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I. Executive Summary 

Women in the Philippines are significantly involved in the country's
agribusiness sub-sector. The Program Assistance Identification Paper (PAIP)
design assistance provided under this consultancy is intended to facilitate the 
integration of gender concerns by the United States Agency for International 
Development's Mission to the Philippines (USAID/Philippines) appropriately into 
the Agribusiness Sector Assistance Program (ASAP). 

The Program's goal is to promote increases in agriculture sector
production, productivity, and employment through increased private sector 
investments in profitable new enterprises and expansion of existing business 
activities. The incorporation of relevant gender concerns in the Program design
stage should help to ensure that assumptions made about the likely labor 
response (based on supply and demand constraints, opportunities and incentives) 
to new, private sector initiatives and policy changes are reasonable from the onset 
of the Program and that gender-differentiated employment impacts can be 
monitored throughout Program implementation. 

In general, sex-disaggregated data of employment in agribusiness was 
unavailable for this consultancy. However, review of documents and interviews 
with Mission staff, indicated that field interviews at key population centers on the
island of Mindanao focusing on individuals who are primarily involved with or 
knowledgeable about either feed/livestock or fruit/vegetable related businesses 
would provide basic information about employment in the industry. Therefore, 
many of the conclusions and recommendations advanced here are based largely 
upon observations made at three sites in Mindanao regarding a focus on two 
commodity groups and it is probable that situations, and subsequent conclusions 
will vary by region and ethnic group. 

In an effort to assist the Mission's efforts to design the ASAP to support, 
encourage and promote the implementation of policy reforms that will reduce 
policy constraints to agribusiness development, the following report: 

Forecasts that the projected impact of proposed policy changes on both sexes 
will be positive but that women may be at a greater short term disadvantage
than men during the policy adjustment period. 

Recommends that the Program respond effectively to gender concerns 
through ,pecific project component interventions in the forms of 1) skills 
training 2) research and 3) technical assistance. 

Outlines a framework for a gender-disaggregated employment impact
monitoring system to follow work completed during the PAAD stage. 
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II. Introduction 
The Program Assistance Identification Paper (PAIP) design assistance 

provided under this consultancy is intended to facilitate the integration of gender 
concerns by the United States Agency for International Development's Mission to 
the Philippines (USAID/Philippines) appropriately into the Agribusiness Sector 
Assistance Program (ASAP). 

The ASAP is being designed to contribute to the long-term goal of improving
the economy's macroeconomic and sectoral policy environment and institutional
framework in order to stimulate private-sector-led economic growth within open
and competitive markets. The Program's goal, derived directly from USAID's
assistance strategy for 1991-95, is to promote increases in agriculture sector
production, productivity, and employment through increased private sector 
investments in profitable new enterprises and expansion of existing business
activities. This goal recognizes the potential for agriculturally-led industrial
growth in the Philippine economy. The engine for growth is expected to be
investments in input supply, product processing and marketing relying on 
linkages with a more efficient small farm sub-sector. 

The incorporation of relevant gender concerns in the Program design stage
should help to ensure that assumptions made about the likely labor response
(based on supply and demand constraints, opportunities and incentives) to new,
private sector initiatives and policy changes are reasonable from the onset of the
Program and that gender-differentiated employment impacts can be monitored 
throughout Program implementation. 

The recommendations and conclusions of this report include project
component interventions, areas requiring further data gathering and/or analysis,
and the basis for designing a gender disaggregated employment monitoring 
system. 

A. The Importance of Gender in AID's Work 

A cornerstone of AID's Women in Development (WID) Policy is that gender
roles constitute key variables in the socio-economic condition of any country, one 
that can be decisive in the success or failure of development plans. The 
constraints which confront women in self, and subsequently national,
development, differ from those confronting men, i.e. in: 

* access to and control over productive resources 
* stakes in development outcomes 
* responses to incentives introduced to encourage development. 

AID's Office of Women in Development, in the Bureau for Program and
Policy Coordination (PPC/WID) serves as the Agency's focal point for 
disseminating relevant information; providing technical advice on specific 
women in development issues; and granting supplementary funds to missions 
and outside groups to support women in development projects, components of 
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projects, and data collection and analysis. The primary goal of PPC/WID's
strategic workplan is to optimize the use and expansion of women's productive
capacity to ensure sustainable national economic and social progress. 

