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I .  Executive Summary 

This report presents the findings, conclusions and recommendations of a study conducted 
by Creative Associates International Inc. (CAII) in August, 1996, for the International 
Organization for Migration (10M). 

As IOM's Information and Referral ServiceProvincial Fund (ERS/PF) project and other 
projects aimed at facilitating the reintegration of demobilized soldiers (DS) in 
Mozambique near completion, it is necessary to analyze the potential risks posed by 
soldiers who have continued to encounter difficulties in reintegrating into civilian society. 
The objectives of this study were twofold: 

To anticipate any potential threat by DS to lasting stability in Mozambique 
To make recommendations for future reintegration programming, based upon lessons 
learned from the hlozambican experience. 

In  order to iniplement the study. a team of consultants conducted extensive research in 
regions identified as being "high risk areas", gathering quantitative and qualitative data 
through in depth interviews with DS and other stakeholders at grassroots levels. 

High risk areas, as defined in the Scope of Work, are those with high concentrations of 
DS, particularly scarce employment opportunities, a high percentage of disabled DS and, 
incidence of political tension andlor incidents of unrest. Thkse criteria were constructed 
and measured by IOM and passed on to the team for area identification for this study 

A. Summary of Findings and Conclusions 
Tl$? 

The team's was able to draw conclusions in the following areas: *- 

Rm'wration l+ocess= 
Despite the team's concentration on high risk groups, DS seem to be reintegrating well into 
society. In most areas it was diflicult t o  distinguish between DS and non-DS members of the 
community. In fact, in m y  rural areas (except those of intense military presence), community 
members did not know who the demobilized were or in which army they served. In addition, 
the DS perceive themselves as  reintegrated facing the same or similar problems as the general 
population. This was confjrmed by community leaders in virtually every location visited. The 
team concluded that despite difficulties faced by these especially vulnerable DS, reintegration 
has been overall successfiil as a result of reintegration program assistance, self-initiative, or 
both. The team also concluded that the current status of reintegration, as perceived by DS 
and communities, very closely reflects the program's original purpose, design and scope as 
described in A Feasibilitv Study of Referral Services for the Demobilized (CAII, 1993) 
implemented by the IOM as the I R S P F  reintegration project. 

The team was also able to confirm Wo consecutive stages of reintegration, each with its own 
challenges and programming needs: 

- 
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1.  Social reintegration - reestablishment of family and dwelling and gradual participation in 
community structures and; 

2. Economic reintegration - access to income or means of subsistence 

In all cases, these stages were followed consecutively allowing DS to first reestablish 
home, family and community followed by income generation activities. It was also noted 
that over 90% of those interviewed had successfUlly received their UNOMOZ subsidy 
(RSS) which could have allowed for the sequence of reintegration which emerged. If no 
subsidy had been received, it might have been difficult for the reestablishment of family 
prior to attaining some form of income. 

Conflict: 
In no cases did DS show disposition towards violence or social disruption. The importance 
of military structures has clearly waned and. community structures (family, traditional 
authority, community organizations) seem to have replaced military structures in assistins with 
conflict resolution, problem solving, and social support. Community leaders drew no links 
behveen DS and crime or conflict. In some cases, community leaders stated that t h q  even 
depend on certain DS to assist them in resolving community problems to avoid conflict. 

Reintegration Programs: 
While it seems that "self-reintegration" (ie. having little or no access to reintegration support 
programs) has by and large been achieved, reintegration programming was perceived by DS 
and the community as insufficient in the areas studied. Transparency regarding project 
selection, a much enhanced outreach program, and follow-up for those activities funded were 
mentioned as needed programming improvements. This was especially true in areas where: 
disabled are concentrated (RENAMO camps or FRELIMO centers); rural machamba 
production and promotion of self-employment are the first choice for economic reintegration 
and; rural ex-military zones where DS have settled with families. 

Avoiding high risk and conflict: 
Team members discovered that the success of reintegration programming is affected by factors 
which may fall outside of its scope or mandate, particularly related to areas of 

Government R e s p ~ ~ b i l i t y :  the need for the Government to fulfiu its commitment to provide 
disabled and severance pensions 

Political zi?terventions: unresolved double administrations (ie. those areas where FREL&fO 
and RENAMO both provide administrators); lack of information or misinformation fiom 
politicaVmilitary authorities to the DS, local administrations or the community; failure to 
comply with legal rights (eg. tax and land laws) and delivery of benefits( ie. pensions) and: 
failure to dismantle sites of continued military groupings(ie. disabled camps or centers) 

Ik~~eloprnertt rwe&: little or no access to schools, health facilities, water, markets. formal 
employment, roads, electricity, etc. 

-. 
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(hmrnlmit), in~r.c.sf: local crime, manipulation of beliefs in the supernatural, misinforn~ation 

Districts which may be in need of fkrther reintegration assistance seem to be those which. 

have concentrated communities of DS living together (especially in rural es-military zones) 
have concentrated populations of disabled DS who are frustrated about not receiving 
pensions due to them and have little or no other social or medical assistance 
have agriculture production as a sole means of subsistence 

Districts which might be categorized as "high risk due to potential conflict are those 
which: 
have hidden or unknown practicing military structures, hidden arms caches or are heavily 
mined 
have external resources whch kel social disruption 
have convoluted or doubled administration structures 
have little or no correct information rezarding rights and benefits or do not secure the 
ellforcement of those rights 
have high rates of civil disobedience 

It is true that reintegration programs could have focused on the most vulnerable, including 
the disabled, ex-military zones and rural dwellers. While the DS who fit w i t h  these 
categories still feel the need for firther reintegration assilance, the team could not 
conclude that this posed any specific risk to social stability. While unrest and potential 
conflict may still result from non-payment of pensions, these isolated incidents could not 
be generalized to the overall DS population. In addition, although some incidents of crime 
may involve DS, it cannot be said that DS are specifically disposed to crime any more than 
any other citizen facing social or economic difficulties. 

While additional assistance may be necessary to resolve some reintegration problems, in 
general they do not warrant classifjring DS as a high risk group. Most of the "high r isk 
factors are not directly related to failures of reintegration programs but to broader social 
issues. For this reason the team concluded that a clear distinction should be made 
between needed assistance related to reintegration, which falls within the scope of 
reintegration programming, and potential high risk or conflict of a political or 
developmental nature, which needs to be addressed at a governmental level. Both directly 
affect the ability of DS to reintegrate successfLlly and therefore should be addressed 
during the design phase of reintegration problem and managed during the implementation 
phase. 

Creative Associates lnternatlonal Inc September 1996 
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B. Summary of Recommendations 

....., . 

1. Recommendations for Reintegrafion Programming 

The team recommends that reintegration programs in areas identified as needing enhanced 
reintegration assistance should: 

1 .  Ensure assistance to the most vulnerable including: disabled; children with war experience; 
rural dwellers; communities where DS reside; female DS 

2. Assist government agencies responsible for the delivery of reintegration benefits to ensure 
compliance (pensions, land) 

3.  Take into account social and economic reintegration phasing and implement programs 
accordingly. 

4. Complement urban or peri-urban programs with ample support for rural areas (where 
formal employment may not an option), especially related to agriculture, agricultural 
commerce and local markets, including business Licenses and provision of information on 
the fiscal (tax) responsibilities and land laws. 

5 .  Focus interventions on rural ex-military zones since a high percentage of DS may settle 
there after demobilization 

6. Target concentrations of disabled soldiers in ex-military disabled camps or centers with 
longer term sustainable interventions related to ensuring pensions, construction of houses, 
formulation of non-military disabled centers, family reunification 

7. Ensure linkages with local and traditional leaders utilizing a community-based model for 
activity support rather than or in addition to a DS targeted model 

8. Provide support to community groups and organizations in which DS participate 

9. Ensure that programmatic reintegration commitments of all implementing partners are 
filfilled 

10. Ensure information dissemination to ensure understanding of legal rights, procedures and 
benefits, and transparency for participatory project selection criteria 

1 1. Implement activities to dernine and dismantle arms caches in collaboration with DS and 
community leaders 

Creative Associates international Inc. Se~tember 1996 
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C. Further Recommendations for Reintegration Support 

In light of the findings of this study, the team recommends that attention be paid to those 
factors which impact on the success of reintegration programs but do not necessarily fall 
under their mandates. For this reason it is advisable to: 

1 .  Distinguish between political risk, community conflicts and unrest, general development 
needs and the need for DS reintegration assistance 

2. Incorporate lessons learned into future planning and implementation of reintegration 
programming. 

D. Areas for Further Study 

In addition, the team suggests the folloning areas for hnher stud\ 

1. Profiles of urban DS dwellers 

2. Role and necessity of the reintegration (RSS) subsidy 

3.  Role and necessity of demobilization kits 

4. The reintegration process, current status and needs of the officer class . - 
2 5  

5 The reintegration process, current status and needs of children with war exp-erience &. 

6. Border areas which report externally initiated civil disobedience 

7. Methodologies for improved information dissemination for DS 

8. Activity types which most benefit DS (formal employment vs. microenterpriselself- 
employment, disabled, women) 

9. Models for assisting govenunent to filfill its reintegration commitments 

10. How the reintegration program interacted with, replaced, ignored, or superseded political, 
community and development realities and how this has enhanced or hindered stability and 
could help redefine high risk in the reintegration process 

1 1 .  Construction of a reintegration model based on lessons learned 

-- 
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E. Structure of the Report 

A detailed analysis of the processes, context and results of the study follows in the body of 
this report. The structure is as follows. 

Section 11: The Study outlines the purpose of the study, the scope of work, the 
methodology and the factors which limited the recommendations available 
to the team. 

Section III: Findings describes the results of the team's research. 
Section IV: Conclusions sets out the team's interpretation of the findings. 
Section V: Recommendalions presents the team's recommendations for current and 

fhture programming, based upon this interpretation. 
Secfiori L'I: Appendices provides supplementary reference material intended to clarify 

the context and bias of the report. 

Creative Associates International Inc. September 1996 
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II. The Study 

A. Purpose of the Study 

This report details an in depth study of those demobilized soldiers who may be facing 
difficulties reintegrating into civilian society. The purpose of the study was to identify the 
factors that have hampered their reintegration, to assess to what extent these former 
soldiers threaten the stability of their communities, and to determine how present and 
fbture programming can address these issues more effectively. The study was performed 
by Creative Associates International Inc. as part of the technical support component of the 
ongoing USAID Grant Agreement 656-023 5-G-00-40 19-00 with the International 
Orsanization for Migration. whereby the IOhl is responsible for the implementation of the 
Information and Referral Sen.ice/Provincial Fund to support the reintegration of 
demobilized soldiers in Mozambique. 

6. Scope of Work 

The scope of work required a team of consultants to examine the issue of those 
demobilized soldiers who may continue to experience di6culties reintegrating into civilian 
life, and to analyze any potential d'atigers to  lasting stability that this group may pose. The 
team was to review available documentation, to engage all relevant groups in discussions 
and interviews, and to conduct site visits to construct profiles of high risk districts and DS 
gro5ups. 

On the basis of this study the team was required to make recommendations for the current 
program, within the constraints of currently available resources, and for fbture programs 
of this type. The scope of work required that the findings be presented to  IOM and 
submitted in draft form for comments and discussion which would contribute to the final 
report. The hll  original scope of work can be found in the Appendices. 

C. Methodology 

The report is based primarily upon qualitative data gathered through review of existing 
documentation and through interviews with the soldiers themselves, as well as with 
community leaders, NGOs and reintegration implementation agencies. Using these data 
the research team identified social and economic factors which contribute to or act against 
successful reintegration and made recommendations based upon these findings. 

High risk districts were defined by IOM as those with high concentrations of DS, 
particularly scarce employment opportunities, a high percentage of disabled DS, incidence 
of political tension. andlor incidents of unrest. The team concentrated its research on DS 
in a number of high risk rural areas and interviewed reintegration agencies on site or in 

-- 
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urban areas. The districts under study were selected according to the level of risk 
(according to IOM's risk mapping), timing, and geographic accessibility to the team 

The team focused on the risk groups identified in the report, Transition of the 
Reintegration Program prepared for IOM by Creative Associates International, Inc. (June 
1996). The team responsible for ti:at report identified the following groups as posing the 
greatest potential threat to social stability: 
1. FRELIMO and RENAMO disabled veterans awaiting legal disability pension 

compensation or an evaluation of their disability for pension compensation 
2. FRELIMO veterans of 10 years or more service awaiting overdue severance (reforma) 

pensions. 
3 .  Mid to high ranking officers, particularly among former RENAMO troops, not eligible 

for severance pensions. 
4. AMODEG 
5 .  Other vulnerable groups 

The team conducted interviews based on open-ended interview guides which encouraged 
discussion and informal input. Separate guides were used for interviewing DS and non- 
DS. Examples of the guides can be found in the Appendices. In conducting these 
interviews the team elected to focus on in-depth qualitative interviews with individuals, 
rather than distributing questionnaires or engaging focus groups. Instead of trying to poll 
as many DS and other stakeholders as possible to  amass quantitative data, the team 
interviewed fewer interviewees and collected more detailed, qualitative data. 

The team selected respondents from the grass roots level. It interviewed DS, N W  
workers, Government of Mozambique officials, etc. at district and local levels, rather than 
consulting solely with representative bodies and the higher tiers of the bureaucracies. 

Interviews with DS were designed to determine if the DS in the high risk areas found it 
particularly difficult to reintegrate into society and if so, why. Interviews with non-DS 
were intended to identifjr other stakeholders' perspectives on these issues and to determine 
whether and in what ways the DS pose a threat to social stability in the areas in which they 
live. 

The number of interviewees in each province was as follows: 

................................. ............................................................ & ........................... .................... .................................... .....................+....................... i : Disabled ; 8 ; 10 j 1 ; 5  1 24 i 64 
i Reforma 1 10 ! 11 i 1 1 10 ' i 49 

The team conducted interviews in four provincial capitals, ten district capitals and nineteen 
villages during the course of the study. 

Creative Associates International Inc. September 1996 
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The data were then compiled in order to identifjr the indiiidual and common 
characteristics of the high risk groups and geographical areas Tables of the conlpiled data 
can be found in the Appendices. 

D. Limitations 

A number of factors limited the scope of the report in terms of research and the 
recommendations available to the team: 

1 .  Physical restrictions: 
In order to reach interviewees at a grassroots level the team had to face a number of 
logistical challenges. It was necessary for the team to visit areas which were remote 
and difficult to access, some areas \?ere impossible to reach due to bad weather and 
washed out roads. Often the team struggled to locate DS in the rural areas. 

2. Number of interviewees: 
The intensive methods of data collection employed by the team restricted the number 
of interviews that the team could conduct in the time available. The team sought a 
balance between depth and breadth of research. 

3 .  Termination of IRS/PF project 
The IRSRF project ends in January 1997. This pIaces severe constraints on the 
programming options open to IOM, for a number of reasons 

Long-term programming is not an available option. 
Operations are winding down. The IRS/PF field offices have already begun to 
terminate their activities and are not in a position to implement new 
programming. 
The primary focus of the [RSIPF is turned towards implementing a smooth 
closure. 

4. Limited scope for krther hnding for DS in Mozambique 
The Mozambican Government and the international aid community are turning their 
attention away fiom the problems of demobilized soldiers and towards more 
developmental programming aimed at stimulating the economy and assisting all 
vulnerable Mozambicans. Thus it is unlikely that there will be continued programming 
aimed specifically at DS in Mozambique. For this reason the team was not in a 
position to make recommendations regarding enhancing or modifLing DS-specific 
programming in Mozambique. 

CreativeAssoc~atr:~ lnternat~onal Inc. September 1996 
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Ill. Findings 

A review of respondent interviews and team observations reveal that the reintegration 
process is still intact in the areas visited, and that while areas of risk still exist, they do not 
seem to be a significant threat to peace. In fact, responses obtained during the study are 
substantially similar to those of the DS interviewed in December, 1995 (An Internal 
Review of Activities, Feb. 1996. CAII) who had greater access to IOM programs. 

In this section the data gathered through interviews in the field are summarized and 
interpreted. A complete compilation of responses of DS facing difficulties in the 
reintegration process, and of other stakeholders in direct contact with the DS, is contained 
in the Appendices and follows the structure of the findings presented here. 

The team's findings have been divided into those relating to general issues: overall socio- 
economic status and overnll reintegration status; and those relating specifically to the 
potential high risk groups identified above: the disabled and disabilitypensions, 
severance (reforma) pensions, mid-rank officers with no pension schemes, AMUDEG 
and other vulnerable groups. 

A. Demographics of the study: 

95% of the interviewees were male, 5% female. 
Approximately half (52%) of the interviewees are ex-FRELIMO soldiers, and half ex- 
RENAMO (48%). 
90% of the interviewees served in the mid- or lower ranks. 
The majority of interviewees have comparatively low standards of education - only 79% of 
the respondents have any formal training. 67% have only primary school education or no 
education at all. 
36% of interviewees are eligible for disabled pensions 
28% of interviewees are eligible for severance pensions 

B. Socio-Economic Status 

In past studies conducted (Internal Review of Activities and Transition of the 
Reintegration Program, CAII 1996) the four factors which emerged as essential to DS for 
their successful reintegration were: access to work opportunities and/or subsistence 
farming (machamba), reunification with family, securing a dwelling, participation in a 
community group or organization. It is interesting to note that these same factors were 
identified by the most vulnerable DS who participated in this study. Furthermore, most of 
the DS who consider themselves reintegrated have attained at least three of these four 
identified necessities. 

- 
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The study shows that the demobilized interviewed in high risk districts find themselves in a 
very similar socio-economic situation to the general demobilized population. Although the 
DS intenie~ved had less contact with reintegration programs. their family, housing. 
community. and work status are comparable to. and in some cases better than, those of 
DS in low risk districts. 

Reunification with family is a vital factor in the social reintegration of DS. Even in the 
high risk areas identified for this study there appears to be a large degree of reintegration 
into family structures. 94% of DS are married and 86% have more than three people in 
their households. A remarkably high figure of 86% of school-age children attending 
school indicates some degree of social stability and integration of the families into broader 
community structures. 

The DS themselves cited reunification with family as one of the major reasons for 
perceiving themselves to be reintegrated. The importance of the family in the lives of the 
DS is indicated by the fact that DS will tend to look to M l y  for solutions to their 
problems (34%), or to friends (14%) in the case of those with no family. The second most 
popular source of support is traditional leaders (20%). 

Disabled DS often depend heavily on the support of fami6 members who also facilitate 
rehabilitation and community integration. DS interviewed, especially the disabled, also 
mentioned that the role of family was crucial in helping to control anger and aggressive 
behavior during the difficult initial stages of adaptation to civilian life. 

46% of those interviewed have returned to their places of origin in order to&e with their 
families. In the case of the 54% of the DS who have not returned to their places of origin, 
many have stayed in the ex-military zones where they were stationed because they have 
established families there or because their families have moved there. Young ex-soldiers 
who are living in the former military zones often decided to return to those areas because 
they could not find their families in their places of origin (due to death or lack of 
information about their present residence). They expressed sadness about the lack of 
family support which they believe would make their reintegration much easier. 

The suggestion that the DS have generally achieved some degree of social stability is 
supported by the finding that many of them seem fairly settled in their present places of 
residence. 80% live in their own houses and a hither 10% live in the houses of their 
immediate or extended family. 83'/0 of DS have no intention of moving from their present 
locations. Interviewees indicated that obtaining their own house was one of their main 
intentions at the time of demobilization. It is also cited as an important part of the DS 
perception of themselves as reintegrated. 

- 
Creative Associates International Inc. September 1996 



Study of Demobilized Soldiers Facing Difficulties in the Reintegration Process 
Maputo. Mozambrque 

Findings - Page 6 , e 

It  seems that reunification with family and construction or acquisition of their own houses 
are the two most important aspects of social reintegration from the point of view of the 
DS in high risk areas. The high rates of success in achieving these, according to the study, 
suggests that they are also the two issues which the DS have most effecti\.ely resolved. 

However, the study indicated a number of unresolved problems regarding the social 
reintegration of DS. These include the case of DS with missing or unidentified families, 
the problem of accessing schools, the low levels of education of DS in rural areas. and 
restricted access to reintegration opportunities. 

2. Community Participation 

a) The perception of demobilized soldiers 
In general, the study found that DS in all provinces tend to seek support not from military 
structures but from within the local community itself As mentioned a b c ~  e. family and 
friends (34%)and traditional leaders (20%) are called upon most to resoivi: conflict and 
help solve personal problems. This supports the DS' affirmation that they have no desire 
to remain associated with military structures (below) and indicates a general shift of focus 
from the military to the community. This is not to suggest that the DS have broken 
political ties (14% of DS retain affiliations to political organizations) but in no case was 
military affiliation strongly linked to conflict resolution or problem solving. 

In addition, over 50% of those interviewed have some affiliation with local community 
organizations and 39% of these DS have some position of responsibility within those 
organizations. The most popular community organizations are religious (32% of DS 
participate in some religious group). 

One of the main reasons for DS perceiving themselves to be reintegrated was that they 
were in the same socio-economic situation as their fellow community members. Being 
accepted as part of the community and benefiting from the same civilian rights and laws 
were often mentioned as important factors in successful reintegration by DS and 
community members. 

b) The perception of other stakeholders 
Stakeholders in every province and locality stated that relationships between DS and their 
communities and civilian authorities are positive, and that DS are generally well 
reintegrated. The communities seem to have little or no resentment or hostility towards 
them as a result of their participation in the war or their access to DS benefits. In Manica, 
other stakeholders linked this positive relationship directly to the beneficial effects of 
reintegration projects. 

Creative Associates International Inc. September 1996 
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3. Subsistence and Work Opportunities 

Ii'hen asked to list factors which must still be addressed in order to ensure sustained 
reintegration, DS rated assistance with self-employment (46%). machamba production 
(42%) and formal employment (42%) as the most important needs. Conversely the three 
most important factors mentioned as impediments to reintegration were unemployment 
(22%). lack of cash for self-employment projects (38%) and the lack of pension payments 
(9%). It is worthwhile to note that these are all economic factors, which seem to have 
gained priority now that primary social needs have been addressed. 

While many DS would like assistance with goods and services to improve machamba 
production, most have been able to secure machamba production directly or through the 
Lvork of spouses or other family members. 879.b of inteniewees have 2 or more income 
earners in their households. Self-employment. including successhl machamba production. 
\\.as foremost amon9 DS' desires for the fkture It appears that this takes predominance 
over formal employment or macro projects for reasons of autonomy and sustainability 
since few formal employment opportunities exist in rural areas. In addition, agricultural 
production is the common means of subsistence of other community members. 

In the areas visited, 95% received their UNOMOZ subsidy (RSS). The main strategy for 
post-subsidy activities was to maintain a productive machamba or self-employment 
activities (57%) Only 12% of respondents felt that they would struggle to survive 
without the support of subsidies while 19% stated that there would be no difference in 
their lives and I 1% will rely on their refonna or disability pension payments. Only 1% 
stated that they would seek formal employment again pointing to the fact tfat formal 
employment promotion in rural areas may not be a viable reintegration pro&amrning goal 

4. High Risk District Socio-Economic Profile: 

The findings generate a broad socio-economic profile of DS in high risk districts: 

1. Mamed with 2 or more children and living with immediate or extended family 
2. Residing in place of origin or in ex-military base area 
3 .  Secured dwelling 
4. Family contributing to income (mostly subsistence farming) 
5 .  Aftiliation and participation in local, community or_eanizations 
6. Dependent on family, friends and traditional leaders for support to resolve conflicts 
7. Seeking improved self-employment opportunities 

Creative Associates International Inc. September 1996 
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C. Reintegration Status 

I .  Level of Reintegration and New Civilian Status 

a) DS' perceptions of their own reintegration 
Reintegration, as defined in this study (see Appendices), is very much a function of 
perception. For this reason a great deal of attention was paid in the study to how the DS 
themselves and the communities with which they interact perceive their status as civilians 

Approximately 80% of DS consider themselves to be reintegrated and 82% consider 
themselves civilians. The reasons given for this are that they are outside military 
structures, they no longer bear arms, they are demobilized, they enjoy civilian rights, and 
they are no longer under imposed military recruitment and therefore can return to their 
civilian lives. DS also considered their families, houses and means of subsistence as the 
most important indicators of their successful reintegration. 

Approximately 20% do not feel reintegrated and 16% consider themselves demobilized 
rather than civilian because: they are still waiting for pension payments; have meager 
means of subsistence; still fear further conscription andlor; have fewer opportunities than 
their civilian counterparts. 2% still consider themselves to be military because they are 
disabled and are dependent on state pensions, they feel secure in the military disabled 
community, or they do not consider themselves to be demobilized and are still waiting for 
military orders (RENAMO areas). It should be noted that the vast majority (98%) of those 
still considering themselves as military are disabled. 

At the time of demobilization, 94% wanted to be demobilized as they aspired to the 
benefits of civilian life. 6% stated that they did not want to be demobilized because they 
would have preferred a military career since conditions were better than in civilian life, and 
there was an existing community for the disabled. 98% stated that they would not now 
rejoin any military structure voluntarily. The remaining 2% stated that they would only if 
called upon by the new army in defense of Mozambique. 

Regarding TOM assistance, 48% of the interviewees had direct contact with some 
reintegration services and an additional 37% had at least minimal contact through the IOM 
outreach program. The main reasons for non-participation in firther programming were 
that IOM offices were too far away (34%) and the DS were unsure of the location of the 
IOM offices ( I  8%).. 107 assistance activities were provided by the IOM, nearly 60% of 
which were project funding 

6) Community perceptions of the reintegration of the DS 
As indicated above in the section in Community Participation the communities in which 
the DS live concur that on the whole DS are integrating well into civilian society. The 
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team found that it is beconling increasingly difficult to distinguish DS from other civilians 
In many cases the DS' onn neighbors do not know who fought in the war or for which 
side 

c) Communify views on the reintegration program 
Other local stakeholders made a number of observations regarding the reintegration 
programs: 

Positive factors (and sources): 
1. Support was valuable where provided (GOM,. AMODEG, police, church, IOM) 
2. The UNOMOZ DS kits were the most usefbl mechanism for reintegration support 

(local administrator) 
T IDILfDHO projects (based in GOM ministries) Lvere operated in a transparmt manner 

(provincial GOM official) 
4 External assistance helped to resolve conflicts (community churches) 
5 IOhl projects helped to maintain peace (local police) 

Negative factors (and sources): 
1 Programs were valuable but insufficient in scope and commitment (Religious leaders, 

police, GOM local administrators, district AMODEG representatives) 
2. IOM, GTZ, NGOs and GOM commitments regarding issues such as project hnding 

and pensions to DS were &t d$fys gonored (GOM. AMODEG, ADEMIMO, police) 
3 The criteria for selection for IOM projects were not always transparent (ADEMIMO, 

AMODEG) 
4. Local authorities were overlooked and not consulted to formulate productive project 

activities which would benefit the community (Local administrators) *' 

5 Downsizing of reintegration projects was poorly timed, unannounced, unexpected - 
fbnding was cut offjust as initiation of projects was beginning to  gain momentum. 
(ADEMIMO) 

6 Reintegration Projects 
hnded the most literate (ADEMIMO) 
were allocated to recipients with little or no management capability 
(AMODEG) 
were not based on market studies (GOM provincial and local officials) 
concentrated in urban and not rural areas (AVODEG) 
discriminated against female DS (AMODEG) 

7. Lack of coordination among NGOs and between NGOs and GOM thwarted successful 
programming (GOM local and provincial officials) 

2. Maintaining Peace and Encouraging Development 

The DS and other stakeholders saw the DS' role in maintaining peace and encouraging 
development in very similar terms: 
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DS Communities 

Engaging in productive activities 
Contribution to development efforts 

Participation in civilian social and political 
activities 
Civic education 
Demining 
Positive social behavior 

Supporting family structures 
Civil obedience 
Avoidance of conflict 

Engaging in productive activities 
Embracing patriotism instead of 
partisanship 
Solving their own problems 

Civic education 
Demining and arms reduction 
Disperse where high concentrations of DS 
still exist 
Supporting family structures 
Civil obedience 
Avoidance of conflict 

Both DS and their communities viewed engaging in productive activities as their primary 
contribution to peace and development. 

3. DS problems 

When questioned regarding problems faced by DS, the communities pointed to many of 
the same issues that have repeatedly been indicated by DS in this and other studies - lack 
of employment opportunities, slow payment of pensions, lack of GOM support and the 
need for fbrther support. 

