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HHOHDO FRUIT AND VEGETABLE MARKETING
CO-OPERATIVE SOCIETY LTD.

LUG BOX POLICY

I. Lug boxes are to be used only for the transport of member's produce between
farm and pack house.

2. Lug boxes supplied to members are only to be used for produce to be
delivered to the co-op's pack house.

3. Members found to be using the society's lug boxes for other purposes than the
delivery of produce to the pack house may be denied the use of the society's
lug boxes by the committee.

4. All customers wishing to purchase produce in bulk must supply their own
packaging material, as none of the society's lug boxes will be allowed to leave
the pack house.

5. For produce sales, other than bulk sales, the co-op will pack all produce into
disposable containers, the price of which will be added to the sale price of the
produce.

6. The manager shall insure that all the society's lug boxes are clearly branded
with the co-op's mark.

7. All lugs supplied to members must be signed for by the member or his agent,
in a lug box book to be maintained at the pack house. This shall record the
date, farmer name and number, the number of lug boxes taken, and the
signature of the farmer or his agent and the signature of the co-op employee
charged with the distribution of lug boxes. A copy of this record will be given
to the farmer or his agent at the time lug boxes are issued.

8. The manager shall ensure that the bookkeeper maintains an individual lug box
account for each farmer as well as a pack house lug box account, recording
debit, credit, and balance of lug boxes to each account.

9. Members shall take lug boxes only for their own use and should not exchange
lug boxes between members. Ifmembers must exchange lug boxes, both
members must report the exchange to the book keeper so that lug box
accounts may be properly adjusted. If this procedure is not followed, the
member originally issued the lug boxes will be held responsible for their
return and will be assessed any penalties resulting from the non-return of the
lug boxes.

10. Return of lug boxes to the pack house is to be recorded in the produce
delivery (receival) book. In cases, where boxes are returned with produce,



normal delivery (receival) records will be issued and the members lug box
account credited with lug boxes returned. In the case, that lug boxes are
returned empty, the quantity shall be recorded in the produce delivery
(receival) book as return of empty lug boxes and the members account
credited accordingly..

11. Broken or damaged lug boxes must be returned to the pack house for credit
and are in no instance to be discarded by the farmer.

12. The bookkeeper shall provide each member with a statement of his/her lug
box account balance at the end of each month. Members, who disagree with
lug box account statement balances must make queries to the manager within
7 days of receipt of the statement. The committee shall mediate and make the
final decision in the case of disagreements.

13. Members will be charged a penalty ofE20,OO per lug box for each lug box
not returned to the pack house. The committee reserves the right to change the
penalty charged per lug box based on the replacement cost of new lug boxes.

14. The committee shall reserve the right to deduct any penalties, for the failure
to return lug boxes, charged against a member, from monies owed to the
member for the sale of produce through the pack house and/or shares held in
the society by the member. In the event, that a member's produce and share
accounts are liquidated by the assessment of penalties. the member shall cease
to be a member of the society and the committee may pursue any other legal
means to secure payment for lug boxes not returned to the society.

15. The committee shall direct the manager to recall all lug boxes to the pack
house for stock taking twice per year, e.g .. May, and december. The manager
shall advise all members verbally and in writing of the date by which lug
boxes are to be returned. Any member who does not return lug boxes held by
this date will be subject to penalties as above.

16. The committee shall ensure the deposit of funds equivalent to 10% ofthe total
value of lug boxes held by the society into a depreciation account annually.
The lug box depreciation account is to be used for the replacement of lug
boxes lost through normal wear and tear and for the provision of additional
lug boxes that may be required from time to time by the co-op's marketing
operations.

Approyed: April 27, 1995, by Messrs. S. Mhlabane, A. Mhlanga, V. Mthetwa, P.
Simelane, and M. Oule for the committee.



HHOHHO FRUIT AND VEGETABLE MARKETING
CO-OPERATIVE SOCIETY LTD.

PERSONNEL POLICIES.

1. All employees shall report to and work under the supervision of the manager
or his delegated representative.

2. Grave disciplinary offences, such as: theft, gross insubordination, fighting,
striking or threatening a fellow employee, drunkenness, misuse of society
property, etc., Will be grounds for immediate termination of employment.

3. For minor offences, such as tardiness, absenteeism, failure to follow
instructions, etc., The manager must issue a written warning letter to the
employee stating the nature of the offence, as well as the time and place it
occurred. The warning letter is to be given directly to the employee with a
verbal explanation of the offence.

4. All warnings of failure to perform assigned duties or other transgressions with
regard to job performance or observance of the society's policies and rules
must be signalled to the employee verbally and in writing by the manager,
stating the nature of the offence, as well as the time and place it occurred.
Three such warning letters will constitute grounds for termination of
employment. Copies of warning letters must be kept in the society's
office at the pack house, in the employees personnel file.

5. The manager must report any disciplinary action or problems to the committee
within one week for minor offences and 24 hours for grave offences.

6. Unexplained absences of more than three days shall be considered
abandonment of post and will be grounds for termination of employment.

7. For any offence in which termination is an option, the manager must consult
with the committee before carrying out such actions.

8. The manager may temporarily suspend any employee for disciplinary reasons
pending consultation with the committee on final action. In such cases, the
committee must be informed within 24 hours.

9. Employee pay raises shall be based onjob performance. The manager shall
evaluate each employee based on the written job description and performance
standards for each position and submit the evaluation reports to the committee
for action.



10. The society will abide by all applicable Labour Laws of Swaziland in the
employment of all workers.

11. The society shall endeavour to improve whenever possible the conditions of
the employees of the society.

12. The society shall attempt to fill all vacancies and promote employees from
with-in the organisation, when ever possible, provided employees of the
society possess the skills being sought by the society and have demonstrated
satisfactory job performance.

13. The manager shall establish and post a work schedule for each employee at
least one week in advance. Working hours shall be set by management, in
consultation with the committee, as dictated by the demands of the business.

14. The society shall observe all the national holidays of the Kingdom of
Swaziland.

15. Full time permanent employees, will receive 15 paid sick days per year, in
addition to 15 days paid recreational leave per year.

16. Casual labour, will be paid only according to the number of hours worked and
will not accrue any recreational or sick leave.

17. Employees shall be entitled to one half hour lunch break and two 15 minute
tea breaks per eight hour day, work in addition to eight hours will be paid in
accordance with Swaziland Labour Laws.

18. The manager shall hold weekly meeting with employees to discuss progress
and problems encountered and to review goals and tasks for the upcoming
week.

