Tax policy reform and capital market develop-
ment in less developed countries
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To help identify tax policies that can support
the growth of capital markets in developing coun-
tries, this study analyzes, within the context of
the basic structure of a tax system, the advan-
tages and disadvantages of policy options re-
garding three different tax bases: personal and
corporate income (including income from capital,
consumption and labor income). Specific atten-
tion is given to savings incentives, to special tax
incentives to encourage capitai formation and to
taxation of the income of foreign businesses. In-
direct iaxes are discussed briefly. The authors
recommend that USAID, in its policy dialogue,
encourage developing countries to: (1) reduce
marginal corporate tax rates; (2) reduce or
eliminate double taxation of corporate profits; (3)
adopt policies that would result in capital income
being taxed across all industries at as uniform a
rate as possible (although in certain cases it may
be advisable to provide incentives o particular
industries or types of activities); {4} encourage
savings through lower marginal individual income
tax rates or through a partial exemption of sav-
ings; and, (5) target incentives to foreign in-
vestors by maodifying tax rules.

Alternative financial instruments for less
developed countries

E.F. Hutton & Company inc., Washington, D.C.
U.S. Agency for International Development.
Bureau for Program and Policy Coordination.
Oftice of Policy Development and Program
Review (Sponsor) June 1987, 36p.

Document Number: PN-AAX-975

Policy restrictions on the development of new
financial instruments in developing countries are

examined in this study, and some new policy ap-
proaches suggested. Specifically, the study ex-
amines: {1} major policy restrictions on the
growth of savings and investment, i.e., interest
rate caps, restrictive tax policies, collateral re-
quirements, governmant control of securily pric-
ing, prohibitions on some methods of finance
(e.g., leasing), and the effect of Islamic banking
codes; (2) policy constraints that prevent private
sector banks from engaging in term lending, i.e.,
prohibitions on the issuance of the long-term in-
struments needed to support such lending and
unfair competition from subsidized development
banks; and (3) specific prohibitions on term lend-
ing for privatization.

Lessons from experience: the design and im-
plementation of commercial lending projects
by A.L.D.’s Bureau for Private Enterprise
Management Systems International, inc.,
Washington, D.C.

U.S. Agency for International Development.
Bureau for Private Enterprise. Office of Policy
and Program Review {Sponsor)

June 1987, it, 37p.

Document Number: PN-AAY-143

Since November 1983, USAID’s Bureau for
Private Enterprise (PRE) has administersed a
$100 million Revolving Fund authorized by the
U.8. Congress to promote development of the
private sector in the Third World. This report
analyzes PRE’s experience to date in its two
principal types of projects: direct loans to
agribusinesses and indirect loans to local inter-
mediate financial institutions (iFls) for onlending
to small and medium businesses. Specifically,
the report presents case studias of: (1) two direct
joans—to Leather Industries of Kenya and
Antigua Shrimpery Lid.; and (2) two loans to
{Fis—the public sector Commercial Finance
Company in Kenya and the private sector
WAFABANK in Morocco. The report also draws
on the experience of comparable projects of
PRE’s Investment Office, various USAID mis-
sions, the World Bank and the international
Finance Corporation.
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Agency Administers Nicaraguan Aid Package

by Dolores Weiss

n response to 8 congressional

mandate, USAID has created a

special tagk force to administer
a $47.9 million aid package da-
signed to advance the hopes of
peace and democracy in Nicaragua.

Speaking to reporters at an
April 5 press conference, Ad-
ministrator Alan Waoods explained
that legislation passed by Congress
and signed by the President on
April 1 has given the Agency
responsibility for delivering
humanitarian assistance to the
Nicaraguan Hesistance, carrying
out child survival activities in
Nicaragua and supporting the
cease-fire Verification Commission.

The legislation, said Woods, calls
for USAID to direct, manage and
provide for the delivery of
$17.7 million worth of food,
clothing, medical services and sup-
plies, and shelter to the
Nicaraguan democratic resistance
through neutral parties, consistent
with the March 23 Sapoa Agree-
ment between the Sandinista
government and the Nicaraguan
Resistance.

“We will be prepared to deliver
food in the cease-fire zones as scon
as the negotiators have agreed on
mechanisms for delivery,” Woods
said. *“We hope we will be able to
move some assistance this week to

~families of the resistance ouiside
Nicaragua.

“None of this aid shall be pro-
vided to or through the Sandinista
government,” he emphasized.

Another $17.7 million is
allocated for providing medical
care and other relief for children
who are victims of the Nicaraguan
civil strife. Woods pointed out that
the legislation requires making
available such assistance as
medicines, immunizations and
presthetic devices threugh non-
political private voluntary
organizations and international
relief groups.

“The legislation further provides
for $10 million to support the
Verification Commission estab-
lished by the Sapoa Agreement,”
he continued, “and $2.2 million for
the Yatama Indian organization.”

Congress sees the additionatl
assistance to the Nicaraguan
Resistance as support for the

negotiations that will lead to a
permanent cease-fire agreement,
Woods said. Funds may not be
obligated or spent to purchase air-
craft or weapons, ammunition or
any other item or service not
specifically allowed in the
resolution.

Emphasizing that the program
will operate openly, the ad-
ministrator said, “The Task Forece
on Humanitarian Assistance for
Central America will report
directly to me.”

Ted Morse, mission director of
USAILY's mission in Zambia, has
been appointed to head the task
force. About a dozen persons are
expected to be detailed to coor-
dinate the six-month program.

Among the first duties of the

The Nicaraguan aid package includes $17.7 million for medical care and

other relief for chifdren who are victims of the country’s civil war.

task force are completing a needs
assessment, making a survey of
locations where aid will be
delivered, planning for air drops to
make the assistance available to
resistance members located in in-
accessible areas and determining
which groups will carry out the
portion of the assistance program
designated specifically for children.
In addition, agricultural hand tools
and seeds will be provided to the
resistance so that crops can be
planted when the rains begin in
May.

“Congress chose USAID for this
unusual task,” Woods said,
*“(because) we have more ex-
perience than anyone in providing
emergency assistance under tough
circumstances, we know the land-
scape in Central America, and for
decades we've promoted economic
assistance as a firm foundation for
economic growth and democratic
hopes.”

Administrator Meets With Asian Allies

by Jim Pinkelman

recent eight-day trip to the

Philippines and Japan gave

Administrator Alan Woods a
chance to discuss development
issues with officials in the two
countries, both important allies of
the United States in the Bast Asia
region.

Woods arrived Feb. 28 in the
Philippines, where he met with
President Corazon Aquine and top
Filipino officials, as well as
USAID/Manila staff, represen-
tatives of U.S. business and
Filipino citizens,

In the two years since Agquino
assumed power, the aid that the
Uunited States has given represents
30% of all U.S. assistance provided
to the Philippines in the last 30
years, USAID will allocate almost
$250 million in assistance to the
Philippines in fiscal 1988 slone.

Weoods noted the unusual cir-
cumstances in which Aguino teok
office and the success she has
achieved. “She has becmme presi-
dent without transition,” he said.
“She had to organize both national
and local elections. She had an
economy that was going backward
and is now going forward. She has

managed all that successfully.”

Woods told Aguino that USAID
18 tailoring its programs in her
country to meet changing needs.
At the same time, he encouraged
the Aquino administration to con-
tinug its efforts to accelerate the
implementation of donor-financed
projects.

“This government has already
accomplished a great desl,” he
noted. “Particularly impressive
have been the economic policy
reformas that we believe have laid
the foundation for sustained,
equitable growth.”

Woods said Aquino recognizes
the importance of the privaie sec-
tor in fueling economic growth and
that government policies should be
designed to encourage private
investment.

USAID plans to expand its
assigtance for basic social services
such as health and education, as
well as the development of infra-
structure in rural areas, said
Woods. “These efforts tie in with
President Aquinoe’s intentions to
provide greater economic oppor-
tunity for all Filipinos,” he added.

That is particularly imaportant
because the Philippines continues
to be threatened by a communist

insurgency, Woods noted. *“The
U.8. government and this Agency
are proud to support the efforts of
the Aguino administration te
strengthen democracy and promote
economic growth, which are the
surest ways o improve the quality
of life in the country,” he said.

From Manila, Woods traveled to
Tokyo on Mareh 2 for meetings
with Japanese officials, including
his counterpart, Masamichi
Hanabusa, director genersal of the
Economic Cooperation Bureau of
the Ministry for Foreign Affairs.

The administrator and Hanahusa
agreed that U.S.-Japan contacts
and cooperative arrangements in
the development field be increased.
“Japan and the United States are
now the two largest bilateral
donors in the world,” said Woods.
“It is particularly important that
we have both general and specific
knowledge of the direction of each
other’s activities so that we are
not operating in ways that are
counterproductive to the other’s
program.”

Woods also urged Japanese of-
ficials to support the demoeratic
regimes in Central America and to
back the structural reforms that
USAID is promoting in Africa.

Hill Lauds
Child Health
Information

by Nancy Long

ore than 1.5 million lives a

vear are saved because of

oral rehydration therapy
and immunization programs,
according to the Agency’s third
annual Child Survival Report.

“The story our report tells is the
real news: The Child Survival
Program is working and working
well,”" Administrator Alan Woods
said at a special ceremony on
Capitol Hill March 16 during
which he presented the report to
rmembers of Congress.

The report en the Agency’s
worldwide child survival program
showed that at the end of 1987
more than 60% of the world’s
children had access to oral
rehydration and more than half
had received at least one vaccina-
tion to protect them against com-
mon childhood diseases.

“The results of the child survival
revolution are exciting, encourag-
ing and motivating,” said Rep.
Chris Smith (R-N.J.), who par-
ticipated in vaccination days in
1985 and 1987 in Central America.
“Release of this report sffords us
the opportunity to measure the
significent accomplishments made
today as we double our efforts in
our fight on behalf of the world’s
children.”

“We are pleased that USAID has
been a leader in the worldwide
effort for child survival both in
research and in dispensing sup-
plies,” added Rep. Benjamin
Gilman (B-N.Y.) in his remarks at
the ceremony.

Since the Child Survival Fund

{continued on page 2)
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he Nordic countries tradi-

tionally have enjoyed wide

popular support for their
econontic and humanitarian
assistance programs. Recently, a
defegation of directors of informa-
tion from the bilateral assistence
agencies of Denmark, Finland,
Iceland, Norway and Sweden met
with senior Agency officials to talk
ahout why.

In official remarks welcoming
the delegation to USAID, Deputy
Administrator Jay F. Morris em-
phasized the growing tmportance
of open and frank exchanges
among the donor nations on the
subject of public information and
education.

“We are particularly interested
in your visit because in the coun-
tries you represent, communication
specialists have been very effective
in making a case io your own
publies as to why development
assistance is a wise and sound, as
well as & moral, investment,”” said
Morris,

Tom Blank, assistant adminis-
trator for the Bureau for Exiernal
Aftairs, discussed the evolution of
USAIY's public information efforts
to achieve better poblic awareness

A delegation of directors of information from the bilateral assistance
agencies of Denmark, Sweden, Norway, Finland and Iceland meet with
senior Agency officials to discuss the wide popular support for economic
and humanitarian assistance programs undertaken by Nordic nations.

Nordic Officials Tell of Support

and support of the U.S. foreign
assistance program.

“We try to tell the American
public what we are doing to war-
rant their support,” said Blank.
“Over the past two years, we
began to emphasize how the
foreign aid program benefits not
only the recipient nations, but U.5.
economic interests as well.”

Soeren Dyssegaard, director of
information for the Danish Inter-
national Development Agency and
head of the delegation, attributes
the broad base of Nordic popular
support to the work of non-
governmental organizations, which
are at the forefront of strengthen-
ing the public information effort.

“The acceptance of our programs
ranges from a solid 62% in
Denmark, to more than 80% in
Norway, to 86% in Sweden,” he
said.

Tron Stranden of the Norwegian
Development Agency {old the
group that much of the public
support in the Nuordic countries is
based on the premise that foreign
assistance 18 a humanitarian
regponsibility.

—Sharon Isralow
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was established in fiscal 1985, the
Ageney has comunitted almost $500
million for these activities, in-
cluding $184 million in fiscal 1987,
Woods noted.

“The funds support programs to
deliver oral rehydration therapy to
children with diarrheal dissase in
more than b countries, immuniza-
tion programs in a like number of
countries, and programs to support
good nutrition, child spacing and
other activitins that promote child
health,” he said.

Fven with these efforts, it is
estimated that a child dies every
three seconds in the developing
world—40,000 children a day.
14-15 million children a year, the
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Agency report noted.

The goal for the worldwide child
survival effort, Woods said, is to
immunize 30% of the children in
the world against preventable
childhood diseases and provide ac-
cess to oral rehydration therapies
to 80% of children by the 1990s.

Woods predicted that the next
decade would bring even more
child survival gains, including
eradicating polio at least from the
Americas.

“We can all stand a little taller
knowing that we have played a
part in the world’s efforts to
ensire a better future for our
children,” he said.

