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Project goals 
 
To increase participation by people with disabilities, including women and girls, in US-
based international development programs as participants, agents, administrators and 
consultants. 
 
Support for Innovative Projects (Small Grants) 
 
Recipients of BIDC small grant awards, including five DPOs in Albania, two in Ecuador, 
and one in Guatemala, completed projects and submitted final reports. MIUSA 
distributed the final installments of the awards to grantees after reviewing final reports 
and budgets. Please see details below of all eight, grant-funded organizations and their 
respective projects, including project results.  
 
Grantee: Association of Parents and Friends of People with Disabilities (ADISA) 
Location: Santiago, Atitlan, Guatemala 
Grant Amount: $10,500 
Project Dates: November 2007 - April 2008 
Project Title: Inclusive Education: Learning Together 
Project Details: ADISA has been working since 1997 with family and friends of 
children with disabilities to provide better educational access to children with 
disabilities. Their project focused on providing inclusive education for children with 
disabilities by raising awareness of teachers as well as members of the community about 
how they can support children with disabilities. The project facilitated cross-disability 
inclusion in the education community through sensitizing workshops for teachers and 
students with and without disabilities.  
Results: 

- 25 students with disabilities, including developmental, learning, auditory, visual, 
and physical disabilities were successfully integrated into mainstream schools.  

- 22 students were served in the Special Education Center next to the mainstream 
school. 

- 22 teachers have students with disabilities in their classrooms 



- 765 students from different classrooms became classmates with the integrated 
children and participated in the sensitizing workshops 

- A ramp was constructed at the entrance of the Mateo Herrera Central School 
- ADISA met with the Supervisor of Education of Santiago Atitlan, who endorsed 

the project, and discussed plans for having the Ministry of Education provide 
long-term support for the project. 

 
Grantee: Association of People with Disabilities in Azuay (APDISA) 
Location: Azuay, Ecuador 
Grant Amount: $6,800 
Project Dates: November 2007 - April 2008 
Project Title: Microenterprise Training in Textiles 
Project Details:  APDISA is a disabled people’s organization (DPO) working to promote 
the inclusion of individuals with disabilities in business related projects. Their project 
consisted of training people with disabilities to create their own textile microenterprises 
or work in similar businesses. Participants included people with physical and auditory 
disabilities, ranging from ages 15 – 72. Workshops included Tailoring dresses and sports 
clothing, Marketing, Leadership, and Financial Management. Training on marketing and 
publicity was provided through a partnership with the corporation “Innpulsar”. The 
project also raised social awareness throughout the community by distributing an 
informational brochure about the project. 
Results: 

- 20 people with disabilities received training in developing a textile 
microenterprise 

- APDISA’s membership base increased 
- Many of the beneficiaries of the project are now working in microenterprises 
- APDISA established it’s own microenterprise which employs many  of the 

beneficiaries who received training 
- Partnerships were created between the disabled community and business 

community  
 
Grantee: The National Commission of Women with Physical Disabilities (CNMDF)  
Location: Guayaquil, Ecuador 
Grant Amount: $7,400 
Project Dates: November 2007 – April 2008 
Project Title: Health and Social Issues for Women with Disabilities 
CNMDF is a project within the National Federation of Ecuadorians with Physical 
Disabilities (FENEDIF) that works to support women with disabilities to achieve 
independence and enables them to participate more fully in society. Their project offered 
atraining on defending the rights of women with disabilities in order to promote the social 
inclusion of women with disabilities in Ecuador. The training was organized by women 
with disabilities with the goal of increasing the capacity of disabled peoples organizations 
(DPOs) to promote participation of women with disabilities in healthcare programs. 
Results: 

- Trained 80 professionals in the fields of health, psychology, sociology and human 
rights on the theme of disability 



- The director of University of Guayaquil’s medical departments committed to 
making their programs accessible to people with disabilities. 

- The Eugenio Espejo Foundation, an organization that focuses on women’s issues, 
committed to incorporating women with disabilities into their programs. 

- The Maria Guare Foundation, an organization that works on violence against 
women, is now acquiring information and materials related to women with 
disabilities. 

- Raised awareness among gynecologists that there is a need for training on care for 
women with disabilities in the birthing process. 

- Doctors became aware that they did not have the necessary accessible equipment 
for women with disabilities during pregnancy and childbirth. 

- A commitment was made to work with the medical department of the distributed 
Municipality of Guayaquil. 

