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Project Evaluation Summary - Part II

13. SUMMARY

The major thrust of PRD-I for the first eighteen months was the selection,
processing, and placement of the Tong-term (academic) and short-term partici-
pants in education and training programs in the United States. To date €1
(124 person/years) long-term participants have studied or are studyiny either
for their Masters or PhD deqrees in U.S. universities. PRD-I funds allocated

for long-term training have already been fully proarammed, as reflected in the
following table:

No, of Person/Years Oriainal
GOI Agency Participants Programmed Plan 1978
Dept. of Finance 31 604 60
BAPPENAS 16 35 50
LAN 14 29 50
Total 61 1243 160

To date 75 (186% person/years) short-term participants have been procrammed
for study in the United States: awd third countrfes, The Department of Finance
has proarammed all of the short-term training resources allocated to it under
the revised PRD-I training plan.

No. of Person/Months  Original
QI Agency Participants Proarammed Plan 1978
Dept. of Finance 50 1163 200
BAPPENAS 1 1 125
LAN 24 69 ' 140
Total 75 186% 465

U.S. Inflation has significantly reduced the number of both long-term
and short-term participants that could be funded under PRD-I. Lona-term
training costs in 1978 were estimated at $12,000 per person/year. Estimated
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long-term training costs in 1981 were $20,000 per person/year. Short-term
costs in the U.S. in 1978 were estimated at $2,000 per person/month.. Estimated
USAID costs in 1981 were $3,800 per person/month.

During this period PRD-I has also given emphasis to the development and
institutionalization of in-country management training. The Department of Fi-
nance has taken the lead in this effort. Under PRD-I twenty DOF part-time and
twelve DOF full-time management trainers have been developed. Twa2lve addi-
tional full-time trainers will be selected and trained during 1982. Manaanement
seminars(Cycle I) have been developed, adapted, and translated into Indoresian.
One hundred Echelon II DOF officers have completed the English Lanquage lanage-
ment Seminars, p]ds 630 DOF managers have been trained in the Indonesian Language
Management Seminars conducted by DOF management trainers. At the bheginnina of
the project, the planned management training terget was 2000 manacers in the DCF.
This target will be greatly exceeded during the next two years.

LAN is in the process of developing a cadre of twenty management trainers
specializing in experiential and action training/research (AT/R) teaching metho-
dology. Two of LAN's senior staff have already.been traine& in the United States.
Twelve additional senior staff members have been programmed for training in the
United States during the balance of 1982, During 1983 six more will be trained in
AT/R as part of their Mastef's degree program. This will give LAN strong capa-
bility to reinforce departmental manaaement training units. A two day AT/R semi-
nar was held for twenty senior LAN officials. A one day AT/R seminar was held for
the management trainers in the Department of Finance. These seminars were conduc-
ted by Dr. Arneberg from the University of Southern California and introduced LAN
and DOF trainers to action training/research methodoloqy, thus strenathening their

management trainina capability.




A comprehensive manpower development and training requirement plan was
developed under PRD-I and approved by the leadership of BAPPENAS. To date
PRD-I in BAPPENAS has been essentially a training and development program.
The objective is to improve the effectiveness of RAPPENAS as a planning
organization, To operationalize the program the following activities have
been implemented:

a. The design of a training needs analysis. The selection, processing,
and placement of sixteen (35 person/years) long-term graduate degree
participants in U.S. universities.

b. The identification of an additional thirty-four BAPPENAS staff requi-
ring graduate degree work.

c. The identification of forty participants for short-term trainina.

d. The identification of new staff positions and development of a staff
recruitment and placement plan.

e. The creation of an English 1 anquage training program has heen started
and will expand in scope during the coming year. Rids have beenr re-
quested for language laboratory equipment.

The following activities are in the process of implementation.
f. Development of a standardized computer information system.

g. Development of a career ladder system.

14, EVALUATINN METHODOLOGY

A. Evaluation Reason--Periodic Review
B. The primary objective of the evaluation is to measure gquantitative
and qualitative progress.made duriné the past two years eaqainst

planned targets and to develop joint strategies for the improvement




of project implementation.

. The major focus of this project thus far has been human resources
development accomplished by utilizing US academic and training insti-
tutions. The placement of both long-term and short-term participants
in the United States is well ahead of schedule as noted in section
13, "Summary Statement." (Refer to annex no. R-C for manpower deve-
Topment detail.)

. The quality of graduate education received under PRD-I is regarded

as very good, primarily because of the excellent universities the
participants are attending. Mell over half of the participants are
studying at the universities of Vanderbilt, “isconsin, Syracuse,
Pittsburg, George Washington, Southern California, American, and

the balance are also attending top rated U.S. universites. (See
Arnex No. D for a detailed listing of universities.) The quality

of short-term training received under PRD-I is also regarded as

very good because of the egce11ent training institutions the par-
ticipants have attended. These training programs are- well esta-
blished with known reputations and good trainina results. The ma-
jority of the short-term participants attended the following insti-
tutions: the University of Southern California Tax Institute, the
University of Syracuse Financial Management Program, the University
of Connecticut, Georgetown University, the Harvard Institute for
Development, the IRS Tax Seminar, and the University of Southern
Ca]ifornia Action Training/Research Program. (See Annex Mo. E for

a detailed listing of the short-term training institutions.) Some of
the short-term participants who have returned have been interviewed
and most stated that their training programs were very reievant and

effective.
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£. Mest ¢f the long-term participants will not return to Indonesia until
Septembér 1982. A survey which will evaluate their educational expe-
rience will be initiated soon after their return. The impact of their
education and training on their specific organization probably cannot
be effectively evaluated for at least six months after their return.

F. Participants follow-up reports nave been sent to returned participants.
Unfortunately to date only a small number of the reports have been
returned for evaluation.

. Three members of the PRD-1 Steering Committee traveled to the United
States to evaluate both the long-term and short-term trainina irsti-
tutions/programs in an attempt to determine their relevancy to Indo-
nesian needs. These members also evaluated specific academic programs
of some participants in order to be sure that they met Indonesian
institutional needs. These officers also evaluated the logistical
support given to participants by the Institute of Public Administration.
Through tin:se evaluations the programs, as well as the loaistical sup-

port-systems, were improved.

15, EXTERNAL FACTOPS

The U.S. inflation factor has had a significant negative impact upon the
actual level of the project in rea] terms. At the time the project was desig-
ned and approved (May 1978), the estimated cost of an academic person/year
was about $12,000. The estimated cost of an academic person/year in 1982
was $20,000. This increased person/year cost had the effect of significantly
reducing the years of planned academic training from 160 to 96. Additional
resources were put into long-term academic training. The planned amount in
1978 was $1,920,000. In 1980 when the IPA contract was signed, the amount was

increased to $2,247,280. This resulted in 112 person/years of iona-term
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training at $20,000 per person/year. (The additional 12% person/years will be funded
outside the contract). These resources came from reductions in other line items.
Short-term training was reduced from $930,000 to $826,150.

