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RFrIREMENT ELIGmILITY 

As of June 1973 

'!his paper has been prepared to describe AID' s situation with respect 
to the nmi:lers and kinds of its enployees which will be eligible to 
retire-under ODe option or another--at the end of the current fiscal 
year. 

Generally speakinq, and as would be eapected, the nuni:>er of eligibles 
does not var.y widely fnxn one year to the next. lbrlever, as the total 
work-force ~I the pxoportion of eligible retirees in the work
force appears to be slowly tising. '!his drift is nost noticeable annng 
FSR errployees and is alnDst non-existent aa:mg GS/An errployees. we 
may speculate why this is so (e.g., that there are less opportlmities 
for career Fbreign Service Reserve officers as they groN older, or that 
they are waiting out a change in retirement legislation), but we have 
no haJ:d data on which to judge one way or another. 

'!he following discussia!, foll.owi.ng the order of the tables listed in 
the C'otrt:ents, touches the high-lights of each tabulation. 

Tables I, I CA) - Qntj<Jl'l Fgt;i ~ Eligj,bleliL __ I 

'!he n\.Jll'ber of errployees eligible for optional retirenent at the end of 
June 1973 is higher than it had been six nonths ago (594 in JUne 1973 
va 534 in Dec:e!ttler 72). 

'!he increase is due mainly to an increase--in all wage schedules--of 
eligibles in the 55/30 years of service cont>ination. 

Although this nurber has doubtless been reduced by recent retirenents 
their nunber has not been so great to decrease the percentage of eligible 
retirees in the AID work-force. 

Tables II, II (A) - _ Qisoontinued servi.oe Bet; mMnt f:J j gjhl es 

'llle n\mt.>ers of employees eligible to retire (if their postions were 
abolished) with 25 years service and no restriction on age, or at age 
50 with 20 years of service are alnDst identical with what they were 
six nonths ago. Seven hundred and sixty six under 1".he first option, and 
330 under the age 50/20 years service cart>ination for a total of 1096. 

Table III - Retirement Eligibles catpared to Full-Time On &>ard 

'!he percentages of employees eligible for retirement ~ed against 
the on board totals is increasinq. 
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a. '!he percentage of eligibles in the total work-force (all 
pay schedules) has risen f xan 28.25% to 30.01%. 

b. '!be percentage of GS/NJ eligibles has risen insignificantly 
(f:ran 32.87% to 33.25% - an increase of less than half a 
percentage point). 

c. '!be percentage of eligibles anong FSR and FSS Ellployees 
has i.nc:r:eased - fran 25.69 % to 28.31 % in FSR force: fran 
23.69% to 25.10% in the FSS force. 

Table IV - Retire:nent Eligibles as of 30 Juhe 19'73 carpared Against 
Fl'EPP on BOard 

'!be 1690 retirerlent eligibles OCIlStitute nearly one third of AID's 
current 'NOn-force (30.4%). 'len and a fraction percent (594) the 
workforce is eligible for optiooal retirenent and approxiIrately 
20 percent (1096) for discxmtinued service ret.irenent. 

'!he 36 occupational groups listed ~ fran a l.c. of 3.4% (Clerk 
'tYPists) to a high of 55.9 % (Mathenatics and Statistics) in retirement 
eligibles. Ckle group in the table - of a· hUf dozen miscellaneous 
clerical enployees - shows a still higher percentage.) 

'!he following table arranged in descending order of ret.irenent 
percentages indicates nore clearly than Table IV, the relative 
standings of the various occupational groups. 

HiCJhE!t Eligibility 

OCcupation 

Miscellaneous Clerical & Admin. 
Math & Statistics 
wage !bard 
l\gricultw:e & Biology 
Admin. Officers 
General & Crlmi.nal Investigating 
Eklucation 
EEO Officers 
Supply 
Equip. Spec. & Other Mechanical Occup. 
Offiee Serv. M;Jt. & Super. 
Mail & File 

6 
34 
23 

231 
185 

57 
199 

9 
140 

43 
US 
98 

Fet.il:enent 
Eligible % 

83.3% 
55.9 
52.2 
49.4 
48.i 
47.4 
46.2 
44.4 
42.1 
41.8 
41.7 
40.8 
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Medium Eligibi1i~ 
~tirEment 

Occupation NUnber Eligible % 

Personnel series 221 38.9% 
Info. & Qmrtmication 61 37.7 
Mjt. Analysts & '!ech. 115 35.6 
Gen. Admin. & Clerical 451 35.5 
Transportation 51 35.3 
Fngineerinq 204 33.3 
General & !bys. Science 9 33.3 
Libnu:y & Tech. Info. 13 30.8 
Pl:ogr- ~. 339 30.1 
Acctg. & Budgeting 510 29.4 
Business & Indusay 338 28.4 
Pmgxam ~ysis 377 25.2 

Lowest Eligibility 

Veteri.nal:y Medicine 4 25.0% 
Health & Medicine 108 23.1 
Urban Planning 13 23.1 
Int' 1 ~lief & Iehab. Advisors 188 21.8 
Secretary 647 21.5 
Social Sciences 76 19.7 
D:xmanists 142 18.3 
CcIIputer System:l 81 16.0 
Security & Public safety 219 15.5 
Legal 52 11.5 
Clerk steoo 105 10.5 
Clerk ~ist 88 3.4 

Tables V thro~ XII - Retirement Eligibility as of 30 June 1973 by 
Occupational Grade GrOUPiIi9S 
'1bese tables, following the occupational groupings of the one before, show 
the nunbe.rs of AID erpl.oyees in various grade/class ranges eligible to 
retire at the end of June 1973. '!he first table s~ the grand total 
for all options, suooeeding tables under the different options. 

