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INTRODUCTION:

The purpose of this pa?er is to assess the country's manpower

needs as related to its program of Omanizatiou) particularly iu terms

of evaluating the long-term training priorities indicated in the Project

Paper) and to make recommendations and consider system(s) and/or

mechanisms for making available tbe project resources to public and

private sector organizations concerned with national development.

It is important to note that several detailed studies have been

planned for the near future. Separate training needs assessments

are planned for Education. Health, and Water Resources. A computer

specialist is due to arrive in late February to help establish the

M&nagement lnfo~tion System (MIS).

1. TRAINING - General

A. Background

1. The Project Paper indicates that: "The purpose of this

project is to develop Omani human resources in priority fields

related to national development, Yith emphasis on educational

institutions. tI At the time the Project Paper was presented

(February 1983) there were an estUnated 144,000 expatriates in

the workforce. There are now nearly twice tbat number.

roe project training outputs ~ere scmmarized as foll~s:

- 200 Undergraduates (Long term)

- 100 Graduates (Long term)

- 100 U.S./Third co~try (Short term)

- 675 In-country (Short terl:l)

1,075
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For long term training, it was noted that fields of study

'.,
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would include education, agricultu~e, rural development, public

health, administra·:ion/mauagement, financel accountancy, engin-

eering, statistics, economics, and law. Priority was proposed

for the first six.. but other development fields were to be con-

sidered. Education was emphasized, in part .. because of tbe

need for faculty at the new university .. the teacher training

institutes and the adult education centers. The quasi-public

organizations and Chamber of Co~rce were included .. in addition

to the government entities.

Short. term. in-service training and in-country training

programs wer~ to be developed by the Directorate General for

Scholarships and Foreign Relations (DGFSR) and -the technical

assistance team.. with principal considerations given to the

priority development fields previously specified.

In support of all training .. regardless of type or length ..

it was indicated that training plans would be developed to

serve as a guide for participant selection. This would require

cooperation among tbe DGSFR.. the CODLract te~~ and selected

organizations (including ministries) to assess training needs.

2. The host country organizational unit for administering

the project is the DGSFR~ a part of the Ministry of Education

and Youth Affairs.

3. The Schola=ship and Training Project (STP) is assisted

through a contract between Checchi and Company aod the ~ni

AMerican Joint COlEIIlission. There are two Cbecchi resident

advisors 1D Oman (since mid September .. 1984): a manpower

deyelopment specialist (chief of party), and a training

Ij
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specialist. Each position is for 48 person months of service.

In addition, C~ home office coordinators are assigned to the

activity on a part-time basis (48 person months) and 50 person

months of consultant services have been projected in the contract,

for a grand total of 194 work months. A full description of

contract services is provided in Contract No. NEB-OIOI-C-

0064077-00, Project No. 272-0101.

B. Manpower Assessments

The statistics on employment in Oman vary, according to the

source. However, all agret.: that there has been a steady and con-

tinuous growth of the labor force since 1970.

A December, 1983, Manpower Report No.4, by J. S. Birks, M. A.

Is53, and Y. L. Ahuja, estimated that in 1983 over 200,000 uon-

Omanis had been imported t.o work in the Sultanate. This would mean

approximately 56 percent of total civil (non-~litary) employwent)

and over 70 percent of the workers in the modern sector. The

1984 Statistical Year Book of the Sultanate of Oman) indicated

that there were 18.143 expatriates working in the public sector.

of whom l3)4L5 were in professional/technical categories (Attacn-

ment A). A total of 235)319 labor cards were issued during 1983

for p·.-ivate sector employ:cJ.ent. "'h.atever the case at the moment)

fore. asters agree t.hat non-Omani employment will increase until the

mic·:990's with ~ total expatriate ~orkforce well in excess of

4(; ',00.

1 .. Public Sector Employment

A detailed breakdown of manpower levels for Oman 1-1inistries and

Public Sector OTganizations is to be found in the aforementioned

19&4 Statisti';al Year Book.

, I
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In rank order, the most noo·Omani professional and technical

employees are found in the Ministries of Education and Youth

Affairs (6,803), Health (2,804), Communications (588), Social

Affairs and Labor (432), the General Telecommunications Organ-

ization (427), and Agricul~ure and Fisheries (398). InaStDUcb

as tllere are far mo':e non-Omanis in the Ministry of Education

and Youth Affairs than in any ot.her entity, a more detailed pre-

sentation is provided (Attachment B).

