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FOREWORD BY THE ADMNISTRATOR
 

On behalf of the U.S. Agency for International 
Development (A.I.D.), I am proud to share with 
you the Agency's Report to Congress on Women in 
Development (WID) for Fiscal Year 1989 through
Fiscal Year 1990. This report is a record of strategic
action and accomplishment. Through staff training,
technical assistance, applied research, and inforna-
tion support, gender analysis has become a vital 
analytic tool in the design of our development
activities. This and our stated commitment to 
women in development has enabled more women 
from developing countries to participate in A.I.D. 
programs and projects; to access A.I.D.supported 
resources, skills, and training; and to benefit from 
programs which now address their particular
needs, constraints, and opportunities. This 
participation has contributed to the positive impact
and sustainability of A.I.D.efforts. 

Today, the involvement of women in the 

development process is recognized 
as a critical 

factor in achieving broad-based, sustainable 

economic growth. In 1985, the foreword to tile
A.I.D. Report on the First Decade of Women in 

Development, stated that, "Our goal for tile future 

is to integrate WID into every Bureau and Mission 

of this Agency not just as a legitimate issue, for 
A.I.D. Policy makes it such, but as a development
tool with its own set of specialized skills, 
techniques, and methodolog'es." A.I.D. has made 
significant advances toward the goal of full integra­
tion of gender issues into its development efforts. 

Our progress issubstant-ial, but many challenges
remain. The two most immediate challenges are in 
the areas of evaluation and training. Integrating
gender into tile Agency-wide effort to strengthen 

systems for performance monitoring and impact
evaluation is essential as A.I.D. strives toward 
better accountability and development results. 

A.I.D. is committed to sustaining and 
strengthening tile process of institutionalization of 
women in development within its Missions and 
Bureaus. Our staff capabilities in gender analysis
must be maintained and enhanced to this end. 
Growth in the numbers of women participant
trainees must be sustained. Analytic approaches to 
relate gender to policy initiatives also must be 
pursued aggressively to keep pace with rapid
change in our Agency. Definition and commitment 
to the integration of gender issues in sectoral 
programs will continue. Another challenge before 
us is to strengthen and expand our collaboration 
with other institutions through partnerships with 
universities, non-governmental organizations, andother institutions which emphasize the full integra­
tion of women into the economies of developing 
nations. 

We recognize more challenges ahead as we work to 
achieve the full integration of women in 
development and the widc, goal of enabling
people to make choices andi nprove their lives. 
Our record is one of achieven .nt and commitment. 
We will strive to sustain and build on that record. 

Ronald W. Roskens 
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REPORT TO CONGRESS
 
EXEcUTIVE SUMMARY
 

.U, ,q, 

Today, the involvement o women ill the 
developn_.nt process is recognized as a critical 
factor in achieving broad-based sustainable 
economic growth. The1 contribu tions Illat women 
make to productivity, t0 d socurity, and social 
well-being are increasingly viewed as 
indispensable in meeting developflknt objectives, 

[hc U.S. Agency for International Development 
(A.I.D.) has taken significant steps to strengthen its 
capacity to address gender issues on a continuing 
and comprehensive basis. he F-Y 189 and FY 1990 
Report to Colgrew>' onl Women ill Development 
highlights two v0,s of this subStantive 
achievement. 

A.!.D. emphasizes the integration of women into
thie mainstream of development assisiance. As a 

result the Agency has moved away from a fOcus on 
women-specific projects and has emphasized maxi­

mizing women's access to and control over 
resources, skills, and benefits which di' elopment 
programs offer. 

The n- !9)'"7 and I988 Report to Congress outlined 
A. I. D.'s comprehensive strategy to address the 
criticai need for considering gender in all its 
systems and procedures. Efforts in FY 1989 and FIY 
1990 focused on three areas: 

integration of gender considerations into 
design and implementation activities in four 
priority sectors: agriculture, private 
enterprise, education, and environment and 
natural resources; 

" institutionalization of wolen in 
development c( ncems throug4h 
development of action plans, establishment 
of WID working groups, sekection of WID 
officers, design and delivery of training 
programs, and information dissemination; 
and, 

" creation and management of a matching 
fund to stimulate targeted investment in 
WID by USAID Missions and A.I.D. Bureaus. 

TIHE OFFICE OF WOMEN IN 
DEVELOPMENT 

The Office of Women in IDevelopment (WID) in the 
Bureau for Program and Policy Coordination (PPC) 
is responsible for guiding A.I.D. in tile integration 
of wom1en into the development process. [he Office 

n,,ges tunds to assist Missions and Bureaus in 
institutionalizing gender considerations into their 
programs. Il F' 1981) and n-' 1990, the WID Office 
targeted four sectors to concentrate staff and 
resources for maximal impact: agriculture'; private 
enterprise; education; and environment and natural 
resources. 

The Office also provides a range of services to 
Missions and Bureaus to facilitate institutionalizing
gender considerations in all Agency strategies, pro­

grams, and projects. These services include: 

Training: In FY 1989and FY 1990, the WID 
Office trained 4-i0 A.I.D. staff from 48 Missions 
as well as r,_ presentatives from 
A.I.D./Washington, private voluntarv 
organizations, non-governmental 
organizaions, counterparts from developing 
countries, and contractors. 

Technical Assistance: Interest in WID 
activities and gender considerations 
throughout the Agency has led to increased 
derand for technical experts with gender­
related skills. Additional technical experts 
have been added to tile WilD Office staff. This 
technical expertise is supplemented by a 
network of teclical specialists and 
consultants. 

Applied Research: The WID Office supports 
applied studies of gender issues to initiate poli­
cy dialogue and provide critical information 
for program and project design, 
imp!ementation, and evaluation in areas such 
as: microenterprise; labor h'ends; girls' 
education; stnictural adjtshllent; and 
sustainable agriculture. Tile Office is assisting 
the Bureau for Latin America and the 
Caribbean to establish a research agenda, 
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collaborating with the Institute for Liberty and Missions in Africa, Latin America and tileDemocracy (ILD) in Peni, and facilitating state- Caribbean, and by all the Missions in Asiaof-the-art studies of women's legal, economic, and the Near East. 
and educational status and demographic

trends in Asia, the Near East, and Eastern 
 • Each Regional and Central Bureau hasEurope. written or refined a WID Action Plan, 

assisted in developing or refining USAIDInformation and Communication: The WilD Mission Action Plans and established aOffice issues an intra-agency newsletter to con- working group to implement the A.I.D. WIDV\ey updated inforiation on relevant women mandate. 
in development issues and progress on the
A.I.D. WID mandate. Resource materials on More than 90 percent of Missions ha\vegender ana ysi sare distributed through the appointed an officer to address WID-relatedA.I.D. Document and Information Services concerns. 
Clearinghouse. And the WII Resource Center
has been integrated into AI.D.'s Development 
 Each Regional Bureau has established a WIDInformation Center. Committee whii h includes the WII) Office 

staff liaison for that regI1'. TheseA WID matching frnd has eCouraged the Committees review all developmentinitiation of over I(li activities for co-funding by the activities in their gCographic regions toWID Office with USAII) Missions and A.I.D. ensure that gender c ncerns are appropriate-Blureaus. The fund was established b\' Congress in ly addressed. The WIlD Committees also pro­1989 to supplement the funding of Missions and vide coordination and direction for WIDBureaus in their efforts to integrate women activities throughout their regions.

effectively into development.
 

"The Africa Women in DevelopmentA fully integrated activity/budget management (AIVID)Project will provide four long­inforniation system (M IS) was developed to ensure term WID advisors to be based in twosound management anild tracking of the increasing Regional Economic Support Offices,level of WID activity (Sve Appendix D). Southern Africa, and A.ID./Washington. 

" In contrast to a I988 study which showedInstitutionalization that only seven percent of project papersquantified female beneficiaries, a I99) studv 
The Agency has increased its capacity toaddress indicated that more than half of thegender systematically in all its programs. This " documents reviewed by the "'! D Office ade­"institutionalization" of the consideration of quately disaggregated data by sex in allwomen in development involves increasing the refere'nces to participants and beneficiaries.
knowledge and skills of personnel to ensure thatA. 1.D.'s policies, procedures, and resources reflect An institutional survey of the Agency was conduct­a gender balance. The long-terin objective is to ed in 1990 to deternmine the level of awareness ofensure that gender concerns are systematically the Congressional mandate for WIID, the level ofincorporated in all Agency actions. Many of the key current activities to incorporate gender concerns inmechanisms are now in Place to ensure that these development, and the challenges to be faced in this concerns are addressed in the design of area in the future.
development assistance at the policy, program, andproject levels. Participants in the survey included WID experts, 

pocicy-level personnel, anld technical personnel 
There are a variety of successful examples of "insti-

working in areas other than WII). Results indicated
that attention to women in development issues wastutionalization": more widely distributed throughout Agency 
programs than it had been when a similar survey* Action Plans for integrating gender consider- was condticted two years earlier.


ations into Mission activities have been
 
developed by over 9(0 percent of the
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The previous survey found that attention to 
women in development issues in Agency actions 
depended heavily on tile interest of individuals. 
The change from individual attention to a wider 
programmatic emphasis is a direct result of the 
Agency's strategic focus on the institutionalization 
of WID. Resoxndents highlighted the need for fur-
ther staff training and policy dialogue with officials 
in developing countries to meet the WID mandate. 

SECTOR ACCOMPLISHMENTS 

Major achievements by USAID Missions in FY 1989 
and n- 1990 have been identified through field sur-
veys and a comprehensive request for information 
(See Appendix 13). increased attention to gender 
issues is reported in Mission activities. In 
particular, significant achevements have been 
identified in the priority sectors of agriculture, 
private enterprise, education, and environment and 
natural resources. 

AGRICULTURE 

Women's contribution to agricultural production is 
increasingly recognized in a growing number of 
the Agency's agricultural activities. Progress has 
been made toward involving women in 
agricultural assistance programs and improving 
their access to key productive resources. Mission 
reports document this progress: 

"Approximately 80 percent of the USAID 
Missions in Africa and Asia, two-thirds of 
the Missions in Latin America and the 
Caribbean, and one-half of Near East 
Missions report that their efforts to integrate 
women into agricultural projects are well 
undenvay. 

*Three-quarters of the Missions in Africa and 
Asia are undertaking major efforts to 
strengthen the technical and managerial 
capabilities of women's cooperatives or 
agricultural institutions, 

"Missions in Africa report that in their agricul­
tural credit programs, two-thirds of all credit 
recipients are women. Loans to women total 
over 40 percent of the dollar value of loans 
extended in these programs. 

PRIVATE ENTERPRISE 

Agency efforts have improved women's access to 
credit, skills training, and technical assistance. 
These efforts have helped make women's work 
more productive and remunerative. An increasing 
number of development professionals now know 
that women are good credit risks. USAID Missions 
have strategically targeted the integration of 
women into a variety of small and microenterprise 
projects. 

Over 80'7 of USAID Missions report that 
they are initiating efforts to strengthen the 
involvement of women in the private sector 
through policy and regulatory reforms, corn­
munnity-based programs, and increased 
access to information, technical assistance, 
markets, and financing. 

* 	USAID Missions report that 40 percent of all 
borrowers of small loans in non-agricultural 
credit programs are women. 

ENVIRONMENT AND NATURAL 
RESOURCES 

The Agency has identified responsible natural 
resource management as one of its priorities. At 
the same time, it has taken steps to integrate 
women into projects aimed at sustainable natural 
resource management. Nearly half of USAID 
Missions note that their programs involve %%,omen 
in one or more forms of resource management 
activities such as environmental education, 
forestry, and research. 

EDUCATION 

A.I.D. efforts are helping to close the gender gap in 
primary school enrollments and completion rates. 
Policy dialogue with governments supports 
country effort-, to increase educational 
opportunities for girls and women. 

9 One hundred percent of new projects and 
programs in basic education in Africa 
address the issue of girls' access to and 
persistence in school. 

9 Three-quarters of USAiD Missions 
worldwide have taken steps to increase the 
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quality or quantity of educational opportui- CHALLENGES FOR THE FUTURE 
ties for women and girls. 

These achievelents are only highlights of theApproximately 40 percent of USAID Agency's activities, I lowev'er, they representMissions have provided incentives or significant progress in meeting the Congressionalengaged in policy diadlogue to encourage WID mandate. 
countries to target increased educatiOnal
opportunities for women and girls. A strategy has been defined which emphasizes 

institutionalizing the ability toaddress WIlD* In participant training activities, USAID concerns throughout the AlgencV's policy, program,Missions have used innovative methods for and project action,,, as a crucial first step.increasing women's participation in training Fundamental s'stems and processes to implmentprograms. this strategy are in place and are having a
significant impact . 

* Twenty-seven percent of the more than

19A)0"participants trained in I-Y 199)() in 
 Much remains to be d.0ne. \,onitong impact andAID's participant training program were evaluation are priority issues for i' l ) l. Betterwomrien - all increase from 17 percent ten linkage of gender istie to policy refori efforts is 
years ago. need ed. 

OTHER SECTORS The importance of appropriate a tent io genderto 


USAID projects also address the roles of women 
issues will continue to be stressed at AI.. Know­ill ledgeabhe personnel in the Regional and Centralhealth, population, nutrition, urbanization, and Bureaus and in the USAII) Missions are beginninglegal rights. Reporting on progress in these areas is to provide strong new leadership in addressingdetailed later in the report. VVID issues at all stages of the progran and project 
cycles. The WII) Otfice will ,trengthien ssems for 
monitoring progress, improving staff skills, and 
evaluating impact. 



BACKGROUND
 

, t,. 

The U.S. Agency for International DevelOplent's 
policy on women ill development is derived from 
what is generally known as the "Percv 
Amendmelt," section 113 of the Foreign Assistance 
Act of 11, as amended. In 1973, the Percy 
Amendment required that U.S. bilateral assistance 
be administered to give particular attention to 
programs, projects, and activities that contribute to 
integrating women into the national economies of 
developing countries. In 977l, this section was 
restated to recognize women's role ill "eco11nlic 
production, family support, and the overall 
development process." 

Tile A.I.D. Policy Paper on Women ill 
Development was issued in October 1982 to 
provide tile policy framework and guidance for 
Agency efforts to incorporate women into the 
developmnt process. It was one of tile first donor 
WID policies. A basic premise of A.I.D.'s women in 
development policy is that gender roles are a key 
variable ill tile socio-economic condition of any' " 
country - one that can be decisive in the success or 

A.I.D. WID ACTION ITEMS 

failure of development plans. Tile primary issue 
underlying the women ill development policy is 
ulimatelv an economic one. Misunderstanding 
gender differences can lead to inadequate project 
planning and design as well as diminished returns 
on investment. 

A..D.'s policy emphasizes the integraton of 
wlomen into the mainstream of development 
assistance. The Agency has moved away from its 
initial focus on small, women- specific projects 
because man of these lacked long-term 
sustainabilitv and tended to marginalize womren 
from mainstream development efforts. 

Inl July, 1988, tie A.I.D. Administrator issued 
specilic WID Action Items to institutionalize withil 
tile Agency the capacity to address issues related to 
women ill development. The Action Items also 
addressed specific initiatives in w'omen in develop­
ment training for A.I.D. staff and increasing female 
participant training levels. 

The Action Items issued bnj the A.I.D. Administrator in July 1988 specified that: 

1.All A.I.D. Bureaus and LISAID Missions are responsible for developing and inplementing WID Action Plans that include 
systems and procedures, as well as calendar-driven benchmarks, to address and monitor wmen in development issues through­
oul theirprograms and projects. 

2.All A.I.D. Bureausand LISAID Missions Wvill reflect sex- disaggregated data in programdocuments and al new datacollected 
will be'sex-disaggregatedfor project, non-projectassistanceand reporting dociunents.* 

3.All A.I.D. Bureaus and USAID Missions will ensure that country strategy, program, project, non-project assistance and 
reporting documents explicitlyl describe strategies to invohe uumL'n as well as the benefits and impediments to women's partici­
pation in development. Benchmarks will be developed to measure women's participation in and benefits from development activi­
ties.* 

4.Specific Women in development training will be apriority for A.I.D. personnel, particularly in the following sectors: agricul­
ture; private enterprise development; and natural resource management and environment. This includes regional and/or countny 
specific WID training, as well as a required WID component in Washington-hbmsed training courses in the sectors mentioned 
above. 

5.All A.I.D. Bureaus and USAID Missions will increase the overall number of women in participant training programs. 

*When items 2and 3art difficult to achie'e, A.I.D. Bureaus and USAID Missions will ensure that substantizv amumhysis ir conducted to deter­

mine the obstacls which have premcled tne completion ofsuch fforts. An explanation will be provided as to how such obstacles can be overcome. 

10 



InFY 1989, foreign assistance appropriations
legislation rc'.;erved $5 million from A.I.D.'s 
Development Assistance accounts for women ill 
development activities, in addition to funds
otherwise available for SlChI pu.poses. These funds 
were directed to "suppli'ment and encourage addi-
tional spending fo~r women and epansion ofdevelopment activities ...not as a substitute for 
other A.I.D. funds that benefit women's 
development." The legislation further reserved $3 
million of these funds as matching funds to support
women in den -lopment efforts of USAID Missions 
and A.I.D. Bureaus. 

The BYV1J87 and 1988 Interim Report to Congress
outlined a comprehensive strategy that tile U.S.
Agency for Inteniational DeveloprI-tent designed to 
address the critical need for tilt, consideration of 
gender ill all its systems and procedures. 

Implementation of that strategy became the goal of 
the Agency's VVII) program. In FY I98 and n­
1990 efforts focused on three areas: 

integraticn of gender considerations into 
design and implementation activities ill four 

priority sectors: agriculture, private 
enterpnse, education, and environnent and 
natural resources; 

institutionalization of women ill 
development concerns through 
development of action plans, establishment
of WID working groups, selection of WID 
officers, design and delivery of training pro­
grams, and information dissemination; and, 

creation and management of a matching 
fund to stimulate targeted investment ill 
WID by USAID Missions and A.I).
Bureaus. 

A program strategy was finalized ill 199t)0 to further 
refine, focus, and update objectives and indicators 
needed for efficient management of activities to 
meet Congressional and A.I.). mandates (S-e
Appendix A). 

Due to its strong base of achievement, A. I. D. has 
become a leader in the donor community ill the 
integration of women into development. 
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THE OFFICE OF 
WOMEN IN DEVELOPMENT 

The Office of Women in Development (WID) in the 
Bureau for Program and Policy Coordination (PPC) 
is responsible for guiding A.1.D. in the integration 
of women in developnent and in reporting to 
Congress on the Agency's progress. The Office 
manages funds to assist Missions and Bureaus in 
institutionalizing gender considerations in their 
programs. The Office collaborates with Missions 
and Bureaus to implement, monitor, and report on 
the WID Action Items and helps ensure that gender 
concerns are addressed at both policy and project 
levels within the Agency. 

Ihe ob;ective ( f the WID Office Strategic Plan (Sve 
Appendix A), fornalized in 1990, is to enable 
women to participate fully and benefit equally 
from the development process. The institutionaliza-
tion of gender considerations into programming 
decisions plays an important role in meeting this 
objective. 

ilhe WID Office helps ensure that gender concerns 
are addressed through: 

accelerated and expanded training of A.I.D. 
Bureau, Office and USAID Mission staff; 

9 development of appropriate systems and 
procedures for considering gender in A.I.D. 
institutional operations; 

e improved perfornance monitoring systems; 
and, an enhanced gender-disaggregated 
research and data base. 

SECTORS 

WID Office efforts are strategically focused in four 
sectors - agriculture, private enterprise, 
education, and environment and natural 
resources-to maximize impact of the potential 
contribution of w0om1en1 to international 
development and to demonstrate that gender is a 
significant factor in project success. 

SERVICES 

The WID Office provides a range of services to 
Missions and Bureaus to institutionalize gender 
considerations in all Agency strategies, programs, 
and projects. These are: 

Mark EIwiards/Still Picitres \ 
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Training: to promote awareness, proVid
information1, and stegthen skill to address

gender issues in design, implementation, mioll­
itaring, and 'valuation of strategies, programs, 
 -.
"
 
and projects. Serv'ices include: training of key"

project and program officers; USA II)Mission­specific training; A.I.D. Bureau orientation and 
 Information and Communication:strategic"planning sessions; training of contract 

to commu­
nirate the -esultsof research and analysis, tech­teams, private voluntary and non-governmental nical assistance, and training to all A.ID. staff,organization per,,onnel, and others with WID- the internationlal donor community, andrelated responsibilities; and training of trainers. organizations in developing countries. Services 
include:Technical Assi,-tance: to assist in the design, 

the production of an intra-agency
WID Newsletter; information dissemination ofimplementation, and eva lation of projects lessons learned about effectively integratingand programs. 'ervices inclde assistance with women into developmeunt; production ofdevelopment of USAID Mission WID technical reports on gender issues; gender­strategies; portfolio reviews to integrate gender related research and reference services throughconsiderations into existing and planned the Center for Development Inforniation andprojects; preparation of Country Development Evaluation; and maintenance of resource mate-Strategy Statements and Action Plans; in-field rials in the A.I.D. Development Informationanalysis; implementation of pilot projects and Center.
 

applied research; and preparation of Project
Identification Documnlents, Project Papers, and Ilighlights of selected achievements in n' 1989 andEva Ina ti. in. ' 19910 in training, technical assistance, applied 
research, and information and coimmiunication areApplied Research: to help collect primary and described below. 

secondary data to expand the information 
database, enhance analytic capabilities, a.nd Training
advance knowledge of gender issues in keysectors. Services include: analysis of existiig The development and implementation of a WIDinfonnation; identification of data gaps; prepa- training program for A.I.D. staff is critical toration of state-of-the-art and state-of-the- integrating women into the development process.practice reviews; and promotion of selected WID training increases awareness of, knowledgeoriginal research to facilitate the effective about, and skills and motivation for consideringintegration of gender into A.I.D. projects, gender as a critical variable in A.M.D.'s developmentprograms, and policy dialogue, activities. 

13 



WoMien in Dn'hpnuit/ Report th'Cmr,'gwss 

There has beten marked growth in the WID training 
program during FY 1)89 and FY 1990. Requests for 
training assistance have increased significantly, 
This indicaties concern for and advancement in the 
institutionalization of the Agency's \,ID mandate. 

The scope of the training program has broadened 
and deepened. It now includes not ony' A.I.D. 
direct hires and foreign service nationals working 
with USAII) Missions but also counterparts in 
developing countries, private voluntary and non­
governmental organizations, and contractors. 
While expanding the scope of participants in this 
way enriches individual training efforts, it increases 
the difficulty of designing appropriate training 
workshops. The WID Office has successfulIV devel-
oped a number of such workshops alld accelerated 
the pace of training for counterparts in developing 
countries and personnel from private voluntary 
and non-govenmental organizations. 

The training program has been expanded to stres, 
technical skill-building. Agency personnel ha\ve 
moved beyond awareness of gender issues and are 

J 

now seeking training in how to integrate gender 
consideiations into their programs, projects, data 
tracking, and policy dialogue. The Agency's WID 
mandate will only be integrated and sustainable if 
this phase of staff training is fully implemented. 
The WID Office is meeting this challenge by devel­
oping training programs with strong technical 
components, efforts which combine training and 
technical assistance, and sessions which involve 
work on participants' portfolios. 

Inl the last two years, the WII) Office was directly 
responsible for the fund ing, design, deliverv and 
assessment of 1l0 training activities involving 040 
A.I.. staff from 48 Missions as well as 
representa tix'e from Al.lD./AWashington, private 
v\oluntaryW organizations, non-governmental organi­
zations, counterparts in developing countries, and 
contractors. O)f the training program participants, 
304 were women; 330 were mlen. 

An indication of progress is that, unlike previous 
yecars when the Women ill Development Office 
invited others to regional training events, USAID 

/A
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Missions and A. I.D. Bureaus are now rXqueC-sting 
training for their technical staff. 

Prior to n-
 L)-0- the year when Uo DMIissionls
and A.I. .Bureaus began sharing training costs ­
training had bcostsflllk' ltL bv W0111(2e1 ill 

De\'Vcopmelrlt Office. NOW, all requests received
by the VI I) Office illdel.ission sharing of train-in~g costs. 

During FY I989'),tidI IL)L)(),there Were nine 

requests for .ission-specific training and fiVe
 

inl rks T ctis 
were: (I) incre'ase the abilitv to collect anid use 
gender-disaggregated data; (2) to increase 
,a\are less of, knomvledge aC,ut, and skills andmotivation for addresiig gender issues inl lssistance 
development programming; and (3)t assist ilhl
development Of WI[) \Vorkplans. 

The Bureaus for Sc'ience and TechnoClogy, PrivateI'nterprise, and latin .\merica and theiaribbean 
participated iintraining prog4rams illFY 1'8L) and 
1' I9(). At each workshop, participants discussed 
WID programs, the status of \VII) \Vorkplans, thet: eatment of WII) in documents, alld future 

pririties o r each Bu reauIi 


The WIl) Office has also collaborated with other 
oi-going, intra-agencv, in-service training activities 
to ensure inclusion of gender considerations, 
Courses targeted during FY I,989 and FY 199(
included New Entr' Training, IProject Design, and 

the Development Stu es Program. 


Training has been provided for other trainers in the
 use of the Office's methodology and Materials. The

goal of these activities is to broaden and deepen the 

pool of trainers to meet increasing demand. In 
February 199), the WID Office conducted a three-
day workshop for 23 trainers. 

The WID Office collaborates With other Federal 
agencies and private \'olntary organizations to 
support inclusion of gender considerations in train-
ing programs. Such collaborative efforts in l' 1989 
and FY 199)0 invol\ved the Bureau of the Census, the
Department of Labor, the Department of 
Agriculture, and the Centre for Development and 
Population Activities (CEDPA). 

The Oftict'of Women In Dvcelotmnt 

Technical Assistance 

Direct technical assistance to USAID Missions andA.I.D./Washington isakey component or dhe WIDOffice strategy to institutionalize gender concerns 
tile Agency.ill Various types of technical 

assistance are provided in response to specific

USAID N'lis,,ion and A.I.D. Bureau needs.
 
Such activities can be grouped into four basic
 
categories: 

°assistance iltle Clpent or implement­
ation of strategic planning actiities; 

e assistance focused on 3 specific sector; 

associated with a programmatic 
focus; 

°assistance directed at d specific development
project. 

Technical assistance is provided directly by WID
 
Office staff, by'contractor teams funded by; the
 
Office, or by coml"Ibined stafi-,ontractor teams.
 

Assistance in strategic planning plays a key role in
 
support of WIID institutionalization efforts. The
 
VVID Office has participated in comprehensive

reviews of the portfolios of the majority of USAID 
Missions. Eheven portfolio reviews were conducted 
last Year. As a result, specific Action lPlans for
 
integrating \VII) into Mission activities have been
 
developed for over t )()percent of USAII) Missions
 
in Africa, Latin America and the Caribbean, and all
 
of the USAID Missions in Asia and the Near East.
 

The WID Office is also collaborating with the
 
Bureau for Program and Policy Coordination's
 
Center for Development InforIllatiOn and
 
Evaluation to incorporate gender concerns into
 
USAID Mission strategic program planning and
 
evaluation effon.,rts. 
 In the first phase of this activity,strategic plans were put into place in seven "
 
Missions. The second phase was initiated in FY
 
199)) and invol\ves extending strategic planning

activities to 12 additional Missions as well as 
follow-up evaluations in mi.ny of the original
Missions. Specific indicators were developed to 
measure progress in gender integration in the acfiv­
ities of elich Mission and countrv. 

Sector level assistance is focused on agriculture,
pri'ate enterprise, education, and environment 
and natural resources. In each sector, the WID 
Office has specific staff expertise and contractors to 
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prov ide a wide range of assistance. Through tile Applied Research 
WID Office GENESYS project, for example, four The Office of Women in Development sponsors 

sector assessments in agriculture were undertaken and conducts research focused on gender 
in the past year. implications of micro-and macroconomic 

Inaddition to the broad-based assistance provided development. Research efforts support policy 
In aditon 	 rovded dialogue and provide critical information forboadbasd asistnce 

eat ,and
 
through GEN ESYS, significant levels of specialized 	 proecand provide ign implr 

project and program design, implementation, and 
sector level assistance are provided by other 

projects which the WI D Office co-funds including: 	 evaluation. 

ABEL (education); GEMINI (Iicro-enterprise); In applied research, the WII) Office has concei.trat-

BEDS 11(private enterprise); ARES (small and ed on private enterprise development, hun capi­

micro-enterprise); AMIS (agriculture marketin, tal development, and th environment anW i atural 

and ECOGEN (natural resource management). resources. Foi example: 

A workshop on the latest findings on urbanEfforts to encourage policy reformi (structural 
adjustment) are an imortant component of labo trendsand policy refoni was conduct­
A.l.D.'s activities, inl Latin America and Africa.YThe ed by the WID Office and the Office of 
impact of structural adjustment programs on 	 Ecnomic ,ffain, in the Bureau for Program

ani Policy Cooirdination (IfI'C/ PA); 
women and the opportunities they represent are an 

area of emphasis. It is, for example, vital to 

consider gender in activities that impact on poorer Tile technical report, Makin. Ili' Cast' /ttit' 

households, which often are headed.| by women. Gender Variabt': Womei and the Wealth and 

Structural adjustment programs may also present Well-lvinx of Nations,was publisl ed 
new economic opportunities for micro-enterprises, documenting the validity of the hypothesis 
the majority of which are run by women. Other sec- e w e 
toral adjustment programs i agriculture, natural prtoductive capacity is a critical condition for 

sustainable broad-based economic growth 
resources, education, and hetilth frequently cami 


gender differential impacts and present new and social progress;
 
opportunities or constraints for women.
 

A~~iretrrs significan 	 *A framework for L'xamining gender issues in.ID.sdveopen	 wasr 
A significant share ofof AMD's development 

of specific 	 microenterprise research was developed;assistance continues to be in the forn 
project interventions. The WID Office ensures that Support was provided for the preparation of 

technical assistance is available to USA ID Missions Supordwworldwide labor trends chartbook by thertref partk o
to upprt teseeffots.a 	 ideA.I.. Bueau,and A.I.D .Bureaus to ,upport these efforts.U 	 . .B r a Oftl Ce s sand U.S. Bureau of the Census;
 
Assistance is frequently provided during the
 
project design phase (either during the initial A review,,f world lit(. ature entitled, Ti'
 

Ecoinmic t'id Socit;l !,.. acts tof Girls' ldncationproject identification stage or during tile 

preparation of the project paper). The design phase in Dezvelopi, Cv:,mtris, has been completed 

has been identified as a key point at which gender and will be published in English, French, 
concerns canl be effectivel addressed and and Spanish. This review presents evidence 
incorporated into a project. on the economic and social impacts of girls' 

education;
The WID Office also is increasingly providing assis-


tance during the latter phases of a project through The WlD Office is funding the analysis of
 
both mid -term and at project comple- USAID/Botswa is two-year classroml


evaluation ­
tion. Evaluation efforts (ontribute to the body of 	 osa tion s teacer i l 

examine whether male and female teachers 
knowledge on the effectiveness and impacts of var-

ious types of project interventions. 	 organize instruction in different ways, and
 

whether girls are treated differently than
 
boys in the classrooim. ro ,:,)mplement this
 
study, a pilot survey of mothers with 
teenage daughters in school and mothers 
whose daughters have droppcd ( Lit will pro­

16 



vide additional data on how family labor 
demands and attitudes may differ; 

Collaborative york is underway with
Hernando De Soto's Institute for Liberty and 
Democracy (11,I)) i, e tle'ruto assist illgender disaggr,.gation of IIlD's research data; 

* Geider I,d 'Aitiustmeni, a stud\ on thie 

gender-based impacts et structural 

adjustment programs, examines the micro-

economic supply (productive) response tochanged national 0'conomic policies under 
structura! and sector adjustmenl programs to 
delineafe gend,er-based, differential 
responses. The study also reviews the state
knowledge of welfare impacts under 

W. 

stabilization wd adjustnent programs 

exploring the linkage of impacts to gender 

issues, such as ulnLequal access to social 

services, prod tutive
rsources,and 

Other efforts underway inclde a study of 
women's ellploment in free trade zoles ill 
Latin America and the Caribbean prepared in 
collaboration with PlIC/EA and A.I.D. 
Regional Bureaus, as well as a review of key
literature on women in Eastern Europe in col-
laboration wvith tihe Bureau for P'rivate 
Enterprise; 

* Assistance is provided to tileBureau for 
Latin America and the Caribbean to establish 
a research agenda on gender. Recent 
research on gender issues in Latin America 

will be assessed with concentration on 

economic policy reform as well as the 

environment, natural resources, and
women's invol'ement in democratic 

initiatives; 


" Policy research on the roles of men and 
women in sustainable agriculture examining 
the implications of gender differences for
Agency programming is underway illcollab-
oration With tile Bureau for Asia and the 
Near East; 

*State-of-the-art studies are in progress to 
guide the integration of women into key pro-
grammatic areas of tile Asia, Near East, and 
Eastern European regions. These will be pre-

sented in a conference sponsored by tile
 

-IiTh -' V li cnIIII 1i'c ini( htiof tIit 

recently formed Bureau for Europe and the 
Near East in Spring 199 1. 

Information and Communication 
ise inatin of gender-related information is anDis- iaino edrreae ntnto sa
important function of the WID Office. In 1Y I99(), a 

cornntmications strategy was developed to orient 
anl information dissemination program. 
mroUg MAY DeVopment Iformationand 

Services Clearinghouse, the VII) Office distributes 
a wide range of materials on gender issues in 
de\'elopmlent. 

A newsletter, "VVIl) New," is issued to convey
updated inltor'iatioll on relevant wemen ill 
development issues and progress to Agency staff. 
TheWID0Officealsoassisted Office of
 
External Affairs in developing a IIihhihls

brochure focused on tile Agency's 

acomplishments in women inl development.
 
The WID Office has integrated its resource center
 
iTo AID'sOie haopintrmatioccenter
 
into M.D.'s Development Information Center,
 
increasing accessibility to these resources. Ilistoric
 
and culled doculents are donated to a special
 
WD collection at the University of Marvland.
 

INSTITUTIONALIZATION 

Significant progress has been made toward
 
institutionalizing women ill
development concerns
 
in A.I.D.prograns and projects during FY 1989
 
and FY 1990.
 

Each Regional and Central Bureau has developed 
or refined an Action Plan, assisted illthe 
development or refining of USAID Mission ActionPlans, and established working groups to systemat­
ically address tile A.I.D.WID mandate. 