Also present at the ceremony

were Reps. Doug Bereuter (R-Neb.},

Bill Emerson (R-Mo.), Tony Hall
{D-Ohio) and Bill Lehman (D-Fla..
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by Ellen C. Irving

gency employees once again

have demonstrated through

their support of the Com-
bined Federal Campaign that their
concern for others extends to those
at home. More than $308,000 in
pledges and direct donations were
made by USAID statf, retirees and
contract employess who
remembered that “Someocne Out
There Needs Someone Like Youl”

The Agency’s response earned
the CFC Chairman’s Award,
established this year to recognize
organizations that attained 75%
employee participation and per
capita contributions of $100.
{JSAID was the ouly government
agency of its size to receive the
award.

“The professionalism of the
USAID staff is well known,” said
Administrator Alan Woods at the
annual CFC Awards Ceremony
March 15, “but it alse is known
for its concern for others, its com-
passion and its heart. Your sup-

port of the Combined Federal Cam-

paign demonstrates those
qualities.”

The 1988 drive marks the fifth
consecutive yvear the Agency has
surpassed its projected goal, more
than doubling the amount of
money raised since 1983,

Total contribuiions represented
an increase of $17,000 over the
1987 level.

Overall employee participation
also has more than doubled since
1983, with 75% of employees
pledging their financial support to
this year’s caropaign.

Depuly Administrator Jay F.
Morris, chairman of the Agency’s
1988 CFC drive, thanked the cam-
paign coordinators and keyworkers
for an cutstanding job. “You not
only made the drive a success, you
made it look easy.”

CFC Director Frank Marchand
cited campaign vice chatrman Tom
Rollis and Agency coordinator
Mary Power Ryan for their leader-
ship, noting that “when the folks
who monitor the campaign put
their heart into it, it does make a
difference.”’

During the ceremony, the President’s
Award, given to units with total contribu-
tions averaging $150 or mere per employee,
was presenied to: Washington, 10.C.; Board
for International Food and Agricuitural
Development (BIFALY), Coordinator:
Kathleen Stone; Office of Equal Oppor-
tunity Programs (EOP), Coordinator:
Sandra Winston. Overseas: Africw
USAID/Gaborone, Courdinator: Mark
Anderson; USAID/Ouagadougon, Coor-
dinator: Michael Sullivan; USAID/Bupan-
bura, Coerdinator: Donald Miller;
USAID/Banjul, Coordinator: Jimmie Stone;
USAID/Acera, Coordinator: Jerewmiah
Parson; USAIDVGuinea Bissasu, Coordinator:
Felicia Baker; USAID/Maserw, Coordinator:
Lasgsie Fergusor; USAID/Lilongwe, Coor-
dinator: Marva Wroten; USAIIYBamako,
Coordinator: Audrey Kizziar;
USAIDMNouakehoti, Coordinator: Donea
Vandenbroucke; USAIDMogadishu, Coor-
dinator: Emily McPhie; USAID/Pretoria,
Coordinator; Wendy Stickel;
USAID/Mbabane, Coordinater: Teresa
Mayisela; USAID/Dar es Salaam, Coor-
dingtor: Lynn Ommanney; USAID/Kam-
pala, Coordinstor: Floyd Spears;
USAIDMHarare, Coordinator: Elisabeth
Miles-Nelley, Asin and the Near East:
USAID/Dhaka, Coordinator: Robert Sears;
USAIKathmandu, Coordinator: Patricia
Willey; USAID/Suva, Coordinator: Louis
Euhn; USAID/Amman, Coordinator:
Richard Jdohnson; USAID/Beirut, Coov-
dinator: Gary Mansavage; USAID/Lisbon,

Coordinator: David Leibson. Latin America
and the Caribhean: USAIDVBeluze City,
Seordinator: Joy Dellinger; USAID/La Paz,
Coordinator: Timothy Bertotti;
USAID/Bogota, Coordinater: Vivian
Giliespie; USAID/Quito, Coordinator:

R. Neal Meriwether; USAID/Port-au-Prince,
Coordinator: Kent B, Hickman;

The Chairman’s Award for total con:
tributions averaging $108 or more per
employee and 75% or more pavticipation
was presented to: Waskington, D.C.: Office
of the Adminisirator and the Executive
Secretary, Coordinator: Gwendolyn Joe;
Office of the General Counsel, Coordinator:
Barbara Thompkins; Office of U.S. Fereign
Disaster Assistance, Coordinator: Oliver
Davidson; Bureau for Africa, Coordinator:
Betty Williams; Bureau for Asia and the
Near East, Coordinator: Leonard Rogers;
Burean for Latin America and the Carih.
bean, Coordinator: Maria Mamiouk; Bureau
for Science and Technolugy, Ceordinator:
Loren Schulee; Advisery Committee for

USAID Montevideo, Coordinator: Paul Fritz.

Employee Response to CFC Earns Plaudits

At the CFC Awards Ceremony, Administrator Alan Woods presents Susan
Grinder of the Bureau for External Affairs with the Chairman’s Award for
the bureau’s contributions to the fund-raising campaign.

Trade and Development Program, Ceor-
dinator: Reger Leonard; Bureau for Pro-
gram and Policy Coordination, Coordinater:
Harold Gray; Office of Small and Disadvan-
taged Business Utilization, Coordinator:
Vickie Jones; Bureau for Pxternal Affajvs,
Coordinator: Susan Grinder. Overseas:
Africa: USAID/N Djamena, Coordinator:
Myron Tomasi; USAIDMonrovia, Coor-
dinator: Robert Ritehie; USAID Lusaks,
Coordinator: Juaniia Eylands. Asiv and the
Near East: USAIDYIslamabadfAfghanistan
Affairs, Coordinator: Leland Hunsaker;
USAIDTunis, Coordinator: Anne Mehy.
Latin America and the Caribbean.
UISAIDBrazilia, Coovdinator: Howard
Helman; USAID/Santo Domingo, Coor-
dinator: Joseph Trout.

The Honor Award for total contributions
averaging $75 or more per employee and
70% or more participation was presented to:
Washington, D.C.: Bureau for Private
Enierprise, Conrdinator: Douglas Traussell;
Office of Financial Management, Coor-
dinator: Jeane Burraughs; Bureau for Food
for Peace and Voluntery Assisiance, Coor-
dinator: Barbara Rlackwell, Office of
Legislative Affairs, Coordinator: Janst
MeConnell; (ffice of Personnel Manage-
ment, Coordinator: Dennis Launer. Querseas:
Latin America and the Cortbbean:
USAIDKingston, Ceordinator: Dorothy
MeClellan; USAIDPanama City, Coor
dinator: Stephen Pulaski,

The Merit Award for tetal contributions
averaging 850 or move per employee and
65% or more participation was preseunted to:
Washingion, D.C.: Directorate for Program
and Management Services, Coordinator:
Frank Alejandro.

The Quistanding Payroll Deduction
Giving Award for attaining an exemplary
level of support with 75% or more of con-
tributors making payroll deduction gifts
was presented to: Ouverseas: Africa:
USAID/Nouakchott.

The 100% Pariictpation Award was
presented to: Washingron, D.C; XA, PPC,
MM, OFDA, LEG, OSDBU, GC, BIFAD,
TRP. Overseas: USAID/Bujumbura,
USAID/N Djamena, USAIDRanjul,
USAID/Acera, USAID/Guinea Fissau,
USAID/Maseru, USAIDLilongwe,
USAID/Pretoria, USAID/Dar es Salsam,
USAID/Lusaka, USAID/Rangoon,
USAIDSuva, USAllVIslamahad/Afghan-
istan Affairs, USAIIVNapies,

USATD/ Beirut, USAIDLishou,

USAID/ Tanis, USAID/Belize City,
USAIDALa Paz, USAID/Bogota,
USAIDPanama City, USAIDMontevideo,
U.5. Mission to the Food and Agriculture
Organizations, Rome, taly.

The 10% of Goal Award was presented
to: Washington, D.C: ES, AFR, ANE, XA,
LAC, PPC, 8&T, EOP, M/FM, OFDA, LEG,
M/PM, OSDRU, GC, BIFAD, TLP,
Cuersens: Africa: USATD/Gaborone,

{continued an puge 6)
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Mission of the Month

Uganda

by Betty Snead

ganda today may be one of

Africa’s best kept secrets.

The scenery is lush and
green, the climate is mild and the
apirit of the people is ance again
filled with optimism.,

After 20 vears of political
uphesaval, Uganda is on the move,
There’s a new government, a bet-
ter sense of security, more
freedom, an upturn in economic
activity and an international com-
munity willing te assist the coun-
try once known as the “pear! of
Africa” in its efforts to regain its
former status.

“Reasoned optimism is the name
of the game,” says Richard Podol,
UBSAID/Kampala mission director.
“In the vear and a half that T've
been here, T've seen significant
progress and change.

“When I arrived, I never saw
people out at night on the streeis.
1 didn’t see vehicles. Now we have
traffic jams in Kampala. You see
people walking with their families
on streets in all parts of the city.
This is an indication not just of
peace, but of the confidence that
people have in the government.”

When Uganda gained indepen-
dence from Great Britain in 1962,
it had a thriving export economy
that seemed to justify the hopes of
Ugandans for their country’s
future.

Beginning with the advent of
President Idi Amin in 1971,
however, tribal rivalries evupted
into widespread violence and suf
fering, including the murder of
thousands, many of whom were
the country’s leading professionals,
destruction of institutions and
infrastructure, skyrocketing infla-
tion and continuing civil strife.
The nation that once set the
standards for Africa in education,

Mission Director Richard Podol
(right} and Assistant Director Fred
Winch discuss USAID strategy to
assist Uganda increase external
trade and diversify export
earnings.

health and agriculture was
brought to its knees by its own
leadership.

Uganda’s turbulent history since
independence has caused several
interruptions in USAID assistance
to the country. After Amin seized
power, the United States broke off
diplomatic relations and halted all
economic aid. U.S. assistance, in
the form of emergency relief sup-
plies channeled primarily through
nongovernmental organizations
and international ageneies, re-
sumed after Amin was overthrown
in 1979, but the USAID staff was
evacuated from the country during
the 1985 coup that deposed Milton
Obote, Amin’s successor. The
program reopened in April 1986
after President Yoweri Museveni
assumed control.

Because USAID is not a major
donor to Uganda, Podol says, “We
want to maximize our effectiveness
by being very careful where we
put our money. We lock for critical
gaps that are not being filled by
other donor programs and yet are
essential to the development of the
country today and in the future.”

One such area is export promo-
tion, which Podol thinks is essen-
tial if countries are to overcome
reliance on external agsistance.
“By channeling our thinking and
financizl resources into trade, we
are filling a critical gap in Ugan-
da’s development efforts,” says
Podol. “As exports increase, so will
imports of industrial goods from
countries like the United States.”

An important part of the mis-
sion’s efforts to develop the na-
tion's export potential is assisting
the UJgandan government under-
take policy reforms,

Last year, the government ac-
cepted reforms recommended by
the World Bank and the Interna-
tional Monetary Fund, which in-
cluded currency devaluation,
budget deficit ceilings and
liberalization of imports.

“This meant radical changes in
Ugandan thinking and policies,”
Podol savs. “There was a bitter
and lengthy debate within the
government over the reforms.
President Museventi directed that
the reform package be accepted.
He put his personal political
prestige ou the line.”

Donors greeted the reforms with
enthusiasm and pledged
$304 million in assistance.

To assist the Uganda govern-
ment in carrying out the reforms,
USAID is making available
$10 million in a special Africa
Economic Policy Reform Program,
which stresses trade and exporis.

“We focus on removing key con-
straints to increasing external
trade and diversifying Uganda’s
export earnings,” Podol says.

Trade is not the only area in
which USAID is involved in policy
dialogue. “We held discussions

with several ministers on macro-
economic reform before the an-
nouncement of the government’s
reform program,” says Podol.
“Also, we have influenced price
policy under cur commodity import
programs and with cur P.L. 480
program.

“Eeonomic ministers welcome the
opportunity to discuss economic
issues with us. We expect to con-
tinue to have an important seat at
the policy dialogue table.”

Uganda once had diversified ex-
ports, including coffee, cotton, tes,
tobacco, hides and skins, copper
and food crops. But today coffee
alone acounts for 90% of Uganda’s
formal export earnings.

“Agriculburally, Uganda is en-
dowed with some of the best ‘real
estate’ in Africa,” says Fred
Winch, assistant mission director.
“Because of this, ITganda has 2
unigue opporfunity. With a notable
natural resource base to produce a
range of agricultaral commodities
and surrounded by countries
unable te produece enocugh to feed
themselves, Liganda has poten-
tially large, nearby export
markets.”

While Uganda is self-sufficient in
food production, the African conti-
nent continues to experience food
and hunger erigses. Almost 40% of
the countries in sub-Sahara Africa
no longer can produce enough food
to feed their people.

“If production can be restored to
what il was 15 years ago when
Uganda had many agricultural ex-
parts,” Podol says, “the country
will be able to play a significant
role in ending hunger in Africa.”

Agricultaral rehabilitation is a
major factor in the mission’s
strategy to restore prosperity in
Uganda. More than 80% of Ugan-
dans make their living through

duce two good harvesis each vear

in the most populated areas.
USAID has a package of inter-

related projects that work to in-

Al Ayad {standing, center), manaer of the
Nile Agrictitural Rehabilitation project, talks with rosidents of the former
war-torn area about repairs to housing, roads and water supplies.

farming. Ugandan farmers can pro-

mission’s $4.3 millin West

crease agricultural production and
improve processing and marketing,
all underpinned by support for ap-
propriate economic policies.