2. Fyivate Sec-:or EmploymeDt.

As already joted, there are many more expat.riates in the

private sector ~hau in the public sector. The most recent

private sector iurvey. Bulletin on the Result of Private Sector

Annual EmploYi?eolt Surveys: 1980 1 1981 and 1982,. Development

Council, Techni~l Secretariat: Directorate General of National

Statistics, Oct.....ber 1984, summarizes a number of establishments

and their empl(~ 'es. The es~ablishmeQt survey excluded agri-

culture, animal ~usbandry and fisheries--no doubt a ver] large

omission, indeeci! Also excluded were priva~e employment and

quasi-government~lorganizations. As a consequence, the private

sector survey co"'~red only 6,451 establishments, Vhile the

Chamber of Commerce has approximately 18,000 establishments in

its metllbership.

Nonetbeless, the limited data serve a useful purpose in

assessing the manpower supply. Two occupational classifications,

in particular, relate directly to the STP project: The first

i.,
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lists the professional, technical and related workers in terms

of Omanis and expatriates. The total workforce in this classif-

ication is (December 1982) 8,295, of .~om 711 are Omanis. Of

the 7,584 ncn-Omanis, the largest numbers are as follows:

Classification ~ Non-Omanis ~

Accountants 202 1829 2031

Civil Engineers 11 1061 1072

Engineers, not
classified 30 849 879

Public relations 192 477 669

Engineering technicians,
not classified 21 300 321

Civil engineering
technicians 6 270 276

Architects and To""
planners 2 257 259

Mechanical engineers 11 232 243

Draughtsmen 17 216 233

Surveyors 15 214 229

Electrical engineers 0 178 178

Professional nurses 8 143 151

Physical scientists 4 128 132

Medical doctors 4 115 119

It is worth restating: the figures were understatements; the

nurebers of non-Omanis have increased since the survey.

Tne second ca~egory of most relevance to the project relates

to administrative and managerial workers.

complete breakdovn is as follows:

Of 1,937 ~orkersJ the
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Classificatiol::. Omanis Non-Omanis Total

General Managers 228 263 491

Production Managers
(excludin~ fa=m) 1 9 10

Managers ~ not
classified elsewhere 264 1172 1436

The other classifica~ions are clerical, sales~ agricultural~

production and transport workers~ skilled and semi-s~illed. Of

the total of all occupation classifications, 91.4 percent of the

~orkers were expatriates.

3. Summary and other

The data reveal that the non-Omani workforce has been increasing

steadily, and will continue to increase for another 10 years. The

gro~h rate, however, will be greater in the private sector than

the public sector. In the special case of ~anking, which is the

only sector for _~ich an Omanization target has been defined~ the

ass~tion is that there will be no expatriate workers in the

professional/technical class.

Manpo~er surveys and labor statistics describe a situation

at a particular tiQe. By comparing data with previous years, it

is possible to plot the magnitude and direction of changes, and

make projections for future demands on the basis of econ~c fore-

casts and development plans. However. forecasting manpo~er de-

mands is very inexact. In the case of Oman. every forecast over

the past lS years has been ~~ong--and ~~ong by a ~de margin.

The wide ~rgin of error appears as soon as the second year of

a five year forecast. The errors have generally been on the side

. ''j:'
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of underestimating manpoweT.ueeds. Another factor that affects

manpower forecasts is changes in the society~ particularly in

uses of technology. As an example, on the basis of discussions

held ~tb a number of individuals representing several Ministries

and organizations, it was clear that management information

systems and the applications of computer technology will be

growing rapidly in the coming years. Hence J the need for 'WOrkers

(professional and technical) in computer applicatiops will have

to be reassessed.

