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Introduction

In This House Has Fallen: Midnight in Nigeria, thefirst widely read book on
Nigeriato be published in the last decade, journdist Karl Maier gives arather daunting
picture of the tasks ahead for Nigeria s democratic leaders. Nigeriaappearsto bea
nation in chaos, anation a the brink. From the religious conflictsin the North and the
Middle Belt,* to the ethnic violence in the South West, and to what he calls the ‘low-level
guerrillawarfare in the Niger Delta, the defining characteristic of Nigeria over the last
decade has been conflict. Nigeriaisacountry that often seems on the verge of collapse
and places like Lagos appear to be little more than managed anarchy, but somehow the
country stays together and keeps forging ahead. Y et, as Maier writes, “...given the leve
of tendgon in the society, | often felt surprised that confrontations were not more frequent.
In Nigeria brinkmanship has evolved into an art form.”

When the military stepped aside in Nigeria and handed power over to civilian
authority in May, 1999, many of the strong arm tactics necessary for them to keep a
chaotic society moderately in check left with them. Nigeriawas dready a country
plagued by conflict, and things were only going to get worse. All over Nigeriatensons

that had been pushed under the surface during the fifteen years of dictatoria rule began

bailing over. Throughout the country conflicts big and smdl began erupting as

! See Appendix 1 for alist of the significant religious conflictsin North Central, North East, and North
West regions over the last two decades.



individuas, communities, or entire ethnic groups took advantage of a more open society

to settle old scores. In short, one of the unexpected democracy dividends was an increase
in the dready unhedithy level of conflict, a bi-product of afreer society caught in the

midst of poverty.

To make matters worse, as has been the case for two decades, when conflicts do
erupt, the government rarely seems to know how to handle them properly. Alhgi
Bdarabe Musa, awidely respected Northern Nigerian elder, the former civilian governor
of Kaduna State, and a man who has devoted his life to the betterment of the * tal akawal
(peasants), had this to say about conflict in Nigeria:

“The government is behaving irrespongbly in how they respond to

conflicts. Before 1979, we did not have this congant violence of various

kinds resulting in loss of lives and property. We used to have them but on

a vary smdl scde with intervas of ten, fifteen, or even twenty years when

nothing would happen. But now it is virtudly every three months

throughout the country. My view is that it continues smply because
government & every levd seems to be indifferent and this is very very
bad. The report of the judicia hquiry into the Kaduna violence (February

2000) is yet to be released, so no one yet knows who was behind it. It

means that people who are thinking of doing the same thing will fed they

can do it, and get away with it...and there is no way we can build the
foundation for democracy if this sort of thing is alowed.”

OTI’s Conflict Resolution Initiative
In the early days of USAID-OTI’smission in Nigeria, no one predicted that such

conflicts would become one of the biggest threats to stability and democracy in Nigeria

However, because of OTI' sflexible nature, when it became apparent that conflict was an

2 Karl Maier, This House Has Fallen: Midnight in Nigeria (New Y ork: PublicAffairs, 2000), xvii.

3 Interview with Alhaji Balarabe Musa, Kaduna, K aduna State, 23 November 2000. Balarabe Musaworks
closely with Even Development Projects, an NGO that conducted some conflict resolution programsin
Kadunafor OTI in the aftermath of the February violence.



issue that needed to be addressed in atimely manner, anationd training program on
conflict resolution was designed and implemented.

Stakeholders Conference

The intervention began in February 2000 with a Stakeholders Conferencein
Badagry, Lagos. The conference was attended by representatives of civil society from
each of the 9x zones with experience in conflict resolution, especidly in regards to the
focus areas of youth, loca government, ethnic drife, and religioustension. The meeting
was facilitated by the OTI Nigeria Country Director, with assistance from two conflict
resolution training experts from the Inditute for Applied Spiritua Technology (IFAST), a
US based organization. The 36 participants discussed issues of conflict in Nigeriaand
came up with strategies on how to conduct a nation wide program to addressit. The
workshop took place shortly after a bloody religious conflict in Keduna over the potentia
implementation of Sharialaw. This conflict not only brought alevel of urgency and
importance to the gathering, but it so provided a particularly touchy case study for the
participants to discuss.

On their own initiative, the participants in the conference resolved to form a
conflict resolution network that would enable them to better work together on conflict
solving throughout the country, drawing on each others expertise when necessary. This
network, known as the Conflict Resolution Stakeholders Network (CRESNET) has thus
far had abumpy ride, but is now moving towards redlizing the god of anationd body of
conflict mediators who can be mobilized a an instant anywhere in the country to address
conflict.

National Training of Trainers (TOT)



The Stakeholders Conference was followed by a TOT in Port Harcourt in March
to which agood number of the stakeholders returned. The 30 participants at the TOT
were made up of at least four representatives from each region and eight from the South
South, exhibiting OTI’s specid commitment to the conflict prone Niger Ddta. Using a
training manua specialy designed for the Nigerian Studtion after the Stakeholders
Conference, the IFAST trainers taught those in attendance skills related to mediation and
conflict resolution as well as how to teach these skillsto othersin ahighly participatory
manner. The end result was 30 OT] trained Magter Trainers who would not only form
the core of CRESNET, but would aso conduct the nationwide training programs that
were to follow.

Regional Training of Trainers (TOT)

Following the TOT in Port Harcourt, a series of six regiona TOTstook place
beginning in Caabar in mid-March and ending in Josin early June. In each of the Six
zond training certres around the country, over 200 representatives of regiond CBOs and
NGOs were trained in mediation and conflict resolution. The training was conducted by
the Master Trainers from the zone dong with the two IFAST trainers. Inthisway, OTI
was in ashort period of time able to soread concepts of conflict resolution to the
grassroots across Nigeria. Subsequently, these NGOs and CBOs across Nigeria have on
their own or through assstance from OT], carried out conflict resolution initiatives to
spread the message further.

For many, the training in conflict resolution has been an eye opener, dmost a
reveation. Dr. Aliyu Musaof GINI Conault, the organization that did the logistics for

the North West regional TOT in Kano, had thisto say about the participants, “They were



going around with such missionary zed that people thought they were anew kind of
Chrigian or Mudim missonary, because it is usudly only people who are rdigioudy
inclined who go around talking about peace. Previoudy, they only talked about conflicts
after they had started. But now, with this new approach, there are attempts to detonate the

"4 Dr. K. Awosika of the Women, Law, and

conflicts before they take place.
Deveopment Centre, the NGO that carried out logistics for the South West regiond
TOT, said dong smilar lines, “The thing is garting to snowbal, and CPDN (one of the

NGOs trained) and others are finding it hard to keep up.”

The Grassroots Nationwide Response

Since OTI Nigeria has put o much time, energy and finances into conflict
resolution initiatives, it ssemed fitting that some follow up study be done to ascertain
how much of an impact the training had had throughout the country. It was for this
reason that | was sent around the country to meet with grantees and participants to
discover in what ways they were able to use the conflict resolution skills they had gained
through OT] initiatives. Thisfollow up research took me to the length and breadth of
Nigeria, especidly in the South. In spite of the interviews | conducted with 74 people,
the clearest statement of what conflict resolution training has done for so many people
around Nigeria came in an unsolicited letter from ayoung man who participated in a
conflict resolution training for youth leadersin Lokoja, Kogi State. Sheik A. Mamman of
the Federal College of Education, Okene, wrote,

“I would like to seize this opportunity to express my sincere gratitude to

you and your organization, USAID/OTI for the opportunity they availed
me for the four day workshop | atended in Lokoja | want to

* Interview with Dr. Aliyu Musa, Kano, Kano State, Nigeria, 23 November 2000.
® Interview with Dr. K. Awosika, Surulere, Lagos State, Nigeria, 23 October 2000.



acknowledge the fact that the long course was not a waste. Through the

knowledge | acquired, | was able to put in place democratic vaues in my

community. | recently, through my mediation knowledge, resolved an age

long conflict between two families in my area This action of mine has

earned me honour, glory and greet respect not only among my friends but

aso has made me an important person in my area and a mgor contributor

to issues that bother my community.”®

This smple acknowledgement of whet the training in conflict resolution did for
this young man is emblematic of what the training has done for people across Nigeria
People who desperately wanted to contribute positively to their communities but did not
have the tools to do so have now been given them. They now go out with zed to end
conflictsin their communities, not only empowering themselves, but their communities
aswdl. Communities that were previoudy conflicted are through them more able to
enjoy peace and therefore, in future, prosperity.

Selected Major Success Stories
* |fe-Modakeke Communal Conflict, Osun State

While conflicts continue to rage around Nigeria, in those placesthat OTI has been
ableto carry out interventions, the level of conflict has reduced dramaticaly. One
particular OTI success has been with regards to the conflict between the neighbouring Ife
and Modakeke communities of Osun State. Conflict between them has been going on for
over 150 years, and in recent years police committees, state committees, and even
presidentia committees have attempted to resolve the conflict with little success.

In mid-2000 OTI came in with a comprehensive conflict resolution strategy to
work towards bringing the two communities together. The OTI Lagos office worked
closgly in conjunction with Dr. Isaac Albert of the University of 1badan, Honourable

Akin Akinteye of the Oyo State House of Assembly, and Professor Sola Olowu of

6 Letter from Sheik A. Mamman to Wiebe Boer, October 26, 2000.
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Obafemi Awolowo Univergity (dl CRESNET members), to design and implement the
conflict resolution program for the warring communities. Since then the fighting has
stopped and former adversaries are now working together as members of an Inter-
Communa Peace Advocacy Committee.

Leaders of the community are very vocal about their appreciation for OTI's
historic accomplishment there. Chief Gabridl Adetola Agbe, aHigh Chief of the Ooni of
Ife, the most important Y oruba traditiona ruler, and the Chairman of the Inter-Commund
Peace Committee said during the committee meseting | attended that, “We thank God that
peeceis gradudly coming in to our territory. We will continue to thank USAID/OTI for
what they have done. We are now gitting here face to face with ourselves, whereas some
months ago we were shooting each other face to face!”’ Ancther High Chief of the Ooni
of Ife serving on the Committee commented, “The governor, the president, and the
bishop had come in before, but to no avail. OTI were professonas and talked usinto a
sengible conclusion. But such along war hasto like a candle die down gradualy and
naturally.”®

The Committee naturally has representatives from the Modakeke community as
well. One of the Modakeke representativesis particularly interesting as he was a former
warlord. Captain Patrick Adewuyo Bayomi (Rtd.) was one of President Obasanjo’sfield
commanders during the Nigerian Civil War in the late 1960s. He retired from active duty
in the 1980s, and has since become active within his community. When the most recent

round of conflict between the Ife and Modakeke emerged in the late 1990s, Captain

" Introductory comments given by Chief Gabriel Adetola Agbe, the Chairman of the Ife-Modakeke Inter-
Communal Peace Advocacy Committee at a meeting of the Committee held on 26 October, 2000 on the
campus of Obafemi Awolowo University, lle-Ife, Osun State.



Bayomi was the one who mobilized Modakeke men and resources to defend themsdlves
againg Ife atacks. Now that the conflict is over, he proudly serves on the Committee to
represent a people who he says could not be vanquished in spite of overwhelming
superiority in strength of the other sde. He said,
“It was a war of genocide where even two or three month old babies were
daughtered. The loca government we were supposed to get was hijacked,
and then they tried to wipe us from the face of the earth.
“I don't have words to describe what OTI has done. It is such a marvelous
achievement. Where it worked mostly was that on both sdes, everyone
was redly tired of the war. It was bringing us together that made both of
us redize that. OTI has made it possible for us to cross check rumours
from ether end. It was the Mobile Policemen who used to cause a lot of
the friction, spreading rumours on both sdes, and now we can verify these
gtories before taking action. It is the USAID effort that contributed 99% to
peace in these towns. Because of our egos, the thing would have
continued indefinitely, but for USAID.”®
All is not well between the Ifes and Modakekes, but at least OTI has helped them
put down their wegpons and prepare for didogue, adidogue that will likely carry on for
years before any find resolution between the two communitiesis reached 1°
= OkeOgun, Oyo State and the Aftermath
Oke Okunisaregion in northern Oyo State made up of ten loca government
aress. There are large numbers of Hausa/Fulani settlers there who have been in the area
for up to acentury. Asisthe casein much of Nigeria, however, longevity does not

equate indigeneity, and so they are dtill considered ‘foreigners’ to the indigenous Y oruba

in spite of living Sde by sde for generations. Mogt of the conflicts between them teke

8 |nterview with High Chief Olanrewaju Adesunloro Omisore, Ife, Osun State, 26 October 2000.
% Interview with Captain Patrick Adewuyo Bayomi (Rtd.), Ife, Osun State, 26 October 2000.

10 see Appendix 11 for afull report on the visit to Ife, Osun State and conclusions drawn from the
interviews and site visits there.



place because many of the Hausa/Fulani are nomadic cattle rearers while the Y oruba are
sedentary farmers.

OTI funded a conflict resolution program for key leaders in the Oke Ogun area
carried out by the Conflict Management Project in conjunction with OTI conflict
resolution Master Trainers. The program proved to be a great success, and a 16 member
| nter- Ethnic Peace Committee was formed to mitigate violent conflictsinthe area. The
Peace Committee meets every month and the loca governments are voting money to
fund the committees continued existence. Since the inauguration of this committee, no
mgor or even minor inter-ethnic conflicts have arisenin the areathat once had so many.
Even during the Hausa- Y oruba conflicts in Lagos in October, nothing started in reaction
to that in Oke Ogun. The committee has Snce dedt with dl sorts of conflictsin the
community, involving everything from petrol salesmen to transporters and cattle rearers.

The Arewa Consultative Forum (ACF), arecently created body of Northern elites,
put together a high powered committee to go to Oyo State and petition Governor Lam
Adesina on the harassment of Hausa/Fulani in Oke Ogun area of the state. The
committee was headed by former head of state Muhammadu Buhari, and included former
military adminigirator of Lagos State Buba Marwa, the former Inspector Genera of
Police Ibrahim Coomasie and severd others.

During their meseting in Ibadan with Governor Adesina about the issue, Adesina
smply handed Buhari the Conflict Management Project’ s report on the resolution of
conflict in the areaand the cregtion of the Inter- Ethnic Peace Committee. Adesinamade
it clear to Buhari and the rest of his delegation that the issue they had come to discuss had

aready been resolved months before through a USAID-OTI funded intervention. The



ACF delegation obvioudy had no rgoinder and left rather embarrassed that an issue they
thought was so serious had aready been dealt with.

That was not the only follow up to the program. Asis often the case with such
programs, security personnd in the Oke Ogun area were suspicious about what Conflict
Management Project and USAID-OTI weretrying to do in the area. Because of this, the
Nigeria Police Force (NPF) Area Commander Haz lwendi sent members of his staff to
investigate. When he heard that the program was about building peace and not about
making things worse, he came himsdlf and stayed for the rest of the program. By the end
of it dl, he was very impressed and went so far as to volunteer to be on the Peace
Committee.

Soon thereafter, he was transferred out of Oke Ogun and became the NPF s Force
Public Relations Officer. This pogting put him very close to Musiliu Smith, the Inspector
Generd of Police. Iwendi informed Smith of the conflict resolution program in Oke
Ogun and talked about how useful such training could be for police officers nationwide.

Conflict Management Project in conjunction with members of USAID-OTI's
South West Conflict Resolution Stakeholders Network are presently finaizing
arrangements to conduct the training which would take place in eight phases around the
country. If the training goes ahead as planned, it will be completely funded by the NPF
and much of the training will be conducted by USAID-OTI trained conflict resolution

trainers around the country. In addition, Conflict Management Project will be contracted
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as conaultants to the Police Staff College to design a conflict resolution curriculum for
the college™*
= The South West Region during the October Crisisin Lagos

Although OTI is putting alot of time and energy into conflict resolution, OTI
does not have the resources or a structure in place to address conflicts when they actudly
erupt. Thus, when Lagos State was in turmoil in October 2000, there was little OTI could
do while the conflict was raging. However, there was a strong correlation between
conflict prone areas that did not erupt and places where OTI had carried out
interventions. Thus, while Ajegunle and Apapa burned, places like Mushin, Lagos
Idand, Abeokuta, and Ibadan, where OTI had conducted conflict resolution programs,
did not enter the melee. The hope isthat once the Conflict Resolution Stakeholders
Network (CRESNET) that OTI is mentoring at the nationa level isin place, strategies
will dso be developed to ded with conflicts even while they are in progress.
= Calabar, CrossRiver State

The Niger Deltais one of OTI’skey focus areas, and hence extensive conflict
resolution initiatives have been carried out there. In mid-November, 2000 acrisis
involving rival youth bands was about to erupt in Caabar, Cross River State on the fringe
of the Niger Ddlta. The usud response in the past had been to just shoot the protagonists
on sight, aresponse that ensured that the conflict would carry on for weeks.

This particular time, the conflict erupted just asthe local government officids of
the area were completing their OTI sponsored conflict resolution training program. As

the Council Chairman of Caabar Municipd told Rev. Mrs. Efiong, “If | was not there to

1 culled from interviews with Dr. Mobolaji Ogunsanya of Conflict Management Project, Dr. | saac Albert
of the University of Ibadan, and Honourable Akin Akinteye of the Oyo State House of Assembly, |badan,
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mediate and to quell down the feud, it would have been serious”*? According to Calabar
South Loca Government Secretary Patrick Askpo-Okon, “I could have followed suit on
the earlier decison of my people (to shoot on sght), but because of thistraining | tried to
see it from adifferent angle and | think it is having a positive impact.”*® The relevant
officddsimmediatdy sought a peaceable solution and worked with key youth leaders and
key traditiona rulersin the areawhom OTI had dso taught. The result was a peaceful
resolution to the conflict within 24 hours. What trangpired in Caabar exhibited the type
of success conflict resolution training programs can have when different categories of key

people are targeted and organized into inter-related networks.**

Selected Narratives

The vast mgority of the conflict resolution programs funded by OTI after the Six
regiond TOTswere small scae programs conducted by NGOs and CBOs who had been
impacted by OTI’s conflict resolution training. Itisdifficult for small scale, grassroots
programs to have macro level impacts on the nationd level. They do, however, have
micro level impacts which, when taken collectively, begin to have noticesble impacts on
individua gates, regions, and the entire country. What follows here are some of these
narratives of small-scale success stories from the various programs around the country.
They represent avariety of target groupings, o | will try as best as possible to make them
fit within generd categories. In terms of geography, | will place them in random order so

as to show how similar problems and solutions around the country can be.

Oyo State, 24 Octaber, 2000.

12 nterview with Rev. Mrs. I. O. Efiong, Calabar, Cross River State, 9 November 2000.

13 | nterview with Patrick Asikpo-Okon, Calabar, Cross River State, 9 November, 2000.

14 culled from Interviews with Chris Martins of Reach Services, EmaNyong of Efut Kparikall Village,
Rev. Mrs. I. O. Effiong of Centrefor Training and Gender Activities, and Patrick Asikpo-Okon, Secretary
to the Calabar South Local Government, Calabar, Cross River State, 9 November 2000.
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= Communal and Ethnic
1. Mgbagbuowa, Ezeagu Local Government Area, Enugu State

Soon after completing an OTI funded program in conflict resolution training for Y outh
Deve opment Officersin the South East Region, Assstant Principa 'Y outh Development
Officer T. C. Aneke got involved in acommund conflict in this community. He was able
to get the warring parties to Sit down and discuss peacegbly the history of the situation
and the ownership of theland. In the end, the conflict was resolved peacefully. '

2. lbiono, Akwa |bom State

Obong (Chief) Austin Ekong participated in the OTI sponsored conflict resolution
workshop for traditiona rulersin Akwa lbom State. After the workshop, he went back to
his community and assembled 25 village heads to discuss what he had learned. They
began by discussing issues that often crested conflicts between them. Thefirgt of these
was the issue of succession and they decided how this could be done in amore peaceful
manner. They then discussed how they could better define the different roles between
those who are chiefs by birth and those who are chiefs because of their standing in the
community. Since this discussion, conflicts between village heads have reduced.*

3. Nasarawa Sate

There was a serious inter-commund conflict in Toto Loca Government of Nasarava
State that forced the Bassa community to leave the state and seek refuge in neighbouring
dates. The present administration has made arrangements for the Bassato gradualy
begin returning to Toto, but they need to do so in away that does not encourage the
revivd of the conflict. In light of this, the state government has made a request to OTI,
due to their expertise in conflict resolution, soliciting for assstance in order to
consolidate the peace processin Toto Loca Government.’

4. Abeokuta, Ogun State

In Abeokuta, the Centre for Peace Education and Development carried out aprogram in
maor markets and motor parks. As crowded places where masses of people with diverse
backgrounds interact on adaily bas's, markets and motor parks can easily become centres
of conflict. This program involved training in concepts of conflict resolution through

drama. Performances took place in Omida, Kuto, Lafenwa, and Iberekoda markets and in
Kuto Ashero, ljaiye, and Itaoshin motor parks, as well asafina command performance

in the Cultura Centre. The total number of viewers was around 15,000, not including
those who watched the drama afterwards on videotape.

5 Interview with T. C. Aneke, Enugu, Enugu State, 8 November 2000.

16 | nterview with Obong Austin Ekong, Uyo, Akwa Ibom State, 13 November 2000.

17 |_etter from Labaran Maku, Honourable Commissioner of Information, Y outh, Sports & Culture,
Nasarawa State to USAID-OTI Abuja Program Manager, 14 December 2000.
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The effects of such a program are generdly not easy to quantify, but in this case surveys
conducted by the NGO show that the program had a dramatic effect on peoples
perceptions of conflict. On pre-program questionnaires, respondents were clear that they
were readily willing to fight if called upon, especidly on issues relating to disputes
between Abeokuta s five different sub-groups. In a post-program impact assessment,
80% of those who had previoudy expressed areadiness to fight and participate in
conflicts expressed they were now ready to shun violence after learning about the real
consequences of conflict.'®

5. Cross River Sate

After the conflict resolution training for traditiond rulers co-sponsored by OTI and the
Cross River State government, Committees of Peace were established in each local
government area. These Committees were made up of traditiona rulers who had been
trained in conflict resolution. Since many of the traditiond rulers are dso customary
court judges, the conflict resolution training offered them an dternative way to sdtle
problems between people in their communities.

The Committees are now working to resolve conflicts across the state in a peaceful

manner and have dready enjoyed successes in various communities. Some of the

successes are the amicable resolution of:

= the Netim clan dispute

= acommund conflict in Efut Uwanse

= the conflict between Efut Abua and Ekot Inim communities over the clean up of an
oil spillage™®

6. lbadan, Oyo Sate

In Ibadan, key leaders of the Igbo, Hausa, and Y oruba communities of the city were
brought together for atraining program in conflict resolution. The outcome of the
training was the formation of an Inter- Ethnic Peace Committee that presently meets
monthly to discussissues rdated to conflict and to plan ways of preventing them from
becoming mgor incidents.

Soon after the training, tensions flared between O’ odua Peoples Congress (OPC —
Y oruba) and Arewa Peoples Congress (APC — Hausa) members. The Committee was
ableto assg in reducing the tensons and preventing conflict from erupting.

While Hausa- Y oruba tensons were rising in the South West and Hausa- 1gbo tensons
were rising in the North, Igbos began preparing to move en masse back to the East from
al over the country. The leader of the Igbosin Ibadan, arecipient of the training and a
member of the peace committee, got assurances of peace from the other ethnic leaders of

18 | nterview with Kola Ewedairo, Kunle Afolabi, and Kunle Ewetade, Abeokuta, Ogun State, 24 October
2000.

19 | nterview with Patrick Bassey, Rev. Mrs. |. O. Effiong, Hubert Ogar, and Stanley Edrah, Calabar, Cross
River State, 9 November 2000.
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Ibadan and based on these encouraged his people to Say in the city. For this reason,
Ibadan did not experience an Igbo exodus as did many other urban centresin the
courttry.?°

7. Nok, Kaduna Sate/Kano, Kano Sate

Amos Maichibi is both Barde Nok — a community leader among the ancient Nok people
who's duties include maintaining peace within and without the community — and the
Wakilin Nasarawa — the community leader of the indigenes of southern Kadunaliving in
Kano.

Maichibi commented, “ There are so many things | gained in that course, let me mention
oneor two. | understand one or two mistakes | made before. Let’s say thereis conflict
between two groups. | should not advise them to say ‘forgive me’, but | should put them
through the process asamediator. Try to make them understand more fully so that they
know what they are forgiving. At the same time, before if there are rumours among my
people, I will wait until it comesto me officidly. Now | know that when rumours come,

| should not wait. | should try and seethat | coal it down at that stage before it comesto
conflict...It helped me and it helped my people.”®*

8. Oruku, Enugu Sate

A conflict was brewing between those of freeborn descent (indigenes) and those of dave
descent (settlers) in Oruku, Enugu State. The settlers were told they had to leave and
were ready to fight for theright to remain. OTI trained NGOs were able to intervene in
the conflict and the settlers were allowed to stay without blood being shed.??

9. Kano, Kano Sate

Rukayya Ahamad Mohammed participated in an OTI funded conflict resolution training
program in Kano as a representative of an NGO focused on women and children’ s issues.
Subsequertly, she has been able to use the mediation tools in al sorts of waysin her daily
life, both within and without her organization. One of her friends was having marital
problems since her hushand had made it clear that he was going to take a second wife.
The couple refused to talk to each other at dl. Using what she learned from the OTI
training, Rukayya talked to each of them individualy and then brought them together.
They had adiadogue about their problems, and they are now happily back together, their
marita dispute over.

10. Abeokuta, Ogun Sate

After the Hausa Y oruba conflict erupted in Shagamu, Ogun State late last year, many
people fled to nearby Abeokuta. This helghtened tensions between the two communities

20 | nterview with Y emi Olukoya, |badan, Oyo State, 19 October 2000.
%L | nterview with Amos Maichibi, Kano, Kano State, 23 November 2000.
22 | nterview with Father Leonard Ilochukwu, Enugu, Enugu State, 8 November 2000.
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in Abeokuta, leading many to believe that conflict between them was sure to come.
Redlizing this, the Foundation for Democratic Development (FDD) conducted a conflict
resolution training workshop for Hausa and Y oruba community leedersin the city. The
outcome of the training was the creation of an Inter-Local Government Peace Advocacy
Committee.

| interviewed members of the committee soon after the October crissin Lagos, and this
iswhat they hed to say:

Hausa

“Especidly during the recent crigsin Lagos, many of us on the committee did not deep.
We had to make sure that everyone dept before we dept, and that we woke up before
anyone ese woke just because of the stuation in the town. When we hear of any

problem, we have to rush there and see that things are OK ... We are the peacemakers.
Everyonein Ogun State, even the governor, knows that we are trying. We are trying, and
we will continue to do so so that we have peace by the specid grace of God. In Abeokuta
here, we will not have problems”?®

Y oruba:

“In this community, there are so many misunderstandings between the Hausa and the
Yoruba But due to the intervention of our committee, we dways settle everything
amicably. Between Hausas and Y orubas, we now quickly understand ourselves. Asmy
colleague said, there has been no trouble in this town between Hausas and Y orubas. The
conflictsin Lagos will not spread here due to the intervention of our committee and the
workshop they gave us, we learned many things.”>*

Hausa

“I wanted to know what | could do to help my community considering that people had
aready gone far in fighting and killing one another ignorantly, and some are doing it to
benefit their own sdfish and negetive dtitude. .. The Hausas are 90% illiterate, and don’t
know how to gpproach a conflict, so the committee educates them with the little
knowledge they have. There will not be any conflict between the Hausas and the Y orubas
in Abeokuta.”*

11. Okrika vs. Eleme, Rivers Sate

Elder Gomba Osarollor remembers that there have been conflicts between his Eleme
people and their Okrika neighbours ever since his childhood in the 1930s and 1940s.
Even though these two communities interact and even intermarry, from time to time
violent conflicts over land rights flare up between them. Since the two communities have
oil producing land, and since Eleme hosts one of Nigeria s ail refineries, the conflicts
between them over land now have much higher stakes.

