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EXECUTIVE SUMMARY

A. Background

Many developing nations in Latin America and the Caribbean have an undertapped
development resource that has rarely been mobilized in a sustained or formally organized way:
their expatriate communities in the United States. A skills bank for Haiti and an investment
mutual fund for Jamaica are two examples of the few organized efforts to recruit human and
fInancial capital for investment in countries of origin. In general, expatriates of Latin America
and the Caribbean make individual rather than organized group repatriations of capital.

With continued reductions in, and uncertainty of, funding for USAID and other donor
agencies, more than ever developing nations need to create alternatives to donor assistance.
Seeking mechanisms to match developing nation's needs with resources in its expatriate
communities is one option. In this study, we examined the feasibility of mobilizing human and
fInancial resources of the Guyanese expatriate community in the United States to invest in
Guyana.

B. Findings

• The Guyanese expatriate community has the interest and resources for repatriation, but
presently is more willing to provide human rather than fInancial capital.

• Major obstacles to recruiting fInancial investment are the political climate, inadequate
physical infrastructure, weak management in the public and private sectors, and
cumbersome bureaucracy and corruption.

• Investments made in Guyana tend to be "social" and humanitarian rather than economic.
And those economic investments generally made are in personal and commercial real
estate.

• Several expatriates among those surveyed indicated a desire to return permanently to
Guyana, but felt that the salary structure in Guyana is too low for an acceptable quality
of life.

• Though a plethora of social associations exist in the Guyanese expatriate community,
aside from a half dozen or so, they are not active.

• By contrast, religious organizations and sports clubs, particularly the former, are much
more highly organized and effective, and constitute an established community network.

• The Government of Guyana has no organized or visibly sustained effort to promote
financial and human resource investment in Guyana. On an irregular basis, the embassy
and consulate general do promote investment. But to date there has been little visible
success.



• Associations become active primarily around issues and events-holidays, periodic
emergency relief needs, sporting events, and beauty contests-although some meet, if
not regularly, at least on a sustained basis.

• The organizations help to coalesce the expatriate community and to maintain ties with
Guyana. However, links with the "old country" appear to be essentially personal and
not institutional.

• Aside from two or three umbrella organizations, there is no widespread lay
organizational presence. Mandirs, churches, and mosques are the most highly developed
institutions, but even they do not reach more than a few hundred expatriates
individually.

• While an organizational infrastructure does exist, it is underdeveloped, atomized, and
split primarily along ethnic, political and, in the case of New York, geographic lines.

• Community leadership is informal or "semi-formal." Leader status is not derived so
much from occupying a leadership role in an organization, but rather tends to be
ascribed from other factors such as professional stature.

• The leadership structure is not well defmed, aside from heads of religious institutions
and some aggregate associations. Few persons were identified as "leaders," certainly not
of a "unified" Guyanese community.

• No well-defined or established expatriate community network exists, although on major
occasions (such as a visit by the Guyanese president), the embassy and consulate,
working with expatriate leaders, are able to mobilize the community.

C. Conclusions and Recommendations

Expatriate Guyanese are willing to invest in their native country, both in terms of financial
and human capital. Many already have financial investments in Guyana, donate money and goods
for humanitarian and social purposes, and make periodic visits.

While the organizational network in the United States is not well developed formally, it
covers a large area through word-of-mouth and media communications. This network could play
an important role in mobilizing capital and skilled human resources. Although the embassy and
consulate lack iriitiatives in structured investment promotion, they can serve as focal points for
disseminating investment-related information and helping coordinate activities for the repatriation
of fmancial and human capital.

The capital repatriation that already exists is unorganized and not channeled toward sectors
key to economic growth and development. No organized repatriation of human resources exists,
although the desire to help Guyana is strong. Developing a USAID project to repatriate finances
and human resources is a risk, but the payoff could be substantial.
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D. Options to Consider

• Work through existing Guyanese organizations. The present organizational infrastructure
in the expatriate community is limited. The most viable institutions are religious ones,
and these may not be eligible for U.S. assistance. This not a viable alternative.

• Develop a skills bank and investment promotion unit to be managed through the embassy
and/or consulate in New York. Experience has shown this model to be generally
ineffective. Such an effort, would need to be relatively free of excessive bureaucratic
procedures, something that may be impossible. In fact, with few exceptions, successful·
investment promotion projects are run by private (not-for-profit) firms, not government
institutions. Though technically possible, this option has a high probability of falling
victim to the problems encountered by most public agencies engaged in investment
promotion.

• Contract an organization, such as CARIVEST, to manage a financial and human
resource repatriation project. Aside from CARIVEST, which has very limited
institutional capacity and does not promote human resource repatriation, no Guyanese
organization (other than those identified already) exists to implement the project.
Another alternative would be to select an existing, non-Guyanese organization capable of
administering a financial and human resources repatriation project. The downside is the
difficulty in recruiting an institution with the appropriate experience, credibility,
capacity, and interest in operating the project.

• Develop a separate institution to carry out the financial and human resource repatriation
project. This would probably require more up-front investment, but the payoff could
justify the expense. While potential exists for mobilizing investment and human
resources for repatriation to Guyana, the Government of Guyana must take into account
the kinds of obstacles to investment that presently exist in-eountry. Thus, any initiative
would need to work not only within the expatriate community, but also with Guyanese
policy makers to help create an effective investment incentive system.

A new institution created for th~ purpose of mobilizing fmancial and human resources
should be a community-based private voluntary organization, with a board and staff
comprised of members of Guyana's major ethnic and religious groups to avoid being
identified with only one community.

• Have an existing Guyanese organization serve as a vehicle in developing a repatriation
effort of capital and human resources. The scope of work did not include a review of
existing organizations in Guyana, so that it was not possible to determine which
institutions, if any, could be instrumental in developing a fmancial and human resource
promotion effort. Nevertheless, an organization such as the Private Sector Commission
or the Consultative Association of Guyanese Industries could be used. This would permit
USAID to support an existing structure, rather than creating a new institution. Under
this option, it is essential to select an organization possessing the respect of the different
ethnic/religious groups, established relations with the Government of Guyana, and the
commitment of the organization's board of directors and executive director
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E. Financial Support

Obviously, the amount of support for an investment and human resource mobilization
project depends on the option ultimately selected-if any. This is an issue best dealt with in detail
in a project paper or other project design document. At this juncture, however, we have outlined
the following objectives and functions of a ftnancial and human resource repatriation project.

Objectives. The objectives of the project would be to mobilize fmancial and human
resources for investment in Guyana in those sectors most critical to development. The project
would act as a mutual fund-or coordinate with existing funds, perhaps-seeking to channel
dollar investments into profttable investments in infrastructure and other areas required to
stimulate economic development. To recruit skilled human resources to provide technical
assistance and training to local counterparts in the private and public sectors, the project would
focus on small business, agriculture, education, health, and public administration.

Functions. The project would be structured into three functional components: investment
promotion, human resource recruitment, and local (Le., Guyana) coordination.

The investment/human resource promoters would conduct typical investment promotion
activities. They would target fellow expatriates, many of whom are already disposed to invest in
Guyana. Most important, the most effective and appropriate investment vehicle must be
developed. Perhaps the investment vehicle should be determined in the project design stage, in
which the legal ramifications of the vehicle are examined.

The human resource recruitment function would focus on contacting interested Guyanese
and building a computerized skills bank. A counterpart "needs" bank would also need to be
developed in Guyana, helping to match skills with needs. And a system for assisting expatriates
to travel to and stay in Guyana would need to be created. The focus should be to rely as much as
possible on individual contributions, that is, requiring participants to pay their own travel and
lodging (many expatriates have families with whom they can stay). Ideally, however, the project
would help defray the costs of travel and per diem. But given the ftscal realities at USAID, this
may well be impossible. The Government of Guyana could create incentives for participants, for
example, working with Guyana Airways to offer reduced fC:JIes for expatriate volunteers or
provide tax incentives for those owning property in return for volunteer service. l

1 Many expatriates reported providing individual assistance to family and friends on visits, outside of any
organized effort. Thus, it is not unreasonable to expect skilled human resources who are recruited under the
project to provide services at their own expense.
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SECTION I
INTRODUCTION

A. Background, Scope, and Purpose

Many developing nations in Latin America and the Caribbean have an undertapped
development resource that has rarely been mobilized in a sustained or formally organized way:
their expatriate communities in the United States. A skills bank for Haiti and an investment
mutual fund for Jamaica are two of the few examples of a formalized effort to recruit expatriate
human and fInancial capital for the region. In general, expatriates send capital to their native
country on an individual basis rather than as an organized group. For example, in 1994
individual remittances to EI Salvador by Salvadoran immigrants in the United States totaled 966.7
million, or 17.3 percent of EI Salvador's gross domestic product (GDP).

With continued reductions in and the uncertainty of funding for USAID and other
international donor agencies, more than ever developing nations need to create alternatives to
donor assistance. Seeking mechanisms to match a developing country's needs with resources in
its expatriate communities is one option. In this study, we examined the potential and feasibility
of mobilizing the Guyanese expatriate community's resources to help meet Guyana's development
needs.

B. Methods and Caveats

We used the following to conduct the study:

• Review and content analysis of documents.
• Structured survey of a selected sample of the Guyanese expatriate community.
• Focus group meetings with Guyanese expatriates.
• Interviews with Guyanese government offIcials, community leaders, businesspeople, and

professionals.

While the persons interviewed were more than generous with their time and information, it
is important to note that obtaining additional interviews or responses to the questionnaire
prepared for this research (see Annex C) was extremely diffIcult. Hence, while the size of the
survey sample limits .the ability to make inferences, the combination of open-ended interviews
and the use of focus groups enhances the data.

1-1
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SECTION II
OVERVIEW OF FINDINGS

Our research indicated Guyanese expatriates have a strong desire to invest in Guyana,
particularly to return for short and even extended stays to provide technical assistance and
training. However. the organizational infrastructure to support a community-wide sustained and
effective fmancial and human capital repatriation initiative is presently marginal, although clear
potential exists for establishing such a project. Moreover, given the development needs of
Guyana, the current lack of USAID and other donor agency resources. and the wealth of
expatriate talent and fmancial resources in the United States,ahuman resource and financial
repatriation effort could be the most compelling development alternative available. The principal
findings of this report are as follows:

• The Guyanese expatriate community has the interest and resources for repatriation,
although at present it is more willing to provide human rather than fmancial capital.

• Four major obstacles to recruiting fInancial investment are the political climate,
inadequate physical infrastructure. weak management in the public and private sectors.
and cumbersome bureaucracy and corruption.

• Investments made in Guyana tend to be "social" and humanitarian rather than economic.
And economic investments are generally in personal and commercial real estate.

• While several survey respondents indicated a desire to return permanently to Guyana.
they felt that the salary structure would not permit them to sustain an acceptable quality
of life.

• The Guyanese expatriate community has a plethora of social associations, but aside from
a half dozen or so. these associations are not active.

• By contrast, religious organizations and sports clubs, particularly the former. are much
more highly organized and effective, constituting an established community network.

• The Government of Guyana has no organized or visibly sustained effort to promote
fInancial and human resource investment in Guyana. While the embassy and consulate
general. on an irregular basis, promote investment by the expatriate community. there
has been little visible success to date.

• The organizational infrastructure is wide, but nevertheless thin. Associations become
active primarily around issues and events-holidays, periodic emergency relief needs,
sporting events, and beauty contests-although some meet. if not regularly, at least on a
sustained basis.

• The organizations serve both to help coalesce the expatriate community and to maintain
ties with Guyana. However, interviews strongly suggest links with the "old country" are
essentially personal and not institutional.

• Aside from two or three umbrella organizations, there is no widespread lay
organizational presence. Mandirs. churches, and mosques are the most highly developed

11-1
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Assessment of Mobilizing the Guyanese Expatriate Community Chemonics International Inc.

institutions, but even they do not reach more than a few hundred expatriates
individually.

• Clearly while an organizational infrastructure exists, it is underdeveloped, atomized, and
split primarily along ethnic, political and, in the case of New York, geographic lines.

• Community leadership is similarly informal, or "semi-formal." That is, leader status is
not derived so much from occupying a leadership role in an organization but rather from
other factors such as professional stature.

• The leadership structure is not well defined, aside from heads of religious institutions
and some aggregate associations. Few persons were identified as "leaders," certainly not
of a "unified" Guyanese community. In many respects, the embassy and consulate
provide leadership, but even that is tenuous. They were, however, described by several
respondents as serving as "neutral ground" for different groups (Le., Indo- and Afro
Guyanese) to come together.

• No well-defined or established expatriate community network exists, although on major
occasions (such as a visit by the Guyanese president), the embassy and consulate,
working with expatriate leaders, are able to mobilize the community.

11-2
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SECTION III
ISSUES AFFECTING MOBILIZATION OF GUYANESE EXPATRIATES

A. Demographic and Sociopolitical Overview

AI. Demography

The U.S. Bureau of the Census records the population of Guyanese descent in the United·
States at 120,698, I a figure even Bureau officials admit is far lower than the actual number. The
problem is that the statistic includes only "foreign born," omitting the larger number of first- and
second-generation Americans of Guyanese descent. If an average family size of three is assumed,
along with the historical undercount of minorities, then a figure of more than 360,000 Guyanese
Americans is probably a more accurate estimate. In the New York City metropolitan area alone,
community leaders interviewed suggested the population was at least 300,000.

In tenns of education, the foreign-born Guyanese population ranks slightly below the total
foreign-born population (see Table 111-1). Among the 20 to 54 age group, 42.7 percent have post
secondary education, ranging from "some college" to a doctorate degree. Similarly, the rate of
unemployment (see Table 111-2) among foreign-born Guyanese is almost the same as total foreign
born, 7.9 percent and 7.7 percent respectively. As a comparison, the unemployment rate among
Guyanese is a full percentage point above that of Jamaicans and is far lower than the 12.1
percent for Hondurans.2

Table III-I. Age and Education (1990)

Age Education
Total Post

population 20-54 years High school Some college B.A./B.S. graduate

Total foreign
born 19,767,316 12,624,752 3,007,301 2,881,481 1,769,356 1,350,097

Jamaicans 334,140 227,738 67,869 65,981 24,868 12,906

Guyanese ' 120,698 81,913 24,314 21,533 9,119 4,345

Hondurans 108,923 78,125 16,233 14,625 4,322 1,945

1 This and all other demographic figures come from U.S. Bureau of the Census, 1990 Census of Population:
Foreign Born Population in the United States, U.S. Government Printing Office, 1993, Washington, D.C.

