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HilliAN RESOURCE DEVELOPMENT PROJECT FOR AFGHANISTAN
TRAINING NEEDS ASSESSMENT

I. RATIONALE

Statement of the Problem:

The human resource development needs of Afghanistan are
virtually unlimited. Skilled manpower has always been in short
supply. Prolonged hostilities and internal disruption have
severely worsened the previously unsatisfactory situation. Most
Afghan refugees and the main populatio~ inside the country, need
basic skills to particir~te effectively in productive peace time
pursuits, let alone to contribu"te to the extraordinary challenges
of reconstruction.

Several a/AID/Rep Afghanistan Mission sectoral programs now
carryon training and educational activities for Afghan personnel
ranging from basic lite~acy education to automotivB repair, from
training in construction trades to the upgrading of offi.ce skills.
Additionally, numerous other bilateral and multi-lateral
organizations provide training in various areas but little
coordination exists among the various programs resulting in some
duplication and perhaps wasted resources. Furthermore, some
pLograms lack a coherent policy to direct their development and
implementation and little information is available as to their
effectiveness in reaching their target population.

Furthermore, most of the training programs have targeted males
despite the crucial role that Afghan women play in the family and
community.

Like their sisters everywhere, Afghan women shoulder the
responsibility of caring for their families, and serving them basic
nutritional, health, educational and other basic needs. They
prepare food and clothing, care for the sick and ~each children
basic survival skills. Additionally, many Afghan' __an work in the
fields: planting and harvesting, taking care of farm animals, and
helping with pest control. They are often overburdened by
domestic and farm work in addition to their reproductive functions.
Others serve the health needs of the women and children in their
communities as untrained midwives or traditional healers. Many
others do traditional handicrafts like weaving, knitting and
needlework. Many have become entrepreneurs in informal economy,
manufacturing and trading their goods and services. Their often
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unrecognized and unrecorded labor in the home, the farms, and the
community is essential for community survival.

Yet the women disadvantaged by lack of educational and basic
skill training the overwhelming majority are illiterate. Health
and educational indicators for Afghan women a~e among the lowest in
the world. Life expec~ancy is very low, infant mortality and
maternal deaths are distressingly high. The incidence of disease
and morbidity say the emirgise of men, worr.en and children and
:r'epJ':"esent a waste of human life (capital) and a loss to whole
society. Research has indicated that by provision of basic,
literacy, health and nutritional education and training helps
significantly improve family life, reduce the incidence of infant
and maternal death, and increase life expectancy.

a/AID/Rep mission, by way of a new Human Resource Development
project, plans to widen the scope of its training activities to
include males and females in ~kills areas essential for community
survival and the rebuilding of the co~ntry. special care will be
taken that all training activities be done in conformity with
Afghan cultural traditions and basic religious beliefs. The core
of this project will be cross-border vocational training,
especially in those skill areas directly relevant to Afghanistan's
rehabilitation and reconstruction needs. Particular attention will
be given to ensuring that project beneficiaries apply their skills
not only in the refugees communities but inside Afghanistan itself.

A further consideration of a/AID/Rep i.s to bring various
vocational training activities for non-project employed Afghans
under the "umbrella" of a HRD Project dedicated exclusively to
training.

Basic Assumptions:

a/AID/Rep has directed that two consultants perform a needs
assessment prior to project design and implementation. The human
resource development needs assessment team shall be referenced
hereafter in this document as the "Team". The Team gathered data
for this needs assessment from a/AID/Rep, government and non
government organizations providing education and training to
Afghans, and from direct interviews with training organizations and
Afghan refugees. The needs assessment, which has targeted cross
border skills training to meet the rehabilitation and
reconstruction needs of Afghans, was based on the following
assumptions:

o Skills training c~::"'rently being provided py O/AID/Rep and
other organizations is not adaquately serving the

great numbers of Afghans who can benefit from
such training.

o Current programs do not address some of the additional
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training needs that should have high priority for both
men and women.

o Some training is being duplicated. Although competition
between contractors and programs is often good, it may
not, however, be the most cost effective or human
efffective system of delivery.

o Effective coordination, flexibility of delivery, quality
control, and cost effectiveness can be achieved by
removing many of the a/AID/Rep skills training activities
from sectors and bringing them under a Human Resource
Development project "umbrella".

o Training activities for women should receive special
consideration and be expanded. This assumption is based
on the following rational:

00 Afghan women have a fundamental commitment to their home
and families. They shoulde~ the basic reponsibility of
caring for their families and serving their basic
nutritional, health, education and other needs. They
prepare f00d and clothing- care for the sick, and teach
children basic survival skills. They strive continually
to satisfy the basic needs of their family members and to
secure a better future for their children.

00 In addition to their home responsibilities, many Afghan
women work in the fields planting and harvesting, ~aising

and caring for farm animals. They are often burdened by
domestic and farm work in addition to their reproductive
function. This exerts a heavy toll on their health and
often adversely affects the well-being of their children.
They need basic skills to help them be one more
productive in their mUltiple responsibilities, and take
better care of their families.

00 Afghan women's contribution to the household and
community makes them basic participants in, rather than
mere bene~iciaries of development. The ultimate goal
ofthe WID component of this project is to strengthen
their household and community functions within the
accepted cultural traditions and religious values.

00 Although exact figures are not available, there is now a
large number of Afghan widows who have to support
themselves and their families. They need basic skills
to undertake income-generating activities to enable them
to survive with dignity and honor.
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II CURRENT TRAINING PROGRAMS

organizations Providing Afghan Services:

More than 100 organizations qre providing services to Afghan
men and women. They include both government and non-government
internationaJ organizations. A list of these organizations is
presented as Figure I. The list, however, is not all inclusive.
The Team visited other organizations not included on the list but
are included in Figures 2 through 6.

Interview Data:

The Team conducted personal interviews with appropriate staff
at each of the following 18 organizations:

IRC
NACP
SCA
MSH
ARC
SeA
UNO/ESSP

GTZ
DACAAR
CARE
VITA
DAr
UNOCO
ACBA
ISRA
MSOA
AWRC

International Rescue Committee
Narcotics Awareness Center Project
Swedish Committee for Afghanistan
Management Sciences for Health
Austrian Relief committee
Swedish Committee for Afghanistan
University of Nebraska at Omaha and
Education Sector Support Project
German Agency for Technical Cooperation
Danish Committee to Afghan Refugees
Care International
Volunt~ers in Technical Assistance
Development Alternatives, Inc.
Operation Salam
Agency Coordinating Body for Afghan Relief
Islamic Relief organization for Afghabistan
Muslim sisters Organization of Afghanistan
Afghan Womens Resource Center

Information about more than forty-five (45) specific cross
border training programs for both men and women was gathered from
the above listed organizations by interviews, observation of
training programs and facilities, and from documents and status
reports provided to the Team. This data has been compiled and
presented in the following Figures:

Figure 2
Figure 3
Figure 4
Figure 5
Figure 6

Education
Health
Industry and Business
Agriculture
Participant Training

The data provided for each of the programs is as accurate and
comprehensive as the Team has been able to obtain. In some cases
some information was not readily available, such as the numbers of
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Afghans currently in training, number of graduates to date,
attrition rates and causes, and projected number of graduates
annually. Additional organizations visited. but do not directly
provide training, were operation Salam and ACBAR.

5



FIGuRE I

.1 IOA~ IA~~~C! Cn"<~IHAlIS5 ;~~~ 'O~ Af6~A. ItllUl. : HH~AU lABA 20AO :~C. 114111 '09)~1 ")121 '5)0
I~ A~le IAOA< ;~:r:m'C, 'HC IHfO~~HIOH UHf'D. I ~fH~U lASA <OAD In. IS)" 1l/3UPTl 11()111 108)11 '11111 '5)11

~3 Ir6~A. e~HSi'UC;laH '.0 Lo.rirle; IJHtr. /I/E ABDA'A ":AO m.. I\~OS

:,: Afi;~I. ~£'''ctC?~EHI ISSGC:Hi~H I (HE SAlvAnOH A<nr. :1. I :il-U)A-' el~e~1.,g 'OA~ it!.. "//91 '2ZJO
13 ,rS~A. £1£ uQS7rTAl, : I 'iUL~CHA~ WAO lEt. '1093
~a .n,;(u ~tAli;( ~ :;nCIAl IS:;i:;lAHCE ·1'6AHI1ArrO~ lAHSAOI,If;;-! I)U BAgA 10. iEl. '11$2

l' 'HSAO•.11U JIS1W:UIIC~ ~qOS<A""(, HA lIlIlvnSlrY 'OAO 1[t, II1l11
:JI IrS~I. IHr09.~HIOH eF.~lqL :9-: SAYE~ IAHllU~OIH Af~HIHI gOAD iE'•. '01$,
1~ ,r;HI" IHlnlH sovn..~E~1 WS) H(AOI1UA~l£'i. UHIVE.SlfY ,OAO IEl. 1051:
11 IIG•.1IHlsr<r or £cUOrTCH. I' r ..t <OAO IE!.. C311~1 HIll

jC 1(••.1IHIS;'T Of ;rHANC::. lL' JAU .010 IR. CHIS
:~, AI ••.~(H(Srn or !HrOR~1I10~ 1HO !SLA~f~ GtlIDlJl(£' eJ/8-J SA!m/)OA ISCLt mu~ rOAO o(l. 'SCGB
I~~ IIG•.'IHISHT or IHrOR~AIIOH 'NO ISlA~IC SUIOAHC(. rUSLlCAll(l)l OEPA~I~f.I, OUl <010. l,mlO fLA!, PlUHI IE!.. IHII
H 115•.,msrH or :USlle::. IEHIN~IRI810 tEL. 401111 40SSJ
1~ AI ••.~INISUT Of "J9UC ~ULlH. KEAlIH Sti.VICES ~EVElOP~(Nr )EPARTHEHI. AD 3.\U qOl~. It'.. CSlJO
ir, A1G.~IHlsnT or rU,l!C "OUN. IHSTlIUIE or ?II8I.IC MEALIN. 13'4 ClI1HAR <OAO lEt, Cjjlll 131'11
I IIG. ~IHISnT or PUBlIC ~(\LlN. SlilHE[O OR. SAflULlAH HOStllAl. ~ftAl ~AIft. ARPAI ROAD la. c179S

m .lIS, .~IHISny or (ECOHSTR~crru.~. 1110 SATED JAllAlUDDIN lf~NIHI ~OAO IELo c"'21 4JSU
j3 AIG. "INISm or itCU~1TY I OLD sm ~OAO In. 41010

(Cl If.r/IN ,,[alA lESilurcE C[NIE? lAH~Cl, ? CAKAl !AIl, ROAD Itl. 41 '''' I4ml 1411a1 tUT7
~2 AfijJlAN HWeAL AID. H UHIVEiSIlY ROAD IEL om

IJO Af6IIA~ OISTmu AIlO mAECDlOGY HOSllI.ll IAOIiiII. 2 WCUW ROAO f£l. 40111
11 AfJJ1UW lEOCNICAl CONSULIAHIS !ArCI. SO"O UNIVnS[TT ROAO IR. IIS&7
~ If&H1.ll VO~~, S lEiUURct mm lA\I~J. OS~11!/A UHE. mAl VOAO IR. 1401,

lIS AfSlilHAIO. 1-, GUtMliAR ~OAO IEL. 120JOI 431311 12322
IZ AfGliAHISUH COHPUln ACAOf~l, OlD 3AtA ~OAO. Al'IAL48A~, IEL. HOHE
Z~ IrSliAHISTAH ~OIHlln: (AHH' ,~AIH orfle~ ••.• I I1-E lEHAH6ItA8A~ m. 41m
1J IrmE, Vl411E HOUSe:, 2 PAtK lAH£ m. m20
H Al'~AVAI SU~6ICAl HOSPITAL. ~'Hf'~~ AND 1(L1~f fO~ Af6iUH R(fUSc~:;, IIS40 .l90A<A ~OAO m. lIall
n lnme.tH CEHIH, UHITE~ STAm fXfO~HA"OH SEiVlCE Mm, 110( OCINA~ ~OA~ m. 114W 10'!53

lH ASIA fOUHDAnOH, 22 SAYED JA.'AlUDOI~ .IfSHIN I ~OAO 1EL. H1~!

5(. AUSiWII ~tllEr COMriiE fOF. ~f6ilAH f.:iU5E:i lAm. err: OLD &M!~ ~O~O 1::... m8~1 ~i:S92
~~ AVlax (AfSliAHISTAH VACCrHAfIOH ~ IMU1II,AfI0H C(HUn HAIH ornCE. IH OruSHAl (HAN KHAIIA( ROAO m. ml.

