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A view from the window
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Penny Heng, M/AS/OMS, has a "window” that changes views anytime she
wants! When Penny's nephew and recent bride visited her windowless
office space, they became inspired to create for her Christmas gift a wia-
dow with window hox {and plant - kalanchoe). The key teature is five
interchangeable scenes as seen through four panes of glass, Penay inter-
changes the sceas to fit her mood: a beach scene, a scene from Spain, an
African scene, St. Basil in Moscow or the Capitol Building (shown here).
The photes were downloaded from the Internet and put behind one another
in the "window.” More scenes can be dowsloaded when Penny tires of the
current ones. No one needs to go windowiess in their office!

Photo credits: Cover, USAID/Philippines: inside
front cover. Pat Adarms: page 3, Betty Suead:
page 4, Laura Hess; page 5, Pat Adams: page 6.
USAlDMRussie; page 7, Western NS Enterprise
Fundd. page 8. Betty Suesd

Cover: USAID is commited to reducing vitamin A
defi
childien. See page 4.

y 0 save the lives and sight of milkons of

@F!mu Lines ix printed on recyeled papes.
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By Robert Egge

The Human Resources Website —
Personnel information at your fingertips:

Just type the following: http://www.usaid.gov/M/HR
(the M and HR must be capitalized)

hould I switch health
Splans? How do I change

my fund distribution under
the Thrift Savings Plan? Am I
eligible for the alternative work
schedule? What is agency policy
on Foreign Service benefits and
allowances? What positions will
turn over next summer in Peru?
What positions throughout the
agency can [ bid on?

Want answers to these and
other human resource questions
immediately? If you can log on
to a USAID computer and can
access the intemal, or corporate,
Intranet, you can find the
answers on the Human
Resources (HR) Website.

M/HR'’s goal for the HR
Website is to make current per-
sonnel information available to
the agency. Because of the
nature of this electronic medi-
um, HR can update revised or
superseded materials in a matter
of hours. At the HR Website,
users can access electronic pub-
lications of our policy
documents via the Automated
Directives System (ADS) as
well as supplemental informa-
tion covering topics such as
leave administration and Foreign
Service National personnel poli-
cies. These documents are
designed to exploit the function-
ality of the Intranet. There are no
page numbers or tab indicators.
Instead, users point and click to
hyperlink to the specific infor-
mation they are interested in. In

addition, our site contains many
links from which users can jump
off into the external World Wide
Web to research the U.S. Code,
the Code of Federal Regulations,
Executive Orders, Comptroller
General Decisions, etc.

The HR Website also pro-
vides users with access to the
U.S. Office of Personnel and
Management Website, where
they can review and download
any brochure available under the

distribution. These are: the
Self-Certification Safety
Checklist for Home-Based
Telecommuters, AID 400-7
(12/97); the Telecommuting
Agreement, AID 400-8 (12/97);
and the Time and Attendance
Supporting Documentation
Form AID 400-9 (12/98). These
forms are accessed from the HR
Website and are designed to be
printed by the user only when
needed in hard copy.

M/HR's goal for the HR Website is to make
current personnel information available to the
agency. Because of the nature of this electronic
medium, HR can update revised or superseded
materials in a matter of hours.

open season for health benefits.
Most recently, HR used the
Website as a central component
of the roll-out of a new pro-
gram, Family-Friendly
Arrangements. These materials
include access to White House
guidance on Family-Friendly
Arrangements, agency guide-
lines, the related ADS chapter
and even the required forms.
Working closely with
M/AS/IRD, HR designed three
new agency forms that will
never be sent to printing and

The HR Website is a work in
progress, with pages, files and
links constantly changing based
on frequency of usage and cus-
tomer needs. Each page
contains the name of a subject
matter and expert to contact for
additional information.

Who has access to the HR
Website? Desktop access has
been provided to all USAID
personnel working in
Washington. Overseas, those 37
missions with VSAT installation
have access to the corporate

Intranet. M/IRM is currently
pursuing initiatives to provide
non-VSAT posts with access
as well.

In the interim, HR’s
Webmaster, Robert Egge, is
happy to forward via E-mail any
information contained on the
HR Website to USAID person-
nel located in posts that do not
yet have access.

HR looks forward to your
visit to the HR Website. l

—Egge is the Webmaster in HR.

