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USAID's handolzsp loge is hack snd it's batier than ever. "We can try to recapture the spisit that
created the agency,” Administrator Brian Alwood said at o May 23 agency meeting. "We're going back
to the symbel that has offered hope to 5o many people sround the world,” he added. The audience
responded with rousing applasse. The new fogo will be phased in gradusily.

Photo Credits: Cover and page 9. Renee
Bafalis; Clyde MoNair, inside cover and pages §.
10 {bottoray, 1 1. Getachew Irko, pages 2 and 3;
USAID/Fem, page 4 Volunteers in Overseas
Cooperative Assisiance. page 7.

Cover Pheto: South African vowers celebrate
while waiting in long lines to cast thelr baliois in
the Apni elections that broughs Nelson Mandela
0 power. See story on page @

@ Front Lines is prinied on recveled paper.
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By Bruce Bennett

& woman who works at 3 USAID-supported feod-for-wark road consbruction project
welcomed the delegation during Hs site visit in Addis Ababa, Ethiapia.

Administrator Atwood inspects tons of USAID grain stoved at a
Razaveth, Ethiopia, CARE facility for disbibution during times of
shorlsge.

U.S. rallies support for Hom

s President Clinton’s personal

representative, Administrator

Brian Atwoaod led a delegation io
Furope and the Hom of Africa to address
the tnipending farmoe i the Hor,

The May 27 10 June 3 tour coverad six
cogntries in eight days. The delegation
mmcluded Rep. Toay Hall (D-Ohio);
congressional staffers; feaders of private
volantary orgamzations such as CARE,
International Rescue Committee and
Catholic Relief Services: raembers of the
raedia; and USAID, State Department and
Nationaf Security Council staff. After
gaveling to Erivea, Fihiopia, Kenya, lialy,
Switzerland and Belgiom, the defegation
issued an assessment report to President
Clintos amd Vice President Gore,

The delegation met with key African
feaders, nternational orgamzations,
European humeanitarian assistance organiza-

tions, and private and voluntary agencies ©
calf attention o the farmine that threatens an
estimated 20 million people in the Greater
Horm.

At g press conference in Addis Ababa,
Ethiopia, Atwood stated, “We are here 1o

express the personal interest of the preswdent

of the United States in this region.” He
stressed that the international community
cannot wait untii a full-scale disaster
aceurs---peopie would become desperate,
leave their homes and sell or kill their
hivestock for food, thereby making survival
even mwore difficult. “The world must arive
at a point wheee it can do orisis prevention
work more effectively,” Atwond said.

One of the most effective crisis preven-
tion toofs, USAID's Famine Early Warning
System (FEWS), uses satellite monitors to
determnine where and when drought will
occtr. According to FEWS, and on-the-

ground assessments done by USAID
missions, drought conditions threaten
virwally all the countries of the Greater
Horn of Africa: Sudan, Somalia, Ethiopia,
Edtrea, Kenya, Dithoutt, Rwaada, Tanra-
nia, Ugands and Burundi. The sitaation is
exacerbated by the tenuous peace in
Burundi and the massive flow of refogees
flecing Rwanda, southem Sudan, Somalia
and parts of Kenya,

The defegation et with Erttrean
President saias Afewerki and discussed the
long-term food security needs of this newly
independent nation. Afewerki stated that
while his nation welcomes food aid, be
wants {0 develop the nation’s infrastructure
and roprove wagation and land use to avoid
the creation of a “psychology of depen-
dence.” According to Afewerks, 3 major
problem facing his government is how ©
demobilize and reintegrate the thousands of

[
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Children at sn orphanage, located nesr Nozareth and sun by an

indigenous BGO, wave at the visiting presidential delegation.

sofdiers who fought in the 30-year war with
Ethiopia. Failure 1 reintegate these
soldiers and their families would risk
making thern permanent dependents of the
SOVETIIMETH.

Iss Ethiopin, the delegation met with
President Meles Zenawi to confer on the
“linchpin role” that Ethiopia can play in
terms of helpmg the donor community
address the stuctural food defictt w the
erre region. While in Ethiopa the
delegation vistred CARE's USAID-fonded
logistics center in Nazareth, where emer-
geney food aid is received from the port of
Asab. Tons of USAID geais ace stored at
the CARE facility for distribution dwring
times of shortage. The group slso visited a
USAID-foaded tragation system instabied
to nerease crop productian,

Rep. Hall then fed a smaller delegation
¥ visit an orphanage near Nazateth, which
is operated by NACHD, an 1ndigenous non-
sovernmental erganzation. The Ethiopian
feg of the wip concluded with a site visitto
arban focd-for-work road consiraction
projects it Addis Ababa and a welf-covered

tocal press conference featuring the
adroinistrator,

I Nairobi, Atwood and key members
of the delegation met with President Daniel
Moi. Water resource mmanagentent emnerged
as oue of several key issues discussed.
ienya's ports are essential o international
donor eftforis to transport food to entical
areas and curb the impact of the droughi,
particelarly i war-ravaged southern Sadan
and Rwanda.

While in Nairobt, Hall and several
menabers of the defegation went x the
Tanzama/Rwanda border where hundreds
of thousands of refugees have fled the
killing fields of Rwanda. The congressman
walked through the Benaco caraps, wit-
nessed the results of the slaughter and
reported that thousands of people are
arriving at the camps daily in desperate
need of elean water and food.

The delegation then depaited for Europe
for a series of meetings 5 Rome, Geneva
and Brussels to galvanize support among
key wternational donors, including the
World Food Program and the UN. High

Rep. Tony Hall meets with children at the srphanage near Mazareth,

Commussion for Refugees

As a result of the nssion, several steps
are being taken o sddress some of the
probieras of the Horn, including sharing
responsibility with the Evropeaas to
rehabilitate pods, lease atreraft and better
coordinate data on the swatos of need in the
region. The United States will work with
international orgagizations, cluding the
Organization of Afocan Unity and the UN,
Econoanc Commission for Africa, (o
develop strategies to tmprove food security
and resolve conflicts,

“This presidential mission clearly
demonstrates that the United States roust
take the leadership role in pur collective
effort to move bayond simply responding t«¢
coses sueh as those in Rwanda and Sudan
and wstead work to prevent the root causes
of farnine, civif stnnfe and disaster,” Atwood
said, @

Administrator.
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Protecting the rainforest while maximizing income

enut’s Pacaya-Samiria Reserve

provides a challenging conserva-

non opportunity for protecting and
managing its natural resources and increas-
ing the income of the local peopte. The
5 mitlion acee reserve, established by the
Peruvian government more than 50 vears
3go, lies in the northernmost part of Peru in
the lowland beadwaters of the Amazon
River.