23 | nterview with Malam Ado Tanko, Abeokuta, Ogun State, 24 October 2000.
24 |nterview with Chief S. A. Y usuf, Abeokuta, Ogun State, 24 October, 2000.
25 | nterview with Gambo Ali, Abeokuta, Ogun State, 24 October, 2000.
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On October 4, 1999 afight erupted between youths of the two communities. Such
conflicts usualy only lasted for afew days, but this one lingered on. OTI contracted
Academic Associates Peace Works (AAPW) to carry out a conflict resolution program
between the two communities. AAPW were able to bring the two sides together to
diaogue and helped them form a peace committee that could help maintain good
relations between the two communities.

Osaroller, the Eleme co-char of the Eleme-Okrika Joint Peace Committee, remarked,
“We learned that we gain nothing from conflict and that when we fail to work together,
we lose. While the Eleme and Okrika were fighting, others were getting the mgjor jobs at
therefinery. It isnot in our interest to have aconflict Stuation...\We learned during the
workshop that many of the things we thought about Okrika are the same things they
feared about us. We learned that dialogue and verification is very important. We now
have those we can talk to if we hear any rumours. We are equipped to prevent conflicts
from erupting.”2®

12. Obudu, Cross River Sate

King Tom Adieisatraditiond ruler and itinerart peace maker who uses music, books,
drama, television shows, and festivals to promote peace between the people of northern
Cross River State and their Middle Bdlt Tiv neighbours. He has received commendation
for his efforts from the National Boundary Commisson.

He was one of the participants in the OTI sponsored conflict resolution training workshop
for traditiond rulersin Cross River State and because of hislong experiencein the field,

he was put on the Peace Committee for Obudu Local Government Area. He has since the
training been ingrumentd in resolving three commund conflicts — between Kutiang and
Begiaba, between Mbaduku and Obudu, and between Kutiang 11 and Kubong Bette.

13. Mushin Local Government Area, Lagos Sate

An OTI sponsored program in conflict resolution for youth, community leaders, and local
government officials was held in Mushin Loca Government Area, a conflict prone part

of Lagos State and the headquarters of the notorious O’ odua Peoples Congress (OPC).
The Mushin Locd Government Chairman attended the training and was so pleased that
he offered land for the congtruction of aloca government mediation centre.

The founder and leader of the OPC, Dr. Frederick Fasheun, aso attended part of the
program and made a speech on the last day cdling for peace and tolerance, quite a switch
from hisusud attitude. When trouble erupted in Ajegunle soon &fter, the violence did

not spread to Mushin as it had previous times and the usudly defiant OPC leader cdlled
for peace rather than continued violence. He offered himsdf for arrest as one way to end
the criss, a sure sign that he was now more oriented to peace than before.

26 | nterview with Elder Gomba Osarollor, Port Harcourt, Rivers State, 15 November 2000 and with Thelma
Ekiyor, Enugu, Enugu State, 8 November 2000.

17



Severd ‘AreaBoys (sociad miscreants) who attended the program were inspired by
Fasheun' s peace message and now attend meetings of the National Democracy Equdity
Vanguard, a partner of the coordinating NGO. They have decided to reorient their focus
away from the violence and general harassment they meet out to the populace.?’

14. Kano, Kano Sate

When the fighting between Hausa and Y oruba erupted in Lagos in October, 2000, many
believed that it would spread to other placesin the South West aswell asto Kano. In
1999, after a Hausa Y oruba conflict in Shagamu, Ogun State, aretaiatory conflict
followed in Kano, so there was certainly a precedent. However, the youth leaders and
religious leaders trained in conflict resolution through OTI funded interventionsin Kano
worked tirdlessly to ensure the conflict did not come to Kano and peace reigned.?®

15. Nkana Etinan Local Government Area, Akwa |bom Sate

Sunday Peter Akpaidem is acommunity leader who attended the OTI1 sponsored training
on conflict resolution for traditiond rulersin Akwa lbom State. When he returned home
afterwards, his entire community wasin amagjor crisis between the youths and the elders.
Using the training he had just received, he was able to assst with the resolution of the
conflict in such away that there was ‘no victor and no vanquished.’

On amore generd leve, he mentioned that the training program dlowed different levels
of traditiond rulersin the state to agree on their different roles so that conflicts between
them would aso be reduced. This was accomplished and now that their specific roles are
more defined, conflicts between them have diminished 2

16. Nationwide

TolaOlorunsholais a program officer for Prime Peace Project, a Kano based conflict
resolution NGO. Her extended family soread around Nigeria has for three generations
been involved in a serious conflict that has kept it completdy divided. Usng thetraining
she garnered from the OTI North West Zond TOT in Kano, she was able to get involved
in bringing resolution to the conflict. Thanksto OTI her extended family has now been
reconciled.*

17. Ibadan, Oyo Sate
During a conflict resolution training for key market and community leadersin conflict

prone parts of 1badan, the Sarkin Hausawa (leader of the Hausas) was one of the
participants. During the October 2000 conflict in Lagos between Hausaand Y oruba, the

2" Interview with Dr. K. Awosika, Surulere, Lagos State, 23 October 2000 and with Damilola Saibu,
Victorialdland, Lagos, 25 October 2000.

%8 |nterviews with Dr. Mustapha Sanda, Tola Olorunshola, and Emmanuel Agbo, Kano, Kano State, 23
November 2000.

29 | nterview with Sunday Peter Akpaidem, Uyo, Akwa lbom State, 13 November 2000.

30 | nterview with Tola Olorunshola, Kano, Kano State, 23 November 2000.
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Sarkin Hausawa in Ibadan actively made sure that the conflict did not spread to Ibadan
even though other Hausa leaders were encouraging him to mobilize his people for
conflict*

18. Ikono, Akwa Ibom Sate

On 9 November, 2000, a conflict arose between two communities and was brought to the
attention of the Ikono Palace Council. Obong (Chief) P. B. Inyang, the secretary of the
Council, and aparticipant in OTI’ s conflict resolution workshop for Akwa [bom State
traditiond rulers used his mediation skills to help work towards the resolution of the
problem. Hesad, “I am quite happy that | used the knowledge | acquired in the training
to help to mitigate the conflict. We are till trying to resolveit, but | am convinced we

are on theright road. We have now set a pattern so that whenever a conflict arises, we
will usethetraining given to usto addressiit.”

Others on the council are now being trained by him in matters of conflict resolution.*
19. Niger Delta

OTI conducted a series of conflict resolution training programs for 15 different conflict
prone communities in the core Niger Ddta sates of Rivers, Bayesa, and Ddta. Thema
Ekiyor, aconflict resolution speciaist from the Niger Delta, had this to say about the

program.

“Other successes would be areduction of violence in these areas. They have reduced.
We would like for there to be no violence & al, but it is not as much as when we first
moved in. A lot of people are now caling themsalves mediators as a result of our
training, S0 in that sense we have made progress but we have also caused a problem
because they are not properly trained. But it is better for them to be calling themselves
mediators than vigilantes. Particularly you will find that it is the elders we trained who
have taken that role. They say, we are mediators, we can intervenein conflicts, and in
that senseit is not a bad thing because they have the traditiond role as mediators any way
without our training. They are the ones who solve problems traditionaly, and the

training has given them a renewed sense of the importance of that role”

=  Government
1. Akwa lbom Sate
One of the earliest OTI conflict resolution trainings for government officids was

conducted for the members of the Akwa Ibom House of Assembly in Eket, Akwa lbom
State. At thetime of the training, the Akwa Ibom State Government was having a serious

31 | nterview with Gbenga Alabi, Ibadan, Nigeria, 24 October 2000.
32 |nterview with Obong P. B. Inyang, Uyo, Akwa |bom State, 13 November 2000.
33 | nterview with Thelma Ekiyor, Enugu, Enugu State, 8 November 2000.
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conflict with Mohil, the company that has the largest interest in the production of Akwa
Ibom’s oil reserves.

After the training, the House members were able to refocus and approach Mobil with an
attitude more amenable to didlogue rather than the usud hodtility. They set up ajoint
study team between House members and representatives of Mobil, and this committeeis
presently working to peaceably resolve the conflict between the government and the

company.3*
2. Federal Capital Territory (FCT)

According to Kunle Fagbemi of Socio-Political Research and Development (SPRD),
much of the present palitica conflict in Nigeriaemerges out of intra: party feuds rather
than feuds between parties. These conflicts are what causes the systemic breakdown and
near collgpse of the Nigerian political system. In order to address this problem, SPRD
organized three separate conflict resolution workshops, one for each of the FCT caucuses
of the three registered politica partiesin the country — the People's Democratic Party, the
All Peopl€e' s Party, and the Alliance for Democracy.

At the beginning of each workshop, the participants — drawn from both the leadership and
active membership of the FCT caucuses — arrived with attitudes that suggested they did
not think they were going to learn anything. But during the course of each workshop, this
attitude changed dramaticaly. As Fagbemi noted, “ By the time we finished, each and
every participant came to redize that, if only we had known this much some years before
now there would not have been al the systemic breskdown and military interventionsin
Nigeria. Some of the elders owned up and said, ‘We are sorry. While we were trying to
resolve conflicts we were actudly aggravating these conflicts and in most cases it leedsto
people moving from that party to the other.””

All three parties formed conflict resolution committees to dedl with interna conflictsin
their FCT party caucuses, and these are now being linked up with CRESNET. The
Alliance for Democracy group are now working in collaboration with others across the
party togsesolve the present divison that exigts at the party’ s nationd leve in a peacegble
manner.

3. Lagos State

OTI funded a program through the Centre for Peace and Development Initiatives (CPDI)
to conduct conflict resolution training for Loca Government Chairmen and community
leadersin the sate. The participants were duly impressed and CPDI is now working
through the Office of the Specid Assgtant to the Governor on Locd Government Affairs
to extend the training to other levels of loca government officids at State expense.

34 | nterview with Emmanuel Akpanobong, Uyo, Akwa |bom State, 13 November 2000.
35 | nterview with Kunle Fagbemi, Abuja, Federal Capital Territory, 12 December 2000.
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During the training itsdf, the Chairman of Surulere Locd Government Council siood up
to describe an ongoing conflict he was having with his Deputy. He admitted that he now
saw that he was the one at fault and he promised to reconcile. The next day he returned
with the Deputy so that he could aso participate. The Deputy Chairman and the
Chairman have now resolved their differences and Surulere Local Government Areaiis
now functioning much better.>

4. Kaduna Sate

Following the reigious conflict in Kaduna State, the Women Opinion Leaders Forum
(WOLF) was contracted to carry out a program on conflict resolution and rdligious
tolerance for youths and women in the state. Although some of them and their male
councillors did attend, the Loca Government Chairmen sent their wives to participate.
After the training, the Chairmen’s wives formed an informa conflict resolution network.
They are now actively involved in conflict resolution initiatives in the sate and are
lobbying their husbands to provide funding for training for more local government
officds.

5. Oyo Sate

Honourable Akin Akinteye is an experienced conflict mediator, amember of CRESNET,
and the Deputy Mg ority Leader of the Oyo State House of Assembly. Hisriseto
political power itself came through hiswork asamediator. A mgor conflict erupted in
his home community of Igbo-Orain the mid-1990s. The eders and community leaders
failed to find a solution to the conflict. Akin camein and used his skills as a mediator to
bring a peaceful resolution to the crisis. This catgpulted him to stardom in his community
and the people afforded him respect not usualy bestowed on someone so young. In
1998, when the trangition to democracy began, the people of 1gbo-Oracaled him from
Lagos and sad they wanted him to represent them in the State House of Assembly. Akin
won the eection without much of a campaign because of his reputation.

Upon entering the House of Assembly, Akin observed dl the conflicts within the House
and between them and the executive firgt hand. He thus designed a program on conflict
resolution that would not only teach the legidators how to resolve conflicts once they
erupted, but also teach them what their constitutional roles were so that the root of many
of the conflicts would be addressed.

The program took place and was widely appreciated. The members of the House of
Assembly now meet on the last Friday of every month with the governor and other
members of the executive to iron out differences. The Sate governor, Lam Adesing, is
aso now amember of the board for the South West regiond branch of CRESNET.

Niyi Babaola, the Oyo State Commissioner for Establishment and Training saw news
reports about the conflict resolution training for the House of Assembly and became very
excited about the possibilities. He has resolved that such training should be made

38 |nterview with Ekaette Ebitu, Lagos Island, Lagos, 31 October 2000.
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avalablefor every palitica functionary in the state and plans to include the costs for such
training in his office’'s FY 2001 budget.®’

6. Kwara Sate

As adate a the crossroads of Nigeriain terms of ethnicity, language, religion, trade and
0 much more, Kwara State’ s sability is key to the very surviva of Nigeriaas apoalitica
entity. Because of this, OTI encouraged the formation of a codition of NGOs to seek
ways of diffusng the risng ethnic and rdligious tensonsin the Sate.

The NGO cadlition, known as Kwara State Peace Campaign and Initiatives, has
developed athree pronged strategy to encourage peace and harmony in the state. The
campaign will begin with a media blitz followed by a series of workshopsinvolving
different groups of stakeholdersin the gate. Thefind part will be bringing people
selected from these workshops together to form a network dedicated to keeping peace
and resolving conflict in the Sate.

When the members of the Kwara State Peace Campaign and Initiatives introduced the
concept to leading officids in the state, they were received with much enthusasm. The
Deputy Governor was S0 excited that he organized an officid launching for the televison
and radio jingles. The Chief Judge of the Sate was dso very receptive, aswas
Honourable Benjamin Yisa, the Spesker of the House of Assembly. The Speaker was so
enthusiadtic that he asked the NGO codlition to develop a draft hill that the House of
Assembly could passinto law. The legidation would make mediation and conflict
resolution an officid part of the state lega system as well as establish mechanisms

through which training in conflict resolution could be conducted throughout the state

7. Lagos Sate

A smilar training to that in Oyo State was carried out for members of the Lagos State
House of Assembly. Through the training, members of the House were able to see how
30 much of the conflict between them and the executive was caused by their own
misunderstanding of their condtitutiond roles. Initiaives for Peace, Development, &
Good Governance (IPDG), the NGO that conducted the program, has subsequently been
invited to set up a conflict management body to be &ffiliated with the Lagos State House
of Assembly. Another bi-product of the training isthat one of the trainers— Ozonnia
Ojidlo (aCRESNET member) — is now working for the Lagos State Office of the Public
Defender to spread concepts of dternative dispute resolution and conflict management to
the state’ s courts.>®

= Religion

1. Enugu Sate

37 |nterview with Honourable Akin Akinteye, Ibadan, Oyo State, 24 October 2000.
38 | nterview with Kunle Fagbemi, Abuja, Federal Capital Territory, 12 December 2000.
39 | nterview with Oyelowo Oyewo, Victorialsland, Lagos State, 3 November 2000.
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The Cahalic Ingtitute for Development, Justice, and Peace (CIDJAP) is a church based
NGO that has done alot of work for OTI in the South East region, especidly logigtica
work for OTI’slarge scale regiona programming. Because of their role in conducting
OTI’s South East Zond TOT in Conflict Resolution, CIDJAP has become a place where
many come to for advice on conflict resolution training. One of the things they have tried
to do isto get pagtorsin the various churchesin Enugu to add issues of conflict
resolution and peace from a Biblica perspective to their sermons. As Father Leonard
[lochukwu commented, “ The Bible is a peace message, it is the good news. It is about
being a good neighbour, about having peace and not causing trouble.”

Father llochukwu has aso found that being a church based NGO, they have had
opportunities to get involved in resolving conflicts that government and other NGOs were
not alowed accessto. He said, “Many communities are conflict ridden, and when the
government wants to come into it, the government is not alowed entrance. When other
NGOs come into such situations, they are aso not allowed entrance. When you come as
a church, they have no option but to accept you. Because being a church gives you more
access and credibility. Whatever you say is accepted, but with that dso comes additiona

responsibility.”4
2. Kano, Kano Sate

When Prime Peace Project began their training workshop on conflict resolution for
religious leadersin Kano State, there was an air of hogtility when participants arrived.
Thiswas not only between Christians and Mudims, but dso between Mudims and other
Mudims. However, by the end of the training, those who began the program as
adversaries were exchanging addresses and phone numbers, asign that a more postive
relationship between them had emerged.**

3. Kaduna, Kaduna Sate

There was a participant in the conflict resolution workshop organized by Women Opinion
Leaders Forum (WOLF) who said that since the religious conflict in Kadunain February,
2000, he had refused to interact in any way with people from the other religion who used
to be hisclose friends. One of those former friends was aso a participant, and in the
course of the program, they were able to make up. In front of everyone they embraced
each other and agreed to let bygones be bygones.*?

4. Ngwo, Enugu Sate

Rev. Charles Ugwuagu is a Catholic priest who participated in the South East Zond TOT
on Conflict Resolution. After the training, he became involved in resolving a conflict

“% Interview with Father Leonard Ilochukwu, Enugu, Enugu State, 8 November 2000.

“L | nterview with Tola Olorunshola, Kano, Kano State, 23 November 2000.

“2 | nterviews with Hajiya Laila Dogonyaro and Benjamin Okewu, K aduna, K aduna State, 23 November
2000.
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between aloca community and their parish priest. The community was so angry with

their priest, that they wanted to kill him. The priest wanted to run away, but Rev.
Ugwuagu got involved and hel ped resolve the problem using mediation skills learned

from OTI. He has dso worked on inter-church conflicts e sewhere and working with
Father Ilochukwu of CIDJAP to develop a strategy of how to address such problemson a
broader scale.

5. Dawakin Tofa Local Government Area, Kano Sate

There was a conflict raging in Dawakin Tofa Locad Government Area over the selection
of anew chief imam. The usua practice was to sdlect an ederly man for the pogt, but
this time a young man had been chosen which gregtly angered the older people of the
community who refused to accept him. A conflict was about to emerge until a
community leader trained in a Prime Peace Project workshop got the supporters and
adversaries of the nominated imam to dialogue. The young imam was eventudly
accepted without anyone having to resort to violence.*®

6. Kaduna Sate

In the aftermath of the horrific Christian-Mudim conflict that took place in Kedunain
February, 2000, President Obasanjo paid a condolence vist to the state and instructed the
governor to launch a Peace and Reconciliation Committee to help the people of the state
recover. The state governor obliged and announced that such a committee was
established.

The gtaff of Even Development Projects (EDP) decided that such a committee would
need some kind of training in peace building and conflict resolution to properly function,
and so sought for funding to do so from OTI. Unfortunately, once they had the funding
and were about to bring the committee to Kano for the training, they discovered thet it
was only acommittee in theory, and not in redity. This encouraged EDP to put pressure
on the governor to actudly form the committee which he did. According to Alhgi Bashir
Isyaku of EDP, “It was the EDP initiative that pushed the government to actudly form
the committee”

EDP then carried the members of the Peace and Reconciliation Committee to Kano so
that they could be away from any digtractions. There, the members of the Committee
were assisted in reconciling properly first with each other, and then ingtructed in methods
of conflict resolution and mediation so that they would be empowered to carry out the
tasks the Committee was designed for. The Committee was made of representatives from
every locad government in the date. There are now loca government level committees,
and representatives from these meet monthly at a statewide levd to discuss issues of
potentid conflict — religious and ethnic — in the state. If there is any problem, a sub-
committee is formed to addressiit.

3 |nterview with Dr. Mustapha Sanda, Kano, Kano State, 23 November 2000.
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Mr. Wge Y ayok, the Kaduna State Government officia in charge of overseeing security
in the state said about the workshop, “Everyone who attended |eft as a peacemaker. Asa
follow up, in order to expand the peacemaking at the loca level, people were armed with
tools for resolving conflicts. Armed with these tools we have carried the message, and
that has contributed to the peace. A contribution of that seminar was to make it even
possible for you to be in Kaduna now.”

When the Macauley Peace Foundation came to Kadunato discuss a peace building
project with the governor. They were indructed to go to EDP. Exhibiting his confidence
inther abilitities, the governor told the Macauley people, “ Everything about peacein

K aduna State has to be handled by EDP."**

7. Kaduna Sate

In the aftermath of the Christian-Mudim conflicted that erupted in Kaduna Statein
February, 2000, a number of OTI conflict resolution and peace building programs were
designed and implemented. As men who have been actively involved in the quest for
religious harmony in Kaduna State for many years, Reverend James Wuye and Imam
Muh;zgwmed Ashafa both played pivotd rolesin OTI’s conflict resolution programsin the
state.

In recognition of their efforts to build religious tolerance in Kaduna, the two men were
recently honoured by the New Y ork based Tanenbaum Center for Inter-Rdigious
Undergtanding and inducted into the organization's ‘ Peace Makers Network.” The award
was established at the suggestion of US Ambassador to the United Nations Richard
Holbrooke. The purpose of the award is, “...to recognize those individuas on the ground
who are making a difference, specificdly religioudy motivated individuds or religious
leaders who at greet risk of either their persond freedom or their lives have devoted
themsalves to the pursLit of peace and reconciliation.”*®

=  Youth
1. Kaduna, Kaduna Sate

In the aftermath of the rdligious conflict that took place in Kaduna, a number of
organizations were contracted by OTI to contribute to the peace building efforts. The
Strategic Empowerment and Mediation Agency (SEMA), an organization headed by the
present Nationa Coordinator of CRESNET, was one of these. They carried out a series
of mediarelated programs as well as conflict resolution programs for youth leaders and
other stakeholders.

** Interviews with Bashir Isyaku and Mohammed Salisu, Kaduna, K aduna State, 23 November 2000 and
with Waje Yayok and Ibrahim Sambo, Kaduna, Kaduna State, 24 November 2000.

“> Interview with Denys Onoise, Kaduna, K aduna State, 24 November 2000.

46 «2 Nigerian Clerics Honoured in US,” THISDAY Newspaper, Thursday, 14 December 2000, p. 43.
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On the very day that the workshop on conflict resolution for youth leaders began, the
Kaduna State governor announced his revised suggestions for judicia reform in the Sate.
He plan was to proceed with the establishment of Sharia courtsin heavily Idamic parts of
the state while in other parts of the state things would continue as they were. To
Chrigtians, it seemed as though it was the beginning of a process that would eventualy
cover the entire gate. To Mudims, it was incomplete, meaning that the governor was
sding with the Chridians.

It was therefore excdllent timing because the youth leaders participating in the workshop
were able to peaceably discuss the workability of such an gpproach in the state. The
workshop facilitators led everyone to see the governor as approaching theissue asa
mediator, and that in fact he was not sding with Christians or Mudims. According to
Denys Onoise, SEMA’ s program manager, “ After the workshop, they said they thanked
God that the workshop was on because some of them had been dready planning to go on
demondtrations because of the new reforms.” However, rather than Kaduna erupting into
another round of religious conflict, the youth leaders at the workshop were able to k

the youth calm so that the reforms were accepted without a continuation of the crisis®

2. Eket, Akwa lbom Sate

One of the young men trained in the OT1 Regiond TOT on Conflict Resolution in

Caabar went back to his oil producing community and set out to carefully document the
various problems causing the heated boundary dispute in the area. He sent his write up to
OTI's Regiond Coordinator who then came to Eket for afollow up meeting. The result
was the larger training program on conflict resolution for traditiond rulersin the state*®

3. Kano, Kano Sate

The president of the student body of Bayero University, Kano came to the office of the
Prime Peace Project (PPP) to thank them for the training he had received in conflict
resolution. He told them that the training he recaived empowered him as a student leader
and made a huge difference in his leadership style. However, since he was soon going to
graduate, he requested that the PPP try to conduct another training so that his successors
could benefit aswell.*°

4. Enugu, Enugu State

After three days without dectricity, the sudents of the University of Nigeria, Enugu
Campus went on arampage to the offices of NEPA, the national eectric company. They
were bent on burning down the offices and destroying NEPA vehicles, but youth
development officers whom OTI had trained in conflict resolution were able to convince
the students to protest in a more peaceful manner.

" Interview with Denys Onoise, Kaduna, K aduna State, 24 November 2000.
“8 | nterview with Emmanuel Akpanobong, Uyo, Akwa |bom State, 13 November 2000.
“9 | nterview with Tola Olorunshola, Kano, Kano State, 23 November 2000.
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Such interventions by OTI trained youth development officers have been taking place
around the South East region. It isnot that they are asking the youth to stop asking for
ther rights. Instead, they are advising them to seek their rightsin more peaceful, non
violent ways o that they can contribute to the resolution of conflicts in their communities
rather than the instigation of them.>°

Another example of the success of the OT] trained youth development officersin
mitigating conflicts among students was a Situation that involved cult (gang) members on
the University of Nigeria, Enugu Campus. Cult members are generdly lazy students who
do not want to study, and so rather than read their books they cause al sorts of trouble
around exam time S0 that others cannot study either. Using his mediation training, the
Chief Y outh Development Officer of Enugu State, James Eleam, convinced cult leaders
to stop disturbing those students who did want to study. They agreed to do so, and have
now themselves taken up the challenge to study harder o asto catch up with the students
they used to harass. As Eleam described on abroader leve, “There is so much conflict
among the youth, even in their schools and universities, and through this training we have
been able to spread the ideas further and they are gaining ground in the schools and the
youth organizations.”>*

5. Eket, Akwa Ibom State

His Highness Obong Odungide is the chairman of the Eket Council of Chiefsand was a
participant in OTI’s conflict resolution training for traditiona rulersin the sate. Since
the training, he has been actively involved in resolving conflictsin his ail producing and
conflict prone area.

In the Eket area, agroup of frustrated youths began targeting and diminating adversaries
by accusing them of witchcraft. Odungide was able to use his mediation training to get
the youths to rethink their approach and to stop taking the law into their own hands. The
campaign to kill witches has since stopped.®?

6. Federal Capital Territory

Following the pattern of the youth in the Niger Deltawho are cdling for equity based on
the huge contributions of their land to national development, the indigenous youth of the
Federa Capital Territory (FCT) have begun to agitate on their own. The FCT was
crested and built largely under military rule in away that took no regard for the needs of
the indigenous peoples. Now the indigenous youths of the FCT are beginning to see the
injustices that have caused them to lose thair land with nothing in return. In Dururmi
recently, they went so far asto nearly beat up the Minister of the FCT over land issues.

Inlight of this, in conjunction with the OTI Abuja office, Community Action for Popular
Participation (CAPP) developed a program to target these frustrated youth of the FCT

%0 |nterview with Father Leonard Ilochukwu, Enugu, Enugu State, 8 November 2000.
! Interview with James Eleam, Enugu, Enugu State, 8 November 2000.
52 |nterview with Obong U. J. Odungide, Uyo, Akwa |bom State, 13 November 2000.
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and encourage them to begin to push their cause through non-violent means. Three
conflict resolution workshops have thus far taken place, the first with indigenous youth,
the second with settler youth, and the third with traders. All three are victims of
government attempts to keep the FCT *sanitized” and to keep the poor as far from the
capital as possible. However, smilar to what happened in the Niger Delta, the Federa
Government does not redlize how serious the threat could become, and thusthey are
largely trying to ignore FCT youths as if they do not metter.

CAPP istrying to prevent the youth agitation in the FCT from getting any more hogtile,

and dso to push the government to begin recognizing the problem. In order to push this
forward, CAPP has sdlected youth representatives from each of the three earlier programs
who will have a‘legidaive didogue’ with the Minister of the FCT, legidators from the
FCT, legidators on the House and Senate Committees on the FCT, and other relevant
offidas. Thiswill be an opportunity for the youth to begin advocating for their causein
anontviolent manner. For the youths of the FCT, thiswill be tharr first opportunity to

mest face to face with the officids that make their lives so difficult.

