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INTRODUCTION 

F 

"Nonformal Education f o r  Women i n  Northeast  Thailand" was 

a one-year p i l o t  p r o j e c t  implemented from November 1980-October 1981 

by t h e  Northeast  Regional Tra in ing  Center (NERTC), Div is ion  of 

Land Se t t lements ,  Department of P u b l i c  Welfare DPW, Government of 

Tha i land) ,  w i th  t e c h n i c a l  a s s i s t a n c e  from t h e  Overseas Education Fund (OEF, 

Washington, D.C.). Funding f o r  t h e  j o i n t  p r o j e c t  was provided 

by t h e  U.S. Agency f o r  I n t e r n a t i o n a l  Development/Thailand. 

The p r o j e c t  f i n a l  r e p o r t  i s  w r i t t e n  f o r  t h r e e  purposes: 

1 )  t o  provide  a conc ise  record  of p r o j e c t  a c t i v i t i e s ;  2 )  t o  a s s e s s  

p r o j e c t  r e s u l t s  f o r  t h e  Department of Pub l i c  Welfare and USAID/Thailand, 

and 3)  t o  o f f e r  guidance f o r  f u t u r e  programs designed t o  s t r eng then  

women's p a r t i c i p a t i o n  i n  development e f f o r t s .  The r e p o r t  was 

prepared by t h e  OEF Di rec to r  of Program Implementation, D r .  

Suzanne Kinde rva t t e r ,  who served  a s  t e c h n i c a l  advisor  f o r  t h e  

p r o j e c t .  

Following t h i s  i n t r o d u c t i o n ,  P a r t  I p r e s e n t s  a b r i e f  p r o j e c t  

overview, summarizes major outcomes, and recommends s p e c i f i c  follow-up 

ac t ions .  P a r t  I1 gives  a more d e t a i l e d  review of p r o j e c t  a c t i v i t i e s ;  

P a r t  111 ana lyzes  p r o j e c t  outcomes. The f i n a l  s e c t i o n  of t h e  

r e p o r t ,  P a r t  I V ,  d i s cus se s  imp l i ca t i ons  f o r  on-going a c t i v i t i e s  

and d issemina t ion  of t h e  nonformal educat ion approach used i n  

t h e  p r o j e c t .  The appendices i nc lude  r e l e v a n t  background d a t a  and 

samples of d a t a  c o l l e c t i o n  ins t ruments .  

For t h e  Overseas Education Fund, and t h e  OEF Technica l  Advisor,  

work wi th  t h e  "Nonformal Education f o r  Women i n  Northeast  w hail and'' 



p r o j e c t  was p a r t i c u l a r l y  s a t i s f y i n g .  The Thai p r o j e c t  s t a f f  

demonstrated an excep t iona l  ded i ca t ion  and enthusiasm f o r  t h e  
C 

a c t i v i t i e s  a t  t h e  v i l l a g e  l e v e l .  The NERTC s t a f f  ( p a r t i c u l a r l y  

t h e  Center D i r e c t o r ) ,  D P ~ / ~ a n g k o k ,  Nikom Lam Phaow, l o c a l  o f f i c i a l s  

a t  Amphur Sahassakhan ( p a r t i c u l a r l y  t h e  Nai Amphur) , and 

USAID/Bangkok a l l  provided support  beyond i n i t i a l  expec t a t i ons .  

The v i l l a g e  women of Nikom Lam Phaow were w i l l i n g  t o  t r u s t  an 

experiment i n  educa t ion ,  u n l i k e  anything they had prev ious ly  

experienced. A l l  t h e s e  i n d i v i d u a l s  con t r ibu t ed  t o  ach iev ing  

t h e  p r o j e c t ' s  success ;  and t o  them a l l ,  OEF would l i k e  t o  

express  s i n c e r e  admira t ion  and app rec i a t i on .  



I. PROJECT OVERVIEW, CONCLUSIONS, RECOMMENDATIONS 

The purpose of t h e  "Nonformal Education f o r  Women i n  North- 

e a s t  Thailand" p r o j e c t  was t o  he lp  improve t h e  socio-economic con- 

d i t i o n s  of women and t h e i r  f a m i l i e s  i n  t h e  Lam Phaow Land S e t t l e -  

ment i n  no r theas t  Thailand through a nonformal educa t ion  program. 

The nonformal educat ion approach developed by the  Overseas Educa- 

t i o n  Fund (OEF) i s  designed t o  mot iva te  and organize  women t o  t ake  

ind iv idua l  and c o l l e c t i v e  a c t i o n  f o r  personal ,  economic, and commu- 

n i t y  development. Implementation of t h e  one-year p r o j e c t  involved 

t h r e e  phases: 

Phase I Recruitment and Tra in ing  of V i l l age  Women 
(Nov.-Dec. '80) (from 1 0  v i l l a g e s )  a s  Learning Group 

Leaders 

Phase I1 Formation of Learning Groups : Meetings 
(Feb.-June '81) and A c t i v i t i e s  of Learning Groups i n  

V i l l ages  

Phase 111 P r o j e c t  Evaluat ion,  Revision of Nonformal 
(July-Oct . ' 81) Education Mate r i a l s ,  and Planning f o r  

Continuing A c t i v i t i e s  

The p r o j e c t  was c a r r i e d  ou t  by t h r e e  Thai  s t a f f  members under 

t h e  supe rv i s ion  of t h e  Di rec to r  of t h e  Northeast  Regional Training 

Center f o r  Land Se t t lements  (NERTC). OEF provided a p r o j e c t  Tech- 

n i c a l  Advisor and a handbook of nonformal educat ion a c t i v i t i e s  

adaptable  t o  t h e  Thai  contex t .  The Technical  Advisor, on-s i te  during 

Phases I and 111, t r a i n e d  Thai s t a f f ,  a s s i s t e d  i n  r e c r u i t i n g  and 

t r a i n i n g  v i l l a g e  women a s  l ea rn ing  group l e a d e r s ,  organized t h e  

product ion of l ea rn ing  m a t e r i a l s ,  coordinated p r b j e c t  eva lua t ion ,  

and guided planning f o r  p r o j e c t  follow-up. 



I n  t h e  subsequent s e c t i o n s  of t h e  r e p o r t ,  t h e s e  a c t i v i t i e s  and 

t h e i r  outcomes a r e  d iscussed  i n  cons ide rab le  d e t a i l .  The h i g h l i g h t s  

a r e  presented below, under p r o j e c t  "conclusions" and "recommendations. " 

Conclusions 

The p r o j e c t  proposal  and agreement included t h r e e  s p e c i f i c  objec- 

t i v e s  t h e  p r o j  e c t  was expected t o  accomplish: 

1. Enabling approximately 120 r u r a l  low-income Thai  women t o  
develop a t t i t u d e s ,  s k i l l s ,  and c a p a b i l i t i e s  needed f o r  
p a r t i c i p a t i n g  i n  and i n i t i a t i n g  a c t i v i t i e s  f o r  income genera t ion  
and community development ; 

2 .  Enabling Thai  women t o  develop support  and a c t i o n  groups f o r  
i d e n t i f y i n g  and sumount ing o b s t a c l e s  t o  t h e i r  p a r t i c i p a t i o n  
i n  development processes  and b e n e f i t s ;  and 

3 .  Strengthening t h e  c a p a b i l i t i e s  of t h e  DPW t o  implement non- 
formal educat ion a c t i v i t i e s  which meet t h e  needs of r u r a l  women. 

Af te r  Phase I, t h e  p r o j e c t  Technical Advisor met w i th  U.S. A I D  

s t a f f  i n  Bangkok. an A I D  o f f i c i a l ,  r e f l e c t i n g  on t h e  newness of t h e  

nonformal educat ion approach f o r  t h e  t a r g e t  group and on t h e  s o c i a l ,  

economic, and c u l t u r a l  r e a l i t i e s  of land se t t l emen t s  i n  no r theas t e rn  

Thai land,  commented t h a t  t h e  p r o j  e c t  would be  noteworhy even i f  on ly  

a few of t h e  o r i g i n a l  t e n  l ea rn ing  groups met r e g u l a r l y  and took some 

c o l l e c t i v e  a c t i o n .  Keeping t h i s  pe r spec t ive  i n  mind, t h e  p r o j e c t  

r e s u l t s  a r e  except iona l .  The conclus ions  summarized h e r e  a r e  drawn 

from P a r t s  I1 and I11 of t h e  r e p o r t .  



1. The 1 0  o r i g i n a l  v i l l a g e  l e a r n i n g  groups, each coordinated 
by two v i l l a g e  women, a l l  continued t o  meet over t h e  l i f e  
of t h e  p r o j e c t .  

2. The t o t a l  number of women who p a r t i c i p a t e d  i n  t h e  l ea rn ing  D, - '  
I 

't'L7 > f f f i * I  $* 

groups was 226. The average a t tendance  a t  each l ea rn ing  I 
group meeting was 19. 

3.  Each of t h e  1 0  groups met 1 0  t imes during t h e  February- 
May 1981 period.  A l l  t h e  groups completed t h e  e n t i r e  
program curriculum. Leaders met twice a month wi th  p r o j e c t  
s t a f f .  

4. I n  response t o  t h e  ques t ion ,  "What d id  you l i k e  about t h e  
program, how did  i t  he lp  you?", 38 out  of t h e  50 p a r t i c i p a n t s  
interviewed a f t e r  t h e  program s a i d  they were now more 
i n t e r e s t e d  and confident  i n  expressing t h e i r  i deas .  Also, I 

41 s t a t e d  t h a t  t h e i r  fami ly  r e l a t i o n s h i p s  had improved a s  
i "' 

___C- 
r' 

a s  r e s u l t  of t h e  program. 

5. Of t h e  1 0  l e a r n i n g  groups, 6 groups had taken coopera t ive  
a c t i o n  t o  i n c r e a s e  family income o r  t o  improve t h e i r  commu- 
n i t i e s  by August 1981. These a c t i o n s  have included:  r a i s -  
ing  chickens,  r a i s i n g  p i g s ,  bu i ld ing  fences  around houses,  
s e l l i n g  sweets,  and improving the  l o c a l  temple and school.  
The demand of work i n  t h e  f i e l d s  was an  o b s t a c l e  t o  t h e  
i n i t i a t i o n  of more a c t i v i t i e s  between March and August 1981 

6. I n  a d d i t i o n ,  9 ou t  of t h e  1 0  groups developed ideas  and 
w r i t t e n  p l ans  f o r  coopera t ive  a c t i v i t i e s  and requested 
o u t s i d e  f i n a n c i a l  a s s i s t a n c e  f o r  implementation. These 
a c t i v i t i e s  inc lude :  r a i s i n g  chickens (Blo-cs I&_-17, 
4%-41, and Ban Nonamgiung) ; c o n s t r u c t i n g  a ._loom f o r  b' 

weaving . c o t t o n  c l o t h  (Bloc- 6 ,  1 2 ,  -13) ; building-a_-vi l lage 
meeting h a l l  (Ban Huesuetan); and s t a r t i n g  A a v i l l a g e  c h i l d  d 

c a r e  c e n t e r  (Bloc 16 ,  17 ) .  Funds f o r  t r a i n i n g  m a t e r i a l s  
__.A' 

f o r  some groups have been provided by t h e  p r o j e c t  budget. 
Ass is tance  i s  a l s o  being sought by t h e  NERTC and DPW s t a f f  
from t h e  DPW revolv ing  fund. The i n i t i a l  funds were d i s -  
bursed through the  NERTC. 

7. The l e a r n i n g l a c t i o n  groups have i d e n t i f i e d  and made con- 
t a c t  wi th  i nd iv idua l  and o rgan iza t iona l  resources  t o  a s s i s t  
them i n  car ry ing  out  t h e i r  p lans .  The Thai p r o j e c t  s t a f f  
member from DPW/Bangkok has pu t  women from Blocs 16-and 1 7  
i n  touch wi th  the  C h r i s t i a n  Chi ldren ' s  Fund f o r  funds f o r  a 
community c h i l d  c a r e  center :  Also, l o c a l  i nd iv idua l s  who 
can provide needed t echn ica l  ass i s tance ,have  been contacted:  
a vi l lage_ -- chief  who knows how to. ~build_.l~ooms; a Peace - - -. Corps . - . 
vo lun tee r  wi th  some background i n  animal husbandry; and a 
w~mg;.~ho- h a s X ~ s ~ c c e ' ~ ~ ~ ~ ~ e ~ g g ~ ~ r ~ d ~ c t i 6 n  bus iness .  I n  add i t i on ,  
t h e  Di rec to r  of Nikom Lam P h z w  i s  a t tempt ing  t o .  secure  
loomsfrom another  nikom-where they a r e  not  c u r r e n t l y  i n  use. 

