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The New A merican President

d urks know President Lyndon B. Johnson very well. As a visitor to
Turkey in August of 1962, thousands of Turkish citizens saw him
and many met him as he strode down Atatirk Boulevard, visited the Mamak
Literacy Training Centertalked with the first and the 2,000th participant,
and generally enjoyed his stay in the country.

While he was in Ankara, President Johnson had this to say about
Turkish participants in AlD-sponsored training programs:

“We of the United States have the highest faith that your efforts
will be a vital part of the foundation for a stronger, for a more prosperous
era of Turkish progress — that progress will in turn be a new strength for
the cause of peace everywhere."

In his first major address after the death of Fresident John F. Kennedy,
the new American President stated that his Administration would continue
the policies of his predecessor, and he announced in ringing words his
determination:

“Let all the world know and none misunderstand that | rededicate
this Government to the unswerving support of the United Nations, to the
honorable and determined execution of our commitments to our Allies, to
the maintenance of military strength second to none, to the defense of
the strength and the stability of the dollar, to the expansion of our foreign
trade, to the reinforcement of our programs of mutual assistance and
cooperation in Asia and Africa, and to our Alliance for Progress in this
hemisphere.

“So let us here highly resolve that John Fitzgerald Kennedy did not
live —or d* 2 —in vain."”




Message
from

Stuart H. Van Dyke

Director, U. S. AlD Mission in Turkey

n this, the first issue of Participant Journal for the year 1964, it is

with mixed feclings that we look back on the previous yecar. The
year 1963 carried with it great tragedy, momentous change, considerable
progress and some disappointment.

The drive for economic development in Turkey moved ahead during
the year, assisted by a growing awarcness of the need for adequate and
enlightened long-term planning. But there still remains in some peoples’
minds a lingering doubt as to whether such planning activities are really
compatible with the long-term commitment of the 'Turkish people to
democracy and a free economy. ‘ihe fact is that to accelerate the rate of
growth, the marshalling of all forces available to the nation is required,
and onc of these vital forces is private initiative.



Planning in a democratic society, however, recognizes the dignity of
the private individual and leaves a wide area to private choice. The
authoritarian planners of the communist states have found to their great
discomfort that there always remains a factor of personal preference which
they cannot control. They have found that they cannot command the
wheat o grow and that they cannot require consumer. to buy shaddy
merchandise. Despite these obvious Tmitations on the planning process,
the doetrinaire nature of their ideology requires them to pursue these
unattainable goals, and their muthless discegard of the individual is one of
Jie things by which they will be best remembered. Fortunately, even
though they can’t command wieat to grow, they are able to buy it from
the free world.

Although the experience with planning in free economies is rather
limited, we believe that the private sector has. by and large, met its
goals more adequately than has the public sector in the countries where
a comparison has been possible. All public servants tend to build into
their procedures time-consuming safeguards in an effort 1o avoid all
mistakes, While such devices produce responsible government, they do not
permit the kind of speed and responsiveness to market conditions which
are possible to the private scctor, It is because of this flexibility that
the private sector usually can make an impressive contribution to national
welfare even in the most unsophisticated societies,

An essential service which the government performs for the whole
country is development of long-term goals which serve  as  guides  for
economic and social activity. [nrelation to the private sector, the activities
of government planners tend to be more in terms of forecasts than they
do of specific decisions involving action. These forecasts can themselves
be of great value to the business community in making its own decisions.
A long-range knowledge of what the govemment intends to do with its
share of national income is also of benefit to the businessman,

Another essential service which the government can perform for
business planning is the maintenance of fiscal and monetary stability. A
basic. and fundamental requirement for intelligent long-term business
investment is the assurance of stability in the market. In Turkey over the
past few years there has been a slow steady improvement in the business
climate as it appears to outsiders. If this can be maintained for several
more years, major growth possibilities are certainly in prospect.

There are many other arcas where government activity can be of
great value in stimulating private initiative. Special tax incestives are



providedin many countries, and differential rates can be used to discourage
investments which do not fit in with national planning goals. The entire
tax structure can be used to insure that all groups contribute to the costs
of development in an equitable way and that no single group achieves
excessive benefits from the development process.

The credit structure is also un effective device for channeling
investments. By changing interest rates, the government can speed up or
slow down private sector investments. [t can introduce a ]iccnsing system
for investments, allocate capital on some systematic basis, and actively
assist in obtaining supplies, materials, and capital goods from abroad in
order to encourage internal production rather than the import of selected
items.

Many countrics have found it useful to make special efforts to
attract private foreign capital as means of speeding up their economic
and social development. In Turkey, for example, it appears that the time
is ripe to take certain positive steps in this direction. These should
include;

l. The development of an investment information center to which
foreign and domestic investors conld apply for information on investiment
possibilities;

2. Active promotion abroad of investment projects which fit into the
Five Year Plan,with theclear understanding that the State will undertake
such projeets only if no private capital is available within a reasonable
time;

3. The development of a securities market to facilitate the financing
of joint enterprises.

There is an Fnglish proverb which appears almoust word-for-word in
Turkish. it goes: “‘Don’t kill the goose that lays the golden egg.”” The
governmenl receives its income from productive enterprise, It is in the
government's interest to encourage the development of productive enter-
prise, since this in turn will increase the revenues available for essential
social programs.

The objective is clear—to provide the highest standard of living in
the shortest possible time to all the people. Private initiative is capable
of making a substantial difference in the outcome of these emerging
planning efforts. Not only will it be good for the individual but it will be
good for the entire country, if this cooperation can be a maximum effort.
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It might be appropriate at this time to recall the words of Atatirk,
spoken at the Ticonomic Congress in lzmir in 1923. e said:

““In order to be able to reach the stage of which our new Turkisl
state is worthy, whatever happens, we are obliged to give first-rate im-
portance to our cconomy, for our time is nothing other than a completely
economic period.”

And so we come to a new year, and the unfolding of Turkey’s future
goes on. No one expects that the many things discussed above will all
come to pass in 1964=hut Turkey is making progress toward many of the
goals and long-term objectives and we of the U.S. AID mission in Turkey
are hopeiul that the year 1964 will see a continuation of that progress
toward orderly, logical economic development.



The
AID
LABOR
Program

n Tu.rkcy“‘

By John I°, McGonagle
Chief Labor Division U.S. AID Turkey

In Turkey, the United States

Government, in

cooperation with the Government of Turkey,conducts

the biggest and most
program in the world.

To  make the  program
function, we have assembled in
Turkey a staff of seventeen
Americans  and Turkish
[nterpreters- Advisors.  In - ad-

sSevet

dition, cach American technician
works closely with his Turkish
counterpart,
without the dedicated and intel-

Necedless to say,

ligent assistance of our Turkish
C()-\\'()I‘I\'CI‘S, no attainment  of

project goals would be possible.

comprehensive

AID labor

As labor in Turkey takes
dynamic  form rapidly
developing as an entity in its
own right—it is possible to sce

—NOwW

more and more elearly the im-
\D has

played and is still playing in

portance of the part

this development.
“I wish that Turk

country would

have a chance to visit America,

a country where there is con-

every
who loved his



fidence among workers, em-
ployers, salesmen, and buyers....
a country where human rights
and the concept of individual
freedom are fully observed,
shared and carried out withont
the compulsion of law.”’

Thus  wrote  Burhanettin
Asutay, labor leader from lzmir,
who went to the ‘inited States
as a participant in the Labor
Program in 1960,

That  Mr.  Asutay is not
alone in his deep-felt belief in
“a ‘country where human rights
and the concept of individual
freedom are fully obscrved’ is
clearly stated in a resolution
unanimously passed atamecting
in Ankara on October 11, 1962,
by the Ixecutive Board of Tirk-
is: “We believe that the well-
being of the Turkish nation can

be assured within a democratic

regime alone, that communism is
the worst enemy of Turkish
society, and that it is the duty
of evary Turk to fight against
Five of the nine
Executive  Board ~ members
passing this resolution, and
Confederation General Secretary
[alil Tung, are members of the
group of labor leaders who
visited the United States begin-
ning in 1960 under the spor-

communism.,"’’

sorship of the AID La'or
Program.

The importance of the
industrial labor force, even

though numerically a minority of
the population in a developing
country, is often critical in such
key sectors as transportation,
port operations, construction,
and food processine industries,
In Turkey today, the leaders
of thege important federations
are men who received training in
seminars in

their
States

AlD-sponsored
continued
United
under the Labor Program.

Take, for instance, Bahir
Lirsoy, President of the Istanbul

Turkey and
training in the

As a
result of training in the tech-
nigues of workers' education,

Textile Workers' Union:

Mr. Ersoy established an educa-
tion division in his union which
conducts seminars in  which
both the labor leaders and the
rank and file in the Istanbul
area participate enthusiastically
in discussions on collective
bargaining, labor productivity
and cooperatives.

Another AID labor partici-
pant,Mr.Hasan Ozgiines of Adana,
talks about the broadened view
of labor-management relations

which he acquired in the United



States and how he was able to
adapt his newly-acquired ideas
advantageously to his work in
Turkey. In addition to being
president of his local union,
Mr. Ozgiines is also Vice-
President of the National Textile
Federation, Vice-President of
Tiirk-Is, employee representative
the board of the Workers'

on
Insurance  Organization, and
Tiirk-Is  Regional Director in

Adana.

The state planners have
produced a detailed development
plan, the financing of which
requires  extensive  reform.
Legislation was recently passed
by the Grand National Assembly
giving workers, for the firsttime,
the right to bargain collectively
and the right to strike.

Operating in this changing
climate attuned  to  the
realities of the situation, the
L.abor Program, in cooperation
with Tiirk-Is, has sponsored
hundreds of seminars, institutes
and classes in workers' educa-
tion.  Thousands of 'Turkish
workers and most of the local
and national labor leaders have
participated.

The AlD Labor Program,
through its Manpower Project,
supplies technical advice to the
State  Planning Organization

and

P
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planners.  Manpower problems
are identified and
worked out.  In addition
being given technical advice,
State  Planning  Organization
economists to the
United States under the labor
project to attend manpower
seminars and to further their
studies in the field.