AsAwd Ibrahim, the CAPP coordinator for the program commented, “ After the training,
we interviewed them and they told us that before they came to the training, they had no
option but to resort to violence because they thought thet that was the only way
government could listen to them.  After the training they have begunto redizethat it is
possible to negotiate some of these things without necessarily leading to confrontation

with anybody.”3

7. Umuleri and Aguleri, Anambra State

The fratricidd land dispute that has been going on between the people of Umuleri and
Aguleri in Anambra State has been of great concern to Igoo leaders snce it exhibits
bresks within their own people. Y outh leaders who participated in an OTI funded
conflict resolution workshop have since returned to their two communities and are now
trying to work together to resolve the dispute. Y ouths had been actively involved in the
conflict, and so the youth leaders worked hard to convince the youths that it was not in
ther interest to fight. They told their colleagues, “ The leaders you are fighting for are not
even here and neither are their children, so why should you fight their battle? We cannot
run away from this place, so we need to bring about a peaceful resolution.”

OTI trained youths have aso been involved in the resolution of the dispute between
Umuoslza and Anam in Anambra State as well as between Orba and Ohodain Enugu
State.

8. Kano, Kano Sate

Before the Regional TOT on Conflict Resolution in the North West region, there had
been congtant conflicts between youths in places like Kano and Kaduna over a number of

%3 |nterview with Awal Ibrahim (Rafsanjani), Abuja, Federal Capital Territory, 19 December 2000.
> Interview with Ibuchukwu Ezike and Emeke Ugwuoke, Enugu, Enugu State, 8 November 2000.
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different issues, especially rdigion. Since the training in which he wasin charge of
logigtics, and was not actudly a participant, Dr. Musa has used the knowledge he picked
up during the program to begin a process of spreading ideas of conflict resolution among
the youth of Kano. He gathers youth from volatile areas and provides them the forain
which to talk amongst themselves and with community leaders about their problems and
frugtrations. This has been an important means for youth leaders in the city to divert their
frudration to didogue instead of to violence. It has aso been away for Chrigtian and
Mudim youths to get together S0 that when Sharia comes to Kano, the type of conflict
that happened in Kadunawill not happen in Kano.>

9. Oko, Anambra Sate

In the training program they conducted for youth leaders in the South East region,
Friends of the Environment and Minorities (FEM) invited many student leaders from the
tertiary inditutions around the region. They aso invited leaders of university based cult
groups, groups which in an American context would be described as ‘gangs . The cult
leaders who participated in the conflict resolution training have now seen to it that cult
related violence on campuses in the South East has dramaticaly reduced. This has
especialy been observed on the campus of Oka Polytechnic in Anambra State, a school
that many used to fear to even go close to because of the level of cult violence®®

10. Jos, Plateau Sate

A program was conducted in Jos that brought youth |eaders and representatives of law
enforcement agencies together to discuss reasons for conflicts between them and how
they might better work together. At the beginning of the program there was quite alot of
tenson as law enforcement agents and youth leaders were not used to meeting each other
in such asetting. In most cases, they only meet in confrontationd circumstances.
However, once the program got underway, representatives of the two groups started
getting to know each other better and began to redlize that most of their suspicion of the
other was caused by misconceptions and miscommunications. In the aftermath of the
program, a committee was formed with representatives of each group. This committee
now meets to discuss issues of conflict in the Jos and its environs and how youth leaders
and law enforcement agents can work together to bring peaceful solutions.

The police officers who attended the workshop have subsequently passed on concepts of
conflict resolution to their colleagues and officers at the Plateau State Command are now
requesting that such training be done for dl of them. According to Aminu Garba, the
Police Public Relations Officer for the Plateau State Command, the average Nigerian is
rather aggressive, and therefore the police are inclined to respond aggressively. Through
the seminar, he was able to learn how to confront people in a non-confrontationa
manner. He believes that such training will be hdpful for the police in generd,

% Interview with Dr. Aliyu Musa, Kano, Kano State, 23 November 2000.
%8 | nterview with Ibuchukwu Ezike and Emeke Ugwuoke, Enugu, Enugu State, 8 November 2000.
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especidly the rank and file of the force, so that they will learn how to mediate
appropriately in the midst of an often hostile public.>’

11. Calabar, Cross River Sate

Ema Nyong was a participant in the OTI funded conflict resolution training for youth
leadersin Cross River State. Subsequent to the training, he hes used his new peace-
oriented consciousness and his authority among youths in his community to keep them
from participating in the various conflicts that have erupted in the area over the past few
months. He has hed two meetings with youthsin his community to discuss conflict
resolution with them. He has further identified local troublemakers and has worked with
community leaders to prevent them from causing problems. He has dso identified other
youths who are interested in peace and now works together with them. Together they are
developing program activities to keep idle youths occupied and out of violence. During
the youth conflict that was going on in Caabar while | was there, Nyong was proud to
say that no youths from his community participated, even though attempts were made to
recruit them, °8

12. Lagos State

One day soon after he had helped organize a conflict resolution training workshop for
Sudent leaders in Lagos State, Ola Alatise of the Agenda For Community Development
(AFCODE), was at a bus stop in front of the Nigerian Inditute of Journalism (N1J). An
NIJ student ran up to him to thank him for the training program. The student told Alatise
that there had been a conflict in the NIJ and that he and the two others who had attended
the AFCODE program were able to use what they had learned to resolve the conflict
amicably.>®

13. Kaduna, Kaduna Sate

The Kaduna State M edia Corporation (KSMC) manages a series of televison and radio
dtations with a broadcast range covering severd surrounding states. Because of thelr
confidence in Even Development Projects (EDP) work in peace building, they provided
extensve free coverage to the workshop for the Peace and Reconciliation Committee that
took placein Kano. KSMC aso hosted the director of EDP on some of their talk shows
s0 that he could spread his message of peace and reconciliation. As Nuhu Sani Ibrahim,
KSMC' s director of radio, commented, “We are ready to work with any NGO that is
willing to promote peaceful coexigtence in the state.”

As afollow up to EDP s peace building efforts, KSMC hosted a “ Peace At 40 Concert”
on their premises which was broadcast live on TV and radio. Many of the crisesthat
happen in Kaduna State are due to the actions of youth being used by others. The concert
was away to educate the youth and encourage them to seek peaceful coexistence rather

" Interviews with lliya Y ahuza, Betty Otimeyan, and Aminu Garba, Jos, Plateau State, 29 November 2000.
%8 | nterview with Ema Nyong, Calabar, Cross River State, 9 November 2000.
%9 |nterview with OlaAlatise, Ifako ljaiye, Lagos State, 20 October 2000.
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than violence. 21 different musicians performed and thousands of youths cameto listen
to the music and received the messages of peace. It was agrest way to spread the
message and reorient the youth of Kaduna State. They are planning to do another such
concert around Christmas time since Sdlah istaking place a the sametimeand itisa
good opportunity to bring Christian and Mudim youths together. Nuhu Ibrahim said,
“We can through this means preach the message of peace. We should not just wait for
the next crisisto promote peace, but must do it al the time. We need to keep spreading
the message to our people to seek peaceful coexistence and not violence.”®°

14. Ifako ljaiye Local Government Area, Lagos Sate

In March, 2000, a conflict resolution training program took place to address risng youth
violencein the loca government. According to theloca government’ s youth
development officer Thomas Fasuyi, there had been an upsurge in youth violence in the
area, but that through the training many have been empowered to be change agents and
are now contributing to the reduction of violence and conflict. He commented, “Loca
hoodlums who participated in the seminar changed their attitudes and are now involved
in income generding activities ingead of using thelr leisure time to engage in conflict
here and there.”®*

In addition, Comrade A. A. Oldade, the Neighbourhood Watch Coordinator said, “The
training has benefited usin so many ways, and peace is now reigning here among the
youths. If thistype of training can continue, violence will come down permanently, but
for now it has been reduced.”®?

15. Jos, Plateau Sate

After along period without any dectricity, the sudents of the University of Jos
kidnapped officids of NEPA, the nationd dectric company. The usud response of the
police in such a Situation isto confront students with force, an gpproach that often leaves
students dead and the Stuation worse. In thisingtance, however, police officerstrained in
conflict resolution worked with youth leaders they had been trained with to bring about a
peaceful resolution to the conflict without the violence spreading.®®

16. Kaduna, Kaduna Sate

Dominic Akor isthe presdent of the Ibgji Y outh Development Association, Kaduna State
Branch. Hewas a paticipant in the OTI funded conflict resolution training program for
youth leaders in Kaduna, and through the training went through something of a persond
transformation. Here he describes his persona development in his own words:

60 | nterview with Nuhu Sani 1brahim, K aduna, Kaduna State, 24 November 2000.
®1 | nterview with Thomas Fasuyi, Ifako ljaiye, Lagos State, 20 October 2000.

%2 |nterview with A. A. Olelade, Ifako ljaiye, Lagos State, 20 October 2000.

%3 Interview with Aminu Garba, Jos, Plateau State, 29 November 2000.
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“Before the program proper, | was redly pregnant on what was going to take place. |
was saying, this Shariathing is not going to happen because | am a Chrigtian and | will
not dlow things like that to happen. | got there and | was empowered and frankly
speaking | came out a new person.

“My association is made up of youth from Ibgi LGA in Kogi State. We meet monthly to
discuss relevant issues on how to improve our welfare herein Kaduna. All of usare
Chrigtians and so were hogtile to the idea of Sharia. But, | have lived in Kaduna dl my
lifeand don't redly fed at homein Kogi State. | did not want to leave.

“Before the conflict we found it very difficult to mix up with youth leaders from the
Mudim part of Kaduna. During the workshop we were able to meet and we interacted
very wdl. After then, it has been smooth sailing for both sdes. | now often interact
fredy with Mudim youth leaders.

“Most of what happened during the Sharia conflict was organized by youths, and if youth
leaders can redly bring our heads together, it cannot happen again.

“I have been able to resolve conflicts within my immediate community, and presently |

am being caled a peacemaker. | was not expecting that, but | am glad it happened to me.
It is better to be a peacemaker than a conflict maker, and | am doing redly well. In terms
of respect, in terms of the way people view you, in terms of your interaction with people
there is no comparison between being a peacemaker and a conflict maker. The gains of
being a peacemaker isfar ahead.”®*

17. Bayelsa Sate

Y ouths trained in conflict resolution in an OTI funded program conducted by Academic
Associates Peace Works (AAPW) have been actively involved in reducing violence and
tenson in the Niger Deltaregion. In fact, in arecent takeover of aflow station by area
youths, it was youths trained by AAPW who intervened and encouraged their
counterparts to get their point across via negotiation with the oil companiesrather than
through violence and other illegdl acts®®

= Labour

1. Jos, Plateau Sate

Recently there was alabour dispute between civil servants and the governor of Plateau
State. One of the people trained in the OTI North Central Regiond TOT on Conflict

Resolution was able to mediate in the criss S0 effectively that it ended within two daysin
apeaceful manner.®®

%4 | nterview with Dominic Akor, Kaduna, K aduna State, 24 November 2000.
%5 | nterview with Thelma Ekiyor, Enugu, Enugu State, 8 November 2000.
%6 | nterview with Dr. Dennis Ityavyar, Jos, Plateau State, 28 November 2000.
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2. Abakaliki, Ebonyi Sate

In Ebonyi State, there was a crisis brewing between the state government and labour.
Many of the labour leaders involved were young and trained through OTI funded
programs in conflict resolution. The state government arrested the |abour leader and
banned the movement. Rather than responding with violence, influentia members of the
labour movement trained in conflict resolution said they would not diadogue with
government until their leaders were released. The leaders were released, and the
governor had to recognize them and they got the minimum wage they demanded. All this
was accomplished without any violent acts, thanks to the reorientation of some of the
young labour leaders through OTI programming.

3. Eket, Akwa Ilbom State

Obong Odungide was a participant in OTI’ s conflict resolution program for traditional
rulers of Akwa lbom State. Coming from Eket, the centre of Akwa lbom’s oil industry,
entails that Odungide is often confronted with problems between oil companies and
workers. Since the OTI training, he has become better equipped to deal with such
conflicts. For example, he was recently able to peaceably resolve a conflict between
Mobil, Seawd| (an ail servicing company), and local employees. Through encouraging
diaogue between them, he opened up proper channels of communication through which
they could resolve their dispute.

In addition, he also was able to hdp resolve a conflict between DBN (an il servicing
company) and local workers. At the end of their project in Eket, the workers were not
satisfied with the termination pay DBN paid to them and they protested to the company.
Odungide was able to bring the two sides together to discuss the issue amicably and in

the end DBN paid out an additional N6,000,000 to the workers as they were supposed to.
The workers collected their due reward and ended their contracts peacefully.

4. Warri, Delta Sate

Warri is one of the most conflict prone citiesin Nigeria, especidly with regardsto
conflicts between frustrated youths and oil companies. Subsequent to a conflict
resolution training program funded by OTI, one of the youth leedersin Warri advised the
oil companies to bring in conflict resolution specidigs like the trainers they had to help
both sides negotiate and didogue peacefully. He saw this as a means to reduce the
violence that often brings the areato a near ganddtill. As conflict resolution trainer
Thelma Ekiyor commented, “When | first camein (to the Niger Ddlta) | was surprised to
find that everybody saw violence as the only way to get anything done. What we
provided them were options, that they do have options. They don’t dways haveto let it
get to violence.”®’

= Media

®7 | nterview with Thelma Ekiyor, Enugu, Enugu State, 8 November 2000.
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Kaduna, Kaduna Sate

During the horrific crisis that took place in Kadunain February, 2000, it was observed
that the way the media reported the conflict exacerbated the Stuation. Because of this,
OTI funded atraining program for media practitionersin Kaduna to sengtize them to the
danger of bringing in their own persona sentiments when reporting on conflict Stuations.
Following the conflict resolution training program for journdists, one of them
commented, “This (the program) was the first time Christian and Mudim journdists
came together since the conflict and talked about it. We discussed the headlines and
articles we wrote and how they contributed. We began to have an appreciation of how
vitd reigion isand how careful one must be...If things like that come up again, what you
will get reported out of Kadunawill be very different.”

Since the training program, there has been a noticeable change in the approach of
journdists to the way they write on issues of conflict and rdligion. In the aftermath of the
October crisisin Lagos, Hausa youths released a press statement calling for al Y orubas
in Kadunato leave the city within 24 hours or suffer the consequences. Previoudly,
regardiess of its veracity, such areease would have been front-page news. Thistime,
however, media practitioners in Kaduna redlized that in the interest of peace and nationa
unity they should not publish the release or report on it So as not to cause unnecessary
panic. The release was largely ignored, and thus no conflict ensued. Asone of the
participants noted, “We used to try and look for negative aspects of events for our stories,
we now instead take time to advise people to look for peace rather than conflict.”®®

= Education
University of Ibadan, Ibadan, Oyo Sate

For the past Six years, Dr. Isaac Olawale Albert, an OTI trained conflict resolution expert,
has been trying to establish a Master’ s program in Conflict Resolution and Peace Studies
a the prestigious University of Ibadan, where he teachesin the Indtitute for African
Studies. With the hype surrounding the successes of OTI funded initiativesin Ife and

Oke Ogun, both of which he played important rolesin, conflict resolution hasfinaly
become an occupation that is gaining growing respect, especidly in the South West.
Because of thisinfluence, the University Senate findly approved the establishment of the
degree program. Although not a direct result of OTI initiatives, Dr. Albert creditsthe
legitimacy OTI1 sponsorship has put on the study and work of conflict resolution as being
key to the University Senate’ s decision.®®

=  Summary Statements

Dr. Isaac Olawale Albert, University of Ibadan, Ibadan, Oyo Sate

%8 | nterviews with Haruna Salami (the Sour ce Magazine), Agada Moses (Nigerian Newsday), Odoh Onuh
(Daily Monitor), Kaduna, Kaduna State, 24 November 2000.
%9 | nterview with Dr. Isaac Olawale Albert, Ibadan, Oyo State, 24 October 2000.
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“People knew about conflict resolution, but for the first time OTI has pushed this project
to the point where now every body isaware of it. Infact, Shell and LNG arein informal
discussions with us on what we can do for them aswel. OTI will eventudly see some
good results. In fact, some embassiesin Lagos are talking to us, but they don’t want this
to be known because they have seen the reports and they know what is going on. In fact,
| am redlly proud of OTI because for the first time conflict resolution has been taken to
the limelight.”"°

Dr. Ekeng Anam-Ndu, Centre for Advanced Social Science, Port Harcourt, Rivers Sate
“OTl isashort term program, and it is not their respongbility to take care of dl our
conflicts. That isour responghbility. OTI has donether part already. The Nigerian Sate
caused so many of these problems with their laws, and it is a that level that the issues

will have to be fully addressed. Thisis not the kind of thing that OTI can do with its
limited resources and time.”"*

TheWay Forward

OTI was certainly not the firgt organization to get involved in conflict resolution
initiativesin Nigeria, but it isthefirg internationa donor agency to give it S0 much
attention and therefore so much status. Across the country, people who received the
training seem enlightened and empowered with anear missonary zed. Asindividuas
equipped with conflict resolution and mediation techniques contribute back to their
communities, their status is enhanced because they are able to accomplish what others
could not.

Even while OTI Nigeria has indeed enjoyed remarkable success with their
programming in conflict resolution, it isimportant to also assess the deeper issues and
how to move forward from here. It seems evident to me that the overarching problem
causing so much macro and micro-level conflict in Nigeriais poverty. Theway poverty
manifestsinto conflict Stuationsis through three different causd agents. Thefirgt is

restless youth. The second is through disputes over land rights. Land related conflicts

0 Interview with Dr. Isaac Olawale Albert, Ibadan, Oyo State, 24 October 2000.



are where traditiond rulers play akey role, and where the question of indigeneity isan
important factor. Thethird is an inditution that is often behind the scenes either
contributing to conflicts or making them worse through an inability to handle them
properly. These are the police, people who are supposed to keep the peace, but instead
cause alot of conflicts because of their own difficult financia situetion.”?

Although these are the main agents or reasons for conflict, conflict in Nigeriaare
often disguised by those who foment them as based on either ethnicity, religion, or
dleged historic animosities. Although it is easy to give these three factors credit for so
much of Nigerid's conflicts, | believe that doing so leads one in the wrong direction. It is
my assartion that, even though they do hold their rdigion and ethnicity in high regard, the
average Nigerian is not ethnicdly or religioudy bigoted as some may have us believe,

Ancther interesting observation | made, especidly in light of the gpparently
chaotic nature of Nigerian society, isthat in each community there ar e select
individualswho have the clout to start or stop conflicts. These could be paliticians,
religious leaders, youth leaders, or traditiond rulers. Whoever they are, these individuas
are ableto pull the gtrings that make communities elther function or disfunction. These
centrd figuresin each community hold the keysto Nigeria s sability, and if properly
targeted, trained, and networked, could completely turn the country around with regards
to the dangerous levels of conflict. OTI programming has dready accomplished thisin
places like Cross River State, Akwa Ibom State, Ife-Modakeke, and Kaduna, but for it to

have a nationa impact, much work gill needsto be done. Theimportant eement to

L Interview with Dr. Ekeng Anam-Ndu, Port Harcourt, Rivers State, 14 November 2000.

"2 |t isimportant to note that OTI isworking in conjunction with the British Department for International
Development (DFID) on effortsto reform the Nigeria Police Force (NPF). Although not directly a conflict
resolution initiative, reform of the NPF will go along way in reducing the level of conflict in the country.
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redize isthat in spite of the gpparent chaos that people like Karl Maer observe on the
surface, Nigeriaremainsa very ordered and heirarchical society wher e the actions of
afew influence the many.

One area of criticiam that needs mentioning isthat OTI has not used religious
inditutions effectively enough. Especidly consdering OTI’ s youth oriented conflict
resolution focus, the church and the mosgue could be very important for the proper
diffuson of concepts of peace throughout the country without it sounding like just
another wacky aspect of Western cultural imperidism.

The other mgor shortcoming | observed of OTI’s conflict resolution
programming around the country is that there has been too little targeting, coordinating,
networking, and follow up. Theat isto say too many locdized programs in conflict
resolution are conducted that do not fit in to any ‘big picture framework. Thisislargey
asaresult of the applications to conduct conflict resolution programs from the countless
NGOs and CBOs who participated in the Zonal TOT’s. In order to empower themin
their efforts, numerous such programs were funded that might not have been funded
otherwise. It istherefore important that from here on, each conflict resolution program
that takes places should fit in to alarger framework while participants from the previous
programs need to be carefully networked to CRESNET <o that there isatruly nationa
network in place. Also, while OTI is moving towards closeout, efforts need to be made
to target volatile places of national importance for conflict resolution programming rather
than continuing to carry out programs everywhere, Smply so we can say we did

something in every date of the federation. All thiswill entall that when OTI preparesto
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hand off their conflict resolution programming to another donor, there will be atight
network with a coherent targeted plan of action.

Findly, OTI has not done enough to liaise with or empower exiging inditutions
whose mandates include issues of mediation and conflict resolution. These include the
Abuja based Internationa Ingtitute for Peace and Conflict Resolution, the Senate and
House Committees on Peace and Reconciliation, the Nationd Boundary Commission, the
National Emergency Management Agency and ahogt of other such inditutions that could
benefit from conflict resolution training. If CRESNET is properly networked with these
governmenta organizations, the end result will be a powerful tool for peace in Nigeria

It was not until | was opportuned to travel around Nigeria meeting with OT]
grantees that | realized the full extent of OTI’s reach in the country. OTI has managed to
touch individuas and communities across the nation, something that most other donors
will take many more years to accomplish. In their wake, OTI’s conflict resolution
programs have left people empowered and ready to fight for peace to such an extent that
they are contributing in amgor way, as the last line of Nigeria s nationd anthem says,

“To build a nation where peace and justice shall reign.”



Appendix |

Religious Riotsin the North

Cities Years

Kano, Kano State 1980, 1991, 1994, 1995, 1996, 1997
Bauchi, Bauchi State 1980, 1990, 1991, 1995
Kaduna, Kaduna State 1996, 1998, 2000
Katsna, Katsina State 1993, 1996, 1999
Kafanchan, Kaduna State 1987, 1996

llorin, Kwara State 1987, 1998, 1999, 2000
Zango-Kataf, Kaduna State 1992

Maidugari, Borno State 1980, 1998

Damboa 2000

Sokoto, Sokoto State 2000

Hadgia, Jgawa State 1993

Potiskum, Y obe State 1994

Gwandu, Kebbi State 1999

Jos, Plateau State 1996

Funtua, Katsina State 1993

Jdingo, Taraba State 1993

Zaria, Kaduna State 1998!

! Culled from “Religious Riotsin the North,” The NEWS Magazine 20 November, 2000, p.20.



Appendix I

| fe-Modakeke Field Report
26 October 2000, IleIfe, Nigeria
Interviewer/ Reporter: Wiebe Boer, USAID-OTI

I nterviewee: Member s of the I nter-Communal Peace Advocacy Committee

Project:

LAG6103 Using the Media to Build Peace in Osun State (NUJ Osun);

L AG1609 Community Awareness Program on Conflict Resolution and M anagement
(Ife Development Board);

L AG8103 Community Awareness and Conflict Resolution and M anagement
(Modakeke Progressive Union);

LAG2135 Peace Building in Ife and M odakeke Communities (South West Conflict
Resolution Stakeholders Networ k)

I ntroduction:

Joseph Shopade and Wiebe Boer arrived in lle-1fe, Osun State and headed straight for the
secretariat of the Ife Development Board to meet with the Chairman Alhgi Dauda ljiyode
and othersto discuss USAID/OTI’ s Ife/lModakeke conflict resolution initiatives. |jiyode
was not around and we were told that he was at the university campus for ameeting. We
headed straight for Obafemi Awolowo University to find the Inter-Communa Peace
Advocacy Committee in the midst of ameeting. We had not caled ahead, so they had

not planned to have the meeting just so that OTI personne would think they were active.
The fact that they were meeting dreedy for the third time since the establishment of the
committee as aresult of OTI’s efforts exhibited dedication to the cause of peace between
the Ife and Modakeke communities.

We entered the meeting room, and Joseph was hailed, showing how much appreciation
the committee members have for OTI in generd and Joseph in particular for the peace
efforts. The chairman of the committee, Chief Agbe, welcomed us and again reiterated
histhanksto OTI. He talked about how peace was reigning between the two
communities, especidly in the towns, and that they were now working to bring resolution
and recondiliation to the surrounding villages smal conflicts were gill arisng from time

to time. He also pointed out that recent newspaper reports about renewed conflict
between the two were completely false. He described the progress the committee had
made so far, and then gave alaundry list of needs. Some | wasto learn were things OTI
had promised them to get the committee off the ground. Bigger requests like assstance
for the reconstruction of damaged properties were dso made, but Joseph was able to
respond diplomatically so as not to commit OTI to something they do not have the

capacity for.



The twenty members of the committee representing the two communities seemed to work
amicably together. AsChief Agbe said, “Wethank God that peaceisgradually
comingin to our territory. Wewill continueto thank USAID/OTI for what they
have done. We are now sitting face to face with our selves, wher eas some months
ago we wer e shooting each other faceto facel” Congdering this it isevident that just
the fact they were now sitting in the same room was itsalf aremarkable symboal of the
success of the peace effort so far.

The meeting rounded up soon &fter our arrival. The find issue of discusson related to a
controversy surrounding the land for a particular market. This was a conflict that a police
committee, apresidentia committee, and a state government committee had attempted to
address without success. 1n about twenty minutes of discussing the issue, the peace
committee dl but resolved it after so many other groups had failed to do so. Thiswas
agan symbalic of how far they had come. It soon became equally evident that there was
dill along way to go.

Individual Interviews:
Chief Gabriel Adetola Agbe, Chairman (Chief of the Ooni of Ife) (Iferep)

When asked about the history of the conflict, he falled to do so. Rather he just pointed
out that it was something that had been ongoing for along time and that OTI’ s effort
complemented by the Federd Government effort had findly brought resolution.

When asked about what was unique about this particular peace effort that had succeeded
where other efforts had failed in the past, he responded with asmilar answer, saying
“HFirgt and foremost, the combination of the Federd Government and the USAID/OTI ,
has actualy worked miracles. The Federal Government came in with their eeven point
resolution which they handed down to us that the resolution must be implemented. Then
on the USAID/OTI initiative, they spent alot of money, they brought usin from different
anglesto hold various workshop trainings. After we had that training on peace advocacy,
both of us were invited to Ibadan. We went there and brainstormed oursdlves and al our
grievances were discussed and at the end of the Ibadan exercise, USAID/OTI went
further to create this advocacy committee where the Ife's and the Modakekes, our
brothers over there, can meet and discuss regularly to properly enhance the peacethat is
dready onthe ground. That is the difference between the previous ones and the present.
OTI pumped alot of time, money, and expertise to make it work.”

He went on to say, “What can make it permanent is akind of assistance to both sdes
whereby people who sustained quite alot of losses in infrastructure, properties, and
human resources and other things can be cushioned. With dl the damaged things, there
isakind of psychology towards a negetive feding.”



“I have never carried gun, | have never fought any body. Our duty isto make peace.
Because they saw me as having never carried gun and as dways making peace, the entire
executive isthe same, and that is why we are accepted by the generdity of the people.”

Engineer Chief R. A. Akinjimi, J.P., Committee Vice Chairman (M odakekerep)

When asked about the higtory of the conflict, unlike Chief Agbe, he actudly outlined a
hitory of 200 years. He outlined various conflicts in the 1800s where the M odakekes
aways won and always drove the Ifes out for a certain period of time. 1n 1887, a peace
treaty was ‘agreed’ to by dl Yorubasto end dl their various conflicts, but the sgnature
of the Ogunsua (the paramount chief of the M odakekes) was forged, as was the signature
of his second and third in rank. Then the British discovered the manipulation in the
1890s and asked how can the conquered by allowed to stay, and the conqueror to be
removed? Then another trouble started around 1909 with the grandfather of the present
Ooni of Ife (Paramount Chief of the Ifes, and dl the Y orubas). Throughout the 1900s,
there were severd other conflicts as well, one over land going al the way to the Supreme
Court of Nigeriawhere Obafemi Awolowo, the Ife's lawyer, tried to manipulate the
proceedings. This conflict continues into palitics, when the Ifeé sjoin party A, the
Modakekes join party B and so on.

