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The Office of Public Administration of USAID, Saigon, 
(ADPA), formerly the Public AdminiStration Division: 

ADPA's address is the first floor, 85 Le vanJ)uyet, 
Saigon. 

ADPA's APO address is ADPA, USAID, APO 96243. 
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business intervenes. Your opinions are welcome. 
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CENTRAL GOVERNMENT: the General Commission for Plannins and 
Development: 

Republic of Vietnam 

Central Executive Committee 

No. 195-SL/KHPr 

The Chairman, Central Executive Committee, 

Considering •••••••••• 

DECREES: 

Art. 1 - The General Commission for Planning and Development 
shall be headed by a Commissioner General. 

The Commissioner General for Planning and Development shall 
have an Assistant. The Assistant shall be charged with special 
functions assigned to him by the Commissioner General and shall 
equally with the Secretary General of a Ministry. 

Art. 2 - The functions of the General Commission for Planning 
and Development are defined as follows: 

1. To establish short-range, medium-range and long-range 
national plans with a view to making the most of national 
resources and foreign aid in order to develop the Republic 
of Vietnam during wartime as well as in post-war period. 

2. To coordinate, study, review and rectify all plans established 
by various agencies with a view to implementing national 
policies that have been approved by the government. 

3. To guide, direct and propose to modify the implementation 
of above plans. 

4. To coordinate with the Directorate General of Budget and 
Foreign Aid in the preparation of budget for all plans and 
programs. 
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5. Furthermore, the Commissioner General for PlaIlliling and 
Development may be entrusted with programs and projects 
by the Government and may be delegated the power to control 
important undertakings relative to the development of the 
Nation. 

6. The Commissioner General for Planning and Development 
approves of new projects - under whatever financing form -
whose expenditures exceed 20,000,000$. 

Art. 3 - A supreme council on Planning and Development with 
the Prime Minister as Chairman will be created and the com­
position of this Council will be fixed at a later date. 

Art. 4 - The General Commission for Planning and Development 
is composed of the following agencies: 

1. Central agencies 
2. Dependent agencies 

Art. 5 - The central agencies include: 

- The office of the Director of Cabinet 
~The inspection team 

Art. 6 - The office of the Director of Cabinet is placed under 
the:supervision of the Director of Cabinet assisted by: 

1 Chief of Cabinet, 3 expediters, 3 generalists, 1 private 
secretary 

and is composed of the following: 

- Directorate for Administration, Mail and Archives Bureau 
'- Press Bureau 
- Protocol Bureau 

trt. 7 - The inspection team has a maximum of 4 inspectors and 
controllers. 

The inspectors of the General Commission for Planning and Develop­
ment have the rank of a Director of,a small size Directorate. 

The ,controllers have the rank of aCh1.ef of Service. 

, . ' .. 

.. 

.. eo. 



, 

! ., 
t-

I 

- 5 -

Art. 8 - The dependent agencies include: The Directorate General of Pianning and the National Institute of statistics. 

Art. 9 - The Commissioner General for Planning and Develop­ment shall issue an arrete defining the responsibilities and internal organizationsbf the central and dependent agencies. 

Art. 10 - All provisions contrary to this Decree are repealed. 

Art. 11 - The COmmissioner'General for Planning and Develop­men'!; and Commissioners to the Office of the Prime Minister are charged, each as to that which concerns him, with the execution of this Decree. 

This decree will be published in the official journal of'the Republic of Vietnam. 

Saigon, December 15, 1966 

s/ Air Vice Mershal Nguyen ceo Ky 



- 6 -

CENTRAL GOVERNMENT: The Commission for Handicrafts and 
Industry: 

Decree No. 188-SL/CKN dated 5 December 1966. 

DECREE: 
Art. 1 -
The Commission for Handicrafts and Industry is composed of 
the following agencies: 

A. Central agencies: 

- The Secretariat 
- The Office of the Secretary General 
- The Directorate of Handicraft and Industry 
- The Directorate of Mining 
- The Office of Standardization 

B. Dependent agencies: 

- The Industrial Development Center 
- The Handicraft Development Center 
- Nong Son Mining Administration and other State-run and 

mixed-ownership industrial concerns. (Organization, 
coordination and control of these concerns will be fixed 
later. ) 

Art. 2 -
The Secretariat is composed of: 

a. An Assistant Commissioner for handicrafts and industry Who 
assists the Commissioner in handling departmental problems 
and in directing central and dependent agencies in the tech­
nical field. 

The Assistant Commissioner is entitled to the same salary 
and allowances as a Secretary General. 

b. A Chief of Cabinet who directs: 

- The Private Secretariat 
- The Bureau for the Press 
- 4 Officials in charge of special missions 

1 secretariat assistant 
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c. An Investment Research Section of a maximum of 6 specialists who are to be hired by contract or paid monthly by l~-sum. 
d. An industry inspection team of 4 inspectors each ranking with a Chief of Service. 

Art. 3 -
The Office of the Secretary General, directed by a Secretary General, has the duties to: 

Handle administrative, accounting, personnel and legal matters 
Coordinate activities of central agencies in the adminis­trative field 

- Direct the activities of the following agencies: 

a. The Directorate of Administration and Legisletion b. The Directorate of Cooperatives 
c. The Cooperative Training Center 

The Secretary General will direct the above agencies for both the Commission for Handicrafts and Industry and the CommiSSIOn for Trade. 

Art. 4 -
The Office of Standardization has the duty to conduct research on, set forth and publish standards for products manufactured in Vietnam. 

The Office of Standardization will be placed under the direction qf a Director (ranking as a Director of a large Directorate). 

The organization of this Office will be fixed by an Arrete by the Commissioner for Handicrafts and Industry. 

Art. 5 -
Any prOVisions of previous documents which are contrary to this decree are rescinded. 

Art. 6 -
The ASSistant at the Prime Minister's Office and the Commissioner for Industry are charged each as to that which concerns him With the execution of this decree. 
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CENTRAL GOVERNMENT: the Connnission for Trade: 

Decree No. 186-SL/TM dated 30 November 1966. 

DECREE: 

Art. 1 - The Secretariat of the Department of Trade is composed 
of: 

1. An Assistant for Foreign Trade who assists the Commissioner 
for Trade in handling foreign trade problems and in directing 
the following agencies in technical fields: 

- Directorate of Commercial Aid 
- Directorate of Foreign Trade 
- Export Development Center. 

2. An Assistant for Internal Trade who assists the Connnissioner 
in settlement of internal trade problems and in directing 
the following agencies in technical fields: 

- Directorate of Economic Control 
- Directorate of Economic Trends 
- Directorate of Security Warehouses 
- Economic Inspectorates in the Central Lowland, Central 

Highland and South West regions. 

3. A Chief of Cabinet who supervises: 

- The Private Secretariat 
- The Bureau for the Press 

4 officials in charge of special missions 
1 Secretariat Assistant. 

4. A team of speCialists, a maximum of 6, its members to be 
hired by contract or to be paid by lump sum monthly. 

Art. 2 - The Assistants for Foreign Trade and Internal Trade 
are entitled to the pay and allowances granted to a Secretary 
General. 

Art. 3 - The Office of the Secretary General, under the direction 
of a Secretary General, is vested with the following functions: 
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Handling of administrative, accounting, personnel and 
legal matters . 
Coordination of administrative activities of departmental 
Directoratee and Services 
Direction of the activities of the following agencies: 

a. Directorate of Administration and Legisletion 
b. Directorate of Cooperatives 
c. The Cooperative Training Center. 

The Secretary General will direct the above agencies for both 
the Commission for Trade and the Commission for Handicra~nd 
Industry. 

Art. 4 - Any provisions of previous documents which are 
contrary to thi~ Decree are hereby rescinded. 

Art. 5 - The Commissioner for Trade is oharged with the execu­
tion of this Decree. 

This decree will be published in the Official Journal. 

30 November 1966 

s/ Air Vice Marshal Nguyen caoKy 
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CENTRAL GOVERNMENT: the Commission for War Veterans: 

No. 019-a-CT/LDQG/SL 

The Chairman of the National Leadership Committee 

DECREES: 

Art. 1 - There is hereby established a Commission named: 
"Commission for War Veterans" which is placed under the 
Ministry of War and Revolutionary Development. 

Art. 2 - The Commissioner for War Veterans has the duties: 

a. To prepare or propose modification of laws and regulations 
'governing organization of current or future agencies so as 
to uphold moral and material interests of Veterans, disabled 
servicemen, war widows and orphans; 

b. To formulate effective policies governing war veterans within 
the framework of the struggle against the communists; 

c. To operate and strengthen dependent agencies, particularly 
the following offices: 

- The Office in charge of payment of retirement pensions 
and sUbventions to veterans, disabled servicemen, and 
their widows and orphans; 

- The Orthopedic and Vocational ~'raining Center, which is 
to provide disabled servicemen with employment and means 
of subsistence; 

- The Office of the Wards of the nation, which is in charge 
of education of these wards; 

d. To work out plans for the establishment of plantation 
centers, animal husbandry farms, handicraft centers and 
veterans' villages in order to provide ex-servicemen 
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with means of subsistence and opportunities to clear 
fertile land in order that they may become owners of such 
properties; 

e. To devise a policy aimed to assure social interests of 
Veterans, ex-servicemen, war widows, and orphans (priority 
in obtaining employment in government offices and private 
enterprises, privileges in reductions of transportation 
cost and school fees, etc ••• ) 

f. To encourage, guide and promote public or private organi­
zations the activities of Which are aimed at assisting 
veterans, disabled servicemen, war widows and orphans; 

g. To maintain coordination with related Departments, 
especially the Commissions for Defense and Social Welfare, 
to ensure effective assistance to War widows and orphans. 

Art. 3 - The following agencies and their component offices 
together with their budgets, personnel, headquarters, real 
estates, equipment, materials, files and records, are incorporated 
to the Department of Veterans: 

Directorate of Veterans and Disabled servicemen 
Orthopedic and Vocational Training Center 
Military Orphanage 
Directorate of the Wards of the Nation 

Art. 4 - The internal organization of the Department of 
Veteran will be fixed later. 

Art. 5 - Any provision which is contrary to this Decree is 
hereby rescinded. 

Art. 6 - The Chairman, the Deputy Chairman of the Executive 
Central Committee and Commissioners General are charged, each as 
to that Which concerns him with the execution of this decree. 

This decree will be published in the Official Journal. 

Saigon, 21 January 1966 

sl Lt. Gen. Nguyen van Thieu 
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CENTRAL GOVERNMENT: the Commission for War veterans: 

No. 74/SL/CCB 

The Chairman of the Executive Central Committee 

DECREES 

Art. 1 - The Conunission for Har Veterans is placed under the 

direction of the Commissioner for War Veterans and is composed 

of the following agencaes: 

1. Central ag",ncies: 

Office of the Director of Cabinet 
Directorate of Retirement Pension 
Directorate of Programming and Planning 

- Directorate of Training 
Directorate of Administration, Budget and Accounting. 

The Office of the Director of Cabinet is placed under the 

supervision of a Director of Cabinet and is composed of several 

component bureaus and sections. 

The Directorates of Retirement Pensions, of Programming and 

Planning, of Training, of Administration, Budget and Accounting 

are placed each under the direction of a director and is com­

posed of several Services, Bureaus and Sections. 

2. Dependent agencies 

National Institute of Rehabilitation 
Convalescent Home for disabled servicemen 

- Military Orphanage 
The School of the Wards of the Nation 

3. Local agencies 

- In Saigon and in cities and provinces as well, there may 

be established Services of Veterans as required by 
circumstances • 
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Art .2 - An Anete of the Conunissioner for War Veterans will 
fix in detail the organization and duties of "the above mentioned 
'agencies. 

Art. 3 - 'Any previous provision ~hich is contrary to this 
decree will, be rescinded. , 

Art. ~, - The Commissioner for vTar Veterans and the Assistant 
to the Office ,of the Prime Minister are charged, each as to that 
which concerns him wj:~h the execution of this decree. 

Saigon, 26 April 1966 

s/ Air Vice Marshal Nguyen cao Ky 
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CENTRAL GOVERNMENT: the Commission for War Veterans: 

Arrete No. 20jCCBjVPjND dated 1 July 1966 • 

Art. 1 - The organization and functions of central agencies of the Department of Veterans are as follows: 

1. Office of the Director of Cabinet 

Art. 2 - The. Office of the Director of Cabinet is placed under the direction of a Director of Cabinet and is composed of the following sections and personnel: 

a. A Chief of Cabinet. Assisted by two attaches, this official is entrusted with claSSified, political and security matters. His office consists of: 

(1) The Private Secretariat which is placed under the super­vision of a Frivate Secretary and is entrusted with: 

- Confidential correspondence of the Commissioner - Receptions and interviews 
- Visits and inspection tours 
- Awards of medals 

(2) The Security Section, in charge of maintenance €If order and security for personnel and within the Headquarters. The Section will perform other duties as may be required. 
(3) The Interior Section, in charge of interior and miscellaneous matters. 

b. Two Officers for special missions entrusted to them by the Commissioner or the Director of Cabinet. 

c. An Inspection Team under the supervision of a team leader who is assisted by 3 inspectors. This team has the duty to control and follow up the progress of activities of the Department. The team leader (ranking equal to a Director of a large Directorate) and inspectors (ranking equal to 
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Directors of slllall Direct<;>rates) conduct inspections 
and control of central and local agencies of the Depart­
ment in line with their function Or as required by the 
Commissioner and the Director of Cabinet. 

d. The Service of Information and Public Relations. This 
Service is placed under the supervision of a Chief of 
Service and is composed of two Bureaus: 

(1) The Press and Broadcasting Bureau, in charge of: 

- Scanning newspapers, and answering questions in 
newspapers. 

- Translating,gathering and disseminating infor­
mation pertaining to veterans. 

- Accompanying newsmen and correspondents in their 
visits to installations and activities of Veterans. 

- Editing and publishing newspapers. 
- Making arrangements for broadcasts. 
- Making public the policies of the Government 

governing Veterans. 
- Conducting psywar activities regarding Veterans. 

(2) The Public Relations and Protocol Bureau in charge of: 

- Answering inquiries from ex-servicemen. 
- Maintaining contact with information agencies and 

Veterans' organizations. 
- Making arrangements for receptions, press conferences, 

etc. 

e. Mail and Records Bureau 

- Receives, numbers and distributes incoming and outgoing 
correspondence; 

- Keeps records; 
- Distributes papers of general concern; 
- Performs other related administrative duties within tha 

Section. 

2. Directorate of Administration, Budget and Accounting 

Art. 3 - This Directorate is placed under the direction of a 
Director and is assigned the following functions: 

.. 

• 

.. 
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Handle organizational, administrative and financial 
matters. 
Control, supervise and coordinate activities of agencies 
of the Department in the administrative field. 
Follow up and control implementation of the Department's 
budget. 

This Directorate is composed of two Services: 

a. The Administrative Service. This Service placed under the 
supervision of a Chief of Service, is composed of 4 Bureaus, 
and is charged with: 

- Disseminating administrative directives; 
- Recruiting, administering, and training personnel. 

(1) The General Administration Bureau. This Bureau is 
supervised by a Chief of Bureau and is composed of 
three sections: 

(a) The Administrative Section 

Handles general administrative matters; 
.. Follows up on administrative procedures. 

.. 

(b) The Transportation Section 

Maintains and controls means of transportation. 

(c) The Typing and Mimeographing Section 

Types and mimeographs all papers from component 
agencies of the Department. 

(2) The Disputed Claims Bureau 

Conducts research of and prepares legislative documents 
and administrative regulations; 
Handles all disputed claims. 

(3) The Career Personnel Bureau 

Administers career personnel and servicemen attached 
to the Department • 
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Holds examinations to recruit career personnel. 
Handles in-service training activities and scholar­
ships for personnel. 

(4) The Non Career Personnel Bureau 

Administers non-career personnel (contract-hired, 
daily wage and occasionally employed personnel) 
HoldS examinations to recruit non-career personnel. 

b. The Finance Service. This Service is composed of three 
Bureaus: 

(1) The Budget and Foreign Aid Bureau 

- Establishes and implements principal and supple-
mentary budgets; 

- Controls various funds of the Department; 
- Releases appropriated funds; 
- Controls the use of allocated funds; 
- Keeps records of advance funds; 
- Approves accounts for payment; 
- Considers requests for financial assistance fram 

component agencies of the Department; 
- Maintains relations with the Directorate General 

of Budget and Foreign Aid and Embassies of friendly 
nations in matters of foreign aid; 

- Establishes foreign-aid projects. 

(2) The Accounting Bureau 

- Makes out obligated expenditures for personnel's 
salary; 

- Settles payment of subventions, per-diem, 
allowances, etc.; 

- Pays pension dues to the Pension funds; 
- Issues checks to pay expenditures for materials; 
- Establishes advance funds and prepares justificative. 

papers; 
- Keeps records of payrolls and other related accounting 

materials; 
- Submits monthly reports on obligated expenditures 

and payment. 

• 
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The Material SUEPly Bureau 

- Calls for bids, procures, distributes and adminis­
ters materials, equipment and office expendable 
items; 

- Keeps records of properties; 
- Administers repair and maintenance of public buildings; 
- Keeps accounting records of and distributes foreign 

aid materials and equipment. 

3. Directorate of Programming and Planning 

Art. l~ - This Directorate is placed under the direction of a 
Director and is entrusted with the following functions: 

Gathers, studies, processes and distributes research and 
statistics information submitted by agencies within and 
without the Department; 
Devises plans and coordinates, follows-up and directs 
implementation of various programs of action of the Depart-
ment; . 
Prepares and consolidates reports for the Department; 
Cooperates with specialized agencies in compiling, translat­
ing and publishing papers and books on veterans.; 
Administers the Library and the Records Bureau of the Depart­
ment. 

The Directorate of Programming and Planning is composed of three 
Bureaus: 

a. The Documentation Bureau and the Library 

b. 

- Conducts documentation of, classifies and distributes 
information and pUblications concerning the Department; 

- Edits, translates and publishes publications concerning 
the Department; 

- Makes exchanges of pUblications between the Department 
and other national and foreign agencies; 

- Organizes and operates the Library of the Department; 
- Organizes and operates the Records Bureau of the Depart-

ment; 

The Research and Statistics Bureau 

- Conduclll research of every problem within the scope of 
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activity of the Department and of related organizations, 
especially pertaining to education, vocational training, 
medical care, and other veterans' interests; 

- Gathers and consolidates information into statistical 
data concerning the Department; 

- Administers service records of ex-servicemen, disabled 
servicemen, war widows and orphans. 

c. The Flanning Bur,eau 

- Devises short range and long range plans of activities 
for component agencies of the Department; 

- Analyses and consolidates reports of component agencies 
and prepares periodic and special reports of the 
Department. 

4. Directorate of Training 

Art. 5 - This Directorate is placed under the Direction of a 
Director and is composed of two Services. 

a. The Service of Education 

- Works out and prepares general and technical education 
programs; 

- Follows up application and progress in implementation 
of general and technical education programs; 

- Follows up education assistance from friendly nations; 
- Assigns officials to partiCipate in in-service training 

and observation tours at home and abroad; 
- Maintains relations with the Department of Education 

regarding general and technical education. 

The Service of Education is composed of three Bureaus: 

(1) The Oeneral Education Bureau 

- Handles every problem related to general education 
program for war orphans; 

- Proposes employment of specialized personnel; 
- Follows up activities of general ,education organi-

zations in the Department; 
- Conducts evening classes with no charges for the 

benefit of war widows and orphans and ex-servicemen; 
- Reviews and publilShes training materials. 

• 
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(2) The Technical Education Bureau 

- Handles every problem concerning technical educa­
tion program for war orphans; 

- Proposes employment of specialized personael; 
- Follows up activities of technical education 

organizations of the Department; 
- Reviews and publishes training materials. 

(3) The Scholarship Bureau 

- Receives, considers and recommends approval or 
refusal of applications for scholarships submitted 
by ex-servicemen (Secondary school, College, 
Technical education, etc ••• ) 

- Assists ex-servicemen in establishing dossiers 
to apply for scholarship in foreign countries and 
recommends them to responsible authorities; 

- Follows up the progress in their studies. 

b. The Service of Vocational Guidance 

(1) The VocaUonal Guidance Bureau 

- Works out methods of Vocational tests and provides 
guide for their application; 

- Maintains contact with test centers to request for 
testing of ex-servicemen and heirs of war dead; 

- Keeps close watch of labor supply and demand; 
_. Makes studies of the labor policy adopted by foreign 

enterprises; 
- Recommends ex-servicemen, war widows and orphans 

to government offices and private enterprises for 
employment. 

(2) The Organization and Equipment Bureau 

- Works out vocational training plans for ex-servicemen 
and heirs of war dead; 

- Works out plans of organization, equipping and 
operating of vocational training facilities within 
the Department; 

- Works out plans of training, employment and assign­
ment of specialized personnel; 
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- Handles problems concerning vocational training 
assistance, from friendJ,y nations; 

- Assigns officials to participate in in-service 
training courses and observation tours at home 
and abroad; 

- Maintains contact with the Department of Socia~ 
Welfare regarding every problem related to 
vocational training; 

- Procures vocational training courses with necessary 
training aids; 

- Prepares and publishes vocational training materials. 

(3) The Vocational Training Bureau 

- Makes studies of the vocational situation at home; 
- Works out and devises plans to train skill labors; 
- Establishes vocational training programs and 

vocational training courses; . 
- Controls and keeps watch on vocational training 

courses; 
- Keeps watch on the application of apprenticeship 

systems in various enterprises. 

5. Directorate of Retirement Pension and Subvention 

Art. 6 - This Directorate is placed under the direction of a 
Director and is composed of three Services: 

a. The Service of Retirement Pension Which consists of two 
Bureaus: 

(1) The Bureau o~ Pensions for Regular Army members 

- Effects payment of retirement pensions to members 
of the Regular Army; 

- Effects payment of discharge allowances to members 
of the Regular Army; 

- Calculates pension and discharge allowances to be 
paid to members of the Regular Army; 

- Establishes and keeps records of pension and 
discharge allowances for members of the Regular 
Army. 

• 

• 
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, 
(2) The Bureau of Pension for members of Regional Forces 

- Effects· payment of retirement pensions to members 
of Regional Forces; 

- Effects payment of discherge allowances to members 
of Regional Forces; 

- Calculates pensions and discharge allowances for 
members of Regional Forces; 

- Establishes and keeps records of pensions and 
discharge allowances. 

b. The Service of Subventions 

(1) 

(2) 

The Bureau of Subventions to members of the Regular 
~ 

- Considers application for and grants SUbventions 
to Regular Army disabled servicemen; 

- Considers application for and grants subventions 
to heirs of Regular Army deceased members; 

- Calculates SUbventions to be paid to Regular Army 
I disabled servicemen or to heirs of deceased ~embers; 

- Establishes and keeps records of subventions. 

The Bureau of Subventions for members of Regional 
Forces and Popular Forces 

- Considers applications for and grants subventions 
to members of Regional Forces and Popular Forces; 

- Considers. applications for and grants subventions 
to the heirs of deceased members of Regional Forces 
and Popular Forces; 

- Establishes and keeps records of subventions. 

(3) The Bureau of Subventions to the Wards of the Nation 

- Receives applications for subventions from the 
Wards of the Nation; 

- Establishes records of subventions and calculates 
subventions; 

- Pays subventions to recipients. 
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(4) The Service of Medical Care and Social Work 

1. The Bureau of Medical Care 

- Works out medical care plans within the 
framework of the program of action of the 
Department; 

- Controls, supervises and follows up activities 
of Medical Care· Sections of the Department; 

- Procures and distributes medical equipment 
and medicines needed by Medical Care Sections 
of the Department. 

2. The Social Work Bureau 

- Receives applications for subvention of wounaed 
and disabled servicemen, ex-servicemen, war 
widows and orphans; 

- Convenes the Council of Subvention to consider 
applications for sUbvention and takes records 
of meetings of the Council; 

- Administers the advance funds for subvention; 
- Maintains relations with social and charitable 

organizations to work out measures to support 
wounded and disabled servicemen, ex-servicemen, 
war widows and orphans; 

- Distributes gifts to disabled servicemen (at the 
National Rehabilitation Center) on National 
Holidays and on Tet; 

- Administers disabled servicemen in convalescent 
homes; 

- Controls, supervises and follows up activities 
of convalescent homes; 

- Provides supplies to central agencies of the 
Department. 

Art. 7 -. Officials who hold supervisory positions as mentioned 
in this Arrete are entitled to allowances in kind and in cash 
according to current regulations. 

Art. 8 - The Director of Cabinet of the Department of Veterans 
is charged with the execution of this Arrete. 

This Arrete will be published in the Official Journal. 

