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Section I 

AID reduced i ts total FTEPP force by 1009 - 426 
and 58) foreign nationals. 

Despite ,the reduction , t he distribution of the Agency' s work­
force was not very diffe r o t from what it had been a year before . 

I 

Vi et-Nam has shown a sUbs t antial reduction, the missions outside 
of Viet-Nam havo corne dovm a lesser amo nt .... Thile AID/W has remained 
essentially static. So e movoment of Foreign Service personnel 
into Washington is evident. 

Gr ade and occ~pati onal di:::trihutions have changed onl y sl ightly. 
Hi r ing patterns suggest that AID is concerned with maintaining 
its journeyrr.cn level professional talents , clerical talents and 
dopending on promoti ons f r om within to f il l its higher level 
admi nis t r at ivc j obs . A problem may be developing in t he FSR 
area in that the n1.ilT!ber s of empl oyees in t he three 10'tlest 
classes are lovlor than t hey hewe been for several year s. 

Female and minority e:nployrr.ent shm.;s little change al t hough 
AID may be openi ng i tself t o cri ti c i sm wi t h regar d t o the 
employme It of women. vlh ile AID's nerforr.1 c1. nce i n t he numbe~ of 
female GS employees ShovlS i mprove l~nt it is less favo r able with 
r egard to their grades . 

Perhaps the best way t c sum up t he past f iscal year i s t o say 
t hat, .. li t h fe", axc ptions, AID is much as it was a year ago but 
slight l y small er . The freeze on hi ring came too late in t he year 
to s how any apprec iab 0 ef fec t on t he co!r.position of the work 
fo r ce . 

I . 
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.3ection II 

Over vievf 

A. On-Board Total FTEPP Force 

As of the end of June 1971, AID had 13,477 u.s . and foreign 
national employees on its roll s -- 1.009 bel ov! i t s June 1970 
on board count and 2.392 above t he June 1972 ceil ing of 11,085 
ass igned by OVill. Enclosure 1 compares June 1970 and June 1971 
in further detail. 

To achieve the O}ffi cei l i ng would require a reduct i on i n t he 
FTEPP force of 17.7: rl

, equivalent to a net r educ t i on of 199 
employees (U.S. and l oreign na tional s combi ned ) per month 
between the end of June 1971 and the nd of June 1972. 

B. On Board - U.S. Nat ionals 

At the end of June 1971 t he U.S . na tional FTEPP force s t ood 
a t 6, 513 - - fou r hundred and f ift y one less than t he fore i gn 
na t ional f or ce . SorneHhat l ess t han half of the U.S. na t ional 

• force 46.68% (3,040 of 6,513) Has in AID/ W. The remaini ng 
53 .32% .. lere split wi th 3J.79~ of the U.S. na tional . for~e in 
non-Viet Nam mi c'sions and 19. 530& i n Vie t Nam. The overs eas 
U. S. national force outside of Viet Nam is roughly one and 
three quarter t Lme s as large as t hat in Viet Nam. 

BetHeen t he end of June 1970 and t he end of June 1971 ~{h e 
U.S . na t ion 1 FTE?? force f el l 6.14~ from 6,939 to 6,513. 
a dr op of 426 employees . AI D/H has fallen only slightly : 
by 36 from 3, 076 to 3,0'+0, a decr ease of 1.17'%. Viet Nam 
has dropped by 16. 5~~ from 1, 525 t o 1,272 - - a net reduct ion 
of 253. The remainder of t he overseas force dropped by 5.85% 
from 2,338 t o 2, 201, a decrease of 137 employees. Each of t he 
f our non-Viet NaIr! bureaus shoi·red a reduc t ion, r ang i ng from 
1.60% i n East Asia t o 16.9/}% in l-J"ESA . The non - regional offic es 
s howed an increase of 23.45%, growing f rom 1~5 t o 179 -- a gain 
of 34 empl oyees. 

Enclosur e 2 ha_ been prepared to shoH the dis t ribution of U. S. 
nati onal eroployees in tho three pr incipal catolories employed 
by AID; GS / AJ) , FSR , a.nd FSS . (The di screpancy betHeen the on ,­
board count s in encl osures 1 and 2 omits t he ::-elati vely few 
empl oyees holding presidential appo int.ments. chi efs of missions. 
an~ vlage board pos i t ions . 
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Almost exac t ly t wo t hi rds of t he employees i n t hese three 
categor~e~ occupy f or e ign service pos itions: 56.78% hold 
Forei~n ,S~rv ice Reser ve appointments and 9 . 00~ hold Foreign 
Service , S t~ff appointments . Tho r emaining t hird occupy 
GSj AD positions. 

I 
Of the total Fore ig n Se rvice f orce 81.35% (3,459 out of 4,252) 
is overseas. More pecifically , 81.23~ (2,981 out of 3,670) 
of the FSR force is overseas, and 82 .13% (478 out of 582) of 
the FSS force is overseas . 

All trings considered, FY 71 has, except for the reduction in 
Viet Nam , demonstrated fe 1 changes. The AI D!W .,lork force has 
remained virtually s t able , the mix among FSR, FSS and GS/AD 
employees is almost exactly what it was a t t he beginning of 
the year. The proportion of the U.S . nati onal force in AID~I 
has increased by 2 percentage points over the beginning of the 
year, as has the proportion of Foreign Ser vice employees in 
Washington. . 

c. On-Board - Forei gn N~tiona1s 

At the end of June 1971, as shOl'!O in Encl osu re , the foreign 
national FTEPP f orce s tood ~t 6,964. Of t he total force 73.81~ 
(5,140) wer e at mi s sions outs ide of Vi et Narr.; t e rern~ini g 
26.19% (1 ,821-1- ) i n Viet Nam. 

Since the end of JunE; 1971, the fore ign r.ational force as fallen 
by 7.72% from 7. 5L.-7 t o 6,964 - a loss of 583. Proportiono;.tely , 
the redt.c t i on in Viet N'"--1'1 "las subs tan t i ally greater than the 
t otal of t he non-Vi et NWOl miss1.ons . Viet Na!'l' s foreign national 
fo r ce fell by 11 . 50~ from 2,061 t o 1,824 -- a reduction of 
237 employees . In t he missions outside of Vie t Nam the foreign 
nat ional force fell by 6.33% f r om 5,468 to 5,140 -- a reduc t ion 
of 346. 

,. 
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Section III 

Separations and c c~s io~ s 
During IT 1971 

Se'O" rations 

Enclosure 3 has been pr epar ed t o suwmarize AID's access i on a nd 
separation eA~erience dur~ng IT 1971. 

Separat ions of U.S. nat i onal FTEPP employees , in AID's thr oe 
principal categories totall ed 1, 225 (102 per Ir.onth ) betHeen 
June 1970 to June 1971. Ac cessions totall ed 664 (55 'Oor 
month) during the year for a net differ ence of 561 (47 per 
month). This ne t l oss exceeds t he actual reduc tion in t he 
U.S. natio nal force by roue;hly 140. The discrepancy is 
accounted f or by transfe rs f rom non- FTLPP to FTEPP stat us and 
by various adjustment.s resultine f rom corrections to t he data 
base dur ing the implementation of P.A..?vlPS. 

Sepa r -.tion r ates are highest fo r GS/ AD employees , somewhat 
l OHer for FSS employees and lOlvest for FSR employees . 
Access i on r a tes do no t follo,·, t he s ~-:: patt orrd they are 
highes t for GS/ AD e!nployces , sl i ghtly 10v1er f or FSR employees 
and l o,·res t for FSS e.mployoes. On balance . ne~ losses among 
Gsj AD and FSS employee s Kore roughly tr~ '3 s ."'me; roughly l1$L 
Net l osses <:.Inong FSR e!;,ployeos. vwre at slightly more than half 
t ha t rate : 6%. 

Encl os·lr e 4 , f0110'\o:i(1[; the saIne grade broupines as Encl osure 3 
shoHS AID' s raplaccrr.c r,t rates during FY 1971 . A s imilar pattern 
is evi den t i all three tvctge schedules . Employees i n t he highest 
gradcs-classe are replaced by outside hirE: s at t he lot.-lest rates. 
Positions at journeymen lovels, at sub-pr ofes sional levels , and 
clerical l evels continued to be filled at consider ably higher 
rates . 

I n t ot al , :,.m hire:d one ne':T U. S. national empl oyee f or each 
two it los t. Its ra te of FSR r cplace:::er.t "!as som€Mha t hi gher, 
al.'7ioz t exactly one f or t HO i n t he GS/ AD a rea , and l owest among 
FSS eropl yees. 

" 
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B. Foreien Nationctl Separations and Acces sions 

Separations of fore ign nationals, see Enclosure 1, during 
F.Y. 71 totall€d 1,273 (106 per month) and were offset by 690 
accessions (57 per month) yielding a net r eduction of 583 
employees (49 per month). 

Of the 583 net employees lost, 346 were from the non- Viet Nam 
missions and 237 from Viet Narn. Exper ience du~ing these 
12 months shoVls tha t AID has r epl aced ,54. 20'P of tho forei gn 
nationals whi ch have s eparated. Non- Viet Nam miss i ons replaced 
62.76%, hiring 583 fore ign nationals aga ins t 929 separations . 
Viet Nam replaced 31 . 10% hiring 107 to r eplace 344. . 