The reserve’s population, roughly
1GO000 “riverenos,” live 1n and around the
rivers of the Amazoen basin. They cam thew
iving by fishing and farraing. About, a half
rillion more people live 1o the region’s
outlying areas. lucome is below the
subsisterice level in the region.

Eavironmental threats to the reserve
inciude fishing overesploitation: poaching
of rapidly disappearing river tutles whose
ezgs and meat are a local delicacy: killing
off the dolphin populations by the use of
cornrnercial fishing nets; and polluting
rivers and streams with chermicals. Addi-

tional threats include oil companies eager to
drill within the reserve; deforestation of the
reserve; agriculural pesucides and mercury
from geldmining; and proposed bydroeles-
tric danis, which could further reduce
fishing populations.

In 1991, USAID provided $3.6 million
to The Natwwe Conservancy, matched by a
%1 4 million contribution from the organiza-
tion, to begin a five-year project in the
reserve i create a balance between natural
resource conservation, biodiversity protec-
tion and economic use. A private organiza-
tion, the Fundacion Peraana para la
Conservacion de la Naturaleza, suppoxts
the project.

“1 view this project as a unique effort
that combines protection of the very fragile
Arnazon-basin rainforest with community
environmental education and awareness and
SUppOts income-generating activities of
people who rely on the reserve for their
tiving,” said USAID/Peru Director George
Wachtenheim, “This project atterpts to

{From laft) USAIB/Paru project managers Pedro Camvera and Carlos Ayaia and Rarry Wing, chief, Office
of Ruraf Sevelopment, discuss a solar energy experiment, which has provided electricity to the
guardhouse at the deits of e Pacaya River.

demonsiraie that one can protect the
environment while maximizing iscome-
producing activities.”

The grant provides for 10 community
promoters, park guards, and equipment and
supplies to complement the 10 government
guards who patrol the reserve.

As 3 result of the project’s studies, new
zoning wiil be established and a sew master
plan developed to manage the reserve.

T addition, six of 18 targeted communi-
ties built conservation and development
centers for community meetings and
education in subjects such as animal
husbandry and fish preservatios. Comug-
nity organizers were hired to start coopera-
tives to enable villagers to sell directly to
CORsUIners,

Even with progress, there are stilf
setbacks. The Ministery of Agriculure’s
Institute of Natoral Resources does not
have the persormel and resonrces w0
properly manage the reserve. Unusually
high water levels from tloods in 1993 and
1994 hiave delayed some construction and
created a food reserve cnsis.

The project’s ultimate success will be
measired by whether reserve boundaries
are secured, restrictions on resources are
maintained, damaged habitats have
recovered and other habitats have not
deteriorated. There also must be increased
income for villagers, improved technology
for processing local products and a higher
guality of market products. Commuaity
participation in conservation activities,
including local political support for the
reserve, Temains & priority.

The survival of natural resources and
the people who depend upon them s
mtentwined. Destruction of one destroys the
other. “Diversity in nature is essential to
human survival,” said John Sawhill,
president of The Nature Conservancy. “The
loss of it threatens the interrelated web of
life.” &

—By Virginia Foley, USAID/Peru’s public fisison
specialist

Fos

FRONT LINES / JUNE/RALY 1964



Support staff task force aims to empower employees

SAID's Support Staif Task Force

wants to help support staff agency-

wide to advance through training,
carecr development, upward mobility and
equitable performance evahianons,

“Every manager in this agency has to be
commitied to helping address GS and FS
support staff issues,” smd Jerry Jordan, task
foree chair and director of operational
services for the Europe and New Indepen-
dem Staies Burean. At the same time,
support staff have to feel emapowered by the
systern 1o take the initiative 1o help them-
selves get ahead, she added.

Inittating 2 temporary duty (TDY)
rosier, oproving the number of promotion
possibilities, developing a one-time
corapettive process for upward mobility
opportunities and an improved evaluation
system are beginning steps that the task
force, which meets monthly, has taken.

The task force is working with the
Gifice of Hurnan Resources to develop a
TDY roster of sapport staff who would be
available to go overseas. "This would alfow
eligible staff from cvery bureau and office
an opportunity to travel overseas and
broaden their expertences,” said Anthoneite
Rodriguez, task force co-chair and informa-
tion analyst in the Office of the Executive
Secretariat. Carrently, most TDYs are
performed by employees assigned to a
reginual bareau. Under the proposed
system, the candidate would be chosen from
a list of agency employees who have
applied for consideration and have met

Anthonsite Rodriguez,
Support Staff Task Farce
oo~-chair {left), and Jerry
Jordan, chalr, sre working
{0 incraase protessional
epportunities for sgency
support staff,

certain selection criteria. This process
would put faimess in the selecton for TDY
assignments, Jordan said.

USAID employs about 525 full- and
part-time support staff and 47 Foreign
Service support staft in an agency of 3,206
people. More than 30 percent of the support
staff have one to foor vears of college and
almost {0 percent have bachelor's degrees.
With limited resources, it is extremely
ifficu}t for the agency to provide upward
mobility programs or Civil Service intern
programs. Therefore, the task force
recormmends that individual bureay and
office managers review vacancices {0
determuine if & position could be re-wriiten
to allow for a carcer ladder possibility.

Swrengthening supervisory training
programs would be one way of providing
managers with wfonmation on how to
establish upward mobility positions, as well

as how to provide support staff with
opportuniies to broaden experiences and
background, according to Jordan. The task
force afso works with the personnel
evalpation advisory conmmtice to ensure that
the new evaluation syste is fair and horest.

Every support staff issue or problem
won’t have a solution, but much can be
done by wdividual offices to boost em-
plovee morale. Jordan suggested monthly
support staff meetings; supervisors develop-
ing wdividual training plans and approving
participation; bureaus developing in-house
training programs; and allowing support
staff an opportunity to perform non-clerical
functions.

For further information about the task
foree and related issues, contact Jerry Jordan
or Anthonette Rodniguez via E-mail. 8

—~By Victaria Jatfs

 Atwood Answers

Question:

Answer:

What role does the agency play in promoting U.S. businesses abroad?

Increased international trade and investment are both a result of development progress and a contributing
factor. That deesn’t mean that USAID’s job is to go out and cut deals and bring businesses into countrdes.
Crar job s to belp create the environment and the demand for trade, capital flows and investnents. We
thereby play a central role in the promotion of American commercial business interests.