In the Ministry of Labor,
Mr. Ekmel Onbulak is one of the
distinguished participants inthe
AID Labor Program. As Director-
General of lLabor, his respon-
sibilities include not only the

solutions
to

arc  sent

enforcement of the laws protect-
ing Turkish workers through the
various regional Mimistry offices,
but also the formulation of new
legislation geared to meet the
aspirations of the Government
of Turkey's realistic efforts to
industrialize the economy.

Mr. Onbulak, who studied
the functionsof the United States
Department of Labor and the

National Labor Relations Board,
was particularly impressed by

our conciliation and voluntary
arbitration procedures.

The joint Government of
Turkey-United States Government
Labor Program attempts to
meet the current challenges and
to plan for the future. The
spread of industrialism, the



widening role and scope of
responsibility of the workers,
the growth of the trade unions,
the impact of technoiogical
change and other social and
economic developments have
created vital needs forknowledge.

These needs give special
importance and urgency to
those AlD labor programs which

are designed to help workers,
managers, intellectuals, and
government officials to develop
their capacities and discharge
their responsibilities, become
enlightened members and leaders
of their organizations and insti-
tutions, better citizens and
more concientious members of
the free world community.

While in Syracuse, N.Y., a Labor Divis ion-sponsored team of participants
visited the school system and were greeted by Dr. Franklyn S, Barry, left,
superintendent of schools, With Dr. Barry are, left to right, Participants
Beyban Cenkgi, Ozkaya Ozdemir, Mebmet Naci Tuncel, Halit Misirlioglu,
and Mustafa Ekmekci. Bebind Ekmek¢i is Kenan Durukan.




Turkiyede
AID

Calisma
Programi

BD; Turk Hukimetivle miig-

tereken ‘Turkive'de, dunyanmn
en  bivik  ve  sumulli ¢aligma
programint  varutmektedir, Bu
program  su projeleri icine alir:

I- Sinai Miascbetler Fgitimi

2- [g Bagmda Fyitim

3= Insancicu Planlamast ve
Frogramlanmasi )

4= Iy Pivasast Istatistikleri

5- Idareci Yetistirme

Bu projeler vasitasiyie birgok
teskilada  tegriki vapil-
makta ve bu teskilidardan Ame-
rika’va egitim gormek iizere per-
sonel gonderilmektedir,

Smai
nekadar

mesa’

Iseiciniin - onemt, her-
halindeki  hir

geligme

memlekette aded bakimindan nii-
fusun azimligim teskil ederse de,
nakliye, liman isleri, ingaat ve
gida sanayli gibi onemli mevki-
lerdeki  sektorlerde  umumiyetle
¢ok biyikedir.

Bugiin Tirkive'de bu onemli
sanayilerdeki federasyon liderler
Al nin - Tirkive'de  tertipledigi
seminerlere istirak ctmis ve ga-
hisma  programivia Anertka’da e-
gitimlerini devam cttirmis kimse-
lerdir.

Plancilar mali balimdan ¢e-
nig bir reforma htivag gosteren
mufassal bir kalkinma plant yap-
mislardir. Son zamanlarda is¢i-
lere ilk defa olarak toplu pazarhk
vapmak ve crev hakky veren bir
kanun  BMAden gikartlog bu-
lenuvor.,

Tehlikeli bir devrede  yasi-
voruz. Hir dinvanim diger tar:f-
laninda oldusu wibi Turkive'de de
insanlar, iktisadi zceligme prob-
lemlerine pratik ¢ozumler ara aya
galisivorlar,

Tirk-Amerikan  hikumetleri-
nin mistereken meydana getirdigi
galisma  programi, giiniimiiziin bu
problemini kargilamak ve gelecek
igin plan vapmak faalivetlerinden
itharettir.

AID ¢aligma programiar, iz-
cilere, isverenlere, aydmlara ve
memurlara  kabilivetlerinl  arttir-
mak ve wvorevlerini yapmak, men-
sup olduklarr tegkilat ve miies-
seselerin avdi birer tyesi olmak
ve daha iyi vatandag ve hiir diinya
camiasimn daha vazifesinas iye-
leri olmakta yardimer program-
lardir.



Today’s apprentices—
Tomorrow’s masters

Apprenticeship Program

The Training Center at Eskischir, operated by
the Iron Induscrialists Cooperative Association, is
a shining example of what privatce cnterprise in
Turkey can do. It is equally indicative of the
imagination and ingenuity which characterizes
U.S. AID ctcchnicians.

Senaior Ernest Gruening listening tu U.S. AID Assistant Director
Robert C. Hamer's explanations at the Iiskisehir Training Center,

13



An apprenticeship program
was started in one of the larger
shops, with three of the fourteen
employees beginning their train-
ing. The owners of the smaller
shops, most of whom work along-
side the one or two other em-
ployees, began clamoring for
similar program, not only for
their employees but for them-
selves as well.

Solution of the problem was
begun with the discovery of a
cooperative  known as  the
[skisehir Iron Industrialists
Association, its membership con-
sisting of 600 small employers
in twelve of the metal trades.
In its Constitution, the Associ-
ation  proposes among  its
objectives:  ‘““To protect mem-
bers' rights and benefits; to
raise the general culture and
occupational know-how of the
members; to train
become efficient in all fields;
to publish useful materials; and
to protect the prestige of its

members to

members."’

l.awrence l. Bisset, U.S.
AID  Labor ‘Training Advisor
(Apprenticeship), proposed to
the Association’s Lxecutive
Committee that they finance a
cooperative apprenticeship train-
ing program through their

14

A vouthful
checks

carefully
his Accuracy is
strongly stressed inthe apprentice-
ship training program at the State
Railway Shop (TCDD) in liskisebir,

apprentice
work,

'

Association,  With the cooper-
ation of the trade union and the
advice and connsel of the AlD
tc chnician, apprenticeship
training program covering eight
metal trades was developed and

dan

then implemented.

The Association lcased a
vacant shop, for which it
continues to pay rent and
maintenance costs; and AlD

provided classroom equipment
and materials, snch as student
chairs, blackboards:, cte.  The
classroom can accommodaie
a maximum of 24 trainees.

The Training Center was

formally opened May 3, 1962,



with U.S. AID Assistant Director
Robert C. llamer participating
in the ribbon-cutting ceremonies,
It currently operates four nights

a week, providing two hours
nightly of related technical
instruction  (using  mock-up

models of machinery made by
the Association’s members );
mathematics; technology; and
industrial drawing. Ilach trainee
attends three nights cach week

without pay. The classroom is
operating at full capacity, with
nearly-perfect attendance re-
cords by the trainees.

At present, some 55 indi-
vidual shops are participating
in the program, training 85
apprentices. There is currently
a waiting list of more than 60

apprentices  desiring related

instruoction, Inaddition, some of
the shop owners are themselves

Apprentices at work at the State Railway Shop in Iskisehir,

15



Today’s

apprentices—



Tomorrow’s

masters



Locomotive model shown
to Senator Ernest Gruening
during bis special visit

to Eskisehir

State Railway Shop

taking the courses offered, thus
sharpening their own skills.

The teaching is done by
three iustructors recruited from
the railroad training program.
They are paid for three nights
by the Association, and for the
fourth night they are paid by the
shop owners taking the added
instruction.

The success of the pilot
program in [Eskigchir is readily
apparent.  Responding to the
constant appeal from nearly all
of the 600 small industrial
plants in the Association,
whose president, Fethi Ozer,
is now a participant in theU.S.,
for an expansion of the program,
present planning contemplates
the training of at least 100

additional qualified journeymen

18

mechanics each yeai, in addition
to the vastly-improved skills
of an even larger number of
shop owners.

The impact on the Turkish
economy will admittedly be
small at first, but the effect on
the local economy of this
program  should be strong.
More importan®, however, is the
evidence that industry in a
developing nation such as Turkey
can bring about improvement
in its methods and higher
quality to its products.






Training the

Turkish

Labor Movement

“It shall be the policy of the United

States Government to assist the other free

nations of the world

in their efforts to

strengthen free labor unions.”

Based upon this succinct
and ringing declaration of labor
policy, which is contained in
the Foreign Assistance Act of
1961, the United States Agency
for International Development
(AID)-devotes muchof its ener-
gy and know-how to strength-
ening andtraining the indigenous
labor movements of developing
countries.

[t does this for two obvious
but  nonetheless  essential
reasons, [irst, the goal of the

United States foreign assistance
program is basically to bring
a better life to the people it
helps. A vigorous, articulate
working class with free trade
unions dedicated to the dignity
of the individual and not to a
system, is basictoan independ-
entnation’s social development.

Second, to help plan and
finance the growth of industry
in an emerging nation requires
the planned training of skilled
manpower.  Little is accom-
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Dr. Thomas K. Posey lecturing at a Tiirk-is national seminar.

plished if a mill is built with
no one to run the machines.

In the labor field, as in
all other aspects of the AID
program, the Agency's partici-
pation is related to the overall
development goals of the host
nation. The Agency considers
the needs of the particular
country and tailors its program
to them. A project is not rec-
ommended merely because it
sounds good or because it
worked for another country. It
must fit the particular situation,

Cooperation in the field of
industrial relations between the

21

Government of Tv v and the
United States began in 1954,
with the inauguration of a
workers’ education project under
the direction of the Turkish
Employment  Service. This
project was aimed primarily at
the development of sound trade
unions and better labor-manage-
ment relations.  The ultimate
goal was to enable the trade
unions to establish and operate
their own labor education
programs.