In te~ms of percentages , the total f orei en nat i onal force 
fell 7.72%; the force i n the miss ions outside of Vi e t Nam fell 
6.31%, in Viet Narn 11.50% • 
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Section I 

A. Cormos ition of AID' s U. S . Ntltion a1 FI'EPP Forco by r..r"g Schedule 
Classes and Gr ades 

The comparis on b etween t he numbers of employ ees in the thre e 
principal categor i es g iven in Encl osure 2 s hoi·rs a striking s im­
ilarity betv~ee n June 1970 and June 1971. At both ends of t he 
fiscal year GS/ AD c11pl oye es cons tituted rouGhly 34'% of the 
vrork force, FSR employees 57% and FSS employee~ 9%. The 
greatest vari a tion in these p ercent<"1ges was among FSS employee s 
a shade over half of one percent . The distr ibution be tvloen 
FSR and FSS empl oyees overseas r eTfJ.:;.ined vir t ually uncha nged . 
The proport i on of FSR employees i n AID/ W i ncreased by 2.3 
percentage points .,rh ile t he p r opor t ion of GS/ AD employees 
fell approxima tel y tte same amount . Th is r efl ec t s a ne t 
movement dur'ng t he year of 164 employees( 14 pe r month) from 
overseas to Am/H. (During F.Y. 7 1 t he proport ion of AID' s 
total U.S. na t ion.:.l, FTEP? vlOrk force in AI D/ W rose f r om 
44.15% to 46 . L~9'; . ) . 

An exa.';1ina tion of the distr ibut i on of AI D' s er"ploy ees by grades 
or classe s ShOi'IS l ess consis tency. Enclosu re 5 compares the 
numbers of ?TEPP emplOYE- a S i n t he various grade groupings 
beh-Ieen Juno 1970 a nd June 197 1 . among GS/ AD elnploy ees the 
percentage in each gr oup b etvlcen the tv!O da tes v <l rie s slightly -
by less t han one a nd one hal f pe r cent. Ttihc. t, change there has 
b ee n i s in tbe dir8c ti on of reducinG tho . pcrcent uge of employees 
in t he higher gr ades. .At t he end of J une 1970 , 3 . 05% of the 
GS/ AD fo r ce !·;as i n grade 12 and hi~her ; a t t he end of .June 1971 
the percentage had falle~ to 37 . 25~ - a drop of 1 . 80%. 

FSS f:npl oy ees in t he six i:.iebest cl asse s h ave i ncreased roughly 
9 per cent with a co rrespo~din~ dec rease in the pe r c e nt age of 
employees in the fo) r lOvIeS t clas se s . 

A s imil a r situa t i on hold~ ,:ullo ng FSR €;rr.ployees . The p e r centage 
i n clas s es 1 , 2 , and 3 has increused by 3.1'8 percentage points 
fr om 44 .07% to 47 . 55%. 

"fni) .:, the tota l FSR fo r c e has dec r eas ed 6 . 07% f rom 3 , 907 to 
3 , 670 , a drop of 237. the nUInber of e~'lploJcE.! s in tho three 
highest cl a s se s has i ncrea s ed by 23. Tho nlun':::le r of €.mploy ees 
i n cl c:ssos 4 arId 5 bas d ropped 10 .07'% fr on. 1 , 606 to l ,4l J.5 , 
a d8crea se of 161 ; ~nd t he n~~ber of e~ployees in classes 
6 - 8 has d r opp9d 17.10 per ce nt frorr. 5, 9 t o 48 0 , a de crease 
of 99 . Tr.8 folloHLg table s ur.I;rnarizes t he above discussion . 

; 
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On On i!fo 
Board Board Decreas e/ Decr ease/ 
6/70 6/71 'Incr ease Increase 

lli 

1 - 3 1722 1745 + 23 + 1.34% 

4 - 5 1606 1445 - 161 -10.07% 

6 - 8 579 480 - 99 -17.1~ 

Total .3907 :3670 - 237 6.07~ 

The percentages wi 1 move still further in the direction of 
the higher classes as the remainder of the promotions recommended 
by this year ' s panels are made. The following table adjusts 
the end of June data (sho1,vn i n Enclosure 5 by the numbers of 
promotions s t ill to be eff ec t ed. 

On Board 
\Af t er 
Pr omoU.orL Pc 'C '"' t 

.~ --
FS. 

1 - 3 1771 8. 26% 

- 5 1478 40.27 
6 - 8 421 11.47 

ota 3670 100.0<Y,b 

Although t hose p8rcentages will change as the year ~rogresses . 

it app8ar s tnat AID \-lOuld do .. rell to r e-ex;unine its r equ i rements 
fo r FSRs i n the three lO',Tcst classes. The nur.;ber and :?ercentage 
of employee::; in clas ... es 6 - 8 are lO:'ler than they have been -' 
at a ny th.o since Dec E;mber 1961+. 

---- - - -

~ 
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Secti n V 

Compos ition of FTEPP Force by Occupation 

Enclosure 6 has been prepared to pummarizc, in terms of 
broad occupational categories , the changes in the composi tion 
of A.I .D.' s work-force between Ju~e 1970 and 197 1. In the 
main i t i s organized in t e rms of the firs t 2 d igi ts of t he 
occupat i on code altr ugh exceptions have been made t o show 
certain occupations separately. (Encl osur e 7 contains the 
s ame dat a t o the 4 digit l evel of the occupation code.) 

The 6. 14% reduc t i on in the U.S . national r~EPP work f orce 
during FY 1971 d id not result from a generally uniform r eduction 
in all occupa tional ca t egor i es . Of t he 35 occupations and 
occupational groups lis t ed in Encl osure 6, 12 showed incr eases, 
21 decr eases , and 2 no change. 

Mos t of t he i r.c re ases Here r.umerical l y small and agai ns t occupations 
with f ew members. The f our l arg es t n ~e ric a1 i nc r eases against 
occupations wi t h sub s t ant ial nrunbe r s of employees were : 

Increase ~ I ncrease 

Educati on 86 55.84'% 
Acctg. and Bude;et 45 8.52% 
Progr~~ Analysis 32 9.58% 
Economi sts 18 11.61% ./ 

Nine occupations (ig oring one very small group ) were reduced 
by more than 10%. These were: 

General Adl:dn. and 
Cler. (301 serie s ) 

Supply 

Perso'1nel 

Interr.ational R6la tions 
and Cooper ation Officers, 
Relief and Rehab, 
Advi sors , etc . 

D c rea~e 

259 
58 
38 

~ Decrease 

28 .59% 
- 22.58% 

11 .88~ 

13. 93% 
'" 
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Engineering 

Health and Hedical 

Office Services Mgt. 
and Supervision 

Transportation 

equipment Specialists 
and Other }1echanical 
Occupations 

9 

Decrei\se 

28 
26 

24 

15 

13 

% Decrease 

10.14·~ 

15.75'% 

17.81~ 

The Clerk Steno/Secretary/Clerk-typist portion of the work­
force remained esse~tially stable falling by 55 from 999 to 
942, a drop of 5.51%. AlrrIOSt all of this reduction was in 
the secretarial field. 

Enclosure 8 containing the saine occupational break-out as 
Enclosure 6 shows the distribution by occupations between 
overseas and AIlJ/v! as of June 1971 . 

/ 
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Sect ion VI 

COTInositio~ of AID Forei n Service For ce e of Annoi 
Li mited vs Unl i mi t ed 

Fiscal Year 1971 saw subs t antial increases in the percentages 
of Foreign Service Reser ve and Foreign Service Staff employe~s • 
wi t h Unlimited appoint. cnt s. At the end of June 1970, 59.16~ 
of the FSR force held Limi t ed a nointments; by the end of 

• A 
June 1971 the percentage had f all en to 45.18~ -- a drop of 
13.48 percentaee points. FSS Limited appointments fell 
during the same period from 54.92% to 39.97% -- a drop of 
14.95 percentage points. 

The reduction in the proportions of I,irni ted Appointl':'lents 
applied to all grade groups in t he Foreign Service . The 
smallest reductions ;'vore among FSR 6-8 and FSS 1-6 -- slightly 
over 5 per centAge points in both instances . FSRs 1-3 were 
next with a reduction of approxi r'.ately 11 percentage points. 
FSR 4-5 and FSS 7-10 s' oi-led t he largest reduction -- both being 
near to 16 percentage points. Enclosure 9 s hows the comparison 
between the t wo dat es. 

" 
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Section VII 

Minority Employmont 

Enclosure 10 compares the status of minority employment at 

the end of Hay 1970, and May 1971. As with other reports 

prepared for the Civil Service Commissio~, this one deals with 

full-time employees. The May report, unlike that prepared at 

the end of each November, gives only a broad overview. 

In these sketchy terms, AIDI s performance 'lrTith regard to 

minority employment is favorable to the Agency. Seventeen 

per cent of AlDis employees belonged to minority groups at 

the end of May 1971 as compared to sixteen per cent at the 

end of May 1970. The increase was attributable entirely to 

an increase in minority employment in the GS ranks. GS minority 

employment rose from 33% to 35%. Other wa~e schedules showed 

no appreciable change in percentages of minority err.ployment. 

Another way of describinc the changes in AID's minority 

situati on is that 'lrmile the Agency's total full-time ernployment 

went dOVil) by 4% durine May 1970 through Hay 1971, its employ­

ment of mi nority personnel went up 2%. 
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Section VIII 

Femnle Employment 

Enclosure 11 ShOHS the nwnber of women on board at t he end of 
June 1971 and cOlapares their distribution by grade in oach 
wage schedule against the oQmber of men. The data is t his 
enclosure, following a format prescribed by the Civil Service 
Commission, does not break out FTEPP e.'l.ployees separately; it 
includes full-time and part-time employees. 

The comparisons in Enclosure 11 were made in tHO ways: 

a. The percentages of men and women in each grado, and 

b. The number of women in each grade expressed as a 
percentage of the total female work force (in each 
wage schedule) and the number of men in each grade 
expressed as a percentage of the total male work 
force (in each Hage schedule). 

Of the 6,966 u.S. nationals on the rolls as of the end of June, 
2,.322 -- exactly one third -- "lere "Ton en. Tho percentage of 
posi tions filled by women varied w' dely from ono "Tage schedule 
t o another, as shoHn beloH. 

