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I. EKEXlJTIVE~

A. Major Progress Indicators

1. Management Training

a. Significant Institutional Develcprent efforts involved
develcping strategic plans for two different training
institutions giving than action frarrework for reaching
their develq:mental goals •

. b. AED consultants helped institutions design and present
four new training programs for 105 participants in
management training in three different institutions.
Needs surveys and design planning cx:rrpleted for four rrore
courses to be presented during the latter half of 1985.

c. Staff Develq:ment continued with Phase II of the Intensive
Trainer Develcpnent course for 16 full-time trainers fran
nine different institutions, and the develcpnent of
prcposals for staff training in action research and action
consultancy. '!he latter two activities are goals of all
government of Pakistan training institutions but alm:>st no
activity takes place presently in these areas.

2. English as a SecoOO Language

a. Seven different Intensive English for Academic Purposes
courses rrounted in Quetta, Peshawar and Islamabad. Over
50% of students made significant gains in 'IDEFL scores.

b. Final of series of three ESL workshops presented for
Pakistan American Cultural Center (PACe) ESL teachers in
Quetta, Peshawar and Karachi by English language
Specialist.

c. English language Specialist David Iq>ki.ns carpleted his 18
rronth tour of duty. His Final Report is Appendix 8 of
this Report.
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3. Participant Training

a. In this six-m:mth reporting period, IIOre Participant
naninations were received and processed (230) than in the
entire 1984 calendar year (200).

b. Technical (short-teJ:m) training amstitutes 81% of all
activity, far ItDre than originally planned. Only 19% of
placem:mts were Academic (long tenn). '!he majority of
Participants have spent three m::mths or less in training,
rrost are between 30 and 5~ years of age.

c. Program Specialists visited 30 long tenn participants in
12 different institutions and also conferred with foreign
stooent advisors and instructors.

d. Participant Training Staff in both washington and
Islamabad expanded to meet increased demands and
unexpected growth of short-tenn training.

B. Problems Identified and Reccmnendations

1. Management Training

a. Problem: Because requests for project resources and
SUfPOrt are increasing beyond fund levels, rrore specific
USAID priority definition is needed.

Reccmnendation: Joint USAID, GOP, Contractor discussions
should be held to review priorities and carmi.tInents and
set definite priorities for remainder of project.

b. Problem: lack. of GOP national training policy or even
over-all goals for GOP training institutions results in
duplication, irrelevance, and no connection to national
develqmmt plans.
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Reocmnendatioo: Fstablisbnent Division, GOP, should
umertake responsibility to reocmnend a national
training policy or, at least, overall goals and
priorities for the training institutions it advises.

2. English as a se6and IBnguage

a. Problem: Difficulty of upgrading long tenn English
language teaching ability throughout nation remains
critical in the face of iricreasing demand for
English language classes for all levels of students.

Reocmnendation: Since the Pakistan American
Cultural centers (PACe) carprise not only the
largest English language teaching institution in
Pakistan but also the best openly available to all
propsective learners, DSTP should continue to
support the PAces by upgrading their teachers
through planned workshops, furnishing needed
equipnent--especia1ly photocx:.piers, working tcMard
extension of the course offerings at the upper end
to include English for Academic Purposes.

b. Problem: Both GOP officials who release students
for Intensive English for Academic Purposes courses
as well as the students themselves see the course
only in tenns of 'lOEFL test preparation. 'Ibis leads
to student rejection of grarrmar and other basics
which are mandatory to language mastery.

Recxmnendations: While a prospective student must
achieve a m:i..nimum 'lOEFL score for acceptance, he
also must achieve a ccmnand of Anerican English that
will allCTN him to function in the classroan.
Teachers and curriculum designers should continue
the broader goals of the present programs and resist
conversion to a 'lOEFIrcram course which will not
help the student understand and manipulate Anerican
language as used everyday in the u.s.
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3. Participant Training

a. Prd:>lem: -Cocperation of universities in placement and
acceptability of Pakistani candidates are jeq>ardized by
short lead ti.meS which result in asking for special
favors: i.e. waiver of deadlines, admission decisicas CNer
telephone,~ arrangenents for late arrivals, lack of
required infonnation, last minute cancellations.

Reoc:mnendatian: USAID and AID ItUlSt oontinue efforts to
seek GOP cocperatian in accelerating the curnbersare
approval prooess-the major cause of the short lead tines,
set arbitrary time limits for acceptance of a candidate,
and stick to than!

Problem: Wives and/or families arrive at training sites
without prior notification to either Islamabad or
Washington offices causing canplications and dismay at the
training institution which made arranganents only for a
single man. Wives and families upset not only housing
arrangements, but add to financial burder rrore than nost
Participants anticipate, often cause health care problems,
and a general distraction fran training objections,
especially in short courses.

Reoc:mnendation: Ask GOP to enphasize its own regulations
requiring Ecananic Affairs Division approval for a wive's
travel with a Participant. Ask U.S. consular officers not
to approve a visa application without E7\D approval. AID
and AID should include infonnation about wife/family
travel in their cx:mmmi.cations with the Participant.

Problem: Specially designed training programs are neither
oost effective nor as successful when only one or two
participants are involved.

Reccmnendation: A minimum of three participants canfinned
should be instituted to allow sare group interaction,
sharing of ideas and discussions. It also divides the
oost in a nore equitable manner.

•
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II. PRO.lEC1'~

A. Managanent Training

'!be six-rronth period reported on belcw marks the end of a year
of DSTP Management 'l'rai.ning staff effort in programs,
institutional deve1qrrent, staff develqrrent-the priority
areas which emerged fran the needs survey conducted during the
first period of oontract activity in Pakistan. With the needs
survey and. subsequent meetings and planning, the DSTP
Management 'l'rai.ning section l'lCM have 18 IOO1'lths experience with
the various institutions and. training in general. It is the
mid-point of their over-all oontract effort in Pakistan.

In surrmarizing the specific activities of the last six m:.mths
(see chart in~ 1 for detailed program infonnation), the
staff also had in mind their total experience and. what it IreanS
in teDns of plans for the final half of DSTP. Conclusions and.
reccmnendations especially have been drawn fran that
background, not the experience of the past six IIDnths alone.

1. Institutional DevelOf'lOOllt

In two Institutes, Pakistan Institute of Management and..
Pakistan Au:lit Depart:nelt, DSTP staff and. Arthur D. Little
consultants have worked with the Institute managers and
staff to deve1~ specific strategies for the next 3-5
years. The plans for Pakistan Audit Department focus on
up-grading the quality and capabilities of their training
centers. The Pakistan Institute of Management strategy
focusses on the iIrplementation of a 5-year grCMth plan to
support PIM as a leader in responding to Pakistan IS

corporate training requirements

Benefits:

These Institute develcpnent plans and their irrplementation
senre the follCMing major purposes:
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o Identify"ana~'-gain agreement em specific Institute
goals which ~gement, governance, Ministries,
donors, ~r~f can oo11aborati.vely achieve;

o Specify i>STP'.gOals and d>jectives and tlie- clear
areas of stiI:Port ~DSTP can provide -in tezms of

. instituti.onal,-staff, program, and materials
develqment;" .

--
o Introdu~ the concept and process of strategic

planning~..in public training institutions in
Pakistan~ r

We plan to work Wi.th~·National Institute of Public
Mninistratian, Karachi in oct.c:iler to deve1c.p a 3-5.
strategic plan. :.,If t,mccessful, this plan will not only
provide direction fOl; NIPA/Karachi' s deve1cpnent, but
could serve as a;m:x1~l that could be useful for other
NIPA•s, especially t¥e prqx>sed NIPA for Quetta. .

2. Course Develqment

In the past six IIOIlths, AID oollaborated with three
Pakistan training Institutes in designing and sponsoring
four new programs for 105 Participants in management
training. In ~ next six nonths, we are presently
projecting to wot:k with· these three Institutes to
oollaborate in spc programs for 124 participants.
Indications are We will exceed these projections.

". L

Benefits:

'!hese ooll.aborat!-ve programs are designed to:

upgrade the:~iiesign, methodology, and materials of
prograns relevant to Pakistan managers in private,
public, and .-. government sectors;
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- upgrade· the skills and elCperienoes of Institute staff
by working with senior foreign cxmsultants/trainers;

- enhance the image of the Institute and training in
general in offering significant and relevant training.

3. Staff Develqment

Phase II of the Intensive Trainer Develcpnent ProgLdIll was
carpleted for 16 trainers fran 9 training institutes. 'l\t.1o
prqx>sals were presented to Pakistan Administrative Staff
College for increasing staff skills and oarpetencies in
each of the areas of action research and action
consultancy•

Benefits:

Staff develq:nent efforts meet the number one priority
need identified by all the training institutes•.
I'IDP was rigorously designed to neet the skill
requirements felt to be IOOst lacking by both staff and
Institute participants- needs assessrent, goal setting,
methodologies, presentation, and evaluatiOn.

'!he proposals on action research and action consultancy
were designed to s~rt and develop the training design
skill of the Institute by directly relating field prrolems
and experiences to classroan training. Research, as nCM
conducted in the Institute, is seldan used to influence
training design or the develq:m:mt of the instructors'
objectives or materials. Consultancy, although a stated
goal of all Institutes, has never been utilized as a staff
developnent tool. 'Ibis has reduced the Institute' s
relevancy to the day-to-day problems of private and public
organization and continues to isolate the instructors fran
practical field problem-solving experiences.
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4. Other Activities
,

a. Fguipnent am Materials. ~ needs assessment
cx:mducted at all the training Institutes indicated a
high priority 'for relevant training books, materials,
and equi.prent. In oollaboratian with the Institutes,
priority lists were deve1q>ed and reccmnended to USAID
for books, materials, and equi.prent. USAID awroved ~

the requests and orders should be filled within the
'next six IIOIlths. A $3000 limit was placed on materials
and books, and a high priority requirarent was placed
as a l.im:i.tatian in ordering equiprent. Four Institutes
will receive books and materials and three Institutes

, will receive basic equipnent.

b. Private sector. Exploratory neetings were held with
the Pakistan Society for Training Deve1cpnent to assess
potential strategies for suworting the private sector
in meeting PakistanIS deve1q:m:mt goals. Establislment
secretary zaidi has expressed GOP SlgX>rt for
directions can:i..ng fran these explorations.

c. DSTP Ccmnittees. Staff camd.ttees fran the Institutes
are reviewing the action research and action
consultancy prqx>sals sul:mi.tted to Staff -College and
are expected to report on their reviews in the caning
IOOIlths.

d. AID Management Staff Develcprent. Ms. Shahnaz, Kapadia,
an Instructor in Management at the Institute of
Business .Mrni.nistration, Karachi University, joined AID
to work on management program deve1cpnent. Plans were
made for Mr. Rahat Saghir, Management Training Programs
Manager, to attend an 8-week course in Human Resource
Management at Arthur D. Little Corpany in Boston.

B. English as a 8eoorrl language

See Appendix 8 for English language Specialist David
Hq;>kins I Final Report, which contains a CC1'Iplete
surrma.ry of all activities.
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c. Participant i'rainm3

1. OverView

a. statistical SlmnaJ:y

'!he Participant 'l'raining activity CXlntinues to 1ncrease
with naninatioos totalling 430 as of 30 June 1985 (200
naninations during the calendar year 1984 and 230
naninations thus far in calendar year 1985). ~
mrnber of technical programs arranged constitutes 81%
of the total while 19% were academic placanents. ~
majority of the Participants are in training of 3

'IOOl1ths or less, uost between the ages for 30 and 55
years, with only 7% fanale representation. Fran
January to June 1985, a total of 30 participants in
training pro;Jldms at 12 institutions across the u.s.
were visited by Program Specialists who also met with
advisors and instructors. More detailed statistics can
be found in the awendices accarpanying this report.

b. Staffing

'!he Washington Participant Training staff has been
expanded to meet the needs of the project growth and
ncM consists of the Program Manager, Administrative
services Coordinator, one 1cmg-term placanent and
oounselling Specialist, a team of four short-teDn
technical placanent and oounselling Specialists,
Program Assistant, and Program secretary. '!he
technical team continues to divide cases according to
field of study enabling the Specialists to develq>
placanent expertise for very specialized training
program.

c. Resource Reorganization

A reorganization of the Washington Resource Library is
taking place with new materials and program infonnation
being updated on a regular basis. '!he task of .
"Librarian" has been assigned to the Program Assistant
who will seOO. c:q>ies of all brochures and infonnation
to Islamabad for review and consideration as received
fran educational institutions throughout the u.s.
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2. Short TeIm~

'!he pool of resoorces for short-teml training CHX>rtuni.ties
has increased as we have placed IOOre participants in a wide
variety of programs. (Please see~ 4 for a list of
the fields of study.) D.1ring the past 6 nonths, a mnber of

. tailor-made progIaIlLS have been arranged with varying degrees
of success. '1b reap the m:>st benefit fran tailor-made
oourses, it is reocmrended that a minimum of ~ participants
be confi.nned for each oourse. With less than 3 participants
the group interacticn, sharing of different ideas and
discussion of prOOlems facing the participants in their jOOs
is greatly reduced. It is also inportant to remember that
notification of canoel ] ations for special 1y designed
programs should be given at least 2 weeks prior to the
course start date. Keeping these reoamendations in mind
will help us to utilize available training funds in the nost
beneficial and cost effective manner.

3. long '1'eJ:m Training

Academic placanents have continued at an even pace am 8
participants are scheduled to graduate by August 1985. As
of the end of this report pericx:l, 16 participants have
confinned admissions for Fall 1985 am 16 participants have
applications pending at various mriversities for Fall 1985
and January 1986. .

Academic naninees fran the Pakistan Ministry of Education
have been received at a slow rate. Presently, we are
supervising 4 participants studying in the u.S. and
applications for 7 participants are pending for Fall 1985 or
January 1986 admission.

4. Anticipated Activities

a. Carputerized Tracking Program

'!he i.np1arentation of a carputer system for participant program am
financial tracking in the Washington office is scheduled. 'lhe process of
selecting a systan has been slow while program needs have grown rapidly.
We are IlCM at the point where the present word processor systan can no
longer handle the numbers of records we have and
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collect.in:J statistics "has beaJre quite tedioos and time
00IlSlmli.ng. A nme Bqlhi.sticated tracking system has been
designed and should be install ed in the caning period.

b. Ccmp.1s Visits
~

Canpus visits to 35-40 participants are scheduled for
Fall1985. M:>re of the Specialists will be involved in
the visits which will be beneficial to the participants
and enable staff to eJCP10re new programs and oourse
c:ptians for future ~. -

c. Program Manager Visit- to Pakistan

A trip to Pakistan is being planned for the new Program
Manager. Farly Fall 1985 has been targeted as the
travel t.:ine but final details have not been set.
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In. PRClBID!S/<Xm'mAINI'S EXPEmFN::ED

A'. CDlstraints

~ project' 5 secxn:1~ plan period coincides with the period
of this report. It is OOvious that the seoarrl work plan was
m:>re realistic and had the benefit of tine and experience.
M:>st of the activities projected in~the plan were carried
through with the exceptions noted below.

1. Management Training

a. Institutional Deve1cpnent

Dui:'ing the past six m:mths, a nanber of meetings were
held with Pakistan Mninistrative Staff College
officials to explore the potential for develc:ping a
series of surmer 1985 workshcps specifically designed
and presented for new and present faculty at Pakistan's
major training institutes. As Pakistan's preni.ere
institute, it seemed apprc:priate that PMC take a
strong and praninent position in helping to respond to
the number one priority for SUWOrt identified by all
the training institutes - staff training and
develqmmt.

In May, 1985, we presented PASC with three fonnal
proposals

1) Action Consultancy for training faculty in
consulting skills;

2) Action Research for training faculty in research
skills to support training program design;

3. Materials Developnent for placarent of a materials
develc:prent center to serve training institutes and
faculty.

Additionally, we said that we were prepared to
respond with three other programs if decided as
apprc:priate: Training of Trainers, Audio-Visual
training, and library staff training for supporting
faculty and training programs.
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PASC Principal Dr. Tariq Siddiqui, who is also
Claiman, DSTP Steering Ckmnittee, called together
senior faculty and Directors fran a n\mlber of
training institutes to review the prqx>sals. As a
result of the 2-day meet.i.ng, a number of ocmnittees
were fcmred to review the prcposals and establish
priorities. SinE:e the Camlittees are still
meeting, it was not possible to go foxward with
even partial plans for the smmer 1985. If PASC
decides to assume a major role in s~rting the
training of institute faculty it is possible that
these or other prqx>sed. programs oould be
inplemented in S1.JII'Der 1986.

b. Management Develcpnent Programs

All planned. programs delivered..

c. Corporate Sector

All planned. programs delivered..

d. Training Develq:ment

All planned programs delivered..

2. English As a Second language

As a result of 18 IOOnth experience in Pakistan, English
language Specialist David Hq>kins concltrles in his
Final Report (see~ 8) that lack of a unified.
effort is the greatest constraint to the developrent of
English Ianguage training in Pakistan. While there is
a grc:Mi..ng danand for training fran the general public,

. this has not been translated into any official or
organized. response by any part of the educational
systan.

It remains for the private sector to respond to the
need. ~t of these responses are expensive to the
student and often not effective. '!he PACe's ranain the
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largest, JDJSt effective, instit:ut.im-inthefield htt
the eaploy mly part-time :l.nstructors axqanized to Beet
the need for minimal cxmversat.iaJal English. . NJwhere
is pmfessicmal training in the language offered in en
organized, effective fashicn.

1he English language Special i at discussed this prcb1em
with JOOSt of the experts in ·the· OOlmtxy, ..all~ of whcm -.-
had ideas for solutions-blt IX) ability to .inp1enent
them. Until there is a gavenment or corporate
response to this need, energency programs like the
Intensive English for Academic Purposes course will be
necessary but largely misunderstood by officials who
have not yet realized. the deterioraticn of English
language speaking ability am:mg the majority of
Pakistani.

3. Participant Training

A rontinuing cxmstraint for acadanic placement is lead
time. it should be arphasized that the earlier the
dossiers for academic placenent candidates are
receiVed, the better are the placarent possibilities.
Although we try to aCOCltOdate the placement requests of
all candidates, if the CClTp1ete dossier is not
available until 2 m:mths or less before the beginni.ng
of a tenn, the choice of placement alternatives is
greatly limited. It is worth noting at this point that
our rawort with various mriversities am programning
institutions will be j~zed. if we continually ask
special favors for our placement cases. (Le. asking
for waiver of deadlines; last minute sul::mi.ssions and.
subsequent telephone admission decisions; special
arrangments for late arrivals; lack of required
participant infonnation; last minute cancellations).
'1herefore, these special circumstances and requests
should be considered exceptions rather than the rule as
this project continues. Every effort should be made to
sUW1y carp1ete participant dossiers and to confinn
nClTlinations and subsequent arrival times in a timely
manner.
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B. Prd>1ems

1. Management '.lrainin:J

~~ prd:>lems described in the previous six JOO1'lths ..
report are, mlfortunate1y, still major prd:>1ems: 1) lack of·
goals and directioos fran USAID and Establislment Divisicn,
and 2) lack of role and responsibility definition for the
DSTP Steerinl Ccmnittee.

a. USAID Directioos

AS we DOVe into the next funded half of the DSTP, the
prcb1ems identified six nonths ago becx:Ire even more
restraining. Requests for nore program am institutianal
sUWOrt and resources are increasing beyond cxmtract fund
levels. In reviewing aOO. responding to these requests it
is inportant to weigh USAID priorities in detennini.ng which
requests will be net. USAID has indicated interest am
cxmn:itment to a nunber of develcprent areas - private
sector, wanen's programs, institutional develcpnent, staff
develq:ment and training, management pr03rams, deve1cpnent
in Baluchistan and N'JFP. USAID has not, hcMever,
prioritized these cx:mnitnents in sum a way as to help in
the selection of programs and use of resources.

b. Fstablisbnent Division Directions

Q1 the Government of Pakistan side, the Fstablishment
Division has been encouraged by AID to review the need for
a national policy an training. AID experience, sUfPOrted
by a World Bank Sttrly, indicates that public administration
am management institutes which set goals and abjectives
within the guidelines of national deve1cpnent policy make
IOOre effective and efficient use of resources and programs.

As it is IlCM, institute goals are not connected to
Pakistan's deve1cpnent plans. '!he prograIllsat one
institute may SUWOrt or connect with other institutes, or
they may overlap am replicate. ~ere is at present no
evaluation oarxlucted by the Establ.islm:mt Division or
Provincial Goven1rrents to deteDnine if institutes are or
are not effectively responding to gOVermneIlt managanent and.
acbinistration needs through training. '1he four-am-a half
nonth Advanced Management Program offered at the NIPAs and
PARD, represent major amnitnents of OOP lIIaIlpOWer am
UDney. I}hey sl'n1ld be carefully evaluated to see if
present programs meet clearly stated oojectives. At
present neither the oojecti.ves of the training programs are
clear nor are they evaluated by anyone to insure a certain
quality level of perfonnance.
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c. DSTP Steering Ccmnittee

'!be DSTP Steering Ccmnittee, formed as a part of 'this
program effort, oou1d be a problem-solving, JOOnit:oring,
priorit.y-setting ocmni.ttee to inc::rease ammmicatim
and coordination among the various parts For:reasalS···
which remai.Ii lD'lclear, the DSTP Steering Ccmni.ttee has
not been able to function in this capacity. 'lbe ally

_ meeting of the DSTP Steering Qmnittee to include the
institute directors, the cxmtractors,the Joint
secretary, Establ.i.sboont Divisicn, and the au.ef, HR&T,
USAID, occurred in May, 1984. In May, 1985 the
Chainnan, DS'I'P steering Ccmni.ttee, did call a meeting
of the institute directors, senior faculty and the
Joint secretary of Fstablisboont. USAID and AID were
not invited to attend.

DSTP, like nost develcpnent efforts, was ronceptualized
as a collaborative c:xmni.tment to program, staff, and,'
institutianal develcpnent in suwort of management
canpetencies and skills in Pakistan. So far, the
interests of OOP, USAID, and the rontractor may be
parralel, but they are not colJaborative. Without
mutual proolen-solving, sharing of resources, and joint
priority-setting between USAID, OOP, and the
rontractor, the required inpact and significant change
requirements cannot occur.

2. Participant Training

a. '!he disparity between the USAID allCMaIlce schedule and
the perceived needs of Participants rontinues to be the
m:Jst universal and traumatic problem roncerning
Pakistani Participants. Although in both Islamabad and
Washington AID has increased arphasis on explanations
of the allCMaIlCe schedule, the actual effect is not
realized by many lD'ltil they are in the u.s. trying to
live on the allcwance. Sane Participants who have
visited the u.s. previously refuse to travel on the
official allCMaI1ce causing last minute adjustments,
cancellations, and eootional discussions.
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b.· Short lead tines play havoc with the entire placement
system, both in the u.s. arxl Pakistan. ~us far, there
swears no solution to the prd:>lem. lead times have
been shorter than ever during the past·three IOOnths.
AID offices in Washington arxl Islamabad have beocme
uore efficient at processing and orienting Participants
bIt the Participants themselves dE!lnaOO time to p.rt
.their affairs in order, and the training institutions
dE!lnaOO time to get new trainees oriented, .and settled
before the course begins. In a near majority of the
cases, neither need has been met causing Jm.lch
dislocation and unhawiness for both the Participant
and the institution staff where he is going.
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A. Managenent Training

'!he reccmnendatians made in the last six-nonth ranai.n relevant
and are even nore demanding of action.

1. To USAID

a. Given the increased demands for resources in this
project, USAID should specify its priorities.and focus
of develq;:rrent.

b. Staffing remains the critical issue in all training
institutes. Develop with the Establistment Division
and Ministry of Prcrluction a specific response to this
issue.

c. Develop a plan with GOP to increase the
problem-solving, IOOIritoring, collaboration necessary to
maximize develq;:rrent in this project.

2.To ES'I1ffiLISHMENl' DIVISlOO

a. set GOP priorities for this project for next 2 years.

b. Actively work to make sure programs, institutes, and
DSTP activities are effective and successful.

3. To DSTP S'I'EE:RIN; CX»ITTl'EE

Decide to act affinnatively with the donor and contractor
or support a different IIDre effective forum that will.

4. To CCNrnACTCR

Increase efforts to find new and IIDre productive ways to
irwolve GOP, USAID, and the institutes to collaborate and
IIDre fully share develq;:rrent responsibility for DSTP.
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B. English as a Second language

1. To USAID

a. Continue sUWOrt for the PACes both in teacher training
and equipnent procurement, to encourage them to develc:p
their course offerings beyond the oonversational level

b. Work with Provincial goverments am other cx>ncemed
departments to offer Intensive English for Academic
Purposes courses on a regular schedule so proSPeCtive
candidates can plan their work absence with IOOre
assurance of being released.

c. Make (X)ncerted efforts to switch prospective
Participants over to the regular 'IDEFL schedule
eventually eliminating the Institutional 'IDEFL, which
is still not accepted as reliable by many of the
desired u.s. universities.