The estimated cost of short-term training in 1978 was $2,000 per person/month.
The estimated USAID cost in 1980 was $3,800 per persou/month, thus reducing the
months available for training from 465 to 217.

Inflation has had an equally negative effect upon salary levels of both long-
term and short-term consultants, as well as their transportation and¢ support costs.

Improved management in GOI departments and agencies is still given high priority.
The project priorities remain essentially unchanged; however, there is a strong GOI
cesire to give considerably greater emphasis to in-country managemert training than
was reflected in the original project paper. The Department of Finance is presently
planning the training of about 4000 Echelon II,III, and IV officers over the next
three to four years. LAN also plans to develop the institutional capacity to train
management trainers to support the GOI departments in their management training
programs.

The important assumptions found in the project paper and log frame remzin essen-

tially the same. There 1is no need to change these assumptions.

16. INPUTS

The 1978 programmed inputs, due to inflation, are not sufficient to produce the
programmed outputs. This is especially true in the area of long-term and short-
term participant training. There is an estimated 48 person/year short-fall in
long-term participant training (original=160, current 112) and about 248 person/
months in short-term training. (Original=465, current 217). The quality of training
appears to be very good despite inflation. The DOF, BAPPENAS, and LAN all have se-

lected participants whose growth capaecities. within their respective institutions

are high. Most of the participants' English scores were above the 500 TOFEL Tevel,

and most are progressing well in their studies in the United States.
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It would be excellent if additional resources could be generated so that
the number of person/years or person/months of training could remqin as origi-
nally programmed in 1978, This would require the followina additional resour-
ces, using $23,000 per person/year for long-term and $4,000 per person/month

for short-term,for the years 1983-1984,

Long-term

160 per;on/years x $23,000 $3,680,000

Allocated (1980) $2,247,320
Additional requirement $1,432,680

Short-term

465 person/months at $4,000 $1,869,000

Allocated (1980) § 826,150

Additional requirements $1,033,850
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A total of $2,466,530 would be required to bring the PRD-I participant
inputs up to 1978 program level,

PRD-I also has $300,000 programmed for the acquisition and development of
management training materials. The programming of these resources has heen
postponed until there is a clear understanding of the training materials re-
quired to support the in-country management training program. Scme of these
resources will be programmed upon the return of both the long-term and short-
term participants so that they can have an impact upon the develcpment of trai-
ning materials. A strong effort will be made to program these resources in
the third year (1983) of the project.

The placement of the long-term IPA advisors is well on schedule after a
poor initial start. Ten person/years of long-term advisory services, over a
four year period was programmed. Approximately 5 person/years will have been
consumed at the time of this evaluation. The original program called for the
utilization of three full-time advisors for the first years and one full-time
advisor for the last year. It is suggested that the original manpower utili-
zation plan be changed to three fuﬁ]-time consultants for the first two years
and two full-time for the last two years, thus utilizing the sam2 total number
of person/years (10) as was oriqinally planned. This change will provide for a
full-time management training advisor for the last year who will reinforce the

large in-country management training program.

The use of short-term advisors has not proceeded according to plan during
the past two years. About seven person/months of short-term advisory services
have been programmed to date. Greater emphasis will be placed upon providing
short-term advisory services to reinforce the in-country management training

proaram, especially in the area of training material development.
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It is anticipated that there will also be a demand for short-term advisors in

‘critical management areas in RAPPENAS and the Department of Finance.

17. OUTPUTS
LONG TERM 1974 1980-82
PARTICIPANT TRAINEES Planned Actually Progremmed
Department of Finance 60 person/years 60 person/years
LAN 50 person/years 29 person /years
BAPPENAS 50 person/years 35 person/years

160 person/years 124! person/years

Unfortunately the long-term training portion of the project has not rea-
ched planned targets projected in 1978, due to insufficient financial resources.
The cost increases for U.S. training mentioned previously are the prime cause
of this. Fortunately lona-term trainina resources were increased
from $1,920,000 to $2,247,320. These additional resources were obtainec¢ from
a reduction of short-term training resources from $930,000 to $R26,150,as well
as reductions in other line item categories.

SHORT-TERM 1978 1980-82

PARTICIPANT TRAINING Planned Actually Programmed
Department of Finance 200 person/month 116! person/month
LAN 140 person/month 69 person/month
BAPPENAS 125 person/month 1 person/month

465 person/month 186! person/month

During the first eighteen months of the project all of the DOF shori-term
training resources have been programmed. Due to inflation the number of person/
months available for training was reduced from 200 to 116%.

During the first-two years of the project LAN will have programmed 52 person/

months of short-term training, By the end of 1982 all of LAN's short-term
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training resources will have been consumed. BAPPENAS is planning tc program

the balance of their short-term participants during the next two years. This

training will he in harmony with their newly developed manbower development plan.
Had resources been available,the three organizations (DOF ,BAPPENAS . & LAN )

easily could have met their planned training objectives. A1l three oraanizations

have competent staff who could be selected for long or short-term training.

17. OUTPUTS PROBLEMS

Management Problems

very few problems were experienced during the past two years. BAFPENAS,
DOF , and LAN were very careful in the participant selection nrocess. The great
majority of the participants had good academic records from their respective
Indonesian universities. Most selected participants had qood English larnuage
capability (over 500 TOEFL tests). Most of the participants were nominated in a
timely fashion and thus made possible rapid, effective processing of the partici-
pants. The processing procedures for the participants in Indonesia--DOF ,BAPPENAS,

LAN, USAID, and IPA--worked smoothiy even though several management problems

"

were faced.
Loqisticél support procedures for participants did nroduce some problems.
Maintenance checks did not get to participants on a timely basis. Some partici-
pants experienced difficulty in getting the checks cashed quickly in some U.S.
banks, Many of these logistical support problems disappeared once the partici-

pant was established in his university and procedures became routinized.

18. PROJECT PURPUSE

CREATE OR SIGNIFICANTLY IMPROVE A CORE OF SKILLED AMD MOTIVATED PER-
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SONNEL IN KEY DEVELOPMENT POSITIONS WHO WILL ENABLE GOVERNMEMT BUREAUCRACY TO

PLAN, MANAGE, IMPLEMENT, AND EVALUATE AND PROGRAMS.™"

The fovernment of Indonesia and USAID do have a common perception of project
purpose. The hGovernment of Indonesia's priority is the development of its human
resources through long-term degree proqrams, short-term training programs, and
the development of in-country management training proarams. This common purpose
is evidenced by the careful selection of participants, thus making iarge numbers of
(61) participants available for academic training in the U.S. The Department of
Finance has made a dramatic effort in developing and institutionalizing in-country
management training capability. Twenty trainers have been trained and 630 DOF
manaéers have been trained in management through twenty-five seminars conducted in
the Indonesian language. One hundred additional Echelon II officers have been
trained ih seminars in which the lTanquage of instruction was English.