Get ready to
celebrate:

Public
Service
Week

May 4-9
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By David Geim . ]

New EEO counselors selected

w Office of Bqual
Opportunty Programs has
ust selected and trained

seven new Bqual Broployment
Opportunity connselors.

These counselors will join five
t ency counselors d-’t‘c{([\' SETVIRg
a this collatersl duty capacity o
hring the agency complement of

conaselors to 12,

Thec mp&umt sefection of
aew counselors followed nonuna-
tion by their rﬁspwuve bureaus/
offices. New counselos are:
» Rov Coles, MVHR/EM.

125469,
» Lyon Goton,

712-1336;

GIPHNAPS,

» David Grossman, GENV/DAA,
FH0148,

» Carolyn Home, AFR/ASA,
TE2-47640;

» Thomas Marr, AFRAWA,

They pin veteran ERO cous-
selors:
» Margarette Yu Goldsiein, EOP,
712-5663:
o Edith Hurmplwevs, AFR/AMS,
7120234
» Apne Hum, GO/EA, 712-3329;
s Louise Pierce, IG/ATT&SA,
T12-5708; and,
» Veronica Young, LEA/ADM,
124191,
The agency is {orunate to have
thess tatenied coployees offer
their service i this important wiork.
Resaiving poblems that arise
in the waork place is difficult.
When the perception of unlawful
caployreent discrimination is a
factor, it wkes a high degree of
sensitvity and patience jo work
effectively with involved pasties i
seeking tesolunons,

LA Tecrence Broven ifisst row, center) mests with EEO counselors. First row from left: Edith Humphreys, AFR/AMS;
Margarstte Goldstein, EQP; Louise Plerce, IG: Brown; Lynn Gortes, §/PHN; Casulyn Home, AFR/SA; and Deberah Norton-
Bens, G/DG. Second row from Jeft: Dovid Grossmsn, G/ENV; Roy Coles, M/HR: Thomas Marr, AFRAWA; and Ross Wherry,
LAC/SPM. Not pictured: Anne Hunt, GC; and Veronica Yeung, LPA.

The Equal Emplovment
Opportunity complaint process for
federal employees reguires con-
sultation with an EEO counselor
hefore a tormal complaint 15 filed.
I fact, if an agency eruployee or
appiicant believes discrinination,
based on race, color. religion,
gaticual onigin, sex, age or disahil-
iy, was the basis for an adverse
teay or condition of employment,
that person must contact an EEO
counsclor or the Office of Equal
Opportonty Programs within 45
days of the date the event

ocearred.

There are two prinary func-
tions served by EEQ counselors.
First. they must inake a Jinnted,
fact-finding nquiry into the isstes
and basis of the employment dis-

puie. This reguires interviews with
ihe complaining party and
involved management officials, 35
well as some refevant document
review. It & the duty of @l federal
emplovees to cooperate fufly with
the work of EEO coonselors.
Second, connselors must work
with the management officials and
the employee o try o resolve the
matiers at issge. Sometmes, sit-
ply inereasing the conymunication
berween parties i conflict pro-
vides encugh information to
satisty the coraplatting pariv. {n
other cases, when teoms of resolu-
tion can be reached, they ar
placed 1 woiting and mgnai by
the employee and appropriate
management official. If a resolo-
tion cannot be reached, the EEO

counselor notifies the coraplainng
party that {srhe has 15 day& to file
2 foomal complaint.

The Ofiice of Equal
Opportungy Programs 1s responsi-
bie for ensuring that regalations
wsued by the ULS. Eguat
Employment Opportussity
Commisston (29 CFR 1614) are
followed to administer the com-
plaint program.

Having EBEO counselors as
capabie and comnitied (o resolv-
ing work place problems as these
12 USAID employees will help
ensure that the complaints process
operates fairly and w the best
interests of the agency. ¥

—Grim is chief, complaints end
adjudication, EGP
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USAID and partners aggressively promote vitamin A

or wmore than 20 vears, USAID

has been the global feader sup-

porting reseacch, policies and
programs focused on decreasing vit-
amin A deficency worldwide. The
agency currerdly supports vitamim A
activities 1 25 countries.