4. TheTe is a tendency to make numerous manpower assessments in

developing nations. In some Cases a lending institution (such

as the World Bank or the Agency for !nternat~onal Development)

requires an assessment. In other cases, tbe bost government or

private sector requests that a particular study be made. In

whichever case~ it is easily possible to have a surfeit of studies,

and many on the s~ sector or suo-sector. Sometimes they quo~e

each other; at ether times they contradict each other. Certainly,

they are not all useless. Ho~ever, it is worth noting that:

a. The Western industrialized democracies achieved their

present status ~~thout the benefit of manpower assessments;

b. Jl.~e countries that rely heavily on state planning have

lagged in development;

c_ In developing countries, senior officials spend an in-

ordinate amount of time briefing people Who are making studi~s.
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These studies, nonetheless, will continue. It is proposed,

however, that the studies made through this project be sharply

focused and recommend specific courses of actions.

It would also be useful if there were some central channel in

the Sultanate to advise Ministries and organizations of the arrival

of consultants, th~ir sponsor, purpose(s), expected outcomes, and

to determine if anybody wants to see them or offer suggestions.

Further, it is recommended ~hat copies of their reports be placed

in a central source accessible to all users. With the NOC system

used in Oman, this should be a fairly siople task.

II. TRAlNlNG - Long Term

A. General

1. A number of Omani students are now studying abroad. A

summary by field of study is provided in Annex C (attached).

The tables have been constructed withou,: tbe inclusion of Egypt.

It is estimated that· there are 730 Qmanis studying in that

country. In the case of the United States there are no figures

available in terms of male/feDale or degree level. It should be

noted that the countries are listed ?y the number of Omanis Who

are studying in that particular country. Thus, tbe U.S. is listed

first (though Egypt, in fact, is the largest)~ Britain second, etc.·

Of the students stUdying in the U.S., there are more in engineering

than any other rielci --272. The next largest fields are Business

Administration, 44; Computer Science, 29; Economics, 22;

Accounting~ 13. However, engineering appears to be attached as

a designation more frequently than is generally found in university

........_~ :.<
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departments, e.g., agricultural ~ngineerin& (6); computer

engineering (18); geological engineering (9). No figures were

available as to the ~er of'Omanis who have completed their

education abroad, countTY of training, fi~ld(s) of study, year(s),

and present employment. ~uch data would b.~ Woeful to the DGSFR

in terms of its own Manageme.1i.t Information ::ystem OtIS), .and in

terms of manpower planning for meeting job placeQents requiring

higher education. The projected MIS will b-~ designed to incorp-

orate such information.

On the basis of ~eviewing ~be professio~al/technicalecploy-

ment numbers in the public and private sectors, Omani and 000-

Omani, it is possible to make a supply/demcmd comparison in -

gross numbers. The deficit (almost certainly understated) is

in excess of 18,000, and will likely grow fer a number of years~

In the simplest terms, the Omani economy is growing at a faster

rate tban the number of pos~ secondary scho~l graduates qualified

for higher education~ In such a scenario it is, of course,

po~sible to Omanize a particular sector by r~quiring students

to study specified areas and be employed by ~bat entity upon

the completion of studies. The only sector ~esembling such a

scenario is banking.. The Sultanate, for reasons of political

sensitivity, or other reasons, may wish to s?ecify other sectors

in the future. In the meanwhile, students are given the broadest

possible latitude in making career selections.

Again, looking at professional/technical manpower ~~~~s on

tbe magnitude of 18,000 (minimum) and the scholarsbip progr4Q of

200 undergraduates and 100 postgraduates in the STP activity,
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it becomes obvious that it would be almost impossible to train

too many Omanis in development-related fields. That fact, how

ever) has to be considered in another context, i.e.,

(a) the Joint Commission entered into an agreement with

the Sultanate that certain JC financed study fields would

have priority consideration;

(b) that assistance would be provided to the DGSFR to help

them rationalize tbe system of selecting, placing, and

following up participants (through procur~nt of a computer,

for example); and

(c) that long term, short term, and in-country training

were part of a total process requiring an investigation of

-training needs in selected Ministries or organizations.

Thus,- the assistance to Oman is to provide more than just

a fixed number of t~~ining opportunities.

2. The Sultanate offered 720 university scholarships in 1984;

it~is expected that over 800 will be granted in 1985. It is planned

to finance 40 first degree aud 20 postgraduate degree scholarships

each year" for five years under the STP activity. The Oma~is consider

the number of STP grants as part of their total. In other words,

the ST? scholarships are not additiv~~ they _ould have been financed

any:.ray b)" the government. Yet. as noted. study financed by the .le

.ill be identifiable as being part of a distinct program.