Each Regional Bureau has established a WII)
Committee including a member from the WID 
Office staff. The Committees review development 
activities illtheir geographic regions to assureappropriate inclusion of gender concerns. They
also play a strategic role illensuring central and 
uniform direction for WlI) activities throulghout 
their regions. 
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Most USAID Missions now consider WID to be an result, gender considerations have been built into 

integral part of the planning process. More than 90 guidelines which govern the design of all Agency 
percent of the Missions have appointed a WID projects and programs. 
Officer. And, over half of tile Missions report that 
WID issues are included as a part of their strategic 	 HANI)IOOK TEN - participant training ­

explains in its first chapter that participantdocunentation proess. 
training programs are expected to ensure the 

The interest in WI I)activities and gender subs:antial participation Ot wom1en. 
considerations throiugh',ut the Agencv has resulted
in an increasing demand for gender-related 	 HANDBOOK ONE -- policy - also mandates that 

technical expertise. Additional technical experts all participant training programs provide 

have beel added to tile WII) ()ffice staff. This opportunities for \'Ollen and that, if relatively 

technical expertise has also been supplenented by few women are, expected toparticipate, 
a contract network of technical specialists and initiatives to include more w(men be provided. 

consultants. Design of such initiatives must include 
information oil:nulmbers of men and wolen 

In FY 1989 and FY 19 h), the Women in included in the program, constraints to 

Development Office Worked With the ()ffice Of Vollen's participation, opportunities for 

lPolicv Deveopment and l'rogran Review and tile enhancing women's participation, strategies to 
overcole c nstraints Or make use tf 

Office f International Training to revise four 

Agency handboloks. The revisions emphasiie opportunities, and benchnmarks to measure 

womn IniLLeveloplment and gender analysis. As a progress in implementing strategies. 

Institutionalization of WID
 

Policy 

Participant 
Missions 90% TrainingMissions 90% 

Project 
Assistance 

40 q0Non-Project 
Cerntral & 	 Central & Assistance 

Regional Bureaus Regional Bureaus 
100% 	 100% 
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HANDBOOK THREE - project assistance - now 
clearly states that gender considerations must 
be factored into the design of ,-ll country strate­
gies and, where appropriate, projects and 
programs. Project documentation must 
discuss potential benefits and impediments to 
wromen's participation. And, according to 
-landbook Three, "A. 1.1). must design 

strategies that overcome constraints to and 
take advantage of opportunities for \onlen's 
participation, and must establish benchmarkLs 
to mecastre progress ill implementing these 
strategies." 

HANDBOOK FOUR - non-project assistance-
requires that tile peCenltage of \'omnil 
participaits and beneficiaries of non-project 
assistance programs and activities be "in 
approximate proportion to their traditional 
proportion ill te targeted activity or their 
proportion of the population, whichiever is 
greater. 

These handbooks guide the work of Agency 
personnel and play a vital role in promoting

gender-sensitive development efforts. 
 Inclusion of 
women in development and gender analysis in the 
handbookswas a significant step ill strengthening

the consideration of \VI[ 
 issues ill the Agencv's
policies and programs. 

An institutional surve\' of tile Agencv was conduct-
ed in FY 19) to determine: 

* the level of awareness of the Congressional 
mandate for \\ID; 

Stile level of current activities inl incorporating 
gender concerns in development; and, 

" the challenges to be faced in this area in the 
fiture. 

Participants ill tile survey throughout the Agency,
including policy-level personnel, technical 
personnel ill areas other than WID, and WID 
experts, stated that women in development 
receives more attention than it did two years earlier
when a similar survey was conducted. Recognition 
of tile Congressional mandate on VIlD was 
widespread. All respondents indicated that WIID 
issues had been addressed in projects ill which 
they had been involved. Respondents highlighted 
a need for further staff training and policy dialogue 

with officials in developing countries as future 
challenges in ieeting the WIl) inandaic. 

MON[TORING AN IVALLATION 

Document Review 

WID Olfice technical staff reviewed a selected sarn­
pie of A.I.D. program alid project design and 
planning dL(;cunnts during IF 1990.7Y 1089 and F 
Review of A. I.1). Rcegional Blureau doclllnnts dur­
ing F'Y It)l)0 indicated that significant progress in 
ilnstituti' maliAn gender concerns had been made 
in contrast to previous Wnars. According to a 1988 
stud\', for example, USAl) Missions and A.I.D. 
Bureatls had con1siderable difficulty ill even 
estimatilg fhe numnber of female bienliciaries; only 
seven percent of project papers quatntified female 
beneficiarie.s. By contrast, tile I lI reviw of select­
ed dOCumlllelnts revealed that: 

* 53 percenit adequately disaggregated data by 
sex in all references to participants and 
beneficiaries; 

• 50 percent adequately identified constraints 
or opportunities with respect to feniale 
participation ill programsard projects; 

• 38 percent adequately described strategies to 
overcome constraints or benchmarks to track
tile progress of increased participation and 
benefits to females. 

Tile Africa Bureau scored consistentiv higher than
 
the other Blureaus ill the reviewed documents,
 
revealing tile focus within the Development Fund

for Africa on identifying people-level inpacts. 

Development of Indicators 

The WID Office promotes attention to gender
issues by working on the Agency-wide mandate to 
monitor, evaluate, and report on impacts of assis­
tance activities. Performance indicators are defined 
at tile country, program, and project levels. 

The broader question of tile ilpact of A.I.D. and 
other donor assistance on tile status of women in 
developing countries will be addressed in part
through tile monitoring of key welfare and labor 
force indicators collected by tile World Bank and 
agencies of tile United Nations. Ill addition, within 
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A.I.D., tile WID Office will employ two methods to 
report on progress in improving wromen's status 
and economic integration worldwide: gender-
disaggregated poverty indicators to be included 
each year in the A.I.D. Congr-ssi onal Presentation; 
and, gender-disaggregated country development 
performance inOicators currently being developed 
by each , Bureau and by the Bureau for1egiona 
Program and l'icy Coordination. 

Country development performanice indicators are 
refined to help USAI I) Missions assess the degree 
to which country policies and government etforts 
have affectot key variables that measure progress 
in attaining gendr development objectives. Within 
these cou1ntrv indicators, the 'II) Office has 
promoted people-level measures - such as 
employment, literacy, access to credit, and primary 
school cOmpletion rates - which will be gender-
disaggregated. 

At the country program level, USAID Missions are 
now developing program performance 
management systems to measure progress toward 
attaining realistic strategic objectives. As noted 
earlier, the WID Office ha,; supplied the technical 
assistance of in-house staff and consultants for si\ 
efforts. The Office is developing guidelines for the 
integration of gender considerations to assist 
Mission staff in carrying on this work. 

Dur'ng the next two y'ears, technical consultants 
will continue to participate in teams funded by the 
Africa Bureau and the Bureau for lPrOgrain and 
Policv Coordination's Center for Develomient 
Infomnation and Evaluation to establish program 
performance systems in Latin America and Africa. 
Assistance to the nev Europe and Near East (ENE) 
and Asia and Private Enterprise (APRE) Bureaus is 
also expected in the near future. Guidelines for 
integrating gender in program performnince and 
the direct participation of WID Office staff and 
other gender specialists Will assure that new 
strategic objectives and performance indicators 
developed for USAID Missions reflect gender 
issues and integrate women effectively into 
activities. 

Increasingly, project-level monitoring systems will 
be changed to measure progress toward Mission 
strategic objectivcs. When SLch objectives contain at 
least one indicator requiring people-level impact 
information and the infoniation management 
systems are in place, gender-disaggregated 
tracking of participants and beneficiaries in 

assistance activities will become a reality. Technical 
offices within A.I.D./Washington are coordinating 
project level monitoring with data needs for assess­
ing progress. 

The WID Office will continue to assist the Regional 
3ureaus and the Center for Development 
Information and Evaluation to refine key gender­
disaggregated indicators for each sector. At a mini­
mum, indicators will include credit, employment, 
incomes in the private enterprise and agriculture 
sectors, enrollment and completion rotes in 
edi tcation, and training and involvement in natural 
resource management. 

It is difficult to track people-level impacts in non­
project assistance efforts in sectors such as agribusi­
ness or manufacturing. I lere, assistance is 
provided in the form of balance of payments 
support in exchange for economic policy and 
regulatory reform to unleash the productive 
response of the private sector. The WID Office is 
exploring eVa luation of assistance with respect to 
people-level impacts through emphwlment 
monitoring in a representative sample of finns in 
Bolivia, Tunisia, and the Philippines. 

Management Information System 

To en,;ure sound management of activities 
stimulated by increasing demand for assistance, the 
WID Office has developed an integrated 
activity/budget management information system 
(MIS) to track WID reserved funds. An activity, 
within the system, typically involves one delivery 
of a service to a USAID Mission or A.I.D. Bureau. 
The development of this system was timely as the 
number of activities undertaken has grown from 27 
in F)' 19) to 83 in FIY 1990 and continues to 
increase. 

Throughout this report, informiation generated by 
the MIS is provided on services rendered, 
documents reviewed, and resources comnmitted. 
Appendix D includes descriptions from the MIS of 
projects and actities supported by the Women in 
Development Office. 

In addition to providing activity-specific 
management inforination, the MIS examines broad 
patterns in the services requested by Missions and 
delivered by the WID Office. For instance, the M IS 
shows that services provided by the WID Office are 
evenly distributed across geographic regions. There 
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are between 19 and 28 activities ill each region. TileOffice is also carrying 33 activities that are
worldwide rather tha, regioal inScope. 

According to the MIS, nearly half of tile actix-ities 
undertaken ini n' I -89 and fi' Ih990 address gender 
concerns in either private enterprise or 
microenterprise. Activities e\amining WIt 
concerns ill agricuLture, environmient, and 
eiucation are nearly evenl\ divided. The MIS also 
shows that a large n1umber of activities are,multi-
sectoral and often simultaneulslV in\volve work in 
sectors such as agriculture, environment, and 
private enterprise. 

Tile MIS indicates that technical assistance was the 
most frequent service provided by the WIID Office 
in FY 198) and n' I990. Sixty of i 1) VI) activities 
provided some form of techlnical assistance. 
Training, research, and infornmation dissemination 
were evenly' distributed at appro\imately half tile 
level of teclnical assistance. Increasingly, these
 
distinctions are less useful as tile complexity Of

Mission goals and needs increases. Combiied 

training and technical assistance activities, for 

example, are becoming the non 
 rather than the
 
exception. Nearly half of the II) 
 \VI1) supported

field teams provided two or more services
 
simu Ita ne u sI V. 


THE VID NIATCHING FUND 

A.I.D. uses women in development funds to cost­
share Mission and Bureau supolort of new activities 
that effectivelh integrate women into tile econonlies 

of developing countries. 
 VII) funds are offered on 

a matching basis to stinmulate action and

investment in gender considerations. The response

has been strong. By the eid O.f the last quarter of

FY 1990, the \Vll) Office had received requests for 
co-spoinsorship and cost-sharing vh.ch exceeded 
finds available. Demand has increased sharply
from F' 1989 levels, notvithstanding that the terms 
of co-sponsorship now require nmore investment 
fromll the co-fhnders. 

WID matching funds can only be used for cost-sharing with A.I.D. Winds wh'ich are not part of the 
WID reserve and which would not otherwise be 
inv'ested to address gender issues. In n' 1989 and
FY' 1990, tile WID Office paid -/'; of the costs of 
each activity that was co-frmnded. In FY 1991, tile 
WID Office will pay 60':;. 1\ n- I1992, cost-sharing 

WID Office Activities 
100 Numberof Activities 

83 
8 -D 

60 

40 
277 
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1989 1990 

WID Office Activities by Region
for FY 1989 - FY 1990 

WAsia/Near East 

32% 

Africa 

24% 

Latin America 
26% 

WID Office Activities by Sector 
for FY 1989 - FY 1990 

Other 
Private Enterprise 5 Environment 

21% 16% 

21% 
Microenterprise 

Edca6% 
Education 

21% 

Agriculture 
19% 
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will be a 50-50 proposition, yet demand shows no 
sign of weakening. 

There are three mechanisms for cost-sharing: the 
WID Office buys into an existing contract, coopera-
five agreement, or grant managed b a Mission or 
Bureau to share cost in a defined task or scope of 
work; a Mission or Bureau buys into a WID Office- 
managed contract; or a new contract instrument is 
created. The management burden for the WID 
Office is significant given the numbers of co-
funded activities, so creation of new contracts has 
been discouraged. 

Nearly one hundred requests for co-funding, repre-
senting a broad spectrum of economic sectors and 
all geographic regions, have been accepted. Some 
examples of activities the WID Office presently co-
funds and through which it offers technical 
expertise to address gender concerns in 
development follow: 

The Consulting Assistance in Economic 
Policy Reform (CAER) Project studies the 
negative and positive impacts of economic 
policies. This includes assessment of impact 
on vulnerable groups in which w,'omen are 
typically predominant. One area of emphasis 
within CAER is on labor productivityv, partic-
ularlv that of women in key sectors. The 
CAER WID initiative intrOduces gender con­
siderations into policy dialogue at the nation­
al, regional, and sectoral levels. 

* The Growth and Equity Through 
Microenterprise hIvestment and Institutions 
(GEMINI) Project perfornis studies on the 
growth and dynamics of women's and men's 

enterprises. Particular attention is paid 

within GEMINI to the impact of 
microenterprise project assistance on 
women. 

The Advancing Basic Education and Literac,, 

(ABEL) Project uses WID co-funding to focus 
efforts on increasing girls' participation and 
continuation in basic education. ABEL offers 
technical and managerial assistance for basic 
education efforts such as the design and 

implementation of projects, research, and 
evaluation of basic education activifies. 

The Private Enterprise Development Support 
II (PEDS II)Project utilize,; WID co-funding 
to integrate gender concerns and develop 
WID components in A.I.D. private sector 
support activities. This project offers 
program and project design assistance, 
project implementation and evaluation assis­
tance, and training. 

The WID Office also used matching funds to 
support the development of an Updated and 
revised version of a labor and employment 
statistics chartbook to be published by the Bureau 
of the Census (BUCEN). Through a b uy-in to the 
Bureau for Science and Technology, Office of 
IPopulation's IParticipating Agency 'rvice 
Agreement with BUICEN, the WID Office worked 
to ensure that gender disaggregated statistics on 
women's work will be made available to the larger 
development communitv. 

A significant portion of matching funds has been 
used in the Gender in Economic and Social Systems 
(GENESYS) Project. GENESYS expanded the WID 
Office's capability to provide technical assistance, 
training, research, and communications services to 
USAID Missions and A.I.D. Bureaus. GENESYS is 

WID Office Match Proportion 

Percent of total cost
 
Percent
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70
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40 
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0
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m WID Office Buyin 
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ffinded with core funds and maintains a reserve of 1990. Information on these efforts is provided inmatching finds to be used with moneys from this chapter and throughoit the report.

Missions and Bureaus. Within GENESYS are
individuals and organizations that can provide a 
 These activities have included direct training inbroad range of services in man, sectors in any part gender considerations, assistance in integratingof the developing world. GENSYS extends the gender concerns into the preparation of a variety ofability of the WID Office to assist Mission and project and program documents, assistance inBureau. efforts to integrate gender considerations USAID Mission strategic activities, and three majorinto thcir development efforts and to minimize the region-wide research efforts.
financial and administrative burdens of theseefforts. Interest from USAIDIMissions and A.I.D. Bureaus 

was sufficient to generate a demand for more thanSince the GENESYS Project was initiated in October S1.5 million of matching funds for support19,8), the WID Office has used it to provide support activities Under this project. Requests for supportfor nearly 50} activities in 33 Missions and Bureaus. have come from all regions. Over 2,000 personA number of significant steps have been taken to months of assistance over five years will be provid­iIlStltiti(onalize women in development concerns ed under the GENESYS contract.
by A.I.D. Bureaus and Missions in FY 189 and ' 
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A.I.D. BUREAUS
 
AND MISSIONS
 

A number of significant steps have been taken to 
institutionalize women in development concerns 
by A.I.D. Bureaus and Missions in FY 1989 and FY 
1990. Information on these efforts is provided in 
this chapter and throughout the report. 

BUREAU FOR AFRICA 

Increased attention to gender issues has begun to 
be reflected in the Bureau for Africa's programs. 
During the past year, the Bureau has markedly 
increased its awareness of and attention to gender 
considerations in both the design and 
implementation of programs and project!,. Gender 
specialists have been included as integral members 
of teams which work vitl Missions in establishing 
countr' program strategic plans. USAID Missions 
in Botswana, Chad, the Gambia, Ghana, Guinea, 
Malawi, Mali, Lesotho, Senegal, Swaziland, and 
Zimbabwe have all assigned gender specialists to 
major project design efforts. Other Missions, 
including Burundi, Cape Verde, Mozambique, 
Senegal, South Africa, and the West Africa 

Regional Office have utilized gender specialists to 
assist them in meeting implementation 
requirements in the field. 

The WID Office is working closely with the Bureau 
for Africa's Development Program Office to add 
gender specialists to teams assisting USAID 
Missions with Country Program Strategy Plans 
(CPSPs), the Bureau's new five-year strategic 
planning documents. l)uring F 1989 and FY 1990, 
WID Office staff joined Africa Bureau 
Development Program Office teams in Tanzania, 
Senegal, and Guinea. In addition, the WID Office 
will pro%ide gender specialists for CPS1 teams that 
will assist USAID/Uganda and USAID/Burundi 
in the coming year. WID Office participation in 
CPSP activities results in the development of 
gender-sensitive USAID Mission-wide strategies 
and will continue to be an important focus for the 
WID Office. 

TFE AFRICA WOMEN IN DEVELOPMENT PROJECT 

A long-tenn initiative of the Bureaufor Africa is expected to increase participationby African Uromen in thefidl rangeof local 
and nationaleconomic and social development activities. The $1.8 million Africa Women in Development (AFWID) Project,co­
fianded through the WID matchingindand scheduled to begin in Febmary 1991, will assistMissions to increaseunderstanding 
and awareness of the importance of ovmen's roles in the changes that will be occurringin Africa over the years ahead. The project 
will also take concrete steps to increasetire benefits toand participationof women iti A.i.D.'s countn and regionalactivities. 

These activities will be initiated byltile hiring of four long-term AFWID-supportedatdvisors, one each at tile East and West 
RegionalEconomic Development Support Offices (Nairobiand Abidjan), one in BotsUana (for Southern Africa), and a resident 
advisor based in A.I.D./Washington. They1 will stimulateactive and sigilficant imvlemnient of women in development issues on 
the part of a broad cross-sectionof the African conmuinitly, especially indigenous non-governnientalorganizationsof both profit 
and non-profit status,and nationaland local governmnent agenciesandfield personnel.Representativesof U.S. privatevoliltary 
organizationsand A.I.D. contractorswill be brought into tle processand individualUSAID Mission resources will be mobilized. 
In linewith the WID Office mandate, emphasis is placed on the agriculture,naturalreswrces,privateenterprise,and education 
sectors. 

The scope of AFWID is Africa-wide with technicalassistance resources that will be available to all A.I.D.- assisted countries. 
During the first year of project activities, six countries (two in each Ytgion: west, east, south), which denmonstrate the greatest 
potentialfor and coiilitimentto achievementof developtlent objectives throughgreaterintegrationof wonmlen in the development 
process, will be targetedfor AFWID concentration.The first six countries are: Malawi; Botsuna;Uganda;Ruwnda;Mali; and 
Senegal.The second and third yearof project activitieswill focus oii new countriesso that 18 countrieswill be involved at the end 
of three years. 
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BUREAU FOR ASIA AND NEAR EAST 

Ill
late 1n' 1990,tile Asia and Near East Pureau
 
(ANE) was reorganized as tilEurope and Near
 
East (ENE) 3u~reau. ENE is now making plans to

update tile ANE WII) Action IPlan tor FY 199 1,cap­
turing new program directions and priorities. The
 
new Asia and Private Elnterprise 11ureau (APRIL),

which now houses some of tihL'
Asi,ln Missions 
formerl, in ANI, is working closely with tile WII)

Office to define its version of tilA.N WI.) Action,

Plan. The work described below isongoing in the 
 .
 
twVo 131,1reaulS. 

Tihe Bureau for Asia and the Near East took

significant steps to address gender-related concerns
 
illIY I1)8 aIIBY I99(). It successfully integrated­
gender issues into sector strat'gies for tile I 99) s ill 
 d 
agric!'lture/ folOd systemsll gr\th, natural 
resources ald human capital. The Program Office
 
provided glidalce in the preparation and reviev
 
of all CountrV I)eAV\eh pmen t Stra tegV St itlements to .. "
 
ensure that key trategic a d prograinl

development documnents inlitLidd a well-defineld
 
plan to emphasize gender concerns appropriate to
 
each countr' context, as reqllired b\ Agency guide- ' ],: ­lines. The Project I)evelopment Office ellstlred that
 
gender issues Were included in the scope-of-work
for project design teamis so that projects 'ere reevant policy issues for project design and
designed with sufficient kno\Vledge of wOm1el'S implementati . The giridebock is now available
roles - reflected thro0ugh tilecollection and for distribution. 
analysis of gender-disaggregated data. The
Bureau's Project DlevelOpment ()ffice also reviewed 
 BUREAU FOR LATIN AMERICA ANDall projects suburitted by USAII)s to ensure that THE CARIBBEAN
 
gender concerns wer appropriately integrated into
the design of new project,. R)outinenIlorlitoring of 
 The bureau for Latin America and the CaribbeanWID activities under projects has been (LAC) has placed increased emphasis on gender ininstitutionalized by integrating WI I),as a reporting tile last two fiscal \'ears.
 
categor, Under the annual project implementation

review svstem. InFY I91) 1,increased attention will 
 The LAC Bureau is currently developing anbe paid to inclde impact on womenCl 'Chen1 environmental strategy for tir regionI. This strategyconducting evalutationls of pr grams. will include a Strong ellpllasis O tile effects of nat­

ural resource degradation onl \'onei, particularlyAmong the ,_xent Asia n1d Near East initiatives in the areas of environniental health, population,has been the development of a guidebook in collab- water supply arid agriculture.
oration with the WID Office to pro'ide succinct
and practical discusISion of gender issues in tile con- A WVIt) Working Group, formed in October 1990,text of regional eCiOllli-,lad deniographic trends meets monthly to oversee tile Bureau's efforts illand 3ureau sector strateies. The guidebook meeting tile gency VWII) mandatecs well as to ini­discusses potential consiroints and Opportunities tiate specific activities designed to ensure that tilefor involving women in agriculture, natural Bureau's programs include women both asresources managemenit, health, education, arid participants in and beneficiaries of assistanceprivate enterprise. Emphasis is placed on gender- programming in the region. 
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I',V t.?iin l.)cvh p cut Rc/ 1r to CoI I '-

SThe Bureau1 for Science and Technology 
participated in two training programs sponsored by 
the WII) Office during FYI989 anI d FY 1990. Thirty 
senior staff participants attended a Bureau-wide, 

f-day workshop on lanuarv 25, 11)1)). During the 
-workslop they discussed the establishment of 
short, medium, and long-term priorities for the 
Bureau's Women in l ev'lopment Workplan. 

second training program was a gender 
consideratio1S in deveh )pn1ent Workshop designed 
for the O.)ffice of Agriculture. Si\teenl participants 

- " 	 attended the February 22, 9() session during 
!' 	 which they reviewed the BureauV ll) Action I'an, 

established Office objectives regarding women in 
devellopmlent, and discusSed way, to achieve these 
objective's in participants' actual portfolios. 

1The 

(.)ther Bureau for iencetandl Techno gv efforts toI' 
integrate gender considerations into development 
are an integral part ot the Wl) agenda and are 
presen4ted throughout this report. 

BURZEAU [ORZ PRIVATE'_ E\TE__IRIISE 

I)uring the past two years, the Bureau for Private 

Specific activities undertaken by the Wl) Working, l:ItLiTriseL has taken steps to build gender issues 

Group include a review of the Itureau's Mli- into its activities and services to USAII) Missions 
and govrnments Of de_'elOping coutries.

Annual Report, for gender input, development Of a 

Bureai i WIIDtraining program, devldopmn,.tt of a Lnder a 'lID buy-in t the Bureau's Private 
L(19)9 1-1992, and monitoringWI) Actiol1 Plan for 

re. ear, 	h agenda. Enterprise l)evelopment Support (1I)1:1";) Project, a
the Bureau'"; WlD 

substantial amount of technical assistance has been 
provided toUSA.lI)s inbuilding gender 
consideration, into project design, sect(or 

assessments, projett tevaltiafions related to private
BUREAU FOR SCIENCE AND 

sector development and training of A.I.D. staff
TECHNOLOGY 

working ill private sector area,. 

The Bureau for Science and Technology helps assess usage by and im pact On Women 
ensuire tha gender issuesar considered as borrowers of small business credit, for example, the 
important determinants; n .I. ID.resource Bureau's Office of Investmnent incorporated gender 
allocationl for expertise anO technology 
development ,1nd rain .er. "he. Iireau for 1cience into data and reports generated by the Loan 
avid Technolog' is examining way, il whicl Portfolio initiated in 1' I9s-. Thewh;ichanteil'rojec
women respond 0) specific policy options anid participation of women in the project's training pro­
incentives and ) 4f the removal ofthe impCt gram is monitored 

constraints on fa tors,,ot production. The sectoral Following incorporation Ol gender issues into a 
office', work closely with \VII) Office technical Foowi ati Oftm gndissue into a 
specialists to defin' gender-slecific and gender- majcr evaluation of the International Executive 
integrated ageundas for rest arch aund assistance il lervice Corps (IESC) in I988, tv;U now tracks 

participati m by vonier business owners and 
eac'i sector. 
 operators in its volunteer technical and 

mnanagement support services. 
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Reforml of institutions that inhibit greater participa-
tion of womtien in economic and political processes 
and greater understanding of the productive poten-
tial of women are anmoIg the intended benefits of' 
the Institiitiona I,Rform1 and Informal Stcttor (IRIS) 
Project begun in IL)It(). 

A gender ct nOtSideratios i indevClopme,nt workshop
- conductted in lanuiarv, Il)L() for the Bure.,au for 
Private .l.terlpritSe-- reti,lttd in increased 
aVar,.Tless and knowldge among ,urteau staff of 
the ftlndanental iiip trance, of gTnder as a 
developmeInt isue. \ith tIl recent reorgani/ation
Of the BureCau fOr ri vate Fnler'prise into the new 
131urc.a1 fOr Asia anrd IPriVMt l, tterpris, (,AI RIF), 
steps art, being takt to cnvene a onmittLee' for 
gender cOlsiLea titl in (t eh pi rint. 1Th1c ime C -nllnit­
tee Will be ci utired b\ Ih, dlieirector Of th, hina u',t' 
Offio. Of tvelt ipient ReStItices aiid cotliprised 4t 
Staff frto m eac\lAlII ( )fice.Thie COMilhittee will
update the WI I) Actit n Ilali t rtoletct ntew 
prograin area at prid if the, AI 'RIpriti ie, Ihireau. 

IIURLAU FIOR F()( )I ) FOR PILACI ANI) 
VOLUNT.\R,I \SS1SlA jI-

The WII OfIlicC Collaborates with the Offices of 
F iotd for lIacc (1:1:1)) anId riva te aiid Vtuir 
Ctooperation i(P\C) in the I uireaf IOrFood for 
I eace aid \'Olunhlrv AssiskiFIic (F\"A) to 
iicorpor'ate \Vt linen in tlevtLTh tpinrt in ftOdI 
assistance program1s a id A.I).'s work with private 
voltiluitrv tlrganiillitni. 

The Office of Food for Peace 

The ,ViD Office initiated the Levelopmniit Of 
training matecials specific to Vtirk iil food aid to be 
used ill U\I I) and A..).11iitn Iureau WII) 
training. A shitlv haLs ben uintlerlaken t rvit'w 
and asseSS getler issCue ill A...).'s PIL-,0)food 
assisliCt' progranl (Tile 1,IIand IlI). It will
identif' potential eiitrV Ptii ill"s 1t01' enhlcarcd pa rtici-
patit in tint wt men iItni titd aid program minig at the 
policy, program and prt jtt levels. The resulItilng 
report, I['olitfor l\ rAk:. R'j 'it'a' tiit' 1!)Shi,4a 'ill 
R'cunrmt'nui,- ll, ti t/i )1t(,,will Otltbecirculated to all priv, itt vuntarv ttganiilitioris 

invtlved in food aid. 

\ recent StlI V Of the naterna antI clhild health
supplementary feetling prtgrans - ctnducted by 

tartinterpart', adiitIlI-gOvenlenal and pri'ate
vt\Iintai-vrgainiatitln petrStnMiie. The ()ffice Of 
IPriV'ate dld V iuniarVCOIl.TX'ra I II) Action 
Hlan incllde, \'II) training workshops for private
voluiitarn v ttrganiatit ns iivolVed ill ienvirlonmntnl 
aind natural r-,itlirce ma nigeicnIIiit is well as ill 
small aiid l iCrOClnterprisC prtlcVCts. 

The VII) Office, has iMade significant progress ill its 
efforts to ftirge ctCloser 'latioiship with private
voluntary tvrganiliat iOns. The Offict's collaboration 
with private rltare ttrgaiiatitnls has ilso been 
enhanced be the LIesignaliturl Of a FVA/I VC IiaisoIn 
ifficer. 

Cooperntion with1 Iivate Voluhlahr Or',ualizations: 
Recent reports frto the US.A I) Missions ctnifirm 
that U.S. private vtliuntr taryrgani/ations have a 
sIrttng ii terest ill anld sensilivit v to wtmen ill devel­
tpmnlt issut's. A ftv trngai,i/litios are higly

focu seti in this area. Ill igcr, for eaiple, the 
(-ooperdtiVe LCdgle O tihe USA (Cl.USA) is 
assisting w( inensI tI CrtiV,s tt secLreI tails 
frttll multiple St urct's 1tr a variVty Of eCt Intnllic
activities. XVheVTr -[USAworks with women's 

tile Office of Food for Peace and circulated to 
private v'oluntary organizations - recommended 
greater participation b' women in program
planning and imnplemlntation. 

The Office of Private and Voluntary Cooperation 

The WII) ()fice ctollaborated with the Offic, of 
Private and \Otlunta ryC t(operationi to develIp a 
VII) strategV for work with private voluintarv orga­
nizations. The strateg setts ben,,chmna rs,*to support
continuilg tlfOrts to inslitutionallize A.l.l).'s WVID 
mandatt, and LipdateS the W\II) Act iti Il an of tile 
k)ftitce Of Ii 11va1tanti \hitary Ctoopera tio inl
 
three pritritv areas:
 

0 prIig ran ialn ijet deve,pi,,rTt alrd 
review; 

VI) trainling (f0 4O 
\,Oh.otI tary CoOperatio n 'taIf anid selected pri­
\ate 'oluntary organizatioii grail tees) and 
information tii,,eiiination; 

I (i)ffic I'rivate and 

evlaion,, monitoring, aiit reporting. 

AS is nitentionecd earlier iil this report, it is routine 
for A.I.I). taff training on XVII ) to ilude 

27 

http:131urc.a1


IV *mi,il Dee'opmeint/Riprl to Co,npvr,' 

groups, women receive literacy and management 
training. CLUSA helps train women trainers and 
incorporates gender sensitivit* into the training 
courses given to its core statf. 

In Egypt, Whert private enterprise \WII ) acti\ities 
are supported tinder the U"-Al I)Mission's priVate
volunltar\' tuaniatitn prtgran, Catholic ,elief 

SCrTvices 1laU nChed a p roject in FY I )S') to establish a 
model da VLait Ct'1 ttT at [aItaL'n ivrsi tv. Thirty-c her,,"t .,Iin d a sda yVc ar et ,a
five stud ent ,w ill b 

whie anlthelr e'i,ht Will be traineid aisdirectors and 
supervisor'. l'lh relationmhitip bet\Veen taroit,a 
househlld, ad irncOt' genTrating, role, of womn1Cl 
is a focus of illvestigation in iar1v WII) programs. 

Efforts will co ntinte to locus 01n strengthening the 
institutionala ca pabilit tf pri \ate \ dLun t,ir 
torganizatiolns to factorg rtqeIdelr colCerlns into their 
program,,. 

Private Volntar,I/Orani:zation ProjectsFtnded 
by tlt' Office of Vomnen in Y,velopinent 

A number of projects with privateltitarv 
organizations are tIlrlnded byVthe \V II) Office. Fotr 
examiples are described below: 

hiteriatililC1,1'nr lop. R's ' /I o nI \ol,: 

The Office of \\Orlln In Developnlllt continticd 
its loIng-standing relationship with the Inlternationll 
Center tor Resealch otn Wo1nCiI (ICRW) througil a 
cooperalti\'e agreeCnlCt. ICR\V is widel\' 
recoglized s,a lCder in policy r'searcI to 
in\vestigatC womnI', c uiotiic aind social participa-
tion, their Lu,1l reVsponsibilities ill the tcoIolIV alllrid 
hoLuselhold, i1d their role in fim~lily helealthl aId)

devec,hpirig coturtries.welfare iin 

Under the cooperative agrC'ment, ICRW worked 
ill apprlxim,ltel' ,'ight couIitries to prov\ide 
technical assistance, n policy dCehvlpCn ardlt 
impleniialt, ii related to women ilndevelopniteit. 
Iicltuded niog1n1the prtoject's attiVitiCs \V'Is the 
developmn~nt ar1i dishibution itf sctor specific 
guidelint's Itassist the Agency addl'ss WII) illthe 
Asia and \t'lr East t' ii. 

ICR.V's servicCS also Were USe'd oll an1 Ce',llaItioll Of 
illcometC gt'ICrtiorl project for rural women ill 

Jtrdan, an analysis Of the iIlt'alIOtlse'iltd 
allocation of resouices, labt.r and income iii agricul-
tural families in Nepal, program assistance in Sri 

nil 


Lanka and Tlunisia to identif, issues for gender-dif­
ferentiated analysis, and a review of gender­
disaggregated data sources in Belize's agricultural 
and priVate enterprise sectors. 

e\ecuted projects for 
USAID Missions an)d other A.I.D. Blureaus which 
Additionally, ICRW ha,', 

are describCd elsewhere in this report. 

Wt\4o,'s I\or'd Plakin': 

Women's \World Banking (M\V ) 1andits ,.ffiliates 
re aong the I'()s tI pportCd by*A. 1.D. 

throllug ot t much ot the dek'eloping wowld. WVWVB 
enslls thalt wotmel n have access to working and 
investment capital necetsar-' to establisl and 
'\."'Iand th'ir btl'iIlteS. \\'W\'B sr ppt trts a loan 
gtI ar,irtce prIgrian t iat taci lit ate', cOnnmerci,l ank 
lending to wome1ntn tlIltiep tl \'\WIis't". also 
prOvideS in1tiries,t''I'nlt'Ilt aid Skills training 
to eVerl' i,i recipi'nt a1rd intersted btiSirtieS 

In EY ) L(), the WII) OfficeV particip,lted illdonI rs' 
meeting to asseVss \V\V','s institu.tiorial 
sustainabilitv id proralm Performance over a 
decade of operations. Based o1n this C'valtldtion, the 
WIID Office provided IoW year grat to WWT for 
institutional deVClpment support, specifically to 
strengt lhen WWB's institutionl capacity ir 
program delivTry aid impct. 

[he Agency is currerntlv tipporting FINAM, the 
WWB ffiliate in Chile, throtigh the GINESYS 
Project arid ICRW. SuLIppO't is provided in a wide 
\'arietv of ,areas iicltIding operatiorns, research, 
technical assistance and training. 

