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Participant Or/an llataija, presently Kaymakam (Sub-Governor) at Varto with 
Afajor Jerry lansley Jr., 11S Army, and Stephen R. Tripp, USAID/W Disaster Re­
he/ Coordinator, standing in front of Varto City Hall which was destroyed by the 
August 19-20 earthquakes. This photo was taken September 4tb as the grt up dis­
cussed AID's role in further disaster relief for the victims. Portion of 'Je disas­
ter relief AlD is providing is 2,000arctic tents which will protect the people 
from the severe winter in the area. 
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The Men Who Will
 
Help Themselves
 

James P. Grant
 
Director, USAID/Turkey
 

A Ithougli it may not be evident to many, the job we \mericans 
and Turks attached to USAII) in Turkey work liardcst at is to 

work ourselves out of a job in Turkey by no later than the early 
1970s. By then Turkey should be able to susta in a rapidly devel­
oping economy without further foreign aid. 

Ihave 1o doubt that the more than 37010 Turks who have been 
sent to the United States under the USAll) Participant Training 
Program will perform a major role in making our early departure 
possible - and a happy one. They witl be keyimen for the job they 
have been trained for- hie progress uf 'urkeI. They are men who 
have learned to help themselves, and through themselves their 
nation. 

It will be the professors in boots I have met at the Ataturk 
University in Erzurm, the bankers in jeeps I have met in )enizli, 
the policemen in laboratoiies I have met in Istanbul and Ankara, 
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the hundreds of engineers and technicians who seem never to be at 
their desks; who will do away with tile need for concessional for­
eign aid, and to whom we look in confidence and with pride. Trhese 
are the participants we have helped to train. It is because Turkey 
has men such as these today that Turkey wi Hno longer need us 
tomorrow. 

The Participant Training Program has, since 1949, been 
carried out as an integral part of the program of technical coopera­
tion between the Government of Yurkcy and USAID). Undcr this pro­
grain, 3,727 participants wcre sent to tie L!nited State; between 
the years 1946 and 1966 (see chart). Thc,;e participants ha~c been 
sent under the 211 projects seen in Nist at the end of the book. 

All these men were picked as participants in a joint Turkish-
American project because they were outstanding men in their res­
pective jobs in important fields in which the Government of Turkey 
considers progress to be essential. In the United States all the 
doors of the most modern technological and academic ins~atutions 
were opened to them. What we gave these men in the United States 
was not something we had to spare but something we desired to 
share. Those who were willing to learn, learned and shared. 

Professor Dr. Abdusselam Ergene, right, informs Parker T. Hart, Amer­
ican Ambassador, about results of experimental wheat fields. Dr. Ergene 
(participant)is presently acting Dean, Agriculture Faculty, Atatlirk Uni­
versity. Professor Dr. Osman Okyar, Rector, Atatiirk University is at left. 
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Professor in boots: Atalgirk 

University's Participant Dr.
 

bmer Baykal (left) andfarmers. ",
 

fr.. 

Izmir Topraksu's participant 
agricultural engineer Atf 

Attila (right) and farmer. 



THE PARTICIPANT TRAINING PROGRAM-TURKEY 
1400 

1949-1966 

1200 

Poo . ... 

!li ilg an efl'ective and successf'ul iparticipalit is not easy, 
hough it may seem so to the uninformed. \lany have had to laIbor 

for moulths studying lFig lishi. 'l'hen there frequently has heein a long 
separat iou, months and even years, from one's family. M1ost im­

lortauht and difficult, the successful participant only rarely can 
copy in lrurke v idecas which work wecll in the IUnited States -or in 
Ila i'an or in Germany. lie must dist iigu ish het~~ cu that which 
may he usecfilly tra s planted to '1'urkev - and that whi ch cannot. 
Anud, even that which can he trans planted usuallyv must he adapted005
1y the participant to meet the special circurastanices of Turkey if it 
is to work. I'or him to " adapt, not adopt,'' the successful partici­
pant must he a creative ruau in his own right. 

Also noteworthy is the fact that as development proceeds at an 
accelerating pace in Turke y, men anid womeii fromi other developing 
colutries are coming to Turkey iii increasinig nuimbers to observe 
and to learni. In the 1970s we cani expect Turkey to follow in the 
footsteps of Western Europe and Japan in providing assistance to 
others as the assistance receiving stage is completed. 

In this Particip~ant Journal we will tell the stories of ten parti­
cipants who shared. But, they will speak for hundreds, maybe 
thousands, of men whion we are proud to call our participants anid 
our friends. 



Kendi 
Kendilerine 
Yardim 
Edecek Ki iler 

Yazan: James P. Grant 

Pek qok ki§lninin bilmedi~i bir gerqek, USAID'deki biz Amerikah ve 

Tirklerin en geg 1970'lerin ilk ydlarinda i§siz kalmak iqin bUyUk bir qaba 
sarfetmekte oldu~umuzdur. 0 zaman TUrkiye'nin daha fazla di yardirna 
ihtiyaq kalmaksizin hizla kalkinan ekonomisini finanse edebilecek bir duruma 
gelmi§ olmasi gerekiyor. 

Hig §Uphem yok ki USAID Participant Programi qerqcvesinde Amerika 
Birle~ik Devietlerine g6nderilen 3.727 Tirk bizim erken ayrilmamizi rUn­

kiln ve mutlu kilacaklardir. Eu parti'ipant'lar e~itim g~irmelerinin asil 
hedefi olan TUrkiye'nin kalkinmasi i§inde bir numaralkimselerolacaklardir. 

B3u ki~iler kendi kendilerine ve boylece de kendi uluslarina yardirn etme~i 

6Arenmi§ kimselerdir. 

Onlar-AtatUrk Oniversitesinde rastladigirn ayaklarinda qizmeler bulu­
nan profesbrler, Denizli'de kar§ila§tiim ciple dola§an bankacilar, Ankara 
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ve Istanbul'daki laboratuvarlarda gdrdUAUm polis memurlari, masalari 

bainda hiq oturamayan yUzlerce mUhendis ve teknisyen-imtiyazli yardima 

olan ihtiyaci ortadan kaldiracaklardir. Biz onlara gUven ve kivanqla bakiyo­

ruz. Bunlar egitimlerine yardim etti~imiz participant'lar. Buguln boyle 

ki§ilere sahip olduu iqin yarin TUrkiye'nin bize ihtiyaci olmayacak. 

P'articipa t Egitim Programi 1949'dan beri Turkiye IlUkUmetlyle LSAID 

arasindaki teknik t birlizi programinin ayrilmaz bir parqasi olarak yUrUtu­

legelmi~tir. 1949-19b6 yiliari arasinda bu program qerqevesinde Amerika 

Birle~ik Devletlerine 3.727 participant g~inderilmi~tir (Bk. Liste 1). Bu 

participantlar Liste 2'de gbsterilen 211 proje dahilinde gonderilmilerdir. 

BUtUn bu ki~iler kendi mesleklerinde seqkin insanlar olduklarindan 

dolayi bu TUrk-Amerikan karma projesi iqin seqilrni~lerdi. Amerika Birle§ik 

Devletlerindeki en modern akademik ve teknolojik mUesseselerin bUtUn 

kapilari kendilerine aqilmi§ti. Bizim Amerika Birle ik DevIetlerinde bu 

ki~ilere verdiimiz bizden arta kalip vermek zorunda oldu umuz degil, 

yalnizca payla~mayi arzu etti,imiz §eylerdi. bgrenmeye istekli olanlar bk­

rendiler ve payla~tilar. 

Bilmeyenlere b'lki oyle gorUnUyorsa da etkili ve ba~ardi bir participant 

olmaik kolay dekildir. Pek qou aylarca ingilizce qali§mak zorunda kaldilar. 

Qo~u da aylarca, bazan yiliarca sUren uzun bir sUre ailelerinden ayri 

ya~adilar. En 6nemli ve gUq olam, ba~arili bir participant'in Amerika 

Birle~ik Devletlerinde -veya Taiwan yahut Almanya'da- iyi bir §ekilde 

uygulanabilecek olan fikirleri TUrkiye'de qok ender olarak kopya edebilece-

Aidir. TUrkiye'ye aktarilabilecek ve aktarilamayacak olanlari tam olarak 

birbirinden ayirmasi gerekir. TUrkiye'ye getirilebilecek olanlarin bile 

(e~er i~e yaramasi bekleniyorsa,) genellikle participant tarafindan Ttrkiye'­

nin ozel §artlarina uydurulmasi gerekir. Onun iqin "kabuldegil, adapte etme" 

sdz konusudur ve hazaridi participant tam anlamiyla yaratici bir kii.olma 

zorunlu~undadir. 
Dikkate dejer diker bir nokta, TUrkiye'deki bu hizli kalkinma temposu 

dolayisiyla diger kalkinan Ulkelerden erkek ve kadinlarin g6zlemde bulunmak 

ve oQrenmek Uzere TUrkiye'ye gelmeleridir. 1970 yillarinda yardim alma 
safhasi sona erdigi zaman TUrkiye'nin Bati Avrupa ve Japonya'nin izinde 

giderek dierlerine yardima ba~lamasini bekleyebiliriz. 

Bu Participant Journal'da programa katilan 10 participant'in bykUlerini 

anlatacagiz. Fakat onlar, bizim participant'larimiz ve arkada§larimiz, de­

mekle kivang duydugumuz yUzlercesi, belki binlercesi adina konu§acaklar. 
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The Participant
 
The Marshall Plan 
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S ince the early days of the 
Marshall Ilan, tens of thou-

sands of participants from n ore 
thian O countries have been 
sent to the United States fo,, 
professional and technical train-
ing. Wonrld War II allies and foes 
alike received this aid. The 
philosophy of the Marshall Plan 
was not only to help those who 
fought beside the United States 

of, America, but to help all 
countries in need, so that these 
nations, many of them war-hurt 
and battle-scarred, would not 
again run amuck. The Marshall 
Plan was intended to be both 
curative and preventive. 

Most of those which were 
once called the Marshall Plan 
countries no longer receive 
.A.merican economic aid. This is 
not because they do not deserve 
assistance, but because they no 
luger riced it. They have re­
covered. They have developed. 

The participants trained in 
the Inited States in the 18 years 
following 1948 
roles in these 

the process 

hawye played key 
recoveries-for, 
of recovery and 

progress, it is nearly always 
stuch people who are at the 
liern. The better equipped and 
trailned these people are, the 
better they can guide the course 
of the long and often difficult 
journey toward change. Foronly 
through change-change in con­
cepts, techniques, managements, 
and even a change in the phi­
losophy of how to live-can a 
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Training Program
 
developing country become a States from Turkey for training. 
developed country. The United States Govern-

The graphic list on page ment, American private enter­
5 is a clear indicator of what prise and the American people 

the articipant Training Program have demonstrated their unre­

has meant for Turkey and what stricted willingness to share 
in the long run it will mean for their modern technological know­
the general development of the how and the most up-to-date 
country. For it is mostly these scientific management systems 

returned participants who are at available. The doors have been 

the forefront in agriculture, in- open to the participant. It really 

dustry, transportation, ,raswha tile tolabor, behooves isoffered,participant 

health, education and public grasp what is offered. 
administration. 

3727 Participants 

in 211 Projects 

The 211 projects listed on 

page 76 show the wide variety ,t 

of fields in which participants W 

from Turkey have been trained. 
Many of Turkey's more than " 
3,700 AID participants have 
seen more of the United States 
in six months than many Ameri­
cans have seen in a lifetime. 
The map on page 14 shows the / 
travels of one of the 404 Labor // , 
participants sent to the United / 
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Turkey needs to increase 
greatly the number of its skilled 
technicians and professionals if 
it is to achieve the goals of the 
first and second Five Year 
Development Plans. The USAID 
participant is given the oppor-
tunity to acquire the needed 
skills. The fact that literally 
hundreds of returned Turkish 

-
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Ipant 
___ I 

participants today play important 
roles in government, administra-
tion, private enterprise and 
other important sectors of the 
developing economy shows that 
the Turks know how to profit 

from the chance to change that 
is offered them. 

It took the United States a 
long time and a great deal of 
effort to reach its present high 
level of education and tech­
nology. To achieve everything 
that it is unequivocally offering 
to share today, the United States 
in the past has also made many, 
often costly, mistakes. Many of 
today's accepted systems were 
arrived at through trial and error. 
Evidence of the American errors 
of the past can be observed by
the participant from abroad, so 
that he can avcid or help avoid 
them in his own country. 

Change
 
The USAID Fhrticipant 

Training Program gives the par­

ticipants of friendly countries 
a chance to learn, on the spot, 
the best there is in the United 
States. The successful partici­

brings back to his own 
country a knowledge of modern 
systems applied in an ultra-mod­
ern environment, plus some ideas 
about how to adapt such systems 
to the conditions prevailing in 
his own country. One thing ever; 
participant knows even before 
he leaves his own country is 
that he has to bring back 
change. Only when the partici­
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.- AtatUrk fought the West to 
_- make Turkey free. lie then turned 

to the West to keep Turkey free. 
- lie relied greatly on men trained 
- and educated in the Western 

countries. Many of his closest 
lieutenants were western edu­
Cate(t. Today Turkey, with a 

population increasing by one 
million people every year, needs 
better trained and educated men 
more than ever in her history. 

The USA II) Participant 
' Program is only partTraining 
of the answer. Another part of 
the answer consists of the menSandwomen who are sent by their 
parents, by private institutions, 
by scholarship foundations or by 
the Government to study and 

pant returns with the knowledge train abroad. A further very 
of how properly to use tlie ne-i 
know-how he has acquired to 
bring about that change can he 
be categorized as a successful / . . 1 ­

participant. Tre' r...... 

In a speech Turkey's great ( . $. ­

late Mustafa Kemal Atatirk made _, 

in Samsun in 1925 he said:' For r - w-'-
everything in the world, for t 

things material and things moral, o
 
for life, for success, the truest ,
 
guide is knowledge, is science.
 
It is education that either makes lit
 
a nation live free, independent,
 
glorious, in a high social organi­
zation, or leaves a nation to
 
slavery or poverty."
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important part of the answer lies 
in what these men bring back 
and how many thousands of 
people these men can- train at 
home. 

Through the Nebraska Uni-
vorsity contract, 169 participants 
were trained in the United 
States. Of these, 145 are pro­
fessors, assistant professors 
and lecturers teaching at the 
Agricultural Faculty of Ankara 
University (60), the Veterinary 
Faculty of the Ankara U~niversity 
(37), the Agricultural Faculty of 
Aegean University (12), and the 
Agricultural Faculty of the 
Atattirk University in Erzurum 
(36). The remaining 24 are in 
private enterprise and other 
institutions. 

In the Forest Resources 
Development Projects, 224 

A& 

~ 

A 
, I ri ' 

/i 

foresters were sent to the United 
States for training. Of these, 19 
are professors and assistant 
professors at the Forestry Fa­
culty of the Istanbul University. 

g x 

J 

-- , 

, 

Under the New York IJniver­
sity contract, 41 participants, all 
professors and assistant profes­
sors, were sent to the United 
States for training. Of these 
over half came from Ankara Uni­
versity's Social Sciences Fa­
culty and from the Middle East 
Technical University. Another 

six assistant professos from 
the Middle last Technical Uni­
versity were sent to the United 
States under an AID public 

'1,administration project. 

iants who were sent to the 

United States to learn to teachThere -are many more partic­
who are now back teaching and 
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training thousands how to live 
better by working better. 

Foreign training will con-
tinue to be needed until Turkey 
begins to have a sufficiency of 
its own skills and of its own 
skilled manpower. Thus the 
more trained teachers and train-
ers there are who come bach and 
are put to work to train others, 
the less will be the future re-
quirement of expensive training 
abroad. 

Adaptation 

The Participant Training 
Program, like all programs of 
such magnitude, has problems. 
Sometimes participants are so 
awed with the magnitude of the 
industries and farms they see 

, : .
 

that they fall into an aura of 
ineptitude, a complex of in­
feriority, and learn nothing be­
cause what they have seen 
seems to have been too great, 
even impossible for them. But 
the right type of participant will 
not be subdued by such mag­
nitude. Ile will know that the 
situation is different at home. lie 
will realize that everything is 
built from the bottom up and 
nothing from the top down. And 
he will learn how such an in­
dustry grew, and where he-with 
his industry at home -now 

stands in this escalation. 
There are also problems of 

translating experiences from one 
country to another and adjust­
ment problems depending upon 
absorptive capacities, which in 
turn are decided by cultural 
factors, management patterns 
and capabilities, existing levels 
of technical and professional 
skills and resistance of en­
trenched conservative points 
of view. 

