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EXECUTIVE SUMMARY. 
 
Since the year 1990, Albania has passed through different economic, social and 
politic crises that have created a difficult atmosphere especially for women. The 
revival of some traditional views and prejudices regarding them and the closure 
of many state-factories led to a high rate of unemployment among women who 
became economically dependent upon their husbands. The concentration of 
women in the home has distanced them from the social life, limiting their 
access to information, opportunities and activities.  
 
In rural areas after land privatisation women were overloaded. Because of the 
very limited financial resources of rural Albanian families, women's manual work 
in most cases is substituting the machinery work. This combined with the high 
rate of emigration among Albanian men led to increase women workload. They 
often spent the greatest part of their time in the field and working within the 
house. Therefore, their social participation has almost been out of the 
discussion. 
 
Young Albanian women and students are facing a common fear and insecurity. 
In large cities, there are some opportunities for them to start a job in service 
sector, private foreign and Albanian companies. In small cities, the situation 
seems worse. Though more conservative these areas are at the same time 
source of prostitution market. Domestic violence is another important issue 
closely linked with the economic problems and mentality.  
 
Even though the number of housewives and women employed in small 
businesses administered by their husbands, or the number of women in decision-
making position in businesses has been increased, the market economy still 
gives more power to male. There is a lack of job opportunities for women. 
Profiting from this situation, many employers ask very qualified employees, 
towards very low salaries. Women discrimination at the working place is 
another important issue. The same situation seems to be also regarding 
women’s participation in decision making. There are some efforts to challenge 
the mentality and to have more women’s in politic but unfortunately these efforts 
are not so much successful. The number of women in politic and in high decision 
making levels is still very low.  
 
Changes of the regime are associated also with good changes regarding the 
Albanian legislation in general. There are a lot of actions taken in order to adapt 
the legislation with the new phenomenon’s and new developments of the country. 
These actions involve also the ratification of different kind of international 
conventions in specific areas, like ILO conventions, Conventions on Trafficking of 
Human Being, etc. Albania is one of the 173 countries that have ratified CEDAW 
since May 11, 1994 and that have acceded the Optional Protocol to CEDAW on 
June 23, 2003. Pursuant to these, by 2003 Albania submitted an initial and 

 
 



REFLEKSIONE - ALBANIA 

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

4

n have been modest. 

second periodic report to the UN CEDAW Committee. According to the “CEDAW 
Assessment Report in Albania” prepared during the year 2005 and published by 
WLRI at the beginning of this year, overall, Albania’s law satisfy many of the 
requirements of CEDAW. They provide general guarantees that all are entitled to 
equal treatment, regardless of gender. However, the laws rarely go beyond a 
basic statement of equality, as is explained more fully below. The de facto reality 
for women is more problematic. The existing general laws on gender equality are 
rarely implemented or enforced. There is little confidence in the legal system’s 
ability to deal with the problems affecting women, such as gender-based 
discrimination. The patriarchal nature of Albanian society continues to influence 
the role of women in society. Although they exist in many realms, inequalities 
between men and women are most pronounced in politics and family relations. 
Unfortunately, the government has taken few meaningful steps to address 
discrimination and other obstacles that women encounter. 
In sum, Albania’s efforts to improve the status of wome
Albania has not undertaken special measures to educate the population about 
CEDAW or to ensure its application. 

 
Public servants in Pogradec during a seminar on CEDAW 

 
ased on the conclusions and recommendations stated on the report prepared 

n the pages below, we will try to describe more in details the initiative and its 

B
by WLRI, as well as in the general situation in Albania, Refleksione Association 
and WLRI decided to undertake an important step toward the improvement of 
overall situation regarding CEDAW convention. This step was a public 
awareness raining campaign aiming at making people aware about the existence 
of CEDAW Convention and the importance of using it, in order to achieve 
positive changes on women’s rights protection.  
 
O
steps, including also challenges and lessons learned from the implementation of 
this project. During the description, we will try to follow the line as it was 
presented in the project proposal, taking into consideration all the expected 
results and comparing them with the actual ones. 
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. GOALS AND OBJECTIVES. 
 
As it was explained also on the executive summary part, the idea for initiating this 

ain Goal:

public awareness raising campaign was borne during the work made for 
preparation of CEDAW Assessment report. Mostly of the people interviewed for 
this report expressed the need to have more information on this Convention, as 
well as on women’s rights in general. This need was visible in different kinds of 
target groups, as well as among professionals. Based on the de facto reality, we 
decided that the main goal and specific objectives of this intervention, as they are 
presented below: 
 
M   

isseminate information on CEDAW, which Albania has ratified and 

pecific objectives:

To publicity d
the extent to which Albania has met to date its obligation under this convention. 
 
S  

 To educate citizens on the existence of CEDAW, its content and 

 EDAW Assessment Report for Albania; 
ssional 

Throug Refleksione Association and WLRI tried to targeted 

 

implications for Albania; 
To widely distribute the C

 To strength the ability of civil society organizations and profe
groups to effectively use both the convention and the report, to advance 
women’s rights. 
h this initiative, 

Albanian society in general. But, based on the strength and weaknesses of a 
public awareness campaign, certainly we decided to be more focused in some 
specific target groups. So, we paid particular attention to: members of legal 
profession; members of educational profession; members of health 
profession; civil servants; members of Albanian NPO-s specially focused on 
women’s human rights; members of a roma community located in Shkodra and 
different groups of unemployed women. The reason why we were more 
focused on these target groups is because they are directly linked with the 
Convention, they are direct beneficiaries or direct responsible for the 
implementation of this Convention. In the following pages we will describe more 
in details the kinds of specific intervention with these target groups as well as the 
results (please refer to the pages that contain information for the training-
seminars). 
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Teachers of secondary schools in Pogradec discussing non discrimination in education as provided in CEDAW 

 
The components of this campaign. 
The public awareness raising campaigns have their strengths and their 
weaknesses. This method is very much effective if we speak in terms of the 
number of people that tries to reach, but if we try to analyze its impact, it is based 
especially on the components of the campaign as well as on their frequency and 
combination. This was the reason why we decided to different components for 
this campaign as well as to target specific groups. This public awareness raising 
campaign was composed by the following steps: 
 

 TV public service ads.  
  

 Publications.  
 

  Seminars for targeted groups.  
 

 TV Talk shows. 
 

   Roundtable. 
 

 
 
 

III. HOW EACH ACTIVITY WAS IMPLEMENTED? 
 

 TV PUBLIC SERVICE ADS: 
 

The first component and the first step of this campaign was a TV spot, produced 
from a well-known company (Deliart Association). TV spot is proved that is a very 
good mean to be used in public awareness campaigns. It can reach a great 
number of people in a very short period of time (in 30 seconds, for example). The 
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preparation of this TV spot was considered from us as a very important step, for 
making people aware on the existence of CEDAW. We considered this activity 
necessary based also on the assumption and in the facts of WLRI report, that 
one of the reasons why people do not refer or do not used CEDAW, is because 
they are not aware on its existence as well as on its importance and place in our 
legislative system.  
The spot had a duration time of 34 seconds and was composed by three plans. 
(The detailed script of this spot you can find attached to the report as Annex 1). It 
was composed on a very interesting way, because it tried to touch different parts 
of the real life and different target groups. It started with a plan focused on 
domestic violence, continued with another important issue that was referring to 
maternity leave and the final part was showing the final moment of a court 
session when the judge gives to the women the court decision. The three plans 
were associated with different slogans that have the intention to draw people 
attention on the de facto reality with respect to women’s human rights situation. 
The slogans were formulated with a clear language understandable for all kinds 
of target groups in general. This component was selected as the first step in 
order to rich Albanian society in general (raising the awareness of public in 
general). The idea was to tell to the people (especially women) that there exist 
this CEDAW Convention that protect their rights; to remember to those who 
actually are aware on the convention that it is part of our legislation (and in this 
case to remember to the jurists that they must use it); and to invite all to help on 
its implementation (to make people (women) aware to ask for its usage, and to 
draw the attention of the professionals to not forget its existence and to base 
their actions and decision on it).  
 
The spot was transmitted in three main TV channels in Albania: TVSH (the only 
one public television); Top Channel (one of the most famous and followed private 
TV channels in Albania) and TV Klan (another important and famous TV channel 
in Albania). The reason why we selected these TV channels was related with the 
idea of reaching a great number of people overall Albania.  
 