In the _F.5R..and FSS portions of the work-foroe, the highest classes 
contribute DDSt to the numbers of J:eti.rement eligibles. Of 871 FSRs 
eligible for retirement, 683 (78.4 %) are $n classes 1- 3J of 123 FSS 
enployees, 88 (71. 5 %) are in classes 1-6. In both instances the number 
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of eligibles is p~rtionately greater than the nurrber of enployees 
are to the total nuni:ler in their wage Schedule. '!hus, while FSR 1-3 
enployees constitute half the total FSR population they constitute bet
ter than three-foutths of the ret.irenent eligibles. FSS 1-6 el1l'loyees, 
similarly, making up half the FSS population, constitute nearly three
fourths of FSS retirerent eligibles. 

A similar situation holds anong GS/AD etployees. GS/AD 15-18 enployees 
constitute 12.7% of the GS/MJ on board but ocnstitute 21.3% of the re
tirenent eligibles. Ibwever this disproportion reaches lower than in the 
FSR and FSS area. The proportion of eligible retirees is greater than 
the nUl'liJer of enployees except ,'in the lowest group (GS/AD 1-6). 

Expressed another way: if all who are eligible retiredJ 

a. Alrong FSR E!1ployees, the top three classes ~d take J1Dst 
of the shock leaving classes 4-8 relatively \mtouched. 

b. AnDng GS/MJ enployees, although the highest grades (15-18) 
would lose JlDSt pxqx>rtionately, the reduction would not 
be limited there. Substantial losses would occur at the 
lcwer and middle InaJla9f3OOllt levels (GS/AD 7-14) also. 

c. '!he FSS ranks would be least affected. CUrrently the FSS 
force is split aluost evenly with slightly 11'Ore than half 
of that force (51. 2 %) in classes 1-6. Were all eligible 
retirees to leave, the class distribution would tip the 
other WcrJ with sorrewhat DDre than half the force (55.6') in 
the four 10W'eSt classes. 
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Table I 

Retirement Eligibility - 6/30/73 

Ootional Retirement 

Age 55 with 30 years Service: lli 
FSRs 142 
FSSs 22 
AD/GS 149 
FAs 1 
EXs 1 
WE 

Age 60 with 20 years Service: 160 

FSRs 76 
FSSs 13 
AD/GS 68 
FAs 1 
EXs 
WE 2 

Age 62 with 5 years Service: 119 

FSRs 81 
FSSs 11 
AD/GS 25 
FAs 1 
EXs 
WE 1 

SUMMARY: Optional Retirement Total ~ 
FSRs 299 
FSSs 46 
AD/GS 242 
FAs 3 
EXs 1 
WE 3 



Table I (A) 

Option Retireme~ - By Pay Schedule/Grade 

55/30 60/20 §g.f.5. Total 

FSR-Ol 25 10 6 41 

02 43 18 20 81 

03 47 34 38 119 
04 21 11 14 46 

05 6 3 3 12 

06 

07 
08 

Total 142 7b 81 299 

FSS-01 

02 

03 1 1 

04 4 1 5 

05 8 3 1 12 

06 5 3 7 15 

07 4 4 3 11 

08 1 1 2 

09 
10 

Total 22 13 11 46 

FAs 1 1 1 :3 

EXs 1 1 

WB 2 1 3 
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Percent 
Pay Sch. On Board Eligible Eligible Total E1ig. to 
Grade 12/72 Optional Disc. Eligible On Board 

AD/GS-18 12 3 2 5 41.67% 

17 12 3 2 5 41.67 
16 25 7 9 16 64.00 

15 221 60 57 117 52.94 
14 179 35 44 79 44.13 
13 183 27 58 85 46.45 
12 125 13 42 55 44.00 

11 148 20 44 64 43.24 
10 3 
09 170 19 55 74 43.53 
08 54 1 16 17 31.48 

07 252 29 51 80 31.75 
06 234 16 28 44 18.80 

05 190 8 16 24 12.63 
04 137 1 3 4 02.92 

03 51 1 1 01.96 
02 19 
01 

Total 2015 242 428 670 33.25% 

GRAND TOTAL 5631 594 1096 1690 30.01% 



Discontinued Service Retirement 

25 years Service - Regardless 

FSRs 
FSSs 
AD/GS 
FAs 
EXs 
WB 

Age 50 with 20 years Service: 

of Age: 

365 
48 

336 
4 
5 
8 

FSRs 207 
FSSs 29 
AD/GS 92 
FAs 1 
EXs 
WB 1 

Table II 

SUMMARY: Discontinued Service Retirement Total 

FSRs 
FSSs 
AIJ/GS 
FAs 
EXs 
WB 

572 
77 

428 
5 
5 
9 
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55/30 60/20 92J.j Total 

AD/GS-l8 3 3 
17 1 2 3 
16 4 2 1 7 
15 37 15 8 60 
14 22 11 2 35 
13 15 11 1 27 
12 10 2 1 13 
11 15 3 2 20 
10 

09 14 4 1 19 
08 1 1 
07 16 7 6 29 
06 5 8 3 16 
05 5 3 8 
04 1 1 

Total 149 68 25 242 

- i60 - 594 TOTAL ALL 315 119 



Table II CAL 

Discontinued Service Retirement - By Pay Schedule/Grade 

25 Yrs. 50/20 Total 

FSR-Ol 46 14 60 

02 105 5) 158 

0) 1)8 86 224 

04 59 )8 97 
05 16 14 )0 
06 1 2 ) 