LAN has identified twenty of their senior staff who will attend specialized
management training programs in the U.S. during 1982, The Management Skills Semi-
nar has been introduced in the LAN SESPA Program, and thirty-eight SESPA partici-
pants participated in the seminar.

Considerable progress has been made toward the end of project status conditions
outlined in the log-frame of the project paper. BAPPENAS presently has a core of
economic development planners studyina economic development and other allied econo-
mic subjects in top rated U.S. universities. Eight are studying for PhDs and
eight others are studying: for Masters degrees. <The Department of Finance presently
has a core of twenty-eight officers in degree training in U.S. universities. Four
are studying for PhDs and the rémainder for MAs in fields such as economics/public
finance, economic development, financial management, business administration,

public finance, and money and banking and accounting.
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LAN has twelve officers presently studying in the U.S. for their PhRs or Masters
degrees . They are primarily studying in such fields as public administration/
management, development administration, and economics.

These returned participants will begin to have substantial impact upon the
management and the planning capability of their respective oraanizations begin-
ning about January 1983. This impact should be clearly measurable hy the end of
the project.

The Department of Finance has sent fifty senjor staff members to the U.S.
‘for specific short-term training proarams. Twelve studied financial management,
nineteen tax administration, three customs administration, four investment nego-
tiations, two oil and gas management, two international law, trade and commerce,
two mangement training, and the balance in the area of financial management.

LAN has sent nine senior officers to management traininn course during
1980-82. LAN has selected an additional twenty senior staff members who are
scheduledto go to the U.S. for short-term training during the balance of 1982.

The LAN short-term program will concentrate on the training of eighteen LAN pro-
fessional staff in experiential action training/research concepts and training
methodology.

The impact of the short-term participant trainina programs in the Nepartment
of Finance is presently measurable. A training impact survey is presently being
designed and will be completed in the near future.

Both the long-term and short-term participant training short tTall, due to the
U.S. inflation factor, will reduce the planned long-term participant outputs by
about 30%. The short-term outputs will be reduced by about 53%. This short fall
will have a negative impact on the project purpose--professional resource development.

The end of project status is still considered a good description of what will

exist when the purposé is achieved.
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19. GOAL/SUBGOAL

The goal remains: "Self-sustained Indonesian economic and social growth
through the development of indigenous planning, managerial, and technical capa-
bility to plan and implement development programs."

The three participating agencies are responsible for different aspects of
the project. BAPPENAS is responsible for overall development planning, the Nepart-
ment of Finance is responsihle for hudaetary allocations to the development plan
and the mobilization of domestic resources, and LAN is responsihle for upgrading
the administrative/managerial capability of the government.

Other projects, PRD-II and In-country Management Development, (ICMD) are
aimed at improving the management capability in the Denartments of Education,
Agriculture, Manpower and Transmigration, and Public Works. The PRD-I and II
and ICMD program outputs are being coordinated so that they can have positive

impact upon each other.

20. BENEFICIARIES

A. Impact
The major thrust of the project is to strengthen the plannina and managerial
capability of BAPPENAS, Department of Finance, and LAM through graduate academic
study and short-term studies in the United States in critical planning and managerial
subjects, as well as the development and implementation of an in-country management
training capability. At the conclusion of the project, well over 2000 managers in
the above named institutions will have received specilized training whick will have

had direct impact upon economic and social development in Indonesia.

B. Direct Beneficiaries

Well -over 2,000 managers of PAPPENAS,LAN, and DEPARTMENT OF FINAMCE will have

been trained in the United States or through in-country management training programs.
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¢1. UNPLANNED EFFECT

The project has not experienced any unexpected avents which might have
had either a positive or negative impact upon the social structure, environment,
health or economic situation in the country. The project does not require any

change in project design or execution.

22. LESSONS LEARNED

1. Projects that place neavy emphasis upon participant training in the
United States at the graduate level must pay special attention to the Eaglish
language capab1lity of the participant,especially at the written level. Even
if the participant's TOEFL score is above 500, experience to date has indicated
that he is often weak in writing, and the inahility to perform well in written
English at the graduate level places-a great handicap upon the participant in
his‘first year of graduate studies.

2. so far, over half of the academic participants in this project have
studied at the Economics Institute at Boulder, Colorado in order to up-grade
their lanquage skills--especially writing. They were also ahle to do some
remedial studies in economics, statistics, math, and management. The parti-
cipants should study at Roulder for a minimum of three months before gcing on
to their respective universities. This is an excellent preparatory excerience.

3. Great care should be taken in the selection and processing of parti-
cipants. U.S. graduate education is expensive, in excess of $20,000 per person/
year. Investments of this magnitude should be made in the hest human resources
available. Fortunately the graduate participants selected in PRU-I were care-
fully screened for academic excellence, growth capacity within their organiza-
tion, and English language capasility. Most of the participants are doing well

in their graduate studies.
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4, For graduate training abroad many organizations are prone to select
their participants on the basis of English language fluency as the first se-
lection priority. This shoula be resisted as much as possible. Sufficient
Tead time should be given so that participants who show excellent academic
potential and growth capacity within their organization can be selectec and
then given the necessary languaae preparation.

5. In projecfs where large numbers of participants study in the United
States, great attention must»be paid to processing the particinants both in
Indonesia as well as the IInited States. Processing requires that attention
be paid to a great deal of detail. 1If processing is a smooth, well organized
operation, the participant's adjustment to his new environment is made much
easier.

6. Placement of participants in U.S. universities is not a simpie pro-
cedure and takes a great deal of effort and personalized communications with
the universities on the part of the contractor. The time and frustrations
invoived in the placement of participants is 1ittle understood and appreciated.
Fortunately most of the participants in this project were placed in universities
of their first choice.

7. The Department of Finance [tducation and Training (BPLKﬂ exhibited
remarkable capacity to develop, program, and implement a very ambitious
in-country management training program. This was primarily due to the great
interest exhibited by the Minister, the sub-project leader, and the head of
BPLK, The Head of BFLK marshailed the financial and manpower rasources and
developed the_manageria] and programming capability to implement the program.
It took strong action oriented leaders to develop this in-country management
traininaq cépabi]ity—-training about 730 managers in the first year. The UOF

ekp1oited all the talents of the U.S. PRD-I consulting team.
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ANNEX No. A

SULDARY PRD-I RESOURCES

K, TOTAL LOAN FUNDING | $5, 900,000
Minus Housing =200, 000

Minus AID/W Punded PIO/Ps -231,507 431,507

_ $5,468,493

Minus IPA Contract §5,281, 000

+ESTIMATED BALALCE IEFT IN PIO/T (Unprogrammed ) $187,493

SUMIARY TPA TRAINING RESOURCES

B, TOTAL IPA LONG-TERM TRAINING RESOURCES $ 2,247,320°
ESTIMATED COST TO COMPIETION OF IONG TERM 2,197,936
PARTICIPANT'S TRAINING,

BALANCE LEPT FOR PROGRAMMING LONG-TERM TRAINING 549,384

C. IPA CONTRACT FUNDS FOR SHORT TERM TRAINING - $826,150
FUNDS PROGRAMMED TO DATE THROUGH PIO/Ps. $646,851
IPA FUNDS AVAILABIE FOR SHORT TERM TRAINING , 8179, 299
IESS AID FUNDED PIO/P ' 12,290
TOTAL FUNDS AVAIIABIE FOR SHORT TERM TRAINING $167,009
ACTUAL SHORT TERM PARTICIPANTS COST T0 DATE $505,671 .

