qo7000! ()
e
PO -AAL 292,
CONGRESSIONAL PRESENTATION

SUMMARY BOOK NARRATIVE

LABOR AFFAIRS

Lalor and manpower development assistance is cotncentrited in
four primary areas of activity., These include: establishment and
strengthening of free, democratic trade unions in the developing
world; integration of women workers into the work forces of the
less-developed countries; increasing the participation of trade
unions in the development proucesses of their nations; and assiste
ing the go :mmt of developing nations in identifying and re=-
moving develc,. .ntal obstacles emanating from the field of manpower
and employment,

In its labor and manpower activities, A,T,D, seeks to contribe
ute to the improvement of the living and working standards of the
poorest majority of the labor forces in selected less developed
countries, There are three criteria for selectinn heret first,
the willingness of the host-countries to vork in tre collaborative
stvle as set out in the Foreien Assistance Act; second, the fea=
sibility of the p. mosed projects and the degree to which they
will directly &ffect the welfare of the workers; and finally, the
willingness of others =« whether they be the host=countries or
other organizations =- to underwrite the project after planning
and development phases are completed,

Eff~rts to strengthen the trade unions in the develouping
world are being carried on under contracts or grants between the

four repgional bureaus of A.I.D. and the three intsrnational labor
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institutess the American Institute for Free Labor Development (AIFLD)
in Latin America and the Caribbean; the African-American Labor Center
in Africa(AALG); and the Asian~American Free Labor Institute {AAFLI)
in Asia and the Near East, These institutes are engaged in a number
of project activities aimed at impro/ing the social and economic
status of workers, Among these activities are social impact projects,
labor education and union administrative development, collective bar-
gainineg training, and in prog.rrams designed to enhance the living and
workinpg conditions of union members and their communities (i.e., cc-
oneratives, credit unions, medical clinies and vocational skills
training).

In FY 197Y, active trade union development projects were being
carried on in 15 Latin American and Caribbean countriss by AIFLD;
eight Near Tast and Asian countries by AAFLI; and in 11 African
countries by AALC, The institutes also utilize the servicas of Amer=
ican arfiliates of the International Trade Secretariats in carrying
nut union-to-union programs, Additionally, non-U,S, Government funde
ing is provided by the American Federation of Labor and Congress of
Industrial Organizations for institute-sponsored impact projects
around the world, These projects include disaster relief, social
welfare activities and other types of humanitarian assistance,

A,I.D,'s Office of Labor Affairs also provides project assisti=

ance in the planning, development and evaluatio. of programs which



are specifically responsive to identified prablems in the manpower
and employment field which are posing obstacles to the generation

of employment, development, of labor intensity in employment, pro-

motion of equal employment opportunities, improvement of workers!

skills, and equitable distribution of income,

It is also involved in the development of statistical indi-
cators by which social and economic improvements ran be measured,
and in the development of an agro-skills training program which
will be directly responsive to the vocational neede of the rural

work forca,
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"Preiect Tarret and Course of Action. This centrally
funced huran rescurces development and utilization pro-
Ject has as its pcal the improvernent of living and work-
irig standurds for 1he poorest majority of the labor for-
ces in sclected less-dcveleped courntries (LDCs), It fo=-
cuses atlenticn srecifically on those employrant-related
aspects which most diractly affect the lives of workers:
generaticn of emrlcyrent, labor irtensity in employwent,
equal em~loyrment crpertinity for all workers, improving
the skill levels of workers, and enuilrable distribution
-of incowe,

Three general arezs of activity are included in  this
rrojeet: Women's Activities, GovernrentZLabor Organiza-
tions Relations, and Covernment® Manrower Services. The
first fo:us—s cn the intecraticn of wenen into the viork
forces of LICs in order to nmaximize utilization of all
huran resources; the secornd aims at more effectively in-
volving the organized labor moverents of LDCs in tre de-
velcpment processes; and the third aims at developing
within seslected LDC, the capability to idertify and
overcome developrental obstacles in the employuent field
through the estar lishrent of aprropriate policies, leg-
islation and prorrams which are resncncive to their spe-
cific problems, In 2ddition to the Department of Labor
(DOL), maximun utilization in implementation will be
made of internaticnal and private orpanizations,

Proesress To Date, Effcrts to establish professional in-

crganizations in training and employment se-
curity were completed in FY 197S. Three-phase pilot pro-
crams aimed at establishing or improving the effective-
ness of LDC Women's Cormissions or Bureaus were initiatad
in Africa and Latin America through the Economic Commis=-
cior. on Africa and Organization of American States, re-
spectively. Participant training programs increasingly
emphasized problems of rural employment, income distribu-
ticn and integration of women in developmental efforts,

ternational

FY 1976 Prcgram. Funding requirements include $27.:,000

for ol trade vnion and eight government planning agency
participants; $300,000 for Participatirg fgency Service
Arreercrnts with the Department of Labor (0QL) and grants
to irternaticnal organizations involved in Women's Acti-
vity Programs; and $50,000 in grants to inlernational la-
ber institutes for training of trade union women in LDCs.

Sth Quarter. Fifth Quarter funding requirements includs

-

350,000 For trade union participants; $90,000 for the
con*inuaticn of Participating Agency Service pgreements;
$25,0C0 for trainirg of trade union women; and $35,000
for a regicnal conference of senior and rolicy-making
LDC development planning officials to-develep new pro-
rgrams and policies responsive to the protlem of rural
unemployrent,
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