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I. Program Update: Current Fellows 

Sahana Dharmapuri (EGATIWID) 

Sahana's 2-year W I D  Fellow assignment in USAID Washington's WID Office 
ended as scheduled on June 17,2005 

During the last months of her assignment, Sahana continued her work on gender 
and conflict~post-conflict. She was also busy with internal administrative work 
for the WID office. Highlights of this period include writing the final draft of the 
Conflict and Gender topical paper, writing a Frontlines story on the WID Office 
highlighting activities from 2000 to 2004, leading the planning for the WID 
retreat in April 2005 and the Open House in May 2005, and managing the WID 
intranet redesign. 

Sahana's work will continue to have an impact for a long time. Her work greatly 
expanded the presence of the WID office in the area of gender and conflictlpost 
conflict. In addition, Sahana's work has resulted in changes to the WID office's 
website, both internal and external, and publications. 

Following the end of her assignment, Sahana has continued to work at USAID. 

Darlene Foote (USAID Cambodia) 

Darlene continued her assignment as the Gender, Monitoring and Evaluation 
Specialist, begun in February 2005. USAID Cambodia has now extended her 
assignment for a f i l l  second year. 

She continued to conduct meetings within the Mission. She has met with several 
Strategic Objective (SO) Teams and conducted a brown bag lunch on gender for 
Mission staff. 

Darlene helped to include gender as a cross-cutting issue in USAID Cambodia's 
new strategy. The new strategy has been approved and is being implemented by 
the Mission. 

In June, Darlene traveled to Egypt to attend a workshop on Management 
Information Systems (MIS) based on a Geographic Information System (GIs). 
The workshop was organized by USAID Cairo and was given by a team from 
USAID West Bank/Gaza. The purpose of the workshop was to demonstrate how 
the USAID West Bank/Gaza mission created its GISIMIS system that includes its 
capabilities, usage, development, and process. The team also provided a short 
training on how to use the system. The team covered other subjects such as 
lessons learned and expandability for other missions. USAID Cambodia is 
interested in acquiring such a system for monitoring and evaluation purposes. 



USAID Cambodia decided to apply to have a Gender Assessment done through 
the WID office. Darlene has been developing a Scope of Work and will be an 
integral part of the activity. The Gender Assessment is scheduled to take place in 
October. 

Darlene has taken a couple of short trips to work in the field. Most recently, she 
spent a couple of days meeting with implementing partners in the health sector. 

Nancy Rockel (EGATIWID) 

Nancy's 2-year IWID Fellow assignment in USAID Washington's WID Office 
was completed on August 1,2005. 

Nancy's IWID work continues to have an impact. She developed or assisted in 
the development of numerous sector specific trainings and fact sheets that 
highlight gender. In addition, she played an instrumental role in the development 
of the GATE (Greater Access to Trade Expansion) task order. The GATE task 
order will ultimately demonstrate that gender-related analysis and activities can 
benefit Economic Growth Strategic Objective teams in the field. 

Nancy feels that her time as an IWID Fellow has been an excellent experience. 
She learned a great deal about the workings of USAID and increased both her 
interest and knowledge in gender and international development issues. 

Following the end of her assignment, Nancy continues to work at USAID as a 
technical advisor for the WID Office's economic task order GATE. The GATE 
task order is designed to support USAID missions to better integrate the needs of 
the poor, and particularly poor women, into their trade and economic growth 
activities. 

Afia Zakiya (Africa Bureau) 

Afia's assignment with the Africa Bureau was extended from August to 
November 2005. 

Afia continued to lead the effort in the development of a new Gender Policy for 
the Africa Bureau. When completed, this policy, the first-ever coherent 
documented gender policy, will bring together the guidance and best practices in 
gender mainstreaming for the bureau. The policy outcome will be a synthesis of 
Afia's work, an analysis of current gender policies of major international 
development multilateral, bilateral and NGO organizations, consultant dialogue 
sessions with selected gender experts (internal USAID and external), and key 
gender policy goals of African states and machineries, and African gender equity 
advocates. The goal is to provide the Afnca Bureau with gender policy guidance 
that supports the new strategic framework and assists USAID Washington, 



Missions, and partners in improving development planning, implementation and 
evaluation of gender work in Africa. 