--- 



8.  The Thai  p r o j e c t  s t a f f  a r e  c u r r e n t l y  r e v i s i n g  t h e  p r o j e c t ' s  G, 
~ ~ 7 ,  

/!, &$aJ rp 
NFE handbook. T h e - t a r g e t  d a t e  f o r  completion i s  e a r l y  -- - 
1982. 

F 
- 

d " 7 
9. The NERTC i s  cons ider ing  ways t o  -i--" i nc lude  t h e  NFE handbook .P' *- I?' *b 

program i n  i t s  course  o f f e r i n g s  f o r  nikoms i n  t h e  no r theas t .  
The Center D i rec to r  has proposed conducting t r a i n i n g  f o r  
s e t t l e r s  a s  l ea rn ing  group l e a d e r s ,  w i t h  a  s t a f f  t r a i n e r  from 
t h e  same nikom a l s o  a t t end ing  t h e  t r a i n i n g .  I n  t h i s  way, 
t h e  t r a i n e r  could cont inue  t o  provide guidance t o  t h e  s e t t l e r  
l e a r n i n g  group l e a d e r s  a f t e r  they r e t u r n  t o  t h e i r  nikoms. 

10. I n  September 1981, r e s p o n s i b i l i t y  f o r  follow-up support  f o r  
t h e  1 0  l e a r n i n g l a c t i o n  groups begun during t h e  p r o j e c t  was 
formally t r a n s f e r r e d  from t h e  NERTC t o  Nikom Lam Phaow. 
The Direc tor  of t h e  nikom received a  w r i t t e n  s tatement  from 
NERTC desc r ib ing  t h e  planned a c t i v i t i e s  f o r  each group, and 
hesubsequent lyass igned  s t a f f  members t o  provide needed on- 
going support  t o  t h e  groups . 
The p r o j e c t  provided some i n s i g h t s  i n t o  f a c t o r s  that appear 
t o  c o n t r i b u t e  t o  e f f e c t i v e  l ea rn ing  groups. General ly ,  t h e  
groups t h a t  were e s p e c i a l l y  a c t i v e  had t h e s e  c h a r a c t e r i s t i c s  
i n  common: a  group l e a d e r  wi th  s t a t u s ,  by v i r t u e  of age  o r  
educat ion;  members from a v i l l a g e  wi th  a  " b e t t e r  than  average" 
( f o r  t h e  land se t t l emen t )  s tandard of l i v i n g ;  a  m i x  of younger 
and o lde r  women; and support  of t h e  v i l l a g e  headman. These 
f a c t o r s  .would be important t o  cons ider  i n  planning o the r  
development programs i n  no r theas t  Thailand ( s e e  p . 2 9  f o r  
more d iscuss ion)  . 

12. The nonformal educat ion approach u t i l i z e d  i n  t h e  p r o j e c t  was 
c l e a r l y  e f f e c t i v e  i n  motivat ing and organizing women t o  p a r t i -  
c i p a t e  i n  income genera t ion  and community development a c t i v i t i e s .  
However, women need more t r a i n i n g  i n  a r e a s  such a s  marketing of 
goods, bas i c  small  bus iness  management techniques (accounting,  
e t c  .) , and c r e d i t  mechanisms. OEF has recognized t h i s  need 
i n  p r o j e c t s  i n  o the r  c o u n t r i e s  a s  we l l  and has been developing 
a p p r o p r i a t e  t r a i n i n g  m a t e r i a l s .  Such t r a i n i n g  packages could 
e f f e c t i v e l y  be incorporated i n t o  f u t u r e  income genera t ing  
p r o j e c t s  i n  Thailand. More s p e c i f i c a l l y ,  OEF c u r r e n t l y  views 
t h e  non-formal educat ion handbook program a s  one component 
i n  a four-component approach t o  promoting p a r t i c i p a t i o n  i n  
s m a l l  e n t e r p r i s e :  



OEF'S APPROACH TO 

PROMOTING WOMEN'S PARTICIPATION IN SMALL ENTERPRISE 
F 

(on- or off-farm employment activities) 

--entrepreneurship training 
--assistance in marketing 
--credit or seed money 
--child care 
--etc. 

* 

NEEDS ASSESSMENT 

--economic/social 
roles of women 

--how women spend 
time 

--etc. 

MARKET SURVEY 

--what products or 
services will sell 

--what resources are 
available 

. ,  

Br 

NFE starts --motivating 
first, then --organizing 
cont inues --problem-solving 
with techni- 
cal training 

TECHNICAL TRAINING 

--spec if ic skills 

PRODUCTION (individual or 
group) and "SUPPORTS" 



Recommends t ions  

The p ro j  e c t  has  been succes s fu l  i n  accomplishing i t s  ob jec t ives .  

Ce r t a in  follow-up a c t  i ons  can f u r t h e r  s t r eng then  t h e  i n s t  i t u t i o n a l i z a -  -- -- 

t i o n  of t h e  nonformal educat ion program i n  t h e  Department of Pdbl ic  Wel- 
$ B p ~ f l p G  

f a r e  and can  provide  needed information on f a c t o r s  t h a t  he lp  promote * - 
'". - f  , 

, I  L l h  
F"i 

sus ta ined  a c t i v i t y ,  p a r t i c u l a r l y  f o r  small  product ion groups, a t  t h e  

v i l l a g e  l e v e l .  I n  a d d i t i o n ,  cons ide ra t ion  deserves  t o  be given t o  

wider u s e s  of t h e  nonformal educat ion approach, poss ib ly  a s  a  component 

of l a rge - sca l e  development p ro j  e c t s .  

Five o rgan iza t ions  con t r ibu ted  t o  t h e  e f f e c t i v e n e s s  of t h e  pro- 

j e c t ;  by tak ing  a  few a d d i t i o n a l  s t e p s ,  t h e s e  o rgan iza t ions  can maxi- 

mize t h e  b e n e f i t s  f o r  t hose  t h e  p r o j e c t  w a s  designed t o  reach .  Recom- 

mended a c t i o n s  f o r  each of t h e  o rgan iza t ions  involved wi th  t h e  p r o j e c t  

i nc lude  t h e  fol lowing : 

Northeast  Regional Training Center f o r  Land Se t t lements  (NERTC) 

I n  September 1981, t h e  NERTC made p l ans  f o r  completing r e v i -  ' 1 f) 

7 
s ions  of t h e  p r o j e c t  nonformal educat ion handbook by e a r l y  1982. --/Bw- 

It i s  important f o r  t h e  Direc tor  of t h e  Center t o  ensure  t h e  
handbook's completion, s i n c e  t h e  handbook can be used a s  t h e  
curr iculum f o r  a n  on-going NERTC t r a i n i n g  program and a s  a  
r e sou rce  f o r  o t h e r  p a r t s  of DPW a s  we l l .  Important considera-  
t i o n s  f o r  r e v i s i o n ,  a l r eady  d iscussed  by t h e  Technical  Advisor 
wi th  p r o j e c t  s t a f f ,  a r e  e labora ted  on p. 1 8  of t h i s  r e p o r t .  

Af t e r  t h e  handbook r e v i s i o n s  a r e  completed, f  inn  p l ans  can be 
made f o r  t h e  next  implementation of t h e  program a t  t h e  NERTC. 
Depending on who t h e  t r a i n e r s  f o r  t h i s  program w i l l  be, addi-  
t i o n a l  s t a f f  t r a i n i n g  may be needed. 

The handbook and o the r  NERTC t r a i n i n g  programs have generated 
l"T,,, /< , I&" -  a v a r i e t y  of nonformal educat ion m a t e r i a l s  -_ (e.g. ,  p o s t e r s ,  

1 - S  I 
f l a n n e l  boards,  puppets,  s t o r y  ca rds ,  g tc . )  . A s  of September , ;a.~, J L .  



1981, t h e s e  m a t e r i a l s  were not  c e n t r a l i z e d  and e a s i l y  access-  
i b l e  t o  t r a i n e r s  a t  t h e  Center.  Therefore,  t h e  NERTC might 7 

cons ider  s e t t i n g  up a  " t r a i n i n g  _-._ - m a ~ ~ r i a l s  -- r e sou rce  --- c e n t e r  o r  ! 1"mc1 ," ' "7 ' f+J  

l i b r a r y "  i n  one of t h e  rooms a t  t h e  ~ e n t e r .  This  r e sou rce  cen te r  
i 

L 

would enable  t r a i n e r s  t o  s e e  a  f u l l  range  of t r a i n i n g  m a t e r i a l s  
and then  choose those  most a p p r o p r i a t e  f o r  t h e i r  purposes.  Also, 
such a  r e sou rce  c e n t e r  would save time; materials would no t  be 
l o s t  and would no t  have t o  be r ec rea t ed .  

Department of Pub l i c  Welfare 

1. Considering t h a t  t h e  p r o j e c t  handbook i s  a r e source  f o r  t h e  
Department a s  we l l  a s  NERTC, DPW should provide t h e  support and 
encouragement needed t o  br ing  about  t h e  completion of handbook 
r e v i s i o n s .  

Af te r  t h e  handbook is  completed, DPW L--.----------- s t a f f  could --- -- meet - t o  con- p"? g ' % a f i  
s i d e r  i t s  use fu lnes s  f o r  o t h e r  nikoms and f o r  o t h e r  Department /'":' ' /ym'? 
programs. The p r o j e c t  demonstrated t h e  e f f e c t i v e n e s s  of t h e  ! J , j : ; ; $  . , d , d  " 

handbook a s  a  nonformal educat ion and community development ;r ' c . ,  

"tool." For o t h e r  s t a f f  members t o  be a b l e  t o  u s e  t h i s  t o o l ,  
p l ans  would need t o  be made f o r  : t r a i n i n g  i n  handbook u s e  and 
implementation of t h e  handbook i n  s p e c i f i c  DPW programs. OEF 
would be a v a i l a b l e ,  if needed, t o  a s s i s t  i n  t h e s e  t r a i n i n g  a c t i -  
v i t  i e s .  

During her  most r e c e n t  v i s i t  t o  Thailand, t h e  p r o j e c t  t e c h n i c a l  
adv i so r  m e t  in formal ly  wi th  s t a f f  members of t h e  Department 
of Nonf o m a l  Education, Minis t ry  of Education (where she  pre- 
v i o u s l y  worked). These i n d i v i d u a l s  expressed i n t e r e s t  i n  t h e  
handbook a s  a  r e sou rce  f o r  t h e i r  own programs. Perhaps t h e  .]YJ 
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DPW could a r r ange  a  s o r t  of " t rade":  DPW could provide t r a in ;  ' ' 5  3 

ing  i n  t h e  handbook and t h e  Nonformal Education s t a f f  might 1 - , ! P "  

provide  t r a i n i n g  i n  an  a r e a s  such a s  gene ra l  a d u l t  educat ion 
p r i n c i p l e s  and methods. 

Nikom Lam Phaow (Lam Phaow Land Se t t lement )  

1. The p r o j e c t  brought t h e  v i l l a g e  women's l e a r n i n g l a c t i o n  groups 
t o  t h e  po in t  of i n i t i a t i n g  c o l l e c t i v e  product ion and income 
genera t ing  a c t i v i t i e s .  The follow-up support t h a t  t h e  Nikom 
Direc tor  and h i s  s t a f f  o f f e r e d  t o  provide  w i l l  be  important i n  
helping t h e  groups so lve  problems a s  they  c a r r y  out  t h e i r  p lans .  
The Nikom should fo l low through on i t s  commitment by providing 
on-going s t a f f  monitoring of t h e  groups'  a c t i v i t i e s .  

2. The Nikom can l e a r n  much about  t h e  ope ra t ion  and problems of 
of small-scale  s e l f -he lp  product ion g r m p s  from i ts  work wi th  
t h e  women's groups. The Nikom should keep c a r e f u l  r eco rds  of 
what happens t o  each of t h e  n i n e  groups and ana lyze  t h e  implica- 
t i o n s  f o r  marketing, management, e t c .  OEF would welcome t h e  



oppor tuni ty  t o  work wi th  t h e  Nikom i n  t h i s  impact eva lua t ion  
process .  

3. I n  coopera t ion  wi th  DPW, Nikom Lam Phaow could assist i n  d i s -  
c 

seminating information on t h e  handbook program and m a t e r i a l s  t o  
o t h e r  land se t t l emen t s .  

