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A, List of Decisions • ::T
1. The dlstribution of the long-term consultants' time Jerry Tarter 4-20-82
to the project will be changed from the original 9 pe
-son/years during the first 3 years of the project an
1 person/year during the last year to 6 person/years
during the first 2 years and 4 person/years during the
last 2 years. The originally contracted level of eff-
ort for long-term consultant i.e., 10 person/years,
will remain unchanged.
2. The Project Officer, Jerry Tarter, will be invited Bintoro Tjokro y the next commi-
to attend quarterly PRD~I Steering Committee meetings ~ amidjojo jttee meeting.
to review project progress and to discuss project pro-,
blems and issues that>': may arise.

B. List of Items Needing Further Study
1. Investigate the posslbility of chanqing the prohi- Jerry Tarter
bition against USAID funding travel of participants'
famiiies to U.S.
2.Investigate the possibility of sending participants
to the U.S. for English language "training before ,they
are accepted for long-term academic study. I

3.Investigate the possibility of altering the require-j Jerry Tarter
ment of using U.S. carriers for travel to the U.S. I

4. Investigate the possibility of funding English lang Jerry Tarter
-guage training in Indonesia from project funds.
5. Examine the possibility of greater flexibility in
the use of project funds.



Project Evaluation Summary - Part II

13. Sur~MARY

The major thrust of PRD-I for the first eighteen months was the selection,

processing, and placement of the lonq-tenn (academic) and short-term partici­
pants in education and traininq programs in the United States. To date 61
(124 person/years) long-term participants have studied or are studying either
for their Masters or PhD deqrees in U.S. universities. PRD-I funds allocated
for long-term training have already been fully proarammed, as reflected in the
foll owi ng table:

No. of Person/Years Oriainal
GO! Agency Participants Proqrammed Plan 1978
Dept. of Finance 31 60~ 60

BAPPENAS 16 35 50
LAN 14 29 50

Total 61 124~ 160

To date 75 (J.86~ person/years) short-term participants have been programmed

for study in the United States7r~U third countries. The Department of Finance
has proQrammed all of the short-term training resources allocated to it under
the revised PRD-I training plan.

No. of °p'erson/MonthS Original
r.01 Agent.:y Participants Proq rammed Plan 1978
Dept. of Finance 50 116~ 200
BAPPENAS 1 1 125
LAN 24 69 140

Total 75 186~ 465

U.S. Inflation has significantly reduced the number of both long-term

and short-term participants that could be funded under PRD-I. Lona-term
training costs in 1978 were estimated at $12,000 per person/year. Estimated

_____00 0_ • __• 00 .---- 0__-
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long-term training costs in 1981 were $20,000 per person/year. Short-term

costs in the U.S. in 1978 were estimated at $2,000 per person/month. Estimated

USAID costs in 1981 were $3,800 per person/month.

During this period PRD-I has also given emphasis to the development and

institutionalization of in-country manaqement training. The Department of Fi­

nance has taken the lead in this effort. Under PRD-I twenty DOF part-time and

twelve DOF full-time management trainers have been developed. Twelve addi­

tional full-time trainers will be selected and trained durinq 1982. Mananement

seminars(Cycle I) have been developed, adapted, and translated into Indonesian.

One hundred Echelon II DOF officers have completed the English Language Manage­

ment Seminars, plus 630 DOF managers have been trained in the Indonesian Langucge

t1anagement Semi nars conducted by DOF management tra i ners. At the heg i nni nq of

the project, the planned manaqement training tcr~et was 2000 mananers in the DOF.

This target will be greatly exceeded during the next two years.

LAN is in the process of developing a cadre of twenty manaqement trainers

specializing in experiential and action training/research (AT/R) teaching metho­

dology. Two of LANls senior staff have already.been trained in the United States.

Twelve additional senior staff members have been programmed for training in the

United States during the balance of 1982.. During 1983 six more will be trained in

AT/R as part of their r1aster ' s degree program. This will give LAN stron~j capa­

bility to reinforce departmental mana~ement training units. A two day AT/R semi­

nar was held for twenty senior LAN officials. A one day AT/R seminar was held for

the management trainers in the Department of Finance. These seminars were conduc­

ted by Dr. Arneberg from the University of Southern California and introduced LAN

and OOF trainers to action tra;ninq/research methodolo~y, thus strennthening their

management tra;n;na capability.



-3-

A comprehensive manpower development and training requirement plan was

developed under PRD-I and approved by the leadership of BAPPENAS. To date

PRD-I in BAPPENAS has been essentially a training and develop~ent program.

The objective is to improve the effectiveness of RAPPENAS as a planning

organization. To operationalize the program the followinq activities have

been implemented:

a. The design of a training needs analysis. The selection, 'processing,

and placement of sixteen (35 person/years) long-term graduate degree

participants in U.S. universities.

b. The identification of an additional thirty-four RADDE~~AS staff requi-

ring graduate degree work.

c. The identification of forty participants for short-term traininq.

d. The identification of new staff positions and development of a staff

recruitment and placement plan.

e. The creation of an Engl ish 1 anguage training proqram has heen started

and will expand in scope during the coming year. Rids have beer. re-

quested for language laboratory equipment.

The following activities are in the process of implementation.

f. Development of a standardized computer information system.

g. Development of a career ladder system.

14. EVALUATION METHODOLOGY

A. Evaluation Reason--Periodic Review

B. The primary objective of the evaluation is to measure quantitative
. .

and qualitative progress made during the past two years e.qainst

planned targets and to develop joint strategies for the i~provement
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of project i~plementation.

C. The major focus of this project thus far has been human resources

development accomplished by utilizing US academic and training insti­

tutions. The placement of both long-term and short-term participants

in the United States is well ahead of schedule as noted in section

13, "Summary Statement." (Refer to annex no. B-C for mannOvler deve­

lopment detail.)

D. The quality of graduate education received under PRD-I is regarded

as very good, primarily because of the excellent universities the

participants are attending. \'!ell over half of the participants are

studying at the universities of Vanderbilt, Hisconsin, Syracuse,

Pi ttsburg, George Hashi nqton, Southern Ca 1i forn i a, Ameri can, and

the balance are also attendinq top rated U.S. universites. (See

Annex No. 0 for a detailed listing of ~:liversities.) The quality

of short-terTi1 training received under PRD-I is also regarded as

very good because of the excellent training institutions the par­

ticipants have attended. These training progra~s ar~ well esta-.
blished with known rerutations and good trainina results. The ma-

jority of the short-term participants attended the following insti­

tutions: the University of Southern California Tax Institute, the

University of Syracuse Financial Management Program, the University

of Connecticut, Georgetown University, the Harvard Institute for

Development, the IRS Tax Seminar, and the University of Southern

California Action Training/Research PrograM. (See ,Annex No. E for

a detailed listinq of the short-term traininq institutions.) Some of

the short-term participants who have returned have been intervie~ed

and most stated that their training programs were very relevant and

effective.
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~ ~~c~t (of the lon'g-tenn participants will not return to Indonesia until

September 19Bf-. A survey which wlll evaluate their educational expe­

rience will be initiated soon after their return. The impact of their

education and training on their specific organization probably cannot

be effectively evaluated for at least six months after their return.

F. Participants follow-up reports have been sent to returned participants.

Unfortunately to date only a small number of the reports have been

returned for evaluation.

G. Three members of the PRD-I Steering Committee traveled to the United

States to evaluate both the long-tenn and short-term traininq ir.sti­

tutions/programs in an attempt to determine their relevancy to Indo­

nesian needs. These members also evaluate~ specific academic programs

of some participants in order to be sure that they met Indonesian

institutional needs. These officers also evaluated the loqistical

support given to participants by the Institute of Puhlic Administration.