111 IVlcn. COU DUIIl OEPm~EHI, IH SAlI181W ABDUL OArUH ~AC .l. 1062c
46 IVletH. 7EOl&OS/C .lHD OPE1UJON OEPAP.THEHT, n f OltlSHAl rHA> O/ArtAK ~AO lEl. (Ar/l.lH f~ I

III 'RlTIS"A 3~OAOt.:AmH& CORPOUIlOH mCI. IC-A CAlfAl !Al!( ROAD lEt. InlS
11 CARITAS .fOllA" tEl'll':: PR06UH, l7If-1 (KUSHAl O/AN KHATTA[ ~OAC m. lms

\10 COJ(SUlTAHr MEAU fOlf R(C!lHSIWerrOH (em, 11 CANAL tAlf( ROAD m. c3611
50 ClllJRDIHArrOH or Af&i4IN R8.lEi" (COARI. 71-: m ABDARA ROAD In. 11I8S

127 COORDIMAfIOJl or HmCAl COflftIlTE:; (rnl, n CII mr:l1U~ ROAD In. 436JI
16 CtiL MAL AHD fUl£i rOUHOAflOH f{)~ Af6HANISTAN (OfAI, JI1 m. I 1 SHANHH 1()1IlI m. cml
8 CtiL!UUl ASjOWrrOH or AfQilANlSUH, Sim. 120 noo;" r1fT8E~ YiE1l 'UIA lEt. HOHe

10l DAHISH Clr.!HITlt: ro~ AID 10 If;HAH mU6H) (DACAARI nArM Ofm!. 10 6t11.11UHAR lAHt TEt. mlSI com
10' OAWR srm~ Nomi, 10 SUlf.I'llA~ LAKE IEL. 4J241!, OEHUl :tl!ffC ro~ "r;ifA~ tE;lJ6t:~. JAnAl rOAQ, SHAMe lOVH JEl. 4ma
,s DEVUOPHEHI Al.rE~HIIlVH tHe. 10All. C A-C mt AVE/IU( In. 4321'1 154011 I1W
15 DIA6HOSTIC cone m Af6HAH m~m. mm I • Of; lAnll ~O.lO. SlIAHEEll I()1IN m. HOHE
41 DOH(srlC E!lmT SAYIN~ ?ROJEr.TlAr~aAN 'RO~~AJlIl(/m, H7 KHUSHAl KllAH rHAlUr. tOAD In. 15m
" EUROPEAN ECOlIOJlIC COJInuNITY. 27 (AHAl tOAD m. Clm
21 m CliNIC fO~ lniHAH P.Ei1JGt<;, jam I J orr JA~Al :OA~, SHAKEEH IOIIN In. 14m
l fATIHA-HAHRA OIRU SCHOOL OS1IA1I1A LAHt. AW' 20AO. U1lIVE7.SITY IOIIH IEl.:cGIfE

I2S rtJn. EFrlCIEHr COO1.llIG Tr.ClfHIllOtiY (fWI, ,'mTAll ptOGmHE ftATlm, lH CUC1JlJR ROA~ IEL. mill 43387
III GalllN Af&ilAHISUH connum (GACI HAlII orneE. n-c tAP.[ AVElM: m. 4214'
111 SAC, CAlfAl ROAD orrrCE m. COni mB8
68 SAC, P\.ASTIC Sl1llG£RY PROJECT fa~ AfSHAHS. 13 AIOARA ~OAO In. CI041

~I SE~lUH Ar61WClSTAH f0ll1l0ATION /SAn. to rID tlll15lfAl XlIAN [HAllAr tOAf In. 1~131 0251
11 SEiftAlllAII6lJAS£ C!HrEl. m. I 1 Off lAnAl eOAD. SHAHEEN 10llli In. JlOlIE

III HARArAH-ISlAHI Ar614AHISTAN, NEALIH OEPml!{Hl, 0/8 SAHl8lADA AIDilL DAM I1IAO [£I.. lHaS
143 HELP (6mANTI, lH mE~ JA~'lUDDIJI M6HlJlI ROAD IEl. 415JO
,~ HflJ IHE Af614AHS rOUIIOArlOlf, HJl A80AU roAD. m. 14053
S' HflPIJlG .lI'GHAN fmm ORGAHI1A1l0Jl IH,4&.1I : mm lOAD 1EL. ccm
l1 HtlB+ISlJHI AfGHANlSUN, Af~ifAJI ~£'JS A~81CT, lUI( OtJ 3m ~AO lEt. 12m
13 InlHAN COHCElM IHlE2HlTlOHAl, WIA HOUSE. JEHAHGUABAD In. mw mH
S~ (NIOWIONAL eC/lJllm~ or m(' ~ED C20SS crcm 1IAlIf armE, lH 01.0 ImlJO W,O In. 116131 1\371/ om
1~ 1m, fIRS! AID COURSES. lH OlD JAJlRUD P'OAO IEl. 11&731 Cl3l11 4jm
18 ICRC. Hos~:rll. fOI Af~i4AIl VA~ ~'OUJlOEe. II-! OlD SA~tUD 'OAO TEL. 10418

I m 1m. ORTHOPAEDIC eEHIRE m Af~HAHS. oH (AHAl lOAD I£'~. 11m BEST AtlAILAB
f 11 lac. rRACI.'«i A6E1ICT, IH OLD JAnR\JO ROAD TEt. lIml H31IJ om tn"
I

10' /HTElHATlCNll .~EDIC.ll eOlfrs lIJlCl .UrN Ofrm. ~HJ G:JlMHlt lANE In. Il2~O

1

m IHIE11lAflOlCAI, REiC'u. C01l,1I1£: lim ~IIJl Qfnce:, It-( SAl/IWOI mIt:, mur 7.0AO IE~. m:~,' 41211/ 1]20J
IZI rac. AOJllIlISTIUIION. 4I-t SANIWDA mUl 9AlUll 'OA~ IR. 1IJ~01 H2/H 118151 Ijm
10, m. COHST2l:tIlOH ~(LAlt' IrAIHIH~. 11-e fjlJlHOHAR LAHE lEt. 121ll/ U61!

I
Ice IRe. (HELlS'r/lAN.UAS: ;r.OG~jHn£. I] SAl(~ J.:II&lUOOIH Af6i4A~1 lOAO 1£1.. 'JJlOI 41SW c~m

Iii I~C, (HG~ISII IRAlHIH/j AHO OEV(lOP~(MI '~or,~AJl, me SA~I8IAOA 11M 'AfU~ roAO In. 14UC
• II Ise. (J1(•• n£HUl SCHOOL. 18-' CIfIH'" fOAO IR. COle,! )J IRe, HAHO/Currs • mf UlIAHC, pqOJECT. Ol' 'AU ROAD IEl. llm
, SI IRe. lIHUlI rOUWION ~rSOUp.CE C,HIP (HE~CI,. i5/8 ~£HJllH 8m rOAD 1"E1. 141m Clm

i PAGF: 6
...._--------_._---------_.::..:..:..::.....::........_.-_._---_ .._--,

(

]

(

I.c

I
]
r

;...
r

]

•
J

·DOCUMENT



•

~J ItC. Hue. ".AlaIA~ ~£VQCp~(~r SILl ,C,HIl P201£CI. 94 € 1l.lHJU~ ;AQA 1l0AO rfL. Hl~~
14~ I.e. JOUIl~A(.!S)l PIlOGVJ1. 13 SAlEO jA"ALUOOIH A,GHANI <OAO ;(~. lJJIOI 4I~GOI 15Z::S

29 ItC. rODulSIAJf 0'"'011011 F,CGIlAJI lrEFl. 31-0 SCHOOL ,OAO rEt. 11341
I~O 1iC. UHGUJ.G. IU(HtilS I11AllIING AHO r2ANSL~1I0H o,ne. (Ull. 0 S~lO JAJULUOOlll A,;_1111 1l0AD m. IlJIOI 4I55DI (5Z33

131 I~C. i'U~lIC A:',IHlsr.HIOH (PAl. U SA1(~ JAlIALUOolH Ar&il.\HI ilOAO 1ft. mIDI 4155111 15m
m IRC. ifHAaI lilA1iO.• P.OGilAME rOR Ar;:_AlI ii.,U6e:e:i mAl. WC SAHIWOA .BOl1l OAW.' 1l0AO ru.. 41214/ 4180

BO I~. iUUt ASilsrlHC! ?ROJEer I!lAP). 18 (1IIHAllll0AO m. HJIOI 45410
77 ((c. sm.'lcr AXO rEOlllOl06Y rWHIl/Q lSTTI. ]2"3 (11I1IAIl rOAD IE\.. 4IJ44
12 lAC, IHE u(M emil or EIlGUSil UHGUAGL SCrE/IC, .l.'IO rRAlHIH~ or (A'1I(ilAlI(H. m. I I SitA~(~~ IG'lll. rtl.. NONE
~ m. VO/If.l4'S <'liGl.ISit lANGUAGe: P20621II. aSIIAlIlA lAIIE. mA8 20AO. UHIVEilSITY 10YII rEL. HIIO
, 12C. VUJlE~'~ HfGiitl tOUC,\f(OH. OSX.lH1A lAlI£. A28A3 ilOAO rEL. IS030/ Iml

23 ISlAIIIC ASSuclAllCH OF AfG"H UOlIlECTS MIO ENGllIEE~S. 3-4 HEI/ AQua COLOIIY. AIlBA~ lD. ILL. IOI~ I

liS ISlM1C COOZOIXAIIO.~ (OUliCIl. 1 GUl.II0HA~ 20AO 1ft. Il2H
62 ISlMrC 11IrUlUlICJlAL ZEllEr OZ6AJfllAllOll ((UOI, GalE2 HOARl ilOAO lil. 41912

m (SUIIIC W6lUS. IxsmurE fO~ AfGilAII ~OIlE!l. 10, SAHI8lAoA ASOUl OATlJJl roAD 1ft. HOliE
81 ISlmc ZUlU lG(JiCT lISllAl IIAIV OffICE. 11-m, me ilOAO IEL 4n'~1 42m
1~ ISlA. OiPlUXS .t1J.li£ OEPA2IX(Hf, II OllliA~ ilOAO IE\.. 4\112
79 ISZA, PSTOIlllillC ttIN[C. 1111 me 20040. In. HOllE

10[ lTAlIAJC COOPOArlOJl f02 OE'i(lOPH£H~ lICDI. lUsmUlOSIS COJ/IROl. PROGRAME, H &1JlIlOHA.Q LAN!: m. 41 1%1 11520
m JAPAN-AfGllAN 501c.u. SOYICES. J-tlZ CltCL'LA~ tOAD l[L. H3301 HSH
'0 lEllAO UIIIVHsm fAcu.rr OF rnUCAr!OH. 31 P11lK ROAD IEL NOHE
~ JIA, 'AUlI PZll\Irxct Dt[l!.41 REi'IlEsr.~UTlOll, CUllUUL OEFAWI(lIt OF lISlAD IASrlr~~-i'MH(O'S rIl0.'l1. XlIY9(j( Y!EV PUlA 1.1. lIoliE

\I MAlT u:0 msml HOSl'lrAl rOR AfGilAII ZELlEr, JAllXUO roAD IEL. 41~OS

[09 /Uom, SH II GlJU.OlU~ l}JIE m. 4223.
31 WA6EJ1Elll SCIOOS rOIl )(£AtTH OISHI, OlD 8ACA ROAO IR. '01111 mS71 us,.
14 mECIItS OU lICXe! (KOHl, lIIIlTE HOUSE, I pm UlIE lU. 42120.

H6 mEWS SAXS rnmUES/1EL6[UII-HIllUMO. CAliA(. 20AO m. m~ll WI3
]7 /lSi' mmll (UI mllllHG C0020IHAl[OHI, [I ArlAl A8AD, orr OlD 8m ilOAO TEl. 41870
36 /lUCT fUllO, [)IoA'IAI HOUS., 010 IAU 10AO lEt. i2{o3
36 IIUSl[lI AID (uri wmAl IIEO[(,:L U" [2 flA CIlUSHAL CHAlI ClimAX 20AO Ttl. mlS

113 /lUSlIII mlm l11E.UIlArlOH /UIH OffiCE, H mx AV€JNE IEl. 110)(£
44 IIUS\.III SISlE1S 1U&AX1lA!l01l lTCEE fOll GIRLS, 4J flJ CHUSJfAL [}f,\,lf (HAIlAC ROAD In. NONE

[01 KUSt.lll VOIllD WM I~AmA) IlAIIi Of; Ice:, Z 6Ul1l0lU2 UHE m. 433281 mrs
119 IIUSlIll ~02U WGU(, mAllie CULl1Jl1Al (EHIEl, .2 SJ.HIBlADA AlDUl QAf!J'1 ROAD ru. 416a5

18 XAKEED SlWlEO 1IlllWT SOlOOL, JAlIAL iOAO. SKAHE(JI H/llM IEl. rl331
s. mCQms AllUE.~E55 AlID COHTaUl 'IiOJECT IHACFI, 31 OHNAR 20AD TU. U8111 441211 HUT
7 UflQlIJ.l ISIJJlIC riOHI or ArGHAHIS1All, 19HE SIH~-t-aAUHI SU2~ICAl AHO ~(OICAl HOS1ITAL. lEHAHlJlmAO, rtt. mal

61 HORU~llH COl\.mm nm Ar6HAHISTlJl, S OlD am QOAD TEL. 41317
III HOll/WAH REJ1JIjt£ CWXCIUHOn'€,IAII 0ItJr.0l AID (l/llC/NCJ,l ~AIlI office H-( mx AVO«1E rEl. mo'
89 UlC/I/Q, 1ROltCT Ofne!. J-I JAII2UD £o~o IEl. fIIW 43110
89 HAC/ileA, El!PlOTIIOT (lOl.l.'l/iE DEI'T. (Em, H JAAAUO llOAD rtl. HIm um
12 112c/xCA, lEOIJIICAl fRAIIIING mT~ lESHAVAR lTTCFl, J£llAtlGIRA8AD T£l••0119
:II OCXUlo£JI '1WUP.E. 4ZiH OlD JAMIlLJO 20AO m. 10HO
2& PROSUME CUlnJllAL ri.l.'lCAIS POUR US A,GHANS ('UAI, e 21128 mHZoU PUlA, J[HAII6IJlA8AO rft. HOME
ZO FSTOIIAlIlY rolUE rlU AfG"HAH5, mm , 3 orr JAlIAl ~OAO, SlWfUll rovH In. 1219T

w VODA IARII£H IS'imSll SJ.vE lHE CJ([lD2£l1), 3 CAHAl lOU TU. mo~
10~ RECOllS/RUCflOJ AlJIllaRIrt FaR Af6llAHlST.IJl IRIJ'Al, [, AlC /i1JUUllI.4t UliE rn. H8&T

3 2008lLlTlllJI CLmE fOR DISA8lED ArG"HAII 2£Fum:s, 11873 mAl COlOllf, mA' tOAD rD.. 4'012
SAlVAflOlI ARlIT (m Ar6jWI OEVUOPn()lr ASSOCW[Oll, I IZl)

117 SJ.LJOI m C26W1T SOCIETY, 1 Gt/UIOlIAR 1i0AO rEt. 41201
Ifl mt ~ OIllD2U (UXI, 31-' SAYED J.wLUODIIl AFlilUHI ROAD rE!.. 411181 41110
IJi SAVE TlI£ OI[lDlO (lISl, 46-£ ATTATUU UNE Ill. mm 424&2
10 SEW CQJI/'UIU COIl! (secl, 10 lJl7!l£l V[EiI 'LAlA, rim noOR, mm OlOVX, JAAAUD ROAD h[. /fOHE
29 sovr llAlll atria:, S IllJ.Jun 20AD In. U7O'f 101311 {J2U
30 suvr, tum VUV[X& TRAII/IHS CWEl, 7 1I11lBEUT 20AD TEL 'D7J11 4J2U
21 roVE, mllllllJ tROJECT roa IIl£ IlIIIO, 12 SCl'OaL lOAD f£L. um, 10m
" SOllDUUE ArGlWHSTAX, 18 '"& mt 20AO. Hl2f

