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FOREWORD BY THE ADMINISTRATOR

On behalf of the U.S. Agency for International
Development (A.1.D.), am proud to share with
you the Agency’s Report to Congress on Women in
Development (WID) for Fiscal Year 1989 through
Fiscal Year 1990. This report is a record of strategic
action and accomplishment. Through staff training,
technical assistance, applied rescarch, and informa-
tion support, gender analysis has become a vital
analytic tool in the design of our development
activities. This and our stated commitment to
women in development has enabled more women
from developing countries to participate in A.LD.
programs and projects; to aceess A.LD. supported
resources, skills, and training; and to benefit from
programs which now address their particular
needs, constraints, and opportunities. This
participation has contributed to the positive impact
and sustainability of A.LD. efforts.

Today, the involvement of women in the
development process is recognized as a critical
factor in achicving broad-based, sustainable
economic growth. In 1985, the foreword to the
A.LD. Report on the First Decade of Women in
Development, stated that, “Our goal for the future
is to integrate WID into every Burcau and Mission
of this Agency not just as a legitimate issue, for
A.LD. Policy makes it such, but as a development
tool with its own set of specialized skills,
techniques, and methodologies.” A.1.D. has made
significant advances toward the goal of full integra-
tion of gender issues into its development efforts,

Our progress is substantial, but many challenges
remain. The two most immediate challenges are in
the areas of evaluation and training, Integrating
gender into the Agency-wide effort to strengthen

systems for performance monitoring and impact
evaluation is essential as A.LD. strives toward
better accountability and development results.

A.LD. is committed to sustaining and
strengthening the process of institutionalization of
women in development within its Missions and
Bureaus. Our staff capabilitics in gender analysis
must be maintained and enhanced to this end.
Growth in the numbers of women participant
trainees must be sustained. Analytic approaches to
relate gender to policy initiatives also must be
pursued aggressively to keep pace with rapid
change in our Agency. Definition and commitment
to the integration of gender issues in sectoral
programs will continue. Another challenge before
us is to strengthen and expand our collaboration
with other institutions through partnerships with
universities, non-governmental organizations, and
other institutions which emphasize the full integra-
tion of women into the economies of developing
nations.

We recognize more challenges ahead as we work to
achieve the full integration of women in
development and the widcr goal of enabling
people to make choices ana mprove their lives.
Our record is one of achieven .nt and commitment.
We will strive to sustain and build on that record.

ety

Ronald W. Roskens
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Today, the involvement or women in the
development process is recognized as a critical
factor in achieving broad-based sustainable
economic growth. The contributions that women
make to productivity, food security, and social
well-being are increasingly view ed as
indispensable in meeting development objectives.

he US. Ageney for International Development
(A.LD.) has taken sigrificant steps to strengthen its
capacity to address gender issues on a continuing
and comprehensive basis. The FY 1989 and FY 1990
Report to Congress on Women in Development
highlights two vears of this substantive
achievement.

ALD. emphasizes the integration of women into
the mainstream of development assisiance. As a
result the Agency has moved away from a focus on
women-spcum projects and has emphasized maxi-
mizing women’s access to and mntrol over
resources, skills, and benetits which development
programs offer.

The FY 1987 and 1988 Report to Congress outlined
A. L. D.'s comprehensive strategy to address the
criticai need for considering, gender in all its
systems and procedures. Efforts in FY 1989 and FFY
1990 focused on three areas:

e integration of gender considerations into
design and implementation activities in four
priority sectors: agriculture, private
enterprise, education, and environment and
natural resources;

* institutionalization of women in
development concerns through
development of action plans, establishment
of WID working groups, selection of WID
officers, design and delivery of training
programs, and information dissemination;
and,

creation and managemerit of a matching,
fund to stimulate targeted investment in
WID by USAID Missions and A.LD. Bureaus.

THE OFFICE OF WOMEN IN
DEVELOPMENT

The Office of Women in Development (WID) in the
Bureau for I'rogram and Policy Coordination (PPC)
is responsible for guiding AL D. in the integration
of women into the development process. The Office
manages funds to assist Missions and Burcaus in
institutionalizing gender considerations into their
programs. In FY 1989 and FY 1990, the WID Oftice
targeted four sectors Lo concentrate staff and
resources for maximal impact: agriculture; private
enterprise; education; and environment and natural
resources.

The Office also provides a range of services to
Missions and Bureaus to facilitate institutionalizing
gender considerations inall Agency strategies, pro-
grams, and projects. These services include:

Training: In FY 1989 and FY 1990, the WID
Office trained 640 ALD. statt from 48 Missions
as well as representatives from
A.LD./Washington, private voluntary
organizations, non-govermmental
organizations, counterparts from developing
countries, and contractors,

Technical Assistance: Interest in WID
activides and gender considerations
throughout the Agency has led to increased
der aand for technical experts with gender-
related skills. Additional technical experts
have been added to the WID Office staff. This
technical expertise is supplemented by a
network of technical specialists and
consultants.

Applied Research: The WID Office supports
applied studies of gender issues to initiate poli-
cy dialogue and provide critical information
for program and project design,
implementation, and evaluation in areas such
as: microenterprise; labor trends; girls’
education; structural adjustment; and
sustainable agriculture. The Office is assisting
the Burcau for Latin America and the
Caribbean to establish a research agenda,
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collaborating with the Institute for Liberty and
Democracy (ILD) in Peru, and facilitating state-
of-the-art studies of women’s legal, cconomic,
and educational status and demographic
trends in Asia, the Near East, and Eastern
Europe.

Information and Communication: The WID
Office issues an intra-agency newsletter to con-
vev updated information on relevant women
in development issues and progress on the
A.LD.WID mandate. Resource materials on
gender analvsis are distributed through the
A.LD. Document and Information Services
Clearinghouse. And the WID Resource Center
has been integrated into A.LD.s Development
Information Center.

A WID matching fund has encouraged the
initiation of over 100 activities for co-funding by the
WID Office with USAID Missions and ALD.
Burcaus. The fund was established by Congress in
1989 to supplement the funding of Missions and
Burcaus in their efforts to integrate women
eftectively into development,

A fully integrated activity /budget management
information system (MIS) was developed to ensure
sound management and tracking of the mncreasing,
level of WID activity (See Appendix D).

Institutionalization

The Agency has increased its capacity to address
gender systematically in all its programs. This
“institutionalization” of the consideration of
women indevelopment involves increasing the
knowledge and skills of personnel to ensure that
A. L. D.s policies, procedures, and resources reflect
a gender balance. The long-term obijective is to
ensure that gender concerns are systematically
incorporated in all Agency actions. Many of the kev
mechanisms are now in place to ensure that these
concerns are addressed in the design of
development assistance at the policy, program, and
project levels,

There are a variety of successful examples of “insti-
tutionalization”:

* Action Plans for integrating gender consider-
ations into Mission activities have been
developed by over 90 percent of the

Missions in Africa, Latin America and the
Caribbean, and by all the Missions in Asia
and the Near East.

Each Regional and Central Burcau has
written or refined a WID Action Plan,
assisted in developing or refining USAID
Mission Action Plans and established a
working group to implement the A.LD. WID
mandate.

More than 90 pereent of Missions have
appointed an officer to address WID-related
concerns.

Each Regional Burcau has established a WID
Committee which includes the WID Office
statt liaison for that region. These
Commiittees review all development
activities in their peographic regions to
ensure that gender concerns are appropriate-
Iy addressed. The WID Committees also pro-
vide coordination and direction for WID
activities throughout their regions.

* The Africa Women in Development
(AFWID) Project will provide four long-
term WID advisors to be based in two
Regional Economic Support Offices,
Southern Africa, and A.LD./Washington.

* Incontrast to a 1988 study which showed
that only seven percent of project papers
quantitied female beneficiaries, a 1990 study
indicated that more than half of the
documents reviewed by the WID Office ade-
quately disaggregated data by sex in all
references to participants and beneficiaries.

An institutional survey of the Agency was conduct-
ed in 1990 to determine the level of awareness of
the Congressional mandate for WID, the level of
current activities to incorporate gender concerns in
development, and the challenges to be faced in this
area in the future.

Participants in the survey included WID experts,
policy-level personnel, and technical personnel
working in arcas other than WID. Results indicated
that attention to women in development issues was
more widely distributed throughout Agency
programs than it had been when a similar survey
was conducted two vears carlier.
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The previous survey found that attention to
women in development issues in Agency actions
depended heavily on the interest of individuals.
The change from individual attention to a wider
programmatic emphasis is a direct result of the
Agency’s strategic focus on the institutionalization
of WID. Respondents highlighted the need for fur-
ther staff training and policy dialogue with officials
in developing countries to meet the WID mandate.

SECTOR ACCOMPLISHMENTS

Major achievements by USAID Missions in FY 1989
and FY 1990 have been identified through field sur-
veys and a comprehensive request for information
(See Appendix B). Increased attention to gender
issues is reported in Mission activities. In
particular, significant ach‘evements have been
identified in the priority sectors of agriculture,
private enterprise, education, and environment and
natural resources.

AGRICULTURE

Women's contribution to agricultural production is
increasingly recognized in a growing number of
the Agency’s agricultural activities. Progress has
been made toward involving women in
agricultural assistance programs and improving
their access to key productive resources. Mission
reports document this progress:

e Approximately 80 percent of the USAID
Missions in Africa and Asia, two-thirds of
the Missions in Latin America and the
Caribbean, and one-half of Near East
Missions report that their efforts to integrate
women into agricultural projects are well
underway.

¢ Three-quarters of the Missions mn Africa and
Asia are undertaking major efforts to
strengthen the technical and managerial
capabilities of women'’s cooperatives or
agricultural institutions.

Missions in Africa report that in their agricul-
tural credit programs, two-thirds of all credit
recipients are women. Loans to women total
over 40 percent of the dollar value of loans
extended in these programs.

PRIVATE ENTERPRISE

Agency efforts have improved women'’s access to
credit, skills training, and technical assistance.
These efforts have helped make women’s work
more productive and remunerative. An increasing
number of development professionals now know
that women are good credit risks. USAID Missions
have strategically targeted the integration of
women into a variety of small and microenterprise
projects.

e Over 80% of USAID Missions report that
they are initiating efforts to strengthen the
involvement of women in the private sector
through policy and regulatory reforms, com-
munity-based programs, and increased
access to information, technical assistance,
markets, and financing,

* USAID Missions report that 40 percent of all
borrowers of small loans in non-agricultural
credit programs are women.

ENVIRONMENT AND NATURAL
RESOURCES

The Agency has identified responsible natural
resource management as one of its prioritics. At
the same time, it has taken steps to integrate
women into projects aimed at sustainable natural
resource management. Nearly half of USAID
Missions note that their programs involve women
in one or more forms of resource management
activities such as environmental education,
forestry, and research.

EDUCATION

A.LD. efforts are helping to close the gender gap in
primary school enrollments and completion rates.
Policy dialogue with governments supports
country efforts to increase educational
opportunities for girls and women.

e One hundred percent of new projects and
programs in basic education in Africa
address the issue of girls” access to and
persistence in school.

* Three-quarters of USAID Missions
worldwide have taken steps to increase the
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quality or quantity of educational opportuni-
ties for women and girls.

* Approximately 40 percent of USAID
Missions have provided incentives or
engaged in policy dialogue to encourage
countries to target increased educational
opportunities for women and girls.

* In participant training activitics, USAID
Missions have used innovative methods for
increasing women's participation in training
programs.

* Twenty-seven percent of the more than
19,000 participants trained in FY 1990 in
A.LD/s participant training, program were
women — an increase from 17 percent ten
vears ago.

OTHER SECTORS

USAID projects also address the roles of women in
health, population, nutrition, urbanization, and
legal rights. Reporting on progress in these areas is
detailed later in the report.

CHALLENGES FOR THE FUTURE

These achievements are only highlights of the
Agency's activitios. However, thev represent
significant progress in meeting the Congressional
WID mandate.

A strategy has been defined which emphasizes
institutionalizing the ability to address WID
concerns throughout the Ageney's policy, program,
and project actions as a crucial first Step.
Fundamental systems and processes to implement
this strategy are in place and are having a
significant impact .

Much remains to be done. Monitoring impact and
evaluation are priority issues for FY 1991, Better
linkage of gender issues to policy retorm efforts is
needed.

The importance of appropriate atfention o gender
issues will continue to be stressed at ALD.. Know-
ledgeable personnel in the Regional and Central
Bureaus and in the USAID Missions are beginning
to provide strong, new leadership in add ressing
WID issues at all stages of the program and project
cvcles. The WID Othice will strengthen systems for
monitoring progress, improving staff skills, and
evaluating impact.




BACKGROUND

The U.S. Agency for International Development’s
policy on women in development is derived from
what is generally known as the “Perey
Amendment,” section 113 of the Foreign Assistance
Actof 1961, as amended. In 1973, the Perey
Amendment required that U.S. bilateral assistance
be administered to give particular attention to
programs, projects, and activities that contribute to
integrating women into the national cconomies of
developing countries. In 1977, this section was
restated to recognize women's role in “economic
production, familv support, and the overall
development process.”

The A.LD. Policy Paper on Women in
Development was issued in October 1982 to
provide the policy frameswork and guidance for
Ageney cfforts to incorporate women into the
development process. It was one of the first donor
WID policies. A basic premise of ALD.s women in
development policy is that gender roles are a key
variable in the socio-economic condition of any
country — one that can be decisive in the success or

A.LD. WID ACTION ITEMS

failure of development plans. The primary issue
underlying the women in development policy is
ultimately an economic one. Misunderstanding,
gender differences can lead to inadequate project
planning and design as well as diminished returns
oninvestment.

A.LD.s policy emphasizes the integraton of
wonen into the mainstream of development
assistance. The Ageney has moved away from its
initial focus on small, women- specific projects
because many of these lacked long-term
sustainability and tended to marginalize women
from mainstream development efforts.

InJuly, 1988, the ALD. Administrator issued
specitic WID Action ltems to institutionalize willv
the Agency the capacity to address issues related to
women in development. The Action ltems also
addressed specific initiatives in women in aevelop-
ment training for A.LD. staff and increasing female
participant training levels.

The Action Items issued by the A.LD. Administrator in July 1988 specified that:

10

1. All A.LD. Burcaus and USAID Missions are responsible for developing and implementing WID Action Plans that include
systems and procedures, as well as calendar-driven benchmarks, to address and monitor worien in developmient issues through-
ot their programs and projects.

2. All ALD. Bureaus and USAID Missions will reflect sex- disaggregated data in program documents and all new data collected
will be sex-disaggregated for project, non-project assistance and reporting documents.*

3. All ALD. Burcaus and USAID Missions will eusure that country strategy, program, project, non-project assistance and
reporting documents explicitly describe strategics to inrvolve women as well as the benefits and impediments to women's partici-
pation in development. Benchmarks zill be developed to measure women's participation in and benefits from development activi-
ties*

4. Specific women in development training will be a priority for A.LD. personnel, particularly in the follooing sectors: agricul-
ture; private enterprise development; and natural resource management and enviromnent. This includes regional audjor country
specific WID training, as well as a required WID component in Washington-based training courses in the sectors mentioned
above.

5. All ALD. Bureaus and USAID Missions will increase the overall numiber of women in participant training programs.

* Whent items 2 and 3 are difficult o achicve, A.LD, Burenus and USAID Missions will ensure that substantive analysis ic conducted to deter-
mtine *he obstacles which have prevented tre completion of such efforts. An explanation will be provided as to how such obstacles can be overcome.
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In FY 1989, foreign assistance appropriations
legislation reserved $5 million from A.LD.s
Development Assistance accounts for women in
development activities, in addition to funds
otherwise available for such purposes. These tunds
were directed to “supplement and encourage addi-
tional spending for women and expansion of
development activities ... not as a substitute for
other A.LD. funds that benefit women's
development.” The legislation further reserved $3
million of these funds as matching funds to support
women in development efforts of USAID Missions
and A.LD. Burcaus.

The FY 1987 and 1988 Interim Report to Congress
outlined a comprehensive strategy that the U.S.
Agency for International Development designed to
address the critical need for the consideration of
gender in all its svstems and procedures.

Implementation of that strategy became the goal of
the Agency’s WID program. In FY 1989 and FY
1990 etforts focused on three areas:

* integration of gender considerations into
design and implementation activities in four

priority sectors: agriculture, private
enterprise, education, and environment and
natural resources;

* institutionalization of women in
development concerns through
development of action plans, establishment
of WID working groups, selection of WID
ofticers, design and delivery of training pro-
grams, and information dissemination; and,

® creation and management of a matching
fund to stimulate targeted investment in
WID by USAID Missions and A.LD.
Bureaus.

A programi strategy was finalized in 1990 to further
refine, focus, and update objectives and indicators
needed for efficient management of activities to
meet Congressional and A.LD. mandates (See
Appendin A).

Duce to its strong base of achievement, A. 1. D. has
become a leader in the donor community in the
integration of women into development.
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The Office of Women in Development (WID) in the
Bureau for Program and Policy Coordination (PPC)
is responsible for guiding A.LD. in the integration
of women in dev clopmcnt and in reporting, to
Congress on the Agency’s progress. The Office
manages funds to assist Missions and Bureaus in
institutionalizing gender considerations in their
programs. The Office collaborates with Missions
and Burcaus to implement, monitor, and report on
the WID Action [tems and helps ensure that gender
concerns are addressed at both policy and project
levels within the Agencey.

The objective « f the WID Office Strategic Plan (See
Appendix A), formalized in 1990, is to enable
women to pdrtlupatc fully and benefit equally
from the development process. The institutionatliza-
tion of gender considerations into programming
decisions plavs an important role in meeting this
objective.

The WID Office helps ensure that gender concerns
are addressed through:

* accelerated and expanded training of A.LD.
Bureau, Office and USAID Mission staff;

Mark Edwards{Stll Pictures
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* development of appropriate systems and
procedures for considering gender in ALD.
institutional operations;

e improved performance monitoring systems;
and, an enhanced gender-disaggregated
research and data base.

SECTORS

WID Office efforts are strategically focused in four
sectors — agriculture, private enterprise,
education, and environment and natural
resources—to maximize impact of the potential
contribution of women to international
development and to demonstrate that gender is a
significant factor in project success.

SERVICES

The WID Office provides a range of services to
Missions and Bureaus to institutionalize gender
considerations in all Agency strategies, programs,
and projects. These are:
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Training: to promote awareness, provide
information, and strengthen skills to address
gender issues in desien, implementation, mon-
itoring, and cvaluation of strategies, programs,
and projects. Services include: training of kev
project and program officers; USAID Mission-
specific training; A.LD. Burcau orientation and
strategic planning sessions; training of contract
teams, private voluntary and non-governmental
organization personnel, and others with WiD-
related responsibilitios; and training of trainers.

Technical Assictance: to assist in the design,
implementation, and evaluation of projects
and programs. Services include assistance with
development of USAID Mission WID
strategies; portfolio reviews to integrate gender
considerations into eisting and planned
projects; preparation of Country Development
Strategy Statements and Action Plans; in-field
analysis; implementation of pilot projects and
applied rescarch; and preparation of Project
Identification Documents, Project Papers, and
Evaluations.

Applied Research: to help collect primary and
secondary data to expand the information
database, enhance analvtic capabilitics, and
advance knowledge of gender issues in kev
sectors. Services include: analysis of existing
information; identification of data gaps; prepa-
ration of state-of-the-art and state-of-the-
practice reviews; and promotion of selected
original rescarch to facilitate the effective
integration of gender into ALLD. projects,
programs, and policv dialogue.

Information and Communication: to commu-
nicate the results of research and analysis, tech-
nical assistance, and training to all A.LD. staff,
the international donor community, and
organizations in developing countries. Services
include: the production of an intra-agency
WID Newsletter; information dissemination of
lessons learned about cffectively integrating
women into development; production of
technical reports on gender issues; gender-
related research and reference services through
the Center for Development Information and
Evaluation; and maintenance of resource mate-
rials in the A.LD. Development Information
Center.

Highlights of selected achievements in FY 1989 and
FY 1990 in training, technical assistance, applied
research, and information and communication are
described below.,

Training

The development and implementation of a WID
training program for A.LD. staff is critical to
integrating women into the development process,
WID training increases awareness of, knowledge
about, and skills and motivation for considering
gender as a critical variable in ALLD.s development
activities.

13
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There has been marked growth in the WID training,
program during FY 1989 and FY' 1990. Requests for
training assistance have increased significantly.
This indicaties concern for and advancement in the
institutionalization of the Agency's WID mandate.

The scope of the training program has broadened
and deepened. [t now includes not only ALLD.
direct hires and foreign service nationals working
with USAID Missions but also counterparts in
developing countries, private voluntary and non-
governmental organizations, and contractors.
While expanding the scope of participants in this
way enriches indivicual training cfforts, it increases
the difficulty of designing appropriate training,
workshops. The WID Office has successtully devel-
oped a number of such workshops and aceelerated
the pace of training for counterparts in developing
countries and personnel from private voluntary
and non-governmental organizations.

The training program has been expanded to stress
technical skill-building. Agency personnel have
moved bevond awareness of gender issues and are

14

now seeking training in how to integrate gender
considerations into their programs, projects, data
tracking, and policy dialogue. The Agency’s WID
mandate will only be integrated and sustainable if
this phase of staff training, is fully implemented.
The WID Office is meeting this challenge by devel-
oping training programs with strong technical
components, efforts which combine training and
technical assistance, and sessions which involve
work on participants” portfolios.

In the last two vears, the WID Office was directly
responsible for the funding, design, delivery and
assessment of 16 training activities involving 640

representatives from ALD./Washington, private
voluntary organizations, non-governmental organi-
zations, counterparts in developing countries, and
contractors, Of the training program participants,
304 were women; 330 were men.

An indication of progress is that, unlike previous
vears when the Women in Development Office
invited others to regional training events,  USAID
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Missions and A. I. D. Bureaus are now requesting
training for their technical staff.

Prior to FY 1990 — the vear when USAID Missions
and A.LD. Burcaus began sharing training costs —
training had been fully funded by the Women in
Development Office. Now, all requests received
by the WID Office include Mission sharing of train-
ing costs.

During Y 1989 and 1Y 1990, there were nine
requests for Mission-specitic training and five
requests tor regional workshops, The objectives
weren (D to inerease the ability to collect and use
gender-disaggregated data; (2) to increase
awareness of, knowledge abeut, and skills and
motivation for addressing gender issues in
development programming; and (3) to assist in the
development of WID Workplans.

The Burcaus tor Science and Technology, Private
Enterprise, and Latin America and the Caribbean
participated in training programs in FY 1989 and
EY 1990, At cach workshop, participants discussed
WID programs, the status of WID Workplans, the
teatment of WID in documents, and future
priorities tor cach Burcau.

The WID Office has also collaborated with other
on-going, intra-agency, in-service training activities
to ensure inclusion of gender considerations.
Courses targeted during Y 1989 and FY 1990
included New Entre Training, Project Design, and
the Development Studies Program.

Training has been provided for other trainers in the
use of the Office's methodology and materials. The
goal of these activities is to broaden and deepen the
pool of trainers to meet increasing demand. In
February 1990, the WID Office conducted a three-
dayv workshop for 23 trainers.

The WID Office collaborates with other Federal
agencies and private voluntary organizations to
support inclusion of gender considerations in train-
ing programs. Such collaborative efforts in FY' 1989
and FY 1990 involved the Burcau of the Census, the
Department of Labor, the Department of
Agriculture, and the Centre for Development and
Population Activities (CEDPA).

Technical Assistance

Direct technical assistance to USAID Missions and
A.LD./Washington is a key component ot the WID
Office strategy wo institutionalize gender concerns
in the Agency. Various tvpes of technical
assistance are provided in response to speific
USAID Mission and A.LD. Burcau needs.

Such activitics can be grouped into four basic
categorios:

assistance in the development or implement-
ation of strategic planning activitics;

assistance focused on a specific sector;

assistance associated with a programmatic
focus;

assistance directed at a specific development
praject.

Technical assistance is provided directly by WID
Office staff, by contractor teams funded by the
Office, or by combined stafi -ontractor teams.

Assistance in strategic planning, plavsa kev role in
support of WID institutionalization efforts, The
WID Office has participated in comprehensive
reviews of the portfolios of the majority of USAID
Missions. Eleven portfolio reviews were conducted
last vear. As a result, specific Action Plans for
integrating WID into Mission activities have been
developed for over 90 percent of USAID Missions
in Alfrica, Latin America and the Caribbean, and all
of the USAID Missions in Asia and the Near Fast,

The WID Office is also collaborating with the
Bureau for Program and | Yolicy Coordination’s
Center for Development Information and
Evaluation to incorporate gender concerns into
USAID Mission strategic program planning and
evaluation efforts. In the tirst phase of this activity,
strategic plans were put into place in seven
Missions. The second phase was initiated in FY
1990 and involves extending strategic planning,
activities to 12 additional Missions as well as
follow-up evaluations in meay of the original
Missions. Specific indicators were developed to
measure progress in gender integration in the activ-
ities of cach Mission and country.,

Sector level assistance is focused on agriculture,
private enterprise, education, and environment
and natural resources. In each sector, the WID
Office has specific staff expertise and contractors to

-
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provide a wide range of assistance. Through the
WID Office GENESYS project, for example, four
sector assessments in agriculture were undertaken
in the past year.

In addition to the broad-based assistance provided
through GENESYS, significant levels of specialized
sector level assistance are provided by other
projects which the WID Office co-funds including:
ABEL (education); GEMINI (micro-enterprise);
PEDS I (private enterprise); ARIES (small and
micro-enterprise); AMIS (agriculture marketin, j;
and ECOGEN (natural resource management?.

Efforts to encourage policy reform (structural
adjustment) are an important component of
A.LD.s activitics in Latin America and Africa. The
impact of structural adjustment programs on
women and the opportunities they represent are an
area of emphasis. Itis, for example, vital to
consider gender in activities that impact on poorer
households, which often are headed by women.
Structural adjustment programs may also present
new economic opportunities for micro-enterprises,
the majority of which are run by women. Other sec-
toral adjustment programs ir. agriculture, natural
resources, education, and health frequently carry
gender differential impacts and present new
opportunities or constraints for women.

A significant share of ALD.s development
assistance continues to be in the form of specific
project interventions. The WID Office ensures that
technical assistance is available to USAID Missions
and A.LD. Burcaus to support these etforts.
Assistance is frequently provided during the
project design phase (cither during the initial
project identification stage or during the
preparation of the project paper). The design phase
has been identified as a key point at which gender
concerns can be effectively addressed and
incorporated into a project.

The WID Office also 1s increasingly providing assis-
tance during the latter phases of a project through
evaluation — both mid term and at project comple-
tion. Evaluation efforts contribute to the body of
knowledge on the effectiveness and impacts of var-
jous types of project interventions.
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Applied Research

The Office of Women in Development spensors
and conducts rescarch focused on gender
implications of micro-and macroeconomic
development. Research efforts support policy
dialogue and provide critical information for
project and program design, implementation, and
evaluation.

In applied rescarch, the WID Office has concertrat-
ed on private enterprise development, humar: capi-
tal development, and the environmeit ana pratural

resources. For example:

o A workshop on the latest findings on urban
labo. trends and policy reform was conduct-
ed by the WID Office and the Office of
Economic Affairs in the Bureau for Program
and Policy Coordination (PPC/EA);

e The technical report, Making the Case for the
Gender Variable: Women and the Wealth and
Well-being of Natiens, was published
documenting the validity of the hypothesis
that usit g and expanding women's
productive capacity is a critical condition for
sustainable broad-based economic growth
and social progress;

¢ A framework for examining gender issues in
microenterprise research was develoned;

» Support was provided for the preparation o
a worldwide labor trends chartbook by the
U.S. Bureau of the Census;

o A review f world litemature entitled, The
Economic wid Socia! 1pacts of Girls” Education
in Developing Countries, has been completed
and will be published in English, French,
and Spanish. This review presents evidence
on the economic and social impacts of girls’
ceducation;

s The WID Office is funding the enalysis of
USAID/Botswa x's tiwo-vear classroom
observation stucy of 350 teachers which will
examine whether male ard female teachers
organize instruction in different ways, and
whether girls are treated differently than
boys in the classroom. To complement this
study, a pilot survey of mothers with
teenage daughters in school and mothers
whose daughters have dropped cut will pro-
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vide additional data on how family labor
demands and attitudes may differ;

Collaborative work is underway with
Hernando De Soto’s Institute for Liberty and
Democracy (ILD) in Peru to assist in the
gender disaggregation of 1LD's rescarch data;

Gewder ard Adjustinent, a study on the
gender-based impacts of structural
adjustment programs, examines the micro-
cconomic supply (productive) response to
changed national sconomic policies under
structural and sector adjustment programs to
delineate gender-based, differential
responses. The study also reviews the state of
knowledge of welfare impacts under
stabilization ard adjustnient programs
exploring the linkage of impacts to gender
issues, such as unequal access to social
services, productive resources, and
emploviment opportunities;

Other cfforts underway includea study of
women’s eniploviment in free trade zones in
Latin America and the Caribbean prepared in
collaboration with PPC/EA and A.LD,
Regional Burcaus, as well as a review of kev
literature on women in Eastern Europe in col-
laboration with the Bureau for Private
Enterprise;

Assistance is provided to the Burcau for
Latin America and the Caribbean to establish
aresearch agenda on gender. Recent
research on gender issues in Latin America
will be assessed with concentration on
economic policy retorm as well as the
environment, natural resources, and
women’s involvement in democratic
initiatives;

Policy rescarch on the roles of men and
women in sustainable agriculture examining
the implications of gender differences for
Agency programming, is underway in collab-
oration with the Bureau for Asia and the
Near East;

* State-of-the-art studies are in progress to
guide the integration of women into kev pro-
grammatic arcas of the Asia, Near East, and
Eastern European regions. These will be pre-
sented in a conference sponsored by the

recently formed Bureau for Europe and the
Near East in Spring 1991,

Information and Communication

Dissemination of gender-related information is an
important function of the WID Office. In FY 1990, a
communications strategy was developed to orient
an information dissemination program,

Through A.LD.s Development Information and
Services Clearinghouse, the WID Office distributes
a wide range of materials on gender issues in
development.