Throuqh "C;lt~se evaluations,the programs, as \vell as the lO<listical sup­

port'systems, were improved.

15. EXTERNAL FACTODS

The lJ.S. inflation factor has had a significant negative impact upon the

actual level of the project in real terms. At the time the project was desig­

ned and approved (May 1978), the estimated cost of an academic person/year

was about $12,000. The estimated cost of an academic petson!.year in 1982

was $20,000. This increased person/year cost had the effect of significantly

reducing the years of planned academic training from 160 to 96. Additional

resources were put into lonq-tenn academic training. The planned amount in

1978 was $1,920,000. In 198n when the IPA contract was signed, the amount was

increased to $2,247,280. This resulted in 112 person/years of ionq-tenn



-6-

training at $20,000 per person/year. (The additional 12~ person/years will be funded

outside the contract). These resources carne from reductions in other line items.

Short-term training was reduced from $930,000 to $826,150.

The estimated cost of short-term training in 1978 was $2,000 per person/month.

The estimated USAID cost in 1980 was $3,800 per persoll/month, thus reducing the

months available for tr.aining from 465 to 217.

Inflation has had an equally negative effect upon salary levels of both long-

term and short-term consultants, as well as their transportation and support costs.

Improved management in Gal departments and agencies is still given high priority.

The project priorities remain essentially unchanged; however, there is a strong Gar

cesire to give eonsiderably greater emphasis to in-country managemer.t training than

was reflected in the original project paper. The Department of Fin&nce is presently

planning the training of about 4000 Echelon 11,111, and IV officers over the next

three to four years. LAN also plans to develop the institutional c&pacity to train

management trainers to support the Gal departments in their management training

programs.

The important assumptions found in the project paper and log frame remain essen-

tially the same. There is no need to change these assumptions.

16. INPUTS

The 1978 programmed inputs, due to inflation, are not sufficient to produce the

programmed outputs. This is especially true in the area of long-term and short-

term participant training. There is an estimated 48 person/year short-fall in

long-term participant training (original=160, current 112) and about 248 person/

months in short-term training. (Original=465, current 217). The quality of training

appears to be yery good despite inflation. The DOF, BAPPENAS, and LAN all have se-

lected participants whose growth capaeities. within the.ir re.spective institutions

are hi gh. Most of the participants' English scores were above the 500 TOFEl level,

t

I'

and most are progressing well in their studies in the United States.

__• - .0 •__----
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It would be excellent if additional resources could be qenerated so that

$3,680,000

$2.247,320

$1 ,432 .680Additional requirement

the number of person/years or person/months of traininq could rem~in as origi­

nally programmed in 1978, This would require the followina additional resour­

ces, using $23,800 per person/year for long-term and $4,000 per person/~onth

for short-tenn,for the years 1983-1984.

Long-term

160 person/years x $23,000

All oca ted (1980)

Short-term

465 person/months at $4,000

Allocated (1980)

Additional requirements

$1,869,000

$ 826,150

$1,033,850
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A total of $2,466,530 would be required to bring the PRD-I participant

inputs up to 1978 program level.

PRD-I also has $300,000 programmed for the acquisition and development of

manaqement training materials. The programming of these resources has been

postponed until there is a clear understanding of the training materials re­

quired to support the in-country management training program. Scme of these

resources will be programmed upon the return of both the long-term and short­

term participants so that they can have an impact upon the development of trai­

ninq materials. A strong effort will be made to proqram these resources in

the third year (1983) of the project.

The placement of the long-term IPA advisors is well on sched~le after a

poor initial start. Ten person/years of long-term advisory serv1ces, over a

four year period was programmed. Approximately 5 person/years w~ll have been

consumed at the time of this evaluat~on. The original program called "for the

utilization of three full-time advisors for the first years and one full-time

advisor for the last year. It is suggested that the ori9inal manpower utili­

zation plan be changed to three full-time consultants for the first two years

and two full-time for the last two years, thus utilizing the same total number

of person/years (10) as was oriQinally planned. This change will provide for a

full-time management training advisor for the last year who will reinforce the

large in-country management traininq program.

The use of short-term advisors has not proceeded accordinq to plan during

the past two years. About seven person/months of short-term advisory services

have been programmed to date. Greater emphasis will be placed upon oroviding

short-term advisory services to reinforce the in-country management training

pro9r~m. p.sper.inlly in the area of training material development.
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It is anticipated that there will also be a demand for short-term advisors in

critical management areas in RADPENAS and the Department of Finance.

1971) 1980-82

Planned i\ctua lly Proqrcrnmed
60 pe rson/yea rs 6()~2. pe rson/yea y's

50 person/years 2Q person /years

50 person/years 35 person/years

160 person/years 124~ person/years

LAN

BAPPENAS

17. OUTPUTS

LONG TER~1

PARTICIPANT TRAINEES
[)epartment of Finance

Unfortunately the long-term training portion of the project has not rea­

ched planned targets projected in 1978, due to insufficient financial resources.

The cost increases for U.S. training mentioned previously are the prime cause

of this. Fortunately lonq-term traininq resources were increased

from $1,920,000 to $2,247,320. These additional resources were obtained from

a reduction of short-term trnining resources from $930,000 to $R26,150,as well

as reductions in other line item categories.

SHORT-TERM 1978 1980-8?

PARTICIPANT TRAINING Planned Actually Proqre:mmed

Department of Finance 200 person/month 11612 person/month

LAN 140 person/month 6q person/month

BAPPENAS 125 person/month 1 person/month

465 person/month 186~ person/month

During the first eighteen months of the project all of the DOF short-term

training resources have been programmed. Due to inflation the numher of person/

months available for traininq was reduced from 2nO to 116!-2'

During the first-two years of the project LAN wi 11 have programmed 59 person/

months of sh"rt-tenn training. By the end of 1982 all of LAN's short-term
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tra i ni ng resources wi 1 I have been consumed. B.A.PPENAS is pi anninq to program

the balance of their short-term participants during the next two years. This

training wi 11 he in nannony \<,;th their newly developed manp0\<Jer development plan.

Had reSOUt~ces been available,the three organizatlons (DUF,tlADPEN.A.S.& L.~N)

easily could have met their planned traininq objectives. All three oraanizations

nave competent staff who could be selected for long or short-tenn trainlno.

17. OUTPUTS PROBLEMS

Management Problems

very few problems were experienced during the past t\<!O years. BAPPENAS,

OOF , and LAN were very careful in the participant selection orocess. The great

majority of the participants nad good academic records from their respective

Indonesian universities. Most selected participants had qood English larnunge

capability tover 500 TOEFL tests). Most of the participants \'/ere nominated in a

tlmely fashion and thus made possible rapid, effective processing of the partici­

pants. The processing procedures for the participants in Indonesia--OnF,~APPENAS,

LAN, USAID, and IPA~-worked smoothly even though several management problems

were faced.

Loqistical support procedures for participants did nroduce some problems.

Maintenance checks did not get to participants on a timely basis. Some partici­

pants experienced difficulty in getting the checks cashed quiCkly in some U.S.

banks. Many of these lo~istical support problems disappeared once the pc.rtici­

pant was established in his university and procedures became routinized.

18. PRUJECT PURPUSE

CREATE OR SIGN1FICArHLY H1PROVE A CORE OF SKILLED AND MOTIVATEU PER-
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SONNEL IN KEY DEVELOPMENT POSITIONS WH0 WILL ENABLE GOVERNMENT BUREAUCRACY TO

PLAN, MANAGE, IMPLEMENT, AND EVALUATE AND PROGRAMS."