--. 
Agency f o r  I n t e r n a t i o n a l  Development/Thailand 

1. The A I D  Human Resources Div is ion  demonstrated support  and 
i n t e r e s t  i n  t h e  p r o j e c t  throughout i t s  implementation. 
Addi t iona l  meet ings wi th  DPW s t a f f  would he lp  a s s u r e  t h e  com- 
p l e t i o n  of t h e  handbook r e v i s i o n s  and f u t u r e  a p p l i c a t i o n  of t h e  
program. 

2. During one of her  v i s i t s  t o  t h e  A I D  Mission i n  September 1981, 
t h e  OEF t e c h n i c a l  adv i so r  met w i th  an  A I D  s t a f f  member working 
i n  f i s h  pond development who w a s  i n t e r e s t e d  i n  t h e  handbook 
methodology. A I D ' S  support  of t h e  women's nonformal educat ion 1 C 

/ d  ,d , f A*. 

program was i n  p a r t  an  investment i n  t h e  product ion of m a t e r i a l s  
u s e f u l  f o r  o t h e r  programs. A I D  might now cons ider  t h e  appl ica-  , - $ < ? p a '  . " '  z ' '  

b i l i t y  of t h e  handbook f o r  a g r i c u l t u r a l  s e c t o r  programs, as a 
means t o  mo t iva t e  and organize  v i l l a g e - l e v e l  p a r t i c i p a n t s  f o r  
p r o j e c t  a c t i v i t i e s .  OEF would be i n t e r e s t e d  i n  explor ing  how 
t h e  handbook could be incorporated i n  t h e s e  o t h e r  programs. . 

3.  P a r t  I11 of t h i s  r e p o r t  p o i n t s  ou t  t h a t  t h e  e f f e c t  of t h e  pro- 
j e c t  on fami ly  income and l i v i n g  cond i t i ons  cannot be determined 
immediately a f t e r  t h e  p r o j e c t  a c t i v i t i e s  end. Yet,  t h i s  impact 
eva lua t ion  is  t h e  r e a l  test of t h e  p r o j e c t ' s  success .  A I D  
should cons ider  con t r ac t ing  OEF f o r  a follow-up assessment of t h e  
women's l e a r n i n g l a c t i o n  groups t o  determine longer-term outcomes. 
Such a n  assessment would provide u s e f u l  information f o r  planning 
o t h e r  A I D  p r o j e c t s .  

4 .  A s  d i scussed  i n  "Conclusions/lil2 ," women's income genera t ion  
a c t i v i t i e s  a r e  more l i k e l y  t o  be succes s fu l  i f  t h e  women p a r t i -  
c i p a t e  i n  t r a i n i n g  f o r  small  bus iness  management a s  wel l  a s  i n  
t h e  handbook program. A I D  might cons ider  nego t i a t i ng  a g ran t  
t o  develop and t e s t  such t r a i n i n g  m a t e r i a l s  w i th  Thai  organiza t ions .  

Overseas Education Fund 

1. OEF should main ta in  con tac t  wi th  t h e  NERTC, DPW, Nikom Lam 
Phaow, and AID t o  follow-up on t h e  p l ans  f o r  continued handbook 
u t i l i z a t i o n  and f o r  group a c t i v i t i e s  i n  Nikom Lam Phaow. 

2. Considering t h a t  a n  impact eva lua t ion  o+ t h e  p r o j e c t  i s  d e s i r a b l e  
( s e e  AID/#3, above),  OEF needs t o  pursue n e g o t i a t i o n s  wi th  t h e  
A I D  Mission so t h a t  t h e  eva lua t ion  can  be c a r r i e d  ou t  i n  mid-1982. 



3 .  Based on what has  been learned  about  t h e  handbook program i n  
Thailand and i n  o t h e r  c o u n t r i e s  where i t  was used  i n  1981, OEF 
should proceed wi th  p l ans  t o  pub l i sh  a  r ev i sed  Engl i sh  ve r s ion  
of t h e  handbook a t  t h e  e a r l i e s t  p o s s i b l e  d a t e  and t o  incorpora te  
t h e  methodology i n t o  t h e  income genera t ing  p r o j e c t s  t o  which 
OEF provides  t e c h n i c a l  a s s i s t a n c e .  



11. REVIEW OF PROJECT ACTIVITIES 

The t h r e e  phases of t h e  p r o j e c t ,  a l r eady  l i s t e d  i n  P a r t  I of 

? ' 
t h e  r e p o r t ,  a r e  descr ibed  more f u l l y  i n  t h i s  s ec t ion .  

Phase I: Recruitment and Tra in ing  of V i l l age  Women a s  Learning 
Group Leaders 

During t h e  f i r s t  two months of t h e  p r o j e c t ,  t h e  OEF Technical  

Advisor w a s  on - s i t e  t o  a s s i s t  t h e  Thai  s t a f f  i n  launching t h e  pro- 

j e c t  a c t i v i t i e s .  Since t h e  t h r e e  Thai  s t a f f  members had l i t t l e  back- 

ground i n  p a r t i c i p a t o r y  nonformal educat ion approaches, Phase I 

began wi th  t r a i n i n g  t h e  s t a f f  t o  u se  t h e  OEF handbook. Concurrent ly,  
B 

.i J' f 
t h e  s t a f f  and advisor  s e t  c r i t e r i a  and r e c r u i t e d  twenty women fromr8 

' 

/b* J [ ? - f h L A ~ ;  *L, <LA- 

t e n  v i l l a g e s  t o  s e rve  a s  l ea rn ing  groups l eade r s .  F i n a l l y ,  t he  , * ' ?  -'& ) 2 ~ d ~ w r 2 ,  

v i l l a g e  women a t tended  a two-week i n t e n s i v e  t r a i n i n g  program t o  

prepare  them t o  func t ion  a s  l ea rn ing  group l e a d e r s .  

The experience of Phase I provided some i n s i g h t s  i n t o  how 

nor theas t e rn  Thai  women would respond t o  t h e  handbook a c t i v i t i e s  and 

i n t o  prospec ts  f o r  p r o j e c t  e f f e c t i v e n e s s .  These i n s i g h t s  a l r eady  have 

been ex tens ive ly  documented i n  t h e  r e p o r t  of Phase I (January 1981),  

s o  they w i l l  not  be d iscussed  aga in  here.  The Phase I r e p o r t  a l s o  

provides  ex t ens ive  information on socio-economic c h a r a c t e r i s t i c s  

of t h e  Lam Phaow Land Set t lement  and women i n  t h e  se t t l emen t ;  on how 

t h e  pro jec tcame about;  and on t h e  recru i tment  and t r a i n i n g  processes .  

Because t h i s  information he lps  pu t  t h e  f i n a l  r e p o r t  i n  contex t ,  t h e  

Phase I r e p o r t  i s  included i n  i t s  e n t i r e t y  i n  Appendix A .  



General ly ,  t he  Phase I r e p o r t  concluded t h a t  t h e  nonformal educa- 

t i o n  approach w a s  useable  f o r  and by no r theas t e rn  Thai v i l l a g e  women, 

bu t  t h a t  c e r t a i n  c u l t u r a l ,  s o c i a l ,  and economic f a c t o r s  of l i f e  

1 
on t h e  land se t t l emen t  might impede c o l l e c t i v e  a c t i o n  and problem- 

so lv ing  e f f o r t s .  Phase I1 was approached o p t i m i s t i c a l l y ,  though 

cau t ious ly ,  by a l l  t h e  c o l l a b o r a t i n g  o rgan iza t ions .  

Phase 11: Formation of Learning Groups: Meetings and A c t i v i t i e s  
of Learning Groups i n  V i l l ages  

I n  January 1981, t h e  Thai  p r o j e c t  s t a f f  and v i l l a g e  l ea rn ing  

group l e a d e r s  made personal  con tac t  wi th  women i n  t h e i r  v i l l a g e s  t o  

s e t  up t h e  t e n  l ea rn ing  groups. The groups began meeting i n  February 

and continued through May. I n  a l l ,  each group had t e n  meet ings,  wi th  

a n  average of 1 9  women a t t end ing  each meeting ( t h e  h ighes t  a t tendance  

w a s  35 and t h e  lowest  was 5) .  The f u l l  a t tendance  record  i s  included 

on t h e  fol lowing page. 

During t h e  t r a i n i n g  of l ea rn ing  group l e a d e r s  i n  Phase I ,  t h e  

v i l l a g e  women l e a d e r s  used t h e  same m a t e r i a l s  and followed t h e  same * 

sequence of a c t i v i t i e s  a s  they  would be implementing i n  t h e i r  own 

groups. Then, from February t o  May, t h e  l ea rn ing  group l e a d e r s  met 

a g a i n  wi th  p r o j e c t  s t a f f  t o  review t h e  a c t i v i t i e s  f o r  each group 

meeting a s h o r t  wh i l e  be fo re  i t  was t o  be held.  Three ou t  of t h e  

twenty group l e a d e r s  changed during t h e  p r o j e c t ,  mainly because of 

personal  problems o r  d i s i n t e r e s t .  

The meetings were usua l ly  held i n  t h e  evenings, i n  t h e  l e a d e r ' s  

home, a temple, o r  a v i l l a g e  h a l l .  This  i s  t h e  s e r i e s  of t o p i c s  



�� on formal Education for Women in Northeast � hail and" 

Record of Learning Group Meetings* 
- .  

Group Date Participants Date Participants Date Participants Date Participants 

Bloc 6 

Bloc 7 

Bloc 12 

Bloc 13 

Bloc 16 

Bloc 17 

Bloc 41 

Bloc 42 

Ban Nonamgiumg 

Ban Huesuetan 

Feb 6 14 
Feb 14 14 
Feb ? 

Feb 6 2 1 
Feb 14 21 
Feb ? 

Feb 2 2 5 
Feb 12 28 
Feb 25 30 

Feb 6 20 
Feb ? 15 
Feb 25 14 

Feb 2 20 
Feb 10 22 
Feb 25 22 

Feb 4 20 
Feb 11 24 
Feb 25 14 

Feb 2 17 
Feb 11 14 
Feb 27 5 

Feb 3 15 
Feb 13 13 
Feb 17 13 

Feb 3 20 
Feb 10 20 
Feb 25 20 

Feb 2 18 
Feb 10 20 
Feb 25 20 

March ? 
March 20 
March 27 

March 12 
March 17 
March 28 

March 12 
March 19 
March 26 

March 9 
March 17 
March 23 

March 11 
March 17 
March 24 

March 11 
March 17 
March 24 

March 21 
March 28 
March ? 

March 13 
March 20 
March 29 

March 12 
March 19 
March 26 

March 12 
March 16 
March 23 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

April ? 
April ? 

May 8 
May 11 

May 7 
May 11 

May 7 
May 11 

May 7 
May 12 

May 6 
May 13 

May 7 
May 13 

May 7 
May 14 

May 6 
May 14 

May 6 
May 19 

May 6 
May 19 

* This chart was originally included in the report for Phase 11. However, April was left out of the chart and has 

been added here. 



considered by t h e  t e n  groups a t  each meeting: 

Group Meeting 1 

Group Meeting 2 

Group Meeting 3 

Group Meeting 4 

Group Meeting 5 

Group Meeting 6 

Group Meeting 7 

Group Meeting 8 

Group Meeting 9 

Group Meeting 1 0  

In t roduc t ion  t o  t h e  Program; Women and 

Self-Awareness and Goal-Setting 

Planning t o  Reach a Goal and Group Cooperation 

Community Problem-Solving 

Community Leadership 

Family Rela t ionships  and Family Finances 

Recognizing Ind iv idua l  and Team Accomplishments 
(act ion-taking)  

Personal  Rights  

Planning f o r  Continuing Group A c t i v i t i e s  

Legal Rights  

The nonformal educat ion handbook of a c t i v i t i e s  used f o r  t h e  

l ea rn ing  group meetings i s  based on t h e  premise t h a t  mot iva t ion  and 

l a s t i n g  change depend on people ' s  f u l l  involvement i n  de f in ing  and 

so lv ing  t h e i r  own problems. Each meeting inc ludes  gu ide l ines  f o r  one 

o r  more a c t i v i t i e s  and f o r  m a t e r i a l s  t o  be used i n  those  a c t i v i t i e s .  

The a c t i v i t i e s  each focus on a gene ra l  theme common t o  women's l i v e s ,  

bu t  l e a r n i n g  group p a r t i c i p a n t s  t hemse lvesde tomine  t h e  s p e c i f i c  

conten t .  

For example, one a c t i v i t y  d e a l s  w i th  "saving and borrowing." 