Congress allocated funds specifically for the promotion of women's roles in
achieving the development goals of developing countries with the Foreign
Assistance Act of 1989. The Act emphasizes the importance of the effective
integration of women for sustainable economic and social progress. Several 
contractual mechanisms are being utilized by PPC/WID to help Missions and
Bureaus accomplish this task. Among them are a buy-in to the Private
Enterprise Development Support II Contract (PEDS II) which is being utilized for
this consultancy and the Gender in Economic and Social Systems (GENESYS)
Project. Like the PEDS II Contract, the GENESYS Project can also utilize buy-ins
and has available matching funds. 

B. Objectives of This Consultancy 

In order to assist in the Mission's efforts to design the ASAP to support, 
encourage and promote the implementation of policy reforms that will reduce
policy constraints to agribusiness development, this consultancy endeavors to do 
the following: 

present a preliminary forecast of the projected impact of proposed
policy changes on women, particularly on the likely changes of their 
employment and income, 

recommend how the Program can respond effectively to gender 
concerns, and 

outline a framework for a gender-disaggregated employment impact
monitoring system. 

The Scope of Work for this consultancy is attached as Appendix A. 

C. Methodolovy 

The recommendations presented in this report resulted from careful
examination of Program documents; extensive review of agricultural sector and 
women in development literature; interviews with public and private sector
individuals engaged in differing aspects of agribusiness* and consultation with 
the Research Center of De La Salle University. 

Agribusiness isdefined by the Program design team as a major sub-sector of the
agriculture sector and includes all economic activity involved in supplying inputs and
services to farmers and moving farm production through the processing and marketing
chain to the point of delivery to the distribution systems of the domestic or exportmarkets. It involves all enterprises providing machinery, chemicals, planting
materials, transportation, storage, processing, and merchandising and other services to
the vertical market channels linking input suppliers, producers, and marketing firms to
product distributors. Technology and capital intensive commercial farming, 
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De La Salle University was contracted separately to assist with the
integration of gender concerns into the PAIP design of the ASAP. It has the 
primary responsibility for: 

(a) 	 Gathering gender disaggregated data of ownership management and
workforce characteristics of the agribusiness subsector and in specific
commodity related areas of agribusiness to be selected by the PAIP design
team for ASAP focus and, 

(b) 	 Assessing Goveriment of the Philippines (GOP) policies, laws, regulations
and sociocultural conditions that promote or constrain female participation
in agribusiness. 

This consultancy has primary responsibility for recommending: 

(c) 	 Specific interventions under the ASAP. 

(d) 	 Continued analysis of gender considerations during the Project Assistance 
Approval Document (PAAD) design stage. 

(e) 	 An outline of the framework for a gender disaggregted employment
impact monitoring system to become part of the ASAP evaluaLilon plan to 
monitor program impact. 

De La 	Salle University was expected to collaborate with this consultancy by
providing information regarding the two previously listed tasks (a) and (b) and
through collaborating in the development of recommendations for items (c), (d),
and (e) which are listed above. However, it was unable to do so. It is anticipated
that the University will be able to provide the data for use during the PAAD designstage to verify the conclusions and recommendations made in this report and/or
to suggest modification of these recommendations. 

Previous studies, including the "Overview of the Philippine Agribusiness
Sector and Recommendations", completed by Chemonics International 
Consulting Division in July 6, 1990; preliminary drafts of the ASAP-PAIP and 
interviews with Mission staff have clearly indicated that: 

(1) 	 Key growing areas and population centers on the island of Mindanao will
in all probability play a very important role in future agribusiness
development in the Philippines. 

(2) 	 Achieving ASAP's purpose will require andthat facilities services in 
support of agribusiness development be strengthened through a project 

particularly when closely integrated with processing, is usually consideredagribusiness. Livestock feedlots, broiler and egg operations are also generally referred 
to as agribusinesses rather than farms. 
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component or components that complement the Program's efforts to r, duce 
policy constraints on agribusiness. 