CIIPA:
 
The Office of WomCn inlevelopment supports the 
Wonieni in \larigemiit (WIM) Project and the 
Multisector Approach to Familv I'lanning Project 
throlugh, btLv-ini to A.I.l).'s ciric'ancerid 
Tchnology!iI opuraion Office's (S&T/IOIP) 
COoperative agrecrillt With tile Centre for 
I)ev'eVCprnIlt id IPopulation Activitics (CEDIA). 
The WIM l'rojLVt trains \VOllerIl m,,ialgeN ill 
posiions olrespInsibility - such as public pl)icy 
decision-nmakers --- in dCvC0loping cOIltries. The 
project providt's wo\tien traines vith inliproved 

anl,lnagenileIlt skills arid technical capabilities. Topics 
such aS rr1,iargt'ment'l1 by objective, planning, 
ilplemt'itinig, nionitoing, st'rvision, anid evaluia­
tion forn the core conitent ot the training programs. 
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Project in the Cameroon through a buy-in to all 
FVA/PVC cooperative agreement with tile 
Cooperative for American Relief Everywhere

S(CAREX-) 'Fhe prolect involves women inl the 
northern part of Cameroon in income generating

4 agriculture and agroforestry activities such as com­

, 

In tile \ult.,'tor Approach to FamilY IPlanning 
Project, tile Centre for Dt.'vevlopment 11nd 
Population ActiVitie:, Will teSt combinations of ftai­ilv planning with sector programs ill areas suc ls 

nutrition, managemnlt training, andihome

conmnaics to determine what secdoral 

combinations are the mt st tfICtive for promoting
the integration f family planning. It will e\plore 
linkages among women's skills, resources, and per­sonal confidence with usc and distribution of 
contraceptives, 

Tile Office oft \W,'MIL-11ll In)evelop1ment is 
monit, ring both projects to ascertain the skii, bdeio­
ing bene'fits to the WIM trainees as well as tile 
impacts of the Centre's in-ctotuntry follow-up 
support activities for WVIM alumni. 

CA RI.:natural 

The WID Office supports a Village
Agroforestrv/ Women's Nursery Enterprises 

raising, and bee keeLpinlg. ThleseactiVi ties are
deSignld to helpwomenots aCie l higher livel of 
sel f-sufliCilncv. A 0Ilpmlnnt of the project Will 
train voi men in accUinting and marketing to 
stre'ngthein management skills and to help ensure 
long-te rm projct sustainabilitY. 

CA E will monitor and report on the progress of 
the VWID component of the Cameroon Agroforestry 
Project to determine: 

* tile ipact the project has had on the women 
participants; 

teil degree of project sustainability; 

* the lessons learned for Al.!D. collaboration 
with private voluntary orgu'azations as a 
means of reaching rural wc.men; and 

* the e\tent to which this project or features of 
this project may serve as a model for 

replication ill other couuntries/regions of thedev'eloping,, .orld. 

Significant steps to integrate gendcr concerns have 
been taken by A.I.D. Bureaus and USAI) Mlsions 
in FY 1989 and ' 1990) ill the sectoral areas of agri­
culture, private enterprise, environment andresources, and education. The following 
sections report on t1., issues and constraints facedin each of these sectors and on the response by
Bureaus and Missions. 
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AGRICULTURE
 

THE ISSUE 

It iSestimated that 'omien farmers grow at least 50 
percent of the world's food and a"; much as 0 
percent in some African countries. ,Volen 
comprise more than 40 percent of the world's 

A. l'agricultural labor force -­ a number that isgrowing 
rapidly as more mnn illdeVeloping countries 
migrate to cities and towns to ,eLk employm ent, 
1leaving women btehilld to ma1Jilage and work the 

Or - , 

,-" *" "(I"of 

. 

Wolien play a variety of roles in agriculiure. Large 
1,tVnumberSof womn1.ale actlv' illagriculture as 

farmer, in their own right. In parts of Africa, more 
than 40 percent oltile farms are managed by 
Wo0men. In areas of Latin America, over 20 percent 

iral women are farmers, ait illregions of the 
Caribbean, women rpresent 44 percent of the 
farmers. 

The role that women play in agricultural 
production is criticail to tihe economies of most 
developing countries, vet their contribution is all 
too often ignored. To increase agricultural 
production an11d iaise rural ilcom1nes illdeveloping 
countries, information and other resources must 
reach woVtln. 0.ne reason \vomen farmers' 
productivi1V isnot maximized isthat the' are 
someVhat invisible to their governments and 
agricultural extension services. In the national 
statistics of il )st countries, tile majority of womnell 
working in agriculture are classified as unpaid fam­
ily workers. 

Women's formal decision-making inimany farm 
activities varies, but almost everywhere in tile 
de'eloping world w\'omen perform essential 
functions intileagricultural production process. 
They are involved in nearly all aspects of field culti­
vation including selecting seds, planting, veeding, 
fertilizing, and harvesting; tLev assume the bulk of 
crop processing and storage, and are often active in 
marketing as well. Women are engaged in animal, 
fish, and wood production and it iswomen who 
are primarily responsible for tile production of the 
subsistence food crops essential to family survival. 
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Food Produced by Women 
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('\Vueni in ;'i'hp iuIit Re '"i to C u,.r,.. 

Given the sizeiof A.l.D.'s agricultural portfolio, Missions are building programs and projects wvhich 
invol'ing women actively in agricultural assistance target women with modern inputs (sLch as high­
prograns is an important concern. The projects of yielding seeds, fertilizer and irril,tion) a1d 
many ,Missions rellect the priority given to associated extension serviCes. E\tensiOn services 
de\velopin,, testing, and e'aluating strategies for are not limited to primary crop production but 
reaching o'en. The fOlloilng an' highligts of include post-harvest procesing, vegetable 
the many field efftorts in agi iculture. cultivation, marketing, and other activities 

Coll.ll(llh'. p]erote'Ltd bv WOnkl'e. oen allL are 
hihIll' respollsive to new0 teClolog ies provided 

A.I.D. 	RESPONSI they,are appropriatealld beneficial. Field studies 
have shtOWIl that WOmnll Who receivetextensionUSAID Missions 
advice tend to be mIIOre diligent thM mn1 in follo\\'­
inig i'COiliflildleed p',iCtiLC.e.Appro\ximately 80 percent of the Missions in both 

Africa and Asia, two thirds of tile,Missions in Iatin 
The USAII ) .\rea Fod and Mlarket I )evelo|pnentAmerica and the Caribbean, and half of tile Near 
I''oject in /,lire specifically targets womn allrlersFast \Mlissions report that their ettorts to interate 
by provid igl technica,,l lSi tJuce tt an iridigenouuswomen int agricul'I e pRit ijcts are WCl 

u nd erwa' 	 pIivate votintary org1ni/ation in the I1andundu 
regitll toinmpitrwe wollIC'l iacett"-,t grictltlll11": 

'ed-
* The \I is OinS inin.\frica reptort that withinl their t'cnIi lOIgie.S illsiclding i [ 'Wred or malioc 

twO thirids Of allagricuiltural credit pl-Ogra Ills, 	 CuttintII; i ia' d p-rtidu tiolprot Iceti,,uch as 
ciOp rotaitiW, \\'tedillg, an1d p1,ntillg t'hlliL.jues;credit recipielts aIe W01tn1; WOl'Lel rt'ceiVe 

V'LIie 	 I\\'crOp, h,i 1g Ihigher illtrititOn I0al. ieStCl as42 percent 0f the d illar tIh, 1. 
cowpeLs and soyleas, ,, llaIstraining in tile 
use of these crops. ]he plri\',te voluntarv* In USAI)-Supported agricultural research 
organi/ation prOwideS acce' to an1d training inProjects, the Near Last, A ian, and l-atil 

American and Caribbean \1issions report nitiltiplicatioin of \egetable 't'edS. crolo1nt0,gical 

that appro\imaItely 20 percent o' ltcal 	 iririovatiOrIs are prestented within the context ot 

W\Ov1't1ns exiStiii IeStrCS, brlllillg practices, aridprofessional staff aire WO\mn. 
social systeils. 

* 	Three qua rters of the USAII) Missions in 
Africa and Asia are undertaking major An iiPct e,1hltiIOniic ntlucted in olle of the test 

efforts to strengtln thlt.teclnical and villages for the x\'Cmen'S extenu,inactivity in 
totinld a signi iCallt ini rloI'ent inmanagerial capabilities of \omenl's coopera- October I L))) 

tives or other agricultural groups forend b' children's health status in the \illa, e sin, e the 
project began its agriculttiral e\tension activities forWOmtlen. 

IdN een July IL),' L)and July 
It), the percenta, e of children below standard 
weight for age dcline1_d .v21 percent in tile test vil­

control Villages 

women in lulv It. etw9. 

Agricultural Credit Programs inAfrica Iage,relative to the nine ohille" 
served by the saine' health center. 

Borrowers Loan Value an agricultural projects in.lude research efforts 
whic'h address issues related to increasing

Women agricultural productivity among female 
° 
Women 	 I 2l/ farners/ farm \vorkers. Such research efforts can 

byOmen1; develop 
food-processing and storage t'chnoltgies for 
WOmen farmers; inv'estigate links between 
coinmuloditV ilnprtvemnlt lild better famil\' 
nutritionl; a1nd pr1oduce coloLically sound farming 
Uteclniques that utilize the knowledge of women 

improve food Crops 'rOwI .V 

Men Men farmers. 

58% 
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.. I hlt 

SESAME YIELDS BENEFITS FOR WOMEN FARMERS IN THE GAMBIA 
Women finna. ill the Gambia an, incroisingtheir incomes and ihnl'rovin theinltritionalstandartsof their fhitilies as a retult of aLISAID-finuiidd el to intrtucetoiiit 

, / l ,;  sevd as a Jblhloncrop to earh/ milet. Nutritionaldeficiencies in tht Gambian diet stimu­lated te introductionof tm. n in 1984 ,i'i (atholic Relief 'vics (CRSi with fundi,%p. froni L.,SAID. Studis had inldicated that dietsUredeficient in fit it .. i t b u tlih.ln iti.in onS chihilr'n unicrfi e. Gallihan talnersgrew ltre quantiliesofgroundnut:;lir e./t rt, but n'lpntttrotI bit lnf, /noNsHN oIrtnudlts to obtain oil fir local i'onsntiption.Tilt CRS agricu tural aivisr"
llii out that anlalternative0 i/set I such as siln fit Iner or, SCestn co it ulpro'ide,il withoiut infri\iNi%oii flgui i.iiidit pril'tcssn 

.Wl.cn fit/if tialsshun't that hitl sisilni, nd sunflthi r ' utw l''l ii till' G llibia,a nri,'ttil ifsun/hitnvirexpvch to prlttlittIlt'hi,,h­I/u po. /it'cti'ist qti Oft io'd/ MIS infrtUitm 	 Itc i anici ni t'I. Bit, (itildt5 '' 'Cr thitlli nt 'it .iW i 'is ;i ";iciat tii t sunlt .'.iCCct'lillaitiiitook tm tiniti.l koi ohcr crop. l..Csliiiliii to th liz'nii S olltvrcocn. R 	 niotnn's; ,ritisto Sub-CR5 Iked with si'vt'n l
.titut.' s.,ic ti ,lc c, n 'n' i 'lldcst, ,,,spi,t , tl.,iiighut ci ltlitiins.A." it, ninit,'iiA,,i,,t',sVlitM/its , iilven
i ti 
poit /tctrillt'. Th 1hiii 'i ' !/ill',tilt' "Iiticreasr. iiit'/'lii ici fit'! isfri tou',I st'rth fX)) I,Of10 tt 5,lt /ctimrI0.1. 	 is 

othfy;.litis,l tlt'pnkt cin, sc..tllitn primaril' for Ilcal niois. Villigrs l /on er,'n tto tit'citilto luy mi/it inttd il. And, oil hasfromilt'/ I' utltcts'eI 'lilllit Iahd listrilitt'd in f/it' Gai ll ;afiit tit. 	 i'thfactill It il q'ri. I sS4IInenI h'[ll85 16;'c t of ft' 't1'"0I'S 
W1,' z(1111ailtAiiliftit ltfilt' ilitt"Iit it"i itR-1 l iti icto 11Ot i'; 'loca l ii ii i tanthints tflit itii1st/iti/tli /ti ci inluttiuI/ct'xrcfin' oil fromi".Istiiilt', siI Sc tnt' cakt'it; ,tliflroit te';lli's, tidtl sm i/i tIaitu 't'nt 'ini l its hunit' ti/l i It'en ot t tutr int / nsing. Fi a 
Sit'll. 

Wit/i CR5 tisssal.c, 16 s-stintpli''' ristSsactiiOtnll l t'l'io'vat to intt'.tniui lii Iitt i a1c /1ittCSSil iciiitS. W1 1'1 fotrii 90ltlt'ii lt /t' li'll/it'lt, Otilt' .t'snlnt' (Trt'stissttitllt.is. 

Tht' LSA/D-it0lcd GaibianA'rictlltuil Rc.,l'rc altat Divrsifi'calion(GARD) Proiect contimics to explor t7, n'atIs to cotItIhI­raft' with iktnt'ln firinc'rs to iniast',th'ir iiiitt. Rccit/, st'tnnt b'1-1nIAtIucts out lthir croipi010t1It' rittut's hused to hittcnni s ft st'is l l.ti iii ,'li'tills f.sfi tils - a titc !. f/tll 	 fch,ti' rnt,riunu ,ic'isi'itd ilr aithi nc l rtuins. 7it,'womnen imwihl in ti roject"Ii'f tihait I tlut'r il n 'stillt tuli" ;lit,'ititxAoitill rclhaid costs. As a rtsult, tf/itsit'p f dqthnith ,, girnn huls aopte' it' 
sste g111riitrs assciations. 

clstiit/ cultim on is 1' tl-es n it 

Colmli''S ofersiii zvi greateri ef I'iatsali/i. tinifiis 

i
 
1ni ai nOlZN)InI'n il f/i, Ganbit. Tilt' intrhittctionot '.t , has broitI/ltlasl tfi1 to tietiltf/,it s f i enrlllers ill tl' tiimc ifitii.l 

Th1' (,arnbian Agricultliral Rese1uch and USA ID/I hindu ras has initiated the Small FarmerDiversification (.A\,I')) Project, for e\amp', ha,S Organization Strengthenig1, (Sl:O) troject %hich
developed a rice planting nrker tool that helps estalishe, a viab ' mechanism for delivering


t'Om1en plant rice in rtw\vs. Rice is a major 
 credit, technllog, marketing services and manage­c01vupoFnent of the Caribian dit nd is prOductd ment skills to growers in order to strengthen and 
a 1most e\clnSiVelV bV it'onk'n. l\' row planting, upgrade the administrative, management,
instead of tile cu~stolr\, brotadcasting Method, planning and capital fortnation capabilities of theyields were increased byC)-\ pe rce.,nt. The GARI) participant organizations. Women comprise
project alsO foLTund that women can use oxen to pre- approxinately 38 percent of the 70),000{1 cooperative
pare seet.d beds in the leav stils assOciated With 
 members and 25 of the 83 credit LniollS involved inrice grown in the water ilpi'itdmelnts. Through 	 the program he\'C female manag ers. 
minor shifts in tile design of tile plows pulled by 
oxen, extensive Use 01.thun labor to prepare the The newly' ilplemented Cooperative Agriculture
soil was greatly reduced, 	 and Agribusiness Support (CAAR) Project in 

Uganda will strengthen the technical andA number of aissinsare inlVed in efforts to managerial capabilities of registered cooperatives.
strengthen the technical and managerial The project has sent women managers of some ofcapabilities of womeln's co. peratives and other the large cooperatives to shtrt-term training
agricultural groups formed by \','ttnn. The courses inllmanagement an1d other technical areas. 
Swaziland \',lanpOwUr Development IProject, for 
example, is helping rural womln's groups improve In responding to the credit neuds of rural women,business management and leadership capabilities. many. USAII) projects build on the strengths of 

organizations already in place. This approach has 
proven effective in providing credit to women. 
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Under the I lautt \'allee I Oject ill.Mali, for 
example,, ,emadC to villag:Ie-based0,a rV 
cooperative 1JOLIp, who in turn tu'1aratee the 
loans to women tor pnrchlaiiig 11ricIltlr,dl in[iputs. 

This loalln pror,u1 kI\Ici e\pllnd ill It) Iior \\ill 
I(I include, \1.'t00,Ct1t1lti\ 0tht IIind ,iri-hasted 
niarketing h. ti\litike. \nli ip1 oltitltr ktIn )1n10n it 
prOlect Uilnllte\ el1ipililt l inetn"Ci/tI ' 


iiu'1 . \\ithiil tlik'I. ilIYi t'., linkiin t rdit 
toS"lllt-,,ltl' ili-iM etCLItk,M011,lt ,ctliti'-. K(,\-
Ito prog ' I sI't1,'l ( II 011t) wllitlhi,I c st is 
itrs, 11ltuLtl litl,ick \ itl Wi1)4 illiL1,l tiailii" 
OIrdt'l toiit'\ kills to C'1ei p)tHit' eIL--'it'dt It credit, 
tii'lt,llJt ,\,lilaleI, tcttiiL 040V, Id ilnpri iv 

Ilhi ,llt'll It'llL 

A Intnier1 01 Ct111t', Il\t' rLt 'Iltl' tIeIl MIlldlrt-Ak 
to inrlasLe tiiriliimtlli t 1t,ilt t0t1n11 illatlnte. 
,aricultur edti ,tiiin priiralls and to nlciirpiirate 
WolIlel ITllal-ritIltlintli t( int tirritilai. 
USAII ),L ld,i, lir te\mnple, plans thirellabiltite 
tilt'WOllen" tit rllitiivl'\ ,t the lMakereret LIivetrsitv 
Ags;riullturte Ricdli St,ltiinIIIit Kl'imlv\ilo which 
vas tiest d dIlurill paist miilitu'mv ciltlicts. 
Iellivalioll o tile hItilitv\ will allow willlln, toir tlle 
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first time, to board at the Station in order to 
complete their practical training in agriculture. In 
"Tan,'ali,, the -;AI) Mis,,ion rece-ntly signtd a 
ciooperati\ e ,lreelme-nt With Tuskegee UniV'ersity 
to -e, thC11 tciCini i a rsea rcl taci lities,at theie 

Sokoine LiniverSitV of A-gricultulrC. Thie agreemen0,nt 
includeCs a o'mp)IIoneilt to incowporate CouMr.ses on11 
\woinn in ag'ricultureV into the curriculum1. 

II I lon11ras.0 , tilt I iil L (,ind I roductivitv 
1llM ttnltllt (ILI' ) I'r)inect is helping Ilillside 
tarll t1t gellte increased hotlIhold1 
illcOllIe. 2,7rlv rurl ",-111) o\m111en, oirgani/ed into 
I)() grotups,, areC bentittilg troiII acti\'itie-, illnaItlr,l 
reoIurce' tL ntstTrvtitii1i, IltitritiOl and hosth'lll 
il pri vmt t'II d ininlt ege mlhcratli, . Allill I irtv 
I.LI textcllsio ' a least ) agenlottic,,l one \VIIW 
W11 tllsilrlets \intll'll , rece'eivLtrHL'I ttluiitble 

\\Onlin MV tau tllt to illtR',t' grain pro­
dtILtion aLI ti i dcreae illllirititi iVI vls a11IOng 
children bv Uiinrig crtop divcrsitiation a11td planting 
frulits antI vtlsl h in tiltauilv grtlen. ,\nhnial 
hulsbaudr\V ctiVitik.- t'c.h \Viinlen hOW to Wetd, 
catt ,,litVacilat' aInilIs --,I)allt'rnI,leiVC 
s.tltlret (it ilIil'L tilr W\vtnltll. In 1 ine-vear period, 
l pce,ilt of rualtlllniiie benefittillg trTOll the 
prioiject were Itlla le-IleateCd itt They"Vil t'ieiLlt. 


acIlix 'da 1)peroCeI t iilICrea s inl grli pri il ict ii n. 
InTaddition, Ilore thl 1310 tllliliCs are noC W foliow­
ill" illiprotd 1lall animal husbandry practices. 

,\ltCrllative agriCultul iilt,e gtL-ratioll is all 
areal't',ii
e,,np~lsis t ir ,.\.1.l)'s program ill l.atin 

.\leric'. \hil, xvlnlell lt Ili it typiCl!l\ tIle prilll-
IXrprOhtlcers' Or prcs orso iIllgal tirug crop, 
vtilnlv tr\t a11 inplrtalnt link inthe chain ofi 

Jieti\'iti-, ntecess01v L l LrllCs,Iroill digcit [rt 


) gapoduction to legl sirc,, Of 'ttV'lltltand mtlst be 
takel into lCC)inltlnt ill dtevlopnlent planing ill this 
ae. At tile rtuiiest of tWO LSAII) lissions ill 
I,llan \nleric, antI tIle (aribball, tleC \VII)Office is 
w'urking Lo g,Iill a better ullICrstlltdiilg of ,viOn'el's 
'01'rl ien trtlprodnc-til nllldtrafficking as well as 

tilpiti\V role that x\\ i'li 
ic ltui'aI IhiO tshOlds With legal, reliable, and 

tC tall play ill providing 

Vilbe sourIcs Of) iiIlcimt'. 
Sptda V-e otibutesli_ produlctiVity
rts-rd 


SpeeCiali/Cd rIsearchl Ctitrbltes, to thle proi it 
if11in ill Ien IttIlC. In Th alildI, for e,xam1ple, 

t 'r,searl h is, cOildticted il animal antd fish disease 
cilltrIOil, h\ybrid ,ilkwiorl coiiin production, and 
the prventIIion 0if viral diseast, illpassion fruit and 

pdpaya etlofrts, that will help increase thepruicti\vit.\ii viVleit'l.
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The Agriculture Sector Support Program trained 2~ 
vomen in agribusiness/ food processing skills dur 

ing"a .II " IL),SL workshop in I'kistan which off'rt d 
managerial, beha ioral aid te'l ic l skills training. 
As a resul, itt,icro-levl bL,,i , W V. , 
establishted. .\ wOrkslho p tollotw-t rt 0,,tLt that, 
of thei', vc hve either increase, 11(, 11hetnber of 
ernpi te, and or ubtaintetl -mall loans h,,ll\'. 

In tll' 'hililpine,-, tle, L-AII ) \lk,,iozn is designiw," 
t ' .\.gril usine ,,,,;Cs l _t.. stIa n I'0111 tos \ 
ilIItV-, the voluLnit' antd etticit'niv tf prite se't torii\ 
in\'cstnieiit in agriblulinlh-.., I , tiCtIar e ,1phasis is 
placct' onl th' teed-livetuct(Wk aid tl t I'llit-vegCtab,I 
colllplt'\C which are cdoVlCIV linked to a nItwe 
efficitnt small-a'n sib-sctor. RlOIvant C)tltr
 
conIcerns' are iiitorpnratetid inl the iVOgrain1 tiI"i
 
stageC.
 

In \0-1al, the L S.\ll) \lission i" conIdnctina \t'aM 
mg intrxi-I tclol,tld srLHAVV to gelertT dip ,Otl ­

ilg ,,ite,,tdl lI)licy ,il Ilk ,gm-rtltva"" 
iii ,tot' that aIMIlIli-Ipl theL \ISsionl assess 

housthoIl Itvel tt'ctS, illtoni, iiitillitr po-siili-
tiCs' aInLI ovrall snst,liIbilit A a pIrikatt-settr­
lCd, cash-crtp-ase and llarket-drhiven­
agriculturlal sr',atgV .Thitp jtcct Ie t1tndL diricclhv 
toC(ill s )IIgR'sSI(IML uiLIlntCittIt ir, V. t. I ' C1n 11i:.'tln),t" i 1, t tFg IIiia t I teI, -iteto Ct i iL t ii itt i in5 , I Lt iteult vhii i t l <t , \ tI~s ig n 

activities. 

WhilC-.igniicnlt pl Ogres, ha, bL Ln ilmidC tt "arL. d 
involving WOI i lt'tiVLvinill agriitural asisance 
program,,,ster Ve- IV Init.. [litis,n t wtk to 

USAII ) \ision, ill Atric ReprttHat umprol l
i 
wOme1tn'. tttO IarmilfttmIal LrL-dit shotild 
conltiiuti to N' a priorit\VOr tIltuurL aCtlVitiL's ill their 
region. FielL etiini has, beLi iIditnltilitd as thet 
ightst tltiltir, priority to]- Aa ,lLI \'i- Fast 
Misions while ill I atiii Ant-rica atit1 the 
Caribbean, thtL 0ctlis is il stngthening women's 
marketing activitiUs. 

A.I.D. Central and Regional BurealS 

A iniulmbcr Of programls antiprdoj'cts Of the It'1,',1 
for S1iCntce anL Tclithg9h addIress the intctgratiofl 
Of gCLrL cIidtltioii, intto 10'it tltIre,. 

The IBircau ft n cicinic, M ltchnitCh , ) I f itcc tifan0 ly. 
Agri'cuIurt(S&lI A( I,) 11,1!s u-ted t 13C, i'LIpp it'an 
Ctwpca C'OlIbOrativeINt's'arcl Suippoit Ii-0o,1,i 
(CR51 ) w hich ha a staff nilher wIith 'o irks with 
each Of the 13II b-prot-ts in tlit' CR.SI to iLc lifv 
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adl"sign ,iti\ite , 

ill sCtting tip stIr'VteVs iii t'L'illlopiVI coulnlltriest,, to
 
LILttillint, \'hit iiitltILL 


1vi1g mltt tt wMVtlil'1.he assists 

Woln haMve on 1te
 
choice, of gt matenials ai cLTo vailtites, 0nd
 
to idLILntil' Va\', to direLt the Io1t'ct acltivities
 

Iowartltheticlt liitet gas,1 or pottit1.lnitiCes. 

The Small Rtiniiiamt Cl, i 1intheT 
multidisciplina X |iIgri-n ti pt ntld b\' 
S&I/ C ' Whitl iinV'etiga teslti t bioIO 4icI and 
St'o- ectntOnltliet'ltlIs t1f sinmall minait git,1ts, 
dhtp, alpVata, anti lanias) pirtltictioi ill 
InuthLiesia, KlV'a, Iontkt C0, adl I'e'u Ill I'Lru, 
ftmllL t'\t'si ni ,tiits have t'lignLtd patkages 
t\plicitlv' to tLnsitlL" gCIItl ttittertnces "uth as the 
rel ti'r'tii it tt0- sta vi n ciliL s t it i ll net' aI 
dtil tniticns regrtudin.ig't i it\ . tsti rth c itln cut­

in lntl tiesil hIiticated tlhalt nintt\\ prceii t Of the 
w, nn fLi crS ill time sttiL' \il. ge-tIa p Irticipa tcd 
ta ih" ill s11a I' mi ptttiin act ivitiCS. Thertrn lt 
\vOmet WvCr, fou ut1, betactiVcl' inIctil'td il tlilt' 
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related family decision-making processes, 
including how to use the income from the sale of 
animak. As a result of these findings, it wa, 
decided to make women a focus of technology 
developmn,.,ut and t -eting.sCar h. 

The 5&' A( R \itrti,,n Fi\ation lld iical 

.\,grici ikurll I.egutmt, I I1 .) I ijct enales 
dteveh ipinig cii I rl\ h i ' ttl" i ure~ta tepi lcfit i n.~I\ 

of hiti prtiteiil cir ip , trees. Ititider, aindt cas~h cirtip, 
With rldtilted Jt<'pe'l<nd n im trti,.4&r lfrtiI' ,, ;l~I 
inprt\ tiil iditi inin. alnd tIIil ret'ntiO lln. 

RI, seci h, tinlii in t ,acfivitie'llt'itac are 
desligelld1tO he',lp the1 ,iail- C ,trnllk1 1IiI 
dithc'h iln" c ItnhtIe it lit If Wlared",'\V' ti.Ien 

uaL in L ganda, I 1aiVi, 

epalil tenegal, andt ndii ntlt' l cI Illf 


\1tI..\1, tl',1 t\lie, 
-ldcfed 

LhLtiuglh a1ctlnl't.u tif seteti privite and 

tllunitar\ iili/,If iIn. Ill thesc kt tillitries, 

\II .\Ia.lli, wirks with th C,,Ce( OrpI t 
L,\pandL 10,4i11ne nlaetnlnLlnt and accessibilit' ft 

biological nitrogen fi\atiOn technology. Special 
effort is fo(cused on promoting the role of woren. 
In Uganda, for eamph,, utre.ach is heaily 
focused on women',, ct, ipe.,rative. W0 ineln 
represent 75<; of thL' bL' ici.aries. 

Tr Bureaui for _cience and TIchnoh gv's FisheriesIh, 

I)eveh ipment SLppt irt Services ([I1)) rojct has 
prt ihlc-d'al , d e'tt inl ite i nificaniit rtote of~l\V ieltn 
inl lishe'ries . lhe, I>ntin I )\'nanlit> CR I' is 

' ,liti v oIt ag1riculture, tllct',-t;, .i .. i, - ', -!,
in rwInCa fL identif\ the rt1nih if wi uilean and rlat­

edcde'\eiipinent tiptrt iUiie. 

,igiLf ican pri-,g,,e-K n nude',ttila bee111 ig\rtlt 
tiIviiciil gi t ujlel ill aHricuiltral assiLance, 
C rtrnl ,) 1i1 itlltin their a)cess to keyt. 
pr dcive rest unrces. irts wili tintinue tt focus 

tin iprtivinVllgWtlnp aesttt1 aIgricultural creVdit 

and tildC\ft tI)nIll servict,' an ti n hiningfrengt I 
W11,1n's, imarke'tiin acti\ile,. 
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PRIVATE ENTERPRISE
 

THE ISSUE 
Sam Women have entered the labor force in sharply 

increasing numbers over the last thirty years as a 
- .result of improved levels of educatiol as well as 

-c nonlic pressure responsible forto beCOme1C m1ore1-
I ' the well-being of their families. 

InMost developing cou ntrie,, paid emphloment
opportuniti lo-r vomen1 haMve b-en lilite'd to 

argilal job, p-,ridiing Ih \V, Iv.a , few Or 11o 
fringe benefits, pIO r\vtwking conditions, and little 
c1hance Of ILdvanelLlentl. Cw joh OIl'oiportunities 
I-Vl , \10, I 1Ihave tpi arisen in oXv'l
skill areaS. in genelt"0, the Work ad'ailable to WOIlln 
rema1ins loV-paYing, rede'ring the LlualitV of 

S f elploymnlt opportuilities ver' low. FurIhlthermore, 
inl SOMe regiol i, parlticuIIrnla i tli America, the 

,of " deVelopmcnt of industryV and agriculture have been ' I 

j capital inltelsive, limnitilg the number Of jobs
 

A available in the ltodCrn sector. Intense competition _ t-or jobs in the torim1,l secCh r, combined w\\lh sex dis­
c"i"lria tion in emn1ploymnnt, has inCllt that the 
Ml I'lltnumber of jobs available tend to go to men,

nless \VoLllin ;IV mLch lCss e'xpCnsivC to hire or 
are viC\v d aS Morelcootpcr,ti\'' Or Iore effective in 
detailed woirk as has been the case in nnV Of the 
export procetssing ;oneS. 

As a reslt, increasing numbers of lmLnL'll are tuni­
ing to self-generated employlent in the infomla] 
sector. Inlrban ars, \vomCn take up occupations
such as street velding dld dolsCtic services. In 
rural arCS, \VOlmenI p'Oc s'sand market produCe or 
use local matCrials in handicraft pOducIhn. 
Earnings and occupational numbilith, hOve'er, 
remain low in such infiormal suctor activities. 
Informal sector occupations, ill contrast to formal 
sector jobs in I factOrv Or(office, do not Offer social 
security or emplomllnlt benefits; they are not 
covered by permits or licenses, nor1- by employment 
contracts or guamran tees. W\omen also rarely hav\e 
access to credit, skills training, or technical" 
assistance that could mak their work more 
productivlI and rcmneiratite. 

BcLsC ilformal sector activities ire seldoll 
recorded, it is difficult to know exactly hov manv 
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women are so employed. Recent estimates claim 
that more than half the jobs in large Latin American 
cities fall into this category. Studies further suggest 
that etwen I SI and I983, the informal sector 
grew by about 20 percent, but the average income of 
persons employed Inthis sector tell bY about 21 per-
cent. Stulies alsO estimate that wi irnIs 
participation in the intormal sector in la la/, 
BHi via gVreW tIIn 37 percent in 1)7h to 48 percent 
in Ie83 and , hat bete\nlV - 1 and 02 percent O4 the 
wiirkers in illfirmal-secti i icctions in \le\icO 
are womtlen. Inl Lcuador and I i n-Uras, wi imen 
Make ip abiomt -1)percent of the informal work-
force. The nu st -\hica ImV e\ceedImbe1r.1s in %\Ve 
these, but fewer efforts to i 11uantifV them have been 
undertaken. 

STRATIE(ILS A N) (()NSIR:\ I IS4 

Al. l).'s dev\ehlpmlenl interventiiins in the private
enterprise sector that specifically target w\iime's 

needs seek to inlprove private s-ctor emplollyment 
and inclin i tIhtthe infirO-malI and formal 
sectr. Typicallv this involVes dire'ct assistamice ti 
small firms and mnicrIlentlerprises and poiicv 
dialoguLe With "ivIrnenlts t impr e the 
ectnI lnlic and rtguIti rvLrenvirLinmenlt irt ftilrmal 

ild infI irmaI small enterprises. Recentl\', pilt 
efforts have b tgn to a ialV/0 gender-based 
enpliyilL-nt iinpacts ,i traIde and investlnllt and 
agribusiness programs. 

To increase \vinen's productivity and returns 
from both fiirnal and informal sector activities, 
practical lanageenl l and skills training, accessible 
credit, alnd marketing programs are reu(t ired. 

In order to be effective fur Wom11en, private 
enterprise training proiects Lst eliminate 
constraining factors by: 

* Removing 	prerequisites fur training that tend 
to inhibit women's participation, 

SDistributing informatioin aboIut training 
through additional channels ithat reach 
wolen rather than limiting it tiothi ise which 
tiaditionall' echude woIL suich is male-meni 
dolminated ciiimnunit i irgani/ations or 
employment echalnges w\here few womenl 
participate; 

* 	Epanding training for women beyond 
gender-specific domains, such as sewing, 
knitting, and clerical/secretarial skills; 

* Trainin on the basi'; of thorough knowledge 
of wonmn in labo r markets mnd the 
marketabilitv or utility Of new skills; and 

.cheduling training pr gr, ins, taking into 
account wvImien's lintited timellL td nobility. 

Access to credit is generalI' sTverelV ci nstrained 
foir vOiIenLT, l\hi ,1rV titen nIw ad smail 
N irl'. iers. \\'linen continue to coiiprise I 
disad\'aiit,aged gronp laci ng c0,IIple\ regulations 
and other ilititutinal baritI to L'Wter credit 
Markets.\ kvT ibsLic ti , cerdit I-i\ linenI's 
limited coltrol t cofllateral. InPIInV co1untries, 
laws and i.list llns ple\elt wlinet'n tI'o lvling 
land Or pr ,pertv. whi are thlual Ilnls oft collater­
al tfir Iillln. W\hen businsses, are accepted as collat­
eral, wi lnetn ma V11it be ci iiiidered giOd credit
risks becatls't the' are tnga, ed in predOnlinantlY 

small-scale informal enterprises \withlolut the 
dIcutnen tatiO n Ot a tirmallv registered business. 
\henieglar salaries are reiII ied is collateral, 
women agaii tare badh' I)C lSe they pr'edomllinlte 
in precisely tlhiise st'cors i tlhe eci nmim',' where 
regumlar salaries are the, e\cptitln. 

-laborate application prOcedtires may be reiliir, I 
Ot potenli,l hiirriL\'tTS. I his can inhibit \\,Olen'i,' 
access to credit becautlSe of the relatively high illiter­
ac\' rates 011d I LweducatiOi al attiinmnt Of 
wom\1en. o)st p olr woien are incapable of 
cOmplemtig application forms that reiLtuire more 
than rudilnmenl r\'rveadin" and writing Skills. 