2. To the Pakistan Government

a. Identify potential naninees for Participant Training as
early as possible, enoourage than to take the regular
'IDEFL. On the basis of the 'roEFL, choose high priority
candidates who need additional language training and
find an effective way to get such candidates released
fran their positions to take the cx>urse when it is
offered.

b. Officially enoourage mid-management officials to
inprove their English language ability in order to
qualify themselves for foreign training.

3. To the Contractor

a. Continue workshc:ps with PACe teachers as a neans of .
upgrading the over-all ability of ESL teachers in the
country.

b. Refine Intensive English for Academic Purposes
curriculum and try to reach a standard class offering.

c. Continue SUWOrt of USAID am GOP in ex>ntent
explanations of why language learning is the way it is.
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c. Participant Training

1. '1b USAID

a. Include explanation of the USAID allowance payments
scale in all camn.mications to the OOP, Provincial
g0\7emments as well as individual prospective
Participants•

b. With initial announcanent of training facilities sent
to various OOP offices, inclooe instructions to write
training goals for each Participant naninee so his
placarent will be relevant to the Participant's future
career.

c. Establish exact time m:i..nimums FAD ImlSt meet for
nanination of Participant prior to oourse beginning,
and enforce than.

2. 'lb Government of Pakistan

a. When ccmm.mi.cations ooncerning training facilities go
forward to naninating Ministries and departments, cite
exact time limits or they will not be approved prior to
oourse start by which such naninations ImlSt reach FAD.

b. Explore any and all ways to speed up
nanination/approval system and take action.

3. 'lb the Contractor

a. Continue develc:pnent of pr~eparture and Washington
Orientation in the problem areas above,

b. Help in any way possible the USAID and GOP in their
efforts in the activities above.
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A. Contracting Actions

1. Prime Actions

During this reporting period, the fo11CMing amendments were
issued:

o Amendment No.6, signed January 10, 1985, adding $283,200
and Rs.78,500 to the participant training line itan.

o Amendment No.7, signed January 31, 1985, adding $59,155
to the participant training line item for in-country ESL
training wages, materials and equi.pnent.

o Amendment No.8, signed May 6, 1985, decreasing the
equipnent line itan by $6,738 for purchase by USAID of
word processing equiprent and reduction of fixed fee by
$269.

o Amendment No.9, signed March 14, 1985, adding $404,525
to the participant training line i tan.

o Amendment No. 10, signed May5, 1985, a::rnbines ltans 13
and 14 fran Arnerdnent No. 7 UIrler one amendment PIOIT
under Item 13. Item 15, Amendment No.9, is renumbered
Item 14.

o Amendment No. il, signed May 7, 1985, provides:

(i) $1,943,560 and Rs.385,071 additional funds.
(ii) Increases the hcne-office level of effort for

participant training.

(iii) Shifts 30 nonths of local hire oonsultant time to
U.S.-hire consultant time.

(iv) Shifts level of effort of Pakistani professional
field staff to U.S. professional field staff.

(v) Adjusts the total estimated oontract oost to reflect
changes in .leve1 of effort.

(vi) Corrects error in fixed fee.
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2. SUbcxmtracts

All amendments to existing suboontraets provided additiooal
ci>ligated ftmds within existing estimated cost limits as
follCMS:

a. Arthur D. Little subcontract amendments one and two
ci>ligated a new total of $505,680.

b. Experiment in International Living subcontract
amendment ci>ligated a new total of $585,707.

c. Penn State University amendment obligated a new total
of $47,304.

B. Personnel

1. U.S. Personnel

All principal Persannel continued to work on the project as
plarmed during this reporting Pericxl. Other changes are
noted below.

Olanges in the Acadeny' s hane office staff:

FOOITION DATES

Angela Bradley

Danilo Lunaria

Glenda Thanas
Ray Sheila Griffin

Financial until 5/24/85
.Mmi.ni.strator

Financial 6/3/85 to present
Administrator

Project Secretary 1/7/85 to 6/6/85
Clerk Typist 1/23/85 to present

-22-



Olanges in EIL's participant training Wli.t staff:

NAME

Kevin SChieffer
Bamie Barhyte
Zina James
Alex Patico

Michael Weider

Mark Ketcham .

Robert Johnson

POSITIOO

Manager
Manager
secretary
Program
Specialist

Program
Specialist
Program
Assistant

Program
Assistant/
Specialist-in
Training

Until 4/30/85
5/1/85 to present
3/4/85 to present
until 3/29/85

6/3/85 to present

starting 7/1/85·

1/14/85 to present

In February the heme office and participant training lIDit
staff noved to a suite adjacent to the Academy's
International Division offices.

2. u.s. lDng-Tenn Personnel in Pakistan

Dick VittitcM has resigned as of January, 1986, and a
search for his replacement is in progress.

Upon carp1etian of his eighteen-m::mth contract as ESL
Specialist David lkpkins returns to the u.s. in July 1985.
laurie Erne1 of the University of Georgia in Athens has been
hired as the new ESL specialist. She will begin her work
in Pakistan in late August.

3. U.S. Short-tenn Personnel

a. AID Consultants contracted and sent to Pakistan.

Dr. Marian VittitcM worked for three days on a
. short-tenn institutional assigrurent and conducted the

Intensive Trainer Deve1c:pre1t Fo11CM-up with Man1e1
Iemer.
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~ ADrDr and ClaOOia Liebler conducted needs
assessment and a course on local govermnent and rural
devel.cpnent at NIPA/Lahore.

Bob Gaarder am Mike Donahoe conducted a needs
assessment for the management skills nodule of the
NIPA/I<arachi Advanced Managarent oourse.

4. Pakistani lang Tenn Professional Staff

a. Ms. Shahnaz Kapadia was awointed May 15, 1985, to the
new position of Management Training Associate working
under the direction of Management Training Director
Dick VittitcM. Ms. l<apa.dia was fomerlyan instructor
at the Institute of Business Adrninistration, University
of Karachi. In her new position with DSTP she will
coordinate logistic support for training programs,
errphasize develq:m:mt of training materials awrcpriate
to Pakistani use, and the develq:m:mt of programs for
wanen in management.

5. Pakistani or U.S. lDca1 Hire Short Tenn Professional Staff

a. Irshad H. !<han, senior consultant, to advise on Private
Sector Managers I Needs survey design and work on its
iIrplementation with ADL consultant Stephen Hurley.

b. Ms. Diana Walls, coordinator of Intensive English for
Academic Purposes courses, working under the direction
of English language Specialist David Hcpkins.

c. Intensive English for Academic Purposes course
instructors:

Ms Susan Gant
Ms Joarme Piekney
Ms RcMena Tebbe
Ms Francine Anderson
Ms Sherry Poore
Ms Iaura Bundeson
Ms Jacque '1b:Irpson
Ms Michele Iqbal
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d. Intensive English for Academic Pw:poses oourse
Teacher I s Aide.

Ms Stacy Haftorson

e. Intensive English for Academic Purposes oourse Trainees.

Ms Shereen I<han
ME; JaCXIUe 'lbarpson
Ms catherine Stasiak

6. Pakistani Administrative Staff

a. M:>hamnad Aslam, Senior Driver, appointed May 7, 1985
b. Abid Ali Fazly, awointed Messenger/Driver January 2,

praooted to Clerk-Typist, April 1, 1985.
c. Syed Mehdi Hassan Zaidi, Messenger/Clerk, May 1, 1985.

7. Level of Effort SUmnary

Contract Person M:>nths
Estimated Through 6/30/85

Bane Office Staff - Professional 114
Bane Office Staff - Non-Professional 36
Consultants - Professional 56
Field Staff - Professional 89
Field Staff (Pak) - Professional 155
Field Staff (Pak) - Non-Professional 174
SUbcontractor Staff - Professional 260
SUbcontractor Staff - Non-Professional 100

'lbta1: 984

30.0
35.2*
13.8
33.8

187.3
11.8

311.9

* In acoordance with AID position classifications, the project's hare
office Budget and Fiscal Assistant (now tenned Financial Administrator)
has been classified as a non-professional position. Originally only the
project secretary was allocated to this category. As of 1/23/85 a clerk
was added to provide additional budget and fiscal support to participant
training activities.
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c. Procurenent of Training, Equipnent, SUI:Plies and Materials

U.S.A.I.D. procured \toUrd processing equipnent for the field
office. A photo ropier was purchased in Pakistan with project
flmds. Video equipnent, tapes, films and books were ordered by
the hcrre office for management training and ESL activities.
see awendiX 3 for itans and cost of materials and equipnent
ordered during the reporting period. .

'!he total cost of ESL books and tests purchased January~
through June 1985 was $26,399.29.

'!he total cost of managarent training books and materials
was $11,093.45.

D. SUrrma.ry of Contract Expenditures through 6/30/85
Actual. through

category Budget 6/30/85

1- Salaries and Wages 653,260 293,367
2. Fringe Benefits 169,848 76,275
3. Consultant Fees 225,944 68,929
4. Travel and Transportation 75,026 24,388
5. Other Direct Costs 260,127 76,981
6. Indirect Costs 503,643 146,395
7. Overseas Allowances 78,959 34,356
8. EiIUiprent 86,950 39,954
9. Subcontracts 2,412,428 892,115

10. SUbcontracts G & A 48,249 18,270
11- Fixed Fee 75,981 21,809
12. Participant Training 6,472,880 1,437,483

TCYI'AL: $11,063,295 3,130,322
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Pakistan Institute of ManagEment 0

Hati avU. Institute of Public
ldmin;i.at.rati.on/1(Arachi

Haticmal Institute of Public
Aibini.stntion/Lahcre

o

"

ACTIVITIES

Essentials of Management.
A 12-day oourse in managaJent
skills and practice for ManageJ';s
with 8-10 years experience. '

Strategic Human Resources
Management. A 6-day program

, for senior corporate managers
in managing human resources.

o Management Infonnation
Systems. A 2-week m:xiule of
Advanced ManagE!rellt Course
for senior government
officials.

DATES

Feb.17-Mar.6

Apr. 20-25

Mar. 3-10

NO.PARTIe.

28

31

23

HatiaW. Institute of Public
ldniDiatrati.on/IabCre ,

o UX:al Government and Rura
Develcprent. A 2-week
IOOdule of Advanced
Management Course for
senior government officials.

Apr.16-29 23



3. AlNMCJ!. PROGR1aM~.

TEm'ATIVE PARTIe.
INSlT1111B PROORAM DATES PIANNID

bet:icmal Institute of Public 0 Managarent Camumication Aug 18-22,85 18
AcPi nistrati.al/1(arachi Planned a new one-week m::xiule

on ocmnunication for senior
gOVermlent officials in the
fall Advanced Managanent
Course.

Natialal Institute of Public 0 Executive Managanent. sept 29-oct 10 18
MDinistration/Karachi Needs sw:vey and planni.ng'

for a new two-week Executive
ManagEment m::xiule for the fall':
senior government officials I

Advanced Management Course

NaticDal Institute of Public 0 Essentials of Management. Nov 10-26,85 21
MDinistration/Karachi Planned second presentation .

of 12~y program for managers ,:
with 8-10 years experience in .
practical concepts of
managanent.

Paldatan Institute of Managanent 0 Financial Managanent. 5ept.1-14 25
Designed nvo-week module for
senior ~ate mana~I~S

which focusses on theories
and application of financial
managanent and control.



IJ'rai oj t9 Institutes o Intensive Trainer Developnent
Program. Phase II. A lO-days
follow-al program focused on
further trainer develqmant
work to avercane problems
awlying Phase I learnings.

DATFS

Mar. 24
Apr. 04

PARTIe.
PIANNED

16

o Action Research. An
assessnent conducted with
the major training
institutes and reoatmends
a training program to nore
effectively link research
with training program in
the institute.

Feb. 1985

~ Inatitutes o Action Consultancy. A study
of the needs of the major
tra.i.ni.n.g institutes and
reocmrendatians for a
training program to link
ume effectively on-the-job
organizational issues to
classrocm work in the
institute.

May, 1985



". . 5• OTHER ACTIVITIES

o AED STAFF DEVELOPMENT. Ms. Shahnaz Kapadia, Instructor, IDA
hAa joIned AED's professional staff as As~ociate Management '
Specialist. Ms. Kapadia will work with the training 'institutes
ADd stoff on program and materials development. Mr. Rahat
Saghir is attending thea-week course in Human Resource Management
at Arthur D. Little Company, Cambridge, Massachusetts. .

o Pakistan Administrative Staff College. The proposals on Materials
Development, Action Research and ActIon C~nsultancy were presented
to PASC for consideration, Dr. Tariq Siddiqui invited the senior
faculty and Directors of Pakistan Academy for Rural Development,
Civil Service Academy, National Institute.of Public Administration
in LG40re and Karachi, and Pakistan Institutes of Management for a
2-day review and discussion of these propQsals. Committees are
continuing to work on each of these areas.and will report their
findings in the immediate future.

o Private Sector. Mr. Zia Shafi Khan, Habib Group invited a number
of persons from the private and corporate':sectors to discuss what
initiatives can be taken to mobilize human resources development
in Pakistan. Secretary of EstAblishment Division, Mr. Zaidi
indicates he will mobilize the relevant gQvernment officials if an
appropriate program is proposed. AED met with Mr. Zia Shafi Khan,
Mr. ~taz Syed, and Dr. Tariq Siddiqui to explore possible actions.
Other meetings are planned with specific fQcuS on the private sector.

o Equipment. Orders have been placed for equipment resources to
support training programs at NIPA/Lahore,NIPA/Karachi, and
PAkiatan Institute of Management. .

o Books and Materials. Material resources.for training and the
IIbraries were ordered up to $3000 for; P~, PIM, NIPA/L and PASC.
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023--Managanent CoosultJmt to cx:mer with QP training Task curpleted.
Training, Actioo institute CDlOeming 1;heir goal of Final Report 00
Consultancy prepariJwJ trainers t:o becane active file.

consultants to both gcNernnent and
business, to prepare rechlluendatialS
for trai.ning in ooosultant skills
if feasible.

024---M]t. Training, COnsultant to assess needs of anall Task OCItplet.ed.
Snall Business businesses primarily in Lahore area, Report 00 file.
EnteIprise Program to assess PIM's capability to meet

those needs, to suggest course
revisims or curriculmt c:haI¥jes
to do so.

025- M]t. Trai..ning, ~ oonsultants to carry out needs CaJ.rse
fhJnan Resooroes . survey and revise ADL courses for CClIpleted•
Managanent, PIM Pakistan presentation then Final Report

inplerent revised design. 00 File.

026--M1t. Training, ~ CXXlSU1tants to conduct needs Needs Survey
EKecutive »]t. Dev. survey of skill needed by finished,
mx1ule, NIPA/K executives who attend NIPA CXXlI'Se design

Mvanoed K:magarent course, oc:upleted.
design and inpl6IleI1t skills Course to be
training nOOule within course. i.nplanented

NaY. 1985.

027- M]t. Training, ~ ccnsultants to consult with Task cntpleted.
PAD Mvisory-Planning the Pakistan Auditor General and Becx:mneIx1ation
Assistance staff ooooerni.ng overall am report 00

plan for develqm:mt of training file.
capacitY to ~t needs and new
goals of department.

:... .....

--028- fnergy._- --FoUr- consultantS rE!qliested by Survey
Manpcwer aOO USAID/Energy office to earLY carpleted.
Training Needs out manpower am trai.nir¥J Report on

I Survey needs s~ey. file with
Energy
office.

-2-



029- MJt. Training,
M]t. Q:lIm.micaUon
m:xJule, NIPA/l<

030- MJt. Training,
Strategic Plan,
NIPA/K

031- MJt. Training,
Financial~•.
JOOdule, PIM Advanced
Management course

Dle cxmsultant to design and
1JIp1anent a speci81 ized
oamunicatioos DDdule for
NIPA/K Mvanoed Managanent 0Jurse.

Ole oonsultant to confer with
NIPA/Karachi director, staff,
fanner and present participants,
Boani directors, and others to
make XEaliuendatioos for a
strategic plan to govern NIPA
activities for the next five
years.

Ole ocnsultant to conduct
financial management course at
PIM's annual Advanced Management
course at Murree, to revise course,
deve1cp new materials and instroct
PIM fol.l.t'M-ip instructors.

. 0···· ". ~ ."

•
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APPENDIX 3

MANAGEMEfl.:T TRAINING MATERIALS
Purchased January through June 198.5

Quantity

ACADEMIC PRESS

Title

1 Organizational Behavior
Total includes shipping

42•.50
42•.50

ADDISON-WESLEY PUBLISHING CO.

44
44

ASTD PRESS

Approaching Training Development
Process Consulting

Sub Total
Shipping
Total

710.82
515.82

1,226.64
20.96

1,247.60

1
1
1
1
1
1
1
1
1

1

.1* ..,
1*
1*
1*
1
1*

Evaluating Training Process
Organizational Development
Organizational Development JJ
Designing & Training Programs
Cost Effectivness of Training
Supervisory Training I
Video tape/Improving Skills
Contemporary Organizational Development
The Guidebook for International Trainers in

Business & Industry
Handbook for Developing Competency - Based

Training
. How to be an. Effective Trainer .. ;' ~:'" .... .
Making the Future Work
Managing Strategic Change
The Proactive Manager
Strategic Human Resource Management
The Winning Trainer

Total includes shipping

", ':.,

11.00
11.00
11.00
10.00
7.00

11.00
184.00
31.75

16.75

22.75
'61".75'
18.75
27.75
2.5.75
23.75
29.75

503.75

*backordered
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CORNELL UNIVERSITY

I
II
4
4
4

25
25
10
I
1
1
1
1

Lid papers
Lid 112
Lid 113
Lid 114
Lid 115
RLG 119
RDPR Page Book
RLOl7
RLG 110
Local Organization in Asia Volume I
RLG 119
RLOl7
RDPR Page Book

Sub Total
Shipping
Total

40.00
26.00
2.5.00
26.00
30.00

12.5.00
n/c
85.50

3.50
15.00
.5.00
8.55

n/c
389.55

19.75
409.30

GULF PUBLISHERS

22 The Adult Learner
Sub Total
Shipping
Total

39'1.90
394.90

.53.50
448.40

INTERNATIONAL LABOR OFFICE

I
I

Guide to the Professional
Introductory course in Teaching

Total includes shipping

25.65
22.80
48.45

JOSSEY - BASS PUBLISHERS, INCORPORATED

2
I
1
2
2

Implementing Organizational Changes
. Developing Managers,· ,. ' ':.;
Improving Supervisor's Effectiveness
Organizing Culture & Leadership
Designing & Implementing Effective

Workshop
Sub Total
Shipping
Total

~ ....". . .'. . 37.~0

'24.95
25.95
43.90

17.90
100.75

10.88
262.23

KUMARIAN PRESS

30
1
8

Micro-computers
People Centered Development
Bureacracy & The Poor
Air Freight
Total includes shipping & 2096 discount

382.50
16.50
79.60

100.00
.541.89
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Provideo- Tape Conversions

"Computer Concepts" 3/4 In. to 1/2" PAL
"Masagana 99" 3/4 to 1/2" VHS
ADL tape VHS to PAL

Total

RESOURCE PRESENTATIONS

115.9.5
5.5.98

10.5.9.5
277.88

1
1
1
1
1

12 O'CJock High version (edited)
VHS Video Tape
Computer Concepts
"Who Did What to Whom" 16rnm
Avoiding Decisions?

Total including shipping

802.00
7.50.00
760.00
3.56.00
360.00

3,028.00

ROUNDTABLE FILMS

Problem Solving: '''Some Basic Principles" 16mm
Problem Solving: "A \.ase Study" 16mm

Sub Total
Shipping
Total

SANDRA NICOLS PRODUCTIONS, LTD.

"Fragile Mountain" 16mm
"Maragoli" 16mrn

Total including shipping

TRANS NATIONAL PROGRAMS INCORPORATED

42.5.00
42.5.00
8.50.00

13.40
863.40

800.00
720.00

1,.520.00

1
.5
1

. l'

Supervise
Objectives

, )<olo.m~n ," , ,' ..
, Venture

Sub total
Shipping
Total

4•.50
22.50
4.50
4.50

36.00
4.88

40.88

UNIVERSITY ASSOCIATES

1 Annual, Developing Human Resources, lslf ed.
Total including shipping

.59•.50
62•.50



USAID

2.5

- "-

Managing Induced Rural Development, Morris nlc

VISIONS FILM ASSOCIATES

"Football and Strategic PIng" 16mm
Total Including shipping

WESTERN PSYCHOLOGICAL SERVICE

690.00
690.00

2 Leadership Evaluation Ability
Total including shipping

45.87
45.87

WHARTON INTERNATIONAL FILMS

"Edge of Survival" 16mm
Total including shipping

WORLD BANK

809.35
809.35

1
1
1
1
1
1
1

Review of the Sixth-Five Year PJan
World Bank Atlas
World Development Report 1985
Pakistan Development 6th 5-year Plan
Public Sector Management Botswana
Managing Technical Development
World Development Report 1984

Total including shipping

15.00
3.50
9.95

15.00
5.00
5.00
8.00

61.45

..'
' ..

PERIODICALS SUBSCRIPTIONS

ASTD - HRD Consulting National Dues
AECT renewal
Wiley Human Resource Managment

Tot~l inclu,des shipping

100.00
50.00
40.00

. J90.00
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ESL MATERIALS PURCHASED Jan. to June 198'

EdlJcational Testing Service (ETS)

21
100
'60
7

Application Fees for Official TOEFL
TOEIC Tests
TOEFL Tests 341 Used
TOEFL Test Kits

Total

'46.00
600.00

3,288.00
119.00

4,553.00

HARCOURT &. BRACE

1 Concise Grmmar Contemp Engl.
Total including shipping

24.20
24.20

LINGUAL HOUSE

1
1

Listening Focus, teacher's manual
Listening Focus, tape set

less 10% discount
shipping
Total

12.95
39.00
10.39
3.40

44.96

Purchases through Book House

30
1
1

Listening Focus
Tape set for above
Teachers' manual for above

Sub Total
Shipping
Total

25.5.00
39.00
12.95

306.95
22.38

329.33

LONGMAN PRESS

1 A Communicative Grammar of English
Total including shipping

.. ". . :." ..

13.95
13.95

1 Index to Modern English
Total in~luding shipping

13.56
13.56-

NEWBURY HOUSE PUBLISHING CO.

2.5
130
130

9
160
30
10
1
1
1

Gooficon
English Structure
Advanced Listening
Advanced Listening tapes
Reading English for Academic
Answer - Key for English Structure
Teachers Manual for English Structure
Writing Workshop
Can't Stop Talking
Notion by Notion

198.7.5
1,456.70
1,4.56.70

517.99
1,208.00

88.50
29.60
6.70

n/c
.5.20



1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

30
1
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ERS
Research Matters
Reflections
English by Newspaper
Composition Steps
Sentence Structure
Sentence Combination
ECpn
Explaining Academic Disc
Preparing for Writing
DRS - Advanced
DRS - Intermediate
Attitudes through Idious
Idioms in Action
Now Hear This
Now Hear This tapes
Business Concepts
Action Plans
Methods that Works
.Composing in a 2nd Language
Tes/FI
Testing ESL Composition
Teaching ESL Composition
Discourse Analysis
Advanced English Vocabulary
ESL Operations
Preparation for Writing
Preparation for Writing
Stranger on the Road
Airfreight

Total inclUding shipping

Purchased through the Book House

6.70
6.70
6.70

nle
7.45
6.70
6.70
5.9~

8.9~

7.4~

nle
nle

6.70
6.70
6.70

36.70
nlc

5.95
12.70
9.70

11.95
10.4.5
9.70

11.20
8.95
6.95
9.95

223.87
5.21

548.84
5,914.86

'.,', .

30
30
30
30

30
30
30
15
1

1

15

15
15
15
1
1

Writing Workshop
Non-Stop Discussion Workbook

. Composition Steps' '.
Developing Reading Skills:

Advanced Secondary Education
Answer Key for above
Expanding Reading Skills: advanced
Answer Key for above
Research Matters
Teaching Manual for Business Concepts

for English Practice
Linguistics, Computers and the Language

Teacher
Teaching English as a second or foreign

language
The Grammar Book
Methods that Work
Action Plans
Vocational ESL handbook
Innovative Approach to Language Teaching

268.50
.. , -. _23~.50

298.50

268.50
30.00

253.50
30.00

149.25

3.50

8.95

239.25
449.25
254.25
119.25

8.95
15.95
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REGENTS

100, ALA--TOEFL students
AL~-TOEFL tapes

Sub Total
Shipping
Total

2,000.00
1,12'.00
3,12.5.00

49'.00
3,870.00

UNIVERSITY OF MICHIGAN PRESS

170
13 •
13

170
60
'0
1

Improving Aural Comprehension
Tapes for Above
Teachers' manual for above
Readers Choice
Writing as Thinking Process
Sentence Structure
Testing Your Grammar

Shipping & Airfreight
Total

1,216.3.5
1,663.7.5

n/c
1,369.3.5

40.5.00
312.7.5

7.7.5
1,789.76
6,764.71

• - t;:"' '~' •.. -0, , . ~. . '. ...... .............