 TVSH is a national public TV that has signal in all geographical areas of 
the country. So, we were sure that the spot was seen also at the areas 
where other private channels do have signal. In this channel the spot was 
transmitted for one week (01.05.2006 – 07.05.2006), during the time most 
preferable especially for women. In the morning the spot was transmitted 
during the TV emission “A Coffee with …”. This is one of the most 
preferable morning TV emissions especially for women, because in the 
emission there are invited different people talking for different issues. It is 
supposed that this emission is followed by at least 1,000,000 (one 
million) people all over Albania. The spot is transmitted also in the same 
TV channel, for four times, before the news time (in the evening). The 
idea was to create possibilities also for the people that do not follow the 
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morning emission or that are especially interested for the news and not 
for other programs of this channel.  

 
  Top Channel is one of the most famous and preferable private TV 
channels in Albania. We have transmitted the spot in this channel for one 
week choosing the best times for reaching especially women. The spot is 
transmitted 3 times per week during the morning emission “Good Morning 
Albania”. This is a very famous emission transmitted directly also in Top 
Albania Radio and it is supposed that at least 1,800,000 (one million 
eight hundred thousand) people follow it. The spot is transmitted also 
during the emission “Top Show”. We have chosen this emission taking 
into consideration not only the highest number of people that follow it, but 
also the different types of targets that prefer it. This emission is preferred 
by politicians, lawyers and other types of professionals. The spot is 
transmitted also two times per week during one soap opera very followed 
by women. It is showed during the period from 17.05.06 – 22.05.06.  

 
 TV Klan is another national private TV channel. We decided to transmit 
the spot in this TV channel during the soap operas time, aiming at 
reaching as much as we can groups of women. We selected one of the 
most preferable soap operas followed by at least 700,000 (seven 
hundred thousand) women and we transmitted the spot for one week 
(24.05.06 – 28.05.06). 

 
We think that the spot has created the opportunity for people in general, despite 
of their age, sex, race, profession and geographic location, to be aware about the 
existence of CEDAW. Despite this, women have had another opportunity to be 
informed on the legal means that can be used by justice in order to protect their 
rights. We hope that this spot has helped also different groups of professionals 
like jurists, teachers, doctors as well as politicians to become more sensitive and 
to take their responsibilities on using CEDAW in their professional life. The spot 
was like the “green light” for continuing next steps of this initiative because it 
stimulated thinking on the women’s rights in general and the CEDAW convention 
in particular. The estimated number of people that have seen the spot is around 
2,000,000 (two million) people all over Albania. Certainly that we can not be 
sure for the exact number of people that have seen the TV spot and this is one of 
the weaknesses of this component, but this is also one of the reasons why we 
have continued our intervention also with the following components. 

 SEMINARS FOR THE TARGETED GROUPS 
 
This component in fact was thought to be the third component of this awareness 
raising campaign, but in reality it was developed as the second ones. The reason 
for this change was based on the reaction of different groups after looking at the 
spot. We had received direct feed-back from many people especially from 
women, with respect to their emergent need to be aware on their rights. So we 

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

8

 
 



REFLEKSIONE - ALBANIA 

decided to continue immediately with the training seminars with focused groups, 
and to postpone the component “Publication” as the last step.  
 
Refleksione Association decided and organized 15 (fifteen) seminars in three 
main districts of Albania: Tirana, Shkodra and Pogradec. The reason why we 
selected these districts is linked with the facility that Refleksione has its offices in 
these cities, so it was easier to organize the groups for the training seminars. 
Another reason was also linked with the fact that this intervention was like a pilot 
one, so what we have tried to do, have been not only to distribute information 
and raise the awareness of the people, but also trying to find out which is the 
best way of doing it, based on the real needs and desires of people.  
 
The training seminars were organized with the specific targeted groups 
mentioned in the section II of this report. The reason why we selected these 
groups is because we thought they are closely linked with CEDAW Convention 
as beneficiaries or responsible for its implementation.  
 

 
Public servants discussing women participation in local elected bodies 

 
For each specific target group we prepared specific materials. The materials 
were prepared by two experts of the field: Ms. Aurela Anastasi a jurist, professor 
at the University of Tirana in Law Faculty and Executive Director of Centre for 
Legal Initiatives for Citizens (ex Women’s Advocacy Centre); and Ms. Monika 
Asllani a social worker, part time professor at the University of Tirana in Social 
Work Faculty, trainer on gender issues and Executive Director of Refleksione 
Association.  
 
The aim of the training seminars was to transmit information in a deeper and 
effective way, by combining the theoretical part (legal information) with practical 
exercises (de facto reality). This was taken into consideration during the 

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

9

 
 



REFLEKSIONE - ALBANIA 

preparation of the training modules, which you can find as Annex E attached to 
this report. After the preparation of the training materials and modules, we 
selected a group of trainers (composed by six persons including the experts who 
prepared the materials) for implementing the training seminars. They all have 
had experience in the women’s human rights field as well as on trainings. What 
we did before starting the training seminars, was a half day training with the 
trainers, just to make them familiar with the materials, training module and 
exercises, selected by the experts that prepared the training modules. The group 
of trainers were composed by: Ms. Aurela Anastasi, Ms. Arta Mandro (jurist by 
profession, Professor at the University of Tirana, Law Faculty and private Law 
Faculty “Luarasi”, as well as Professor at the School of Magistrates); Ms. Alma 
Tafani (jurist by profession, attorney near the Albanian Helsinki Committee in a 
project for monitoring the rights of prisoners); Ms. Dorina Nika (jurist by 
profession, working at Parliament), Ms. Lavdie Ruci (gender trainer, she has 
worked for many years also as head of Committee for Equal Opportunities) and 
Ms. Monika Asllani.  
 
The seminars were developed for about 5 hours (with a coffee break in the 
middle and a lunch at the end of the training day). In order to achieve the 
seminars objectives, the methodology used was learning by doing. The 
theoretical part is combined in a very nice and natural way with different type of 
exercises taking into consideration also the specifics and level of all kinds of the 
targeted groups included in these training-seminars.  
 
In Shkodra, we organized five training seminars:  
  

 Date 08.05.2006: Training - seminar with representatives of Public 
Administration. The number of participants was 13 (thirteen) persons, 
all females.  

 Date 08.05.2006: Training - seminar with unemployed women. The 
number of participants was 13 (thirteen) persons, all females.  

 Date 08.05.2006: Training - seminar with representatives of “Liria” 
neighbourhood community (gipsy). The number of participants was 15 
(fifteen) persons, 5 (five) males.  

 Date 09.05.2006: Training - seminar with members of health 
profession. The number of participants was 12 (twelve) persons, 2 
(two) males.  

 Date 09.05.2006: Training - seminar with representatives of NPO-s. The 
number of participants was 12 (twelve) persons, 3 (three)males.  

 
In Pogradec, we organized five training seminars: 
 

 Date 22.05.2006: Training - seminar with representatives of Public 
Administration. The number of participants was 11 (eleven) persons, 4 
(four) males.  
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 Date 22.05.2006: Training - seminar with members of education 
profession. The number of participants was 13 (thirteen) persons, all 
female.  

 Date 22.05.2006: Training - seminar with unemployed women. The 
number of participants was 12 (twelve) persons, all female.  

 Date 23.05.2006: Training - seminar with representatives of NPO-s. The 
number of participants was 12 (twelve) persons, 1 (one) male.  

 Date 23.05.2006: Training - seminar with members of health 
profession. The number of participants was 13 (thirteen) persons, 2 
(two) males.  

In Tirana, we organized three opening lectures and two training- seminars: 
 

 Date 17.05.2006: Opening lecture with students from the Faculty of 
Social Sciences. The students were from Social Work branch. The 
number of participants was 48 (forty-eight) persons, 4 (four) males.  

 Date 18.05.2006: Opening lecture with students from the Public Law 
Faculty. The number of participants was 43 (forty-three) persons, 18 
(eighteen) males.  

 Date 18 and 19.05.2006: Opening lecture with students from the 
Private Law Faculty “Luarasi”. The number of participants was 85 
(eighty-five) persons, 29 (twenty-nine) males.  

 Date 29.05.2006: Training - seminar with members of health 
profession. The number of participants was 9 (nine) persons, all 
females.  

 Date 13.06.2006: Training - seminar with members of education 
profession. The number of participants was 13 (thirteen) persons, all 
females.  

 
In total, the number of persons that participated in the training seminars and 
opened lectures, is 324 (three hundred twenty-four) persons (65 people in 
Shkodra, 61 in Pogradec and 198 persons in Tirana – 176 students). 
 
 

 TV TALK SHOWS 
 

Another step planned that followed the training seminars was the realization of 
three TV talk shows in the Albanian Public TV (TVSH). The reason why we 
chose this TV channel is the same with that reason we chose this channel for 
transmitting the TV Spot.  
 
The TV talk shows were organized during one of the most followed emissions 
organized by this TV channel and called “A coffee with…”  
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It is proved that this emission is very frequented especially by women, because it 
is organized during the coffee time in the morning, so it is very interesting for the 
people to see it while they are having their coffee time in their homes.  