,\'tn1in iiten 1a ie scil and cIlttri:aIl c nlstraints 
that further restrict their accesS to credit. For 
example, it ma' be cOnsidi'ed inappriipriate for a 
woman ti travel alone fi im her hi0mini in a rural 
area ti a bank in town, Oir to offer the occasionally 
necLssarv bribe to a ma1le,1 ifficial in charge of credit 
approval. 

lroblems of perception may alsi limit itherwise 
credit-wiirthv woien frimnl borriwing from credit 
institutiollS. In sim' \Vest African coLintries, for 
example, it is coimmonlv believed that wiomnen 
borrow primarily fur educatiomal] purp ses, while 
niel borrow for long-term benefiLt, such as capital 
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in\Vestilient and constnction. Edulcation is viewed 
as consumptiOn, and nOt as long-term investment 
in human capital. Wonen are perceiVedi as risk 
av'erse. HLeT tend to diversify rather than pick a 
niarket niche aid intensifV ilvestment alld profit.
These c0monllltl perceptions of.womlell as 
borroTwers becone rationaLe for limiiting credit for 

"Yet,e\penience has shtovi that womVen are, good 
credit risks---better credit risks even than Me. 
\lore than 8) percent ot 9,Ot)(1h0,1as made to rural 
\',Ill i,Bangladesh throIugh a USAII sLpported

small business develOpiLenl project Were paid back 
on timne and in full. Bangladehl's (Sralmen 
D[eveltopnulnt Bank, kn wn lf its Ilntlstiall, small 
default rate Of lss than thl''e percent, attributes 
mtlch of0its su,:ces, to wome1n m-- am11on1g the111,111 
poorest of the poor - who nake uip More than 85 
percent f the banuk's borrOvTrs and WhOse loan 
repayment rate ikaim1ng the highest in the Wo)rld. 

Man'Y USAII) li,isions report similar high
repaL'nIlt rateSti' \vwomen. It, ill IC'LhadOr, loan 
repaymlent rates bv 'oen , 'are"olh'' equiv'alent 
to those of1 Mll, a 1LnLber of Other cou ntries -
I hndur'as, Barbados, (liatemla, Senegal, 

Ca merolon, Iala\wi, \iger and Chad - report a
 
repayunt rate by wo\1meCn to be significantly 

higher than that of men. U"AIl atenlala, more-
over, rept rts that tIe iefaulIt rate a1101ng women is 
practically non-e\istent in USAII) micro-business 
promotion projeck. 

Strategies that ,Ipen new\' credit opportunities for 

small enterprises Will bLenefit womnl by providing

groVth potential for blsilLesses ill Which they are 

likely to predominate. ,\"hi're traditional SOurces of 

credit are not suited to making small business 

loans, a ne\\ or innoati\'e f(rm of credit institution 

is often retqlUired. 


A.I.D. RESPONSE 

A.I.D. seeks to support formal and informal 
enterprises through policy and regulatory, reforrms 
and increased access to iltormation, tech'nical assis-
tahIce, markets, and financing. 

An Agellcv-Wide AdI visor\' Committee on 
Microtienterprise w\'as created in late BY Ii988 to 
oversee Agency policy with respect to 
microenterprise and to assure compliance with 

Women and the Growth 
of Microenterprises 

Formation Expansion Transformation 

M Women M Men 

I)S8 Congressional appropriations for assistance to 
nicroenlterpises. The colnference report 
accomnpanying the apprlnpriati )ns Ieglslation 
suggests that special attention be giVUn to business­
es Owled bv VOmIel and those O\vned anid
 
operated by the pOolest 20 percent ill a colntry.

The WII) Office participated acti\'e]' in all
 
meetings Of the A.I.). e\pert group to ensure 
appropriate attentionu to Won.0l'S fLull integration 
into Agency micr"o-business assistance activities. 

In early BY lI)SQ, the Agency examined its recent 
e\perience inIlrIicrointerprse activities world wide 
to guide its programis into the Ii)i)()s. The resulting 
report of this "stocktaking exertse"'shOWd that 
theilmicrOtenterprise po rtfolio was a broad IV 
conceived program Oriented to\'ard growth and 
wvas fairly evelylV diVided betw'een new\%microenter­
prise ftrinatitle pansiOn Of existing businesses, 
and transforrmation of microenterprises into larger
busilesses With mor01-e groWth potential. Women's 
participation in thiese programs was significant.

I Io\wever, the percentag Of wometCn beneficiaries
 
Was cOnsiderabl lower in the transformiationI
 
programs (27' tha n in the fornatiun (59; )and
 
expansion (42';) prograns. The 
 VI I) Office contin­
ties to encoutrage more participation by wollen ill
business transfornation assistance actiities. 

In mid-lBY ]L)tSi), the WID Office conducted an e\'al­
uation of A.l.I's centrally-funded Assistance to 
Resource Institutitos for Enterprise Support
(ARIIS) Project. TiL final report made a number of 
ri'comlendations for future action. It was clear
that all project designi efforts luLtSt include a 
strategy for sisuring wo\'mlen's access to relevant 
small adil naeditlm enterprise developrnent 
activities. These strategies should require gender 
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tI't in I lJ'', '!IL; r " 

The WID buy-in to GEMINI resulted in a number 
of specific technical assistance activities including: a 

"women in informal sector nlicroenterprise survey 
for USAID! Egypt; a [inancial Institutions

f,4 

Devl~e foroplent project eValuation 

,' USA,\IDIIndonesia; a small lbusiness survey and 
project paper design for USAlD/Swazilanld; and a 

mirenepriSe taeC fomulation study' for' 

WorldwideC, LSAIDI)NissionIS have inltegra'ted 
womlenl initolagreat varietyOitSmall an1d 
microetetrprise pr-ojects, some"Itimeis reiVIVhn 
substantially on asSistanCe fromn the WIll Office 
--doil ke.,,pport projects, such as G.-MINI. A 

1representativesample of highlights from Mission 
portfoli ,in both the informal and formal private 

-5 sectors is provided below. 

USAID Missions 

.latin A nierica/Caribbean 

- USAII) /I londuras supports a number of nicro­
1andsmall enterprise credit programs with flexible 

.commr,rcialcredit re,quirements, which offer 
women opportunities to obtain financial resources 
on the s1ame term as men. The result-although 
to) early to be term,.d a trend-has been an1 
increaseC inI the proF orti .iof women borrowers 

analVsis and coUllection of ,,dler-d isaggregated each year since Ic,,: ) in I L)SS; ()5'; in I--); and 

d,,t,iin assistanc. acti ities. Iva IuhtiOnIns Of project 07' in IL-(). 
impact should also disaggregate beneficiary data 
by gender. The Mlission also provides technical and budget 

assistance to three organi/ations that are promoting 
Lessons learned from the review of Agency informal cooperative village banks. These banks 
microenterprise activitieS and from the ARIES eval- benefit lo\-ilcole women ilboth urban and rural 
uation contributed substantially to the design of a areas who would not otherwise have access to 
new centrallh-funded project, known as GENIINI conmn, rcial credit and other busine ss services. 
((;roi\vth and Equiity Through Nlicr interprise 
Investments, nd Institution!). lhe five-\Vear project, USAI)/I hind uras continues to support private 
launched in October, Il)-S.'-, works directv with voluntary organi/ations that provide services 
Missions II the design and implmentatiol of their excluively to wOlen-oVn1Ud or managed 
microei terprise activities and carries Out rele\vant microenterprises. Among these assisted 
research and deVeh Ipment to further Agency organizations, the I londuran IPrivate Sector 
knowledge of the microenterprise sector. The WIIl Council recently sponsored the creation of the 
Office participated dirt'ctl'V ill I honduran Wom"I"en Entrepreneur.s Association. Thethe design of the 
GENIINI project, privid0d a c unsultant to iintegrate Council, in conjLInction With a USAIl)-financed 
gender concerns into the project's research agenda, project, is helping women partiipate more actively 
and supplied aJditional reOurces to he project as high-level managers: in private bu' ess. 
through a major buy-in in FY I-)()to stimulate new 
investments illwomen. Again in I hind ,ras, private sector pn ijects are 

helping change the traditional pattern in which 
women are employed in low productivity 
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operations with 'ery little growth potential. These 
fonnal sector activities are designed and 
implemented to expanld enplo'nient opportunities 
in relatively new sectors of the Conor1 Where 
women hae, nt traditionally worked, such as the 
export sector. T110t for Inve'stment andI:oundation 
Exort I)L'vehIp'nt (1:11)1), an implenlL, ting 
agency of US',l)'s Lxport l)e'eiopnient and 
-,LTice I'roject, is p1larning to geneLr, te ,Inaddition-
al Io,t O) jobs over the net fivc \'ears, an estillted 
b5 percent of which WillI be fil!ed by womIen, 

A lLulber Of reCenlt research frt..sa.r' 

contribltin, to ,ibetter under,tanding of how to 
strengthen the participation of.\VOil'lli illthi' 
informal sector. Inl1I Salvador, 101" eanmplo, a 
stud v of the i11f10rmiI secItCCirLVin mix hs beeln 
nitited to pri\'idL' insights Ol 'fOrt,, thiat cal leaiIase'line'd 


to ilprov'ed participitioi bY womI',I. 

TII' ' cIretidiciti'Nlicrotnterpl.rise I)evhI'plent 
[PrOjict in1:I Il'acirii k'cix'\p'ct'd to l ke a 
silgniificllt LihtribUtih t thiLAiC\ uhiOl: of 

'OiLl's participationi in tlhi' privcIt' secttr of that 
country. The project vii Iestablishi aprcVi' 
Natioinal Nlicrenliti'rprisi' S Ipport ('ent'r lnd a 
network of branch office.s to providi' micro-
investilt credits. NIljOn ben'liciariis ire i\pected 
to be wom1nen \v'cith1no priVious credit history', who 
1c'i', torl tliL' iiost par, bi'i'n i'ctldiid frlni access 
to fornial cre'dit soures byv liigh transaction costs 
and collateral reUiriiIenleiilts. ile Si'ie-\'ear, S.It) 
million Microenticrprise l)ievelopment Ihroject 'ill 
enable borro\L'ei' to initiati' or e\pald 
mlicroeiiterprises at tile io\Vest e'\c'l. 

Increase inWomen Borrowers 
Small Business Loans 

Supported by Two USAID Missions 
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Honduras Dominican Republic 

The Government of El Salvador is considering a 
research project that would utilize an existing data 
base - the 189)Annual 'uhlItipurpose Ihulsehold 
Survey of the Metropolitn Area -- to deVelop 
more recen' statistics on women's labor, 
enplo.vnent, literac', and other key variables. 

In GuatLmlal, through its I1. 4S)Title I local 
CiTIencv program, the U-,\II) N\liission has 
contl ibUted '1',)0,0))0) to assist teile ,go\Verlinent's 
actions aile'd cit meeting tilneeds Of wonmen in 
depressed areas il providi ng opportunities to
aillexiate poverty through s lf-elphLent. The 
main compocents of' this progral include training, 
a credit scheme, savings imbili/ation, appropriate
technology, and iiark'ting sVst'm developnlent. 

dati cllII ted t" i Dominican micro- and 
small enterprise project ilndiciadt that 40)percInt of 
til' Of Ill eOeiIterpri ses iltlile uLtlnt rv ire(1W\eis 
woi'L,n. USAI1) projects, theretore, target 

icrlenti'rpri ,'lV ding Orig Ii/aIiat ISthat e pha ­
si/e serviice 't appronimatelh, 5,0(0women.Of t' 

jobs 'hich c'xpectied to bi' generatid from thic
r 


issioi's Siill Inilustr' dlic iroeiiiterprise
 
'roject, about 35 p'rci'nt 'ill
be tciken byv wolen. 
The USA1l) Mission reports that the pi'rcentcIg' of 
sliall busiless 1oc,11S to fei'lcli' beiticiaries 
increased from 42 pircent in FY Ii)5iL) to ;I percent
 
ill ' 1 )90, cIltlIugh tiC total dollar 'ale o.if such
 
loa1ns di'creaseld idtli to ILt1tlction of tile
peso.
 
l)elinquencv rati's for \VOmClen benificiaries
 
a'eragd 01"i' si\ peIlCelt ill I:'il comipared
cl(),Is 

to 10 percent for mei. 

The USAI1) Mission in tie Dominican Republic has 
also targeted cditional de''elopnment funds toward 
projects that contributi to tile dvcelopnI'nt of free 
trade /ones, w'hich are expectedito produci numer­
otis newv jobs. Cturrently, 75 percent of tile 
emplIvees illree trade oeL'S are ii' IIil. 

The "Il) Office in collaboration w'ith tili'Office of 

Economic Affiirs is coniduictilng a study of the 
illlpacts Of free trade /ine emlplovlllenlt Ol 'cvomnl 
crid their children in the Latin America and 
Caribbean regiin. 

Africa 

USAII/Uganda is designing I small to medium 
scale credit program for wonien. The Central Bankof Uganda will establish a special women's credit 
'indow'c to be used by participating commercial 
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Li omni ,,c..,..I ,'ucn'h uti NI'tI 'T, 

Women and Small Loans 

Women 

39% 


Men 
61% 

Borrowers ofMission-Funded 
Small Loans (up to $300) 

banks. Tile present high level of support in the 
banking ColmnunitV for wt\'mien', credit activities is 
uiiprecedcitetd. 

Tihe Central I,ank ha, a1ko ctLtniplete.,d a -;tudV 
which ieiintifie, obItacIe, to\vOnl1eII'-, access to 
credit and has subnuitted a proposal to USAI!) to 
fUlnd a progra to Cliiniliate 11ianV of these 
constraints. LSAIII)i Uganda is eiilplhoViig a credit 
specialist to idCstifVt, p c1 ialgue, withi for !-,oli t_, 
tile goV\ertlnleilt to OVelCOIlle Obstacle, to credit for 
Woilleil cltreprCCiurs. The credit spcialist Will 
also identify mle1aureS lL'CeSSarV toensure that 
W\omeil can gradthuate ftll tlei'roject to otltr cred-
it pr+o.grains. A bacline sur\vy is to bc coid ucted 
,ispart 0f tile project toLunti iIl piOV'Iein tsit|rt\ 
iiiadc 'IOVercL'uiil, obstacles to cred it. 

To promntote the Illlbt'r mnd tIscceSS t-o \vonlei ill 
business il Nlalawi, a USAI D-supportetd project 
recently helped establish the \atiol AssociatitUl 
of l3usinessvollti, a i101il-gt V0riiit1intal 
orgaii/atitil e\p.ctCd to enrtoll 50)-1,0t()O 
busilesswtnamen. The ,A\ssociation Will be a strong 
Voice for pritolt ting Cl,lg,'s in institUtioual 
policies and practicts Which dto not prtsentlV bene-
fit woniei. 

USAIID/ Lesotho rcotrt, tlat small busiless 
prirners were devet ed through tile Basic aut1d 
Nor-Forna! 1:tucatioul Svsteulis ProjcCt for Use in 
prirmary sclools. The tett ,promn1tc' genider 
awareness; 1 perct'It of thte storits portray femal, 
entrepreineurs as role inotdelS. 

USAID/ Lesotho isalso working with the business 
training d iVisiOil of the Ilstitute of F\trlA-Mloral 
Studies of the Natiolnal UniV'rsitV of lesotho to 

delvelop a training course that incorporates
rndIIUes on business constraints and opportunities 
of special Concern to women. Access to credit, legal 
constraints to cn tering a conmtraCt Or starting a 
business, ow1nerShip tInestion',, adil entrepreneurial 
assertiV\ene',s Will be taught toCther v'ith such top­
ics as how to do a feasibilitv tudv or a marketintg 

II private 
sector, COmleh.'ted ill .SeptenIber jt)f, included
efforts to idlentity tontrat,,i for 1enhaC 
entreVpreInltLr1S aind to frock Won11en ill 

In Sernegal,studoi C mlovment and tile 

both the 
formal aind ilnIt' ] ct-,or,. 

U.\ II)/ KeiyIa ha nIade wvom n's, participatim a 
priority in itc rdit ai1d n icr 'iItc.'rpriC actiVitiCs 
and has iIphtiCIIt'nttCd a N Ia agenilt Inf16rmation 

vst,'nI to track tidTr V lriabhI" in theIRural 
IPrivate, I:lntrlpri, Credit [l't liIgir in. ( )tIor isions 
in Atrica ar icI cit+ig (1 the iIlpt)tamic tra ininrgI ttl 
to eiilmice \V01Iiie's pit [d Ct' or'e skilk. III \iger, I 
e\aniple', t)8 \vinnien attendCd ,I,rk-,]p ior train­
ing of trainersiT, ill anageimeilt ill \lay, IL)L)1 ). 

Asia /Near Fast 

N ission ettort, to siipport infiirial enterprises and 
Woneil'.s Iccess0 to iIltrlldltiOil, technical 
assistancC, narket, a11d fiiilcil, oftel iInolv\e col­
laboratiol With private voluntarv orgaili/ations 
arid other doti oriai/ations. Il lgvpt, ftor 
c,\aiiple, tile USA II) i i,kion wtorked with Catltlic 
Relief SerVict', tocreate, a1 actiVitV wlhich assists 
street venidtltr, ill the_,ir lft't0 I ittoacliV and stor 
large luaititic,, of rawillttri, Is. Il additioil to tilt 
procurenlent at s.torage of thItC rawV materials, 
proVisitllns are Illde tor tile rctiitributioli Of 
materials tliro tugll in-kind loans,,, ait in s01e cas,-es 
tllrougll direct sles to iieil..rs tf a street food 
\v'nd'ors organi/atin. \Voven ate targt'ted in this 
activity. 

In Egypt, a USAI I) proiject is also helping improve 
socioecoiOInic colditions for 25t1,(1()() 
disadVanitagtCd pCople ill nI1a, 'Solhag,tile A-wan, 
aild FaytOum gt Tlratt', tllroughl the trainiulg of 
coirlllrm ity hatdctr, illsUCtCssful ilaiaeielleiit 
practices. A priiliat.Y tbJtctivC is to integ,,rate 
wttnlen into tile dLet'l ileit dheCision-making and 
implementalion procet'ss. The progra1.loln coipt­
n1ent retuirt's that ovtr 50 percent Of the flunds be 
Utilized b* vt lellc'an1d tllt over 5I perceilt 0f the 
recipieits bt' WOnliei. 
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INCREASING WOMEN'S ACCESS TO FINANCIAL RESOURCES 

Establishiin, nicroentr'iSeCredit prto'ctsat a local le'vel ctn grealth/ increast act'cs, to lfinancial resources for thetoor in genieral"aIuh7inn iln t 'rticda, . 77iis is one of tlt ke' findints of an anlhsis conductl !,y tilt Financial Institutions Development(FID)PIrojt'ct. 77t t roict di'llitnstitt s that ,lt'ilize']'-d prognui. 'cal result in hiiger fenial' ,articipationrah's because theIhelp 't I ' lit,,litl-inter'st i'Iosts of' . ,rtni . Noi-nitercst cists slt'h is aCCt'Css, fiuniharitil,and qualificatimsare t/picalfii
inor' nithhli'tlllt l ow i /tnotltl' th'icll. tholiint'rest rtlt'> iii dC'tcrin bintiIorrong, behavit'r. 

77e Iiltimcial lhtilions 1'velolt'clit r I/,A.I.D. in clhboralit) win tili inincl was estlablislitl the Go 'erilneiitof IndolesiaN.,-84 to o'h t',it etiil ist tl '; ' t'l l lt-lk,iat/ti l Ilth il runl areas. The' pi hlt.)s of*the/iipltt, uro c'irft'ne tin'tll'llent
inoictt is to su/t;(rl 'xisti. ruirl re'it b itit tl Ithat pro ihjI ii ial slt'ri'ices tit itl7h1 cost. 77/iS S1111 I't is provi 'edn'oi ;it I ") 411It I ' h f i IotI ta/ i o .i( , th ;tI, c lt-s I q l i tni t , ft I ti t / If Ytcn ri s t i ltI t1 o bili - i"saiZ i)' 1 d ' \ h'ntdit cn i li 

I.ni ltilt Ill )projett, s.istiiitt' is proi o ito I t'(, nr l tr 'lit iistitltion's.O e,Viii t I-inaicitl hIstitutiois(Vl"),;oziides 
used fori,,Aii i\, t'itil Mith 


/lihltotsIt Ial'thlT lS) iro ,'tth fiti lil Ial tr is 

i/, ' ,,rrc,'r' l' , illtS'ss. /'ht otictr, tlt, Geratil Villag Crdit Piro r tn f the Bank kink'lit 

Wll hittl. htret. 
( nt i' 54 0, nreir I'cl,,i' ttt $,( 1 t i i,'t'rs with ollat'ral, uisul­riihcs Ilit/,,th int4ttltfo t'itt t t tit nttlr-A-14or,PI"11i1Ar-rclrilt. mdh kill t ntr't h,ia, 4'e I tit either institutiont ll 


til .;'et'ifit' iilctnit' ~ioi ntiitie.': I'ii ,\,'t'r.laurei a;/ittiliontsof either iislitution r'ttin'a Co-s'icr
lp l yl icall f 's" .Uo llSe ."" 'hihois Iticalhi tile 

oit
Wh'ili'a itiii inIt isltitttio'.S h'n toraiis Ini/f iiialesis rchit'tivl'e Itigh, f'nalt' patticiptio ii VFI htkns isover 

of KL I' (:5.3'(' ,'itthit'isui24';). O'tnil, 'il, rest~acli has s/ th Ii'llih fitlti' palclitiol are t" tot/ieintlltiottltl!s lostt mtl to home, lhc ablithly tot-quictk renn[btr.olnt, /lit, filnilhiritt!with til-hender,a;ti- 6wtoralerepail­
nll ent t er mts
. 7 7 a ' I c r f e ln tah , p a r' ti tip t i i liilI V 0I Io kmt i s ift c to t i lt ,hck ofc ollt ih eril r eq i enle l mia d t i lt i ml ihl i lih,1o f€ f t e 
hltkis
tii ncotkii' ca'litl. 

Thilt,'oject fotund thht lo ncnitt rtvtpietls donntaflla' 11c'alcih!l to utse borrowed funtds toiltrtin-l and pat/llltltktt or
 
icar-inark't iitn'st rlh's with It itmt ril{t rahs, Otrall,the stiudy concludted that whitnItiotirh/i;siiiet auth tidininis­4It 

lt'e't', plou'idink orvilt to po1 r itillf ft'111111 I u' ca I t tbillcftetit l, wn/ to sliindh "Ie sintess t cltl n .,".'trc t'tll 

studtiit; h h/ i islitt hI It nt' usctI to e'.xpd tilht/it'n't Itti /hkilis borrower's i'st'ssestisattdh aid nw' business areas.

Nea'l"i 2) ercit 'tt n ittti'd siuffici'il I sintess to'1i nelhiic'ssitt'the liriig itf increasctlstaff.
t' n 'rtirrs 

With tileUSA\D/lIndia i-,ctilIa.0ntin k, actiVities contributed to the foirmulation of the
Go 1vrnment of India'i, I) '1artln'ent of \\'Omen and USAIID/Tunisia Country' De'ehpment Strategy
Children to ftcus attention on the nLed to suppturt State'ment. 
microenterprise; Sil' 4all bulsineSs development
efforts for Womnlul. \With the assistance Of The Agribusiness Sector Assistance Program ishelp­
A.l.l./\'aShington, USAI),/india conducted a ing increase the volume and efficienc, of pri'ate sec­
series Of WOt n and microelterl.prise/small tor investment in agribusincss activities in the 
business dvelthlpnk'nt studies which provided Philippines. "l'he USA!!) ,Mission is designing
essential inftormation f.ir Indian g, vernment gender-disaggregated employment monitoring
policv-makCr ,. system as part of the program. This pioneering 

Venture will Imeasure gendcer-differentiated
USAII)/Thailand lhas facilitated the grant of U.S. employment responses to the program's private sec­
.'200,()l) from tIe Canadian lnternatitmal tor initiatives and policy changes. 
De\velopment .\,clC' to the Institute of 
Management FEducation for Thailand (IMvET) for In Indonesia, the Financial Institutions IDevelopment
the de\'evelopment of a newv series of' training Project encoLrages enterprise devlopment, prodL]c­
programs for fe_,mal' ma1,n11agers. tivity increases, and emplovyment opportunities in 

rural areas through support to existing rural creditIn I99)(, UlAID/Tunlisia sponsored a study on institutions that provide rural financial services at
\vonlen and k enm."lovnlknt issue-. A follokk'-'p reasonable cost, produce loan portfolios of employ­
technical seminar at which k\',in'el'' employment ment-generating activities, and promote savings
issues were debated was kLlI-attended, and a mobilization. More than half the recipients of credit 
national le\'el plicymakLrs ,eminar kas planned under this project havye been wolen. 
for later in the 'ear. The stud' and fol',m-on 
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USAID/Yemen has worked with local womren's 
associhtions to strengthen their capacity to train 
women and create income generating activities, 

Ill Bangladesh during til pCriOd 1 )M2- IL)8S, the 
Wome'n's Ent'epreneurship l)pel, ,pment Program 
made over IO,OO) market interest rate loans to 
about Y,0{) women for iricome-gerl,,rating and 
entrepreneurial activities With an 1' repayi'ient 
record. I'roject eiph'vei't woen \a1\\'( also 
high; abOtit 82 percent tf :32 employees were 
women. The pn ject ma intained this level of acco11-
plishments until its ctMpletion in December, I)L,(). 
A follo\'-on proj,. t is being desigLned entitled 
WomenI'l, Elnterprise I)leVeopeintProject to 
continle USAII) s1upport to women 
Ilicroentreprenel r, in Bangladesh. 

A.I.D. Central and Regional Bureaus 

During the past t\Vo \ears, til Bureau for IPriv. te 
Enterprise has built ,ender isues into tile services 
it provides to LS..\Il) Nlissioln, and gOVernmlents 
ill developin, coLintries. heIBureau for Private 
Enterprise condLcted a stud 'Vin Tu nisia ill Nlarch, 
1990, which e\amined the iiiiplicitiois of urbanifa-
tion on elophvIenit anid tirnemplovment rates by 
gender, age, and location. A IL)t))) conference ori the 
informal land -egularization process has led thu, 
Bureau for 'rivate Enterprise to recogni/, tile 
needs and importance o1 womnl ill sCuring land 

title as a necessary part of integrating the infonnial 
sector into the economy\,. The Bureau is compiling a 
data management system fr urban and shelter 
programs which will track impact on women. 

'me Private Sector Development Office of tile 
Bureau for l:urope and tile Near East which began 
operations in FY 19t)(), is seeking ways to improve 
\vomein' economic status tirough its programs ill 
support of trade and invetment, finanicical markets, 
and privati/ation. The Office i'. working on a major 
m1ult.i-country grant to 'tldv te small enterprise 
inforlal sector within which women figure promi­
nentlv. 

The Market I)evehopment and Investment Office 
(lNDI)of the Afria Bureau [h, also been active ill 
finding c\ca\s to iinlprO\VL OiLn's participatioin ill 
private sector e\palnsion. I)i,.tsion Of Women's 
participation in formalI arid inhri1al 
nlicroeriterprise acti\'itie-, is proiminent in the work­
ing drafts of the Alrica Bu1reau microenlterprise 
strategy. 

In 1.-YIL),), the V'AI)Office joined resources with 
tile Africc NlI office to develop a feasibility study 
for epanding \ome's speciCiltV ,\port crops 
from Ghana and tile (ambia. Ill IY I9 0, the WID 
Office collaborated vith tile Afric, Bureau on a 
major imllpact evaluation of the Keva Rural Private 

lnterpi ise Deve p0nerit Program. 
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ENVIRONMENT AND 
NATURAL RESOURCES 

THE ISSUE 

Conservation of tropical forests, protection ofY Il .Lbiological diversity and environmental quality, and 
mitigation of global climate change are anong the 
dominant issues ond today's international 

-~'i/ development agendla. 

.nvironmental programs to stem environmental 
degradation must address women's issues for 
several reasons. Women plav a key role in resource 

" r	 use through subsistence and market agriculture, 
9 . ./.
"( forest e\traction, and the processing of forest and 

or, -other agricultural products. Women are also often 
- responsible for hiome water supplies, sanitation, 

c-ld other factors related to environmental health. 
Women play a major role in fuel collection, often a 

..M. -.,
e': 	 factor in defore:;tation and land degradation. In 
addition, women's kno\ltdge and community 
organizing skills can become an important part of 
innovative solutions to those problems. Women 
have a vested interest in protecting and conserving 

'the 	 natural resource base, but their potential contri­

-


" 	 bution is often overlooked b)development 
planners and government agencies. 

.-., 
 Tropical forests, located primarily in developing 
countries, oine occupied 1.6 billion hectares. Now,

'. 
 they cover only 9)00 million hectares, and are being 
. ' reduced by an estimated 20 million hectares each 

-'ear. Families who have relied on these forests for 
their livelihoods must find new sources of income, 

,IarkI' irdImSttl 'icoun"s or intensify their use of the ever smaller forests that 
remain. Poor women in particular rely on common 
property resources - pastures, forests, river, - for 
meeting the subsistence needs of their families. 

As developing coIntries become increasingly
urbanized and industrialized, and as population 
density mounts, mvi ronmenta Ipollution looms as 
a major problem threatening not only immediate 
quality of life, but long-temi economic potential.
Immediate attention is needed to solve problems
related to environmental health, energy generation 
and conservation, and natural resource 
management. 
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Women illmany developing countries play a 
growing role as professionals in tile envirmlmn1ental 
field ,ispolicY-mlker., L'dutcatOrS, and mnager, 
Ill.Clador,I r e\amlle, Most ot the .0nvirntall, 
iltn-,t atII tOd,iv are IIL',diedernel1l Orga ni/,tit lns 
bV \Vt In. \Otnn play keY rtltes in Supporting 
/\.l.l). efttrt' tO helpf1 niiaag, naLturalIIettOlTLe, ill 
tiledee\Vti[pin \vOrlt. Ill('lt,I Rica0, womet01tn head 
theni mn\'inntaI e'dtiatit n ,aimed aItit }tlglan 
the oI'tect ioIn ot the tllniitle'bitthiLall divTit Vol 
such parks and rL-Tvl, aS ItlttUgttIt' alnd 
(tol'covdlo \,tionali MV ILti\'VlYIPik. I Igr 
inllt tIvet in bitO1ttih1a ti \e'it \' renaIllh in these 
specieCs-rich aea. 

STRI :vI( ; I-s ;\ N I ) ()\ SI R -\i -lS 

A.l.I ). prtm010'tt elnirttilinnlt,ll sttllld 
develtIpi ilitiV 01Wtui ia g ing et Ittn L t Iicy 
refolrll, LILni11 atinig ilt tvCl tLhintOlhLgis, MLid] 
cTatillg tulic i\\,ltneI V lirt )tilh liviivlllnlL'lt,i] 
UdLuCltitol. IliL' .. s s are ItttCtI'tion\gt' ilVt' 1Vtte 
local L ii'ttiltnll p)'b610n1 \ith illllit,lnt 
tCtLntllllilMidLiL'\ Cn0ttp iltii ii p ik.Mtill- a11d, 

\wheTe\rt tINibiL', k.MI't bletnl', With glIobal 
ilplications inltt nltiit'he\, tilL,CItC t imlpac't 
can be ,thiCL\Vd. A.I ).' l..nFI RonMental Initiati\vS 
I i PT iS-tiIL'd l rel allill I')')() SPC titlV iVLLi 
implemnlt,a tit tn p,1ns illtilt IlreAtLtlit'nahtall' anl1d 

'inirt ltnl Iaa tts t addltL's gl'nItr dittetunct's 
w\her rle\,aiit tit ta l ldn .aniL trtjeC t. 

'apping teile dg leLirSIip Skills itfk1t11t aI d 
Wttn illithe Mii tt elvirtnilLiltI lI iiatural 
restirLt't nlll,l,'nIlL'nt st'11l 'nCI,ite inllpdtl Of
 

elirtiliital p+rttglanr by enctuiraging tthera 
\wt neniI tt btiCtlle in VtI\V'ld at tile'aSS-i'ttS level. 
Enh1ancing thL role dWtO in na tural irest micet \tnltl 
mn gei t Ik iritO ttv 'n,ligl ft e\'il'lnmnltll 
Ctlnservatitn aind ntittial Lt'CIttlllit dt,v l)nmlt. 

A.I.). Supptrts theil'rle Of the t ping \ithctn1'il 


or balancing tile ttftlLt trilptiig ileL'S for 
ectinOIic tPrtj SOtmlncI OfttiVitV 11i1id 1illade qIllCIlt 
natural restlui'rs. ('01sidti'AlL'l'nlphldsis is placCd 
oii the devCehlpileilt (if increistI thnicl' aiMi I-t)-
fesSiolal capacity a mttng \vt;nltei iI all1spdelc tstf 
envirtinmleiCi lt and Iatiral rest-L't, Illindliclll lt. 
This int'LieS training flttt ii as e\tt'nsiOl 
,Igels, reserve mnagers, n1d einvirttlmeiltl1 
edLIcattirs. EmllphaSiS is ,llstbiilg placed Oil tile cOl-
lection a1nd anal'sis tSi gCtndr-spVL-ific datl which 

is vitally important to understanding the role and 
colntribution ot womnen illenvironmient and natural 
resture mnalgelIlt. 

A.I.l). R I'iONSEI 

USAID Missions 

Narlv hal all USAI) NlissionI report that their 
prt i'tgll or"niore forns ofin\-tVlve wOmen01 illnille, 
IeSOirCL i1,1ngLClellllt aCtiVitie,. .Muchof the effort 
is detTOttd to trlining woe1n aS teacheT and man-

IlIPakistan, 1nt' than St t)nwomen haVe tudied 
SIbtcts, rlnging tr 111\'vttable garde'ning to social 
1tOttStI\ ill 28 lo0n- 1tlIll,1 LLIIL'aitti L'ilt.'l, illthei' 
C;,Il1ttl . Trlaininlg [l gla nv lSoAma1,/i ,1L',a. hIve 
beelA t"st,lbliht'ol ' t1 tOltrV Withill ()tiihtT [Vrt th 
enlphIsis tinta ir, I ' ,lgiC'ltulr0olSt,lin,Il1ta ill
 
which t\'tIIL'ii h,1\e tl',Iititiali\' been ItivC: 
p tnilti l'aiilg, ainin hub1ant1i\,t" i-tuit and
 
vget,bleC rLitiuction, aLd gr'ain StOi''0e,.
 

itlpport t liltm I akistan is provided fortilLSA II),,' 
Iocl wttnltn':. ttr'gani/aittns' ttttrts in Wildlife and 
bittOgikal LtiveISitV Lttn.SLi\atioI tlhrlligl actiVitieS 
tOfth l nitTiaitiiaI L nitln htCOSer'\'atiO n Of' 
\atiralI 1 at1iidal tCtl,est, s (IUC'N)aid the 

\Wtld WildlifelItL' lugh T regionalFundil. Thrt I 
tOffiCe illIPakista n,a manlPjr prtOj'ct inti\'eS ItcalI 
'Vt~l'act i' lit ili-,_'t or ini,,llitions in [lielt'lnl.!! 


nilalgemnlt Mid a ministratitn of Khun lerab 
Natitnal Park. 