.APP.EmIX 4

PAKISTAN PARTICIPANT RAINING PROGRAM

STATISTICAL ANALYSIS

1985: January through June 1985

84-85: Janaury 1984 through June 1985

(Total of 230 participants)

(Total of 430 participants)

1. 6~~ 12§~ 84-85 2. ~ 1985 84-85_..._.
• ~.£ .11::....

56-70 years 4 % 3.7% Male 92% 93%
51-55 yrs. 8.5 10.2 Female 8 7
4~-5Q yrs. 14 14.8
41-45 yrs. 15 16.3

·36-40 yrs. 17· 18.1
31-35 yrs. 13 14.2
26-30 yrs. 3 4.5
21-25 yrs .5 .2
Unknown 25 18

3. EMPLOYER 1985 84-85 4. PROVINCE 1985 84-85
_~=====c:: _==z: .~-~~ K::=K~~== CR.== ._~=z::

GOP 30 % 28.2% Punjab 25.2% 22 %
Provo Gov't 47.8 49.2 Sind 22.6 18
University 5.2 6.3 Baluchistan 14.7 16.5

··Pri.vate .Sector , ~ .. 12.2 . 7.4- . .~. . NWFP .. . -12 .• 6'··· ·17.4 .
Public Sector 4.8 8.9 Islamabad 19.7 20.4

Other .5
Unknown 5.2 5.2

-1-



8. DURATION OF TRAINING 1985 84-85
ac£~=.~a=Ka~KKK~_CIC~ _KKK

__8:al::

less than 1 month 10 % 15.8%
1 - 3 months 66.5 53.2
3 - 6 months 8 8
6 - 12 months 3.5 6
more than 1 year 12 17

. ~~!.~I.I~!~!~~ 1!~~ 84-85.._.
U.S.A. 81 % 80 %
t'ltailand 4 5.6
Plailippines 5.6 5.1
leuya 0 .4
ADstralia 4 2.1
IIIdia .4 .2
Austria .4 .4
Italy .4 .2
Pakistan 3.2 1.9
Multiple 1 4.1

• I!.d.lTHIRD COUNTRY 1985 84-85
1::=~K"Ka:.-=1::::1::::1::::IZ.1C ••;:I::::n: .1:1::::_=

U.S. 81% 80%
Tbird Country 9 10

Technical
Academic

12~~

87%
13

A4-85Ii••••

81%
19

9. DEGREE OBJECTIVE 1985 84-85
~=====~======~=~ -=== E=~s::=

Non-Degree 86.5% 82.8%
Masters 10 12
PhD 3 4.7
Other .5 .5

(diploma. certif ica te)

10. FIELD OF STUDY 1985 84-85
c=c===c==:=~=s:: EJiii:==: &=~c=

Accounting/Auditing 2 % 1. 7%
Agriculture 14 13.3
Communications 0 .7
Community/Rural Development 3.5 3.8•... v, Computer'- . -..

' - , :. :. I : "3' . •2 ; , ., .'.,'

Economics 1 1.7
Education 0 1.2
Energy 1 .7
Engineering 4 2.9
English .5 .2
Food/Nutrition 0 .9
Bealth 2 5
Management 40 35.6
Mgt/Women in Development 1 .9
Public Administration 7 9
Water Management 17 17.2
Veterinary Pathology 0 .2
Other 2 2
Unknown 2 2

-2-
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PARTICIPANT TRAINING ACTIVITY.............................
July 1984 through June 1985

I

•• ..l

" ..

430 participants

Note: points represent A

-ectal number at end of ~
each month. 8
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APl?ENDIX 5

U5AIDJ~ FOR EDUCATIONAL DEVELOPMENT OCNTRACT Il91-0474-C-00-30S0-00

TOTAL EXPENSES f~ PROJECT PERIOD ENDING JUNE 30, 198.5

TOTAL EXPENSES F~ PROJECT PERIOD ENDING JUNE 30, 1985

Project Name

I. Develcpment Support Trng.
2. On-Farm Water Management
3. Irrigation Syst~s Mgnt.
~. Tribal Area Development
S. Rural Electrification
6. Pri~ry Health Care,
7. Energy Planning & Dev.
I. Forestry Planning & Dev.
9. Population Welfare Ping.

10. Ministry of Education
II. Malaria Control 2
12. Mgnt. Agr. Res. & Tech.
13. Food Security Mgnt.

Project Name

NARC (In-Country Trng.)

PIOIT Number

391-0474-3-40053
391-0413-3-30319
391-0467-3-30320
391-0471-3-30322
391-0473-3-30321
391-0475-3-20459
391-0478-3-30324
391-0481-3-30323
391-0469-3-20458
Trust Fund-no Number
391-0472-3-30383
391-0489-3-40328
391-0491-3-40353

PIOIT Number

391-0296-3-20491-1

PIOIT Amount Actual to Date

3,655,OQO $1,091,081.54
392,000 113,910.64
500,000 36,980.00

20,OQO 8,200.34
475,000

73,000 36,700.00
530,000 41,"89.96

48,000
33,OqO 14,713.23

40.00
, 6,581.00

250,000 52,337.00
404,5~5 1,650.00

, $1.403,024.82

PIOIT Amount Actual To Date

59,15;5 $ 27,341.11

$ 27,341.11

"
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PAKISTAN DEVELOPMENT SUPPORT TRAINING PROJECT
Expenditure Report For Period Ending June 30" 1985

PAIlT-# YAKE PIOP-# PlOP AMT. BUDGET ~T CUMULATIVE STATUS-
80,000 Afridi, Hohammad Ali 391-0474-1-40101 $15,300.00 $21, 995 ~'OO 21,986.45 Completed80,001 Youlufz.i, Anwar U. K. 391-0474-1-40102 20,400.00 18 542'00 Cancelled, .~

80,002 Ha.lan, liIaveed 391-0474-1-40107 20,400.00 15,820~00 13,965.03 In-Progress80,003 aizvi, Khalid Ali Shah 391-0474-1-40113 40,800.00 28,915.00 12,772.56 In-Progress
80,004 Hameed, Raja Abdul 391-0474-1-40119

"

30.00 Pending
80,005 Latif, Sajjad 391-0474-1-40118 30,600.00 26,820.00 20,512.49 In-Progress
80,006 Sha8dn, Azhar Hussain 391-0474-1-85087 20,400.00 20,235.00 3,549.14 In-Progress
80,001 ehe..., Imran Afzal 391-0474-1-40194 20,400.00 19,084~00 14,919.25 In-Progress
80,008 ~n, Anwar Ahmed 391-0474-1-40194 20,400.00 20,235:00 3,549.14 In-Progress
80,009 Opel, Hunawar 391-0474-1-40194 20,400.00 24,100';00 13,150.23 In-Progress
80,010 Cola, Anis Ahmed 391-0474-1-40207 18,700.00 24,100.00 13,198.48 In-Progress
80,011 acaria, Abdul 391-0474-1-40207 18,700.00 24,100~00 13,736.90 In-Progress
80,012 Aua, Hohammad 391-0474-1-40193 11,900.00 16,295~00 15,540.61 In-Progress
80,013 Hengel, Chulam Sarwar 391-0474-1-40192 20,400.00 23,287~00 13,690.00 In-Progress
80,014 Abmacl, Hushtaq 391-0474-1-40214 30,600.00 21,590,.,00 . 17,465.64 In-Progress
80,015 Cilani, Sajjad Hussain 391-0474-1-40191 40,800.00 41,015~00 55.00 Pending
80,016 Ansari, Arif Hasood 391-0474-1-40204 40,800.00 29,113.00 13,478.64 In-Progress
80,011 Iamail, Hohammad 391-0474-1-40206 61,200.00 8,2.97.84 In-Progress
80,018 Abbasi, Hansoor-Ul Huda 391-0474-1-40219 61,200.00 55,105~00 925.'00 Pending
80,019 Amjad, HohaDlD&d 391-0474-1-40236 30,600.00 26,158.00 19,340.85 In-Progress
80,020 Saeed, HohaDlD&d Arshad 391-0474-1-40239 20,400.00 27,680.00 27,630.99 Completed
80,021 Sethi, Hohammad Saleem 391-0474-1-40232 30,600.00 24,100~00 12,049.74 In-Progress
80,022 Parvaiz, liIaheed 391-0474-1-85088 20,400.00 Pending
80,023 Lehri, Ahmad Buk.sh 391-0474-1-85088 20,400.00 ,', Pending
80,025 Swati, Zahoor Ahmad 391-0474-1-40176 20,400.00 17,347~00 Cancelled
80,021 Ahmed, Sohai! 391-0474-1-40181 40,800.00 41,015~00 10,903.44 In-Progress
80,028 Halik, Aziz-Ur Rehman 391-0474-1-40184 40,800.00 26,718.00 2,450.96 Cancelled
80,031 Khan, Hohammad Aslam 391-0474-1-40273 30,600.00 19,397.00 16,754.20 In-Progress
80,032 ac.&i, Imtia& Hussain 391-0474-1-85090 20,400.00 26,528,.00 2,815.00 In-Progress
80,033 a.thore, Aftab Iqbal 391-0474-1-40271 17 ,000.00 23,335,'00 21,200.88 Completed
80,034 HuhegYNld, Hoor 391-0474-1-40272 20,400.00 39,953 _,00 7,867.90 In-Progress
80,035 ~n, Sher Afzal 391-0474-1-0002 40,800.00 " 30.00 Pending

;,

',j'
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PART-# HAKE PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS

80,310 H~affar, Taskeen 391-0474-1-40108 6,200.00 5,755~00 5,755.00 Completed
80,311 Ahmad, Huzaffar 391-0474-1-40145 Cancelled
80,312 Humayun, Hehroo , 391-0474-1-40152 9,300.00 7,625 •.00 7,625.00 Completed
80,313 Iamail, Syed Mohammad 391-0474-1-40144 8,167.00 7,015~00 7,015.75 Completed
80,314 Idria, ~nwar 391-0474-1-40168 3,100.00 3, 350:.,DO 3,350.00 Completed
80,315 ~n, Abd ul Hamid. 391-0474-1-40153 5,430.00 5,276,64 5,276.64 Completed
80,316 Imtiaz, Talat 391-0474-1-40128 4,700.00 4,478:28 4,478.28 Completed
80,317 Malik, KohalllDAd 391-0474-1-40174 1,600.00 744.·'00 744.00 Completed
80,318 ~n, Mukhtar Ali 391-0474-1-40171 18,600.00 $9,131..83 9,131.83 Completed
80,319 Paracha, Saifullah Khan 391-0474-1-40174 1,600.00 1,044~00 1,044.00 Completed
80,320 Farooq, ~hawaja Hoh.d 391-0474-1-40174 1,600.00 1,044~00 1,044.00 Completed
80,321 Akhtar, Afzaal 391-0474-1-40173 4,850.00 5,396.62 5,396.62 Completed
80,322 Jawed, lChalid 391-0474-1-40183 3,100.00 4,478 117 4,478.17 Completed
80,323 Ahmed, Haseem 391-0474-1-40203 7,500.00 6,069 •.88 6,069.88 Completed
80,324 Bhatti, Bashir Ahmad 391-0474-1-40172 3,100.00' 3,350 .. 00 3,350.00 Completed
80,325 alaeera , Jami1a 391-0474-1-40205 5,430.00 5,276 .. 64 5,276.64 Completed
80,326 iabbani, Arjumand Bano 391-0474-1-40205 5,430.00 5,276.64 '5,276.64 Completed
80,327 Attique, Hohanmad 391-0474-1-40215 4,650.00 5,783~30 6,083.30 Completed
80,328 Heman, Abdul Rahman 391-0474-1-40210 12,400.00 13,936~62. 13,936.62 Completed
80,329 Ali, Husrat 391-0474-1-40211 6,200.00 5,810~00 5,810.00 Completed
80,330 Iqbal, Rais 391-0474-1-40211 6,200.00 5,760;00 5,7"60.00 Completed
80,331 ~n, Abdur Rauf 391-0474-1-40212 3,100.00 3,368,·32 3,368.32 Completed
80,332 Malik, Habib-Ur Rehman 391-0474-1-40212 3,100.00 3,353.01 3,353.01 Completed
80,333 Ai taf, Zafar 391-0474-1-40213 3,100.00 2,434.:'00 2,434.00 Completed
80,334 Ahmad, Kahbub 391-0474-1-40222 3,100.00 1,755~00 1,755.00 Completed
80,335 Hahmud, Syed Khalid 391-0474-1-40230 1,275.00 1,300.00 1,300.00 Completed
80,336 ~ai, Mohammad Irfan 391-0474-1-40233 21,700.00 31, 170~00 Cancelled
80,338 Jabbar, Mohammad Abdul 391-0474-1-40242 3,100.00 2,375.00 2,375.00 Completed
80,339 Sahibzada, Imtiaz Ahmad 391-0474-1-40252 3,100.00 Cancelled
80,340 Ahmed, Nazir 391-0474-1-40252 15,500.00 Pending
80,341 Jabeen, Surraya 391-0474-1-40265 3,100.00 2,375.00 2,375.00 Completed
80,342 Doo.a, Noor 391-0474-1-40265 3,100.00 2,375.00 2,375.00 Completed
80,343 Khan, Imtiaz Ahmad 391-0474-1-40280 5,000.00 4,713.32 4,713.32 Completed
80,344 Sherdil, A. Z. K. 391-0474-1-40280 5,000.00 4, 713 ~ 32 4,713.32 Completed
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80,345 ladazi, I. A. 391-0414-1-40283 5,000.00 Cancelled80,346 Ahmad, Ka beer 391-0414-1-00006 3,100.00 4,102:.95 4,102.95 Completed80,348 Hallan, Tayyab 391-0414-1-0008 3,350.00 3,350.00 Completed80,349 Wuarat, Shaikh Parwez 391-0414-1-0011 9,300.00 1,154.. 05 1,154.05 Completed80,350 Hekan, Chulam Abbas 391-0414-1-0011 9,300.00 1,096.• 05 1,096.05 Completed80,351 Marri, Saeedullah 391-0414-1-0012 1,336.54 150.00 Cancelled80,352 Shah, S. C. Hurtaza 391-0414-1-0010 5,000.00 4,60q.• 00 4,600.00 Completed80,353 Jamali, Sikandar Hay~t 391-0414-1-00002

~ Cancelled
80,355 Janjua, Samia 391-0414-1-00001 3,100.00 5,255'.00 5,255.00 Completed
80,356 HUllain, Syed Habeeb 391-0414-1-0011 1,305.00 1,863.50 1,863.00 Completed
80,351 Ilbaque, S. M. 391-0414-1-0011 1,305.00 1,938.80 858.80 Completed
80,358 Malik, Ba.hir Ahmed 391-0414-1-0011 1,305.00 2,013.80 933.80 Completed
80,359 lehan, Muhammad Afzal 391-0414-1-0011 1,305.00 1,93~.80 858.80 Completed
80,360 Memon, Ayuz Al i 391-0414-1-0011 1,305.00 1,93~'.80 858.80 Completed
80,362 Anwar, Syed Mohammad 391-0414-1-0013 5,000.00 3,660.00 5,220.00 Completed
80,363 Chatta, Waeem Hussain 391-0414-1-0035 ,5,650.00 8,39f.50 150.00 Cancelled
80,364 iaahidi, Pir Sibghatul. 391-0414-1-0035 5,650.00 8,391.50 Cancelled
80,365 Khan, Ihsanullah 391-0414-1-0035 5,650.00 8,391'.50 Cancelled
80,366 Jamali, Jan Mohammad 391-0414-1-0035 5,650.00 14,114'.50 14,114.50 Completed
80,361 Iqbal, Zafar 391-0414-1-0025 15,500.00 9,994:.34 11,469.31 In-Progress
80,368 Fuad, Mir 391-0414-1-0025 15,500.00 9,599.36 9,4'88.36 Completed
80,369 AmiD, Mohammad 391-0414-1-0024 8,991.92 9,066:.66 3,835.00 In-Progress
80,310 ialhid, Kazi Abdur 391-0414-1-0021 6,200.00 6,61l.33 6,613.23 Completed
80,311 hahid, iukhsana 391-0414-1-0030 1,500.00 8,830.00 1,850.00 In-Progress
80,312 Sheikh, Mansoor Al i 391-0414-1-0029 12,400.00 8,440'.00 3,410.00 In-Progress
80,313 HUliain, Hazir 391-0414-1-0034 18,600.00 6,497,. SO 2,615.00 In-Progress
80,314 Khan; ShaJDahe r • I 391-0414-1-0041 6,200.00 6,825.00 6,825.00 Completed
80,315 Kh4n, Saeed Akbar 391-0414-1-0038 3,100.00 3,860.00 1,120.00 Completed
80,316 Elker, Sikander Aziz 391-0414-1-0043 6,200.00 8,440.00 3,410.00 In-Progress
80,311 Ziauddin, 391-0414-1-0043 6,200.00 8,45l).00 3,410.00 In-Progress
80,318 K&bmood, S.K. 39l-0414-1-0044 4,650.00 1,887~50 1,650.00 In-Progress
80,319 Sial, Muhammad Allam 391-0414-1-0045 8,000.00 8,950'.00 8,025.00 In-Proar...
80,380 Bohio, Ali Nawaz 391-0414-1-0042 9,300.00 1,534.09 3,149.96 Completed
80,381 Jo&ezai, JChurshid Ahmad 391-0414-1-0048 6,200.00 1,059.10 1,OLO.00 In-Progress

BEST AVJ'..//../WLE COpy
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PAiT-# NAME PLOP-I PLOP AMT. BUDGET AMT CUHULATIVE STATUS

80.382 ~W&j... M. Amjad 391-0474-1-0047 3,100.00 9,125.00 670.00 In-Progress
80.383 Abawl. iazia Bano 391-0474-1-0050 4,650.00 4,045~00 Pending
80.384 Hu....in. Ahmad 391-0474-1-0049 3,100.00 4,635.~00 4.585.00 Completed
80.38S ~w.. j ... Almas Anwar 391-0474-1-0051 1,000.00 730.00 Completed
80.386 Fehmi. Taufiq 391-0474-1-0053 4,075.00 4,125.00 3,970.00 Completed
80.387 Khan. 1amaH 391-0474-1-0065 525.00 600~00 495.00 Pending
80.388 A.uri. Huuain 391-0474-1-0058 4,650.00 7,920'.00 900.00 In-Progress
80.389 Faruq. ialalid 391-0474-1-0060 4,650.00 7, 245'~00 7,400.00 In-Progress
80.390 Rehman. Seemin 391-0474-1-0059 6,200.00 8,375 .• 00 3,395.00 In-Progress
80.391 ~alir. Sultan Mohammad 391-0474-1-0012 9,300.00 7,659'009 3,174.96 Completed
80.392 HUllain. Chaudhry Akhtar 391-0474-1-0056 6,900.00 7,405.00 7,285.00 Completed
80.393 JiC....l. Inem M. 391-0474-1-006 7,390.00 8,840.00 7,779.00 Completed
80.394 Shakil. Tayyab 391-0474-1-006 7,390.00 8,840~00 7,179.00 Completed
80.395 Saharan. Inam Elahi 391-0474-1-006 7,390.00 8,B40"~00 7,779.00 In-Progress
80.396 Phulpoto, Khairun Nisa 391-0474-1-0055 5,766.00 6,574~66 750.00 . In-Progress
80.397 Malik. JiCifayat Hussian 391-0474-1-0067 6,150.00 7,825,00 900.00 Pending
80.398 Allam. H. S. 391-0474-1-0062 4,650.00 Pending
80.399 ~n. Vakeel Ahmad 391-0474-1-0062 4,650.00 Pending
80.400 Afridi. A. B.. 391-0474-1-0062 4,650.00 Pending
80.401 Kaq.ood. Saleem 391-0474-1-0064 6,350.00 9,160.00 3,890.00 In-Progress
80.402 ~nuddin. Sardar 301-0474-1-0068 3,100.00

"
Pending

80.403 Beg. Mohammad Ibrahim 391-0474-1-0069 9,300.00 7,587;42 3,298.20 Completed
80.404 Tariq, iChawaja Kohaamad 391-0474-1-0072 4,650.00 4, 77 5.~ 00 2,375.00 In-Progress
80.405 Ha.bmi • Shabbir A. 391-0474-1-0072 4,650.00 4,775'.00 2,375.00 In-Progress
80.406 Akhtar. Hohsin 391-0474-1-0072 4,650.00 4,775.00 2,375.00 In-Progress
80.407 Balu:h. Abdul B.ashid K. 391-0474-1-0073 6,900.00 7,017~"45 2,260.79 Completed
80.408 Samo. Abdullah Kohaamad 391-0474-1-0075 5,075.00 5,925~00 5,925.00 Completed
80.409 Faruqui, Huhaamad U,man 391-0474-1-0076 8,000.00 7,825.00 In-Progress
80.410 Iqbal. Shahrbano 391-0474-1-0071 5,635.00 6,705.00 Cancelled
80.411 Shah. Syed Amir Ali 391-0474-1-85079 4,650.00 7, 855'~ 00 In Progress
80.412 Hunain. B.iazat 391-0474-1-85080 4,600.00 8,440~00 3,470.00 In-Progress
80.413 Shah. Mohammad Ziauddin 391-0474-1-85081 9,300.00 Pending
80.414 AhmAd. Shar if 391-0474-1-85084 4,650.00 7,890:~00' 900.00 In-Progress
80.415 Banga.h. B.ukhsana N. 391-0474-1-85085 5,766.00 6,574~66 950.00 In-Progress



,f

PAaT-' HAKE PlOP-I PlOP AMT. BUDGET AMT CUMULATIVE STATUS-
80,416 Husain, Syed Shahid 391-0474-1-85113 6,200.00 8,395.00 8,041.00 In-Progress
80,417 Khan, Abdul Rashid 391-0474-1-85089 6,950.00 8,290'.00 3,320.00 In-Progress
80,418 Kurta&&, S&leem 391-0474-1-85102 8,000.00 9,000.00 7,325.00 In-Progress
80,419 Cbaznavi, Hanul Karim 391-0474-1-85104 6,200.00 6,624.98 6,504.98 Completed
80,420 A.ghar, Kuhammad Rafiq 391-0474-1-85105 6,900.00 6,435,.82 Pending
80,421 Kir&&, Yousif Ali 391-0474-1-85107 4,650.00 8,796.66 8,930.00 In-Progress
80,422 Hal~, Sibtain Fazal 391-0474-1-85108 9,300.00 9,085,.00 3,815.00 In-Progress
80,423 Ali, Aqeela Asghar 391-0474-1-85110 5,766.00 6,574.66 950.00 Cancelled
80,424 Azizuddin, Syed 391-0474-1-85109 9,300.00 13,291.. 66 3,756.60 In-Progress
80,425 Hussain, Shaikh Chazanf. 391-0474-1-85106 9,300.00 11,328.29 200.00 Pending
80,426 Hafeez, Suraiya 391-0474-1-85103 8,425.00 7,445.00 7,250.00 In-Progress
80,427 Siddiqui, Ainuddin 391-0474-1-85103 8,425.00 7,445',00 6,350.00 Pending
80,428 Ali, Manzoor 391-0474-1-0026 6,200.00 7,430~00 2,150.00 In-Progress
80,429 Rehman, K. Kafeezur 391-0474-1-0026 6,200.00 7,400.00 1,250.00 Cancelled
80,430 Qureshi, Abdul Majeed' 391-0474-1-0026 6,200.00 7,400.00 1,250.00 Cancelled
80,431 Rehman, Ziaur Pending
80,432 Shah, Milar Ali 391-0474-1-85099 1,050.00 1,075~00 639.06 Completed
80,433 Abmecl, Kuzaffar 391-0474-1-85099 1,050.00 1,075~00 25.00 Completed
80,434 Halhmi, Muzaffar 391-0474-1-0035 5,650.00 13,614.50 13,614.50 Completed
80,435 Kazi, Abdul Qayyum 391-0474-1-85115 3,100.00 5,250~00 2,025.00 Completed
80,436 Hafeez, Atxlul 391-0474-1-85114 9,300.00 9,170.. 00 3,8-90 •.QO In-Progress
80,431 Lashad, lChushnood Ak.ht. 391-0474-1-85112 4,650.00 7,895".00 1,650.00 In-Progress
80,438 iaza, Syed Alamdar 391-0474-1-85120 6,950.00 8,450.00 3,470.00 In-Progress
80,439 Khan, aiaz Ahmad 391-0474-1-85121 6,200.00 Pending
80,440 Javed, Yasiaa 391-0474-1-85127 4,650.00 8,980.00 8,850.00 In-Progress
80,441 Khan, Halik Asrar Ahmed 391-0414-1-85130 4,650.00 7,855.00 In-Progress
80,442 aeluDan, Muhammad Ziaur 391-0474-1-85131 4,650.00 7,887:.50 900.00 In Progress
80,443 ~, Ha.hmat Anwar 391-0474-1-85134 6,055.00 6,291,50 3,340.00 Completed
80,444 ~, Qamarun lHsa 391-0474-1-85134 6,055.00 6,291'~50 2,400.00 Completed
80,445 Zaman, Farhat Masud 391-0474-1-85134 6,055.00 6,41L50 2,400.00 Completed
80,446 Maqvi, Balian Mehdi 391-0474-1-85132 6,200.00 7,419.00 1,200.00 In-Progress
80,447 Ia.ool, Mian Basharat 391-0474-1-85132 6,200.00 6,903~16 7,296.16 Completed
80,448 Abud, Syed Al i 391-0474-1-85134 7,047.00 6,947.00 1,960.00 Completed
80,449 Abmed, 8a8hir 391-0474-1-85144 7,348.00 7,988~00 3,790.00 In-Progress