Mary people are unaware that
for less than 4 penny a3 waek poy
chibid, the deaths of as many as |
mithon children under the age of §
n developing countries could be
averied. The cause of these deaths
and also the keading cause of child
blindness is not a microbe or pa-
site, but a sireple deficiency of a
vitad mutnent, vitamn A,

Wortdeade mere than 230 mil-
fion young children and many of
thedr mothers are vitaroin A-defi-
cient, thus increasing the severity of
common inesses and the risk of
ceath. USAID-supported research
copfirms that vtamn A 13 a power-
b 100! i reducing overall child
maortality by 23 percent w 34 pee-

cenr. A more agaressive global

deficiency globally, VITA team
mernbers i USAID/Washington are
working closely with overseas mis-
sion stafls o inlegrate vitamsn A
activities into the agency’s ongoing
chiid survival programs. The VITA
team is exploring nnovative pro-
geamns i developing countries,
including private sector wmvolvernent
in vitarain A fortification of staple
foods.

USALD is cornnutted to reduc-
ing vitamin A deficiency as a public
health problem by the year 2000,
However, this cannot be achieved
alope. USAID is building a strong
alliance of partners composed of
private voluntary and non-govern-
mental organizations, Civie
orgasizanons, corporations and uni-
versities 10 work closely with
multifateral and biloteral donors
and amitinational corporations in
this international effort,

These esourees and sxperiise
will help reduce child monality in
setected countries by up to 20 per-

USAID-supported research confirms that vitamin A

is a powerful tool in reducing overall child

mortality by 23 percent to 34 percent.

approach 1o vitarnin A delivery will
help save raany more fiwes.

Vitamin A can be enhanced and
tives saved by disteibuting mespen-
swve capsules, diversifying diets to
inchade moee roicrenutdent rich
foods or fortifang commonly pur-
chased food products.

Toward this end, USAID
recently lamched VITA, an
enhanced effor 1o reduce vitamin A

cent over the next five years, VITA
will use multiple strategies 1o fight
vinmin & deficiency by:

» providing vitamin A supple-
sents fo young childres and
mathers, particalarly in Asia
and Afnea;

= increasing the regular con-
sumption of vitamin A-rich
foexls through dietary diversifi-
cation: and,

Methods to promote increased use of vitamin A involve diversifying diets to
include more micronutrient-rich fnods or by fartitying foods. The leading cause
of child blindness in developing countries is the lack of vitamin &

« fortifving commonly caten
foads such as sugar, flour and
cooking oil with vitamin A.

Interest by the agency’s partners

has been exceptional, USAID
Deputy Administrator Harriet
Babbitt and other sepor-level
agency staff have met with officials
from the Mars Compaay. Proctor &
Ganble, and Kellogg, USAID staff
also have mer with representatives
from Monsanto. Rexall-Sundowa,
the Grocery Manufacharers of
America, the Nationad Food

Processors Association, Sister Clties
Internagional, Kiwams International
and Rofary Internationdl.

Following each roeeting. corpo-
raie and civic organization membess
expressed their willingoess to col-
faborate with USAID on this effort.
Additional companies and civic
arganizations indicating interest
will meet with USAID 1 upeom-
mg months. B

~Parekh is the staff assistant for Vi
in LPA.
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By Mary Feider i

Employees celebrate Black History Month

mployees of USAID, the
State Department and the
Arms Control and
Disarpament Agency were teated
10 many ovents in celebration of
Black History Month mm February.
The offices of Bgual
Employment Opportunity for the
three agencies planned 3 variety of
setivities fo promote awareness
and appreciation for the contribu-
tions Afncan-Asmericans have
made and continue o make to
society. The themie this year was
“Africas-Anwdoms i Business:
The Path Towards Empowerment.”
Highlights included:
s i program by the Bethet
Ch
calied “The Legacy of the
Chosen Geneestion” i the
Dean Acheson caditorium;

e 2 speech by State’s asastant
secretary for Afncan adfairs to

e Thursiday Lancheon
(_rmup!B:uLkb i Government;
a bazaay of Aftecentne mee
chandise displayed in State's
Exhibition Hall:

a fashion show in the Dean
Acheson audionum;

4 masical prograna by the
Gospel Jubliee in the Dean
Acheson auditornum; and,
a spee{'h '*‘v Rev, fesse
Inckson. Sz, in the Dean
Acheson auditorivra,

Tackson, president of the
National Rainbow Coalition, also
hosts a new talk show on
NN “Both Sides with Jfesse
Jackson”

Jackson recently organized a
Wall Street conference to encour-
age more investnient angd job

opporiurnes for mieoriies. In
Ocrober 1997, President Clinton
and Secretary of State Albnght
anaounced the appeintment of

“

stian Schod of Baltimore

Jackson as special envoy for the
promoson of democracy and
human rights in Africa,

the spiritual resolve to get better
and aever bitter and those who gt
bitter cannot get better

“When America expands and includes,
then America gets better, ”

“What is the Anencan dream?”