A newsletter, “WID Nows,” is issued to convey
updated information on relevant women in
development issues and progress to Ageney staff,

The WID Office also assisted ALD.'s Office of
External Affairs in developing a Highilits
brochure focused on the Agencv's
accomplishments in women in development.

The WID Office has integrated its resource center
into A.LD.'s Development Information Center,
increasing, accessibility to these resources. Historic
and culled documents are donated to a special
WD collection at the University of Marvland.

INSTITUTIONALIZATION

Significant progress has been made toward
institutionalizing women in development concerns
in A.LD. programs and projects during FY 1989
and FY 1990,

Each Regional and Central Burcau has developed
or refined an Action Plan, assisted in the
development or refining of USAID Mission Action
Plans, and established working, groups to systemat-
ically address the A.LD. WID mandate.

Each Regional Burcau has established a WID
Commiittee including a member from the WID
Office staff. The Committees review development
activities in their geogiaphic regions to assure
appropriate inclusion of gender concerns, Thev
also plav a strategic role in ensuring central and
uniform direction for WID activitics throughout
their regions.
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Most USAID Missicns now consider WID to be an
integral part of the planning process. More than 90
percent of the Missions have appointed a WID
Officer. And, over half of the Missions report that
WID issues are included as a part of their strategic
documentation process.

The interest in WID activities and gender
considerations throughout the Agency has resulted
in an increasing demand for gender-related
technical expertise. Additional technical experts
have been added to the WID Office staff. This
technical expertise has also been supplemented by
a contract network of technical specialists and
consultants,

In FY 1989 and 1Y 1940, the Women in
Development Office sorked with the Office of
Policv Development and Program Review and the
Office of International Training to revise four
Agency handbooks. The revisions emphasize
women in development and gender analysis. Asa

result, gender considerations have been built into
guidelines which govern the design of all Agency
projects and programs.

HANDBOOK TEN — participant training —
explains inits first chapter that participant
training, programs are expected to ensure the
substantial participation of women.

HANDBOOK ONE: -— policy — also mandates that
all participant training programs provide
opportunities for women and that, if relatively
few women are expected to participate,
initiatives to include more women be provided.
Design of such initiatives must include
information on: numbers of men and women
included in the program, constraints to
women's participation, opportunities for
enhancing women’s participation, strategices to
overcome constraints or make use of
opportunities, and benchmarks to measure
progress in implementing strategies.

Institutionalization of WID
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HANDBOOK THREE — project assistance — now
clearly states that gender considerations must
be factored into the design of all country strate-
gies and, where appropriate, projects and
programs. Project documentation must
discuss potential benetits and impediments to
women'’s participation. And, according to
Handbook Three, “ALD. must design
strategies that overcome constraints to and
take advantage of opportunities for women’s
participation, and must establish benchmarks
to measure progress in implementing these
strategies.”

HANDBOOK touR — non-project assistance —
requires that the pereentage of women
participants and beneficiaries of non-project
assistance programs and activitios be “in
approximate proportion to their traditional
proportion in the targeted activity or their
proportion of the population, whichever is
greater.”

These handbooks guide the work of Agencey
personnel and play a vital role in promoting
gender-sensitive development efforts. Inclusion of
women in development and gender analvsis in the
handbooks was a significant step in strengthening
the consideration of WID issues in the Ageney's
policies and programs.

Aninstitutional survey of the Agency was conduct-
ed in FY 1990 to determine:

* the level of awareness of the Congressional
mandate for WID;

* the level of current activities in incorporating
gender concerns in development; and,

¢ the challenges to be faced in this area in the
future.

Participants in the survey throughout the Agency,
including policy-level personnel, technical
personnel in arcas other than WID, and WID
experts, stated that women in development
receives more attention than it did two vears carlier
when a similar survey was conducted. Recognition
of the Congressional mandate on WID was
widespread. All respondents indicated that WID
issues had been addressed in projects in which
they had been involved. Respondents highlighted
a need for further staff training and policy dialogue

with officials in developing ceuntries as future
challenges in meeting the WID mandaie.

MONITORING AND EVALUATION

Document Review

WID Office technical staff reviewed a selected sam-
ple of A.LD. program and project design and
planning decuments Curing FY 1989 and FY 1990,
Review of AL D, Regional Bureau docaments dur-
ing FY 1950 indicated that significant progress in
institutionalizing gender concerns had been made
incontrast to previous vears. According to a 1988
study, for example, USAID Missions and A.LD.
Burcaus had considerable difficulty in even
estimating the number of female beneticiaries; only
seven pereent of project papers quantified female
beneficiaries. By contrast, the 1990 review of select-
ed documents revealed that:

53 pereent adequately disaggregated data by
se in allreferences to participants and
beneficiaries;

50 percent adequately identified constraints
or opportunities with respect to female
participation in programs and projects;

38 pereent adequately deseribed strategios to
overcome constraints or benchmarks to track
the progress of increased participation and
benefits to females.

The Africa Bureau scored consistently higher than
the other Bureaus in the reviewed documents,
revealing the focus within the Development Fund
for Africa on identifving people-level impacts.

Development of Indicators

The WID Office promotes attention to gender
issues by working on the Agency-wide mandate to
monitor, evaluate, and report on impacts of assis-
tance activities. Performance indicators are defined
at the country, program, and project levels.

The broader question of the impact of A.LD. and
other donor assistance on the status of women in
developing countries will be addressed in part
through the monitoring of key welfare and labor
torce indicators collected by the World Bank and
agencies of the United Nations. In addition, within
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A.LD., the WID Office will employ two methods to
report on progress in improving women’s status
and economic integration worldwide: gender-
disaggregated poverty indicators to be mdudcd
cach vearin the AL D. Congrossional Presentation;
and, gender-disaggregated country development
performance inaicators currently being dev clopcd
by cach Regionar Burcau and by the Bureau for
Program and Policy Coordination.

Country development performance indicators are
refined to help USALD Missions assess the degree
to which country policies and government etforts
have affected kev variables that measure progress
in attaining pender development objectives. Within
these country indicators, the WID Office has
promoted people-level measures — such as
emplovment, literacy, access to credit, and primary
school completion rates — whick will be gend.or-
disapgregated.

At the country program level, USAID Missions are
now developing program performance
management svstems to meastire progress toward
attaining, realistic strategic objectives. As noted
carlicer, the WID Office has supplied the technical
assistance of in-house statt and consultants for six
efforts. The Office is developing guidelines for the
integration of gender considerations to assist
Mission staff in carrving on this work.

Duiring the next two vears, technical consultants
will continue to participate in teams funded by the
Africa Burcau and the Bureau for Program and
Policy Coordination’s Center tor Developnient
Information and Evaluation to establish program
performance systems in Latin America and Africa.
Assistance to the new Europe and Near East (ENE)
and Asia and Private Enterprise (APRE) Burcaus is
also expected in the near future. Guidelines tor
integrating, gender in program performance and
the direct participation of WID Office staff and
other gender specialists will assure that new
strategic objectives and performance indicators
developed for USAID Missions reflect gender
issues and integrate women effectively into
activitics.

Increasingly, project-level monitoring svstems will
be changed to measure progress toward Mission
strategic objectives. When such objectives contain at
least one indicator requiring people-level impact
information and the information management
systems are in place, pender-disaggregated
tracking of participants and beneficiaries in
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assistance activities will become a reality. Technical
offices within A.1.D./Washington are coordinating
project level monitoring with data needs for assess-
ing progress.

The WID Office will continue to assist the Regional
Bureaus and the Center for Development
Information and Evaluation to refine key gender-
disaggregated indicators for cach sector. Ata mini-
mum, indicators will include credit, emplovment,
incomes in the private enterprise and a;,multurc
sectors, enrollment and completion rates in
education, and training and involvement in natural
resource management.

It is difficult to track people-level impacts in non-
project assistance efforts in sectors such as agribusi-
ness or manutacturing. Here, assistance is
provided in the form of balance of pavments
support m exchange for cconomic policy and
regulatory reform to unleash the productive
response of the private sector. The WID Office is
exploring evaluation of assistance with respect to
people-level impacts through emplovment
monitoring, in a I‘L‘]JI‘L‘\L‘nt(Ill\ ¢ sample of firms in
Bolivia, Tunisia, and the Philippines.

Management Information System

To ensure sound management of activities
stimulated by increasing demand for assistance, the
WID Office has developed an integrated
activitv/budget management information system
(MIS) to track WID reserved funds. An activity,
within the svstem, tvpically involves one delivery

of a service to a USAID Mission or A.LD. Burcau.
The development of this svstem was timely as the
number of activities undertaken has grown from 27
in FY 1989 to 83 in FY [990 and continues to
increase.

Throughout this report, information generated by
the MiS is provided on services rendered,
documents reviewed, and resources committed.,
Appendix D includes descriptions from the MIS of
projects and activities supported by the Women in
Development Office.

In addition to providing activity-specific
management information, the MIS examines broad
patterns in the services requested by Missions and
delivered by the WID Office. For instance, the [4IS
shows that services provided by the WID Office are
evenly distributed across geographic regions. There



are between 19 and 28 activities in each region, The
Office is also carrving 33 activities that are
worldwide rather than regional in scope.

According to the MIS, nearly half of the activities
undertaken in FY 1989 and FY' 1990 address gender
concems in either private enterprise or
microenterprise. Activities examining WID
concerns in agriculture, environment, and
education are nearly evenly divided. The MIS also
shows that a large number of activities are multi-
sectoral and often simultancously involve work in
sectors such as agriculture, environment, and
private enterprise.

The MIS indicates that technical assistance was the
most frequent service provided by the WID Office
in FY'1989 and FY 1990, Sixtv of 110 WID activitios
provided some form of technical assistance.
Training, research, and information dissemination
were evenly distributed at approximately half the
level of technical assistance. Increasinglv, these
distinctions are less useful as the complenity of
Mission goals and needs increases. Combined
training and technical assistance activities, for
example, are becoming the norm rather than the
exception. Nearly half of the 110 WID supported
field teams provided two or more services
simultancously.

THE WID MATCHING FUND

A.LD. uses women in development funds to cost-
share Mission and Bureau support of new activitios
that effectively integrate women into the economies
of developing countries. WID funds are offered on
a matching basis to stimulate action and

investment in gender considerations. The response
has been strong. By the end of the last quarter of
FY 19490, the WID Office had received requests for
co-sponsorship and cost-sharing wh.ch exceeded
funds available. Demand has increased sha rplyv
from FY 1989 [evels, notwithstanding that the terms
of co-sponsorship now require more investment
from the co-funders,

WID matching funds can only be used for cost-
sharing with A.LD. funds which are not part of the
WID reserve and which would not othenwise be
invested to address gender issues. In FY 1989 and
FY 1990, the WID Office paid 73 of the costs of
cach activity that was co-funded. In FY 1991, the
WID Office will pay 607, By FY 1992, cost-sharing
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will be a 50-50 proposition, yet demand shows no
sign of weakening.

There are three mechanisms for cost-sharing;: the
WID Office buys into an existing contract, coopera-
tive agreement, or grant managed by a Mission or
Bureau to share cost in a defined task or scope of
work; a Mission or Burcau buvs into a WID Office-
managed contract; or a new contract instrument is
created. The management burden for the WID
Office is significant given the numbers of co-
funded activities, so creation of new contracts has
been discouraged.

Nearly one hundred requests for co-funding, repre-
senting a broad spectrum of economic sectors and
all geographic regions, have been accepted. Some
examples of activities the WID Oftfice presently co-
funds and through which it ofters technical
expertise to address gender concemns in
development follow:

e The Consulting Assistance in Economic
Policv Reform (CAER) Project studies the
negative and positive impacts of economic
policies. This includes assessment of impact
on vulnerable groups in which women are
tvpically predominant. One arca of emphasis
within CAER is on labor productivity, partic-
ularly that of women in key sectors. The
CAER WID initiative introduces gender con-
siderations into policy dialogue at the nation-
al, regional, and sectoral levels.

e The Growth and Equity Through
Microenterprise Investment and Institutions
(GEMIND Project performs studies on the
growth and dvnamics of women’s and men'’s
enterprises. Particular attention is paid
within GEMINI to the impact of
microenterprise project assistance on
women.

The Advancing Basic Education and Literacy
(ABEL) Project uses WID co-funding to focus
efforts on increasing girls” participation and
continuation in basic education. ABEL offers
technical and managerial assistance for basic
education efforts such as the design and
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implementation of projects, research, and
evaluation of basic education activities.

¢ The Private Enterprise Development Support
L (PEDS 1) Project utilizes WID co-funding
to integrate gender concerns and develop
WID components in A.LD. private sector
support activitices. This project offers
program and project design assistanee,
project implementation and evaluation assis-
tance, and training,

The WID Office also used matching funds to
support the development of an updated and
revised version of a labor and emplovment
statistics chartbook to be published by the Bureau
of the Census (BUCEN), Through a buy-in to the
Burcau for Science and Technology, Office of
Population’s Participating Agency Service
Agreement with BUCEN, the WID Office worked
to ensure that gender disaggregated statistics on
women’s work will be made available to the larger
development community.

A significant portion of matching funds has been
used in the Gender in Economic and Social Systems
(GENESYS) Project. GENESYS expanded the WID
Office’s capability to provide technical assistance,
training, research, and communications services to
USAID Missions and A.LD. Burcaus. GENESYS is
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funded with core funds and maintains a reserve of
matching funds to be used with monevs from
Missions and Bureaus. Within GENESYS are
individuals and organizations that can provide a
broad range of services: in manv sectors in any part
of the developing world. CENESYS extends the
ability of the WID Office to assist Mission and
Bureau eftorts to integrate gender considerations
into their development efforts and to minimize the
financial and administrative burdens of these
efforts,

Since the GENESYS Project was initiated in October
1989, the WID Office has used it to provide support
tor nearly 50 activities in 33 Missions and Bureaus.
A number of significant steps have been taken to
institutionalize women in development coneerns
by A.LD. Bureaus and Missions in FY' 1989 and FY

1990. Information on these efforts is provided in
this chapter and throughout the report.

These activities have included direct training in
gender considerations, assistance in integrating
gender concerns into the preparation of a varicty of
projectand program documents, assistance in
USAID Mission strategic activities, and three major
region-wide research efforts.

Interest from USAID Missions and A.LD. Bureaus
was sufficient to penerate a demand for more than
L5 million of matching funds for support
activities under this project. Requests for support
have come from all regions. Over 2,000 person
months of assistance over five years will be provid-
ed under the GENESYS contract.




A.L.D. BUREAUS
AND MISSIONS

A number of significant steps have been taken to
institutionalize women in development concerns
by A.LD. Bureaus and Missions in FY 1989 and FY
1990. Information on these efforts is provided in
this chapter and throughout the report.

BUREAU FOR AFRICA

Increased attention to gender issues has begun to
be reflected in the Bureau for Africa’s programs.
During the past year, the Bureau has markedly
increased its awareness of and attention to gender
considerations in both the design and
implementation of programs and projects. Gender
specialists have been included as integral members
of teams which work with Missions in establishing
countrr program strategic plans. USAID Missions
in Botswana, Chad, the Gambia, Ghana, Guinea,
Malawi, Mali, Lesotho, Senegal, Swaziland, and
Zimbabwe have all assigned gender specialists to
major project design efforts. Other Missions,
including Burundi, Cape Verde, Mozambique,
Senegal, South Africa, and the West Africa

Regional Office have utilized gender specialists to
assist them in meeting implementation
requirements in the field.

The WID Office is working closely with the Bureau
for Africa’s Development Program Office to add
gender specialists to teams assisting USAID
Missions with Country Program Strategy Plans
(CPSPs), the Bureau’s new five-year strategic
planning documents. During FY 1989 and FY 1990,
WID Office staft joined Africa Bureau
Development Program Office teams in Tanzania,
Senegal, and Guinea. In addition, the WID Office
will provide gender specialists tor CPSP teams that
will assist USAID/ Uganda and USAID/Burundi
in the coming vear. WID Oftice participation in
CPSP activities results in the development of
gender-sensitive USAID Mission-wide strategies
and will continue to be an important focus for the

WID Oftice.

TEE AFRICA WOMEN IN DEVELOPMENT PROJECT

A long-term initiative of the Bureau for Africa is expected to increase participation by African women in the full range of local
and national economic and social development activities. The $1.8 million Africa Women in Development (AFWID) Project, co-
funded through the WID matching fund and scheduled to begin in February 1991, will assist Missions to increase understanding
and awareness of the importance of women’s roles in the changes that will be occurring in Africa over the years aliead. The project
will also take concrete steps to increase the benefits to and participation of women in A.LD.'s country and regional activities.

These activities will be initiated by the hiring of four long-term AFWID-supported aclvisors, one each at the East and West
Regional Economic Development Support Offices (Nairobi and Abidjan), one in Botswana (for Southern Africa), and a resident
advisor based in A.LD.JWashington. They will stimudate active and significant involvement of wormen in development issues on
the part of a broad cross-scction of the African community, especially indigenous non-governmental organizations of both profit
and non-profit status, and national and local government agencies and field personnel. Representatives of ULS. private voluntary
organizations and A.LD. contractors will be brought into the process and individual USAID Mission resources will be mobilized.
In line with the WID Office mandate, emphasis is placed on the agriculture, natural resources, private enterprise, and education
sectors.

The scope of AFWID is Africa-wide with technical assistance resources that will be available to all A.LD.- assisted countries.
During the first year of project activities, six countries (two in each region: west, east, south), which demonstrate the greotest
potential for and commitment to achicvement of development objectives through greater integration of women in the development
process, will be targeted for AFWID concentration. The first six countries are: Malawi; Botswana; Uganda; Rwanda; Mali; and
Sencgal. The second and third year of project activities will focus on new countries so that 18 countries will be involved at the end
of three years.
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BUREAU FOR ASIA AND NEAR EAST

In late FY 1990, the Asia and Near East Burcau
(AN was reorganized as the Europe and Near
East (ENE) Burcau. ENE is now making plans to
update the ANE WID Action Plan tor FY 1991, cap-
turing new program directions and priorities. The
new Asia and Private Enterprise Burcau (APRIS),
which now houses some of the Asian Missions
formerly in ANE, is working, closely with the WID
Oftice to define its version of the ANE WID Action
Plan. The work described below is ongoing in the
two Bureaus.

The Bureau for Asia and the Near Fast took
sighificant steps to address gender-related concerns
in FY 1989 and FY 1990, It suceesstully integrated
gender issues into sector strategies for the 1990 in
agriculture/food svstems growth, natural
resources and human capital. The Program Office
provided guidance in the preparation and review
of all Country Development Strategy Statements to
ensure that Key strategic and program
development documents inciuded a well-defined
plan to emphasize gender concerns appropriate to
cach country contet, as required by Ageney guide-
lines. The Project Development Otfice ensured that
gender issucs were included in the scope-of-work
for project design teams so that projects were
designed with sutticient Knowledge of women's
roles — reflected through the collection and
analvsis of pender-disaggrepated data. The
Bureau’s Project Development Office also reviewed
all projects submitted by USAIDs to ensure that
gender concerns were appropriately integrated into
the design of new projects. Routine monitoring of
WID activities under projects has been
institutionalized by integrating WID as a reporting
category under the annaal project implementation
review svstem. In FY 1991, increased attention will
be paid to include impact on women when
conducting evaluations of programs,

Among the ceent Asia and Near Fast initiatives
has been the development of a guidebook in collab-
oration with the WID Office to provide succinet
and practical discussion of gender issues in the con-
text of regional cconomic and demogra phic trends
and Burcau sector strategics. The guidebook
discusses potential consiraints and opportunitics
for involving women in agriculture, natural
resources management, health, education, and
private enterprise. Emphasis is placed on gender-

reievant policy issues tor project design and
implementation. The guidebock is now available
for distribution.

BUREAU FOR LATIN AMERICA AND
THE CARIBBEAN

The Burcau for Latin America and the Caribbean
(LACY has placed increased cmphasis on gender in
the last two fiscal Vears.

The LAC Burcau is currently developing an
environmental strategy for the region. This strategy
will include a strong emphasis on the effects of nat-
ural resource degradation on women, particularly
in the arcas of environmental health, population,
water supply and agriculture.

A WID Working Group, formed in October 1990,
meets monthly to oversee the Burcau'’s efforts in
meeting the Agency WID mandate as well as to ini-
tiate specific activities designed to ensure that the
Bureau’s programs include women both as
participants in and beneficiaries of assistance
programming, in the region,
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Specific activities undertaken by the WID Waorking
Group include a review of the Burcau's Semi-
Annual Reports for sender input, development of a
Burcau WID training program, development of a
WID Action Plan for FY 1991-1992, and monitoring,
the Burcau's WID rescarch agenda.

BUREAU FOR SCIENCE AND
TECHNOLOGY

The Bureau for Seience and Technology helps
ensure that gender issues are considered as
important determinants in A.LD. resource
allocation for expertise ana technology
development and transler. The Bureau tor Science
and Technolog “1s examining wavs in which
women respond o specific policy options and
incentives and (o the impact ot the removal of
constraints on factors of production. The sectoral
offices work closely with WID Oftice technical
specialists to define gender-specific and gender-
integrated agendas for rescarch and assistance in
each sector.

The Burcau for Science and Technology
participated in two training programs sponsored by
the WID Office during FY 1989 and FY 1990. lhlrtv
senior staff participants attended a Burcau-wide,
half-dav workshop on January 25, 1990. During, the
workshop thev discussed the establishment of
short, medium, and long-term priorities for the
Burcau’s Women in Development Workplan,

The second training, program was a gender
considerations in development workshop designed
for the Office of Agriculture. Sixteen participants
attended the February 22, 1990 session during,
which thev reviewed the Bureau WID Action Ulan,
established Oftfice objectives regarding women in
development, and discussed wavs to achieve these
objectives in participants” actual porttolios.

Other Burcau for Science and Technology efforts to
integrate gender considerations into development
are an integral part of the WID agenda and are
presented throughout this report.

BUREAU FOR PRIVATE ENTERPRISE

During the past two vears, the Bureau for Private
Enterprise has taken slcps to build gender issues
into its activities and services to USAID Missions
and governments of developing coutries.

Under a WID buv-in to the Bureau's Private
Enterprise Development Support (PEDS) Project, a
substantial amount of technical assistance has been
provided to USAIDs in building gender
considerations into project design, sector
assessents, project evaluations related to private
sector development and training of A.LD. staff
working in private sector arcas.

To assess usage by and impact on women
borrowers of small business credit, tor example, the
Burcau’s Office of Investment incorporated gender
into data and reports generated by the Loan
Portfolio Guarantee Project initiated in Y 1989, The
participation of women in the project’s training, pro-
gram is monitored

Following incorporation of gender issues into a
major evaluation of the International Exceutive
Service Corps (IESCY in 1988, 1EST now tracks
participation by women business owners and
operators in its volunteer technical and
management support services.
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Reform of institutions that inhibit greater participa-
tion of women in ecconomic and political processes
and greater understanding of the productive poten-
tial of women are among, the intended benefits of
the Institutional Retorm and Informal Sector (IRIS)
Project begun in 1990,

A gender considerations in development workshop
— conducted in January, 1990 tor the Burcau for
Private Enterprise — resulted in increased
awareness and knowledge among Burcau staff of
the fundamental importance of gender as a
development issue. With the recent reorganization
of the Burcau tor Private Enterprise into the new
Burcau for Asia and Private Enterprise (AR,
steps are being taken to convene a committee for
gender consideration in development. The commit-
tee will be chaired by the director of the Bureau's
Office of Development Resources and comprised of
statf from cach APRE Office. The committee will
update the WID Action Plan to reflect new
program arcas and priorities of the APRE Burcau,

BUREALU FOR FOCOD FOR PEACE AND
VOLUNTARY ASSISTANCE

The WID Oftice collaborates with the Offices of
Food for Peace (FFPy and Private and Voluntary
Cooperation (PV'C) in the Bureau for Food for
Peace and Voluntary Assistance (FVA) to
incorporate women in development in food
assistance programs and A.LD.s work with private
voluntary organizations.

The Office of Food for Peace

The WID Office initiated the development of
training materials specific to work in food aid to be
used in USAID Mission and A.LD. Burcau WID
training. A study has been undertaken to review
and assess gender issues in ALLD. S PL-80 food
assistance programs (Titles 1, 1hand D, 1t will
identity potential entry points for enhanced partici-
pation of women in tood aid programming at the
policy, program and project levels, The resulting
report, Food for Work: A Recicwe of Hie 19505 with
Recommendalions for the 1990, will soon be
circulated to all private voluntary organizations
involved in food aid.

A recent study of the maternal and child health
supplementary feeding programs — conducted by

ALO. Brveanes and Missions

the Office of Food for Peace and circulated to
private voluntary organizations — recommended
greater participation by women in program
planning and implementation.

The Office of Private and Voluntary Cooperation

The WID Office collaborated with the Office of
Private and Voluntary Cooperation to developa
WID strategy tor work with private voluntary orga-
nizations. The strategy sets benchmarks to support
continuing ctforts to institutionalize A.LD. s WID
mandate and updates the WID Action Plan of the
Oftice of Private and Voluntary Cooperation in
three priority arcas:

* program and project development and
review;

« WID training (for Office of Private and
Voluntary Cooperation staff and selected pri-
vate voluntary organization grantees) and
information dissemination;

* evaluation, monitoring, and reporting.,
g b

As Is mentioned carlier i this report, it is routine
tor A.LD. staff training on WID to include
counterparts and non-governmental and private
voluntary organization personnel. The Office of
Private and Voluntary Cooperation WID Action
Plan includes WID training workshops for private
voluntary organizations involved in environment
and natural resource management as well as in
smalland microenterprise projects.

The WID Office has made significant progress in its
etforts to forge a closer relationship with private
voluntary organizations. The Office’s collaboration
with private voluntary organizations has «lso been
enhanced by the designation of a FVA/PVC liaison
otficer.

Cooperation with Private Voluntary Organizations:
Recent reports from the USATD Missions confirm
that U.S. privaie voluntary organizations have a
strong interest inand sensitivity to women in devel-
opmentissues. A few organizations are highly
tocused in this arca. In Niger, for example, the
Cooperative League of the USA (CLUSA) is
assisting women'’s cooperatives to secure loans
from multiple sources for a variety of cconomic
activities. Wherever CLUSA works with women'’s
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groups, women receive literacy and management
training, CLLUSA helps train women trainers and
incorporates gender sensitivity into the training,
courses given to its core statf.

In Egvpt, where private enterprise WID activities
are supported undoer the USATD Mission's private
voluntary organization program, Catholic Reliet
Services launched a project in FY 1989 to establish a
model dav care center at Tanta University. Thirty-
five students will be trained as dav care teachers
while another cight will be trained as directors and
supervisors, The relationship between tamily,
houschold, and income generating, roles of women
is a tocus of investigation in manv WID programs.

Efforts will continue to tocus on strengthening, the
institutional capability of private voluntary
organizations to factor gender concerns into their
programs.

Private Voluntary Organization Projects Frnded
by the Office of Women in Development

A number of projucts with private voluntary
organizations are tunded by the WID Office. Four
examples are deseribed below:

International Center tor Research on Women:

The Office of Women in Development continued
its long-standing relationship with the International
Center tor Research on Women (ICRW) through a
cooperative agreement, ICRW is widely
recognized as a leader in pnlu\ rescarch to
investigate women'’s cconomic and social participa-
tion, their dual responsibilitios in the cconomy and
household, and their role in family health and
welfare in developing countries.