Of GS employees 62% "Tere fe <lle 

Of AD employees 16~ were female 

Of FSR e'rlployees 5% were female 

of FSS employees 92% were felllale 

The f igures repeat 't'lha t is already knO"'lTCl : that "lomen are 
concentrated in the l m·re r grades (e.g. 88.4% of the 'VTomen in 
GS positions are in gr ade 11 or 10\>1e1' vs • .38.l.,.% of the .men); 
that there are a fEM female Fore i gn Service Officers . and that 
Foreign Service Staff posi t io ns are alinQst a female monopoly. 

Enclosure 12, developed on a differe~t base, compares the distri­
bu tion of full- time femal e ernployees by grade. or clas." betHeen 
October 1970 and June 1971. I n the main it ShO~'lS little progress 
i n the si~uation of fem",l o employees. 



Among GS employees their situation appears to have 
worsened. While the number of women on board in­
creased betVleon October 1970 and June 1971 the 
number of women and the proportion of women in 
jobs above GS-6 has fallen. In October, 731 
(52.5%) of the women occupied positions above 
GS-6; in June 709 (l}8.8%) of the women occupied 
positions above Gs-6. The nwnber of women in 
GS-6 or lOvIer jobs rose from 661 to 745 (47.5% to 
51.2%) during the same eight month period. In 
brief, all of the increase -- and more -- in 
female employment was at the GS 1-6 level. 

b. Some progross has been made in the distribution 
of female employees among FSR classes. Twenty­
four per cent of the women holding FSR appointments 
were in classes FSR 1-3 at the end of June 1970 
compared with 19.6% at the end of October. The 
numbers and percentages of females in the lower 
classes have both fallen reflecting a reduction 
in the total nu~ber of female FSRs. 

---------------------- -- --
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Section I X 

Miscellaneous 

Encl osur es 13. 14 and 15 have been prepared for general 
i nf ormat ion purposes . 

A. Salary and Grade Trends 

Encl osure 13 based on an annual report prepared for t e Civil 
Service Commiss i on shows the distribution of full-time employees 
in t he different pay schedules. salaries and average grade 
compared as of the end of June 1969. 1970 and 1971. An exami­
nation of the data shows: 

a. Tot al bose salaries (exludi~g allowances and 
differentials of AlDIs full-tiMe employees 
rose 13% from $108 million to $122 million per 
annum during the two years bE, tW'een June 1969 
and June 1971. The average employee ' s annual 
salary rose 25% during the same pe~iod from 
14.5 thousand per year to 18.1 thousand. 

b. The average FSR salary rose 29'" from $17.1 to $22.0 
t housand. t he average GS salary 17% from $11.5 to 
$13.5 thous a ci. and the average FSS salary 32.5% 
from $8.0 thousand to $10.6. 

c. FSR salaries in AID/T:J exceeds those overseas by 
aDDroxi~ - te~ y $J.4 thousand Der annwn. In 1969 .. ...,,/ 

t he di f fe re ce -Vl<lS ne<lrly $4.6 thousand. 

d. FSS salar i es in AID/W average approximately $800 
more per year t han overseas. As with the FSR the 
the difference has grovm narrO~'Ter since 1969. 

e . The average grade of GS employees has fa len 
f rom 9. Ol} i n June 1969 to 8.67 at the end of 
J'w e 1971. FSR and FSS grades have move,d in 
the opposite direction duri.ng the samo time . 
The .:.verage FSR class. i June 1969 Has 4.0 and ).76 
at tbe end of June 1971 ; the avo!'age FSS class 
moved f rom 7.21 to 6.53 . 

:--.:....--!...-'---~~=--.~~~------- ----- -
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Enclosu~e\ 14 shows the distribution of FTEPP employeos by 
wage scheaules and groupings of grades in ~ID/W and overseas 
at t he ~n~ of June 1971. Enclosure 14 shows the distribution 
ot FIEPi employees by AID!W ottices. 

/ 
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Section X 

Projections for FY 1972 

A review of AID's accession and separation experience indicates 
that the OMS goal of 11,085 FTEPP employees by the end of 
FY 1972 is unattainable without resort to drasti c measures. 
Estimates prepared at the end of March showed that AlD's 
FTEPP strength would. even with the current freeze on hiring, 
not be likely to fall below 11.894 by the end of June 1972: 
809 above OMB's ceiling. More recent experience indicated 
that E'n upward revision of the June 1972 on board estimates 
would be in order. 

A/MP. as a result of its recent manpower reviews in the A/AA 
area. and on the basis of quick estimates of non-A/AA require­
ments in AID/Wand Overseas arrived at a figure of 12,800 PTEPP 
employees as AID's manpower requirenlents at the end of FY 1972. 
prepared a memo to OMB requesting this much relief. 

A/PM's proposals squared quite well with some hastily prepared 
• estimates. Since then these estimates have been refined and 

are appended hereto as Enclosure 14. These estimates are 
basically conservative and are susceptible to probably more 
unforeseeable influences than any we have prepared heretofore. 
If the hiring situation in other government agencies, for 
example, loosens uP. AID will undoubtedly begin losing employees 
at a faster rate. Similarly, if the cost of living continues 
climbing added incentives will be offered for employees to retire_ 
Retirements included in these estimates assume a "normal" year 
with one cost of living increase in annuities. FY 1972 may 
have more than one such increase. 

. .----

Interestingly, estimates prepared on two entirely different 
bases came up with basically the same results. It c"ould be 
a fortunate coincidence or it may imply that a closer look 
is needed at our manpOvTer requirements to carryon the Agency I s 
programs. The estLmates in Enclosure 14 reflect a more or less 
"business-as-usual" situation " "That program requirements match 
our historic trends might imply that these same accidental trends 
may identify the requirements of our programs." 



Bnclosure 1 

COMPARISON OF ON BOARD 
June 1970 & June 1971 

Net ~ 
On Board On Board Loss(-) Loss/ 
June 1970 June 1971 GainJ.:t.l Gain..-

U.S. Natls. 
AID/\-l . 3076 3040 - 36 - 1.17% 

O/S 
Am 477 423 - 54 -11.32% 
EA 687 676 -11 - 1.60 
LA 604 570 -34 - 5.63 
NESA 425 353 - 72 -16.94 
Non-Reg. 145 122 + 24 '+22. 45 

Sub-Total 
Non-VN 2338 2201 -137 - 5.85% 

VN 1525 1272 -253 -16.59~ 

Total O/S 3863 3473 -390 -10.10% 

Total U.S. Natls ; 6939 6513 -426 - 6.14~ 

Foreign Natls. 

AFR 7'11 676 - 95 -12.32'~ 
EA 1753 1723 - 30 -01.71 . 
LA 1283 1188 - 95 -07.40 
NESA 1438 1)03 -135 -09.39 
Non-Reg. 241 250 + 2 +OJ·Z2 

Sub Total 
Non-VN 5486 5140 -346 - 6.33fl 

--~ 
VN 2061 1824 -217 -11.50% 

Total Foreign Natls. 75l }7 6964 -583 - 7.72~ 

TOTAL AID 14486 13477 -1009 - 6.97% 

/ 
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GS/AD 

FSR 

FSS 

Total 

GS/AD 

FSR 

FSS 

Total 

June, 1970 
% 

June, 1971 
% 

Enclosure 2 

DISTRIBUTION OF FTEPP U.S. NATIONAL EMPLOYEES 
BETWEEN US AID Al'JD AID/W 

June, 1970 

TOTAL 
ON 
BOARD % USAID % AID/W 

2320 33.6% 2320 

3907 56.74 3281 85.31% 626 

6~2 2· 57 565 14.62 24 
6886 100.0o-~ 3846 100.00;6 3040 

June, 1971 

2212 34.22% 2212 

3670 56.78 2981 86.18% 689 
~82 2·00 428 1}.82 104 

6464 100.00% 3459 100.0rlj., 3005 

DISTRIBUTION' BETWEEN AID/W AND'OVERSEAS 

USAID -- AID!W TOTAL 

3846 3040 6886 

55.85% 44.15% 100.00;6 

3459 3005 6464 

53.51% 46.4% 100.00% 

% 

76.32% 

20.59 

2. 02 
100.00;6 

73.61% 
22.93 
2.46 

100.00% 

'" 



Accessi"on and Separation Experience' 
U.S. National ITEP? EViployees 

June , 1970 - June, 1971 
'\ 

On Board Net 

GS/AD 6/30/70 Separations Percent* ... Accessions ?ercent* Loss Percent* 

15-18 314 65 20.70%' 23 7.32~ -'4-2 -13 .3Si~ 

12-14 592 139 23.48 81 13.68 -58 -9.80 

7-11 747 117 15.66 54 7.23 -63 -8.43 

1-6 ~ 180 26.S'S 88 13.19 -92 -13. r 

Total GS/iID 2320 501 21.5% 246 10.60% -255 10' 'if - . ,., 

FSR 

1-3 1722 245 14.23~ 107 6.21% -138 -8. ( ~_% 

4-5 1606 224 13.95 160 9.96 ' -64 -3.99 

6-8 579 -1l1. 23.66 104 17.96 -=21 -5.70 

Total FSR 3907 606 15.51% .371 ' 9.50% -2.35 -6.01~ 

FSS 

1-6 241 26. 10.79% 6 2.49% -20 8 ,.. )"~ 
- .J' jO 

7-10 418 ' -2? 22.01 41 9.81 -51 -12.20 

Total FSS 659 118 17.81% 47 7.1.3% -71 -10.77% 

Grand Total 6886 1225 17.7% 664 9.64~ -561 -8.15% 

*Percentages in this table calculated 6n the on board count of June, 1970. 

\ 
... 