A dgnificant gaement from him: “ When thereis no truth, naturally there will be no
peace.”

Under Abacha, he was the chairman of the M odakeke committee that applied for a new
locd government, while Ifes gpplied for the creation of a state rather than of more loca
governments. The state application was not granted, but the M odakeke request was and
the gazette said that they were to carve Ife East out of the present Ife North for the
Modakekes to have their own locd government. That is what Sarted the conflict because
the Ife' s refused to alow the new locd government to be created. While the conflict was
going on in 1997 and 1998, the government did amost nothing. The same was the case
for the conflict in 2000 from March to July. His belief was tha the government was
watching, assuming that the Ifes would defeat the Modakekes., but the opposite resulted.

During the conflict, thistown wasahdl. You would see dl types of guns, from
traditional ones to sophiticated one. But now from the intervention of USAID/OTI and
the president, Olusegun Obasanjo, everything has gone down completely.

The difference between the present peace initiative and previous onesis that this peace
committee is more practical while previous ones were too theoretica.

“We have been going from village to village to make sure that peace is contained.”

Captain Patrick Adewuyo Bayomi (Rtd.) (former M odakeke war lord)



Like his Modakeke counterpart, he outlined along history, stating that the M odakekes
had settled there over 200 years before. Details of his description: Wewereliving in
peace with them for along time, athough our people kept going missing, only for usto
later find out that the Ifes were using the missing people for sacrifice or to sl into
davery. The Modakeke chief then resettled the people far from the Ifes, dthough growth
and development brought them back together again. The late Ooni before this one
reigned peacefully for 50 years. “We are kith and kin because of so many years of
cohabiting and intermarriages. 1t hasbecomelike children of the samewomb on
both sides.”

When this Ooni came to power, the trouble started. He wanted to change the name of
Modakeketo Isae-Ife. He was hoping we would lose our identity. We protested and
since then there has been one trouble or the other. Recently he organized for amassve
war to destroy Modakeke.

Asaretired military officer, | saw the thing coming in 1997, and went round to organize
our people for resstance while even trying to convince the military boysin the areato
prevent them. The Ifeswere openly carrying arms and training in the presence of the

military.

We vowed to defend oursalves, and as someone who was once one of Obasanjo’sfidd
commanders during the Civil War, | mobilized my people to protect our people. We
managed to survive by the grace of God, athough 800 houses were destroyed. Most of
them were destroyed by mobile policemen who were paid to destroy us. We thank God
that peaceis returning.

During the crigs, the town was a horrible place with dl the suffering, inconveniences, the
sorrows, the anguish that you seein the movies. It was afull scde war with sophisticated
military weapons. We are hard working people, and we survived. The Ifesare so
different, they are not hard working like us and they are jealous of our progress. The Ifes
promised their boys that they would eliminate Modakeke and benefit from Modakeke
success. So many mohile policemen were involved in the fighting on their sde.

“It was awar of genocide where even two or three month old babies were daughtered.
Thelocal government we were supposed to get was hijacked, and then they tried to wipe
us from the face of the earth.”

“I don’'t have words to describe what OTI has done. It is such a marvel ous achievement.
Where it worked mostly was that on both sides, everyone was redly tired of the war. It
was bringing us together that made both of usredizetha. OTI has made it possible for

to cross check rumours from ether end. It was the mobile policemen who used to cause a
lot of the friction, spreading rumours on both sdes, and now we can verify these stories
before taking action. It is the USAID effort that contributed 99% to peace in these towns.
Because of our egos, the thing would have continued indefinitely, but for USAID.”



Dauda | jiyode, Executive Secretary |fe Development Board

The background to the conflict: “Modakekes and Ifes are brothersof Yoruba stock.
Ifes own theland, and M odakekes came at a point about 150 year s ago to settle on
Ifeland.”

Aswith the other Ife representatives | interviewed, he failed to go into any rea detail of
the history. He did point out that what has caused the conflicts over timeisthe issue of
land ownership.

The underlying factor of the most recent round of conflicts starting in 1997 till surrounds
the issue of land. The Ifeswho own the land have afear that Snce loca governments
control land ownership, if given their own local government area the Modakekes (the
tenants) would use the law to take over ownership of the land from the red owners. (this
seems to be agood summary of the Ife position on the recent conflict)

“During therecent crisis, it was hell. It wasa disaster of great magnitude. Traders
could not trade, farmers could not go to their farms, students could not go to school.
Everything was upsde down. Wedon’t want that kind of thing again because we
want development.”

“USAID/OTI isthe only international organization that has made any impact on the
conflict. It wasa wel thought out program where no strata of the community was
left out. What we planned to achieve has been achieved, that is peace hereand
everywhere. Thingsareimproving every day. Theroad to a permanent peaceis
already here.”

High Chief Olanrewaju Adesunloro Omisore (Iferep, on the Ooni’s Council)

“The basis for communal disagreementsison land. These Modakekes are settlers. There
is no doubt about that. They are Y oruba people, but during the tribal wars of the 18"
century they mohbilized themsaves until Lord Lugard came and then they found abase at
the cradle of Y orubdand. (this exhibits a poor understanding of the actua history
especidly in terms of the chronology) They came like awanderer voluntarily ready to
serve as labourers, an integral part of production and development. We accepted them
under our hegemony. After sometime, they were feding that they should be
independent, they wanted their autonomy which we dissented to, because the moment
they gain their autonomy is the moment they stop paying isakole, their rent for the land
they occupy. They related to us that they had long been here, and after al they must be
free. But we cannot alow them to be free on our land, which we cannot possibly retrieve.
Hence, the conflict. But now they have realized after so many years of repeated
incitement that there is no way they can take our land from us”



“Thegovernor, the president, and the bishop had comein before, but to no avail.
OTI were professionals and talked usinto a sensible conclusion. But such along
war hasto like a candle die down gradually and naturally.”

Fidd Trip

In addition to the interviews, we were aso taken to various parts of the Ife-Modakeke
community to see the extent of the devadtation. Captain Patrick Adewuyo Bayomi (Rtd.)
took us to see Modakeke structures destroyed by the Ife, and Alhgji Dauda ljiyode took
us the next day to see the Ife structures destroyed by the Modakeke. On severd
occasions, our tour guides claimed the same buildings as part of the destruction carried
out by the opposing side on their people.

The devastation certainly showed evidence of asmall but total war. In some aress,
blocks and blocks of houses were destroyed and overgrown. In others, structures not
destroyed had long been abandoned out of fear. The devastation and desertion looked
quite akin to pictures of war ravaged cities around the world. Hospitals, schoals,
churches, businesses, and private residences were destroyed indiscriminately, and one
would imagine that in the carnage alarge number of people logt their lives as well.

Along the border areas between the two communities where Ifes and Modakekes had
been living sde by side, houses were destroyed case by case dependent on who owned or
lived in them. This not only showed the level of previous interaction between the two
groups, but aso the premeditated manner of the attacks. Thereisnow an informa
demilitarized zone between the two, and it was evident that Alhgi 1jiyode felt

immediately uncomfortable even venturing afew metres into M odakeke territory.

A common problem both tour guides mentioned was the heavy involvement of Mobile
Police in the conflict. 1t ssemsthat the police played a big role in indigating the conflict.
They ds0 played sgnificant rolesin the fighting and made alot of money either through
looting or from levies paid by both sidesfor their services. | wastold that many of the
Mobile Police who were supposed to be there to settle the conflict made so much money
off it that they left with new cars and other toys. Some even left with wives!!

Analysis

Asis evident from the proceedings of the Inter-Communa Peace Advocacy Committee
and the responses of the interviewees, USAID/OTI’ sintervention is not only historicd,
but very appreciated. What is aso evident, however, isthat at present the peaceisavery
shdlow one.

An examination of the satements made by the interviewees from the two sides shows
that they are committed to peace and fed the conflict is resolved, but what was resolved
sounds like two totdly different events. From the Ife Side, the attitude is that the upstart



Modakeke settlers were finaly put in their place. From the Modakeke side, the attitude
was that they have suffered injustice for two centuries, but have dways prevaled. This
time around, the Ife' s wanted to wipe them out, but again the Modakekes proved to be
superior fighters even with far less resources at their disposal.

Thisisdl to say that the underlying causes of the conflict are il there and that eruptions
of violence could happen a any time, even with the committee in place. The Modakekes
dill fed like an aggrieved and oppressed people who are only sustained by their own
hard work and commitment to survival. The Ifes till sound like haughty and superior
landlords to whom the M odakekes remain nothing more than settlers. If the Modakekes
try and chdlenge thisin any way, which they surdy will a some point, everything will

flare up again.

What isa issue is the very basis of so many conflicts around Nigeria. The firgt isthe
issue of indigeneity and who wasthe right to be cdled an ‘indigene and who isthe
‘sttler.” Anoutsder might find it odd that people who call each other brothers, consider
themsdves to be of the same ethnic group, and have lived together for two centuries
would il divide themsdlvesin thisway. In Nigeria, however, thisis not an uncommon
dtuation. Thus even after centuries of living in certain areas, those who came second
only have lease rights to the land while the origind people (who themsdaves were dso
settlers at some point) retain permanent ownership.

It isthis understanding of who owns what and who belongs where that keeps Nigeria
permanently divided. If someoneis gill consdered a sttler and is treated as a second
class member of the community after two hundred years, how much more difficult will it
be for someone from one place to confidently start farming land in another in the present
day. They will not be welcomed. Thus, even though conditutionaly any Nigerian
citizen can live anywhere in Nigeria, in redity that can never happen, at leest not in rurd
areas. Urban Nigeriamight prove ardative melting pot, but rural Nigeriato which the
magority of Nigerians il hold strong tieswill remain sharply divided aong ethnic lines.

The second istheissue of history. Just from these interviews, | was given a number of
totaly different versons of the history of the conflict and the communities, even from
people from the same group. In Nigeria, history is manipulated in al sorts of waysto
make al sorts of points, even whileit is rare that anyone concerned will actudly attempt
to piece together some kind of generdly accurate and acceptable history. While such
gtuations are field days for post-modernist academics, for peoplein the red world they
arethe source of al sorts of problems. In Nigeria, thisis compounded by the fact that
one-sded metaphorical ora histories were frozen into officid higtories by the
colondigs, and on thisbasis al sorts of clams are made.

Thethird istheissue of poverty. If lle-1fe wasindudtridized to a certain extent and
amog the entire community’ s livelihood did not come from farming, there would not be
such a squeeze on available land to cause such conflicts. Furthermore, if Nigeriawas a
prosperous country and Ifes and Modakekes were together investing in al sorts of
enterprises in their communities, conflict between them would be much more difficult.



Also, in such agtuation, Ifeswould not fed asif they so desperately had to keep their
hold on the land they now protect with their lives.

Recommendations

Although what OTI accomplished in Ife-M odakeke was remarkable and resulted in
the saving of human lives, we cannot yet rest on our laurels as the peace we have
helped bring is ill far from complete.

OT]I should continue to provide support to the Inter-Communa Peace Advocacy
Committee within the bounds of OTI’s limited capecity.

OTI should use their clout as a respected international donor agency to get the
Nigerian government to begin supporting the committee as well, even if only to offer
them officid recognition and to provide a facility for them to use as a secretaridt.

OTI should use their contactsin the internationa donor community to encourage
other donors with greater financia capacity to contribute to strengthening the
committee and rebuilding the community.

The committee should be encouraged to discuss among themsalves and between their
communities on the deeper issues behind the conflicts and how these issues can be
directly addressed to forestall further conflict at alater date.

Committee members should be encouraged to set an example for their two
communities by visting each other back and forth and even investing in joint
enterprises in each other’s communities.

On abroader level, the Nigerian government needs to be encouraged to begin anin
depth study of issues of indigeneity and land rightsin rurd areas that keep Nigeriaso
divided and are the source of so much conflict. While such a Situation that mandates
divisonishdpful for colonid rulers and dictators, it should have no place in atruly
democratic dispensation. (Incidentdly, thisis something that DFID has expressed
interest in looking into as part of their broader judtice iniatives). I1fe-Modakeke could
be taken as a pilot study because of the longevity and high profile of the conflict.



APPENDIX 3:

SUMMARIESOF THE INTERVIEWS CONDUCTED BY WIEBE BOER

19 October 2000, Lagos, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Yemi Olukoya, Women Centrefor Leadership, Development,
Research, and Training, (CELDERT) I badan

Project: LAG0228: Interactive Training forum on Conflict Resolution for OPC and
APC representativesin Ibadan and Shagamu

Yemi Olukoya was trained and exposed to conflict resolution techniques through a
program from the Freidrich Eibert Foundation. She used that training to assst with
resolving the crisis between Y oruba and Hausa in Shagamu last year. She was pleased to
hear that OTI was pursuing conflict resolution programming, o she sought funding from
QOTI to provide conflict resolution training to various key ethnic leadersin Ibadan and

Shagamu.

In the program, key Hausa, Igbo, and Y oruba community |eaders came together to get
training on conflict resolution. They then established inter-ethnic peace committeesin
both places to dedl with later problems. The onein Ibadan meets every month in
CELDERT s office in Ibadan to discuss conflict related issues and to plan waysto
prevent them from becoming mgor incidents.

After the training, trouble was brewing in Ibadan between OPC (Y oruba) and APC
(Hausa) factions. The inter-ethnic peace committee met with the various dements trying
to foster conflict, and were able to assst in reducing the tenson and avoiding mgor
conflict.

While the Hausa- Y oruba tension was growing in the South West and Hausa: Igbo tension
was risng in the North, Igbos began moving en masse back to the East from dl over the
country. Theleader of the Igbosin Ibadan, one of the recipients of the training, and a
member of the inter-ethnic peace committee, encouraged Igbosin Ibadan not to leave
since he had assurances from leaders of other ethnic groups that they would not be
harmed. For this reason, Ibadan did not experience an Igbo exodus like other parts of the
country.

Members of the inter-ethnic peace committees spoke to Y emi Olukoya about their desire
to go to Lagos and get involved in resolving the ethnic conflict happening there presently.
The Hausa leader of Ibadan, a member of the peace committee and someone who had
additiond training a the Southwest Regiond Conflict Resolution training, was the one
mogt interested in them getting involved. Since the police and the military were dready
involved, Mrs. Olukoya advised them to stand by and not jump in so quickly. However,



it did exhibit their reediness and willingness to get involved and to use their own

initigtive, not waiting for the next round of OTI funding or the next push from the NGO.
The Y oruba-Hausa conflict in Ibadan has not spread to Ibadan. 1t islikely that part of
thisis due to the activities of the peace committee.

They are becoming well known in the area and are involved in various communities who
have problems. What they want now is some sort of follow up and lega backing as a
peace making body so that the government will know they have a group of conflict
mediators trained by OTI they can use. It was suggested that they link up with the South
West Regiona Conflict Resolution Network and become a body affiliated to them in
some officid capacity.

20 October 2000, L agos, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Ola Alatise, Public Relations Officer, Agenda For Community
Development (AFCODE), Ifako ljaiye LGA, Lagos State

Projects: LAG9202 Developing Youth Capacity for Conflict Resolution/
M anagement

LAG6084 Conflict Resolution/Management Training for Students Union Leaders

Unfortunately Olaitan Ibiyemi, the director of AFCODE, was not available when | visited
their office. However, Ola Alatise, the PRO proved aworthy replacement since he was
actively involved in both programs they conducted for OTI and attended OTI’ s South
West regiond conflict resolution training.

Their first program took place in March 2000 and involved dl the stake holdersin the
community who had an influence on youth in particular and the community in generd.
Theseincluded dl the traditiond rulers (ba des), loca government youth officers,
concerned youth organizations around the local government, market women leaders,
religious |leaders, uniformed youth organizations, media, and students from al secondary
schoalsin theloca government.

The community leaders and concerned youth responded positively saying how much they
hed learned and how they were now committed to avoiding violence in their community.
They implored AFCODE to continue to do such programming. AFCODE then followed
up with aseminar of their own where youths were encouraged to not be used as tools of
violence in their community. Thiswas followed up with an essay competition for
secondary school students on how to curb violence in the community.

The second program was for student union leaders from al the indtitutions of higher
learning in Lagos State to address issues of rampant violence on campuses. The conflict
resolution program was attended by leaders from dl the institutions as they were
enthusiagtic about what they might gain. The student union |leaders were encouraged to



form a conflict resolution network, which they did so in an informa manner Snce they
dready dl knew each other any way and are dl members of the Nationa Association of
Nigerian Students (NANYS).

One day soon after thetraining, Ola Alatise was at a bus stop in front of the Nigerian
Ingtitute of Journadism (NI1J). A student ran up to him to thank him for the program. The
student said that there was a conflict in the NIJ and that he and two others who had
attended the AFCODE training program were able to use what they had learned to
resolve the conflict.

The Community Development Council chairman, Alhgi Lawd, persondly told Alatise
that the program really encouraged them to better understand and handle issues of
conflict among them, especidly in regards to recent politica problemsthey had in the
community.

In Samari Comprehensive High School, AFCODE set up a youth empowerment program
that seeks to teach youth about conflict resolution and keep them off the street through
helping them to harness their talents in podtive ways. The program is dso designed to
train youths on how to be conflict mediators in their immediate environment. They plan

to spread this program to al the secondary schools in the community, as much as possible
using funds from the schools themselves.

Ola Alatise then spoke about the problems of idle youth and how easy they are to
manipulate into violence. He suggested that the real way to keep them out of conflict
was through economic empowerment, and then he talked of some of the initiatives
AFCODE istrying to do in that regard. Their only limitations are related to alack of
more sponsorship.

Interviewee, Ifako ljaiye LGA Youth Development Officer Thomas Fasuyi

The training was tremendous. | learned alot of things which | was then ableto useto
bring about a pogtive change in the life of the youth in the local government. A large
number of youth benefited from the training directly, and it has made a tremendous
improvement in his work as ayouth development officer.

Before, there was a greet upsurge in youth violence in the loca government. But through
the training, many have been empowered to be change agents and reduce the leve of
violence and conflict. For example, “loca hoodlums who participated in the seminars
changed thelr attitudes and are now involved in income generding activities instead of
using ther leisure time to engage in conflict here and there.”

Interviewee, Comrade A. A. Oldade, the Neighbourhood Watch Coordinator

They introduced ideas of conflict resolution to dl their programs, especialy ones related
to youth and it has had a postive change in the community. Through the program and
follow up activities, violence has reduced and the youths have been reoriented. The dlites
who read the program pamphlets asked him to invite them when the next training in



conflict resolution would take place. “The training has benefited usin so many ways,
and peace is now reigning here among the youths. If this type of training can continue,
violence will come down permanently, but for now it has reduced.”

23 October 2000, Surulere, Lagos State Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Dr. K. Awosika, Director and Coordinator of Programs, Women, Law
and Development Centre (WLDCN)

Project: LAG6232 National training program on conflict resolution in South West
zone

WLDCN took care of the logistics for the South West regiond conflict resolution
traning. Sincethey are avery busy NGO and conflict resolution does not fit within their
generd mandate, they have not subsequently pursued programs of their own in conflict
resolution.

However, other organizations that they mentor have carried on the flag. The best
exampleisthe National Democracy Equdity Vanguard (NADEV). Members of NADEV
were S0 inspired by the conflict resolution training that they proceeded to start a conflict
resolution oriented NGO called Centre for Peace Development Nigeria (CPDN) which
has already been registered.

CPDN dready did a program on conflict resolution for Mushin LGA after which the

LGA Chairman resolved to form aspecid LGA committee on conflict resolution. The
impact of the program was strengthened by the presence of Frederick Fasheun, the
founder and leader of the O’ odua Peoples’ Congress (OPC), amilitant Y oruba nationalist
group that has recently been banned. On the final day of the program, Fasheun spoke on
the need for better ways of resolving conflict, part of his gpparent recent softening that

has become especidly apparent in his behaviour after the recent riotsin which his
organization played arole. Heisnow more and more preaching pesce, and has made it
clear that he isready to redirect OPC’ s direction.

Fasheun’s presence aso inspired agroup of ‘AreaBoys (socid miscreants) who were at
the training to start coming to NADEV meetings and reorient their focus away from
violence and the generd harassment they usudly mete out to the populace.

Now, Surulere LGA and Eti-Osa LGA are dso calling for CPDN to do atraining for
them, as are agroup of influential and confrontationa locd cattle traders.

In short, afireisbeing lit towards conflict resolution. AsDr. Awoskasad, “Thethingis
garting to snowbal, and CPDN and others are finding it hard to keep up.”



24 October 2000, Abeokuta, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Kola Ewedairo, Kunle Afolabi, and Kunle Ewetade, Centre for Peace
Education and Development, Abeokuta

Project: LAG4383 Edutainment Program on Conflict Resolution of Chieftancy
Disputes

The members of the NGO had on individud levels been exposed to issues of conflict
resolution previoudly, but it was at the OTI South West regiond training that they were
redly strengthened in the proper techniques. It was from there that they decided to
pursue this program.

Women and youth are those most affected negatively be conflict, and thusit is important
to target them when pursuing issues of conflict resolution. One way to do thison a
massive scae is by going to places where women and youth are well represented and
educate them in away that will catch their atention.

The grantees thus selected four motor parks and four merkets in Abeokuta to target and
contracted a dramagroup in Ibadan to script and carry out a drama that would teach its
audience about issues of conflict resolution.

Before the program was carried out, a survey was conducted to ascertain what people
think of conflict, and what the most serious conflict issues are. From the questionnaires,
they learned that the people of Abeokuta are ready to fight if called upon, especialy over
issues relating to relations between the city’ s five different sub-groups and chieftancies—
Owu, Ake, Okeona, Gbagura, and Ibara. People in the motor parks proved to be the most
proneto violence. The concernsrevealed in the survey were used to make the drama
relevant to the locd stting.

Performances took place in Omida, Kuto, Lafenwa, and Iberekoda markets and the Kuto
Ashero, ljaiye, and Itaoshin motor parks, aswell as a command performance at June 12
Cultural Centre. About 5,000 watched the performance at the Cultural Centre, plus about
1,500 in each of the other 8 venues. Since there was some overlap, the total number of
viewers was about 15,000 people spread al around the city.

After the performances were over, the NGO administered an impact assessment
guestionnaire to ascertain whether or not peopl€' s attitudes towards conflict had changed
or not. 80% of those who had previoudy expressed areadiness to fight and participate in
conflict if called upon expressed that they were now ready to shun violence after learning
more about the red effects of conflict.

A specific example of how the conflict resolution drama program positively affected the
community was that an ongoing conflict in Kuto motor park wasfinaly put to rest after



people on both sides of the issue observed the show. The motor park executive then
asked for amore specific training in conflict resolution, something the NGO is now
working on.

Every market and motor park governing board requested for video tapes of the
performances so that they can show it widdly and aso to remind them of what they had
learned if conflict issues arise.

Since motor parks are the main point of entry for people entering the city, targeting
people there in conflict resolution isa good strategy. During the crisisin Lagosin mid-
October, conflict did not spread to Abeokutaand it islikely thet thisis one of the reasons.

24 October 2000, Abeokuta, Nigeria
Interviewer: Wiebe Boer, USAID-OTI
I nterviewee: Various, Foundation for Democr atic Development

Project: LAGO0555 Conflict mediation program for LG representatives and opinion
leadersin Abeokuta South, Abeokuta North, and Ewekoro L ocal Gover nment
Areas, Ogun State

Shina Adefolahan, Project Coordinator, Foundation for Democr atic Development

Last year, there was an inter-ethnic criss between Hausas an Y orubas in Shagamu.
Many of those affected subsequently moved into Abeokuta. Such conflicts obvioudy
inhibit development, and so FDD wanted to find away to prevent them from coming to
their city. After being trained by USAID-OTI in conflict resolution, he saw that as away
to engender peace in the society and so set out to organize a program to promote inter-
ethnic conflict resolution in three key locd government areas in Abeokuta and environs.

Redlizing that one has to do more than just train people and abandon them, they decided
to promote the establishment of an inter-ethnic peace committee that could be the point
people to address any conflict that arisesin the community. That committee has been
doing amarvelous job. Two weeks before there was a clash in Sabo, the part of
Abeokuta most heavily populated by Hausa settlers. The committee worked tirdlessy
and was able to contain the conflict.

Chief Akin Adeniji, Chairman Inter-L ocal Gover nment Peace Advocacy Committee
(Yoruba)

After the training program, a committee was set up and he was el ected the chairman.
They subsequently met with important people around the community and they are now
well known in the city. There would have been avery bloody clash between the OPC



and Hausas in Sabo had it not been for the committeg’ sintervention. “Our objectiveisto
get peace at every locd government in Ogun State.”

Comrade Bola Ogunyemi, Program Manager, Foundation for Democr atic
Development

Following the training program in conflict resolution, the Peace Advocacy Committee
was established. We have continued to work with them and they use our space to meet
and we advise them as much as we are able so that they actudize their gods.

Malam Ado Tanko, Peace Advocacy Committee, member (Hausa)

Tanko isamember of the committee representing the Hausa community, athough he and
his father before him were born and raised in Abeokuta, symboalizing for how long these
communities have lived together.

“Especidly during the recent crisisin Lagos, many of us on the committee did not deep.
We had to make sure that everyone dept before we dept, and that we woke up before
anyone else woke just because of the Stuation in the town. When we hear of any
problem, we have to rush there and see that things are OK.”

“We are the peacemakers. Everyonein Ogun State, even the governor knows that we are
trying. We aretrying, and we will continue to do so so that we have peace by the specid
grace of God. In Abeokuta here, we will not have problems.”

Comrade Bunmi Adeluola, staff member, Foundation for Democr atic Development

He asked that OTI consder asssting them to carry the training program to other loca
government aress of the Sate.

Chief S. A. Yusuf, Yoruba Community Leader of Sabo, Peace Advocacy Committee
member

“In this community, there are so many misunderstandings between the Hausa and the
Yoruba. But dueto the intervention of our committee, we always stle everything
amicably. Between Hausas and Y orubas, we now quickly understand oursaves. Asmy
colleague said, there has been no trouble in this town between Hausas and Y orubas. The
conflictsin Lagos will not spread here due to the intervention of our committee and the
workshop they gave us, we learned many things.”

Gambo Ali, Peace Advocacy Committee, Secretary (Hausa)
Gambo Ali isfrom Kano and came to Ogun State for educationd purposes as ayoung

man. His presence on the committee showsthat it is possible for an outsider to quickly
become a player within a community far away from his place of origin.



“I wanted to know what | could do to help my community consdering that people had
aready gone far in fighting and killing one another ignorantly, and some are doing it to
benefit their own sdfish and negative attitude.”

He said that the training was so good it was like four to five years of university. Just a
week after the program he was in a Situation where he had to settle a conflict that was
about to spread between one Ighbo tanker driver and motorcycle driversin Lafenwa,
Abeokuta. He settled it, and not violence occurred. In hisown area, heisdoing dl he
can to make sure that conflicts don't arise between Hausas and Y orubas, usng dl the
techniques he was taught by FDD and OTI. The Hausas are 90% illiterate, and don’t
know how to gpproach a conflict, so the committee educates them with the little
knowledge they have. “Therewill not be any conflict between the Hausas and the

Y orubas in Abeokuta.”

He ended by requesting that the Igbos in the community aso be trained and brought into
the committee since there is a sgnificant number of them in Abeokuta. The committeeis
working on bringing them in on their own, but extra ass stance would be appreciated.

24 October 2000, Ibadan, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

I nterviewee: Hon. Akin Akinteye, Visions of Peace and Civic Education (VPCE),
Deputy Majority Leader, Oyo State House of Assembly

Project: LAG9842 Conflict Resolution Training Program for Legidatorsin Oyo
and Ogun States

So far, only the program in Oyo State has taken place, so that is what Akin told me abouit.

