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The New American President 

D urks know President Lyndon B. Johnson very well. As a visitor to 
Turkey in August of 1962, thousands of Turkish citizens saw him 

and many met him as he strode down Atatrk Boulevard, visited the Mamak 
Literacy Training Center talked with the first and the 2,000th participant, 
and generally enjoyed his stay in the country. 

While he was in Ankara, President Johnson had this to say about 
Turkish participants in AID-sponsored training programs: 

"We of the United States have the highest faith that your efforts 
will be a vital part of the foundation for a stronger, for a more prosperous 
era of Turkish progress -that progress will in turn be a new strength for 
the cause of peace everywhere." 

Inhi sfirst major address after the death of President John F. Kennedy, 
the new American President stated that his Administration would continue 
the policies of his predecessor, and he announced in ringing words his 
determination: 

"Let all the world know and none misunderstand that I rededicate 
this Government to the unswerving support of the United Nations, to the 
honorable and delermined execution of our commitments to our Allies, to 
the maintenance of military strength second to none, to the defense of 
the strength and the stability of the dollar, to the expansion of our foreign 
trade, to the reinforcement of our programs of mutual assistance and 
cooperation in Asia and Africa, and to our Alliance for Progress in this 
hemisphere. 

"So let us here highly resolve that John Fitzgerald Kennedy did not 
live -or d: i- in vain." 
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A 

Message 

from 

Stuart H. Van Dyke 
Director, U. S. All) Mission in Turkey 

I nthis, the first issue of Participant Journal for the year 1964, it is 
with mixed feelings that we look back on tlie previous year. The 

year 1963 carried with it great tragedy, momentous change, considerable 
progress an ( some disappointment. 

The drive for economic development in Turkey moved ahead during 
the year, assisted bv a growing awareness of the need for adequate and 
cnlightenedl long-term planning. lBut there still remains in some peoples' 
minds a lingering doubt as to whether such planning activities are really 
compatitble with the long-terin commitment of the Turkish people to 
democracy and a free economy. 'Fbhe fact is that to accelerate the rate of 
growth, the marshalling of all forces available to the nation is required, 
and one of these vital forces is private initiative. 
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Planning in a democratic society, however, recognizes the dignity of 

tile private individual and leaves a wide area to private choice. The 
authoritarian planners of the communist states have found to their great 

discomfort that there Always remains ia factor of per;ormtl preference which 

control. have cannottlcr cannot av found that theY command the 

wheat io g'row nil Ithat hel v nilinllo cot to byiv shoddyrequire s-illei',. 


mirchandiise. l)es ite these ,bviliiS Imiili i oli oil the lanninlg process, 
tle doctrinaire miittire of their ideology requlires tleli llt iurslue these 
uInattaiuable goalls, aind their ruthless disregard of tile individlual is one of 
.he things l)v l ihl tiier will he liest remueiubered. lortuniately, even 
though tler 'vIu19coum wieat grow, ire to buy it fromailld to they ahie 
the free world. 

\lthough ihe experience with planning in free economiies is rather 
limilited, we believe that the private sector Las. h*v amid large, net its 
gols miore adequatel' thn has the Iuhlic sector iii the countries where 

iaColilarison has been poissible, .\ll piu lic servants tenl to build into 
their procedures time-cionsiiling safeguards in an effort to avoid all 

mistakes. While such devices produce resonsille government, tley ldo not 
1leriit the kind of speed miid responsiveness to market conditions which 

are possible to the privale sector. It is because of this flexibility that 
i ianm nationaltse private sctor usuall ' ke an impressive contributiotn to 

welfare even in the mno(st unsopihistiicateil societies. 
\n essential service which the governliliit performs for the whole 

'is
coulntrv is levelonuent of long-term goals which serve guides for 

ecoiloni iand slcialicl ivit . In rel;itioii to the liivalte sector, tile activities 

of government plainers tend to he loire in ternis of forecasts than they 

do of specific d e cisions involving action. l'hese forecasts can themselves 
lieof great value to the husiness coimiiinity in iiiaing its own decisions. 
'\ log -riiige knowledge of what the governimitent intend.s to dlowith its 

share of national income is also ofIllenefit to the businessnian. 

Another essential service which the governient can perform for 

husiness planning is tli iaintenance of fiscal and monetary stability. A 

basic, and fundamental requirement for intelligent long-term business 

investlent is tie assurance of stability in thie muarket. In 'l'urkev over the 

iast few years there has been a slow steady inproveient in the business 

clinmate as it appears to outsiders. If this can lie mnaintained for several 

more years, major growth possibilities are certainly in prospect. 

There are many other areas where government activity can be of 

great value in stimulating private initiative. Special tax ince.,tives are 

5
 



provided in many countries, and differential rates can be used to discourage
investments which do not fit in with national planning goals. The entire 
tax structure can be used to insure that all groups contribute to the costs 
of development in an equitable way and that no single group achieves 
excessive benefits from the development process. 

The credit structure is also in effective device for channeling
investments. By changing interest rates, the government can speed up or 
slow down private sector investments. It ca, introduce a licensing system
for investments, allocate capital on some systematic basis, and actively
assist in obtaining supplies, materials. and capital goods from abroad in 
order to encourage internal production rather than the import of selected 
items. 

Many countries have found it useful to make special efforts to 
attract private fo eign capital as means of speeding up their economic 
and social developmient. In Tirkey, for example, it appears that the time 
is ripe to take certain positive steps in this direction. Tiese should 
include; 

1. The development of an investment information center to which 
foreign and domestic investors could apply for information on investment 
possibilities; 

2. Active promotion abroad of investment projects which fit into the 
Five Year Plan,with theclear understanding that the State will undertake 
such projects only if no private capital is available within a reasonable 
time; 

3. The development of a securities market to facilitate the financing 
of joint enterprises. 

There is an English proverb which appears almost word-for-word in 
Turkish. it goes: "Don't kill the goose that lays the golden egg." The 
government receives its income from productive enterprise. It is in the 
government's interest to encourage the development of productive enter­
prise, since this in turn will increase the revenues available for essential 
social programs. 

The objective is clear-to provide the highest standard of living in 
the shortest possible time to all the people. Private initiative is capable
of making a substantial difference in the outcome of these emerging
planning efforts. Not only will it be good for the individual but it will be 
good for the entire country, if this cooperation can be a maximum effort. 
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It might be appropriate at this time to recall the words of Atatirk, 
spoken at the Economic Congress in Izmir in 1923. lie said: 

"In order to be able to reach the stage of which our new Turkish 
state is worthy, whatever happens, we are obliged to give first-rate im­
portance to our economy, for our time is nothing other than a completely 
economic period." 

And so we come to a new year, and the unfolding of Turkey's future 
goes on. No on~e expects that the many things discussed above will all 
conic to pass in 1964-but Turkey is making progress toward many of the 
goals and long-term objectives and we of the U.S. All) mission in Turkey 
are hopeful that the year 1964 will see a continuation of that progress 
toward orderly, logical economic development. 
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AID 
LABOR 

.( P r-
A Pro oram 
*2 in Turkey 

1y Johl F. %fc(;o1agle 

Chief Labor Pirision U.S..,ll) 'AIur 

In Turkey, the United States Government, in 
cooperation with the Govcrnment of Turkey,conducts 
the biggest and most comprehensive AID labor 
program in the world. 

To mIake the prograli As laor in Turkey takes 
I'tnction, we have asscilmb]ed inl dyninic form -no%% rapidly 

Turkey a staff" (I'sevelteeli d(+,velopling as all entitv in its 
.\ilricans antid sev, 'Tulrkish owntf right-it is possitble to see 
Interpreters- \dviso's. In d- more an d mo1re clearly the iun­
dition, each Americmn tfehi:iciiiii portanlce( )I* tle part \II) has 

%o'kscloselv with Ii.- Turkish played and is still playing in 
coulnterpart. Needless to .iV, this (evelopemlent. 
without the dedthi(du ,l iltl initel- ''I wish that every Turk 
lieut a.-istalnce of otr Tu'ki shr who loved his cointry would 
co-wor,ukers, no a ttainroment of have a chance to visit America, 
proj ect goals wmld ie possible. a country where there is con­
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fidence among workers, em-
ployers, salesmen, and buyers.... 
a country where human rights 
and the concept of individual 
freedom are fully observed, 
shared and carried out without 
the compulsion of law." 

Thus wrote lBurh anettin 
Astitay, labor leader from Izmi r, 
who went to the inited States 
as a participant in the Iabor 
lPrograin in 1060. 

That Mr. Asuitav is not 
"alone in his deep-felt be!lief in 
"a 'country where luimain rights 

aMd the concept of individual 
freedom are fully observed" is 
clearly stated in a resolution 
uinaninmously passed at amneetin g 
in Ankara on October .11, 1062, 
by the Executive lBoard ofTiirk-
i, : "'e believe that the well-
beilg of the Turkish natimi can 
be assured within a denlocratic 
regime alone, that communism is 
the worst enemy of Turkish 
society, and that it is the dity 
of e'- ery Turk to fight against 
communism." Five of the nine 
Executive Board members 
passing this resolution, and 
Confederation General Secretary 
Ilalil Tunq, are members of the 
group of labor leaders who 
visited the United States begin-
ning in 1960 under the spor-

sorship of the AID La'Ior 
Program. 

Trhe importance of the 
industrial labor force, even 
though numerically a minority of 
tile population in a developing 
country, is often critical in such 
key sectors as transportation, 
port operations, construction, 
and food processing industries. 
In Turkey today, the leaders 
of these imnport ant federations 
are men who received training in 
All)-sponsored seminars in 
lur], ey and cont inuied their 
training in the 1Inited States 
under the labor Program. 

Take, for instance, I3ahir 
'rsoy, President of the Istanbul 

Textile Workers' Ulnion: As a 
result of training in the tech­
niques of workers' education, 
Mr. Ersoy established an educa­
tion division in his union which 
conducts seminars in which 
both the labor leaders and the 
rank and file in the Istanbul 
area participate enthusiastically 
in discussions on collective 
bargaining, labor productivity 
and cooperatives. 

Another AID labor partici­
pant,Mr.llasan Ozgfine ofAdana, 
talks about the broadened view 
of labor-management relations 
which he acquired in the United 
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States and how he was able to 
adapt his newly-acquired ideas 
advantageously to his work in 
Turkey. In addition to being 
president of his local union, 
Mr. Ozgiine* is also Vice-
President of the National Textile 
Federation, Vice-President of 
Tiirk-i ,employee representative 
on the board of the Workers' 
Insurance Organization, and 

Tiark-1 l§ egional I)irector in 
Adana. 

The state planners have 
produced a detailed development 
plan, the financing of which 
requires extensive reform. 
Legislation was recently passed 
by the Grand National Assembly 
giving workers, for tie first time, 
the right to bargain collectively 
and the right to strike. 

Operating in this changing 
climate and attuned to the 
realities of the situation, the 
Labor Program, in cooperation 
with Tiirk-l, has sponsored 
hundreds of seminars, institutes 
and classes in workers' educa-
tion. Thousands of Turkish 
workers and most of the local 
and national labor leaders have 
participated. 

The All) Labor Program, 
through its Manpower Project, 
supplies technical advice to the 
State Planning Organization 

planners. Manpower problems 
are identified and solutions 
worked out. In addition to 
being given technical advice, 
State Planning Organization 
economists are sent to the 
United States under the labor 
proj ect to attend manpower 
seminars and to further their 
studies in the field. 

In the Ministry of iabor, 

Mr. I iel Onbul ak is one of the 
distinguished participants in'the 
All) Iabor IProgram. As l)irector-
General of Labor, his respon­
sibilities include not only the 
enforcement tofthe laws protect­
ing Turkish workers through the 
various regional Ministry offices, 
but also the forunlation of new 
legislation geared to meet the 
aspirations of the Govern ment 
of Turkey's realistic efforts to 
industrialize the economy. 