 
 



REFLEKSIONE - ALBANIA 

 
During the organization of the TV emission we have been careful to take into 
consideration the same combination like we had in the training seminars: to have 
experts from legal field combined with experts from social field, in order to 
present a more clear and visible picture of the de jure and de facto reality in 
Albania with respect to the CEDAW Convention.  
 
The first emission was organized on 25 July 2006, from 9:00 till 9:40. This was 
considered like an opening discussion or an introduction for the other emissions. 
In this emission there were two expert invited: Ms. Emira Shkurti - WRLI Legal 
Advisor and Ms. Monika Asllani - Executive Director of Refleksione Association.  
The discussion started with a brief presentation of the two partners’ 
organizations: Refleksione Association and WLRI, as well as with the 
presentation of the main goal of the public awareness campaign on the existence 
and importance of using CEDAW convention in Albania. The representatives of 
the two partners’ organizations, they both presented very shortly the mission and 
vision of their organizations and also the way how it was borne the collaboration 
between these two organizations, explaining in the same time also the work done 
for compiling and publishing the “CEDAW Assessment Report in Albania”. After 
this explanation, Ms. Shkurti 
gave more detailed information 
on the CEDAW 
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M w onika Asllani and Emira Shkurti after the talk sho
"A coffee with...", where they explained the 

CEDAW and the findings of the CEDAW report for 
mainly female audience 

 Convention, what it is exactly, 
which are the legal duties and 
responsibilities after its 
ratification, does the Albanian 
government made effort to meet 
these duties and 
responsibilities, which are the 
new and good (or bad) changes 
made in order to meet the criteria according to this convention, etc. After this 
explanation, Ms. Asllani passed in more specific information, trying to give it with 
a very simple but understandable language for all kinds of target groups. She 
explained how it is the reality regarding the gender equity and gender equality in 
Albania (starting from the explanation of the difference between “Gender 
Equality” and “Gender Equity”). Based on the daily work of Refleksione 
Association, as well as in her professional experience, Ms. Asllani opened a very 
interesting discussion regarding the term “discrimination” and the way how do 
people understand or perceive it. The aim was to raise the awareness of the 
people in general that discrimination has many forms and the way how do people 
recognize it is depended on their living conditions. After that discussion Ms. 
Shkurti explained also the main fields that cover the CEDAW convention and the 

 
 



REFLEKSIONE - ALBANIA 

changes made in our legislation with respect to these fields. The discussion 
continued by giving some examples regarding the de facto reality in Albania and 
at the end, both experts invited the audience to follow the next emission, by 
giving the information on the main topics that will be concentrated the discussion. 
This first emission was very important because it created the opportunity also to 
refresh the TV spot on people’s mind (that was transmitted at the end of the 
discussion).   
 
The second emission was organized on 27 July 2006, from 9:00 till 9:30 in the 
same TV channel. During this emission people were more prepared and ready to 
follow the discussion regarding some of the major areas that cover the 
convention. The experts in this emission were Ms. Eralda Methasani – jurist by 
profession and Professor at the University of Tirana, Faculty of Law, and Ms. 
Monika Asllani. At the beginning, it was made the presentation of the main topics 
on which the experts decided to concentrate the discussion. These topics were 
labour market and women’s position on it; women’s health and free movement of 
women.  
The discussion was firstly concentrated on the employment issues and Ms. 
Methasani explained the provisions of CEDAW Convention with respect to 
elimination of women’s discrimination in the labour market. After this explanation 
from the legal point, Ms. Asllani continued with the de facto reality on the 
employment issues. The debate on this point was linked also with the prejudices 
and gender stereotypes on the “kinds of professions for women and men”. One 
of the questions raised and explained was: “Is it true that women have some 
natural inabilities to do certain types of professions that are typically for men?”  
The discussion continued on the health issues. Again the jurist expert explained 
the laws and the provisions in the CEDAW convention regarding the protection of 
women’s health. She explained in details also the protection of women health 
from a special legislation, talking specifically for pregnant women, maternity 
leave, etc. In addition, the expert from social field continued to explain the reality 
regarding the protection of women’s health. One of the crucial points is that 
women are afraid to take their maternity leaves as it is foreseen in the law, 
because they risk loosing their job places. Another issue in this frame is also the 
fact that sometimes, taking the full maternity leave (one year) is considered 
obligatory even in case that woman do not want to stay per a year at home. This 
is applied in some state institution (public schools) under the justification that this 
is a possibility to give an opportunity to another women working for one year.    
During the last minutes of the TV emission, the discussion was more 
concentrated on the right of women for free movement. Ms. Methasani explained 
gender equality before the law regarding the right for free movement (article 9 of 
the CEDAW convention). After that the discussion was more focused on the 
Albanian reality: are all Albanian women free to move wherever and whenever 
they want to? Is it influenced by the mentality and the family tradition? The expert 
gave some examples here, based also on the work did during the preparation of 
the “CEDAW Assessment Report in Albania”.  
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The third emission was organized on 29 July 2006, in the same time and TV 
channel like two previous ones. During this emission it was only Ms. Monika 
Asllani invited. At the beginning she made a kind of refreshment of the themes 
discussed during the previous emissions as well as of the public awareness 
raising initiative in general. In addition, she was more focused on the elimination 
of women’s discrimination in all cases related with marriage and family 
relationships. She only mentioned the article 16 of the CEDAW convention that 
treats in detail this issue and she draws the attention of the people on the de 
facto reality regarding the marriage and family relationships. She mentioned the 
fact that the family, which is very saintly for Albanian, is unfortunately in the same 
time the most dangerous place for its members, especially for women. The family 
is the environment where start women’s discrimination even before they are 
borne (the case of abortion because of the baby’s sex). This discrimination 
continues to follow women everywhere in their daily personal and professional 
life. The discussion was further focused on the way how discrimination together 
with the domestic violence influence directly not only on the life of women but 
also on the life’s of all other family members, especially on the children. She 
presented different cases regarding the way how parents revenge to each other 
by using children as a referrals. At the end of this TV emission, Ms. Asllani tried 
to refresh the memory of all responsible persons and institutions on how much 
important is to combine the actions in order to ensure the implementation of 
CEDAW convention as well as of other legal means that are in place, in order to 
protect women’s human rights. (Attached to this report you can find also the DVD 
with TV emissions) 

 ROUNDTABLE 
 
Another activity foreseen in the frame of this public awareness raising campaign 
was also a Roundtable with representatives of different institutions and NPO-s. 
The main aim of this activity was to gather feedback for all the steps done till that 
moment as well as to have the representatives’ opinion for the future steps 
regarding this kind of initiative.  
The roundtable was planned to be realized quite at the end of the project. It was 
realized on 28 July 2006, at 10:00 to the Conference Room of Refleksione 
Association.  

 
 
Monika Asllani gathering comments and suggestions from NGO 
representatives on the CEDAW Awareness Campaign 
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vacancy period). Anyway, the participants were all interested to follow the 
discussions on this round table.  
 
The round table was opened by Ms. Monika Asllani that after expressing in the 
name of Refleksione Association her gratitude to all participants, gave the floor to 
Ms. Emira Shkurti. Ms. Shkurti described the initiative of WLRI since the 
beginning (the preparation of the report) and continued in general with the steps 
done by Refleksione in the frame of the public awareness raising campaign 
regarding the existence of CEDAW convention and the importance of using it for 
improving the situation of women’s rights in Albania.  
 
After the speech of Ms. Shkurti, Ms. Asllani continued in a more detailed 
explanation of all steps done during six months period of time, mentioning also 
the results from each activity. In continuity, she invited all the participants to 
express their opinion and feedback on what Refleksione did during this public 
awareness raising campaign, which was the impact of each activity according to 
their opinion, which are their ideas for the continuity of this initiative, etc. The 
participants expressed a positive feedback regarding this initiative and they 
suggested for the future to be more focused with seminars in rural areas as well 
as in high schools. They thought that the work in rural areas is very much 
important. Regarding the work with students of high schools, some of the 
participants raised the idea of preparation of a kind of booklet with the 
convention, explained with a more simple language (something similar with a 
booklet that is prepared by Save the Children regarding the Convention for 
Protection of Children’s Rights). Another idea was to enhance this intervention in 
many cities overall Albania.    

 PUBLICATIONS 
 
This step was planned to be realized as the second ones (immediately after 
production of the TV Spot). But, in reality this has been the most difficult step to 
be realized in time. Refleksione planned to publish seven different articles in 
different newspapers more frequented by women. The idea was to distribute as 
much clear information as we can among people.  
 