110 SW£DISIf CJlIl1IUl££ rna ArGlWlISlAlI ISCAI IIAIII orFlCE. H-C GUlIWW (JJjE, ,n. 104131 mlSI Im1l IS3S7
III sn, AGUctJllUU D£,m/lEHI, 31-e &IlUlOHAl: UHE, lEL. mm 13m
,~ SCA, AGR1CUl/UkE rUlll/H6 cDlm, 13-A UHIVOSIIT ROAD rEL. 4ZJ11

10& SCA, EDUCAflOJl I£1lJlllt~l, I3/A MIIOHAR UIIE iEt. HW mm
" 5CA, HUlfH OElUlIlVlI, H UlI[VElSITY RGAD IEL, mn
rr rrJOltl Imnurr ra% .lr6lfAIIS, WlllAlI IAU ~OAO tn. IIIA

laD UHlIC2, I WOHU WE ra. 41037-'
67 UIlICU', 17m mm IlIAD fR. 436011 f1431

134 UHIOil AID rOJ Ar6llAII tUum:. I-A SArE~ JAIIALUOOrll Af6HANI ROA~ lEL. HJ7C
UlIITED STAlES 11II'0llJIA1IQ)( SERVICE (st~ AIIH!C.lJl r.£I/IE~ I 8JI

4] l1HlVUSITY or JlOUSIA AT OIlAHA (U!iO) /lAIN orrm:, r-A J3 CHUSlUl (HAIl (KAmc ilOIO IEl. 114n! 14m
~J UI/Il, AfIjH,\,If SOlOUilSJIIP PROGiAlI IHIEl/51\'£ unr,uAG, IASFIU, 18 f' CHtISJW; (HAll (HAlUK ~OAO 1ft. IJ7Z~

$2 UJlO, EOUCAIIOM C(!f1U fO£ Af'GilAlIIS1AH IEC~I, "r.A. lllUS'Ml (HAil (HAllAl ~OAO IEl. "SiSI 'zm
40 UliO, IlfS!ll...,ClIOXALUlEZIALS OEVElCi'II(.H WH£l lIlfOr.I. ,,-r. OL~ gAllA ROAD '(l. 4J1~1

41 UIIO. IIAHPOW" IUmll6 l~OGUllr.E, H. I 1 Ol' 8A'.& 'OAO iEl. 143.1. or. (17'
U USA IOlAf GH,\,If ISUlI IE6IOXAl orncz, 25/C r,ilIHA2 20AO In. 43211

13: '/OlUHIEm III TEClilllCAl ASiISUI:C£ ImAI /lA/II orrrc£. HII C12lllLA£ lANE 'fl. ,mll U51S1 4111'
8& VOilO ASSEl!IlT or I!IJStu fOU1H, 17 D.J. my. ROAO m. 4118~1 '34181 1221!
.1 1I0RLD VISIOH, 4 REHilU ,m ROAD lEl. 424311 noo)

S
E:
R
V
[

('T
G

J.t\.
F
G
H
A
N
S

PAGE 7 BEST AVAILABLE DOCUMENT



....

SUBJECT AREA: E~UCATION

HUMAN RE::SOIJRCE e" VF.LOPML/ri
SURVEY OF AFGHAN CROSS-80R0ER TRAIN INC, ""<C'C,'<AMS

':lJL Y I qr" 1

ti,e i
I

by I

Un"lr,!e ttl
deterlfline
extent of
o~iurn use
women.

(rJrOblerns ~In(~
I (,j f:'.:,j~

1_ 1 ht-' r"fo 1 ~ .;.t.

r~(~t'(j to ("',

~.lll~ r.,( llll~t r ,

education.
teacher
trainlng &
literacy
trainlng.

- Female
education
needs to be
ernoha-::l.!.ed.

. i

I
.--...- .- ....: ..1 . .... _

.::~ tCllS yl

1.000

r .~ -- '.

: 1 J SO (1 b 7

r"/5 YK'.)

: ,~onID let 1 ons I~rojec t.
to O"te :lompielion

'::'nnu.;. 11 't

0.000

J ?1('

i 1 ~f~:

School

NACP

IDe 1 i ve ry Organi za t ion IProgram IDescr irHion 1~~~~~·~-;s·~·~~·T~:-t-~.... i'c~',~ r~e~.~ -

Title i : 11m,>/c" ;""'OJ lrt,F'd

I I ; :,,,enteo:r----.-- -,---- ---i-'-' -...... .1..... __ ..,
IIRC !International 1) Science &.\InserVlce teacher traln- : t~",C:,ers
, Rescue Boy Educa- ing for lnstructors of lof s~ience •

I j Comrnittee tio.1 \rnal C st,:,dents. Each In.ath
course lS 1 month. 64 I

I I
I textbooks for grades 7-12:
I Ihave been produced.

I I I' II • I

i I : !
I. I I
1 I I
I I I ;
l! . I

\
! I I

,i i21 Teacher tPe0pIe mainly tror.1 rural .- con.~j"tL!.J
! I IInstitute iareas are tralned to be ;12tr-, Cl',;,(lC'

I
! I Isciel"ce &. matn teacher·s. :
I I There are both 9-month &. I
I I 12- yr . orogams. I

I! 3) Language Teac~er training. to learnl- High
i Program EngllSh. and tralnlng In
I Ithe native languages of II Dari &. Pushto. Included
I Ii:. develop-ment of I

I instructional materlal:.. I
12-15 month programs. I

!Narcotics Drug Abuse &.I~ducation programs a- I
IAwareness Drug °reven- gainst drug abuse &. grow-
Center tion ling poppies for drugs arel

IProject Iprese.,ted in the form of I
I lectures &. videos. ;len
! lare the Chief targets. I

I I iI I
! I I
i I I
t L !

~
trl

00

F I l:,ur~ r :'

BES1 A\}A\L~BlE OOCUN\ENl



,... .

SU[iJEC:T AReA: ELJUC:ATION (CONT.1

Hur1JlN to(Fr~n\)l··f. I lit Vl t (lfJr"'lf ~l'

SURVEY OF AFGitAU CRCJ:,c"!<I'H[,rr, [1' •• )"114(, I',' , ",I,;'M'
,JIJl', 1')'/)

f I ,:t,] '·111

• ~ t·' .- •••

. I. (Ifl,r' 1e t ; ,') 11", : i' t (~ Je c. t

r 0: <j.-t r,::,. :....·:-H1: L 1~: 1 Cd,

, <I·I/'\..I.j. 1 J '."

I

1.'.:& t F' !c: I•• f r en t
111,r,le'lnrOl1Jil('nl
/lIen t e-I) L

• 1 ..... ':.:C'

I
tPr"e:,eQ'J1Sl:..e~

seA has DrOCucea teache,
trainlng text~ooks in
both Pashtu & Darl and
has conducted teacher
training sem1nars. Also.
primary grades textbooks
have been written.
Teachers 5 mater1als are
sent inside Arnanistan Lo
teach nther tp.achers.

Teach~r trainlng of par
ticipants from SChools
inSIde Afghanlstan.

Teachers recel\te I...;oq(dl,jr..

trainlng in senrlnars to
prepare them to be able
to train other teachers.

Conduct of llteracy
classes & preparatlon of
literacy materials both
for refugees 1n tra1ning
in Pakistan and in
Afghani3tan.

I

I
I

Train1ng

:~n1versity of 1) Teacher
!Nebraska at Training
iOmaha

:2) Master
Teacher
Training

3) Literacy
Training

UNO

r~e; i~e ry Or~'~n~;~;~ ~-n r~r~;~~~'-'--" r~e~~ ;~·~-~-i~~.
i !1itle,
I !L. -.----..-- . ,
'I 'ISCA Swe~i$h Icurriculum
1 1Comml "tee for and Teacher
! lAghanistan
\ I, I, ,
I I
1 1
"

\.C

j
;

I I
I, L_.._

!
I
I

i
I
i

I
i

I :-..1-.. ..__ !------_.. __L.. __._._ • _ ••• _.

! ,~IJr, [ r 1 rlil I



....

•

1 1(; II 1 I (',f·'1 (', r { ,I !I~(l r I I II',!

in.lhl'll :,'1 ,1"'1 q:t.l: I,: VI r I: 'T'.! " I

'·,111,'\'( Y 1)1 ,\1 IiI :111"'; t 'f'-{ I' 1:111;1 II I. I: I: ~ 11 'I l 'I" II ",. W:

:1 II y 1',\'; 1

"1',;·1, III,
" '.,

( ,,"1'1

: .
T

"

"'II
IIi'. ( '1 ~ '~J~:1~ , -J -I' • t

\.j 111l"rtl : I I., ·; .• 1 t

'): ")

, "~I

I It,

'.lll';' 'II t 'J

I' ... , I· "1

I c" I., ~

1 1111l ·].·
I

lin '11 I .

\ ~ " ',' I ". II.' : ~ l l. \ .

,.,r

Ir.L

Jr,(

:\~~~1:':~t'~" I~-I-·(-~:'~-~~~~~J r't r.}(;:-::~-"----T~,~~~~~~7:;,---"_··-- -- -----
i 11 I !.It')
; _.!. __. I __ __

Irllelll;.1liQ,I,·.li !Fal iy ell] ld-

j

l .r., '-.;'··"'0"'1" 1,,.0'11."" I •..
f.:,., .' ,II'" I ! H'" .. I I <f',II .' ! I .'111 ":'cq t" . II I I, II .. " I' •

I :""'IICl I 1 t ; ... f· I 1 •• , l' I I O(.~ I . Hll I', jll( .1 t I" ".

I
i
j ;

I
I 'I·: 1 I "ci"ll--.' y . ,I ~:l 11 Jl

HallqlJ EdIJCaIt i (.11,11 r:r 0-

! i·" :

l~..J.·JIIII I ".!~. (-iI' 111"~f:·t.,·'lllirlf·ll illl';I;

i 1(,: c·, ·lr,;. I" 111 'v I".",

1 :;1 'j;, I'

11l(~11t ~< ['\)';' (.. 1 Pltl

urnmahat-UI-ICOlleqe levt'! <:13";::-.,.,;
Mt.H111rl~·"rl f tv$'-· '·.IJbi~·( t .:.:il • .1 0 ': Ii

lilllv.·rsitv t':~I'ltlll~"" ''',i''''"I'''1I,

1 t,1f W(IU., 'r, 1'·'( 1 ._~lll e. ftl"" II ...; 111-. II, I'

I
._.~- ._. _... _. J

",

Secon<iar y 5<.. hoo 1 f 0,
Ill~ J ,''os, ("</-'·.III)rl-':'I'f ,·.1
1dll" at - 1 1',1"111 J

101', or" in'dl 'y ·.CIH,I\·l:..-,

l
ei"llnr.':; X ill Pt·, t'dY-',11

. .• c",:! I( ,(. I S 1 ",., 1 ol,~

A1 Qh"rl I -:·,t ;'(1
I
i
I

~ ! ,I l( (~ , J ( ,r"

.I\·l I I

l.llltil':

,.1.11,

"1.11, I I"

1111"1 'll'I'

I i ,I (

'11 ct "I

" I I J : ~

')'d'!' 1"111

[r:'I.l,.,o1 '111,11 I: y

t , I' ~'. I'

I
! -

nrl(J() irllJ

1. ..

1 •• 11

7J c'.

i :'. ',,,
!''S111';''111
[, .
i'

III' 'lId .,

I 'Ill!>

1 ')',0

,
!

1<1 !

1.(,

I
I
i

"/J.,

f ..
I.y

irl

"5.,,-,"(JII· Jc1l V3 q~'llt.'1 d 1
"',,1 1\.1»1

':"Fr I )I·n 11':t"Y

L yeee
M'1li\J""1i

3 ~~el t:)ll da r y
')1'; I If ,f, I ~.

'01 q<111 i oLd t i Orl

·)1 HII';! 1111

·1·.t. ... I ....

I
I
:
I

I riC

Cw,:.(.\

OMSA

; I)t'l:,l.
I
1
I

!

:.-'

o

!I i 11,/ : (.1 I

BEST AVAlLABLE DOCUMENT



•

-
':::'/1

-
'.

>

.<
-

.......
'.-

..-
-
-
-
-
-
-
-
-
-
-
-
.
-
.

'-"
._

.'.•'
-
"
-

'.
'-

'
..------··-·

..·····-
-
1

I

·
·
·
-
1,

....

>~

.-

r-··-----
IIIII

o
J.~

-
.1.........

:c
cy1

'_
',i

I

~
....

-
'/J

1

;;

-
-

--
.

--'
~

-.

x
;::

;
.1

.:.
U

':J
~

'-
~'

>
.1)

tJ.;
0

III
I

:i
>

>-
'+

-:.;
L

::J
l'

III
...,

.1
:.

0
.=

,.
~

>
111f

>-
1

~

Q
)

;;
...

,ll
III

5- ....-
I

-
D

>
0

1
.
~

t
1

"-
"--

~
-
~

II
----------1

I

;:

:
;
-
=
~

:L::
<r

.-
....-

-
-
-
-
-
-

=

l_
11

",-..'
....

~
.



;·;UI<.I;- CI r,I~1 ;.). ! I )1 JCP.I I, )rl

lit JM~~t J I~f ~,I, ,I Jh'l tIn '! t I I. II TI' 1-1 I

:-·Uh:V(~ Y I Jr I'd (",H()'~ ('fH 1t";S· f-;t" JI.('\ II f..( I !~'I:l 1 N I (-;('1 f '1,1 JI. il,a~r'I~:;

.IUI Y 1 '/" 1

•

(. .

ID'.:I i very (Irq"" 1 ,,,r i ,m Pin.!' ,w, -~'scrir>tion ~rE-'I~:S~ .,,:i~,=-;~::~" r(::--r-;:~--l~;t:,~~~:j:--;-,';;,: rJ~' ,', i,.,~;-·-II" (,b 1,"Ii:,

t Titlo?": I I l I rrq.dE" ;LIII"ollfl,entltc, ~j.·lt.(l l~·'III.'lf·\ llHl 'I'h'~"'d<:
: [ i lll'o-flf •• 11 ; "III!'J,1 J!'"1-"-'·,-_0, _..- 'T-------., -----_._- -..- _. --'. ----r-----------.------o.--..... : ... ._ .. __ 1 •.•. • --t.. ;..._ .. "0. __ _ __ _N ." •• _--t .._--_._.
IUNOr:~i/ I MI'," ) Trairllllg courses Oil <I'llle \ . iO"·I"ct.ive)

\ Af~han I AWillerle~.:.S lawarene~s for' WOrllC'rl 2Jr'S- \ ! ll':.~ tv
NCO's I oT 1 ered ii' Atql,anis':rJrt & I ,ltdr"lt't ::.