+ There are still participants gtudying in the U.S. funded through
PRD-I but outside IPA Contract. They will need additiomal resources
to complete their studies and will be drawn from this unprogrammed

balance,
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LNNEX NO, B

FIEENCTAL ANATYSIS
LONG—TERL (ACADEIZIC)
PARTICIFAIT TRALIING

 ESTLZATED COSTS

PRD-I
LARCH 1982
- TOTAL LONG-~TERM TONG-TERM LONG~TERM TRAINING I0IG TERIDT TRAINING 1ONG-TER
ORGANIZATION TRATIITNG 2 OF TOTAL TRAINING % OP TOTAL  ALLOCATED BY PIO/P  ESTIGATED COSP TO PRATING
IPA CCUTHACT ALIOCATION  ALLOCATED  ALIOCATION  TO IPA CGIPIETION OF STUDISS  FUIDED BY
BY PIO/T A1D,
1AM 702,287 31.25% 600,000 31.25% $531,300 $659,693 17,688
'S BAPPENAS 702,287 31.25% 600,000 31.25% $509,200 542,715 113,740
DEPT. OF FINANCE 842,746 31.25¢ _ 600,000 37,505 $964,315 994,528 100,079
TOTAL $2,247,320 1004 £1,920,000 100% 32,004,815 $2,197,936 2231,507
TOTAL IPA IONG TERM TRAINING RESOURCES $2,247,320
IPA ESTIMATED 62ST TO COMFIETION OF STUDIES 2,197,936

BATANCE AVAILABIE POR PROGHAMISING

$49,384

o



PRD-I CONTROL WOORKSIEET
IOHG-TERM {ACADEMIC) TRAINING

NALE OP PIELD OF . STARTING EST. RETURIED  AIDAY 1873 IPA EST. "O\Il;"gf;gilm PI0/P o
PARTICIPANT TRAINING DEGREE LOCATION DATE COMPIETION FUNDED FUNDED CGLPLETION .
« DATE PIO/P  COSTES 0261
BAPPENAS
DITWANDONO J. Inter, Prade  PhD $13,625 3 80204
ANDOEIKADIR ‘K, Petroleum Acct. PhD 45,023 | » 80244
ASRIL lNoer Inter. Trade MA  Syracuse Univ. 1-80 1-83 17,800 36,400 37,192 3 (80319 Pick
SURONG Soemarmo Inter. Econ. MA  Univ, Hawaii 9-19 17,200 12,100 9,273 3 (2(0)322 Pick
. 80303
V/TROKARTONO S, Economics A CIal:emont Col. 7-80 7-82 40,700 37,664 2 80379
MUSTOPADIDJAJA Econ. Develop. PnD Univ. Pittsburgh 7-80 7-82 40,700 63,455 5 803e8
ADIWIYOTO, B. Industrial Econ, PhD Utah State Univ. 9-80 9-83 40,700 40,520 3 80389
RIDZAN, Busnadi  Agric. Econ. MA  Univ. of Mawaii  10-80 8-82 40,700 31,485 2 60375
NITIMIHARDJA, A, Invest. Planning MA Univ. of Pittsburgh 7-80 5-82 40,700 32,658 2 '.80386
TWAN Jaya Azis Dev., Economics PhD Cormell Univ. 1-81 1-84 19,500 20,000 46,816 3’ 80373 Pick
ATUN Tawang Dev. Economics PhD Vanderbilt Univ, 1-81 1-83 ‘ 29,200 - 28,289 2 80404 Pick
ALIRAHLAN Agricultural Econ.PhD Colorado, State 1-81 1-86 39,000 49,333 5 80413
Urs, SAMSURI, S. ILib, & Inf, Sc, MA Univ, Pittaburgh 10-82. 1-83 39,000 - 51,700 2 80415
I4ARIS Masri Dev. Economics PhD Univ. Pittsburgh 7-81 6-84 40,000 49,476 3 80491
IEIIA Retna X, Econ, Davelop, MA  Willimmg 'Joll;ge 6-81 6-83%. 40,000 27,769 2 80495
KADIIAN, Irawan Econ, Dev.Plan. MA 40,000 38.085 2 80565
TOTAL $113,740 509,200 $543,715




PRAD-I CONTROL WOORKSI[EET
LONG-TERLM (ACADEMIC) TRAINING

UALE OF FIELD OP STARPING EST, RETURNED  AIDM TPA 1PA EST. Lol;"m%m PI0/P No :
FARTICIPANT TRAINING DEGREE LOCATION DATE COLPLETION FUNDED  FUNDED  COLPLETION 026
DATE PI0/P COSTS

" . : .:

IUKWAN, Idrisalman Pub, Admin.  MA  American Unive  6-11-80 17,688 2 . sogL i
SOERJONO Pub. Admin,  PhD  Univ. So. Calif, 1- 2-81 12-31-83 20,700 64,909 3 80377

_ . 20,000 80377—1

‘ 20,000 . 80377—2
MA'LUN Mahammad ~ Pub. Admin, KA  American Univ,  10-4-80  5-83 40,700 55,203 2k 80378
SOEHARNO Pub. Adwin.  MA  American Univ.  10-11-80  1-83 » 40,700 49,043 2 80403
s ABUTOJO Aulijah  Pub. AdminAlgt, MA  American Univ. 1-2- 81  1-83 36,400 45,671 2 80474
IDRUS Muhammad Pub, AdminAfgt. ¥A  Univ. So. Calif, 6-5- 81  9-83 36,400 57,439 2 80477
| SAID ZAINAL Econ. Dev, MA  Univ. of Pittsburgh 7-11-81 9-83 36,400 45,731 ‘2 80487
SUGANDA, Dann Pub, Admin,  MA  Univ, So. Calif, 6-5-81  6-83 40,000 58,024 -2 80492
SANAPIAH Abdul Aziz Pub. Admin/Mgt MA  Univ. So, Calif.  6-5-81  6-83 . 40,000 56,038 2 80482
ADAM, Ibrahim Pub. AdminMigt, MA  Univ, So. Calif.  6-5-81  6-83 40,000 L1434 2 80490

RARYANTO Pub. AdminfMgt. MA  Univ. So. Calif  6-5-81  6-83 40,000 51,994 2 80509 |
mTARHARIDJA, Toto Dev. jdmin, MA Univ, of Syracuse 1-7-82 1-84 - . ) 40,000 40,000 2 - 80575
SUDIEAN Pub. Admin.,  MA . 40,000 40,000 2 80614
KESOWO Bambang LAY 1M 40,000 44,207 2 80631

