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I. This FROP revisiou changes Sectiom D, paragraph 2 (d) eliminating the position

of Prefect Leader and imgluding in its placs the position of Daputy Livestock

Coordinator.
Specialist.

Tv also adds & mew position, a Rangs Management Training

As Deputy Coordinator of the Phase II Livestock Coordination Unic, the
incusbent in this poeitiom will assist the projact coordinator to perform
the following funetious:

(a) Reaview and assist with all matters of financial
edainistration.

(b) Coaduct financial anslysis of project activitises.

(e) Roview rauch plans and records.

(d) Carry out the major responsibilitiss of the Project
Cooxdinetion Unit as follows;

l'

5.
6.

10.

i1.

To facilitate and assist in achieving an overall
saticfactory rate of progreas in ths project.

Act an Chefrmou of the Project Coordination Committse
in absence of Projoct Coordinator.

Call wootings to deal with project wmattors.

Deal diveetly with the variouws concorned government
cfficials as voquired in relation to project sctivities.

Anpist in projoct budgetinp.
Hendtor che flow of project funds.
Covwdfmite and integrate project activities.

bvraage foxr and advies on the selection of consultants
and othur spoclaliste required foz the project.

Lyronge for and dscide upon the selection for peracnnel
to recaive tralning under the project,

Acaist in tha evalustion of investment plans as to
tochuical and economic priorities as well as the ecological
suitebility befors loens from the Agricultural Finsnce
Corporation are given fiual approval.

Conduct or provide for projsct monitoring, reporting, and
evalwation,
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The Range Managemont Traiaing Specialist position is necessary to upgrade

the skills

of Kenyan implementere of the rangs and rench management plans

being developed wnder the profect. The Range Managswent Trainer/Isplesenter

will
.

Assist in impreving the practical training of local
trafuing institutions from which the bulk of Kenya's
range officewn uve produced;

Conduct an {n.service training program for ussisting

range aud ramch managers implement managsuent plans
on the greued; and

Organise short courses or seminars to up.grade formerly
trained, but fnexperiesced, range officers.