USAID also has helped make the economsies of couniries such as South Africa and Russia more available and attractive to people
whao hadr't participated previously, We want t6 encourage capital flows into these countries so that the developuent process goes on
long after the concessional grant programs are over. @
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Farmer-to-farmer program working from Nicaragua to
Nakhodka

o years ago famoers in

Nicaragus's Sebaco Valley

struggled (o grow onions as an
expoct crop. They seeded technical
assistance in harvesting and in prepadng the
onions for export. Three UK. Faoser-to-
Farreer volunteers from Winrock Interna-
tional Institute for Agricoitueal Develop-
mient pravided that assistance, helping the
farmees start @ booming sweet oaion
indusiry.

1 less than 2 vear, onion vields doubled
and 30,000 boxes {1.3 million pounds of
“Seaco Sweets”) were shipped for sale o
t).5. supermarkets during the intervals
when 1.5 -proiduced onions are not in
season. The project helped the farmers
increass thelr wocaines sixfold and stimu-
faied the creation of @ new, private Nicara-
QUED EXPOIT COMpany.

This is one exampie of the hundreds of
people-io-people projects i USAITY s
Farer-to-Farmer program. Authorized
under P.LL. 480 and managed by the Office
of Private and Volordary Cooperation in the
Burean for Humanitarian Response (BHR/
PV, the program sends highly qualified
American agriculiuralists overseas 10 work
with farmers and organizations i increase
food production and disteibution and
improve fapning, processing and marketing
operations. The program also recruits
volurteers from private agribusiness. land
grant umversities and pon-profit farm
orgasizations. Today. the voluntesrs work
i more than 60 covrdries through eight
1.5, arganizations and the Peace Corps.

“The cooperating Orpanizations recruit
and Held exceptionally high-level and high-
quality professicnals as volanivers,” said
Larry Harms, Famer-to-Faoner program
officer. Voluntesr assignments range from
13 w90 days 1n areas such as animal care
and health, field crop caltvation, eoviron-
mental management. fruit and vegeiable

growing, Hvestock operations, food
processing and packaging, and farm credu
Managernent.

From 1985 until 1991, the program was
carried out exclusively throsgh a coopera-
tive agreement with Volwiteers in Overseas
Cooperative Assistance (VOCA], a private,
non-profit organization with longstanding
expertise in shot-term volunteer agrical-
turad technical assistance. In 1991 four
addivonal orgamizations were brought into
the program: the National Farmmers Union,
Partners of the Americas, Wintock Tnicma-
uonal asd the Peace Corps through an
IBIETAZERCY SEIVICE agrecruemy.

“The Faouer-to-Farmer program has
comme a long way since it was inittated
alnost moe years 3go,” smid PVC Program
Coogdinator Johm Fasullo. “As we enter a
new era in USAID, T behieve, because
the agency will be operating with
fewer resowrces, that the farmer-to-
farmer approach to techmeal assis-
tance will take on added importance.”

Today, as conuiries of the foamer
Soviet Union and Eastern Europe
move toward a market econnmy,

Fasullo sees tremendous opportunities
for the program o help those coun-
trigs address the major problems
affecting thelr agricultural develop-
ment.

The probien of agriculiure in the
New Independert States (NIS) of the
former Sovier Union is not so much
one of productivity, bud rather ose of
improving the tood system, including food
storage, transport, processing, distezbution
and raarketing. 1t is o2 these sectors that an
estimated 40 percent w 65 percent of
agricultural production is currently lost.

A three-year, $30 milhon special
initiative begun in 1992 is sending more
than 1400 volunteers to the NIS to provide

assistance in marketing, rural credit

systems, posi-harvest processing, farming
operations and agribusiness. Ambassador
Thomas Stmons Jr., forraer coordinator of
V.S, assistance in the NIS, who saw the
Farmer-to-Fammer program in action in
Potand, said, “It has been acclaimed by host
govemment and embassy officials alike as a
key technical assistance activity in the
NIS.” Alkeady nore than 900 volanteers
have served ander the auspices of six
organizations: Agncatiral Cooperative
Developraent International {ACDI), The
Citizens Network Agricultural Albance,
Land O Lakes (1LOL), Tri-Valiey Growers
{TVG) of California, Winrock International
and VOCA.

Fach organization tackled aspecis of the
agricutural system suied to 4S own
expertise. In a little over a year, these

In addition to sending voluntesrs
overseas, the newest farmer-to-

farmer concept . . .would bring NIS
farmers and farmer-entreprenews o

the United Siates to experience
firsthand what is possibie in
American agricutfure.

volunteers echieved sore impressive
“firsts.”

ACDY's efforts focused on reshaping
the agricultocal credd sysiem in Russia and
the other republics. “The NIS doesn’t have
g legislative structure so fanmers can
mortgage their land,” said vohuntesr farm
credit expert Ed Wafle. The ACDI volun-
wers worked with Russia’s Committee for
Land Resources and Land Tenure on a pilot
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project to draft new Jegislation and set up a
maide] land title system. This could tead to
toan gusrantees, an essential step in
developing agricultural credit.

“Reforms of Russia’s farm credit
systen are further along today in large part
due to the work of volunteers frorn the
United States,” said Rep. Timothy Penny,
chairman of the House Subcommittee on
Foreign Agriculture and Hunger.

The Citizens Metwork Agricultural
Alltance provides technical assistance w
emerging agnbusinesses i Russia and the
Ukraine. Volunteers also bave helped build
& private farmers” movement based on the
.S, model. To accomplish this, The
Citizens Network has teamed U.S. state
farm bureaus with matching private
farmers” associations in Russia and the
Ukraine.

The Citizens Nerwork efforts also
resslted in the start of a regionwide sopply
system for two privite, jomnt-venture
supermarkets under construction in
Viadivostok and Nakhodka. The volunteers
introduced new crop and livestock tech-
nigues on the Open Spaces Fama in
Krasnodar, Russia, in preparation for a joint
venture,

Without experience in sinalf-scale
storage {acilities, Rossian fanmers did not
thintk they could hold their harvesi for sale
at better pnces. Land O'Lakes volunteers
not only demonstrated bow this was
possible to farmers’ groups, but also helped
to instifl a problem-solving attitude that had
been absent on the old state fanns. Through
an associazion with Future Farmers of
Arnerica, LOL also is advising on the
agricultural cornienlum ar the Russian
Edocaton Methodology Center and
Y akhromsky State Farm and Coliege to
fielp ensure that the next generation of
farmers s tratned 1 the principles of private
enterprise. LOL volunieers also have rmade
a noiceable umpact in potato production,
storage and muarketing in Russia and the
Ukraine,

Vohmteers sent by Tri-Valley Growers
of California have been working in western
Russiz and the Russian Far East. They have
recommended ways to cat storage losses in
half at two potato storage factlities and one

A U.8. specialist confers with an Armenian farmer as part of VOCA's farmer-to-farmer program.

frou storage enterprise. At two other sites,
ther recommendations redoced animal
mortality by almost 90 percent and in-
creased weight gain by 30 percent or mare.
The volunteers, fu collaboration with the
University of California, also helped plan an
indigenous agricultural extension service in
westers Russia (o help sustain such
improverments.