“Agriculiure research is one of
the keys to getting a much greater
return for USAID dollars,” Podol
says, “The U.S. government is the
only donor providing funds for
research on food crops. We believe
agricultural research and training
will be major factors in Uganda’s
economic growth through
agricultural exports.”

In 1983, USAID began funding
the Manpower for Agriculture
Development (MFAD) Project to
assist the Ministry of Agriculture
and Makerere University in
strengthening their agricnltural
research and training capabilities.
Almost $10 million has been pro-
vided over a five-year period for
technical assistance and short-term
training and for commodities such
ax vehicles, farm machinery and
laboratory equipment.

USAID will extend the MFAD
project to mid-1993 with an addi-
tional $14.5 million. The project
focuses on the Makerere Univer-
sity faculty of agriculiure and
forestry, the university farm at
Kabanyolo, the Ministry of
Agrieulture headguarters at
Entebbe and two research stations
at Namlonge and Kawanda.

“In the past, research was one of
the major functions of the faculty
of agriculture and forestry at
Makerere University,” savs John
Mugerwa, dean of agriculture.

The university’s 500-acre
research farm at Kabanyolo, 10
miles outside Kampala, was
established in 1957 with assis-
tance from USAIDs predecessor
agencies, the Rockefeller and Ford
foundations and other donors.

The farm was once the pride of
the university, Africa’s oldest in-
stitution of higher learning in
agriculture., During the crisis
vears, donor agencies moved out,
buildings deteriorated, electric
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USAID Seeks $5.48 Billion for Fiscal ‘89

dministrator Alan Woods, in

his first appearance before

the House Appropriations
Subcommittee on Foreign Opera-
tions March 17, presented a fund-
ing request of $5.48 hillion fer
bilateral economic assistance pro-
grams in fiscal 1989.

Repregenting a slight inerease
over the 1988 appropriation, the
1989 request is consistent with the
levels established by the Ad-
ministration and Congress in the
bipartisan budget swmmit accord
last December, said Woods.

The 1989 budget reflects slight
increases in the Education and
Human Rescuress account {Section
105}, Private Sactor, Environment
and Energy account {Section 106)
and Economic Support Funds
(ESF). _

“The education and 106 accounts
are particularly important to ouar
ability te continue certain
priorities that Congress shares,”
said the administrator, whe noted

that basic education efforts and
participant and regional training
provide the huilding blecks for in-
dividual development and national
growth.

“The second area in which we
have requested an increase is in
favor of activities that support
policy veform and the expansion of
private sector development.

“Without sound economic
policies, developing countries will
not grow. The 106 account sup-
ports programs that provide the
foundation reguired to sustain and
expand the output of goods and
services in all economic and social
sectors.

“Tt is the activities undertaken
with 106 funds that tie our mis-
sion programs together,” he noted,
“and provide them with economic
development logic and coherence.”

Woods also requested a modest
increase in Economic Support
Funds to restore assistance that
was reduced in the 1988 funding

legislation. Among the
beneficiaries in the request would
be Caribbean countries such as
Jamaica and the Dominican
Republic where ESF has in the
past funded economic reform, ex-
pansion of the private sector and
continued participation in the
Caribbean Basin Initiative.

The administrator cited the
Development Fund for Africa as
the USAID aciivity that is “iruly
suggestive of where we want to be,
the emphasis of what we believe
we should have in the USAID pro-
gram.” The special fund approved
by Congress in 1988 for sub-
Saharan Afriea replaces the tradi-
tional functional account divisions
and provides for greater funding
Texibility.

“We've able to make decisions as
they should be made,” said Woods
of the fund, “looking at what coun-
tries need and what they are doing
economically to foster their own
development, shifting our support

for the countries that are making
sound economic pelicy choices 50
our resources will be effective, and
ending project and nonproject
resources into a coherent program
that hinks policy reform to project
activity.

“The Development Fuad for
Africa is in its infancy, but already
it i1s lighting the way for new
thinking about how to manage the
foreign assistance program. And
that’s a healthy development.

“The fund is an achievement for
which this subcommitiee deserves
a lot of credit,” Woods added. “You
made it a reality.”

The House Foreign Operations
Subcommittee is expected to mark
up the fiscal 1989 appropriations
request and reporvt it to the full
commitiee early next month. A
freestanding foreign aid 1989 ap-
propriations bill likely will be on
the House floor by the end of May.

—Elen C. Irving

CFC

From page 3, column 4

USAINOuagadougen, USAID/Bujumbura,
USAI/N Djamene, USAI Banjul,
LISAID/Acera, USAIIVYGuinea-Bissay,
USAiVAbidjan, USAIDNairels,
USAlDMaseru, USAIDYMonrovia,
UBAIDLilongwe, USAID/Bamalko,
USAID/Nouakchott, USAIDKilgah,
USAID/Mogadishu, USAID/Pretoria,
USAIDMbabane, USAIDDar es Salaam,
USAID/Lome, USAIDKampala,
USAID/Kinshasa, USAIDLasaka,
USAIDHarare. Asia and the Near East
USAIDBhaka, USAIDNew Delbi,
USAID/Jakarta, USAID/Kathmandy,
USAIDAslamabad, USAIDSave,
USAID/Colombo, USAID/Afghanistan,
USAIDVAmman, USAID/Beirut,
USAID/Rabat, USAIDLisbon,

USAID Tanis, Latin America and the Carib-
hean: USAID/Belize City, USAID/Ls Paz,
UBAID/Brazitia, USAIDBogoeta,
USATID/Sante Domingo, USAID/Quie,
USAID/San Satvader, USAIIVGuatomala
City, USAIDPori-an-Prince, USAID/Lima,
USAID Montevideo.

The Special Service Award for out-
standing individual campaign leaders was
presented to: Washington, D.{.: Gwendolyn
doe, Betty Wilkiams, Leonard Rogers,
Kathicen Stone, Sandra Winston, Barbara
Blackwell, Barbara Thompkins, Joseph
Vere, Maria Mamlouk, Javet McConuell,
Jeane Burvoughs, Dennis Lauer, Frank
Aleiandro, Theresa Rauch, Diana Lopai,
Michael Karbeling, Barry Knauf, Mona
Harris, (Miver Davidson, Harold Gray,
Douglas Trussell, Vickie Joneg, Loren
Schulze, Roger Leonard, Susan Grinder.
Oversecs: Africe Mark Anderson,
USAIINGaborone; Michael Sullivan,
URAID/Burkina; Donald Miller, USAID/
Bujumbura; Nena Oliver, USATD/ Yaounde;
Myron Tomast, LUSAID/N Djamena; Jimnmie
Stone, USAID/Baniul; Jeremiah Parson,
USAID Acera; Felicia Baker,
USAID/Bissau; Mary Anne Maffett,
USAID Nairvobi: Lassie Ferguson,
USAIDMaseru; Bobert Ritchie,
USAIDMoenrovia; Marva Wroten,
USAIDV/Lilongwe; Audrey Kizziar,
USAlI¥Bamako; Donpa Vandenbroucke,
USAID/Nouakchott; Anita Quedraogo,
LISAID/Niamey; Linda Crawford,
USAITVKigali; Rosa Nelson, USAIDVDakar;
Ewily McPhie, USAID/Mogadishu; Wendy
Stickel, USAID/Pretoria; John Martin,
USAIIVK hartouss; Teresa Mayisels,
USAIDAMbabane; Michael Trott,
USAIDMbabane; Lynn Ommanney,

USAID/Dar es Salaam; Karen Spears,
USAID L ome; Floyd Spears, USAIIVKam-
pala; Barrell Doliey, USAID/Kinshasa;
Juanita Eylands, USAIDLusaka, Blisabeth
Miles-Neelev, USAID/Harare; Thomas Jef-
ferson, USAID/Abidjan. Asia and the Near
Euast: Robert Sears, USAID/Dhaka; Douglas
Pickett, USAID/Rangoon; Joyce Becker,
USAID/New Delhi; Vivian Gallas,
USAIDVJakarta; Carelyn Redman, USAID/
Jakaria; Patricia Willey, USAID/Kath-
mandw; Leland Hunsaker,
LSAIDAslamabad; Beverly Lincoln,
USAID/Mamila, James Widdows, USAID/
Singapore; Louis Kuhn, USAID/Suva;
Stephanie Squera, USAIB/Colombe; Clark
Gregory, dr., USAID/Bangkok; Theresa
Siephasn, USAID/ Cairo; Hugh Dwelley,
USAID/Naples; Richard dohnson, USAIDY
Awmman; Gary Mavsavage, USAID/Beirut;
Patricia Chaphin, USAI/Rabat; Lorraine
Jacobs, USAIDMuscat; David Leibson;
USAID/Lisbon Anne Mehu, USAID/Tunis;
Mary Cross, USAID/Sanas; Lori Geylin,
LUSAID/PODAG/Rome. Latin America and
the Caribbean: Claude Reece,
USAIDVBridgetown; Joy Dellinger,
UBAIDBelwze City; Timothy Bertetii,
UBSAID/La Paz; Howard Helman, USAID/
Brasilia; Vivian Giliespie, USAIDBagots;
Luke Malabad, USAID/San Jose; Joseph
Trout, USAIDY8an Dominge: Neal
Meortwether, USAID/Guito; Beverly Brown,
USAID/San Salvader; Audon Trujille,
USAID/Guatemala City; Kent Hickman,
USAIDPort-au-Prince; Elisabeth
Kvitashvili, USAID/Tegucigalpa; Dorothy
McClellan, USAIDVKingston; Stephen

Jeane Burroughs, cocrdinator for
the Office of Financial Manage-
ment, accepts the Honor Award.

Fulaski, USAID/Panama City; Keith Rom-
wall, USAID/Lima; Paul Fritz,
USAID/Asuncion/Montevideo.

Certificates of Appreciation in recogni-
tion of outstanding support as a keyworker
were presented to: Washington, 10.C.: ATES:
Susan Brunner; AFR: Angela Shivers,
Betty Willinims, Mary Coleman, Linda
Brown, Alan Van Egwond, Gary Bricker,
Bernard Lane, Jose Riviera, Nancy
Bowman, Grace Mayberry, James Procapis;
ANE: Bill White, Richard Whitaker, Bill
Adorno, Marlies Backhaus, Rosalind Gad-
son, Peter Dienken; FVA: Dana Doo-
Soghoian, Eric Sanson, Robert Hechtman,
Alice Wheeler; GC: Lorraine Johnson; 1G:
Thomas H. McDonnell, Francis K. Buige,
Louise B. Fierce, Howard Rotf Hong; LAC:
Dorothy Slott, Kenneth Corbett, Joanne
Karppi, Melanie Mifthauser, Peter Romano,
Gary Adams, Allison Farwell, Carol Becker,
Calista Downey; M/FM: Harry Dorcus,
Margaret Boone, Dorothy Shirley, Kathy
Bennett, Patricia Cousar, Donrld S. Roads,
Florence Roach, Regina Deadwyler; M/PM:
Carolyn Carroll, Sandra Sozio, Winnie
Dowd, Jane Riack, Evelyn Rumph, Zandra
Perlinn, Angel Mason, Sandra Chandler,
Marie Usher, Carla Montemeyer, Victoria
Halsted, Conchita Spriggs, Lvnn Mason;
M/SER: Paulette Lester, Selma Jackson,
Celia Garcia, Shirley Shatfer, David Osiu-
ski, Lyw Duen, William Garrity, Fernando
Devoto, Prem Sethi, Bertha Lewis, Evelyn
Hogue, Patricia Allen, Mary MceWhirter,
Diane Young, Marinda Vinson, Pauline
Hildebrandt, Kathy Lewis, Consuelo
Luckett, Paul Harley, Estelle Rice, Susan
Walls, Ida Singleton, Nancy Hess; PPC:
Yvonne Gaines, Nancy Gallup, Beverly Far
rell, Anna Quandt, Jack Welty, Mike
Unger, Doris Leonberger, Margaret Pope,
Frank Kenefick, Mary Herbert, Ted Lee,
Herbert MeDeviit; PRE: Tajuana Dorsey;
S&T: Deborah M. Currie, David Rakes,
Gary W, Bittner, Shirley Toth, Gary
Theison, Yvonne Hunt, Delores Armstead,
John Dumm, Victoria Ose, Roberto Castro,
Jocelvn Pridgen, Pat Bowen, Aldona
Affteck, Ardrea Hamilton White., Querseas:
Africa: 1da Bankamwabe, USATD/Bujum-
bura; Diare Kirk, USAIIVN Diamena;
Robert Henrich, USAID/Nairobi; Robert
McColangh, UNAID/Naivobi, Ben Severn,
USAID/Nairobi; Hoosevelt Holt,
USAID/Nairobi; Stephen Haykin, USAIDY/
Nairobi; Stephen Klaus, USAID/Nairobi;
David Oit, USAID/Nairobi; Bugens
Chiavaroli, USAID/Bamake; Wilbur
Thormas, USAID/Bamako; Tracy Atwood;
USAIDBamako; Sherry Sugygs, USAID/
Bamako; Douglas Arnold, USAID/Bamake;
John Lee, USAID/Pretoria; M. Ellis,
USAIDYLusaka. Agie and the Near East:

Frank Alejandro, coordinator for
the Directorate for Program and
Management Services, accepts
the CFC Merit Award.