PAIlT-' HAME PLOP-I PLOP AMT. BUDGET 'AMT CUMULATIVE STATUS-
80,450 You.af, Shah 391-0474-1-85135 8,150.00 Pending
80,451 Ali, Haqsooc1 391-0474-1-85135 8,150.00 Pending
80,452 KirajuddiD, 391-0474-1-85140 9,300.00 Pending
80,453 Ali, Liaqat 391-0474-1-75141 6,900.00 .- Pending
80,454 Wahid, Abdul 391-0474-1-85137 4,650.00 7,825:.00 In Progress
80,455 Majeed, Shahid 391-0474-1-85156 6,200.00 9,135.95 1,935.00 In-Progress
80,456 aiaz, Shamsa 391-0474-1-85155 3,100.00 Pending
80,451 Khan, ioohi Raees 391-0474-1-85170 8,425.00 Pending
80,458 Uaaani, K. K. 391-0474-1-85164 4,650.00 7,825.00 In Progress
80,459 Ali, lChurshid 391-0474-1-85160 8,075.00 7,980.00 950.00 In-Progress
80,460 Sarwar, Chulam 391-0474-1-85160 8,075.00 7,980;~00 950.00 In-Progress
80,461 Kub'''"NId, Siraj 391-0474-1-85161 7,882.00 Pending
80,462 Luni, Abdul Aziz 391-0474-1-85168 6,200.00 Pending
80,463 Ahmad, Syed Suhail Pending
80,464 Hiazi, Shirin 391-0474-1-85181 4,650.00 2,28Q.00 Pending
80,466 Afridi, K. A. Zaheer 391-0474-1-85188 6,200.00 Pending
80,900 UllDaDi, Kohammad Al i 391-0474-1-40127 5,300.00 5,300.00 5,300.00 Completed
80,901 HUllain, Kushtaq 391-0474-1-40126 5,300.00 5,300.. 00 5,300.00 Completed
80,902 ¥han, iiaz Ahmad 393-0474-1-30331 Completed
80,903 Abaed, Akbar S. 391-0474-1-30331 Completed
80,904 AraiD, Mohammad Afzaal 391-0474-1-40140 5,113.00 4,932__ 92 4,9.32.92 Completed
80,905 181.., Kansoor-Ul 391-0474-1-40216 5,113.00 4, 932'~ 92 4,932.'92 Completed
80,906 Rehman, Abdul 391-0474-1-40221 8,000.00 8,969~27 8,749.31 Completed
80,907 Shah, Syed Shaukat A. 391-0474-1-40182 5,113.00 4,932~92 4,932.92 Completed
80,908 Rehman, Fayyaz-Ur 391-0474-1-40185 6,000.00 8,625.94 3,774.62 In-Progress
80,910 Durrani, Moh. Shakeel 391-0474-1-40243 2,000.00 4,600.00 4,480.00 Completed
80,911 Haq, F.heem-Ul 391-0474-1-40253 12,000.00 10,209'.19 12,172.31 In-Progress
80,912 ~D, Ku.sarat Ali 391-0474-1-40245 625.00 Completed
80,913 Hu••aiD, Abdullah Khadim 391-0474-1-40245 1,546.00 Completed
80,914 ~a.i, At. Mohammad 391-0474-1-40259 8,000.00 8,969'~27 8,749.31 Completed
80,915 Ali, S. Kohammad 391-0474-1-40260 1,000.00 1,840.00 300.00 Terminated
80,916 Ahaac1, ~.... luddin 391-0474-1-40258 2,000.00 4, 600~. 00 Po.tponed
80,917 ~D, Kir Aba1 391-0474-1-40257 ,. Pending
80,918 ¥halifa, Tahir Ahmad 391-0474-1-40209 2,000.00 3,390;.00 3,390.00 Completed

'.



PAB.T-# )WtE PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS

80,919 Jawad, KAaudah 391-0474-1-0009 Completed
80,920 Ahaad, Muzaffar 391-0474-1-0023 1,600.00 1,600.00 1,440.00 Completed
80,921 Awan, Mohammad Ashraf 391-0474-1-0028 1,500.00 1,860'.00 1,740.00 Completed
80,922 aajput, S. Sabir 391-0474-1-0031 2,500.00 2,670.00 300.00 Completed
80,923 Abaaed, Akbar S. 391-0474-1-0033 352.00 352.00 320.00 Completed
80,924 U.-ani, Zafar-Ul-Ialam 391-0474-1-0039 3,400.00 4,600~00 4,460.00 Completed
80,925 Haq, Sheikh Imran-Ul 391-0474-1-0037 5,113.00 Pending
80,926 Abdullah, Khawaja Huh. 391-0474-1-0040 2,000.00 Pending
80,927 Youna., HAlik Mobammad 391-0474-1-0036 5,113.00 4,562..93 Pending
80,928 KhaD, Ba.beer 391-047.4-1-0036 5,113.00 Pending
80,929 A...tullab, Raja 391-0474-1-0046 2,000.00 Postponed
80,930 Tau.if, Mujeebuddin 391 0414-1-0061 2,000.00 2,010.00 2,010.00 Completed
80,931 Arahad, Mohammad 391-0474-1-0057 2,000.00 3,610.00 3,470.00 In-Progress
80,932 SubaS, Inayat Ali 391-0474-1-0063 5,113.00 4,606~31 Pending
80,933 Waheed, Kbawaja Abdul 391-0474-1-0070 3,400.00 4,580.00 4,460.00 Completed
80,934 Khan, Zulfiquar Ali 391-0474-1-0077 3,442.00 3,443.56 3,443.55 Completed
80,935 Ihan, Mubarak 391-0474-1-0077 3,442.00 3,443.55 3,443.55 Completed
80,936 It&rri, Cul Ha nan 391-0474-1-0077 3,442.00 3,443.55 3,443.55 Completed
80,931 Saeed, Koh&amad 391-0474-1-0077 3,442.00 3,443.56 3,443.55 Completed
80,938 Khan, Muhammad Aslam 391-0474-1-0017 3,442.00 3,443.55 3,443.55 Completed
80,939 Khan, Zianuddin , 391-0474-1-0077 3,326.00 2, ~.59 .00 Cancelled
80,940 aaluc:b, Mohammad Azam 391-0474-1-0077 3,442.00 3,443.56 3,443.60 Completed
80,941 Xh&D, Abdul Salam 391-0474-1-0077 3,442.00 3,443.56 3,443.55 Completed
80,942 HabIDood, Kbal id 391-0474-1-0077 3,442.00 3,443.55 3,443.55 Completed
80,943 Xh&D, 'ai& Ahmad 391-0474-1-0077 3,442.00 3,443:~ 56 3,443.55 In-Progress
80,944 KbaD, Abdul Hamid 391-0474-1-0074 3,400.00 4,600~00 200.00 Postponed
80,945 Hu••aiD, Kajahid 391-0474-1-0074 3,400.00 4,580.00 4,460.00 Completed
80,946 Saleh, KohalllDad Rafiq 391-0474-1-0078 5,113.00 Pending
80,941 Ahmed, Salik Na~ir 391-0474-1-85083 3,400.00 4,600.00 300.00 Pending
80,948 Hu••ain, Hunawar 391-0474-1-85100 5,113.00 Pending
80,949 Hu••ain, Syed Sarfra~ 391-0474-1-85111 3,400.00 Pending
80,950 ~ia&i, ~a.rullah Khan 391-0474-1-85143 2,000.00 Pending
80,951 aaja, Mohammed Allam 391-0474-1-0044 7,905~00 900.00 In-Progress
80,952 Chaudhry, Anjum Rashid 391-0474-1-85154 5,113.00 4,399:46 750.00 In-Progress



--..:>
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PAIlT-# alAKE PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS-
80,953 Shah~ Hufeed Hasan 391-0474-1-85163 3,400.00 Pending
80,993 Hahmud, Aleem Sheikh 391-0414-1-85192 30,600.00 34,564.00 Pending
80,994 KhAn, HUlarrat Ali
80,995 HUI.ain, Abdullah Khadim
80,996 Ahmed, Zafar
80,997 Shah, Hahmud
80,998 KhAn, ~azirullah

80,999 Khan, lnayat-Ullah
PROJECT SUB-TOTAL 993,432.19

81,000 laleea, Huhammad Yusuf 000-0000-04 25.00 In-Progress
81,001 Ahaad, Shabbir 000-0000-01 In-Progress
81,002 Abud, Ejaz Pending
81,003 Saeed, Muhammad 000-0000-05 15.00 In-Progress
81,004 KhAn, Sher Afzal 000-0000-04 In-Progress
81,005 AhIIad, Haeelll Pending
81,006 Zaidi, Hayyar Raza Pending
81,007 lhulhDood, Syed Shahab 391-MOE-5-001 Pending
81,008 Abbal, Shameelll 391-MOE-50008 Pending
81,009 AbIaed, Balhir 391-MOE-50009 Pending
81,010 Parcle.i, MobaBmad Yousi f 391-MOE-50010 Pending

PROJECT SUB-TOTAL 40.00

82,001 Javed, iiaz 391-0413-1-0004 40,800.00 28,144~00 10,262.68 In-Progress
82,002 Soomro, KhAlid Hussaih 391-0414-1-0054 31,500.00 25,939.00 30.00 Pending
82,003 Kh&D, Sher Afzal 391-0413-1-85115 40,800.00 Pending
82,300 TareeD, Chulalll Mustafa 391-0413-1-30353 3,100.00 5,205~66 5,205.66 Completed
82,301 Youaaf(Youluf), Hoh. 391-0413-1-30353 3,100.00 4,906~63 5,206.63 Completed
82,302 BaDlulzai, Mohammad U. 391-0413-1-30355 Cancelled
82,303 Hir&a, Javed 391-0413-1-30355 6,200.00 5,869.98 5,868.98 Completed
82,304 Salaam, Amj.d 391-0413-1-30358 6,200.00 5,869.98 5,868.98 Completed
82,305 KhAjjak, Abdul Ghani 391-0413-1-30354 3,100.00 3,015.00 3,015.00 Completed
82,306 Shah, Abdul Hamid 391-0413-1-30354 3,100.00 3,015.00 3,015.00 Completed
82,301 KhAvaj., Chulam-Ullah 391-0413-1-0008 6,200.00 1,401.25 2,345.00 In-Progress

-10-
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PART-, MANE PlOP-I PlOP AMT. BUDGET AMT CUMULATIVE STATUS

82,308 800..0, Jawaid Ahmed 391-0413-1-0012 6,200.00 7,400.00 500.00 Cancelled
82,309 Hu••ain, Hunawar 391-0413-1-30376 3,100.00 4,904.97 4,904.97 Completed
82,310 Arain, Abdul Ghaffar 391-0413-1-00005 3,725.00 5,160~00 5,160.00 Completed
82,311 Abba., Zafar 391-0413-1-0010 3,100.00 5,740.00 Pending
82,312 Cul, Hahboob 391-0413-1-0005 3,100.00 2,685:00 2,500.00 Completed
82,313 nan, KohUllDad Jalil 391-0413-1-0010 3,100.00 3,655'~00 Pending
82,314 H....d, Abdul 391-0413-1-0004 6,200.00 6,980,00 2,948.83 Completed
82,315 Abaad, Zahoor 391-0413-1-0007 4,650.00 5,740~00 Pending
82,316 Pitafi, Hohammad Saleh 391-0413-1-0006 3,100.00 5,740.00 Pending
82,311 8hah,Shah Huaaain 391-0413-1-0022 3,100.00 . 2,685.00 2,500.00 Completed
82,318 All.., Khaw.ja KohalllDad 391-0413-1-85092 4,800.00 5,740!00 Pending
82,319 Ba1uch, B.ahir Ahmed 391-0413-1-85092 4,800.00 5,740~00 Pending
82,320 Af&a1, Hub.mad 391-0413-1-85092 4,800.00 5,740~00 Pending
82,321 Kharra1, Haw.b Al i 391-0413-1-85092 4,800.00 5,740~00 Pending
82,322 Sher, Falalr. 391-0413-1-85092 4,800.00 5,740.00 Pending
82,323 Hu.aain, Mahmood 391-0413-1-85092 4,800.00 5,740.00 Pending
82,324 B&Dgu1zai, Moh. Usman 391-0413-1-85093 6,350.00 7,356.25 2,345.00 In-Progress
82,325 Chani, Abdul 391-0413-1-85093 6,350.00 7,401.25 2,150.00 In-Progress
82,326 Ali, Ahmed 391-0413-1-85093 6,350.00 7,401·.25 2,150.00 In-Progress
82,321 Shah, Kuh.mmed Naseer 391-0413-1-85093 6,350.00 7,401.25 2,150.00 In-Progress
82,328 n&nzada, Allahdad 391-0413-1-85094 6,350.00 6,170~00 2,495.00 Completed
82,329 AbIIed, Ir.had 391-0413-1-85094 6,350.00 6,980.00 3,n9.:W Completed
82,330 Jata1a, Kanzoor Ahmed 391-0413-1-0007 6,200.00 6,980.00 3,102.37 Completed
82,331 lUn, Baz Kohammad 393-0413-1-85124 3,100.00 3,730~00 Pending
82,332 Akbar, Cuizar 391-0413-1-85146 Cancelled
82,333 Ba10ch, Saindao 391-0413-1-85146 6,200.00 Cancelled
82,334 Huh'mm'd, Khair Syed 391-0413-1-85152 6,200.00 7,401.25 2,345.00 In-Progress
82,335 Xhan, Kir Akbar 391-0413-1-85152 6,200.00 7,40h25 2,150.00 In-Progress
82,336 B.ig, K. S.leem 391-0413-1-85151 4,650.00 5,740~00 Pending
82,331 Ba1uch, Abdul Salam 391-0413-1-85152 6,200.00 7,401.25 1,945.00 In-Progress
82,338 ....ri, s. ".vaid A. 391-0413-1-85147 820.00 Pending
82,339 Cha..., K. Sadiq 391-0413-1-85147 820.00 Pending
82,340 lango, A. M. H. 391-0413-1-85147 350.00 Pending
82,341 Cheeaa, Mohammad Afzal 391-0413-1-85159 12,400.00 Pending



PAaT-' JWtI PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS-
82,342 Gill, Kuahtaq A. 391-0413-1-85186 Pending
82,343 Bhatti, ~r Bukhsh 391-0413-1-85186 Pending
82,344 Sheikh, KU&affar Ali 391-0413-1-85186 Pending
82,345 Xhan, Ch. Zulfiqar Ali 391-0413-1-85186 Pending
82,346 HuaNUa, S. "far 391-0413-1-85186 Pending
82,347 I&fiq, Huhuaad 391-0413-1-85186 Pending
82,348 J.eahari, Muhl"lJlad Uashim 391-0413-1-85186 -Pending
82,900 Aheed, Syed Iftikhar 391-0413-1-80369 6,039.00 5,670.47 Completed
82,901 Abaa4, aiu 391-0413-1-80369 6,039.00 5,670.47 Completed
82,902 Che.., Kohammad Sadiq 391-0413-1-80369 6,039.00 5,670.47 Completed
82,903 n&D, Aftab Ahmad 391-0413-1-80369 Cancelled
82,904 Kobe'ad, Sheikh Dost 391-0413-1-80369 6,039.00 5,835~46 5,835.46 Completed
82,907 ~ari, Allah Hawaz 391-0413-1-80369 6,039.00 5,670~47 5,670.47 Completed

PROJECT SUB-TOTAL 113 ,910 .64

83,000 Ba.hir, Kohammad 391-0467-1-0013 4,500.00 5,710.00 5,710.00 Completed
83,001 n&D, Abdul Qayum 391-0467-1-0013 4,500.00 5,710;00 5,710.00 Completed
83,002 Baluch, Ali Kohammad 391-0467-1-0013 4,500.00 5,710.00 5,710.00 Completed
83,003 MeIIoD, Kohaamad Hawaz 391-0467-1-0013 4,500.00 5,710.00 5,710.00 Completed
83,004 Shaikh, Kohammad Al i 391-0467-1-0013 4,500.00 5,710.'00 5,710.00 Completed
83,005 Zaidi, Kohaamad Saeed 391-046.7-1-0013 4,500.00 5,710.00 5,710.00 Completed
83,006 Larik., lChalid Ahmad 391-0467-1-0014 6,200.00 0/ Pending
83,007 Ka.ud, Hawab lChan 391-0467-1-0015 4,650.00 4,939,97 Pending
83,008 Latif, KubaJlllUld 391-0467-1-0015 4,650.00 4,939.97 Pending
83,009 Zehri, Ali Akbar 391-0467-1-85117 40,800.00 30,093~00 30.00 Pending
83,010 A1taf, Tariq 391-0467-1-85118 40,800.00 46,605.• 00 Pending
83,011 lali, Kuhammad Irfan 391-0467-1-85167 27,900.00 18,715.00 Pending
83,012 Sardar, Ehaan Ullah 391-0467-1-85182 Pending
83,300 ShaikA, Hoar Kohaamad 391-0467-1-85116 3,100.00 3,695.00 Pending
83,301 Shah, Syed ~hiq Uussain 391-0467-1-85122 4,934.00 5,209.00 1,940.00 Completed
83,302 SbaikA, KohaiD H. 391-0467-1-85148 6,200.00 8,745.00 750.00 In-Progress

PROJECT SUB-TOTAL 36,980.00

.....
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PAJlT-' HAM! PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS-
90,900 Khan, Abdul Majid 391-0472-1-0011 1,152.83 1,152.83 1,046.84 Completed
90,901 Shaikh, Cui Hassan 391-0472-1-0011 1,152.83 1,152.83 1,046.83 Completed90,902 auad, Abdul B.azaq 391-0472-1-0011 1,152.84 1,152.84 1,046.83 Completed
90,903 Chuabtai, Sardar M. Sal. 391-0472-1-0011 1,152.84 1,152.84 1,046.84 Completed
90,904 Loclhi, M. Sharif Ahmad 391-0472-1-0011 1,152.83 1,152~83 1,046.83 Completed
90,905 SattAr, Abdul 391-0472-1-0011 1,152.83 1,152;83 1,346.83 Completed
90,906 MellOn, SAjjan 391-0472-1-85198 Pending
90,907 Soo_o, 11ahi Bux 391-0472-1-85198 Pending
90,908 Mujahid, C. A. 391-0472-1-85198 Pendin~
90,909 Pal, Hoh.in 391-0472-1-85198 Pending

PROJECT SUB-TOTAL 6 ,581.00

91,300 aaj..a, Manzur' ~ad 391-0489~1-85098 2,954.00 2,975.00 2,992.50 Completed
91,301 Khan, Ahmad S4eed 391-0489-1-85098 2,954.00 2,975.00 2,992.50 Completed
91,302 liIaqvi, Kujta~a A. 391-0489-1-85098 6,200.00 4,605.'00 1,650.00 In-Progress
91,303 Soo_o, aaclruddin 391-0489-1-85098 2,954.00 3,025.00 3,005.00 Completed
91,304 1haD, 'Moh'~d Siddique 391-0489-1-85123 4,650.00 5,435.00 1,650.00 In-Progress
91,305 Shaikh, ',~ikandar Al,i 391-0489-1-85126 7,348.00 7,988.00 3,790.00 In-Progress
91,306 Shirazi, Kalimu11ah 391-0489-1-85125 6,509.00 5,887.00 5,717.00 Completed
91,307 AuD,' Halik 391-0489-1-85129 8,092.00 7,827.00 3,520.00 In-Progress
91,308 HUliaip, Sajjad 391-0489-1-85129 8,092.00 7,827.00 3,520.00 In-Progresa
91,309 Iqbal, ¥ba..~ja Nasim 391-0489-1-85128 9,332.00 9,054.00 Cancelled
91,310 aakhah, MiaD Khuda 391-0489-1-85142 8,092.00 7,82L 00 3,670.00 In-Progress
91,311 iana, $arfraz Khan 391-0489-1-85166 6,200.00 7,776~00 Pending
91,312 Ali, Ir.had 391-0489-1-85158 18,600.00 Pending
91,313 Khan, Sbafat Ahmed 391-0489-1-85190 4,650.00 7, 895'~ 00 900.00 In-Progress
91,314 Sarvar, Chulam 391-0489-1-85196 3,100.00 Pending
91,900 Baloch, Khami.o K. 391-0489-1-0021 In-Progress
91,901 Saleaa, Mohammad 391-0489-1-0021 In-Progress
91,902 Cill, Mohammad Arshad 391-0489-1-0019 24,000.00 18,835.00 9,615.00 In-Progress
91,903 MaDD, aiaz Ahmad 391-0489-1-0020 24,000.00 18,835.00 9,315.00 In-Progress
91,904 Haqqani, Abdul Majeed 391-0489-1-85183 36,000.00 In-Proire••

PROJECT SUB-TOTAL 52,337.00



PAiT-# IiIAHE PIOP-# PlOP AMT. BUDGET AMT CUMULATIVE STATUS

92,300 Ahmed, Kushtaq 391-0478-1-0032 11 ,529 .33 14,030.00 13,020.00 In-Progress
92,301 aehman, Abdul 391-0478-1-0032 11 ,529.33 14,030~00 '. 13,670.00 In-Progress
92,302 An.ari, Akhtar Hasan 391-0478-1-85097 6,700.00 6,524.96 6,499.96 Comp~eted

92,303 Halt, Shahid i:. 391-0478-1-85119 8,000.00 9,000~00 8,300.00 In-Progress
92,304 Humayun, Shahzad 391-0478-1-85153 In-Progress

92,305 Kamran, Muh. Muzaffar 391-0478-1-85153 Pending
92,306 aa.hid, Abdur 391-0478-1-85176 4,300.00 In-Progress

PROJECT SUB-TOTAL 41,489.96

93,300 MelDon, MohamDad I sma i 1 391-0491-1-85096 6,200.00 Cancelled
93,301 Unar, Irshad Ali 391-0491-1-85095 6,200.00 5,180.00 1,650.00 In-Progress
93,302 Umrani, Anwar Hussain 391-0491-1-85133 9,300.00 Pending
93,303 Tahrani, Abida 391-0491-1-85133 9,300.00 Pending
93,304 Mughal, Ghulam Nabi 391-0491-1-85096 6,200.00 Cancelled

aizvi, Hasood Alam Pending
aaf ique, i:halid 7,650.00 Pending
Me.on, Abdul Jabber 7,650.00 Pending
Arif, A. i. 7,650.00 Pending
Ali, Hadayat Cancelled
Akhtar, Bu1and Cancelled
~n, I. A.

1,6'50.00
Pending

PROJECT SUB-TOTAL

99,999 IiIAT'L AGB.. RES. CTR 59,155.00 27,341.11
PROJECT SUB-TOTAL 27 ,341.11

TOTAL EXPENSES PARTICIPANT TRAINING PROJECT FOR PERIOD ENDING JUNE 30, 1985 $1,431,024.82
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APPEH>IX 7·

IJhis meeting was held at the Acadsr!Y's Washingtcn Office em April 11 and.
12, 1985. Following is a list of participants and the agenda. Dan
Batchelder of the Experiment in Intemational Living was elected Council
Chair far the subsequent year. 'lhe meeting provided a valuable
cgx>rtunity to review progress tQrIard project goals, identify prcblens
requiri..BJ attentim, suggest new directions for oansideratiem am
reaffinn a ooJJaborative awroach to the internal working of the
oansortiun and. its relationship with USAID, the Go\rernnent of Pakistan
and the participating Pakistani. training institutims. Discussion was
given a fcx::us by the plarmed AID project evaluatim, scheduled for
8epterber 1985.

Before adjouming, the Council att:eIpted to capture sane of the key
aspects of the discussion during the meeting, as surmarized below:

o A resolution was passed by the Council, expressing its
awreciation for the work of departing Participant Program
Manager, Kevin SChiefer, in structuring the participant
training activities in Washington and wishing him well in his
new position.

o !lhe Council took note of the mE!tIDerS' general inpression of
satisfactory and. t:incly progress being made in iJrplerenting the
project, while noting that certain issues had been identified
for further attention. 'lhese were inoOl:parated in the
Couricil 's oantribltions to the issues identified for the AID
evaluation team.

o 'lhe Council also pointed to the increased cgx>rbmities for
plaoerent and. other advantages to be gained by increased lead
tine for plaoerents and. clear definition of training. goals and
encouraged EN)' s reported efforts to systanatize and.
accelerate, through increased decentralization and. other
neasures, the selection process. 1be Q)uncil offered whatever
assistance the project oould offer in these efforts.
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o 9le Council .erphasized the potential value of sane sort of
event to bestow syni:x>lic reoogn.i.tion of returned participants'
training &CXX1lplislments, which might also be coupled with an
cgx>rtlmi.ty for participants to reflect al what they had
learned and heM effectively it was being 8R>lied. 'lhis oou1d
help provide valuable feedback to the project and the training
institutions oonceming the awrq>riateness of certain types of
training and heM prograuLS might better meet Pakistan's needs.

o '!he Council reooofi.rIred the original project objective of
institutianal strengtheni.ng and transfer of training teclmology
and was encouraged by reported progress in resolving the
central constraint of staffing of the NIPA' s. It was
recalilended that the Establisltoont Divisioo continue to give
this issue the attention it deserves.

o USAID assurances oonceming the eventual addition of furds to
fully fund the project's budget were well received and the
Colmcil offered whatever SllfPOrt might be required to this errl.

o '!he second annual meeting of the Consortiun Council was
tentatively scheduled for the first week of March 1986 in
Pakistan. Where possible, teclmical tasks will be scheduled to
take advantage of the presence in the OOtmtry of the Council
menbers.

