesia, Colombia, Ghana, Senegal, Honduras, and



Chile, as well as doing extensive consultation with offices in TAB and

PPC on research and A.I.D.'program guidelines. The DSP itself is a sound-
ing board frequently used by Washington offices, including PPC, TA/RD,
TA/Urban Development, and others. Many of these consulting activities
have resulted in continuiﬁg relationships, as in the case of PPC, Lesotho,
Tanzania, and Chile, testifying to the quality of the work. Finally, the
consultative activity has greatly strengthened the relevance of DSP course
offerings, és‘Faculty members expand their own knowledge of the Agency's
work.

New Directiqns for DSP

Three new activities are underway which will expand DSP's contribution

to the improvement of the Agency's performance capacity:

. DSP is providing faculty support and program advice to the newly
instituted Administrators Development Seminar. ADS program con-
tent is closely coordinated-with that of DSP.

DSP is preparing an innovative program of video béséd instruction
which will be integrated into the AID internal‘training program.

By next year, a catalogue of video taped training courses will be
available to field and Washington personnel covering a wide range
of sub jects. -

DSP is instituting an "occasional paper" series, which will be an
intellectual forum for the circulation of essays and research papers

done by DSP participants and faculty.

We believé that these activities, combined with the farmal educational

and consulting role now performed will constitute a major contribution to



the continuing and necessary evolution of the AgencY's intellectual capacity
to respond to the chalienge of alleviating world poverty. In ciose collab-
oration with PPC, TAB and the geographic bureaus, the Development Studies

- Program is now in a position to play an important role in the codification
and transmission of the wisdom and experience which this agency has gained
over 25 years of development assistance. Béyond codification and tréns-
mission, however, the DSP faculty and participants can also make a signifi-
cant contribution to the creative intellectual energy of A.I.D.

Conclusioné

DSP is more than a training course. The combination of trainihg, éﬁn-
sultation, and research activities carried out by DSP faculty has proven to
be a cost-effective method of focusing intellectualAattEntion on the diffi-
cult issues of development assistance, as well as Contributing'directly to
- the Agency's work.

The challenge to the Agency in conjunctidn with host governments is to
develop strategies, methods and institutions for reaching the rural poor in
iess developed countries. This is a difficult challenge for which there are
no easy answers.

We conclude that although DSP's priméry mission is to educate A.IfD.
officers to more»effeétively implement the New Directions policy, its rele-
vance transcends the immediate policy. The néed Foi a highly professional,
problem solving capacity will exist so long as there is a development assist-
ance program.

Issues
There is one important issue which requires immediate attention and

high level action. The attached action memorandum addresses this issue.



IT. A. Pﬁrﬁose of Report
This report has four purposes.
1. To describe the main features of the Develbpment Studies
Program, including-objectivgs and approaches.
2. Assess the effectiveness of DSP in achieving its objectives.
3. Forecast new and emerging activities for DSP

4. Identify and discuss problem areas.

B. Main Features of DSR: Goal and Objectives

The overall goal of DSP is to contribute through professional
training of AID officers to the performance of the Agency in:implementing
the New Directions Policy. Obviously, DSP is only one element iﬁ thevcon—
tinuing Agency effort to redirect its efforts in this direction. Any
assessment of DSP in respect to thelachievement of this goal must take
into account both the contribution of other factors including the appro-
priateness of the Agency's use of its human resources, management systems,
: design‘and implementation criteria and guidelines and so forth. DSP is
but one link in the system, although an important one. This assessment
of DSP will focus spécificallylon its more immediate objectives.

DSP has main objectives |

l. To educate AID professional officers in the meaning and
purpose of the New Directions policy.

2. To improve their awareness and understanding of the
development theory which constitutes the intellectual

foundations of the New.Directions as drawn from the social



foundations of the New Directions as drawn from the social
science disciplines of economics, anthropology, gecgraphy,
political_sbience and ﬁublic administration.

3. To advance their knowledge of still evolving strategies
of implementatidn in the areas of agriculture; and rural
deVelopment, health, population, nutrition and education
sectors.

4. To enhance their knowledge of ahd ability to use data
collection, design and analeis techniques appropriate to
implementation of the New Directions.

Aithough not a2 specific purpose of DSP; the course nevertheless
perforhs an important function in facilitating a wide ranging and un-
restrained exchange of ideas, experiences, and development problems en-
countered among participants and between them and the leadership of the
Agency, leéding academics, and other professionals in the development
community.

C. Strategy for achieving objectives.

1. To achieve these objectives, a faculty made up of five aca-
demics and three AID professionals was recruited beginning
1975; a full compiement has béen in place since January 1976.
These faculty répresent the following disciplines: ‘

. Agriculture (AID)
. Anthropology (Academic)
. Economics (Academic)

. Education & Human Resource Development (AID)
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. Human Geography (Academic)

. Political Science (Academic)

. Program Functions (AID)

. Public Administration (Academic)

Recruitment for the staff began in 1974 after six months of design
work involving considerable input from all major disciplines in the Agency.
This combination of AID and Academic faculty had as its purpose a balance
of development practice and theory. We believe this has been achieved.

The primary structure for achieving the objectives of the Development
Studies Program is.a 12 wéek course held three times a year in Pomponio
Plaia, Rosslyn Virginia. This course is organized into the following
major components,

. The New Directions, context, performance and problems (one week)
. Development Theory (one week)

. Rural Development, with a multi-sector focus (three weeké)

. Institutional Soundness :

. Social Soundness . (three weeks)

. Financial and Economic Soundness

. Data collection & analysis methods, including field practicum
(three weeks)

. Tutorials, evaluation (one week)
The DSP pedagogy emphasizes a mixtqre of theory and practice, structured
and unstructured learning, teamwork and individual effort.
Special features of DSP include:.

. emphasis on AID case studies

. opportunity for guided tutorial work on AID related subjects
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. practical applications through field study in rﬁral u. S.
. exposure through quest lectures to leading specialiéts
from the development community.
. small group di§CUssions and mutual éharing of development
" experience.
. application of advanced media techniques as integral part of

learning methodology.

D. DSP has completed four cycles of tfainihg, beginning in May, 1975.
Approximately 120 people have’cﬁmpleted DSP. Twenty three participants
are currently enrolled in DSP V. Participants are nominated by missions
and offices, reviewed by Advisory Committee on Training and DSP staff.
Criteria for selection are grades FSR 4 through 2, with an occasional
FSR 5 or equivalent GS.rating and high potential for being able to absorb
and utilize training received. Speciai efforts have béen madé to recruit
women and minorities, but with limited success. Five women have been ‘
through DSP, and four minority group professionals. The occupational mix
has been kept'deliberatély broad, with about half of the participants drawn
from generalist positions and half from technical specialties. About 60%
of the parﬁicipants come from field missions, the remainder from. Washington.

A complete breakdown is given in Appendix II.
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In addition to AID officers, DSP has recently begun to invite selec-
ted participants from other donor orgenizations. So far, three people have
been enrolled from the Organization of American States. DSP has requested
nominations of host country counterparts, one or two to be placed from each
regional bureau. Two have been ﬁominated and accepted for DSP VI, béginning
January 1977. This is an experimental effort which will be closely moni-
tored.
E. Evolution of DSP
DSP I & II were considered pilot and experimental programs. Con-
siderable changes took place between DSP courses as faculty sought to test
and develop a coherent curriculum within the constraints of a twelve week
program. Major changes which took place during this period of experimenté—
tion are:
.. revision of curriculum to focus on New Directions 183ueé, in—
cluding new development theory.
. focused methodology and skills portions on implementation
of Project Assisténce Handbook 3 guidelines, particularly
the aspects of project soundness.
. 1lntroduced a wéekly Development Forum for invited speakers to
address general iséues of develOpmenf not covered in course.
. -increased opportunities for small group discussion focused on
case studies of deVelopment assistance projects.
. introduction of participant evaluation by faculty.
. introduced a tutorial ségment, where individual parﬁicipant
with guidance of a faculty member selects a development topic

to be studied in depth.
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We now believe that the 12 week.course représents a well integrated,
tightly focused program of studies which, nevertheless, permits and en-

courages a high degree of individual participation and intellectual growth.

1I1. Evaluatlon experience and results

A. DSP has been evaluated both 1nternally and externally. During
OSP I, II, & III, evaluation forms were filled out after each speaker, and
general evaluation sessions were held at mid term and at the end. These
evaluations were useful in weeding out ineffective speakers and in helping
the faculty to sort out subject matter priorities and pedagogical approaches. -
Constant evaluation also had a negative impact. By DSP III, participants
complained that too much time was being spent on evaluation and design of
the next course. Therefore, in DSP IV, evaluation was limited to indivi-
dual feedback to tutorial advisors and a concluding systematic‘written
questionnaire at ‘the end of the course. In addition, an evaluation ques-
tionnaire has been mailed to all DSP alumni, testing their attitude toward
DSP experience as well as their assessment of DSP utility to their work
. upon return to their office or mission. Although not all results are in,

we now turn to bfesentation of data from these written evaluations.

B. Results from post Hoc evaluation questionnaires, DSP I, II & III.
The evaluation questionnaire sent out to all participants in DSP I,
11, and 111, is a comprehensive effort to determine both attitudes toward
DSP and whether the DSP experience has been useful in helping officers im-
plement the new directions. A more complete summary is included in Appendix
II. Again we caution that many other factors effect opportunities to imple-

ment policy.
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The preliminary analysis of the returned questionnaires demonstrates
the following: (51% of population returned).
. 89% of participants have found DSP'tfaining to be useful upon
returning to their jobs.
. 88% agreed that DSP helped them to understand the New Difections.
. 85% agree that DSP has helped them to apply social science |
theories in implementing the New Directions.
. 85% would spport sending a valued member of their office or
mission to DSP
In addition to the data summarized above, participaﬁts were asked to give
examples of how they had applied concepts and tools acquired in DSP to
their work. The following comments have been selected as illustrative of

the range of responses. Responses were organized under five main assumptions.

Statement (give examples)

I. DSP increased understanding of the Congressional Mandate and
focused on the need for "new directions" in deyeldpment assistance:
Responses

-"Shortly after completing DSP, I became involved in a major effort

to redefine the role of our office in relation té the Congressional
Mandate. We found that we had been interpreting our role much more

narrowly than intended."

-"With the advent of the Percy Amendment, AID was faced with the
challenge of "how to" integrate women into the development process

of LDCs. Two projects were-introduced: 1. a study to develop a
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methodoloqgy leading to an understanding of the role of women (in the
'LDCS); and 2. a study of the ways in which intermediate technology

can be applied in AID projects to directly benefit rural women. "

-"I was involved in promoting a rural access roads project and a
decentralized rural skills training project as ideal candidates for

AID funding in line with the Congressidnal Mandate."

Statement (give examples)

II. DSP increased appreciation for "social soundness" considerations

and cross séctional integration in various projects and programs:

Responses
~-"We hired an anthropologist to identify social and cultural barriers
to the delivery of heélth, nutrition, and family planning services

to rural communities in El1 Salvador.”

-"I prepared a project baper for Family Planning and Population which
included a social ahalysis, economic analysis, and financial analysis

based on concepts taught in DSP."

-"I am at present trying to interest the Missicn into reorganization

into interdisciplinary teams rather than traditional sectoral divisions."

Statement (give examples)
III. DOSP increased understanding of techniques for survey research,
.systems and financial analysis, which nhas in turn, provided an improved

framework for project analysis:
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-~"Exposure to systems analysis and research practices were helpful in

a study I did of a $25 million training account."

-"1 developed a survey questionnaire for use in connection with

~ Thailand population and family planning programs. Development of
the questionnaire was facilitated by experience at DSP."

-"1 reviewed cost-benefit analyses prepared by program office staff

and was able to point out conceptual weaknesses and definitional

inaccuracies."

Statement (give examples)

IV. DSP increased self-confidence and communications skills along with

the ability to deal with others of different. technical backgrounds:

Responses

-"Although traditional Mission structure exist, contact with DSP
graduates provides a mutual base for collaboration and harmony -

technicians and programmers appear to be closer together following

the DSP experience."

-"I think my increased self-confidence and skills learned in inter-
personal relationships have largely been responsible for my having

been promoted recently."
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Statement (give examples)
V. DSP explored the use of new techniques in the implementation of

develapment programs:

Response
-"1 éuggested the use of portable TV taping for project manageré to
record and report programs in rural development activities."
FAHAN
Several participants took time to write letters. We include éevefal
comments from these.
One participant, a technician, recommended that the number of

program officers in the Program be kept small, commenting:

"...they are paper pushers, never responsible for program implementa-
tion. 'Théy are big on format...program design, etc., but know almost
nothing about the pragmatic problems of development. They can't adjust
readily to new approaches, since they have so little experience in field
activities to gquide them."

Finmally, the thoughtfulness of the following response bears reproduc-

tion in full:

I benefitted from DSP III. After several months since being a
participant, there are three aspects of the training which I feel
are of particular importance and should be preserved and expanded
in future programs. ‘

1. There is a strong tendency for AID employees to view development
only from their own specialized responsibility and procedural
correctness of administration. This breeds a sterility for
innovation. The most significant benefit of the DSP was the
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stimulation of thinking based on an increased understanding

of the many theories and practices of development. This
created an enthusiasm for new ideas and a desire to test them.
The use of speakers and leaders from academic life certainly
provided fresh and broad viewpoints not normally found within
our own arganization. Certainly, to remain dynamic, DSP must
avoid teaching the mechanics of agency procedures. " There are
other programs for this type training.

2. The use of team effort for DSP projects was particularly
beneficial and is a needed practice within overseas missions.
The interdisciplinary mixture of skills promotes understanding,
assists problem solving and identifies individual and group
responsibilities for project planning implementation, and
management. Lack of team effort is one of the major weak-
nesses of USAID Missions. It is even more important when we
consider that during the life of a normal project, there will
probably be several different project managers and continuity
is lost if other staff members are not concerned and knowledge-
able of the project through team effort.

3. Selection of candidates for DSP should continue to include all
skills represented in AID Management, controller and other non-
program personnel are an integral part of USAID programs and
should be included as a part of team participation in develop-
ment programs. Technical people certainly do not have a sole
proprietorship for project responsibilities. Most development
program are highly dependent on fiscal, logistic and management
support. Increased participation and understanding promoctes
cooperative effort.

These comments come from an executive officer, a position not normally con-
sidered an integral part of the development project design and implementa-

tion process.