2 Comparisons with Jamaica and Honduras help put the situation of the Guyanese in perspective. Both countries
were chosen because they are small, located in the Caribbean area, and have established expatriate communities
in the United States.
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Assessment of Mobilizing the Guyanese Expatriate Community

Table 111-2. Labor Force and Occupation (1990)

Chemonics International Inc.

Labor force Occupation

Managerial Technical, Farming, Operators,
Employed Unemployed & sales, & Service forestry, fabricators,

professional admin. & fIShing & laborers

Total
Foreign 10,664,979 899,572 2,364,344 2,702,196 1,932,316 403,246 3,262,877
Born

Jamaicans 212,993 19,275 45,950 64,734 56,250 1,598 44,461

Guyanese 71,718 6,255 15,608 26,637 13,716 177 15,586

Hondurans 58,696 8,110 5,391 12,380 17,479 1,324 22,122

The percentage of Guyanese in managerial and professional occupations (21.7 percent) is
virtually the same as that for all foreign born and Jamaicans and much higher than Hondurans
(see Table III-2). Income figures for foreign-born Guyanese-Americans (see Table III-3) are
significantly higher than those for all foreign-born persons in the United States. The median
average for the former, as of 1989, was $36,278; for the latter, $28,314. Comparative figures
for Jamaicans and Hondurans were $30,599 and $21,947, respectively.

Table 111-3. Average Income (1990)

Median Mean
income income

Total foreign
born $28,314 $38,540

Jamaicans $30,599 $36,844

Guyanese $36,278 $42,396

Hondurans $21,947 $27,590
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Section 11/: Issues Affecting Mobilization of Guyanese Expatriates Chemonics International Inc.

Table 111-4. Income Levels by Households (1990)

Number of households at
top income levels

Total Number
of Households $l00K+ $75-99,999 $50-74,999 $35-49,999

Total Foreign
Born 7,746,535 392,482 420,676 1,090,907 1,239,473

Jamaicans 141,525 4,437 7,676 22,701 26,138

Guyanese 43,400 1,529 2,701 7,958 9,090

Hondurans 33,644 522 657 3,284 4,494

Yet, although data on disposable income were not available, it appears that despite their
relatively high incomes Guyanese expatriates provide little in remittances to Guyana (see Table
III-5). In 1983, the latest year data are available, expatriates' remittances to Guyana constituted
$1.2 million, only 0.24 of the country's GDP. However, the reality is that the actual amount of
remittances has been virtually impossible to track. Particularly throughout the 1980s, a black
market flourished, absorbing hard currency that otherwise might have flowed through formal
financial institutions. Given the large proportion of Guyanese living out of the country, it is
reasonable to suggest that remittances as a percentage of GDP are significant, somewhere in the
order of other countries in the region (see Table III-5). Similarly, it was not possible to identify
the amounts invested in businesses and property by expatriates.

Table Ill-S. Expatriate Workers' Remittances*

Years represent latest available mformatlon.

% of
Expatriate U.S.S country
community millions GDP
Er Salvador (1994)

Credit $966.7 17.3%

Dom. Republic (1993)
Credit $361.8 3.8%

Jamaica (1993)
Credit $187.2 4.9%
Net $181.2 4.7%

Haiti (1989)
Credit $122.8 7.6%
Net $59.3 3.7%

St. Lucia (1992)
Credit $16.13 4.1 %
Net $14.46 3.7%

Guyana (1983)
Credit $1.2 0.24%

*
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Assessment of Mobilizing the Guyanese Expatriate Community

A2. Sociopolitical Overview

Chemonics International Inc.

As with most immigrant groups in the United States, the Guyanese have imported their
indigenous values and history, which impact intragroup relationships. Since before
independence from Great Britain, an ethnic split developed between Indo- and Afro-Guyanese.
This was essentially the product of political ambitions and rivalries. Exacerbated by political
forces unleashed after independence, rival political leaders formed parties and partisan loyalties
along ethnic lines. What had been primarily a political struggle quickly turned into racial
strife, and the Indo and Afro communities became polarized. While the violence of the 1960s
has abated, and relationships between the two groups are cordial and even can be, at least on a
personal basis, close, in the United States the communities still tend to be divided. Especially
in New York City, the physical separation of the two groups-Afro-Guyanese in Brooklyn and
Indo-Guyanese in Queens-is pronounced and underscores the ethnic and political rift.

Both a cause and effect of this situation is a distrust of governments by members of the
ethnic faction out of power. In several interviews, respondents expressed reluctance to invest
in a Guyana led by a rival ethnic group, or to return for any extended period. As one
expatriate put it, there is a fear of the uncenainty of political stability. By contrast, people do
continue to invest in Guyana at modest levels (as will be discussed below).

The ethnic rift is exacerbated to a lesser degree by local loyalties. Expatriates tend to
identify themselves first as members of a particular community or area and then as Guyanese.
This does not appear to be too pronounced, but is still another, though not uncommon, point
of division. Compounding this division, Georgetown is dominated by Indo-Guyanese, while
Afro-Guyanese blacks are more dominant outside the capital.

Key questions to be addressed in this analysis are:

• How do the sociopolitical divisions affect actual and potential repatriation of capital
and human resources?

• To what extent do these divisions influence community organization?

• Is there potential for mobilizing investment and repatriation of human capital?

These topics are analyzed in the remaining half of this section.

B. Investors and Investment Resources

Bl. Investor Behavior

In general, Guyanese expatriates expressed a high level of interest in investing in
Guyana. Almost 50 percent of those surveyed said they currently had investments in Guyana,
26 percent reported they had investments in the past. Investment interest and potential,
however, are attenuated by concern over political stability, government bureaucracy, lack of
qualified managers, and poor physical infrastructure. Another concern is corruption, especially
at lower levels of government such as in law enforcement and customs, and problems with
foreign exchange. Despite concerns over red tape and the political climate, most respondents
believed that the present Government of Guyana has taken effective steps to encourage more
investment and evinced abiding interest in business opportunities.
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Section 11/: Issues Affecting Mobilization of Guyanese Expatriates Chemonics International Inc.

While respondents indicated a preference for "tangible" invesunents-that is, real
estate-they tended to report their actual invesunents were in small companies. By contrast, the
expatriates were more open to human resources capital rather than fInancial invesunent,
expressing substantial interest in going back to Guyana for short periods of time-even
permanently in some cases-to provide technical assistance and training.

The survey revealed a range of invesunents, including personal and commercial real
estate, companies (equity), and savings (which still use the passbook system). Although it was
not possible to acquire data on the size of invesunents per type,3 it is reasonable to suggest that
both personal and commercial real estate represents the largest invesunent.

While these economic invesunents overall are few, what is best characterized as "social
invesunent" constitutes the bulk of expatriates' repatriations. Expatriates donate money to meet
social needs in Guyana, for example, providing funds for clothing, educational materials, and
health care equipment and medicines. They also collect and donate money for disaster relief
efforts. Generally, the most frequent type of "invesunent" is remittances.

Survey respondents indicated the level and frequency of remittances to be between $50
to $100 and up to more than $500 per year. Among the respondents, 56.2 percent said they
remit more than $500 annually. Expatriates also send goods, such as domestic appliances.
While it was not possible to quantify the value of human invesunents, most (91.3 percent)
expressed a willingness to provide technical assistance or training if a mechanism existed to
coordinate such activities.

B2. Attitudes Toward Investment

In general, those interviewed indicated a strong willingness to contribute their personal
skills in terms of technical assistance and training. Indeed, respondents were more disposed
(and probably able) to invest time and skills than fInances. Nevertheless, most would also
place capital in Guyana but only under the conditions already described: improvements in the
political climate (i.e., greater certainty of stability), reduced and more efficient government
bureaucracy, more competent local managers, and enhanced physical infrastructure.

- The major reasons expatriates (i.e., 43 percent of survey respondents) cite for
considering financial invesunents include a sense of patriotism and low labor costs, although
almost half did not reply to the inquiry regarding what they felt to be necessary invesunent
incentives.

The Government of Guyana is active in trying to recruit invesunent and has a quasi
governmental invesunent promotion agency, GO-INVEST. However, few respondents
indicated any contact with government officials outside of the embassy and consulate, and GO
INVEST does not maintain an office overseas. It has, however, contracted CARIVEST, an
emerging market consulting fIrm in New York founded and operated by Guyanese-Americans,
to promote foreign and expatriate invesunent, but not human resources. GO-INVEST provides
no funds to CARIVEST, but sanctions its activities on behalf of Guyana and provides it
information and contacts.

3 Respondents were reluctant to indicate the amount of their investments, even by order of magnitude.
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Assessment of Mobilizing the Guyanese Expatriate Community Chemonics International Inc.

Most Guyanese interviewed reported they would return permanently to Guyana given
certain conditions,4 which were essentially the same as those required for financial investment,
plus higher salary levels and greater economic stability. The strength of the links with home
appears to be strong, and more than 90 percent of respondents said they would be willing to
spend time providing technical assistance and training to counterparts in Guyana. Given the
relatively high skill levels and technical background (computers, vocational education, human
resources management, etc.) of many Guyanese, this willingness represents a significant
development asset and potential.

The Government of Guyana, however, has to review the perceived and real disincentives
to investment. For example, the government currently charges 15 percent interest on interest
earnings, effectively keeping out investment that would otherwise flow into the country and
improve the money supply and foreign reserves. Similarly, U.S. dollar savings accounts are
prohibited. All dollars must be converted, once again discouraging investors who are
concerned about currency stability.

The passbook system in the banks, too, is a disincentive to investment. To check his or
her balance, a customer must come to the bank and present the passbook. Given the ease and
availability of electronic communication, this is a needless obstacle to encouraging savings
from abroad.

c. Expatriate Guyanese Organizations

A plethora of organizations exists at least nominally, in the Guyanese community (see
Annex D). The Consulate General in New York has prepared a directory of 109 associations,
mostly on the east coast. However, aside from a handful of functioning organizations, the
great majority are either associations only on paper or have small memberships that meet
episodically around specific events. Even organizations such as the Allied Organizations of
Guyana, USA and the Association of Guyanese-Americans, which both boast relatively large
memberships, are -loosely structured and have no permanent, executive staff. The latter is not
formally incorporated and lacks a set of bylaws.

Guyanese organizations in the United States fall into five main categories: (1) religious,
(2) sports, (3) education/professional, (4) aggregate, and (5) assistance. Virtually all of the
functioning organizations engage in some kind of charitable work, usually raising funds for a
social assistance project on humanitarian relief.

Cl. Religions

By far, the most developed institutions in the Guyanese expatriate community are
religious organizations. Guyanese, both U.S. born and expatriates, are composed of three main
sectarian groups: Hindu, Moslem, and Christian. With few exceptions, Indo-Guyanese are
Hindu or Moslem, while Afro-Guyanese are Christian, providing an ethnic overlay to the
religious split. Mandirs, mosques, and churches are the most strongly organized and visible

4 This was true of those above age 40. Caution should be exercised in interpreting this finding. It is reasonable
to suggest the younger generation may be more assimilated and therefore less likely to harbor a desire to return
to the "old country." This has certainly been the case with most other immigrant groups in the United States.
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Section III: Issues Affecting Mobilization of Guyanese Expatriates Chemonics International Inc.

institutions in the expatriate community, and the impression is that many-likely most
Guyanese attend services on a regular basis.

The religious organizations are active in humanitarian causes, sending clothing, medical
equipment, school supplies, and other goods to Guyana on an irregular basis. They also
coalesce around specific events or disasters such as a hurricane or flood to collect relief goods.
Religious institutions also provide sectarian education to their members, especially first
generation Americans helping to maintain a cultural identity. And they provide a mechanism
for socialization and adjustment of new immigrants.

This is not surprising, as shown by a review of U.S. immigrant history. Italian, Irish,
and Jewish immigrants in the earlier part of the century, later Vietnamese immigrants, have
looked to their religious institutions to assist in adjusting to their adopted country.

While religious organizations playa positive role in expatriate Guyanese life, they also
illustrate, paradoxically and unwittingly, the ethnic rivalry between Indo- and Afro-Guyanese,
which has been duplicated in the United States. That is, aside from some sports clubs, there
are few ethnically mixed Guyanese organizations. An unfortunate byproduct of this split has
been to retard development of a pan-Guyanese community organizational infrastructure. While
it is important not to exaggerate the differences between the Indo- and Afro-Guyanese
communities, it is equally critical not to sweep them under the rug. Indeed, some community
leaders have met in an attempt to finds ways to bring the community closer together.

However, the two communities do interact, although less on an institutional and more on
a personal basis. The large umbrella groups, such as the Allied Organizations of Guyana, are
ethnically based and located physically in the Black and Indian communities, that is, Brooklyn
and Queens respectively in New York City.s In Washington, D.C., the organizations tend to
be smaller and developed.

C2. Sports Clubs

As virtually everywhere, sports are an important part of Guyanese life, particularly
cricket. While sports clubs tend to be ethnically based, this appears to be more a factor of
geography than intent; that is, as the Afro- and Indo-Guyanese communities are located in
different boroughs, they have locally formed their own clubs. However, there are mixed clubs,
and teams of both ethnic backgrounds compete against each other. The clubs actually serve as
an inter-ethnic bridge~ although that is not their purpose.

As with Guyanese religious organizations, the sports clubs are well organized and
supported. They form a permanent and credible organizational infrastructure with a
contributing membership.

SGiven the relatively small size of the Guyanese community in the Washington, D.C. area, this kind of
significant physical split is not as pronounced as in New York.
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C3. Professional/Educational Organizations

Chemonics International Inc.

There are approximately 16 organizations of professionals and school alumni. They vary
in size and organizational strength and on the whole meet irregularly and are institutionally
weak. Many are little more than organizations in name only, although some, such as the
Bishop's High School Alumni Association, with chapters in both the New York ("tri-state")
and Washington, D.C. metropolitan areas, have a reputation for being relatively active. Other
groups range from the Ex Firefighters to the Lawyers' Association (see Annex D for a
complete listing). Once again, these organizations tend to respond to events and issues rather
than sustain themselves on a regular basis with an executive staff.

C4. Aggregate Associations

Among the several aggregate, or umbrella, groups, interviews indicate that two of the
most credible and effective are the Association of Guyanese-Americans-which actually began
and still serves as a beneficent society-and the Allied Organizations of Guyana, USA. The
former is predominantly Indo-Guyanese; the latter, primarily Afro-Guyanese. These
organizations, as is the case for most, are concerned about maintaining ties with Guyana and
assisting their families and friends back home. They are also very active in raising funds and
collecting in-kind donations for humanitarian purposes, although they do not necessarily collect
dues. Given the aggregating function they play, they are able to cast a fairly wide net and
mobilize resources. Whether they would be able to do this in a permanent and sustained
fashion is doubtful. As the strong impression is that organizing in the Guyanese community is
basically informal and episodic (with the exception of the religious institutions), the strength
and sustainability of these organizations would have to be tested.