Therebut areno many otherhow prob­lems, matter many 

cast a very substantial shadow 
on the real success of the 
Participant Training Program for 
the participant and for his 

country. 
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PARTICIPANT 

EGiTiM 

PROGRAMI 

Marshall Plninin Ilk beri 1[.gUnlerinden DUnya Sava§inin yikintilarini 
tamir etmek Uzere Amerikan iktisadi yardimi alan yUzden fazia Ulkeden, bin­
lerce participant Amerika Birle§ik Devletlerine e~itime g6nderilmi§lerdir. 

Marshall Pl5ninin felsefesi dtnyayi bir ba~ka felaketten korumak lcin, 
yalmzca Amerika Birle§ik Devletlerinin yaninda sava§mi§ olanlara dekil, 
fakat ihtiyaq hisseden bUtUn uluslara yardim ermek olduundan 11.DUnya 
Sava imn mUttefik ve hasimlari ayni §pL:ilde bu yardimi aldilar. 

Amerika'dan iktiscdi yardim g6ren bir qok Ulke bugUn artik bu yardimi 
almiyor. Bu, yardimi hak etmediklerinden dolayi devil, yalnizca ihtiyaqlari 
bulunmamasindan. Onlar durumlarini dUzelttiler ve kalkindilar. 

Yardim alan Ulkelerde geri d6nmU binlerce participant vatanlarinin 
geli~me ve kalkinmasinda qok 6nemli roller oynamaktalar. Onlarin dl~arida 
edindikleri egitim ve bilgi digerlerinin degi§ikligi ortaya koymalarma yardim 
edecek. Bu de i§iklik olmaks;zin hiq bir k:alkinan lke kalkinmi§ Ulke olamaz. 

76-78inci sahifelerdeki listede g6rUlen projeler Participant Egitim 
Programimn TUrkiye'nin kalkimasinda neler ifade ettigini gosteren aqik 
t§aretlerdir. Geri d6nmU§ olan 3.727 participant'tan qou ,jimdi hlUkUmet, 
idare mekanizmasi, tarim, endUstri, ekitim ve diger hayati sekt6rlerin 
dUmenine geqmi§ bulunuyorlar. 

Amerika'yi bug.Unkti durumuna getirmi§ olan gerek modern teknolojik 
bilgileri participant'larla payla§ma, gerekse en aktUel ve bilimsel y6netim 
sistemlerini onlara g6sterme konusunda Amerika Birle§ik Devletleri, ozel 
teqebbUs ve Amerlkrn halki sinrsiz bir hUsnUkabul gbstermi lerdir. Parttcl­
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pant'a bUton kapilar aqiktir. 

Amerika Birle~ik Devetleri §u andaki durumuna gelebilmek iqln qok. 
bUyUk bir qaba g6stermni~tir. Bu kailkinmaya ye evrimin gcti~imni iqinde 
hedeflere, denemneter ye hatatarla cri~ilrmi~tir. 

JBugiinki participant bu "geqri hatalari" da gdrme ansina sahiptir. 
136y tece kendi OlkesindCki kpaikinma geli~iminde onlardan kaqinrni ye onlari 

tekrar etnx!mi otacak. 

Hier participant'in kendi' lkesini terkederken bildi~i tek ey d6­
niiUnde dce'i~iktik getirmesi gerekti~idir. Participant'a Amerika IBirle­
jik lDevletterinde me-vcudun en iyisini yerinde iiArenme imk,ini verilmi~tir. 
Kendisine ayrica e(;indii bilgileri qcvresine ve kendi lkesindeki ko~uIlara 
LaydUrrnasi da 6 retili r. 

Participzinr ancak isteniten bu de~i. iktii getirebitniek ic;in edinmni 
Oldugt! hi iAleiri L1U'ygayi lecek 1)1r L~kilde geri dhinmdUse kendisine baoarili 
hi r participant deni Whit ir. 

Di ~arida c~itini guiren TUrkIer yalntzcai AID pa rticipant'ta ri de ,it. 
YUzierce ba.,kasi ave ta rafinidan hurIIst a veyaana -hakbar hikikiimct de~ i ik 
rndcigssclc.' kanatiyla, diinyanin qe~itli lilkeicrine gonderiliyortar. Bu k i.,i­
terin kendi Ulketerinde e~itim ye ii retirnc ilitiyact okan di~erterine 6 retmne 
ye cgi trnedle gostereceklecri ha ,,ari, ka 1k nia i~ in gerckhI ol an de i . iklIi~zi 

getirecektir. 

Di a rida egitimn g~irhp chnrnd VC di erLc'rine 6 ' retip onlari e~itmek 
Uzere goirev ha .larn i olanlarin sayisi arttik~a di,,imrdak i pahalIieitirne olan 

ihtiya da azalacaktir. 

Participant [L~itimn trograminin da rnuhakkak ki hu 6&ddeki di~er hutun 
pros, -anflar gihi gdqldk ye sorUnlari var. lBazan participant'lar gdrdokleri 
endiiStri ye tarimin ha~rmctinden etkilenip hhyfflcnerck ikm hir duruma 
LIU 11C'KIC ye iaaitik Cuygusuna kapitmaktalar. [Do~zru tipteki participant 
lbU a ,arnettcn Urkineyecektir. 0 hiq hir eyin yukaridan i. a~lya de;,il, her 

eyin a aiddan yukarliy. do1Tru yapildi~ini hiiccektir. B~u endustrinin nasit 

geli~tiTini etdd edecek ve bu kademnede kendisinin ye vatanindaki endhstrinin 
hangi hasarnakta hulunCu~unu antamaya qali~acaktir. IDaha hir siirU ba §ka 
sorun var. brne~in bir Ulkeden 6bUrUne tecrUheleri aktarmak; bhnyenin haz­
metme kapasitesi ye dig-r faktrIinere ba~li intibak sorunlari gihi. Fakat burada 
sayahi'ecegimiz pek qol. ba~kalari bile Participant E~itimn Programinin par­
ticipant ve onun vatanina getirdigi bu parlak ba~arinin Uzerine gdlge dU­
§Uremez. 
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The Most Difficult Task
 

T he most urgent yet unful-
filled job in Turkey is 

being carried out by the 1,374 
USAID participants working in 
Turkey's agricultural sector. 

These men and women, more 
than one third of all the returned 
USAID participants, are waging 
a revolution from the top to 

create and speed up the evolu-
tion at the bottom. 

They are revolting against 
the accumulated decay of cen-
turies and the ugliness and 
weakness of extreme poverty. 
Their task is to lead 20,000,000 
people-the farm population of 
Turkey-two out of three Turks-
out of their conformity. They 
have to find competence, seize 
it and lead it. They have to 
stamp out idleness and lead the 
idle out of their lethargic con-
servatism and their inbred ten-

ets on the journey of CHANGE. 
Sometimes these men and 

women will fail. What they have 
done will look like a hopeless 
waste of self-sacrifice. What 
they meet will look to many like 
a wound they dare not touch. 
They must never waver. It 
demands extreme courage for 

1,374 men and women to undo 
the neglect of centuries and to 
open the path of CHANGE for 
two thirds of the people of their 
country. 

In the United States only 
one out of thirteen people is a 
farmer-less than eight per cent 
of the total population. In Turkey 
more than two out of three 
people are farmers-about 70 per 
cent. The United States is ex­
porting 50,000 tons of grain 
annually to under-developed 
countries, and Turkey, until last 

19
 



i ' 

ParticipantAdem Karaelmas, General Director of Agriculture, finistry of 
Agriculture, discussing reorganization techniques with USAID advisor 

Doyle K. Casey (left). 

year, has had to import grain to 
meet the demands of its rising 
population. 

The 1,506 USAID partici-
pants who have been sent to the 
United States on agricultural 
projects have seen how the 
United States produces sufficient 
food for its people. Of these 
1,506 participants only 122, less 
than 10 per cent, no longer work 
for the Ministry of Agriculture or 

the enterprise they originally 
represented. Most of these 122 
now are in government, the 
Senate, Parliament, private busi­
ness, or have retired or are de­
ceased. A total of 1,374 remain 
active in key positions attached 
to the departments shown in the 
list on page 76. 

Adem Karaelmas, General 
Director of Agriculture, and 
twice a USAID participant is a 

20
 



man with a mission. He does not 
belittle the magnitude of re-
sponsibility placed on the agri-
cultural participants, nor does 
he belittle the importance and 
urgency of the work that has to 
be done. 


''Before a great segment of 
the rural people of Turkey can 
begin the journey of CHANGE 
which is essential for develop-
ment, we, who wage the revolu-
tion from the top, have to make 
clear to these simple but willing 
people where that journey must 
begin and where that journey 
will lead them," said Adem 
Karaelmas. ''What is most diffi-
cult is to make these farmers 
discard the entrenched beliefs 
and systems handed down to 
them from their forefathers. 
'This is how we always have 
lived,' they say. It is our job to 
teach them, convince them, show 
them how they can live better; 
how they must live better if 
their children are to live at all." 

The agricultural participants 
have seen the newest and most 
modern technology at work in the 
United States. They have seen 
the latest research in the field 
and all the necessary physical 
inputs used by the farmer. 
"But," says Karaelmas, ' 'even 
if all these had been at our dis-
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posal in Turkey, this would not 
have been sufficient to bring 
forth an immediate change. First 
must come the changes in at­
titude in the rural population. 
The participant professors are 
training teachers and engineers 
who will show the farmer how to 
change. The participants who 
are engineers and technicians in 
the field are daily in touch with 
the farmer to show him new 
methods, for the farmer not only 
sees but also hears with his 
eyes. The participants who are 
research men are adapting mod. 
ern technology to the require­
ments in the agricultural sectors 
of Turkey. Hundreds of partici­
pants are building dams; others 
are plotting systems 3f irriga­
tion. Many are showing the 
farmers how to combat insects 
and pests. Still others are 
showing women on farms how to 
live better and care better for 
their families." 

Agriculture in Turkey is 
capable of dynamic growth. The 
1,374 participants cannot do it 
alone. The 20,000,000 farmers 
will have to help these partici­
oants by listening, believing and 
following them on the long and 
often tiring journey of CHANGE. 
Only by doing this will they have 
helped themselves. 
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At tbe first Eugene W. Witnan 
Awad pesetaton n. enill, 

From, left to right: James P Grant, 

Director, USAID; Babri Dajdaq, 

Ministerof Agriculture;Nezib Okuq, 
Governor of Denizli. 

pr 

n Denizli, one of Turkey's 
67 provinces, a group of 

hand-picked Turks aided by a 
group of American specialists 
are working on a project which 
will doubtless have a great 
bearing on the future, not only
of the agricultural sector of the 
Denizli province, but of all 

Turkey. This is the Pilot Project 
of Denizli, a project through 
which a modern agricultural 
future is being molded in an 
agricultural province which has 
been transformed into a human 
boraora 

lpboratory. 
Every farmer in Denizli is 

involved in this project. The 



successes and failures encoun-
tered will influence each farm 
family, but, doubtless, the man 
who is most vulnerable is the 
young Governor of Denizli, 
Nezih Oku§. A USAID partici-
pant, 44-year-old Nezih Okul 
says, 'The work my respons-
ible technician friends are 
carrying out is on a provincial 
scale, but the results will really 
and truly count when they are 
carried out on a national scale, 
That is why there can be no 

failure." 
Nezih Oku is one of the 

40 governors and sub-governors 
who were sent to the United 

States as participants on local 
government and public admin-
istration programs. During his 
year in America, Oku spent 
four rnontsh in theoretical appli-
cation studies at the University 
of Kansas, five months at the 
University of Washington, one 
month at the University of 
Delaware and, following semi-
nars in Canada, two months in 
Pasadena, California, working 
actively with the city govern-
ment where he learned how a 
city manager and a city council 
function. 

Spending approximately two 
months at Pasadena, says Nezih 
Oku*, taught him more about 

administration methods and the 
application of them than he had 
learned in many years before 
his departure for the United 
States. The knowledge that he 
acquired in Pasadena serves 
the young governor well in 
Denizli. ''I have learned how to 
deal with problems," he says. 
''Here no one comes to thank 
me for something which is func­
tioning correctly. Only those 
who have difficulties, problems, 
or complaints come to me. When 

one of my technical directors is 
successful he does not need 
me. Only when he has failed 
does he need my help. Success 
only will come by the recogni­
tion of these failures and 
change only will come by the 
elimination of these failures." 

The key men in the Denizli 
Pilot Project are the ten mem­
bers of the Agricultural Devel­
opment Committee. The head of 
the committee is the Ministry of 
Agriculture Coordinator. The 
other nine members are: director 
of the information committee, 
also serving as general secre­
tary; technicai agriculture direc­
tor; plant protection director; 
poultry station director; forestry 
department director; state breed­
ing farm director; veterinary 
department director; Topraksu 
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COVER-From left to right: Gov­
ernor Nezih Oku§ (Participant), 

_A -Technical Agricultural Director 
.. Abdullab Tatgs (Participant), Co­

. ordinator Ali Ormeci, Supervised 
Credit Chief and Director of Agri. 
cultural Blatik, Abmet lBican Varan 

- ~ (Participant), controlling work of 
tomato grader in Ilonaz, Denizli. 

(Soil Conservation) Director; 
Agricultural Equipment Depart­
ment Director. 

''The Committee meets 
monthly," said Ali Ormeci, the 
Ministry of Agriculture Coordi- Governor Nezih Oku at open-air 
nator. ''We recommend how the shed demonstration.
 
USAID special funds should be
 
used. Our recommendations go to
 
the Ministry of Agriculture. It is ', 
 " 
often that we ten technicians do . 
not agree or see alike. We then ..­
go to the Governor. He never 
tells us what to do. But at the 
end of the session we ten in- t';
variably vot, unanimously I-low 
he does it 1do not know." 

Ali rmeci is not the only 
man who is full of praise for 
Governor Nezih Oku§. A former 
national basketball and volley­
ball player, Nezih Okug is liked 



by every man, woman and child 
in Denizli and every village and 
hamlet of Denizli. Especially 
the farmers of this province 
have a great respect for the 
Governor''whom we can always 
see when we need his help." 

The farmer of Denizli is no 
longer under the impression that 
he '.ives in another world: ''the 
farmer's world." lie has shed 
his coat of lethargy. lie has 
crawled out of his shell of con-
,ervatism. "lie has even be-
come aggressive in his quest to 
learn," said Coordinator Ali 
Ormeci, "he has proudly donned 
the robe of principal element in 
development. It is he who now 
is working for change. And if 

you who have guided hin, on this 
journey of change do not help 
him, then you are in real bad. 
trouble." 

''I have only been here six 
weeks," said Ali Ormeci, "but 
from what I have seen it is evi­
dent that the farmer here has 
caught the bug. What has not 
happened to him has happened 
to his neighbor. In the old days 
it was practically impossible to 
move the farmer away from the 
old entrenched systems he had 
learned from his father. 'My 
father taught me,' he would say, 
and he would not budge. Today 
in Denizli the young farmer is 
telling his father: 'Move, 
change has come.' " 

Governor Nezib Okuf presidingat Information Council meeting. 
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Farmer Turned Banker
 
Turned Farmer
 

"Three years ago," said 
Ahmet Bican Varan, "when you 
visited the villages of the eleven 
counties of the Denizli province 
you seldom met a farmer who 
used a mechanical seeder to 
plant his wheat, cotton or other 
crops. All broadcast their seeds 
by hand. Today, when you go to 
these same villages it is seldom 
you meet a farmer broadcasting 
his seeds. Tractor or horse 
drawn seeders do the job. This 
is change." 

" Three years ago," said 
Ahmet Bican Varan, "there was 
no rotation here. Farmers planted 
cotton, grain or tobacco every 
year. Today practically every 
farmer in the 450 villages of the 
Denizli province works on a 
four-year rotation system. They 
are surprised at the results. A 

few weeks ago an old farmer of 
the Irliganli village said: 'Is it 
not curious? This year I planted 
wheat on one of my cotton fields. 
I did all you agricultural people 
told me. And it brought in as 
much money as cotton.' They 
now listen. They now under­
stand that our job here is not 
to help ourselves but to help 
them. This is change." 