19. The manager shall maintain an individual file for each employee. This file
shall contain personnel details, employment agreement, salary details,
evaluation reports, holiday and sickness record, training record, disciplinary
notices, and any other pertinent information.

20. Any permanent employee shall receive and sign an employment agreement
with the society, a copy of which will be placed in the individual employees
personnel file.

21. The committee shall instruct the manager to ensure that the society deducts
from every employee any and all applicable taxes, contributions, and other
fees as may be legally required by the laws of the Kingdom of Swaziland.
Furthermore, the committee shall ensure that all taxes, contributions, and fees
collected by the society from any employee, as well as any statutory taxes,
contributions, and fees owed by the society are properly accounted for and are
submitted on schedule to the relevant authorities.



22. Since employees are considered to be vital component of the societies overall
plans, the manager shall allot a period of time in each weekly employee
meeting to hear the suggestions and complaints of the workers.

23. All employees shall be subject to a three month probation period before being
offered a pennanent position with the society.

24. The manager will be responsible to insure that each worker employed by the
society receives an introduction to explain the duties required of him/her and
arranges for any required on the job training to ensure that the employee is
aware of the duties expected of him/her and has been adequately trained in the
requirements ofthe position.

25. Wages and benefits shall be detennined by rates being offered for similar
positions in competitive businesses, subject to approval by the membership of
the society.

26. The society shall endeavour to offer training opportunities for employees to
improve their knowledge and skills, according to the needs and ability of the
society.

27. No visitors, other than those visitors on official business, shall be allowed in
the pack house during working hours without the pennission of the manager.
Visitation shall be restricted to lunch and tea breaks and will be restricted to
areas under the society's control outside the pack house building.

28. In instances of an urgent nature, family illness or emergency, the manager
may, at his discretion, excuse the worker from hislher duties to attend to
family matters. Visitors, carrying such news, will be pennitted into the
packhouse, but will be required to report directly to the manager or his
delegate, who will be responsible to summon the worker in question.

29. Employees are reminded that the farmer/members are the owners of the
society and as such shall be accorded the respect and dignity that they deserve.

30. As the society is primarily a marketing concern, employees are reminded that
our customers are the reason for their employment and the basis for the
existence of the society, therefore customers and potential customers are to be
treated courteously and promptly to help ensure their repeat business.

31. In cases, where employees are suspended for disciplinary reasons and the
committee finds the employee not at fault, the society shall pay the employee
for those days that he/she was placed on suspension.

32. The society shall provide protective clothing to employees, which will remain
the property of the society. Employees will be required to wear protective
clothing issued.



Approved: May 16, 1995 by Messrs. P. Dlamini, M. Dlamini, E. Matsenjwa, and M.
Ndzimandze for the committee.



HHOHHO FRUIT AND VEGETABLE MARKETING
CO-OPERATIVE SOCIETY LTD.

TERMS OF TRADE

The Hhohho Fruit and Vegetable Marketing Co-operative Society will sell
produce to the public under the following terms:

1. All produce will be sized and graded into the following grades: grade 1, grade 2,
grade 3, culls, and ungraded.

2. All produce will be packed into containers of standard weights. The actual weight
will vary by variety and container size.

3. No produce will be delivered in reusable lug boxes o'Mled by the society. Buyers
must either provide their 0'Ml lug boxes if so desired, otherwise all produce will
be delivered in disposable cartons or bags.

4. Prices must be established in advance with prospective buyers for each variety,
grade, and container size, alternatively produce will be offered on a consignment
basis, by mutual agreement.

5. Buyers must inspect all goods upon delivery and either accept or reject the
delivery at this time. No adjustments, refunds, or other claims will be entertained
by the society, once goods have been accepted by the buyer.

6. All credit arrangements must be approved by the committee prior to any delivery,
otherwise all sales will be cash on delivery.

"

7. Payment for all goods delivered on credit will be payment in full with in 15 days,
or alternatively payment on the 15th and the 30th of each month.

8. Payments on account must reference invoice numbers which are included in the
payment.

9. Failure to meet these terms shall result in society suspending trade with
prospective buyers.

Approved: August 17, 1995 by James Manana, Elijah Gule, Mboziswa Gule, William
Shongwe, James Mamba, Lomgwaco Dlamini, Mary Simelane, and John Dlamini for the
committee.



HHOHHO FRUIT AND VEGETABLE
MARKETING CO-OPERATIVE SOCIETY LTD.

TRANSPORT POLICY

1. Vehicles owned or operated by the society are to be used exclusively for the
benefit of the members of the society.

2. Vehicles owned or operated by the society may be hired out on a commercial for­
profit basis, provided that the transport needs of the society's member have been
satisfied first.

3. Transport costs accruing from the use of society owned or operated vehicles shall
be expensed against relevant business operations in such a way that all fixed and
variable costs of such transport are covered.

4. Misuse of society owned or operated vehicles by employees of the society shall
be considered grounds for termination of employment. Furthermore, any and all
expenses incurred by the society as a result of employee misuse of society owned
or operated vehicles will be charged to the employee responsible for misuse of the
vehicle(s).

5. The manager of the society shall be responsible to ensure that proper periodic
servicing and maintenance of society owned or operated vehicles is conducted to
ensure maximum vehicle life and efficiency and to minimise maintenance costs
and down time resulting from breakdowns.

6. All employees authorised to operate society owned or operated vehicles must be
in possession of a valid Swaziland Drivers Licence appropriate to the class of the
vehicle to be operated and must further demonstrate to the committee driving
proficiency and basic mechanical and maintenance skills.

7. Only the manager or authorised driver shall be permitted to drive society owned
or operated vehicles. Permission to drive society owned or operated vehicles shall
be granted solely by the committee.

8. No member or committee member shall be authorised to drive society owned or
operated vehicles, but shall instead be required to make use of authorised drivers
employed to the society, with the exception ofemergency situations when the
committee shall be authorised to designate an emergency driver.

9. The committee shall ensure that all vehicles owned and operated by the society
are legally licensed and insured according to the Laws of Swaziland.
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10. The committee shall ensure that insurance coverage on society owned and
operated vehicles is adequate to cover the repair or replacement of such vehicles
in the event of accident or other mishap resulting in the partial or total destruction
of the vehicle.

11. The committee of the society, in consultation with recognised expertise, shall
determine the depreciable value of all vehicles owned by the society, and shall
establish a vehicle depreciation account into which the committee shall deposit
such funds, on an annual basis, which may be required to ensure the replacement
of such vehicles on a five year basis or longer period as may be required.