Under this project, approx-
imately 90,000 workers attended
lectures and film presentations



during  lunch hours or during
free  time by the
emplovers. Another 5,000 local

provided

trade-union officials participat-
evening
Turkish

ed in week-end and

in which
Labor laws were explained,
1957,

seminars

seminars

Beginning  in ad-
vanced,  month-long
were conducted for 500 trade-
union leaders who had partici-
pated in the other basic training
courses. These seminars were
held in kev industrial arcas and
included topies such as union
administration, history of U.S.
trade

bargaining,

unionisn, collective
parliamentary pro-
cedure, public speaking, and
labor legislation,
the

administration

responsibility
the
project

Today
the
workers'  education
rests  with the Turkish !
federation of Labor (Tiirk-1s).

for of

(lon-

This project, now called the

Industrial  Nelations  Training

Project,  has  been  greatly

endarged in as a result
of constitutiona! clianges and
legislation

seope

recently-enacted
giving unions for the first time
the right to strike and to bargain
collectively.

The long-range objectives
ol this activily are to create a
climate in which representatives

22

of management and labor will
[earn to sit across the collec-
tive bargaining table to discuss
intelligently rationally
problems

and

of mutual interest.
Labor leaders will emerge from
all the
cconomy, awarce of their rights
and responsibilities, fully cog-
nizant of their role as nation
builders, and dedicated to the
thut

labor movement is a bulwark of

important - scctors  of

premise a  responsible
a democratic society,

Tiirk-1s has planned, organ-
ized, and is now administering
a compreliensive workers” edu-
cation program for its 100,000-
plus members. Among the topics
being taught at seminars through-
out Turkey are the concept and
practice of collective bargain-

ing; labor lesislation: democe-

o
ratic unions in a frec-enterprise
svstem:wages and productivity;
srievance  procedures;  union
administration; and the role of
trade unions  in cconomic
development,

To carry out these respon-
sibilities, Tiitk-Is is training a
headquarters stafl with primary
responsibility for planning and
conducting the workers' educa-
tion program. Two members of
this stall are presently studying

in the United States., Ierit



Prime Minister
ismet inénii
beaded

along list

of dignitarics
addressing

the first
Labor Day
celebration,
July 24, 1903,

Azkara is attending the Trade
Union Program of Harvard Uni-
Lo

of

Business Schonl
him for the
Director of Workers’

versity'’s
prepare job
Fducation
upon his return.  Okray Poyraz,
another ‘Tiirk-Is stafll member, is
being trained on-the-joh at
AIFL-CIO  headquarters  in
Washington, D.C., for the dis-
semination of information and
news.

In addition to the workers’
education program carried out in
Turkey, every yecar teams of
trade-union leaders are sent to
the United States to observe

firsthand the operation of free

23

unions in democratic

trade

o

society, Among  these  have
been Halil "Tunc, 'I'iirl\‘-i.g rener-
al sceretary; Hasan f‘)xgiines,
vice-president  of 'I‘ill']\'-i..s;,
vice-president of the National
Textile tederation, employee
representative on the board of
the Workers' Insurance Organ-
ization, and director for Tiirk-[s
Adana region; Ilasan
president of the
Region Trade Unions IFederation;
Mehmet Alpdiindar, president of
the Turkish Mine and Metal
Goods Industry Workers’ Union;
Ahmet Cehreli, president of the

Iron and Steel Industry Workers’

Akaga,

Black Sea









AID

In-Plant
Training
Project

““... from the scientific point of view, from the
educational point of view,and from the economic
point of view we shall continue our fight, and

I am sure that in this we shall be successful,
we shall set up factories, we shall become
craftsmen. After this let us devote our minds
entirely to this.”

.."}"“;;
5?' .
Orhan  Agan, U.S. AID g5 ' R
interpreter-advisor and 5”.' L ¥

former  participant, dis- !
cussing the importance
of "Manpower Development omtum.
in Industry' at the Cukur-

ova Seminar,

26



o said Kemal Atatiirk in a

speech in Bursa in 1922,
and this single quotation,
perhaps better than any other,
explains the general acceptance
by Turkish leaders, whether in
business
need for

the
the

government  or
community, of
intensive worker training.

The  In-Plant  Training
Project encompasses worker-
training on levels: skill-

improvement
already employed; new-employee
orientation; sound apprenticeship
or trainee nprogramz which will
produce highly-skilled workers
after a period of several years;
and instruction of supervisors
in the “‘why,” the "“‘what,”” and
the “how”’ of worker training.
As with the majority of the
(.S, AID projects in Turkey,
the principal emphasis of the
In-Plant Training Project is on
of counterparts,

the training

participant training in
America.  ‘These participants,
upon their return to Turkey,

begin immediately puttag into

with

practical use the iueas they
have accumulated and the
methods they have observed

during their stay in America.
A good case in point is a
recent seminar held in Adana

reining for those

27

for instructor-supervisors of
Cukurova FElektrik A.S,, the

privately-owned power-genera-
tion plant servicing the Gukurova
Plain areca.  On the training
staff conducting the seminar
were three former participants,
Alparslan idil, 7Zekai Tiizin,
and Orhan Agan, along with
LS. AID Labor Training Advisor

(Apprenticeship)  Roger  E,
Burgess and his counterpart,

Semih Konur, industrial training
advisor to the Adana office of
the Turkish Employment Service.
The three former participants
are all graduates of the Turkish
War College.

Idil had extensive training
experience while in military
service, e became associated
with the In-Plant Training Project
in 1959 when he was employed
as a training specialist by the
Turkish  Employment  Service,
the Turkish counterpart agency
for the In-Plant Training Project.
Shortly thereafter he was sent
to America for six month’s
training. Just as in the case
of his fellow ‘‘seminarians,”
Tiiziin and Agan, his training
activities in the U.S. were
coordinated by the U.S. iepart-
ment of lLabor's Bureau  of
Apprenticeship Training,  [dil



currently heads the Occupational
Department of the Employment
Service.

Tiziin, following previous
specialized military training in
the U.S., was a nuclear weapons
instructor in the Turkish Army
prior to his association with the
Fmployment Service in 1959,
Since his return to Turkey from
participant training he has been
industrial training advisor
to the Employment Service.

Azan has variously served

all

as an clectronies instructor,
managed a woodworking plant,
been  a district manager and

manpower resources advisor for
the Turkish Employment Service,
and trainine advisor for Etibank
Ilectric and Power Company.
Al told, he has had five years’
experience inthe In-Plant Train-
inz Project. e an
interpreter-advisor the

is now
for
[ndustrial Training Branch of
the AID Labor Division.

MI three are particularly
well-trained and, although at a
seminar such as that at Cukurova
[ilektrik cach treated a separate
theme or phase of worker training,
cach of the other two could have
lectured as successfully on the
same subject matter. All three
are highly-skilled and well-versed
onthe need for and use of audio-
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visual equipment and make ex-
tensive use of these valuable
teaching aids.

The opening session of the
(ukurova seminar attracted many
dignitaries, includin lis
Fxcellency Mukadder Oztekin,
Governor of Adana, and the
American  Consul Adana,
Thomas W. Davis, Jr.

In his brief comments, the
governor paid tribute to U.S. AID
for its many activities in the
Adana region. Imphasizing the
fact that worker training was of
equal benefit to employers and

in

employees alike, he reminded
the trainces that they must not
only learn, but they must put
their newly-acquired knowledge
into practice. Ile complimented
the  Cukurova management on
its foresight in instituting such
a training adding,
“I hope this is the first of

program,

many such seminars.”

Mr. Davis added his con-
oratulations to those of the
governor, recalling that his

first official function, two days
after his arrival in Adana, was
to attend ground-hreaking cere-
monies for the construction of
the building which will house
(lukurova's third generator.
“Training programs such

as this represent to me the



forward look of Turkey,’”” Mr.
Davis said, ‘‘exemplifying the
close cooperation which exists
between employers, unions, and
the government.”’

Other speakers included
Ethem Goker, Regional Director
of the Turkish Employment
Service; Kemal Uslu, Kegional
Director of T.abor; and lasan
Ozgiines, Vice-President of the
Turkish Confederation of lLabor
and Directorof the Adana Region
for that organization.

The opening ceremonies
were in charge of Mehmet
Erdemir, Director General of the
Cukurova plant, who also par-
ticipated in the ‘‘graduation
ceremonies,’” at which time
each of the trainces was pre-
sented with a certificate of
completion.

Others present included the
(Gukurova

Turgut

Chairman of the

Board of Directors,
Yegenaga; and representatives
of the regional staff of the State

Participant Alparslan Idil, Director of the Occupational Department of the
Turkish mployment Service, gave a lecture on the ""Duties and Respon-
sibilities of Supervisors,”’
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Planning Organization.
The Cukurova seminar is
merely one example of the

success of the ‘‘multiplier
effect’’ which the AID In-Plant
Training Project successfully

AID
IS—BASI
EGITIM
PROJESI

... dlmi yonden, egitim
yoniinden ve iktisadi
yonden miicadelemize
devam edecegiz ve
eminim ki bunda
muvaffak olacaguz,
fabrikalar kuracags,
sanatkar olacagiz.”

Atatirk’in 1922 de Bursa’da
soyledigi, ig¢i egitiminin énemini
belirten bu sozler, A.LLD. Calisma
Dairesi’nin ishaginda egitim pro-
jesinin uvgulanmasinda ilham kay-
nag olmaktadir,
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promotes—the training of coun-
terparts and participants; the
training by them in turn of
supervisor-instructors; and the
latter in turn training the workers
under their jurisdiction.

isbasinda-egitim projesi her
seviyedeki ig¢i egitimi faaliyeti-
nin  gesitli - safhalanini kapsar.
Iscinin kalifive cleman haline ge-
tirilmesinde, ise ahstirtlmasmda
ve crrakhk  egiting procrammda
etkivle uveulanir,

Projenin ozu, participant’la-
rin cgitime tabi tatulmasidir, A-
merika’da goren  partici-
pant'lar,_ “sincirle-
me'” usuliivle  ogrendikleri yeni
fikir ve metodlart kendi igverle-
rinde tatbik ederler vehaskalarinin
dereterek  vavilmasint  saglarlar,

Bir  muddet once  Adana'da
ogretmen-misavir  vetistirme  se-.
mineri adivla tertiplenen seminer
bunun eiizel bir omegidir.  Semi-
nerde cgitimi idare edenlerin her
tigii de participant olarak Ameri-
ka'da ecgitim eormis kimselerdir.