There are prepared seven articles written by jurists and gender experts: 
 

1. The article prepared by Ms. Anila Nepravishta – jurist, N/Commissioner to 
the Section for Children’s Rights at the Ombudsman – treats the 
convention in general and its impact in general in Albania. The article’s 
title is: “CEDAW Convention – a key instrument to promote and protect 
women’s rights”. 

 
2. The article prepared by Ms. Lavdie Ruci – gender expert – treat the issue 

of the ratified conventions and the state responsibility to report on them. 
The article’s title is “Ratified Conventions and Reporting”.  
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3. Another article prepared by Ms. Lavdie Ruci – gender expert – treat the 

issue of the state mechanism for gender equality. Actually in Albania, this 
mechanism, Committee for Equal Opportunities, is destroyed and is 
turned in a simple Directory. The article’s title is “Why a state mechanism 
for gender equality?”  

 
4. The article prepared by Ms. Eralda Methasani – jurist, Professor at the 

Law Faculty – treat the article 7 of the CEDAW convention that speaks for 
elimination of the discrimination against women’s participation in public 
and political life. The article’s title is “Women’s participation in political and 
public life in Albania”.  

 
5. The article prepared by Ms. Enkeleda Olldashi – jurist, Professor at the 

Law Faculty – treat the article 10 of the CEDAW convention that speaks 
for the right of the equal qualification conditions, the right to equal 
education and graduation.  

 
6. The article prepared by Ms. Genta Bungo – jurist, Professor at the Law 

Faculty “Luarasi” – treat the article 16 of the CEDAW convention that 
speaks for elimination of the discrimination against women in all issues 
related with marriage and family relationships. 

 
7. The article prepared by Ms. Flutura Skenderi – jurist, judges at the Court 

of Appeal – treat the issue of the right to equal opportunities for 
employment as well as the specific legislation for protection the maternity 
rights. 

 
All these articles were published to the newspaper “Korrieri”. The articles are 
published on these days:  
 

 21.08.2006 – there were published four articles: the article 
prepared by Ms. Lavdie Ruci “Ratified Conventions and 
Reporting”; another article prepared by Ms. Lavdie Ruci “Why a 
state mechanism for gender equality?”; the article prepared by Ms. 
Eralda Methasani “Women’s participation in political and public life 
in Albania” and the article prepared by Ms. Genta Bungo on the 
article 16 of the CEDAW. 

 23.08.2006 – it was published one article of Ms. Enkeleda 
Olldashi that treat the article 10 of the CEDAW convention. 

 26.08.2006 – there were published two articles: the article 
prepared by Ms. Anila Nepravishta “CEDAW Convention – a key 
instrument to promote and protect women’s rights” and the article 
prepared by Ms. Flutura Skenderi that treat the issue of the right to 
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equal opportunities for employment as well as the specific 
legislation for protection the maternity rights. 

 
 

IV. PROBLEMS WITH IMPLEMENTATION AND HOW THEY WERE ADDRESSED. 
 
In general we can say that this initiative has been implemented without facing big 
problems. Anyway, if we analyze all the steps in details, there are some 
problems faced, for which we would like to speak in more details below: 
 
1. TV public service ads.  
 
During the implementation of this step, the first problem we faced was linked with 
the budget foreseen for its realization. The project proposal was compiled at 
the end of the year 2005 and all the offers collected regarding the fee for 
production and transmitting of the TV spot were collected at that time. The 
project was approved and started this February and the first think we noticed was 
that all the TV channels had changed the fees for the year 2006. We faced more 
difficulties especially on the transmitting of the spot, so we changed a bit the 
time-tables selected for transmitting the spot.  
 
2. Publications. 
 
This is the only one step that in fact created really problems for us. As we 
explained also on the pages above, this was planned to be the second step, that 
in reality it is postponed at the end of the initiative. The difficulties faced can be 
divided in two categories: difficulty with experts for writing the articles and 
difficulty with the newspapers for publishing them.  
Regarding the preparation of the articles at the beginning we thought to involve 
experts from the legal field, based on the fact that this convention is a legal 
mean, so the juridical treatment in these articles is a necessity. We have invited 
many jurist to prepare the articles, but (I apologies for expressing a direct 
prejudice) working with jurist community is a very difficult task. Many experts 
promised to prepare the articles, but they didn’t respected the deadline, and 
further more, many of them had doubts on speaking for this Convention. This can 
be considered as evidence regarding the fact that the Convention is not known 
even among professionals of justice. By the other side, the professionals that 
were really familiar with this convention had their agenda really full, so after 
waiting many months for their articles, we invited other professionals in order to 
accomplish successfully this step (that in fact was postponed at the end of the 
project). Another thing was also the way how these experts (that have been 
involved on this step) have written the articles (their writing style). The articles 
were too long or too short, very theoretical and not so much practical for the 
general audience.  We hope this problem was covered by the journalist that re 
worked on the writing style used for the articles.   
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The other difficulty faced was to find the right newspaper for publishing them. 
The first idea expressed on the project proposal, was to publish 5 articles on 
“Paloma” newspaper and 2 others in 2 magazines preferred by women. Again, it 
happened a strange change regarding “Paloma” newspaper from the end of year 
2005 till the time that we started the implementation of the project. Maybe for 
commercial reasons, this newspaper changed its content: it became more and 
more a chatting newspaper than a normal newspaper that can offer to its 
audience interested information regarding the law, and social situation in Albania.  
 
So, we decided to change the newspaper and we contacted with many other 
ones, firstly to be sure for their copies. We noticed that “Panorama” had a big 
number of copies and that’s why we were waiting to make a deal with them, but 
just at the end of the project they asked to postpone the deadline of publication.  
What was stranger they didn’t give any serious reason for that change (this is 
something that normally can happen in Albania!!). So, we decided to talk with 
another newspaper and we found “Korrieri” newspaper as one of the most 
popular newspapers not yet politicized. In fact we agreed with that newspaper to 
publish all the articles as supplement, but after preparation of everything, they 
asked a very high fee for making this publication, so at the end we published the 
articles in three different days in this newspaper. 
 
3. Seminars with targeted groups. 
 
During the implementation of this step we have not faced problems. We 
prepared the seminars calendar, we contacted with the experts as well as with 
some contact points in Shkodra and Pogradec, and as the result the targeted 
groups were all ready in the planned days.  
 
There was only a small problem related with the content of targeted groups, 
because there were mainly composed by women. This is linked in fact with the 
general perception that if the subject of a seminar is “A convention for Women” 
this is something that must be attended by them. But that was something that we 
were expecting, because this is also one of the reasons why there is a great 
need to organize these kinds of public awareness raising campaigns.  
 
We have tried to address this problem through the seminars, during the 
combination of theoretical part with practical exercises.  
 
 
4. TV Talk Shows. 
 
Even during the implementation of this step we have not faced difficulties in 
general. There was only a problem with the TV channels proposed at the 
beginning in the project proposal. The emissions we thought were adapt for 
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intervening with our debates with respect to the convention, were finished (it was 
also linked with the period of time: firstly the Football World Cup, and after it the 
summer vacancies period). So, we addressed this problem by selecting the 
public national TV channel (TVSH), based also on the fact that the signal of this 
channel covers all the areas in Albania. So we wanted to be sure that the 
emissions will be followed by a big number of people. Another problem is linked 
with the culture and the professionalism of the journalists that organized the 
emissions. They have their strong stereotypes in certain issues and further more, 
they do not invest the necessarily time to be prepared before the emissions. We 
tried to address this problem also in the direct emissions, surely with small 
interventions. Anyway, this is also a known problem in Albania, and it can be 
added to the list of the reasons why do we need to organize public awareness 
raising campaigns, as well as it remind us that journalists can be a targeted 
group in the future.    
 
5. Roundtable. 
 
This step was implemented without facing big problems. We prepared the 
invitations and we sent them to 92 persons (MP-s, representatives of different 
state institutions, NPO-s, etc). In fact we can consider the problem only the fact 
that participants in this round table were only 20 persons. The number for a 
round table is not too small, but comparing with the number of people that we 
invited, it can be considered a small number. We think this happens because the 
time was not appropriate (it was the period of summer vacancies). In fact when 
we proposed this intervention, we thought the project will start on January and 
finished on June (and June is better than July for organizing such activities). 
Anyway, all people present there were really active, so from this point of view, we 
think that this roundtable was more effective with this number of people than it 
might be in case of having 50 people or more. All the participants expressed their 
feedback and opinion for the future steps. 
 