12. No authorised driver shall pick up or otherwise offer transport to any passenger,
whether gratis or for remuneration, other than for official society business.

13. No member or committee member shall be given any preference in regards the
use or benefit of any society owned or operated vehicle. Priority for assignment
or usage of society owned or operated vehicles shall be assigned by the manager,
who shall make such determination according to the objectives, goals, and
policies of the society, and guided by profit maximisation for the benefit of the
society's members.

14. The manager shall maintain a log book to record all movement of society owned
or operated vehicles. This log shall contain the date, destination, beginning and
ending kilometres, total kilometres driven, purpose of the trip, and drivers name
and signature. Any purchases of fuel, lubricants, or other goods or services for the
use of the vehicle shall also be recorded in the log book.

15. In the event, that a society owned or operated vehicle is not required for use by
the society's various business activities, the manager, in consultation with the
committee, shall endeavour to engage such vehicles in profitable activities, so as
to maximise the income generated by society owned or operated vehicles, thereby
reducing operating costs to the society, provided that such usage does not pose
the risk of excessive wear and tear on society owned or operated vehicles.

16. The committee shall make available to the manager adequate resources (financial
and other) as may be required for the efficient usage and proper maintenance of
society owned and operated vehicles.

17. The committee shall periodically review vehicle usage and profitability on a
monthly basis with the manager, and shall recommend any changes and/or
improvements which may be deemed necessary.

18. The manager shall provide the committee with monthly reports of vehicle usage
and profitability.
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19. The committee, using commonly accepted financial measures of profitability,
shall review all vehicles owned or operated by the society to ensure their
maximum contribution to the net profitability of the society.

20. The committee shall be authorised to purchase, lease, hire, or otherwise obtain
such transport as may be needed to meet the objectives and goals ofthe society.
However, before the committee shall make any such decision, it shall perform a
proper business analysis and feasibility study, including budget projection, and
use this feasibility study as the basis of any decision to purchase, lease, hire or
otherwise obtain transport for the benefit of members. Any and all such analysis,
feasibility studies, and/or budget projections shall be filed in the society's office
and be available for study by any interested member of the society upon request.

21. The committee shall be authorised to sell, rent, or otherwise dispose of any
vehicle owned by the society, provided that every effort is made to achieve the
highest possible return on such assets for the benefit of the members of the
society. Record of any such sale or other method of disposal of vehicles must be
filed in the society's office and made available for the examination of any
interested member.

22. All vehicles owned or operated by the society shall be parked at the society's
registered office or police station.

23. The manager shall ensure that all vehicles owned or operated by the society are
loaded according to the capacity rating of the vehicle to reduce wear and tear on
the vehicle and assist in minimising breakdowns and repairs to the vehicles.

Approved: June 22, 1995, by Messrs. S. Mhlabane, M. Oule, 1. Manana, and S.
Oinindza for the committee



SECTION II - JOB DESCRIPTIONS



JOB DESCRIPTION· Bookeeper.

The bookeeper will be responsible to the manager

Maintain (post to) and balance cash book on a daily basis.

Journalize all transactions.

Post all debtor and credit transactions to the appropriate ledger accounts.

Post cash book to ledger weekly.

Prepare profit and loss statement monthly.

Prepare balance sheet monthly.

Prepare wages monthly and post information to wages book.

Reconcile bank accounts monthly (current, saving, and fixed deposit accounts).

File all complete receipts/ delivery slips/orders/ and invoice for future reference.

Prepare reports at the request of the manager.

Alert the manager immediately to any irregularities.

Perform any other duties as may be assigned by the manager.



.JOB DESCRIPTION· Assistant Bookkeeper.

The assistant bookkeeper will be responsible to the bookkeeper

Post cash sales analysis to cash book on a daily basis.

Tally sales and deliveries from analysis sheet on a weekly basis, prepare weekly
summary worksheet, and submit to manager for pricing.

Using prices approved by the manager, complete weekly summary worksheet.

Prepare farmer payment sheets in duplicate, using prices approved by the manager
and the debtors list of deductions supplied by the bookkeeper, and write farmer
payment checks for payment each Friday.

File farmer payment sheets alphabetically by week upon completion.

Prepare and make bank deposits daily.

Post bank deposit information to cash book.

Be responsible for all filing.

Place orders for supplies as directed by the manager.

Maintain the office in a tidy state.

Alert the manager immediately of any irregularities.

Assist the bookkeeper or manager as directed.

Perform any other duties that may be assigned by the bookkeeper.
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.JOB DESCRIPTION - Cashier.

The cashier will be responsible to the manager

Conduct all sales, including receipting of cash sales, invoicing of credit sales, and
ensuring that goods match the grade and price per grade indicated.

Receive, receipt, and secure all cash from sales, payment on accounts, membership
joining fees and shares, and any other cash income received by the Society.

Summarize all sales on weekly sales analysis sheet and record the breakdown of item.

Provide daily sales analysis totals for the assistant bookkeeper for posting to the cash
book.

Balance cash box against cash sales receipts.

Perform any other duty as may be assigned by the manager.



.JOB DESRCIPTION - Collection clerk.

The collection clerk will be responsible to the manager

Record all produce collected into the delivery book.

Check produce quality and record any problems into the delivery book, inform farmer
and manager of any problems.

Issue farmer with delivery slip (white copy) at the time of collection.

Advise and educate farmers as much as possible as to what quality standards the
society is trying to maintain, and how can the farmers assist in this regard.

Ensure that unmarketable produce is reported to the manager for rejection.

Assist the graders with the emptying of the crates onto the grading machine, when
not collection produce from the fields.

Assist co-op, Namboard, and any other driver that the co-op may engange to collect
farmers produce.

Ensure that all crates carried to farmers are returned to the pack house.

Assist in loading and unloading all produce collected or being sold.

Alert the manager of any problems encountered in the fields or reported by farmers.

Perform any other duties assigned by the manager.



.JOB DESCRIPTION· Driver

The driver shall be responsible to the manager

Operate the co-op vehicle according to co-op policy and the Road Traffic Act of
Swaziland.

Ensure the daily maintenance of the co-op vehicle.

Alert the manager of any problems with the co-op vehicle.

Collect, transport, and deliver goods and personnel as directed by the manager.

Collect farmer produce from fields.

Record produce collected into the delivery book.

Check the quality of the produce collected and record in the delivery book.