Tackson asked the audience. “The
Amnerican drearst is that we i ive
snder oae big terd and sone are pu
in the marging, And onder that one
big teat there are five basic assw-
ances: equal protection under the
Yaw, equal opporundty, qual
access, fair share and 3 concern for
the Jeast of these fpoor”

Jackson spoke of the finpor-
mnce of demacracy and the
herttage of African-American his-
tory. Jackson calied the sttuation
today uot a race g but an “oppor-
wnity and trade gap.” For example,
Jackson noted that the fi
car dealership did not come umil
1967, “We could boy cars and we
could make ther, but we conld aot
self them,” he said,

Noting the iportance of
Africa, he said, “We mport more
Gil from Africa than we do from
the Middle East. We export more
products o Africa than we do to
the Russian republics”

Jacksen said, “The good nows
about America 18 not that 1t's per-
fect, the gouxd news about Anlerica
is that in America you have the
right to fight for the right. Whes
America expands and includes,
then America gets befter.
Theeefore, those whe fight for
expansion must themselves have

first black

fackson emphasized the wmpor-
tance of observing Black History
Month when he sawd, “Discussing
black bistory, Afvican-American
history, is chilling, disturbing and
healing. That's why it is morai and
unperative that we have a session
like thas 1o this place. Dudng
Black History Month, we must tell
our children bow we got across the
river {from Africa to Amencal,
all of America knows how we got
across the river, it is good for the
healing of Araerica because for

those who do not know how we
got acioss the river, and do oot
know who navigated the boats and
who profited feom the frip. then
they will think themiselves o be
hosts aad think us o be parasites.
We will never be seen as co-
peers, co-pariness pnless we koow
how we got across the river. You
will see Afocan- Ameoricans as
debtors when we are creditors—
ualess all Americans k ww how

¢ got across the mive

Lt(.k:,(m <<mulu<kd by felliny
the audience that what keeps him
zoing is that whenever walls fall
down we all get better. “When
walis come down you always
grow,” he said, “What keeps us
potng through ali of this is our faith.
A fai m unseen, Hold fast o your
farth — this fand s our land.” B

hosts,

mfeider tistrative operations

Ambassador Ruth Davis and Rev. Jesse Jackson, Sr, share a lighter moment on
stage helore Jackson speaks. Davis was mistress of ceremonies for the pro-
gram to help celsbrate Black History Month.
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By Jensifer Habte

Moscow conference encourages Russian
women entrepreneurs

ast fall, USAIDY's Office of
Wornen i Development and
USATDYRussia co-sponsored &

three-day conference it Moscow on
developing the skilis of women
entreprenzurs. The copference
brought wpcther 200 of USAIDY
Rassit’s partaers and custoners who
ace working i sraall and medivm
enterprise development. They
wgether to set prmxm s and develop
action plans for assisting wiyaen
cmscprenemts nE

“hurap-starting Rue private
sector is part of USAID s stotegy of

sistng Russia dunng its fransiion
arket econommy.” explained
Muneera Salem-Murdock, depaty
Girecior of the Office of Women in
Development ({G/WIDN

USAIDRussia Mi
Yanet Ballapiyne agreed. “The tuis-
sion has cormmitted sigmbicant levels
of resomrees to help entreprencurs
create and sustain succnssfol bust-
nesses tat will, 8 fem, stmufate
cconomic growth.” she said. “We
collaborated with the GWID Office
in hringing together our partaers and
custoraers for this conference
because our research indicates that
woren are a force in Russia’s tran-
sition economy.”

Cuerently, mare than 30 percent
of small and medivre-size husiness-
oored by women, and 64
pereent of these employ 10 or pote
peaple. “We want fo build on that
success rate,” Ballartyne said.