Afia has also been busy developing a new gender training workshop and training 
instructors manual. The training course and manual are critically needed to 
improve the knowledge, skills, and ability of USAIDtW and mission staff to: (1) 
conceptualize gender, (2) adhere to current USAID ADS requirements to integrate 
and mainstream gender, and (3) improve development programs and activities in 
light of the new Bureau strategic framework for fragile and transformational 
states across sectors. 

Another related project Afia has been managing is a state of the art research 
project on Gender, Conflict and Peace-building in Africa. One of the main 
aspects of the new Africa Bureau strategy is a focus on fragile states and conflict 
and ways to improve the bureau's ability to avert, mitigate, resolve and respond to 
growing numbers of conflicts in Africa. The research project will document case 
studies of best practices and approaches to assessing the gendered dimensions of 
armed conflict, post-conflict societies, peace negotiations, and other related issues 
such as gender-based violence (war and post-war) and should provide suggestions 
for ways to increase local African participation, resolution and leadership capacity 
to resolve conflicts to ensure USAID mission efforts in this arena are sustainable. 
A symposium will be organized to share results with the donor community, 
USAID missions, and other interested parties. 

II. Program Development Update 

WID continues to aggressively market the program to potential host organizations (both 
USAID Missions and Bureaus and implementing partners). 

Highlights from the past six months include: 

IWID Newsletter: In May, the third edition of the IWID newsletter was launched. 
The main feature was a substantive article highlighting the work and achievements 
of Afia Zakiya. The next edition of the newsletter will come out in October. 
Current and past editions of the newsletter are available on the website at: 
www.iwid.org 

USAIDIRussia: In early July, WID received a Scope of Activities (SOA) from 
USAID Russia for a Gender, Youth and Conflict Prevention Specialist. IWID 
initiated a Special Recruitment to find a Fellow to match the SOA. IWID received 
almost 25 resumes from candidates interested in the position. From that initial 
group, 10 strong candidates were invited to submit full applications and we received 
8. In August, IWID convened an independent selection panel. The panel 
unanimously recommended 3 finalists to the mission for further consideration. 
Susan Somach, former IWID Fellow for USAID Russia, served on the selection 



panel. The mission interviewed the 3 finalists and selected Elisabeth Duban. W I D  
completed an Associates Agreement award with USAID Russia and is currently 
negotiating an agreement with Ms. Duban. Ms. Duban is expected to begin her 
assignment in early 2006. 

W I D  continues to update the program website (www.iwid.org). After internally 
completing numerous upgrades, W I D  is contracting with an outside vendor to 
assist in making the website fully compliant with Section 508 and all USAID and 
US government regulations. The work is expected to be completed in the next few 
weeks. 

WID Office Open House: In mid May, IWID participated in the WID Office Open 
House. We distributed program literature and answered questions. IWID's display 
attracted a number of inquiries both about hosting an WID Fellow and about 
applying to the program to become a Fellow. 

USAID implementing partners: WID has been aggressively marketing the program 
to USAID implementing partners. IWID has met on several occasions with 
InterAction. As a result, InterAction's Commission on the Advancement of 
Women sent an announcement to its members about the W I D  program. IWID is 
following up with several members, including Women for Women International. 
IWID is exploring possible cooperation with IESC on hture USAID proposals. 

EGAT/NRM: W I D  met with Robin Mason, Deputy Team Leader. Ms. Mason 
indicated interest in the program. Her team recently had taken on a AAAS Fellow 
but might be interested in having an W I D  Fellow in the future. She also shared 
information about the W I D  program with a number of her colleagues. 

E&E/PO: While attending an InterAction sponsored conference, W I D  met 
Program Analyst Melissa Thornhill. Since then, W I D  has been in correspondence 
with Ms. Thornhill about the possibility of the Europe & Eurasia Bureau hosting an 
W I D  Fellow. 

Worldwide Mission Directors Conference: IWID literature was available to 
attendees of this important conference held in May 2005 in Rosslyn, Virginia. 