Under the cooperative agreement, ICRW worked
in approximately eight countries to provide
technical assistance on policy development and
implementation related to women in development.
Included among the project’s activities was the
development and distribution of sector specitic
guidelines to assist the Agency address WID inthe
Asia and Near East region.

ICRW’s services also were used on an evaluation of
an income generation project for rural women in
Jordan, an analysis of the intra-houschold
allocation of resources, labor and income in agricul-
tural families in Nepal, program assistance in Sri
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Lanka and Tunisia to identifv issues for gender-dif-
ferentiated analvsis, and a review of gender-
disaggregated data sources in Belize's agricultural
and private enterprise sectors.

Additionallv, ICRW has executed projects for
USAID Missions and other ALLD. Burcaus which
are described elsewhere in this report.

Women's World Bankinig:

Women's World Banking AVAWB)Y and its affiliates
are among, the P'VOs supported by ALLD.
throughout much of the developing world. WWB
ensures that women have access to working and
investment capital necessary to establish and
evpand their businesses. WWE supports a loan
guarantee program that facilitates commercial bank
fending to women entrepreneurs, WWEB also
provides business nanagement and skilis training,
to every foan recipient and interested business
owner.

In FY 1990, the WD Ottice participated in a donors’
meeting to assess WAVE's institutional
sustainability and program pertormance over a
decade of operations. Based on this evaluation, the
WID Oftice provided a one vear grant to WWB tor
institutional development support, specifically to
strengthen WWRB's institutional capacity tor
program delivery and impact.

The Agency is currently supporting FINAM, the
WWH atfiliate in Chile, through the GENESYS
Project and ICRW. Support is provided ina wide

variety of arcas including operations, research,
technical assistance and training,

CLDPA:

The Office of Women inDevelopment supports the
Women in Management (WIM) Project and the
Multisector /\PPI'UJC]] to Family Planning, Project
through a buv-in to A.LD.'s Science and
Technology /Population Office’s (S&T/1OP)
cooperative agreement with the Centre for
Development and Popalation Activities (CEDPA).
The WIM Project trains women managens in
positions o IL‘\}X)Il\lhllll\' — such as public policy
decision-makers - in developing countries. The
project provides women trainees with improved
management skills and technical capabilities. Topics
such as management by objective, planning,
implementing, imonitoring, supervision, and evalua-
tion form the core content of the training, programs.,
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In the Multicotor Approach to Familv Planning
Project, the Centre for Development and
Population Activities will test combinations of fan-
ilv planning with sector programs in arcas such as
nutrition, management training, and home
cconomics to determine what sectoral
combinations are the most eftective for promoting
the integration of family planning, It will explore
linkages among women's skills, resources, and per-
sonal confidence with use and distribution of
contraceptives.

The Orfice of Women in Development is
monitoring both projects to ascertain the skil build-
ing benefits to the WINM trainees as well as the
impacts of the Centre’s in-country follow-up
support activities tor WIM alumni.

CARE:

The WID Office supports a Village
Agroforestry/Women's Nursery Enterprises

Project in the Cameroon through a buy-in to an
FVA/PVC cooperative agreement with the
Cooperative for American Relief Evervwhere
(CARE). The proiect involves women in the
northern part of Cameroon in income generating
agriculture and agroforestry activities such as com-
munal ficlds/woodlots, grain mills, small livestock
raising, and bee keeping, These activities are
designed to help women achieve a higher level of
self-sufficiency. A component of the project will
train women in accounting and marketing to
strengthen management skills and to help ensure
long-term project sustainability,

CARE will monitor and report on the progress of
the WID component of the Cameroon Agroforestry
Project to determine:

* the impact the project has hed on the women
participants;

* the degree of project sustainability;

¢ the lessons leamed for ALLD. collaboration
with private voluntary orgenizations as a
means of reaching rural wemen; and

* the extent to which this project or features of
this project may serve as a model for
replication in other countries/ regions of the
developing vorld.

Significant steps to integrate gender concerns have
been taken by ALLD. Burcaus and USAID Missions
in FY' 1989 and FY' 1990 in the sectoral areas of agri-
culture, private enterprise, environment and
natural resources, and education. The following
sections report on the issues and constraints faced
in each of these sectors and on the response by
Burcaus and Missions.



AGRICULTURE
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THE ISSUL

It1s estimated that women farmers grow at least 50
percent of the world’s tood and as much as 80
percent in some African countries. Women
comprise more than 40 pereent of the world’s
agricultural labor force — a number that is growing,
rapidlyv as more men in developing countries
migrate to cities and towns to seck employvment,
Jeaving women behind to manage and work the
land.

Women plav a variety of roles in agriculiure, Large
numbers of women are active in agriculture as
farmers in their own right. In parts of Africa, more
than 40 percent of the tarms are managed by
women. In areas of Latin Amwerica, over 20 pereent
of rural women are farmers, and in regions of the
Caribbean, women represent 4+ percent of the

tarmers.

The role that women play inagricultural
production is critical to the cconomies of most
developing countries, vet their contribution is all
too often ignored. To increase agricultural
production and raise rural incomes in developing,
countries, information and other resources must
reach women. One reason women tarmers’
productivity is not maximized is that they are
somewhat invisible to their governments and
agricultural extension services. In the national
statistics of most countries, the majority of women
working in agriculture are classified as unpaid fam-
ily workers.

Women's formal decision-making in many farm
activities varies, but almost evervwhere in the
developing world women perforn essential
functions in the agricultural production process.
Thev are involved in nearly all aspects of field culti-
vation including selecting seeds, planting, weeding,
fertilizing, and harvesting; they assume the bulk of
crop processing and storage, and are often active in
marketing as well. Women are engaged inanimal,
fish, and wood production and it is women who
are primarily responsible for the production of the
subsistence food crops essential to family survival.
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Nonetheless, thev are frequentav oxduded trom
national labor torce statistics since their tasks are
seasonal and include activitios otten considerod
“housework,” such as rop processing and storagee,

Women who waork as wage laborers make upa
growing seament of the agicultural labor force.,
The increasing problem of landlessness throuchout
the developing world has torced rural women and
men to seek wage labors Many women tind work
as wage laborers incommeraal agriculture. In Sri
Lanka. 72 percent of the women who work in
agricuiture are emploved on tea plantations. In
Honduras, women make up A0 percent of the wage
laborers in the tobaceo mdustry and almost 90
percent of the swage laborers in the cottee mdustry.

STRATTGIES AND CONSTRAINTS

Despite their signiticant contributions to agricultur-
al production and to rural households, women
have fess access to and control over Koy productive
resources such as land, capital, extension services,
technology, and credit than their male
counterparts, and have hist ricatly been excluded
from most tarmers’ groups and cooperatives,

\arious cultural and legal barriers exist which deny:

them the same resources, tlexibility, and productiv-
ity enjoved by male tarmers.,

Female-managed tarms carn less than halt the
income of male=managed farms., Thev have less
access to productive assets — such as land, cattle,

and labor — needed toincrease agricultural
production and income. Women are far loss likeiv
to receive creditand agricultural extension services
than men. Women's average workdavs have
lengthened from 101012 hours in many parts of
the developing waorla over the past twelve vears,
Women farmers carrv multiple burdens:
responsibilitios tor food, water, tuel, housework
and child-care. Asa resalt, women's agricultural
productivity is lower than it need be - a fact
retlected in the low national agrcultural output in
many developing countries,

Access to tedhnical assistang e, appropriate
technologics, credit tor pur hasing improved seeds
and tertilizer, and dratt animals can raise women
farmers’ productivity, Tts mpartant to ensure that
the development assistanee to hnologices and
resotrces i the agnculture sector reach women, A
recent review of more than 100 A D, supported
agricultural projects tound that attention to gender
issues can eliminate bottlenccks to production,
result in successtul transter of e hnoiogy, and gen-
crate an increased willingness toadopt new

praciices,

Experience also has shown that in project design, to
increase agricultusal output, it is essential to
develop strategios that identify tasks that women
undertake, emphasize their roles as tarm managers
and workers, and inttiate special measures to
overceme barriers which it wormen's access to
and benctits trom agriculturai assistance programs,
Rescarch relevant to tasks undertaken by farm
women should also e carried out to measure
impact and as a tocus for monttoring, evaluation,
and designing tollow-on activitios.,

Female extension agents IMPIOVE WOMCN's access
to agricultural development services, provided
thevorfer a service or “product” that will vicld tan-
gible benetits. Tailoring existing defivery svstems
for credit and other resources can lead to
iInnovative and successtul outreach services to
women. Other specific measures include provision
of special training designed to tahe account of the
constraints women face ~ limited time and maobili-
tv, theirmultiple tarming, houschold roles, and
houschold headship. Dissemination of technologies
that help alleviate the burden of manv of women's
chores sach as tetching water and fuchwvood or
food processing and preparation, can further
enstre that women are able to take part in other
developmental activitios.
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Given the size of A.LD!s agricultural portfolio,
involving women actively in agricultural assistance
programs is an important concer. The projects of
many Missions reflect the priority given to
developing, testing, and evaluating strategies for
reaching women. The following are highlights of
the many field efforts inagriculture.

A.LD. RESPONSE
USAID Missions

Approximately 80 percent of the Missions in both
Africa and Asia, two thirds of the Missions in Latin
America and the Caribbean, and half of the Near
East Missions report that their efforts to integrate
women into agriculiure projects are well
underway.

* The Missions in Africa report that within their
agricultural credit programs, two thirds of all
credit recipients are women; women receive
42 percent of the dollar value of loans.

¢ In USAID-supported agricultural research
projects, the Near East, Asian, and Latin
American and Caribbean Missions report
that approximately 20 percent of local
professional staff are women.

e Three quarters of the USAID Missions in
Africa and Asia are undertaking major
ctforts to strengthen the technical and
managerial capabilitios of women’s coopera-
tives or other agricultural groups formed by
women.

Agricultural Credit Programs in Africa

Borrowers Loan Value

Women
Women , 42%
67% L : :

3y Men
58%

(8
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Missions are building, programs and projects which
target women with modern inputs (such as high-
vielding seeds, fertilizer and irrigation) and
associated extension services, Extension services
are not limited to primary crop production but
include post-harvest processing, vegetable
cultivation, marketing, and other activitics
comnonly performed by women. Women are
highly responsive to new technologies provided
they are appropriate and beneficial. Field studies
have shown that women who receive extension
advice tend 1o be more diligent than men in follow-
ing recommended practices,

The USAID Area Food and Market Development
Project in Zaire specificallv targets women farmers
by providing technical assistance to an indigenous
private voluntary organization in the Bandundu
region to improve women's access toz agricultural
technologies including improved seeds or manioc
cuttings; improved production practices such as
crop rotations, weeding, and planting technigues;
new crops having higher nutritional value such as
cowpeas and sovbeans, as well as training in the
use of these crops. The private voluntary
organization provides access to and training in
multiplication of vegetable seeds. Technological
innovations are presented within the context ot
women's existing, resources, farming practices, and
social systems,

Animpact evaluation conducted inone of the test
villages for the women's extension activity in
October 1990 found a significant improverient in
children’s health status in the village since the
project began its agricultural extension activities for
women in July 1989, Between July 1989 and July
1990, the percentage of children below standard
weight for age declined by 21 pereent in the test vil-
lage relative to the nine other control villages
served by the same health center.

Many agricultural projects include research efforts
which address issues related to increasing,
agricultural productivity among temale

farmers/ farm workers. Such research eftorts can
improve food crops grown by women; develop
food-processing, and storage technologies for
women farmers; investigate links between
commodity improvement and better tamily
nutrition; and produce ccologically sound tarming
techniques that utilize the knowledge of women

tarmers.
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SESAME YIELDS BENEFITS FOR WOMEN FARMERS IN THE GAMBIA
Women fanmers in the Gambia are increasing their incomes and improving the nutritional standands of their families as a result ofa
USAID-fonded effort to introduce sesame seed as a followe-on crop to early millet. Nutritional deficiencies in the Gambian diet stini-

lated the introduction of sesame in 1984 by Catholic Relief Serz

ices (CRS) with funding from USAID. Studies had indicated that diets

(s

were deficient i fat with a high rate of muhmtrition among children wnder five. Gambian farmers grew large quantities n{'gmzmdmd:;

for export, but weere prohibited by laww from processing Sroundnuts to oblain ol for local consimption. The CRS agricrltural advisor
pointed out that an altermative otlsced such as sunfloweer or sesame could provide oil without infringing on the groundyt processing

lnae,

When ficld trials showed that botl sesanie aind sunfloweer grore well in e Gambia, a aricty of

stnfloeer expected fo produce the high-

estquantity of oil per hectare was inbroduced. But, vields were much lozeer than anticipated. Women farmers indicated Hat sunflozeer

cultivation took time azay from other crops. Respomding fo the won

w's concerns, CRS worked woith several somen’s groups o sub-

stitute sesame wehich can ' groie well despite prevatling dronght comditions. As a vesult, wonen farniers ot yields averaging HX) kilos
per hectare, The following year, the farmers mereased sesanie plandea fiehds frone 100D to 5000 hectare..

Today, tarmers are producing sesame primarily for local needs.,
been eliminated from the products distributed in the Gamibia as
are women facilitated e integration of local production into in
sesuie, using sesanie cake i different recipes, and soap mukiy

R

With CRS assistance 16 sesame growers associations were created fo

percent of the members of Hie sesamie growers associations.

Vitlagers no longer travel to the city to buy imported oil. Amd, oif las
feod aid. The fuct that approximately 83 percent of e sesame Qroweers

iproved standards at the howschold Tevel including extracting oil from
1 Five weaning toods lave also been developed amd premoted using

plant sesame and manage processing faciiitios. Women form 90

The USAID-funded Gambian Agricultural Rescarch amd Diversification (GARD) Project continires to explore nexe ways to collabo-
rate witl women farmers o increase their productivity, Recently, sesame by-products amd other crop residues have been ised to fatten

ranis to sell for wse i religious festivals — a time when the preminn
more than doubled their tvestment after paying for all related costs, As a result, the shieep fattening program has been adopte

sesante Qrowvers associations.

1 price & paid for fattened rams. The women involved in Ilu;/)rojvd

by the

Sesame cultivation is noee well-established anone women in the Gambia, The introduction af sesamie has brought meny benefits to the
country’s women farmers and offers the promise of ecven greater benefits in the years ahead.

The Gambian Agricultural Research and
Diversitication (GARD) Project, for example, has
developed a rice planting marker tool that helps
women plant rice in rows. Rice is a major
component of the Gambian diet and is produced
almost exclusively by women. By row planting,
instead of the customary broadceasting method,
vields were increased by 30 percent. The GARD
projectalso found that women can use oxen to pre-
pare seed beds inthe heavy soils associated with
rice grown in the water impoundments. Through
minor shifts in the design of the plows pulled by
oxen, extensive use of human labor to prepare the
soil was greatly reduced.

A number of Missions are involved in efforts to
strengthen the technical and managerial
capabilities of women’s cooperatives and other
agricultural groups formed by women. The
Swaziland Manpower Development Project, for
example, is helping rural women’s groups improve
business management and leadership capabilitics.,

USAID/Honduras has initiated the Small Farmer
Organization Strengthening (SFOS) Project which
establishes a viable mechanism for delivering,
credit, technology, marketing services and manage-
ment skills to growers in order to strengthen and
upgrade the administrative, management,
planning and capital formation capabilities of the
participant organizations. Women comprise
approximately 38 percent of the 70,000 cooperative
members and 25 of the 83 credit unions involved in
the prograny have female managers.

The newly implemented Cooperative Agriculture
and Agribusiness Support (CAAR) Project in
Uganda will strengthen the technical and
managerial capabilities of registered cooperatives,
The project has sent women managers of some of
the large cooperatives to short-term training
courses in management and other technical areas.

In responding to the eredit needs of rural women,
many USAID projects build on the strengths of
organizations already in place. This approach has
proven etfective in providing credit to women.,
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Under the Haute Vallee Project in Mali, for
exanmple, loans are made to village-based
cooperative groups who in turn guarantee the
loans to women tor purchasing agricultural inputs,

This loan program tor swomen swill expand in 1991
to include vegetable cultivation and agri-based
marketing activities. Another component ot the
projct emphasizes the development o women's
sub-groups within the cooperatives, linking credit
to small-scale agri-based cconomic activitios. Kev
to this program’s success is a contponent which
ofters tunctional hteracy traiing, forwomen in
order to Jey ('lnp the skifls neaded to aceess eredit,
understar d ovailable technology, and improve
managenient.

A number of ettorts have recently been undertaken
o increase enrollment of temale students in
agriculture education programs and to meorporate
women in agrivulture mto course curricula.
LSAID, Usanda, tor example, plans to rehabilitate
the women's dormutory at the Makerere University
/\L‘llklllllll( Rescarch Station at Kabanvolowhich
vas destroved during past military contlicts,

Renovation of the I(mht\ will alflow women, for the

first time, to board at the Station in order to
complete their practical training in agriculture. In
Tanzania, the LSAID Mission recently signed a
cooperative agreement with Tuskegee University
tostrengthen teaching and research facilitios at the
Sokoine Lniversity of Agriculture. The agreement
inclades a component to incorporate courses on
women inagriculture into the curriculunm.

In Honduras, the Tand Use and Productivity
Enhancement (LUPEY Project is helping hillside
farm women generate increased houschold
income. Nearly 2,500 rural women, organized into
190 groups, are benetitting from activities in natural
resource conservation, nutrition and houschold
improvement, and income generation. Al forty
LUPE extension oftices have at least one \\II)m,cx]t
who ensures women farmers receive equitable
assistance. Women are taught to increase grain pro-
duction and to decrease malnutrition levels among,
children by using, crop diversitication and planting,
truits and vegetables in the tamily garden. Animal
husbandry activities teach women how to teed,
care tor, and vaccinate ammals —-analternative
source of income tor women. Ina one-vear period,
Lo pereent of rural families benefitting from the
projech were temale-headed households. They
achieved a 30 percent increase in grain production.
In addition, more than 130 tamilies are now follow-
ing improved small animal husbandry practices.

Alternative agricultural income generation is an
arca of emphasis tor ALLDs programin Latin
America. While women are not typicatly the prima-
v producers or processors of illegal drug, crops,
thev mavserve as an important link in the chain of
activities necessary to convert farmers from druy,
production to lcv,.\l sources of revenue and must be
taken into account in development planning in this
area. At the request of two USATD Missions in
Ladn America and the Caribbean, the WID Office is
working to prain a better understanding of women’s
roles in drug production and trafficking as well as
the positive role that women can play in providing
agricultural houscholds with legal, reliable, and
viable sources of incomee,

Specialized research contributes to the productivity
of women in agriculture. In Thailand, tor example,
research is conducted inanimal and fish disease
control, hvbrid silkworm cocoon production, and
the prevention of viral discase in passion fruit and
papava — ctforts that will help increase the
productivity of women.



The Agriculture Sector Support Program trained 25
women in agribusiness/food processing skills dur-
ing a July 1989 workshop in Pakistan which offered
managerial, behavioral and technical skills training,
As aresult, I7 micro-level businesses were
established. A workshop follow-up revealed that,
of these, tive have cither increased the number of
emploveesand - orobtained small loans focally.,

[n the Philippines, the USATD Mission is designing,
the Agribusiness Sector Assistance Program to
increase the volume and etticieney ol private sector
investment in agribusiness. Particular cniphasis is
placed on the feed-livestock and the truit-vegetable
compleses which are closel: linked toa more
cfficient small-farm sub-sector, Relevant gender
concerns are incorporated in the program design

stage.

In Nepal, the USAID Mission is conducting a vear-
long intra-houschold survey to provide gender dis-
ageregated policy and program-relevant
information that can help the Mission assess
houschold level eftects, income multiplier possibili-
ties and overall sustainability of a private-sector-
led, cash-crop-based and market-driven
agricultural strategy. The project responds directly
to Congressional guidance to integrate gender
considerations adequately into strategy design
activitios.

While signiticant progress has been made toward
involving women actively in agricultural assistance
programs, there is more work to be done, The
LSAID Missions in Atrica report that improving
women’s access to agricultural credit should
continue to bea priority for future activities in their
region. Field extension has been identitied as the
highest tuture priority for Asia and Near Fast
Missions while in Latin America and the
Caribbean, the focus is on strengthening women's
marketing activitios,

A.LD. Central and Regional Burcaus

A number of programs and projects of the Burcau
tor Science and Technology address the integration
of gender considerations into agriculture.,

The Burcau for Science and Technology, Olfice of
Agriculture (S&T, AGR) has supported the Bean
Cowpea Collaborative Research Support Program
(CRSP) which has a staff member who works with
cach of the 13 sub-projects in the CRSI to identify

and design activitios related o women. She assists
m setting up surveys in developing countries to
determine what influence women have on the
choice of genetic materials and crop varicties, and
toidentity wavs to direct the project activities
toward the identified gaps or opportunities.

The Small Ruminant CRSI is another
multidisciplinary program supported by
S&T/AGR which investigates the biological and
sucio- cconomic clen.ents of small ruminant (goats,
sheep, alpacas and Hlamas) production in
Indonesia, Kenva, Moroceo, and Peru. In Peru,
temale extension agents have designed packages
evplicitly to consider gender ditterences such as the
requirement for staving closer to the homestead
and concerns regarding security, Rescarch conduct-
ed in Indonesia indicated that ninety percent of the
women farmers in the studv villages participated
daily in small ruminant production activitios. The
women were found to be actively involved in the
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related family decision-making processes,
including how to use the income from the sale of
animals. As a result of these findings, it was
decided to make women a tocus of technology
development and testing rescarch,

The S&T AGR Nitrogen Fination and Tropical
Agricultural Legumes INTFTAL Project enables
developing country jarmers to increase production
of high protemn crops, trees, todder, and cash crops
with reduced dependence o nitrogen tertilis o aind
improved soil conditioning and <ol retention,
Rescarch, traming, and outreach activities are
designed to help the smali- scale tarmers in
developig countries - most ot whonyare women.

NIFTALS outreach activitios in Uganda, Haiti,
Nepal, senegal, and Indonesia are conducted
through a consortium ot severn private and
voluntary organizations. In these countries,
NIFTAL also works with the Peace Corps to
expand legume management and aceessibility to
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biological nitrogen fixation technology. Special
effort is focused on promaoting the role of women.
In Uganda, tor example, outreach is heavily
focused on women’s cooperatives. Women
represent 75 of the beneficiaries.

The Bureau for Science and Technology's Fisheries
Development Support Services (FDS) Project has
produced a video on the signiticant role of women
in tisheries. The Pond Dvnamics CRSP is
conddctie asocioseconenie slady of agriculture

in Rwanda toidentity the role of woren and relat-
ed development opportunities.

Significont progress has been made toward
involving women in agricultural assistance
programs and improving their access to key
productive resources. Etforts will continue to focus
ol improving women's access to agricultural eredit
and ficld extension services and on strengthening
women’s marketing activities.




PRIVATE ENTERPRISE

THE I1SSUE

Women have entered the labor foree in sharply
increasing numbers over the last thirty vears as a
result of improved levels of education as well as
cconomic pressure - to become more responsible for
the well-being of their families.

In most developing countries, paid employment
opportunities tor women have been limited to
marginal jobs providing low wages, few or no
tringe benetits, poor working conditions, and little
chance of advancement. New job opportunities
available to women have typicallv arisen in Jow
skill arcas. In general, the work available to women
remains low-paving, rendering the quality of
cmplovment opportunities very low, Furthermore,
in some regions, particularly in Latin America, the
development of industry and agriculture have been
capitalintensive, limiting the number of jobs
availablein the modern sector. Intense competition
tor jobs in the formal sector, combined w+h sex dis-
crimination in emploviment, has meant that the
smalt number of jobs available tend to go to men,
unless women are much less expensive to hire or
are viewed as more cooperative or more effective in
detailed work as has been the case in many of the
export processing zones.

As a result, increasing numbers of women are tum-
ing to self-generated emplovment in the informal
sector. In urban areas, women take up occupations
stich as street vending and domestic services, In
rural arcas, women process and market produce or
use local materials in handicraft production,
Earnings and occupational mobility, however,
remain low in such informal sector activities,
Informal sector accupations, in contrast to formal
sector jobs in 2 factory or office, do not offer social
security or emplovment benefits; thev are not
covered by permits or licenses, nor by employment
contracts or guarantees. Women also rarely have
access to credit, skills training, or technical
assistance that could make their work more
productive and remuncerative.

Because intormal sector aclivitios are seldom
recorded, itis difficult to know exactly how many
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women are so emploved. Recent estimates claim
that more than half the jobs in large Latin American
cities fall into this category. Studies further suggest
that between 1981 and 1983, the informal sector

grew by about 20 percent, but the average income of

persons emploved i this sector tell by about 21 per-
cent. Studies also estimate that women’s
participation in the informal sector in La Paz,
Bolivia grew trom 37 percent in 1976 to 48 percent
in 1983 and that between 31and 62 pereent of the
workers in informal-sector occupations in Mexico
are women. In Ectador and Honduras, women
make up about 40 percent of the informal work-
force. The numbers in West Atrica may exeeed
these, but tewer etforts to quantity them have been
undertaken.

STRATEGIES AND CONSTRAINTS

ALD s development interventions in the private
enterprise sector that specitically target women's
needs seek to improve private sector employment
and incomes in both the informal and formal
sectors, Typically this involves direct assistance to
small firms and microenterprises and policy
dialogue with governments to improve the
cconomic and regulatory environment tor formal
and informal small enterprises. Recently, pilot
cfforts have begun to analvze gender-based
cmplovment impacts of trade and investment and
agribusiness programs.

To increase women’s productivity and returns
from both tormal and informal sector activities,
practical management and skills training, accessible
credit, and marketing programs are required.

In order to be etfective for women, private
enterprise training projects must eliminate
constraining, factors by:

* Removing prerequisites for training that tend
to inhibit women’s participation,

¢ Distributing information about training
through additional channels that reach
women rather than limiting, it to those which
traditionallv exclude women such as male-
dominated community organizations or
emplovment exchanges where few women
participate;

* Expanding training for women bevond
gender-specific domains, such as sewing,
knitting, and clerical/secretarial skills;

¢ Training on the basis of thorough knowledge
of women in labor markets and the
marketability or utility of new skills; and

¢ Scheduling training programs, taking into
account women’s limited time and mobility.

Access to credit is penerally severely constrained
for women, who are often new and smail
borrowers. Women continue to comprise a
disadvantaged group tacing comples regulations
and other institutional barriers to enter credit
markets, A keyv obstacle te credit is women's
limited control of collateral In many countries,
laws and customs prevent women from owning,
land or property, which are usual forms of collater-
al for foans. When businesses are aceepted as collat-
cral, women mav not be considered good credit
risks because thev are engaged in predominantly
small-scale informal enterprises without the
documentation ot a tormally registered business.
When regular salaries are required as collateral,
women again tare badlv because they predominate
in precisely those sectors of the cconomy where
regular salaries are the exception,

Elaborate application procedures may be reagnired
of potential borrowers. This can mhibit women’s
access to credit because of the relatively highilliter-
acy rates and low educational attainmient of
women. Most poor women are incapable of
completing application forms that require more
than rudimentary reading and writing skills.

Women often face social and cultural constraints
that further restrict their aceess to eredit. For
example, it may be considered nmppmprmtc fora
woman to travel alone from her home ina rural
arca toa bank in town, or to offer the occasionally
necessary bribe to a male ofticial in charge of credit
approval.

Problems of perception may also limit otherwise
credit-worthy women from borrowing from credit
institutions. In some West African countries, for
example, it is commonly believed that women
borrow primarily for educational purposes, while
men borrow for Jong-term benetit, such as capital
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investment and construction. Education is viewed
as consumption, and not as long-term investment
in human capital. Women are perceived as risk
averse. They tend to diversify rather than pick a
market niche and intensify investment and profit.
These common pereeptions of women as
borrowers become rationale for limiting credit for
women.

Yet, experience has shown that women are good
credit risks-—better credit risks even than men.
More than 80 percent of 9,000 loans made to rural
women in Bangladesh through a LSATD supported
small business development project were paid back
ontime and in tull. Bangladesh's Grameen
Development Bank, known for its unusually small
detault rate of less than three pereent, attributes
much of its success to women — many among the
poorest o the poor — who make up more than 83
percent of the bank’s borrowers and whose loan
repaviment rate is among, the highest in the world,

Manyv USAID Missions report similar high
repayiment rates tor women. If, in Ecuador, loan
repaviient rates by women are “only” equivalent
to those of men, a number of other countries —
Honduras, Barbados, Guatemala, Senegal,
Cameroon, Malawi, Niger and Chad — report a
repaviment rate by women to be significantly
higher than that of men. USAID/Guatemala, more-
over, reports that te default rate among women is
practically non-existent in USAID micro-business
promotion projects.