TOTAL $17,688 531,300 $659,693




PRD-I CONTROL WOORKSHEET
TONG-TERM (ACADEMIG) TRAINILG

WALE OF FIELD OF ) STARTING EST. AIDAY IR IFa Es?,  WAN/YEARS
PARTICIPANT  TRAINING DEGREE IOCATION DATE COLPLETION PUDED  FUWDED  coupierIon OF TRALNIEG  PIO/P lio
DATE PIO/P  COSIS 0261
DEPARTLENT OF PINAICE l
CIANRA Irfano " MPA $16,200 1 80241
SUTARDJO, 1. MBA 15,993 1 80243
SUUIADJI, Uus MBA 1,719 00242
KOESUADI Djoko MBA 16,329 1 80245
SOER0SO PhD 30,578 2 80246
TANDJUNG IRZAN  Econ/Pub.Fin. PhD ‘Univ. Illinois 1-81 6-83 17,200 28,800 37,761 3 80292
HUSEIN A. Business Fin. MA Case ¥estern 9-80 1-83 40,700 39,573 2} 80381
IATIEF Loh Gazali Accounting 1A Arthur D, Little 6-80 40,700 25,371 2 80383
SOESTRISHO,R. Bus. Admin MA Case Western 9-80 5-83 40,700 36,748 2} 80380
WIGNJONARJONO, Edi Econ. Dev., MA Univ. of ¥isconsin 6-80 5-82 40,700 36,247 2 80364
WIDJAJA Caerul Economics MA. Univ. of Wisconsin 6-80 9-82 40,700 ° 29,906 2 80385
RURU Barcelius Inter. law Harvard law Sch. 6-80 6-82'. 40,700 ' 24,526 2 80370
SOEDIBYO, J. Dev. Econ. MA Univ. ¥Wisconsin  7-80 5-82 40,700 34,548 2 80402
ALIP AUiAB Dev. Economics MA Univ. of Syracuse 2-81 1-83 20,700 . 36,2)3 80406
o ‘Ext.20,000 2
!f‘l'lADO‘.'.‘C Adi Statis?;ics ¥A,. George Washing 8-80 1-82 31,215 34,617 1& 80443
DIANIN Arief Pub. Fin. PuD  Vanderbilt Upiv. 8-60 e-83 40,700 58’797 3 00402
ZARKASYI Ahmad lianagement MA Univ. of Texas T7-80 39',000 26,632 2 80421
UASJIN Mobammad  Inter, lin, A George Washington 1-81 1-83 32,756 2 80449

39,000



PRD-I CONTROL VOORKSIEET
IONG-TERM ({ACADEMIC) TRAINING

MAN/YEARS

;’%lg;!’klﬂ :g},‘glgg i DEGRFE LOCATION XS)I:‘;TI“G ggﬁf’m‘.’.‘lou FETURIED ;11131/)\;2[) glAmED (I::;A.IPEI:::;O" OF TRALIING PI0/? No
DATE -~ PIO/P  COSTS 0261

DEPARTIEIIT OF FINANCE

NURYADI Econ. Dev. M Univ. So. Cal, 7-81 7-83 40,000 51,279 2 80497
RUS7ADI, Sobirun Acct. .& Bus. MA Univ, Wisconsin 7-81 T7-83 40,000 48,328 2 80502
SARAGIH Indomen Economics MA Willieams College 6-81 6-83 40,000 29,444 2 80504
HNAZARUDIN M. l-cct/_Bus. BA Has not passed GMAT + 20,000 42,000 2 80507
SOMAATIEADJA, D, Inter, Econ. MA Vapderbilt Univ., 7-81 6-83 + 40,000 36,349 2 80508
8UYOTO Money & Bank, MA .Vanderbilt Unive. 6-81 6-83 + 40,600 35,721 2 80505
GUS Asmarx‘ajaya Bus. Admin. MA Wisconsin 7-81 7-83 + 40,000 47,075 2 80506
EFFENDI i Bus. Admin. UA fins not passed GMAT + 20,000 42,000 2 80520
BAMBANG Basuki Bconomios NA Univ..So. Cal. 7-81 7-83 + 40,000 51,462 2 680521
ERATA 1 MADE GDE Economics MA Yonderbilt Univ, 6-81 6-83. 4+ 40,000 36,073 2 80522
W?YO Sasongko  Acct/Bup ) Has not passed GMAT + 20,000 42,000 2 80519
SIREGAR Adrian Economics - M Vanderbilt Univ. 6-81 6-83 + 40,000 37,982 2 80527
KARTONO,Gunawan Bua. Admin. PhD George Vashington 6-81  8-84 . : + 40,000 41,120 3 80559

' ’ TOTAL ' $100,07 964,315  $994,528

+ Note: Special noteon their PI0/P "In the event PRD-I funds for long term tralning in DOP is not
sufficient to cover this PIO/P, the DOF guarantee to provide funding,

I~




ANNEX NO. _ @
PINANCIAL ANALYSIS

SHORT-TERM TRATNING

PRD-I
MARCH 1982
P10/T % of TOTAL IPA CONTRACT % OF TOTAL PROGRAMNIIED TO ACTULL PARTICIPANY AID
ORGANIZATION ALIOCATION ATIOCATION ALIOCATION ALIOCATIOR DATE BY PIO/P COST FUNDED
THROUGH IPA PIO/P
CONTRACT
DEPT. OF PINANCE  $400,000 43% $355,240 43% $421,806 $ 394,014
BAPPENAS $250,000° 274 $223,060 27X 7,500 6,748
1AM $280,000 306 £2417,850 300 217,545 104,909 $12,290
TOTAL 930,000 10073 $826,150 1008 '$646,851 $505,671 $12,290
IPA CONTRACT FUNDS FOR $826,150

SHORT-TERM TRAINING

FUNDS PROGRAMIED TO DATE
TIMOUG P10/Ps.