The Government of Indonesia and USAID do have a common perception of project

purpose. The Government of Indonesia1s priority is the developMent of its human

resources through long-term deqree proqrams, short-term traininq programs, and

the development of in-country management training proqrams. This common purpose

is evidenced by the careful selection of participants, thus makinq larqe numbers of

(61) participants available for academic traininq in the U.S. The Department of

Finance has made a dramatic effort in developing and institutionalizinq in-country

management training capability. Twenty trainers have been trained and 630 OOF

managers have been trained in manaqement through twenty-five seminars conducted in

the Indonesian language. One hundred additional Echelon II officers have been

trained in seminars in which the lanquage of instruction was English.

LAN has identified twenty of their senior staff who will attend specialized

management training programs in the U.S. during 1982. The Manaqement Skills Semi­

nar has been introduced in the LAN SESPA Program, and thirty-eiqht SESPA partici­

pants participated in the seminar.

Considerable progress has been made toward the end of project status conditions

outlined in the log-frame of the project paper. BAPPENAS presently has a core of

economic development planners studyinq economic development and other al:ied econo­

mic subjects in top rated U.S. universities. Eight are studying for PhDs and

eight others are studyingifor Masters deqrees. -The Department of Finance presently

has a core of twenty-eight officers in degree traininq in U.S. universities. Four

are studying for PhDs and the remainder for MAs in fields such as economics/public

finance, economic development, financial management, business administration,

public finance, and money and banking and accounting.
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LAN has twelve officers presently studyinq in the U.S. for their PhDs or Masters

d~grees They are primarily studying in such fields as public administration/

management, development administration, and economics.

These returned participants will begin to have substantial impact upon the

management and the planninq capability of their respective orqanizations begin­

ning about January 1983. This impact should be clearly measurable hy the end of

the proj ect.

The Department of Finance has sent fifty senior staff members to the U.S.

"for specific short-term traininq proqrams. Twelve studied financial management:

nineteen tax administration, three customs administration, four investment nego­

tiations, two oil and gas management, two international law, trade and commerce,

two mangement training, and the balance in the area of financial manaqement.

LAN has sent nine senior officers to management traininn course durir.g

1980-82. LAN has selected an additional twenty senior staff members who are

schedul~dto go to the U.S. for short-term training during the balarce of 1982.

The LAN short-term program will concentrate on the training of eigr.teen LAN pro­

fessional staff in experiential action training/research concepts and training

methodology.

The impact of the short-term participant trainin~ programs in the nepartment

of Finance is presently measurable. A training impact survey is presently being

designed and will be completed in the near future.

Both the long-term and short-term participant training short fall, due to the

U.S. inflation factor, will reduce the planned long-term participant outputs by

about 30%. The short-term outputs will be reduced by about 53%. This short fall

will have a negative impact on the project purpose--professional resource development.

The end of project status is still considered a good description of what will

exist when the purpose is achieved.
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19. GOAL/SUBGOAL

The goal remains: "Self-sustained Indonesian economic and social growth

through the development of indigenous planning, managerial, and technical capa­

bility to plan and implement development programs."

The three participating agencies are responsible for different asoects of

the project. RAPPENAS is responsible for overall development planning, the Depart­

ment of Finance is responsible for hudQetary allocations to the develooment plan

and the mobilization of domestic resources, and LAN is responsible for upgradinq

the administrative/managerial capability of the government.

Other projects, PRD-II and In-country Management Development, (ICMD) are

aimed at improving the management capability in the nenartments of Education,

Agriculture, Manpower and Transmigration, and Public Works. The PRn-I and II

and ICMD program outputs are being coordinated so that they can have positive

impact upon each other.

20. BENEFICIARIES

A. Impact

The major thrust of the project is to strengthen the plannino and managerial

capability of BAPPENAS, Department of Finance, and LAN through graduate academic

study and short-term studies in the United States in critical planning and managerial

subject~ as well as the development and implementation of an in-country management

training capability. At the conclusion of the oroject, well over 2000 managers in

the above named institutions will have received specilized traininq which will have

had direct impact upon economic and social development in Indonesia.

B. Direct Beneficiaries

We 11 over 2,000 managers of RAPPENAS ,LAN, and DEPARTMENT OF FINA~'CE wi 11 have

been trained in the United States or through in-country management traininq programs.
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,1. uNPLANNED EFFECT

The project has not experienced any unexpected ~ven~ which might have

had either a positive or negative impact upon the social structure, environment,

health or economic sltuation in the country. The project Cloes not require any

change in project design or execution.

,2. LESSONS LEARNED

1. Projects that place heavy emphasis upon partlcipant training in the

United States at the graduate level must pay special attention to the English

language capabllity of the participant,especially at the written level. Even

if the participant's TOEFL score is above 5UO, experience to date has indicated

that he is often weak in writing, and the inahi lity to perform "Iell in :..,rltten

English at the graduate level places·a great handicap upon the participant in

his first year of graduate studies.

2. So far, over half of the academic partlcipants in this project have

studied at the Economics Institute at ~oulder, Colorado in order to up-grade

their lanquage skil Is--especial Iy writing. They were also able to do some

remedial studies in economics, statistics, math, and manaqeJTlent. The parti­

cipants should study at Roulder for a minimum of three months before going on

to their respective universities. This is an excellent preparatory experience.

3. Great care should be taken in the selection and processing of parti­

cipants. U.S. graduate education is expensive, in excess of $,0,000 per person/

year. Investments of this magnitude should be made in the best hUJTlan resources

available. Fortunately the graduate participants selected in DRU-I were care­

fully screened for academi c excell ence, growth capacity \<Ii thi n thei r organi za­

tion, and English language capability. Most of the participants are doing wel I

in their graduate studies.
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4. For graauate training abroad many organizations are prone to select

their participants on the basis of English language fluency as the first se­

lection priority. This shoula be resisted as much as possible. Sufficient

lead time should be given so that participants who show excellent academic

potential and growth capacity within their organization can be se1ectec. and

then given the necessary languaoe preparation.

~. In projects where large numbers of participants study in the United

States, great attention must be paid to processing the particiDants both in

Indonesia as well as the IInited States. Processing requires that attention

be paid to a great deal of detail. If processing is a smooth, ~ell organized

operation. the participant's adjustment to his new environment is made much

eas i er.

6. Placement of participants in U.S. universities is not a simple pro­

cedure and takes a great deal of effort and personalized commun1cations with

the universities on the part of the contractor. The time and frustrations

involved in the placement of participants is little understood end appreciated.

Fortunately most of the particioants in this project were placed in universities

of their first choice.

7. The Department of Finance [Education and Training (BPLKB exhibited

remarkable capacity to develop. program, and implement a very ambitious

in-country management training program. This was primarily due to the great

interest exhibited by the Minister. the sub-project leader, and the head of

~PLK. The Head of BPLK marshalled the financial and manpower resources and

aeveloped the managerial and programming caoabi(ity to implement the program.

It took strong action oriented leaders to develop this in-country management

traininQ capability--training about 730 managers in the first year. The UOF

exploited all the talents of the U.S. PRD-I consulting team.
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ANNEX No. A

suw.!ARY PRD-I RESOURCES

Minus IPA Contract

+ESTIMATED BA~.l;CE LEFT IN PlOIT (Unprogrammed)

I.. TOTAL LOAU F01IDIUG

Minus Housing
Minus AID/W Punded PIOjPs

-200,000
-231,507

$5,900,000

432,507
$5,468,493
$5,281,000

$187,493

SUMUARY IPA TRAINING P.ESOURCES

::B. TOTAL IllA LOUG-'!ERM TRAINING RESOURCES

E5TDlATED COST TO C01D?LETION OF LONG TERM
p.ARTICnANT'S TRAlllDm.