Strategies that open new eredit opportunities for
small enterprises will benefit women by providing
growth potential for businesses in which thev are
likely to predominate. Where traditional sources of
credit are not suited to making small business
loans, a new or innovative ferm of credit institution
is often required.

A.LD. RESPONSE

A.LD. seeks to support formal and informal
enterprises through policy and regulatory reforms
and increased access to information, technical assis-
tance, markets, and financing,

An Agency-wide Advisory Committee on
Microenterprise was created in late FY 1988 to
oversee Agency policy with respect to
microenterprise and to assure compliance with

Privvte Enberyn e

Women and the Growth
of Microenterprises

Formation Expansion Transformation
¥ Women Men

1988 Congressional appropriations for assistance to
microenterprises. The conference report
accompanying the appropriations legislation
suggests that special attention be given to business-
esowned by women and those owned and
operated by the poorest 20 pereent in a country.
The WID Office participated actively in all
meetings of the ALLD. expert group to ensure
appropriate attention to women’s full integration
into Agency micro-business assistance activities.

Incarly FY' 1989, the Agency examined its recent
experience in microenterprise activitios worldwide
to guide its programs into the 1990s. The resulting,
report of this “stocktaking exercise” showed that
the microenterprise portfolio was a broadiy
coneeived program oriented toward growth and
was tairly evenly divided between new microenter-
prise formation, expansion of existing businesses,
and transformation of microenterprises into larger
businesses with more growth potential. Women's
participation in these programs was significant.
However, the percentage of women beneficiaries
was considerably lower in the transformation
programs (27 0) than in the formation (39°7) and
expansion (42°0) programs. The WID Office contin-
ues Lo encovrage more participation by women in
business transtormation assistance activitics.

In mid-FY 1989, the WID Office conducted an eval-
uation of A.LD's centrally-funded Assistance to
Resouree Institutions for Enterprise Support
(ARIES) Project. The final report made a number of
recommendations for future action. It was clear
that all project design efforts must include a
strategy for ensuring women's access to relevant
small and medium enterprise development
activities. These strategies should require gender
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analvsis and collection of gender-disaggregated
data in assistance activities. Evaluations of project
impact should also disaggregate beneticiary dato
by gender,

Lessons learned from the review of Agency
microenterprise activities and from lhc ARIES eval-
uation contributed substantially to the design of a
new centrallv-tunded project, known as GEMINI
(Growth and Equity Through Microenterprise
Investments and Institutions). The five-vear project,
launched in Uctober, 1489, works directly with
Missions i the design and implementation of their
mi(‘mcxltcrprisc activities and carries out relevant
rescarch and development to further Agency
knowledge of the mic roenterprise sector. The WID
Office participated directhy in the design of the
GEMINI project, provided a consultant to integrate
gender concerns into the project’s research agenda,
and supplied additional resources to ihe project
through a major buv-in in FY 19490 to stimulate new
investments in women.

10

The WID buy-in to GEMINI resulted in a number
of specific technical assistance activities including;: a
women in informal sector microenterprise survey
for USAID/Egyvpt; a Financial Institutions
Development project evaluation for

USAID/ Indonesia; a small business survey and
project paper design for LSAID/Swaziland; and a
microenterprise strategy formulation study for
LSAID/ Lesotho.

Worldwide, USAITD Missions have integrated
women into a great variety of small and
microenterprise projects, sometimes relving,
substantially on assistance from the WID Office
and on kev support projects, such as GEMINL A
representative sample ot highlights from Mission
portfolios in both the informal and formal private
sectors is provided below:,

USAID Missions
Latin America/Caribbean

LSAID/ Honduras supports a number of micro-
and small enterprise credit programs with flexible
commercial credit requirements, which offer
women opportunities to obtain tinancial resources
on the same terms as men. The result—although
too cariv to be termed a trend—has been an
increase in the prop ortion of women borrowers
cach vear since 1988 397 in TUBR; 6347 in 198Y; and
674 in 1990,

The Missien also provides technical and budget
assistance to three organizations that are promoting,
informal cooperative village banks. These banks
benetit low-income women in both urban and rural
arcas who would not otherwise have aceess to
commercial credit and other business services,

LSAID/Honduras continues to support private
voluntary organizations that provide services
exclusiv cl\ to women-owned or managed

mic rucntcrpr ises. Among, these assisted
organizations, the Honduran Private Sector
Council recently sponsored the ereation of the
[Honduran Women Entreprencurs Association. The
Council, in conjunction with a USAID-tfinanced
project, is helping women participate more actively
as high-level managers in private business.

Again in Hond.ras, private sector projects are
helping change the traditional pattern in which
women are emploved in low productivity



operations with very little growth potential. These
formal sector activities are designed and
implemented to expand emplovment opportunities
in relatively new sectors of the economy where
women have not traditionally worked, such as the
export sector. The Foundation for Investment and
Export Development (FIDE), an implementing
ageney of USATD's Export Development and
Service Project, is planning to generate on addition-
al 16,000 jobs over the nest five vears, an estimated
65 percent of which will be filled by women,

A number of recent rescarch eftorts are
contributing to a better understanding of how to
strengthen the participation of women in the
informal sector. In E1Salvador, for example, a
study of the informal sector cconomy has been
initiated to provide insights on efforts that can lead
to improved participation by women.

The newly created Microenterprise Development
Projectin Fl Salvador is expected to make a
significant contribution to the expansior: of
women’s participation in the private sector of that
country. The project will establish a private
National Microenterprise Support Center and o
network of branch oftices to provide micro-
mvestment credits. Major beneticiaries are expected
to be women with no previous credit history, who
have, tor the most part, been excluded front access
to formal credit sources by high transaction costs
and collateral requirements. The seven-year, $10
million Microenterprise Development Project will
enable borrowers to initiate or expand
microenterprises at the lowest level.

Increase in Women Borrowers

Small Business Loans
Supported by Two USAID Missions

Percent 67

1988 1990 1989 1990

Honduras Dominican Republic

Pt Fiboe

The Government of El Salvador is considering a
rescarch project that would utilize an existing data
base — the 1989 Annual Multipurpose Flousehold
Survey of the Metropolitan Arca — to develop
more recent statistics on women’s labor,
emplovment, literacy, and other kev variables.,

In Guatemala, throughits PL 480 Title | local
cuerency program, the USAID Mission has
contributed $640,000 to assist the government’s
actions aimed at meeting the needs of women in
depressed areas and providing opportunities to
alleviate poverty through self-cmplovment. The
main components of this program include training,
acredit scheme, savings mobilization, appropriate
technology, and marketing svstem development.

Baseline data collected for a Dominican micro- and
small enterprise project indicated that 40 percent of
the owners of microenterprises in the country are
women. USAID projects, theretore, target
microenterprise lending organizations that empha-
size service to women. Of the approximately 5,000
jobs which are expected to be generated from the
Mission’s Small Industry and Microenterprise
Project, about 35 percent will be taken by women,
The USAID Mission reports that the percentage of
small business loans to female beneficiaries
increased from 42 percent in FY 1989 to 51 percent
in FY 1990, although the total dollar value of such
loans decreased due to devaluation of the peso.
Delinguency rates for women beneficiaries
averaged only six pereent in Y 1990 as compared
to 10 percent for men.

The USAD Mission in the Dominican Republic has
also targeted additional development funds toward
projects that contribute to the development of free
trade zones, which are expected to produce numer-
ous new jobs, Currently, 73 percent of the
employees in free trade zones are women.

The WID Oftice in collaboration with the Office of
Economic Affairs is conducting a study of the
impacts of free trade zone employment on women
end their children in the Latin America and
Caribbean region.

Africa

USAID/Uganda is designing a small to medium
scale credit program for women. The Central Bank
of Uganda will establish a special women's credit
window to be used by participating commercial
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Women and Small Loans

Women
39%

Men

61%
7

I/

Borrowers of Mission-Funded
Small Loans {up to $300)

banks. The present high level of support in the
banking community for women'’s credit activities is
unprecedented.

The Central Bank has also completed a study
which identities ubstacles to women's access to
credit and has submitted a proposal to USAID to
fund a program to eliminate many of these
constraints. LSAHD/ Uganda |s(mplmlm, acredit
specialist to identify issues for policy dialogue with
the government to overcome obstacles to credit for
women entrepreneurs, The eredit specialist will
also identify measures necessary Lo ensure that
women can graduate from the project to other cred-
it programs. A baseline survey is to be conducted
as part of the pm|ut to \]Lmntlr\ improvenments
made in overceming obstacles to credit.

To promote the number and success of women in
business in Malawi, a LUSATD-supported project

recently helped establish the National Association
of Businesswomen, a non-governmental
organization expected to enroll 300- 1,000
businesswomen. The Association will be a strong
voice for promoting changes in institutional
policies and practices which do not presently bene-
fit women.

USAID/ Lesotho revorts that small business
primers were developed through the Basic and
Non-Forma! Education Svstems Project tor use in
primary schools. The texts promote gender
awareness; 50 percent of the stories portray female
entrepreneurs as role models,

USAID/ Lesotho s also working with the business
training division of the [nstitute of Extra-Mural

Studies of the National University of Lesotho to
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develop a training course that incorporates
modules on business constraints and opportunities
of special concern to women. Access to credit, legal
constraints to entering a contract or starting a
business, ownership questions, and entreprenceurial
assertiveness will be taug ht together with such top-
ics as how to doa feasibility study or a marketing,
survey.

In Senegal, studies on emiploviaent and the private
sector, completed in September 1990, included
efforts to identify constraints for female
entrepreneurs and to track women in both the
formal and informal sectors,

USAID/Kenva has made women'’s participation a
priurit\’ in its credit and microenterprise activities
and has unph mented a magement Intormation
Svstem to track gender variables in the Rural
Private Enterprise Credit Program. Other Missions
in Atrica are focusing on the importance of training,
to enhance women's producte skills. by Niger, for
example, 98 women attended aworkshop for train-
ing of trainers in management in Mav, 1990,

Asia/Near Fast

Mission ettorts to support informal enterprises and
women’s access Lo information, technical
assistance, markets and financing often involve col-
laboration with private voluntary organizations
and other donor organizations. In Egvpt, for
example, the USATD Mission swworked with Catholic
Relief Services to create anactivity which assists
street vendors in their etforts to acquire and store
large quantities of raw materials. Inaddition to the
procurement and storage of these raw materials,
provisions are made tor the redistribution of
materials throagh in-kind foans, and in somwe cases
through direct sales to members of a street tood
vendors” organization. Women are targeted in this
activity,

In Egvpt, a USAID project is also helping improve
socioeconomic conditions for 230,000
disadvantaged people in the Aswan, Mena, Sohag,
and Favoum governorates through the training of
mmmuml\ Jeaders in successtul management
practices. A primary objective is to integrate
wonmen into the development decision-making and
implementation process. The progran loan compo-
nent requires that over 30 percent of the funds be
utilized by women and that over 50 percent of the
recipients be women.
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INCREASING WOMEN'S ACCESS TO FINANCIAL RESOURCES

Establishing microenterprise credit projects at a local kvel can greatly increase necess to financial resources for the poor in general
and women in_particudar. This is one of the key findings of an analysis conducted by the Fivancial Institutions Development
(FID) Project. The project demonstrates that decentralized programs can result in higher female participation rates becanse they
help reduce the non-interest costs of borrowing. Non-interest costs such as access, familiarity, and qualifications are typically
more important anong loie icome clients than interest rates in determining borrozeing behavior., ’

The Financul nstitutions Development Project was established by ALD. in collaboration with the Government of hidonesia in
1884 to encourage enterprise development, increase productivity, and generate cmployment in-rural areas. The purpose of the
project is fo su;wa existing riral credit institutions that provide fimancial services at a reasonable cost. This support Is provided

i order todevelop locally oviented, self-sustainig financial systems

Hat mobilize savings and oxtend credit.

Lder e FIDY project, assistance is provided b oo rural credit institutions. One, Village Financial Institutions (VEL, provides
very small loans (530 to S1200 to borroweers prinarily engaged i brade and has o collatoral requirement, These loans are typical-
Iy wised for working capital i the borvoweer's bustness. The other, the General Village Credit Program of the Bank Rokyat
Indonesia (KUPEDES) provides stivitly larger loans (averaging S400, rarely below aboiet $300 to borrozeers with collateral, sy-
ally kol Interest rates o botly institutions are set at mavket or near-market rates amd loans are not turgeted by cither institution
ab specific income groups, activities, or by gender. Loan applications of cither institution require a co-siguer who is typically the

applicant’s spouse,

While participation in both institution’s boarr programs by females is relatively high, female participation in VE loans is over
feeice that of KUPEDES (334 versus 244, Ocerall, rescarch has shown that the high female participation rates are due to the
stitutions” close proximity to home, the ability for quick reimbursement, the familiarity with the kender, il favorable repay-
ment terms: The higher female participation in' VE oans is die fo the lack of collateral requirements and the availalnlity of the

loans por weorking capital.

The project fownd that lowe income recipients demonstrated a o
near-niarket interest rates with foze loan defardt rates. Overall, the study concluded that when properly designe

wacity to use borrowed funds productively and /m/ nurket or

and adminis-

tered, providing credit o poor amd femalz entrepreneiers can be an effective way to stimulate business development,

Studies by the fivo institutions showed that loans were used to expand the borroweer's businesses and add new business areas.
Nearly 20 percent of the bo-roweers reported sufficient business groweth to necessitate the hiring of increased staff.

USAID/ India is collaborating with the
Government of India’s Department of Women and
Children to fecus attention on the need to support
microenterprise, small business development
etforts for women. With the assistance of
A.LD./Washington, LSAID/ India conducted a
series of women and microenterprise/small
business development studies which provided
essential information for Indian government
policv-makers.

USAID/ Thailand has facilitated the grant of US.
$200,000 from the Canadian International
Development Ageney to the Institute of
Management Education for Thailand (IMET) for
the development of a new series of training
programs tor female managers.

fn 1990, USAID/ Tunisia sponsored a studv on
women and hev emplovment issues. A follow-up
technical seminar at which women’s emplovment
issues were debated was well-attended, and a
national level policvmakers seminar was planned
tor later in the vear. The study and fol! w-on

activities contributed to the formulation of the
USAIL/ Tunisia Country Development Strategy
Statement.

The Agribusiness Sector Assistance Progran is help-
ing increase the volume and efficiency of private see-
tor investment in agribusiness activities in the
Philippines. The USAID Mission is designing ..
gender-disaggregated emplovment monitoring
system as part of the program. This pioneering
venture will measure gender-differentiated
emplovment responses to the program’s private sec-
tor initiatives and policy changes.

In Indonesia, the Financial Institutions Development
Project encourages enterprise development, produc-
tivity increases, and emplovment opportunitics in
rural arcas through supmort to existing rural credit
institutions that provide rural financial services at
reasonable cost, produce loan portfolios of employ-
ment-generoting activities, and promote savings
mobilization. More than half the recipients of credit
under this project have been women.
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USAID/Yemen has worked with local women's
associztions to strengthen their capacity to train
women and create income generating activities.

In Bangladesh during the period 1982-1988, the
Womaon's Entreprencurship Development Program
made over 10,000 market interest rate loans to
about 9,000 women for income-gencrating and
entreprencurial activities with an 807 repaviment
record. Project employ nunt of women was also
high; about 82 percent of 132 emplovees were
women. The project maintained this level of accom-
plishments until its completion in December, 1990,
A tollow-on proje-t is being designed entitled
Wonmen's Enterprise Development Project to
continue USATD support to women
microentreprenceurs in Bangladoesh.

A.LD. Central and Regional Bureaus

During, the past two vears, the Bureau tor Priviate
Enterprise has built gender issues into the services
it provides to LSAID Missions and governments
in developing countries. The Bureau for Private
Enterprise conducted a studv in Tunisia in March,
1990, which examined the implications of urbaniza-
tion on cmplovment and unemploviment rates by
gender, age, and Tocation. A 1990 conference on the
informal land ~egularization process has led the
Bureau for Private Enterprise to recognize the
needs and importance of women in securing land
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title as a necessary part of integrating the informal
sector into the economy. The Bureau is compiling a
data management svstem for urban and shelter
programs which will track impact on women,

The Private Sector Development Otfice of the
Burcau tor Europe and the Near East which began
npcrntmm i1 Y 1990, is seeking wavs to improve
women's cconomic status thmm,h its programs in
support of trade and investment, financial markets,
and privatization. The Office is working on a major
multi-country grant to study the small enterprise
informal sector within which women figure promi-
nently,

The Market Development and Investment Office
(MDD of the Africa Bureau has also been active in
finding wavs to improve women's participation in
private sector expansion. Discussion of women'’s
participation in formal and informal
microenterprise activitios is prominent in the work-
ing drafts of the Africa Burcau microenterprise
strategy.

In IFY 1989, the WID Office joined resources with
the Africa MDI office to develop a feasibility study
for expanding women's specialty export crops
from Ghana and the Gambia. In FY 1990, the WID
Oftice collaborated with the Africa Bureau ona
major impact e\ valuation of the Kewva Rural Private
Linterprise Development Program.




ENVIRONMENT AND
NATURAL RESOURCES

s -

THE ISSUE

Conservation of tropical forests, protection of
biological diversity and environmental quality, and
mitigation of global climate change are among the
dominant issues on today’s international
development agenda.

Environmental programs to stem environmental
degradation must address women's issues for
several reasons. Women plav a kev role in resource
use through subsistence and market agriculture,
forest extraction, and the processing of forest and
other agricultural products, Women are also often
responsible for home water supplics, sanitation,
and other tactors related to environmental health.
Women play a major role in fuel collection, often a
factor in detorestation and land degradation. In
addition, women's knowledge and community
organizing skills can become an important part of
mnovative solutions to those problems, Women
have a vested interest in protecting and conserving
the natural resource base, but their potential contri-
bution is often overlooked by development
planners and government agencics.

Tropical forests, located primarily in developing
countries, once occupied 1.6 billion hectares. Now,
they cover only 900 million hectares, and are being,
reduced by an estimated 20 million hectares cach
vear. Families who have relied on these forests for
their livelihoods must find new sources of income,
Mark Pdacards!Stll Pictures or intensify their use of the ever smaller forests that
remain. Poor women in particular rely on common
property resources — pastures, forests, rivers — for
meeting the subsistence needs of their families.

As developing countries become increasingly
urbanized and industrialized, and as population
density mounts, environmental pollution looms as
a major problem threatening not only immediate
quality of life, but long-term economic potential,
Immediate attention is needed to solve problems
related to environmental health, energy generation
and conservation, and natural resource
management.
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Women in manv developing countries plav a
growing role as professionals in the environmental
tield — as policy-makers, educators, and managers.
In Ecuador, for example, most ot the environmental
non-governmental organizations todav are headed
by women. Women plav kev roles insup porting
ALD. efforts to he Ip manage natural resources in
the developing world. [In Costa Rica, women head
the environmental education programs aimed at
the protection of the unigue biological diversity ot
such parks and reserves as Tortuguero and
Corcovado National Parks, Thev are also actively
involved in biological diversity rescarch in these
species-rich arcas.

STRATEGIHES AND CONSTRAINTS

ALD. promotes environmentallv sound
development by encouraging cconomic policy
reforny, demoenstrating improved technologies, and
creating public aswareness through environmental
cducation. The Agencv's resources are toctsed on
local environmental problems with important
cconomic and developmental implications and,
wherever possible, on problems with global
implications in countries where the greatest impact
can be achieved. ALDS Environmental Initiatives
Paper issued in 1990 speciticallv requires all
implementation plans in the natural resources and
environmental areas to address gender differences
where relevant to programs and projects,

Tapping the knowledge and Teadership skills of
women in the area of environmental and natural
resource managzement strengthens the impact of
environmental programs by encouraging other
women to become involved at the grass-roots level.
Enhancing the role of women in natural resource
management is o high priority for environmental
conservation and national cconomic development.

ALLD. supports the role of the family in coping with
or balancing the often competing needs for
cconomic productivity and sound management of
natural resources, Considerable L'n\phd\l\ is placed
on the development of increased technical and pro-
fessional capacity among women in all aspects of
environmental and natural resodaree management.
This includes training, tor women as extension
agents, reserve managers, and environmental
educators. Emphasis is also being placed on the col-
lection and analvsis of gender-specitic data which

46

is vitally important to understanding the role and
contribution of women in environment and natural
resource management.

ALD. RESPONSE
USAID Missions

Nearly haltof all USALD Missions report that their
programs involve women in one or more forms of

resource management activitios. Much of the effort
is devoted to training women as teachers and man-
agers.

In Pakistan, more than SO0 women have studied
subjects ranging trom vegelable gardening to social
torestry in 28 non- formal education conters in the
Gadoon Amavzaiarea. Training programs have also
been established in other parts of the country with
cemphasis on areas of sustainable agriculture in
which women have traditionallv been active:
poultry raising, animal huslmndx\ fruit and
vegelable production, and grain storage.

Support trom the USATD; Pakistan is provided for
local women’s organizations” eftorts in wildlite and
biological diversity conservation through activities
of the International Union tor Conservation of
Nature and Natural Resources (IUCN) and the
World Wildlife Fund. Through ILCN's regional
oftice in Pakistan, a major project involves local
wenwn's not-governhent d organizations in the
management and admmlstmlmn of Khun Jerab
National Park.

USAID/ Pakistan also works to strengthen the
capacity of institutions at local and national levels
to design, implement and evatuate tuchwood
production programs as well as to bring women
into the implementation of the project and decision-
making operations of these efforts. The program
broke new ground when it succeeded in gaining,
first-time admittance to the Pakistan Forest Institute
for siv women. Four have graduated and two are
continuing, their studies, Four more women are
evpected to receive scholarships during, the current
academic vear. lnaddition, women constituted
about halt ot the 150attendees at siy two-dav
forestry and conservation workshops,

In Rwanda, a new natural resources management
project placed special emphasis in the design phase



on including women in training and research in
integrated tish culture, agroforestry, soil
conservation, natural forest management, and envi-
ronmental planning and coordination.

The Area Food and Market Development Project in
Zaire focuses on improving cultivation practices for
forests by working with cight women's Srotups
located in a single geographic area, The project pro-
vides travel for women to compare cultivation
practices tor forest and savannah soils. Technical
training, is provided tor swomen extension agents.
Two women ontension supervisors received third-
countr, technical and managerial training in Israel
and Cameroon,

The USATD Mission in Brazilis developing an
environmental program which will tocus on the
role of women in protecting Amazon forest land.
The program is expected to concentrate on commu-
nity activities tncluding environmental sanitation);
proper use of cleared land around dwellings on
which tamilies depend tor subsistence and selected
cash crops;and processing of torest products, The
program anticipates training protessional women
inenvironmental policy issues and program imple-
mentation. It will also help strengthen the role of
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women in governmental and non-governmental
institutions dealing with the environment. A
rescarch component will provide more specific
information about the roles men and women
currently play in the use and management of
natural resources. This in turn will aid the planning
of more ettective interventions,

Women are participating in the development of a
national park svstem and are being trained in agro-
torestry in Jamaica. In Haiti, activities within
LSAIDY'S Agroforestry 11 Project involving environ-
mental education curriculum development at
primary schools are carried out mostly by women,
fn Feuador this vear, more than 30 pre-school
teachers were trained through USAID'S
Environmental Fducation Project, And, the
Regional Development Ottice of the Caribbean has
recentlv designed an environment and coastal
resource project in which women will play
prominent roles in communitv-led local
development activities,
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HONDURAS: INTEGRATING WOMEN INTO NATURAL RESOURCE MANAGEMENT

Wonten have been integrated into a wide range of natural resource activitios in Honduras Hivough USAID’s Land Use and
Productivity Enhancenent (LUPE) Project. The project is specifically making cfforis to provide women with the necessary
knowledge and techiology to help thenr improve the living standard of their families.

The project focuses o enabling women o learn ways to improve their funilies” dict, generate cash income, and care for livestock
more effectively. Women's clubs in rural area: promote soil conservation by tree planting, improved cropping patterns and houl
management arownd howses. Qver the life of Hie project, a total of 2,500 “lorenn” stoves have been constructed. These stoves burn
50-80 percent less fuckvood — a per-howseliold savings of about 829 per year — ad have the adided adoantage of keeping smoke
out of the houses inwlich they operale.

Through LUPE, applicd research is being conducted into feclmology to stabilize the soils of hillside farms and increase the produe-
tivity of crops growen on such farms. Women are brained in techniques for increasing crop yiclds and extending cultivation for
louger periods.

1t has been the experience of the LUPE and USAID's Forestry Developrient Project (FDPYin Hondwras Hiat ceomen are particn-
larly supportive of programs in forest management that increase the amonnt of fuelieood avaitable for panily constonption. This is
becatse the improvenient of these activitics directy affects women’s daily tasks. For instance, improved forage management
increases the amount and quality of food for cattle which leads to au iucrease in milk production; increased milk production can
lead to aurincrease in the sale of daivy products such as cheese, crean and butter which in tunie can increase women’s income, The
fuel women use eveny day depends on good forest management throughout e year.,

{u the rural houscholds of Honduras, experience has shoton that female extension agents have greater aceeplance amd impact Han
male extensionists. Therefore, agroforestiy activitios are designed specifically o use wonien extensionists amd to reach that propor-
tion of rural familics with female heads-of-household. Early estimates are that up to 25 percent of participating families are in this
category.

Under the LUPE and FDP projects, social forestry activities have been directed toward approximately 12,500 rural women. The
envirommental education activities of the LUPE project are designed to reach rural woren — farm farilics, school teachers, and
others — and address biological diversity conservation ameng other issues.

ducted in Mali and El Salvador and a third is being
organized in Pakistan.

A.LD. Central and Regional Bureaus

The Conservation of Biological Diversity Project of
the Bureau for Science and Technology s Office of
Forestry, Environment, and Natural Resources
(S&T/FENR) is currently developing its first activi-
tv under the WID Office matching fund program.

The Office of Rural and Institutional Development
in the Bureau for Science and Technology
(S&T/RD) has received matching funds from the
WID Office for several projects including: Land and

The research project will focus on gender issues in
community-managed conservation projects. The
International Center for Research on Women and
World Wi'dlife Fur-d will jointly develop studies

on the role of women in mmmumt\ -managed con-

servatior projects in “vepai and the Philippines.

The Forestry Support Program (FSP) of the Forest
Resousce Management Project within the Office of
Forestry, Environment, and Natural Resources

(S&T/FENR) has a WID Office buy-in which lever-

ages FSI” funds to conduct women in
forestry /agroforestry workshops in Africa, Latin

America and Asia. Two workshops have been con-
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Natural Resources Access Project HACCESS 10);
Human Settlement and Natural Resource Analvsis
IHSARSA 1D; Development Strategics for Fragile
Lands (DESFIL); and, Agricultural Marketing,
Improvement Strategics (AMIS),

The buv-in to the ACCESS project will assist in
identifving cases in which gender-disaggregated
data and analvsis related to land and resource
teaure have important implications for program
and policy formulation. The SARSA buv-in will
identify effective methodologies for investigating
women's roles in natural resource management
and enhancirg their participation in the decision-



making process affecting access to trees and water.
The AMIS project is expected to provide insights
and a methodology for understanding women's
roles, objectives, and the constraints faced in food
processing and marketing. The buv-in to the
DESFIL project funded a technical specialist to
ensure that gender- related considerations were
taken into account in the design ot the Maya
Resource Management project in Guatemala,

The S&T/RD activitios funded with WID matehing
tunds will not onlv provide information of immedi-
ate utility such as clarifving the role of women in
natural resource management and marketing, but
alsowill enable the development of data collection
and analytical methodologies that can be used in
tuture rescarch activities. Since these projects are
implemented primarily by US. universitios who
collaborate with institutions in developing,
countries, the availability of WID funds also has the
benetit of developing a capacity in the institutions
supported to undertake policv-relevant WID
research.

Fsroponnent pud Natioal Kesonpie-

The WID Office both works closely with and is rep-
resented on the ALLD. Environmental Working,
Group. The WID Office provided a consultant to
work with sub-groups developing implementation
plans tor A.LD. environmental initiatives.

The Bureau for Latin America and the Caribbean is
currently developing an environmental strategy for
the vegion which will place strong emphasis Ga the
ctiects of natural resource degradation on women,
particularly in the arcas of environmental health,
population, water supplv, and agriculture.

“Integrating Gender Concerns” was one of the
background papers prepared for the FY 198y
Burcau for Asia and the Near East's study:, Asia i
Near Last Lycrosment and Natiral Resources Strateqy
ot the 1990 The study identitied and discussed the
multiple and compley links between women and
natural resources management in the Asia and
Near East regions and suggested wavs in which
gender coneerns can be integrated into the process
of designing, implementing, and evaluating the
Bureau’s natural resource strategy.
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THE ISSUE

Extensive rescarch has established that education
contributes directly to sustained long-term
ceonomic development through growth of national
income and improved productive capacity of the
labor force. Because women constitute a signiticant
proportion of the cconomically active population in
the developing world, cconomic growth and devel-
opment depend in large measure on improved
female education.