 
V. ESTIMATE OF COST-EFFECTIVENESS & PROSPECT FOR SUSTAINABILITY. 
 
We think that the implementation of this intervention has been successful, in 
terms of quantity and quality. In terms of quantity, as it as explained earlier and 
as it will be showed in the next session, we have reached a great number of 
people during these six months of intervention. We have achieved the objectives 
decided during the proposal and we have reached the number of people 
estimated. In terms of quality, based on the feedback of all involved persons, we 
think that the materials produced were qualitative. The message is transmitted to 
different types of target groups and it has been easy to be perceived by them. 
The combination of different steps has been successful because it enables us to 
be sure that the messages transmitted have been clear enough.  

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

19

 
 



REFLEKSIONE - ALBANIA 

Regarding the cost of this intervention, we think that it is very important to take 
into consideration that the major percentage of the budget was calculated and 
spent for concrete activities that have had smart objectives and measurable 
results. 
 
 
VI. RESULTS. 
 
In the section III of this report, when we explained the way how it was 
implemented each activity, we mentioned also the results for all of them. In this 
section, we will present all the results together.  
 

 People in general, despite of their age, sex, race, profession and 
geographic location, are more aware about the existence of CEDAW. 

 
 Women in general are more aware on the legal means that can be used 
to protect their rights.  

 
 Different professionals, like jurists, teachers, doctors, even politicians, are 
become more sensitive on their responsibility on using this tool in their 
professional life. 

 
 At least 2,000,000 people all over Albania are more aware on the reality 
and the on the existence of proper legal means that must be taken into 
consideration (the estimated number of persons that have been affected 
from the TV Spot). 

 
 324 (three hundred twenty-four) persons (65 people in Shkodra, 61 in 
Pogradec and 198 persons in Tirana – 176 students), have participated in 
the opening day lectures and training seminars organized in Tirana, 
Shkodra and Pogradec. They have profited more detailed information on 
the convention and its content.  

 
From them: 

 
 24 (twenty-four) representatives from Public Administration (4 
males) have participated in the training seminars for the CEDAW 
Convention.  

 
 26 (twenty-six) members of educational profession have participated 
in the training seminars for the CEDAW convention. 

 
  34 (thirty-four) members of health profession (4 males) have 
participated in the training seminars for the CEDAW convention. 

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

20

 
 



REFLEKSIONE - ALBANIA 

 
 25 (twenty-five) unemployed women have participated in the training 
seminars for the CEDAW convention. 

 
 24 (twenty-four) representatives of NPO-s (4 males) have participated 
in the training seminars for the CEDAW convention. 

 
 15 (fifteen) representatives of “Liria” neighbourhood community 
(gipsy) (5 males) have participated in the training seminars for the 
CEDAW convention. 

 
 48 (forty-eight) persons, 4 (four) males - students from the Faculty of 
Social Sciences have participated in the opening lecture on CEDAW 
Convention. 

 
 43 (forty-three) persons, 18 (eighteen) males - students from the 
Public Law Faculty have participated in the opening lecture on CEDAW 
Convention. 

 
 85 (eighty-five) persons, 29 (twenty-nine) males - students from the 
Private Law Faculty “Luarasi” have participated in the opening lecture 
on CEDAW Convention. 

 
 Direct recommendations are given also through TV emissions. An 
estimated number of at least 1,000,000 people have profited direct 
information following these TV emissions. 

 
 A great number of people have profited also by articles (the figures for 
this activity will be given to the final version of the report). 

 
 20 (twenty) representatives of different institutions and NPO-s have 
participated in the roundtable. They have been informed more in details 
for the whole intervention and they had the opportunity to express their 
feedback and opinion on it. 

 
 

VII. SUCCESS STORIES. 
 
We can say that all the intervention was successful, but trying to give a particular 
success story, we can refer to the training seminar with representatives of health 
profession in Pogradec. In general, all the participants in these training seminars 
were very much active and involved during the whole day, but the group of health 
professional in Pogradec raised for the first time the issue of maternity leave, by 
mentioning the fact that: under the name of law, it is happening discrimination 

_________________________________________________________________________________________ 
Elbasani St, pall.Fratari, Tershana 2, kati 1, 

P.O.Box 2412/1, Tirana, ALBANIA 
Tel/Fax: ++ 355 4 340 433; Tel: ++ 355 4 340 434, e-mail: refleksione@icc-al.org

21

 
 



REFLEKSIONE - ALBANIA 

towards new mothers which do not want to take the whole year of Maternity 
leave. They explain to us that even in state institutions, like in schools, taking one 
year maternity leave were turned obligatory. They discussed also for the 
problems that they had with working contract, the fact that they do not have 
individual contracts; they do not have written politics’ and procedures in their 
institutions etc. These discussions enable us to use as examples in the next 
training seminars as well as in the roundtable and TV emissions.  
 
 
VIII. IMPLEMENTING PARTNER AND KEY CONTACTS. 
 
 
Name of the organisation:   REFLEKSIONE ASSOCIATION 
 
Continent and country:      EUROPE / ALBANIA  
  
Nature of organization:      NPO 
 
Address:   Elbasani St, pall. Fratari, Tershana 2, kati 1,  

  Tirana.  P.O. Box 2412/1 
 
Tel/ Fax:       00 355 4 340 433; 00 355 4 340 434;  
     00 355 68 20 49 380 
 
E-mail:        refleksione@icc-al.org
 
Contact person:       Monika ASLLANI – Executive Director 
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EXERCISE 8/8 
MAKING DECISION WITHOUT WOMEN 

 
OBJECTIVE: To analyze the impact on women of decisions made  
   in the community. 
 
TIME:  60 minutes 
 
MATERIALS: Chart paper, markers. 
 
 
I. PRELIMINARY EXPLANATION. 
Ask participants to list five or six important decisions affecting the 
whole population that were made in their community, region or nation 
in the last few years (ex. building new school or new roads, increasing 
bus fares, decreasing social services, etc.) 
 
II. GROUP WORK. 
Divide participants into small groups and assign each small group one 
or more of the decisions to analyze: 

 What are the gender implications of these decisions? Do they 
have special impact on women? Different impact on men? 

 Next to each decision, write the name of the group that made 
the decision and the approximate percentage of women in that 
group. 

 How might the decision been affected if 30% of those who made 
it were women? 

 
 
III. DISCUSS. 
Ask a reporter from each small group to describe its findings. Discuss 
what strategies the group can suggest for influencing future decisions 
in the community.  
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EXERCISE 1/11 
24 – HOURS DAY 

 
OBJECTIVE: To understand the significance of unpaid household  
   labor in the daily lives of women. 
 
TIME:  45 minutes 
 
MATERIALS: Chart paper, markers. 
 
 
I. PRELIMINARY EXPLANATION. 
This exercise follows the theoretical part of the training seminars and 
helps to create a good atmosphere as well as to raise the 
concentration and the attention of participants. They must be divided 
in two – three groups and each group must be equipped with chart 
paper and markers. The trainers must explain very carefully the way 
how it will be exercise each group.   
 
It is very important to invite participants discussing on the definition 
of work (if this definition is clearly formulated and it is understood by 
all participants during the theoretical session, it must be written in a 
chart paper and putted on the wall in a visible place).    
 
II. GROUP WORK. 
Divided in small groups (as explained above), participants are asked to 
call out what they typically do during each hour of the day, starting 
from the morning and going through the whole day. The participants 
of each group can write those activities that agree they are common 
for the whole group. It will be better to put also the estimated time 
frame for each of the activities, or at least to put the time of waking 
up in the morning and the time of going to bed in the night (for a 
women). (The participants are free to call out all kinds of activities like 
waking up, personal toilette, breakfast preparation, preparation of 
children for school, preparation of lunch…. etc).  
The working group must take maximum 15 minutes.  
 
After that all the chart papers must be putted ion the wall. Each group 
must select a representative who read and analyze what is written in 
the chart paper (helped also by the trainer). The analyze consist on 
the comparison of each activity with definition of work. Those kinds of 
activities that coincide with definition of work are marked with <+>. 
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The activities that do not coincide with definition of work are marked 
with <->. If there are activities for which the group is not sure how to 
classify, they can be marked with <?>. All activities from which 
women receive money must be marked also with a circle.  
 
III. ANALYZE/DISCUTION. 
After this procedure the discussion and analyze became broader. All 
listed activities can be analyzed by asking questions like: 

 What percentage of the items listed can be defined as work?  
 What percentage of the items listed as work are circled as paid 

work?   
 How much do you calculate it would cost to hire someone to 

perform the tasks listed as unpaid work?  
 Did listing all your activities for a day cause you to alter your 

definition of work?  
 Are all the tasks you classified as “work” unpleasant or difficult?    
 Are all the activities you listed as “not work” pleasant or fun?  
 What does it mean to say “My wife (or mother/sister/daughter) 

does not work”?  
 What definition of “work” is implied by this statement? Is it the 

same as your definition?  
 