__ .~'--'~..o......o....__""_":""_"._. .• __ ._ ,,_ •• _. __ •• __ •

1/



· . .".: ..

- 11 -

For all types of training~ the Joint ~SSiOD Project

Paper specified the following (with the first six having

.relatively higher priority):

Education
oW Agriculture
oW Rural Development
- Public Health
- Administration/Management
oW·Fi~e/Accountiug

- Engineering
oW Statistics
- Economics
- Law

B. First Degree Training

Because of the differences in the relevance to Oman of academic

training in the u.s. between the first (B.A.) degree and postgraduate

(M.A. ~ Ph.D.) degrees~ the bio have to be considered separately.

Inasmuch as it vould take one year to learn English~ and then four

years of sttdy to earn a degree in Education, to return to Oman to

teach school in Arabic, the questions arise: Is it worth the invest-

ment! Is the U.S. the best place (or even a good place) to train

Omani teachers? Would well qualified Omanis choose education as a

career subject for study in the U.S.? Would the DGSFR place a high

priority on this kind of study? The ansYer is almost certainly

four "No·s". 00. the other hand, postgraduate study in t.he u.S. in

such fields as administration, educational planning, a~ult e~ucation.

non fonnal education, testing and measurecents, and a number of other

specializations, would prepare Omanis for key positions upon their

return home.

In selecting first degree training, in particular, the question

has to be raised: Is this field of st~dy one in which the U.S. has

--
.. ...:..~:i.L:....:....·~.--:-...: __~~ __~. __ _. __.
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a strong program,. so that the long te:o:m investment of English

language training and academic study make tbe payoff vorthwhile?

Rational cases can be made for each of the following:

--Science and Technology studies. Iuasmuch as the literature

and research are largely in English,. and the U. S. is advanced

in these fields,. a case can be made for a strong emphasis ou

such studies as engineering, computer science,. the physical

sciences, chemistry and biology, etc.

--Administrative studies. The process of Omaaization can be -_:ade

more effective if Oman£s. skilled in administrat~~ are in

positions to structure change in an orderly process. More

effective management as a goal is part of an Omanization program.

Rence, public administration, business management, educational

administration, economics, planning, statistics, health admin+

istration, computer technology, etc. are relevant studies_

- High priority studies of the Sultanate. The government has

singled out banking as an area for Omanization in 1985. Ocber

areas of high priority, though not targeted in a specific man

po~er sense, include the university, the entire educational

establishment, agriculture, and other fields that eouid be

listed by the DGSFR. Direct support to the government's manpo~er

priorities, clearly. is a logical ~ay to ~roceed.

- Other cases can be made for studying the expatriate labor force

and concentrating study for Omanis in those fields. Or choosing
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fields where there are now no Omanis at all. Or selecting social

service fields. Or studies that relate most dire~tly to the pro

ductive, i.e. 1 private sector. "Or skills that are widely trans

ferable frOA one Ddnistry/organization to another.

A thoroughly rational and defensible case can be made for

any of the above, or anyone selection can be labelled, correctly,

as an arbitrary choice. The essential faces remain:

There are over 18,000 professional/technical expatriates in

the country; the number is growing and ~ill continue to grow

for 10 years.

- The government likely will provide more than 800 new

scholarships in 1985.

- The STP activity will provide, more or less, 40 undergraduate

and 10 postgraduate fellowships.

In such a universe wnere the demand for labor far exceeds

the supply. the STPoactivity represents but five percent of all

new starts, it is essential to maintain some kind of perspective.

In that context. then, it is recommended that first degree trainiog

in the U.S. be spread among several fields. $0 that concentration

in one 9r two disciplines does not occur. The case is simple.

i.e., the avoidance of having, s~y, 40 engineers a year trained

in the U.S .• and co other occupation represented. On tha: basis:

It is recommended that of the total number of undergrad

uate scholarships granted each vear. no ~re than 25 Dercent

~ill be in anv single occuoationa~ category. e.g.• engioeering.

'd
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In addition to the aforementioned list in the Project Paper~

there should be added: (a) Computer technology; (b) Personnel

administration (including training); and (c) Banking. The rush

.for. comput.er technology bas already begun. As a device to Omanize

the civil service, provide bet.ter management. (through its inform-

ation systems), and to make administrative decisions easier, faster

and more accurately, it. is an essential tool for modernizat.ion.