Issue delivery slip (white copy) to the farrmer at the time of collection.

Assist in the loading and off loading of vehicle.

Perform any other duties the manager may assign.



.JOB DESCRIPTON· Gate Keeper.

The gate keeper will be responsible to the manager

Be responsible for the daytime security of the pack house premises.

Record all incoming and outgoing goods.

Check all outgoing goods to ensure correct payment has been made.

Report all problems, suspicious activities immediately and/or abnormal occurances to
the manager.

Prevent the entrance of the of unauthorized personnel to the pack house premises.

Perform any other duties assigned by the manager.



JOB DESCRIPTION· Graderl Packer.

The grader/ packer will be responsible to the quality control supervisor

Work under the supervision of the quality control supervisor.

Grade and pack all produce according to the standards required by the market.
Tomatoes shall be graded by size and colour, other produce shall be graded by size.

Select all reject produce (damaged, bruised, rotten etc.) and place in reject crate.

Wear protective clothing provided by the co-op at all times.

Keep the grading machine clean at all times.

Stack all produce according to variety and grade in the place designated by the quality
control supervisor or manager.

Sweep and clean the pack house floor, store room, and grounds daily as directed by
the quality control supervisor or manager.

Assist in loading and off loading all deliveries and sales as required.

Perform any other duties assigned by the quality control supervisor.



JOB DESCRIPTION - Secretary! Manaa=er.

The Secretary! manager shall be responsible to the management committee

Ensure safe keeping of keys of all vegetable houses and office.

Supervise all packshed employees and all activities of the society.

Preparation of monthly financial reports and distribution of the same to the
management of the society and to the co-operative office in the region.

Liaison with the Ministry of Agriculture and co-oparetives for technical advice to the
vegetable and with the co-oparetive staff for smooth management of the society.

Receive all goods delivered in the centre and sign for all consignments despatched.

Credit control, where credit has been officially approved.

Report any irregularities to the management committee.

Maintain the books of account in such a way that they are readily available to the
Ministry of Agriculture and co-operative inspectors, auditors and the management of
the society.

Count all stock at the end of each month.

Produce final statements of accounts at the end of the year and distribute the same as
in (b) above.

Supervision of the society's assets and liabilities.

Fulfilling such other related duties as may be assigned from time to time by the
management committee.

Take decisions where necessary for the benefit of the society.

Authorise official journeys for the vehicle!s.

Welcome all customers and visitors in a good mutual manner.



.JOB DESCRIPTION· Ouality Control Supervisor

The quality control supervisor will be responsible to the manager

Receive all produce deliveries from farmer at the pack house.

Record all deliveries into the delivery book.

Check all produce deliveries for quality and inform the farmer and manager in cases
of poor quality or other problems.

Provide farmer with delivery slip ( white copy) at the time of delivery.

Ensure that all produce delivered is tagged with the farmer's number.

Supervise grading of produce by grading labour to ensure maintenance of pack house
quality standards.

After grading, sort all produce and place according to variety and grade.

Record grades onto delivery slips ( pink and yellow copies ).

Check all deliveries bought to the pack house by co-op transport of quality and report
any problems to the manager and collection alerts.

Alert manager of any problems with regards to the grading machine or grading of
produce.

Supervise all grading labour.

Ensure the cleanliness of the pack house interior and
exterior.

Perform any other duties assigned by the manager.



JOB DESCRIPTION· Stock Control Clerk.

The stock control clerk will be responsible to the manager

Receive all incoming invoices, delivery slips, purchases, and check their correctness,
and submit to the bookkeeper for posting.

List all deliveries on the weekly analysis sheet and breakdown by item on a daily
basis.

Pull out all farmer delivery (pink) slips on a weekly basis, place in alphabetical order
and submit to the assistant bookeeper for payment.

Submit all invoice to the manager for pricing.

Daily stock-taking and maintenance of inventory records.

Conduct all diesel fuel sales.

Maintain diesel fuel control records and inventory.

Perform any other duties assigned by the manager.



JOB DESCRIPTION· Vendor Sales Clerk.

The vendor sales clerk will be responsible to the manager

Prepare and arrange stock for daily vendor sales.

Conduct all vendor sales.

Write payment voucher for the vendor to present to the cashier for payment.

Maintain the vendor sales shelter.

Ensure that the vendors are attended into accordance to the time of thier arrival, first
come - first served.

Obtain daily prices from the manager each day before selling.

Perform any other duties as assigned by the manager.
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-. - BY-LAWS Of TIlE
•

'a) TIle na.rTE of t~e SC'Ci~ty shall ~ t:--.e i-fOH) FRUIT AND
.

VELErABLE MARKETI~ Co-:-perati'"e &-ciety.

(bl The Register~d 3ddr~ss shall l:e P.O. IJJX 95, NF'I'O\TElU and

any chang~ of address there of sr.all i:€ "'Oti: ii;!d to t~e

C:mni.ssi.oner for Ce--.J~r3ti.ve ~vels~!'1t '.."ii:r.in. f:lrte'2!1

(141 days of s: :c~ ;::-:ange.

~ . OBJECI'S:

The objects of t~e Scc~ety are to promote ~he ~CQ~c~ic :!'1t~re5ts or

t:-:e society :0 ·...ni.::,. end ::-:e 3CC:'~t:l

prxess. b.:Lk ar-d t ranSXlrt t:-:cse

, 31 arrange t~ ~ci~t

:reml:::ers de!. i vered t::'

may collect, srade,

pr:Jdt:c t s ~

5al~ of agr"i:::L :', iraL

(;:1 3cce~t deposits frcm ~~bcrs;

':d) make advances to :retnbcrs In the security of their

agricultural products delivered to the society or loans

against other acceptable security or gllClrantee;

(e) raise loans, subject to the maxilTlm amJttnt approved by the

Cannissioner, from financing inscit~ltions for the

furtherance of these objects aoo in particular but without

prejudice to the foregoing raise stich loans on the security

of agricultural prod\icts delivered to the society for

l1IBrketing, or other accepcable security or gtJarantee;



6.

. -

• •Every IllelJi)er on acDi.ssicn shall: - ..
(a) Sign his name or IIBke his -mark, in the pt1!sence of two

witnesses, in the Register of /IEJ1t)ers as a token of his

acceptance of t~se bye-Laws;
I

(b) Naninate SOlE person to whan his interest in the capital of

the Society may be paid in the event of death; arrl

(c ) Pay sllCh entrance fees as may be decided fran tiIre to tilTE

by the g~reral creeting.