At the end of this exercise the participants must have created a clearer 
idea on the importance of unpaid work that women do every day in 
their houses. Taking into consideration the fact that the target group 
that will exercise this is composed by unemployed women, the trainers 
must aim to raise their self esteem, taking into consideration the 
concept of unpaid work.  
 
During the analyze the trainers must take the group under control for 
not going deeper in details that can create discussions out of the 
theme of exercise’s goal. In the same time, the conclusions must be 
declared taking into consideration also the culture and tradition of the 
district that participants belong to.  
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EXERCISE 13/1+4/10 
DISCRIMINATION: WHAT CAN BE DONE? 

 
OBJECTIVES: - To prioritize different kinds of action for change  
   and examine the principles on which those priorities  
   are based.   

    
   - To set gender and development priorities.  
 
TIME:  90 minutes 
 
MATERIALS: Set of statements for each group, chart papers,  
   markers.  
 
 
I. PRELIMINARY EXPLANATION. 
Divide participants into small groups and give each group one of the 
three complete sets of statements cut into strips glue or tape and a 
sheet of chart paper divided into three columns labeled “Essential”, 
“Useful”, and “Irrelevant”.  
 
II. WORK IN GROUP. 
Someone read the statement without comments and the group decides 
where to place the statement on the sheet in answer to this question: 
“In order to achieve women’s human rights to ____, is this statement 
essential, useful or irrelevant?” No statement may be taped to the 
sheet unless everyone to the group is in agreement about where it 
belongs. When the group can not reach consensus about the 
statement, it must be put aside.  
When all agreed-upon statements have been attached to the sheet, 
the group then discusses those statements that were set aside. The 
group tries to reach consensus. Participants may alter the wording in 
order to achieve consensus.   
 
III. ANALYZE/DISCUSSION. 
Ask each group to hang its chart and allow time for everyone to 
compare charts. Ask groups to identify differences in priorities. Ask the 
participants to examine their decisions:  

 In general what principles guided you as you placed the 
statements under the three columns? 
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 Was there a pattern of bias for or against legislative change, 
attitude change or action? If so, why do you think your group 
has such a bias? 

 Can the priorities generated in your group be used to build an 
action plan to address the human rights violation the group 
identified? 

 
IV. SAMPLE OF STATEMENTS 
 
 

 Employers who tolerate sexual harassment in the workplace 
should be legally liable.  

 The government should recognize violence against women as a 
human right violation and impose strict punishments against 
perpetrators. 

 Survivors of rape should be required to testify in open court. 
 The government should give economic support to survivors of 

domestic violence. 
 The idea that women ask or deserve to be victims of domestic 

violence must be challenged.  
 Children’s books should address violence against women in the 

home.  
 Advertising agencies should be challenged when they objectify 

women or stereotype women as victims. 
 The belief that women are inferior to men should be addressed 

at all times. 
 Police should not interfere in family problems unless a life is in 

danger. 
 Women should always support other women. 
 Women should organize against stereotyping by the media. 
 All development efforts should focus on women because women 

are responsible for holding the family and community together.  
 When the situation is serious you can’t waste time thinking 

about gender issues. 
 Development and human rights can not be separated. 
 We should not talk about power because is too threatening to 

the men. 
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EXERCISE 4/11 
DISCRIMINATION AT WORK 

 
OBJECTIVE: To understand the ways in which women are   
   discriminated against in the workplace.  
 
TIME:  90 minutes 
 
MATERIALS: Chart paper, markers. 
 
 
I. PRELIMINARY EXPLANATION. 
This exercise is prepared in the form of a role –play. It is not only 
exciting but also very helpful because through roles and non verbal 
communication, can be showed a lot of factors or indicators sometimes 
difficult to be discussed, or even sometimes considered as 
unimportant.  
 
The participants must be divided in groups and they need explanations 
on the scenario/role they will play. It will be better to have different 
situation among groups. So, one group can have the scenario: the 
employer and a women worker, showing the behavior of the employer 
towards woman, or the kind of work typical for woman, etc. The other 
group can have a scenario: a woman that apply for job place and a 
panel of interview (2-3 persons). They can show the prejudices 
towards women in job interviews.  
 
II. WORK IN GROUP. 
After the division into groups participants need some time to prepare 
the role and to perform their scenarios. The rest of groups follow very 
carefully each scenario performance.  
 
III. ANALYZE/DISCUSSION. 
After this procedure, the participants can discuss the attitudes brought 
out in the role play, through questions like 
 

 How would the role-play be different if the applicant was a man?  
 What about in case of the second role-play: would be changed 

the behavior of employer if the applicant was man?  
 

At the end of this exercise the participants must have clearer ideas 
regarding women’s discrimination at working place. The exercise must 
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be closed with a theoretical comment on how to protect women’s 
rights at work.  
 
IV. OPTIONAL 
 
Depending on the time and the group behavior, this exercise can be 
followed by another illustrative part presented in the form of a picture. 
They can paint different situations of women discriminated at working 
places. After this the pictures can be analyzed drawing the attention 
especially on the symbols used to present the situations.  After this 
analyze the participants can be invited to share their experiences in 
case they have proved this type of discrimination and on the best ways 
to confront with these problems until their solution.  
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Prepared by: Monika ASLLANI 

      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S PARTICIPATION 

IN POLITIC AND PUBLIC LIFE.  
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY, AS WELL AS THE ROLE THAT THEY 
MUST PLAY ON THIS DIRECTION.  

 
 
Training day:   08 May 2006 
 
District:   Shkodra 
 
Method:            Learning by doing. 
 
Participants:  Representatives of Public Administration. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
           

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Start thinkng 
on change. 

To prioritize different kind 
of actions for change.  

 To set gender and 
development priorities. 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts.  
(Exercises 
13/1 & 4/10) 

Coffee Break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making. 

 To analyze the impact of 
women’s participation in 
decision making for Shkodra 
area.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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 Prepared by: Monika ASLLANI 

 
 

     TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTIONCONVENTION 

 
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING AND UNDERSTANDING THEIR 
RIGHTS ON WORK.  

 TO PRESENT THE CEDAW CONVENTION AS AN IMPORTANT 
INSTRUMENT FOR ELIMINATE WOMEN’S DISCRIMINATION AT 
WORK.   

 TO MAKE PARTICIPANTS AWARE ON THE IMPORTANCE OF 
KNOWING THEIR RIGHTS, AS WELL AS THE WAYS OF ASKING FOR 
THEIR RESPECT.  

 TO HELP PARTICIPANTS UNDERSTANDING THE CONTRIBUTE THEY 
GIVE TO THE THEIR FAMILIES THROUGH SOCIAL RIPRODUCTING 
ROLE (UNPAID WORK). 

 
Training day:   08 May 2006 
 
District:   Shkodra 
 
Method:            Learning by doing. 
 
Participants:  Unemployed women. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
The right to 
work and 
legislation on 
this issue.  

To present the legislation 
on work and employment 

To help participants 
understanding the way how 
are protected their rights.   

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Questions and 
Discussions 

To help all participants 
being aware on their rights;  

 To create a more 
collaborative atmosphere.  

Questions  
Discussions 
Comments,  
Invitations to share 
experiences. 

Flipchart, 
Markers.  

Coffee Break 
 

                                                                                                      

Women and 
Employment 

To understand the 
significance of unpaid 
household labor in the daily 
lives of women.   

Exercise: “24 – Hour 
Day” 

Flipchart,  
Markers, 
Handouts 
(Exercise 1) 

CEDAW 
Convention: 
Elimination of 
women’s 
discrimination 
at work 

 To presents measures for 
elimination of women’s 
discrimination at work 
according to CEDAW.  

Short lesson, 
 
Discussions 

Flipchart, 
Markers, 
Handouts.  

Women’s 
discrimination 
at working 
place. 

 To help participants 
understanding the way how 
they can be discriminated at 
working place.  

Role-play, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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     TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTIONCONVENTION 

 
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING AND UNDERSTANDING THEIR 
RIGHTS ON WORK.  

 TO PRESENT THE CEDAW CONVENTION AS AN IMPORTANT 
INSTRUMENT FOR ELIMINATE WOMEN’S DISCRIMINATION AT 
DIFFERENT ISSUES.   

 TO MAKE PARTICIPANTS AWARE ON THE IMPORTANCE OF 
KNOWING THEIR RIGHTS, AS WELL AS THE WAYS OF ASKING FOR 
THEIR RESPECT.  

 
 
 
Training day:   08 May 2006 
 
District:   Shkodra 
 
Method:            Learning by doing. 
 
Participants:  Inhabitants of “Liria” Community (gipsy). 
 
Organized by:  Refleksione Association 
 
Time table:  15:00 – 19:00 
 
 
 
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
Do we know 
our rights?  