C. DSP IV Evaluation Results

Immediately on completion of DSP IV, participants were asked to com-
plete a similar questionnaire. After they have been in the field for 6 to
9 months, they will be given a follow-up questionnaire. Results from selec-

ted questions are reportéd below:
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100% were eithef moderately or strongly positive about

their DSP experience.

89% agreed that they had learned quite a bit that they

~would be able to apply in their work in A.I.D.

85% felt they had a better understanding of A.I.D.'s New

Directions after taking DSP.

. 77% would support sending a valued member of their office
ar mission to DSP, while 33% said it would depend»on the

person and timing.

D. On the basis of the partial returns from DSP I, II, and III partici-
pants, and the complete returns from DSP IV, we believe that the DSP has

been a success. Participants in DSP, by their own assessment:

havé a bétter understanding of the New Directions

have a better comprehension of new devélopment theories.

have been able to apply concepts, methods, skills learned

in DSP to New Directions policy

believe that DSP was a worthwhile experience which caontributed

significantly to their professional development.

IV. Curriculum Problems

Several weaknesses remain in the curriculum. 0One of these is the
teaching of "social soundness" techniques. In the past the intellectual

disciplines of anthropology and rural sociology have not been an integral



20

part of development planning and experience to the same degree that eco-
nomics has been. Consequently, fhe introduction of concepts and techni-
ques drawn from these disciplines has been met with resistance in some
caseé, and frustration in others. There is little doubt these disciplines
require more effort on the part of academics and practitioners alike ‘be-
fore they will have developed to the point where theories, concepts, and
. techniques are as finely tuned and have as obvious utility as, for
example, financial analysis. DSP is working closely with AID and the
aéademic community'to foster greater awareness of the need for sus-
‘tained effort in what might be called developmental behavioral science.
For example, DSP faculty members are conducting social soundness analyses
for field missions and bringiﬁg the experience into the DSP training, and
they are colléborating with other social scientists in AID to improve the
standard and usefulness of social soundness analysis in project planning.
It will take time and a good deal of systematic experience befofe the
behavioral sciences earn a place in the overall design and implementation
process. Nevertheless, we feel a good beginning has been made and we

hope AID's commitment to these disciplines will remain strong.

Another area where we hope to improve instruction is in the applica-
tion of systems analysis techniques to project design and implementation.
We have experimented with this in a sporadic fashion, and we now feel
that the response to the potential utility of this technique warrants
gréater effort. Systems analysis is an ideal framework for considering

the wide range of complex interactions which constitute the development

process.
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Finally, we hope to improve instruction in the development of both
quantitative and qualitative data analysis issues. We have been surprised
to discover the lack of familiarity with basic statistical measures, not
to speak of qualitative ways of measurinQVQevelopment. More emphasis

will be placed on these skills in future programs. ' ‘

V. Other Activities of DSP

In addition to managing and teaching the 12 week course thrice
yearly, DSP faculty are engaged in a number of other activities. The
most important activity is a significant consultative service to AID.
Each faculty member serves up to 1/4 time in consultative roles. From
modest beginnings Qhen several member of DSP faculty were relatively un-
known this feature has recently grown to the point where the demand for
such services at times threatens to exceed our capacity to supply them.

Following are recent examples of DSP consultative activities.

Evaluation of human resources developméht and development
administration projects in Botswana, Lesotho and Swaziland -

18-25 person days - Frank Correl

Program assessment and recommendations of a strategy and
recommendations for future AID programs in Sri Lanka - 15
person days - Frank Correl

. Reviewed evaluation of FY 77 Loan Proposal: Farm Management
and project in Chile - 20 person days - Bill Rodgers

. Consultation with TAB on'Agro-businesé - 5 person days - Bill Rodgers
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Policy - Team Leader; Evaluation of Rural Health Delivery Projects
in Colombia, Inqonesia and Pakistan - 30 person days - Dave Jickling
Consultation té Ghana Mission - 30 person dayé - Dave Jickling
Feasibility team to review sector loan proposal to Tanzania -

25 person days - Blue and Weaver. | .
Design of Evaluation System for AID Sector Loan: Tanzania

30 person days - Blue and Weaver

Strategy Review of AID Tanzania - 35 person days - Blue and Weaver
Participate on TAB project monitering team - 5 person days - Blue
Team Leader and participant in Rural Health Evaluation in three
countries -20 person days - Marilyn Silberfein

Social Soundness Analysis for Honduras Rural Development - 25
person days - Jay Ingersoll

‘Participate in Social Soundness Analysis for Senegal River

Project - 44 person days - Jay Ingersoll

In addition, DSP has been invited to participate in activities which
e have had to reject for lack of time or conflicting schedules. Examples
are:
Request for participation on Cape Verde Island to head four-man
team to evaluate and prepare project paper on irrigation schemes
30 person days - turned down, lack of time.
. Invited to design training program for host country personnel
in Jamaica. |

Faculty member was able to identify appropriate substitutes.
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These consultative activities have been well received by missions and
offices. They have also cont;ibuted to the overall ability of the faculty
to teach the curriculum of DSP. This is especially true for the academic
Faéulfy, who were less familiar with the practical realities of AID pro-

cedures.

B. In addition, to consultative activities, DSP faculty have been called

on from time to time to teach in other programs, especially the IDI program
and the Administrators' Development Seminar. In ADS, the D3P serves aé

the faculty, responsible with the Chairman and his assistants for course
design, literature selection and'pafticipation in the cdurse. In the course
scheduled for November- 7, DSP faculty will participate as faculty person

in each session, and provide a leading role in seven of the fourteen days

of instruction. In addition, the Director of Develdpment Studies Program

serves as faculty coordinator for the Administrator's Development Seminar.

C. New Activities

DSP has begun to broaden its service to the Agency in several
ways. The underlying philosophy is fhat DSP, as the only substantive
long term course in the Agency concerned with major issues of development,
can promote and facilitate intellectual inquiry, debate, and learning in
an arena broader than the 12 week course. To this end we are involved in

the following:

-

Participating withAMD in the development of a series of video

‘taped self paced instructional modules which may be used in

missions and offices for continuing professional education.
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Providing with MD technical support to those missions who wish
to experiment with advanced forms of media communication in
project design, implementation and reporting.
Beginning Fall, 1976, and subject tp approval, DSP will prepare
an "occasional paper" series wHich will provide an opportunity
for participants and faculty to circuléte for comment and dis-
cussion essays énd "think pieces" on deveiopment issues of
interest to the Agency.
. recruiting selected participants to DSP from other donor
agencies and from LDC host countries where AID’is working.
This participation will be limited tao 5 or 6 in any one course.
. systematic followup of DSP participants through evaluation
and by sUpplying participants with the latest research mono-
graphs, scholarly papers, etc; of interest and utility to

those involved in project design and implementation.

Overall, the participation of DSP in the practical work of the
Agency has gone beyond the management of the 12 week course. We now
find that DSP is increasingly perceived as both a forum for various Agency
interests to get their views across, as well as a contributor through a
variety of consultative and advisory services to the design and implemen-
tation tasks of the Agency. This interaction between practical application
and theoretical development is a key factor in the success of DSP, one which

cauld not be duplicated under other arrangements.
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VI. General Problem Areas

In addition to Strengthehing curriculum.aspects of DSP now con-
sidered relativeiy weak or difficult to deal with, a number of problems
eontinue to effect the capacity of DSP to carry out its objectives. Recom-
mendation for éction are included in the executive summary of this report.

What follows is a more complete description of these issues.

. Recruitment of Paftic;pants. Appendix I goes into this in detail.

The main issues here are the continuing reluctance of some missions and
offices to send people to DSP, the chaotic nature of the nomination pro-
cess - and the apparent difficulty in getting replacement support‘for
Missions who do send key personnel to DSP. For example, in DSP V, of 55
early nominees, only 6_appeared in DSP V on opening day. Although DSP is
designed to handle:BU participants, only 23 were enrolled in DSP V, two
of whom come from the Organization of American States, leaving 21 AID
participants. 0On ﬁhe positive side, some missioﬁs have been very suppor-
tive, including Philippines, Thailand, Indonesia, Eﬁhiopia, Afghanistan,
REDSQ, E1 Salvador. Each of these missions has sent three or more parti-
cipants. We believe this is the best way to get a good return on a train-
ing investment. Other missions, such as Pakistan and Tanzania, have yet
to send anyone. We have prepared an Action Memorandum on this issue fo

accompany this report.

. DSP Professional Staff. With the expansion of DSP responsibilities

to support the ADS seminar, increased faculty resources will be needed to
manage and teach both programs. Current DSP staff are fully utilized in

teaching, consultative work, and management of DSP. The Chairman of ADS



has requested that DSP provide to ADS a faculty advisor as well as faculty
inputs to the program. Since ADS is to be offered 4 to 5 times a year,

this will add an additional burden of 1.5 to 2 person years to the existing

faculty.

DSP Supporting Staff

Becauee of the unusual nature of a long term, in house training
course, a larger number of administrative issues arise which require
thorough knowledge of AID procedures and practices. Our current support
for eight (of whom 5 are IPA) professionals is 2 full time and 3 part-time
GS clerical and administrative support positions. This is barely adequate
for present needs and will be inadequate if additional staff are approved
for ADS. As DSP expands its acti?ities as discussed in previous sections,

the burden on existing support staff will become very heavy.

. Facilities

DSP is a 12 week course, 9 weeks of which are spent in a room poorly
designed to facilitate learning. The room is stuffy, crowded, acoustically
very poor, and unappealing as a place to spend four to eight hours a day.
In addition, faculty have been located on two different floors in Pomponio
Plaza, and widely separated from each other. ADS, which oeerates in close
coordination with DSP, has been located in another building. All of this con-
tributes to poor communication and loss of time spent moving paper and
hessages between offices. Although an internal rearrangement of faculty
offices has alleviated part of the difficulty, appropriate classroom facili-

ties will remain a problem. Simply stated, the main lecture room is not
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large enough to accommodate the projected target of 33 participants per

DOSP cycle without considerable crowding.

Placement '

DSP has been taken seriously by participants as a way of improving
their qualifications for implementing New Directions policy. It is diffi-
cult for participants to gain fully from the leérning experience if they go
through the course without a forward assignment, or if they are assigned to
a position totally imappropriate to their interests and skills as develop-
ment officers. Time and energy spent trying to find a job or trying to stop
an inappropriate assignmeht is time and energy lost from learning. Given
the relatively small number of officers going through DSF, this problem 1is
magnified. To get the maximum benefit from training - personnel assignment

and training should be closely linked.
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APPENDIX [

DSP 0BJECTIVES

Richard Blue, Director

Background:

The Development Studies Program was established in 1975 as part
of the overall effort of the Agency for InternationaT Development to
implement thé 1973 Congressional Mandate. In 1974 the Agency estaﬁlished
an Advisory Committee on Training, representing the various bureaus, to
review the general sorts of knowladge and skills necessary to carry out
the Mandate and to improve the-overall professional quality of AID's
cadre of officers. The Agency a]sd formed a number of Task Forces,
representing various disciplines in the Agency, to recommend particular
components of training néeded.

The reports of the Advisory Committee on Training and of the
Task Forcés were then used by the Manpoﬁer Development Division to formulate
and recommend the establishment of the Development Studies Program.

The Development Studies Program was first offered in May, 1974.
The first three programs were evaluatad, internally and by an external source
and each course was substantially revised and improved.

The organiiation of the program is unique in AID training. A
faculty was formed by combining five uniVeréity professors and three
senior AID officers. They have been charged with designing and implementing
a twelve.week program which is offered three times a year to approximately
thirty students each session. | |

£
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Objectives |
~In pursuing its basic'goal of improving the professional capability
of AID officers to conceive, analyze and design and implement rural
development projects that can reach poor rural people, the DSP has as 1fs
immediate purpose the creation of an intense learning environment ta
focus on improving thé design of rural deQe]opment progfams through,bétter
appreciation and use of social science concepts and methods pertinent to
the task. . This Tearning focus includes three major themes :
An emphasis on relationships oF growth and equity among the rural
poor
A focus on integrated rural development
An interdisciplinary approach to development theory
These general themes embrace a series cf more specific objactives.
Each participant who has completed DSP should have an appreciation for
and understanding of the following:
| 1. the Congressional Mandate, its theory and purposes
2. theories and new program approaches in the AID sector
areas of agriculture and rural development, population,
health, nutrition and education |
3. techniques relevant to the improvement of decisioﬁ making
by AID officers with raspect.to the design of new programs
and projects consistent with the Mandate, including systems
and cost benefit analysis.
4. theories of development derived from the social sciences,
including economics, anthropology, geography, political

science and public administration.
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5. social science methodologies related fo the coTTection and
interpretation of data necessary for program and project
design.

6. the practicaT utility of these theories, concepts, analytic
and methodo]ogical tools in fulfilling the AID requirements
éontained in the AID guidelines, specifically technical,
economic and financial, sqgia1,'1nstitutiona1, and ecological
soundness. |

Approaches
The DSP faculty is fuT]j aware that}the participants bring to
tha DSP a wide range of professional experience and know]edge._ The DSP
provides a unique‘opportunjty for the participants to integrate their
experience and theoretical approaches thrbugh an intensive educational
experience. Durirg thé course students will:
- Read widely in the developmént literature
. Participate in class lectures and small group discussions on
theoretical and conceptual issuss
» Engage in a tutorial learning contract with a faculty member
on a subject jointly agreed upon |
» Participate in ski]]—qrientéd workshopé and problem solving
exercises
,vParticipate in-a two-week field exercise which will apply concepts
data collection methods, and analytic techniques acquired in the
course |
¢ Take key coﬁcept quizzes and other participaht evaluation

procedures to determine whether learning cbjectives have bzen met.



Summary and Exceptions

The purpose is to facilitate learning relevant to AID's mission
by participants. The DSP does not pretend to be ab1e to meet every AID
requirement for professional management skills. Other courses are
available to participants in the spetific management tools of PBAR or
Log Frame, for example. Nor dqes DSP assume that participénts will be
expected to be professiona11y competent in all soéia1 sciencé or methods
presented in tha progfam. ] |

We recognize, for example, that most participants will not carry
out survey research or cost benefit analysis.  However, the DSP assumes
that all officers will be confronted with the necessity to understand
and utilize the data and concepts deriVed from these discipiines. The
effective management of contractors requires a greater ability to
communicate with, diract and evaluate, whatever consultative services
the Agency employs.

