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I. ~CIGltOUlIJ)

!he Govermunt of V1etDa hu oD17 l11dt.e4 data _ .......1' J"eMnU'Oe'
Mel requi1'f!lleDtl, M4 lack. tJae tl'aille4 Plnoanel 1;0 4eYe1ap~. ad
data upon wbich both e:lY111u u4 JdUtary P1Mft'. tor _111I&t1on,
t:ra1D1Dg, Mel employaat au be bU••

II. P'JRPOSB..
'10 ccmt1lwe to pzov14e tile .el'Yice. of two tnblddua. alfaqpaver

AdvilOl" lIDd & lIaDpower Aaal7.t, ua4er PA8Aa vitia tile U.8.~ of
lAbor, to ..aiat the GVK aD4 UBlID :la I01ri11& paoob1ea ..
lI1f!et:lll8 • ..,.,...r 1lH48. 1N.tie.w1U 1IIcl1l4e 4eftlopSlta JOliot•• aad
llAld.D1strat:lve MOh1De1"7 .. wen u COD411ft1al 'Ul"NI8,..,.,.1III
st..ti.tles, 4UI4 pro3eetlac treD4a.

III. !SICEDIL~D8

Ao The CJovel"lD8llt o-r vtet_ rill wom vitia a4 PNVi4e nab aup.f01"t u
." belle.11&J7 tor ttl... t."oiul to -.au.. tlaelr actlviti.s.

:&0 The Uaite4 state.·.AgeDq tor IIltenatloMl J)e~ (USAID)
asrees·to..:lt...VI.1J.Ule, .. 1D4l.W 1a tdoak 8 (b)· _ the J'aee
Sheet of thl. AgreeaeDt. tuDU DDt to exoee4 _,.000 to t1DaDce
per.omael 8.moe. t.b1'oUlb a Partioipattlll Apaqlemee.~.
the ~I are 1Doorpo:rate4 1ia -.010.e4 _1---111I .,..at.
(pIO/'f Bo•• 730..327-:-2-0J.0C)C)04 11II4 .oo1סס730-321-2-01

ODDAL '..'-
Ao !he 'budget 11 attached hereto.

B. '!he Wort Plan ta Atuchecl huctCl.

BEST AVAILABLE COpy
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116Bl'A 1O-0t1f
a. ........,AeHtr fMI.

*,wponr Dtvelo....11t

?A8A lIZ-30-66

8&l&r.Y:

DU'terent1al1

!ntemat,1oDal !ravels

• AU.owaace.&

Ovemead, per di_. 1D18oeUauoua:

rASA 1'1-2-67

8aJ.&ry:

DittereDt1a1:

Xaternat1oaa1 travel:

.. AllCllWallCea,

Overhead, per di_. ll1aceUueoua:

lfOl.AL:
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tIllder the general clirectloa o~ the AI.istaat Director tor La\M)r, the 1Iaa-
. power DevelOJllle1lt Otficer will: .

1. &dv1ae lAd ..lilt the 1Ua1.t:ry ot Labor 1A Ifal.l.pC!ftr PJ'OINa deVelop
ment. orpu1zatlO1l, and fIlpleelltattoa;

2.. represent USAID, •• required, in a11I1UJC1ftJl' ProtP- plaatftl &ctlv...
it1e8 of the cmr ill whicb tbe U.S. GoV'elaaeat puot1cipate.;

3. maintain lidaola with other el-.eat.. or tIIUD aDd CXItI8 whoae activ
it1el or lntereats iavolve MDpower »rosr-1D1J

4. prepare drafts ot U8AID propaa aDA proJect ·1U'OJOIIall relate4 to
l'll8JI.PfftTer &et1v1tle.;

5. lJerv8 0Jl U.s. JJIeftPOWer iBte1"88eDC)' ccmdtteea aIl4 attend OOIIteJ"e".
and lsinars .a appropriate;

6. prepare period1c report. oa pl'Olftll aDd Mt191tt.11

7. work with the GVR on manpower prosraaa aDd act:lcml relatiq to both
mobilization pollei.1 and eooaadc aDd 1001&1 4eve1oJaeftt;

8. advile 011 manpowerp1'OI1'8I J"eapoulve 'kt datendae4 De_;

9• provide teolm1c&1 "Iinance to the JUa1ltl7 of, t.abor aDd. other
elementa ot the CMf concerlled with M!IpOWeJ' 4eve~ aDd utU1MtioG,
as requeBted; .

,
·10. Qutline the Itatistical &Dd analytical bUe neee•...,. tor....,.,er

Prosrua1118 determinations and pl'OI1'el. u.e.ement;

11. aonduot research project. couiateDt with Pl'Ofrl"IIl lleecIal

120 uviae. USAID OD the 8&II9ORr 1mplicat10D1 of existina and Pl'OPOaed
projects ud. progr8lll8;

13. direct and coord1Date the activities of lfDY CDIIIultaDta aa4 speciali.ts
in 1;he tield otlll&Dpower activities;

.....ATURIII. DAy.....__ ...A............... DA,...
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14. perf01'lll other appropriate Mie. uBiped by the AI.1.taDtDirector
of the 'UBAm Labor Di'91s1oa.

The tAbor Economist will:

10 advise aDd &I.lat the lIiZl1.tJ')" ot Labor OIl W&fI aDd. .... to increase
and improve the Min1stryt. capacity to sather ID4 .alE_proper use ot
manpower and emplo~ent data;

2. &uess trdnins needa 1n stati.tiaal work tor Labor lUD1.tr;y Staff
in tems ot present level of develapDleftt. anel a4vt•• appropriate act10rl
and technique. to meet thele needl;

3. adviae establishment of aD in-service. trainiDi PJ'OIZ'a and conduct
classes for the Ministry'. Labor Ileaearch ua4 Statiatica Staff' u
required to ll8ke nece.sary surveys;

4. give advice aDd asslltance to other U.8. Gove:rmaent aDd. au ageDele.
as a.elped by the Assistant Director of tbe UBAJD ~bor DlvilioD.

BESTAVAfLABLE COpy
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10 u.cmllOlJll)

The accelerated mobilization program of Vietnam haa focused'attention
on manpower probl.. and increaaed int.ere.t ill 1DIUlpower activitie•• 'Thi.
increased attention and intere.t h.. been. of benefit to the Labor Hinistry
in that. it has helped in gettiq needed recognition aad .upport from higher
levela of the GnTo It has, however, created probl_ for the Hinistry by
adding to its responsibilities aDd activiti.. whUe re.trictlag or actually
reducing it. re.ourc.so !rogrs•• haa been made tn .ome activities and solid
fout1daUolUt are being laid in other., but in .0118 very improtalat areu,
pr08r••8 has been slow compared to the urgency of the n••do

'Ibis project involv•• g HanpoverPlanniDlh llea,earch and Statistic.,
Rational Employment Service, 8UIll Traln:1na. Inelustria1 letationa and
the tabor Inspeeterate.

The Prime Hinister thzoouah execut!ve order. has cr.ated an Inter
Ministerial Manpower CoordinatiQg Committee, (IHMCC) aad a Standing Office
to Ilene that CoIIID1tteeo 'l'b.se entitie. are now in the proce•• of bei.
organized and becoming operationa1o A. good .tart has been made in developing
an occupational elassifteatioD .y.t_ with a '-dillt .yat•• now in useby
the Placement Servicep and GVR penODnel are in trainina to develop it l~to

a complete system suttable for Vietnag ,

The primary problem in building the pl8DDing ora.nisatioD needed 1.
obtaining the high caliber per.omael critically needed to work io re.earcb.
occupational cla.sification, allocation and utilisation of manpower, and
skills training. .

The Research and Stati.tie. Office of the ~nl.try of Labor i8 DOt able
to fulfill tbe present neede of the QV)f for the collection, ua1y.i8 and
df.s.emination of employment and other manpower stati.tieso With the creation
of the IMMCCs the need for labor .tati.tte. will become incr...ioa1y lmportant
if this new Committee i. to have the nec••8ary stati.tical information to
enable it to make reasonably .ound jud._llta and decisiou cOllceming the
developmeDt and utilization of the labor foreeo Die activity must have both
more and better trained staff lflt 1. to carry out it. r ..ponsibi11tieSa

. The office baa recently published a Ceft8U8 of I8tabli.hmeDt 1Rp1oyment and
ia DOW working Oft a Survey of Seientif:lc. Profes.ional and technical Workers
ln lDduatrial and Commercial Establlshments in the 8aigoD - Qi. Dinh areao

BEST AVAILABLE COpy
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The pre~ent Emplo}~nt Saxvice serving a very ~11 pereentage of th~

~o~keT.s~ im $0 sm&ll and iaeffeet1ve that it has little impa~t on the labor
mMK1>~et: of Vietnamo If the Placement Offiee i~ to ~erve the needs of Vietnam;)
both the dme and scope of the program must be eXf<&idedo A IIStart has DCfJ1 been
made tbl'OlJgh the establishment of a "model offiee ef in S6.18on vhi~h b beirql
ued fOl' on..the.. job trd.nbg d:1~ethod£:l and for tbe development of proceduli:elli
~d teehniqu.~ suited to Vietnamc New proceduTe~ are in use for obt&lnlug
job orde~s and for re~ruiting ~pplicant.~ and pl~ernents are bei1'S mad® by
using oiti~npational claasificilitions 0 T'hb office \Ifill abo serve as Ci

tr~1.n:tnr,; gl'ound fO'Jr itaff from other offices c.

1:h~ t~&ining of workers hu in the past been left largely 1;:0 the employe:t
'~ho needed ~ueh workers.. The Minist'r.}~ of Laoor has fot' some t1.me oondu~t:ed

t'lkHh t~aitlfng in (!enters of vatying size scattered throughout
Vietnam~ but w~eh of this training was largely under the eontrol of lo~al

&uthod,t::tes 0 'l"he Ministry of Labor u. stills 'iTaining Serv'i(:e ig ehort of
in$tl'u~torse,equ1pmentand training facilities and 1s having difficulty 1~

obtainl1lg the added resourees needed, The accelerated mobilization program
~nd ~tn~refit activity in Vietnam has ereated skills shortage. whieh a~e b~ing

met by ~ proliferation of separate training program8 30 that further co~

ardination and direction of training im necessary" The ti1nistry of Labo~

hu throu.gh it&} 0"'l!ID X'tulourees and those of a eOi'ltractor besn able to imp!'OV9
the qu.aHty of training and the number of workers trained and toO continue the
prog'l'Bm for t.ne trail!ing 0 f ins truetors 0

Improved rel;aticns hetween 1DIUlage1lilent ll the 'Voru'f's and the govermnent
tiould aid gre8tly' in imp~oviDg utUimstioD of the awUable labor· foree of
Vietnm.. The Minizt:ry of Labor has sinee its inception been involved in
laoor""management relat10WlJ and has held various tr'Jt,ining p1"Ogr&UM for woi:'ker~ I)

representati~ and for ~ni&try of Labor 1ft$pe~torso ~re attention n8ea~

to be directed to tni8 activity because of the rapidly expanding urban labo~

force and conditions ~reated by the wa~o An Industrial Relations Institute
hu been eiltablbhed and attention is being directed. to it.; impl'ovemm.tto

In the past» ls00r disputes have been handled by the regular J~bor

. Inspecwrate st.aff with little spec1al;tAtioDo Law governing arbitl';Q.Uon
and mediation are being Tevlsed and training given in arbitration ~d mediati~

BEST AVAIl.ABLE COpy

- :U:1:i>lD'.=u.~~~"'''''~J'''''~a=--''''''''''~=:U:::===~~'''·J~l'U_'''~'''''.I.'''''''''''''''''''''''·ll' W . ","""""",,,,,,,,,,,,,,,,,,,,~,,,-,,,,,,,,,~~,,,,",-,,~~-<~_~~,-,,,,,,,_,.- ...--..--._=';'.-,

. f,,~ ~)'" CO~ilG'fdjtJfJ ~.Il1"';~'~,('l!~ <')[' A"@~I~o/ I~~~. 'lh!i JI.;l0Ile,Y ~lW !s:~,*,!n\1,!~.~1 ve"'<I>Il>!,"''''''''

", ..•.•,', ..,""''''.'m.''''.''(":,.;:.;,3,,:'"'l',.lJ,,..=~~J'''....::::~:.:==::.:~~:.::::J;~:~~:'~'~:::::=:' ....=.:=.::::.::::



,f:'lli~),,~i\'iC~; [*I0~~:~,1til~~'~'f ~ T"O-l S. I.;q~ ~"'17 ~ ':il~'iJ,~,..eQ~ftf'~~;"f:j~;:>
@~'lfttf~~f.~ Ah~ b\~f:9 ~4:=..~.:'*,r:::v1;~";;t<. ..~..:;~~~:_.~~::;.,."_.uq",~,","-n=",~'.~.=.=,,.: ....+~~~...~_~:>oo~~~

'~AG ti ~. ~.gf;/l"'''''''"'~ ~~J)",. . . p. GJ ~li~fd ~'r

~nwuaA'fD~~ _ ~._=,.~~~'!~_.~~~~,=~,=~n~, L==.~,._ ...._.' 'dc.::7..:.~,?L,~.;,,,,,,~,u~~~~~!~;":;;::~~
$H!;~T • I ~, If'~\*)ofrlj\~C,,i~;' T~~k

~ 6i@~Mt;'t @, m!i @@W~~~f41l;r;~·l@~ i
~1I! -.!..... ~~~.=,~_!..; ~i'l.~~=~~~.=~= I ~pof.¥'e:~ Development
~_~_~'~'~--=:''''=''''''''''''''''''''_'''':'''''''.::~:==''~''~~~''''_''''''''''''--''''_;l!_''''''''''''",*-,~~''~""_""':'lIi::;l~Kt"~"'--'--.:":·!~,':.r..'-~~_""C..._it'!ItClI-.....",,,_~_~=_.....~-~Ol'I··'·J;..~~

Ar. ~Jf12l!£

The purpose of the Manpower Development hojeet 18 to develop th~

capability within the ~ to plan and operate Q eompreheasive manpower p~ogram

at the Juttional level uhlch {fill involve the follmdogg

10 Planningp eoordinating and directing .l! manpower pi;'ogram ~t: the
national level. .

2 0 Colleet:f.ng~ ar~alyzingi' and disseminating es:umtial F.ll&npower
:f.nfo:cmation.

,. Operating a NaUol:ull Employment Servi.ee dGsigned to assist
problam groups. .

I 4. Continuing the development of job~or!ented tX'Aining program!a!
'. to train workers in needed skills.

5. Introdue:i.ng' modem conceptlll of 1ndWittial relatiou to laooi':,.
managard:mt~ and govermuent officials.

6. Improvil1g enforeement: of labo:r laws and settlement of labor
disputes.

10 ~~wer",r",,~

In developing the capability of the MOL to plan and tmplement
a 11l8upower progrsm the following go~ls have bee eatabHshedt (a) to appoint
a Manpower Planning Committee comprised of representatives of all ministyies
with major manpower responsibilities; (b) to establish within the tabor
Ministry a Hanpowel: Plans aDd Progrl!UllS coordinating office; (0) to train an
adequate technical staff in the mL ill pl&nning~ includingg supply ant:! .
demand dete'ftldnation, occupational classification:;, manpower and work f01l:~e

alloeatlon and utilization; and (d) the development of ~ls (such 88 an
occupational e lase f. fieatioD 8y$tem)!il teehniques 9 an.d methoets needed to carry (M'i

8. manpover prog1:'4llmo

BEST AVAILABLE COPY
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20 Research and Statistics

In this area the goal is to develop U I:apidly a8possible a
comprehensive and recurring program of occupational employment and ~ge
surveys ,,,,bleh will provide current labor force statiStical! and provide the
statistical b.ae for making projections concerning the "future aiae and
occupatt1oHl structure of the labor force, required to a8.e88 ....U..c:l.ca1b
the slil1 requirements of 1Qdustry~ and meaningfully plan skill. training
programs to meet these requirements,

,,; NatiQ!!!tl !!Ploy!!Dt Service,

In building an effective Dation.1 Employment Serv1cel! the goa18
areg (8) to expand the scope of the present service and improve the technical
competence of its staff to perform such essential functions 88 placementt job
development t and collection and Wle of labor market information; (b) to
continue to establish and operate in-servia. training programs; (0) to make
organiaational changes to provide eeatral directiol'lfj coordinat:1oftp and control
of all offices; (d) to develop standard procedures and office practices; and
(e) to fa.cilitate the spread of labor market information and improve the
mobility of labor 0

40 Skills Trainina

'to continue 1n the development of a ekUlDtraining program9 with
the goala followiDg~ <a> to further develop competence within the Hini.try
of Labor1n the estabU.llhment, administration 'and operation of an ''onetheDjob"
or apprenticeship training program so that it can assume full responsibility
for sho'i't. ...term programs being set up by Ame1:'iC&D Asian International under an
AID financed euntractj (b) to bring Induatryand organised labor into the
program to a larger extent by demons txoatina to them the henef! t8 to be derived
from systematic trainiagproarsm; (e) to train competent instruct~r. for the
skill. training coursee; (d) to alleviate shorease. of critical skills by
setting up ehort...term traird.Dg coursu. llDd (e) to eat&blish eight additional.
Skills Training Centere in selected province8o

.50 :tDdustrialRelatioDIl

In industrial relations the goal 18 to introduce modern industrial
relatioDs concepts and their application to government, labor~ and busine.,
through the Institute of Industrial &elationso .



6~ !rl!bor Insetorllte

The Goal of the Labor Inspectorate is to :hDpro"e dispute.
settlement procedures; through l'8CO'l11'D1itndatiOfts for change. in the labor law
and 1n..senlce training of labor inspecto!'11 and conciliators 0

10 The lUnistry of Labor w111~

110 .01' all activities of the Manpower Development Projeet~

(1) Designate a counterpart for each U4S0 technician
assigned to the project and provide office space and factllti.. for thes~

teehnic:il1lUlo

(2) Pay normal operating costs of the activities ineluded
in this project where USAlD does not specifically agree to pay the eost8.~

(5) Assign all cOilIIPDdities and equipment provided by USA-I»
to the activities for which they were provided ll maintain all 8ueh equipment
in good condition and proVide supplies necesaary for operationp such as but
not limited to 011 and gas for vehicleso

(4) Hake available for training as required the Hinistry
of Labor personnel assigned to the different 4Ctivitieso !his training may
b. formal clusroom-types> on...the..jobs or participant training and may be don~

by either Ame~ieans or Vietnameseo

(1) Take the lead in the eatab118bment of a h1gho level
unpower planning CODldttee empowered to develop plans p estabUsh manpower
pol1ey& and coordinate manpower activities of the different Ddniltrles Wi~h

major D~er re8poD8ib11it1~ao

(2) Istabllmh a Beparate office under the direction of •
eompetfE:nt supervitBor with the sole duty of serv1ngthe DltCC. Competef;.t
profe8~ional and technical staff will be assigned to this office to (~) ~o11ect.

and 3EU\1:1Se manpower informat!oD p . (b) Idevelop reC01!lneodations for allocation

f@~ aile CIlO;;:;;I'ISii GeY_1i'i0~; ,,~ A'(JS:O:W~ u_-'~~~~stilm@i Dotle':;::..t

$1@M£'lfYn(£~_~, l}A·rrs.~ lll:g~"''''"!'Y!-\:1l:'~==~,= ,__l;)A"'~_ '

"_.===~= 'il'1'\l'1.~~~.,==~~~~""""~,~~=,,,~_~~"~1i,=.,,==_~,~~~~~~~.=r _=~.~~~_~=