7. ~mbership shall be terminated by:-

(a) ~ath;

(b) Ceasing to hold FaJR (4) Share(s)

(c) Ceasing to farm land in the lIDfI) area;

...

8.

(d) Withdrawal after giving at least six (6) rronths notice to

the Secretary, Prior to the tenninaticn of the Financial

y~ar; provided that the rremi:::er is nct in debt tJ t:,e

&-.ciety;

i.~) Expl':sLJn in t-?rTlS of these jye-La~·s and

(f) Failure to do any business with the Society for C'""JO (2'

years in succession.

\

Withdrawal frem lTEm~rship shall be effective only frem the

end of the Financial vear in which due notice to 'Nithdra'..,;

has been given;

••



(bl Upon witt'rlrawal frem rrembership, other than by expllsion, a

rrenber shall be entitled to recieve within one year frcm the

em of the Financial Year in wtti.ch due rotice to withdraw

was tendered am accepted, the valu:! of shart!s held by him

PROV'IJE> that such vallie shall not exceed the aITJJUnt paid to
I

the Society in respect of stich shares arrl rmy tE a lesser

alTDunt d\ e regard being made to the Financial ccrx:iition of

the society at the tiItE -nen withdrawal l:eCarTE effective. No

part of the Entrance Fee shall be returned.

9. A rrember rmy be e~lled for:-

(a) Failing to pay any St m dt ,e to the Scx:iety;

(b) Failing to sell prcdllce through the society as rnav Ce agreed

by the Gt:!neral ~eetir1g;

(c) A.ny offence involving di5:-:cf1€stLy en t:--.e part: of 3 :iE!!1Cet" or

resl:lti:lg in his i~riscrID2nt rOt" six ·6· :ocnths :r :ocre;

(d) Giving or offering a present or sratllity to any officer or

E;nployee of the Socie t:-: ;

t:> the i:"t:=r~sts of. tne Scc:>~,:y.

10. A nEmeer wno is expellee s;--..:.U ~ct t€ enti.t:'ed tJ any ~e:·.:nC. ::;f t~e

value of his shares which.:nay, l !p~n expLisiJn be forfeited to the

society.

11. Upon the death of a rrember or if he s!1otlld be certified insane, anv

transfer or repayrrent or shares shal ~ be i.n accordance T...1t~ the

tenns of Section 19 of the C04...""'~rative Soci~ties ?reclamation,

1964.

BEST AVAILABLE COpy



12. CAPITAL:

(a) The capital of the society shall be raised by the issue of

an urdertermiI'Ed Tl.IIhr of shares of the value of ESO.OO

(SO) each, fully paid;
I

(b) (i) Every rnerrhr shall hold at least nl> (2) share(s)

( ii) No llEmber shall be elgible for election to the ccmnittee

until he holds the fully paid share qualification;

(iii) The unpaid call on share capital shall be dee.rred a debt

dte to the.scciety;

13. LIABIUTY:

The liability of a llEmter for debts of the society is limit!,!d to

the payrrent of the ncmi.nal amJlnt of the share held by him.

14. nANSFER OF SHARES

Subject to the consent of the corrrni ttee, a rremCer may transfer hi 5

shares or any or them to anot~r rrember or :0 a person qualified

Imeer these bye -Laws and ac::eFC3bl~ to the c::mni.t:~e as a rremeer.

L5. :--;0 trar..sfer or s;,ar-es is ;::er:ili::~d i.: t:-:e :":'€~i::er has an cuts~arr':i.:1g

debt dt:e to the Societv.

16. FlJNffi;

(a) The furds of the society shall be canpcsed of:-

(1) an llT'kierter.ni.ned mr.1ter of shar2s of ESO.OO each;

(ii) an urrlertermined nunber of entrance fees;

( iii )levies am ccmni.ssions made in accordance with these

bye-laws;



dir-ec~s; am

-0-

(iv) loans fran Financial institlltions to the Maxil1lm

approved by the ~ssioner;

(v) the IlT1allocated surplus -Of previ:-t:s .,vears;

(vi) the reserve fur'rl, unless the c;amu.ss ioner otheI"Nise

,
(viUthe share transfer fund;

(b) "The funds shall be llsed solely in pllrsl:ance of t:--'e objects

of the Society.

...-
17. To meet aCministrative and other Cl :rrcnt or special expeOCit'.;re the

society may:-
•. .. .. .

(a) Make a charge for other se:-J'iees rer:derec by the.Society to

rtE~rs, as may from ti:le-t~ti:ra~ I:e .' de ter:T'inec by. the

Committee and approved bv the 6:neri1 meeti~g.

1. 8. . BArf<It{; ACC.XUlI':

. ta) 1he society my 2?€n a c·.;r:-·~nt3.C:C't;nt ::r a depcsi.t with

Swaziland ~velaprent Bank or Sllb jeet to approval by the

Ccmn:i..ssioner wit~ a COfl11')?c:ial 3ank.

b) O1eqt €S shal.l be signed in ac:ordance wit:' 3ve-Law 39 . nl2SS

the C:rrrnisSlOTlE:- shall ot';er"':S€.;lppr:ve.

19. LIm:

Any m:mey due fran the Society to a rrem~r ar person claiming

through him nay be set off in paytrent of any stIrn which he o\\.€s to

the Society or for tJ1ich he have stood surety.

20. FlNAlCIAL YEAR:

"The Financial year of the society shall be fran the first day of

JAMNY to the last day of IE»I3ER.



21. Gn£RAL~;

The Sllprerre authority shall be vest'ed in the general meeti~ of

rrernbers which shall be held rot later than three (3) rronths after

the em of the Financial ~ar, an:! at stich other tiJTEs as llBy be

necessary.

22. The general rreeting may be

Comnittee or rmy be st mooned

that n.anY (20) nembers.

SllTllXJued by the Chairm:m or the

at the wntten requ~st or rot less

. '.

23. At least fourteen (14) days notice shall be given of the intention

to hold the Annual General M:!eting' or se~n (7) days rotic~ to hold

a special general neeting and t~t Notice shall be given, the date,

tiITE, place at wch it is to be held and the matters. to be

disctIssed and shall be Pllbli.shed on the rotice board of the

Society.

24. The presence of at least~ (20) or 1(5 of the total rrembership

of the Society, whichever is the greater, shall be necessary for

the Transaction of any business at the general rreeting.