The World Bank calls education of women and
girls “one of the best investments o country can
make inits tuture growth and weltare.” Some of
the direct economic benetits of educating women
and girls are as follows:

The education of women has a positive effect
on family income and national productivity.
Women's carning capacity and productiv 1t\
increase with higher levels of education;

Improvements in temaie literacy correlate
with the adoption of a dvanced agricultural
practices which contribute to increased

vields and better storage, processing, market-
ing, and food security;

Educated women use resources and skills
training — in every sector from health to hor-
ticulture — more efficiently, thus raising the
investment value of government and donor
expenditures;

Primary education opens the wav Lo further
education or vocational training in areas
such as agriculture and health services, there-
by increasing opportunities to find
employment.

In addition to the direct economic gains when
women and girls receive aneducation the benefits
are multiplied because of the key role women play
within their families.
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¢ The better educated the mother, the more
hkely her child is te survive infanev. The
children of educated mothers are better
nourished and healthior.

* The children of educated mothers are more
likely to succeed in school, more so than if
only the father is educated. Their daughters
are more likely to attend school, do well and
graduate.

* Educated women are more likelv to plan
their families, tend to marry later, and have
fewer children.

* Educated women can and do use
government investments in health, amilv
planning and education services more
efficiently.

Despite such obvicus benefits, the number of
female illiterates is growing. Two out of three of the
world’s illiterates today are women,

Although manv developing countries have made
great progress in providing schooling for all
children and despite the fact that school
enrcament rates have risen for both sexes at all lev-
els in the past two decadues (but in parts of Affrica
are beginning to fall again), there is still a sizeable
and growing gap between girls” and bovs’
enrollment in primary schools and an even greater
gap in completion rates. Families respond different-
lv to schoolopportunities for girls and bovs.
Because the direct cconomic beneits of girls’
education in the torm of emplovment and income
are not as obvious as those tor bovs, families tend
to be less commiitted 1o girls” completion and less
willing to invest direct and opportunity costs in
education for girls. This gap has serious adverse
consequences for cconomic and social
development.

Boys complete primary school at higher rates than
girls in nearly all developing countries. In low
income countries, girls” enrollment in schools lags
behind boys by an average of 20 percent — 62
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percent for girls compared with 82 percent tor
bovs. In many of the poorest countries, the gap is
even more pronounced. In Afghanistan, Mali,
Somalia and Nepal, tor example, less than one fifth
of girls are enrolled in primary school. Even when
enrolled, girls in most countries are less likelv than
bovs to complete primary school, largely because
their labor is needed at home or they begin bearing,
children prior to completing school.

STRATEGIES AND CONSTRAINTS

Despite the benefits of an education, a min of social,
cultural and cconomic barriers keeps millions of
girls and women out of school:

* National education policies concerning,
universal enrollment affect bovs and girls

ditterently since girls” enrollment is subject to
its own set of social, cultural and economic
barriers;

The uneven distribution of primary schools,
especially in rural areas, prevents many girls
from receiving an education since girls are
not typically allowed to travel as far as bovs
for schooling, Studies have shown that when
the distance to school i bevond a kilometer,
girks drop out of school at a higher rate than
bovs;

Many families cannot afford to educate girls
because their labor is needed in the home
and fields;

Mined-sen classrooms are undesirable in
some cultures, and in cultures where
cducation is segregated by sey, single-sex
schools tor girls are scarey;

There is a shortage of temale teachers in
many countries. Cultural obstacles mayv
prevent males from teaching girls. Certified
female teachers are often reluctant to work in
isolated rural arcas or in urban slum arcas
where girls” school participation is exeeption-
allv lows;

Widespread teenage pregnancy torces many
girls in developing countries to leave school
and often prohibits them from ever
returning;

School hours may conflict with girls’
houschold work and scasonal labor responsi-
bilities in agricultural and other tvpes of pro-
duction;

The marriageability of girls at an carly age is
considered highly desirable in many
cultures. Early marriages take precedence
over keeping girls in school;

The prevailing fear in some countries is that
education mav change women's attitudes,
encouraging them to alter or reject traditional
roles making them less suitable for marriage;

The costs of clothing, fees and school
supplies can be prohibitive, forcing families
to choose among children when investing
limited resources. When resources are scarce,
thev go to bovs, who are perceived to be the
potential bread winners, rather than girls;



* School curricula are often irrelevant to future
emplovment opportunitics for girls; and,

e Familics anticipate lower monetary returns
on their investments for girls” schooling
because emplovment opportumities are limit-
ed and wages lower for gids,

ALLD. projects work to close the gender gap and
address these constraints by foc uxlm, on isstes of
etficiency and quality. The Agenev's integrated
approach to community education and
mobilization stresses basic education. Emphasis is
placed onincreasing:

* the efticiency with which education
resources are used;

the quantitative and qualitative outputs of
education efforts;

pilot initiatives to encourage increased
enrollment and school completion of girls;

® the eftectiveness of education systems in sup-
porting cconomic and social development
objectives;

* cquitable access to formal and non-formal
learning opportunities;

* the linkage between gender-appropriate pro-
gramming, tor vocational and technical train-
ing, and labor demands;

e the involvement of the private sector in
cducation projects;
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the use of appropriate technology, such as
radio education, which take into
consideration mobility and time constraints;
and,

* the decentralization of educational svstems
to bring, education closer to home.

These sirategies address issues which impact on
the access and quality of educational svstems for
girls,

The following is an overview of ALLD. projects in
education which explicitly address the problems of
improving girls” access to or performance in school.

I qumun

A.LD. RESPONSE
USAID Missions

A number of USAID projects improve aceess to pri-
mary education for girls through such initiatives as
school construction, teacher training, and curri -
culum design.

In Pakistan, for example, where the educational sta-
tus of women is among the lowest in the world, the
ten-vear Primary Education De \Llupxm nt (PED)

P mu.lm-——launu hed in 1989— s increasing aceess
by rural females to basic education and teacher
lmlmm, Girls” enrollment in pnmdn schools is
only 38 percent compared to 73 pereent for bovs. It
is L'\tlnhlltd by the World Bank that, in 1983-86,
onjv about one-third of vouny girls living in rural
arcas were inschool. Fewer than one-sinth of those
attending completed tive vears of education—
considered the minimum level for achieving,
literacy.

The PED Program has identified various
opportunities to iniprove girls” education in
Pakistan. These include: increasing the number of
female teachers inschouls; encouraging, the
development of private sector schools; construction
of schools within close proximity of villages with
appropriate facilities; and, increasing the number of
women in provincial ministries of education and
on textbook boards,

The PED Programis also supporting efforts to

expand and improve primary education svstems in
the Northwest Frontier and Baluchistan provinees.

Girls' Enroliment in Pakistan's
Rural Primary Schools: 1985-1986

Y

Of the 38% of girls enralle,
only one out ol six graduated.

Boys Girls
Primary School Enroliment
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Emphasis is placed on curriculum improvement,
textbook production, and training female teachers,

Under the Development Support Training Project,
USAID/Pakistan is supporting the Lahore
University of Management Sciences, The
percentage of fenale applicaiats for the MBA
program has grown from 21 percent in 1991 to 32
percent in JU92,

USAID Atghanistan has provided textbooks and
classroom materials to approximately 100 girly
schools in retugee comps. Assistance was also
provided for the recent opening, of a women'’s
university in Peshawar which already has 200
female students.

Engaging in policy dialogue and providing
incentives to encourage countries to increase
educational opportunities tor women and girls are
alsoan important focus of USAID efforts, Se eral
basic education initiatives have recently been
launched in Mali, Ghana, and Gumea. In Mali, for
cxample, discussions with the Ministry of National
Education in 1990 resulted inthe creation of a
division specializing in girls” education. The
Ministry in collaboration with USATD/ Maliwill
design pilot projects to enhanee girls” education,

In Guinea, o study will be conducted by the
government to determine the factors involved in
houschold decisions to enroll children in primary
schools. A plan will be developed to redress
constraints at national and regional levels. Thisis a
signiticant step inincreasing girls” enrollment in
Guinea.

In Ghana, the Ministry of Education will increase
the percentage ot its primary education budget
which is spent on primary teaching materials and
train at least 90 percent of its primary school
teachers — largelv women — to minimum
teaching standards.

USAID/ Malawi is designing a basic education pol-
icy reform me,mm w focus onincreasing the inter-
nal efficic nev (e, decrease the drop-out and
repetition rate) of girls’” basic education. Efforts are
also underwav to raise expectations of girls’
capabilitics and opportunities.

In El Salvador, under a new Basic Education
Project, primary school teachers - 80 percent of
whom are women — will receive in-service skills
training,. Studies under the project will address
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inequalities in salary and advancement
opportunities.

A national conference “Educating Girls: Investing
in Guatemala’s Development” was co-sponsored in
January 1991 by USATD, Guatemala, the National
Office of Women of the Ministry of Labor, and the
L. Development Program. The conference was
the first to bring together hev Guatemalan public
and private sector policy makers to focus on the
issuc of girls” education and its relationship to such
social and cconomic development indicators as
agricultural and industrial production, fortility,
infant and child mortality, tamilv nutrition, lite
evpectaney, educational attainment, and
cmploviment generation, A national commission
from the private and public sectors was formed to
develop an emergencey plan to address the
cducation of girls in Guatemala,

A number ot USAID Missions in Latin America
and the Caribibean have initiated secondary
education and vocational training projects. In the
Dominican Republic, for example, the Fuman
Resources Development Project is helping female
students obtain educational Toans to pursue
technical carcers, Women comprise 85 percent of
the students currently receiving loans,

Increasing access to post-secondary education that
will better prepare women for professional
opportunities is the goal of several USATD projects.
In Guatemala, the Altiplano Higher Education
Project provides scholarships for indigenous
women to receive university level degrees and to
move into leadership positions, The program
addresses two barriers to increased participation
and enhanced development of women: the bias
against women in general, and ¢ specific bias
against indigenous women, by establishing an
objective that 40 percent of the students be indigen-
ous women. This objective has been exceeded.

A.LD. Central Activities
Quelity Basic Education: Lessons Leamed

ALLDYs Office of Education, Bureau for Science and
Technology (S&T/ED) convened a \\urkshup in
February, 1990 to analvze expericncees in improving
basic education. Re presentatives from 16
institutions and donor agencies reviewed lessons
learned from research and operational experiences
over the past decade. This workshop was a
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significant attempt to consolidate and disseminate
lessons learned. Quality basic education for women
was one of four major isstes addressed at the
workshop. Topics discussed included: “Benetits of
Basic Education for Girls”, “Expanding Access tor
Girls”, “Recruiting and Retaining Fensale

Teachers”, “Improving Girls” Retention” and
“Improving Facilities and | caming Materials”.

World Conterence on Education tor All

ALD. has taken a leadership role in emphasizing the
critical importance of girls” cducation and ettective
responses to the problem. In collaboration with the
World Bank and with a crant trom the World
Contference, ALLD developed one o the conference
roundtables on “Garls Fducation: Problems and
Potential Solutions at the World Conterence on
Education tor All held in Jomtien, Thadand in March
1990 ALD. plaved a leading role in representing the
LS atthe Conterence and, through the roundtable,
display booth, and policy dialogue, contributed
su,mllmnll\ to the dentitication of temale education
and literacy as an important issue and goal tor the
vear 2000, Fducation, planning and finance ministers
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from over 150 countries attended the C onterence

Mas Fadicands sl Prctrores

sponsored by UNICEFE, the U\ Development
Program, UNESCO, the World Bank and others, The
Conterence called - m governments to place a greater
emphasis on primary education and LnLUl”dL,L‘d
donors to reallocate aid toward primary cducation.,
Over three hundred conterence participants
attended the roundtable on girls education
including the Ministers of Fducation trom Pakistan,
Guinea, and Zimbabwe who served as panclists,
The guidance and agreements emanating, trom
fomtien have already served as a point of reterence
for policv dialogue.

Girls” Literature Review

S&TED and the Ottice of Women in Development,
under the Advancing Basic Education and Literacy
(ABEL) PProjet, uuntl\ completed a review ol
world literature on the relationship between girls’
primary education and social and ceconomic
dc\'clupmunt While there is an abundance of data to
show that primary education has an impact oncarcas
stch as family health and intant mortality, this
report focuses on evidence to show that girls” educa-
tion can resultin specitic cconomic and broader
social benefits,



Wonen in Dieceloppion

eyt Lo e ress

Atrican Education Contereace

Improving airly” access to basic education was
among the themes of the Atrican Education
Conterence held in Togo in September 1990, The
conterence, sponsored by S&TED and the Africa

Burcau through the ABEL Project, brought together
St education protessionals from 19 Francophone and
Anglophene African countries as well as
representatives from the US and 1Haiti to exchange
lessons learned in the design and implementation
of basic education programs.,
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ADDRESSING GENDER IN EGYPT'S EDUCATIONAL SYSTEM

I Egypt, the Basic Education Project —- a ten-year effort which will be completed this year — has helped to redress the long-
standing gender imbalance in the educational systemt. School enrollment in Egupt is constrained by several factors: distance to
school, overcrowded classrooms, mixed-sex classrooms, amd incomplete or inadequate facilities. The project expands aceess to and
increases the quality, efficiency. and effectiveness of basic education through four components. These are: construction of 1,811
primary schools i rural and wider-served areas; instructional waterials and equipment for over 15,000 priviary schools; techni-
cal assistance in education planning and teacher edvcation; and curriculum design. The school construction component has
incorporated gender considerations i its overall school siting strategy. This as contributed significantly to increasing female
aceess to schools,

I Egupt, the distance from home to school is a serious barrier fo Rirls” school attendance. One study showed that when o school
wus located more than one kilometer aeay. envollment for girls fell off more vapidly than for boys. When the distance reached too
kitometers, less than half the irls fiving at this distance envolled in school,

The Buasic Education Project lhas specifically addressed the gewder differentiol impact of distance by giving priority to conmuni-
ties more than tavo kilometers away from a conplete privary school and through construction of additional classrooms in com-
munitics where female attendance el beloeynational enroltment levels and where separbe classrooms for females were requeired,

For the 9-12 year old age group, siting of schools within o particular radivs has increased the percentage of girls who renain in
school by 17.5 percent whereas the comparable increase for boys int the same aveas is only 6.7 percent. In 1986, 74 percent of the
total eligible fermale popudation was enrolled in school as compared fo only 57 percent when the project began in 1980, In addition,
gender segregated schools have been constructed it some regions where the alternative for female students wonld e no educa-
tional facilities. The follow-on project, Basic Education H, will apply the same siting eriteria for an additional 1,300 schools,
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For most developing countries, in order to ensure
that the base of indigenous expertise necessary for
sustained long-term development is available,
improvements in basic education are only the first
step. Countries also must increase their supply of
well-trained technical and prul'cssimm] personnel.

Girls” school enrollments at every level are
determined, in part, by uppmtumlw available to
them at the net fevel of schooling. The Apency’s
participant trainine vrograms are designed to
contribute to advanced education tor women and
iove the potential to ensure that woemen are given
thcnppmtuml\ to participate tully in their
countries” development by tilling critical planning
and technical positions in government and the
private sector,

ALD. emphasizes the training of develeping,
country scientists, technicians, administrators, and
managers as well as the improvement of specialized
training capacities in developing countries. ALD.-
sponsored participant training, programs bring
selected individuals to the US. or other countries
for instruction. LD, policy encourages participant
training, for three purposes:

¢ staff development for ALD. assisted projects;

o strengthening key development institutions;
and,

e establishment of local training capacities.

While it is increasingly recognized that swomen
have much to contribute to their countries” develop-
ment, a number of social and cultural constraints
limit women's involvement in participant training
programs. The pool of women who have the educa-
tion and basic skills to quality for participant
training is relatively small. English language
requirements for programs in the US. may exclude
women. In many cultures, women are not able to
move about as freely as their male counterparts.
There is often resistance on the part of parents or
husbands to women’s participation in overseas
training, particularly if it is long- term. Women may
nol be aware of training, programs unless they are
well-publicized inactivitios in which women partic-



ipate. If not specifically required to submit femaie
candidates, universities often submit only male
canaidates for consideration.

All participant training programs are expected to
provide opportunities for women. While ALD.s
policy does not vet require anv specific percentage
or formula for measuring female participation, it
does affirm that all training programs are expected
to give attention to ensuring substantial
participation o women. Where only a tew women
are expected to participate, USAID Missions must
provide additionai justitication and explanation of
alternatives to provide more temale participation,

I 1Y 1990, ALLD. trained over 19,000 participants,
including 5,233 women or nearly 27 pereent of all
trainces. This represents a dramatic increase from a
decade carlier wwhen onlv 17 percent of trainees
were women. The proportion of women to men
trained remained stable trom 1Y 1989 to FY 1990,

There are signiticant regional ditferences in the
training of women with the Latin America and
Caribbean region showing the highest proportion

of women trained. Women comprised 39 percent of

all participants trained in this region in FY 1990,

The Burcau for Latin America and the Caribbean
responded to WID concerns by increasing temale
participation in its participant training programs,
The Caribbean and Latin American Scholarships
Program (CLASP), for example, was launched in
1985 to provide training, in skills essential for sodial,
economie, and political development. CLASP
places emphasis on training women, the socio-
cconomically disadvantaged as well as indi- iduals
with demonstrated leadership potential. A steady
rise in percentage of women participants has been
seen over the course of the prograns from 31
percent in FY 1987 to 42 percent in FY 198v,

One of the major components of CLASP is the
Central America Pesee Scholarship (CAPS) Project
which trainz individuals from Belize, Costa Rica, E
Salvador, Guatemala, and Honduras. CAPS
requires 40 percent participation by women and
has been able to exceed this goal in some countries.
In Guatemala, for example, 56 pereent of all
trainees under CAPS were women last vear. Under
the second phase of Guatemala’s Peace Scholarship
project, efforts will be undertaken to generate
opportunitics for women to be trained through the
identification ai critical arcas of the economy and
society where their non-participation is a constraint

Partrcypuant Frainmg

Percent of Participant Trainees
who are Women

Percent

1980 1990

to the country’s development. This consideration is
now Mission policy, and a critical element in
project planning,

Participant training programs in Africa are placing
an increasing emphasis on the recruitment of
women. Women comprised 23 pereent of all
trainees in the region in Y 199(),

The Fluman Resource Development Assistance
(HRDA) Program requires that a minimum of 33
pereent of participants be women, but some
countries have already exceeded this target.
USAID/ Tanzania, tor example, rapidly increased
women's participation in HRDA activities to 30
percent ot all participants, after placing an ad in
English and Kiswahili newspapers that encouraged
women toapply. The advertisement resulted in a
flood of 3,500 applications from women and men
throughout the country, reaching women who oth-
erwise might not have been considered by the
Mission. USAID/Senegal also exceeded its goal in
the HRDA project, averaging about 40 percent in
the last two vears, Under the FHIRDA project i
Mauritania, several women have benefitted from
study abroad in such non-traditional ficlds as
computer maintenance and fishing trawler
mechanics,

In the Asia and Near East regions, despite strong,
efforts, the percentage of female trainees remains
relatively low at I8 percent and 16 pereent,
respectively. Inresponse to Congressional
legislation on increasing female participant training
levels, in FY 1989, the Asia and Near East Burcau
undertook two sub-regional evaluations on women
in A.LD. funded participant training programs in
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Asia and the Near East. The reports focused on
common constraints to temale pa rticipation and
successful ALD. responses. Subsequently, in FY'
1990, guidelines swere developed asa tool for ALLD.
staff responsible for planning and implementing,
training activitics. The strategies and approaches
suggested in the guidelines were derived from suc-
cessful USAID experiences in addressing female
training, issucs.

Many of the USAID Missions in Asia and the Near
East are also taKing important steps to increase par-
ticipant training opportunidces for women. These
include: making more wemen aware of the
opportunities; setting targets or goals for
percentages of temale trainees; and, overcoming,
barriers to women's participation through policy
dialogue with ofticials in developing countries.

USAID/ Afghanistan, for example, has placed
advertisements in a widelv distributed women's
newsletter and established a special English
language training program for women candidates.

USAID/Pakistan has contacted families of fermale
candidates in rural arcas to discuss the benefits of
training. A temale professional emplovee accompa-
nied a group of vounger female pa rtlupants to the
U.S. to reduce anxiety on the part of families. Due
to the mobility restrictions facing Pakistani women,
USAID/Pakistan routinely conducts special in-
country training programs for women in areas
such as entrepreneurship, management and
marketing,
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In evaluating, the Peace Fellowship Program, which
provides scholarships for short- and long-term
training, in several development disciplines,
USAID/ Egypt noted that the low rate of
participation by women (only 19 pereent) reflected
asimilarly low rate of applications from women.

To address the problem, the Mission is now
allowing, tor shorter time periods for training,
programs to permit a wite or mother to leave her
tamily temporarily; identifving, ficlds in which
women are stronghv represented in the workforee;
publicizing the Peace Fellowship Program at activi-
ties inwhich women participate; and, ensuring that
Peace Fellowships are being made known through
other USAID activities.

Missions in other regiions are also making,
provisions to increase opportunities for women. [n
Honduras, the participant training officer provides
orientation bricfings to all ministries, private volun-
tary organizations, and institutions such as the
Social Security Institute, stressing, the selection of
women participants. In Brazil, a new training grant
includes funding for English language training to
prepare more women for participant training, in the
us.

The Agency’s Office of International Training
(S&T/OIT) has been successtul in directing
attention to the role of women in development
through the Labor Organization Development
Project. The project provides selected trade union,
government and private sector officials in
developing countries with special training to enable
them to develop effective labor policies and
programs within the framework of a democratic
society. The role of women in the workplace has
been included as one of the kev training issues
addressed.

S&T/OIT also manages the Entrepreners
International (ED Program — a training and trade
initiative. Designed to improve and expand indige-
nous private sectors, this program matches foreign
entreprencurs with US. counterparts for practical
training, S&T/OIT encourages the selection of
female participants for the EI program, and
promotes the inclusion of women on the local selec-
tion and nomination panels. Once in the USS,,
participants are briefed by the Agency’s WID
Ottice on the availability of special programs and
funding opportunities targeted toward women in
the developing world.




HEALTH, POPULATION,
AND NUTRITION

Better health, improved nutrition and reduced
fertility arc among the most important goals of
development. This report presents only a brief
overview highlighting selected programs in these
critical sectors.

In their multiple roles, women plav a central part in
strategies to improve health, raise nutritional levels,
and reduce population growth. Development
cttorts must be tailored to address women's roles in
these areas in the broadest and most productive
wavs possible. Investments in health, population,
and nutrition as well as in education are the basis
for the development of human capital.

As mothers, women carry the responsibility for
tamily well- being. They play the kev role in the
prevention and treatment of childhood discases
and malnutrition. I developing countries, at least
75 pereent of all health care takes place within the
family. Because of this vital family role, health min-
istries in many countries also rely en women to
transmit new technologies to their families and
communities.

Yet in many countries, women shoulder the
burden ot a double dav — a rural or urban
workload coupled with household responsibilities,
FHeavy physical strain is »ften coupled with
inadequate levels of nutrition and too closely
spaced births.

Low levels of maternal nutrition comtsred with
frequent childbirth harm women and their families.
Nutritional deprivation of mothers is directly
related to infant mortality. Nutritional anemia
afflicts two-thirds of all women of child bearing
ages in developing countries, compared with less
than seven percent of women of those ages in
industrialized countries. Women with deficient
nutritional status tend to be less productive than
women who are better nourished.,

In recognition of the scope of nutritional
deficiencies among women, the Agency’s Office of
Nutrition supports a worldwide project entitled,
“Women and Infant Nutrition, A Family Focus.”
Two of the chief project components are research
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and promotion of breast-feeding,. Nineteen research
grants in maternal nutrition were awarded; thirteen
went to women investigators. Up to ten more
grants are scheduled on adolescent nut'rition

Under the breast-feeding component, 287 health
professionals — of whom [94 were women — have
been trained in California. In turn, these profession-
als at 55 teaching hospitals have trained 390,000
health workers, predominately female, who have
directly or indirectly reached 63 million mothers
with information about breast- feeding at a cost of
seven cents per mother,

Maternal mortality rates are high in manv arcas of
the dev clopm\, world. Of the 300,000 women who
die annually in childbirth, 99 percent live in the
developing world. Some African women have one
chance in 21 of dving in childbirth; Asian women
one in 34 (for South Asian women it 1s one in 38);
and South American women one in 73, North
American women have one chance in h,)h(».

Through its Maternal and Neo-Natal Health and
Nutrition (MotherCare) Project, the Agency is seek-
ing to reduce these largely preventable deaths
through expanded preventative and clinical care. In
addition to reducing mortality, the project seeks to
lower anemia levels which presently affect two-
thirds of developing country women. At a time
when more and more women are the sole support
of their families, improved nutritional status can
plav a major role in increasing female quality of life
and productivity levels.

USAID Missions

Al USAID Missions support projects that reflect
the need to understand and address the role of
women to achieve necessary changes in health and
population. It is often argued that all populahon
activities are WID activities. This is true, since child
spacing and reduced family size are essential

to the well-being of most women. However, there
are many WID issues in health and populatmn
which are a challenge. Women in developing coun-
tries now average 12 hour work davs. They donate
precious time to accessing and delivering health
services for themselves and their children.
lmprovin;_, service delivery systems to respond to
women’s needs and constraints, and voung,
women’s access to training and emplovment, are
issues to which A.LD.s programs are now
responding. A few examples tollow:,
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Thailand owes much of its recent cconomic suceess
to bringing population growth under control. This
has enabled houscholds and the nation to
accumulate investible surpluses. The halving of the
birth rate has also enabled women to increase their
productive labor while enjoving improved health.

In addition to the multiple benefits which women
receive from planning their families, a recent
survey has shown that more than 300,000 women
are emploved — many for the first time — as
family planning providers in A.LD.-supported pro-
jects. Morcover, this relativelv new field has
provided numerous opportunities for these women
to advance to management and policy level
positions where, in turn, thev have demonstrated a
strong commitment to women as partners in devel-
opment. 'erhaps the best documented case in point
is the Operations Rescarch Project in Matlab Thana,
Bangladesh which has achieved a contraceptive
prevalence rate of 30 percent versus 33 percent for
the rest of the country. A recent study eredited this
success to top-level women leaders plus a core of
80 temale outreach workers who, in addition to
their tamily planning dutics, have become
marriage counselors, financial advisors, and
community catalysts.

[n Senegal, women have been the primary
deliverers as well as beneficiaries of the Mission’s
health sector programs. Emphasis has been placed
on educating women and mothers in areas such as
children’s life-threatening diseases, birth spacing,
infant feeding, weaning food, and oral rehvdration
therapy. In association with family planning, a
series of activities are organized to lighten the daily
burden and give women more time to devote to
activities that will contribute to their well-being and
that of their familv. To date, health messages have
reached more than 85 percent of the women of



child-bearing age. Approximately 50,000 women
are now using modern contraception.

To deliver health services and messages, USAID
and the Government of Senegal have targeted
femiale workers such as midwives, social workers,
village matronnes s animatrices, and traditional
birth attendants tor professional training. Over the
past tive vears, a total ot some 3,000 temale workers
have been trained to become key plavers in the
implementation of the national health sector
strategy .

Similarly in Belize, women are the prime recipients
of tmmlm, in the arcas of breast-teeding, tamily
planning, and community health and mobilization
under the Child Survival Support Project. Women
constituted 86 percent of the participants who
received training under the project. As a result,
thev are actively involved as community health
workers, breast-feeding counsetlors, tamilv
planning practitioners, as well as in promoting,
child survival technologies at the grass roots level.

The Population Wellare Planning Project benefits
millions of Pakistani women both directlv and indi-
rectly. In addition to over three million married
women of reproductive age receiving maternal
child health and family planning services, direct
benefits acerue to over 4,000 women emploved in

various service cadres of the public sector
population welfare program and some 1,000
women emploved by non-povernmental
organizations involved in the population program.
These benefits include not only job opportunities
but skill and carcer development.

The availability of an adequate, safe water supply
and sanitation are among the most important
health-related goals of development. Water for
domestic use is essentially the concern and
responsibility of women. The lack of potable water
and poor sanitation are among, the factors that
prevent women from fully participating in
development.

Projects like the Village Lo b0 - Pation
Project in Belize which emphasize ¢ - ding
access of the rural population to safe water facilities
and improving sanitarv conditions in rural areas
have the potential to improve women’s lives
considerably. The time spent by women carrving,
water for houschold use has décreased
dramatically due to reduced distances of many
houscholds to the nearest water source. Moreover,
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the Bureau for Science and Technology’s Water and
Sanitation for Health (WASH) project has shown
that projects designed to include women as
managers of new water systems have proven to be
much more sustainable than those projects
designed without female participation.