 
Grantee: Albanian Disability Rights Foundation (ADRF) 
Location: Albania 
Grant Amount: $3,720 
Project Dates: November 2007 - April 2008 
Project Title: Building a Disability and Development Coalition 
Project Details: ADRF’s mission is to promote equal opportunities and protect the 
human rights of people with disabilities in order to improve the quality of life for people 
with disabilities and their family members. This project supported the development of the 
“Albanian Disability and Development Coalition” (DDCA).  The coalition brought 
together representatives from development and disabled peoples’ organizations to 
exchange information and training in best practices for disability inclusiveness. The 
coalition included representatives from diverse organizations, including USAID, Save the 
Children and the World Health Organization. Coalition members focused on team 
building and networking strategies. They met to develop a long-term structure and 
working format for the coalition. To build capacity in the area of networking and 
coalition building, members of the coalition organized a study tour to Ireland to 
participate in a World Learning Forecast/USAID supported training program. Later, a 
workshop on “Inclusive Development Practices” was held to exchange ideas and 
strategies among coalition members and draft an action plan.  
Results: 

- The Disability and Development Coalition was created, which includes 25 
member organizations 

- Two advocacy actions of the DDCA were completed and sent to all responsible 
institutions on electoral reform, including the Electoral Reform Parliamentary 
Commission, the Central Election Commission, the Organization for Security and 
Cooperation Europe (OSCE), and the Ministry of Order: 

o DDCA members signed a request for the approval of the status of mentally 
disabled people be addressed by the government 

o DDCA members signed a request for the “Appeal/or Open Paper on the 
right to Electoral Access for People with Disabilities” 



- The institutions on electoral reform committed their full support for the issues of 
electoral access for people with disabilities and promised to focus more on 
disability in their programs. 

- Two articles were published that increased visibility of the coalition’s activities:  
o An informative article about disability was published in the Municipalities 

Association periodical (800 copies)  
o An article was published in the ADRF magazine “Challenge” (500 copies) 

- The coalition prepared and analyzed an electronic questionnaire to create an 
electronic database containing information on all it’s members. 

- The coalition drafted and approved an Action Plan with the input of all members. 
 
Grantee: Albanian Labor Invalids Association (ALIA) 
Location: Albania 
Grant Amount: $3,860 
Project Dates: November 2007 - April 2008 
Project Title: Economic growth, Employment and Disability: Creating an Inclusive 
Business Community 
Project Details: ALIA’s mission is to protect the rights of people with disabilities in the 
area of economic, social, employment, education, and rehabilitation. Their project aimed 
to build a more inclusive business community that will contribute to the economic 
development and employment of people with disabilities.  ALIA partnered with the 
Albanian Disability Rights Fund (ADRF) and the USAID-funded Enterprise 
Development and Export Market Services Project (EDEM) to offer workshops to educate 
the business community on inclusive hiring procedures, the Albanian disability rights 
laws, and the social model of disability.  EDEM is a development project which promotes 
and assists with business development in the Tourism and Agriculture/Agribusiness 
industries. ALIA, ADRF, EDEM staff and members of the business community 
collaborated in seminars and meetings to discuss and implement strategies that promote 
employment opportunities for people with disabilities.  
Results: 

- Approximately 60 people, including members of the business community, ALIA 
staff, ADRF staff, and EDEM staff, participated in 4 seminars/meetings to 
exchange strategies for employment of people with disabilities,  

- The meetings successfully raised awareness and understanding on disability 
issues among EDEM staff and defined where disability could be included in their 
current and future programs.  

- EDEM agreed to publish the information regarding employment of people with 
disabilities in their periodical. 

- With support from EDEM, ALIA established a collaborative relationship with the 
American and Albanian Chambers of Commerce, in which they offered the use of 
their members' network to distribute information. 

- The project generated an increased understanding among the business community 
regarding disability issues, including employment legislation and disability rights. 

- The project established relationships between local businesses and ALIA in the 
cities where the seminars where organized. 

 



Grantee: Help the Life Association/ Muscular Dystrophy Association 
Location: Albania 
Grant Amount: $5,440 
Project Dates: November 2007 - April 2008 
Project Title: Family planning and sexual education for people with mental and physical 
disabilities 
Project Details: Help the Life partnered with Environment and Social Welfare 
(AAESW) and the Albanian Association of Family Planning (a development 
organization) to provide trainings for all staff members. Participants of the workshops 
included people with disabilities, their families, and volunteers.  The workshops topics 
included: Introducing family planning, counseling, modern methods of contraceptives. 
Meetings and workshops had two purposes - to build the capacity of medical staff and 
members of the implementing organizations, and to educate adults and young people with 
disabilities and their families on addressing issues of sexuality and family planning. 
Results: 

- 40 disabled people and parents of disabled people are more informed about what 
family planning is and its importance in their lives. 