Akin has been involved in conflict resolution initiatives for most a decade now and has
vadt training and experience. His ection to the House was actudly as aresult of his
work as a conflict mediator. A mgor crisswas brewing in his home community of Igbo-
Orain the mid-1990s over a pretty minor issue. All the elders who were working to
resolve the conflict were not having any success. Akin camein and used histraining asa
conflict mediator to resolve the problem, and even though he was very young at the time
—around 31 — he become renowned in the area. So, when the transition to democracy
came some years later, Akin's people came and called him from Lagos and told him he
should contest. He eventudly agreed and won the dection without hardly needing to
campaign because of his reputation.

In 1998, Akin started his NGO and went from local government to loca government in
Oyo State conducting mini-trainings on conflict resolution.

When he came into the House of Assembly, he discovered that most legidators did not
know how to legidate, and this caused many interna and externa conflicts. Members



would cdl for anendments on hills a the third stage, which is the point when they are no
longer to be amended and are ready for passage. Others would rise to say they are
‘thirding motions which is obvioudy improper. He thus submitted an proposal on
Legidative Skills and Conflict Resolution for the House that was approved. This
program was designed to approach the two problems of conflicts themsalves, aswell as
the root causes of the conflicts which are often due to a misunderstanding of one's proper
legidative role and respongbility.

During the training, Akin received a message from Niyi Babalola, the Honourable
Commissioner for Establishment and Training. He had heard about the legidative
training program, and he fdt that the training would be useful for every paliticd
functionary in Oyo State, one for the executive, one for loca government chairmen, one
for councillors, onefor director generds, and so on. Hewas Hill in negatiations with
them to plan the program and to decide how much of it the government would fund and
how much funds they would solicit from international donor agencies. (So as not to give
the Commissioner any fedling that he was guaranteed OTI funding, | decided not to
interview him as planned).

After the training, the House of Assembly ingtituted a monthly meeting with the governor
and other members of the executive to minimize the conflicts and disagreements between
the two branches of government. These meetings take place on the last Friday of every
month, to iron out issues before they reach criss stage. (incidentaly the Oyo State
Governor Lam Adeshinaiis on the board of the South West Conflict Resolution
Stakeholders Network)

VPCE isaso working on aproposal to send to international donor agenciesto train
members of the volatile and influential O’ odua Peopl€e s Congress (OPC). Hefearsthey
are becoming so established at the grassroots that they need to be worked with before
they lead people towards violence. Presently, the OPC isfar more acceptable to many
than the police, s0 it isimportant to train them in dternative methods of resolving

conflicts than violence. Even though they are officidly banned, he does not fed that
should stop them from conducting training for them. In any case, the OPC never
registered with the government any way, so they cannot redlly be banned. He has dready
trained OPC members during the OTI funded training in Oke Ogun, and they have now
changed their atitude and gpproach to conflictsin those communities.

24 October 2000, Ibadan, Nigeria

Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Dr. Mobolaji Ogunsanya, Dept. of Adult Education, University of
Ibadan, Conflict Management Project

Project: LAG2970 Conflict Prevention for Hausa and Y oruba Communitiesin Oke
Ogun, Oyo State



Oke Okun is aregion in northern Oyo State made up of ten local government aress.
There are large numbers of Hausa/Fulani settlers there who have been in the areafor up
to acentury. Asisthe casein much of Nigeria, however, longevity does not equate
indigenaity, and so they are il consdered ‘foreigners’ to the indigenous Y orubain spite
of living Sde by sde for generations. Most of the conflicts between them take place
because many of the Hausa/Fulani are nomadic cattle rearers while the Y oruba are
sedentary farmers.

Inlight of this, Conflict Management Project submitted a proposal to USAID-OTI to

fund a conflict resolution program for key members of both ethnic groupsin the ten local
government areas that make up Oke Ogun. OTI approved funding for the project, and the
program took place from the May 15 to June 16, 2000. The key trainers for the program
were participants in USAID-OTI’s Conflict Resolution TOT in Badagry and Port
Harcourt.

The program proved to be a great success, and a 16 member Inter-Ethnic Peace
Committee was formed to mitigate violent conflictsin the area. The Peace Committee
meets every month and the loca governments are voting money to fund the committees
continued exigtence. Since the inauguration of this committee, no mgor or even minor
inter-ethnic conflicts have arisen in the area that once had so many. Even during the
Hausa- Y oruba conflicts in Lagos last week, nothing started in reaction to that in Oke
Ogun. The committee has Snce dedt with dl sorts of conflictsin the community,
involving everything from petrol sdesmento transporters and cattle rearers.

He suggested doing Smilar training from local government to loca government in Lagos
State to prevent future conflicts there. He aso encouraged the creation of inter-ethnic
and inter-religious peace communities as follow upsto the training.

Follow Up Story #1

The Arewa Consultative Forum (ACF), arecently created body of northern dlites, put
together a high powered committee to go to Oyo State and petition Governor Lam
Adesinaon the harassment of HausalFulani in Oke Ogun area of the state. The
committee was headed by former head of state Muhammadu Buhari, and included former
military administrator of Lagos State Bubar Marwa, the former Inspector Generd of
Police Ibrahim Coomasie and severa others.

During their meeting in Ibadan with Governor Adesina about the issue earlier in the
month, Adesinasmply handed Buhari the report on the Conflict Management Project’s
report on the resolution of conflict in the area and the creation of the

I nter- Ethnic Peace Committee. Adesinamadeit clear to Buhari and therest of his
delegation that the issue they had come to discuss had aready been resolved months
before through a USAID-OTI funded intervention. The ACF delegation obvioudy had
no rgjoinder and left rather embarrassed that an issue they though was so serious had
aready been dedt with.



Follow Up Story #2

Asis often the case with such programs, security personnd in the Oke Ogun area were
suspicious about what Conflict Management Project and USAID-OTI weretrying to do
inthe area. Because of this, the Nigeria Police Area Commander Haz Iwendi sent
members of his g&ff to investigate. When he heard that the program was about building
peace and not about making things worse, he came himsdf and stayed for the rest of the
program. By the end of it al, he was very impressed and went so far asto volunteer to be
on the Peace Committee.

Soon &fter, he was transferred from Oke Ogun and made the Nigeria Police nationa
Public Relations Officer. This posting put him very close to Musliu Smith, the Inspector
Generd of Police. Iwendi told Smith about the conflict resolution program in Oke Ogun
and talked about how useful such training could be for police officers nationwide.

Conflict Management Project in conjunction with members of USAID-OTI’s South West
Conflict Resolution Stakeholders Network are presently finalizing arrangements to
conduct the training which would take place in eight phases around the country. | am not
surewhat level of police officerswill be trained, (probably area commanders) but the
training will be completely funded by the Nigeria Police and much of the training will be
conducted by USAID-OTI trained conflict resolution trainers around the country. The
agreement isto be finalized and signed today if dl goes as planned. In addition, Conflict
Management Project will be contracted as consultants to the Police Staff College to
design aconflict resolution curriculum for the college.

Follow up story #3

For the past six years, Dr. Isaac Olawde Albert, an OTI trained conflict resolution expert,
has been trying to establish a Master’ s program in Conflict Resolution and Peace Studies
at the prestigious University of Ibadan, where heisahigtorian in the Indtitute for African
Studies. With the hype surrounding the successes of OTI funded initiativesin Ife and

Oke Ogun, both of which he played important partsin, conflict resolution has findly
becoming an occupation that is gaining growing respect, especidly in the South West.
Because of thisinfluence, the University Senate findly gpproved the establishment of the
degree program. Although not adirect result of OT] initiatives, it is certainly indirectly
related to the legitimacy OTI sponsorship has put on the study and work of conflict
resolution.

Additional comments:

“People knew about conflict resolution, but for the first time OTI has pushed this project
to the point where now every body isaware of it. Infact, Shell and LNG arein informal
discussons with us on what we can do for them aswell. OTI will eventudly see some
good results. In fact, some embassesin Lagos are talking to us, but they don’t want this
to be known because they have seen the reports and they know what is going on. In fact,



| am redlly proud of OTI because for the firgt time conflict resolution has been taken to
thelimelight.” (Dr. Albert)

Some of the information for the follow up stories are culled frominterviews with Hon. Akinteye and Dr.
Albert, 24 October, University of Ibadan.

24 October 2000, Ibadan, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Gbenga Alabi, Center for Community Education in Democracy and
Development (CCEDD)

Project: LAG7573 Market Based conflict resolution program in Ibadan

After an ethnic conflict in Ketu Market of Lagos, CCEDD realized that markets can be
volatile areas of ethnic conflict and so decided to tackle the problem in mgor marketsin
| badan.

They did the conflict resolution training programs in three key markets in Ibadan North
Locd Government — Bodija, Sango, and Sabo. The point was to promote communication
between the various commercid, ethnic, and rdigious interests within the markets.

Each market now has a conflict resolution committee in place that he vidts them from
time to time to make sure they are dill functioning. They are now planning to hold a
joint workshop between the three committees.

The Sarkin Hausawa of |badanland, the leader of the Hausa people in Ibadan participated
inthe training & Sabo market and he actively made sure that the conflicts from Lagos did
not spread to Ibadan, even when other Hausa leaders were advising him to start
something.

25 October 2000, L agos, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

I nterviewee: Damilola Saibu, Centre for Peace Development Nigeria

Project: LAG6329 Conflict/Resolution Management Training for Mushin
Community in Lagos

Thisis the same NGO mentioned by Dr. Awoskaof WLDCN in her example of an NGO
influenced and empowered by USAID-OTI Conflict Resolution training in the South
West.



He and two others from the Nationa Democratic Equaity Vanguard were trained by
USAID-OTI. Hewasingpired by the training and the ideas, and so his colleagues and
him started a peace related NGO cdled Centre for Peace Development Nigeria (CPDN).

With OTI support, they conducted a conflict resolution program in Mushin LGA, the
headquarters of the radical O’ odua Peoples Congress (OPC). The program was attended
by Frederick Fasheun, the founder and head of the OPC aswell as by the Mushin LGA
Chairman who aso sent five of his socid workers.

The Mushin Chairman was excited about the training and subsequently offered land for a
proposed mediation centre. CPDN is now looking for OTI support to build, develop, and
gaff the Mushin mediation centre, as are other LGAs who have heard about the initiative.
He plansto spread mediation centres al around Lagos and around the federation.

He credits his effort in Mushin for preventing the mid- October crissin Lagosfrom
spreading there. Many were surprised because it seemed that Mushin was a changed
place since it was usudly so0 proneto violence.

He credits poverty as being the cause of so much of the violence, something he said
Frederick Fasheun pointed out at the training. Although Fasheun was arrested following
the recent OPC |ed violence, he was arrested because he was the founder of the OPC, not

because there was any proof that he directly caled for violence or was involved in the
violence. The fact that he turned himsdf in to the police shows that heis ready to seek
peace and resolution.

Saibu is now working to bring together various ethnic leeders in Lagos for afollow up
program.

31 October 2000, LagosIdand, Nigeria

Interviewer: Wiebe Boer, USAID-OTI

I nterviewee: Ekaette Ebitu, Centrefor Peace and Development I nitiatives

Project: LAG5415 Facilitative mediation skillsfor LG Chairmen and Community
Leaders

Asalawyer, she has always been active in arbitration both professondly and in her
community and church. In the church sheis often called on to help settle disputes. In her
location in the heart of Lagos, even though not a Lagosan, when there is a conflict
people often say, “Lawyer, come and help us.”

The actud formd OTI training in conflict resolution, however, was an eye opener.
Initidly she thought it was just going to be training in ancther form of arbitration that asa
lawyer she was dready acquainted with. Sheimmediately redized it was something



quite different because of the method' s ease and practicdity. She learned how to usered
life gpproaches to conflict resolution rather than the abstract methods used in arbitration.

Many lawyers she has talked to about conflict resolution methods have redlly taken to the
idea, especially because of how inefficient the Nigerian court system has become.
Lawyers discover this method works faster, and clients are happier. However, when
things cannot get resolved in thisway, they might gill have to go to court. She has used
the conflict resolution approach to solve conflicts for two different clients of hers dready,
and issure to use it more in the future.

The OTI funded program on conflict resolution training her NGO did brought together
the Loca Government chairmen and community leaders from throughout the state. They
were very positive about the training program and wondered why no one had talked to
them about such things before. They had hoped other members of their saffs and the
youth and women in their various loca governments would adso have been able to
receivethetraining. Plans are now underway through the Office of the Specid Assgtant
to the Governor on Locad Government Affairsto extend the conflict resolution training to
other levels of locd government adminigration. The effort will be done by CPDI and
will be funded by the state and loca governments. For future conflict resolution
initiatives on the loca government levd, it isimportant to remember that chairmen
throughout the state have had the training and are ready to support it further.

During the mid-October conflictsin Lagos, she wanted to move in and do a conflict
resolution initigtive in the trouble areas, but the chairman there said the place was too
volatile and thet it would be better for them to stay out until the security forces had things
under control. Thelocal government officias did redize that conflict resolution training
among key playersin the area would have made the conflict much easier to dart, but it
was too late and too volatile by that time. Mrs. Ebitu suggested that OTI try and target
key dements of the O’ odua Peoples Congress, the mgjor ingtigators of the violence, and
train them in conflict resolution. Training them will certainly change their methods of
confrontation and reduce such large scale violence.

She reiterated the story of the Chairman of the Surulere described in her report. The
Chairman and his deputy had along standing conflict that was well known. During the
training, the Chairman’s eyes were opened to his own shortcomings that contributed to
the conflict and resolved to end the conflict so that the local government could be better
governed. The deputy ended up coming for part of the training as a result and was
himsdf introduced to methods of conflict resolution, something he as alawyer took to
quickly. Recently, the Chairman was having another conflict, this time with the
councillors, and on this occasion it was the deputy who was able to resolve it!

The proposed conflict mediation centres are not yet in place, dthough the plan isthat
with the next round of training (funded by the local governments), core mediators will
emerge who will then be able to work as mediators for each loca government.



1 November, 2000, L agos, Nigeria
Interviewer: Wiebe Boer, USAID-OTI
Interviewee: Dr. S. Randle, Lagos Idand Community Partnersfor Health

Project: LAGO0085 Civic education and conflict management training for Lagos
Island L ocal Gover nment representatives

She comes at issues of conflict resolution from the perspective of amedica doctor
working on issues of child survivd. In Nigerian family life, conflict is prevdent and
children are negetively affected by this. Shewas not trained by OTI, but one of her
colleagueswas. She had been exposed to conflict resolution three years before during a
workshop conducted by BASICS Nigeria, aUSAID implementing partner.

The program brought together 100 participants from around crowded and volatile Lagos
Idand. These participants came from community leaders, religious leaders, youth
leaders, market leaders, and local government representatives. “At the end of the
program, many asked that we repest it for others ether at the grassroots level or for
government because they had never thought in thet line at al.”

It istoo early yet to assess what kind of ared impact the program has had on the Lagos
Idand community since it just hgppened amonth ago. But, the area boys (socia
miscreants) who attended were definitely positively influenced to turn away from

violence. Inthe communique at the end of the event, they requested that the training be
repeated, or that at least the message should be broadcast continuoudly through the media
to keep people aware of aternatives to violent responses to problems.

In regards to specific stories of how people trained were able to use the training, she has
been out of town for most of the time since it hgppened, but there was a conflict Stuaion

a Lagos Idand Community Partners for Hedlth that was resolved by staff members who
had been at the training.

1 November, 2000, M ushin, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

Interviewee: Sunkanmi Adeniyi, Secretary, National Union of Road Transport
Workers (NURTW), Mushin Chapter

Project: None, he attended the training but has not submitted a conflict resolution
proposal of any kind.

Very enthusiastic about the training and al the things they were able to learn from the
lecturers. Before he attended the training, they were having congtant conflicts within the



union that they werefindly ableto resolve. They gpplied the content learned from the
training and were able to solve the problem. Since then, nothing has flared up again.
Have been too busy to take the conflict resolution training further, but still plan to do so.

3 November, 2000, L agos, Nigeria
Interviewer: Wiebe Boer, USAID-OTI

I nterviewee: Oyelowo Oyewo, I nitiativesfor Peace, Development & Good
Governance (IPDG)

Project: LAG5611 Conflict Resolution/Management Training for Lagos State
Legidators

Professor Oyewo is the Head of Department of the University of Lagos Department of
Public Law in the Faculty of Law. IPDG isasde project for him to promote democracy
and good governance.

Has been trained in various ways in conflict resolution and management in the past, but
did not participate in the OTI South West regiond training because he was out of the
country at thetime. Instead, Dr. Adams, the executive secretary of the IPDG attended.

Redlized it was important to target Lagos legidators for such training snce thereis
presently so much conflict between the executive and legidative arms of governmert,
partly as aresult of apoor understanding of their condtitutional roles, but also because
neither sde knows how to manage conflict. Even within the House of Assembly itsdlf,
athough largely made up people from the same party — Alliance for Democracy — thereis
gill much internd conflict and division.

Was avery successful program whereinterna and externa problems of the Assembly
were addressed. Within the body, communication skills were improved through ice
breaking. People who had been working together for over ayear yet hardly knew each
other because of protocol barriers, for the first time got to know each other on a persona
leve. This obvioudy encourages improved working relaionships.

In terms of their rdations with the executive, they suggested afurther training ether just
for the executive, or for dl of them together. However, by learning about their actud
condtitutiona relationship to the executive aong with techniques of conflict resolution,
they were able to redlize where the conflicts were caused by their own attitude or
misunderstandings. They redlized their approach was wrong and that their objectives
themsdves were often misguided, opening the way for conflicts.

One member of the House in particular improved his relaionship with the executive by
reglizing the way he had been going about things were unconditutiona and Smply



annoyed members of the executive who then became hogtile. He aso learned better how
to relate to his condtituents in a more humble manner and how to redly seek broad advice
before submitting hills, so as not to cause unnecessary conflicts.

Professor Oyewo has a cregtive approach where he mixes conditutiona issues along with
conflict resolution techniques. Rather than just training on straight conflict resolution, he
aso introduced the House members to those legal aspectsthat if improperly followed can
lead to conflict. Thus, rather than just giving them the tools to solve conflicts when they
erupt, he also gives them tools of how to reduce or avoid conflicts within the carrying out
of their every day duties. It provides another vaue added dimension to our politicaly
oriented conflict resolution training programs and makes the overdl training more
relevant. Oyewo' straining offers awindow into the sources of the problem rather than
just ameans to solve them once they happen.

Subsequent to the training, IPDG has been invited to set up a conflict management body
to be affiliated with the Lagos State House of Assembly and to be funded by them. Also,
one of the trainers— Ozonnia Ojielo (a CRESNET member) —isnhow participating in
training and spreading concepts of dternative dispute resolution and conflict management
in the Lagos State Office of the Public Defender. This too was a bi-product of the
traning.

Date: Nov. 8, 2000
Place: Enugu, Enugu State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. 1buchukwu Ezike, Emeke Ugwuoke, Friends of the Environment and
Minorities

Program: PHT0169 Transforming Violent Youthsinto Political Activists, PHT 1860
Firgt South East Youth Caucus Seminar/ Workshop (for this program, they were
thelead NGO of a South East wide coalition of NGOs called Coalition for
Demaocracy and Good Gover nance (CODEGG)

Assert that one of the mgjor reasons for conflict in Nigeriaiis corruption at thetop. This
leaves unemployed youths on the streets to easily be used as tools for conflict.

They brought together student leaders from various tertiary ingtitutionsin the region to
discuss problems of youth violence and ways of addressing these issues from a conflict
resolution perspective.

During the program the youths demongtrated their willingness to serve their country
patrictically. One example of how the program had an impact was with regards to a
conflict that had erupted in Enugu because of the sacking of 5,000 workers by the state



government. These workers had been making dl sorts of trouble, but after attending the
training program, their leaders decided againgt violence and instead took the state
government to court over theissue. Now thereis no violence because of this. (adthough
our conflict resolution initiatives are usualy geared away from the courts, in this case it
was one means of averting violence).

Okada drivers were dso in conflict with the Enugu state government because of attempts
to regulate them. Rather than resorting to violence againgt the state, the okada drivers
union took the matter to the courts after their leaders were trained in conflict resolution.
Something smilar happened in Ebonyi State.

In the univergties, cult activities have been extremely problematic. Cult leaders were
invited to the training and since then, cult reaed violence in the tertiary indtitutionsin

the affected states has dramaticaly reduced. This has especidly been the case at Oko
Polytechnic in Anambra State. Also, relations between student leaders and the
adminigtration have dso improved as student leaders no longer approach them with such
hodtility.

When Obasanjo visted Awka, Anambra State, the students of Nnamdi Azikiwe
University were carrying out a peaceful protest when Obasanjo decided not to vist the
campus. They were however confronted by security forces who were scared by the
crowd and killed astudent. Rather than responding with violence as would usudly be the
case, the sudent leaders armed with their conflict resolution training were able to resolve
the conflict peacefully without the protest turning into chaos and violence.

The youths involved in the program were active in bringing resolution to community
conflicts between Orba and Ohodain Enugu State. 1n the land dispute between Umuleri
and Aguleri in Anambra State, youths were actively involved in the conflict. The youth
leaders who participated in the training were able to go back and encourage the youth to
stop violence since they were not gaining anything from it a dl — that the leaders you are
fighting for are not even here and neither are their children, so should you fight thelr
battle? We cannot run away from this place, so we need to bring about a peaceful
resolution. and between Umuoba and Anam, dso in Anambra State.

In Ebonyi State, there was a crisis brewing between the state government and |abour.
Many of the labour leadersinvolved are young and were trained in conflict resolution.
The state government arrested the labour leader and banned the movement. Rather than
responding with violence, members of the [abour movement said they would not didogue
with government until their leaders were released. The leaders were released, and the
governor had to recognize them and they got the minimum wage they demanded. So,
without violence they achieved their demands.

“It isonly the people of an areathat can solve the problems of that area.” Thisistrue, but
OTI has given youth in the South East the tools so that they can properly do so. We have
been taught that violence is not the best option and that we need to face each other and
didogue.



“We are not God, but we have done our best and violence in the region has been greetly
reduced.”

Date: Nov. 8, 2000
Place: Enugu, Enugu State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Father Leonard Ilochukwu, Catholic I nstitute for Development,
Justice, and Peace (CIDJAP)

Program: LAG TOT on Conflict Resolution for the South East Zone; PHT 3010
Managing Y outh Conflict from a Dualistic Social-Economic Per spective (in this
effort CIDJAP wasthelead NGO of aregion wide coalition of NGOs called Centre
for Eastern Services)

Since the zond training so many NGOs have been able to follow up their conflict
resolution training with initiatives of their own, most of them without OTI funding of any
kind. One exampleistheinitiative carried out in Oruku, Enugu State between those of
freeborn descent (indigenes) and those of dave descent (settlers). The settlers were told
they had to leave, but OTI trained NGOs were able to intervene in the conflict and now

peace reigns.

We NGOs have aso been able to resolve conflicts within our own offices. Unfortunately
our organizations themsdlves are sometimes centres of conflict and now thet is not
happening so that NGOs can better do the work they are supposed to be doing without
digractions.

Thetraining has been spread widdly through the NGOs that were trained who have now
aso spread the training to other groups and conflict prone communities around the State.
They have done remarkably well considering how limited their resources are and how
limited their high level dout is— they work at the grassroots where conflicts erupt from
any way and where government does not redlly have much of an impact.

The other training they did was for youth officers in the government minigries. All but
two youth officers from across the Eastern states participated, making atotal of 116
representatives from across the region. These youth officers have since been actively
involved in resolving conflicts bath within government minigries, and with the youth

they are actually supposed to be working with. Since so many youth conflicts are rel ated
to their rdaions with the government, these youth officers have now been ingrumenta in
resolving these since they are the go- betweens between government and youth.



One of the specific conflicts that have been influenced through the training took place at
UNN, Enugu campus. After three days without light, students went on arampage to the
NEPA office. They were bent on burning down the NEPA office and destroying the
vehicles, but the youth devel opment officers were able to convince the youth to protest in
amore peaceful manner. This has been the case through the South East where youths
who are easily prone to maob action are now not doing so because of the efforts of the
youth development officers. It is not that they are asking them to stop asking for their
rights, it isthat they are advisng them to ask for their rightsin a peaceful, non-violent
ways and aso for them to see themsalves how they can resolve conflicts within their
communities rather than causing them. The peer influence through the youth
development officers has been very powerful across the region.

Since CIDJAP is church based, they have used the pulpit in Catholic and other churches
to spread the message of peace and conflict resolution. They have helped set up Peace
Initiative Groups in many of the Enugu area churches to resolve conflicts within churches
and between them. They have aso trained other NGOs on conflict resolution by passing
on information and expertise garnered from OTI to those who were not able to participate
in the first round of training. They have dso done their own workshops on conflict
resolution, including arecent one called “Peace Initiative Movement”. People were
invited from churches, NGOs and government bodies to benefit from what we have
learned from USAID-OTI. CIDJAP has become aresource center on matters of conflict
resolution for the area. They have been able to propagate the agenda of OTI on their
own. CIDJAP aready organized aworkshop for USAID-OTI on anti-corruption for
churches, and now they would like to do something similar for pastors and church
authorities (and representatives of other religionsin Enugu) on conflict resolution so the
message can be spread even further. It isso easy to do thisfor church leaders because
“The Bible is a peace message, it isthe good news. It is about being a good neighbour,
about having peace and not causing trouble.”

“Many communities are conflict ridden, and when the government wantsto come into it,
the government is not dlowed entrance. When other NGOs come into such Situations,
they are dso not dlowed entrance. When you come as a church, they have no option but

to accept you. Because being a church gives you more access and credibility. Whatever
you say is accepted, but with that aso comes additiond respongibility.”

Date: Nov. 8, 2000

Place: Enugu, Enugu State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Rev. Charles Ugwuagu, Development Education Centre

Program: LAG TOT on Conflict Resolution for the South East Zone



Redly enjoyed the training and felt he was exposed to something new and very helpful.
It enables him to better handle church and community matters which as a Catholic priest
he is aways expected to ded with.

He was invited to the Ngwo community where there was a conflict over a parish priest
that was serioudy threstening livesin the area. The community wanted to kill the priest,
and the priest was trying to run away. We went there and dedlt with it based on the
training we had in conflict resolution and since then, the matter has been solved. He has
aso worked on church related conflicts in other communities, including one in Abor, and
is now working with Rev. llochukwu on finding ways to address al these church related
conflictsin abigger way.

Date: Nov. 8, 2000
Place: Enugu, Enugu State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. James C. Eleam, Chief Youth Development Officer, Enugu State;
Peter C. Isingene, Principal Youth Development Officer, Enugu State; T. C. Aneke,
Assistant Principal Youth Development Officer, Enugu State

Program: PHT3010 Managing Youth Conflict from a Dualistic Social-Economic
Per spective

The three were participants in the USAID-OTI funded training program in conflict
resolution for youth development officers in the South East region.

The three had previoudy been exposed to conflict resolution on some leve, but fdt the
training by OTI was a positive complement to what they had learned previoudy.

“Thereis so much conflict among the youths, even in their schools and universties, and
through this training we have been able to spread the ideas further and they are gaining
ground both in the schools and the youth organizations.”

There was a conflict between the motorcycle taxi drivers and the government, and we
were able to use that training to bring about a resolution without violence. (thisisthe
same conflict FEM mentioned they had worked on — are our efforts complementing each
other, just repeating each other, or are those trained taking credit for things they did not
actudly work on??)