~;1<@~" "1 011'1 6. ~Ji\~ilifJ)
"~~ ~

~OO~~
~"~i fIIlW'1 Mo. _~-=.."

~~~.

7"\0", lCie,,f&(;O~1)21
.l!It.~~~::'£2..'lOA<7,"""~.....~~",,.c.~=r.:-t'l'.,-.g~'O><

~. AIl1~l!IIII81\l~

6g..-,191
~ __ ... ,..._-__..-.r.~._.:_.~~~~-

;). [!i'~i)iQeQIMihi~' T\~~SI

Hanpower Development
&b! Aqj~~ @ti! m~ f,;@VEl~"i&!~Wi @@

Viliiibliam
~CSlC.'¥1=-=~.".,;;.:;"O;lSt__~-..-..,.:'~"2Z<:<" ...~..ap

'~AG
eotsnHUATEfiN

Blli1~T

and utili~Uon of the work foreel' (c) deteftline trainina needs lind (d)
take care of other priority matters relating to manpowero

(3) Provide adequate ¢lOIllpetent staff to develop and
1mp1.'ove an oeeupaUonal clo8!f1cation syeteDlo

Co FoE' the i!eseareh and Stati.ties:

(l) Provide adequate competent sta.ff for conducting If,

l&bor re~e&reh and statistics program.

d.. 1'01' the Employment Serviee:

(1) Continue th~ operation of the "Model
Office" 1n Saigon to provide a. laborato'l:'Y for developing improved methods W'li.cf

serve as a ~lte for on~the-job traIning of placement 8taffo

(2) Make nece88a~ chsngea in adminietrative and
organ1~tionaJ. structure of the Employment Service 80 that adequate eouuol
e~n be exer~ised over ita operat1@D.o

(,) Uter im~."ved method. and procedures arlit developed
in the model offlee p the staff from all placement office. will be traiR@d
1~ the ftl.'W methods and all placement offices modeled after the same pattemo

(1) Provide adequate and competent IItaffp includ1q
instructorsl) to operate an efficient nIdUs train1. progr-£l making them
.v&11able as necessary for training in organ1aation~ administrationp eurrlcul~

training method8 0 etco

(2) Make whatever chanaea may be necelilsary in the Skf.l1s
Training Seniee to provide unified W)L training prograu through!CM8t VietMmo

(3) Propose the eatabUahment of a naUoul aWl'enticuh~p

council 1n1101"101 industry" labor unions and the GVR which will develop9
establish and ean:y out apprenticuhip utMdards for Vietnam and l:'e~nd

improvements in the apprent1ee8h1p 8eettoD of the Labo~ Codeo

BEST AVAILABLE COpy
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. . (4) Construct on a suitable mite p·f'efabrica.t~.d structures
purchased by USAID in 1967 and provid. furnlshing.~ and eq~pm~nt required to
utilize these structures as skUb training centers6

(5) Endeavor to place the VietDgeSe filIDPloyees of the
tr41n1us C!O!1tl'~to* (AAI) on the Hini8try of Labor trainill88taff ~en
released by.theeQntractor so that their training and expe~i.ri.i:e ~Yfurt.het'
"nefit the GR. .. ..' ..

f. For tha Industrial Relatlonag

Provide an adequate eomp~tent staff to contloue operatimno
of the recently eataolished lftdultrial Relations Center.

g. 1'01." the Labor IDSpec;torateg

(1) Provide infoTmfttion and make staff available for
discuss10nm leading to recommended changes 1n law. relating to labor d1~put~so

(2) fake action to aecure the reGOmmended changes in the
laws relating to labor disputeso

2. The Director General of Budget and I'oreigD Aid agrees to make
available 2205 minion pia1lters from CY 1969 American Aid Chapter" Title 23
for this plOject. These funds will be use~ for manpower development, mnd
w111be made available on a timely basis in accordance with approved
procedures 0 See Budget breakdown attachecl'o ,

Bo The w:1t.sd States Ageney fog' IntemaUooal Development <U.~AID}

designates the Deputy Asaietant Director for Capital Aasistanee and En8iDeer1n~

01' bis designee as USAID Project Managar and agree58
; .

10 To pay the dollar coats of U"S" advisor_ assigned to wO%'k CI!l

this projecto

20 To provide commodities q mutually agreed upon in 9ubIllGque:rs.t
revisioue of thiS Project Agreement.

30 To provide such participaot training lUI may be agreed upon in
subsequent agreementso

BEST AVAILABLE COpy
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for Ift@ Co~pmel1tlrlfj C(>...lltfflm~t er AIsne" 11'6' sill> A~Q." ~ ;ftt&lm<:li~"'GI 1:1...... 1"':1'.....,'



.us AG~~e\" @IF mil G@Vii~r~e£m&llT~)W

&mIX.A. .~_~_ Vietlilp.m __,.-,.,..

40 'fo provide technical services through eontract with the Ame1'i('.an'"
A&12ft Inte~nationa19 lnco~ 1n accordance with '10fT 730o'21D'~919019'o

Ao The Standard Provisions Annex referred to OD page one of this
agreement ia :f.neorpor~ted in and made part: of tlt1. Agreement.

Do The Work. PIM$attaehed hereto may be! mDdif1ed by agl'eemelmt bet'W"~

the USAID Project: Mallage'1' 82:'td the Gn1 Project Haxl4ge? suhject: to at rev1ft1 oi
substtant:ive change by the iti.nlst:ry and WAlDo

1--
iifiiister of ~bor

1I/7/C1
(date)
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11...19

71-79

American~ Chapter. Title 23, ~y 1969

EJpenditure

Salaries and Al10waftcee
for Civilian Personnel

Operating Services and Supplies

Direct Inve8tm~nt8

Total~

BEST AVAILABLE COpy

Amount..
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11.0 ~....!lannina!!!,d !'FoJtrammina ActiV\ty

1. Salaries for 20 Employees employed 1n
the Planning Offlee (Later the Standing
Office of the Inter&~nisterial~n~

power Coordinating Committee)o

m$ 2t>0201'000

2., Operating Costs of the Planning
Office and allowable compensation
for Committee ~bers.

1. Sa.laries for 10 Employeeso
2. Ixpenses of Investigators and

Tabulating easts.,

).. Travel Expense md Pel' Diem.,
2., hbUCbitiOWJ lI Advertising and

Milcellameou8.,

(In addition to the above 1969 AAC fundB~

there is also VU$2 11 S,2 9 0OO available
from AACfunds carded forward f'tOiIl 1967.,
!hese funda are for providing " perBon8
fOT Imployr.nent Service Operations) 0

Do Skin Training

L Salaries for 11 Instructors.,
20 Operating Costsf) oil and making

a film on Skill Training.
,. Iqulpment ll machines and instrumentli

for Skill Training., .
4., Erect a pre-fab Training CenterBo

~o~ooo

W$ 1& liO.~OOO

ft' 770,,000

400 9000

0$ :;00",000

VN$ 1.009 000

2001)000

Q$ 3l)060~OOO

,OOflOOO

2,,:;501/000
12 p500g 000

BEST AVAILABLE COpy
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Mo AM:. Funds in 1969.

., 0 taboyInspeetol'at.!

10 Ixpenses of Seminars.
2. I.epair8 for Conference Ballo

Total for ~ er Develo
(rN 5.550,000 ,of the total
of salaries of 80 perlons)

$, ow Oi'8elfiGlt ~
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WORK PLAN

Manpower »eve1opmeo1;

Ao Manpqwer ~ning and Programming }..5:tivity

10 Establish a Manpower Ple.nniug Coumittee by March 31, 1969, now
designated the Inter-Ministerial Manpower Coordinating Ct1lllll1ittee (DMCC),
comprised of high-level representatives of ministries with major responsibi
lities 0 The Labor Ministry will negotiate thefol'll&tion of such a canmittee
with the GW, with technical advice provided to the Labor Ministry by the
Labor Division, and to other ministries by the counterpart AID Divisions
concerned. The committee will be organized ·as soon as possible.

2. Establish an Office of Plans and Programs by JUly 31, ·1969 (now
designated the Standing Office of the Inter-M1nisterial Manpower Coordi
nating Committee) within the Labor Ministry to plan and direct manporAer pro
grams and coordinate activities with other ministries. The Ministry of
Labor will bereorgan!zed to provide neeessar,y direction and adequate st~
for manpower planning and directing mangower prosrems 0

3. Train manpower planning·office st&:ft to do manpower planning and tc)
perfor.m other related functions. Five such functions will include occupa
tional classification, manpower allocation and utilization, determination
of need for skill tra.ining, authorization of f'oreign workers, and use of'
manpower information for planning 0

4. "Develop an occupa.tional e1s.ssification system tor Vietnam by
Decanber 31, 19700 The occupational cla.ssification system should be par
tially usable in CY 1969, through further developnent will be required in
CT 1970•

.5. Provide both in-country and participant training in national man
power planning for personnel of the Ministry ot Labor, other ministries,
and the pr1vate sector as may be agreed upon in the future 0

60 Develop tools, techniques, and methods needed to carry on a manpower
prograDlo

7. WOrkiD8 through the (IMMOO) and the Standing Office ot that Comnit
tee, attention will be directed to coordinating the :manpower programs of
all Ministries, collecting essential manpower in~o~tiori and establishing
proper relationships with the· nationaJ.economic and social planning group
so that a national manpower plan can .be developed which is an integral part
ot the national social and economic pla.u. .
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I. ~earch and Statistics Aetiv1tx.

10 The Survey of Sciefttificj) Profe88ional ll and Technical Personnel ift
establishments in the Saigon ~ Gia Dinh area (data collection 18 now
underway) will be tabulated and publi8hedo

20 The Ninistry win request ill the GO· BatloYl Budget for CY 70
sufficient funds to continue the operatloDa of the aeseareh and Statisties
Service at its present staff level and will augment the staff by hiring and
training five additional staff members as ~OOD aa po••ible~

3~ Discussions with the National Institute of Statistics will be ini
tiated to explore the posaibilities of Jointly doing a household labor force
aurveyn in Saigon» initially; and in other areas when practicableo

40 When staff member. currently working on the Survey of Scientificp

Professional. and 'technical Personnel Cal, be released. a second establishment
survey w111 be undertaken. Thill survey will cover okil1ed workerso

100 The operation of the model office in 8ai80ft will be continued aftd
expanded 88 a work site for giving oo..the"'job training for placement
personnel and 8S a laboratory in which to develop improved techniCfue8 p methods
and procedureso In orde~ to do this it will render placement service to
employers and workers of Saigon in increasing Dumbers and in a constantly
improved marmera

20 The U~S~ advisor will provide assistance aDd advice to the perllona
lowlv(ad with direct office operations and to the central office supervisory
staff on all matters pertaining to operationa of a modern placement office.

30 All present staff of the saigon Placement Service will be ...1ped
for SQme period to the model office for train1ngp and all new employees wl11
be ass1gnedthere for training when hiredo The staffa of th.e Provineia!
Placement Offices will be brought to Saigon for training as soon as pr~'i:1cal

and the new placement methods will subsequently be instituted in the
provincial officeso

40 ~The Employment service will continue to utilize the occupational
classification system DOt' in use for placem4iln.t purposes!> will promote its
use by others!) and mll assist in the continued development of the system
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by adding needed S~di31t oecupatlonal classifications to the preaeftt
,-digit 8yatEllll. I

s. Plans will be made and tl'4ining of personnel carried on 80 that
complete modern placement Offices patterned after the Saigon office can be
opened 1n other pro,?inees 0 This can probably be done in 1910 1£ neceaeary
planning and' training 18 done in 1969.

60 Emphasis will be plaeed on development of competent management and
supMrVfsory personnel and on placement SpeCiAlists. Management tool. such
ae oper~t1ng manuals of instruction and operating reports will be developed
and inst!tuted"

1. Continue with the trainiog of cunent and Dewly"recru:1ted I'J)L
1Dst:ructon and supervisory peraoansl to lD8ure the aovel'DIII8nt of Vietnam
eapability of assuming full ~sponslbility for Skill Training act1vitie.~

2" Hsintain and continua to upgrade the instructional training
materi~ls that have been developed for the operation of the MDt operated
Trade Training Centers.

'0 EetabUah theG1Q Bioh Trade '1'1'&10101 Center as a model.

4" EstabUsh eight additional Trade Training Centers 1n selected
proviDees.

50 Continue' the reoi'ganization of Trade Training Center floor plans
established for more efficient work shops in the NOLo

6. Continue to support the skills training programs now in operation
48 directed by USAID and the GWp developing thetn into a coordinated
training program for Chieu Hoi $ Refugees 9 Veterans ~ and other disadvantaged
groups.

I. IndU8trlalB.el~tionsActiv1tl

10 The program of the Industrial Relations Center will be continueds
1nc!ud:f.ng (a) four quarterly AdvisoJ'y Board meetiDg~, (b) nine seminars 9

(c) training of 1,000 workers representativea 51 90 foremen and 140 union
les4erm 9 ana (d) the publication of a monthly bulletiDp and the establish-
ment of: .. lending library. ...
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20 The Advisory Board will determine how the center may achieve
autonomous status as an institute under the sponsorship of Vietnamese
universities to enable the institute to receive aid from the Coverament&
biendly nations. trade union groups, and. employer11. afJlloclatiorl8.

'0 The Center will cooperate with lnteruted agencies lnsetting up
elasses and seminaro ll liatson will be establbhed with all universities to
assist atudents and facultyp and training will be provided for ~n1.try of
LeboI' and other government agencies with interesta in induetri.l relatlon.~

40 New eourse materials\) a 20"'1Blnute movie and '1'Y appearance. will be
! develo~do

'0 i.elationsM.ps Will be further d.eveloped with the Asian-American
Free Labor Instituteg Asia Foundations and other private il18titutionti w1tb
similar lneerestllo

'0 ~r Inspect.;orate

10 aecomend improvements in the labor d1eputes law8 aDd .U8iet in
de.semination of informaltion supporting these improvementso

2" Conduct one or more training c1u.e8 for coocUiatol's and labor
iupectora in the enforcement of labor law and conciliation of labOT oi.pu.tealo

'0 Assist 1ft the i.mprovement of labor safety at wol'keitea by training
Safety Insp8ctorso

40 llenovate the mai.n conference room at the Ministry of Labor for 1n'"
service training purposeso

So Recruit a small group of the moat qualified HOI. staff to fom a
Conciliation Corps» then give short..tet:M intensive training to orient
conciliators to funetionlng~ non-regul6!.tory COIIC1UattODo



A. As used herein, «AID» means the Agency io1'
:international Developm.ent, anycompone!l~ ngenc:,f.~

andaoy successor t!gency. «Cooperating Agency»
mcans the agency whi~h is a party to this Project
Agreement with AlD and «Cooperating Country»
me~ns the country of the Cooi?eratingAgency. llLo...
cal Currency» ~eans currency originaHy issued by
the Cooperating Country as a medium of exchange
therein. "

B. ('I.) AID wilt matte available the amounts
specified in Block 8 of this Project Agreement, as
S1ecessary for the project, for use for the designated
purposes and as may be further described in Block
$ hereof..

(3) The Cooperating Agency wilt make available
~he amouts specified in Bock 9 of this Project
Agreement, as %I~cessary for the project, for use for.
the designated purposes and as may further be
descrif)ed in Block '$ hereof. The Cooperating Agency
will also make, or arrange to have made, aGlditional
contributions of property, services, faci1iti~s and
funds required for carrying out the project a.s may
be specified in Block 5 hereof or as 1uay subse
quently be agreed apo!! by the two parties.

C. AID and tbe Cooperating Agency may obtain
~he assistance of other public and private ag~ncie9

in carrying out their lespective obligatiOl1s under
this Project Agreement. The two parties may agree
to accept cOl:1tributioQ1i of property, senices. faciH~

ties and fUdds for purposes of this Project Agree~

ment from othel.' pubHc and private agencies. and
llDay agree upon the p.lrticipatiou of any such third
party in carrying out activities UDder this Project
Agreemen~

D. AU contribution90f AIDpUfSUanf.: to this
Project Agreement shaH be made within a slit months
grace period extending· beyond the: estimated final
contribution date specified herein. Except as other...
wise specified herein 01' subsequently agreed by the
two patties, all contributions of the: Cooperating
Agency pursuant to this Project Agreement shall be
made on or before that same date. A contribution
of goods ot services shaH be considered to have b~en

made whet1 the: goods 01' services, provided Of
~inatlced by the contributing party, are delivered
An accordance with co'.nmefcial practice.

B. The procurement of commodities and con..
iraet services to be financed witb an AID contri=
butiv%1 of currency other than that of the United
$tates or of the Coopi.rating Country shaH be subject
to all provisions of, and f:egulatiol:19 gov3rniug~

'oreign Cuttency Amhori~ations iS$ue4 by AID,

F. AiD feimbursementa or advances shall, i~
general, not exceed the amount obtained by Clpply",
ing the ratio of AID to Cooperating Agency contri...
butions specified in the Project Agreement to tbe
amount currently contributed by the Cooperating
A$ency. POl' example, if the Project Agreement pro
vides for total contributions of $400,000 by AIO
and $6001000 by the Cooperati!lg Agency and if the
Cooperating Agency hos currently contributed $61000
then AiD will, in general, reimburse or advance no
more than $4,000. Commodities and services finall"
ced with an AID contribution of locOil currency shall
be su,bject to the following requirements:

(I) Reimbursement
As mutually agreed betweetl Am and th6

Coop3r2tingAgeacy, either of the following methode
may be employed for reimbursement by AID of
local curreucy expenditures made by the Coopera..,
ting Agency:

(a) Direct Reimbursement
Once monthly or 8t such Otllzf

intervals u mat be mutually agreed between AID
and the Cooperating Agency, AID w111 reimburse
th~ Cooperating A.gency for local currency expcn.
ditur<:s made by the Cooperating Agency· ill the
procurement of approved project requirements. Bach
such claim for reimbursement must ba supported
by the following documentation :

(i) Public Voucher, SF-I034. signed
by the properly accredited rep
resentative of the Cooperating
Agencyv and embodying the fo
llowing additional certification g
cThe total amount claimed bee
reunder was expended foe the
purposes autbori~ed ia Proje<:t
Agreement N°. and.
is. supported by the d.ocumen
tation required by said Project
Agreement 011 file in the CoOa
peratinl: Agea.CYI..

(ii) A report in the format ptescric

bed by the AID Controllcr~

certified as true and Rccurateby
the properlyacctedited l'epr~

sel1tative of the Cooperating
Ageucy, in support of each
such claim for reimbursemeDto

(b) Advances
Once monthly 01' at such othef

intervals a9 may be mutually agreed upon
intweea Ali) and the Cooperating Agency;
AID may advance local currency to the Coo..
pefatiag AgeQcy £0: o?orating purAlQs~~ 1'40



Me 1'.!;lpcriy l'elw.bursab1t;
in accordance with the t~z

ms of the coutract."
(c) P~yrol1 Costs :

.. Z1 ..

Oue copy of certified payton !:~f,,:

i'ngs ~r.d vouchers, together with satisfactory evi
dence of p~1111el1t. Bach p:oyroll listing must show
for each employee at least the following data: name,
applicable job title, s~1ary 01' wage 1'1lte, period co..
vered, QUo. amount r-aid.

(d) Oth~r Project Costs :

One copy of the appropriate au...
thor~ation documents and invoices covering travel$'