Mr. O(nbulak, who studied 
the functions of the United States 
l)epartmeiit of Labor and the 
National Labor I/elations Board, 
was particularly impressed by 
our conciliation and voluntary 
arbitration procedures. 

The joint Government of 
Turkey-United States Government 

Labor Program attempts to 
meet the current challenges and 
to plan for the future. The 
spread of industrialism, the 
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widening role and scope of 
responsibility of the workers, 
the growth of the trade unions, 
the impact of technological 
change and other social and 
economic developments have 
created vital needs for knowledge. 

These needs give special 
importance and urgency to 
those All) labor programs which 

are designed to help workers, 
managers, intellectuals, and 
government officials to develop 
their capacities and discharge 
their responsibilities, become 
enl ightened members and leaders 
of their organizations and insti­
tutions, better citizens and 
more concientious members of 
the free world community. 

While in Syracuse, N.Y., a Labor Division-sponsored team of participants 
visited the school system and were greeted by Dr. Franklyn S. Barry, left, 
superintendent o/ schools, With Dr. Barry are, left to right, Participants 
Beyban Cenkqi, (Yzkaya (zdemir, ,lehmet Naci Tuncel, ilalit Alstsrlhoglu, 
and Mustafa Ekmekqi. Behind Frkmekqi is Kenan Iurukan. 
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Today's apprentices­

Tomorrow's masters
 

Apprenticeship Program
 
The Training Center at Eskisehir, operated by 

the Iron Industrialists Cooperative Association, is 
a shining example of what private enterprise in 
Turkey can do. It is equally indicative of the 
imagination and ingenuity which characterizes 
U.S. AID technicians. 

Senator I:rnest Gruening listening ti U.S. All) Assistant Director 
Robert C. Iamer's explanations at the Eskisehir Training Center. 

f 4 
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An apprenticeship program 
was started in one of the larger 
shops, with three of the fourteen 
employees beginning their train­
ing. The owners of the smaller 
shops, most of whom work along­
side tie one or two other ema­
ployees, began clamoring for a 
similar program, not only for 
their employees but for then ­
selves as well. 

Solution of the problem was 
begun with the discovery of a 
cooperative kuown theas 
Eskisehir Iron Industrialists 


si srstrongly 
AssOciation, its Inem bershbip con-

sisting of 600 sniall enipliyers 
in twelve of tL, metal trades. 

In its Constitut'o, the Associ-
ation proposes among its 

objectives: "To protect monii-
bers' rights and benefits; to 
raise the general culture and 
occupational know-how of the 
members; to train members to 
become efficient in all fields; 
to publish useful materials; and 
to protect the prestige of its 
members." 

Lawrence E. Bisset, U.S. 
All) Labor Training Advisor 
(Apprenticeship), proposed to 
the Association's E'xecutive 
Committee that they finance a 

cooperative apprenticeship train-
ing program through their 

A4 youthfil apprenti(e arefully 
,.heks work. ishis Accuracy

stressed in the apprentice­

ship training program at the State 

Railay Shop ('IC ) in Eskisehir. 

Association. With the cooper­
alion , f the trade union and the 

advice aid counsel of the All) 
t( clinician, an apprenticeslipi) 
training program covering eight 
metal trades was developed and 
then implemented. 

The Association leased a 

vacant shop, for which it 
continues to pa rent and 
maintenance costs; and AID 
provided classroom equipment 
and materials, soch as student 

chairs, blackboad., etc. 'File 
classroom can accommodate 
a maximum of 24 trainees. 

The Training Center was 
formally opened May 3, 1962, 
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with U.S. AID Assistant Director without pay. The classroom is 
lRobert C. liamer participating operating at full capacity, with 
in the ribbon-cutting ceremonies, nearly-perfect attendance re-
It currently operates four nights cords by the trainees. 
a week, providing two hours At present, some 55 indi­
nightly of related technical vidual shops are participating 
instruction (using mock-up in the program, training 85 
models of machinery made by apprentices. 'l'lhee is currently 
the Association's members ); a waiting list of more than 60 
mathematics; technology; and apprentices desiring related 
industrial drawing. Fach trainee instruction. In addition, some of 
attends three nights each week the shop owners; are themselves 

MAV

vim 
J.1 NN

t-_' 

Apprentices at work at the Slate Railway Shop in Iskischir. 
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Locomotive model shown 
to Senator Ernest Gruening 

during his special visit 
to Eskisehir 

State Railway Shop 

taking the courses offered, thus
 
sharpening their own skills.
 

The teaching is done by 
three ristructors recruited fro 

the railroad training program. 

hl[ey are paid for three nights 
by the Association, and for the 
fourth night they are paid by the 
shop owners taking the added 
instruction, 

The success of the pilot 

program in Eski~ehir is readily 
apparent. Responding to the 
constant appeal from nearly all 
of the 600 snall industrial 
plants in the Association, 
whose president, Fethi Ozer, 
is now a participant in theU.S., 
for an expansion of the program, 
present planning contemplates 

the training of at least 100 
additional qualified journeymen 
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mechanics each yeai', in addition 
to the vastly-improved skills 
of an even larger number of 

shop owners. 

The impact on the Turkish 
economy will admittedly be 
small at first, but the effect on 
the local economy of this 
program should be strong. 
More important, however, is the 
evidence that industry in a 
developing nation such as Turkey 
can bring about improvement 

in its methods and higher 
quality to its products. 



E ski ~en ir 
-Egitim~ 

M erkczi 

ski ,cli ir'dc [)em ir Sanav'icileri 
Ooo)Crati fi IDcrnce'i tara-

findan faaliyetec hultundur Ilan 1:1 
gitim \lcrkezi, Tiirkivc'de 6zeI te-

-j 
-

I 
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Eski~ebir State Railway shopi 
apprentice checking accuracy of 
manufactured part. 
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CbfSIII Ile L'apailini \C lie %"I­
pableIcegine giizel bir 6rnektir. 

sindleki \'c gereksc u~ak hir ai6l­
ye;kqrak uk egitini prograin­

dlan 6rnek alaii di-er tirak sanavii-
CHIii \'c dkkAn sab ipleri, :\. .1. 
i* i eg.itini tizinani Lawrence F. 

IliSSet 'i:: Llernege vaptigi tekli fi 
erhal kabul et mi f~lerir. Seiidi­

kaiinvadiiiiveAnierikaLll za 
11i1 taivsiy'l eriyic sek iz sanay 

kolnnnt kapISlaan bir irakl ik g7tim programii hazirlannii., \' tathi­

3 \layis 1902 dce resmen fa­
aliyet e gcqen FEgitim \Icrkczi'ndcl 
hngiini hal en 55 dbikn ini S.; iragl
ce'iti m kt olu, 
sira heklcnicktcdlir. Hecr hafta iki­
,,cr saattcn 4 ,ece teknik cgit;m 
v'apari nerkcz kuirsiarina yirakla­
rivla berahcr, tckn ik hi Igi Icrini 
kIivvct lcndirmck istey'en tistaLlar 
da katilinakiadir. 

F'ski cliir F, ititn \erkezi a­
i Idigindanw hni v'aia Atixrikali Sc­

nator Frncest (lnen ing (JahIl I, viiz­
lerce khise trfna viyaret C­
di lii~tir. 

I'M programin Tliirk ckoniiisi 
jzerindleki tesiri, ilk plandla, iti­
akkak ki kiiqiik qapta olacAtir. 

Ancak miahalli ekonornii izcrindcki 
tki si ktivvct i ol aICAtir. Ilundan 

dali a mihi iii, Tfirk ivec ihi ge! isn 
bir mnern Icket in sanayi metodlari 
ilerlenic kax'dctinektc ye inanile­
rinin kalitcsi gittikqc yiiksclmck­

fin ba~arisi hn qecsit citimnin ba ­
ka yerlrc (IC yapilabilcectini 
ispat edcr. 



Training the 
Turkish 
Labor Movement 

"It shall be the policy of the United 
States Government to assist the other free 
nations of the world in their efforts to 
strengthen free labor unions." 

Based upon this succinct 
and ringing declaration of labor 
policy, which is contained in 
the Foreign Assistance Act of 
1961, the United States Agency 
for International l)evelopment 

(All))-devotes muchof its ener-
gy and know-how to strength-
ening and training the indigenous 
labor movements of developing 
countries, 

It does this for two obvious 
but nonetheless essential 
reasons. First, the goal of the 

United States foreign assistance 
program is basically to bring 
a better life to the people it 
helps. A vigorous, articulate 
working Class with free trade 
unions dedicated to the dignity 
of the individual and not to a 
system, is basic to an independ­
ent nation's social development. 

Second, to help plan and 
finance the growth of industry 
in an emerging nation requires 
the planned training of skilled 
manpower. Little is accom­
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Dr. Thomas 1. Pose), lecturing at a T'rk-is national seminar. 

plished if a mill is built with 
no one to run the machines. 

In the labor field, as in 
all other aspects of the All) 
program, the Agency's partici-
pation is related to the overall 
dcvelopment goals of the host 
nation. The Agency considers 
the needs of the particular 
country and tailors its program 
to them. A project is not rec-
ommended merely because it 
sounds good or because it 
worked for another country. It 
must fit the particular situation. 

Cooperation in the field of 
industrial relations between the 

Government of Fu v and the 
United States began in 1954, 
with the inauguration of a 
workers' education project under 
the direction of the Turkish 
Employment Service. This 
project was aimed primarily at 
the development of sound trade 
tiiions and better labor-manage­
ment relations. The ultimate 
goal was to enable the trade 
unions to establish and operate 
their own labor education 
programs. 

Under this project, approx­
imately 90,000workers attended 
lectures and film presentations 
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duringz Ilnch hours or during 
free tinle 1) i i 1)y tIIei d(1 
rln!jl,,ycers. Another ,000 local 
trah,-ulliol ,ol'Tirials laricilmnt 

ed ill %\(.k-,,l( and evening 
semeinars ill lhich 'lurkish 
labor laws %.ereexplaiited. 

BJeginn ing ii 1.7, ad-

'aii(' ed, nlnth-long sen i arS 
we'( i for trade-Conducted 300 

union leaders who had partici-

pated ini tihe other basic training 

courses. Fhese seminars were 

held in key industrial areas and 

included topics such as union 

adlnilminstration, history oI' U.S. 

trade unionimu, collective 

bargainig, parliamentary pro-


of' management and 


le5a'ni to sit across 
tive bargaining table
inltelligently and 

labor will 

the collec­
to discuss 
rntiinally
 

roblens (d' initual interest. 
lkabor leaders will 'lilerge from 
all impiortant secton's ofIthe 

economiiy, aware of' their rights 
and reslponsibilities, hilly 
flizait of their role as nation 

builders, a"il dedicated to the 
) that responsiblepreIImise a 
labor moVe('uneut is a bulwark of 
a dlumcratic society. 

l'irk-is has planned, organ­
ized, mnil is now administering 
a co(>nupuelhennsive worker's' e'lit­

-
catio pro>gialu Cm. its I00,000 
cedutrtl',puli( sp,,akl g, alll( lu mie l,{,rs. \rm.+the tpi(.s 

labo r]e islatiun. 
Ili v\' ;posibilityd; thI rs u 

fo r tI a,Iui istratioI ofi tl(' 
%Mrk'lert's' ',ducitiou ,roject 

re sts with tl( I 'I'lirl (lo ­
i'ederatioi (f lahlu (l'irk-is). 

li s projct, no \ calle, th,, 
In ln strial 1lelation.s 'rainiln' 
l'roj ect, has hluerm greatly 

:+ml:,rged in so')(e as a result 
of c(onstitutiola! changes and 
recently-enacted legislation 
giving unions for the first time 
the rightto strike and to bargain 
collectively. 