Draft minutes of the meeting have been prepared and are being edited in
Washington for distribution to all participants.
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CONSORTIUM FOR INTERNATIONAL MANAGEMENT 'l'IAINING
AND DEVELOPMENT (CIKTAn)

Consortium Council

Ex-officio Members

Economic Affairs Division,
Ministry of Finance, Islamic
Republic of Pakistan

Training Wing, Establishment
Division, President's Secretariat
Islamic Republic of Pakistan

United States Agency for
International Development/Pakistan

Member Institutions

Academy for Educational
Development
(Consortium Contractor)

The Experiment in International
Living
(Consortium Subcontractor)

The Pennsylvania State University
(Consortium Subcontractor)

Represented By:

Risar Ali Shah, Joint Secretary

Muzaaffer Ahmed, Joint Secretary

Jon Gant, Chief, Human Resources
and Training Division

Stephen F. Hoseley, Executive
Vice-President and Director,
International Programs

James C. Frits, Senior Program
Officer and Field Team Leader

Peter L.Boynton, Senior Program
Officer and Consortium Coordinator,
Development Support Training P~oject

Donald Batchelder, Director,
Projects and Grants Division

Wendy E. Redlinger, PH.D.,
Institutional Coordinator, Development
Support Training Project

w. Lamarr Xopp, Vice-President for
International Programs

Robert LaPorte, Director, Institute of
Public Administration and
Institutional Coordinator, Development
Support Training Project
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Arthur D. Little, International
(ConlortiumSubcontractor)

Also Attending Council Meetings

The Experiment in International
Living

Academy for Educational Development

James Paddock, Acting Dean, ADL
Management Iducation lnltitute

Robert C. Terry, Jr., Director of
lnltitutional Management, AnL MEl, and
Institutional Coordinator, Development
Support Training Project

kevin J. Schieffer, Manager
Pakiltan Participant Training Program

Martha J. Malcolm,
Logistics Support Manager, Development
Support Training
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April 11

9:00 a.lIl.
9:30

9:40
9:45
9:45

10:30

12:00 p.m.

1:30

4:30

paOPOSED AGENDA

nsTP Conlortium Council rir.t Annual Meeting

April 11, 12, 1985
at

The Academy for Educational Development

Introduction
Welcome

Stephen Moseley, Executive Vice President and Director,
International Program, and Temporary Chair

Election Council Chair
Review of Agenda
Perspective on DSTP Coals and Realities
Jon Gant, Chief, HRT, USAID/Pakistan
Muzaffar Ahmed, Joint Secretary, Establishment Division,

Islamic Republic of Pakistan
Hisar Ali Shah, Joint Secretary, Economic Affairs Division,

Islamic Republic of Pakistan
Stephen Moseley, AED

Working Toward the Goals: Summaries from Consortium
Operations Team

Participant Training, Activities and Issues
Kevin Schieffer, Manager, Pakistan Training Program,
Experiment in International Living
James Frits, ·Pre-departure Processing, AED

English as a Second Language Activities and Issues
Dr. Wendy Redlipger, Experiment in International Living
James Frits, AED

Luncheon, Washington Marriot Hotel (hosted by AED)

Working Toward Coals (continued)

Management Training Activities and Issues
James Frits, Chief of Party, AED, and Field Team Leader
Dr. Robert LaPorte, DSTP Coordinator, Pennsylvania State
University
Hr. Robert Terry, DSTP Coordinator, Arthur D. Little,
Incorporated

Consortium Relationships and Administration
Peter Boyn~on, Consortium Coordinator

Adjourn



.\

April 12

9:00

10:30

12:00

1:30

3:30

The Year Ahead

Activity Plans and Projections

All Consortium Coordinators and Field Team Leader

AID Project Evaluation and its Relationship to the Issues
Jon Gant, Chief, BRT, USAID

Council Business Session

Consortium Council Recommendations

Status of additional funding to project and
contract and required actions.

Specific action required by USAID, GOP or contractor
in relation to evaluation issues and process.

Plan for report of minutes of Consortium Council Meeting.

Time and Venue of next meeting.

Luncheon (no host)
(meeting will continue in afternoon, if required)

Council Business Session continued

Adjournment

-6-
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David B. Hopkins
English Language Specialist

January 16, 1984 through June 30, 1985



'lhc initial activities of the ESL OCItpOnent were ronfined to two areas:
1) testing potential DSTP candidates with the Institutional WEF1.. exam,
am, 2) detennining ESL resources that might be useful in developing
intensive English for academic purposes programs. '1he first activity
was intended to detenn:ine the extent of the need for intensive language
training. '!he seooOO, to f100 the resources - facilit.ies and teachers 
that ndght be useful in developing English language training for DSTP
candidates.

'roEFL tests were oorrlucted in Baluchistan am tMFP during the first six
nonths of 1984. Based on the results, it was projected that SCIre level
of English language training \«>uld be needed. '!he e>cploration of
possible ESL resources irXlicated the only direct English language
training being ronducted in these provinces was offered by the branches
of the Pakistan .Arrerican Cultural centers (PAa::). Unforbmately, these
centers were 'f'DiJ prepared to prO\1ide the intensive English for academic
purposes (FAP) training needed to upgrade the IDEFL soores of the DSTP
candidates.

As a result, 'the ESL Workplan outlined three main areas of activity:

1. ESL Network. In order to stay current with develOfJ'CSlts
arii rescuroes in the field of ESL in Pakistan, curl, to
coordinate with the activities of other agencies, the
AID Specialist ww1d ocmni.t a certain arrount of tine to
continuation of liaison with other ESL-related agencies
and institutions. ~s developed. mto .a.ctive participa
tion in teacher training efforts as t.irre a11~.

2. Institutional developleut of the PAeXs in OUetta,
Peshawar and Karachi. The goal of this "activity was to
develq> 'the t:eachi..DJ aril naterial resources of 'the PACCs
to the point~ they could offer FAP programs
awropriate far OOTP cardi.dates•. This activity would
include teacher training, program design ronsultation,
am the provision of textbooks, teacher resources and
:instructional equi.prent.

3. Intensive English for .Acadan:i.c Purposes, (lEAP).
Based on the assessrtent of resources available, it was
decided that AID would develop curl inplenent IFAP programs
at the· request of the HRl' office. These ra:JUests \«>Uld be
based upon the OOP identification of priority candidates
not sooring high enough on 'roEFL to be placed in academic
study programs.

Alt:halgh AID Work Plan projections and Six-+bnth Reports do rot
divide the ESL activities into exactly these categories, this seems
the clearest nanrer in which to describe what has happened.

This final report will be divided into these three areas of activity.
Each section will sumnarize the activities undertaken, an3 include
recarmerilations for the future. lobre detailed infonnation on "ESL
Network" can be found in the last two DSTP Six-Month Reports. The
details of plans for developing the P~s are outlined in the first /('1
And sec:ond Six-l-bnth Work Plans. Appendices A, B, C of this Report l....{,



'1hc AID .Specialist woold like to ack.JxMledgc and give sincerest thanks
to the following individuals who p1'O\1ided invaluable assistance and
oooperaUc:l during the last 18 JI'Onths. They all made every effort to
provide resources and (X)l1JlSel along the way, and have contri.b.lted
C]reatly to what ever aC\XIiplishrrents the ESL coip.>nent has made: Carla
Grismnan, Frank D~s, Iffat Farah, David Mager and Douglas Brooks of
Asia Foundation; David ~een, John Dhon and Bill Jones of USISi Sinon
Cole arii Bill Cimpbell of the British Council; Jon Gant, Zahid Zaheer,
Liaqat Butt of HRT UsruD an:l, Jim Frits, an:l the rest of the staff at
AID.
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A CXI1plete needs assessment of ESL resources in Pakistan can be found in
the first Six-M:>nths Report, pp. 10-17. '1'he following will update, and
6Uf.'Plenent that report.

USIS, American center - David~, English language Officer (departing)
fun Miller," " " (arriving 8/85)
John Dixoo, Public Affairs Officer, Peshawar .

-nus was prOOably the JOOst helpful contact. for the AID Specialist
although there is no direct connection between USIS ESL activity, and
activity that might be oorxlucted under DSTP. ~s has sane advantages in
that the USIS English Language Officer (EID) provides an excellent
sounding-board for ideas, and source of infonnatitm. ihe ELO is
responsible for keeping up with &SL picture OOWltry-wide; and is an
excellent source of infonnation on teacher resources, on-going English
programs, uaterials, and activities conducted by GOP or expatriate
agencies.

~ Speci..alist does not k::nc7N Tan Miller, but he has been in Pakistan
before as a Fullbright fellow, and was involved with -the-PAcx:.>in Karachi •. --
Azeem Shah spoke highly of him so one can assume he made a good
inpression. David Queen believes that he will be very active in pursuing
USIS involvarent in English language training at the PACes and elsewheTe.

University Grants Catmission - Ms. Iffat Farah

'!he University Grants Cormissicm(OOC) cxmtinues to hold teacher training
workshops, advise on curricullml design and coc::perate with the Asia
Foundation m the develc.pnent of &lglish Language Service Units at a
number of universities - Baluchistan, Multan and soan others. Anjum
Riazul Bag is the key person, but is usually so involved with other
activities that she is not really an available resource. She is now
assisted by Ms. Iffat Farah, (fonnerly with the ~)/Asia Foundation
program at University of Baluchistan). Iffat is an excellent resource,
and is available .as a source of infonnation on what the GOP is doing in
Dlglish language training. As a trained and eJqlerienoed ESL
professicnal, she also can prO\Tide insights into the needs of language
learners in Pakistan, and the background of the language dileTma faced by
this CO\D1try.
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Asie Foundation - Frank Dines, QNntry Representative
Douglas Brooks, »lglish language unit, University of
Multan
Richard Bargarten, English languate unit, University of
Baluchistan, ~tta

'lbe Asia Foundation/UGC program continues to expand. By fall '85 there
will be the two ESL specialists mentioned ebove, and perhaps, an
additional ESL intern provided by USIS. 'lb.i.s is the uost significant
effort being made to inprove English emong university students. 'lbese
contacts are significant for the infonnation and background they provide
on the overall picture of ESL in Pakistan.

British Council - William Ccmpbell, lahore

With the transfer of·ESL Specialist Sinon Cole fran Pakistan the focus of
British Council English language training activity will shift to Bill
canpbell in lahore. 'lbe Council still has no direct teaching program,
but Canpbell continues to push for it. 'lbey are involved in providing
consultants in English Language Training (CELT, pI'OnOlmoed KELT,
officers) to the cpm University, and other teacher training programs at
mUversities around the OOLU'ltIy. It should be noted that the Council
admi.n.isters a scholarship program which experiences many of the language
problans familiar to DSTP's Participant Training program.

u.s. Eflucation Foundation - Dr. Bruce Iohof, Islamabad

1bere was a serious atterrpt in the last year to set up an English program
at the Foundation. ~s did not cane to pass due to cbjections fran
their board. It is doubtful at this stage that any further action will
be taken although, in theory, the matter is still urrler oonsideratian.

Of uore .imnediate interest is the Fullbright assigment of Dr. sara
Stoddard to Peshawar University as an ESL Specialist. ibis will provide
another key resource in Peshawar. ~e is~ feeling that
Dr. Stcddard may be available to assist with the TIPAN program.

International Rescue Ccmn:ittee, Peshawar - Kathleen O'Hara

Ms. O'Hara is develq>ing a iii.rect ESL teaching q>eration for Afghan
refugees. At the present time, there are about 100 students and 5
teachers involved in this progIdIll. It is likely that the program will
grcM cxmsiderably with additional Sl.Jl:P)rt.
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Pakistan J\merican Cultural Centers, Ms. Azean Shah, Director P&D, Karachi
IhITphrey Peters, In-Qlarge, Peshawar
Mervyn Angelo, In-Qlarge, Quetta

'lhese centers are the only major ESL teaching operation in Pakistan.'lhe
programs at all centers have grOtm considerably over the past year. '1be1

programs in Q.1etta and Peshawar have doubled in size. Both have aCXJUired
inproved facilities, and are capable of further growth and developnent )

SUI1'IT\a!'Y

'lhese are not the only institutions ooncerned with English language
training in Pakistan but they ex>nstitute the key oontacts for the AID ESt
Specialist. Being part of this nebIork is inportant, and can often f

provide real benefits in resources and infonnation. ~e is an infonnal
relationship between nost of the agencies and persons mentioned, and a I

strong effort is made to share infoxmation on what each organization is -'
doing. 'lbese informal oonnections often extend their influence into m:>r~
formal channels, and can have a significant effect upon activities. . :
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srerIOO 2: ACrIVITIES WI'Dl '.mE PAKIS'mN AMDUCAN an..1URAL C'Etl1'mS

'1he ESL workplan for the past two six-nonth periods has included the
folloong activities with the Pakistan lVnerican Cultural Centers (PACe)
in ~etta, ~shawar and J(arachi:

a. program coordination and developnent,
b. teacher training works}q>s,
c. resource materials and equiprent,
d. English for academic purposes classes.

'1he goals of these activities Were to:

a. upgrade the capabilities of the PACes to provide
English language training to potential DSTP candidates
that could not be served by the special IFAP classes;

b. develop the capability of the PACes to offer English for
acadEmic purposes (FAD) programs similar to the IFAP programs
conducted by AID.

Eighteen nonths is a short period of time to make significant progress in
developing three English centers in distant oomers of Pakistan. I do
feel that sane iJrprovements have been made: sate as a consequence of AID
activities, sane as a result of inprovements made by PAOC itself, sane
caused by the increasing denand for English training in Pakistan.

Program Coordination and Deve1cpnent.

Since the AID Specia] i st traveled on a fairly regular basis to Quetta,
Peshawar and Rarachi., there was a good ~rtunity to assist in the
ooordinatioo of the PACe activities. 1bis anounted primarily to passing
on infoz::matian about the status of programs, facilities, staff, etc.
This eventually culminated in a neeting of the Quetta and Peshawar
"In--O'large" Specialist with the Directors of PACe in Karachi. . to discuss
on-going coordination, familizarization with head-offioe procedures, and
discussion of prpgrams. '1lle USIS Fllglish Language Officer was also in
attendance.
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During the past IIDnths, at each Center theAFD Specialist consulted with
the In~s and stafr as requested on program developnents,
facilities, text materials, and staff. A good relationship developed.
'Jhe PAOC staff weloaned whatever advice was offered, and acted upon those
ideas that seened nost appropriate to their situation. 'Jhe key factor of
this relationship is that the Centers, particularly in Quetta and
Peshawar, are isolated. ~y are the only English language training
institutioos. '!bey are anxious to get new ideas, form perspective on
what t:hey are doing, or discuss with another ~ person teaching
teclmi.ques, problems, materials, supplements to basic texts, etc.

'.reacher Training Workshg>s.

'lhe following three four-day workslq>s were ex>nducted at each of the
Centers: "Introduction to ESL Methodology", "Classroan Teaching
Techniques", and "Granrnar: What is it, and hc::M do you teach it?" 'lhi.s
activity seared to be very successful. D:>servations on return visits
shc:Med that teachers were using many of the ideas discussed, .and
participation in successive workslq>s increased.

'1hi.s was definitely one of the JlDst enjoyable eJq)erienoes for the AID
Specialist. IJhe PAOC teachers are highly II¥Jtivated, extrenely interested
in new teaching ideas, and a bright and challenging group. Seeing the
developing skills of sane of these instructors over the past year has
been one of the principle rewards of the experience.

It is hc:ped that teacher training workslq> activities can continue -to be
offered by AID to the PACes. Future workslq>s could continue to work
with teaching techniques, graIllllar, and special attention to teaching
listening, reading and writing skills in an effort to further develop EAP
capabilities.

Resource Materials and »:Juipnent.

Teacher resource materials, semple texts, and a nmber of class sets· have
been SUR'lied to the PAOC. ~ latter are intended to fonn the core
curriculum for offering English for Academic purposes courses. A good
quailty tape player was provided to the centers in ~etta and Peshawar to
utilize in the EAP listening OCITprehension classes.

All of the Centers badly need oc:.py machines to take advantage of the
s~lementarymaterials provided by AID, and to prepare materials for
regular classes. It is recc.mrended that good quality cq>iers with
reduction capacity be purchased for the ~etta, Peshawar and Karachi
Centers. 'lhi.s is an essential piece of equi.prent for a lIDdern ESL
center, and will significantly contribute to the develq.ment of rrore
diverse and high guality programs.
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It is worth noting that supplying reference texts to the Centers should
be acoatpanied by sane introduction of the materials, or preferably,
their use in a workshop. It is COllion at the PAOCs, and elsehwere in
Pakistan, to lock away books to 'protect' them. ~us, it is iJrportant to
acquaint teachers with reference books, so that they kna.ol what to look
for and ~ to use it.

English for Academic Purposes Classes.
~

'!be initial efforts to persuade PAOC's to present FAP classes did not
succeed. '1he program fonnat paralleled the regular PAOC program, and
threatened to oarpete with it. During the April meeting with the
Directors and In-Qlarges, an alternate plan was developed. ~s program
is intended to foilOft' the sixth level currently offered, and prcwide
higher level classes that had not previously existed. ~ classes are
lOOdeled on the IFAP courses, aoo utilize many of the sane texts.- ~
course will have the follo.dng features:

* 3 hour per day,S days per week, 12 weeks, total 180 hours

* three levels, or Sl'EPS
- listen.ing oatprehensioo
- reading oarprehensicm
- cx:rrprehensive~ preparation

* students can elect to take any STEP separately
except the last

* CXlSt of Rs 850 per STEP, or Rs 2550 for the
cx:rrplete CDUrse.

~ pLUgLam is intended to offer an extension to the PAOC program, and
provide EM' classes awrq>riate for DSTP candidates. It is bcped that
AID projects will serx1 students to this course on a regular basis in
tkletta and Peshawar. A notice has been sent out fran the HRT office
advising projects of the existence of the course.

In sum, it retains the belief of the AID Specialist that the PAOCs are
worth s~rting, and can contribute directly to efforts to prcwide EM>
training to DSTP candidates.
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SECl'lOO 31 INI'mSIVE EK;LISH Pm~c PURPCSES (IFAP)~ 1984-85

Schedule and Design.

~e is no doubt that the course length, and nmlber of hours per day are
artOng the key factors in detennin:ing the effectiveness of the lEAP
classes. Based upon the experience of the 1984-85's- nine programs, the
Specialist would make the following observations and recxmnendatioos:

... program length should be at least 200 hours;

... II'Ore than 4 hours per day does not seem to be
effective unless b«> teachers are used, and
special prograrrmi.ng is possible;

... II'Oming classes are preferable since students
are shaxper;

... afternoon classes can be effective as long as
students get a break between work and study,
and the class is ally 2-3 hours over a 14-16 week
period;

... p:rogLams of less than 8 weeks do not give
clear evidence of inprovements.

'Ihe ideal program would have sufficient resources to provide three 8-week
sessioos, 4-6 hours per day. With such a configuraticn, students CDU1d
leave the pr03LdIll at 8, 16 or 24 weeks as they cleared the '1OEF'L test.

CUrriculun.

'!he current curricu1mn seens to be successful in inpraving the stlxlents'
WEf'L sa>res. Exploration of texts should continue, although the only
book that clearly needs to be replaced is the structure text. A
replaoe:nent has been identified and ordered based upon recxmnendations
fran EIL Qnsultant SUsan McGuire, and the Specialist's review of
available materials.

'!he current program is based upoo a tripartite fonnat, giving equal
weight to listening, reading and structure studied concurrently over the
period of the course. While there have been no ~ent problems with
the JOOdel, current theory stresses the develcprent of listening skills
prior to the develcpnent of productive skills in structure/writing. It
would be valuable to try another fonnat to see if results would inprove.
Using the "listening first" theory, this nodel would errphasize listening
activities during the first half of the program, and writing/structure
activities during 'the latter half. Reading activities would remain
constant through the course.
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· It is stralgly reoaluended that the program avoid the t.t:ndency to beoane
a stricUy test-preparatioo course. ~ DSTP candidates have a general
~ledge deficiency that is equal to their problens with English. ~s

directly affects their perfonnanoe on ~, and oertAinly puts them at It
disadvantage in their life and studies in the States. ~ need to know
hc7N to relate their personal, as well as their professicmal, life to
English end the outside world. 'lbus, s~lements to the currieul\lTl
dealing with current events, CI'OSs-cultural oamuni.cation and CXllllon

hunan interests and values are as essential as 'nEfl, prep exercises.

Teachers end Orientation.

~ available teacher resources in Pakistan in the ESL field are
limited. It must be Assmted that untrained, inexperienced teachers will
have to be utilized. 'Ibis is not as great a limitatioo as it might
seem. '!he experience of this project over the last eighteen II'OJlths has
been that JOOSt of the teachers have done an excellent jab. '!bey have
handled their classes well, developed a strang cxmni.tment to the students
and their jab, end spent a great deal of time preparing for class and
slJR=lle.menting the curriculum with special activities.

~ IIOSt inportant factor is the ability of the teacher to develop a
synpathetic, caring relationship with the sbXlents while maintaining the
control over the group and individual learning process. 'lhis talent is
not easily defined or identified. In the Peshawar II report a list of
-obseJ:vable behaviors- may give sane indicatim of classroan performance
that denonstra.tes this quality. In hiring teachers, it is particularly
i..nportant to explore the· carxlidates feelings toward Pakistan.

Orientaticm is very iJIportant and should focus upon sane of the following
areas:

• language B~itim - practical exploratim of
methods during -shock language- and -mic:ro-teaching- J

.• basic review of 9xduiCiar and how to teach it:

.. review of curriculum and text materials:

.. exploration of techniques for teaching reading
writing and listening skillsi

.. group dynamics and cross-cultural camumicatioo skills.

An i.nportant thing to keep in mind is that the Pakistani language learner
is quite distinct fran the type of st\x3ents CXIIIIOfl to JIlOst ESL/EFL
programs. ~ linguistic history of this regioo has left him with an
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Inglish dialect that functions quitE' well within the confines of SouUl
Asia. 'lhus, he- beliEVes he speaks and understands English and is
confused end upsC't when he :is faced with e language problen he didn't
~ exist.ed. !hcsc students can be characterized as adult, renedi.al
language learners who have specific E),glish problems due to contrasting
structures in the first language. flbst current ESL methodology ass\J1IeS 8

'di.SOOlJeI)' , IIOtivation in the stooent that does not exist in this Case.
Exploration of apprq>riate teaching technique for lEAP programs should
take into account the unique features of the learni.ng situation in
Pakistan.

Facilities.

'!he lindtations of facilities on all of the sites where IFAP programs
have been cxmduct.ed is mentioned in the individual reports. (see
~oes) Basic requirsnents include clean, cool, quiet, well-lighted
classroans equipped with blackboards, chair desks and storage, available
wi.thout interupti.an during the period of the course. In larger prog1ams,
teacher planning and coordination space is needed in close priximity to
the classroan area.

For up to 30 students, the mRC facility in Islamabad, the Labour Ball
classroans in (.Aletta, and the Ag. University in Peshawar meet these
requirenents. '.lbe Agricultural Training Institute in ~tta is another
possible site,. althaJgh t.rcmsport to the facility may be a problem. It
is highly reccmnended that the facilities at the Agricultural. University
be considered for Wl'P prog1aIlLS, even t:hough this probably would uean
'that the FOjLam could ally be run in the aftemoal.

~ is no doubt t:hat adequate facilitieS have a-si~icanteffect upon
t:he prog1dlll. Being cxmfined to a single classroan for 4-5 hours is
difficult for both the stlXlents and the teacher. It is also iJrportant
to consider what facilities are available for breaks including adequate
rest~ for expatriate teachers, tea and snacks, potable water, etc.

Results and Reoarmendatians.