The challenge to the Agency is to develop strategiés, methods and
institutions for reaching the rural poor, the primary target group of
the mandate. This is a difficult cha?1ehge for which there are no simple
answers.

The emphasis of the course is to improve the ability of AID officers
more effectively to use sccial séience concepts, methods, and analysis
in the identification, design, implementation ahd evaluation of strategies,

programs and projects required to carry out the Congressional Mandate.



Date Time
April 15 10:00
Thursday
10:30
11:30
1:00

Agency for International Development
DEVELOPHENT STUDIES PROGRAM
Curriculum

April 15 - July 9, 1976

WEEK I - BACKGROUND

Topic & Speaker Assigned Reading

Optional Reading

Welcome
Mr. Philip Birnbaum, AA/PPC

Overview of Course
Richard Blue

Administrative Matters
and Tour of facilities
Frank Correl & Faculty

Lunch - China Garden

Thursday afternoon and Friday - fFree to read and write paper on "My Theory of Development"

April 19 9:00
“Monday
10:00
11:09

1:450

Bus departs for Harper's fFerry

Coffee
Introduction - James Weaver

Lunch

I XIQNZddV



Date

April 17
Monday

Time

2:00

Heek 1

Heek 2

Week 3

Week 4

Week 5

Week 6

Week 7
Week 8
Week 9

Wleeks 10-11

Vicek 12

D

i

Page 2

Optional Reading

Topic & Speaker " Assigned Reading

iscussion of course
in greater detail

Overview - Ulue
Background - Weaver

Alternative [heories &
Approaches - Weaver

Integrated flural Development,
Project Analysis and Systems
Analysis - Rodgers & Delp

Complementary Sectors - Jickling

Institutional & Managerial
Issues - Eaman

financial & Econemic
Analysis - Weaver

Puliticai and Lcological
Analysils - Blue & Silberfein

Social and Cultural Analysis
Ingersoll & Blue

Preparation for Field Exercise
& tinish Individual Project -
Silherfein

Ficld [xercise - Silberfein & Rodyers

Synthesis and Conclusion - lae
Development Forum - Lswman

Discussion of Individual Projects - Silberfein % lugersoll



Date

April 19
Monday

April 20
Tuesday

Time

3:30
4:00-6:00

6:00-7:00
7:00

8:00

9:00

10:30
- 11:00
12:30

1:30
3:00

3:30

¢:30

7:30

Topic & Speaker

Coffee Break
Individual Meetings with
fFaculty Advisaors
Social Hour
Dinner

HMovie/Discussion
Jickling & Silberfein

AID Response to Congressional
Mandate - (Correl) Lyman &
Shaikow
Coffee Dreak
Small Group Discussions

Lunch

Congress and AID's Mandate
(Rodgers) Paolillo & McCall

Coffee Break
Small Group Discussions
Social Hour
Dinner

t ree

Assigned fleading

Implementation of
"New Directions" in
Development Assistance

1975 Foreiqgn Assislance

Legislation (Public law
94-161)

Page 3

Opt ional Reading



Date

April 21
Hedanesday

Apral 22
Thursday

Aptil 23
Friday

Time

9:00-12:00

12:00
1:00-5:00

| 5:00
5:45

7:00-9:45

92:00-5:00
5:00
6:00

7:30
9:00
10:00-1:00

1:00

2:00

Topic & Spesker Assigned Reading

“Participants' Theories
of Development" (Weaver)

Lunch
Organization Building
Sacial Hour
Dinner

Organization Buyilding

Organizalion Building
Social Hour
Dinner
Party
Discussion of DSP and Individual
Responsibilities - Blue
Individual Meetings with Faculty
Advisors to discuss Individual
Projects
Lunch

Bus Oeparts Harper's lerry

Page 4

Optional Rcading



WEEK 2 - ALTERNATIVE THEORIES AND APPROACHES TO DEVLLOPMENT

Date linme
April 26 8:30-9:30
Monday

9:30-11:00

11:00-12:15

Topic & Speaker

Individual Reading

Review of Econoniic
Concepts (Weaver)

Traditional Approaches
to Development (Weaver)

(1)

(2)

(1)

(2)

(3)

Assigned Reading

Hlollis Chenery, "Growth
and Structural Change",
finance and Development.

tdward L. LeClair, Jr.,
"Toward o New Approach
to Economic Anthropology
in LeClair and Schneider,
Economic Anthropology,

pp. 196-206.

Evert Hagen, The Economics

Page 5

Optional Reading

of Developnent (revised ed.)

Chapter 7, "Theories of
Development", pp 162-193.

Montek Ahluwalia, “Income

Inequality" in Chenery et al,
Redistribution with Growth,

Chapter 1.

World Bank Atlas.

(1) Jagdish Bhagwati,
The Economics of
Underdeveloped
Countries, Chapters
11-13, pp. 105-129.

(2) Irma Adelman and
Cynthia Morris, "Who
Benefits from Lconomit
Growth?" (xerox on
reserve in Library)
from their book,
"fconomic Growth and
Social Equity in
Developing Counlries.'



Date

April 26
Monday

April 27
Tuesday

Time
12:15-1:30
1:30-2:45

2:45
3:00-5:30

_Q:OO

8:30-9:30

9:30-12:15

12:15-1:30
15}0—2:45
2:45

200

‘Topic & Speaker
Lunch - Movie
Iraditional Approaches
(Weaver) '
Coffee Break
Reading/Tutorial

Faculty. Meeting

Individual Reading
New Perspective on

Development Planning
Waterston

Lunch

Small Group Discussioas

Foffvc Break

Reading/Tutorials

Assigned Reading

(1)

(2)

Jagdish Bhagwati,
The Economies of

lnderdeveloped

Countries, Chapters

14 & 15.

Albert Walerston,
“"Resolving the Three-
Horned Planning
Dilemma", Finance

and Developuent .

Page 6

Optional Keading




Date

April 24
Wednesday

Time

8:20-9:30

92:30-12:15

12:15-1:30

1:30-5:00

5:00

6:00

7:00-8:00

Topic & Speaker

Individual Reading

“Alternative Approaches
to Development" (Weaver)

Lunch - Movie

Reading/Tutorials

Encichment Program
Dinner

Discussion

Assigned Reading

(1)

(2)

(3)

Charles K. Wilber,
The Political '
Economy of Develop-

ment and Under-

development, Readings
6, 10, 28, 32, & 33.

Garrett Hardin, "The
Iragedy of the Commons"
(Mimeo).

P. 1. Uau§r, “"Western
Guilt and Third World

Poverty" Commentary,
January, 1976. .

Page 7

Optional Heading

(1) Bill Warren,
"Imperialism and
Capitalist Industrial-

ization", New lLeft Review

(Sept/uct. 1973).

(2) Stephen Hymer),
“Robinson Crusoe and the
Secret of Primitive
Accumulation™, Monlhly

Review, Sept. 1971,

(3) Denis Loulet, “An
fthical Model for the

Study of Values", larvard

tducational Review, May

1971.

(4) Marshall Goldman,
“"The Converqgence of

Environmental Disruption”,
Science, Oct. 2, 1970.

(5) Robert Meilbroner,

An Inquiry 1nto Lhe lluman

Prospect.



Date

April 29
Thursday

Time

0:30-9:30
9:30-12:15
12:15-1:30

1:30-2:45

2:45

3:00-5:30

Topic & Speaker

Individual Reading

“The Conyressional Mandate &
New [heories of Development
(Weaver)

Lunch - Movie
(Calcutta)

Small Group Discussion

Coffee

Reading/Tutorial

" "Development :

Assigned Reading

(1) Charles K. Wilber,
The Political Economy
of Development and
Underdevelopment ,
Readings 1, 21, & 29.

(2) Edgar Owens ond
Robert Shaw, Development

Reconsidered, Chapter 1.

(3) James P. Grant,
The End
of Irickle Down", Foreign

Policy, Fall 1973,

(4) Barbara Ward, "A
People Strateqy for
Developnent™.

(5) E. F. Schumacher,
Small is Beautiful,
pp 1-59.

(6) Irma Adelman,
"Growlh, lncome Distri-
bution and Equity
Oriented levelopment",
Horld Development,
February-Harch, 1975,

Page 8

Optional Reading

(1) Robert L. Ayres,

"Development Policy and
the Possibility of a
'Livable' Future far Latin
America", American
Political Science Heview,

Volume 69, 1975.

(2) Marshall wWolfe,
"Development Images,
Conceptions, Criteria,
Agents, Choices", ECLA

Bulletin, 1973-74.°



Date E Time
April 30 £:30-9:30
friday

9:30-12:15

12:15-1:30
1:30-2:30

i

2:30

4:00

Topic & Speaker

Individual Reading

“A Third World View
of Development"
Arun Shourie

Lunch
Key Concepts (uiz

Movie/Discussion
(Spouses Invited)

Social Hour
(Spouses Invited)

Assigned Readiny

(1) A. Shourie,
“Growth, Paverty and

Inequalities", Foreign

Affairs, January 1973,

(2) John Gurley,
“"Capitalist and Maoist
Cconomic Development',

~America's Asia.

Page 9

Optional'ﬂeading




Date

Hay 3
Honday

.

Time

8:30-9:30

9&30

1:30-4:30

4330

4/16/76

WEEK I11

Inteqrated Rural Development and Systems Analysis

Topic & Speaker Assigned Reading

Individual Reading

Integrated Rural
Development Panel
Rodgers/Jickling/D. Chaij

Movie - "A Simple Cup of Tea"

Optional Reading

Discussion
Lunch
Planning Rural Development A. Waterston,
Albert Waterston Development Planning:
American University Lessons of Experience
VIR

Discussion



Date -

May 4
luesday

Iime

9:30

11:00

11:00-11:15

Pl:45-12:30

12:30

1:30-5:30

Ll

WEEK 111

Inteqrated Rural Development and Systems Analysis

Topic & Speaker Assiqgned Reading
Designing Rural U. Lele, Designing

Development Programs Rlural Development
Uma Lele : Programs - lLessons

from Past Experience

Paye 2

Optional Reading

in Africa.

World Bank

Coffee Break

Initial Presentation on Systems Tools.for
Systems Approach Development Planning
Peter Delp Delp ct. al., 1976:

Chapter 1.

Lunch -
Reading/Tutorial

faculty tleeting

bystems.  John Beishon

197Y. pp 7-15, 24-54.

"System Definition Matrix™
from Systems Tools for
UDevelopuent Planning,

Delp et. al., 1976.



Paye 3

WEEK 111

Integrated Rural Development and. Systemns Analysis

Date Time Topic & Speaker "Assiqned. Reading Optional Reading
May 5 : 8:30 Individual Reading
Hednesday.

9:30 Cooperatives and Other

Farmer Institutions
Thomas Carroll, 108

11:00 - Discussion
12;00 i Lunch
1:00-5:00 Reading/Tutorial

5:00 Development Forum



Date Time

Hay 6 8:30-9:30
Thursday

9:30

11:30
o 12:15

1:30

3:30

WEEK 111

Integrated Rural Development and Systems Analysis

Topic & Speaker

Individual Reading

Population Factors in
Rural Development

" Willard Boynton, PHA/POP

. Small Group Discussions
Lunch

llealth in Rural Development
Lee Howard, TA/Health

Reading/Tutorials

Assigned Readinq

WHO, K. W. Newell (ed.)
Health by the People

RA 425.N4

Pages ix-xii and
country case studies
for China, Cuba and
Guatemala - pp. 1-52.

Puge 4

Optional Reading

William Petersen,
Population, HB B851.P46
(3 capies)

Garreft Hardin,

Population, Evelution

and Birth Control, .
HB B851.H28 (5 copies)

John 8Bryant, Health
and the Developing Vorld
RA 425.B774 (1 copy)

Philip £. Sartwell (ed.)
Preventive Medicine and
Public Health, Ninth Ed.
RA 425.R78 ‘




' Date-

Hay 7
Friday

Time

8:30

9:30

11:30
12:15

12:30

4:00

WEEK 111

Inteqrated Rural Development and Systems Analysis

Topic & Speaker ' Assigned Reading

Individual Reading

The Guatemala Basic Village Mancoor Ahmed &

Lducation Project P. Coombhs, Education
Steve Moseley and for Rural Development
William Bradford, AED LC 5146.E£388 (4 copies)

Use in the library
Introduction pp. xxvii-
xXxiii.

Discussion
Lunch

Optional film: Nonformal
Education in Ecuador

tducation in Rural
Development
Stanley Applegate, LA/DR

Key Concept fjuiz: Nonformal
rural learning systems and
rural health delivery systems

Page 5

Optional Reading

Philip Coombs & M. Ahwed,
Attacking Rural Puverty:
How Nonformal Cducation

Can Help. LC 5146.C45
(4 copies)



Date

May 10
Monday

HEEK IV

Integrated Rural Development and Systems Analysis

Time Topic & Speaker ‘Assigned Reading
0:30-9:30  Individual Reading
9:30-12:00 ~ Spatial Planning t. A. 1. Johnson
o : M. Silberfein "Spatial Reconstrucltion:

Sume Policy Aspects
in Organization of Space

Page 6

Optional Réading

E
Platiner, Stuart
"Rural Market Networks®,
Scientific American

in Developing Regions.
Chapter 7.

12:30 Lunch
1:3u Film - Chile Agrarian
' Reform
2:15 Discussion of 1. Silberfein.
Land Reform & Resettlement "Settlement Patterns,
- Silbecfein/lloang/Rodgers Settlement Schemes &

Development: A Look
v at the Rural Landscape
3:00 ‘ Readiny of Africa",

Vol. 232, 5 (May, 1979)
pp. 65-79.



Date Time
May 11 8:30-9:30
" Tuesday

9:30-12:30

12:30

1:30-5:30

4:00

WEEK IV

Inteqrated Rural Development and Systems Analysis

Topic & Speaker : Assigned Reading

Individual Reading

Systems Analysis ' "Tree Diagrams",
far Integrated ' “Oval Programming"
Rural Development ~ from Systems Tools
Peter Delp for Development
Planning, Delp et. al.
1976.
_ . "Sahelian Drought:
Lunch No Victory for Weslern
Aid", Science, Vol. 185,
~July 1974.