07 
08 

Total 365 207 572 

FSS-Ol 

02 

0) ) 1 4 
04 10 10 

05 12 5 17 
06 10 14 24 

07 1) 6 19 
08 ) ) 

09 
10 

Total 48 29 77 

FAs 4 1 5 

EXs 5 5 

WE 8 1 9 
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25 Yrs. 50/20 Total 

AD/GS-18 2 2 

17 2 2 

16 8 1 9 

15 40 17 57 
14 J4 10 44 

13 47 11 58 

12 29 13 42 

11 36 8 44 

10 

09 40 15 55 
08 10 6 16 

CJ? 47 4 51 

06 25 3 28 

05 12 4 16 

04 3 3 

03 1 1 

Total Jj6 92 428 

766 = 1096 TOTAL ALL 330 



Table III 

Retirement Eligibles as of June, 1973 - Compared to Total Full-Time 
On Board as of December, 1972 

Pay Sch. 
Grade 

FSR-01 

02 

03 
04 

05 
06 

07 
08 

Total 

FSS-01 

02 

03 
04 

05 
06 

07 
08 

09 
10 

Total 

FAs 

EXs 

WB 

On Board 
12/72 

165 

479 
920 

750 
549 

159 

52 

3 
3077 

1 

8 

32 
81 

129 

169 

63 

5 
2 

490 

13 

13 

23 

Eligible 
Optional 

41 

81 

119 
46 

12 

299 

1 

5 
12 

15 

11 

2 

4b 

1 

3 

Eligible 
Disc. 

60 

158 
224 

97 
30 

3 

572 

4 
10 

17 
24 

19 

3 

77 

5 

5 

9 

Total 
Eligible 

101 

239 

343 
143 

42 

3 

871 

5 
15 

29 

39 
30 

5 

123 

8 

6 

12 

Percent 
E1ig. to 
On Board 

61.21% 

49.90 

37.28 

19.07 
07.65 

01.89 

28.31% 

62.5CJ%> 
46.87 

35.80 

30.23 

17.75 
07.94 

25.10% 

61.54% 

46.15% 

52.17% 



Table IV 

Retirement Eligibles as of JUne, 1973 

Compared Against FTEPP On Board as of December, 1972 

By Occupations 

On Board Eligible for Retirement ~ of Total Elig. for Retire. 
12/72 Optional Disc. Total Optional Disc. Total 

Urban Planning 13 3 3 23.1% - 23.1% 
Security Admin. & Public Safety 219 11 23 J4 05.0 10.5% 15.5 
Social Sciences 76 8 7 15 10.5 09.2 19.7 
Economists 142 8 18 26 05.6 12.7 18.3 
Int'l Relations Off., Coop. Off.; 

Relief & Rehab. Advisor 188 12 29 41 06.4 15.4 21.8 
EEO Officers 9 4 4 44.4 44.4 

Personnel Series 221 29 57 86 13.1 25.8 38.9 
Gen. Admin. & Clerical 451 54 106 160 12.0 23.5 35.5 
Mail & File 98 15 25 40 15.3 25.5 40.8 
Clerk Steno 105 3 8 11 02.9 07.6 10.5 
Secretary 647 54 85 139 08.4 13.1 21.5 

Clerk Typist 88 1 2 3 01.1 02.3 03.4 
Computer Systems 81 1 12 13 01.2 14.8 16.0 
Program Management 339 36 66 102 10.6 19.5 30.1 
Admin. Officers 185 16 73 89 08.6 39.5 48.1 
Office Services Mngt. & Supervision 115 19 29 48 16.5 25.2 41.7 

Management Analyis & Mngt. Tech. 115 6 35 41 05 .2 30.4 35.6 
Program Analysis 377 23 72 95 06.1 19.1 25.2 
Misc. Clerical & Admin. 6 4 1 5 66.7 16.7 83.3 
Agriculture & Biology 231 27 87 114 11.7 37.7 49.4 
Accounting & Budgeting 510 56 94 150 11.0 18.4 29.4 

Health & Medicine 108 13 12 25 12.0 11.1 23.1 
Veterinary Medicine 4 1 1 25.0 25.0 
Engineering 204 42 26 68 20.6 12.7 33.3 
Legal 52 2 4 6 03.8 07 .7 li.5 
Information & Communication 61 10 13 23 16.4 21.3 37.7 
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On Board Eligible for Retirement ~ of Total Elig. for Retire. 

12/72 Optional Disc. Total Optional Disc. Total 

Business and Industry 338 33 63 96 09.8 18.6 28.4 

Gen. Physical Science 9 1 2 3 11.1 22.2 33.3 

Library and Technical Information 13 2 2 4 15.4 15.4 30.8 

Math & Statistics 34 9 10 19 26.5 29.4 55.9 

Equip. Spec. & Other Occup. 43 9 9 18 20.9 20.9 41.8 

Education 199 36 56 92 18.1 28.1 46.2 

Gen. & Criminal Investgating 57 18 9 27 31.6 15.8 47.4 

Supply 140 24 35 59 17.1 25.0 42.1 

Transportation 51 6 12 18 11.8 23.5 35.3 

Wage Board Occupations 23 3 9 12 13.1 39.1 52.2 

TOTAL 5552 594 1096 1690 10.7% 19.7% 30.4% 



e 
Table V 

Retirement Eligibility as of 30 June 1973 By Occupational and Grade Groupings 
All Options 

fJ)LGS Tot-e.l F.3!=t Tctal FSS Ict.al ~}.s/ ~··a.le 
T "- . 