(3) 	 The two commodity groups most often mentioned in terms of their potential
for agribusiness development and q candidates for development under
ASAP project components are: The feeds and livestock group and the fruits 
and vegetables group. 

Given 	these findings and the fact that De La Salle University was unable toprovide a general, sex-disaggregated profile of employment in the agribusiness
sub-sector at the time of this consultancy, it was necessary to gather information
in the field about employment in the industry. The decision was made andsupported by the Mission to conduct field interviews at three key populationcenters on the island of Mindanao focusing on individuals who are primarily
involved with or knowledgeable about 	either feedllivestock or fruit/vegetablerelated businesses. Therefore, many of the conclusions and recommendations
advanced here are based largely upon observations made in Mindanao regarding
a focus on two commodity groups and it is probable that situations, and
subsequent conclusions will vary by region and ethnic group. 
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I II. The Role of Philippine Women in Agribusiness 

A. Background 

The archipelago of more than 7,000 islands and islets that constitute the 
Philippines is located off the southeast coast of the Asiatic Mainland. The total
land area of 114,830 square meters makes the Philippines slightly smaller than
Japan or Spain. Eleven islands account for 96% of the Philippines total land area.
The two largest are Luzon in the north and Mindanao in the south. Their land 
areas are 40,814 and 36,906 square miles, respectively. Attached as Exhibit A is a 
map of the Philippines showing different provinces and regions of the country, the 
latter of which are referred to lateL, in the report. 

The Philippine market economy is based on three major sectors: 1)
agriculture, fishing and forestry 2) industries and 3) services. The country is
mainly agricultural, the primary commodities being sugar cane, coconut, and 
banana. The country exports dried/cured tobacco, abaca fiber, fresh bananas,
pineapple and rice. It also exports semiprocessed agricultural products such as 
coconut oil and copra, sugar and canned pineapples. The Philippines is a major
world supplier of coconut oil and sugar. 

The Philippine working age is 15 years and above. This group is composed
of 17.1 million females and 16.6 million males. Of this group, 48.3 percent of
females and 80.6 per cent of males are economically active. 1 This means that
about 9 million women are considered as not doing productive work or are 
unpaid. The majority of these are classified as housewives/housekeepers. 2 

Women, as men, in the Philippines are significantly involved in
agriculture. According to a National Statistics Office document "Employed
Persons by Major Industry Group Third Quarter 1987" (Exhibit B), 34% of 
employed women are in agriculture and they comprise 25.2% of the total number 
of both sexes in this industry. The figures for men are 57.5% and 74.8%,
respectively. Agriculture, therefore, provides the most employment in the
Philippines. Community, Social and Personal Services, the second highest
employment industry, employs 26.6% of employed women, who comprise 56.4% of
both sexes in this industry. In addition, 11.7% of employed men are employed in
Community, Social and Personal Services, making up 43.6% of both sexes in this
industry. The Wholesale and Retail Trade Sector is the third highest employment
industry and it is interesting to note that while 24.1% of employed women are in 
that sector, they comprise 64.8% of the total number of both sexes in this category.
The Wholesale and Retail industry group is, therefore, the category with the 
highest percent women to both sexes. 

1 NEDA, 1986 Philippine Statistical Yearbook. Republic of the Philippines, 1986. 
2 Asian Development Bank Country Department. Women in Development: Philippines. 
Country Briefing Paper, May 1988. 
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EXHIBIT A 

REPUBLIC OF THE PHILIPPINES 
Provincial and regional map 

Philippie CoPrigt,. 1963 by Natloa Book Store,. LorCuaapaph Design: Heiinc Eraeier '980 . 

Scale 1: 5.00.000 
ca- ,m. , oP "... 

. 

LI 

aI 

T f 

ORH8 NE I 

ANILA*555 

Me I 

,' 

I 

LAMI**M 

IICA 

"'- -.

M~yo - .100.0L 

-. 7 

,-4,... 
I 

oak 

, 

,. 1 

DoW.' 