1 ! !tor r·~tlr/ll-.r.. ~.; ~Il IJdp....l··ldn. I irllll'll()11

I It;\.\Jornun
I I II I

I :
I :
I

i
I
I

.'lfl,j

- (

I-'
N

u

"")

I
I

f

I
I
(

l
(

f
(

I
I
l i
l__l I

I
i

...L .

I
I

i
\_. __.__--1.

BEST AVAILABLE DOCUMENT

i.,"

I, ,ii!·t j r 'I/l[



•

SUBJECT AREA: HEALTH

HUMAN RESOURCE DEvELOPMfN!
SURVE Y OF {\FGHAN CROSS- 80RDEH T RA I r~ J rK, r'F<()(,fh,r~~,

JULY 1991

,I :1\,) .

women
workers
not able
to cross
the
border.

~"l I: )~}( r ! f.'r at.l eI1l':.
C()Ill!"' 1 (~ t l 0: 1 : r~ f.te d::.
nnn. ;.~I J 1,,,

~) 1 : ..

11

20lj

?10tl
(",11 '''al e)

1,~~~ ~ '... 'e.:,. r

L.1)r1lo1et ir)I'1'~

to o.=.re

: - 107(:,
I t 12 rna 1r:s.
:ol.~l.

7'-10 ,,, •• 1e
'V~ unteer"s
bond 3:-'4 ,"'.

, re f "eSher
! trai nl r·lf~

11

Current
EnrollrflE'rlt

198'.

Sanitation
Iprogram

I

I

!
Austrian
Relief

Icommittee

1
i
iSwedish Health
',committee for Training
~fghanistan

!

r--···· I ", .---.--.••...,_. •...•.

IDelivery OrganizationlProgram IDescriotion lPrereouisltes Uate
, i Tit 1 e . - I I IlIO J e·

~I';'~- --Gnte-;-na ~:n:-l-tl-;;,,-c,:~;,=~~-t-y T rai ni 109 in hed l'~;:-n~··-t---------·--.,~,_en t.C(j

( 'Rescue Health Work- trition. hygiene. etc. !
'1lColnfTiittee er I
[l! !
! iii
i I I I

I i2) Female Training focus in preg- !
I [Heal th Work- nant women. mothers. and I
i ier young children. !
i I !
i I' I
;Management III Tradi- Upgrade training for "'0- Inone
i Sciences for : tional 8i r th l1'en who a"e al ready at- :
IHealth iAttendants tending births. Training!
i I is J:>rovid6d. by male basic II

I
Health Worker (SHOl.
Course is 6 weeks. 2 hrs. I'

! per day. 'I'I I 1

i 1 2 ) Baslc Training program lS 15 110th grade i 1987
I I~~alth Work- weeks long full time. I!

3) Lady One year training for I1~87 I
Health Visi-,women to visit in the I I
tor I homes.

A trained Lady Health 11989 I
Visitor works with I t

families in the camps
'1 rp.garding health. hygiene i I
and design of toilet ! I
facilities. I I'

!preventivP, health care is'1 1 19b9
taught to health care
workers who return to I I
rural Afghanistan to edu-
c~te the village oopula- I !.
t 1 o,·s. I I'

I I I_______1_._ t I __L .. .:-__ ..__..

M~ ,1

~

W

ARC

SCA

i

I
L

f I (,UR l ::.

BEST AVAILABLE DOCUMENT



f-;

~aJl!.1I '·.1 {,III (,. I fI {ll III

Hllt"'jj ..,lJ I.. ' ',11111,' I 111 \'11 {It '1',1'1' r

SlJh'VEY OJ "t t iH(I/'1 I" 1,'\ ,.,,:', l·.t 11'1 'I It'll" I ll'! I roll, :.; ,'I II .1.',1"1 ,

II JL Y I'l'l J

"II'!' ,11'1 11'·1>,J.

1>1 oh J (~IIl:-·. 'II.U

f',. ('11:-..

._ .1 .

~ • .. I I

ill

!J, (.1 i \ . ~ ,
\ ,',J!1l1 " 1 ...~ I

l,lllilitl! i

t ,",

Ill'!

I:"
1 .'

,4 "1",

·.I!llt'

/, 'I'

rl.iJ..

!
__ L._

19139

-._.__. 1 __

f:' ~·· ...J"":.e~ pI n(~, ,1101

1,. do' fl i rl t .l '-,1 r 1.1' 11 I 1'·"1.1 I

l~irLh AI.L<.:"d"",t<". (H<(\··.l.

1'1

!
(
Lady Helath Visitors wOr k

.with families in U,e-

IC.-3I1Ir><·" or, fl". pr,·H· ...II;~," Io!

1.11:, In ..:.-:-. df"J I,I')VIII.-

Ih~"~iJ J t h ::.. ..;."" i f i" I I 'fl

pd,,·:,'i.t.lfllt

I

","
Mt1 t l~ r rId I

l:lli I,j If I

rr'l(~ '-f'iIV.fl
1 r <.i J r, i ng

,) I 1 I f :(., I
1 .11' i.J III I''''

San i tati on
Pr·oqrdn,

(,;fJIII!l11 t !:p ••

tDt~l i.V(~r or'~.d.n izat lull ( r~~o~rilnl J! Oescr iption ---------------r
l
r're, eqtJ l', 1 t f~"""( Uill (~. !=~~,~--F~;,~~~'i(~,,~~

'I 111t1
E:: i 111l'>lf_~-jLlll(.1111If:.'lt Ii l ....... <."I,lle

. I 01'''' f 1 , ~'r.1 I I

\-~~,;-_..!I !.1t'~~.":1i II ~'~'fll~w.()l:'-:~--- - ~ 51 x-tll()n Lh c:~~(:"~:_.. -l";--;;:~:~~'~~;-;:;~I! '~.-·~·i 1<1 -::;,.1 '
I I~~~s(.tle H'''"l!.l. i41qtkHI t··f1htJ H'·rslill .• \ IIC/II( cll.l'll, ...... , .... ,I'
I C()nlOllt;1~~e f:ducar.or EdtJcators (whO C:C1r1 d~Ji- !H.tiorl! & CC!lll- Sl<)I,'.. ~tlJd~'nt~·

\
I rr~lllUlq Vf~r heii11'h e(jl,crlt 10f' t.(, IDJf.. II('111 /111 \ I; ~'r""

I
f"rogral11 both literate is. illiter'- )llth <l'd"'':'-' I llvC'!y

I (WHElP) at: ... womp"i. I I

I' \ . . ..... 1I IAI~r.. Atuhan Tradltlon<d - Tralnlng or tradltlona I
I Mf'diCo'll AId !.'nrU, AtI",,,- 8lrth Att.er'da"ts .U"· I
j ~f:"~tabl i"':'IIt-:lod !dnltt-"50 tr di~IP(J lrt tht-' (~h(4·'~ (·:11 - I
1 In Nnv 11,.~"'i~) Tr;.ttnlrl(~ n,t', lrt ~~'"'.:.lli'iwt1.r !
I I(1bn . s J ) I!.
I - MltjWIVf:-~"; ar~ f I,] 1fll"" ! 'nllr I I 1/.1' I .~'
I lrlSl\Je Afghanistetr, btJt.11 ! ; t· ... ti'JI , Jil ~",=",r:-;h \Iiill~V X 1ft rJ. i · 1 '
; I can-.' SlJl:·- r.1lstl 11.;1 ',.tlr,·: 1-1',,,,

I I inq is done by a moblle 19n9
I I team.
I I
iAN !Afqhanistan Nursing \one-an.dtwo-yearn,..,diCrll f'_d. :19fif.l'·

I Nothilfe Proqr~m ,rusinq courses are pro· I
E.v. P':Jlycll- i(i~d t".o f1IMle~. X: T~~'11;tJ"""'" I

I role Jr' f-'eshd- I !i Wi'" I "''l ttl tt·,.,. I
I .1SS\-·.I,,"Ct> ot
I I:AI<I' _·M G~rrll.UI

j ICorllll'l t. t.Pf.:lo)

I \
l !
1 I

i I
! I
I i
II:,r,c IHIlSL, a I j don
I I~el j ,'I,
I

I 1

L--,--'_

I-'"
,j::-.

I
'./

f

BEST AVAILABLE DOCUMENf
j 1111.11,'[ (( lfl ,



:;IIH.III.·, (,I,'·ro, 1·11 '" Til (l.(JI~'.,

HI Jt1(.u·1 h't ','.1111,'. I II' VI I (JI'II: III

',I'I:V: Y • II I,! I ;11(H't I 1.'1'1','. t :111.'1'\ , .. r I('t". III II 'I. f 'Inn .1<111 l'

Itll'( 1'/',' i

I

I
I
I
I
1 I I I I

i ! i I :
.------'---.--.--.__ 1..__._.,L... ....__ ...1.... .._..J.

- Afghan "ei:f,llll M"npower'
lJeveloPllIent I Standardi"
zation.

,ltl':II', ..1·1. '"
[,l',.t.ol·
;

1 _

II .••.

r! _d.

, • I .) I ~ "

I '·IIII-I,·t 1.,/'
~'l/ 1(IlJ •. 1 I I \

'; - ._-. -,--~ -"1
! :
I

II.d.

N() data isIOf1\,]oi,,~"

avai lable
('HI t'.hp.

Ir"'frIDe,' . of
I W(lIltPII 1 n-

Ivolved in
t. c.:.dn lflg

I PI·O\..lt·"jlll~.•

I

n.B.

n.C!..

I ·r~·-'·----···-- - ..__ .. I-···-·--"·- ·~·_ "r"'-'-' ... _:- " __ •.. __.._.-, _

II, (1;'111 ",'11.] ('11 I.', ("11 ,till !IJP.c;,CI ] r·t 1 (Ht II"" f'''1 l;:,'\JII I ..... J t ,.•~ 1,.. \ ,... II III "~"~It t I( 'Inl!' 1,-I I' 'II'

i '" H" j 'III'I'I"'lllI' 0/1,,,.,,,1 I'''' ";'.1.<'! rllerltt~d.
PROGRA~I~ ~-;PE;r:IFI ALLY TARGETTING WIJI"\ENI .~------.-.4--.---.-..

, I· . . . fIMuther I Tralnlng & OrlentBtlor 0
ICI'.iJ<I Heall·.h cornrnunity-based I'ealt.h
; (MCH) wo, kers.
I

I
Tht~ followinq pro<.~r'C<IO"-:

- On-si te traird 1'1$1 <,f .;:-x-

I iSlinq tledlt" w<"rk'.r·s tu
upqrade their skills I

I Ibroaden tl,eir services.

1 1- 1 r air, 1 n q '.:> f Tr d <J) L i ,)1'1,11

lE<i,·th At.tendi:f,nls (18,;'",)

,,
tll(,) 1\11.' \.,

,
1...- ..----'

I I
I ,
i lJN I CF:F I
I I
I I
I Ii I
\ \
I II WHO

I
I I>-' 1

~ 1 i

i I
I

II
I
I I

I I
I I

I
I I
1 I

U I I
I

! 1
: 1 i I...._,.

J
I
i
I

I
I
i
I
!

:,
i

I
I
L-

!';IJI,I :. (l.f"rJ1.i

BEST AVAILABLE DOCUMENT



SUBJECT AREA: INDUSTRY AND BUSINESS

HUMAN RESOURCE DEVELUPMENT
SURVEY OF AFGHAN CROSS-BORDER TRAINING PROGRAMS

JULY 1991
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r;-el i very OrganizationI:,:ogram IOescr iption II Prerequ is i te~l;-';;-;~-- -1-~-=-r~~; ._- -! ~;rll~~-e-~-;~~~ i~'r-;~~~---l;r~~ I ~;,;~. - 2<r~d
I .Iltle IlmPle-, Enrollment Ito date :(;o'lipletioniNeed:,.I : I tmented I !Ann'~ally i
~ ~ ---t-- -~._._- ".~-----_._.~-~--~ _._~-_._~--, _. -...--.- ..-.....;.. . ._._~ ..
iUNO j'UniVerSi ty of Manpower I I I I !
: Nebraska at Training: 'I i !
I Omaha I i I
I I l).Trade .~ix-months.training. 17th-8th qradel1989 220 17/:> 176 1-20t attd-

I Skllls '~6 hrs/wk ln Carpentry. level of edu-! (all male) jUon due teo
Plumbing, Masonry, Elec- cation i "those inter-

I trical. Automotive. weld-I i I Jested only
\ \ ing. Training is 60%: ;!in stipenas
'I I practical and 40% theory. I I 1& not mOLi-

l' ! All Males. Top 20 grads ! I : !Ivated.
I II retained for addi tional I I I '.

. I I I I

I
I I I:> mos. : I !:

. , I

\' 12) Business Six-months training. High School 11989 1144 (male) l2() 120 - not .',ble
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I , Management. Classroom/lab I quate prac-
i I training wi th practical i I': ticalwcrk

I on-job experience. Top 20 I I experiel~ce.
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I tional 6 mos. r I - 20% attn-
'1 I i tion due toI ! interest in

NOTE: New training center will soon be establlshed at Ghazni lnside stipends &

I IIAfghanistan--possible residential center with 4 trade skills not motivat-
programs (Carpentry. Masonry. Plumbing & Electricity) ed. I

. land 80 students. I i

IrnternationallSCience and I 'I - This ~rc-
Rescue Technology gram can

!committee constructionl benefit more
Related, cy a consor-

]' Training tium with
(CRTA): I other uni-

I versities:11) Assistant - IS-months training in -2-4 yr eaui- 1987 11 11 thiS yr IO-lS Nebras~a.
I I Engineers !contruction providing equivalent in ; Wyoming.