l'i-18 12-14 07-11 01-06 ADLGS 01-03 Cl!.-O'i 05-08 ?SR 01-05 (.7-10 FSS FAs BOE.!'.s!. Al T 
~ 

l:1"'::ar. P1;.nnir:g 3 3 3 
Ssc·,u-it:r .!;r'..:.in. & Publ'ic Safety 1 4 5 21 8 29 34 
.::;~C ia1 S~ie! .. ces 3 3 6 8 1 9 15 
Eco~~:,jr.ii.s :.s 8 2 10 15 1 16 26 
! -:t'l ~ehti.ons Cff •• Coop. Off.; 

13 7 20 20 1 21 41 ?'=:ie!' f, Rehab. Advisor 
~.:) O'::~:ice3 2 2 4 4 

Personnel Series 5 33 16 2 56 16 13 29 1 1 86 
Gen. J£bnin. & Clerical 18 20 52 19 109 30 9 1 40 6 6 5 160 
::~il &: !i':'le 1 12 13 1 1 25 1 26 40 
Clerk St,,!'lO 5 5 2 4 6 11 
5e=::"~ta'.:·:J 40 21 61 49 29 78 139 

t;lerk r:'::',?is1... 3 3 3 
C~~p~tflr Systems 6 4 10 2 1 3 13 
?~·~·~r::.r! !':anagement 2 1 3 82 8 90 9 102 
.. :'.~~!.n. OZ-:":'c.:e!"s 4 9 15 28 43 11 1 55 5 1 6 89 
Off:'ce Servi-::e!; :·: ~gt. &: Supervision 1 2 3 10 35 45 48 

!: •. f.~~;:-:er.~ ]l,::a.ljsis & H~gt. Tech. 3 8 9 1 21 19 1 20 41 
P!""~gra:-:. Ana.lj"::iis 12 17 8 37 52 6 58 95 
l·:i::~. Cl·~~ical U: PJi."r.in. 2 1 3 2 2 5 
J~ricu1~ure & biolog"J 5 5 85 24 109 114 
l~ccot:~,tl~g t; 3uc.geting 13 22 29 4 68 66 15 1 82 150 

·:e&.: t.:l & !:uc! ioine 5 1 6 16 3 19 2.5 
Vet.::rina!'":' Eed.icir.a 1 1 1 
:::"1~~neering 12 12 54 2 56 68 
T - 1 3 4 2 2 6 !.legal. 
::: '.fc!'m::tJic.n & Corr.:'lnicat:'on 5 5 6 16 7 7 23 

:C : .. s:i!:&~:: & .i:nc:us '!".r-y 11 30 9 50 39 7 46 96 
!..~6~ •• i :,(,-sic-=.l Scie~ce 3 J 3 
~i:rary ~ Technical Info. 1 1 3 3 4 
~ath & Statistics ' 2 6 9 1 18 1 - 1 19 
Equip. Spec. & Other r-:ech. Oecup. 1 2 2 5 3 10 13 18 
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At'.'G3 ry·ot .s.l !' .:::.:- '1':l :. .s.1 ::.-,) ':'Dt.~<i. .::.~/ ... · .. :e r:-:"""- -
-"-' -.--' ~ 

1.i:1:§. 12-14 07-11 01- 06 AD!GS 01-0'3 (1.;. _ 0-=) e:-s-oe :;·S~ GI-C6 ('7_-'0 IP.S3 ?J..S B:)::!'~} ;_:.L 

Education 7 18 17 42 40 10 50 92 
Gen. & Crininal Investigating 1 6 7 19 1 20 27 
Sup?ly 4 6 5 5 20 22 17 39 59 
Trc.n<:portatio:1 1 8 7 16 2 2 18 
:,.rage 30ard Occupations 12 12 

r:7AL 143 219 23,5 73 670 683 185 3 871 68 35 ~ 23 14 12 1690 



l!r:;~n P1a':~i.ni! 
Sscurity .~in. & Public Safety 
S~c~al Scis!1ces 
E~ono;:!..s:,s 

~~tll ~e~ations Cff., Coop. Off.; 
R91iei' & F:e:-!ab. Ad':iso!' 

?ersonnel Series 
Ger .. Ad.r::'n • .;; Clerical 
!::zil &: File 
Clerk St ;no 
5e:::'''f;;tar:l 

C~eJ'k 'rJ~9ist. 
CCl:.put,;r SY:;: ::Jr." 
?rogl·a.::, Hanage:ne~t 
.;drlin. Offit':::rs 

Table VI 

Retirement Eligibility as of 30 June 1973 ~ Occupational and Grade Groupings 
Optional Retirement (55/30, 60/20, 62/5) 