Provided that if within one hour after the advertised tirre of the

rn::eting there is no quor-m present, other than the case of a

iP-eting siJTlOCned iipcn :-equisiticn by rTEmt-ers which shall t€ deem:;d

no rn=eti'.g if a qcor lTl is not present, the rreeting shall stand

adjourred to the Satre tirre at t~e SarrE place on Sam:! day one ~ek

following am at that meeting t:,e SaI1'E business and no other than

that proposed for the original lTEeting shall be discussed. 11le
decision of the majority of members present at that rreeting shall

be binding whether a ql10nrn is present or not.

25. At any general rreeting convened or called by the Corrmissioner,

bye-law 24 shall not apply and rTF-mbers present at the neeting shall

constitute a quonm.



26. E.xcept in the case of an Bm:!rrlTEnt t6 these bye-Laws, all other

qu~stions before a general lTEeting shall be decided by a rmjority

votes. \.hen votes are equal, the Chairmm shall have a deciding

vote in addition to his deliberate vcte.

27. Except as· qualified in bye-Law 26, every lTE!l~r shall have one vote

and only one vote, irresp=ctive of the nurt€r of shares he holds.

No voting by Proxy shall be perrriitted. No iTErItler aho is in arrears

in payrrent of his share instalrrents shall be all~d to vote.

28. In an Annual General lTEeting the following busiress shall be

transcated:-

,
(a) Ccnfimation of the minutes of the Previous ArnJal General

~eting and any inter/ening special general rreeting;

i b I The ccnsideration am adoption of t::e .~nnlJal AC::Ol :nts and

Balance sheet, the _~llci~ors Reoort 3!1C InspecU-:m &tice of

t~e CommQssicner;

(c) Tie disposal of the slrrpllls flmCs;

fd) The electi~, St:scensicn and rerrcval of Il'EmCers of the

Ccrrmittee. incl-lCli:lg a chair.nan and, if desired a

Vi:e-:hai:7'iin~

(c:' The coniir:Teti'.:n cf the aCmissicn of rTE:nters;

(f) The Fixing of maxinun Liability arrollnt that tmy be borrowed

by the Society fran Non-m:::mbers;

(g) The fixing of the maxiITlltrn aroollI1t that may be lent by the

society to any iTEmber and the rnaxifTlllll rate of advance. on

produce delivered to the soci~ty for tmrketing;

(h) The fixing of the coomission or levy to be charg~d by the

society on business IIl1d~rtaken on behalf of rrerrters;

BEST AVAILABLE copy



( i ) 1he anErdtEnt of bye-Laws;

( j) 1he passi~ of EstinBtes of Incane am EJ¢errlit:ure for

approval by the Ccmni.ssi<Xler;

(k) To hear arrl deternti.re c~laints of lIEJTt:ers.

29. (a) All txJsiress discussed or decided at a general treeting shall

Ce recorded in a minute book an::i sigred by the Chairrmn of

the [JEeting at which the minutes are confirrred;

(b) Copies of minutes of gen=ra1 [JEeting shall be. sent to the

Ccmni.ssicn:!r within fourteen (14) days of the lTEeting.

30. No alteration shall be made to those by-Laws except at a" general

treeting called specially to consider st~h amendment.

The following shall apply:-

(a) Where 'NTitten voting papers are to be used, the voting

papers shall b8 given to all lTEmbers of the Society and

cnly written votes shall be accepted, examired and

COllnt2d at a general :lEeting at which there is a quorl!T1

in te:ms of bye-Law 24. The aITEndrrent shall then be

carried by a clear :najority of the total rIEmbers of the

Society; and

(b) Where written votes are NO!' used the amerdrrent shall

only be carried by a clear majority of the rrembers of

the society. PROVIDED THAT where the amerdrrent has

received the pl:'"ior approval of the Conmissioner it may

be carried by a t·...o-thirds rmjority for the rIEmbers

present in person at the general treeting.

I

?P



)J. ~ting of the cc:mnitt~e shaLL t:e ~Ld when ne~~s5ary am at least

~ (1) a rmnth. 0(" in accoreance Ni th anv rese l! Ition passed at a

g~ne::"3.1 rTE€ting. Thp. atter-dance~f 3.t least FIVE (5) :'TE!ll::erS is

Ot:eessary fot" the cispcsaL c:f any ~ .si~ss. ~ ,:ha:"rnan :::ir in his

absence the vice :~iman s~LL pres ide. 2:ach n:..."±er shall have
I

.~ vote saV€ that the C1air:nan shaLL also have a ::asti~ vote i~

the case of an eqt ;ality of the ·jCt2S.

34. 1he Camti.ttee shaLL exercise a1 ~ the pcw:.!rs of the SOCi2ty e:<cerc

those reserved fOt" the g~n::ral 1'Eeting sllb jeer to any reg':':1. tiers

or restrictions dl ;ly bid c:cwn by the society in general :reeting -::-r

in the bve-Laws aoo 1.:< pa':"tict:l~r shall have· t!le L:'L~~::.g ~::"3

:md~lties.

ia) to ccnfinn the minl:t~s of the pre\,ticl:S meetir.g;

. ...

-- . :::'l Si:"'.ESS

am expended and of all i.tems of b:si:-.es3 corducted by tl-e

( ....
,\- to keep a tre acc':it:nt of the 3.ssets and ~iabili::"es of t:-2

::OC:'2tV:

(f) to prepare and lay befot"e the Annual Gen::ral ~eting tr_:-'2·

aCCOl.nts of the hi. :si~ss ! mdertaken and ai.x:iited balanc~

sheet;

(g) to examine the accClnts aoo the c'Jndt:ct of the busi:--ess cf

the society at each Teeti:lg;

(h) to elect new members, to issue new am transfer old shares,

subject to confirrmtion by the General ~ting;



(il to franE. sub.r-ct to the approval ·)f :~ Genenl ~ting,

nIles for the orderly CorollCt of tALSi.L"f2SS:

( .)
J' to contract l'Ans 35 :1ecessar:'" s::c :~ct tJ the maxi!l1.m

liabilit? LlT1JOsed bv t~ GeneQL ~eti.r.g 3nC approved by the

Registrar; ,

(k) to examine applic3ticns for Leans ft',:m :TE!T'.ters; . to ~ns\lr~

that proper provision has teen m:lde for ~paym:;nt of the

loan in due ti:re :1nd if satisf:'~d to a~pr::ve L::ar.s 5Lb iect

to the rmxim..lITl laid d~ by the Ger-eral ~eti:1.g;

(1) to ens~re that 1. oar.s are '. :sed f~r t:,€ ;:>,:~~ 3p~r::ved and.
are not mis-applied:

(m) to take necessar·.r st~ps fer t:-te r~cC'\ierv :r L::an;

(o) to arrange for the safe c'..:5tody and insur3I1Ce of all

;:>reduce, stock ·3nC ~cxx::s (~eli'Jered to t~e soc:.et·... :

society:

(r) to appoint, Stlspeoo, or dismisss ~Lcyees stiliject to any

scales of pay approved by the General ~eting;

(s) to obtain security, where recessary, for the diligent

perfonmnce of the duties of erTl{:'loyees;

(t) get'Erally to carry on the Cusiress of the society .