'I'he Ion g-range objectives 
of this activity are to create a 
climate in which representatives 

being tau l hitat ,liiars tlhroi'hLli­
out Turkev an. th,1'.( ',o'lpta id 
practice o, cll. ti,.,blurgain­
ing; labor le ,_,islitim: dlmio ­

ratio unions in f'r,-f-inutiririsi' 
svsteut: ;ge ,s und prodhcti ily; 

grievance jr'o,'liur'.s; union 
ildiinir istration; andl tlle role of, 

trade unrilrn.S in ecollolli c 

d('velopimlent. 
Ao carl) outl these respmon­

sihilities, Iirk-Is is training a 
headquarter's staff with primary 
responsibility for pdanning and 
conducting the workers' ed ca­
tion progranm. 'i'wo nlumbers of 
this staff are presently studying 
in tie United States. Ferit 
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Prime Minister 
headed 


a long list 
of dignitaries 

addre'ss in g" 
the first 

celebration, 
July 24, 1963.L 

A.zkara is attendin-

I. .....
 

the. 'l'idt(ltradlf, 11nio .'sill;I de~mocr'atic 

Inion Program of' larvir,t ii-
vrsity's Business >hooI to, 
preLare him tor the joI ,,' 
l)irector ()I \0 ri.(5-' IIducation 
upon his return. ()klay Poyraz, 
another' 'l.rk-is staff nember, is 
being tra ined on-the-job at 
AFI.\l- :1O headquarters in 
\ashington, I).C., for the dis-
semination of information and 
news. 

In addition to the workers' 
education program carried out in 
Turkey, every year teams of 
trade-union leaders are sent to 
the United States to observe 
firsthand the operation of free 

o(( if . .\orm' these have 
heen Ilalil li)', Tiirk-ls qener­
al secretary; il-an ()z-.riineo, 
vice-preside t od I'l rk-ls, 
vice-president of thje National 
Textile I'ederation, employee 
representative on the board of 
the Workers' lnsurance Organ­
ization, and director for "iirk-Is 
Adana region; Ilasan Akaga, 
president of the Black Sea 
Region Trade Urnions Iederation; 
Mehmet Alpdiindar, president of 
the Turkish 
Goods Industry 
Ahmet Cehreli, 
Iron and Steel 

Mine and Metal 
Workers' U]nion; 
president of the 

Industry Workers' 
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Union; and Sami Oznur, presi-
dent of the Railway Workers' 
Union. 

Today in Turkey, labor 
leaders are men of increasing 
influence and responsibility. 
Under provisions of the recently-
enacted collective bargaining, 
strike, and lock-out law, nego-
tiations are being conducted 
between unions and management 
that will ultimately affect the 
wages and working conditions 
of tens of thousands of workers. 

Periodically, union leaders 
have participated in meetings 
with the Deputy Prime Ministers 
and Ministers of National De-
fense, Finance, Commerce, 
Monopoly, Agriculture, Com-
munications, Industry, and 
Labor, where they have presented 
their views and discussed 
specific problems with the 
Ministers. 

In all the manifold duties 
of a modern irade uniom leader, 
whether it lie the ulav-to-day 
administratiorn off a union, 
bargaining with erilploy rs, o)r 
Sleaking olt Oil luittlers of 
national interest, retiurned par-
ticipaflts are well r,+pr'selted. 
Among them, in adlition to 
those previously ;,ientioncd, are 
Kemal Tiirkler, president of' the 
National Federation of' Metal 
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Workers; Ziya llepbir, president 
of the Petroleum, Chemical, and 
Atomic Workers' Union; and 
Necdet Selmanoglu, president 
of the Sugar Industry Workers' 
Union. 

The worker sector, however, 
is not the only area in which 
industrial relations training is 
being conducted. Developing 
government competence in labor 
administration is also vital, and 
over the years, a number of 
government officials, particular­
ly from the Mlinistry of Labor, 
have been sent to the Jnited 
States for training. 

Participants such as !'k,nel 
Onbulak, I)irector General of 
Labor; Kemal Baskal, first 
legal advisor in the Ministry of 
Labor; Em in Baki rci, Sevki 
Canfga, Ceval I I leper, labor 
inspectors; and lFethiye Ayral 
and Sahap Fdg-iier, physicians 
with the V\orkers hisurance 
Orgalizotion, have giver the 
Ministry of labor iricreased 
('()II',, ill dsl'.-ranigingzwtr l 
frmhilab r luw alminis ritio i t) 
worker re ahi litrti . 

Illiversity reseaIrcI iIto 
industriaf rolatioris arnd ,r ker 
edrication has beeln eniitlra++ged 
by participants 'such as Irof',s­
sors l:kniiel /adil and Sabalatt in 
Zaim of Istanbuml University who, 



in addition to their university 

duties, have been engaged in 

worker education activities 

throughout Turkey. 

In order to assure un-
impeded, peaceful, economic 
development, industrial strife 
in Turkey must be kept at a 
minimum. Labor and management
wokinimug tor an m gemtetworking together can forge the 
sinews of a viable, enduring 
economy. Trained labor leadei. 
can help the nation plan the 
effective utilization of human 

and material resources and con-
tribute significantly to the 
attainment of self-generating 
economic growth and political 
stability. These are the things 
the Labor I)ivision's Industrial 
l3elations''rdiinin imiclmseek~s 
to accomplish. 

TURKiYEDE 

SENDiKACILIKSiir~'izi'i~A~(' ijjI
i~i~i 

E[ TiM 

S ur sciimhkalar, ktivvetlendir-
"Hlne abIbasimda dinvanmn diger 
Iililctlerine yardin etmne J\.I.). 
liikiimctinin siyaseti oiacalmlr." 

1961 dr, \ardim !liasetinin 
6zi olan bu or6i warak A.I.I)., 
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enerji ve bilgisinin biayaik bir kis­
mint gcli§cn memlcketlerdeki sen­
dikacilik hareketlerinin kuvvet­
lendirilmesine ve egitimine has­
retmi~tir. 

Bu, ba~lica iki nedene dayan­
maktadir: Yardim saglanan mem-
Icketler halkmna dlaha iyi ve insan 
haysiyetiyle bagdaan bir hayat 
saglamak ve kalkmnma halindeki 
mem leketlerde kalifiye insangiicii­nii planh egitime tibi tutmak. 

ahma alanmnda yapilan yar­
.1m, kalkmnan memlcketin ihtiya;­

lan bin hiitiin halinde elc alnarak 
yaplhr. 

Sinai mnnasebetler alaninda, 
A.4.D. ve Tiirkiye. liikiimetinin 
iobirligine dayanan Iqi Yetiotir­
me Projesi 1954 senesinde bas­
lami olup, sendikacihmkta gelis­
me ve i~qi-i~veren munasebetle­

rinin geli. tirilmesi amacma Ia-
Projeden bugiae kadar bin­

lerce Tiirk ioqisi faydalanmvtir. 
Proje, konferanslar tertip et­

nek, filim gostermek, seminerler 
e tekmul tiy­kurslar, ckinde mv­
ulanir. 19)57 de, i {)( sendika li­

derinin itlrak ettigi neniri sa­.i.,IQibhb('L~cririJ tcrticticn(iie 
.Ti irlKrL ,., ,zl lil( l,:, \nei la-ndika(.1l11: harck(.6 , lu,m ,,y Ipa­

:r!k, ,,lu:n,, ii,(ulk-ri, h itabet 
V'IS It' '.1 I~uU i r 1i i e ­

dikalart IK(nfcder varimaaraa. Si­

ruaialulgi altinadit. 

I1i; pr(jc 11c s ndil,a lidericri 
de .\.lIl).'dc egitina rr. 

l'roj'. in urkii SinaibuLir adi 
\linasebet Ier FKgitin I rojesidir. 



AID 
In-Plant 
Training 
Project 

"... from the scientific point of view, from the 
educationalpoint of view. and from the economic 
point of view we shall continue our fight, and 
I ant sure that in this we shall be successful, 
we shall set up factories, we shall become 
craftsmen. After this let us devote our minds 
entirely to this." 

Orhan Agan, U.S. Aill) " 
interpreIer-advisor and .. 
form er participant, dis­
cussing th/e importance 
of '11anpou'er Developmenti 

ova Seminsr ar. 
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S osaid Kemal Atatiark in a for instructor-supervisors of 

speech in Bursa in 1922, 
and this single quotation, 
perhaps better than any other, 
explains the general acceptance 
by Turkish leaders, whether in 
government or 1tir business 
community, of the need for 
intensive worker training. 

The In-Iilant Training 
Proj ect encompasses worker-
traiing on levels: skill-
imnprovement r,,ininfg for those 
already employed; new-employee 
orientation; somnd apprenticeshipu 
or trai nee r;rogralr which will 
produce iiiily-sk i!led workers 
after a period of several years; 

and instruction of supervisors 
in the "why," the "what," arl 
the "how" of worker training. 

As with the majority of the 
II.S. All) projects in Turkey, 
the principal emphasis of the 
In-IPlant Training Project is on 
the training of counterparts, 
with participant training in 

America. These participants, 
upon their return to Turkey, 
begin imnr ediately putt',ig into 
practical use the ieas they 
have accumulated and the 
methods they havw observed 
during their stay in America. 

A good case in point is a 
recent seminar held in Adana 

(ukurova Elektrik A.S., the 
privately-owned power-genera­
tion plant servicing the cukurova 
Plain area. On the training 
staff conducting the seminar 
were three former participants, 
Alparslan idil, Zekai Tiiziin, 
and Orhan Aan, along with 
J.S. All) Liab(r 'l'raining Advisor 

(Apprenticeship) Iloger F. 
IIurgess and his counterpart, 
S'nni II ionur, industrial training 
advisor to the .\dana office of 
the Turkish Ernployment Service. 
The three foruHrer participants 
are all graduates of the Turkish 
War College. 

idil had extensive training 
experience while in military 
service. I Ic became associated 
with the In-Ilalit Training Project 
in 1959 when ie wa., employed 
as a training specialist by the 
Turkish IFinployrrert Service, 
the Turkish counterpart agency 
for the In-Plant Training Project. 
Siortly thereafter lie was sent 
to America for six month's 
training. Just as in the case 
of his fellow "seminarians," 
'Tiiiin and A an, his training 
activities in the U.S. were 
coordinated by the U.S. ilepart­
ment o Labor's IIureau of 
Apprenticeship Training. Idil 
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currently heads the Occupational 
Department of the Employment 
Service. 

Tiiziin, following previous 
specialized military training in 
the U.S., was a nuclear weapons 
instructor in the Turkish Army 
prior to his association with the 
FLnploynrt Service in 1959. 
Since his return to Turkey from 
participant training ie has been 
an industrial training advisor 
to the IBuployrnent Service. 

:\an has variously served 
as an electronics instructor, 
managed a woodworking plant, 
boen a district manager and 
inanpower resources advisor for 
th Turkish l'mpllyinent Service, 
aid training advisor for l'tibank 
l"l eetric and Power Coimpany. 
AIl told, lie has had five years' 
experience if] the In-Plant Train-
im I'roject. lie is now an 
interpreter-advisor t' r the 
Industrial Training Branch of 
tie All) I.,abor I)ivision. 

Ill three are particularly 
well-trained and, although at a 
seminar such as that at Cukurova 
Flektrik each treated a separate 
theme or phase of worker training, 
each of the other two could have 
lectured as successfully on the 
same subject matter. All three 
are highly-skilled and well-versed 
on the need for and use of audio-

visual equipment and make ex­
tensive use of these valuable 
teaching aids. 

The opening session of the 
,ukurova seminar attracted many 

dignitaries, including. His 
Excellency Mukadder Oztekin, 
Governor of Adana, and the 
American Consul in Adana, 
Thomas W. Davis, Jr. 

In his brief comments, the 
governor paid tribute to U.S. All) 
for its many activities in the 
Adana region. Emphasizing the 
fact that worker training was of 
equal benefit to employers and 
employees alike, lie reminded 
the trainees that they must not 
only learn, but they must put 
their newly-acquired knowledge 
into practice. lie corplimented 
the (,ikirova inaiiagement on 
its foresight in instituting such 
a training program, addi rig, 
"I hope this is the first of 
many such seminars." 

Mr. I)avis added his con­
gratulations to those of tie 
goverr~r, recalling that his 
first official function, two days 
after his arrival in Adana, was 
to attend ground-breaking cere­
monies for tie con striction of 
tie building which will house 
,:ukurova's third generator. 