At UNN, Enugu Campus, there was an upsurge of cult activities and the cult members
were causing trouble so that serious students who were not cult members and wanted to
study for exams found it hard to do so. James Eleam brought the leaders of the mgjor
cult groups together and got them talking to encourage them not only to stop their own



conflict, but to sop making things hard for students who redly want to sudy. Sincethis
mesting cult activity has reduced and students have been free to study and take their
exams without disturbance from cult members. The cult members were then encouraged
to study harder themsdlves so that they could catch up with the more serious students
who performed much better than them in the now more peaceful environment. They
have seen the harm they were doing to others and to themsealves.

Soon after returning from the training, T. C. Aneke got involved in a commund conflict
over land in Mgbagbuowa, Ezeagu LGA. He got the warring parties to St down and
diaogue and discuss the higtory of the Situation and the ownership of the land. Inthe end
the conflict was resolved peacefully.

Date: Nov. 8, 2000
Place: Enugu, Enugu State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Thelma Ekiyor, Connect Synergy (formerly of Academic Associates
Peace Works)

Program: PHT0174 Conflict Prevention/M anagement Training in the Niger Delta;
Conflict Resolution in Okrika/Eleme

Thelma Ekiyor was one of the conflict resolution trainers who trained for the AAPW
projects around the SS zone. She subsequently left AAPW and established Connect
Synergy with another colleague and is now continuing to serve as a conflict resolution
trainer for OTI Port Harcourt as necessary.

Ekiyor isfrom Bayelsa State, and earned alaw degreein England and did aMaster’s
program in conflict resolution in Canada before returning to Nigeriato work for AAPW.
Sheisalicensed mediator in Canada and is now working with other qualified mediators
in Nigeriato establish a certification process that will dlow qudified mediatorsto
become an officid part of thejudicid system. At present, mediation isasmall but
growing field in Nigeriaand there is no certification so that people with three days of
basic training will go around caling themsdves mediators without the real necessary
qudification. The leader of the effort to introduce a certification process is Ozonia
Qjielo, the presdent of the Nigerian Mediation Association. Ojido isamember of
CRESNET and wasin fact the person who first hatched the idea of such anetwork &t the
first stakeholders meeting in Badagry.

After OTI gave AAPW agrant for aseries of conflict resolution initiatives in the Niger
Ddyta, the organization solicited for a Niger Ddlta indigene trained in mediation to come
and lead the effort. It was through this that Ekiyor returned to Nigeria from Canada.



The project involved trainings in five loca government areas of each of the three core
Niger Delta states — Delta, Bayelsa, and Rivers. In each of the 15 trainings, 35
participants made up youth leaders, community elders, and loca government officias
were brought together to be trained in mediation and conflict resolution. Other than two
instances where violence forced the workshops to be moved to neutral Sites, the program
went off without a hitch.

From their own follow up reporting, the after math has been quite postive. 1n one of the
Nembe arealoca governments, the local government chairman is dso the youth leeder
and s0 he has been actively involved in reducing the conflict involving youth from his
LGA. Infact, in arecent takeover aflow station by area youths, it was youths trained by
AAPW that intervened and encouraged their counterparts to get their point across via
negotiation with the oil companies rather than through violence and other illegd acts.

Another major success was the initiative related to the Eleme-Okrikacriss. These are
communities that border each other, but have been involved in hodtilities for along time
and are hardly on spesking terms. Eleme is a branch of the Ogoni and is the location of
one of Nigerid s ail refineries. There had been a serious dtercation around the area of the
refinery in which people from both sdes were killed. OTI contracted AAPW to
intervene and they were able to bring people from the two sides together and get them to
form a peace committee that could it down and negotiate the conflict in a peaceful
manner.

One of the youth leaders in Warri who had been trained advised the il companiesto
bring people like Thelmaiin to help both sdes negotiate and dialogue so that the violence
can be stopped, so it shows that the training is having lagting effects in other ways as well
and that people are seeing options other than violence. “When | first camein | was
surprised to find that every body saw violence as the only way to get anything done.

What we provided them were options, that they do have options. They don't dways have
to let it get to violence.”

“Other successes would be areduction of violence in these areas. They have reduced.
We would like for there to be no violence at dl, but it is not as much as when we first
moved in. A lot of people are now caling themsdaves mediators as a result of our
training, S0 in that sense we have made progress but we have also caused a problem
because they are not properly trained. But it is better for them to be calling themsdlves
mediators than vigilantes. Particularly you will find that it is the eders we trained who
have taken that role. They say, we are mediators, we can intervene in conflicts, and in
that senseit is not a bad thing because they have the traditiond role as mediators any way
without our training. They are the ones who solve problems traditiondly, and the

training has given them arenewed sense of the importance of thet role.”

Date: Nov. 9, 2000

Place: Calabar, Cross River State



Interviewer: Wiebe Boer, USAID/OTI

Interviewees: Patrick Bassey, Link Service Marshall, and Rev. Mrs. |. O. Efiong,
Centrefor Training and Gender Activities. Both are members of the Coalition for
Peace and Stable Democr acy established by OTI in Calabar

Program: PHT 7623 Conflict Resolution/M anagement/M ediation Training for
Traditional Rulers, PHT2939 Conflict Resolution/ Management Training for LGA
Officials

Rev. Mrs. Efiong wastrained by OTI &t the zona Conflict Resolution TOT in Calabar
and subsequently sent aproposd to an intervention. Instead of conducting the smdll
intervention, her organization was invited to join the codition. As someone who works
for women' srights at the grassroots, she has been involved in conflict resolution of one
form or another for some time, but since her OTI training she commented that her
technique was been greetly refined.

Petrick Bassey and some other youths had formed Link Service Marshall to begin dedling
with miscreants around Calabar who were causing alot of trouble. Like Rev. Mrs.
Efiong’s NGO, they had submitted a proposd to do an intervention with these youths but
were instead encouraged to join the coalition to do programs at a broader level.

On the program for local government officias, those in atendance were very excited
because for the firgt time an important program was conducted where more than just the
chairmen were invited. When the chairmen aone attend programs, they do not do
enough to pass on what they had learned to their subordinates.

The LGA officids in attendance discussed openly those issues that caused conflicts
between them and other levels of government, as well as between LGAs and within
particular councils. They atempted to Streamline procedures and to work out ways that
such conflicts could easily be addressed and resolved so that they could spend more
productive time on the business of governance. Those in attendance suggested that since
training had aready been done for traditiond rulers and LGA officids, it should dso be
done for youth leaders.

Since the program for traditiona rulers had taken place in September, it was easer for
them to discuss various ways that the participants had been able to use the training for
postive effect. After the training, the state government (co-sponsors of the training),

used those trained to establish a Committee of Peace made up of traditiona rulersin each
Locd Government Area. These Committees now work to resolve conflictsin peaceful
manners and have aready enjoyed successes in various communities around the State.
Some examples of conflicts that the Committees have aready been able to amicably
resolve are the Netim clan dispute, a conflict in Efut Uwanse, as well as the conflict
between Efut Abua and Ekot Inim over an oil spillage. These Committees are attached to
the loca government councils, so now those trained from the councils will likely join as



well. Also, the loca government councilswill now better understand the unusud
approach of the members of the Committee of Peace as many of them have now been
trained aswell.

Back to the Local Government training completed the day before. On the morning of the
interview, Rev. Mrs. Efiong had met the Calabar Municipal LGA Chairman. The
Chairman mentioned that after leaving the training the evening before, he had

encountered arising conflict in the city. Some youths from Calabar South had attacked a
funera procession of youths from Caabar Municipa and cut somebody’shand. The
Chairman immediately intervened in the Situation and using the conflict resolution
techniques garnered from the training he had just received, convinced the youth of
Cdabar Municipd to shelve their plans of an immediate attack on Calabar South. The
Chairman told Rev. Mrs. Efiong, “If | was not there to mediate and to quell down the
feud, it would have been serious”

Since the trainings there have no mgor conflicts in the state until this onein Caabar.
“Formerly, the response from the chairmen would have been, we have to fight these
people. But it was adifferent attitude instead.”

Date: Nov. 9, 2000
Place: Calabar, Cross River State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. ChrisMartins, Program Officer, Reach Servicesand Ema Nyong,
Public Relations Officer of Efut Kparikall village (not really a village, part of
Calabar South LGA and within an urban setting), participant in Reach Services
initiative

Program: PHT5594 Building Capacity of Youthsin the Niger Delta towards
effective non-violence

ChrisMartins:

Reach Servicesis ayouth oriented NGO in Caabar South LGA area whose members
redlized that without peece, the youth of Caabar would have a hard time progressing.
They thus conducted a training program for youth leaders in the areain methods of
conflict resolution in hopes that the youths would no longer ingtigate or be used by others
to cause conflict. Thefocus of their training were members of trouble making groups of
miscreants who keep Caabar South unstable.

The person | was interviewing did not seem to know himself much about what the
program was actually about, or even much about his NGO. The coordinator was
unavailable because he was in Cdabar South trying to help resolve the youth conflict that
had arisen there, and the security Stuation was such that it would not have been wise for



meto go there. Thus| did not get many more details on the actud program. What was
good to see though was that people from Reach Services were following up on the
training they had done to encourage those they had trained to resolve the ongoing conflict

peaceably.

Chris Martins claimed that none of the youth Reach Services had trained were involved
in the present conflict but that the plan was to use them ingtead to help in the conflict’s
resolution.  The reason for their non-involvement was that through the training they had
become conscious of the negative results of conflict and were thus no longer interested in
being involved in them.

Ema Nyong:

Nyong was a participant in the training for youth leeders, and following the training he
went back to his community to Spread the ideas of conflict resolution. He has used his
new consciousness and his authority among youths in his community to kegp them out of
the various conflicts that have erupted in the area over the last few months since the
training took place. He has held two meetings for the youth on conflict resolution. He
has identified the locd troublemakers and has worked with the community leadersto
ensure they are unable to pursue their objectives. He has dso identified the trouble
shooters and works with them to keep othersin check. He and the other peace oriented
youth leaders in the community do al sorts of things to keep idle youths occupied and are
now soliciting the government to establish factoriesin their areato provide these youths
with meaningful employmerntt.

During the ongoing crissin the area, even when violent youths from other communities
came to recruit, the youths in his village stayed in doors and refused to fight. It isnow
known thet in that village any one within or without who are involved in causing
conflicts will be reported to the police.

Date: Nov. 9, 2000
Place: Calabar, Cross River State

Interviewer: Wiebe Boer, USAID/OTI

Interviewees. Hubert Ogar, Congressfor Democracy, Transparency, and Good
Governance (CODTAG), and Stanley Edrah, Development Action Program

Program: PHT 7623 Conflict Resolution/M anagement/M ediation Training for
Traditional Rulers, PHT 2939 Conflict Resolution/M anagement/M ediation training
for Local Government officials

Hubert Ogar and Stanley Edrah are representatives of two of the four NGOs that made up
the OTI coordinated NGO codition in Cross River State called Coadlition for Peace and
Stable Democracy (COPESTAD)



Hubert Ogar has been involved in NGO work for along time, and had previoudy done
conflict resolution oriented programming in Y akuur through Academic Associates Peace
Works. No onein his organization were trained in the OTI training. Stanley adso did not
attend OT] training, but while providing logistics for these two programs, he has done his
best to pick up what he could and is now using the methodology himslf.

The training for the traditiond rulers had a broad impact, athough not necessarily
gpecificaly in rdaion to how they relate to youths. Since many of the traditiond rulers
are dso customary court judges, the conflict resolution training offered them an
dternative way to settle problems between people in their communities. The traditiond
rulers have been asking that the training should be done twice a year, but were reminded
that the Peace Committees put in place after the training were the means for them to keep
meeting on theissues. The Peace Committees are now working with their locd
governments to make sure they are empowered financialy to conduct the activities they
need to do.

The locd government training was spectacular and the attendance was very high. The
traditiona rulers were inhibited from total interaction because of their culturd status

while the local government officials were more free. They made it clear that they had

never previoudy had such training. They now plan to intermarry their conflict

management initiatives with those of the traditiond rulers. The chairmen of chairmen

said he was very impressed and ensured that the Peace Committees across the state would
be properly empowered.

Previoudy, traditiond rulersrarely communicated even with their neighbouring
communities. After the training they redlized that communication was necessary 0 asto
mitigate conflicts, and now diadogue between them has increased and conflicts reduced.
They have been encouraged to start hosting their counterparts from other parts of the state
so that al can learn more about the other, decreasing the likelihood of conflict between
them.

Date: Nov. 9, 2000
Place: Calabar, Cross River State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Patrick Askpo-Okon, Secretary to the Local Government, Calabar
South LGA

Program: PHT 2939 Conflict Resolution/ Management Training for L GA Officials,
Nov. 6-8, 2000



Patrick Asikpo-Okon and other Cross River LGA officids had just completed their
training in conflict resolution the day before. The same day the training ended, a mgor
criss erupted between youths of Caabar South and Calabar Municipa LGAS.

Asikpo-Okon was very clear that dl aspects of the training were extremely beneficid --
both the good governance aspects that taught them their proper condtitutiona rolesasa
way to avoid conflict, as well as the conflict resolution aspect that taught them how to
solve problems amicably. He commented, “1 must confess, | was very impressed.” From
his summeation of the contents of the program, it was obvious that he had been an
attentive participant throughout who had learned things that he intended to use to good
affectin hisjob.

He had just come from a Cadabar South LGA security meeting to discuss how to dedl
with the ongoing youth conflict which was making the place unsafe. He said that mogtin
the meeting were of the opinion that the conflict should be handled as usud, they should
shoot on sght anyone involved in causing the chaos. Y ouths were going around with
cutlasses on motorbikes cutting people and so on, but he advised againgt such aviolent
form of security operation to bring their activities to a halt.

With his experience from the OT] training course, he and the others from the LGA who
had been trained convinced the rest of the council that this conflict should be handled
differently. Instead of shooting those causing the trouble, they would insteed bring the
various youth groups fighting each other to the table for them to negatiate their difference
and come to some kind of resolution amicably. Using conflict resolution techniques, they
would get the groups to get at the roots of the problem in an effort to bring peace and for
them to redlize on their own that the violent approach is not the best way to accomplish
what they want to accomplish.

“I could have followed suit on the earlier decison of my people (to shoot on sight), but
because of thistraining | tried to see it from adifferent angleand | think it ishaving a
positive impact.”

He aso mentioned that the traditiond rulersin the area (dlso trained by OT1) had decided
to aso move away from the old course of shoot on sight and to instead have the police
comb the community and quietly arrest those who were causing the trouble o asto find
out from them what exactly the problem was.

He then had to rush back to the meeting since it had been on hold during his absence,
obvioudy showing the important role he was playing in the process. | am ill trying to
follow up with Askpo-Okon on phone to find out what the end result of the meeting was
and how the conflict was resolved.

This was afantastic example of the kind of impact well coordinated and conceived
programs can have. In this case, in less than 24 hours after the conclusion of an OTI
sponsored conflict resolution program, participants were aready putting into practice
what they had learned as a meansto avoid additiona bloodshed.



The reports by the weekend were that the criss was over. Normally, such acrisswould
have carried on for weeks, so it seemsthat OTI’ s intervention was timely and successful.

Date: Nov. 9, 2000
Place: Calabar, Cross River State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: King Tom Adie, Traditional Ruler from Obudu, Cross River State;
ObuTiv Peace and Reconciliation M ovement

Program: PHT 7623 Conflict Resolution/M anagement/M ediation Training for
Traditional Rulers

King Tom Adie has been actively involved in initiatives for peace and good
neighbourliness between the people around Obudu, Cross River State, and the Tiv people
who border them in Benue State. These neighbours have often been involved in bloody
skirmishes over boundary issues, and he has worked tirdlessy to promote harmony. His
efforts have attracted support and attention from the National Boundary Commisson.

He has ds0 been actively involved in promoting peace within the Obudu region of Cross
River Saeitsdf. Heisinvolved in dl sorts of different peace building initigtives
including television documentaries, peace festivas, writing books, and even recorded
music.

He and the Obudu paramount ruler were the only attendees from Obudu LGA at the OTI
conflict resolution training workshop for traditiond rulersin Cross River State. It was
hisfirgt formd training in conflict resolution and has helped him be more focused on
techniques of conflict resolution.

Since attending the workshop, he has continued to be actively involved in conflict
resolution in his community and is now on the state government sponsored Loca
Government Peace Committee. He has dready asssted with the resolution of three

commund conflicts— one between Kutiang and Begiaba, one between Mbaduku and
Obudu, and one between Kutiang |1 and Kubong Bette.

Date: Nov. 13, 2000
Place: Uyo, Akwa Ibom State

Interviewer: Wiebe Boer, USAID/OTI



Interviewee: Obong O. U. Ekpo, member, Ikono Traditional Rulers Council,
member Palace Council of the Paramount Ruler of 1kono, community leader of
Mbioku Ikot Abas, participant in OTI training program on conflict resolution

Program: PHT6392 Workshop on Conflict Management for Traditional Rulersin
Akwa |bom State

Two weeks after the training, there was a problem between two communities and his
experience from the training helped him contribute positively towards resolving the
conflict between the two communities.

There was aso a conflict between factions of his extended family over land ownership,
and he was able to help them resolve the crisis before it erupted into violence.

In the traditiona council, he and the other participants have been able to impart the
knowledge and skills they acquired on their counterparts who did not attend and now
ideas of conflict resolution are well known among al the treditiond rulers of Ikono.

Date: Nov. 13, 2000
Place: Uyo, Akwa Ibom State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: HisHighness Obong U. J. Odungide, Chair Eket Council of Chiefs
(Mbugho Mbong Eket), participant in OTI training

Program: PHT 6392 Workshop on Conflict Management for Traditional Rulersin
Akwa |bom State

“It isworthwhile to mention that it was a very laudable program.” He mentioned that
previoudy when conflicts would erupt they would just dlow them to continue until they
died down, but now he knows that it isimportant to bring resolution as quickly and
amicably as possble.

Obong Odungide is an important traditiond ruler from Eket, the key oil producing area of
Akwa Ibom State and Mobil’s main Site of operationsin Nigeria. Thusthey are often
confronted with conflicts related to the oil companies. Now they have better ways of
addressing them.

Recently he was able to peaceably resolve a conflict between Mobil, Seawell (an oil
servicing company), and loca employees. He created the necessary environment for
them to talk and discuss the conflict as equas which opened up proper channels of
communication.



Another conflict he addressed was with regardsto DBN, an oil servicing firm. At the
termination of the project, the workers (from al over Nigeria) were not satisfied with
their termination pay and protested to the company. Obong Odungide was able to bring
the two sides together to discuss amicably and in the end DBN paid out an additiond six
million Nairato the workers as they were supposed to without it becoming violent.

He has not only been involved in resolving conflicts between companies and employees,
but dso communal issues. In the Eket areas, some of the youth began a campaign to kill
witches and wizards in the community. Obong Odungide was able to get the youths to
rethink and to stop taking the law into their own hands and settle their scores in different
manners.

“Thetraining | got from OTI was redly wonderful. It introduced other dimensions of
how you can get people who disagree to sit down and do something, to sit down and
communicate. That isthe most important thing in conflict resolution, to agreeto St down
and gart communicating. Thetraining | got here was very useful.”

Date: Nov. 13, 2000
Place: Uyo, Akwa Ibom State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Obong P. B. Inyang, secretary to the Palace Council of the Paramount
Ruler of Ikono, Chairman, kot Nseyen village council, participant in OTI’s conflict
resolution training program

Program: PHT6392 Workshop on Conflict Management for Traditional Rulersin
Akwa lbom State

He commented that so many of the relevant community and paramount rulers of the date
were able to attend the workshop and they were highly impressed. “We learned about
how to resolve conflicts, and if not thet, & least how to mitigate them.”

Mogt of the problems we face are chieftancy disputes and in the workshop we were able
to come up with reasonable means to mitigate such conflicts. Another source of conflict
isthe Traditiond Rulers Edict of 1991 that at the end of the conference we resolved to
suggest to the state government on how to amend it. Land diputesis another mgjor
cause of conflicts, so we tried as much as possible to find solutions and to find way's of
amending the Land Use Decree s0 as to reduce such conflicts.

Last Thursday a conflict arose between two communities and they brought this conflict to
the attention of the Ikono Palace Council. | am quite happy that | used the knowledge |
acquired in the training to help to mitigate the conflict.” We are dill trying to resolveit,
but I am convinced we are on the right road. “We have now set a pattern so that



whenever a conflict arises, we will use the training given to usto addressit.” Otherson
their council are now being educated in matters of conflict resolution.

Date: Nov. 13, 2000
Place: Uyo, Akwa Ibom State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Obong Austin Ekong, Chief of Ibiono, participant in OTI training
wor kshop on conflict resolution

Program: PHT6392 Workshop on Conflict Managemert for Traditional Rulersin
Akwa lbom State

Obong Austin pointed out that as commund leeders, traditiond rulers are congtantly
faced with conflict resolution oriented tasks for students, youths, families, and with other
communities, so for them thiskind of training was extremely helpful.

After the training, he went back to his community and assembled 25 village heads to
discuss what he had learned. They first discussed among themsalves one of the key
causes of conflict for them — succession, and how they could have this done in a peaceful
way. Another issue was the conflict between those who were chiefs by heredity and
those who were chiefs based on their sanding in the community. They al agreed to
overcome these problems and to work better together, and chieftancy rivaries have now
been reduced. He aso discussed techniques of conflict resolution with youthsin his
community and requested that we now train youth leaders as well.

Date: Nov. 13, 2000

Place: Uyo, Akwa Ibom State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Emmanuel Akpanobong, Obong Manuel Ventures, thelead NGO in
the OTI coordinated Akwa Ibom State NGO Coalition. Heisalso a member of
CRESNET.

Program: PHT6392 Workshop on Conflict Management for Traditional Rulersin
Akwa | bom State; PHT 1530 Workshop on Conflict Management for L GA Officials

in Akwa Ibom State; L AG3369 Appreciative Inquiry: An approach to conflict
management for the Akwa Ibom House of Assembly



Firgt exposed to conflict resolution techniques through a conference organized by the
Committee for the Defense of Human Rights in September 1999. In February he was
invited to the stakeholders workshop on conflict resolution, his first encounter with OTI
activities and since then has been actively involved with conflict resolution oriented
programming in Akwa Ibom State.

The firg training program he conducted was held in Eket and was for the members of the
Akwa lbom State House of Assembly, abody in which he was a member in the Third
Republic. For that training, Lisa Desoto was one of the trainers. He aso served as one of
the facilitators for the zona conflict resolution training program in Caabar. He then

joined hands with other NGOs in Akwa Ibom to conduct conflict resolution training
programs for traditional rulers and local government officids in the Sate.

The trainings are having a positive impact on the people of the sate and they are now
learning that by clarifying what conflicts are actualy about, one can better understand
them and better resolve them.

The participants from the House of Assembly were very appreciative of the training and
indicated that they would have preferred the training to have lasted longer. Whilethe
training was taking place, a serious criss was raging between the people of Akwa lbom
State and Mohil, the mgor oil company in the Sate. After the training, the House of
Assmbly members became more amenable to dialoguing with the people from Mohil.
That led to the establishment of ajoint study team which is till working now. So, rather
than facing each other with hostility, House members are now able to discuss the degper
issues with Mobil in away thet they are aso more willing to negotiste. The House now
see the vaue of ditting down to talk to Mobil rather than sending people to cause
violence.

Members of the House of Assembly have been actively involved throughout the Sate
subsequently in mediating in one conflict or the other.

He fedsthat after the zond TOT where over 200 were trained in conflict resolution, there
has not been proper coordination for their skills to be properly utilized. He hopes that
with the formation of CRESNET they will better be able to organize them. At the
individua levels, however, these people have been contributing alot. There are so many
boundary conflicts, conflicts between youths and elders, and conflicts between traditiona
religionists and Chrigtians throughout the state. Wherever these people we trained are
located, they have been empowered to participate in resolving them and have made a
great impact on the locd level. Therewasalot of conflict in the four core oil producing
LGAsin the date, and those trained a the TOT have been involved in different waysin
contributing to resolving problemsin these aress.

One of the young men trained in the Caabar TOT went back to his community, in an ol
producing area with boundary disputes, and carefully documented what the problems
causing the disputes were. He sent the write up to the OT1 Regiona Coordinator who
then came to the area hersdlf to meet with traditiond rulers and others who would be key



to resolving the conflict. This meeting evolved into the larger training program for
traditiond rulersin the date.

Thereis now a growing network in the state made up traditiona rulers, NGO and CBO
representatives, loca government officids, and possibly in the future youth leaders who
have al been trained in conflict resolution techniques. These are now trying to work
together to solve problemsin their areas. Now, whenever there is a conflict anywherein
the sate, there are a core group of people who can immediately be contacted to go in and
work to resolve the conflict. The hopeisthat this group can be formed into some kind of
coherent body that itsdf could solicit for donor funding.

Date: Nov. 13, 2000
Place: Uyo, Akwa Ibom State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Sunday Peter Akpaidem, Special Services Department of State
Government, community leader in Nkana Etinan L GA, participant in OTI conflict
resolution training program

Program: PHT6392 Workshop on Conflict Management for Traditional Rulersin
Akwa lbom State

Immediately after the workshop, his entire community ran into amgjor conflict between

the youths and the elders. Using the training, he was able to assst with the resolution of

the conflict. In the end, there was no victor, no vanquished and the problem was solved
amicably.

Hisjob with the government entails that he often has to conduct investigations in places
that are volatile. He now feels empowered to do so without fear because he knows that
whatever the Stuation he has techniques of how to bring about peace and resolution so
that himsdlf and others will not be in danger.

Another thing that came out of the workshop was that different levels of traditiond rulers
were able to agree on what their different roles were so that now the level of conflicts
between traditiond rulers will be much reduced. Formerly, there was so much confusion
between them that they often stepped on each others' toes without meaning to. Now they
know their areas of command and their digtinctions.

Date: Nov. 13, 2000

Place: Uyo, Akwa Ibom State



Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Imeldinyang, Nka lwad Etah (Organization of Conscientious Youth),
one of the partnersin the OTI coordinated NGO coalition in Akwa |bom

Program: PHT6392 Workshop on Conflict Management for Traditional Rulersin
Akwa Ibom State; PHT 1530 Workshop on Conflict Management for L GA Officials
in Akwa lbom State

Nka Iwad Etah is an Eket based youth NGO, a place full of conflict because of the
presence of Mobil’s main operationsin the area. He redized that dl the agitation and
conflictsin the area rdated to oil production was giving his people a bad name, so he
darted the organization to find away to unify the youth towards positive goals.

They have so far organized afew small programs on their own in the Eket spesking area
to encourage youths from resorting to raw violence and to encourage them to instead seek
diaogue with the foreign corporations. It was through these efforts that they got to know
Obong Odungide who linked them up to OTI. He was one of the ones trained in Caabar
aong with two others from his organization and was subsequently linked up with other
NGOs to conduct OTI programsin Akwa Ibom State.

Thefour ail catchment local government areas have been in constant conflicts over land
disputes for which there was aready a government enquiry in 1991 after atotd
breakdown of law and order. The conflict over who owns the land Mobil operates on has
continued since then. Even where one of the local government secretariatsislocated isa
gte of tenson where some are called settlers and others are cdlled indigenes. Conflicts
over land are the most severe conflictsin oil producing areas because so much is at stake.

The youth leaders in the area are continualy compromised because the oil companies
continue to buy them off, until anew set throws them off and takes the lead until they too
are compromised. Thus, thereis no credible leadership for the youth and that needsto be
developed so that key change agents can beinvolved in resolving dl the youth oriented
conflicts.

He suggests a youth oriented training program for the conflict prone area of Eket, but
aong with key local leaders who have an influence over the youth. He aso suggests that
people from the international corporations be represented so that they too will know how
to approach the conflictsin aless hostile way.

Date: Nov. 14, 2000

Place Port Harcourt, River State

Interviewer: Wiebe Boer, USAID/OTI



Interviewee: Dr. Ekeng Anam-Ndu, Centrefor Advanced Social Science
Program: Zonal Training in Conflict Resolution, SSZone

The training took place in four stages, and participants were chosen from NGOs and
CBOs around the region who were key players and would be able to use the conflict
resolution training to good effect. The usua response for those trained was that the three
days of training was too short — too much important information in too short atime.