All of these problems are more acute in remote rural areas especially since few formal 
employment opportunities exist and apart from the reintegration support assistance, few 
other services exist to assist DS and their families. Despite being potentially rich in natural 
resources and having favorable conditions for the development of economic activities, 
most of these areas lack even basic social infrastructure and offer no means of economic 
stability. Health posts and schools are almost non-existent, and clean water is hard to find 
near the areas of residence. Despite these setbacks, it appears that even when little or no 
reintegration programming assistance is available, self-reintegration has been achieved 
(except in cases when commitments remain ufilfilled by implementing organizations or 
by the GOM). 

Difficulty of access (bad roads and bridges, land mines), fear for security and weak 
presence of GOM authorities do not encourage presence of private investors and 
development projects. This negatively impacts on formal employment opportunities and 
support for DS to start their own businesses in rural areas. 

-- 
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The issue of discrimination against female DS was mentioned in Zambezia and Sofala 
Related to this is the problem of RENAMO nurses and teachers who lack formal training 
and qualifications and are finding it impossible to integrate into oficial structures It 
should be noted that the percentage of these individuals to the entire DS population is 
extremely low and special programming solely for isomen DS may be unsubstantiated 
Nonetheless. where programs do exist, the participation of women should be promoted 
The difficulties of female DS is covered in Section G below 

Only once, in a village in Gaza. did communities register their concern regarding drug and 
alcohol abuse by DS. This was not confirmed in any other location. 

4. Sources of Conflict 

A11 groups intenielved in all areas stressed that DS ha\.e not on the whole been 
responsible for crime, civil disobedience or violent conflict and that the potential for future 
conflict is extremely ION?.  In some cases local authorities mentioned that while DS may 
occasionally be blamed for civil disobedience, in reality ths  rarely occurs. DS and 
community members identified a number of potential conflict areas relating to the DS. 
Most of these, however, cannot be said to relate directly to their reintegration status. 

a) Sources of conflict directly relating to reinkgmtbn pmblems: 
In a number of areas large concentrations of DS living together are perceived as a 
possible threat to lasting stability. 

Soldiers discharged before the General Peace Agreement (AGP), forme! RENAMO 
officers and child soldiers feel that they have been treated unfairly and &at they 
deserve benefits. These opinions were voiced at the time of demobilization and 
continue to be unresolved. This is discussed in detail in Section G below. 

In Zambezia there have been a few incidences of DS (as well as other groups) being 
accused of supernatural activities. This would need to be studied hrther but in view 
of anthropological studies conducted elsewhere in Afiica it may suggest some 
marginalization of DS in these communities. It is therefore possible that some 
communities may not be as well disposed towards DS as most others if communities 
manipulate traditional superstitions to blame DS and other groups for local mishaps. 

b) Other sources of conflict: 
In every province the non-payment of pensions has been identified as a serious 
problem and a potential source of conflict. DS are frustrated by GOM's ineffectual 
approach to the issue and have threatened GOM officials in some areas. This tension 
is compounded when DS are required to pay taxes to GOM when they are not 
receiving their pensions. 
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In some of the former RENAMO areas visited in Southern Mozambique, DS 
expressed their concerns regarding the coexistence of both GOM and RENAMO 
administration. The Government administration and police who have been recently 
established in those areas are respected but, due to lack of information, cause some 
confusion to the DS who always perceived the RENAMO administrators as the sole 
authority. 

In the case of Changanine (Gaza) and Zitundo (Maputo), GOM Administrators 
accused their RENAMO counterparts of refising to hand over power and instigating 
civilian disobedience to the formal authorities. In Changanine, a police officer 
expressed his concerns regarding the capacity of the RENAMO administrator - a 
demobilized soldier and AMODEG representative himself - to mobilize RENAMO DS 
for actions against the authorities. RENAMO administrators accused the GOM of 
violating their territories and demanded their withdrawal from the area. Risk of unrest 
is therefore created in these areas where double administrations continue to exist. 

During the study period, several reports on the discovery of military equipment in 
hiding-places all over the country came to light through the media. The team 
confirmed these reports with the authorities in some of the places where the caches 
were discovered (e.g. Muanza and Matutuine). At the same time, other reports 
mentioned the presence of unidentified armed groups in Manica province 
("Chimuenjes") and in Inhambane, where FRELIMO authorities informed the research 
team of the existence of armed men equipped with a sophisticated radio- 
communication system, supposedly protecting military equipment in a former 
RENAMO zone called Chipandzane, District of Vilankulo (see "Noticias" report 
annexed). While such situations exist in pockets throughout the provinces, there were 
no links drawn between DS and these incidents. 

The shortage of available land in some areas was identified as a potential source of 
conflict. This is exacerbated by the highly visible purchase of land by foreign 
businesses which is perceived by many DS and communities as unfair. Little 
information exists in the field which explains either the local development process 
(including foreign or non-local businesses) or legal procedures for land procurement. 

5. High Risk District Reintegration Profile 

The findings generate a broad reintegration profile of DS in high risk districts. 

r Considered civilian or demobilized but not military 
Resolve problems through family, friends and local leaders 
Would not go back to a military life 
Do not consider force as a viable means to resolve problems 
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,# Consider productive activities which lead to income seneration as their major 
contribution to peace effort 
Consider self-employment as a major reintegration _goal 

D. Disabled 

Disabled veterans of both armies awaiting their disability pensions were identified by the 
previous CAI1 studies as a risk group and a potential threat to social stability after 
reintegration programming activities have been completed. The study team visited and 
interviewed disabled DS and their leaders both at their places of residence and in areas of 
strong concentration of ex-combatants (e.g. Savane, 4" Congresso). 36% of the total DS 
interviewed for this study are disabled as a direct result of injuries sustained in the military 
and are therefore entitled to compensation. 

I. The Disability Penskn Compensation 

Mozambican law states that a soldier is eligible for disability compensation pension when 
helshe is "demobilized due to permanent, partial or total dsabiiity, as r e d  of a direct 
accident suflered while in military operations, or hue to other tpes of accidents directly 
related to his duties" (Decree 3/88, Art. 17, 25 July 1988) Following the Peace 
Agreement, new legislation established the right to compensation of all disabled soldiers 
demobilized under the peace process directed by ONUMOZ (Decree No 20/94, 20 June, 
1994). $; 

To be eligible for the disability compensation pension, a DS must undergo a medical 
evaluation (Junta Mkdica Militar) conducted by military doctors who determine the 
soldier's percentage of disability, according to criteria approved by the Ministries of 
Defense and Health. If the level of disability equals or is higher than 20%, the medical 
evaluation team confirms the DS's right to the compensation pension, and the 
documentation is forwarded to the Ministry of Finance for processing of payments. 

The majority of the 64 disabled DS interviewed underwent medical evaluations. 8% were 
examined prior to demobilization, 30% were examined by ONUMOZ at the 
demobilization centers. 42% underwent medical evaluations, often IOM initiatives, in 
coordination with the Ministry of Defense. A considerable number of interviewees (20%) 
did not have access to the medical evaluation because they Xvere absent from the 
demobilization zone (especially ex-RENAMO soldiers), no examination teams were 
available. or they were simply not identified by their military leadership for examination. 

Some of the DS interviewed had undergone the medical e~.aluations. but as their level of 
disability did not reach the 20% threshold, they were not considered eligible for pensions. 

-. 
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Most of these ex-soldiers expressed their concerns regarding the criteria and methods of 
the medical evaluations which, in their view, did not take into consideration internal 
injuries suffered in the military, which affect DS capacity to perform ordinary tasks (some 
claimed to have their lungs or other internal vital parts damaged by bullets or shrapnel). 
According to the DS the medical screenings were cursory visual examinations and no use 
was made of instruments such as X-ray machines. 

Community leaders and DS also questioned the exclusion of psychological and mental 
health problems, caused by the war, as constituting disability. They considered these 
factors to have a major impact upon some DS's capability to perform productive activities 
Many DS were severely traumatized by the experiences of war, to the extent of being 
mentally challenged but with no compensation rights. 

Compensation Pension Payment 

Most of the disabled DS who underwent medical examinations were in possession of the 
protocols issued by the medical evaluation teams. stating the date, nature and percentage 
of disability. The law states that "within sixty days of receipt of documentsfiom the 
 minis^ of Defense, the Ministry of Finance must establish the final amount for 
comperzsation or retirement pension" (Art. 26, I),  however the majority of the disabled 
DS (78%) were still waiting for their pensions to be authorized. Many have waited for 
more than two years (3 1%). 

Disabled DS still waiting for pensions complained about the excessive bureaucracy 
associated with the whole process of pension payments. As there are often no locally 
available structures to supply updated information on authorized pensions and the 
facilitation of payments, DS are obliged to travel to the district or provincial capital on a 
regular basis, which is a difficult and painfkl exercise, given their physical and financial 
limitations. Some disabled DS interviewed at district administration offices said that they 
had to walk fi-om their villages, due to lack of transportation or money for a "chapa". 
Others mentioned that they had given up traveling to the district administration offices as 
the responses to their concerns were invariably negative month after month. 

The few DS who already receive pensions also expressed dissatisfaction with the 
complicated process that they have to go through in order to get paid. They are first 
required to contact the district administration office to seek confirmation of payment, then 
they must visit the Department of Finance to pick-up the relevant documentation, after 
which they go to the bank for actual payment. Sometimes payments are not made on the 
established dates and the DS has to return home empty handed. Finally, the interviewees 
complained about the lack of flexibility of the authorities. who require that the pension 
payments be processed only in the presence of the pensioner. 
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2. Rehabilitation and Reintegration Assistance for Disabled DS 

Formal assistance to disabled DS is supposed to be provided under the general policy of 
disability, implemented by the Ministry of Social Action Coordination (hI1CAS) and its 
provincial and district branches. This GOM entity is particularly feeble and its programs to 
support disabled people in rural areas are scanty or nonexistent In the sites visited, 
especially in the former REN.AMO zones, the majority of disabled DS (67O6) did not 
receive any kind of rehabilitation assistance. The few who benefited fiom some sort of 
support (33%, mostly in Savane and few district capitals) received it from or through 
IOM, Handicap International. ICRC, NGOs and ADEMIMO, who provided 
transportation, prosthetics, wheelchairs, crutches and, in some cases, housing 

Apart from physical rehabilitation, many wounded and disabled DS clearly require hrther 
medical assistance. This is especially the case among former RENAXIO soldiers in remote 
areas of Gaza and Inhambane, where the majority of inteniewees claim to suffer from 
open wounds and to carry bullets and shrapnel in their bodies. Given the absence of local 
health posts. and lack of an!. transport system to suppart access to hospitals. these DS 
have no prospects of resolving their health problems which, in some cases, can develop 
into permanent damage or worsen their present disabilities. 

The majority of disabled DS (88%) did not receive any special assistance with socio- 
economic reintegration that was specifically aimed at the disabled. Again, the few 
examples of special support are a few DHO training programs or IOM micro-enterprise 
fbnding, mostly in provincial or district capitals and in sites of high concentrations of 
disabled DS. 

& 

3. Pending Socio-economic Needs of Disabled DS I* 

98% of the disabled DS interviewed were unemployed, and their major source of 
subsistence was the machamba. In the absence of RSS payments, the family's ability to 
earn cash to buy non-agricultural goods and to pay for schooling for their children 
depends upon its ability to sell the products of the machamba. Therefore the disability 
compensation pension is not only a right but the only source of cash for many disabled 
DS. 

Apart from the machamba and pension payments. all disabled DS interviewed mentioned 
the need for support to start small business (micro-enterprise or animal husbandry), and 
for medical assistance. rehabilitation and prosthetics to enable them to engage in 
productive activities to facilitate their reintegration Despite their disadvantages, the 
efforts of some disabled DS to use their own strengths and scarce resources to address 
basic needs is remarkable. The research team was struck by the level of support provided 
by immediate and extended family members of disabled DS in constructing crutches, 
wheelchairs and houses, and in mobilizing neighbors to work for them in the machambas 
Once again, the role of family is a crucial factor in the reintegration of the DS. and the 
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team observed that the most unhappy and problematic disabled DS interviewed were those 
who are not living in the zones of origin and who did not manage to reunite with their 
families. 

4. Risk of Social Unrest 

There is an extremely high level of frustration, resentment and anger among this group as 
a result of problems with pension payments, lack of rehabilitation and reintegration 
support and opportunities, and apparent GOM indifference to the concerns and problems 
of the disabled. Disabled DS also strongly believe that the lack of pension payments is 
caused by the corruption of local officers responsible for payments rather than a 
centralized Ministerial level organizational problem. Once again, lack of information may 
cause reason for distrust and blame wrongly placed. 

.4lthough the majority of DS interviewed also considered themselves reintegrated (80° b )  
and clearly expressed their unwillingness to return to military activities (98%), there is a 
possibility that this group could be responsible for social unrest. This is particularly true of 
DS living without extended family support, in the former disabled DS camps or centers 
(for example Savane), and in other areas with strong concentration of DS with pending 
pension issues to be addressed. 75% of all study respondents who still perceived 
themselves as "soldiers" were disabled DS. Disability was perceived as a major 
impediment to successfil reintegration. 

5. Profile of Disabled Soldiers in Rural Areas: 

80% received medical evaluations 
Only 17% of those who received medical evaluations are receiving pensions 
3 1% received some medical assistance (crutches, prosthetics, wheelchairs) mostly 
facilitated by Handicap International, other NGOs and more recently by IOM 
88% did not receive special assistance programs for reintegration 
12% benefited from IOM reintegration projects 
The majority still need assistance to start micro-enterprise activities or enhance 
machamba production (especially due to limitations created by their physical disability) 
Many feel more secure remaining in military camps or centers awaiting pensions, 
programs, family reunification, and housing assistance since other options seem non- 
existent 

-.- 
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= E. Veterans Severance Pension (Reforma) 

Decree No 3/88 of July 1988 (Chapter 11, Section 11, Article 13) establishes the right of 
FRELI3IO soldiers of the armed liberation struggle, and soldiers of the GOM regular 
army to veterans severance pensions. Unlike the disability pension, the "reforma" is 
restricted to demobilized soldiers from the Government side who were drafted at age 18 
or older. and who completed at least 10 years of military service, during which time a 
certain percentage of their salaries was supposed to have been deducted for severance 
pension. These criteria automatically exclude all FRELIMO soldiers with less than 10 
years of army service, those recruited before the age of 18, and all RENAMO soldiers. 

2. Pensions Payment 

A total of 49 DS eligible for Reforma pension were interviewed for t h s  study. Of these 
4 1 % were receiving their pensions but faced the same difficulties of bureaucracy and 
irregular payments as the disabled. Some DS whose pensions were authorized claimed to 
have received payments only once, after waiting for months without payment. There were 
also complaints of DS of the same rank who spent the m e  number of years in the army 
but received unequal payments. 

- 

59% of DS do not receive their pensions for the following reasons: 

they were not registered in the army prior to demobilization (fiequently the case) 
bureaucratic errors (misspelling of names, wrong registration of residences, etc.) 
registered, but still waiting 
not registered and not aware of their rights to pensions 

Some DS who were registered continue to visit district administration offices monthly to 
find out about their pensions. Again. their complaints are similar to those of their disabled 
colleagues - excess of bureaucracy, centralization of structures and slow processing. It 
should be noted that some of these veterans are also disabled but so far do not receive 
either disability or reforma pensions. 

The DS who were recruited before the age of 18 and spent more than ten years in the 
army are particularly resentful of the way the pensions system has been designed. These 
young DS consider that their recruitment was illegal, considering their age. as was the 
period that they were forced to serve (they were supposed to spend only two years in the 
army). They feel that they should have the right to compensation, especially as they have 
lost the opportunity to complete their studies and there are few, if any. job or training 
opportunities available locally. 
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Some of the ex-RENAMO soldiers interviewed who spent more than 10 years in the 
military also claimed the right to the reforma pension. These soldiers often do not realize 
that this is enshrined in the Peace Agreement and think that they are simply being 
discriminated against because they are RENAMO soldiers. They feel that the GOM should 
not distinguish between them and FRELIMO DS and that they should be compensated as 
were those who fought for independence. The team consistently found the lack of or 
misinformation regarding pensions amongst ex-RENAMO soldiers. 

3. Needs and Assistance Received 

The needs of veterans eligible for severance pensions do not differ much from those of the 
large majority of DS in rural areas, namely employment. support for self employment and, 
in some cases, skills training. 14% received assistance only from IOM (mostly micro- 
enterprise hnding and training), while the majority (86%) never received any type of 
special assistance. The officer class was not specifically targeted under reintegration 
programs .. and hrther study would produce a much needed officer cIass reintegration 
profile 

4. Profile of Veterans Eligible for Severance Pension in Rural Areas: 

59% do not receive pension 
4 1 % do receive pensions but irregularly 
Majority not aware of their rights and correct procedures regarding reforma pensions 
Some eligible DS were not registered for pension prior to demobilization 
Lack of information on how to apply for severance pension payment 
Needs of this group of DS do not differ from those of other groups of DS 
86% do not receive special reintegration assistance 
14% benefited from IOM reintegration support 
Non-payment of pensions does not seem to be as important (ie. the only source of 
income) to those eligible for reforma pensions as it is for disability pensions 

5. Profile of RENAMO DS Not Eligible for Severance Pension: 

Claim to have been promised pension payment prior to demobilization 
Not filly informed about eligibility criteria 
Feel discriminated against by GOM 
Many were adolescents when recruited and expect some sort of compensation for time 
spent in the military 
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F. AMODEG 

Representatives of AMODEG, the Association of Mozambiian War Veterans. sere  
interviewed at their headquarters in hlaputo and in some pro\.incial and district capitals In 
most villages no AMODEG representatives were present. except in Nhamagua (Jlanisa) 
and Changanine (Gaza). 

The AMODEG representatives intewiewed considered their major role to be to identi@ 
DS' problems and to help them to solve reintegration difficulties, through facilitation of 
contacts with GOM authorities, access to donor agencies, reintegration projects. and civic 
education. From AMODEG's perspective, the major problems involving DS are a 
consequence of lack of GOM support and honoring of commitments (payment of 
pensions, training and financial support to start small business) and, in some cases. 
rejection of REKAMO DS by their communities. 

The inteniewees considered that the reintegration assistance provided by IOM. GTZ and 
TLO was positive. although insufficient and inadequate to the immediate needs of the 
beneficiar~es One of the main reasons for this, accord~ng to .L\IODEG, was that 
programs were not based on preliminary needs assessments AMODEG representatives 
considered that some of the programs' weaknesses were the strong focus on urban, rather 
than rural, areas, and the lack of follow-up support for both trainees and micro-project 
beneficiaries. In their opinion, some DS were trained in umwketable skills, and were 
given poor quality kits which they later had to sell. Accof&hg t o  AMODEG, the large 
majority of DS did not benefit from reintegration support projects, while other DS 
benefited tiom the support of multiple sources, due to poor coordination between 
implementing agencies. This was deemed unfair and non-transparent. 

AMODEG considered the following factors, if not addressed urgently, to potential 
sources of social unrest: 

Continued lack of pension payment by GOM 
Non eligibility of RENAMO soldiers for severance pension 
Ex-soldiers demobilized before the GPA 
General lack of employment opportunities 
GOM lack of transparency on use of reintegration programming and fbnds 

As the reintegration program draws to a close, AMODEG feels the GOM should start to 
assume full responsibility for DS problems and to strengthen its role in the reintegration 
process. 

Profile of AMODEG: 

Well represented at provincial and district level. not u-ell represented at the L-illase 
level 
Obsemations: 
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GOM should take full responsibility for DS programs 
Lack of transparency and misuse of funds ailocated to DS by GOM 
Reintegration efforts were valuable where provided. but insufficient 
Consider that reintegration projects were focused on urban, rather than rural 
areas, lacked appropriate needs assessments, and targeted the most literate 
Poor coordination between donor agencies 
Unfulfilled promises made by donors and GOM 

Potential of social unrest exists but AMODEG does not advocate violence but 
resolution 
AMODEG will continue to filfill its mandate to assist DS with problems 

G. Other Vulnerable Groups 

1. Non GPA Veterans 

In some sites visited, groups of ex-soldiers discharged before the General Peace 
Agreement approached the study team members to express their complaints about the lack 
of GOM support for their reintegration. The main issues affecting this group of DS are 
ineligibility for pensions payments, exclusion from reintegration projects and lack of 
transportation to places of origin. In Ponta D'Ouro (Maputo Province), for example, a 
group of 15 ex-soldiers from the northern provinces discharged before the GPA still await 
support to return to their zones of origin. In the meantime, they claim to have had 
difficulties finding jobs, since priority was always given to the ONUMOZ DS. 

2. Ex-Child-Soldiers 

During the demobilization process, of the documented 2000 plus children living in military 
zones, some 800 children were successfilly located and removed under the auspices of 
UNOMOZ. Of these, nearly 85% were reunified with family through the joint efforts of 
Save the ChildrenIUS, UNICEF and ICRC. In the southern provinces, community leaders 
expressed their concerns regarding the lack of support for these adolescents and young 
adults who were involved in military activities as children during the war. According to 
these leaders, the former child-soldiers were not entitled to any reintegration benefits 
because they were not formally demobilized. Some are disabled or have been wounded, 
others suffer psychological instability reflected in their difficulties in adapting to school 
and community life. These youngsters have few options open to them given the general 
lack of education and employment opportunities. Follow-up activities for these children 
may exist in some provinces and further study should reveal emergent needs. 

-- 
Creative Associates International Inc. September 1996 
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3. WomenDS 

The women DS interviewed for this study (5% of the total intervielvees) considered that 
their situation as ex-soldiers and women makes reintegration much more difficult. The 
majority of these DS women are divorced and sell goods in the markets and streets to 
support their children. Given their lack of academic qualifications, access to training or 
job opportunities is limited. They complained about general discrimination regarding job 
opportunities, and felt that the majority of reintegration training programs were not 
suitable to their real life circumstances as single, sole income mothers. 

4. Profiles of Vulnerable Groups 

Non GPA DS: 

Non GPA DS claim pension entitlements 
Need transportation to zones of origin 
Lack job and training opportunities 
Consider themselves as discriminated against in favor of "ONUMOZ" DS 
Not eligible for reintegration support 
No GOM body to address their needs 

Ex-Child-Soldiers: 

Not officially demobilized - not eligible for reintegration benefits 
Some are disabled, wounded or traumatized 
Lack of training opportunities and special programs 
Face difficulties of adaptation to civilian life 

Women DS: 

Low academic qualifications 
Majority are divorced and have children 
Survive on small business on the markets 
Feel discriminated against as male DS have had better access to employment and 
training opportunities 

Creative Associates lnternat~onal Inc September 1996 
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IV. Conclusions 

A. Status of Reintegration 

Three interesting points emerged during the process of the rural area interviews. 
1 DS in rural zones have become digcult to find. 
2. Many community members don't recognize the DS as DS but simply as neighbors 
3.  Community members, when they do know that a DS is a DS, often do not know in which 

army the individual served (except in ex-military zones). 

All team members reported that these tvere some of the most revealing findinzs of the study 
and concluded that if no distinction is made between DS and cther comrnuni~ members, social 
reintegration has by and large been successfbl from the perspective of both the DS and the 
communities in which they live This tvas supported by evidence of the involvement of DS in 
all aspects of community life. This leads us to believe that e\ en in the so-called "hgh risk" 
areas, DS do not seem to pose any greater threat to social stability than any other 
disenfYanchised group. Thus, reintegration, either supported by reintegration assistance or by 
self-initiative, has by and large been successklly attained. That is, the DS now find themselves 
with a similar socio-economic status as that of other non-DS community membersbers 

.c* 

6. Stages of Rural Reintegration 

The findings suggest that reintegration can be divided into two main phases: 

DS tend to prioritize social reintegration and have been largely successll in attaining it. 
Reudcation with h d y  and obtaining a place to h e  are crucial in establishing primary 
sources of socio-economic support and stability. The DS turn their attention towards the 
community and locaVtraditional leadership for support and away fiom military structures 
When basic social needs have been satisfied or are impossiile to attain (ie. lack of family 
reunification), issues related to economic reintegration become a priority. This is especially 
true when related to payment of pensions (ie. disabled who have no other means of 
subsistence) and promotion of selfemployment activities 

Given the above, reintegration programs should specifically address reintegration phases by 
targeting sequenced programs to ensure social and then economic reintegration (the team notes 
again that conclusions are based on the Mozambican reintegra~ion model which paranteed the 
UNOMOZ (RSS) 18 month subsidy payment. The ab0x.e phases may not be ekident in other 
country programs where no subsidy payment are received during the initial social reintegration 
phase augmenting the need for more immediate economic reinregration options). 

Creative Associates tiiternationat Inc. September 1996 
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1. Social: Reestablishment of family, dwelling, and community 

In all areas visited the need for social reintegration far outweighed economic reintegration. 
Establishment of family, putting children in school, and obtaining a house in which to live with 
family members were consistently identified as primary reintegration needs. Even in the areas 
where there has been little access to reintegration programming DS have had a high rate of 
success in addressing these issues and considering themselves as needy but as reintegrated into 
civilian society. 

2. Economic: Access to income or means of subsistence 

Once the primary social areas have been addressed attention is turned to production and 
employment. Here problems faced by the DS, even in these most vulnerable areas, seem to be 
essentially the same as those of other community members. This suggests that the DS do not 
have special needs which are substantially different fi-om those of the rest of the population and 
points to a more general demand for overall development (especially rural development). 

It is also interesting to note that while jobs are often cited as a means for ensuring reintegration, 
social reintegration issues and self-employment are given priority. Considering that most of 
those interviewed were either working (37%)or in school (49%) prior to their military 
conscription, it might follow that the realities that the DS found when they were demobilized 
could not match their expectations of civilian opportunities. While the DS may have expected 
to engage in these activities prior to military service, formal employment and schooling may no 
longer be either possible or desirable. 

Preferred income generating activities were (in rank order): 
1. Machamba production 
2. Self-employment/micro-enterprise 
3.  Additional opportunities for fonnal employment andlor training 

mote: The definitions of "employment", "work" and "job" are not clear as most DS consider 
themselves as unemployed yet have some form of trade, barter or income fi-om f8mily labor on 
machambas. Further probing revealed that DS preferred to engage in machamba production 
and self-employment (especially vendor stands) rather than formal employment especially since 
formal employment opportunities are limited in rural areas. Statistics which demonstrate high 
"unemployment" rates in these areas may therefore be misleading.] 

The team identified three important needs regarding self-employment: 
1. Materials to begin or sustain micro-enterprise activities 
2. Small business licenses and transparency of laws, regulations, and rights 
3 .  Transparency regarding fiscal (tax) implications. 

Creative Associates International Inc. September 19% 
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While training was also listed as a reintegration goal and desired reintegration outcome. those 
inteniewed did not stress training as a need or indicator for successhl economic reintegration 
except in some cases of the officer class. 

C. Conflict 

Military structures were cited as a means for resolving problems only in the case of pension 
payments (a right) and the case of those DS who desired to continue their lives within a 
military structure. No other purpose or significance was cited related to military structures. 
Significant reintegration components were family, traditional authorities and community groups 
which seem to have consistently replaced military structures for conflict resolution, problem 
solving, and social stabiity. 

No e~idence could be found in any of the areas ~isited to link DS to crime In fact. local 
authorities consistentl!. stated that information which indicated that DS were responsible for 
creating conflict was incorrect and that in many cases it was the DS who assisted authorities to 
diffuse conflict. DS as well as other community members were apparently also unfairly 
accused of manipulating supernatural forces in some areas or participating in "Chimuenje" 
activities (banditry). In all cases, local authorities denied DS involvement in these activities. 

It was concluded that the primary problems of DS (searriog pension payments, selfor formal 
employment, access to assistance) did not seem to stem fiom the DS or their Mure to 
effectively reintegrate but were caused by external factors which are beyond their control. The 
team did not conclude that DS either initiated civil disobedience or were proactive in displaying 
dissatisfaction with reintegration problems imposed. In all cases reviewed for the study, the DS 
were responding to inequities or needs they experienced but were not promoting or 
participating in activities leading to social unrest. Potential conflict, therefore, st8mmed from 
unfiWed commitments. 

D. Reintegration Programs 

The education level of DS interviewed in this study was lower than that of DS interviewed in 
the Internal Review of Activities (CAII, February 1996) who had greater participation in 
reintegration programs in and around urban areas. Local administrators commented that they 
perceived most reintegration programming targeting the most literate leaving the least educated 
(and therefore most vulnerable) with the least support. This view was endorsed by AMODEG 
and ADEMIMO. 