It is clifficu1t to make oarparisons between the lEAP programs because of
. the variety of oondi.tions, teachers, number of hours and students.
Details are given in the program reports in the awenelices. ~
follo,.,'ing chart indicates the nuraber of hours in each program, nmiler of
students adri.evi.ng a 10 + increase an post-course~ soores out of the
n\ln'Der of students for wk> took pre- and post 'tests and, the total
IlUlTIDer of stOOents in the class.
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CcmlarativE' IFAP Cless Result.s

'Ibtal
Hours Increase Students

1. ~etta I 120 5/7 13

2. ~etta II 200 14/20 26

3. Peshawar I 160 12/13 13

4. Peshawar II 160 7/8 8

5. TIPAN I 225 * N/A 18

6. TIPAN II 96 N/A 8

7. mRCI 350 29/31 32

8. NARC II 240 N/A 12

9. mRC lIb 180 4/6 11
*Not Available

While a 10+ point inrease does not measure the •degree' of program
effectiveness, it elmi.ni.ates the flux where differences in WEFL soores
are insignificant• Given that CNer 50% of the students, in programs
where statistics are available, made sane (10+ points) inprovement, we
can oonc1D3e that the classes are product:ing significant results.
Surveying the recx>rds of irxlividual inproveneIlts and teachers reports
errphasises the fact that the results have been far !lOre successful than
the quantitative data shows.

sane specific points are worth noting. nte NARC I program by pure weight
of hours cares out as one of the IIOSt significant efforts. '!'he attention
drawn to the excellent teadler qualities of the Peshawar I & n
instructor seans to be bome out by these results as well.

•Student readiness' in teDns of 1merican English and background, is the
one factor that does not reveal itself in data but may, in fact, be the
m::>st inpartant. Students fran Baluchistan, because of their background
and emr.i.nnnent, are likely to sllc:M less inprovement. Nr'JFP students to
date have IXlt. shc::M1 themselves to be at a disadvantage. Students fran
Punjab and Sind will likely vary depending upon educational background,
and whether they cane fran a center such as J<arachi, Lahore or
Islamabad. It would be interesting to devise sane sort of general
knCM1edge quiz for entering students to get a better idea of hc:M
inportant this factor is.
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Overall the IFAP program &eeJnS to have been sucoessfu!. It has shewn
that it is possible to conduct intensive English academic preparaticra
classes in e variety or sites in Pakistan, and cbtai.n satisfectory
results. It is the reocmnendaUon of the AID Specialist that these
efforts be cootinued and refined.
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REPOOT 00 Q!.1E'm I

'!be Quetta I IFAP program was the first, "pilot" program offered by AID
under the DSTP program. A nurber of factors, unrelated to other headings
in this report, existed sinply because this was the first course, am was
an experiment for all involved. At this point, the program was intended
to raise student 'l\JEf1., scores to the 500+ level as it was believed ·'that
this would be sufficient for university placement. '1l1us, students with
law entry soores were admitted. Also, no data was available to indicate
the length of course needed to significantly inprove student scores. A
course of 200+ hours had been planned, but delays in start-up reduced the
time to six weeks. Add Ramazan into the fonnula, a hot noisy location,
and the ooodi.tians becane less than ideal.

Schedule and Design. 5/19/84 - 6/26/84, 4 hours per day, 5 days per
week, 6 weeks, total 120 00urs.

'!be pto;Jram was designed to cover listening, reading and writing skills
with the daily schedule divided equally into these three CCllpanents.
Classes ran f:ran 8:15 to 12:15 with two 10 minute breaks. Initial plan
had called for an additional hour after lWlch, lJut this was not practical
due to RaDazan and the limi.tatiau; of the facility being used, (referred
to below).

Curriculun. Listening and reamng CX1Ip6nents were clearly called for by
the fomat of the 'lOEFL test, and the Special; st' s previous experience
preparing stlXlents for the exam. It was decided to deal with stn1ctUre
(grarrmar) deductively through writing practice, rather than inductively
through rM.eN. In retrospect, this was a mistake, largely due to the
unavailability of a good text, and the need for a carefully plarmed
writing curriculum. ihe rerredi.al nature of the graIllua.tical prOOlems
exIlllOl1 to adult Pakistani. learners makes many texts unsuitable since they
assurt'lE! first-time students. Inductive granmatica.l review allows the
teacher to pick those structural itens JOOSt needed and skip others. A
writing class would have to be very carefully planned to focus on the
specific errors that are JOOSt persistent with Pakistani. students.

'*lnproving Aural Cb!prehension, Merely. ~s text was
perfect for the level of students in this class. It
prcwides the kind of practice that intennediate students
need without disoouraging students with difficult passages
and exercises. Jobre advanced students will find the first
lessons in. each unit too easy.
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"Writing as 8 'lhinking Process, lawrence. In many respects
this ought to be en ideal text. for the purposes of this

. course. Unfortunately, it si..nply doesn't work well. 'lhe
t.eachere found the exercises obscure and often could not
figure out what the author inended. A teacher's guide might
help, but would not solve the problen.

Reader's Oloice, Baudoin. Text worked well for teacher ana
students. Topics were interesting with a nice mix of
word-study and non-prose exercises, and other stories ana
articles. While not. really a "stuCfy skills" book, there. is
sufficient practice to help the student considerably in this
area. '!he one suggestion would be totime the readings for.
increased reading speed,. expand dictionary study by having
'the students keep a vocabulary list for study.

'reacher am Orientation.

~ program was fortunate to find an experienced and talented ESL teacher
in Quetta for this pilot course. Her energy and enthusiasm contributed
greaUy to the effectiveness of the course. Much of the class was
conducted during Ramazan, and the problem of keeping the students
interested and active for four hours required a dynamic and skilled
instructor.

~ Specialist spent a week with the teacher going over the mateials, and
developing the lessoo plans for the first two weeks. A weekly curriculmn
guide was provided, rot the teacher was expected to write up her am
daily plans after the first two weeks. ihe Specialist visited the
program again at the mid-point. ihe curriculum seaned to be on schedule,
except for the writing CXJ[ponent. Stooents and teacher were having a
great deal of difficulty with the text, so other materials were
substituted. '!he teacher developed writing exercises of her cwn, and
used handouts fran Barron's, Preparing for '.roEFL. '!he students were
anxious to do any .and all test-preparation exercises.

~ fact that the teacher of the first course was so experienced, did not
indicate the level of training and support that an unexperienced teacher
might nee:]. Since t:hi.s is JOOst likely to be the case in prcwincial
courses in Baluchistan and N-lFP, greater attention needs to be given to
these areas.
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Facilities.

In a word - bad. '!be P&D departJnent did not care up with a site for the
course, end 60 the Pakistan 1Vrerican CUltural Center (PAOC) was used.
'llle center had recently relocated, b.1t desks had not been obtained.
During the daytime when the lEAP courses were held, the noise level fran
the street became intolerable. '!he students ocrrplained strongly and the
'1'rai.niJlg Officer of the P&D Deparbnent pranised to fim another
location. "facility was located at the Labour Hall in Satallite To.rm,
but the class was never moved for reasons that are still not clear.
Later discussions indicated that the Director of the I.abour Hall had
agreed to allow the classes to be held there, and so the failure to make
the m:1Ve is even nore confusing.

Tape recorders purchased for the CX>Urse were not really satisfactory for
the listening oarprehensioo portion of the course. '!he teacher used her
CMn tape player after the first week of the oourse. It should be noted
that in all cases teachers nust be provided with batteries as power
enywhere in Pakistan is unreliable.

Results am reoc:mnendations.

At the time t:hi.s class was offered, it was not clear that the
institutimal. iOEPL could be obtained to test a small number of
students. ~ ~c exam was used in lieu of a fore and after 'lOEFL, and
the ALI/GO test was given to get sane measure of the exit level of the
students. ~ data is confused by a number of factors. '1he correlation
of the 'lOEIC to any other test is not well defined, and 1D1ti.l ETS can
prcwi.de JZDre data, it can ally broadly be related to iUEFL scores. '1he
ALl/W ex>nelations provided in the AID Handbook, p.A-l7 do not seem
realistic. ~ AIlI/GJ test fonnat with -negative- marking really
disturbed the sbXIents, and it is questionable~ uuch these scores
really mean. '!be best measure of the students. and the course are the
pre- and post~ scores, the latter of which was obtained 5 months
after the end of the class. Before and after scores are not available
for all students, but provide sane indication of progress.

Pre- Post ALI/GO
roEFL 'roEFL

IMl'IAZ, HAKEEM 470 490 68
BADAR, AlMAR-UR-lmQ 460 447 61
BAUJCH, ABDUL WAlDD 453 61
~, AHMED 473 550 74
MINHAS, JALIL 470 61
~-U1rBAQ 467 61
MENiM., AMIR DAD 450 513 68
JQlUDAI, RAHM.T\N 463 443 62
MALIK,~ AIAM 450 487 63
PAIWEZ, SHAHID 490 74
IZHAR,~ 473 507 71
)[X;HAL, ASYIA 63 "'I
JmSAN. ABDUL 387 43 \0 '}



·,

'nle students who made the I1'OSt progress were predictably those with the
most enthusiasn and worked the hardest. Others were really at too lew a
level to start. with, or sinply elld not put 8S much into the course. A
nmlber of things are clearly indicated fran this experience:

o six weeks, 120 lnlrs, is not sufficient time to show
significant inprovement for the majority of students;

o 8 writing module needs to be developed if a deductive
awroach to grarmar is to be effective;

o the inportanoe of quiet, cool facilities with adequate
writing space is essential, particularly during Ramazan;

o pre- and post testing with 'roEFL is the best indicator
of progress made during the course.

-15-



REPOOT 00 lXJE'I'XA II IFAP

A secx:md 'roEPL exam was administered to 150 candidates in Quetta in
November 1984. '!he results of this exam provided sane measure of the
success of the ~etta I program, and identified around 30 candidates for
Ii second intensive program. About half of these candidates were
eventually released fran their duties to participate in the IFAP classes.

SChedule & Design.

3/17/85 - 5/9/85, 5 hours per day, 5 days per week, 8 weeks, total 200
hours.

'!be basic design of the course divided into three rocdules - listening,
reading am structure - remained the same as other IFAP courses. ihe
class was to begin at l:OOPM end end at 6: DDPM, but this proved
unrealistic for both teachers end students. ihe participants came
straight fran their offices without lunch, and really cxmld not carry on
much past 5: OOPM. Both teachers made the effort to keep things going
between 5:00 and 6:00PM, but felt that the results were minimal. Four
hours seems to be about the limit.

Curriculum.

'!he basic curriculum was follCMed with sane rocdifications in the
materials used due to the fact that sane ~etta I students were in the
class. To avoid repeating material with these students other texts were
substituted as noted belCM.

lIrpra\Ti.ng Aural carprehension, Merely. ihe teacher felt
that the material was too easy and sarewhat "juvenile" for
these students. IJhe book was introduced late in theoourse
which may account for this to sane degree.

'*Mvanoed Listening Catprehension, Dunkel. Teacher ccmnented
that students did not care for the book since they didn't see
any direct relation to passing the 'roEFL test. Note taking
skills seemed irrelevant to teacher and students.

'*AIA,lRegents 'lUEFL Course, (listening), Everyone liked this
material. It clearly appealed to the test-taking anxiety
CXJIIIDn to students in these classes, particularly in
Balchistan•
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*SCienoe ''l'echnology: A Reader, landers. 'lbe students found
the book relatively easy. Passages were short and tq>ics
interesting, but in both classes students were bored with
the repetitious format.

Reading English for Academic Study, lDng. Although JOOre
difficult for the students, they found this text II'Ore
useful. As one teacher ocmnented, there are nine different
kinds of bctivities in each unit. '!he exercises with word
stans used as different parts of speech helped to errphasize
to students that the neani.ng of a word may change with usage.

AlA/Regents WEFL Course, (reading). As with the listening
part of this materials, students like the orientation to the
~ exam. Reading does not seen as high priority to many
students as there is a CXlllion belief that listening is their
only prci>lan.

English Structure in Focus, Davis. 'lhis book covers the
granmatical points that students preparing for WEFL and
mUversity study need to know. It also assumes that the
teacher is 'fluent' in advanced gXdlllllar whidl is not always
the case. In the Quetta oourse there was sane time for the
Specialist to go CNer the text and boN to teach it with the
instructors. 'lbe main oarplaint after the course was that
the subject matter of many of the book's exercises was
particularly inapprcpriate for students in Baluchistan.

As always seems to be the case, all the materials needed were not
available at the begirming of the course, and sane arrived only in the
last feN weeks. 'lhe books had been ordered more than two months in
advance, but unforseen delays held them up Imlch longer than anticipated.

In this regard it should be mentioned that there is a need to double
check the status and lcx:ation of materials being shipped. In this case,
the Specialist arrived.in Quetta and was told by the Liaison Office that
the materials for the course had not been received. After reviewing what
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materials were avai lable the teachers end the Specialist decided to
postpone the (X)UI'se until sufficient textbooks were available. Upon
entering the office to phone AID in Islamabad a driver casually asked if
the Specialist had seen the seven boxes of books in the storeroanl I
recount this incident not to criticize, but to point out hc:M minor
problems can have a major effect upon the inplementation of these courses

Teachers and Orientation.

Once again An> was fortunate to find two persons in (.).letts willing to
teach an IFAP class. Both teachers were invited to Islamabad for four
days of orientation at the N.Z\RC program. For two days the teacher
observed classes in the rroming and afternoon. On the third day the
teachers taught a listening class, and on the follONing norning took over
a structure and reading section. Before the beginning of the course in
(.).letta., the Specialist spent two days with the teachers going over the
curriculum and the materials. Particular attention was given to teaching
the English Sentence Structure book since the teachers in the NARC
program had had 60 much trouble with this text.

It is interesting to note fran the reports of the two teachers the
different degree to which they were influenced by the views of their
stooents about what needed to be learned. One teacher seemed to agree
with the students that the AIA/Regents roEFL Course materials was by far
the DOSt relevant part of the curriculum since it was directed tcMard the
'1OEFL test. 'lhis CUllion student view narrows even further to define
listening' OCIIprehension as the ally problem faced by Pakistani students
taking the roEFL exam. As the other teacher CC1l1leIlts in her report:

-sane students failed to see the inportance of the structure and
reading portions of the course. ~ all seared to t:hink their
biggest: deficiency was in listening and would have preferred to
skip the other sections of the oourse. I had to cxmtinually stress
the inportance of the structure and reading segments. Concerning
their listening skills, I came to the cxmclusion that hearing what
is said is not D'!Y student' s problem. ~ problem was
CXIlprehendi.ng, lmderstanding and interpreting what was said.-

It is particularly inportant to orient teachers to this problem. ~
teacher Jml5t be aware of the overall learning process, and the necessity
to involve the student in the process of oamnmication in English, not
just test preparation. ~ students are strongly IOOtivated by the
prospect. of studying in the u.S., but this same incentive produces
intense anxiety towards the 'roEFL test. Pakistani e:lucation is
exam-oriented, and thus students tend to disOOtmt material which is not.
directly related to the exam. It is doubtful, hcJNever, that DSTP
candidates will make significant inprovaneI1ts on 'IOEFL by studying only
test preparation materials.
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Please note that both teachers in this case did an excellent job. ~e
is no evidence fran t:}le results that ettitude towards the material
effected results. It is e question that should be discussed during
teacher orientlstion.

Facilities.

'J\«) classroans were arranged at the Labour Hall in Satellite TcMn.
Blackboards and chair/desks were satisfactory, b.1t during the end of the
course, lighting and heat were a prcblem due to loadshedding. ~e

Director and staff of the IaOOur Hall were extremely cooperative, and did
everything possible to assist the teachers during the course. Once
again, both teachers were cxmoemed with the effect on the students of
the heat, and sanetiJnes poor lighting. These problems are not easily
solved :in ~ta, but edjus'bnents in course dates might solve the heat
problem. It is also suggested that the Agricultural Training Institute
be cxmsidered for another (X)UI'se.

Results and Reocmnendations.

J.bst students in Quetta II had both pre- and post WEFL test scores.

1. ABDUL HAMEED
2. W\NZOOO AHMED
3. Z.A. DURRANI
4. M:>fWtW> SHAFIQ
5. REHM7\N SHAH
6. KJ1Wt.W)F~

7. m-rrN PASHA
8. WUMXD AHMED NAZ
9. ~ALI
10 REHANA ASGHAR
11 JAN M)lWtW) ME1QL
12 AFTAB AHMAD~
13 M:>fWtW> ALI
14 FAIZULlAH KHAN
15 Qro>IR SHERIF
16 NAZIR AHMED
17 AHMAD KHAN KHAJJAK
18 IDHAMM7U) SALEEM
19 HAFEEZULlAH KHAN
20 Jm.JI IRSHAD ALI
21 MUSSARAT NAJMI
22 NASIR ALI
23 WA~ AIAM MALIK
24 RIAZ AHMED
25 RHALIWR REHW\N KHAN
26 M)lWtW) JAWJI)

Pre
'OEFL

493
470
470
513
457
457
450
510

473
513
463
480
470
457
420
477
470
473
513
487
510
500
453

Post
roEF.L

483
523
503
510
460
443
550
453
510
517
537
543
517
490
500
480
517
467
457
487
513
497

527



More than 50\ of the students soores were better after the class which is
adequate, if not as good as sane other programs. It is likely that
results were affected by the long day the students put in, and the fact.
that participants fran Baluchistan have less general-~ledge and
education. ~ inportance of these factors on ttJEFL test soores IrUSt be
stressed. ~ vocabul81'}' and tqJics used on~ reflect. a very
Western, 1vnerican knowledge of the world. Students fran more renote
areas with 11mited access to general education and media are less likely
to share this view and more likely to have difficulty increasing 'JOEFL
soores.

J<ncJwledge of English, 8S with any language, is only partially facility
with listening, speaking, reading and writing skills. '!be study of
"disoourse analysis" has only begun to explore this area, but it is
generally assumed that the 'oantext'of language is 8 detenn:ini.ng factor
in the learners 'oc::rrpetence' with the language. Practically-speaking,
learning English in Baluchistan is not the same 8S leaming it in
Islamabad, or Washington, D.C. 'lhe further reroved the learner is fran
the reality of where the language is spoken, the more difficulty he will
have in developing oamnmicative carpetenoe. -nris is particularly true
when using~ as a measure since the test is ethnocentric.

In S\ml, the results of any Q.1etta programs should keep the above in
mind. Programs in Baluchistan can be effective, bJt the limitations are
relatively greater than in the other sites currently used in tenns of
teacher availability, facilities, SUWOrt and learning enviornrnent.
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Schedule and Design.

10/28/84 - 12/24/84, 4 hours per day,S days per week, 8 weeks, total 160
hours.

'lhe experience of Quetta I had shcMn that IFAP c:xmrses should be at least
eight weeks in length. '!he intention was that this class would be 8

total of 200 hours, but late start-up and unscheduled holidays due to
electi.onsdecreased the time available. Classes were held in the norning
fran 8:30 to 1:30 PM. Although this is a five-hour period, breaks, late
starts and early departures limited the class to about four hours per day.

CUrriculum.

'!be same basic design of Quetta I was follCMed, but the writing JIDdule
was replaced by structure. 'lhis change is primarily a switch fran a
deductive to an inductive awroac:h to grarcmar. As before, each
JOOdule-granmar, listening and reading-was given equal time and weight •
.Materials used and ocmnents as follows:

English Structure in Focus, Davis. Teacher felt that
book was useful, but not well suited for bane study. Since
many of the exercises had to be CXIlpleted out of class due
to the time limitatioos, the teacher had to supply DDre
basic supplementary materials to help stlXlents 1.DlderstaIrl
the lessons in the Davis book. 'lhus, it was not p:>ssible to
carplete the work in the book.

IIrprovins Aural carprehension, MJrely. '!he material was
-satisfactory". 'lbe teacher felt that radio broadcasts of
weather rep::>rts, news, sports, or other radio programs would
have inproved the stlXients 'ear' for standard English.

AlA/Regents 'roEF.L CDurse (listening). 'lhis was the first
t.iJre this material was used, and it was received with great
enthusiasm.
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tii~6 Dloioe, Baoooin. Again, .tul5ents IlJ'X! teacher liked
s bOOk. All units were CClTplet.ed, and considerable

discussion acoc:rtpanied IOO6t of the readings. ~ teacher
felt that the readings should be timed to increase reading
speed.

~ding English for Academic St'!"y, 1alg. blly four units
of tJle book were used, but the students showed IDUch
in~st. .

In addition to the Jraterials listed above, t:he instructor brought :in
other materials fran bc:dts and magazines. Almost~ day t:here were
filJrs or \Q programs provided by the USIS Anerican Center. ~ reaction
to thep~ varied. SCIre are of the school kid variety that did not
plarote uuch interest. Others generated considerable discussion. ~
is d::Niouslye valuable :resource to be utilized when CXlUl'SeS are offered
.in Peshawar. ~ American Center is more than helpful in providing Dot
ally the materi.a1s, but the equipnent and en ~tor. Sane attention
needs to be given to the selection of programs, end getting tile JOOSt out
of c1;scussioo end other activities follcwi.ng a proglam.

'l'eacher end Orientaticn. __ ._. .. ..e _

Q1ce again 1:he pragIan. was eXtrere1y fortunate to" find a qtta1ified and
experienced teacher for the first course .in Peshawar. ~ Specialist
spent considerable time going ewer the curriculmn and materials with the
teacher. Since tile Davis book had not beeri used yet, it was difficul.t to
estiJIate Ww IlIlCh time wou1d be needed. ~ teacher was asked 'to assign
tile structure book as bcmework, em ally go CNer what was necessary in
class as indicted by semple exercises and student questions. ~ worlted
satisfactorily, but it was clear that tile stu:lents really needed 1:0 do
1IDSt of the exercises in class. .

It should be noted that in Peshawar, as in the~ program, little
time was spent training the teacher in~ techniques. Most of the
materials were chosen for their 'teachability', and familiarizing the
~cher with the boOks was the priority. ibe teaching of upper
inteJ:mediate, reredia] ESL to students who daily use English as medi.1D of
oarm.mi.caticn presents the teacher end the nAP ,programs with sane
distinct prd:>lems which need to be further explored. Most current
ISL/EFL JnetbJdology does not really deal with this type of learning
Eituation.
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Notwithst.and.i.ng, the developleJlt or the classroan learning •cxmnunity'
is the key element in a Buccessful class in this, as in other
teaching/learning BituaUoos. Preventing methodology fran interfering
with teacher/student and Btooent/atudent relationships may be the JrC6t
1Jrportent technique to consider.

Facil!ties.

'!be classes were held in the lounge of the hostel at P.A.R.D. lftle
program had been pranised a classroan, but this turned out not to be
availeble for the period of time needed for the course. '!be lounge was
adequate, but a far fran perfect arrangement with makeshift writing space
using coffee tables.

It has been experience of this program to date that P.A.R.D. has found it
hard to guarantee space for periods of 8-14 weeks as required for lEAP
courses. '!he P.A.R.D. Assembly Ball is, however, the best 'roEf'L site
available in Peshawar, and no diffi~ties have been experienced in
reserving this facility for 1-2 daYs.

Results and rextillendations.

Pre- and post 'lOEFL test scores were as follCMS.

1. P~AKIfmR

2. NAZIR mJSSAIN
3. MJHD.~ mAN
4. s. m-mR SBAB
5. SlIER AFZAL IWAN
fie K>HD.~
7. M:>fW.fW) NAEEM
8. BASHIR AHMED H>HD.
9. M:>fW.fW) MlAD
10. J'AN M:IWtW> MIANKHEL
11. MIR lQWAN SHAH·
12. WAZIR KED. SADIQ
-13. SHARAFAT KHAN
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480
407
443
500
507
507
507
507
507
473
517
517

453
553
413
530
507
577
567
557
553
527
497
530
550



·I

For IS 160-hour course the results are quite satisfactory. ~
1nprovement ewer~ previous course in ~etta is clear. 'nUs is
probably acoounted for by the increase number of hours, the addition of
the~ preparation materials and structure lOOduele to the curriculun,
and students with a stronger educational and general kno.o11edge
background. In spite of the inclination to aocnmt for inprovement6 by
pointing to curricul\ml and other 'teaching' variables, I strongly suspect
that the 'leamer' variable is the JOOst significant.

All of these stooents had taken 'lOEFL at least two times. '1hi.s factor
tends to verify the increase in the soores as a(XX)Wlted for by the lEAP
classes. Students who have taken~ only once before will inprove, if
only through increased familiarity with 'roEFIt-type tests. '1hi.s is IlOt
the same as increasing English proficiency and therefore WEf'L SCX>reS.
Many stooents, and sane other cb;eIVers~ feel that if a student takes the
'.roEFL a nunber of times, and/or, studies WEFL pre materials,that
significant increases in roEFL soores can be made. '.lhi.s is true in a
limited sense. A student will increase 10-20 points by taking the test a
number of tiIres, and/or, stlrlying '1OEFL pre material. 'lb:is is not an
indication of increased English proficiency but only test familiarity.
SCore inprovement is, hcwever, quite limi.ted to this range, and will
quite probably drc:p as successive tests are taken.

It might be of interest to run an eJCPerimental cycle of students in the
500-530 'lUEFL range thralgh a 'REFL prep oourse using only the
AI.A/Regents~ Course materi.als, one hour per day for 8-10 weeks to
detennine inprovements that can be gained in this fashion.
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In NcNertber or 1984 .lOM Santos and '1'an McCc:wan or the University of
Illinois contacted the AED ELT Specialist to discuss ooq:>eration an an
intensive ~li8h language training program at the~ "9ricultural
University in Peshawar. ~ HRT office approved collaboration with the
Ag. University/University of Illinois project (knc:Mn as TIPAN) with AID
to provide IEAP classes on the lllXiel used for DSTP.. participants. AID
under the DSTP was to provide the services of the Specialist, and salary
for the inst.IUctor. TIPAN was to provide any books and equipnent needed,
and provide faciliUes at Ag. University, Peshawar.