BORNEO 
IIH~r 

I~~~a .... _ -14,' I 



EMPLOYED PERSONS BY MAJOR INDUSTRY GROUP 
THIRD QUARTER 1987 

MAJOR INDUSTRY GROUP BOTH SEXES 
Percent 

to 
Total 

Male 
Percent 

to 
Total 

Percent 
to 

Both Sexes 
Female 

Percent 
to 

To 

Percent 
to 

Both Sex'r_ 

All Industry 2L559204 100.0 13.741685 100.0 63.7 7.815.519 100.0 36.3 r 
Agriculture, Forestry & Fishery 10,555,432 49.0 7,990,592 57.5 74.8 2,654,840 34.0 25.2 

Mining and Quarrying 145,477 0.7 134,694 1.0 92.6 10,788 0.1 7.4 

Electricity, Gas & Water 81,289 0.4 68,871 0.5 84.7 12,418 0.2 15.3 
Construction 760,983 3.5 745,441 5.4 98.0 15,542 0.2 2.0 
Manuftictur'ng 2,091,726 9.7 1,121,641 8.2 53.6 970,085 12.4 46.4 
Wholesale & Retail Trade 2,909,351 13.5 1,023,426 7.4 35.2 1,885,925 24.1 64.8 
Tranhsportation, Storage & Communication 947,775 4.4 898,675 6.5 94.8 49,100 0.6 5.2 

inancing, Insurance, Real Estate &Business Services 385,461 1.8 244,635 1.8 63.5 140,826 1.8 36.5 
Community, Social & Personal Services 3,681,710 17.1 1,605,710 11.7 43.6 2,076,000 26.6 56.4 

- rc:Naioa- Saisi----c 

Source: National Statistics Office 



B. General Level and Tvpe of Involvement of Women in Agribusiness 

This sub-section presents a series of comments and/or observations, based 
on interviews conducted and documents reviewed. As stated in the previous
section, field visits were limited to one geographic area and it is likely that
situations will vary by region and by ethnic group. In addition, facts being
gathered by the Research Service of De La Salle University about the role of 
women in agribusiness may support or question these observations and the 
resulting conclusions. 

Agribusiness employers report to prefer women workers for their manual 
dexterity and attention to detail (quality control). Employers reported 
women to be less interested in unionizing and more willing to accept lower 
pay. 

Interview comments seemed to support the statement of a regional social
science research organization that small scale farm wives had, on average,
30% to 40% of their time available for farm or other work after taking care of 
their traditional child care, meal preparation and home duties. 

Some of the largest agribusinesses are assisting wives of workers with
income producing projects who are reportedly supplementing their 
husbands' incomes. The Lorenzo Group, which grows bananas for export,
has organized banana workers' wives into eight associations. The women 
are producing ham and sausage from backyard hog raising projects and 
are learning to raise cattle. They reportedly have a 7,000,000 peso rotating
fund from which to draw for capital projects. 

Xavier University of Cagayan de Oro lists the constraints to greater
participation in agribusiness of Filipino women to be: 

-

-
access to and cost of agricultural inputs: seed, fertilizers, pesticides
transportation/roads 

- water systems 
- electricity 
- credit 

These may well be the main constraints, except for access to water, 
confronting rural men. 

It has been reported that since women are the primary manual rice 
harvesterq, they will be the most adversely affected by the mechanization of 
harvesting rice due to the subsequent reduction of demand for their labor 
and lack of employment alternatives. In addition, workers in the
mechanized harvest are usually not permitted to share the crop and must 
work longer hours on more properties to earn the equivalent share. This is
particularly difficult for landless women with home-based responsibilities.
They have even fewer employment opportunities than spouses of
landholders and are forced to work away from their homes harvesting 
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various properties3 . This is one example of how the introductions of new 
technology can affect women. 

Public sector employment of women in agriculture/agribusiness related,
professional level positions appears to be much more frequent than in the 
private sector. The Regional Offices of the Department of Trade and 
Industry in Regions 10 and 11, for example, reported 80% and 90%,
respectively, of their professional staffs to be women. The majority of these 
positions, however, are not high level, policy-making government positions.
A July 1990 publication of the National Commission on the Role of Filipino
Women shows that wormen hold only 6.5% of the top GOP agriculture jobs
and just 4% of the highest jobs in public sector trade and industry. Tie 
chart below compares these sectors with others. The GOP statistics 
consider employees of parastatals such as the marketing boards and the
dairy corporation (PDC) to be private sector personnel. Women are believed 
to be frequently employed by the parastatals than by non-government-owned
businesses. This may be due, in part, to a closer relationship between 
government and parastatals and the greater in roads that women have 
made achieving public sector employment. 