Under an agricultural project in Senegal, a
desalinization system was recently completed with
the assistance of 2 women'’s group which cleared
the site tor the installation o1 the svstem and will
now be solely responsible for its management. The
women’s group will collect and sell potable water
to villages and will be involved in collection of sales
receipts, expenditure management, commodity
planning, and distribution of water.

A.LD. Central and Regional Burcaus

The Bureau for Asia and the Near Fast undertook a
vear-long research effort in FY 1990 to address gen-
derissues in the health and population sectors, This
cffort culminates ina conference to be held in 1991
on “Women, Demographic Change, and Economic
Growth.”

Research papers onwomen and the law, fertility
and economic roles, temale education, lessons
learned from advanced developing countrics, the
changing roles of wonmen in evolving agricultural
cconomices, and eftective uses of gender-
disaggregated data will look at wavs in which
socio-economic structures and institutional factors
act on the dvnamics of labor markets. Women's
productive activities and family life as well as their
available options concerning, work and fertility will
also be studied.

Women are dire t beneticiaries of manv ALLD.
health and population programs where they serve
as health administrators and providers. In the Near
East region, the emplovment of women as health
care providers is c\p.mdlm, Inorder to overcome
obstacles to women'’s participation in health
worker training in Yemen, literacy training has
been incorporated in health programs.

The Bureau for Latin America and the Caribbean is
developing a new project expected to contribute to
increased pre-natal care for expectant mothers in
the formof immumizations to prevent neonatal
tetanus. In addition, the project will provide more
effective health education programs for parents,
particularly women.
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AIDS

Although the worldwide toll from the human immunodeficiency virus (HIV) and acquired immune deficiency syndrome (AIDS)
mounts, FY 1989 and FY 1990 have seen vigorous efforts on the part of A.LD. to help stem the pandemic and to reduce its impact
on development. Incrensed attention is also being given to the impact of HIV on woumen and to the role of women in AIDS pre-
tention .

The lwuman immunodeficiency virus has spread to virtually every corner of the globe. The World Health Organization (WHO)
estimmates that five to ten million people including more than three million women are infected already, and most of them will
eventually die of AIDS. As more and more wonzen become infected with HIV, prenatal transmission may threaten to reverse the
gains of child survival efforts. By the end of 1992, the WHO estimates that a million children will huve béen born to HIV infected
women.

There are distinct patterns of transmission of the human immunodeficiency virus. HIV is transmitted in Africa primarily
througlt heterosexual contact, with men and wome. - afflicted i roughly equal mumbers, In recent years, heterosexual ransinis-
sion las become the most common mode of transmission in other regions of the world, notably in the Caribbean — acconnting for
some 60 percent of new cases. Heterosexual transmission is on t?u’ rise in some Latin: American countrics and in time may
become the dominant mode of HIV wansmission in the region. Significant HIV growth is seen in reported AIDS cases among
women. In Ghana, for example, 70-80 percent of the diagnosed AIDS cases are women.

Relatively little is known about the behavior and factors that put women at risk of HIV infection and abont women's behavioral
options for AIDS prevention. To support the developrent of urgently needed research, the International Center for Research on
Women is sponsoring a rescarch grants competition under its recently established Women and AIDS Research Program. Funded
through a cooperative agreement with A.LD.'s Office of Health (oith matching fund support from the WID Office), the objective
of the Women and AIDS Program is te identify toays that women can reduce their risk of HIV infection in develo g countrics,

e research program will supplement the limited data avwilable on women’s attitudes toward and knowledge about’ AIDS, the
factors that constraint or facilitate their access to AIDS information and prevention programs, their perception of risk, how com-
puunitics educate young and adolescent girls regarding sexual practices, and the effectiveness of existing indigenous commmnity-
based efforts that attempt to reduce women's risi of HIV infection.

To increase the understanding of HIV infection and AIDS among women as well as to develop prevention programs that reach
women, the ALD. supported AIDSCOM project is currently initiating rescarch efforts in the 5())11i)1i(‘11)1 Rvpub)ir, Uganda, and
Peru to devetop, test, and refine a public hmlthl communications model to reach niore women for AIDS prevention and control.,
USAID Missions report many activities that specifically target women in Agency efforts to stem the tide of the pandemic.in
Janiica, for example, the AIDS/Sexually Transmitted Discase Prevention and Control Project is developing and implementing
prevention and intervention strategics to reach those most at risk including pregnant women and young adults. A health study 1s
currently underway among prostitutes. In Haiti, the new FY 1991 AIDS Control Project is spvviﬁcally targeting women of
reproductive age, commercial sex workers, and adolescent women.

In Uganda, the majority of the Agency assisted AIDS control efforts are bemng run by women. In addition to their leadership abili-
ty, these women serve as positive examples for the clients of various sub-programs. For example, four (})[ the five peer group train-
ers are women. The Agency supported AIDS information Center has a female director and eight of the 17 counsclors for the
center are weraen. The availability of women managers, counselors, and trainers is particularly important as a third of the clients
visiting the Center are also women,
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(OTHER SECTORS

A number of Agency supported projects in other
sectors also address gender specific needs of
women. In FY 1989 and FY 1990, some significant
steps have been taken integrate gender concerns
into project activities. Highlights are provided
below:

HOUSING

* Asaresult of a USAID project in India that
aims at developing financially sound, sclf-
sustaining, private sector housing finance
systems, particularly tor those below the
median income, a guideline has been issued
to all housing finance corporations that
couples applying for loans must be offered
the option of titling the property in the
names of both the husband and wife. This

Ak Fdseands Stlb Pictures

action will establish a legally recognized
equity share tor women in houschold
finances.

* Since 1988, the USAID mission in Costa Rica
has disbursed the local currency equivalent
of $32.5 million which has helped finance
13,982 housing units. Of these, 17 percent are
owned by women heads of houschold.

LEGAL RIGHTS

In a gender assessment questionnaire distributed
by the WID Office to all A.LD. funded projects and
programs, half the projects/ programs listed legal
constraints as a limitation to women'’s participation.
Significant steps have been taken in the last two
vears to address this issuce.
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The experience of the Jamaica legal aid
svsten has shown that up to 70 percent ot
persons utilizing the facility are women in
such vital areas as: the division of matrimoni-
al property; divorce matters; custody of
children; and landlord and tenant matters.
Under the Caribbean Justice Improvement
Project, A.LD.s Regional Development
Office/Caribbean is assisting countries in the
castern Caribbean including Belize and
Jamaica to strengthen their legal svstems by
providing, services necessary for fostering,
maint-nasice and performance of national
justice systems. Women are actively involved
both as project implementors and as
participants in government negotiations i
such vital areas as international contracts; as
court registrars; and members of special
committees on company law, banking law,
consumer protection, and the legal aspects of
nursing,

A grant has been provided to the Pakistan
Women Lawvers Association (PAKWLA) to
provide legal aid services to indigent
women. Another grant to a legal aid group
will be used to fund a halt-wayv home for
destitute women to help them generate
income and assure their own security.

In Lesotho, the Ageney tunded a workshop
sponsored by the Federation of Women

Lawyers entitled “Workshop on
Identification and Analysis of Women's
Legal Problems: Strategjies for
Empowerment and Legal Refona” in May
1990, Legral status mnhnucs to be a problem
in Lc.sotho and affects women in all sectors.

In Tanzania, the Mission’s workshop on
Women, Law, and Development tocused on
the law of inheritance. Recommendations to
reform the law and establish a lobbving,
mechanism to ensure the law is rewritten to
benetit women as well as men were 1ssued
by the workshop.

InSwarziland, the Mission, through human
rights grants, supported the establishment
and operation of legal aid services and
information oftice under the auspices of a
private voluntary organization.

A seminar “Legal Status of Women and
Familv in (,uatcnmla took place in
Guatemala Citv in August, 1990 co-
sponsored by the national Office for Women
from the Ministry of Labor in cooperation
with the Education Program for Women and
Child Survival (UNICEF-UNIFEM). The pur-
pose of the seminar is to draft a document
containing moditications or changes to
present legislation in Guatemala that will
improve the legal status of women in the
country.
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USAID/BANGLADESH HIGHLIGHTS WOMEN IN DEVELOPMENT

“What has impressed me in Bangladesh is that people in the Mission clearly see that it makes developmental sense to find
ways to involve women — the greatest example of this is the emphasis on women in development in our Country
Development Strategy Statement. So we really do not have "WID' projects; we have projects for whom the clients hap-
pen to be women. We really have done a reasonably good jeor of maimstreaming a concern for women which is related to
access — ccottomic access, political access, and access to control over reproduction.” Malcolm Purvis, Deputy Mission
Director, USAIDBungladesh

USAID, Bangladesh took a significant step to incorporate women in development into its program when the Mission established
the issue as one of three that would guide all Mission efforts from 1991-1995. As explained int the Country Development Strategy
Statement, “[USAID/Bangladeslt's| entire strategy will be supported amd implemented by thiee cross-cutting themes: sustain-
ability; involvement of wwomen; and open marketsjopen societies.” The Mission also identified the isolation of women from the
mainstrean of economic grotwth as one of eight key constraints on cconomic growth in Bangladesh.

Over the lnst two decades, economic conditions in Bangladesh have substantially increased women’s economic responsibilitios
and their need for remanerated employment opportunitics. Women are increasingly the sole, primary, or secondary income earn-
ers of their houscholds due to poverty landlessness, and male ont- migration. Nearly 15 percent of rurel honscholds and fully one
quarter of landless nouscholds are headed by women. Women's increasing cconomic responsibilities lave influciiced labor trends
which show that wore than half of rural women (55 percent) are cconomically active; 60 percent of landless or near-landless
wonent work i agriculture or non-furm employnient.

Long-stauding cfforts zithin USAID/Bangladesh have led to progress in e Mission's efforts to involve women in economtic
activities. For example, all USAID/Bangladesh agri-ultural projects have integrated women's activities to some degree in accor-
dance with the goats and objectizes of the CDSS. Innovative approaches to women's participation i agriculture have included
21,500 homestead vegetable demonstratio:s which have trained women in intensive homestead vegetable production techiology.

Support for women'’s entrepreneurial activities and access to credit has been strong. It fact, all loans up to S1.000 (development
assistance funding) in FY 1989 and FY 1990 went to women because USAID/Bungladesh's wicroenterprise activities are
wonten-focused. This represents an investiment of $384,000.

USAID/Baugladesi's commitiment to wonwen aud private enterprise is exemplified by the fact that while the USAID budget for
activities in support of private enterprise development increased by approximately 100 percent from FY 1989 to FY 1990, the
budget in support o women'’s participation in the private sector increased almost threcfold during that time.,

USAID{Bangladesh has also been successfilly invokeed in policy dialogue. One result of such efforts has been the integration of
womien i developnient concerns into the Government of Bangladesh's five-year planning document (fourth five-year plan) for
FY 1991 through FY 1995.

Incorporation of women in development issues into the USAIDBangladesh Country Development Strateqy Statement will
invigorate the Mission’s existing efforts to improve the lives of Baugladeshi women. And, the integral involvement of women in
USAID[Bangladesh’s program will strengthen the Mission’s efforts to help Bangladesh achicve sustainable economic and social
development.

s

67


http:increasii.ng

CONCLUSION

68

FY 1989 and FY 1990 have been years of substantive
progress toward institutionalizing women in devel-
()Pmcnt concerns in ALLD. The success of the
Ageney’s institutionalization strategy is
demonstrated by the unprecedented volume of
requests to the WID Office for technical expertise in
women in development from both field Missions
and A.LD./Washington. "he women in
development matching fund, expanded training
and technical assistance, as well as research and
intormation dissemination activities, have all signif-
icantly contributed to the institutionalization of
WID in the Ageney.

The growing recognition of the importance of the
role women plav in economic dev clopment has led
to the adoption of comprehensive and innovative
approaches by USAID Missions aimed at enabling,
women to become both partners in and beneficiaries
of the development process. Examples of
outstanding initiatives include: USAID/
Bangladesh’s establishment of WID as one of three
issues that will guide all Mission efforts from 1991 to
1995; USAID/Tanzania’s successtul recruiting and
information campaign to bring women into
participant training, programs; USAID/Guatemala’s
co-sponsorship of a National Conference on girls’
education which was the first to bring together
public and private leaders from many sectors to
focus on this issue; and the work USAID/ Yemen has
conducted with local women’s associations to
strengthen their capacity to train women and to
create income generating activities. These and other
efforts are new and effective approaches that
provide precedents or models for other USAID
Missions and the donor community at large.

Progress inthe last two vears has been significant.
The magnitude of positive change documented in
this report is a strong and continuing effort. The
challenge for the next two years is to sustain and
strengthen the process of institutionalization; to sys-
tematically monitor how and to what extent A.LD.
policies, programs, and projects respond’ to the real-
ities of gender differences in the developing world;
and to evaluate the impacts of those responses on
women in development.
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Missions and Bureaus, confronted with ihe InFY 1989 and FY 1990, A.LD. and the WID Office
complexity of action ona WID agenda, are now successfully built the foundation for institutionaliz-
requesting “graduate” training to assist them in ing gender concerns in the Agency. The WID
addressing specific gender issues in design, perspective must now be systematically expanded
implementation, and impact evaluation in their and built into all A.LD. actions. It is vital to define
policy, program, and project portfolios. A yreat and assess the impacts of gender relevant

deal of additional work is needed to relate gender development programming and to fully integrate
issues to the design and implementation of policy the productive capacities of women into the

retorm and sectoral adjustment. process of cconomic development,



APPENDIX A: OFFICE OF WOMEN IN DEVELOPMENT PROGRAN STRATEGY

Narrative

Indicators

Assumptions

Supergoal
Women participate tully and benetit aqually trom the
development process

Goal

1.Development and implementation of poliaes and
programs that taalitate women's tll partiapation in,
contnbution to, and benetits trom the ceonomies and
socteties i which they Inve

11 Partiapation and integration ot women i ALD.
and host-country development ettorts,

{purpose to goal)
ALD. programs and emphases nantain attention to
SLOr SPAatc Issties

Hont countnies are willing to consider expandmyg role
tor women in cconomic and social development
activities

Other donors carry out complementary actions to
increase mvolvement by women i the dc\vlnpnu'nt
Provess

ALD . Congress and other development constituen-
aes maintain hgh Tevel of support tor WID

Purpose
1. Institutionalization of gender considerations into
kev ALLD. programming decsions.

11 Adequate policws are developad and implementuad
to promote tull partaipation by women in A LD <
development ettorts

1.2 Congressional presentation indudes substantive
~ection on Agenay s objatives and pertormance con-
cering womenin development

13 AL strateeie documents (CPSS Acton Plan, ABS:
mcorporate gender- disgprezatad data, cender analy -
sis and exphiat discussion of wender sstes

L4 Program pertormance indicators and accountatality
svtems tor all Bureaus and Missions incorporate gen-
Jer distgerezation and, as appropnate, ‘_:rn?h-r- St
obrutives

13 Scopes of work for all relevant project papers,
workplans, evaluation programs and \NPA activities
inchude exphiat attention to gende s

{output to purpose)

Avatlable meentives and sanctions are suthaent to
ensure motvation and compluance by relevant A LD
peronned

Competing prionties, statt, and- or budget reductions
donot rrechide mereasad attention to gender isues.

Outputs
1. ALD. peronnel trained in gender considerations
indevelopment.

2. Improved policies, swstems, and procedures to
institutionalize gender considerations developed and
introduced

3. Improved performance monitoring svstems
designed and implemented.

4. Research base concerning gender issues strength-
ened.
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11 Case cxamples preparad of sucasstul and unsug-
cesstul interation of gerder considerations mto strate
gIc obxtives, program pertomunce ndicators, pahioy
analvses, propet desiens, and montonng and evalua-
Hon svstems

12 Trammy, courses providad o all polioy and tech-
cal peronnel at G4 B Seveland abose on incorpor
rating gender constderations mto strategic obgatines,
program pertommance indicators. policy analvses, pro-
et designs, and monitonng and ey aluation svstems

13 Traming providud to relevant wroups of traimers,
contractors, VO peronned, and hest countny counter-
}‘.ln\,

21 Prototype systems and procedures developad tor
muasunng and momtonny the incorporation of gender
considerations into strategic objactives and program
pertommance

31 Annual analvses preparad tor Congressional pre
~entation with respad to Agenay pertenmance i inte
grating gender considerations and women
development into ongoing operations i the Agenay.

1.2 Targets establishad and monitorad with: respet to
the performance ot individual Bureaus and Missions in
meeting A LD s women in development obgatives

33 Selectad evaluations developad and implementad
to tst assumptions, integratine ted hnu[m\ intervens
tions, and projat obgtives,

4.1 Reearch commyssioned, conducted, and - or svnthes
sized and analvzed regarding prinapal by potheses
concerning the costs “benetits and mest etfedive wavs
ol nteyrating women more fullv into speatic develop-
ment acivities.

{input to output)
(nher wntr.\h\' tundud progats can be persuadad to
incarporate and disseninate gender considerations
through their ongomng, activities

Coordination with other donor agenaes is sutficent
to ensure tuil exchange of intormation on-policies,
provedures, and lessons leamed.




APPENDIX B: TEXT OF CABLE TRANSMITTED TO USAID MISSIONS

REQUESTING INPUT FOR THIE REPORT

1. SUMMARY

In order to secure the information necessary to
prepare our biennial Report to Congress, ALD./W has
prepared o series of questions to gather information
from the field on A.LLD.'s Women in Development
eftorts. Many ¢! the questions can be answ ered in a
word or two, but we welcome additional information
or comments for inclusion in the Report to Congress.
End Summary,

2. ACTION REQUESTED

ALD. /W requests the intormation outlined below
to prepare its bicnnial Report to Congress on Women
in Gevelopment. The 1989- 1990 Report to Congress
will tocus on Agoney ettorts to implement the Women
in Development mandate »stablished by Congress,
Comprehensive input tresponses) tronr the Field will
be critical to this endeavor,

Please cable or fax vour response to be received by
PPC/WIHD no later thar: November 15th, It responding:
by fax, please fax to (202) M7-0050 and pouch original
to the attention ot Kav Davies, PPC /WD, Room
3725A-NS. '

These questions are being asked of all Missions
and refer to ALLD--tunded, co-funded or parallel-
financed activitios. Please kev vour responses to the
paragraph numbers and letters and only respond to
those items that are applicable. Mark others “n/a.” If
vour Mission is working closely with a host country
govermunent or another donor on anactivity which is
noteworthy in turthering WID objectives (particularly
in the area of policy dialogue), please provide informa-
tion on this activity even if A.LLD. program funds have
not been committed toit.

Finally, the majority of questions that follow are
organized to reflect the four tunctional areas of focus of
the PPC/WID strategic workplan: Agriculture;
Environment and Natural Resources; Private
Enterprise; and Education. If vour Mission has
information or success stories regarding women in
other sectors, please include this information in vour
response. While most questions can be answered
briefly, additional information or comments including,
case histories or human interest stories that can
facilitate preparation of the Report to Congress are
appreciated.

3. ACTION FOR AFR MISSIONS

For AYR Category | Missions: Information
requested in this cable is at the output level of most
activities. Therefore, it does not duplicate Mission
reporting in Assessment of Program Impact, although
the AP exercise should be usetul in gathering the
information requested in this cable,

AFR Category 1 Missions need only respond to
sections relevant to their programs.

Response is optional for AFR Category 11
countries,

4. BACKGROUND

Please be aware that Congress has mandated that
the Apeney:

¢ ensure that A LD s country strategy,
program, project, non-project assistance, and
reporting documents explicitly describe
strategies to involve women, identify benefits
and impediments to wornen's participation in
development, and establish benchmarks to
measure women's participation in and
benetits trom development activitics;

+ collect sen-disaggregated data in all its
research or data-gathering activities;

* incorporate women as beneticiaries of
and contributors to its development activities
at the level proportionate to their
participation in the sector or to their represen-
tation in the total population, whichever
proportion is higher.

Nate:  When such efforts/activities are difticult to
achieve, Burcaus and USALDs will ensure
that there is substantive analvsis of the
obstacles preventing completion of such
cttorts and will include an explanation of
how these obstacles will be overcome,

Responses to the questions that follow
(Paragraphs 5 - 13) will be used:

(D) in the Report to Congress,

(2)  in Congressional hearings,

(3) as a basis tor monitoring WID within A.LD.,
and

() as a means for forecasting Missions” future
requirements for training, technical
assistance, etc.
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5. AGRICULTURE

(a)

(b)

(d)

(¢)

H

Overall, how would vou characterize
vour Mission’s efforts to integrate women
into agricultural projects?

(Please choose one.)

(i) almaost complete
(i) in process

(ii1) et beings initiated
(iv) non-existent

Within vour agricultural credit
programs:

(1 What percentage ot borrowers are
women?

(i) What percentaze of total lending, (dollar

value) do women receive?
(1) What is the total dollar value ot all

ALD-tunded agricultural Toans to both

men and women?

Regarding technology transter, please
describe any of vour Mission's agricultural
projects wiich make a specific eftort to tar
pet women with modern inputs te.g. high-
vielding seeds, tertilizer, irrigation? and
associated extnsion services (not only for
primary crop. production, but also post-
harvest processing, vegetable cultivation,
marketing, and other activities commonly
performed by women).

Please describe vour agricultural research
efforts which address issues related to
increasing agricultural productivity
among temale farmers/ farm workers,

In A.LD.-funded agricultural research pro-
jects, what percentage of local professional
staff (not clerical or administrative) is
temale?

What percentage of participants in vour
in-country agricultural training programs
are women? (Please delineate vour
response as follows.)

(i) percentage in short-term agricultural
tratming, programs (siv months or less)

(i) percentage in long-term agricultural train

ing programs

Is the Mission involved in anv efforts
to strengthen the technical and
managenal capabilities of women’s

coaperatives or other agricultural
groups formed by women? If ves, please
describe brietly.

Which one of the tollowing agricultural
activities do vou believe deserves the most
attention and resources for furthering WID
objectives in vour country? (Please
prioritize the tollowing,)

(i) credit

G farm input supplv

(i1} ficld extension

(iv) research ton-center and on-farm)
{v) training and marketing

(vi) other (please specity)

6. ENVIRONMENT AND NATURAL
RESOURCES

(@) How do vour activities in the tollowing,

areas address women's roles as agents for
natural resource management or beneficia-
ries of natural resource programming?
(Please describe it applicable.)

() Biological Diversity Conservation
(i) Reserve Management

(iil) Agroforestry

(iv) Social Forestry

(v Environmental Education

(vi) Pesticide Management

{vit) Other (please explain)

7. PRIVATE ENTERPRISE

(a)  Regarding Mission-funded, non-

agricultural cred® programs (including,
those tunded with local currency):

(i) What pereentage of borrowers of very
small loans (up to $300) are women?

(i) What percentage of borrewers of small
loans (5201 to $1,000) are women?

(iii) What percentage of borrowers of
medium-sized loans tover $1,000) are
women?

(iv) What is the total doilar value of very
small loans (up to $300) to both men and
women?

(v)  What is the total dollar value of simall
loans (5301 to $1,000) to both men and
women?

(vi) What is the total dollar value of medium-
sized loans (over $1,000) to both
men and wormen?



Women i Decelopment | Report to Congress

(vii) What are women's repavment rates
compared to those of men?

Please discuss obstacles to or strategies for
measuring women'’s access to credit if these data
are not available.

(b)

(c)

(d)

(e)

)]

What was the total budget tor the private
enterprise portfolio in FY' 89 and FY ¥0?

Please estimate the resources in the private
enterprise portfolo dedicated to cach of the
following in FY 89 and 1Y v,

(i) Managerent Training tor Women

(i) Technical Assistance to Female-owned

Businesses

Increased Credit Access tor Female

Entreprencurs

Collaboration with Women's

Orpanizations and/or Wonen's

Business Associations

Research on Constraints and

Opportunitics for Women's

Participation in a Given Sub-sector

Initiatives to Improve Women's

Participation in the Formal or Informal

Scctor

(vii} Tracxing Women's Labor and
Emplovment

(iii)

(iv)
(v)

(vi)

How receptive are the public and private
sectors to discussing, steps necessary to
increase the role for women in private
enterprise? (Please choose one response and
quality or elaborate if appropriate.)

(i) Public and Private Sector are receptive

(ii) Public and Private Sector are not
receptive

(iii) Only Public Scctor is receptive

(iv) Only Private Scctor is receptive

What kind of incentives or tvpe of policy
dialogue has vour Mission used to encourage
host countries to increasi: private enterprise
and/or emplovment opportunities for
women and girls?

If the Mission has developed a particularly
successful/ innovative approach to WID
issues in private enterprise, please describe
briefly.

If the Mission has developed a successful
/innovative approach to indicators or other
measures of women’s participation in private
enterprice, please describe briefly.

8. EDUCATION

10

()

(b)

d)

(¢)

If vour Mission has @ken steps to increase the
quality or quantity of educational
opportunities for women and girls, please
brieflv describe for cach category below:

i) Primary Education

(i) Secondary Education and Vocational
Training,

(iii) Post-secondary Education

Is vour Mission providing any incentives or
engaging in any policy dialogue to encourage
host countries to inc:1se educational
opportunitices tor women and girls?

If ves, please deseribe briefly.

Please list other organizations in the develop-
ment community with which the Mission is
working to encourage the consideration of
WID issues in education.

What opportunities do vou see to improve
girls” education in the host country over the
next five vears?

What constraints do vou see to girls’
education in the host country over the next
five vears?

INFORMATION ON OTHER
SECTORS

(a)

List and describe activities/initiatives

related to WID that are not included in

the following four sectors: Agriculture;
Ervironment and Natural Resources; Private
Enterprise; and Education. In preparing a
response to this question, the Mission may
want to explore activities in Health,
Population, Nutrition, Legal Rights, Land
Tenure, Housing/Urban Programs, and
Refugees.

PARTICIPANT TRAINING
ACTIVITIES (Please specify sectors in
responses.)

(a)

(b)

What steps has your Mission taken internally
to increase perticipant training opportunities
for women?

If your Mission has not taken steps to
increase participant training opportunitics for
women, please cite the obstacles involved and
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(0

)

briefly enumerate the steps that will be taken
to overcome these obstacles.

Is your Mission working with other
organizations or individuals in the
development community to
encourage the consideration of WID
issues in participant training?

If ves,please describe briefly.

Is vour Mission providing any
incentives or engaging in any policy
dialogue to encourage host countries
to increase participant training,
opportunities for woien?

Ir ves, please describe brieflv.

11. INSTITUTIONALIZATION OF WID
CONSIDERATIONS

74

(a)
(b

(c)

(d)

(e)

0

Do vou have a WID Otticer?
Is this his/her only function?

If this is not the WID Officer's only function,
please indicate the appropriate description of
the WID Officer's other responsibilities

as follows:

(i) Program
(i) Project
(iii) Other (specify)

What percentage of the WID Officer’s time is
spent on WID?

Please indicate the WID Officer’s hiriny
affiliation:

(i) USDH
(i PSC
(iii) FSN

How would you describe your Mission’s
WID committee?

(i) Nonexistent/Inactive

(i) Active but with little influence over the
efforts of the Mission

(iii) Active and a significant influence on the
Mission’s activities

(iv) Alternative formal structure for
addressing WID concerns
{Please describe briefly.)

(g)

(h

(i)

)

(k)

)

(m)

(n)

(o)

How would you describe the level of WID
training of your staff?

(i) Few or none have had any training in
WID considerations

(i) Manv have had training in WID
considerations

(i) Most or all Mission statt have been
trained in WID considerations

Has WID training been extended to
the following people?

(i) Host country counterparts

(i)  PVO/NGOs with whom the Mission
works

(iii) Other donors

How would vou describe vour WID
Action Plan?

(i) Nonexistent/Inactive

(i1) Significant once but out of date and
unused now

(iii} Anintegral part of Mission Plans

If vou do have a WID Action Plan, how
have vou measured impacts/achievement
of poals?

Do you have a WID-specific Management
Information System?

Are data within the Mission’s MIS
disaggregated by gender?

Has an interagency committee or other
mechanism been established in-country to
coordinate WID activities with the national
government among donors (including
external PVO's)?

If it has been established, is this intera-
gency committee or other mechanism
active?

How would vou describe the consideration
of WID issues in kev project, program, and
strategic documentation at the Mission?

(i) Not considered/not significant

(i) Addressed as a Special [ssue

(iii) Addressed as an integral part of
planning and document preparation
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(p) Have vou requested technical assistance or

other support in the consideration of WID
issues from a Regional or Central Bureau
other than PIPC/WID?

12. STRATEGIC PLANNING FOR
ADDRESSING WID
CONSIDERATIONS

(a)

(b)

(0

How would vou describe the
measurement of WIID progress
in vour countr,?