“We know how to organize {amoers,
advise thept on production and diswributios
methods and belp them e into markets.”
said Ed Thor, TVG vice president. “Where
people can be orgadized to move away from
eommodiiy crops to a value-added pro-
cessed or packaged crop, they can reap
¢ight or nine times the raw prodact valae.”

VOCA volonteers have worked with a
wide range of organizations in Russia,
Ukraine, Kazakhstan, Armeaia, Moldova
and Belarns. They assisted in organizing
one of the first trae farmer-controlled
cooperatives in Russia, Golden Grain. a
wheat storage and marketing co-op. More
than 1.000 fatmers in the Buryat Republic
jowed the first-ever farm input and dairy
Processing cooperatives.

Wineack International deploved

volunteers to Russia, Ukraine, Kazakhstan,
Kyrgvzstan, Twkroenistan, Tajikistan and
Uzbekistan. These volunteers worked on
training, post-harvest peacessiang,
agribusiness development and managemeut,
and distribution and marketiog of agricul-
ttral products.

Wirock volunteers trained memibers of
a cooperative in Kyrgvzstan in all aspeets of
their emerging wool indusiry and linked the
mdustry with markets, In addition, Winrock
set up a farm and small business manage-
ment training center in Kazakhstan and held
training courses and developed curriculum
for institutions throughout the former Sovigt
Union.

In addition to sending volunteers
overseas, the newest farmer-to-farmer
concept under review is 3 reverse”
prograrn that would bring NIS {armers and
farmer-eantreprencurs to the United States to
experience firsthasd what is possible in
American agricatiure. Through these two-
way exchanges, many believe that the
Farmer-to-Farmer program will have come
of age. @

('¥eara is an independent consuitant,
p
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USAID project
benefits small Swari
gonstruction fimns

The brght blue Swazi sky looks
the same as on any other
morning over the National
Haesing Board construction
site. The sounds of hammering
cut the morning sifence as
peopde bustle about getting to
their individual tasks. The
movements are familiar-— niviog
conerete, uniouding and stocking
blocks. wheelug abowt bagows
of earth. Six weeks after breaking
ground, eight of the 12 planned

houses are well under way.

An ordinary construction
job? No, because Sam
Carmichaet of Homepride, a
Swazi national contractor, is in
charge. This 285,000 job is
twice the amount of his largest
previous job as a contractor. In
the past, tmost similar bowsiog
contracts went to the large
international [irms from nearby
countoes. At this sife,
Homepride 15 running ahead of
schedule and considerably
ahead of the nearest competitor,
a Yarge South Africas fion that
won a bid o build 40 of the
low-cost houses on the adjon-
mg building site.

A USAID-funded program
—{AP, the Constroctios
Assistance Program—helps 40
small contractors in Swaztland
like Homepride to compete in
the marketplace for bids.

CAP, 4 prograro managed
by the Swazi Business Growth
Trust under USATY s Sl

Business Development Project,
began with a study of the
constructon industry
Swaziland by Dave DeGroot of
the Rural Housing and Urban
Development Office in Nairobi
in 1990, For more than two
vears, CAP has provided
contractor chents with one-to-
one assistance 1n areas such as
sabconractor relations and
material purchase planning.
This siall project, staffed by a
residerdt construction adviser,
Aundre Artensiein, provides no
formal training. CAP’s clients
have no time for the classroon.
It replaces “waining” with
“assistance” o help the
contractor solve problens and
ipprave individual perfor-
marnce. (Gccasional workshops
and panel discusstons brng
togeiher key industry players.

CAP does not provide
CORCESSInnS to encourage small
contractors, Ed Baker, project
and general development

officer, said. Instead, the
contractors must develop in the
real world of real competition.
What they do have, as a result
of their pasticipation with CAP,
is on-the-spot advice.

“We know from Swaziland
that the key to quantifiable
success is on-the-job manage-
ment assistance and that we
need to keep our delivery
system lean and pointed,” said
ReGroat, now based i Pretoria.

The growth of these firms
will ensure that the jobs stay
with the Swazis, not with large
international contractors.

The top six contractors have
all become accomplished
builders i the space of only one
vear. Their work for the first six
months of 1993 increased from
an average of $208,000 per
contractor client to $324,000 —
a 35.6 percent increase. B

gy Pairicls Baker, adminigtrative
aide, USAID/Swaziiand.

Audit promotes
participation

Under an agreement signed on
May 25 1 Dar es Salaam,
Tanzania’s auditor general will
audit USAID granis given to the
goveraroers wstead of hiring
private acoounting firms to do so.
Not only will this agreement
save money and provide
valushle experience for the
Tanzantan acditors, but # 15 an

opportunity for USAID to work
with a8 Aftican organization
that could become a major
player in increasing
accountabilty and transparency
in host government operations,

“Audits rainforce the
strategy of promoting demoe-
racy by making grantees
accountable for the money
gives them,” soid Everette Oix,
USAID regional inspector
genera from Nawrobt. “Ac-
countability promotes respon-
sible feadership and acts w
istli public trust in leaders and
institutions. No government can
be effective without the trust of
s people.”

“This agreement marks an
unpotiant aspect of our nationat
development process,” said
Tanzanian Acting Auduor

Geaeral Thomas M. Kiama.
“As more and more donor-
funded projects, vital for
{Tanzana’s) cconomic develop-
ment, continue o be uple-
mented, it 1S m our mutesl
miterest 1o make doubly certain
that dotor fiznds are used in
accordance with pre-agreed
abjectives.”

Under the sgreement,
USAIDY's regional inspector
geaeral’s office 1o Natrobi will
provide periodic training for
Tanzaman anditors on U.S.
government standards of audits
and reports. USAID retains the
right to review any of the aodits
and to accept or reject any audit
reports, Andiss can be per-
formed by outside auditors if
deerned necessary.