The a c t i v i t y  starts wi th  a "stimulus": an  exe rc i se ,  us ing  a f l a n n e l  

board and f i g u r e s ,  t h a t  involves  women i n  de f in ing  t h e i r  c u r r e n t  

family expenditures  and t h e i r  unmet f i n a n c i a l  needs. They then  

i d e n t i f y  p o s s i b l e  ways f o r  saving and borrowing honey t o  meet some of 



t h e s e  needs. Examples of op t ions  from a v a r i e t y  of s e t t i n g s  a r e  

included i n  t h e  l e a d e r ' s  i n s t r u c t i o n s .  I n  t h e  "stimulus" p a r t  of 

. each a c t i v i t y ,  most of t h e  l e a r n i n g  m a t e r i a l s  used a r e  l o c a l l y  pro- 
F 

duced: drawings, photos,  s t o r i e s ,  taped dramas, r o l e  p l ays ,  e t c .  

The handbook provides  samples of t h e s e  m a t e r i a l s  and d i r e c t i o n s  f o r  

how t o  c r e a t e  them. Af t e r  the"s t imulus ,"  t h e  a c t i v i t y  moves t o  

"discussion,"  during which t h e  women i d e n t i f y  problems and i s s u e s  

based on t h e i r  own experiences.  The a c t i v i t y  then  concludes wi th  

"action-taking1': deciding on ind iv idua l  andlor  group i n i t i a t i v e s  

r e l a t e d  t o  saving and borrowing. The gene ra l  p a t t e r n  followed f o r  

t h e  "saving and borrowing" a c t i v i t y  -- s t imulus ,  d i scuss ion ,  ac t ion-  

tak ing  -- i s  used f o r  a l l  t h e  a c t i v i t i e s  included i n  t h e  program. 

General ly ,  t h e  l e a r n i n g  group l e a d e r s  experienced few problems 

w i t h  t h e  a c t u a l  u se  of t h e  handbook a c t i v i t i e s  and m a t e r i a l s .  How- 

eve r ,  t h e  p repa ra t ion  meetings wi th  p r o j e c t  s t a f f  p r i o r  t o  t h e  meetings 

proved inva luab le ,  s i n c e  most of t h e  women had minimal l i t e r a c y  s k i l l s  

and found t h e  handbook somewhat d i f f i c u l t  t o  fol low.  I n  add i t i on ,  

t h e  l e a d e r s  found some of t h e  m a t e r i a l s  inconvenient  t o  prepare ,  

and o t h e r s  app ropr i a t e  f o r  some groups but  no t  f o r  o t h e r s .  For 

i n s t ance ,  some groups very  much l i k e d  us ing  t h e  c a s s e t t e  t ape  recor -  

der  f o r  making t h e i r  own "problem-posing" s t o r i e s ,  whi le  o t h e r s  were 

somewhat in t imida ted  by it. 

Over t h e  course  of t h e i r  l ea rn ing  group meetings, t h e  groups 

completed a l l  t h e  meetings included i n  t h e  handbook except  a 

second meeting on "women and work." This  meeting was t o  involve  

t h e  women i n  fol lowing up on op t ions  i d e n t i f i e d  i n  t h e  previous  meet- 



ing  and then  planning a c t i o n  toge the r .  However, t h e s e  important  

a c t i v i t i e s  may have been inc luded too  e a r l y  i n  t h e  sequence, before  

F 
t h e  groups had had time t o  develop a n  i d e n t i t y  and coopera t ive  s p i r i t .  

Also, t h e  groups completed t h e  e n t i r e  program i n  approximately 

h a l f  t he  t ime a n t i c i p a t e d .  Leaders r epo r t ed  t h a t  t h e  women were 

no t  a c t i v e  i n  d i scuss ion  i n  some meetings, though d i scuss ion  is 

considered a major p a r t  of t h e  program. This  was p a r t i c u l a r l y  t h e  

c a s e  i n  a c t i v i t i e s  on "community problem-solving." Women seemed 

more i n t e r e s t e d  i n  t h e i r  own immediate problems than  i n  t h e  problems 

of t h e i r  communities. The p r o j e c t  s t a f f  was l e s s  i n t e r e s t e d  i n  t h i s  

f a c e t  of t h e  program, a l s o ,  which might have had an  e f f e c t .  One 

o t h e r  change from t h e  o r i g i n a l  program p l a n  involved a change of 

sequence of t h e  a c t i v i t i e s .  This  occurred p r i n c i p a l l y  because of 

scheduling r e sou rce  persons and d id  no t  i n t e r f e r e  wi th  program e f f e c t -  

iveness .  The a c t i v i t i e s  a r e  designed t o  be used i n  sequence o r  i n  a 

"pick-and-choose" fash ion .  

The d i scuss ion  above p o i n t s  o u t  a number of " learnings" t h a t  

need t o  be g iven  s e r i o u s  a t t e n t i o n  i n  r e v i s i n g  t h e  handbook f o r  

continued u s e  i n  Thailand: 1 )  t h e  handbook format and language 

need t o  be s imp l i f i ed ;  2 )  a co re  s e t  of easy-to-use m a t e r i a l s  should 

be included i n  a m a t e r i a l s  "kit", and f o r  some a c t i v i t i e s ,  two a l t e r n a -  

t i v e  materials could be o f f e r e d  t o  provide  a choice;  3) t h e  "women 

and work" meetings might l ead  more quick ly  t o  a c t i o n  i f  included 

l a t e r  i n  t h e  program, t o  g ive  t h e  group a chance t o  t ake  shape; and 

4 )  b e t t e r  t r a i n i n g  i n  d i scuss ion  f o r  l ea rn ing  group l e a d e r s  



and b e t t e r  d i scuss ion  gu ide l ines  a r e  needed; i n  f a c t ,  some a c t i v i t i e s  

might r e q u i r e  supplemental conten t  t o  provide  g r e a t e r  s t imu la t ion  f o r  

, thought.  (Note: Based on OEF's u s e  of t h e  handbook i n  o t h e r  c u l t u r e s ,  

however, t h e  Thai  women seem less inc l ined  t o  d i scuss .  Thus, i f  t h e  

program does succes s fu l ly  l ead  t o  a c t i o n ,  t h e  l imi t ed  d i scuss ion  may be 

more of a  c u l t u r a l  v a r i a b l e  than  an  o b s t a c l e  t o  prograrnm e f f ec t iveness . )  

The fou r  sugges t ions  noted he re  have a l r eady  been d iscussed  by t h e  

Technical Advisor w i th  t h e  Thai  p r o j e c t  s t a f f .  

The d i scuss ion  of Phase I1 has provided a  composite p i c t u r e  

and b e t t e r  d i scuss ion  gu ide l ines  a r e  needed; some a c t i v i t i e s  might 

r e q u i r e  supplemental content  t o  provide g r e a t e r  s t imu la t ion  f o r  

thought.  (Note: Based on OEF's use  of t h e  handbook i n  o the r  c u l t u r e s ,  

however, t h e  Thai women seem l e s s  i n c l i n e d  t o  d i scuss .  Thus, i f  t h e  

program l e a d s  t o  a c t i o n ,  t h e  l i m i t e d  d i scuss ion  may be more a  

c u l t u r a l v a r i a b l e  than a n  o b s t a c l e  t o  program success .)  The fou r  

sugges t ions  noted here  have a l r eady  been d iscussed  by t h e  Technical  

Advisor wi th  t h e  Thai p r o j e c t  s t a f f .  

The d i scuss ion  of Phases I1 has  provided a  composite p i c t u r e  

of t h e  a c t i v i t i e s  and processes  involved i n  t h e  implementation of 

t h e  l ea rn ing  group program. The more s p e c i f i c  a c t i v i t i e s  of t h e  

t e n  s e p a r a t e  groups w i l l  be included i n  t h e  examination of p r o j e c t  

outcomes i n  P a r t  I11 of t h e  r e p o r t .  

Phase 111: P r o j e c t  Evaluat ion;  Revision of Nonformal Education 
Mater ia l s ;  Planning f o r  Continuing A c t i v i t i e s  

During August and September 1981, t h e  Techdical  Advisor re turned  

t o  Nikom Lam Phaow t o  a s s i s t  s t a f f  wi th  eva lua t ion  and f u t u r e  planning. 

The c o l l e c t i o n  and a n a l y s i s  of eva lua t ion  d a t a  took the  bulk of t h i s  



& 
per iod ,  though t h e  Thai s t a f f  d i d  begin some handbook r ev i s ions .  

Meetings were a l s o  held wi th  NERTC, ~PW/~angkok  and Nikom Lam 

Phaow s t a f f  t o  e s t a b l i s h  p l ans  f o r  continued use  of t h e  handbook 

and f o r  on-going support  f o r  t h e  groups i n i t i a t e d  during t h e  p r o j e c t .  

The fo l lowing  s e c t i o n  of t h i s  r e p o r t  d e a l s  more completely 

w i t h  the  p r o j e c t  f i n a l  eva lua t ion  and wi th  i t s  f ind ings .  



111. ANALYSIS OF PROJECT OUTCOMES 

Evaluat ion Methodology/Sources of Data 

F. 
The process  used f o r  t h e  p r o j e c t  eva lua t ion  needs t o  be understood 

i n  t h e  context  of OEF's p a r t i c i p a t o r y  eva lua t ion  approach. OEF has 

long recognized t h a t  eva lua t ion  is  i n t e g r a l  t o  e f f e c t i v e  development 

work. I n  accord wi th  Board-defined philosophy, OEF has adopted a 

I I p a r t i c i p a t o r y  p r o j  e c t  eva lua t ion  systemn--a system i n  which t h e  bene- 

f  i c i a r i e s  of OEF-assisted p r o j  e c t s ,  namely members of l o c a l  o rgan iza t ions  

and low-income women, a r e  a c t i v e l y  involved i n  p r o j e c t  a n a l y s i s  and 

decision-making . Over t h e  l a s t  year ,  OEF has  worked t o  develop new 

procedures  which e f f e c t i v e l y  promote a g r e a t e r  involvement of benef i- 

c i a r i e s  i n  eva lua t ion  a c t i v i t i e s .  By combining "pa r t i c ipa t ion"  wi th  

11 e ~ a l u a t i o n , ' ~  OEF has c r ea t ed  a system which c o n t r i b u t e s  t o :  

-- s t rengthening  l o c a l  c a p a b i l i t i e s  f o r  s e l f  - r e l i ance ;  

-- enabl ing t h e  group t o  confront  problems which occur i n  
implementation and t o  make needed adjustments;  

-- guiding t h e  f u t u r e  p r o j e c t s  of OEF and of o the r  o rgan iza t ions ;  

-- c r e a t i n g  approaches f o r  enabl ing p ro j  e c t  b e n e f i c i a r i e s  t o  
t a k e  a more a c t i v e  r o l e  i n  p ro j  e c t  i d e n t i f i c a t i o n ,  des ign  
and implementation, and thus  ensuring t h a t  p r o j e c t s  a r e  
more respons ive  t o  t h e i r  needs. 

The process  OEF fo l lows  f o r  a p r o j e c t  f i n a l  eva lua t ion  inc ludes  

t h r e e  p a r t s :  an  eva lua t ion  planning workshop; d a t a  c o l l e c t i o n ;  and a 

d a t a  a n a l y s i s  workshop. For t h e  women's nonformal educat ion p r o j e c t ,  

t h e  p r o j e c t  eva lua t ion  p lan  was developed by t h e  Technical Advisor 

and p r o j e c t  s t a f f  dur ing  t h e  f i r s t  phase of t h e  p r o j e c t ,  t h e  period 
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*. of p r o j e c t  s t a r t -up  and t r a i n i n g  of l e a r n i n g  group l e a d e r s  (November- 

December 1980).  Subsequently,  t h e  s t a f f  and twenty l ea rn ing  group 

l e a d e r s  c o l l e c t e d  s p e c i f i c  d a t a  over t h e  l i f e  of t h e  p r o j e c t ,  conducted 

, post-proj e c t  in te rv iews  wi th  v i l l a g e  women, and p a r t i c i p a t e d  i n  s w e r a l  
C 

o t h e r  eva lua t ion  a c t i v i t i e s  when t h e  Technical  Advisor re turned  t o  

Thailand (August/September 1981) . These a c t i v i t i e s  included meetings 

wi th  t h e  v i l l a g e  women and l ea rn ing  group l e a d e r s  t o  d i s c u s s  t h e i r  

views on t h e  p r o j e c t  and t h e  p r o j e c t  approach. F i n a l l y ,  t h e  p r o j e c t  

s t a f f  , Technical  Advisor, and NERTC Di rec to r  held a n  a n a l y s i s  meeting 

on September 9 t o  review t h e  d a t a  gathered and t o  explore  outcomes, 

problems, and f u t u r e  p lans .  The f i n d i n g s  from t h i s  meeting have been 

incorporated i n t o  t h i s  r e p o r t .  