CS. Assistance Organizations

Some organizations, including Guyana Medical Relief and the Guyana National Relief
Council, have been established expressly for the purpose of channeling assistance to Guyana.
GUYAID in Washington, D.C., is perhaps the best example of this kind of organization. Once
again, however, it, like so many others, is institutionally embryonic and functions on the
margins.

D. Mobilization Analysis

The capacity of existing expatriate organizations to mobilize and manage resources for
an initiative to recruit financial and human capital investment in Guyana is marginal, aside
from the religious institutions. The review above of the various kinds of organizations
indicates clearly that while two or three conceivably might be able to administer this kind of
effort, they would require technical assistance and training in institutional development. This,
however, should not deter USAID from exploring further the possibility of supporting a capital
repatriation project. The willingness of the Guyanese community in the United States exists, as
does a wide, if informal, network.

While the organizational infrastructure is weak, it nevertheless operates, particularly in
the mandirs, mosques, and churches. In addition, there appears to be a growing number of
community-based publications and radio programs addressing the information needs of the
Guyanese community. This communications infrastructure would be important to the success
of any effort to recruit investors and should be considered a definite asset.
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The issue of ethno-political division within the community cannot be ignored. However,
the fact remains that both groups share a common interest in helping Guyana to develop. Some
even view the possibility of establishing a human resources skills bank and capital repatriation
effort as an effective mechanism to bring together both Indo- and Afro-Guyanese. In other
words, a key byproduct of this kind of initiative would be to strengthen the entire expatriate
community, enhancing the contribution it can make to the development of Guyana. Finally,
while the present organizational capacity in the expatriate community is not sufficient to
manage a repatriation project, the potential exists. Moreover, it is urgent to reverse the "brain
drain" and recruit the human resources required for development.

Conversations with community leaders indicated strong interest in creating and
participating in an initiative to mobilize investment and human capital for development
purposes in Guyana. Such interest can be seen in the flow of both people and money to the
country. What is lacking is a coordinated effort both to recruit human resources and capital
and channel them into the sectors most critical for economic growth and development. In other
words, the "raw material" exists, but lacks direction.
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SECTION IV
CONCLUSIONS AND RECOMMENDATIONS

A. Conclusions

Expatriate Guyanese are willing to invest in their native country, both in fInancial and
human resources capital. Many already have fInancial investments in Guyana, donate money and
goods for humanitarian and social purposes, and make periodic visits. Moreover, the Government
of Guyana has expressed its desire and willingness to promote increased repatriation of capital
and human resources, and is presently working to strengthen the private sector.

While the organizational network of Guyanese expatriates in the United States is not well
developed formally, it covers a large area through word-of-mouth and media communications and
could play an important role in mobilizing capital and skilled human resources. Though the
embassy and consulate have not established structured investment promotion initiatives, they can
serve as focal points for disseminating investment-related information and helping to coordinate
such activities. Given the ethnic divisions in the expatriate community, as the "official family" of
Guyanese expatriates, the embassy and consulate in the United States provide neutral ground.

Before developing a capital and human resource repatriation project in the Guyanese
community, USAID needs to further explore its feasibility. While interest exists among Guyanese
expatriates, so does suspicion. With few exceptions, enlisting the support of existing
organizations for conducting the survey was diffIcult. To determine with confIdence if a project
should be supported and how best it could be structured, the present study should be used as a
starting point for conducting a more extensive feasibility study, with the visible support and
blessing of the Guyana embassy.

The concept of mobilizing remains valid. Guyanese expatriates already make capital
repatriations, albeit unorganized. These repatriations need to be channeled consciously toward
sectors key to economic growth and development. Similarly, though the desire to help Guyana
through human resources is strong, as shown by the flow of private humanitarian and social
assistance, there is no catalyst to strengthen and better organize these efforts. To develop a
project to repatriate resources, USAID would have to be prepared to take a risk. However, the
potential benefIts in developing a permanent and eventually self-sustaining initiative could be
substantial and permanent.

B. Alternative Recommendations

• Use existing institutions to spearhead the project. The present organizational
infrastructure in the expatriate community is limited. The most viable institutions are
religious ones, and these may not be eligible for U.S. assistance. Moreover, given the
ethnic divisions among the expatriates, most likely it would be necessary to support
three religious institutions-Hindu, Christian, Moslem-for the same purpose, which is
not cost-effective. Similarly, with the exception of some of the sports clubs, most of the
functioning lay organizations tend to be ethnically divided. This is not a viable
alternative.
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• Develop a skills bank and investment promotion unit to be managed through the embassy
and/or consulate in New York. Experience has shown this model to be generally
ineffective. Moreover, while the Government of Guyana, which to date has not
mobilized expatriate resources in a sustained and organized fashion, may be willing to
make such an effort, care needs to be taken to avoid excessive bureaucratic procedures.
This may be impossible. In fact, most successful investment promotion projects are run
by private (not-for-profit) firms, not government institutions. This option is technically
possible, but has a high probability of encountering the problems of most public
agencies engaged in investment promotion.

• Contract an organization, such as CARIVEST, to manage a financial and human
resource repatriation project. Aside from CARIVEST, which has very limited
institutional capacity and does not promote human resource repatriation, no Guyanese
organization, other than those already identified, exists that can implement the project.
Another alternative would be to select a non-Guyanese organization capable of
administering a financial and human repatriation project. The downside is the difficulty
in recruiting an institution with the appropriate experience, credibility, capacity, and
interest in operating the project. Nevertheless, this is a reasonable possibility that should
be explored, if USAID decides to pursue a repatriation project.

• Develop a separate institution to carry out the project. While this would probably
require more up-front investment, the payoff could justify the expense. While potential
exists for mobilizing investment and human resources for repatriation to Guyana, it is
important for the Government of Guyana to take into account the kinds of obstacles to
investment that exist in-country. Thus, any initiative would need to work not only within
the expatriate community, but with Guyanese policy makers to help create an effective
investment incentive system. This may be difficult to accomplish with a new institution,
which would require a presence in both Guyana and the United States or, at the very
least, strong linkage with key government and private sector officials in Guyana.

A new institution created to mobilize financial and human resources should be a
community-based private voluntary organization, replicating in part existing USAID
sponsored organizations such as "BOLINVEST, for example, but focusing only on
investment and human capital promotion. It should have a board and staff comprised of
members of the major ethnic and religious groups to avoid being identified with only
one community. Similarly, staff should be "mixed." While this option is technically
feasible, USAID may not want or be able to invest the funds required for its
development and initial maintenance.

• Use an existing Guyana-based organization. The scope of work did not include a review
of existing organizations in Guyana, so that it was not possible to determine which
institutions, if any, could be instrumental in developing a financial and human resource
promotion effort. Nevertheless, an organization such as the Private Sector Commission
or the Consultative Association of Guyanese Industries could conceivably serve as an
existing vehicle. This would permit USAID to support a structure already in place,
rather than creating a new institution. If this option were selected, it would be essential
to select an organization with the following characteristics: respect of the different
ethnic/religious groups, established relations with the Government of Guyana, and
express commitment of the board of director and executive director.
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The advantage of this option is that it would combine a presence both in the United
States and Guyana, coordinating activities in both countries to better identify human
resource and financial needs, monitor in-country activities, and interact routinely with
key government officials. As a "neutral" presence in the expatriate community, the
organization would coordinate with existing associations, at least those that function the
most effectively, helping to build and, more importantly, manage a network to mobilize
financial investment and human resources. This may be the most feasible option,
certainly in terms of cost-benefit. The major caveat, however, is to find an organization
that meets the criteria outlined above. If this is not possible, USAID should then
consider the option to create a new institution.

C. Financial Support

Obviously, the amount of support for an investment and human resource mobilization
project depends on the option ultimately selected, if any. This is an issue best dealt with in detail
in a project paper or other project design document. At this juncture, however, it is useful to
outline the objectives and functions of a financial and human resource repatriation project.

Objectives. The objectives of the project would be to mobilize financial and human
resources for investment in Guyana in those sectors most critical to development. The project
would act as a mutual fund-or coordinate with existing funds, perhaps-seeking to channel
dollar investments into profitable investments in infrastructure and other areas required to
stimulate economic development. In much the same vein, the project would recruit skilled human
resources to provide technical assistance and training to local counterparts in the private and
public sectors, once again focusing on critical areas such as small business, agriculture,
education, health, and public administration.

Project structure and functions. The project would be structured into three functional
components: investment promotion, human resource recruitment, and local (i.e., Guyana)
coordination.

The investment/human resource promoters would conduct typical investment promotion
activities, targeting fellow expatriates, many of whom are already disposed to invest in Guyana.
Most important is developing the most effective and appropriate investment vehicle, such as a
type of mutual fund. The investment vehicle, particularly the legal ramifications, would have to
be thought through in detail in the project design stage.

The human resource recruitment function would focus on contacting interested Guyanese
and building a computerized skills bank. A counterpart "needs" bank would have to be developed
in Guyana, helping to match skills with needs.

A system for assisting expatriates to travel to and stay in Guyana would need to be created.
The purpose should be to rely as much as possible on individual contributions, that is, requiring
participants to pay their own travel and lodging (many expatriates have families with whom they
can stay). Ideally, however, the project would help defray the costs of travel and per diem. But
given fiscal realities at USAID, this may well be impossible. The Government of Guyana could
create incentives, for example, working with Guyana Airways to offer reduced fares for
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expatriate volunteers or provide tax incentives for those owning property in return for volunteer
service. l

Some minimal requirements essential to a project no matter the alternative model chosen
include:

• Staff: two promoters in the United States and one coordinator in Georgetown, perhaps
part time if a staff member of an existing organization.

• Office space and equipment: including computers (with email capacity), software, fax
machine, telephones, and a copier. Ideally, there should" be one office in Brooklyn and
one in Queens to assuage. ethnic differences and reach out more closely to the Indo- and
Afro-Guyanese communities.

• Travel: for each promoter, within the United States (among the various larger Guyanese
communities, i.e., Washington, Los Angeles, and Miami) and at least two trips per year
to Guyana. The in-country coordinator should be permitted two trips to the United
States, per diem for a minimum of six weeks for the international travel, and eight
weeks for internal trips.

• Promotional materials: including radio, TV, and newspaper advertising.

In summary, the expatriate human and fInancial resources potentially available for
investment in Guyana are too large to be overlooked. A serious effort to recruit these resources
could have a significant impact on economic growth and development in Guyana. Some actions
can also be taken immediately in addition to or in conjunction with a repatriation initiative,
including:

• Eliminating the U.S. dollar conversion requirement for savings accounts.

• Replacing the passbook with an electronic statement, deposit, and withdrawal system.

• Instituting deferred tax for dollar savings (such as IRAs and 40Iks).

• Instituting one-time tax-free importation of household goods (for repatriating Guyanese).

Eventually, establishing a system to foster private investment and repatriation of skilled
human resources will be the most effective and long-lasting strategy for promoting development
in Guyana.

I Many expatriates reported providing individual assistance to family and friends on visits, outside of
any organized effort. Thus, it is not unreasonable to expect skilled human resources who are recruited
under the project to provide services at their own expense.
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Name/Organization

Arya Samaj
110-17 101 Avenue
Richmond Hill, NY 11419
718-805-8080

Contact Information for Respondents

Pumose of Organization

Site ofone of the focus groups

George Abrams
President
Citizens ofBuxton Association
1857 3rd Street, NW
Washington, DC 20001
202-483-2803

Dr. Neville Campbell-Adams
President
Guyanese Assisting in Development (GUYAID)
202-626-0431(w)

Teresa Bowling, President
Eustis Bowen
Allied Organizations of Guyana
158-25 76th Road
Flushing, NY 11366
718-591-9414
718-622-5452 (Bowen)

Sir John Carter
Former Guyana Ambassador to the U.S.
3603 East West Highway
Chevy Chase, MD 20815
301-951-9538

GangadeiDeonarine
Director, Compensation & Benefits
Estee Lauder International, Inc.
767 Fifth Avenue
New York, NY 10153
212-572-6611

Dayan Deonarine, City ofNew York

B-2

CIMBUX -- Neighborhood Assoc.
Sends money and other forms of
assistance to neighbors in Buxton,
Guyana.

GUYAID--Human services assoc.
Provides cash & in-kind assistance to
charitable orgs. working with
children, women & elderly in Guyana

AOG --Umbrella association of
selected Guyanese organizations.

Former representative of the
Guyanese Government

Organization -- Not applicable
Ms. Deonarine assisted in the
organization ofone of the focus
groups.

Organization -- Not applicable



Certified Banyan Engineer
25 Elm Place
Brooklyn, NY 11201
718-935-6718

Royston DeSouza
Manager .
Kaiteur Restaurant
3815 Georgia Ave., NW
Washington, DC 20011
202-291-6200

Clarence Ellis
Former Vice President, Central Bank ofGuyana
301-530-6672

Bertnold F.R. Evans, Consul General
Julia Forde, Executive Officer
Consulate General of the Republic ofGuyana
866 U.N. Plaza, 3rd Floor
New York, NY 10017
212-527-3228

Valda Forsythe, Ex-President, GUYAID
1224 Kennedy St., NW
Washington, DC 20011
202-726-7106

Dr. Odeean Ishmael, Guyana Ambassador to the U.S.
Annette Harris, Assistant to the Ambassador
June Persaud, Assistant to the Ambassador
Embassy of Guyana
2490 Tracy Place, N.W.
Washington, DC 20008
202-265-6900

Iman Fazie Khan

Dr. Mohamed Shaheed Khan
Pesticide Coordinator
University of the District of Columbia
901 Newton St., NE
Washington, DC
202-274-6907
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Mr. Deonarine assisted in the
organization ofone of the focus
groups.