The audits fall uader

USAID's Recipient-coniracted
Audit Program, which requires
periedic audits of all grants
given o foreign governments
and non-govermnental organi-
zations. Although this agree-
ment is the fiest for Africa, five
other governments have signed
sirnilar agreements with
USAID: Honduras, Srt Lanka,
Bangladesh, Indonesia and
Pakistan. @

—8y Dersid Everhant, edifor in USAID
Regional Inspactor General’s Office in
Nairobi.

]
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South Africa post-election plans

The USAID mission in Pretoria
has been working for raore than
a decade to help make democ-
racy a reality in South Africa.
At the end of April, people
came to the polls in massive
numbers to cast their ballots in
that country's first free and fair
glections.

What began as a modest
program for a human rights
fund in 1980 gradually ex-
panded to become the fargest
USAID program in sub-Saharan
Africa in 199},

With President Clinton’s
May 5 announcement expand-
ing the level of U.S. assistance
to South Aftica to newarly $600
milfion over the next three
years, the South Africa program
will become one of the largest
USAID programs in the world
and certainly one of the most
important in eans of political
commitment and interest by the
American people.

The comerstones of
USAIYs South Africa program
in the past have been democ-

racy, buman righis, education,
gaining and community
development, irplemented
exclusively through the non-
governmentat (NGO} corprmu-
nity.

As South Africa prepared
for its first free eleciions,
USAID supported the electoral
process through voter education
programs. Post-election
assistance programs will focus
on what the disadvantaged
majority in South Africa has
identified as its roost pressing
needs, paroculaily jobs,
housing, clectrification,
education and health care.

The mission will carry owt
three initiatives to: (1) develop
the black private sector and
train marginalized vouth for
jobs; €2 strengthen dernocratic
and political institutions, with
assistance to coromunity-based
NGOs; and (3) redress the
meguities of the education and
health delivery systems,
emphasizing child survival,
farmly planning and HIV/AIDS

prevention.

For the first time, USAID
will work directly with the new
South African govermment to
identify priorities and how
USAID assistance can best be
used. Working with South
Africans on the developoent of
the program will be a vital
conponent of 1ts success.

For millons of Sosth
Africans, this process is @ new
beginning. There is sull much
work to be done to overcome
the powerful remnants of the
apartheid system. To seize this
historic opportunity, USAID
nuast act quickly to implement
the programs. Efforts will be
raaximized by leveraging
domestc and LS. privaie
resources and by coordinating
closely with other ULS. govern-
ment agencies and the interna-
tional donor community . &

~By Renee Batalis and Ranta Russell
Bafalis is a USAID sentor press officer,
and Russell is an outreach specialist in
{he Africa Bureau,

South Africans waited in
fines tor howrs i osst
their batlots, many voting
for the first time in thely
fives.,
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Since 1986 Esinertin Pineda bas
worked 2s a roessenger iy the
Communications and Records
(ifice (C&R) at USATIDY
Honduras. Pineda is a Foreign

Service National who wis bom
severely disabled in fis

extremities and suffess froro

ovcasional bouts of epilepsy.
Despite his physical

challenges, Pineda delivers

carrespondence, £5corts vistoss,

makes copies and shreds
chsolete documents at the
mission, which is housed in a
seven-story building.
At the beginning of his
areer, a special road camer

attached 1o his pusheart helped
Pineda in his rounds. In 1987,
the raissic

n management task
force recommended a comre-
spondenice delivery increase
fromm three o eight daily rounds.
At Christroas that year, Mission
Director John Sanbrailo
presenied Pineda with ai
electric car on behalf of rhe
mission 1o help him in his
rounds. For the first time in big
hife. Pinada bad ease of nobility.

Originally from the village
of San Francisco de Opuera,
focated Yo the western part of
Honduras. Pineda is the eldest
of 10 children. In 1969, with
only an elementary schoa
educativn, he
Tegucigalpa. He lived in a home
for the disabled and sold tottery
tickets and bamboo baskets made
by the other residents until he
joined LISAID in 1986

Pineda is highiy regarded

woved o

and respected by his coworkers
aud suparvisors, His supervisor,
Nelly Tablas, said she has never
heard hira doubt his ability o
aet the job done, and when

something new is entrusted (o
him, he Jearns quickly.

“Teamwork s not just an
empty word in the C&R
Office.” Tabilas said.

real sprat of coopemtion and
Esmerlin is an integral part of
this eam,” she added.

Besides working at the
miission, Pineda owns two taxis
and seils totiery Bekets at a
sraall convenience store owned
by his family.

“Ther is 3

“Esmerlin is both an asset
and an tospiraton. It was Tony
Cauterucci, the USAID director
in 1986, who gave bim the
oppoduniiy 1o do a job that no
one thought he coukd do,” saad
Magshall Brown. the current
mission director. 8

~By Alcira Montes and

Shelley Yeitore

Montes is a communication specé}iiié{
USAID/Honduras, and Trifeneis a
seoretary, USAIHonduras.

Buckley heads Legislative
and Public Affairs Bureau

Jili Buckiey {seated} was {ormally sworn in on May 12
as assistant sdministrator for legisiative and public
affairs. HSAID Deputy Administrator Carol Lancaster
{iaft) sdministered the oath of office ang
Admintetrator Brisn Atwood sddraessed the crowd of
well-wishers. Buckiey's daughter, Melissa, held the
Bible during the ceremony in the Stale Department’s
Benjamia Franklin Ropm.

i
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Edward Kadunc named USAID representative to Braxil

Edward Kadunc, a 19-vewr
USAID Foreign Service
veleran, wis sworn in June 22
as the agenoy's aew representa-
tive to Brank

Kadunc will admisister
USATDY's %12 mithon sustain-
able development program in
Brazd focusing on fanudy

“Has 2 Cold War ended abroad
only t0 usher in a hot war at
home?” asked best-seliing
anthor Bette Bao Lord ata
commemontive program on
May 26 in honor of Navonai
Asian Pacific Amencan
Heritage Month. “The Berlin
‘Wall 1s down, but the walls
between East Hadem and West
Harapton keep going op aad
up,” she said.

Lord, who left China at age
8 and retumed as the wife of the
American ambassador in 1983,
discussed personal experiences
of being both Chinese and
American. She descabed the
cultural baroers that she faced
in the United States ag 3 small
child who barely spoke English
and alse recoursed returning
years larer to her native Jasd.
“When | returned, people
started asking me it T was
Chinese or Americag, and {

Celebrating diversity: an Pacifc Ameyi

planming, broad-based eco-
niomic growth and health.