The p r o j e c t  eva lua t ion  p lan  was designed t o  a s s e s s  changes both 

i n  v i l l a g e  women's a t t i t u d e s  and ac t ion- tak ing  f o r  income genera t ion  

and problem-solving,and i n  t h e  t r a i n i n g  capac i ty  of t h e  Northeast Regional 

Training Center /Department of Pub l i c  Welfare. The fol lowing c h a r t  

p r e s e n t s  t h e  sources and means of d a t a  c o l l e c t i o n  u t i l i z e d  during 

t h e  p r o j e c t  and a f t e r  t h e  p r o j e c t  a c t i v i t i e s  were completed : 

Evaluat ion Data: Sources and Instruments  

Source 

1. Vi l l age  Women 
Learning Group 
P a r t i c i p a n t s  

Instruments  Used Instruments  Used 
During Phases I and I1 During Phase I11 

a. Attendance record a .  Pos t - t e s t  ques t ionna i r e  
( see  p .  i4) (Appendix B) (Structured 

in te rv iews  conducted by Thai 
p r o j e c t  s t a f f  i nd iv idua l ly  
wi th  50 women; 5 women were 
randomly s e l e c t e d  from each 
of t h e  1 0  groups, ou t  of a 
t o t a l  of 226 p a r t i c i p a t i n g ;  
thus ,  a 22% sample) 

b. Discussion meetings with 
each of t h e  10 l ea rn ing  groups, 
t h r e e  Thai  p r o j e c t  s t a f f ,  and 
t h e  OEF t e chn ica l  adv i so r ,  i n  
t h e  v i l l a g e s  (Appendix C ) .  



Evalua t ion  Data: Sources and Instruments  (continued) 

2. Learning Group a .  Twice monthly a. S t ruc tu red  d i scuss ion  
, Leaders meetings between meeting wi th  20 l ea rn ing  

F l e a d e r s  and p r o j e c t  group l e a d e r s ,  p r o j e c t  s t a f f ,  

s t a f f  and OEF t e c h n i c a l  adv i so r  
(31 August 1981) (Appendix D) 

3.  Thai  p r o j e c t  a .  Monthly r e p o r t s  a .  S e r i e s  of d i scuss ion  and 
s t a f f  and NERTC submitted by t h e  pro- planning meetings between pro- 
D i rec to r  j e c t  coord ina tor  t o  j e c t  s t a f f ,  NERTC Di rec to r ,  

t h e  OEF t e c h n i c a l  and OEF t e c h n i c a l  advisor  
adv i so r  

4. V i l l age  Headmen a. Occasional v i s i t s  a .  Unstructured in te rv iews  i n  
t o  i n d i v i d u a l  headmen t h r e e  v i l l a g e s  w i th  v i l l a g e  
by p r o j e c t  s t a f f  headmen, pro  j ec  t s t a f f  , and 

OEF t e c h n i c a l  advisor  

5. Concrete changes a. Observat ion by OEF a .  Observation by OEF techni-  
i n  V i l l age  Women's t e c h n i c a l  adv i so r  c a l  advisor  
Behavior and Action- (Phase I) and p r o j e c t  
Taking E f f o r t s  and s t a f f  (Phases I and 
NERTC Staff/Programs 11)  

The d a t a  gathered from a l l  t h e s e  sources  were compiled and a r e  

analyzed i n  t h e  next  s ec t ion .  

Achievement of P ro j  e c t  Obj e c t i v e s  

The p r o j e c t  proposal  and agreement included t h r e e  s p e c i f i c  objec- 

t i v e s  t h e  p r o j e c t  was expected t o  accomplish: 

1. Enabling approximately 120 r u r a l  low-income Thai  women t o  
develop a t t i t u d e s ,  s k i l l s ,  and c a p a b i l i t i e s  needed f o r  
p a r t i p a t i n g  i n  and i n i t i a t i n g  a c t i v i t i e s  f o r  income genera t ion  
and community development; 

2. Enabling Thai women t o  develop support  and a c t i o n  groups f o r  
i d e n t i f y i n g  and surmounting o b s t a c l e s  t o  t h e i r  p a r t i c i p a t i o n  
i n  development processes  and b e n e f i t s ;  and 

3. Strengthening t h e  c a p a b i l i t i e s  of t h e  DPW t o  implement non- 
formal educat ion a c t i v i t i e s  which meet t h e  needs of r u r a l  women. 

Th i s  s e c t i o n  examines i n  t u r n  t h e  accomplishment of o b j e c t i v e s  

r e l a t e d  t o  low-income Thai  women (ob jec t ives  1 and 2) and t o  t h e  

NERTC/DPW ( o b j e c t i v e  3) . 



E f f e c t  of t h e  P r o j e c t  on Low-Income Thai  Women 

Data from a l l  f i v e  sources  l i s t e d  above a r e  very  c o n s i s t e n t  

@' . 
i n  showing t h a t  t h e  p r o j e c t  has  had a  p o s i t i v e  e f f e c t  on women's 

a t t i t u d e s  and on t h e i r  involvement i n  c o l l e c t i v e  a c t i o n .  I n  a l l ,  

226 women p a r t i c i p a t e d  i n  t h e  nonformal educa t ion  program, 106 more 

than  t h e  120 o r i g i n a l l y  pro jec ted .  

I n  terms of change of a t t i t u d e ,  76% of t h e  v i l l a g e  women i n t e r -  

viewed a f t e r  t h e  program gave t h e  fol lowing responses t o  a n  open- 

ended ques t ion  asking what they l i k e d  about t h e  program: "I became 

more conf ident ;  I ' m  n o t  a f r a i d  now t o  speak up i n  meetings and g ive  

my ideas .  I l i k e d  t h e  oppor tuni ty  t o  express  my ideas."  This  change 

i n  a t t i t u d e ,  a s  we l l  a s  a corresponding change i n  behavior ,  w a s  a l s o  

commented on by t h e  l e a r n i n g  group l e a d e r s  during t h e i r  group i n t e r -  

view, by v i l l a g e  headmen, and by p r o j e c t  s t a f f .  Even members of t h e  

maintenance s t a f f  of t h e  NERTC--drivers and cooks--remarked on t h e  

change during casua l  conversa t ions  wi th  t h e  OEF t e c h n i c a l  adv i so r .  

A s  v i l l a g e r s  themselves, they pointed o u t  t h a t  t h e s e  women had had 

few o p p o r t u n i t i e s  f o r  t h e i r  i d e a s  t o  be l i s t e n e d  t o  and valued;  t h e  

e f f e c t  of having such a  forum encouraged t h e  women and helped them 

b e l i e v e  t h e i r  thoughts  were worth shar ing .  A ques t ion  may be r a i s e d  

about p o t e n t i a l  problems of promoting t h e s e  changes i n  t h e  context  

of no r theas t e rn  ~ h a i / I s s a n  c u l t u r e .  However, a l l  t h e  v i l l a g e  headmen 

s a i d  they l i k e d  t h e  women's more a c t i v e  p a r t i c i p a t i o n ;  i n  a d d i t i o n ,  

94% of women interviewed explained t h a t  t h e i r  family r e l a t i o n s h i p s  had 

improved a s  a  r e s u l t  of t h e  program! And l e a d e r s  from s i x  v i l l a g e s  noted 

t h a t  t h e  program had "increased harmony i n  t h e i r  v i l l a g e s . "  



The p r o j e c t  a l s o  appears  t o  have heleed t h e  p a r t i c i p a t i n g  women 

. ga in  s p e c i f i c  s k i l l s  and c a p a b i l i t i e s  f o r  undertaking group income 
t .  

gene ra t ion  and community development a c t i v i t i e s .  I n  response t o  

ques t ions  r e l a t e d  t o  how t h e  program helped them, many women mentioned 

t h a t  they had developed s k i l l s  f o r  problem-solving and f o r  working i n  

a group. These s k i l l s  were ev ident  i n  t h e  a c t i v i t i e s  t h a t  t h e  groups 

have a l r eady  launched o r  planned t o  launch i n  October 1981. 

A l l  10  of t h e  o r i g i n a l  v i l l a g e  l e a r n i n g  groups continued t o  meet 

over t he  l i f e  of t h e  p r o j e c t ,  and 9 of t hese  groups had organized 

coopera t ive  income genera t ion  a c t i v i t i e s  a s  of September 1981. I n  

add i t i on ,  during t h e  period t h e  l ea rn ing  groups were a c t u a l l y  meeting, 

6 ou t  of t he  1 0  groups had a l r eady  i n i t i a t e d  and completed o t h e r  

a c t i v i t i e s .  The women noted t h a t  more a c t i v i t i e s  could have begun, 

but  t h e i r  time was l i m i t e d  by t h e  demands of a g r i c u l t u r a l  work ( p a r t i -  

c u l a r l y  a s  day-laborers i n  paddy f i e l d s ) .  The ex ten t  t o  which t h e  women 

implemented j o i n t  a c t i v i t i e s  as a r e s u l t  of t he  p r o j e c t  is  noteworthy, 

cons ider ing  the  l a c k  of a se l f -he lp  and coopera t ive  t r a d i t i o n  among 

t h e  v i l l a g e r s .  

A l is t  of a c t i v i t i e s  undertaken by each v i l l a g e  (bloc)  group 

i s  presented below. The number of women from each v i l l a g e  d i r e c t l y  

involved wi th  a c t i v i t i e s  during t h e  l ea rn ing  group meeting period ranged 

from f i v e  t o  about twenty. The t o t a l  number who planned t o  be involved 

i n  a c t i v i t i e s  a s  of October 1981 i s  156; t h e  s p e c i f i c  number f o r  each 

v i l l a g e  i s  noted i n  t h e  c h a r t .  (Note: The a c t i v i t i e s  undertaken i n  

Phase I1 were a c t u a l l y  observed by t h e  OEF Technical Advisor, a l though 

some were no t  mentioned by t h e  sample interviewed. ) 



Group-Initiated Income Generation 

and Community Development Activities 

Bloc 
Activities Undertaken Activities Planned During 

During Phase 11 Phase I11 

Loom; Weaving Production Group 
(15 women) 

12 and 13 Sale of sweets 
(combined) 

Ban 
Nonamgiumg 

Chicken-raising 
Sale of sweets 
Built fences to 
improve village 

Loom; Weaving Production Group 
(30-35 women) 

Chicken-raising 
Community Child Care Center (with 
bloc 17) 
(24 women) 

Chicken-raising 
Community Child Care Center (with 
bloc 16) 
(10 women) 

Helped improve school Chicken-raising 
and temple grounds on (1 7 women) 
Mother's Day 

(same as Bloc 41) Chicken-raising 
(13 women) 

Ban Chicken-raising 
Huesuetan Pig-raising 

Construction of fish 
pond 

Chicken-raising and egg production 
(18 women) 

Construction of a village hall 
(24 women, and many husbands) 

The groups gave careful consideration to the potential for profits 

in determining the activities they wished to pursue. The groups interested 

in chicken-raising estimated that individuals could make about a 100 

baht profit (approx.   U US) on each 20 chickens (net). The "weaving 



groups" f igu red  t h a t  twice  as much could be earned from s e l l i n g  c l o t h  a s  
F' 

from working i n  t h e  cassava f i e l d  f o r  t h e  same period of t ime (1,340 

baht n e t  v e r s u s  510 baht ,  o r  approximately $67/US ve r sus  $25/US). 

(Note: The average  wage f o r  day l a b o r e r s  i s  30-35 baht o r  approximately 

I n  response t o  r eques t s  from t h e  groups, a small  amount of 

seed money w a s  provided f o r  t h e  a c t i v i t i e s  planned i n  Phase 111. 

I n  add i t i on ,  t h e  women i d e n t i f i e d  l o c a l  i n s t i t u t i o n s  and ind iv idua l s  

who could provide " t echn ica l  a s s i s t ance"  f o r  t h e i r  e f f o r t s ,  inc luding  

a v i l l a g e  headman who can bu i ld  looms, a Peace Corps vo lun tee r  wi th  a 

background i n  animal husbandry, and a v i l l a g e  woman wi th  a succes s fu l  

egg product ion bus iness .  An o u t s i d e  resource  w a s  i d e n t i f i e d  t o  a s s i s t  

with t h e  community c h i l d  c a r e  c e n t e r  i n  Blocs 1 6  and 17: t h e  C h r i s t i a n  

c h i l d r e n ' s  Fund, which g i v e s  g r a n t s  and t echn ica l  support  f o r  t hese  

v i l l a g e - l e v e l  e f f o r t s .  