Saigon July 1, 1966 

s/ Nguyen tan Hong 
Commissioner for War Veterans 

• 
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LOCAL GOVERNMENT AND RURAL DEVELOPMENT: the beginning of 
government of the people, by the people, and for the people, 
in.rural areas?: 

The purJloses of rural develo~nt during 1967: 

As I reported to the Army & People's Council on October 18 
and to the Manila summit conference on October 24, the Govern­
ment has mapped out the 1967 plan to. construct a certain 
number of New Life Hamlets. It has found that most of farmers 
are actually living only the old hopeless life full of mourning, 
hatred, injustice, and bias under the VC undergrounds' plots 
with the complicity of country lords. This old life is also 
a life of disunion, poverty, disease, and illiteracy. Such a 
hopeless life of the past must be destroyed for the bUilding 
of a new brighter life. Consequently, New Life Hamlets will 
be built on the basis of the following eleven (11) standards: 

1. Extirpating the VC undergrounds and destroying the VC 
infrastructures. 

2. Getting rid of country lords and putting an end to corruption 
in rural areas. 

3. Building a new spirit, a spirit~f cohesiveness, emancipation, 
morals, science, and citizen's responsibility, and especially 
a nationalist spirit to safeguard the good of our national 
culture, and, at the same time, to accept the good from 
foreign cultures. 

4. Organizing democratic and administrative civil groups to 
help farmers manage and reconstruct their hamlets and 
villages. 

5. Organizing civil groups to fight against the VC and to 
assist the people to defend themselves. 

6. Putting an end to illiteracy. 

7. Curing and preventing diseases. 

8. Agrarian reform. 

9. Developing agriculture and wiping out poverty. 
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10. Developing the communication and liaison network. 

11. Treating combatants commensurately. 

The government has brought out the following three directives 
to be adopted by cadres as their courses of action: 

1. The key problem to be considered as the first step of the 
Revolutionary Development program is to win the people's 
heart, .1. e. to practically create a mutual understanding 
as much as possible between the people and government. 
The government has presumed that cadres should be those 
who consolidate this mutual understanding. 

2. Second, in the task of revolutionary development, the 
people must play the active role while cadres assume their 
campaign task and the government ,provides support only. 

3. The cadres will achieve successful results only when they 
comply with standards as required by the policy and 
simultaneously meet the people's aspirations. 

In 1967, the Armed Forces of the RepUblic of Vietnam will change 
their courses of action, and tbeir vital task is to help 
revolutionary development. Several seminars were he~d to, give 
servicemen and government cadres opportunities to better under­
stand one another, and to ma~ them friends among themselves as 
well as among the people. In such a way, cadres would endure 
harshi:ps, offer their positive sacrifice for the local people's 
interests, and properly mingle with the local inhabitants, thus 
gradually making disappear the authoritarian officialdom, and 
slow attitude of the local authorities. In 1966, at least 75% 
of the works scheduled for completion in provinces have been 
achieved. 

Even though the main features as well as forms of the above· 
activities are not yet satisfactory, I affirm that servicemen 
and government cadres understand how to participate in revolution­
ary development. To compare the past year's achievements with 
those of 1963 and 1964, we find no reason to be pessimistic but 
on the contrary we may e~ect much more satisfactory achievements 
in the year 1967 to come. Next year, the area to be operated 
by cadres is composed of over 1 million inhabitants, and New 
Life Hamlets will be built for some 600,000 persons ••••• 

(Excerpts from a report to the Nation 
by Brig. Gen. Nguyen due Thang, 
Commissioner General for Revolutiona~ 
Development, by television, Dec. 27, 66) 

• 

• 

• 

• 

• 



• 

• 

• 

- 27 -

LOCAL GOVERNMENT AND RURAL DEVELOPMENT: land: a new member of 
each Village Government for land administration, land transfers, 
·and agriculture: 

In the reorganization of village and hamlet administration, 
the government not only has carried out democracy, but has 
also laid emphasis on the increase of efficiency for these 
structures by·adding one more technical member, viz. Member 
for Agricultural Affairs, to the Village Administrative 
Committee. 

In the past, as there was no Member for Village Agricultural 
Affairs, all matters related to agriculture, land, and agrarian 
reform were either delayed or not processed appropriately. 

Now, when the Village Administrative Committee will include 
this new Member, the Department of Agriculture will be able 
to carry out rapidly and efficiently all important problems 
in the rural areas: 

As regards agriculture, dissemination of farming techniques, 
and distribution of facilities for agriculture improvement; 
As regards land, land registry, and assistance to the 
people in establishing contracts, d.ealing in, and distributing 
landed properties; 
As regards agrarian reform, application of the tenants' 
statute, distribution of expropriated land and rice-fields, 
and especially the responsibility of a recorder in the 
Village Agricultural Affairs Committee to settle all matters 
related to ownership and use of land and rice-fields. 

Thanks to the reorganization of the administrative infrastructures, 
in 1967 the Department of Agriculture will have a good opportunity 
to intensively urge forward short term programs of agrarian 
reform as mapped out in the past year, especially the following: 

Abrogation of auction sales of public land and rice-fields; 
Distribution of land belonging to French residents and of 
expropriated land as defined in ordinance No. 57; 
Distribution of land within the land development area; 
Adjudication and assignment of national properties occupied 
by squatters. 

Beside the completion of planned activities the Department of 
Agriculture is convinced that owing to the above-mentioned 
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administrative improvement, it lqill be able to closely 
cooperate with rural people and carry out future agrarian 
reform programs. 

The Agriculture Department will disburse 78 million piasters 
to help people farm, e.g. to distribute rice seeds and other 
varieties of crops, insecticides, fertilizers, fishing tackles, 
and livestock to farmers, excluding a loan program providing 
50 million piasters for the purchase of 'later-pumps, and 
another 70 million piasters to be loaned to farmers. 

(Excerpts from a report to the Nation 
by Mr. Lam van Tri, Commissioner fdr 
Agriculture, by television, 
Dec. 27, 1966) 

• 

• 

• 

• • 
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LOCAL GOVERNMENT AND RURAL CONSTRUCTION: the·reorganization of villages and hamlets: elections, self-government, training, increased facilities, weapons for self-defense, increased cash allowances: 

On December 24, 1966, the Chief Executive promulgated three basic documents launching a gigantic reform of national infra­structures to press the 1967 revolutionary development program forward: 

1. Decree No. 198 governing the reorganization of village andhaffiiet administration; 
2. Decree No. 199 defin:lng procedures governing ,the elections of Village Councils, Hamlet Chiefs, and Deputy.Hamlet Chiefs; 
3. Circular No. 191 governing supporting meaRures to be taken to carry out the program of Village/Hamlet reorganization. 

The reorganization of the village and hamlet administration. must be realized due to the following reasons: 

Various organizations elected by the people at village and hamlet levels appointed in accordance with Decree No. 203 of May 31, 1964 had their terms of office gradually expire. This is a good opportunity for us to acquire more experience in the elections of village and hamlet officials. 

Even though the present village and hamlet administration has achieved considerable progress there are still shortcomings since an organization elected by the people is often set up for the 'sake of form only, and has no actual power. Moreover, the elected organization has neither unity of command nor unique internal organization, and therefore rural local government has been deprived of a certain number of regional powers that represent its ancient traditions of governing its own affairs. 

First - The position of the village will be restored as a basic administrative unit Within the nat:lonal community, in which villagers will be resllonsible to elef:t their village adminis­trative bodies to administer the village's interest. Each village will enjoy the full power to use its own resources for the implementation of programs for the public interests of this basic administrative unit. 
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Second - The village adminietration's efficiency will be 
increased thanks to the unity of command, proper use of 
personnel, commensurate treatment, adequate training, and 
strengthening of the various administrative sections so as 
to help the village develop. 

As regards new village or hamlet units, we may divide them 
into two types:' 

TYlle 1 - In areas where security conditions are met, two 
bodies ~Till be elected: the Village People I s Council, a 
deliberative body, will be elected through universal suffrage 
by direct and secre.t ballot and composed of from six (6) to 
twelve (12) members, and the Villa e Administrative Committee, 
an executive body, will be compoced of six members. The 
Chairman of· this Committee will be selected by the Village 
People's Council from among its members, and five (5) members 
of this Committee will be nominated by the Committee Chairman 
~th the agreement of the Council. Two (2) new members are 
included in the Collll)lfttee, one in charge of social welfare, 
the other in charge of land and agricultural affairs. 

Type 2 - In areas where security conditions are ~ yet met 
for the election, the Province Chief will nominate members 
for the provisional Village Administrative Committees having 
the collective powers of the above-mentioned Village Council 
and Administrative Committee. 

At the hamlet level, depending on security conditions, an 
election or appointment of Hamlet Chiefs and Deputy Hamlet 
Chiefs will be carried out accordingly. 

The implementation program follows: 

a. Some 1,000 villages and 4,000 hamlets will organize 
e.lections between March and May 1967 H security condi­
ti4ns are ensured, right at the time when the rural people 
are relatively free from their farming. 

b. Also, from March 1967 on, provisional Village Administrative 
Collll)lfttees and provisional Hamlet Executive Boards will be 
appointed in villages or hamlets where security conditions 
are not yet ensured. 

• 

• 

• 

• 

• 
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In the legal aspect, we have as support the basic docUIl\ents recently promulgated. As far as the implementation program is concerned,we have mapped out a plan for 1967. ]jut to realir.e this reorganization, the following measures must be, executed: 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

1. 

Elections must be organized in such a way that they are free and just, and appropriate action should be taken so that individuals able and of good w:l.ll stand for 
election. 
Outlining seminar agenda at district and provincial levels c0ncerning the appropriate training of village/hamlet officials. 
Providing more means and facilities such as office supplies, communication fa.cilities, etc. for village/hamlet organi­zations. 
Equipping the officials holding key pOSitions in villages 1'1ith weapons to defend themselves. 
Issuing necess~ry instructions to Popular Forces at the village level for close cooperation with the village authorities. 
Increasing ho to 70 percent of allmiances for village/ hamlet officials. 
Unifying the system of fund delegation for e~enditures and for the payment of allowances to village/hamlet officials. 
Controlling .the proper use of the village fund so as to respec'c the autonomous character of the village fund administration. 
Studying the reorganization of administration at district and provincial level. 

We earnestly hope and are quite convinced that the reorgani­zation of village and hamlet administration, 1rith the efforts of the government 'and according to the people's aspirations, will restore the village's posHion as a basic unit within the national community and, at the same time, provide favorable conditions for rural construction and pacification throughout the country. 

In addition, under the 1967 revolutionary development program, the transformation of Old Life Hamlets into New Life Hamlets requires the direct participation of10ca1 ham1eteers or villagers. To attain the maximUll\ of results from tb.is direct 
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participation, the local people should be organized into 
civil gI'oups to :facilitate the distribution of tasks, 
coordination, and support. 

The organization project of civil groups for revolutionary 
d.evelopment will be carried out in accordance with the 
following main points: 

I. Method 

a. Civic groups for revolutionary development must be 
organized by the people themselves--while cadres 
prepare the ground and the government provides 
support only. 

b. Civic groups for revolutionary development may be 
organized only in hamlets that have available to 
them revolutionary development cadre. 

c. The organization of civic groups for revolutionary 
development should be very simple, logical, and 
practical. 

II. Organization and duties 

Civic groups have duties to build, maintain and protect 
their hamlets. 

A. Protection of hamlets 

Each hamlet will be divided into defense zones depending 
on the local population and terrain. 

B. Building of hamlets 

Youngsters, women, and children should participate in the 
groups of Youths, Women, and Children under forms of sub­
groups, Inter-Teams, and Teams. 

III. Implementation program 

The program will be carried out in early of 1967 depending 
on the pace of the implementation of operations and activities 
led by revolutionary development cadre groups. These groups 
will stay in these hamlets and share the activities of the 
civic groups for revolutionary development until further orders. 

(Excerpts from a report to the nation 
by Professor Nguyen van Tuong, 
Special Commissioner for Administration, 
by. television, Dec. 27, 1966) 
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LOCAL GOVERNMENT AND RURAL CONSTRUCTION: reorganization 
of villa e·and hamlet administration: who is res onsible 

for what: 

Republic of Vietnam 
Saigon,December 24, 1966 

Chairman of the Central 
Executive Committee 

No. 191-TT/mJHC 

To: 

CIRCULAH 

CHAIRMAN OF THE CENTRAL EXECUTIVE COMMITTEE 

_ Vice-Chairman of the C.E.C. 
_ (Super)-Minister 
_ Ministers 

Secretaries of state 
_ Special Commissioners 

Copies to: _ Corps Commanders, acting government deputies 
_ Prefect 
_ Province Chiefs 
_ Mayors 
- DGBFA 

.Subject: Reorganization of the Village and hamlet 
administration. 

After deliberations and consultations of the Army-People's 
Council, t.he Cabinet has approved the project concerriingthe 
reorganization of village and hamlet administration. This 
reorganization aims at restoring the position of' villages in 
the national administrative organization by a just distributibn 
of regional rights on the one hand, and on the other hand by 
giving more efficiency to the low-level administrative apparatus, 
especially by the unity of command With respect to administrative 
organization. 

All the citizens of both sexes fulfilling the requirements for 
the election, will select meritorious persons as members of the 
Village popular Councils of which the organization and powers 
are conceived as for a determinative organization. The Village 
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Popular Council will elect the Village Administrative Committee 

Chairman which will be assigned the executive task at village 

level with the cooperation of a certain number of commissioners 

appointed by the Chairman of the Village Administrative Committee 

in agreement with the Village Popular Council. 

Only for the villages which have not fulfilled security require­

ments for election, lIlay the province chiefs nominate a temporary 

Village Administrative Committee to assume the duties and powers 

of the above mentioned Village Popular Council and the Village 

Administrative Committee Chairman. 

This is a ~eneral feature of the reorganization embodied in 

Ordinance # 198-SL/DGHC of 12-24-66. To obtain maximum results 

from this reorganization, I want to dra~T your particular attention 

to the following measures which should be executed: 

1. The elections should be organized in such a way that they are 

free and just and an appropriate action should be taken so that 

men able and of good ~Till will stand for elections: General 

Commission for Revolutionary Development, Commission for Infor­

mation and Open Arms, and the Special Commissariat for Adminis­

tration. 

2. Outlining the seminar agendas at district and province level 

concerning th,e training of village and hamlet level: the General 

Commission for Revolutionary Development and the Special Commis­

sariat for Administration must coordinate l,ith other Commissions. 

3. Providing more means such as typewriters, vehicles, etc. to 

village and hamlet organizations: the General Commission for 

Revolutionary Development and the Commissions concerned and the 

Special Commissariat for Administration must coordl.nate. 

4. Equipping the officials holding key-positions in villages with 

~Teapons for self-defense: the General Comm:!.ssion for War, the 

General Commission for Revolutionary Development, and the Special 

Comm~~sariat for Administration must work together. 

5. ~o issue necessary instructions for Popular Forces at village 

leve;lfor close cooperation with the authorities at this level: ' 

the 'General Commission for War, the General Commission for Revo­

lut~onary Development, and the Special Commissariat for Adminis­

tration must do this together. 
, 

6 .. i'Increasing the allowa~ces for village officials; unifying the 

sys·t~m of fund release for expenditures: the General Col1llll.ission 

• • 

• • 
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for Revolutionary Development, the Commission for Information 
and Open Arms, the General Commission for National Security, 
the Commission for Youth, the Special Commissariat for Admin­
istration and the Directrate General of Budget and Foreign Aid. 

7. A just control of village funds in order to respect the 
autonomous character of the village fund administration. In 
this respect, the provinces are requested to give specific 
attention to the instructions issued previously, especially 
Circular # 65-UBHP/NSNV of 9-22-65 of the Central Executive 
Committee Chairman: Institute for Supervision, Special Commis­
sariat for Administration and the Directorate General of Budget 
and Foreign Aid. 

The reorganization of village administration needs to be 
completed by the reorganization of the administration at 
district and province level. The General Commission for 
Revolutionary Development and the Special Commissariat for 
Administration are ordered to make studies and proposals 
concerning this matter. 

Signed: Air-Marshal NGUYEN CAO KY 

For the Chief of Cabinet, 
Deputy Chief of Cabinet, 

MO~NDWG 
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LOCAL GOVERNMENT & RURAL DEvELOPMENT: the new Village. People's Councils. 

t~e new Village Administrative Committees, and the new Hamlet Management 

Committees: 

Republic of Vietnam 
Office of the Chairman 

Central Executive Commf'ttee 

Decree No. 198-SL/DUHC of 24 December 1966 

GOVERNING THE REORGANIZATION OF VILIAGE, HAMLET ADMINISTRATION 

The Chairman of the Central Executive C~mm1ttee 

DECREES: 

Article 1.- This hereby places the village under the responsibility of 

tw:> 'b:>dies: 

- Village People's Council, and 

- Village Administrative Committee 

The organizati-:>n, authority, duties, and functioning of these two bodies 

are defined as follows: 

CHAPTER I 

Village Pe:>ple' s C:>uncil 

Sectign 1: Organization 

Article 2.- The Village People's Council is comp:>sed of from six (6) 

to twelve (12) members elected by the village people through universal 

suffrage, direct and secret ball:>t. The electi:>n pr:>cedure shall be 

determined by a separate decree •. 

The member who wins the largest number of v:>tes shall be the 

Chairman :;.f the Village People 1 s Council. The member wh:> wins the next 

largest number :>f v:>tes shall be the Deputy Chairman of the Village 

People's C:;.uncil. 

• • 

• • 

• 

• 
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In case the Chairman of the Vll:).age People's Council is elected 

Chairman of the Village Administrative. Committee as defined in Article 

24, the members who obtained the next highest number of votes in the 

election of the Village Council shall hold respectively the positions 

of Chairman and Deputy Chairman ?f the Village People's Council. 

In case the deputy chairman of the Village People's Council is 

elected Chairman of the Village Administrative Committee, the elected 

member who obtained the next largest number of votes shall hold the 

position of deputy Chairman of Village People's Council. 

In case of a tie, the eldest member is declared elected. 

Article 3.- The term of office of the Village People's Council is three 

years. Members may be re-elected. 

Article 4.- Members::Jf the Village People's Ilouncil are not authorized 

to hold any salaried public positions but they may hold another elected 

posi tbn. Any member :Jf the Village People's Council may be appointed 

Chairman of the Village Administrative C:Jmmittee but during such tenure 

has n:J vote in the Council. 

Members are not authorized t:J bid f:Jr contracts with the village. 

Parents and children, blood br:Jthers and sisters, wives and husbands 

may not hold vsri:Jus responsibilities in the same Village C:Juncil. 

~icle 5.- Village Council members may send individual requests for 

resignati:m to the Province Chief through the Village C:Juncil Chairman. 

The resignation shall be effective the date of receipt of the decision 

of the Pr:Jvince Chief, :Jr, if n:J decision is received fr:Jm the Province 
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Chief, the resignati~n shall be effective one month after the request 

for resignation is submitted. 

Article 6.- Any member of the Village C~uncil shall be declared aut~­

mati cally resigned by decision of the Province Chief for the f~ll~wing 

reasons: 

a. Violation of the regulation excluding a person from holding 

more than one salaried public office ,or failure to fulfill all the 

conditi~ns for eligibility laid down by the Decre~ fixing the C~uncil 

electoral procedures, whether discovered during or after his election; 

b. Three continuing absences during the regular or special sessions, 

without any just reason recognized aawell-founded by the Council. 

Subject to a two-thirds majority of the Council, the Province Chief 

may rem~ve from office any village Council member who without justifica­

tion, fails to fulfill the duties assigned to him by the Council. 

Article 7.- In case the Village People's Council proves to be in­

operative or there is evidence that activities of more than half of the 

Village Council members are pro-Communist or neutralist in favor of 

Communism, the Special Commissioner for Administration may sign a 

decision to dissolve the Village Council upon the recommendation of a 

committee c~mposed of: 

- Province Chief or his representative ..••...••.•.• Chairman 

- A local Presiding Judge, Court of 1st Instance, 

Court with Extended Powers or Justice of Peace ••• Member 

- One member of the Provincial Council .•...••..•..• Member 

, 
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The Chairman ~r a member representative ~f the Village Pe~ple's 

C:luncil c~ncerned has the right tJ plead befJre the C~mmittee. 

Article 8.- In case :If diss~lutbn ~f the Village C~uncil, the electi~n 

~f a.new C~uncil will be held within a maximum peri~d'Jf three m~nths. 

M:lre:lver, a by-electl:ln will be held, als:l within the maximum peri~d Jf 

three mJnths, t:l replace any members whJ have resigned, died, :lr termin­

ated their resp:lnsibilities fJr whatever reasJn, prJvided that: 

- The number Jf missing members is at least 1/3 Jf the t~tal 

membership; 

- the members SJ elected have at least :lne year t:l serve pri:lr t:l, 

the elPiratiJn Jf the term. 

SectiJn 2: Auth~rity 

Article 9. - Wi thin the limits Jf current laws, the Village C:luncil is 

empJwered tJ discuss and decide In the fJIIJwing matters: 

1.- Plans Jf cJnstructiJn and prJgrams Jf public interest in the 

Village; 

2.- Village budget; 

3.- Miscellane~us taxes, fees, additi~nal percentages, rentals 

and all receipts fJr Village budget; 

4.- Regulati~ns g~verning the c:lllecti~n :If the inc:lme :If the 

Village; 

5.- Purchase, transfer, exchange, leasingJr renting :If Village 

pr:lperties and general administratbn and maintenance w~rk;m. these 

pr~perties; 

6.- Bids f:lr pr~curement, supply ~r transp~rtati:m fJr the Village; 
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7.- Receipt:>f d:>natbns and legacies f:>r the Village; 

8.- Concessions f:>r public services; 

9.- Creati:m and m:>dificati:m :>f Village constructi::m plans; 

10.- Pr:>jects f:>r c:>nstructi:>n :>f r:>ads, bridges, dams, etc.; 

11.- Creati:>n, ab:>liti:>n, naming, renaming, m:>dificati:>n :>f 

b:>undaries, and rem:>val :>f Village Hamlet :>ffices; 

12.- L:>ans, subventi:>nsi 

13.- Organizati:>n, adroinistrati:>n :>f markets and fairs; 

14.- Legal pr:>cedings in :>rder to defend Village interests, 

amicable settlements subject t:> appr:>val :>f the Pr:>vince Chief; 

15.- All questi:>ns that must be submitted t:> the Village c:>uncil 

f:>r discussion and decisi:>n in acc:>rdance with regulati:>ns in f:>rce. 

Article 10.- The Village C:>uncil is emp:>wered t:> c:>ntr:>l the f:>ll:>wing 

I:latters: 
1.- Imp1el:lentati:>n:>f p:>licies and pr:>grams :>f the G:>vernment and 

all decisi:>ns :>f the Village c:>uncil; 

2.- Annual rep:>rt :>f expenditures in relati:>n t:> the village budget; 

3.- Account b:>:>ks :>f village; 

4.- Behavi:>r:>f pers:>nnel and cadres at all levelS in village, 

particularly their attitudes t:>ward serving the people. 

The c:>uncil is emp:>wered t:> warn the Chairman, Deputy Chairman and 

members :>f the Village Administrative c:>mmittee as well as the Chief 

Secretary and assistants if it finds err:>rs in the exercise :>f their 

duties. 
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The Council is empowered, subject to a three-fourths majority of its 

total membership, to propose the removal from office of the Village Admin­

istrative Cornnittee Chairman, Deputy Chairman or other members, if it finds 

grave faults in the exercise of their duties. 

Article 11.- The Village Council must be consulted by the Village Admin­

istrative Coomittee in regard to the following matters: 

- Land affairs in the Village; 

- Problems relative to professional practice by Villagers; 

- Recruitment of personnel, and 

- All questions that must be submitted to the Council for decision 

in accordance with regulati:ms. 

Article 12.- On any problem of general interest to the village, the 

Village Council may express opinions, proposals or aspirations to the 

local District Chief, Province Chief, Provincial Council, or Special 

Co~issioner for Administration. 

All such ideas, recommendations and suggestions received from the 

Council must be considered and resolved within the shortest period of 

time. Results of the consideration must be made known to the Council. 

Article 13.- Except for the matters prescribed in Articles 14 and 15, 

all decisions made by the Village Council must be carried out by the 

Village Chief within 15 days after transmittal to the Village Administra­

ti ve Committee. 

In case the decisions of the Council can not be carried out, the 

Village Chief shall give explanations to the Council for reconsideration 

if necessary. 
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After rec~nsiderati~n by the C,uncil, if disagreement still exists, 

the Village C,uncil as well as the Village Administrative C,mmittee may 

submit the matter directly t, the bcal District Chief ~r the P1'~vince 

Chief for soluti,n. 