"Training programs such 
as this represent to me the 
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forward look of Turkey," Mr. 
Davis said, "exemplifying the 
close cooperation which exists 
between employers, uminns, and 
'he government." 

Other speakers included 
tlem (i'*6er, legional )irector 

of the Tu rki sh Imployment 
Service; Kemal UJslu, Ilegional 
lirector of Labor; and Ilasan 
)zgiine§, Vice-lPresident of the 

Turkish (onfederation of Labor 
and Directorof the Adana legion 
for that organization. 

I2 R 

The opening ceremonies 
were in charge of Mehmet 
Erdemir, Director General of the 
Q2' kurova plant, who also par­
ticipated in the "graduation 
ceremonies,'i at which time 
each of the trainees was pre­
sented with a ceitificate of 
completion. 

Others present included the 
Chairman of the ,ukurova 
Board of Directors, Turgut 
Yegenaga; and representatives 
of the regional staff of the State 

war 

ParticipantApars!in idil, Directorof the Occupational I)epartment of the
 

Turkish i:mployment Service, gave a lecture on the "Duties and Respon.
 

-ibilities of Supervisors.' 

29 



Planning Organization. 
The Qukurova seminar is 

merely one example of the 
success of the "multiplier 
effect" which the All) In-Plant 
Training Project successfully 

AID 

i$ -BA$I 

promotes-the training of coun­
terparts and participants; the 
training by them in turn of 
supervisor-instructors; and the 
latter in turn training the workers 
under their jurisdiction. 

i}bainda-egitim projesi her 
scviyedcki isqi egitihi faaliyeti­

~ gin qc itl i safh al aria kaps ar. 
EG IIM haline le-IlIIinin kalifie eleman 

PROJESI 


.. lia y'nden . e~'itini .
 " 
y6niinden ve iktisadi 

yinden niiicadelentize 
devam edecegiz ve 
eminim ki bunda 
muvaffak olaca,tz, 
fabrikalar kuracagtz,
sanatkiir olaca[iz. 

Atatiirk'in 1922 de Bursa'da 
s6yledigi, i,%i egitiminin 6netnini 
belirten ha sozler, A.I.D. aliimna 
Dairesi'nln iba,:nda egitim pro-
jesinin uvgulanmasiada ilhama kay-
nagi olmaktadir. 
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tirilineside, ie alstjirilinasinda 
ve (,lrakluk c,i tH prowram inda 

etkivle uy-ulanr. 
Ilrojenin iizu, partcipaint 'la­

rin e-itinic talhi ttuilinasildir. .\­

mcrika'da QZitil 2r partici­
pant'lar, IiiiIcr'i ne "zincirle­
meI ' uslluiivlc agrendiklcri venifikir ye intodlari kendi iiy'rle­

rinde tathik cderler veha kalarnin 

ogreterekBar 'avilasinIonce, iarn.rniidilci saOI.. danal'da 

ogretaiea-nlitvir yetietirne ­
miacri adtvla tertiplenen seminr 
bunin £iizel bir iinegidir. Scmi­
anerde egitinli idare edealerin heriijiii de nparticipant olarak .\nicri­
ka'da egitim . ortmUia kiniselerdir. 

Senmincrin a ihi mlda konunaa
sahsietler, kalkinan Tiirkiye'nin
geli sen cadjistrisiain muhta; ni­
daga biliili ve mahir iilerin, 
ancak bu sekilde yeti~tirilebile­
cegi kanaatinde olduklarini belirt­
miilerdir. 



Blind Workers Solve a Problem
 
N ot long after the Fi 

Biscuit Factory opened in 
Eski ehir, a "hurry-up" call 
came into the U.S. All) Labor 
Division's Industrial Training
Branch from the factory manager. 

Despite the fact that they had 
built a new plant, equipped with 

tomers were complaining of 
erratic quality, of broken cookies. 
Could the All) In-Plant Training 
Project help? 

Alparslan Idil visited the 
plant, made a training-needs 

survey, and then prepared a flow­

the most modern equipment a-prcscht.lsreomnaoder a-tions principallythe ost equpmen concerned the 
not tion I i n - tcerne llithevailable, production was 

what had been expected; cus- pouto ie-tefligassembly, sorting, and packaging 

of cookies, or biscuits. lDuring 
the discussion of his recom­
'mendations, he had a most 
hialIenging prol em posed: 
o ( lin be trainedbuld workers 

to work in that plant? 

After some study and
additional planning, the answer 

came hack: a resounding "Yes!" 
Two young men, graduates of 
.I1ski.eh ir's cliool for the Blind 
were hired. Over a period of 

several weeks they were trained 
to perform three operations­

3t filling, sorting, and packing. 
Wa s this pilot program 

- successful? Let the reader 

-. ... " judge. After three weeks on the 
job, the production of the blind 

Young and totally blind worker at workers was 50 percent greater 
ET! Biscuit Factory in Eskifehir. than that of their unhandicapped 

co-workers. 
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Manpower-Key to 
Development 

without planning 
manpower is liability­

with planning it is asset. 

ven before the establishment 
oftheState Planning Organi-

zation, Turkey had recognized 
the necessity of trained man-
power for economic development, 
and of building the institutions 

which would suuppor manpower 
planning, traiiiingand utilization. 
In 1051.-52, two advisors on 
Employment Service operation 
were supplied by the 17.S. 
Department of Labor, Iiobert 
Thomas and lorrest ',filler. In 
the next few years, several 
Turkish participants were trained 
in the United States. Among them 
were Selim Artuc and Faruk 
Ozata. 

About 1957, the Turkish 
Ministry of Defense began to 

recognize the importance of 
scientific and technical man­
power for research and growth. 
Ilie )epartment of IResearch 

and I)evelopment in that Ministry, 
Under the leadership of Gen. 
Fuat Ilug, iuitiated a loster of 

Scientific and Technical Person­
nel and sponsored the estab­
lishnient of a national advisory 
committee on high-level man­
power. Earl Sm i tli, Labor 
Statistical \dvisor of ICA/All), 
assisted the Turkish Government 
in this program. 

In 1960, the International 
Cooperation Administration 
(now AID) began its worldwide 
project for the analysis and 
development of high-level 
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manpower. Turkey requested 
the servicesofa consultant, and 
Edward L. Keenan, Assistant 
Director for Manpower of the 
Office of Emergency Planning, 
came to Turkey for two months. 
Following this mi.sion, Turkey 
asked ICA to provide a lanpower 
Advisor for a two-year period, 
After some delay, I)r. Edgar C. 
McVoy came in response to 
this request. Meanwhile, tie 
State Planning Organization 
was established, and the 
manpower-pla ning function was 
vested in that olgaiiization. 

AZ 

The Five-Year Plan has 
given strong emphasis to man­
power as an essential element 
in economic and social develop­
ment. In the policies and 

strategy of the Plan, the supply of 
trained ianpower and measures 
for utilization of unused iian­
power are among major poiats. 
In the I lan itself, education and 
training are given high priority, 
and a large portioin of the costs 
of educational expansion are 
treated as investment costs for 
development - investment in 
ihuminan capital. 

From left to right :)mer Gecioilu, Kaya Mutlu (Participant), Miss 
Shurcli[f, Ugjur Tllre, Mr. Gillie, Enver Ergun, Celdl Kargult (Participant)­

of the Adana Plains Project Staff. 
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The planners spent a great 
deal of time and effort in the 
analysis of labor force, employ-
ment and the requirements for 
trained manpower. lorecasts 
were made of probable future 
requirements, and eductional 
and training programs were 
designed to meet these re-
quirements. 

In addition to planning for 
a trained manpower supply, 
attention has been given to the 
growing problems of overpopu-
lation and unemployment. A 

program for family planning has 
beenointatfrfi tpeaning sbeen initiated in tihe Ministry ofof 

IHealth. Measures for increasing 
employment are being studied, 
including intensive techniques 
of production; and planning is 
being done for public works 
programs; training and retrain-
ing of unemployed; community 
development in rural areas; and 
unemployment insurance, 

Among those instrumental 
in preparation of the aspects of 
the plan on manpower and 
educational planning were Pr. 
Necat Erder, l)irector of the 
Social Planning Department, who 
spent ayear in the United States 
undergoing participant training, 
and Mrs. F'iiridz Ata6v, also a 
participant, who was Turkish 
representative at the Manpower 
Seminar in Washington in 1961. 

Turkish representative to a 
similar seminar in 1962 was 
Mr. Kemal Aybarsu, Deputy 
Under-Secretary, Ministry of 
Industry. 

In July 1962 a new impetus 
was given to Turkey's manpower 
development by the initiation of 
a joint project of All) and the 
Government of Turkey, entitled 
Manpower Planning andrxogram­
ing. Under this project, All) 
furnishes two technicians, both 
Manpower Advisors, to work 

State Organi­with the tolanning 


wihteSaePnigOrn­
zation and the Ministry of Labor.
D~r. NMcVoy Continues as tihe SPO 
dr c contiuey ashd sl 
who a d ir J uly vis , 

who arrived i July 13, is the 
advisor to the LaborMinistry. 

Under theManpower Project 
four participants were sent to the 
United States in 1063: Adnan 
Lavkan, Ministry of Labor 
official and lecturer at the Near 
and Middle Last L,abor Institute, 
who represented Turkey at the 
1963 Manpower Seminar in 
Washington; Nihat Yapar, Ilead 
of the Occupational Research 

ivision, Ministry of Labor, who 
went to the United States for 
training in occupational analysis 
and also attended the Manpower 
Seminar; Yusuf Ilamurdan, of 
the State Planning Organization 
who went for a year's study of 
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Frank Coffin giving participant 
Alnan Lavkan "Certificate iof 
Com cjtioj." .followingI/c 
Mtan/pow'r Semin ar he(/ in 
IIshinglott Junte - .S'Iem,ItT 

labor economics, mnnInnomVr 

analysis and statistics at ()Ih 
State U~niver.itv; antd 6,hofonir 

\lktan, (t' the: \litii.strv (ol'Idlls-
frio.e , wlt weilt to the I iiit(d 
';tit.5 Fm,' six ilmmthi- to .stidy 
I11iih vri I atldiiiiloht.-trial Iraininig 
pI'O"(dIr'e.s. 

'Training also is bemilig- given 
ill Turkey. In t10 .s'ringz ()f 10I63, 
a smories I' lec.trs, with 
Cissom, was jivoio at Ilhe 

l 	 ii, iii t( iiba i>101',lt i 
tI't Oiii'li /ii l t i l 

il< e,~v+, ltintiv , (_, Iil 'tih., 
oiiItl~inni,' i iii(rl "vl+' I Itl 11)1' 

a 	 'nt(I'litlhl lii ii. Iohil) .iuiir(licy, 

Industrial 'Training ini relation 

to manpower needs. Amnl g the 
lecturers were Mnhlubil B1irercin, 
I)eputy l)irector of the IFmploy-

dis-
State 

hlls -11(
i 	 i i 

l 

____r 

', itot paWrticipntil to 

I ni0l tato.,- in IQ 2-o;.: (;iitidiiz 
Siinnoo(ioIo, (l tlii' Statw 'lan­
rIlng ()z aniza ti oln, \\ ho will 
depart for the I iiited Stt( s for 
traiinig1 ;Soon; alii I'..S. A1\l) 
Iaftor I )i viSion '1ianpower 
Advisor Mcoy. 