GsjPJ) 

15-18 
12-14 

7-11 
1-6 

ToLa1 GS/AD 

FSR 

1-3 
-5 
-8 

Total FSR 

FSS 

1-6 
6-7 

Total FSS 

Grand Total 

Replacement Rate of AID Employees 
F.Y. 1971 

Separations Accessions 

65 23 
139 81 
117 54 
180 88 
501 2l.j·6 

245 107 
224 160 

-1JZ 104 
606 371 

26 6 
~ 41 
118 47 

1225 664 

Enclosure 4 

% Replaced 

35.3e~ 
58.27 
46.15 
48.89 
49.1~ 

43.67 
71.~3 
75.91 
61.22~ 

/ 

23.08 
44.57 
39.83% ' 

54.20~ 



GS/AD 
15-18 
12-14 
07-11 
01-06 

Total GS/AD 

FSR 
01-03 
04-05 
06-08 

Total FSR 

FSS 
01-06 
07-10 

Total FSS 

\\ 
\\ 
I : 
\ I 

'\ 
\ \ 

. \ .... 

\ \ 
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COMPARISON OF WORK FORCE 
DISTRIBUTION BY GRADE GROUPS 

June 1970 

314 
592 
747 
667 

2320 

1722 
1606 

579 _ 
3907 

241 
418 
659 

% 

13.53~ 
25.52 
32.20 
28.75 

100.00% 

44 .. 07~ 
41.11 
14.82 

100.00% 

J6.57c;, 
6}.43 

100.00% 

E.nclosure 5 

June 1971 

285 
539 
720 
668 

2212 

1745 
1445 
480 

3670 

264 
_ }18 

582. 

% 

47.55% 
39.37 
1}.08 

100.00% 

45.36% 
54.64 

100.00% 



R closure 6 
;:'.GE ~Cl'1,"'IDE 

SU11HARY CONPARISION OF ITEPP U.S. NATIONAL EHPLOYHENT 
BY OCCUPATIONAL GROUPS 

June, 1970 & June, 1971 

On Board 
Occ'Llpn non Group June 1970 

Urban Planning 11 
Security A~~in. & Public Safety 314 
Social Science 96 
Economists 155 
Int'l Relations & Cooperation 
Officers, Relief & Rehab Adv. Etc. 244 

Personnel Series 320 
Gen. Admin. & Clerical (301 Series) 906 
Mail & File 12Lj. 

Clerk Steno 117 
Secret.ary 784 

Clerk Typist 98 
Computer .Systems 85 
P ram Mgt.. 431 

n. Officers 249 
Office Services Mgt & Supervision 154 

Management Analysis & Mgt. Tech. 111 
Program Analysis 334 
Niscellaneous Clerical & Admin. 13 
Agricul ture & Biology 286 
Accounting ~ Budgeting 528 

Health & Medicine 165 
Veterinary Medicine 4 
Engineering 276 
Legal 60 
Information & Corr..municatior"l (includes 
_Public Information 58 

Business & Industry (includes contract 
& Procurement, Trade &: Industrial 
Specialists, Financial Analysis,etc) 329 

On Board 
June 1971 

14 
292 

91 
173 

210 

282 
647 
115 
124 
732 

96 
90 

400 
227 
130 

120 
366 

10 
285 
573 

139 
4 

248 
55 

64 

338 

Net 
Gain/ 
Loss 

+ 3 
- 22 
- '5 
+ 18 

-34 

- 38 
-259 
- 9 
+ 7 

52 

- 2 
+ 5 
- 31 
- 22 
- 24 

+ 9 
........... + 32 

- 3 
- 1 
+ 45 

- 26 
o 

- 28 
5 

+ 6 

+ 9 
./ 

% 
Gain/ 
Loss 

+ 27.27% 
- 7.01 
- 5.21 
+ 11.6f 

- 13.93 

- 11.88 
- 2.8.59 
- 7.26 
+ 5.98' 

~:63 

~ ~ ()4 
+ .5 , ~8 

7 ~ t9 
- 8.84 
- 15.58 

+ 8.11 
+ 9.58 
- 23.08 

0.35 
+ 8.52 

- 15.75' 
0.00 

- 10.14 
8.33 

+ 10.)4 

+ 2.'74 
f 
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Net ~ 
On Board On Board Gain/ Gain/ 

Occupation Group June 1970 June 1971 Loss Loss 

General Physical Science 2 4 + 2 +100.0~ 
Library & Tech. Info. 11 11 0 0.00 
Math. & Statistics 27 33 + 6 + 22.22 
Equipment Specialists & Other 

Mechanical Occupations 73 60 - 13 - 17.81 

Education 154 240 + 86 + 55.Bl:-
Gen. & Criminal Investigating etc. 65 60 - 5 - 7.69 
Supply 248 190 - 58 - 22.58 
Transportation 81 66 - 15 - 18.52 
Wage Board 26 24 - 2 - 7.69 

TOTAL 6939 6513 -426 - 6.14% 

t 
I 

" 



,:!:"'CY'AIDE 
DETAILED COMl?ARISo.N OF FTEPP U.S. NATIONAL &"1PLOYMENT 

BY OCCUPATIONS 
June, 1970 & June, 1971 

Net % 
Oce. On Board On Board Gain/ Gain/ 
Code Occupation June 12ZQ June 1221 Loss Loss 

0020 Urba~ Planning Group 11 14 + 3 + 27.27% 
0080 Security k1~in. Group 23 12 - 11 -: 4'1,.83 
0083 Public Safety Group 291 280 - 11 - 3.78 
0101 Social Science 96 91 - 5 - 5~21 
0110 Economist 154 . 165 +11 + 7.14 

0119 Economist ~ssistant 1 8 + 7 +700.00 
0130 Foreign Affairs Officers 7 5 - 2 - 28.57 
0131 Int'l Relations Officers 82 54 - 28 - 34.15 
0136 Int'l Cooperation Officers 51 79 + 28 - 5Ltr90 
0142 Manpovler Development 8 6 - 2 - 25 ~ ~0 . , 
0185 Social Work 7 6 - 1 - 14~ ~7' 
0187 Soc. Serv.(Relief & Rehab.Adv . ) 89 60 - 29 32: .8 
0201 Personnel Mgt. Group 101 81 - 20 - 19.80 
0203 Pers. Clerical & Assistance 78 74 - 4 - 5.13 
0212 Personnel Staffing 90 75 - 15 - 16.67 

0221 Position Classification 20 17 3 15 . PO 
0230 Employee Relations 6 8 + 2 + 33.33 
0235 Employee Development 25 26 + 1 + 4.00 
0243 Apprenticeship Trg. Dev. 1 + 1 - , 

0301 Gen. Cerical & Admin. 906 647 / ,/ -259 - 28:~9 

0302 . Messenger 4 4 0 0.00 
0305 ¥.ail &: File 124 115 - 9 - 7.26 
0312 Clerk-Ste~ographer 117 124 + 7 +. 5.98 
0313" Steno. or Typ. Unit Supv. 1 0 1 -100.00 .. 0316 Clerk-Dict. Nach. Trans • 1 0 1 -100.00 

0318 Secretary 784 732 - 52 - 6.63 
·0322 Clerk-typist 98 96 2 - 2.04 
03'30 Digital Compo Sys. Admi n. 9 9 0 0.00 
0332 Compu.ter Operatio:) 12 17 + 5 + 41.67 
0334 Computer Specialist 52 49 - 3 - 5.77 

0335 Computer Aide/Tech. 5 + 5 / 

0)40 Proe;ram r1anageme.nt 431 400 - 31 - 7.19 
O)1H Administrative Officer 249 227 - 22 - 8 ~ 84 

• 0)42 Office Servo Mgt. & Supv. 154 130 - 24 - 15 ~ 55 
0343 Management Analysi s 95 99 + 4 + 4J21 

i 
I 
l . ~ 
1 
i . 
~ . . 
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Net ~ 
Occ. On Board On Board Gain/ Gain/ 
Code Occu}2'\tion June 1220 June 1221 Loss Loss 

0J4l~ Managem0nt Tech. '16 21 + 5 + 31.25% 
0345 Program Analysis 3.34 .366 + .32 + 9.58 
0356 Card Punch Operation 9 9 0 0.00 
0359 Elec. Acctg. Mach. Opel'. 3 1 - 2 66.67 
0393 Communications Spec. 7 6 - 1 - 14.29 

0401 Gen. Biological Science 180 191 +11 - 6.11 
0405 PharmAcist a 1 + 1 
0406 Agricultural Ext6nsion 40 27 - 13 - 32.50 
0414 . EntomoloE:Y 3 2 - 1 - 33.33 
0434 Plant Pathology 1 1 O' 0.00 

0437 Horticulture 4 3 - 1 - 25.pO 
0450 Agrlst Gen. a 4 + 4 
0454 Range Conservation .3 3 0 0.00 
0460 Forestry 1 0 - 1 -100~QO 
0470 Soil Science 4 3 - 1 - 25.QO· 

0471 Agronomy 27 24 - 3 - ll;~P 
0475 Ag. Mgt. Spec. 0 8 + 8 . ,. 

82 Fbhery Biology 1 1 0 ' ~.OO 
87 Husbandry 21 17 4 1 :~5 

0493 Home Economics 1 0 1 -100.00 

0501 Gen. Ac ct. Cler. & Admin. 14 11 3 - 21 !~3 
0504 Budget & Accounting 34 27 - 7 - 20.59 
0505 Financial Management 74. 69 ./ - 5 - 6.76 
0510 Accounting 303 ;48 + 45 + 14.85 
0520 Accts. Mtn. Clerk 0 1 + 1 

.' 
0525 Accounting Tech. ' 4 12 + 8 +200.00 
0530, Cash Processing 2 1 1 - 50.00 
0540 Voucher ~xamining 42 46 + 4 + 9.52 
0544 Payroll 12 17 + 5 + 41.67 
0560 Budget Amin. 42 34 - 8 - 19.05 

0599 Acct. Student Trainee 1 7 + 6 +600.00 
0601 Ge eral III th. SciGnce 15 8 7 - 46.67 
0602 Medical Officer 32 30 - ,,2 - 6.25 
0605 Nurse Anesthetist 6 3 3 - 50.00 
0610 Nurse 28 16 - 12 - 42.86 ,-