Profile ofTop Policy-Makers of Government Agencies by Sex 

ffMale 


1. 	 NEDA 
2. 	 Agrarian Reform 
3. 	 Social Work 
4. 	 Tourism 
5. 	 Science & Technology 
6. 	 Public Works & Highways 
7. 	 Health 
8. 	 Justice 
9. 	 Local Government 
10. 	 Labor 
11. 	 Education 
12. 	 Environment & 

Natural Resources 
13. 	 Budget & Management 
14. 	 Agriculture 
15. 	 Trade & Industry 
16. 	 Finance 
17. 	 Foreign Affairs 

Total 

,'May 1989) 
Per Cent 

Female oal Female 

40 19 51 32.20 
56 9 64 12.50 

2 44 46 95.65 
23 21 44 47.72 
19 6 25 24.00 
35 1 36 2.78 
38 16 54 29.63 
36 11 47 23.40 
12 2 14 14.29 
54 23 77 29.87 
46 16 62 25.81 

76 2 78 2.56 
34 15 49 30.61 
87 6 93 6.52 
36 24 60 4.00 
24 8 32 25.00 
a 14 15 .11 

649 236 885 

Source: National Commission on the Role of Women . July 1990 

3 Illo, Jeanne Frances I. "Wives at Work: Patterns of Labor Force Participation in Two 
Rice-Farming Villages in the Philippines." Publication unknown. 
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The followir.g sub-sections discuss commodity groups which some statistics 
indicate are of greatest importance to women in agribusiness. According to 
Exhibit C, "Employed Persons By Minor Industry Group, Third Quarter 1987",
6.39% of the 2,654,840 women involved in Agriculture, Forestry and Fishery were 
involved in the Production of Livestock, Poultry and Other Animals and 88.88% of 
the women in this group were involved in Agricultural Crops Production. This 
compares to 1.96% of the 7,900,592 men in Production of Livestock, Poultry and 
other animals and 79.22% of the men involved in Crop Production. These were 
the two leading groups for women, followed by Fishery in which 3.11% of the 
women were involved. These statistics do not, most probably, account for 
backyard type livestock production which is reportedly a very common activity ibr 
women. 
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EMPLOYED PERSONS BY MINOR INDUSTRY GROUP 
THIRD QUARTER 1987 

MAJOR INDUSTRY GROUP 

All Industry 

BOTH SEXES 

1.52 

Percent 
to 

Total 
Male 

13743685 

Percent 
to 

Total 

Percent 
to 

Both Sexes 
Female 

7815519 

Percent 
to 

Total 

Percent 
to 

Both Sexe, 

Agriculture, Forestry and Fishery 

Agricultural Crops Production 
Production of Livestock, Poultry

&Other Animals 
Agricultural Services 
Fishery 
Forestry 
Hunting, Trapping & Game Propagation 

Mining and Quarrying 

Metallic Ore Mining 

Non-Metallic Mining & Quarrying 

Electricity, Gas & Water 

Electricity 
Gas & Steam 
Waterworks & Supply 

8,618,500 

324,317 
105,185 

1,359,478 
145,996 

1,956 

145,477 

105,185 

40,292 

81-829 

54,341 
2,784 

24,164 

Q100.00 

81.65 

3.07 
1.00 

12.88 
1.38 
0.02 

100.00 

72.30 

27.70 

1 

66.85 
3.42 

29.73 

7 

6,258,995 

154,774 
80,716 

1,277,012 
128,364 

731 

134,694 

96,907 

37,787 

6 

47,266 
2,151 

19,464 

100.00 

79.22 

1.96 
1.02 

16.16 
1.62 
0.01 

100.00 

71.95 

28.05 

100.00 

68.63 
3.12 

28.25 

JAM8 

72.62 

47.72 
76.74 
93.93 
87.92 
37.37 

25 

92.13 

93.78 

AI72 

86.98 
77.26 
80.51 

2 8 

2,359,505 

169,543 
24,469 
82,466 
17,632 

1,225 

10.783 

8,278 

2,505 

12-41 

7,075 
633 

4,710 

0 

88.88 

6.39 
0.92 
3.11 
0.66 
0.05 

100.00 

76.77 

23.23 

1 

56.97 
5.10 

37.93 

25 

27.38 

52.28 
23.26 

6.07 
12.08 
62.63 

7.87 

6.22 

13.02 
22-74 
19.49 

C 

Source: National Statistics Office 



C. Women's Roles in Selected Commodity Groups 

1. Feeds/Livestock 

Numerous sources report women to be the primary
caretakers of small scale, backyard livestock raising. The 