Mlnwrlanniig and 
developenlint ll.,) his regional 
,n.spects , It has bbeo'ii leenae ote 
ofli kev (ldimlnts, in the \Wlana 

IAl 	 litt >t lii+', or iti l o\11nha'r
l 	 ime)iu moder lil r. i ss. 

shurpp lil' i.t w rhi,. i a, l+ rN is- , 
VI2ills lool t Iii e l\eI I ) i a s 

alcof Si[a I of skil- miil )(i ver , 

and forecast ainpllnower needs in 

the fultilr, as well as plan 
employment l'or the growing 
labor force of the region. 
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Insan Giicii-
11rin

Kalitnmanin 
terne 1 tasi 

T irkiye, iktidadi kalkinma W~in 
T yctimij insan giici Al insan 

giiciniin planl amnasi Mgidt ve 
istifadesini saglrvacak inmnssese-
lenin lizununna dalla la-
lama 'lkil5 kunnInadan evv'el 
inaumnii H Inmimivordii 

!'rt konniaki ealijimalar 1951-
1952 yilI arinda has!ani; %w-e1957 
de ilk defa \lili Saonmna Blakan-
hir~ hiiny'esinde kirnl an Arai ttrmna 
ye (jel iitinmnc Dairesinin Nahliv 
leriyle nesini ye AlN bir htivivet 
kazannwr ttr. 

1960 senesindle A\.1 l)'nin 
bayl adigi Yiiksek-Scv ivde insan 
ASjC geciitiriImnesi ye 'inal izi pro-
jesiyle gclen \mnenikalr izmnmla-
nin ca kati malarivla Tirkix'e'deki 
insan giici luonnsnnaki faa1 iyet-
len artmiyotr. 

in san Qici 1)1anl amasi funk-
siyonunu jizerine alan hllar!ama 
%Iekiihtnca,be, i~ ll?k lancda 

insan giicinii yeti. tiriimncsi, kuI-
lanrimast ye egitiniin., azamnii ciem-
mi vet verilmi ye hu yondeki mas-
rafar kalkinmia iyin -insan kapita-
line yatirim olarak- miialha edii-
mi~tir. 

yaci, niifus fazlaligi, aiHe planla­

cirvail egitinle tahi ritutlmasi 

ye istibl' Inctodlari da clalr1il ol­
mak fizere ve r ti i proh culleri hir 
kul halinde kaim I ederek problemi 
her safhiadanl inicehImckte \e ama-
IN etrncktedirler. 

:\rrmri ka'da talisi curl is Tu~rk 
in san .,ocu ye pi an Iamaijj. zHa-UITI 

Iari\'la AIDl uzni n mu, tcrek bin 
in sari (;c-u lman asi vu IPRoc­
ramlanmnasi projesinin twathiti 
inevcnt lproblI(,!!cri hal letnc\'c ( 
hy maktadirlar. insan yzncu planla­
1)vlt daha silhat! i i crinnSInda 
top!an abi lnes i ve B~ak an ihI arda 
in san ,,ucu dam rel crnin kurrnInasi 
\'e analarnnda i Hiiginin Wenim 
hedeflern i zmrden hn projc, 1 8 ay 
iyen sinile bin hay! i hasatn kazan­
ml tr. 

Bun RMaiNCcnim COMiEin arn­
tirmak ve sahasini ucnmLetnmck ii­
zere lDevlet lPlanlamma T'Ici kil;itrnda 
uizmnanl ar tanafidan rsmi \w oze!l 
sekotone ye li ti mnmazanalr-honfe­
nanslar x'crilinehte fliup, I904 s ­
nesi birnda Ankara'da insan mzi­
cii konninda yali :tn teknisyen-
Icr iqin bir tekimmmi hirsn aqihIna­
si kararla,rlmr ,-tir. 

TUrk iv 'n in insan giicii sahla­
sindAi lQnolcmn hntallurtncy 
azmeden Arnerikal nzmanl ar aray­
tinmnal arini yalniz Istanbul, Anka­
ra gihi hiivik m,,ehirlerec de~il ye 
fakat i~mqi faaliyctlerinin yok daha 
kcsif oldlugu dliger mirstalisil hal­
gelerde yapmakta ye hot suretle 
daha realist neticcler almaktadir. 
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Manpower-Key to
 
Economic Growth
 

Newly acquired knowledge knowledge in U.S. 
creates ncw atmosphere at home. 

Byusing tie knowledge gained 
frrm the Iinited States," Mr. 

IKemral A'barsu, I)eputy [Inder-
secr',td'v of' the Ministry of' 

told editor 
SI r'tici, rant .1ourinal recently, 
"we will in a few vemrs have a new 

In ytirctvthe of the 

;itniosphcre in lurkish industry," 
"l'akirng the opportunrrity to 

conmment on the role of the 

..\nrrrican-trainred lurlish citizen 
in the frture of his country, the 

government official was entii-
siastic Kint the professional 
attentiorn manpower problems are 
nrow receiving. Mr..\yharsi was 
himself a participanut in an All)-
assisted training program which 
took him to the liited States. 

"We want more of our yotng 
industry people to be trained in 
America," Aybarsu said. "Indus-

ty rnust expand aliost13 percent 
in the period or the Five Year 
IPlan, and trained manpower is a 
key to this effort." 

More help is needed from 
bther friendly nations in the 

field of' inlu.sttirl traiig and 

edurcationr in adtlitiorr to tie 
assistanrce now 

frorm te I nited 
opirion of the 

addition, T'rkey 

iieirg received 
States, in tie 

official, am! in 
mrust also make 

agreatereffort intinese programs. 
Tlie inuiber of' seminars and 
training courses minust be in­
creased, and a iigher portion of 
the national income shrld be 
spent for edrcatior. 

Mr. ,yiarsu was impressed 
with the Manpower Seminar he 
attended while lie was in the 
United States. "My study and 
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I /Vd,, jI(V- kII) Ua /,imicr ldriso , /iirl i/il l(tIro.i IfII to r/!,l r o 

i hrl ,o Dr/'icc W m,, 1ri~'ar1 '1im /ic mIid lr iiiiiil,,i W lr pl 

i in?i stry - ill c ,n f+reU c" 

)liservzatioIs Iave brm-i rht me to ani methods of 'edu cation and 
Mr 1 c(iicli)ii~t ," hie bei n- f ltlowed, liebasic traini mg 
tated.o "Mmnip er is tir, first found tht representatives from 

fac'tori a dlevclpiuig countjlry other cciunjtriis keic \(I'V 1lulicli 
ho u ldl u m< ls id e r cu mm in.s I ll ic. in wt re s te dt ill [ r,, v e x p e ri­

pliulliil . \itlhum t full Mtti olti iar'tii(11s-I'uuI1 rl% ill tl stoI'il 

toIflia11p(I 'du (cooi i' lia +ui r .ftit'A r bldfumls, lf ()fill(- i il( institute dI
+++;th t:rl,(mi t sICcee', ." I v- 1,.rid llci \tat1ir-l ila lwriod,of 

\\huile ittolldiugi th st-luill ur ouIv thin-f nuuuith.s i. anm atte.mpiJt
in \ in ,ric ii, Hth- T u r kis h ( fic i 1)r ik [ J ti ;a l t ( ,i t hI( 1 r r ~ gl. ( '(i l l i t ­
[k'arnied ()f J c'i,'+s<+ roh+w ys.'( i'Xlt' () ll' 

it powttl) 

meit. This \\as if comnsiderabl e planning and traini + is a. ,neW 

interest to 1 ield everywhere, :\ybarsti 

conuntries in mlmi) w.r devel(op- ''I liearned that xer 

hi II, a Id in return 

he made reports to the serminar observed, ''and even in tie U nited 

on the systems in use in agri- States itself.'' lie commented 

cilture and industry in Turkey, that his experience in America 
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had given him a new conception 
of the approaches to manpower 
problems and that this has result-
ed in action inl Turkey. 

"After my return, I prepared 
a new poiposal which has been 

accepted by the Minister of 
Industry, for an iidiistrial mali-

the field of industrial training." 
Again the returned participant 

has brought with him ideas, 
experiences, and observations 

which can be applied against the 
problems to be laced in lurkey. 
In the essential ama ofthe supply 

of trainednlen for a growing 

power and trainiiI lmgrai. \,g idistrial (:ofiolex, the American 

have nov stailishleda Manpower experience of Iemal .\ybarsu is 

and Edueatio Office in the already making a contribution 

Ministry, headed by ['uat iinver, to the fiture of Turkey in its 

who has had long experience in quest fOr development. 

InsangiicLi--Iktisadi gclilmenin temel tali 

S anayi Bakanhi t\iist ar S\ekiIi 
lIav Kemal \vbars" yecn-

hrde Particitant Journal'a ",-
inerika'da kazandiniz hilhi \' 

tecrtihelorle birka," sene i-iiide 
Tiirkive'de vcni bir endiistri lhava-
si varatahil(!( 1 demistir.tchiz" 

19(2 scnesinde :\.I.1). Par-
ticit)ant'i (lan Iay .\vhyarsu, " ,e 

Yfilik Pllanla ndiisri viuzde 13 
nishetind( 'onislcmelidir. lunit 

sagliyacak olan insan iictinIin c-

gitiii iq,in5 1 1ii gelirin daha hi-
y~ik kismn sarf otno lyii ' d nlii 
ve sozlerino devala ''Ufr ne a-

dar sinai egitin alaninda Amerika 
ve diger dust milletlerin yardim-
larina ibtiyacimiz varsa da esas 
gayret bizlere diiQmcktedir." de-
mitir. n3akanlhkta 

Amerika'da insan Ci*cfi Se-
minerine katilan Aybarsu, kalki-

nan bir memlekctin iktisadi plan­
lamasinda dikkat edecegi ilk 6­
nemli noktanin in'san oldu­£,iicii 


una isaret etmektdir. Seminer­
de, diger inemlekolthrin insan gui­
(-iinini litirilniosi konularmndaki 
faal ivt ler ini izlevon \vbarsti "A­
taturk'un liarf devrimini ii ayda 
basardi gini s Zli her­iil zatnanl 

k '-y-k .asirdi." demis we "Ma­
manih milloqtie nm undriteknige yk 
(ahik adapte looanoizi da hayret 
'e" takdirle izliiyorlar." diyerek 
shzlerini bitiru it'r. 

Insan giioii kornusuinda yeni 

g6riiler sahibi olan Bay Aybarsu, 
bir sInai i,giicii %e egitim prog­
ranm hazirlamn; e Iakan tarafin­
dan kabulini sagladiktan sonra 

bir Insangucii ve Egi­
tim l)airesinin kurulmasina hiz­
met etmiotir. 
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STATISTICS 
ease labor's planning job
 

YESTERDAY: no trained men-no reliable statistics. 
TODAY: men trained in U.S. and Turkey compile 

T rkey has for a long time 
lhad great need for depend-

able data in the labor sector, 
for use to deal with tite varied 
problems confronting labor, 
management, government, and 
the public. 

The absence or infrequent 
appearance, limited range, and 
questionable reliability of 
available labor statistics have 
constituted a cointinuing handi-
cap. They have not provided 
the essential inforniation for: 

1. Social and economic 
planning purposes; 

2. The evaluation of exist-
ing labor programs including 
manpower development and 
utilization; 

3. Use in developing effec-
tive labor relations; or 

4. Establishing the levels 
of well-being of the workers 
and their families in a period 

reliable statistics. 

of rapid social change. 
Officials of the Ministry of 

Labor are gre atly concerned 
with this problem. They are 
anxious to develop an effective 
Iabnr statistics 
conjunction with 
of their several 

program in 
the operations 

dtirectorates 
and in cooperation wi th the 
State Institute of Stvtistics and 
the State Planning Organization. 
The ',inistry's objective is to 
develop an organizational unit 
to collate, organize, analyze, 
and present such objective, 
factual data willas permit 
effective judgments, policies 
and programs to be formulated 
for dealing with the utilization 
of the work force; employment 
problems; wages; hours and 
working conditions; social 
security; labor relations; cost 
of living; and other relevant 
labor matters. It would also 
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engage in social and economic 
studies and research and issue 
periodic publications containing 
current statistical and other 
items of labor interest, 

In furtherance of this 
objective, participants have 
been and are being sent to the 

[iited States to learn the 
fundamental oujectives, niethod-
olo"gy, and techniques needed 
to carry out a labor statistics 
plogrriil adl)ted to TuiLrkey's 
needs. On)e such participant 
is Avhan I)anis IH)ogru of the 
Iiesearch RIoard of the Ministry 
o f lab)or. 