Although most DS had had some contact nith IOM, program follow-up. transparency of 
activity selection process, and a greatly enhanced outreach program supporting rural areas 
were perceived as lacking (concentrated areas (camps or centers) of disabled, machamba 
production, promotion of self-employment, and assistance in rural ex-military zones where DS 
have settled with families). Despite these remaining areas of need, 80% still considered 

Crea t~e  Associates lntematronal Inc. September 1996 
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themselves as reintegrated based mostly on their own initiative and over 90% successful 
UNOMOZ subsidy (RSS) delivery. 

Further Programming Requirements: 

On the whole the team concluded that the overall DS population poses no real threat to overall 
social stability and lasting peace. However, the team did find that enhanced reintegration 
interventions were needed for the most vulnerable DS in the following prioritized areas: 
* Concentrations of disabled DS, often in camps (RENAMO) or centers (FRELIMO) 

Ex-military zones with large communities of DS 
Rural areas needing an enhanced outreach program 
Other vulnerable groups(Children/adolescents, Single mother DS, veterans with no benefit 
rights) 

E. Avoiding high risk and potential conflict 

Peace agreements may be acceptable to political parties during peace talks but this does not 
always translate into acceptance by DS. This was a salient point regarding the eligibility criteria 
for severance pensions for RENAMO, non-benefit eligibility for pre-GPA DS, and children 
with war experience. Reintegration programs can only address those issues agreed upon in 
established peace accords which limit their ability to address other areas of assistance or 
reform. This may be an important factor for reintegration implementas to remedy during the 
peace accord process or to bring to the attention of newly established governments durins the 
reintegration process. Compliance with such agreements may in itself cause risk once DS have 
returned to their communities and feel that an inequity in benefits or assistance exists. 

In addition, the team concluded that the meaning of "reintegration" differs amongst DS, 
donors, program irnplementers, government and local agencies and authorities, and clarification 
is needed to determine what constitutes a reintegration need, what constitutes community 
unrest, what constitutes a development need and what constitutes a political intervention. Such 
a cladcation might shift the responsibility for success~l reintegration solely fiom reintegration 
implementation agencies to a broader stakeholder group including the government agencies 
responsible for pensions and other legal rights. 

The team did not find any correlation between high risk and number of employment 
opportunities. It was also found that the ratio of disabled or of DS to the general population of 
a given area was not sufficient evidence to identlfjr the area as being at high risk (although the 
existence of communities of DS (often brought together by their disabilities and frustrated by 
problems with pensions) might pose a threat to local social stability). 

That being said, team members discovered that reintegration implementation agencies, much 
like the DS themselves, may face imposed obstacles beyond their control hindering their ability 
to promote successfbl reintegration, such as: 

Creative Associates International Inc. September 1996 
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I-ack of Golterttntent reintegration responsibility: failure of GO31 to make pension payments 
and provide for services (especially medical services for the \iar ivounded) 

Politicnl intenlcntions: existence of double local administration posts, lack of information or 
misinformation From politicaVmilitary authorities to DS. failure to comply with legal DS rights 
and delivery of benefits; failure to dismantle military groupiigs sites (especially disabled 
centers, camps) and failure to demine and destroy arms caches 

Dm~clopment needs: little or no access to schools, health facilities, water, markets. formal 
employment, roads, electricity, etc. 

Community unresk local crime, manipulation of beliefs in the supernatural, misinformation 
regarding armed banditry groups 

Reintegration programming cannot al~bays address these issues effectively The problems 
which DS face, regardless of the extent of their reintegration are in most cases faced by other 
ci\ilians as well The above listed areas which can potentiall! cause conflict counteract the 
efforts of reintegration programs and are often the only cause for DS dissatisfaction. While 
such potential conflict needs to be addressed, the appropriateness and capability of 
reintegration programming to resolve broader issues should be discussed during the 
reintegration planning and design phases to ensure compliance post demobhtion when DS 
and communities are most in need of stddity. 

There may be factors which threaten social stability but it would not be accurate to attribute 
these factors solely to reintegration program failures but rather to Wures of all reintegration 
partners in complying with their DS obligations and commitments. While fkrther assistance is 
needed in those areas discussed in this report, the overall conclusions reveal that the need for 
further reintegration assistance in these areas is secondary to the need for comphance and 
delivery of agreed upon reintegration benefits. This means that while all the needs of the DS 
who participated in this study were not addressed by reintegration programming, remaining 
high risks lie within the a broader, political and developmental framework which still is in need 
of being addressed. 

- 
Creative Associates International Inc September 1996 
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V. Recommendations 

A. Recommendations for Reintegration Programming 

The team recommends that reintegration programs in areas identiied as needing enhanced 
reintegration assistance should: 

1. Ensure assistance to the most vulnerable including: disabled; children with war experience; 
rural dwellers; communities where DS reside; female DS 

2. Assist government agencies responsible for the delivery of reintegration benefits to ensure 
compliance (pensions, land) 

3 .  Take into account social and economic reintegration phasing and implement programs 
accordingly. 

4. Complement urban or peri-urban programs with ample support for rural areas (where 
formal employment may not an option), especially related to agriculture, agricultural 
commerce and local markets, including b u s i s  licenses and provision of information on 
the fiscal (tax) responsibilities and land laws. 

5. Focus interventions on rural ex-military zones since a high percentage of DS may settle 
there after demobilization 

6 .  Target concentrations of disabled soldiers in ex-military disabled camps or centers with 
longer term, sustainable interventions related to ensuring pensions, construction of houses, 
formulation of non-military disabled centers, family reunification 

7. Ensure linkages with local and traditional leaders utilizing a community-based model for 
activity support rather than or in addition to a DS targeted model 

8. Provide support to community groups and organizations in which DS participate 

9. Ensure that programmatic reintegration commitments of all implementing partners are 
klfilled 

10. Ensure information dissemination to ensure understanding of legal rights, procedures and 
benefits, and transparency for participatory project selection criteria 

1 1. Implement activities to dernine and dismantle arms caches in collaboration with DS and 
community leaders 

Creative Associates International Inc. September 1996 
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6. Further Recommendations for Reintegration Support 

In light of the findings of this study. the team recommends that attention be paid to those 
factors which impact on the success of reintegration programs but do not necessarily fall 
under their mandates. For this reason it is advisable to: 

1. Distinguish between political risk community conflicts and unrest, general development 
needs and the need for DS reintegation assistance 

2. Incorporate lessons learned into hture planning and implementation of reintegration 
programming. 

C. Areas for Further Study 

In addition the team sugzests the follo\ving areas for hrther study. 

1. Profiles of urban DS dwellers 

2. Role and necessity of the reintegration (RSS) subsidy 

3. Role and necessity of demobition kits 

4. The reintegration process, current status and needs of the officer class 

5. The reintegration process, current status and needs of children with war ex&ence 
c.? 

6. Border areas which report externally initiated civil disobedience 

7. Methodologies for improved information dissemination for DS 

8. Activity types which most benefit DS (formal empioyrnent vs. rnicroenterprise/seIf- 
employment, disabled, women) 

9. Models for assisting government to hlfill its reintegration commitments 

10. How the reintegration program interacted with, replaced, ignored, or superseded political, 
community and development realities and how this has enhanced or hindered stability and 
could help redefine high risk in the reintegration process 

1 1. Construction of a reintegration model based on lessons learned 

Creative Assoc~ates International Inc. September 1996 
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VI. Appendices 

A. Glossary 

1. Definition of Terms 

Creative Associates International Inc. 

Amzed cotzflict 

Bent.Jiciary 

Beilejirs 

Cease-fire 

Cout~seliizg 

Demobilization 

September 1996 

A state of open, armed, often prolonged conflict carried on between 
nations, states, or parties. N%le a war can be carried on in different 
ways, the armed conflict refers to the military actions between fighting 
parties. 

The individual that has qualified for a service or benefit and had 
accessed it. Beneficiaries vary by benefit; they always are a sub-set of 
each targeted population. 

The set of programs, activities, and services designed and intended 
exclusively for a targeted group. Basic access to benefits is restricted 
to those individuals able to prove that they are part of the special target 
population. Usually estimations of the number of potential beneficiaries 
are made in the design phase to guarantee the availability of services. 
Examples of benefits include departure packages, cash payments, 
training services, and special "soft" credit lines or grants. 

The situation in which parties in conflict temporarily suspend armed 
conflict. This is always a requirement to discuss and implement 
demobilization activities. The cease-fire has to be guaranteed by all 
factions involved. An international monitoring presence has proven 
highly effective to help make the cease-fire permanent. 

An intervention designed to provide guidance and advice to 
ex-combatants in relation to issues surrounding the transition fiom 
military to civilian life. Often the most effective channel to provide 
objective and neutral information about access and requirements for 
programs and benefits, users benefit the most when the counseling 
process includes linkage to programs and opportunities. This provides 
for a one-stop neutral mechanism for ex-combatants to discuss their 
needs and to access benefits. 

The process of discharge from military service related exclusively to the 
implementation of peace process activities. Demobilization takes place 
when combatants turn their weapons in for disposal, effectively 
reducing each faction operational capability and thereby stabilizing the 
cease-fire period. 
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i)cmohr~r~ct/ror~ 11) 

or. ~~1l .d  

Ilernohrlr~rd 

Drsnbled 

norlor 

Eligibility Criteria 

Ex-combatant 

Lrrrkagr 

Certification provided by appointed officials or international verificat~on 
missions to eligible ex-combatants to guarantee access to programs and 
benefits targeted specificall> to demobilized and to facilitate benefits 
tracking and accountability 

Former combatant group nho has been mustered-out from acthe 
military service through the implementation of peace agreements and 
complies with eligibility requirements for access to special treatment or 
benefits Demobilized personnel are usually certified through a 
specially issued demobilization identification 

DS who have sustained lasting injuries which result in permanent 
handicaps as a result of the war 

An organization or individual who contributes somethine. such as 
money, to a cause or fund. in this specific case. representative members 
of the international community assisting the war to peace transition 
through economic support. technical assistance and peace accords 
compliance monitoring 

The set of rules previously agreed by all the involved 
stakeholders/policy-makers used to determine if a potential beneficiary 
qualifies for access to a benefit. The basic components of an 
ex-combatant eligibility criteria should include at least the following 
definitions: , v , ' a4.y.. 

ez* %,* 

Identification requirements Defines the minimum documents or 
certifications required to be identified as part of the targeted 
population. -. 

3r 
Access window or time frames. Determines for-how long the 
opportunity or benefit will be available to interesied populations 

Special groups definitions. This can help to define the access rights 
when a specific sub-set of the targeted population is intended to be 
served. Examples include gender, age, educational requirements, 
social situation, geographical origintdestination, and years of 
service. 

Any participant in the armed conflict active as a fighting party after the 
demobilization process took place. This term is usually replaced with 
demobilrzed when specific eligibility criteria qualifL a sub-set of the 
ex-combatant population for special treatment or benefits, and veterans 
for the rest of the ex-combatant population 

Liaison between targeted populations, usually unaware of program 
requirements and access mechanisms, and services or benefits 
providers This referral or liaison is most effective when provided 

I 
through a counseling and referral senice I 
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Opyortrrnrtrr.~ 

Peace Accords 

Practitioners 

Recorzstructroti 

Reinsertion 

Reintegratiorz 

Stakeholder 

Target Group 

Veteran 

fiilnerable Grozrps 

The set of offerings available only at a certain period, usually non- 
repeatable, driven basically by social and economic factors, and not 
intended to be group-specific Due to the volatile characteristic of the 
opportunities, the access is generally ruled by a "first come, first 
served" approach. Examples of these cases can be found in job 
placement programs and NGO development activities. 

The set of documents produced through peace negotiations defining the 
terms for the cease-fire and hrther activities to attain a sustainable 
peace. In this document the term "peace accord refers to the General 
Peace Agreement signed between the Government of Mozambique and 
the Mozambican National Resistance (RENAMO). 

Persons and institutions with an active role in the definition, 
management or implementation of reintegration programming 

Programs or activities designed and intended to repair the effects of the 
armed conflict These activities usually target damaged infrastructure 
and basic services with a focus on restoring war damaged social fabric 

Incorporation of an individual or special group into the mainstream 
society after a traumatic experience. For the ex-combatants' case, the 
term is usually interchangeable with reintegration, but in strict terms, 
reinsertion should refer to a person's holistic return to  civil society. 

Social and economic rehabilitation of groups or individuals who have 
been demobilized. 

Any individual or group which has a stake or interest in a given issue. 
Stakeholders in matters of reintegration may include the demobilized 
soldiers themselves, their relatives, local communities, representative 
bodies, government, donors and aid agencies amongst others. 

The pool of potential beneficiaries for each reintegration activity. Each 
activity targets a specific group; the individuals who actually accessed 
the service are the beneficiaries. 

Ex-combatant who has retired fi-om active service but who fails to meet 
the eligibility requirements to qualif) as a DS (with access to benefits or 
special treatment). An example could be a combatant who was 
mustered out from military service before the end of armed conflict. 

Special groups or specific social segments who are disadvantaged in 
relation to their communities as result of the armed conflict These 
groups usually include war wounded or war disabled, orphans, child 
soldiers, displaced people and refbgees. 
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2. Glossary of Acronyms 

AA Assembly Area 

ADE31IMO .4.wocicdo d0.s Deficieirtes h~filiiares Mo~amhicanos (Mozambican 
Association of War Disabled) 

AMODEG A.s.socicdo Mo~ambicarza dos Desn1obi11:ados da Gtrerra (Mozambican 
Association of Demobilized Soldiers) 

BDP Bunco Poptrlar de Desenvoh~rrnei~to (Peoples Development Bank) 

CAI1 Creative Associates International, Inc 

CORE Comissdo de Reintegra~do (Reintegration Commission) 

CNRS ('omi.s.sGo h'ac~o?zal pura a Rt~r~uerpio Social (hational Commission 
for Social Reintesration) 

CRT Conflict Resolution Team 

DRP Demobilization and Reintegration Process 

DS Demobilized soldier(s) 

DSS/AM DS Services Assistant Manager 

DPT Departamento Provincial & Trabaiho (Provincial Diectorate of 
Labor), Ministry of Labor 

GCI Grupo de Coordena@io e Informapio (Coordination and Information 
Group), Ministry of Labor 

3 

GOM Government of Mozambique 7p .- 

GT Grupo de Trabalho (Working Group), Ministry of Labor 

GTZ Deutsche Gesellschafl Fir Technische Zusammenarbeit, the German 
technical assistance agency 

IA Implementing Agency 

ILO International Labour Organisation 

MEFP Instituto Nacionaf do Emprego e Formagito Profissional (National 
Institute for Employment and Professional Training) 

IOM International Organisation for Migration 

IRS Information and Referral Senice for Demobilized Soldiers (Semiqos de 
bforma~do e Refer2ncia or S I R )  

ISCOS Irzstit~ito Sindical per la Cooperazior~e a110 Sviltcppo 

MrNLAB Ministry of Labor 

Creative Assoc~ates Intefv'at~onal Inc. September 1996 
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MINSOC Ministry for the Coordination of Social Welfare 

NGO Non-Governmental Organization 

NOPFIAM National Opportunities and PF Assistant Manager 

ONUMOZ United Nations Operation for Mozambique 

ORF GTZ's Open Rehabilitation Fund for Demobilized Soldiers (Fundo 
Aberto de Reintegra~do or FAR) 

OSD ILO's Occupational Skills Development Programme (Desenvolvirnento 
das HabiZitaq6es Oczrpacionais or DHO) 

PCP Provincial Coordinator of Programs, IOM 

PF Provincial Fund f@x Demobilized Soldiers (Frtndo Provincial or FP) 

RENAMO Resistencia Nacionnl de Mo~mbiqrie (Mozambican National 
Resistance), the main opposition party 

RSS Reintegration Support Scheme (Es~lhcnlu dL> .-iyoiu dc Reir~tegaqdo or 
EAR) 

RTA Regional Technical Advisor (IRSPF staff) 

UCP Unidade de Coordena~60 dos Programas (Unit for Program 
Coordination), Ministry of Labor 

UCPP IJnidade de Coordena@o Provincial dos Programas (Unit for 
Provincial Coordination of Programs), Ministry of Labor 

UNDP United Nations Development Programme (Programas das Naq6es 
UniJas de Desenvolvirnento or PNUD) 

UNOHAC United Nations Ofice for Humanitarian Assistance Coordination 

USAID United States Agency for International Development 

WFP World Food Programme 

Creative Associates International Inc. September 1996 
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6. Original Scope of Work 

In order to utilize remaining resources to reduce situations of unrest and accommodate 
programming in high risk districts. it is proposed that dissatisfied demobilized soldiers in 
areas of conflict or unrest are identified and an analysis of the factors causing such unrest 
conducted. High risk areas may be defined by a. Areas with a concentration of DS; b. The 
number and type of en~ployment opportunities available; c Percentage of disabled DS; d. 
Political tension; e. Incidents of unrest. 

Based on IOM classifications of districts at risk, it is proposed that a team of consultants 
achieve the following: 

Task 1 Review existing documentation whiob '.- describes possible areas of risk throughout 
the country and derive priority lists of potential ''high risk" districts 

Task 2 Engage DS, district administrators. KGOs and other rele\.ant groups in 
discussions and interviews whlch point to factors whch contribute to "high risk areas. 

Task 3: Conduct site visits to construct "high risk" district and DS group profiles. 

Task 4: Determine factors which seem to promote stability and those which seem to 
contribute to unrest or dissatisfaction. I 

Task 5: Make recommendations which describe how to utilize remaining resources to best 
promote programming which contributes to stability. 

Task 6 :  Present findings which describe' possible continued post-IRSRF "high r isk areas 
and recommendations for reducing such risk. 

Methodology 

The team will iden* districts to be visited and compile information based on site visits. 
The team will collaborate with the USAID Oxford study team to be sure not to replicate 
work and to ensure comprehensive reporting. 

The consultants will present their findings and submit a drafi report in English to 1034 for 
review. A final report will be submitted within 30 days of the approved draft. 

Timeframe 

Week 1 : Document review, initial meetings, development of interview instruments and 
finalize logistics for site visits. 

N'eek 2-4: Site visits and interviews conducted 

Creative Assoc~ates International Inc. Septerwr 1996 



Study of Demobilized Soldiers Facing Difficulties in the Reintegration Process 
Maputo. Mozambique 

Appendices - Page 35 , 

Week 5: Submission of draft and debrief ng with IOM. Modifications for submission of 
final draft prior to consultants' departure. 

Final report (10 copies in English) submitted within 30 days of approved final draft with 
Portuguese to follow. 

Creative Associates International Inc. September 1996 
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C. Dynamics of the Study 

1. Approach 

a) Grassroots approach 
In conducting this study the team elected to take a grassroots approach. Team members 
went into the DS' communities and observed them going about their daily lives. They 
conducted in depth one-on-one interviews in order to capture individual DS perspectives 
on reintegration. 

b) Nature of the data 
The report is fkndamentally data-driven. The team aimed to capture qualitative as well as 
quantitative data. The interview techniques were intended to promote discussion rather 
than amassing large numbers of responses to simple questions This u.as in order to alloii 
the team members to understand more hlly the circumstances of DS in the areas 
categorized as "high risk". 

2. Definition of Terms 
*I , 

The concept of "reintegration" is not a si*e one and has been widely interpreted in 
Mozambique and in other post-war countries. For this study the team used the definitions 
set out in the Internal Review of Activities of February 1996 and the Report on the 
Transition of the Reintegration Program of June 1996, as it felt that these definitbns were 
the most useful and matched most closely the accepted understanding of the concepts by 
reintegration implementing agencies, the Government of Mozambique and international 
donors. 

Reintegration can be divided into the twin concepts of social and economic reintegration. 

Social reintegration is considered to be largely defined by perceptions, both those of the 
individual and those of the community. Central to the concept of social integration is the 
eradication of the demobilized soldier as a special case, with special needs and privileges. 
In general terms the DS can be considered socially reintegrated when both the community 
and the DS himselflherself consider the DS to be an ordinary, active member of the 
community. In order to reach this stage, the phasing out of special treatment for DS is 
essential because as long as this continues the DS will remain an identifiable interest group 
apart from the rest of the community. 

In addition to internal and external perceptions, certain benchmarks are needed to gauge 
the success of reintegration programs. The CAI1 evaluation team responsible for the 
IRS/PF7s Internal Review of Activities (February 1996) identified the following indicators 
to measure the progression of the social reintegration process: 

Creative Associates International lnc. 
-- 

September 1996 
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Reestablishment with family 
Access to shelter 
Reconnection with community through activity in non-nlilitary activities such as 
religion, sports, etc. 

Econantic reirttegrntion cannot be entirely separated from social reintegration. Self- 
sufficiency and economic contribution to the community are important aspects of social as 
well as economic reintegration. Most national and international development institutions 
and agencies have focused on issues of economic integration as the involvement of DS in 
economic activities has seemed to be the most appropriate and achievable strategy. In 
order to benchmark the impact of these intenentions, the following indicators have been 
widely used: 

Incorporation into formal employment mechanisms 
Self employment in the formal and informal sectors 
.Any other income generating initiative. 

3. Team Composition 

The research team comprised of 2 consultants and 3 research assistants. IOM staff from 
the RSRF office in Maputo and staff from the Creative Associates Johannesburg Office 
provided the team with guidance, support and technical assistance. 

Consultants 
Abubacar Sultan -Team leader 
Montserrat Morales 

Research Assistants 
Sebastiao Temporario 
Rui Neto 
Valter Fainda 

IOM Support Staff 
Philippe Rastrano - Field work support 
Candido Grino - Field work support 
Abel Penny - Field work support 

CAII Staff 
Douglas Passanisi (Regional Director - Southern Afiica) - Project direction 
Edward Burke (Program Development Oficer) - Co-ordination. compilation, report 
xriting 
Pedro Lihahe (Administrative Assistant) - Logistics and financial support 

Creative Associates International lnc 
.- 

September 1996 
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4. Time Frame 

5-12 August - Review of documents, initial meetings, discussion of logistics. preparation 
of questionnaires, planning of report 

12- 17 August - Research team met in Beira, conducted interviews in Sofala province 

18-27-August - Research team dispersed, conducted interviews in other five provinces 

28-30 August - Research team met in Maputo to discuss findings, compilation of data 

3 1 August - 5 September - Writing of draft report in English 

6 September - Verbal presentation in English and submission of first draft 

5. Areas Visited 

j Beira ............................................................................................................... Beira 
j Muanza Muanza-Sede 

I All ....< 

! Buzi / Buzi-Sede 
[ Bandua 

i Dondo Savane ......................................... : .................................................................................................................. & ............................................................. 
Manica i Chimoio Chimoio - i Montserrat Morales 

j Manica -I-- ~ a n z a - ~ e d e  Abel Penny 
I Messica 

; Sussundenga / Sussundenga-Sede 

: < 

i Makossa 
:i Guro ............................................................. ......................................... A ........................................... ..................................... : 

Zambezia I Quelimane j Philippe Restano 
/ Alto-Molocue Alto-Molocue-Sede i Sebastiao Temporario 

j Valter Fainda 

i Mocuba i Mocuba Sede 
/ Namanjavira 
1 Mugeba 
i Muaauiua 

Gaza I Chibuto f Chibuto j Abu Sultan 
Alto-Changane i Rui Neto 

! Maqueze 
i 

Chikovo/Chissimbiranine i 

Creative Associates International Inc. September 1996 
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.. " ........................... " ........................................... 1' .............................................................................................................................................. 
! Changanine 

a- -----+- ---. LLLL..LL.LLLLLLLLLLLLLLLLLLL.LLLL..~; 

/ Inhambane Hormoine ; Pembe : Abu Sultan 
i Makauleza i Rui Neto 
1 Chitive 
1 Neves . -- - --- - - 

Maputo City 1 Maputo City i Abu Sultan j Maputo : < ............................................... ......................................................... 
i Matola : Matola ; Rui Neto 
j -- -- . . - ...- . 

i Candido Grino i Matuituine Matuituine-Sede 
, Zitundo i i i j Ponta D'Ouro 

Kwalhe .............................................................................................................................................................. : : ...................................................................... 2 

Creative Associates International Inc. September 1996 
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D. Detailed Findings 

Interviews with demobilized soldiers 

7. Demographics of the study 

Number of interviewees by province: 

Gendec 

Military affiliation during the wac 

Rank: 

- 
Creat~ve Assoc~ates lnternal~onal Inc September 1996 
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Level of education: 

Standards 8t f 3  ; 8 i 1 0 i 7 .. ............. .I ............... i 13% , .-. 

Formal training: 

................................. ............................. ................................ ................................. ................................ ............................. ............................................................................................... ..... * .!!..Z I 25 No fomal training i 26 ! 5 i 32 i 10 i 41 i 79% ......................................................................................................................................................... : .......................................................................... : ........................................................................... : .....................................a 

2. Socio-Economic Status 

a) Family and housing 

Marital status: 

Total number of family members in household: 

/ : (DS is alone) .... i 1 i 3 .......... j 0 i 0 i 0 . i 2% ... .................. -.-..... < .....-.-.---.. ........... : --..: & 

i 14 i 0 i 2 i 4 i 12% ...... i 1 ....................... ................................... . . . . . . . . . . . . . . . . .  ........................ -... : ......................................................................... : ........................ ..................... : > ..; 

CII~I IVP A~9nclat~s  Int~rnat~nnal Inc 5ept~mt)r.v 1 OQR 
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Sources of support for DS facing difficulties: 

Relatives i 19 
1 
i 

f Confidence 
f Experience 
i Phvsical nrosinlitv / Traditional authority / I / 8 i Social responsibility 
i Familiaritv with cornmunitv 

Friends f 14%) i No family ........................ ..- ..................... ...................... ............................................................................. : ..................................................................................................... : IGoM .... _- j 4 i 1 1 %  .... .... i Authority 
Church i 3 ...................... .................................................. i 

1 4  Political organization 1 0 ! 0 i 3 2 i 0 i 5% i Authority ................................................. < ....................... : ........................... : ...................... + ................ .............................. : ............................................................ : ................................................................................................... ..: 

AMODEG i ...................... 0 1 0 i 0 i 0 0 i 4 i 2% i Information ....................... ................. .................... ...................................... .............................................................................................. : 4 ............................ : ................................ > iiiiiiii.i i 
Emplover i 0 i 0 i 0 i 1 0 i 0 ! 1% ; No reason given ................................................ ; ...................... +. -.. ............................................ .& ............... ............................ - .................... .. . . . . .  ............................... I 

ADEMIMO i 0 i 0 i 0 ! 2 0 i 0 i 1% i Information 
Nobody i 0 3 1 i 0 i 12 f 10%~ i No reason given I... ........................................... : ...................... 1 ........................... ................. ................. 1 . .  .......................... . .................... ............................. ; .................................................................................................. 
Place of residence of interviewees: 

Residingin place of o r i g t n  1 14 i 23 j 3 j 13 j 6 i 22 i 46% ......... ---- - ... - .... . - ..- --.- : ll--̂ l-.-.--.------. LI. 

i 5 i 30 i 53% .................................... : ..................... : 2 .................. 

C~eat~ve Assoc~ates lnt~rnat~onal Inc September 1996 
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Reasons for not wanting to remain in dwelling place (ranked): 

1 .  Return to place of origin 
2. Inlending to find family 

b) Community Participation 

Organizational affiliations: 

I Number of DS affiliated to one or 1 13 i 59% 

I .................................. ........................................................................ ..................................... .................................... .................................. ..................................... ................................... other organization ........................................ ; : L : ; .: 
j j j 11% Number of DS with no afliliation 16 i 1 1  i 2 1 12 i 26 

I:r~..*tlva A!.soclnlr~s Irrlt-rnational Inc September 1996 



Study of Demobilized Soldiers Facing Difficulties in the Reintegration Process 
Maputo, Mozambique 

Appendces - Page 46 

c) Subsistence and Work Opportunities 

Occupation before entering the military: 

.... 

I Worked i 18 i 37% ...................................... ........... .................................... .................................... .................................... .................................. i 11 1 3  i 19 i 1 + : ....................,., " .$ : + i : 

Studied j 21 i 4 i 8 i x _ -- . - ... ---- --. . . ---.. i. -- i 31 
. - i 49% .---.....-. 11_5 

Fields of employment: 

. . . . . . . . . .  ............................ ........................ 