As the former USATD
representative in Colombia,
Kadune was the principal
adviser 1o the ULS. ambassador
on development assistanes,

Kaduenc, a native of
Cleveland, Ohio. joined USAID
10 1975 as a health consultant in
Nicaragua. He moved to Bolivia
in 1976 where he agais worked
in the health office. In 1979, he
transferred o Peru to serve 1o
the project development office.

I 1984, Kadune was
staponed in the Jamaics wdssion
as divector of project develop-
ment, where he remamned uatil
his wransfer back to Bolivia in

1987,

immediately answered, T am
Bette Bao Lord.™™”

Lord received a bachelor’s
degree from Tufts University
and a master’s from the Fletcher
Schoot of Law and Diplomacy.

“My mother had the tvpical
Chinese-Amenican dream for
me—thiat one day 1 would
become an -"ist,” a chewust, a
biologist or a physicist, for
example ... and one day 1
eventoally did--T became a
novelist,” satd Lord, who has
written Legacies. A Chinese
Mosaic and Spring Moon, both
New York Times bestsellers.
She also served as a consultant
to CBS News in China during
the events 18 Tiananmen Square
in {989,

Lord acknowledged that
although many positive changes
have taken place for Asian
Pacific Amernicans, other
challenges veinain. “Only

Kadunc received a
bachelor’s degree in history and
Spanish from Joha Carroll
University in 1965 and a
master’s in public administra-
tion from the Umversity of
Michigan s 1974. He and his
wife, Helena, have two children,
Yo Paui und Andrew. @

Use the USAID Inspector.
(encral Hotline to repon
frand, theft or misuse of
AENCY RSOUIRS;
{703y 8754999

heritage honored

5

Hovelist Bette Bao Lord atidressed an audience in the Loy Henderson
Auditoriam ¢f the State Depariment.

yesterday, a person’s credibility
was judged by their color,”
ford said.

Shie snd that heritage is a
clag’s story and that “we rapst
work toward a tinae when we
can all feel at home in
America,”

The program was sponsored

Oliver Montgomery
Raberts Harper, 74, died Feh,
23 in Ocalg, Fla. Harper served
the agency i Tunisia and
Burkina Faso. A native of
Wakenaumn, Guyana, Harper was
also nunister of health of Guyana
anct a member of parfizzoent
hetore joining HSAID,

Robert W. Harris, 65, died
on April 9 m Lakeland, Fla.
Harrts served for many years
with the Office of U.S. Foreign
Disaster Assistance.

Bruce E, Kent, 79, died in
Sarasota, Fia., on May 30. He
worked at the ageney frorg 1939
to 1973 and served in Liberia
anid Pakistan.

by USAHY's Gifice of Egual
Opportunity Programs, the State
Deparusent’s Office of Bgual
Enployment Opportonity and
Civil Rights, the Foreign Affairs
Council and the Federal Asian
Pactfic American Cooncil. @

~—By Jayces Priluisky
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Butterfield, Stephen, AAM

Gray, Domns, COMP/NEAIT

Garcis, Leticia, JGA8S

Livesay, Lavra Weather, M/ARM/
TCO

Matalon, Renee, GO/CP

Moline, Howard, RIG/AXYSan Jose

Myers, Tony, IGALSAPS

mickfes, Joel, SUMER/COMP

Noel, Doris, RHR/OFDAMDRD

Soith, Margaret Ann, COMPLTY
TRNG

Watson, Latia, COMP/YQC/COOP

Weiss, Richard, GCIACE

2 Pmmdtavﬂw v

Bernstein, Steven, RIGIALY
Singapuore, auditor

Bolsiad, Irma Lransz, MAHR/EM,
personne! management specialist

Bowling, Mellberth, MGA&SSAL/
WO, supervisory inspector

Caudle, Margaret, MARMTCO,
teleremmunicanons specialist

Cox, Timothy, RIG/A&YCairo,
supervisory auditor

Dowaey, Callsta, ASIALA,
program analyst

Gaughean, James Bernard, RIG/
A&{Caim, auditor

Jarrell, James, IG/A/SPEC RFTS,
SUPSTVIsOTy auditor

Lavwton, Napcy, RIG/A&E
Singapore, anditor

Lokos, Nathan, IG/A/PSA, auditor

MeDBougald, TCynthia, AFR/
COWAMS, secretary

MeGowan, Dennds, ENIESCPAC,
progeam anatyst

Niller, Jay, MFMICARPFCGL,
accouatant

Murphy, Willtam, RIG/A&Y
Singapore, guditor

('Mara, Mary Heden, BGASS/
SAC/WED. inspector

Paniocis, Aanetie, M/HR/AM,
personne! management specialist

Plefer, Howard, RIG/A&Y
Singapore, audiior

Pyrifoy, Stephanie, LAC/DRMPN,
progratn Dperations assistant

Rodriguez, Catherine, RIG/Ad&l/
San Jose, auditor

Rose, James 1Y, RIG/A/BO, s

Ruel, Robert, RIG/ A&V Daks
agditor

Steadsan, Belinda, IG/HEM/PEM,
personnet staffing specialist

Thorpe, Umeki Gray, M/AS/TT,
management analyst

Truesdell, M, Caroline, RIG/A&Y
Marohd, lnspector

Watts, Bruce, RIG/A/BO, auditor

Willinmms, Madedine, COMPNE/
OIT, presidential management
inge

Woodlin, Darlang, COMP/YOCY
COOP, student rainee accountant

whitor

1

Reassigned

All, Bashigrat, Pakistan and
Afghanistan, SURLIYISOTY Projoct
development officer, to supervi-
sory program officer

Amani, Todd, Nicaragua, program
officer, t¢ supervisory special
projects officer

Anderson, Mary Ann, R&DV/HAS,
health development offics. to
COMP/FSLT

Aungeles Hawthorne, Aida,
Hungary, Baancial mansgament
officer financial analyst, to COME/
FSREASSGN

Arnold, Dianne, M/ARM/SDM,
computer speciatist, 10 MAMFS

Ase, Randalf, RIG/ALY/Nairobi,
auditor, 1o IG/A/Planning

Baltantyne. Janet, GSATD/
Nicaragua mission director, to
foreign affairs oificer, AA/G,

Bethea, Wayne, ES, mail/itle
Ragistant, o admivisteator’s aide

Brock, Mary, BS, administrative
operations specialist, ¢ program
analyst, MARM/TCO