BALANCE LEFT FOR PROGRA.M11DtG LONG-TERM TRAINING

C. nA COUTRACT JroN'DS FOR SHORT TERM TRAINING

FUllDS PROGRAMMED TO DATE THROUGH PIO/ps.

nA FUNDS AVA:rLA:BLE FOR SHORT TEmd TRAINING

IESS AID FUNDED PIO/p

, TO~L mms AVAILABLE FOR SHORT TERM TRAINING

ACTUAL SHORT TERM PABTICIPAl1TS COST TO DATE

$ 2,247,320'

2,197,936

$49,384

$826,150

$646,851

S179,299

12.290

$167,009

$505,67l.

+ There are still partj,cipants e1oudy1J::lg in the U.S. :funded through
P.RD-I but outside IPA Contract. They will need additional resources
to complete their studies and will be drawn :t:rom tb:1.s unprogrammed
balance.

1
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AllllEX NO•....l!...­

PIl'.J.J:CJAL ,\J1AI.YSIS
W::G-'fE/llj (ACADCI.'IC)
PARTICIFJ.Il'I' 'i'IU,IHltlG

EST:C.~/.TED COS'l'S
PHD-I

l1AIlCH 1982

31.25~ 1531,300 $659,693

31.2% 1509,200 543,115

31.50t 1964,315 994,528

100,( ~2,004.015 $2.191,936

TOTAL WUG-i'EHl4 WtlG-TEfU&
ORGAlllZATIOII THA IIIDlG ~ OF TOTAL TRAINIIlG

lPA Cel/TRACT AIJ.ocATI 011 ALLOCATED
BY PlOtI'

!Ail 102,281 31.25% 600,000

N BAPPEtlAS 102,281 :51.25% 600,000

DEPT. OF fINANCE 842~ 31.25~ ~ooo

TOTAL S2,2H.3!!0 100,g $1,920,000

'f. OF TOTAL
AIJ.ocltTI OIl

WIIG-TEru.l TRAII/IIIG
ALLOCATED DY PIO/P
TO IPA

WIIG TErm TJLUHHlG
ESTD.'J,'n:n COS'I' 1'0
CQi.Tlli'fIOll OF STUDIES

LOlIG-'l'Effi,\
'l'fu\I ll1l:G

}'UI!DW BY
!lID.

17,688

113,140

100,019

2231,507

TC1l'AL IPA IDHG TEBU TRAINING REsOlffiCES
IPA E~TIUATED 505T TO COUPLETIOtl OF STUDI~S

MUNCE AVAIUBU: PCR PROG;u.MIHIlG

'2,241,320
2.197.936

$49.384
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PRD-I COIITROL Y100m:SIlEET

LOlIG-TERlJ (ACADE!HC) TiUWlt/G

IIAtE OP FIELD 011 . STJ.RTIlIG EST. Il£TUlUn:D AID/~I 1l'A IPA EST. LlAII/'fEARS

PARTIClPJ.IlT TRJ.IlIlllG DEGREE LOCATIOn DATE COUPLETI011 FUllDED nlllDED CGlIPLETlOlI OJ? TllAIIlIlIG 1'10/1' 110

DATE PIO!p COSTS 0261

B:.PPElIAS

DJTtlANDONO J. Inter. Trade PhD 113,625 3 80204

AllDOEIKADIR'K. Petroleum Acct. PhD 45,f/.t!} 60244-

ASRIL lIoer Inter. Trade LIA SyracuEie Uu1v. 1-80 1-83 17.800 36.400 31,192 3 (80319 Pick
(80455

SliRONO Soemarno Inter. Eeon. llA Univ. Hawaii 9-79 17.200 12.100 9,273 , 80426 Pick
60303

WIROKAR'l'OIlO S. Economic8 LIA Claremont Col. 7-80 7-02 40,700 37,664 2 60379
IN

LWSTOPADIDJAJA Eeon. Develop. l'bD Univ. Pittsburgh 7-80 7-82 40 ,700 63,455 5 80388

hDD'lIYOTO. B. Industrial Econ. PhD Utah State Univ. 9-80 9-83 4°.700 40,520 , 80389

RID;/Al/, Rusnadi Agrio. Econ. MA Univ. of Hawaii 10-80 8-82 40,700 31.485 2 60375

IHTntIllARDJA, A. Invest. Planning itA Univ. 'of Pittsburgh 7-;80 5-82 40 ,700 32,658 2 80306

IWAIf JOY8 Ad8 Dev. Economics PhD Cornell Uniy. 1-81 1~4 19,500 20,000 46,616 3 60313 Fick

AWli Tawang Dev. Economic8 PhD Vanderbilt Univ. 1-81 1-83 29,200 ·28.289 2 604l?4 Pick.
ALlRAlDaH Agricultural Eeon.PhD Colorado, State 1-81 1-86 39. 000 49.333 5 80413

Llrs. S.wSURI, S. Lib.&: Int. Sc. J4A Univ. Pittsburgh 10-82· 1-83 39,000 . 51.700 2 60415

"'....RIS lIasri Dev. Economics PhD Univ. Pittsburgh 7-81 6-84 40.000 49,476 3 80491

Eeon. Develop;
.

lEILA Retna X. W. Wi111amo Oolle~e 6-81 6-83. 40,000 27,769 2 80495

KADruAH, Irawan Bcon. Dev.Plan. UA 40~OOO 38-~5 2 80565

TOTAL 1113,740 509,200 $543,715

L...-___
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PaD-I COJlTIlOL YIOOnKSllEET

WJlG-TEllLl (ACADELlIC) TRAII/II/G

FIELD OF STAIlTI!IG EST. RE'l'UnJIED AlDIN Jl'A IPA. EST. lolAII,In:A.RS I
11AUE OF or TRAlllItlG PIO/!' 110 iFARTICIPANT TRAmlllG DEGREE :UX:ATION DATE COI.IPLETI 011 FUIlDEn nnmED COI.IPLE1'1011

0261 IDA'I'E PIO/P COSTS

IAU

:una,IAIl, Idr1salman Pub. Admiu. I.IA American UniY. 6-11-80 17,688 2 60291

SOERJONO Pub. Admln. PhD UniY. So. Calif. 1- 2-81 12-:n-93 20,700 64,909 ., 60377
20,000 60377-1
20,000 60377-2

•
W. I IJUN UahanlDad Pub. Admin. La American Oniy. 10-4-80 5-83 40,700 55,203 2i- 80378

50EIURJlO Pub. Adm.1n. Y1 American UniY. 10-11-80 1-83 40,700 49,043 2 80403

---t:. ABUTOJO Aulijah Pub. AdDdnft!gt. UA American UniY. 1-2- 61 1-83 36 ,400 45,671 2 80474

IDRUS Muhammad Pub. Adm1n,!l.'8t. !IA UniY. So. Calif. 6-5- 81 9-83 36,400 57,439 2 60477

SAID ZAIHAL Econ. Dev. MA UniY. of Pi:ttsburgh 7-11-91 9-83 36,400 45,731 2 60467
.'