0615 Public Hlth Kurse 18 17 1 - 5.56 
0644 Medical Technologist 10 2 8 - 80.00 
0650 Medical Tech. Assist. ..., 6 + 3 +100 ~ 00 .J 

70 Hospital Admin. 0 2 + 2 
680 Dental Officer 1 1 0 0,00 

0685 Pub. Hlth Prog. Spec. ,:2 46 - 6 - 11.54-• Sanitarian 0 8 + 8 
0688 



Oc c . 
Code 

0701 
0801 
0802 

0806 
0808 
0810 
0819 
0830 

0850 
0855 
0856 
0890 
0893 

0896 
0905 

54 
90 

I 0992 

1001 
1020 
1046 
1047 
1071 

1081 
1082 
1084 
1085 
1101 

1102 
1104 
1130 
11 It 0 
1146 

1150 
1152 
1160 

63 
01 

1410 

I' \ \ 
" I ~ 
I' 
\ ' 
I 
I 

\ 
I , 
1\ 
I , 

Occupation \' \ 
' i 

Veterin~ry Mea. Science 
General Engtneering 
EngineeringiTechn ic ian 

I 
Materials E~gineer ing • 
Architecture 
Civil En&ineering 
Sanitary Engineer ing 
Mechanical Engineering 

t.'1,ectrical Enginoor i ng 
Electronic Engineer i ng 
t.~ectro~ics Technician 
Agricultural Engineer i ng 
Chemical Engineer i ng 

Industrial Eng i neering 
General Attorney 
Lqg.l Assistance 
Gen. Claims Ex~ing. 

3 

On Board 
June 1970 

4 
129 

4 

1 
7 

64 
8 
2 

18 
9 

17 
10 

1 

6 

Loss & Damage Claims Examiner 

53 
1 
6 
o 

Gen. ,Arts & Information 
illustrating 
Clerk-Translator 
Interpreter 
Audio-Visual Product ion 

Public Information 
vlri ting-Edi ting 
Visual Informat ion 
Foreign Information 
Gen. Busines~ & Indu~tr' 

Contract & Procurement 
Prop. Util. Spec . 
Pub. ULil. Spec. 
Trade Specialist s 
Agricu-l tural Harketing 

Industrial M~rketing 
Production Co ntrol 
Financi al Analysis 
Insura~ce Ex.)..!~i n ing 

Gen. Physical Sciance 

Libr ar ian 

12' 
3 
1 
4 
1 

25 
4 
4 
4 

25 

86 
o 
1 

39 
4 

39 
3 

129 
3 
2 

1 

On Board 
June 19(.L 

4 
113 

2 

o 
5 

61 
6 
1 

16 
11 
20 

6 
o 

7 
47 

2 
5 
1 

13 
2 
2 
3 
1 

30 
4 
4 
5 

10 

87 
22 
o 

58 
4 

30 
2 

124 
1 
4 

2 

Net 
G:J. i n/ 
Loss 

o 
- 16 
- 2 

1 
- 2 
- :r· 
- 2 

l ' 

- 2 
+ 2 
+ 3 
- 4 

1 

+ 1 
- 6 
+ 1 

1 
+ 1 

+ 1 
- 1 

/ + 1 
1 
o 

+ 5 
o 
o 

+ 1 
- 15 

+ 1 
+ 22 

1 
+ .19 

o 

9 
1 

- 5 
- 2 
+ 2 

+ 1 

/ 

% 
Gain/ 
Loss 

0.00% 
- 12 . l1- 0 
- 50 . 00 

- 100 . 00 
- 28 .57 

4 . 69 
- 25 .00 
- 50 . 00 

- 11. 1 
- 22 '.22 
+ 17 . 65 
_ lrq .OO 

-1 0<» ~ .00 · 

"'. + 1~i 67 
- l f1 J2 
+100~ OO 
- 16 . 67 

· 1 

~: 1 

+. l~?3 
- 3li,3 
+100. e}0 
- 25 . (;0 

0. 00 

+ 20 . 00 
0.00 
0 .00 

+ 25 . 00 
- 60. 00 

+ 1.16 

-100 . 00 
+ 48 .72 

O ~ OO 

- 23..08 
- 33 . 33 

3.87 
- 66. 67 
+10Ch OO' 

"1· 

+10d ~:00 
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I' 
! I 
I I 
i i Net ~ I', 

Occ. " ' \ ", On Board On Board Gain/ Gain/ 
Code Occupati on \ \ ' June 1220 June 1221 Loss Loss 

i \ 
1412 Tech. Inforl~ation Serv o 10 9 - 1 - 10.0~ 
1515 Opers. Res~ 0 1 + 1 
1530 Sta tistic,iall 10 11 + 1 + 10.00 
1531 Statistical; Assistant 17 21 + 4 + 23.53 

1640 Facility Maintenance 14 14 0 0.00 
1654- Printing ~anagemont 4 5 + 1 + 25.00 
16?0 Equipment Specialist 55 41 - 14 - 25.45 
1701 Gen. Education & Training 21 105 +84 +40Q.00 
1702 Education & Training 6 )4 + 28 +46q.67 

i , • 1710 Education & Voc. Training 117 89 - 28 - 2ii93 
1712 Instruction 9 9 0 ~~O .I!,," 
1720 Education Research 1 3 + 2 +200'00 

~ 
1810 Gen. Investigating 23 16 - 7 - 30i ,!~3' 
1811 Criminal Invest i gat ing 34- 33 1 - 4~94 

~ :t' 

1889 Import Specialist 7 :to + 3 + 4a~B6 
899 11~ scellaneous I nspection 1 1 0 $;00 
001 Ge neral Supply BO 78 - 2 - 4',50 

2003 Suppl y Prog. Mgt. 136 94 - 42 - 30188 
2005 Supply Clerical & Tech. 14 10 - 4 - 28.57 

,' , 
2010 I nven":.ory Hanaeement 2 1 - 1 - ~;OO 
2070 Property Ut ilization 16 5 // 

11 6a~75 
2090 Publica t ions Supply 0 2 + 2 . 

-4\1 , . 
2101 Gener al Transportation 10 5 - 5 - 50~!v0 

.. 21}0 Traf.fic Management 24 26 + 2 + B.:33 

2132 Travel 19 18 - 1 - 5!26 
.,- 2134 ' " Shipment Clerical 1 .3 + 2 +200'.00 

2150 Transportation Operatio s 27 14 - : 13 - 48.j 15 
Wage Board 26 24 - 2 - 7;09 

" -~ AID/W & USAID TOTP~ 69.39 6513 -426 - 6.14/<i 

/ 

" 
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Distribution of FTEPP 
Employees by Occupations Bet\-/ccn 

OVerseas and AID/W 
As.of June 1971 

Occupa t :i on Group '. 'jl \ 

Urban Plann i ng 
ScctJri ty Admin . & Pubhc Safety 

: Social Scien~e 
Economists 
Int'l Relations & Cooperatlon 
Officers, Relief & Rehab Adv. Etc . 

Personnel Series 
Gen. Admin. & Cl er ical (301 Series 
Mail & File 
Clerk Ste:lO 
Secretary 

Clerk Typist 
Computer Systems 
Program Mr;t. 
A min. Officers 

ice Services Mgt & Supervision 

Management Analysis & Mgt. Tech. 
Program Analysis 
Miscellaneous Clerical & Admin. 
A~riculture & Biology 
Accounting & Budgeting 

tJealth & Med:i.ci.ne 
Vet:erinary l!.edicine 
Engineering 

~ Legal . ... 
/ Informat ion & Cormnunication (includes 

Publ i c Information) 

AID!W 

3 
15 
27 
79 

141 

219 
500 

57 
124 
358 

y6 
82 
40 
93 
11 

59 
128 

8 
48 

283 

20 

48 
40 

55 

Business & Industry (includ_s co~tract 
& Procurement, Trade & Indust r ial 

. Specialists, Financial Analysis, etc)214 

Overseas 

11 
277 

64 
94 

69 

63 
147 

58 

374 

8 
360 
134 
119 

61 
238 

2 
237 
290 

119 
4 

200 
15 

9 

124 

Enclosure 8 

Total 

14 
292 

91 
173 

210 

282 
6~7 
115 
12t~ 
732 

96 
90 

l~OO 

221 
130 

120 
366 
10 

285 
573 

.139 
4 

248 
55 

64 

338 

/-

~erseas 

78.5710 
94.86 
70·33 
54.34 

32.86 

22.34 
22.72 
50.l~3 
0.00 

51.09 

0.00 
8.89 

90.00 
59·03 
91.54 

50.83 
65.03 
20.00 
83.17 
50.61 

85.61 
100.00 

80;.h5 
27.27 " 

14.06 

36.69 

\ 
• , 

· · 
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AID/W Overseas TC'tal % Overseas 

General Physical Science 4 0 4 0.00% 
Librar y (.; Tech . Info. 6 5 11 45.45 
Math. & Statistics 30 3 33 9.09 
Equipm0nt Specia~ists & Oth~r 

Mec anical Occupations 5 55 W 91.67 

Education 124 116 240 48.33 
Gen. & Criminal Investigating etc. 15 45 W 75·00 
Supply 45 145 190 76.32 If: 
Transportation 39 27 66 40.91 
Wage Board 24 24 0.00 

--
TOTAL 3040 3473 6513 53.32% 

.. • 
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Enclosure 9 

COMPARISON OF LIMITED vs UNLIMITED APPOINTMENTS 
, 

. BY GRADE GROUPS 
June, 1970 vs June, 1971 

\ 

ON ON CHANGE 
BOARD LD1ITED % BOARD LlllITED % IN 
6/30/70 6/30/70 Lll1ITED 6/30/71 6/30/71 LIHITED PERCENTAGE 

FSR 
1-3 1723 632 J6.68~ 1745 447 25.62~ -11.06~ 

4-5 1606 ·.1121 69.80 1445 773 53.49 -16.31 
6-8 522 ~22 96.55 480 428 21.22 - ,2.)0 

Total FSR 3908 2312 59 .16~ 3670 1658 45.18% -13.98~ 

.' 
FSS . 
1-6 242 45 18.5% 265 35 P 2'd -,. l/~ 

5 ~o.'1 - .)V,Q 

7-10 419 118 -- 75.89 318 198 62.26 -lJ .63 
Total FSS 661 363 54.921> 583 2J3 39.97% -14.95 
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Total All 
GS 

Other Pay 
Plans* 

Wage Board 

Total All 
GS 

Other .Pay 
. Plans 

Wage Board 

\. 