TPA FUNDS AVAILABIE PR
5/T PROGRAMIING

JESS ATD FUNDED PIO/P

TOTAL FUNDS AVAILABLE POR
PROGRAMEING

ACTUAL PARTICIPANT COSTS
INCURRED TO DATE

$646,851
$179,299

12,290
$167,009

$505,671!




o b

PRD-I CONTROL WORKSIEET
SHORT~TERL TRAINING

NALE OF STARTING  COLPLETION ACTUAL IPA © MANAMO, PIO/P Ho.
PARTICIPANT PIELD OF TRAINING LOCATION OF TRAINING DATE DATE RETURNED  COSTS FUNLED TRAINING 0261
PI1O/P AMT,
DEPT, OP FINANCE
SOEJOED JOESOEF 011 & Gas Mgt. Univ. of Texas 4-18-80 5-18-80 b ¢ $6,567 { $13,170 1 80368
SOEWARDOJO 011 & Gas Mgt Univ. of Texas 4-18-80 5-18-80 6,567 1 80368
AMIRSETTIA Tax Treaties Univ. So. Calif, 5-16-80 6-18-80 b ¢ 5,316 2 12,000 1 80400
PERRIS Tax Treaties Univ. So. Calif, 5-16-80  6~18-80 X 5,316 1 80400
SOWARTOJO, Junidedi GAO Inter. Audit  Washington D.C. (GAO) 6-80 12-20-80 X, 11,688 8,000 6 80401
SOENADI Pin. Mgt. Syracuse Univ., 9-80 12-80 - X 9,293 § 18,860 3 80425
NOTODIPURO, Harry Pin. Mgt. Syracuse Univ. 9-80 12-80 X 9,293 3 80425
SUMIADNI Usman Fin. Ngt. Syracuse Univ, 10-27-80  11-21-80 ¢ 5,564 § 11,200 | 80424
BARUS Henricus Fin. Mgt. Syracuse Univ, 10-27-80 11-21-80 X 5,584 1 80424
BACHTTAR Tax Praud Univ. So. Calif, 8-5-80 9-5-80 X 4,527 4,602 1 80441
L]
SYAMSUDDI Property Tax Univ, So. Calif, 9-8-80  10-10-80 b ¢ 4,489 2 11,754 1 80440
TOBING H.L, Property Tax Univ. So. Calif, 9-8-80 10-10-80 ¢ 4,489 1 80440
WAHONO Sumitro Pin. Mgt. Syracuse Univ. ‘9-29-80  11-21-80 ¢ 7,433 2 17,400 .2 80442
SUWARNO Aendy Fin. lgt, Syracuse Univ, 9-29-80 11-21-80 X T,433
BACHIN Ajarmuli Customa (Comp) Univ. So. Calif. 1-20-81 6-20-81 X 9,894 10,500 6 80486
DARYADI, Waluyo Tax Course Gomp; Univ. So. Calif, 1-20-81 6-20-81 b ¢ 10,124 i 21,000 6 80485
SALPURNO Ribudi Tax Course (Comp Univ. So. Calif, 1-20-81 6-20-81" X 10,124 . 6 80485
ZOEBLER Agoestiar Mgt. Dynamice Univ. Syracuse 5-9- 81 = 6-23-81 b § 8,233 2 17,000 1; 80517
BANSJUR Umaran Ligt. Dynamics Univ. Syracuse 5-9- 81 6-23-81 X 8,233 ) 80517
INSIAP Mgt. Dynamics Univ. Syracuse 5-9~ 81 6-23-81 X 8,233 8500 1 80516

783N




PRD-I CONTROL WORKSHEET
SHORT-TERU TRAINIING

RALE OP STARTING  COLPLETION ACTUAL 1PA MANAO, PI1O/P No.
PARTICIPANT FIELD OF TRAINING  LOCATION OF TRAINING DATE DATE RETURNED CosT8 FUNDLED TRAINING 0261
. PIO/P AUT.
DEPT OF FPINANCE
SOEQLJANTO Property Tax Admin, Univ. So. Calif. 9.8-81 10- 9-81 x 4,840 6,000 1 80569
BAKRI ONI Property Tax Admin, Univ. So. Calif, 9-8-81 10- 9-81 X 4,840 6,000 1 80569
BUTAPEA Ramadohr Int. law &Trade syracum; Univ, 8-9-81 12-15-81 X 8,908 10,000 3 80572
SUHITRO llaxd jo Int. law &Trade Syracuse Univ. 8-9-81 12-15-81 X 8,908 10,000 3 ao0572
SYAUSUDDIN A)mnd : 'int. Pin. Ygt. Syraouse Univ. 8-2-81 11-25-81 X 10,000 10,500 3 80573
AUIRIL Int. Pin. Mgt, Syracuse Univ, 8-2-81 11-25-81 ) § 10,000 10,500 3 80573
HUTAGAIUNG Togi Int. Fin. Mgt, Syracuse Univ, 8-2-81 11-25-81 X 10,000 10,500 3 80573
IIADIWJI:'iO Suhadi Int. Pin, lgt. Syracuse Univ, 8-2-81 11-25-81 X 10,000 10,500 3 80573
ARIZNI Int. Pin, Mgt. Syracuse Univ, 0-2-81 11-25-81 X 10,000 10,500 3 80573
- MUR JAKRAAMIBJAJA JRS Tax Progrem 'nshin'(.;ton b.Ce 10-19-81 1é4-81 X 7,906 8,205 2 80579
RU3DI Wahad IR3 Tax Progrom Waehington D.C, 10-19-81 124-81 X 7,906 8,205 2 80579
YOGA IRS Tax Progrnn Vinshington D.C, 10-19-81 12-4-81 ) ¢ 1,906 8,205 2 80579
THAMRIN Sirin IS Tax Progrom Viashington D.C. 10-19-81 12-4-01 X 7,906 8,285 2 80579
BUDI Sitepu Tax Ressarch Inst. Manila ' 9-16-81 10-17-81 x - 2,278 3,000 1 80582
KETUT Sud jism Tax Research Inst. Manila 9-16-81 10-17-81 X 2,278 5,000 1 80582
' TOTAL $394,014  $421,806




0l

PRD-I CONTROL WORKSHEET
SIICRT~TERI! TRAINING

HALE OF STARTING COLPLETION ’ ACTUAL IPA "MANMO. PIO/P Ma.
PARTICIPANT PIELD OF TRAINING  LOCATION OF TRAINING DATE DATE RETURNED COSTS FUNDED TRAINING 0261
. - PIO/P ANT,
DEPT. OP PINANCE
' HADIANTO Martiono Public Policy Mgt. Harvard Univ, 8—4-81 9-12-81 X 8,25% 7,000 1 80545 !
" ARSAD Buchari Training Ngrs. Oniv, Connecticut 5-19-81 8-14-81 X 9,366 10,740 3 80526
DJOKO Sukaryo Ti;alnlr\g Mgrs. Univ. Connecticut 5-19-81 8-14-81 b ¢ 9,356 10,740 ° 3 80526
: SITORUS Timbul Invest. Negotintion Georgetown Univ, 6-8-81 ° 17-31-81 X 10,402 10,800 2 80546
i MAMIDI fnvest. Negotintion Georgetown Univ. 6-8-81 7-31-81 X 10,402 10,800 2 80546
: MARALD, Donesius Invent. Negotiation Georgetown Unlv. 6-8-81 T1-31-81 X 10,402 10,800 _ 2 80546
KUHAMAD Salmun Inveat. Negotiation Georgetown Univ. 6-8-81 7-31-81 X 10,402 10,800 2 80546 '
« BAWALI, Iiswar Customs Admin (Comp)Univ. So. Calif. , 1-18-£2 6-18-82 12,902 - 10,500 6 80548
. RULIN, Muchtar Tax Admin.(Comp)  Univ. So. Calif. 6-20-81  11-20-81 x 10,109 10,500 6 80549
{ TAIB, Rusli Tax Admin (Comp)  Univ. So. Calif. 6-20-81  11-20-81 X 10,109 10,500 6 80549
' SUMARDI, Rukanda  Tax Admin.(Comp)  Univ. So. Calif. . 6-20-81  11-20-81 X 10,109 10,500 6 80549
HANAPI, Nono Tax Adnin (Inles) Univ. So. Calif. 6-29-81 7-31-81 X 6,091 6,000 1 80550
{ Ext. one lonth Univ. So. Calif. 9-4.- 61 2,500 2 80550 (1)
SOEDARSONO Tax Adnin (Sales) Univ. So. Calif. 6-29-61 7-31-81 X - 4,165 6,000 1 80550
" IOERDOVO P. Tax Admin (Income) Univ. So. Calif. 6~29-81 7-31-81 ) ¢ 4,954 6,000 ' 1 80551
ZALIL Masadi Tax Admin (Inccme) Univ. So. Calif, 6-29-61 | 7-31-81 X 4,954 6,000 1 80551