Seminerin agrhisinda konugan
sahsiyetler, kalkinan Tirkiye'nin
gelisen endiistrisinin muhtag ol-
dugu  bileihi ve mahir igcilerin,
ancak bu sckilde yetistirilebile-
cegi kanaatinde olduklarini belirt-
mislerdir.

caitim
dontslerinde



Blind Workers Solve a Problem

ot long after the ETI

Biscuit Factory opened in
Eskisehir, a ‘“‘hurry-up’’ call
came into the U.S. AID Labor
Division’s Industrial ‘Training
Branch from the factory manager.
Despite the fact that they had
built a new plant, equipped with
the most modern equipment a-
vailable, production was not
what had been expected; cus-

Young and totally blind worker at
ETI Biscuit Factory in Eskisebir.

tomers
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were complaining of
erratic quality, of broken cookies.
Could the AlID In-Plant Training
Project help?

Alparslan Idil visited the
plant, made training-needs
survey, and then prepared a flow-
process chart. llis recommenda-
tions principally concemed the
production  line —the filling,
assembly, sorting, and packaging
of cookies, or biscuits. During

a

the discussion of hLis recom-
mendations, he had a most
challenging ~ problem  posed:

Could blind workers be trained
to work in that plant?

After  some  study and
additional planning, the answer
came back: a resounding “‘Yes!"
Two young men, graduates of
Iiskisehir’s School for the Blind
were hired.  Over a period of
several weeks they were trained
three operations-
and packing.

Was this pilot program
successful? Lt the reader
judge. After three weeks on the
job, the production of the blind

to perform

filline, sorting

D! jok)

workers was 50 percent greater
than that of their unhandicapped
co-workers.



Manpower-Key to
Development

without planning
manpower is liability—
with planning it 1s asset.

Even before the establishment
ofthe State Planning Organi-
zation, Turkey had recognized
the necessity of trained man-
power for economie development,
and of building the institutions
which would support manpower
planning, training and utilization.
In 1951-52,
Employment
supplied

of

two advisors on
operation
the LS,
l.abor, Robert
Miller. In

several

Service
were by
Department
Thomas and Forrest
the next few years,
Turkish participants were trained
in the United States. Among them
were Selim  Artuc and IFaruk
Ozata.

About 1957, the Turkish

Ministry of Defense began to
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of

man-

the
and

importance
technical

recognize
scientific
power for research and growth.
The Department of Research
and Developmentin that Ministry,
nnder the leadership of Gen.
Fuat Ulug

g, initiated a Roster of

Scientific and Technical ’erson-
nel and sponsored the estab-
lishment of a national advisory
committee on high-level man-
power. flarl  Smith, Labor
Statistical Advisor of [CA/AID,
assisted the Turkish Government
in this program.

In 1960, the International
Cooperation Administration
(now AID) began its worldwide
project for the analysis and
development  of  high-level



manpower.  Turkey requested
the services ofa consultant, and
Edward L. Keenan, Assistant
Director for Manpower of the
Office of Fmergency Planning,
came to Turkey for two months,
Following this mission, Turkey
asked 1CA to provide a Manpower
Advisor for a lwo-year period.
After some delay, Dr. Fdgar €.
McVoy
this request.

State  Planning
was

came in responsc Lo

Meanwhile, the
Organization
and
manpower-planning function was
vested in that organization.

established, the

The Five-Year Plan has
given strong emphasis to man-
power as an essential element
in economic and social develop-
ment. In the policies and
strategy of the Plan, the supply of
trained manpower and measures
for utilization of unused man-
power are among major poinls.
In the Plan itself, education and
training are given high priority,
and a large portion of the costs
of educational expansion are
treated as investment costs for
development — investment  in
human capital.

i aeszi BBianly wariress
) ifs 000

{
! .

From left to right : Omer Gecioglu, Kaya Mutlu (Participant), Miss
Sharcliff, Ugur Tiire, Mr. Gillie, Enver Ergun, Celdl Kargilt (Participant)-
of the Adana Plains Project Staff.

33



The planners spent a great
deal of time and effort in the
analysis of labor force, employ-
ment and the requirements for
trained manpower.  Forecasts
were made of probable future
requirements, and educetional
and training programs
designed
quirements.
In addition to planning for
trained manpower supply,
attention has been given to the
growing problems of overpopu-
lation and unemployment. A
program for family planning has
been initiated in the Ministry of
Health. Measures for increasing
employment are being studied,
including intensive techniques
of production; and planning is
being done for public works
programs; training and retrain-

were

to mect these re-

a

ing of unemployed; community
development in rural areas; and
unemployment insurance.

Among those instrumental
in preparation of the aspects of
the plan on manpower and
educational planning were Dr.
Necat [rder, Director of the
Social Planning Department, who
spent a year in the United States
undergoing participant training,
and Mrs. Tiirkoz Ataov, also a
participant, who was Turkish
representative at the Manpower
Seminar in Washington in 1961,
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Turkish representative to a
similar seminar in 1962 was
Mr. Kemal Aybarsu, Deputy
Under-Secretary, Ministry of
Industry.

In July 1962 a new impetus
was given to Turkey’s manpower
development by the initiation of
a joint project of AlD and the
Government of Turkey, entitled
Manpower Planning and Program-
ing.  Under this project, AlD
furnishes two technicians, both
Manpower Advisors, to work
with the State Planning Organi-
zation and the Ministry of Labor.
Dr. McVoy continues as the SPO
advisor and Mr. Dudley Davis,
who arrived in July 1963, is the
advisor to the Labor Ministry.

Under the Manpower Project
four participants were sent to the
United States in 1963: Adnan
Lavkan, Ministry of [Labor
official and lecturer at the Near
and Middle East .abor Institute,
who represented Turkey at the
1963 Manpower  Seminar in
Washington; Nihat Yapar, llead
of the Occupational Research
Division, Ministry of Labor, who
went to the United States for
training in occupational analysis
and also attended the Manpower
Seminar; Yusuf Hamurdan, of
the State Planning Organization
who went for a year's study of



Frank Coffin giving participant
Adnan Lavkan **Certificate of
Completion'  following  the
Manpouwer beld  in
Washington — June = September
1963,

Seminar

labor  economics,
analysis and statistics at Ohio

manpower

State University: and Ozdemir
\ktan, of the Ministry of Indus-
tries, who went to the United
States for six months to study
manpower and industrial training
procedures.

Training alsois being given
in Turkey. Inthe spring of 1963,
a series of lectres, with dis-
cussion, was siven al the State

Planning Ovezanization formiddle-

level executives of the vovern-
ment, with particination also from
’l‘l”‘

topies included Techniques of

bntsiness and Tabor cireles.

Manpower Dannine, Fducational
Planning in Turkey, Population
and  Employment Policy, and
Industrial ‘Training in relation
to manpower needs.  Among the
lecturers were Mukbil Birercin,

Deputy Director of the Employ-
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ment Service, a participant to
nited Statesin 1962-005; Giindiiz
Sinnetcioila, of the State Plan-
ning will
depart for the United States for
(.S, AID

“lanpower

Oreanization,  who

training  soon;  and
Division
Advisor McVoy,

\];.[11\(1\\'(‘1‘

[.abor

planning  and
development also has regional
aspects, It has been made one

ofthe key elements in the Vdana

Plains project,  and A has
suppliecd o teclmician,  Miss
Aice Shurclift,  for manpower

and Tabor aspects ol the survey
beine made in that area. Miss
Shurelifl Turkish
personnel to analyze the demand

1S assisting

and supply of skilled manpower
and forecast manpower needs in

the future, as well as plan
employment  for the growing

labor force of the region.



Insan Giicii—
Kalkinmanin
temel tasi

Tiirkiyc, iktidadi kalkinma igin
yetismis insan giicit ile insan
giicliniin -~ planlamasi, egitimi
istifadesini saghvacak miiessese-
lerin lizumuna daha Devlet Plan-
lama Teskilan kurulmadan evvel
inanmis bulunuvordu,

Bu konudaki calismalar 1931-
1952 yvillannda baslams ve 1957
de 11k defa \l Savunma Bakan-
gt bunyesinde karulan Arastirma
ve Gelistirme Dairesinin faalivet-
leriyle resmi ve ilmi bir hivivet
kazanmistir.

Ve

1960 senesinde  ALD.nin
basladigt  Yuksek-Sevivede insan

Giictt gelistirilmesi ve analizi pro-
jesiyle gelen Amerikalt uzmanla-
rn da katilmalanyla Tirkive'deki
insan giicii konusundaki faaliyet-
ler artmistur.

Insan eiicti planfamast fonk-
siyonunu iizerine alan  Planlama
Teskilatinca, bes yillik  planda
insan giiciinin vetistirilmesi, kul-
lantlmas ve egitimine azami chem-
mivet verilmis ve bu vondeki mas-
raflar kalkinma igin -insan kapita-
line yatinm olarak- mitalda edil-
mistir,
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Plancilar, yetismig is¢i ihti-
yact, niifus fazlahg, aile planla-
mast, issizlikle miicadele, is¢ile-
rin devamhi cgitime tdbi tutulmass
ve istihsal metodlan da dahil ol-
mak iizere ¢esith problemleri bir
kitl halinde kabul ederck, problemi
her safhadan incelemekte ve ana-
liz etmektedirler,

Amerika’da tahsil etmis Tirk
insan giicu ve planlamast uzman-
lartyla AID uzmanlan musgterek bir
insan Gueu Planlamasi ve Prog-
ramlanmast projesinin tathikatvla
meveut problemlert halletmeye ¢a-
hgmaktadirlar, [nsan cicii plania-
masinda  daha  sihhatlt bileilerin
toplanabilmesi Bakanliklarda
mmsan cicu datrelerinin kurulmast
ve aralarinda isbirliginin temin”
hedellerint guden bu proje, 1x ay
igerisinde bir havli basant kazan-
mitr.