L;SAII)i/Ilkistii ,llsworks to stre lgthe_,n thet 

capacit t f institittins at itlCl and nalitnaI levels 
to dsigil, inlleCinlt ailld valate tuelttilod 
prtodldttitln it r'tillS as Well aS to bring women 
iintt the iiliplenii lttitn (1 tile project 111d LieciSiOll­
mak~ing t~p,.Ttitlls tt thtCse trts. 'Ihe prOgr'n 

broke new grtnid \v\lCle it stlt'LttICLI ill gaining 
firit-tilel illittanct, to tilePakistan Ftorest Institute 

lt Si\ \Vttllil. Ittlr Ilave gi-aLdtI,ltLCd liid two alr' 
CnltiniLiIg tileir tUldiCs. F0 Motrmt\'tlllel are 
e,\pCt'tCd to LttVi\v Slttlarslhips during the current 
alL'dnli"C \eCar. Ill LLdititll , i\'tlnlL'il constituted 
itttibt halt ofih'tl It lttLildL'Ce1 at si\ t\LVO-dl 
torestry Midctltisevatitu1 wtotrkshttps. 

IllRV\'anVld, a new0V iaturll ritlliCeS m lanagelent 
rOjeLCt placedl special empilaSis illtle design phase 
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on including women in training and research in 
integrated lish culture, agroforestrv, soil 
coInserv\ation, natural forest management, and en'Vi-
ronentil planning and coordilnatiln. 

Thl' AIt, FaI ,11nda ,ilLktPC1)t1tipi t1CltI'riOject ill 
/aile tOCse's t1ililprilVil cui\' ll pctiLes tor 
torcsts hV workinig with eighlIt WuLnen's groups
hIcated iil a ,u-.,J.mlject pro-l ing t get i Ic . 11p0I 
vides travelI tor' WOllCllItocomparelt1 cultivatioIn 
prl'tice hor tor itaLn ,avannali o.l. TIclIical 
training is pro\ided 0i \toliltl e\ti'llsitl agts.
TWO Vtlti1 .wome\tlisn ispervisor, IrseciVetd third-
Coulnti ,technicLl a11d manag11,erCtill ti'nilling illsral 
,id (a1lrot0'in. 

The L S\II) Iisio n inIrO/il is dtvellng an 
e1nviriiintal prItoga Whlicl \Will htcus OI the 
rle1t omenMl-t ilprtcikting \ia'Oll torest ,11t. 
ThL pr'gram is e\jp'cte'd to Wcolll'ntrlte tuilCl1ttI1l1.l-
nIit acivities 0incluhigl ('nviroinni0t,a1 saliit)tio; 
proper ls, til ardld arioLd Ll d illing' on 
which llniliet, depeVnd htubii tciclith le 'hcted 
-lsh Cr Ops,; altd P'-tn itlicssin hiet,, pItldc t.[The, 
prtlg niil aunticipates tr'il lillg pi'tll I%\'(lICltIts-.,Itlmai1
inleui\'irt Ililit pollicy isss, lnq'll ilple­I~!,l aidrt 

mnentatiul. It Wvill aMlso help tre'ngthetn the role, tf 

J ! 


WOmvten in govrnlental and non-governmental 
institutinIs dealing With the en'i inment. A
 
research comonentl 'WillprOVide mo0re specific

inforniation aboiut tle'role' n alnlt]
id women01l
 
CuITentlv' pla V in thIe u ,a nIamlllenl
u111d (it
nat aIrAliRtsol'Ces. Th is ilti rn will lid thLplanning 
otfmIr ettcti\e intT'r'entiOnIs. 

nlt0l 

national park sV'-,te till, trainel'd ill 

WOV' ale par-tii patillg il the LIVLnL4nt Of a 

lil d are aglo­
torestrv illIaaic,i. Il I Iliti, activities within 
LSA II) .'\grtotr IIX'Rjict inolvO IVinIg elnViro0n­
mntal CdutaLtion cUrLicuLuii dat lltt ,thilvelop 
pr'inrv schlsl ar c,IaelTd out Iotlh'b won. 
In FctuLdor this \va, morthnt1V pre-scliol 
tc'hLT, wer' traIini'd throUghl L AI\I Y 
Fn\Vilklnlnt LII InduLlkition I'ro)jc t. And, the, 
RegioalldIl )(-\ lpnnILlt ( )ttice (Itit .aibbean has 
recettntly desigIClh an alth t'iOOStl0M iltvinniiillt 
relourc projcLct ill Whit h WtlnilI Will play'V 
pr0iililt Ole iii conilillunit\.-lth icaIl 
devtloTpmnlt ,aci\'ities,. 

V. 

S
 

Alark L1 lnfm gitill Pictur's 
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HONDURAS: INTEGRATING WOMEN INTO NATURAL RESOURCE MANAGEMENT 
Women hawk' bt'en inte'rated into a wide range of iatural resource activities in Honduras through LISAID's Land List' and 
Productivity Enhancement (LLIPE) Project. The p1rot'ct issp'cificalh/imaking efforis to provide won'en with the necessarln 
knowh',tge anud h'tcinolog. to help then iintprove the li'itigstandtr of their familhes. 

Tit prob'ct locuses on emlblin\, witne' to lea rn uimts t inprovetheir tanilhs,'diet, i'plnrat cash income, and cart,for livestock 
more1 e'etivchi. Wonit i's clu bs in rillalarea:;ironlote soil consevaltiol b:1tree pltnting, improved croppine patternsalld land 
inanag.eeiit'nt aronid houses. Over li litt' ,f the /'roiect, a total of 2501'O "lorena" stoves hane been construcled. These stopes burn 
50-801percent less htelwuwi -I i k-hotseho I a incs ofabott $29 per yiear - and hIue the tlhlt'dtadvatihe of kt'pinc. smoke 
out of tit houses in which they operate. 

-Throug'h LLIPE, applied research isl'eingk conlcCtC intoteh i'olh,'y to stabilize the soils of hillside fairms and increase tilt' trouc 
tivityl of croips gron on such .iirins. Women are trainedI ill technhlut's for increvasin8 crop iields and t'xhtleing citizu:tion for 
longer t'rith Is. 

It has Iteen tilt' 'xperi'nce of lit LUIPE and LISAID's Forestry Det'lopinent Proiject (FDP) in -londturasthat t'iinare itirticu­
larh/ suppor'tiveof pro Ills ill forest Inmam'emlt'it that iicreast'tilt' tunount of fiu'l Ihhtnilable for ficiil!i consuonption. This is 
because tht inprovtnwnt of thest activities direchfaffects avinIen's tlhl! tasks. Fi istance, inprovt'I ftlc' tnlanentit 
increases tilt' amount atl tictilit tI catth, which laus to til milk prodtctio calnof food fo incretast ill milk production; increasctI 
hcatl to til intrt'ast'in tie'sole ofltlit prodclttssuchtis chtt', creanttid Ittthr u/tich ill turn Cl l incro'tiscn'wotil's inicome. Thi
ilel 71)(,nt'n list' t('.'n.f dily dthlt'nts Onl ,good ftrcsl InIInawilnlt throughout t],- 'year.. 

In tilt' ruralhous'holts of linintis,t'wXri'ict has shownli that fi'alt't'Xtc'sion tsctilts hat,gratt'racet'p ttilo' III illt ct tlinm 

male extensiolists. 7herefore, agrof rest ti actiiti'sare ,h'signit specfically to list' wnoitin extensionists aind to reach thatpropo. 
tioii of rural fimilt's with ]i'male htats-tf-htusehot, tirhi t'stinatsartt that itp to 25 pero'it of parliitiiatin faniih'sare ill thisg 

categori. 

Llnder t LUPE and FDP projtects, social foresti/ activities have ien directed tou rt apprxiimattlY 12,500 ruriluMntn. The 
environmentaletlucation activiti's of thlt, LLIPE proitfe ar designetd to reach rural wmt'n - firii, finili's,schol teac/trs, and 
others - and atdressbiological ,tivt'rsity1 coinsietrtioiamtiong other isslt's. 

A.I.D. Central and Regional Bureaus ducted in Mali and El1Salvador and a third is being 
organized in Pakistan. 

The Conservation of Biological Diversitv Project of 
the Bureau for Science and Technology';s Office of The Office of Rural and Institutional Development 
Forestry, Environment, and Natural Resources in the Bureau for Science and Technology 
(S&T"/[ENR) is currently developing its first activi- (S&T/RD) has received matching funds from the 
tv under the \VII) Office matching fund program. VII) Office for several projects including: Land and 
Tihe research projcit wil! focu.s on gender issues in Natural Resources Access Project II(ACCI'SS I1); 
ctniunity-managed conservation projects. The I Settlement and Natural Resource AnalysisSlman 
International Center for Research on \onlen and II(SAI6A 11); Development Strategies for Fragile 
World Vi'dlife Fui will jtintly develop studies Lands (I)ESFII_; and, Agricultural Marketing 
on the rol. of womoo in community-maanaged con- Improveent Strategies (AMIS). 
servatior projects in .'epaiand the I'hilippines. 

The bu\'-in to the ACCESS project will assist in 
The Forestry Support Program (FSI') of the Forest identifying cases in which gender-disaggregated 
lesou:ce Management Project within the Office of data and analysis related to land and resource 
Forestry, Environment, and Natural lRZesources teaur' have ilmnportant implications for program 
(S&T/FENR) has a VII) Office buy-in which lever- and policy fotnulaltion. The SARSA buy-in will 
ages l'SP identify effective melhodologies for investigatingfunds to conduct wom1en in 
forestry/agroforestrv w'orkshops in Africa, Latin VOtmaen's roles in natural resource management 
America and Asia. Two workshops have been con- and enhancing their participation in the decision­
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making process affecting Iccess to trees and water. 
The AMIS project is e\pCcted to provide insights
and a methodology for understanding women's 
roles, objectives, and the constraint f*,ced illfood 

proicessing and marketing. The buy-in ti the 
I)ES1 p rOjct hlide-d a t cIIiical,Ipecialist tojFII. 

ensure that i'ndLr- related c insiderationS were 
tak'l inltl Of tle,MlVaacctuit in lthe de ,igln 
R'Source \la'Mnateninlt pn iect in ( uatinLai,1. 

Th' &T/ RI) activitiILIs Lnded With \11 ) mnatChing
ftlds Will no0t oIll]pvide,inform'll1atioll ot inmmlItCdi-
ate utility suchI , clarifying the role o1womn in
naturalt, rcil Ianglenlt an1d marktting, but 
also will 'nabe, the devWlpmnt It data c illecthln 
and aIIalYtical, metliodhi igit's that cal be uset'd in 
Ilu irer ,earcll ctivities. Sinric thuse pr'Iiin. ic'IClt 
inplnltCd prinaril by vL... iii \'ersitlit', Wxho i 
collaborate With instituti(ns in develjing 
cOnlltrit,tI availlbilit OftVII ) ftilds also1has ,th'
benefit of dILve ipillg a capacity in the, iinstitLtiins 
stipported tLoto II)uderta kt pilicy-rVat,lt\'l 
rtsearch 

The WIID Office both works closely with and is rep­
resented on the A.I.D. FlIvironmnital Working
Group. The Wll) Office provided aconsultant to 
work with sub-grou ps developing ilplemlentation 
plans for A.I.I). Cnvir(uinmental initiative.s. 

The Biureau for I.atin AmLrica and the Caribbean is 
curreCntiv dtveloping an envirnnmeCntal stratgy for 

the ,region which will place stn lng emphasis i,1 the 
e'fets Of lnatl,i it iLcedLl',gradatill ilWline1n,
pariticulaly in the arai, Ot uironiu1ntal health, 
popultlln, water sp land atricltlure,. 

Integrating (eder (i intte-n,'' was 01e of the 
backgrltilnd paper-, prepared ir thet,F1)l IC 
Bureaui r As.,\ia Asia 1niand the Ne'ar Ftast', stludy,
N I'aI ',, iii i Rl "'I li ' m , \',ln 11111's St nlt,y 

1Il, 
multiplehindl c iphl , links between Wollmetn aInd 
natural rets,1murtI's n iill sia ind 

ill /n1'IN')0. 'tudh' idtentitit'd alnd I iscissd tile 

gll nt'llte 
.NearLast regions aid sugges,,teCL WayVs ill Which 
,gendercocLLTns caln be'integrated the processinlli 

of dsigning, iimpleenLnting, ard tvaluating the 
Bureau's natural re,.sourcC strategy. 
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EDUCATION
 

, m4 MEW " THE ISSUE 

l\tesi\Ve research has established that education 

'I 
i~~411,1. 

Contributes directly to sustained long-term 
VC1e10imliC developmnt through growth ot national 
incuole and ilmproVed prod.ictive capacityof the 
labor OI e. Bcause women constitute a significallt 
proportion otftileeconolmicallV active population ill 
the h.,veLhOPing W\orld, ecomO11 ic growth andctde\vel-
OtCpmeiit depeld illarge lIeaslrt oll improved
lt l .Waedltioul. 

N",make 

The World Bank calkI, Cdication otOwomel alld 
girls "one Of the be1t inveStinenCk a cou ntrv can 

illits future growth and Welfare." Some of 
the direct econtomnic benClfits of educating wolell 
and girls re as folows,: 

*;The education oft\\'olmen has a positive effect 
on family income and national productivity. 
Women searning capacity and productivity 
increase with higher levels of education; 

, Improvements in female literacy correlate 
with the adoption of a Jvanced agricultural 
practices which contribute to increased 
yields and better stti'age, pricessing, market­
ing, and food security; 

i Lu',. PtillI'IItt(- Educated wOm11en Use resources and skills 
training ­ in e\'er sector from health to hor­
ticulture -i more efficiently, thus raising the 
investment value of governlment and dolor 
expenditures; 

lPrimarv education opens the way to further 
educationl or vocational training in areas 
such as agriculture and health services, there­
by increasing opportunities to find 
employment. 

In addition to tile direct economic gains when 
womell and girls receive al education the benefits 
are m1ultiplied because of the key role women play 
within their families. 
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THE GENDER GAP IN PRIMARY SCHOOLS
 

Percentage Point Difference U 
in Enrollment: 

GREATER THAN 25 

151TO24 

Li 5T014 

L LESS THAN 50 

L NO GENDER GAP OR 
VALUES MISSING 

Note: In this map, the .genider,ap is defined as tile ross primnlari enrolhent rate of boys minus that ,)fgirls. Data and
countn! bordenrs refer to 1985. Source UNESCO. 

The better educated the mother, the more 
likeh, her child is t' survive inlfancy. The 
children of educated mothers are better 
nourished and healthier. 

The children of educated mothers are more 
likelh to succeed in school, more so than if 
only the father is educated. Their daughters 
are more likely toattaend school, do well and 
graduate. 

* Educated women are mo e likel' to plan 
their families, tend to marry later, and have 
fewer children. 

* Educated women can and do use 
government investments in health, "amily 
planning and education services more 
efficiently. 

Despite such obv'ious benefits, the nunmber of 
female illiterates is gwinrig. Two out of three of th, 
world's illiterates today are women, 

Although many developing countries have made 
great progress in providing schooling for all 
children :.nd despitc the fact that school 
enr,.alment rates have risen for both sexes at all lev­
els in 'he past two decades (but in parts of Africa 
are beginning to fall again), there is still a sizeable 
and growing gap between girls' and boys' 
enrollment ill primary schools and an even greater 
gap in completion rates. FamliliLs respond different­
1v to school opportunilies for girls and boVs. 
lkecaue the direct economic benefits of girls' 
Cducation in the form 4f employment and income 
are not as obvious as those for boys, families tend 
to be less colnimritted t girls' completion and less 
willing to invest direct and opportunity costs in 
education for girls. This gap ha., serious adverse 
con.,equences for eo iolic ald social 
devTelo)ment. 

Boys CO-pete primary school at higher rates than
girls in nearly all develtoping countries. In low 
income countries, girls' enrollment in schools lags 
behind boys by an average of 20 percent - 62 
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Female Literacy and Fertility 

Selected Asian Countries 
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percent for girls compared with 82 percent for 
boys. Inl many of the poorest countries, the gap is 
even more pronounced. I,nAfghanistan, Mali, 
Somalia and Nepal, for eatnlple, less thall oneC fifth 
of girls are enr'olle.,d in primary school. Even when 
enrolled, girls in irtost countrits are less likel' than 
bo's to complete primary school, lagelv becCatsC 
their labor is needed at hom1e or tlT begin bearing 
childrel prior to completing school, 

STRAT( ;Il-IS A NI) CONSTRA INTS 

Despite the benefits of iln education, a mix of social, 
cultural and ecoIOlic barriers keeps nlillioils of 
girls and womell out of sciool1: 

* National educalion policies concerning 
universal enr lhient affect boys anid girls 

differently since girls' enrollnent issubject to
its own set of social, cultural and economlic 

barriers; 

Tle unexen distrtbutton ot ptitmarv Schools, 

especially in rtral areas, prevents mainy girls 
from receiving ln edication since girls are 
not typically allo\Ved to travel as far as boVs 
for schooling. Stud ies have shown that wflen 
tile distatce to schol ;: hLievotud a kilomete,,r, 
girls dL'p t ILt t s l )Iat a higher rate tha 1n 
bt ys; 

.Many famillieks cannot 1ft1rd to educate, girls 
because' their labor is needed ill tile home11 
adil fields; 

\i\ed-se\ clAssro0oms ,te uIndesirable in
 
Solle ciilttll-,,an1d itl cultures Where
 
educt'ation i-,sege,'gated by , cilgle-se\
1W 
schools Ikr girls are scarce; 

There is a shortage of femltale teacher's in
 
1111V cotllltrie. (i'tltural obstacle ,s may'
nan 

males trom teaching girls. Certified 
1*0--1,112femaleteachTrs ate oltUn reluctant to work in 
isolated rtral areas or in tirban slumn areas 
where girls' school participation is e\ception­

low; 

WidCespread tee.'nage L'pregnancy forces maInu 
ill developing countries to leave school 

alid often prohibits them fromll e,ver
retuirring; 

Cchool hours max conflict vith girls' 
htousehold work and seasonal labor responsi­
bilities int agricultural and other types of pro­
duction; 

e The marriageabilitv of girls at an ear]\' age is 
considered highly desirable in m V
 
cultures. 'arly' marriages take precedence
 
over keeping girls in school;
 

* Tie prevailing fear ill sone countries is that 
education lna\V change womnl'S attitudes, 
encouraging them to) alter or reject traditional 
roles making them less suitable for marriage; 

Tile costs of clothing, fees and school 
supplies can be prohibitive, forcing families 
to choose atnong children When in'esting 
limited resources. When resources are scarce, 
tle\ go to boys, wiho te perceived to be tile 
potential bread xvinners, rather than girls; 



* School ctnITiCula are often irreleVailt to future 
employment opportunities for girls; and, 

Families anticipate lower moinietary returns 
on their investments for girls schooling 
because emplhoy Ilentopportuniti0;,are limit-
ed and wage, IOwer for gil k. 

A.I.I). prOiects work to close tle'gender gap and
 
address these constraints, 11 cOcusiniig OilsisUes Of 

eCficiencV and kill,1 it'. The A,.gUcy', integratUd 

apprOcl to coIimtiiitv education and 

Sbil i/at ii stresse, baic education. Emphasis is 
placed on increasing: 

" the eliiciencv with h iicedIucation 
re'sILtrc.. 'R lreued; 

* the iluan titative and qlualitative outputs 01 
edleationi eff orts; 

" pilot initiatives to encou rage increased 
enronllmInt anld '1ch1100 conipletion of girls; 

* the effUctiveness of education svs tems in sup-
porting economic and social deTveh pment 
objectives; 

"e Iiit,able access to folirmal aiid 1101-11ira1 
lIearinilg OpportUlnities; 

* the linkage between gender-appropriate pro-
gramrilng for vocational and technical train­
ing and labor deiands; 

" the involvment of the private sector in 
education projects; 

* the use of appropriate technology, such as 
radio education, which take into 
consideration mobilit' anid time constraints; 
and, 

" the decentralizatiin of ed ucatioiial systems 
to bring education closer to home11. 

These strategies aIddress issues which impact on 
the access anid iticIlity of educational systems for 
girls. 

The following is aii overview of A.lD. projects ill 
education which explicitly address the problems of 
improving girls' access to or performnce ill school. 

A.I.I). RESIPONSE 

USAID Missions 

A nunber ,tt UiAI D projects improve access to pri­
mary education for girls through such initiatives as 
school construction, teacher training, and curri ­
culum design. 

I I'akistan, r exa nlpIe, where tle ed"ucat itmalI st,­
tus of WOiiien is 11nog the lowst in the world, the 
ten-year l'rimarv Foducatit I)evehopnient (Ill))
Iirgram---latnied in I ,).)t is iincreaSing access 
by rural females to basic id ucatiumnaid tUacher 
training. ( ;irk enrollnienit ill primary ,schools is
omlV 38 percent cxL iipa red to 73 perceinit tInr bonvs. It 
is estinated by tIl, \Wrldt Bauk that, ill IQi),S-h , 
only abot one-third of 'otIIllg girls living in rural 
are0as were in sclSn.Fwer tI1aiiemi-sil h of those 
at teinding cOMpletet liVe Vair, xf ed ia tixOin­
considired the miinlevel ftor achieving 
literacy. 

The 111) Irogram has ideItified various 
opportunities to ill prove girls' Iducationl ill 
I'akistan. TheS include: in,'reasing the number of 
female te, Cicers il schIOI ls; encou raging the 
developenIiiit Of private sector Schools; construction 
Of sCehIlS withini close proxim'iit"VOf villages with 
appropriate facilities; anid, increasing the number of 
women ill provincial ministries Of education and 
On te\tbLok burds. 

The I'Dl) I'rograni is Il]SO supporting efforts to 
e\pand and improve primary' education systems in 
the Northwest Frontier and I")aluchistan provinces. 

Girls' Enrollment in Pakistan's
 
Rural Primary Schools: 1985-1986
 

Boys Girls Of the38% ofgirls enro1len, 

Primary School Enrollment only one out ofsix graduated. 
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Emphasis is placed on curriculum improvement, 
textbook prod.uction, and trainil ,female teachers,. 

Under the ICeV_'hopmelt Suppotr '1raining Project, 
USAIl)/l'akistan iSSupporting the I ah we 
UniversitV Of \ nla nin,t' 'iitc'il' 
percentaeOitteh,a lpplicat," ofItli, IrBA 
pro irani has griwn from 21 prcer itin IL-,' I to 32 
per-eLit il 1l 2. 

USAII ),.AhlghuniSLail ha, provide'd tetbooks and 
ciassroom1 lliiatli'als toapprO\imatl\' I)10 girls' 
schools in retuigeet camps..\,SilIance Wis ilso 
pr-ovided for the rci-nLt opening of a womtn's 
Ui erSit' ill I'Cluh vlr which alr'avd has 20)0 
fenia , ,lsttdilk. 

igili, in po di,alogue and providinlg 
incet'lli\vt Ltenc-LrLlage ctlliitie to inci'eaSL' 

eduIcaioii
al oppOrtnitlies tor won11in and girls are 
alst an ilpOrthnt tOLcti , of LSADll) torts. SC ."'.'al 
basic e ucadli I itlitV,' h,,V, rLcetnlvh been 
lauche,d il \lali, ( iaia, aiid ( 'tliuiL'a. Il \lali, for 

,eampe,, LIbi ,-,ii Witlh liIt' \lillist rv if\atioiia 
Elduication ill IL)L)t) Iresulted i ilthe cIa iitf a 
divisioln spcialiiin,i illn g dUcatioll. The 
\liiistrY in collaboratin with L \1)//\ lali will 
desii Pilot priijcts ti eir-s' -i'denlia, caltiol. 

Ill ( tlintea, a stid\ Will be ciILLctL by the 
gOVtI'i'ilt ti dCteriIliilt' in\'ilvel'd inlhe factioirs 
househi lld d'cisilins to children ill primaryi-1iii0ill 

schils...\ p iiil bei'dCe iipeLd t'rirtis'rS 
Ctinstrainit s0t iiatllialI anId regii ialI1lvIs.his is a 
Siiit i sclk'p ill iicrtasing girls' enrolliilt in 

_;tlinC,. 


Ill G liana, the, \linist Of n{ducadI tin will increase 
ilte percCtage ( itS priimiry education budget 

which isSpeint ill priimary tachiln g materials and 
train at leaslt L)ipTctinlt if itsprimarv sch i)I 
teaiilCrs - larg.'lV woVIe - to mnimtini 
teachinrglltandards. 

US\I I) \ alawi isdeSignii a baSic education pill-
icy refo ni prOIrg i-all MO 'ie s if inC'rea.silltg the inter­
nl efficienc (i' . dcreas.,e ti' iit ip- t ,iniii 

repetition r'atetiOf girlS' basiC idnuation. -if:OrtS ar0 
also UldCrway i raise \pc-tatiOIIS Of girls' 
capabilities a11n('Ippitlllnitii's. 

In IL alvadh l, IIIlnCir a nI'w Basic EdnCatill 
IPrjtect, priniarv School teelii'hss--- 8i pi'rllt if 
whom are \VomnCil - \\'ill rceivC ii-siTviC' skills 
training. Studis undi'r ile proji'ct will address 

inequalities ill salary and ad\Vancemntl 
opportunities. 

A ,natiolal confterence "Tducating (Giris: Investing 
in GU(atm, ala's Detvelopmtl" was co-Sponsored in 

1ainuarv ILL) I by LSA II)'(; Iae,_'mala, the National 
Office of WomlniVl the .linistrv ot Iabor, and the 
U.N. l)e-'h imnl I r ,graili. 'he cOifere'nce was
 
the first to bring t)ther kev ( teni_,alan public
 
aIld priti sctor p lickv e
miAer, ti tLcSion 
issue,o irl' edLuc olln and it- rIt'latioihlip to such 
social and ic-OlInIuic dCvIlpnietnl iindicaGtOr as 
a1ricultral ani indlsltrial pl-LIclo0n, It'r'ility, 
infanl and Child niuortalitv, taunil\' niiitritin., lite 
'\peelntv. edlaltiolnal attlailliiet,LIand 

emnplto.Vnii'n tg'nC'raTtion .\ national comsllllnliin 
i't0l11 lile private aL pIuli( \,Iw 'nled hlldI hItStc S tO las
develop an einitreiuctv plan to address the 
clhtation of girls in ( Iualtiala. 

A,.nunlbir ot L.A\ll ) \ IiSSions in I Atlln Americ-a 
aniid te ha\C iiitiated seco.ndarVll ariithie 
eduatio1iiL]
and \ocational training projects". Ill tile 

I)lniinian RCptiblic, tOr Leai npit., the I Inlman
 
Resourc-,' I)eveli ipinCnt I
lriijct ishelping felei, 
stldlt,ts obtlain ducaLtiollnal 10aiiS to ptlirsLC 
technical carter's. ,\' n,n coIpriSe,8; percnt Ot 
thieStIdi ci rreitnv rlcetivCingh1anS. 

Icrasin, accsCs- i |lpist-ScOi lilarvT education that 
will better prepare \\'iitei hir prifessiolnal 
oipp irtUuii ties istil' gill Oifseveral L'SA I!) projects.
 
Ill (.tiatLina a, tliI' I IighC r IduCatinl
Altiplani 
Inoiject prOIL\', Sci10 a ships for' niligentLis 
\vOnIt rteceive, univerSitv ICvel cgret, and ti 
nOVC_' illo 1C, Is. The pr )raiiladtership pi iSitii 
addressCs two barriiTs ti increasCd participation 
and enLhane'ed iT'lO niLnlnt if1WOilCl: the bias 
against wiimten in genrTa!, Jiid 0 Specific bias 
against iLigentiV s winen,, by' e,,tallishingan1 
obje'ctiv' that 40)prc'I t Of the stUdCnts be indigen­
oIs wonneii. This objec-tive has bCCn e\ceeded. 

A.I.D. Central Activities 

Qu,,!t.v Basicl itiLn: essII, Learned,LS 

A.I.D.'s Office Of EduncaItioli, Bureau for Sxience and 
TechiilogV (S& I ;)'l'/ \l'lln'd a workshop in 
Februar"v, IlP)oI)toanalIte it\pt'icneCS ill improving 
basic cilICaltiin. Rt'preSttlitVis from 16 
insltitutiolns ciii Liinir agi'niCs re\'iewCL Cssons 
Ilearnii'lLfl i i'seai'ch anld operational e\periencsC. 
iiver the past dlcadC. This woirksllp wa. a 

54 



itn;Ii ica nt ~Ittt'in lpt t Ot ii'1S idatt' and d ',I'niin at t 	 SI nISt Ii d bkL \ ICI : tHI , L.\ . DIC',OIIS IL-arntk'tL. ( )n liit\ bIj CCiLIt'tiOttinl 	 N\tlCiOP 1iiit t Ittir W011nit'n IProgr,~ L \J S( ( ), flit W0I Briiaink Mid Otii iTI li 

wtirk ,iop 1k1-iiso]1(111Li i- Ld L it1- Oi..t' kitd rimarMi ttiutjilt!~ ii)IIttClt k (p~ 	 1'nplai ICIt illI aInId L-1iit( Irag 

Girls"', ''Rt'trtiitili" Midt k'talinint itnal 	 ()VLT tirlCt liuntlit'dCo Ltt1IiittLt' parItji)Ipat'. 

''Improving ltilitt'- lilt] I tar1-1illg Iatt'riai<'. 	 iiicln~tiilig tW ilt lii-t(r', t itititatitnIni tril Pakistan, 
G' iui'a, aild Linih~'SIT'rtid a1.paiitldi.Wiolt 

1kijltitilll1,1\L' a1_1kira i CA'-.'vtt a' a pot t t rt'ttrtnCLAll). Ila' tAkti a 1CItiCtr-Siip rtih ill t'n110ipia'.iii tOtWr1~Y iatga' 

trW aLI13,111pi 11rt it gI 'i l. ti ti'1 tailt ' ru! I t'ti t 
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ADDRESSING GENDER IN EGYPT'S EDUCATIONAL SYSTEM 
III Eg pt, the Basic Educationz Priect -- att'n-ye'clr Cffie't which will Ih'cocctpleted this iear - has h1elped to redress tit, lohng­standig genteer inhllanc, in the dticatiocalsylstcm. Sc/ol enrollcent inl E'!iqtt is constrained l',Is q'ralficetors: distance to
school, oivercro h'ledclssrit111s,ItliAd-Sl'X chissreuhIs, ind incompleteor inadequatetf;cilitics. The project expands access to andic'creases the e1nelitl, fftcien'c.1, and effi'clinc'ness of lsic education lhrolgh !bi0ccoit'ltents.These ac: constructionof 1,811prilltnal sccools ill rlrl til( It11tler-servedareas; in1trtetiont tatnrls ielip mqentt fr oevr 15,00) prictal schools;teclni­cal assistnce ic cictionIthitnnil d ttchc'r cdutcation1; ind c1ur"riculum de'sign. Thet, schootl construction conponcnt has
incor/ticahel 'endec consideratils in its ovecrall school sitin.g strahte'y. This htsscontributedsignificndith/ to incrcasingfi'cnale 
icecess to schils. 

1n ypt,I 1it,distance frotn holnic' t sc/lool is it scriou., ba rer to sirls,sc/tool attl'tlltcc.Oie stild' showced that when a sctoolrncs; hcated molie' thi1 one' kiloncttr icwv' etrolltentlot girls fi'lloff 1not ratidc./hin1/1c1 tlt'e diisteice reached hlfir byc's. IV/Itll 
kilometers. lI'ss ten lf f tt irls living tat e ollcte'this nris d ill school. 

The Basic Educatiot P1rioect 11s st'cifical. itiressed 1/tc' ,ecer dilf'rcntial inttlct of distence' b'lgii1g 'iritritcl.to cocnccni­
tie's more 1hat tio kihmlitetrs 11t11 frntc it cottetp/et iticntI/ scloinld tllolgllh coctstiuctiot of additienalchissnrms icccocc-
Icutitics whe'n, fel'ccah' ttilt te !icte'llh 1 ti i' ttti/tli 'nt 'cined111le'isilte wh e')seltrt'elcsschiels for fetitlnes wer' retrcid. 

For tlc 9-12 clear tl aSe grlletq, siting of siceilswithi (I tiltir/t radits has itceaed th,' per'centtge ofgirls uI't eilnaint ilscheol lyc 173 / r'cnt w'ercas tlh' coc/iirabe iccre'sti le"bicvs icc 1cic aitreas isolt/ 6.7 itrcent. Il 1986, 74 pce'rce'nct of t/c
total eibee'i 'lheiopiltionwa.el'col'ed ic ll is t eo 57sce c, t o1i11i eccnt when f/te oject bgan in 1980. Ict aiiition,
gcnder segegated5chtools Iavee lic''i constructed ill .i' ev,iils ce'cte'r tit' alte'r:ativ' for fcnae ;tudcents voldd be,neo educa­
tioclcil lcilitins. 77 'iclo,-on pljcct, Basic Edtcation 11,will appl I/it, si icsiting criteria fr aciadditinal1,30) sc ools. 

1-Ns"" 5 
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PARTICIPANT TRAINING
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Sor most developing countries, in order to ensure 
that thle base Of indienC1ouIS e\pertise necessary for 
,sustained loM-term de'elopmnt is available, 

illlprovements in basic education are only tile first 
step. Ilourntries also mu.St increase their supply of 
Well-trained technical and pr h.essional personiel.
(iris' SC,hool er 'lhentsat every'level are 

tH101n at tilt next It'.V] Of '.7110h1ili TheL ..\ e CV"s 
participant trainlin,, .rogrIIIIS 1re designeIId to 

contriblute to advaIctd edatltioil tor women and 
vI-VtHI' po0tlntial, to enIsureV that %V('Men are given 

tile pportuinitV to I1rticipat tully in their 
,cut:ies' development by filling critical planning 

technical positions in IMVIenI'nlt and theloand 
riv at , s e'c to r'. 

A...) emplhasi/es the training of developing 
scienltists, technicians, adn'inistrtosn 

mn11llagd1es as wll as the improvement of specialized 
training capacities in developing cou ntries. A.ID.­
sponsored participant training programs bring 
selected individuals to thi U.S. or other countries 
for instrictionl. A.1.19. policy encoLrages participant 
training for three purposes: 

, staff development for A.I.I). assisted projects; 

' trengthening key development institutions; 

establishment of local training capaities. 

While it isincreasingly recognized that women 
have much to contribute to their countries' de'elop­
menit, a nuiber of social and cultllral constraints 
limit \vomen's involvement inparticipant training 
programs. The pool of women who have the educa­
tion and basic skills to qualify for participant 
training isrelatively small,. E-ng,lish language 
requirements for programs in the U.S. may exclude 
womn1el0. ill many cultures, women are not able to 
imo\ve aboult as freelyv as their male counterparts. 
There is often resistance on tile part of parents or 
husbands to wonlen's participation in overseas 
training, particularly if it is long- term. Women may 
not be aware of trainiug prograls uLnless til\ are 
well-publicized ill activities ill which women partic­
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ipate. Ifnot specifically required to submit female 
candidates, universities often subnlit only male 
candidates for consideration. 