Restaurant popular in Washington
Guyanese community which serves
as meeting place for various
associations and organizations

Central Bank of Guyana

Consulate of Guyana

See Above
Ms. Forsythe provided insight
on various past activities of
GUYAID

Embassy of Guyana

Organization -- Not applicable



Ms. Padrna Nandkumar, U.N.
Dr. Bhuall Nand-Kumar
Research Fellow
Columbia University
89-31 219th Street
Queens Village
Queens, NY 11427
718-464-2829

Dr. Keith Sampson, President,
Tutorial High School Alumni Association

Olive Sampson, Ex-President of GUYAID
2100 Crepe Court
Mitchellville, MD 20721
301-390-4909

Ronald Sukram
President
The Association ofGuyanese-Americans
126-17 Liberty Ave.
Richmond Hill, NY 11419
718-835-5780

Elsa Harper, President
Belle Tynsdale
Bishop's High School Alumni Association
7969 Riggs Road, Unit 5
Adelphi, MD 20743
301-595-1943 (Tyndale)

Colin Vickerie, CEO
CARIVEST Distributors
2501 Avenue D
Brooklyn, NY 11226
718-462-5884
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Organization -- Not applicable

Tutorial--Alumni Association
Sends money and materials to school
in Guyana

Org.ofprofessionals who raise
money for humanitarian purposes

Alumni Association
Sends money and materials to school
in Guyana



CARANA Corporation
4350 N. Fairfax Drive, Suite 500, Arlington, VA 22203

Survey on Investment in Guyana

Name (optional) _
Telephone
Occupation
Age

Education (last degree) _

Marital Status ---------
Note: The information you provide will be kept strictly confidential Direct questions to
Robert Landmann or Vanessa George, CARANA Corporation, 703-243-1700.

Investment Oimate

1. How would you characterize the investment climate in Guyana?
a. Excellent_
b. Good
c. Fair
d. Poor

2. What do you feel are the major impediments to investing in Guyana?

3. What do you feel are the major incentives to investing in Guyana?

4. Has any official from the Guyana embassy or official mission ever contacted you with
respect to placing investments in Guyana?

a. Yes b.No

5. If yes, please describe the circumstances and how many times you have had contact.

6. If the conditions were right, would you return to Guyana permanently?

a. Yes b. No

7. Ifyes, please describe what the "right conditions" would be.
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8. If your expenses were paid, would you be willing to spend short periods of time (one
week to one month) in Guyana providing training and/or technical assistance in your field
to local counterparts?

a. Yes b. No

9. What kind of training or technical assistance would you be able to provide?

Forma/Investments:
10. Do you currently have any investments in Guyana?

a. Yes b. No

If "Yes, " please fill out the following; If "No, " go directly to Question J6:
11. If yes, what types of investments? (Please indicate the number of all investments)

a. Business (indicate type: ie, hotel, store, farm, restaurant, etc.)
1. Existing Company __
2. New Company __
3. Commercial Real EstateIProperty __
4. Other (please specify) _

b. Personal
1. House(s) __
2. Residential property __

c. Other, including savings accounts in Guyana(please describe)

12. If the investment(s) is business related, was the initial investment (if more than one
investment, please list the total worth:
a. Less than U.S. $5,000 _
b. Between $5,000 and $10,000
c. More than $10,000_

13. How did you find out about these investment opportunities?

14. Ifthe investment(s) is personal, please indicate approximate total market value in U.S.$:
a. House(s) _
b. Residential Property(ies) _

15. Are you pleased with your investment(s)? Ifno, why not?
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16. If you do not currently have investments in Guyana, did you have investments in the past?
a. Yes b. No

17. Ifyes, what type of investment or investments were they?
a. Business (specify) _
b. Personal (specify _
c. Other (specify) _

18. What was the total market value of all the investments? _

19. Did you acquire the investment(s):
a. While still living in Guyana? _
b. After moving to the United States? _

20. Why did you discontinue the investment(s)?

21. If you do not currently have investments in Guyana, wouldyou consider investing in
Guyana?

a. Yes b.No c. Maybe_

22. If yes, what type ofinvestment(s) would it be? (please describe.)
a. Business (specify) _
b. Personal (specify) _
c. Other (specify) _

23. Please indicate the total amount you would be willing to invest:
a. Less than U.S. S5,000
b. Between S5,000 and S10,000
c. More than SlO,OOO

Informal Investments

24. Do you currently send money (money orders, checks, etc.) to family and/or friends in
Guyana?
a. Yes b. No

25. If yes, what is the annual total (on average)?
a. USS25-50
b. Between $50 and $100
c. Between $100 and S500
d. More than $500
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CONSULATE GENERAL OF THE REPUBLIC OF GUYANA
866 UN PlAZA. 3RO FLOOR

NEW YORK. NY. 10017

GUYANESE PROFESSIONALS/BUSINESSES IN THE UNITED STATES -- 1995

ACADEMIC DOCTORS:

JACK JAGNANDAN, Ph.D
MANAGER OF SCHERING PLOUGH RESEARCH
2000 GALLOPING HILL ROAD
KENILWORTH, NJ 07033, BLDG. K-l1-1
(TEL) 908-298-5542
(FAX) 908-298-5535

GARNET JAMES. Ph.D
649 EAST 23RD STREEi
BROOKLYN, NY 11?10-

OSCAR JAMES, Ph.D
CO~~ITTEE IN NORTH AMERICA TO HELP THE UNIVERSITY OF GUYANA

ACCOUNTANTS/FINANcIAl CONSUlTANTS/INVESTORS:

OSSIE ADAMS, MANAGING DIRECTOR
CARl VEST DISTRIBUTORS
2501 AVENUE 0
BROOKLYN, NY 11226
(TEL) 718-462-5884

KEITH AARON, PRESIDEN1
BIDeD (AMERICA) INC.
866 UN PLAlA, SUIiE 304
NEW YORK, NY 10017
(TEL) 212-527-3218/3219
(FAX) 212-319-8122

w.L. BENJAMIN, C.P.A.
735 BLUE HILLS AVENUE
BLOOMFIELD, cr 06002
(TEL) 203-242-0378
(FAX) 203-243-2505
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ANDREW BUDHAN, F.L.M.I.
ANDREW'S BROKERAGE SERVICE &TRAVEL AGENCY
130-14 LIBERTY AVENUE
RICHMOND HILL, NY 11419
( TEL) 718-641-8383
(FAX) 718-848-6476
(BEEPER) 917-404-7199

IRWINE G. CLARE SR.
DIRECTOR OF MARKETING
INTERNATIONAL CARIBBEAN BUSINESS DIRECTORIES
476 ELMONT ROAD
ELMONT. NY 11003
(TEL) 516-353-1964

GODFREY DAVID
ACCOUNTANT
866 UN PLAZA. SUITE 555
NEW YORK, NY 10017
(TEL) 212-
(FAX) 212-

GANGADEI DEONARINE
DIRECTOR OF COMPENSATION &BENEFITS
ESTEE LAUDER INTERNATIONAL, INC.
767 FIFTH AVENUE
NEW YORK, NY 10153
(TEL) 212-572-6611
(FAX) 212-572-4327

K.L. GARIB
LA PENITENCE TRADING CO.
380 CRESCENT STREET
BROOKLYN. NY 11208
( TEL) 718-277-5802
(FAX) 718-277-3304

LINDLEY EVAN GEBORDE
CHARTERED FINANCIAL CONSULTANT
385-1A ROUTE
CHESTER, NJ 07930-9640
(TEL) 908-879-6060

CARL GRIFF/H, F.R.C.
1251 NE 108TH STREET, AP/. 118
MIAMI J FL 33161

CLYDE GRiFFTH, PRESIDENT
EASTERN CARIBBEAN CONNECTIONS. INC.
1405 MICHAEL PLACE
BAYSIDE. NY 11360
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(TEL) 718-352-4259

INDERJEET HIRAlAL. PRESIDENT &CEO
GUYANA GOLD &DIAMOND REFiNING &MARKETING CO.
2780 POND PLACE
BRONX. NY 10458-3606
(TEL) 718-367-7638

SAM JOHNSON, MANAGING DIRECTOR
CARIVEST DISTRIBUTORS
2501 AVENUE D
BROOKLYN. NY 11226
(TEL) 718-462-5884

TONY MAHADEO
ACCOUNT REPRESENTATIVE
METLIFE
1535 ROCKAWAY PARKWAY, 2ND FLOOR
BROOKLYN, NY 11236
(TEL) 718-257-7400
(FAX) 718-649-5575
(HOME) 718-692-4195

CECELIA MAYCOCK
TELLER SERVICES
CHASE MANHATTAN BANK, N.A
214 BROADWAY AT FULTON STREET
NEW YORK, NY 10038
(TEL) 212-528-2440/2441
(FAX) 212-962-7224
(HOME) 718-647-6586

RICHARD·J. MEDVEC. PRESIDENT
IBI INTERNATIONAL
640 SOUTH BROAD STREET
ELIZABETH, NJ 07202
(lEL) 908-289-1715

908-355-9083
(FAX) 908-355-8620

JAGDESH MOHUNLALL, M.B.A .• C.P.A.
233 VALENTINE LANE
YONKERS, NY 10705
(TEL) 914-968-3728
(FAX) 914-968-0036

PAUL NARAINE, C.P.A.
1936 DALY AVENUE
BRONX. NY 10464
(TEL) 718-776-3639



ROBERT NARINE
WASHINGTON ACTUARIAL/FINANCIAL CONSULTANT
2384 NOSTRAND AVENUE
BROOKLYN, NY 11210
(TEL) 718-692-2322

CHANNAN PERSAUD, AGENT
NEW YORK LIFE INSURANCE COMPANY
118-35 QUEENS BLVD
FOREST HILLS, NY 11375
(TEL) 718-520-6083
(FAX) 718-520-6198
(HOME) 718-846-7808

COOMAR PERSAUD, BRANCH MANAGER
METLIFE
BULOVA CORPORATE CENTER
75-20 ASTORIA BOULEVARD
JACKSON HEIGHTS, NY 11370
(TEL) 718-334-7454
(FAX) 718-898-6194

M. DURPATTY PERSAUD, CFP
FINANCIAL PLANNER
METLIFE
75-20 ASTORIA BOULEVARD
JACKSON HEIGHTS, NY 11370
(TEL) 718-334-7515
(FAX) 718-446-7968

MAHADEO PERSAUD, M.B.A.
FINANCIAL CONSULTANT
866 EAST 172NO STREET
BRONX, NY 10460
(TEL) 718-893-6327

LESLIE F. PRINCE, CEO
PRINCE SERVICES INTERNATIONAL
P.O. BOX 260185
BROOKLYN, NY 11226
(TEL) 201-484-3431

LEONARD RAMAUTAR
ACCOUNT ADMINISTRATOR
GRIFfIN BACAL
DO 5TH AVENUE
NEW YORK, NY 10011
(TEL) 212-337-6170
(FAX)" 212-645-0618

AKBAR RAHMAN, PRES. OPERATIONS

GUY-RUNN INTERNATIONAL CORPORATION
4338 NW 7TH AVENUE
MIAMI, FL 33127
(TEL) 305-758-1197
(FAX) 305 758-1198

BHOLA RAMSUNDAR
THE PRUNDENTIAL
169-13 JAMAICA AVENUE
JAMAICA, NY 11432
(TEL) 718-526-5762
(BEEPER) 718-526-5848
(FAX) 718-644-7121

. WINSTON SAUNDERS, MANAGING DIRECTOR
CARIVEST DISTRIBUTORS
2501 AVENUE D
BROOKLYN, NY 11226
(TEL) 718-462-5884

BOB N. SINGH
ASSISTANT TREASURER
SAN PAOLO BANK
NEW YORK BRANCH
245 PARK AVENUE
NEW YORK, NY 10167
(TEL) 800-977-7766

212-692-3110
(FAX) 212-599-5307

STANLEY SMITH
EXECUTIVE VICE PRESIDENT
PUBLIC SECTOR SERVICES INC.
4601 AVENUE N
BROOKLYN. NY 11234
(TEL) 718-252-2929
(FAX) 718-692-3774

ANTOINE SOLOMON
FINANCIAL ADVISOR
380 BROOKS DRIVE, SUITE 209
HAZELWOOD. MISSOURI 63042
(TEL) 314-731-7295
(FAX) 314-731-1779

EUSTON O. STEPHEN, C.P.A.
139 FULTON STREET
NEW YORK, NY 10038

BIBI SHAREEN USMAN, AGENT
COMBINE LIFE INSURANCE CO.
7 WASHINGTON SQUARE
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ALBANY, NY 12212
(TEL) 718-768-0165

518-456-9333

JOHN VAUGHAN, MANAGER
NEWTOWN AGENCY
1157 NOSTRAND AVENUE
BROOKLYN, NY 11225
(TEL) 718-771-2700
(FAX) 718-771-2701

COLIN VICKERIE, CEO
CARIVEST DISTRIBUTORS
2501 AVENUE D
BROOKLYN, NY 11226
(TEL) 718-462-5884

ERVIN WASHINGTON
MANAGER OF INVESTMENT BANKING
M.S. FARRELL &CO .• INC.
67 WALL STREET
NEW YORK. NY 10005
(TEL) 800-568-9255

212-855-6425
(FAX) 212-495-5913

ASSOCIATIONS:

ALBANY CRICKET CLUB
JOHN WILLIAM
BOX 423
ALBANY, NY 12201

ALLIED ORGANIZATIONS OF GUYANA, USA
MRS. THERESA BOWLING, PRESIDENT (718) 591-9414
MR. WINSTON SMITH (718) 774-7108
MS. CLAIR JOHNSON (718) 740-3456
MR. E. BOWEN (718) 622-5452
MRS. B. AARON (718) 778-2510
MRS. EUPHENIA NURSE (718) 778-1075
MRS. EUNICE GRAY (212) 281-8621
MRS. ENID FRASER (212) 690-4095
MR. OSCAR JAMES (201) 736~2670

DR. THOMAS THOMPSON (718) 284-7129
MRS. THERESA SMITH (718) 774-7108
158-25 76TH ROAD
FLUSHING, NY 11366

AMERICA SEVASHRAM SANGHA. INC.
SWAMI VIDYANAND, DIRECTOR
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153-14 90TH AVENUE
JAMAICA, NY 11432
(TEL) 718-523-7515

AMERICAN CRICKET SOCIETY
S.P. SINGH
700 COTTAGE PLACE
TEANECK, NJ 07666

AMERICAN 5PORTS CLUB
JOE KHAN
73-57 196TH STREET
FREASH MEADOWS. NY 11366

ANN'S GROVE RELIEF ASSOCIATION
MR. KEITH CAMPBELL. PRESIDENT
328 FLATBUSH AVENUE, SUITE 162
BROOKLYN, NY 11238

ARYA SAMAT.USA
MR. DEO SINGH
110-17 101 AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-805-8080