(i} No zountry baseline measures have been
established and no measurement of WID
progress is underwav

(i) Bascline racasures have been taken but
measurenment of progress is not
regularly attempted

(iii) Bascline measures have been taken
and regular measurement of progress
is included in Mission activities

(iv) Not onlv is regular measurement
up? taken but special studies of WID
issues are undertaken

How would you describe WID policy
dialogue with host country leaders?

(i) Non existent/not important

(i) Notundertaken but needed

(i) Undertaken but could be improved
(iv) Excellent and effective

Which of the following would vou
characterize as the major challenge of ALD."s
WID cfforts in vour country in the 90's?

(If you select more than one, please prioritize
your responses,)

(1 Institutionalizing the WID Mandate and
strengthening the understanding of
gender issues in A.LD. activities

(i) Measuring and documenting the
contributions of successful
WID activities to economic growth

(iif) Convincing host country policy-makers
to devote their own resources to
increasing female productivity

(iv) Strengthening women’s skills, resources
and organizations

(v) Training

(vi) Other

(d) How would you describe the Mission’s efforts

to secure gender disaggregated data for key
strategy and activity planning documents
(CDSS, CPSP, CP, PID, P, PAIP, PAAD),
relevant research and monitoring activities
(action plans, PIR’s, special studies) and
reporting documents (assessments of
program impact)?

(i} not teasible

(i) difficult but possible

(iii) possible but not reliable

(iv) difticult but useful for impact assessment
{(v) Other

13. WID IMPACTS

(a)

(b)

14,

Please describe any substantive and
measurable impact that A.LD.-funded
activities have had on women's participation
in and benetits from national social and
economic development,

Are there anv areas not included here
which vou think are essential to the
preparation of a Report to Congress on the
Agency’s performance in response to the
WID mandate?

PLEASE RESPOND BY THE END OF
OCTOBER IF POSSIBLE.
RESPONSES MUST BE RECEIVED
BY NOVEMBER 15, 1990. DIRECT
RESPONSES TO KAY DAVIES,
PPC/WID, ROOM 3725A-NS.
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AFRICA | ASIA | NEAR EAST | LAC | GRAND TOTAL !

ANTICIPATED | ANTICIPATED | ANTICIPATED | ANTICIPATED | ANTICIPATED 1

| |s=======z====z==zzzzczzczzzzzzsszsssssasssaszs RESPONSE | RESPONSE | RESPONSE | RESPONSE | RESPONSE [l
| 30 TOTAL | 7 TOTAL | 9 TOTAL | 19 TOTAL | 65 I

i |+=mmemmemnnee- |-=mmmmmemeees |-=nemmrmnee- |-==emmmmeneee I

|RESPONSES | RESPONSES | RESPONSES | RESPONSES | RESPONSES i

|RECE 1VED | RECEIVED | RECEIVED | RECEIVED | RECEIVED |

| 27 TOTAL | 7 ToTAL | 8 TOTAL | 16 TOTAL | 58 TOTAL I

I I I I I I

[ISA. | WID into Ag. Projects | # % | # X | # % x| # |l
| ] NA | O NA | 2 NA | 2 NA | 5 NA ||

| 1 ___ complete | 2 ™% 1 14%] 0 0%| 0 0%| 2.14 4% |

| 11 ___ In Process | 18 67%| 5 7% 4 50%| 10 63%| 37 64%| |

| 111 ___ Just Starting | 4 5% 1 %] 2 5% 3 19%| 10 17%] |

| IV ___ MNon-Existent | 1 | © 0X] o0 0x| 1 6%| 2 3%}
R R ERRRE |eeneaneaeees |mreneaneees Jomeeeenees | oeneeneae s I
|[58. | Ag. Credit | # Avg | # Avg | # Avg | # Avg | # Avg ||
] | 17 NA | 6 NA ] S NA ] 8 NA | 36 NA |

[ 1 ___% Borrowers | 4 67.1% 1 13.0%] 3 23.0%] 6  17.0%| 14 32.3%(|

[ 11 ___% Llending | 6 41.8% 0 | 2  27.5% 3 2.2% 11 28.4%| |

| 111 s_ Loan Value | 6 9321667 | 1 1777986 | 2 21700000 | S 27200001 | 14 16936285 ||
L SRR R Jooeeeeeeeeas oo oo Joroeeenneeees R I
|I5€. | Tech Transfer | # %XReply | # XReply | # XReply | # %XReply |- # % Reply ||
| TEXT ANSWER | 25 93% 7 100%| 8 100%| 15 %4%| S5 95%| |
i R |eeeeeeeeeees oo Joeeeeeeeeen e |ooeeeeneneeees |-eeneeenneeeses I
||50. | Ag. Research | # %XReply | # X%Reply | # XReply | # XReply | # XReply ||
| TEXT ANSWER | 23 85%| 7 100%| 8 100%| 15 9% 53 91%||
R R R T R oo | oreeeeneeeees |eeeeeneeeeees |-eeneenneneees I
{ISE. | Women in Ag. Research | # Avg | # Avg | # Avg | # Avg | # Avg ||
] | 8 KA | O NA | 3 NA ] 6 NA | 17 NA ||

| % | 16 8.0%| 7 17.1% 4  25.3% 7 17.0%] 34 13.8%| |
L R R | oeeeeeneeees Jooeeeeneeees oo oo |-eemnesemeees I
[ISF. | Participants in Ag. Train | Avg | # Avg | # Avg | # Avg | # Avg ||
| | 6 N | NA | 1 NR | 7 NA | 15 NA ]|

|1 ___ % short term | 17 17.4%] 6  18.8%] 6  28.0%] 8  18.9%] 37  19.6%|]

[ 11 ___% Long Term | 13 14.1% 6 10.7%| 6 9.1%) 8  10.2%| 33  11.6%||
L Rt R B o |eoeeeeeeeees ERRE oo e I
||SG. | Tech and Manage Capability ] # %XReply | # Z%ZReply | # XReply | # XReply | # %Reply ||
| | 1 NA | 0 NA |3 WA | 5 NA |9 NA |

| __Y (Text Answer) | 18 6T% 4 57%] 1 13% 6 8% 29 50%] |

| N | 6 22%| 3 43% 3 8% S 3% 17 29%| |
I A e [oeesereeens e e R R |-oeeeeesnenee I
|ISH. | Priority Areas | #RANKING | # RANKING | # RANKING | # RANKING | # RANKING ||
| | NA | O NA | O NA |3 NA | 4 NA ||

| 1 __ Credit | 19 21| 4 3.3 3 3.0 8 2.8 | 3 2.4 |

| 11 __ Inputs | 14 3.4 3 4.0 4 2.3 8 4.6 29 3.6 ||

| 111 __ Extension | 18 31 S 1.8 7 1.6 ] 10 2.5 40 2.5 ||

| IV ___ Research | 13 4.4 ] & 28| 5 26| 9 4.6 | AN 3.9 ||

| V. ___ Marketing | 20 2.2 7 2.0 6 1.8 ] 12 1.9 | 45 2.0 ||

| VI __ (Text) Other | 15 2.7 1 1.0] 2 1.5] S 2.8 23 2.6 ||
===z3s|zszs=zss = |==== === | == =|zs==sssszsssas I === [



Note: The title for Appendix C which begins on page 76 was omitted. It should appear as
follows:

APPENDIX C: DATA SUMMARIES OF USAID MISSION INPUT
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AFRICA | ASIA | NEAR EAST | LAC | GRAND TOTAL |1

|
|16. | Environment/Natural Resources | # % | # * | # * | ¥ x| # %]
I | 1 __ (Text) Diversity [ 11 x| 4 57% 5 63%| 7 wx| 27 47| |
|1 ] 11 ___ (Text) Management | 12 LeX] 4 S7T%| 4 50%x] 1N 69%] 31 53%| |
11 | 11 ___ (Text) Agroforestry | 20 6% 4 57| S 63%] 7 46X 36 62%] |
I | IV ___ (Text) Social Forestry | 1 L% 3 3% 4 50%] 6 38%| 24 L% |
H | V. ___ (Text) Env. Education | 10 37X 3 3% 4 50%] 8 50%| 25 43%)
I | VI ___ (Text) Pesticide Mgmt ] 10 Itk 2 29%| 4 50%x| 7 x| 23 40%| |
1 | VII __ (Text) Other | 16 50%| 4 s7%| 6 75%) S 3% 31 53%| |
I I::::::I==.'-==============================::== l::::::::::::::I::::::::::::::'::::::::::::::|==============I:::::::::::::::' I
[I7TA. | PRE Credit | # % | # X | # | # 2 | [
[ [ | 8 NA | NA | 2 NA | 2 NA | 13 I
N | 1 % small [ 1 35.2%] 4 73.5%] 1 5.0%| 12 34.8%] 28 39.4%]|
I [ 11 ___ % Medium | 10 25.2%] 4 13.8% 1 4.0%] 12 28.2%] 27 2.1%]]
X | 111 __ % Large [ 10 14.2%] 4 9.5%] 1 6.0%] 17 20.3%] 26 15.7%]|
[ [1v s smal | | 9 209822 | 4 76345763 | 1 24018 | 9 610222 | 23 13599455 ||
|| | v s Medium | 10 64980 | 4 52040325 | 1 36000 | 8 914524 | 23 9398404 ||
1 | vl s Large | 10 6027600 | 4 48301565 | 1 383571 | 9 21172698 | 24 18517505 ||
I | VI' Repayment (Text) ___ | 9 0.9 ] & 0.7 | 1 11 10 1] 24 |
1 | ABOVE N.A. ____ (Test) | S 1.0 2 | 4 1] 3 1] 14 1
[ 7mee rmm s | reeeeeeeees Jreemeeeeeeees |remneneesees Joeeeneeneeeeee |eemsemseeeenes 1
[|78. | PRE Program Budget | # AVG S | # AVG S| ¥ AVG S| # AVG S| ¥ AVG $||
T | 3 | 3 | 3 | 3 |12 I
[ | s (89) | 20 2306683 | 4 25482500 | 3 5400000 | 12 10238329 | 39 7362144 ||
I K (90) | 21 2807059 | 3 20806667 | 4 9575000 | 13 9910120 | 41 7036580 ||
R R | eeeeeeeeee RIS | orenneesnnees oo oo I
|I7C. | PRE Resources | | | | | I
I [ |10 oy 1 | 6 b6 | 23 H
I |1 s (89) | 15 128670 | 5 392000 | 1 0| 6 122910 | 27 171389 I
| |1 s (90) | 14 71802 | 6 405700 | 1 0] 7 320606 | 28 202988 1
] | 118 89) | 10 23310 | 4 222525 | 1 o] ¢ 43400 | 21 65886 ||
] | 11 8 (90) | 9 G711 | 4 178750 | 1 o| 7 38533 | 2! 64768 ||
|1 | 1118 (89) ] 10 258950 | 5 697600 | 1 0| 5 149800 | 21 325071 [}
] | 1113 (90) | 10 6271C | 4 406750 | 1 0] 6 98000 | 21 135338 ||
| | v s 89) (RA 5455 | 4 130000 | 1 0] S 29000 | 21 34524 ||
H [ 1v s (90) | 1 12827 | 6 118333 | 1 0] s 4000 | 23 37874 ||
H |v s (89) | 1 0| 4 20750 | 2 0| 5 3400 | 22 4545 ||
| v s (90) | 1 3182 | 4 50000 | 2 0| 6 2500 | 23 10870 ||
I | vi s (89) | 12 22500 | S 45000 | 2 0| 5 17376 | 24 24245 ||
] | vI s (90) | 1 69545 | 6 118333 | 2 12500 | 6 20644 | 25 64955 ||
|1 | vil s (89) | 11 3591 | 5 52000 | 2 0] 3 333 21 14310 ||
| | VIl $ — (90) | 11 30651 5 62000 | 2 0| 4 250 | 22 15659 ||
[]------ e R ARRARLECEEE frommmrnnnees |+memmrnenees |=mmmreeenes [rommememmenens R I
}170. | Public/Private Receptivity | # % | # X ] # X | # X | # %]
[ | I ___ (Text) Both Receptive | 26 89%| 7 100%] 4 50%| 14 88%| 49 84%] |
I | 11 __ (Text) Both Unreceptive | 5 19%] 0 ox| 2 5% 3 9% 10 17%] |
I | 111 ___ (Text) Only Public | 5 19%] 0 0x] 1 13%] 3 19%] 9 16%| |
| | IV __ (Text) Only Private | S 19%4] 0O 0x| 1 13%] 4 25%] 10 17%] |
I R frmrorr [rommmmemneees [-rmemmmreee- foommeemrnieens [sommmemeees [-=rmemmmeneees [
[|7E. | Policy Dialogue | # % | # 2 | # | # x| # % ||
| |-TEXT ANSWER _____ | 21 8% 7 100%] 8 100%| 15 9% 51 88k} |
[1------ | oremmmme |-=mmreemmeees |-oeemmremeees |-=remmmeeee |-memmmmeeees [oommmmmmmnees I
|[7F. | Innovative Approach | # % | # x| # ] % X | = % ]|
I | TEXT ANSWER __ | 22 81x] 7 100%] 8 100%| 14 88%| 51 88%]| |
=== AR ALEEEEEEEERLRE [-ommmmmemneees |=rmremeenene [-ormmmmmeeee [-oremmremnees |=omemmenenees i
|176. | Innovative Measure | # % | # % | X | # X | # % |
I | TEXT ANSWER __ | 23 a8s5%| 7 100%| 8 100%| 14 88%| 52 90%| |
|



AFRICA | ASIA | NEAR EAST | LAC | GRAND TOTAL ||

| |
[{8A. | Education Opportunity | # X | # 2 I x| # X | # X |l
I | 1 __ (Text) Prim | 14 52%| 4 57%| 8 100%| 15 9%x| 41 71%] |
[ | 11 __ (Text) 2nd | 18 67%| S x| 7 88%| 16 100%] 46 79%| |
1 | 111 __ (Text) Post 2nd | 20 74X 4 s7%| 7 88%| 16 100%| 47 81%| |
L R Jooneeeeees R [roeee e R |-seemeeanaeenns I
[|8B. ] Policy Dialogue | # 3 | # X | # % | # X | # % ||
I [ | 7 NA | 2 NA | 2 NA | 8 NA | 19 NA ]
1 | __Y (Text) | 10 ITX| 5 7% 4 50%| 4 5% 23 40%) |
I | __N | 3 1% 0 ox| 1 13% 2 13% 6 10%| |
I R S TSN |-eeeseennenees J-eeeenesensess |-enemeeeeess |-semeereeeess |--ememeaneeees I
||8C. | Cooperate Other Organizations | # X | # % | # % | # | # % ]l
N | TEXT ANSWER __ | 23 85%| 6 86%| 7 88%| 13 81%| 49 84%| |
I R L RS |-seeeeeeeess R R Jressesesenenes [-omseesrmonnees I
|180. | Opportunitics for Education | # % | # * | # X | # * | # % |
N | TEXT ANSWER ___ | 23 85%| 6 86%| 7 88%| 16 100%| 52 90%] |
I [-emeeeeeens oo eeeeesess |--ememrecenees |--meeeeeeeeeee J--eereraceraes I
[|8E. | Constraints to Education | # % | # X | # x| # X | # % |
T | TEXT ANSWER ___ | 23 8sx| 7 100%| 7 88%| 15 9%%| 52 90%| |
I !
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AFRICA ASIA NEAR EAST LAC TOTAL
l |- ————————————— ====== ==== = ==s==== === === -I |
I | || 27 Total | 7 Total | 8 Total | 16 Total | 58 Total I
{|9A. | Other Sectors 1| 30 Possible | 7 Possible | 9 Possible | 19 Possible | 65 Possible ||
N | TEXT ANSWER ____ Il 26 8ox| 7 100%] 7 88%| 16 100%| 5S¢ 93%||
R [ oeeeeeeanes R |oreeeeeeeeas oo Joreeeneseaeeees 1
||10A. | Steps for Female P.T. | # X | # X | # X ] # | # LA
0 | TEXT ANSWER || 25 93% 6 8x%| 7 88%| 15 9%%| 53 91%| |
R IR J-venanesescacs oo Jroeeeneseeeas R I
||10B. | Obstacles to Female P.T. | # X | # 2 I X | # X | # L N
I | TEXT ANSWER ___ || 26 9% 6 8% 6 75%) 13 81%| 51 88%| |
R IR | rananeeneees Joreeeeeeneeees Joeeenesenenss |nerneaenaes I
f110C. | Coord with other orgs. on P.T|| # . 2] # I X | # % ]
[ | Y (Text) Il 16 59%] 4 57%| 2 25%| 13 81%| 35 60%| |
I | _N [| 8 30% 1%x| 3 8% 1 6% 13 22%|
[[omeee [emmmrenn e [Jxemrannnnnes |-emereennees [SERERSER R [-eneeemnnees I
[[100. | Policy Dialogue on P.T. || # X | # X ] # L I X | # % ||
[ | Y (Text) [l 19 70%| 6 86%| 5 63%| 13 81%| 43 74%] |
I [ __N T 15%] 0 0% 1 13%] 2 3% 7 12%] |
I I======l==:=========———--—-:::::: I |== ----------- |== ----- ======= ': ------------- |==============':::::::::::::::l l
[{11A. | WID officer? Il # X | # X | # X | # X | # x|
[ | __Y (Text) Il 2 89x| 7 100%| 8 100%) 14 88%| 53 91%||
T | N T 0| o 0% o 0% 1 6% 1 2%] |
R R IR |ooeeeseeeeeees oo R ERRTEE I
||118. | oOnly function? || # X ] # X | # x| # x| # VAT
[ | Y (Text) [l 2 ™% 0 0x] 0 0x| 2 13% 4 7% |
1 | __N [l 23 8s%| 7 100%] 8 100%| 13 81%| 51 88%| |
R s [ 2oeeeeeeees oo e oo oo I
[111C. | WID Officer’s other job? L ¥ X | # X | # x| # X | ¢ % ||
I | If o NA | O NA | 0O NA | 1 NA | 1 NA ||
I [ 1 ___ Program I 16 59| 2 29%| 2 5% 9 56%| 29 505 |
[ | 11 ___ Project || 10 | S 7% S 63% 7 wxl 27 a7%) |
0 | 111 (Text) T 9% 2 29%] 2 5% 2 13%] 11 19%] )
R [[neeeeeeeee R R oo R R I
[{11D. | Percent of job WID? Il # Avg X | # Avg% | # AvgX | # Avg X | # Avg X ||
Il | [| 1 NA | O NA | O NA | 2 NA ] 3 NA ||
I | % 126 169 7  17.6 | a4l 130 54| 52 16.2 ||
R T IR fooeneneseeees oo |oroneseeeeeees |oeeeeeeeeeees I
[{11E. | Direct or other | # X | # X | # X | # X | # L |
I | || © NA | O NA | O NA | 1 NA | 1 NA ||
Il |1 ___ USDH [ 19 70%| 3 3% 5 63%] 8 50%| 35 60%| |
I | 11 __ psc [l 5 19%] 3 (3% 0 0% 3 19%] 11 19%] |
I | 11 FSN Il 3 1% 1 4% 3 8% 6 8% 13 22%| |
R R Rt [[2eeeseeees [-orenenaneense |ooranasasasecs oo R |
JI1F. | Wid Committee || # X | # X | # X | # X | # % |l
[ | [ o NA | O NA | O NA | 2 NA | 2 NA ]
I [1  __ Inactive TRE I 4 57%| 1 13%] 2 13% 17 29%| |
[ | 11 __ Little effect Il 4 5% 2 29%] 1 13% 4 5% 11 19%( |
I | 111 ___ Big effect [l 5 19%] 0 0%| 3 8% 4 5% 12 21%]|
[ [ IV __ other (Text) T 22%) 1 x| 3 8% 3 19%] 13 22%) |
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WID training

1 __ Few
I ___ Many
[T Most

Trained others?

1 Counterparts
11 NGO/PVO
11 Other Donors

WiD Action Plan

1 ___ Nonexistent
11 ___ Unused
I1T ___ Integral

Measure Goals
TEXT ANSWER

WID issues in docs?

) __ Not
It _._ Special
111 __ Integral
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AFRICA
# % |

0 NA |
19 70%|
5 19%]
2 74|
# %

1 NA |
21 78%|
22 81%|
19 70%|
............. |
# %

0 NA |
7 26%|

5 19%]
11 41%|
............. I
# %
24 89%|
............. I
# % |

1 4%|
22 81%|
............. l
# % |
1% 52%|
13 48%|
# % |
9 33%)
15 56%)|
............ I
# %
20 74%)
2 7%
# % |
0 NA |

2 7%|
6 22%|
16 59%|
............. I
# % |
7 26%|
15 56%|

ASIA NEAR EAST
# % | # % |
0 NA| O NA |
5 x| 7 88%|
1 4% 0 0%]
1 1%%] 1 13%|
# X | # %
1 NA| O NA |
5 7% 7 88%|
6 86%| 8 100%|
4 57%] 7 88%|
# % ) # % |
0 NA| O NA |
0 0% 1 13%|
2 29%| 2 25%|
5 % 4 50%|
# % | # %
7 100%| 8 100%|
-------------- |--ommeeeeeee |
# % | # %
3 43% 1 13%|
4 57%| 7 884%|
.............. I
# % | # %
6 86% 5 63%|
2 29%| 2 25%|
H % | # % |
6 86%| 3 38%|
1 4% 5 634
-------------- |--omeeeeeeee]
# % | # %
6 86%| 7 88%|
0 0% 1 13%]
# x| # % |
0 NA | O NA |
1 14% 0 0%|
2 9% 5 63%]
4 5T%| 4 50%|
-------------- |-onoeemeeeeee
# % | # % |
1 14%) 2 25%|
6 B6%| 6 75%|

LAC
# |
1 NA |
12 75%]
6%]
6%|
# % |
1 NA |
1 69%|
754|
7 44%|
# %
1 NA |
2 13%|
2 13%|
10 63%|
% |
14 88%]
.............. l
# %
4 25%|
9 56%|
# %
10 63%|
4 25%|
# %
19%|
1" 69%]
.............. I
# “
12 75%|
1 6%|
# % |
1 NA |
2 13%]
4 25%|
9 56% |
.............. I
% |
6 38%|
9 56%|

|

# % 1

1 NA ||

43 74%] |

7 124 |

5 9% |

I

# L

3 NA ||

44 76%| |
48 83%| |
37 64%i |

|

# % |

1 NA ||

10 17% |

11 19%] |

30 52%| |

|

# % |l

53 91%| |
------------ [l
# % ||

9 16%] |

42 72%} |

|

# % ]
35 60%| |

21 36%) |
"""""""""" [l
# T

21 36%) |

32 55%| |
----------- [
# % U

45 78| |

4 7% |
--------------- Il
# %

1 W]

5 9%| |

17 29%| |

33 57%| |
--------------- I
# % 1

16 28%] |

36 624 |

I



AFRICA ASIA NEAR EAST LAC TOTAL

J112A. | Measurement 1l # L2 I | # A # 1 # % ||
[ | [| © NA | O N | 0 NA |1 NA | 0 NA ]
1 | 1 —_ None | 12 46%) 1 14X 3 38x| 5 nx| 2 36%| |
] | 11 ___ Baseline |1 10 x|l 4 STX| 5 63%] 4 5% 23 40%] |
[ ] 111 _ Regular [| 5 19%] 1 14X] 1 13%] 4 5% N 19%] |
1 [ Iv. __ Regular + Special || 3 M%) 1 1% o 0x] o (129] 4 % |
R R [[7meeeeee | ooeaneeeees [ormeenaneees Joronanseeees [-+ameeeaneenes I
||12B. | Policy Dialogue | # X | # ] # X | # | # % ]|
[ | Il o NA | O NA | O NA ] NA | 1 NA ]
I |1 ___ None Il 3 1% 0 0% 1 13% 2 13%] 6 10%| |
[ | 11 __ Needed Il 5 19%] 1 14%] 0 0x| 3 19%| 9 16%] |
} | 111 __ Could be improved || 18 67| 6 86%| 7 88%| 10 63%| 41 71%| |
I | v ___ Excellent I 2 ™% 0 0x}] o 0X| o 0%} 2 3%
R i [ Joeeeeenneeene e R RS I
|112C. | Major Challenge Il # Ranking | # Ranking | # Ranking | # Ranking | # Ranking ||
I | T NA | O NA | 0 NA |1 NA ]2 NA ]
I | 1 __ Institutionalize || 8 1.9 2 20} 3 1.0 9 1.2 ] 22 1.5 |
|1 | 11 __ Document success Il 1 1.7] 3 1.3 5 1.8 5 2.8 | 2 1.9 |}
i | 111 ___ Convincing hosts || 10 2.4 5 1.6 ] 5 3.4 6 2.7 26 2.5 {]
I | IV __ Strengthening skills|| 11 1.6 5 1.6 6 1.8 8 1.8 30 1.7 |
1 [V __ Training I 1 2.5 3 2.0 4 20| 8 2.5 ] 26 2.4 ||
I | vi ___ Other I} 1 1.0] 1 | o | 1 2.0 | 3 1.2 ||
L R RS [ ooeeeeeeeees RS |oreeeennees ERSREE RS I
[[120. | Dissag data in key documents || # X | # x| # X ] # L I % ]
I | i1 o NA | O NA | O NA | 2 NA | 2 Il
[ |1 ___ Not feasible Il 3 1% 0 0x| 1 13%) 1 6% 5 x| |
I | 11 - Not reliabte I| 5 19%] 2 9% 2 5% 1 6% 10 17%]|
I | 111 __ useful I 17 63%] 4 57%| 5 63%] 10 63% 36 62%) |
N | IV ___ Gther Il 3 " 1 %% 1 13%] 1 6% 6 10%| |
l I::::::I:::::::::: :::::::.‘:::::::::::::I I=:=:==:==:=::|:::=:===:=:=::|::::::::::::::|::::::::::::::l:::::::::::::::l I
[{13A. | WID impacts T X | # X | # X | # X | # % |
| | TEXT ANSWER ___ || 22 81%| 7 100%| 8 100%] 13 81%| 50 86%| |
L B [ 2meeeeeeeee RS | meeenene |raneeeeenees RREEE I
[113B. | otker Information? il # L I x| # x| # X ] # % ]
M I

TEXT ANSWER 015 56%] 5 7% 7 88%| 11 69%| 38 66%| |
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APPENDIX D: OFFICE OF WOMEN IN DEVELOPMENT PROJECTS AND

ACTIVITIES FY '89 AND 90

The tollowing list is not an Agency-wide account
of women in development activities. It represents only
those projects and activities funded either fully or joint-
Iy by the Office of Women in Development.

Activities Grouped by Project

PROJECT TITLE: ICRW - INTERNATIONAL
CENTER FOR RESEARCH ON WOMEN
TECHNICAL ASSISTANCE CONTRACT

Project Description:

Working in approximately cight or more
countries, the Contractor will serve three main
functions: (1) assist in the collection, analvsis, and
synthesis of information on WID drawn trom a variety
of host country sourees, bilateral and multilateral fund-
ing agencies, PVOs and researchers; (2) within cach
country, use that information as a catalvst to action on
WID issues; and, ) act as a technical advisor to imple-
menting agencies and ALLD. Missions by transmittiig,
program information to policy-makers, and helping to
translate policy desicions into action.

89-001.0001 Region: Asia/Near East
Country: NA

Activity Title: Studies of Key Constraints
/Opportunities Facing Women's Participation In
Development Projects/Programs in the AINE
Region.

Activity Objective:
Study will focus on agriculture, private sectoer, nat-
ural resources/environment, education, and health.

89-001.0002 Region: Asia/Near Last
Country: Jordan

Activity Title: CRS Income Generation Project
for Rural Women in Jordan

Activity Objective:

The final evaluation of the Catholic Relief Services
(CRS) Income Generation Project for Rural Women in
Jordan took place during the period February 27 -

March 9, 1989, This evaluation, and its timing, had
bcen jointly apreed to by USAID/Jordan and CRS/
Jordan in order to fulfill the requirement of the Grant
Agreement Article 11 for o full seale evaluation at the
culmination of the final eight months of the project.

82

89-001.0004 Region: Asia/Near East
Country: Sri Lanka

Activity Title: USAID/Sri Lanka Portfolio Review

Activity Objective:

Toidentity and analvze gender factors which facil-
itate or hinder a project’s purpose, the extent to which
such factors have been take into account in project
design and implementation, and arcas where gender
disaggregation of project intormation mav be usetul.

89-001.0005 Region: Latin America/Caribbean
Country: Belize

Activity Title: Women and Development in
Belize

Activity Objective:

A complete review ot existing sources of gender
disagpregated data in Belize in agriculture and private
s nierprise.