Mitnica ............................................................ . . i ~ ~ . ~ . ~ d u s ~ , . . s ~ m e ~ ~ e ~ . a & c u ! ~ ~ ~ i ~ ~ ~ . . s . ~ ~ ! . ~ . s . ~ ~ ~ . . . . m e f a ! ~ ~ . ~ ! ~ ! ! ~ . . d ~ ~ ~ ~ . ~ ~ ~ i ~ : . . s e . ~ c e .  .............................................................................. 
Zarnbezia .................................... Mines in SA, carpent=healthcare, electrician, civil senlice, forest n. . .  .................... ... ..............-........... ....... ............-.. .......-............... ......................... L .  ....................... ................................... 

Tailor, textiles f .......... . -- ..... --... ----.----- 

! .................................................................................... Git~a ..................................................... ................................................................................................................................................. Mines in SA, -.- agriculture, mechanics ? ........ teaching 
Ir~l~it~~ibi~rre Agriculture ............................................ < 

Sofi~l?. . . . . . . .  -. .... briculture driving . . .  .......... ........... ................ I... I -..... .-,,.- .........--,.... .- ...................-.. ... .... .- .- . . . . . . . . . . . . . . . . . . . . . . . . .  

Employment among DS: 

Creat~ve Assoc~ates lnternat~onal Inc September 1996 

1 Elrrploycd i I j 2 6 I I% : IJmploycd it1 organizations/political parlics 
; (ADEMIMO. AMODEG, GOM, RENAMO) 
i Cornmercc I ; d . . . . .  I ,I es ........................................... . . . . . . . . . . . . . . . . . . . . . . . . . . .  ., 

SCI S-cnlploYcd i 10 i 6 

........ 

................ ............... ..: .!. .o 
6 i 2  , 

1 fi i 
....................................... i - -  .................... 4 ................................................. : ................. 2 ..................................................................... 

10 Unemployed i 18 ! 32 19 
/ 3 2  i 5  

<. .......................................................................................... . . . .  
60% ! Macli;~rnb;t 

j S~ualllinfoni~al business 

...................................... 
27 

i i ; Pension 
i i Farnily ......................................... ........................... ....................... ......................... \ ............................................ I................ ................. : ................................................................................... ..i 

< . . . . . . . . . . . . . . . . . . . . . . . .  
29% ~cridors 

S ~ ~ ~ t l l l ~ n f i ) r ~ ~ ~ i t l  busincss 
: Machirr~rb;~ 
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Number of people contributing to family income: 

1 Just DS i 5 i 6 i 11% --- -- ..... ...... -.---- - ----- 
16 i 47% DS and w ~ f e  i 26 i 2 i 14 i 3 i 22 I .................... ..:.. .......................................... I ....................................... ; ................................. .............................. .................................. . . . . . . .  ............................ ; .................................... .! 

DS desires for the future (ranked): 

Self employment 
Employment 
Training 
Housing 
Macha~nba 
Payment of pensions 
F;~n~ily rc~~r~ific:~lion 
Freedorn 
Cill l l~ 
Continued peace 

Access to UNOMOZ subsidies: 

Reasons for soldiers not receiving subsidies (ranked): 

I .  No information from RENAMO 
2. Lost documents 
3. Sick 
4. Fled demobilization area 

Creat~ve Assoc~ates lnternat~onal Inc Geptemher 1996 
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What will you do now that there are no subsidies? 

3. Reintegration Status 

a) Level of Reintegration and New Civilian Status 

DS perceptions of current status: 

.......................... .... ......... .-... ..................................... ........ . -  .......[ ...F:. 
j 28 j 34 f 10 j 37 i X2'KI eel themselves to be civilians 

Outside of rnilitary stnrcturc 
No arms 
Have bccn dcinobilizcd (with DS cards) 

I Civilian rigllls 
.. .................. A 

i IGU/;I Waiting for pensions 

1 No job, no support 
Fear of being drafted 

- Conditions worse than thosc of crv~lrans ..... .... ........................................................................ 
; 2%) 

I 
Disabled and depend on the state 
Wililin[; [or ortlcrs . , . . , , . . 
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........................................................................ .........?...... ....................................................................-............. ... 

i Disabled 
[ Fear for sunlival 
! DS wasted part of their lives in thc 
i militaw ...................................................................................................... -- ........................... i ........................... : ................................ : .......................... ; .......................... : r i ................. ........................................................................ 

Would return ; o 1 0 j 0 j 0 1 2  i 2% 1 Would return if called upon to do so j 
i Would like a military career ............................................... .: ...................................................... i... ...................... : ................................ ..................................................... .......................................................................................... " 

DS contact with /OM field offices: 

j 23 1 5  i 48% 1 Number of DS who contacted 1 19 j 3 

.................................... .................................... .................................... ..................................... ..................................... : .................................... : > : > 
i 52% Number of DS who did not j 17 j 2 1 24 i 8 i 30 

contact IOM .............. . . . . .  ....... - .............. - . . .  ....... .. 

Reasons for not contacting IOM: 

j 7 j 10 j 16 i 37% I Were contacted through IOM's 1 0 i 3 
outreach efforts - ...........-.-................. : & - 1 : +.. .................................. :... ................................. : t :. Could not reach its offices i 10 1 0  i 8 .......................................................................................................................................................... .................................... ..................................... .................................... ..................................... ..................................... i 0 i 6 i 34% 

> : > : > 
j 18% Heard of it but did not know i 2 j 0 i 6 ! 2 i 6 

~vlicrc to find its offices ..................... ..... ...--- .... .............. ........................ : iii . . . . . . . . . .  .; :---. 4.- ---: 
i 7'yo Had no need of its aid i ! 0 i 1 i 0 i I I 4  .................................... ; .......................................................................... : ..................................... > .................................... :.. .................................... 

Never heard of IOM j 1 j 0 i 0 i 2 i 1 i 4% ............................................................................ ................................................................................................................... : ........................................................................... ; ........................................................................... 

Types of assistance provided by IOM: 

IRS i 3 i 0 i 1 i 0 i 1 : 7'1/0 ..................................... ............................. ... > ................................ : > ................................ : .................................... > .................................... :.. -.: 

Micro - t .~ t~cr l )~~sc  kit\ .... : I  1 0 1 4 0 i 0 f ,'%, .......... : i 
i 2 1 0  i 0 i 1 1 3  : O"/o . ............ - ....................... .... * - ; ............& i --  * 

i 0 i 0 i 2 i 0 i 4 i O'YO . . . . . . . . . . . . . . . . . . .  .... ............................................................................. : ........................................................ ........ : ........................................................................ : 

Cr~ative Assoc~ates International Inc September 1996 
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......... ............................................................. ..., . .  * iiii . . - .  7 . . . . . .  
i 5%) i 0 : 0 j 2 Transport ;lid i 1 ......... -..... . . ....... . ;. .............. . . 

l<SS i 0 i 0 : 0 ......................... : 0 . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . .  
2% ., 

..l ............................................... : ......................,..............,.................... . . . . . . . . .  
: 2% i 0 i 2 i 0 Medical assistance j 0 ! 0 .................................... ..................................... .................... ".......""."....... + .........................,.......... : ----.> ! ?. ..-'.; 
: 1%) Food aid i 0 i 0 i . . . . . . . .  0 : o i I ..... ............ : 2-- ...... - .... - ....... .- . -- ........... -.A A -. 

b) Maintaining Peace and Encouraging Development 

How DS feel that they can contribute to maintaining the peace (rankea: 

Work 
Corltribr~tion to development efforts 
Participation in civilian social and political activities 
Civic education 
Assist in demining 
Positive social bellavior 
Supporting family structures 
Obedience to laws 
Avoid conflict 

DS' views on resolving conflicts through use of force: 

I Sllould not be resolved through 1 29 ] 7 
force ......................... ............................................................. !...... . . . .  ....................... ........................ i 
Mav be resolvcd tllrongh force 1 0 ........................ i I i 0 . .......___.__.__..... i 0 . .- " ..................................................... .. ........... " ............................... -._- 
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4. The Disabled and Disability Pensions 

Physical disability as a result of the war (out of all 176 interviewees): 

Number of disabled DS interviewed: 

Number intemiewed i 10 i 1 i 16 i 5 i 24 ! 64 I ............................................................................... .................................... ; ..................................... ; .................................... : ..................................... : .................................... i .................................... : .................................... 
Medical examinations: 

( Nurt~ber rvlio receivcd r~~cdrcal ; 0 : I 

---- - -..-. 
j 5 j 0 ! 6 

csiimin;~lion during UNOMOZ I 

t .... rogram E... .. -. .- . - .  A 

Number who rcceivcd rncdical / 2 i 2 ; 0 i 3 i 3 : 17 ; 42% 
examination after UNOMOZ 

rogram .................................... .................................... .................................................................................................................................................... ..................................................................... .................................... .E j ; : ! 
Number who did not receive j 4 i 2 j 0 j 6 ; 0 ; 1 I 20% 
medical examination .............................. ...... - ......... --. .. .......... ......-. L. L.L.L.L.. -* _&.__ .....~.L.....L.....L.-- - 

Reasons for not receiving medical examination (ranked): 

1 .  Absent from demobilization zone 
2. No examination team available 
3 .  Poor information from UNOMOZ 
4.  Not identified for examination 
5.  1ncquit;ible access to examinations 

Creative Assoc~ates Internat~onal Inc September 1996 
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Pensions: 

I Number who 1 0  17% i No rc;isons given 
. . . .  ............... ................... ........ . ............ .................................................. received pension i - .- .......__ .-._ _ : 

1"~umber  \vllo did not ! 8 1 83% Non-sr;tndard methods of evaluation 
111 \\.;riling forpayment receive pension I ........................ ................... ....... i ............. s!. ................................................................................. 

Other assistance provided for the disabled: 

( Rccened other assistance for j 4 j 0 I I I 3 1% 
................. ...... ......... ................................ ........... . rcliabilitation - - - C - -  ---? + :. .......____-.... ; .; ; 

Did not reccive otllcr assistance for ! 'rp 16 j 1 i 12 ; 4 j 13 ; 09%) 

I rchabilitation ............................................................................. ; ..................................... > .................................... : ........................... + .................................................................. 
Receitcd assistancc for .i 0 ! 0 ! 0 ; 2 : I )  

rcintcgration ......................................................................... i .................................... : .................................... .................................. ............................................................... ..: , .................................... ;. ............................ 
! 18 i 87% Did not reccive assistance for j 8 i 10 j 1 j 14 i 5 

reintegration ...................... ...................................... ..... ...! ....................... : ....... .....-....... : ............. : . . 

Socio-economic requlrements for sustainable reintegratlon: 

.......... 

Mitnici~ ............................ .??If ?!!!P!~Y.!?!~!!!L.F nsion ........... t machamba, employment, training i ......................................................................................................................................................................................................... 
Za~nbczia En~plovment ! .......--...........- information ....................... on disabled riets, - self-employment, pension ............ . . . . . . . . . . . . . . . . .  ..................................... ......................................................... 

Machamba, wheelchairs ..k!F!!--- i i - ......... - ..............- -- -I... .. 

Other concerns: 

I .  Pcnsio~l payllicllt process is slow 
2 .  DS \\.it11 right to both pensions do not receive either 
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3 .  Lack of social ;]lid psychological ;issistance 
5.  Lack of medical assistance 
5 .  Programming should address needs rather than potential threats 
0. Lack of information 

5. Severance (Reforma) Pensions 

Number of DS eligible for reforma pensions: 

: 10 i 39 Number interv~e\\~ed i 11 i 1 i 17 i 0 i 10 I ..................... : ........... : ........................................... ; ..................................... 1 .................................... : ..................................... 1 .................................... : ..................................... : .................................... : .................................... .! 
Team's concerns: 

DS have littlc access lo information regarding reforma pensions 
DS are not il\vare of their rights to pensions 
RENAMO soldiers do not know that they are not eligible for reforma pensions 
Eligiblc DS do not kliow how to apply for pensions 

Number of intewiewees who receive thelr reforma penslon and number who have received other assistance with reintegration: 

Number who receive .. pension ........................ .. ..... .................... ...................... i 6 1 5  --. 41Yo - 
i 0 i 1 1  .......................................................................... ......................................... .................................. 50% < 

I 1  .......................................................................... 13% 
i 16 85% .......................................................................... ................................ .. ............................... 

Reasons for not receiving pension: 

Bureaucratic errors 
Do not know 
Were never registered for pensions 

Note: In most cases assistance received came solely from IOM 

* 

Creative Associates lnternat~onal Inc September 1996 
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Socio-economic requiremenl for sustainable reintegration: 

Other comment.: 

In sorne areirs Ilttle ilsslstancc was available to DS 
Slo~s pension paylilcnt process 
Slroilage of rnformi~t~on 
DS cl~grble for trio pensions often did not receive either E ' 

Unequal pa? ~iients for DS of same rank and service 
Bltreaucratic problc~i~s 
Irregular pa) llients 
So111c DS felt that h~rll~er asslslance is still needed to facilitate tlieir rerntegrat~on 
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Interviews with other stakeholders 

Number of interviewees: 

! 13 i 9 i I4 Numbcr of ~ntervicivccs i 1 1  j 4 i 1 1. .... .. : . -- .......... ...... .- .. *. A ...-........................ 

Organizations interviewed: 

GOM i 4 i 5 i 1 i 4 i O j 5 i 77% ... ................................................. * .................................... : ..................................... > .................................... : ................................ >. ................................................................. .;. ................................. ! 
AMODEG ; 3 i 2 ! 1 i 0 i 0 i 2 ! 15%) ............ ... .  .. .......---.--A ....................................... ; j : & 

ADEMIMO I i 0  .. i 0  : i 2 .....- i 2 : : 0 . j 1 : i 10% .< .............. .. .............................. 
NGOs i 0 i 3 j 0 i 0  i 0 i 2 i 10% .................................... .................................................................................................................... : .................................... + .................................... : ..................................... > : ..................................... > .................................... ; 

i 8% Church i 1 i 1 i o i 0  i o i 2 .................................... ............................................................................... : .................................... + .................................... : ..................................... > : ..................................... > .................................... : .................................... ; 
i 8% Traditional Authority i 1 i 1 i 0 I 1  i 0 1 1  -.- : .. .......-.......................... 4 ......................................................... - ........... ; ..................................... 

RENAMO . i 1 1 0  j 0  j 1 --.- i 1 -...- j 0  i 6Yo 
....--Î ----..--.-.... ....--- - f --.-- 

i 4% Police i 0 ; 0  i 0  i 1 i 0 ! 1 .................................. .............................................................................. : ..................................... .................................... : .......................................................................... : > ........................................................................... 
IOM i 1 i 1 i 0  i 0  i 0 i 0 i 4% 1 ............................................................................. : ..................................... ; ..................................... ; .................................... i ..................................... : ..................................... : ........................................................................... ! 
Role in reintegration: 

1 GOM ] Link NGOs and DS, link to donors, provide i Monitor and follow-up reintegration programs, enlist communih j 
1 1 information/documentation, sensitization, pensions lists, I support for DS, civic education, provide better information on 
I I access to employment opportunities, control access to land, ! payments of pensions, payment of pensions seek employment 
1 I prescreening of projects for funders j opportunities for DS allow greater access to land, local 

j administration should seek solutions hrther up GOM hierarchy i .................................... .-- ......... - .......... ....I............ : / AMODEG Link donors and DS, sensitization, civic education, support i Contact NGOs for projects, seek training opportunities, bring DS j 
I I vulnerable families, lobby for DS, pensions, seek employment / together for projects, civic education 

Creat~ve Assoc~ates International Inc 

......................... --- 
ADEMIMO 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

September 1996 

oflortunities for DS provides projects for female DS ............................................................... ?.. ................................................................................... : > ..................................................................................................................................................... ; 
Links donors and DS, assistance with pensions, assistance j Civic education. create more projects for disabled, solve pending 
with documentation, facilitates access to rehabilitation roblems A..-.- - .  .i.,E .....-... ................. .... .i 
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Inliarnbane i Pensions payments, poverty, lack of GOM support, lack of 
i employment/trainin$ opprtunities ........................................... < ............................................. ........................ ............................................................... 

Sofala j Pensions payments. low standards of education, RENAMO 
i officials refusing employment in physical labor projects, lack of 
[ sustainable employment, lack of integration of RENAMO nurses 
I itnd teachers into official structures 

.. ........ 
High concentrations of RENAMO DS with unpaid pensions, lack of i 
opportunities and assistance. .................................................................................................................................................... 
DS resent paying taxes when pensions are not being paid out - this is i 
leading to tcnsions in some areas. Arms caches and minefields still 
need to be removed from former conflict zones - e.g. Muanza, 
Cheringom;~. 
Purcliasc ol' 1;rrld by Soutll Africa11 busincss pcoplc could bc ;I source j 
of future conflicr. ....................................................................................................................................................... : 

Note: All groups in all areas stressed that DS have not, on the whole, been responsible for violent conflict and that the potential for future conflict is extremely 
small 

Attitudes of communities towards DS: 

Manica 

Zambezia 

............................. 
Maputo 

Sofala 

Problems are being satisfactorily resolved 
D s  projects have im~roved~e!~ti~~.shi~.s.bet\_~ee~.D.S~.a~d.c~mm~~!L ........................ .................................. j ........................................... 
Good relationship between DS and community 
DS in similar socio-economic position to that of rest ofpopulation : 

Good relationship between DS and community 
SOIIIC illstances of cotiln~unity discriniinaring against RENAMO DS and disabled DS .................................................................................................................................. ____ ........................ - .  ......................................................................................... : 

Good relationship between DS and conl~nunity 
Solidilrity will1 DS 
No resentment against DS 
DS well integrated - -...- - - - ...... -... ............................. 
No distinction between DS and rest of population . . 

Solidaritv with DS .................... < .............................................................. -..< 

Good relationship between DS and community 
Solidarity with DS 
No distinction between DS and rest of popuJation -..... -- --- - ....... - -- .............................. - .................................................................... 

C r e a l ~ v ~ ~  Ass111:tatee Intr.~r\at~onal Inr: 
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DS' contribution to peace and development: 

Stakeholders' perceptions of the reintegration program: 

.............................. 
Zarnbc~iit 

~emobilization luts successful andmore useful than any other 1 N ~ S  did no; fillfill ;heir commitments I ..................................... .................................................................................................................................................................. ........ ........................................................................... 

, . 
~bscn'itnce of law - i Focus on working inslc;~d of banditry 
Paymerit of taxes ! Embracing p;rtriotisl~l 111stcad of partisanship 
Avoidance of conflict .......................................................................................................................................................... : ....................................................................................................................... 
Productive activities i Collaborate isith food for arms progranls 
Avoidance of politics I Help to protcct communities 
Participation in civic education initiatives i Participate i n  post-wi~r programs and civic education 
Voluntarily surrendering arms ................................................................................ .................................................................................................... & ........................................................................................................................................ 

Creat~ve Assoc~atea Inte~nattonal Inc 

Maputo 

............................. 
Gala 

I I I ~ I I I I I I I ~  

Productive activities i Participate i i l  reconc~l~;ition initiati~cs 
Rcportirig hiddcn arms i Hclp comni~~~r~tics to so11.c problenls 

. :  
Participation in community work i Disperse in arcas \\l~crc lr~gll concentrations of DS 
Initiation of associations (AMODEG and ADEMIMO) to address DS 1 Sho~v greatcr initiative in solving own problems 
roblct~ts P ........ .......................................................................................................................................... i ................................................................................................................... 

Productive activities Start businesscs 
Efforts to become civilians j Exhibit good civilian bcl~avior 
Avoidance of conflict j Collaborate ith police I I I  solving conflicts 
Efforts lo solve tllcir own problems I Show greater ttlitiativc lo solving o\sn problcms 
Establisllnient of families .............. .... ............................................. ............. .....- .....+. ............ 
I'rotl~~crt\~c ialivitics ! ('onliauc to I ) ; I I . I I C I ~ ) ; I I ~  I I I  j)roductivc ; I C ~ I \  I I I ~ S  

i Avoid;lllcc of violence / Estidl~sl~~nent of families .. _.. .."_ __. ............... .............................. ............. .......... ..................... _............. 
Sok~l;~ Prodl~ct i\,e activi~ies i Participate I I I  ror;rl dc\clop~nent and dclrlirl~tig 

Participation in projects and training ' : Show greater initiative in  solving own probleriis 
Resolotion of problems Illrough dialogue rather than force j Continue to p;trticip;itc III  productive activities 
Positive social behavior 

............................ I...&oid!!?.ce.~f.~~~ninal.act~~!ties .................................................................................... i... .................................................................................................................................... 
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............................................................................................................................................................ 
i ~ilechanism for reintegration support 
f Support was valuable where provided 
:i IDILfDHO projects operated in transparent manner 

I 

- .. .... - .... 
AMODEG 

............................................. 1 NGOs 

- -..--.- ............... -.-- 
Support was valuable where provided 

.............................................................................................. 

Some districts and rural areas overlooked by programs 
DHO not based on market studies 
No follow-up of projects (DHO, GTZ, IOM) 
Projects targeted individuals rather than groups 
Poor coordination between IOM and local GOM 
Greater coordination should occur between NGOs and GOM 
Criteria for selection for IOM_projects .-. -- not tranqarent .................................... 
Support xvas generally i n ~ ~ c i e n t  
Promises unfulfilled (e.g. Nhanhamagua. Makossa) 
Projects concentrated more in urban than in rural areas 
Funds givcn to recipients who lacked managenlent capabilities 
Poor coordination between IOM and GTZ 
IOM and GTZ promises not met 
Discrimiriation against female DS 
GOM misuses funds allocated to DS -----..- 
~nsufficic~rnonitoring of projects 
Projects tended to bcnefit the most literate (and therefore less 
vulnerable) DS 
1OM downsizing was unexpected - occurred just as projects were 
gaining nioInentum 
IOM's information on projects undertaken is exaggerated ......................................................................................................................................... 
Projects not based on market studies 

I Insufficient follow-up of projects ................................................................................................................................................................................................... f, ...................................................... """ .......... " ........ """": 

Church : External assistance helped to resolve conflicts ! Some districts and rural areas overlooked by programs ................................................................................................................................................................................................................................................................................................................................................. I Traditional 1 Traditional authorities not consulted re reintegration eKorts 
Aul horitv .................................. 
REN AM0 

i ...................... r .................................................................................................................................................. : 
Insufficient funding of projects in RENAMO areas 

i Outreach services insuficient --. ..- -. . -. -. ........... -- -- ....... . .  ...... ...................................................... -. - s ....; 
Police i IOM projects helped to maintain peace 1 IOM did 1101 fulfill co~~irllil~lients ............................... .......... " ....................................... ..,,............. ................................................................... 1' ................................................................................................................................................. : 

i Projects made positive impact on communities 
i Projects facilitated ac s t ance  of DS into communities 1 . .................................. .. ................ - - : 

Creative Associates International Inc ! ~ ~ ~ l l 0 l l l l l ~ l  t O(Jfi 
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Other issues raised: 

AMODEG - GOM should take full responsibility for DS 

General: Agricultural commerce should be organized and assisted through national bodies 
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E. Reintegration Support for the Demobilized 

The Mozambican Civil War officially ended in October 1992 with the signing of the 
General Peace Accord. The demobilization process took place in 1993-4 over a period of 
several months. The reintegration support process for the demobilized was coordinated 
through the United Nations Humanitarian Assistance Coordination Unit (UNOHAC) and 
the Commission for Reintegration (CORE). Under CORE four mechanisms were created to 
address the reintegration issue: 

1. The Information and Referral Service (IRS) 

A service providing counseling and information on benefits and opportunities to 
demobilized soldiers, as well as mapping the opportunities available to and problems facing 
demobilized soldiers at a provincial level. This program was designed and provided with 
technical support by CAII, administered by IOM and funded by the United States Agency 
for hternational Development (USAID). 

2. The Reintegration SupporC Scheme (RSS) 

A scheme, implemented by the United Nations Development Program (UNDP) which 
provided payments to demobilized soldiers for eighteen months, beginning six months after 
demobilization. During the initial six month period the government took responsibility for 
demobilization payments. The scheme provided DS with economic support for a limited 
time period in which to begin social and economic reintegration. The payments were made 
on a two-monthly basis and amounted to between 75,000 and 100,000 MT per month. 

3. The Occupational Skills Development Program (OSD) 

A vocational training program implemented by the International Labor Organization (ILO) 
which provides training and vocational kits to demobilized soldiers in order promote usefi~l 
vocational slulls to find employment or start their own enterprises in civil society. 

In November 1994 a fourth program was added: 

4. The Provincial Fund (PF) and Open Reintegration Fund (ORF) 

This was designed to complement the activities of the R S  in Maputo, Gaza, Zambesia, 
Niassa, Nampula and Cabo Delgado. It is implemented by IOM, hnded by USAID, and 
provides for the creation of opportunities in the pro\.inces through the hnding of 
community level projects which would provide employment opportunities to demobilized 
soldiers. 

Creat~ve Associates International Inc. September 1996 
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In  the central provinces of Inhambane. Sofala. Manica and Tete, the Open Reintegration 
Fund (ORF), is administered by the Gesellschaft h r  Technische Zusammenarbeit (GTZ). 
performs similar hnctions to those of the PF. 

Creative Assoc~ates lnternat~onal Inc September 19% 
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F. Structure and Review of the IRSIPF Activities 

I .  The IRS/PF Structure 

The IRSPF is composed of a head office in Maputo with provincial offices in each of the 
ten provinces. From the beginning of the project the IRSPF has operated outreach 
activities which engage in problems and opportunities mapping, counseling and referrals, 
and information gathering at the district level. 

At a national level the IRS/PF is headed by the Program Manager, under the supervision 
of the Chief of htission. The Program Manager, according to the IOM job description, is 
"responsible for overall coordination within the IRSPF program. for program design and 
orientation, and for external relations with [the] wider development community". 
Reporting to the Project Manager are the Regional Technical Advisors, who provide 
technical advice and monitoring of RSIPF activities in their assizned regions, the 
Assistant Manager for Opportunities and Development Fund Portfolio, and the Assistant 
Manager for DS Services. 

At a provincial level the Provincial Coordinator of Programs (PCP) reports to the 
Assistant Managers. Reporting to the PCP are, on the PF side, the Opportunities and PF 
Officer, and hisher Opportunities and PF Assistant, and, on the IRS side, the DS Services 
counselor, with hidher Benefits Assistant and Advising and Referral Assistant. Over a 
hundred staff administer the day to day operations of the IRSIPF at the provincial level. 

2. Direct Services offered by IRS/PF from Provincial Offices and 
Districts 

The purpose of the IRS, according to the original USAID grant agreement, was "to assist 
ex-combatants to integrate into civilian life by directing them to possibilities for 
employment, training and vocational kits, and promoting realistic expectations". Its 
hnction has been to provide information and counseling to DS and to serve as a direct 
link between DS and those institutions which provide benefits to DS. 

The IRS provides DS with referral services to companies, organizations and Government 
offices with regard to a number of areas including : 

Employment placement 
Training opportunities 
Assistance with pensions, RSS checks, replacement TD cards etc 

The PF was created as a tool of the IRS, a small, flexible grant-making mechanism to be 
involved in the financing or co-financing of local initiatives at provincial and district levels 

Creative Associates International Inc. September 1996 
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I t  makes available hnding for the setting up of small businesses and supports community- 
level projects \vhich employ, train and apprentice DS 

The project has provided funding for various types of projects including: 

Professional training 
On the job training 
Promotion of permanent employment 
Reconstruction and maintenance projects of high labor intensity (roads, water supply. 
drainage and irrigation, land reclamation, soil conservation and forestry; public 
senices and infrastructures. etc.) 
Self-employment (mainly handicraft and informal sector, assisted through small grants 
for professional kits and running capital) 
Small business (promoted throush a credit s! stem and add~tional financial. technical 
and management assistance. supported by specialized pri~ate andlor publ~c institutions 
- formal credit - or associations and NGOs - informal credit) 
Relocation of still dislocated DS with specific reinteyratlon support (through Inter- 
provincidinter-district coordinated actions) 
Area based projects (promoting the DS reintegration through the community , 

development activities including other vulnerable groups, and addressing the 
community's economic and social needs) 
1nstitutionfd.support (oriented tolncrease the capacity of the institutional framework 
related to reintegration) 

3. Collaborative Services Offered by the IRS/PF 

The nature of the IRS/PF's work in hnding and referrals has meant that it has had to work 
closely with a number of other organizations. 