The NERTC Direc tor  s t i p u l a t e d  t h a t  f o r  seed money t o  be granted ,  

a group had t o  have a d e t a i l e d  and well-thought-out p lan  of ac t ion .  

These p l ans  were p a r t l y  formulated during t h e  d i scuss ion  meetings held 

among each group i n  i t s  r e s p e c t i v e  v i l l a g e ,  t h e  p r o j e c t  s t a f f ,  and 

OEF t echn ica l  advisor .  From the  viewpoint of t he  t echn ica l  adv i so r ,  

t hese  meetings were a f a s c i n a t i n g  demonstrat ion of what the women 

had learned  from t h e  nonformal educat ion program a s  we l l  a s  c e r t a i n -  

gaps i n  t h e i r  l ea rn ings .  



For example, i n  t h e  d i scuss ion  wi th  groups from Bloc 1 2  and 13, t h e  

i s s u e  a rose  of how 35 women could j o i n t l y  work i n  a weaving (loom) 

product ion group f o r  t h e  s a l e  of a denim-like c o t t o n  c l o t h .  A f t e r  
i '  . 

extended d e l i b e r a t i o n ,  t h e  group i d e n t i f i e d  t h e  p o s s i b i l i t y  of having 

two looms i n  ope ra t ion  (because of l i m i t e d  funds t o  purchase looms), 

wi th  each woman spending a s e t  per iod of time a t  a loom and shar ing  t h e  

p r o f i t s .  I n  Ban Nonamgiumg, d i scuss ion  centered  on t h e  m a r k e t a b i l i t y  

of chickens.  The group f i n a l l y  decided t h a t  a small  demand e x i s t e d  

f o r  chicken meat, bu t  a l a r g e r  demand ex i s t ed  f o r  chicken eggs; thus ,  

they opted f o r  a combined chicken and egg product ion a c t i v i t y .  

These d i scuss ions ,  and those  i n  o the r  groups, followed a s i m i l a r  

p a t t e r n .  When the  groups h i t  upon a problem, they immediately turned 

t o  t h e  Thai p r o j e c t  s t a f f .  The s t a f f ,  i n  t u r n ,  i n i t i a l l y  took r e s -  

p o n s i b i l i t y  f o r  t h e  problem and sometimes were stumpted by how t o  

s o l v e  i t .  Then, they turned i t  back t o  t h e  group, and toge the r  a 

s o l u t i o n  seemed t o  evolve. The t r a d i t i o n  of t h e  "benefactor" and 

1 I r e c i p i e n t "  i n  Thai c u l t u r e  i n  s t rong .  However, t h i s  experience 

shows t h a t  those  who a r e  t r a d i t i o n a l l y  " r ec ip i en t s "  of a s s i s t a n c e  can 

assist themselves when they a r e  encouraged t o  do so. The experience 

p o i n t s  ou t  another  l ea rn ing ,  t h a t  both t h e  v i l l a g e  women and Thai  

s t a f f  a r e  s t i l l  not  r e a l l y  accustomed t o  problem-solving. I n  each 

in s t ance ,  t h e i r  i n i t i a l  r e a c t i o n  seemed t o  be "we can ' t  do it." 

However, wi th  encouragement and sometimes a b i t  of prodding, they 

discovered t h a t  o f t e n  a way could be found. 

The planning process  f o r  income g e n e r a t i o n  a c t i v i t i e s  f o r  each 

group a l s o  shed more l i g h t  on t h e  use fu lnes s  of t h e  nonformal educa- 

t i o n  methodology. I n  planning t h e i r  a c t i v i t i e s ,  t he  women came up 



a g a i n s t  ques t ions  o f :  m a r k e t a b i l i t y  of goods and s e r v i c e s ,  access  

t o  resources ,  t h e  a v a i l a b i l i t y  of c r e d i t ,  how t o  s e t  up and manage 

a smal l  e n t e r p r i s e ,  a c q u i s i t i o n  of needed s k i l l s ,  and t h e  a v a i l a b i l i t y  

c' of market o u t l e t s .  The nonformal educat ion program i s  e f f e c t i v e  

i n  mot iva t ing  and organizing women t o  t ake  a c t i o n ;  however, p l ans  

f o r  income genera t ion  a c t i v i t i e s  would probably s tand  more of a  

chance of being followed through i f  women received s p e c i f i c  t r a i n i n g  

and/or  t e c h n i c a l  a s s i s t a n c e  i n  t h e  a r e a s  noted above. This  could 

be added t o  t h e  handbook o r  included as supplementary m a t e r i a l .  

An i n t e r e s t i n g  and important ques t ion ,  and one t h e  OEF t echn ica l  

adv i so r  and p r o j e c t  s t a f f  discussed toge the r ,  i s  why some of t he  

t e n  l e a r n i n g  groups were more a c t i v e  than  o t h e r s .  What a r e  t h e  v a r i a b l e s  

t h a t  seemed t o  c o n t r i b u t e  t o  a  high degree of group s o l i d a r i t y  and 

a c t i v i t y ?  A number of f a c t o r s  were considered: group l e a d e r s ,  econo- 

mic s i t u a t i o n  of t h e  v i l l a g e ,  educat ion l e v e l  of t h e  women, proximity t o  

t h e  t r a i n i n g  c e n t e r  and t o  o t h e r  resources ,  support  of v i l l a g e  headmen, 

previous experience wi th  group a c t i v i t y ,  and group composition. The 

s t a f f  and adv i so r  i d e n t i f i e d  some "hunches" about what seems t o  make 

a  d i f f e r ence .  

F i r s t ,  t h e  s t a t u s  of the l rzaaerappears  t o  be important ,  e i t h e r  

i n  terms of age o r  educat ion.  Most of t h e  groups observed by the  

t echn ica l  advisor  had "na tu ra l  l eade r s , "  u s u a l l y  o lde r  women who 

o f t e n  dominated t h e  d iscuss ion .  However, t h e  a c t u a l  o rgan iza t ion  of 

t h e  group b a s  done e i t h e r  by an o l d e r  woman o r  a  younger woman 

w i t h  educat ion.  Second, t h e  groups from v i l l a g e s  wi th  a  "be t t e r  than  

average" s tandard  of l i v i n g  were most act ive--"bet ter  than average" i n  

t h i s  contex t  i s  a  very  r e l a t i v e  term s i n c e  most of t h e  v i l l a g e r s  a r e  

very poor. Third,  a mixture of o l d e r  and younger women i n  a  group 



seemed t o  have a  p o s i t i v e  e f f e c t .  And, f o u r t h ,  i n t e r e s t  of t h e  

v i l l a g e  headman d id  seem t o  count.  While f i nd ings  a r e  t e n t a t i v e  and 

F '  need t o  be explored f u r t h e r ,  they may be u s e f u l  cons ide ra t ions  f o r  

planning o t h e r  nonformal educa t ion  programs involving women. 

Th i s  s e c t i o n  has  discussed t h e  ways t h e  p r o j e c t  in f luenced  

t h e  a t t i t u d e s  and coopera t ive  ac t ion- tak ing  c a p a b i l i t i e s  of low- 

income Thai  women i n  Nikom Lam Phaow. The i n i t i a l  r e s u l t s  of t h e  

p r o j e c t  a r e  c l e a r l y  p o s i t i v e .  However, t h e  f u l l  t e s t  of e f f e c t i v e n e s s  

would be a  pos t -pro jec t  impact eva lua t ion ,  t o  determine whether groups 

have followed through on t h e i r  p l ans  (and why o r  why no t )  and 

whether increased  family income and o t h e r  ga ins  a r e  a c t u a l l y  experi-  

enced. 

E f fec t  of t h e  P r o j e c t  on t h e  NERTCIDPW 

The p r o j e c t  s t rengthened t h e  human r e sources  of t h e  NERTC, 

DPW, and Nikom Lam Phaow, and a l s o  added new methods and m a t e r i a l s  

t o  t h e  NERTC t r a i n i n g  r e p e r t o i r e .  

Three Thaiwomen worked as p r o j e c t  s t a f f :  a  s t a f f  member 

from t h e  NERTC, a  s t a f f  member from DPWIBangkok, and a s t a f f  member 

from Nikom Lam Phaow. Only one of t h e s e  women had had any experience 

wi th  p a r t i c i p a t o r y  approaches i n  nonformal education'. The p r o j e c t  

gave them an i n t e n s i v e  course i n  t h i s  a r e a ,  from methods of t r a i n i n g  

t r a i n e r s ,  t o  u t i l i z i n g  l ea rn ing  a c t i v i t i e s  and m a t e r i a l s ,  t o  methods 

of eva lua t ion .  A s  a  r e s u l t  of t h e  p r o j e c t ,  a l l  t h r e e  seem more com- 

f o r t a b l e  w i th  t h e  approach, though s t i l l  a  b i t  wary. It i s  sometimes 

hard t o  change w e l l  l earned  p a t t e r n s  of l e c t u r i n g ,  g iv ing  information,  

and assaming o,xperts know bes t .  However, a l l  t h r e e  t r a i n e r s  



t a lked  about how much they had learned  about and come t o  app rec i a t e  

t h e  v i l l a g e  women through t h e  p r o j e c t .  Without a doubt, t h e  ca r ing  

F and consc ien t iousness  of t h e  s t a f f  members was a major c o n t r i b u t o r  

t o  project effectiveness. 

The p r o j e c t  a l s o  introduced many a l t e r n a t i v e  t r a i n i n g  materials 

and t r a i n i n g  a c t i v i t i e s  t o  t h e  NERTC. For t h e  l ea rn ing  group meetings, 

i t  appears  t h a t  some of t h e  m a t e r i a l s  were p u t  a s i d e ,  p a r t l y  because 

of perceived inconvenience. However, some of t h e s e  m a t e r i a l s  a r e  easy 

t o  produce and easy t o  u s e  and could enable t h e  Center t o  employ more 

d i v e r s e  (and i n t e r e s t i n g )  approaches i n  t h e  v i l l a g e s .  

The nonformal educat ion handbook used f o r  t h e  p r o j e c t  w a s  o r ig in -  

ally w r i t t e n  i n  English and t r a n s l a t e d  i n t o  Thai.  The s t a f f  and 

v i l l a g e  l e a d e r s  found t h e  format and some of t h e  language confusing,  

and these  f a c t o r s  w i l l  be  addressed i n  t h e  r e v i s i o n  process .  The 

handbook r e v i s i o n  i s  t a rge t ed  f o r  completion i n  e a r l y  1982. I n  t h e  

meantime, NERTC t r a i n i n g  s t a f f  a r e  adapt ing  some of t h e  handbook 

a c t i v i t i e s  f o r  o t h e r  t r a i n i n g  programs. I n  terms of f u t u r e  use,  

t h e  NERTC Di rec to r  has  proposed t h a t  t h e  handbook program be incor-  

porated i n  t h e  c e n t e r ' s  o f f e r i n g s  a s  one of i t s  r e g u l a r  programs. 

The p a t i e n t  support  of t h e  Di rec to r  was a l s o  another  important con t r i -  

butor  t o  p o s i t i v e  outcomes. 

I d e a l l y ,  t h e  NERTC could have benef i ted  more i f  a d d i t i o n a l  s t a f f  

had had some d i r e c t  experience wi th  t h e  handbook. However, t h e  v i l l a g e  - 
women themselves chose no t  t o  have men involved i n  t h e i r  program, and 

t h e i r  wishes were honored. 

With t h e  p a r t i c i p a t i o n  of t h e  DPW s t a f f  member i n  t h e  p r o j e c t ,  a 

link between the project in Lam Phaow and programming in Bangkok was 



made. S t a f f  of DPW, inc luding  t h e  Di rec to r  of t h e  Div is ion  of Land 

Se t t lements ,  a r e  i n t e r e s t e d  i n  broader u s e  of t h e  handbook a f t e r  i t  has 
C 

been rev ised .  

The land  se t t l emen t  admin i s t r a t i ve  o f f i c e  a t  Lam Phaow was 

a l s o  a f f e c t e d  by t h e  p r o j e c t .  The Nikom Di rec to r  has  formally accepted 

r e s p o n s i b i l i t y  f o r  follow-up wi th  t h e  groups of women who made p l ans  

f o r  income genera t ion  p r o j e c t s  and rece ived  seed money. I n  add i t i on ,  

he expressed i n t e r e s t  i n  t h e  nonformal educat ion approach because 

it appears  t o  be a means t o  c a t a l y z e  t h e  se l f -he lp  processes  t h a t  a r e  

p a r t  of t h e  land  se t t l emen t  "philosophy." 