"Three years ago," said 
Ward W. Taylor, USAID Advisor 
for supervised credits in the De­
nizli Pilot Project Aiea, "there 
were no such men here. This 
man, Ahmet Bican Varan, who 
is one of several participants 
we are lucky to have here, nev­
er seems to tire. At present he 
wears three hats: he is director 
of the Agricultural Bank, the 
director of supervised credits 
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in the Denizli Rilot Project area, year-old mother of Ahmet Bican 
and the director of the informa- Varen, "this son of mine was 
tion department of the same lro- born in the village of Ye§ilova 
ject area. When he went on a in Adana. lie is the eldest of my 
well-earned two weeks leave two five sons and six daughters. 
montlhs ago, I asked him: 'Where had three more bui they died. 
are the three men you are leaving I is father and his father's fore­
behind?' This is change." fathers were all farmers. So were 

''Forty-four years ago," mine. All his brothers are farm­
said Zeyneb Bican Varan, 65 ers. All his sisters are married 

Ahmet Bican Varan with other participant Turkish engineers and tecbni­
cians of Denizli Pilot Project area meet with Ceuto, AID and Ministry of 
Agriculture Marketing specialists at Ilonaz, Denizli, where farmers are 
shown hou, to operate a tomato grader. 
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414 	 From left to right: 
James P. Grant 
Director, USAID; 

L 	 Yusuf Karakava, 
winner of first 

Eugene Whitman 
award; Ahmet 
Bican Varan. 

to farmers. It was Ahmet who a farmer. "When they say no I 
wanted to read, read, read. all know why they say no," said 
the time. And what happened? Varan, "for I have lived how 
lie was a farmer and he became they are living. Mostly when 
a banker. But now when I come they say no they mean yes. 
to visit him I see that all the Mostly it is because they are 
time he is on the farms with wary or shy of change. In past 
farmers. This son of mine is a years they seldom trusted offi­
farmer turned banker turned cials. This is no longer so here 
farmer." in Denizli. And when once one 

Ahmet Bican Varan spent of them has said yes, then one 
his early years in the fields. cannot find a more overzealous 
He can use the hoe as well as person in the whole province. 
the pen. Ile can operate a tractor Yusuf Karakaya, the farmer who 
_'s well as a motorcar. He is a won the Eugene Whitman Memo-
University graduate, a USAID rial Award,isa striking example. 
participant, a family man. He is Once he had said yes this farm­
malTied, has one daughter and er did not rest until Topraksu, 
one son. But above all he is still Technical Agriculture, the Ve­
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terinary Directorate, Ilant Po-
tection and finally Supervised 
Credit came to help him to help 
himself." 

Supervised Credit in the 
project area, explained Ahmet 
Bican Varan, only goes to the 
farmers who are ready for change. 
Demonstrations by the technical 

departments aided by the USAID 
technicians working in the pro­
ject area have had excellent 
results. Last year Denizli was 
the record-holder in cotton pro­
duction in the Aegean area-both 
in quantity and quality-mostly 
because farmers followed sys­
tems they witnessed in demon-

At monthly Agricultural Committee ,meetingare left to right: 11alit Kulak­
fioglu, Poultry Station: Seldhattiu Ya zgan, Veterinary Director (partici­
pant); Ahmet flican Varan (participant): Ali Ormeci, Ministry of Agricul­
ture Coordinator of pilot project, presiding over meeting; Ahmet Katigact, 
Plant Protection Director; Abdullah Tatit, Technical Agricultural Direc­
for (partic ipant); 'ikrd Frylmaz, Topraksu aind Nail Ye il, Forestry. 

LEI LUJ 
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Ahmet Ilican Varan and farmer friend. 

stiations carried out on their 
AXfieIds or the ir ne igh bors' fieIds. 

The supervised credit in 

the pilot project area can be 

classified as investment tLredit 
and operational credits. lnvei:t-

meat credits include those fur 

equipment and agricultural ma-

chinery, soil conservation, soil 
improvements, irrigation, large 

and small-head livestock, poul-

try, bee-raising, vineyards, or-

chards and farm buildings. Under 
operational credits come credits 

for preparation of fields, seeds, 
fertilizer, plant protection, hat-

vestingand often living'expend-

itures for the farm family, if 

the credit receiving farmer is 

in need. 

"We have 11 agricultural 
banks in the 11 counties of 

Denizli. We also have 11 agri­
cultural engineers working in 

these banks," said Ahimet Bire.n 
Varan. "Normally all these banks 

would be answerable to the 

General Directorate in Ankara. 

But because Denizli is a pilot 

project, the directors and the 

agricultural engineers are under 

the jutrisdiction of the supervi­

sed credit administrator." 
Supervised credit was first 

tried in Denizli and then in 

Erzincan. Now the Agricultural 
Banks of Eski~ehir, Tokat and 

Elazig provinces have begun 

extended supervised credits on 

a small scale. 



One of the 40 Agricultural 
Bank participants who were sent 
to the United States for training, 
Ahmet B3-ican Varan fully real-
izes how important his job is-
not so much for him, but for the 
project area-for the human lab-
oratory, where well-trained men 
are working hard to adapt the 
best technological systems 
known in modern agriculture to 
the conditions prevailing in 
this pilot area. 

"In two-and-a-half years," 
said Ahmet Bican Varan, "we 
have extended supervised credit 

loans in 10 of Denizli's 11 
counties to 365 projects corn­
prising 3,005 pieces of land 
totaling 35,319 decares of cul­
tivated land. Not one farmer 
has failed to carry out his 
obligations." 

"His father used to get 
angry when Ahmet left us and 
went to school." said Zeyneb 
Bican while visiting with her 
son in Denizli. "But it is a 
good thing he did. I see he has 
returned to us-not to his family 
alone, but to all farmers of 
our country." 

W2W
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Ahmet Btcan Varan 
and farmer mother. 
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S uccessful development in a 
country comes with the 

accumu'. 'ion of success stories. 
Forestry in Turkey is unquestion-
ably a success story. Although 
this country has a vast potential, 
which as a whole forms the gen-
eral development picture of the 
country, it is seldom that such 
a story is told by a man who is 
so nioest and unpretentious that 
he will allow his name to be 
used only if he is identified as 
'one of 224." 

Saffet Gizen is one of the 
224 USAID participants sent to 
the United States on severalforestry development resources 
projects. When he left Turkey 
for the United States 13 years 
ago, Gzen was General Manager 
of the Forestry I)irectorate of 
Mugla. Today lie is one of the 
two Assistant General Directors 
of the Forestry General Director­
ate of the Ministry of Agricul­
ture. The story L. tells is v:he 

success story of forestry in 
Turkey. It is also the story of 
the 224 USAID participants and 
their important role. 

''When many of my friends 
and I arrived in the United 
States," said Saffet Gzen, 
''we were first impressed and 
then greatly influenced by the 
magnitude of everything we 
saw. We were in the country of 
'no have-not', and I must con­
fess, that I, at least, remained 
under this spell for a long time. 
Only when we began to realize 
that we could profit from most 
that was shown us, that we 
could begin what here had been 
completed, that we could change 
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and could adapt and could train 
others to change and adapt what 
we were taught here, that the 
spell I was in was dispelled and 
I realized that nothing that had 
been achieved by man was too 
big to be achieved by man 
again." 

What was most important in 
their training in the United 
States, pointed out Saffet G6zen, 
was that they were not only 
given the chance and opportunity 
to train in modern applied for-
,cstry but also in all other 
related aspects. 

''We were taught and 
shown how grazing control could 
be carried out in forest lands," 
said G6zen, ''the best applica-
tion of range and watershed 
systems, erosion and soil pre-
servation, field and laboratory 
research, establishment of seed 
an(I seedling stations, reforesta-
tion and afforestation tech-
niques, how to fight forest fires 
with modern equipment, use of 
heavy equipment especially in 
the opening and maintenance of 
forest roads, establishment and 
creation of national parks and 
the training and teaching meth-
ods applied from university level 
down to the simple forest 

laborer." 
"We saw how everything 

was organized and accomplished 
in a planned fashion," added 
Gbzen, ''and maybe the most 
important thing we participants 
learned in the United States was 
how to adapt to our local con­
ditions all that we were taught 
and shown. Not one of the 224 
forestry participarns came back 
frustrated by the grandeur he 
had seen, but every one came 
back with ideas and designs to 
do better what we did before and 
to do more than we did before 
in our respective specialties. 
Every one of us had learned to 
look at problems from a wider 
angle, a larger perspective. 
Difficulties and problems no 
longer scared us, for they were 
only there to be overcome. All 
of us came back with a *new 
philosophy, with new learning 
and a new and increased zeal to 
transform Turkey's forestry into 
an asset in the general develop­
ment program of the country." 

A great deal has been done 
and much has been achieved in 
the development of forestry and 
forest resources since partici­
pants began to train in the 
United States. A great deal more 
will be done in the future. 

These men brought back the 
knowledge of planning and work­
ing according to a plan. The 
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Five Year Development lan of 
Turkey (1963-1967) foresaw that 
4,000 kilometers of forest roads 
should be built every year. Not 
one year has the Forestry Depart­
ment lagged behind. Again, in 
reforestation and afforestation, 
everything that was planned has 
been carried out. 

There are now 19 former 
participant University professors 
teaching in the Forestry Academyof ItanblUnverity.Fromthe
of Istanbul University. From the 
University level down to the 
village youngsters trained in 
Forestry Training Camps, par-
ticipants share the know-how 
they have obtained in the United 
States and help in bringing about 
the CHANGE which has been 
essential to transform one of 
Turkey's major liabilities into 
an economic asset. 

Timber is now standardized 
in Turkey. Turkey has begun to 
export beech timber and it has 
stopped importing pit-props for 
mines. Side products of forestry 
have begun to interest private 
industry. Recently several fac-
tories were opened by private 
entrepreneurs in forestry by-
products. 

Turkey has now a new Di-
rectorate of National Parks, 
linked to the General Directorate 
of Forestry. The seven National 
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ParticipantSaffet G zen (tllf) dis­
cussing potentials of Turkish for­
estry with George Spaur of USAID. 

Parks opened are increasingly 
catering to international and 
local tourists. Another Depart­
ment .is being established this 
year to control the grazing lands 
which are within the framework 
of the forest lands of Turkey. 
Turkey's total forest lands com­

prise 14 per cent of the total 
lands of Turkey, and here the 
grazing lands are constantly 
endangered by Turkey's over­
large and over-hungry animal 
population. 

In a developing country 
some sectors have to be newly 
born, improved, mechanized, fi­
nanced, and better equipped and 
manned. In Turkey forestry had 
to be resurrected. Saffet Gizen 
and 223 USAID participants have 
helped in that resurrection. 



YUKARIDAN BASLAYAN DEVRiM 

Tulrkiye'deki en zor ve henUz tamamianmami§ i§lerden blrislni 1374 

USAID participant'i TUrk)ye'nln tarim sekt6rUnde qali§arak yUrUtnlekteler. 

B3tUn geri d6nmU USAID partlcipant'larmin Uqte birisinden daha qogunu 

te~kil eden bu ki§iler yukaridan ba§layip a§aglda evrlm yaratan ve onu 

hizlandiran bir devrim yapmaktalar. 

Onlar asirlarin biriktirdiRi bozukluklara ve a§iri yoksullugun girklnligl 

ve zayifhina kar~i sava~iyorlDr. Onlarin g6revi, TUrkiye'nin qi!qi nUfusu 

olan 20 milyon TUrke 6nderlik edip bu dei~iklik yolculugunda onlari saplanip 

kaldiklari eski inanilarindan, modasi geqmi§ metotlardan ve uyu§uk muha­

fazakarliktan kuiturmaktir. 

Ta:im Bakanli i Tarin Genel MUdUrU ve lki kez de USAID participant'i 

olan Adem Karaelmas Uzerine 6zel g6rev almi§ participant'lardan birisi. 

CGenel M'fir: "TUrkiye'nin k6ylU nUfusunun bUyUk bir kisminin, kalkinma iqin 

gcrckli olan de.i~iklik yolculu.una qikabilmesinde yukaridan ba§layan devrlmi 

yapan bizlerin bu basit fakat istekli TUrk qiftqilerine, yolculuiun nerede ba§­

la) ip onlari nereye gdtUreceiini aqikqa anlatmamiz gerekiyor," demektcdir. 

TUrkiye'de tarim dinamik bir kalkiamaya elveri§li. 1374 participant onu 

kent ba.larina ba~aramayacaklar. 20 milyon koylUnUn onlari dinleyerek, on­

lara inanarak ve onlari bLI uzun ve yorucu yolculukta izleyerek yardimda 

bulunmalari gerekiyor. Ancak bunu yapmakla kendi kendilerine yardim et­

mi olacaklar. 

Torkiye'nin 67 ilinden biri olan Denizli'de seqilmi§ bir kaq TUrkten 

kurulu bir grupla onlara yardim eden bir Amerikah uzmanlar ekibi yalniz 

Denizli ilinin degil, bUtUn Tdrkiye tarim sekt6rUnUn gelecegi i;in bUyUk 6ner 

ta~iyan bir proje Uzerinde qal§iyorlar. B,i Denizli Pilot Projesi. Bu proje 

yoluyla insan laboratuvari haline getirilmi§ bir tarim ilinde modern tarimin 

gelecegine ekil veriliyor. 

Denizli'deki her qiftqi bu projeyle ilgili. Fakat §Uphesiz en qok ilgili 

olan Denizli'nin genq valisi Nezih Oku§. Genel y6netim ve Belediye prog­

ramlarim incelemek zere Amerika Birle~ik Devletlerine g6nderilen 40 

vali ve kaymakamdan birisi olan vali, Denizli pilot projesinde yUritulen i§in 

6nemini tam anlamlyla kavrami§ durumda. "Henim sorumlu teknisyen arka­

da~larimin ytrUttAU~ i§ il dUzeyinde," diyor, "fakat ulusal dUzeyde yUrutUl­

me~e geqilince sonuqlar gerqek olarak deger itade edecek." 
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"0q. yil bnice," dlyor Alimet Bican Varan, "Denizil Il1mm 450 koyUnU
LdOla,,tigCumizda cok seyrek olarak bir qiftqinin rnibzer (tohium makinesi)
kklaIndi,'ni gorebilirdjk. IlugUn kiylerLdeflyni ender olarak eliyle tohlum 
sdaan bir kbyluye rastliyoruz. flenien hemen lierkes mihzcr kullaniyor. 
H3u bir de~ijiklik. O sene tince hjc bir qiftqi her ydl de~'isik tohlum ekrne 
(nionavebe-rotasyon) sisteinini uygulaiyordu. \'illarca siirekli olarak ayni
dr~nler ycti~ti rildfi. inidi pilot 1rwjc bhlgcsindek i bdtwn qift~iler hier yil
de~ij;ik UrUn (rotasyon) sistemini kiillaniyorlar. 

"CUqyil 6nce," diyor, Dlenizli Pilot Projesindeki KontrollU Tarim 
K redileri USAID Dani~mani Ward wV.Taylor, "etrafta bbyle hiq kimse yoktu.
lBurada orilara olmakiasahip -2r~ekten kendinmjii udiiili saydi~,imiz bir qok
participant'tan birisi olan Anmiet Hican Varan hiq yorulmak bilmiyor. *imdiki 
durumda Gq ayri apka var basinda: Kendisi Zirzat Bankasi NI~dlrO, yni 
zarn~inda pilot proje bdlgesi Kontrolliu Krediler NlUdUru ye duUncu olarak di 
ayni proje bdlgesinin FEnformalsyon Dairesi NiUJUrU." 

"Kirk ddrt yil 6nce," diyor Ainet [3ican Varan'in 65 ya~indlaki annesi 
Zeynep lBican Varan, "LxIo~lum Adlana 'nin Yc~ilova kazasinda d~nyaya geldi. 
Alimet, alti kizirnia be O lUmIIIn en biiyd U. Uq qocu~uni da (ildu. Ahmet'in 
babasi, onun da babasi ye dedeleri hiep ,'iftqiydliler. I3Ut~n erkek karde~leri 

iftqi. Kizkarde~leri yine qift(;ilerlc evlendfiler. Yxalnizea Ahmet okumak, 
okumak, okumak istiyordLI her zarnan. Sonunda bir riftqiyl'en bankaci oldlu. 
Fakat imdi onLI ziyarcte geldfi~.irde gordhrn ki o bhtUn zamanini iifthiklerde
 
qiftqilerle 
 birlikte geqiriyor. B~u oj~iurn qiftqilikten bankacili~a, binkaciliktan
 
da qiftqil i~c Lhnrh.? hi risi."
 

[Hr Ulkedeki ba. arili kalkinma, ba~ari 6ykUleflnin birikmesiyle olur. 
Ormancilik Tdrkiye'de . Upicsiz ki bir ba~ar16oykUsU. §u anda Tar!rn Bakanligi 
Orman Genel NI~dUr Yardimcisi olan Saffet Gizen qe~itli USAID projesi H~e 
Amerika [3irle. ik [evletlerine g~nderilen 224 ormanci partieipant'tan birisi.
 