utility costs, etc.

(3) Refund Provision:

With respect to AID contributed tocal
currency made available to the Cooperating Agency
under the methods of financing herein described,
the Cooperating Agency agrees to refund promptly
to AID, upon demi'lnd by AID and pursuant to AID
instructions, the entire amount of such currency
expended by the Cooperating Agency (or such les
sel' amount as AID may demand) whenever AIQ
determines that such expenditure was impropel' I&S
being in violation ~f the terms and conditions of
this Project Agreement and/or any applicable agre..
emel1t or arrangement between AID and the Coo
perating Agency.

G. Unless otherwise specified, title to aU pro..
perty procured through financing by AID pursuant
to Block 8 of this Project Agreement shall be in
the Cooperating Agency, or sucb public or private
agency as it may authori~e. This provision is iDap..
pIicable to any property which may be used in con
nection with the project but is not financed· purs..
Wlnt to said Block 8.

H. Any property furnished to either party
through financing by the other party pursuant to this
Project Agreement 8'1a1l, unless otherwise agreed by
the party which financed the pro::ur~ment, be de..
voted to the project until completion of the project,
and thereafter shall b~ used so as to further the
objectives sought in carrying out the project. Bither
party shall offer to rtturn to the other, or to re
imburse the other for, any propetty which it·obt
ains tbrough financing by the other pArty pursuant
to this Project Agreement which is not used ill ae-
eordance with the preceding sentenceo

1. (I) If AID and any public or private orga..
nization furnishing commodities through AID fin...
ancing for operations hereunder in the Coo?erating
Country, is, under the taws, regulatio:J.s or admini..
strative procedures of the Cooperating Country, Iia..
ble for customs duties and import taxes on commo
dities imported into the Cooperating' Country for
purposes of carrying out this Project Agreement, tba
Cooperating A3~ncy wHl pay such duties and taKes
unless exemption is otherwise pro7idedby any ap"
pllc~\ble internadonala$reemellt~

Commodity Transactions :
-zt) Applicable contract ot pttfD

chase order between stippl..
ier and purchaser;

(ii) Supplier's detailed invoice
and satisfact(1'1 evidence of
payment~

(m) Ocean 01' inl~nd bill of lad
ing, or other document evi..
denciog delivery to the
pu.rcbas:;:r~

(h;) Such additional document
ation (e.g. inspection certi
ficate) as may be required.
from the s'Jppliel' by the
purchaser.

Contract Services Transactions:
iIrAPPlicable contract betw

een contractor and purcna..
ser;

(H) Contractor's detailed Invoi
ce and fiatisfactory eviden",
ce of payment;

(m) A certificate by tile Coop..
erating Agency as rollows s
uThe undersigned certifies
that the services for which
reimbursem~ntis requested
!l~V~ been sa~isf~ctorHyren~

d;red r.::id the cos:s th~z;Qf

(0)

~~1itiul a:17~:nCe wiil 'be itt a.~1 ~~mCt:l1t -r~:r~:>~{l ttpo:a
betw~en' AIDaud the Cooperating Agel1cy ~s JJeCe3
sary to .cOV?-a' estimated project er.penditures for a
specified tin1e period, and will be supported by ~
buc1ijet developed and approved hy both AID ~nd the
Ccoper.c:ting Agency. "\,;.'hen necr:ss:lty to replenish the
adtral1cel the Cooper::l.ting Agency mr.y be reimbur·
sed for ::.mounts actudly e:::pended by it by submit
ting cbirns for reimbursement of such amounts sup
ported by the documentation prescribed il1 pal':g
raph (n) (i) abov·~. On the basis of such claims rOt
reimb:stsement, AID tnny replenish the worldng fund
in Qmountsequi11 to, but %lot in excess of, the
actual expenditures of. the Cooperating Agency as so
reported, up to the total amount of the AID local
currency contribution less the amount of the initial
advance.

AU expenditures made by the CooperQ
ting Ag:::llcy r;gainst such advances must be suppor
ted by the documentation prescribed in paragraph
fa) (i) above and such documentation in support of
the final e,:penditures of th3 Cooperating Agency
must be submitted to AID not later than go days
after the date of the final expenditure.

(2) Documentation
With respe::t to ~11 AID contributed

local curr r l1CY made available to it: the Cooperating
Agency a~ree3 to maintain a separate set of accounts
for. all trans~ctions financed or to be financed, and
the Cooperating Agency further agrees to obtain
and retain in its files, for inspection and review by
AID at any ti.me as requested by AID, the documents
l!sted below in support of each transaction financed
with such funds.

(a)
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residents ~ of the Coope..ttting Country), whetbet
United States Government empto~'ee, or employees
of public Of private org:lnizations undef contract
with, or individuals under ccntrcact with, AID, the
CoOpe1'3.tillg Agency, 01' any agency authorized by the
Cooperating Agency who are present in the Coo~

perating Country to provide services which AID bns
agreed to furnish or finance under this P.r()j~et Agr
eement, are, under the laws, regulations or admi
nisteative procedures of the Cooperating Country,
liable for income and social security taxes with res
pect to· income upon which they are obHgatedto
pay income 01' social security taxes to the Govern"
ment of the United States of America, for property
taxes on personal property intended for theit own
use, or fot the payment of any tariff 01' duty upon
personal 01' household. goods brought into the coo
perating country fOf the personal use of themselves
and members of their families (not includIng such
personal or household goods as may be sold by such
personnel in the Coopetating Country), the Coope
rating Agency will p3y such taxes, tariff, or duty
unless exempt:'on is otherwise provided by any app
licable international ~greementv

J.. Any personnel (other than citi~ens and tes{..
dents of the cooperating country), whether United
States Government employees, 01' employees of pub
lic 01' private organizctio1'ls under contract with, Of
wdivid~l?1sunder contract with, AID, the Cooperating
Agency or lUly agency authod~ed by the Coopera
ting AgencyJ vh/) are present in the Coopel'~ting
Country to provide services which AID has agreed
to· furnish Of finance 1Jllcler this Project Agreement
shall be subject to the approval of the Cooperating
Agency and AID, and shall be uncler the general
diteetion of the Director uf the AID Ivlission to the
CooperawgCountry"

X. tfany commodity is furnished to the Coo.
perating Agency, Of any pubrc 01' private agency
authorited by the Cooperating Agency. on a grant
basis through financing by AID pursuant to this
Project Agreement unde~ errangements which will
result in the accrual of proceeds to the Coop2rating
Agency or any authorized agency 311d if the app
licable agreement between the two governments 1'(3..

fermi to on th~ first page of this Project Agree
ment does not provide for the establishment of· a
Special Account and the deposit therein of currency
of the Coopuatilag Coo.n'try, the Cooperating Agency
wiJl $ake ii1uch arrangements as may be nece,-;sary
to establish a Special Account to deposit therein
.CUftency of the Cooperating Country in amounts
equal to such proceeds, in ac:::ordance with such
terms and conditions as may bs agreed upon. Funds in
~he special account may be used only as agreed 131'00
byAlDattd the Coopera-d~Agency;pl'ovidedgthat such
portion of the funds hI the Special Account~as m~,y

be designmed by AI/) shall be made available tt'l
A:U>w m~ th;;: tequ~rements of the United S~2&@S~

MO t~~Q'it; '~~:}4

't. l:n t1i,*t~wr.:,t t:l'2atcm.'irfJ:1cy-oi .a-COUmirjfCltbef
r:l1an th~ United States G.\' the Cooperating Coul1u1
is introduced into the Cooperating Country by AID
or any tHtbHo or 1?rl~ate ~gency for the purposes of
carrying out obligr,tt.cIls Gf AID hereundc1, the Coo
per~ting Agency wil! m~ke· such arrangements as
may be neces9ary to effect cOllversion of such CU1'oo
felley into the ctu'rency of the· Cooperating Coun
try at tha h:Zh-::st rate which. at the time the lC011.
VCl'SiM is rnad~, is not unlawful in the Cooperating
Country. AU uses of the currency of the Coopera
ting Country obtained by tbis conversion shall be
subject to the requitements of paragraph P herem
tet<1ting to local currency. .

M. AID s:tt;U expend funds and carry on op" ..·
rations pursuant to this Project Agreement omy m
accordance with the applicable taws and regulatioGS
of the Uuited StatES GovCtllme.at.

'N. The two parties shall have the right at !f17
time to observe operations carried out under thf$
Project Agreement. Bither patty duri.:l!g the term of
the PJ:oject and three years after the ccmptetionof
the project, shaU furth~r have the right (I) to exa
mine any propertY' procured through financma by
that p~rty under this Project Agreement. wherever
such property is Jocatedt and (3) to inspect and
audit any records and accounts with respect to funds
provided by, or any properties and contract services
procured t:!fougn fmancinsby, that party undee
this P:oiect Agreement, wherever such records mo.1
be located and m.aintained. Bach p~rty. in arracgiu8'
for atty d~spos!tion of any property procttred
through finan:::ing by the other party under tbis Pro..
jeet A,,"1'eer~etlt, shall assure that the rights O"f exa.
mination, inspection and audit described in the pre
ceding sentence ate reserved to the party which did
the fi.nancing.

o. Upon comptetian of the project, a Comp...
letior.\ Report shall be draWl! up, signed by apptc).
priate representatives of AID and the Cooperati11g
Agency, and submitted to AID aDd the Cooperati:lg
Age~.wy. The Completion Report shalt include t!

SU::DrI12ry of the actual contributions by both AXP
and the Cooperating Agency to the project. and
shall provide a record of the activities carried out,
the obj.~ctives achieved~ and related basic data. AID
and the Cooperating Agency shall each furnish the!
oth~t with such information as may be needed to
determine the nature aDd scope of operations und~
tbis Agl'etmant and to evaluate the effectivenesi of
such opefatiotJ&

P. The present Agreement sha.ll enter into fOfC'
when signed. Eithat party may terminate this Project
Agreement by gh'mg the othet party 30 days written
lI.otiCi~ofjut~ntiQnto terminate it. Termtnatiot\ of this



· .,.
P1'ojc"i'.:t Agreemtttt sh~n ~C.f,'rn1n21:e any cb1ig::ltio~s

tlf the two pa~tics to ma!1e contrihv);iol1& pt.t~3t1::111t ta
Blocks 8 lmcl 9 of this Ptoj~c~ Agreem~ot., e~c~pt

for payments which they C~e committed to mat:\':
:pursuant to non-cancellable coo.....itroeut?J entered

into withtbi:.od parties prior to t1~$ termin'"'tiol1 of
d;l) Project Agreement. It is expressly und~stood

~h:lt the obEgatiens lJnd~t p~ragraph H relating to
the \3Se d {)!'operty ~1:~U fema!21 b forc~ ~ttr.

f;uch termmation.
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Ibe accelerated mobilia.tiOD program of Vietnam has focused attention
00 maapover problems and iDCr...~d laterest in manpot'fer a.ctivities. 'l'hls
iocr....el att_tioD &Del illter.st b.. been of benefit to the Labo~ Kini8try
111 thae it baa helped tn aett1D& needed recognition and support~ higher
1eve16 of th. en. It has,l however, created probleDls for the IU.D1.try by
addina to ita ~apoDlib11itlea &Dd activities while restricting or actually
reduci... ita reaoun... Progresa baa been made in some activ:1ti.. and solid
fouodatloaa are beiDl laid iDothers, but in some very importanC .....
progr... bu been .low cOllPUeet to the urgency of the need.

!hi. project inclucl•• activities in: Manpower Planning, a...arch and
Statistlca, Bmploymeat 8ervice, Skill. Training, Industrial Belationa and
the Labor lnapeetorate.

!be Prtme Mini.tel' throush executive order in March 1969 creat.d an
IDter-Miniaterial Manpower Coord1nati08 Committee (IMHCC), and a Staodiaa
Off1ce to aerve that Commlttee has been esfab11shed by the Labor MiDi.try.
1'Iw Coamittee .... b•• o1"8&D:tzed and has held seven meetingso the atandiDI
Office baa beeD .et up and clerical staff hired. but there hae been
dlfficulty 1n hir!.. profe.alonal and technical steff.

•
'!'he primary probl_ fa buildlDl the planning organization needed t.

obtalni.. the blab caliber personnel critically needed to work in planniag
reaearch, occupatioaal cl..alficatioD. allocation and utillzatloD of meDpOver p

aDc1 ekil18 tra1nllll. .

fte ....ar:ch &I1el 8tat:l.atics Office of the lIin18try of Labor is not able
to fulfill the pre••nt .eeda of the CVII for the collection. aaa1,.i. and
duaem1ution of .,lOJMDt ad other ·.-npower atati.tics. 8tth the creatiola
of tbe I*:C. th...... for labor atatietics w1ll become locr...illlly important
if this Dew Caa.tttee i.'to have the DeCe.aary statistical iafo~t100 to
~..ble it to make r ...oaably sound judgment•.and decisions coneerDiDS the
develoPMat aD4 utiUutf.OD of the labor force. This activity aust have both
IIOre and bett.r truaed .taff if it i. to cury out its reapolllib:Uit1es a

!he offlee has reeentlypubUah.d a Cenaus of Establishment Bmplo,.nt and
ia nOlf _mi... OIl • Suney of Scientific. Professional and TeehDical Worker.
10 lad1l8trial aacl Coa8Ift1al Establiahment. 1n the Saigon - Qla Diab area o
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!be pre.eDt IIIlpl00000ftt Servic. serves a very small percentas. of tbe
worker. aDd 1. so .mall aDd laeffeetive that it has little impactOD the labor
market of Vietnam. If the 'lscemant Office is to serve the needa of Vietnam,
both the s1&e aDd scope of the proaram mus t be expanded 0 A 8tart has now bean
made tbrouah the estabU.hment of a "model off1ce~Q in Saigon wblch i. beina
used for on-the-job traini... in new methods and for the development of
procedur•• and tec:bD1ques suited to Vietnam. New procedures are iD ue for
obtainina job order. ADd for recruiting applicants~ and placement. are being
made by _tae accupatl..l ct.8tftcaUc;nc. '.,':,:: ',' ".> ._~r: \:Ul .;11so .el'Ve 88 •

traiD1Q1 ~OUDdfor .taff fro. other office••

the traiDi. of worken baa in the )HIS t been left largely to the employer
who Deeded .uch workft... the lU.Distry of Labor has for some ti1lll8 conducted
.kills traiDiaa in ceDt.r8 of varying 8iae scattered throughout Vi.taam, but
1IlUCh of this UO.1D1_ Val conducted largely under the control of loc.l
.uthorltl.... !he JUnl.try of lAbor's Skills Training Service 1s abort of
iDitructors, and baa had dlff1culty 1n obtaining the added re80UZC.' Deededo
The Keeler.ted moblU..tlon proar.. and eurrent activity 1ft Vletua has
created sklils .hart.... which .re being met by a proliferation of .eparate
tralDiaa prop.. 80 that further coordination' and direction of tralnina t.
aece••ary. !be linistry of Labor baa through its awn re8ource. and those of
a contractor beea able to improve the qual1ty of training and the DUIIlber
of workers tralfted &Del to cODtinue the program for the training of iutt"UCtors.

~oved relationa between manaaement, the workers and the sovenmeftt.
would aid areat1y in tmprovias utilization of the available la~ force of
Yiet~o !he JUnlstry of tabor bas 8luee its inception ben lavol... In
labor__..emeat, relatloae and has held variouS traininl proar- for work.rs'

, reprueat.t1vee aacJ for JUai.try of Labor inspectors. *re .ttentlOil ne__
to be directed to this activity because of tbe rapidly ex,andiaaurban labor
force ad conditlou cre.ted by the war.. An Industrial llelatiou Iutitute
has beea ••tabUahed and attention 18 being directed to it. impl'OWlDeftt.

In the put, labor disputes have been handled bytbe replar'Labor
~pector.te .t.ff with little speciali.ation.. Laws govemiDl ~bltration

aDd medt.tioD ar. betaa revued and trail1111& given in arbitratioD aacI
..slatioDD

Fer c.. ....
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(More specifically' delineated in the
PJ'Ojecio Implementation Plan)
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A. Objective

the objective of the lfanpowa- Development Project 18 to d.velop the
capabil1ty withlD the OVII to plan and operate IS comprenensive manpower proar_
at the oatiooal level which will iovo1ve the following:

I. .lamdq. coordiDating .ltd directing a manpower proar_ at the
natioul lev.l.

2. Collectiq, analyzing. and di8seminsting essential .-power
illforutioD.

,. Opel'atina a "tional .ploymeDt Service with special emphasi. o~

assistance to problem aroup8o

4•. CODtinui... the developneDt of job-oriented traild.• fS"Olr- to
train worker. in Deed.d .kil18.

,. Intr04uci... IDOdern coltcepta of industrial relatioH to labore
1l1IID&I_nt. aDd govenm&nt officials.

B. DuC'£iptiOll yd qoal.

1. 1Iam.8r.laam1.

In developiaa the capability of t.he Ministry to plan and
implemeDt • manpower proaramthe following 80818 have beeR estuUshed, to:
(a) improve the organization and operating effectiveness of the newly-formed
IMMCCi(b) ataff an office to aerve this committee with capable tecbnici&D8;
(c) train tbe technical staff in the Ministry in determination of labor supply

.and demand, occupatioDal cl.alfication, allocation and utili.ation of work
force; ... (el) develop tools, techniques and method. needeel to cUI')' on •
1IIaI1pover pro~_.

20 lesearcb Mel Statistics

ID this area the loale are, to: <a> provid, the buie UIl~'o!:'

statistic. needeel for manpower pl8DDiD8 over the short andinte~dl.te terme;
(b) eetablisb aa i.tearated aad ~ecurrina 8erles of occupatioD&1 .,loyment
sene,. 1D WIGD ami other selected urban areal and project future oecupatloaal

. needa; aacI (c) develop the capabi1:l.ty of the IUnistry to plan. adIIIlaister and

.,., the c..,.r..... 00......'.,~

SlbA'l'UIll. D.,.....__ ...Atv..., ........"e. D",...__
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operate a re••arch aDd 8tatl.tio8 serviceo

,. "tioga1 !R1OJ!!!9t Service

In buildllll an effective Rational Employment Servioe. the goa18
are. to: (a) exp8lad the .cope of the present service and improve the technical
eompeteeee of ita .taff to perform 8uch essential functions .. p1aement. job
deve10p11e1lt. aDd collection and .8 of labor market informatiDl1; (tt)contlftUe
to eatab1uh aDd operatelo-aenice training programs; (e) make orpntaationa1
chaq.. to provide ceDtral direction, coordination. and control of all offices;
(c1) de.lop .uadud pt'oceclur•• anel office pract1e~&; and (e). f_ilitate the
distribution of labor market infol'lDBt1.on and improve the mobUity ot 1aboZ'0

40 ~il18 trainl.

lmpba8is in thi. area will be on continuing the development of a
skills traiDins program; the goals are, to: <a) further develop ca.peteoce
Within the Ifini8try ift the establishment, administration and operation of an
on-the-job OJ:' apprenticeship traln:l.q program so that 1 t can ..._' full
respoDllbiUty fol' abort-term programs being set up by an Americaa contractor
under &II AJD-flnaace4 contract: (b) bring industry and organized labor into
the ,roar- to a lar,u extent by demonstrating to them the benefit. to be
eteriYed frOll .yetematic tralnlDi proarams; (c) train compet8Dt iDStractore
for the atill. tralDina coursea;(d) alleviate shortages of critical akill.
by aettl... up 8hort-tena training cour,es. and <e) establish eipC additional
Skills lfr.iDi... Ceaten in ae1ected i'rovincea.