“We definitely wanted to encour-

age continped growth in the aumber
and size of wornen-owned business-
es because of their potential for job
creation,” concurred Salerm-
Mucdock. "By looking at the
obstacles women face when devel-
oping small and mediun-size
caterprises and finding ways 1

LanK

'mn Director

o are
[ it

elinunate them, we hope to accom-
plish this goal”

The conference focused on three
key aress: the socioeconormic and
pohitical environment in Russia;
developing entreprenenrial skilis;
and Brancing tssues. Key speakers
included Ballantyne, Salem-
Murdock and Alexander Prele
deputy chairman of Russia’s 5
Cﬂ["]]”lt(iu, for Support and

Development of Small Busitess.

In opening remarks, Prefepin
at while there had been an
onornic stowdows in the prowth
rze Russian businesses, smali
raihon jobs over

aoied ¢

firms had created
the past few vears,

Other natretial and internanonal
expests presented information on the
key issues before conference partici-
pants broke mto small groups
identify ways they could wnprove
the envirennent for women entre-
prereurs i Russia

¢

Currently, more than 30 per-
cent of small and
medium-size businesses
are owned by women, and
64 percent of these employ
10 or more people.

Amung the resulis was 3 plan 1o
develop networking and memtoring
opporunities for women entrepre-
neurs. “There was 4 strong
consensus araong the participants
that women would benefit from
coming fogether to share expert-
ences and 1 combine resources,”
explained Jody Uyanik, an interna-

Panelist from {aft: Alexander Prelepin, deputy chainian of Russia’s State Committes
for Support and Development of Small Business; Muneera Salem-Murdock, deputy
directar, BAWID; USAID Russia Mission Director Janet Ballamyny; and Julie
Waesks, National Foundation for Wamen Business Owners, Washington, D.C.

sional pobey analyst and the confer-
ence facilitator

As a result, pacicipants agreed to
develop associations and to strength-
en the buswess relationships that
alyeady exst among wornen. They
also proposed establishing mentoring
programs that would aaich estab-
lished women enfreprencurs with

ferale owiers of stant-up companies.

“On financal matters” Uyanik

said, “participants feamed that while
there was a need for adduional
financing alternatives for women
business owners, there were z2lso a
number of aiready existing programs
that women enteepreneans weee pot
using eifectively — mainly because
they were not aware of them” To
solve this problem, participants
agreed o develop local serninars and
workshops o explain fo women
entreprexcurs Jending prograns cur-
rently available.

Because many wornen entrepre-
nevrs fack skills in yaaking
presentations and writing effective
business plans, USAIDRussia paa-
ners and contractors have committed

themselves o developing prograras
o0 BH these gaps. Other training pro-
grams also were given priority,
inchuding pensonael and financial
TRANAZEINCRL,

Participants saw 3 need for
wormen 10 work fogether 1o bring
about changes in policy. The pronty
issue was tax reform. 1o bring abowt
changes w policy, participants felt
that actions should include tainng
womea in lobbying and negotiating
skifis,” explained Uyanik,

Concluded Salem-Murdock
about the Enpact of the conference:

“The action toms laid out during the
conference, when implementod, will
suake a considerable difference in the
success rates of small and medivm-
size emerpases owned by women in
Russia. When that happens, G/WID
and LISAID/Russia will have
achieved thefr overarching poal” B

—Hafde is the communications diractor,
Offica of v’b’Gms n Development, WID-
COM Project For addition §
contact her by phone {2023 721-3462 or E-
mail fhabte@widcom.com.

3
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By ‘i’nm Clarkson

Western NIS Enterprise Fund making a difference

huty farmers 1 Ukezae are

the proud owners of new

$250,000 harvester combines
thanks to the work of the Western
NIS Enterprise Fund,

{Congress esiablished the
Western NIS Enterpase Fuad e
1994 to aceelerate the growth of
the private sector economy in
Lkraine, Moldova and Belarus.
The fund. which operates on a
$150 million USAID grant, is one
of 10 enterprise funds now operat-
ing in Ceniral Europe and the
states of the forter Soviet Union,
It seeks to create enterprises that
are stccessiud enough o atiract the
atiention of foreign wvestors.