TUrk ormancilarinin e~itirnii konusunda Saffet Cozen §unlari sdyledi:
 
"Hecr . eyin bir plan qurqevesincle nasil dhzenlenip ba~arildiinj gdrdak.
 
lHelki biz lparticipant'larin iAmurika'da 6 rcndij~imiz en 6nernli §ey, bize dQ­
retilen ye ghsterilenlcri kendi ko.ullarimizn nasil uydurabilecgimzdi. 224 
ormianci participant'tan hiq birimiz gordUklerinin ha~rmetinden umutsuzluka 
kapilnii (engellenmi§) bir dlurumda de~il, tersine her birimiz kendi ilgili 
b~ran~1arimizda eskisinden daha i>'! ye daha qok i§ ba~arabilmek igin yeni 
fikirler ve planlarla dondUk." 
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A A X0 K 

The Drive For Change
 

n the history of nations one 
single word has often sufficed 

to express their aspirations. 
"t'riedoi,' "independence," 

"autonomy" are only a few of 
the individual words which in-
dicate the will of a people. In 
recent years "development" has 
been added to the list of words 
which reflect the yearnings of 
nations that have recently won 
their freedom or countries which 
,lave remained under-developed 
because of wide-range economic, 
political, and historic reasons, 

Turkey, after seventeen 
years of United States economic 
aid and five years of planned 
economic development, is be-
coming a fast-developing coun-
try. Nevertheless, there still is 
a single word which clearly 
indicates the metamorphosis 

which Turkey is undergoing. 
That word is CHANGE. 

Wherever one looks, whether 
in agriculture, industiy or edu­
cation, what is most striking in 
Turkey is the decision, the 
unshalkalll will and the drive 
for change. Everywhere one 
meets the men and women who 
constantly are working at the 
frontier of change. Their suc­
cess will be the success of the 
nation. These people know that 
they cannot afford to fail be­
cause it would also mean the 
failure of their nation. 

Miifit liahtoglu, 34, is one 
of the 3,727 USAID participants 
trainei in the lnited States. 
Although most participants have 
studied in the United States for 
six months to two years, Miifit 
Bahtoglu's training period was 
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the University of Indiana," said 
Miifit Bahtoklu. At the end of 

Vthe four-week program, the 200 

"Impact II"participants returned 
to New York and attended the 

5%i : International Management Con­
ference with more than 4,000 
other managers and government 
officials from all over the world. 

J- " "It is unbelievable," said 

Bahtoklu, ''what one can learn 
U.. .* in six weeks, if he is ready, 

capable and willing. Even in theParticipantMAdfit Babto'lu. 

United States, change is pre­

only six weeks. lie was chosen dominant. There is no status 

for this story because he is an quo. Concepts of management 
outstanding example of the men become more modern every day. 

who work constantly at the fron- They change. I met three Peru­

tier of change. vians there, a father and two 
In 1963, Miifit Bahtoklu was sons. They were participants 

one of nine Turks who left like me. Their problems were 

Istanbul to participate in the very similar to ours. The two 

"Impact II" training program in sons, educated and trained in 
the United States. In all, 200 the United States, wanted to 

top and middle management adopt modem systems in the 

executives from 26 developing factory they operated and owned 
countries of Latin America, the with their father. The father was 
Near East and South Asia, the against change. The factory was 

Far East and Africa attended the making money. That satisfied 
program, largely financed by AID him." 
with substantial assistance from Bahtoklu does not know who 

various private sources. won, the father or the sons. They 

'The first four weeks of live in Peru and Bahto'lu lives 

my six-week training program in Turkey. And in Turkey his 

consisted of management train- partners, superiors and co-work­
ing for intensive exposure to ers agreed with him. They all 

modern management concepts at wanted change. 
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M~ifit Bahtoglu is the sales 
manager of Royal Tires Sales 
Company. He also is an assist-
ant general director of the corn-
pany. When Bahtoglu went to the 
United States in 1963, the Royal
Tire Factory had not yet manu-
factured its first tire in Turkey.
Five people worked in Baht-
oglu's department. 

Today there are 35 people 
in Bahtoglu's sales department.
They work with 236 nation-wide 
dealers. Royal doubled its pro-
duction after its first year of 
operation and reports an in-

crease of at least one third 
since then. "We have to gear
ourselves to demand and produc­
tion," said Bahtoklu. ''We must 
always be ready for change. I do 
not hesitate to pass on anything
I have learned. For, only through 
perfect team work, can we suc­
ceed in discarding the old tradi­
tional ways and replace them 
with the modern concepts of 
industrial management." 

Bahtoglu is an active inem­
ber of the Turkish Management
Association which has probably 
done more toward making modern 

ParticipantMU/it Bahtoilu and Impact 11 friends. 
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management an institution in 
Turkey than any other group. 

Howard Volgenau, USAII) 
advisor of the Turkish Manage-
ment Association, speaks highly 
of Bahtoglu, especially in his 
capacity as a marketing man. 
'lie returned from his training 

in the United States with a 
definite sense of responsibility 
to 'pass on' and 'multiply' the 
things he learned," said Volge-
nau. ''le recognizes the many 
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and knows the changes that are 
essential for Turkey to become 
a country that can claim a rod­
emn system of industrial manage­
ment. Bahtoglu wants change as 
a matter of personal conviction, 
and he is doing his part to bring

about." 

Seventy returned partici­
pants, trained in ' executive 
training" and ''management im­
provement" at various key in­
dustrial districts of the United 
States are now helping adapt 

what they have learned a h 

State-controlled economic enter­
prises where they are working. 

Fifty returned participants 
who were trained in industrial 
management" by private enter­
prise in the United States also 

active in adapting what they
have learned in the industries 

they own or for whom they work. 
Miifit Bahtoglu has acquired 

a small owncr, hlilp iaterest in 
his firm, made possible by the 
company's ''incentive" pro­
gram. Royal Tire has thus as­
sured a future for Bahtoglu, but 
certainly a future for itself. For 
it is only people like Bahtolu­
and there are many like him in 
Turkey-who can bring about 
change as a successful venture, 
not a doubtful adventure. 



In Plant Training
 

N o battle can be won by a 
lgeneral alone, however bril-

liant a tactician he may be. Only 
with well-trained troops ,,nd a 
cadre of efficient officers and 
aides can he win his battle. 

Participant Semih Konur speaking 
to future participants on in-plant-
training at Istanbul. 

I 
- ' 
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Industrial and economic 
development is a battle, too. It 
is a battle against ignorance and 
backwardness. It is a battle 
against inbred and outdated 
tenets, stubborn conservatism, 
and the fatalistic acceptance of 
acquiescence to the status quo.

In industrial development 
too, the best, ablest and most 
scientifically trained manager 
cannot win the battle alone, lie 
too, needs the full cooperation 
of the troops of industry-skilled 
and well-trained workers. 
omic In developing Turkey, econ­
omic and industrial development 
will only succeed Aien and 
where scientific management 
works in close harmony and co­
operation with trained manpower. 

Just as the managers before 
them, new workers in Turkey 
have become conscious of their 



functions and responsibilities in 
the process of development.They 
now know that their individual 
development 1s an essential and 
integral part of the country's 
overall development. Turkey's 
industrialists and labor force 
have now fully realized that no 
development program can hope 
to succeed without the large 
scale participation of men and 
women with advanced skills. 

It was this compelling chal-
lenge of change that prompted 
USAID in Turkey to launch, in 

1959, the in-plant-training of 
workers project. This now has 
grown into one of the largest 
industrial worker training pro-
jects sponsored by USAID any-
where in the world. 

The principle of the in-

plant-tvaining project is that 
industry itself bears the greater 

part of the burden of training 
the manpower for itself and 
the nation. 

The trade unions of Turkey 
have been eager and consistent 
supporters of the in-plant-train-
ing project since its inception, 
They are becoming increasingly 
active in participating intraining 

activities through joint manage-
ment-labor training committees. 

The Government has a major 
interest in this field because 

in-plant-training is an integral 
part of the general development 
plan. 

The in-plant training pro­
ject is jointly sponsored by the 
Ministry of Labor and USAID. 
Larry Bisset, one of the three 
American advisors working in 
the Istanbul area recently stated: 
''The awareness of industry, in 
the Istanbul region, of tile im­
portance of in-plant-training, is 
great. The demand has grown 
faster than we can properly 
handle." 

What the Istanbul In-Plant-
Training Project is striving to do 
is to train the trainer. Here, the 
trainees go through a riqorous 
six-month-period of instruction. 
The first six weeks are spent in 
classroom instruction. The re­

maining four-and-one-half months, 
the trainee works in the plant 
with a training advisor. After 
this training period, he is sent 

to the United States as a partici­
pant where he undergoes another 
six months of intensive field 
training' After his return, he 
becomes a training advisor of 
the Ministry of Labor-one who 
will train the trainer inthe plant. 

Until now, 30 participants 
from the Ministry of Labor, State 
controlled enterprises, and the 
private sector, have been sent 
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as participants to the United 
States for in-plant training. Of 
the returned Ministry of Labor 
participants, one has become 
the training chief of Eregli Iron 
and Steel Works and one is the 
training chief of the Ata, Re-
finery. The other participants 
who are back in Turkey are as-
sociated with the Ministry. 

At present, eight trainer-
participants are in the United 
States. These men will return 
about January 1st and another 

nine will be sent from Istanbul 
and other bureaus. As soon as 
the trainer-participants ret irn 
from the United States, new 
training offices will be opened 
in Bursa and Zonguldak as addi-
tions to the training offices in 
Istanbul, Ankara, Izmir, Izmit 
and Kartal. 

Of the returned Ministry of 
Labor participants, one, Semih 
Korlur, 33, is the Ministry of 
Labor Regional Training Bureau 
Chief. Here, he works with the 
USAID in-plant-training advi-
sors. Together with the American 
advisors, Semih Konur trains the 
trainers who will go as partici-
pants to the United States. At 
the same time, he has to train 
the trainers in factories selected 
for this purpose. 

Semih Konur, who joined the 
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in-plant-trining project in 1962 
as a Ministry of Labor advisor 
in Adana, %ent to the United 
States as a participant in 1964. 
He trained for six months. 
' 'During that time," said Konur, 
''there was no stopping. I 
visited 15 states, 31 towns, 20 
large plants, 13technicalschools 
and also worked in the Bureau 
of Apprenticeship and Training 
in Washington, D.C." 

While on his participant tour, 
Konur received intensive training 

on the organization of training 
departments, determining of 
training needs, supervising of 
training, production worker train­
ing and apprenticeship training. 

''Everything I have learned 
during my training in the United 
States I now share with others. I 
have been trained to train. I ha:,e 
been trained to teach others. And 
I have become convinced that 
without in-plant-training there 
can be no properly operating 
industry," said participant Ko­
nur. fie added: "Since my return, 
every industry we have been in 
touch with has received us with 
open arms. The realization for 
the need of in-plant-training 
seems universal. We need more 
instructors. We will train those 
instructors." 

Unfortunately, today there 



are not enough trainers to meet 
the ever increasing demand from 
industry. Therefore, training is 
reserved for large industries 
which have economic priorities 
as outlined in the Five-Year 
Development Plan. These are: 
Iron and steel, metal fabrication, 
mining, industrial chemicals, 
electric power, highways, ship 

building and repair, petro-che-
micals and plastics, maintenance 
and repair industries (tractors-
trucks-machinery), cement and 
food packaging. 

The USAID training advisors 
stress that the training of coun-
terparts is probably the most 
important aspect of the training 
program. It will be these men 
who will take over a never-ending 
job. The function of the American 
advisors today, and that of their 
-ounterparts tomorrow, wi!l con-

sist principally of: 
---Assisting industry in estab­

lishing training departments. 
---Instructing training directors, 

training administrators, com­
mittee members and supporting 
staff in industry. 

---Assisting industry in setting 
up specially designed training 
programs. 

---Assisting in advancing approp­
riate legislation on training. 

---Assisting and promoting the 
establishment of a profes­
sional training society. 

Turkish industry is at the 
frontier of change. Many have 
already passed the frontier. Many 
have reached it. Many are await­
ing their turns. But, all need the 
trained worker to cross this 

formidable frontier from what 
there was to what there is and 
can be. 

Semib Konur (center) and USAID advisor Larry Bisset (left) at weekly 

training conference in Kavel Electric Cable Factory, Istanbul. 
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Tax Reform Commission
 

A ll reforms in a developing 
country are integral parts of 

the overall change that country 
is undergoing. Some reform pro-
grams have priorities and some 
are MUSTs. In Turkey tax admin-
istration reform is an absolute 
MUST program. 

To help the Turkish Govern-
ment in a tax administration re-
form program, USAID has helped 
to train the men who are not 
only necessary but imperative 
for successfully carrying out 
such a reform program. Since 
1958 more than 100 officials 
from the Ministry of Finance 
have been sent to the United 
States as participants for study 
and training in tax administra-
tion. All these #men now are 
servifig in key positions in dif-
ferent parts of Turkey, working 
individually and in teams to im-

prove tax administration and 
increase t - return from tax 
assessments, not necessarily 
increasing tax rates, but by les­
sening tax evasion and by better 
implementation of existing laws 
and regulations. 

The ineffectiveness of tax 
systems is a common problem in 
all developing countries. The 
improper execution of tax laws 
results not only in inadequate 
resources for the government, 
but often places the burden on 
individuals least able to pay. It 
also encourages investments in 
those areas not supporting 
economic development. 

Fortunately, the tax system 
in Turkey, as reflected in legis­
lation, is quite good. A policy 
tax system was adopted in 1950 
and since then various other tax 
laws have been enacted to pro­
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vide Turkey with a sound legal 
base for an effective tax system. 

In the 1950-1960 period, 
the taxes included in the general 
budget averaged 11-12 per cent. 
In order to meet the financing 
requirements of the Five Year 
l)evelopment Plan, it is neces-
sary that domestic savings 
should rise to 17.3 per cent of 
the gross national product by 
the end of the plan pei iod in 
1967. This expected increase in 
savings can only be insured by 
economic growth and the reformb 
to be made in the tax system. 

Tax administration is per­
haps the single, most important 
managerial segment of Turkey's 
economic machine. The role the 
country's tax administration has 
played, is playing and will play, 
is enormous and this administra­
tion will always remain a critical 
aspect of economic development. 

The Tax Ileform Commission 
in Istanbul is certainly the regu­
lator and even the pioneer of all 
tax reforms undertaken so far. 
Established in 1961 to improve 
and reform the tax system in the 
country, the Reform Committee 

P Irticipant
 
Adnan lager
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is an advisory body with no 
executive capacities. But, since 
19 6 1,every tax law passed,every 
tax amendment made and all new 
systems accepted, have resulted 
from the recommendations of the 
Tax Reform Commission. 

The Istanbul Tax Reform 
Commission consists of six 
members from the Ministry of 
Finance, five members from the 
Chambers of Commerce and In-
dustry, three members from agri-
cultural organizations, two mem-
bers from universities, one mem-
ber from the State Planning Or-
ganization, one member from the 
labor unions and one member 
from the Small Business and 
Craftsmen Association. The 
members from the agricultural 
organizations, labor unions and 
Small Business and Craftsmen 
Association attend meetings 
only whenever their subjects are 
being discussed. The SPO mem-
ber attends meetings only on 
special occasions, 

Adnan 1afer,* a Ministry 
of Finance chief inspector, and 
active member of the Tax Reform 
Commission since 1964, is also 
a USAID participant. Ba~er, who 
has now completed an extensive 
research study ontheTax Burden 
of Turkey, for the Reform Coin-
mission and for the Ministry of 

Finance, says: "Although our 
tax laws are relatively modern, 
they are executed through an 
administrative structure which 
was not designed for modern 
taxation. It is one of our primary 
duties here at the Commission 
to advise theMinistry of Finance 
how to change and reform this 
structure to meet present day 
demands." 

All the ,ork done at the 
Tax Reform Commission is based 
on extensive and specialized 
research and conducted surveys, 
all aiming at the establishment 
of tax machinery similar to the 
internal revenue system in the 
United States. 

The Reform Commission, 
says Ba~er, does scientific re­
search and gives scientific 
advice to the Ministry of Finance 
plus recommendations for more 
modern procedures in tax admin­
istration. To do the job well, the 
Commission needs men trained 
like Adnan Ba~er. 

Adnan Ba~er went to the 
United States on a one-year 
USAID participant training tour 
for the first time in 1953. During 
this year Baqer underwent one 
month of general training, one 
month in the General Accounting 
Office, four months in the Office 
of the Public Debts Commis­
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sioner, one month in the Kansas 
City tax office and five months 
in the Internal Revenue Office 
in Washington,D.C. 

In 1963-ten years after his 
first tour-Adnan Bayer returned 
to the United States for his 
second one-year tour which was 
subsequently extended two 
months. During this second tour 
l3a~er spent two semesters in 
the Ilarvard University Law 
School studying international 
programs in taxation. lie then 
spent two weeks in Canada and 
another two weeks in the tax 
offices of Washington. Ba~er 
spent his last two months in the 
United States at the Federal 
Regio,,al Commission in Boston. 