- 10 staff members from AAESW, Help the Life Association, the Muscular 
Dystrophy Association participated in a workshop entitled “Basic Knowledge 
about Mental and Physical Disability. Characteristics, Specifics and Types of 
Disability” 

- 10 members of the medical staff of the Health Unit No. 3  participated in three 
informative meetings on including people with mental and physical disabilities in 
their family planning services 

- The training developed a collaborative relationship between AAESW, Help the 
Life Association, the Muscular Dystrophy Association, and the members of the 
medical staff of the Health Unit no. 3 

 
Grantee: MEDPAK Defense Of Rights Of People With Disabilities 
Location: Albania 
Grant Amount: $3,680 
Project Dates: November 2007 - April 2008 
Project Title: “Change means improvement, improving together, living together” 
Project Details: MEDPAK is a parent advocacy group that works for the protection and 
rights for people with disabilities. MEDPAK worked in collaboration with Red Cross on 
their USAID-funded project “Child Survival” which focuses on improving healthcare for 
women and children. The project emphasizes that disability should be viewed from the 
social model of disability and not from the medical model. The project aimed to increase 
awareness on inclusion of people with disabilities by medical staff and volunteer 
networks from a human rights perspective. MEDPAK organized an awareness campaign 
in partnership with Red Cross.  Three meetings were held, which included the Public 
health directorate, staff from government social and civil service departments, Red cross 
staff and volunteers, the student’s senate of the high school and elementary schools, 
parents of the children with disabilities, and other specialists that work with children. The 
themes of these meetings were “The rights of disabled people and Albanian legislation” 



and “Disability and Development as a Civil Society Issue”. MEDPAK also published and 
distributed leaflets and posters as part of the awareness campaign. 
Results: 

- The Municipality of Peshkopia, the office of the social civil services, the staff of 
the Public Health directorate, the staff of the American Red Cross, the staff of the 
Albanian Red Cross and the volunteers became aware that addressing disability 
issues is necessary for all community development. 

- The staff of the municipality (social civil services in the municipality) recognized 
the need to make an assessment of the needs of people with disability a priority 
issue. 

- Over 60% of the participants in the meetings actively participated and became 
aware of the rights of people with disabilities. They asked many questions and 
took part in discussions about the lives and the rights of the people with 
disabilities. 

- After becoming aware of the status and successful strategies for advocacy, the 
parents’ associations collaborated in groups to advocate for the rights of the 
persons with disabilities. 

- The relationship between MEDPAK and Albanian Red Cross Staff was 
strengthened. 

 
Grantee: Association for the Protection of People with Mental Disabilities 
(MDPKAM) 
Location: Elbasan, Albania 
Grant Amount: $6,250 
Project Dates: November 2007 - April 2008 
Project Title: Including Children with Disabilities in Public Education 
Project Details: MDPKAM is a parent advocacy organization working to raise awareness 
in the community on respecting the rights of people with mental disabilities. Through their 
project, MDPAKM works to obtain real, successful inclusion of children with disabilities 
and other marginalized groups in public education. This project was implemented in 
cooperation with the “Partners for Hope” office of World Vision, a development 
organization. Building cooperation between local government, the Regional Directory of 
Education of Elbasan district, parents, teachers and specialists in this field, MDPKAM 
organized an awareness-raising campaign in Elbasan. Trainings were held with 
schoolteachers on ways of implementing the Individual Education Plan (IEP) as well as 
with parents of children with and without mental disabilities.  The project also involved 
the local media by hosting a television debate on disability issues in the community.  The 
trainings not only addressed issues of children with disabilities but also other children 
who came from marginalized or discriminated groups, such as school drop-outs, and 
children with learning difficulties or behavior problems. MDPKAM offered a series of 
workshops for parents, teachers and students in 4 schools to implement inclusive 
practices in education. 
Results:  

- 45 teachers participated in the workshop “Inclusive education, a challenge to all 
schooling communities, teachers, parents and pupils” 



- 37 Parents, teachers and students participated in the workshop “The medical 
model and the social model in disability treatment” 

- 37 teachers and students participated in the workshop “Alternative Texts and 
Inclusiveness” 

- 45 teachers participated in the workshop “Preparation of an Individual 
Educational Plan” 

- 45 teachers participated in the workshop “Teaching Methods in Inclusiveness” 
- 25 teachers and 5 students participated in the workshop “Pupils with learning 

difficulties in the Inclusive Educational Process” 
- 28 children participated in the workshop “Children’s Rights” 
- Created a climate of cooperation with the local government, the Regional 

Educational Directorate, parents, teachers, and specialists of special education to 
mitigate the difficult process of inclusiveness of children with disabilities and 
other vulnerable groups of children in need of inclusive education 

- Changed attitudes of the children to focus on the values that they have (not in 
their deficiencies) to promote inclusive education, in which the children feel equal 

- Raised awareness on disability issues and inclusion of all students through the 
puppet show "Space for all" and participation in extracurricular activities  

- Provided a package of training models on inclusiveness for teachers  
- Built a ramp and adapted two bathrooms to be accessible at the “Qamil 

Guranjaku” School. 
- Provided prescription eye-glasses for 12 students 

Summaries of each grantee project and project outcomes will be posted on the MIUSA 
website.    