Article 14.- The f,ll,nng decisions must be ratified by the Ministry 

inv,lved bef,re implementati,n: 

1.- C:mstructi,n pr,jects, equipment, and pr:lgrams affecting the 

public interest, expenses f,r which exceed $1,000,000; 

2.- Village budget, the t,tal ,f which exceeds $1,000,000; 

3.- Miscellane~us taxes, fees, receipts for Village budget; 

4.- Leasing or rental ,f real estate or properties f~r a peri,d 

~f over three years with the rental cost over $500,000 per year; 

5.- Receipt ,f donations and legacies with additi,nal charges 

and c~nd1tbns; 

6.- Transfer, purchase and exchange of village pr~perties, the 

expenses ,f which exceed $500,000; 

7.- ,creation, and maintenance of Village public properties, the 

expenses ~f which exceed $500,000; 

8.- Creation and modificati,n of Village constructi~n plans; 

9.- Establishment, naming, ab·,li ti,n, m~dificatbn of official 

boundaries ~r m~ving of Village offices. 

10.- Loans, special subventi,ns; 

11.- Concessions f~r public services extending as l~ng as three 

years, the estimate for which exceeds $500,000; 

• 
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12.- Establishment ~f c~ntracts costing over $500,000 which 

involve financial resp~nsibility for villages. 

Article 15.- The following decisions must be ratified by the Province 

Chief before implementati~n: 

1.- Establishment of Village budget, the total of which amounts 

to $1,000,000 or less; 

2.- Establishment of the percentage rate on any kind of taxes 

that the village has been authorized to collect; 

3.- Leasing or rental of real estate or other properties for a 

period of three years or less with the rental cost ranging from 

$50,000· to $500,000 per year; 

4.- Receipt of donations and legacies with no additional charges 

and condi ti::>ns ; 

5.- Purchase, transfer and exchange of Village properties, the 

expenses f~r which range from $50,000 b $500,000; 

6.- Creati~n or maintenance of Village properties, the expenses 

for which range from $50,000 t~ $500,000; 

7.- Pr~jects f~r construction ~f r~ads and plazas, alignment of 

roads and construction of village roads; 

8.- Projects for modifYing hamlet boundaries; 

9.- ConceSSion for public services f::>r a period of 3 years or 

less, the cost of which does· not exceed $500,000. 

·10.- Establishment of contracts c::>sting $500,000 or less that 

require financial responsibility of Villages. 
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Secti-:m 3: Functi:ming 

Article 16.- Five days at the latest after the result ~f the electi,n 

is ratified, the Village C,uncil will c,nvene its first sessbn under 

the chai~nship ,f the Chairman ,f the Village C~uncil t, elec~ the 

Chairmanaf the Village Administrative C~mmittee and ta establish the 

standing C~mmittee jf the Cjuncil and the internal regulations. 

Article 17. - The Standing Canuni ttee af the Village Peaple I s Council 

is cocpased af the Chairman, the Deputy Chairman and a Secretary General. 

The Secretary General is elected thrJugh a single secret ballot and 

with simple majarity. In case 'Jf a tie the eldest is declared elected. 

The result af electiJn and internal regulatiJnsjf the CJuncil must 

be submitted within seven days tj the Pr~vince Chief thrjugh the l~cal 

District Chief fJr appr~val. 

Article 18.- The Village C~uncil convened by its Chai~n shall meet 

in regular sessi:m at least once a month; its mJnthly meeting shall njt 

last more ,than fjur days. 

In additian, the CJuncll may cJnvene in special session at the 

request,o,f the ChairmanJf the Village C:)Uncil, the Chairman Jf the 

Village~nistrative Cjmmittee Jr Jne-third Jf the CJuncil members. 

Special s'essiJns shall njt last mJre than tWJ days in a mJnth. 

, , 

The agenda Jf regular and special sessiJns shall be fixed by the 
, 

Village d~~ncil Chairman after the latter discusses it with, the Village 
\ 

Administrative CJmmittee Chairman and the Standing Cjmmittee jf the 

" i 
CJuncil. 

• 

• • 

, 

• 

• • 

• • 
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Every C::>uncil member has the right t::> suggest :me ::>r several 

questi::>ns t::> be listed ,n the agenda •. In case such s\lggesti::>n is mt 

appr::.ved, it must be rec::.rded in the minutes ::>f the meeting and acc::>m­

panied by an explanat::>ry statement by the Secretary General 'f the 

C::>unciL 

~cle 19.- The C:lUncil sessi::>n and V:Jte shall be valid if m::>re than 
half ::>f the t::>tal C::>uncil members are present. In case a meeting is 

duly convened but the ab::>ve mentioned quorum can~ot be formed, the 

Council can rec:mvene twenty- f::>ur h::>urs later and its v::>te will be valid 
irrespective of the number of C,uncil members present. 

All decisions made by the Council are c::>nsidered valid if they 
are appr::>ved by m::>re than half 'f the members present unless ::>therwise 
prescribed by this decree. 

In case ::>f a tie, the V:Jte ::>f the Chairman shall be decisive. 

Any decisi::>ns, ideas, rec,nmendations expressed ,utside the 

regular sessi::>ns, against current laws, or ::>utside the auth,rity 'f the 
C::>uncil as prescribed in this Decree are aut::>matically v,id. 

Article 20.- Meetings 'f the Village Pe::>ple' s C::>uncil shall be public 

unless ::>therwise requested by the Chairman 'f the Village C::>uncil, the 

Chairman 'f the Village Administrative C::>mmittee,or m,re than half 
of the t::>tal Council members. 

The Chairman, deputy chairman and members ::>f the Village Adminis­
trative Committee have the duty to attend sessi,ns ::>f the Village 

C::>uncil and, whenever deemed necessary, have the right t::> present their 
::>pini::>ns. 
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On urgent matters arising when the Cjuncil is n:>t in sessijn the 

Village Cjuncil Chairman may cjnsult individual members jf the Cjuncil. 

Article 21.- Pr:>ceedings jf meetings jf the Village Cjuncil~ust be 

recjrded by the Cjuncil Secretary General in a separate register which 

is kept in the Office jf the Village Administrative Cjmmittee and CjPY 

must be submitted tj the chairman jf the Village Administrative C:>mmittee 

fjr acti:m wi thin five days after each meeting. 

CHAPTER II 

The Village Administrative Cjmmittee 

Secti:>n 1: CjIDpjsiti:>n 

Article 22.- The Village Administrative C:>mmittee is c:>mp:>sed jf: 

- One Village Chief cjncurrently Cjmmissioner fjr Civil Status; 

- One Deputy Village Chief concurrently Cjmmissijner fjr ECjnjmy-

Finance; 

- and frjm 1 tj 4 Cjmmissi:mers tj assure the fjll::>wing functi:ms: 

- Security 

- Prjpaganda and Civic Actijn 

- Sjcial Welfare 

- Agricultural Affairs 

Article 23.- The term jf jffice jf the Village Administrative Cjmmittee 

terminates at the same time as that jf the Village Cjuncil. In case 

the Village Cjuncil is diss:>lved befjre cjmpleting its term jf jffice, 

the Prjvince Chief, up:>n rec:>mmendatijn jf the District Chief, can 

deSignate a ternpjrary Administrative C:>mmittee accjrding t:> the prjce-

• 

.. 

• 

• 
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dure pr~Vided by Article 44; He may designate the Chairman, the Deputy 
Chairman and any ~ther memoers ~f the temp~rary Administrative C~mmittee 
tr~ members ~f the f~rmer Village AdministrativeC~mmittee. 

Article 24.- The Chairman ~f the Village Administrative Committee is 
elected by the Village C~uncil tr~m among its members at the first 
meeting :>f the C:>uncil as specified in article 16 ab:>ve. The elect1':>n 
must be held in a public meeting sessi:>n and thnugh secret ball:>t, using 
an abs~lute maj:>rity. If n:> member receives the number of V:Jtes required 
:>n the first ball:>t, simple maj:>rity is required :m the second balbt. 

The Chairman ~f the Village Administrative C:>mmittee is n:>t auth:>ri-
zed t:> assume concurrently the functions ~f Chairman, Deputy Chairman, 
:>r Secretary General ~f the Village C:>uncil. 

The Chairman of the Village Administrative C:>mmittee can be declared 
aut:>matically resigned in acc:>rdance with pr:>cedures specified in Article 
6. The Chairman :>f the Village Administrative C:>mmittee can be declared 
resigned by decisi:>n :>f the Pr:>Vince Chief up:>n rec:>mmendation of the 
Village C:>uncil in accordance with pr:>cedures specified in Article 10, 
:>r he may be rem:>ved up:>n recommendati:>n :>f the District Chief, l>i.th the 
agreement of the VilJ.oge C::>uncil, for failure in duty :>r seri :>us :raul t. 

In case he is prosecuted before the C:>urt and put in jail, his 
functi:>ning will be suspended by decisi:>n of the Pr:>Vince Chief. 

In case .the Chairman :>f the Village Administrati ve C~mmi ttee 
terminates his duty as a result of death, resignat1~n, dismissal, being 

, '.Y' " 
declared t~, ha,ve resigned ;>r f:>r any :>ther reas::m, the Village Council , . . , , . . - ' 

will elect another Chairman • 
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Article 25.- The Deputy Chairman and C~mmissi~ners ~t the Village Admin­

istrative C~mmittee are app~inte~ and removed tr~ ~tf1ce by decisi~n ~t 

the Chairman of the Village Administrative C~mmittee with the c~ncurrence 

~f the Village C~uncil. 

Such appointment must be made in acc~rdance with pr~cedure set forth 

by the Province Chief. A c~py ~t the decisi~n governing such appointment 

must be submitted by the Chairman to the District Chief of Pr~vince Chief 

concerned for ratif1cati~n. 

The Province Chief, or District Chief upon authorization of the 

Province Chief, has the right to disapprove appOintment of' a member if 

the member does not meet the prescribed conditions. In this case, the 

appointment decision will be returned to the Chairman of the Village 

Administrative Committee with explanatory statement attached. 

If no action is taken by the Province Chief or District Chief within 

twenty (20) days after receipt of the copy of the appOintment deCiSion, 

the appointment(is considered valid. 

Section 2; Duty and Authority 

Article 26.- The Chairman of the Village Administrative Committee 

represents the Village administration and is vested with the following 

responsibilities; 

- Publishes and enforces laws and regulations and implements policies 

of the Government at the Village level; 

- Sees to maintenance of security and public order in the Village; 

in this respect he has the right to mobilize the organic forces in the 

• 

• 

• 

• 

• 

• 
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village and, if required, t~ request the p~pular f~rees ~f the l~cality 

t~ pr~vide supp~rt f~r security measures; 

- Rep~rts t~ the Pr~vince Chief and District Chief any ~ccurrences 

in his Village, submitting t~ them rep~rts ~n special questi~ns as may 

be required; 

- Certifies d~cuments pertaining t~ movable and fixed pr~perty and 

issues administrative certificates (certificate ,f g'~d character, 

certificate ,f residence, etc.) 

-Prepares a list,f questi~ns t~ be br~ught bef,re the Village 

C,uncil f~r discussion and executes decisbns ad,pted by the Village 

C~uncil; 

- Pr~vides supervisi~n of the Village Administrative C,mmittee and 

assumes resp~nsibility of the wh~le C~mmittee to the Village C,uncil; 

- Serves as representative of the Village before the law: signs 

c,ntracts, takes legal pr~ceedings, etc. 

- Oversees the functi,ning of :>ther governmental agencies at the, 

village level; 

- Pr:>vides directbn f:>r and operates Village administrative affairs; 

- Signs receipts and authorizati:>ns within the limit ~f appr:>priat-

bns covered by the Village budget; 

- Serves 'as c~nciliat~r f:>r min:>r disputes in the Village. 

The Chairman of the Village Administrative C:>mmittee has the' 

auth:>ri ty t~ reward :>r punish sub:>rdinate pers:!nnel and make rec~lIlI/Ienda­

ti~ns ~n. rewards, punishment ~f empl:>yees and cadres ~f vari:>us echelons 

w~rk1ng in the Village. 
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In his capacity as member f';)r Civil statu's Affairs, the Chairman 

is resp:msible f';)r maintaining civil status registers and f';)r rec';)rding 

and issuing birth, marriage and death certificates t';) the pe:>ple in his 

Village. He als:> presides ';)ver wedding ceremonies held in his ';)ffice. 

Article 27.- The Deputy Chairman :>f the Village Administrative C';)mmittee 

c';):>rdinates the activities :>f members :>f Village Administrative C';)mmittee 

in acc';)rdance with instructbns ';)f the Chai rman and replaces the latter 

when he is absent :>r :>ccupied with ';)ther duties. 

In additi';)n, the Deputy Chairman may be permanently delegated by 

the Chairman t';) sign certain categ';)ries ';)f papers dealing with matters 

pr:lvided f';)r in Article 26 above, except civil status matters and 

expenditure auth';)rizati:>ns. 

In the capacity ';)fC:)mmissi:)ner f:)r Ec';)n';)my and Finance, the Deputy 

Chairman administers finance and village pr';)perties and handles pr:>blems 

concerning village budgets, taxati';)n, ec';)n';)my and supply. 

Article 28.- The C';)mmissi:>ner f';)r Security handles pr';)blems c'Jncerning 

administrative and judicial p';)lice, public ';)rder, military draft and 

mil! tary affairs. 

He als';) serves as judicial p:>lice agent. 

Article 29.- The Commissi';)ner f:>r Pr:>paganda and Civic ~cti';)n is 1n 

charge ';)f pr:>blems pertaining t:> p:>pular gr';)ups, inf';)rmatbri, ';)pen-arms, 

ci vil pr-:>selyting, y';)uth and village p:>stal services. 

Article 30.- The C:>mmissbner f';)r S';)c1al Welfare handles pr-:>blems 

c:>ncerning culture, educati';)n, s';)c1al welfare, c';)nstruct1';)n, lab'Jr, 

public sanitati';)n, and public health. 

• • 

• • 

• 

• • 
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Article 31.- The C,mmissi:>ner f:>r Agricultural Affairs handles pr:>blems 

c:>ncerning land administrati:>n and agriculture. He c"perates with the 

Deputy Chairman, cJncurrently C:>mmissi,ner f,r Ec,n:>my and Finance, in 

the administrati,n 'f village public land and rice fields. 

Secti,n 3: FunctiJning 

Article 32.- The Deputy Chairman and C:>mmissi"ners 'f the Village Admin-

istrative C,mmittee, are subJrdinate tJ the Chairman 'f the Village 

Administrative C,mmittee. 

Article 33.- The Village Administrative C,mmittee shall meet at least 

twice a m,nth under the chairmanship 'f the Chairman 'f the Village 

Administrative C,mmittee t, review the w,rk cJmpleted and, at the same 

time, t, w,rk out plans 'f acti,n f,r the m,nths t, c'me and t, c"rdin-

ate with ,theragenciesin the Village. 

In additiJn, the Village Administrative C,mmittee shall meet at 

least ,nce a month with the Village C,uncil, upon c,nv,cati,n Jf the 

Village CJuncil Chairman, under the j,int chairmanship 'f the Village 

C:)Uncil Chairman and the Chairman,f the Village Administrative CJmmittee. 

Article 34.- There 1s a secretariat placed at the disp,sa! jf the 

Village Administrative Cjmmittee. This secretariat is headed by a Chief 

Secretary whJ is assisted by, :>ne ,rtw, assistants. 

The Chief Secretary and Assistants are selected and removed frJm 

',ffice bY,decisi,n of the Pr~vince Chiefup,n rec,mmendati,n of the 
.. : 

l,cal District ,Chief. 
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Article 35.- The Chief Secretary ~f the Village Administrative C,mmittee 

has the f'll~wing resp~nsibilities: 

- t, supervise the village secretariat; 

- t, handle general administrative pr,blems; 

- t, keep seals, registers and village rec,rds; 

- t~ act as the Village Cashier. 

The Assistant t, the Chief Secretary is in charge ~f the Civil Status 

Secti,n, assists the latter in the perf~rmance ,f the ab,ve-cited duties 

and replaces him during his absence,r when busy with ,ther duties. 

CHAPTER III 

Hamlet Management C~mmittee 

Article 36.- The Hamlet is placed under the management ,f a Hnmlet 

Management C~mmittee which is c'mp~sed ~f: 

- One Hamlet Chief 

- One Assistant f·,r Security 

-One Assistant f~r Pr'paganda and Civic Acti,n 

In hamlets where the p~pulati~n exceeds three th~usand (3,000) the 

hamlet Chief may be assisted by a Deputy Hamlet Chief. 

Article 37.- The Hamlet Chief and his Deputy are elected by the pe,ple 

in,the Hamlet thr,ugh universal and direct suffrage with secret ball,t. 

The electiJn pr,cedure will be pr,vided f,r in aseparo.te Decree. 

The term ,f,ffice,f the Hamlet Chief and his Deputy is three years. 

They may be re-elected. 

• 

• 

• 

• • 

• • 
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The Hamlet Chief and his Deputy are not entitled tJ enter into 
contracts with their Village. 

Parents and children, brothers and sisters, husbands and wives may 
not hold various memberships in the same Hamlet Management Committee. 
Article 38.- The Hamlet Chief and his Deputy may tender their resigna-
tion, be declared resigned or remJved from office in accordance with the 
similar procedure provided fJr the b,dies at village level, but the term 
,f the Hamlet Chief and Deputy Hamlet Chief has n, c,nnection with the 

term Jf these bodies. 

In case the hamlet Chief terminates his duties bef,re c,mpleting his 
will term for any reason, the Deputy Hamlet Chief/perfJrm the duties ,f Hamlet 

Chief and an electi,n will be held within a maximum periJd ,f 3 mJnths 
tJ elect another Deputy Hamlet Chief. 

In case there is no Deputy Hamlet Chief or the Hamlet Chief and 
Deputy Hamlet Chief both terminate their duties, an electi,n will be 
held within a maximum period ,f 3 mJnths to fill these p,sitiJns. 

Article 39.- The Hamlet Chief represents the Village Chief in his 
hamlet and is vested with the f,llJwingfunctions: 

- To carry Jut the laws, .policies and regulations ,f the gJvernment 
and the directives of local administrative auth,rities; 

- To maintain ,rder arid security in his hamlet; 

- To supervise the Hamlet Management Committee; 

- T, report to the Village Administrative Committee ,n the general 
s1tuatbn and activities ,f his hamlet.; 
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- To represent the hamlet before the Village'Administrative Committee; 

- To certify routine administrative papers before submitting them to 

the Village Administrative Committee; 

- To maintain hamlet registers; 

- To, assist the Village Administrative Committee in the collection 

of taxes. 

The Deputy Hamlet Chief replaces the Hamlet Chief during his absence 

or when he is busy with other duties. 

Article 40.- The Assistant for Security and the Assistant for Propaganda 

and Civic Action are appointed by the Chairman of the Village Adminis­

trative Committee in accordance with the conditions prescribed by the 

Province Chief, up:m the recommendation of the Hamlet Chief and with 

the concurrence of the Village Council. The District Chief may dis­

approve such appointment in acc'ordance with the procedure set forth in 

Article 25 above. 

The Assistant for Security assists the Hamlet Chief in the mainten­

ance of order, security and defense of the Hamlet. 

The Assistant for Propaganda and Civic Action assists the Hamlet 

Chief in problems concerning popular groups, information, open-arms, 

s'ocial welfare, youth and public sanitation. 

• 
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Artic;Le 4!.- In the exercise :of thei.~ functi.::>no, '.;h8 t'l",~iuers ::>f the 

Village C::>uncil are n::>t entitled '[.J c"r'Y salary bu't U:, e (;ranted an all::>',,·· 

ance CJJ1]?utod JU the basis :of the number J'" days JI" attendance at CJunc:il 

meetings. b:e;nbe,"s:lf the standing C:orr·:l:tttee :If the 'Village C::>u'3.Cil re-

cei ve a special allJwance t:l e detc~milled lDtel. '.~he special all::>wance 

~f the Chairman Jf the Village C:l:mcU n:unt be eqnal '!;:l the m:mthly CJm-

pensati::m recd ved by the Clwixmnil ~:f tho Vi~,"1.a(~10 A<1ni:listrati ve CJmmi ttee. 

The Chairman a:lo. hio Deputy a:Jd :ltC] ,r mCJbers ':If the Village Adminis-

t!'ati ve C:lmmj,ttee, the Chief 3e~retal'Y un,e hi2 Assintant, the Hamlet 

Chief, the D09uty Hamlet Chief and AS3iscar.·cl arG C:"allted mJnthly C:lm-

pensatbn. 

The all:l~ranc0 ani CJffi11ensati:ln ment: :liled ab:lvEl are sUp'pJrted by village 

budget in acc:l~"dance with a rat" t:l be ii:,'.oc: by an a''l'e·~e ~f the Spe,'~..ll 

C~mmissi:lner f'Jr Administrati'Jn ·,;i'Gh t:le C'J?:cu:'l'en:" :If the Central 

Budget Agency. 

Article 42.- During their perba. :l:.' serviCE>, all village and hamlet 

;)fficials mentbnea. in this Decree, tClg€~hel' lTi th thei." sp:luses and 

leg! timate children, are entitled t'J ref!ei 1;'3 sec:lnd class treatment in 

government h:)spitals. 1l:l3pitalizatiJ:1 fees will be paid in acc:lrdance 

wi th prClc.edure appli-cable t:l g':lvernment :lfficials. 

In case a village:lr hamlet :lfficial is fatally wJunded :lr missing . . 

in the C:lurse ':If exercising his duty" his legal beneficiary is entitled 

t':l e:lmpensat1:Jn equal t':l twelve .times his last m':lnth's salary. This 
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c:lmpensati:m is supp,rted by the village budget. In the case :If a member 

,f the Village C,uncil, the death benefit will be the equivalent ,f 

twelve times his m,nthly all,wance :In the basis ,f 30 days a m,nth. 

Article 43.- Temp,rarily during the pacificati:ln perbd, and in areas 

where electbns cann,t be held, bcal auth,rities will establish by 

Arrete and up:ln c,nsultati:ln with representatives ,f all strata ,f 

pe,ple in the village: 

- a pr,visi,nal Vill~ge Administrative C,mmittee (at village. level);' 

- a pr:lvisi,nal Hamlet Management C:lmm1ttee (at hamlet level). 

Article 44.- The Pr,visi,nal Village Administrative C,mmittee is 

established by an Arrete :If the Pr:lvince Chief. Its c:lmp:lsiti:ln is 

limited t:l the f,ll:lwing members: 

- One Chairman concurrently C:lmmissioner f:lr Civil Status; 

- One Deputy Chairman c:lncurrently C:lmmissi,ner f:lr Econ,my, Finance 

and Agricultural Affairs; 

- One Commissi:lner f,r Security; 

- One C:lmmissi:lner f,r Propaganda and Civic Acti,n, c,ncurrently 

C:lmmissi:lner f:lr .S,cial Welfare. 

The Pr:lvisbnal Village Administrative C:lmmittee assumes the C:lm­

bined functi,ns and h:llds the auth:lrity :If b:lth the Village C:luncil 

and Village Administrative C,mmittee. 

The pr:lvisional Village Administrative C,mmittee has a small 

secretariat apP:linted by the Pr:lvince Chief. 

, 

• 
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Article 45.- The Pr::>visi::>nal Hamlet Management C::>mmittee is created by 

Service Order ::>f the District Chief c::>ncerned.. Its c::>mp::.sitiJn can be 

limited t::>::>neHamlet Chief and ::>ne Assistant. 

Article 46.- Village and hamlet Jperating expenditures are ::>rdinarily 

c::>vered by the village budget. 

In the pacificatiJn periJd, all ::>rganizing and ::>perating expenditures 

incurred by the Pr::>visiJnal Village Administrative C::>mmittee and the 

Pr::>visi::>nal Hamlet Management C::>mmittee are supp::>rted by the Nati::>nal 

Budget. 

Article 47.- This Decree cancels and supersedes Decree N::>. 203~d/NV 

dated 31 May 1964. 

Article 48.- Deputy Chairman ::>f the Central Executive CJmm1 ttee, 

C::>mmissioners General, C::>mmissi::>ners, Deputy C::>mmissi::>ners, Special 

C::>mmissi::>ners and Pr::>vince Chiefs are charged, each as t::> that which 

c::>ncerns him, with the executi::>n ::>f this Decree. 

This Decree will be published in the RVN Gazette. 

An organization Chart, 'prepared 
by ADPA, USAID "follows • (the editor) 

Saig::>n 24 December 1966, 

S/ Nguyen Cu::> Ky 
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VTI.LAGE COUNCIL 
I 

6-12 members each elected for 3-vear terms 
Chairman - one with largest popular vote 
Deputy - one with second largest popular vote 
Secretary elected, from and by Counoil members 
Standing Committee - Chairman, Deputy &,Secretary 

, I 
VTI.LAGE ADMINISTRATIVE COMMITTEE 

CHAmMAN 

(also Commissioner for Civil Status Affairs) 

DEPUTY CHAtMAN 
I 

(also Commissioner for Econo~ and Finance) 

Appointed b.1 Province Chief on 
recommendation of District Chief -

COMMISSIONERS 

Elected from 
Village Cpunoil 

Appointed b.1 Village Chief upon approval of Village Council and in 
accordance with standards set b.1 Province Chief who has 20 days after 
their appOintment to register written objections to appointment based 
on standards. 