'.Ir. I)o~rru is a man of 
diversified experience. Al-
honghi initially a Merchant 

Miriue officer with a Bachelor 
0 f 'cience degree from tire 
,lerchiant Marine School in 
Istanll , he also has received 
certificates from the [ast London 
School of (ommerce and the 
London Pcolytechnic Language 
School, london, I'ngland; and 
a certificate in Orga ization 
and V -thods from tile Public 
Administration Institute, Ankara. 
Ilaving traveled extensively and 
haviag a somiewhrat scientific 
approach to facts, lie has been 
greatly concerned with tire 
lii-itations of the data so vitally 
needed in the Ministry for sta-

tistical and research purposes. 
Mr. I)ogru has just returned 

from the United States where 
he was enrolled in the one-year 
training course in labor statis­
tics arranged by the Bureau 
of ILabor Statistics for visiting
statisticians and technicians of 

other countries. The course 
covered the sampling and survey 
procedur'es used in preparing 
statistics in the following 
fields: 

1. l"anrily incomes, expend­
i tures and consumption; 

2. Retail prices arid con­
suirer price (co st-of-I iving) 
indexes; 

3. Wholesale price and price 
indexes; 

4. Manpower, employment, 
earn i ngs, and productivity 
statistics; 

5. Statistics of industrial 
injuries; and 

6. Occupational wage rates 
and industrial relations sta­
tistics. 
'o supplement the courses 

outlined above, Mr. I)ogru had 
brief periods of training in 
other governmental agencies. 

Since his reti;rn, Mr. I)ogru 
has been assigned to special 
programs which are intended to 
develop an adequate labor sta­
tistics service and to make 
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possible the organization and 
publication of relevant data 
bearing on labor matters. This 
includes participatio- in regional 
CI['NTO conferences on consumer 
expenditure studies, etc. \i th 

the prospective introduction of 
an Office of" I,1afor Statistics in 

the Millistry, forwhicha provision 
is I eing iade in a revised 
Iraft Mi sirv of labor Law, 

Nir. l)or!iii will assuine greater 
resl)isifbilities as a senior 
(,fi(cial in the organization and 
direction of suchi a proigram. 

Mr. I)ogru's -nthusiasm for 

ihis activity is best reflected in 

hiis succilict eval nation of the 

state o f labor statistics in 

'lTurkey at this tinle. '' e can't 

provide the basis for decision 
making until we get the facts," 

le said recently. "\e can't 
move forward in improving labor 

standards, workers' welfare, or 
labor rela:ions until we have 
something like the flow of 

reliable objective data around 

which the more developed 

countries base their actions and 
project their program needs. I 
hope that we can start to build 

up such an organization in 
Turkey without delay. 

"'e must be able to con-
vince employers and workers 
alike that the facts we present 

are unbiased and can be relied 
upon in their mutual dealings 
with each other. 

"We must be able to supply 
trend data deal ing with economic 
and social matters so that 
governmen tal I rograins can be 
effectively evaluated and car­

ried forward with a minimum of 

wasted effort. 
"My visit to the IUnited 

States and my special training 
in the INireau of Labor Statis­
tics of the U.S. I)epartilent of 
Labor showed me what a body of' 
technically competent personnel 

and an organized statistics 

program in the various labor 
fields can producc( when it is 

systematically conducted. 'lhere 

is no magic to such a program 
as I saw it in operation,' lie 
concluded, "but there is a 
continuing need for technical 

competence and consistency, 
diligence and objectivity on the 
part of' the labor statistics 

staff organization." 
Subsequent to the cominle­

tion of Mr. Dofru's J.S. program 
Mr. Niiat Selaniogl u is currently 
being trained along generally 

similar lines in the Bureau of 
Labor Statistics in Washington. 
Mr. Selamo),lu is the Chief 
Statistician and Actuary of the 
Directorate of Workers Insurance 
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(Social Security) in the Ministry 
of Labor. lie is a former teacher 
of mathematics, a field of related 
interest to his present statis-
tical activity. 

Although his interests are 
not identical with those of 
Mr. lo~n, there are certain 
parallel areas of activity in 
labor statistics with which they 
are directly concerned, partic-
ularly in standardization of 
methodology, concepts, and 
program content. In addition to 
the training course in the lurea 

of Labor Statistics, 'dr. Selamog-
In is paying particular attention 
to supplcnentary training with 
the Soccial Security Adninis-
tration of the U.S. I)epartment of 
IlealtI, Education, and V\elfare, 
in the field of social insurance 
workload statistics and oigaai za-
tion of actuarial data, essential 
for maintaining an effective 
social insurance system in 
Turkey. 

Others will follow these 
participants, each aiming to 
bring back to Turkey a special-

ized interest in sectors of a 
rounded-out labor statistics 
program. For example, Mr. izzet 
Giiner, assistant chief of the 
Manpower Division of the Directo­
late of the Employment Service, 
and Mr. Cilhat Tiirkoglu, a labor 
market technician of the same 
Division, will be proceeding to 
the United States early in 1964 
to participate in part of the 
Bureau of Labor Statistics 
program and also to study 
emplayment service 
reports procedures 

operating
and labor 

market analyzing methodology. 
This will contribute, through 
Mr. Giiner and Mr. 'liirkoiflu's 
experience, to the imuprovement 
of labor statistics and ,research 
facilities inl the Ministry of 
labor and to the enhancement 

of the general statistical 
program activities of the Govern­
ment of Turkey. 

l)r. John I. Saks, U.S. AID 
Labor Statistics Advisor, is 
working closely with these 
participants in this very special­
ized field. 
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LABOR
 
By Ofilent Ecevit 

Minister of Labor 

7,:J Agreement, Strike and Lockout, 
and the new Trade Unions Law. 

f iThese are to be followed by 
k-revisions of almost all the 

existing labor legislation. The 
most important among these are 
a new labor bill which has 
been submitted to the Govern­
ment; a new Seamen's labor 
bill which has already been 
submitted to the Grand National 

- Assembly, and a new Social 
Insurance bill which is now 
being discussed in the Par­
liament. 

A Another bill which may be 
new phasehas been reached regarded as a progressive step

A in the field of industrial in industrial democracy is also 
relations in Turkey with the soon expected to become law 
passage of lawstwo last at the time of the writing of 
summer-the Law of Collective this article. This bill is to 
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introduce the systemof workers' 
participation in management and 
profit in the State enterprises, 
The so-called "Scanlon Plan" 
which ras been so successfully 
applied in various industrial 
establishments in tire U~nited 
States has been a source of 
inspiration for its informulating 
this system of co-management. 

:\t the same time, during 
the last two years tire Govern-
ment has established a system 
of consritation with labor unions 
in all matters that concern 
workers: quarierly meetings are 
being hel between (,,b inet 
Ministers arid labor union repre-
sentatives; a repres(cntative of 
the Turkish Confedecation of 
Labor Unions has been included 
in the board that lays down the 
basis for the Government's 
import-export policy; and tire 
Confederation is being consult-
ed regularly in. connection with 
the Five-Year Development 
Plan. 

These chang'es in the labor 
life of Turkey increase not only 
the rights and freedoms of 
workers and their unions but 
also their share of active re-
sponsibility in ti economic 
and social prog"ess of the 
country. 
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The education of labor 
leaders has, consequently, 
acquired great importance. It is 
gratifying that these leaders 
who are fully conscious of their 
new responsibilities in the 
society arid have already proved 
their good will and deterinination 
in shouldering these responsi­
bilities, attach die importance 
to education. I)uring the last 
two years, they have organized 
numerous seminatr. and panel 
meetings, not only on labor 
unionismand collective bargain­
ing, but also on such subjects 
as economic planning, produc­
tivity, and industrial relations. 

The technical arid material 
assistance provided by the 
Agency for International Devel­
opment has greatly contributed 

to thesuccessand effectiveness 
of these seminars and meetings. 

The wide opportunities 
provided by the same Agency 
for Turkish labor leaders to 
visit the United States of 
America have been another 
valuable contribution to their 
education. Participation in 
these All) programs have 
enabled them to form close 
contacts with tire labor world 
in the United States of America 
and to benefit from the vast 



experience in 
this friendly 
also helped to 
conviction that 

the labor field of 
country. It has 

strengthen their 
a real democracy 

is the only mediurnl in which a 
free labor union movement can 
flourish and workers' rights 
can be fully guaranteed. 

The opportunities provided 
for the members of the staff of 
the Ministry of Labor and other 
official bodies concerned to gain 
firsthand experience of industrial 
relations in the nitd States 
by participating in variois All) 
exchange programs have !lso 
been yielding excellent results. 

Tie ,Turkish Nation is 
determined to achieve economic 
development in a democratic 

system in which human rights 
and dignity are upheld and 
social justice is regarded as an 
essential condition of progress. 

The Turkish Nation is also 
firm;y attached to Atatiirk's 
principle of "peace at home and 
peace in the world." And we 
regard peaceful industrial re­
lations based on the freedom of 
collective action aRd on mutual 
respect as ai essential coi­
dition of mrrii ;ining ''peace at 
home and p(,,i,in the world." 

Turkish-American cooper­
ation in building up better 
v.ldustriial relations on a demo­

cratic basis is, therefore, of 
great value for the common 
ideals of both nations. 

A three-handed exchange of good u ishes took place when U.S. All) 
Director Stuart II. Van Iyke, right, presented the keys to the audio-visual 
unit in the hackground to 11a/it I.nal, left, Undersecretary of Labor, u'ho 

then turned them over to Seyfi lOemirsoy, center, president of Turk-is. 
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Profile of a Technician
 

T wo high priority areas in the 
Five Year Plan are the 

development of water resources 
and proper land utilization-and 

al,both are important areas of con­
centration for the U.S. All) mission 

in Turkey. Tall, quiet Ted Thomp­
son, as branch chief of AID's 
Water Resources Division, is a 
key nan in this Turkish-Amrican 
effort. 

A Ulniversitv of California 
graduate with a degree in civil 
engineering, Ted Thompson has 
had previous field experience in 
the Philippines at:d in Iran. lie 
crnic to Turkey in 1961 and is 

Theodore R. Thompson expected to return from home leave 
soon to F-tart his second tour of 

duty in Ankara. 
Thompson is aman proud ol his program and well aware of the strenu­

ous effort being mounted by the two agencies of the Turkish Government 

with which he works-Devlct Su Isleri and 'l'opraksu. In the past 
10 years, I)SI has grown from 250 employees to about 1200 currently, and 
both agencies have changed the face of the country with their irrigation 
projects, soil conservation and water development activities, and other 
land-water -ablic works. 

All) has been active in cooperating with these two agencies in the 
field of participant training in addition to providing technical advice. 
Thompson's branch is responsible for 125 Turks who have gone to Amer­
ica to study water resources development, 90 participants in farm irri­
gation and conservation, and 10 men studying heavy equipment nainte­
nance. The result? In 1)SI, 31 of the 67 projects now included in the Five 
Year Plan will he carried out by Turks because of the level of technical 
ability now reached. 

Thompson is known as "Ted" in the All) mission in Ankara--but to 
many of his friends in Topraksu and DSI he is "the man who knows." 
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IM PA CT 


Top executives 
from 

26 dt.velopi ng 
countries-

9 from TurkeyY 
it . Avisit U... 
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S ince the endof the Marshall 
Plan and the Technical 

Cooperation Program in Europe 
and Asia, there has been a 
growing awareness that manage­
ment skills constitute one of 
the most important potential 
assets in a developing country. 
This awareness resulted in a 
unique training program called 
"Impact 11," recently completed, 
that attracted the interest and 
support of business organiza­
tions, associations and edica­
tional institu tions both in Lhe 

United States and abroad. 
In response to the an­

nouncement y All)of the ImpactII program in the United States, 

approximately 200 top and 
middle management executives 

attended from 26 developing 
countries, of Latin America, 
Near East and South Asia, the 
Far East and Africa. The 
program was financed in large 
part by AID, exclusive of 
international travel, and sub­
stantial financing came from 
various private sources. 