ADIGS Total 
15-18 l2-14.QZdh 01-06 AD/GS 

FSR Total FSS Total 

3 
3 

3 

2 
13 

1 
1 

4 

11 
6 

4 
15 

1 

11 

1 

2 
4 
J 
2 

11 

1 

1 
4 
3 

7 

19 
38 
4 
2 

22 

01-C) 04-05 06-C3 FSR 

~ 
4 
5 

5 

8 
12 

30 
8 

2 

2 
2 
1 

3 
10 
4 
5 

5 

10 
14 
1 

32 
9 

01-06 07-10 FSS 

1 1 
9 1 10 

1 1 
21 11 32 

~ 

2 2 
Office Ser"tc=s }:ngt. & Supervision 

2 
1 

1 
1 
2 
1 

1 
1 
1 
5 
2 5 

2 
1 

12 17 

;'!;l!"!;ge! lent ::. ... :s.lj .. sis G: r.ingt. i'ech. 
F ;"cgrcr~! .. ~!!a~:{:;is 
!~~sc" Cl~ri(;~l .& t..ci..rr:in. 
J..f;ric1.:2.t".l:e & Eiolog:, 
;.ccountirJg [: 3i....1geting 

~aa.J..th & He(::.'~i!'!E

'!et"rina.:-:r ;:~dicine 
=:~€i!!ee:-i!!g 
LegZll 
I~·; :"'~~lr.~: 1.0.., 6: Cc~.mu~ :cd. t :.O!1 

.=:';2i~ss;; & It:c.ustr~t 

~er .• ?:--!~~sical Sc5.e!:cE: 
':":':!'"~.!'J. ~ 'i'3c:!r: ical !;:fo. 
~i~~ ~ Stat:s~ics 

=1'''::''P. S~CC. &: C, .t. .. h~!' :·:ech. OCC1..:.p. 

1 
3 
2 
3 
4 

4 

9 

4 

5 
1 

1 
1 

2 
7 

7 

J 

7 

1 

J 
1 

1 
1 

14 

2 
2 

3 

4 

:3 
11 
3 
3 

25 

4 

9 
2 
9 

15 
1 
1 

8 
2 

3 
11 

1 
18 
z-+ 

7 

31 

1 

15 

1 

1 
2 

1 

6 
7 

2 

2 

3 

5 

3 
12 
1 

24 
31 

9 

33 

1 

18 

1 

1 
7 

EXs/ 
FAs 

1 

3 

Wage 
Board 

TOTAL 
All ' . 

:3 
11 
8 
8 

12 

29 
54 
15 
J 

54 

1 
1 

:36 
16 
19 

6 
23 
4 

27 
56 

13 

42 
2 

10 

33 
1 
2 

9 
9 
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ADLG3 Total :'SR ~ota.l F3S Total EXs/ \-[-;;e TG':_.:..I. 
15-13 12-H ~ 01-06 AD/GS 01-03 04-0'5 06-03 FSR 01-06 07-10 FSS F-1J.s Boare t.T T 

Ecllcation " 8 7 18 15 3 18 36 J 

Se:1. & CriInina1 Invest.iga ting J. 3 4 13 1 14- 18 
Supp1::,' 3 2 1 2 8 10 6 16 24 
Transtlortation 1 3 2 6 6 
'.-iage 30ard Occupat.ions :; 3 

TOTAL 73 75 69 25 242 241 58 299 33 13 'K. 4 3 594 



Table VII 

?etirement Eligility as of 30 June 1973 By Occupational and Grade Groupings 

DiscontinueJ Sprvice (Any Age/25. 50/20) 

ADLGS Total It'SR Ictal FSS T::ltal EXs/ 
., 

TO':.-iL :.age 
15-18 12-14 C7-11 01-06 ADLGS 01-03 04-05 06-08 ]-'SR ·Ol-O~ 0'/-10 FSS 1.' • &oa~d AlL ~ 

Grban Planning 
1 4 13 6 S~~u~lty Admin. & Pub£ic Safety 3 19 23 

S::lcia1 Sciences 2 2 4 1 5 7 
E~o~~;i$ts 5 2 7 10 1 11 18 
~n~'l Relations Off., Coop. Off.; 

10 3 13 15 1 16 ReJ.ief & Rehab. Advisor 29 
E::·C (,.1f::ices 2 2 4 4 

Pg~50n~e1 Series 3 22 12 37 8 11 19 1 1 57 
Gen. P~~in. & Clerical 5 14 37 15 71 18 7 1 26 5 5 4 106 
~:a.:'l & File 9 9 16 16 25 
Clerk St.enc 3 3 2 3 5 8 
Se~l·etar.r 29 10 39 28 18 46 85 

:::lel'k :;rpist 2 2 2 
Comput.er Systtllr.S 5 4 9 2 1 3 12 
Proi;rlU~ Ham,rre:r.ent 2 2 52 6 58 6 66 
J..d.-nin. Officers 2 7 14 23 35 10 1 46 3 1 4 73 
orfl ce Services Kngt. & Supervision 1 1 5 23 28 29 

! ::!!l 3.~er: ' ent l~~ .. a.lysis & l'~ngt. Tech. 2 6 9 1 18 16 1 17 35 
Progran A:1alysis 9 10 7 26 41 5 46 72 
His::. Clerical'" Acir. .. in. 1 1 1 
Agricult~e & 3iclogy 2 2 67 18 85 87 
Accoc:.rltil1g l: Budgeting 9 15 15 4 43 42 8 1 51 94 

::aa: th & Hedicine 1 1 2 9 1 10 12 
Vetel'i!:ar-.r l:edicine 1 1 1 
Eng!.neering 3 3 23 23 26 
Legal 1 1 2 2 2 4 
~nfcrrnaticn & Cc~~~nication 1 2 4 7 6 6 13 

~usines5 & ~~dustry 6 23 6 35 24 4 28 63 
Ge ~ . Physic11 Sc~ence 2 2 2 
Lil::rar.r & 'hchnical Ir.fo. 2 2 2 
:':a,,~ & Statistics 1 3 5 1 10 10 
Eq'dp. Spec. & Other Mech. Occup. 1 2 3 1 5 6 9 