PROPAGANDA AND 
CIVIC ACTION 

ASsbTANT FOR SECURITY 

SECURITY 

HAMLET 
I 

HAMLET CHIEF 
f 

SOCIAL 
vlELFARE 

AGRICULTURAL 
AFFAll!S 

Elected for 3 year term 

DEPUTY HAMLET CHIEF 
, Elected for 3 year term 

(Only for over 3,000 populati:m) 
f 

ASSISTANT FJ PROPAGANDA. 
AND CIVIC ACTION 

Appointed b.1 Village Chief per standards set b.1 Province Chief as recommended 
b.1 Hamlet Chief who can register written objection within 20 days of appoint­
ment. 

• 
, 

• • 

• 

• 

• • 
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Republic of Vietnam 
Office of the Chairman 
Central Executive Committee 

Decree NJ. 199-SL/DUHC 
Signed 24 December, 1966 

LOCAL GOVERNMENT AND RURAL DEVELOPMENT: village and hamlat::elections: 

Decree 

Article 1.- This decree pr·::>vides for the electi:m proced.ures::>f village 
council members, hamlet chiefs and deputy hamlet chiefs. 

Chapter I 
GENERAL PROVISION 

Article 2.- Village council members are elected thr::>ugh universal suf­
frage by direct and secret ballot with a simple majority. 

Each village is a unique constituency. The number::>f village council 
members to be elected will be fixed by the province chief concerned based 
on the population of each village in accordance with the f::>lbwing: 

- Up to 2,000 Inhabitants, 6 members 
- From 2,001 to 5,000 Inhabitants, 8 members 
- From 5,001 tJ 10,000 Inhabitants, 10 members 
- Above 10,000 Inhabitants, 12 members . 

Hamlet chiefs are also elected through universal suffrage by direct and 
secret balbt and with a simple majority. 

In hamlets having.a population of more,than 3,000 a deputy hamlet chief 
will be elected at the same time as the hamlet chief. 

Each hamlet is a c·:msti tuency for purposes of electing a hamlet chief' 
and deputy chief (if any). . '. 

Article 3.- Upon recommendation of the district chief c·:mcerned the 
province chief will establish and announce: 

'a.- The date of election and number of village council members. 
b.-The date of election of hamlet chiefs and deputy chief and 

the hamlets f·or which deputy hamlet chief'S will be elected. 

Arti.cle. 4.- Elections for village council members, hamlet chief and. 
deputyhamle-t chiefs must be held .:m a Sunday at least two weeks before 
the expirnt;l.on of .the term of' ·office of outg::>ing village c.ouncils or 
::>f hamlet chiefs and deputy, hamlet chiefs. 
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Elections for village councils are to be managed by the district chief 
c'.:mcerned and under the c:mtrolof the province chief. Elections of 
hamlet chiefs and deputy hamlet chiefs are to be conducted by the vil­
lage administrative committee concerned and under the control::>f the 
district chief. 

Article 5.- In each pr::>vince, a Board will be established to consider 
the list of voters and the slate of candidates, to determine the form 
of the ball::>ts and to review the electi::>n returns in each village. 

The composi ti::>n of this Board is as follows: 

- Province chief::>r his representative, •.••.•.•••.•.• Chairman 
- Senior judge in the province or his representative . Member 
- District chief c::>ncerned::>r his representative, •.•. Member 
- Two pr::>vincial councillors designated by that council 

or two n:>tables chosen by lot to represent the pe::>ple: Members 
- A representative of the office of the pr:>vince chief: Rec:>rder 

(This :>fficia'l has n:> right to v::>te) 

Article 6.- In each district a Board will be established to c::>nsider 
the list ·::>f voters and slate :>f candidates, t:> determine the f::>rm :>f the 
ball:>ts and to review the electi:>n returns in each hamlet. 

The composition of this B:>ard is fixed as f:>ll:>ws: 
- The Chairman of the Village Administrative Committee 
- District chief or deputy district chief: Chairman 
- A member ::>f the village c::>uncil ·::>r a n:>table ch::>sen by bt 

to represent the voters: Member 
- Chief clerk of the village administrative committee: Recorder 

(This official has n::> right to vote). 

Article 7.- Prior t::> assuming this duty all ::>ffic1als in charge of the 
ele.ction must take a written ::>nth as f::>llows: 

"I affirm that I have read and understand the pr:>visi::>ns c:>ncerning the 
election and I pledge myself to perform my duties in organizing the 
electi:m in compliance with the procedures prescribed acc:>rding to law." 

• • 

• 

• 

• • 

• 

• • 
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Chapter II 
VOTERS 

Article 8.- Vaters ta elect village cJuncils, hamlet chiefs and deputy 
humlet chiefs are all persans, whether male ar female, wha hald Vietnam­
ese citizenship, wha are at least 18 years Jf age by 31 December of the 
year preceeding that in which the electiJn is held, whJ resi~e in the 
village c(:>ncerned and have their names registeredJn the listJf voters; 
excepted fram the abave are individuals wha have been deprived af civic 
rights by a caurt. 

Each citizen is allawed ta have his name an anly ane voters' registra­
tion list. If need be, he will be provided with a vater's card. 

Procedure gJverning preparatiJn and issuance Jf vJter's cards will be 
fixed by the Special CJmmissioner for Administrati an thrJugh an Arrete. 

Article 9.- The list Jf vaters will be set up by the chief clerkaf the 
village administrative cJmmittee and appr?ved by the district chief can­
cerned and will be pasted far the first time forty (40) days prior t? 
the date af electian at the ?ffice af the village administrative cammit­
tee and :>f the hamlet chief. 

Article 10.- Any eligible v:>ter wh:> finds his name :nnitted ar err:meaus 
may lJdge a camplaint. 

The complaint must be filed with the affice af village administrative 
cammittee ar hamlet ohief within ten days frJm the date the list af 
vaters is posted for the first time. Up an submissiJn af the complaint, 
the perS?n concerned will be provided with an acknawledgement •. 

The district chief will, within three days after expiratiJn ·af the time 
limit mentianed abave, gather the list af vJters far village council 
electians and the camplaints. if/my, and willtransmi t them for cansi­
deratian by the Baard pravided for in Article 5. 

Likewise within three days after expiration ·af the time fJr lJdging 
cJmplaints, the village administrative cammittee will take the list 
af voters far hamlet chief and deputy hamlet chief electbns, together 
with any camplaints, far cJnsideration by the BJard pravided for in 
Article 6. 

Article 11.- The list af voters must be cansidered by the board and 
returned tJ the district chief Jf·the village administrative committee 
within seven days. 

The district chief Jr the village administrative committee will have 
these lists Jf vaters pasted far the second time i!1 places provided for 
in Article 9 abave at least eighteen days prior to the date af electian. 
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Chapter III 
CANDIDATES 

Article 12.- Any citizen, male or female, who fulfils the f,lbwing 
conditionais eligible to run for membership on the village council 
or for hamlet chief or deputy hamlet chief: 

1. Must have been a Vietnamese natbnal without interruption since 
birth or have been a naturalized Vietnamese for at least five (5) years, 
or have been'reinstated as a Vietnamese citizen at least three (3) years 
p'rior to the submissbn of his applicatbn for candidacy. 

2. A village council candidate must be at least twenty five (25) 
years of age as of the date of the village councilelectbn; a candidate 
for hamlet chief or deputy must be at least twenty one (21) years of age 
as of the election date f~r hamlet chief and deputy. 

3. Must not have been deprived of civic rights. 

4. Must have actually and regularly resided in the village con­
cerned for at least one (1) year prior to the date of applying for 
candidacy. 

5. May not be in one of the categories presented in article 13 
below. 

Article 13.- The following are not eligible for candidacy: 

1. Those who have been sentenced by a criminal court for commitment 
of a febny. 

2. Those who have been sentenced by a criminal court for commi t­
ment 'of a misdemeanor such as burglary, f.alsification, outrage of good 
morals, bribery, misuse :>f one t S influence or embezzlement :)f public 
funds. 

3. Those who have been sentenced t:l imprison~t" for at least 
three months for other misdemeanors with the excep~ion of cases result­
ing from negliaence and carelessneSs. However ~ (l.eserters from a 
traffic accident are mt eligible for candidacy. 

4. Those who are deprived of civic rights or disfranchised by 
the court in accordance with current regulati:lns and laws. 

;. Those who are under guardianship or who suffer a ,mental defect. 

6. Those bankrupt merchants wh:l are n:lt yet rehabilitated. 
• 
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7. Th:>se wh:lse military draft status is not regular and th:lse wh:> are n:>t resp:>nsive t:> a draft call. 

8. Th:>se g:>vernment :>fficials, cadres, servicemen and :>ther g:lvern­ment pers:lnnel in any branch who, as a result :>f disciplinary acti:>n, have been rem:lved, dismissed :lr declared t:> have· resigned. 
9. Th::>se wh::> directly ::>r indirectly VT::>rk f::>r the c:>mmunists :lr pr:l-c:lmmunist neutralists :)r f:>r the benefit :>f c::>mmunists. 
Paragraphs 1, 2, 3, 4, and 8 ab:lve d::> n::>t apply t::> th::>se wh:> have been granted a rehabilitati:>n ::>f civic rights in accordance with Decree-Law N::>. 4/63 dated 24 December 1963 :)r wh:l have been given amnesty in acc:lrdance with Decree Law N:>. o83/SL/CT dated 29 January 1964 and subsequent d:)cuments. 

Article 14. - Applicat1Jn f:lr candidacy for the village c:)uncil must be submitted t:l the :)ffice :)f district chief and applicati:)n f:>r candi­dacy f:)r hamlet chief and deputy hamlet chief must be submitted t:> the :lffice :>f village administrative c:>mmittee at least thirty (30) days pri:>r t:> the electbn date, the f:llbwing papers must be attached theret:): 

1. Birth certificate :>r a C:lPY :If the ID Card. 2. C:>urt Rec:>rd f:)rm N::>. 2 n:>t exceeding three m:>nths fr:>m the issuing date. 
3. Certificate:>f residence issued by village administrative c:>mmi ttee. 

Article 15.- The list :>f candidates will be set up in alphabetical ~rder and p:>sted immediately after the expiratiJn date f:)r submission of candidacy applicati:)ns. (at places designated in Article 9) 
Within six (6) days fr:>m the day the slate is p:>sted, v:>ters and candidates in the village :)r hamlet c:)ncerned wh:) have cOmPlaints ab:>ut candidates may submit them t:> the :>ffice :>f the district chief :>r the village administrative c:>mmi ttee. Wi thin tW:l (2) days after the expira­ti:>n :If this periJd the list:)f voters plus any c:>mplaints, will be transmitted f:>r considerati:)n by the B:>ard pr:)vided f:)r in Article 5 :)r 6 ab::>ve. 

The list :If candidates mUst be c:>nsidered by the B:)ard and re­turned t:> the district chief:>r t:> the village administrative committee within five days. This list ",ill be p::>sted f:)r the sec:>nd time at least f:lurteen days pri or t:> electi::m day. 
Article 16.- Inf:>rmati:>n:>n each p:>sting :>f the list :)f voters and :>f the slate :If candidates as well as:>n the expirati::m :>f time f:)r lodging c:>mPlaints, must be rec:>rdedby village and hamlet:lfficials. 
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Chapter IV 

ELECTION-CAMPAIGN 

Article 17.- The election campaign will be organized on the basis of 
complete equality for all candidates. 

Article 18.- In each village or hamlet, there will be a campaign com­
mittee composed of candidates or their representatives; each candidate 
may appoint one representative. 

The campaign committee will elect a chairman to direct its work and 
to serve as liaison officer with village/hamlet authorities during 
the campaign. 

The campaign committee will be convened by the village or hamlet ad­
ministration promptly after the list of candidates is posted for the 
second time. 

Article 19.- The cnmpaign committee establishes the procedures for 
the election campaign within the financial capability and physical 
facilities of the area. No one can use any other means of campaign­
ing beyond those provided for by the campaign committee. 

Article 20. - The campaign begins at the earliest eight (8) days 
before election day end ends at noon the dey before the election. 

• 

• 
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Chapter V 

VOTING PROCEDURE AND Vo.TE COUNTING 
Article 21.- The printing of ballots for candidates for the village council will bemanaged bytll.e district chief, and the ~rinting of ballots for candidates for hamlet chief and deputy hamlet chief will be handled by the village administrative committee under con­trol of the district chief. 

Each ballot will have but a single name and will be made of white paper in accordance with a sample form determined by .the Board described in Article 5 or 6. o.n. each ballot will be printed the name of only one candidate together with his unique emblem in a square at the upper right corner to help the voters distin@lish the various ballots. 

Ballots must be bound in booklets of 10.0. sheets. Each booklet must bear a serial number on its cover. 

Article 22._ Voting places will.be determined by the district chief or village administrative committee and made public at least three days before the election day . 

Each polling booth will be managed by a committee composed of a head and an even number of members. The committee head, designated by the district chief or village administrative committee, must be selected from among respected persons who know the election law. The committee members will be chosen by the chairman from among the voters present at the start of the voting, in particular those per­sons who hold an elective position in the locality. 

Each candidate has the right to send one observer to the polling booth to witness the operations. o.bservees must have certificate issued by their respective candidates and authenticated by admin­istrative authorities. They may ask the committee head preparing the committee's report to include notes of any complaints. 

Article 23.- The vote casting starts as eight o'clock (08:0.0. hra) and ends at 4 0' clock .(16:0.0. hrs) the same day. o.peration of the polling booth is an official public function. 

Article 24.- When voting starts, the committee head and members must sign the pledge in Article 7 of thi:;: decree • 

Then the committee head opens the ballot box to. show the public that· it is empty end has only a small slot for admitting the en­velopes containing trc ballots • 
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Thereafter, the ballot box must be locked by two different locks, the 
custody of which will be entrusted to the committee head and the el­
dest member, one key to each. 

At the closing of the polls if both keys cannot be found the committee 
must try by all means to open the box and must mention the incident 
1n its report. 

Article 25.- Each voter must cast his vote personally and may not have 
someone else do it for him. 

When entering the voting place, the voter must show his identity card 
and voter's card, as mentioned in Article 8, to a member of the vot­
ing place committee. Then he is given an envelope and ballots of the 
candidates, one for each candidate. 

The voter enters the voting booth alone. For the election of the 
village council he selects the ballots of the candidates he chooses 
and put them in the envelope. For the election of hamlet officials 
the voter will select the ballot 0f t·~,: one candidate he chooses as 
hamlet chief except that if a deputy hamlet chief is also to be 
elected, the voter will select the ballots of two candidates and put 
them in the envelope. He must tear up all the remaining ballots and 
put them in a basket placed there. Upon leaving the booth the voter 
holds the envelope high and then drops it in the ballot box. Any 
disabled voter who cannot cast the ballot himself may ask the com­
mittee head for authorization to select a voter to help him. The 
committee head has full powel' of dec'ision in such a case. 

In cases where voting cards are used, after the voter has cast his 
ballot a committee member stamps a seal on his voting card and cuts 
off one corner. All these corners must be retained as a ~eans of 
counting the number of voters. In cases where voting cards are not 
used, the voter must sign his name or stamp his fingerprint on the 
voters' list. 

Article 26.- At the conclusion of voting, the committee head must 
count the detached corners of the voting cards or the number of 
signatures and fingerprints and must check the number of ballots 
issued to determine number of voters. The result will be made known 
to the public and mentioned in the tally sheet. 

, 
The committee head will choose some of the voters present who can 
read and write to count the voteo, These persons will be seated 
four per desk. Each candidate is allowed to designate his own vote­
counter. The individuals will be assigned in equal numbers to each 
desk, 

• 
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The committee head opens the ballot box and has the enclosed envelopes 
counted. If the number of envelopes is more or less than the number 
of vote~s who have voted, this must be stated in the report. 

The committee head divides the envelopes among the desks. At each 
desk, the first vote-counter opens the envelopes and if he Ifinds the 
bellots do not show any of the irregularities prescribed in Article 
27, hands them to the second counter who reads the candidate's name 
aloud, The ballots will then be passed on to two other persons who 
will record the result on two separate tabulation sheets. 

Article 27.- The following cases can be considered invalid: 

a. Envelopes which contain nothing. 
b. Envelopes which contain papers other than the ballot 

issued. 
c. Ballots which are not in an envelope. 
d. Ballots with the candidate's name torn away. 
e. Envelopes contsining more ballots than number of the 

village council.members or hamlet chief and deputy hamlet 
chief to be elected. However if these excess ballots ~ll 
bear the name of the same candidate, this is to be ac­
cepted as one vote. 

f. Envelopes or b~llots Which show an erasure or additional 
words or signs . 

The head and one member of the committee must sign their names on in­
valid envelopes or ballots which'will be enclosed with Q report ex­
pl~ining why they were declared inVtllid. If they are not so enclosed 
the voting is nullified in those cases Where the invalid votes, if 
counted, would change the result. 

Article ,28.- As soon as tHe votes heve been counted, the committee 
in charge of the voting place affirms the result and signs all four 
(4) copies of the report. ' 

The committee head posts one (1) copy at the voting place, keeps one 
and immediotely sends the two other copies with complete documenta­
tion to the centrel voting station for the final result to be 
consolidated. 

Each village or hamlet has, depending on the election, one central 
voting station. 

With respect to the election of the village council, the main voting 
station of ea'ch village is at the ad!liillistrative committee office. 
For the e'lection of hamlet, chief and deputy hamlet chief the main 
voting station is the hamlet Office. 
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The connni tteein· charge of the main voting station is compris'sd Q1f. e head and an even number of m."mbers. The head and members are desi­gnated in accotdance with the procedure stipulated lin article· 22. 

The connnittee in charge of the main voting stationhes the teskof totaling,the: vote count, preparing report in three copies,and posting the tempClrary result in the village or hamlet. 

Articl(j, 29.- Within the limits of the.number of members tobe."lected for the village council, the candidates who win the. largest number of votes are declared elected. In case of D tie, the eldest cMdidate is declared elected. 

For the position of hamlet chief the candidate who wins the largest number of votes is declared elected. In those hamlets th!ilt require it, the candidate who wins the next most votes is declared elected as deputy hamlet chief. In case of a tie, the eldest candidate is declared elected. 

Article 30.- The election reports prescrib<!d in Article 28 must be sub­mitted to the Board described in Article 5 or 6 at least three days after the election dey. .' 

This Board reviews the voting file and announces .the final result. 

Article 31. - The result of' the election of the village council shall be ratified by a decisIon of the province chief. The decision of the province chief must be made known to the newly elected village council members at least three days prior to the expiration of.the term of the current council members. 

The result of election of hamlet chiefs and deputy hamlet chiefs shall be ratified by the dit:'~rict chief •. The election. result must 
b'e' sent to the newly elected h!ilmletchiefs ancjdeput;,ohomlet.' chiefs, at least three days prior to the expiration of current term of office. 

, ",-' 
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Cha:pter VI 

COMPLAINTS MID LAWSUITS 
Article 32.- Any voter or candidate in each village or hamlet has 
the right to file complaints about the election in his village or 
hamlet. Letters of complaint must state the sound reasons and 
will be sent in triplicate to the office of the Board chairman 
stipulated in Article 5 or 6 within three days following elec­tion day. Upon receiving a letter of complaint the Board will 
issue a receipt. The Board must immediately notify, through administrative channels, the candidate whose success raises an 
objection in any letters of complaint and must advise him that he has a period of 10 days in which to file a rejoinder at the 
office of the Board chairman. 
Article 33.- After the above period, all letters of complaint, 
rejoinders and reports of the election, together with the invalid 
ballots and envelopes, must be transmitted to the Administrative 
Court through the Special Commission for Administration. The committee may refuse to transmit the letters of complaint if 
it finds the complaint not well-founded. 
The Administrative Court will sit in judgement within one month 
from the date of receipt of the file. 
The judgement of the Administrative Court will be transmitted to 
the Special Commissioner for Administration, the local Province 
Chief and the concerned parties within a period of 10 days. Article 34.- Concerned parties may file an appeal against the 
judgeua$ of the Administrative Court before the Council of State. 
Appeals at law should explain the reasons and will be sent in triplicate to the Office of the Secretary General of the Admin­
istrati··e Court or Council of State within 10 days from the date 
of notification of the judgl.,cnt • 
A:p:peals. at law may be sent by registered mail; the date on the 
seal of the post office will serve as proof for the Council of 
State as to whcther the appeal at law is make within the pre­
scribed time limit. 

The party making the a:p:pealwhen sending his letter of complaint 
as stipulated . aoove,l!lustalso submit two copies of his letter 
to the local provincial administrative office. The prOvince chief must immediately notify the defendant by sending him one 
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copy of the letter of complaint and must advise him that he has a 
period of 10 days to send his rejoinder in triplicate directly to 
the office of the Secretary General of the Counci~ of State. After 
having made the above notification, the province chief must also 
advise the Secretary General of the Council of State. 

The Council will render a judgncnt within two (2) months from the 
date of receipt of the dossier. 

The judgment of the Council of State will be transmitted within 
10 days to the special Commissioner for Administration, to the 
local province chief and the parties concerned. 

Article 35.- Violations of the free and honest nature of the elec­
tion of village Councils, hamlet chiefs and deputy hamlet chiefs 
will be punished according to the provisions of decree-law No. 13/64 
of July 8/1964 modified and supplemented by decree ~aw No. 032/66 
dated September 1, 1966. 

Artia~e 36.- In cases specified in Article 35 Above, complaints must 
be sent to the local court of first instance or justice of the peace 
with extended powers within three (3) days following election day. 
The court will sit in judgment for the first instance not later than 
fifteen (15) days after the election day. 

If the candidate appeals or requests dismissal, the Court of Appeals­
or the Supreme Court of Appeals will render a judgment in the short­
est time possible. 

Article 37.- A candidate whose election is challenged before an ad­
ministrative court may assume office pending the rendering of a 
decision. 

If the complaint is brought before a Judicial Court, the candidate 
inVOlved may not participate in the Activities of the elective of­
fice if no court ruling has been made in the case. 

Article 38.- With respect to the election of the village adminis­
trative committee chairman, the handling of complaints and consi­
deration of letters of complaint will be carried out in accordance 
with the regulations in Articles 32 to 37. 

Article 39.- Election suits will be conducted in accordance with 
emergency procedures. Records of proceedings .end judgments per­
tainil)g toel,¥ctions will be exempted from fiscal stamps and regi­
stration fees .• 

• 
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Article 40.- In case an election result is mullified, the province 
chief or di.strict chief will, depending on the particular case, 
schedule another election within, a maximum period of three months 
from the date of the judgment. 

Article 41.- All expenditures for the election of village council 
members, hamlet cbiefs and deputy hamlet chiefs shall be financed 
from the village budget. 

Article 42.- This decree repeals and suspersedes decree No. 228/NV 
dated 8 of July 1964. 

All village councils, viUage administrative Committee chairnen, 
hamlet chiefs and deputy hamlet chiefs elected in the first elec­
tion pursuant to this decree, ahall assume their duties and shall 
replace the current village and hLclet administrations as soon as 
the election result is ratified. 

Article 43.- The Deputy Chairman of the Central Executive Committee, 
commissioners general, commissioners and province chiefs are char­
ged, each as to thet which concerns him, with the execution of this 
decree. 

This decree will be published in the official Journal of the 
Republic of Vietnam. 

Saigon, ~4 Dellember 1966 
S/Air Vice-Marshal 
Nguyen-Cao-Ky 
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LOCAL GOVERNMENT AND RURAL DEVELOPMENT: voluntary 
associations in hamlets: 

Republic of Vietnam Saigon, December 24, 1966 

Chai1'lllan of the Central 
Executive Committee 

No. 192-TT/DUHC CIRCULAR 

CHAIRMAN OF THE CENTRAL EXECUTIVE COMMITTEE 

TO: - Minister of RD 
Copies To: - Vice-Chairman of the C.E.C. 

- Commissioners-General, 
- Commissioners 
- Secretaries of State 
- Special Commissioners 
- Corps Commanders acting government deputies, 
- Prefects, Province Chiefs and Mayors. 

Subject: Organization of Popular Ass.ociations 
for Revolutionary Development. 

Under the plan for revolutionary development during 1967, the 
main purpose of your Comm.ission is the transformation of Old 
Life Hamlets into New Life Hamlets. I have the belief that 
these important activities require the direct cooperation of 
the population living right in the hamlets. To get maximum 
results from this direct cooperation, the population should 
be organized into associations to facilitate the distribution 
of tasks, the coordination, the management and support. 

Therefore, after the deliberations and consultations of the 
Army-People.' s Council, the Cabinet has approved the project 
on the organization of the popular associations for Revolution­
ary Development. Your Commission is requested to make all 
efforts to carry but this organization project according to 
the following main points: 

1. Policy. 

a. The Popular Associations for revolutionary development 
to be organized by the people themselves. The cadres only 

.. 
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prepare the ground. and the government only provides support. 

b. The Popular Associations for revolutionary development 
are to be organized only in the hamlets which are operated by 
revolutionary development cadre teams. 

c. The organization ~f Popular Associations for revolution­
ary development must be very simple, practical and reasonable. 