I
both classroom and prac- an engineer- f I Indiana.
tical training. ing program : I Cir,cinatti

r: Pu~due.
2) Construc- - 9-months training in - same 19S7 I ~4 144 thIS yr 40-50
tion Super- construction providi ng I!
visors b?th clas~r?om and prac- I;

tlcal tralnlng. ,
I I _---1.... ' ,___ _:._. "_ __.. _
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HUMAN RESOURCE DEVELOPMENT
SURVEY OF AFGHAN CROSS-80RDER TRAINING PROGRAMS

SUBJECT AREA: INDUSTRY AND BUSINESS (CONT.) JULY 1991

,~r1d

I

i______J

e;..c.eot. for'
sonl';:' t"",.=t. r".1 i -
( r.:''' t t. r '.\ ~ n-
1 f", ny' :"'Jorll~n

to:.:..r:.'-'f?(C',. t l'l'~

v~OI'l~en .;,.re not
lc)errnitted t.o
: .j!,. t~n(j ;: 1.S1-:.':':'.•

i ~I r CJ~ 1 erfl~.
, N ~:F.:;)~j

1 '2()

i
I
i
i

I
I 4)'0

I(ISO IN chC-n

! orhG-:" y )

this V~.90

I 16.000 in
! 24 canlPS
i

20

IDelive " 0'9ani ,."onl"09"m U)DesC,iO<ion I' pre-~eqUisitesl'Da~~--llc~~~ent --ll-;;omp~~~~~~r. ~;-~·.ie~t.·
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I
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HUMAN RESOURCE DEVELOPMENT
SURVEY OF AFGHAN CROSS-BOhDER TRAINING PROGRAMS

SUBJECT AREA: INDUSTRY AND BUSINESS (CONT.) JULY 1~~1
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OAACAAR Danish 1) Handi- I' Women teachers teach 1----·- .-.. ---~~"89 i'--' -- h_ T-' .---.-----,----------..,--

'I Committee for crafts Afghan women in the camps! ,I
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! I provided to the women. ii IFinished products are !
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I 1
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) I 1
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l
-ing upgradelgram for engineers con

sisting of 2 courses 6
mos. each.-CO

I
jARC

I
I

I

Austrian
!Relief
lcommittee

I
I
I,
I

Technical
Tralning
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HUMAN RESOURCE 0EvLLOPMENT
SURVEY OF AFGHAN CROSS-BORDER TRAINING Pk0GRAMS

SU8J ECT AREA: INDUSTRY AND flUS I NESS (CONT. l JUL Y 19'~ I
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1. I jwith 2 weeks of training
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I I Ievery ~ montns.
I I I
I I I

I I III!
I I I I
~. I I
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:Control Maintenance Ireceived training in! I

Services 1& Repair malntenance & repair of
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~ I I managers.

iIi NOTE: IThis program was
iii. . I\C
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HUMAN RESOURCE DEVELOPMENT
SURVEY OF AFGHAN CROSS-80RDER TRAINING PROGRAMS

SUBJECT AREA: INDUSTRY & BUSINESS (CONT.) JULY Jq91
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SUBJECT AREA: AGRICULTURE

HUMAN RESOURCf ~EYlLOPMlNT

SURVEY OF AFGHAN CROSS-BORDER TRAINING PROGRAMS
:ULy 1~9J

_.' ... -. --- 'T -- ... . .
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Annu,llly I

--------r -- ._.

, J 98'1

Volunteers
Technical
Assistance

CARE
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' Del ivery OrganizationIProgram Oescr iotion ~~;c;:is i te~l~~~~--I Cu r r;~-;-" T(-Omp-l-e't~'~~s-
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IRefugees IAfghanistanl!& seeds to farmers). ir- !
I ! I ngatic:lr.. (cleani ng conals 1
i I &. repal n ng damage). road I
I I 11 construction & water sup-,

II ! ,ply. Afghan workers are I

I \hired and trained. I
I I I
Icare iVillage ',AfghanS in-count~y ore i
11nternati~nall.Assistance employed & trained on thel
i 'Program !job reconstructino irri-
1 1 igation can",ls. roads &

! 'small or"ain waret)ouses. I
i Tools. matenals. food &. I
I cash is supplied. The t

I program is in Kunar & I
Pakteka Provinces jn '

I Icooperation with Shuras. I
inlAgriCulture !Training courses with on

& R~ral Re- job experience is provi- I
habilitation ded. to 3?O smployees in

englneerlng. construc-
tion. heavy equipment
operations & maintenance.
All work is done in
Afghanistan rehabilita-

j'ting irrigation systems,
I roads I> brldges. A 6
week course is also
taught to engineers.
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III CONS'rRAINTS

The training needs of Afghans relevant to rehabilitation and
reconstruction is enormous. Also, a/AID/Rep and the numerous
training organizations willing to address these needs are faced
with certain constraints in providing training for both men and
women. Some of these constraints have bveen identified by the Team
and are briefly discussed in this section.

constraints Regarding Training for Men:

o Conducting training inside Afghanistan is extremely
difficult and often impossible. The ~olitical system is
fragmented and unsettled. 'l'he conduct of ~ra.ining

projects and monitoring the performance can only be done
by Afghans who can cross into the country from Pakistan.
Americans are not permitted to cross over into
Afghanistan. Therefore, there is no real assurance of
what is actually being accomplished or if needs of the
people are being met.

o It is reported that male illiteracy approaches 90%. By
necessity, therefore, the training provided must be at
the lowest skills level and literacy training becomes
almost an essential part of it. Only the small
percentage of educated Afghans who completed above the
10th grade and/or have univErsity or college deg~ees are
candidates for higher level technical training or
participant training abroad.

o Most of the vocational training programs are
approximately 6 months in length. However, there are few
jobs available to the garaduates. They find themselves
unemployed again and in a relatively short time lose some
of the skills they learned.

o There is approximately 20% attrition from training. Most
of this is due to those persons entering training who are
interested only in stipends or were not suited for the
type of training.

o vocational training is enhanced when practical experience
is a part of the training. There are only a few places
of business where adaquate practical experience can be
obtained.

o Many Afghans --:llOose to be "specialists" and refuse
training that would permi.t them to have more diversified
skills.

o It is difficult to follow up on graduates as well as
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difficult to provide job placement services.

CONSTRAINTS REGARDING TRAINING NEEDS FOR WOMEN

The constraints to female education and training are much more
serious than those for males. Both expatriates and Afghans
interviewed by the Needs Assessment Team mentioned various kinds of
obstacles that they have encountered when initiating or
implementing educ~tional and training programs for Afghan females.
Interestingly, the the expatriates emphasize the cultural
constraints and talk about the extreme sensitivity of providing
training for women, whereas Afghan women themselves tend to
minimize or even ignore these constraints a:id underscore the
shortages of human and financial resources. At a meeting of the
female member of the Needs Assessment team with a group of Afghan
women, in response to a question as to their opinion of the
developmt=m't assistance agencies and their programs for Afghan
people, one woman ansvlered: "They are here to help the men, they
forgot that there are Afghan women." The others agreed. This
unde~scores the differences in opinion about the real constraints
to education and training of Afghan females. Nonetheless, the
constraints are real, and the obstacles are tremendous, but not
unsurmountable. Following is a brief description of the most
commop.ly mentioned constraints.

o Traditional Cultural and Religious constraints. There is a
wide range of opinions among the various strata of the Afghan
people, in the different tribes and provinces, and among the
various Mujahedeen factions concerning women's education and
their role in the family and society. There are those who
believe that women are not permitted by Sharia (Islamic Law)
to leave their homes, attend schools or hold a job. There are
even those who would rather a woman die than go to a hospital
or see a male doctor--that is probably one of the reasons why
Afghanistan is one of the few countries in the world where the
life expectancy for females is lower than it is for males. In
fact, the attitudes reported regarding female education and
role in Afg~an society are the most restrictive in the Muslim
world where there is not a single country where it is argued
that women are not to leave their homes to atten~ schools
provided that the schools are gender-segregated and women
observe the modesty code of dress and behavior. Opposition to
female education and training is a result of the rising wave
cf Islamic extremism among some of the leaders of the Afghan
Mujahedeen. A strong belief in cultural and religious
determinism prevails among the most traditional elements of
the society. Furthermore, conditions are more restrictive in
the refugee communities than they were inside Afghanistan.
The freedoms many women enjoyed before the war have
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Qiminished, and those who have never veiled before are strict
followers of veiling now, even in all-female gatherings.

A review of some of existing literature by some Afghan
religious writers reveals an extremely backward notion of what
religion permits in terms of women's education and role in
society. A Judicia 1 decree issued by the Ulema Union of
Afghanistan concedes that the Quran and the Traditions of the
Prophet that make it necessary for women and men to obtain
education, but in a different way, adding that a woman should
learn from her close relatives in the home not from strangers
in schools, even if they are female. In addition to the
restrictions placed on the movement and behavior of women, the
Judicial edict decrees that "women should not learn modern
technology or new science because "only men are responsible to
feed the f.:imily, II i. e. women are not to learn SUbjects t:lat
prepare them for gainful employment. That decree forbids women
from going to schools especially for higher level learning and
warns against reprisals. And we have head of some reprisals
against women's programs. However, we understand that some of
the Islamic groups are supportive of female education and feel
that more should be done on behalf of WOI_d'S education and
training. Actually,

In LJntrast, there are those Afghans, mostly from the upper
strata and the highly educated who believe in women's right to
education and employment, and greater role in the community
and society. Actually, a human rights document, pUblished in
Afghan Jihad (October-December 1990) stipulates the right of
eveL¥ person (male and female) to education and the choice of
an 0ccupation. Thus, there is no agreement within the Islamic
community itself concerning women's education and. role in
society, and women tend to get caught in the middle.

In the short term, development work for Afghan women has to
mobilize the more responsive elements of the Afghan people to
work on behalf of all women. ;)th the leadership and the
masses must be assured that the Afghan woman can develop her
potentialities and contribute to the well-being of her family
and society while at the same time rema :1ing true to her
religion and culture. Thny may need to be rtlllinded that Muslim
women through the ages h~ve played an active role in Islamic
history and have excellel in various areas of knowledge.

The above cultural constraints may make development and
educational work on behalf of women difficult, but should not
prevent it.

Because of the above-mentioned cultural constrai~ts, females
are often reluctant to come to the training centers but
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instead the trainers have to go to their homes.

It is especially difficult to provide cross-border training
for females. Women's mobility is much more restricted, and
concern for their safety is greater. This means that much of
the training may have to be done among the refugees, who will
utilize their training later in side Afghanistan. It requires
also working through supportive Afghan political and religious
organizations especially the females.

o The dismally high illiteracy among Afghan females which makes
it difficult to conduct training programs, but rather
necessitates allocation of resources to basic education and
literacy programs.

o The abject poverty of the Afghan I s and the need of female
labor in the home. Adult women are burdened with time
consuming domestic tasks such as collecting fire woods,
hauling water, washing clothes in rivers or canals, processing
food for family consureption etc. Many young girls are needed
in the homes to help with domestic tasks. The opportunity
cost of their education high and the returns to that education
are not yet tangible. We heard it said that there are no
Afghan teenagers, they move from childhood quickly. Girls
assume the care of young siblings at an early age, and they
get married and have their own children at a very young also.

o Gender-Role stereotypes based on a strong Belief in
Biological Determinism: Females are believed to differ from
males not only biologically, but psychologically and
intellectually as well. certain areas of knowledge and
training are believed to be suitable for women and other for
men. These stereotypes are restrictive of what females can
learn or do. Although these notions have existed in most
cUltures, and often do exist among those involved in
development assistance work, in Afghanistan they are
exaggerated in a manner that limits what and how much women
may learn. These stereotypes are not necessarily detrimental
to the development and training of women at this particular
stage of Afghan's development since so much can still be done
for and by women to train them in fields and occupations that
are deemed cUlturally appropriate.

o Fear of Foreign Cultural and Religious Influences on Women.
As a result of a history of foreign political domination and
particularly the experience with the Russians during the war
period, the Afghans in general mistrust foreigners and fear
their influences particularly on the Afghan woman and family.
This constraint has to be always considered in designing and
implementing programs for women by development assistance
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agencies. It is feared that Russians and Westerners alike want
to divert Muslims away from their religion and cultural
traditions, and that Afghan women may adopt foreign manners of
dress and behavior, or get the "wrong ideas in their heads."
They insist on veiling, gender segregated training facilities,
and transportation for female students to and from their homes
and the training facilities. These add tremendously to
training cost.

o Financial Constraints. Even if the above cuI tural constraints
did not exist, the resources available for education and
training are extremely limited, and those that existed are
diminishing. Furthermore, education and training of women
involves the added cost of providing transportation to and
from classes which increases the per-unit cost of all female
training programs.

o The continuinq state of War, strife and factionalism. It is
very difficult to plan, design and implement training programs
under such extreme conditions of uncertainty and instability.
The continuing fighting constraints and endangers cross-border
work especially for females. Many people mentioned it is very
difficult to do things inside Afghanistan for fear of
destruction. The tent set up for a school or a clinic may be
bombed, the equipment and supplies may be vandalized, and
personnel may be endangered.

Even those who have been able to do work inside Afghanistan,
find it very difficult to supervise, monitor, and control
their operations. Accountability and evaluation become
difficult if not impossible. This is particularly true of
educational and training work especially for females. One may
take risks with males but certainly not with females.

The above constraints must be care~ully weighed and considered
in planning and implementing a human resources development program
for the Afghans especially the females. They may make the work
difficult, but not impossible. It needs more energy, resources,
imagination, and dedication. There is enough demand for female
education and training at all levels that would require major
allocation of financial and human resources. Those who support and
want female education and training are there, and the arguments on
their behalf can be harnessed. However, in order to minimize
resistance for education and training, there has to be a separation
of the sexes, students and teaching staff alike, in all educational
and training programs.
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IV TRAINING NEEDS

Introduction:

The needs for vocational training for the millions of Afghan
men and women is almost beyond comprehension. Training is required
at the lowest survival level in educatuon, craft and construction
skills, agriculture and health. "Quantity" of training in any
catagory is not possible to ascertain. However, as a result of
surveying much of what is being done, discussing the needs of the
Afghan people with the training organizations and Afghans
themselves, and observing inside several refugee camps, the Team
feels prepared to discuss "Needs" of the people. The following is
a presentation and discussion of vocational training needs that the
Team believes is of the highest n~iority. Further, if a
representative grouping of successful training programs can be
identified and further developed, the Team believes these programs
may well become a "model le that can be replicated inside Afghanistan
when peace is fully restored.