Bu faalivetlerin ethisint art-
tirmak ve sahasint zemisletmek -
zere Devlet Planlama Teskilatinda
uzmanlar tarafindan resmi ve ozel
scktore  gesith munazarahi-konfe-
ranslar verilmekte olup, 1964 s--
nesi basinda Ankara’da insan ai-
cii konusunda ¢alisan teknisyen-
ler igin bir tekamitl kursu agilna-
st kararlastirtlmistir.

Tirkiyc'nin insan giict saha-
stndaki problemlerini halletmeyi
azmeden Amerikalt uzmanlar arag-
tirmalarint yalntz Istanbul, Anka-
ra gibi biivik schirlere degil ve
fakat iggi faaliyetlerinin ¢ok daha
kesif oldugu diger mistahsil bol-
gelerde yapmakta ve bu suretle
daha realist necticeler almaktadir,

Ve



ce

Manpower-Key to

Economic Growth

Newly acquired knowledge knowledge in U.S.

creates ncw atmosphere at home.

y using the knowledge gained
from the United States,”” Mr.
Kemal  Aybarsu, Deputy Under-
of the Ministry of
Industry told the editor of the

secretary

Participant — Journal  recently,

i

‘we will inafew years have anew
. e . . ¥
atmosphere in Turkish industry,

Taking the opportunity to
comment on the role of the

American-trained Turkish citizen
in the future of his country, the
covernment  official
siastic about the professional
attention manpower pr()blems are
now receiving., Mr. Aybarsu was

was enthu-

himself a participant in an AlID-
assisted training program which
him to the
““We want more of our young
industry people to be trained in
America,”’ Aybarsu said. *‘Indus-

took
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United States.

try must expand almost13 percent
in the period of the Iive Year
Plan, and trained manpower is a
kev to this cffort.”

More help is needed from

other  friendly nations in the
field of industrial training and
education in addition 1o the

assistance now being received
from the United States, in the
opinion of the official, and in
addition, Turkey must also make
agreater effort inthese programs.

The number of seminars and
training courses must he in-

creased, and a higher portion of

the national income should be
spent for education.

Mr. Aybarsu was impressed
with the Manpower Seminar he
attended while he was in the

United States. “‘My study and



Pram dert to rieht o Ldgar McVoy,

\D

Ndvisor, participant

Manpower

Kemal Aybarsu, Deputy Undersecretary of the Ministry of Andustry, Fuat

Uneer,
ministry — in couference,
observations have brought me to

. . 1)

one  basic  conclusion, he
stated. “Manpower is the first
developing

factor  a country

shonld  consider in cconomic
planning. Withow full attention
to manpower problems, cconomie
gm\\‘lh cannot succeed,”’

While attending the seminar
in A\merica, the Turkish offieial
learned of experiences of other
countries in manpower develop-
ment. This was of considerable
interest to him, and in return
he made reports to the seminar
on the systems in use in agri-

culture and industry in Turkey,
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Head of Ottice of Industrial Manpouwer and Training ol sane

and methods of education and
training  being  followed.  He

found that representatives  [rom
other countries were very much
. o ) .
interested in Turkey’s  experi-
ences—particnlarly in the story
of the Lanvuage reforms instituted
by Kemal Mtatiieh in o period of
only three months as an attempt

to break the barriers of illit-
(f['“('.\"

Y1 learned  that manpower
planning and training is a new
field  everywhere,”  Aybarsu

observed, *‘and eveninthe United
States itself.”” Ile commented
that his experience in America



had given him a new conception
of the approaches to manpower
problems and that this has result-
ed in action in Turkey.

“After my return, | prepared
a new proposal which has been
accepted the
[ndustry, for an industrial man-

by Minister of
power and training program. e
have now establisheda Manpower
Office in  the

Ministry, headed by Fuat Unver,

and  Education

who has had long experience in

the field of industrial training."’

Again the returned participant
has brought with him ideas,
experiences, and obscrvations
which can be applied against the
problems to be faced in Turkey.
[n the essential arcaofthe supply
of trained men for a growing
industrial complex, the American
experience of Kemal Aybarsu is

contribution

already  making a
to the future of Turkey in its

quest for development,

insangiicii—iktisadi gelismenin temel tast

S anayi Bakanligr Miistegar Vekili
Bay

lerde  Participant  Journal’a *A-
merika'da  kazandignmz bila ve
tecritbelerle  birkag i¢inde
Tirkive'de veni bir endustri hava-
st varatabileceyiz”” demistir,

1962 senesinde AJLD. Par-
ticipant’t olan Bay Avbarsu, “Bes
Yithik Planda endustri vuzde 13
nishetinde  eeniglemelidir,  Runa
saghivacak olan insan cucunun e-
gitimt i¢in milli gelirin daha bu-
yiik kismin sarfl etmeliviz” demiy
ve sozlerine aevamla “‘Her ne ka-
dar sinal cgitim alaninda Amerika
ve diger dost milletlerin yardim-
larina ihtivacimiz varsa da esas
gayret bizlere dusmektedir.”’ de-
mistir. )

Amerika'da Insan Gicii Se-
minerine katilan Aybarsu, kalki-

Kemal  Mvbarsu  gegen-

sene
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nan bir memleketin iktisadi plan-
lamasinda dikkat edecegi ilk 6-
nemli noktantn oiicii oldu-~
guna isaret etmektedir.  Seminer-
de, diger memleketlerin insan gii-
ciiniin - ¢elistirilmesi konularindaki
faalivetlerini izleven Avbarsu **A-
tatirk’un harf devrimini u¢ ayda
basardigim soyledigim zaman her-
kes ¢ok sasirdi.”” demis ve “Ma-
mafih milletce modem teknige ok
cabuk adapte olmamizi da hayret
ve takdirle izlivorlar.,”  diyerek
sozlerini bitirmigtir,

Insan  eiicit konusunda yeni

mmsan

goriisler sahibi olan Bay Aybarsu,
bir swnai is giicii ve egitim prog-
rami hazirlamis ve Bakan tarafin-
dan  kabulinu sagladiktan sonra
Bakanlikta bir Insangucii ve Egi-
tim Dairesinin  kurulmasina hiz-
met etmigtir.



STATISTICS

case labor’s planning job

YESTERDAY: no trained men—no reliable statistics.
TODAY: men trained in U.S. and Turkey compile

’Frkey has for a long time
had great need for depend-
able data in the labor sector,
for use to deal with the varied

problems  confronting  labor,
management, government, and

the public,

The absence or infrequent
appearance, limited range, and
questionable reliability  of
available labor statistics have
constituted a continuing handi-
cap. They have not provided
the essential information for:

1. Social  and
planning purposes;

2. The evaluation of exist-
ing labor programs including
manpower  development  and
utilization;

3. Use in developing effec-
tive labor relations; or

4. Establishing the levels
ol well-being of the workers
and their families in a period

economic

reliable statistics.

of rapid social change,
Officials of the Ministry of
Labor are greatly concerned
with this problem.  They are
anxious to develop an effective
labor  statistics  program in
conjunction with the operations
of their several directorates
and in with the
State Institute of Stotistics and
the State Planning Organization,

cooperation

The llinistry’s objective is to
develop an organizational unit
to collate, organize, analyze,
and present such objective,
factual data as will pemit
effective  judgments, policies
and programs to be formulated
for dealing with the utilization
of the work force; employment
problems; wages; hours and
working  conditions;  social
security; labor relations; cost
of living; and other relevant
labor matters. It would also
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engage in social and economic
studies and research and issue
periodic publications containing

current  statistical and other
items of labor interest.

In  furtherance of this
objective,  participants  have
been and are being sent to the
United  States to learn the

fundamental objectives, method-
ology, and techniques needed
to carry out a labor statistics
adapted to Turkey's
needs.  One such participant
is Avhan Danis Dogru of the

Rescarch Board of the Ministry

l)l'();_;'l'ill]l

of Labor.

Me. Dogru is a of
diversified experience. Al-
though initially a  Merchant
Marine officer with a Bachelor

from the

man

of  Science  degree

Merchant in

Istanbul, he also has received

Marine  School
certificates from the Fast London
School  of  Commerce the
London Polytechnic language
School,  Tondon,
a certificate in Organization
and N :thods from the Public
Administration Institute, Ankara.
Having traveled extensively and
having a somewhal scientific
approach to facts, he has been

and

Iingland; and

greatly  concemed  with the
linitations of the data so vitally

needed in the Ministry for sta-
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tistical and research purposes.

Mr. Dogru has just returned
from the United States where
he was enrolled in the one-year
training course in labor statis-
tics arranged by the Bureau
of Labor Statistics for visiting
statisticians and technicians of
other countries.  The course
covered the sampling and survey
procedures used
statistics  in
fields:

in
the

preparing
following

I. Family incomes, expend-
itures and consumption;

2. Retail prices and con-
sumer  price  {cost-of-living)
indexes;

3. Wholesale price and price
indexes;

t. Manpower,
carnings, and

employment,
productivity
statislics;

5. Statistics of industrial
injuries; and

6. Occupational wage rates

and industrial relations sta-
tistics.
To  supplement the courses

outlined above, Mr. Dogru had
brief of training
other governmental agencies.

Since his return, Mr. Dogru

periods in

has been assigned to special
programs which are intended to
develop an adequate labor sta-
tistics service and to make



possible the organization and

publication of relevant data
bearing on labor matters. This

includes participatios in regional
CIENTO conferences on consumer
With
the prospective introduction of
an Office of Labor Statistics in

expenditure studies, etc.

the Ministry, for which a provision
revised
lLabor Law,

beine made in
draft Ministry of

Mr. Dodru will assume greater

s a

responsibilities  as a  senior
official in the organization and
dircetion of sueh a progran,

Mr. Dogru’s enthusiasm for
this activity is best reflected in
his succinet evaluation of the
of statistics in
Turkey at this time. “We can’t
provide the basis for decision
making until we get the facts,”’

“We can't

state fabor

he said recently.
move forward in improving labor
standards, workers’ welfare, or
until we have
flow of
reliable objective data around
which  the more  developed
countrics hase their actions and

labor relaiions

something  like the

project their program nceds. |
hope that we can start to build
up such an organization in
Turkey without delay.