II. Organization and duties -

The Popular Associations have for duties the protection and 
construction of hamlets. 

A. Protection of hamlets. 
1. Each hamlet will be divided into defense zones, depend­

ing on t~e population number and on the terrain. 
2. All the citizens in the hamlet are enlisted into small 

groups according to the resistance abilities of each individual. 

B. Contruction of hamlets 

All youngsters, women and teenagers participate in the teams 
of youth, women and teenagers under the form of sections, inter­
groups and groups. 

III. Implementation Program 

This project will start from the beginning of 1967 according 
to the pace of the implementation of operations and activities 
led by the revolutionary development cadre teams. The cadre 
teams will stay in these hamlets until further order to share 
the activities of the revolutionary development Associations. 

IV. Supporting measures. 

a. Support to operations. 
The revolutionary development cadre teams operating in hamlets 
will take charge of supporting and guiding the operations of 
Popular Associations. 

b. Support in Logistics. 
The provincial, district, village and hamlet administrative 
levels will take charge of providing support in respect of 
logistics (weapons, ammunitions, medicines, allowances and 
rewards). 
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.Your Commission is requested to issue the necessary instructions 
for the organization of Popular Associations for revolutionary 
development in accordance with the above general instructions. 
other Commissions connected with the revolutionary development 
l'rogram are also requested to provide support to the General 
Commission for RevolutIonary Development in the execution of 
this mis s ion. 

The Central Authority in charge of this problem is the Direct­
orate of Popular Associations for Revolutionary Development 
which will be created within the Special Connnissariat for 
Administration directly placed under the General Connnission 
for Revolutionary Development. 

Signed: Air-Marshal NGUYEN CAO KY 

For the Chief of Cabinet, 
Deputy Chief of Cabinet, 

DAO XUAN DUNG 

• 
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LOCAL GOVERNMENT AND RURAL DEVELOPMENT: training of village and hamlet officials: 

RepublicQf Viet-Nam 
__ Special C::>mmissi:m f::>r Administrati::>n 

, 

• 

N::>. lo6/DUHC/HLTN 

To: All Pr::>vince Chiefs and MaYQrs 

Sub,ject: Organizatbn Qf Seminars and Training CQurses f:)r Village/Hamlet 
Officials. 

Re.ferences: - Circular No. 191-TT/DUHC ::>f Dec. 24, 1966 fr::>m the Prime 
Minister's Office. 

- Circular NQ, 96/DUHC/NC/6 ::>f Jan, 9, 1967 frQm SCA. 
Circular NQ. 3667-B/BNV/NC/14 Qf May 12, 1966 fr::>m the f::>rmer 
Ministry Qf Interbr. 

By the secQnd referenced circular, yQU are requested t::> push f::>rward the 
re::>rganizati::>n::>f villages and hamlets effective April 1, 1967 in::>rder t::> 
carry ::>ut Decrees N::>s, 198 and 199-SL/DUHC ::>f Dec. 24, 1966. 

In an attempt t::> help newly elected ::>r n::>minated ::>fficials efficiently 
perf::>rm their duties in acc·::>rdance with the new decree and thus fulfill the 
requirements Qf the rev::>luti::>nary devel::>pment prQgram f::>r 1967, yQU are request­
ed t::> c::>nduct a series ::>f seminars and training c::>urses f::>r the abQve-menti::>ned 
::>fficials in acc::>rdance with the f::>ll::>wing plan: 

I. - Ob,jecti yes. ::>f the Seminars and Training C::>urses 

F::>llQwing are the three main Qbjectives Qf the seminars and training c::>urses: 

1. Getting village and hamlet ::>fficials t::> understand the concept of aut::>n­
::>my and self-help devebpment ::>f the rural areas in acc::>rdance with tWQ 
decrees issued' Dec. 24, 1966 s::> that these ::>fficials will c::>ntribute in 
a p::>si ti ve way toward rest::>ring the p::>sitL)n::>f the village as a basic 
administrative unit within the nati::>nal community. 

2. Building new m::>des ::>f c:mduct and w:lrking meth::>ds in villages and ham­
lets based on principles ::>f dem::>cracy, s~ience, and pr::>gress. 

3. Pr::>viding village and hamlet ::>fficials wi~h adequate kn:lwledge f::>r 
carrying::>ut efficient rural administratiQn that will fully serve the 
pe::>pleand str::>ngly support the 1967 rural constructbn program. 

II.- Guidelines. to be Ad::>pted fQr the Organization Qf Training C::>urses 

In 1967, each pr::>vince must c::>nduct at least five trainingc::>uTses f::>r vil­
lage and·hanlletQfficials in acc::>rdance with pr::>grams mapped ::>ut by the pr::>v­
ince c::>ncerned and approved by the Rev::>luti::>nary Devebpment C:luncil. On an 
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average, each training course will last 15 days, and invJ1ve 90 scheduled hours. 

1. categJries Jf Trainees: 

The following officials will be gradually trained; giving attention tJ 
the priority order of listing: 

Chairman Jf the Village Administrative Committee, cJncurrent1y Member 
for Civil Status. 
Vice-Chairman ·Jf the Village Administrative CJmmittee, cJncurrent1y 
Member fJr Finance and ECJn~. 
Chief of SecretariatJf the Village Administrative CJmmittee. 
Hamlet Chief and Deputy Hamlet Chief. 
Member fJr Village Security, and Assistant fJr Hamlet Security. 
Member fJr Village InfJrmation and Civic ActiJn, and Assistant for 
Hamlet PrJpaganda /lg Ci vi c Actbn. 
Member Jf Agriculture. 

- Member fJr Social Welfare. 
- Deputy Chief Jf Secretariat fJr the Village Administrative CJmmittee. 

The number Jf trainees in a cou.rse must not exceed 60. TJ facilitate Jper­
atiJn and fJ11ow-up, each class shJu1d be divided intJ several sub-groups. 

2. Training Program 

The training program includes 90 h:>urs distributed generally as follows 
(detailed Mpics attached) 

- Introduction (Objective and meaning of the reJrganizat10n of 
village and hamlet administration) 

- Politics 
- Promoting g:>od conduct and working techniques 
- Revolutionary Development 
- Administrati:m 
- Technical fields 
- Practice 

: 2 h:>urs 
10 " 
10 " 
26 " 
20 " 
10 " 
12 " 
90 " 

This program is general in nature and applies tJ all admini.strative trainees. 
Later, after receiving the basic training, each official, depending on his res­
ponsibility, will receive more specialized training especially on finance, civil 
status, land, and population control. The SeA will take necessary steps with 
the relevant ministry or department to support the province with respect to 
these specialties; If need be, supplementary training courses will be held 
centrally. . . 

.. • 

• 

• • 
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3. Setting up the B~ard ~f Direct~rs and the Panel ~f Instruct~rs. 
Whatever ~fficia1 is in charge ~f the ~rganization ~f training c~urses will be kn~wn as Provincial Training Director. Under the general direct:l.on~f the Pr~vince Chief and Deputy Province Chief for Administr~tion, the Training Director is to play the active r~le in the implementation of the training 

pr~gram. 

As regards the problem ~f lecturers, the Training Director will cho~se qualified officials, consulting especially those who received instructor train­ing in Gia-Dinh from July 12 to July 25, 1966. The Pr~vincia1 R.D. cadre Group will be in charge of cho~sing lecturers f~r the Revo1uti~nary Development sub­jects. 

4. Training methods. 

As was demonstrated to Training Directors during the course in Gia-Dinh July 12 to 25, 1966, the training should be conducted in such a way as to be 11 ve1y, easily underst~~d, and attractive s·o as to help trainees achieve maxim­um results. 

The fo11~wing training techniques sh~u1d be applied in a modern way: 
Le.cturing, ~bservation t~urs, dem~nstrations, r~le playing, case studies. small gr:)Up discussi:ms, panel discussi:ms, symp~siums. seminars, practice under guidance, r~tating assignments, etc . 

In addition, purposeful use should be made of audio-visual aids such as blackboards, pictures, graphiCS, charts, flannel boards, slides, and moti~n pictures, if any. 

Part ~f such training aids are being developed by SeA, and after completi~n, will be distributed to each pr~vince for use. 

5. Training materials. 

Basic instructional materials are being prepared by central agencies and will be gradually sent to all provinces bef~re the opening of training courses. 
However, you are requested to remind lecturers to check thetrai'l'ld.ng mater­',a1s, and to provisi:mally amend them in keeping with the local si tuationand ",ircumstances bef~re presentation to trainees. , . 

M~reover, this Special Commission is reprinting the "Manual ~f V1llage/ et Administration" and this manual will be distributed to provinces upon mp1eti:m. 



• 78 -

6. Evaluation and follow-up ~f training 

In an attempt to estimate ~he results of training and gain experiences for 
the improvement of future training, every training course must be evaluated. 

The obilective~f evaluation is as follows: 

- Assessing trainees both individually and collectively in relation to their 
achievement of course objectives at an appropriate level. 

- Assessing the appr~priateness ·of programs, techniques, and training mater­
ials used. 

- Giving assistance t::> the Panel of Instruct'Jrs s·o that it can gain more 
from the training experience. 

Moreover, each province is requiI'ed to establish a unit c::>mp~sed ::>f the 
Deputy Province Chief for Administrati::>n, the Training Director and Chiefs ::>f 
Provincial Services c::>ncerned, t::> take charge of f~11::>wing up the trainees 
after their training and their return to village for resuming their duties. 
!rhis fo1l::>w-up is not::>n1y a means :)f bec::>ming aware of the trainees I impr~ve­
ment in knowledge, technical ability and skill, but a1s::> of assisting them t::> 
obtain the c::>nditi:Jns required f::>r the applicati:Jn of what they have learned. 

7. Operating Expenses 

Each province will be a110ted funds needed t::> c~nduct five training courses 
in accordance with budget f::>rms Hc6 previously approved by the Central RD C::>unci1 

The formula used in calculating training expenses is as follows for each 
course: 

- Boarding a11::>wances for trainees 
60$ per day x 15 days x 60 trainees 

- Remuneration for lecturers 
100$ per hour x 90 hrs 

- Organization expenses (office 
supp1ies,miscel1ane~us, etc.) 

Total 

54,000$ 

9,000$ 

1,000$ 

64,000$ 

Total expenses for each province to hold 5 training courses: 
64,000$ x 5 320,000$ 

The above expenses are covered by the RD budget. Detailed procedures 
f·or fund allotments, disbursements and controls will be disseminated later. 

• 

• 

• 
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III. Organization of Seminars (for elected council members) 

To help Chairmen, Vice Chairmen and Village Council Members fully understand their duties, powers, and management methods and know how to cooperate effectively with Village Administrative Committees, every province will organize seminars es­pecially for them after completion of the election of these Councils and Committees, i.~ from May 15 to May 31, 1967. 

Each seminar will last about 5 days and will involve apprOximately 30 hours. Participants must not exceed 80 for each seminar. 

Organization expenses will be provided by SCA upon request of the province concerned in accordance to the following standards: 

- Organization expenses 
- Remunerations for Lecturers 

100$/lh x 30 hours 
Total 

5,000$ 
3,000$ 

8,000$ 
In addition, during seminar period of 7 days (includes one day for coming and one day for return), seminar participants are entitled to travel allowances defined in article 41 of decree No. 198-SL/DUHC dated Dec. 24, 1966. 
Procedures for evaluation and follow-up are the same as outlined for training courses. 

Later on, after all village/hamlet bodies have been reorganized we will issue instructions concerning the organization of move extensive seminars ~ng Village CoUncils, Village Administrative Committees, and Hamlet Executive Committees, and if need be, with lower level employees attending. 

IV. I!!lJ.llementation program. 

In accordance with the scheduled reorganization program, the elections of Village Councils will be carried out from April 2 to April 30, 1967, and the elec­tions of Hamlet Chiefs, from May 14 to June 12,1967. Moreover, the establishment of Village Administrative Committees and Provi&i.ol:lal Executive Committees will be implemented'from April 1 to July 1967. 

Consequently, the training program of Village/hamlet officials is scheduled as follows for each province: 

- Course I (Training) 
(From April 15 to April 30, 1967). 

- Newly elected Chairmen of Village 
Administrative Committees 
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- Chairmen of Provisional Village Administrative Committees 
- Vice-Chairmen of Village Administrative Committees, concurrently Members for 

Economy and Finance 
- Chief Clerks of the above Village Administrative Committees. 

- Course 2 (Training) 
(From May 5 to May 20, 1967). 
Composition of trainees as mentioned above· 

- CourSe 1 (Seminar) 
(From May 25 to May 31, 1967) 
Newly elected Chairmen, Vice-Chairmen, and Members of Village Administrative 
Committees 

- Course 3 (Training) 
(From June 1 to June 15, 1967) 

- Elected Hamlet Chief and Deputy Hamlet-Chiefs 
- Hamlet Chiefs and Deputy Hamlet-Chiefs recently nominated 
- Members for Village Security and Assistants for Hamlet Security. 

- Course 4 (Training) 
(From June 20 to July 5, 1967) 

- Remaining Hamlet Chiefs and Deputy Hamlet-Chiefs 
- Members for Village Propaganda and Civic Action, and Members for Village 

Agriculture and Social Welfare. 
- Deputy Chief Clerks of Village Administrative Committees. 

- Course 5 (Training) and Course 2 (Seminar) 

These programs are conducted by each province Villages/hamlets where adminis­
trative bodies are newly established after completion of pacification or after the 
elections of additional Village Council in the area where standards have been re­
cently met. 

In cases one or two additional training courses are required ina given pro­
vince, SCA can consider this matter individually and allot funds for this purpose. 

In managing its training courses, each province has full power to decide the 
schedule, the training program, the composition of trainee, groups and the compo­
sition of Board of Directors as well as of Instruction Panel. To facilitate fol­
low-up, copies of decisions must be submitted to the Ministries of RD and SOA, one 
copy to each. 

• 

• 
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At th e end of eflch month, every province must submit a report in accordance with the form attached. 

During the training period, the SCA will send Inspectors on Controllers from Central to each province to follow up, and prOYisionallr assist if need be • 

To implement the scheduled program, each province must immediately take the following measures: 

Organize its Training Unit and place an appropriate number of key of­ficials at the disposal of the Training Director. 

Coordinate all Chiefs of Services within each province in their contribu­tions to the program, documentation, and training methods. 

Refurbish or repossess the In-Service Training Center (if any), making an inventory of eqUipment and shelves of books provided for in-service traiLing purposes. So that training activities may begin from March 1, 1967. 

The above instructions also apply to municipalities even though their admin­istration has not yet been reorganized. The Central RD Council has approved the allotment of funds to organize, training in municipalities for 1967. 
• The above is only an outline for organizing training courses and seminars for village/hamlet Officials. We think you can recognize that training is of highest importance. The entire program for reorganizing village/hamlet administration • under the two decrees issued Dec. 24, 1966, may be successful or not depending on results of the above-described training. 

You are therefore requested to give a great amount of attention to this matter in 1967, and to vigorously instruct all Training Directors, District Chiefs, and other provincial officials concerned at all levels to devote their best efforts so as to eppropriately support all reorganization measures in accordance with the policy adopted by the Prime Minister as stated in circular No. 19l-TT/DUFC dated Dec. 24, 1966. 

Enclosures: 

Distribution: 

sis Nguyen van Tuong 
Special Commissioner for Administration 

Training Course Outline. 
Form for Reports on Training Programs 
Form for Reports on Training ActiYities. 

- Office of the Chairman of National Directory. etc. 
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1/9/1967 

COURSE OUTLINE 

Training program for village/hamlet officials 

-------000-------
1. Introduction (2 hours) 

Position of the village in the local administration: 

Objective and meaning of the reorganization: 
of Village/hamlet administration. 

II. Politics (10 hours) 

Assessment of the present situation in the rural area of 
Vietnam: 

Understanding the enemy 
A. Communist policies and methods 

Understanding the enemy (cont'd) 
B. VC's war of invasion of South VNl 

Understanding the enemy (cont'd) 
C. Dissension within the communist ranks: 

Understanding the policies adopted by the Government of the RVN 
- Government's action plans: Analysis of main pointsl 

- Government's action plans (cont'd) 
- Overall results and preepects: 

- ASSistAnce from Allied Nations in the anti-communist 
war waged by the Vietnamese people. Advantages for the 
rural areas. 

Gover~ent's Chieu Hoi policy 

. III. Promoting Good Conduct and 
Working Methods (10 hours) 

What is democracy? What should village/hamlet officials do 
to bring e spirit of democracy into reality? 

kctivities among the people: 
- People's thoughts and viewpoints 
- Popular psychology 
- Techniques of talking to the people 
- Techniques of motivating people. 

'. 

• 

lh. 

1" 

1.30h 

1.30h 

1.30h 

• 1.30h 

• • 
lh. 

lh. 

lh. 

lh • 

lh. 

3h. 

• 
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Public relations 

Ways of making decisions and settling problems: 

Conciliating disputes 

Organizing village/hamlet offices 

Comportment; morality and ways of working to be adopted 
by village/hamlet employees. 

IV. Revolutionary DeveloEment (26 hours) 

Topic 1. Outlines of the organization and management: 
of the RD system from the Central to localities 

TOEic 2. RD policy: 
A. Conoept on rural construction 

TOEic 3. RD policy (cont'd): 

TOEic 4. 

TOl>ic 5. 

B. Techniques applied to R.D.: 
- Hamlet construction 
- Hamlet defense 
- Organization of people's intelligence 

Hamlet self-help projects: 
Implementation prinCiples and 
financial procedures. 

Hamlet schools: 
Implementation principles and 
financial procedures 

Tgpic 6. Outlines of , New Life Development under the R.D. program: 
Agricultural Affairs, Animal Husbandry, Fishery. 

TopiC 7. Organization and duties of Provincial RD 
Cadre Groups and teams. 

Topic 8. Working techniques of various types of technical branches: 

A. Chief affairs 

T0J2ic 9. B. Mot! vation people:: 
. . . 

TOEi c 10; O. ' 'New Lite, Development : 

TOEic ll~ , Organization of Ci vilian, groups 

lh. 

lh. 

lh. 

2h. 

lh. 

lh. 

2h. 

4h. 

2h. 

2h. 

2h. 

2h. 

3h 

2h. 

3h 

3h. 
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V. Administration (20 hours) 

Topic 1. General concept of political and administrative organizations of 
the Nation: 

Topic 2. 

Topic 3. 

!l'opic 4. 

Topic 5. 

A. 
B. 

Public authority 
Composition of government, outlines of duties of each 
ministry and assistance from key central agencies to 
rural areas. 

Local administrative structures: 
Province: Province chief, Provincial Administrative 
Office, Technical Services, and the Province Council 

Districts, Cantons, and Technical Branch Offices 

Organization of village administration 

- Village Council: Composition, election procedureS, 
limitations on power, management, and responsibilities 
toward the people. 

Village Administrative Committee: 
Composition, nomination procedures, limitations on power, 
management, end interests. 

Topic 6. - Relation between the Village Administrative Committee 
and the Village Council . 

Topic 7. 

- Relation between the Village Administration and that 
. of district, province, and central government. 

Village Administration: 
Hamlet Chief, Deputy Hamlet Chief, and Assistant; 
election procedures, nominations, powers and interests. 

:.2h. 
:2h. 

: 1h. 

: Ih. 

:lh. 

: Ih. 

: lh. 

:lh • 

Topic 8. Basic /idministrative procedures: ·lh. 

Topic 9. 

Different kinds of licenses, certificates, and authentications 
within the village and hamlet's competence. 

Measures to control the population: 
i eX entification cards, family registers, interfamily 
organization. 

Topic 10. How to organize an election. 
General procedures, organization and management 
of polling rooms. 

lh. 

: Ih. 

• 

• 

• 

• 
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General concept of Administrative and judicial :lh. police. Limits of the village/hamlet authorities's rights of detention and house-searching. 
Office writing. 

Study of a problems; Preparation of reports :lh. 

VI. Technical Programs (10 hours) 
Land policy of the government 

:lh 
Cooperatives end Agricultural Credits :lh. 
Rural public works: Building roads, digging canals, :2h. constructing dams, drilling wells, building bridges, etc. 
Economic development (emphasis to be put on general :lh. guidance, not techniques). 

Cultural and Social Welfare problems: Ih. Education: Elementary education, popular education, and adult education,etc. 

Health: Dispensaries, first-aid, midWifery, sanitation, infirmaries, rural health, etc. 

Youth, Sports, and Social Welfare 

RefUgees from communism 

VII. Practice (12 hours) 

: lh. 

: lh. 

:2h. 

To be arranged by each province based on local requirements and conditions. ~hree points should be stressed: 

- Promoting good conduct and working techniqu.as - Rural construction 
- Administration. 



I. 
II. 

III. 
IV. 
V. 

VI. 
VII. 

Introduction 
Politics 
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Recapitulation 

Promoting good conduct and working techniques 
Revolutionary Development 
Administration 
Technical programs 
Practice 

Total 

2 hours 
10 hours 
10 hours 
26 hours 
20 hours 
10 hours 
12 hours 

90 hours 

• 

' . 

.. 
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REFUGEES: problems and policies: 

I. INTRODUCTION 

•••• I • • I.' ••••••••• I •••••••••••••• I •••••••••••••••••••••••••••• 

3. A disturbing feature of events during the quarter was that 
the population in temporary refugee shelters rose from the 
figure of 500,732 at the end of June to 574,992 by the end 
of September •••• 

4. The general logistical situation had so improved that in 
most localities emergency needs of any sudden increase in 
the numbers of new refugees could be met from local or re­
gional stockpiles without rush shipments from Saigon ••••• 

5. During the quarter the transfer of responsibilities for GVN 
refugee programs at the provincial level to the new Special 
Commission for Refugees was completed •••• 

.... it was no small achievement that a general hiatus in GVN 
refugee programs was averted. As the quarter ended some 
slow progress was evident in furnishing administrative 
support. A representative of the Special Commission for 
Refugees (SCR) had been appointed in each province ••• and 
provincial offices were being organized and gradually 
staffed with the necessary cadre .•••••••••••••.•••••••••• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

8. There was further indication that the flow of refugees 
away from the areas under their control was of concern to 
the VC. It is inevitable that such a drain of manpower 
and population is of consequence, particularly as the 
possibilities for infiltrating GVN territory become more 
restricted. There was no definite evidence of an overall 
policy to attempt to terrorize the refugees as a preventive 
measure against a transferral of allegiance. On the other 
hand, during the quarter there was an increasing pattern 
of local reprisal action against refugee groups. The motive 
of these attacks was apparently to force the refugees to go 
back to their villages to harvest crops •••• 
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II. GVN POLICY AND PROGRAMS FOR REFUGEE ASSISTANCE • 

•••• • The following extracts from the Policy Guide.lines for 
1:2§§. (an operational handbook) illustrate the main goals 
established by SCR: "Regardless of the groups to which 
they belong, all persons when they enter GVN territory 
to ask for shelter, should have their immediate needs 
satisfied for: temporary shelter with a minimum of sani­
tation facilities; daily food rations; mosquito nets, 
blankets, sleeping mats and kitchen utensils; preventive 
and curative medicines; schools for the education of thdr 
children. However, social assistance is of a temporary 
character designed to assist people at the initial stage, 
when they still feel lost and far away from their homes. 
In order to avoid that people become demoralized or 
dependent, the authorities concerned should create favor­
able conditions so that re~~ees will have employment 
and be transformed into a productive element. In order 
to achieve this goal, the authorities should apply the 
following procedures: 

- Registration of the refugees in order to select a number 
of youths who have ability and initiative so that they 
would attend training classes. 

- Opening of vocational training classes at temporary center, 
or at resettlement sites so as to direct the women, youth, 
and children toward the learning of handicrafts, such as 
hat making, mat or doormat weaving, tailoring, etc. 

- Encouraging people to start home handicrafts by providing 
them with initial capital. 

- Relocating people in special resettlement sites in order 
to develop agriculture, fishing and animal husbandry. 

- Contact with the Labor Service in order to find employment 
for refugees at construction sites or in other branches 
which need workers." 

••••••••••••• to ...................................................... . 

III. TECHNICAL GUIDELINES TO THE GVN 
................................................................................................................... 
a. Emergency Relief 

Overall there was an improvement in the prOvision of immediate 
assistance to refugees newly arriving in GVN-controlled 
areas •••• mainly because of the better logistical situation ••••• 

'. 