Nine Turkish managers and 
owners attended the program. 
They are: 



Mr. Faiz Poroy, General 
Secretary, Turkish Management 
Association; Mr. Ertugrul 
incekara, President, Insaat 
%iteahhitligi; Mr. Giinen Ipei(;i, 
V. 1. Theater Chain, Sintas 
Sinema 4lleri; Mr. Yilrnaz 
IBernardete, lPirector, Kocatepe 
IBoyalianesi; Mr. ufit Hakto&li, 
Sales .\lan ager, lHoyal lastikleri 
Tevzi, Mr. Ali Mansur, Mlanager, 
Maden Kiiya T.Ltd.; Mr. Meimet 
Turla, Manager, 13iiro .\lalzeme 
ve \lakinalari; Mr. i"ahir Ozsay, 
liant Mianager, Peramit, A.,$. 
lr. Keuial Suingun, Sales lan ager 

Turkev Sise ve Cai lab. .A...; 
anl I)r. aliap I)kocatopyr, (;en-

ral Manager, Tiirkiye i e ye 

(ai Fab. . ,who attended
IOS Congress only. 

The first four weeks of the 
program consisted of management 
training at selected universities 
forintensive exposure to modern 
management concepts. These 
courses consisted of class 
room instruction, seminars, 
lectures and practical applica-
tion of all the course material 
at industrial plants and executive 
offices, and received the high-
est praise of tire participants. 
The Turkish team was divided 
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between the University of 
Michigan and Columbia Uni­
versity. 

At tile end of the four-week 
program, the participants re­
turned to New York, where, with 
more than 4,000 other managers 
and other government officials 
from all over the world, they 
attended the International 
.Manageneut Congress. 

Collectively and individually 
the 'TIurkish participant ?xpress­
ed the opinion that Impact I1 
and the (ongress Programs 
were the most interesting, 
dynamic and thomght-provoking 
experiences they had over had. 
They also helped to prepare a 
series of seminars and paneldiscussions, under tie guidance 
of the Turkish Management 
Association, which were con­
ducted in I)ecember for Turkish 
industrialists and businessmen 
on subjects covered by the 
programs. Al Iof the participants, 
coming from responsible posi­
tions, feel that these exposures 
and contacts with new ideas and 
concepts have better prepared 
them for solving their present­
day and long range business 
problems. 



IDEAS-greatest natural resource
 

By Norman Keene 

s an American Fulbright 
Grantee assigned to Sam-

sun, I tried to anticipate what 
I would be dealing vith-and 
there were surprises. One of 
the greatest was tihe Sanusun 
Maarif Koleji. 

lbhis learnig p!,ut was 
very plain. When I asked about 
the laboratory, I was taken to a 
Quonset Ibt, fitted out with a 
few tai les, wooden desks, 
clairs, and some incomplete 
(;errian and A,\erican science 

kits. 
To som eone, especially a 

science teacher, who comes 
fron a newly rehabilitated 
Anu iican school, this situation 

might be somewhat depressing, 
if not discouraging. liut that 
was before dealing with the 

real material the school con-
tained-the Turkish students. 

h'lie kaleidoscopic range 
of a young mind will never 
cease to amaze most teachers. 

The exact number of ideas, as 
well as questions, generated 
by a healthy young mind would 
contest the skill ofanelectronic 
computer. 

The joys of uncovering 
simple, as well as complex, 
scientific information need not 
be confined to some "Techno­
logica! Ivory Tower." If the 
use of everyday items to 
explain tie secrets of physical 
sciences was offered as a 
special course at a liniversity, 
sfec alc rse uat un s 
I doubt ifmauy graiiate students 
couild do as well as tire fifth 

arid sixth fen of Sainstin Maarif 

Koleji. Challenged by the lack 

of physical facilities, these 
students have developed tech­
niques permitting experimenta­
tion in areas where fundamental 

concepts are demonstrated viti­
out elabo.'ate equipment. 

In a discussion of exothermic 

reactions (any chemlical change 

that liberates heat energy as it 
proceeds) in chemistry class, 
one of the students asked for 
some demonstration of tangible 
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4~1 

...the real material a sr/ool is mfade of- the students. 

evidence of the facts presented. 
I parried with the statement 
we didn't have the lalhoraitory 
facility. Anothler posed, ")'ou 

to>ld Ius alw ays to ulse critical 
tilin iug."oxidizing 

lIt
wals finally acknowledged 
thatl lIl< If xe(I t II extrInIn 1tS 

re ( Iired ch(einical equ ipinlenlt 

tha t, w aisn oitreadily available, 

N~it Turkish voulth is no(t easily 
disc iuraied. It was decided 

Ilhnt t',v) commllion reagents, 

reidily aivailable on tie Sainsuri 

miarket, mnighlt tlieoreti calIlIy 
prove the desired points. These 
two reagents were glycerol and 
potassium permlanganate, gly-

erol being used for a tobacco 
moistening agent and] :n cos­
tactics, etc.; and potassium 
perrnan-anate used as a 
deodorant, ,germlliid e' a nld 

agent. 

Thle neOxt miattl<,i olf conier'n
 

,,as a srnall mietal pa;.n
or dish, 
one that wm ld( haive' ml <o rate; 

to s lli dine [i.sions, to>Ilse 
only limited amoun)lits of the 
roelg(.eltS ain] llot endal~nger the 

experimnent( rs. The.re was also 

seine co)ns<ider'ation gi venl to 

the wooden desks. If theory 
were to prove out to be a 
reality, anl intense heat would 
be generated and most certainly 
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damage the wooden desks. 
Here again one is at the 

mercy of creative young minds, 
It was quickly noted that the 
cap on tire "gazoz bottle" 
(or Kola Koka bottle) was 
small an(I metallic. And it did 
in fact have a cork insert. The 
cork would provide an excellent 
insulator between tie reaction 
in the ''cap" and the wooden 
desks. All that remained was 
to make the actual test. 

There was a raised hand, a 
request for plermnissior to obtain 
soire of tile mentioned ''caps,'" 
evet! and a scamp)ering for the 
door. In a very short period of 
tiriie the students returned with 
nunerous bottle caps. These 
were eagerly distributed and 
disassembled. Tie corks were 
placed between the bottoi of 
tile cap arid tire desk (rot pa 
fashion). Fach pair of studen.i 
had his "equipment" ready forthe 
reagents. ()rhil ad Metii, iy 
trusted labomra tory assistants, 
circulated ainirng tire class, 
placing three to four healthy 
drops of glycerol in each "pan,' 
V'hen all had their first reagent
(the glycerol) the laboratory 

up the vialsassistants picked 

with the finely powdered 
potassium permanganate and 
quickly distributed a small 
covering inotunid to all tue eager 

recipients. Now all had the 
drops of glycerol covered with 
the potassium permanganate, 
and everywhere there was 
expectation. 

It seemed as if many 
seconds passed and no reaction 
came-at least from the chem­
icals. Then there was a loud 
exclamation ...... ald another, 
and still more ..... until each 
group had verified that science 
does keep its promises to those 
who have self-discipline, and 
work with diligence. The 
actual bursting into flailes and 
showering of smnall Iglowing 
bits of potassium permanganate, 
like miniature volcanoes, Was 
not half as satisfying as the 
delighted looks on the students' 
faces as they did their own 
experiments, wi th dieir own 
hands and their own minds. 

This day was a tirumph for 
both teacher and student. The 
lessons that were learned may 
becovered quickly in the mnemory 
file of a healthy young mind. 
Bit none could deny that we 
had made a discovery and found 
that experimental Turkish learn­
irg can be an excitirg expe­
rience. 

Students the world over 
appreciate fine equipment with­
out necessarily understanding 
its usage. But they have very 
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little realization of the tremen-
dous potential that they have 
"between their ears." If they 
are given the proper type of 
circumstances they will grow 
ahead of the intellectiial sitr-
roundings. 'urkish, studcits -ire 
quick topicl, m' a new techniqlae. 
When given i.;.t_ opportunity and 
basic concepts they will develop 
methods of their own that will 

NURSJING 
PROFESS ION 

DRAWS 
INCREASED 

PUBLIC INTEREST 

I t is encouraging to observe 
the increasing public in-

terest in the profession of 
nursing," says 1)r. Sedat Atikkan, 
surgeon-chief in thoracic and 
general surgery at Istanbul's 
Admiral Bristol IHospital. 

According to l)r. Atikkan, 
nursing was not a popular 
profession in Turkey until recent 
years, but now the establishment 
of nursing schools has helped 
the public to understand the 

adequately suit their situation. 
There is a tremendous desire 
for growth in all aspects of 
modern development. 

A new era is ebviously 
dawning for tirki sh youth and 
and if they will realize their 
place in a growing society, 
their potential is immeasurable. 
A trained brain is worth more 
than a new piece of equipment. 

meaning of nursing and the 
necessity for well.-trained 
nurses in a modern country. 

Dr. Atikkan is teaching surgical 
pathology at the nursing school 
at Admiral Bristol Ilospital, 
which tias more nurse trainees 
now than ever before in its 

history.
l)r. Atikkin is a liockefeller 

fellow who went to the lHichard 
Overbold Thoracic Clinic in 
Boston in 1951. Ile visited 
American hospitals again in 
1959 under a l)epartmuent of State 
program to observe new surgical 
methods and to work with noted 
American physicians and 
surgeons. In his own research, 
I)r. Atikkan has published an 
article in the Journal of the 
Turkish Medical Society on 
radical treatment of cancer of 
the lung. 
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EDUCATION 

REFORM-

GOAL OF 

GRANTEE 

hree trips to the United 
T States have given I)r. Mithat 

Enc a firm knowledge of Arerican 
educational techniques and now 
are serving hint in his role as a 
coordinator at the Ministry of 
IEducation's Test andt Mleasuring 
Bhureau. 

Under the live Year IPan, 
elementary editation is coin-
pulsory for children between the 
ages of 8 and 1 ihron ltmt 
Turkey. lrailliwz u'mt'ses are 
being plated tIr studlents ill 
villages who (attt to e,:tttitt 
their educatiot bevtti e!letneit-
tary school. '[llf. Miitistry's 
Board of I'ilctttim is also 
planning tite est,a lishnent of 

schools for imta)dicaplld children 
and for retarded childrern. lPr. 
Enc's gr()tt11 has also bee 
working toward establishuent 
of the cotnpreliensiw.e high 
schools similar to those in the 
United States, and modern 
methods of teaching and -a 

different curriculum have already 
been tried on an experimental 
basis in several high schools 
inTurkey. 

Dr. Eric is a grantee who 
has held awards from the Perkins 
Institute, the Ford Fouridation, 

and the United States Department 
of State as a leader specialist. 
lie holds two degrees from 

Columbia tUniversity in edtu­
cation and took his doctorate 
from the University of Illinois. 
One of the projects he is now 

t ;',ork on is the 1larning for a 
new I:dication acuilty separate 
from the un iversi ties. IPurpose 
of this faculty will be to train 
specialists in education who 
carl do research on their own 
subjects, itt a fashion similar 
to specialists itt tltier profes­
sio s. Studies itt the E'ducation 
l"aculty wotlid he done oil Various 
in'atnclts of the educational 
st,'tt tlre, Stch s chili psycho­
logy 	atid edlcat;,:ntal psychology. 

Three book project r are
hu protes­also a part of I)r. 's 

sional efforts. tle is compiling
 
a dictionary of technical terms
 

i used intpsychology, education,
 
and sociology which will include
 
over 5,000 Turkish equivalents
 
of English terms; and lie is 
writing two books on educational 

-problems of children. 
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"ANKARA 


WORLD'S 


FAIR" 

A World's Fair for Ankara-
A this is the project an 
American Fulbright lecturer is 
using with lhi s fiftha-level 
architectural students at Middle 
Eastern Technical University. 

Joseph L,. Y'oung, from South 
Carolina's Cl Cmson College, 
is the visiting instructor and lie 
has chosen t1jis novel approach 
to illustrate the "problem 
method" of teaching. 