Brown, Renee, ENIU/PER/ER,
seiretary, o prograin operstions
agsistant

Burnett, Barry, RDO/CD, deputy
regienil diredetor, to COMPFS/
REASSGN

Carduner, Olivier, LAC/DR/DA,
project development officer, to
COMP/AFSLY

Carpenter, Louis, Pakistan and
Afghanistan, financial manageraes
officer budget'analyst, 10 COMP/
LT TRNG

Cates, Albert Lee, Egypt, engineer-
ing cificer, to Mozambigus

Chatman, Medvin, El Salvador,
supervisory development training
officer, 1o COMPTS/REASSGN

Chiriboga, Bouglas, Dominican
Republic, supervisory program

officer, o supervisory project
developraent officer, LAC/DRACEN

Cipriani, Aida, EUR/PDP/PA,
Progeamn operaticns assistaat, 10
ENIPCS/PAC

Clark, Sarah, Togo. USAID
represantative, 1o deputy misston
director, Hait

Coben, Joshua Keaneth, AANE.
special assistant, 10 general

business specialist, ENVPER/NISP

Coles, Walter Jr., ENI/PERMNISP,
private enterprise ofticer,
SUPEIVISOTY private emterprise
officer

Countryman, Hona Kazind, NIS/
TEDIHHR, program analyst, i
democracy speciafist, ENVDG/RLG

Cally, Tony, MAEM/CONT,
financia) management oiticer
financial analyst, to supervisery
financial managernens ofiicer

Pavidson, Garber Jr., Bolivia,
deputy mission director, 10 toreign
aftairs officor, COMPAS/REASSGN

Davis, Chivon, M/FM/P, civilian
pay wechnivian, to {inancial
operations specualist, MFM/CAR

Dixon, Darin, NIS/TFEET
SECIRTAry, 10 PrOgram Gperatic
assistant, ENVEEUD/EL

Dobberstein, Scots, COMP/NE/
QJT, IDI (housing/urban develop-
ment), 1o housingfurban develop-
wens, RRUDOADIS

Dorsey, Tajuasna, PRE/ADM,
information analyst, to program
analyst, MVIRMTCO

Dubel, Timothy, NIS/TF/PACPGE,
program analyst, 1 intemationat
cooperaion specialist, ENINCA/R

Dudik-Gayeoso, Joun, COMP/
DETAIL SUP, director office
imernational training, to COMPRTS

Dureite, Jean, Losotho, supervisary
ogram officer, io program
oificer, Egypt

Eavy, Paul, MARM/APA, computer
specialist, 10 supervisory computer
specialist

Erves, Shicley, COMP/PSLT,
mrogram officer, o Nigea

Fee, Sharon, RDOSouth Pacific,
agricultural development officer, to
COMP/FS/REASSGN

Finan, RKimherly Ang, REDSO/
WCA/PDE, supervisory project
development oificer, to deputy
regionad divector, REDSO/WCA/QOD

Freetand, Normajean, NIS/TH
PAC/SPRC, prograim sualyst, to
financial manageneni specialist,
ENEPCS/B

Giustd, Juha, Egypt, program
officer, to COMP/PS/REASSGN

Govan, James, AFR/DP, director
office development plananing, t¢
suparyisory program oficer

35

Gray, Phyliss, MYOP/A/AOT,
conteact specialist, 1o program
apalyst, MAOP/CIMS

Greenough, H. Paul, RDO/South
Pacific, program officer, to COMP/
FS/REASSGN

Guymont, Frederick, Egypt,
supeivisory project development
officer, 1 Rssoviate mission
divector

Hareis, Timm, Nicaragua, private
enterpuse officer, to project
development officer

Hecht, Francine Filen, ENUPD,
secretary, 10 Program operations
assistant

Hoggard, Christopher, AFR/MRP/
OML information analyst, to
program analyst, MARMTCG

Homaziak, Jurij, COMP/NE/OIT,
D (natural resources), o
Nicaragua

Horne, Carolyn Linda, NIS/TF/
Y, secretary, (0 prograra
operations assistant, ENVHR/TE

Hymes, Deborab Aun, NE/EMS,
information analyst, 1o program
analyst, MARMTCO

Jarrel, Junoes, [G/A/SPEC RPTS,
auditor, 1o supervisory auditor,

Johnson, Withebnina, AAM,
secretary stenography, to executive
assistant

Jordan, Jerry, OPSMRC,
admimstrative officer, 1o ENIOS

Karns, Murk, EURBMEER,
supervisory regional development
officer, o supervisory private
eqterprise officer, ENVED

Kellam, Sharon, BUR/EMS,
information anaiyst, to program
analyst, MARMTCO

Kemedy-Iraheta, Deboraly, Ei
Salvador, supervisory special
projecis offices, fo housing/urbas
development officer, REHUD(Y
f.ac

Rosiaski, Susan, EURDIR/OPL,
program analvst, 1 democracy
specialist, ENVIDG/RLG

Kvitushvili, Elisabeth, Russia,
special projects officer, 1o project
development officer

Lee, Denise, EURFDPPA, program
analyst, 10 idernational coopera-
tion specialist, ENYNCA/C

Lee, Herman Jr., LACVEMS,
information agalyst, 1O program
anatyst, MAIRM/TCO

Lueke, Lewis, Bolivia, supervisory
project developrient officer, w
depury mission direcior

Luckey, Rosalyn, NE/ENA,
program operations assistant, (o
secretary, ENVEEUD/UDH

Lynch, Sarahi-Ann, COMP/NE/
OFF, 1D, 1o Bangladesh

Mackauchinvn, William, COMP/FS/

{2
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REASSGN, exccutve officer, to
snanagement siafl officer, M/AS/
OMS

Maitloux. Laurier, ENIPER,
superviscry project development

officer. 1o supervis
emerprise officer

Magthews, Sylvig, MHRPOD/
ST, personngd staffing specialist,
to supervisory persoanel manage-
ment spocialist, MAHRPOLIVET

MecFarland, Cecil, LAU/CEN,
program offteer, o0 COMPLT
TRMNG

Mekenna, Allan, COMPMLT
TRNG, financial policy analyst. to
supervisory financial mansgement
officer financial anaiyst, REDSO/
ESARFMC

Miles, Saadricn, JG/RMAGS, office/
antomation assistant, 1o office!
gutomation clerk, MAHR/OD

Milow, Kenneth, FABPE/RPA.
supervisory program analyst o
supervisory budget anatys:, M/B/RA