“We must be able to con-
vince employers and workers
alike that the facts we present
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are unbiased and can be relied
upon in their mutual dealings
with each other.

“We must be able to supply
trend data dealing with economic
and that
governmental programs can be
effectively cvaluated and car-
ried forward with a minimum of

social matters  so

wasted effort.
“My visit the United
States and my special training

to

in the Burcau of Labor Statis-
tics of the U.S, Department of
Labor showed me what a body of
technically competent personnel
and orcanized
program in the labor
fields can produce when it is

an statistics

various

systematically conducted. There
is no magic to such a program
as | saw it in operation,” he

concluded, “‘but there is a
continuing need for technical
competence and consistency,

diligence and objectivity on the
part of the labor statistics
staff organization.”’

subsequent to the comple-
tion of Mr. Dogru’s U.S. program
Mr. Nihat Selamoglu is currently
being trained along generally
similar lines in the Burcau of
LLabor Statistics in Washington.
Mr. Selamogzlu is the Chief
Statistician and Actuary of the
Directorate of Workers [nsurance



(Social Security) in the Ministry
of Labor. He is a former teacher
of mathematics, a[ield of related
interest to his present statis-
tical activity.

Although his interests are

not identical with those of
Mr. Dogru, there are certain
perallel arcas of activity in

labor siatistics with which they
are directly concerned, partic-
ularly in standardization of
methodology,  concepts,  and
program content. In addition to
the training course inthe Bureau
of Labor Statistics, Mr. Selamog-
ln is paying particular attention
to supplementary training with
the Social  Security Adminis-
tration of the U.S. Department of
Health, Education, and Wellare,
in the field of social insurance
workdoad statistics and organiza-
tion of actuarial data, essential
for
social
Turkey.
Others these
participants, to
bring back to Turkey a special-

maintaining an eflective

insurance system in

will follow

cach aiming

in sectors of a
labor statistics

ized interest
rounded-out

program. [‘or example, Mr. fzzet
Giiner, assistant chief of the
Manpower Division of the Directo-
1ate of the Employment Service,
and Mr. Cihat Tiirkoglu, a labor
market technician of the same
Division, will be proceeding to
the United States carly in 1964
to participate in part of the

Burcau of lLabor Statistics
program  and also to study
employment service operating
reports  procedures  and  labor

market analyzing methodology.
This will contribute, through
Mr. Giiner and Mr. Tiirkoglu’s
experience, to the improvement
of labor statistics and rescarch
facilitics in the Ministry of
lLabor and to the enhancement
of the statistical
program activities of the Govern-
ment of Turkey.
Dr. John I, Saks, U.S. AID
Statistics Advisor, is
closely these

general

[L.abor
working with
participants in this very special-

ized field.
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LABOR

By Bilent Ecevit

Minister of Labor

new phasehas beenreached
in the field of industrial
relations in Turkey with the

passage of two laws last
summer—the Law of Collective

Agreement, Strike and Lockout,
and the new Trade Unions Law.
These are to be followed by
revisions of almost all the
existing labor legislation. The
most important among these are
labor bill which has
been submitted to the Govern-
ment; a new Seamen’s labor
bill  which has already been
submitted to the Grand National
Assembly, and a new Social
Insurance bill which is now
being discussed in the Par-
liament,

Another bill which may be
regarded as a progressive step
in industrial demccracy is also
soon expected to become law
at the time of the writing of
this article. This bill is to

d  new



introduce the systemofworkers’
participation in management and
profit in the State enterprises.
The so-called **Scanlon Plan’’
which lias been so successfully
applied in various industrial
establishments in the United
States been source of
inspiration for us in formulating

has a
this system of co-management.

At the same time, during
the last two years the Govern-
ment has established a system
of consultation with labor unions
in all matters that concem
workers: quarierly mectings are
being held between C.binet
Ministers and labor union repre-
sentatives; a represcntative of
the Turkish Confederation of
Labor Unions has been included
in the board that lays down the
basis for the Government’s
import-export  policy; and the
Confederation is being consult-
ed regtlarly in connection with
the  Iive-Year Development
Plan.

These changes in the labor
life of Turkey increase not only
the rights and freedoms of
workers and their unions but
also their share of active re-

sponsibility in the economic
and social progress of the
country.
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The education of labor
leaders  has, consequently,
acquired great importance. It is
gratifying that these leaders
who are fully conscious of their
new responsibilities in  the
society and have already proved
their good will and determination
in shouldering these responsi-
bilities, attach due importance
to education.  During the last
two years, they have organized
numerous seminars and panel
meetings, not only on labor
unionismand collective bargain-
ing, but also on such subjects
as cconomic planning, produc-
tivity, and industrial relations.

The technical and material
assistance provided by the
Agency for International Devel-
opment has greatly contributed
to the successand effectiveness
of these seminars and meetings.

The wide opportunities
provided by the same Agency
for Turkish labor leaders to
visit the United States of
America have been another
valuable contribution to their
education. Participation in
these  AID  programs have
enabled them to form close
contacts with the labor world
in the United States of America
and to benefit from the vast



experience in the labor field of
this friendly country. It has
also helped to strengthen their
conviction that a real democracy
is the only medium in which a
free labor union movement can
flourish and rights
can be fully guaranteed,

The opportunities provided
for the members of the staff of
the Ministry of Labor and other
official bodies concerned to gain

]
workers

firsthand experience of industrial
relations in the United States
by participating in various AlID
exchange programs have also
been yiclding excellent results.

The Turkish  Nation is
determined to achieve cconomic

development in a democratic

system in which human rights
and dignity are upheld and
social justice is regarded as an
essential condition of progress.
The Turkish Nation is also
firm'y attached to Atatiirk’s
principle of “‘peace at home and
peace in the world.”  And we
regard peaceful industrial re-
lations based on the freedom of
collective action and on mutual
respect as an essential  con-
dition of mui uining ‘‘peace at
home and peace in the world,”’
Turkish-American
ation in building up
industrial relations on a demo-

Cﬁ()[)Cr'
better

cratic basis is, therefore, of
oreat the common
ideals of both nations.

vialue for

A three-banded exchange of good wishes took place when U.S. AID
Director Stuart I, Van Dyke, right, presented the keys to the andio-visual
unit in the background to 1alit Unal, left, Undersecretary of labor, who
then turmed them over to Seyfi Demirsoy, center, president of Tiirk-ls,




Profile of a Technician

wo high priority areas in the

FFive Year Plan are the
dcvclopmcnl of water resources
and proper land utilization—and
both are important arcas of con-
centration for the U.S. AID mission
in Turkey. Tall, quict Ted Thomp-
son, as branch chief of AID’s
Water Resources Division, isa
key man in this Turkish-American
effort.

A University of California
graduate with a degree in civil
engincering, Ted Thompson has
had previous field experience in
the Philippines and in Iran. He
came to Turkey in 1961 and is
Theodore R. Th(‘)mps()n expected to return from home leave

soon to start his second tour of
duty in Ankara.

Thompson is a man proud of his program and well aware of the  strenu-
ous effort being mounted by the two ugencies of the Turkish  Government
with which he works—Devlet Su Isleri and Topraksu. In the past
10 years, DSI has grown from 250 employees to about 1200 currently, and
hoth agencies have changed the face of the country with their irrigation
projects, soil conservation and water development activities, and other
land-water nublic works.

AID has been active in cooperating with these two agencies in the
field of participant training in addition to providing technical advice.
Thompson's branch is responsible for 125 Turks who have gone to Amer-
ica to studv water resources development, 90 participants in farm irri-
gation and conservation, and 10 men studying heavy equipment mainte-
nance. The result? In DSI, 31 of the 67 projects now included in the Five
Year Plan will be carried out by Turks because of the level of technical
ability now reached.

Thompson is known as ““Ted”’ in the AID mission in Ankara--but to
many of bis friends in Topraksu and DSI he is ‘‘the man who knows.”
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IMPACT
11

Top executives
from

26 duveloping
countries—

9 from Turkey
visit U.S.A.
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S ince the endof the Marshall
Plan and the Technical
Cooperation Program in Europe
and Asia, there has been a
growing awareness that manage-
ment skills constitute one of
the most important potential
assets in a developing country.
This awareness resulted in a
unique training program called
“Impact I1,"" recently completed,
that attracted the interest and
support of business organiza-
tions, associations and educa-
tional institutions both in ne
United States and abroad.

[n to the an-
nouncement by AlDofthe Impact
Il program in the United States,
approximately 200 top and
middle management executives
attended from 26 developing
countries, of Latin America,
Near [fast and South Asia, the
Far Last and Africa.  The
program was [inanced in large
part by AID, exclusive of
international travel, and sub-
stantial financing came from
various private sources,

Nine Turkish managers and
owners attended the program.
They are:

response



Mr. Faiz Poroy, General
Secretary, Turkish Management
Association; Mr.  Ertugrul
Incekara, President, Insaat
Miiteahhitligi; Mr. Giinen Ipekgi,
V.P. Theater Chain, Sintas
Sinema Isleri Mr.  Yilmaz
Bernardete, Director, Kocatepe
Boyahanesiy Mr. Miifit Baktoglu,
Sales Manager, Royal Lastikleri
Tevzi, Mr. Ali Mansur, Manager,
Maden Kimya T, Ltd.; Mr. Mchmet
Turla, Manager, Biiro Malzeme
ve Makinalari; Mr. [Fahir Ozsay,
Plant Manager, DPeramit, ALS.
Mr. Kemal Sungun, Sales Manager
Turkey Sise ve Cam Fab. A.S.;
and Dr. Sahap Kocatopen, Gen-
cral Manager, Tiurkiye Sise ve
Cam I"ab, A.§., who attended
CIOS Congress only,

The first four weeks of the
program consisted ofmanagement
training at selected universities
forintensive exposure to modern

management concepts.  These
courses consisted of class
room instruction, seminars,

lectures and practical applica-
tion of all the course material
atindustrial plants and executive
offices, and received the high-
est praise of the participants.
The Turkish team was divided
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University of

Uni-

between the
Michigan and Columbia
versity,

At the end of the four-week
program, the participants re-
turned to New York, where, with
more than 4,000 other managers
and other government officials
from all over the world, they
International
Management Congress.