ARYA SPIRITUAL CENTER
PANDIT RAMLALL
144-03 87TH ROAD
BRIARWOOD, NY 11435
( TEL) 257-0713

ASSOCIATION OF CONCERNED GUYANESE
MR. RAJ SINGH, PRESIDENT
95 HILLSIDE DRIVE
NORTH HALLDON, NJ
(TEL) 201-427-2613

BARTICA AMERICAN ASSOCIATION
T. TRAY-ISAACS
752 PINE STREET
BROOKLYN. NY 11208

BISHOP'S HIGH SCHOOL ALUMNI ASSOCIATION
(WASHINGTON METROPOlITAN AREA CHAPTER)
MS. ELSA HARPER, PRESIDENT
7969 RIGGS ROAD. UNIT 5
ADELPHI, MD 20743
( TEL) 301-422-2746

BISHOP'S HIGH SCHOOL ALUMNI ASSOCiATION



NEW YORK TRI-STATE CHAPTER INC.
ANZIE FRASER, PRESIDENT
BOWLING GREEN STATION
P.O. BOX 790
NEW YORK, NY 10274-0790
(TEL) 718-859-7589

BOROUGH OF MANHATTAN COMMUNITY COUNCIL (BMCC)
INDO CARIBBEAN COMMUNITY OUTREACH
FAIUZE ALI, DIRECTOR OF OFFICE OPERATIONS
199 CHAMBERS STREET
NEW YORK, NY 10007
(TEL) 212-406-3984

CARIB SPORTS CLUB
KADIR ALI
2430 UNIVERSITY AVENUE
BRONX, NY 10468

CARIBBEAN-AMERICAN INTERCULTURAL ORGANIZATION (CAIO)
MS. HAZELINE DURANT, PRESIDENT
524 OKLAHOMA AVE, NE
WASHINGTON, DC 20002
(H) 202-388-3996

CASTLE HILL CRICKET CLUB
U. KHALIAN
2132 BLACK ROCK AVENUE
BRONX, NY 11373

CITIZENS OF BUXTON ASSOCIATION (CINBUX)
. MR. GEORGE ABRAMS, PRESIDENT

COMMONWEALTH CRICKET LEAGUE
MR. HUNTER, CHAIRMAN
LESLEY R. LOWE, PRESIDENT
5736 MOSHOLU AVENUE
RIVERDALE, NY 10471
(TEL) 212-601-6704

CORENTYNE COMPREHENSIVE HIGH SCHOOL
RAY SUNDAR
167-10 SOUTH CONDUIT
JAMAICA, NY 11434
(TEL) 718-528-7091

CORRIVERTON ASSOCIATION (NY CHAPTER)
MR. JAMES E. WOLLWARD, PRESIDENT
108-27 UNION HALL ST.
JAMAICA. NY 11423

COSMO CRICKET CLUB
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H. SINGH
144-29 87TH ROAD
JAMAICA, NY 11435

COUNCIL OF CARICOM ORGANIZATIONS
MARY WALTERS
P.O. BOX 280781
QUEENS VILLAGE, NY 11428-0781
(TEL) 718-434-0345

718-723-5707
(FAX) 718-723-5707

DIPLOMATS SPORTS CLUB
JOHN WILSON, PRESIDENT
20-290 WEST MOSHOLU
PARKWAY, SOUTH
BRONX, NY 10468
(TEL) 718-364-0429

EL DISPORA
FRANKIE RAMADAR
(TEL) 212-270-6065

ENTERPRISE SUPPORT GROUP
SAMAD ALLY
119-02 91TH AVENUE, APT. 3A
RICHMOND HILL, NY 11418
(TEL) 718-805-8547

EVEREST CRICKET CLUB
I. SHERIFF
52-09 90TH STREET, 2B
ELMHURST, NY 11373

FALCONS CRICKET CLUB
RONALD SHANRAM
89-13 201 STREET
HOLLIS, NY 11432

FIVE BORO SOCCER LEAGUER, INC
LEWIS STEWART, PRESIDENT
2710 CLARKSON AVENUE
BROOKLYN, NY 11226
(TEL) 718-276-5139

FRIENDS OF ANNE BLUE
WILLIAMS JONES, PRESIDENT
111 EAST 51ST STREET
BROOKLYN, NY 11203
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WILAM ELIZABETH BEATY, PRESIDENT
255 CANTERBURY ROAD
ROCHESTER, NY 14450

GOODWILL FOUNDATION OF GUYANA-USA INC
LEONARD RAMAUTAR, PRESIDENT
150 2ND AVENUE
NEWARK, NJ 07104
(TEL) 212-337-6170
(HOME) 201-485-0708

GOPIO
MR. RAMESH KALICHARAN
169-12 HILLSIDE AVENUE
JAMAICA, NY 11432
(TEL) 718-291-9090

GUYANA ASSOCIATION TO THE U.N.
MRS. PHYLLIS CORT, PRESIDENT
220 EAST 42ND STREET, ROOM 1704
NEW YORK ,NY 10017

GUYANA BERBICE ASSOCIATION
MS. JACQUELINE GONSALVES, SECRETARY
603 E. 83RD STREET
BROOKLYN, NY 11236

GUYANA-BUSINESSMAN ASSOCIATION
BASIL PERSAUD
123-15 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) '718-843-7382

GUYANA EX-FIREFIGHTERS ASSOCIATiON OF AMERICA
MR. BROMLEY JOHN. GENERAL SECRETARY
759 VAN SICLEN AVENUE
BROOKLYN, NY 11207

GUYANA EX-G.D.F. ASSOCIATION
MR. MAX HINDS, SECRETARY
24-15 ERICKSON STREET
EAST ELMURST. NY 11367

GUYANA EX-PRISON OFFICERS ASSOCIATION OF AMERICA
VIVIAN WHARTON, PRESIDENT
321 EASTERN PARKWAY U 2E
BKLYN. NY 11203

GUYANA GROUP OF QUEENS COUNTY INC.
MS. CLAIR JOHNSON, PRESIDENT

JOSEPH BOYCE, VICE PRESIDENT
146-29 229TH STREET
ROSEDALE, NY 11413
(TEL) 718-949-5856

GUYANA GROUP Of OUEENS
MRS. RUBY MILLER, PRESIDENT
199-17 IllTH STREET
HOLLIS, NY 11412

GUYANA LAWYERS ASSOCIATION
KAWAL TOTARAM
126-03 LIBERTY AVENUE
RICHMOND HILL, NY 11419
( TEL) 718-845-3100

GUYANA LEGION Of AMERICA
MR. JOHN BRAUD, PRESIDENT
518 E. 35TH STREET
BROOKLYN, NY 11203

GUYANA lEGION OF AMERICA, INC.
PETER MEERTINS, PRESIDENT
530 ROCKAWAY PARKWAY
BROOKLYN, NY 11212

GUYANA MASQUERADE DANCERS ASSOCIATION OF NORTH AMERICA
ABDUL SAlIYM, PRESIDENT
DEBRA WOSElEY, SECRETARY
MARK WOSElEY, TREASURER
147 ROCKAWAY AVENUE
BROOKLYN, NY 11233
(TEL) 718-342-6257

GUYANA MEDICAL RELIEF
1656 SOUTH HAYWORTH AVENUE
LOS ANGELES, CA 90035
(TEL) 213-936-5745

GUYANA NATIONAl ASSOCIATION (GNA)
MR. CORDELL DEANE,PRESIDENT
11612 CHANNING DRIVE
WHEATON, MD 20902
(TEL) 301-649-4133

GUYANA NATIONAL RELIEF COUNCIL
N. JOHN BLUE, 4708 CHURCH AVE. BROOKLYN, NY 11203 (718)462-
2020 '
JACKIE CHRISTIE, 1247 BERGEN ST 11213, 773-5587
WYNNETTE CHUNG, 901 AVE., H 11230, 859-8323
GAIL CLEMENT, 34-47 106TH ST. CORONA, NY 11368, (718) 935-
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PATRICIA JORDAN-LANGFORD, 222 LENOX RD. #35 11226, 287-4008
VERNON LEGALL 109 E. 54TH ST., BKLYN, NY 11203, (718) 462
2020
JAMES MORGAN, 1324 BKLYN AVE., BKLYN, NY 11203
CAROLE SOJURNES, 941-3496
LESLIE STEWART, 856 ORLANDO AVE .. WEST HEMPSTEAD, NY 11535

(718 )868-1447
MALITA SUMMER. 160 UNION ST. BKLYN, NY 11213 (718)771-2715
lOLA WILSON, 3306 AVE. K 11210 692-2861

GUYANA NATIONAL SERVICE ASSOCIATION OF NEW YORK
LOREEN HOWARD, SECRETARY
281 CLIFTON PL. # 3C
BROO~LYN, NY 11216

GUYANA NATIONAL SERVICE ASSOCIATION
REX ALUCAS, PRESIDENT
2201 VARNUM STREET &EASTREN AVENUE, N.E.
WASHINGTON, D.C. 20011
(TEL) 202-722-0035

202-882-6874

GUYANA NORTH AMERICA ASSOCIATION
JAMES MORGAN, PRESIDENT
SAM JOHNSON, VICE PRESIDENT
WINSTON SAUNDERS, TREASURER 718-859-2109
NEIL ST. HILL-DODSON, SECRETARY
(TEL) 718-856-3285

718-941-0287

GUYANA NURSES ORGANIZATION
MS. JOYCE CHASE, PRESIDENT
106 E. 46TH STREET

. BKLYN, NY 11238

GUYANA SOLIDARITY MOVEMENT OF NEW YORK
JOSEPH·KANHAI, PRESIDENT
M. MANGAL, VICE PRESIDENT
101-37 123RD STREET
RICHMOND HILL, NY 11419
(TEL) 718-849-2513

GUYANA SUPERFEST
MR. F.G. GIDDINGS JR., PRESIDENT
839 LINDEN BLVD.
8KL YN, NY 11203

GUYANA TEACHERS ASSOCIATION OF AMERICA
PLIVIA MCCAMMON, PRESIDENT
64S EAST 23RD STREET
BROOKLYN, NY 11210

(TEL) 718-434-4799

GUYANA OVERSEAS ACTION LEAGUE
FLORRIE DORWAY, PRESIDENT
1501 ST. JOHN'S PLACE
BROOKLYN, NY 11213

GUYANA UNITED MISSION INC.
MR. WINSTON WELCH
115-80 220TH STREET
CAMBRIA HEIGHTS, NY 11411

GUYANA WATCH
ROY SINGH
127-07 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-848-6277

GUYANESE AFFAIRS
MEL CARPEN
P.O. BOX 6131
NEWARK, NJ 07106

GUYANESE AMERICAN ASSOCIATION
MR. JAMES MORGAN
1324 BROOKLYN AVENUE
BROOKLYN, NY 11203

GUYANESE AMERICAN ASSOCIATION OF ROCHESTER
MR. WILLIAMS REYNOLDS, PRESIDENT
P.O. BOX 552
HENRIETTA, NY 14467

GUYANESE AMERICAN CULTURAL ASSOCIATION OF HARTFORD
MR. WALTER BENJAMIN, PRESIDENT
P.O. BOX 1554
~ARTFORD, CT 06144

GUYANESE ASSISTING IN DEVELOPMENT (GUYAID)
MS. VALDA FORSYTHE, PRESIDENT
1224 KENNEDY STREET, NW
WASHINGTON DC 20011
(H) 202-726-7106

GUYANESE-AMERICAN ASSOCIATIONS,INC.
FRED MALAY, CHAIRMAN
HARRY RAMDASS, VICE PRESIDENT
87-31 215 PLACE
HOLLIS, NY 11427
( TEL) 718-454-3491



212-862-8479

GUYANESE ASSOCIATION AT THE UNITED NATIONS
BARBARA CHRISTIANI
(TEL) 963-4468

GUYANESE CONSTITUENCY OF AMERICA, INC.
(NEW JERSEY CHAPTER)
VERNON L. THOMAS. PRESIDENT
1091 SPRINGFIELD AVENUE
IRVINGTON, NJ 07111
(TEL) 201-373-2240

GUYANESE CULTURAL ASSOCiATION OF NEW JERSEY, iNC.
283 POMONA AVENUE
NEWARK, NJ 07112

GUYANESE COMMUNITY COUNCIL, USA
DR. M. GARNET JAMES, CHAIRMAN
649 E. 23RD STREET
BROOKLYN, NY 11210

GUYANESE MUSICIANS &ENTERTAINERS ASSOCIATIONS OF AMERICA
WINSTON SMITH,PRESIDENT
HUGH SAM, VICE PRESIDENT
58 E. 91ST STREET
BROOKLYN, NY 11207

GUYANESE NURSES ASSOCIATION
MRS. DOROTHY HINDS, PRESIDENT
PO BOX 262
RUGBY STATION
BROOKLYN, NY 11203

GUYANESE NURSES OF AMERICA, INC.
MRS. J. CHASE, PRESIDENT
MRS. F. EDWARDS. 1ST VICE PRESIDENT
P.O. BOX 262
RUGBY STATION
BROOKLYN, NY 11203
(TEL) 718-467-8656

718-287-7432

HAGUE, CORNELIA IDA, ANA CATHERINA ASSOCiATION
NEW YORK CHAPTER, INC.
JOSEPH BOODHRAM (718) 441-9658
PRETAM CHANDRA (718) 835-3872
MOHAMED HANIFF (718) 805-3499
WILFRED MAHADEO (718) 441-3783
DYAL PANDAY (718) 377-4049
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GANAGA PERSAUD (914) 668-1293
NIZAM RAZACK (718) 659-6510
GHAN SHAM (718) 827-7488
NANDRAM SINGH (718) 805-4880
TEEKA SINGH (718) 653-4383
JOE SURUJBALLI (718) 827-7488