The Deutsche Gesellschaft fitr Technische Zusammenarbeit (GTZ) runs a fUnd called the 
Open Reintegration Fund (ORF) which undertakes activities similar to those of the PF in 
the central region of Inhambane, Manica, Sofala and Tete. The IRS/PF stmcture has 
provided support services to this fund and been responsible for the identification of the 
beneficiaries and their needs in the central region through outreach activities, project pre- 
screening and reintegration impact monitoring. 

The IOM collaborates with the u ' s  Occupational Skills Development project (OSD) by 
identifving opportunities for training courses and DS requirements. The ILO periodically 
visits the provinces to meet with the local instructors and institutions and to select 
instructors and participants. The ILO provides the IRSffF's provincial staff with all 
information regarding its program for the IOM's database. 

IOlll has a cooperative agreement with the Instituto Sindical per la Cooperazione Allo 
Sviluppo (ISCOS) and the Instituto Nacional do Emprego e Formaqao Profissional 

-. - 
Creatwe Associates International Inc. September 1996 
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(INEFP) whereby the PF provides micro-enterprise start up grants for selected DS who 
have completed training courses by ISCOS. In addition the IRS provides ISCOS with 
information on potential DS trainees. 

In the early phases of the reintegration effort the IRS acted as reference centers to assist 
DS with RSS payments, although UNDP later set up its own field operations to deal with 
RSS monitoring and support. 

The IOM also cooperates with numerous other public institutions, EGOS and private 
sector enterprises to implement PF projects. These include IBIS, ADPP, KULIMA, UGC, 
AMODEG, CAM, Handicap International, Halo Trust and others. 

Creative Associates International Inc September 1996 
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Data: 

Local da Entrevista: 

Entrevistador: 

Provincia 

Distrito 

Localidade 

1.  Some: 

2 ldade -1 3 Seso n 
4. Origem: Provincia Distrito Localidade 

Se nZio esta a viver na sua localidade de origem, indique as causas 

5 .  HabilitaqBes literarias I-] 6. Estado Civil ) I 
7. 0 que fazia antes da vida militar? 

Actividade 
Trabalhava 0 
Estudava 0 
Desempregado 0 

8. Teve alguma formaqgo profissional? Sim 0 N5o 

9. Em que exercito serviu? 

10. Patente: Oficial superior0 Subalterno Soldado 

1 1 .  Porque foi desmobilizado? AGPO Ferido Outro 

I 2  Queria ser desmobilizado? Sim 0 N ~ O  Porque? 

13. 0 que queria fazer apos a desmobilizaqgo? 

Creative Associates International Inc. September 1996 
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Conseguiu materializar os seus desejos apos a desmobilizaq50? 

14. E portador de alguma deficicncia fisica devido a uerra? Sim a 5 0  

(Se sim. preencher a sec~iio IV) 

II. SI TUA CAO SOCIO- ECONOMICA A CTUAL 

1 .  A casa em que vive e de quem? 

~ r o ~ r i a ~ f l m i l i a  ~ l @ a  ~ a e s t a d a  s L ~  ~ a s a  

2 .  Vai ficar a viver nesta localidade? Sim 0 ~gb$or~ue? 

3. Total de membros do agregado familiar incluindo o entrevistado: 0 
Quantos filhos 0 0 s  que esGo em idade escolar, viio a escola? 

Sim 11 NSio 1 

Se niio, indique as razoes: Falta de acesso 0 
Falta de escola perto 0 
Falta de meios 0 

.- 
Outras prioridades El Quais? 

4. Quantos contribuem para o sustento do Agregado? (dinheiro e outras formas) 
So o entrevistado D 
0 entrevistado e esposa 0 
Mais de duas pessoas 0 

5 Quanto dinheiro o agregado familiar consegue juntar por mi%? 1-j 

6. OcupaqZo 
Empregado 0 Actividade Empregador 
Auto-empregado 1 Actividade 
Desempre_gadoCo~obrevive? 

7. Recebeu o subsidio da ONUMOZ do BPD? Sim 0 N5o I 2  

0 que esta a acontecer agora que pararam os pagamen~os'' 

Creative Assocrates lnternat~onai Inc. - 
September 1996 
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8. E rnembro de alguma organizaqgo? Sim 

Religiosa 0 Civica 0 
Politica 0 Traditional 0 
Cultural/Desportiva 0 Outro tipo 0 Qual? 

Ocupa algum cargo de responsabilidade nessa organizag50? Sim @go 

9. A quem recorre frequentemente quando enfrenta dificuldades? 

Porque? 

III. REINTEGR~ a0 
1. Ja foi aos escritorios da OIM? Sim I Niio 0 
Se 60, Porque? Nunca ouviu falar 0 

N5o sabe onde fica 0 
Fica longe e inacessivel C7 
N5o precisa da assisttncia da OIM El 
Recebeu visita de OIM na sua iocalidade 0 

Se sim, que tip0 de assistsncia solicitou? 

2. Quais silo os factores mais importantes para assegurar a sua reintegraqiio na kids civil? 
Porque? 

Emprego 0 
Auto-emprego 
Reunificaqiio com a familia tl 
Machamba 
Gmpo social 
Apoio dos lideres locais 
Pagamento das pensbes 0 
Desenvolvimento das infrastructuras locais 
Materiais de trabalho n 

Construg50 de uma casa 

Outro(s) 
3.  Que factores impedem ou dificultam a sua reintegra~zo na vida civil? 

4. Neste momento, considera-se: Civil 0 ~ l f i l i t a o  Desmobilizado 
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Appendices - Page 74 

Porque' 
5 .  Corlsidera-se reintegrado na vida civil: 
Sim 0 Porque? 

~ i i o  Porque? 

6. 0 que poderia facilitar ou melhorar a sua reintesraqio na vida civil? 

7. Neste momento, quais sgo os seus principais desejos em relaqiio ao fbturo? 

S .  Como pensa que os desmobilizados podergo contribuir para assegurar a paz no  pais? 

9. Acha que os conflitos devem ser resolvidos pela forca9 

10. Considerando a sua vida actual, alguma vez h e  oconeu regressar a vida rnilitar? 
Sim 0 ~ L o u ~ o r ~ u e ?  

W. PARA 0s OUE DE YEM RECEBER P E N S ~ E S  

1. Fez a junta rnedica para a avaliaqiio do seu nivel de deficizncia? Sirn k h o  

L 
Se niio, porque? 
Data da junta rnedica? 

2. Esta a receber a pensgo de invalidez? Sim a50 

Explique 

3.  Qua1 e o tipo de apoio que recebe para a reabilita@o? (saude. proteses, transporte, 
construqLo da casa, projectos, etc.) 

4. Recebe qualquer outra forma de assistencia para apoiar a sua reintegracao? 

-- 
Creative Associates International Inc September 19% 
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, a Appendices - Page 75 , 

5. Quais siio as suas necessidades (socio/economicas) para a sua reintegraqgo 
sustentavel? 

6. Outros comentarios 

I K  PARA OS OUE DEVEM RECEBER P E M ~ E S  

B. REFORMA 

1. Tem direito a pensiio? Sirn 0 ~ 5 0  B e  sim, esta a receber? Sim a 8 0  

Se nao, porque? 

2. Quais s8o as suas necessidades (socioleconomicas) para a sua reintegraqiio 
sust entavel? 

3. Recebe qualquer outra forma de assistcncia para apoiar o process0 de 
reintegracao? 

4. Outros comentarios 
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Maputo Mozambique 

Guiflo pnrn as Entreristas de Qutras Entidudes 

Data: 

Local da Entrevista: 

Entrevistador: 

Provincia: 

Distrito: 

Localidade: 

I. IDENTIFICACAO 

1 Nome: 

2. Organizaciio: 

3 .  PosicBo: 

II. CONSIDERAC~ES DA REINTEGRACAO 

1 .  Qual e o tipo de contact0 que tern corn os desmobilizados? 

-- - 

2. Que problemas, conflitos encontrou relacionados corn os desmobilizados? 

- 

3. Como e por quem tem sido resolvidas estas situacoes? 

4. Qual a atitude da comunidade em relaqBo aos desmobilizados? 

5. De que foma os desmobilizados tern contribuido para a paz e desenvolvimento? 

Creat~ve Associates lntemat~onal Inc September 1996 
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6 Quais siio as suas perspectivas sobre o papel dos desmobilizados na 
manutencao da paz? 

7. Como avalia o apoio que os desmobilizados receberam? (OIM, GTZ, DHO, etc) 

S Quais siio os conflitos potenciais que podem ameaGar a reintegra~iio? 

9. Qua1 e o papel da sua organizaq80 ou comunidade para apoiar este processo? 

10. Outros comentarios: 

Creative Associates International Inc. September 1996 
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o u m u a r c u n p u n a u o d a  assunto novo. &f quo f i ~ ~  estrrnho quenlopodimos Antdnl 
por outro 
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d o  inlcio do censo- RenamonrquelrprovIrrir. indcvidan 

a. -pil~o.quedacocrar~~)dbfrito incluindo p u l m n t u c a d r  u, 
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em Moqambique 
- defende ministro Alfredo Gamito 

S A W S  ARTUR 
- OMINISTROdr Adminstrqib cntre ourros aspectos continha Miedde t corn &lo &W 

ESI~UI. ~ l f redo  Cmito. c de at t  rlguns ~ O S  nornes ~ O S  -repisou 
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existern rnlrnente. Aquele de indnlduos.sobrequernpun paguntr relacionah corn os 
governante sustcntr essa sua auocidadu divmas cometidm pronunciarnentar sobre. r 
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Homens armados 
guarnecem esconderijo 
de, armamento 

- ~ ~ s p e i t a  0 primeifo-secrethrio da Frelimo 
' 

em Inhambane 
HOMENS umrdos. cujo dzanc, lugar ondesearcontram sob o pretexlo de haver mi- 
n J m e m  rind, n i o  esth ncsle momento quutelrdos, n u .  
espscifi&,movimentam- foi ouworr um r-punenlo "Disserrm-nos que 

alguns prr~ldos dr  oposiqdo falrvr ontcm r krnrlistu em ~ l e x u c t n c i r . o m i & ~ C i ~ ~ i ~  
polfticl n40.armada repre- (-hirnoi0, was chimuenjes- cpoiou~mn#-W)lv~meh,,,s sc &do o fim do c d i t o  d r  Renamo e swpcita-se quc hrvir  rninas e que nao 
sentados ,nr provlnclr de efcc~ivamente exbtcrn. hurb rubsequentcs do urunm. rrmado n8 zonr de'Chi- elcs estejam r guam#zr rlgo podlrmos ir hquelr zma': 
Mmica. agora nurn process0 de Segundo r q ~ l a  lovemurle, pmdzu#, p o ~ t o  adminis- estranho, ou seja -mento. -con~ouumdoselcrnentos 

Na sur 6pica, aquando da daintegraqib"?.questiomu-se. conforme veio 8 tornrr-se 
eclosio do fenbmino. tais para acrescmtar que Tblico, o ouuo w u d o  que 

trrtivo & Mapinhure. no Questionado pelo "Notl- da n f a i d a  brigada, para 
part~dos. rgindo por eontr d a s r  dl distrito dc Vilrnkulo. c ia"  sobre se o ~SSUII~O C w depoisdizerque"euduvido 
prbpria. foram ro tcneno e rnelpoieinesseposicionancnto Assembleir d r  Rephblicr ? Suspei~3squeosrefaidos n l o  do conhecimcnto das d r  seriedrde drquelas 
produzirun urn circuns~ancirdo feito por q u e k s  partidm e que mcmguedoesadodo u~llilto .; h-wjun aguwacer esmtural a d m ~ s ~ l t i v r s  dc .f-q&sw, tendo con- 
docurnento = b e  o usunto, que julgo tcr sido feito corn muitr no mrmo, Edgar Cossr. d r  . urn 8rsonrl de r n n r s ,  Chipandzane.Maurlcio Vieirr cluldo que, %PO se ualrvr 



- Consdho de Ministms: 
&met6 n* 3/88: 

Aprova o Rqulamtnto dc Prcvidhcia Social c Rdorma nas 
Forps Armadas dc Moqmbiquc. .- 

-. - 

Pelo k r c t o  n . O  5/83, de 12 de Novunbro. foi aprovado 
0 Rwu.lamento &ico d o  .Witzu nas For* h a d a s  
de Mopabiquc (FFLM) o quid tern por objective dcfinir 
0s dirntos e deveres dos &bra e assegurar uma dta 
oqankq.50. k p l i n a  e eficihcia das Forps Armadas. 

G m o  R ~ l a m e n t o  B h k o  que 6. torna-se necessirio 
procedzr ao dualhamento ae a l g n s  aspectos ncle verndos. 

Urn &s aspectcs quc assume piesenremente uma impor- 
I3ncia fundamcnkl C o cia previdincia sociai e reforma 
dos militares. 

Nesm termos. ao abrigo d3 alfnea c )  do artigo 60 da 
Constituiqiio da Republics ?opular dc Mopnbiquc.  o 
Cunseiho de Minisum dccreu: 

Artigo 1. B aprovado o Regulamento de Previdencia 
Social a Refonna nu Forps Armadas dc Mopmbique. 
an anexo ao prwnte. decrem e quc dele faz pane inte- 
grnnte. 

Art; 2. 0 Ministro da Mesa Nacional o o Ministro 
das Finanps detcrmimriio. por diploma ministerial con- 
junto. as'slteraqijes quo a cxecggo do rcgulamento venha 
a mostrrrr recorncndQveis, em tudo o que sc refira exclusi- 
vamcnta a ~lspcacs de cxecu@o e Zi instruq50 dos pro- 
CtSsoS. . 

Art. 3 -1. ?or diplorn ministerial conjunto do Mi- 
nistro das Finanps e do Minisrro respective, 3s disposi@es 
do presente r q u i h e n t o  pocim-50 tamWm aplicar-sc, no 
todo ou em parre. 5 for- wliciais e dc seguranp, ou 
a dcienninadas ocupfles cspx~fiws do Ministerio do 

,40 qP-,..-.- v . , r . ,n - -~  J -  c . - - . . - - - -  n-.-,,r-- 

2. 0 diploma ministerial referidn no n h e r o  amerior 
dttermioaril, qumdo seja o caso. as a d a p t a e  cspecacaE 
do rcguJamento que devam ter Iugw no que se r e k c  B 
instruqiio dos processes cfa constitui@o das diferenfes 
pens6es nele previstas, 

-v Art. 4- I. 0 s  impressas a utzfiwr na erccu@a do 
presente @amento ser50, semprc quc posh-ei e rccornm- 
d v e i ,  de mode10 unifome. a aprwar peio ~4Ainistro das 
F ~ ~ ~ P w  

2. ~rarando-se de modelos ;' abootar ou a emitir pdm 
6rg;Tos ampetentes das forps armadas, a aprovq50 dos 
mesmos ser5 conjunta. 

Art. 5. As drividas quc se snscllem m extcu@o do 
regdamento serilo rcsolvidas por despacho+onjunto do 
Ministro cia Defesa Nicional e do 1Min3tro dzrs F- 
ou por despacfio simples do A4inistro das b p s .  crm- 
soantc a materia a quc respitem. 

Art. 6. 0 Ministro da Dcfcsa Nacional c o Ministm 
das Fnanps exp&o, peIa fonna adequaaa. as kuu@es 
detdhadas que se mostrem neEess;irias para a corrcda 
txecuq50 do regulamcnto. 

Art. 7. 0 presenle darcto ec:ra em ujgr no p.= 
de noventa dias apcis a su3 publicq50. 

Aprovado pelo Conselho de Ministros. 

REGUMMEMO DE PREYIEIENCU SOC16L E REFORMA 
NAS FORCAS ARMADAS DE MOWIQUE 

1. 0 presente regdamento estaklece as wrmas qu8 
rqem a constituigo do direito e o pagdmmto dos sc- 
guintes a'wnos: 



2. Bcncfician do esqucma de ;h.&es I: demais bene- 
cios ntrrbclccidos peIo prcsente regularncnto 0s. vetzranos 
3 luta dc liberta.#o nacional. os militarcs do quadro 
;rrnancntc e os scus hmiiiam quc sejzrn herd~iros habeis 
3. 0 s  nilitares x prstar o Servip ~Militar CSripatorio 
os .-s fmii;arcs apenas siio abraqidos pelas disposiq6cs 
3 replzmcnto nos casos ern quc tal seja expressamente 
ldiado. 
4. ;tsistc o dircito a consrituiqio da pens50 por scrvips 

x~pcionais  c rclevantcs prestados a0 Pais mesmo qcando 
s actos que 3 originam h a j m  sido praticados por civil. 

5.  ,\ pcns5o dc sanpc podcd Igmlmente ser instituida 
favor dc civis incorpondos nas iorp.5 miiiiarrs ou corn 
LS co!aborando per ordcm da auroridade cornpetenre. 
as wndiqik  cstabeiecidas no rc~dmento. 

1. As segufntes palavns e enprwces utilizadas no pre- 
cnte regulamenco rer5o o siplificado que para a d a  uma 
.das vai indado :  

R.cg~r (m~ncc )  Bdsico - significa o regulunento apro- 
veld0 '&o Dxreto n: 5/83. de 12 dc Novembro: 

Rcguiwncnto de Vct2cimc~os - dgni fica c rcgula- 
menw iprovado peio Decrcco n.O 6/83. de .2? dc 
Dcxmbro: 

Tcnrpu de ser/iFu - signifia' o tcmpo contado de 
accrdo corn .u &ii;oGgi,s qlic;ivcis do prescnrc 
reykune3tn. corn as boniiiaqba quc hajam de 
acresccr-se ;lo tempo dc scrviqo efectivo por forw 
do tracamcnto specid prcvista no ytigo 4: 

Vent mento - signifia it remunenfio mend torai 
ct :v ik  30 milirar 23s terrr.os do Rcguinmcnto dc 
Vczcimcntos. inc1uin:lo os suSsidios dc cntiguici3dc 
pxvis:~s no scu 3rtig0 15, mas ccm exclus5o dos 
subsidies a quc sc refmc 3 p3r.e f ind do artip 35 
do memo d i p l o w  

Yaerunos Ja Lura de IihertqEo . - Nofional (ou. abre- 
viadmcntc Vcferwro.\.J - srgEr:ca . . qualquer cidad.50 
nacional que rcndo tido grr:cipaGio activa na luta 
dz jiberrado da Pfitrix, n3s frcnte. da luta a.rmnda. 
e da iuta dand~t iqa .  no rrslbaiho .?rgani.m~iw dc 
q~oio aos rniiitantes Freiimo, no combate di- 
pininiticrr e ds infortnncic s propnqnnda. na btlta- 
ihn .nlr;n;i~cnre ~ i u  rtxonhecincn:~ dos dirci:os 
dos i~omens. das pvos  c ,"eio triunio da inde;:cn- 
dencia. Dcmocracia e Pa2 dcsdc quc. ?am cieitcs 
dc habiiitzGo de benrficios cstabclecidos pc10 pre- 
sonrs m a m e n t o  tenha sido integrado uu venha 
a se-io. ainda que a tilulo ptrsrumo. r.os quauros 
das Forqas Armarias de Mo~mbique (FPLM). 

2. C: vescracos que xrualmente rc enconrrem ou qU" 
xiam cstado. por detennjnaG?io do Psnido c u  do Estndo. 
:ia:~-os em rxupaq&x civis iguaimente podcrso habili- 

.11.-:~, L1s pasijrzs prevism rles:c regulamento quanuo 
:.cjam mals iavor;ive:s do que ns y-ev ibt3s  noulro 5is;tcmn 
,In :revidi3c:3 .w~iai de t i i s ? .  3ite~auvamentc. pudesxm 
Scneiiciar. 

~RTIW j 

(Cm.tqern c!o tempo de sorv~co; 

enuncisaas nos artigos 54 e 55 do  Rcgulamcoto de Ven- 
cimcntos, cuja apiiaqiiu sc conjugxi con as dispcsi@es 
dos n~meros scguintes. 

2 Para efeitos cie consticulGo das pcndes de 
e de invaliaez e d3 pezdo de sobrevivincia d contado 
todo o cmpo de scrviqo rc!ativamente ao qua1 o m 1ita.r 
tenha satisfcito ou venh? a satisfazer os cnmgos rcspec- 
t i v a  previstos ;lo ?resenre qularncnto. 

3. Q w d o  a contagan do tcmpo dc serviw niio perfaqa , 

urn :li,rncro intciro de. MOS, d e i x ~ 6  dc contar-se a parcia 
compondentc aos mcses ou dias adicionais. d o  senCo 
;crrnir du quaisqcr aproximasCcs de tempo. . 

4. 0 tcinpo uc que os mititares perman- em qual- 
qucr situaflo pja qual tcnham direito a pcrcxmo apex!! 
p a r k !  da vencirnentos C seriiwe mntado pan eie'ros d3 
cstak!ecimcnto .jc deterrninada pendo, dcsdc que :enjam 
coati5uido ou ver5am a ccntribuir corn os drxuntcs 
cocespondc;ltes a rupectiva rerr.unm$b total czmo se 
se a&=- em skuaqo normal. 

5. As auk-icias iojusLific3das ao semi9 e o tempo Ce 
;crviqo desccnlado g r  morivc dc p n a  discipikar nuns  
set50 contados para efcitos dc cons~itui#o de qualquer 
das pensijes prcvistas neste rcyiamento. 

6. 0 tempo d;: scrvi~o pestado em orgrrnisrnos civis 
scm perdcr a condiGo de rnilitar apenas s e e  conmdo 
quando o iotEFcssado satisfa* o u  venha a satiaker o 
encaqo correspcwdenm u f d p  corn base no v a e h u t ~ o  
da respcctiva patcnte ou posto. 

(hmento do tempo de setvi~o p n  efeitos do dumm) . . 
I .  Qmndo os inrevses' I& Na@o z s h  o &/am. 

podcrzo ser fixados. por de~pachc%~zonjunro do Nninr-. 
da Dcfcrja Xacional e ao ~Ministro das Finanps. mxiian~? 
p:Wc;sta dos comadxntlr 6 s  r: sewips rcspcczivo~ 
dc:ernl:nadcs locis ou cspsialidades com.trarunento es- 
peed na contagcm do tempo de scrviw r: as bonirk.a~5u 
rapcctivas. @ 

2 0 s  vct~ranos da luta de libtrraflo nacional Seocii- 
cia& do acrescimo & 100 p r  cemo na con- do 
tempo dz senfitp pmtado atC 7 de Setembro de 1975. 
incluia~ o rcmpo dc prisiio .mlitica qur hajam sou.-.de. 

I2 isento do encargo fixado no anigo 15. mas serr. 
s n t i u o  para eieios do ililcuio dz %nSo devida: 

a )  0 tcrnpo de servip presmdo antcs da entrod2 
em vigor do prescntc repiamento: 

h )  0 tcrnpo do Szrvip Miliwr Obrigatbrio: 
c )  0 tempo em quc o rniIitv steja como udetc ou 

zluno nos curses ou em rscola de fo-maes 
de oficiais e saqcntos. quando nas sirua- 
prcvisuts no artigo 29. aiinw 5). c no artigo 3 ! 
do R ~ u l m e n t o  & Vencimentos. - 

(Enc~rgos sabre o :ernoo cu scrv~ca nSo c0smcl.o) 

I .  0 s  cn-rgos corrcspcl~dcnta ao tempo az serv:qc. 
que. por quaiqutr motivo. n8o tiver ~ i d o  opormnamenle 
contado, p z d m  scr i~tisiciros dirscfamente c a pmn:c 
i ~ h s  inrerr:.s5:s. zu ;rJr m:io dc  dc:.-?nros nm vrcr i -  . . 
rnrli[cb GU C L . ~  :,UC Zc:cxrcm no no.ncnlo :lo nxiic;'\-, 
,!-I :--:.?0?.'11 1 z -n  ':ZF?r .:s: -yq!::>:y m:::c.uh = x , ~ t y . j - . .  



& montante 160 inferior a quota normal para conlpm- 
saqfio dc rdonna. 

2. No caw dc o devedor .sc eccontrar jA dcsligsdo do 
s e ~ p  para efeitcxs de reforma ou quando a mnlagcm 
dc: tempo .seja requerida peios hcrdciros hCrbeis do militas 
falecido para efcitos de coustituiGo da pensiio dc scbre- 
vivtncia, as importhcias an divida sczio descontadas na 
pnineirrr pendo que vicr a ser aoonada ou nas .xnsljes 
seguinces ate pzrfazer o res~ciivo totd mas, salvo N i d o  
de nzior desconto, este n5c d z - ~ e d  exccder 15 ;>or w r o  
do valor da pensiio normal. 

3. 0s encargos a que se ..afere o pesentr: Uigo ser5o 
dcuiados sobre o vencimento actud dos postos. patentes 
ou wrgcs em rciago am quais C requerida a contagem. 

4. Quando a conragem cii? rernpo scja requcrida peIos 
herdeiros habeis do milicar j5 i'alc.cido. para efcitos de 

"0 CGTTeS- cznstituifio da pengo de so5reviv6ncia. o encar= 
pndcntc  a considerar serri de apenas I por cento. 

5. A fixqiio dos en-s c 3 instru$o para o proces- 
samento dos descontcs cornpz:c ii Direpqiio de Finan- 
do Minisrkrio da Defesa N a c i o d  tratandwse de miIi:ares 
inda  no servic;o actbro e ao Ministkrio das Finanps nos 
restantes sasos e teri wr barz as ~ r t i d k  de efextividade 
do mlitar. 

h n m  7 
( R ~ i n t w )  

4 1. duaodo. For virrude ic deelsiio dn nuforidadc rnifitar 
ou de xn tenv  proieritia pcios tiibuniis cornpelentes. urn 
3mditar deva ser rc'ntegmdo. corn a rcparqiio dos venci- 
~ e r . t o s  d o  abonados, ou deva rccckr ver.cimentos que, 

. corn o tempo rcspectivo. haiarn sido dcclarados prdidos. 
o rerspo dc serviqo conesponacnte se~% conrado para efcitos 
de reforms corn incidcncia do cncargo fis2do no artigo 15. 

2 A pubiicaq50 ioc :uncisria n,?o Iaz raxperar o tempo 
cie servicp para efeiros de rcforn;a quc porventura haja, 
s i b  i l e s b d o  pedida cr=. v i r tucs  dc sanGo disciplinnr. 

I. 0 tempo de semiqa C conlado pia Dircc~iio de Gua- 
dros dc  Ministtrio d3. mieca Nac i~nz l  rnediantc 3 corn- 
petente cenid.50 az oicctiviriadc passada peia Direceo 
de Firiaps ou 3e ordcz de s e r v i p  da qud conste quai- 
quer anterior conlagern i e  !expo. 

2. ,4s catid6es de efeccividadc. para que p o s m  servir 
ccmo base da contsgcn; dc tempo. dcvcr50 conler ccni- 
5-0 cbri~atbria quanto il si:unqiio dos acscontos proces 
-z&s a utdo de ccrnpensq.20 de reiorma. 

1. A smbuiq30 dc uma d3s pens6es previstas ncste rc- 
mliancnto elimina automadcamentc o direito a ou tn  pen- =-- 
sao a que. corn fundaments co inesno facto ou 3cto. 
p u d w  havm iu,gx. 

2. Quando posteriorme re 3 ter-sc inicir.00 o abono dc 
derenninada pens&. fixadz a ctuio provis6rio ou dcfinitivo. 
vcnha. a ser wncedida zo respecrivo bcner'iciirio outra 
p s w  rn3.i~ favo~vei. seri 3 primcira ancciada. corn o 
srrcspondente acc,-to do wnus rclativamente ao period0 
:TI que se verifiquc s o b ~ ~ s ~ ~ o  iie Jireitos. 

3. E:icep!ua-= (? caso do ~ ~ b s i r i i o  dc mortc, suia atri- 
5n.ciio 2 %mum independcn~e da instruGo e cic(:lsiio do 
:rxc.sz dc consutuiho c i t  cluaiqucr das ~\c.nsccs ?revistas 
_^. , r_-,...?-.-.,. 

Suas mdalidades e tipo do F W S ~ ~ S  

1. A reforma podc ser roluntAria ou obrigt6ria. 
2. 8 voluntAria quando tcm lugzr a requerirncnro do 

interessado, nos casos ern que a lei Iha facultar: 6 obri- 
gatbria q w d o  se verifiquc por 1:mite de idade, simples 
d&rmina@o da lei ou por rnotivo de twrganiza@o dos 
serviyx 

Axnm I 1  

(Fmo ou =to d e t e k a r r t s )  

a) 0 dffpacho que confima a dec!ando de incapa- 
cidade fdta pe!s compclenre Junta 31&ic3 Mi- 
litar; 

h) 0 despacho pelo qua1 se reconhee o direito h 
reforma. quando requerida; 

C) A decisso. transitada em julgado. que impiie a 
passagem wmpulsiva a rwerva: 

d) A data em quc sc: d n g k  o lim-re de i&de. 