F i n a l l y ,  o rgan iza t iona l  growth through t h e  p r o j e c t  did not  occur 

j u s t  i n  Thailand. The Overseas Education Fund gained new i n s i g h t s  

i n t o  bui ld ing  e f f e c t i v e  programs f o r  low-income women and apprec ia ted  

t h i s  oppor tuni ty  f o r  mutual l ea rn ing .  

Summary of P r o j e c t  Impact on Firs t -Level  B e n e f i c i a r i e s  

I n  a d d i t i o n  t o  spec i fy ing  t h r e e  c l e a r  p r o j e c t  ob jec t ives ,  t h e  

p r o j e c t  agreement included a l i s t  of impact i n d i c a t o r s  f o r  changes 

i n  the  v i l l a g e  women and i n  t h e  NERTC/DPW. A comparison of t h e  pro jec ted  

ve r sus  a c t u a l  impacts i s  given below a s  a  means t o  summaiize p r o j e c t  

outcomes : 

P r o j e c t  Impact on Firs t -Level  Bene f i c i a r i e s  

Benef ic ia ry  Group Pro jec ted  Impact Actual  Impact 

I. Rural  Low-income 1. A t  l e a s t  100 women .I. The t o t a l  number of 
Women i n  Northeast  w i l l  have p a r t i c i p a t e d  p a r t i c i p a n t s  was 226. 
Thailand i n  t h e  handbook a c t i v i -  

t i e s .  



2.  The women w i l l  ex- 
p r e s s  g r e a t e r  confidence 
i n  themselves and g rea t -  
er awareness of t h e i r  
p o t e n t i a l .  

3 .  The ma jo r i ty  of t h e  
women w i l l  have taken 
some a c t i o n  t o  i n c r e a s e  
t h e i r  incomes. 

4 .  The women w i l l  have 
i n i t i a t e d  a t  least 1 0  
community development 
a c t i v i t i e s .  

5. The women w i l l  have 
g r e a t e r  knowledge of r e -  
sources  and s e r v i c e s  
a v a i l a b l e  t o  them. 

6. A t  least one ha l f  
of t h e  women w i l l  have 
s p e c i f i c  p l ans  t o  meet 
a s  suppor t / ac t ion  groups 
a f t e r  t h e  program ends. 

7. The women w i l l  have 
a g r e a t e r  and more posi- 
t i v e  knowledge of t h e i r  
personal  p o t e n t i a l  and 
r i g h t s .  

2.  Out of t h e  50 women 
interviewed a t  t h e  end of t h e  
program ( a  22% sample),  76% 
s a i d  they were now more i n t e r -  
e s t ed  i n  and conf ident  i n  
expressing t h e i r  i deas .  NERTC 
s t a f f  and v i l l a g e  l e a d e r s  a l s o  
commented on t h i s  change i n  t h e  
women. 

3.  S i x  of t h e  t e n  l ea rn ing  groups 
had taken coopera t ive  a c t i o n  t o  
i nc rease  family income by t h e  
end of t h e  p r o j e c t .  I n  add i t i on ,  
a t o t a l  of n ine  groups developed 
p l ans  f o r  a c t i v i t i e s  t o  be imple- 
mented a f t e r  t h e  program. (Note: 
S ix ty  fou r  percent  of t h e  post- 
p r o j e c t  in te rv iewees  s t a t e d  t h a t  
they could no t  t ake  a c t i o n  e a r l i -  
e r  because of demands of work i n  
t h e  paddy f i e l d s .  Also, t h e  
women commented on t h e  l a c k  of 
I I  s t a r t -up"  funds.) 

4.  Women i n  t h r e e  v i l l a g e  i n i -  
t i a t e d  community development 
a c t i v i t i e s  during t h e  program. 
On t h e  whole, t h e  women seemed 
more i n t e r e s t e d  i n  meeting t h e i r  
immediate family need f o r  in-  
creased income. 

5. The planning f o r  post-pro- 
j e c t  income genera t ion  a c t i v i -  
t i e s  included i d e n t i f y i n g  l o c a l  
resources .  Women became aware 
of i nd iv idua l s  and agencies  t h a t  
could be of a s s i s t a n c e  i n  many 
a r e a s ,  and a c t u a l l y  made con- 
t a c t  wi th  them. 

6. Nine out  of t h e  t e n  groups 
have planned on-going a c t i v i t i e s  
(small  amounts of seed money 
have been provided fir t he se  
a c t i v i t i e s  i n  response t o  t h e  

,women's r eques t s ) .  

7 .  Thai p r o j e c t  s t a f f  repor ted  
t h a t  t h e  women were p a r t i c u l a r l y  
i n t e r e s t e d  i n  t h e  handbook a c t i -  
v i t i e s  which encouraged express- 
i on  of t h e i r  i deas  and which 
d e a l t  wi th  l e g a l  r i g h t s .  
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P r o j e c t  Impact on F i rs t -Level  B e n e f i c i a r i e s  (cont inued)  

i 11. Department of 1. A t  l e a s t  two women 
Pub l i c  Welfare s t a f f  members w i l l  be  

t r a i n e d  and s e r v e  a s  
p r o j e c t  supe rv i so r s .  

2. A t  least 20 v i l l a g e  
women w i l l  have been 
t r a i n e d  a s  nonformal 
educa t ion  f a c i l i t a t o r s .  

3 .  DPW a t  Lam Phaow 
(NERTC) w i l l  have imple- 
mented t h e  handbook 
a c t i v i t i e s  wi th  a  mini- 
mum of 10  groups of 
p a r t i c i p a n t s  and w i l l  
have eva lua ted  t h e  re-  
s u l t s .  

4. The DPW w i l l  know 
new and e f f e c t i v e  
methods f o r  r e c r u i t -  
ment, t r a i n i n g ,  mater- 
ia ls  development, and 
eva lua t ion .  

5. Following implemen- 
t a t i o n  of t h e  handbook 
a c t i v i t i e s ,  a  r ev i sed  
handbook w i l l  be  pro- 
duced which i n t e g r a t e s  
t h e  experience of t h e  
program. 

6.  The NERTC w i l l  have 
p l ans  t o  u s e  t h e  r ev i sed  
handbook wi th  new groups 
of p a r t i c i p a n t s  and f o r  

1. The fol lowing were t r a ined  
and worked wi th  t h e  p r o j e c t :  
one NERTC s t a f f  member; one 
DPW/Bangkok s t a f f  member; and 
one Nikom Lam Phaow s t a f f  member. 

2. Twenty v i l l a g e  women were 
t r a i n e d  and funct ioned as f a c i -  
l i t a t o r s  f o r  t h e  handbook program. 

3. The 1 0  o r i g i n a l  l ea rn ing  
groups a l l  continued over t h e  
l i f e  of t h e  p r o j e c t .  The f i n a l  
eva lua t ion  was conducted i n  
August-September 1981. 

4. During t h e  p r o j e c t ,  t h e  Thai  
p r o j e c t  s t a f f  were introduced t o  
and made use  of new procedures  
i n  each of t h e s e  fou r  a r e a s .  

5. DPW and NERTC p l a n  t o  have 
t h e  handbook r ev i sed  by e a r l y  
1982. 

6. The NERTC Di rec to r  has  made 
a  commitment t o  add t h e  program 
t o  t r a i n i n g  cen te r  o f f e r i n g s .  
The Di rec to r  of Nikom Lam Phaow 

follow-up a c t i v i t i e s  wi th  has  formal ly  accepted respons ib i -  
t h e  i n i t i a l  p a r t i c i p a n t s .  l i t y  f o r  follow-up w i t h  t h e  1 0  

groups t h a t  began dur ing  t h e  pro- 
j e c t ,  and has assigned h i s  s t a f f  
s p e c i f i c  t a s k s .  



I V .  IMPLICATIONS FOR CONTINUING PROGRAM ACTIVITIES 

The one-year nonformal educa t ion  program t o  involve  low-income 

no r theas t e rn  Thai  women i n  development e f f o r t s  has  produced no tab le  

k. r e s u l t s  i n  a r e l a t i v e l y  s h o r t  per iod  of t i m e .  A t  t h e  end of t h e  

twelve-month per iod ,  s p e c i f i c  accomplishments a r e  i n  p l ace  and the  

p o t e n t i a l  f o r  accomplishing even more looks promising. 

Over t h e  course  of t h e  p r o j e c t ,  more than  200 Thai  women p a r t i -  

c ipa t ed  i n  a six-month program and 156 have become newly involved i n  

income-generating and community development a c t i v i t i e s .  The NERTC 

has gained a new t r a i n i n g  program t o  add t o  i t s  growing curr iculum, 

a s  w e l l  as t r a i n e r s  w i t h  up-graded s k i l l s  and a v a r i e t y  of adaptable  

t r a i n i n g  m a t e r i a l s .  From t h e  p r o j e c t ,  Nikom Lam Phaow has  i n h e r i t e d  

n ine  a c t i v e  v i l l a g e - l e v e l  l e a r n i n g / a c t i o n  groups which may s e t  t h e  tone  

f o r  o t h e r  s e l f -he lp  e f f o r t s  i n  t h e  land se t t l emen t .  And ~PW/Bangkok 

w i l l  have an  educa t iona l  handbook f o r  u se  i n  o t h e r  programs i n  o t h e r  

p a r t s  of t h e  country. 

However, t h e  accomplishments of t h i s  p r o j e c t ,  though s i g n i f i c a n t ,  

must be considered intermediary ga ins  toward t h e  o v e r a l l  goa l  of pro- 

moting increased  family income and improved l i v i n g  cond i t i ons  f o r  

land-set t lement  r e s i d e n t s .  To ensure t h i s  broader  and more ambit ious 

g o a l  i s  achieved, follow-up needs t o  be done wi th  t h e  women's groups 

t h a t  began a c t i v i t i e s  during t h e  p r o j e c t .  Quest ions need t o  be 

asked and answered which w i l l  b e t t e r  enable  judgments t o  be made 

on t h e  p r o j e c t ' s  u l t i m a t e  e f f ec t iveness :  Did t h e  groups fo l low 

through on t h e i r  p lans ,  and why o r  why not?  What problems d i d  they 

encounter a long t h e  way, and how did  they d e a l  w i th  them? What f a c t o r s  

seem t o  promote and h inder  success? I n  a d d i t i o n ,  e f f o r t s  need t o  be 



made to share the nonformal education approach with other groups 

and agencies seeking methods to strengthen women's participation in 

development. 

Five organizations, in effect, contributed to this project, and 

each of these organizations can play a constructive role in follow-up 

and/or dissemination. The NERTC, DPW/Bangkok, Nikom Lam Phaow, U.S. 

AI~/~hailand, and the Overseas Education Fund each has a responsibility 

to build on the potential of the project and to assure concrete improve- 

ments for the land settlement's low-income families. 

In Part I of this report, under "recommendations," follow-up 

actions are suggested to all the collaborating organizations. These 

suggestions are made in the belief that a bit more effort on all 

parts will maximize the benefits for those the project was designed to 

reach. 
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1, Why diti you , ttcrid the ~ x o p e n ?  

33 To g ~ t  xorc knowlcdgc 
25 It sccncd i : ? t c rcs t ixg  
19 I thought it would bc useful 
11 Bcc?usc ny friu::ds i t t c x d c d  
1-0 'Po s o c i ~ l i z c  wi th  ily. f r i o l i d ~  
7 I 11- s cur ious  -bout t h c  purpooc. 

I vould g: i l i  

4 To ~aorlr t o g c t h c r  i r ;  group 
3 I t h o u ~ h t  it r ~ o u U  bc fua 

of t h c  

2 I ti: ;it-to bc - b l c  t o  t c c c h  ay childrci-! 
2 I h o p ~ d  t o  G L ~  zonc sccd ~ o c c y  
1 I ~;:.nt to dcvclop t h c  v i l l .  gc 
1 I ar:.:~t t o  i u m o v c  ay f c n i l s  - " " 

1 I l i k c  t o  : t t c i id  ~:zy tr:ii:icg coursc bcciusc it '3  U ; J C ~ U ~  

2, b j h  .t d i d y o u  l i l i c  -bout  _the proy;rcn? How d i d  it hc l p  you? 