HARMONY STREET FAIR
PANSEY GITTENS
163 MORNINGSTAR ROAD
STATEN ISLAND, NY 10303
(TEL) 718-273-4499

HELP GUYANA
MR. JOE KANHAI
101-37 123RD STREET
RICHMOND HILL, NY 11419

HELP GUYANA COMMITTEE
MRS. EUPHEMIA NURSE, PRESIDENT
646 EASTERN PARKWAY
BROOKLYN, NY 11213

HEMPSTEAD CRICKET CLUB
GERALD SINGH
362 MELVIN AVENUE
LAKEVIEW
WEST HEMPSTEAD, NY 11552

HILLSIDE CRICKET CLUB
BO JUMAN
9006 187TH ROAD
JAMAICA, NY 11432

HOPETOWN WEST BCF DEVELOPMENTAL ASSOCIATION
DR. T. THOMPSON. PRESIDENT
95 HAWTHORNE ST.
BROOKLYN, NY 11225

INDO CARIB FEDERATION
ZUlO RAMBRICH
(TEL) 718-343-9647

INFINITY SPORTS CLUB INC.
1237 FLATBUSH AVENUE
BOX, 218
BROOKLYN, NY 11210



JAGUAR COMMITTEE FOR DEMOCRACY
VISHNU BISRAM
102-38 86TH AVENUE
WOODHAVEN, NY 11418
(TEL) 718-849-8670

LAKSHMI NARAYAN MANDIR
PI. JADUNATH

LINDEN RESTORATON ASSOC., NY
MRS. JULIET EVANS, PRESIDENT
146 SUSSEX ROAD
ELMONT, NY 11003
(TEL) 516-326-1993

LORD DAVID THOMAS PITT MEMORIAL
BERTRAND PITT
MARIA PITT
502 FLATBUSH AVENUE
BROOKLYN, NY 11225
(TEL) 718-282-3603
(FAX) 718-856-2055

MBIA
MARILYN BOSE
129-15 LIBERTY AVENUE
RICHMOND HILL, NY 11419

MISS GUYANA USA BEAUTY PAGEANT INC.
NEGLA H. BRANDIS, EXECUTIVE DIRECTOR
1094 NOSTRAND AVENUE
BROOKLYN, NY 11225
(TEL) 718-287-4066

718-527-0033
718-756-3465

(FAX) 718-287-4066

NEW YORK CAVALIERS SPORTS CLUB
LAWRENCE PERSAUD
834 CHESTNUT STREET
BRONX, NY 10467

NEW YORK STATE REGIONAL DOMINO ASSOCIATION
KENDRICK FRASER, PRESIDENT
817 E. 45TH STREET
BROOKLYN, YN 11203

OVERSEAS MEDICAL ASSISTANCE TEAM (OMAT)
MR. ROLSTON CARRYL, PRESIDENT
NEWARC TRAVEL SERVICE
274 MADISON AVENUE, SUITE 1001

NEW YORK, NY 11016

P.N.C. GROUP OF NEW YORK
MRS. LYDIA DRAYTON
915 49TH STREET
BROOKLYN, NY 11219

QUEEN'S COLLEGE ALUMNI ASSOCIATION
DR. ALLAN JOHNSON, CHAIRMAN
10509 FOREST GROVE LANE
MITCHELLVILLE, NO 20716
(TEL) 301-459-3442

SAINT AGNES/SAINT PAUL'S EPISCOPAL CHURCH
VERNON G. RICHARDS'
PROSPECT STREET &RENSHAW AVENUE
EAST ORANGE, NJ 07017
(TEL) 201-678-6716

SUNRISE CRICKET CLUB
KAMAL SINGH
2065 NEW BOLD AVENUE
BRONX, NY 11201

SUPERFEST
FITZGERLD GIDDINGS JR.
1165 BEDFORD AVENUE
BROOKLYN, NY 11216
(TEL) 718-783-9129
(FAX) 718-783-0173
(PAGER) 917-433-0380

SURREY SPORTS CLUB, INC.
ERIC PADMORE, PRESIDENT
SYLVESTER MALONEY, VICE PRESIDENT
(TEL) 908-382-7100

908-969-1867

THE ASSOCIATION OF GUYANESE-AMERICANS
RONALD SUKRAM, PRESIDENT
126-17 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-835-5780

THE COMMITTEE FOR THE ASSISTANCE OF NEW AMSTERDAM HOSPITAL
MS. DAPHNE ABRAMS, SECRETARY
4444 CARPENTER AVENUE
BRONX, NY 10470

THE GUYANA ASSOICATION OF GEORGIA
P.O. BOX 360744
DECATUR, GA 30036



THE GUYANA CLUBlANDERS ASSOCIATION
MR. ARTHUR G. EDWARDS. PRESIDENT
303 STERLING PLACE
BROOKLYN, NY 11238

THE GUYANA EX-POLICE ASSOCIATIONS Of AMERICA. INC.
LAWRENCE CHAPMAN. PRESIDENT
N. DUNDAS, 1ST VICE PRESIDENT
V. MCCULLOCK, 2ND VICE PRESIDENT
R. CUMMINGS, TRUSTEE
609 E. 53RD STREET
BROOKLYN, NY 11203

THE GUYANESE ASSOCIATION OF BALTIMORE INC
ANDREW FELIX. PRESIDENT
2328 NCHARLES STREET
BALTIMORE. MD 21218
(TEL) 410-655-6190

THE GUYANESE CUlTURAL ASSOCIATION OF NEW JERSEY. INC
MRS. LURLINE BYASS. PRESIDENT
283 POMONA AVENUE
NEWARK, NJ 07112

THE GUYANESE NORTH AMERICA FOUNDATION
ROOPRAM RAMHARACK
P.O. BOX 44
BELLE MEAD. NJ 08502

THE INDO-CARIBBEAN fEDERATION OF NORTH A~ERICA.!NC.

JADDESH MOHUNLAlL
129-18 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-323-0425

THE LEEDS-UNION RESTORATION GROUP
GEORGE CRAWFORD 718-483-0693
WAVENIE DORSETT 718-469-0135
WILLIAM FRANCE 718-773-0952
VINCENT KENDAL 718-941-6288
JEAN PARRIS 718-287-2651

THE REPUBLIC OF GUYANA ART &EDUCATIONAL CENTRE
DR. THOMAS E. THOMPSON, DIRECTOR
95 HAWTHORNE STREET
BROOKLYN, NY 11225
(TEL) 718-462-8901

THE UNIVERSITY Of W.I. GUILD OF GRADUATES. NE~ YOR~

PAT JORDAN-LANGFORD
P.O. BOX 932

PECK SLIP STATION
NEW YORK, NY 10272-0932
(TEL) 718-287-4008

212-559-1350

TRI-CITY CRICKET CLUB
DEP PERSUAD
19 RED FOX DRIVE
ALBANY, NY 11205

TUTORIAL HIGH SCHOOL ALUMNI ASSOCIATION
DR. KEITH SAMPSON, PRESIDENT

UNITED FEDERATION OF HINDU MANDIRS USA, INC.
INDIAN CARIBBEAN AMERICAN CULTURAL ASSOCITAION
BISHOP NARBADA PERSAUD
131-21 LIBERT AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-738-3849

718-843-0577
(FAX) 718-738-7468

CHURCH/MANDIR/MQSOUE:

AMERICAN SEVASHRAM SANGHA
SAWMI VIDYANANDA
153-14/20 90TH AVENUE
JAMAICA, NY 11432
(TEL) 718-523-7515

ARYA SANAJ, USA
PT. BHAIRO PERSAUD
BHAI VISHNU Dun
110-17 101 AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-805-8080

718-641-2978

ARYA SPIRITUAL CENTER
PT. RAMLALL
85-51 144ST STREET
BRIARWOOD. NY 11435
(TEL) 718-658-0713

ARYA VIRDAL
DR. SATISH PRAKASH
144-03 87TH ROAD
JAMAICA. NY 11435
( TEL) 718-297-9210
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BHAVAANEE MAA MANDIR INC.
PANDIT MAHENDRA DOOBAY
1155 GLENMORE AVENUE
BROOKLYN, NY 11208
(TEL) 718-740-1606

718-272-8655

BHAVANI SHANKARA MANDIR
PT. RAMSUNDAR GOBIN
BHAI MOHAN
1064 SUFFOLK AVENUE
BRENTWOOD, NY 11435
(TEL) 516- 582-5194

516-253-0640

BHUVANESHWAR MANDIR
PRo PRAKASH GOSSAI
307 STANHOPE STREET
BROOKLYN, NY 11237
(TEL) 718-628-9322

BRONX HINDU TMEPLE
PT. GUNANAND
1606 TOWNSEND AVENUE
BRONX, NY 10452
(TEL) 914-426-3190

BROOKLYN HINDU TEMPLE
PT. V. TIWARI

. 31-05 AVENUE D
BROOKLYN, NY 11208
(TEL) 718-235-5385

CYPRESS HILL JYOTI MANDIR
PT. K. iIWARI
114 GLENMORE AVENUE
BROOLYN, NY 11208
( TEL) 718-235-5385,

DURGA SHIVA MANDIR INC.
PDT. CHANDRICKA M. SUKUL
1341 BRONX RIVER DRIVE
BRONX, NY 10472
(TEL) 718-893-5838

516-783-9038

GRACED UNITED METHODiST CHURCH
REV. DR. IVAN j. ROBERTS
200-08 MURDOCK AVE.
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ST. ALBANS, NY 11412
(CH )718-527-7125
(H) 718-527-7125

GYAAN BHAKTI SATSANGH
PT. ANAND SUKUL
PT. NEWAL PRASHAD
87-56 168TH PLACE
JAMAICA, NY 11432
(TEL) 718-465-8510

718-296-0637

HINDU DHARMIC SABHA, NJ
BHAI SITARAM AGI£SH
158 CLINTON AVENUE
JERSEY CITY, NJ 07305
(TEL) 201-332-7027

JAGAT SATYA SABHA
PT. RAMESH MAHARAJ
88-20 170TH STREET
JAMAICA. NY 11432
(TEL) 718-658-3770

KRISHNA MANDIR
BHAI L. HARRICHARRAN
87-24 126TH STREEi
RICHMOND HILL, NY 11418
( TEL) 718-738-8033

LAKSHMI HANDIR
PT. SAWASTI DOOBAY
125-01 101 AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-848-9168

MAHA SHIV MANOIR, L.I.
PT. AMAR PERSAUD
418 LAURELTON BLVD.
LONG BEACH, NY 11561
(TEL) 718-738-5185

MAHATMA GANDHI SATSANGH
PT. OMANDAT HAHAAAJ
85-90 150TH STREET
JAMAICA HILLS, NY 11435
(TEL) 718-657-0285

MASJID OMAR BEN-ABDEL-AZIZ
THE ISLAMIC FOUNDATION INC,
AL-IMAM AL =-HUDEER AL'AAM, PRIEST-GENERAL D1K~CTOR

88-29 1615T STREET

(



JAMAICA, NY 11432
(TEL) 718-291-1029

718-291-1190
(FAX) 718-523-7857
(BEEPER) 718-598-8856

NATARJA MANDIR/THE wSF CENTER
PT. R.D. UPADHYAYA
93-04 210TH PALCE
QUEENS VILLAGE, NY 11428
(TEL) 718-465-3953

NY HINDU SANA TAN MANDIR
BHA! BASDEO MOHAN
32-46 107TH STREET
EAST ELMHURST, NY 11369
(TEL) 718-651-8215

PARBATTIE MANDIR
PT. BHOPAUl MARAJ
134-01 97TH AVENUE
RICHMOND HIll, NY 11419
(TEL) 718-641-4470

RAHESHWAR MANDIR
PT. DWARKA
BHAI PREM HARILAlL
390 CRESCENT STREET
BROOKLYN, NY 11208
(TEL) 718-647-9082

718-647-6400

SHRI SURYANARAYAN MANDIR
PT. HARDOWAR
264-11 JAMAICA AVENUE
JAMAICA, NY 11432
(TEL) 718-835-1756

718-740-7052

SUDAMA MANDIR INC.
PT. PRASHAD
101-51 115TH STREET
RICHMOND HiLL, NY 11419
(TEL) 718-296-9170

718-441-9425

SHRI DURGA MANDIR
PT. KRISHNA
100 HENDRICK STREET
BROOKLYN, NY 11207
(TEL) 718-348-0107
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SANATAN, DHARMA SABHA, WI
BHAI D. GOSSEIN
32-56 110TH STREET
ELMHURST, NY
( TEL) 718-335-7540

718-392-7575

SANATAN DHARM HANDIR
PT. CHEDDI
BHAI BOB DURGA
125 IRVING AVENUE
BROOKLYN, NY
(TEL) 718- 739-4847

718-366-9431

SATYA SANATAN DHARAM
PT. MULCHAN
BHAI BHARAT
88-17 HOlLIS COURT BLVD.
HOLLIS, NY 11432
( TEL) 718-235-0780

718-464-2392

SHRI DEVI MANDIR
PT. B. SEERATAN
92-30 173RD STREET
JAMAICA, NY 11432
(TEL) 718-291~0115

SHRI lAKSHMI NARAYAN MANDIR
PT. JADONATH
128-04 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-945-4963

SHRI RAM MANDIR
PT. ROOP SOOKRAM
212 HIGHLAND PAlCE
BROOKlYN, NY 11208
(TEL) 8718-647-9495

SHRI SATYA MANDIR
PT. M. DOOBAY
557 GRANT AVENUE
BROOKLYN, NY 11208
(TEL) 718-647-6102

SHRI VISHNU HANDIR
PI. VISHNU SUKUL
1141 FTELEY AVENUE
BRONX, NY 10472
( TEL) 718-882-2164



SWAMI VIDYANANDAJI MAHARAJ
153-14 90 AVENUE
JAMAICA, NY 11432
(TEL) 718-523-7515

718-297-2906
(FAX) 718-523-7515

USA PANDITS PARISHAD
PT.. ARJUNE DOOBAY
PI. CHANDRICA
147-07 88TH AVENUE
JAMAICA,.NY 11435
(TEL) 718-969-3939

718-657-0535

CONTRACTORS/REPAIRPERSONS:

STEVE AMIRIAN
JEWELRY REPAIRS
C &C PLATING CO INC.
51 WEST 21 STREET
NEW YORK, NY 10010
(TEL) 212-929-1296
(FAX) 212-645-0917

HOWARD BRITTLEBANK
DESIGN ENGINEER .
AMOCO OIL COMPANY
ONE PRUDENTIAL PLAZA
130 EAST RANDOLPH DRIVE
P.O. BOX 7513
CHICAGO, IL 60680-7513
(TEL) 312-856-3087
(FAX) 312~856~3788

KENNETH A. GIBSON
CONSTRUCTION MANAGEMENT
RENAISANNCE TOWERS, SUITE I-G
11 MULBERRY STREET
NEWARK, NY 07102
{TEL) 201- 624-2001

CARL. L. GUILLIAMS
SALON EQUIPMENT & SUPPLY, INC.
5022 CHURCH AVE.
BROOKLYN, NY 11203
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CESAR MAYERS
ARCHITECTS
1602 BERGEN STREET
BROOKLYN, NY 11213
(TEL) 718-774-3157