Schedule and Design.

1/15/85 - 5/9/85, 3 hours per day, 5 days per week, 15 weeks, total 225
hours•.

Classes were held between 2:00PM and 5:00PM after classes at the
University were over and the students, (all University professors), were
free. ~ basic program design was sirrplya stretehed-out versicm of the
lEAP program used for Peshawar I in the Fall of 1984 - i.e. equally
weighted JrOdules for listening oarprehension, structure, and reading
oc:rrprehensicm•

CUrriculun.

No basic changes fran Peshawar I except t:he structure text was to be
cxwered in class, instead of assigned primarily as hcmeworlt. ~s
adjustment seemed to please stlXlents and teachers. ~ used as before.

S'lRtc1URE

Fnglish Structure in Focus, Davis. No additional CUllllents.

Reader's Choice, Baudoin. No additional cxmnents.

Reading English for AcadBIlic Study, IDng. All units
curpleted during the 15 weeks. Students and teacher very
satisfied with the book.

~ents~ QJurse, (reading). No additional OCI'CIlEI'lts.
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Jnproving Aural O!!prehension, tbrely. No additional
cxrrments.

Advanced Lis~ CDTprehensioo, Dunkel. ~s was the
first utilization of this text. 6eeIned to go well for
students and teacher, end did ACt require any special
teacher preparation. Topics were interesting and generated
discussion.

AI!y'Regents 'lOEFL Cburse, (listening). No additional
ocmment.

~s was the second course taught by the instroctor, (Peshawar I, the
first). Familiarity with the materials encouraged the teacher to
s\JR>lement cn-going classwork with outside reading, USIS programs and
hane-made listening tapes. It is inportant to stress the value of 'this
kind of Sl.Wlemental activity to the atnosphere of the class. Any text
can beoane tedious after 15 weeks. 'lbe variety of extra activities and
materials relieves the dull tedi.\KIl of classroan rootine, and helps to
keep the materials fran interfering with the classroan oamnmity
at:m:>sphere, (or s'bJdent-teacher X'aIPOrt, if you like).

Teacher and Orientation.

'lhe Peshawar I instructor t:ook over t:his class a1m:>st without a break
after cx:rrpleti.ng the previous oourse. !lhis may not always be advisable,
but seemed to have no visible effect in t:his case. ~ class develcped
SDDOthly with stralg student participation and interest observed during
monitoring visits in January/February.

As plans for a DSTP Peshawar II progzalll began to develcp, an effort was
uounted to find a teacher to take aver the TIPAN class, and release the
AID instructor. 'lhe AID instructor was able to get six candidates who
were interviewed by the Specialist and the NARC Program Coordinator the
end of January. Since it was not definite heM many TIPAN or DSTP classes
might eventually develcp, the four candidates imnedi.ately available were
given initial orientation to the JE1U> curricullml and materials by the
Specialist and the AID Instructor. During the first bro weeks of
February the four teacher candidates d>served the TIPAN I classes and did
sane practice teac::hi.ng.
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~ DSTP class did not. evolve until lnid-March, and thus the AID
instructor'Steyed with the class lUltil then. After a week of overlap,
one of the teacher candidates took over the class, under the on-going
supervision of the AID Supervising Teacher, (title upon prarotion).

~ switch in teachers seems to have gone smoothly, but in general, this
is probably not an advisable practice. ~ Ag. University students were
Wlusually well motivated, and seaned'1:o handle the program adjustments
with minimal consternation. 'lhis might not be the case with the average
group of DSTP candidates since they are not such a haTogeneous group, and
have a higher enxiety level concerning their potential participation in
the program.

Facilities.

Excellent. Good roans, chair/desks, proper lighting, and lON noise -,
level. cnly possible inprovate'lt would be better blackboards which AID '
should prcbably provide in future programs. Fran May through August,
heat would be a problen with these facilities, rot was qui.te bearable
t:hrough April.

'1bere was sane question on the provision of a tape reoorder for 1:l'le. '1'IPAN
class. AID finally provided this equi.pnent, but it would be preferable
for TIPAN to handle this in the future. ~ was also scme initial
difficulty with oopyi.ng which was ~enUy resolved by using the TIPAN
provided expiers at the University. '

Results and ~Illendatians.

Data on these students is very inoaIplete. Starting the course with
short notice meant that an institutional roEFL was not available to get ~

pre-oourse score. ~c tests were administered before and after in many
cases, and will be listed below. It is .inportant not to make
oorrelaticns between the ~c and the 'roEFL scores. ~ only
significant data is the inprovate'lt shcMn. Also note that three of the
students started the class, but dropped out after passing the March
'roEFL. Another three students attended inteDnitenUy, but did not take
any tests after the initial 'lUEIC.
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Post Post
~c roEFL

passed 3/9 'roEFL
660 530
710 563

530
543

passed 3/91UE.
496

660 556
443

765 570
555 450
650 520

1. MPIUL1AH JaIAN
2. IWQfI'IAR HUSSAIN
3. JAN BAZ JQlAN
of. NAWAB ALI
5.~ IW>SHAH
6. KIlO. MAAR
7. M)HD. ISHTIAQ
8. PmVEZ IQIW.
9. JWm) UL1AH SHAH
10TAJ~

11 NAZIR AHMED
12 A'mULIAH
13. HJHD. SHERIN
14. K>HD. IBRAHIM
15.MIRA.lUDDIN
16 FIM~
17. SAJJAD AHMED
18. SAJJIDIN

Pre
roEIC

670
590
630
625
675
670
425
435
410
755
370
470
390
640
720
610 passed

615
3/9~

540
563

'!here was 8 great deal of satisfaction fran the course. '!bose students
who really expected to pass the~ did so. others were forewarned by
the class experience and tests that they should not expect too much.
TIPAN and University of Illinois staff reported to the Specialist that
they were satisfied with· the program, and were getting good reports fran
the stOOents. .

Other than these objective d>servations, there is not JIUlCh data to
indicate CXlipetency developed during the cxmrse. ~ve out of the
eighteen students secured a satisfactory soore on 'REFL during, or after
the course. In all six cases where pre- and post ~c scores are
available inprcwement is evident.

Fran the point of view of the AID Specialist, the program went extremely
well. Both teachers did an excellent job working with the students as
observed during IOOnitoring visits. '1bere seenel to be no hitches with
the currial1mn and no carplaints about the materials. ~ facilities
were very good and the cx:q>eration fran the TIPAN and Ag. University
stooents and staff were excellent. 'lhe lower anxiety level of the
students, and the hcm:xJeneous nature of the group are significant factors
in the cq:parently successful develcpnent of this class.

-28-

1
i



REPORT 00 I'ISH1\WAR I I

Based upon the results of the Decanber 1984 Institutional WEFL, the HRT
office recx:mnended that 30+ candidates sooring between 470-530, be placed
in intensive Inglish training to inprove WEFL soores. It was left to
the P&O Deparbnent of tMFP to detenn:i.ne which were priority candidates,
and to provide a class list. Further discussions between the Specialist
and en official of P&O indicated their interest in inchrling a number of
candidates with soores lCMer than 470 in the class. It was agreed that
this was possible unless there were objections fran HRT, and again PliO
was to CXJne up with a list.

Several IIOre exchanges follCMed with HRT and finally the class was
scheduled. Dlring the first week 4-5 students shcMed up intermitently,
with sane question about whether they were release:1 fran their regular
duties. After another conversation between HRT and the P&O Deparbnent,
eight students were listed for the class and attended regularly.

It is awarent that there is sane difficulty in determining which are the
·priority" candidates, and getting them release:1 for English training. . ~

In this case, out of 30-40 candidates for the ImP class, only 8 were •
released. 'lhere is no indication that these 8 are the highest priority,:'
or will eventually be cleared by all the respective agencies of GOP. .:.
'.Ibis is a key issue in all Dlglish language~ under DSTP.

Schedule and Design.

3/17/85 - 5/9/85, 4 hours Per day, 5 days per week, 8 weeks, total 160
hours.

'lhe Special j st encx:mraged P&D to cxmsider an aftemoon class of 4+ hours
to ease the problem of getting sbx1ents release:1, and to take advantage
of facilities available only in the afternoon. P&D opted for lOOming
classes for reasons that are not entirely clear. .

Program was divided equally between listening, reading and structure, as
with previous classes. 'lhi.s basic design seems to be satisfactory with
students and teachers. .

Curriculmt.

No~.were made in the curriculum design, but sane texts were
substituted due to 'lIDavailability of core texts. .~ chance to
experi.nent with different texts ltd-th a small class and an experienced
teacher was valuable.
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lbiem English II, Rutherford. ~6 booK shc:Ms sane premise,
particularly for 8 week courses where it is difficult to get
through sane of the other texts. Its main drawback is the
system of exercise backreferences Rutherford uses, not only
within the book, but to Modern Inglish I. '!his is a
confiising and tine-oansmdng feature that mars an othexwise
excellent text.

Science' Technology: A Reader, Landers. 1>.5 in other
courses, book is fine, but the lack of variation in exercises
soon leaves teacher and students with a m:ininnzn of
enthusiasm. Tined readings are good, but too short for
realistic skimn:ing practice, or for increasing reading speed.

Reading English for Academic StOOy, Ialg. Good text, keeps
student interest, and the variety of exercises is
challenging. Highly reocmnended for all b.Jt ION inteDnedi.ate
gro1,1ps. Readings should be timed.

AIA/Reqents !lOEFL Course, (reading). Excellent. Time given
for readings is lang. Better for the teacher to read with
students, count to 20 and step them, re--reading as necessary
within the context of exercise.

Mvanced Listening Catprehension, Dunkel. 'lhi.s teacher had
no ~ent trouble with the book, or explaining why
note-taki.ng was a valuable part of the listening exercises.
It is prcbable that the teacher's awroach of 'utiliZing'
materials, but no depending upon than aooounts for the
inpraved reaction to this text.

AIA/Reqents 'roEF'L Course, (listending). Again, an all time
favorite. Please note that structure exercises keyed to the
roEFL test are inclooed in the listening portion of this
material.
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It must be noted that the instructor for this course was probably the
JOOSt experienced of the teachers erployed under the program. Many
s'4l>lenents to the regular texts were given to the stooents daily,
particularly supplementary reading and listening material. ~us, the
core materials do not. truly reflect. the whole •content • of the course.

~ substitution of materials for 'this course did not seem to cause any
particular problems. An ine><perienoed teacher would have undoubtably
encountered IIDre difficulty.

'reacher & Orientation. Due to the substitution of new materials, the
Specialist spent several days discussing with the teacher the content of
the course. ~e teacher furnished a nurriber of interesting SUJl>larents to

. be used in the course including selections fran magazines, tapes of radio
broadcasts, and exercises fran n>EFL pre books.

As mentioned above, the teacher of 'this course was the m:>st experience
and enthusiastic instructor in the AID English programs. She spent a
great deal of time out of class preparing lessons, gathering
supplenentary materials, and studying the core texts. ~e Specialist
would jooge 'this teacher to be excellent for the type of students
attending DSTP English training. Cbjective assessments do not really
provide ImJch infonnation to predict or evaluate teacher perfonnance. It
is worth noting sane of the observed behavior which gives evidence of
good teaching in this case.

o easy-going and nan-j1x1garental attitude
o lack of 81'lXi.ety aver getting through the materials
o tactful manner of keeping class going without ignoring individual

questions
o listens to what students say
o personable - stq>s to relate anecdotes, explain cultural i tens

or tell of personal experience, bIt does not burden class with
teacher-talk unless students are clearly interested.

o has a wide variety of interests and bring these into class to
share with students.

o ~chable - students ask for extra help, readings, listening
materials, and Sanetimes out-of-class tutoring.

o actively looks for supplementary material for class fran USIS
VCR programs to listening and reading suwlements, to cooking
hot dogs for the class!

o d:JViously canfortable in class - can smile, laugh or be
serious as apprq>riate

o has a good sense of balancing what the student thinks he needs,
against what experience and the program shows he needs

o does not depend upon the book
o encourages students to find their CMn answers rather than

prcwiding infonnation whenever asked
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One oould go on-and-on, and eventually canes up with is e list of
behaviors that IIDst would identify Ii nice, friendly and considerate
person. '1hi.s is the principal crit.eria for Ii good instructor. While all
teachers and potential teachers will presmably be nice, friendly and
considerate people, the question is whether they can naturally act this
way in e synpathetic relationship with 15 Pakistani students.

Facilities.

A problen. Intially the P&D Department pranised to arrange facilities,
supposedly at P.A.R.D. 'lhis did not work out, and in desparation one of
the students managed to get the use of a recording stuio in the office
where he worked. Needless to say, it is highly unsatisfactory when the
students have to find a place for the class.

Results and Reccmnendations.

Pre- and post 'lOEFL soores for these students were as follCMs:

1. ZAIDI, AMISAD HASSAN
2. SYED, ABDUL Q7\DIR
3. EIAHI, MAQBOOL
4. SHAFIULIAH. ,PJD/
5. J<H:A'PmK, ABDUL RAUF
6. J(BAN, MAHKXD
7. JAN, AHMtU>
8. JAMAL, H>HD XI

503
497
497
470
467
450

503

547
543
506
553
500
566
550
556

'.lWo other students began with this class, but shifted to the 'l'IPAN class
after two weeks.

'lhe quantitative results seem at a par with other courses, and s1lc:M
significant inprovanent in scores for IOOre than half the students.

~ results of the program are very satisfactory. 7he snall number of
students in the class certainly contributed to the inprovanent made by
many of the individuals. Fewer students means nore teacher-time per
student, and usually, IOOre progress.

'lhe role of P&D Deparbnent in this program wasl~s than satisfactory.
It is unclear if the problen is one of insufficient discussion and
collaboration with the BRT office, or sinply a failure to oocperate with
the pn>gram. In any case, the delay in caning up with a list of
students, the failure to get students released fran work, and their
inability to find a suitable location for the class raises serious
questions assisting in the coordination of IFAP programs.
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~T 00 TIPAN Il

'.lhis program was initiated by the TIPAN Project. Coordinator to give sane
last~utes assistance to Ag. University candi.dates preparing for the
JWle 'JOEPL exam. 'lbe AED Specialist was not consulted on the design of
the program.

SChedule and Design. 5/12/85 - 6/6/85, 4 hours per day, 6 days per week,
4 weeks, total 96 hours.

'IWo classes were conducted between 8:30 .AM and 12:30 PM with four
students each. '!he breakdo.rm of classtime included four nodules:
listening, reading, structure, and test preparation.

CUrricullml.

~ curriculun followed the basic design of the IFAP classes with an
increased etphasis upon test preparation. '!here was no attaTpt to caver
all the materials in the curriculun because of the short period of time.
~e teachers did try to errphasise those lessons that they felt most
critical.

Reading English for Academic Study, lDng. ~s was a good
choice for a short course as it erphasises the reading skills
JIDSt imredi..ate1y needed by students preparing for 'lOEFL. Six
units were oarpleted.

AIA/Regents 'lOEFL Course, (reading). Qlly carment was that
the material was harder for the students than had been
experienced in previous classes.

LI~

Inproving Aural Carprehension, loDrely. Although a bit dull,
this material is excellent test preparation for a short
murse assuming that the teacher selects apprcpriate lessons
fran each unit. Both teachers used lessons fran all eight
units.

AIA/Regents 'lOEFL Course, (listening). Students found this
text difficult which probably reflects the lack of t.i.ne and
supporting materials to -develop the carpetency to take
advantage of these materials.

Advanced Listening CaTprehension, Dunkel. No particular
ccmnent fran teachers was made. ~e1ve units were OCItpleted.



~ern E'nglish II, Rutherford. Q.1ote fran the teacher,
ItJrotherford was probably the only choice for 8 structure text.
for such 8 short time, but I can' t really say that we ccwered
the book. - '!he confusing system of references was again
cited as 8 fault in the book.
~ PREPARATIOO

Preparing for the 'IOEFL Exam, Barron's. While this is one
of the 'oc:mnercial' old standards, it is really quite
useful. I doubt that students trying to use the book for
self-study will progress much, but it is good supplementary
material in the hands of a good teacher. '!be difference is
in enforcing time limits, and analyzing errors.

'.Ihe rraterials chosen by the teachers were quite awropriate for
such a short course. Nonetheless, more exploration of a
-short-oourse" curriculum would be valuable as the demand for this
sort of program is bound to be repeated.

Teachers and Orientation.

It was initially expected that there would be 12-15 students and that the
'b«> teachers would divide the students between them. 'lWelve students
registered far the classes, but oolyeight atterrled regularly, and the
teachers each had a class of four. '.Ihe rationale for such snaIl classes
is vague. Perhaps there was a feeling that both teachers should be kept
Blployed, orr tllat snaIl classes would increase the progress of the
students. ~ latter point raises the interesting question of ideal
class size. ~ teachers reported as follQrlS:

Eoth ••• (teachers) ••• felt that there was very little benefit
accrued fran the separate classes of four stooents each. Either of
us oou1d have taught all eight students with similar results. We
were able to nonitor their progress and check their hanework nore
closely than usual.-

5anewhere between 7 and 15 students seems"to be the ideal class size,
assuming that all skills are being taught by a single. teacher. . As noted
in the NARC programs, listening classes can be larger than this, while
structure and writing classes might benefit fran a sarewhat smaller
size. less than 5 students just doesn't allow enough 'space' for the
teacher or students to escape the feeling of being cx>nstantly on-the-spot.

There was no teacher orientation for this program, although the
Specialist did make a m::mitoring visit to observe classes and consult
with teachers on the curriculum and student progress.
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Results and Reoc:mrendati ens.

Since there was no pre- or post 'lUEPL test, the results of this effort
will be hard to essess. SCores on practice tests given during the four
weeks fluctuated wildly. 'lh:i.s indicates primarily different degrees of
test difficulty. ~e teachers could probably make sane subjective
evaluation of student progress after the June 7~ results are
evailable. If one or both teachers are available, an effort should be
made to get e written essessnent of each students progress.

It is reoc:mrended that future short-oourses include pre- and post testing
of Sate sort, preferably 'lOEFL. As previously mentioned, roore study
should be made of a curriculum sui.ted to this time period. The
Specialist is doubtful that much significant irrprovanent in the student's
carpetency in English can be derronstrated in such a short periexl. It is
oertai.nly possible to increase the candidates test-taking skills, and
prepare him for the kinds of questions typical to the~ exam. '1hi.s
is wortl'"Mhi.le and merits further research, but the difference between
increased test-readiness and increased language oarpetency Im.1St be kept
in mind.
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Append1c C

W\RC (the National "9Ticultural Research center) is e new, very Irodern,
research center outside Pakistan. Its parent organization, the Pakistan
Agricultural Research CoWlcil, planned to send a large n\mlber of research
scientists to the u.s. for master's end doctorate programs. WEFL
requirerents were sareha,.; overlooked in their pl.enning. After the
candidates were chosen, PARe training staff Asked USAID essistance to
prepare than for the regular 'roEFL scheduled for April 9.

PARe officie1s insisted on e maxirrulm effort since the plan to upgrade the
training of these research officers was one of their highest priorities.
'Ihus, 8 crash effort to design 8 longer curriculum, obtain materials,
recruit and train teachers was undertaken. The course started on time,
but the teachers were all new, inexperienced and had no training. ~
materiels were all photo-~ied since not enough books were on hand. ~
entire program,· the largest lmdertaken to date in tenns of numbers of
teachers, students and oarplexity of curriculum, was put together and
started in less than two weeks.

'Ibe classes were held at NARC I s Training center which turned out not to
be as ideal as it Eq:peared on first i.nspect.ion. It is discussed further
in the Facilities section.

Schedule and Design

2/6/85 - 4/18/85, 11 weeks, 6 hours per day x 5 days per week, plus 2
hours for 10 Saturdays. '.lbta1 350 hours for 32 stooents.

'!be original plan scheduled classes 8 hours per day,S days per week, and
. 4 b:Jurs on Saturdays for a total of 4 weeks. 'nUs did not prove feasible
due to the long teacher oontact hours, and logistical difficulties. A
shift was made in the seoarid week of classes to a 6 hour per day schedule
as follows.

8:30AM - 9:00AM Teacher arrival and set up class

9:00AM -10:45AM Structure mcx1ule
~

11: lSAM-Ol : OOPM Reading carprehension
lmlc:h

01: 30R-i-03: OOFM Teacher/Coordinator planning session (AM
teachers

02: oOFM-O4: OOFM Listening carprehensian

04: l5PM-05: OOPM Teacher/Coordinator planning session
(PM teachers)

-36-



'lbe saturday schedule was reduced to e 2 hour block between 9:00AM - 11:OOAM.

'lbis schedule seened workable for teachers and students but forced the
Ooordi.n8t.or intO e long day. 'D.e program was fortunate to have en individual
who was willing and able to do this.

'!he original length projected for the course was 4 weeks. Both the Specialist
and the Coordinator felt that this was too short to sheM significant increases
on ~, and reocmnended it be lengthened to 8 weeks. 'lhis was done and
eventually the a:>urse cxmtinued for e total of 11 weeks. A great deal of
uncertainty surrounded the extension of the course at all stages. IJhis was a
source of confusion and anxiety for students, teachers and supervisory ,staff,
and did not exmtribute to an orderly develc.pnent of activities. '1be .
unc::ertainty was caused by not Jcna..;ing if students would continue to be :.
released fran work.

In sum, intial scheduling oanfusion, and the Wloertainty aver course length
were negative factors. 'Ihe revised daily schedule with two shifts of
teachers, llc:Mever, seemed highly satisfactory to all concerned.

Curriculum.

'lhe basic curriculum design was the same that had been used in Quetta and
Peshawar IEAPs, nodi.fied for the t.:ine schedule of the NARC program. '!he ItOst
inportant differences were the nurrber of lessons that CX>U1d be covered per
day, and the rearrangenent of the three nodules. "Structure" came first,
follCMed by "Reading", follC7iled by "Listening". It was felt that this •
oanfiguratioo would catch students and teachers when the ItOst energy ooul.d be
awlied to the nost difficult subject and progressively wind dc:Mn t:cMalrds
subjects which would be nore interesting and less tiring. In genera!., ·this
worked well, and none of the teacher reports suggested dlanges. .

Basic Jrodules and materials used were as follows:

*Dlglish Structure in Focus, Davis
English Sentence Structure. Krohn
Rapid Review of &lglish Granmar, Praninskas
Mastering American English, Hayden
Mastering Anerican Inglish, Taylor

*lU;ader' s Ox>ice, Baudoin
Science & Technology: A Reader, Landers
~EngliSh for Academic Study, long
* ents 'lOEFL Course, (reading
oarprehension

*Inprmring Aural cmprehension, Morley
. *Advanced Listening carprehsnion, Dunkel
*Al1Q'Regents 'roEFL Course, (listening
carprehension)

AKL: Advanced, (dialogues & narratives)
Listening &~, Newbury House
St\X1y Listemng, !Y11ch

*Boaks used as principal text and oc:npleted during the a:>urse



For the nost part. the books arxl the structure of the course seemed
satisfactory. FollONing are few brief CXlllilents on several of the texts:

~lish Structure in Focus. '1hi.s is an a1vanoedand very oarplex
irXluctive ewroach to Dlglish gr8l11Tlar. It caused a near revolt at
the beginning of the course as the teachers found it difficult to
understand, end consequently, difficult to teach. Supplements mXI
fmniliza.rization seemed to resolve the prd:>len, but this is not the
ideal text. If this CXlUrse design were to continue to use an
inductive awroach to Dlglish structure, a replacement for this
text should be considerEil. An alternative would be to awroach
structure deductively, (currently the prefered methodology), and
focus upon writing skills. SCree suggestions in this regard will be
made at a later point in this report.

Reader's Oloioe. Few reservations have been expressed about this
text. It provides a good base that oavers a wide range of tcpics,
and student abilities in the intennediate to advanced range. Can
easily recxmnend its CXl11tinued use as a oore text.

Reading English for Academic Studies··. ~s seeood to be a
favorite with the NARC students and teachers. It provides an
interesting awroach to reading through -attack" skills, and has a
challenging range of tcpics. It should be preceded; hc:Mever, by
Reader's Qloioe, or another basic text.

Science and Technology: A Reader. Did not seem to stimulate
st:ments or teachers as much as the above texts. Alternatives
sOOuld be researched if additional reading material is required for
another NARC-type CX>UrSe.

Inprovi.ng Aural Carprehensioo. Not high (Xl the popularity list,
and many stments felt the exercises were too easy. ~
Specialist, hcMever, CXl11tinues to feel that the text has nore rrerit
than it is given credit for. It was written at a t.iIre when
methodology had it that sbxlents should not make errors, thus the
text tries to present material in such a way that you almost can
not get it wrong. Often NMC, and other DSTP candidates, tend to
believe that unless the listening material is ~li.ke, it has no
value. '.Ibis is not so, and teachers, coordinators and others need,
to mlderstand, but resist giving in ·to the students 'exam' anxieties

••It should be kept constantly in mind in°iegard to all text
materials that there is a great need to expand the general
krlc:Mledge of the students in this program; both to assist them in
passing ~, and to help them prepare for university study in
another, Dlllch broader culture.
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Advanced Listening cmprehension. ~s text was intended to
provide e nore edvanoed follcw-up to the above. It really didn't
seen to function well at first b.Jt got better as the teachers am
students rroved along. Again, the students did not see the
relevancy of "note-taking" to 'roEPlrtaking. ~ stress should be
on discussioo of the t.q:>ics for general JtncJNledge, rather than the
note-taking aspect.