Comments of Needs from Interviews:

The following is a sample listing of responses obtained from
respondents when asked the question, "Regarding training and
training programs, what kinds of needs are there?". The list is
not in any prioritized order. The needs ns stated are comments
relating to training needs, organization and administration needs,
and needs in general as related to training.

COMMENTS ON NEEDS

* Training for most basic human needs for survival
* Coordination between programs is needed
* Coordination of duplicated efforts
* construotion skills so Afghans can rebuild their homes
• communi ty participation inside Afghanistan in determining

training and assistance needs
* Environmental training in habitat and species protection
* Programs need to focus on people according to need
* Training in industrial energy conservation
* The poorest less educated (more rural) will be those

Afghans most likely to return to Afghanistan. They need
low level industrial and agricultural skills training

* primary education and literacy training
• Public health and birth attendants
* Farming skills and animal care
* specific areas of advanced education, marketing ,

engineering, manafgement (in country if possible)
• Expanded participant training for educated Afghans
• Female education and training
• Better monitoring of in-country programs.
* Afghan community participation
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• Land surveying training
• Teacher training and trainer training
• Instructional materials in Dari and Pushtu languages
• Need expatriates who have a development background
• Job placement and follow-up
• village level industries in blacksmi thing, metal working,

ariculture, and mechanics
• Practical course to train a number of educated Afghans in

international trade procedures inclUding english
language, correspondence, fundamentals of business law,
accounting, business, invuntory control, letters of
credit, etc. An internship could be with Pakistan trading
companies.

• Better export program for Afghan products
• Marketing training

TRAINING NEEDS FOR MEN:

The pI'ioritized needs identified will be presented and
discussed tor each of the six cat-agories: Education, Health,
Industry and Business, Aguiculture, Participant Training and Other
Considerations.

Education: The enormous need for primary school education is a
given with a male popUlation 90% illiterate. This will not be
discussed as part of this HRD needs assessment since the project is
focusing primarily on vocational skills training. However, it must
be recognized that for the people it is a need of high priority.

Li teracy training should be considered as a part of every
training program where the need is identified. Although some
training can effectively be transmitted to the functionally
illiterate, it is not the preferred especially if continuing human
development requiring further training of higher skills is
expected. Both UNO and IRC organizations have exemplary literacy
programs.

Instructor training and continuing inservice ugrade instructor
training should receive high priority. This should not be limited
only to training teachers to be able to train stUdents, but also
train teachers as Master Teachers to be able to train Afghans
inside Afghanistan to become teachers. Both UNO and IRC
organizations have exemplary teacher training programs.

Health: The range of health services and pE~rsonnel needed for
Afghan refugees and the people inside Afghanistan is from Medical
Doctors, Physician Assistants, Technicians, Nurses, Community
Health Supevisors, Health Workers, Birth Attendants and Female
Health Visitors. These are all critical in providing medical
services as well uS disease prevention and control, water and
sanitation.
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Although there is a need for training more of these kinds of
workers, there is a question of how broad a base should there be
for a Human Resource Development project. The most urgent need,
however, is for community Health Workers (men and women) and for
Female Health visitors. Training for these two catagories could
fit well in a HRD project. IRC and MSH both are providing
excellent training in these areas and should be considered as
models.

Industry and Business: An entire generation of Afghans have lost
out on both education and skills training. They are ill prepared
to participate in the rehabilitation and reconstruction of their
country,. Many have only the survival skills of the street and the
battlefield. The skills they possess are not compatible with
rebuilding a country or saleable in a viable economy. In other
words, a pool of trained manpower does not exist. This inclUdes
both skilled labor as well as highly skilled managers and
technicians.

The highest priori ty is for basic industrial, mechanical,
construction, and business skills. This inclUdes such taining ad
welding, plumbing, auto mechanics,. equipment operators, mechanical
maintenance, metal working, electricity, masonry, carpentry, and
steel working. Also in the area of business there is a need for
training in basic business practices, marketing, small business
development, basic management, accounting, office practices and
office equipment operators. Also needed is commercial marketing
with an understanding of inventory control, warehousing, letters of
credit, procurement and business operations. Increasing trade will
create jobs for Afghans.

UNO, IRe, GTZ, and CEP all have exemplary programs for most of
the areas mentioned above. Literacy training may be required as
part of all training, as well as certain formal education upgrading
for some.

Although the skilled training needs are so great, it still
must be recognized that training should fit the needs and aptitUde
of the individual. Also to be considered are the types of
employment possibilities in the area of Afghanistan the student
will be returning to. This does not, of course, preclude
consideration for employment and making a living in Pakistan until
he ret~rns to his country.

Of equally high priority is advanced training for the small
percentage of Afghans who are educated and may hold degrees from a
university or a technical college. These should be provided the
opportunity for upgrade training in such areas as Public
Administration, Engineering, MarkE~ting and Business Management. An
effort should be made to develop and offer university equivalent
upgrading courses locally so it will not be necessary for students
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to leave the country. This is much more cost effective and solves
the problem of students becoming homesick.
IRC/CRTA is currently providing several levels of such training of
Afghan engineers. This has been quite successful and should be
considered as a model for other types of course/program
development.

Agr ieul ture: The accepted most basic human needs are food,
clothing and shelter. Considering this, agriculture (food) is an
area having one of the highest priorities for training. A number
of organizations have programs for rebuilding the agricUltural
infrastructure inn ide Afghanistan. This includes the repair and
reconstruction of canals, access roads and bridges, programs for
training extension agents and farmers, programs for introducing
high yielding wheat, seed mUltiplication, demonstration plots, farm
equipment, fertilizers, pesticides, fruit trees and ~atar supply.

Most of the reconstruction is being dono by contractors who
employ Afghans in country to do the labor. However, there exists
a great need for training Afghans in farming 9kills, animal and
poul try raising, nursery care and farm equipment operation and
maintenance. Training to increase the numbers of agricUltural
extension agents should be considered. DAI has excellent programs
in these areas as does 8CA. Also, IRe has had very successful
programs in Hangu. These programs should be considered as models
for replication.

Participant-Tr9ining~ In some instances there is no SUbstitute
for sending people to specialized training institutions in other
countries. This is the situation for the small percentage of well
educated Afghans that remain in Afghanistan, and those in Pakistan
who plan to return to their country. One program currently being
operated by UNO is the Weber Scholarship program. The program is
unique in that 55 universities in the U.S. are offering 1-3
scholarships each in Agricult.ural Engineering, Mechanical and
Construction Engineering, Economics, Public Administration, and
PUblic Health. These are 2-year scholarships prviding either a
Bachelor's degr~e or a Masters degree depending on the educational
level of the student. These scholarships for tuition, room and
board represent approximately U8$10,000.00 per student. This cuts
the usual cost for participant training almost in half. The
tremendous need is shown in that for every 300 Afghans that pass
the TOEFL examination, only 20 can be accepted. This is due to the
limitation of funds.

This is trUly a unique model. Although expensive, the need to
provide high level training for those Afghans who will fill
leadership rolls in government, business and industry must be of
equally high priority.

other considerations: There are other needs that do not
necessarily fit into the catagories discussed above, but should be
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considered very important. The people of Afghanistan require
complete rehabilitation. Further, the country requires complete
redevelopment. The war torn country and the effects on the people
and the land calls for environmental programs to teach the people
how to protect and manage their natural resources. It would also
help if the leadership in education, industry, business, health and
agricUlture could visit the US to observe American methods and
technology with the idea of applying what they learn in their own
country. This "transfer of technology" could plant the seeds of a
dream of what Afghanistan can become and hopefully provide an
incentive to work to make the dream come true.

TRAINING NEEDS OF WOMEN

This section on the training needs of Afghan women includes
also a discussion of various types of programs provided by various
foreign and Afghan organizations to meet the needs, with a brief
preliminary assessment of some existing programs and their
effectiveness in me~ting the needs of Afghan women, their families
and society--as possible within the time constraints of this Needs
Assessment assignment).

The educational and training needs of Afghan women are vast
and the programs available for them are very small. Our interviews
with various expatriate and Afghan women and men, and our visits to
the refugee camps and to various training programs and health
facilities have pressed upon us the seriousness of the situation of
women, and the urgent need to respond to their educational and
health needs in particular.

A quick glance at the above chart outlining training programs
for the Afghans reveals the wide gap among the opportunities
available to females as compared to males, and the limited nature
of female educational and training programs, both formal and non
formal. Very few progr3ms tar-get females, and most of those
available to them are in traditional fields related to women' s
domestic functions. As for formal education, there are fewer
schools for females at the primary and secondary levels, and
practically no higher education worthy of the designation.
Furthermore, with the exception of two business programs enrolling
less than 60 women, there are no real vocational education and
training programs for women. While males have access to a wide
range of vocational and skills training programs, females are kept
busy with traditional handicrafts that are often passed down from
mother to daughter, but do not prepare them for any vocation. It
is true the women earn an income from the funding agencies for
making these handicrafts, but that income is only temporary and
will stop once the funding dries up. But more on this later. Above
all, very little is known about the levels and types of educational
programs available for females inside Afghanistan. In short, the
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needs are great among the refugees as they are across the borders.

The programs offered by various foreign and indigenous Afghan
organizations are just a beginning and a mere drop in the bucket of
what needs to be done for the masses of Afghan women. The educated
ones are already involved in many of the existing programs.
Ironically, a few women are able to benefit from several programs
either concurre .tly or sequentially, while others are hardly
affected. Some are active managing their indigenous Afghan female
organizations that serve women. These are the highly educated
Afghan women. Many are graduates of Kabul university in fields
ranging from Engineering, medicine, commerce, education, etc. Borne
have have had many years of work experience in teaching, medicine,
and other fields. They run the three indiryenous female Afghan NGO's
(out of 56 NGO's in 1991): t.he AWRC (Afghan Women's Resource
center), the MSOA (Muslim sisters Organization of Afghanistan 
established in 1979), and a third one in Islamabad. The MBOA is
said to be the oldest indigenous Afghan NGO, and the one with the
largest volunteer base. These three organizations provide various
services to Afghan women in Peshawar, Islamabad, the refugee camps
and some provinces inside Afghanistan. They are managed by a group
of committed hard-working educated women keen on developing the
potential of Afghan women within the framework Islamic teachings
and Afghan's cuI tural traditions. All wear Hi.jab (an '~merging

Islamic dress) even when in the company of other women.

Despite the prevailing notion about resistance to introduci~g

educational and training programs for Afghan women, many unmet
needs exist for training in the various economic sectors. The team
heard over and over again, that the demand exceeds the supply for
all existing programs. Less than 10 percent of those who apply for
training programs get accepted because of space limitations. This
is true of low-level literacy programs as i.t :is of the highly
developed health educator devGlopment programs, English language,
or office business programs.

The most pressing needs are for education and health services
and training. The depressingly high female illiteracy rate
necessitates the introduction of basic literacy skills in schools
and non-formal training programs; and poor health conditions puts
a premium on health services and training.

EDUCATION: TRAINING NEEDS AND CURRENT PROGRAMS

Several Afghan and international organizations provide various
formal and non-formal education programs for female Afghan
refugees. These range from very rUdimentary literacy classes to
primary, secondary, vocational and higher education, teacher
training etc. Following is a summary of some of the information
obtained by the Needs Assessment Team.
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It must be noted at the outset that available statistics are
unreliable, that the quality of the programs provided vary
considerably, and the designation as to the level of education
provided may be exaggerated, i.e. what is considered secondary or
higher education may actually be of a much lower level than would
be expected by the designation. We were unable to visit the schools
due to summer vacation. But from what we have seen, and from the
remarks made by various observers, the quality of instruction is
very low because of the extremely low financial resources available
to these institutions, and the shortage of qualified staff.

o The Need for Literacy

Literacy is one of the most pressing needs of Afghan women.
Several organizations provide literacy classes to small groups of
women in the camps. Most classes combine basic literacy skills,
with health education and handicrafts. The female member of the
needs assessment team visited the AWRC liter~cy class in the Akura
Khatak camp No.8, and was impressed by the cleanl iness and
organization of the classes, the enthusiasm of the teachers and
students, and the obvious eagerness of the students to learn. Two
classes weree~isited, each had 24 students sitting on floor mats in
the two tents provided by the O\AID Rep. In the literacy class, all
students had textbooks, the teacher had chalkboard and markers and
was drilling the students. The level of teaching may be elementary,
but the students were attentive and engaged. The craft class had
women making crochet items, for which they receive the supplies,
but they keep the finished product. The health class was not
observed, but its effects were obvious in the cleanliness of all
students who ranged in age from 16 to 50 years. This class lasts
for four months, which is good enough to instill interest and a
desire for learning, but may not guarantee literacy. We believe
that these classes are very important not only for their formal
teaching but also for instilling good habits, improved self-concept
among the women, and raising their status in the family and
community. The number of women affected, however, is very small.

o The Need for Formal Education

It is reported that among the refugees in Pakistan, there are
8,700 females enrolled in schools supported by the Pakist.ani
Government, 7,070 are enrolled in schools operated by the MSOA
(Muslim sisters organization of Afghanistan). The distribution of
students among the various levels of schooling is not very clear.
The number of female schools inside Afghanistan is not known.

primary Education. There are currently a number of primary
schools, with and without buildings, inside Afghanistan and in
Pakistan. However the number of children enrolled in these schools
is only a fraction of the total number of children of primary
school age. The 0/Aid/Rep supports a number of primary schools
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inside Afghanistan by providing textbook materials and salary
supplements to the teachers. Afghan NGO' s run several primary
schools. For instance, the MSOA (Muslim sisters of Afghanistan)
runs 16 primary schools in the camps, Peshawar and Islamabad, and
2 elementary schools in Karachi

Secondary Education. Secondary educational opportunities are
extremely limited for both males and females, and there is
virtu11ly no system of female vocational education at this level.

The first female secondary school, the Lycee Malalai was
founded by IRe in 1986. Enrollment at the school increased from 30
students in 1986 to over 200 in 1990, and 220 in 1991. The school
is co-sponsored by Jamiat-i-Islami, an Afghan political party
supportive of women's education. The school's facilities cannot
accommodate all interested students and enrollment is limited to
220. The school runs a child care center for 40 children of staff,
students, and other community members. The school has faced some
opposition from extremist groups, but these seem to have been
resolved.