Unfortunately, there was not enough follow up from OTI to ensure that these people are
known by their communities and by the government as conflict mediators and that they
should be used as such. CASS on their own liaised with various state governments and
gave them the lists of people who seemed most able to be credible mediators so that the
mediators would be fully utilized.

A ghort coming of the training’s short duration was that those trained are only capable of
handling conflicts thet are not multi-dimensional because of the limited scope of their
traning. They cannot handle anything too complex. The multi-faceted conflicts of the
Niger Deltawhere everything is so degp needs a much more professona and skilled
gpproach. Now with ail there too, people are struggling to find al sorts of old historical
proof of ownership and access to the land. Without understanding all these subtleties,
properly addressing conflictsis not essy.

“OTl isashort term program, and it is not their responsibility to take care of dl our
conflicts. That isour respongbility. OTI has done their part dready. The Nigerian Sate
caused so many of these problems with their laws, and it is at that leve that the issues
will have to be fully addressed. Thisis not the kind of thing that OTI can do with its
limited resources and time.”

During the training in Caabar, the trainers were fantastic. They understood the materids
and knew what they were meant to do. The trainers were very credible people and they
will be adle to carry thisthing forward even without OTI.

Since the training, so many of the organizations who were represented have caled to ask
for guidance, or to request training manuas so they can carry conflict resolution out

conflict resolution on their own. There are now such initiatives going on dl over Akwa
Ibom, Bayelsa, and Delta States.

Date: Nov. 15, 2000
Place: Port Harcourt, Rivers State

Interviewer: Wiebe Boer, USAID/OTI



Interviewee: Elder Gomba Osaroallor, participant in OTI sponsored conflict
resolution to addressthe Orkrika/Eleme conflict.

Program: Conflict Resolution in Okrika/Eleme

Osarallor isthe co-chairman of the Eleme-Okrika Joint Peace Committee, representing
the Eleme side.

The conflict isalong standing one over land that has been on even since he was a youth —
heisnow 57. In primary school | remember running from the village to hide during
conflictswith Okrika. 1n 1957 a Supreme Court judgement said that Eleme are the
owners of theland. In spite of the judgement, conflicts have erupted over the land.

When conflicts are not on, we do get along quite well. | schooled in Okrika and my wife
isfrom there for example. So we don’t want thiskind of skirmishes.

On October 4, 1999 afight erupted between the youths of the two communities. The
conflicts used to last two to three days, but this one lingered on and involved alot of
fights. It ended with the government setting up a commisson of enquiry which

confirmed what the Supreme Court had said. This now lets the younger generation know
who the rightful owners of the land are, and even if the Okrika use land on the Eleme
dde, itisnot ther's.

Some of us came together through the initiative of USAID-OTI and we formed a
committee that is supposed to be working with various identified groups to help us
initiate communication. “We learned that we gain nothing from conflict and that when
wefail to work together, welose. While the Eleme and Okrika were fighting, others
were getting the mgjor jobs at the refinery. It isnot in our interest to have a conflict
dtuation.”

We darted the committee and many of uswere quite enthusiagtic, but it cameto the
point where we needed some funds to move around each other’ s communities and to
meet with target groups — chiefs, women, youth, and so on. We are till waiting for
funding for that from the government or from OTI, but nothing has come of it yet.

We ill work within our communities to encourage and maintain peace. But there are

gl many things we need to do to ensure a basis for permanent peace. We learned during
the workshop that many of the things we thought about Okrika are the same things they
feared about us. We learned that didogue and verification isimportant. We have those
who we can talk to if we hear any rumours. We are equipped to prevent conflicts from

erupting.

Date: Nov. 23, 2000

Place: Kano, Kano State



Interviewer: Wiebe Boer, USAID/OTI
Interviewee: Dr. Aliyu Musa, GINI Consult
Program: Zonal TOT on Conflict Resolution, NW Zone

Those who came from the training went back to their areas and began talking about
conflict. Thissurprised alot of people, because dthough they are used to conflict, they
are not used to talking about it when there is peace. They Started asking people how do
we manage conflicts, who are the parties to the conflict, what can we do to apped to both
parties, how can we broker a truce between different communities? “They were going
around with such missonary zed that people thought they were anew kind of Chrigian

or Mudim missionary, because it is usualy only people who are religioudy inclined who
go around talking about peace.”

The only problem isthat they did not get any identification to certify thet they

participated in such a program, so people are wondering where they got the information
from. In the North people are not used to such sudden and new ideas, and they wonder if
these people are crazy or if they are ‘born again’, or some graduate with new idess. It has
aroused alot of interest, but dso alot of questions.

“Previoudy, they only talked about conflicts after they had started. But now, with this
new approach, there are attempts to detonate the conflicts before they take place.”

So many of the participants are now actively passing the information on to the grassroots,
and they keep asking for more information and hand outs to use.

Before the training took place, there had been so many conflicts in Kano and Kaduna
epecidly over different things, usudly religion. Since the training, we have been
working with youth in Kano to encourage them to not get involved in conflicts and to
focus on peace. We have set up aforum for youths to come together and speak their
minds and discuss their frustrations openly rather than turn to violence.

If thereis another series of conflict resolution workshops, it should be across geo-

politica zones so that people from different parts of the country can learn first hand about
problems people in other zones are facing.

Date: Nov. 23, 2000
Place: Kano, Kano State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Amos Maichibi, Wakilin Nasarawa, participant in Prime Peace
Project workshop



Program: KANO0125 Training Workshops on Ethnic and Religious Conflicts

Maichibi is acommunity leader from Nok, Kaduna State. He is the Barde Nok. That title
entallsthat hisjob isto maintain peace between his community and others, and within his
community. Heis aso the community leader of the indigenes of southern Kaduna living

in Kano, a pogition given to him by the Emir of Kano.

“There are 0 many things | gained in that course, let me mention one or two. |
understand one or two mistakes | made before. Let’s say thereis conflict between two
groups. | should not advise them to say forgive me, but | should put them through the
process asamediaor. Try to make them understand more fully so that they know what
they areforgiving. At the same time, before if there are rumours among my people, | will
wait until it comesto me officidly. Now I know that when rumours come, | should not
wait. | should try and seethat | coal it down at that stage before it comes to conflict.”

There was a misunderstanding in the beer parlour, and rather then taking them to the
police, | took them to the house and got them to make peace, which makes me very

happy.
There was another conflict between ahusband and awife. | sat down as amediator and
got them to talk to each other, because before they had refused to even talk to each other.

He refused to eat her food, and she refused to cook. No welcome, no good morning to
each other. Now they say, baba, thank you so much.

“It helped me and it helped my people.”

Date: Nov. 23, 2000

Place: Kano, Kano State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Dr. Mustapha Sanda, Field Program Officer, Prime Peace Project
Program: KANO0125 Training Workshops on Ethnic and Religious Conflicts
Sanda has been involved in the NGO world since his student days. He became involved
in conflict resolution work through his employment by Barrister Mohammed Y ama of
Prime Peace Project and has dso done conflict resolution programming with SEMA, run
by Yamd sfriend Sammy Ihgerika

Thisprogram was done in seven parts for anumber of different target groups --

community leaders, religious leaders, youth groups, media practitioners, security
personnd, CBOs, women's organizations, ward heads, digtrict heads.



After the training program, amgor conflict erupted between Hausaand Y orubain Lagos
in October. Such crises often escdate to Kano where Hausa people retaiate for whatever
happened to their people in the south. The youth trained worked hard to prevent any
violent eruption from taking place in Kano.

There was a conflict between the old people of Dawakin Tofa LGA over the choice of a
chief imam. Usudly they chose an old man, but this time ayoung man was chosen and
the old people refused to accept him. A community leeder trained by PPP got the two
sdesto didogue and eventudly the new imam was accepted without anyone resorting to
violence.

“What we got the youth to understand is that when others are trying to foment trouble,
they use the youth. The youth go out shouting, stoning, destroying so many things, while
they themselves remain & home. The only thing they do is they finance the youth. We
made the youth to understand that they should not be used as atool for destruction.
Rether, than can participate in apositive way. After the training, when problems arose,
rather than destroying things, the youth now calmed down. From the training to date
there is no any single problem with the youths”

Date: Nov. 23, 2000
Place: Kano, Kano State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Mrs. Tola Olorunshola, Program Officer, Prime Peace Project,
participant in OTI North West Zonal TOT

Program: KANO0125 Training Workshops on Ethnic and Religious Conflict

Her first exposure to conflict resolution training was during the OTI regiond TOT in
Kano. Subsequent to that she began working with PPP and so has been doing alot of
conflict resolution work.

There has been an age long conflict within her extended family that no one has been able
to solve for along time. With the training she got from OTI, she was able to use
mediation tools to bring together the elders and the youths in the family. Courtesy of
OTI her family has now resolved the conflict.

When the rdigious leaders camein for the training, there was obvious conflict anongst
them, even between Mudims and Mudims. By the end of the training they were
exchanging addresses and phone numbers, so that shows what a success it was.

We aso trained youths, and that was what made sure that the Lagos conflict between the
Hausas and Y orubas did not spread to Kano.



We dso trained security personnd, and so they now know how to look for early warning
sggnsof conflict so that they know whét to look for before a conflict erupts. They now
know how to keep conflicts from erupting. We trained them dong with journdists who
learned that the way they report conflicts can have a sgnificant effect on their outcomes.

The president of the student body of Bayero University, Kano came to the office to thank
them for the training he had received because it helped him so much as a student leader.
However, snce he was graduating, he requested that PPP try and do another training so
that his successors can aso benefit.

Date: Nov. 23, 2000

Place: Kano, Kano State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Emmanud Agbo, Training Officer 2, Prime Peace Project
Program: KANO0125 Training Workshops on Ethnic and Rdigious Conflicts

Has been working with Mohammed Y ama s conflict resolution outfit for some years, but
says he was only properly trained when he participated in the OTI zond training in Kano,
entalling that he has been working for an organization that clams to have expertisein
conflict resolution, yet three of their senior saff were not trained in conflict resolution
until abrief program from OTI in March, 2000!!

Some of the participants from the training for religious leaders they did told Agbo after
the Hausa- Y oruba conflict in Lagos in October that, “If not for the program where alot
of people were senditized, they were able to at least stop the conflict from coming here to
Kano.”

Date: Nov. 23, 2000

Place: Kano, Kano State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Rukayya Ahamed Mohammed, Public Relations Officer for the
Society for Women, Youth, and Child Care Development, participant in conflict

resolution PPP program

Program: KANO0125 Training Workshops on Ethnic and Religious Conflicts



Her first experience with conflict resolution techniques was the PPP training
program which she sayswas very worthwhile. She hasbeen ableto apply themin
her day to day activitiesand even within her organization.

A friend of herswas having marita problems, and Rukayya was able to help the husband
and wife resolveit. “We learned that didogue is better than confrontation.” The husband
was about to take a second wife, so she got them to talk together after she talked with
them individualy about the problem. They are now il living together, and the crisis
between them is over.

The training dso made her organization stronger and internd conflicts are now not so
common.

Date: Nov. 23, 2000
Place: Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. Hajiya Laila Dogonyaro and Benjamin Okewu of the Women
Opinion Leaders Forum (WOLF)

Program: LAG6631 Women and youth astoolsfor religious and ethnic harmony

Hgiya Dogonyaro is aformidable force for women, especialy in Northern Nigeria,
Okewu runs the youth section of WOLF. WOLF is an organization with a nationwide
reach. Two members of CRESNET are part of her organization.

Because of thereligious crisis that happened in Kaduna, they felt they needed to do a
program for youths and women. Thers was the first of such programs that actualy took
place in Kadunaitself as others were doing programsin Kano or el sewhere because of
fear of the Situation in Kaduna. OTI provided funds for a program with 50 participants,
and WOLF provided the money to enable 70 additiond participantsto attend. It was a
highly successful program with youth, women, paliticians, traditiond leaders, and
religious leadersin attendance.

Members of the state House of Assembly were there, as were some nationa
representatives from Kaduna State. Senator Khairat Gwadabe of the FCT aso attended as
did the deputy governor of Kaduna. During the program, there was smooth interaction
between the youths and the paliticians and they participated together in role playing and
discussons. Locd governments are now clamouring for the training to take place at their
level, so now WOLF is working with them to provide some funding for the training. The
ideaisto at least train socia workers and youth development officers so that in each

Local Government Areain the state there will be a core of mediators that can be

mohbilized when crises and conflicts are emerging.



There was a man in attendance at the workshop who said that snce the religious conflict

happened in Kaduna, he had refused to talk to avery close friend from the other religion.
At the program, both happened to be in attendance and midway through they embraced

each other and agreed to let bygones be bygones.

Snceit was alargdy femae event, the locad government chairmen sent their wives,
athough some chairmen and councillors came too. They returned to their locdl
governments and began getting actively involved in conflict resolution and pushing their
husbands towards spreading these ideas through the state. The wives formed their own
conflict resolution network and are now pushing the agendain Kaduna at the loca
government level.

Senator Khairat requested that something like this training be donein FCT (incidentaly,
OTI has funded a program through Community Action for Popular Participation to do
just that).

Date: Nov. 23, 2000

Place: Kaduna, Kaduna State

Interviewer: Wiebe Boer, USAID/OTI

Interviewees. Bashir Isyaku and Mohammed Salisu, Even Development Proj ects

Program: KAN9035 Support to the Peace and Reconciliation Committee of Kaduna
State

Mohammed Sdlisu is from Zango-K aaf in southern Kaduna and lost much of hisfamily
and al of his possessonsin the conflict that took place therein 1992. Thishas made him
into a person who desperately wants to see peace reign so that others don’t have to suffer
what he had to go through.

In the aftermath of the Kaduna crisisin early 2000, they saw the destruction first hand
and wanted to do something to forestd| the reoccurance of such atragedy. They helped
with getting relief materids directly to the victims rather than through middle men asthe
government was doing. The government then followed suit. They aso worked with the
youth leaders they have in their network to ensure that the conflict did not erupt, which at
apoint seemed quite likely. In fact another small eruption did take place in May.

The government had decided to establish a Peace and Reconciliation Committee that
would work to encourage peace and harmony in the state. We decided that we could
contribute by building the capacity of the committee and ensuring thet it actudly

functions, rather than the civil service way where the committee will be established and
then will never meet. OTI provided us with the resources to conduct a training program to
srengthen this committee.



The government kept changing the names and numbers of the people on the committee,
S0 that no oneredlly knew who was on it and it seemed nothing would actually happen.
Through the efforts of EDP, the government was forced to give alist of names so that
they could go to the EDP workshop. They decided to hold it in Kano since a gathering of
such people in Kadunawould have caused endless disiractions and people in the city
would wonder whether they were there for peace or to relaunch the conflict.

The workshop was insrumentd in not only forcing the government to actudly form the
committee, but it aso started it off on the right footing by equipping the Christians and
Mudimsin attendance with the right perspective from which to start building peece.
Those who participated were renowned opinion leaders who can either cause or stop
crises, and now they are focused towards the latter. We have since then not had any
problems in the Sate like before. 1t was obvious at the beginning that the committee
would not function properly if left to the government. At the inauguration, a
Commissioner was assigned to conduct it, and no speech was prepared, and only three of
the members showed up! The reason the state government did not seem o interested in
the committee was that it was not out of their initiative. President Obasanjo vidted
Kaduna soon after the crisis and told the governor to set up a committee to ensure peace.
The governor obliged and announced that the committee was formed, even though in
redity it was not. “It was the EDP initiative that pushed the government to actuadly form
the committee.”

Kadunais such a sengtive place and for along time it will remain so. Everyone there
can be polarized so quickly and so such training needs to continue for alarger part of the
society. Most in the Committee agreed that the crisis in March started because the
Kaduna State House of Assembly did not properly handle a very sengtive subject — the
implementation of Sharialaw. Because the issue was s0 paliticized, it became a serious
problem. If had been handled properly, no crisis would have happened. That iswhy the
House of Assembly so badly needs this training aso because their decisons and
indecigons can have such a negative impact on the Sate.

After the program, the committee was firmly established and each local government was
encouraged to establish their own peace and reconciliation committees. Six loca
governments are now banding together to carry out smilar training for themsdlves.

There were aso conflict resolution programs carried out throughout the state in small
communities conducted by members of the Peace Committee. Many of these have
focused on youth since they are usudly the ones who are used to cause the violence. The
media has dso changed their tune. While it was happening, the media were hyping the
violence up and making people extremely upset, now they are writing reports to see that
genuine peace has returned.

The state governor expressed his appreciation for what OT1 and EDP did for the
committee. For thefirg time in Kaduna State, the government is now trying to tackle the
problem of chieftancy, the problem of religious advocacy.



We have published a smdl book on the proceedings so that everyone can know what
happened in Kano and lessons can be learned. “The Committee was set up in apanic
because they did not know what to do. It was this project that got them to redlly do what
they were supposed.” The Peace and Reconciliation Committee now meets monthly with
date government funding, and is made up of theloca government level committees. If
thereisany smal problem, a sub-committeeis set up to addressit.”

The Kaduna State Media Corporation who had given our program extensive coverage
worked with us to organize atwo day peace concert for youth on the 40" anniversary of
Nigeria. The theme was a message of peace and reconciliation, and it was broadcast live
for two days.

When the Macauley Peace Foundation came to Kaduna to propose a program, they were
sent to EDP. The gate authorities told them, “ Everything about peace in Kaduna State
has to be handled by EDP.”

Date: Nov. 23, 2000
Place: Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Alhaji Balarabe Musa, patron of Even Development Proj ects, former
civilian governor of Kaduna State

Program: KAN9035 Support to the Peace and Reconciliation Committee of Kaduna
State

Baarabe Musais one of the most respected elders of the people of Kaduna State. He has
ressted areturn to politics, and opens his modest home up to anyone who wants to see
him. Heisaread man of the ‘talakawa — peasants and seems amost too smpleto have
once been agovernor, especialy compared to the way those of today behave.

He put hisfull support behind EDP s program with the Peace and Reconciliation
Committee, and his presence added an additiond leve of legitimacy to it. He was very
impressed and was proud to be associated with the program because of what it has
contributed to Nigeria

He expressed his dismay at how since the Second Republic (1979-1983), conflictsin
Nigeria have been on therise. “The government is behaving irrespongbly in how they
respond to conflicts. Before 1979, we did not have this congtant violence of various kinds
resulting in loss of lives and property. We used to have them but on avery smal scade
with intervas of ten, fifteen, or even twenty years when nothing would happen. But now
itisvirtudly every three months throughout the country. My view isthat it continues
smply because government a every level seemsto beindifferent and thisis very very

bad. Thereport of the judicid inquiry into the Kaduna violence is yet to be released, so



no one yet knows who was behind it. 1t means that people who are thinking of doing the
same thing will fed they can do it, and get away with it...and thereis no way we can
build the foundation for democracy if this sort of thing is dlowed.”

He discussed how such violence will kegp out investors and will prevent development.
He aso mentioned that basically none of these violent uprisngs have redly been
investigated since 1979 so that those behind them are ill running free, doing them again
and again. Thisis another form of human rights abuse and nothing is being done abot it.
“The one that happened in Lagosis not even being looked into, and thousands of lives
were lost. And recently the Northern governors met and said that if any revenge acts are
carried out to retdiate to what happened in Lagos, they will not suppressit. If the chief
Security officers of each ate talk like this, we must prepare for the worst.”

The US government can contribute best by using diplomeatic means to encourage the
Nigerian government to serioudy look into these conflicts in the interest of investment.

He expressed his willingness and that of other eders like him to contribute in whatever
way they can to spreading ideas of conflict resolution and to bring about lasting peece in
Nigeria

Date: Nov. 24, 2000
Place Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. Waje Yayok, Permanent Secretary, Special Servicesand Cabinet
Affairs, Kaduna State

Program: KAN9035 Support to the Peace and Reconciliation Committee of Kaduna
State

Mr. Y ayok is the Permanent Secretary who oversees security in the state, so he was the
government liaison person whom EDP worked with to get the Peace and Reconciliation
Committee formed and empowered. Heisa Chrigian Kataf man from Zango-Kataf, the
gte of aserious religious/ethnic conflict in 1992. In the aftermath of the crises when the
entire areawas in chaos, he was appointed as the stand in Local Government secretary.
Thus he knows how to manage conflict, and like Mohammed Sdalisu from EDP, he has
experienced what conflicts can do a community.

(Of dl the interviewees, Y ayok and his assstant were the only ones that refused to be
recorded on tape, the following is taken from notes based on what he had to say)

There was a big problem of misunderstanding which resulted in a conflict thet led to
burning of property and the loss of life. Peace equilibrium was set asde. Thankfully, we
have people like Isyaku and Sdisu. They cameto say, “We do not want this Stuation. We



require an amosphere where each and every citizen will be free to pursue hislife without
undue interruption.”

They wanted to get sgnificant players and take them outside Kaduna to discuss— to let
them look at each other and ask why it happened and what is the way forward. They were
welcomed by the state government because it seemed an excellent program. We cannot
lecture everyone, so we took people somewhere else as representatives to come up with a
lasting solution through didogue. They brought in competent peace workers as resource
persons and began a process of reconciliation in adifferent environment. They were

given time to discuss, and al accepted that they had made a mistake. They redized that,
“We need each other, we must remain together. We had to start by asking for forgiveness
of our shortcomings, that was the pesk of the program.”

“Everyone who atended |eft as a peacemaker. Asafollow up, in order to expand the
peacemaking at the local level, people were armed with tools for resolving conflicts.
Armed with these tools we have carried the message, and that has contributed to the
peace. A contribution of that seminar was to make it even possible for you to bein
Kaduna now.”

He made it clear that the work of peace is not yet over and that the state government il
needs assigtance from internationa donors and NGOs to achieve alasting peace. They

gtill encourage other programs, especially ones focused on keeping youths busy and out
of trouble.

Date: Nov. 24, 2000
Place Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: |brahim Sambo, Director of Security, Kaduna State

Program: KAN9035 Support to the Peace and Reconciliation Committee of Kaduna
State

“When we attended this program, what impressed me most was the sdlection of
participants, including Locad Government Chairmen.”

“During the workshop, the discussion we had contributed alot. We went blindly there
with al our memories, but we got to know each other very well. Once chairman
expressed his different view of Sharia after the discussions”

“It would be good to organize a similar workshop for the lawmakers. They need to be
equipped with these skills. They need to know the value of others, to respect them so we
can livein harmony.”



“Even among our own gaff there is much less distrust, especialy between Chrigtians and
Mudims. | can now go anywhere without fear.” (Sambo is Mudim while his boss, the
Permanent Secretary, is Chrigtian)

Date: Nov. 24, 2000
Place Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Nuhu Sani | brahim, executive director for radio, Kaduna State M edia
Corporation

Program: KAN9035 Support to the Peace and Reconciliation Committee of Kaduna
State

The Kaduna State Media Corporation’s (KSMC) radio and television broadcasts have a
wide reach, to as many as nine surrounding states. Nuhu lbrahim was very impressed
with EDP s peace making efforts and thus gave them free access to the radio and
televison stations to broadcast their messages to the people of the state. When the
program took place in Kano, KSMC gave hours of free radio and televison coveragein
Hausa and English o that the reconciliation and peace building taking place could be
observed by people throughout the state and surrounding states. KSMC will continue to
support their peace building efforts by offering free coverage to their programs. “From
the responses we received from listeners, | can say that the seminar was highly successful
and has helped in restoring peace and unity in Kaduna State.” They have dso included
EDP sdirector on their talk show programs three times so that he could further discuss
issues of peace and reconciliation on air. “We are ready to work with any NGO that is
willing to promote peaceful coexisence in the Sate.”

Asafollow up to EDP s peace building efforts, KSMC hosted a “Peace At 40 Concert”
on their premises which was broadcast live on TV and radio. Many of the crises that
happen in Kaduna State are because of the actions of youth being used by others. This
was away to educate the youth and encourage them to seek peaceful coexistence rather
than violence. 21 different musicians performed and thousands of youths cameto listen
to the music and received the messages of peace. It was agreat way to Spread the
message and reorient the youth. They are planning to do another such concert around
Chrigmas time since Sdlah istaking place a the same time and it is a good opportunity
to bring Chrigtian and Mudim youths together. “We can through this means preach the
message of peace. We should not just wait for the next crisis to promote peace, but must
doit dl thetime. We need to keep spreading the message to our people to seek peaceful
coexistence and not violence.”



Date: Nov. 24, 2000
Place Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees: Denys Onoise, Senior Program Officer, Strategic Empower ment and
Mediation Agency (SEMA)

Program: LAG4941 and L AG0548 Kaduna Conflict Resolution Intervention 1 & 2

Onoise came to SEMA for his national service after earning a degree in Sociology from
the Universty of Cdabar. He worked well with SEMA and thus stayed on to continue
hiswork on peace making. After another year of seriouswork with SEMA during which
he was trained in conflict resolution and facilitative mediation, he applied for a
scholarship to do a post-graduate program in Austria and went there to study at the
European Centre for Peace Studies. Worked with SEMA on the conflict between the
Bassaand Igbirain Nasarawa State earlier in the year through funding from the Swiss
Embassy. He dso participated in the OTI Zond TOT in Kano.

Sammy lhijirika of SEMA was a the Stakeholders Workshop in Badagry when the
religious criss erupted in Kaduna, and he was charged to go back and start an initiative
related to resolving the conflict and building peace. What they quickly realized was that
in the charged atmaosphere on ground, any initiaive would have to sart with a media
campaign. The campaign involved aweekly talk show that lasted for 13 weeks and
brought together different stakeholdersin Kadunato talk about how to resolve the
conflict and build alasting peace. They dso put jingles with peace messages on
televison and radio which were enthusiastically received. The duration of the broadcast
of the jingles was extended beyond the origina plan and Hausa ones were added as well.
They as0 spread posters with peace messages around the city. Indl, it wasa
comprehensve peace building media blitz.

Besides the media blitz, they aso had a series of workshops. The firgt was for media
practitioners in the state so that they could discuss how the media contributed to the
escaation of the Kaduna conflict and how the media could be reoriented towards helping
resolve conflicts rather than escaating them. The second workshop was for youth leaders
in Kaduna, especialy those representing particularly volatile areas of the city. When
conflicts arisg, it is usudly youth who cause the destruction, so it isimportant to work

with them. The last workshop is for stakeholders in Kaduna State and is yet to take place.
Thiswill include religious groups, cultura groups, women's groups and so on.

Since the workshop for media practitioners, we have seen abig change in the way people
report on issues of conflict in Kaduna. People are continualy coming to us asking us
why the jingles and the talk shows had to end.



The day they were tarting the youth program was the day the state governor announced
the judicid reforms for the state. He said there could be Sharia courtsin Mudim
dominated parts of the state while the present system would continue esawhere. The
youth leaders present at the workshop used the opportunity to rub minds and discuss the
workability of such an gpproach in the sate. “After the workshop, they said they thanked
God that the workshop was on because some of them had been aready planning to go on
demongtrations because of the new reforms.” Both sides were skeptica of the halfway
measures, but through the workshop the youth |leaders were able to see that the governor
was gpproaching the issue from a mediatory approach rather than a confrontational one.
Severd of the youth leaders said that if not for the workshop, they would not have told
their people to cdm down and not cause trouble after the announcement of the reforms.

Date: Nov. 24, 2000
Place Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewees. Haruna Salami, The Source; Agada M oses, Nigerian Newsday; Odoh
Onuh, Daily Monitor

Program: LAG4941 and L AG0548 K aduna Conflict Resolution Intervention 1 & 2

Thethree journdists were dl participantsin SEMA'’s conflict resolution training program
for media practitionersin Kaduna. Were very clear that the workshop enhanced their
skills on how to better report conflict Stuations without exacerbating the problem by
bringing in their own sentiments. They were taught how dangerous it can be to take sides
when reporting a conflict Stuation and how they need to be neutrd arbiters. It is
especidly important to be cautious when the conflict isreligioudly oriented, because
people hold to that so deeply.