• 

• 

• 

• 

• 
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b. The Intermediate Stage of Temporary Care 
During the quarter the Special Commission' s program for 
improvement of conditions in existing temporary center 
was successful in several provinces and slow in starting 
in others. At the end. of the quarter 82 wells, 401 
latrines, and 150 kitchen units were reported as completed 
or under· construction ••••• 

c. Education 
From the originally authorized program and supplementary 
refUgee classrooms in 1966, a total of 131 were reported 
as completed by September 30, 1966 and 65 others were under 
construction. This represents 62 percent achievement of 
the target program ••••• 

d. Health and Sanitation 
•••• (The agreement between the Special Commission for RefUgees 
and the 'Commission for Health concerning the 1967 health 
program for refugees is printed in the pages immediately 
following this item. 

the editor.) 

e. Community DevelOpment 
•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

The first 50 prefabricated buildings arrived in country during 
the quarter to be situated near clusters of refugee camps as 
community and training centers •••• by the end of 1966 most 
should be functioning with generators and film projectors ••• 
and radio sets .... 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

g. Vocational Training 
As the quarter ended, the beginning of substantial progress 
in the launching of short-term vocational training courses 
for refugees was being made. Courses had opened at technical 
schools in each of the four regions with the following enrol­
lments: Da Nang - 253; Ban Me Thuot - 40; Phu Tho - 41; and 
Vinh Long - 43. Courses at Da Nang had begun during June 
and some students from the three-month courses had already 
left for employment. In addition, preparations were under 
way for the initiation of similar courses at Qui Nhon ••••• 

Apart fram these courses at secondary technical schools 
• operated by the Ministry of Education, the Special Commissariat 

for Refugees was making arrangements to finance programs to 
begin in the next quarter at provinCial rural or technical 

• 
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trade schools in Quang Ngai, Kien Hoa, and Dinh Tuong. 
Additionally, Refugee Relief Service Chiefs were preparing 
for small~scale training courses in other provinces. 

h. Registration 

Registration activities were continued or initiated in 
six provinces so that by the end of the quarter 19,867 
families had been interviewed. The data from these inter~ 
viel'ls is being IBM processed by the GVN National Institute 
of Statistics ••••• 

The age and sex structure of the refugee population clearly 
shows the shortage of adult males ••••• 

By western standards the labor force potential among the 
refugee Dopulation is very weak ••••• 

i. Resettlement 

In the quarter 61,200 refugees were moved to resettlement 
sites, less than half of the number of new arrivals. Only 
25,900 of this total represented resettlement in Regions 
I and II, where there are the greatest concentrations of • 
temporary refugees and where there is at present an acute 
shortage of secure, arable land. . . . . . . . . . . . . . . . . . . . " .......................................... . 

VII. CONCLUSION 

••• there was no foreseeable diminishing of the refugee 
problem in Vietnam. In fact, it was of increasing dimensions 
because the number of temporary refugees had swollen by new 
arrivals, in excess' of the numbers assisted to resettle or 
to return to their original villages, among the older refugees. 
In existing circumstances, no chenge in this general trend 
could be predicted for the future ••••• 

(Excerpts from VIETNAM REFUGEE 
STATUS REPORT, July l-Sept 30, 
1966, Refugee Division, Office 
of Civil Operations, America.n 
Embassy, Saigon.) 

• • 

• 
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REFUGEES: the health progra.nl for 1967: 

AGREEMENT 

Between the Special Commission for Refugees 
and the Commission for Health, Concerning the Refugee 

Health Program 

I. Objective: 

This Agreement aims at the health facilities in the 
temporary refugee Ca.nlPS, the refugee camp and special 
settlement hamlets of dommunist refugees, those are 
in working or will be established. 

However. people Who live around those areas even not 
refugees. may benefit from the above mentioned health 
facilities. 

II. Standard: 

Each temporary refugee camp or refugee station which has 
more than 500 people, and Which is over three kilometers 
far from a present health station, may be provided a 
medical cabinet. Another Agreement will define the 
regulation of supplying and handling that hamlet medical 
cabinet ( a first-aid chest complete with supplies.) 

Each. special refugee hamlet with more than 10,000 people 
will have a hamlet Dispensary - Maternity that .is handled 
by a rural midwife, a hamlet health worker and a laborer. 

Special cases will be decided by the Special Commission 
for Refugees after concurrence with Ministry of Health. 

III. Buildings: 

1. Structure: Copies the attached plan of the Commission 
for Health (furnished with water system, electricity, 
latrine, well). 

2. Location: The Office for Refugees from Communism will 
agree with ~he Health office about building locations. 
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3.' construction exPenses: Basically, construction 
expense for a hamlet dispensary - maternity is 
350,000$ piastres adding the increased living 
expenses, and will be funded by the Special Com­
mission for Refugees. 

In addition the Special Commission' for Refugees 
will contact USAID to ask about supplies for building 
hamlet dispensary - maternities. Each hamlet 
dispensary - maternity will be provided for by: 

- 310 bags of cement (unit weight: 50kgs) 
- 160 sheets of fibro-cement (90 x 152) 
- 600 kg. of'iron bar 

The Office for Refugees from CommMnism will be in 
charge of building, under the control of the Province 
Chief and Mayor. 

4. Number of location that is planned to be built: In 
FY 1967, 15 Hamlet dispensary-Maternities are to be 
built. 

IV. Equipment and administrative exPenses: 

1. \/ooden furniture: supplied by the Commission for Health. 

2. Special instruments and medication, supplied by the 
Commission for Health. 

3. Administrative expenses (office supplies, oil, soap ••• ) 
supported by the Commission for Health. 

V. Personnel: 

- Rural Midwife: Training period: 12 months 
- Hamlet Health worker: Training period: 2 months 

The Commission for Health is 'in charge of training. During 
the training period, Rural Midwife and hamlet health worker 
trainers receive an allowance of 1,200$ piastres per month, 
supported by the Special Commission for Refugees. 

In addition to above mentioned allowance for trainees, the 
Special Commission for Refugees also supports 

- Each Rural Midwife and hamlet health worker trainee 

• 

• 

• • 

• • 
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in the amount of 1,000$ piastres to make two blouses, 
and 400$ piastres for transportation expenditures. 

_ Each course for each Hamlet Health Worker 
(1,000$ x 2 months) = $ 2,000 

_ Each course for each Rural Midwife 
, (1,000$ 'x 12 months) .12,000 

for expense of training. 

Recruitment: (by the C,ollJlllission for Health) Requirements 
for recruitment. 

_ Rural Midwife: Must be graduated from the Rural 
Midwife Course, organized by the CollJlllission for Health, 
or have a Special Certificate accepted by the 
CollJlllission • 

. _ Hamlet Health Worker: Must be graduated from the 
Hamlet Health Worker Course organized by the CollJlllis­
sion for Health, or have a Special Certificate ac­
cepted, by it. 

Laborer: Recruitment of females is suggested with 
priority to widows and orphans of soldiers who died 
for the country and to local refugees who fled from 
communist areas. 

3. Salaries: 

Fixed Salary: . 
$ 2,500 per month + 30% increase Rural Midwife 

Hamlet Health Worker 
Laborer 

: $ 2,500 " + 30% " 
$ 1,500 " + 30% " 

To Rural Midwife, salary may be changed according to 
regulations set up later. 

These fixed salaries and transportation expenses are 
to be supported by: 
_ Special CollJlllission for Refugees in the first year. 
_ the hamlets during the sedond and subsequent years 

VI. Improvement facilities: 

During the first year, the Special Commission for Refugeeb 
will improve or repair buildings. From the 2nd year on, 
the Commission for Health will be responsible for this. 

VII. General rules: 
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VII. General rules: 

In planning for buildings of temporary refugee C8JllllS, 
settlement camps, and special settlement hamlets, the 
Refugee Service/Bureau will discuss needs with the 
local health service and submit to the Province Chief/ 
or Mayor, who will ask the Special Commission for Refugees 
for funds to carry it out. Regulations for disbursing 
will be decided by the Special Commission for Refugees 
according to the Refugee, Settlement, or Special Settle-
ment Program. . 

The Commission for Health will order the loc.al health 
service to continue sending Mobile Health Teams to 
temporary refugee camps in order to supervise and assist 
in carrying out the following urgent activities: 

- Drinking water supplying 
- Installation of public latrines 
- Burning or burying garbage 
- Immunization against communicable diseases 
- Maternal and Child Health Protection 
- Health Education 

The Special Commission. for Refugees will set up teams for 
various activities to strenghthen health facilities for 
Refugee Camps. 

Commissioner for Health 
Dr. Tran Lu Y 

Saigon, Oct. 25, 1966 
Chief Special Refugee Department 
Dr. Nguyen Phuc Que 

• 

• 
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REFUGEES: the 1967 program 

Date: November 23, 1966 

SCR COMMUNIQUE No. 4112-TNCS-KH-TK 

To: - All Chiefs of Province and Mayors 
- All Refug~e Relief Chiefs of Service and Bureau 

From: Dr. Nguyen Phuc Que 
Special Commissioner for Refugees 

Subject: 1967 REFUGEE RELIEF ASSISTANCE AND RESETTLEMENT }'ROJECT 

In contrast with 1966, in 1967 both the Temporary Relief Assistance Program 
and the Resettlement Program will be plsced under the management of a 
unique central government agency which is the SPECIAL COMMISSION FOR 
REFUGEES. Therefore, it is necessary for the Resettlement, Land Clearance 
and Refugee Education Programs to be detached from the Provincial and 
Municipal Rural Construction Project for amalgamation with the SCR Tempo­
rary Relief Ass:l.stance Program to form a new project called the "REFUGEE 
RELIEF ASSISTANCE AND RESETTLEMENT PROJECT." 

Following are directiv$which all Provincial and Municipal Administrations 
and Refugee Relief Services and Bureaus are required to observe so as to 
permit a correct implementation of the 1967 Project in accordance with the 
SCR Refugee Relief Assistance Policy. 

I. Coordination of Refugee Relief Assistance and Resettlement (RRAR) 
Activity with local government agencies: 

Of particulsr concern to the GVN is the ever-growing influx of persons 
seeking refuge from Communism which has created a medium for a hot poli­
tical contest with the VCs. A triumphant emergence of GVN from this 
struggle will have a strong influence on paCification, on economic develop­
ment and democratization in the countryside. 

Aimed at such important targets, the program of activity will be burdensome 
and complicated. Therefore, coordination of effort between the Refugee 
Relief Service or Bureau (RRS or RRB) and the Provincial or Mun1clpal Rural 
Construction Council (PRCC, MRCC) is required for plsnning and carrying out 
the Project. 



Following is the progression of project programming. 

1. First, the 1111S'or i~{8 should seek the advice of the Provincial or 
~1unicipal, and District j,dministrations and of Technical Services to work 
out an estimate of the coming year's refugee conditions and the Province's 
ability to cope l'lith this prospective situation. 

2. The second step is to plan the various programs of the I'roject 
(see Project Programming Method) and bring it up for debate at a PRee 
meeting. 

3. p.fter du."" endorsement of the tenta.tive Project by the PHee or 
l111ee, it will. be forwarded to the sen for evaluation through the Tactical 
Zone Hee and Hegional nee. 

4. Upon eventual approval of the Froject by scn, the HilS or .illB will 
prepare a detailed budget needed to cover the activities of the First 
Quarter so that the SCH will be ablll to release an i.mprest fund to the 
Province for implementation of the Project. 

II. 1967 Froject Purport .and Guid~lin~: 

To date, it has been noticed that the frovinces have not acdeved a good 
command of the refugee rel!.ef operl\tion. As a consequence, refugee popula·· 
tion reports (number of refugees returned to original village, number of 
resettled refugees, number of refugees living in temporary shelter, number 
of temporary camps, number of resettlement centers, total number of refugees) 
and payment of temporary relief allowance reports submitted by the provinces' 
are usually inaccurate. The main reason for this erroneous reporting is 
that all refugeos receiving relief assistance have not been concentrated 
into designated locations for an easy control. 

In 1967, the relief assistance and resettlement operation will be governed 
by the following fundamental principles: 

1. Only refugees living ::'n temporary camps will be paid temporary 
relief allowances. If there are no temporary cc:.mps in a province or if 
there is not sufficient Gpace at eYisting temporary camps to harbor refugees, 
the province will L:IVe to accommodato them in public housing facilities, 
temples and pagodas. Persons coming in GVN··cont:rolled areas for refuge but 
chOOSing to settle do~m on their own in scattered groups in various hamlets, 
will be registered for reRo_J;:~lng b~_ wiJ]. not be e}J~~le .~eceiving 
relief pa.yme.!lt&.. 

2. The reHef assistance operation should be conducted efficiently 
and aimed at winning the heart of the rural people. Therefore, apart from 
provision of cash allowance and comtlodity support, it is necessary to 
encourage refugess to take part in the Hefugee Hamlet Construction Program, 
Handicraft and Vocational Training Program, Education Program, Vevelopment . 
hogram. (This part of the Projoct will be the charge of Hobile Worker Teams) 

• 

• 

, 
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3. Resettlement allowances will only be paid refugees who, out of 
their own free will, desire to be resettled in Refugee Hamlets. Whether 
their place of resettlement is secure or not, individually';'rssett],:edrefugeeswill 
not be entitled to allocation of relocation grants. 

4. Refugee Hamlets will be constructed only in secure areas and at 
locations which are favorable to installation of a defense network and to 
land and surface' communication, and which offer potential rosources -- e.g., 
spacious land for farming, animal husbandry; proximity to industrial enter­
prises with plenty of employment opportunities for refugees -- that enable 
resettled refugees to attain self-sufficiency in a short time and lasting 
prosperity in the future. 

5. Refugee Hamlets ~Jith a concentration of 150-200 families will be 
readied for conversion into NLHs. The implementation of a Refugee Hamlet 
construction project will consist' of three phases: 

Phase I: Preparatory ~c:ivities: 

a. Census and classification of refugees for eradicating Connnunist 
subversive agents and finding out the aspiration of refugees to send them 
to Refugee Hamlets, or vocational training courses, or back to original 
villages. 

b. Organization of ccllective activity to encourage refugees to 
take a part in refUGee hamlet construction and to train them in institution 
of a democratic ~Iay of life. 

c. Implementation of procedures for compensatory payment of 
impressed land and crop losses incurred by the requisition and for rental 
of land for establishrJent of Refugee Hamlets -- resettlement sites which 

, have been picked before project programming and endorsed by the TZRCC, 
Regional RCC and CRCC. 

These preliminary works will be done while refugees are still living 
in Temporary Cronps. 

Phase II: Hefugee Hamlet Copstruction: 

a. Housing construction. (Housing units will be built by refugees, 
or by the local government then allocated to each family) 

b. Construction of Refugee Hamlet HQS and auxiliary facilities 
(classrooms, Health center, wells, latrines). 

c. Allotment of salt, rice, seeds, seedlings, livestock, farm 
implements, fishery equipment. 
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Phase III: Refugee Hamlet Consolidation and Development: 

a. Promotion of a new spirit 
b. Organized popular struggle against the VCs 
c. AdLdnistrative and popular organization 
d. Eradication of illiteracy 
e. Assault on diseases 
f. Land reforms . 
g. Agriculture and cottage industry development 
h. Internal communication network development 
i. Rewarding privileges f~r combatants 

Phase III activities are aimed at laying the democratic groundwork and 
promoting a long-range economic development. These activities, however, 
fall within the competency of Rural Development cadres. 

Therefore, on completion of Phase I and Phase II within a maximum period of 
12 months during which refugees are entitled to receiving relief assistance, 
the Refugee Hamlet will become a New Life Hamlet and cease to be the object 
of SeR support. 

III. 1967 Budget Pl~!!ydng: 

Within the domain of field operation. the 1967 Project will comprise three 
parts: 

Temporary Relief Assistance 
Resettlement 
Cottage Industry and Vocational Training 

Each part will consist of a multiplicity of programs, and it is necessary 
for the province to base its estimation of a budget for each program on the 
local refugee situation and its own rcsettlment potential. The planning of 
budget will be made in conformance ~rith the following criteria. 

Part I - ~~~ry Reli£f~~~stance: 

1. !emporary Re~}~f Assistance Program: 

a. Cash allowance: The province will figure out an estimated 
total number of persons who lnay seek refuge in 1967. The fund needed for 
payment of tenporary relief allm·rance to these persons will cover a maximal 

. period of two months on a basis ·of VN~ 10 per person. 

b. Commodity support: Usually, relief commodities are provided 
by USAID and domestic and foreign voluntary agencies. Based upon the worth 
of commodities which have been distributed during 1966, the Province will 
plan the budget needed for 1967. 

• 

• • 
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c. §Recial assistance (Fire, natural catastrpphes, VC t~rrorism): 
This is so~ial welfare assistance which used to be provided by the Commission 
for Social Welfare. However, if the above disasters affect refugees who. 
. are still entitled to receiving refugee relief assistance, a special assist­
ance will be granted by the sca in accordance with the criteria prescribed 
in the SCR Communique No. 1571-TNCS-CT-TC-2 dated July 14, 1966. 

2. Temporary C~Q.s?nstruction Pr.:2B!~ - 91UTERIA: 

• 150 housing units per camp at a cost of VN&) 5,000 per unit. 

• The budget planned for construction of new temporary camps in 
1967 will be based on the province's present accomraodation potential in 
proportion to the estimated number of prospective refuge-seekers in 1967. 
Beginning with 1967, only refugees.living in temporary camps will be granted 
temporary relief payments. 

• For vindication of the budget planned, the tentative 1967 
temporary camp construction project will be accompanied by a list of exist­
ing camps and new camps planned for 1967, a sketchy map of camp locations· 
in the province (Appendix II). 

a .. lrJell: 5 wells per camp at the rate of VN$ 2,500 - 3,500 
per well. 

b. Latrine: 30 latrines per camp at the rate of VN$ 1,000 - 1,500 
per latrine. 

c. Hedicine cabinet: 1 medicine cabinet per camp at the rate 
of VN$ 1,000 per cabinet. The refugee teacher will take care of the medicine 
cabinet and be paid a r.o·-ass1.unption of duty allowance of VNi: .. 500 a month. 

Construction & furnitura 
Honthly t<Jacher salary 
Pupil supplies (VN:p 10 per sturlem 
a month for 6 months) 

25,000 VN$ 
2,500 

1. Resettlement Al101'lanCes: The Province will make an estimation 
of the nUmber of refugee fa.milia-a to be resettled in 1967, the number of 
families which the Province will be able to resettle within the province 
and the refugee surplus to be resettled in special resettlement centers. 

• CRITERIA: • 1111$ 5,000 housing allo~/ance per FAJ-lILY 
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6-month rice allowance (at the rate of VN$ 10 per 
kilogram of rice and on the basis of 15 kilograms 
per adult and 10 kilograms per child under.2 years 
of age a month) 
Salt allowance {for Montagnard refugees only: 
(7.50 VN$ x 20 kg) VN$ 150. 

Surve~ing and staki.ng: VlJ$ 10,000 per hamlet . 
Clearance and leveling: VN$ 15,000 per hectare (The SCR 
will finance 2,nly: the clearing and leveling of the 
residential area) 
Farming plot: 2,000.· 5,000 square meters per family. 

b. Land lease - C0l.!!P.ensa,t..2rY_j)a:zTIl~L2.L reguisi~d land 
,and crop lo..~'?1!.: 

CHI'rl!;RIi~: to be set by the Local Commit tee in agreement with 
the landowDei' concerned. 

However, the SOH will finance ONLY the rental of private 
land to be used for refugee hamlet construction and refugee 
farming, and the indomnification for crop losses incurred 
by refugee hamlet construction. 

Compensation for .~JSE!,.£l2Eia:l!!.':l pri vats land will be the charge 
of the Ministry of !\tsriculture. 

CRITERIA: 3 classrooms will be allocated each refugee hamlet 
with a regroupment of 150 families and above, at tile rate of VN$ 70,000 
per classroom. 

A teacher training course is to be organized by each Region 
during the first quarter of 1967. The operation cost for a 
3-month teacher training course l~ith an attendance of 50 
teacher-trainees is set at. VN~; 153,000. 
Teacher salary: 11N:~ 3,250 per month 
Teacher kit: VN$ 500 per teacher 
Pupil kit: VNf~ 30 per student 
Training allo\~ance:VN;;' 800 per trainee a month for 3 months 

. Transportation: VN$ 1.00 per trainee. 

The provincial budget will make only a provision for construction of class­
rooms and payment of teacher salary. 

• • 
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The SOR will take charge of the teacher training program. Ar~angement will 
be ~de with the Minist~y of Education for operating a training course in 
each negion. 

4. Health P~ogram: 

The CRITERIA for this program has been clearly defined in the SCR-Minist~ 
of Public Health Agreement No. 19127-BYT and 3453-TNCS-CT-CTPH dated 
October 25, 1966 and the SCR Communique No. 3998-TNCS-CT-CTPH dated 
Novernbe~ 18, 1966 which has been sent to each p~ovince 

5. Promotion of Refugee Self-Sustenance: 

After resettlement in a Refugee Hamlet, refugees will be given some kind 
of support which will eventually enable them to car~y on by thei~ own means 
on completion of rice allowance payment. Therefore, the Refugee Relief 
Service o~ Bureau is advised to wo~k out some arrangement with the Provin­
cial Agriculture Service, Animal Husbandry Service, Farm Credit Cooperative 
to provide the resettlers with livestock, fingerlings, seeds, seedlingB, 
fertilizers, farm implements, fishe~ equipment. A provision may be made 
for this program in the budget on the basis of VN:j, 3,000 per family. 

6. Special Resettlement Hamlet Construction Program: 

With a view to resettling refugees from other provinces where no suitable 
resettlement sites are available, provinces with favorable conditions are 
encouraged to establish special resettlement centers which can accommodate 
1,000 refugee families and above. hn estimated VN$ 30 million budget is 
needed for each center. The Special ilesettlement Center Construction 
Program will be planned by the Province as a separate project, and, after 
proper endorsement by the Tactical Zone and Corps concerned submitted to 
the SCR for analysis. . 

Part III - Cottage Industry and Vocational Training: 

1. Vocational Training Program: 

it fund will be appropriated for financing four cycles of vocational training 
courses to be held at each of the Da Nang, Banmethuot, Qui Nhon, Phu Tho 
and Vinh Long Training Centers. Provinces are advised to contact the 
Training Center concerned for selection and admission of trainees to each 
cycle of courses in conformance with the SCR-Ministry of Education Joint 
Communique Nos. 660-GD-KTHV-TT and 33$5-TNCS-CT-DC-2 dated Oct?ber 20, 1966. 

2. Cottage Industry: 

An approximate VN~; 500,000 fun<l .. Till be earmarked for each province to open 
handicraft training courses for refugees. Depending on local handicraft 
activities, each province will make a detailed plan for handicraft training 
as follows: 



. . . 

. roodal101'Tances for trainees living far from the chief town 

• l'raining aids and meteJ:'ials 

Office sUpp¢ies· 

l'ransporta.tiol'l fees for trainees 

Miscell~meous expenses. 

• I- , , I • • • I • , , • • I • • • • • • t' • , • I • 'I • • t • , • 
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REFUGEES: funds for classrooms increased: 

Date: Nov, 16, 1966 

SOR co~mfl1NIQUE No, 3973-TNCS-CT-CTPH-TT 

TO: All Chiefs of Province and Mayors 
• iLll 'Refugee Relief Chiefs 

FROM: Dr. Nguyen Phuc Que 
Special Commissioner for Refugees 

SUBJECT: Increased Rate of Fund Allocation for Temporary Refugee Camp 
Classroom Construction and Equipment 

I. In accordance with the recommendation of the SOR, the Offioe of the Prime 
Minister has agreed to inorease the per classroom rate of fund allooation for 
Temporary Refugoe Camp classroom construotion and equipment from VN$ 17,600 
(VNO 7,600 for construction and VN$ 10,000 for furniture) to VN$ 25,000 
(VN$ 11,000 for construction and VN$ 14,000 fOr furniture) as per the stipu­
lations of the CHCC Communique No. 2408-HDJalNT-TU-:xD-NTVI dated October 25. 
1965 (Paragraph VI). 

II. The new rate will be effeotive Deoember 1, 1966. Therefore, provinoes 
whioh have not planned or are planning a olassroom construction program as 
required by the CRCC Communique No. 2408-HDXDNT-TU-:xD-NTNI, the SaR Communique 
No. 103-TNCS-TC dated March 28, 1966 and the SCR 14essage No. 1632-TNCS-CT­
'CTPH-BD dated July 19, 1966, are requested to submit to the SCR a classroom 
oonstruction project complete with a breakdown of construction projeot and a 
detailed budget based upon the new rate of allocation (VN$ 11,000 for construc 
tion + VN$ 14,000 for furniture = VN$ 25,000) to permit a timely allooation 
of fund and implementation of the program within 1966. 

III. To facilitate the oonclusion of the current fiscal year budget, to 
avoid the inoomplete utilization of obligated funds and chiefly to meet in 
time the needs of refugee education, provinces which have been allocated a 
refugee education fund by the ORCC or the SCR and which, due to soma specifio 
reason, have not been able to carry out the classroom construction program, 
are invited to start the planned projeot immediately and on the basis of the 
new allooation rate. They are authorized to use the refugee eduoation fund 
on hand -- including the funds for payment of teaohersalaries and school 
supplies, if unused -- for construotion and equipment of olassrooms. An 
additional SCR fund will be provided on exhaustion of the fund ooncerned • 
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However, the old rate. of allocation still 1!.j?Ji)il:Les,to ,provinces wh!l!re the 
bidding which wa's based on the old rate has been completed. or ~lhere the 
construction of cl6Js'sFoQms was placed 1IDder state management on the basis 
of the old rate, even if the construction project is not nearing comple­
tion. . 