As soon as Ba~er returned 
to Turkey following his second 
tour in the United States, he was 
appointed to the Tax Reform 
Comm'ssion where he has been 
steadily working ever since, lie 
endeavors to adapt what he has 
learned where adaptation is 
necessary and possible, to bring 
novel methods to the administra-
tion where modern methods are 
most needed and to bring about 
the change that will make 

Turkey's tax administration a 
more effective one. 

This last year the Tax 
Reform Commission concentrated 
its efforts mostly on scientific 
and analytic research on amorti­
zation rules, reforms in the in­
heritance tax, policy of encour­
aging savings and fiscal prob­
lems of monopolies. Work was 
also done on the income tax 
system, limited income earner 
taxes, deductions on investment, 
revaluations, revision of motor 
vehicle tax and reform on wage 
taxes. 

''In tax administration," 
said Adnan Ba{er ''change is 
always essential. We are always 
on the frontier of change. This 
is niot only so in Turkey. I saw 
the great changes in the tax 
revenue systems applied in the 
United States in the ten years 
between my two participant tours 
in that country. Our job in the 
Reform Commission here is to 
follow trends in all the countries 
of the world and make the neces­
sary recommendations so that 
those most suitable and appli­
cable to our own system are 
adapted." 

*Just prior to press time the Participant Journal was informed that Adnan 
Bafer was appointed General Director, Revenue, Ministry o/ Finance. 
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EVRiMiN SINIRINDA 

Uluslarm tarihinde onlarin ideallerini anlatmaja oAu zaman tek bir 

s6zcUk yetmi§tlr. "OzgUrlUk," "bagimsizlik," "ozerkllk" bunlardan yalnizca 

bir kagi. Son ylllarda "kalkinma" sozcU'U de bir ulusun ozlemini qektlt 

eylerin listesine eklenmi§tir. Artik geri kalmi§ devil, hizia kalkinan bir 

like olan TUrkiye'de hUktlmetin 6ngrdUAU ve halkin arzusu olan hcdefi en 

iyi §ekil", bir tek keltme ifade ediyor-degi~iklik. 

bugUn Royal Tires sales Company'nin sati§ mUdUrU olan Mlfit Bahtoglu 

"Impact [I" denilen alti haftalik egitim programi qerqevesinde Amerika 

Birle§ik DevIetlerine giden dokuz participant'tan birisi. 26 kalkinan Ulkeden 

iki yUz yUksek ve ortq dcreceli y6netmen bu programi izlediler. "Eger 

6Arenmee hazir, yetenekli ve istekliyse bir insanin altilhaftada neler 6orene­

bilecegi inanilmayacak bir §ey," diyor Bahtoklu. "Amerika Birle~ik DevIet­
lerinde bile degi§lklik hUkUm sUrUyor. Durumu muhafaza diye bir §ey yok. 

YOnetim anlayi§i her gun daha modernle§iyor, degi§iyor. 

Htq blr sava§ bir general tarafindan harika bir taktikqi bile olsa tek 

ba§ina kazanilamaz. Ancak iyi yeti§mi§ birlikler ve ehliyetli bir subaylar 

ve yardimcilar kadrosuyla general sava§im kazanabilir. 

EndUstriyel ve ekonomik kalkinma da bir sava§tir. Bu cahillik ve geri-" 
cilike kar§,. k6hne ve kUflenmi§ zihniyete, natqi muhafazakarlia ve durumu 

olduku gibi tevekkUlle kabullenmege kar§1 aqilmi§ bir sava§tir. 

EndUstriyel kalkinmada en yetenekli ve en bilimsel bir §ekilde egitil­
mi§ bir y6netmen de sava§ukendi ba§ina kazanamaz. Onun da mahir ve yeti§­

mi§ i§qilere, endUstri birliinin yakin i§birligine ihtiyaci vardir. 

Bu deit§iklik sorununun zoruitlulugu USAID'yi i,,ilerin i~ba§inda egl­

tim projesi lie 1956'da Torkiye'de harekete geqmege te§vik etmi§ti. 0 za­

mandan bert bu proje USAID'nin bUtUn dUnyadaki sanayi i§qi egitimi projele­

rinin en bUyUAU haline gelmi§tir. 

1§ ba§mda egitimin prensibi, endUstrinin ve ulusun ihtiyaci olan mahir 

i§gUcUnUn ekttimi yUkUnUn IlyUk kismimn endUstri tarafindan katlanilmasi 

gerektigldir. Ba~langicindan bu yana TUrkiye'deki i§qi sendikalari i§ ba§mda 

e~gtimin isteklil ve sUrekli destekleyicileri olmu§lardu. HilkUmet de genel 

kalkinma planinin ayrilmaz bin parqasi olan I§ ba§inda ejitime bUyUk llgi 

gbstermektedlr. 

50 



13 participant 1§ ba§inda eiltim biretmeni olmak Uzere qalima Bakan­

iindan Amerika Birleyik Devletlerine g6nderilmi§lerdir. Bunlar arasindan 

geri dinen Uq tanesi Qahy~ma Bakani~int terkedip Eregli ve Antay'm Eitim 

Dairesi MUdUrlUkeri gibi bnemli pozisyonlara geqmi§ bulunuyorlar. Bir 

tanesi de USAID'nin Egitim Damymanidir. Di~er biri, Semih Konur, Qalh§ma 

Bakanlii istanbul Bblgesi BUrosu §efi. 

Geliyen bir Ulkedeki bUtUn reformlar o Ulkeniii geqirmekte olduju 

genel degiyikliin ayrilnaz parqalaridir. Bazi reform programlarmi nce­

liklerinden dolayi yUritmek zorunludur. TUrkiye'deki vergi idaresi reformu 

da mutlaka zorunlu olan programlardan birisi. 

TUrk H0kUmetine bbyle bir vergi reformu programinda yardim ei.lek 

Uzere USAID bu re§it bir ,rogramin ba§arisi iqin yalnizca gerekli degil 

fakat elzem olan ki~ilerin e~itilmesine yardimci olmu§tur. 1958'den bu 

yana Maliye Bakanigindan 100 memur egitim ve ihtisas iqin gonderilmi§tir. 

Bu yUz participant'tan biri Maliye Bakanligi Bay Mifettiyi ve aym 

zamanda istanbul Vergi Reform Komisyonu Uyesi Adnan Ba§er'dir. (Journal 

hazirlanmakta iken kendisinin Maliye Bakanligi Gelirler Genel MUdilrU ola­

rak ata.-idii bJrenilmiytir.) Ba§e- 6nce 1953'de bir yilhk egitim proje­

siyle, 'kinci kez ise 1963 yilinda, 1? ayini Harvard Oniversitesi Hukuk 

Okulunda vergilendirmedeki uluslararasi programlari bgrenmek iqin geqir­

digi 14 ayik bir tur iqin gonderilmiytir. 

Vergi Reform Komisyonu Maliye Bakanliina bugUnUn isreklerine cevap 

verebilmek iqin Bakanlin bUnyesinin nasil degiytirilip reform yapiiabilecegi 

hakkinda tavsiyelerde bulunur. Kanunlanimiz her ne kadar nisbeten modernse 

de bunlar modern vergilendirmege gore dUzenlenmemi§ bir yonetim bUnyesi 

kanaliyla uygulamyor," diyor Bayer. "Biz Komisyondakiler Bakanliga hangi 

de~i§ik' <Ierin zorunlu oldugu hakkinda tavsiyede bulunuyoruz." 

"Vergi idaresinde degiyiklik her zaman onemlidir," diye ekliyor 

Bayer, "biz daima evrimin simrindayiz. Bu yalnizca T'",kiye'de b6yle 

degil. Participant olarak Amerika Birlegik Devletlerine yaptikim iki tur 

arasinda geqen 10 yil Jqinde bu Ulkfde uygulanan vergi geliri sistemlorinde 

qok bUyUk deji§meler gordUm. Bizim burada Vergi Reform Komisyonundaki 

en onemli iyimiz dUnyanin bUtUn Ullkelerindeki egilimi izleyip gerekli tav­

siyelerde bulunmak. Bbylece bizim sistemimize en uygun ve uygulanmasi 

mUrmkUn olanlar adapte edillyor." 
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A Proud 
Departure 

G eorgetown is no longer in 
Turkey. When the George-

town University English Lan-
guage Program phased out June 
30, 1965, it was with a feeling 
of pride that the American mem-
bers of the Georgetown team left 
the country-their mission ful-
filled. 

More than 3,000 USAID par-
ticipants had been taught English 
since tlc program's initiation in 
1953. These people, who would 
go to the United States for 
further study, could not hope to 
learn very much in America with-

ParticipantAhmet Ozen with USAID 

Training Officer Robert L. Shields. 

out a thorough knowledge of the 
English language. Thus, one of 
AID's most essential programs 
began classes in 1954. 

With the departure of the 
American team last year, the 
program did not end. The Turks 
took over and began imparting 
their knowledge learned at 
Georgetown to other Turks. 

After completing the George­
town courses in Ankara, 64 
Turks-all of them trained teach­
ers-were sent to Washington as 
USAID participants. There they 
learned applied linguistics in 
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one-to-two-year training periods. 
Today, these men and women are 
doing for others what George-
town did for them-and doing 
it well. 

Distinguished linguists from 
the United States led the George-
town Program 
Leon Dostert, 
responsible for 
in Yugoslavia, 

in Ankara. Dr. 
who had been 
similar proiects 
was the Ankara 

director. His assistants were: 
lR.B. Lees, W.P. Lehman, Kemp 
Malone and J.B. MacMillan. 

The original plan was that 
the Gazi Intensive Language 
Training School, an autonomous 
institute administratively linked 
to the Gazi Pedagogical Institute 

(teacher training college), would 
take over from Georgetown. How­
ever, the buildings to house this 
new school were not completed. 
The Turkish American Associa­
tion sponsored the project until 
the Gazi School was ready for 
students in July, 1966. 

Thirteen of the Georgetown­
trained Turks now teach at the 
Gazi Language School. Six have 
received M. S. degrees from 
Georgetown University. The 
director, Ahmet Ozen, is a former 
participant who received both a 
B.S. and an M.S. from the Uni­
versity after studying applied 
linguistics from 1961 to 1963. 

Ahmet bzen fully realizes 

Participant Litfi Salman teaching intensive English 
to future USAID participantsat Gazi Language School. 
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that he and his friends have 
inherited a difficult task. But 
they feel equal to it. "We have 
been trained for this," he said. 
"Georgetown did not let us 
down; we cannot let Georgetown 
down," he added. 

Ozen was selected as a par-
ticipant while teaching English 
at the Antalya Lycee. Prior to 
this he had studied English lan-
guage teaching at the Institute 
of Education, London University. 

Following Ozen's return 
from the two-year training ses-
sion at Georgetown University, 
he and Georgetown participants 
Nevzat GMrman, Ulkii Bilgen and 
Mehmet Turqin, all working at 
the Gazi School, prepared the 
first 60 units of an English lan-
guage textbook entitled "An 
Intensive English Course for 
Turks." The book is now being 
used for teaching English to all 
participants being trained before 
their departures for the United 
States. The second 60 units are 
being prepared by Ozen and par-
ticipant teachers Mehmet Ali 
Erkiner, Nevzat Girman, Hamnit 
Togay and Ulkii Bilgen. 

The Gazi Language School 
has broad plans for the future. It 
does not intend to function for 
USAID participants alone. USAID 
also will phase out, but the Gazi 
Language School is here to 

stay. The qchool has three 
forms: elementary, intermediary, 
and advanced. These, in turn, 
are divided into three levels, 
makin- a total of nine. One 
month of instruction is neces­
sary at each level. Thus, if a 
participant enters the elementary 
level he will have to undergo 
nine months of training before 
he can qualify as a participant. 

The school plans to open 
new courses to train future par­
ticipants at both the academic 
and non-academic levels. A 
separate program will be avail­
able for future participants who 
will be sent to the United States 
for --niversity training. The 
school also plans to admit stu­
dents from government institu­
tions, state enterprises and 
semi-state controlled organiza­
tions. The new participant lead­
er: of the Gazi School also 
plan -''A few years later, we 
hope," says Ahmet Ozen, ''to 
help open language courses in 
far-off provinces, especially 
during the summer holidays." 

Georgetown has completed 
a mission. The Turks trained in 
the project have learned to help 
themselves and others. Today 
Turks are teaching the English 
language to Turks who will go 
to the United States as USAID 
participants. 
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Participant Ahmet 'zen (right) and Mehmet 
Ali Erkiner working on second part of "An 

Intensive English Course for Turks." 

KIVANJ DOLU BIP AYRILI 
Georgetown artik Ttirkiye'de dekil. Georgetown Universitesi ingllizce 

Programi 30 -llaziran1965'te sona erdi~i zaman Georgetown ekibinin Ameri­

kah Uyeleri Ulkeyi bir kivanq duygusu i;inde terkettiler. Gorevleri ta­

mamlanmiti. 

AID'nin qok onemli programlarindan birisi olan Georgetown 1954'te 

ba§lami§ti. 3.000'den fazla participant'a bu program yoluyla ingilizce 6A­
retilmi~tir. 

Ankara'da Georgetown kurslarini bitiren ve hepsi yeti.mi§ ogretmenler 

olan 64 Turk, uygulamali dilbilim o6renmek Uzere USAID participant'i 

olarak bulunduklari sUrede edinmi§ olduklari bilgileri yine participant 

olarak Amerika Birle~ik Devletlerine gitme~e hazirlanan dier Ttrklere 

iletiyorlar. 

Georgetown'da e~itim g6rmU§ TUrklerden onUcil Gazi E~itim EnstitU­

sUnUn yeni aqilmi§ bir bNilmU oiLn Gazi Dil Okulunda 6 retmenlik yapiyorlar. 

13ii n aday AID participant'lari bu okulda e itim goruiyorlar. Kendisi de eski 

bir Georgetown participant'i ve Dil Okulunun M~dUrU olan Ahmet Ozen 

"Bir kaq yil sonra uzk illerde de dil kurslari aqilmasina-yardim edece­

imizi umuyoruz," demektedir. 
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TURKiYE 

ATOM ENERJiSI
 

KOMISYONU
 

Yazan:
 
Profesor Dr. Fahri Domaniq

Atom Enerjisi Komisyonu 

Genel Sekreteri 

odern bilim ve teknoloji, az geli§mi§ Ulkeleri ekonomik ve teknolojlk 
kalkinmaya g6tUren yolu, kalkinm§ devIetlerin endUstrile§mek lin 
takip ettikleri ve bazi hallerde asirlara varacak kadar uzayan bir 

geli~me devresine lUzum g6stermeyecek §ekilde kisaltabilir. Bir memleketin 
ekenomik kalkinmasi ie bilimsel ve teknolojik seviyesi arasinda qok siki 
bir bag vardir. 

Participant Fahri Domanif presents ce? 'ificate to a partic.pa.,t who re­
centby returned from the United Stat'.. At left, American Ambassador 
Parker T. Hart. 
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Bilimsel ve teknolojik metodlarla kalkinmada Ilk yapilacak i§ yeteri 

kadar bilim adami, mUhendis ve teknisyenlerl yeti§tirmek ve kendilerine 

mesleklerini icra edebilmeleri iqin lUzumlu teqhizati vermek ve qall§ma im­

kinlarmi rerin etmek olmalidir. 

Atom enerjisinin bari§qi amaqlarla memleket kalkinmasinda uygulan­

masinda ise, konunun yeiii olmasi ve ileri bir teknolojiyi gerektirmesi sebe­

bi ile kalifiye eleman meselesi daha da 6nem kazanir. Ancak yeti§tirilen 

teknik ve bilimsel personelin kalitesinin oldugu kadar sayismin da 6nemli 

oldu~unu unutmamak gerekir. Eleman sayilsin kritik bir degere ula§mamasi 

halinde teknoloJik ve ekonomik kalkinmada kendiliginden birzincirreaksiyonu 

elde etmek mUmkUn degildir. 

Bilindigi gibi yirmi be§ yll evvel atom enerjisi sadece ilim adamlarl 

arasinda tarti§plan bir konu idi. Halbuki bu gun bu enerJi medeniyetimizin 

temelini te§kil edecek §ekilde insanliin gelecei iqfn bUyUk bir onem 

tapmaktadir. 

BugUn atomdan, geni§ qapta ve konvansiyonel metodlarla rekabetedecek 

ucuzlukta elektrik enerjisi Uretmek iqin gerekli olan teknoloJi geli§tirilmi§ 
olup, bir qok memleketlerde nUkleer elektrik santrallari kurulmu§ bulun­

maktadir. Yakin bir gelecekte bUtUn dUnyada ttiketilen elektrik enerjisinln en 

az yUzde sekseni nUkleer enerjiden elde edilecek gibi gorUnmektedir. 