•



'l~. In their ccniuct of the affairs of the society. the Camdttee shall

exercise the pnrlence ani deligence of ordinary III!n of blSiness ard

shall be ~sponsible for any loss Sl :staired tht"OlIgh acts concrary

to the taw or these by-Laws.

36. All business disC'.lssed or decided at a :T2eting of the c.:mnittee

shall be recorded in a rnnite book which shall be signed by the

Olainnan am the rrembers present at the rreeting ...nich confirms

those minltes.

•
3i. (a) "The ~cretary shaLl be appcintec and may be SllSt:eoced Jr

dismissed by't~e Committee:

'hI TI1e C~--mnitt2e "av fix :,is :"2mreraci:n s~~bject to any s.:aL-;

of pay laic d0NTI ~y :he C~~raL ~~<::ti.ng ~Jut i: a -n::mte:- of

t:,e C:mnittee is apPJint2c Sec:-~tary. :"ie foregrJing shaLL

net apply llld t~e Secret3rv shal L net 'oe :laid.

38. TIle powers am duties of the Secretarv shall be as follows:-

(a) :'0 car':"'l out the execlti':e ~rk or the sccietv '_n:=er t~

supervision of the Ccmnitt.o:e;

::--1t': 'A!C r ~-:. ::g ':'[ ::--E :r::':e anc y

the pro~:- ~n::i plIlet: :.a1 keeping ::r c:,e

accCl'.IIlts and registers:

(c) To deliver am obtain all dt~ receipts;

Cd) To sign on behalf of the society and to conduct its

correspodence:

(e) To accept lICIney due to the society;



(f) To inc:;re contigent ~xperdit:lr~ sllbject to anv limit i.Jtl'osed

by the Committee;

i g) to canjuct the b:siness of the. society i.n accordarce with

the i:'1Strlct':'ans o( the Committee. t~e :-ye-Laws ard anv

rules of work approved by the Gereral ~eting:

(h) To Sl moons and attend ~reral :reetings anC :reeti!1§.S of tt1e

Camtittee;

(i l To record the prcceeciings cf these :reet:'rl£s ;iOO ':ns..cr~ that

they are dul v sigre';;

(jl To perf.~rm all other dllties entr:sted t~ hi.ll by t:,e

Ccmni. t tee.

SI~

3Q. All =harg-=s or other i:'1Str" rrents exec'itee: en ":€~.al.: ·~f t~ society

sr.all, except in the case of receipts, Ce3r t~e signat·-lre of the

Secretary ani of t"NO :remters of the C:rrmittee.

The :::e

~nC re?Cr:. d ccpy cf ::-:ES2 '="VE-:3.....·S 'inC 3.!'1'1 :-::::5-': L· ·.t:..::'nS Jf :::e
~n::raL ~eti:1g or of t!te :.:...1!1T'.i~::ee g,=verni:"'.g ::'E :::=neLCt of t~e

business of the society ,..nth t:-:e remb=rs s;;all te cpen fer

inspection by any rrember at all reasonable tiliEs.

41. Subject to the exercise of the Ccmnittee i:s descretion especiall?

during the fomative state of the society. All blSiress shall te

con:fucted on a cash basis am no credit or loans shall be all~d.



4~. fa) TIle g~reral

Co-operative

loans.

provisions of Regulations 42 - 49 of the

Societies Regulations, 1964. shall apply to all

(b) AIL applications fOt; loans am the Repcrts of the Ccmn:l.ttee.

and any loan officer the~on, shaLL Ce filed as permarent

records of the society.

43. (a) "the rate of inten~st shall Ce fixed fran tillE-to-tL-re by the

Camtittee and shall in no case exceed 1 per cent per Tenth

on ! tnpaid balances, inclt:sive of all ::harges incidental to

making the loans.

(b) No. loan shall' be made in excess of the maxim. m arrcunt

approved by t:'e ~~ral ~eting.

IC: The perioC ,:'t c~e Loan shaLL not exceed 1'W) (2) vears:Jr

'5\ :ch l~ss ;::ericc as ::~e Ger-eral ~eti~g :rav ;jeter:nr~.
•

..:.4. (a)
;,

;::',;erv ban shaLL be ~:arant2ed !Jy t·..K)g' .arantc~s. unless
' ..

other securit? for the repayrrent of the loan is offered and

accADtec by r:te C0mrrdt:ee.

(b) ~ Comnitt~e 1E:.1i::er ;hal!. ace as gt.:.ar~ncor for the iTEml:ers

borcC'lo.i.:;g ::-CP.1 t:-:e seciet-I.

rrember where that other rre!i1Cer ~s g'.aranteed a loan by the

society to the first ilEntiored rrember.

. .
45. Applicatfon for loans shall be nede in lNt'"iting, in accor-"....ance wi.th

procedure laid dor.vn by the Ccmni.ttee frem tirre-to-tL-re, am shall

state the pllr;x:>se of 'the Loan, the sec~ irity ;rroposed, the narres of

t\110 guarantors am the perioo of the loan am terms of repayrrent

requested.



(a i ~ loan shaLl '::e :nade 'lIl.1.es5 it is

of the ~ntir~ C:mnitt:~e ani by all

a~pr:v~d by a ma jority

t:-:e 1En~s present at

• (b> Before apprQvaL of, a 1Jan. the c.::r.mit:2~. shall satisfy

t~lves that :;"'e :"Jan is :or a proct.ct::;~ p. :t?CSe and of

probable be~fi: t:::l t~e bcrror...er ~ that t~e t:crrC"'€r and his

g'-Jarantors ar~::f zC'Od c:,aracter are t:,at :::,e cbli5atL:ns

incurred will t-t-::; [uEy and pr~tly Tet.