SUGANDA, Dann Pub. Admin. I4A UniY. So. Calif. 6-5-81 6-83 40,000 58,024 '2 60492

SABUlA" Abdul Aziz Pub. Adminft'&t Y1 UniY. So. Calif. 6-5-81 6.,83 40,000 . 56,038 2 60482

ADA),f, Ibrah1Jn Pub. Adm1Ilft18t. M,\ UniY. So. Calif. 6-5-61 6-83 40,000 51,434 2 60490

fiARYAilTO Pub. Ada1D/Llgt. MA UniY. So. Calif 6-5-81 6-83 40,000 51,994 2 60509

lCARTARHARIDJA, Toto Dey. -\dmin. UA UniY. of Syracuse 1-7-82 1-84 40,000 40,000 2 60575

5UDn.:Alf Pub. Admin. lolA 40,000 40,000 2 80614

KES0I10 Bamball& LA., LDf 40 ,000 44,20'7 2 80631

TOUL $17,686 531.'00_ 8659.693
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PaD-I COI/TROL IyooRXSIIEE'r

JllHG-TERl.t (I.CAWUC) '.fRAIl/II:,)

IIAUE OF FlEW OF STAR'UHG EST. RETUIUIED AID;\'I lFA IFA EST.
UJ.ujYE;.P.S

PARTICIl'AIIT TRAIlIIJIG DEGREE LOCATIOli DATE COI.IPLETI 011 PUIIDED rolIDED COl.IPLETIOIl
OP TRAlJiIl;G PIO/P 110

Df..TE 1'10/1' COSTS 0261

DEPARTI.':EIIT OF PIllAliCE I
CllAlffiA Iriano MPA X $18,200 1 80241

SUTARDJO, I. liIlA X 15,993 1 80243

SUUlADJI, Uua WlA X 1,179 00242

KOESIIADI Djoko LmA 16,329 1 80245

\Jl SOEROSO PhD 30,578 2 80246

TAUDJUUG IHUN Econ/I'ub.Fin. PhD Un!v. Illinois 1-81 6-83 17,200 26,600 37,761 3 80292

HUSEIII A. Business Fin. MA Case Western 9-80 1-83 40,700 39,573 zi 80381

UTIBF Mob Gezel! Accounting JJA Arthur D. LitUe 6-80 40,700 25,371 2 80363

SOESTRIStlO,R. Bus. AdmUJ. MA Ceae Western 9-80 5-83 40,700 36,748 21- 60380

WIGNJOllARJOtIO, Ed! Econ. Dev. W Unly. ot Wisconsin 6-80 5-82 40,700 36,247 2 • 80384

'lIIDJAJA Caerul Economics 1IA. Unly. ot Wisconsin 6-80 9-82 40,700 29,906 2 80385

RUllU Bsrce1ius Inter. Law Harvard law ~cb. 6-80 6-82 40,700 24,526 2 60370

SOEDlBYO, J. Dev. Econ. lolA UIl1v. W1acon81n 7-80 5-82 40,700 34,548 2 60402

AUP AUZAR Dev. Economics lolA Unlv. ot Syracuse .:t-81 1-83 20,700 36,2',3 00406
'Ext.20,000 2

PIlADO',':CAd! stat:lstics V.A •• George flashing 8-80 1-82 31,215 34,617 11 80443
lJ.lAJIlU Ariel Pub. Fin. PhD Vanderbilt Un1v. 8-00 e-63 40 ,700 58,797 :i o<VA 02

~JJlI{J.SII Aluuaol l.ianagemcnt MA Unly. ot fexas 7-80 39,000 26,632 2 00421

IlASJDJ t10hEllJllllad Inter. 1'in. lolA George Washington 1-8i 1-83 39,000 32,756 2 60449



PaD-I COIITROL \700RKSIIEET

IDIIG-TERU (ACADElJIC) TRAII/IIIG

IIAJ.lE OF PIELD OP STARTIJIG EST. RETUmlED A1D/I" IPA IPA EST.
IJ/.lljrEARS

PARTICIPAIIT TR.J.IllmG DEGRF.E I.o::ATIOII DJ.TE COLIPLETIOII Fl.llIDED RJIIDED COI.1PLET1011 OF TRAIJIIJIG PIO/P Jlo

DATE PIO/P COSTS 0261

DEPARTI.ffiIlT OF PIHAIlCE

IIURYADI Econ. DeY. UA UniT. So. Cal. 7-81 7-83 40,000 51,279 2 80491

RUS'ADI, Sobirun Acct. & Dus. "IA UniT. 17ioconsin 1-81 1-83 40,000 48,326 2 80502

SARAGIII Indomen Economics .." Will~ams College 6-81 6-83 40,000 29,444 2 80504

}IAZARUOHI 101. lacct(Dus. UA lIas not passed GUAT ... ~O,OOO 42,000 2 80501

SWAATIlADJA, D. Inter. Econ. UA Vanderbilt Uniy. 1-81 6-83 ... 40,000 36,349 2 80500

SUYOTO Money & Bank. IlA. Vanderbilt Uniy. 6-81 6-83 ... 40,000 35,121 2 00505

~
GUS A~j8ya Bus. Admin. I4A Wisconsin 1-81 1-83 ... 40,000 41,075 2 80506

ElFEllDI ", Bus. Admin. UA l/.as IIOt passed CMiT ... 20,000 42,000 2 80520

BAlfBAHO Basuld Economics JIA UniT. _So. Cal. 7-81 7-83 of- 40,000 51,462 "2 80521

ERAi'! I IlADE ODE Economics MA Vonderbilt Univ. 6-81 6~3· ... 40,000 36,073 2 80522

WLYO Ba80og1co Acct/Bu8 1108 not pa8sed cISAr of- 20,000 42,000 2 80519
I

SIREGAR Adrian Economics l!A Vanderbilt UniT. 6-81 6-83 of- 40,000 31,982 2 80521

DRTORO,Gunawan Bus. Admin. PhD George Washington 8-81 8-84 of- 40,000 41,120 , 80559
TOTAL 1100,079 1964,'15 .f.~J~

of- Botel Special Doteon their PIO/P "In the eTent PaD-I :tunds :tor long tena training in DOl i8 DOt
8utticient to coyer this PIO/p, the DOl guarantee to provide 1Unding.

- . I

t
f:



AIDlEX NO. _0_

FIIIAI/Cll.I, AllALYSIS

SHORT-TEIU.I TRADIIJIG

ffiD-I

UAnCH 1982

PIOtr ~ of TOTAL
ORGAtlIZATION AUOCI.TIOH AIJllCATIOI/

DEPT. OF PIII:'lICE 1400,000 4~

BAPPEJ/AS 8250,000' 2~

LUI S280~ ,~

TOTAL 1930.000 l~

IPA COl/TRACT
AIJllCA'l'ION

'355,240

122',060

S247,850

1826,150

%OF TOTAL PROGRAf.DJEII TO ACTUAL PARTICIPArrr AID
AIJilCA'l'lorl DATE BY PIO/P COST MIDED

TilROUGH IPA PIO/p
COlI'nV,Cl'

43',t $421,806 • '94,014

n'/. 7,500 6,748

-lQ2L 211.545 104.909 S12.290

.!QQL -1646.851 $505.671 _112.29Q

.,.... IPA COliTRACT IUNDS FOR 1626,150
~ SIJORT-TElUJ TRAINDfG

Rltms PROGRAM/lEli TO IIA TE '646,851
TllllOUGIl PIO/pe.

IPA Fmms AVAIIABlE pm 1119,299,
Sj"t pnOORJJ.iUING..
LESS AID PUlmED PIO/P ~.290

TOTAL F\JNDs AVAILADLE FOR 1161,009
pnOGRAMr.~ING

ACTUAL PAHTICI!'.\!ll' COSTS '505,6711
INClffiREl} TO DATE

I

.. --_.-----
,._:),"~'~--:':'J; """~ ;~~~L",\_~"., ':;':','; -~:;:-";: :';; -'--.-.'.', ...

·'.1.• ..-I



PRD-I COIITROL WORKS!1EE'r

SHOR'l'-TERU TRA lfllllG

HAm; OP STAJlTIllG COLIPInION ACTUAL IPA ' 1lAIll'olO. PIO/p 110.
PARTIC IPAlIT FIELD OP TRAIllIlIG LOCATION OP TRAINING DATE DATE RETURNED COSTS FUlmED TRAlllING 0261

PIO/P AI.IT.