§9-001.0006 Regicn: Asia/Near East
Country: Tunisia

Activity Title: Gender Analysis in
USAID/Tunisia’z CDSS Planning

Activity Objective:

The report reviewed plans for developing a CDSS
for the 1992-96 period to identify issues for gender-
differentiated analvsis,

PROJECT TITLE: INTEGRATING GENDER
ISSUES INTO ANE'S NATURAL RESOURCE
STRATEGY FOR THE 1990’S (PPC/WID CO-
FUNDED WITH ANE/TR/HR.)

Project Description:

A WID specialist was added to the team and
asked to: (B review background issue papers
commissioned for the strategy; (2) prepare a paper,
“Natural Resource Issues tor the Asia and Near East
Region: Gender Consideration”; and (3) incorporate the
findings of this paper into the Bureau strategy.
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89-004. Region: Asia/Near East
Country: NA

Activity Title: Integrating Gender Issues into
ANE's Natural Resource Strategy in the 1990's

Activity Objective:

To ensure that ANE's Natural Resource Strategy
addresses gender concerns. A WID specialist will be
reviewing background issue papers commissioned for
the strategy, preparing a paper, and incorporating the
findings of this paper into the Bureau's strategy.

PROJECT TITLE: WOMEN AND
MICROENTERPRISE: AID TO ARTISANS
MARK™T LINK PROGRAM.
USAID/TEGUCIGALPA

Project Description:

PPC/WID and USAID /Tegucigalpa (Honduras)
funds supported Aid to Artisans by providing export
marheting services to Honduran artisans such as repre-
sentation in international gift shows, facilitation in sales
contacts and negotiations, assistanee in product design,
training of Honduran participants in export business
with the US. and post-show services in sales, deliverios
and continued public relations to expand export oppor-
tunitics of Fonduran women artisans in the US,

89-010.0001 Region: Latin America/Caribbean
Country: Honduras

Activity Title: Representation of Honduran
artisans at International Gift Show

Activity Objective:
To assist in the representation of Honduran
artisans at the August gift show

89-010.0002 Region: Latin America/Caribbean
Country: Honduras

Activity Title: Post-show assistance to Honduran
artisans

Activity Objective:

Provide post-show assistance to Honduran
artisans in the areas of sales, delivery, and public
relations.

PROJECT TITLE: MAYATECH WID
TRAINING

Project Description:

Design, organize, and conduct a series of group
and individual training activities in English and
Spanish as appropriate for USAID/Lima, Southern
Africa Region, and REDSO/ West Atrica, Target
audiences are: program and project contractors, affiliat-
ed counterpart personnel in the relevant governments,
local private and non- governmental organizations.

89-014.0001 Region: Latin America/Caribbean
Country: NA

Activity Title: Latin America and Caribbean
Bureau WID Training

Activity Objective:
B Conduct pre-training technical site visits;
2) Design and deliver all training activities;
3 Analyze training workshop participant eval-
uation questionnaires;
) Prepare final report detailing facilitation of
the training.

89-014.0002 Region: Latin America/Caribbean
Country: Peru

Activity Title: USAID/Peru WID Training

Activity Objective:

1) Conduct pre-workshop technical site visits;

2) Design and deliver all group and individual
training activities;

3) Analyze training workshop participant
evaluation questionnaires;

4B Prepare tinal report detailing facilitation of
the workshop.

89-014.0003 Region: Africa
Country: REDSO/W

Activity Title: Western Africa Regional WID
Training

Activity Objective:
1) Conduet pre-training technical site visits;
2) Design and deliver all training activities;
3) Analyze training workshop participant
evaluation questionnaires;
4B Prepare final report detailing facilitation of
the of the training.
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89-014.0004 Region: Africa
Country: NA

Activity Title: Southern Africa Regional WID
Training

Activity Objective:
1} Conduct pre-trainivig technical site visits;
2) Design and deliver all training activities;
3) Analvze training workshop participant
evaluation questionnaires;
4) Prepare final report detailing facilitation of
the training.

89-014.0005 Region: Asiz/Near East
Country: Egypt

Activity Title: Egypt Mission WID Training

Activity Objective:
1 To conduct pre-training technical site visits;
2) Deignana deliver all training activities;
3) Analyze training workshop participant
evaluation questionnaires;
4) Prepare tinal report detailing facilitation of
the training.

89-014.0006 Region. Asia/Near East
Country: NA

Activity Title: Asia and Near East Regional WID
Training

Activity Objective:
1) Conduct pre-training technical site visits;
2) Design and deliver all training activities;
3) Analyze training workshop participant
evaluation questionnaires;
4) Prepare final report detailing facilitation of
the training,.

89-014.0007 Region: World Wide Country: NA

Activity Title: Womea in Development Bureau
for Science and Technology Senior Orientation

Activity Objective:

To conduct a training for senior staff of S&T
bureau and to acquaint staff members with the
metheds of gender analvsis in efforts to ensure
adequate consideration of gender iss:.s in bureau
policy and programming,.
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89-014.0008 Region: World Wide
Country: NA

Activity Title: Science and Technology / Ag
Office WID Training

Activity Objective:
1} Conduct pre-training technical site visits;
2) Design and deliver ol training activities;
3) Analyze training workshop participant
evaluation questionnaires;
) Prepare tinal report deailing facilitation of
the training.

89-014.0009 Kegion: World Wide
Country: NA

Activity Title: Gender Considerations in
Development Workshop for Trainers

Activity Objective:
1} Conduct pre-training technical site visits;
2) Design and deliver all training activities;
3 Analyze training workshop participant
evaluation questionnaires;
4 Prepare tinal report detailing facilitation
of the training,.

PROJECT TITLE: ABEL - ADVANCING BASIC
EDUCATION AND LITERACY

Project Description:

Assists governments and USAIDs in the design
and implementation of basic education programs.
Draws on the tools, lessons learned, and rvesearch
evidence accumulated over the past three decades;
these resources will be adapted to country-specific con-
ditions as A.LD. designs, implements, and evaluates
new projects aimed at boosting school effectiveness.
Assistance is offered at three levels:

(D policy dialogue, sector assessment, and
adjustment within central government;
(2) nuts and bolts management between the
central ministry and local schools; and

(3) school and classroom-level practices,
teahing technologies, and materials that
directly aifect pupil learning,



89-017.0002 Region: World Wide
Country: NA

Activity Title: Girls’ Education Benefits and
Constraints

Activity Objectiv~:

To maotivate pir.s” education discussion at the
Girls’ Education Roundtable, World Conference
Education for All, Jomticen.

89-017.0005 Regizn: World Wide
Country: NA

Activity Title: Lessons learned in Basic Education
in the Developing World: A Monograph

Activity Objective:

Toreport on “Lessons Learned” from the Basic
Education Conference sponsored by S&T/ED, expand-
ing upon the following topics:

1) the quality of basic education for women;

2) strategic planning and management

improvement;

3) the use of insiructicnal technologies; and

4) teacher training.

89-017.0007 Region: Africa
Country: Ghana

Activity Title: Social Analysis of the Ghana
primary educatior: prograr..

Activity Objective:
To analvze the Ghana primary education
program with respect to
1) basic education in social context;
2) economic crisis in education;
3) targeted population groups;
4) characueristics of school-age children;
3) access and equity;
6) primary enrollment; and
7) social feasibility PREP

89-017.0010 Region: Africa
Country: Malawi

Activity Title: Pre-design for femalz education
and employment in Malawi

Activity Objective:
Provide technical expertise to the analysis of
policy and institutional constraints to female

employment in the education sector. Suggest points of
intervention to address constraints.

89-017.0011 Region: Africa
Country: Togo

Activity Title: Togo/Africa Conference

Activity Objective:

ABEL plaved afacilitory role in this conference
which served as a catalvst for a meaning lateral
(South/South) exchange of pertinent ideas and
knowledge. Relevant ideas and recommendations
were eatracted from presented information.

PROJECT TITLE: WID STRATEGY AND
IMPLEMENTATICN PLAN FOR
USAID/BOLIVIA

Project Description:

Develop a Women in Development Strategy and a
Women in Development Implementation Plan in an
effort to increase the participation of women in
USAID/ Bolivia's projects.

89-018.0001 Region: Latin America/Caribbean
Country: Bolivia

Activity Title: WID Strategy and Implementation
Plan for USAID/Bolivia

Activity Objective;

To develop a Women in Development Strategy
and a Women in Development Implementation Plan in
an effort to increase the participation of women in
USAID/Bolivia’s projecis,

PROJECT TITLE: GEMINI - GROWTH AND
EQUITY THROUGH MICROENTERPRISE
INVESTMENT AND INSTITUTIONS

Project Description:
Provide assistance in:
(1) Economic Research and Sector Studies;
(2) Project Design and Evaluation; and
(3) Organizational Development.

PPC/WID funds will sponsor two activities to
integrate gender concerns into the GEMINI agenda.
First, PPC/WID will participate in GEMINI's economic
research and sector studies on growth and Jdynamics of
microenterprise. Guidelines will be developed for
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assessing women’s constraints and opportunities in
microenterprise development in all field work that
takes place as part of the research component. Second,
PPC/WID will fund a consultant to participate in the
design of an Agencyv-wide beneficiary impact analvsis
to ensure that benefits to women are properly
measured from ALLD. activities in microenterprise
development.

89-019.0001 Region: World Wide
Country: NA

Activity Title: Gender In Growth and Dynamucs
Of Microenterprise

Activity Objective:

To explore factors and constraints aftecting female
participation in microenterprise activities. Qutputs
include:

1) plan for incorporating gender issues in

GEMINT's research design;

2) gender-aware scopes of work for field

activities; and

3) strategies to overcome major constraints.

89-019.0002 Pegion: World Wide
Country: NA

Activity Title: Impact of Microenterprise Project
Assistance on Women

Activity Objective:

To ensure that gender is appropriately considered
in the measurement of the impact of A LD.'s
microenterprise assistance efforts. The output will be
incorporation of gender into the design of the Agenev's
microenterprise impact analvsis plan.

89-019.0004 Kegion: Asia/Near East
Country: Indonesia

Activity Title: Financial Institutions Development
Project - Indonesia

Activity Objective:

The purpose of the activity is to include gender
analysis in the comparative evaluation of the Village
Financial Institutions (VFI) and General Village Credit
Program of the Bank Rakvat Indonesia (Kupedes).
The exnected outputs include lessons learned on
gender-differentiated impacts of a non-targeted
microenterprise progran.

86-019.0005 Region: Africa
Country: Swaziland
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Activity Title: Small Business Survey - Swaziland

Activity Objective:

To define the extent of female entrepreneurship
as well as constraints and opportunities facing
women in business in Swaziland. Output is gender
awareness input into the Swaziland small business
development PP

PROJ:=CT TITLE: BANGLADESH WiD
OFFICER ORIENTATION IN
ALD/WASHINGTON

Project Description:

Training program consisted of providing WID
officer intormation on the Agency WID policy,
evolution of institutionalizing WID in Agency
programs and projects and sectoral and generic
manuals that describe how to integrate gender issues
from CDSS planning down to project design. Special
attention was given to private sector issues since WID
officer is also a private sector project development
officer in USAID/Dhaka. Range of meetings included
PPC/WID, ANE/DP, ANE/TR/HR, S&T/RD/EED
PPC/CDIE and contractors actively providing TA
in WID,.

89-024. Region: Asia/Near East
Country: Bangladesh

Activity Title: WID Officer Orientation

Activity Objective:

‘1o become familiar with A.LD./W initiatives for
WID and Micro,/Small Scale Enterprises; conduct meet-
ings with staff in PPC/WID, PRE, ANE/PD, ANE/DP,
ANE/TR, S&T/RD/EED, ete.; mectings with represen-
tatives from organizations involved with women'’s
issues and potential resource organizations.

PROJECT TITLE: WID PORTFOLIO REVIEW
FOR USAID/KINGSTON

Project Description:

Teennical assistance to conduct a portfolio review
for USAID/ Kingston’s agriculture sector activities lead-
ing to institutionalization of WID in the Mission.


http:invol.ed

Appendix D

89-025.0001 Region: Latin Ameyica/Caribbean
Country: Jamaica

Activity Title: WID Portfolio Review for
USAID/Kingston

Activity Objective:

To provide technical assistance to conduct a
portfolio review for USAID/Kingston's agriculture
activities leading to institutionalization of WID in the
Mission.

PROJECT TITLE: DESFIL GUATEMALA

Project Description:

PPC/WID will provide a WID specialist to be a
team member on the PP team to ensure that adequate
attention is given to gender consider-ations on the PP
and assesment of the environmental MAYAREM
project.

90-033.0001 Region: Latin America/Caribbean
Country: Guatemala

Activity Title: DESFIL Guatemala

Activity Objective:

To ensure that adequate attention is paid to
gender issues on a TA team which will assist USAID/
Guatemala in the elaboration of a PP and the
environmental assessment of the Mavarema Project.
PPC/WID will provide a WID specialist to be a team
member on the PP Team.

PROJECT TITLE: GENESYS - GENDER IN
ECONOMIC AND SOCIAL SYSTEMS

Project Description:

Provides

(1) technical assistance activities requiring
WID expertise (e.g., strategy design, portfolio
reviews, programs and project design,
implementation and /or evaluation);

(2) research to analvze WID issues in both the
formal and informal sectors and the economic
contributions of women in developing nations;

training efforts which will include design,
production and delivery i assist # 1D,
to institutionalize svstems and procedures for
addressing gender issues in policies, programs
and projects; and

(4) information dissemination and communica-
tion activities, as may be requiied to
support the Office’s information dissemin-
ation/commusication program.

90-050.0001 Region: Africa
Country: Zimbabwe

Activity Title: Zimbabwe Portfolio Review

Activity Objective:

Portfolio Review for all on-going and proposed
regional and bilateral project in Southern Africa and
Zimbabwe. Bricfing Mission staff in groups and as
individuals re-new gende- requirements.

90-050.0002 Region: Afica
Couitry: Botswzna

Activity Title: Botswana PVT Enterprise
Development Project

Activity Objective:

Prepare gender analysis for the Project
Indentification Document for the planned Botswana
Private Enterprise Support Project. Incorporated
aprropriate gender considerations into project design.

90-050.0004 Region: Latin America/Caribbean
Country: Guatemala

Activity Title:

Activity Objective:

Conduct a portfolio review of all
USAID/Guatemala projects, ongoing and newly
initiated, to ensure that WID concerns are fully institu-
tionalized in all programs.

90-050.0009
Region: Not Applicable
Country: NA

Activity Titie: CID/MUCIA Cooperative
Agreement Evaiuation

Activity Objective:

Evaluation of Title XIl Consortia rograms in
Technical Assistance for PPC/WID's. To evaluate the
impact of CID/WID's and MUCIA/WID's programs
offering technical assistance to USAID missions, Final
evaluation report.
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90-050.0010 Region: Not Applicable
Country: NA

Activity Title: Streamlining PPC/WID-GENESYS
MIS

Activity Objective:

Analvze PPC/WID work flow, responsibilities,
communications to tind opportunities for streamlining,
clarification, ctc.

90-050.0015 Region: Latin America/Caribbean
Country: NA

Activity Title: RDO/C Portfolio Review

Activity Objective:

To review RPO/C porttolio and to provide
guidance on the establishment of strategies
/techniques for the collection, reporting and review of
gender disagregated data.

90-050.0018 Region: World Wide
Country: NA

Activity Title: WID Training Courses Assessment

Activity Objective:

The purpose of this activity was to determine the
scope of WID and WID-Related, short-terny, training,
courses offered to women and menin LDCS. A report
and Matrix was delivered. The Matrix will have cours-
es disaggregated by ivpe of training and technical
sector.

90-050.0020 Region: Africa
Country: Zimbabwe

Activity Title: Zimbabwe Regional Export
Promotion Support PP

Activity Objective:

USAID/Zimbabwe has requested assistance for a
gender consultant to be added to the PP design team
for the Export Enterprise Support Project (EES). EES is
a Regional Project that focuses on five countries in the

SADCC Region.

88

90-050.0024 Region: Latin America/Caribbean
Country: Peru

Activity Title: ILD Peru

Activity Objective:
To analvze the success of ILD in Peru in the
integration of women into their efforts.

90-050.0030 Region: Not Applicable
Country: NA

Activity Title: CEDPA Evaluation

Activity Objective:

To evaluate CEDPA Women in Management
(WIM) Course. To make recommendations re future
WID training ettorts. To produce an evaluation report.

90-050.0053 Region: Latin America/Caribbean
Country: Dominican Republic

Activity Title: Dominican Republ:c Devt of WID
Strategy & Portfolio Review

Activity Objective:

The objective of the asistance is to prepare a
pender dissagregated analvsis of all Mission activities
and make recommendations on what actions can be
taken to improve their responsiveness to gender differ-
ences among participants and overall effectiveness.
The review will form the basis for a Mission WID
Strategy, identifving the institutional mechanisms for
building the Miss 's capacity to anal ze and
effectively address gender issues,

90-050.0056 Region: Latin America/Caribbean
Country: RDO/C

Activity Title: RDO/C Encore Project Paper
Design

Activity Objective:

The purpose of the activity is to integrate gender
into the project paper tor the ENCORE Project. Two
person team assessed gender roles inagriculture,
fisheries, forest management, use of natural resourees
tourism and the informal sector in the Eastern
Caribbean, determined implications of proposed activ-
itics on women and men, and developed recommenda-
tions to improve the participation of women and men
in the project activities.
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90-050.0061 Region: Latin America/Caribbean
Country: Chile

Activity Title: Chile Buy-in RHUDO Urban
Strategy

Activity Objective:

The objective of the assistance is to provide
adequate attention to gender considerations relative to
the alternative institutional structures and mechanisms
through which shelter assistance might appropriatelv
be chanveled and the policy agenda to be advanced by
it. Tasks include the preparat on of an analvsis to
substantiate the final design, including an evaluation of
the feasibility of the project.

90-050.0067 Region: World Wide
Country: NA

Activity Title: DAC Needs Assessment

Activity Objective:

Janet Tuthill to accompany Kav Davies to
undertake WID training needs assessment for the
DAC/WID training. DAC has requested assistance in
this type of training and a needs assessment would
provide recommendations for the training needed.

90-050.0069 Region: World Wide
Country: NA

Activity Title: WID Private Sector Strategy
Development

Activity Objective:
Provide T.A. for WID office strategy development
in the private sector/ meeting,

90-050.0079 Region: Latin America/Caribbean
Country: Peru

Activity Title:

Activity Objective:

Conduct training WID workshops for HCN
Counterpaits, FSN AID staff and other AID staff who
missed prior training. Conduct further training on the
spexifics of gender disaggregation etc. Evaluate WID
progress with AID staff and local organizations.

90-050.0082 Region: Not Applicable
Country: NA

Activity Title: CEDPA Evaluation Workshop

Activity Objective:

Provide a trainer on “Gender in Evaluation” to
present and facilitate on Mondav July 30 in a workshop
that CEDPA conducts on evaiuation. This is a repeat of
a past performance bv RG however he is unable to
make it this vear.

90-050.0083 Re ion: Latin America/Caribbean
Country: KDO/C

Activity Title: RDO/C SEAP Small Enterprise
Assist. Project

Activity Objective:
The project has two objectives:

1) Conduct a study of the constraints and
opportunities facing women in small and
microenterprise development;

2} Integrate gender into relevant sections of
project paper, including the preparation of the
Social Soundness Analysis,

Activities Grouped by Project
90-050.0095 Region: Africa
Countrv: Botswana

Activity Title:Botswana Private Enterprises PP

Activity 7bjective:

USAID/Botswana request GENESYS consultant to
assist in the development of a project paper from the
Botswana Private Enterprise Development Project.

90-050.0097 Region: Africa
Country: Gambia

Activity Title: Gambia AG Program Assistance
Activity Objective:
To provide WID expertise to Gambia Ag sector,

Four parts 1) sector assessment 2) baseline 3) PAAD 4)
PAIP.
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90-050.0098 Region: Latin America/Caribbean
Country: Guatemala

Activity Title: Impacts on Women and Men

Activity Objective:

The objective of the activity is to conduct a study
to determine what the impact of employment in the
non-traditional export area has been on men and
women,

90-050.0107 Region: World Yide
Country: NA

Activity Title: Tracking Excercise
Activity Objective:

Prepare a written report clarifving the authority of
PPPC and that of other Burcaus for the tracking of

expenditures in Agency activities in A.LD. policy areas.

The report will determine what tracking mechanisms
are being used in PPC and other ALD. Bureaus and
Missions to measure the dollars spent in efforts to meet
Agency policy objectives in areas including Child
Survival, Environment, Worien in Development, etc.

90-050.0108 Region: Africa
Country: Uganda

Activity Title: Program Planning Assistance and
Monitoring, Evaluation and Reporting
Systems

Activity Objective:

PPC/WID through its GENESYS Project will
provide a gender specialist to accompany the AFR/DP
Program Planning team to Uganda which will assist
the Mission in developing its Country Program
Strategic Planning (CI’SP) document.

90-050.0109 Region: Latin America/Caribbean
Country: Bolivia

Activity Objective:

The purpose of the assistance was to provide a
gender specialist and small enterprise/rural
development specialist to conduct field work and
integrate gender considerations into USAID/Bolivia's
Cochabamba
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Regional Development Project.

90-050.0110 Region: World Wide
Country: NA

Activity Title: CDIE Evaluation News

Activity Objective:

PPC/WID has been invited to ) repare the
background material for an article on women in
development ror the Agency’s new periodical
Evaluation News. GENFSYS will provide a consultant
to pertorm two major tasks in relation to this project.

1) Undertake a thorough literature search to
determine what 1s known about women in
development ie. what works and what does not
work.

2) Produce a first draft based on the
information garnered during, Phase 1.

90-050.0111 Region: Latin America/Caribbean
Country: NA

Activity Title: LAC Training

Activity Objective:
To plan and carry vut a one and one half day WID
training activity for the LAC Bureau staff.

90-050.0112 Region: Latin America/Caribbean
Country: Honduras

Activity Objective:
GENESYS will facilitate a Gender in Development
Workshop for Mission staff.

90-050.0113 Region: Africa
Country: Rwanda

Activity Objective:

To increase awareness of, knowledge about, and
motivation and skills for incorporating gender
considerations through the use of the GIF in every
stage of the USAID development process.
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90-050.0114 Region: atin America/Caribbean
Country: Guatemala

Activity Title: Benefits to Women ii. the Non-
Traditiona! Exvort Industry

Activity Objective:

Assessment will compare the level of productivity

and benefits of women working in non-traditional
export industries, particularly in the apperel drawback
and agro-processing for export industries w those of
men working in the same industries. The assessment
will identify eritical factors affecting productivity, in
general and specifically within the apparel drawback
and agro-processing industries.

PROJECT TITLE: SARSA XENYA

RURAL WOMEN, COMMUNITY
INSTITUTIONS AND NATURAL
RESOURCES: MANAGING RESOUR’ES FOR
IMPROVED FOOD PRODUCTION AND
SUSTAINABLE DEVELOPMENT

Project Description:

Research will focus on - kev institutional elements
in sustainable management of community resources.
The findings should contribute to guidennes for policy
dialogue r lated to communrity resource management.

90-051.0001 Region: Africa
Countr = Kenya

Activit; Title: SARSA Kenya: Rural Women
Community Institutions and Natural
Resources — Managing resources for im proved
food production and sustainable development

Activity Objective:

PPC/WID will provide support for research on
the interactions of rural women with community
institutions and their roles in these institutions under
the cooperative agreement “SARSA” with S&T/AG.

PROJECT TITLE: RHUDO REGIONAL
NETWORK COAG PROJECT ECUADOR: A
COLLABORATIVE EFFORT WITH THE
INTERNATIONAL UNION OF LOCAL
AUTHORITIES

Project Description:

To develop within the International Union of
Local Authorities and its national counterparts in the
region the capacity to understand, assimilate and
promote the concept of gender considerations; to
develop case studies to highlight the role of gender
considerations and to disseminate info from the case
studies through regional waorkshops,

90-052.0001 Region: Latin America/Caribbean
Country: Ecuador

Activity Title: RHUDO Regional Network CoAg
Project Ecuador

Activity Objective:

To develop within i International Union of
Local Authorities and its netional counterparts in the
region the capacity to understand, assimilate and
promote the concert of gender considerations; to
develop case studics to highlight the role of gender
considerations and to disseminate info from the case
studies through regional workshops,

PROJECT TITLE: ILD COAG BUY-IN PERU

Project Description:

PPC/WID is providing matching funds to assist
the ILD in establishing gender disaggregated bascline
data, an information management svstem for pender
disaggregated activity data and the integration of key
gender considerations in 11.D training material.

90-054.0001 Region: Latin America/Caribbean
Country: Peru

Activity Title: ILD CoAg Buy-In Peru

Activity Objective:

To integrate the consideration of kev gender issues
and the gender disaggregation of data into the
institutional reform research and advocacy activities of
the Inctitut. for Liberty and Democraey under a
cooperative agreement with A.LD.
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PROJECT TITLE: AIDSCOM

Project Description:
1) Background Paper, 2) Working group to review
background paper and identifv rescarch opportu-
nities, 3} Research to assess impact of AlDs on
women and test a public health communication
model.

90-056.0001 Region: World Wide
Country: NA

Activity Title: AIDSCOM

Activity Objective:
To provide resources for research and programs to
reach women with information about AIDS.,

PROJECT TITLE: AIDS/ICRW

Project Description:

Research that describes and analvzes the
behavioral, social and cultural factors that determine
women'’s risk of HIV infection and success in preventa-
tive strategy.

90-057.0001 Region: World Wide Country: NA
Activity Title: AIDS/ICRW

Activity Objective:

To explore the impact of AIDS on women through
research that describes and analyzes the behavioral,
social and cultural factors that determine women’s
risks of HIV infeciion and successful preventative
strategies.

PROJECT TITLE: WID RESOURCE
CENTER LTS

Project Description:
1) Process document requests
2) Maintain and handle mailing lists
3 Produce WID newsletter

90-063.0001 Region: World Wide
Country: NA

Activity Title: WID Resource Center LTS
Activity Objective:

To provide WID document distribution through
A.LD. system.
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PROJECT TITLE: WID RESOURCE CENTER
AED

Project Description:
Six tasks are to be undertaken.
1) Search services
2) Tailored information packages
3; Inter-library loan
4) Reference services
5) Current awareness services
6) The development of an overall WID
information resource.

90-064.0001 Region: World Wide
Country: NA

Activity Title: WID Resource Center AED

Activity Objective:
To provide WI' information resources through
the A.LD. library.

PROJECT TITLE: CEDPA EXTENDING
FAMILY PLANNING SERVICES THROUGH
THIRD WORLD WOMEN

MANAGERS

Project Description:

D) Training women managers who have
pesitions of responsibility in developing countries to
raise confidence levels, enhance ability to initiate
development activities.

2) CEDPA will test the combination of family
planning with the sector programs in nutrition,
management training, home economics, etc. to see
-vhat combinations are most effective tor promoting
the integration of family planning,

90-067.0001 Region: World Wide
Country: NA

Activity Title: CEDPA Extending Family
Planning Services through Third World women
managers.

Activity Objective’

1) Continuation of support to the Women in
Management Project. WIM program trains Third
World women managers.

2) To test multisector approach to family planning
to ascertain what sectoral combinations are most
effective in promoting family planning.
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PROJECT TITLE: BUCEN PASA
CHARTBOOK: WID PROJECT ON WOMEN IN
LABOR FORCE

Project Description:

The chartbook will include the most up to date
gender disaggregated data on labor force participation
and related factors such as education, fertility, and
migration in developing countries.

90-074.0001 Region: World Wide
Country: NA

Activity Title: BUCEN PASA Chartbook Update

Activity Objective:

BUCEN, in the process of updating its population
data under the PASA with S&T/Pop will produce
numbers in a chartbook form that focus on the role of
women in developing countries.

PROJECT TITLE: AAAS FELLOWSHIP

Project Description:

The fellow will act as a liason between S&T and
PPC/WID. Thev will oversee inputs to the design of
new activities to assure that gender considerations are
integrated into the total design process.

90-075.0001 Region: World Wide
Country: NA

Activity Title: AAAS Fellow

Activity Objective:

PPC/WID will jointly tund an AAAS fellow who
will be based i the S&T/HRD Burcau. The fellow will
act as a liason between S&T and PPC/WID. He or she
will oversee mputs into the design of new activities to
assure that gender considerations are integrated into
the total design process,

PROJECT TITLE: WOMEN’'S WORLD
BANKING

Project Description:

To institutioralize gender considerations into the
organization ot Women's World Banking by placing
two gender specialists on staff.

90-100.0001 Region: World Wide
Country: NA

Activity Title: Women’s World Barking
Activity Objective:
sTonstitutionalize gender considerations in  the

organization of Women’s World Banking by plading
two gender specialists on staff.
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