instigators and 
most commonly

produced livestock are chickens, pigs and milk cows. 

Single women form an estimated 50% of the line workers, quality control
personnel, and supervisors of the poultry processing work force in Region XI for 
an important integrator which most likely illustrates of the role of Filipino women
in this subsector (See Exhibit A for map of Regions). No women were reported to
be employed at the higher administrative levels. The processing plant jobs, all of
which are in the urban areas, are reportedly the first wage-paying jobs for most of
the employees. Many of them generally come from the rural areas and send 
some, if not all, of their earnings back to their families. The employers'
preference for hiring unmarried women and under temporary employment
contracts is discussed under Section V of this report. 

There are no female contract growers of broilers for the RFM Corporation
in Region XI. One reason cited was that workers work and sleep in the broiler
houses and that this would be inappropriate for women. In addition, the physical
requirements are rigorous. The feed comes in 50 Kg. sacks and hauling large
quantities of water is necessary for the job. RFM has 65 growers in Region XI 
producing a minimum of 5000 birds per month each. 

Women are reported not to be involved in the technology transfer or
marketing activities of this integrator. Providing technical services to the 
growers is not considered appropriate for women because motorcycles are the
farm to farm conveyance and security is a problem in the area. Marketing to
private retailers is done by the company truck drivers, a position considered 
inappropriate for women. 

Women appear to be interested and involved in the dairy business. Most of
the producers are small scale and many are, reportedly, women. The President
of a group of producers' cooperatives in Cagayan de Oro is a woman. However,
the sustainability of the dairy business as a profitable enterprise under free
market conditions is unknown. Judging from information gathered from one of
the Cagayan de Oro cooperatives, this industry is heavily subsidized by the GOP.
A parastatal, the Philippine Dairy Corporation, which has provided Cagayan de
Oro cooperative members with imported cattle at 50% of cost, is donating a milk
processing plant and provides veterinary and other technical assistance to the
milk producers. The producers' cooperatives are now looking for a no interest or
low interest loan in order to be able to operate the new donated milk plant. 

Another limitation to local growth of the industry is that there is only one
local source of dairy cattle feed and it has a per day capacity of less than 10 tons. 
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The present market for fresh milk is reportedly limited and the cooperative has
relied upon a local government contract to supply milk to schools. 

Women play a very important role in the production of feed grains. A 
recent (1990) study by the On-Farm Research Outreach Program in South
Cotabato confirmed this in regard to corn production. Not only are women heavily
involved in the field work to produce corn, but 76% of the respondents said that 
women (wives) were involved in the making of decisions with regard to planning
and executing of farm activities including corn production. In addition, the studyreported that wives also serve as the family treasurer, budgeting the sales receipts
after marketing of their production. 

2. Fruits andVe.t__ 

Women's involvement in fruit production is reported to be somewhatlimited to activities such as seasonal harvesting of lemons which is less "heavy"
work than the other labor needed. The Vice-President of a Davao City based fruit
grower's organization, in which leadership is voluntary, is a woman. The grouphas 50 members and only 5% are female. The produce is marketed fresh and
fruits are sold in the Davao City public market where women are reported to 
operate 40% of the fruit/vegetable stands. The organization would like to establish 
a cold storage facility in Davao City. Many of the fruit growers' wives raise pigs
and chickens on a small scale. 

As a key example of successful contract farming with small scaleproducers, an independent Region XI entrepreneur sources broccoli, cauliflower,
carrots, asparagus, celery, green and sweet peppers, tomatoes, etc. from 100
small scale farm families for distribution to local hotels and restaurants, sales inthe local market, and occasional sales to Cebu and Manila. He reports that aseasonal (typhoon season) market for his products has developed in Manila. 