The "problem method" is 
a system of architectural teach-
ing which utilizes different 
types of buildings with different 
levels of students, with design 
problems increasing in difficulty 
as the students advance in their 
studies. Under the system, 
first-year students start out with 
simple designs such as bus 
stops, gasoline stations, etc. 

Mr. Young selected the 
world's fair concept, which he 

hastens to state is purely hypo­
thetical, and established as its 
theme "World Unity." The 
make-believe fair would display 
the agencies and political 

organizations of the world, 
and would also inclide conmer­
cial exhibits. International 
products, ideologies, and amuse­
inents are also a part of tiae fair, 
to give the students educational 
experience and to allow them to 
design buildings oh" all types. 

The students being ainstruct­
ed by Mr. Yoau ng are allowed to 
select thcir own problems and 
to solve theua . Oaae thesis 

student is designing a mental 
institution for Ankara; another 
has selected an agricultural 
school for MIETI; and a third 
student is working oi designs for 
a music conservatory. 

Mr. Young has become very 
much interested in Turkish ar­
chitecture during his experience 
in thae country and travels in 
different parts of Turkey to 
observe the various styles of 
buildings. lie is firm in his 
belief that when lie returns to 
Clenason at the end of the 
academic year, his experiences 
will strengthen his background 
and add to his future as a 
teacher. 
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EXCHANGE 
NEWS 
LETTER 

GEORGE IIALARIDES 

1961 Fulbright grantee, is teaching English at Fener 
Boys High School, Istanbul, and is using a new practical 
teaching method he observed while in America. Mr. lialarides 
wrote a dictionary for Turkish armed forces in Korea and has 
prepared a conversation handbook which has been distributed 
to Turkish non-commissioned officers on Korean service. 

ORHAN ERCEM 

Fulbright grantee in 1952, is teaching a new cultural 
course at Capa Teacher Training College, Istanbul, on 
American literature, lie is also teaching diction and is 
working toward the establishment of a language laboratory 
at Capa utilizing recorded speeches for proper pronunciation. 
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ULKER OZERDEM 

Fulbright grantee at Brooklyn Art School in 1953-1954, 
is working on an exhibit of her work in wood sculpture 
which ranges from abstract to the completely realistic 
approach. Using techniques she learned in the United States, 
she mounted an exhibit in Istanbul in 1958, participated in 
the State Art and Sculpture Exhibit that same year, and has 
had one of her statues selected for the Art Museum. Her 
(.. ghter, a gifted child painter only P,2ven years old, has 
recently had her first exhibit i:i Istanbul. 

NACIYE ONCUL 

one of the first Turkish teachers to study in the United 
States, has recently published an Anthology of American 
Storics,in Turkish. To give rurkish readers a presentation 
of American literature, Mrs. Oncul selected stories of 19 
well-known American writers ranging from Washington Irving 
to John Steinbeck in chronology. She is also preparing text­
books for the Foreign Language Program of Georgetown 
University, to be used by lycec students. 

DEMET DiN ER GUREL 

Fulbright grantee at Smith College in 1961, is an associ­
ate member of Signia Xi honorary scientific society on the 
basis of her work in chemistry. She was a teaching fellow 
at Stanford University in 1962, and has lectured as a lab­
oratory instructor at the American Girls College, Istanbul. 
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MSIC/AN TOURS 
... ... .. 

.....TURK/SN TOWNS 

e Turks who reside i-i the 
big and famous cities of 

Turkey-in Istanbul, in Ankara, 
in Izmir, in Adana-believe they 
know what an American is. 
They know many Americans 
personally. They see them 
frequently in the streets and 
shops of their cities. 

Some areas in Turkey, how-
ever, have rarely been visited 
by Americans. The Turks who 
reside in these areas learn 
about Americans mainly by 
listening to the radio and read-

ing the newspaper. It was in 
order togive the residents of the 
latter areas an opportunity to 
meet one special kind of American, 
an entertainer, that Lloyd La 
Vaux, the world-famous American 
accordionist, was sent to Turkey 
by the U.S. State Department. 

Ml. La Vaux arrived in Turkey 
at Ankara's I'serboga airport 
on September 17, 1963, at 2 
o'clock in the afternoon. The 
local co-sponsors of most of 
Mr. La Vaux's visit, Ilalkevi and 
the Amerikan Ilaberler Merkezi, 
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knew that lie would be able to 
stay in Turkey only 18 days, and 
it was important for as many 
people as possible o have the 
opportunity to see him before 
his departure. lie was asked, 
although very tired afterhis long 
trip to Turkey, if lie would be 
willing to fly immediately to 
Adana, where a car would be 
waiting to take hiin to (iaziantep, 
a city in which Americans are 
not frequently seen and where 
several hundred Turks had 
already purchased tickets fir 

his performance. Mr. La Vaux 
replied that ie had come to 
Turkey to perform for' and become 
acquainted with the Turks. A 
short time later lie was on his 
way to Gazi antel,. 

lloyd La Vaux is a small 
man, not much over five Feet 
tall, and slight of build. Ilis 
trip through Turkey required 
physical stamina in addition to 
his talent, however. There was 
the need for unflagging enthusi­
asm to carry ,ium through the 
many nilht.s when his schedule 
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left him little time for sleep; 
the need for intelligence to help 
him adapt quickly to what was 
for him the strangeness of each 
new city he visited; and the 
need for physical endurance to 
get him through as many as three 
performances a day, honorary 
dinners, and receptions which 
he knew were especially irupor-
tant because they gave him 
a chance to meet Turks on a 
person-to-person basis. 

La Vaux came to Turkey 
well equipped with all these 
qualities. lie learned to play 
the accordion while still in 
grade school, and he brought 
such enthusiasm to his art that 
by the time lie had reached his 
mid-teens lie was being described 
as the best accordionist of any 
age in the entire world by the 
leading authorities in the field 
of accordion music. Ile soon 
acquired the unofficial title, 
"Poet of the Accordion," the 
title which has identified him 
ever since, 

In addition to his musical 
talent, Lloyd La Vaux has always 
been skilled in languages. lIe 
speaks English, French, Italian, 
German, Polish, Russian, and 
after 18 days in Turkey, an 
amount of Turkish which aston-
ished his audiences here. During 

World War II, Mr. La Va t left 
America to employ his lai. .ge 
skills with the American mii.tary 
intelligence program in Europe. 
Before reaching his twentieth 
birtl-'.,y he took part in the 
Normandy invasion, was captured 
and escaped through Poland and 
lussia into Southern Europe 
where he rejoined the American 
Army and served until the war's 
end, receiving several decora­
tions from the American Govern­
nent for his contribution. 

After the war he returned to 
America long enough to gather 
up his accordion and set out on 
several tours abroad, as an 
unofficial ambassador of mu sic 
for tihe United States. Given 
his repeated demonstrationis of 
talent, enthusiasm, courage 
and endurance, the United States 
I)epartment of State invited him 
to represent America officially, 
through cultural exchange. Thus 
lie came to Turkey. 

llis itinerary in Turkey, 
due to the exigencies of existing 
routes, was complex and demand­
ing. From Ankara lie flew to 
Adana, from Adana he traveled 
by car to Gaziantep, then from 
Gaziantep lie returned by car to 
Adana, then to Tarsus and back 
to Adani by car, and from Adana 
to Ankara by plane, all in 
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four days. 
At Esenboga, after the 

first four days, he was to catch 
a flight immediately for Samsun, 
but he arrived at Esenboga 
seriously ill and had to be 
taken into Ankara for three days 
of medical treatment. The several 
hundred citizens of Hize (tlie 
first stop on the upcoming leg 
of his tour), Rizeli officials and 
musicians and dancers, and all 
the others who ha(l made a 
special trip to greet Mr. La Vaux 
upon his arrival at the Trabzon 
airport, returned home deeply 
disappointed. 

But less than a week later 
a telegram arrived in Rize 
announcing the return to good 
health of the "Poet of the 
Accordion," and two days later 
he performed there before 2,000 
no-longer-disappeinted IHizelis. 
From Rize he traveled uip the 
Black Sea coast by plane and 
car, appearing in Trabzon and 
Samsun. lie had also found 
time that week, by traveling in 
a hired car over short-cut roads 
of broken rock, to appeal in 
Sivas, Kayseri, and Konya. 
For six nights he did his sleep-
ing while on the move to the 
next city, either in the back 
seat of a car or in one of the 
passenger seats of an airplane. 

The music he played was, 
needless to say, mostly American 
-Grofe's "On the Trail" from 
"Grand Canyon Suite," Alter's 
"Manhattan Serenade," selec­
ions from Richard Rodger's 
"Oklahoma" and "The Sound of 
Music." The middle part of 
each program was taken up with 
serious compositions for Lhie 
accordion compositions with 
such titles as "lDream," 
"lFueral of a Clown, " "Musical 
Moment," "Prelude in A," and 
"Pirouettes de Pierrot"-com­
posed by Lloyd La Vaux himself. 
And, as an encore which always 
came as a shock and a delight 
to the standing-roonm-onlv audi­
ences, Mr. La Vaux would play 
some selections he had learned 
quite recently-"Yavuz Gelior 
Yavuz," "3ekledimde Geimedi," 
"Ne Zamnan Geleceksin," and 
"Ilarmandali." 

On October first Mr. La Vaux 
arrived from Samsun at Esenboga 
and stepped into a plane which 
took him immediately to Izmir. 
le performed for a number of 

groups in Izmir during two days 
there, then traveled to Manisa 
for one night, then to Balikesir 
for one more performance, and 
suddenly it was over, the con­
clusion of 18 hectic, exhausting, 
demanding-but rew arding days. 
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Riza Qandir, editor of the Participant Journal 
who is now recovering in Istanbul from a heart attack, 
wrote the following letter to a friend in the All) 
mission inAnkara shortly after he received the news 
of the death of P resident John F".Kennedy. While it 
isa personal letter, it isbeing pnblished so that the 
sentiments of this Turkish citizen can be shared with 
the readers of this magazine. 
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I 

Istanbul 
Nov. 23, 1963 

cannot get over the shock. Since the early hours of this 
1morning my brain cannot answer the question why? why? 

why?- How could a hunian hanId pull that trigger to release a 
bullet aimed not at JK alone, but against all mankind? 

I cannot offer Von, as an \inieti'i, citizei, my conlolences. 
For, his death affects 11c, it Citizen of tle world, jist as riiuch as 
if affects vou. A iall who riceded nothing and gave all...a voting 
worhl leader, i,liisli ,il ,,',!a, ithir, to) g o ,oil that inevitable 
journey, -o early iisvieslY.aid sando 

I know I)e;itlh pret well. I have collie across it several 
shapes. W\ihe, it lid strike, I ,usualv hlnlied the pose of the 
fatalist and saitl, ''Kis,e--it his to elM,' one dlY." IHit, with 

Keiinedy, I cannti t I it. \Iv befudldleld I ,iv.1rN briisedI heart 
cannot accepi, bhliv it. I canllol vtr think of thel i bereaved. 

hate c',el lian,I cannot even vet the er(. ofle killer. All, nv thinking 
cells seeil ie ii lo.ss, l wholm I hadln'tto ('lii('l'ltritel th( f mai 

realized I idolized until lic1wcr, hisli, n jloni irney. 

l iain ' not to liook iiieald, 

but into the last. Yomr dlavdihllm)is ire not ,on what von lioje to 

achieve, hut rather, ()niwhat v,)n hve ,iss i', Ilme,,tv, for iic, 
I guess ruist have beeni a retrospective drlrili,. IHis selflessness, 
his simplicity, his uoirai v, his errery, his capacity to helieve 
in God, in his familv and [Iis friends. For ,iringsters Kennedy 
was a shining exalple. I[or people who have concluded the 
greater part of the journey, like me, lic was a reminder of what we 
had missed.- But what's the ise? Or did we riced a martyr in 
this dire century, too? 

When o( e reachesi't cert onesta-ts 
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