Collectively and individually
the Turkish participant  :xpress-

attended the

ed the opinion that Impact I
and the Congress  Programs
were  the  most  interesting,
dynamic and thought-provoking
experiences they had ever had,

They also helped to prepare a
series of seminars and panel
discussions, under the guidance

of the Turkish Management
Association, which were con-

ducted in December for Turkish
industrialists and businessmen
on subjects covered by the
programs. Allofthe participants,
coming from responsible posi-
tions, feel that these exposures
and contacts with new ideas and
concepts have better prepared
them for solving their present-
day and long range business
problems.



ID E AS—greatest natural resource

By Norman Keene

s an American Fulbright
Grantee assigned to Sam-
sun, | tried to anticipate what
[ would be dealing with—and

there were surprises. One of
the greatest was the Samsun
Maarif Koleji.

This leaming plant was

very plain. When I asked about
the laboratory, I was taken to a
Quonset Hut, fitted out with a

few tables,  wooden desks,
chairs, and some incomplete
Gierman and American science
kits.

To somecone, especially a
science  teacher,
newly

who comes

from a rehabilitated
Ameiican school, this situation
might be somewhat depressing,

if not discouraging. But that

was  before dealing  with the
real material the school con-

tained — the Turkish students.
The kaleidoscopic range

of a young mind will never

cease to amaze most teachers.
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The exact number of ideas, as
well as questions, generated
by a healthy young mind would
contest the skill ofanelectronic
computer.

The
simple,
scientific information need not
be confined to some ‘‘Techno-
logica! lIvory Tower.” I the
iteins  to

joys of uncovering

as well as complex,

use of everyday
explain the secrets of physical
sciences  was offered as a
special course at a liniversity,
I doubt if many graduate students
couid do as well as the fifth
and sixth fen of Samsun Maarif
Koleji. Challenged by the lack
of physical Tfacilities, these
students have developed tech-
niques permitting experimenta-
tion in areas where fundamental
concepts are demonstrated with-
out elaboate equipment,

Ina discussion of exothermic
reactions (any chemical change
that liberates heat energy as it
procecds) in chemistry class,
one of the students asked for
some demonstration of tangible



withe real material a school is made of — the students.

evidence of the facts presented.
[ parried with the statement
we didn’t have the laboratory
facility.  Another posed, “‘You
told us always to use critical
thinking."”

[t was finally acknowledged
that most of the experiments
required  chemical  equipment
that was not readily available.
But Turkish youth is not easily
discouraged. It decided
that common  reagents,
readily available on the Samsun
market,  might  theoretically
prove the desired points, These

was

two

two reagents were glycerol and
potassium permanganate, glyc-
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erol being used for a tobacco
moistening agent and n cos-
and

used

metics, etc.; potassium

yermanganate as a
O

deodorant, sermicide and
oxidizing agent.

The next matter of concern
was a small metal pan or dish,
one that would have moderate
to

of

to small dimensions, nse
only limited amounts the
reagents and not endanger the
experimentcrs, There was also

some consideration  given to
the wooden desks. I theory
were to prove out to be a

reality, an intense heat would
be generated and most certainly



damage the wooden desks.

Here again one is at the
mercy of creative young minds.
It was quickly noted that the
cap the ’
(or Koka
small and metallic.

on
Kola

“wrazoz bottle’
bottle) was
And it did
The
cork would provide an excellent
insulator between the reaction

in fact have a cork insert,.

in the “cap” and the wooden
desks. Al that remained was
to make the actual test.

There was a raised hand, a
request for permission to obtain
some of the mentioned “‘caps,”
evet! and a scampering for the
door. In a very short period of
time the students returned with
numerous bottle caps.  These
were cagerly distributed and
disassembled.  The corks were
placed between the bottom of

the cap and the desk (hot pa
fashion). Each pair of studenus

had his “‘cquipment’’ ready for the
reagents. Orhun and Metin, my

trusted laboratory assistants,
circulated among the class,
placing three to four healthy
drops of glycerol in cach**pan,”’
When all had their first reagent
(the glycerol) the laboratory

assistants picked up the vials

with  the finely  powdered
potassium  permanganate  and
quickly distributed a  small

covering mound to all the eager
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recipients.  Now all had the
drops of glycerol covered with
the potassium permanganate,
and  everywhere  there  was
expectation.

It if
seconds passed and no reaction
from the chem-
was a loud

another,
cach

seemed  as many

came—al lecaslt
icals. Then there
exclamation,.....and
still
group had verified that science

and more.....until
does keep its promises to those
who have self-discipline, and
work diligence. The
actual bursting into flames and
showering  of slowing
bits of potassium permanganate,
was

with
small

like miniature volcanoes,
not hall as satisfying as the
delighted looks on the students’
faces as they did their own
experiments, with their own
hands and their own minds.
This day was a triumph for
both teacher and stndent.  The
lessons that were learned may
becovered quickly inthe memory
file of a healthy young mind.
But none could deny that we
had made a discovery and found
that experimental Turkish learn-
ing can be an exciting expe-

rience.
Students over

appreciate fine cquipment with-
out necessarily understanding
its usage. DBut they have very

the world



little realization of the tremen-
dous potential that they have
“between their cars.”” If they
are given the proper type of
circumstances they will grow
ahead of the intellectual
roundings. ‘Turkish students are
quick to pick nv a new technique.
When given e opportunity and
basic concepts they will develop
methods of their own that will

Sir-

adequately suit their situation.
There is tremendous desire
for growth in all aspects of
modern development,

A era is cbviously
dawning for Turkish youth and
and if they realize their
place in society,
their potential is immeasurable.
A trained brain more
than a new piece of equipment.

a

new

will
a growing

is worth

NURSING
PROFESSION
DRAWS
INCREASED
PUBLIC INTEREST

I the increasing public in-
terest in the profession of
nursing,’'says Dr. Sedat Atikkan,
surgeon—chief in thoracic and
general surgery at Istanbul’s
Admiral Bristol Hospital.
According to Dr. Atikkan,
nursing was not a popular
profession in Turkey until recent
years, but now the establishment
of nursing schools has helped
the public to understand the

t is encouraging to observe
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meaning of nursing and the
necessity  for  well--trained
nurses in a modern country.

Dr. Atikkan is teaching surgical
pathology at the nursing school
Admiral  Bristol  Hospital,
which has more trainees
now than ever in its
history.

NDr. Atikkan is a Rockefeller
fellow who went to the Richard

at
nurse
hefore

Overbold Thoracic Clinic in
Boston in 1951. e visited
American hospitals again in

1959 under a Department of State
program to observe new surgical
methods and to work with noted
and
In his own resecarch,
Dr. Atikkan has published an

the Journal of the
Medical  Society on
treatment of cancer of

American
surgeons.

physicians

article in
Turkish
radical

the lung.



EDUCATION
REFORM—

GOAL OF
GRANTEE

hree trips to the United

States have given Dr. Mithat
Enc a firm knowledge of American
educational techniques and now
are serving him in his role as a
coordinator at the Ministry of
Fducation’s Test and Measuring
Bureau.

Under the FFive Year Plan,
elementary education is
pulsory for children between the
ages of 8 and L1 throughout

com-

Turkey.  Training courses are
being planned for students in
villages who continue
their education bevond clemen-

The Ministry’s

canno

tary school.
Board of

planning the establishment of

Fducation is also
schools for handicapped children
and for retarded children,  Dr.
line’s has  also  been
working
of the

aroup
toward establishment
comprehensive  high
schools similar to those in the
United States, and modem

methods of teaching and -a

different curriculum have already
been tried on an experimental
basis in several high schools
in Turkey.

Dr. Enc is a grantee who
has held awards from the Perkins
Institute, the l‘ord Foundation,
and the United States Department
of State as a leader specialist.

fle holds two degrees [rom
Columbia  University in edu-
cation and took his doctorate

from the University of Illinois.
One of the projects he is now
at work on is the planning for a
new lducation Faculty separate
from the universities. Purpose
of this faculty will be to train
specialists  in education  who
can do rescarch on their own
subjects, in a fashion similar
to specialists in other profes-
sions. Studies in the lducation
Faculty would be done on various
branches  of  the educational
structure, such as child psycho-
logy and cducational psychology.

Three book  projects  are
also a part of Dr. Ene’s profes-
sional efforts. lle is compiling
a dictionary of technical terms
used in psychology, education,
and sociology which will include
over 5,000 Turkish ecquivalents
of lLnglish terms; and he is
writing two books on educational

“problems of children.

54



“ANKARA
WORLD’S
FAIR”

A\\’orld’s [Fair for Ankara-
this is the project an
American [ulbright lecturer is
using  with  his fifth-level
architectural students at Middle
Fastern Technical University.
Joseph 1. Young, from South
Carolina’s  Clecmson  College,
is the visiting instructor and he
has chosen this novel approach
to illustrate ‘“problem
method”’ of teaching.

The *problem method” is
a system of architectural teach-
ing which utilizes different
types of buildings with different
levels of students, with design
problems increasing in difficulty
as the students advance in their
studies.  Under the system,
first-year students start out with
simple designs such as bus
stops, gasoline stations, etc.

Mr. Young selected the
world's fair concept, which he

the
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hastens to state is purely hypo-
thetical, and established as its
theme '*World Unity.”  The
make-believe fair would display
the agencies and political
organizations world,
and would also include commer-
cial exhibits. International
products, ideologies, and amuse-

of the

ments are also a part of the fair,
to give the students educational
experience and to allow them to
design buildings of all types.