Howard Miner, USAIDAakarta; Jean
DuRette, USAIDManila; Rae Bourguein,
USAID/Maniia; Charles Rheingans,
USAIDManila; Karla Withams,
USAIDManrila; May Lee, USAID/Manila;
James Redder, USAID/Manila; Douglas
Clark, USAID/Bangkok; Terrence Tiffany,
USAID/Caire; Eleanor Elser, USAIDA airo;
James Dzierwa, USAID/Caire; Thomas
Johnstone, USAID/ACairo; Stephen Haynes,
USAID/Cairo; Margaret Miller,
USAID/Caire; Mike Nicholas, USAID/Cairo.
Latin America and the Caribbear: Nancy
La Turner, USAIDYSanto Domingo; Delbert
McCluskey, USAID/Bante Domingo; Anne
Weeks, USAID/Santo Domingo; Debra
McFarland, USAID/Santo Domingo: Anne
Snelling, USAID/Guatemala City; Richard
Burke, USAID/Guatemala City; Ruben
Meijia-Robleda, USAID/Guatemala City,
doseph Kelly, USAID/Guatemala City;
Israel Negron, USAID/Guatemala City;
Johm Airhert, USAID/Port-au-Prince; Ron
Ruybal, USAIDPart-au-Prince; David
Nobie, USAID/Tegucigalpa; Randall Peter-
son, USAID Tegucigalpa; Richard Martin,
USAID/Tegucigalpa; Rebecca Cohn,
USAID/Kingston; Walter Coles,
USAID/Kingsten; Timothy (Connor,
USAID/Kingston; Cheryl Wong,
USAIDKingsion; Paul Crowe,
USAID/Kingston; Alan Reed, USAID/Lima.

Recognition Certificates for contribu-
tions of time and talent to the campaign
were presented to: Fern Finley, Linda
Handon-Davidson, Nancy Hess, Henry
Merriil, Roger Mieras, Mary Power Ryan,
Daniel Shea, Constance Smith, Mary
Valentino.
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Women Benefit from
Leadership Program

by Ellen C. Irving

either Minnie Sebsibe
N‘Wright nor Charline Reeves

thought of themselves as
pioneers when they applied for the
1987 Women's Executive Leader-
ship Program (WEL). But as
USAID's first participants in the
government-wide program con-
ducted by the U.8. Office of Per-
gonnel Management (OPM}, their
successful completion of the year-
long program has helped ensure
the Agency’s continued participa-
tion in the course aimed at women
in civil service grades 9 through
12,

Although WEL was instituted
three years ago to provide the
federal government with a talenat
pool trained in management and
{eadership technigues, 1987
marked the Agency’s first attempt
to recruit program participants.

“In addition to a general notice
and memos to the administrative
officers,” says Dennis Diamond,

“WEL provides
an excellent
opportunity for
the Agency’s civil
service women

to get on the
management
track.”’

acting director of the Office of
Equal Opportunity Programs and
WEL program director for the
Agency, “we talked with the
senior staff, asking that super-
visors nominate candidates and
that they be supportive if
employees expressed an interest in
applying for the program.”

Wright and Reeves had risen
steadily through the ranks to their
positions in the Africa Bureau,
Wright as a program analyst in
technical resources and Reeves as
a program analyst in development
planning.

Wright, who was recruited by
USAID out of a small junior
college in Tennessee, joined the
Agency in 1969 as a GS4
secretary. Reeves, also from Ten-
nessee, joined the Agency 20 vears
ago as a foreign service secretary
following a two-year stint in the
Peace Corps. Both believed that
continued professional growth
would be difficult without further
training and an cpportunity to
develop managerial skills. Their
supervisors agreed and encouraged
them to apply for the program.

*I had just received my 20-year
service certificate when 1 was ac
cepted into WEL,” notes Reeves, ©1
had some reluctance to commit 12
months to managerial {raining
until I discovered that rather than
a heavy reliance on textbooks and

classroom lectures, we would learn
by doing.”

While Wright was appreciative of
her supervisor’s support, she was
initially apprehensive about par-
ticipating in the program. “l was
afraid it might demand something
of me that I couldn’t accomnplish,”
she says. “But WEL is not de-
signed like that. It is designed to
breaden your perspective,
strengthen the skills you have and
provide the opportunity to learn
new ones.”

Diamond emphasizes that super-
visory experience is not necessary
to participate in the program. “We
are looking for individuals who
have the capability to move up.
We don’t expect them to actually
have managerial experience,
although they often have. The bot-
tom line is to find people who have
demonstrated potential and who
are team players.”

The curriculum of the part-time,
12-month prograr is based on a
detailed questionnaire completed
by the participants and their
supervisors to assess potential
managerial asgets and limitations.
The resulting “Individual Develop-
ment Plan” is tailored to meet the
needs of each participant and
includes five weeks of workshops
interspersed throughout the year,
30-day rotations (temporary tours
of duty} that may include
assignments overseas, on Capitol
Hill, at other government agencies
or the private sector, and inter-
viewing senior Agency officials.

The five weeks of formal training
encorapass conflict management,
stress management, time manage-
ment, personal sensitivity, super-
visory and equal employment
opportunity issues, and public
manager skills,

“I found the personal seasitivity
training particularly useful,” notes
Wright. “It basically showed how
to get the best out of your
colleagues—to get them working
with you as a team. It helped me
step back and look at how you can
get the work done and still have
time for people, too.”

Reeves found that the public
manager workshop helped broaden
her perspective bevond the Afriea
Bureau. “I realized that the higher
up you go, the more you need to be
aware of events oulside the im-
mediate environment and the im-
pact they can have on yowr office,”
ghe says.

“In addition, our written and
oral communications skills were
honed throughout the year through
written reports and interviews.”

The week-long “shadowing” por-
tion of the program provided the
participants with an opportunity te
observe the various managerial
styles of senior-level execuatives
and interaction between bureaus,
as did Wright’s rotation in
USATD’s Office of Financial
Management and the Lesstho Desk

{From left) Dennis Diamond, acting director of the Office of Eal Cppor-
tunity Programs, discusses the Women’s Executive Leadership Program
with participants Charline Reeves and Minnie Sebsibe Wright.

and Reeves’ details to the offices of
Personnel and Procurement.

Both participants found their
“in-house” rotations helpful in
preparing project documentation in
their regular jobs. “We learned
how to make the system work for
us,” notes Wright.

Specific managerial techniques
were explored during interviews
with senior staff members, who
also stressed the importance of
communication and awareness of
the evolving role of the Agency in
development.

Although the Agency does not
guarantee WEL participants
overseas details, Wright and
Reeves each spent time in USAID
missions in Africa.

Reaves, who had been desk-
bound in Washington since return-
ing from her first USAID post in
Vietnam more than 15 years ago,
traveled to Malawi and assisted
the program officer in pulling
together background information
for the annual Congressional
Presentation.

“The mission staff also made
sure I spent time in the field,”
says Reeves, “Seeing firsthand the
results of all the necessary paper-
pushing that happens back in
Washington gives you an added
surge of commitment and energy.”

“Kenya was a fanlastic learning
experience for me,” notes Wright
of her 30-day rotation through the
Regional Economic Development
Services Office for East and
Southern Africa (REDSO/ESA) in
Nairobi. “The first two weeks, 1
attended three regional workshops
where mission personnel from
eastern and southern Africa met to
develop projects and plans for the
following vear. I sought out people
who worked with our office in
Wasghington and got the field
perspective of how projects were
progressing. The workshops gave
me the opportunity to look at the
big picture and have a greater

understanding of the needs and
problems in the field.

“Working in the field alse en-
courages you to use initiative to
make the mest oot of the ex-
perience,” she notes. For the
balance of the rotation, Wright
worked independently out of the
REDSO deputy director’s office
gathering project infermation, an
exercise, she says, that alse
sharpened her “people” skills, “1
talked with foreign nationals, field
statf and local authorities and
quickly adapted to the local
customs and protocol,” says
Wright.

Although Wright's rotation to
the Lesotho mission was canceled
because of illness, she served on
the Lesotho desk for two months.
“Working on the day-to-day opera-
tions of a country desk asgignment
pointed out the varied areas of ex-
pertise needed to assume the
broader responsibilities of a desk
officer and provided some insight
into futare career possibilities,”
she says.

“Much of the responsibility for
the success of the WEL program is
on the participants’ shoulders,”
says Diamond. “They must learn
to function independently and to
operate within the system.” But
Diamond’s office also works closely
with supervisors to ensure coopera-
tion and a sapport structure that
will help the participants attain
the objectives of their Individual
Development Plan.

Agency support of those in the
program also continues after their
formal participation ends. A
recently appointed career counselor
will work with program
“graduates’” as well as the cwrrent
participants on career
development.

Although WEL makes no claims
{6 ensure promotion, Wright and
Reeves think that their participa-
tion in the program was a posifive

{continued on page 12i




Dorothy Cunningham

Academic Reinforcement
Enrichment Program

Those who fear that the “three
R's” are petting short shrift in
American education today can be
reassurad by the efforts of Dorothy
Cunningham and other volunteers
at the Johnson Memorial Baptist
Chureh in southeast Washington,
D.C.

On the second and fourth Satur-
day of every month during the
school year, Cunningham can be
found in the basement of her
church, teaching reading, writing
and arithmetic te a group of ram-
bunctious second-graders.

An administrative operations
assistant in the Buresgu for
Management’s Office of Personnel
Training Division, Cunningham
has been a volunteer teacher for
the last vear in the Academic
Reinforcement Enrichment Pro-
gram sponsored by the church.

“1 first learned about the pro-
gram through flyers describing the
program as a way to add to what
children were learning in school
and also to provide cultural enrich-
ment,” she says. “l was very im-
pressed that the church was spon-
goring this type of outveach pro-
gram that gave kids a produetive
way to use their time.

“I joined the church because I
saw how it helped so many people
in the community,” she says. For
example, every man in the church
is required to “adopt” a son of a
single mother to provide a role
model for the child.

Cunningham, who had served as
a volunteer for three years on the
board of the National Child Day
Care Assoctation in Washington,
saw the academic program as a
way to contribute to her new com-
munity, having just moved from
another area of the city.

A teacher by training, she also
saw it as a way of putting her
educational background to use
helping others. Although s sudden
josa of hearing a few years ago has
now been largely corrected, the im-
pairment was enough to preclude
her from a teaching career, a goal
when she received a degree in
elementary education from George
Washington University.

The church program is designed
for children in pre-school through
7th grade. Although Cunningham
requested to tesch a grade other
than zecond because her 7-year-old
daughter, Marrika, is in that age
group, she ended up with that
assignment.

Cunningham’s class varies from

five to seven children each session.
“For this age group, we concen-
trate on math and English to rein-
force basic skills,” she says. Cun-
ningham tries tc make the learn-
ing experience fun by incor-
porating artwork and games that
pertain to math and Engligh.

Such basic skills as letter-writing
are alse part of the class. “We
start with postcards and go step-
by-step,” Cunningham says. “First,
they learn to write an address cor-
rectly, then a salutation and clos-
ing, and then a paragraph. When
they put it all together, they are
thrilled to have a letter to maill”

Some of the children come from
underprivileged backgrounds and
read far below their grade lavel,
savs Cunningham. “I try to work
with each child on his or her own
level,” she says, “and get the more
advanced children to help the
others. Often, children will respond
bhetter to their own peers.”” Mar-
rika, who was just accepted into
the gifted and talented program at
her elementary school, is one of
her mother’s best “assistants.”

Cunningham keeps a notebook
for each child, which vontains all
the work done during the
semester. For the last class in
May, a program is held for parents
and friends to see what the
children have accomplished.

The program is well-structured,
with the volunteer teachers re-
quired to study the public school
district guide, which outlines skills
to be mastered at each grade level,
and to submit lesson plans to the
program coordinator,

“Spme of the children make
remarkable progress,” she says. “It
doesn’t seem like much time at all
out of my own schedule, especially
when the rewards are so great.
That's what makes me feel good—
doing something to help others.”

—Suzanne Chase

Volunteers Reach Ou

Russell Anderson

Annandale Boys
Club Basketball

round Foggy Bottom, Russell

Anderson is known as the
director of the Bureau for Private
Enterprise’s Office of Project
Development. But to the team
members of the Columbia Elemen-
tary School Tigers, he is known
simply as “Coach.”

Anderson began coaching the
Annandale Boys Club basketball
league team three years ago, an
involvement that grew out of his
long-standing devotion to a
Wednesday night pickup league.

“Pve never plaved organized
baskethall,” sayvs Anderson. “But
I've played every week for 15
years with a full-court informal
leggue. It's well-known in the com-

knowledge encouraged, perhaps, by
four signs leading up the driveway
to his home during the {eam’s
annual awards hanquet: “Wedues-
day Night. . .Heed the

Call. . . Leave Your Wife. . .Play
Basketball.”

Since his Z-year-old son is still
some years away from slam dunks
and free throws, Anderson jokes
that it must have been the spiril
of public service that moved him to

accept an invitation on election
day 1984 to coach the first-grade
team from Columbia Elementary.
Today, the majority of his
10-member team are alumni from
that group.