All participant training programs are e\pected to 
provide opp(rttmities for womnn. \hile A.I.'s 
policy does not v't reqiUire anyl sptecitic peTcentage 
or formula for tntastt'ingi feMale participation, it 
does a1lirm that all training p rOranis ate tepected 
to gi\ve aitteltion to e1nstt'ith StLbstaltial 
pa rticiiation Art1women. \Vhete 01nI a 1ew won 
are,e\ptecXtd to partici pate, L" II)\ \lissions must 
pro|ie additional,i ltiti-aton and eplanation of 
aIlternautiv\es to prOvide More ttMpIC patIiCi patimn. 

Itt I'\' I'-40, ,\.1. 1. trainted mrrt- l h)() pI'ticipatnts, 
lit ldln n,23 \\'klllt'll or nearly 27 perent t) all 

trainees. This represents a dranitic inctlease '0om a 
decade earlier whe0n onIl I7 pLTcent rItra ineVs 
Were v, ienl. the pror portion Of wotn1en tr mnl 
trained trelaiued ,table 1rot . Ir481l to I.') IL)'L)(. 

There are, sign ificat I,.g i malditlrences in the 
training of women vWith the latin America and 
Caribbean region showing tile highest poportion 
of wolell tt'ained. \Vonmeti ctrlpristed 3 1 percent of 
all participants trainekd ill this regiotn il IXl'44I1. 

The lureau lfor Iatitn AIIerica a1d the (aribbealn 
responded to \VII) concerns by increasiting feLale 
participation in its participant training pro,rams. 
TIe Caribbean and Iatin A,ert'can c'holarships 
lProgram (CiAS ), fOr eanmpleC, vas atutnched in 
198i5 to provide Ihraining ill skills essential forr social, 
econoiit, alnd pl itical deveopitent. (.1 ASPW 
places etnphasis 0n training \vOtnen, the socio-
economicall' disadVantag'd as Well as id iduals 
with detmnstrated leadership potential. A steady 
tse ill percentage of wOm11en participants has beCIn 

seetn over tile cottse Ottihe progtran' frtom 31 
percent in n' I'487 to 42 percent in FY IL48'4. 

One of the major components of CLASP is the 
Central America Ie:.':e S-holarship (CAPS) Project 
which train:; individuals fron l3elie, Costa Rica, El 
Salvador, Guatemnala, and I londutras. CAIS 
requires 4) percent participation Iby wonlen and 
has been able to eceed this goal in some countries. 
In GuatemLala, for eaMple, "r)percent of all 
trainees tider CAI',-; Were Vtilmen last \ear. UlldeT 
the second phase of (;uatmila's PeaceU "clarship 
project, efforts will be undertaken to generate 
opportunities Ior womlen to be traitned through tile 
identification (i critical areas of tile ecOtIOmnv and 
society where their non-participation is a constraint 
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to the countt's developmnt. This consieration is 
now .Mission prlicy, anld a critical elemLent ill 
project planning. 

P'articipant trainitng programs in Africa are placing 
an increasin,, emphasis on the rectruitment of 
women. Women comprised 23 percetIt of all 
traitnees in tile region in l'FY II)L)). 

The Ilunman l lesttrc'e)eCvehOPnlent Assistance 
(I INR)A) l'rogral reltire"s 'hat a minimum of 35 
pe'cent of parti;pants he \women, but some 
countries have areadv t'et\cded this target. 
USAII)/Tanianta, hrr e\a'. ,)ple,tapidly increased 
\vomLen's participation in I RI)DA a ti\'ities to 50 
percenlt O all participants, after placing an ad ill 
English and Kiswahili newspapers that encouraged 
wolen to apply. The advertisemet,nt resulted ill a 
flood of 3,5l() applications froml womn and Mln 
throughout the cttintrv, reaching women who oth­
erwise might not have been colnsidered by tIle 
Mission. LSAI lI)Senegal liso exceeded its goal ill 
tile I IRDA project, a\'eraging about 4(1 percent ill 
the last ti'O yea rs. Under tile IIRDA project i:' 
Mauritania, several women have benefitted from 
studv abroad in such non-traditional fields as 
complter maintenance and fishinl, trawler 
mlechanics. 

Ill tile Asia and Near East regions, despite strong 
efforts, tile percentage of felale trainees remains 
relativ\ely low0at 18 ptcent and 1r percent, 
resliectiVelV. Ill response to Congressional 
legislation oin increasing fenale participant training 
levels, ill FY 198o), tile Asia and Near East Bureau 
undertook twVo sub-regional evaluations il wolen 
itl A.I.D. funded participant training programs ill 
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Asia and the Near Fast. The reports Iocused ol 
common constraints to telale participation and 
successful AIl). respon)ses. Subsetquentlv, in FY 
S99()0, guidel ines Were developed a, a tool for A.[.I). 
staff responsible for planning and implementing 
training activities. The strategies and appr. iiches 
suggested in the guidelines were derived from suc-
cessful USAIl) e\periences in addressing female 
training issues. 

Many of the USAIID Missions in Asia and the Near 
East are also taking important steps to increase par-
ticipant training opportunities for women. These 
ilclude: making more women aware of the 
opportunities; setting targets or goals for 
percentages of femaleIt trainees; and, overcoming 
barriers to wOmt'el'S pirticipation through policy 
dialogue with officials in developing countries. 

USAID/Afghanistan, for t'\ample, has placed 
advertisements in a widely distributed women's 
newsletter and established a special English 
language training program for women candidates. 

USAID/Pakistan has contacted families of female 
candidates in rural areas to discuss the benefits of 
training. A ft'male professional emplote accompa-
nied a group of younger female participants to the 
U.S. to reduce anxiety on the part of families. l)ue 
to the mobility restrictions facing Pakistani women, 
USAID/l'akistan routinel\ conducts special in-
country training programs for women ill areas 
such as entrepreneurship, management and 
marketing. 

In evaluating the Peace Fellowship Program, which 
provides scholarships for short- and long-tenn 
training in several development disciplines, 
USAID/ Egypt noted that the low rate of 
participation by women (only 19 percent) reflected 

fro address the problem, the Mission is now 

allowing for shorter time periods for training 
programs to permit a wife or mother to leave her 
tJmil' temporarily; identifying fields in which 
women are strongly repreL'sented in the workforce; 
publicizing the Peace Fellowship Program at activi­
ties in which women pilrticipate; and, ensuring that 
Peace I ellowships arL being made known through 
other USAII) activities. 

Missions in other regions are also making 
provisions to inc rease opportunities for women. In 
I loduras, the participant training officer provides 
orientation briefings to all ministries, private volun­
tary organizations, and institutions such as the 
Social Securitv Institute, stressing tl.L selection of 
women participants. In Brazil, a new training grant 
includes funding for English language training to 
prepare more women for participant training in the 
U.S. 

The Agency's Office of Inteniational Training 
(S&T/OIT) has been successful ill directing 
attention to the role of women in development 
through the Labor Organization Development 
Project. The project provities selected trade union, 
government and privat' s'ctor officials in 
developing countries with special training to enable 
them to develop effective labor policies and 
programs within the framework of a democratic 
society. Th'e role of women in the workplace has 
been included as one of the key training issues 
addressed. 

S&T/OIT also manages the Entrepreneurs 
International (E) Program - a training and trade 
initiative. Designed to improve and expand intlige-
IiLus private sectors, this program matches foreign 
entrepreneurs with U.S. counterparts for practical 
training. S&T/OIT encourages the selection of 
female participants for tile El program, and 
promotes the inclusion of womaen on the local selec­
tion and nomination panels. Once in the U.S., 
participants are briefed by the Agency's WID 
Office onl the availability of special programs and 
funding opportunities targeted toward women in 
the developing world. 
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HEALTH, POPULATION, 
AND NUTRITION 

4 


Better health, improved nutrition and reduced 
fertility are amnimg the most important goals of 
development. This report presents only a brief 
overview highlighting selected pr'grams in these 
critical sectors. 

In their multiple roles, women play a central part in 
st;ategies tt imprtVe health, raise nutritional levels, 
and redu1ce- ptopuilation growth. D~evelopment 
eltorts mut be tailO1ed to address womn's roles ill 
these areds ill tlit brO dest and it st prt ductiVe
 
%'avpos .)IbLIM" -istme~t'-illhea'lth, p)opulationl,
 
,and1,trition as W ll a',as i tc rC
idtat the basis

fotr the deveh pment 01 huma n capital. 

As mothers, wmen carrv' the responsibility for
 
family well- being. They plaV the key role in the
 
prevention and treatmentt Otchildhootd diseases
 
alld m1alutrition. I1,
develping countries, at least 
75 percent of all health care takes place within the 
famil'. Because of this vital familv role, health min­
istrie, in many ctuntriesalso rel, vomlen to 
transmit new techItlh gieS to their families and 

'iCtin many countries, women sho1ulder the
nburden ot a double day ­ a rural or urban 

workload ctL pIld With h{outsehold responsibilities. 
I leavv physical strain is -,ften coupled with 
inadeq.uate levels of nutrition and toto closely 
spaced births. 

Low levels of maternal nutrition c,mtp:u.ed with 
freqiuent childbirth harm women and their families. 
Nutritional deprivation of mt thers is directly 
related to infant mortality. Nutritional anemlia 
afflicts two-thirds of all wolen {ofchild bearing 
ages in developing countries, compared with less 
than seven percent of womle) Of those ages in 
industrialized countries. Women with deficient 
nutritional status tend to be less productive than 
women who are better nourished. 

In recognition of the scope Of nutritional 
deficiencies am ig women, the Agency's Office of 
Nutrition supports a worldwide project entitled, 
"Women and Infant Nutritiwi, A Family Focus." 
Two of the chief project components are research 
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and promotion of breast-feeding. Nineteen research 
grants in maternal nutrition were awarded; thirteen 
went to wolen investigators. Up to tell more 
grants are scheduled on adolescent nutrition. 
Under tile breast-feeding component, 287 health 
professionals - ol whom IQ4 wereC wVomlen - hlave 
been trained in California. In turn, these profession--
als at 55 teachin.g, lhospitals have trained 3tQ(),() 
health workers, prldollailatel. female, Who have-­
directly or indirectlv reached h3 million mothers 
with information ab)out breast-fediig at a cost of 
seven cents per mother. 

Maternal mortality rates are high in many areas of 
tile developing world. Of the -)(),(XX) woVenI who 
die annually in childbirth, 1) percellt live in the 
developing world. omle African wo\men have one 
chance in 21 of dying in childbirth; Asian wom1nen 
one in 4 (for South Asiani\womnen it is one in 38); 
and oltll American women one in 73. North 
American \OMnien lave Olle chance in 0,36. 

Through its Maternal and Neo-\atal I lealth and 
Nutrition (Mother-are) 'roject, tile Agency is seek-
ing to reduce these largely preventable deaths 
through expanded preventative and clinical care. In 
addition to reduLcing mortality, tile project sLks to 
lower anemia levels which pre:;ently affect tVo-
thirds of developing country w\\omen. At a tile 
when more and more wOm1en are tile sole support 
of their families, improved nutritional status can 
play a major role in increasing female quality of life 
and productivity levels, 

USAID Missions 

All USAID Missions support projects that reflect 
tile need to understand and address tile role of 
women to achieve necessary changes in health and 
population. It is often argued that all population 
activities are WID activities. This is trie, since child 
spacing and reduced family size are essential 
to tile well-being of most womenl-.However, there 
are many' WID issues in health and population 
which are a challenge. Women in developing coun-
tries now average 12 hour work days. They donate 
precious time to accessing and delivering lealth 
services for themselves and their children. 
Improving service deliverv systems to respond to 
women's needs and constraints, and young 
women's access to training and employment, are 
issues to which A.I.D.'s programs are now 
responding. A few examples follow, 

ir/'M A- I 
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Thailand owes much of its recent eco.'tnomic success 
to bringing population growth under control. This 
has enabled lioiiseW ldds alld tile nation to 
accumulate investiblh sIrptiuse. The halving of tile 
birth rate has also enabled wI'mLen to increase their 
productive labor while enjoying improved health. 

In addition to tile mnultiple benefits which women 
receive from planning their families, a recent 
survte has shown that more than 5 womenw,(X) 
are elployed -- many for the first time - as 
family planning providers in A.I.D.-supported pro­
jects. Moreover, this relatively new field has 
provided numerous opportunities for these women 
to advance to management and policy level 
po.,itions where, ill turn, they have demonstrated a 
strong commitment to wonlel as partners in devel­
opment. I'erhaps the best documented case in point 
is the Operations Research I'roject in Matlab Thana, 
Bangladesh which has achieved a contraceptive 
prevalence rate of 50 percent versus 33 percent for 
the rest of tile country. A recent study credited this 
success to top-level women leaders plus a core of 
80 female outreach workers who, in adc:ition to 
their family planning duties, have bLome 
marriage counselors, financial advisors, and 
community catalysts. 

In Senegal, women have been the primary 
deliverers as well as beneficiaries of the Mission's 
health sector programs. Emphasis has been placed 
on educating women and mothers in areas such as 
children's life-threatening diseases, birth spacing, 
infant feeding, weaning food, and oral rehydrafion 
therapy. In association with family planning, a 
series of activities are organized to lighten the daily 
burden and give women more time to devote to 
activities that will contribute to their well-being and 
that of their family. To date, health messages have 
reached more than 85 percent of the women of 
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child-bearing age. Approximately 5t),tXX) women 
are now using modern contraception. 

To deliver health services anl lles ages, USAID 
and the Government Of .Senegal have targeted 
fenale workers such a, midwives,, social workers, 
village inatronnes,. alimatrice, and traditional 
birth attendant, br es',iOnalI trailing.fm't )ver the 
past fiv'e y'ears, a total Oft o1nC 5,)f0) ena0 workers 
hlav'e beel trained to becOme key players in the 
iMplemenI tat iO Of tile natitmalI health 'ect nr 
strateg , 

Simi!arlv in Bleli/e, womlen are te prime recipients 
of training it areas of breat-feedin , family 
planning, and coinmu1iii1tv health and mt bilization 
under the Child Survival Stipp wt I rject. Women 
constitu ted 80 percenlt of the participa nt,, Wh' 
received trai:-ilg tinder tile projct...\s a result, 
they are active' illVlved as coiltinit\' health 
workers, bl'east-eeding ctillLn-ellOr,., Iamil v 
planning practitioiei-,, a, well a, in pronoting 
child survival techn h git,'-, at the grI,,s r~t, level. 

The IPopulatiOn \Weltare I'lunninig I'riOject benetit. 
millions of I akistani women both d irectlv and imdi-
rectlv. Il addition to oter three mi llin inarried 
women of reproductive age receiving matei-nal 
child health and familv planning services, direct 
benefits accnie to over 4,1)0 w11iomen employed in 
van.'ous service cadres of the public sector 
populationl Welfare program and sone I,0)0 
women employed by nVo-governmental 
organizations ilnvolved ill the pOpulatio program. 
These benefits include not only job opportunities 
but skill and career development, 

The availabilitv of an adequate, safe Water supply 
and sanitation are among the most important 
health-related goals of development. Water for 
domestic use is essentially the concern and 
responsibility of wom1en. The lack of potable water 
and poor sanitation are among the factors that 
prevent women from fully participating in 
development, 

Projects like the Villag. L, . .. '... .tion 
Project in Belize which emphasize L., -. ,ding 
access of the rural population to safe vater facilities 
and improving sanitary conditions in rural areas 
have the potential to improve women's lives 
considerably. The time spent by women carrying 
water for hllousehlold use has decreased 
dramatically Iuie to reduced distances of many 
households to the nearest water source. Moreover, 

the Bureau for Science and Technology's Water and 
Sanitation for I lealth (W.VASI I)project has :7howri 
that projectS designed to include women as 
managers otf e\'wwater systems have proven to b'­
much more sustainable thlan those projects 
designed without female participation. 

Under an agricultural project in Smnegal, a 
desalinizatiotn system was recently completed with 
the assistance of a wolell's group which cleared 
the site ior tiet installtim 01 tihe syVstem and will 
now be solely responsible for its manag emnent. The 
women's group will collect and sell potable Water 
to villages and will be involved in1collecti,.n of sales 
receipts, expenditure ima;0.,gement, commodity 
planning, and distribution of Water. 

A.I.D. Central and Regional Bureaus 

The Bureau for Asia and the Near East undertook a 
.Vear-lolg research effort in Il IF to address gen­N)9 
der issue.s in the health and population sectors. This 
effort culmninates in a conference to be held in I9)I 
i "onlomen,Demographic Change, and Economic 

Growth." 

Research papers on w'omen alld the law, fertility 
and economic roles, female education, lessons 
learned from advanced developing countries, the 
changing roles, of women in evolving agricultural 
ecolnlies, and effective ises Of gender­
disaggregiated data will look at ways in which 
sw'i-ecOilomic structtLres alld institutional factors 
act on the d\'namics of labor markets. Women's 
productive acivities and tamily' life as well as their 
available options concerning work and fertility will 
also be studied. 

Women are dire t beneficiaries of man' A.I.D. 
health and population programs Where the\' s'rve 
as health administratotrs and providers. Il the Near 
E'ast region, tile elploylllnt of wOm11en as health 
care providers is expanding. Il order to overcome 
obstacles to women's participation in health 
worker training in Yemen, literacy training has 
been incorporated in health programs. 

The Bureau for Latin America and the Caribbean is 
developing a new project expected to contribute to 
increased pre-natal care for expectant mothers in 
the form of immunizations to prevent neonatal 
tetanus. Il addition, the project will provide more 
effective health eIIucation programs for parents, 
particularly women. 
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Wom' intDe'ehl;itctit Rie tt lc,I'rvt-

AIDS 

Although the 1orldwide toll from te hunMan itnnunodeficiency virus (HIV) and acquiredimmtune deficientcilsyndrotnie (AIDS)
mlounts, FY 1989 and FY 1990 have seen vi'orousefforts on the part of A.I.D. to help stein tepandemicandto red'ceits inpact
on development. Increasedattention is also'bingganvi to the impact of HIV ol zomien and to the role of women in AIDS pre­
vention. 

The human innunodeficienci/ vints has spread to virtually every cornerof the glol. The World Health Organization(WHO)
estimiates that fizk' to ten million ptvople including more that three million omlen are infected already, and most of them will 
eventually die of AIDS. As more and more zvonen ecome infected with IIIV, prenataltransmissionmay/threaten to reverse the 
gainsof Aild survival efforts. B ! the end of 1992, the WHO estimates that a mnillion children will lui'lten bortn to HIV infected 
Uvillell. 

There are distinct patterns of transmission of the lumlan, ininunodeficiency virus. HIV is transmnitted inAfrica primarily
through heterosexualcontact, with nten and Uimte, afflicted inrouI'hlh equal nunil'rs. In, recent Years, heterosexual tninsinis­
sion has become the mlost contnon modte of transmissioninother reiIons of the world, notablilin tit Caribl'an- accountingfor 
some 60)ercent of niew cas 's. Heterosexual transmissionis on te rise in some Latin Anerican countries and intinie tlai 
becomie the dominant mode of HIV ransiissiot ill the regioti. Si tificanl IllV grouth is sven in re rted AIDS case.s anonk 
U ne0111. I Ghana,for examnple, 70-80 tk'rcent of the diagno.sdAIDS case'sare,uy .n'n 

Relativeh, little is known about the behaviorandfactors that put womte at risk of HIV infection and alout womei's bhatvioral 
optionsfor AIDS )rit'mntion.To sujprt the devlotnent of urgenth, needed res'arch, tile InternationalCenterfor Rcstarch on
Wonien is sponsoringa n.q'arch grantscompetition underits recentlil established Women andlAIDS Research Proraln.Funded 
through a cooeratiheagreeinent'withA.I.D.'s Office of Health (witli It atchitig futid SUpport from the WID Office), the objective
of the Wonien and AIDS Proiranis to identifi uanls that imien cat, reduce their risk of IIIV infectio, indt'evlopinl counties. 
The research progron will supplemeint the liniited data amilable on tmeien's attitadesto lrd and knowlehdge alkut AIDS, the 
factors that constrainorfacilitate their access to AIDS iniornation and prevtntion pro,'ratiis,their plerception of risk, liou conl­
m'unitieseducate young and adolescent girls reartin,,sexual practices, and the effiectizvness of existing indtigenousconnn ty­
basedefforts that attempt to reduce zmti''S risk of HnI/ infection. 

To increase the understandingof FIIV infection and AIDS amion Rumteni as well as to dezvlopI pre itlion pro,nlrnis that reach 
wonen, the A.I.D.supportedAIDSCOM projcct is currenthl initiatini researcheffirts inft' Doninican Republic, Llganda,and
Peruto devtiop,test, and refinea publichealth conuntmicatibnsmodt'l to reach more zimen for AIDS prevt'ntion andcontrol. 

activities that specificall 
J.7maica, for exmni/i, the AIDYS/Sexutmlh/ TransmittedDiseas' Preventiontimand Control Project i's and intplementinl 
USAID Missions report itnam tatget UwMten in At'Ic,/ tforfts to stem the tide of the pandemic.in 

dtevelopin
prevention aMid interventionstrategicst6 rt'ach those tost at risk includingpre'nanl uviten and youn' adults.A health study/is 
currentlfy underna' anions prostitutes. In Haiti, the nezw FY 1991 AIbS ( ontrol Project is spteciicalli targeting u7mei of 
reproductiveage,cotmercialsex ziorkcrs, and adolescent women. 

UJ ada,the niajoriti of the Agenc! assisted AIDS controlefforts 
ty, these mnttmi serve as positive exa nples for ti clients of arioussub-prog rams. rorexamtle, for ofithe five peergroup train­
ers are womien. Pie Agenmil supported AIDS Information Centerhas a fetmale directorand eight of tlu17 counselors for the 
centerareumlten1. The a ilabilityi of women nanagters, counselors,and trtiners isplarticularlyimportant as a third of/ic 

in1 tirebeiing rnihzwoten. Inaddition to theirleadershipabili­

tclients
 
visitingthe Centerarealsowonei. 
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OTHER SECTORS
 

A number of Agency supported projects in other 
AnumbevS~pporedof Agncproects i otheraction' 

sectors also address gender specific needs of 
women. In n- 1989 and F-Y 19W(, some significant 
steps have been taken integrate gender concerns 
into project activities. I lighlights are provided 
below: 

HOUSIN-ki 

As a result of a USAID project in India that 
aims at developing financially sound, self-
sustaining, private sector hoIsing finance 
systems, particularly for those below the 
median income, a guideline has been issued 
to all housing finance corporations that 
couples applying for loans must be offered 
the option of titling the property in the 
names of both the husband and wife. This 

acinwl sals a, al reonie 
wvill establish lalyrcgie

equity share for women in household 
finances. 

* Since 1988, the USAII) mission in Costa Rica 
has disbursed the local currency equlivalent 
of $32.5 million which has helped finance
13,982 housing units. Of these, 17 percent are 
owned by women heads of household. 

LEGAL RIGHTS 

In a gender assessment questionnaire dlistributed 
by the WI!) Office to all A.I.D. funded projects and 
programs, half the projects/programs listed legal 
comstraints as a limitation to women's particip.-tion. 
Significant steps have been taken in the last two 
years to address this issue. 
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The experience of the Jamaica legal aid 
system has shown that up to 70 percent of 
persons utilizing the facility are women in 
such vital areas as: the division of matrimoni-
al property; divorce matters; custody of 
children; and landlord and tenant matters. 
Under the Caribbean ustice Improvement 
Project, A.I.D.'s Regional )evelopment 
Office/Caribbean is asisting countries in the 
eastern Caribbean including l3eli/e and 
Jamaica to strengthen their legal systems by 
providing services necessary or fostering " 
maint.-nance and 0i,irriiuince of national 
justice systems. Women are actively involved 
both as project implementors and as 
participants illgovernment negotiations ir 
such vital areas as international wntracts; as 
court registrars; and members of special 
committees on company law, banking law, 
consumer protection, and the legal aspects of 
nursing. 

" A grant has been provided to the Pakistan 
Wolen Lawyers Association (IAKWLA) to 
provide legal aid services to indigent 
women. Another grant to a legal aid group 
will be used to fund a half-wax' home for 
destitute women to help them generat' 
income and assure their own security, 

" In Lesotho, the Agency funded a workslop 
sponsored by the Federation of Women 

lawvers entitled "Workshop on 
Identification and Analysis of Women's 
Legal Problems: Strategies for 
Empowerment and Legal Reforn" in May 
1990. Legal status continues to be a problem 
in Lesotho and affects women in all sectors. 

In Tanzania, the Mission's workshop on 
Women, Law, and )evelopment focused on 
the law of inheritance. Reco-mmendations to 
reform the law and establish a lobbying 
mchanism to ensure the law is rewritten to 
benefit women as well as men were issued 
by the wOrk.shop. 

In Swaziland, the Mission, through human 
rights grants, supported tile establishment 
and operation of legal aid services and 
infornation office under the auspices of a 
private voluntary organization. 

A seminar "Legal Status of Women and 
Family in Guatemala" took place in 
Guatemala City in August, 1990 cO­
sponsored by the national Office for Women 
from the .Ministry of Labor in cooperation 
with tile Education Program for Women and 
Child Survival (UNICF-UNIFEM). The pur­
pose of the seminar is to draft a doctument 
containing modifications or changes to 
present legislation in Guatemala that will 
improve the legal status of women in the 
cOuntrv. 
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USAID/BANGLADESH HIGHLIGHTS WOMEN IN DEVELOPMENT 
"What lus impressed me in Bangladesh isthat people in the Mission clearh. e that it makes dev'lopmental sense to find 
ways to intil't' woenlt'n - the greatest example of tins is tlt, emplausis on wmmet'lin de'elopment in our Country
Development 5trategy Statenient. So urvr'allh projects; We ha'do not haze 'WID' projects for whom the clients hap­
pen1 to be woimlen. We reallj ha of mainstreamingaconcern for woMntthit'a reasonabli/ good Jci, which isrelated to 
access - economic access, ikilitical access, and access to control over reproiuction." Malcolm Pun'is,Deputyl Mission 
Director,LISAID/Bant ialesh 

IUSAID, angla'sihtook asignificant step to incorporate immoen in dci'elopment into its progranm when tilt, Mission estalblished 
the issue as one of three that wonult guide all 1991-1995. As explained in the Counhi Developmenzt StrategyMission tliwts from 
Statement, "LISAID/Bangatesh's] entire strate\'y will b'suyptortetd and implenented I'y three cross-cutting themnes: sustain­
ability; imot'ment of women; and open markets/open societies." Tite from theMission also itentified tle isolation Of wotmnt 

mainstreamn ofeconomni" growth as omt' of eight key constraints oin
economic tgrowth in Bangladesh. 

htii incraset 
and their need for remnerated employment opportuniti's.Women tir incr'asingh1y tiit sole, primuty, or st'condar incomet'arn­
ers of their households (titto povert, hath'ssness,and mah'out- linyration. Nearly 15 p''rcent of run'lhouseholds and filhy one 
quarterof landless aiousehods are hea,h'tby i otnl'n. Women's increasii.ng econom"ic w'sptosibilities Iav influenct'd lator trents 
which show that more than half of rural wmen (55 per'ntt) art' etoitotnicallh active; 60 perceit tfj 

Over tht last tin' decades, econtomnic conditions in Ban have substantiallh wMMen 's economic re'Sponsibilitits 

itndIss or lt'ar-ltadless 
umen krk in agricnltut' or non-jarmitiployment. 

l.ong-standing tfiorts within LISAID/Banglatdesh ha' led to progress in tilt, Mission's efforts to inwihe ?utmen in econmumic 
activiti's. For example, 7ill IlSAiL)iBangiatesh agri'itlturalprojects have integrated women's activiti's to somne degree in accor­
dance with t goals and ob;'ctizes of tiit CDSS. Innimntive approaches to wcmen's particilation in agriculture have included 
21,500 homstead 'cetale ttmonstrathi:zs which have trtined nvonen in intensive homestead vegetable protuctio techntology. 

Supplrtfor women's entrepreneurial activities and access to cretit has betn strong. In fact, till hlns up to S1,00 (dezelopntent
ab.;istancefuntling) in FY 1989 and FY 1990 went to women becotst' LISAIDB/angadesh's microenterpriseactivities are 
women-focused. This represents an investment of $384,0W). 

USAIDIBangladtesh'scointminent to U'Olit'ltanti pril'teenterpr ise ist'xemplifiet the flt17Y that While' the USAID budget for 
activities in supl/krt of private enterprisetleve/opntent increased y approxiniately 100 percent fromiFY 1989 to FY 1990, the 
budget in suplprt ,uwonen's particilation in the priwottectorincreaset alnost thr'efoitl during that time. 

USAID/Bangladesh has also been successfully inzhed il pulicy dialogue. One result of such efforts las been the integration of 
uumnen in development concerns into the Government of Bangladesh's fi -iyear planning document (fourth five-year pl/an) for 
FY 1991 through FY 1995. 

Incorporation of women in development issues into the LISAID/Ban gitdesh Countr-y Development Strategy Statement will 
invigorate the Mission's existing efforts to improw' the lives of Bangladeshi Rumen. And, the integral in lvemntent of Umen in 
USAIDBangldesh's program will strengthen the Mission's efforts to help Bangladesh achieve sustainable economic and wocial 
tlevelopment. 
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CONCLUSION
 

FY I989 and I'Y 1990 have been years of substantive 
progress toward institutionalizing women in devel­
opment concerns in A.I.D.The success of the 
Agency's institutionalization strategy is 
demonstrated b the unprecedented volu me of 
requests to the VI) Office for tUclical expertise in 
women in development from both field Missions 
and A.I.D./Washington. "' e women in 
I2devehlpment matching fund, expanded training 

and tlchnical assistance, as well as research and 
inllfOma tim dissen inatiOn activities, haVe all signif­

f 9'¢ 	 icanth' contributed to the institutionalization of 
WII) in iheAg'ncv. 

Tle giawing recognition of the importance of the 
role women play in econonmic development has ledi 
to the adoption of comprehensive and innovaive 
approaches by USAID Missions aimelLd at enabling 
wom11el to become'(? both partners in and beneficiaries 
of the development pi'ocss. I-xamplh's of 
outstanding initiatives inclde: USA!!)/ 
Bangladesh's establishment of WI ) as one of three 
issues that will guide all Mission efforts from 1991 to 
199-5; USAIID/Tan ania's successful recruiting and 
infomatitan campaign to bring women into 
participant training programs; USAID1/Guatemala's 
co-sponsorslip of a National Conference on girls' 
edIlucation which was the first to bring together 
public and private leaders from many sectors to 
foc-us on this issue; and the work USAID/Yemen has 
conducted With loal womnen's associations to 
strengthen their capacity to train women and to 
create income generating activities. These and other 
efforts art' new and effective approaches that 
provide precedents or models for other USAID 
Missions ond the donor community at large. 

Progress in the last two years has been significant. 
The magnitude of positive change documented in 
this report is a strong and continuing effort. The 
challenge for the next two years is to sustain and 
strengthen the proces's of institutionalization; to sys­
tematically monitor how and to what extent A.I.D. 
policies, programs, and projects respom' to the real­
ities of gender differences in the developing world; 
and to evaluate the impacts of those responses on 
women in development. 
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Missions and Bureaus, confronted witl Ihe 
complexity of action on a WID agenda, are now 
requesting "graduate" training to assist them in 
addressing specific gender issues in design, 
implementation, and impact e'aluation in their 
policy, program, and project portfolios. A vreat 
deal of additional work is needed to relate gender 
issues to the design and implementation of policy 
reform and sectoral adjustment. 

In FY 1989 and n' 1990, A.I.D. and the WID Office 
successfully built the foundation for institutionaliz­
ing gender concerns in the Agency. The WID 
perspective must now be systematically expanded 
and built into all A.I.D.actions. It is vital to define 
and assess the impacts of gender relevant 
development programming and to fully integrate 
the productive capacities of women into the 
process otfconomnic deveh pmliL'nt. 
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APPENDIX A: OFFICE OF WONIN IN DIviX.I MINi Plx ;.\M SIiIRI( ;Y 
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APPENDIX B: Tixr ol: CiAi-i TR\ANSNITFFD TO USAID MISSIONS
 
REQUESTING INPUT I:,)i,\ TI n: RiToi'
 

1. 	 SUMMARY 

In order to secure the intormation necessary to 
prepare our biennial Report to Congress, A.I.fl. /W has 
prepared ,oseries of questions to gather information 
from the field on Al. Rl).'s WoIen in I)evelopmenlt 
efforts. Man"v (-! the qLueStions, can be ans\ eyed in a 
word or twO, but we w Olco'me additional infornation 
11'oin m1en ts f(or illL'lsii ii ni the ReL',Ort to Congres..

Fld Stmiarv. 

2. 	 ACTION REQUESTED 

A.I.D./ \V'reqnests the int l'rma til outli ned beh w 
to prepare its biennial Report to Congress on Womnl 
ill 1 o'ehlplmeni le 11)81- I1 Report to Congress-
will focus oil Ag 2ncv tfforts to implement tilt'Wom11en1 
in Devehopment mandate ,stablihed by Congress. 
( mprehlens i 'y.itiput (revsponises ) trhu!heField will 

be critical to thit.,
elldeaLvor. 

I'lease cable rtax\v i r respiise to be ieceived 1y
I'I'C/\WII) no late: thali: November 15th. It resp-onding 
by fa, F)ILea1Sefa\ to (202) 347-0070 and pouch original 

to the attention of 1Kav I )avies, I'I'C \'Il), Room 

3725A-NS. 

These questions are being asked of all lissionl: 
and reter to A.l...I.-hilmded, co-tuiided or parallel­
filanced 	activities. Please key ,'our responses to the 
paragraph numbers and letters and onl' resp,,id to 
those items that are applicable. Mark otlers "nia.' If 
y'our Mission is working closely with a host country 
governlllent or another donor kiln all activit' w hich is 
noteworthyi iiurthering \'II)objectives particularly 
in the area Of policy dialogue), please provide informa-
tion on tis!activity even if A.I.D. program funds have 
not been committed to it. 

Finally, the majority of questions that follow are 
organized to reflect tht four functional areas of focus of 
the I'l'C/WII) strategic workplan: Agriculture; 
Environment aid Natural Resources I;'rivate 
Fnterpru;e; and I ducatiol. It \'our Mission has 
infornation or success stories regarding wom1en ;11 
other sectors, please include this information in your 
response. While most questio:is can be answV'ered 
briefly, additional information or comments including 
case histories or human interest stories that can 
facilitate preparation of tileReport to Congress are 
.11ppreciated. 

3. 	 ACTION FOR AFR MISSIONS 

For A!'; Categorv I NIissions: Information
 
requested in this cable is at tile
outpu,t level of most 
activities. Therefore, it does not duplicate Mission 
reporting in Assessient of Program Impact, although 
tilt,
A'I exercise shoulki be useful iii gathering the
 
information requIested illthis cable.
 

.\IR 1'1teg.ir respond toII \lission, need onl 

sect ions relevant to their programn s.
 

Response is optional for iE\R Category Ill
 
cont ri's.
 

4. 	BACKGROUND
 

I'lease bl a\are that Congress has mandated that 
tile A ency': 

"
 

ensure that AI..D.'s country strategy, 
program, project, non-project assistance, and 
reporting documents', explicitlV describe 
strategies to involve women011, identifV benefits 
and imnpedimenits to woen's p,;.rticipatioln in 
deXelopment, and establish benchmarks to 
lleasure womn', participation illadld 
benefits from developuIent activitit's; 

collect se\-disaggregated data in all its 
research or data-gathering activities; 

0 incorporate w0\omen as benefli.iaries of 
and con tributors to its LI veh pmn nt actiVities 
at the level proportionate to their 
participation inl the sector or to their represen­
tation in the total population, whichever 
proportion is higher. 