- 2 -

~~ 'rotal F:J:t 1v l.al FSS " - ._.~. I 

~·.~ge rc:~:..: 10",.1.':' Ji .. Sj 

15-18 1:2-lit 02-11 01-.06 AD/GS 01-03 04-0') 06-v8 , ..... "0 01-06 07-:;'0 FS,S FAs BC3.rq Ai:'. ~ 

E.:l'.lcEotion 4 10 10 24 25 7 J? 56 
Gen. & Criln1nal Invest.igating 3 3 6 6 9 
Sup:;:ly 1 4 4 3 12 12 11 23 35 
Transportat1on 5 5 10 2 2 l2 
~lag<i Board Occupat1ons 9 9 

To'r,AL 70 144 166 48 428 442 127 3 572 55 22 77 10 9 1096 



Table VIII 

,Retirement Eligibility as of 30 June 1~73 By Occupational and Grad~ Uroupings 

55/30 

ADLGS Total FSR Tctal FSS Tot.:.l '2):s! ~·JE.ge TO:;'':' 
15-18 12-14 07-11 01-06 ADLGS 01-03 04-05 06-09 FSR 01-06 07-10 FSS ?h.S ~ 

AT-
~ 

Urban Planning 
1 3 Securit:T Adn:in. & Public Safety 2 3 

S:;.cial Seier.cas 1 1 2 2 
Ecc!'lc!!lists 1 1 4 4 5 
Int'l Rtll.:.tiO~lS orr., Coop. Ofr.; 

4 4 R~lief & Rehab. Advisor J 3 7 

Personnel Series 1 7 3 2 13 6 1 7 20 
Gen. A~in. & Clerical 7 5 11 1 24 8 1 9 1 1 1 35 
l';ei:!. & File 1 3 4 1 1 7 1 8 13 
Clerk St~no 1 1 1 1 2 
Secretary 6 2 8 8 3 11 19 

Clerk ~-pist 1 1 1 
Co~puter Sy~te~s 1 1 1 
Progral:! !o~anagement 1 1 19 19 1 21 
A~:'n. 0:oficers 2 2 1 5 6 6 1 1 12 
Office Ser~ices ~ngt. & Supervision 1 1 2 3 7 10 12 

;':c.~age!":e \~:' Analysis & Mngt. Tech. 1 2 3 1 1 4 
?ro~r;III A!lal:"sis 3 2 1 6 7 7 13 
!o:!.sc. Clerical & Admin. 1 1 2 2 
Agr:'culture & Biology 2 2 14 2 16 18 
Accounti'lg 8.: Budgeting 4 7 10 21 13 6 19 40 

~ca:i.:'h & l':ed1cioe 3 3 2 2 5 
Veterinary lo!edicine 
E'":5~neer'\.ng 5 5 8 1 9 14 
Lesel 1 1 1 
Infc~ation & Communication 1 1 1 

Eusine~~ & Ir.dustr;,' 4 5 1 10 3 2 5 15 
Ge~. Physic~l Science 1 1 1 
LibrarJ & T~chnical Info. 1 1 1 
l-!ath & Statistics 1 2 3 E 6 
Equip. Spec. & Other ~ech. Occup. 1 1 2 2 



- 2 -

AD/GS Total FSR 1'0 tal F;;S Totd 7.Zs/ !'::i :; ~ TC":'t~J 

15-18 12-14 .Q7-l.L 01-06 AD/GS 01-03 C4-05 06-08 ;-SR 01- 06 C7 -1 0 FSS -gA.s Bca!"Q ~ 

Eduoation 1 3 6 10 2 2 12 

Gen. & Criminal Investigating 1 1 2 9 Y li 

Supply 2 1 1 4 5 5 10 14 

Transportation 1 1 2 2 

Vlage Board Oooupations 

TOTAL 45 47 46 11 149 li5 27 142 17 5 Z 2 315 



Table IX 

.Retirement Eligibi:ity as of ,3C June 1973 By Occupational and Gr~de Gr ~uping5 

60/20 

AJJ/G3 T"Ital FSR Total FSS Total EXs/ ~'Iags 'T'n:":1·· 
J.'..J ... .&-_ 

15-18 12-1!!; 07-11 01-06 AD/GS OJ-03 04-05 06-03 FSR 01-06 07-10 FSS FAs ~ ~ 

Urban Planning 2 2 2 
Security Admin. & Public Safety 1 1 1 1 2 
Social Sciences 2 2 1 1 ,3 
Economists 1 1 1 1 2 
Int'l Relations Off., Coop. Off.; 

P~lief & Renab. Advisor ,3 ,3 1 1 4 

Personnel Sories 1 ,3 4 2 1 3 7 Gen. ftt.l~in. & C16rioal ,3 1 .3 2 9 1 1 10 l':aU & ~ile 1 1 1 Clerk Shno 1 1 1 Secretary ,3 7 10 6 5 11 21 

Clerk Tj-pist 
Computer Systems 
Progr~ Manr.g·3mer.t 7 1 8 1 9 .Ailrnin. Officers 1 1 2 1 1 .3 Office Services ~ngt. & Supervision 1 2 ,3 ,3 

l;anagell',e~t Analysis & Hngt. Tech. 1 1 1 
Program Analysis 5 5 2 1 3 8 
1·'isc. Clerical & Admin. 1 1 1 1 2 
Agriculture & Biology 1 1 2 ,3 5 6 
Accountin~ & Budgeting ,3 3 6 1 7 10 

Health 6: l{edicine 1 1 1 
VeterinarJ }!edicine 
E'1gineering ,3 3 10 10 1,3 
Legal 1 1 1 
Inforlllati.on & COJlllllunication 1 2 ,3 1 1 4 

c~s:ness & Industry 1 1 2 4 4 1 5 9 
Gen. Pilysical Science 

1 Libra~ & Technical I~~o. 1 1 
:~ath &: Statistics 1 J 2 1 1 ~ 

~. 