50 1i¥!U8tria1 Ilektioaa

III iDduatrial relatlona the goal 18 to introduce _dull industri.1
l'elatlou CODCepta aa4 their application to government, labor, ad .bualDU.
thl'ough the Iutitute of Industrial Relations 0

40 UIAp

'!'be Asatataat Director for Labor. or his deaisnee, 18 hereby
eteslpatec1 .. JIlooject "MgerA In this capacity he will act .. teclmical
eMaor, coordinate the UBAID ..si.tanee prOVided for the p¥eject. ~ work
c10••1, with the" froj.ct IlaDager in all phases of the project, lnclucl1,.;,
impl....t.tion &4 ••1uatiOll•
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I. m
'lb. IDapector Qeaeral. Htntetry of Labor) or his designee, 1s hereby

clesi....tad GV8 Project 1IaDaaft. In tbis capacity he will be re.po.ibl,
primaril, for the overall implementation of the program. It 18 UDderstood and
.p:eecl that be Will work closely with the US Project ,Hanager and Will seek
aDCl utili.. the l.tter's technical knowledge lt advice s and counsel to the
.-sima. dearee practieable to attain projecl: ~bjeetiveso

A. !'be QQ, throqh the HiDiatry of Labor, will:

a. For .11 activities of the Manpower Development Project:

.(1) ue.iaaate a counterpart for each US technician ...igned to
the project and provide office .pace and facilities for these techalciau.

(2) P.y DOrmal operatina costs of the activities inelud4d tn
this project where USAID doe. not .pecifically agree to pay the cosu.

C) ".ip all cOIIIDOditle. and equipment provided ~y 'UIAD to
the activitie. for whicb they were provided, maintain aU such eilUipaeat in
good COadit10D and provide .uppliee necessary for project impl__tationo

(4) )Jake available for training as required the IIllliatry of
Labor penollDel ••tped to the different activities. This traini.. may be·
formal cl...rOOll-type, on-the-job., or participant train1na aDd .y be •
cODducted by either VietD8ae.e or US tecbDiciana.

b. POl" the Haapover Plaanill8 and l'rogr8llllDing:

(1) Improve the organizational structure and operatiQl practicea
of the IDter-lI1niaterial IIIIIlpower Coordinat1Dg COUIDitteeo This will inclUde
fozmatloD of additional sub-COIIIIdtteea, particularly one OD akill. tra1niilS,
and cleleptiOD of appropriate work .Dd. reaponaibll1ty to sucb .ub-eOllll1tteea.

(2) lto¥1de competent technicianS to staff the Staadias Office,
which ..... the Inter-lIlai8teria1 "power Coordinating COIIIDittee, duriDl
the fir.t half of C1' 70. !hi8 .eaff should include technici.. cOllpeteat in
the fielda of reaeazch aDd statistics, akill. training, and occupational
cl••tfl"tlOl1•

..O.."TU.... D..T.....__ ......'"'R., ••_. DA"..__

,..Tr..a, 1 _
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C) Provide adequate competent steff to develop and :1mprove
an occupational classification .,atemo

cO POl' tbe Reaearcb aDd Statistics:

(1) Provide adequate competent staff for conductiDi a labor
reeeuch anel auttatics proar-.

ct. '01" the IIIployment Service:

(1) CODt1aae the operation of the "lIiodel Office- in Saigon to
provide a laboratory fordevelopiDl improved methods and eerve .. a aite for
on-the-job traiaina ofplacem8nt ataff.

(2) Hake Deceeeary cbaages 1n administrative and orgaDisat10nal
stnu:.ture of tbe Employment Sen1.ee 80 that adequate control ean b. exerciaeel
over its operation.

C) After 1IIlproved methode and procedures are developed in
the model office. the staff from all placement offices will be tralaed in
the new methode and all placemeDt offices modeled after the same pattern.

e. Pol" the 8k1Ua TrunlD&:

(1) Provide ad8CIuate anct competent staff ll includiDI 1utructora.
to operate an efficient skille training progl"CID. making them. availabl. ..
nece••uy for train1118 tn oraui.ation, adminf.atratiolt. curricula, traiDina
methods. etc 0

(2) Make whatever changes may be nece.sary in the 'kills
Trai"ina lemee to proVide unified HOI. training progrems th1:OU8hout VietD8lDo

(,) Propose the establishment of a national appreot1oeahlp
council inwlY1na lncluatry, l.bol" unions and the GVB which will de..lop,
eatablish and carry out apprenticeship standards for Vietnam aDd reeommeod
1mprO..-nt8 in the apprenticeship section of the Labor Code.

(4) CODStruct OD • suitable ette prefabricated 8truct~e8

purchaed by USAID in 1967 and provide furnishings: and equipMDt requred
to utili.e theae stl"UCturee as skills training centars.

,....--------------.....--------,--------_.For tile c..,. or AcfNq. p., Alene, for ht' 'ClViC' 00..'0,.. '
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(5) IDdeavor to place the Vietnm~8e employees of the
traiD1.aa cODtractor (All) OG the )flalstry of Labor training ataff vbea
rel....d b7 the contractoY 80 that their t~ainiD3 and experience .., further
beaefit the GVR..

f. POl' the Indue trial I.e lations:

Irovide aD adequate competent staff to continue operatioDS of
the I'eceatly eltabli.hed ladustrial Relations Center.

t. !he USAID qree. to:

1. A8.iIDQualified US advieors to work with this project.

2. Provide c_dit1ea as My be agreed upon in 8ubaeqveat rmaioa.
of this Project A,reeBellt.

,. Provide such participant training as may be agreed upon io
this agreement aad sub.equent revisions ..

4. Provide teeha!cal services through contract with a oa.peteDt
US contractor, in accordance with the tmplementillgPIO/T.

c. Work Plan. ImpleMatatioD. of thiS project in US " 70 .han proceed
accordi.. to the Work PI_ attached hereto and desilnated Annex I. Thi8 Work
Pia My be ..ified b, aareeaent between the WAIn IToject HaUler ad the
QV8 Proj.ct * .....1', .ubjeet to a review of substantive chuae by the Hiaf..try
8Dd USAID..

Vo I'DWICUL OILIQATIONS

A. CMf-
1. ft. MiDi8tyY of taRr aare.. to provide adequate fau trOll It'

reaular budaet to .upport the activiti. ofthie project.

2. !'be Director CeDeral of lud.et and 'orellD Aid baa MCle a.ailable
VII$2205 lI111i08 fI'OIl cr 69 AMrican Aid Chapter, Title 23, for thi' project"
Thea. fMel. will be uaed for IIaIlpoveZ' cleveloPlD!n~ and will be Md. availabl.
0Ia a tt.ely bui8 in accordance with procedurefi?»udget breakdowa ehaIIIalD
Project Agreement Nco 69...1910

....."TU".' OATBISI,Icw__ ••NATUIllIl. .... ... ••OATBt__
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1be "'70.000 provided in Block 8 of the f ..w.e sheet of this revision·
will be ueed to pay:

1. Pel'aotmel Costs .. Contra.ct.. "70.000

A contract Will be negotiated toprovlde the technicianS required
to carr, out the akl110 tralfting~ cut¥'-~U..dcvBlopllieut and maaaae-eat aupport
8Sai.t~. aeti.it1eo u d.scribed aboYe ad 1n the related impl-..atlq PlO/T.

2~ .Other

Subject to availabilit~ the DSAID may pZ'ovide.in a .....quellt
revision. :fuDc1I for the procureaent of inatruetional materials aDd for a
,.rtloll of participaat traiD:lq costs •.

COllCurr.~••

ow

;j ~1anjp'111/7()
0<.

AS80ciate Director for (date)
Local Development
USAID

.....ATU....' - DA,. .....'"_... _
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JgI. "41
A. lfaa2!!'!r 'lamaies aDd Proar.-1.M Activity

1. ' Coati.... efforte to illprove the organization and operatioll8 of the
Iater-Mildaterta1 Manpower COOTdinating COIDidttee and take the lead ill natioaa1
MDpower p1aDD:Laa. '

2. Provide adequate technical and professional personnel to ataff aD
office to aerve the above comaittee.

,. Train Jlanpower P1Maina Office .taff to do manpower plaaniq and to .
perfon other related fuD.ctione. Such functions will include occupational
cl..sifteaUon, _npower allocation and utilisation, deterainaUOD of need
for skilla tl'ainina, authorisation of foreigll tlorkers, and use of .....-er
info~tioD for planniDl. !hree additional technicians should receive
traintaa tn CY 70.

4. DeYelop an occ-.pat:l.onal clu.ificatf.on system for V1.et~ b~

Dece.ber '1, 1970.

5. Provide both in-country and participant training in natio..l manpower
planalna for persoDDal of the Mlailtry of tabor, other ministrie•• aDd the
private lector ..., be a~eed upon. !bree persons should recel.. tralniua
in OY·70. .

6. Dewlop tools, techniques, and I18thode needed to carry on a _npower
prolftll·

7. WorkiDl throu.b the DII£C ad ite Standing Office. coordiD&te the
1I8IlpowClr prop'''' of all H11l18triee, collecting essential ..np~ "Ilformation
aad ••tabl18hiaa proper relationship. with the national economic aa4 aocial
p1_..... aroup I. that a natioul aanpawer plan can be developed which i. an
illteara1 part of the national aocial and economic plan.

I. le8each aDd Statt.tlca Activitl

1. !he Suryey of Scientific, Profea'ional. and Technical Peraoaael io
eatab1i.~ntl t. the Sai,oD - Gia Dinh area (data collection il DOW
underway) will be tabulated and publiehed by June 1970.

, .... c.........., ..., AtNeJ
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2. 'lbe Hf,n1atry w111 p1:oYide sufficient funds to continue the operationa

of the laaearch and Statiatica Service at itc present staff le.-1 and will
.....nt the .taff by hirlaa aad training five additional staff me.ber. during
the firat half of CY 70.

,. Discue.loDS with the Rational Institute of Statistica Will be continued
to explore the possibilities of Jointly doing a household labor force survey
ill Sa1aoll ill Cf70, and in other ar... when practicable.

4. When .taff .-.bers currently workidl on the Survey of Scientific,
Prof...io...l, .aDd TeGhDlcal Personnel can be released, a second ••t.li....t
survey will be wadertakeo. '!'his survey will cover skUled worken.

c. I!!eloY!!nt Service Activity

1. The operatioo of·the .adel office in Saigon will be continued and
expanded .. a work eite for ,ivins on-the-job training for plac...nt ~soDft8l

and .s a laboratory io which to develop iaproved techniques, _th0d8 and I

procedur... . lA order to do this it vl11 render placement service t~ e.ployers
aad workers of Sa180n in iacreasiDg numbers and in a constantly 11Iproved
....1'0

2. 'lbe US advisor w111 provide as.tllt.nce and advice to the persona
18volved with direct office operatiOns .nd to the central office .upervisDry
staff OIl aU _ttars pertatni... to operations of a modem plac_at office•

.'0 All pre.ent staff of the Sailon Placement Service w111 be ...iped for·
a.. period to the .-odal office foX' tralniD&lI and all new eIIpl••• will be
".1ped there for truDina when hired•. The staffs of the hoytDClal Plac_Dt
Offices will be broulht to Sailon for traiDiIli by .June 1970 and the new
plac....t ..tboda will be lDBtituted subeequentlyin the provioc1a1 offices.

4. fhe' "'loymant Service will continue to utilize the occupational
cl...tfic.tioD system DOW in uee for placement purposes, will pro-ote its
•• b1 other•• and will ..sist ill the continued development of the ')'IIt
., addlQl Deeded·'·d~lit occup&tl00al classificationa to the pr..eat '-41Iit
.1Stem. A .1St. suitable for plac..nt purpose8 should be c~l.ted by
Dec"a1:' 1970•

......TU".. DA"••,__ ••MA""..... D""..__
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,. ~laaa will he mada ADd traiD1DI of personnel carried Oft so that
. COIIlP.l.U IJOden. Plac!IIIf!IUlt Offie.. patterned after the Satgon office Ca:1 ·be
opened ia other proviac... tid.• vill be ·done in 1970. ..

6. IIDphuts will be pJ.aeed Oil de..,.lOJling competent manal_at ad
supftVi.ory per.oanel aDd ,laceaeDt spec1alistlll. E·1tt.nngement tool. such as
ope~.ti.. .-Dual. of .1DAtruction and operatiDsre~rtBuill be developed aad
ia.tttut•• OQ a cODtiDUtaa baal••

D. Skll1 Trauiy Activity

1.. Coatia.. with the train!. of currant and newly-recruited 11»1.
iBltractor. 8DdsupeI'Viaory per80aae1 tD insure the! Government of Vietum
c....iltty of ..8u.iaa full re,poD81bility fOT Skill Trainlul acti.ttle••

2. Mailltaill aDd coati.a. to uNrads the quality of trainiDI ••uia18 that
haft be.. developed for the .".ration of the !1Ot operated Trade Trainlll& CaRterl

,. "tul1.h the Gia Di.uhtTacle jraiuiq Center as • .,cle1 b7 October 1970.

4. Brect eiaht pre-fabricated buildinS. in selected prevlae.. in CY 70
to pcoYlde facllltl•• for ei&ht additional Trade Training Centara.

5. Coatiaue to support the ekUls training prolr&118 nov i8 ope~.ttoa AI
directed by the OVR and. lIIAID, developi. them into .. coordinated traini..
pro~_for Chieu BDl, l.efulee8, Veterus, aad. other special snuP'.

6. Traill Viet..... Navy penOllil.l at the Saigon Navy Shipyard by
deY8lopi... aad prepariDl traiaina cour.e .yllabi. standard cantcula, aad
lpeclal lutnctor traiDiua.

I. Iac\_trial rtelatlou Activity

1. the PI'~- of the Iadutrial Relations Center will 'be cOIltinued,
1Dcludlaa (a) four quarterly AcIv1.ory Ioal'd IIGetings, (b) aiM a..aan,
(0) tl'alD:laa of 1,000 workers repre••lltatb•• , 90 foreaen aDd 140 UIlton
l ••der., and (d) the publ1catiOll of • .oDthly bul1etin~ 8ftd the ..tabli'~Dt
of a l.adlal 11ltr.,.

2.. fte .w"t.Ol'1 loud will detend_ how the center My _hi ..
a.toaa.0a8 atat_ .. aD iDltltute UDder the sponsorship of Viet e
..i'-rlttl.. to eDabl. the lnatitute to receiye aid fra. the GDYex t,
frieadl, utlou, tl'''' unl0. groupe, ••d .-ployer'. ae8oclatlou •

••HATU.... DAT.....__ ATU...__• OAT..__

T''l'L1Ih 1_ -_____L.W~l.... ...IJw&a .... ""'!"""------
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TOTAL. TO DATE
(0)

.. v." I:" ...... . . C , t. \ .
BETWEEN THE DEPARTMENT OF STATE, AGENCY FOR INTERNATIONAL OEVELOPMENT (A!D).

AN AGENCY OF THE GOVERNMENT OF THE ur~ITED STATES OF AMERICA. AND
THE DmEClORATE ~ftRA:t ,oR BUDGET AND .FqREIGN AID (I!GB'~J --

AN AGENCY OF THE GOVERNl\fENl' OF_ VlE'fNAM'--,...._.

lbe above-named piarti~S !I,;reby mulV8l1y agree to I. PftO~7¥;:i5:v4~-:'~2; ~.-=t:~I CF~AG~'
earl)' out a project In accordance with the t.,rma 101 fDrtb
herein ar.d the terms sat forth in My InnoMB lltlachtd
hereto. lIS chackcd t'Jlc\II: a. AGRl!:li:MtN\' NCO. I a. CJ OnlGINAIo OR

~-009 R!l:\'I5;ICl'I HO..:I..-
~ PROJECT DtSCRIPTICN [!] FOREIGN CURRENCY .

ANNEX A . maVISIONS ANNEX ... PflGJIECTI ACTIVITY TIYU:

Vlf Std.,[29 STANDARD ~
PROVISiONS AlH!l:lt X PROVISION' ANNElt

Tills Project ....!':roH,INI! is furlher subject to U-,e terms Manpower Deyelopment
of the !oUoo,';lng a'::1lml£nt between the two gOVllrnment,.
as modified and :;uPlllem:mted: -_.,._._-_. ---o Gl!ll.ERAL AGREEff,EtU FO~ I ClATE IS. PRO.lr.;CT tle;~cnl:>Tlv:~ AND EXPUNATICN

TliCII1IICA.L c:oor·t;'!!;\TIOtl

IDATE
(Sef) lr~~'<lKA alt!tcW

~ ECOIiOf-l,IC COOPEflt.TiON

9/7/51r.CREEMENT ' . G. All> APPr,Oi'RIA.'I'IOll SYM:lO!. '1. AI,iJ' Al!.OTM£NT SYMBOl.

(!l ({:11:.ezJ Master CD.968 IOATE
7/15/63. 72-1191006 95~5O-130-00-69-03~ Cp~..!£eement ....nm __ _r~"~'•."-_~_---L..",_____.-; ,

o. AID FINAN.CINS I PRLWIOUEI TOTAL."l---:;ClIlEASa: 1 tlliCREASE
c.o00LLAJifl OLe~"'Lcu..r.Cf>lev ' (1\) . _L---=: (C) (G)

; (a) Total - I . "-.-~"-r -----
~ '. 'PABA -r:- 7?g:R~ -I ----(- -".------..-: --- h_. _1~:.~~
II.bl ~~'i~Q:t~.~~s Cont .. Ir--~OOO t L. .__..I "._~..L9.9.9_

'. I I I
~ M .Cornrnodltiea I j j 00; . Direct ~ 19,100 !_ _ __.. .. .- .. ;!9.!.1__

! i· i" "

! i,; (Ol Other Costs

.' .. :·:7·~~:t.;:;:::7:r:·-H-{-(:I-A-~EN~Y~~ -..~~~~~
j I"INANCtNG· DOLLAR
I EQUIVAUmT "__ __' ---.~-- .. ""'-

I::;~~ta~ :"tera-:~i; 000-;;;~!-:---.-~:: ,=~-~~:r. ~3~~~~~§~68§.-~62§O~'.'. ',"- -._-. --'---__1 __ ...L~ .. , .t .. ,- '" --'---"-- --- --..---------~ ....- . fl,. - .z::::::::._

L(b) I~~;';e':d.:~ -, - ..-----...---- .1 .--- .--.-Il---~ ..----li.. ..
; I'
~ Cel Coll1modKias . 1
>- •••._ ••, ··------·--r'---··..-··--~---·· -:--- ,---

Cd) othor COS~S ;., . I I I
l ... ·.~.·,·.···,.~\I'lIO!'-,.....,·.·.. ._r~.,,·.._,"-·:"&.~4__~'<:'''~.''__Y.''>-''''''''''''''''''_ ...,l"...."......·~_~__~

:: :0. r;1'~1..... Pr.oVlelQNa Cli~:'J AdcUti;&lcl C~aalioll :OAf-oJ:';' II Zle~}
~ . . .

\ This Revision decommits the piaster f'unding to the amount required to' cover
the Iletual cost o'f fJontract AID 430-2841 with Educa.tion fJonsult&!1ts Ltd..
which was completed Janua.rY""'15, 19~.... .

PRO AG

/

L_~~,=!'!=?L!..2.!-90168-:..____ .__" ,.. .',~"__.n,, > , ,., _I I I. OATIl OF ORIGINAl. AGRIlIWENT \ 12. DilTS OF THIS REVISION I13. 1t$i'IMIITEO FINAl. <:ONTIl.IIllUTIOM DAnt

(_~~st 29, 1.268 .A.Rril 1 Q lm-__. December 31, 1m
1140. FOR THE <:QQI"!:RATIHG G()V~ll~NT OR AliIENCY 15. ~:>P.: THE AGEN;;lY FOR lNTr::RNATIONtU. DEVEL'OPM(;:ICT

, elGNATURlh Not· required b ...TE> ~:;~~~ ..~!/I!k
.,"_,-JJ.!J,;~,... J.Q11-8ub..At&ntive cb!:M.e _ ......T.:.::IT""iL~.-._
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ANNIX...A.. ooJ.ina:C:&l_===- 1

1.-
!be ....... lUdt•• data OD ~"OUI'CU .. ~eqa1n-ate ...

t ...Dfflcl.t tntDecl ,..eODDe1 Co 10, ...,. .... data upoD wlW:la botla
ct":u.... Id.lf.tu7 ,luDlaa fo~ _blU..ttoa,t,atat... ... ..,lo,...at
0&11'" baa".
II. __

. the obJecti". of thl. pnJ.t 11 to _1,.. ......... ltatiatl•••
clalp .fu~.an.,.._to... data coll.tloD 18 the'..,..zt ft.1.,
.... tm." taple»,.ee tD ..tbadaa·... 1ItlU.t.....t1al_....
ltatlltlclacl lafoIMcloia.

III. • . 't _' '_ ••" •. 1# ._
(

..

fte ........ of two teebnf..lau. a labor MOD-'.t/.~tl.tl.l.. ad
aD 00.,.tlo..1 aul,.t/,l•••at dvf.IOI' will be cODti_ad _.~ ...
1rf.tb the • Depuc.at of taboa-. to let the 8fI Ie .olft"
....,... pl'obl_ .....tilal D••'... loth teoludcd will be
wodd... I. the IItftl.try of Lahft•

.tU 1a~ ..oaaal.t/atatl.ticiall will_I,..~ etatutlca,
ct..1.. future •••,., hIpzoW data eol1ectloa1ll the.1IiaDpcJwu flel', aIICI
tl'.ID." _loyeu III ..Cheri.., aDd 1Itl11ai t1.1 .......t.t1.c1..
.... lafonatloe. ft. oc.,.tl0.1 ....lyat.t/'lac t ad\flaft viii ...tlt
the I.·.-pl.tl... the dewla..-t of aft occupational e~jifuatlOD
'Yllt al.t the "lOJMllt senice of the am.. to claftlop • eft.'I"
~tf._l "1..,... .....0. to ,1_ ..,loyad ..... tn.••ftal
..lo,..at.

l'f. , .. i, • \

--- ~+-- .. -- - ....-

.......l.taDt DlI'.tOl: fOl: I.abol- will ..". fI'oJ.~ .
!be .,.t........1 fft.~ .11 aene II'oJ.t ad
will be ..poaalble fOI' the lIIIpl_catlon of thi.· pnJ_t•

..... c••, , A...,

....T.... .Aft.e-_

.,rr.... ......",.•• .-.." ••T.·...__
TIT"
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U,,::!et th of t!Ie Econoflll. Cooperotfon ~.~fMfMnt s:~n"d Se~t'c~ber 7. 1951. er.d the "o!Kfeftl
pl")vl:!ona ••, IIItaCW, ... agtMd to corry out • prolGet In accord:mce w!ththow. IN tort-'
~. . .

6. AffIOfIIlATIOM. 11-1111006
.. idDiOiiAi~...... I'ftIVIOUt fOUl,
(ec.t~ W

• ON

.(1)~ • I. 'j _ 16,800
CoM...

. Coatnat·

PASAic.nae.

"',800.
Dcr:... _

• COMM0Dft8
AID 01_
~~;;;;"'----""'----_·I------·1-'-----:"---~-"PASA/c.rlICIt

.. 10TAL (AU. COST.

, .. lOCAL c:uRlttNCY ANANCMO

(&1.00 -t18 .....

b. OYN (SIfOW IOU1tCIIILOW)
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PROJECT AGREIMIMT 1·1~~1/~:~::-., PAGi~ OFnp~
BETWEEN AlDAHD .; - - ':JC 1 +-= _

PRO AG 2. - 3.0 0IIt*I-
JXJJIJI. • ~!!",",!,,_po-.!..71:;:-;;O:;3:.:f) -!~R.....=....~....~=I:::.eatnllMTDt I"!'

SHIET. ,AN AOINCY OPTttI OOVEIICMIMT Of ........vActl... ty TItle

ANMIX~ __~_--?1.....-e-t.........H-. _
I

I. BAamtlOUID

!be accelerated ao'bUlutlOil }tI'OIZ'Im ot YietUID f0CU8e4 att..uoll
on unpower pro'blas and iDerea••4 iatveat 1. aupoweract.1viti... !Ill.
illCreaaed attelltlon ad 1Dter••t hal Mea ot beDent to the Laltor IU.llUtl'J'
ill that 1t has helpecl1ll pttiDC _ectect recopitiOll and 8l1P.POn ·trcIl blllter
level. ot the G1'1f. Howe,"I', It alao cnated problem. tor the lI1Jli.tl7' bY'