Note: 	 When such efforts/activities are difticult to 
achieve, Bureaus and LUSAII)s will ensure 
that there is substantive analysis of the 
obstacles preventing completion of such 
efforts and will include an e\planlation of 
how these obstacles will be overcome. 

RIesponses tui the questions that follow 
(Paragriphs 5 - 13) will be used: 

(I) 	 in the Report to Congress, 
(2) 	 in Congressional hearings,
(3) 	 as a basis for monitoring WID within A.I.D., 

and 
(4) 	 as a means for forecasting Missions' future 

requirements for training, technical 
assistance, etc. 
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Appendix B 

5. AGRICULTURE cooperatives or other agricultural 
groups formed by wvomen? If yes, please 

(a) Overall, how would you characterize describe briefly. 
your .Mission'sefforts to integrate women 
into agricultural projects' (h) Which one of the following agricultural 
(PIease cloose on.) activities do voi believe d serves tile most 

a ttCntion and resou rces for furthering WI D 
(i) alm,,t complte objecti%'Ly, in v'our cOuntrv? (I'Iease 
ii) in process prioriti/e the tolh1Mving.) 

(iii) i!,!;t being initiatul 
(iv) itn-u\ . tent i) credit 

(ii) farm input ,upply 
(b) Within v,,oUr agricuItUr,1 credit 

programs: 
(iii) field e\ten, iOn 
(i) resa brchin-cn tur and on-larm) 
(v) training and markuting 

(i) What percentage it borroWVrs are (vi) Otleur (plsu spucitC,) 

(ii) What purcnnta,.f toitl lending (dollar 6. ENVIRONMENT AND NATURAL 
Vah.0 do wonIun receive? RESOURCES 

(iii) What is the Iota) dollar ,luu Of all 
A.l.l).-thndtdi agriL ultrad loans to both (a) I low do.your activitis in tile tllowing 

Iln al1)LWtltinii? area, , ,d res wOmunel41's role, is agents for 
natural rtsou rcu maagemunt or beneficia­

(c) Regarding tuchnolog v transfer, pluas, rius of natural rUsource programming? 
describe anyilf voUr \li,,ion's agricultural (l'leas, describe if applicabl..) 
projects wich Mnakt' a spcific uftiort to tar 
get woien ,'itlh Ittdurn inputs (..g. high- (i) iOItgica II )iV'rsitv (onservation 
yielding seeds, ftertili,Cr, irrigation) and (ii) Reerve lManagumiunt 
,asociatud e t ,Ision srvicus (11001t)ly tor (iii) Agroforetrv 
primary crot. produIctiol, but alSO post- (iv) Social For strv 
harvest processing, 'ugutabL' cultivation, (v/ l'iryiimuen taI Education 
marketing, and (Ithur ati'ititis c tnmtn lV (\i) I 'us ticidtu MIalnagemunt 
perf rmed by \Vtilin). (vii) Other (pluase explain) 

(d) l'lease describe vour agricultural research 7. PRIVATE ENTERPRISE 
efforts which alidruss issues related to 
increasing agricultural prodiuctivity (a) Regardling .Iisitin-tundet, non­
among fumale farmers/farm workers. agricultural cred;', programs (including 

those funded with local currency): 
e) In A.!.D.-fotlutlt agricultural research pro­

jects, wvhat purcuntagu if Ical professional (i) What percentage of birrowers of verv 
staff (not clerical t I administrative) is small loans (up ti $3()) are women? 

(ii) What percentage iof borrowers of small 

(f) What percentage f participants in vour 
in-countrv agricultural training programs 
are women? (I'lease delineate vOur 

loans 631 to'*)1,000) are wotmncn? 
(iii) What perCeI tag, (if borrowers of 

mt'ti im -sizetd lotans iover ,-I ,()00) are 

response as folltwsoel 
(iV) What is the total dollar Valu. of verv 

(i) percenta:g in ,hort-term agricultural 
traning programs (si\ intinths or less) 

illIOg-tu-rin aricultural train
(i pra nms
ing programswome? 

small 1tans (up tto $',300) to both Men and 
woimenl? 
What is the tttal dollar value of small 
loans (.)301 to SI ,000)) to both men and 

(g) IS thet., MliSSi~l inl\'ed inl ill\, efforts (i) What is the total dollar value of medium­

to ,trengthen th technical anld 
managerial capabilities Of wOmIen's 

sized loans (over '1,0)) to both 
rmen and wolen? 
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(vii) What are women's repayment rates 8. EDUCATION 
compared to those of men? 

Pmease discussobstacles to or strategies formea su rin g wom en 's acc C,s to cred it it these da taOpare ot a'ailbleopportunities 
are not available. 

(a) If Vour Mission has (aken steps to increase tile 
quality or quantity of educationalo t n ie f r nl a d g r s, l a efor women and girls, please 
briefly describe for eacl, category below: 

(b) What was the total budget for the private 
enterprise portfolio in FY S) and :' L)()? 

() 
(ii) 

Prinarv Education 
Second.arv Education and Vocational 

(C) ['lease estimate the resource,, in the private (ii) T'raininggOSt-!;eCOndarvt'dtCatiOl 

enterprise portfolio dedicated to each of the 
following in i: 8Mand IY 9. (b) Is %ourMission providing any incentives or 

(i) ManagetLne-it Training for \,olen 
(i) Technical Assistance to Iemah,-owned 

Businesses 
(iii) Increased Credit Accvss for Female 

ntrepreneu rs 
(iv) Collaboration withi WoOe's 

Organizations and/'orWomen's 
Business Associations 

(') Research on Constraints and 
Opportunities for Womien'sParticipation in a Giv'en Sub-sector 
Painticiati\ton improGiven Sub r(v i) In itia tives to I m~prov e W t nei'sn 

Participation in the Formal or Informal 
Secto r 

(vii) Tracking V\'Oinen's Labor and 
EImploy ment 

(c) 

(d)
(i 

(e) 

engaging in any policy dialogue to encourage
host countries to inc: Ise educational 
opportunities for women and girls? 
If yes, please decrib0 brieflY. 

Please list other organi/ations in the develop-
Iment community with which the Mission is 
working to encourage the consideration of 
WI D issue, in education. 

What opportunities do VOU see to improvehto~ruiisd 'uset 
girls' education in the host country over thee t f %e v a s 

What constraints do vou see to girls' 
education in the host country over the next 
five years? 

(d) Flow receptive are the public and private 
sectors to discussing steps necessary to 
increase the role for women in private 
enterprise? (Please choo!se one respons e and 
qualify or elaborate it appropriate.) 

(i) Public and Private Sector are receptive 
(i) Public and Private Sector are not 

receptive(iii) Only Public Sector is receptiveiv) Only' Private Sector is receptive 

9. INFORMATION ON OTHER 
SECTORS 

(a) List and describe activities/initiatives 
related to VID that are not included in 
the following four sectors: Agriculture; 
Environment and Natural Resources; Private 
Enterprise; and Education. In prepaying a response to this question, the Mission maywant to explore activities in Health, 
Population1, Nutrition, Legal Rights, Land 

(e) 

(f) 

What kind of incentives or type of policy 
dialogue has your Mission used to encourage 
host countries to increasir private enterprise 
and/or employment opportunities for 
women and girls? 

If the Mission haMs developed a particularly 
successful/innolvative approach to WID 
issues in private enterprise, please describe 
briefl'. 

10. 

Tenure, Housing/Urban Programs, and 
Refugees. 

PARTICIPANT TRAINING 

ACTIVITIES (Please specify sectors in 
responses.) 

(a) What steps has Vour Mission taken internally 
to increase pi~rticipant training opportunities 
for wonien? 

(g) If the Mission has developed a successful 
/innovative approach to indicators or other 
measures of women's participation in private 
enterpri, e, please describe briefly. 

(b) If your Mission has not taken steps to 
increase participant training opportunities for 
women, please cite the obstacles involved and 
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briefly enumerate the steps that will be taken 
to overcome these obstacles, 

(g) How would you describe the level of WID 
training of your staff? 

(c) Isyour Mission working with other i) Few or none have had any training in 
organizations or individuals in the WID considerations 
development community to (ii) Many have had training in WID 
encourage the consideration of WID considerations 
issues in participant training? 
If yes,please describe briefly, 

(iii) Most or all Mission staff have been 
trained in WII) considerations 

(d) Is your Mission providing any (h)I Has VII) training been e\tended to 
incentives or engaging in any policy the following people? 
dialogue to encourage host countries 
to increase participant training i) Ilost country counterparts 
opportunities for wo,,en? (ii) I'VO/N(;Os with whom the Mission 
If yes, please describe briefly. works 

(iii) Other donors 

11. INSTITUTIONALIZATION OF WID i) How would you describe vour WID 
CONSIDERATIONS Action Plan? 

(a) Do you have a VII)Ofticer? i) Nonexistent/Inactive 
(ii) Significant once but out of date and 

(b) Is this his/her only function? unused now 
(iii) An integral part of Mission Plans 

(c) If this is not the WID Officer's only function, 
please indicate the appropriate description of (j) If you do have a \VII) Action Plan, how 
the WID Officer's other responsibilities have you measured impacts/achievement 
as follows: of goals? 

i) Program (k) Do you havea WlID-specific Management 
(ii) Project Information System? 
(iii) Other (specify) 

(1)Are data within the Mission's MIS 
(d) What percentage of the WID Officer's time is disaggregated by gender? 

spent on WID? 
(m)Has an interagency committee or other 

(e) Please indicate tle WID Officer's hiring mechanism been established in-country to 
affiliation: coordinate WID activities with the natioonal 

govfrnment among donors (including 
i) USDH external PVO's)? 
(ii PSC 
(iii) FSN (n) If it has been established, is this intera­

gency committee or other mechanism 
(f)How would you describe your Mission's active? 

WID committee? 
(o) How would you describe the consideration 

i) Nonexistent/Inactive of WID issues in key project, program, and 
(ii) Active but with little influence over the strategic documentation at the Mission? 

efforts of the Mission 
(iii) Active ad a significant influence on the 

Mission's activities 
(i) Not considered/not significant 
(ii) Addressed as a Special Issue 

(iv) Alternative formal structure for (iii) Addressed as an integral part of 
addressing WID concerns planning and document preparation 
(Please describe briefly.) 
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(p) 	 Have you re,Luested technical assistance or 
other support in the consideration of WID 
issues from a Regional or Central Bureau 
other than I'C/WII)? 

12. 	 STRATEGIC PLANNING FOR 
ADDRESSING WID
CONSIDERATIONS 

(a) 	 Ilow would you describe the 

measuremen t of W ID progress 

in your count,"'? 


(i) 	 No :ountrv baseline measures have been 
established and no measurement (ifWII) 

progress is underway

(ii) 	 Baseline i.easures have been taken but 
measurement of progress is not 
regularly attempted 

(iii) 	 lBaseline measures have been taken 
and regular nleast frenllent of progress 
is included in Mission activities 

(iv) 	 Not only is regular measurement 
u,). taken but special studies of WID 
issues are undertaken 

(b) 	 How would you describe WIID policy 

dialogue witi host country leaders?'
 

(i) 	 Non existent/not important 
(ii) 	 Not undertaken but needed 
(iii) Undertaken but could be improved 
(ix') Excellent and effective 

(C) 	Which of the folhowing would you 
characterize as the major challenge of A.D.'s 
VID efforts in \our country in the 90's? 

(If vxou select more than one, please prioritize 
your responses.) 

(i) 	 Institutionalizing the WID Mandate and 
strengthening the understanding of 
gender issues in A.I.D.activities 

(ii) 	 Measuring and documenting the 
contributions of successful 
WID activities to econonic growth 

(iii) 	 Convincing ho,.t country policy-makers 
to devote their own resources to 
increasing female productivity 

(iv) 	 Strengthening women's skills, resources 
and organizations 

(v) 	 Training 
(vi) 	 Other 

(d) 	 How would you describe the Mission's efforts 
to secure gender disaggregated data for key 
strategy and activity planning documents 
(CDSS, ClPS11, CP, IID, PP, PAIP, PAAD), 
relevant research and monitoring activities 
(action plans, PIR's, special studies) and 
reporting documents (assessments of 
program impact)? 

(i) not feasible 

(ii) 	 difficult but possible 
(iii) 	 possible but not reliable 
(i) 	 difficult but useful for impact assessment 
(v) 	 Other 

13. 	 WID IMPACTS 

(a) 	 Please describe anY substantive and 
measurable impact that A.I.D.-fu nded 
activities have had on women's participation 
illand benefits trom national social and 
econonlic development. 

(b) 	 Are there any' areas not included here 
which you think are essential to the 
preparation of a Report to Congress onl the 
Agency's performance in response to the 
WII) mandate? 

14. PLEASE RESPOND BY THE END OF 
OCTOBER IF POSSIBLE. 
RESPONSES MUST BE RECEIVED 
BY NOVEMBER 15, 1990. DIRECT 
RESPONSES TO KAY DAVIES,PPC/WID,ROOM 3725A-NS.
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------------- ------------

---------- ------- 

----------- ------------ 

--- ---------- ------ 

AFRICA ASIA I NEAR EAST LAC GRAND TOTAL fI
 
ANTICIPATED ANTICIPATED ANTICIPATED ANTICIPATED ANTICIPATED
 

II-------------------------= RESPONSE RESPONSE RESPONSE RESPONSE RESPONSE
 

iI 30 TOTAL 17 TOTAL 19 TOTAL I 19 TOTAL I 65 I
 
.	 ..---------------- II 	 . I.. . -- I---------- -------------- I 

I 	 RESPONSES I RESPONSES I RESPONSES RESPONSES RESPONSES
 

I RECEIVED RECEIVED RECEIVED RECEIVED RECEIVED
 

I 27 TOTAL 7 TOTAL 8 TOTAL 16 TOTAL 58 TOTAL
 

115A. 	 WID into Ag. Projects # % # % # % # % # %
 

11 1 NA 0 NA 2 NA 2 NA 5 NA
 

1 II Complete 1 2 7%1 1 14%1 0 0% 0 0%1 2.14 4%11
 

1 	 I __ In Process 1 18 67%1 5 71%1 4 50%1 10 63%1 37 64%11 
11 __1 Just Starting 1 4 15%1 1 14%1 2 25%1 3 19%I 10 171 

IV __ 	 Non-Existent 1 4%1 0 0% 0 0% 1 6%1 2 3%11 

I-------------------- ----------	 --------- 1
11 	 ------- ----------- ----------- ------------

15B. I Ag. Credit # Avg # Avg # Avg # Avg # Avg

4 1 17 NA 6 NA 5 NA 8 NA 36 NA
 

1 I ___% Borrowers 1 4 67.1%1 1 13.0%1 3 23.0% 6 17.0%1 14 32.3%11
 

i 1 _ % Lending 	 6 41.8%1 0 2 27.5%1 3 1.2%1 11 28.4%11
 

11I __ _ Loan Value 1 6 9321667 1 1777986 2 21700000 5 27200001 1 14 16936285
 

I1 ------------------------------------- -I--------	 I------------- I---------- i
 
15C. Tech Transfer # % Reply j # % Reply # % Reply # % Rept # % Reply
 

I TEXT ANSWER __ 25 93%1 7 100% 8 100%1 15 1,4%1 55 95%
 

11 	 ----------------------------- --- ---------- ---------- ----------­
%
115D. Ag. Research # % Reply I # Reply I X% Reply # % Reply j % Reply 1 

I TEXT ANSWER __ 23 85%1 7 100%1 8 100% 15 94% 53 91%II 

11 	 ----------------------------- ----------- ---------- -- ------ 1
 
15E. IWomen in Ag. Research 	 # Avg # Avg # Avg # Avg # Avgj1
 

1I 8 NA 0 NA 3 NA 6 NA 17 NAI
 

11 I 1 16 8.0%1 7 17.1%1 4 25.3%1 7 17.0%1 34 13.8%11
 

11 	 ----------------------------- --- ---------------- ---------- ---- ------------------- 1
 
11SF. Participants in Ag. Train # Avg # Avg # Avg j # Avg # Avg 11
 

I 1 6 NA 1 NA 1 NAI 7 NA 15 NA II
 
If I % Short term 1 17 17.4%1 6 18.8%1 6 28.0%I 8 18.9%1 37 19.6%11
 

II I _ % Long Term 1 13 14.1%1 6 10.7% 6 9.1%I 8 10.2%1 33 11.6%11
 

----------------------------- ------ --- ----------- ------------ I1
 
115G. I Tech and Manage Capability # % Reply # % Reply # % Reply # % Reply # % Reply 11
 

II 1 1 NA 0 NA 3 NA 5 NA 9 NA 1
 
II I Y (Text Answer) 1 18 67%1 4 57%1 1 13%1 6 38%1 29 50%11
 

II 1 N 1 6 22%1 3 43%1 3 38%1 5 31%1 17 29%11
 

I--------------------- ---
111I 	------ ---------- ---------------- ---------- ------------ 1
 
115H. I Priority Areas 	 # RANKING # RANKING # RANKING # RANKING # RANKING
 

II I NA 0 NA 0 NA 3 NA 4 NA 1 

1 I __ Credit 19 2.1 4 3.3 3 3.0 8 2.8 34 2.4 

II I1 Inputs 14 3.4 3 4.0 4 2.3 8 4.6 29 3.6 

II III __ Extension 18 3.1 5 1.8 7 1.6 10 2.5 40 2.5 

II IV _ Research 1 4.4 4 2.8 5 2.6 9 4.4 31 3.9 
II 	 V Marketing 20 2.2 7 2.0 6 1.8 12 1.9 45 2.0
 

VI (Text) Other 15 2.7 I1 1.0 2 1.5 5 2.8 23 2.6
 

II .. I. 
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------------------------------- 

-----------

AFRICA ASIA 
 j NEAR EAST LAC GRAND TOTAL
 

116. 1 Environment/Natural Resources 	 % I # % 
 # % # % I # %
 
1 I I __ (Text) Diversity 
 11 41%1 4 57%1 5 63%1 7 44%1 27 47%11
 
1 II __ (Text) Management 
 1 12 44%1 4 57%1 4 50%1 11 69%j 31 53%11
 

11 I11 __ (Text) Agroforestry 1 20 74%1 4 57%1 5 63%1 
 7 44%1 36 62%11 
11 IV __ (Text) Social Forestry 1 11 41% 3 43%1 4 50% 6 38%1 24 41%11 
11 V __ (Text) Env. Education 1 10 37%1 3 43%1 4 50%1 8 50% 25 43%11 
11 VI __ (Text) Pesticide Mgmt 1 10 37%1 2 29%1 4 50%1 7 44%1 23 40%11
 

I VII __ (Text) Other 
 16 59%1 4 57%1 6 75%1 5 31%1 31 53%11
 

117A. IPRE Credit 
 # % I # % I x I f II
 
11 8 NA 
 I 1 NA 2 NA 2 NAI 13 11
 

I % Small 	 11 35.2%1 4 73.5%1 1 5.0%1 12 34.8%1 28 39.4%11
 
II % Medium 	 1 10 25.2%1 4 13.8%1 1 4.0%1 12 28.2%1 27 24.1%I
 
III _ % Large 	 1 10 14.2%1 4 9.5%1 
 1 6.0%1 11 20.3%1 26 15.7X1
 
IV $ Small 1 9 209822 4 76345763 1 24018 9 610222 23 13599455 fJ
 
V $ Medium 110 
 64980 4 52040325 1 36000 8 914524 23 939840411 
VI $ Large 1 10 6027600 4 48301565 I1 383571 9 21172698 24 18517505 ff 
VI! Repayment (Text) __ 9 0.9 4 0.75 1 1 10 1 24 Jf 
ABOVE N.A. __ (Test) 1 5 1.0 2 4 1 3 1 14
 

----------- ----------- ----------- ---------------------- I
 
117B. I PRE Program Budget 	 # AVG S # AVG $1 
 # AVG $1 # AVG $1 # AVG $11 
1I 3 3 1 3 13 1 2 II 
I I (89) 20 2306683 4 25482500 3 5400000 12 10238329 39 7362144 fI
 
I I (90) 21 2807059 3 20806667 f 4 9575000 13 9910120 41 7036580 ff
 

-I I-----------------------	 ----- ----------- ------- - ----------ii
 
J7C. I PRE Resources 	 If
 
I 10 0 1 6 6 23
 

I $ (89) 15 128670 5 392000 1 0 6 122910 27 171389
 
1 $ (90) 14 	 71802 6 405700 1 0 7 320604 28 202988 

23 3f IS (89) 	 10 10 4 222525 1 0 6 43400 21 65886
 
If I $ (90) 	 9 41711 4 178750 1 0 7 38533 21 64768
 

III (89) 10 258950 5 	 697600 1 O 5 149800 21 325071
 
4
fII S (90) 10 62710 4 06750 1 0 6 98000 21 135338
 

IV S (89) 11 5455 4 130000 1 0 5 29000 21 34524
 
IV $ (90) 11 12827 6 118333 1 0 5 4000 23 37874
 

V S 
 (89) 11 0 4 20750 2 0 5 3400 22 4545 I
 
V $ (90) 
 11 3182 4 50000 2 0 6 2500 23 10870 f 
VIS__ (89) 12 22500 5 50004


2 O 5 17376 24 24245ff 
VI S (90) 11 69545 6 118333 2 12500 6 20644 25 64955 f 
VII $ (89) I 11 3591 5 52000 2 0 3 333 21 14310 i
 
VII S (90) f 11 3045 5 62000 2 0 4 250 22 15659 If
 

If- ------------------------------------
--------------.............. 	 ----
-	 - -.........---------------------­
17D. Public/Private Receptivity # % # 
 % # % # % # %
 
1 I __ (Text) Both Receptive f24 89%f 7 100%f 4 50%f 14 88%1 49 84%11
 
1 I II _ (Text) Both Unreceptive 1 5 19%f 0 0%f 25%1 3 19%f2 10 17%11
 
11 III __ (Text) Only Public 
 1 5 19%f 0 0%f 1 13%1 3 19%f 9 16%11 
11 IV _ (Text) Only Private f 5 19%f 0 0%f 1 13% 4 25% 10 17f
 
1 ------------------------------
I-----------I-----------I-----------I-----------I ----------­
fIE. Policy Dialogue 	 I# 
 % # % # % # % I # %
 

f-TEXT ANSWER __ 21 78%f 7 100%f 8 100%1 15 
 94% 51 88%11
 

11 1 ------------------------------
I-----------I-----------I-----------I-----------I------------1I
1f7F. f Innovative Approach 
 f # % f # % f # % I # % f % 1f 
TEXT ANSWER __ 22 81%1 7 100%f 8 100%1 14 88%1 51 88%11 

If- ---------------------------- ----------- -----------
 - --------- --------------------- 11
117G. fInnovative Measure 	 j# % # % # % 
 # % I # % f
 
1 TEXT ANSWER 
 1__23 85%f 7 100%1 8 100%1 14 88% 52 90%11
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AFRICA ASIA NEAR EAST LAC GRAND TOTAL
 

118A. IEducation Opportunity # % # % # % I# % # % II 
1 I __ (Text) Prim 1 14 52X1 4 57%1 8 100%I 15 94%1 41 71%11 
1 II __ (Text) 2nd 1 18 67%1 5 71%1 7 88%I 16 100%1 46 79%11 

III __ (Text) Post 2nd 1 20 74%1 4 57%1 7 88%1 16 100%1 47 81% 

------------------------------- ---------- ----------- ----------- ------------ ------------- 1 
118B. IPoticy Oiatogue # e # % # % # % # % I1 
11 7 NA 2 NA 2 NAI 8 NA 19 NA l 

_ Y (Text) 1 10 37%1 5 71%1 4 50%I 4 25%1 23 40%11 

__N 3 liX 0 oI 1 13%1 2 13%1 6 10% 
II I----------------------------- ----------- -- ----------- ------------------ ------------- 1 

118C. ICooperate other organizations # % # % # I # % # % 1 

I TEXT ANSWER ___ 23 85%1 6 86%1 7 88%1 13 81%1 49 84%1 
11 ------I----------------------- -- ------------------ ---- --------------------------------1 
18D. I Opportunities for Education # % # % # % # I # % 

I TEXT ANSWER 1 23 85%1 6 86%1 7 88%1 16 10%I 52 90%11 

I----------------------- -- ---- ----------- -------------
I1 ------ ----------- ------- ------- I1
 
11BE. I Constraints to Education I %% # % # % j # % # % 1
 

I TEXT ANSWER 1 23 85%1 7 100%1 7 88%1 15 94%I 52 90%1I
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--------------

-------------- ---------------

-------------- 

AFRICA ASIA 
 NEAR EAST LAC TOTAL
 

SI I27 Total 7 Total I 8Total I 16Total I 58 Total
 
119A. 
 Other Sectors 1I 30 Possible 7 Possible I 9 Possible I 19 Possible I 65 Possible 

TEXT ANSWER 1__24 891 7 1OO%1 7 88%1 16 100%1 54 93%11
 

I- ----------------- 1------------------------------------- ------------ ----------------- 11
1110A. Steps for Female P.T. 1 # % # % 
 # I # % # % 11 
I TEXT ANSWER 251__ 
 93%1 6 86%I 7 88%j 15 94%1 53 91%1I
 

I- ----------------
I1-------------------------------------
------------ ----------------- 11
 
1110B. IObstacles to Female P.T. # % # % # % # 
 % # % 

TEXT ANSWER __ II26 96%1 6 86%I 6 75%1 13 81%1 51 88%1
 
I.- ---------------------------- 1I-----------I-----------I---------- ---------- ------------II
 
IIOC. Coord with other orgs. on P.TI # % I # # % # % 
 11
 
11 1 Y (Text) 
 11 16 59%1 4 57%1 2 25%1 13 81%1 35 60%11
 

N 
 I 8 30X1 1 14%1 3 38%1 1 6%1 13 22%ll
 
11 1I----------------- 1-------------------------------------
 ------------ ----------------- 11

1110D. IPolicy DiaLogue on P.T. I1 
 I # % # % # % # X 11 

I Y (Text) II19 7ox 86%1 63%1 13 81%16 5 43 74%11
 
I _N 11 4 15%1 
 0 0% 1 13%1 2 13%1 7 12%11
 

1lllA. WID Officer? I # % I # % 
 II
 
I I Y (Text) 1 24 89%1 7 100%1 8 100%1 14 88%1 53 91%11
 

I _N 11 0 0 0% 0 0% 1
OXI 6%1 1 2%j1

I.- ------------------------II------------ I-----------
I-----------I----------.I.------------II
 

1111B. only function? 1I # % I # % I # % I# % # X 1
 
I _Y (Text) 11 2 7%1 0 OX 0 0%1 2 13%1 4 7%1
 
I _N I 23 85%I 7 100%1 8 100%1 13 81%1 51 88%1
 

I------------------------------- -----------11------------I --------I I-- I ----------- I------------ 1 
# 

% I # % I # % I % 1
1111C. I WID Officer's other job? H % I # 

11 0 NA I 0 NA I 0 NA 11 NA I 1 NA I
 

I I I Program 
 11 16 59%1 2 29%I 2 25%1 9 56%1 29 50%.JI
 
I _ Project 110 37%1 5 71%1 5 63%1 
 7 44%I 27 47%11
 
III _ (Text) I 5 19%1 2 
 29%I 2 25%1 2 13%I 11 19%1j
 

I- ----------------II--------------1I-------- -------------- ---------------11
 
1111D. I Percent of job WID? #I# Avg % # Avg % # Avg % # Avg % # Avg %
 

IlI NAI 0 NAI 0 NA 2 NAI 
 3 NAII
 
24 7
II% II1 16.9 I 17.6 8 14.4 13 15.4 52 16.211 

I- ---------------- --------
ii-------------- ---------------
11E. IDirect or other # % # % # % # % # 
 %
 

0 NAI 0 NAI 0 NAl 
 1 NAI 1 NAII 
I _ USDH 1119 70%I 3 43%1 5 63%I 8 50%1 35 60%11
 

1 I __ PSC 5 19%1 3 43%I 0 0%1 3 19%I 11 19%lI
 
1 I11 __ FSN 3 11%1 1 14%I 3 38X1 6 
 38%1 13 22%11
 

1I ----------------- 1---------------------
----------------------------- 1
 
1111F. IWidCommittee I# # % # % I # X 

III0 NAI 0 NA 
 0 NA 2 NAI 2 NAIl 
I __ Inactive 11 10 37%1 4 57%1 1 13%1 2 13%1 17 29%11
 
II __ Little effect II4 15%1 2 29%1 1 13%1 4 25%1 11 19%ii
 
III _ Big effect 
 11 5 19% I 0 0%1 3 38%1 4 25%1 12 21%11 
IV _ Other (Text) 11 6 22%1 1 14%1 3 38%1 3 19%1 13 22%11
 
.---------------------------- 1---------I-- I 
 I.----------.I.---------- I
-------- I--- ---------- II
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--------- --------------------

----- -------------------------------------------- 

--------- ---------- 

AFRICA ASIA NEAR EAST LAC TOTAL
 

. ----------------------------- .............------------------- --I--------- ---------- I----------- I
 
1111G. IWID training # % # % # % # % # %
 

0 NA 0 NA 0 NA 1 NA 1 NA
 
I - Few 1119 70%1 5 71%1 7 88%1 12 75%1 43 74%11
 
1.1 I Many 11 5 19%1 1 14%1 0 O%I 1 6%I 7 12%11 
I II _ Most 11 2 7%1 1 14%1 1 13%1 1 6%1 5 9%11 

II---------------------- I--------I11------------ --------	 ----------------------I----------------- 1 
111H. ITrained others? 	 # % # 
 % # # % I# % 
11 1 jjl NA 1 NA 0 NA 1 NA 3 NA 1 

11 I _ Counterparts 21 78%1 5 71%1 7 88%1 11 69% 44 76%11 

II _ NGO/PVO 11 22 81% 6 86%1 8 100%1 12 75%1 48 83%11 

11 III _ Other Donors 11 19 70% 4 57%1 7 88%1 7 44%1 37 64%j 

H----I--------------------I---------- 1-------I-----------I----------- I----------- I------------I11 
11I. IWID Action Plan # % # % # % I # % I # % I 

I 0 NA! 0 NA 0 NA 1 NA! 1 NA 1 
I __ Nonexistent 7 26%1 0 0% 1 13% 2 13% 10 17%11 
II __ Unused 11 5 19%1 2 29%1 2 25% 2 13% 11 19%11 

I III _ Integral 11 41% 5 71%1 4 50%1 10 63% 30 52%11 

II-I--------------------I--------I11 ------------ --------- I------------I--- 1 
111J. I 	Measure GoaLs # # % # % # % # % 1! 

TEXT ANSWER 11 24 89% 7 100%1 8 100% 14 88%1 53 91%!! 
I.I-------- ------------..............11- .--.------------------------------- 11 

1111K. I WID MIS? # % # % # % # % # %I1
 
I I 1 3 1 4 9
1__Y 4% 43% 13%1 25% 16%11 
I I __N 1122 81%1 4 57% 7 88% 9 56% 42 72%!! 

I-I--------------------I----------11 ------------ I---------------- 1 
111L. I Data dissaggregated? 11 # I # % # % # % # % 

H I .- Y 11 14 52%! 6 86%! 5 63% 10 63%1 35 60%11 
11 I N 11 13 48%! 2 29% 2 25%! 4 25% 21 36%!! 

11 1-----------------I1---------- --------------I------------------------------	 --------------- 1 
111M. IInteragency coord? II # % I # % I # % # % # 1 
I I -), II 9 33%1 6 86%1 3 38% 3 19%1 21 36%! 
I I _N II 15 56% 1 14%1 5 63%1 11 69% 32 55%11 

11 	 ----------------- 1----- --------------- II1 
1111N. I Isitactive? II # % I # % I # % I # % # % :% 
II j Y 11 20 74%1 6 86%1 7 88%1 12 75%1 45 78%11 
II I N 112 7%1 0 0%1 1 13%1 1 6%! 4 7%11 

II---------------------- I----------I1------------	 I----- --------------------- 1 
11110. 1WID issues in docs? II# % # % # % # % # % II 
II 1 110 NA 0 NA 0 NA! 1 NA 1 NA !! 
1 I I _ Not 112 7%1 1 14%1 0 0%1 2 13%1 5 9%!! 
1 I I i Special I 6 22% 2 29%1 5 63%1 4 25%1 17 29%11 
ii III __ Integral II 16 59%1 4 57%1 4 50%1 9 56%1 33 57%!! 

II---------------------- I----------I------------ ------------------------- ------------ I--------1 
I111P. INon PPC support II # % # % # %! # % # %II 
1 I 1 Y I 7 26%! 1 14% 2 25%1 6 38% 16 28%!! 

1 I N I115 56%! 6 86%1 6 75%1 9 56% 36 62%! 

II.II .	 I 
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---------------------------- -------------------------------------------- ---------------

AFRICA ASIA NEAR EAST 
 LAC TOTAL
 

1112A. IMeasurement II % I # # % I # X II 
II 10 NA 0 NA 10 NA I 1 NA 1 0 NA 11

II - None 1112 44%I 1 14%1 3 
 38%j 5 31%1 21 36%11

I I II - Baseline 10 37Xl 4 57%1 5 63%1 4 25'1 23 40%11
II --ii II5 19%1Regular 1 14%1 1 13%1 4 
 25%1 11 19%11
 
I IV _ ReguLar + Special 11 3 11% 1 14%1 0 0%j 0 0% 4 7%ll
 
I. ..----------------------------
 ---------- 1-------------- --------------
,------------------------ 1I
 

1112B. Poticy Dialogue 
 # % # % # % # X # %
 
II0 NA 0 NA 0 NA 
 I1 NA I1 NA
 

I None 
 3 11%X 0 
 0%1 1 13%1 2 13%1 6 10%11 
1i Needed 5 19%1 1 14%1 
 0 0%J 3 19%1 9 16%1I 
III - Could be improved 11 18 67%1 6 86%1 7 88%1 10 63%I 41 71%11
 
IV -l Excellent 2 7% 0 
 0%J 0 0%1 0 0%1 2 3%11 

II- -------- .... 1....... ...--------------------...--.. ----------- ---------- I-----------

1112C. 1 Major Challenge # Ranking 
 # Ranking # Ranking # Ranking # Ranking


I NA 0 NA 0 NA I1 NA 2 NA
 
I __ Institutionalize 8 1.9 2 2.0 3 1.0 9 1.2 
 22 1.5 

II II __ Document success 11 11 1.7 3 1.3 5 1.8 5 2.8 24 1.9 
II __ Convincing hosts 11 10 2.4 5 1.6 5 3.4 6 2.7 26 2.5 
IV __ Strengthening skittsll 11 1.6 1 5 1.6 1 6 1.8 1 8 1.8 1 30 1.7 jj 
V - Training 11 11 2.5 3 2.0 1 4 2.0 1 8 2.5 1 26 2.4 11 
VI __ Other I1 1.01 1 10 I 1 2.01 3 1.3 11
 

1112D. I Dissag data in key documents # 
 % # % # % # % I x% 
0 NA 0 NA j 0 NA 2 NA I 2 

I ___ Not feasible 3 11%X 0 1 13%1 10% I 6%1 5 9%1I
 
II __ Not reLiabte 5 19 2 29%I 2 
 25%1 1 6%1 10 17%11
 

I III -- Useful 11 17 63X1 
 4 57%1 5 63%1 10 63%1 36 62%I 
II IV __ OtherII....................... 3 11%1 1 14%I 1 13%1 1 6%I 6 10% I
........ ...................-
 -........
- -.........­

1113A. IWID impacts II 
 % # % X% # % I %
 
I TEXT ANSWER 1122 
 81%1 7 100%1 8 100%1 13 81%1 50 86%11
 
I. .---------------------------
1-----II-------- I -I 11
----------- I------------------------ . ..---------------


1113B. Other Information? j # % I # % I # % I # 
 % I # % II
 
I TEXT ANSWER ___ I 15 56%1 5 71%1 7 88%1 11 69%1 38 66%11
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APPENDIX D: OFFICE OF WOMEN IN DEVELOPMENT PROJECTS AND
 

ACTIVITIES FY '89 AND '90
 

The following list is not allAgency-wide account 
of women in development activities. It represents only' 
those projects and activities funded either fully' or joint­
lv by the Office of Women in l)evelopment. 