Reading/Tutorial

Faculty Meeling

Page 7

Ogyiohal Reading




Date Time
May 12 8:30-9:30
Wednesday
9:30
12:00
1:30-4:30
4330
5:90

WEEK 1V

Integrated Rural Development and Systems Analysis

Topic & Speaker

Individual Reading

Nutrition in Rural
Development
George Poynor, INTECH

Lunch

Role of Aqriculture in
Rural Development
John W. Mellor

Discussiton

Development Forum

Assigned Reading

Alan Berq. The
Nutrition Factaor

TX 353 .B47 (5 copies)

Alan Berg, et. al.
Nutrition, National

Develepment and Planning

TX 345 .156 (1 copy)

J. H. Mellor. Impact
of New Agricultural

Technology on Employment

Page 8

Optional Reading

J. W. Mellor. The
New Economics of

Crowth

and Income Distribution




WEEK TV

Integrated Rural Development and Systems Analysis

Date Time -Topic & Speaker Assigned Reading Optional Reading
May 13 d:30-9:30 Individual Reading
Thursday
9:30-12:30 Intermediate Technology - £. F. Schumacher,
What does it mean and what Small is Beautiful
is AID going to do about it
Thomas Arndt, AA/TA J. S. Balis, Utilization
Peter Thormann, PPC/PDA of Small Tractors in
John Balis, NE/TECH TIntegrated Agricultural

Development

Panel Discussian
12:30 Lunch

1:30-5:30 Reading/Tutorial



Date

May 14
Friday

Time

8:30-9:30

9:30-12:30

12330

1:30-3:00

J:UU;Q:UOI_

4:00

WEEK 1V

Integrated Rural Development and Systems Analysis

Topic & Speaker

Individual Reading

Simplified Approach to
Agricultural Development
Milo Cox

Lunch
Systems Uverview‘
Peter Delp
Key Concept Quiz

Film .

Assigned fleading

Milo Cox. Paper .

entitled: A Simplified

Page 10

Optiohal Reading

Approach to Agricultural

sttems

Systems Tools for
Development Planning.
Delp et. al., 1976:
Chapter 2

Picardi. A Systems
Analysis of Pastoralism
in West African Sahel.

MIT, Dec. 1974, pp. 1-19,
149-194.



Date

lMay 17
Hoaday

Time

9:30-11:00

11:15-12:30

12:30-1:00

Afternoon

4:00

DEVELOPHENT STUDIES PHROGRAM

WEEK V

INSTITUTIONAL AND MANAGERIAL 15GUES

Topic & Speaker
The Administrative
Infrastructure of

RRural Development
M. Esman

Plenary Discussion

Assignment of [xercise on
Administrative Capability
D. Jickling ”

Tutorial Research

Faculty chting

Readings

tobert Chambers, Managing Rural Development .
Chapter Il - "What, Who, When, and How -
Programming and. lmplementaton", pp 35-54.
Chapter VI - "Principles and Choices"

pp. 149-164,

Squested:

filiott Morse et. al, Strategies for Small
Farmer Development: An Empirical Study of
flural Development Projects (Cxecutive Summary)
Washington, Development Alternatives, Inc.,
Iay 1975. ' -

Yusuf J. Ahmad, "Administration ofi[ntcgratcd
Kural Development Programs", International
Labor Heview, February 1975, pp 119-142.




Date

May 14
Tuesauy

Time

9:30-11:00

11:15-12:30

1:30-5:00

WEEK V

Page 2

INSTITUfIONAL AND MANAGERIAL ISSUCS

Topic & Speaker

The Dilemmas of Constituency
Organization
H. Lusman

Plenary Discussion

tvaluating Administrative
Capability: An Analytic
Framework:
Edward Rizzo

Readings

Norman Uphoff and Milton Esman, "Local
Orqanization for Rural Development in Asia",
Development Digest, Volume XII[, No. 3, '

July 1975. (Complete report and country
studies available in Library) :

Peter wgrsley,A"lntroductlon“ in Two Blades
of Grass, Rural Cooperatives in Agricultural

Modernization, University of Manchester Press,
1971, pp 1-40 : o



Date

May 19
Wednesday

Time

9:30-11:00

11:15-12:3C

Afternoon

5:00-8:00

WEEK V

Page 3

INSTITUTIONAL AND MANAGERIAL ISSUES

Topic & Speaker

Institution Building
and Social Change
‘M. Csman

“Small Group Discussions

Faculty

Tutorial Research

Development Forum

Readings

Milton Esman, "Institution Building as a
Guide to Action", AID Conference Report on
Institution Building and Technical Assistance,

Dccember 1769,

HBertru Cebreziabher, Inteyrated Development
in Rural Ethiopias, PASITAM, University of

Indiana, 1975.



Date

May- 20
Thursday

Time

9:30-11:00

11:15-12:30

1:30-5:00

HEEK ¥

Page 4

INSTITUTIONAL AND MANAGERIAL ISSUES

Topic & Speaker

Participation: Myth
and Reality
Esman & Blue -

Plcnary Discussiaon

Evaluating Administrative
Capability: Application
D. Jdickling

Readings

Robert Chambers, Managing Rural Development
Chapter IV, "Managing Local Participation,
fhetoric and Reality", pp 84-113. :

Guy Hunter, The Administration of Aqricultural

Development, Chapter 0, "Local Participation
and Local Politics", pp 108-121. : _




Date

May 21
Friday

Time

9:30-11:00

11:15-12:30

™

1:30-2:30

2:45-3:30

3:45-5:00

HEEK V

INSTITUTIONAL AND MANAGERIAL

I

5

Pege 5

SUES

Topic & Speaker

Reaching and Assisting
the Landless
Esman & Ulue

Small Group Discussions

Key Concept Exercise on
Adminislrative Capability

Plenary Revicw of
Administrative Capability
Issues

tFilm: Mandabi

Headings

S. J. Burki et. al., Public Works Program

in Developing Countries: A Comparalive

Analysis, World Bank Working Staff Paper 224,
February 1976.



Date Iime
May 24 9:30-12:30
Honday '
1:30-5:30
4:00

1.
2‘
3‘

DEVELOPMENT STUDIES PROGRAM

HWEEK VI

FINANCIAL AND ECONOMIC. ANALYSIS

lopic & Lpeaker

Project Analysis

Private Sector

Micro-Economics
Weaver

Reading/Tutorial

Faculty Meeting

17 MAY 1576

Readings

USDA Participant Manual on Agricultural
Capital Projects Analysis, Preface, Course

Introduction, Course Overview, and Section
on Farm Management.

Irving Sirken, "Cost-Benefit Analysis:

The Technique,

Its Uses and Limitations".



Date Time
May 25 9:30-12:30
Tuesday

12:30

1:30-5:00

" DEVELOPMENT STUDIES PROGRAM

WEEK VI

FINANCIAL AND ECONOMIC ANALYSIS

Topic & Speaker

..Analysis of Public
Sector Projects
Weaver

Lunch
Optional Film

“Sahel: Border of Hell"

Time Value of Honey
Weaver

Page 2

Readings
AID Handbook 3, Appendix 6G.

USDA Participant Manual. Section on
Financial Analysis, pp. 1-35.

J. Price Gittinger, Economic Analysis
of Agricultural Projects pp. 1-18,

20-24, 31-37.

Gittinger, pp. 47-60.



DEVELOPHENT STUDIES PROGRAM
WEEK VI

FINANCIAL AND ECONOMIC ANALYSIS

Date Time lopic & Speaker. ‘ Readings
May 26 . 9:30-12:30 Financial Analysis v Gittinger, pp. 60-91
Wednesday : Weaver '
1:30-5:00 Econcmic Analysis USDA Manual, Section on Economic Analysis
o Weaver : : ) .
Project/Reading

5:00 Development Farum



Date _ Time
May 27 9:30-12:30 1.
Thursday
2.
3.

12:30

1:30-5:30

DEVELOPMENT STUDIES PROGRAM

WEEK VI

F INANCIAL AND ECONOMIE ANALYSIS

Topic & Speaker

Non-Revenue Producing
Projects

Cost Effectiveness

Analysis

Refinéments and
Complications

Weaver

Lunch

Participant Presentation

Project/Reading

Page 4

Readings

USDA Manual, Section on Refinements and
Complications.

-Gittinger, pp. 99-129

US AID On Methodology for Education
Sector Analysis pp. 72-91.




. Date - lime:
May 28 9:30-12:30
Friday

12:30

1:30-3:30

4:00

DEVELOPMENT STUDIES PROGRAM

WEEK VI

Page 5

IS5

FINANCIAL AND ECONOMIC ANALYS

Topic & Speaker

1. #enefit Incidence

2. Critique - Weaver

Readinys

J. De V. Graaff, “Cost Benefit Analysis:
A Critical View", South African Journal

- of Economics, Vol 43, 1975.

3. Panel Discussion
Blue/Ingersoll

Lunch

Key Concept Quiz

Film
"China: Century of Revolution"

Optional Reading

Frances Stewart, "A Note on Social Cost-
Benefit Analysis and Class Conflicl in
1L.OC's", World Development, January 1975.




2 5 BAY 13/

DEVELOPMENT STUDILCS PROGRAM
WEEK VII

SOCIAL AND CULTURAL ANALYSIS

Date Time Topic & Speaker Readings
Iucsday‘ 9:30-12:15 Social Soundness and Social Soundness Analysis, Appendix 5 A, AID
June 1 - Social Systems landboaok 3.

Jay Ingersoll _
George Foster, TRADITIONAL SOCIETEL: AND
TECHNOLOGICAL CHANGE, Chapter 1, "Ihe Cultural

Optional Film Context of Technological development" (distributed)
"Bangladesh"
1:30-4:30 Anthropologists and Optional Readings
‘ Development
Hichael Horowitz :
(SUNY Binghamton) Everett Hagen, "Analytical Models in the Study of

Social Systems" an appendix in his, THE THCORY OF
SOCIAL CHANGL HOW E£CONDMIC GROWTH BEGINS and in
Le Clair, ECONOMIC ANTHROPOLUGY

J. Ingersoll, "Evaluation of Asentamicntos"
(Honduras) in DSP Library

Jack Potter et al (eds) PCASANT SUCIETY: A READER
(good arlicles on many societies)



Datc Time

Wednesday - 9:30-12:15
June 2

1:30-5:00

5:00

P.2

DEVELOPMENT STUﬁIES PROGRAM -

WEEK VII

SOCIAL AND CULTURAL ANALYSIS

Topic & Speaker

Sacial Systems and
Social Soundness
Jay Ingersoll

Reading and Tutorial

‘Development Forum
Peter Dorner
(Land Tenure Center)
Univ. of Wisconsin
Land Reform and Development

‘ Readings

Scarlett Epstein,'"Customary Systems of Rewards 1n
Rural South India" (distributed) in George Dalton (ed)

- E£CONOMIC DCVELOPMENT AND SOCIAL CHANGE:  THE MODERNI -
CZATIUN Of VILLAGE COMMUNITIES

George foster, Chapter 2, "The Rural Community: the
Traditional World" .

Suqgqested. Readings

W. Allan, "The Normal Surplus of Subsistence

Agriculture (Africa)" in George Dalton (ed) ECONOMIC
" DEVELUPMENT AND SOCIAL CHANGE.

John Beattie, OTHER CULTURES, Chapter 4, "Social
function and Social Structure"” and Chapter 5, "Beliefs

and Values"

Mary Douglas, "lLele Economy Compared with the

- Bushong" (Zaire) in Dalton's EC. DEV. AND SOCIAL

CHANGE

Clifford Geertz, "The Inlegrative Revalution" in his,
OLD SOCIETIES AND NEW STATES ”

flobert Redfield, THE LITILE COMMUNITY, Cnhapter 3,
"Sociral Structure"

Milton Rokeach, THE NATURE OF HUMAN VALUES



Pate

Thursday
June 3

Time

9:30-12:15

12:30

1:30-3:30

3:30-5:30

4:00

P.3

DEVELOPMENT STUDIES PROGRAM

WEEK VII

SOCIAL AND CULTURAL ANALYSIS

Topic & Speaker

Palitical Soundness
Analysis
Dick Blue

Luncheon Meeting
Bro. Morse and
Bro. Weaver
Political Constraints
in Development
Ethiopia & lanzania

Gap between the Elites

and the Masses
Van Chi Hoang

Reading and Tutorial

Faculty Meeting

Randy Cummings, "Agricultural Change in the Northern
Mekong Delta of Vietnam' (distributed)

Donald Emerson, "Orders of Meaning: Understanding
Political Change in a Fishing Community in Indonesia"
(distributed)

Alfred McCoy, "Western trained elites in 5 £ Asia"
(distributed).