The MSOA runs three high schools for female Afghan refugees:
one school in Islamabad and two schools in Peshawar. Despite the
progress in expanding secondary education for Afghan females, the
school do face various difficulties and constraints.

Higher Education. Many of the people interviewed by the team
indicated the need for some type of higher education for Afghan
women to accommodate the graduates of the existing high schools for
girls, as well as Afghan women whose higher education was
j.nterrupted by the war. Although some Afghan women are able to
attend Pakistani universities space and resources are very limited
and only a few are able to do so. The rest anxiously wait for some
kind of higher education programs.

Before 1979, the University of Kabul was the only university
in Afghanistan. Females constiblted about 15 percent of the
students. They were enrolled in a wide range of disciplines
including engineering, medicine, pharmacy, veterinary medicine,
the humanities and social sciences. Because of th~ war situation
females have become a majority of the students at that university.
Several Afghan female doctors and engineers currently live and work
in Pakistan and Iran. Some are refugees in the united states. The
female member of the Needs Asse~sment Team met several highly
educated women engineers, doctors, teachers and veterinarian
working in Peshawar.

Options for higher education for Afghan females outside
Afghanistan are extremely limited. Refugees women may pursue higher
education in Pakistani universities, but there are very few
openings available to them, the well-off go abroad.
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The Muslim women's University, a grassroots effort, was
established by the Organization of the Muslim sisters of
Afghanistan in 1990 to meet the needs for higher education among
refugee Afghan women. It provides education in five fields:
literature, science, education, Islamic Sharia, and medicine. But
this is an impoverished institution that suffers from severe
shortages of human, physical, and educational resources.

o The Need for English Language Skills

The existence of a large number of foreign assistance agencies
serving ~fghan people has heightened the need for female as well as
female Afghans proficient in English. In recent years, these
organizations had to rely on Afghans to operate and monitor
projects inside Afghanistan and in Pakistan. Additionally, the
number of Afghan NGO's has risen to 56 organizations that have to
deal regularly with development assistance agencies especially when
seeking funding for their own projects. Women and men alike write
and negotiate proposals for funding and have to develop management
and proposal writing skills. These skills are essential for the
deforeignization efforts currently underway.

various organizations meet the need for English language
training by offering English language classes to Afghan men and
women, These classes have been very popular and the demand often
exceeds t.he supply. The most successful one has been the IRe
Engl.ish Language classes which started in The female
program enrolled 508 students in five levels of English in the
first six-month term of 1990, and 586 in the second term ot that
year. Most of the students are still concentrated at the first
three levels (beginner and levels 1 and 2).

Despite its accomplishments, the English language program for
women is much more limited than that for men. Whereas women take
nonspecialized English language classes, men have a wide array of
specialized Lanyuage Development Programs such as the Journalism
and Public Administration Programs. The course English for Special
Purposes serving mostly Afghans working in indigenous and foreign
NGO I S and other organizations. Of the 758 Afghans who took the
course only 20 were women, or le3s than 3 percent.

Gender-role stereotypes is evident in the language and other
programs which view women mainly as teachers whereas men are
provided with skills in proposal ~_-iting, administrative writing,
communication skills: managing meetings and other related
managerial skills. This is despite the fact that Afghan women are
managing organizations, writing proposals, and communicating with
various organizations. In fact, Afghan women founded the first
indigenous Afghan NGO, the MSOA. It is realized that there is a
concern over the sensitivity of programming for women, but women do
attend the classes in large numbers, and they need the managerial
skills provided to the men in "the specialized English language
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classes.

The Need for Pre- and In-Service Teacher Training

One of the most pressing needs of educational development in
Afghanistan is for teachers of primary and secondary education.
But very few programs exist to satisfy this need either at the pre
or in-service levels. Several organizations offer teacher training
programs for me~ but not for women. The following are only two
example. The IR\ ~ (International Rescue committee) has a teacher
training program for male math and science teachers but not for
\Vomen. The SCA (Swedish Committed for Afghanistan) develops
curriculum materials and offers teacher training [or male teachers,
and developed teacher training books.

The UNO's Head Teachers Training Program provides in-service
training to experienced, mature women teachers from inside
Afghanistan, who then return to their province to train other
teachers. The female member of the Needs Assessment Team and a
representative from the a/AID/Rep visited the class and witnessed
a lesson in teaching methods. conducted in Dari. A male teacher
taught the five female head teachers ranged in age from 30 to 50
years. Ttey was a high level of interaction between the teacher and
the students. Duration of this in-service class is one month -- 24
working days. Another class is expected to start the end of July
1991 with 12 female head teachers. Obviously such a proyram can be
expanded at little extra cost to include more women and serve a
larger segment of the female teachers .in service. The sensi~ivity

involved in setting up such programs for women has been a major
barrier. Further suggestions regarding teacher training are
provided in a later section cf this report.

HEALTH: TRAINING NEEDS AND CURRENT PROGRAMS

Health is a vital training area for the development of Afghan
society. The health situation in the country is dismally poor,
life expectancy is low, infant and maternal mortality rates arp
among the highest in the world, thl;;. war destroyed much of the
country's health infrastructure, left hundreds of thousands maimed
and disabled. The incidence of endemic diseases is very high:
malaria, tuberculosis, skin disease, and diarrhea. These diseases
are a leading cause of death. Overcrowding and poor sanitary
conditions are major problems in the refugee camps as they are
inside Afghanistan. There is a severe shortage of health personnel
at all levels from highly skilled surgeons to paramedical personnel
and basic health workers. Developing training programs for such
personnel is essentiel for the rehabilitation and reconstruction of
Afghan society.

a/AID/Rep has worked with various international donors as well
as indigenous Afghan NGO' s to expand and strengthen t~e health
services inside Afghanistan and in Pakistan, and to train health
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care providers 1n various categories. The Health Sector Support
Project (HSSP) has been operating to fulfill its two primary
objectives: 1) to expand the availability of brimary health care
and first aid services inside rural Afghanistan and among the
refugees in Pakistan i and 2) to strengthen the capabi I i ty of
Afghans to plan, operate, and monitor the expanded health services
in Afghanistan.

Major health needs in rural Afghanistan have been identified
by the HSSP as follows: 1) first aid and emergency care, including
treatment for mine-related injuries; ?) mine-awareness education;
3) maternal child and health services (including immunization, oral
rehydration, prenatal care, child-spacing, growth monitoring,
health and nutrition education; 4) simple curative services for
endemic diseases such as conjunctivitis, anemia, TB, acute
respiratory illnesses, diarrhea, measles and malaria. Two basic
components of the HSSP operations have been the Management Sciences
for Health (MSYq. The project carries out a wide range of training
programs for Atghans with emphasis on the training of basic health
workers (BHW's) males and females.

Numerous other international and indigenous Afghan organiza
tions provide basic preventive health and curative medical services
inside Afghanistan and among the refugees in Afghanistan. Many
provide various types of training of health workers male and
female. The HRD Project Needs Assessment team interviewed many key
individuals connected with both the HSSP, th/~ Dnited Nations
organization, the IRC, Save the Children, and other organizations
providing training for Afghan health workers. Visits were made to
clinics in the refugee camps at Hangu and in Peshawar city. These
visits heightened our awareness of the vast training needs in the
health sector particulaLly for females, the primary health care
providers for their families and community.

~~ese needs were underscored in a report of the World Health
Organization entitled: Health for All by the Year 2000. The report
argues that improving the health standards of men, women and
children requires the involvement of women both as providers and
recipient of health care. Women can also play a major role in
preventive health through improvement in nutritional and sanitation
practices. Their training needs must be met through health
education, the training of health r re providers, and the provision
of health care services w~th e"1f'- _is on preventive health and
primary health care. In the case of Afghanistan this is especially
important because of the prevailing bias against the treatment of
female patients by male health care providers. A number of
bilateral and multilateral, government and nongovernmental
organizations strive to meet the health needs of the Afghans by
providing services and training of health personnel at the
professional and paraprofessional levels.
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Existing health manpower training programs include the
following:

o Training of basic health care providers with emphasis on
traditicnal birth attendants (TBA's known as Daya's). Several
such programs are provided by foreign and indigenous NGO's
inclUding the IRC,

o Training of health Educators;

o The IRC's Female Health Workers Program (FHWs) offers training
for females, with a focus on pregnant women, mothers, and
young children. The F~~ is trained to attend and assist home
deliveries; refer children and pregnant women to the MCH
(Maternal and Child Health Program for antenatal care,
immunization, care of high-risk pregnancy cases, and post
natal care; and delivcr a broad range of health education
lessons in homes. A total of 1076 have been trained inclUding
512 in 1990. FHWs attended 2,065 births in 1990 (32 percent of
the births for the year, with an increase of 12 percent over
1989) . IRe hopes that by increasing the number of trained
FHWs, tile llumber of attended births will increase thus leading
to a reduction in infant mortality rates.

o The SCA (Swedish Committee for Afghanistan) trains health
care workers who rerun to Afghanistan to provide health
education to rural popUlations.

Several thousand traditional health care providers have been
trained in these programs, but it is very difficult to evaluate
their effectiveness in improving the health conditions among the
Afghan people. The female member of the needs Assessment team
witnessed a TBA training demonstration in a refugee camp in Hangu.
Three women were trained by one daya (TBA) in her home using the
training kit provided by the IRC. The training was good and should
be effective in getting the message through to the trainees
regarding hygienic and safety procedures to be followed during and
after delivery. But when asked how many babits they deliver, the
trainers mentioned 7 babies in a month, the three other women
delivered about three babies each in their immediate families. So,
the number of women affected by the programs is still very small.
Women get paid to receive the training, but there is no evidence to
indicate that they practice what they learn outside their families.

Despite the available programs, there is still a major need
for health care providers for basic curative health care to staff
the growing number of hospitals and clinics in and outside
Afghanistan. For instance, over the past few years several
hospitals and clinics have been opened and are operated by Afghans
in Peshawar, the refugee camps, and inside Afghanistan providing
services to thousands of men, women and children. All suffer from
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shortages of female mp.dical and paramedical personnel. In a refugee
camp hospital visited by the female member of the Needs Assessment
team in Hangu, the attending physician, a Pakistani doctor,
indicated the need for additional staff since she herself is too
overworked to provide adequate medical care to the vast numbers of
women seen there daily. She examines 150 cases in one day! The
women and children waiting to see a doctor were anxious to discuss
their medical problems with the American women visitors. Signs of
disease were very visible, especially eye and skin disease.
Interestingly, once women get used to the idea of going to a clinic
they do so often as it becomes a physical and psychological outlet
for them. The clinic takes advantage of this situation to provide
nutritional and health education to the women as they wait to see
a doctor. Another medical facility visited was the Afghan
Obstetrics and Gynecology hospital in Peshawar, a modest hospital
with 24 beds for in-patients and facilities for outpatients. The
hospital has extremely limited physical facilities, women are sent
home within 10 hours of a normal delivery, no care is available for
premature infants, and supplies are minuscule. The hospital was
opened in 1984 with support from IRC (the International ReSC1le
Committee). At the time of our visit, the leading Afghan surgeon
in the hospital was on her way to the u.s. as part of the UNO's
Weber Scholarship Program to pursue her studies in public health.
The male director of the hospital expressed the need for medical
staff to come for short periods to train current staff, provide
more specialized services, and supervise students in training. He
also expressed the need for more space, and had in hand a proposal
for a training program for nurses to be carried out in conjunction
with the hospital's program.

Through the support of CARE, a German coromitted, Afghan
Nothil1e's hospital in Peshawar (AN) provides one- and two-year
nursing courses. It is reported that more than 600 male and female
students have graduated from the program. The specific number of
female graduates or trainees is not available.

These medi.cal facilities in Pakistan and Afghanistan need
medical and paramedical staff. If well-supported and equipped,
they can provide both training and employment opportunities for
medical and paramedical personnel.

Furthermore, the Afghan males and females
education was disrupted by the war aspire to
education and pursue their chosen profession.

whose medical
continue their

COMMERCE p~n INDUSTRY: TRAINING NEEDS AND CURRENT PROGRAMS

The Afghan economy has been destroyed by the war and the
reconstruction is a daunting challenge. Both men and women should
be allowed to contribute to the reconstruction of commercial and
industrial sectors. The involvement of women may be difficult, but
this should not prevent the development of training programs to
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upgrade the skills of women and train them for gainful employment,
including self-employment. This is an area where female education
and training falls short because the emphasis is heavily biased
towards males for traditional male occupations of carpentry,
masonry, electrical wiring, automotive repair and the like. This is
not just because of the sensitivity of developing appropriate
programs for women, but also because of misconceptions and gender
role stereotypes among the AfghanIs anJ the funding agencies as
well. While vocational and technical education and training is
essential for reconstruction, men receive most of the training
while a few hundred women are kept busy with handicraft projects
that are provided by almost every development assistance agency as
well as the indigenous NGO's. Only two business classes came to our
attention, and these are also biased in favor of males. Following
is a brief description of these programs.

o The Need for Office Business Skills.

The two programs providing office business skills to Afghan
women are offered through the MTP of UNO's office in Peshawar and
the International Rescue Committee (IRE).

The UNO (University of Nebraska at Omaha) Manpower Training
Project (MTP) is supported by the ESSP (Educational Sector Support
Project of O\AID\Rep) At the time of the team's visit, the program
had 34 students enrolled, most in their teens. The Program started
in June 1991, was in ope~ation for just two weeks when visited by
the female member of the Needs Assessment Team who observed two
classes in operation. The curriculum includes off~ce management
skills including typing in Dari and English, accounting, book
keeping, etc. There seems to be a great demand for this type of
training as only a small number of those who apply are accepted in
the program. Over two hundred women applied for the program, only
34 were accepted. This is despite minimal pUblicity for the
program. We were unable to assess whether there existed any
differences between the curricula offered for males and females.

A similar program provided by the IRC, was apparently weakened
by the introduction of the UNO program which offered better
salaries as well as a stipend, and was able to attract teaching
staff and faculty away from the IRC program. The IRC Women's
Public Administration Program provides courses in typing, computer
software, off ice management, advanced computer class, business
administration, accounting and related subjects.