The students being instruct-
ed by Mr. Young are allowed to
select their own problems and
to solve them.  One thesis
student is designing a mental

institution for Ankara; another
has selected an agricultural
school for METU; and a third

student is working on designs for
a music conservalory,

Mr. Young has become very
much interested in Turkish ar-
chitecture during his experience
in the country and travels in
different parts of ‘Turkey to
observe the various styles of
buildings. Ile is firm in his
belief that when he returns to
Clemson at the end of the
academic year, his experiences
will strengthen his background
and add to his future as a
teacher.



EXCHANGE
NEWS
LETTER

GEORGE HALARIDES

1961 Fulbright grantee, is teaching Fnglish at Fener
Boys Iligh School, Istanbul, and is using a new practical
teaching method he observed while in America. Mr. lalarides
wrote a dictionary for Turkish armed forces in Korea and has
prepared a conversation handbook which has been distributed
to Turkish non-commissioned officers on Korean service.

ORHAN ERCEM

Fulbright grantee in 1952, is teaching a new cultural
course at Capa Teacher Training College, Istanbul, on
American literature. lle is also teaching diction and is
working toward the establishment of a language laboratory
at Capa utilizing recorded speeches for proper pronunciation.
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- ULKER OZEKDEM

Fulbright grantee at Brooklyn Art School in 1953-1954,
is wotking on an exhibit of her work in wood sculpture
which ranges from abstract to the completely realistic
approach. Using techniques she learned in the United States,
she mounted an exhibit in Istanbul in 1958, participated in
the State Art and Sculpture Fixhibit that same year, and has
had one of her statues selected for the Art Muscum. Her
.. :ghter, a gifted child painter only reven years old, has
recently had her first exhibit iz Istanbul.

NACIYE ONCUL

one of the first Turkish teachers to study in the United
States, has recently published an Anthology of American
Storics,in Turkish. To give Turkish readers a presentation
of American literature, VIrs. Oncul selected stories of 19
well-known American writers ranging from Washington Irving
to John Steinbeck in chronology. She is also preparing text—
books for the [oreign l.anguage Program of Georgetown
University, to be used by lycee students.

DEMET DINCER GUREL

Fulbright grantee at Smith College in 1961, is an associ-
ate member of Cigma Xi honorary scientific society on the
basis of her work in chemistry. She was a teaching fellow
at Stanford University in 1962, and has lectured as a lab-
oratory instructor at the American Girls College, Istanbul.
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e Turks who reside i1 the
big and famous cities of

T
Turkey—in Istanbul, in Ankara,
in Izmir, in Adana—believe they

know what an American is,
They know many Americans
personally. They sec them

frequently in the streets and
shops of their cities.

Some areas in Turkey, how-
ever, have rarely been visited
by Americans. The Turks who
reside in these areas leamn
about  Americans mainly by
listening to the radio and read-
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MUSICIAN TOURS
TURKISH TOWNS

ing the newspaper. It was in
order to give the residents of the
latter areas an opportunity to
meet one special kind of American,
an entertainer, that Lloyd la
Vaux, the world-famous American
accordionist, was sent to Turkey
by the U.S. State Department.

Mr. La Vauxarrived in Turkey
at Ankara’s [senboga airport
on September 17, 1963, at 2
o'clock in the afternoon. The
local co-sponsors of most of
Mr. La Vaux’s visit, llalkevi and
the Amerikan [laberler Merkezi,



knew that he would be able to
stay n Turkey only 18 days, and
it was important for as many
people as possible 1o have the
opportunity to sec him before
his departure. e was asked,
although very tired afterhis long

trip to Turkey, if he would be
willing to fly immediately to
Adana, where a car would be

waiting to take him to (iaziantep,
a city in which Americans are
not frequently seen and where
several hundred Turks had
already purchased tickets for
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Mr. L.a Vaux

his performance.

replied that he had come to
Turkey to perform for and become
acquainted with the Turks. A
short time later he was on his
way to Gaziantep.

[.loyd f.a Vaux is a small

man, not much over five fzet
tall, and slight of build. His
trip through Turkey required

physical stamina in addition to
his talent, however. There was
the need for unflagging enthusi-
asm to carry Lim through the
many nights when his schedule



left him little time for sleep;
the need for intelligence to help
him adapt quickly to what was
for him the strangeness of each
new city he visited; and the
need for physical endurance to
get him through as many as three
performances a day, honorary
dinners, and receptions which
he knew were especially impor-
tant because they gave him
a chance to meet Turks on a
person-to-person basis.

La Vaux came to Turkey

well equipped with all these
gualities. Ile learned to play
the accordion while still in

grade school, and he brought
such enthusiasm to his art that
by the time he had reached his
mid-teens he was heing described
as the best accordionist of any
age in the entire world by the
leading authorities in the field
of accordion music.
acquired the unofficial title,
““Poet of the Accordion,” the
title which has identified him
ever since,

In eddition to his musical
talent, Lloyd La Vaux has always
been skilled in languages. lle
speaks English, French, Italian,
German, Polish, Russian, and
after 18 days in Turkey, an
amount of Turkish which aston-
ished his audiences here. During

He soon
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World War I, Mr. La Vaux left
America to employ his lai :age
skills with the American mii.tary
intelligence program in Europe.
Before reaching his twentieth
birtk“uy he took part in the
Normandy invasion, was captured
and escaped through Poland and
Russia into  Southem Europe
whure he rejoined the American
Army and served until the war’s
end, receiving several decora-
tions from the American Govern-
ment for his contribution.

After the war he retumed to
America long enough to gather
up his accordion and set out on
several tours abroad, as an
unofficial ambassador of music
for the United States.
his repeated demonstrations of
talent, enthusiasm, courage
and endurance, the United States
Department of State invited him
to represent America officially,
through cultural exchange. Thus
he came to Turkey.

His itinerary in Turkey,
due to the exigencies of existing
rcutes, was complex and demand-
ing. From Ankara he flew to
Adana, from Adana he traveled
by car to Gaziantep, then from
Gaziantep he returned by car to
Adana, then to Tarsus and back
to Adana by car, and from Adana
to Ankara by plane, all in

(iven



four days.

At Esenboga, after the
first four days, he was to catch
a flight immediately for Samsun,
but he arrived at Esenboga
seriously ill and had to be
taken into Ankara for three days
of medical treatment. The several
hundred citizens of Rize (the
first stop on the upcoming leg
of his tour), Rizeli officials and
musicians and dancers, and all
the others who had made a
special trip to greet Mr. l.a Vaux
upon his arrival at the Trabzon
airport, returned home deeply
disappointed.

But less than a week later
a telegram arrived in Rize
announcing the return to good
health of the P of the
Accordion,’ and two days later
he performed there before 2,000
no-longer-disappointed Rizelis.
[From Rize he traveled uy the
Black Sea coast by plane and
car, appearing in ‘Trabzon and
Samsun. le had also found
time that week, by traveling in
a hired car over short-cut roads
of broken rock, to appear in
Sivas, Kayseri, and Konya.
For six nights he did his sleep-
ing while on the move to the
next city, either in the back
seat of a car or in one of the
passenger seats of an airplane.

oct
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The music he played was,
needless to say, mostly American
~Grofe's *On the Trail" from
““Grand Canyon Suite,”” Alter's
“Manhattan  Serenade,’’ selec-
ions from Richard Rodger’s
“*Oklahoma’ and ‘"The Sound of
Music,”  The middle part of
each program was taken up with
compositions for e

compositions  with
such titles as  ‘“Dream,”
“I“uperal of a Clown,"”" **Musical

“DPrelude in A,"” and
P

serious
accordion

Moment,"’
“Piroucttes de DPierrot’”’— com-
posed by Lloyd La Vaux himself,
And, as an encore which always
came as a shock and a delight
to the standing-room-onlv audi-
ences, Mr. L.a Vaux would play
some selections he had learned
quite recently=*Yavuz Gelior
Yavuz," *‘Bekledimde Gelmedi,”’
“Ne Zaman Geleceksin,”’ and

“[larmandali.”’
On October first Mr. [.a Vaux

arrived from Samsun at [senboga
and stepped into a plane which
took him immediately to [zmir.
He performed for a number of
groups in Izmir during two days
there, then traveled to Manisa
for one night, then to Balikesir
for one more performance, and
suddenly it was over, the con-
clusion of 18 hectic, exhausting,
demanding— but rewarding days.
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Riza Candir, editor of the Participant Journal
who is now recovering in [stanbul from a heart attack,
wrote the following letter to a friend in the All)
mission in Ankara shortly after he received the news
of the death of President John I'. Kennedy. While it
is a personal letter, it is being published so that the
sentiments of this Turkish citizen can be shared with

the readers of this magazine.
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Istanbul
~Nov. 23, 1963

cannot get over the shock. Since the carly hours of this
A morning my brain cannot answer the question why? why?
why?-  llow could a human hand pull that trigger to release a
bullet aimed not at JI'K alone, but against all mankind?

I cannot offer vou, as an American eitizen, my condolences,
For, his death affects me, a citizen of the world, just as much as
if affects vou. N man who needed nothing and gave all...a voung
world leader, o hushand and o Tather, to go on that inevitable
jOllrllc)', 50 cnrl)’ and so ll,'-wivssl_\'.

I know Death pretty welle T have come across it several
shapes.  When it did steike, 1 usually donned the pose of the
fatalist and said, “Kismet—it has to come one day.”  But, with
Kennedy, T cannot dy it. My befuddled Lrain, my bruised heart
cannot accepl, believe it | cannot vet think of the bercaved.
Tcannot even vet hate the cruel hand of the kitler. Al my thinking
cells seem to be concentrated in the loss of a man whom T hadn’t
realized | idolized until he began his long journey,

When one reaches o certain dge one starts not to look ill]():l(],
but into the past. Your davdreams are not on what vou hope to
achieve, but rather, on what vou have missed. Kennedy, for me,
I guess must have been a retrospective dream. His selflessness,
his simplicity, his courage, his energy, his capacity to believe
in God, in iis family and his friends. For voungsters Kennedy
was a shining example.  IFor people who have concluded the
greater part of the journey, like me, he was a reminder of what we
had missed.— But what’s the use? Or did we need a martyr in
this dire century, too?
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