To encourage participants 
start talking on their rights.    

To help participants 
understanding the ways of 
protecting their rights.  

Sharing experiences 
Examples from the 
practice. 
Short lesson. 
 

Flipchart,  
Markers, 
Handouts 

Questions and 
Discussions 

To help all participants 
being aware on their rights;  

 To create a more 
collaborative atmosphere.  

Questions  
Discussions 
Comments,  
Invitations to share 
experiences. 

Flipchart, 
Markers.  

Coffee Break 
 

                                                                                                      

Women and 
Employment 

To understand the 
significance of unpaid 
household labor in the daily 
lives of women.   

Exercise: “24 – Hour 
Day” 

Flipchart,  
Markers, 
Handouts 
(Exercise 1) 

CEDAW 
Convention: 
Elimination of 
women’s 
discrimination 
at work 

 To presents measures for 
elimination of women’s 
discrimination at work 
according to CEDAW.  

Short lesson, 
 
Discussions 

Flipchart, 
Markers, 
Handouts.  

CEDAW report 
and minorities 

 To present the actual 
situation regarding minorities. 

Discussions 
Sharing experiences 

Flipchart,  
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 
 



 

 
 

 
Prepared by: Monika ASLLANI 

      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON 
PRIORITIZING HEALTH NEEDS IN THEIR COMMUNITY.   

 TO UNDERSTAND THE IMPORTANCE OF KNOWING THE PROPER 
LEGISLATION THAT PROTECTS WOMEN’S HEALTH RIGHTS. 

 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO CREATE A 
HEALTHY WORLD. 

 
 
Training day:   09 May 2006 
 
District:   Shkodra 
 
Method:            Learning by doing. 
 
Participants:  Health Workers 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
 
          
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Health and its 
impact on 
women’s 
lives.  

To identify the impact of 
health on the life cycle of 
woman.  
 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercice 
3/4). 

Coffee Break 
 

                                                                                                      

Health need 
and their 
prioritization 
in your 
community.  

To help participants 
thinking on health needs in 
their community.  

 To clarify the role they can 
play on this direction.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise 
2/4) 

CEDAW: 
Protection of 
women’s 
health 
through 
proper 
legislation.  

 To present the legislation 
that protects woman’s health. 

Short lesson. 
 
Discussions 

Flipchart, 
Markers, 
Handouts 
 

Advocating for 
a healthy 
world 

 To help participants 
developing potential actions to 
promote a healthy world.  

Group exercise. 
Role Play  
Discussions, 
Sharing experiences 

Flipchart, 
Markers, 
Handouts 
(Exercise 
6/4) 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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Prepared by: Monika ASLLANI 

RAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 

 
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S PARTICIPATION 

IN POLITIC AND PUBLIC LIFE.  
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY.  
 TO CLARIFY THE ROLE THAT NPO-S HAS PLAYED AND MUST PLAY 

ON THIS DIRECTION.  
 
Training day:   09 May 2006 
 
District:   Shkodra 
 
Method:            Learning by doing. 
 
Participants:  Representatives of NPO-S. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

What do we 
like and 
dislike doing.  

To explore gender 
stereotypes and their effects 
on women’s lives  in Shkodra.  
 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts 
(Exercise 
7/1) 

Coffee break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making and 
the role of 
NPO-s on this 
direction 

 To analyze the impact of 
women’s participation in 
decision making for Shkodra 
area, as well as the role that 
NPO-s have played on this 
direction. 

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S PARTICIPATION 

IN POLITIC AND PUBLIC LIFE.  
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY, AS WELL AS THE ROLE THAT THEY 
MUST PLAY ON THIS DIRECTION.  

 
 
Training day:   22 May 2006 
 
District:   Pogradec 
 
Method:            Learning by doing. 
 
Participants:  Representatives of Public Administration. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
           

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Start thinkng 
on change. 

To prioritize different kind 
of actions for change.  

 To set gender and 
development priorities. 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts.  
(Exercises 
13/1 & 4/10) 

Coffee Break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making. 

 To analyze the impact of 
women’s participation in 
decision making for Shkodra 
area.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO ENCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S AND GIRLS’ 

NEED FOR EDUCATION AND THE WAYS HOW TO REALIZE IT.   
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY, AS WELL AS THE ROLE THAT THEY 
MUST PLAY ON THIS DIRECTION.  

 
Training day:   22 May 2006 
 
District:   Pogradec 
 
Method:            Learning by doing. 
 
Participants:  Representatives of Educational System. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  

   
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Start thinkng 
on the needs 
of women and 
girls for 
education. 

To prioritize the needs of 
different groups for education.  

 To set gender and 
development priorities. 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts.  
(Exercise 
4/13) 

Coffee Break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making. 

 To analyze the impact of 
women’s participation in 
decision making for Pogradec 
area.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 



 

 

________________________________________________________________________ 
 Prepared by: Monika ASLLANI 

 
 

     TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTIONCONVENTION 

 
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING AND UNDERSTANDING THEIR 
RIGHTS ON WORK.  

 TO PRESENT THE CEDAW CONVENTION AS AN IMPORTANT 
INSTRUMENT FOR ELIMINATE WOMEN’S DISCRIMINATION AT 
WORK.   

 TO MAKE PARTICIPANTS AWARE ON THE IMPORTANCE OF 
KNOWING THEIR RIGHTS, AS WELL AS THE WAYS OF ASKING FOR 
THEIR RESPECT.  

 TO HELP PARTICIPANTS UNDERSTANDING THE CONTRIBUTE THEY 
GIVE TO THE THEIR FAMILIES THROUGH SOCIAL RIPRODUCTING 
ROLE (UNPAID WORK). 

 
Training day:   22 May 2006 
 
District:   Pogradec 
 
Method:            Learning by doing. 
 
Participants:  Unemployed women. 
 
Organized by:  Refleksione Association 
 
Time table:  15:00 – 19:00  
 
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
 



________________________________________________________________________ 
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SESSION OBJECTIVES METHOD MATERIALS 
The right to 
work and 
legislation on 
this issue.  

To present the legislation 
on work and employment 

To help participants 
understanding the way how 
are protected their rights.   

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Questions and 
Discussions 

To help all participants 
being aware on their rights;  

 To create a more 
collaborative atmosphere.  

Questions  
Discussions 
Comments,  
Invitations to share 
experiences. 

Flipchart, 
Markers.  

Coffee Break 
 

                                                                                                      

Women and 
Employment 

To understand the 
significance of unpaid 
household labor in the daily 
lives of women.   

Exercise: “24 – Hour 
Day” 

Flipchart,  
Markers, 
Handouts 
(Exercise 1) 

CEDAW 
Convention: 
Elimination of 
women’s 
discrimination 
at work 

 To presents measures for 
elimination of women’s 
discrimination at work 
according to CEDAW.  

Short lesson, 
 
Discussions 

Flipchart, 
Markers, 
Handouts.  

Women’s 
discrimination 
at working 
place. 

 To help participants 
understanding the way how 
they can be discriminated at 
working place.  

Role-play, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 



 

 
 

      TRAINING  SEMINAR  ON  CEDAW  T

 
Prepared by: Monika ASLLANI 

RAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 

 
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S PARTICIPATION 

IN POLITIC AND PUBLIC LIFE.  
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY.  
 TO CLARIFY THE ROLE THAT NPO-S HAS PLAYED AND MUST PLAY 

ON THIS DIRECTION.  
 
Training day:   23 May 2006 
 
District:   Pogradec 
 
Method:            Learning by doing. 
 
Participants:  Representatives of NPO-S. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

What do we 
like and 
dislike doing.  

To explore gender 
stereotypes and their effects 
on women’s lives  in Shkodra.  
 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts 
(Exercise 
7/1) 

Coffee break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making and 
the role of 
NPO-s on this 
direction 

 To analyze the impact of 
women’s participation in 
decision making for Shkodra 
area, as well as the role that 
NPO-s have played on this 
direction. 

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
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      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON 
PRIORITIZING HEALTH NEEDS IN THEIR COMMUNITY.   

 TO UNDERSTAND THE IMPORTANCE OF KNOWING THE PROPER 
LEGISLATION THAT PROTECTS WOMEN’S HEALTH RIGHTS. 

 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO CREATE A 
HEALTHY WORLD. 

 
 
Training day:   23 May 2006 
 
District:   Pogradec 
 
Method:            Learning by doing. 
 
Participants:  Health Workers 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
 
          
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Health and its 
impact on 
women’s 
lives.  

To identify the impact of 
health on the life cycle of 
woman.  
 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercice 
3/4). 

Coffee Break 
 

                                                                                                      

Health need 
and their 
prioritization 
in your 
community.  