Xavin, Robert Edwood Jr., ENV
FINSR, supervisory private

oy private

enterprise offices

Neal, Patricia, MEMTAR/AMMR,
acoanting echnician, 1 freight wate
spectalist

Neifert Panl, South Africa, povate
eterprise offtcer, 1o COMPAS/
REASSGN

Notkin, Jeanifer, REDSO/WTA,
project devebopment offtcer, w Egypt

Olsen, Ronald, Poland, executive
officer, o supervisory special
projects officer, MAMPYOD

O’ Neill, Patrick, M/BERA,
supervisory financial management
officer budget/analyst, o financial
management sifice budgetianalysy,
M/B/SB

Painter, Jupnes, M/B/PA, chief
program budget division, o deputy
director office of budger, M/B/AOD

Pangan, Hermints, EUR/RME/
FMS, firancial management
officer fiancial anafyst, w
controlier, Nigeria

Parson, Jerenmiah, COMP/FS/
REASSGN. executive officer, 1o
Slovak

Puseusl, Cardos, AAEN], foreipn
affairs officer, to private snterpiise
officer

Penner, John Talbot, Russia,
private enterprise officer, 1o
COMP/RTS

Philips, Christopher, AALPA,
deputy divectorn. 10 SUpeSvISHTY
public affairs speciaiist

Pieree, Thomas, ASIA/SAINS,
program officer, 10 COMEP/FSLY

{Jueen, Lavern, BHRA, usdminis-
trative operations assistant typist,

1o secretary, AABHR

Riezelmsn, Mary Ann, NIS/TF/
DIHHE, supervisory program
anatyst, to dewocracy specialist,
ENVDGRLG

Rishoi, Thomas Lee, Russia, project
devejopment officer, 1o private
enterprise officer

Raocha, Mario, Bolivia, supervisory
funancial management officer
budgetianalyss, o supervisory
financial management ofiicer

Rodriguez, Anthonetie, ES.
adannistrative operations assistant,
w mnformation analyst

Rajas, Erpest, Honduras, supervi-
sory engineering officer, o
enginesring officer, Egypt

Ronay, Robert, COMP/NE/COIT,
iDL, 1o Bangladesh

Hosenberg, Richard, Bolivia,
SUPECVISOTY IiVALS enterpiise
offtcer, 10 AAG

Rushing, Kevin Allyvn, AFR/ARTS/
FARA, patural resources officer, 10
COMPPSLT

Seales, Joha, GCEPA, fegal officer,
to Kazakhstan

Schastfer, William, MAOS/OMS,
execuitve officer, to COMP/FSLT

Simapson, Karen, FAMRPBRPA,
program analsyt, to supecvisory
program analsyt, ENIPCS/B

Staaifer, Donng, COMP/LT TRNG,
prograrn officer, to COMP/FS/
REABSGN

Swan, Alan, ASJAVEMS, execuitve
offtcer, to BHR/AM

Thoras, Kim, EUR/OSA, clerk
typist. 1o office/automation
gssisant, ENINCATWN

Vargas, Allen Fernando, Nicara-
zaa, IDY (financial management),
0 supervisory financisl manage-
e offtcer financiad analyst

Vo Nhong, Thi, MMM, deputy
office special report budget, 1o
aceountant, MMM

Yolibreeht, Antheny, ROCAVWPPD,
project development officer, o
echuation development officer,
Nicaragua

Washington, Doris, NE/DR/PL,
secretary. (o adrinistrative
eperations assistant, AAENI

Washington, Elrmdia, Camicroon,
agvicultusal developoaent officer, w
sciepceftechnicat officer, Egvpr

Washington, James, G/OIT,
sypervisory development tratnimng
officer, to spectal projects officer,
ANAFR

Watanabe, Brett, COMP/NE/QIT.
iDL 1o Indonesia

Westlake, Gene, FA/FM/OCMEPLL,
financial managernent officer, to
supervisory financial management
officer, MYFM/CMP/GIR

Withanks, Tonya Suzanne, G/

MGT, mformation analyst, to
program aslyst, M/ARMCO

Williams, Aldvena, NIS/TF/
DIHHR, secretary, to adminisia-
tive operations assistant, ENVDG/
RLG

Williams, Ralph, ENIOS,
adminisirative officer, to supervi-
sory financial analyst, ENVPD

Wing, John IV, ENVFS, controdler,
tos Hnsit

Woodceock, Ruth, RIG/A/San Jose,
auditor, 10 IG/AFA

Woodland, Larvits, FAFMUARS
EA, freight rate specialisg, ©
financial management assistant, M/
FMACMP

Wright, Sarak, Gusnpea, ID
{education}, 1o education
development officer

Bassford, Henry, Egypt/D, mission
director, 26 years

Beckman, Robert, NIS/TREET,
supervisary energy officer, 27 years

Brackie, Elizabeth, FUR/RME/
FMS, program analyst, 17 vears

Chandler, Dennis, AAMNE, foreign
affairs officer, 28 years

Dotherow, Barhara Ann, M/AS/
OMS. admimstrative officer, 8
yoars

Franchais, Tirmothy, [EAPSA,
supervisory auditor, & years

Foster, John, Zambia, agnculueal
development officer, 16 years

Halt, Phillip, RIG/ACairn,
supervisory anditor, 10 vears

O Farrel, Paul, EURPDE,
supervisory program officer, 21
years

Patee, Helen, BHRPVO/MGD,
program analysy, 27 yeass

Saiers, Edward, POL/OD, foreign
affuirs officer, 23 years

Silverstone, Jonathan, GC. sttomey
advisor geperat, 35 years

Smale, Mary Log, RED/ED,
secretary, & years

Years of sesvice are USAID only.

Answer:

Carlin Pavne is fooking forward
to his new assignment in
Central America. He has heard
about xome very siice beach-
[front property in the host
couniry that would provide an
excellent inveshnent opporty-
nity. Caslin has checked the
governnent-wide Standards of
Ethical Conduct, which do not
expressly prohibit such invest-
ments. Carlin assumes there
will be no problem. Is this a
safe assnption?

No! USAID, Sute and USIA bave issued joint regulations
prohibiting various activities by employees overseas. These
joint resolutions derive from infernational conventions and
treaties. In Carlin’s case, the regulations prohibi U.S.
citizen employees fror wvesiing in real estate in the
counairy of assignment, other than the purchase of a house
and land for personal ocoupaney at the time of assigrment
or at retirement, ¥f approved by the chiel of mission. If you
have questions about the overseas conduct regulations,
contact your regional legal adviser overseas or the indepen-
dent counsel for ethics tn Washiogton. B
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