Equip. Spec. & Other Hech. Occup. 2 2 2 



- 2 -

AD/GS Total FSF. 'I'otal FSS Total EXs/ ~'le6t: TJ'!:.4: 
15-18 12-14 .QZ:ll 01-:1§. AD/GS .01-03 04-05 06-08 .?SR 01- 06 ('.7_10 FSS F . .l.s 'So~ t·e .!i L -- ----=-

Ey,lcation 
, 4 5 5 2 7 12 .l.. 

-Gen. & Criminal Investigating 2 ~ 3 :; 5 
Suppl.:; 1 2 1 L. 4 1 5 9 
Tre'1slJortation 2 1 3 3 
t-lage Board Occupations 2 2 

TOT.t.L 19 24 14 11 68 62 14 76 8 5 1 3 1 2 160 



Urban Planning 
S"~urity Adr\in. & Publ:ic Safety 
Social Seier.ces 
~ . 
~CO~l ..... ml.S:'S 

Znt'l Relations Cff., Coop. Off.; 
Re!ie: & P.eha~. Advisor 

Perscn~el Series 
Gen. Admin. & Clerical 
Hai: & File 
Clerk Steno 
Seerer.ary 

Clerk '::'r::>1 s t 
Con:pu:s.:' Syr:t ~l"S 
Progrs..:: r~a:lc gemsI"'':. 
r.·:Ul:ln. Officer s 

Table X 
Re~irement llli gibilit.y as Ot 30 Jun!; 197J By OCc.u!Jati-:J nal ;;.nd G~ad~ Groupi:1gs 

62/5 

.~iGS Tetal 
15-18 1-2-14 07-:!.l D1-o6 .ill/GS 

1 

1 
3 

1 
1 

2 

1 

2 

1 

2 
5 

4 

FSR :-·:t 21 
G1-03 OU-O'5 OC-l,B !"SR 

1 
5 
3 

1 

3 

4 
1 

1 

1 

1 

1 
6 
j 

4 

5 
1 

FSS Tot~l 
(ii -Cot: 1"\7_10 i"SS 

1 1 

( J 10 

Office Servicss ~~gt. & Supervision 1 J 4 

l~a~.s.~t"!"ent ".nal:\I"sis & Mr.gt... Tech. 
Progrm l"!laJ :lsis 
Misc. Clerical & Admin. 
ft~riculture & Biology 
Acco":1t.i~g l , 3"dgeting 

Re~!. 'r ... !1 & Hec!ic ine: 
Veterinar;,- t!edici ne 
Engir.eering 
Legal 
Ipformation & Corr~unioation 

:''.) siress &- 1:n", ~;s +.r:r 

Get,. F-!1~"slcal Sc _ance 
li. " ~·a!'Y &: ~ecnni:::d l~.fo. 
:':a t:. :ic: Sta1'.ls tics 
Eq~~ ~. Spec. & Ct her ~e:::h. Occup. 

1 

1 

1 

2 1 2 

1 

1 
2 

2 
1 5 

1 4 

1 13 

5 

1 8 

1 

2 

1 

5 

1 
2 

:3 
5 

6 

1* 

8 

5 

s~:s/ 
Fl>s 

1 

~';~L?A 

B'E'.'d J.~~ 

1 
6 
J 
1 

1 

2 
9 
1 

14 

6 
1 
4 

1 
2 

3 
6 

7 

15 

5 

9 

5 



- 2 -

.6.}J!GS Total FSR 70tal FS;:, ToteJ EXs! ~';s.ge TCT}·1.. 
15-18 12-14 .QZ.-ll 01-06 AD!GS 01-03 04-0; 06-00 FSR 01-06 07-10 F3S FAs BC1!'d 1',1.1, 

Eouoation 1 1 1 J 8 1 9 12 
Gp~. & Criminal Inves~igating 1 1 2 2 
Supply 1 1 1 
Tram:porta tion 1 .i 1 
Hage Board Occupations 1 1 

TeTAL 9 4 9 J 2.5 64 17 81. 8 J 11 1 1 119 



Table XI 
I}etirement Eligibility as of 30 June 1973 By OCCllf!ltior 1 and Grade Grou..,ing s 

Any Age/25 

AD/GS Total FSR Total FSS :'ot a1 EXs/ \'-!a. f e TOT.~"~ 
15-18 12-14 07-11 01-06 AD/GS 01-0'3 Q:.I.-O) 06-08 FSR OI-Db 07-:0 ~~~ 

~ F.4.s 130 ard :'~ L 

Grban Plan!ling 
4 Securi t:r Admin. & Publ:ic Safety 1 3 8 2 10 14 

Social Scier:ces 2 2 2 2 4 
E::onomis:.s 3 1 4- 7 1 8 12 
~~t'l Relations Off., Coop. Off.; 

na:i.i5i' £: Rehab. Ad-;isor 7 2 9 10 10 19 
:::EO Offices 2 2 4 /.i 

Personnel Series 3 16 10 29 3 8 11 1 1 41 
Gen. Admin. & Clerical 2 9 32 14 57 13 3 16 4 4 4 81 
J.:!iil & File 9 9 13 13 22 
CIE::rk StEh10 