“We've built a relationship of
mutual respect over the vears,”
notes Anderson.

There are no tryouts in the Boys
Club league, he explains. Anyone
can join, and everyone plays. I
work with them individually to see
what their strong points are and
focus on the contribution they each

Sharon lsralow

The Washington Home

t's a toss-up who lights up first
'when Sharon Isralow enters the
room of 96-year-old Ruth Barnes at
the Washington Home on Satur-
days to begin her weekly art
lesson.

“Miss Barnes says that Saturday
always has been her favorite day.
She makes Saturdays pretty
special for me, too,” says Isralow.
A writer/editor for the Bureau for
External Affairs, Isralow admits to
being an artist at heart and, as an
outlet, shares her talent and
enthusiasm by volunieering at the
nursing heme.

Although Isralow had
volunteered for other activities
prior to this, it wasn’t until the
death of her elderly aunt that she
realized there was more she could
do. “T thought I was a caring in-
dividual, but I realized it was one
thing to be empathetic and
another to act on it. It breaks my
heart to see old people so sad and
alone when they deserve so much
more,” she says.

The resolve to work with
chronically ill and aged people led
her to the Washington Home.
“After that decision was made, it
was simply a matter of determin-
ing how I could contribute best,”
she explains. “I decided to use the
skills I gained as a graduate

teaching assistant in fine arts.”

Isralow initially worked with
three residents but now devotes
her time solely to Barnes. Isralow
helps Barnes paint by laying out
and holding the paletie, mixing
colors, loading the brushes with
paint and steadying the canvas.
Barnes designs and does the actual
painting. Together, they discuss
solutions to the spatial problems
that need te be resolved within the
painting.

“Painting is a complex, ongoing
process,” Tsralow explains. “Our
work together is important because
it calls into play skills that may
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can make to the team.

“Seeing them one hour at prac-
tice on Tuesday evenings and one
hour during the Saturday games,
you pick up on how the kids feel
about themselves. Some have a
natural self-confidence. Others
need support and encoursgement.
You do what you can to help. It’s
quite a challenge.”

His own playing technique was
rzcently honored at the annusl
awards banguet of his Wednesday
adult league. *“This year each of us
received a toy replica of the
prehistoric animal we most
resembled on the court. I was
awarded the Loch Ness Monster—
he swims slowly along with flip-
pers instead of hands,” Anderson
relates, “It’s a leveling experience
to play with these guys. Nc egos
are allowed.”

Ego could indeed be a justifiable problem
or Coack Anderson. The Tigers were 9-1
his seasgon and the unofficial league
shamps. “We’ve blown away every other
eam but only because the kids have been
qager to learn,” he says. “T'm a very
active game coach, following the kids up
and down the court. To see them develop
the coneept of working as a team and pick
up some of the finer points of the game
over the years has been a real thrill.

“It’s two hours a week that gives me a
lifetime of satisfaction.”

~Ellen C. Irving

Leticia Peoples

Special Olympics

Let me win,
But if I cannot,
Let me be brave in the aftempt.

hat is the motto of participants

in Special Olympics, a program
that gives thousands of mentally
and physically handicapped
children and adults the oppor-
tunity to compete in a spirit of fun
and togetherness.

It is just those feelings that
motivate Leticia Peoples, equal op-
portunity manager in the Office of
Equal Opportunity Programs, to
donate her time and effort to the
program.

“Pve been working with Special
Olympica for about three years
now,” she says. “It has provided
me with a great deal of satisfac-
tion, and it is sure a lot of fun.”

Peoples’ sister worked for the
Special Olympics program in
Washington, D.C. “A few years
ago, Joanne told me the group
needed some volunteers and asked
me to help,” she says. “I began
doing some work for the D.C.
chapter and have continued on
with it.”

The Special Olympics program,
which has chapters in every state

and in a number of countries
around the world, conducts winter
and summer games each year in
which mentally and physically im-
paired athletes from around the
country and the world compete in
a variety of sports.

The D.C. chapter sponsors a
game night every Wednesday in
which adults participate in sports
and games at a local high school.
The chapter also sponsors a
similar program on Saturday in
which vans transport women to
the Georgetown University gym-
nasium for aserobics classes.

In addition to her involvement
with both of those programs,
Peoples helps with geveral fund-
raisers that the Special Olympics
program conducts each year in the

Washington, D.C., area.

“One of our biggest is the
Mayflower Night of Trees,” she
says. “Different stores and com-
panies donate money to decorate
Christmas trees at the Mayllower
Hotel, which are then auctioned
oft.” Peoples coordinated the
volunteer activity last December.

Another fund-raiser is the an-
nual D.C. Corporate Sports Battle,
in which companies pay $3,500
each to field teams of their
emplovees that compete in various
sports, The competition will he
held at American University on
July 9-10.

A third event is the annual
Dance Marathon, in which dancers
obtain pledges from companies and
individuals for their participation
in 8 30-houwr long dance.

“1 am part of the volunteer staff
handling food zervices for all par-
ticipants in the Corporate Sporis
Battle, and I was oun the prize com-
mittee for the Dance Marathon,”
she says. I find a way to get in-
volved and then do it.”

Peoples, who spent. 10 years at
the Interior Department before
joining USAID four years ago, says
she particularly likes the fact that
Special Olympics stresses the joys
of participation.

“The key is taking part, not
winning,” says Peoples. “Everyone
gets & medal, and everyone gets
recognized. It’s not a feeling of 'T'm
the best.” Rather, it’s a feeling of
accomplishment.”

—dJdim Pinkelman

otherwise lapse, such as manual

dexterity and control, memory

vecall, decisionmaking and intensive obser-
vation of a subject. It gives Miss Barnes
something special to look forward to, but
it also forces her to set and meet goals
and deal with the gamut of emotions in-
herent in any creative process.”

Barnes meets the challenge head-on, not
allowing any of the constraints associated
with aging to dampen her enthusiasm.
“One of the most beautiful experiences
I've ever had is watching this frail
96-year-old woman absorbed by the pure
love of painting,” Isralow adds.

We work in a relaxed atmosphere and
have developed a comfortable rels-

tionship, says Isralow. During
their sessions, Barnes talks freely
about death, loneliness and other
issues that are often difficult to
discuss. “I provide an emotional
outlet for her and act as sort of &
sounding bheard,” Isralow says.

As a result of Isralow’s work, art
has been incorporgted into Barnes’
therapeutic ireatment program.
Two years ago, the Washington
Home arranged aun art show
featuring Barnes’ work. Friends,
relatives and other residents were
invited to attend the show’s
opening.

“All of Miss Barnes’ friends
who came to the show wanted to
buy something, but I think she
gave away more than she sold!”

Another project Isralow initiated
was to help a group of local high
school students stencil along the
wall near the level of the handrail.
The designs provide therapeutic
benefits and recognition tools, par-
ticularly for Alzheimer’s patients,
[aralow says. “Besides,” she adds,
“it gives people in wheelchairs
decorations at eye level to look
at.’

While the work is gratifying,
Isralow finds that volunteering can
be emotionally demanding. “It’'s a
big commitment, which I don’t
take lightly,” she says. “But, as a
music teacher 1 know tells her
students, ‘1 didn’t say it would be
easy. I said it would be worth it!'”

—Doug Eldred

Steve Abrams

Rockville Community

teve Abrams doesn’t look like

he belongs behind bars, but
part of his volunteer work landed
him in an old-style, western jail
donning black and white stripes.

guys” remained in the makeshift
jail making phone calls to raise
funds for the National Cancer

the set amount of money in
pledges, they were freed.

¢y's congressional liaison for the
Food for Peace program in the

that he raised more money by
allowing people the option to pay

to keep him imprisoned. “Even-

newspapers sprung me.”
This is just one example of the

has participated in over the last
role as a Rockville city council-
man, a nonpartisan, elected
position.

of directors of the Montgomery

represents a half-dozen, not-for-
profit day care centers. In that

on proposed activities and keeps

Positioned in the middle of Cabin
John Mall, Abrams and other “bad

Society. When the prisoners raised

Abrams, who serves as the Agen-

Office of Legislative Affairs, jokes

tually,” he says, “one of the denor

many volunteer activities Abrams

nine years in conjunction with his

Abrams also serves on the board

Child Day Care Association, which

capacity, Abrams offers his counsel

the center’s operators aware of
legal problems arising in the day
care field.

Another organization to which he
gave his support and time was the
Police Boys and Girls Club in
Montgomery County. ‘“The group
raised $15,000 through a good old-
fashioned carnival last year in
Rockville,” he says. The club,
located in an old school, is manned
by the police of Rockville and
Montgomery counties on a
volunteer basis.

Abrams also works on 8 task
force that organizes a seusitivity
symposium each year to promote
dialogue and understanding as a
way to eliminate hate and violence
in the county. ““The symposiums,

{continued on page 10)
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John Elgin

Virginia Game Commission’s
Hunter Education Course

bout 30 years ago when

Northern Virginia’s Sterling
Park was quail and rabbit ter-
ritory and Route 7 a one-lane road-
way, John Elgin, who grew up in
Leesburg, Va., spent much of his
youth learning the skills of
hunting.

Today, Elgin, ¢ management
analyst in the Bureau for Manage-
ment, shares his expertise in the
sport at the Isaac Walton facility
in Loudoun County as a volunteer
hunter sducation instruoctor and
¢ounty coordinator for the Virginia
Game Commission.

“Last year in Virginia, five pen-
ple died as a result of hunting ac-
cidents; 58 people were injured,”
Elgin says. “All five of the persons
who died and 49 of those injured
had not attended the Hunter
Education Course.”

Elgin, who is primarily a deer
hunter, notes that hunters do not
destroy game but rather help
manage the game population. In
fact, he reports, there are more
deer in Virginia now than when
the Old World settlers arrived.
“8ince the Robertson-Pittman Act
of 1937, hunters have contributed
billions of dollars for conservation
and game management purposes
through exeise taxes on hunting

supplies and hunting license fees.”

Beginning with this season July
1, anyone applying for a Virginia
state hunting license will be re-
quired to attend the 10-hour safety
course and pass a safety examina-
tion unless they possess a license
from last year.

An ingtructer of the course since
last May, Elgin says that the
course iz designed to make people
more aware of the dangers of hunt-
ing and the responsibilities of the
hunter. Hunter education covers
1nuch more than the safe and
proper use of firearms, he says.
“Game laws, huating ethics and
first aid are part of the safety in-
struction. The course exposes
people to the bow and arrow and

antique, black powder arms as
well,

“The program is important
because most of the injuries and
fatalities are caused by inex-
perience and carelessness,” Elgin
says. “Our goal is to eliminate ae-
cidents through more careful hun-
ting practices,”

During the coming vear the
course will be offered every month,
but Elgin predicts that as the
hunting season date nears, it will
be offered every other week at no
cost to the hunter.

Informal polls of participants
ranging in age from 8 to 80, male
and female, or experienced and
nonexperienced indicate that the
course is appreciated and helpful,
he says. “The experienced hunters
say that the course serves as a
review of practices they have
become lax on, and the nonexper-
ienced say they learn a great deal
about safety and responsibility.”

To gqualify as an instructor,
Elgin, who is proficient in each of
the 10 major areas covered by the
course, had to pass the safety class
and then attend a weekend course
put on by the state’s garoe commis-
sion in Richmond, Va. In addition,
he regularly takes supplementary
courses, which vary in length from
four hours to an entire weekend.

But the effort is worth it, he
says, with the growing urbaniza-
tion of Virginia. Hunting land is
shrinking, and the hunting popula-
tion needs to practice safe weapon-
handling and know the ethics and
laws governing the sport.

—Nancy Long

Mike Harvey

Martha's Table

Five days a week, Mike Harvey,
action officer for the Horn of
Africa in USAIDY's Office of U.S.
Foreign Disaster Assistance, helps
coordinate the Agency’s efforts to
aid drought-ridden Ethiopia and
the Sudan. But on Friday eve-
nings, Harvey’s work to feed the
hungry becomes much more
personal--and immediate-as he
dispenses food to the homeless and
destitute of Washington, D.C.

Harvey works with McKenna's
Wagon, a preoject of Martha's
Table—a multidenominational
organization run by volunteers
that provides a variety of food pro-
grams throughout the city.

Local churches, fast food
restaurants and hotels donate the
foed that Harvey distributes from
one of the project’s three food
trucks.

Up to 300 people may be fed at
the three scheduled stops his truck
makes every other Friday, yet
Harvey manages to see many of
the recipients as individuals.

“After a while you get to know
one another and a certain trust
and mutual respect grows, which
makes it easier for them to accept
our help. It’s not judgmental,”’
Harvey points out, “and you're not
doing them a favor.

“Many of the people T see are
working through hard times,
people down on theilr luck who are
doing this because they have io.

{continued on page 11}
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Abrams

From page 8, column 4

an outgrowth of cross burnings
and swastika drawings that were
occurring in the area a few years
aga, bring community and church
leaders together, using education
as & way to curtail these ae-
tivities,” he says.