To help participants 
thinking on health needs in 
their community.  

 To clarify the role they can 
play on this direction.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise 
2/4) 

CEDAW: 
Protection of 
women’s 
health 
through 
proper 
legislation.  

 To present the legislation 
that protects woman’s health. 

Short lesson. 
 
Discussions 

Flipchart, 
Markers, 
Handouts 
 

Advocating for 
a healthy 
world 

 To help participants 
developing potential actions to 
promote a healthy world.  

Group exercise. 
Role Play  
Discussions, 
Sharing experiences 

Flipchart, 
Markers, 
Handouts 
(Exercise 
6/4) 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 



 

 
 

 
Prepared by: Monika ASLLANI 

      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO INCOURAGE THE PARTICIPANTS START THINKING ON 
PRIORITIZING HEALTH NEEDS IN THEIR COMMUNITY.   

 TO UNDERSTAND THE IMPORTANCE OF KNOWING THE PROPER 
LEGISLATION THAT PROTECTS WOMEN’S HEALTH RIGHTS. 

 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO CREATE A 
HEALTHY WORLD. 

 
 
Training day:   29 May 2006 
 
District:   Tirana 
 
Method:            Learning by doing. 
 
Participants:  Health Workers 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  
 
 
          
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Health and its 
impact on 
women’s 
lives.  

To identify the impact of 
health on the life cycle of 
woman.  
 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercice 
3/4). 

Coffee Break 
 

                                                                                                      

Health need 
and their 
prioritization 
in your 
community.  

To help participants 
thinking on health needs in 
their community.  

 To clarify the role they can 
play on this direction.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise 
2/4) 

CEDAW: 
Protection of 
women’s 
health 
through 
proper 
legislation.  

 To present the legislation 
that protects woman’s health. 

Short lesson. 
 
Discussions 

Flipchart, 
Markers, 
Handouts 
 

Advocating for 
a healthy 
world 

 To help participants 
developing potential actions to 
promote a healthy world.  

Group exercise. 
Role Play  
Discussions, 
Sharing experiences 

Flipchart, 
Markers, 
Handouts 
(Exercise 
6/4) 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 



 

 
 

 
Prepared by: Monika ASLLANI 

      TRAINING  SEMINAR  ON  CEDAW  TRAINING SEMINAR ON CEDAW
CONVENTION  AND  THE  IMPORTANCE  OF  CONVENTION AND THE IMPORTANCE OF   

ITS  IMPLEMENTATIONITS IMPLEMENTATION  
 
  
OOBBJJEECCTTIIVVEESS::  
 

 TO HELP PARTICIPANTS KNOWING CEDAW CONVENTION AND THE 
IMPORTANCE OF ITS IMPLEMENTATION.  

 TO ENCOURAGE THE PARTICIPANTS START THINKING ON CHANGE.  
 TO UNDERSTAND THE IMPORTANCE OF WOMEN’S AND GIRLS’ 

NEED FOR EDUCATION AND THE WAYS HOW TO REALIZE IT.   
 TO HELP PARTICIPANTS IDENTIFYING STRATEGIES TO MAKE 

WOMEN’S RIGHTS REALITY, AS WELL AS THE ROLE THAT THEY 
MUST PLAY ON THIS DIRECTION.  

 
Training day:   13 June 2006 
 
District:   Tirana 
 
Method:            Learning by doing. 
 
Participants:  Representatives of Educational System. 
 
Organized by:  Refleksione Association 
 
Time table:  10:00 – 14:00  

   
           
 

SESSION OBJECTIVES METHOD MATERIALS 
Welcome To register the participants. 

 
Participants must 
register their names in 
the registration list.  

Registration 
list. 

Opening. To make the introduction 
among the participants and 
the trainers.  

To create a warm and 
friendly atmosphere.  

Introduction of 
trainers; 
Introduction of 
participants; 
Intruduction of training 
program. 

Training 
program, 
Flipchart, 
Markers.  
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SESSION OBJECTIVES METHOD MATERIALS 
CEDAW 
Convention 
and the 
principle of 
Non 
Discrimination 

To make the presentation 
of CEDAW convention.  

To help participants 
understanding “Non 
Discrimination” according to 
this convention.  

Short lesson. 
 
Examples from the 
practice. 

Flipchart, 
Markers, 
Handouts. 

Start thinkng 
on the needs 
of women and 
girls for 
education. 

To prioritize the needs of 
different groups for education.  

 To set gender and 
development priorities. 

Group exercise, 
Discussions, 
Presentations,  
Comments, 
Sharing experiences. 

Flipchart, 
Markers.  
Handouts.  
(Exercise 
4/13) 

Coffee Break 
 

                                                                                                      

CEDAW 
Convention: 
Elimination of 
Women’s 
discrimination 
in politic and 
public life.  

To help participants 
understanding the importance 
of women’s participation in 
decision making and public 
life.  

 To clarify the role that 
they must play on this 
direction.  

Short lesson; 
 
Sharing experiences.  

Flipchart,  
Markers, 
Handouts.  

Women’s 
participation 
in decision 
making. 

 To analyze the impact of 
women’s participation in 
decision making for Pogradec 
area.  

Group exercise. 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts 
(Exercise8/8) 

Making 
women’s 
rights reality 

 To identify the needs for 
change and the strategies to 
make women’s rights reality. 

Individual exercise, 
Discussions, 
Sharing experiences. 

Flipchart, 
Markers, 
Handouts. 

Conclusions  To do a kind of review of all 
knowledge treated during the 
whole training day.  

Comments, 
Discussions, 
Conclusions. 

Flipchart,  
Markers, 
 

Evaluation 
process. 

To have participants feed-
back on the training seminar. 

Individual work to fill 
the evaluation forms.  

Evaluation 
forms 

Closing. To close the training. Closing words. Certificates. 

Lunch Break 
  

                                                                                                    

 
 



CERTIFICATECERTIFICATE
MrMr/Ms._________________/Ms._________________

For active participation on the training seminar:
“ CEDAW  Convention, its importance and the role of …(target group)

on its implementation”,
Organized by “Refleksione” Association in the frame of project 

“Public Awareness Campaign on CEDAW Convention”, supported
Financially by “Women’s Legal Rights Initiative” (USAID)

(Place), …/…/2006
Emira Shkurti Monika ASLLANI         

Women’s Legal Rights Initiative Refleksione  Association
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EVALUATION FORM 
FOR THE  

TRAINING SEMINARS ORGANIZED 
ON CEDAW CONVENTION 

 
The aim of this evaluation form is to gather ideas, suggestions and 
proposals regarding the training seminar organized on the CEDAW 
Convention. Your contribution is very important for Refleksione 
Association, because our efforts try to give you the maximum of 
support in order to improve your knowledge and professional skills that 
will be used in your daily activity.  
The fulfillment of this evaluation form by you, will serve as an 
evaluation tool for these training sessions, and will help us to improve 
our abilities as Refleksione Association, in order to organize effective, 
meaningful and productive training sessions.  
 
We would be very pleased if you can spend some of your time to fill 
this evaluation form. In the same time we promise to keep into 
consideration all your ideas and suggestions in the future.  
 
 

City: ________________  Date: ______________ 
 
1. Please state your general opinion on this training seminar. (1-

negative, 5 – positive) 
 

1 2 3 4 5 
 

2. Which sessions seem more useful for you? 
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________ 
 
3. Which sessions do you think need to be improved? 
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________ 
 
4. Do you think that the methodology used during the training 

seminar was a good one? (Please comment) 
   [ ] YES   [ ] NO 
______________________________________________________
______________________________________________________
______________________________________________________ 
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5. Do you consider interesting the exercises made during the 
training seminar? Why?  

______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________ 
 
6. Does this seminar improve your knowledge on CEDAW 

Convention and the importance of using it?  
[ ] YES   [ ] NO 

______________________________________________________
______________________________________________________
______________________________________________________ 
 
7. What do you think on the values of this kind of seminars? Should 

they continue in the future? Why?  
 
[ ] YES   [ ] NO 

______________________________________________________
______________________________________________________
______________________________________________________ 
 
8. What do you think is important to be taken into consideration for 

the future?  
______________________________________________________
______________________________________________________
______________________________________________________ 
 
9. General comments on the training seminar. Its organization, 

time table, seminar room, refreshment, etc. Please give your 
opinions. 

______________________________________________________
______________________________________________________
______________________________________________________ 
 
10. Opinion on the trainers. 
 
1. Preparation    Very good     Good           Enough         Bad  
    
(Name of trainers)   _______         ____        _______          _____ 
 
 
2. Communication Very good     Good           Enough         Bad    
 
(Name of trainers)   _______         ____        _______          _____ 
 

Thank you very much for your collaboration! 
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