Jonathan. Silverstone, Weekly Report, May 7, 1976,
"Development and Economics: 0ld Ways in a New World"

Suggested Readings

F. G. Bailey, STRATEGIES AND SPOILS: A SOCIAL
ANTHROPOLOGY OF POLITEICS

John Kautsky, THE POLITICAL CONSEQUENCES OF MUDERNI-
ZATION (distributed) esp. intro and and chaps. 1 & 2

Alfred lcCoy, "CoerpLiun 1n South Vietnam under
Thieu and Ky" (distributed)

Lric VWolf, PEASANT WARS OF THE 201TH CENTURY



DEVELOPMENT STUDIES PROGRAM |
' Py )

WEEK VII
SOCIAL AND CULTURAL ANALYSIS

‘Date Time Topic & Speaker ‘ Readings

friday 9:30-11:00 Approaches to Soclal Neil Smelser, "Mechanisms of Change and Adjustment to Change"
June 4 Change and Gunnar Myrdal, "Circular and Cumulative Causation

Jay Ingersoll (distributed) in Dalton's ECUNOMIC DEVELOPMENT AND SOCIAL
CHANGE ' ' '
11:15-12:30 Culture and Development Sugqested Rcadiqg§

Van Chi Hoang
Peter Berger, PYRAMIDS OF SACRIFICE: POLITICAL AND SOCIAL

: CHANGE
2:00-5:15 Small Group Discussiuns : : _

o : S. Chodak, SOCIETAL DEVELOPMENT, esp. intro and chap. 1
N . . .
N .
N 3:30 Friday feature Film Samuel florman, "In Praise of Technoalogy" in HARPER's
= “Blood of the Condor" -~ MAGAZINE Nov. 1975 (in DSP library)

= (Rated R) :

2 George Homans, THE HUMAN GROUP

2 fFrancis ﬂsu, 1EMOTO:  THE HEART OF JAPAN, esp. chaps. 3, 6, 13
D . . :

2 Ivan 1llich, ENERGY AND EQUILY

Alex Inkeles & David Smith, UBCCOMING MODERN:  INDIVIDUAL
CHANGE IN SIX DEVELOPING COUNIRIES

Peter, Kilby, ENTREPRENEURSHIP AND LCONOMIU DEVELOPMENI .
(summarizes several theoreticul approaches)

Cmmanuel Mesthene, TCCHNOLOGICAL CHANGE: 115 IMPACI ON MAN
AND SOCIETY : :

i
- Arthur Niehoff, "The Process of lpnovation", chap. 2 in his

A CASEBOUK OF SGCIAL CHANGL

Harold Schonieder, "Lconunie Development Gind Anthropology" 1n
ANNUAL BLVIEW OF ANTHROPOLOGY, 1979



Date

Monday

June

7

Time

9:30-12:15

12:30-1:30

1:30-3:30

3:45

P.5

DEVELOPHMENT STUDIES PROGRAM

WEEK VII

SOCIAL AND CULTURAL ANALYSIS

Topic & Speaker

Social Implications of
Decentralized Development:
Social Soundness in Ghana

Lerald Klonglan
(Iowa Stale University)

Lunch

Participant Observation in
Field Research and in
Project Analysis

Jay Ingersoll

Key Concepts and lssues
Essay

Readings

Gunnar Myrdal, "The Equality lssue: lnequalxty‘and
Pawer" (distributed) in his, THL CHALLENGL 0Of wWURLD
POVERTY

Suygested Readings

Joel Migdal, PEASANTS, POLITICS AND REVOLUTION:  THE
SOCIOECONOMIC BASIS OF POLIVICAL CHANGE

Everett Rogers and Lynne Svenning, MUDERNIZATIUN AMONG
PEASANTS: THE IMPACT OF COMMUNICATION

Wertheim, W. f., LVULUTION AND REVOLUTION:  [HE RISING
WAVES OF EMANCIPATION

Clifton Wharton, Jr., "Risk, Uncertainty, and the
Subsistence Farmer" in Dalton's ECUNOMIC DEVEL GPMENT

AND SOCUIAL CHANGE
Readiny
Leonard Schatzman and Anselm Strauss, FIELD RESLARCH:

STRATEGIES FOR A NATURAL SOCIOLOGY (distribuled) usee
chaps. 4, 5, and 6.



Date

June 8
Tucsday

Time

8:30-9;30

9:30

10530

11:15
12:15
1:30-4:30

4:00

Agency for International Development

Topic & Speaker

Individual Reading

Women in Development
Johnathan Silverstone

Women in Development:
An Ethopian Case Study .
Ted Morse

Small Group Discussion

Lunch/Film: Pecasant Ecology

Reading/Tutorial_

Faculty Meeting

DEVELOPMENT STUDIES PKOCRAM

WEEK VITI

Assigned Reading

YParticipation of Women
in Development" - Civic
Participation Division,
P.P.Cs Fcb. ll, 1974

"Human Rights and

- Development" AID

Circular 687, Dec.,
1975

Johnathan Silverstone
Selections from the
PPC/PDA/CP Weckly
Reports

of the Philippines

Optional Reading

Jean O'Barr, “The Changing

Role of Women in Developing
Societies - Part 1'" Comparative
Area Studies Project, June, 1975

Human Resources Development
Commission for Africa: UeN.E.C.she
Women and National Development in
African Countries; Scme Profourd
Contradictions, The African Studies
Review, Vol. XVIII, No. 3

-(DeCQ. 1975).



Date

June 9
Wednesday

Time

8:30-9:30

9:30

-12:00

1: 30
3:00

5:00

WEEK VIII
Topic & Speaker Assigned Reading
Individual Reading Clifford Geertz, '"Two

Types of Ecosystems." in
Agricultural Involution:
The Process of Ecological
Change in Indonesia.
Univ. of Cal., 1963.

Ecological Adaptation: Philip W. Porter.
Population and Resources “"Environmental Potentials

and Problem Environments and Economic Opportunities:

M. Silberfein A Background for Cultural
Adaptation.' American
Anthropologist 67, 2
(april, 1965). pp. 409-419

Lunch
Organize Teams for field Exercise

Reading/Tutorial

Development Forum

Page 2 .

Optional Reading

D.J. Greenland, "Bringing the

Green Revolution to the Shifting

Cultivator," Science Vol. 190,
(Nov. 1975).

Peter Gould. 'Man Against His .
Environment: A Game Theoretic
Framework" Annals of the Assocfation
of American Geographers 53, 3 (1963).
PPe 290-2970

Erik P. Eckholm "“The Deterioration
of the Mountain Environments,"
Science Vol. 189 (Sept. 1975).



Date

June 10
Thursday

Time -

8:30-9:30

9:30

12:30

1:30-2:45

3:00

Page 3

WEEK VI1I
Topic & Speaker ‘Assigned Reading Optional Reading
Individual Reading " Len Berry, 'Guidelines AID-Environmental procedures

for Environmental
Considerations in
East Africa"

Environmental Soundness
Len Berry, Dept. of
Geography, Clark Univ.

Commentator; Alan Jacbbs,:Asia Buread, USAID

Lunchs Paercicipant Presentation - McMahon and Delp -- Financial ‘& PPT Systems

Small group discussion
on Ecological Adaptation
and Environmental Soundness

Reading/Tutorial



Date

June 11
Friday

Time

8:30-9:30

9:30

1:30

2

30

WEEK VIII

Topic & Speaker Assigned Reading

Individual Reading

Preparation for the field --
Strategy Discussion
Delp/Silberfein

Key Concept Quiz

Film/What are We Doing to Our World -- An Ecology Film

Page &

Optional Reading




Date Time
June 14 8:30-9:30
Monday
9:30
12:15

1:30-3:30

DEVELOPMENT STUDIES PROGHAM

WEEK IX

Topic & Speaker

Individual Reading

Team Building for the
ield Exercise
Dan Creedon

Lunch

tvaluation of Projects
BBrian Job
University of Minnesota

Assigned Readings

Donald Campbell, "Reforms as Experiments®,
American Psychology, Vol. 24, April, 1969

Carol Weiss, Evaluation Research, pp. 60-91).

Optional Reading

Carol Weiss, Evaluation Research, pp. 1-22.

N



Date

June 15
Tuesday

Ti1me

B:30-9: 30

2:30

12:30

1430

4;:00

DEVELOPHMENT STUDIES PROGRAM

WEEK IX

Topic & Speaker

Individual Reading

Survey Research
Dick Blue

_ Lunch
Film: “The Gathering Millions"

Design Survey for [ield Lxercise
(in Teams)

Tutorials

Page 2

~ Assigned Readings




Date

June 16
Wednesday

Time

8:30-9:30

9:30

12:30

1:30-4:00

DEVELOPMENT STUDIES PROGRAM

WEEK IX

Topic & Speaker

Individual Reading

Design Survey for
Field Research
(in Teams)

Lunch

Discussion of Surveys
Dick Blue

Page'}

Assigned Readings




Page 4

DEVELOPHENT STUDIES PROGRAM

- WEEK IX
Date Time ' Topic & Speaker ‘ ' : Assigned Readings
June 17 8:30-9:30 Individual Reading
Thursday -
9:30 - (1) Map and Air Photo Exercise
(Group A)

J. W. Pawling
Temple University

(2) Media Exercise (Group B)
George Stoney '

12:30-1:30 - Lunch
"Participant Presentation:
Frank Correl - Sri Lanka

1:30-4:30 Groups A and B Change Places



Date Time

June 18 6:30-9:30

friday .
9:30
12:30
1:30

DEVELOPMENT STUDIES PROGRAM

WEEK IX

Topic & Speaker

Individual Reading.

Discussion of l[eam Stratégy

Lunch

Discussion of Team Strategy
Turn in outline, preliminary
questionnaire and sample

Ass{gnéd Readings



_ DEVELOPHENT STUDIES PROGRAM - 1V
WEEKS X and X1

OFFSITE



Date

Monday
July 5

Tuesday

July 6

Hednesday
July 7

Time

9:30-10: 30

10:45-11:30

p.m.

- DEVELOPHMENT STUDIES PROGRAM - 1V
WEEK X11I

FINAL SESSION

Scheduled Activities:

aun OLIDAY ##%

Work on final team reports, prepare for final typing

Faculty meets to discuss participants' evaluation

Field site debriefing, lessons learned, team reports

Teams meet with advisor

General discussion

Begin'tutorial confefence with Advisors, receive and discuss
final "grade"., Advisees should schedule with faculty advisor



Date

Thursday
July 8

Friday
July 9

6:30

10:00
10:15
11:15

11:30

12:00

Page 2

DEVELOPHENT STUDIES PROGRAM - 1V
WEEK XI1

FINAL SESSION

Scheduled Activities

Continue tutorial discussions

DSP- Course Evaluation: Written and general diacussion - Room 428

Dinner Party at China Garden - Wives Invited

Convene in Room 428, Welcome, Mr. Daniel Creedon
Bréak into six groups - participants and guests
Short Break

Plenary Session

Welcome and Introduction of Administrator
by Mr. Charles A. Mann, AA/SER

Remarks by Administrator, Mr. Daniel Parker
Award of Certificates

Phatographs and Reception



"APPENDIX III

. DSP EVALUATION QUESTIONNAIRE
(PLEASE FILL OUT AND RETURN IN ENCLOSED ENVELOPE)

|. BACKGROUND AND GENERAL ORIENTATION

1. NAME

2. PRESENT POSITION = DATE ASSUMED

3. POSITION PRIOR TO DSP

(IF NO CHANGE, INDICATE SAME)

4.. DSP ATTENDED (CHECK ONE) DSP 1 DSP 11 DSP 111

PLEASE CHECK THE RESPONSE THAT MOST APPLIES TO YOUR FEELINGS ABOUT THE
DSP YOU ATTENDED. (CIRCLE ONE)

5. WHEN [ FINISHED DSP, I THOUGHT [T WAS:

(A) VERY USEFUL (B) USEFUL (C) NOT USEFUL (D) UNDECIDED

6. SINCE RETURNING TO MY POSITION, I NOW FEEL THAT DSP WAS:

(A) VERY USEFUL (B) USEFUL (C) NOT USEFUL (D) UNDEC IDED



IT.

PLEASE ASSESS THE CONTRIBUTION OF THE FOLLOWING ASPECTS OF DSP TO
YOUR GENERAL - PERFORMANCE AS AN A.I.D. PROFESSIONAL:

1. ECONOMIC THEORIES AND CONCEPTS
VERY USEFUL | SOMEWHAT USEFUL

NOT USEFUL ' NOT COVERED IN MY DSP

2. SOCIAL AND POLITICAL THEORIES AND CONCEPTS

VERY USEFUL SOMEWHAT USEFUL

NOT USEFUL NO

=1

COVERED ' IN MY DSP

3. APPROACHES TO RURAL DEVELOPMENT
- VERY USEFUL SOMEWHAT USEFUL

NOT USEFUL NOT COVERED IN MY DSP

4. INTERPERSONAL RELATIONS

VERY USEFUL SOMEWHAT USEFUL

NOT USEFUL NOT COVERED IN MY DSP

5. FINANCIAL ANALYSIS (B/C, DISCOUNTING, ETC.)
VERY USEFUL___ : SOMEWHAT USEFUL

NOT USEFUL ' NOT COVERED IN MY DSP

6. SYSTEMS ANALYSIS
VERY USEFUL SOMEWHAT USEFUL

NOT USEFUL NOT COVERED IN MY DSP



10.

11.

12.

13.

SURVEY RE SEARCH

VERY USEFUL

NOT USEFUL

COMMUNICATION AND MEDIA
VERY USEFUL

NOT USEFUL

SOMEWHAT

NOT COVERED IN

SOMEWHAT

NOT COVERED IN

SECTOR CONCENTRATION (AGRICULTURE, HEALTH,

VERY USEFUL

NOT USEFUL

" INDIVIDUAL TUTORIALS

VERY USEFUL

NOT USEFUL

SOMEWHAT

NOT COVERED IN

SOMEWHAT

NOT COVERED IN

UStFUL

MY DSP

USEFUL

MY DSP

POPULATION, EDUCATION)
USEFUL

MY. DSP

USEFUL_

MY DSP

COMPARATIVE ANALYSIS OF COUNTRY DEVELOPMENT STRATEGIES

VERY USEFUL

NOT USEFUL

FIELD WORK IN RURAL U.S.A.

VERY USEFUL

NOT USEFUL

OTHERS

SOMEWHAT

NOT COVERED IN

SOMEWHAT

USEFUL

MY DSP

USEFUL

NOT COVERED IN MY DSP



PLEASE CHECK RES?ONSE WHICH MOST CLOSELY CORRESPONDS TO YOUR
PRESENT ‘ATTITUDE OR EXPERIENCE.

1. DSP HAS HELPED ME TO UNDERSTAND THE NEW DIRECTIONS (CONGRESS 10NAL
MANDATED POLICY) OF THE AGENCY.

STRONGLY AGREE AGREE._ DISAGREE STRONGLY DISAGREE

!

2. DSP HAS GIVEN ME A BETTER UNDERSTANDING CF ECONOMIC THEORIES AND
CONCEPTS RELEVANT TO IMPLEMENTING THE NEW DIRECTIONSf

. STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

3. 1 HAVE BEEN ABLE TO APPLY ECONOMIC THEQRIES AND CONCEPTS LEARNED
IN DSP RELEVANT TO THE NEW DIRECTIONS
STRONGLY AGREE AGREE DISAGREE." STRONGLY DISAGREE

4. DSP HAS GIVEN ME A BETTER UNDERSTANDING OF SOCIAL AND POLITICAL
THEORIES AND CONCEPTS RELEVANT TO IMPLEMENTING THE NEW DIRECTIONS.
STRONGLY AGREE AGREE DISAGREE__. STRONGLY DISAGREE

5. DSP HAS GIVEN ME A BETTER UNDERSTANDING OF ECONOMIC AND FINANCIAL
ANALYSIS TECHNIQUES FOR PROJECT DESIGN AND ANALYSIS.
STRONGLY AGREE_ . AGREE DISAGREE STRONGLY DISAGREE

6. DSP HAS IMPROVED MY ABILITY TO ASSESS AND CRITICALLY EVALUATE REPORTS

AND DOCUMENTS UTILIZING CONCEPTS AND THEORIES DRAWN FROM ANTHROPOLOGY
AND RELATED SOCIAL SCIENCES.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

7. SINCE DSP, I NOW HAVE A BETTER UNDERSTANDING OF THE INTERRELATIONSHIPS
BETWEEN DEVELOPMENT SECTORS AS THEY RELATE TO PROJECT DESIGN AND
IMPLEMENTATION.