Abrams’ volunteer efforts also
take him tnto area schools where
he gives presentations for the
county’s “Just Say No” to drugs
campaign. “As a munieipality,
Rockville has one of the largest
campaigns nationwide,” he notes,
“We've enlisted the support of
Bullets and Caps players in our
promotion activities, including Wes
Thiseld, eoach of the Bullets,

“People who are involved in the
campaign help create an
awareness about the dangers of
drug use,” Abrams says. “It’s
satisfving to think we're reaching
these kids, but it is clear much
more neads to be done.”

Explaining why he makes time
for volunteer community sevvice,
Abrams savs, A lot of us who
work in government came to
Washington, D.C., calling another
place home. My volunteer work
sets my roots in Montgomery
County and makes me and my
family feel ke we belong here.”

—Nancy Long

Shiriey Belifield

Volunteers With
Visually Handicapped

t pays to advertise.

l At least one advertisement on a
district bus paid off big for Shirley
Belifield, personnel staffing assist-
ant in the Office of Civil Service
Personnel. While riding a bus in
1980, she noticed an advertisement
asking for volunteers. Since then,
Bellfield has actively given her
time to help others and says she
has “got back a lot more than Pve
given.”

Bellfield, who loves working with
children, started as a “‘big sister”
in Fairfax County.

She then volunteered to be a car-
ing listener for the Montgomery
County Hotline, a 24-hour service
that is available to people with
any kind of problem. That was in
1984. She still works for the hot-
line as a substitute volunteer and
gets satisfaction from providing a
sounding board for persons needing
to talk and helping some people
work through ways to change.

Now Bellfield's main volunteer
activity is helping the visaally
handicapped. Each week she visits
with a man whe is blind and helps
him with a variety of activities,
such as writing bills, reading sub-

ject matter not available in braille
and identifying colors of his
clothing, which he then marks in
braille for later identification.
They also attend social functions,
visit museums and go bowling.

Pointing cut that the Maryland
organization, Volunteers With
Visually Handicapped, matches
volunteers with persons who have
similar interests and wheo live
nearby, Bellfield says, “T've learn
ed a lot from our visits to libraries
and from his love of music. We
would still be friends even if 1
wasn’t a volunteer.”

One day several months ago, a
co-worker was talking about an

elderly woman who was afraid of
falling, afraid to go outside her
apartment and paid people to run
errands for her. Bellfield visited
the woman and started another
volunteer relationship.

“I now help her with errands,
get things from stores and just sit
and talk,” she says. “She used to
be very active, and I've learned a
great deal about the Washington
area through our talks and her
directions to particulsr shops.”

Asked why she volunteers so
much of her time, Bellfield recalls
sitting back and thinking, “Why
doesn't the government do more to
help people? But I realized 'm
part of the government, and the
problems are so humongous. 1
decided I can do things to help.”

She says she enjoys the time she
volunteers, finds volunteering very
rewarding and gains experience
from her efforts. For example,
Bellfield has discovered that she
likes working with small children
and the elderly, and she has ac-
quired a real interest in heglth
and nutrition. With that in mind,
ghe recently visited the American
Red Cross to apply as a volunteer
in their programs.

“Volunteering is one way to
make a contribution,” she
enthuses, “t¢ help others and to
learn at the same time.”

—~Dolores Weiss




APRIL 1088

PAGE 11

They're not too happy to be there.”

Harvey's work with Martha's
Table iz an extension of the values
he learned growing up in rural

Texas, where people looked after
one another,

“} feel very strongly that the
responsibility for dealing with
problems in society lies with
individuals—primarily the citizens
of the community. It's only when
they cannot meet the need that the
government should step in.

“I think we sometimes have that
backward,” he adds, “and that peo-
ple have forgotten that helping
others is an obligation of citizen-
ship.”

Harvey, who has worked with
private voluntary organizations
since coming to Washington four
vears ago, also volunteers at
Christ House on Columbia Road,
N.W., a medical clinic and shelter
for the homeless. The clinic, like
many such efforts, is in need of
volunteers, he advises. “Bat don’t
volunteer out of a sense of obliga-
tion, volunteer because of what
vou'll get out of it.

“Mother Teresa, who works with
the homeless of Calcutta, says vou
can see the face of Christ in the
faces of the poor, and 1 think she’s
right.,”

—Elen C. Irving

Dana Lund

Red Cross

ana Lund and the Red Cross

bloadmaobile, which appears
every other month at State and
the Rosslyn annexes. have become
practically synonymous to Agency
employees.

Although Lund, special assistant
to the director of the Office of Per-
sonnel Management, first coor-
dinated the Agency’s blood drives
in 1980 as director of employee
relations, his involvement as a
blood donor and as a volunieer for
other causes extends far beyond
Agency connections.

1 first began donating blood
when 1 was in the military—
because they gave donors a three-
day weekend pass,” he says joking-
ly. Now, in addition to being a
regular blond donor in Agency
drives (along with 192 other
employees, he is quick to point
out), Lund also is a “pheresis”
donor.

Pheresis donors velunteer to give
hlood for a specific purpose—such

Hal Gray

Cub Scout Cubmaster

or Hal Gray, scouting is a
family affair,

Gray, a program analyst in the
Planning and Budget Office of the
Bureau for Program and Policy
Courdination, has worked with the
Cub Seeuts for a number of years
and is now cubmaster of Pack 465
in Bethesda, Md.

“One of the scouting concepts is
that activities should be done with
the family,” he says. “That iz par-
ticularly true with Cub Scouts.”

His wife, B.J., is a den leader
{several dens make up a pack), and
both his sons have been Cub
Scouts. Andrew, 11, is now a Boy
Scout, while Kyle, 8, 1s in his next
to last year of Cub Scouts.

Gray’s own involvement with
acouting extends to his childhood.
He was a Cub Scout, a Boy Scout
and an Explover Scout as a boy,
experiences that left him with an
appreciation for the seuse of fun
and accomplishment that scouting
can provide to boys and girls.

“One of our sayings in Cub
Scouts is KISMIF,” he says. “That
means Keep It Simple, Make It
Fun. We try to make the program
fun and interesting for the bays, as
well as responsive to what the
parents expeet of scouting, such as
character development.”

With his song’ involvement in
scouting, Gray decided to hecome
more active himself. “I got hooked
by a training program for scout
leaders,” he says. ““1 decided to
stick with it and really make our
local pack work.”

His training included meetings,
seminars and campouts in which
volunteers are exposed to all
aspects of scouting leadership. In

1985, he became assistant cab-
master and in 1986 cubmaster,
As cubmaster, Gray’s duties in-
clude planning and preparing for
the monthly pack meetings (week-
ly den meetings include prepara-
ion for the pack meeting), as well
as for the many other activities in

which the Cub Scouts are involved.

His efforts have helped Pack 465
win the National Quality Unit
Award, which is based on criteria
that include the nomber of ac-
tivities and the level of training.

“We have service-related projects
in which, for example, the hoys
work at scheol beautification and
chureh maintenance projecis,” he
notes.

“This vear, we also had a Fire
Prevention Menth, an indoor olym-
pics and model car races. The
Scouts have fund-raising activities
as well, including selling popcorn
and selling tickets to the annual

Scout Show.”

Although strong leadership from
the cubmaster is important, Gray
emphasizes the importance of
parental involvement. “Cub Seouts
is really parvent-driven,” he says,
“The three weekly den meetings,
for example, ave run by parents.
With all the meetings and ac-
tivities to prepare for and conduct,
the cubmaster needs a lot of help
from the den leaders and other
parents with boys in the program.”

Although the duties of a cub-
master require a great deal of
time, Gray says he enjoys the
work.

“Cub Scouts are what | have
chosen, just as other people have
become involved in other convmu-
nity activities,” he says. ‘I have
always found scouting very
rewarding.”

~dim Pinkelman

as to extract white or red blood

can take up to 3% to 3 hours,

“The products taken from your
blood have been matched to a
specific recipient,” he says, “such
as a burn vietim, a hemoephiliae or
a patient undergoing
chemotherapy. Although vou
generally do not know the person’s
name, you do know that a young
child or adult will benefit ipv
mediately from the blood you are
giving.”

Pheresis donors are “on call”
essentially 24-hours a day and are
someiimes ealled upon to undergo
the lengthy donation procedure on
weekends if the need arises for
their particular blood type.

“1 do it because 1 feel it’s o way
of giving something back to the
community,” Lund says.

Lund and his wife, Patricia, had
a more personal reason to become
conununity aetivists when their
son entered--and successfully
coropleted—a drug treatment pro-
gram for teenagers at Straight,
Tnc., in Springfield.

“Prug addiction in your own
family is a very difficult thing and
something many people are relue-
tant to talk about,” says Lund.
The problem extends beyond the
individual involved and can have a
disazirous effect on the entire
family.

During their son’s therapy, in
which they participated as a fam-
ily, Lund and his wife went out
into the community to address
audienees at schools, clubs and
churches in hopes that their ex-
perience might benefit others at-
tempting to cope with similar prob-
lems. In recognition of his extesn-
sive involvement in the fight
against drugs, be was nominated
for the national GEICO Publie
Service Award.

Lund plans to remain active in
the volunteer communiiy when he
retires. “T'll continue to work in
sume capacity with the Red

bloodmohile,” he says. And, having
recently reached the fifth-galion
mark as a blood donor, he will con-
tinue to be on call to help
replenish the nation’s blood bank.

—Suzanne Chase
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" Two grantees of a
‘ National Academy of
Sciences (NAS) program
funded by the Office of
o’ the Science Advisor (SCD
have received international
recognition for their research.

Luis Herrera-Estrella was
awarded the Javed Husain Prize
from UNESCO for his scientific
contributions on the transfer of
genetic information inte plants.
The prize, accompanied hy a
$10,000 award, is given every two
years to a scientist under 40 who
contributes to Third World
development.

Kauser Malik was presented the
Award for Distinction by the presi-
dent of Pakistan for his rescarch
in soil microbiology.

Herrera-Estrella is involved in
an NAS program dealing with
grain amaranth, an under-
developed crop that may help in
the production of grain in arid
lands. He and colleagues at the
National Polytechnical Institute of
Mexico are developing techniques
necessary to apply genetic
engineering to the improvement of
amaranth and ave working to
characterize the genes that control
production of amaranth’s high
food-value proteins.

Malik has been studying the
association of soil bacteria and
Kallar grass (Diplachne fuscel in

SCI Grantees Earn
Prizes for Research

highly saline soils. Kallar grass
appears to offer a potential to
reclaim agricultural iands that
have been ruined by salt buildup
and restore them to productivity.

Malik has demonstrated that
these grasses actually use nitrogen
fixed from the air by bacteria
associated with the root systems in
these highly saline sotls. The
potential for using bacterial
nitrogen fixation for grasses is im-
portant because nitrogen fertilizers
for the production of grass erops
such as wheat, rice, barley, rye
and sugarcane are expensive,

NITROGEN FIXATION
RESEARCH PRESENTED

esearch results in the field of

biological nitrogen fixation
were presented at an international
meeting held recently in Indonesia.

Johanna Dobereiner of
EMBRAPA in Brazil reported on a
study, funded by the National
Academy of Sciences (NAS), of
associative nitrogen fixation with
sugarcane. She and her colleagues
have demonstrated varieties of
cane that obtain up to 40% of their
nitrogen from bacterial fixation.

In the process, they have
discovered a new nitrogen-fixing
bacteria, named Saccarobacter
nitrocaptan, which is so different
from previously known organisms

that it has been placed in a genus
of its own. The organism is impor-
tant in that it appears to continue
to live and fix nitrogen in very
acid soils, offering the potential to
improve fertility in some of the
acid tropical soils of the developing
world.

The meeting also covered
nitrogen fixation through legume-
rhizobium symbiosis. Legumes,
because of their cooperation with
nitrogen-fixing soil bacteria, are
especially rich in nitrogen and pro-
tein and can produce considerable
quantities of protein-rich food per
acre even in areas with nitrogen-
poor soils.

With the recent introduction of
measurement methods based on
use of the *N isotope of nitrogen,
a number of researchers were able
to demonstrate the fixation of at-
maspheric nitrogen and its use in
legumes inoculated with cultures
of appropriate rhizobium.

Resuits showed consistent sav-
ings over a wide variety of grain
legumes.

Moreover, NAS-supported re-
searchers are beginning to guan-
tify the fertility improvements
available through alley eropping,
in which leguminous trees are in-
terspersed with grain crops. In
these systems, nitrogen fixed by
the tree-rhizobium combination, in
part, becomes available to the
grain.

Tree legumes, which are among
the most important species for
fuelwood plantations and reforesta-
tion efforts in developing countries,
also were the subject of a number

of papers,

Rafael Palacios of the National
University of Mexice, an NAS
subgrantee, has succeeded in
transferring genes from rhizobium
to another soil bacterium,
Argobacterium iumifaciens, in such
a way that the recombinant
agrobacterium forms nodules on
the roots of legumes and even fixes
some nitrogen.

Although his work is still in the
laboratory stage, 1t demonstrates
the novel approaches to nitrogen
fixation that may be possible and
that agrobacteria provide the ma-
Jor vehicle for genetic engineering
of a variety of plants.

Several observers at the In-
donesia meeting mentioned the im-
provement in biological nitrogen-
fixation research in developing
countries since those programs
were initiated in 1981. The use of
inoculants of nitrogen-fixed
microorganisms to reduce the need
for chemical fertilizers is a major
goal as developed and developing
countries seek to find low-cost, en-
vironmentally benign agricultural
technology.