Personnel administration is also 8 critical tool for any Oman-

ization program. a6 well as a device to insure that the training

act.ivities of this project (or any other~) are well managed.

Emphasis on banking will be required for some years to cor:oe, even

though its priority for Omanization is immediate.

The br- ~hure that is in preparation will identify the priority

areas for U.S•. scholarships.

The minimum acceptable pass score should be held at 80, if

at all possible. In cases of very high English language scores

(above 85), a score of 75 plus should be considered.

The tollc.~ng process by ~hich a student receives a scholarship

is ~orth presenting, not only in its own right, but as a measure of

what factors may influence the career choices of amani youth:

The Procedure for the B.A.

For seco~dary school leavers, all those resident in Ocan

have to appear personally at either the DGSFR office or, i~ the

case of students living in the iuterior, at one of the nine

District Education offices. Then the applicant must submit (})

transcripts (if sch?91ed abroad, an equivalency doc~nt has to

be prepared by the Examinations Depart~nt, Min/Education);

____-J!.
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(2) a certificate, or letter fr~ a doctor, certifying age;

(3) a medical examination fora signed by a government doctor;

(4) a good conduct certificate from the secondary school; (5)

a copy of the passport issuance page; (6) twelve passport-size

photographs; (7) an application and guarantee fona, which stip"

ulates three preferred fields of study, and preferred country

for study.

For students in Oman graduating from secondary school this process

is cocpleted in June, at the completion of the school year.

However, up to two examinations may be repeated in August, if

the student received a failing grade.

The DGSFR, after receiving all the applications~ submits

them to a Scholarship Selection Committee. On the basis of the

number of scholarships available that year, selections are sade.

For 1984-85, the c~toff percentage vas 65; each year the

cutoff percentage has. been higher, as there have been more second-

ary school leavers. There were 712 scholarships granted in the

most recent year, of which 640 went to high school graduates. and

72 to civil servants. In 1984, there were 1,290 secondary school

graduates in Oman, fairly equally divided between arts and

sciences. For applicants wi,o are employed, cae regulations

stipulate the same requirements as the above, with a cutoff

high school graduation mark at least as high as ne~ school leavers.

A preference is given for those in the sciences or technical sub-

jects. Al~o, ~eniority in service, high pe~formance rankings,

and approval frem employing ~gency are considerations.

The ScholarShip ~ttee, on the basis of all applications,

dete~nes the country(ies) ~d fields of study_ The papers are
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then sent to the various cultural attaches (e.g. J Egypt, U.K.,

U.S., etc.), who are responsible for placement in a university

and language training (if necessary).. Tnis selection information

is conveyed back to Oman, where necessary travel arrangements

are made ..

When the student returns home, he is on the open job market

for public sector employment. Be is not tied to any Ministry

or organization.

C. Postgraduate Training

For postgraduate scholarships, there must be a nominating letter

. from the employing government agency .. A minimum of two years service

- ---_ .._--
f
!
!
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after cowpletion of tbe Bachelorls degree is necessary, plus transcripts

for the undergraduate studies. The other requirement.s are the same

as for undergraduates.

In terms of priority, postgraduate study in"Education is added

to the studies recommende3 for the first degree. Othervise, the

selection procedure should remain the same. i.e., no more tban 25

percent in anyone field.



Dr. R~bert Johnson: Contacts during visit.

Qmani-American Joint Commission

.'. F. Gary Towery, American Representative

. David Mande~, Asst. American Representative

.. Edvard l!arkeset, Engineering Advisor

.'-An1o~d Squire, Finance and Administrative Officer., -.

":-llaouf Youssef, Senior Project Officer

-Asya Lemky. Project Officer

l!inistry of Agticult-.rre Fisheries Project

Robert Abbot, Chief of party

Qaboos University Project

M:ichae~ Brookes, Design Engineer

'. Directorate General. of Schol.arships and Foreign Re~tions (:OOS]'1<)

Saud Ibrahim ll-Busaidi, Director General.