DPO Capacity Building 
 
Through the BIDC project, USAID provided partial support for a MIUSA capacity-
building program, otherwise funded from non-USAID sources, for representatives of 
DPOs in seven Latin American countries, including Ecuador and Guatemala. The 
MIUSA International Leadership, Employment and Disability (I-LEAD) exchange 
program brought women and men with disabilities from Latin America to Eugene, 
Oregon from March 9 – 29, 2008 to facilitate exchange of best practices on employment 
strategies, build regional and cross-disability networks of support, strengthen leadership 
skills, and identify concrete action plans for promoting employment of people with 
disabilities in their countries. Major funders of the I-LEAD program included Wal-Mart 
and the Mike and Lisa Sygall Scholarship Fund of Mobility International USA.   
 
The I-LEAD delegation included 16 disability community leaders, including eight 
women and eight men, with diverse experience and disabilities from Chile, Costa Rica, 
Ecuador, El Salvador, Guatemala, Mexico, and Peru. Two of the delegates from 
Guatemala were nominated by the USAID Mission in Guatemala. I-LEAD delegates 
represented government sectors, private businesses and Disabled Peoples’ Organizations. 
They contributed expertise in the fields of law, engineering, business, education, 



journalism, and rehabilitation. Delegates were selected based on their leadership 
experience and innovative approaches to employment of people with disabilities. 
 
I-LEAD delegates participated in an intensive curriculum combining interactive 
workshops and consultations with local and regional disability and employment 
professionals, site visits, cultural enrichment and skill-building activities. I-LEAD 
delegates visited local businesses that employ people with disabilities, explored options 
for adaptive technology in the workplace, observed inclusive education at elementary and 
university levels, experienced Eugene’s 100% accessible public transportation system, 
and met with people with disabilities who are successfully studying and working in 
inclusive schools and workplaces. 
 
The I-LEAD program was successful in introducing Latin American DPO leaders to U.S. 
employment and disability professionals, and in expanding knowledge and ideas for 
inclusive employment policy and practices. MIUSA continues to communicate with I-
LEAD delegates to learn about the progress of their projects and how they are impacting 
their communities. 
 
Through the BIDC project, USAID provided support for sign language and 
Spanish/English interpreters for I-LEAD.  Delegates from BIDC partner countries 
included: 
  
Ecuador: 

• Byron Mantilla, representing the Deaf Peoples’ Association of Imbabura  
 

• Marco Polo Taco Caceres, Ecuadorian Hemophilia Foundation (FUNDHEC)  
 
Guatemala: 

• Alba Gloria Ordoñez Garcia, representing Parents and Friends Association of the 
Special Education School and Integral Rehabilitation Center (ASODECRI) 

 
• Julia Emilia Tabares Muñoz, representing the Asociación de Capacitación y 

Asistencia Tecnica en Educación y Discapacidad (ASCATED) 
 

• Marta Juliana Canel De Acajabón, representing the Guatemalan Association of 
Support for the Physically Limited (ACO 

 
Detailed profiles of all I-LEAD delegates are attached. 
 
Evaluation 
 
MIUSA participated in an in-depth review of results and outcomes of BIDC training and 
technical assistance in Ecuador, conducted for USAID by Anne Hayes and Lloyd 
Feinberg, both in the U.S. and onsite in Ecuador.  MIUSA incorporated recommendations 
stemming from the evaluation report into the design of new BIDC project activities.   



MIUSA will also use the design of the Ecuador evaluation as a model to evaluate 
outcomes from BIDC technical assistance in Albania and Guatemala. 
 