The conference was sponsored by
the National Academy of Sciences,
with SCI funding, the Canadian
International Development
Research Center and the
Australian Center for Interna-
tional Agricultural Research. A
special issue of Plent and Scil, the
primary journal in this scientific
field, will be devoted to the papers
presented.

—dohn A. Daly

Uganda

From page 5, column 4

of the packets in country. The proj-
ect also provides $350,000 in
medicines.

AlIDS (Acquired Immune Defi-
ciency Syndrome) is also a signifi-
cant concern in Ugands, which is
reporting the highest number of
cases in Africa. Qut of Uganda’s
population of approximately 15
million, 2,400 cases of the disease
have been reported,

“Uganda was the first African
country to recognize AIDS as a
serious health problem,” Podol
says. In late 1986 and early 1987,
the Ministry of Health developed a
three-year program to combat the
disease. The World Health Organi-
zation {(WHO; helped Uganda
rework the plan and expand it to a
five-year program. At a 1986
meeting, a number of donors, in-
cluding the United States, made
pledges toward the hudget for that
program, which WHO is helping
Uganda {o implement.

“The United States was the first
donor to maeke funds available
after the pledging seszion, and we
have provided to date $500,000 as
general budget support,” Podol
says. “The funds were turned over
ta WHO, which will manage the
money.

“This is a joint activity with the
government of Uganda taking the

lead, getting strong support from
WHQ in terms of technical
assistance and management help,
and the United States and other
donors putting up the foreign ex-
change needed to keep the pro-
gram going.

“In addition to the dollar budget
support, we have put up shillings
(local eurrency) to cover local
costs,” says Podol. The mission is
putting together a set of key ac-
tivities, primarily with the private
sector, not included in the current
program.

Uganda, which is roughly the
size of Oregon, is famous for being
the source of the Nile River. The
river begins its journey to the
Mediterranean near the town of
Jinja on Lake Victoria, about 50
miles from Kampala.

Housing for American staff prob-
ably rates among the best. Most
houses have ample lawns and
gardens.

Children at post attend the
Lineoln International School, a
private co-educational institution,
assisted by the Department of
State’s overseas schools program.
The school has classes frorn pre-
school through grade 10.

Americans enjoy several sports
clubs in Kampala. There alse are
two sailing clubs and a variety of
sailing, boating and fishing
activities on Lake Victoria.

The national theater of Uganda
offers drama, dance and song in

English every weekend.

Fenton Sands, mission
agricultural economigst, calls
Uganda “‘a true Garden of Eden
when it comes te climate,
availability of fruits and
vegetables and beautiful coun-
tryside.”

Lawrence Odle Jr., project
development officer, and Ken
Lyvers, supervisory agriculture
development officer, agree that a
major reward at post is working
with their Ugandan counterparts.
“Ugandans are excellent people to
work with,” says Lyvers. “They
have an intense desire to see their
country develop again to the level
they experienced in the late 1960s

and early 1970s. I would recom-
mend the country highly for those
who welcome a challenge.”

All agree that Uganda not only
offers challenges but has the
potential of becoming once again
the “pearl of Africa.”

“While significant economic and
political progress has been made,
the main issue is still a political
one,” Podol says. “Can full peace
be restored to Uganda? That is the
unknown and will be over time a
determining factor for the social
and economic growth of the
country.”

Snead is a public information
specialist in the Bureau for Exter-
nal Affairs.

WEL

From page 7, column 4

indicator when they were con-
sidered for their recent promotions.

Wright and Reeves recently
talked with the 1988 WEL par-
ticipants: Charlotte Ureksoy,
Bureau for Science and
Technology; Lena Goodman,
Bureau for Management; Sandra
Malone-Gilmer, Bureau for Pro-
gram and Policy Coordination;
and, Susan Bugg, Bureau for Asia
and Near East.

“USAID's first participants in
the WEL program took on a lot,”

W

says Diamond. “Their personal and
professional growth as a result of
this program has been significant.

“WEL provides an excellent op-
portunity for the Agency’s G5
women to get on the management
track, and we hope that the sue-
cessful record established by
Minnie Sebsibe Wright and
Charline Reeves will generate
more applications for the pro-
gram.”

For further information on the
Women’s Executive Leadership
Program, call: Dennis Diamond,
BEOP, (202%63-1333 or Cary
Kauffman, M/PM/TD,
(202)653-8611.
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Vocational Training Boosts Income in Africa

«  Opportunities In-
dustrialization Centers
{OIC}, which have proved
successful in the United
e States, are beginning to
show positive results in Africa, too.

OICs, developed through the in-
itiative of Philadelphia minister
Leon Sallivan, are commuunity-
based centers designed to provide
vocational-skills training in a
variety of technical, occupational
and administrative areas. The first
1.5, center opened in Philadelphia
in 1964 and was followed hy
dozens throughout the country.

OIC International, a private
voluniary organization (PVQ}, was
founded six years later in response
to Africans who had asked
Seltivan to duplicate the U8
rodel in their countries. The first
African OIC opened in Nigeria in
1870,

Today, 15 OIC {raining centers
operate in 11 African countries, Of
the 13 centers initially funded by
USAID, 10 have continued to
operate after the Agency ended its
financial assistance, receiving
funding from their own govern-
ment and other donors.

To further the gosl of institu-
tional development, the Office of
Private and Voluntary Ceoperation
in the Bureau for Fond for Peace
and Voluntary Agsistance
(FVA/PVC) has continued ifs sup-
port of OICIs work in Africa for
the last 17 vears. In addition to
financial assistance, USAID has
contributed significantly to the
organization through joint project
design, evaluation activities and
oversight cooperative agreements,
which support OICI's field pro-
grams and headquarters.

“QOur partnership with USAID
has greatly advanced the seif-help
philosophy and has resulted in
skills, jobs and a better life for
thousands of people in Africa,”
savs Sullivan.

The organization’s mission is to
establish and institutionalize self-
help training programs adapted to
the needs of the countries in which
it is active, says Gary Robinson,

An instructor teaches carpentry at
the vocational training center in
Ghana.

OICI executive director. “Its target
group is unskilled Third World
youths who, for the most part,
have never had a job and face a
life of unemployment or casual
tabor,” he says.

By teaching marketable skills
through an informal training
model, OICT can help those youths
become self-reliant and produc-
tively involved in the development
of their countries.

Excluding the newly established
centers in Cameroon, Cote d’Ivoire
and Guinea, OICs in Africa have
trained more than 14,000 voung
men and women. Of these, 8,300
vocational trainees from six
centers have been placed in jobs,
3,400 young farmers and agri-
culture-related workers have com-
pleted training, and 2,300 people
at two centers have completed
management development, entre-
preneurial training and skills-
upgrading courses.

Women represent 40% of the
vocational training graduates, and
most of those enrolled in entre-
preneurial and management
development courses.

O1CT’s reputation as an effective
training establishment and its
record of job placement generate
long lists of applicants who must
wait, in many cases, three to five
vears before gaining admission.
For example, at the end of fiscal
1986, Ghana’s three QOICs reported
a waiting list of 3,268 applicants,
compared with the program’s
capacity of 238 trainees that year.

In institutional development, in-
dependent observers have judged
OICT’s record in Africa to be
superior. Between April and June
1887, OICT headquarters and six of
the training centers in Africa
underwent an external evaluation
conducted by three consulting
firms: International Science and
Technology Institute ISTT), Robert
R. Nathan Associates, and Stanley
A. Barnett & Associates.

“OICT has been highly successful
in developing independent institu-
tions that continue to operate after
the termination of financial sup-
port from the U.S, government,”
said Richard Huntington, an
evaluator for ISTL

“This success can be attributed
o several factors, including the
QIC philosophy of self-help, the
sirategy and guality of OICT's
technical assistance, and the
diverse vel appropriate ways in
which the OICs of Africa have
developed and responded to par-
ticular conditions in each country
program.”’

The evaluation showed that
starting wages of QIC vocational
graduates generally ranged from
16-66% above minimum wage and
that graduates usually received
further increases within four to six
mounths.

Agricultural graduates found
that the skills and knowledge they
acquired enabled them to increase
their income, often significantly,
after their training at OIC.

An auto mechanic trainee in
Cameroon practices new skills
learned at the USAID-sponsored
community-based Opportunities
Industrialization Center.

Further, the evaluation showed
that the cost per trainee decreased
between fiscal 1985 and fiscal 1986
for most of the centers that were
assessed. The real cost per trainee
has declined or remained constant
over the last three fiscal years,
and the GIC cost per beneficiary is
usually less than the per-
beneficiary cost of other training

institutions in their countries.

“Initiatives are under way to
enlist the assistance of several
bilateral, multilateral and
nongovernmental organizations,”
says Robinsen. Meanwhile, host
governments continue to support
OICT's work in their countries. The
independent evaluators observed
that OICI may have received more
accolades from African chiefs of
state and high government officials
than any other PVO.

PV(’s support and guidance of
the cooperative agreement has
enabled OICI to undertake several
activities that could not have been
successful under other kinds of
funding arrangements. Examples
include developing interest groups,
planning and delivery of technical
support to mature or “graduate”
programs, and conducting regional
conferences and workshops as an
integral part of field program
support.

From its beginning almost two
decades ago, OICI has developed
into a multicountry effort in which
thousands have been trained. “Its
success provides a solid example of
institutional development that
vields concrete results and is cost-
effective,” says Tom McKay,
deputy assistant administrator for
FVA/PVC. “In addition, it itlus
trates the outstanding success of a
partnership between USAID and a
PvO.”

—Lenora Watlington

HEALTH WORKSHOP OFFERED

ealth information providers and
Husers will have the opportunity
to participate in a health informa-
tion awareness workshop at the
Sheraton Washington Hotel,
Washington, D.C., May 18.

The workshop conference is
devoted to the information needs of
health practitioners, managers and
officials involved in health pro-
grams in developing countries.

Panel discussions will focus on
health project management infor-
mation systems, health statistics
and healzh information services.

The Center for Development In-
formation and Evaluation (CDIE)
will present an overview of health
information services followed by a
discussion of information resources.

Information rescurces include the
Pritech Information Center, the
Water and Sanitation for Health
Information Center, John Snow,
Ine. Health Projects Resocurce
Center, the American Public
Health Association’s Clearinghouse
onn Maternal and Infant Nutrition,
Columbia University’s Population

and Family Health Resource
Center, Johns Hopking University’s
Population Information Program,
the Academy for Educational
Development’s Clearinghouse on
Development Communication, and
the Board on Science and
Technology for Internaticnal
Development’s Information Center.
The board is part of the National
Academy of Sciences,

Topics dealing with health data
and management information
systems will be conducted by the
International Science and
Technology Institute (in conjune-
tion with the Agency’s Office of
Health), the Westinghouse In-
stitute for Resource Development
and the Census Bureau's Interna-
tional Statistical Programs Center.

The workshop is sponsored by
CDIE’s Office of Development In-
formation and the Agency’s Offices
of Health and Privale Voluntary
Cooperation.

The workshop is free, but
registration is requested by April
30. For more information or to
register, call Kaaren Christopher-
son, PPC/CDIE/DI, (703)875-4960.
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MOVED ON

Dana Andrea Alexander, ANE/
TR/ARD/APNE

Mark Bisnow, A/AID

Margaret Campbell Boeker,
Jordan

Loverna Branch, COMP/CS/R

Stephanie Cummings, PREA

Bree Fary, SDB/OD

Anna Fierro, ANE/DP/E

Mark Gallagher, ANE/DP/PA

Josephine Jackson, M/FAY
WAQDIFS

Avemaria Ladson, COMP/CS/R

Rhett Lucas, COMP/CS/R

Lenore Fitzgeraid Mayo,
ANE/EE

Linda Pavich, Ghana

Dora Plavetic, M/SER/IRM/MPS

Jocelyn Andrea Pridgen, S&7/
N/QP

V. Sue Shepard, M/FM/
WAOD/IFS

Mary Helen Smith, ANE/SA/
Afghanistan

Charlene Tracy Taylor,
COMP/CS/R

Corey Winder, COMP/CS/R

REASSIGNED

Gerrit Argento, COMP/FS/
R/AIDW, supervisory privale enter-
prise officer, to program officer,
PPCIMF!