a44tDC to its reapoWllbl11ti•• &114 .~tt'ritle8 wile restriotiDI oraotuau,.
NduciJllit. relource.. Procrel. hUMea u4. ill SCM &OttvUl•• a4 .oUt
f'oua4atloDl are beiDC1a14 1a othera. kt 1r.l .OM "17 1IIportaat areaa) .
propoe.. has bee. slow CCIIfU"84 to ttle 111'18"01' of the ••4. .

Ttli. pro~ee't iac1... aatbitie. iJu Mupower J'l8D1liq, Statistic't
.plo,...t Bernee, SkiU. !rain1l11, Ir.utuatrlal Relatio.. aII4 the Labor
Inspectorate.

!be PriM HiIliater throUlb executl" order ill MU'Oh 19$ created.'aD
IDter--M1Ili.terlal MaIlpower CooJ'tiDattDa eo-ltte. (DIICC), &Il4 & 8tUl41D1
Ottiae to .el'ft that CoRitt.. bu. 1MeIl ••~ablilhe4 'bY the· Labor 1IiIdItr7,.
the ~ltteeh.. bee. oJ'Pllize4 .... bu held ...tiDp replar17. '!tie
8tan41Da ott1ce bu been .et up &Il4 ..1el'ic&1 .taft' hire4, but· there hal WeB
cUt:rlC\1lty ill 11ir1lll prot••IIOD&1 UI4 t.cbaical staft. '!'he pr!1l&:r7.robl.
1Ja ltull41D& the p1aJmlal orpD1satiollaee4e4 is obtalnlD1 the h1&b.C.11HI"
peraomael .critically ..eded to YOrk 1D p1alm1D& re••arch, oaoUJatlo-.l
c1aea1:ticatloDt allocation and utlUzatlon ot aaapower, aacl a1tl1latra1Dlq.

!'he Statiltic_ ottlce ot 'the 1UDi8\1'7 ot Labor ie aot .'1. to tu1t11l'
the pre.eat Deeds ot the emf tor tbec011eGt1oD, ._1,,11. aD4 di•••l.tlo.a
ot -»10,.ellt and other lliaDpcNer .,,-tl.tlci. With thecreat1oaottbe DIO:.
the lleed tor 1aboI'8t.tl,t10. haa 'becc:ae 1Dcreaalua17 saportUlt1ttbi...
ee..ittee II to Ila..-e the ..ce••a17 .tatiatical iatormatloD. to aable it to
uke reuoaa)ly .oUDd 3udp••t. aa4 4.01.10u conae:naiq tile 4e..lopuat aa4
utl1izatloll ot the labor torce. Th1a actl'Y1ty Iluat h• ..,.. berth aore aDd. bett.r
tl'&1M4 .tatt 11' 1t i. to carl7 out It. reapou1bll1tl... !'he attic. 1lU
pubUIhe4 a· Ceneul of Istabli••eat IIIlPloJllle.t and. a 8urnT of Sclentit1o,
Prot•••S.o_l and 'Iecbnical Worker. 1a In4uetrlal aDd CoBBerciallatabllah-
..lit. :lD Batao" .. Gla J)1Dh area.

!be pr.....t _lo.-at Servic••enee a "17 _au perceatap otthe
vorkera ellAil .0 81&11 8114 1aetr.cti.... that it hu:l,lttle~ CD tIM
labor urket of vtetua. It the Pl•••1lt Oftice 18 to .erft the D8e"o~
neu., botbthe alze a1l4 .cope 0'1 the pl'08fta aut 'be expu4e48D4_:roe
traiae4 Raft Jd'OY14e4. A.tart Iau .,., 'beea aa4etbro'ulb the .atabl1....Dt
ot a "..10m." ill S&1pa w1e1l 1. be1Jtc uaed tor 01l-tbe-3ob traipSDllll

'.

•••IIATU.... OATI&,....__

TIT....

......TUR_' DAT_,__

TIT".,



AiD la80-.1 •
..,11I

a...tllacla aDd 1'01' tbe 4eftl~ or poceclures ad teobDl,ue. aut"... to
"'eta.. .. prooe4ve. aN 1a .e tor obtab1Dc 30b 0:r4e1" ..... tot NONltSlll
appllout., ,aacl p1~, are ..... __ • uau. ocCU1*t1oDal olaal1ti_toDa,
fbi. ottiae rill alao Hne .. a tl'da'.. pooua4, 1'01' .taft t1'ca other, om...

!be tl'a1atDc tXt' workel" .. ill tile pUt been lett larp17to tb.'
_1oyer who ..iIad sucll'1fOI'un. !tI. lUDl.tJ7 or Labor baa for '(IIe ,10_
ooa4utecl 1Ik11l8 trdatlll ia ceReI'. of 'f'U71Da .1••oatte"4 tJaroupout
fteta., at __ of thlf 1;ra'.'. YU OODAucte« laraell' WIder _ecoetrol
of local authoritle.. !he Jlwatl70t LalIor·. aUla !'ra1111111 [s.m.., t
aon of lut~., u4 haa ba44Uftn1t;r ill obtai.ias tJae a1I4e4' NIO\U'Oe'
~. !be .owent'" .-111.tloa JI'O&I'- &ad eurreataatlY1'J 1a ....
.. creatH aul. Ibort..... *S.ob an ••illl ut 'b7 a prolUeratloa of
'epN'&te tra1a1Dc procr- .0 tba't turUaer cool'dinatloll ana dinetto. of
trai._ U --"&17. 2M 111II1.,1'7 01 LUor haa tbroUlh tt. on re..,c••
aa4 tho.e 01' a contractor be_ a'b~ to iIlpro'ft the quallt7 of 10m""" aa4
the __1' of womer. traiM4 and to ctNIt1iaue the proar- tor tbetra1alDc
of lutn&Cltor••

JapJlOT1.. re18.tlO111 'bet'trMll ......tlt. "orten aa4 the lOft~at
i. Yital DOt 0D1y to the ~~eat of the utilization of the pre .

'aft11altle 1&1tor force of YletDa, but It 1. al.o e•••atl&1 to 1;be pre iOll
of a reuoaal»17 atab~ labor-MM,••••1~uatlO1l In theaatlo1)&te4peri04
0," po.t Val' 4aol»11is.t1aa. Aaerlcaa vltb4rawal will N.ult 1a a ••1'10111
«1ep1ac8l_t of yomer., lna1; till. rill be ODly~ a prelude to the eoN .erioa
U.loa&tloa whleb will ae........, a ..-ra1 d.eIIoblUzation ot the 1'1et~••
IillltazT ••te.l»l1abaeat.

!lie .1tuatioa :I.. ~er ee-pl1oatect by, the lacr....1.. Idsrat.i_ of
nra1 woser. ton.r4~~I' tile•• worker' are a-e:r.u,y-"l...
.....te4 tba tub' .... eOUDt.!'JU'" .. are alIaoIt totally lack1_ til
ID7 "l'8t_~.. ot,* labor 188.

ft. JUa1.tJ7 of La'boI' IDIu.t.1'1a1 aelats... ceawr lta'bl1a1ad
to help aUeriat.~ labor....M .III.1ltc0ld'11cta &I 11_ to.'h." ott
,.... ,,,.0)1- vbl. v1Uoenata1¥ 1MI rlou. Roveft!', *Ue lINt.
of tile e.ter'. tra.t.. aati'rit;r to !au ben daed. a\ tn'_I.. vorDl"',
'tn.4e _OIl 1eac1v. .... e1ecte4 VOlb:t np!'••eDtat1"'., _n atteat1oav1tt·· '
~_M 'be 81ft11 ill tile rut.. to tile trdD1lll of .....atotticfal. 111
~Ia ... 1aboJol_ tIII4 18 pod. laMr-_....1lt re1atlou teelud.....

ID tile JUt, 1,a'bo:r d1QUteI baft "ell baDdle4 .. the nplN" LaIKn'
Jalpeatorate .teft vitIA little .pee1a11••tloa. A tlrpft' 1aW.0ftna1DC
U'bltratlO11 uul aed1atloa bueel vpJD tlae ~.tlou ot aUBAD COQI\tl..
~Ult. 1. U$l... ecma14eratlOll. ,AtIO'" eoMl4erattoai. nY1.1oa ot the

, ...Ca......... o..UI ......Ate-r , ........, fer ..............1ca...1.....-t

.1 TUIUC. ~ft,...__

TIT .
......"""••-- DATi:I__
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AID 1'.00.IA

"'01 PROJECT- AGIIEMI!NT 1. PvoiGlet4~lo;~~~~ PAGE lLo,..uPMII
1"'leN AID ANDPROM .. .\tN........ 3.0 GrIt......

CGN1IIUATDt D_III.;.I_~.;.....~---~I_.:~~~~_==~71:.... ..-0..:.3-6--L...:I=...~..~..~N~..=,:1=·=
HIT AN AOBla 01' THIGOVI_1MT 011 } .. ,",eWAd"'" T,tt_

AMNIX I A· ._'f':_1_et"";_~ 1

AI Labor Co4e.

tt. Pl'!'SfJ'lDa J!!CI!ll11O! AID !9AJ!
A. ~eotl"

!b. a...3m1". of til. """'1" Deft1.qlM1It Pro3ect 1. to ""lopth.
""'111t, vltblll tlI. RI to plaa u4 opt",'" a CClQ:reb...lftll8llJlO'fV prop-
at the aatl0J1&11enl vIaleb vill 1Jwol" the tollariJIIs -

1. Plumiq, eoortiDat1J11 .. 41rectiDc .. aanpover liJ'oIz'ea at the
Dl.t1oaal left1.

2. Oo11ec1;111&, au.l.7s1lla, aDd cU•••:1Dat1Jll •••ent1&1 MftPOI'e..
iDtomatl_.

'.~ .
"

3. Operat!.. a "'1-.1 JaplOJIHllt ••mce with Qeo1&l __ul.
OIl a••I.taMe to proltl_ crouP'. .

4. Colltlnu:lD&·tu d.....1o,pIe1lt of ~o,-ori...te4 tra1Jl1ua prop.. to
tra1a workere iaDeed.d akiU. 8DI1 4eft).op .... \1J8ra4e .....1'1&1 u4 '''1
oal oapUl1ity 0'1 ...tafr.

,. , IDtroduo1Dl IM)CleJ'lt cODeept. ~ 1Il4uatr1al "lat10Da to labor,
___at, ,ad COft~t oftlot&ll•.

I. De.eI'1Elcm!!!l Goa1~ (MIt... apeolt1cally 4eliaeated. :la.the
PJ003eot .,l....tatloa Pl~) . )

1. Mgpc!f.r Reiy

III de'nlOJ1Dl "be capabl1:lt7 of tb. M1a!.try topa. alii._1._' a .......1' Pl'Q1I'D til. f'oUOIt'1DI pal. haft 'ee•••tt.bl1.he4, to.
(a) 1IlpI'Oft the ..0rpa1u.t1_ aDC1 operatilll .tt.ct;l~ae of the 1lW17-fomH
DlfCCa ~)at&tt ... ott:loe to ••,.. ttda ee-itt.. nth capabl. teobDiol..;
(e) trda the te..teal daft 11& the II1DietJ7 Sa "eteftliDatica of Ia1Ior .upply
ad. ._... , ~tloaal o1aaelt1cd18, a11oc&tloll u4 utl1izatloll.of "odE
fore.;UI (..) 1. toolli, e.,., a G'IlI DlotlO1la1T of Occupatlcmal Detl..
at.,tou; t.Imf. _tho'" ..... to Uft7 Oft. -..,.. pJr0I1'''.

2. 1•••reb.!!4, ~tatt.tlc.
I

In tIli. area tile 10&1' are, toz ( ..) .ata'bll1h a PlI'IUUleDt
qurtel'17 .urfty fit __01l'88t ...... ~:r t~ .of 1D4uat l7 1a 8aSCO-

.....c..,•.•.,.0.,....1iI."• ......,

...NA.,""••r DA..,.....__

T"'....
.......,_•• 04".'1_,_
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&lid ttl. 'ronae.'J (1)> Vl-pode tile a.pllatlon of .tatlnie. ~ 184utJo1a1
ace14eat. aa4 1Uor 41.....1 (e) ... til. -.ploJIIUt ott1~ P!'OIr- Of til•
.... 1. fa1J'17 ••n ••tabU.heel, to ozpal.. a atat18tloa1 ••ri•• ·OIl ......
• ·ad .aM -'WIT by JtlDll o,t OCC\qlatlO1l1 (4) to U'raIIP that th•. chief' of tile .
8t&t18t10&1 Seet1. of the MOL will &1.".,.. be couUltecl 'by the IJ8'A'wbeDner
that .._~ 11 p1aaD1aa tbe~t1oa or atatlltle. of SatereJt to the DIlDO
&Dll the •• aDd ee) to t ...1op tile "'111t)" of ~. MOL to pl.., ..!at...!".
aa4 .O,Perate a .tatln1aa1 .eJl'ri.ee.

,.,..c..,.......'1· ••• IfA...,

8.ellATUIII. -_DAft.'__
TIT....
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PROJECT AGREEMENT -1. ProitKt~:~"ltY00:_ ~~·---T-PA-G-E-.6..-0-~-~-~-ItlGE-S
7~o-15-.,.60-':t2'7

. PRO AG BITWIIN AID AND 20 .............. SoC] OiWMler

c:afnNUATIIt 'Dl_R_I'._l ~_:""'~~~~+_1'J;.",.--O-=3;.",6--~IIe1II,;,;,;;;, ..-.;,;;;,;;N;:;;:...;;;;;:;;1--
...IT s. PraI""'Aetl~", Tttl.

AM MINCY OP THI GOVelNllNT OF

6. ParticlP'!t 'l'raiD1!1 . '" -
Short-tel'll t~.1DI 1. pluuae4 ~or 14 partioiparrta 1D the

toUowilaa ts.el4a: MIIapover Plamd.. 5, BBplo;yaeat 8em" .., uact· Skill.
'h"a1D11tC ,. .

m. J!IN!I!l'A'1'lOR PLAlIAID RlSIOIf;EPJH!DS

A. !be cmr, tbro. the 1Ua11tl7' of Labor, vill:

&. fbI' all minti •• of the wIIIP"'er Deft1o]lMDt rro".ct:
(1) De.taaate a ooaat.~ for eaeb as teclud.c1&D u.1pe4 to

the pro".at 8IId prO'Y14e off1ce .,.. 8IIl1 tacilities tor th.s., techaiciua.
\

(2) Pa7 aollUJ. op8l'atlaa coat. ot the actiYitie' 1aclu4" ill
t!li. pro3ect were U8AD doe. DOt .,.clftoal1y agree to pq the coat••

(3) Aa.1p all c~ti•• u4 equipaeat prori4e4 b7 U&UDto
the actlY1ti•• tor which the,.ve" ,:ronde«, u1ataill all .uch equiJID_t ill
COO4 eoacl1tioa aDd pron" suppli.. 1IM••lary for project 1ap~atlO1l

(4) MaD aY&l1a1tle' tor tl'a1a1a& as required the lU.a1etry'·of
Labor per.omael "11pe4 to the 4U:term actlritie.. '1'b.l. tr&11l1JIC ..,. be
tomal C1Ull'O<8-type, .-ttl__"ob, or pa.rtlcipaat tra1ni~ u4 .. be
oOlMluct.. "-y' either Vi...... 01' 18 teobJdoiaDa.

\

~. For MaDpover Plum.. aa4 Proar--.hIlS

(1) J'aproft tile orpJdsatloaal Itruoture aM ope,.,tiBa practice.
or ttle Iatel'-M1a1aterial IfaDpover OooI'41IaatiJII ee-lttee 0 !hil riU illOlua.
fONa1;1oa ot a441tiODa1 ....~t1;... U IIq be ftctu1re4 ad 4el...tioa of
approprl&1ie vork aD4 ftIPOMl1al11tJ'to aucth IlUb-ccaalttee••

(2) Pron_ cc:.peteat teoludclau to 8tatt the St&n41.. Ot'ftee,
, aich ..1ft. the IDteJ'-lUldlter1a1 Va...r Coor41aatiDI o.atttee. .!hil

dati' ahould ,uclu4e tecba1c1au ccaplteDt ia the fi.lda or statiltic.,
aUll.trd.., ... aa4 ocCUJ&tlO11&1 clu.1t1catioD.

(3) P.roYi4e 84equat. ocapeteat ,taft to c1e....lop aDd ...illtaill
. anooeupatioaal claa.lticatloa .78t-.

c. fbI' tbe leleareh U4 statistic.:

(1) frori- adequate l1li ~t..t .taft tor cOll4uctiDl a labor
natlatlo1 .•emce.,

, .. tile c..,....."' ............A....,

8IeNAT.,..••, -..;..;DA,....__

,.IT....
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\

ct. J'or tile ..,loJII...t S.moe:

(1) 0011t1aue the o,peratl08 ot the "Moc1elOltlce" 1JI 8"'au
a 18borato17 tor 4eYelopilll iIIpz'oftA _tIlo4l aa4 u a .1te tor =-the-30'b
tra1ldac ot ,lac...-t atatt.

(2) Make .....1.17 .... ill aaaiaiatratift u4 orpa1se;bSoDal
.tract.. ot the IIIplo.-t aemoe .0 tIIa'\ lUIequat. cODtrol call be ..:rol....
OftI' 110. opera1;108.

(3) 'r.ra1a the atart tfta aU p1.aceeat oftlce. 1a. SIIproftCl
aethoc1a &lid proeeclure. ....lopecl ill· til. aoetel ottice, aD4 e.tabU.·•
.uOIa patteI'D tor plaoeaat oft1. operat1oa.

•• lor Rilla !'raia1••

(1) Provide adequate aII4 OGajttteat atdt, lDclUd1. 1aRNOton,
to operat... ett1cle11t *lU. tNiDi. prop., aulac til. aft11able u '
aece.MZ7~ tra1a1Jl8 Sa oqud.••tloa, adaiDlatratiOll, ClU'riCN1a, tra.~
aetho4a, etc.

. (,) ." _,c•••..,. ""'DSItatln U14 orpa'satlC)J1111 ..... 11l
tb4t 8k~UIi, '2jia!.'. "moe to, pz'O.914e .tor. UD1to~tFot __~, .
1Jd.U. tra1Ja1»a ·prOpeir'~ Y1etna. . '... .

(3) latabU_ a _tloaal ..pnlltlcellhlp couacl1 1JmIlnBl
1II4Utl7, labor ....... tbe Gft. Dnelop &Il4 "1--' .. ~:t.••lp
Pl'ocr- tor .1.0.. am•• the ~S...8hlp aeotloa·ot thlll LaIIor Cole· to
tacl11t&t....,.los-llt ... Il"O"'tb of a _tlO11&1 appreatlceahlp propa.

Ca.) Coranruat CD ••uttalJl••ite preturtcate4 atractve.
" puo.... by tIlAD ill 1967 u4 prcw14e f\1ra1.hiDp aact ...u1pIeat requ1re4
. to ut1U.. the•• atraft..... JUUa traJaSac enter••

C,) De....lop aupport tor a printe .eetor t1Baaee4, ••1-auto
IICaOWI _tiosaal tra1ldDl orpai.atioa.

. (6) lDdeam to place tile net_e•• .,10,... of tIae
traiaue OOlltraetor (AU) OD tile IIia1Itr7 ot Labor trua'., .taft Y1I.ea"*... 'b1' the coatNCWz'1O that th.ir tra1a1D1 aD4 apert..... tu.rtber
1taeft't til. Ga•

. .,. 1'01' lD4utl'1a1 Relati..t

Prod.... ".quate~t Itat1' to coatiaue operatiOll8 of-,., c. a ~ A...., t

..eMAT......I__- DATII:....__ TUMI.: DATa'I__
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AiD '''Oo.'A..,., PROJECT AGRlI!tAEHT 1. ,""lICt/AcalYi9y N;: a__. p~GEiOP~~
IITWIDt AIO AND 13O-1,..A6n-3~

PIG M 2. Atr••~••t .... a.[J 0fItIM1.
CDI'IIIIATDt --=MR==:ft:.:;... .. ~_r~~::"":':"_.::':i-71::. •...::0~3:::.6--L....:..,,:=:..=..:.!M~..==::.==

HIT ..........tI......,TltI.
AM AG8tCT OIl TH.lOVe_INT 011

ANNO...!.. Y1~.._.~.;.;..,..;.;,.. ,;.;..__---1

the reeellt1T ..t.l111he4·1'Ilclutrla1 ••latlou Ceat.l'.

B. !'he 1JBAID &lNU tos

1. b.ip qual1t1e4UB a4'ri.or. to work with thia pro~.et.

I 2. ProYi4e cc o411oi•• u .,-:_ ecree4 upon ill ....queDt rrd.iou
of th1a Prot1eot AcN-eat.

3. 1'.ro'ri4e tnaU.. tor .uob puotiolput tra1a1J11 U IIq __ epee«.
upoa ill tIli. acre-at .......qwtIIt rn1.10ll8. \

Jr. P.roY14e t.oJudcal ••moe. t1aroup coatract with a ,*,pnat
111 coatraotor, 18 aceorcllDce with til. 1IIple.eatilll Fm/'f.

c. Wos Pl_ .. JapllMlltatioa of thi. pro3ect til rrn. Iball proceed.
accord1D& to tb. Work P'laa attached. hereto aa4 .a1_te4 Auex 8. !tau Work
P1aa II8l' _ IlO41tie4 -7 acre--t 1Ietvea the tJBAID Pro3.et ......1' 8114 tbe
cmr Prot1eet .....1', 1Ub3eet to a rm... of aubataatlft oIl__ 'by. the IUJdnJ7
ad. 1IIAID.

11'. Ja1llD.'tIOE

A. 'Dle AI.iHat Director tor LUor, or hi, 4e.1pee, 11 hereby
4e.1pate4 VI P.ro3.ot ......1'. Ia tid. eapl.Cit7 he rill aat u t.oba1ea1
a4naorJ coor4iaate the tIIAD inu. proY14ecl tor the pro3.ct, aD4 VOI'Il
o1o.ell' Y1t1l tile GU Pro3eet 1' sa all ph.... ot the projeat, iBcl1MU..
mpJ....ation aDIl eft1uatioa.

B. !lie lupeQtor _1'&1, JUDiatl'7 of LUGr, OJ' bi. de.i..e. 1. ben'by
de.Spate« fmI Pro3ect 1I....r. III .i. c&J&Cit7 b. riU .. NIPOU1'b1e
pr!uri17 ror tbe onZ'&11 illpl_atat1oa of the proar-•. It 1. Ull4erl'too4 ...
acree4 that be rill: work olo.ely with the VB Pro3ect .....v 8DIl v11l ...
&81l utili•• the latter'. teebIa1cal b.cJw1edp, &tvice, u4 couael to tile
.... clell'" practloabl. to attalll pro3ect ob3ect1ft'.

•• !lJL!'A!1DI' Ott :rI!6I.P!!I
A. !h. M1Il1atl7 or Labor 8CI'"' to pl'OY14e ade,ute hD4I trca ita

rep1ar 1Ndcet to .upport the actiY1t1. of till. pro3.ct.

8. '!be doUars aDd p1..t.n ,J'OY14e4 herea rill tuacll

1•• ·coatract to provide tbe tecbB1c1&J11 requ1re4 to C&l"l7 out th.

......T""•• D...,....__
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· PROJECT AGREEMENT
IItw!eN AID AND

1k111a tNf.'., aun1cu1_ de.lolE ,lit; u4 -",puIIlt'8up;port ...1....,.
aettYl1;l.. .. c1e.cl'llte4 a'boft _ la the retereace lIIpletlltilll PIO/'.

2. !be tratP1Jtl of tourt.. JU'ic:lpaab .. ae.c:rl-.4 aboft.

COI!C!!I'£P'!! I

As.ecla'te Director tor
Local Deftlopieat

....c.......... caov........AtI-r

...NATU...... DAft.... _

TIT....

, ..........., fer ,1IMftWIII.......'.,.......

...N4YU11••. OAT.'I__

T.T....



AID 1"00.10'
"'70)

ml 'PI,IIM
A. I!Ipp5!f!r 11,ent .. '1Ues"M Htlvtty

1. CoDtlaue effort. to iapl'on tke orpaiz.t1oa!lld opet'.tloDl of the
lIlter-llt.al.terl.1 JlaftPC*8r CooNlDatial-COIDittee to .nabl. it to take ch.
lead 18 Datloaal __pow_ pla..ntDa.

2. hoYt......ut. tec:bD1ca1 aDd ~of.a.loaal peno...1 to ataft aD
offlc. of IS to aen. the above c.-f.tt...

,. !l'ala ......r '1_1111 Office .taff of 4' to cto _pcMIr plualaa
.... to perfon other ".l.tect fuDctl.ou. luch fuactloaa will 1DDlade
occupatlooal ol..alflc.tion, .....1' .llocation allel utiU..CIOD. det.r
._tIOD of Meel for aldl1a tralDlaa••uthOl'lutlon of fOl"l18 _"ken.
ud .e of _ltpOftr ialfol'Mtioll for pl..ias.

4. Develop All occupatio..l claallflcatioD ayet. far Yf..ca. .,
Deotmb.1' '1. 1971.

5. hovic1e both IDOOCOUDtzoy ..-cI paS'tioiput tr.IBl. 1Ja DatlODAl
MDpotrft plUllI... foS' 50 per.OIUI fl'a. the 1IlDl.8try of Labor, ,lUll aaa
uneletel'll1De4 IlUIIIbR fl'_ other IliDiatl'i.., aIlC1 th, private aeotft' .. ..,
be 'aree4 UpoD la, Cl71.

6. Develop tool.. ••••• • 091 Dlctioury of Occupatioaal DefiDlti..;
techDtquu. aDd _thode needed to~ OIl • _power '1'011'_.

7. WorlttltC throqh the Dlr:C ad it' Studt.. Offf.oe, coorif.aat. the
UDpCfVft rroar- of all .Ill.trt... collectf.. ..aeattal aaapower
iaf~tiOD aa4 ..tabli.hl... pro~ rel.tioaabip. with the aatioea1
.o..-c .Dd aoctal pl_f.as aroup ao that • aatlooal _powu ,la cu
be. 4nelopect which 1. aa IDtearal part of the national locl.lucl ecoD.s.a
4evelopMIlt plU. --/

B. St'SI'tiS,& HStnSY

1. to put tato O.-.tf.OD a quart.rly .urvey of ..,lo,..Dt ":JUDd of
f.Dduatry f.8 1&llOn aD4 the aouth.. proviac.. by the ead of ml.

2. !he ltat1!tiC! 8ectiOll will iD1t1ate rep1_ couultatiOD with th.
BU 08. the ..tabU.....t _d houaebo14 ,ul"'18YI which the OIia ,1aMtaa
to cODclact ... vhl.eh touch OIl ......1' aa.d other .ubjecta which ..e of
lDt.~t to IDL.

,.fait C.',.M"" ..---•A...,

......"U"••, DA.,....__
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ANMD ,...'IIlI....tlllf..JMl!.-. 1

1. III ml the open.tlOD of the aode1 office ill lailOllvtll be cOIltl'"
aocl .xpucIecI .. a VOI'It .ite for at-III oa-the-Job tnial.. f~ ,1.__t
perao_l aDd .. a labor.~ f.D wbioh to _.lop iJl9l'Oftc1' tecW .
_tboda ... pnc.~.. Ja or" to do thi. it will nil_I" ,1_...
•.mee to .,1078"1_ "ken 01 'ua- ill lDCl'eaatq la
a co_taatly lIIpI'on4 ......

2. All p:reaeat .taU of the lalld 'lac_at lenlce will be ...ip_
for .•OM period to the ....1 office for traial.... ad all .. ..,lo,e•• will
be ".iped than for tl'alailll viae. bind. !he .taff. of the !ro'ftDO"al
'l.....t .Offic.. will be HOuPt to ......08 for tl'aWna by llech 1971 o.
the .. plac...t _thoa will be iutitutecl .ub.8fIU8!ltly ill the ,rO'ff.Dcf.al
oflicM. .

,. .1.... will be .... end"/tralDf.DI of per.o...1 CU'1'ied Oft '0 that
cGlllPlete IDOdem 'l t Olflc.. pattened after the Saison offic. caa b.
opelled ill five adclltioDal provine...

4. .....i. will be pl.eeI Oft developina cowapttent _at aDd
.upem.ar, ,...oaael &D. plac'..at .peelaUsta t taol•.•uch ..
opel"&tl." _aual. of iutnctlOll ... operatl... I'eportl will" ....le;tpecJ ..
lDa~tUtecl Oil a cootl_... Nal••. .

. D. 'NJ.1·1DJ1dM AeSf.ytty

1. Coati.e with the tl'alaiDlol cun...t alld 50 D8W1J-recmalted ..
taatrueton. secbDloal .taff, oID4 .uperri.ory pereoaM1. to 1.... Q1II
oapabUit7 of ...... fall l'eapouibUIt7 for Skill !'rUIlI. MtIVitl...

2. IIdDtal.. aacJ CoatlD_ to UJtIl'ad. the flualtty of tn1D1... _tftlata
tbat haft Mea ....lopecJ for the op81'aUOD of the" 0"''' 1'I'a4e'
t'l'alDl.. C...ten.

3. .tabll.h the Oia D:l.ah Trade ~aill1l11 Ceatel' ... _del b7
OCtober 1971. .

4. lnet etp1: pft-falrricated buildtaa. til selected provlue. ill C!71
to provid. l.il1tie. fol' -tabt acWltloaal Ynde Traiai... CeIlt.I'••

,.1M c , 10 I • A...., . ,....At-1 ............,....,.......

• '._1''111111 .........__ _ ...TUR.. DAT.I__
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. PAGE1%O,i!PAGE$

5. Continue to 'uppoI"t the .ktl18 tnial. proar- bOlt io O,...UOIl
• dinet" b,. the C9If ... IIIUD. ....10pf.... tt.l iato a coorelluC" .