Atom enerjisinin ve teknoloJisinin zamammizin en ciddi problemi olan 

gittikqe artan dUnya nUfusuna yeter miktarda gida temin etmek i§i iqin uzun 
vadeli bir g6z'Jm yolu bulmak hususunda 6nemli katkida bulunmastbek­

lenmektedir. 

Fihakika nUkleer teknik tarimda gUbrelerin daha verimli olarak kul­

lanilma yollarini bretir; bUtUn dinyada Uretilen mahsulUn hemen hemen 

yUzde kirkim tahrip eden zararlilar ile kesin mUcadele yollarmi meydana 

qikarir ve nihayet gidalarin daha verimli metodlarla konserve ve muhafaza 
edilmesini temin etmek suretlyle gida maddelerinin uzun zaman bozulmadan 

gida fazIast olan yerlerden ihtiyacin qok olduku yerlere ta§mmasmi sagljr. 

Daha fazia gida maddesi Uretmek igin gUbreden ba§ka sr'ya da ve bu 
arada bir qok yerlerde ozellikle yeralti sularina ihtiyag vardir. Radyo­

izotoplar yer alri sularnlin izlenmesinde, miktarlarinu aki§ y6nve hizlarmn 

tayin edilmesinde klasik metodlara bakinca daha. UscUn bir teknik finkinin 

sak.lamaktadirlar. 

Radyoizotop ve radyasyonlar tupta da te§hls ve tedavi i§lerinde onemli 

yardimlarda bulunmaktadirlar. NUkleer teknik, bunlardan ba§ka, bir gok 
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endUstri maddelerinin daha mUkemmel hale getirilmesinde ve nihayet bilim­
sel qai§malarin hemen hemen her dalinda geni§ ufuklar agilmastnda 6nemll 

rol oynamaktadir. 

BugUn, atom enerjisi ve teknolojisl ekonomik, endUstriyel ve bilimsel 
hayatimiza o kadar girmi§tir ki iqinde ya~adi imiz qaga "Atom (;agl"adini 
vermekte bir isabetsizlik olmaz. 

Atom enerjisi lie ilgili konularin yeni olmasi ller ara§tlrma ve 
teknolojiye ihtiyaq g6stermesi, uygulanmasi esnasinda 6zel saglik tedbirlerinin 
ittihaz edilm. ni icap ettirmesi ve nihayet milletlerarasi siyasi ve stratejilk 
6nemi haiz olmasi dolayisi lie bu yeni teknolojinin idaresi bUtUn dUnya Ul­
kelerinde ozel statUlere baglanmi§ ve bu maksatla 6zel mlesseseler ku­

ruhrnutur. 

Tilrkiye Atom Enerjisi Komisyonu da "....... atom enerjisininmemleke­
tin refah sevlyesini yUkseltmek ve all menfaatlerini korumak maksadi lie, 

tatbikatlni temin etmek tqin yapilacak ilmi, iktisadi, teknlk ve idari qali§ma­
lari koordine, tepvik ve murakabe etmek Uzere .... " 1956 yilindr kurulmu§ 
olan 6zel bin te~kilwttir. 

6821 sayili kurulu§ kanunu lie Komisyona, diger bin qok 6nemli gorev­
len meyaninda ayni zamanda atom enerjisi sahasinda her tUrlU ihtisas sahlbi 
teknik ve ilmi personelin yeti§tirilmesi gorevi de verilmi§tir. Daha evvelce 
de belircddi'i Uzere azom enerjisi ve teknolojisininmemleketimizinekonomik 

ve bilinisel kalkinmasinda uygulanmasini sa layacak fakt6rlerin ba§inda insan 
fakt/rU gelmektedir. Bu bakimdan Tlrkiye Atom Enerjisi Komisyonu kurulu§ 
safh'isina ait aiImalarini plinlarken teknik personelin cgitimine birinci 

(6nccli~i vermekle i§e ba§lami§tir. 

ilk e~itim programinin hedefleri en kisa zamarda, Atom enerjisi teals 
ve laboratuvarlarinda kilit noktasmni i~gal edecek hilimsel tecrUbell eleman­
larin yeti§tirilmesi ile, te§kilatin mUstakbel qali§malani ve projelerini 
ge rqekletirecek geni§ eleman kadrosunu temin iqin uzun vadeli egitim po­
litikasinin tesbiti §eklinde olmu.Itur. Bu bakimdan egitim programi iki 
ydnlti yUrUtUlmUi§tUr. 

Bir taraftan esasen ileri bir bilimsel bilgi ve tecrUbesi olan elemanlar 
dli rnemleketlere, bu arada 6zellikle Amerika Birle§ik Devietlerlndeki 
Atom Enerjisi Komisyonu Laboratuvarlarina g6nderilmi§, diger taraftan da 
milli Universitelerde atom enerjisi lie ilgili dallarda lise mezunlarina burs 
vermek suretiyle egitim g6rme imkdnlani saglanmi§tir. 
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Participant Selabattin w 

Ggksel, bead of Health 
Physics Department, 

Nuclear Research and 
'TrainingCenter, 

qekmece, Istanbul. 1. 

AID (o zamanki ICA) yardimlarinin TUrkiye Atom Enerjisi Komisyo­
nunun lleri seviyell eleman yeti§tirme programinda 6zel birycr i~gal ettijini 
burada zikretmek bUyUk bir kadir§inasik olacaktir. Zira memleketimizde, 

bllhassa kurulu§ safhasinda atom enerjisi projelerini ba~latmak ve yUrUtmek 
AID programi qerqevesinde yeti~tirilen elemanlar sayesinde mUmkUn ol­
mu§tur. 

1955'te ba§layip (1959)da sona eren bu program geregince nUkleer flzik 
alanindan (14), nUkleer kimyadan (7), radyobiyolojiden (4), nUk.eer metalUr­
jiden (1), sakhk fiziginden (1), nUkleer tiptan (2), ntlkleer mUhendislik dahndan 
(5) ve reaktor operat6rti olmak Uzere (38) eleman yeti§tirilmi§tir. Bu ele­
manlardan halen (15)'i AEK Te~kiltinda bilfil onemli vazifelerde bulun­

makta, (20)'si yurt iqinde yine nakleer enerji ile ilgili konularda qalimakta 
olup (3)'U ise Amerika'da kalarak orada Oniversitelerde veya aragtrma 
kurumlarinda qai§maktadirlar. 

AID programi di§inda atom enerjlsi alannda bu gtine kadar daha 118 
elem-.!n yurt dix egitimi saglanmi§ ise de kisa s11reli olan bu egitlmdeli 
arzu edilen fayda saglanamami§tir. 

Atom Enerjisi Komisyonu 10 yillhik mazisi iginde eldeki mevzuatin ve 
ihtisas elemanlarmin verdigi btlttln imkanlani kullanmak suretiyle, nUkleer 
enerjiyi memlekette tanitmak, yeni eleman yett§tirmek, ara~tirma ve uy­
gulamalara ba§latmak ve ilk tesisleri kurmakla ilgili ,,.,jlu§ safhasi 

59
 



ANW 
.. Participant 

Erc~ment Ozizmir, 

. . bead of 
Plasmophys ics 
Department, 

T r Nuclear Research 
"' , 'i :iand Training 

... *e~~. Center,qekmece, 
'i" ,Istanbul. 

qai~malarini tamarnlami4tir. Bu safhada yapilan qalimalari ve bltirllen 

projeleri §6ylece ozetlemek mUmkUnJUr: 

a. 	istanbul'da Qekmece NUkleer Ara§tirma ve Egltlm Merkezinin 

tesisi: 

Atom Enerjisi Komisyonu, yukarida da belirtildglt Uzere kurulu§undan 

itibaren ilkelerini gerqekle§tirmek iqin evvelemirde yeter sayida yuksek 

kaliteli ilmi ve teknik personele ihtiyaci olduunu takdlr etmi§ ve bu mak­

sitla 1960 yina kadar faaliyetlerini bilhassa eleman yeti§tirmeye hasret­

mi~tir. 1960 yilindan sonra da istanbul'da KUqUk Qekmece GClU civarinda 

ilk TUrk Atom Reakt6rUnU de iqine alan Qekmece NUkleer Ara§tirma ve 

E 	 itim Merkezini (QNAEM) tesis etmi~tir. Bu merkczde 1962'de i~letmeye 

aqilan I MW'hk havuz tipi ara~tirma reakt6rUnden ba~ka, saglik fizigi, 

radyoizotop Uretimi, nUkleer fizik, nUkleer kimya, reakt6r mtnhendisligi, 

radyobiyoloji gibi qe§itli laboratuvarlar ve ilgili yardimci tesislerde (39) 

ilmi, (41) teknik ve 44 idari olmak Uzere 124 ki§i qali§maktadir. 

NUkleer enerjinin tatbikati ve gelitirilmesi lie ilgili konularda ara§­

tirma yapmak, memleket ihtiyacini kar§diayacak qe~itli radyoizotoplarl Uret­

mek, salik fiziki servisini yUritmek, ara~tirma yolu lie e;itim yapmak ve 

nihayet, memleketin kabiliyetli genq ilim adamlarina mUsait bir ara§tirma 

ortami ve imkinlarini hazirlamak (QNAEM)'in ba§ica hedefleri olup Merkez 

kuruldugundan beri vazifesini ba§ar lie yapmaktaair. 

b. 	Nokleer enerjinin tatbikati ile ilgili ara§tirma, geli§tirme ve uy­

gulama faaliyetleri: 

BugUn atomdan geni§ qapta ve konvansiyonel metodlarla rekabet edecek 

ucuzlukta enerji Uretmek iqin gerekli olan teknoloji geli§tirilmi§ olup bir qok 

memleketlerde nUkleer elektrik santrallari kurulmu§ bulunmaktadir. Yakin 
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bir gelecekte, bUtUn dUnyada tWketilen elektrik enerjilsinin en az yUzde sek­
seni nUkleer enerjiden elde edilecek gibi g6rUnmektedir. 

Bu birincil enerji kaynaginin son yillarda elektrik Uretiminde kaydettli 
bUyUk ve sUratli gelimeleri yakindan takip eden Kornisyonumuz, memleke­
timizde ilk etUdlerin yapilmasina ve uzun vadeli genel enerji plimmiz iqinde 
nUkleer enerjinin oynayabilecei rollin tespit edilmesine tevessul etmi§ bulun­
maktadir. Bu amaqla milletlerarasi bir uzmanlar hcyetineetildleryaptirilmi 
ve 1975 yilindan itibaren ndkleer enerjinin memleketimizde konvansiyonel 
enerji ie rekabet edebilecezi anla~ilm.ittr. 3u itibariahazirikqali§malarina 

ba§lanmi§ bulunmaktad-r. 

Uranyum madeninin ntklcer enerji Uretimi iqin 6nemi gdz ontlne 
alinarak bu madenin memlekette aranmasi, istihsali, tasf yesi, i~lenmesi ve 
tevzii ile ticareti hususlarindan umumi esaoliari tesbitetmek ve bu faaliyetleri 
murakabe etmek yetkisi AEK'ya verilmi~tir. 3u qai§malar MTA ve Etibank 

ile birlikte ytlrtltUlmektedir. 

Bir taraftan M1TA'nin uranyum arama qaiimalari devam ederkern bir 
taraftan da bulnan uranyum cevherlerinin i~letilmesi icin bir pilot tesis 
kurmak Olzere Etibank le de i~birliinc baflanmi§tir. 

Atom enerjisinin yan OrUnlcri olan radyoizotoplar bugUn endlUstri, 
tarinm, tip alanlari ile bilimsel ara.t irniala rdh qok nemili i~ler gormektedir­
ler. Bu bakirndan AEK memleketimizin izotop ihtiyacini karilamak amaci 
i!e radyoizotop retimine nm v'ernitir. 

Qekmece NUkeer Ara~tirrna ve Ez itim Mlerkezinde 1962yiiinda faaliyete 
geqmi bulunan atom reakthrdnde 196:3 yilndan itibaren radyoizotop istih­
saline ba~lanm itr. llalen radyoizotop Oretimi oldukqa gelitirilmi§ ve 
memleket ihtiyacinin hemen hemen tamamim karilayacak duruma getiril­
mi§tir. Radyoizotoplarin ve ridyasyonlarin tatbikati ise memleketimizde ol­
dukqa geli~mi durumdadir: [tunlarin tarim alanindaki tatbikatinin onemini 
goz inUne alarak tarim rUnlerinin daha kaliteli ve daha bol elde edilebil­
mesine yardim edebilmek maksadiyla Ankara Ziraat izotop Laboratuvart 
kurulmu§ olup, burada bilhassa bitki beslenmesi alaninda qahimalar ya­

piimaktadir. 

Yurdumuzda tarim Urtlnlerine ariz olan zararlilar lie mUcadele konu­
sunda ilk tatbikat Atom Enerjlsi Komisyonunun Birle§mi§ Milletler lie 
birlikte yUrUtmekte oldugu Iskenderun ProJesi lie gergekle~tirilm'e safhasina. 
girmi§tir. Bu projede, depolanmi§ hububata ariz olan bbceklerin radyasyona 
tabl tutularak budaya bhq bir zarar vermeden imha edilmesi ~iin bUytlk gapta 

61
 



tatbikat yapilacaktir. Bu pilot qai§malar ekonomik olduku takdirde zamanla 

ba§ka silolarimiza da te§mll edilecektir. Zira b6ceklerin depolanmi§ hububata 

verdigi zarar yilda 150 milyon TL. olarak tahmin edilmektedir. 

Radyoizotoplarin ve radyasyonlarin memleketimizde en qok ktillanildigi 

saha ise tiptir. Bugiln Atom Enerjisi Komisyonunun yardimlari ie kurulmu§ 

olan Ankara, istanbul ve izmir Tip Fakiltelerinde qcitli radyoizotop 

laboratuvarlari ve (Co-60) radyoterapi cihazIari tesis edilmi§ otup buralarda 

da her yiI sayilari binleri gcqen hastanin te. his ve tedavisi yapilmaktadir. 

Atom Enerjisi Komisyonu bir taraftan kendi tesislei inde NUkleer Fizik, 

Nilkleer Kimya, NUkleer ttcktronik, Sa~1ik Fizi~i, Reakt6r Fizi i, Reakt6r 

Teknolojisi, Radyobiyoloji, Radyoizotop tiretimi ve uygulamasi, Plazma 

Fizii ve Teorik FHzik konularinda ve nitelik ve ama itibariyle bir taraftan 

milletlerarasi Him alemine yeni bilgiler vererck gUjq kazandiracak temel 

ara§tirmalar ve ayni zamanda gerekli ilmi personelin ara~tirma yolu ite 

yeti§tirilmesi ve bazi bulgutlarin hemen uygulanmasini sa layacak mahiyette 

ara§tirmalar yaparken di ,er taraftan da 6zellikle ternel nilkleer ara§tir­

malar iqin Oniversitelerle i~birlii yapmaktadir. 

Temel ara~tirmalarda rimdiye kadar (4ekmece NUkleer Ara§tirma ve 

Ekitim Merkezinde bir qok kiymetli qa1imalar bitirilmi§ ve bunlarin sonuq­

lan milletlerarasi literatdirde yayinlanmi tjr. 

Oniversitelerle i~birli~i halindu yapilan qahmalar ise Te~kilftimzin 

Oniversitelerin AEK programi ie ilgili ara~tirmalarini ve projelerini 

laboratuvar tesis ve teqhizi, ara~tirma personeli ve uzman temini §eklinde 

desteklenmesi §eklinde olTmaktadir. BugUn memleketimizde bu yoldan yardim 

g6rerek nUkleer enerjinin qe~itli alanlarinda de erli ara~tirmal3r ve e~itim 

yapan 17 kurum mevcuttur. 

Atom Enerjisi Komisyonu, Universite %2 diger ara. tirma kurumlari 

lie atom enerjisi sahasinda ,ncmleketin ilmi ve tcknolojik seviyesini arttir­

mak maksadi ile i~birli~ini daha da fazlala. tirmak gayesini gitmektedir. 

()zellikle, niversiteler ie Komisyon ai'asinda inuvakkat sureli ilmipersonel 

ilUbadelesi yapmak arzu edilmektedir. imdilik bu mubadele i~i niversite­

lerden Atom Enerjisi Te.kiltina do~ru tek yonlU olup, Komisyon Plemanla­

rinin ancak bazilari Universitelerde ders vermekte ve TUrkiye Bilimsel ve 

Teknik Ara~tirma Kurumunun ihtisas komitelerinde mU§avir olarak qai§­

maktadir. 