Renata Cameron, SDB/OD,
general business specialist, to inter-
nationai trade specialist, M/SER/OP/
COMS/IO

Victoria Carethers, OFDAJASP,
secretary stenographer, to secretary
typist, M/PM/TD

Lesiie Curtin, Haili, population
development officer, to DI (health/
population/nutrition), COMP#FS

Robin Yvette Galery, AFR/MGT,
secretary typist, to personne! staff-
ing specialist, MIPM/FSP/A

Paut Guild, COMP/FS/R/AIDW,
special projects officer, to general
services officer, Kenya

James Hampton, M/PM/
CSP/SER, personnet staff-
ing/employee relations specialist, to
employee relations specialist,
MIPMICSP/EAS

Larry Harms, ANE/TR/
ARDIAPNE, agricultural develop-
ment officer, 1o supervisory
agricultural development officer,
Haiti

William Montoney, IG/PSA,
auditor, to supervisory auditor,
RIG/AM

Wendell Morse Jr., FVA/
PPM/PAD, project economics
officer, to agricultural economics
officer, COMP/FS/DS

L.M. Smith, AFRIMGT/MISR,
supervisory management analyst, to
SuUpPPOrt SErvices supervisor,
M/SERMOIRM

PROMOTED

Carolyn Alestock, AFR/
MGT/HRM, clerk typist

Phillip Amos, Costa Rica,
controlier

James Anderson, Indonesia,
deputy mission director

Robert Asselin Jr., Dominican
Republic, supervisory private enter-
prise officer

Vonda Vermell Bailey,

IN THE WORLD

ARE USAID EMPLOYEES

ANE/EMS, clerk typist

Peter Benedict, ANE/DP, director

Daniile Lashaun Benjamin,
M/PVFSPIRSS, clerk typist

Margaret Bonner, Indonesia,
supervisory program officer

Richard Burke, Guatemala,
supervisory program officer

George Carner, Senegal, deputy
mission director

Ghytana Carr, M/IPM/FSP/A, per-
sonnet assistant (typing)

Ross Coggins, AFR/EP,
coordinator

David Cohen, Panama, COMP/FS

Brenda Colwell, S&T/POP/OCS,
program analyst

John Competello, RIG/Al, super-
visory auditor

John Davison, Bolivia, controllier

Laneta Jane Dorflinger,
S&T/POP/R, biologist

Edward Dragon, Senegal, fegal
officer

Johnn Dumm, S&T/POP, deputy
director

Wiitiam Erdahl, PPC, develop-
ment coordination officer

David Fields, M/IFM/PAFDIPA,
operating accountant

Jodie Flakowicz, S&TMGT, ad-
ministrative officer

Irene Ford, MW/SER/MO/RMIAP,
purchasing agent

Douglas Franklin, ANE/DP/F,
controfler

Stephen French, Jamaica, super-
visory agricultural development
officer

William Patrick Garrity, M/SER/
QP/WIFA, contract specialist

Margarette Goldstein,
M/PM/FSP/RSS, personnel staffing
specialist recruitment

Joseph Goodwin, Zaire, deputy
mission director

Donna Gray, PPC/WID, secrelary
typist

Helen Grier, OFDA/OD, ad-
ministrative operations assistant

Sherrie Hailstorks,
M/PM/PCF/PP, management analyst

George Edwin Harley,
M/SERARM/AS, computer spocialist

L.ee Hougen, Dominican
Republic, supervisory health
deveiopment officer

Claretta Jenkins, M/FM/CADIFA,
operating accountant

Vickie Jones, SDB/OD, program
operations assistant

Helene Kaufman, ANE/EA/ISP,
program officer

Sharon Kellam, LACICAR, clerk
typist

Marjorie Kelley, M/PM/FSPIA,
personnel assistant {typing)

Herman Lee Jr.,
M/SER/MOICPM, secretary typing

James Leo, India, supervisory
executive officer

Robert Michael Lester, GC/LP,
legal officer

Michael Lukomski, Yemen Arab
Republic, depuly mission director

Maria Mamlouk, LAC/SAM, inter-
national cooperation specialist

Stephanie Lee McFadden,
M/PM/FSPIEE, personnel assislant
{typing)

Cariton McGowan, XA/PI, ad-
minisirative cperations assistant,
typing

Carla Montemayor, M/PM/CSP/
SER, personnel! staffing/femployee
relations specialist

Richard Neilson, LAC/CEN, pro-
gram officer

Paul O’Farrell, Egypt, super-
visory project development officer

John Patterson, Egypt, assaciate
mission director

Edward Ploch, Thailand, super-
visary program officer

Deborah Price, FVA/PVC/CSS,
program operations assistant

Marcus Edward Pridgen, M/SER/
OPIWICO, clerk typist

Kenneth Prussner, AFR/TR/ARD,
supervisory agricultural develop-
ment officer

Robert Richardson, Egypt,
supervisory commodity manage-
ment officer

Barbara Rogers, S&T/MGT, ad-
ministrative officer

John Sanbrailo, Honduras, mis-
sion director

Christina Schoux, Gualemais,
supervisary project development
officer

Paul Scott, Indonesia, legal
officer

e

Steven Sinding, Kenya, mission
director

Jeanette Smith, S&T/PO/AE,
secretary typing

Edward Spriggs, Swaziland,
legal officer

Roy Stacy, COMP/FS/DS, mis-
sion direclor

J.C. Stanford, REDSO/WS&C,
controlier

Wilbur Thomas, Mali, deputy
mission director

Furman Towery, Ghana, USAID
representative

Hue Thi Tran, M/IFM/PAFD/PA,
operating accounlant

George Wachtenheim, Bolivia,
depuly mission director

John Richard Westley, AFR/DP,
director

Stephen Wingert, LAC/DR/RD,
supervisory agricuitural develop-
ment officer

Joseph Wright, LAC/CAR, clerk
typist

Neal Zank, PPC/IPDPR/RP,
senior policy adviser

RETIRED

Harold Coltamer, M/FM/CONT,
deputy controiler, after 20 years

Ernest Hardy, M/FM/ASD,
systems accountant, after 21 years

{oanna Jackson, M/SER/IDOP/
TRANS, traffic management
specialist, after 21 years

Grace Mayberry, AFR/CCWA,
secretary, after 24 years

Syivia Mitchell, PPC/PB/RPA,
program analyst, after 18 years

Barnabas Mosley, AFR/TR/ENG,
engineering officer, after 25 years

James Riley, ROCAP/GD, special
projects officer, afler 24 years

Melvin VanDoren, M/FM/CONT,
executive officer, after 27 years

Eleonore White, M/SER/IRM/AS,
computer equipment analyst, after
20 years

Years indicate USAID service only.

w

OFDA Grant He

he (ffice of U.S. Foreign

Disaster Assistance (OFDA) has
provided $125,000 to Brazil in the
aftermath of flooding throughout
the country in February that
killed more than 300 people and
left 25,000 homeless.

OFDA provided a grant of
100,000 to g private voluntary
organization, Partners of the
Americas, for the purchase and
distribution of emergency relief
supplies such as clothes, blankets
and tents. OFDA alseo provided
U.8. Ambassader Harry
Schlaudeman $25,000 for disaster
relief assistance, which was
granted directly to the Brazilian
government.

Torrential rains over a 10-day
span in February caused flooding
throughout the country. Hardest
hit were Rio de Janeiro and areas
north of the city, particularly the
resort ¢ity of Petropolis and the

ps Brazilians
Recover From Recent Floods

{owlands of Baixada Fhaminence.
Another area in the state of Acre
near the border with Peru also was
affected.

In addition to the deaths and the
number of homeless, more than
900 people have been injured, said
Barry Heyman, assistant director
for OFDA’s Latin America and
Caribbean section. As many as
156,000 others are endangered
because their hemes are on
hillsides near Rio and may be
destroyed by mudslides. Damage
estimates from the flooding have
reached $200 million.

“The rains that fell in February
were the heaviest in Brazil in the
last 20 years,” said Heyman.

The Brazilian government
responded well to the disaster,
Hevman noted. “There’s been a lot
of rescue work going on, and the
Brazilians are coping well,” he
said.
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SID to Look at
‘Grassroots’

<& earning from the Grassroots”

Lis the theme of the 1988
annual conference of the
Washington, D.C., chapter of the
Society for International
Development.

More than 300 international
development professionals are
expected toe attend the April 22
meeting at the Washington
Marriott Hotel.

In the opening address,
Muhammad Yunus, managing
director of the Grameen Bank in
Dhaka, Bangladesh, will discuss
how, over a 18-vear period, the
bank has provided $40 million in
loans ranging from §1 to $200 to
primarily women microentre-
preneurs in Bangladesh, with a
default rate of less than 1%.

Moeen Qureshi, senior vice presi-
dent for operations at the World
Bank, will present new approaches
for the bank in collaborative ef-
forts with nongovernmental
organizations in a luscheon
address.

The afternoon programn features
“Exchanges with the Grassroots,”
a new format that includes discus-
sions, audiovisuals, exhibits and
resources of model grassroots
development projects,

The conference will close with
the traditional “Marketplace,”
where developmeni organizations
exhibit and sell resource materials.

For information regarding
registration, exhibits and fees, call
the Conference Hotline,
(2023347-1800.

[IN MEMORIAMI
MARGARET SHAW

argaret Shaw, an Agency
Memployee, died of cancer at
her home in Washington, D.C.
Mareh 13, She was 73.

Shaw joined the Agency as an in-
ternational relations officer from
1966-1968. She left the Agency
and rejoined in 1979, serving as an
education development specialist in
the Bureau for Africa.

She is survived by her husband,
Brackley Shaw, cne gon and one
daughter. Condalences may be sent
to Mr. Shaw, 3512 Malcolm St.

N.W., Washington, D.C. 22016,

EDWARD MEAGHER, JR.

dward J. Meagher, Jr., an
EAgency retivee, died of cancer
at the Hospice of Northern
Virginia Feb. 23. He was 67.

Meagher joined the Agency in
1964. He served as a regional in-
spector al posts in Pakistan,
Panama, South Korea and Viet.
nam. Meagher retired in 1985,

He is survived by his wife, Anne,
a daughter and a son. Condolences
may be sent to Mrs. Meagher,
46158 N. 27th St., Arlington, Va.
22207,

Participating in a recent USAID workshop on '*Policy Reform and

wsa BRIEFS

At & March 8 reception at the State Department, (from left) Steve Hanke,
Jerry Jenkins, Administrator Alan Woods and Kenneth Adelman celebrate
the publication of Privatization and Development. The book grew out of a
USAID-sponsored conference on privatization that attracted 500 delegates
from more than 40 countries. Hanke, professor of applied economics at
Johns Hopkins University, edited the book, the preparation of which was
funded by the Bureau for Program and Policy Coordination and the
Bureau for Private Enterprise. Woods, noting that the book reflects the
fatest thoughts on privatization, said that the book shows that
“‘significant economic growth can be achieved only with market-oriented
principles, which inciude privatization.’ Adelman, former director of the
Arms Control and Disarmament Agency, is Washington representative for
the institute for Contemporary Studies {iCS}, which published the book.
Jdenkins is executive director of the Sequoia Institute, a public policy
research center that worked with ICS on the book.

Sustainable Development’ are (from left) Bob Halligan, director of the
Office of Personnel Management; Peter Askin, chief of the Executive Per-
sonnel Management Staff; John Westley, assoclate assistant administrator
for the Bureau for Africa; Mary Huntington, director of the Agency’s
Training Division; and Duane Acker, assistant to the administrator for
Food and Agricuiture. The weeklong workshop, conducted by the Train-
ing Division with the Development Studies Program conlractors, the In-
stitute for International Research and the American University, focused
on ways in which foreign assistance can be used most effectively to
bring about policy reform needed for sustainable development. in addi-
tion to senior USAID officials, representatives from private voluntary
organizations, Congress, the World Bank and the International Monetary
Fund took part in the discussions. Administrator Alan Woods, who joined
the group at the concluding session, told the participants, “We need to
think about the issues and try to build a consensus, which is what you
are doing. That is what’s important.”’

OFDA to Give
Seized Clothing

n a first-of-its-kind agreement,

the U.S. Cusioms Service on
March 17 gave the Office of U.S.
Foreign Disaster Assistance
{OFDA) $20 million in seized
clothing for donation to
humanitarian relief efforts
overseas.

The clothing will be distributed
in refugee camps in Mozambigue,
Malawi and Zimbabwe by two
private voluntary organizations,
World Vision Relief and the
Adventist Developrent and Relief
Agency.

The clothing, made in the
People’s Republic of China, was
seized after officials from the
People’s Republic notified U.S.
customs inspectors that counterfeit
vizas were being used to bring the
goods into the United States. Such
forfeited commodities cannot he
used or re-sold in the United
States but can be donated for
humanitarian purposes overseas.

Noting that the action marked
the first time that USAID and the
Customs Service have worked
together to use forfeited goods for
U.S. disaster or humanitarian
relief efforts, Administrator Alan
Woods said the clothing was “an
innevative way in which the
United States can provide assis-
tance to people in desperate need.”

Agency Grant
to Help Niger

Tulane Untversity has received a
%2 million USAID grant to
assist the government of Niger in
reforming its public health system.

Administrator Alan Woods
awarded the grant March 23 to
Tulane President Dr, BEamon Relly
in the Capitol Hill office of Rep.
Bob Livingsion (R-LaJ. Also
atiending the ceremony were Rep.
Lindy Beggs (D-La.) and Dr.
Joseph Hamrick, dean of Tulane's
School of Public Health and
Tropical Medicine.

Under the 27-month contract,
Tulane will suppoert policy and in-
stitutional reforms by improving
the management information
system of Niger's Ministry of
Health, carrying out health plans
for resource development and
training, and providing analyses of
health care financing.

“The end result of this program
should be a Health Ministry that
is better able to manage s own
programs and resources—and a
population that receives improved
health care,” said Woods.

The eontract with Tulane is part
of the Agency’s $15 million Niger
Health Sector Support Grant,
which provides assistance in
health, nutrition and population
programs emphasizing child
survival activities. Tulane has
worked in Niger since 1985 to
organize management systems
through USAID’s Rural Health
Improvement project.