According to this entrepreneur, women are involved in all aspects of this

vegetable production. He provides them with production in
know-how, kind
credit, some cash advances, does not charge interest, allows for one crop failure
(expecting 1/2 of the inputs to be paid back in case of crop failure) and develops a
long-term personal relationship with the growers. He feels that small scale
 
growers are easier to control and rely on a system of loyalty. These are traits that
interviewees have consistently indicated to be more frequently attributable to 
women than men. 

Dole and Del Monte were among six companies that last year received a
Presidential Award for their contribution to the women in the Philippines. Dole'sinvolvement in Region XI is particularly strong in the fruit and vegetable sub
sector and in the employment of women. Dole reports that in the General Santos 
area, the packing/processing operations using more than 6,000
employees/outgrowers/contractors have 55% 60%a to female workforce. Thisincludes the banana shipping, pineapple canning, shrimp freezing, and the new
"Tropic Fresh" Division activities with anthuriums, orchids, leather leaf ferns
and asparagus. Dole representatives commented that cost morewomen because 
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they take more leave but are more quality conscious workers. Since these
companies maintain a large female workforce, one must conclude that the
positive attributes outweigh the negative. 

Del Monte in the Cagayan de Oro (Region X) area reports that some 65% to
70% of their pineapple processing personnel are women and that less than 30% ofthe pineapple production workforce are female. Del Monte uses contract growers
for papaya, banana and tomatoes. They report that women are involved in all but
the heaviest production work (such as backpack spraying), buy the inputs and
traditionally control the income of the family. 

3. Cut Flowers 

The production, packing and shipping of cut flowers, foliage and certain
ornamental plants appear to be activities with potential for women. Presently,
there are a very small number of women beginning to produce cut flowers
themselves and many businesses related to cut flowers employ women. Several 
women interviewed in Davao, General Santos City and Cagayan de Oro expressed
interest in initiating commercial production of cut flowers and foliage for the
local, Cebu City, and Manila markets. Their concerns were focused on obtaining
credit and understanding the markets. 
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IV. GOP Policies, Laws, and Regulations thatPromote or Constrain Female 
Participation in Agribusiness 

This section details GOP policies, laws and regulations that affect women's
participation in agribusiness. Discussion of how some of these are being avoided 
or otherwise unenforced follows. 

Labor 	laws and standards for women workers in the Philippines express'y
prohibit discrimination against women. Article 135 is one of the several 
Conventions, Declarations, Resolutions and Laws of this nature. It states: 

"It shall be unlawful for any employer to discriminate against any woman
employee with respect to terms and conditions of employment solely on account of 
her sex." 

The following are considered acts of discrimination: 

(a) 	 Payment of a lesser compensation, including wage, salary otheror
form of remuneration and fringe benefits, to a female employee as 
against a male employee, for work of equal value; and 

(b) 	 Favoring a male employee over a female employee with respect to
promotion, training opportunities, study and scholarship grants
solely on account of their sexes. 

Criminal liability for the willful commission of any unlawful act asprovided in this article or any violation of the rules and regulations issued 
pursuant to Section 2 hereof shall be penalized as provided in Articles 288 and 289
of this Code: Provided, that the institution of any criminal action under this
provision shall not bar the aggrieved employee from filing an entirely separate
and distinct action for money claims, which may include claims for damages and
other affirmative reliefs. The actions hereby authorized shall proceed
independently of each other." 

Other laws affecting women include: 

Article 13 - Prohibits employment that stipulates against 
marriage. 

Article 137 - Prohibits an employer from discharging a woman to 
avoid providing her pregnancy benefits. 

Article 138 - Classifies night club and bar long term employees as 
eligible for legislated benefits. 

Article 132 - Requires separate toilet rooms and lavatories for men 
and women. 
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Article in3, Provide 6 weeks paid maternity benefits
 
Presidential
 
Decree No. 1202
 
and Convention
 
No. 110 (May 1,
 
1977)
 

Article 134, Requires employers with more than 200 employees

Ministry Order 
 to provide free family planning services to
No. 11, and employees which shall include but not be limited to
Department the application or use of contraceptive pills and
 
Order No. 11 intrauterine devices.
 