NUkleer alandaki ara§tirmalar ve uygulamalarda elektronik cihazlar da 

onemli rol oynamaktadirlar. Bu bakimdan memleketimizdc qe§itli kurumlarda 
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ali§ilan laboratuvarlarm nUkleer elektrontk ie ilgili meselelerini halletmek 

maksadi ie AEK, bu faaliyetlerin merkezleri olan Ankara, Istanbul ve 

Izmir'de nUkleer elektronik laboratuvarlari kurmu§tur. Bu laboratuvarlarda 

nUkleer elekt'onik cihazlar imal ve tamir edilebilmektedir. Diner taraftan 

bu laboratuvarlar nUkleer elektronik uzmanlar yeti§tirilmesi iqin de 6nemli 

hlzmetler ifa etmektedir. 

trm ve teknolojide gUn geqtik4e genl§ bir uygulama yeri bularak in­

sanliin hizmetine giren atom enerjisi, faydali oldugu kadar gerekll sa1hk 

tedbirleri alinmadigi takdirde zararli da olabilir. I§te radyasyonunbu zararli 

tesirlerinden korumiak da atom enerjisinin ortaya qikardiRi yeni bir konil 

olmu§tur. Bu koruma faaliyetinin iki y6nU vardir: 

a. Radyasyon ve radyoaktif maddelerle qalianlarin korunmasi, 

b. Halkin radyasyonlardan korunmasi. 

Yukarida sayllan birinci g6revin ifasi iqin AEK'nin fekmece NUkleer 

Ara§tirma ve Egit.m Merkezinde bir Salik Fizigi Servisi kurulmu§ olup 

burada, memleketimizde qe§itli alanlarda, (tarim, endiUstri, tip, bilimsel 

ara§tirmalar) radyoaktif madde ve radyasyon ie qaii§an kimselerin a§iri 

radyasyona maruz kalmamalari iqin doz kontrollari yapilmaktadir. 

Bundan ba§ka nUkleer denemelerden meydana gelen radyoaktif maddeler 

hava, su, toprak, bitki,;el ve hayvansal gidalar yolu ile insana geqebilirler. 

Her izotop vUcudun belirli bir yerine ycrle~ir vebiyolojik hakiki yari 6mrAne 

bagli olmak Uzere rUcuttan atilincaya kadar zararli olur. Bu baklmdan radyo­

aktif yagi§lari devamli surette 61qmek ve gerektikqe tedbir almak zaruridir. 

DUnyadaki radyoaktif yagi§ 61qmelerine paralel olarak,memleketimizcde 

de AEK, 1961 yilinda bu 61cme faaliyetine ba~lami§tir. BugUn devamli olarak 

hava, su, sUt nUmunelerinde Sr-90 aktiflikleri 6qUImekte ayrica zaman zaman 

toprak ve sebze nUmunelerinin analizleri de yapilmaktadlir. Elde edilen sonur­

lar raporlar halinde yayinlanmaktadhr. 

Buraya kadar anlati!dvnlarclan g6rUldUAU gibi, henUz on yiik bir mazisi 

olan TUrkiye Atom EnerJisi Komisyonu, kurulu~undan bu yana daha ziyade 

memleketimizin bilim, teknoloji ve ekonomisini atom enerjisinden geni§ 
qapta yararlandrmak iqin gerekli on qai§malari tamamlayabilmi§tir. 

Atormi enerjisinin endUstri 61qUsUnde tatbikatini temin edecek proje 

ve programlarimiz ise ikinci ve daha sonraki be§ yilik plan devrelerinde 

gerr~ekle§tirilebilecektir. Bu maksatla, 1975 yilinda i§letmeye aqilacak 300 

MWe'lik bir atom santrahnin kurulmasini da iine alan ve memleketimizi 

atom qajina g6tUrmesl beklenen on yillik bir pInhazirlanmi§ bulunmaktadir. 
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T;IKEY'S ATOMIC ENERGY COMMISSION
 

This is a digest o/ the preceding story.
 

By Professor Dr. Fabri Domanic
 
General Secretary, Atomic Energy Commission 

Modern knowledge and technology, which in many sectors have taken 

centuries to bring industrialization to today's developed countries, are now 

in a position to bring diis type of progress to under-developed countries 

in a comparatively short span of time. There is a strong link between the 

economic development process of a country and its technological and 

scientific status. 

The first step in scientific and technological development must nec­

essarily be the training of a sufficient number of scientists, engineers and 

technicians who have the necessary equipment to be productive on a na­

tional scale. 

Only 24 years ago, atomic energy was a subject discussed among 

scientists. Today, it is becoming the new foundation of civilization and car­

ries a momentous importance for the'future of mankind. 

Already electrical energy is being obtained from atomic energy on 

a large scale and at a comparatively low cost. In the near future scientists 

estimate that at least 80 per cent of all power in the world will be derived 

from atomic energy. 

The greatest danger confronting mankind is the food shortage which 

is threatening the rising world population. Atomic energy and technology, 

it is hoped, will partly help in diminishing this danger. 

In agricultu: , nuclear energy techniques are helpful In the more 

effective use of fertilizer, pest control and in the search for underground 

waters. Nuclear techniques also are improving several industries and 

many scientific programs. 

Today atomic energy and technology have infiltrated our economic and 

scientific everyday life so deeply that one can safely claim that the period 

in which we are living is the "atomic age." 

Soon after the formation of the Turkish Atomic Energy Commission 
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in 1956, efforts were concentrated on educating and training technicians 

with the necessary scientific technology and know-how to handle the additional 

projects being placed in operation. 

Thus a two-phase training program was initiated: the first was to send 
scientists of high standing abroad, especially to the United States Atomic 

Energy Laboratories. The second was to make scholarships available for 
lycee graduates to study nuclear energy in universities abroad. 

We here must mention with gratitude the help AID (at ujat time ICA) 
extended to us in our program, It has only been possible because of partic­

ipants who were sent to the United States under the Participant Training 

Program to launch our project and to bring it where it is today. 
In this training program, which began in 1955 and ended in 1959, 14 

participants were trained in nuclear physics, seven in radio-biology, four 
in nuclear metallurgy, one in health physics, one in nuclear medicine, five 
in nuclear engineering, and 38 as operators of nuclear reactors. Although 

118 persons were sent abroad, apart from the AID program, the results 

were unfavorable because their tours were too short. 

In its 10 years of operation, the Atomc Energy Commission of Turkey 
has established a nuclear reactor and training center at (.ekmece, Istanbul, 
which began operation in 1960. At t ekmece, all nuclear research is conducted 

by 39 scientists, 41 technicians and 44 administrators. Here, work and 

research also are done on health physics, the reproduction (propagation) 
of radioisotopes, nuclear physics nuclear chemistry, reactor engineering 

and radiobiology. The scientists of tomorrow are trained in laboratories 

while working actively on research projects. 

Today, because radioisotopes are more extensively used in industry, 
agriculture, health and scientific research projects, we are working hard to 
reproduce (propagate) this by-product of atomic energy. 

The Atomic Energy Commission also has opened central nuclear 
electronic laboratories in Ankara, Istanbul and lzmir for the manufacture 

and repair of nuclear electronic instruments. These laboratories also serve 

to train, on the spot, the nuclear electronic specialists this country so 

urgently needs. 

In the 10 years since its inception, theTurkish Atomic Energy Commis­

sion has completed only the preliminary stage of nuclear development. 

In the next ten years the Commission has established a program through 

which it is hoped atomic energy will enter the industrial field. 
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The Fulbright Program
 

A Beacon toward Peace
 

The twentieth century has witnessed two devastating world wars 

and many conflicts of smaller magnitude but no less terrible in impact 

to those involved. The century has also witnessed man's willingness to 

forgive and to start anew; to help surviving frienis and former foes alike; 

to share knowledge and ideas for mutual development, growth and under­

standing. In this area the passage of legislation sponsored by Senator 

J. William Fulbright in 1946 and subsequent legislation have been strong 

contributors during the past twenty years. 

Signed on August 1, 1946, the I[ulbright Act makes it possible to 

launch P-change programs between the Ur.ited States -qnd many other 

countries; it also makes provision for the establishment of Linational 
commissions in countries wishing to participate in the programs. Today 

there are 48 such binational commissions which are responsible for the 

administration of educational exchange programs conducted in accordance 

with the agreements for the financing of studies, research and instruction. 
The scope of the programs can be seen by making a quick survey of 

the operations of the binational commission in Turkey. 

66 



"I believe that man's struggle to be rational about 
himself, about his relationship to his own society 
and to other peoples and nations involves a constant 
search for understanding among all peoples and all 
cuitures -a search that can only be effective when 
learning is pursued on a world-wide basis. The edu­
cational exchange program is built on this premise, 
which, stated in another way, holds that America 
has much to teach in the world but also much to 
learn, and that the greater our intellectual involve­
ment with the world beyond our frontiers, the greater 
the gain for both America and the world." 

Senator J. W. Fulbright 

On Dacember 27, 1949, Turkey became the thirteenth country to sign a 

ulbright agreement. Under the original terms, funds were made available 
for the operating costs of a binational commission and financing the travel 

of Turkish participants and the travel, maintenance and related allowances 

for American participants in Turkey. The program continued until 1953. 

Uetween 1953 and 1957, exchange of persons continued at a sharply 

reduced level thirough dollar funds made availableand in 1957 the lulbright 

Program was reactivated. 

The Commission for Educational Exchange between the United States 

and Turkey is in charge of formulation of the Fulbright program in Turke-y. 

It is composed of four Turks appointed by the Turkish government and 

four Americans appointed by the Honorary Chairman, the American 

Ambassador. The American Ambassador also appoints the Chairman. 
The eminence of the membership of the Commission can be seen 

by the names on its roster: Prof. Omer Ce]5I Sarq, former rector of 

Istanbul University and currently on its Faculty of Economics, has served 

as Chairman of the Commission for the past several years. Mr. Hamit 
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Batu is the Director of the Fourth Department of the Ministry of Foreign 

Affairs; Mr. SUreyya Gflnay is the Director of the Foreign Relations 

Department of the Ministry of Education and Prof. Re§at Aktan is on the 

Faculty of Political Science, Ankara University. Among the Americans, 

Mr. Edwin W. Martin, Vice Chairman of the Commission, is Minister 

Counsellor of the American Embassy; Dr. Eugene P. Northrop is the 
representative of the Ford Foundation in Turkey; Dr. Dwight J. Simpson 

is President of Robert College and the American College for Girls and 
Mr. Robert A. Lincoln, Counselor of Public Information of the American 

Embassy. The Commission, which normally meets once a month, makes 

decisions regarding policy, the formulation of programs and actual 

selection of participants... both Turkish and American; its Secretariat is 

primarily charged wlhh the preparation of material for the consideration 

of the Commission and in carrying out decisions reached. 

Binational in both structure and objectives, the Commission seeks 

advice from organizations and individuals to formulate programs which 

will serve the best inw.erests of both Turkey and the United States. Notable 

in the advisory capacity is the State Planning Organization which has given 

invaluable aid. It provides information on assistance given by other 

agencies to various areas of activity currently being stressed by the 

Turkish government and suggests programs which might appropriately 

receive Fulbr.,,ht assistance. Binational selection committees, appointed 

by the Commission, select Turkish candidates from many qualified 

applicants for participation in specified programs. The Turkish Ministry 

of Education and institutions of higher learning in Turkey also contribute 

to the program by paying salaries to U.S. lecturers asid teachers thus 

reducing the cost to the Commission in maintaining American grantees 

in these categories and reinforcing the binational character of the 

Commission. 

Turkish and American students, specialists, teachers, lecturers and 

researchers participate in various Fulbright programs. Each participant 

must fill the prerequisite3 of the given program. With one exception, 
all Turkish participants must have an excellent command of the English 

language. General information on Fulbright programs currently spon­

sored by the Commission for Educational Exchange between the United 
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States and Turkey follows:') 

All Turks wishing to study in the United States must be graduates of 

institutions of higher learning in Turkey and must be qualified to study 

at a graduate level in the U.S. Students finding their own placement in the 

U.S. may apply directly to the Commission for grants. If selected, they 

are recommended for awards to the responsible organiza tions in the U.S. 

No grant, of course, can be guaranteed, and competition is always keen in 

all programs. Some very good F;tudents recommended for grants do not 

get awards as it is not always possible to place them in the [.S. or to 

find sufficient dollar support. But a great many do go. Last year alone, 

18 students rec,ived travel awards ar,d 25 received travel awards in ad­
dition to placement in the U.S. and sufficient dollar suppoL't for an entire 

year through the intervention of variou- offices in the United States. 

New or renewal grants also are given each year to about 110 "orta" 

and Turkey is in charge of formulai ionof the Fulbriht program in Turkey. 

Selection, subject to the approval of the Commission, is made by the 

Fulbright Professor Robert I. L. lowe w:t, assistants at Istanbul Tech'­
nical University - Academic Year 1965-1966. 
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schools tnemselve- on the basis of financial need and academic qualifica­
tions. Maintenance and other related expenses are paid for by the Commis­

sion if circumstances warrant his support. Most student participants 
maintain high academic standards and in all other respects fulfill the hopes 
of the program, and thus their grants are renewed each year until they 
complete th.ir studies at the given institutions. 

Grants for American students are processed in the U.S. but final 
selection and placement is determined by the Commission and institu­
tions concerned. 

Persons interested in social welfare can turn to the specialists 
program in which those engaged in the practical as well as the academic 
aspects of the field are eligible to apply. The program is sponsored by 
the Council of International Progrnims for Youth Leaders and Social 
Workers which yearly sends a representative to each participating 
country to help select candidates. The Academy of Social Services 
in Ankara is now providing candidates for this prog-ram as are other insti­
tutions. Special programs are set up for each participant (numbering 3 
from Turkey each year) depending upon spheres of interest and gaps in 

training. 

The teacher program is particularly rewarding. Here about ten 
Turkish teachers go to the United States each year for participation in 
seminars and visits tu schools in the U.S. specializing in their particular 
fields. They are exposed to new teaching methods and techniques, are 
able to share their own experiences with American teachers and are 
greatly enrir"hed professioially by the program. American teachers come 
to Turkey at the request of the Ministryof Education to teach at designated 
orta and lycee schools. Of the 13 teachers that were in Turkey last yea~, 
four have been able to accept invitations extended by the Ministry of 
Education to remain in Turkey another year. 

Exchanges at the university level are highly rewarding to both Turkey 
and the United States. As in the case of the student program, Turkish 
lecturers and researchers may find their own placement and dollar support 
in the United States and request travel grants from the Commission or 
they may apply directly to tle Commission under the lecturer/researcher 

program; about ten scholars go to the U.S. each year. 

70 



Americans apply for lecturer awards in response to specific 

requests from Turkish institutions and must be approved by the receiving 

institutions before grants may be extended. Research scholars must pre­

sent outlines of the proposed research to be undertaken and expert 

opinion is sought in Turkey before issuance of a grant. 

These are the programs. What has been accomplished? 

Numbers are i'npressive. A total of 929 Turkish and American 

participants in the educational exchange program. Among the Turks, 

538 have gonetothet nitedStates underone of the programs outlined above, 

102 have been given grants for attendance at American Schools in Turkey. 

Also included in the number are 51 teachers who were given grants to attend 

the English Language Seminar held during the summer of 1958 in Istanbul. 

Of the 363 Turkish students who have been in the U.S. under the Fulbright 

program, many have joined the academic ranks in their own country or 

become important members of their community in other respects. 

Among the lecturers and researchers, many have been highly 

commended by their host institutions in the United States for the excel­

lence of their scholarship and the quality of their lectures. 

Seventy-three Turkish teacher participants have returned to Turkey 

to resume their careers. Some now are principals of their schools, 

others have greatly benefited from their experiences and make good use 

of some of the teaching techniques they learned in the United States. 

As to the 235 American Fulbrlght particil)ajLS who have come to 

Turkey during the past years, 99 have come as lecturers and 90 as 

teachers. Some lecturers have actually established chairs in fields of 

discipline which are new to Turkey. In many instances, support is given 

for several years in specific areas of study to given institutions in order 

to enable them to train their own faculty members. In recent years the 

U.S. student program has been increased sharply (10 during 1965) and it is 

hoped that the researcher program will soon show a similar growth. 

As one talks to former IFulbrightgrantees one realizes how important 

personal contact is in the promotion of mutual understanding and respect. 

Persons with preconceptions and misconceptions soon find that it Is 

difficult to make generalization which can stand the scrutiny of observa­

tion-that man and his problems are too diverse to permit hasty judgments 
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made from ig, :ance. 
Upon visiting each other's countries, Turks and Americans get to 

know each other as people leading their daily lives, develop friendships 

outside the confines of their academic pursuits, get the "feel" of the 

complexities of foreign communities, which thus cease to b "foreign." 