NADIR EXTERMINATING SERViCE
(TEL) 718-845-5294
(BEEPE) 917-872-8883

MOON NARAIN
LICENSED ELECTRICIAN
103-40 105TH STREET
OZONE PARK, NY 11417

RAMDEEN'S ELECTRICAL CONTRACTING CORP.
132-10A LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 845-3668

HORATIO RAMDHAN
LICENSED PLUMBER
103-40 105TH STREET
OZONE PARK, NY 11417
(TEL) 718-845-7374

718-647-1303

Y. RAMSUNDAR
AALDAR GLASS &WINDOW REPAIR
6 SOUTH FULLERTON AVE., SUITE 4
MONTCLAIR, NJ 07042
(TEL) 201-783-4823
(FAX) 201-783-5318

TONY'S HARDWARE
124-14 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-843-6550
(FAX) 718-843-4585

MOHAMED WAHID, PROPRIETOR
BRISTOL WELDING COMPANY
4153 WILDER AVENUE
BRONX, NY 10466
(TEL) 718-325-8762
(BEEPER) 917-739-6471

CECIL WILLIAMS
PAINTER
(TEL) 718-941-6202

718-712-1605



LAWYERS:

ROGER V. ARCHIBALD
ARCHIBALD & HAP
16 COURT STREET, SUITE 503
BROOKLYN, NY 11241
(TEL) 718-237-1111
(FAX) 718-237-4379

DERECK ARJUNE
2809 CHURCH AVENUE
BROOKLYN, NY 11226
(TEL) 718-287-7613
(FAX) 718-287-0059

ALBERT JAIRAM BALDEO
120-17 LIBERTY AVENUE
RICHMOND HILL, NEW YORK 11419
(TEL) 718-529-2300
(FAX) 718-848-6203

NAN KISHORE BEDESI
129-09 LIBERY AVE.
RICHMOND HILL, NY 11419
(TEL) 718-738-1494
(FAX) 718-738-2394

B. ETWAROO
124-07 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-848-8700
(FAX) 718-848-9292

CHEDDI B. GOBERDHAN
125-01 LIBERTY AVE 2ND FLOOR
RICHMOND HILL, NY 11419
(TEL) 718-738-5252
(FAX) 718-738-5353

EDMUND A. GREENIDGE
188 MONTAGUE STREET, 11TH FLOOR
BROOKLYN, NY 11201
(TEL) 718-855-6577, 6077

DOLLY Z. HASSAN
2070 GRANO CONCOURSE, STE !
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BRONX, NY 10457
(TEL) 718-731-3114
(FAX) 718-901-1586

STEPHEN N. KNIGHTS
2720 FARAGUT ROAD, STE 100
BROOKLYN, NY 11210
(TEL) 718-421-6521
(FAX) 718-859-4511

COLIN MOORE
47 RAMSEN STREET
BROOKLYN, NY 11241

CAMY T. NARAIN
103-40 105TH STREET
OZONE PARK, NY 11417
(TEL) 718-845-7374

718-296-5440

RAVI B. PERSAOO
TREVOR K. RUPNARAIN &ASSOCIATES
128-18 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-848-4400
(FAX) 718-848-4454

SHAKUNTALA PERSAUD
LAW OFFICES OF ROBERT HANOMAN
120-07 LIBERTY AVENUE
RICHMOND HILLS, NY 11419
(TEL) 718-641-8441

OSCAR D. RAMJEET
GOVERNMENT OF THE VIRGIND ISLANDS OF THE UNITED STATES
GERS COMPLEX
48-50C KRONPRINDSENS GADE
ST. THOMAS, U.S.V.I. 00802
(TEL) 809-774-8588, EXi 207
(FAX) 809-774-6916

MAHENDRA N. RAMGOPAL
277 BROADWAY STE 1401
NEW YORK, NY 10007
(TEL) 212-349-6992

212-864-3662

ROMEO RANSON
143-05 HILLSIDE AVE.
JAMAICA, NY 11435
( TEL) 718-657-0411

718-657-6565



BALWAN SINGH
1936 DALY AVENUE
BRONX, NY 10464
(TEL) 718-969-0266

KEITH R. SINGH
129-18 LIBERTY AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-843-3732

~YNDON wILLIAMS
649 EAST 23RD STREET
BROOKLYN, NY 11210

MEDIA/ENTERTAINMENT:

AMRIT
GRAPHICS GALORE
(TEL) 718-681-7186

OSWALD BOSS
VIDEO &AUDIO PRODUCTION SERVICES
(TEL) 718-693-2044

C &MINTERNATIONAL
C. MICHAEL JONES, BAND LEADER
111-31 176TH STREET
ST. ALBANS, NY 11433
(TEL) 718-262-9462

718-826-4102

CARIBBEAN DAYLIGHT
ROHIT KANHAI, PRESIDENT
P.O. BOX #23
BRONX, NY 10470
(TEL) 914-968-8292
(FAX) 914-968-0445
(BEEPER) 917-876-7768

CARIBBEAN LIFE
CLIFFORD LUSTER, PUBLISHER
1733 SHEEPSHEAD BAY ROAD
BROOKLYN, NY 1123S

CARIBBEAN MEDIA ASSOCIATON
TONY BEST, PRESIDENT
ROSALIND MCLYMONT, VICE PRESIDENT
J .A.F. STATION
P.O. BOX 2895
NEW YORK, NY 10116
(~EL) 212-935-8368
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(FAX) 633-3709

CARIBBEAN TIMES
SIMONE GILL, EDITOR-IN-CHIE~

643 VANDERBILT
BKLYN, NY 11238
(TEL) 718-638-8938
(FAX) 718-638-893e

CARIBBEAN VOICE
ANNAN BOODRAM, EDITOR
1936 DALY AVENUE

BRONX, NY 10464
(TEL) 718-542-2953
(FAX) 718-542-4454

CARIBBEAN WEEK
TIM FORSYTHE, PRESIDENT
(TEL) 305-481-2315
(FAX) 305- 428-0465

CLAUDRON PRODUCTIONS INC.
RON BOBB-SEMPLE, PRESIDENT
P.O. BOX 188
244 MADISON AVENUE
NEw YORK, NY 10016
(TEL) 212-841-5474

COLLEGE CLUB RESTAURANT
HALL &OJ'S FOR ALL OCCASION
92-32 UNION HALL STREET
JAMAICA, NY 11432
(TEL) 718-4520,1066

F &X PHOTO &VIDEO SERVICE
BALRAM
(TEL) 718-827-2675
(BEEPER) 917-901-1248

GUYANA UNITED MISSION NEWSLETTER (GUM NEWS)
CARL GUILLIAMS, PRESIDENT
CUTHBERT MONCHAIR, EDITOR
147-14 229 STREET
ROSEDALE, NY 11413

GUYANA MONITOR
MUHAMMAD ZAHUR, CEO
A.S. SUBHAN, EDITOR-IN-CHIEF
P.O. BOX 19032S
RICHMOND HILL, NY 11419
(TEL) 718-786-6986
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(FAX) 633-3709

CARIBBEAN TIMES
SIMONE GILL, EDITOR-IN-CHIE~

643 VANDERBILT
BKLYN, NY 11238
(TEL) 718-638-8938
(FAX) 718~638-893e

CARIBBEAN VOICE
ANNAN BOODRAM, EDITOR
1936 DALY AVENUE

BRONX, NY 10464
(TEL) 718-542-2953
(FAX) 718-542-4454

CARIBBEAN wEEK
TIM FORSYTHE, PRESIDENT
(TEL) 305-481-2315
(FAX) 305- 428-0465

CLAUDRON PRODUCTIONS INC.
RON BOBS-SEMPLE. PRESIDENT
P.O. BOX 188
244 MADISON AVENUE
NEW YORK, NY 10016
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COLLEGE CLUB RESTAURANT
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CARL GUILLIAMS. PRESIDENT
CUTHBERT MONCHAIR. EDITOR
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ROSEDALE. NY 11413

GUYANA MONITOR
MUHAMMAD ZAHUR, CEO
A.S. SUBHAN, EDITOR-IN-CHIEF
P.O. BOX 190325
RICHMOND HILL. NY 11419
(TEL) 718-786-6986
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ROLAND HYDE. DIRECTOR
WNYX TV 38 UHF
SISTER LOVELL CARIBBEAN SHOW
(TEL) 718-276-5203

212-475-1550

JOE JAGMOHAN
M.J. RECORDS
125-02 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-641-6381

WALLACE M. JONES
WALRUS PROMOTIONS INTERNATIONAL, INC.
376 AMBOY ST. SUITE 1
BROOKLYN, NY 11212
(TEL) 718-385-7770
(FAX) 718-385-7770

SHERAZ MALIK
ALL TYPES OF ENTERTAINMENT
(TEL) 718-435-5296

MEMORY ALBUM MAGAZINE
CYRIL PATRAJ SINGH, PUBLISHER
(TEL) 416-283-8643
(FAX) 416-283-6222

AMIT PARASNATH
AIR PERSONALITY/WLIB

- 801 SECOND AVE.
NEW YORK, NY 10017
(TEL) 212-661-3344
(FAX) 212-922-9460

PEOPLE'S FORUM
MARK BENSHOP, EDITOR-IN-CHIEF
4823 CHURCH AVENUE :
BROOKLYN, NY 11203
(TEL) 718-282-5946

917-759-1719

PRIMENEWS INC.
KENNETH PERSUAD, EDITOR
92-59 172ND STREET
JAMAICA, NY 11433
(TEL) 718-657-1903, 8627
(FAX) 718-657-0868

R.A.J.
CHANNEL 64

(TEL) 718-297-3907

DEENISE A. REBEIRO
MISTRESS OF CEREMONY, MODEL. HOSTESS
127-12 103 ROAD
RICHMOND HILL. NY 11419
(TEL) 718-845-0676

MICHAEL SHAW, JR
PHOTOGRAPHER
(TEL) 718-778-0611
(PAGER) 917-298-0223

HERMAN SINGH SHOWTIME
BABITA, SHANTIE, HERMAN SINGH
97-19 121 STREET
RICHMOND HILL, NY 11419
(TEL) 718-847-2900

VARUNA SINGH
GENERAL RECORDS
85-22 115TH STREET
RICHMOND HILL, NY 11418
(TEL) 718-846-3630
(FAX) 718-805-1503

NALA SINGHAM
PHOTOGRAPHER
(TEL) 718-994-7019
(BEEPER) 917-730-3301

SOCA PARADISE
205-20 JAMAICA AVE~vE

QUEENS. NY
(TEL) 718-464-3600

THE NEW YORK CARIB NEWS
KARL B. ROONEY, EDITOR-IN-CHIEF
15 WEST 39TH STREET
NEW YORK, NY 10018
(TEL) 212-944-1991

NORBERT S. WILLIAMS
GUYANA VIDEOS
(TEL) 212-963-4362

MEDICAL DOCTORS/ PROFESSIONALS:
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E.F. ABRAMS, 0.0.5.
GEORGETOWN DENTAL CENTER
827 CLARKSON AVENUE
BROOKLYN, NY 11203
(TEL) 718-604-4500

ELSA ABRAMS, D.D.S
649 EAST 23RD STREET
BROOKLYN, NY 11210

LEONARD BAIRD, L.M.T.
MEDICAL MASSAGE THERAPY
(TEL) 718-276-9420

PHILIP ROOPCHAN BALDED, S.Sc., M.D.
124-08 LIBERTY AVE.
RICHMOND HILL, NY 11419
(TEL) 718-641-0590

HOWARD A.N. BENN. M.D.
PORTAMEDIC INC.
42-40 BELL BOUlEVARD, 5TH FLOOR
BAYSIDE, NY 11361
(TEL) 718-423-1937

800-924-EXAM
(FAX) 718-279-9005

MARTIN BERNSLEY. PRESIDENT
INTERNATIONAL HEALTH INC.
1 HICKORY HILL
ROSLYN, NY 11576
(TEL) 516-484-9686

DENNY BHAGWANDIHI, EXECUTIVE DIRECTOR
SOUTH JAMAICA SERVICES FOR FAMILiES &CHILDREN iNC.
88-15 144 STREET, IB
JAMAICA, NY 11435
(TEL) 718-658-5367
(FAX) 718-658-2974

EDWARD BROOMES, M.D.
(H) 312-324-1096
(OFFiCE) 219-398-3720

OWEN R. CARRYL, Ph.D
HEALTH CARE PRODUCT DEVELOPMENT
PROCTOR &GAMBLE COMPANY
SHARON WOODS TECHNICAL CENTER
He BUILDING CSC 34
11450 GROOMS ROAD
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CINCINNATI, OHIO 45242
(TEL) 513-626-5769
(HOME) 513-469-9547

OLGA CHICHESTER, R.N.
147-14 229 STREET
ROSEDALE, NY 11413

GRACE CUSH-WILlIAMS, R.N., M.A., M.P.A.
147-14 229 STREET
ROSEDALE, NY 11413

ALBERT O. DUNCAN, M.D., F.A.C.S
50 EAST 40TH STREET
{TEL)718-778-6898
(FAX) 718-778-7476

RANDOLPH R. EASTWICK, ~.D., ~.A.C.A.

PASCACK VALLEY HOSPITAL
WESTWOOD, NJ 07675
(TEL) 201-358-3242

MOHAMED EDOO, M.D.
109-36 122 STREET
JAMAICA, NY 11420
(TEL) 718-738-7680

800-726-CARE
(FAX) 718- 843-6740

ARNOLD GIBBONS, M.D.

TOM GRAHAM
OIETIAN
32-24 PLUNKETT AVE.
BAYWATER, NY 11691

CONSTANCE HAY-ALLEYNE, R.N., M.~.N.

147-14 229 STREET
ROSEDALE, NY 11413

INGRAM HAZELWOOD, M.D.