, . 

• 
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REFUGEES: surveillance by committee of payments of cash or commodities to refugees: 

SCR COl'lMUNlqUE No. 4022-TNCS-CT-TC-2 

To: • All Chiefs of Province and l1ayors 
• All Refugee Relief Chiefs 

From: Dr. Nguyen Phuc Que 
Special Commissioner for Refugees 

Date: November 18, 1966 

Subject: Dispensation of Cash l,llowance and Commodity to 
On-Temporary-Relief and Resettled Refugees 

References: • MSW-CRCC Joint Communique No. 5646-BXH-CT 
dated November 3, 1964 

• MSif Communique No. 5871-BXH-CT-2 dated June 17, 1965 
• /lISW Communique No. l2172-BXH-PT dated December 10, 1965 

The participation of provincial technical Services and local notables i8 
essential to refugee relief operation in that it ie of great help to the 
government in doling out relief assistance an in control of the influx and 
outflow of cash allocation and conmlodity provided by GVN, friendly nations, 
and voluntary agencies in and out of the country. Therefore, by virtue of 
the reference Communiques, a H.elief Committee has been established in each 
province or city with the following membership: 

• Chairman 
• Members 

• Secretary : 

Chief of Province or Mayor 
• Representative of the Provincial or Municipal Council 

Representative of Private Organizations and 
Religious Sects 

, Representative of local notables 
• USAID Province Rep 
• l1ACV Sector Advisor 
• Provincial Chiefs of Service 
Refugee Relief Chief 

To attain the purpose above, the SCR has decided that from now on, in 
addition to the three initial members -- Refugee Relief Chief, District or 
Village /,drninistrative Committee representative, local population represen-
tative -- the DisburSing Committee will also include: 

• a Hi,CV representative 
• a USAID representative (The USl,ID can be represented .by the 

District Ml\CV) 
• a refugee camp population repr~sentative 
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Payment of allowances and or di,stribution ofrel1ef commodities will be made 
in the presence of the Disbursing Committee all 6 members of which will have 
to sign as eyewitnesses on the namelist of beneficiary refugee families. 

The origi~al copy of the namel1st >Till carry the signature (or fingerprint) 
of the recipient head of family, and be signed by the Chief of Province or 
Mayor for certification of accuracy. 

It is hoped that this Communique will be correctly implemented to make pos­
sible a smooth, foolproof and legitimate discharge of refugee relief dispen­
sation documentation, to enhance the reputation of the local administration 
and to satisfy the needs of refugees who have endured too much suffering 
because of the war. 

• 

• 

• • 
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PERSONNEL: key personnel of provinces, districts, and git:!,j!s, as of Jan. 20, ;1,967: 

PROVINCES AND DISTRICTS ~ 

AN GIANG 

Chau Thanh 
Cho Moi 
Hue Duc 
Thot Not 

BA XUYEN 

ICe Sach 
Long Phu 
My Xuyen 
Thanh Tri 
Thuan Hoa 
Lich-Hoi-Thuong 

AN XUYEN 

Cai Nuoc 
Dam Doi 3/4 
Nam Can 
Quan Long 
Song Ong Doc 
Thoi'Binh 

BAC LIEU 

Gis Rai' 
Phuoc Long 
Vinh Chau 
Vinh Loi 

Lt. Col. Ly Ba Pham 
Maj. Nguyen van Thun 

Tran Dac Thanh 
Maj. Chan Nghet 

Capt. Truong Van Ta 
Capt. Lam Hong Thoi 
Capt. Tran Quang Hau 
Maj. Nguyen Minh Tam 

Lt. Col. Huynh Thao Luoc 
Maj, Hoang Thong 

Truong Van Nam 
Capt. Thach Phem 

Capt. Nguyen Hoang Khanh 
Capt. Lac Thai Thuan 
Lt. Nguyen Van Don 
Capt. Ly El 
Capt. Diep Van Sau 
Maj. Ha Van Sau 

Lt. Col. Le Huu Duc 
Maj. Dang Van En 
Tran Huynh Thanh 

Capt. Le NgocHy 
Lt. Pham Huu Loi 
Capt. Lam Van Nhuong 
Capt. Dao Minh Sang 
Capt. Nguyen Minh Phung 
Lt. Le Van Trong 

Maj. Lam Chanh Ngon 
Maj. Nguyen van Quyet 
Maj. Son Ngoc Quang 

Huynh Dang Giai 

Capt. Nguyen Van Ba 
Capt. Nguyen Van Thiep 
Capt. Thach Pich 
Capt. To Van Hien 

~ 

Provo Chief 
Dep. Provo Chief ~security) 
Dep. Provo Chief Admin.) 
Dep. Provo Chief Csmbod. Aff.) 

District Chief 
" 
" 
\' 

Provo Chief 
Dep. Provo Ch. ~security) 
Dep. Provo Ch. Admin.) 
Dep. Prov. Ch. Cambo~. Affairs) 

District Chief 
" 
" 
" 
" 
" 

Provo Chief 
Dep. Provo Ch. (Security) 
Dep. Prov. Ch. (Admin.) 

District Chief 
" 
" 
" 
" 
" 

Provo Chief 
Dep. Provo an. ~security) 
Dep. Provo Ch. Cambod. Affairs) 
Dep. Provo Ch. Admin.) 

District Chief 
" 
" 
" 
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KIENHOA Lt. Col. Tran Van Hai Prov. Chief 
Maj. Pharo Van Nhan Dep. Provo Ch. ~security) • Nguyen Dinh Lang Dep. Prov. Ch. Admin.) 

Cong Thanh Maj. Dao Van Luong District Chief • • Di An Maj. Nguyen Ba Tri II 

Due Tu Maj. Huynh Van Tho II 

Long Thanh Maj. Le Van Tinh II 

Nhon Trach· Capt. Le ~uang Trong II 

Tan Uyen Maj. Nguyen Due Giam II 

BINH LONG Lt. Col. Lo Cong Danh Provo Chief 
Capt. Nguyen Phu Due Dep. Provo Ch. ~seeurity) 

Vo Thanh Hang Dep. Provo Ch. Admin. ) 

An Loc Capt. Duong Van No District Chief 
Chon Thanh Capt. Cao Van Giao II 

Loc Ninh Capt. Tran Van Long II 

BINH DINH Maj. Tran Dinh Vong Provo Chief' 
Maj. Vu Van My Dep. Provo Ch. ~security) 

Le ~uang ~uy Dep. Provo Ch. Admin.) • 
An Nhon Lt. Truong Van Tuyen District Chief 
An Tue .Mr.. Pham Gia Dinh II 

Binh Khe Mr. Tran Hong II 

Hoai An Lt. Le Nam Hai II 

Hoai Nhon Capt. Vi Van Nguyen II 

Phu Cat Capt. Pham Van Khoi II 

PhuMy Capt. Cao Van Chon II 

Tuy Phuoc Capt. Pham Gia Tung II 

BINH THUAN Lt. Col.. Dinh Van De Provo Chief 
Maj. Tran Van Cha Dep. Prov. Ch. ~security) 

Nguyen Van Tien Dep. Provo Ch. Admin.) 

Hai Long Capt. Nguyen Van Trung District Chief 
Hai Ninh Capt. Ha Van Lau II 

Ham Thuan Capt. Le Van Xe II 

Hoa Da Capt. Do ~uanl1i Minh II 

Phan Ly Cham Capt. Luong Vang II 

Thien Giao Capt. Huynh Ngoc vinh II 

Tuy Phong Capt. Tran Trong Nghia II • • 

• 
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BINE DUONG 
Lt. Col. Ly Tong Ba Provo Chief Maj. Tran Ngoc Thoi Dep. Provo Ch. ~security) Nguyen Huu Dau Dep. Provo Ch. Admin. ) Ben Cat 
Capt. Nguyen Hue District Chief Chau Thanh 
Capt. Truong Van Phuc " Lai Thieu 
Maj. Vo Thanh Nhan " Phu Hoa 
Maj. Cao Minh Dien " Tri Tam 
Capt. Tran Quoc Linh " Phu Giao 
Maj. Luu Yem " 

BINI-! TUY 
Maj. Tran Quang Canh Provo Chief Capt. Doan Xuan Ngoc Dep. Provo Ch. (Security) Huynh Chi Cong Dep. Provo Ch. (Admin. ) Ham Tan Capt. Cao Thien Distllict Chief Tanh Linh Capt. Nguyen Van Tieng " Hoa1 Duc Capt. Lam Thanh Liem " 

CHAUDOC 
Maj. Nguyen Thoi Re Provo Chief Capt. Nguyen Dang Phuong Dep. Provo Ch. ~secur1ty) Le Van Huan Dep. Provo Ch. Admin.) Maj. Chau Nghet Dep. Provo Ch. (Cambod. Aft.) An Phu Capt. Bach Van District Chief Chau Phu Capt. Le Minh Canh " Tan Chau Capt. Nguyen Van Tuoi " Tinh Bien Capt. Tran Trong Canh " Tri Ton Capt. Thach Xach " DINE TUONG 

fit. Col. Tran Van Phuc Provo Chief Capt. Dang Ngoc Lan Dep. Provo Ch. ~security) Le Van Hoi Dep. Provo Ch. Admin. ) Ben Tranh 
Lt. Vo Van Hai District Chief Chau Thanh 
Maj. Ho Van Trinh " Cho Gao 
Capt. Luu Van De 

" Giao Duc 
Capt. Nguyen Van Tha " Cai Lay 
Capt. Phan Van Cao " Long Dinh 
Lt. Ngo Van Pho 

" Cai Be 
Capt. Truong Tan Trinh " 



CHUONG THIEN 

Duc Lons 
Kien HunS 
Kien Lons 
Kien Thien 
Lons My 

GIA DINH 

Binh Chanh 
Go Vap 
Hoc Mon 
Nha Be 
Thu Duc 
Tan Binh 
Quang Xuyen 
Can Gio 

DARLAC 

Ban Me Thuot 
Buon Ho 
Lac Thien 
Phuoc An 

GO CONG 

Hoa Lac 
Hoa Dons 
Hoa Binh 
Hoa Tan 
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Lt. Col. Chuons Dzenh 
Quay 

Capt. Nsuyen Van Ba 
Giap Nsoc Phuc 

Capt. Kim Em 

Capt. Vo Hons Ty 
Capt. Do Xuan ~m 
Lt. Nguyen Kim Su 
Capt. Pham Thanh HunS 
Capt. Le Van Tao 

Prov. Chief 
Dep. Prov. Ch. ~security) 
Dep. Provo Ch. Admin.) 
Dep. Provo Ch. Cambod. Aff) 

District Chief 
" 
" 
" 
" 

Provo Chief Maj. Bui T\te Cau 
Maj. Pham hi Mai 

Nguyen Thon Do 
Dep. Prov. Chief (Security) 

Dep. Provo Ch. (Admin.) 

Capt. Nsuyen Nghiem Ton 
Capt. Nguyen Van Binh 
Capt. Nsuyen Van Hoa 
Maj. Lam Huu Phuong 
Capt. Phan Thanh Xuan 
Maj. Lam Quang Thoi 
Capt. Le Cons Chinh 
Lt. Huynh Van Tam 

Lt. Col. Le Van Thanh 
Capt. Nguyen Son Ha 

Vu Thien Chi 
Y Dhuat Nie Edam 

Le The Ky 
Y-Yen 

District Chief 
" 
" 
" 
" 
" 
" 
" 

Provo Chief 
Dep. Provo Ch •. ~security) 
Dep. Prov. Ch. Admin.) 
Dep. Prov. Ch. Hishlanders Aff.) 

District Chief 
" 

Capt. 
Capt. 
Capt. 
CaJilt. 

Nsuyen Khac Thanh 
Hoans Van Loc (YKlok) 

" 
" 

Lt. Col. Tran Thanh.Xuan 
Capt. Bui Sanh Chau 

Chau Van Bay 

Capt. Tu Bo Mans 
Capt. Nguyen Van Tien 
Capt. Pham Van Nang 
Capt. Huynh Chi Can 

Provo Chief 
Dep. Provo Ch. (security) 
Dep. Provo Ch. (Admin.) 

District Chief 
" 
" 
" 

• 

.. 

• 
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HAU NGHIA Maj. Nguyen Van Nba Provo Chief 
Capt. Huynh Van Dien Dep. Provo Ch. ?security) Phan Dinh Tinh Dep. Provo Ch. Admin. ) 

Cu Ohi Capt. Ho Van Hiep District Chief Duc Hoa Lt. Ta Trung Quan " Duc Hue Capt. Tran Tan Phat " Trang Bang Capt. Tran Cong Nghiep " 

KIEN HOA Lt. Col. Nguyen Phat Dat Provo Chief 
Maj. Hua Yen Lan Dep. Provo Ch. ?security) Nguyen Duy Phuoc Dep. Provo Ch. Admin. ) 

Ba Tri Capt. Huynh Thai Xuan District Chief Binh Dai Ca.pt. Hua Tan Buu " Don Nbon Capt. Nguyen Huynh Hiep " Giong Trom Capt. Le Van Thanh " Ham Long Capt. Le Van Hoa /I 

Huong My Capt. Pham Xuan " Mo Cay Lt. Nguyen Van Dieu " Thanh Phu Capt. Tran Van Hiem " True Giang Capt. Nguyen Tan Luc " 

KHANH HOA Maj. Le Khanh Provo Chief 
14aj. Nguyen Cong Ninh Dep. Provo Ch. (Security) 

Cam Lam Capt. Nguyen Xuan Phung District Chief Dien Khanh Capt. Do Huu Nbon " Khanh Duong Capt. Trinh Thanh Binh " Ninh Hoa Capt. Nguyen Dang Tong " Van Hinh Capt. Nguyen Do " Vinh Xuong Capt. Phan Tan By " 

KIEN PHONG Lt. Col. Doan Van Cuong Provo Chief 
14aj. Nguyen Cao Thang Dep. Provo Ch. ?security) Phan Van Thanh Dep. Provo Ch. Admin.) 

Cao Lanh Capt. Pharo Doan Thanh District Chief Hong Ngu Capt. Nguyen Tan Phuoc " Kien Van Capt. Bach Hong Ung " My An Capt. Nguyen Van Nam " Thanh Binh Capt. Huynh Dai Khai " 
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KIEN GIANG" Maj. Le Trong Dam Provo Chief 
Capt. Pham Van Ben Dep. Provo Ch. tecurity) 

Nguyen Van Manh Dep. Provo Ch. Admin .• ) 
Maj. Danh Ben Dep. Prov. Ch. Cambod. Aff.) 

Ha Tien Capt. Buu Chi District Chief 
Kien An Capt. Truong Cuoi " 
Kien Binh Capt. Danh Do " • 
Kien Luong Maj. Dao Vinh Thi " 
Kien 'ran Maj. Phan Van Chinh " 
Kien Thanh Capt. 'l'ran Nhat Hung " 
Phu Q.uoc Capt. Nguyen Nhu Vy " 

KIEN TUONG Maj. Lai Nguyen Tan Provo Chief 
Maj. Tran Tien !(hang Dep. Provo Ch. ~security) 

Neuyen Van !(hanh De!? Provo Ch. Admin. ) 

Moe Hoa Capt. NGuyen Van Han District Chief 
Kien B~nh Capt. Khuu Chanh " 
Tuyen Binh Capt 'l'ran hung Nc;u " 
Tuyen Nhon Capt. 1'ran Minh Chat " 

KONTUN Maj. Nguyen Hop Doan Provo Chief 
Maj. Hoang !(hac Minh Dep. Provo Ch. (Security) 

Bui Xuan Thich Dep. Provo Ch. IAdmin . ) 
Pierre Yuk Dep. Provo Ch. Highland.· Aff) 

• 
Chuong Nghia Capt. Tran Gia Hai District Chief 
Daksut Maj. Ma Viet Hang " 
Dakto Capt. Hoang Ba Tat " 
Kontum Capt. Doan Ky Long " 
TouMorong Asp. Phan Van Duong " 

LONG KI:lANR Lt. Col. Bui Kim !(ha Provo Chief 
Maj. Bui Due Diem Dep. Provo Ch. 1security) 

Huynh Thanh Danh Dep. Provo Ch. Admin. ). 

Dinh Q.uan Capt. Nguyen Van Ut District Chief 
Xuan Loc Capt. Vo Van Sang " 

LAM DONG Maj. Tran Van Thanh· Provo Chief 
Capt. Le Trung Hung Dep; Provo Ch. (Security) 

Ho Di Sa<il Dep. Provo Ch. (Admin.) . \. 

K'Breo Tambon Dep. Provo Ch. (Highland, Aff.) 

Bao Loe Capt. Dan Ba Loc District Chief • 
Di Linh Capt. Nguyen Van Hoi " 
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NINIf THUAN Me.j. Khe. Vang Huy Provo Chief 
Nguyen Trung Thoai Dep. Provo Chief (Security) 

• An Phuoc Capt. Duong' Tan So District Chief 
Buu Son Capt. Nguyen Ty II 

Du Long Capt. Nguyen Van Tien II 

ThanhHai Capt. Le Vie'c Tan II 

LONG AN Lt. Col. Nguyen Van Nguu Provo Chief 
l'-laj. Nguyen Van Xanh Dep. Provo Ch. (Security) 

Nguyen Be. Can Dep. Prov. Ch. (Admin. ) 

Ben Luc Capt. Do Thien 11\0 District Chief 
Binh Phuoc Capt. Truong Van r:ilUt " 
Can Duoc Maj. Tran Trang Nghia " 
Tan Tru Capt. Truong Ngoc Thanh ". 
Can Giuoc Capt. Bui Van Ba " 
Thu Thua Capt. Tran Chi 'Xhien " 

PHONG DINH Lt. Col. Pham Ba Hoe. Provo Chief 
Capt. Nguyen 'Xhanh Nhan Dep. Provo Ch. (SecurHy) 

Buu Vien Dep. Provo Ch. (Admin. ) 

Chau Thanh Capt. Tran Van 'Xu District Chief 
Phong Phu Capt. Nguyen Van liuy " • 
Phung Hiep Capt. Le Van Que " 
'Xhuan Nhon Capt. Nguyen Ne;oc Luu " 

• 'Xhuan Trung Capt. Pham 1u Nhien II 

Phone; Dien Capt. Va Van Dam " 

PHU BON Lt. Col. Ngo Han Dong Provo Chief 
Maj. Truong Van Tang Dep. Provo Ch. (Security) 

Ho Van Diep Dep. Provo Ch. (Admin. ) 
May Maul Dep. Provo Ch. (Highland, Aff.) 

Phu Thien Lt. Nguyen An District Chief 
Phu Tuc Capt. Tran Binh Minh " 
Thuan Man Capt. Nguyen Cao Dinh " 

PHUOC TOY Lt. Col. Le Due Dat Provo Chief 
Capt. Le Cong Dung Dep. Provo Ch. ~securHY) 

Nguyen Trang Can Dep. Provo Ch. Admin. ) 

• Long La (Chau Thanh) Capt. VA Sanh Kim District Chief 
Dat Do Lt. Dao Van Quynh " 
Due Thanh Capt. Nguyen Van Be " 
Long Dien Capt. Tran Thanh Long " 
Xuyen Moe Capt. Le Van Due " 
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PHUYEN Lt. C.ol. Nguyen Van Ba Provo Chief 
Maj. Phan DinhHung Del? Provo Ch. ~security) • Tl'an Van Bang D.ep. Provo Ch. Admin. ) 

Dong Xuan Lt. Dinh Van Bo District Chief 
Hieu Xuong Capt. Truong Quang Nghiem II • 
Son Hoa Capt. Tang Duat II 

Song Cau Capt. Vo Van 'rhuong II 

Tuy An Capt. Nguyen Van Be II 

Tuy Hoa Capt. Nguyen Tho i Lam II 

PLEIKU Lt. Col. Ho Vinh Provo Chief 
Maj. Doan Viet Lieu Dep. Provo Ch. ~security) 

'fran· Cong Ham Dep. Provo Ch. Admin. ) 
Rcom Damju Dep. Provo Ch. Highl. Aff.) 

Le Trung Lt. Nguyen Van Duong District Chief 
Phu Nhon Asp. Do Khac Hoan II 

Thanh An Capt. Huynh Van Tam II 

PHUOC LONG Lt. Col. Nguyen Duong Huy Provo Chief 
Maj. Lam Sin Therlh Dep. Provo Ch. ~security) 

Dao Van Ngay Del? Provo Ch. Admin. ) 

Bo Duc Capt. Huynh Van Hong District Chief • Don Luan Maj. Huynh Kim Con II 

Duc Phong Capt. Tran Ngoc Hue II 

Phuoc Binh Lt. Tran Quang Minh II 

QUANG DUC Lt. Col. Nguyen Huu Man Provo Chief 
Mr. 1-10i Kpsor Dep. Provo Ch. (Highl, Aff.) 
Maj. Dao Van Dung Dep. Provo Ch. ~security) 

Nguyen Ngoc Vy Dep. Provo Ch. Admin. ) 

Duc Lap Lt. Pham Huu·Thanh District Chief 
Khiem Duc Capt. Nguyen Quang Be. II 

Kien Duc Lt. Hoang So II 

• 



Q.UANG NAM Mr. Nguyen Huu Chi Provo Chief 
, Lt. Col. Le Tri Tin Dep. Provo Ch. (Security) 

Mr. Nguyen Cong Hoang 
(lawyer) Dep. Provo Ch. (Admin. ) 

Dai Loc Lt. Dang Van Man District Chief 
Dien Ban Capt. Hoang Trung " 
Duc Duc Capt. Ton That Tung " 
Duy Xuyen Capt. Tran 'l'huc " 
Hie'll Duc Capt. Nguyen, Van Thuan " 
Hiell 1'hon Mr. Than Trong Sinh " 
Hoa Vang Maj. Mai Xuan Hau " 
Q.ue Son Capt. Tran Phuoc Xang " 
Thuong Due Lt. Nguyen The Phong " 

Q.UANG TIN Lt. Col. Nguyen Thanh Toai Provo Chief 
Maj. Le Tich Thieu Dep. Provo Chief (Security) 

Le Tan Nhieu Dep. Provo Ch. (Admin.) 

Hau Duc Lt. Bui Van Gioang District Chief 
Ly Tin Capt. Pham Van Be " 
'l'am K,y Capt. Pham Dang Loc " 

• 'rhanh Binh Capt. Nguyen Van Cu " 
Tien Phuoc Capt. Nguyen Van Ngoc " 

" Q.UANG NGAI Dr. Bui Hoanh Provo Chief 
Nguyen Huan, alias Lieu! 

~seeurity) -Viet Dep. Provo Ch. 
Mr. Cao Minh Khiem Dep. Provo Ch. Admin.} 

Ba To Capt. Hoang Van Phi District Chief 
Binh Son Capt. Bui Van Hiec " 
Due Pho Lt. Pham Ngoe Hong " 
Minh Long Lt. Huynh Q.uang M.inh " 
Mo Duc Mr. Nguyen Lieu " 
Nghia Hanh Capt. Ho Due Sung " 
Son Ha Lt. Duong Van Giang " 
Son Tinh Capt. Nguyen Kien " 
Tra Bong Lt. Nguyen Van Hoanh " 
Tu Nghia Capt. V'll Duc Lam " 
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Q.UANG TRI Lt. Col. Nguyen Am Provo Chief 
Maj. Truong Nhu Tho Dep. Provo Ch. ~security) • Nguyen Van Diep Dep. Provo Ch. Admin. ) 

Cam Lo Capt. Nguyen Duc Nhiem District Chief • Gio Linh Capt. Nguyen The Canh II 

Hai Lang Capt. Nguyen Van Diem II 

Huong Hoa Lt. Tinh A Nhi " 
Mai Linh Capt. 'l'on That Phong " 
Trieu Phong Lt. Nguyen Chi Lang II 

Trung Luong Mr. Phan Ngoc Dung II 

SADEC Maj. Le Tho Trung Provo Chief 
Mr. Do Huu Sam Dep. Provo Ch. ~Admin. ) 
Maj. Tran Van Phan Dep. Provo Ch. Security) 

J Duc Thanh Capt. Duong Thanh Nghe District Chief 
Duc Ton Capt. Nguyen Van Than II 

Lap Vo Capt. Nguyen Hoang Minh II 

Sadec Capt. Duong Huu Nehia " 

'rAY NINH Lt. Col. !-Io Duc '.rrung Provo Chief 
Capt. Le Van Thien Dep. Provo Ch. ~securitY-) 

Le Phu Nhan Dep. Provo Ch. Admin. ) 

~; !-lieu Thien Capt. Ngo Thien Phuoc District Chief 
Rhiem Hanh Capt. Nguyen Van /ilach II 

Phu Rhuong Lt. Nguyen Van Moi II 

Phuoc Ninh Capt. Vu Van Tuyen II 

i; 
THUA THIEN Lt. Col. Phan Van Rhoa Provo Chief 

Maj. Nguyen Rhoa Bao Dep. Provo Ch. ~SeC1.1I'ity) 
Bao Loc Dep. Provo Ch. Admin. ) 

Huong Dien Capt. Dang Uynh District Chief 
Huong Thuy Capt. Nguyen Van Tang II . 