Building an Inclusive Development Community:  Partnering for Inclusion of People 
with Disabilities 
 
Building on the success of project activities, MIUSA successfully requested a 
modification of the BIDC grant, adding a 24-month extension with supplemental funding.  
MIUSA will work in three new target countries, coordinating and leading training teams 
that will draw on the expertise of key US DPOs as well as indigenous staff, DPO leaders 
and USAID implementing partner organizations.  MIUSA will award capacity building 
grants to DPOs in the new target countries, to work in partnership with international or 
community based development organizations on innovative projects to increase 
participation of people with disabilities in the development process.  In addition, MIUSA 
will expand the project website to serve as an online source of pragmatic field-to-practice 
resources for implementing inclusive development practices.  The online BIDC Resource 
Center will serve as a vehicle for the international development community, to increase 
awareness of the USAID Disability Policy, and to facilitate wider and more effective 
implementation of inclusive development practices. 
 
Activities planned through 2008 
 
Over then next six months, MIUSA will:  
 

• Hire new project staff  
• Set new dates and conduct field visit to Indonesia 
• Identify new target countries, in collaboration with the project CTO   
• Identify key in-country stakeholders, including Mission staff, local DPOs and 

implementing partners, and begin planning for field visits   
• Meet with US-based DPOs who will serve as project consultants 
• Revise small grants application materials 
• Review project materials and create structure for online resource center 
• Summaries of each grantee project and project outcomes will be posted 

on the MIUSA website.   
 
Conclusion   
 
We look forward to continuing to work with USAID to plan and implement intensive 
technical assistance to USAID Missions, USAID grantee organizations and contractors, 
and disabled peoples’ organizations in selected countries.   Thank you once again to 
USAID for support and cooperation to make this important work possible.   
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Mobility International USA (MIUSA) 
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Marta Juliana Canel de Acajabón, Guatemala  
Guatemalan Association of Support for the Physically Limited 
 
Ms. Canel de Acajabón is the president of the Executive Board for the 
Guatemalan Association of Support for the Physically Limited. She works to 
provide jobs, formulate projects, and represent the organization in the Central 
American Network.  Ms. Canel de Acajabón has been recognized for her 
outstanding work by the Ministry of Union Workers with the Gold Apple Prize.  
For several years, she worked for the Ministry of Employment for People with 
Disabilities, where she found job placements for people with visual, hearing 
and physical disabilities. She is currently planning a workshop for repairing 
wheelchairs. She aspires to work for the Ministry of Culture and Sports to serve 
people with disabilities in creating microbusinesses. “I have been able to place 
people with disabilities in employment and I continue looking for opportunities, 
even though I also know that one should work to train people with disabilities 
to ultimately look for their own employment”, she says. Ms. Canel de Acajabón 
has a physical disability and uses a wheelchair. 
 
 
Felix Guillermo Frias Alvarez, Mexico   
Grupo Valentín Haüy Civil Association 
 
Mr. Frias Alvarez is a member of Grupo Valentín Haüy Civil Association.  He 
actively participates in this civilian organization for people with visual 
disabilities as an honorary consultant and trainer in talking calculation systems. 
He also represents the organization at international conferences, teaches 
courses on disability sensitization and leads cultural activities, such as visits to 
museums. He currently works as a massage therapist with others who have 
visual disabilities at the Dr. Alfonso Herrera Massage Center. He was recently 
appointed as treasurer of the massage center and now manages finances. Mr. 
Frias Alvarez also volunteers for the employment and training committee for 
the Consultative Council for People with Disabilities. As a member of this 
organization, he proposes strategies for better implementation of public 
policies concerning people with disabilities. He aspires to work in a government 
department where he can serve to improve the quality of life of people with 
disabilities. Mr. Frias Alvarez is blind. 
 
 
 
 



 
 
Carol Roselin Lopez Mira, El Salvador 
Sendas Foundation of El Salvador 
Ms. Lopez Mira is an active member of the Sendas Foundation of El Salvador. 
For the past two years, she has participated in the foundation’s activities 
including, women’s forums, seminars, workshops, and puppet shows to raise 
awareness among children on disability issues. She is responsible for English 
translation and maintaining the organization’s website. Ms. Lopez Mira is also 
employed as a receptionist in an auditor’s office.  “This job has given me the 
chance to work with people without disabilities, to learn from them and share 
my experiences and knowledge about people with disabilities, and show them 
that a disability does not make us incapable of doing the things that most 
people without disabilities do.” She aspires to become a professional English 
interpreter for a national or international disability organization.  Ms. Lopez 
Mira is blind. 
 