tratDiD8 PhII'- for eM_ W. Ie,..... 'eterans. and other a,.tal anute.

6. III ml Gonti_ to .upport aacI acWi.e the JGL iathe clevelo....D5
aDd Gpftatloa of an appnatieeahl.p pro.- ad lay the foumtatlon f.'.
pd._t•••tor-a.ppolt" tmu.. oqaalUtl0D.

&. -, ',*,51"1l1li5&- M"ng
1. Ia CT71 the Ia4Uatrial ..1attoaa Caatal'proar. Viii illlOl.el

(a) 'laty cl..... to tl'&1. 1,600 workel' l'epnaaDtat1ve.; (b) 105 clau.
for 4,200, aacla UDlOD offictata; (0) fOft tripartite .emf.au. inool1_tt._
barpiDf.DI; (4) .. i __tdal relatioM exhibition on ...,. (Labft) ..,~

(e) up to 12 .ati... of the Iad.trial &e1atloD8 Advi.ory lOuel;(f) 24
l.~t... oa iadultdal nlati'" fft ~.of woften a./OI' ..,101",
both in 8alpa and in the prnillO". ... <I> 50 job-.lte ..tl.... with
worker. at RUh JI)L offioial. will bl'le£1,. clbcuaa illcluatrial ntatlOBl
ooncepca aDd 4i.o.....pecifla ~obl.. .stb worker••

2. !he Jnc1_tI'f.a1 btatloae .w.taOl7 1o.~'4 .,111 c:ontf.aue to .tM, aDd
_l....t vq. of -.ovtDa the lIlduatr1a1 &elation. CeDt.. tINar.s. autOllaa0u8
.UtUl whlcb will opecata OD' ai4 P"VicIH by the GIll, fr1eadl,. Datio.,
trade Ialou and ..,107.1' •••iatio...

, Co•••, 0 A....,
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heroin.. .
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of Labor 50 HOJEa'OE!CRJttICH AND tlCttAtfAtIClK !he Aaultx A CI.Ilsehd)

f~"ib\-~ 6• .maOflUAnOH. 72..1111006 1.A1l.01MENf. 156-50-7'0-00-69-11
~ -\~ . :-.-.A1-~-OO-UAR--··wflHltN--e:at8~~--"-PRm--o-U'S-tl-O-'fA1-""-':--IN--C·Re·:':MI.=--"""-'"=.D':':!CR=.:-:WI~--....~JOT~.~At~T":'"O"O"A"'JI""".• -,:-.. :.

r /" .. ~ . (Cost CompotlUtl W (D) (C) (I» .~.'
..... v..... , .. IiiIlSCNN£L c:0ilI I • I' I

(1) US
PASA~ I-__I.Or+.w.;QI"-I- I-' ""'J__.-.4Z~i""'40~~~~"",,·.

.;.Cc..;,;.r...;,lrect;;;;;..;.. I-_-e.tI.Ll~:%-;-~-.::;.1.4:;:;:O::.:.:.::1::::S;:.O :__~3...,1.'~_~59.',;
f,2J LOCAl, AND TOI

PAS..\ ....;..::;,.:.------=~------t---~--l_-------+-----.........,.-
Col1lracf'

I--"':':'~~_.-----1-------1------·1-------1----...........-(·.·;·
-. PAlmCIPANJ.·

AID O1NCl 6 500 600 25 :900,.~

",CTHIR com
.AID orrect
PAsA/Ccnlrlct ;. I

---------1-------11-.....-----·[-------1-----_..,,·
-::------------t----,.;..---II-------l-.-·~"·~-·".,., ..- ..---1-'-----.....".

,,'

''','

,u,
a-...;;.:-~~~;.:::s:;,c.Jlo~~.~

.:;::.,-~----.....,~~.:



Proieet-l'itJ. a Manpower Development,
ProiectNumber :< 730"'15-460...'27

AsJre.- Number n 11-0'6

"@xplonatioft 'end/or eommentl

.= 4Aid ..



tlncter tit. teill\Jof the EconomfcCoopetotiOIt- Agreel'Mnt sf9ned S4ptembor: 1, 195', "rrd tho standcJ'\"f
provltlol1l QftMXoa GIIached" It Is ogr.ad toCGrry· out a prcl~ct in Qcc:ordo,lce witb the luinS lOt forth
herein;.

x I UYJSJON U""

78,900
sf ...

Conlrac!"
I-~~~~:-':------l----"""'~!"'!"..--1---..........----1------..... ,"-' .--.--.._~.~

bo fARTlCiPAmI
AID Direct

-to PIOJECT nne" Hanpower Development
(Sub-ActM\y)-----+0--:.---.;,----.,.---------------------------.:Minister· 6. nOJEO CUClUf'tIeH Ale Btt.AHAJIOH tr- AalIG A aHaeJiotJ)

of Labor I-------....------~---....,. .....--------------....-.......---
• f. All'IlOPIIAi'ICNt 72..1121006 I 1,· AfJ.OTMIPO': 256 ..50-730-00-69-21

~......~-:~""!"'"~~~~~~~~~:,:..;..:... __--_r..!ll....~-.::_:_~-.....,...-_::_~~~__,r_~~~~.._,.\.
Sof~O~~ "!V10(~ TOTAL 1tIC('Lr- fJI~4SI TorAf.~7 DAm

I--.;;~",.;.::=.:;;~~----I---...,;..;~---.I- .......---'--I--------I--.....~---~110 PERSONNiL CCili
. (UUS .

PASA

. PASA/ContnM':.::.. I-_-----:I...-;,;.,·-·f-'....,.---"'·....~'.......-...,2-·....· ....;·'._1---"-----11__-.._'._..........__.~
• C;OMJAOorrru

AID Direct .'
~-:--':""""'-----·l-------r--· -----r_----~-,I-~----;."PASA/Coni.:.et

r---;...,;.;.:.---.:.;;.;..-.......---I-------I-..-------I-------If------,~&onIa·coau
. ·AID Direct.' ~~~:..-_--·--·t-- ....----I----·...,..;..---I-------I--'-.....----·-..,PAMJConf1tt:t

p--==,,======,~.==-......._=!===....__IIIIa'===!=-=======+=======F=========:IIlJ

.. CoUNnlPAIlI' .
Trust Fund·
~::--------_·1--------1·_ ......----'1-·_·---........._ .......1--..--........_·~,Me-----------·I----o:--__--I-----~-,·I-------I_----- ....
Sj:eclal Fund

e. TOTAl (All CClSTS)

,. LoW Cl.JWNC't FINANCING

1t,.oO - PlASTW) l-·~-~ ..-····

Oth.r .I-----'--------_---r.,..------J---......---I--------J----~·-.
b. GVN (SY.OW &Ouaa OeLOW)l...·-:-=:----:-~ ------_·J_------I_------r_------I-------·-·
Co US-OWNED

lOt liMIl8NCUAHD JlfMAia ,
!hI_ partial Project Agreement obligates US Dollar Funds 88 indicated above
for continuing C08t of tabor ~ PASABVR (La) 6-68 and FE (LB) 30-66~

..t ';"

J~. E>ATI! 0' 0110 AGIt&MOD' I' .2. DATI 0' THIS !U!V!S10N 1'3~ esT l'1NAl CONlPJllUnON DA:1E!
_ ~ulv.29 1971 December ;1, 1974 .' .

.... GOVE:iNJlWlT~Of~'/7 14. J\G::HQ' f iR INT'~J!ONAL OEVst.OI'hW>U -

iJONATU~' .. . ... . V~I) ._1 , Vi SIGNATLmSJ t. ~~ . L DAta' 7blZL
nTLi.",.~=~ (J.~ mal Assoc1ate4tlrector tor Progra~,

fI, .... - .and J'orel2n Aid (f'



Proieet1'itJf) :$' Manpower Development

Proied Number ll730-1S..460-327

Agreement Number t' 72';'009

~elClncdion and/or ~5~~iE·?

_______'._._''''''''''.f':) ~-..suc .. .a:u_~..........._"'''''''''''

YN-133f1(12-1iJ~
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-_..-----_..................'
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'Ibis cJoc"nt contairas the bate hoJeet Ap-eement covecilll " 72 act1Yiti.~.

f_ wlttela fUIlds have been obU.aated previously by face sheet agreements •

.•.'~
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1.-
tile "'r~ .....10 c hvject was initiated in 1966, UDdeJ:. coadltt...

of _tift wdan "In t.. labor ehor-taaes 1ft ri.rtua117 all •••Dllle
.......... , •••la _ that tWt was 'to aaalst the GVIf to _11l11e It.
_ .... naoanu· .... til~ ca" (e.s-, skill trairdDl' u _t_ll,
....... tlaet:niJI•••••••4 to fill IM1Ipover n4Mds. SlllC8 that ~s.-...
...ttuUee tIIa f..~·of the projeet hu laenuloal,
ta t: NtU8 .1I:ld.• tile en. capabtlitJ' to ,lao aDd .....It._, .s.t.. MId aft• .: the MDW:l'8101l to a tble
.....,•.fa • c1iMte ., l"'Ula1a&'lC1 aocial 4evelopaeAt. 1Nt 811&101
patlaapnbl- .f 1eIIft ....lu.a.loeat.d wrlt.s aDd f ....U.., ...
_ ..i_l ...1II.

lIi.tori.c.117...18t_ .... 1.... the el...ataEJ toete ad data .D
which ,1_1.. ta _t·anu (tact_ina 1I&IlfOW8Z') _t "..c.....
lac1...4· ......0 ..,.14ti_ data, .,lo,.eDt statistica, ...__ .f
....J.o,..Dt ad .......1.,..at:. vodun: mob1lity. eclucatlenal.tat.. ,
•• otlla'~ ebu'uterlltlca aDd ....ul".....t. of the WI'k tone•
....11" ~ tot: ......Z' "tlisation as ext.ted ... Cli.,.._
~t tile c. With 110 ceat.:.1 focal polat.

II. !51!._
ft. pal .of tIda pro.t-t 18 to d8velep Vi.tlUlla-....... ~......... f_

eco-s.o dew1oJlll••t. .

111."" __"

.,. ...... oftha "apowe Iroject Is to e.tull8h a ....llit)'
.Withill tile "to dnelop "effecti.,.ly utili.e lta 1ahor I'UMI'CU.

IV. COWIDOlI, II!IHIR « ,. • PI 1J9l!C1

a) AD ac~i'" ael ntlpoae:f.ble latiODlJ,l Ha.,..r e-tttee vtl1
...,. ......Ubll....... opeI'at:iODlll;

.) A.taff capUllity Will have baeD d loped witbta the
It..i .. Offieato id.tily, ..1,.., and 1'88 4 &CtlOD OD illJNtl'caat
_11,,-, pobl_:

Per..c•., ..,

......TuM.'- D.,..''-_
'"'....

.....,.TUR••_. D.TSt__

TlTUta



PROJECT AGREEMENT -1. Proj ..et/Aet!YI~:"&,f;';··"'~'''~<·-''''· PAGE.3.0F..2.PAGES

....... AIO AItD s-__._.QQ:,;.\~,~.l5.~32l.~
PIOAG 2.~" :~, 3.0 Ott .
~... _, -_.-t ._.__ t"::!'I.~Pn4~--t/i:.~.;;~ltW7~_-:Q09.._._, -1-

.. AGIWCY OP 'Qtl GOYI•••r or
ANNa-'- - '~"!Il&Iml!l..... .
----t---------------.J.-----.......-~ ..~- ....-......----------......

c) ........ pl... Will be related to .and _d~ a part of
"tloaalDewl.'IIIIB 'laaut;

4l,Act.t.0a8 ~o u.,1-.eat _opower plans will be taMa tbn....
~opriateGIn !lOlaiet:rl.. .. ..aacie.. .

Vitll ~..t to ......D'l.It;lti.t&e.:

-> & ataff eat6illt7 .111 ba.,. basll et*ftl.... witlWa eM
......... ItatUttu tieD of tlae 1DL to develop ud epente .~~....._••
to ........ 01 11I&1 statistics ia the field of ._,__•

b) ,1reJ stattstical .m- (pat1eular1, with ZUptlet to ..,Ie-
_DC ) will be opcattooal OIl • colltillu1. bate;

e) atatl.tical Md... ¥ttl be 4rCieulated with tIIMe of
other 1•• pRttcalarly the Batioaal laatiCute .f Statist1., CO
","eat .-.1a;,i.. ucl "ii_ClOD.

Wlda nepeet to 000"",'.1 Ma1Ul. and CW8:lUeatwat

a) ........t .taff of tile IOL Will .... been ua1ae4 :lll ceeW
.-a of acevpatt_l _l,.t.a ad .claaeificatloD, and ..eta_4 mt.....
dutl..;

")A·Vi...... Dietl_IT of OCcupatio_1 Title.W111 ..........
. Cllllptl84 ad publi.hed.

0) A a ..WleD .fad.l1ta17 occupatioDil into clvil:taa -.atva..
lah Ie ... "'lopMD~; .

d) ~Dl.. PnF- have been laltland in the us. of· oceupatl_l
alaeelfieatloa tech_... f. other .pnoi" of the !DL aad ot'" CVII
altUetd_. - ....RI'J'.

ftt.. n8pMt to !Ill... I!£!f.s,ts:

.) i~ JII'OCec1ure•• processse aad pollcie. w:l.l1 82ft Men
dewl"", ""Uabed. aIMi i.talled in emplo,....t ..nice ollic_;

b) AD .ff.tlft .,.t. ef tl'alaiDI of etiplo,..nt sentee ataff
will ........ deft1..,.. aDd la.talled:

' .

......".... D,.,......__
'r........

...1tA'rUR_._. DO\Tal'__

TIT&.IICI



410. Ino-.l~i
CS-70)

__._11"_"~_,,.. ~ _

.) t.al ."10. _ trill have bNn tralHd 11l .
• t ~ pnoeI' tabUshecl;

d) ", Offl will __ t... _tabUshed in major 1........t..... ;

e) .& .,.''''1 q8t_ of nportina local office t~_..tt .
..... ..,,17 I'.levaatt data w111 "ave baeD ..teU .

1q.th r ....t .. 1d11lrNIIM tm:e'!t

a) .-111.......11 4eveloped and 1D •• cocletanlae
aature &Del of uaillf.Dl 1a .p~Pl'iate atill.· 11l wn-
1.....t&'fM ad· 1 Ml."ket ; .

It) ~.lBl.. eovsea viti have been ••tabU.sheci anc1 CUftlat. .
clewl.... f....i.1,.1 occnapattou ie d_nd;

c) Z-h8Ctw8 ...11 haft bee. trained and URpaH to ceac._;

.) .Ade4Iuate faicllltt.. aDd equlpaent Will have beeD proftde4;

.) ~alai.. cent.. Wll1 haw beea a.tabU.hed aDd ...Cioaal ;
iD _j...... of .......;

f) ~.t.Dl.. r..-s.nMDCI and proar" of otMI' GVII t .. Viii ..
baft __ aat.. With thon of the IIlL. and Wl1fOl'll .t......
..tablia ;

I> _ttoaa Men takeD to atl_Iate private .eee. partiaS.-
,.tin to ..Irft tl'atai Nt" i.tltutloul aDd O8-the-j_;

b)2rat... ~ecI en. skill ~l'alDlDI C08... M1. ,1__
to aPPl'.,..:t•• J..... .

Vlth ne,eet to lE!.trlal "1ettope:

a) balDl.. eOlll'MI f • ..,1oyer and worker n~"'lltatt... will
.. .,..atioDAl oa • coatl""'.. bul.;

IJ) At......l.t••taff .f the If)L w111 have been or .. WDI traf,ned
to th.:lr napo_lblUtl. to ....te bumoniOUI iD4utrlal 1'.I.tl...

Pw" c:. lMlI 1It .,......,

tMlMATURlEI DAfaa-1__

""'&.11:1

.......,URI:I DATE.__

Trn.1I:



HanpO'WC.r Devel....t----fo-------- -..I.- ......~.".""'.- ..;;..-.--------

,. !!!S...DMIIl

IIMI prlaclpal ..,.t taqeta for the current year, lIujeet to fwacJl..
....1aI»..Utl.. ,i an _ roU...:

Vltlll'..,.t: t. II!rttptr llue,-:

a) &at:81hll (bJ ......f the hi.. Ml.nlotw) u It.tlw
"tt.&l ....... e-ttbe to ,..1ate Naie ....... polled , ... ;

1t) .'x. at ."tutlall,. eM staff 8DCl capabl1ttiU of the
ltaDdt.. Office to ...... tile ..... af tbe Ratio..1 ......1' eo.ttt..;

c) Ialti.to .t1MU.. of MDpower 1mpl1catloDS sf ..Jor ........
...1.....' ,1G8 e.... _ the row • Yeax a..l DeMloPl8at fl.) ..
tone g sad appl'OpEt.te policies aDd aetlolUl;

.) taitl.ta .t..t .. of fuare ..~powel' t'.."ll'aMDt........,,11••
ta ..teet" 1aIIor ..........i

.) eoDlluct &l'alDl.. e..... to _rapowft' anal,..ls techDJ.....
fol' pt....... IlWI,.-Z'ecntted staff of tbe 8tandiaa Offlce.

With I'.~..t to Ie,.,.. 'Bel 'S-Stell,s:

.) WiuU.. tecbat..... fol' field collection of elat. OIl ..,l.,...t.......... ;.

It) hepua .... ,..11 tftly lJUIleea of ","""tucl ....
fa .......... 0 the nteat 8ible. ill the ~nce.;

e) rt..... aDd ..l_t ...Uf1ed par:ticlpanu for n.tal.. til
1.... atat1.ltlca -.tIIoda Ia the .. aDAJ. tMrd o_ntl:1....

Wltlt "'teet to Ose!IItlOMI. 91xei. !ltCl CI...t.fwtlg:

a) e-plebt fald ftrifteatlou OD.~ I.e••t 501 .f tIt...ti_ted
2,200 Job el...lficaU... co be included in the b1ctloaary of Occ.,.ttoaal
tttt.... ;

It) Contf.JNo cratlli of m.ti. ltaff aDd nplac-.ot. ta
teebDt4an .f oo.....&t...l 1181. and jolt cl.ssification.

, ...Ct........ , ..............,

.....,.TU..IIlI••'- DA,..,...• __

nT....
....TURIII:I DATI:I__

'I'ft'....



AID t83o-.IA.,IN

AMNIX-'- ...'1.;&1.-...__1.- 1

----+-------------_-.l._---_.~--".--~._ ............~.~..._-------
0) ~ .-ltfted paUeLpants for thll'd-c:ou~ tl'dad....

wttta nepeat to""', IS lIntu~:

.) ....... tIae ataffaadf.Ult1ee of the Sailon ,s,1oe offlee;

b) a.taltU.•ta effie.. 1a fcNr additional lahor ....t ..... ;

.) ft. 1M ~ .-lifted ataff for tralDina in --.-t
of 1eoal· .ff..... ta·tIIW 1'1••;

., Coati_ tletldllaof pilot olfle. aa4~••tafl ie
........lIItlCd.. aDd .fleetl... .-thode 0.1 empJ.ooJ-at aervlce .,..t:l....

wtda ~pec~.toaw _iN. r.rw-:
a) Bat.. tla. .-twork of lildll trallllaa centera to ••...,..

of .1.... tIa-r.....t the c••tI7j

" bonae the IIUII1Htr of. tralnlll8 eunlcula to • idas.- of 75 ;

c) Ifni. appnxlMtel:r- 75 loetructors,ud aHltft tMir
perl.....; ..

d) lutltute a ~_ of tralnl. t. skill 5'1'.1.01 "B_-_.aa
. ..) De_lop e.........Uft tulu... ...,:e8llet\se V1tb etiaW ..

IIlDlacna., s.h .. ..tal Vel,.. and Bthale IlilllOrltf...; .

f) laatihte. PI'OII'_of train!... -m Gft trudDi .fftela'"
lB. pnp_ .....btntt..;

.) c.Ddaet tnt........... ....,.,. in all ptMt,.1 1Uft .-ket
...... pdMl'i17 ..... _11 ..tOll at••

1'lt1a napect to .l!!IMSFi'l ·ltlatto :
\

a) CoacIwt tntnilll for: approximate1,. 1 ~ SOl] workenI".,......atl.... ;

It) CoDduc:t tnlalq foI' appl"oxl_tel~4,000 _ ..leel' c.....

....I'U...h DAft.a-_

...........
.......'lrUR., DAT.,_

or......



AID 1'380-.''''
CS-70)

V.nr___-+ ..L- ••__.. ••_oP •

ft...

A. ......'., Yift_ 'rsl
1. ,.•••1. ... .. will aeek to pz'ovide thea ',. of .tall

(at ."cepclate ..Ulloati. 1ewb) Deeded to Milluta .,.. ef ..
....jMt ......... 1..18 of effort. lor the "","taus ell ' •• tbue·
will qpnt'eAt;eJ.

........1•••111& • 15

.....-tl_1 _1,.18 .. 19

.....1.,&1IIlt unicea .. 45
Pwnaaanll ... ataslatica ... 10
rot aklll t~.lD1.. • 191
... u.s.SdAl ·nleU.... - 6 .

!he ..... f ...... t>epnMDt a ataffla'l 1...1, to be 0aoapt 'Y
tile .. of tbe flecal,.., 4llpea41q OIl bUda.Ul'1l\vatt.a.i1i~.

.2. .....Ii 1tntM!.loateclal .upport a."f.c.. 11ft touaht,
IM.....,.._~uI , ........lty 1'1"1'" bJ·r.plar ...~ie. of tbe CR.

. . . , •. .Ibu&call-;l11ste.. fte eMf will provide .tt.a (Doth le•

... Mll41epl-:-";-tbe .kill· t1:'~m.aa centera, includi.. ,t.......Steo.f
~"'lcate4bulldl•• p.n..t,. pI'Orid.d fro. USC .~. fte·· Oft
will .lae 1COVi- ....... f_tIle '1..... ..,1",..ot senice .ff1ca••
eltt.a'·iIl offleu .f the pnriDCial .~ c1d.f 0'&' ill sepanSe pNIIit....
",,"..hSe .fficil faciliti...will .. provi.... ill thehea~·offleae
of the IDL e. tbe nMUCh aad atati_tica, .kill tra:l.niDl. occsupatloaal
_1,.1..... _ ...... plaid teffa. Tile' GO will aleo pzovtde
.dtallle effie. facil1tt.. t. _ and tectmlc.............. to •.,nj-,. '.te'" ....M17 f••• by GO .taff 111 ~oJ.t: MtlYl&S.•• IIll1
INa ....ll.. 'Y...... . wl1 .. in-elouDtry traasportattoo fel"JIJL .•taff.

4. Othtr. fte IIJL will take 1'••,..1bt11l:,. I. _lDtlatt.,
.11'......t .......t...... with other emf ..enct_, for ctr:aftl.. of
...... decnea _ teatatau_. aDd fez' the illlUattoll of bada..t ~C. 
ita on ......1£.

IS. 11I_ ''1t .. I9!!rWDtlpnta

. ·1.",."",1. IUjactto the Av.ilabilit,. of fa" ad -,....._1,
tIM .... dar.... tIdI...DC7 for· I .....ti.nal Develo,..at (USAD) Will

....... Ca , "....,

......TU8. D41'1l' _

""LIl.
....TUR•• ..... OATKI__

Trh.••



~ 'Aio (aao•.»-'
=-701. PRO=~~OE~ENT -._. -- 1. P;*;;;A;;~~~~~~~~~;~~=-l~:GE.A OF~;;;;

PIO AS t.. ~tl;lt Ho. i3.CJ OritIMI ...
ClDN'fllJATDI ... . 72..009 ' ....f.......-L...,. ------.;:;,;=----------- ~s.-::Pr::-ec~tciiidi';;.'lV~'··--"~··-·

AN AOIMCV~ T'H! GOY.....T Of'

ANNIX..L. __- __!u't:I.:.aIts.O .........__
___-+ ,....J, ,. ._.~__ .~~. ._~ _

1 ...........lOJlMACA4Yiaor (Contract)
1 ",..,..Ienf.../OCcupationsl Analyd8 Ad'Wf,•• <.ASA)
1 L8IIOZ'~t('tati.tical .Advisor) (PAUl ..
1 IId,U.. ~1dIII .w.uor (Direct Hire) .

10 (8fliP"'f...ly) !'raiDing technicians, undel' coat~_t with
_lA1l ...... "'tlbte

• <.,naciMh17) local b1r. staff to serve •• tMcnetora
... adldalatntlw .tau ..... ctae akl1t c:ratn1na ...b..proJ.ct....... ·tiae·
WeoathK.

All AMdcaa a49t.... will be available t:hrouaho1lt ·t ·CUl'nDt
!tlCal,.... .,.. 'trill .. "'!peel to advt.e and as81st tbelr pd~at.'

COUDtwpu:ta lD the IDL to _t the project pats and the out,.t tar..t •
.t.acI-lbecl. 8110911.

1•. ""'lot !Dle&y. IubJect to C:be .vaU.ablUCy of ...
aDd .-UftecleADdtdat.., tIMl .-uD wilt provide trainina .. IoU..:

.•• ·c..tuattOD of the PI'Olraa lead108 toa lfaaten. Dear-· .
of the Df.""to!' .!Wutd.l .1atioD8~ l,.r.

b. r-nn-eatatlve8 to a bip..level 8em1DU 8Q ..,lOJMnt
prwth, , 1: 1972. us.

c. 'lvo eMh "lo,.allt Service Offf.ee~er8.. Jnter-
vi_n. , ..tu, t 1972, 18na. .

4. Pi_ ,... Anal,...fs, two acmth8......t 1972. ,..1.....
MlAI........

e. he ... !~aiDilll.,echDlclaI'l8 in -.rttainilll Hat.tal.
Dlwl""llt ancl Vie of 'trade Iklll."••t., two _nth., Auaust 1972. 'l81.WU.

f. oae pnp.o_ InLabol' Statistice

,. 0tMr S!!t.. ",ec:tto ~he avallability of f1IDd8. th••
....7••• vlll fI'OVlcIe fft th..."..t .f loeal .taff..,loyM .'IIlfIU the
Ml cocatnot. nfen'" ......10 acWltioD. 1JSAID wlll provl_ fo~ the
......, cs181deal and iDterpretft 8Upport of US techDicf.an.· ..a11M. to
tile JOjac:t ..

eIWATu"aa, 04T••••

'I'n"....

eteNA"NRIl.' _.,._ -.;.._ DATtEII ___

.,tT....



ANIIU...L '...."11I"...rII.=__· 1_ ......__+- ..L- • <~~,_,.~.,__........-..._..--

c~.· ........

Aft, ILO_d Alia rClUD.datiClll5.dvlsory assieUnce will becOOl'dl
natact wttbt'be Mtintt......~l... herein.

ftJ...._

A. If. 1 & ,& !iaSe.
fta~ .....1. II:1Dt.t~ of Labor. 01' hta .......,1•

......, _taMcH .. on fIroJ_t .....er. III thi8 capacity'" _Il··.~•.
na....lble '- t" ....11 _~"\:loa of tlw ":011'-. 'It, 1.· .
• toed .·iIacI. 'aa;ne4that b. Will won. cloa.l,. YUh the US Project' .......
aDd Vill ... an4 atilt••. tile latter". technical 0091....,&4'11••. ';aDd
cou...l to· • ..xt_ 4eane ,.,._tloabI8 to attal. pI'OJeet oI;J.t••.

. fteMdataat Dlt:aetor for Labor.. or his 4881an_. 1• ......,..•
....1..t ..... !&-oject ............ ·ID thi.s eapaeUyhe nil eet .. ·tecb
alcal.avt.OI'. cOOl.'dlaate tlulVIAD ...letance ....ovicJe4 for eM .pnjeet.
aacl ..It cloael, with the Q'flI trejectllana.er in all pb_•••f dae project, .
iacl... 1.,I....tlO8 ".valuation. . .

ft•• aDllCD Project will pr.,a*'* joilltl, _aD l
nal_tl.. of the proJ~ on criteria SlIt fOl't~ 1n thi••pe t.·

u. '.WIMQIl9IJ....
X.. _. IIftIlI,.....

fte .t....4 hnl.t- ~x B•• cIollar fundla. &D4 C, l'ere1,D
CUftel107 ••a. 1.· • ..,..,.eIect he"to .. a part of this aan__t • .

lIlal.tHof 'Labor
df~~

Associate. Dinetor for
Local De"10 at

."HA"rUllII,__~ DATB.______..

Tl1'&.Ml
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Project Titl.

Agreement Humber: 72-009

~1a doc1aent is 'the Ff 19'72 Muter ProAg. No e.ddit1011Q.i f'unds are
ob1:l.p.ted.

;;;e' "PrOject ~gel'

0"lBBIl:....
~-.:--- .,"~ "-., ':0', •..~:~..........,...",,, ..... , .• _ ...~ .._._1W'1r1U!'l'



$.. PJW,16CT· D2SClll'llON AliI)'~TI~·<_<AIUI~·A',uNl~!tod!;