I
DEPl. OP PINAtICE

~ 113.170
,

SOEJOED JOESOEP 011 &: Gas Mgt. Uniy. of Tems 4-18-80 5-18-80 1 16.567 1 80368
50E\'fARDOJO 011 &: GaB Mgt Uniy. of Texas 4-18-80 5-lB-80 6.567 1 80368

AlUJlSETTIA Tax Treaties Uniy. So. Calif. 5-16-80 6-18-80 1 5.316
~

12,000 1 80400
PERRIS Tax Treaties Univ. So. Calif. 5-16-80 6-18-80 1 5,316 1 80400

~

SUWARTOJO, Junidadi ~AO Inter. Audit Washington D.C. (GAO) 6-80 12-20-80 I, 1l,688 8,000 6 80401

SOEIIADI Pin. J,lgt. Syracuse Univ. 9-80 12-80 ,·1 9,293
~

18,860 , 80425
NOTODIl'URO. llarry Pin. JJgt. Syracuse Uniy. 9-80 12-80 1 9,293 , 80425

SULlUDJI U5III8l1 Fin. J,lgt. 5yracuse Uniy. 10-27-80 11-21-80 1 5,584 ~
1l.2oo -I 80424

BAROS Henricus Pin. Ugt. Syracuse Uniy. 10-27-80 11-21-80 1 5,584 1 80424.,..
~ I BACIITIAB Tax Praud Uniy. 50. CaUf. 8-50.80 9-5-80 1 4,521 4,602 1 80441

•
5YAUSUDDI Property Tax Uniy. So. Calif. 9-8-80 10-10-80 1 4,489

~
11.754 1 80440

TOBING H.L. Property Tax Uniy.· So. Caltl. 9-8-80 lO-1~0 1 4,489 1 80440

WiHONO S18itro Pin. Llgt. Syracuse Univ. '9-29-80 11-21-80 1 7,43' ~
17,400 2 80442

SU\'lAJUfO Aendy Fin. Ugt. Syracuse Univ. 9-29-80 11-21-80 1 7,433

BACIIIH Aja:naul1 CUBtomO (COlllp) Univ. So. Ca1ir. 1-20-81 6-20-81 I 9,894 10.500 6 80486.
DARUDI. \'Ia1u,yo Tox Course ~Comp~ Uniy. So. Ca1tl. 1-20-81 6-2~1 1 10,124

. ~
21,000 6 80485

SAJ.:F'URHO Ribudl Tax Course COIIIP Uniy. So. Callf. 1-20-81 6-20-81' X 10,124 6 80485

ZOEB'LER Agoestlar llgt. Dynamics Oniy. SyroqU8e 5-9- 81 6-2}-81 1 8,2" 117,000
~t

80517
UAIISJUJl Umaran tJg t. DynlllDiC0 UnlY. Syracuse 5-9- 81 6-23-81 1 8.233 80517

IflSJAF !.!Gt. Dynwnics Uniy. SyracuaB 5-9- 81 6-23-81 1 8,233 O.~oo Ii 80516

': i·... ·
_.~':"~ ..:~ .:. 4- ",_-"0_.

' ..
____- --1l __~...
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l'RD-I COIlTROL WOnKSIlEE'r

SIIOIlT-TElll1 TnA III1110

I l~
HAllE 0' STAIlTIIIO COLIPLE'l'IOII ACTUAL IPA IUlljLlO. PIO/p I/o.
PJJlTICIPAJ/1' PIELD OP 'l'nAIIIIlIG lOOATlot/ OF TRAUm'G DATE DATE RETURt/ED COSTS JUlnJED TRAIJIING 0261

"
l'10/p AU'f.

DEPT or PIIIAHCE

50EOIJAIITO Property Tax Ad_in. Unh. So. Callt. 9-8-81 10- 9-81 X 4,640 6,000 1 80569

DAXRI 0111 Property Tax Adldo. Only. So. Callt. 9-8-81 10- 9-81 X .4,840 6,000 1 80569

HUTAPEA Rama40hr Int. Jaw &Trade Syracuae Univ. 8-9-81 12-15-81 X 8,900 10,000 , 80512

5UUI'l'R0 11ar43o Int. Jaw &..'I'rn4e Syracutll Unlv. 8-9-81 12-15-81 X 8,900 10,000 , 80512

SYAU5UDDltf Atalld . 1nt. Pin. U8t. SIraouse Univ. 8-2-81 11-25-81 I 10,000 10,500 ,
805'"

f

I lAUIRIL Int. lIn. lIgt. SYracuse Univ. 8-2-81 11-25-81 I 10,000 10,500 , 805."

IRJTAGUIJIIG Togl Int. lin. Mgt. Syracuse Unh". 8-2-81 11-25-81 X 10,000 10.500 ,
8051'..,

IIADlllJlTO Suhadl Int. Pln. Ltgt. SyracllBII Unlv. 8-2-81 11-25-81 X 10,000 10,500 , 805."
~I I f

~' ;
LIUZlfl IDt. Pin. U&t. Syrncuae Unlv. 0-2-61 11-25-81 I 10,000 10,500 ,

8051' .'

IRJR JAKJIAA),IIBJAJl IRS Tax l'rogrBII loshlnaton D.O. 10-19-81 12-4-81 I 1,906 8,205 2
I .

80579

RUSDI "ahob IRS Tax Procrna IBohington D.O. 10-190081 12-4-81 J 1,906 8,285 2 80579

TooA IRS Tax Progrm YfnBhlngton D.C. 10-19-81 12-4-81 X 1,906 8,205 2 80579

TIWIRIN Slr1n DS Tax ProgroJl t7oBliingtoD D.C. 10-19-81 12-4-81 I 7,906 8,285 2 80579

BUDI Sl'lIpu Tax Resllaroh Inllt. Nnnila 9-16-81 10-17-81 I 2,218 ',000 1 80582

n:TUT Sudj1anu Tax ReBearch Inst. ~nn1la 9-16-81 10-11-81 I 2,278 5.000 1 80582

TOTAL 1}94.e>14 1421,806

'.. ~ .. -

(, :,1.'. I, I

.!
0,'., .,. of. ~I .

\,0- ;~.
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PRD-I conTRoL WORKSII~"'ET

SIlOnT-TEIDJ TnAII/IlIG

•
IWJE Dr 5TARTItlG CQl.1PLETI Oil AcruAL IPA lut/I\IO. PIOIP Uo.
PIillTICIPAlfT FIELD OP TRAIIIlIIG lOOATlO1I OF TRAItIIlIG DATE DATE RETURNED COSTS 1'U111JED TRAII/ING 0261 I \

PIOIP Aftl' • I,.
DEl'T. or rINAliCE

'HADlAlrrO Martiono Public Polic1 Ugt. Harvard Unlv. O-f-81 9-12-81 I 6.255 7.000 I 60545
I I

: .lRSAD Bucher1 Training U8ra. Oniv. Connecticut 5-19-61 8-14-81 I 9.366 10.740 } 80526

: DJOKO Sukaryo Training Mgre. UniY. Connecticut 5-19-81 8-14-81 I 9.356 10.740 . } 80526

. SITORUS TiJlbul Invost. IIesotiotion Georgetown Univ. 6-8-81 7-}1-81 X 10.402 10.800 2 80546
,.