AI.A/Regents 'lOEFL Course. ~ run-away best seller of the NARC and
other courses. Cbviously, a text so-tiUed is bound to be thought
of a6 the nost relevant for these students. In this case, the text
lives up to its name quite well. ~ listening, structure and
reading sections are all well done. Reading and exercise times are
slow and should be speeded up by 1/3rd at least. '!he series of
tests, and WEn. at the eri3 of the books, provides good
"fWlCt.i.onal" testing to indicate student progress through the
material and the course.

'!he curriculun and the texts used proved satisfactory. Putting equal
weight on structure, reading and listening seemed 1:0 work well as it had
in other o.:>UrSeS. ~ major curriculum problan was in stretching and
adding to planned materials as the length of the oourse was extended. In
this case, available materials were siJrply added as the core materials
were oarpleted. nus is not the ideal way to plan curriculum, but was
unavoidable. It did not seem to have any negative effect. Q:wiously, it
would be desirable to have a planned sequence of materials, that might
not merely be used in sequence, bIt might spiral through the course
prcwi.ding variety and increase::I stment interest.

Teachers and ~cher Orientation.

Teacher recrui.tment for the NARC course was dane 00 a crash basis as were
other aspects of planning. Forbmate1y, it was possible to find 6
candidates who might be enployerl in sane oonfiguration to caver the
teaching hours of the planned course. Factors that were considered in
hiring teachers were:

o education - preferably with sane focus upon language,
English teaching, or other related field, .

o experience - preferably with sane background teaching
adults, or teaching language at any level,

o language learning experience,

o ability to work with others.
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'.[he UsruD requirenent that Embassy dependents be given a priority was not.
e problen since ell qualified candidates fulfilled this stipulation.
Only one of those hired had extensive teaching experience. Given the
nature of this program, ell course planning must aSSlmle that teaching
staff will have little or no relevant experience. 'lhis means that the
nost inportant quality to look for is "coping skills" - i.e. Persons who
can face IS frustrating, errbiguous and often threatening situation and do
the best possible in the cirClmStanoes. -

Training was not possible with the first group of teachers, which
resulted in sane initial problems. Although, it is not sure that all
initial prOOlems would have been ameliorated by any training, at least
one week of training would have been extremely useful. During this time
the Coordinator and Specialist would: it) carefully go over the course
schedule and work out details with staff, b) go over each text in detail,
have the teacher present exercises to the peer group, c) the Specialist
would review awroaches to the teaching of reading, listening and
structure,lwriting, and, d) review granmar - what is it, what are the
problen areas for Pakistani students, and bON we can assist students in
these areas.

'!be staffing configuration was perhaps the nost crucial factor in this
course. Initially, the Specialist felt that with untried and untrained
teachers~ and an inexperienced Coordinator, it \ro'OUld be desirable to have
a mi.ni.nun nunber of staff to work with. ibis proved unworkable since the
teachers siJrply oould not handle an 8+ hour day with the student load
increasing fran 15 to 17 or 18 students per class. '!he solution was to
divide the IlOrning sessicm (structure and reading) into three groups of
about 11-12 students, and have br'o groups in the afternoon for
listening. lJhus, three Jrorn:ing teachers taught fran 9:0OA to l:OOP and
then returned to the Academy office for planning with the Coordinator
until 3:00P. 'lWo afternoon teachers taught fran 2:00P to 4:00P, and then
returned to the office for planning with the Coordinator \D1til S:OOP.
~s worked very well. IoDrning groups working with nore difficult
material were snaller and teacher attention better utilized. '!he
aftemoan listening groups were often 18+ students, but this did not sean
to cause prd:>lems as long as the teacher divided the groups for
discussions•

It is ham to say that this is an ideal staffing pattern for future
programs. It worked mxler the circumstances, and does provide sane
insights. In this program, and others, it does not seem productive to
have a teacher in a class with one group of students Imlch nore than 4
hours per day. M:>re than this does not provide planning time, and nerely
wears aa..m teacher and students. Again, one Jml5t ranenber, that the
\D1trained teacher needs nore tiJreto prepare, nore assistance with
preparation and thus nore out-of-class work time planned into the nornal
working day.
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'Jbe program staffing pattern dem:mstrated the possibility of different
size groups for different skills. Writing and structure need more
individual teacher attention, and thus smaller groups are advisable.
Reading/discussion groups also have a size limit (10-15 students), rot
the class can be broken into 2 or roore groups with the teacher spending
serne time with each one. Listening/discussion groups are similar, and
the "listening" portion of the class itself could be a group of 20-30
provided that adequate sound facilities are available.

Facilities.

There is really only classroan space at NARC for two classes. A smaller
roan was used during NARC I, but was inadequate in tenns of space and
furnishings. Hostel 'CUIUDn roans' were offered as an altenlative, but
these do not have the furnishings, or even lighting to be satisfactory
classroan.

'!he limitations on spaCe at NARC also meant that classes were sanet.i.nes
asked to nove to allow for other NARC training sessions. This was
disruptive and should be avoided. Space for coordination and plarming
was also a prrolem because it was located far mway fran the classroans.

It is recXllilended that the NARC Training center be cx.msidered an adequate
facility for two classes of 15 stooents. Planning and coordination space
is needed in the sarre bJ.i.lding as the two classroans, and scheduling
should attarpt to avoid conflicts withother NARC training activities.
Within these limitations, the NARC facilities are a satisfactory site for
IEAP pnJg1anlS.
Results.

'!he pre-, mid, and post~ soores provide the quantitative data an the
success of the progranl. 'lhese are presented below. Keep in mind that
+20 points em 'lOEFL is not necessarily significant. Also, sare student
took the sane fom of 'lOEFL on the pre- and mid ~, and thus, the
increases are invalid.
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-PRE MID POOT
rom. 'lUEFL 'roEFL

1. ~, UL1AH CJiEEW\
2. MJAD, M.J1Wt.W) AMJAD
3. ANdAR,~
4.~,~

5. ASIF, ABDt.n.SMAM
6. ~Tl'I,~ A9AM
7. O!AUI>HRY, M. A:1MAL
8. ILYAS, M.J1Wt.W) MI.AN
9. KlSSANr1, ABDUS SATmR
10 mMXD, TARIQ
11 KJKHTAR, SAEED
12 SAlAH-tJIrDIN
13 SlWi, KJNNAWAR HU~
14 SIDDIQI,~ AKJvN.,
15 KHAN, YOOSAF HAYAT
16 SIDDIQI, M. JUNAID
17 AHMAD, TANVEER
18 AKH'mR,~ SALEEM
19 BU'IT, NASIR MAHMX.O
20 ~, M.J1Wt.W) IRFAN-UL
21 ~, M.J1Wt.W)

22 IQBAL, M.J1Wt.W)

23 JALIL, ABDUL
24 RBALID, NAEEM
25~ AZIM MALIK
26 JQD<HAR, ALI MM&B
27 MEM7OO>, AKBAR SHAH
28 NAEEM,~
29 RASHID, ABDUL
30 RmMAN, RAIZ-tJR
31 SIOOIQ,~
32 SULTAN, JAVED IQBAL

460
457
497
437
360
500
450
420
463
533

483
510
537

470 
503
517
500
437
503
520

420
477
477
520
520
530
557
470

483
490
543
450
423
490
490
487
500
547
490
530
543
560

503
517
537
530
476
530
537
567
440
460
483
543
543
543
583
463

480
527
563
467
487
523
547
487
550
573
517
543
573
560
503

493
560
547
567
497
553
547
593
480
460
513
590
580
577
590
503

Average gain for the group was 50+ points which fol1CMs the wClark
formula w of 5 points average gain per intensive week. It is also
significant to note the range of sbXient entry scores, fran a 1001 of 360,
to a high of 557. students at both the high and l~ ends made increases
that are significant. '1'entatively, it can be suggested that the
curriculun and course design can prove effective for students fran
intenre:1i.ate, (400-450~) to advanced, (500+ roEFL). 'lhat is not to
say that all students in this range found the course equally effective.
The proglam is ai.ned at a high-intermediate level, (470-520~) but
also seems to have sane benefit for those above, and bel~ these scores.
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Conclusions.

'lhe quantitat.ive data indicates the program was effective. Certainly the
reaction of students, teachers and the Coordinator would S1JAX>rt this.

Pa:iITIVE CDmUBUTIOOS

o caring , native-speaking teachers
o 350 hours of exposure to English divided into e workable

daily schedule
o materials that were, for the nost part, teachable and

appropriate to the needs and interests of the students
o high student notivation with the incentive of aU.S.

scholarship
o a generally bright, relatively young and scphisticated

group of students
() adequate facilities, equipnent and logistical suwort to

carry out the program

o inadequate tine for teacher and program preparaticm
o schedule shift early in the prog:raIll, a difficult

Structure text, frustrating and cxmfusing to teachers
and students

o sane facility problems with classroan and planning space
o indefinite program length and anxiety CNer release fran

work duties.

IIJhe teacher-student oanbinatioo is always the key factor. In this case,
the caring relationship between the teachers and the students was
probably the key positive factor in the success equaticm. At the Sarre
t.:iIre, the inexperience of the teachers, particularly in dealing with the
anxieties of adult students, was probably one of the key negative
factors. ihe learner, however, holds the main cards, and in this case
the notivatianal factors were cwe:rwhe1mi.ng. '1be program did meet the
student's needs, and this is prd:lably the best that any program could
hq:>e for. It would seem safe to say that this program design could be
repeated with a high probability of success.
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II. NARC mJRSE" II

Schedule , Design.

4/lS/8S - 6/6/8S, 6 hours per Gay, 5 days per week for 8 weeks. Total 240
bourse

'!his program was the same as NARC I except that the duratioo was 8 weeks,
and the Saturday program was drcpped. Since there were ally 12 students,
one teacher handled the structure and reading modules in the morning,
while another came in -for two bJurs in the afternoon 1:0 ccwer listening.

'!be daily program and course length seemed ebout right. ibe teacher
reported that class attendance and attentiveness was better with this
group. '.lbi.s may be partially explained by the lack of cxmfusioo that
marked the begining of NARC I. Q1e scheduling issue that did cune up was
the effect of the May heat and Ramazan on the course. Jo.bvi.ng the classes
1:0 earlier in the 1IlOrl'Wlg, and looking for air-oonditaled space was
considered. Fortunately, the May heat wave was oarparatively mild,
although the instructor felt that Ramazan fasting had a definate effect
upon sbx1ents perfonnanoe. "

It is the feeling of the ~j81 j st that this program design, conduct:ed
over 8Il 8-10 week period should serve well 1:0 raise mo.EF.L soores 40+
points. Experience fran NARC I would indicate that a lcmger program will
continue to yield .increases, bIt there should be a defined program length
fran the begining. It is d:NiaJs that Ramazan shoold be avoided for
scheduling IEAP classes, end effort should be made 1:0 find
air-conditialed facilities for classes May -'through August.

CUrricu1mt.

'lbe curricu1un and materials were identical to NARC I. ~:instructor

£elt the course went uore snoothly, probably due to familiarity with the
books and the course. 'lbe teacher had Imlch less trouble with English
Structure in Focus, bIt there is still the feeling that other
alternatives shoo.1d be oonsi.deJ:ed.

Sane Bltemative text materials were tried during this -CXJUrSe 1:0 test
tileir usefulness. ~ ere listed below with brief cc:mnents:

S'mOC'ltlRE IE WRI'l'IKi

Preparatianfor Writing: -Granmar," ·Wohl. :~book seeneid
J:ea1ly well suited to these students. It-places strang "
erphasis upon use ofparticip1es, -determiners,snd fcmns of
t:enseand aspect in Fnglish. ~s book is highly reculilended
as a SUWlenent 1:0 any structure/writ.i.I¥J JOOdulefor these
students. "

" '_,tIJI_. ,"
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Who Did,/I)one It, Yorio. Students seened to enjoy the mystery
stories in this book. While teacher and students may question
why students preparing for academic stlXly should spend tine
with mystery stories, it should be noted that while these
students handle "factual" materials fairly well, they doo' t
Jt:no..,? lorl to relatel:heir personal lives to English. 'Ibis,
naturally oanes fran the fact that English is not. used for
personal, infornal discourse, but only for "work". ~ deal
effectively with 'lOEFL, and later, life llnd study in the U.S.,
the candidates will have to develq> a nore personal, intimate
relationship with :English. It is reoc:mnended that any DSTP
CXXlrse not. get so caught up with FAP/ESP that the human side
of the oc:mnuni.catian process is left out.

Listening Focus, Kisslinger & Rest. Of the s~lementary

listening materials tested, this proveO the JlDSt interesting
and successful. Students liked the variety of topics and
activities, and fOllOO the material challenging.

Understanding l\cademic Iectures, Mason. 'Ibis material was
less pq>ular with students and teacher. Sane carplained of
the Latin accent of the speaker; others thought the topics
were of little relevance to them. Since many university
lecturerS in the u.s. are not native-speakers, it is suggested
that saoo exposure tro this type of material is .inportant.
'!his material should be tested further since teacher and
student familiarity was not sufficient to make a gcxx1
evaluation.

'lUEFL Listening Test Kit I, :gm 'lhe~ test kit materials
were very Jq>ular with the students as they saw this as JIOst
relevant to their imrediate prd>lem. Both test kit 1 & 2 are
useful, but cautioo is suggested. in the overuse of~ pre
materials. ~ material is presented at a sanewhat sl~
speed 1:han the real test, and creates a false sense of .
CUIptence.

Please note that the materials described above were supplements not
used during NARC I. All materials listed for NARC I were used and
carpleted in course II.
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Teachers and Orientation.

A four day teacher training session was oonducted by the Specialist for
two hours per day between the end of NARC I and the begining of NARC
II. '!he focus was upon "Grarmar - What is it and heM do you teach it?"
All teachers and the Coordinator attended the session.

SESSIOO am

'!he Specialist facilitated a discussion to explore the question,
l'What is granrnar?" '!he underlying goals of this brainstonning
session were to:

a. get the participants to define the basic elements of
granrnar - phonology, norphology and syntax - in their
om words.

b. identify the difference between "prescriptive" and
"descriptive" granrnar

c. make a list of the basic elements of English structure
in sane logical sequence

d. identify those elerrv::mts of structure which cause the
rrost trouble for Pakistani students in the NARC program

'!hese goals were met with a bit of hedging on "c" by using the
table of oontents fran English Structure in Focus as a reference.

'!he Specialist I s aim in this session was to get teachers away fran
the idea that they slnlld explain everyt.h:ing, or, that there was an
explanation. During NARC I there was great anxiety anong the
teachers because they were being asked granmar questions they
cxm1dnIt answer.
SESSIOO r.M:>/THREE/FOOR

Teacher Participants presented an explication of one of the points
of grarrmatical difficulty identified during session one. The
explication was based upon reference to '!he Grarnner Book,
celce-Murcia & Larsen-Freeren, mXi was follCMed by a discussion of
possible teaching teclmiques.
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»:>st of the present.ations were good. The teachers learned B hit nore
aOOut the grarnnatical structures in question, and had an cpportunity to
discuss prct>lens and possible teaching ideas.' '!he nore ocrrplex aspects
of transformational granmar were not dealt with. If nore time were
available, sessions dealing with the teaching of the various skill areas
would be valuable - i.e. listening, reading, writing and structure.

The structure and reading section teacher for NARC II was the nost
experienced teacher fran NARC I. 'lhus, there were few problens and the
teacher needed only minimal assistance fran the Coordinator. 'lhe
afternoon listening teacher was new, but seared to experience no great
difficulty. 'lhe listening activity is the easiest for a new teacher to
handle and definitely the ideal place to start a new teacher.

Facilities.

Facilities were adequate, but sane discussion was required to obtain the
space needed. 'lhe NARC Training Director wanted to reserve one of the
roans for other uses which would have spread the classes out, and again,
left the Coordinator 5 minutes walk fran the classes. 'lhis was only
resolved with the intervention of the .ARD Director. Serious
consideration should be given to the attitude of the on-the-spot NARC
officials in assessing the viability of these facilities. Given that
there are only two rOClTlS really suited to the pmposes of lEAP training,
coordination with NARC is essential- to· avoid-oonflict.s with other -
training activities.

Results and Recx::rmendations. No 'lUEF.L tests were availBble, thus, there
are no pre-entry 'lOEFL scores availBble for the NARC II students.
Stooents were tested after 5 weeks, but the difference sl1<:Mn between this
test and the end of the course are inclusive. -

May 14 JWle 16
(class start April 15) 'lUEF.L 'lOEFL

l. DOST,~ 513 493
2. HAYAT, MJIW.Ml\D 480
3. IFI'Il<lI1\R, AHMAD 547 553
4. ISHTIAQ, AHMED 490
5. RAFIQUE, SHAHID 563 563
6. RAKSHAN, RCX>HI 550 533
7. SUPPLE, KHALIIr-UR-REHM.l\N 553 553
8. ZAHID, K.JlWf>WJ ASHRAF 510 553
9. YCX1NAS,~ 480 496
lO.ZAFAR, IQIW.. MIRZA 510 503
ll.NISSAR, HUSSAIN BUKHARI 523 513
l2.ABDUL MAJID 523
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It may be that the June 6 'IDEf1., was more difficult. certainly, the start
of Ramazan on May 22nd Jnay have affected the scores. Although the
results of the 'IDEFL testing for NARC II does-not show any significant
progress, the lack of 8 pre-test, the effects of Ramazan, and the
inherent 15+ point flux in 'IDEFl.. soores would make it doubtful that there
is sanething wrong with the program design, curriculum or teacher. It
does underline the need for prcper pre-testing, and the problems related
wi th cx:mducting intensive classes during Ramazah.
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REPORT rn NARC lIb - EXTENSIOO PRcx:iRAM

Schedule & Design.

4/15/85 - 5/23/85, 6 weeks, 5 days per week, 6 hours per day, total 180
hours.

It was rec:amended that 10-12 of the students fran NARC I take a six week
extension course to give them additional time to develop their English
skills and raise 'lDEFL scores to the 530+ level. Eleven students were
enrolled by PARCo The schedule follCMed was the sane as NARC I without
the Saturday classes, and with curriculum changes as outlined beiCM.

Curriculum.

In order not to repeat material covered in NARC I, the curriculum was
roodified by replacing the structure m:x:3ule with writing, and the
listening m:x:3ule with discussion. 'lhe morning sessions were writing and
reading, and the discussion class took place after lunch.

*Writing as a 'lhinking Process, Lawrence. '!his book was used
as the core text for the writing rocrlule since multiple
ccpies were available. other materials were used as
sUfPlenents, but classroan sets did not arrive until 4th and
5th week of classes. 'lhe text did not work well. Sttrlents
found the material difficult and confusing, and the teacher
did not feel oanfortable with the book.

Writing Workshq;>, Pagurek. Used as a sUfPlarent, but not
enough to detennine its effectiveness.

CaTposition Steps, Hom. SUpplementary naterial. Probably a
hit above nany of the sttrlents in this class.

English for Academic Uses, Adams. SUfPlarentary material.
Level too high for this class.

Preparation for Writing: Granmar, Wohl. Good book to
sUfPlanent a writing class with these sttrlents. It is
clear, well-organized, and covers exactly the gramnar
problems most persistant with Pakistani students.
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*Reading English for Academic Study, long. This book was
be9UI1 at the errl of NARC I, and oontinued for the extension
class. Teacher and students seared to feel the book was
effective and the topics interesting.

*Develq:>ing Reading Skills, Markstein. Good tq:>ics and
awrq:>riate level for these students.

9nallta.m Daily, Miller Students and teacher liked the
articles, and found the m3terial good for discussing
smallta.m life in the u.S. as carpared to a village in
Pakistan.

Develq:>ing Reading Skills in English as a Second
Language,Harris. One of the aspects of this book is the
erphasis on increasing reading speed. 'Ihi.s is very
inportant for these students. Their average reading speed
is in the 100-150 wpn range, much too slow for university
study. This book is a bit old, but the awroach is
apprcpriate to these students.

Dawn. The teacher used the newspaper Dawn frequently since
the students were particularly interested in discussing
current news i terns.

DIsaJSSION

Points of View, Pifer. Tq>ics and presentation in this
book are excellent. 'lbe "problem-solving", case study
approach is good and the teacher fourrl the students very
interested in discussing alternative solutions.

'!he Non-Stq:> Discussion Book, Rooks. Used in weeks four
and five. Students did not find the naterial as interesting
as the above. Very U.S. oriented, and would probably work
better in a Stateside program.

With the exception of the writing nodule, the naterials used worked well,
and the students liked the shift in enphasis. n-.ere was still a denand
for 'IDEFL test practice, but this is inevitable. If a writing nodule
were tried again, it should be carefully planned, and naterials
thoroughly researched. Ranedial graITJTa.r suwlBTeI1ts, such as the Wohl
book, should be included. 'lbere needs to be sane erphasis on logical
organization in English - Le. classification, outlining, sequencing of
ideas, etc. n-.e La.....>rence books atterpts to do this while deductively
presenting the gramnar, but the activities are obscure and vary greatly
in difficulty. No one text has been found to date which provides what is
needed for these student~ to develop their writing skills.
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Teachers and Orientation.

Each nodule of the course was taught by a different teacher. ~s may
have adversely affected the progress of the students since there was not
gcxxl o:>ordination between teachers.' All of the teachers had taught in
the NARC 1 program, and knew the students well.

The writing nodule did not go well. 'Ihe teacher was not o.:mfortable with
the material, and a positive direction for the class did not develop.
Writing is difficult to teach, and future programs should spend
considerable tiJre working out the writing class curriculum with the
teacher, and exploring techniques for teaching.

The reading section went quite well. Suitable materials were available,
and were sUfPlemented by magazines and newspapers sane of the time. 'Ihe
discussion session was very successful. The teacher was gcxxl at getting
the students to talk and explore ideas together. 'Ihe Specialist spent
planning time with the teacher on the 'problem-solving' nodel, and heM to
use this in developing group discussions. 'Ihe range of tq>ics discussed
was inpressive, and definitely (X)Jltributed to the cross-cultural
awareness of the students.

Facilities. As with NARC II, after sane initial adjustIrents there were
no significant problems with facilities. Ramazan am heat were factors
that affected attendance the last few weeks.

Results arrl Reccmnendations. '!be results of the pre- am post TOEFL for
this group are as follaws:

Pre- Post
TOEFL TOEFL

I. ABDUSALAM, ASIF 487 473
2. /\MAN, ULIAH OIEEMP. 480
3. BHATI'I,~ ASIAM 523 523
4. ILYAS, MOJWMl\D 493 543
5. ILYAS, MOJW.Ml\D MIAN 487 520
6. KHAN, YOUSM' HAYAT 503 520
7. J<HOKHAR, MANSlffi ALI 460 483
8. MALIK, MIJlWMlID ASIM 463
9. SAEED, MUKHTAR 517
10. SIDDIQI,~ JUNAID 577
II. SULTAN, JAVED 503
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In five cases there ere significant increases, (17-50 points), in one
case the score stayed the same, and in another. the soore drqJped 14
points. '!he remaining students did not take both tests. Based upon
conversations with the teachers during the course, the Specialist
Wlderstood that there were a lot of absences. It would be safe to assUIre
that the stooents who inproved attended the class nore than the others.
The increases in scores are significant, and thus the six week extension
did iJrprove the perfonnance of those students who regularly attended the
program.

The attendance problem probably stems fran two factors. Ole, the writing
rrodu1e did not develop well, and since this started the day it did not
set a good tone for the rest of the schedule. '!he second factor was
pro00b1y the undefined length of the course throughout nost of the
program. Student energy climini.shed as the course progressed.
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ANALYSIS OF INSTI'IUTIONAL 'IDEFL

Attv1lNISTRATIONS

Beginning in early 1984, a series of "institutional" 'IDEFL
ac1mi.nistrations were conducted in Quetta, Peshawar, Hyderabad and
Islamabad. fust tests were conducted at the request of the prOvincial
goverrunents, or a goverrunent dePartment, who wished to namnate officials
for foreign training. In early 1985, 'IDEFL was used as pre and post test
for the Intensive English for Academic Purposes courses. All in all, a
total of 671 persons took the 'IDEFL. The following are the resulting
scores. Since students in intensive courses took nore than one 'TOEFL,
only the first time a student or naninee took the test is counted below.
The "first-timers" totalled 584.

According to infonnation gathered by the Washington PPTP office, nost
universities now consider a 'IDEFL score of 530 the minimum for entrance
to graduate school. seventy-nine Per cent scored below 531. Only 21%
make the minimum score or nore on their first try.

. 'IDEFL Score 'IDEFL Score 'IDEFL Score .
450 & Below 451 - 530 531 - Above

228 235 121
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