(c) Cpcn apprcval -: f the lvan. the rrembe r and :u.sS' Larantors

shall exec~~te :! ':e~s -=ettl:1g aut :~e :~r.ns:Jf the ~.Jan.

including t~e ptlr;CS r : :::J :.vni:h it is tc ':Je ~pp1ied arxi the

date an:! ITEthce vf r~paYl'TEnt. in such f:rn ·35 the ~:::mnitte~

snall reql.lir~. ;::ricr ::; t:-:e r~c:eipt of t~ :ncnEV involve''::.

I ­"4 ...

.', b'l I: a ~mter ':ses 1 ~:a.n ::r :1n i!l1pr:-p=':" :::'1t""Xse :r ')the:-Ni.3~

fails to c~Ly Aiith ·::.,e canCiti0n5 -ree:- ·N~.i.:h t:ie :'can 'NaS

r.e......,,··' • .., ~·_......"n :_'pen S·l.'C ...... :~_~. .c::.l~ : ~ 'Tl'CO" ,.."',.., ,-'" -- -.~~""'; ":"'e ......,,-" ~_L-=:;: .. ~ __'C1 . _ .... 1.__ ;:, __ . .tc::~.<., ... _·~l.~ '- -; .." .... O::::.i.~ _ .. ~ :"'~_ .... _'-

of a loan for a F€ri:-<i nee exceeding one :.-ear :>r:vi.:ed that the

period set out in by-laws 4~ (c' is net exceeded.

49. Should any rrember, withoLt the authority of the society. sell,

deliver or otherwise dispcse of such prcrll,ce ~ agreed in General

~eting to be marketed 6y t~e scciety, to any firm. person or tx:x:i~

of persons other than the society, he shall pay by way of

liq..ti.dated danliges a sun eqtLal to double the value of such prcduce

at current: local price or such less s\m as the society may be

wf.l1ing to accept.



5t.

for the p'irpoSA of ra1.S1ng ftlnis to make a<...-vanc"!s ':0 rnerti:ers on the

security of t~ir agricultural produce deliver~d to the society for

marketing, t;,e societ:" may pledge ali Qr part,. f)f that produce so

deli'.ler~d by any rTEmber either separately from Jr jc.~ntly with all

agricnltur3L prodLc~ so deL,i"-'P.red by all or any othAr llEmbers.

Provided t~t t~e seeiet.., has ftnis available, it my make advances

to iTP-bers \~pon the sec:lrity of the produce deliver~d to the society

by rrembers for marketing. an 3JTO mt of l'TI:'fl2y lNhich shall not exceed

se'Venty-five per :ent f 7S-:~,; of t!"1e l.ocal val'V? of such pr::x111ce as

estimat~d by the Cornrrdttee.

~ PROVISI<N5

52. All business shall be cOnCLcted on a cash basis 300 no credit or

Loans shall be aLlc'1AP-G save 3.S pr~vided in t~se bv-law"S.

53. l"pcn adrrt.ission to :rembersh1.;:-. e3c:t :TEmCer shail. be bCl,:nd to observe

these by~-laws and the Pcl~s ,Jr instrxtions fer t~e corrinct of

business iSSLled by t~ Ccrnni:tee, ane the ;remt::er' s sisnat!xe in the

~mbership Register shall dencte acceptance of these bye-Laws.

::"'-lles ane inst:-uctL:ns.

sArJices ~ive!1, ·Ni.t~c't :::--.~ 1!=,~r-:;va~ ':f ':he C:mni.ssiJner prJ\ticed

that :-eascnacL-o :'\ ,t -: f -::.-:c:-<€: ·,:(::><::~se s :."c ,r:-",'~ :n J\ ~s l.~ '3 '3

un:iA~aken cf ·:n :-ehaif cf c:c€ scci.-:J::v mv :e r-~-i.;"!lbursed :J t::e
maxirrun amJlJI1t shewn in t:--'e Estirmtes of Inc:::uE aro Experrli:ur~.

for the current year, as passed cy the General ~eting and approved

by the CoomissiOl"Er.

55. After all expenses cf the society ha'Ve been !lEt within any

financial year, the following prOV1.S1ons shall be I1Bde frem

surpluses accndng in that year are the urdistributed surpluses

fran previous year:-

0,1
".



b I provi.si.~;n r:ot" arrort LS.1t Lon of ~'Jans. if ~c~ssar.J: T:1~ balar:ce

sb.a LL then ~ -lpplh:C 1,S :::.::l ~'J'Ns :-

Ie j a slim of t~nt:/-fi~ ~=-::~nt i 2);:) of the stlt?hs to t-€' pL1C~r{ -t~'5,

the ~TEral ReservA c'Ir.d:

f d) ten per cent (1m:) Jt t:,e surplus shall be carried to a Shar'!J

Transfer F~ 00 I lIltH t~.:lt f TId i.s equal to ~-t('nth of thp. :OtaL

~nal i.ssted capi.tal:

(A) prevision for a reserie f~r contigencies.

prevision if any, t:J be .'::et.::r:nired bv t:,e Comnittee: .

(f) provision for interest not ~xceeding five per cent (5"'~) l=€~ arntm

on t~ 3Iro1 nt paid ,::,y ::ce :TEmiY~3 ,.)n t~ei ~ r~spect.:.ve shar~s. ,.~

the recommendation ~t the C2mrrQt~ee:

(g) distrih~tion to !TEm~rs '.)f t:,e balance available proportionat8-=t:'"-O

the total a val'...Je Jt ~lsin;s3 each rremter has con:lucted witt-l -r~

society dUring the past financial year.

DISPUIES

56. .-\ny jisp:t~ '::Jncer.i'."'.2: ::;'f:sr: b:--;-L.3.ws or the business .Jt -':hc
-

cLairning t:-tr::ugh t~em :c- ·:>et·~e!1 5LC~ members. past :TEmi:ers~ ~~r

per5cns 50 claLrning and the Cormri.:tee or any officer of the sciety

or between this societv or another registered society, shall~ te

'referred to the Ccmn:issiorer whose decision shall be final.

DISSCUJIla. AN> LI~TIm:

57. TIle society may be dissoived by resolution

the total nrriJer of ilEIllbers present at a

specially for that purpose an::i shall

Carm1ssicner in terms of Part VIII

Co-operative S<x:ieties Proclarration, 1964.

passed by two-third~ =0£ .

ge~ral rreeting ca~fed

be wouni-up by i~

''LI~Dr\TlOO'' of:-~

•