The fund’s strategies are start-
ng to work, Two years ago the
fund iovested almost 33 million in
the Ukraiman company Bcoprod.
The wvestroent came in the form
of a contribution 1m-kind of eight
Western-produced combines cosi-
ing abowt $230.000 a piece, 3
service faciity and 2 spare parts
inventory.

ence, Ecoprod used the combines
1o harvest farmers” fields for a
share of the crop. This is a prof-
itable business in #5 own righ, and
2lso one that has enabled Ecoprod
1o showcease its machines. As a
resitht, 16 the last vear Ecoprod sold
30 similar combines to Ukratnian
farmers on comunercial credit
terms from the U'S. nanufactarer,
The credhit amonnted to a foreign
piivate sector mnvestment in
Ukraiman agricubinre worth abowt
b7 muilion. The U.S. company
extended this credit entirely with-
out government guarantees
becanse it expects K make reoney.
The fund-supported Ecoprod

has several characteristics that
make it an aitraciive business par-
nert to this Western manufactorer.
Because the business was sei up
with a service facility, it can service
the equipment i seils and fifill the
manufaciurer’s equipment guaran-
tees, Ecoprod’s dual accounting
system, instafled by another fund
portfolio company, is auomated
and satisfies Ukrainian tax anthori-

Workers offload new harvester combines loy Ukrainian farmers, who have ben-
efited greatly from this new equipment.

ties” and management’s needs, as
well as potenual investors’ needs.
for information on the company’s
financial condition.

Because the fund builds ifs
mvestients on a sohd commercial
foundation, it expects this compa-
1y L0 arraci more investwent to
Uknaiae in the futre and expects

slow down the development of
new deals.

In spite of afl these problems,
the fund, with the solid capital
backing of the U.5. government, is
able to expead the thme and money
ecessary 1o leam how 1o establish
a broad range of successtul busi-
nesses in Ukraine. Few U8,

[The fund] seeks to create enterprises that are
successful enough to attract the attention
of foreign investors.

sinilar resuits fron s other 12
major investments in Ukraine
and Moldova, totalling about
%23 million.

{t hasu’t been easy for the fund
0 close successful iavestments in
Ukraine. First of aff, the pace of
privatization has been slow and
most of the mdusinal backbone of
Ukraine is still under state control.

Second, a predatory tax avthort-
ty and uncertain expectations about
the development of Ukraine’s leg
andd regulatory environment dis-
COUrage Many enterprise owners
fromn bringing their businesses out
of the shadow economy and adopt-
ing the open and transparent
business methods regquired by
the fund.

Third, even afier a poential
nvestes COmpany’s management
decides to make the plange, 1t con
take months to effect the necessary
registraiions and permits to estab-
lish the new enterprise.

Fourth, even after the invest-
ment is concluded. difficulties can

al

corapanies bave so far been able to
acquire this know-how on their
own. Without the fand they would
choose to wait untif things got eas-
ier. With the fund’s know-how,
some U.S. companies are stariing
o invest now ardd are wilhag to
pay a prenyum o acquire an owi-
ership interast in enterprises that
the fund has proved can succeed.
The fad’s approach contains

all of the best elements of an eco-
noneic development program. First,
it mobilizes private capital many
nmes greater than the govers-
ment's contribution. Second, the
enterprises are sustainable because
they are profitable. Third. each
mvestmentt, and therefore the pro-
gram as whole, has its built-in exit
strategy. Fourth, potentiaily all of
the ULS. government outlays could
be retumed fa the ULS. Treasury
when the fund fiquidates its hold-
ings in 100 15 years. ®

—Clarksen is 3 project officer in ENED.
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Linda Rae Gregory is USAID representative in Niger

wda Rae Gregory was swom @
as the LSAID representative (6
Niger Aug. 26, 1997

Niger 3s one of the poorest
countries in the wordd, The coun-
ry"s Joweresource, droughi-prone
environment is seriously thycatened
agd can ne longer suppor BS grow-
ing population. Hiteracy, especiaily
among feraales, and wfing child
and maternal mostality are among
the workl's bighest, Modern health
care services have become less
ssible as a resulr of public sec-
wr dysfunction and drug shortages

Prior & Jan. 1, 1996, Niger was

a sustainable development country
with a carent and planned aspual
USAILD budget of about $20 mif-
hon. The overthrow of the elected
govarnment and the subseguent
fraudulent elections resulted ta

USAIDYs decision to terminate all
bilateral assistance, pursuant to LS
government faws and policy deter-
minations, Al ilatena] assistance o
the govemment of Niger has endad,
and the USAID office will be closed
by the end of calendar vear 1998, A
small residual prograra will continue

beyond 1998, consisting primasily of

small grants programs adraingstered
through the embassy, and Nigerien
participation in regional programs
dealiag with busic health, disaster
mitigation and democracy,

Before her tour to Niger,
Gregory was the USAID represen-
tattve i Skopje, Macedonia, from
1993 o 1997.