“Thiswas the firg time Chritian and Mudim journdists came together snce the conflict
and talked about it. We discussed the headlines and articles we wrote and how they
contributed. We began to have an appreciation of how vita religion is and how careful
onemust be” “If things like that come up again, what you will get reported out of
Kadunawill be very different.”

There has been a noticeable change in how journdists in Kaduna are writing on issues of
religion and conflict. One example of the change is that recently, agroup of Hausa
youths sent out arelease cdling for dl the Y orubas to leave Kaduna within 24 hours or
they would be dedt with. When the news mediain Kaduna received that release, they
redlized that in the interest of the nation they should not publish it or report on it because
it would cause unnecessary panic. Before, such an item would have been front-page
news, regardless of how serious the group behind it was.



They sad they have been sengtized to mediation and now get involved in smal smal
conflicts around them, redlizing that even little conflicts between people of different
religions can turn into something redly big. 1t dso made them more tolerant of those
from other rdigionsin their persond lives.

“We used to try and look for negative aspects of events for our stories, we now
sometimes take time to advise people to look for peace rather than conflict.”

“Even among us journdists we don't care if one is Christian and another isMudim. We
just relate better.”

Date: Nov. 24, 2000
Place: Kaduna, Kaduna State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Dominic S. Akor, President, 1baji Youth Development Association,
Kaduna branch

Program: LAG4941 and L AG0548 Kaduna Conflict Resolution Intervention 1 & 2
Dominic was one of the participantsin SEMA’ s program for youth leaders in Kaduna.

“Before the program proper, | was redly pregnant on what was redly going to take place.
| was saying, this Sharia thing is not going to happen because | am a Chrigtian and | will
not alow things like that to happen. | got there and | was empowered and frankly
speaking | came out a new person.”

My association is made up of youth from Ibgji LGA in Kogi State. We meet monthly to
discuss relevant issues on how to improve our welfare here in Kaduna. All of usare
Chrigtians and so were hogtile to the idea of Sharia. But, | have lived in Kadunadl my
lifeand don't redly fed a homein Kogi State. | did not want to leave.

“Before the conflict we found it very difficult to mix up with youth leaders from the
Mudim part of Kaduna. During the workshop we were able to meet and we interacted
very well. After then, it has been smooth sailing for both Sdes. | now often interact
fredy with Mudim youth leaders”

“Most of what happened during the Sharia conflict was organized by youths, and if youth
leaders can redlly bring our heads together, it cannot happen again.”

“I have been able to resolve conflicts within my immediate community, and presently |

am being caled a peacemaker. | was not expecting that, but | am glad it happened to me.
It is better to be a peacemaker than a conflict maker, and | am doing redly well. In terms
of respect, in terms of the way people view you, in terms of your interaction with people



there is no comparison between being a peacemaker and a conflict maker. The gains of
being a peacemaker isfar ahead.”

Date: Nov. 28, 2000
Place: Jos, Plateau State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Dr. Dennisltyavyar, Executive Director, International Centrefor
Gender and Social Research

Program: LAG North Central Zone TOT in Conflict Resolution; ABJ9155
Democratic Development and Women'’s Rights, ABJ6357 Fostering a Har monious
Relationship Between Youths and Law Enforcement Agents

Dr. Dennis Ityavyar has been aworkshop facilitator for twenty years. His organization
did the logistics for the North Centra zone TOT on conflict resolution, and it was there
that he added conflict resolution training to hisarsend.

The program in Minna, the first of afour part series for women on democracy and
conflict resolution, he says was excellent, a program that more or less changed the lives
of the participants. They are now change agents and peace cregtorsin their communities.
“What touched the women the most was the techniques of mediation. They saw it asa
very important thing. They said there are so many conflicts thet if they had had the
training before they would have been able to mediatein.”

“Women are often neglected, but they are so important to this process. If they are trained
they could be very good change agents, because they spesk with integrity and they are the
victims of the conflicts when the develop into crisis stage. If they are trained and ready
and eager to put the skillsto use, we will have avery peaceful country.”

On the youth workshop: youth were very enthused to find out about so many other means
of solving disputes other than fighting. The motor cycle and road transport workers
unions are using the mediation skills to settle problems between them and with customers
S0 as not to have to take disputes to court.

Clamsthe level of peacein the North Centrd zoneis partly due to the widespread effects
of the conflict resolution TOT. “People are looking for peace, and there are no major
conflicts. People dl over the region are gpplying to OTI to carry the work further.”

“Conflicts here do not last very long any more. Recently there was alabour dispute
between the Plateau governor and the workers. One of the people trained in phase 1 of
the TOT mediated in the conflict and it was resolved within two days.”



“Conflict resolution training is wonderful becauseit is practicd, not theoretical. Assoon
as people get the training, they want to go out and solve one conflict or the other. People
get o excited about the training, they are dmost crying, and they pay such close
attention.”

In Makurdi, people we trained are working hard to resolve the conflict between the
University of Agriculture adminigtration and the gaff. He himsdlf isinvolved in
mediating another conflict a the Univergity of Josaswdll.

“People are gaining sKkills and they are asking why they should bring such matters to the
courts, let us bring them out and resolve them by oursalves. Thiswill entall amore
friendly atmosphere”

Date: Nov. 29, 2000

Place: Jos, Plateau State

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Iliya Yahuza, International Centrefor Gender and Social Resear ch

Program: ABJ6357 Fostering a Har monious Relationship Between Youthsand Law
Enfor cement Agents

Y ahuza worked with Danladi Bot of the Nationad War College to coordinate the program
on behdf of Inter-Gender.

The program brought together youth leaders from around Jos as well as representatives of
different security organizations— the police, military, etc. .. to discussissues of conflict in
the city and how they can work together to avoid them. At present the two groups face
off and cause alot of the conflicts.

“At the beginning there was kind of a misconception between the police and the sudents
and the students and the police and so on. But after the program they redlized that does

not need to be, that they need to work hand in hand in order to make Nigeriagreet. They
redized that many of the problems between them are due to misunderstandings and poor
communication.”

After the exercise, a network was formed with 12 people and they have been mesting to
discuss ways to keep the good relationship going for a more peaceful Jos.

The participants said that the training changed their perceptions about society and how
they think.

Date: Nov. 29, 2000



Place: Jos, Plateau State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Aminu Garba, Police Public Relations Officer, Plateau State
Command

Program: ABJ6357 Fostering a Har monious Relationship Between Youthsand Law
Enfor cement Agents

Garbawas a participant in the Inter Gender program for youth and law enforcement
agents.

“The program was very educative. We have now learned alot of srategies, particularly
on how to solve some of these conflicts”

There was recently a clash between students of the University of Jos and officids of
NEPA since the student hostel's had not had electricity for so long. The police got
involved in the conflict and working together with some of the youth leaders who had
been trained with them in conflict resolution techniques, they were able to peacefully
mediate the conflict. Such conflicts usualy erupt in violence where one or more sudents
lose their lives.

In Nigeria, dmost every citizen is abit aggressve, and therefore the police often respond
aggressively aswel. This seminar taught us how to study people and how to mediate
appropriately in the midst of hodility.

The police were represented at the program from officers, ingpectorate ranks, and the
rank and file leved, so those a the different levels have been able to pass on the
information to their colleagues. He personaly has been teaching other officers on issues
of conflict resolution.

“Thistype of training would be very useful for the Nigeria Police Force generdly,

especidly for police men of the rank and file since they are the ones dedling directly with
the popuace.”

Date: Nov. 29, 2000
Place: Jos, Plateau State
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Mrs. Betty E. Otimeyan, Assistant Superintendent of Police,
Command Education Officer, Plateau State Command

Program: ABJ6357 Fostering a Harmonious Relationship Between Youthsand Law
Enfor cement Agents



Otimeyan is a police officer who attended the program conducted by Inter Gender for
youth and law enforcement agents.

For the firgt time, police officers came out in full uniform and had direct interaction with
youth leaders in the community. Everyone was able to share their honest views and at

the end of the day we al had better understanding. At the beginning of the day we had
some fears which we had of each other and we discovered that most of them are just
complications. We had built up bad ideas of others, the police had their own views about
the youth, the youth had their views about the police. At the end of the day we developed
a harmonious relationship.”

There was a huge conflict over the launching of the Prado Jeeps purchased by the
Asociation of Loca Government of Nigeria (ALGON) for security inloca government
aress, and she said that the conflict mediation techniques she learned were very useful in
mediating that problem. The launching was now scheduled to take place today.

She has been able to pass what she learned in the training to other officers, and their
response is how they wish such a program could be organized for dl of them.

Date: Dec. 12, 2000

Place: Abuja, Federal Capital Territory

Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Kunle Fagbemi, Socio-Political Resear ch and Development (SPRD)

Program: ABJ9855 Workshop on Intra-Party Conflict Resolution for FCT Party
Caucuses; ABJ3266 I nter-Faith Conflict Resolution in Kwara State (Kwar a Peace
Campaign and I nitiatives)

Kunle Fagbemi has been atirdess assat to OTI working with the Network On Police
Reform in Nigeria (NOPRIN), the Conflict Resolution Stakeholders Network
(CRESNET), through his own NGO — SPRD, as well as coordinating the Kwara State
NGO Codlition put together to conduct conflict resolution and peace making
programming for Kwara State.

Fagbemi studies political science and internationa relations which exposed him to
concepts of conflict resolution. Earlier this year, he was a participant in the North
Central Zond TOT on Conflict Resolution held in Jos and since then he has gained much
experience on the subject and is now a member of CRESNET.

The program his NGO conducted for the three politica partiesin the Federal Capita
Territory brought together the executives of the FCT party caucuses aswell as active
members of the parties. Each party — the People’s Democratic Party (PDP), the All



Peopl€e s Party (APP), and the Alliance for Democracy (AD) — has plenty of internd
conflict which are making it difficult for them to properly function. SPRD organized a
separate workshop for each of them out of which committees were formed to work on
broader interna conflict issues.

Much of the present palitica conflict in Nigeria emerges out of intra- party feuds rather
than feuds between different parties. This causes a systemic breakdown and near
collgpse of the politica system.

When the party membersfirst came to the workshops, they had a pompous attitude and
made it clear that they were doubtful that they would learn anything new. “By the time
we finished, each and every participant came to redlize thet, if only we known this much
some years before now there would not have been dl this systemic break down and
military interventionsin Nigeria”

“Some of the elders owned up and said, we are sorry. While we were trying to resolve
conflicts we were actualy aggravating these conflicts and in most casesiit leads to people
moving from that party to the other.”

All three parties formed conflict resolution committees after thetraining. They’ve been
redly active and we are networking them with CRESNET.

“For the Alliance for Democracy, aparty that has been in conflict snce the outset, even
a the nationd levd, the FCT caucus members are now working in collaboration with
some other people to resolve the nationd level feuds and conflicts within the party.”

The Kwara State campaign is designed to look at Kwara as a key state that links the north
and the south, Hausas and Y orubas, Idam and Chridianity. Voldility in Kwara means
ingability for Nigeria. The campaign will begin with a media blitz encouraging people to
seek harmony and revel in Kward s status as an important neutral zone where adl can be

a home. Thiswill be followed by different levels of programs geared towards preading
conflict resolution ideas throughout the populace. Key people will be sdected from these
programs to form a network for peace in the sate to keep the initiatives going long after
OTl isgone.

So much commerce going both directions have to pass through Kwara, so it isan
important crossroads. There have been a number of feuds there which if they are not
nipped in the bud can lead to greater conflicts that could have negative effectsfor al of
Nigeria

Radio and tdevison jingles have been developed in dl the mgor languages of Kwara
State and these are to be launched before Christmas and Salah to senditize people to the
need for harmony in the Sate.



During the advocacy vidts to the governor, chief judge, and Speaker of the House of
Ass=mbly. The one with the Spesker of the House, Honourable Benjamin Yisawas very
exciting. He said that he was more than willing to receive from the NGO codlition a draft
bill designed to integrate concepts of conflict resolution and mediation into the Sate legd
system aswell asto develop ameans by which training in conflict resolution could be
done across the State.

Also, the jingles were so appreciated by those they met with on the advocacy vists that
the state government organized an officia launching of the jingles and the broader

program of the Kwara Peace Campaign and Initiatives, the name of the NGO codition
developed by OTI, to take place on 19 December, 2000. It wasto take place earlier, but
the Acting Governor (the Deputy Governor) wanted to be a the event so it was
postponed to make that possible. In short, the Sate is so excited about the program and it
iS getting support at the highest levels.

Date: Dec. 19, 2000
Place: Abuja, Federal Capital Territory (FCT)
Interviewer: Wiebe Boer, USAID/OTI

Interviewee: Awal |brahim (Rafsanjani), Community Action for Popular
Participation (CAPP)

Program: ABJ7311 Conflict Resolution for Youth Activists in the FCT

Since the inception of democracy in Nigeriain 1999, groups dl over Nigeria have begun
to rise up and cdl for justice. Following the pattern of the youth in the Niger Deltawho
are cdling for equity based on the huge contributions of their land to nationa
development, the indigenous youth of the Federd Capital Territory have begun to agitate
on their own. The FCT was created and built largely under military rule in away that
took no regard for the needs of the indigenous peoples. Now the indigenous youths of
the FCT are beginning to see the injudtices that have caused them to lose their land with
nothing in return. In Dururmi recently, they went so far asto nearly beet up the Minister
of the FCT over land issues.

Inlight of this, in conjunction with the OT1 Abuja office, CAPP developed a program to
target these frustrated youth of the FCT and encourage them to begin to push their cause
through non-violent means. So far, the first three stages of the program have been
completed — the first one was for frustrated indigenous youth who fed that in spite of
being indigenes of the FCT, they have no rights and no homes. The second was for
settler youth who have come to Abuja from around the federation because of the
opportunities anew capita offers. However, since the government only made plans for
where the rich would live, these youths often face endless frustration as their dwelling
places are continualy being destroyed, making accommodation very difficult to find.

The third part of the program was for traders. They too face the same problems as the



stler youth as their shops and work places are continudly destroyed by government in
their attempt to keep Abuja‘sanitized' and appedling. It isinteresting to note that even
though the government keeps knocking down al these ‘illegd’ structures, while they are
gtanding they are more than willing to make the occupants pay taxes on them,
legitimizing them first, and the destroying them later.

Over dl, the mgor problem isthat there is growing frustration among youths of the FCT
who see so much wedlth, yet enjoy so little of it. Similar to what happened in the Niger
Delta, the Federal Government does not redlize how serious the threat could become, and
thusthey are largely trying to ignore FCT youths asif they do not matter. CAPP and OTI
aretrying to prevent this from happening, and that iswhere the fina part of the program
comesin. CAPP has selected youth representatives from each of the three earlier
programs who will have alegidative didogue with the Minister of the FCT, legidators
from the FCT, legidators on the House and Senate Committees on the FCT, and other
relevant officas. Thiswill be an opportunity for the youth to begin pushing their cause
forward through advocacy and lobbying and in anortviolent manner. In order to ensure
that the government officias will indeed show up for what could be a difficult meeting

for them, CAPP isworking in conjunction with a government body — the Nationa

Human Rights Commission — so that the government officias fed that there is a greater
legitimacy to the event.

“ After the training, we interviewed them and they told us that before they came to the
training, they had no option but to resort to violence because they thought that that was
the only way government could listen to them. After the training they have begun to
redize that it is possible to negotiate some of these things without necessarily leading to
confrontation with anybody.”
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Appendix 4

Completed, Ongoing, and Approved Conflict Resolution Related Programs,
OTI Nigeria

3 day Workshop on Management of Conflicts through the Interplay of Social
Jugtice, Law and Cultural Value Systems, Anti Corruption and Fraud
Organisation of Nigeria (ACFON), Kano State

3 day Workshop on Developing Mechanisms for the Management of Conflict
and Conflict Resolution, Anti Corruption and Fraud Organisation of Nigeria
(ACFON), Kano State

Youth as a factor in Conflict Situations in Kano Metropolis, Women's Health and
Development Network (WHADNET), Kano State

The Peoples Parliament, Kristoff Dixons Kano, Kano State
‘Ka Shirya’ — Conflict Resolution Film, Moving Image, Kano State

Training for Church Ministers on Conflict Resolution and Demaocracy, Christian
Association of Nigeria, Kano State

Prime Peace Project, Training Workshops on Ethnic and Religious Conflicts Kano
State

National Training Program on Conflict Resolution in the North West Zone, GINI
Consult, Kano, Kaduna, Zamfara, Kebbi, Katsna, Jigawa, and Sokoto States

Conflict Management Training Workshop for Members of Kaduna State House
of Assembly, Executives and Registered Political Party Officials, Even
Development Projects (EDP), Kaduna State

Support to the Peace and Reconciliation Committee of Kaduna State, Even
Development Projects (EDP), Kaduna State

Kaduna Conflict Resolution Intervention 1 & 2, Strategic Empowerment and
Mediation Agency, Kaduna State

Women and Youth as Tools for Religious and Ethnic Harmony, Women Opinion
Leaders Forum, Kaduna State

Role of Media/Journalists in the Democratization Process in Nigeria, Media
Services Center Kaduna, Kaduna State
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21.

22.

23.

24,

25.

26.

27.

28.

Conflict, Resolution between Pagoralisss and Farme's in Katsha State,
Carefore, Katsina State

Conflict Resolution Techniques on Diversity, Interagency Relations and
Functional Co-existence in Katsina, Transparency International of Nigeria (TIN),
Katsna State

Sendtization on Conflict Prevention/Management for Women of various Ethnic
Groups, National Council of Women’s Societies, Katsina State

Youth Program on Rdigious and Ethnic Tolerance, Center for Sustainable
Development and Youth Organization, Katsina State

Y outh Exchange, National Association of Social Workers (NASOW), Katsina State

General Public Enlightenment Campaign on the importance and Benefits of
Tolerance and Peaceful Co-existence among the Citizenry, Haske Media Services
Sokoto, Sokoto, Kebbi and Zamfara States

NGO Capacity Building Training (includes a conflict resolution eement,
CRUDAN and DEC, All 13 States

National Training Program on Conflict Resolution in the North East Zone,
Borno Coalition for Democracy and Economic Progress (BOCODEP), Borno, Y obe,
Adamawa, Taraba, Bauchi, and Gombe States

Ethnic/Religious Tolerance, Borno Coalition for Democracy and Economic
Progress (BOCODEP), Adamawa, Y obe and Borno States

The Role of the Media in Conflict through Responsive Reporting, Public
Enlightenment Project (PEP), Adamawa State

Capacity Building on Conflict Resolution for council members, Adamawa Youth
Council, Adamawa State

Towards a Conducive Political Atmosphere & Peaceful Coexistence, Women
Opinion Leaders Forum (WOLF), Borno State

RdigiougEthnic Tolerance Billboard Campaign, Media Consultants Borno,
Taraba States

‘Gari Ya Waye (A New Dawn), Forward in Action for Education, Poverty and
Malnutrition (FACEPAM), Bauchi State

Conflict Resolution in Kaltungo Emirate, Kal’podale Women's Association,
Gombe State



29.

30.

31.

32.

33.

35.

36.

37.

38.

39.

40.

41.

National Training Program on Conflict Resolution in the South East Zone,
Catholic Ingtitute for Development, Justice, and Peace (CIDJAP), Enugu, Ebonyi,
Anambra, Imo, and Abia States

Transforming Violent Youths to Political Activists, Friends of the Environment
and Minorities (FEM), Enugu, Anambra and Ebonyi States

Managing Youth Conflict from a Dualistic Socio-economic perspective, Catholic
Institute for Development Justice, and Peace (CIDJAP) on behalf of Centre for
Eastern Services (CES), Enugu State

Conflict Mitigation and Good Governance Workshop for Traditional Rulers in
Enugu State, Partners for Peace Advocacy and Good Governance (PAPAGG),
Enugu Sate

Democracy and Good Governance/Conflict Resolution in Abia State, Centre for
Indigenous knowledge, Environment, Research and Development (CIKERD) & Abia
Charity Circle (ACC), Abia State

. Conflict Mitigation and Good Governance Training in Ohaji/EgbemeOguta

LGA, Movement to Save Ohaji/Egbene/Oguta Youths, Imo State

National Training Program on Conflict Resolution in the South South Zone,
Centre for Advanced Social Science (CASS), Cross River, Akwa lbom, Rivers,
Bayelsa, Ddta, and Edo States

Appreciative Inquiry for Members of the Akwa Ibom House of Assembly,
Obong-Manuel Ventures (OMV), Akwa lbom State

Workshop on Conflict Management for Traditional Rules in Akwa lbom State,
Come Partners (CP), Akwa lbom State

Workshop on Conflict Management for Local Government Officials in Akwa
Ibom State, Come Partners (CP), Akwa Ibom State

Building Capacity for Youths and Conflict Resolution/Management Training in
Calabar South, Reach Services, Cross River State

Workshop on Conflict Management for Traditional Rulers in Cross River State,
Caalition for Peace and Stable Democracy (COPESTAD), Cross River State

Workshop on Conflict Management for Local Government Officials in Cross
River State, Coalition for Peace and Sable Democracy (COPESTAD), Cross River
State



42.

Skill Training as a conflict management tool, University of Calabar Development
Network (NCWDN), Cross River State

43. Warri Youth Leadership Training, Academic Associates Peace Work (AAPW),

44,

45.

46.

47.

49,

50.

5l

52.

53.

55.

56.

Ddlta State
Conflict Resolution, Academic Associates Peace Work (AAPW), Delta State

Conflict Resolution, Academic Associates Peace Work (AAPW), Ddta, Rivers and
Baydsa States

Conflict Resolution (Okrika-Eleme), Academic Associates Peace Work (AAPW),
Rivers State

Conflict Mitigation and Good Governance Training in Ogba/Egbene/Ndoni
LGA, Ogba Youth Link, Rivers State

. Conflict Prevention through Economic Empowerment- Skill Training in Garri

Production in Amassoma, Centre for Participatory Development (CENPADEV),
Baydsa State

Conflict Mitigation and Good Governance Training in Odi LGA, Odi Youth
Network, Bayelsa State

National Training Program on Conflict Resolution in the North Central Zone,
International Centre for Gender and Social Research (INTER-GENDER), Plateau,
Nasarawa, Benue, Kogi, Kwara, and Niger States, Federa Capitd Territory

Democratic Development and Women's Rights, International Centre for Gender
and Social Research (INTER-GENDER), Plateau, Nasarawa, Benue and Niger States

Peace in Sulga, Mother’s Club Sulgja, Niger State

Stewardship Forum for State Legidators and Executive Governor, The Nigerian
Centre for Women, Youth & Community Action (NACWYCA), Nasarawa State

. Inter-Ethnic Conflict Resolution in Plateau State, Plateau State NGO Coalition,

Plateau State

Fostering a Harmonious Reationship between Youth and Law Enforcement,
International Centre for Gender and Social Research, Plateau State

Conflict Resolution Training Workshop, Tiv Youth Organization (TYO), Benue
State



57.

58.

59.

60.

61.

62.

63.

65.

66.

67.

68.

69.

70.

71.

Training of Pastors in Conflict Resolution in Benue State, Centre for Family
Development (CFD)

Conflict Resolution Skills for Community Representatives in Benue State,
Ecumenical Commission for Justice and Peace, Benue State

Inter-Faith Conflict Resolution in Kwara State, Kwara Sate NGO Coalition,
Kwara State

Exploring the Options for Expanding Women's Role in Peace Building,
International Women Communications Centre, Kwara State

Mind Re-engineering Program for Youth Leaders in Kwara and Kogi States,
Peace Network Movement, Kwara and Kogi States

Intercommunal Conflict Management in Idah LGA, Idah Local Government Area
Devel opment Association, Kogi State

Conflict Resolution for Youth Activistsin the FCT, Community Action for Popular
Participation (CAPP), Federal Capitd Territory

. Workshop for BON Programme Managers, Broadcasting Organisation of Nigeria

(BON), Federa Capital Territory

Workshop on Intra-Party Conflict for FCT Party Caucuses, Socio-Palitical
Research & Development (SPR& D), Federa Capital Territory

Parley of South West Traditional Rulers on Conflict Mitigation, Organization for
Lasting Peace in Nigeria, Lagos, Ogun, Oyo, Osun, Ondo and Ekiti States

Students as Conflict Mitigators and Change Agents, Network of Ex-Sudents
Leaders (South West Zone), Lagos, Ogun, Osun, Oyo, Ondo and Ekiti States

National Training Program on Conflict Resolution in the South West Zone,
Women, Law and Development Center, Lagos, Ogun, Oyo, Osun, Ondo and Ekiti
States

Conflict Resolution for Hausa and Yoruba Representatives, Women Center for
Leader ship Development, Research and Training, Oyo and Ogun States

Market based Conflict Management Training, Center for Community Education in
Democracy and Development, Oyo State

Conflict Prevention Training Program for Hausa and Yoruba Communities in
Oke Ogun, Conflict Management Project, Oyo State



72.

73.

74,

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

Conflict Management and L egidative Skills for Oyo State Legidators, Visions of
Peace and Civic Education, Oyo State

TOT Workshop on Conflict Management for Student LeadersAdminigtrators,
The Ibadan University Social and Behavioural Research Group, Oyo State

Community awareness program on Conflict Resolution, Ife Development Board,
Osun State

Community awareness program on Conflict Resolution, Modakeke Progressive
Union, Osun State

Peace Building Training Program for Ife and Modakeke Communities, Conflict
Resolution Sakeholders Network (South West Zone), Osun State

Conflict Mediation Program for Local Government Representatives and Hausa /
Y oruba Opinion Leaders, Foundation for Democratic Development, Ogun State

Enter-Educate Program on Conflict Resolution, Center for Peace, Education and
Devel opment, Ogun State

Conflict Management and Legidative Skills for Ogun State Legidators, Visons
of Peace and Civic Education, Ogun State

TOT on Conflict Resolution and Peace Building for Community Women
Representatives in Osun and Ondo States, Constitutional Rights Project, Ondo and
Osun States

Empowering Youth Representatives in Lagos and Ogun States in Conflict
Mitigation, Center for Democratic Values and Practices, Ogun and Lagos States

National Survey of State Executive-Legidative Relations, McSeeks Associates,
Lagos State

Facilitative Mediation Skills for LG Chairmen and Community Leaders, Centre
for Peace and Development Initiatives, Lagos State

Conflict Resolution/Management Training for Lagos State Legidators, Initiatives
for Peace, Development, and Good Governance, Lagos State

Developing Youth Capacity for Conflict Resolution/ M anagement, Agenda for
Community Development (AFCODE), Lagos State

Conflict Resolution/Management Training for Students Union Leaders, Agenda
for Community Development (AFCODE), Lagos State



87.Civic Education and Conflicc Management Training for Community
Representatives in Lagos Isand Local Government, Lagos Island Community
Partners for Health, Lagos State

88. Conflict Mediation Workshop for Officials from LGAs, CBOs and Media
Organizations, Negotiation and Conflict Management Group, Lagos State

89. Workshop on ReligiousCommunal Conflict Resoution for Editors/Publishers,
Negotiation and Conflict Management Group, Lagos State, Federal Capital Territory

90. Conflict Resolution Training for Journalists, Negotiation and Conflict
Management Group, Lagos State

91. Empowering Youth Representatives with Conflict Resolution Skills in Lagos and
Ogun States, Centre for Democratic Values and Practices, Lagos and Ogun States

92. Conflict Resolution Stakeholders Workshop, Women, Law, and Development
Centre, National

93. National TOT on Conflict Resolution, N. O. Rapu & Co., Nationa

94. Conflict Resolution Stakeholders Network (CRESNET), Various meetings,
Nationa