Saud tl-TiJDami, Director of Post Graduate Schol.arships and
STP Projeci: Director for the :OOSFR

Ali lIlnbammed ll-Busaidi, STP Administrative Officer

_ American Embassy

Kar~ Ne~on, USIS Director

Oscar De Soto, A3st. Commerci~ Attache
Mtiliammed Abdulla Siddiq, 0IDan:i Director, Commerci~ Office

Pu.bEc }ector Omani Offici~

Said Ismaili, Computer Dept., Ministry of Finance

* Colin Lee ~ If" n,,"
Abd1llla i!. Al-Waheiby, Director General. of Water Resources and

Irrigation, Ministry of Agricu~ture and Fisheries

S-"YjTid 3ao.-gash Al Said, Deputy Technic~ Secretary, Public Authority
for Water Resources

Mohammed SUltan, Dir. Gen., Institnte of Public Administration

SaJ.eh Al-Kindy, Director of Manpower planning, Ministry of Soci~

Affairs and LabOur
liaShil!l Al-Kindy, Director of Educai:ion and Training, Ministry

of HeaJ..th
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I'tlblic Sector OlIIa1ri.Official.s (Cont'd) ,

. Majid Al.-Khanjari. Director of Administration, Ministry of AgrieuJ.tuxe .
and Fisheries

..Dr. Y.L. Almja. Dept. of Manpower pJann;ng. Ministry of Social.
affairs and Labour

*Dr. 1IIa1irice Boissiere.t" •

Private Sector Omani. OfficiaJ.s

Haytham Al.-X!lady. Directo:t' of Tndn;ng. CentrsJ. Bank of Oman

Hwnoud Al. AlaJvy. Chamber cf Commerce and Indnstry

"Expatriates (Not OlDani)
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hlueate of Oaao Hiuistriu 6: Public Sector Orgadu..tioca: o.aai cd. Roa--o..ni Manpower Leffb

~} Jtank by au.ber of noa~o.aui professional and technical ellllployees*

\!) ~r of non-(llaani pcofeaeioaal and techni~31 e.r1nyee••
© Total non-oaani eJllPlo)'ees

@ Total o-ani elIIIployees

(§J Iotal e.ployeee

®. i'erceAtage: of aon-Q-.:1Qi eaployees~.. total

.-._-,~
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(A) }nsitutioa** '!I \£) !.DJ (E) It"'

I1 • . &hK::.tioa & Youtb. Aff.irs 6S08 7268 5080 123'8 '8
2. _1tb 2804 2967 3878 684' 4J ,
J. .Cc.Mmic.atiOQS" 588 1000 2190 3390 7'
4. Social Affaics & Labor 432 547 1013 162<> 11

5. Ge:Deral TeleCOAlUa.ic5tion Orgaaizatioo 427 4SO 1047 1491 30

6. Agriculture 0 Fi.berie. 398 522 1806 2328 n
7. Electricity & Yater 377 661 1548 2209 '9
8. OfficI!' of the WaH of Dhofar 353 1376 2397 3713 "9. L4nd Affairs &: Municipal it-iea 330 1903 4%1 6810 "10. Infonaatioa 188 '45 877 lin "

11. liuBaDd_ Development t<-ittee 210 201 375 516 )4

12. ~rce & Industry 95 112 259 371 30

13. Directorate General of Finance 85 97 299 396 2"
14. Post. telegraph & Telepbone 65 92 482 ,,. I"
15. J~tice. Awqaf & lsl.-dc Affaira .56 81 149S 1582 ,
16. Petroleua & Hinerals 53 60 194 254 21

17. Royal Diwan Affairs - 51 81 315 456 11

18. Regioo.al DevelOpaetlt CoarUt.tee 36 160 103 '63 6<l

19. National Herit.age & Culture 36 38 226 264 14

2G. Divan of Personnel Affairs 23 28 101 129 21

21. DevelopGeQt Council I. 20 87 lOi 18

22. Board of Tenders 18 21 31 " 4.

23. Foreiga Afi.ira 16 19 381 400 4

24. Autbority for SettlE'l=leRt of COIZI:Iercial Disputes
"

11 '0 31 45

25. Environment Prote~tioQ Council 13 14 " 49 ,.
26_ Public Aut-kority ior l.:ater Resources 11 16 43 59 21

27. Interior 11 58 171S 1836 )

28. Deputy Priae HiDister for Legd Affairs 10 14 26 '.0 "29. Office of Governor of <b. Capital 8 23 151 114 Il

30. Office of His najest,'a Special Eavoy 1 2 10 12 '"
Diwan of Royal Court Affairs aa aa on 6801 on

Central Bank of Olaao on 4. 187 231 "
Total 13,445 18,143 31,661 56,605 J2

~ludiQg cooaalteat. fanded by fo",i&o. dcDora.