26 
1 1 :1. , 2 ~ Secz-etary 8 }4 14 Ii 25 

Clerk 'l':.rpis1. 1 1 1 
Corr.F~te1' SY!iteres 4 4 8 2 1 3 11 
Progrii.Ill l-~an!;'bsment 2 2 36 4 40 5 47 
Admin. OffiCers 2 7 10 19 27 5 32 2 1 :3 54 
Cffive Services X~gt. & Supervision 1 1 5 17 22 23 

Hanag?!!:ent Analysis & l1ngt. Tech. 2 6 6 1 15 12 1 13 28 
Prcgr~ Ana1Y3is 6 6 4 16 29 4 33 l.J.9 
l';isc. Clerical & Admin. 1 1 1 
ft~riculture & oic1ogy 1 1 }4 6 40 41 
Accounting & Budgeting 9 14 11 4 38 27 3 1 31 69 

=!e~_:' ch & Heclicbe 6 6 6 
Vet.e:'ina!'~' Nedicine 
Eni;i;~ee!'ing 2 2 18 18 20 
Le;?al 1 1 2 1 1 3 
Infonnation & Cou~unicat.ion 2 2 4 3 3 7 

3usiness & Industry J 16 3 22 17 2 19 41 
Ge!l. Physic.l: Science 2 2 - 2 
l1.brarJ & T-3chnical 2::-. f o. 1 1 1 
Hath & Statistics -I 3 4 1 9 9 
Es.uip. Spec. &. Other Kech. Occup. . - 1 2 3 4 4 7 



- 2 -

ADLGS Total FSR T01:.al ~S: 'rotaJ 2Y..s/ ~'::.g-2. TCT.!.L 

15-18 12-14 07-11 01-06 AD/G3. 01-03 04-05 06-03 FSR 01-06 07-10 FSS FA~ ~oard ALL 

Fd\!catien 4 7 9 20 13 4 17 37 

Gen. & Criminal Investigating 3 3 4 4 ? 

Supply 1 2 3 2 3 8 10 18 26 

Transportation 3 4 7 2 2 9 

Wage Beard Occupations 
8 8 

TCTAL 52 110 133 41 336 289 75 1 365 35 13 49 9 8 766 



To:hle XII 

. Retirement Eligibility as of )0 June 1973 By Occupational and Grade Gr",upings 

50/20 

f.J)LGS Total FSR To:,~~l FSS Tot.c.l EXE;! Hage ?O'~:j~ 

15-18 l2-:!.4 07-11 01-06 J.I4C3 01:..9} 04-0, 06-08 F:SR Q.l-06 07-10 F"SS [::"-2- Eoa!'d : T 7 

{;rban Planning 
4 Security .:..d.r.:in. & Publ:ic Safety 5 9 9 

Social St::iences " 1 3 3 "-

Eccr.o::llsts 2 1 3 3 :3 6 
!r~ll Relations Off., Coop. Off.; 

Relief & Rehab. Advisor 3 1 4 5 1 6 10 

?ersonnel Seri es 6 2 8 5 3 8 16 
Gen. Admin. & Clerical 3 5 5 1 14 5 4 1 10 1 1 25 
l·;e.H & File 3 3 3 
Clerk Steno 2 2 1 .c 3 5 
Sec;'etary 3 2 5 14 7 ~1 26 

Clerk Typi 5',:, 1 1 1 
Computer Syste:~s 1 1 1 
?rogr,;.rn I-!a.nCt~eme~t 16 2 18 1 19 
Admin. Officers 4 4 8 5 1 14 1 1 19 
':;:i'ice Services 1-~ngt. &: Supervision 6 6 6 

~:'a"a.geI!le":lt Ar.alysis & }:ngt. Tecl:. 3 3 4 4 7 
Pro gran Ana:ysis 3 4 3 10 12 1 13 23 
1·::..sc. Clerical & f..cilT.in. 
Agriculture & Biology 1 1 33 12 45 46 
Acco~nting & Budgeting 1 4 5 15 5 20 25 

Realt!1 & :1edicine 1 1 2 3 1 4 6 
·"eterinary Hedicine 1 1 1 
E~jgin£:ering 1 1 5 5 6 
Legal 1 1 1 
Information & Corr~unication 1 2 3 3 3 6 

Bus5.r.ess & rr.dus'~ry 3 7 3 13 7 2 9 22 
Ge~. Phjslcil Sc i ence 
LibraI"J & Technical 2.~)fo. 1 1 1 
Eath & Statistics :. 1 1 1 
E:J.uip. Spec. & Other Zl,ech. Occup. 1 1 2 2 



- 2 -

AD/GS Tota:!. FSR To t al FSS 'I'ota' EXs/ ~ :~ge TOT.~ .. 

15-18 12-14 07-11 01-06 AD/GS 01-03 04-05 06-08 FSR u1-o6 07-10 f S3 :.'As 30ard ~L 

Education .3 1 4 12 .3 15 19 

Gen. & Criminal Investigating 2 2 2 

Supply 2 1 1 4 4 1 5 9 

Tra~sportation 
2 1 .3 3 

vlage Boarrl Occupations 
1 1 

TOTAL 18 J4 3.3 7 92 153 52 2 2fY? cO 9 2) 1 1 J30 