STRONGLY AGREE . AGREE DISAGREE STRONGLY DISAGREE



10.

11.

12.

13.

14,

SINCE DSP [ HAVE BEEN ABLE‘TO_INTRODUCE CONCEPTS GAINED IN DSP
INTO PROJECTS AND PROGRAMS [ HAVE BEEN ASSOCIATED WITH.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

DSP IS TOO THEORETICAL FOR AID NEEDS.

STRONGLY AGREE AGREE DISAGREE_ STRONGLY DISAGREE

THE PRESENT LENGTH OF DSP IS ABOUT RIGHT CONSIDERING THE SUBJECT MATTER.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

RECRUITMENT TO DSP SHOULD BE LIMITED TO PROJECT OFF ICERS WITH TECHNICAL
BACKGROUNDS .

STRONGLY AGREE AGREE__ = DISAGREE STRONGLY DISAGREE

RECRUITMENT TO DSP SHOULD BE LIMITED TO GENERALISTS SUCH AS PROGRAM
AND LOAN OFFICERS.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE__

DSP SHOULD GIVE MORE STRESS TO TRAINING PEOPLE IN SPECIFIC ANALYTIC
SKILLS SUCH AS COST-BENEFIT, SURVEY RESEARCH AND SYSTEMS ANALYSIS.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

DSP SHOULD BE MADE MANDATORY ~OR EVERY FSR OFFICER BETWEEN GRADES 5
AND 2.

STRONGLY AGREE AGREE . DISAGREE STRONGLY DISAGREE



15.

17.

o

THE OBJECTIVES OF DSP SHOULD BE TO BRING AID PARTICIPANTS TO A

HIGH LEVEL OF EXPERTISE IN RELATIVELY FEW SKILL AREAS SUCH AS
BENEFIT-COST ANALYSIS.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

i

THE BASIC MIX OF DSP PARTICIPANTS IS A GOOD ONE AND SHOULD BE
MAINTAINED.

STRONGLY AGREE AGREE DISAG?EE' - STRONGLY DISAGREE

DSP SHOULD BE LIMITED TO SENIOR OFFICERS IN GRADES 2 AND 3.

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

ON BALANCE I FEEL THAT DSP WAS A WORTHWHILE COURSE FOR ME AS AN

.AID OFFICER. : '

STRONGLY AGREE AGREE DISAGREE STRONGLY DISAGREE

IF MY SUPERVISOR ASKED ME IF HE OR SHE SHOULD SEND A VALUABLE
MEMBER OF MY OFFICE TO DSP, 1 WOULD RECOMMEND (CIRCLE ONE)

A STRONG SUPPORT FOR SENDING PERSON TO DSP
B. QUALIFIED SUPPORT
C.  SEND SOMEONE ELSE

D. AVOID SENDING ANYONE.



PLEASE THINK ABOUT THE WORK YOU HAVE BEEN DOING SINCE LEAVING DSP.
CAN YOU GIVE US THREE EXAMPLES OF -SPECIFIC SITUATIONS WHERE THE
THEORIES, CONCEPTS OR SKILLS LEARNED IN DSP HAVE BEEN APPLIED BY
YOU IN YOUR WORK? (USE EXTRA SHEET IF NECESSARY)

A.




V. PLEASE I[DENTIFY OTHER SKILL AND CONCEPT AREAS NOT COVERED WHICH YOU
FEEL SHOULD BE TAUGHT IN DSP. (KEEP IN MIND THAT THE AGENCY OFFERS
A NUMBER OF SHORT COURSES ON SPECIFIC ASPECTS OF PROJECT MANAGEMENT.)

1)

2)

3)




Vlo

9

PLEASE GIVE US ANY ADDITIONAL THOUGHTS ABOUT YOUR EXPERIENCE IN
DSP AS 'IT RELATES TO YOUR PRESENT ATTITUDE TOWARD YOUR JOB, THE
DEVELOPMENT APPROACH TAKEN BY THE AGENCY, OR. YOUR ABILITY TO CARRY

OUT YOUR PROFESSIONAL RESPONSIBILITIES.



DSP FOLLOW-UP QUESTIONNAIRE

NAME

PRESENT OFF ICE ADDRESS

PRESENT POSITION (SPECIFIY ACTUAL FUNCTIONS)

PLEASE ASSIST US IN FORMULATING A DSP FOLLOW-UP AND CONTINUING EDUCATION
PROGRAM BY ANSWERING THE FOLLOWING QUESTIONS.

DSP SHOULD PROVIDE CURRENT INFORMATION ABOUT DSP SPEAKERS, PROGRAMS,
ETC. TO DSP ALUMNI. (CIRCLE ONE)

A. VERY USEFUL B. USEFUL . C. NOT USEFUL D. NO OPINION

DSP SHOULD PROVIDE INFORMATION ABOUT SCHEDULED PROJECTS DSP GRADUATES
HAVE BEEN INVOLVED IN SINCE DSP

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

DSP SHOULD CIRCULATE IMPORTANT ARTICLES OR ABSTRACTS OF BOOKS RELEVANT
TO AID PROGRAM AREAS.

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

OSP SHOULD REPRODUCE AND CIRCULATE AID RELEVANT ESSAYS OR ARTICLES
WRITTEN BY DSP PARTICIPANTS AND FACULTY.

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

DSP SHOULD PROVIDE CONTINUING EDUCATIONAL SUPPORT AND REINFORCEMENT

TO ALUMNI BY OFFERING '"INSTRUCTIONAL' MODULES DESIGNED FOR SELF PACED
INSTRUCTION. '

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION



9.

WHICH OF THE FOLLOWING TOPIC AREAS FOR INSTRUCTIONAL MODULES WOULD
- YOU CONSIDER USEFUL IF DEVELOPED FOR OFFICE AND MISSION USE BY DSP?

O

2

(3

4

(5

(6

@)

8

STATISTICS FOR AID PROJECT ANALYSIS

A.  VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

FINANCIAL SOUNDNESS -

A. VERY USEFUL  B. USEFUL C. NOT USEFUL D. NO OPINION

PREPAR ING ENVIQONMENTAL IMPACT STATEMENTS

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

NEW APPROACHES TO ECONOMIC CEVELOPMENT - JAMES WEAVER

A. VERY USEFUL  B. USEFUL  C. NOT USEFUL  D. NO OPINION

AN APPROACH TO RURAL DEVELOPMENT - ALBERT WATERSTON

A. VERY USEFUL  B. USEFUL ~C. NOT USEFUL D. NO OPINION

GUIDELINES FOR SOCIAL SOUNDNESS ANALYSIS

‘A. VERY USEFUL B. USEFUL C. NOT USEFUL . 'D. NO OPINION

PPT - KEN SMITH, USAID/PHILIPPINES

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

PLEASE SUGGEST OTHER TOPICS OR SKILL AREAS YOU WOULD FIND USEFUL

WHICH COULD BE PREPARED BY DSP



1
Lo

Z.

3.

DSP FOLLOW-UP QUESTIONNAIRE

NAME

PRESENT OFF ICE ADDRESS

PRESENT POSITION (SPECIFIY ACTUAL FUNCTIONS)

PLEASE ASSIST US IN FORMULATING A DSP FOLLOW-UP. AND CONTINUING EDUCATION
PROGRAM BY ANSWERING THE FOLLOWING QUESTIONS.

L"

wry

'DSP SHOULD PROVIDE CURRENT INFORMATION ABOUT DSP SPEAKERS, PROGRAMS,

ETC. TQ, DSP ALUMNI. (CIRCLE ONE)
[] * . .

A. VERY USEFUL  B. USEFUL C. NOT USEFUL D. NO OPINION

DSP SHOULD PROVIDE INFORMATION ABCUT SCHEDULED PROJECTS DSP GRADUATES
HAVE BEEN INVOLVED IN SINCE DSP

A.- VERY USEFUL B. USEFUL - C. NOT USEFUL 0. NGO OPINICN

§‘\

.- DSP SHOULé CIRCULATE IMPORTANT ARTICLES OR ABSTRACTS OF BOOKS RELEVANT

TO AID PROGRAM AREAS.

A. VERY USEFUL 8. USEFUL C. NOT USEFUL  D. NO OPINION

OSP SHOULD REPRODUCE AND CIRCULATE AID RELEVANT ESSAYS OR ARTICLES
WRITTEN BY DSP PARTICIPANTS AND FACULTY.

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

OSP SHOULD PROVIDE CONTINUING EDUCATIONAL SUPPORT AND REINFORCEMENT

TO ALUMNI BY OFFERING ''INSTRUCTIONAL' MODULES DESIGNED FOR SELF PACED
INSTRUCTION.

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION



9. WHICH OF THE FOLLOWING TOPIC AREAS FOR INSTRUCTIONAL MODULES WOULD
YOU CONSIDER USEFUL IF DEVELOPED FOR OFFICE AND MISSION USE BY DSP?

(1) STATISTICS FOR AID PROJECT ANALYSIS

A. VERY USEFUL  B. USEFUL ~ C. NOT USEFUL  D. NO OPINION

(2) FINANCIAL SOUNDNESS

.A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

(3) PREPARING ENVIRONMENTAL IMPACT STATEMENTS

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

(4) NEW APPROACHES TO ECONOMIC DEVELOPMENT - JAMES WEAVER

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

(5) AN APPROACH TO RURAL DEVELOPMENT -~ ALBERT WATERSTON

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

(6) GUIDELINES FOR SOCIAL SOUNDNESS ANALYSIS

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

7 PPT - KEN SMITH, USAID/PHILLPPINES

A. VERY USEFUL B. USEFUL C. NOT USEFUL D. NO OPINION

(8) PLEASE SUGGEST OTHER TOPICS OR SKILL AREAS YOU WOULD FIND USEFUL
WHICH COULD BE PREPARED BY DSP



APPENDIX IV

- Participant Recruitment to DSP

This appendix provides a detailed breakdown on the pattern of nomi-
nations, withdrawals, and participation for thé DSP from its inception
in Méy 1975. The data is broken down by region, by mission and office -
and by class period. There are two tables,‘a summary table, showing
the distriﬁution of nominees to participants by regian anﬁ by origin
(field or Washington), énd'a detailed table, which classifies nominees

according to the type of action taken.



Table 1

Summéry Data on Recruitment

DSP I-V

Total Nominated

Total Attended

Total Withdrawn
or not attended

Region
AFRICA .
Field : 51
Washington 10
61

(Tanzania: No nominees)

LATIN AMERICA

Field - 48
Washington : 5
53

{(Jamaica: No nominees)

ASIA
Field 38
Washington 8
46

(Pakistan, Sri Lanka: No nominees)

NEAR EAST
Field 20
Washingtan 6

26

(Egypt, Syria, Cyprus, Portugal, Jordan:

WASHINGTON OFFICES (Selected)
PHA 5
TAB 4
Misc. (OLAB/SER, WD) 19

{(PPC: No nominees)

TOTALS 214

25

10
4

14

No nominees)

VIRV, ]

120

21

12

=~ O

94



TABLE 2

I II III

VIII

v v VI VII
May 75 Sept. 75 Jan, 76 April 76 Sept. 76 Jan. 77 April 77 Sept, 17 Totals
‘Africa
Redso West Africa - - 10T 1A 1A - - - 2A/1WT
Riedyo East Africa - - - - W - - - 1W
Ghana - - 1A IN 1A - - - 24 1N
Ethiopia /1A - - 2A 3w 1A 1FM - - - 4a/LN/1FH
Mall - - - - )y - 1N - TH/IN
_Dakar (Repiopal) - - 1A - 1A 2W - ~ - 2A/24
_Niamey (Regfonal) ~ - 1A 1A 1FH - - . - 24 1FH
Jaounde (Regiopal) - - - ' - - - - . - -
E.Africa (Reglonal) (Arxusha) - - 1A - 1UT - - - 1A/1WT
Zaire . 1A - 1A 1A - - - 1IN 3A 1H
Nigeria 1A - - - IWT - - - 1A/1UT
Liberia - . 1A 24 W 1A 1W - - - 2A/44 .
Kenya 24 3A - 2y INR/4W - IN - SA/INR/6W/1N
Maur{tania - - - W - - - - W
Upper Volea - - - et - - o - - IWT
_Mbabane - QSARAC - ~ - - W Z = . ol
Tanzanin - - - - - - - - -
Sudan - - - - - - - - _
_Development Planning 1A - - 1A - - - - 2A
TEMS = - - - {7 - - - ]
ESA - - 14 24 - - - = 34
Development Resources - 1A W i - - 1N - - 1A/ /1N
Reglonal - - - 1A 1WT - - - 1A/1WT
Sahel/FNA - - - - - - - - -
AFr/CAWA = - - - - - - - -
' GRAND
TOTAL 31A/22W/SWI/IRR/2EH/ON
KEY: A -Attended WT -Withdrawn due to transfer
D -Delayed FM -Withdrawn by SER/FM due to Financial Mgt. Course
W -Withdrawn NR -Nominated but retired
N -Nominated )



TABLE 2 (cont.)

I I III Iv v VI VII VIII
May 15 Sept. 15 Jan. 76 April 76 Sept, 16 Jan. 77 April 77 Sept. 77 Totals

Latln America

Paraguay - 1A - - - - - - 1A

El Salvador 2A - 1A W 1A 1D - - - 4A/1W/1D0

Colowbia - -~ - 1A - - - - 1A

Brazil - - - - 1W/1FM - - - /1P

Guyana _ - - 1A/IWT 1D 1D 1N - - 1A/INT /20718

Guatemala — - - 1D - 1N - - 1D/1N

ROCAP - - -~ - 1A - B - - 1A

Peru 1A - 14 - - - - - 1A/14

Nicaraguay - 1A - 1A 24 - - - 4A

‘Uruguay - - - 1A - - - - 1A

Panama - 2A - - : - - - - 2A

Hattd - - - 1A W - - - 1A/1W

Ecuador - 1A 1Y} B 1NT - - - 24/1WT/14/1n

Costa Rica - - 1D - W - - - 14/1D e
Chile - - 14 1A 1WT - - - 1A/1W/1WT __
Dominican Republic - -~ 1A W 1w 1H - 1N 1A/24/2N

Honduras -~ 1A ] W 16/1uT 1N - - 1A/24/1WT/1G/ 1k

Bolivia - - ] 1D/1W 1] - - - 4W/1D

Jamaica - — - - - - - -

Developwent Planning - 1A - - - - - ~ 1A

Dev. Resources 2A - 1A - - - - - 3A

MRSD - - - 1A - - - ~ 1A o

GRAND
TOTAL 27A/14W/4RHT/1FH/E6DL/1G/GN
KEY: . ~Accepted FM -Wichdrawn by SER/FM due to Financial Mgt. Course
-Delayed WEf -Withdrawn due to transfer

-Nouwlnated

TzZzZO0>»

-Below grade

-Withdrawn due to transfer




TABLE 2 (cont.)