~~~ t :1tiW.-::"-~: ~._~;",",N""IIC:;I."'';;-\·M''t~·'hi··1 II.. PIt,... ..., ••~.~

,,~ ~~~~:~~~~Y;~:!~006*,,__.~~L:.'~._.:~~~:~.-,~~~:730"00-t$-21
& A\Ii'l.DO~ F1HAI'I<:tN~ fIIt8 O~ fOrN. I #«i1;lGA~; 'I l1I;&clmMl1 1lD1'M" ~

(Cost Comp<mem:) li>1t (t:) ~
~ ...r_...._.__• · "" "''''·__ '' -_~~~~ .~. ,·__......:.-.Ioo~,"_.. _ •..-..'" • . ..•. _ ..•._ ...- ........._'.--......". •..·..... _IJ' ...

!),. r-l!,l'$O~~1U1. ~031'S

~,H~ _~ 841235_ .. ".,, ._. __~J ..._..__ .. ~___ .84'~L.
Cootrllf;t .,

~-iQCA!. ANO'ir.T-·-- --- -. --,-._-_._---_.'\ --.--------
PA(V.\. I

c=.ntrncl Ii ~~...~ _.~..-._..~ •·• __~..~_~~-Il.- ..-....._......-..............-.-......... .... po ...~........

-i ?A~·rIClP....'NJn·..·- ......~~- ....--~~. .- I .-~ -~......."... __ h ~~_ ._~

AlO ..~)!~~~:~ _20!~_ _ ,._ 2.lJQO _... , .._, ...... ?1J_OO..2_
PASN(n~:ro<:t

~MAAlir.\lim--·-·---·-"'·· _........._... -, ........._., I~ _ .. ••--._..k......~-..~·_.~~._~~........ -------.----...

AW r.:li'oct _. ._....,_l~i)OO .__.._~..-._.l.-- ~.'..*._ 10,000.."
PASMCf,,,trrct I·

~OTH9-C'"),i-'-t'~; " ---- '.... 1' "I!O t ._.__._..........-,. ~· ..··_·_·----~'I ..---...-.........~
AID !Y'c" I
-- r - --..--_-----t~--..__ ""tee ·'·M.'~ _.r__~a.e4~ -.•.__ .•__ __.-...... ....----..-.- --- - ,

PASA/Cd"'l'~t I
I=-===""===-~ $.~""''iI. "WIt! ;.~~~~~ :.-:-~L .....~~ .~."'lirtP* rrrt tr.... Iil.....

.... fOfAJ. (AI-:I.. <;o.;;n, 6,700 121,235
• c "__ ,""'=** , 1IfItt;

\

John M
Best Available
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Proiect TItfa • lfanpowezo DeYelopnent

Proiect Number t 730-15-460-327

Agreement Number a 72-009

ExplC!lction and/or co.J!tments

!his reTialon prori4ea :tund1nc tor p1aDned tra.1ning prccraa in 1'aipel
tor three JBeIIlbers of the NatioDal Manpcwer ComIIittee in manpower
atatiat.:lca ~:l.8 aDd -apower plaDniq.

!h:l8 81IlOU1lt bZ'1np total tra1n1na obUcaticn to $27,000 out of
.. planned $33.000 PRfP-. !he balance of $6)000 will not be
obUptec1 thie )'ear 0

Jr you OODC'\tt'in the attached document, pleass si3D and date below::

,~~ROC!.: 5/1H/-12-
~(/"" (iWO¢<Wbr-+ APd DldsioD. C1l1ef

2!:.'~ ..'I-AD -
.' TECRhTICAL OFFICE:

. I •

--~~"-:':---.oJil__V ........_,.----D....l'".......-io-n~CI!""!!J.i.e~f~or~A-8a-ist-:a-it~t~D~Jr-e~et-0I'-----
Broject Ma.nag~ ,.-

OTHER
.~, .

-
~133/1(12-70)

AnPfWr..

... ."..
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i ":·5'f!. 1J4d PtN ftl'"alld,,1"(
";~1 f~i:- t.~fJV' !!~ 1i'(~::

.~. '>·~ •.J_4 ~_c ..-...~*"~~........................~...,_ ..... ,'.~, J~W'J.l
..~~~l •.:":~:.~._;_~~<.~~_.~

'J.;'.,:.

~..

~ ... ,,;-.o'".- ..._l"\__...-_,.,....."=".oM'~•.,...,~IM'-*i~l'_~~~~~~,.u"-I"'~.~;;.':-"_1!'"¥ __ . .' "-.~'~

t. ~o.;r;,1' N.~7}O-1S-460-'2~ ';.c,. MAIltiMIU.\< M~ 72-009
~oJiCtnr~"··"'~..-Mi1npO;erJ);veGr;n~nt·~#="'""·, ,.... ...,

(SuO~A~Mty)
",,~,_""b":-"'~_~". he .....I .. ~..,...,.,..~a.~~~..I;IUt;'.-.-al,_.''>.·-,·~,~.-·.~; ..

~ NiO&rof ~j)TlOt" AND UPt.~. (-1M AIUlw,A "ft-uGbU'!~

~ ~ I j}?Wd~ '~lt: i11iP~.t'f~f,J,~1 fiT~.;:;.]~;~~I;'~~:1~:;~·'~~,:'~: SF>;" • .":" L.,;")P1-}.r:N~(Aft)l.,
'j :.f-...i '>'4"';~C 'C'( ~". "'''''1;: I'::.~' ·.:m~·· "-,,-u' -,2 ".''', , ...... " ,

~'<I<I . J"<t": J"""w.l-'~. \.:' 'ii), ~\fo;M~~"~, \.),' l,·· "'" lo-' C',.' ~, ' ··.1~·::!i\;A, p~, 2 J .! nm Dr.n«(:'rORA111 Glf.Nii9/'t ..~. ri:';1r~·;;·t ",~." ·~,i.··,·~.·.;.1.•;1'.: A.. r.. f',·a ' ~ :NiJ'lff\l(;\" Oii~·~~~.i.· , .." ·t,· ..... '. 0" • • -. -

".-~~..J -_._...t_-._•.--.-.,, ..-...,..'" ........t,.<.<V-Hl-~ ..~"".~PS:.lo_.,,-<I.. __ ......>_~::_~~" .....:~. J:.~.~.~::,<~l_~~ ~.1 ~ ,.' ....::.: ,:. _;,f ~.,

f tilH'!l!:r f~~ ~rnJ.:" M ~<li ~,1e'l1~'; C(1m."I"'~(,;;·' f.,~rt,"j'i?o'r;,' )c.;::~;
I:.1QV;·,dO!;3 ~~~ n~n;::h~1 !! (;'f:t¥71l"l{4 ~'::: '::'{JrS</ (.r1~i -: .. 'iC.'

;1~rGH1..

...--.-----. -- ,~" 1-""
- -_._,_,....,.....bD->... -~:..__.,.~-_.....

1100 '-'

_ 12 ..500,000 _

,-... ....._--..._-.....- .• _ •• ~'f ._-.....--.,...-.._.,...........

,\lD Dir&:t __ .0 .... _ ...... lQ."OOL __~. .,,~....' .._.. ._......~. ' lQ.OQQ.."
~.;J\f..~.i ·-:'·:·i!J·(....J·· i I

_. _.-- ... ,.~._......-110.....* ...__ • ....,... ~_~ ..............~.. _._ .... --..r......._9~ ........ oC~-.'I,....... t- .. 4"' ....-.......... ,-. ... ......... ~~.t".-r·...• ~~

d. (J1s'1m: 1.~1;,,+i';: !

I.\{U [;. ;'\. ~ I'
'---'--_. "" _ 1r .,........ ".~' • $\; p' ._~~,,~...... "''In'"....._• ... ~·.....-.IooI"I, ..__.... _ ....t~ ... "'.. J ......._"~h'l'~·.:r......-

P.4.si~l(~;-·'~"';~r:t(t ,
';'C...::::.- ,....,=~.~ .._~~~··,.~"'I~i·.=p.; r}..~~~'~.M ..'-I ...,...__111......, .".1.t·~

\

':"".1:";~ =- :u=z..t:••c .....')'($i

,. tcc.u. c~,-:r·~~~NCY r-H ,~\ i'~ :J;-l()
':Sl}j() i410V\·;';~·,.;)-_.__.._._--...................-

~ (;(j/J,{r::lQAI:T

11'IIs1 .~:\:.j Tr.
~.__._...... •..i_~~'*'~'I·-......•__,........~"'·~~

AAG
-·------..........-,.....__~;PMA1 ............

t~al FUluJ
,"-_....__• ~....~....~'_~_.-.....-.... ---..w·..·~ ..·~_ ...... ·........ _NttH

OL~~I' I! . .
·,'..I~--,ll......,-;-.);.'-"I ~...,·7·.,,·........_·i ~.w _·-'·==.r·.·.......:-......ou~-....,.....:.. ..."'!.-!."-.w_ ..........,...~-.. . .. il=:::'.. '-.'-i.:·t.ji'm C~HO·.V ';'" oJ"'-. ~ ....:. •.__..__.~- ...~_ _ -_*.......~.~. __............_-I.o_~ .........",.l:, _••_~_...._~~ .............~~ ........-..--.........- ; ~..

:. ~t;1 .p.' ~.:;1·~i:.\~i;)
.......... • .. " •. '.~ .. _ ...~....,...-p- •.•~... ~~~~"-.~.~~_.... ~

\tl. "t.:.~:~1~~.i~-..tt;:a, l\t·i~·) :;~:i~').ll.;~~~~

Thi. amendment will provide the Local Currency required to extend &AI
Contract 730-3458 for three month. beyond August 19. 1972.

{it~.J
ssooiate

Director to
Local DeYel
c.pmant

Ref0: PIO/T (21)20613

~:::;~~~ill:~

JUrctnr fw-h:oe.r~

John M
Best Available
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Project Title· I IIApower Developaent

Profect Number t 730-15-460-321

Ag......nt Number a 12-009

!xPlanation andlorcommenl!

•

At the Di!'eetoJo'. ReviWt ita wu agreed that Trust Fund piastus WCN14
be ~v.lded for 1oce.l aurrenay cons ot a 3-month extension or AAI contzect
(3If.58). !he attaohed ProAs amendment u4 P1.O/T pro'V'1de n 72 p1uten tor
this puzopose, 1D coajunctlon with cJol]a.. tundil'lg avail£ble in nol'l 9190193.

If)'On concur~ tho attached doC1lIl1811tt please sisa and date below::
.ADPl\OG : #' .,'f>'1'1/
~(~la Jj I ~"-"!"',.~~~

. . . :AD l'1"'..1
'. ;'TE'CHNICAL OFFICE: ' ~

Project Vanaaer ?4~~j'Y ..
OTHER 1

'YN-133/1(12-70)
ADPnOG

• cae-

... ......~ ..~'---



= '"*.;;C 4'¥1it$t

9. LOCAL Cltl!:U:NCY r-jiV.;·!r.I;r~

(11..00:: f' :4"\'. or': .-~:~.,

~,;" ~-~- -".\,~:-'; "-J;' , ~:".

This revi.sion extends the final contribut:i.on date to December 31:; 1972.·

Block. 9 i.ncorporates JoV~ #15" May 12, 1972;1 already iasuedo

John M
Best Available
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Preject Title

Proieet N&IDlber

Agree.ent.·Number a
fxpIcmcttion and[or

Manpower Development

7:50-15-460-327

69~009

!he attaehe4 doo1Jaenta prov1de tor a 340nth ,eXtension of AilI eontract (,3IJ58)
be)R4 O\1ft'8llt tend.D&t1on date t4 Aupat 19. 1972. Durir!g the Labor 8ecrt.or
Review on April 22 the l>1reetor appJ'Oftd the 3-aonth extensiol:l, pr~ in
ONer to pmdt theeontz.aetor to C08Ple1ie CC8PUation and. ~blic&tlOQ t4
tmnJDI Mmal. developed under th4! project 1'or eorrtinuing iroL use. AD/V
was ~1e4 u4 1CNed. to the exkD&!on :JA attached. cables. Sa:lcon 6099 and
St&te 74~lD

»01.1Ar :flmding will be ~da4 f'rera $30:,,000 resi(l.tl~,J, :in PI0/'l 9190193.
Jt; has beetFasfte4 that the J'CDot the obUgat1ris',PrOAg69-009 may be .
exteDde4 to cover th18 use. i'he or1g1naJ. .~pe ot: worK 111 J!.W/T 9190193,
which 1nclu4ed the above actiritle., hu been prorided with additional detail
:In Amendller1t 1 (attached). fhe to.. on-board 'US teehn1eians will aout;1mJe
durinc the contnct exteulon per1od.

l"J..uter tUndll18 wiU be prori4ed UDder & n 1972 ProAc amendment and P10/T
which 1J1clude8 & pluter budget outline and l18t of Viet,namese pos1tiona D \'he
budget 1s baaed OJ). oont1maation dur1n& the extension period of all 75 on-boa:rd
empl~8o Oontraetteru and 8IJ.ar1ea w1n r.a1n unci1anged..

__________14.. ••_. 0

YN-133/1(12-70)
A f\Dn()~



7. ;95;, ond·iQ Itol'ldotd
."'.,'; ·,·:A~ ~ t4InM Mt for:h

------------~cr..~:l> \. tJ
1./ U-'c
!
I

-'

U+u!~ timj!l~ f}~ t1ta E:-;;~':~:'"7:hl C'~(3';;:'J~I;;"'- /!,~;~<1!l.,::< :ti~;;:(:< .'
r;r.;ril~h.~:G9 C!nfMt~&a otlo'th~.rl· i~ Is .:l~~:e~·S r~ ;:~t:'~l' C,iZ ~ ~:~ri}~,.L:~' ::~ .':'

h.:re1n.

~~U;(;;iCrN::1~fi66:'3Z7r'Z7~~~;t'N:~"&oyr: ..,-'"(
, ~~~""I.-c.C' """"~~''-':;:_'''''"';~"''I=' '_'~ __",,",,e"'-'i--'.·,,-·

-~4."~{{OJecr-:mt'!7--~pO.;er:nev-elQJ!llen:c
(St"M\!:lJvily)

f~~_=~=~~""~_'''''''''''''''''' __' __~"",~,_",""(""-""'~J1.'\~~~••..I"~"""'''''''''''~'''-'-~'''C',"'''';:<'... _.- ,,"~c::"",J;;,f.-,:N,ut;:;'·J.~~·T':'~ "_"- ~""

John M
Best Available
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._....- ....~.o_:,.,.

'the 'MaapGWl3r De-v~!oPffieilll1:P7'oject was injJ;iat¢(1 i:it l%6 Wlae~ coaclitwl\81
of acti.ve warfare llhf..ch geu&"lltGKl laDor slwt:i,:.;1.ges ~.n vt..~waUy aU geoaoed.c
a~eas" The.:~81$.at that tf.V'..s was too <'l'1,nsist the GVl-l to 1wbiU... its
manpOTYer nsoUS'C." ~nd in Many casas (SaG.o \ skill to!!'n,:hl1.n,g)" ttll IActuUy
produee the tnilleesMeded to fUl ~npm~J: needs,:> B~e~ tQlAt tUB the
focus of the pEOject has lnC'f:eB8:f.fi$r~:r e~rn~~' ~ew&l:ci: :Jsiiilfiu:ating wU:Jd.1l the
~J & eapshility to ptan ~namana~i~8W~~1C~~~ ~esoyrC~$ durta; ... after
the coaversion t.o s i-eacecime ~tlClt;;Y, in 01 (.:l:!'.f:}.K!,'l1:e of: l.acmstrb.l a. liOcf..al
~el~tp but an~ielpQtin$ p~ohl~a& of lab~~ 6~~plusb d151oc&teG wortere
aad famiU.ee. sad H1I' Jt;1tiOl:W.l gcllLbQ

~QN,~..j~;j;,l""f~;,gi --...
hHE;:T ~

ilistorieallYt Vietnam has lacked thQ e].eri~~~t-i.;1¥:;¥' 'i:ools an. dIltil OD. whiOO
pll.Un'!lng 111 IIC1Bt snas (1m:ludiJIi ~~npOl1er) i\>lt.~$tl:IS.St.c These ilicludM ba8Jtc
population ciQU~ _\1Iloymant 8t>lD.i::i.st1c8 z Wlea~vurn6 rrt:~ t.m0nril1.G~t !16M tmd~n'"
eaplQ,m.nt 21 worklt}3:' moh11ity l) educa:tiORal S~f1itUg 0 ffirolli (H:b@,1'l'utUmlJBUI'1
cltar4l.cted.st1c:.e ·awt ~3a8~J!tB of the WOR'fu'. f~t:'e-$ Q Equtlll1'9 i;~ lUChiurj?
fer IYapGlV411r m,obiU.Batltoa as ~xiat.$d was tiI~.$~'WI!t~ thlCt»ti!gbCUlt t~ sove~i:;,)

With !loco.tral focal point....

, To estah-l1sb a c&,/?&b:UU:y within the GV'!l! t~ ~a~reJL(;k1 aM efff!lJct.lve1.y !

'utiU.Be its Jl.aboar reeourceso

'1'h-e lilhcrte'N&iDI of the U.fa (l)f tb3 p:rGjee~ ~. tt'JO fb1~11 j1ear,s(frOlil tilt!
eM ofn 17' to thlil &wi of FY ,,:S) MS nec6m-z,mzily ri'.tstUf:,tad .- mod.rat. th~

specific IOllla _leh eau be texptieted e.c ita ~a!.":h~ 'bjY ~e a_ of 'tile c,

,projacto roraoma of thliUi$ sped.fie olJjec:u':~l'0a~ s~cb as staff devel~t:
a le~8er level of (:&pabf.l1ty must b$ IIntic1.t:Jatacl tilan ;;,m~!Jl,i have neulttlidi
rmCIer the lollltlX' time fl:ame of the. ori31.1 ~i.'l'J}et:tQ Ft,n: 6~rlis aucb. ail
the comp.1etloa of the Dict:1€i'lftary of Occupati.wMl 'i.'ltles l) aM the: 4.h5Vel~.t
of mill.ibUry c~r.t.oo ta.bles t , the task. wUJ1. ae it'1{;omplete ,a8 oftheeD!i @f
tke projeeto Similarlys th@develt)~t of a mtltOY1!. s,'atem. of .,lo,.n~ ,
$ervtc'il&! will &e at a IlJ:lisCiJ: ~ta3e of advsnc$il'i$nt Q Th~ IfCondlUions Exp6e.tflg
at the 'EDd of \the hojeetU ha.ve the~fo~e ~e~ ~ifi.$d $c~)hat.ms ~t"Eld

with previous gsfttiWnts to reflect the ea~U;e:~ telSmi!Ml:;;!<sm C1at$ ~r tbG' proj@~t
======~~-::.:..

"---::-_~",,,;=~,-,~~-,,..,=,,,~::;r"-::::=::;;I..-=,,.,==",~~c=-~:-:.=.~~,.J"::::~'~==:'=-""~X==~

~~ e~;G ~~~~sw {i(--:,;;' Il~~'{fR!JJt:(r~fJc~:-..i\D ;~>:1'~;':Vlil:.W{1~~$5i~

John M
Best Available
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A [ V!a~
ANN!~:.,__I~.,'_.,.~, _.--" _.._., ~ = -.~. ',.