I b c c . ~  s o x  c o x f i d i x t ;  1'2 c o t  sfr-id cow t o  s p c ~ k  up 

H . . t v i y i ~  t ho  oppor tuc i ty  t o  kxprcas ny 
LC-.rcizx t o  s o l v e  problcns  by i~ssclf 
~ c t t i r g - i d : - s  f o r  bc t tc \ r  lift- 
P ~ r t i c l p - ~ t i ~ g  i n  c c t i v i t i c s  trhcrc wc 
Thc ~ ~ . a c s  vcrc fun 
I li.,.rnod vLry iluch 
Using t h c  c = s s c t t c  rccordcr  

idc:. s 

wcrc very ictivc 

C 

~ ~ c t u r c ~ ~ b o u t  l a m  
)?ow wc h ~ v c  r; woaon's group i n  t h c  vil l- .$c,znd the 
IJO;?~:: lc.r;dcr=; ere rccog:;izcd by thc v i l l ~ g c  h c ~  d 
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3 .  Wh-t d i d  yovc x o t  l i k c  ;bout t h c  B r o g r ~ n ?  How shoulci it bc c h ~ i ~ ~ c i l  ? 

N o t h i z g , i t l =  f i n c  a s  i s  
Shor tc;: t h c  t i n c  (hLLvc u i c t i s g s  d u i Q  or wcclcly) 
Inprovc t h c  l c c d c r  ( t h c  I c ~ d c r  should hLvc norc kr,ovlcdgc) 
Too x a  s h o r t  t o p i c s  
~ h c  ~ d c r  w s  good 
Soac s c c z l o m  of t h c  h ~ r d b o o k  Lrc very good 
S o x  z x c t i n m  r:crc;? 't u s c f u l  
Thc progrln-hzs t h c  propbr  pur#osc 
H:,vc two lc~dc~$; io t ;c :  two groups hcd only  onc) 
Thc 1cr;dcr d i d  no t  givc c:-.ough t i n c  
MUk2 >ll Z ~ I ~ C C ;  i ~ i  t h c  h.- ~ d b o o k  T h u i  : ~ ~ S C S  

I thought wc ~!ould  rccc ivc  c w c  accd xoxcy, but w c  didn 't 

4. 1lhc.t g o s l  d i d  you s c t  i n  t h c  p r o ~ r ~ n ?  Wh-t Lrc you doicg t o  ;chi;vc 
3 

TO s-.vc aoncy, t h c n  to losr:- to a . k o  c looa for a ~ k i n g  
a d  s c l l i n g  c l o t h  

I l ~ c k  t h c  uoncy(s~cd m:xy or c r c d i t )  n c c d ~ d  to ;chievc 
ny g w l  

TQ s c t  up a woncx's group, t o  bc aorc Uivi: iz t h c  

TO sell c~r:dy( : f t c r  t h c  h L . r v i ~ t )  
T o  study 4bcnutyJt s;-.d drcsmzking 
90 uckc c l o t h c s  t o  usc orid s c l l  
To grow cbilicc t o  s c l l  
Ta stsrt; c h i l d  c;rc c i z t c r  
To rcisc p i g s  
ball hclp wi th  w h ~ t  o thors  docidc to do 
To uuc t h c   id^;^ f r o 3  t h c  progr-3 v ~ r y  auch 
To so lvc  problcus  by u y ~ c l f  
To r . > i s c  ducks 
To t c a c h  ny c h i l d r c x  i d c ~ s  i r o n  t h c  pro2rLi-I 
To i ~ k c  d c c o r ~ t i o x  f o r  t h c  h c u s ~  
To  row ~ n d  scll p;p+ga 
TO grow ~ c d  sell C u S S L V i  
To grow vcgc tub lcs  
To ;.iLk~ 2 f i s h  p o ~ d  
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5 .  Whst proSlcns d i d  your group d c c i d ~  t o  so lvc?  Whzt hsvo you  do^:^ 
t ogc thc r  t o  s o l v c  t h c  problcn?*** 

t ' 
30 No problcas  i l l  t h c  grou3 5 Pro:;loting norc coppcratiol; i n  

t h e  vilhgc 
7 t 'Prz thc t  kov problcn  3 Iaproving t h c  t c q l c  

( t c l k ~ d  t o  ncn il: v i l l e  
3 g d  

2 Sonc w o x n  didn 't coop- 3 Discussed p l z n s  f o r  c h i l d  czrc  
c r a t c  c c n t c r  with v i l l a g e  hcad 

I D i f f i c u l t y  ic undcrstzrid- 3 Built fcncco z r o u ~ d  houscs 
i n g  purposc of p r o g r m  

***Most rccpo;:dor:tn thought  t h i s  ques t ion  r c f c r r c d  t o  group r , t h c r  
than  v i l l - g c  problcas .  

6. what ~ t h c ~ c t i v i t i c s  hco your group donc togc thc r?  

Nothixg, bccsmc. t h c  r a i m  c ~ n c  and wc n u s t  r~ork  i n  t h e  
paddy f i c l d s  

R a i s i n g  chickens 
Sold  c:.!;dy 
P1;liccc.d f o r  work wi th  t h c  loon 
Or$acizcd t c a p l c  2 n d  school iaprovcncnt zctivitics for 

ao thc r  I s  de 
Jk d~ p 3 . c ~ ~ ~  Qq - C - L ~  1 C,L r : dy . 
Hclpcd x k c  b c t t o r  r c l - t i o n s h i p s  ir, t h e  v i 1 I . g ~  
P r c p ~ r e d  s o i l  t o  grow c h i l i e s  
Raised p i g s  
Madc L: f i s h  polid 

2. Sincc  t h c  progrsn, w h ~ t  hsvc you donc t o :  
I, 

a. I n c r c a s c  iccoac- 

Nothing, bcczuoc t h c  r ,2ino cssc 2nd w c  n u s t  work is t h c  
pzddy f i c l d s  cznc a s  t h c  f i rs t  ~r:;=iwcr i n  "6" sbovc) 

Mcdc z fish pocd f o r  c ~ t i n g  scd o c l l i n g  fish) 
Sold crlidy 

t 
Sold cassava 
R ~ i s o d  chickcxs 
5c;trzcd to azkc candy szd f i s h  saucc 
Madc a cow cass;vc gardm 
R d i s c d  s i l k  worxs 
Grcle trcgc-t:r;lbleo 

, 



APPENDIX B ,  pg. 4 

t 
L b, S-vc o r  borrow aoncy-- 

- 19 No saving  14 Sonc borrowir.g 
9 Ro borrowicg 
4 B o ~ ~ o ~ J  f r o n  t h c  c o o p c r ~ t i v c  
2 Borrow f r o n  f r i ends  
1 Borrow f r o n  t h c  b t ~ k  

41 R c l ~ t i o i x h i p s  c r c  b c t t c r  t k a  bcforc  
5 My h u s b ~ c d  U i ~ d c r s t ~ i l d ~  ac z o r c  cow 
1 I- t a l k o d  with rsy frr;lily sbou t  t h c  progri;J 
1 2 c l ~ t i o u s h i p c  bctwii~i? ~ l y  p ~ r c i ? t s  ;I-d ny o m  f a i l y  Zrc 

b c t t c r  

29 N0thii.g 
1 P l ~ : ; i i ~ d  o c h i l d  c z r c  cc:..tcr 
1 Uorkzd t o g i t h c r  t o  i ~ i p r o v c  the v i l l ~ g c  
1 B u i l t  fc::ccs ~:rou:.:d t h o  h o u ~ c s  ic our villdgc. 

c ,  Mckc o t h c r  c h a - . ~ c s  t o  inprovc lifc i n  y o m  hoac or  vil l ;gc.--  

28 T h i q c  s r c  b c t t c r  thzx bc fo rc  
12 Thc v i 1 L . w  i s  clcz:?cr. a o r c  o r d i r l s  
3 I ~3 t c u c 6 i z g  ::cw idea; t o  ny f:uil$ 
2 Thc Bousc s ; ~ d  v i l L g c  clrc aor2  b ~ s u t i f u l  
1 Tho chL!:.gcc z r c  good 
1 %do f lowcr gardc1:s 

8. How ~ : : y  a c o t i c g s  d i d  you u t t cxd?  If  you d i d  ::ot 2ttci:d z11  t h c  
a ' 3 ~ 3 t i ~ g s .  ashy d id  you s t o p  ;ttc:- d i i : ~ ?  

(Notc- A l l  b u t  t u o  rcspo:-.ck::ts a::sw~rcd t h c t  thcy  bcd zttc:;dc d 
&cotingn, though ~ c c o r d i : . ~  t o  t h c  attc::d~!:cc records sonc 
had xot .  Thcroforc,  t h c  sttcl-,da:-,cc r c c o r d s ,  r a t h L r  th;:-. rcs -  
P O : X C ~  t o  t h i s  qucs t iox7  LJCrC  w c d  t o  g ~ t  ci: sccuwtc.  p i c t u r c  
of t h c  p o t t c r : : ~  o f  p L l r t ~ c i p . J t i o n , )  

t 
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QUESTIONS FOR LEARNING GROUP MEETINGS 

1. A s  a r e s u l t  of t h e  t r a i n i n g ,  what income-generation a c t i v i t i e s  

has  your group done? 

2. About how many were involved i n  t h e s e  a c t i v i t i e s ?  

3.  Where d i d  you g e t  t h e  c a p i t a l  needed f o r  t h e s e  a c t i v i t i e s ?  

4. Have you worked toge the r  t o  s o l v e  any v i l l a g e  problems? I f  s o ,  

what ? 

5. W i l l  you cont inue t o  work toge the r?  What do you p l an  t o  do and 

how? 

(Note: The responses t o  t hese  ques t ions  a r e  incorpora ted  i n t o  t h e  

a n a l y s i s  of outcomes i n  P a r t  111 of t h e  r e p o r t . )  
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MEETING WITH LEARNING GROW LEADERS 

i' 1. What d id  t h e  group l i k e  b e s t  about  t h e  program? 

V i l l a g e  Responses 

6 The p a r t i c i p a n t s  l i k e  themselves b e t t e r ;  "what 
work" game. 

7 More conf ident  t o  go t o  government o f f i c e s  and 
express  i deas .  

12 ,  13, 41  How t o  work a s  a group. 

16  Playing games. 

17  Meeting 1 - "Maria l s  l e t t e r . "  (a  l ea rn ing  m a t e r i a l )  

42 Meeting on women and t h e  l a w .  

Huesuetan How t o  so lve  problems. 

Nonamgiumg Las t  meeting ( look a t  p a s t  accomplishments of group) .  

2. What d i d  t h e  group n o t  l i k e ?  

Vi l l age  Responses 

Nonamgiumg Had t r o u b l e  marketing c l o t h .  

Huesuetan, 42, Nothing. 
16, 17 ,  1 3  

41, 6 Meeting on self-awareness.  

12,  7 Using t h e  c a s s e t t e  r eco rde r .  

3. W a s  t h e  program use fu l ?  How? What changes have happened i n  
t h e  p a r t i c i p a n t s ?  The v i l l a g e ?  

Vi l l age  Responses 

6 More conf ident  t o  g ive  ideas .  

16  More conf ident  t o  g ive  i d e a s  &d t o  t h i n k  about  t h e  
p o s s i b i l i t y  of self-improvement. 
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Meeting wi th  Learning Group Leaders 
Continued 

42, 12 ,  17  Increased  t h e  harmony i n  t h e  v i l l a g e ,  promoted 
C' p a r t i c i p a t i o n  i n  more v i l l a g e  a c t i v i t i e s .  

1 3  P a r t i c i p a n t s  a r e  more a l e r t ,  i d e a s  seem c l e a r e r .  

Huesuetan P a r t i c i p a n t s  a r e  more a c t i v e  i n  t h e  v i l l a g e ,  have 
a women' s group . 

Nonamgiumg, Increased  harmony i n  v i l l a g e ,  confidence i n  expressing 
7, 42 ideas .  

4.  What problems d id  you have i n  your group? 

Vi l l age  Responses 

6 Meetings went over  expected time, l e a d e r  changed. 

12  Didn't  l i k e  c a s s e t t e  (because o l d e r  women). 

13 ,  42, Nothing 
Huesuetan 

16 ,  17 ,  41  F i r s t  meeting was a waste of t ime, bu t  a f t e r  t h a t  
t h e  program got  b e t t e r .  (#41: Husbands i n i t i a l l y  
misunderstood purpose of meeting, were concerned 
t h a t  it might be a "Pathet  Lao seminar.") 

Nonamg iumg Didn't  l i k e  d i r e c t o r  of t r a i n i n g  c e n t e r  coming t o  
t a l k  about  coopera t ives  ( ,can ' t  o f f e r  he lp  wi th  t h e  
real problem of market ing) .  

5 .  How would you improve t h e  program? 

Vi l l age  Responses 

1 2  Don't u s e  tape .  T r y  t o  write o r  use  another  method. 

4 1  Don't u s e  writing--too d i f f i c u l t .  

Others  No th ing  