 
Jimena Elvira Luna Benavides, Chile  
Students with Disabilities Association of the Frontier University 
Ms. Luna Benavides is an Industrial Engineering student at Frontier University, 
where she also serves as president of the Students with Disabilities Association. 
She is responsible for developing projects in the Lab of Applied Engineering and 
was the director for the project “Implementation of an Automatic Device to 
Open Doors for People with Limited Mobility”.  As president of the student’s 
association, she is responsible for organizing meetings, networking with other 
organizations, and counseling other students on how they can start their own 
organizations. She aspires to start her own company that will provide jobs for 
people with disabilities. She looks forward to gaining experience and 
knowledge about disability issues, so that she can apply them in academic, 
social, work and cultural areas. She states, “The idea to generate change in 
people, eliminate prejudices against people with disabilities, and change wrong 
paradigms motivates me, and what a better way to do it than with facts”. Ms. 
Luna Benavides has a physical disability and uses a wheelchair. 
 
 
Byron Mantilla, Ecuador 
Deaf People Association of Imbabura 
Mr. Mantilla is the President of the Deaf People’s Association of Imbabura. He 
is responsible for motivating the group to increase their self-efficacy and 
securing funds for the organization’s projects. In July 2007, he increased his 
organization’s visibility through participating in the 14th World Federation for 
Deaf people in Spain. He is now a member of the Board of the World Federation 
of Deaf People, which has served as an important catalyst for achieving 
progress in his community. Currently, he hopes to secure funds for the Deaf 
People’s Association from outside sources. He states, “I’m highly motivated to 



secure funding from abroad for our project. Once it becomes a reality, it will 
be innovative for Latin-America”. In the future, he would like to own a business 
that would create new job opportunities for people with disabilities. Mr. 
Mantilla is Deaf.   
 
 
Maritza Del Carmen Melara Castillo, El Salvador  
Board for the Human Rights of People with Disabilities 
National Foundation for Prevention, Education and Accompaniment of People with 
HIV (FUNDASIDA) 
Ms. Melara Castillo is an active member of the Board for the Human Rights of People 
with Disabilities where she works in training, advocacy and communications. At 
FUNDASIDA she is responsible for designing and managing projects. She is currently 
working to implement a program for people with disabilities and HIV, as well as for 
people with HIV that develop a disability. The objective of this project is to decrease 
stigma and discrimination. She aspires to have a position in a leading organization 
that works for social justice, so she can impact the design of programs and ensure 
inclusion of people with disabilities. Through participation in the I-LEAD program she 
hopes to be able to “contribute significantly in a way that more and more people with 
disabilities can achieve dignified jobs and improve the quality of their lives”. Ms. 
Melara Castillo has a physical disability and uses a wheelchair. 
 
 
Christian Alejandro Muñoz Paredes, Chile 
National Institution of Training and Sign Language 
Mr. Muñoz Paredes is the director of the Chilean Association of Sign Language 
Instructors and Interpreters (ACHIELS) and serves as president of the Sign 
Language Educational and Cultural Center (ACUDE). He has worked for 10 years 
as a professor of Chilean sign language and has conducted research on sign 
language and Deaf communities in Argentina and Ecuador. He also works with 
public officials on employment training. He is currently the manager of the 
National Institution of Training and Sign Language, which promotes 
employment opportunities for people with disabilities. He aspires to start a 
business for people with disabilities. He would also like to create a center of 
interpreters and professionals to improve communication with employees. Mr. 
Muñoz Paredes has recently enrolled at a university to obtain a law degree.  He 
states, “I strive to break the barriers of discrimination and achieve stable 
employment. I want to be a leader in my city.” Mr. Muñoz Paredes is Deaf. 
 
 
Alba Gloria Ordoñez Garcia, Guatemala  
Parents and Friends Association from the Special Education School and 
Integral Rehabilitation Center (ASOEDECRI) 
Ms. Alba Ordoñez Garcia is an active member of the Parents and Friends 
Association for the Special Education School and Integral Rehabilitation Center. 



She is responsible for coordinating awareness projects, such as educational 
radio shows for children and teenagers, fundraising events for special 
education services, and trainings on the causes and prevention of disabilities. 
She has initiated two associations for people with disabilities. She has also 
supported the development of micro enterprise projects through a special 
education school for baking, woodwork and gardening programs. She aspires to 
start an organization that could assist people with disabilities to find jobs. “I 
feel very excited about having this opportunity to support and help people like 
me who have a disability, because we are useful and valuable for society”. Ms. 
Ordoñez has a physical disability. 
 
 
Edwin Gerardo Rodriguez González, Costa Rica  
Center for Deaf People in Alajuela 
Mr. Rodriguez González serves as treasurer of the Center for Deaf People in Alajuela. 
He has organized cultural activities, and taught courses in Costa Rican sign language 
(LESCO) for the hearing community in Alajuela. Mr. Rodriguez González has worked 
for Wal Mart for the past twelve years and is currently taking business administration 
classes. He aspires to work as a treasurer in an administrative office. He shares his 
goals for participation in the I-LEAD program: “I like learning new things and meeting 
other people to exchange ideas.  I want to put these ideas into practice in a way in 
which people with disabilities feel my support and know that they are not alone”. Mr. 
Rodriguez González is Deaf. 
 