2. 0 facto ou acto detcrminante da reforma fixa o re- 
gime jurictco dcsn e a e l ~  se rcportar50 os G~ICLIICS CD 

tempo de s e r v i ~  e da respectiva pensio. 

a) Pen.Go de reiorma; 
8) Pcnsiio dde insalidez. 

2. A z i s k  i~ !jirciro B pens50 de invaiida ncs casm de 
dcsrnobilizaqiio por incapacidade pcrmanente :csuira?tc 
das causas enunciadas no artigo 17. 

I. E r n  dircito h pensio de. mkma os vettnncs 2:: ::1:2 

de libemciio nacional e os &tares do quadm permancat; 
quc. cumularivarnwte: 

d Tenham satisfeico ou venham a sausfvcr os CC:L- 

p s  prescritos no' arligo 15; 
h) Preencham qudquer dos requisites seguin:~: 

- hajam cornpletado 35 anos de servi~o. in- 
dependentcmentc da idade: - tcnhrn 60 ou 55 anos dc i d a k  ccasoante 
s e j m  do sex0 mascuiino ou feminino. 
respectivamente; 

- tcndo. pel0 mems, dez anos de  cerviqo, 
forem julgndos absdutarce?::: incapazes. 

2. Nn caso das especiaiidzdcs mencionadas ns n." 3 
do artigo 157 do Xegulmento Bilsic~. o i 'mi~e tie idadc 
3 uuc sc refere a aiinca h )  d o  utirnero anterior uoder5 set 
ajustado de conioxiidacie corn rzpiarnents @;jprio :~'!i- 
. < . . . . I  



4 AItzrnativamentc, s %tx!o podcr5 s r zn t i r  30s militarcs 
abrangidos ocupapio cornpzrivd, chi1 ou [ L ~ ~ L I Z .  

3. h a e r a  inmpacidade para ccnCinu3r a prcsrar o ter- 
viw d i t a r  n5o determim. p r  si s6, o dircitc i p e n s o  
dc refoma, mas o Estado prcmoveri cond q3es para que 
ao d i h r  d o  quadro p e m n c n t e  dcstnobiliwao. por cau- 
3 s  que representem desvalori+o apcnas parcial da a- 
pacidadt gcrd de  ganho, x j a  oferecido owpat io  civil 
compsiivel ou posribilidades adcqn3das pan. o scu de- 
;ernpaha 

tWiM 14 

2. Tern sempre dire::o ;1 po2dc  dz reiorma o rnjlibr 
passado ?L rescrva 39s ;emcs do n . O  I do arrigc !5? do 
Re-,ulamcnto B ~ m .  
9, 0 b i t e  de idadz xr  proxcg3do anuaImcnte 

c por 1m ntimero rnhxima dc cinco nnoc, par dcrernintlq50 
do C ; d e   it^ Est3do-Mxzr Gezerai ou dos cor;..anaantes 
das Amas e Servips pcrzcte pcaido do ntercssado e 
pamcr  bvrznivci da cornFctcItc Junta blbdica Clilirar. 

3. .A titclo excqcional. ?or d:rcrclinaqio do C~rr.33- 
dantc-un-Clefe das F o r w  h 3 d a  dc M ~ ~ b i q u c .  po- 
deI.15 ser A t a d o  o limice de cinco anos a que se rekre 
o ntlmero anrerior. 

conrado. q u a ~ d o  se verifiquc s si:usq5o dr incapci&d( 
permancnte. absoiuta ou pm'al, r ~ u i t x i t c  de: 

a) Acidentc ou aq5o i n E g a  quando em o p e r a w  
b) Acidcnte de oum mtureza. directamen3 reiacio. 

nado corn o scrvip. desde que niia haja culpa 
ou negfiggncia do acidentado. 

2. 0 dki to  B pendo dc invalidez t ainda extensive aos 
a s o s  de incapacihde permaaente abso!uta pravtniente 
de molbtia contraida pelo miiitar no exucicio das mas 
funqlies e por motivo do  seu d-wrcpenho. 

3. iiaverri i u g s  a atibui@o da pens50 pcr motivo de 
hcapacidatic pxmanente p a c d  ape= no cw cat quc 
a natu- da I&o ou o co&ci:ieatc de dwaIoriza~o d o  
permitarn que o miiitar acidentado perman- no exerdcio 
de funq5es. mesmo qu= em regime noderado ou nos ser- 
visas auxiliares, ou quando, alternativamente, 150 he 
?osss ser ga,mr;'do pe!o Estlldo crnprego adquado, na 
Area dvi i .  

4. Q miilar que. emborn paportador de incapacidade per- 
nanente. conticuar a prestar servi~o por nZo ter sido jui- 
gado to~almcnte iocapaz, mesmo que em ocupa@o civiI 
aos Lermos da LiItirna pane do n~imeto antmior, pod& 
ser iet'ornado, corn direito A correspondccte pens50 dc 
kvdiricz. Icgo que a Junta M e d i a  Mlitar dzdare a sua 
incapacichdc Fmanente absoluta. por virtu& do addurte 
sfrid0 ou da &aqa contnlbi' 

1. Todos os'rnilitarcs. cio qaadro pcmancnte 60 obri- 
AEITIGo 1s 

gados a desccntar. a dtulo ilz zompc;.s~q5o dr rciorma. 
7 rclr ccnto do vencimc~to qcc sompeu'r i respectiva (Apre5w'ac30 a Junta bMbdica -a de v-) 
pa:;;..- ou -msto. ou ao arga excrc.do. 'f. .*s incapacidades d o s ' : ~ t u e s  S o  

Z 0 desconro prc*;:sto no nitmcro anterior cessa. me- . ~ ~ d i ~  col;stjiuida de hamonia 
diante p d i d o  do I.i;:rcssaao. a psrtir do mes seguintc especifico dos serviws de salide =ilitues. 
Quete em quc o miiitar cornpictar j S  anus dr. sn iqo .  2. A tabeh de incapacidade a obsenrar serd adopta 

3. 0 pa~amznro de quotas para cornpenxi@:, de rcforh aJnjm ~ i ~ w ~  d;r. wts?. s a ~  
rcla@o a daerminzdo pcr:oda dc tempo c3o cnvoPm 

s6 ;lor si o renco&ccimen~o it conta!;cm drssz icrnpo par3 
cfeitos ae rcf~nca. hnao 19 

r.rRZS0 16 
(Wad0 da psnS50) 

(c21culo ca  ponsao\ I. Nos csas de incapacidadc pxmmmts absoluta. o 
valor da pensHo dc hvalidcz s e d  encontrado por ut;liza@o 

I .  O rnonfante d3 ~ c s ; T o  d e  ?eI'c.rr;lz sczi semFre pro- da fbrmsia esrabelecida no anigo 1.5. nP0 1. considerando-se 
wrc:onal 30 numzro de anos i iz yervi~o ccc!ndcr, 3t6 30 o [ e n p  dc zerviqc qfivalen~e a 55 anos. 
maxim0 de 35. e d czicui:do jvla qili;re i6rinula: 2. Quacdo ;r desvclcrizq50 sofrida na cspacidade de 

Vcr~cjrcent~ ~ c t a a f  :: tempo de servico g x h o  for s p n a s  parcial, a corra?ondenre pns;io de inva- 
PcraZo = 

35 lid= sera iguai a scma das segu:ntes parce!as: 

2. 0 vecciicnro a cn;lsider,r ?an o cllcuio da rcndo 
str5 sernprz o que ccrr-.spnccr 3. Fntente ou qosro mditzr 
a dam do ac:o ou facw ~C:&IZC:I: da r e f o n a  

3. Quando. 5 a a ~  do Z:L~ 3u facts detcrrninantc tirr 
reforms, o cnilitar $2 eaconrrc h i  ;asis de dois anos 03- 

sltuaGo prcvista n c  iLO G do clrrigo ?. poderf gplar peia 
apostntauo nos termos cstabelccidos pars os funciooa~cs 
civis d o  %ado. dcsdc que :atisfi!rcs os encargos adicio- 
nais a cuja f i n g o  haja !ugar. 

\ fOo dirtxto b cc* sl:;ui~jo ria pmsao) 
e V 

1 .  T2n dircito k pensic tie :nval'dcz quaisqxr rnlliiarcs. 
kclrrinao os quc sc: .. .:~n:r:m 2 7rcs;jr C) St?:ico 5fiiit~r 
G 5 r x 3 J ~ ~ a  : hb:;-?:z::fir:z-;;:: :!o i c z z d  tie S Z ~ V I ~ O  

u.> ?I?iontantc da ~ n G o  relativo ao nuinem & deos 
de .scrviqo contado para deitos de reforma. 
clalculsdo por apliczgo da f6mula -cionada 
n o  numero anterior: 

6) F r ~ c G o  adicional rciativa 30 numcm de anos que 
failltarern para 35, ern perentagem igud 3 do 
grau de aesvaloriz3qiio sofrida s e p d o  a tab 
de inmpacidadc mcncionaaa no d g o . .  anterior. 

:. 0 .. .ecctnlento a considerar pan o dlculo da pc&o 
sera o que corrcspcder ii patcnte ou pogo do mifilar- 
L dzta do  iiespzcho que c o n i i m  a declara60 de incapa- 
cidnc!:. o 0331. no em~nro. nun= poderzS ser inicrior ao 
mic:mo ccrrcs~ondexre 20 vencimento quc. na moma &Q 
v l ~ o m r  para as sol&dos e rnariieiros do quadro per- 
manentc. 

-1. Para cic'tos da. : o n ~ t u i h o  da pefi.60 de invalid= 
:s ,-zrsrgg> !ixr;ciss 22 ncicg I5 J inddido sobre o tempo 

. . 
cl: .-'3 :<= c.::rxvansnri: srtsaao. 



SEC;=iO IV 

Do pmcozso de reforms 
d) DecIara@o indiwndo a proyincia em qae pnrende 

que o pagamento da pcns2io seja feito e o res- 
pectivo Iocal de resid&ncia. 

( R 6 q w r ; ' m o  de pasagem h nserva) 2 A apresentaciio dos docurnentos csumcradcs s e h  

1. A reforma voIuntAria t d  por base requcrimento 
do rnilitar solicitando a passagem P rescrva para efeitos 
de reforma no qua1 o interessado indicad logo os motivos 
em que fundaments o seu pdido. 

2 A reforma obrigatbria por bite de idadc podeh 
tambin ser concedida a requerimento do interessado. Eor- 
mulado nos termos indicados no nlinlero anterior. 

3. A apresentaqZo B Junta Mkdica Militar para eieitos 
de reforma baseia-se igualmente em peti$io feita pelo 
interessado, podendo ainda ser ordenada p l o  cornandante 
da respectiva unidade. 

I. A constitui@o do procwso de refonns obrigatbria 
terh por base: 

a) A d&sZo da compecente autoridade militar que 
detenninar a passagern B rescrva ou B disponibi- 
lida&. aguardmdo a 5xaq2io da pens50 de rc- 
forma ou dc invalicez: 

b) 0' trhsito em julgtdo da decide que imp6e a 
pamgcm compu[siva 2 reserva 

2. As fonnalidades e rcquis'tos pr6prios. e demais con- 
di#es particular& a cbservlu na instruqio do process0 
de donna  por rnot'vo de rcorganizaqiio dos serviqos seriio 
especlficzdis pel0 di~loma quz a cieterminar. 

ARTIOD. 22 

D( (Obrieatotiedede do auto par acidmte em serviqo) 

I .  A constitrriqfio & pe&o de invalidez carcce scrnprc 
d2 prdvia confiiaqiio. n apor pe!a Direcqiio competentc 
do Ministirio da Defesa Nacional. das conciusiies do res- 
pcctivo auto. desimadameote quanto h qualificaqiio da 
ocorrencia mrno ac'dcntc cm serviqo, 30 apuramento de 
responsabi!idades e A inexistincia de culpa su negiiglncia 
d;l pane do xidentado. 

2. Tratando-se de d w n y  mntraida pelo miiii-ar no 
cxercicio cia suas funciies e por motivo do seu descmpenho. 
dever5 o p a r e r  & '~unra 'MMica  MJitar ccrtifikr ex- 
prcssamente o facto. 

1. Para instru@o do procezsu de constituiqiio da rcs- 
pectin pcnsio, o militat flu obrigado a apresentar, dentro 
do pnzo dz scis meses contados a partir da data do conisc- 
u'mento do facto ou act0 determinantc da reforma, os 
seguintes documentos: 

a) CcnidSo ou fotoc6pia autentiada do documento 
que comprove o ret'eriao facto ou ;ZC?O. ou cbpia 
da ordem de s e m q  de quc constc a respectiva 
transcn'Go: 

b) Dacmen~o cornpruvnuvo do reqzccivo p s t o  ou 
pateme ?t data da passagern a reserva ou do 
d t h o  cargo exercido: 

c )  Ccnidio de elecd~icaae ou c6pia da ordem de 
f w q o  da quai consle 3 conlagem do tempo 
p m  deiros je r e fom:  

feita na kretaria '  da unidade peh qual o inceressado es- 
teja a ser abonado da p e M o  provis6ria previs't no ar- 
tigo 25 ou. no caso em que o acidentado se mconmssc 
a cumprir o Serviqo Militar Obrigat6ii0, na secretar'a da 
unidade neIa qual se verificou a passagem B disponibilidade. 

3. A 1150 apresentago dos documentos dcntra do pram. 
por falta ou om ss3o do interssado. $nplica a suspensiio 
do abono & pensiio provisoria em relaQo ao ptriodo 
deconido entre o seu termo e a &ta de entrega dos 
documentos em falta. 

3. Logo quc recebidos ou nunidcs. em b a  ordca, os 
dwumentos menc:onaaos no n." 1. o wmandante da uni- 
&cie iari remessa dos mesmos Dire@o dr Quadrw 
do Ministhio. da Der'csa Nacional, capeados p r  oficio 
no qua1 se discriminariio: 

a) A identifiaGo do militar, corn indica@o do rcs- 
pectho posto ou patente: . 

b) A natureza do facto ou acto determtnante da re 
foma e a data da mgectiva ocorrencia: 

c) A rerelaPo dos documentos juntos. 

5. Aos sectores que. em cada unidade, tahm a @o 
do resnectivo efectivo ube d'ligenciar no senrido de que 
a aprcsentaqzo c eiabom@o dos documcntos cxigdos e a 
sua rernessa sc faqam no tempo minimo krdispedvel. 
promovendo tambim oficiosamente a jungo ikqudes qua 
por,.ssa via possam ser obtidos., 

ARnco 24 
(Corrfima~So pel0 Mhistdria da Defesa Naconal) 

cjonal cabe o.&inizar a verificaqZo dos pr&cx enviadm 
nos termos do n." 4 do artigo anterior. fazmda posterior 
1-emessa dos mesmos. corn os elernentos quc os constiturn 
dcvidmente confirrnados. ao Departamento competcate 
do M'nisterio d3s Finanqas, em pram nZo excedente a 
quarenta e cinco dias. 
'I. Tratando-se de process0 para constitui@o d t  , d o  

de invalidez. deved juntar-se i g ~ a h c n t e  a confirna@o 
exjgi& nos termos do arrigo 22. 

szccxo v 
Fixaq5o e pagamanto das pensdes 

h n w  3 
( P d  pmvisbria) 

1. 0 miIitar do qusdro pennaoente que sc encontrc 
a ag~ardar s fixa$io da correspondente pens50 dc nfbm 
ou de invaiidez seri abcnado. a titulo de pcndo provisdria. 
de 50 por cento do vencimcnto rcspeitanre a5 scu post0 
ou patente A data de desmobiIiza@o ou da passagem 
A reserva, ou 30 CItimo cargo eliercidb. 

3. 0 iireito r't pcrccp@u da pens50 $rovisoria e o ns- ' 
pectivo quantitativo constar50 obrigator~mentc da ordern 
dc semi9 em que for p u b k d a  a dcterrnina@o referenla 
6 dcsmob~litaq.io ou i psssagem a reserva. 

3. 0 abono da penGo provis6ria serii feito rrlstivamem 
3 todo o periodo desde 3 dessnobil:w$o at6 ao ~ 2 s  em que 
ocom o envio so MinistCr5 h Defesa Naciand dm do- 
cumentos a quz dude 3 b g 3  23 e nos quam mescs 
scguintes. 



4. 0 pagarncnto da g c d o  provishria ocorrer6, pclrr 
fsidnde onde o miliur sc ecccntrava colocdo mtcs da 
mob'l iza~5io ou cia psagc rn  A rescrva, salvo quaodo 
+idadc d i f c r c n ~  x j a  i n d j a h  para esse efeito. na o r h  

scrvip qquc a det-minx 
5. 0 enc;;rgo rcsult3ntz do psSm:nto O. p2ns.50 x1-5 
portado pda vcrba de vencilz:ntss do o v e n t o  do 
inistkrio da Defesa NacionaL 

1. No prazo de sessenta dias apOs a reccpgo do pro- 
~ s s o  a que se refere o art'go 3, devidamente confirmado 
!.la DirecqZo de Quadros do XfiaistCrio aa Defcsa Na- 
onal nos temos do artigo 24. o Minis~krio das Finanps 
roceder5 5 ,Sxs@o da correspondence pesdo dciinitiva. 
t reforma ou de invatidez. 
?. A fi-o aa p c n s o  -0s u u s  efcitos. B data 
n que sc haja verifiwdo -7% a csxo ilizaqio ou a passagm 
reserva do miiitar. inicinndo-se o seu pagamento a pantr 

3 m b  seguinte ao da pubii&o do despacho de conassiio I 
~cfer:'m & 3 e p ~ i h i i u /  d 

3. N o  caso dos militares do auadro uerrnanecte refor- 
qadoz. os accrtos rctroactivos a ' y e  haia dc proceder-sc 
:lativamente ?IS iimportbcias cntretsnto abonadas ii titulo 
e pens50 provis+rjii. processax-sc-Zo nos tennos indiados 
o anigo seguinte. 
4. Tratandose de pcnsionistss que sc a 

umprir or Saviqo Militar ObrigtlSrio aquando 'da verifi- 
360 do fact0 deteminantc do dircito so  estabclccimcnto 
a pensio, o abono cia rnensali&des respeitantes ao pt- 
lodo dccokdo desdc: a passagem 1 disponibiiid;~de far- 
sc-8 dc uma sd vet. no mornznto do primein, pagamenio 
a pcns50, 
5. A denegaeo do direito i pens50 dcfinitiva nHo im- 

>!ica restituiGo das irnportincaj raeb-das dt. boa ft a 
ituio de pensio provisdria. 

ARTIGO '7 
(AC- das impoctdnaas Ifsurdadas a ;Itdo 

ds pen* provrsoria) 

1. 0 rcfr~rmadn do quadrn Fermanente fic3 obrigdo 
1 aprtsentar no f i p m m t n t o  cumpctentc do Ministkrio 
!as Enanus  3u. quando ior o msc. na D'rec~io Tro- 
:incia1 de Finsnqas v ia  qual corn o pagamento da pens50 
ieiin'iiva. g i a  dc abcmcs. crnirida p i a  unidacir: a t ~ v d  
l a  qual ateve a scr pas@ da vndz ~rcvisciria a que sc 
:eicrc o a r r i ~ o  25. cerufic:nde 3 datas de inicio e 3e 
cm,o dos p a p c n t o s  efx:uaal:s 3 esse rituio. o res- 
xc:.vo rnontEre rnensd e :z jrnoxtrincia lotai abonaca. 

2 T)e posse da guia mescionada no n h e r o  rtnterior. os 
sixviws competentes do hlinistirio d3s Finan- ordensr5o 
2 pagamer.to. de uma so vez. de quaisq~rer importhc'as 
ldicicnais que se mostrem det.idrts por aerto corn os 
;.nlores da pens50 definitiva concedida 

3. Quando os valores ahnados a tituio de pens50 pro- 
~kibria se mosmm superiores ms da pendo definitibx. 
rela~varncnre 5s mensaiidadrs jd vencidas, sex50 as im- 
?ort&nc:as em excess0 descontadas nas mensalidadcs fu- 
;urns da pcnsrio. processmdo-sc o desconto por tan:os 
mess  quanros as necessaries 3ti5 ~rnplcfill  o valor d l  
J8ercr.p wmntrada. 

4. 0 numero de desccntos a quz hrrja dc procccic:.sc 
ncs tcrrnos Jc nunlcro anterior scri  ii~tcrminado p r  forrna 
:ai +ae nSo d%xe .lo int~cssado imponincis liquid3 in- 
ferior a 70 par x n t o  do vaior me& cis pxsio. 

5. Quando o intcressado n30 fap. aprestnra@o da guia -. - 
me:lcionada no n." 1 nos dois rneses irnediatos ao cia 
publicaflo do dcspacho de cuncessHo da p a d o .  rcrl  o 
resprctivo abono suspense ate ao suprimento da fdta sen 
prejuizo dc sol ic i ta~o oficosa da mesma guia a unidzde 
ccmpetentc para a rcspectiva eE&io. 

Da pens50 & sobre~ ivbc ia  

sEU-30 I 

00 direito a pensea 

h n m  28 
(Fbcta arigshrio) 

u)  Dos rni!':arcs do qn:*o permanente que. tenao 
sadsicitg os e n c q c s  fixndos p r r z  3 ccn?cnsa- 
q5o de reforma hajam prescado o rninimo ;le 
cir.ca anos de servigo: 

c )  Ds q:::!qccr Ldacr'Zc 2 favsr da qu:I tiv- 5:dz 
constituida anicr:omcntc pensio dt i n v a i i a ~  
por fzcto on aao ocorrido dumntc: o cumpri- 
mcrto do Serviw Militar Obrigatorio. 

P) 
!. TCm dircita i pcndo, d;: sobre-~ivCncia como ;IC[- 

dc;ro<h5beis do m'litar ou do 'pensiooista Secido. obscr- 
vados os rqui:ircs qne pan cab1 caso se estabclccem: 

n)  0 cdnjuge sobrevivo, dcsd&que: 

- s cncunmsse a vivdcorn ofaiecido a datz 
63 Sbiro ou. c c d o  =p?rJitos dc facro. 
IIZo mila &do,~otivo t scp;lra@o: 

- sendo do sex0 inascuiino. sofra de incap- 
cldade prrnal:cnt; absoluta para o jr,- 
baiho ou haja cornpierado 65 ~ l o s  &: 
i d d e  A mesm data. 

6) 3 CX-~Bfijugc. divoi~.ado OK separado judcixi- 
mento ciz p~rsoas e bens. dude que tivesse birei:~: 
a rcxber  do faitxido. a data da sua z~orre. 
pendo dc alieotos fixada ou homolopia jii- 

dicirrimente: 
c) (3s filI?os, incluindo os nascituros c os sdo?tau-;: 

plenamcntc, de qualquer dos sexos. soitciror. 
rnq:!nntn 250 ccrnpfetzrem ns 18 arcs ; . * r  
qu-ado: 

- szndo estud:ntes, fquentem corn apmvi::- 
tarnento. at6 aos 21 anos. o ensino m G o  
ou cquiparado e. at6 am- 24 anos o en- 
r b o  xupcrior 3~ equip~.ndo; 

- Icdqxnl:ntmcntc d:: qualquer ousm z- 
quisilo. sofrm de incapacidadz pcma- 
nente t?bsolura para o trabalho. 

d) 0 s  nzcos. dcsde que. a ! h  dc rcunirrn as con5iiciies 
qun ~ J L L  d i n e 3  acensr se csrabelecem para 3s 
f:lhos. x: enmnucm naiyma- drrs squnres si- 
luacucs: 

- stjam 61?Zos de p i  z m",: 
- ,cr,do 2rEios dc ~ a i  ou hwe3do 5.zcsi- . .,. . 

;;i!crrdc dc cxig'r ciesrz. pcns;le ;11 31;- 



* ncntos, a C I ~  r 5 0  tcnbx rnrios psrd 
piovcr B SG c u s s n u ~ o ;  

- stzdo 6.60s 6: n.'.:, o p ? ~  -.ofrs dc ire:rtpa- 
cidadc permanent,- absoluta para o tra- 
balho e S o  tenha meios para prover 

. A sua sustentago; 
-0s pajs se encontrem auentes em p r t e  

incerta e nZo provejam ao seu sustento. 
e) 0 s  ascendentes. quando estivcssern a exclusive 

cargo do Wecido. 

2. 0 s  herdeiros referidos nas alfneas of, h), c) e 4 do 
numero anterior preferem am desipnados na alinea e). 

3. 0 s  fiihos que forem herdciros h8kis prefercrn aos 
netos dc que sejarn progenitores. 

4. 0s ascendentes consideram-st a cargo do falecido 
quando 1750 possuam. - por si ou pel0 seu dnju,  ~ e .  rea- 
dimentos suficientes Dara praver ;I sua subsisttncia e. 
cumulativamente, sendo do sex0 masculine. sofnm de 
incapac daae pennanente abmluu para o m b d b o  ou 
tt~h3rn mi: de 65 ancr. i 

5. A qc3Li&& dc kcrdeiro hibil define-se em. relaq5o 
ii dstn dn morte do ~ i ! i t i r  011 pcnsioqi.;:n :nlecirin 
6. A unGo de facto, quando reconhecida judicialmente, 

produz us mesmos efeitos que o asancnto. como requisibs 
dt habiiitar;io h pengo. 

1. 0 qunatitativo d3 pens50 t a 50 For cenco da 
p:nsZd de reforma ou de invalidez que  o talecido se 

d) Se concorrzrem hcrdeiros incluidos nas alincas n) 
' ou h)  corn herdeiros abrangidos na din= c). 

na aiinea 4 011 em ambas. a p~nsiic? dividir-sc-5 
em duas partes jguais. ubendo m a  am her- 
deiros dm atinns ir) ou 5) c a outn  aos res- 
tantes. 

2. As duas meradcx da peml?o a que sz rcfcre a alinea dJ 
do numcro anterior se6o  subdivididas nos cerrnos das 
dineas u), b) e. c)  do mesmo numero a u c  cs hcrdeims 
que concomn a c3da uma delas. 

3. A pens50 ser6 sempre atribuida ao cdnjuge sobre- 
viva quando na d:penr',tncia dcIc vivarn os herdciros hibeis. 

1 .  A ~xtinqiio da q d d a a e  dc pensionista relauv&ncntc 
a urn dos Scncficiarios determinark nova dkk5u igo  da 
totaiidade da p n d o  pios restnntes. a quai je fara dc 
acordo corn as r egm cnunciadas no artigo anrcrior. 

2. A pensiio'wrrcspndentzt ao m b  e n  curso oa dsta 
em que ocorrer c o n k i n ~ e n t o  do f x t o  deteminante da 
rcversio seizi ahnada, na totalidade. ao beneficiario do 
ducito extioto, ou aos seus bcrdeiros:. e s(, corn* a 
scr abonadn gqueles para quem reverter ao inicio do m S  
irncdiato. 

sEcc.aU I T  

Do processo de concessiio 

Anrlw 33 

.. * ( W 5 0 )  
I . aconk=;se 2 rx:kr i data ; i~ viz':o. c;u a igurtl pzr- 

I .  A soncesslSo da pensiio depende dc .querimcnto do centagcm da  pensio de reiorma a qtle teris aireito se interessado, ou de quem lega!rncn;e o rcprcscnte. din'gido na rnesm3 dnta fossc reformndo. 
no Ministro das Finanqas. ~wntendo: 2 No d:culo da pcn.50 cnnsidc:ar-s--5 zcnorc o tcmpo 

de servip curs mntagem scjz rcqtlcridn 110s temos do a)  :dcnti;;i;lC;lo d o  complcta quanto possivel do fa- 
n." 4 do migo 6,  I e d o .  ilesignadmenle o aornr; ;lltiino post0 

3. A pcnsio venc-sc a var:ir do aCs sguintc  3qtie!e t)u gstcoie. c rcsid2nck: 
em quc ocorrer o iaieci~nento ou. quandn exccpcionahcnre O) N6merc~ dc pensicnista do Eaiecido. quando a seu 
o pedido de constituifio scja zdmitido iora do p r z o  rc- . favo: tircssc. j5 zido ~3?1tituit2.? p n d o  dz x- 
_eulamentado para a respectiva nprtxenrado. Jcsde 3 data fonna ou de mvaiidm: 
do dcspach!, d= conc:s.rdo. C)  Indica@o da unidade militar correspindecte h dl- 

tiina colocaq50. tntando-sc Je miliur falecido 
c ~ ~ n ~ ~  31 no S P , N ~ ~ O  activo ou. dc~pois d3 dsmo5!'lize@o. 