Huong Tra Capt. Nguyen Huu De " 
Nam Hoa Lt. TranCong Nhuong II 

Phong Dien Capt. Bui Van Thap " 
Phu Loc Capt. Vo Tin II 

Phu Vang Capt. Nguyen Van Tu " 
Q.uang Dien Capt. Nguyen·Q.uang Anh II 

Vinh Loc Capt. Nguyen Van Giang " 
Phu Thu Capt. Phan Dinh Cal!> II 

• • 
~ 
'" lit' 
,,:t 
I tt , 

e 



, 

• 
• 

" 

VINH LONG 

Binh Minh 
Chau Thanh 
Cho Laeh 
Minh Due 
Tam Binh 

TUYEN DUC 

Don Duong 
Duc Trang 
Lac'])uong 

VINH BINH 

Cang Long 
Cau Ke 
Cau Ngang 
Chau Thanh 
Long Toan 
Tieu Can 
Tra Cu 
l'ra On 
Vung Liem 
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Maj. Huynh Ngoe Diep 
Maj . Bui Van Hai 

N(!lUyen Van Dang 

Capt. Le Van My 
Capt. Luong Dinh Bay 
Capt. Nghe Minh Man 
Capt. Tran Q,uoe Thuan 
Capt. Nguyen Huu Nghi 

Lt. Col. Nguyen Ngoc Bich Capt. Nguyen Due Dung 
Nguyen Huu Ke 
Y!'-yu Sahao 

Capt. Nguyen Huu (;tuy 
Capt. Le Van Dinh 
Capt. Doan Van Bai 

Lt. Col. Nguyen Van Thanh Maj. Kien Chang 
Le Van Them 

Capt. Thach Pieh 

Capt. Le Minh Ven 
Capt. Pham Van Khe 
Capt. Nguyen Van Tan 
Capt. Le Van Ngai 
Lt. Kien Mow1Y 
Capt. Lam Van Bien 
Capt. Tho ch Huyen 
Capt. Tran Van Nghia 
Capt. Nghi Thanh Chanh 

ADMINISTRATIVE DELEGATION CON SON: 

J.laj. Nguyen Van Ve 
Capt. Nguyen Phuc Tran 

Provo Chief 
Dep. Provo Ch. ~seeurity) Dep. Provo Ch. Admin. ) 

District Chief 
" 
" 
" 
" 

Provo Chief 
Dep. Provo Ch. (Security) Dep. Provo Ch. ~Admin. ) Dep. Provo Ch. Highl. Aft.) 

District Chief 
" 
" 

Provo Chief 
Dep, Provo Ch. ~security) Dep. Provo Ch. Admin. ) 
Dep. Provo Ch. (Cambod. Aff.) 

District Chief 
" 
" 
" 
" 
" 
" 
" 
" 



Autonomous City 

Saigon 

Dalat 

Hue 

Danang 

Vung Tau 

Cam Ranh 

• U8 • 

lncUl'ilbent Title 

Col. Van Van Cua Prefect 
Doan Van Bich Secretary General 
Le Cong Truyen Deputy 
Lt. Col. Nguyen Nhu Ngoc Deputy Prefect for Security 

Lawyer Nguyen Thi Hau Mayor 
Maj Le Van rlo1 
Tham Huy Khoi 

Lt. Col. Phan Van Khoa !-layor 
(cumulating the function of Pro-
vince Chief of Thua Thien) 

Nguyen Ngoc Tran Deputy for Administration 
Capt. Nguyen Van To Deputy for Security) 

Lt. Col. Le Chi Cuong Mayor 
Nguyen Xuan Hieu Deputy 
Maj. Le Dinh Luu Deputy for Security 

Lt. Col. Ho Nhut Quan Mayor 
Phan Van !lung Deputy for Administration 
Maj. Doan Van Lieu Deputy for Security 

Lt. Col. Nguyen Dinh 
Mr. Tran Dac Vu 

Bang Mayor 

Maj. l?ham Van Hai 
Deputy for Administration 
Deputy for Security 

" 

~ 
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PERSONNEL: re resentatives 
and. cities as of Jan. 1 1 

rovinces 

- Region I: 
- Inspector 
- Assistant Inspector : 

Captain Nguyen Dinh Thiep 
Mr. Vinh Duong 

- Assistant Inspector Vacant 

- Region II: 
- Inspector 
- Assistant Inspector 

captain Bui Cong Dien 
Mr. Nguyen Van Thanh 

- Assistant Inspector: : Mr. Nguyen Thanh Quy 

- Region III: 
- Inspector 
- Assistant Inspector 

Major Pham Gia Thuy 
Vacant 

- Assistant Inspector : Vacant 

- Region IV: 
- Inspector 
- Assistant Inspector 

Mr. Nguyen Thanh Gian 
Mr. Nguyen Tan Tiep 
Vacant - Assistant Inspector 

.ac===cac=:=aace=== ======= ... =_.-==-===-=====.= •• ===_._===-= 
Province/City Representative Staff 

]EGION I 

Da Nang Vinh Duong 7 Quang Nam Nguyen Tuong Vu 14 Quang Ngai Ton .That Quang 16 Quang Tin Chau Ngoc Ba 9 Quang Tri Nguyen Van Thi 9 Thua Thien Le Quang Bai 9 

]EGlON II 

Binh Dinh Nguyen Dien 12 Binh Thuan Nguyen Thuong Ai 12 Cam Ranh Ngo Manh cuong 11 Darlac Y B1u Nie Buon Rieng 16 Khanh Roa Nguyen Tham 13 KontUlll Vinh Rai 11 Lam Dong Truong Ngoc Luong 8 Hinh Thuan Nguyen Van Ji'han 10 



- 120 -

__ ==================== ====c==c=======c=ee================ 
Province/City Representative Staff 

4 

REGION II (cont'd) 
Phu Bon Lt. Dang Van Tai 0 
Phu Yen Doan Cu 12 
P1eiku Ngo Van Vinh 9 
Quang Due Duong Thanh Ton 3 
Tuyen Due Chu Ba cuu 5 

REGION III 

Bien Hoa Cao Tan Luong 13 
Binh Duong Pham Xuan Thiet 8 
Binh Long Ho Minh Hoang 7 
Binh Tuy Pham Cong Chanh 8 
Gia Dinh Captain Le Nghiem Dung 7 
Hau Nghia Nguyen Minh Cong 8 
Long An Trinh Van Phuong 9 
Long Khanh Do Khae Cam 10 
Phuoe Long Tran Phu 4 
Phuoe Tuy Bui Quang Kiet 9 
Tay Ninh Do Thanh Tron 11 
Vung Tau Bui Tri Hien 6 

REGION IV 

An Giang Duong Thai Xuong 9 
An Xuyen Cung Van Hieu 9 
Ba Xuyen Khuong Van Tam 15 
Bac Lieu Nguyen Van ut 7 
Chau Doc Nguyen Dang Vinh 9 
Chuong Thien Ngo Minh Due 0 
Dinh Tuong Dang Thanh Can 11 
Go Cong Nguyen Quang Hy 9 

. Kien Giang Truong Van Bay 11 
Kien Hoa Tran Van Kien 14 
Kien Phong Le Minh Duong 9 
Kien Tuong Nguyen Van Dien 7 
Phong Dinh Le Trong Phu 9 
Vinh Binh Tran Ngoe Ty 8 
Vinh Long Le Dinh Thi 10 

====================== ~========================== =======11 
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SOUTH VIETNAM 

THE REFUGEE 
PROBLEM 
t""",ora~y lI..t..,. ••• t.mpou>:}' RoItuS'" 

g<'ill!:!..l In Comp 1~ . roul UillOH n ~,~ l' • ~. Totol 

0& "ans 6,992 - 6,992 Bln~ l>1nh 
Quang N ... 510,)35 - 510,»)$ Bloh Thu.n 
Quang N8.01 16,7210 I,S,2~O 61.,961. c .... a""h 
Quong Tin 16,457 32,583 49,01.0 Dad .. 
Q~.nB T<':\ LO,IZ! 2,287 12,410 lOtanh ao. 
1hua Thien 6,659 4,573 11,2)2 Kontu," 

LOllI Don<: 
Ntal llJ,290 67,683 200,913 Nloh Thuan 

Ph. Bon 
Ph" Yen 
Ple1ku 
Quang Duo 
Tuyon Duo 

74,995 113~9 lSB.084 
4.810 4,~10 
1,375 ~ 1,375 

14,3lS 3.°,8 17,373 
,~ 23~680 21.,003 

18,323 18,323 
3,184 - 3.184 

'" ~. '" $,0,0 ,a $,27l 
1,933 75,332 77,265 
8,61,0 7~20 16,060 

10, 163 10,16) 

'" - '" -roeol 143,787 223,038 366,825 

Ri!G1ON III QEOIOH IV 

Hen 110. • 0 23,122 Zl,H2 An GI""8 
~!nh l>uong 10,499 1~O5 11,801. An Xuyon 
r.bh LORi .,. 90' B. Xuyen 
310h Tuy 4,176 - 4,n6 Bo" Lieu 
~1" Dioh 0 1,225 1,225 Chou \IOc 
1:.~ 11gbl. 0 4,553 4,553 Chuong Thto 
Loag No ?OJ 25,508 26,nl Dlnh TIl.og 
LooS Khanh 16,535 0 16,535 Go Cong 
,"':,uoo Long "" I"O)'z 4,61,1. Kton 01""8 
rhu'c 'fuy 0 2,7)" 2,734 Klon flo. 
S.igon 0 0 0 Kl.n rhong 
~ay Ninh '" 7,561. 7,979 Xi •• Tuong 

vung tau 0 no n, rhong Dlnn 
So Doc 

0 12,622 12,622 
W, 10,966 n,605 

'" 5::1.67 5,2~O 
6,243 6,243 
3,913 - 3,97.l . 1,776 "" 1,984 

'" 17,120 17,386 
0 7,671 7,67). 
0 36,3n 36,J72 

1,631, 5t.~JI' 6,868 
1,,965 1.,965 
',JOO - 1,,900 
211 3,815 4;!26 -'::otol 34,536 : 70,227, 104,763, Vlnh Blnh 

Vlnh Lon~ 
5,178 .' 5,178 
7,271, - 7,271, 

TOtal 37,320 ).00,0'15 137,395 

C!l!!ULATlVB TOT/Il. loB 01 D~C)j18ER 31 1766 

lempO"'~ R~fuS." ReU~tled 
• ug ••• Tota 

RIlOIOII 
InC""" OUt of C""'P Rofuge •• 

bto.'t'tfno\O Nu:tn 

VIl aso Rofugo". 

halon t 113,290 87,61.13 75.373 70,160 346,526 

Keaton It 11.3,787 2:23,0)8 95,701 101,,827 567,353 

R0610n III 34,536 7O,n? 141,927 51,156 303,846 

RoiIslon IV 37,320 100,075 2:23,715 99,254 460,364 

TO~aI 328,933 481,023 542,716 325,41'1 ,678,069 

"Including n(us .... who havo .nettled 
IndlvWually vttt>out GIIJl a •• IH ...... 

"'·DoU not &vdlal>1. 

CON-SON I:3P Con·Son 

9()UK('I~:6J1N SPECIAl. COMMISSARIAT ItJR 
I,FV6E16(_/$I.NAL STATlSTI&S 
./(If PI/lIiHI O",RAL rENSVS) 

• II1II 
iii o 

---7-------- --- --
~ 

L£G£NO 

MORE mAN to, 000 REFUGEES IN r:t'lfftft,RY 

MORE THAN 8.000 UTI/GUS IN rEMPORJlRY 
SHUTERO 

MORE THAN !f 000 REfUGEES IN TEMPORARY 
, SHurERS 

llSS THAN fJ,OOO REfIlSfES IN r~'tJ~f'::! 

U8AID/OIiC 

• 

" 

• 
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THE GOVERNMENT OF 
THE REPUBLIC OF VIET NAM 

-Olen -010. FIRST MILITARY ZONE 

THUA -THIEN 

.-""'" 

, 
"­
r) 

NANG 
~[,u.Nhon 

l Hl,p - Due 
I'" 

/~)QUANG-

SCALE: I: 1,000,000 
o 25 50 . 75 -------

Statute Mil •• 

o 25 50 75 
-------

Kllomet.r. 

LEGEND: 
_ + -NATIONI\L BOUNDARY 

_-REGIONAL BOUNDARIES 

- - - PROVINCE BOUNDARIES 

_DISTRICT BOUNDARIES 

• AUTONOMOUS CITY 

• PROVINCIAL CAPITAL 
OR CHIEF TOWN 

• DISTRICT HEADQUARTERS 

PROVINCE 

Quang Nam 
Quang Ngai 

Quang Tin 

Quang Tri 

Thua Thien 

PROVINCE 
(Chief Town) POPULATION" 

(Hoi-An) 591 , 000 
(Quang-Ngai) 5 I 5 , 000 

(Tam - Ky) 348 , 000 

(Ouang- Tri ) 2 7 I ,000 

( Hue ) 458 , 000 

(Oa Nang) 

• Estimated as of October, 1966 
PAD IUS AID VIET NAM INOV.1966 

, 

.. 
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Oak To ",-"'-'" 
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KONTUM 

Konlum 
•• KONTUM 

THE GOVERNMENT OF 
THE REPUBLIC OF VIET NAM 

~"SECOND MILITARY 
ZONE -

_"...-' I 
/"-- \ An-Tue. r_r ) 

I L'-Trung .,... 
'\ PLEIKU , 

'"+ ,.1' 
-.j 

• I 
'--......... PLEIKU \/-l, 

,/ \ 
cIIII( L.· Thanh 

I 
I ,___ 

Phu ·TIII.n --, 

ll, 
, 

~\ 
\ , 

\ ---,,""--=-< 

\ 
+-~ , .,. 
I 
+ 
\c 

\ 

. 
.",._.. //~ThU(ln. Mon 

I '- \ I , ......... - , 
Pllu- Tue 

, 
.Buon-Ho 

o A RLAC 

BAN - ME· THOUr 

• • 
Phuoo· An 

tr'- __ 
\ --, 

E,tlmat.d a. of Oct.,1966 ..a.. ( 
PAD/USA rO/VIETNAM/NOV.,96S-'-, Due-Lap "Loe. Thl.n ) 

• "TUYEN-OU 
of. QUANG - OUC \..._ I \ 

I 
I 

SCALE: 

o 

Sinh Dlnh 
Sinh Thuon 
Oor/cc 
KO"fum 
Khanh Hoc 
Lorn DonII' 
Nlnh Thuan 
Phu Bon 
Phu ren 
PI,lIlu 
Quang Due 
Tuyen Due 

It , 

2' 

(Qui Nho" ) 
( Phon Thl.t ) 
(Bon M, Thuat) 
(Kantum J 
(Nhc Trang) 
(800 Loc) 
(Phon Rang) 
(Hau Bon) 
(Tuy Hoa) 
(PI.lku ) 
(Gia Ngllla) 
(Dolo' , 

... ) 
( 

L.OC)- Duong 

• 
\ DALAT" IN' NH-

KHIEM-DUC ...... ., 

"6/0'NghIO J .. -- ...... 01,10-
Don _ " Thonh Hoi 

(\ ......... -\,/ \Tron g • 

PROVINCE 
POPULATION 
876, 000 
2 t5 3 000 
202 000 
I 04 000 
329 000 

6 t5 000 
150000 

49 000 
3 I 9 000 
I 64 0 00 

30 000 
82 000 

..... 

Duong 

. LEGEND: 
National Boundary 

-- - Province Boundarl .. 

--Ol,trlct Boundarf .. 

• Autonomou, Clty 

• Provincial Capital or 
Chi,f Town 

o Other Important 
Communltl .. 
Ol,tlct Headquarter, 



THE GOVERNMENT OF THE REPUBLIC OF VIETNAM 

THIRD MIL ITARY ZONE 

SP CIAL 
CAPITAL 

ZONE 

LEGEND: 
_ -to - NATIONAL BOUNDARY 

- - - PROVINCE BOUNDARIES 
DISTRICT BOUNDARIES 

® NATIONAL CAPITAL 

~ AUTONOMOUS CITY 
• PROVINCIAL CAPITAL OR CHIEF TOWN 

DISTRICT HEADQUARTERS 

II ESTIMATED AS OF OCT. ,1966 

"' ... ADMINISTRATIVE DELEGATION 
AS OF APRIL 21, 196$ AND 
INCLUDED IN SPECIAL CAPITAL 
ZONE. 

o .e 50 

50 
Scal, IlI,OOO,OOO - Statute Mil,. 

e 22 

Kllomet.r. 

PROVINCE 
PROVINCE CHIEF TOWN POPULATION" 

BI." Hoa BI,,, Hoa ~ 26000 
Blnh Duon, Phu Cuon, 2 ~ 7 000 
Blnh Lon, . An LOll 80000 
81nh ruy Hom Tan 8/ 000 
Hau N,h/a Khl.m Cuo", 2 2 8 000 
Lon, An Ttln An ~ I} 8000 
Lon, Khanh Xuan Loc /27000 
Phu()() Lon, Phuo() Blnh 60000 
Phu()() Tuy Phu()() L, lOS 000 
roy Nlnb ray N/n" 268 000 

SPEC IAL CAPIT~H. Z;g~!;; 

PROVINCE 

S/(I Dinh 

CON- SON Sal,on 
_""" Con Son II III 

CAPITAL CITY POPULATION 
(Jia Dlnll g" 000 
Solgon / 1S/8 000 

Con Son ~ 000 

U:f'" PAD/USAID/VIET NAM INOV. ,1986 

• 

, 
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THE GOVERNMENT OF THE REPUBLIC OF VIETNAM 

PHU- Quoe 

FOURTH 

Song 

Ong Ooc 

LEGEND 
-1" - NATIONAL BOUNDARY 

PROVINCE BOUNDARIES 

DISTRICT BOUNDARIES 

MILITARY ZONE 

PROVINCE 

An Giang 
An Xuy.n 
BI1 Xuy.n 
Bac LI.u 
ChQU Doc 
Chuan, Thl,n 
Con Son 
Dlnh Tuon, 
Go Con, 
Kl,n GIGn, 
KI.n Hotl 
Kifn Phon, 

• PROVINCIAL CAPITAL OR CHIEF TOWN KI.n Tuon, 

0 

o OTHER IMPORTANT COMMUNITIES 

DISTRICT HEADQUARTERS 

Phon, Dlnh 
So D.c 
Vlnh Sinh 

!~ 
Stotut •. Mil •• 

0 iii 
Kllom.t.r. 

~r 

eo 

Vlnh Lon, 

'" ESTIMATED AS OF OCT., 1gee 
'" '" ADMINISTRATIVE DELEGATION 

AS OF APRIL 21, 1ge~ AND 
INCLUDED IN SPECIAL CAPITAL 
ZONE. ' 

-LoO 
00-
CONO 

CON-SON .'" 
~t:l 

CHIEF TOWN e~e!.!~~I"~f:i' 
Lon, Xu"n 4 4 6 000 
Quan Lon, "4 000 
Khanh Hun, ~, 9000 
Vlnh Lol "2 000 
Chou Phu 44 B 000 
VI Thanh 21 7 000 
Con Son ~ 000 
IoIy Tho "9 000 
Go Con, 17' 000 
Roch GIG 369 000 
True Glan, 570 000 
Coo LORh lI07000 
Moc Hoo 48 000 
Can ThQ 402 000 
Sa D." 249000 
Phu Vlnh 518000 
Vlnh Lon, lit 4 000 

SCALE I, 1,000,000 PAD/USAID/VI£TNAM /NQV., ,,,,,. 
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NOTES ON ADMINISTRATION IN VIEl'NAM: after revolutionary 
development. what? 

Anyone who follows the \>tar knolfsthat Vietnam and its allies 
are winning and the Viet Cong are being ground down. Anyone 
who follows the elaborate process and projects of pac.ification 
(known largely as revolutionary development) knows that it is 
succeeding slowly. Anyone familiar with the workings of Viet­
namese government knows that it has more stability, more 
survival capacity, than its predecessors had four or three or 
two years ago. 

The next question is: "after R.D., what?" 

Overall planning, in Vietnam, to date, has been ineffective, 
in reaction to crises, with automatic priority to military 
organizations because of war exigencies, poorly coordinated 
with foreign aid, based on. inadequate data, and has over­
emphaSized economic data. 

The Government of Vietnam has just created, Dec. 15, 1966, 
a General Commission for Planning and Development. Vietnam 
and its principal ally, the United States, announced Dec. 
20, 1966, that they will m.ake a joint study of possibilities 
of long-range development in Vietnam. ,Professor Vu quoc Thuc 
of the Faculty of Law of the University of Saigon will head 
the GVN group. David Lilienthal, (famous for planning and 
development in the Tennessee Valley Authority in the U.S., 
in Puerto Rico, in Iran, and for institutionalizing the 
teaching of planning and development at several major U.S. 
universities, presently chairman of the Development and 
Resource Corporation) will organize and direct the U.S. group • 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

1 
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NOTES ON APMlNISTRATION IN VmlW4: terminology: who 
issues what? 

It may lor may not) help our readers to know that: 

an ORDINANCE 

a LAW 

a DECREE-LAW 

a DECREE 

an ARRETE 

(in Vietnamese, DU; in French, ORDONNANCE) 
is a law issued by the for.mer King of 
Vietnam, between 1949 and 1956. Many are 
-still in effect. 

(in Vietnamese, LU~; in French, LOl) 
is a law issued by the former National 
Assembly of Vietnam between Oct. 10, 1956 
and Nov. 1, 1963. Many are still in effect. 

I 
w ... 

(in Vietnamese, SAC LUAT; in French, 
DECREr-LOI) is an instrument issued by the 
Chair.man of the National Leadership Committee 
(the Prime Minister) and has the effect of 
law. 

I ,.. 

(in Vietnamese, sAC L~; in French DECREr) 
is an instrument formerly issued by the 
President of France and promulgated in 
Vietnam, then part of French IndoChina, 
and had the effect of law. Many are still 
in effect. 

J .... 
a DECREE (SAC LU~; DECREr) may be issued 
by the Chair.man of the National Leadership 
Committee (the Prime Minister) to appoint 
judges, to announce rewards or medals, 
to grant reductions of punishments, to 
pardon, to effect an amnesty, and for such 
-matters requiring. high authority to decide 
but being administratively uncomplicated. 

(in Vietnamese, NGHI DINH; in French 
ARRETE. The closest equivalent in English 
is DEPABTMENrAL ORDER, but it is not used) 
is issued by: 

I -
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---the Chairman of the Central Executive 
Committee (the Prime Minister) to effect 
routine matters, 

---Commissioners (Minister~) to implement 
matters within their organizations or to 
implement ordinances, laws, decree-laws, 
or decrees, 

---Province Chiefs to administer and 
implement ordinances, laws, decree-laws, 
decrees, or Commissions' arretes within 
their provinces. 

Violations of an arrete may be broU&ht 
to prosecution by the Police before Justices 
of the Peace. 

(source: the General Commission 
for Justice of Vietnam) 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

NOTES ON ADMINISTRATION IN VIIllrNAM: education: 

The Commission for Education, has just published NHUNG VAN DE VAN 
HOA GOO DUC XA HOI (Cultural, Educational, and Social Problems) 
a collection of speeches by Professor Tran ngoc Ninh, former 
Commissioner General for Cultural and Social Affairs and former 
Commissioner for Education. It deals with, among other things, 
the need for civic ~ducation, the new high school curriculum, 
the reorganization of exaaninations, and the problems of foreign 
languages in Vietnamese education. 

The book, in Vietnamese, presumably may be had from the Commission 
for Education. A number of copies were distributed to each 
Division of USAID, Saigon •. The Office of Public Administration 
(ADPA) of USAID is having it translated and it should be avail­
able in March, 1967 • 

.....................•.................... ' •...•.•............•.•.. 
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NO:L'ES ON ADMINIS:L'RA:L'ION IN VIE:L'NAM: open arms: 

of use to new arrivals: MACV has just issued CHIEU HOI: A WINNING PROGRAM, a pamphlet Which describes the open arms program, the promises to Viet Cong who return to the father­land, the program's organization, and how to treat returnees. (It is Command Information Pamphlet No. 13-66, dated Oct. 1966 I, issued by the MACV Office of Information, APO 96222). 

-0-
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