\\ Enclosure 10 

\ 
Sill111A.ltY COMPARISON OF MINORITY EHPLOYNENT TO TOTAL 

\ 'i FULL-TIME EMPLOYMENT ONLY 
I' . 
\\ May. 1970 and M~y. 1971 

. \ \ I May. 1970 May. 1971 
Total Percent Total 

I EmEloyment Minoritl Minoritl ErnEloyment Minorit;y: 
I 
I 

1126 16~ 2.Z22 1Q.12 1148 
2283 752 ·33;0 2249 798 

4730 350 07 4485 327 
26 24 92 25 23· 

COMPARISON OF CHANGES IN TOTAL AND MINORITY EMPLOYMENT 
From May. 1970 to May. 1971 

Total % of Minority 
'" of EmEloyment Chanee ErnElo~ent Change 

-280 . -04~ +22 +O~ 
-34 -01;0 +~6 +0 

-05% /' -07% -245 -23 
1 -04% - 1 -04% 

*AD • . FSR. FSS. EX. FA. & ECs • 
. ' Detail by each Pay Schedule ana Grade not 

available at this time. ~urther analysis 
will be made upon receipt of detail data. 

Percel 
Minor 

17~ 

~ 
07 
92 
~ 
) 



AD 

" 

AD-18 
17 
16 
15 
lL~ 

13 
12 
1.1 
10 
09 
03 
0'1 
ot) 

05 

'.fota.l 

15- 1. g 
12-14· 
07-11 
01:'06 
1'otaJ. 

Tot..",l 
Er.~r\10~~­

}'!".C: 'it 

12 
15 
13 
21 

6 
5 
2 
G 

9 

1 

2 

92 

(;1 
13 . ;' 
10 

--?~--
92 

\, 

, \\ 
II 

\\ , . , \ 
\ \ 

'! I" NU!:' ~)F i-
Ho')' \ i 
~~-'l 

i5 
13 
20 
6· 
2 ' 
1 

'3 

'3 

1 

1 

77 

60 
9 
7 

_1:_ 
7'1 

r·!ll}:. ~ bel" 

£~_ni';':L 

1 

3 
1 
3 

6 

1 

1.5 

1 
4-
9 

_1.. __ 
15 

(0' .r-
I0 Ol. 

1':f~:1 to 
To t~.-:L_ 

08"\ 
,.I I 

69 
L: !~ , 

._5Q.., 
51:. 

~ 01.' 
\·JI.")!;!U:I 

to 
1..2l:::2--

Go ~ 
"0'1'1 :J ,,) 

50'" ;U 

-1(.-;:-vp 

02~ 
31 
56 
SO 

-i6-

r! f 
I" 0 

To t.:\l 
:i.n o.:;ch 

Gl')rl.~ 

13. 1~ 
16.3 
it} .1 
22.f? 
06.5 
OS. I,. 
02.2 
OG.5 

09.8 

01.1 

02.2 

100~-O:Z 

65 ",1 
• ./i:J 

lt~ .• 1 
17.4 
0?.2, - .. -- --, 

100.0,..) 

r' i' p 0 

To L.,l ;':'):1 

in (:,'"I el l 
G):;-.r,1,). __ 

15.6~ 
19.5 
16.9 
26.0 
07.8 
02.6 
01.3 
03·9 

03.9 

01.3 

01.3 
-'---77 
100.0;:' 

77 r:~: • /i~ 

11.7 
09.1 
01.1 

100:0:'~ 
/' 

/ 

1> of 
ToL~l HOJ 

in e:"ch 
-.Q.l' ,-r:.:.,: r~) __ 

20.0 
OS.7 
20.0 

40.0 
~ 

06~7 
---:-:1 
100.0; . 

• ' « 

0" ,," 
, O'I;:J 

2G·V : 
60.0 
06.7. 
-'- '.~ 
100.01 



J 

% of % of % of ~ of 
cl of HOI'!un Tot..ll Total Hen Tot.:ll Ho fJ 

Employ- Ntwlbor NUll1.oe,r }km to to in e.:l.ch in E:l.lch in o.:\oh 

~- HC :1 ~'!9.lQ~ T'1k.~L Tot,,'\l_ . G1:::,;lo Gr.'\do Gl',:",IQ_ 

FSR-Ol 169 168 1 c9'! Ot% 0" 6'" 0/+ .8~~ 00.6'-;' ';) p .(. ,0 
02 538 528 10 o"d 02;~ 1/~. 7 15.1 05.7 "u,o 
OJ 10J8 1007 )1 971> 0,",,1 28.) 28.8 17.7 .)1') 

04 82l} (8) 41 9,:rl 05~~ 22.5 22.4 2).l} " .liO 

05 621 568 5) 915~ . 09i;~ 16.9 16.) )0.) \.~ 
06 ))4 )0) )1 91% O~!;~ 09.1 08.7 17.7 ' 
07 141 13) 8 9/}% 06;& 0).8 0).8 Ol}.6 
08 5 5 100;b OO.t 00.1 

--- -§:/;r;- 05% 100.056 100.0% 0'''''' Tot~l )ey70- JI}95 175 100. ',I) 

17L}5 170) L}2 9S'~ 02f; 47.5,;; L,,o 7'~ • \oJ. I 2l:..o-~ 
1)51 94 9) 07 )9):- 38.7 5).7 

_ .. Lr.~~L_ _JL 92 OR -,D~k 1?.6 22.1 ~ _ ..... .,- -of;f" --"'---r iOo.o~, )L}95 1'/5 95~" 100. O';~ 100.0p 

.r 02 ":" 

0) 8 2 6 ') 5'~ 7~'''' 01.ll·~~ 0/- 5'1, OJ ' ~~ .... , )tJ .(. / . .. , 
04 '28 6 22 2'1'" ., It'J 7-'1 . ".It) Ol~ .8 13·3 Olio .1 
05 ,81 8 73 lO,~ 9r,·' 13.9 17.8 13.6 v,) 

06' 1/}3 5 143 0~'1 ("1" 25.l} 11.J: 26.6 .), ) ;; ,:> 

07 l(Y~· 17 177 OC'(~ 91';~ 33.3 )i~8 32.9 . , 
08 10!} 6 98 oGf, C'1, ·4 17.8 13.3 18.2 ) ,-/) 

09 13 1) 1('\0~ " ,J 02.2 02.4 
10 7 1 6 ll};~ e:~' .!) /) 01.2 02.2 01.1 

----- '-L~5 --- ,,":3.-) - '---'r- --';j- R'o O,;r 10Q-:O~~- -'TOf) • O~:;-__ Tot,ll ':583 Q3~u 92/) 
.' 

.),.;0 . ) • i> 

~.~ S C( -Ol 265 21 ')',1, C8~ O?,-f 45 r,4 1:6.7;0 liS ,l~~ L~t..;· " .. ';I_,J .J/) 

10-07 318 2l} 291} 03~ C~,:I C'l } 5~ 53.3 c:/ ' 6~' <.., ';1:" } .) . , ::;·r. ,~ 

,7o ~ ,,"\.1 -5'8)- L}5 -- --.---~-- -o-g.;r- -92/)'-- 1"'0-;:-;;- 10o~0 100-:0;?;-538 _v • v,.> 

" 



I, 

\\ 
\\ 4 
\-
1\ 

\'. 
\ \ 
\ \ % of % of % of % of 
i \ Total .\ % of Homen Total Total Y.en Total "lom 

Emp1oy- NUlllb~r NUlllbcr '~en to to in each in each in oach 
mont men i Women Tohl Tot.9.1 Grade Gr.:lde Grade 

EX-02 1 . 1/ 100~ 09.1% 09.1~ 
03 1 . . 1; 100% 09.1 09.1! 
04 7 · 7 100% 63.6 63.6 
05 2 2 10~ - 18.2 18.2 - 100.0% . 100.0% . Total 11 ·11 10O:p 

FAs-03 9 9 100'% 64.3% 64.3% 
04 5 5 10~ 15.~ 25·2 

: .' Total 14 14 10 100.010 100.0% 

~ 

18 18 100% 

25 22 3 88~ 12~ --- .. I> 

YOCs 59 13 46 22% 78% 
'.i 

- ;1 • .... -
Total :6966 4641+ 2322 67% 33% 

/" 

.' 

/ 



Enclosuro 11 

C"~'~p ."l r ~ . j '-.' \ j of t. 10 Di:; k il)L~ L j. O ·l of Lhu l.C0 d C~/ 
~ 

~)r 1 '1 t ·) l' n .:t \.. i.u :i.,l 
Dov ~10F:h"" :~ ~'. " C~I ;:. nd 1 • 

,'n.'~ ·. "):) FuD. T i I'l~ 
. 

Ld1'l ):t Pt, 'ii : :~ o I!"'jqpl O;,' C 0 ~ 

As of J U: .(3 25. 1971 

(04 

}J vf 
rt of ~ of ,:t of f' , .> 

Tot.'ll H:-l Tot.·,l ~ of \ .: ·'l'l C () '·'ota . . 'I'o t. t..l no:') 
u nploy- l·!tl rl ,')1' l~ t l: .b,:r He :l t o .'.:.0 i n o.:1ch in c .:l.ch 

i r'l E;f. ch 

E~::'t. __ J.lo·L __ lb?~ 1.., :J.... Tob] 10 ~ .. ~) __ r!J:;-=-~ n.4~_ ....lli:~_~L:. __ Qr~1Q;,_. --- -. 