EDGAR HENRY
STERLING OPTICAL
1012 FLATBUSH AVENUE
BROOKLYN, NY 11226
(TEL) 718-469-8131
(FAX) 718-287-2852

DAVID ISAACS, M.D.
50 KENTWORTH PLACE, SUITE 1
BROOKLYN, NY



M. GARNET JAMES
(TEL) 718-434-5715

CHARLOTTE LONDON. M.D.
(TEL) 609-625-0118

SOMDAT MAHABIR. H.Sc.
CANCER PREVENTION RESEARCH INSTITUTE
11 EAST 22ND STREET
NEW YORK, NY 10010
(TEL) 212-533-0555
(FAX) 212-533-0798

MARCO A. MASON. M.D.
ASSOCIATE EXECUITVE DIRECTOR
CARIBBEAN WOMEN'S HEALTH ASSOCIATION, INC.
2725 CHURCH AVENUE
BROOKLYN. NY 11226
(TEL) 718-826-2942
(FAX) 718-826-2948
(HOME) 718-625-0470

RAFEAK MUHAMMAD, M.D.
DISEASE &EYE SURGERY
127-08 LIBERTY AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-845--6888

212-861-9000

MARCIA NEDD
LICENSED MASSAGE THERAPIST
1394 DEAN STREET
BROOKLYN. NY 11216
(TEL) 718-773-3900

HAZELINE OUTRAMWEEKES. R.N .. N.P.,
MEMORIAL SLOAN-KETTERING CANCER CENTER
UNIT MIl
1275 YORK AVENUE
NEW YORK. NY 10021
( TEL) 212-639-6938
(FAX) 212-639-2620
(BEEPER) 212-639-1379

HAROLD R. PERSAUD.Ph.D. PsY.D. C.A.S.
CERTIFIED ADDICTIONS SPECIALIST
82 EAST 15 STREET 11372
PATERSON, NJ 07524

ELLEN ROBERTS. R.N., M.S.A/C.C.R.N.
147-14 229 STREET

ROSEDALE. NY 11413

5URIJPAUL RAGNAUTH. M.D.
113-02 107 AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-323-0126
(BEEPER) 917-390-6497

FELIX RAMDIAL, D.D.S.
796 ORANGE AVE.
NEWARK, NJ 07106
(TEL) 201-372-3434

KAMALA RAHBISSOON
CERTIFIED YOGA TEACHER
6 WINOMILE CIRCLE
SCARSDALE. NY 10583
(TEL) 914-472-9448

~OHAMED SHAFEEK
MARKETING DIRECTOR
AC PHYSICIAN &HOSPITAL SUPPLY CO.
120 SECATOGUE AVENUE
FARMINGDAlE. NY 11735
(TEL) 800-698-8002

516-293-9313
(FAX) 516-293-0570

MIC~AEL B. SCOTT. M.D.
3737 EAST CENTURY BLVD.
LYNWOOD. CA 90262
(TEL) 213-537-9230

AVTAR SINGH TINNA. D.D.S.
168-33 HILLSIDE AVE.
JAMAICA. NY 11432
(TEL) 718-291-1200

EMMET WILSON. M.D.
1229 ALBANY AVENUE
HARTFORD. CT 06112

PUBLIC OFFICIALS:

JOAN BALDRIDGE
CHIEF OF NEW YORK PROTOCOL OfFICE
US DEPT. OF STATE
799 UN PLAZA
NEW YORK. NY 10017
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GODFREY DAVID
ACCOUNTANT
866 UN PLAZA, SUITE 555
NEW YORK, NY 10017
(TEL) 212-527-3232.3235
(FAX) 212-935-1740

BRENTNOLD F.R. EVANS
CONSUL GENERAL
CONSULATE GENERAL OF GUYANA
866 UN PLAZA, SUITE 304
NEW YORK, NY 10017
(TEL) 212-527-3230,3228
(FAX) 212-527-3229

JULIA FORDE
EXECUTIVE DIRECTOR
CONSULATE GENRAL OF GUYANA
866 UN PLAZA, SUiTE 304
NEW YORK. NY 10017
(TEL) 212-527-3228
(FAX) 212-527-3229

SANDRA HARTE
IRVINGTON BOARD OF EDUCATION
1150 SPRINGFIELD AVENUE
IRVINGTON, NJ 07111
(TEL) 201 399-6830
(HOME) 201-372-2326

IAN K. HAYNES
DIS,RICT COUNCIL
(TEL) 718-994-6372

N. NICK PERRY
MEMBER OF ASSEMBLY
942 UTICA AVENUE
BROOKLYN, NY 11203
(TEL) 718-385-3336
(FAX) 718-385-3339

NORBERT S. WILLIAMS SR., M.B.A., BSC, CSE, CSM
SUPERVISING SAFETY INSPECTOR FOR THE UN
472-A DECATUR STREET
BROOKLYN, NY 11233
(TEL) 212-963-4362

REALTORS:

A.J. REALTY

HARRY R. RAMUDIT, ASSOCIATE BROKER
113-01 LIBERTY AVENUE
RICHMOND HILL, k~ 11419
(jEL) 718-738-2626
(FAX) 718-843-2250
(BEEPER) 917-989-4899

ANDREW'S BROKERAGE SERVICE &TRAVEL AGENCY'
ANDREW BUDHAN, F.L.M.I.
130-14 LIBERTY AVE.
RICHMOND HILL, NY 11419
(TEL) 718-641-8383
(FAX) 718-848-6476
(BEEPER) 917-404-7119

ANAND CHETRAM
REHAX BONUS REALTY
94-19 JAMAICA AVENUE
WOODHAVEN, NY 11421
(TEL) 800-937-9472

718-441-1400

AASHWANI REALTY INC.
BISRAM (JOE) RAMHARACK, VIP BROKER
3059 EASTCHESTER ROAD
BRONX, NY 10469
(TEL) 800-342-6060

718-379-2121
(FAX) 718-379-0191

HUGH R. BARTON
REAL ESTATE BROKER
907 NOSTRAND AVENUE
BROOKLYN, NY 11225
(TEL) 718-735-6680
(BEEPER) 917-875-9434
(HOME) 201-373-8829

CONCEPT 2000 MORTGAGES INC.
LENARD SINGH. FRANK SINGH,MOHAHAD ZAMAN, KAWAL DEOSARAN
80-02 KEW GARDENS RD., SUITE 303
KEW GARDENS, NY 11415
(TEL) 718-520-1932
(FAX) 718-520-6545

VISH Dun
LICENSED REAL ESTATE AGENT
REALTY WORLD-FANUS
105-01 LIBERTY AVENUE
OZONE PARK, NY 11417
( TEL) 718-845-8877
(HOME) 718-641-2978
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IAN C. FRASER
REAL ESTATE BROKER
JAMAICA COMMUNITY BROKERAGE CORP.
110-42 MERRICK BLVD
JAMICA, NY 11433
(TEL) 718-739-5840
(FAX) 718-739-5840

DEOW N. GANGAFW1
REAL ESTATE BROKERS
92-12 147TH PLACE
JAMAICA, NY 11435
(TEL) 718-739-0500
(FAX) 718-262-0583

. MIL TON HOOGE
LICENSED ASSOCIATE
CURTIS CHANCE REALTY
1318 FLATBUSH AVENUE
8ROOKLYN,NY 11210
(TEL) 718-859-7300
(FAX) 718-859-7312

BUDDY W. HOSSEIN
LICENSED REAL ESTATE BROKER
190-25 JAMAICA AVENUE
HOLLIS, NY 11423.
(TEL) 718-465-6600
(FAX) 718-465-6605
(BEEPER) 718-482-3144

BEERAM JAIRAM, PRESIDENT
SAMANTHA REALTY
133-10 101ST ~VENUE

RICHMOND HILL, NY 11419
(TEL) 297-0400
(FAX) 718-297-8697

KALI REALTY CORP.
169-12 HILLSIDE AVE.
JAMAICA, NY 11432
(TEL)718-291-9090

YVONNE DONNA MARSHALL
183 HILL LANE
W. HAVEN, CT 06516
(HM) 203-937-7036

DERRICK NICHOLSON
REGIONAL MANAGER

EXQUISITE HOME PRODUCTS
622 BLOOMFIELD AVENUE
BLOOMFIELD. NJ 07003
(TEL) 201-826-0701
(HOME) 201-444-6069

N.J. REALTOR
JORDAN BARIS
50 MT. PLEASANT AVENUE
W. ORANGE, NJ
(TEL) 201-736-1600

RAY SUNDER
REAL ESTATE. MORTGAGE, INSURANCE &TAX
167-10 SOUTH CONDUIT AVE., SUITE 210
JAMAICA, NY 11434
(TEL) 718-528-7071,92
(FAX) 718-528-7091
(BEEPER) 917-759-4801

RICHMOND HILL REAlTY
MANGAL SINGH
120-17 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-738-5200
(HH) 718-738-3181
(BEEPER) 917-298-0889

DHANRAJ SINGH
POLO REAL ESTATE
127-07 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-843-8586
(FAX) 718-848-6280

VALERIE
PREMIERE REALTY
2463 NOSTRAND AVE.
BROOKLYN, NY 11210
(TEL) 718-338-5959
(FAX) 718-338-0752
(BEEPER) 718-247-1978

WILfORD-ED. WINTZ
LICENSED BROKER
FILLMORE REAL ESiATE LTD.
4936 KINGS HIGHWAY
BROOKLYN, NY 11203
(TEL) 718-252-4443

RESTAURANTS/ GROCERY STORES:
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AMLA WEST INDIAN GROCERY
188-06 JAMAICA AVENUE
JAMAICA, NY
(TEL) 718-464-7402

BACCHUS WEST INDIAN MARKET
1190 ROGERS AVENUE

BROOKLYN, NY 11226
(TEL) 718-462-5019

BAKERY &TAKE OUT RESTAURANT
JOHN BELLE
1861 NOSTRAND AVENUE
BROOKLYN, NY 11226
( TEL) 693-0052

BOURDA GREEN BAKERY &RESTAURANT
1861 NOSTRAND AVENUE
BROOKLYN, NY
(TEL) 718-693-0052

CAKES FOR ALL OCCASION
RITA
(TEL) 718-468-6329

CARIBBEAN MARKET
7505 NEW HAMPSHIRE AVENUE
TAKOMA PARK, MD 20783
(TEL) 301-439-5288

COVE INETRNATIONAL RESTAURANT
4306 GEORGIA AVENUE, N.W.
WASHINGTON D.C. 20011.
(TEL) 202-882-6283/6296

EOUALITY MEATS
206-08 HOLLIS AVENUE
JAMAICA, NY 11429
(TEL) 718-464-4216

GEORGETOWN FOOD MARKET
DOREN VICKERIE
1823 CHURCH AVENUE
BROOKLYN, NY 11203
(TEL) 718-856-4948

GUYANA ROTI HOUSE
ROY JOHNSON/BERYL
3201 CHURCH AVENUE
BROOKLYN, NY 11216
(TEL) 718-469-7567
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718-284-9522

GUYANA WEST INDIAN GROCERY
HARRY OR DIANA
123-02 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-835-2023

KAIETEUR RESTAURANT
3815 GEORGIA AVE., N.W.
WASHINGTON D.C. 20011
(TEL) 202-291-6200

HENRY HOUSE
CATERING, HALL, BANQUET
NORMAN HENRY, PRESIDENT
BANOUET &CATERING HALL
1530 BEDFORD AVE. &LINCOLN PL.
BROOKLYN, NY 11216
(TEL) 718-953-7912

718-953-8315

HILLSIDE F~~RS'S HARKET &WEST iNDIAN GROCERIES
ISRAIL ALI, PROPRIETOR
1277 LIBERTY AVE.
HILLSDALE, NJ 07205
(TEL) 201-923-9710

J &B WEST INDIAN &AMERICAN GROCERY
124-02 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-845-1280

KHAN'S HALAL MEAT MARKET &WESTINDIAN GROCERY
ABDUL AZEEM KHAN, IUBAIDA KHAN
170-04 HILLSIDE AVENUE
JAMAICA, NY 11432
(TEL) 718-523-6357

MACSTRAT
DESIREE
(TEL) 718-941-5213

MAUDE'S KITCHEN
MAUDE CAESAR, PRESIDENT
(TEL) 718-284-9733

MOHAN WEST INDIAN &MERICAN GROCERY
127-04 LIBERTY AVENUE
RICHMOND HILL, NY 11419
(TEL) 718-848-2429



NESTA CHESTER
CATERING FOR ANY OCCASION
2516 BESSEMUND AVE.
FAR ROCKAWAY, NY 11691
(TEL) 718-868-0021

ROSEHALL TOWN MARKET
232 EAST BURNSIDE AVENUE
BRONX, NY 10457
(TEL) 718-901-7022

SALMO CORPORATION
M. TONY YASSIN, V.P. INTERNATIONAL MARKETING
168-37 HILLSIDE AVENUE
JAMICA, NY 11432
(TEL) 718-262-0505

718-529-1100
(FAX) 718-657-7274

SYBIL'S WEST INDIAN BAKERY &RESTAURANT
132-17 LIBERTY AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-835-9235
(FAX) 718-835-9800

TOMMY'S FRUIT &VEGETABLE GUYANA
1208 NOSTRAND AVENUE
BROOKLYN, NY 11225
(TEL) 718-467-7564

SHIPPING:

AMERIJET INTERNATIONAL INC.
RICHARD A. BAIRD
175-52 148TH ROAD :
JAMAICA, NY 11434
(TEL) 800-276-5387

718-656-8356
(FAX) 718-244-1733
(PAGER) 800-379-7045

APPLE OVERSEAS SHIPPING &TRUCKING
ROSHAN AHMAD
143-20 84TH DRIVE
JAMAICA, NY 11435
(TEL) 718-657-2066

718-657-3042
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CANDIA SHIPPING INC.
ROBIN KANHAI, OPERATIONS
ONE WORLD TRADE CENTER, SUITE 1111
NEW YORK, NY 10048
(TEL) 212-466-1510
(FAX) 212-466-1434

KARRAN GANPAT
GENERAL MERCHANT &EXPORTER
126-02 LIBERTY AVENUE
RICHMOND HILL. NY 11419
(TEL) 718-845-0686

HALL-RICH SHIPPERS, INC.
GEORGE HOLLOWAY
1500 ST. JOHN'S PLACE
BROOKLYN, NY 11213
(TEL) 718-953-7911
(FAX) 718-776-3886

I &2 PETERS SHIPPING INC.
2184 BEDFORD AVENUE
BROOKLYN, NY 11226
(TEL) 718-941-3088
(FAX) 718-282-3257

JR. LIGHTNER
DESIREE HARMON
D&R EXPRESS SHIPPING
895 NOSTRAND AVE.
BROOKLYN. NY 11435
(TEL) 718-857-1013
(FAX) 718-857-1013

MOVING &SHIPPING SPECIALISi
~AWRENCE MEDAS
803 STERLING PLACE
BROOKLYN, NY 11226·
(TEL) 718-778-8400
(FAX) 718-363-9386

RORAIMA TRADING CORP.
EAST 37TH STREET
BROOKLYN, NY 11230
(TEL) 718-826-1718

SOLOMON SHIPPING &TRADING INC.
GEORGE SOLOMON. PRESIDENT
18 VERNON TERRACE
EAST ORANGE, NJ 07017
(TEL) 201-675-4921

800-467-2584