~.~-_.~ .......~j...~._- .-.~~-~ ~.•,,~~,.-~-_ •.._ _. -'- -. ,,~..~ -.-.~.-

a) ,A'i;\ a~t1"e and responsible Nat1_c<r,'le,1 l1c~i:p ...--n;,~~,~:, CcnfiJl1.ttee w111
hlW'e bean GletQbli.ah~A aac1 (lpemt:>iciIll&l;

, b) A mcderaf:e'staff eapabtHt})' l'fiB ~1,e besn dGV\'itl~ withiB
the gte_tas Office to ieeatlfyll' a;,'iaILys$:) a:.~ii -.:e(;.o~"r:~·U!~d i!l-e~:i.cn.e _
impo~tant ~I:' probl&lW;

c)~r ,!.au in soo..'S filaet~l:~, ~111l be re.l'itlitlit to ooJ ma4e
.. ,art of Natioaal ~e1J.~t P1&"1$;

.) Actioe llt'08&'MS ~o ~ler.eilt manw~.)wer plall!1i~ It-7Ul be' ~el'
dfnl'slCll,msnt ill aWl'r()p:date GYM Mlniiltllriftst\'r ~s~ne1.~sp

. a) A BCfl.~at.st&ff eapafttlity w~.u. ha:~J'~ tH'JI!?,n develo~ mtbla
the iliisfulm •• Statistic. Hcti011 of the ~L ~o dev'e)l@.p iind @f$E'lilta
,rograa to teilemte nlbble altd l!&~iiili~l staJ:teti.ela in tH it.lei of
&k"P'O'M~;

tg) Key lJtatillfUC6l1 aeries (p&rt1e~1~t'ly ¥.~.~n reillpt'llCt. to ..l~t
_. wqe1iJ) ""tll n opai'etlcm&l en ~l, coatin"~~.n2 ha$j,s;

c) ~L statistical ee:d.$3 l;1U.l b$ ao:U.41ulat'3G 1Yr!th' tllose of
otlt~1t' am ale£1cttitS~ part1e~larl" .~~ Natf.enal!nstitu;t:0 of SttattlJttc.1'

. to P1C8V0Ut evarlaPPtai au dui.lUcaticlf.q

30 With respect to ~~~~Una!l,i~~~~Jj£4ttO-!g

a) pamaaeatstaff of the lm will ha.ve. i:JGen 1tJ'f'ai_d itl. tedl.i~Ulf)~
of oocupa~ional t1ul,s1s end tell.s5$if!eatlQl~9 andaI'Hd,~al!d to th@"Gl .smUu;

J.) 'leW vol$ aDd Mitlng of job(~1\.a,3sf.ficaUQt\t for th4 .1.t~lJlJ}

Dictloury of Occup~rt:tomllo:lL 'lU:ltsB wUl h&\11~ been ,~o'fap:u.atad9

c) A t~l$~iO!l of milit~M':Y oeCftpL=\'t:.iolli1lB into ci.,.U:t&~ equiv&l~nt,

will he uncleI' d811'Ql1opm&at:

.) Traiama F3rcart6mrJ wlU. have been i1l2!tietGd in ~& USl7k of
occupatioaal c1assifleat,10ll'l teclud.qt\l8s- f@!e (tthil~ &eenc1~s of th~ IGL &md
ether GVN miaietr'!es 4\e _ce.a84rY(>

P..... .,."...... ....,;;;;;;;;: ;.-.;;.""~1'",>:~;;;;;;;;;..,;,-o;;;;".;;;;---'
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4" With nop&c~ eo !!2101!!!~U!.~i~1:

a) Mlldtlml pl:~un.9 proeSS$C::!3 <md poHeies will iur'-\fii bc8a
e.tevellcped o pd)ltsbed t aad iJclstaUad in 8mta'loyln.ent. s(i'i"Wic~ a.ff!cfJs;

9) A eystelJl of tra.:bd,BB of employf6-"Silt ele~v1.t~e £:lUl.ff wit,! have
ba~ ••••1ope' ._installed;

Ii c) Ke,.local office lil8D.a~l/;'il wf.U, ~lI:a""e ~tHcei'l'ed trairatma in --S$-
! .at ..thods and l'!Oftitol:lDg processes will have weenea,tabl1shed;

4) Officeste!11 havtiJ baen tsstab11sb,@,1 im. ;;'\t ],@~s.t ftV0 _jOE'
labor market anee;

I s) A e_trala~nd.Distrat:i.ve offt~$ ~$ftlnsible fcll' gmio}fJlg .Mw
I D1OIIitorl-a 10c.1 office opell:'atiOllS '(OiU. bEliwe ~n G8:::~~11.shecll

! f) A a&.&1nt~l "ytotem @f :;re.por~tns :P.Qe~'L offic~tl!rauaeti"lJ
, la~g. supply .ana ~tI awl otbeii:'~.l&'f'an~da" ~d.. U. be \unda!.' dtwalO\1HllGa4:",

50 With l'B-speetto Ski!! ~f,.!!!!1..!~3}'§2:

a) '1'edan:iqwas ~;111 have ~at d.id,~$:d ~nd p~!':.:tial11 imp~atQd ,
to deterMi-. natut:e u4 exttiltlt of ttuQUtativ~ :a~ quantitativettraf"lIiq uedfil
inA,propriate. skU.Is in various i~-dustd.E!il' and l~lhoe:' t·u,tnet ail....;

it) Til'a~ cOGnes will bit'!." beelll ~:il~hU..$hli.ld andcunicula
cievelopH for prbu:lpttl ccci&pati~,$ 111.\ .~d;

c) To vagyb$. deai:$Q5 9 in.m.'tzuctora- will have beeD 1:raiW!ld tft·~

_thcd.aa4~tque of lastnetiaa aDd a$si~ed to -CIilnl:elrs;

4) Traf.atq -ltienter:& win hmre Bela> G$u~Usio1~d ~ cpta~&ttoual

in 1eQ)8t ujO'ii:' anas of ••aad;

~-~~===--==";"""===:n=.--'.~=r==~-==-'=-"'--:=;-=':=<'>=~~'=;"""'=~=--=-=~=-'==_=~'""""""=;>o

ftM' the ~lWwtdll1liI @~Ill! ~ P.il~ :I IF,,!? c&-.1 &pa@j5' UeJ tiB\.l-~[j(e~n~)5\),'iJg r~'l-\'!'J®,"'-..J<illiI\I
Ii 0

Ii

IUGfliAV\'!il'¢a:3~==== ©J&'ij'b':~==~=, 11 !!lg®ilil£'ifWOO!lJ:"='"='='='~='~==='r===~ l'llAl'i£8=-=--~
, '!"~Tbl!i;ll II 'U'il'?(\,,@;a '
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l~YNF.i'tiJA·nl,r.d '

SH€;E"i ~ J,~'~ ,ltnt_;U:-j! .if: If~~E ~~'D': .,~;-,,, "i .:~-.

I Vf.etnai;l
~ I >i;L~'lrj\~"t·:·~:: "~"" .~ 1.t~p~$.nf;

ANNi~X ••_~_ _" _ ..."...-' - ._-' --~~ -' - ,--'"~--
........~---~~----._ .. ~

~·_~----T--~--~ .._~-)-"::·~~~.~'·~An*l r,p,'"t·: ,k,'".''''' ~. ot~~·.'11.''''.
COl cas -r"" ...~...~."'>.a". 1.'<"" ~,~~ .:n'> 1....", ~t('i:'aitii.r~., C~J:1.tE1i:' that prtOVides

I such salVi-cas u:
iI (1) 'h'a.inillg l'eqll1remetl.t:$ and tn:o@Citftt$. cf other GVN alncus

coonliniated with those of the. MOt~ and uniform s:?'itt;,(~,?;~IS& estabU.d;

(2) Stimulate privat$ sacto~ ~ar~ieip8tidn 1a wo~ker traia~,

both iutitutlosal and oD·~-job;

h) Traittee& graduatacl fi:It3M skill tr41!nillillJ; COt1lit!1i@S btdns placed
in appropriata jobs9 '

t) 'lhe Apprtmt1eeship Law ~;1111 b~Ji;;'~ biMlll rav~,$ec1 to provide for,
. _iiem staiNliaris in f:Glsting &ad trd.nlD&~ <mel ~lplojve~ ...'tio1rlt$r ~CIm1Illtteeli)

to estai)l1sh aad monj.tGt: s,uch Pi'O~f,!lUo

a} T~ata!,1l\S Ct'RAl;tBeS fox-employer ~1.td v;{)l'ket< ~e~f'a§!a~ttiltt"'B will
be operational oR m ~oAt!Duir~ bas!$;

b) App~opr:ti.e:u staff of th~ MOL wiH ha'if1£'- h.ae:lA or aN NiDI t:n~
1ft t.b~tr r&spoaaibilities to proaote ha~iouB in~~st~ia~ relaticDOo

E. OUTPUT TAmETS FOR FY 1913_"PO ~ ......- _

The pd.ftcipal c"tput tusetlt fen.' the ctU'x-ent yea l' » liH.1bject t@fuad~
avaUabiHtles, antes fenows:

e) AnuttAUl Nati.oHl Manf1aver C~mmii::taa t,,(/J l'Eoi>1IW1late fMate
sanpower policies <'imllp14Q8;

b) Ausment: ••betant1&11y th~ staff a~d ~a~abi11ti0sof the St&Bdin~

Office to S$n'ethl& use49 of tbe Nst~.OMl Malt~ow~:, CommU:tee;

e) tld,t14t~ Qttldies of D2ttpClWBIl:' implie4t~"'iblil of majolt '1"OpOHd
de.elopllleJlt ,1__ (sudr. astha Fi'J'e"'Yux aw:al DelT~lo~oosat Plaa) p &Q4. to
ncOl\l!ll9w1 appropriate ~oU.cie3 an~ e.le1:2,tlClla t

SiGNATUOOiLg~o;:----.--=.:..-_~~.,=..~ &;..IJ:- 'f!iE~=.:=..."",-~.=-=, .@~@ it#'..T\!-:m!.l!8 ....--'-:I;:.~;;G:.~~-~-."-~{o:r_7::!::.;:.~;=.--,:';'.:::.".=r.:"'~~.:t"'""~ ~/J;, 'i,.~f;~~ ..,.:r==.=:!>
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SHEET I. _\"'ij t..n:"~t:'t· C:I'Z n;~i:4'i:>:'::";"'''~ f f~,'·
! .-A ' V15t.nsm . Mari);;;~v:1~ D~~'e .:'i. r'/~nt

,~.N~~-.:: .'~":"'~:~:,=~,_==,_ ..=:.='=~_ ··...~·~~:~·:::,:=:.~~.L ... ,,~.~., .._. O~'c~., _

I d) Intt:tate llIttttUefil of f\ttV..1'$ tIla:!1p~:~t{j~ J:¢qd;:mrJl61:l57.S I;lad suppu.es
! W aelecl~ed lYe»: amr:t'!t.'Et .areas; -

a)
q41O'$&88;

0) h'ePUN amd pubUt"lh q,mrterly 1nclhtcGI!lof $ml,Jt~1-nt ~ ~s

ia ~!ioa~ &nd to ·tlw e~t~'io'lt pO,ss?,.b Jl.:Ia l) 1a the p:t:(I;T"'f~ucl1:H'3i,;

a) Complete .fiiild VGld.ficmtimw on tthJ~ es~:;u~t~d 2 t 2oo job ela&6if~,·",

~atic~s tOM i.cl.uded 111 the Di~tioliiiA'I'Y of Og:~~~}CiofWl Ti~l$.;

61) Develop Iil!eees:eary 4ecHlIa tMt ~lill Glstab],bh ehlli ~t1_ • .aM
nllpoD.s1biUties of ·tU NtiftiO'&aal stU:~. 'I"I'a~~~ C~j;t'tar (NSTC) 0 .ita Sot.U:eftfi
of iiM:neal) itfJ legal $tatus p ami it.$- relat1nn.sw:U:fl othe:~RtGVl>f aa*acies~
the private sectO~9 aad 1ts~!Di$tra~iveetw~ctu~~~

i c) CODt:i~ tJ:ll\lu:Wg of erd,~t1uB staff e,u:d l't1p:t~lf'HanU in! uc.hnique8 cf occGpctio.u:.l 6m&lysu ami joh el&:as:t~Zir.:a.tic~o

I
ii . b} Estahl£atDffte~s in ;f@ui.' ad41tieM.l tab(JJr l!i1larlte~ aft3.u
! Gia DiM/) D& NMal) Q\1\1 l<IaOill/ .calQ!! cam bfth·o
I,

I c) COZltf.mue·~~aiD.......of 25 nilot cff!c~~rad h~&1dt'<_~te!l"G staff ~.~i more eo,histlea~_ sa· eff;;:t"1e meth~s .of e~1~tsElE'l~cecp3nti~c
I

I
I
I

! b) Estah1.1Bh 'tM; NSTCt'8t 51eu Rca t~ M.~F~ QS $ ce~rdi.Sit1aln,pp@i't
. ead sen1cG age.cy ·toothe~ GVNmsenc:fl.es Md tix.1iI p~i'i'e.tll)' se(;~ol' t~ .~ fDl~

~of...:'~~~"""'--l,.;;~,,~-;:,;;;...;;;;;r;;,;;;;;;;;.;.~---

~_~.J.;.~:u--:-.....:~- ~-~:""-"~k=--:l;~::..~=~=~::=:=_.:..."~:" .ti
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b)

I) TIt'&li1!i~ ,.prcoxiWt:u:ely 7/,5 h$~1-'I1C~~i.'~S9lill~"j, ~~nit«r.tWa1!'

pa:rfOl"!rla~e ~

4" Pel's~l .. The GVN w:U.l seek to p~@vi(19 th~ ~~r @f staff
(at 3pproprli~qaiHiii'fiea.'ti@l:ilevels) Med~.i1 t!).iMin~.in ~rati@u of tM
pr-.Gjeetat a.~..d ~ 1l9V8ll$ of eff,."rt o Ft!;i;f ~e 'fQd,©(,'u~ ccmPOMl'lItS g thU$
'Will W.W~t.:

.,<'.'..: .

.. ~. ,.; ".'.-:

,.~~::;:- I .:,~ !'~"{~~C';~:~:~:;';;; :,'~: ., j ,
.::~:::::::=:~~,=::~:~=~=:=~~'=~':~-=:==:: :~'.=".~~:.~~.:~..~. _:j-- "'"

I
I e) 'l'hr(~usb tJle l~S'l'Cf' devl'l:\fj;t~ e~i..~".'a';;:;;,~~~ 2,:·..d.ll:'~ng ag;ree.meBt.8 with

Oft{<lg' G\'N mblistrle8 9 fJljch as S,~cia] \~alZe.£e F.'.t~('1 g:'-;mic i-1i.r.o;:ltie8;
~
I

I_er.~)

i e) COIlIttau$ tlae PWii~cml Qf tratl'lir~ X~~ 21) {:;VN i:t:aif41.i1S offld,ale! in ,S'ciI~ftl adm1tlisttratloa;

I f} Exten-d th~ t\0t:~ett!f~ Qt std.11 t~!d.li1tn~ t.~;!\tnte,."5 ~4J 15 thro"pout
i the t::cunt-;i ..., ,.

I
1I hi) IleVl<all,. aM as i1e~II!UH\l~" ~'&Vilil8 B.:'ts~ '?5 ti~G~~,J?!~~.'i"':~ t:1ll!l:'rl~111
j ~X'4Wi@.f.afi}ly dfi'&1!.~;

i i) C©d~t: iiilitial trabd.~ a&ada $:m.n~Y{;1 i:tlW:U. prl.'.f,'iai ll.ait@w
! marM&: IilR8l1J 1J mth1iliW~J.uJ!G ~'1;1 8mll ~s~~blilitbtm1.ll.i~!}o

i
~

I
I a) Cooou~~ t!{'m,inift& for $.·PP1r¢~d.nw.·tei.y If;5fXO et<1ditloDal womll'
I nl,Rseetatj,vf*s.

I, 'lli'o'It: Ih~UTS FOR FY 1973
¥ ~~~~C>l

i
I
I

F~ewm~~r' p..ltmil'liD$ 2G
fOlf <oocu~a~~.Oiml ,,'11U].13~.S 20
If'or-,lOjfloont se~viJ.~Q$ t:J.,5

I VOll' us&<!WC'..h ~ud m\l:ii'iU..sU..es", ;,0
i FOit skill tn:La!l'Ali; ~2'
I . F'l)~ indw8t&'ial i~tJ;;lat1~m:\s" .. ',:!}

i "l'lw.4~Q §it&W<'~G r,,~sr$tWllta $.~:~ffi:ng l~v~;)l t<'P " ~pt lIy tS.!l(M

1~~=lmU .•~aD!U,ft~~~~~?f~-~W~1,.J~$"l-'lt:3f.,...="~=~="",,=~~._-
(~ ... """'......0_ w _ .. I'w """"_", ~.'""'''''.m'' ""wU,,_

_._._ '.' •..._... i :ii~~~~~IJt<!£.~<=======J.=_~=~~.' ©.'6l 'jj'_'.'~2_"~'_'_"'~~~_ Jla®',ti', 'li'U"'ll(!!;~_~_""'==-_""""'7.,=.""_J"=_"~~='<~~='<=~ !),,,,·lr'l\f.S¢.~.~=~,
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A 1 trietllUl'f

~~~·~~~·,·=l·"'>'~:~'~·::~:===:::~··.- ','.'
I
I
I! Co Phf.i~!~11it:.*.!!.. Th~ GVl'if wi.l1 ~j-:(J:'7~.d,~ si~telS (troth 1&\nd
! u4 kU.c1bas) for the shill tK'~lf,tl:111g celll~e3:st !1l1d.11.(1:hl.g th~ snctla of
! pnhbrt.eated bui1d1DJl& ,re111.(;ultll~i' p7!ovl~ed f~Ofr1 U8G EH~ii.i<r.ee$" Tille GV1l1
I will alGo'l."Wi48 preat.aes for ~;be ~jJ,a~ed emplc.'j1f;l'nl£: s·ef.:'\r1~0 offices)}
; eltJieJ!,' is offie.a of ~pi'Cv1m:i&1 labor I::'hief O:1'~ ~J,\ f;att~"Ate p~.o

I AP'PB.'OPrta6:e officefaei.lit:i&$ wiU 1Ja P:rG:V!(,~1l.d in 'f•.h<ll h<aiooqqarten 01" Otft3'!r
i offi.ces of the MOL fo:r the reae2~ &aod St'-tiH;:f~si:i~~So,;, @iiill traialq81
I cu~tloael aualyeu il aMI maa.powe~ pl&1!0:f,a~ staxfl1 u Ti?e GVN will.leo
~ prcwi4e sultald.• off:lQ~ f4cU.1f:tel!\ f~r US ~-€l'ri.f}G$;'$ ~!'it ~uehDicj.&w) aH~4

I, to the '3:'ojaeto Vehle108 l!8el)S5Q~.1 fen .e ~!i~? GiJN $1~ff ill projft(tt activities
rill " euppJli&4 ~::b1' ii:he GVN .as 'Cl.~11 as f.'Il..(:4:tts~C~:i~ tS:.·~i?"fJ;i[·tatloafor MDL il~ffQ

do ; Ot~&r - ~~ 1«&1. will t&ke~es~~,tJUd.H,tyfor ullotu.t1,aa
alr~t$ o~mttlit1\i1ng6t:dtb ~}tJie~ m~ ~~~~,&H3:; fCl'draftb&&of Heded
dee"_. cr lep.1at.f.~!, and for thliili:a:li;utiQ11~fi:m~Jg;*~': :requ~il~t$ (Sa its
ftI1 Hbalfo The eVN will also provide TZ"Lwt Fund 5\\)?P0X'"!; of 1oc&l staft'
employed nuder the W @ntraet, referenced balm1 ~ .

20 'l'ltae United StataB Qova~!1t 2fl;1i.'12€U; ~,;;o Qr(~Yid~ ~
...,....".,--.=- ...............,...,...~..IIIiI....~... o!'O.

Suject t~the llMilu'abilU:y of flq,llt!4& @.i;l~ p.e&'Qoil}nel the VSG9 thl'OuP
the Agency for tatenwtiouJ. n.89Ad:.qi!dl1t (U$AWh ~!j.ll p~@"ltl0:

JJ. ~pot..'"Eir !)$.velcff_lIlt Ad"isor (C~1ilt:rn(!.t) .. ~ ~thc

1 E1Bp1.oy.m:'~ Scn:w1ee/Oce~ptioRa! t~l>Alysis Ad~f.sor(pASA) 12 ..~~
1 tsDo¥ Bc~~i~t (Sta~istiC31 A~~tsctr) ~ , sonthe

I, 1 SkU.l& tr-aiBta$ Ac1visolt 0>!t'e6e Hl\~) .. lZ l!W1ttbm
~ Plus TDY h1l\1nbitQchnici&as,~ lm.dG~ t~Qn~~k1e~ with America",

IAaiaa Inum,atf;oul .(AAI) - .20 _a"m>@ath6.~

'0 (appsr~t011) local..hin ~t/i!.ff to selVe t1a9 :b,Ultruct:or. aad

I adm1ftiatrattve atai! vaMrtheak!ll trelniil1.g s.~n~cj~(;t;} mlder the AAI
cofttr~ct9 ~ouah lon-mher 20& 19t':'lo

i
All Ame~ l\dvbolt's will 'be·a$sf.gnea 1\:0 advise aad u.aiet

their ,appropdn.ellt CClmtQrparts 1m tBa MQlt to!l!Wat th<il pt'~lIj$C.t: goal... t~

oatput taqets .eseri"'$d&~o

Do lurA. f,Ji,'l'''al!!.~!J. ~ Su~j$ct .l1;~ tIi~liiied ct;.~idate$9 tlae USAID
will provid8~lDtas ·aa· fol1o~~
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(1) tfaftle. NQti~a1L MaiqJtJ&ier C~llo:tttfl:~ B't;av,r!it:fcf\} Offie& staff
to mgn~ar f@i:t!c~s-t1.\lB t..$.~~.qftS" T&ir,oJa~ll two :llifIintba ~l>l~h.9se,~...1;' 19'830
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'Khe purpose of this Fi 73 Ma::rter Pt'OAg 5.s to set :?OT.,1-;f:\ tha~'cope of -the
He.npower Development ProJec"i; and to stipi..llate the l'0SPOn.sibJ.11:c.:tes and
~ntributionso:rthe GW and the taG~ This Q.o{HID'Kili::it.&:t.inn e:LHQ obl1g&tes
and 8ubobligaites $39,100 to fillJme:e one PP&A 8~'6=t·€el1?cn.t ilmd *21,400 for
a LaoorlSt&tistieian expert consul:tant by att&ched 'P)X;/J:s. Co

ifunds to fi.n.a.nee Participant Training/(;ommoditles ~~ud C:hher.'Costa will be
obligated by a. hol..g Revision sUbjeet 'to the 6;\ral1m.bili~y 01' fundEI and
submission of P70s.
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