G~·;-.18 -
17 5 5 10"",-1 00 :2;; 00.5% '-'I " 

lG 8 8 lOa;. 00.3 0:).8 
15 215 192. 17 9' A os;: 03.6 20.9 01 :~ 2 jJ _ • 1,(; 
14 200 lGG 3" 8"..1 17;; 03.0 17.5 02.2 ", ),' 

13 190 133 52 7-. ,1 
,)~~ 2'1-1> 0'/.6 l l ,·.6 O).Li-

12 11,6 70 76 l~ C').:' -1 05.9 07.I,· o~~. 9 \..'/J 52" 
11 1.60 55 105 )1.< ,. ,- 6(..,.1 'J ,., 06.L; 05.8 00.8 
]0 l} 1 3 25;j 7~; " I 00.2 00.1 00.2 
09 209 60 1/4.9 2() ' : ./, ' 71% 08.4 oG.) 09.6 ' 
03 L~9 6 l}) 12;: 8("<: 

Oi" 02.0 00.6 02:8 
0'1 )18 63 250 21'~ 79~ 12.8 07.2 16.2 
'J6 2j) 21} 21/~ 1 0;~ 90~ 09. 5 02.) 13.9 
r,'" 275 )l:. 21::1 l'?~ B°/. 11.0 03.6 15.6 v,) .... ,' ""I,J 

O'o~ J33 9') 2/.-3 2' -:' 7')'1" lJ.h 09.5 15· 7 _ri:J .J /, ' 

03 115 16 99 11 .-1 8(-j O!}.G 01.7 06)~ } ,J oJ , ) 

02 27 8 19 ' c·· 70~~ 01.1 00.8 01.2 ) ;J 

01 2 2 1 O(J;~ 00.1 00.2 
- 2h~:'l~-'- ( .:;1,.;-;_.- 15~5'" 3;' :~ 

_0-;-r -.. --- --., - '---;:r 
l(Jo."q·~; 'l'oi.~ o C),";J 62i:' luG. O:~ 100.0i? 

'" '1'./ ~. 

O)j'1 O'II~ 09 (I "" ~. 

cs 15- ::e 2?£) 2" 17 2:~. 2(. 01.1/) ! 1 ,/ ,) /) 
4 'i .# I , 53t. 371!. 16% 70 . )0 . 21 )9.4 10.5 J.G- J.'T 

0'1-11 7l~0 190 550 26 7L~ 30 20.0 )5.6 
01-06 arJO _J ?!L B:l6 18 82 40 ----13.l~ .-2.0..,.... -./, .. - 154-5'" -_._" 

-62~~ 1'00-% 100.0;:. 10G.0~ '1'0 t c;.J. 2l~ ,;I.} 9!.!·9 38;" 
. 

J 
It '. 



GS- 15 
14 
13 
12 
11 
10 
09 
08 
07 
06 
05 
04 
03 
02 
01 

Total 

GS 15-18 
12:·14 
Of-11 
01-06 

Total 

.' 

COHPAJUSON FULL-TIHE \.JOHE.\1 IN AID 
OCTOBER, 1970 to JUNE, 1971 

Oct. z 1970 Juno, 1971 

16 16 
33 33 
55 49 
66 73 

111 104 
3 3 

148 145 
34 43 

265 243 
207 206 
194 203 
146 228 
84 90 
'26 18 

4 
1392 1454 

16 16 
154 155 
561 538 
-~ 745 
1392 1454 

Enclosure 12 

PERCENT 
DIFF. DIFF. 

~ 

-
- 6 -111& 
+ 7 +11 
- 7 -06 

- 3 . -02 
+ 9 +26 
-22 -08 
- 1 -00.5 
+ 9 .. 05.0 
+82 +56 
+ 6 +07.5 
- 8 -31 
- 4 -100 
+62 + 04.5% .-... 

-
+ 1 

./ + 01% 
-23 -04 
+84 + 1J 
·+62 + 04 • .5% 



I 

., 

\\ - 2 -
\ " 

~ of I. 
~ of 

. \ \. Women in Women in 
Oct .. 1970 EC'.ch Grade June. 1971 Each Grade 

1 \ GS- 15 16 01.1% 16 01.1~ 
14 

I 
33 02.4 33 02.3 

13 55 04.0 49 03.4 
12 66 04.7 73 05.0 
11 111 08.0 104 07.1 
10 i 3 00.2 3 00.2 
09 148 10.6 145 10.0 
08 J4 02.5 43 03.0 
07 265 19.0 243 16.7 
06 207 14.9 206 14.2 : 
05 194 13.9 203 14.0 
04 146 10.5 228 15.7 

. , 

03 84 06.0 90 06.2 
02 26 01.9 18 01.2 

/ 01 4 00. &,z /' Total 1392 1454 100.0% // 100: 
/' 
" / 

.. 
GS 15-18 16 01.1% 16 01.1~ 

~ .. 
>T: 

12-14 154 11.1 155 10.7 
, 

07-11 561 40.3 538 37.0 
01-06 661 47.5 745 51.2 

. Total 1392 100.0% 1454 /' 100.00% 



\\ 3 

\\ 
\\ 

% OF . \ Oct. , 1970 June, 1971 DIFF. DIFF. 

AD- 15 1 1 
14 -
13 2 3 +1 +:50% 
12 2 1 -1 -50% 
11 2 3 +1 +50% 
10 -
09 3 6 +3 +10~ 
08 
07 
06 
05 1 +1 +<>0 
04 
03 
02 
01 -

Total '10 15 +5 +50% 

- ' . , 

AD 15-18 1 1 -" ,/ 
12-14 4 4 -
07-11 5 9 +4 +8~ 
01-06 1 ' +1 +00 

Total 10 15 +5 +50% 

" 

/ 



I 

'" II 

\\ 4 
r'. 
1\ 

\\ 
\ \ % of % of 

Women in Women in 

I 
Oct. 1970 Each Grade June, 1971 Each Grade 

AD- 15 1 10% 1 06.7% 
14 I 

13 
I 

2 20 3 20.0 
12 2 20 1 06.7 
11 2 20 3 20.0 
10 
~rj' 3 30 6 . 40.0 

/g~ . -

/ ~ 1 06.7 

03 
02 
01 

100.6%~ Total 10 100.0% 15 

-'-
• •• 1.:-

/ 

AD 15-18 1 10.0% 1 ~ 06,. 71& 
12-14 4 40.0 4 26.7 
07-11 _ .. 5 _ .. 5p.Q . . r _9 •.. , . . . 60.0 

" 

-- ··01-06 1 06.~ .- Total 10 100.0% 15 100. 



·, . "\. I . 

\\ II 5 I, 
1 
1 • 

\ \ ~ OF 
\ . Oct. 1970 Jur.e, 1971 DIFF. DIFF. -- .. -' 

I \ FSR-Ol 1 1 
02 

I 
10 10 -

03 26 31 + 5 + 19 f, 
04 48 41 - 7 - 15 

". 05 58 53 - 5 - 09 
06 i )4 31 - 3 - 09 
07 11 8 - 3 - 27 
08 1 - 1 -100 

Total 189 175 .,,14 - 07 ~ 

FSR 03-01 37 42 + 5 + 13.5f, 
05-04 106 94 -12 -- 11.3 
08-06 46 22 - Z - 15.2 

Total 189 175 -14 '. - '07.4% 

FSS-Ol 
02 
03 5 6 + 1 + 20 % . I 

04 15 22· + ·7 + 47 
05 55 72 +17 + 31 

'06 134 t43 + 9 + 07 
·07 189 177 -12 - 06 
'08 136 98 -38 ./ - 28 
09 29 13 -16 - 55 
10 6 6 I 

~ 

. Total 569 537 --32 - 06 % 

-- FSS 06-01 209 243 +)4 + 16 % '" 
10-07 260 '~294 -66 - 18 

Total 569 537 -32 - 06 % 



I 
I , 

\\ r 
\' G L -
\ i 

\ \ ,4 "'" 1> of 

\\ 
f' oJ. 

~-. ~ .... . '. 1'lo~ ,~c:1 ir. \-!:n1r::n in 

I 
pe t . 12.'Z~ E~ c h..s~ «c} ::._ J un (> ,_l2.'Z1. E1.c~~ Ci t' · !.l 

FSH-Ol 1 00 c:t'! 1 00.6~ • :;;7 
02 10 05 . 3 10 05.7 
o~ 26 13.8 31 17.7 ..-
04 I LJ8 25.l~ Lj·l 23.l~ 
05 58 30.7 53 30.3 
06 34 18.0 31 17.7 
07 11 05.8 8 ()J.~ • 6 
08 _J. __ OO.S -----,-- 106.oi·~ ... Total 189 100.0;', 1'1) 

"'" 

FSR 0.3-01 37 9 er 1 . lp 42 2l~.Q~ 
05-at} 106 56.1 9l /- 53.7 
08-06 l:·6 _~!:.:.l.- -39._ ?2~ 

Tcla.l 189"-- 100.0;'; 175 . 10O.Or 

FCS-Ol. 
02 

~~ 

o~· 5 00.9% 6 01.1% .) 

04- 15 02.6 22 Q!~.l 

05 55 09.7 72 13.J~ 
:06 134 23.5 l i }3 26.6 
07 189 33.2 177""- 33.0 
08 136 23.9 98 18.3 
09 29 05.1 13 02.4 
10 6 01.:1. 6 '01.1 

Total 569 
:;;r-

537 100.0% 100.0" 
-, 

FSS Ov-Ol 209 36.7% 243 45.-r-t 
10-07 J60 -.0---l 294 54.8 

Total 5~ 100.0r 537 100.0p 

,. 