ST S ey g 8 e e ae g s e

R Lok ¥ S .
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PRD-I CONTROL YWORKSHEET
SHORT~TERM TRAINING

MAME OP STARTING  COMPLETION ACTUAL IPA “MAN/MO, PIO/P Noi

PARTICIPANT PIELD OF TRAINING LOCATION OF TRAINING DATE DATE RETURNED 0373 FUNDED TRAINING 0261
PIO/P AMT.

BAPPENAS .

Mrs. SOETEDJO Sitl Community Health  Univ. No. Calolina 7-5-81 8-5-81 X $6,748 7,500 1 80562 !




PRD-I CONTROL WORKSUEET
SIHOET-TERE TRALIING

WU OP : STARTING ~ COLPLETION ATDAI IPA Ean/o0, PIO/F o,
FARTICIPAT FIELD OF TRAINING  YOCATIOH OF TRAINILG DATE DATE RETURNED FUNDED FRILED TRAINING 0281
: PIO/P AT PIO/P AUT.

Ly : '

PUDJOHAPOSORO Training Evaluation Univ. Connecticut 5-8-20 8-8-30 X - 310,000 3 80310
RATAL Valujo Training Conf. Manila 11-6-80 11-16-80 X 2 2,290 t 80333
BURRAH, Chairuddin Training Conf. Manila 13-6-80 ° 11-16-80 X $12,290 2 806333

. ACTUAL COST

Hrs. SUDIJAHYO 8, Office Mgt. Train. ) ) $11,700 3 80397
"PANAGIAN, P. Project Design Univ. Connecticut 9-17-80 5-81 X $12,190 16,275 7 80448
SUNARTO Prawiro PERSONNEL MCT. . Univ, Connecticut 4-30 7-30 X 9,125 8,100 3 80518

’ N

KOSSITANDI KOES Iogistic ligt. G.3.A, Wash, D.C. 1-3-82 11,679 10,250 3 80531 i
ZABADYO Djoko Project Analysis Univ. Connecticut 9-14-82 5-82 16,500 16,500 7 80561

A ' 5,800 2 80561 (1)
HOZRHASAN Action Training U.3. Dept. Agriculture 9-21-81 11-20-81 X 8,521 2 19,500 3 80577

- Mirs. KADARUO Action Training U.S. Dépt. Agriculture 9-21-81 11-20-81 X 9,740 3 80577

UINTOROGO Action Train/R. Univ. So. Calif, 3-18-82 5-6-82 7,335 i 16,500 2 80597
IR7In Action Train/R. Univ. So. Calif. 3-18-82 5-6-82 7,335 2 80597
PURRALAN NATAXUSUMAH Action Train/R. Univ. So. Calif. 3-18-82 6-6-82 9,322 9,500 3 80635
SOEDJADI P.Z, Action Training Univ. So, Calif, 3-18-82 T7-6-82 9,147 12,000 ) 4 80640
SIAGIAN Soundeng Program Evaluation Univ. So. Calif. 3-18-82 4-6-82 ] 4,015 3,100 i 80623

‘Krs. ‘ROHAYA S, Training Mgrs. Univ. Connecticut 9-13-32 4-83 16,500 1 80627

, Urs.- PANGOABEAN . Decentralization Univ. Calif. (Berkeley) ' 12,220 6 80632

Co $104,909

) .




TOTAL $12,290. 217,545

PRD-I CONTROL WORKSHEET
SHORT-TERL TRAINING
MALE op STARTING . CCLPLETION AIDA? IPA mnAL0, P1O/P I‘lo
PARTICIPANT PIELD OF TRAINING  LOCATION OF TRAINING DATE  DATE RETURNED  FUNDED FUNLED  TRAINING 0261
: PIO/P AlIT PIO/P_AUT.
IAH (Con'd .
ISTOMO T, Action Train/R, Univ, So. Calif., . 5-17-82 6-30-82 8,000 2 80647
SOBGLJANTI Action Train/R.  Univ. So. Calif, 5-17-82  6-30-02 8,000 2 80647
SOBMARYO Action Train/R Univ. So. Calif, 5-17-82 6-30-82 ' . 8,000 2 80647
‘1! soemnsono Action Traly/R.,  Univ. So. Calif. 5-17-62  6-30-82 ) : 8,000 2 00647
{ ! sannuono Mgt. Consulting  Univ. Pittsburgh 9-13-82  11-5-02 9,000 2 80636
q | paotan ve wna ‘Mgt. Consulting  Univ. Pittoburgh 9-13-62  11-5-82 9,000 2 V0636
4 | sopmmro R, Mgt. Consulting  Untv, Pittsburgh 9.13-82  11-5-02 9,000 2 BUG4A
o

ACTUAL COSTv.vesese. $104,909

s




ANNEX NO _ D

LONG-TERM (ACADEMIC) PARTICIPANTS ARE
ARE ATTENDING THE FOLLOWING UNIVERSITIES

NO. OF  DEGREE CRGANIZATION
UNIVERSITIES ‘ PART. _
AMERICAN 4 MA IAN
CLAREMCNT 1 MA BAPPENAS
CORNELL ' 1 PhD BAPPENAS
COLORADO STATE 1 PhD BAPPENAS
CASE WESTERN RESERVE 2 HA DOF
GEORGE WASHINGTON 3 1~PhD DOF
oA
HARVARD 1 MA DOF
HAWAII 2 Y BAPPENAS
ARTHUR D. LITTIE 1 MA DOF
ILLINOIS 1 PhD DOF
PITTSBURGH 6 1-PhD 4=BAPPENAS
6 MA 1=IAN
1-DOF
SOUTHERN CALIFORNIA 8 1-PhD 6=IAN
T-=MA 2-DOPF
SYRACUSE ’ 3 MA 1-DOF
1-BAPPENAS
1-IAN
TEXAS 1 MA DOP
UTAH STATE 1 PhD BAPPENAS
VANDERBILT 7 2-PhD 1-BAPPENAS
5-MA 6=DOF
WILLIAMS 2 MA 1-BAPPENAS
1-DOF
WISCONSIN 3 MA DOF
OTHER (NOT IPA) 4 g-PhD BAPPENAS
) . Z-31A DOF
OTHERS PROGRAMIED BUT NOT YET PIACED 6 MA 3~DOF
2~TAN
1-BAPPENAS