 
Lourdes Alcira Romero Luna, Peru 
Financial Corporation of Development (COFIDE) 
Ms. Romero Luna is a Development Division analyst for COFIDE. She provides 
entrepreneurial consultation services to entrepreneurs with and without 
disabilities. She is currently working to develop a Department of Vulnerable 
Sectors within the Development division of COFIDE.  She also hopes to create 
an Office of Development for People with Disabilities, which could provide 
support with logistics, formulation and implementation of technical proposals 
for the social, economic, cultural, and political inclusion of people with 
disabilities. “The support of people with disabilities is for me a lifetime 
commitment…I believe it is important to learn from diverse international 
experiences in working to support people with disabilities, and to give them a 
protagonist’s role in building a better future in their personal, employment and 
organizational lives”. Ms. Romero Luna has a visual disability. 
 
 

 
María de Lourdes Sánchez Vázquez, Mexico  
Sistema Estatal para el Desarrollo Integral de la Familia (State System for 
the Integral Development of the Family) 



 
Ms. Sanchez Vazquez supervises a government-sponsored Social Integration 
Program for Individuals with Disabilities. She coordinates efforts of the 
government and the community to provide accessible transportation, adaptive 
recreation and inclusive cultural activities. Ms. Sanchez Vazquez has organized 
public education events to raise community awareness on disability, created 
the Network for Employment Integration to raise awareness in the corporate 
sector, and taught courses on employment for people with disabilities. She 
aspires to create a support group for men and women with acquired disabilities 
(e.g. spinal cord injuries), to achieve acceptance and adaptation to their new 
lifestyle, as well as employment integration. Ms. Sánchez Vázquez has a 
physical disability and uses a wheelchair. 
 
 
Javier Francisco Santayana, Peru  
Curtis Consultores SAC and DISCAPUC (Group on the study of disability) 
Mr. Francisco Santayana is the General Manager for Curtis Consultants SAC.  He 
works to identify vulnerable groups in rural and urban areas and form projects 
that introduce them to funding sources, such as NGOs and state institutions.  
Mr. Francisco Santayana founded the organization DISCUPAC for people with 
disabilities at the Catholic University of Peru. He currently serves as the 
president for DISCUPAC and organizes events for people with disabilities.  Last 
year he traveled to Israel, where he participated in a training program for 
Community Development and Management of Micro Business Projects.  He is 
also a talented sportsman who has won many medals at national and 
international competitions. Mr. Francisco Santayana has a visual disability. 
 
 
Marco Polo Taco Caceres, Ecuador  
Ecuadorian Hemophilia Foundation (FUNDHEC) 
Mr. Taco Caceres is the president of the Ecuadorian Hemophilia Foundation 
(FUNDHEC). He is responsible for planning and implementing activities to improve the 
quality of life of people with hemophilia in Ecuador. In 2005, he was chosen to work 
for the National Federation for Ecuadorians’ with disabilities (FENEDIF) as a Local 
Projects Specialist. He enjoys having the opportunity to network with many different 
kinds of people.  He aspires to obtain a position where he can work directly with the 
public. He hopes that through the I-LEAD program, “sharing these experiences will 
lead to a better future, with actions that will build a more just society ”. Mr. Taco 
Caceres has hemophilia and a physical disability. 
 
 
Julia Emilia Tabares Muñoz vda. De Villatoro, Guatemala 
Asociación de Capacitación y Asistencia Tecnica en Educación y 
Discapacidad (ASCATED) 
 



Ms. Tabares Muñoz vda. De Villatoro works for the Guatemalan Association of Deaf-
blind people as a consultant and counselor. She also volunteers for ASCATED where 
she organizes the project: Guatemala’s Tiflological Academy, dedicated to training 
college professors to teach blind people. She provides therapy for couples and 
children with learning disabilities. She is an active member of the AGUASOR 
association for deaf-blind people. She hopes to one day be the Director of 
Guatemala’s Tiflological Academy to work on improving the quality of life and self-
esteem of people with disabilities.  “I am committed to putting into practice the 
knowledge acquired [through the I-LEAD program] for the people of Guatemala”.  Ms. 
Tabares Muñoz vda. De Villatoro has a visual disability. 
 
 
Manuel Trueva Martinez, Mexico  
Social Headway of People with Disabilities A.C.  
 