Activities Grouped by Project 

PROJECT TITLE: ICRW - INTERNATIONAL 
CENTER FOR RESEARCH ON WOMEN 
TECHNICAL ASSISTANCE CONTRACT 

Project Description: 
Working in appro\imatelV eight or more 

countries, the Contractor will SerVe three mair 
functions: (I) asit in the collection, analysis, and 
synthe,;is ot information on VII) drawn from a variet 
of host country ,ources, bilateral and mu1ltilateral tund-
ing ,agencies, I"VO, ,adresearchers,; (2) within each 
country, use that intrormation aia cataly ,tto action ol 
WII) i.sues; and, ))actad a technical Idvisor to implI-
menting agenIcie ,and A..).i.D.ions by trasmitting 
program information to policy-makerS, ,and helping to 
translate policv desicions, in to actio . 

89-001.0001 Region: Asia/Near East 
Country: NA 

Activity Title: Studies of Key Constraints 
/Opportunities Facing Women's Participation in 
Development Projects/Programs in the ANE 
Region. 

Activity Objective:differentiated 
Study will tocus on agriculture, private sector, nat­

ural rc'sources/environment, education, and health. 

89-001.0002 Region: Asia/Near East 
Country: Jordan 


Activity Title: CRS Income Generation Project 

for Rural Women in Jordan 

Activity Objective: 
Thc final evaluation of tileCatholic Relief Serv'ices 

(CRS) Income Generation Project for Rural Woninll 
Jordan took place during the period Febmar' 27 -
March 1),1989. This evaluation, and its timing, hcid 
been jointly agreed to by USAID/Jordauland CRS/ 
Jordan in order to fulfill the requirement of the Grant 
Agreement Article II for a full scale evaluation at the 
culmination of the final eight months of the project. 

89-001.0004 Region: Asia/Near East 
Country: Sri Lanka 

Activity Title: USAID/Sr. Lanka Portfolio Re'Tiew 

Activity Objective: 
To identify and aalv/e gender factors which facil­

itate or hindera project's purpose, the e\tent to which 
such factors,1have been ta k, into account in project 
design and implementation, and Ire,,swhere gender 
disaggregation of project information may be useful. 

89-001.0005 Region: Latin America/Caribbean 
Country: Belize 

Activity Title: Women and Development in 
Belize 

Activity Objective: 
A complete review of exiting sources of gender 

disaggregated data in Ieliie in agriculture ard private 
,nterprise. 

89-001.0006 RegiGn: Asia/Near East 
Country: Tunisia 

Activity Title: Gender Analysis in 
USAID/Tunisia's CDSS Planning 

Activity Objective: 
'I'The report rev'iewed plans for developing a CDSS 

1992-9for tile period to identif\ issues for gender­
alsis. 

PROJECT TITLE: INTEGRATING GENDER 
ISSUES INTO ANE'S NATURAL RESOURCE
STRATEGY FOR THE 1990'S (PPCIWID CO-

FUNDED WITH ANLrTR/HR.) 

Project Description: 

A \Vll) specialist teanwas added to tile and 
,asktd to: (1)review background issue papers 
commnlis0ioned for tilestrategy; (2) prepare a paper, 
"Natural Resource Isues,, for the Asia and Near East 
Region: Gender Consideration"; and (3) incorporate the 
finding,s of this paper into the Bureau strategy. 
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89-004. Region: Asia/Near East 

Country: NA 


Activity Title: Integrating Gender Issues into 
ANE's Natural Resource Strategy in the 1990's 

Activity Objective: 
To enstre that ANI's Natural R.'sourc'e Strategy,

addresses gelder conce,rns. A WIID specialist will be 
reviewing background i s,u papers commissioned for 
the strategy, prelparing a pa per, and incorporating thefindings of this paper inti) the Bureau's strategy. 

PROJECT TITLE: WOMEN AND

MICROENTERPRISE: All) TO ARTISANS 

MARK T LINK PROGRAM. 

USAID/TEG UCIGALPA
 

Project Description: 

I'l)Ii'/Wll) and LSAII) /Tegucigalpa (I honduras 


funds supported Aid to Arti ,ans by providing export

marketing services to Ilouduran artisan such asw
repre-
sentation in in ternational gift shows, facilitation in ,alL's 
contacts and negitiatins, assistance in prod uct design, 
training of I londuran participant,, in export businless 
with the U.S. anc pit-,hciw services in ,ales, deliveries, 
and continucd public relations to expand export oppor-
tunities of I ,onduran wvoimen artisans in the U.S. 

89-010.0001 Region: Latin America/Caribbean 

Country: Honduras 


Activity Title: Representation of Honduran 
artisans at International Gift Show 
Activity Objective: 

To assist in the representation of Honduran 
artisans at the August gift show 

89-010.0002 Region: Latin America/Caribbean 
Country: Honduras 

Activity Title: Post-show assistance to Honduran 
artisans 

Activity Objective: 
Provide post-show assistance to Honduran 

artisins in tle areas of sales, delivery, and public
relations. 

PROJECT TITLE: MAYATECH WID
 
TRAINING
 

Project Description: 
Design, organize, and conduct a series of group

and indiVidual training activities in English and 
Spanish as appropritLe for USAIl)! Iima, Southern 
Africa Region, an1d I.)S( VWeSt Atrica. Target
atldiences are: program and project contractors, affiliat­
ed cotinterpart personnel in the rele'vant gOiVerninents, 
!ocal privatc and n in- gOvern mnntat org,mi/ations. 
89-014.0001 Region: Latin America/Caribbean 

Country: NA 

Activity Title: Latin America and Caribbean
 
Bureau WID Training
 

Activity Objective:
 
I) Conduct pre-training tedhical site visits;
 
2) I)esign and deliver all training activities;
 
3) Analy,,e training workshop participant eval­

uatioin qtc'tinnaircs; 
4) Prepare final report detailinlg tacilitation Of 

the training. 

89-014.0002 Region: Latin America/Caribbean
 
Country: Peru
 

Activity Title;USAIDfleru WID Training 

Activity Objective:
 
I) Conduct pre-workshop technical site visits;

2) D)esIgn and deliver all group and indiv'idual
 

training acti\'ities;
3) Analy/, training workshop participant
evaluation questionnaires; 

4) 'reparefinal report detailing facilitation of 
the workshop. 

89-014.0003 Region: Africa 
Country: REDSO/W 

Activity Title: Western Africa Regional WID 
Training 

Activity Objective: 
I) Conduct pre-training technical site visits; 
2) l)esign and deliver all training activities; 
3) Analyze training workshop participant 

evalation questionnaires;
4) Prepare final report detailing facilitation of 

the of tile training. 
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89-014.0004 Region: Africa 
Country: NA 

Activity Title: Southern Africa Regional WID 
Training 

Activity Objective: 
1) Conduct pre-traini',g technical site visits; 
2) Design and deliver all training activities; 
3) Analvze training workshop participant 

e'aluation questionnaires; 
4) Prepare final report detailing facilitation of 

the training, 

89-014.0005 Region: Asic/Near East 
Country: Egypt 

Activity Title: Egypt Mission WID Training 

Activity Objective: 
I ) To conduct pre-training technical site visits; 
2) 1I. ;ign antn deliver all training activities; 
3) Analyize training workshop participant 

e'aluation questionnaires; 
4) Prepare final report detailing facilitation of 

the training. 

89-014.0006 Region. Asia/Near East 
Country: NA 

Activity Title: Asia and Near East Regional WID 
Training 

Activity Objective: 
1) Conduct pre-training technical site visits; 
2) Design and deliver all training activities; 
3) Analyze training workshop participant 

evaluation questionnaires; 
4) Prepare final report detailing facilitation of 

the training. 

89-014.0007 Region: World Wide Country: NA 

Activity Title: Womea in Development Bureau 

for Science and Technology Senior Orientation 

Activity Objective: 
To conduct a training for senior staff of S&T 

bureau and to acquaint staff members with the 
methods of gender analysis in efforts to ensure 
adequate consider,,tion of gender iss ,'s in bureau 
policy and programming. 

89-014.0008 Region: World Wide 
Country: NA 

Activity Title: Science and Technology / Ag 
Office WID Training 

Activity Objective: 
I) Conduct pe-training technical site visits; 
2) Design and deliver ,ll training activities; 
3) Analkze training workshop participant 

evaluation questionnaires; 
4) Prepare finot report detailing facilitation of 

the training. 

89-014.0009 Region: World Wide 
Country: NA 

Activity Title: Gender Considerations in 
Development Workshop for Trainers 

Activity Objective: 
I) Conduct pre-training technical site visits; 
2) Design and deliver al training activities; 
3) Analyze training workshop participant 

evaluation questionnaires; 
4) Prepare final report detailing facilitation 

of the training. 

PROJECF TITLE: ABEL - ADVANCING BASIC 
EDUCATION AND LITERACY 

Project Description: 
Assists governments and USAIDs in the design 

end implementation of basic education programs. 
Draws on the tools, lessons learned, andcsearch 
evidence accumulated over the past three decades; 
these resources will be adapted to country-specific con­
ditions as A.I.D. designs, implements, and evaluates 
new projects aimed at boosting school effectiveness. 
Assistance is offered at three levels: 

(1) policy dialogue, sector assessment, andadjustment within central government; 
(2)nuts and bolt:; management between the 

central ministry and local schools; and 
(3) school and classroom-level practices, 

tec,-hing technologies, and materials that 
directly aifect pupil learning. 
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89-017.0002 Region: World Wide 

Country: NA 


Activity Title: Girls' Education Benefits and 

Constraints 


Activity Objectiv,: 
"''o
mrotivate gir.s' education discussion at the
 

Girls' Education Roundtable, World Conference 

Education ior All. Jomtien. 


89-017.0005 Regim: World Wide 

Country: NA 


Activity Title: Lessons learned in Basic Education 
in the Developing World: A Monograph 

Activity Objective: 
1'o report on "Iesson,,Learned" fron the Basic 

Education Conference ',no1sO)red bV S.&1./ El), expand­
ing upon the following topics: 

1) tilequality of basic education for wonen; 
2) strategic planning and managennt 

improvement; 
3) tileuse Of instnicticnal technologies; and 
4) teacher train:ng. 

89-017.0007 Region: Africa
 
Country: Ghana 


Activity Title: Social Analysis of the Ghana
 
primary educatioi- prograr., 


Activity Objective: 
To analyze the Ghana primary education 
program with respect to 
I) basic education in social context; 
2) economic crisis in education;

3) targeted population groups; 

4) charac,eristics of school-age children; 

5) access and equity;

6) primar enrollment; and
 
7) social feasibility PRl:i'r
 

89-017.0010 Region: Africa
89-01.r1 Rai: A(1)
County: Malawi 

Activity Title: Pre-design for femal2 education 
and employment in Malawi 

Activity Objective: 
Provide technical expertise to the analysis of 

policy and institutional constraints to fema-le 

employnent in the education sector. Suggest points of 
intervention to address constraints. 

89-017.0011 Region: Africa
 
Country: Togo
 

Activity Title: Togo/Africa Conference 

Activity Objective: 
A13El played a facilitorv role in this conference
 

which served as a catalyst for a meaning lateral
 
(SOuth/Soutth) exchange of pertinent ideas and
 
knowledge. Relevat ideas and recomnmendations
 
were extracted fron presented information.
 

PROJECT TTLEWID STRATEGY AND 

IMPLEMENTATION PLAN FOR
 
USAID/BOLIVIA
 

Project Description: 
Develop a Women in Development Strategy and a 

Women in Development Implenentation Plan in an 
effort to increase the participation of women in 
USAID/Bolivia's projects. 

89-018.0001 Region: Latin America/CaribbeanCountry: Bolivia 

Activity Title: WID Strategy and Implementation
 
Plan for USAID/Bolivia
 

Activity Objective: 
Tro develop a Wonlen in Development Strategy 

and a Women in Development implementation Plan in 
an effort to increa,;e t!c participation of women in 
USAID/Bolivia's projects. 

PROJECT TITLE: GEMINI - GROWTH AND 
EQUITY THROUGH MICROENTERPRISE 
INVESTMENT AND INSTITUTIONS
 

Project Description: 
Provide assistance in:

Economic Research and Sector Studies;
(2) Project Design and Evaluation; and 
(3)Organizational Development. 

PPC/WID funds %%,ill sponsor two activities to 
integrate gender concerns into the GEMINI agenda.
First, PPC/WlD will participate in GEMINI's economic 
research and sector studies on growth and dvnamics of 
microenterprise. Guidelines will be develored for 
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assessing women's constraints and opportunities in 
nlicroenterprise development in all field work that 
takes place as part of the research component. Scond, 
I'PC/WID will fund a consultant to participate in thie 
design of an Agency-wide beneficiary impact analysis 
to ensure that benetits to women are properly 
measured from A.I.). activities in microenterprise 
die\'elopment. 

89-019.0001 Region: World Wide 
Country: NA 

Activity Title: Gender In Growth and Dynamtcs 
Of Microenterprise 

Activity Objective: 
To explore factors and constraints affecting female 

participation in microenterprise activities. Outputs 
include: 

1)plan for incorporating gender isstes in 
GEMINI's research design; 

2) gender-aware scopes of work for field 
activities; and 

3) strategies to overcome major constraints, 

89-019.0002 Region: World Wide 
Country: NA 

Activity Title: Impact of Microenterprise Project 
Assistancp on Women 

Activity Objective: 
To ensure that gender is appropriately considered 

in the measurenent of the impact of A.I.D.'s 
microent'rprise assistance efforts. The output will be 
incorporation of gender into the design of the Agency's 
microenterprise impact analysis plan. 

89-019.0004 Region: Asia/Near East 
Country: Indonesia 

Activity Title: Financial Institutions Development
Project - Indonesia 

Activity Objective: 
The purpose of the activity is to inchide gender 

analysis in the Lrrmparative evaluation of the Village 
Financial Institutions (VFI) and General Village Credit 
Program of the Bank Rakvat Indonesia (Kupedes). 
The exnected ouitputs inciude lessons learned on 
gender-differentiated impacts of a non-targeted 
microenterprise program. 
89--019.0005 Region: Africa 
Country: Swaziland 

Activity Title: Small Business Survey - Swaziland 

Activity Objective: 
To define the extent of female entrepreneurship 

as well a.iconstraints and opportunities facing 
women in business in Swvaziland. Output is gender 
awareness input ino the Swaziland small business 
dle\vlopntl I'. 

PROJ.CT TITLE: BANGLADESH WID 

OFFICER ORIENTATION IN 
A.I.D./WASHINGTON 

Project Description: 
Training prograin consisted of providing WID 

officer information on the Agency XVII) policy, 
evolution of institutionldi/ing WI I) in Agency 
prograns and projects and sectoral and generic 
nuuals that decribe how to integrate gender issues 
from CI)SS planning down to project design. Special 
attention was given to private sector issues since WID 
officer is also a private sector project devekpment 
officer in USAID/IDhaka. Range of meetings included 
PPCWID, ANE/DII', ANE/TI /HI, S&T/RD/EED 
I'PC/CDIE and contractors actively providing TA 
in I). 

89-024. Region: Asia/Near East 
Country: Bangladesh 

Activity Title: WID Officer Orientation 

Acti, ity Objective: 
'io become familiar with A.I D./W initiatives for 

WID and Micro/Small Scale Enterprises; conduct meet­
ings with staff in I'I'C/WID, PRE, ANE/PD, ANE/DP', 
ANE/TN, S&T/M)/lFED, etc.; mieetings with represen­
tativ'es from organizations invol.ed with women's 
issues and potential resource organizations. 

PROJECT TITLE: WID PORTFOLIO REVIEW 
FOR USAID/KINGSTON 

Project Description: 
Teciinical assi,;tance to conduct a portfolio review 

for USAID/Kingston's agrictlture .ector activities lead­
ing to institutionalization of WID in the Mission. 
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89-025.0001 Region: Latin Ameica/Caribbean 
Country: Jamaica 

Activity Title: WID Portfolio Review for 

USAID/Kingston
 

Activity Objective: 

To proVide technical assistance to conduct a
portfolio revieV for USAl)/Kingston's agriculture 

activi ties leading to institutionalization ot WID in tile
.MVlissi(. 

PROJECT TITLE: DESFIL GUATEMALA 

Project Description:
I'IC/Wll) will provide a WID specialist to bea 

team member on tile 1) team to ensure that adequate 
attention is given to gender consider-ations on tile l'and assesment of the environmental AYAREM 
project. 

90-033.0001 Region: Latin America/Caribbean

Country: Guatemala 


Activity Title: DESFIL Guatemala 

Activity Objective:
To ensure that adequate attention is paid to 

gender issues on a TA team which will assist USAID/
Guatemala in the elaboration of a I'l and the 
environmental assessment of the Mavarema Project.
PPC/WID wvill provide a WID specialist to be a team
member on tile PP1Team. 

PROJECT TITLE: GENESYS - GENDER IN 
ECONOMIC AND SOCIAL SYSTEMS 

Project Description: 
Provides 
(1) technical assistance activities reqtuiring 

WID expertise (e.g., strategy design, portfolio
reviews, programs and project design, 
implementation and/or evaluation);

(2) research to analyze WID issues in both tile 
formal and informal sectors and tile economic 
contributions of women in developing nations;

(3)training efforts which will include design,
production and delivervt,,assist ' .. ). 
to institutiona!ize systems and procedures for 
addressing gender issues in policies, programs 
and projects; and 

(4) information dissemination and communica­
tion activities, as may be reqtiiied to 
support tile Office's information dissernin­
ation/corntinicaton program. 

90-050.0001 Region: Africa
 
Country: Zimbabwe
 

Activity Title: Zimbabwe Portfolio Review 

Activity Objective: 
Portfolio Review for all on-going and proposed

regional and bilateral project in Southern Africa and 
ZimbabwVe. Bhriefing issioi staff in groups and as 
individuals re-new genllde- reqlirements. 

90-050.0002 Region: Afica
 
Country: Botswana
 

Activity Title: Botswana PVT Enterprise

Development Project
 

Activity Objective:
 
Prepare gender analysis for tile Project
 

Indentification Document for tile planned Botswana 
IPrivate Enterprise Support Project. Incorporated 
appropriate gender considerations into project design. 

90-050.0004 Region: Latin America/Caribbean
 
Country: Guatemala
 

Activity Title: 

Activity Objective: 

Conduct a portfolio reviewv ofall
 
USAID/Guatemala projects, ongoing and newly
initiated, to ensure that WID concerns are filly institu­
tionalized in all programs. 

90-050.0009
 
Region: Not Applicable
 
Country: NA
 

Activity Title: CID/MUCIA Cooperative
ActivitT i U I A e 
Agreement Evauation 

Activity Objective: 
Evaluation of Title XII Consortia l'rograms in 

Technical Assistance for PPC/WID's. To evaluate the 
impact of CID/WID's and MUCIA/WID's programs
offering technical assistance to USAID missions. Final 
evaluation report. 
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90-050.0010 Region: Not Applicable 
Country: NA 

Activity Title: Streamlining PPC/WID-GENESYS 
MIS 

Activity Objective: 
Analw'ze IC/kWII) work tioe, responsibilities, 

communications to find opportunities for streamlining, 
clarification, etc. 

90-050.0015 Region: Latin Am erica/Caribbean 
Country: NA 

Activity Title: RDO/C Portfolio Review 

Activity Objective: 
To review RIl)O/(" porttolio and to provide 

guidance on the establishmnlt of strategies 
/techniques for tilecollection, reporting and review of 
gender disagregated data. 

90-050.0018 Region: World Wide 
Country: NA 

Activity Title: WID Training Courses Assessment 

Activity Objective: 
The purpose Of this activitV was to determine the 

scope of WIt) and WIl)-Related, short-term, training 
courses offered to women and men in Il)CS. A report 
and Matrix was delivetred. The Matrix will have cours- 
es disaggregated by .vpe of training and technical 
sector. 

90-050.0020 Region: Africa 
Country: Zimbabwe 

Activity Title: Zimbabwe Regional Export 
Promotion Support PP 

Activity Objective: 
USAID/Zimbabwe has requested assistance for a 

gender consultant to be added to the ['l1design team 
for the Export Enterprise Support I'roject (EES). EI-S is 
a Regional Project that focuses on five countries in tile 
SADCC Region. 

90-050.0024 Region: Latin America/Caribbean 
Country: Peru 

Activity Title: ILD Peru 

Activity Objective: 
I'oanalyze the success of Il) in Peri illthe 

integration (t vomnen into their efforts. 

90-050.0030 Region: Not Applicable 
Country: NA 

Activity Title: CEDPA Evaluation 

Activity Objective: 
To evaluateCI)IA W\omen in Management 

(WI) ourse. lo make recommendations re future 
WVI) training etlort, Io produce an evaluation report. 

90-050.0053 Region: Latin America/Caribbean 
Country: Dominican Republic 

Activity Title: Dominican Republi. Devt of WID 
Strategy & Portfolio Review 

Activity Objective: 
The objective of the asistance is to prepare a 

gender dissagregated analysis of all Mission activities 
and make recommendations on what actions can be 
taken to improve their responsivene:,s to gender differ­
elnceS among participantsdand ,verall effectiveness. 
The review will form tilebasis for a Mission WII) 
Strategy, identifving tileinstitutional mechanisms for 
building tile "S capacity to anal:.MiS''' ze and 
effectively addres gender issues. 

90-050.0056 Region: Latin America/Caribbean 
Country: RDO/C 

Activity Title: RDO/C Encore Project Paper

Design 

Activity Objective: 
The purpose of the activity is to integrate gender 

into the project paper for the ENCORE Project. Two 
person team assessed gender roles in agriculture, 
fisheries, forest management, use of natural resources 
tourism and the informal sector in the Eastern 
Caribbean, determined implications of proposed activ­
ities on women and men, and developed recommenda­
tions to improve the participation of womern and men 
in the project activities. 
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Appendix D 

90-050.0061 Region: Latin America/Caribbean 90-050.0082 Region: Not ApplicableCountry: Chile Country: NA 
Activity Title: Chile Buy-in RHUDO Urban Activity Title: CEDPA Evaluation Workshop
Strategy 

Activity Objective: Activity Objective:
Provide a trainer on "Gender in Evaluation" toThe objective of the assistance is to provide present and facilitate on Monday July 30 in a workshopadequate attention to gender considerations relative tothealternative institutional structures and mechanisms 	

that CEDPA cond ucts on evaiuation. This is a repeat of a past performance by RG however he is unable tothrough which shelter assistance might appropriately make it this Year.
be channeled and the policy agenda to be advanced by
it. Tasks include the preparat'on of an analysis to 

substantiate the final design, including an evaluation of 	

90-050.0083 Region: Latin America/Caribbean

Country: ,(DOIC


the feasibility of the project. 

90-050.0067 Region: World Wide 	
Activity Title: RDO/C SEAP Small Enterprise
Assist. ProjectCountry: NA
 

Activity Title: DAC Needs Assessment 
 Activity Objective:
The project has two objectives: 
1)Conduct astudy of the constraints andActivity Objective:fcing 	 women i small andJanet Tuthill to accompany Kay Davies to o pritie fainlomeni2Integrate ,tenderinto relevant sections of 

undertake WID training needs assessment for the 2mIcroenterpr ;e deelopment; a
 
DAC/WID training. DAC has requested assistance in 
 project paper, including the preparation of thethis type of training and a needs assessment would Social Soundness Analysis.provide recommendations for the training needed. 

90-050.0069 Region: World Wide 	 Activities Grouped by Project90-050.0095 Region: AfricaCountry: NA Country: Botswana 

Activity Title: WID Private Sector Strategy Activity Title:Botswana Private Enterprises PP
Development
 

Activity Objective: 	 Activity Olbjective:USAID/Botswana request GENESYS consultant toProvide T.A. for WID office strategy development assist in the development of aproject paper from thein the p! ivate sector/meeting. Botswana Private Enterprise Development Project.
90-050.0079 Region: Latin America/Caribbean 90-050.0097 Region: Africa 
Country: Peru Country: Gambia 

Activity Title: Activity Title: Gambia AG Program Assistance 

Activity Objective: Activity Objective:Conduct training WID workshops for HCN
Counterpai ts, FSN AID staff and other AID staff who 

To provide WID expertise to Gambia Ag sector.Four parts 1)sector assessment 2)baseline 3)PAAD 4)missed prior training. Conduct further training on the
specifics of gender disaggregation etc. Evaluate WID 
PAI.
 

progress with AID staff and local organizations.
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. 
Moni in Dt-,vlzopoicnt / Rlwrt to C.1ruo" 

90-050.0098 Region: Latin America/Caribbean 
Country: Guatemala 

Activity Title: Impacts on Women and Men 

Activity Objective: 
'File obiective o thu activity is to conduct a study. 

to determine what the impact of Vilploynent in the 
non-traditional e\port area has been on men and 
%VOnl'en. 

90-050.0107 Region: World Wide 
Country: NA 

Activity Title: Tracking Excercise 

Activity Objective: 
Prepare a written report clarifying the authority ot 

PI'C and that of other Bureaus for the tracking ot 
expenditures in Aguncv activities in A.I.). policy areas. 
The report will dutermine what tracking nucthanisMls 

are being used in PC and otho:j A.I.D. Bureaus and 
Missions to measure the dollar, ,pent in efforts to meet 
Agenc policy objectives in areas including Child 
Survival, Environment, Wo-ien in Development, etc. 

90-050.0108 Region: Africa 

Country: Uganda 

Activity Title: Program Planning Assistance and 
Monitoring, Evaluation and Reporting 
Systems 

Activity Objective:
I'PC/WID through its Gf-NESYS lProject wxillAcityOjtve
proviua hrnur h accoaytSpcits to Awil 


providea genderspecialist toaccompanysho 

Program Planning team to Uganda which will assist
 

the Mission in developing its Country Program
 
Strategic Planning (Cl'i document. 


90.-050.0109 Region: Latin America/Caribbean 

Country: Bolivia 

Activity Objective: 
The purpose of the assistance was to providea 

gender specialist and small enterprise/rural 
development specialist to conduct field work and 
integrate gender considerations into USAID/3olivia's 
Cochabamba 

Regional Development Project. 

90-050.0110 Region: World Wide 
Country: NA 

Activity Title: CDIE Evaluation News 

Activity Objective: 
IIC/ WII) has,'_ben invited to [ :epare the 

background material tor an article on wolen in 

developnent ior the Agency's new periodical 
Evaluation News. GNFS S will provit a consultant 
to perform two major tak!, in relation to this project. 

1) Undertake a thorough literature search to 

deternine what is known atout women in 
development iC. what works and what dtX'o not 

work. 
2) Prtotucu a first draft bas d on the 

infonnation garnered during 'hase I. 

9-050.0111 Region: Latin America'Caribbean 
Country: NA 

Activity Title: LAC Training 

Activity Objective: 
To plan and carry out a one and one half day WID 

training activity for the LAC Bureau staff. 

90-050.0112 Region: Latin America/Caribbean 
Country: Honduras 

Activity Objective: 
GENESYS will facilitate a Gender in Development

for Mission staff. 

90-050.0113 Region: Africa 
Country: Rwanda 

Activity Objective: 
To increase awareness of, knowledge about, and 

motivation and skills for incorporating gender 

considerations through the use of the GIF in every 
stage of thu LSAID development process. 
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90-050.0114 Region: L"atin America/Caribbean PROJECT TITLE: RHUDO REGIONALCounitry: Guatemala NETWORK COAG PROJECT ECUADOR: A 
Activity Title: Benefits to Women ii, the Non-

COLLABORATIVE EFFORT WITH THEINTERNATIONAL UNION OF LOCALTraditional E::port Industry AUTHORITIES 

Activity Objective: Project Description:Assessment will compare thc level of prod uctivity To develop within tile International Union ofand benefits of women working in non-traditional Local Authorities and its national counterparts in theexport industries, particularly in the apl.orel drawback region the capacit' to understand, assimilate andand agro-processing for export industrie., it those of 
 prom.ite th, concept of gender considerations; to
men working in tile same industries. The a,sessment dev'elop case studies to highlight tile role of genderwill identify critical factors affecting productivity, in considerations, and to diisseminate info from the casegeneral and specifically within the apparel drawback studies through regiola workshops.
and agro-processing indu.tries. 

90-052.0001 Region: Latin America/Caribbean
Country: Ecuador

PROJECT TITLE: SARSA KENYA 
RURAL WOMEN, COMMUNITY Activity Title: RHUDO Regional Network CoAgINSTITUTIONS AND NATURAL 
 Project Ecuador
RESOURCES: MANAGING RESOUFP':2ES FOR

IMPROVED FOOD PRODUCTION AND 
 Activity Objective:SUSTAINABLE DEVELOPMENT To develop within ti International Union of 

Project Description: 
Local Authorities and its notional counterparts in the
region the capacity to understand, assirnil;te andResearch will f cus on key institutional elements

in sustainable management of comulni;t, 
promote the concevt of gender considerations; toresources, develop case studies to highlight tile role of genderTile findings should contribute to guidelines for policy considerations and to disseminate info from tile casedialogue r .lated to community resou,'ce management. studies through regional workshops. 

90-051.0001 Region: Africa
Countr,: Kenya PROJECT TITLE: ILD COAG BUY-IN PERU 

Activity, Title: SARSA Kenya: Rural Women Project Description:Community Institutions and Natural IPC/WID is providing matching funds to assistResources - Managing resources for improved the ILD in establishing gender disaggregated baselinefood production and sustainable development data, an information management system for gender
disaggregated activity data and the integration of keyActivity Objective: gender considerations in IILD training material.PPC/WID will provide support for research on 90-054.0001 Region: Latin America/Caribbean

the interactions of rural women with community V 9 Pera Latininstitutions and their roles in these institutions Under Country: Peruthe cooperativeagreenent "SARSA" with S&T/AG. 
Activity Title: ILD CoAg Buy-In Peru 

Activity Objective: 
To integrate the consideration of key gender issues 

and the gender disaggregation of data into the
institutional reform research and advocacy activities of
the Inl titul, for Liberty and Democracy under a 
cooperative agreement with A.I.D. 
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Wiomen in Det'lopmn'nt/ Report to Congrns 

PROJECT TITLE: AIDSCOM 

Project Description: 
1)Background Paper, 2) Working group to review 
background paper and identify research opportu-
nities, 3) Research to assess impact ofAIDs on 
women and test a public health communication 
model. 

90-056.0001 Region: World Wide 
Country: NA 

Activity Title: AIDSCOM 

Activity Objective: 
To provide resources for research and programs to 

reach women with information about AIDS. 

PROJECT TITLE" AIDS/ICRW 

Project Description: 
Research that describes and analyzes the 

behavioral, social and cultural factors that determine 
women's risk of HIV infection and success in preventa-
tive strategy. 

90-057.0001 Region: World Wide Country: NA 

Activity T",tle: AIDS/ICRW 

Activity Objectivs' 
To explore the impact of AIDS on women through 

research that describes and analyzes the behavioral, 
social and cultural factors that determine women's 
risks of HIV infection and successful preventative 
strategies. 

PROJECT TITLE: WID RESOURCE 
CENTER LTS 

Project Description: 
1) Process document requests 

2) Maintain and handle mailing lists 

3) Produce WID newsletter
 

90-063.0001 Region: World Wide 
Country: NA 

Activity Title: WID Resource Center LTS 

Activity Objective: 


To provide WID document distribution through 
A.I.D. system. 

PROJECTTITLE: WID RESOURCE CENTER 
AED 

Project Description: 
Six tasks are to be undertaken. 
1) Search services 
2) Tailored information packages 
3, Inter-library loan 
4) Reference services 
5) Current awareness services 
6) The development of an overall WID 

information resource. 

90-064.0001 Region: World Wide 

Country: NA 

Activity Title: WID Resource Center AED 

Activity Objective: 
To provide WIt) information resources through 

the A.I.D. library. 

PROJECT TITLE: CEDPA EXTENDING 
FAMILY PLANNING SERVICES THROUGH 
THIRD WORLD WOMEN 
MANAGERS 

Project Description: 
1)Training women managers who have 

p, sitions of responsibility in developing countries to 
raise confidence levels, enhance ability to initiate 
development activities. 

2) CEDPA will test thle combination of family 
planning with the sector programs in nutrition, 
management training, home economics, etc. to see 
,,'hat combinations are most effective tor promoting 
the integration of family planning. 

90-067.0001 Region: World Wide 
Country: NA 

Activity Title: CEDPA Extending Family 
Planning Services through Third World women 
managers. 

Activity Objective­
1) Continuation of support to the Women in 

Management Project. WIM program trains Third 
World women managers. 

2) To test multisector approach to family planning 
to ascertain what sectoral combinations are most 
effective in promoting family planning. 
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Ap :ndix
D 

PROJECT TITLE: BUCEN PASA 90-075.0001 Region: World WideCHARTBOOK: WID PROJECT ON WOMEN IN Country: NA 
LABOR FORCE
 

Project Description: 	 Activity Title: AAAS Fellow 
The chartbook will include the most Lip to date Activity Objective:gender disaggregated data on labor force participation PIIC/Wil) Will )t itntlv tund an AAAS fellov whoand related factors such as education, tertilit', and will be based in he &i I IRD Bu reau. The llow willmigration illdeveloping countries,. act a,a liaO between )&l'.odI'C/WII). IIL,or she 

will oversce inputs into the design90-074.0001 Region: World Wide 	 t lLew activities to assure that gender conlsiderations are integrated intoCountry: NA the total design process. 

Activity Title: BUCEN PASA Chartbook Update 
PROJECT TITLE: WOMEN'S WORLD 

Activity Objective: BANKING
BUCEN, in the process of updating its population

data under tilePASA with S&T/I'op will produce Project Description:numbers ina chartbook form that focus on the role ot To institutio-,all,/e gender considerations into tilewomen in developing countries. organization ot Women', World Banking by placing 
two gender speciali,,ts On staff. 

PROJECT TITLE: AAAS FELLOWSHIP 	 90-100.0001 Region: World Wide 
Country: NA

Project Description:
The fellow will act as aliason between S&T and Activity Title: Women's World B3nkingPPC/WID. They will oversee inputs to the design of
 

new activities to assure that gender considerations are Activity Objective:
integrated into the total design process. sTo institutionalie gender considerations in .the 
or !anization of Women's World 13anking by pla, ing
twO gender specialists On staff. 
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