TOTAL 61

ks



ANNEX NO. _E

SHORT-TERM PARTICIPANTS HAVE BEEN
ATTEINDING THE FCLILOWING TRAINING PROGRAMS

(5

NAME OF UNIVERSITY TRAINING NO. OF TRAINING GoOeIe
OR TRAINING ORGAN— PROGRAN PART. PERIOD ORGANIZATION
1ZATION,
UNIV, OF TEXAS OIL & GAS MGT. 2 5 Wks DOF
UNIV. So. CALIF, TAX COURSE 4 1 Mo. DOF
UNIV. SOs CALIF. TAX (FRAUD) 3. 1 Mo. DOF
UNIV. SO, CALIF. PROPERTY TAX 4 1 Mo. DOF
UNIV. SO. CALIP. TAXATION (Comp) 5 5 Moe DOF
UNIV., SO. CALIF, CUSTOMS ADMIN (COMP) 2 5 Mo, DOF
U.S. Inter. Rev. Serv, TAX ADMINISTRATION 4 2 Mo. DOF
MANIIA TAX INSTITUTE TAX RESEARCH 2 1 Mo. DOF
HARVARD TAX INSTITUTE  TAX ADMINISTRATION 1 1 Mo. DOF
UNIV. OF SYRACUSE FINANCIAL MGT. 1 3 Mo. DOF
UNIV. OF SYRACUSE MGT, DYNAMICS 3 1 Mo. DOF
UNIV. OF CONNECTICUT MGT. TRAINING p 2 3 Mo. DOF
' GEORGE TOWN UNIV., IRVEST. NEGOTIATION 2 2 No. DOF
UNIV. of SYRACUSE INTER., IAVW & TRADE 2 3 Mo« DOF
U.S. GEN, ACCT. Off, AUDIT PROGRAM 1 6% MO, DOF
UNIV. of CONNECTICUT PERSONNEL MGT., 1 3 MO. TAN
GEORGE WASHINGTON UNIV. ILOGISTIC MGT. 1 3 Mo. 1AN
U.S. DEPT. of Agricult. MGT. TRAINING 2 Mo. LAN
UNIV. OF CORNECTICUT PROJECT ANAIYSIS 2 7 Mo. IAN
UNIV, OF SO, CALIF. MGT. Train. AT/R 5 2 Mo. IAN
UNIV. OF SO: CALIF, MGT, TRAIN, AT/R 4 2 Mo. IAN
UNIV. of PITTSBURGH MG?. CONSULT. SKILL 3 2 MO. LAN
UNIV, Calif. (Berkeley) DECENTRALIZATION 1 6 MO, TAN
UNIV. OF CONNECTICUT MGT. TRAIN, 1 7 Mo, IAN
UNIV. NO, CAROLINA NUTRITION 1 1 MO. BAPPENAS



HAUE OFf

PAD-I CONTROL WORKSIEET
SHORT-TERL TRAINIIIG

STARTING . CCLPLETION AIDAY

o

i IPA ML, P1O/P
PARTICIPANT PIELD OF TRAINING  LOCATIOM OF TRAINING DATE . DATE RETURNED  FUNDED FUNLED TRAIIIING 0261

{ - PIO/P ALT _ PIO/P AUT.

! I ‘cnn'd[
ISTQMO T. Action Train/R, Univ. So. Celif, . 5-17-82 6-30-82 8,000 2 00347
SOEGIJAHTI Action Train/R, Univ. So. Calif, 5-17-82 ' 6-30-02 8,000 2 80647
SOEMARYO Action Train/R Univ. So. Calif, 5-17-82 6-~30-82 8,000 2 80647
SOEDARSOHO Actlon Traig/R. Univ. So. Calif, 5-17-82 6-30-82 ) . 8,000 2 80647
SARDJOUO Mgt. Coneulting Univ. Pittsburgh 9-13-82  11-5-02 9,000 2 80636

. DIGHAIl vt BMUDA Mgt. Consulting Univ. Pittsburgh 9-13-82  11-5-82 9,000 2 V0636
SOENARTO R. tgt, Consulting Univ, Pittsburgh 9-13-82  11-5-82 9,000 2 8UG16

i TOTAL $12,290. 217,545 .

I ACTUAL CO5Tu0naeeree $104,909

i
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ALNEX NO._p —
STATISTICAL ANALYSIS
oP
PARTICIPANT TRAINDNG
PRD-I
ORGAITIZATIOR TOTAL NO. OF  MAN/YBARS PART,  PART, TPART., PART.

PARTICIPANTS  PROGRAMMED PLACED DEPART, AWAI?  BEING
_DEPART _PROCESSED

DEPT. OF PINANCE

1980-31 PROCRAM

long-Term Traine 14 29% 14 14 0 o
(Long=Term Train. 4 4 4 4 0 0
(Punded USAID)

Short-Train, 14 24% MMo. 14 14 0 0

198182 PROGRAM

long~Term Train. 3 6 3 3 0 0

Long~Term Train. 10 2 7 7 0 3

(Special Punding)

Short-Term Train, 36 92 ¥/Mo. 36 36 o] 0

TOTAL
Long-Term Training 31 603 28 28 0 3
Short-Term Training : 50 116 50 50 o] 0
BAPPENAS
1980-81 PROGRAM
Iong-Term Train. 11 25 11 11 0 0
1981-82 PROGRAM
. Long~Term Traine 3 T 3 2 1 0
Long=Term Punded USAID 2 3 2 0 0
Short-Term 1 1 1 1 0 0
TOTAL ’
Long=Term 15 35 15 15 1 o
Short-Term 2 1 1 1 0 0
IAN
198081 FROGRAM

Long-Term 5 n 5 g 0 0

long-Term (USAID) 1 2 1 1 0 0

Short-Term Train, b 3 Mo, O o 0 1

Short-Train SECAB, 1 7 MAlo. 1 1 0 0

Short-Train, (USAID) 3 MMNMo. 3 3 0 0

198182 PROGRAM '

Iong=Term Train. 8 12 6 6 0 2

Short=Term Train. 19 56 19 10 9 0

© TOTAL

long-Term Traine 14 29 12 12 0 2

Short-TernTraine. 24 69% 23 U 9 1

GRAND TOTAL
LONG=TERM TRAINING 61 124% 55 55 0 6
SHORT-TERM TRAINING 75 186 56 65 9 2

I