(Cmcozenaa de herdfros hfbcis) 3:;~s fk;agu def i r l i t i~  da 7:!::-5~: 
r / )  i<numcrtidc~ cios f~ctos  c;n q t ; ~  io;:r~sdo fw- 

1. A pecsio. havendo mais i~ quc urn f~erciziro hbbil. darn-nt~, a. sua ~ r i q i i o .  
distribuir-=a entre eies nos srgtiintcs tennos: . 

?. 0:: rcc,:*eri;n:n:o:: ser;io individ:!xis. cm por a r i a  urn 
a) Se conccrrcrem critre qi aoecas lrerdoiros incluidos dos intrre:sa+ns que prrssa Ilnbilitar-sc i concc~do da oen- 

33s 3 1 ~ 1 ~ 3  a! 2 h )  d~ 1 1 . ~  i d c  ;zrrigc~ 23. t?u s6 Go, sal\fo nos casos seguintes: hemeiros mcucicn3dt;; :la :!in= c:.) co msrn i ,  
numeru, ou somcncc iierdciros abrnngidos na a) 0 i o ~ j u g e  viuvo ou o ex-conjuge divoraads au 
dinm ei. a jxfisiiu scrz dividid~ por todos en1 separado judiciajmcn~e ae p - ~  c ~ZE; h- 
pnnez iguais: clcir5a ;?o m e m o  requerimenro a pensio 

b)  Se cnnromrem apcnas (7s herdeirns releridos na si  c ;?:rr! os denlais hcrdziros hdb:S que vilram 
ah:a 6) do a:' 1 do rncsmo anigo. a pens50 ric 2ua depcnd2ncis; 
sex3 dividid? cm t;lntzs pcrtes i~rlais quvltos ,h) 0 mior eilgiohd no nlesmo requcrirncSu> o PC- 
os Whos reprzsentadcs por nctos, subdividindo- dido refcrente 3 todos os tuteiados: 
-sc par estes a part2 que corrcsponda a sacia 4) 0 s  ascenuenres padcm forn~uiar os cus  pdidos 

no memo requerimento. esti rpe: 
u) Se :oncomerem entre si herdeiros rnencionados nas 

aiin&s c) F: a?, a pensijo szri dividilia em tantas Artnco 3.1. 
partes Izunis qulintos os filhns corn dircito a :la ( inmqi io  do procasso) 
c os filhos z~rc~s l : cdos  70; nctos. subdivi- 
dindc-sc por esta LiItimos a pane  mrrcspondcntc I 1. 0 s  intcressaaos insrruiriio os ;?us rcquerimentcs corn 
a cida estirpc: 'as ,r~dT>es, aratados e < : : u s  J O C U I I I ~ C ~ ~ S  <LC ?;Tfcm 



os &a, -s dtmonsir:,:ivos do direito 2 ; e n d ~ ,  dzsignarfa- 
mcnc ; squint=: 

Clrrti&o comprova2va do parenksco corn o fa- 
Iecido; 

C-rtidZo dc bbito; 
.Atestado comprovativo dc que o in::rcssado se en- 

contnva a cargo do iiiecido, pzs.udo pda au- 
toriddc adrnicistrativa: 

:? Sendo o klecido ja pensionista, documento ertifi- 
cativo da uitima ~ n d o  rkocnda. 

2. Ncs casw c n  quc nZo exisia mnsdtuida do antcce- 
-re ~ n s Z o  dc cforma ou de invaiidez. aii,? dos do- 

,mez:;?s mencionados no n6mcro anterior devcSo juntar- 
.;t mais as s e ~ n t e s .  ~;clztivamcnte B situqiio do d i u  
:aicciao: 

o) Chpia aurccticada ds ordem dz scrvip da qua1 
consrc a d i h a  anragem d: xmpo para ekitos 
de xfc-ma; 

3) Grt idGa d,o efectiviaadz re!stivas ao tempo de 
serviqo n30 inciuido na contages de temuo an- 
tenor. corn icdicqiio 'dos dcscontos eizctu3dos 
pars compensapo de reioma; 

C) Documcnto conprovativo do posto ou patente do 
militar faiwido data do ribito ou da passqcm 
a icscrva. ou do ultimo carso escrc:do: 

cl) Guia dz vencimer,tos. emitida pe!a uuidadc na qual 
. - o hlecido estivwe coiocado. 

3. As certiddc de efcctiidade prctris:~ na alinca b? 
do nunrro an!erior dever5o. sendo -so d:sso, inciuir 
indictlgo rclativa h situaclo dos desco~itos que vicsscm 
sendo proccs~ados 7.. miii:nr'nos ternor, do n.* 1 do ar- 
tigo 6. bca cumo dc quaisquer c n a q s  7saicionllis con- 
tados nos ic,mos dos n.OL 2 e 4 do mesmo nrt'go. 
4. X autentiw@o dos documcntos mcncionados 110 1;.''3. 

quando Lcr lugar. jer3. kih pela Direqiio de Quadrou 
do .Uinisdrio da hlcsa Nac1an31. 

5. .A in~pacidzdc perm3ncn::: r;bs~li~tli  dos hcrdeiros. 
no cam em quc es:e -;cja i ~ q ~ i s i t o  canll:~ianante cia atrj- 
buig5o da pnsio.  sed cii11f:rmrtcia por mapa da junta 
Nacional dc Saude, devid:ne?tc i1o;;loirfda pcIo hli- 
nistdrio da Sacde. 

1 .  0 ? r d o  Fara nprcr,cnrac2c, cia pecidu Lc consrituiGo 
d3 ~ e n d o  e dc ccnta c o!tcnta d ' a .  contdos Gcsdc rr ds13 
do falrciz:nto do m,;' , lur  312 FCRS~OG~SIS. 

.1. Sex:o 3 requcrentc J viur.3. corn z2i3 dc a m.33 

z clara i~ z~ortc do rnarido. ou ndo sabcndo icr e cscrever. 
sem que existisse sepamMo dt kcto e sem quc xc tenham 
vcniicado enuctanto novas nupcias ou sitrraGo de uni5o 
de facts. o pdido de  constituipio da pensfo podcrri scr 
a c t c  3 qu31q~'cr mornento. xezmo dcpois cfc expirsdo 
o pnzo 5 n d o  110 nurncro antenor, rnas zplicacdo-se ncsz 
czso o dispmto na d t h a  panc do n.' 3 do arligo 30. 

?. . c?L '=~~o 3 p:ti+o cc ~ C S I T C  dcficientmcntc insrruida 
c o :',r::3 ~ 5 o  cacr sui:;id.: nos IerrzCs d o  arti20 se- 
p i n t c  .I ~arc:c:s~:a icve:6 ccm~ie t i - i a  c a n  os c Ie~cn?cs  
quc !bc ;:r:rn soiicitados. no ; r a m  clue para tal fim se ,. A. .... ! , " - -  ,, ...,.. -sb -.ec;r dc .-:2r rkca x m  c~P.:o. 

-:. C l  7 ~ 2 3  ii;;:;Io no n." 1 cd:, ?c apiica 30s inapxces 
.'q'U.J". ' . . . I , - - -  ..., ,.:., ..,.-, n incapacidxi: : 350 :ivcrem quem os 

1. As autoridades n~i:itarcs c ciris devcfio faci!ier 3 
aquisic;so dos documentos nec&rjirs para s inst.-@. , 
proccxsos, bem como orientar 3s intercssados rehdv- .;L 
a corrxta organizq5o ds sua ?el!eli$o. 
2 0 s  docarncntos referidos nn alinea 4 do n.' 1 e u, 

1 U .-.9sa- n.* 2 do migo 34 podcr5o scmpre ssr emirAos oC': 
mente, a solic.ta@o ou ;.or iuiciativa quc: do Cz~mai ienro  
competcnte do ~MinislCrio das Finznps quer Jz Dir=.:Go 
dc F i n a n w  011 cia Dir*o de Quadros do .2W-:Zrio 
da Eefesa X~acianal. 

3. &so quaisquer dos docu~cntos esigidos constm ji 
do processo do ptnsionista falecdo. ou ds -pmcsa rl;: 
constitui@o de pcnsZo dc rcforma ou de invaljdc que 
corressz os seus t r h i t t s  5 dztm da n o n e  do m3:ar. zqui- 
vados no Mi5stCrio bas Fioanqas. a prova requcrik ,m- 
dera ser :e:u s c d i x 2  infcima~20 dos m i p s  c $2$0 

do proccsso .~.~tlr=rior. 

1. 0 przo  par2 a dccisr'o dos pedidos a~rtsentados C 
de sessenzz d i z  3 c~ntar-SC-5 di-sdc a data de rm*. 
pzlo Dcpmzmcnto ccmwtcntz do 3.linisr;terio d u  Firnaps 
ou cm yualquer das 3kx$ks.ftwinchk.de F- da 
pcti@o dos iatemados ou da d!tho do~amento c p ~ .  
nos ttnncs do a.* 3 do x t g o  55. !1aj3 sido solicihdo -am 
s instruGo do processo. 

2. Concedicia 3 FC&O. p ' i~de f -S+& a sW& 1 tc- 
muniw~50 do dcspaiko e as ;ISScatamcntos que L:v&n 
ter Ivgr ,  1150 dc?ende~do oi5hicio dos pagameots .?2 
qudqucr =urn EomLLJe. 

00 subsfo'io por mwto 
AitTltiO 58 . 

(Do direito aa subfdio) 

1. Em cso de fdecimento do miIitu. a sua f a l i t  
t c d  direitn 30 suhsidio orevisto ro anigo 53 do Rcgia- 
mcnlo dl: i.:mcimcnios. csja determ'ca5o e sbono passan 
3 reguiar-se nos termos cia disposiges deste qitulo. 

2. 0 3ireiro co subsidio 6 eacnsivo B famiEa dos m2i- 
tares que se cncontrem a prstar o Sexvim Miii!ar GSri- 
gtorio. 

3. Tern iguzinlcnte direito 30 subsidio poi mortc a fa- 
mlLz a o  m i k t ~ r :  

b)  Que sz e n c o n r m e  a aqnrdar. ap6s a dumobili- 
=Go, J. fixa@o de qudqucr das pens3es m a  
cioudas na din= anterior. 

4. Nlo confer? Liirii!o 30 subsidio 3 m o m  do &ar 
.?corrida n a s  sttua@es segui~tes: 

J) Quur.do no cuaprimcnto dc pena de ~;;iGo. 3.izd3 
q!:: ;o!:: prci2a de ifcIiro comm:  

b) N o  zozo d l  lime ilinitada; 
cj Na rzservn. zr2 :ireire i ~ e r c p $ i o  de pens50 2 5  

r e ' c r ~ s  ou de L?vzL'az. 



1. 0 subsidio par morte 4 abonado A p s o z  de failia 
a cargo do militar pr elc prcvimente indicadx em decla- 
ra@o d t ~ s i t a d a  na ulnidadc ou no servic;o ~rocessador 
do rtspcrtlvo vencimento ou da pendo. 
2 Na falh. wtravio ou hoper inch  de tal dec!an@o, 

o abono scf5. fcito s favor do familiar que 3 eie ve&a 
a habilitar-sc, pcla forma indiach no a h g o  442 dc acordo 
corn a sepinte ordcn de p-e~aihcIa: 

a) O crinjuge sobrcvivo, sc G o  hower separqZo. 
judicial ou de f a c ~ :  

b) O mais veibc dos &scndcntes do grau r c ~ s  prd- 
ximo; 

c) G um do5 arccndentes ~s ialccido ou. na s m  fajh. 
do seu dnjuge do ,mu mnis pr6Amo: 

4 Outio Farentc. sepd:,  a o r d m  de s u w d o  le- 
gitima G em igcaldade de cL~xnst5ncias. o 
mais vctho. 

3. Sc o dircito A percew,o do subsidio rccair cm indi- 
vfduo menor ou interditc c o;to se apreser?ranao 3 exerc2-io 
o rcspectivo reprcsentante legal, a I'quidaqiio podera ser 
fits B pessoa de famiiia qr;e tcnha ficsldo corn o encargo 
da sua manuten- ou. n5o se verficando este caso. a 
pessoa id6ne3. sob cuja depndzncia se encnntrc o me2or 
ou interdito. 

&nGo do 
( V d a u ~  a m o i d a a  a sua i i ~ t d i ~ S 0 )  

1. 0 valor do subsidio a a k m r  s e h  o arrcspondentc 
3 scis C,CSCS @e vencirnenla ou.3 pcnsiio dcvi& 2n i ~ a i  
pcxiodo. secdo urn dcics a :ituIc de *~cncitr.enco uu -oende 
do mb em quc ocorrcr o EaIccimento. 

9. A liquidqib a f a x r  oi>ederj. 3s sepintes nomas:. 

a) Em refaqiio 30 mCs em q ~ c  ocorrcr (1 hlcdmento. 
os abonos c os rcs~ecrivos descoritos. zssin 
como quaisqucr ieauqks. siio os ddo inPs tcm- 
pleto. dctcrminadoc. ;;snioime cs rien~entos s 
que o rcspect;vo proccszmcnto. leito c?u a iazcr. 
normaimenre d c q  ~rendcr: 

b) Em rcla&o 30s restantes aescs. JS nhnos  a f z e r  
d o  os corrcspondente: i totaiiiiade do vcnsizmto 
ou da pens50 s m  c ~ ~ t s c x e r  deuu@cs ou Ccs- 
mntoj. salvo o d k p r ? ~ i ~  IIO J." 5. 

3. As ~ , a  discictimrc.5 nio pi i t lzcm cfciros nos s'co- 
cos para alCm dcs do ZQ em gs:: se der rr mcne. saivo 
os cams .It dcspromodo. DxssiTrn :omcuisius L :mr;a 
;: expulGo. . ... 

4. Esrando o miiirix ji d~nouu::adc 5 ciara do iSe- 
chento, qunrdando a fixn$o da pcns.50 dc reforma ou dc 
invalids 3 q3s tivcsse dirciio. a Iiquidaq50 do subsidio 
observarri a m i t a G o  a ~ c c i a l  estabc!ecida no artigo 44. 

5. Aos quantitarivos !iquidados. hciuindo aoueles a quc 
sc rcfere o artigo seyinte. dcduzir-se-Io ss knportficias 
que event-nte tivessern sido aironadas so miliar par 
anrecipaq50 ou corn car&er iit adiantamento. saivo se 
autra form de rmS3iso estiver l e ~ ~ l m c n t e  prwisra. 

1. & T ~ S Q C C ~  importbcias de:lcas pc!o 3 t a d o  ao miiitar 
fd,ecido, reicrcntes a rcmunt.rac%s cm atraso quc niio es- 
r c j m  a b r ~ d a s  ?lo migo ; rerior c q:ie reirhm sicio 

ou devam ser caicuiadas de harmonia corn o sem~a 
efcdvamentc pmrado. 3crescer50 5s qu:: forcm liquidadas 
nos terrnos do memo artigo. 

2. De modo idhtico se procederj no caso dos pen- 
sionistas, reiativamentc & regularizaqiio de quaisquer abo- 
nos em atnso ou em divida, no mon?ento em q.Je ocorra 
o falcchcnto. 

Artnco 42 

(InstNFao s trdmites procsssuab) 

1. Em face da Jecl~ra@o prcvkta no n." 1 do axxigo 39, 
a !iquidqio do subsidio por morte podesi ter l u p c  oficio- 
samente, por i~liciativa da unidadz ou d o  serv'qo proces- 
sadw uos vencimentos ou da pens50 do isJzcido, logo 
que haja confima#o do 6bito. 

2. Na faIts extravio ou i a o ~ c i a  & decki@o. a 
d h i t o  scri deduiido mediante pti+ dos in:emsados, 
a aprsentar no servigo processador no pram dc quarema 
e cinco dias a xntar da recemo do aviso q6e para 
o eieilo os seq ivs  de~fer i io dirigu B iamiIia do d t a r  
ou pensionista faixido. 

3. As petiqaes dos interessados e a deciamqiio referida 
no 3." I scrrio :ticas ern i rnpreh dr. mode!o aniformc, 
a apravar pcla ~ W s t k r i a  das Finan-. 

4. .4s petiqiies scAo acornpanhallas de comprovalivo 
do parectcsco c de certidiio ou copia do bletim dc 6bito. 
padendo 3 aprese~taqio deste ultimo docurnento ser difc- 
nda. em casos Jevidamente justificados. .4 cert;diio com- 
p~asauva do p t c s c ~  poded scr substituida por infor- 
mado  dos scrvitps q w d o  j5 c o n e  do proccso do 
faitcido. 

5.. D av%o a qnc sc rdere. o ,n.* 2 sex5 espedido no 
prazo miisimo de dnco dias a contar da data un quc.ocor- 
re: cunhccimento do 6bib: sc postzrionnentt h !iquida@o 
iio sut-sidio vie& a apunr-se novas crklitos. dm& 
cam'okm proceder-sc a aviso, no m f s  curto p x o .  

6.  Niio scndo passivci notilicar 3 familia m a  nPo fica 
inibida de deduar a sua peri60. tendo para o efeito o 
prz:, cic scsscna dias. contados zr partis do ciia seguinte 
;lo da vcrjficdo do obiro. 

7. 0 s  scr&qos processadores devern assegrar. corn B 
zaior brcvidade possivel, a veriiicaeo das petiqks e da 
documenn@c! qu t  as acompanhc. wmpietando-as corn os 
nexss;irios zlementos de in£oma@o sobre as quant'zs 
en LiiviCa e submerenao-as seguidameate pan ~ L L K O ~ ~ I ~ O .  

.X npnxiaAo do direiro. a concesdo do subsidio c o 
sc:: pagarncnto sZc da compctencis: 

a) 00 i q i n  ~rocrsadcr  dos rescecdvos ver.c'mentos. 
no =so de falecimcnto do militar ocorrer no 
service activo ou na situaeo a que se refere 
a aIinca a) do n." I do arti3o seguinre: 

5) Do ~WnistCrio das Finanqas c suas D i r r c f k  Pro- 
vi~cisis. 30s rtstantes caos. 

1. No caso n que se refcre o n." 4 do anigo 4. a dedu- 
g o  de dircito e 3 liquidado do su'usidio obedeccriio 
segufnres r c p :  

a )  Sendo a netiqzo apresenrxda na unidade d i t a r  
par oxic  e r m  processadcs os *~aciinentos do 
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* falecid" ou a p & o  provisjrici 3 quc se refere 
o artigo 25, 3. instruciio e a dw'sZo do prcxcsso 
ccrrcm pcfa mcma a n i h d e  c a liquid3Go 
do subsidio far-jc.4 ccm b s  ao valor de per,s5o 
providria salvo st: mtes tivcr jri sido emitida 
a guk be vencirnenios nos $,mas e pxra os 
efe~tos do /lisposto 30 amyo 3?, n.* I; 

5) Tendo ji sido emitida a guia de vencirnentos, a 
petiqZa serii encsmLih26a ao hprramcnro  com- 
percatc do MinistJ,r'o <?as Finacqs e a liauida@o 
do subsidio ~ c r i  feita con basc no valor ds 
per150 de refom3 que ao faixido dcvcsse ccr- 
responder & &ta do hbitc. 

Z Quado da liquidaeo do subsidio nos tcnnos da 
at'nta a) do numero anter'or resulte lml prcjuizo psa  3 
familis. podeci o interessdo aprcseatar nova peti2o. di- 
rigida 30 D~;ardinento corcp:rcnte do :bi'TlistCrio das  
FIr,anqz. rec!arnmdo a liquidado das difilrenps reiati- 
varoente ao quzntitanvo qcc sc r~rsrrc ric:id:, por apiicago 
cia rcgra da alinca b). 

- 3 .  0 interssad;, insrmih 3 n3vn D ~ : ~ c < o  corn iunc5o 
& docqmento ccrnf icat i~  da p r i n e k  1iqlridaGo efectuada 
c corn o original ou cdpia 3u te~ t i a& & guh de ven- 
cbentos do falecido. 

Dos atnsas. injustificados. da rccusa do abono do sub- 
sidio a que assista dirsiro e das dcmais inqularidades 
verificjdas no proccsso. de ouc rcsultc prcjnno p a n  a fa- 
nilia do militax faleciuo. ck m!amacSo a dirigr 30 
12linistro & Defesa Naciaud ou ao W'nisr:~ das Finmqs. 
conmanse a enti&<:: rcsponsiiscl pela tramita@o do pro- 
Cesso. 

. . a) Dc aii'tar ao senttqo .'z Siicio ccr :ci~ccte ilcor- 
rid0 em txsi2o rie i.rlic3 e ~ C I  cc~seaa&ci~ 
do !xcsrno. ou .;uznda J. norte ;csul;e dc aci- 
dcnte ou J o e n ~  aa~uirida au qravada em - virtudz Jc serviw J;: m . p a h a  ou dc manu- 
tenq5o ds orcicm puSii~1,2: 

b)  Dc c vrl incorporado. cxinrr qrsc c'm ~:rviqo [em- 
podrio. nas forqas militarcs ou paramilitares 
e corn eias coia'br3ndo por ordca da autcri- 
dade ccmperentc, quanQ je veriiiquc qualqum 
d s  circunst2nc1as :cieridzs rn aline3 anterior. 

I - 
4 . 2 -  Pa12 efeiros do  estabe!echc.qto iia pendo, considera- 
w: equ~vrrlate 33 hlcc~rncnto o daar?3reclmento cm 
-m*nha :: em perigo das ~ s s o s s  ind:ctaas no numcro 
lutenor. 

3. Na sit~1q3o z que se rcfcrc 3 numcro antenor seri 
m u r a d o  20 ausentc urn  auto jrclr .!~sapuec:nezro cm 
:mpanna e em perigo. cuia ~mre;i;. se rc-'! ,-.an ~ l a s  
.onas rn~litares apiicivc's. 
2. Na i i q u i a a d c  .~Swr.x-se-20 ,ey:n:c 35 r e p s  esra- 

.c!:c::ls no a r t l p  4. n:' 1. 3 2 5. 'xm ccmo 3 d~i.pclsr~ 
3 m:gs a:. 

5. Nd:, se proceder2 a pa!quer :iqr;iCa$o adic'ona: 
quando o sornarSrio das d:ferenps q x n d a s  na situ2i.T:) 
a quc reisre o n." 2 seja inferior a ifuc~tcs meticzis. 

d Crjnjuge sobrevivo ou ex..c6njuyq dvorciado au 
se~zrado judicialrnentt dc pcssw r brcs, V s o a  
que o tcnha criado e sostentab c damdectw: 

d Sstisfapm os ,iequis:ros dc habiIitrGo que para 
a respccriva sitiaqiio e grau & parentaco sc 
esabeiuum 00 ,at* 29; -, 

bl T m d 0 . s ~  da pcssaa que hja crbdo c swentadi? 
0 fdtcido: 
- scja urn dos rcspeccivos ssiznd=ntes :: sacs- 

f a g  os rcquisitos de hsbil'tsq5o p r . ~  . . esles Wtimos Gxados no artigo 29. 3. .. 
- RZO existam outns9 pcssoas sobre q:~c;r! 

hpenda a idxig@o I@ de iomc:c.r- 
-1hc dimentos ou.~?;.Jstincc. o2o es~cjr; ,r, 
em cond&&s & pravidatcid-fos. 

s 
C) Sendo inn5 ou irmIo, mjna -as ccn.5G.s e esretrr 

nalguma d:m@es que uo amgo 39 se ecu- 
m e n m  pan os netos. 

4. A pcmz que criou c sustentou o fakck?a, quaad:, 
3 data cia mclcte do autor da pensiio 7' , ao sc ~ncontrar $7: 

siruado c!c Ihe scr reconheciao o &-&LC a r ~ % - i a .  2:: 
~ a r a n u d a  a iscuidadz d t  a todo o tempo a Ccquert:: cc 
entretsnlo vicr ;r i - e ~ ~ J r  as iea:~isit~s condi:ior.xiores Gz 
atribu~qiio. 

.-Go@ 

(Qfratimvo cia pe1-1~50) 

(7 
.I, 0 qunn i : tn t ix r~  da ~ n d o  O dc 70 por ctnro J,? \?en. 

amer.tc, do hiecido. ad'cionados de urn i m ~ r S n c H  fix?. 
a estabeiccc: p r  despacho do Mi~isuc! das Fianqss pcr 
cads Lvnefici5iio a l h  de urn. 

2. Reiarivz~ente sos civis incoqmrados zu forps ini- 
Litares su panmiiitares. s perccntagun indicada no niuncro 
antczbr sczi cdculada corn base no vencjmeclo da ,patent:. 
posto zu ~ a d u s g i o  a que estivcssem equ'~;a.adw: e. nso 
havend;, ;;rzc:~aciIo. no ninimo estabeiecids 33 nljme:? . 
scguinrc. 

3. ij venci,-nezro min i30  a ccnsidcrar p a s  o crilcuio 
:h !?ens93 x.-, xr;lr>rc L? ~ U C .  6 data cia 1 ~ x 5  do ?x!01-. 
v;crsr [?ar;l- 2s soidadas I: marinheiras do qusciro ~ennz-  
nentc. 

4. S:: ti:'" (10 promo+o a rjtuio . k s t ~ y . s .  3 pesda 
snr5 ~ ~ i i ~ f ~ ( i 2  ,:b:~ u veficii:~cz;o Ja  ~ a r c ' n t e  2.1 g - a d u ~ ~ ? ~  
2a r s  3 j ud  ; 17romcy.20 g 2;1!a ~ e r f j d 3 .  



' 5. .4 importfincia que tiver acrescido 3. pcndo nos 
t m o s  da w e  final do n . O  1 scr5 muiada. n,? pnrtc cor- 
TC9pndcnte. scrnrre que qudqccr bencficiii-io pe:ca. o 
dinito b rtspcctiva qcota-parts. 

6. A w o  corn- a vencer-se a partir do dia s~qpinte 
ao da verificaq50 do fact0 que a dctermina. mas em ne- 
nhum caw seAo abonadas p e n e s  psra alkm dos doze 
m a s  anteriores data da entrega da peu@o, ou do 
pedido de constitlliq5o da pn& provisbria, oa primeira 
instCtncia oficiaI. 

7. A limiLa@o estabefccida na segunda parte do nuiuero 
anterior nb io a p h  aos menores. aos intcrditos e aos 
maores privadvs de raziio, encuanto durar a inapacidade 
ou 1150 tiverem quem os represente. 

1. Concorrendo vfios beneficiitrios. do aptidvcis na 
d:vido da pensiio as reeras estabclecidas no anigo 31, 
salvo w s  casos especiiicados nos numeros seguintcs. 

3, Sendo beneficiiiria a pessoa que haja criado e sus- 
tentado o fatecido e quando, simuitanearnente: 

a) Concorram o cdnjuge sob-YO ou o ex-cbnjuge, 
divorciado ou sepmdo judicialnientc de pessoas 
e bens, e dacendentes: a estcs ult'mos caber5 
metade da pengo. subdividindo-se a outra me- 
cdde peior demais bcntfici&ios: 

b) &ja concurso apenas do canjuge sobrevivo ou do 
ex-cdnjuge. divorciado ou separado judicialmenre 
de pessoas e bcns: os bencfidikios dividirio 
cnuc si. em pnes iguais a pendo: 

c? Concorram s6 daccndenrcs: a partc cia pcnsso 
corrcspoodcntc a estes ultirnos ser5 de mctade 
ou dois tercos consoantc %jam em n~imero 
de um ou mais. 

3. Verifjcando-se coocorr2ncins dc irmHos entrc si. 3 
pzn& serA distribuida por todos eles. em psrtc iguais. 

1. A pens50 ~se1-3 sempre atribukda 30 enjugc sobrevivo 
qm.rtdo na dependzncia dele vivam os dcmxis bcneficiarios. 

2, A miie binuba representara 0s filhos quc tenham 
direito a pns5o. para efcitos do retcbimento dcsla. en- 
quanro tiver a admini~ra~90 dos begs detc~: a mZc soileira 
iguafmente tcr5. a reprcsentaq50 dos f:lhos corn dircito j. 
pendo se os lnesmos estivcrcm s seu cargo. 