" 

. '. COHPARISON OF FULL-TL"!E EVLPLOYHENT - BY PAY SCHEDULE 

(Excluding ECs and Wage Board) 

ON BOARD - &~D OF FISCAL YEk~ 

AID/W: 

GS (Class. Act) 
Total Number 
Total Salaries 
Average Salary 
Average Grade 

AD (Admin. Deter.) 
Total Number 
Total Salaries 
Average Salary 
Average Grade 

June, 1971 

2.383 
$32. 07l~·. 209 
$ 13,460 

08.67 

92 
$ 2.454,806 
$ 26.683 

14.47 

FSR (Foreign Service Reserve) 
Total Number 
Total Salaries 
Average Salary 
Average Grade . 

689 
$17. 069,079 
$ 24.774 

03.20 

FSS(Foreign Service Staff) 
Total Number 
,Total Salaries 
Average Salary 
Average Grade 

EX (Exec./Pres/ Anpts.) 
Total Number 

104 
$ 1.175,674 
$ 11,305 

06.06 

Total Salaries $ 
11: 

420,500 
38.227 
03.91 

Average Salary $ 
., Average Grade 

Total Number Full-Time 
Percent in GS 

AD 
FSR 
FSS 
EX 

Total Salaries 
Percent in GS 

AD 
FSR 
FSS 
EX 

T07AL AVERAGE SALARY 

ldZ.'2 
73% 
OJ 
21 
03 

Z 01 

$53,194!26~ 
6C~ 
05 
32 
02 
01 

$ 16.223 

June, 1970 

2.514 
$32.388,008 
$ 12,883 

08.75 

79 
$ 2.213,290 
$ 28,016 

15.34 

625 
$14.905.220 
$ 23,848 

03.13 

93 
$ 950.465 
$ 10.220 

06.39 

12 
$ 458,500 
$ 38,208 

03.92 

3,323 
76% 
02 . 
19 
03 

<01 

$~0121~llj.8] 
64% 
04 
29 
02 
01 

$ 15,322 

Enclosure 13 . 

June, 1969 

2.396 
$27.531.226 
$ 11,490 

09.04 

68 
$ 1.635.304 
$ 24,049 

15.37 

597 
$12,524.046 
$ 20.978 

03.01 

83 
$ 732,247 
$ 8.822 

06.52 
/' 

7 
$ 270.500 
$ 38.643 

03.71 

3,151 
76% 
02 
19 
03 

.t.. 01 

$421623,3~i 

04 
29 
02 
01 

$ 13.549 



.--
" 

USAID 

\\ 
\\ 
\ \ , \ 
I \ 

2 

June, 1971 

'\ \ FSR (Foreign iService Reserve) 
Total Number i ' :~?t901 
Total Salaries $63,638,860 
Average Salaty $ 21.348 
Average Grad~ 03.89 

i 

FSS (Foreign Service Staffl 
Total Number 
Total Salaries 
Average Salary 
Average Grade 

FA (Chiefs of Missions) 
Total Number 

478 
$ 5,018,653 
$ 10,499 

06.63 

Total Salaries $ 
, 14 

522,000 
37,286 

03.36 
Average Salary $ 
Average Grade 

Total NQmber Full-Time 
Percent in FSR 

• FSS 
FA . 

'Total Salaries 
,Percent in FSR 
, FSS 

FA 

TOTAL AVERAGE SALARY 

3,473 
86% 
14% 

(01% 

$69,179,513 
92'% 
07 
01 

$ 19,919 

Total Foreign Service - AID!W & USAID ' 

FSR {Foreig~ Servo Res.'} 
Total Nurr.ber 3,670 
Total Salaries $80,707,939 
Average Salary $ 21,991 
Average Grade 03.76 

FSS ~Forej~n Servo Staff2 
' Total Nurr.ber 582 
Total Salaries $ 6,194,327 
Average Salary $ 10,643 . 
Average, Grade 06.53 

June, 1970 

3,282 
$64,761,597 
$ 19,732 

04.00 

566 
$ 5,406,226 
$ 9,552 

06.87 

15 
$ 560,000 
$ 37,333 

03.33 

3,863 
85% 
15% 

<::. 01% 

$70,727,82~ 
91. % 
7.6 
0.8 

$ 18,309 

3,907 
$79,666,817 
$ 20,391 

03.86 

659 
$ 6,356,691 
$ 9,646 

06.80 

-

June, 1969 

3,622 
$59,418,172 
$ 16,405 

04.18 

686 
$ 5,386,738 
$ 7,852 

07.29 

$ 
$ 

14 
522,000 
37,386 
0).36 

4,322 
84% 
16% 

£.01% 

$65,326,910 
91% 
8 
1 

, $ 15,115 

4,219 
$71,942,218 
$ 17,052 

04.01 

769 " 
$ 6,118,985 
$ 7,957 

07.21 



June I 1221 June l 1220 June l 1262 

GRAND Total AJ.D/H & USAID 

Total NlLTllber Full-Time 
Employees 6,252 7,186 7,42'3 

GS 2.383 2.514 2.396 
AD 92 79 68 
FSR 3.670 3.907 4.219 
FSS 582 659 769 
EX. and FA 25 27 21 

Percentage Distribution 

GS 35.3% 35.0% 32~ 
,... AD 01.4 01.1 1 

FSR 54.3 54.4 57 
FSS 08.6 09.2 10 
EX. & FA 00.4 00.4 LOl 

Total Salar,ies $122 z}Z},Z81 $121 z64}z}06 $108 I 020 ,2}2 

CS 32.074.209 32.388.008 27.531.226 
AD 2,454.806 2.213.290 1.635.304 
FSR 80.707.939 79.666,817 '71.942,218 
FSS 6.194.327 6.356.691 6,118.985 
EX & FA 942.500 ' 1.018.500 792,500 

Percentage Distribution of Salary /" 

GS 26% 27% 25% 
AD 02 02 01 
FSR 66 65 67 

,- FSS 05 05 06 , 
EX and FA 01 01 ' .01 

TOTAL AVERAGE SllA..R..Y $ 18.124 $ 16.928 $ 14,455 

/ 



. n/··. · h. _' , .. : ,:, • .1 
t ' .': - .... ... 

Al.L 

A.tL 

.. ···e ' ·. 
l ' .;. \0 

07 ! ~ 
, ..... "\,. 
.1' - _ , 

1.:; ", ~ . '. 

'1'0 L .: ~. 

r-

OJ - 03 
O~ I' C5 
oG - C2 

" '0 t. <~l 

F~)S O ~.- c.5 
G7 ... 1·) 

S ,~b-To t. :..l 

0'/ - lC) 
Suh .. Tot. "~ 

01. - 06 
0'/ - 10 

'.rot .... J. 

EX:; 
} [ jJ 

720 
) J;i 

3Sl) 
ll~3 
n 

.. . ". , 
r I ! I - .. -

_ .. _ .... .: ...... _ .. 
sa 
59 
? c.) ---.!::.. __ . 

i s} 

8 
_-1.~_. __ 

23 

69 
j " 

---~.---
1 (Ji' 

1.1 
?' , 

--- "' :'::.----
35 

Enclosure 14 

"\' ..... - .. ... : . ; : " 
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DIS'TRIBUTION OF AID/i.[ FTEPP STRENGTH 
\ " 
' \ As of June 25. 1971 

\ 
i 

Office of the Adr:lihistrator 

Office of the Ass~t ~ Admin. for Administration 
• I 

Executive Secret~riat 

Bureau for Progr~ & Policy Coordination 
! 

' Office of Legislative & Public Affairs 

Office of the General Counsel 

Office of Labor Affairs 

Office of Publ~c Safety 

Office of Government Property Resources 

Office of the Controller~.! 

Office of Housing 

Office of Personnel and Manpower 

Foreign Service Complement . 
Civil Service Complement 

Training Complement 

Professional Recruitment Complement 

Office of International Training 

Office of Administrative Services 

Office of the Auditor General 

Office of Procurement 

Office of Management P1anni~g 

Office of Data Systems 

Office for Private Overseas Programs 

Office of Food for Peace 

Office of Engineeri g 

Bureau for Technical Assistance 

Bureau for Africa 

Bureau for t~ear East & South Asia 

Bureau for Vietnam 

Bureau for East Asia 

Bureau for Latin America 

Total 

Enclosure 

- BY O'FIeE 

20 

l Si 

25 

141 

51 

57 

9 

103 
2S )\ 

0)4 ve-
15 ~ 

261 ..x 

59 

11 

40. 

17 

15 

154 

149~ 
141 ./ 

129 -X 

'27 .)c 

100)( 

34 
39 
:1:2 

197 

205 

1.54 '7 ~fl1 
151 { 

151 t 
20S ! 

3040 

'" 



PROJECTION OF FTEPP EMPL01~&~T 
June 1971 through June 1972 

On Board 6/71 

Transactions 
Separations (excl. 
Retirements) 
~tirements 

,///Access ions 

/

. ,7 ~ Transfers to FTEPP 

. Special "Freeze" 
~xemptions 

Transfers O/S to 
AID/W 

Net Gain/Loss 

AID/W 

3040 

- 370 
- 84 
+204 

+ 120 

+ 78 

+ 142 

+ 90 

Estimated for June '72 3130 

- 290 
- 66 
+ 96 

+ 22 

142 

- 380 

3093 

TOTAL 
U.S. 
NATLS. 

6513 

- 660 
- 150 
+ 300 

+ 120 

+ 100 

- 290 

6223 

Enclosure 1'6 

FOR. 
NATLS. 

-1175 

+ 637 

- 538 

TOTAL 
FTEPP 

13477 

- 1935 
- 150 

.+ 937 

+ 120 

+ 100 

- 828 

12649 

;' 