I IlAUIDI Invest. I/egotiotion Georgetown Univ. ~l 7-31-81 X 10.402 10,800 2 60546

. alAHAW, Dones1u8 Invest. Negotiation Georgetown Univ. 6-8-81 7-31-81 X 10,402 10,800 2 80546,.
t.'U1IAUAD Samun Invest. Negotiation Georgetown UniT. 6-6-81 7-31-81 X 10.402 10,800 2 80546

: BAI'ULI, Liswar Custo.s Admin (COIIp)uniy. So. Calif. 1-18~2 6-18-82 12.902 . 10,500 6 80548
,

I i
~I

~

: RULlIN, Uuchtar 'fax AWn. (COIlp ) UniT. So. Calif. 6-2O-a1 11-20-81 X 10.109 10.500 6 60549

; 'I'AI8, Ruell 'fax AdaJ.n (Comp) UniT. 80. Calif. 6-2O-al 11-20-81 X 10,109 10.500 6 80549

SUlIARDI. Rukanda 'fax Ada1.n.(Comp) Univ. So. Calif. 6-2O-al 11-20-81 X 10,109 10,500 Ii 80549

IlAlIA PI, Ironof Tax Adalo (SRIea) UniY. 50.CRIlf. 6-29-81 7-31-81 X 6,091 6,000 1 80550
Ext. one Uonth Unb. 90. CaUf. 9-4- 81 X 2,500 2 80550 (1)

SOEDARSONO Tax Adf\ln (Salea) uniY. So. Calif. 6-29-61 7-JI-81 X 4,165. 6,000 1 80550

, rJOEROO10 P. 'fax Adlllin (lnoome) Un!y. So. Calif. 6-2~Hll 7-31-81 X 4.954 6,000 1 80551

ZALIL Uosad1 Tax Ad.in (I"ccme) UniT. 90. Calif. 6-29-61 7-31-81 X 4.954 6,000 1 80551

I ,- ~ .:

I

II _. iI i
I
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I
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PaD-I COUTROL WORKSHEET

5HORT-TEIUJ TRAINIllG

H.WE or STARTING COI.fPLETIOK ACTUAL IPA UAK;\!O. PIO/p 110.
PARTICIPANT flEW or TRAltlIUG LOCATION or TRAINING DATE DATE RETURNED COSTS FUlIDED TRA III lKG 0261

PIO/p AUT.

HAPPE!!!!

Mrs. SOETEDJ051U COIDJ1lwU. ty Ilealth Unlv. Ro. Ca1011na 7-5-81 8-5~1 I 16,748 7,500 1 80562

'," I



PRO-I COlI'rROL WORKS!tLi::l'

SIIOiiT-'!'i::ru.! TRAI;lIIiG

:~OP ~T,'uITnrG C0liPLE'rlOll AiD;'" IPA ~1Ijt.:0. ?IOIP :ro.
F:.?'i'ICIP~:T FIELD OF TRAII/lIIG IllCATIOII OP TRAIUmG DATE DA'tE HETUIDIED nnrmm ~"'i1lE:D TRAIllI.IG 0261

PIO/? Ai.lT PIO/P AUT.

f" ,..
::..J'~.

l'UDJO!!APOSOIlO Tra1nibg Evaluation Unly. Connecticut 5-8-30 8-8-80 X. 310,000 , 80310

lUTA£: \7a1ujo Training Cont. Uanila 11-6-80 11-16-80 X

~
2.290 -1 80333

lIURRAif, Chainlddin Training Con!. L1a.o11a 11-6-80 11-16-80 X $12,290 a 80333
~COS'l'

&.Irs. SUDIJAIIYO 5. O.tt1ce Ugt. Train. IU,700 , 80387

'PAHAGIAH, P. 1Irojeot Design UniT. Connecticut 9-17-80 5-81 X 112,190 16,275 7 80«8

SUlIAR'I.'O Pra'lf1ro PER50NllEL 11G'l. . UniT. Connecticut 4-30 7-'0 X 9,125 8,100 , 80518,..
KOr:S.1AHDI KOES logistic &!gt. G.5.A. Wash. D.C. 1-3-82 1l,679 10,250 , B0531- I~ ;aBADYO D301l:0 Project Anal,ysla Univ. Conneoticut 9-14-82 5-82 16,5OQ 16,500 7 80;61

5,800 2 80561 (1)

U<ERHASAlI Aotion Training U.5. Dept. Agriculture 9-21-81 11-20-81 X 8,521 ~ 19,500 , 80577
lira. lCAD.UD.tO Action Training U.S. Dept. Agriculture 9-21-81 11-20-81 I 9,740 , 80577

JIIIITOROOO Action Tra1n/a. UD1y. 50. CalU. '-lB-82 5-6-82 7,335 ~ 16,500 2 80597
nr.tDl Action Tra1n/R. Unlv. 50. Go1U. '-18-82 5-6-82 7,:535 2 80597
I'URl:Al.WJ IJATA!I."USUlIAH Action Tra1n/R. Unly. So. callf. 3-18-82 6-6-82 9,'22 9,500 , 80635
50EDJADI :rJ.. Action Tra1n1ne Unly. So. CaW. 3-18-82 7-6-82 9,147 12,000 4 80640

SIAGIAII Soodang Program Evaluation Onlv. So. Calif. ,-18-82 4-6-82 .,015 :J, '100 i 80626

·1!rs. 'ROlllYA S. Tra1.n1.nB Ugrs. Only. Connecticut 9-lB-82 4-8' 16,500 7 80627

. &.Irs. PAROOAm:AN Decentralization UD1Y~ Calif. (Berkeley) 12,220 6 80632
1104,909

.----- • ••• on I



ISf~IO f.

I .!!! (Con I II )

It\UE or
i PAR~ICIPAJI~

PHD-I CONTROL WORKSHEET

SIIORT-TEIU.I TIlA IIIl11G

5TAIlTUlG CC~;P1£'l'IO" UD;\1 If! WII/LIO. PIO/P 110>
,lEW or fRAINJlIG LOCAtIO" 0' TRAIHlllG DATE DATE RETURllED FUrIDED PUlllJED fRAIIIING 0261

PIO!P AUT PIO/P UIT.

.
.\cUon fraln/ll. Unlv. So. Call!. 5-11-82 6-3~2 8,000 2 0(0)47

AcUoR 'traln/R. UnlV. 50. Callf. 5-11~2 6-'o-tl2 8,000 2 80641

Ac UOII 'rraIn/R Unlv. 80. Callf. 5-11-82 6-J0-82 8,000 2 00641

Action 'fratuAl. Unlv. 50. Callf. 5-11-82 6-J0-82
.

8,000 2 00641

Mgt. Consulting Unlv. PUtaburgh 9-1.,-82 1l-'j..{)2 9,000 2 806"j6

&sgt. COllaultil16 Unlv. Pittoburgb 9-1"5-62 11-5-82 9,000 2 00036

Ugt. COIlSultil1ll UnlY. Pittsburgh 9-13-82 11-5-82 ',000 2 60046

'I'OTAL 112,290. 211,545

ACTUAL CO~T ••••••••• S104,909

SOBQIJAIf~I

ilOEIlAU:JONO
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ANlffiX NO D

IDNG-TERM (ACADEMIC) PARTICIPAUTS ARE

ARE ATTENDDTG THE FOLI.OWING UNIVERSITIES

NO. OF DEGREE CnGAlTIZATION
UlUVERSITIES PART.

AMERICAN 4 1IA IAN

CLAREMGllT 1 MA BAPPENAS

CORNELL 1 PhD BAPPENAS

COIDRADO STATE 1 PhD BAPFEUAS

CASE WESTERN RESERVE 2 1M DOF

GEORGE WASHINGTON :3 l-PbD DOl!'
2-&

HARVARD 1 MA DOl!'