Gregory joined USALD in 1987
Sice then she has served the
agency as execuiive officer i
Guinea and Sudan and as acting

Carol Kling offers best wishes to Linda Gregory {right) a5 she prepsres to retum to
Niger after attending the Alrica mission directers’ conference in November 1597,

USATD affairs officer in Zame.
Before joining USAID, she

served with the Peace Cops, the

Departveent of Energy and the

Departroent of Defense.
Gregory hias a masier’s deg
French from the University of
Kentucky. B

rec

Rudolph Thomas named USAID representative to Liberia

udolph ‘Ih0=na< WaS SWorn i

Nov. 24, 1997, as the USAID

representative to Libeaa The
ceremony, 2ttended by fiends and
colleagues, was held i the recep-
tion area of the Africa Boreau.

Thomas directs a $36 mitlion
sustainable development program
that supports humanitarian, post-
conflict and development
assistanice for Liberta. The USAID
egy for g successfud wanstion

Marilyn Marion, deputy director, M/HR, congeatulates Rudolph Thomas after his
swesring in as the USAID representative to Liberia Thomss' wife, Hazel, held the
Bible for the ceremony.

frorn post-civil war economic inac-
tivity {0 economic recovery focuses
OR TeIBEEIANNG CORNDUIGCS,
':‘*viving private sector activities in

spricolture and fostering demoorat-
ic processes at the national and
local tevels,

Liberia has enjoyed 150 years
of continuous diplomatic relation-
ship with the United States.
Thoagh well endowed with tropical
rainforests, deposits of precious
muterals aod metals and other nat-
uraf resources, Livena’s economne
deveiopment has een stagnaat
sipce its fong protracted civil war.
USAIDY's cugrent program in
Libena began in 1990 in response
to the buman tagedy brought on
by the civif war, Over the last
seven vears, the U.S. government
has provided yaore than $500 mil-
fion for emergency food and
humanitarian assistance, demohi-
lization, reintegration, and

democracy and governance activi-
ies 1 Libern

Before assuting his new posi-

tion, Thomas was the asastant
mission director in Zambia, He
began tils developroent career in
1971 a5 an econonucs ntert with
USAHD i Uganda. He has since
served the agency inthe
Cameroon, Togo, Nigedn, Zambia
and Washington. i the Jatter
assizrument, Thomas served as o
cer-i-charge of Ghana, Nigeda
and Cote d'lvoire,

Prior to joining USALD,
Thomas was ap economist with the
Depanment of Labor. He bas a
bachelor’s degree in econonucs
from Virginia State University and
L.s completed graduate stadies in

sconomics at the University of
l\'iaiyland.

A native of Nortolk, Va..
Thomas 1s married to Hazel
Bland Thomas, B
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Baltas, Bruce

Cohen, Joshua Kenneth
Ewing, Sherri

Pelzman, Kerry

Posner, Ann

Smith, Keri

Winston, Sandra
Wooten, Dietra

Berns, Deborah
Brown, Patrick Ann
Burnett, Sonya
Clopton, Charles
Edmond-Fennell, Sherri
Hewitt, Martin
Hoard, Anne

Hum, Carolyn
Irika, Linda

Karp, Jennifer
Kristobek, Patricia
Libanati, Laura
McNay, Jennifer
Meares, Mable

Dempsey, Holly Fluty,
G/PHN/HN/CS, health science
specialist, to COMP/LWOP

Downs, Peter, ENI/NCA/CAR,
program officer, to COMP/FSLT

Hurst, Sarah, BHR/PVC, pro-
gram operations assistant, to
legal assistant, GC/EA

Johnson, Claire, O/S LANG
TRNG, controller, to superviso-
ry financial management officer,
Peru