~Qi.tr:". unle:.u otA.erwiae DOted.

Sources: Statistical Ye~r Book (No~~r 1984) . Statistics as oa 31 Dee~c 1983.

"Official Cazette~. June 1984. DefinitLoa of civil ~~rvice gradea.
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.. HUMBER OF TEACHERS IN "iSiR,OS SCHOOlS & IHST.

l.c'fe!'.• !JPIlICll -- -""""
e--~ • , T • , T -
""""" 6n 500 an .

2559 1633 "'" S3El!I- n 26 .. 1387 618 2005 2054-- 3 3 .I. 21 37 ..-- 21 - 21 47 - 47 68--. • a 20 , 393 22S 621 641

c• --. 2 2 23 23 26..- """ I 2 • • 3 7 TO
~~$ 3 3 79 82

~- • • 23 " 36 '"-- 2 - 2 13 - 13 "
-~ - 12 12

-~T""" 735 549 1284 452. 2548 ron 8356_.....-. - I 1 1 3 14 17 18

""""'T.... =Isso 1285 4S27 2562 """ 8374

~. - kdel:r ta'e S. """""

,._- .. - - - .
I
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• NUMBER OF SCHOOLS AND IN$T1TUTIOHS

l.nel Ul'P'oI -- • , T_

"'""'" 101 104 163 ....- 91 ; 43 61 195

"""",If'_ 1 'I 1 2-- 7 I 7

-~
19 I " 38

""""'~ 1 1
~.TcacheG -- I 1 2
T~CoIegesJl'f O:l~ 1 1 2
~~ 1 1 I 2

~~ 1 I 1

-~
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225 0< 559
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• NUMBER OF ADMINtSTRA:TORS ....as IRt S SCHOOl$ & INST_

1..eTIt£l"ypeOl .,.,.. ----.- • F T • F T ,....
""""'" n. 69 188 ., .7 '38 326"'- .,

3' '22 .' '54 54 2'• 340

"""""'- • • ,. • • • ,.-- • • •
"""""s.a.-y ,.

'S 31 54 23 11 ,..
-s.a.-y • • 2 2 •..- ...S • • 14 • 3 n 25
TQI8Aji~o:.S

Co<m1E<tiaIs.a.-y 2 , 3 2 , 3 •
-s.a.-y • 4 '2 '2

,.
-5econdar{ 1 , 3 3 4

TOI3l 256 '30 386 I 330 142 '72 8S8
Speci.aiEducatict\ • 4 I •
Gtanj TOl:lI I 25< I 13' 390 I 330 I 1.:2 '72 862 i

•

F __

NUllBER OF CLASSES NUMBER OF STUDENTS

......Upol l.fteI&Typellfl.- • F - .- .- • F ,....- 1911 1581 h017 4575 - 89492 6S897 155389

-..,. S69 336 227 n32 "'-""'" 19190 9124 28314

ModE:t PreparalOfY • 9 lS """""'-""'" 142 299 ."-- 27 V -- 435 - 43S

"""""5econdar{ 2'3 '20 - 333 """""s.a.-y 6208 29<l 9151

-5econdar{ n - 11 """"'5econdar{ 305 I 30S

...- _s. • • • ...T....... ...s. 00 95 ,.,
TmBJQieges~ e;a:,s. 12 ,. 22 T~IIfOOS_ 268 209 m

5econdar{ ,. • ,. Co<m>e<ciaISEcood<rt 247 98 345

_5econdar{ ., - - I • -s.a.-y n. n.

-5econdar{ " - -I , -s.a.-y '25 125

TOlal I 21139 12066 1244 16149 TOlal 16616 78665 '95281

I Special Elb:atJon 1- 1 - 13J 13 """""E"""""'" 76 43 n.
I "'an""", ~ 12066t i?S7 6162 &aodTotal 116692 178r08 :~

s. _ Sys;em In: Itlle:...ed:a'e
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