HAWAII 2 MA BAPFENAS

ARTHUR D. LIT~LE 1 1M ooF

ILLINOIS 1 PhD DOF

PITTSBURGH 6 1-PhD 4-BAPP.ENAS
6MA l~LAN

1-DOF
SOUTHERN CALIFORNIA 8 1-PbD 6-LAN

7..:MA 2-DOF

SYRACUSE l4A 1-ooF
1-BAPPENAS
1-LAN

TEXAS 1 MA DOF

UTAH STATE 1 PhD BAPPENAS

VAIIDEIrBILT 7 2-PbD 1-BAPPENAS
5-MA 6-OOF

WILLIAMS 2 MA 1-BAPPEID.S
1-DOF

WISCONSIN :3 MA DOF

OTHER (NOT IPA) i) a-PhD BAPPENAS
L-MA OOF

OTHERS PROGRAMi'.1ED BUT NOT YET PLACED 6 MA :3-OOl!'
2-IAN
1-BAPPIDIAS

TOTAL

If

61



ANNEX NO. E

SHORT-~4 PARTICIPANTS HAVE BEEN

ATTENDING THE FOLLOWING TRAINING PROORAMS

NAME OF UNIVERSI1'Y TRAINING NO. OF
OR TRAINING ORGAN- PROGa~ PART.
IUTION.

UNIV. OF TEXAS OIL & GAS MGT. 2

UNIV. So. CALIF. TAX COURSE 4

UNIV. SO, CALIF. TAX (FRAUD) :3

UlrIV. SO. CALIF. PROPERTY TAX 4

mrIV. SO. CALIF. TAXATIOU (Comp) 5

UNIV. SO. CALIF. CUSTOMS ADMIN (COMP) 2

U.S. Inter. Rev. Serve TAX ADMIlUSTRATION 4

MANILA TAX INSTITUTE TAX RESEARCH 2

HARVARD TAX INSTITUTE TAX AUJIUISTRATION 1

UNIV. OF SYRACUSE FINANCIAL MGT. 11

UNIV. OF SYRACUSE MGT ~ DYNAMICS :3

UNIV. OF CONnECTICUT MGT. TRAINING a:

GEORGE TOYlN mrrv. INVEST. NEGOTIATION Z.
mnv. of SYRACUSE INTER. LAW &: TRADE 2

u.S. GEN. ACCT. Off. AUDIT PROGRAM 1

UNIV. of CONNECTICUT PERSONNEL MGT. 1

TRAINHm
PERIOD

5 Wks

1 Mo.

1 1.10 ..

1 Mo.

5 Mo.

5 Mo.

2 Mo.

1 Mo.

1 Mo.

3 Mo.

1 Mo.

3 Mo.

2 Mo.
:3 Mo.

6·k MO.

3 MO.

G.O.I.
ORGANIZATION

DOll'

DOll'

DOll'

DOF

DOF

DOF

DOll'

DOll'

DOll'

DOll'

DOF

DOll'

DOll'
DOll'

DOP

LAN

GEORGE WASHINGTON UNIV. LOGISTIC MGT.

u.S. DEPT. of Agricult. MGT. TRAINING

1

2

3 Mo.

2 Mq. LAN

UNIV. Calif. (Berkeley) DECEN'l'RALlZATIQN

UNIV. OF CONNECTICUT

UlfIV. OF SO. CALIF.

UNIV. OF SO; CALIF.

UNIV. of PITTS:BURGH

UNIV. OF CONNECTICUT

UNIV. NO. CAROLINA

PROJECT ANALYSIS

MGT. Train. AT/R

MGT. TRAm. AT/R

MGT ~ CONSULT. SKILL

MGT. TRAIN.

NUTRITION

15

2

5

4

:3

1

1

1

7 Mo.

2 Mo.

2 Mo.

2 MO.

6 MO.

7 MO.

1 MO.

IAN

LAN

IAN

LAN

IAN

IAN

BAPPENAS



"..

PHD-I CONTROL \lOIlKSIIEE'r

SIIOn'l-TERU I'RA IIIl1/G

IUUB 0' STAnTIlIG . CCl.;pLET1011 AIDj\" IrA IUllftlO. PIO/P 1101
. l'ARTICIPAJlt 'lELD or fRAUflUG LOCAtIO" or TRAIHlllG DATE . DATE RETURJIED fUUDED fUl1l€D 'rRAIIIIBO 0261

PIOIP urr l'101P AUT.
I

I~ (Con'd)

IS'l'aIO T. .\etlon Traln!R. Unl~. So. Calif. . 5-17~2 6-30-82 8,000 2 tJOO47
!

SOEOIJAH'l'I Ao\lol1 froin/R. UnlT. So. CaUf. 5-17-82 6-30-02 8,000 2 80647

SODIARYO Ac tlOIl Tra1n,/R UnlT. So. Calif. 5-17~2 6-JO-a2 8,000 2 00641

SOBDAR:JONO Actlon 'l'ra1v/ll. UnlT. So. Calif. 5-17-82 6-3o-a2
.

8,000 2 00647,
I .
I 91RDJOII0 Mgt. Conaulting UnlT. Pittsburgh 9-lJ~2 11-5-{l2 9,000 2 8(6)6

DJ(,IIAJI Ill' WIlA Ugt. Consulting UnlT. Pittsburgh 9-13~2 11-5~2 9,000 2 tJOliJ6

30EllAn'l'O R. U&t. Consul tin« UniT. Pittsburgh 9-13-82 11-5-ll2 9,000 2 DOli"6

TOTAL 112,290. 217,545

ACTUAL COST••••••••• 1104,909
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,~

I
I
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----- -
AllNEX NO •...L- "ST..\TISTIC.\L ANALYSIS

Oll'
PARTICIPAJI'r 'l'RAINDTG

PBD-I

ORGAlTIZ.\TIOIi T01'AL 110. Oll' lWl/Y'EARS PART. P~. PABT. PA1i~.

PARTICIPANTS PROGlWlrJED P~CED DEPARr. AIVAIT Dnl'G
DEPART PROCESSED

DEPT. 0' p'mAllCE

1980-81 PRO'iR.Ul

long-'l'em Train. 1-4 29t 14- 1-4 0 (>

(long-Tem Train. 4- 4 4 4 0 0
(Punded USAID)

Short-Tn1n. 14- 24* M/Mo. 14 1-4 0 0

1981~2 PROGRAM

long-'l'em Train. :5 6 .3 :5 0 0

loJl8-Tem Train. 10 21 7 7 0 3
(Special Funding)

Short-Term Train. 36 92 MIMo. 36 36 0 Q

~

loll&-'l'em Training 31 l~~
2S 28 0 :5

Short-Term Train1~ 50 50 50 0 0

J)APPEKAS

1980-81 PROGRAM

long-Tem Train. 11 25 11 11 0 0

1981-82 PROGRA14

lolli-Ter.n Train. 3 7 3 2 1 0

locg-Tem Funded USAID 2 :5 2 2 0 0

Short-Tem 1 1 1 1 0 0

~

loIl8-Tem 16 35 15 15 1 0
Short-Tim 1 1 1 1 0 0

BE
1980-81 PROGBA14

long-Tem 5 11 5 5 0 0

long-Tem (USAID) 1 2 1 1 0 0

Short-tem TraiD. 1 :5 M/Mo. 0 0 0 1
Short-Tn1n SECAll. 1 7 If/JIo. 1 1 0 0
Short-Tram. (USAID) :3 ~. :3 3 0 0

1981~2 PRClGlWI

long-r8DI Train. S 12 6 6 0 2
Short-Tem Train. 19 56 19 10 9 0

~

Iong-Tem Train. 14- 29 12 12 0 2
Sho~~. 24 691 23 14- 9 1

GRAUD TO'I!AL

IDNG-'G:lD4 TRUllDIG 61 124i 55 55 0 6
SHOR'.r-'mlM TRAINING 75 JS6 56 65 9 1

:- .:r.~--

11