R -Retired
H  -~Withdrawn

1 11 ITI IV v VI VI VIIT
May 75 Sept. 75 Jan, 76 April 76 Sept, 76 n. 77 April 77 Sept. 77 Totals

Asia
Tndia - - W - - - - - W
Bangladesh - - 1A 1 W 1N - - 1IA/3W/1IN
Indonesia - - - 14 1A/1R - - - 2A/1R
Nepal W - 1A 1A/1W 1A/1UT - - - 3A/2W/1WT
Thailand 1A - 14714 1A/1u [a/INA/IW/INT AR 1FM - 4Aa/IWN/IVT/IN IFM/INA
RED 1A - - 14 17/ 10 - - - 1a/2W/1Fd
Philfppines 1A - 7] 2A 1W/2D/ 10T N N - JA/2W/INT/ 2K
Vietnam 1A - 1A - - —~ — _ 2A
Korea - - 1A - - - - 1A

- Laos /1A 1A - - - - - - 24714
Cambodia 1A - - - - - - — 1A
Pakistan - - - - - - - - -
Sri_laoks - o - - - - - - ¢ - e
Bangla/India/Sri Lanka - - ~ 1H - - - - 1
Devleopment Planning - - W 1A 1A - - - 2A/1W
Project Development - 1A - 1A - - - - 2A
Technical Resoulces - - - 24 - - - - 2A

— GRAND
TUTAL 26A/16W/2WT/2FM/IN/IR
KEY: A -Accepted FM -Withdrawn by SER/FM due to Financial Mgt, Course
N ~Nominated Wl -Withdrawn due to transfer



TABLE 2 (cont,)
I 11 III Iv \ VI VII VIII
May 735 Sept, 75 Jan. 76 April 76 Sept. 76 Jan., 717 Spril 77 Sept. 77 Totals
Near East
Yemen 1H - - - 1c - - - 1C/1W -
Turkey - - - - 1b/1W - - - 1D/ i
Afghanistan - 14 1A 1A/1WT 1A - - - LA /10T
Morocco 1A 1A 1A 1A/1W - 1N - - LAJIN/ LW
Tunisia - - 24 1A 1A/14 - - - 24/3u
Egypt - - - - - - = - -
Syria - - - - - - - - -
Cyprus - - - - - - - - -
Portugal - - - - - - - - -
Jordan - - - ~ - - - - -
Devleopment Planuing - 1A - - - - - - 14
Teeh . Y R - = - = = 4
Capital Developuent - - - - - - b - . i em
NENA 1A - - .- W - - - 14/34 _
Middle Bast - - - 1A 1w - - - 14/14W
GRAND
TOTAL  144/1C/10W/1WE/IN

KEY ;

zTzZo>

-Accepted
~Canceled
~Hominated

- ~HWithdrawn

WN -~Withdrawn due

e
LD B

A

to transfer




TABLE 2 (cont.)

Vi

Vil

I11 v v

BEST AVAILABLE COPY

I 11
May 75 Sept. 75 Jan. 76 April 76 Sept. 76 . Jan. 77 - April 77 - Sept. 77 Totals
AG - 1A - - - - - - 1A°
SER/AA - —~ - - 1A - - _ 1A
Mgt. Planning - - 1A - - - - - 1A
-Data Mgt. - - 1A - - - - - — 1A
Personnel - 1A - - - 1N | - - 1A/AN
. Manpower Dev, - 1A - - - - - - 1A
Int. Training 1A - - - - 1IN - — - 1A/JIN
PBAR® - - ~ - 1A/IUT - - - 1A/1WT
Schools, Hospitals - - - - - = - - C-
Housing - - - - - - - - -
Mpt. Operatians - - - - - - - - -
Financial Mpt. - ~ - - - - - - -
Narcotics Control - - - - - - - - -
Contracts Mpc, - - - - - - - - -
Commodity Mpt. - - - — - - - - -
Englneering - - - - - - - - : -
: - TOTAL. 8A/1WT/2N
GRAND :
TOTAL 23A/1WT/6N/2R/2W N
KEY: A -Accepted
N -Nominated
W -Withdrawl

v meYT



" TABLE 2

(cont.)

I II I11 ) Iv . VI VII VIII
May- 75 Sept., 75 ~ Jan, 16 April 76 Sept. 76 Jan. 77 April 77 Sept. 77 Totals

PHA - - - - - - - - -
Program - - 1A - - : - - - 1A
Population - 1A 1A - 2A. . - LA

PUC 1A — - - - 1IN - - 1A/1IN
0/1.AB 1A - 1A/1R - - - - - 24/1R
OPA - - - U} - - - - )il

TAB L - - - - - 1N - - N
Agriculture - - 1A - 1A 1IN - - 2A/1H
PPU/EUI - - 1A - - C - - - 1A .
Education - - - 19 - - - 1

Urban Development - - - - - - - - -
Sclence Tech, - - - - - - - - -
Dev. Adm, - - - . - - - - -
Health - - - - - - - - -~
Nutrition - - - - - - - - -
Rural Dev. - - - - - . - - -
Food for Peace 1A - - 1A - - - “2A

1A - 1A - 1R 1N - - 2A/1IR/IN-

Woemen in Devleopment

PPC

- KEY: A -Accepted
N -Nominated
R -Rejected
W -Withdrawn

BEST AVAILABLE COPY

" TOTAL 15A/2W/2R/4N

i
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e R , '~ APPENDIX V

Richard N. Blue

Persona] Data

Born: - - Marr1ed Two Chﬂdren

Education

BA - Political Sc1ence, Portland State College, 1962
PhD - Government and International Relations, C]a”eront Graduate
School 1967 _ .

Academic Experience

Instructor, Pomona College, 1965
Assistant Professor, Political Science, University of Minnesota, 1965

- Associate Professor, Political Science, University of Minnesota, 1975
Director and Professor, Po11t1ca1 Science, AIC Development Studies

Program, 1975

Faculty Intern - Pakistan Desk, U S. Department of State 1967
Fulbright - Hays Fellow - University of Delhi, New Delhi Indig, 1968
MUCIA-PASITAM Fellow - University of RaJasthan, Jaipur, India, 1971-72

Honors, Proresswonal Qct1v1t1es

NDEA Fe]lowsh1p 1962-65

Best Paper Award - Midwest Political Science MeetTng 1969
(with Roger Benjamin)

Chairman, American Pol1t1ca1 Science Associatiaon, Media Task Force,
1973-74

Grant for studying Institutional Design Issues in AID Prograrming, 1973

Major Puplications

"U. S. Foreign Policy in Vietnam" 1967

"Modernizaticn and Political Change in Indid' 19569

"Small Farmer Strategies in a Green Revclution Area" 1974

"Institutional Design Issues in AID Programming" 1976

"Political Change: A Film Guide (with J. Morrison) 1975
Submitted for Publication - Tanzanian Model of Development (with Jim Weaver

Consulting

Consultant to UNDP/FAO Chambal River Project, India 1971-72
Consultant to REDSO/HAIRGBI & Tanzania Mission, USAID, 1975-75%
' (w1th Jim Neaver) » .

BEST AVAILAELE COPY
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FRANK D. CORREL

‘Personal:

Educgation:

Languages:

‘ . Work FExperience:

I | .

Married, 2 children

B.Sc (Commerce) 1950, Rider College, Trenton, New Jersey
A.M. (History) 1955, Columbia University, New York, N.Y.
Further graduate work in Ecorncmics at American Un ver;ltv,'
Washington, D.C. (1958) and in international develozment
and trade at School for Advanced Interhational Studies,

John Hopkins Uriversity, Washingion, D.C.. (1968-69)
under AID Senior Officers! training program. ,

French and German

Seventeen years experience with AID as program of £fic cer,
involved in planning and 1mplem°pt tion of country and

‘regional assistance strategiss and programs, general
program management and budgeting, planning and evaluation

&

of technical and capital assistance activities and focd
and other commodity aid. '

1973-1975 - Chief, Program Division, Sometime Acting
Director of Developmant Plannln g, Bureau for Near Zast
and South Asia.

1972-1973 = Chief, Program Division, Technical Assistance
Bureau. S '
'1971-1972 - Fhilippines Desk Officer
- 196941971 - ASSlStant Dlrector for Progr_m, USAID/Rabat, -
Morocco. '

1964-1968

hief, Program Division, Africa Bureau.

1959-1964 - Program Officer concerned with commercial
import, food aid voluntary agency, and technical
assistance programs in East Asia. Service in Korea, Viet
Nan and AID's Washingtcn 0;1’c= of Vi tﬂ;n Affairs,

1952-1959 - Progranm Officer, and earlier Procedures Analyst,
Bureau of Export Controls, U.S. Depariment of Comnarce.

- Analysis of strategic and other trade with communist countriss

and application of export controls.

1 1953-1955 - U.S. Army

BEST AVAILABLE COPY
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S o N FORMER FACULTY MEMBER

PETER DELP
Biographical Sketch

Ny S |  Born:
_ .- Not Married . _

Current Position: Assiscant Professor (since 1972)
Dept. of Industrial Engineering, University of Wisconsin, Hadison
" teaching courses. in Socio-technical Systems: dynamics and cantrol,
Design of Industrial Comntrol Systems, Project Management, and Theory
of Design. .

" On Leaﬁe:_ Acadenic year 1975-1976 as Senior Associate, Program of Advanced
Studies in Institution Building and Technlcal Assistance, a prograa of
the Midwest Universities Consortium for Internatiomal Activities funded
by a 211(d) grant from the U. S. Agency for International Development.

Current Assignment: ‘

Lecturer in Analytical Skills Program and Development Studies Program,
sponsored by lanpower Development Division, U.S.A.I.D., Rosslym, Va.

Education: University of Callxornia, Berkeley

B.S. Mechanical Engineering, 1966

M.S. Mechanical Engineering, Design Division, 1967

Ph.D. Industrial Engineering and Operations Research, Human Factors
in Technology Group, 1972 - !finors in Dynanic Systems Analysis
and Control; Statistics.

Principle Research Areas: Application of System Design and Analysis to
large scale problems in both the public and private sectors including
planning, control, and evaluation of international assistance programs.

Related Research Products:
Co-author of a text Systems Tools for Development Planning, (with.

A. Thesen, Y. Seshadri, and J. llotiwalla) PASITAM, Indiamna University,
(forthcom;no in 1976)

"Systems Perspective on Developuent Planmning" a presentation at the
IEEE Systens, Man, Cybernetics Coaference, San Francisco, Sept. 1976
and videotaped as part of .a multi-media package for PASITAM, Indiana
University, December, 1975. .

"Systen Programming" a multi-media package for PASITAM, Indiana Univ.
‘December, 1975. ‘ o :

"System Models and Tools in Imstitutional Development" (with A Thesen,
N. Seshadri, and J. Motiwalla), Proceedinps of II Interamerican.
Conference on Systems and Information, Mexico City, November, 1974,

'BEST AVAILABLE COFY



that Dr. Hoang worked as a consultant with the Rand Corporation and the

DR. VAN CHI HOANG - EDUCATICNAL BACXGROUND AND. LIFE-TIME EXPIRIEICES

As Dr. Hoang was born from a faﬁily of confucian scholars.who had

. opposed French colonialism for three successive generations and as he
. himself, later, participated in various revolutional ooverents in Vietnam

aftar hlS graduation from the French University in Hanoi where he studled
chemistry and medicine, the domain of his knowladge covers equally well

such different fields as: 1. Oriental culture, 2. Western sclence and

technology, and 3. Revolutional doctrines, tactics and strategies.

Confucian studies had been diécontinued.in Vietnam since 1917 with
the result that most Vietnamese of his age or younger were cut off from
the very source of their own culture and tradition. The same studies were,
however, carried out in confucian families and, thus, Dr. Hoang was among
the very few Vietnamese who have such a performance. As a matter of fact, it
was in recognition of his knowledge of oriental culture and Viethamese

traditions that he was appointed Chief of the Cultu_al Servica at the H_nistry
of InLormatlon when he came to Saigon in 1955.

His western education orovxded him with modern knowledce, rational
thlnk*ng and the sense of analysis which during the last 20 years helped

him in hls researches on_North Vletnam

Above all, it was_however,_his participation in successive

revolutionary movements in Vietnam during the last forty years or so
; which gives him more opportunity than many othexs to understand:

1. The politics of Vietnam and the. particular tendency of each
political organization, party or individual leader. '

- 2. ‘The Communist ideology, tactics and Strategies (Dr. Hoang joined
Ho Chi Minh du:lng the War of Resistance (1916-54) ‘and was
decorated by

3. The major causes which led to a gradual weakening and finally
- to a catastrophic co1lapse of the anti-communist reglme in
South Vietnam {and also in Chlna in 1949)

These three special abilities are well reflected in his various
publications, particularly in his book "From Colenialism to Com=munism -
A case history of North Vietnam." It was also in reference. to such abilities

- b

NSC of the US Government.

Born in Viétnam at a time when the French had'just coxzpleted thsir
military and administrative control over the country, Dr. Hoang had
throughout his life the opportunity to. obderve from within a few particular

‘phenomeéna which were less visible to the eyes of an outside observer.

" BEST AVAILABLE COPY



1. The gradual impact of Western civilization on an Asian feudal

' " society. It started with an eagermess for rapid modernization
and ended with a bitter frustration wiich led the country through
a series of wars and revolutlons, and finally, to a Communist
victory. The Communists succeeded ~ said Cr. Hoang - mainly

because two major natlonal aspirations had been listed on the
top of their party manifesto:

a. A complete eradication of the evils left behind by feudallsm
and colonialism, and '

b. An intensive,program of industrialization. The promise they
: gave and the efforts they have made in the direction of
these two goals had a real impact on many Vietnamese minds.