The program has been called a "beacon of hope;" it could also 

fittingly be called a "beacon toward peace." This thought can best be stated 

in the words of U.S. Secretary of State Dean Rusk: 

"We are trying to build an international community in 

which nations can work together in peace. In the great world 

of science and scholarship and the arts, we have such inter­

national communities already in existence. For here we know 

that .he great structure of human achievement is made up 

of building blocks contributed by many nations and that 

cooperation is necessary to the very structure of learning 

and the arts. There is ro field in which nationality plays a 

more, restrained role, no field in which fraud is more easily 

detected and more simply punished because discipline is 

imposed by integrity and the criterion of truth. In these 

programs we have people of many nations coming together 

at their best, and I am optimistic enough to believe that when 

you have people at their best you have something very good 

indeed." 

1) American Schools in Turkey program. 

2) For further information, the Secretariat o/ the Commission, located at Gazi 
Mustafa Kemal Bulvarr 7/12, Yenif ehir, Ankara, may be contacted. Teh178691. 

3) Persons interested in recent activitiesof American grantees may refer to SON 
GAG, March 1966, Vol. XXI. 
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FULBRIGHT PROGRAMI 

Yirminci yuzyil yikici iki dUnya sava§mna ve daha kUqUk 61ilde olmakla 
birlikte iqinde bulunanlar iqin ayni derecede korkunq pek qok kavgaya qahjt 

oldu. Bu yUzyil ayni zamanda insanolunun affetme ve yeniden ba§lama, 

dostlara ve eski dU§manlara, ya~amaka devam etmeleri igin ayni §ekilde 

yardim etme; bilgi ve fikirleri, birlikte kalkinma, geli§me ve anla§ma iqin, 

payla~ma isteAine de §ahit olmu~tur. Senat6r J. William Fulbright'in des­
teklemi§ oldugu 1946'da ve bundan sonra qgkan kanunlar geqen yirml yil 

iqinde bu amaca bUyUk hizmette bulI nmu§lardir. 

l.Akustos.1946'da imzalanar, l:ulbright Anla§masi Amerika Birle§ik 
Devletleri i!e bir ok Uike arasinda mbbadele programlarinin ba§lamasini 

mUmkbn kilhyor ve programa katilmayi arzu eden Ulkelerde iki ulusun 

katilmasiyla karma komisyonlar kurulmasini da ongorbyordu. BugUn anla§­

malar uyarinca 6oretme, tahsil ve ara§tirmalari finanse eden kbltUrel prog­
ramlarm y6netimi iqin 48 Ulkede bu qe§it "iki-Ulke karma komisyonlari" 

mevcuttur. 

Mr. and Mrs. Acarojlu from Ankara, at Cornell University library. 

Ir 
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Programlarin kapsami T11rkiye'deki TUrk-Amerikan karma komisyonu­

nun faaliyetine cabuk bir g6z atmayla anla§diabilir. 

27.Aralik.1949'da TUrkiye Fulbright anla~masini 13UncU devlet olarak 

imzaladt. Asil hUkUmler uyarinca karma komisyonun faaliyetiyle ilgili yider­

ler ve TUrk bursiyerlerinin seyahat; TUrkiye'deki Amerikan bursiyerlerinin 

de seyahat, geqim ve bununla ilgili di~cr giderleri iqin bir fon te~ki! edildi. 

Program 1953 yilina 6iek devam etti. 1953 ve 1957 yillari arasinda mUbadele, 

ayrilan dolar fonunun azhlindan dolayi oldukqa azalmi bir dUzeydeydi. 

1957'de Fulbright programi tekrar faaliyete geqti. 

TUrkiye-Amerika Birleik Devletleri KUltUrel NlUbadele Komisyonu 

TUrkiye'de I ulbright programinir duzenlenmesiyle gorevlidir. Komisyon 

TUrk hUkUmeti tarafindan seqilcn ddrt TUrk'le fahrl balkan Amerikan 13U­

yUkelqisinin seqtizi d~irt Amerikalidan kuruludur. Amerikan BUyUkelqlsi. 

ayni zamanda ba~kani da secer. 

TUrk ve Arm' kan b rencileri, uzinanlari, o6retmenleri, ara~tirma­

cilari, Fulbright'ln qe~itli programlarina katilirlar. Her bursiyer yarar­

landi i programin gerektirdigi hususlari yerine getirmekle yUkUmIUdUr. 

BUtUn T1rk bursiyerlerinin !ngilizceyi son derece iyi bilmeleri gerekmek­

tedir. TUrkiye'deki Anierikan Okullarl iqin burs almi§ olanlar bu kuralmn 

di mndadir. irndiki durumda Fulbright Komisyonu tarafindan yUrUtUlen prog­

ramlar hakkinda genel bilgi asa~ldadir. 

Amerika Birle~ik Devietlerinde 6 renim yapmak isteyen bUtln T1rkler 

Tlrkiye'deki Universite ve yUksek okullarin birinden mezun olup Amerika'da 

Universite sonrasi (doktora, v.s.) qai~malari yapabilecek bir dUzeyde 

olmalidirlar. Amerika'daki Universitelere kendilikierinden mUracaat ederek 

kabul edilen o renciler de Komisyona dogrudan doAruya ba§ vurabilirler. 

Seqildikleri takdirde sorumlu Amerikan orgttlerine burs irin tavsiye 

edilirler. 

Amerikan iigrencileri i~in br' : i§lemleri Amerika Birle§ik Devletlerin­

de tamamlanir fakat son seqim ve kabul Komisyonla ilgili bgretim mUesse­

sesi tarafmndan yapilmaktadir. 

Bu programlarda neler ba~arlidi? 

Rakamlar qok ilginq" Programdan 929 TUrk ve Amerikah yararlan­

mi§tir. TUrklerden 538'i yukarlda aqiklanan programlar dahilinde Amerika'ya 

gdnderilmi§tir TUrkiye'deki Amerikan okullarina devam iqin 102 burs veril­

mi§, yine yukaridaki rakama dahil 51 bgretmene 1958 yazmnda Istanbul'da 
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dUzenlenen Ingillzce Dili Seminerine katilmak iqin burs sailanmlitlr. 

Fulbright programt cgerqevesinde Amerika'ya gc~ndcrilen 363 TUrk ogrenciden 

pek qogu Ulkelerinde akademik mevkilere geqmi§, diger pek qo~u do bagka 
alanlarda kendi topluluklarinin Onemli kji~ieri haline gelmi~lerdir. 

Ara~tiricilar ye Universitelerde ders veren bursiyerlerden de pek qo~u 
Amerika Birle~jk Devletlerinde kendilerini kabul eden inUesseseler tarafin­
dan qali~malarmni ;-nUkemmelli~i ye verdikleri konferanslarin kalitesinden 
dolayi son derece takdir edilmi.~Ierdir 

Programdan yarailanan 73 TUrk 6Rretmeni mesleklerine devam etmek 
Uzere geri ddnr iU~erdir. Bir kismi . imdi okullarinin mUdUrU olmu§, diker 
bir kismi da Amcrika'da edindikieri tecrUbeden bUyijk 61qlde yararlanmt§ 
oldukiari iqin o~rendikleri yeni 6Qretini metotlarini ba~ariyla uyguIlmaga 
geqmilIerdir. 

TUrkiye'ye geqen yillarda gouderilen 235 Amerikali'dan ise 99'u 
Universite profesorU, 90'1 da 6 retmen olarak gelmi§Ierdir. Baziprofesorler 
TUrkiye iqin yeni olan bilim dallarinda k~rsUler kurmuc;Iardir. Qo~u kere 
Ozel alanlarda kendi FakUlce mensuplarini yeti~tirebilmelerini saglamak iqin 
b'u qe~it 6Aretim mulesseselerine bir kaq yillik yardim saklanir. Son yillarda 
Amerikan 6 renci programinda belirli bir arti var (1965'tc 10). Ara~tirmaci 
program mi da yakinda ayni ekilde artmasi umuluyor. 

Bu program "umut me~alesi" diye adlandirimmittr. Ayni derecede 
uygun olarak Fbari~a giden me~ale" dedenilebilirdi. BudU§Unce en lyi Vklde 
Amerika Biric -ik DevIetleri Di1eri Bakani Dean Rusk tarafindan §cbyle 
ifade edilmi~tir: 

"Biz uluslarin bari iqindc birlikte qali~abilecekleri ulus­

,ararasi bir topluluk kurmaga qall~yoruz. Bu bUyUk fen, bilim ye 
sanat dUnyasi iqinde bu qe~it toplulukiara bugUn bile sahip bulunu­
yoruz. QUnkU biliyoruz ki burada insan ba~arisinin bUyUkr yapisi 

bir qok ulusun yardimiyla kurulan bloklardan vUcuda gelmekte ye 
Ligrenim ye sanatlarin temeli iqjn i~birligj zorunlu bultinmaktadir. 
Milliyetin daha sinirli bir rol oynadi~i, dogruluk ye dUrUstlUk 
prensibinin zorunlu kildmil disiplin yUzUnden hilenin daha kolayca 

ortaya qikarihip, dahia basitqe cezalandirildigi ba§ka hig bir alan 

mevcut degil. Biz bu program larda bir qok Ulkenin en iyilerini bir 

araya getiriyoruz; ye ben eger insanlarin en iyilerini bir araya 
toplarsaniz, bunun gergekten qok iyi bir §ey oidlukunu soyleyecek 

derecede lyimserim."1 
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211 PROJECTS-3,727 PARTICIPANTS 

Number of Number of 
AGRICULTURE Participants participants 

PROJECTS Soils Use & Management 5 
Utilization of Forest Products 3 

Irrigation Practices 4 Forest Management 3 
Agricultural Trainees 28 Forest Nursery & Wood Lot 
Agricultural Professors 2 Development 3 
Methods of Reforestration 5 Forest Insect & Disease Control 3 
Meat Packing Veterinarians 5 Pasture & Forage Training 3 
Animal Nutrition 1 Irrigation Training 4 
Soils Management 1 Poultry lusbandry 4 
l3rucellosis Control Study 1 Livestock Training 10 
Meat Industry I Feed Mixing Trainees 2 
Agricultural Extension 55 Certification & Testing of Seed 2 
Agricultural Administrators 15 Farm Mechanization 3 
Agricultural Trainees 45 Administration of Irrigation 
Agricultural Ilome Economics 2 Program 2 
Land Tenure Conference 2 Farm Irrigation Training 3 
Farm Management Institutes 1 Pasture & Forage Training 11 
Nutrition & Ilome Economics 9 Agricultural Supply Agencies 5 
Nutrition Plogram Techniques I Livestock Manage.ner.t 16 
Rural Adult Education 1 Study of Extension & ,iethods 15 
Ground Water Development 2 Farm Organization & Management 5 
Agricultural Training 65 Forest Management 15 
Cotton Classiftzation & Farm Organization 5 

Technology 4 Pasture & Forage Administration 2 
Water Resources & Sheep Feeding & Management 2 

Management Development 196 Plant Protection & Insect Control 2 
Livestock Disease Control 3 Home Economics Extension 2 
Pasture & Fodder Improvement ltort.,-,-'ure 4 

Confer "nce 2 Poultry Disease & Parasites 1 
Agricultural Extension Methods 4 Forest Range & Watershed 
Horticultural Training 4 Management 5 
Land & Water Use 133 Cattle Feeding & Management 5 
Livestock & Pbultry Development 55 Livestock Disease Control 4 
Crop, Grass & Forage Nebraska University Contract 165 

Development 50 Poultry lusbandry 2 
Farm Mechanization 13 Cotton Machinery & Agricultural 
Plant Protection 3 Equipment 2 
Home Economics Training 6 Research Methods for 
Range Management 3 Legume Breeding 1 

76
 



Number of Number of 
Participants Participants 

Dairy Processing 2 
Agricultural Extension & 

Information Methods 4 
Soils Productivity Research 1 
Plant Breeding 5 
Food Technology 2 
Dairy & Livestock Marketing 2 

Crop & Livestock Development 
Trainees 45 

Agricultural Research Education 
& Extension 14 

Land & Water Resources 7 
Forestry 12 
Agricultural Machinery 7 
Forest Resources Development 132 
General Agricultural 

Administration 14 
Agricultural Marketing & 

Processing 3 
Livestock & Crop Insurance 2 
Rural Youth Leadership 4 
Agricultural Cooperatives 1 
Meat Packing Industry 10 
Ieavy Equipment Maintenance 14 
Agricultural Credit & Marketing 9 
Agricultural Economic Planning 21 
Plant Protection 14 
Agriculture Research 20 
Agriculture Credit 52 
Agriculture Marketing 9 
Committee for Water Use 6 
Rural & Urban Water Supply 9 
Development of Agricultural 

Institutions 31 
Livestock Production & Health 13 

INDUSTRY PROJECTS 
Geochemical Prospecting 2 
Hydroelectric Engineers 2 
Coal Mining 13 
Telephone Administration Training 10 
Sumerbank Executive Training 16 
Electric Power 4 

MIT Foreign Student Project 2 
Electrical Technician Training 16 
Copper Metallurgist & 

Foreman Training 2 
Military Chemical Study 2 
EIE Administration Trainees 5 
Foreign Student Project 1 

EIE Executive Training 3 
Hydroelectric Engineers 2 
Small Arms Munition Study 2 
Manufacture of Explosives I 
Management [raining Program 2 
Liquid Oxygen Explosive Training 4 
Formation & Flow of Capital 1 
EIE Engineering Training 3 
Load Dispatching Training 4 
Food Industry Regulation 1 
Load Dispatching Training 2 
Hydro-Power Plants 39 
Atomic Energy 37 
Power Planning 22 
Industrial Manr..g,ment Training 54 
Minerals Development 2 
Power Planning D'jectors 2 
Utility Director, Training 7 
In-Plant Tra.ining 49 
Trad,. & Investment 3 
Und*rsea Coal Mining 1 
Institute of Applied Geology 2 
Management Improvement 8 
State Economic Enterprises 40 
Industrial Districts for 

Private Industry 2 
Standards Laboratories 2 
Cooperative Organizations 2 
Colorado School of Mines Contract 6 
Investment Encouragement in 

Private Industry 29 
Minerals 1 
Formation & Flow of Capital 3 
CENTO Telecommunications 5 
Impact II 8 
Franklin Book Seminar 2 
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Number of 
Participants 

TRANSPORTATION 

Aircraft Radio Maintenance 4 

Diesel Engines 30 
Met_ orologica I Trainees 14 
IHighway I:zniineering 24 

Maintenance Team Locomotives I 
I ighway Traffic Study 1 

Meteorological Trainees 2 
Ilighway Engineering 20 

lighway Equipment Study I 

lighway Engineering Study 10 
Civil Aeronautics 3 
Highway Engineering Advisors 20 

Specialized Weather Forcasting 
Trainees 4 

Weather Equipment 4 
Meteorology 5 

Production Enb .:ering 
Developmncnt 50 

Civil Aviation Training 89 

Seaport (qerations 8 

Merchant Marine Academy Trainees 6 

CENTO Civil Aviation Program 18 


LABOR PROJECTS 
Labor Organizations 6 

Social Insurance 2 

Labor Relations Services 26 

Industrial Relations Research 8 
Employment Services 2 
Labor 17 

Labor Administration Training 78 

Industrial Relations Training 251 
Manpower lanning & Programming 14 

HEALTHl PROJECTS 
Malaria Surveillance 2 

Nursing Education 17 

EDUCATION PROJECTS 
Spring Garden Institute 9 

Contract 

Number of 
Participants 

Georgetown University Contract 64 
General lEducation 153 
Adult Education Resources 

Development 7 
Education Services 31 
Technical & Vocational Education 36 

Teacher Education 38 
Research, Measurement & 

Statistical Services 20 
Audiovisual Education 12 

Educational MateriaIs Development 16 

Academies of Economics & 
Commerce 20 

American Iniversity Heirut 13 

PUBLIC ADMINISTRATION 
Statistics 10 
Development Economics 1 

Ministry of Finance Trainees 8 

Advanced lublic Administration 5 
International Payments 1 

Tax & Finance Trainees 5 
Public Administration 4 

lublic Administration 12 
Retirement Fund 1 
New York University Contract 41 

Retirement Fund I 
Traffic Iblice Administration 2 

Taxation Law Study 1 

Vanderbilit Program 5 
Fiscal Administration 13 
Civil blice Administration 57 

Personnel Administration 1 

Public Administration Services 275 
Local Government Administration 6 
Special Pblice Training 16 

Executive Development 43 

Public & Business Administration 21 

Business Administration 6 

Development Administration 23 
Development Stat,stics 24 

Printing& Supply Management 51 
Economic Planning 6 
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"...From the scientific point of view, from the educa­
tionol point of view, and from the economic point of 
view we shall continue our fight, and I am sure that 
in this we shall be successful. We shall set up fac­
tories, we shall become craftsmen. After this let us 
devote our minds entirely to this.' 

ATATURK
 