Mr. Trueva Martinez is the executive director and founder of Social Headway, 
where he is responsible for implementing training sessions on self-improvement 
and self-esteem for people with disabilities.  The organization also assists 
people with disabilities to secure employment in local companies.  In 2007, he 
founded the “Coordination of Labor Development, A.C.”, which aims to train 
people with disabilities as professionals by using computer systems and 
integrating their labor into productive projects. Recently, he founded a 
network of organizations that works to integrate people with disabilities into 
the workforce. He looks forward to expanding international networks and 
states that, “interacting with other international networks to learn about their 
successful experiences…allows us to contribute to the dignity of people around 
the world”. Mr. Trueva Martinez has a physical disability and uses a wheelchair. 
 
 

David Zúñiga Arce, Costa Rica 
“The Speaker” (El Portavoz)  
Mr. Zúñiga Arce is the Project Manager for El Portavoz, a newspaper that 
disseminates critical information to the disabled community. The newspaper 
has recently expanded to include a foundation, which provides support for 
services to people with disabilities. In addition to writing for the newspaper, 
Mr. Zúñiga Arce also leads a team to develop and implement strategies focused 
on training and employment opportunities for people with disabilities. He has 
worked as a collaborator, treasurer, and president of the Costa Rican 
Association of Muscular Dystrophy (ACODIM). In Venezuala, he participated in 
founding and establishing bylaws for the “Latin American Network of People 
with Disabilities and their Families” (RIADIA).  He is currently working on 
Portavoz’s new project “Work Opportunities for People with Disabilities”.  This 
project aims to create a database where employers can find disabled people 
who are looking for a job and vice versa.  Mr. Zúñiga Arce has muscular 



dystrophy and uses a wheelchair. 
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	Marta Juliana Canel de Acajabón, Guatemala 

	Ms. Canel de Acajabón is the president of the Executive Board for the Guatemalan Association of Support for the Physically Limited. She works to provide jobs, formulate projects, and represent the organization in the Central American Network.  Ms. Canel de Acajabón has been recognized for her outstanding work by the Ministry of Union Workers with the Gold Apple Prize.  For several years, she worked for the Ministry of Employment for People with Disabilities, where she found job placements for people with visual, hearing and physical disabilities. She is currently planning a workshop for repairing wheelchairs. She aspires to work for the Ministry of Culture and Sports to serve people with disabilities in creating microbusinesses. “I have been able to place people with disabilities in employment and I continue looking for opportunities, even though I also know that one should work to train people with disabilities to ultimately look for their own employment”, she says. Ms. Canel de Acajabón has a physical disability and uses a wheelchair.
	Carol Roselin Lopez Mira, El Salvador
	Sendas Foundation of El Salvador
	Jimena Elvira Luna Benavides, Chile 
	Students with Disabilities Association of the Frontier UniversityMs. Luna Benavides is an Industrial Engineering student at Frontier University, where she also serves as president of the Students with Disabilities Association. She is responsible for developing projects in the Lab of Applied Engineering and was the director for the project “Implementation of an Automatic Device to Open Doors for People with Limited Mobility”.  As president of the student’s association, she is responsible for organizing meetings, networking with other organizations, and counseling other students on how they can start their own organizations. She aspires to start her own company that will provide jobs for people with disabilities. She looks forward to gaining experience and knowledge about disability issues, so that she can apply them in academic, social, work and cultural areas. She states, “The idea to generate change in people, eliminate prejudices against people with disabilities, and change wrong paradigms motivates me, and what a better way to do it than with facts”. Ms. Luna Benavides has a physical disability and uses a wheelchair.
	Byron Mantilla, Ecuador

	Deaf People Association of Imbabura
	Maritza Del Carmen Melara Castillo, El Salvador 
	Board for the Human Rights of People with Disabilities
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	David Zúñiga Arce, Costa Rica“The Speaker” (El Portavoz) Mr. Zúñiga Arce is the Project Manager for El Portavoz, a newspaper that disseminates critical information to the disabled community. The newspaper has recently expanded to include a foundation, which provides support for services to people with disabilities. In addition to writing for the newspaper, Mr. Zúñiga Arce also leads a team to develop and implement strategies focused on training and employment opportunities for people with disabilities. He has worked as a collaborator, treasurer, and president of the Costa Rican Association of Muscular Dystrophy (ACODIM). In Venezuala, he participated in founding and establishing bylaws for the “Latin American Network of People with Disabilities and their Families” (RIADIA).  He is currently working on Portavoz’s new project “Work Opportunities for People with Disabilities”.  This project aims to create a database where employers can find disabled people who are looking for a job and vice versa.  Mr. Zúñiga Arce has muscular dystrophy and uses a wheelchair.