The above two
development programs
told that graduates
assistance agencies.
the supply.

programs are excellent mode Is of the HRD
that can be expanded and strengthened. We were
are able to find jobs, often with foreign
The need is there, and the demand far exceeds

Yet, greater attention is given by all funding agencies,
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indigenous and foreign, to training of females in the traditional
handicrafts which have little growth potential, a very small
market, and keep women locked up in their traditional occupations.

o The Need for Income-Generating Skills.

Handicrafts._ This is the most commonly avai lable income
generating activi ty for Afghan women. Almost every fore inn and
indigenous organization provide some female handicraft ac' -'ity.
Some programs supply the women with kits for making vario~

of needlework and then receive the finished product for whic·
are paid a sum of money. Such programs provide women wit
income, but they encourage dependency, since the minute the b

of kits is stopped, the women loose this source of income. Li
effort is placed in helping women develop entrepreneurial skil~~

learning how to go about buying the items themselves a~d then
manufacturing and marketing them. Other programs provide training
as well, either in the women's homes or in a training Center in the
camps.

The problem with most of these programs is that they promote
dependency rather than self-sufficiency, they focus on items that
have a limited market, they have no long-term effects on the women,
and finally, they may not be cost-effectiveness--most of the
programs are heavi ly subsidized by the funding agencies, and
overhead cost may be very high.

AGRICULTURE: TF~INING NEEDS AND CURRENT PROGRAMS

The rebuilding of Afghanistan will require the rebuilding of
the agriculture sector a task in which women must play a major role
because of the high male casualties of the war. Therefore,
agriculture support projects must involve women in a meaningful
way. Despite the prevailing misconception that Afghan women have no
role in agriculture, I was told that women indeed playa major role
in agriculture. In one province, women do 70 percent of the wheat
planting and harvesting. They take care of farm animals as well,
and process food, milk products which they sell to others, mostly
neighbors. During a trip to the Hangu camp, we encountered many
women working in the fields: some were collecting wood bark off the
trees (firewood), others were caring for farm animals, others
haUling water. Some carried heavy loads of firewood on their
heads. Obviously, Afghan women do work in the fields. Inside
Afghanistan, the situation differs from one province to another. In
some provinces women do not do much farm work, whereas in others
they do most of it: from preparing the soil for planting to
harvesting.

Yet, at the time of the visit of the Needs' Assessment team,
there were no programs designed to improve the ">kills of women
farmers as most of the focus has been on home crafts. It is true
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that women's reproductive and domestic functions consume most of
their time and energy.. but t.lley still have to perform the
additional job of cUltivating the lan~, harvesting, food processing
(drying of fruit and other products) and caring for farm animals.

Poul try projects. Two highly successful poultry projects help
meet the needs of rural women for income-generating skills. The
wom8n receive a loan of 50 chicks and feed. One project requires
that the woman have a place to accommodate the chickens, other
provide a cage. Most of the beneficiaries of these projects are
widows or wives of disabled men. The women repay the loan once the
chicken produce eggs for sale. It was reported that the projects
have a high success rate and many women have repaid their loans.
The female member of the Team visited two small poultry farms and
saw many happy people around, mostly males though. These are the
intermediaries between the women and the project delivery
organization.

Once again, the main income-generating activity provided for
farm women is in the area of handicrafts. Some receive literacy and
health education but not much else. Some do help their husbands
Gabions (wire nets used to make boxes that are filled with rocks
and used in construction and irrigation projects.

SUMMARY CONCERNING TRAINING NEEDS OF WOMEN

The above discussion reveals the magnitudes of the training
needs of Afghan women in four economic sectors. 'rhe programs
currently available to meet the needs affect only a small portion
of the urban and rural female popUlations. Most of the projects are
carried out among the refugees in pakistan because of the
difficulties involved in providing training and services inside
Afghanistan. Realistically, the training will have to focus on the
refugee population, estimated at about four million, most of whom
are females.

No attempt is made at this time to prioritize the needs. We
have indicated that education and health needs are of primary
importance, so are the needs relating to income generation for the
poor. In a later section of this report, we offer some
recommendations regarding programs that best address those needs.

V. RECOMMENDATIONS

The training needs presented above for both men and women are
essential to the rehabilitation and reconstruction of Afghanistan
and the Afghan people. Although a great list of additional needs
exist, the Team believes that the needs presented are those
deserving the highest priority for inclusion in O/AID/Rep's Huma~

Resource Development project. 'I'he core consideration has been
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vocational training witt. strong attention to expanded training
opportunities for women.

Further, the Team has carefully considered the concept of bringing
many of the various train~ng activities for non-project employed
Afghans under the umbrella of a Human Resource Development project.
We agree with the umbrella concept and recommend that this be
structured into the project design. The following are programs for
both men and women that the Team recommends be considered for
inclusion under a HRD umbrella of training projects. The programs
are closely related and representative of the kinds of vocational
training appropriately regarded as human resource development.

HRD UMBRELLA OF TRAINING PROJECTS

Education:

Health:

Industry & Business

Agriculture:

Participant Training

UNO

IRC

UNO

IRC

DAr
IRC

UNO

* Teacher Training
* Literacy Training

* Community Health Workers
* Female Health Visitors

* Manpower Training Programs
* Business Programs
* Self-Reliance Programs
* Public Administration
* Assistant Engineers
* Construction Supervisors
* Construction Engineering
* Professional Development
* Handicrafts

* Agriculture Training
* Agriculture & Poultry Trng.

* Weber Scholarship Program

other Considerations: other efforts considered appropriate
by a/AID/Rep such as environmental
programs, mine awareness, and
special workshops and seminars.

There is considerable duplication of effort among all of the
providers of services and training for Afghans. Even in the list
presented above, there are duplications. However, this could be
healthy and effective providing the various programs nre closely
coordinated by the HRD Project. with appropriate coordination,
duplication can be mimimized, the delivery systen can become more
cost effective, training quality can be maximized, and programs can
more readily respond to changing Afghan needs.

47



.'
SPECIFIC RECOMMENDATIONS CONCERNING WOMEN

EDUCATION

Recommendations regarding training programs for girls and
women must take into consideration the constraints discussed above,
the existing and anticipated demand for educational and health
personnel to serve the needs of the millions of women and children
currently unaffected by any educational, training or health
programs. Furthermore, recognizing that the core of the HRD project
will be vocational training, and in view of the existing needs for
literacy and formal educatioll for females, the vast health needs,
and the appeal of the teaChing and medical professions for Muslim
females, we recommend the following human resources development
programs to be incorporated under the HRD project.

Q Help Expand and strengthen Existing Teacher Education Programs

Of the approximately 3,884,000 children of primary school age
(6-13 years) in Afghanistan, Pakistan, and Iran, only a very
small fraction, less than 15 percent receive any kind of
formal education. The majority of those who ~re deprived of
education are female. To enhance educational opportunities of
females of primary school age, to improve access and retention
of these childr.2n, require vast educational facilities as well
as teaChing and administrative personnel. Therefore, teacher
education should be a major component of the new HRD Project.

A three-tier system of teacher education is recommended:

a. Secondary-level teacher training institutes (TTIs) to
train primary teachers.

b. Two-year junior colleges to prepare teachers for lower
secondary education.

c. Four-year teacher education programs to tra in upper
secondary teachers.

d. In-service education for teachers, head teachers and
principals. The ESSP's Master teacher Program provided
under the MTP is a model program that can be replicated
inside Afghanistan. Increasing the number of Master
teachers trained through the Master Teacher program of
UNO should facilitate this ~ffort.
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Q Bellp Expand Secondary Educat~onal opportunities for Females_
To alleviate the quantitative and qualitative deficiencies offemale secondary education inside and outside Afghanistan, the newHRD Project should support the expansion and improvement of femalesecondary education. This may include, but should not be limitedto, support for IRe and Afghan NGO's female secondary educationprograms in and out of Afghanistan. The proj ect may providelaboratory and I ibrary material, textbooks, in-service teachereducation, and salary supplements. Support for boarding andtransportation facilities has been indicated and may be consideredfor support.

o Help Expand .lligher Education Opportunities fo~ Females

In view of the existing and anticipated demand for highereducation for women, the HRD Project can contribute to thedevelopment of a cadre of highly educated Afghan women to form thefemale leadership in a rehabilitated Afghanistan. We recommendsupport for one or more of the following types of higher educationprograms for women.

a. Establish a network of women's colleges to satisfy theneeds particularly in the educational, health, andcommercial sectors. It is realized that a revitalizedKabul University is perceived as the main center of highlevel manpower development in Afghanistan. But there isalso a need for a women's university or a network ofwomen's colleges that many form the core of such auniversity in the future. Kabul university will continueas a co-educational institution, to be supplemented bythe proposed system of women's colleges or a women g suniversity. Three types of programs are appropriate: 1)two-year colleges in the fields of education and alliedmedical sciences and technology, including nursing; 2)Four-year colleges of education, science, humanities andsocial sciences; and 3) a women's medical college whichmay share the faculty and facilities, including theteaching hospital, with Kabul university.

However, given the uncertainty of the current situation, werecommend that such colleges begin operation in Pakistan, to belater moved inside Afghanistan. The logistic difficulties ofmoving facilities and staff can certainly be overcome. Through thiseffort, the HRD project will help rejuvenate Afghanistan's highereducation in a democratic state. In this connection, we recomm8ndsupport of the existing g~ass-roots Women's Islamic University inPeshawar particularly its teacher education and medical programs.
o Increase female access and participation in theParticipant Education and Weber Scholarship programs.
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Afghan women interviewed for the Needs Assessment were highlysupportive of such a program, but unaware of its existence.They indicated a desire to participate if given such anopportunity. Efforts must be made to include u.s. women'scolleges in the program to minimize resistance to this mode offoreign study. The American Association of University Women(AAUW) , which has a scholarship program designed specificallyfor women, can be approached to sponsor Afghan women for studyin the U.S.

o Expand the Participant Education Program to includescholarships for study in universities in Islamic countries.This should allow Afghan women whose education was interruptedby the war to continue their education in universities inIslamic countrles, such as Saudi Arabia which maintains asepara te system of higher female education. The new HRDproject could act as a clearinghouse for such an expandedproject. It may also provide English language instruction,for instance, to enable Afghan women to study medicaleducation in a Saudi medical college where teaching isconducted in English. Financial support for these students,both for educQtion and housing in all-female dormitories,shO;Jld be arranqed with Saudi universi ties. such a studyabroad program may be more acceptable than programs of studyin Western universities. It can certainly supplement them.
o Promote the development and dissemination of teachingmaterials for higher education: textbook development andtranslation, and provide support for library and laboratoryfacilities etc.

All the above recommendations are in line with the O/AID/Reppolicy of anticipated support for in-country and foreignparticipant training.

HEALTH

As stated earlier, the health needs of Afghan women and theirchildren are extensive. Therefore, training female health careproviders should be a major component of the new HRD project tohelp improve health standards, reduce the incidence of endemicdiseases, reduce infant and maternal mortality rates, and increaselife expectancy. The availability of well-qualified female healthcare providers should increase the access to medical care by Muslimwomen who refuse to be treated by males. In this regard we offerthe following recommendations:

o Expand and strengthen the existing health training programs inorder to increase the number and quality of trained healthcaTe providers. Two examples are the Women's Heath EducatorTrainer Program of the IRC and the Basic Health Worker program
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of the MSH (Management Sciences for Health).o Introduce new types of training of female laboratory
technicians, nurses, opticians, physical therapists, and
dental hygienists. Some of these programs may be offered in
conjunction with existing hospitals and clinics where the
trainees can undertake their practical training and find jobs
after graduation. In this connection, the HRD project may
consider supporting the female nursing program proposed by the
dirBctor of the Ob/Gyn clinic in Peshawar or initiate its own
program.

o Provide refresher classes for practicing Afghan female
physicians.

o Sponsor female nurses from the U.S. to spend a period of time
in hospitals or clinics serving Afghan refugees. These
professional women can provide training for Afghan female
health care workers in these facilities and help provide
quality health care.

o Provide laboratory and medical equipments to serve the needs
of the trainees.

o Support the translation of medical and other health teaching
books and pamphlets into Pashto and Dari.

COMMERCE AND INDUSTRY

In view of the limited access of females to training
opportunities related to commerce and industry, and with full
realization of existing cultural and financial constraints, we
recommend that the HRD project foster and support women's access to
training activities with better employment prospects than the
traditional handicraft, and those that serve the rehabilitation and
reconstruction of Afghanistan, as well as those that encourage
self-employment. In this connection, we recommend the following.o Expand and diversify the busi.ness education programs available

for women, and encourage greater access. Both the IRC and M'rp
business education programs for women are highly successful
and popular and can absorb larger numbers of females without
risking decline in quality. Females should be trained not just
for support office positions but also in management-related
skills.

o expanding the scope of traditional female handicrafts training
to to focus on items that have a local market such as the
making of school uniforms and bags, and increase support for
carpet making projects.
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o Support projects that involve women in non-traditional

projects such as the IRC's Materials Development Silk Screen

Project to produce training materials related to education and

health. This wilJ fit with women's traditional association

with education, health, and handicrafts, and should make

greater con"tribution to the rehabilitation and reconstruction

of the country. The ini tia 1 planning for such a proj -'ct

should be cJordinated with supportive female and male Afghan

NGO's.

o Support and acknowledge women's participation in the home

production of construction material such as the gabions which

are produced in the homes by men and women. The IRe's Gabion

Project supported through the self-reliance program is a

highly successful project involving women but without

acknowledging their contribution.o Encourage and support women's involvement in small-scale food

processing such as dry food products.
AGRICULTURE

In the agricultural sector, it is important tu provide greater

support for women's involvement in agriculture-related training

programs. The two poultry projects for women, provided by the IRC

and AWRC, have been highly successful. Support for similar

projects should be encouraged. Support and training should also be

provided for projects should help farm family income by providing

production-related extension for home-vegetable gardens and

orchards, and encourage the formation of prducer groups.

Additionally, all agricultural support projects Sh0Llld have a

female component.

General Recommendation
To set the ground work for nontraditional projects ~or women,

the HRD project may support a survey of Afghan women's

participation in formal and non-formal economic ac~ivities. For

instance, it should be useful to find out the extent and history of

women's participation in industry (in textiles and raisin

processing) and in agriculture. Female NGOls should be involved in

such surveys.

It is also recommended that the new umbrella organization of

the HRD project include a separate section devoted to women in

development programs which should be responsible for coordinating,

approving and monitoring women's training programs.
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