3. A cxtinq5o da qualidade de pcnsionista refativarnenrc 
a urn dos beneficifirios da mesma pendo dcterm'narf o 
reajustarnento. dc cr?nformidadc corn o disposto no n.' 5 
do a d g o  48, do respcctivo quantitative global e a sua 
redisn'bui* peIos restantes psnsionistas. a qua! sc hrd 
de acordo corn 3s regm cnunciadas no artigo anterior. 

4. 0 novo valor da ~ n s C o  vencc-sc n pzrtir do mEs 
imediato ao & veriEica~So do facto dctcrminante da rcvcr- 
Go. obscrvrtndo-se em ~udo o mais o dispsto no n." 
do mip 3 2  

ARTIGO 5 1  

(Cmstitui~i40 provisGa 66 direito 3 pensio) 

1. Quaodo o facto dcterrnina~te d3 pens30 scja o fde- 
c'rr.:n~o cm opemqjes. Dor acidcnte ou a c d o  inrrn~qa. ~ , u  
o dcsapzrerimenro em iamp;mh c em per,r;o, 2s ,xssoas 

quc rc6nam os rcquisitos de habilitaGc fixados no artis 47 
p d c r i o  rcqucrcr a wns:ituiqZo irnediata de uma peas20 
prcvis6ri. fixada con  basc ex promso sumibio instruido 
na forma ind'cada ncs numcros scgvintcs. 

2. A ha5 litaqiio B constituim da pendo provkdrh 
fa-se mediantc apresentaGo de imprcsso. devidamente 
prccnchido, de modclo a aprovar por despacho do Ministro 
das Fin~.ps ,  do quai deverii constar a decianqiio passada 
pela competznte autoridadc m i l i ~ ,  comprovativa do fa1e 
cimaro ou dsapnrecimento em campanha e e m  per's  
da pssoa  qu- or i~ina  o dire'to B pensio. 

3. A entidade miiirar que comunicar o Sb'to & f d a  
do hlccido dever3 remeter-lhe o  impress^ menciooado no 
nhrncro anterior, jA informado a m  a dzclaram referida 
na parte final do rnesmo numcro. 

4: A petifio, instruida surnariamcrzte corn documento 
cenificativo do g a u  de parentesco e corn declan@o da au- 
tonchdc admin!stnciva atestando a idoneidade civica do 
intcrcssado. sera apresentada em qualqucr unidade militar. 
a cs:a mrnptirdo cnvi6-la. cnm a maior brevidade, ii Di- 
recczo de F innnqs  d o  MinistCrio da Defesa National. 
Dzpois fie infomado por esta q m t o  ao venc'mento car- 
respondcr~le it ptente, post0 ou graduafio & faleddo. 
serd o process0 asdm organizado m e t ' d o  ao Ministerio 
das Finanm. para informafio final e d d o .  

5. 0 qunntitativo da pendo provis6ria C de 75 por cento 
da pnsrio dc: mnguc a que p~sumivdmente haja dircito. 
\wnmdo-sc a paair do dia kcdiato ao do l a l h t o  
d3. pes!;oa que origina o direito ?t peMo, se for nqucrido 
no pnzo de yeis mescs, a wntar dessa data: e a partjr 
do dirt da sprcsentaq5o dn peti~iio na primem insthcia 
of'cbj. quruldo rcquerido para, arCm daquele pram. 

6. Sc a pcndo de a n p c  vier h scr concedida defmiti- 
vamcntc. os intcrcssados teriio direiro a rectber, d e d e  
o dia em que ela sc comece a vencer. a difcrcnp enue 
o se2 quan1:tativo r: o cla pcns;?o proviscirh 
7. 0 dircito rl pcnsiio provishria cessa: 

A- 

a),Se as ~ C S S O ~ S  ;! quem tiver sido concedida GO 
requercrern a fixaqiio definitiva 63 penso de 
.mgue no prazo de scis meses. a contar do 
dcspacho que a concedeu; 

5) A parcr do fim do mCs em que vier a ser proferido 
o d:spacha conccdendo ou negando a ambuiqiio 
Js pensPo dcf;nitiva. 

8. As PCSSDRS 3 qrlcm scja concedida a pendo provislrna 
corn hnsc ern dcclara~fi:~ prestadas de md ftS do obrigacias 
a repor nos cn fm do Estado a totalidade d s  import;incias 
indevidamente recebidas. 

I.. A conccssiir? da pensso a titulo definitiva dependc 
de rcqucrimcnto d o  intcressado. ou de quem Iqdmcnrc 
o rcprc.senrc. cnm a identificaqZo tZo amplefa quanta 
possivel do falecido e da unidade mititar ou paramilitar 
a que encnnlrasse adstrito Zt data dos factos em que se 
fundamente o pertido. 

2. 0 s  rcqucrimcntos serzo indlviduais. urn par cada 
intcrcssndo, snivo nos a s o s  ioc a d o s  no 0 . O  2 do &go 33. . 

I .  0 s  in!crcssados instruirso os scus pedidas corn as 
ccnidij-q. ntesrnclos e dcnais docamcntos que pmvern 
c.s f~c r f i s  cm ~ u c  s: iur,ci.uncntcm. rnmgandms i auto- 



ridadc admin;straciw da Ioalidadc onde residan. ou a 
qaalqucr unidadz m:iitu. 

2.. No caso de a pessoa cuja morte motivou a pctj@o 
tcr falecido na qualidade de kenciado, nn rescrva ou iom 
b i l k  de serviq:, p o r  hcclpacidade fis:ca. d e v m  os requt- 
rentes da pens20 aprcsenlar ccrti~Eo de teor do 6bito. men- 
cionando a docnp que a vtimou. e. se cstu n5o figurw 
no bletim dt  bbito cmitido @o mtdico que o verificou. 
atesrado passado pelo mddico cu rn&ficos quc traararn 
o fafecido. do qua1 cons'e a dcen~a dc que foi mrado 
e aqcela que o vitimou 

3.' 0 s  prccssos e os dccurnentos necss8rios p a n  os 
instruir. incluindo cenidGes & mamento. filiaGo e obito. 
scr;So gmtuitos I: isentos do imposio do seio. 

4. Ha instruq.50 e pesterior tnrnitaflo dos procssos 
obse-ar-se-lo ainda, nc que seia aptidvel. as diqosi+es 
do n." 5 do -.go 34 e do arri~o 36. 

1. 0 prazo para aprcsentaw do  pedido de constitui@o 
da penslo 6 de v'ntc e quatro meses contsdos desde 3 data 
da morte do autor ou da ixmunicsl@u do scu d s p a r e -  
cimento em campanha e em penso. salvo encontnndo-se 
o intertss;ldo adyma das s'tua- prwisolr ao no 2 & 
a.rtigo 35 e w n.* 4 do ." 

1, 0, iguaimente aplidvel ao proceao Je const1tuic-50 
das pcnsks de  snguc o dispoao nos n."' 3 e 4 do anlgo 35. 

I. A cnCidade na qua1 os inrcrcssados fapm en:rqa 
das scus rcquerimentw pasurii delcs rccib. enviar:do-s 
intdbtarncntc A Dircc@o mmpetente do MinistCrio 'da 
Dtfesa Naciond. 

2. R c b i d o  o promo no I\dinjstkrio kz Ileim Na- 
c'onal sera al elaborado auto de averigactia sohre cs 
factos em que sc fond;lrncna o pedido. cuin instruq5o 
sc rqularh pchs norms isilitarj apfidveis. 

3. Cabc no Ministro ds Zicqa Nacionai dccidir. f ~ c e  
~ o s  elementos de prcva reunidos no auto. ss 3 actden:e. 
doena ou d~oarecirnento ccon:u em al.cuma das si- 
?ca@es pre~istas no artigo 45, :?uvidos. quando 3 morte 
sera atribuida 3 docnqa aciquiribs ou agravndn ern seriiqo 
dc campmha ou de mafiutecdo cia ordem d b l i c ~ ,  0s 
jcrvic3s de saude miiitarx, war, ietcrminado da causa. 

3. 30 c- so de duvids. $3 Minisr~o da Dr!tcn 
Naciond man& cornpietar a markria dos autos ou deter- 
a:nar quaisquer outras diligencias juigadas necesdrias 
20 apuramento da causa Ca rnorre ou dxj circanst5ncias 
:rn que ocorreu o desapreciiient3, devolvcndo. ?ara o - .  
.,n.r ..,.,o. o proccsso ;i Dirtq.50 comzxenre. 

5. Raidindo a duvida 23 icienrifica@o da causa dctcr- 
;Inante da mone. por a mesmn nio constar do bolctim 
.c ::$so do Ob'ro ou gcr faita dexte, poden ser ordcnado 
:qu&ito. a r ~ a l k a r  por rnediw mEur, a c c m  drr dmnv 
:;c -.+thou e falecko, suas tt~. sis e drcunsthcias quc 
m a m  cer concorndo para o s c ~  ~~rav,unenro. 
5. Semcrc que o remp: cfeccrr:do d ~ d c  3 ocurri.nci2 
;I 3s islicunsrrincias sup2r~enlcn:rs nso pcrnilain urn3 
ec&o cznclusiva. mas rmrando-he dc a ~ y r r c ~ t c i a  a cm- 
JC:13 d~ quai ;I t n t i d x k  n~ l ' t a r  :srnpe!cntc tcnfia opn:- 
.zz,.cnre S C I I ~ ~ G J  3 J c c ! ; I : ~ ~ J  7 : 3  ; tn :la 0 2 ~ 2  : i ;~ i  
- -:. >,13 ;LT:IZL? 51. re?, csrc fz::;. :;Jo c,;zo ycrsz;Lil 

. . . . , . . . . . - . .  . , 

7. Exando 3 despado do Mlnistrs da Defesa Nacionai, 
e apos o s  averbamcntos 2 assentamentos que dc\trrm ter 
lugar por psrte da Direcgo competeote. seri todo o pro- 
cesso cnv'ada 30 Minist6io das F k x p s .  para kixrnnq30 
final e da2530. 

8. ConwJjda a penszo, prcccdcr-jc-a em m d a  pel3 
r'om-a hi&;;l& no n . O  2 do ar.,igo 37. 

Da pensso por servigos escapcionais e relevantes 
prescados ao Pais 

n m o  I 

Do dlreito 3 ?ens22 

a Aana~ 56 
(Fee origin8rio) 

Orjsjna o direito B pendo par se.+ps excepcionais 2 

reievantes pnstados ao Pafs a pr;it'u por ci&&o mcionai. 
ai!itar ou n'wi de fcito.de valor ou a:?o her6ico no u m p o  
de bstalha. actos ae abnegaqiio e coragem civica ou i t c s  
e prcstigiasos selvicps 2 humaniciade GU It Pitria. 

1. A pnsiio por semsos excepcinaa% e relevantes srcs- 
tados .m Pais t cstabelmida em ixneficio: 
... 4. Do proprio autor dd faoto qui: a ondna enquazi.) 

vivo: 
4) Quando ria hctj results a mottc do autGr. 6s 

pessoas indidas  no artigo 47. 

3. Se 3 pcnsjo tiver sido conccdida crd.vid3 do autor 
do fzcro, tnnmite-re, ~ ~ 6 s  a sua m o w  l pcssoas qrl: 
a pd:rizm rec-ucrer pelo seu hiec*hento. 

3. Pzra iletcrminaq50 da tituiaridade do direito e qtri- 
buiq5o da pcnc50 obrcrvar-se-ri em :udo o mais o d3posto 
nos ani~os  <7. 49 e 50. 

i. 0 iluantitsiivo ds pcnsiio 6 dcteminado ph re- 
cstubeircida par?, as pessks d:: sangxc zo art-go 43. tra- 
tando-se de mili:ar ou ~ i v i l  incorporado aas forr;;;r mil:tares 
ou parailitarcs. 

2. Nlo se e n ~ ? n t n n d o  o autor nas sitmqk indicadx 
no nurnero anrerior, mas scndo fu.?cionirio do E n d o ,  
a pens20 serA isaimcnte determinada peia f6mula esta- 
beiecida no n." ; do aru'go 43, considemdo-se como ven- 
cirnen?~ a iotiu'ihdi: das remunencties - m i w e n t = s  ao 
sclr Gitimo a r c 0  iru O C U ~ P C ~ O  proiiSsjona1. xa Fane sujeita 
a corn~nsa+o le apowz!aclo. 

3. . T e n d o  J~avil:, promo@o a tftulo postu~o.  oDswar- 
-tc-ri jemyre ~7 .:I.CDOS;J RJ n . O  4 do arc.ig3 48. 

4. Fcrn dos 5 x 5  mencionados nos n." 1 e '7. o ven- 
sirncnto n cans:d:.rar para o cdlculo & yix5o serd. dzter- 
m nadc por c q u i ~ x q 5 o  corn os fcrjcicnrt.?~~ do %ado 
na rnesmx a c ~ l p n k  3 prc'iss~cral: e. quandc Q! cquiparaeo 
n-2 s:12 ~cv,ii:: .  3 ;;::~ndctivo da pcns33 sc-ri o qce 

. .  . = -  - 3T.t::.-"lcc.;;,q - \ .; ....- "'" 4 -  rq-r ----: .. - --- . - - -  - - . .. . <.. -. . 



A pengo por s m i p s  escepcionais e relevantes presta- 
dcs ao Pais veitce-sc sempre a partir cia data do respective 
decreto de conczssrio, salvo quando de outro mod0 nele 
e:pessamente se determice. 

SEcCno n 
Do pracesso de concossiio 

1. 0 pmcesEo de concessiio da p n d o  C o~anizado,  
e~ todos os casos. por iniciauvr? cio Coveno, no 5 4 3 s -  
tkio ao qud. consoante a natui23 do dcto pratirx~do 
ou a situaq5o do autor. tal in'clauvz deva caber. 

2. A propsta para ir,stru@o do processo poderi partir 
& un'dnac militar ou pammiiirar em que se encontre 
ou enconcrasse incorporado ou adstiiio o autor, cios ;es- 

pectivos serviws ou de qudquer enudade que tome conbs 
cimento dos actos ou factos e n  que se fundnmente a 
proposta e da situa@o de wencia do zutar ou, quando 
do acto tenha resultado a m o m  Cesse, dos eventuais 
beneiici5ios. 

3. Do processo constario obr..ptorimente: 

a) Reht6rios que hajam sido elaborados sobre as  
actos ou factos que iniormarn a proposta. autos 
que sobre a ocorrt.neia sc t e n h  instaurado. 
bem como quaisquer outros Joclucentos. da 
mesna nature=. qcc pssam pem.itir a recons- 
tituiqiio. tHo cornpieta. quanto possivel. dos acros, 
factos ou ocorrincias rci~rados e dernzis clr- 
cunstiincias relevantes: 

&) Auto de averi,ya@s instaurado, s partir dos ele- 
mentos referidos na alinea a), para o ncccssirio* 
apunmento da vcrdaae quarlto 20s factos rc- 
Iatados, veriiiacio Je  ac!aacirarun-se cis mcs- 
mas na tipiiicaqfto enunc;ada no nrtigo 56 e 
certiiiaqZa de que os eventuais beneiici6rios 
retinem os requisitos de habiiitaqiiu cx'gidcs 
pefo prcsente regulamen:~ e carerem da pendo. 

1. A c o n a s 5 0  da pensio por serviqos ercepcicnais 2 
rcimantes prestados ao Pais, quc JCYL:~ constar dc decrero. 
6 exclusrva cornpetEnc~a do C~nbeL'lo d:: .Ministrcs. 

2. Compete a0 Min.s:ro das F i n n n p ~  a aprescntaqiio do 
processo a0 Consebo de Minkuos. procedendo quaisquer 
pareceres que devam previamefite ser obtidos quailto 
A mackria em que se Eundanlentc ou outrx diligendas 
empreendidas para cornpictar a respectiva instruqZo. 

3. PubI'wdo o decrao de conccss50. iaiciar-sz-8 sem 
mais formalidades. o abono da pemZu. 

Disposiq6os finais e "mi t6 r i as  

(Dkeito o repaa950 no c n o  de acldente om seep) 

i .  Todos as miiitares. inciuincio 0s qnc .x cncontrcm 
. . - ..-.*.-- , c .-.:-- Y q : 7 : .  .- ,-.:.- .... - . . - -  . - . . - ..--. 

reparago em caso de incapacidade permanente resuItan!e 
de acidentc cornpreendido na en~rmm@o do adgo 17. 

2. A repara@o consistiti na prcsta@c de assist&ncia 
rnkiica e: m-dumrntosa e no fornecimmto de pr6_tgse% 
dc acordo corn a natllreza da leGo sofiida pdo- d t a r  
acidenfado. 

3. 0 direito ;5. reparaGo comprea& ainda, no caso 
dos miiitzrs do quadro permaneate, a aq5o coordenada 
do &linis:trio da L ) c i ~  Nac-onal e da Secretaria de 3 t a d 0  
do Trabalho no scntido de possibilitrrr ao acidentado a 
ocupaqiio de tlm  post^ de trabaiho, civil ou nilitar. que 
seja cornpacivci corn a natureza da leGo e o p u  de 
dez~dormq50 resultaute. 

4. 0 s  eventuas kenrficiirios, ou os seus rep=entantzs 
se5a cbamaaos aos auros sempre que n-o, des.g- 
nadzmente para ohen@o dos elemertos doczmenws 
necessririos. incluiudo cerudties, atestidas e quaisquer ou- 
tros que possan' fazcr fk. 

5. Cabc ao ~Minvtro rapectivo decidir, face aos elc- 
Izlenros reunidos no auto de averig&@es a que se refere 
a &ea b) do n . O  3. da e.riStZzcia de mac&k sufiutnte 
para o eucan~inhamento suosequencs do processo ao Mi- 
nstdrio das Finaops. ou ordcn;:r, consoante o cuo: 

a) Que o process0 seja arqwado. quancio os da 
mentos dt: prova j5 reS2nidos f o r m  suficicnto 
par, se conc!uir quc os actos ou faaos inves- 
ugados a50 se enquadram em quaiquer das si- 
iuaqdes tipificsckis no artigo 56; 

6) As jilig2ncss adcionais neccssirias p a  corn- ... . 
gletar a ii.lstru@o do pxbxsso. 

6. Completada a insstrq.50 do auto de areriga@es no 
34.h.istCriri proponente r: c w ; ~ a o  cicjprrcho deiinitivo do 
iespertivo Slinistro, scrii iodo o processo xcrne~do ao 
Wwrkno das Firmps. Fara mnitrt$io hd. 

1. 0 s  encarps comspondentcs ao pgamrnro &is pen- 
s6cs sr;ltrz!ec:d~s pcio presente dip!cns correm -par cona 
de verba prrjpria cia orpmento do Zitado gcbch pel0 
M-isttr io das Finanqzs. excepto quando prccedhento 
diiercncc veaha cspres-ente indicaao. 

2. 0 s  descontcs coriespondentrs A compensaGo de re- 
forma a que se refere o artigo 15 constirum re:& do 
.or$an~ento do Estado, ccmpetindo ao Ministkrio das Fi- 
nanqas estabclecer as ncrm3s que reguiario a sua enrrcga 
30s cofies do Esiado. 

3. Sem prejuizo da  i s a ~ o  de eccargos prtv'sta na 
alinea 2) do znigo 5. 320 havera l u g r  a resiitui@o de 
quaisquer desccntos. a tituio de aprevidzncia s&b OU 
outro equivaiente. prcccssados antes Ja entrada a \+&or 
do presente regulameLto. 

(Puiodicidada e local dos pag~nentos) 

1. 'Logo quc !~dos  3 :rrimircs rciaticos 2 c o n c d o  de 
dctc:m'naca pendo esteim conciuidzs, o respecuvo be- 
nciic:irio dcve sc: :mzriro na corrcs~ocdcnre !ism de pcn. 
,: .-...-.. :, f -..,. - -  - .  -.., . _.I.- - - - - -  - -  



1 
I 

' 6 2 - y ~  I SER!E - N6Xf E.72 ;; - -  - - - 
- 2 pam::l :  das p:;~Gcs scr5 cfectuado. em ~ n ' n *  Anncro 68 

cjpio, nmj b;lsc mel:sal. poc;ndo para determinadas (Penhor~!?'tidado) 
rJasses d= pcnson'stas vi; a considc*-re 0 abofl0 fli- 

mestr;ll, de aco:da a m  ? roc~ ,~ i ;~cn to  a rcgdar p r  d u -  I .  As ynsi,cs concedidas a0 abripo do pmente r:;i- 
pac4o ddp >$ink:ig d3s F!rlan(;?-c lamrnio si, pxhf i~  scr p c n h o ~ d a s  nos rncsrcss tcr-7:~ 

3 .  0 pagamectj 23s p:?nsCcs srt-5 asscgurado cm qu:: ~ c d c m  s2-:3 as remunrrac;dcs. 
provfncia junto ds rcspcctiva Cirecc;;?~ Provincial dc Fi- 2. 0 dircito pcrcepgo do subsidio por mortc C ix- 
nmps e. na d&de de kluputo. d'recumcnte pe2o Depsr- l:en~vc! impc~,orbvel. 
tamento ampcfmre do I~!Inisrt:io d s  F i u a n p .  

4. 0 Ministedo das FIII;!-C?;. en coirrboraeo corn a A ~ n c o  69 
ban= =;anl, -:;>c!e:c;f .a:- ti..i.;;nzs visr,do pemitir 
que f u t u . ~ ~ c r . r ~  ,:T r;rr:.: r , : , :  vcnh2n1 a proccssar-rc ( W n c L o  do direito! 

nos disuitcs G? xcidt;~cIa c:cs :y:i:t:c,i;~rins, evcnlualmentc 1. .-L quaJidilde de pensioalsta esSngz.se: 
corn a r e s ~ e s s ~  6.: v a t s  PO> 5 s .  

a) Corn a mortc do pensionisfa: 

.-- b)  Qua~rdo dzixc dc vcrifiar-se qualque: das m.::- 
. .*%.2.A> 02 sitcs condicionadores da a t55u jgo  d o  &r:.:2 

(Csnfm..qS.: ::;-bcr'.:c~ Lj z.;b_tta 3 pens83) <Hb a pe&o: ' d Por renuncia do direiro B pmsio: 
01. Aqr~zndo l.: ?rir,: ; .. s.,g;n<n:o dc qosiquer das J 

pens6;zs prcvista x s t t  :~y:':n,:r.t:\ ser5 elltresuc ao pen- 4 Por cortdenaGo do pc r s ion i~~a  cn a l ~ ~ m a  t;. 
sionista ti- titui:. no qa:.' 5: C::'CIZ] mcnc:cnar scmprc p 3 a s  rnaisres c l ~ : k : z i d ~ ~ ~  3a ! ~ i  ;13& :; 

as circunst~aias ern quc a: ic:c:tssndos pcrdern o direico ainda ern pena correc;onal por crime dtnsoronx. 
a p e n d  e a obriga~io 2: actescntnrxt no prirnelro 
trimme dc a& - d=.:.:ndo d z  auron'rfadcs admi- ?- A ~roncntia por crime a que ~ f r c s p o n &  a l p s  
nistntivcs conpet2Dtes. r \ g ~ ~ n i i ~ d a  con; o sclo branco, d3f P ~ C V ~ S ~ ~ S  Ca a k a  cf) do rlimero me5or ic;. 
com~rovariva dc i lce cs:5o vivos. dc que se conservam no plj- a suspengo. do paganlato & pe&. 
stado civil an ate se i .:Gntnvm h data da con=ssZo 3. A condenagio cm pena de suspemiio dos dicc.im 
ds pc&a e & que em &six comportamento moral c pcdiCicos .impllcs pcrda da pensio. mas s6 duranrc o p- 
civ'co. riodo em quc aquzia durn. 
Z Quando a ez:s!dniz do nprovcilsmato a c o b r  seia 4. A uniao dc faclo produr mfsmar cfcilor quc 

rwi~isito dc habiutiqio ezigido. iguaimentc devem ns urame nto, scnprc que a v e ~ W ~ o  dw Q,ho 
k- ., .,- ~ ~ J n i o s  junrar A dec!;:lat$io mcnc'anxia no nurnero ,,,, d, extinc.o do diTCilD. 
antefor o occes~.-:~> co.?t?:av.wte. cmitido pclo abbe-  
lsimcnto dbr ensi:-~ (IUC frc;~entem. 

3. As declanqijcs serco cs ;node0 uniforme. a es~abe- sxxzo II 
leccr por .de;spacho do I\tIinist:o das Finanqas. e scrio i Disposi~rjes :mnsitdrias : 
passadas pmitllmznte. iscctds do imoosto do selo ou de 
quaiquer b1;;n imcorrrincln. scja 2 que litrlio for. ARTSW 70 

4. A a50 aprescntaGo k.1~ doc:rmenros previstos nesre (Pensdes concedkb do antec..rdante) 
ut'go impiiu a suspcnsfi: 20s ;bc~3s da pcnsio. quc s6 
.eeo rcatados a parrir 63 :is ern que vcr.ha a scr &uprids 1. Mantern-se peios seus vaiores acrdais as ~cns&s quz 
3 falk at6 aqui v2rn scndo pagas. ainda quc 3 !Itufo rie subsicllc. 

.?\-.am < .i a favor dc veteranos d2 luta dc iibcmao nacisnt.! j5 
dcsmobiikados. p r  1im:sc dc idade oil por incicaddsdc. 

(Fdsas d ' ~ d a ~ x r ; i s )  scmprc que tais valores exm.dsm 3 ;\ens50 qcz rsulta::; 

0 s  peticicnfirios quc nrestcr;~ f;!sas dxlaraqijcs. k m  d3 api-caq50 &s: disposi@es do prcscnte rrpdmentc?. 
. . .  :orno as autor.&das e f:~nc!cnnr!cs ql:e subscrcvam as 2. .A tI'anSfer@ncia. pan o Minidrio das Er;aw. d , . ~  

-eq=fivaS confirm2ciic:. serZl? solidariamcnte rcsponsri- I cnc3r~os rcicrcntcs n iajs ,mnsr?es opcsar-se-a a dc ; 

.c:s pcmniz ~ : x $ ~ ,  c..:., r : t z > ~ ! ~  dw Lcmponincias x cstabcleccr ?or dcspacl~o conjl;;lro dos hlinisrrzs cia E .- 
,, .., ..., ::m ;;::size da responsabili- icsa Nncionzi c das E n a n ~ s ,  ;acd:anre sLnp!es lisra; ndcvrdane:re l i . : c ' , ' a~ .~  : 

jade criminai ou di2cip.i. .i q r : ~  2:s couber. I nominais. a furneccr peia k & x g g t c &  ,$~'s.&~igc: 
\ C s b a t c n t g ~  corn a discriminaGo dcs oeccssirios ::I:- 

,- '. : . so .. i I 
menros de idcnufiwuo dos bcneiicii.+os e a i n & c ~ ~ ; s  
do quantitative mcosai cia pendo correspondenre a aa;  

!~:c!ZAT.L .; 25 J - C X C ~ O S )  urn. 

I. Do d c q c h o  ?uc i ~:+;r :: dix:to a qualquer das .-\RTJGO 71 
e&es prcvistas ;3 i:;.;,-rl[e , c~~!amcnto  czbe rccurso 
~ n t e ~ c i o w  p a n  0 T:ibc -,.:i ,\cirr.:nistrativo, com i~Cnl.:~0 (Hedeiros h5bas de mii- ,3 k i k i d a ~ )  

e cuscas. 3 inrerr-r 11.. .:-,;a ,:: novcnta dias Conmi Js 
L ;esmti\a ~n;~r.:c:::.: I .  0 s  herdciros Ejhcjs dos ~cterrrnos fdecidcs antes 22 

7, oS PTOc5sC; ,--= :. .x 7::b-::'2~ indcfcr.m:nto w- ? u ~ ' ! ~ c ~ c ? o  d o  prcscnte ;eg~!2menro poderiio, 30 p r a ; ~  

ser revistas ;: (1~: ,:'lcr mor,.lrnto, 3 icquenrncllto dt: clczolto m e s a  contadas a partir cki uata & sua entrad-: 
?. i-?!er6dcs. 2 :u(:!. j 3 1 ~ ~ 3  ,.iescacho. auando be C ~ I  v'nor. fi2bil'tar-se 3 :onstituid:! da ?en50 de jo?r> 
3rc5cntcm P,irmcg!:s 2; ?rova cia cr,nslcic~dos antc- viri.nc:s ou d3   GO de SiiTJe cue ~e j i g =  ccz 
.-a . . L A I ~ .  &r-;;3. f j c z r , a  0 procsjo dc ~ s 2 : ~ ~ $ o  --d-cF3 