2. A gfadual widening of the gap between the (new) rich and the poor
. which, in turn, created a multitude of new social evils, all of

‘them unknown in the former traditional and con'uc1an controlled.
society. '

3. A grédual loss of all traditional values, to be replaced only
by Western individualsm. This, in turn, created a moral decadence
in the whole society and the coming to power of a ruling elite
 who, because of their vested interests, misused funds, either
collected from local taxpayers or provided by foreign aid .

‘To sum up, it was in recognition of all the above-mentioned abilities,
most particularly his knowledge of various cultural, social and political
factors which hinder many efforts towards econcmic cdeveloprent in a LDC like
Vietnam, that Dr. Hoang has been selected as Senlor Faculty member for the
Development Studies Program.

His series of lectures will include: -

The Problem of Revolution in LDC's.
_ Corruption in LDC's.
) The wldenlrg gap between the Elite and the Masses in LDC's.

The Process of Cultural Development and Cultural Dzversmflcatﬁon
"in World History

American Intellectuality compared to others
The 'Contractor's Mentality' in LDC's.

PUBLICATIONS (in English)

BUDDHA WEPT, Hoa Mai Publisher, Saigon 1956

THE NEW CLASS IN NORTH VIETNAM, Cong Dan Publisher, Saigon 1938
FROM COLONIALISH TO COMMUNISM - A Case History of Yorth Vietnam
S '  Praeger Publishers, Mew York, 1964
COLLECTIVISM AND RICE PRODUCTION, In North Vietnam Today, Praeger

, ‘Publishers, New York 1966
" WHY MO PEACE IN VIETNAM University of Helbournc, Australia, 1968

\
!

BEST AVAILABLE COFY




" . PUBLICATIONS .

WHY NO PEACE IN

FIETNAM, in “Vietnam Seen from East and West”®, University

of Melbourne, Australia, 1968



CD

—

Nome:

Personalt

Fducation:

Jasper Ingersoll

Harvard BA in social relatlons (anthrooology, 5001ology,
and pS}chology) 1951

:Cornell, PHD in anthropology, minors 1n soc1ology and in
Southeast Asian studies

LanguageS' nrench & Thai; llmlted German & Lao: studying
Spanish .=

Work Evperience: Navy: 18 months, 1945-46, in the Pacific

Publications:

UVESCO Asian desk officer in Techn*cal Assistance
Department, Paris, 1952-53; head of researech and library

section in COIanltj development training center in Ubon,
Thailand, 1954-56.

Field research: Village study in central Thailand, stressing
development'and main villege roles, 1959—60.

- University of Callfornla,Berkelej lecturer in arth:opology,

1961-63.

Catholic University, Wasoington,‘D C.: teaching in anthro-
pology, especially - social aspects of development, South-
. east Asia, role analysis, systems analy51s, Indlan-Chlnese

: c1V1llzatlon, 1963-present.

Mekong social research: Social implications of Nam Porng
tributary project in northeastern Thailand, on researcn
contract with AID, 1967-68; social feasibility of prepased
Pa Mong mai"stream project, with U. S Bureau of Reclamation
fea51b111ty study, 1968-69.

Southeast Asia Development Adv1sory Group (SEADAG). Coairman
of Mekong Dane.L '1959-71. .

World Bank: consultant on Mekong and urban dnveloomen
- projects, in Washington ard Southeast Asia, part time 1971-7%.

ATD: examined. social issues in agrarian reform Drograﬁ in
Honduras, August 1974; designed 4-year soc1al—cultural
evaluation Qnd information feeo~back study.

Stre551o9 vgrwous soc1al—cultural aspects or implications
of development: fatalism, Buddhism and ecoromics, social

" dimensions of river basin prowects, soc1al feasibility,
social systems in 1rrlo‘atlor\.

 BEST AVAILABLE COPY




‘1D JICKLING

Personal:

Education:

-

Fvoerience:

t

T
(O

~——

Married, five children

University of Chicago ~  BA 1948 in general studies
" _— _ 'MA 1951 in political science
PhD 1953 in political science

Post-graduate studies at Oxford University and the Institute
of Social Studies, The Hague

!

1975 to éate Staff member, Deve]opment Studies Program
AID, wash1ngton, D. C.

1971-75, Human Resources Development Officer

US/AID Mission to Bolivia

Management of education and public adm1n1strat1on prOJects.
Coord1nat1on of sector assessnents

1968-71, Development Administration Officer
AID, Nash1ngton 0. C.

'\Deve]opment of programs for 1mprov1ng 1oca1 action capab111ty

in developing countries. Also even1ng 1ecturer in management

at the University of Mary1and

1961-68, Public Administration Officer

US/AID Mission to Guatemala ‘ .
Advisor to the Gaovernment of Guatemala on management systems

and local government development.  Various temporary assignments
with AID Missions in Vietnam, EI Sa]vador Costa Rica, Panama,
Venezuela and Paraguay

1958-61, Training ufl1cer

Internat1ona1 Cooperation Administration, Hashington, D. C.
Conducted training workshops in adm1n1stration for participants
from developing countries. .

1955-58, Management Analyst
Navy Department, Washington, D. C.
Systems analysis and organization of training programs for

‘management- analysts.

1953-55, Instructor in Government, Careleton College, Northfield, Minn.

1951, Intern.in,Pefsonne1,Management, ECA (MarShé]] Plan) Washington,
D. C. ' .

1946-47, U. S. Army Criminal investigation in the Philippines
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\ " .LLIAM L. RODGERS
Education: 8. S. in Animal Husband*y and- Agr1cu1ture,
University of Connect1cut 1953

Post Graduate, B.F.T., in Foreign Trade and Latin American
Area Stud1es, American Inst1tutefor Fore1gn Trade, 1956.

Pub]1cat1ons

"Lat1n America and the world Food. Cr1s1s," November, 1974

| (:jj) ~ Open Forum Magazine.

"Brazil Emphasizes Agr1cu1tura1 Research " hovember, 1971
War on Hunger Mag;;1ne :

Work Exper1ence.

~ Fluent in Spanish and Portuguese. Worked in both the private
and public sector in Latin America for a total of 17 years;

~ from 1950 to 1975, spanning & period of 25 years. In add1t1on,
owned and operated a beef cattle ranch and feeding business in
New Mexico.

| (:::) . Field experience inc]udes:

Chief, Employee and Pub11c Re1at1ons American and Fore1gn Power
‘Company, Sant1ago Ch11e 1956-61

.Deputy Director, Peace Corps, Colombie, 1963;65;.'
Chief, Agriculture Division, USAID, Peru, 1966-69
Chief, Agriculture Division, USAID, Brazil, 1969-75

Served as member for State of New Mexico on Pres1dent s Export
Expans1on Cauncil, 1962-63. ‘

®
~ Military Exper1ence.
U. S. Marine Corps, 1945-43

U. S. Army-Cemmissioned 1953
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Name:

" Marilyn Silberfein.

Education:

Ph.D. - 1971: Syracuse Univefsity, Syracuse, New York: Geographylr

Dissertation: "The Regional Impact of Tanzeanian Settlement Schemes.”

" M.A. - 1965: Syracuse University, Syracuse, New York: Geogréphy

Thesis: "The Changing Circulation Patterns of Central Connecticut.“

" B.A. - 1962: University of. Connectlcut Storrs, Connectlcut. Graduated

with high honors and dlstlnctlon in hlstor}.

Teaching Experience:

Temple University = o 10/68-5/72 Instructor to
Philadelphia, Pa. -~ 9/73-10/75 Assoc. Professor
Department of Geography ' :
Northwestern University ' 9/72-3/73 Visiting Asst.
Evanston, I1linois Professor

Department of Geography

Syracuse University 6/65-12/65 Lecturer &
Syracuse, New York Discussion Leader

Peace Corp Training Program

Major Publications:

"Changing Circuletion and Economic Activities Among African Women,"
in Women's Role on the Face of the Earth, Pat Burnett, editor
(Maaroofa Press, forthcoming, fall, 19755

"Settlements as Revolutionary Approaches to Rural Growth," in
Contemporary Africa, Geographicel Interpretations of a Conthnnt
in Change, C. Gregory Knight & Jim Mewman, editors (Praever,
forthcoming, Spring, 1975).

The Regional Impact of a Village Settlement,” Chapter in Tanzanian -

Village Settlerent, Rodger Yeager, Editor, (In Press, publication -

date not yet determined).

"A Cyclic Approach to Settlerment Patterns in Africa," South African
Journal of African Affairs, Special Issue in Settlement Patterns in
the Rural Development of Africa, IV (May, 1974); pp. 11-20

Constraints on the Expansion of Commercial scriculture: Irin?a
District Tanzania, Center for International Studies, Ohio Uqlx sity,
Africa Series: Mo, 21, Fvbruarj, 1974, 52 co.

"Agricultural Extension Policy & Its Local Interpretation of Musoma
District, Tanzania," Pural Africana, Winter, 1973, 41-55.
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Consnl antshlps.

Papers Presented to Professional Socisties and Invited Seminars:

1. EValuation dfvapplicaﬁts for Mllbright-Hays Grants for
graduate research in Africa. Washirgton, D.C. December, 1975.

2. Advisor to the Mihistfy of Land Settlement, Government of
Tanzania, Author of three confidential reports on the viability

of villagse settlément schemes in Musoma and Iringa Dlstrlct
1967—1908 .-

[

Reseérch.Awards.

1. National Geographica Society, "The Role of Labor Ml&raﬁlon
' _ in African Agvlcu_tu*al Expansion," Kenya, East Afrlca, May-
‘December, 1975. ‘

2. Social Science Research Council, "The Role of Labor Migration |
in African Agricultural Expansion," Kenya, East Africa, May-
December, 1974.

3.  National Science Grant (Biomedical Award) "Food Consumptlon
' Patterns in an Urban Ethnic Neighborhood,® (Interdisciplinary
Team Progeut) Temple University, Philsdelphia, Pa., 1972,

Lo Research Fel‘ow, Forelvn Area Fellowship Committee, "The
: Regional Impact of Tanzanian Settlement Schemes," Tanzania,
East Africa, 1966-1968.

1. .'"Drbught and Mobility Among the Kamba of Kerya," Annual Meeting,
. Africarn Studies Association, October;, 1975. San Francisco,
California (with. John Pawling). '

2. "Centra_;"ed Plann;ng and Traditional Territoriality: A Tanzanian
- Case Study," Annual Meeting, New England-St. Lawrence Division,
',A55001at10n of American Geograrhers, October, 1975, New Havnn,
" Connecticut.

3. - "plternative Development Strategies in Kenya and Tanzanie.,"
. _Annual Meeting, Associlation of Amerﬂcan Geog*aphers, Aprll
1975, Mllwaukee Wisconsin.

4.  "Behavioral Constraints on the Spacing of Settlements,™ Invited

paper, Social Science Research Council Conference on Environment
- and Spatial Cognition. _%df 9-11, 1974, Capahosie, Virginia. -
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"African Studies in an Interdlsc1pllnarv Framework: Suggested
Topics for Geographical Research," Invited paper, Syracuse

University Annual Seminar. March 29-31, 1973, Syracuse,

New York.

"y Hlstorlcal Geocrapny of Apartheid irn South Afrlca," Armual

Meeting, National Council for Geographic Education, November,
1971, Atlanta, Ceorgla.

" "The Role of Rwamkoma Village as a Revlonal Focal P01nt "

Annual Meeting, The East African Institute of Social Pesearch,
December, 1966 Nairobi, Kenya.

Conferences and Arranced Sessions:

1.

5.

Panel Coordinator "Female Snatlal Moolllty," Annual Meeting,
Association of American Geographers, ADrlL, 1976, New York,

" New York.

Panel Coordinatof, "Perspectives on Drbught in East Africa,"
African Studies Association, October, 1975, San Frencisco, CA.

Conference Co-Chal“man "Issues in Imperialism in Africa,”

Temple University, Afrlcan Studies Committee, Annual Semipar,
April 24, 1974.

Panel Coordinator, "?atterns'of Rural Migration," Annual
Meeting, African Studies Association, November, 1972, Phila, PA.

Conference Co-Chairman, "Rural Initiatives in African Agricul-
tural Development," Temple University, African Studies Cormittee,

" Annual Seminar, May 5, 1972.

Guest Lectures:

1.

3.

Northwestern University, African Studies Lecture Series, "Perennial
Drought in Xenya: The Traditional Response Revisited," Ccuooe* 27,
1975, Evanston, Illinois.

Department of Geography, Un*ver31ty of \a1r001, Seminar Sarles,
"The Dispersion St ratecy of Cultivators in Seml-nrld Arsas,”
November 20, 1974, tairobi, Kenya.

De Paul University'Geographical Society Lecture Series, "4frican

Rural Development: A Tanzanian Case Study," January 27, 1973,
Chicago, Illinois.
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Editing

1.

Guest Editor, Special Issue on the Preservation of Open

Space in Urban Areas, Regional Science Essearch Tnst’tqu.
Discussion Paper. Series: Nov. 73, May, 1974.

Guest Editor, Special Issue on Agricultural Development and
Employment, Rural Africana, No. 19, Winter; 1973.
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CURRICULUM VITAE

Personal:
~Mame: . ' : : ' James H. Weaver

“Place of birth: - _

Date of birth:

- Married, 3 children

Marital status:

EduCafioh:
Ph.D. - ” ' o Un1vers1ty of OkIahoma
- o : (Economics) 1963
B.S.B.A. . . University of Arkansas

(GeneraT Business) 1955

Academic and Professional Experienﬁe:
At American University since 1963
Rank of Professor since Sepfember, 1969
Cha1rman Department of Econom1cs, 1567~ 1969 1973-1974>

Academic and Profess1ona1 Honors:

Delivered the Phi Kappa Phi D1st1ngu1shed Faculty Lecture at
American: Un1vers1ty in 1972. .

_ Mom1nated by  American Unxvers1ty to the Danforth Foundation for‘
E. Harris Harbison Award for D1st1ngu1shed Teaching for 1970,

- Academic Excellence Award for Outstandlng Teacher 1967.
Danforth Associate since 1966

M1sce11aneous Profess1ona1 Activities:

BOard of Dxrectors, Consumer United insurance Company, 1973-75 -
Board of Directors, wash1ngton Suburban Institute, 1971-72 -

| ‘Board of D1rectors, Bethesda Progect Awareness, 1971-72