Katt, John Jr., Cambodia, con-
troller, to the Caucasus

Lewis, Gary, COMP/FS/REASS-
GN, supervisory agricultural
development officer, to program
officer, BHR/PVC

Mudge, James, LAC/DPB, pro-
gram economics officer, to
supervisory program economics
officer, ANE/SEA/EA

Plunkett, Hugh, COMP/FSLT,
agricultural development officer,
to rural development officer, Peru

Ray, R. Thomas, BHR/FFP/DP,
Food for Peace officer, to execu-
tive officer, COMP/NE/OJT

Salamanca, Beth, COMP/FSLT,
executive officer, to supervisory
executive officer, Egypt

Schulman, Martin, Benin, gen-
eral development officer, to
COMP/SEPARATION

Smith, Kathleen,
COMP/DETAIL SUP, interna-
tional trade specialist, to
international cooperation spe-
cialist, LAC/CEN

Taber, John, REDSO/WCA/
PROC, supervisory contract offi-
cer, to contract officer, the

‘India and France. He also served

Oituaries |

USAID in 1978 and servi in
Tanzania, Kenya, Pakistan,
Somalia, Guatemala, Nicaragua
and Israel. Aker continued to work
with USAID after he retied in
1994 on short-term assignments in
Ukraine and Mali..

~Walter S. ‘Barney’ Blair, 80

“died of pulmonary failire March 1

at a hospital in Birmingham, Ala.
He began his Foreign Service
career in 1947 and served in Italy,

in Vietnam as USAID’s informa-

tion director. He retired from the

agency in the 1970s as a training

officer. ‘
Edward A. Bolling, Jr., 79,

died on Dec. 17, 1997, of an

- extended illness in Hampton, Va.
- Bolling joined USAID’s predeces-
- sor agency in 1959 and served in

Ghana, Nigeria and Indonesia.
Bolling received commendations

. for his outstanding services during
. each of his assignments. He was

honored in Ghana in 1963 when
he was made a chief “Ejurahene”

! for his exceptional contributions to

the agricultural programs in the

*Ashanti region. Bolling retired
-~ from USAID in 1979.

Nathaniel Farris, 78, died of a

" heart attack at his home in
. Washington, D.C., on June 24,

 Award, retired from the agency

He med m(}hana, Iran, Kenya
* and Pakistan.

UMontLMJames,%

*died Feb. 24 at Carroll Manor
* Nursing Home in Washington,

D.C. He had Parkinson’s disease.

James joined USAID in 1961 and

served in Guinea as a public
administration adviser; in

- Madagascar as a program officer;

in Somalia as-a program officer .

__and assistant mission director; in
,Moroccoasdepmydxrectorm

Tunisia as mission director; dnd in

-~ Washington as director of the

Office of Africa Regional Affairs.
James, who was the recipient of
USAID’s Meritorious Horor

in 1976.

Woodrow Wilson Turner, 86
died Feb: 27 at the Momingside
House assisted living facilityin
Leesburg, Va. He had Alzheimer’s
disease. He joined USAID’s pre-
decessor agency in 1955 and
served in West Pakistan, East
Pakistan and Niger. Turner left
USAID in 1969 and went to work
for the Department of Agriculture.

Charles Warden, 96, died of
congestive heart failure March 9 at
his home in Arlington, Va. Warden
worked with the Marshall Plan pro-
gram from 1946 to 1954. He then
joined USAID’s predecessor
agency. Warden helped found and
then directed the govemment’s
investment guarantee program to
help protect U.S. businesses over-
seas. The program became the

Caucasus - 1997. Farris had over 30 years of ~ Overseas Private Investment Corp.
Terio, Anne, Egypt, contract offi-  govemment service with USAID.  Warden retired from USAID in 1966.

Barberi, Kenneth, COMP/FS/ cer, to COMP/FSLT

REASSGN, supervisory execu-

tive officer, to executive officer,

M/HR/PPIM/PP
Bowes, Cathy, BHR/PVC, pro-

gram analyst, to COMP/FSLT Calder, David
Chaplin, Patricia Ann, O/S Clark, Sarah

LANG TRNG, project develop-  Foose, Alan

ment officer, to program officer, Horween, Matthew

Bolivia Nicholas, Michael
Cromer, Sharon Lee, Indonesia, Prince, Richard

contract officer, to deputy mis- Walker, Dwight

sion director
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