(Aug. 14, 1987)
 

Presidential - Orders establishment of day care centers and

Decree No. 1567 operational funds for every village (barangay)

(June 11, 1979) 
 prevent to conflicts between child care responsibilities 

and work for mothers. 

Land titles - Certificates of Land Transfer (CLTs) for land reform 
under the program beneficiaries are being issued to the male

Comprehensive head of household only. 
 The wife is named on the 
Agrarian Reform certificate as the spouse of the owner. 
Program (CARP) 
of the Dept. Agra
rian Reform (DAR) 

Land rights - Certificates of Stewardship under the Integrated

under the 
 Social Forestry Program of the DENR have reportedly
Department recently begun to be issued jointly to male and female
 
of Energy and adult household members.
 
the Natural
 
Resources (DENR)
 

Rights of - Women have conjugal property rights. Upon death of
Inheritance spouse, they inherit 1/2 of estate with the other 1/2 

divided equally among the surviving children. 

Laws and codes that require equal remuneration to both men and women
for work of equal value are frequently overlooked. Women's wages in the country 
are generally lower than those of men even for the same type of work and
requiring the same educational qualifications. 4 Women are willing to perform
the same tasks for lower wages than men. 

4 Coronel, Irma C. Women Entrepreneurs in the Philippines. Graduate School of 
Business and Economics at De La Salle University. April 1989. p. 30. 
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Laws and regulations concerning banking (access to credit), ownership
and licensing (commercial codes) and marriage were not cited by interviewees ashaving particular significance to women's participation in agribusiness. The
work of De La Salle University may, however, refute this and, if so, these laws and
their application should be analyzed in greater depth at the PAAD stage. 

The laws and regulations cited which require employers to furnish familyplanning services are, rtportedly, not being enforced. A family planningprogram sponsored by the GOP is considered somewhat controversial. Family
planning programs will likely remain "sensitive" in the Philippines due todivisions over which birth control methods to promote, those approved by the
Roman Catholic church or others. 

The decree to establish and fund day care centers in villages has apparently
not been implemented, at least not in a literal sense. There is reportedly a
national level "feeding center" program which provides some food to children that 
may constitute "technical" compliance with the day care center decree. 

Several interviewees reported that women's groups are applying pressure
on the DAR to include wives as co-owners on the Certificate of Land Transfers of 
the CARP. 

The single most commoniy reported evasion of women's rights, underPhilippine law, is the practice by employers of using temporary work contracts for men and women thereby avoiding the costs of Social Security System benefits.
This alleged practice takes on even more eccnomic importance with regard to
female employees because they are eligible to receive maternity benefits when theyare "tenured" employees. Married mothers, are said to be significantly more prone to take sick or other leave to care for children or husbands than are male or
single females. For these reasons, employers commonly engage Employment
Agencies to cyclically contract and terminate groups of temporary employees.
Therefore, employers prefer to hire single females over married females forpermanent status because of the lower incidence of leave taking and the 
concurrent costs. This pervasive phenomenon of temporary work contracts willbe counteracted most effectively through generation of new, competitive
employment alternatives. 
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V. Socio-Cultural Conditions thatPromote or ConstrainFemale Participation 
in Agribusiness 

In the Philippines, there are more socio-cultural conditions whichconstrain, rather than promote, female participation in agribusiness.
utilization of temporary employment 

The 
contracts for hiring women in the poultryprocessing industry to avoid the higher costs of benefits for permanent employees

is but one example of a commonly practiced constraint. Under temporaryemployment contracts, a group of women are hird and after five months theentire group is replaced. This results in a cyclical flood of young women looking
for other formal employment in the community, usually without much success. 

Women are further restricted from jobs in agribusiness because of what
employers perceive as the higher costs for benefits associated with employing a woman. Male and female permanent, full time employees are entitled to sickleave with pay. Women, in addition, are entitled to receive six weeks of paidmaternity leave. Employers report that they prefer hiring single versus married women. This is because the latter are not only more likely to become pregnant but are als.j prone to take more leave to tend to home obligations such as taking care of
sick children and husbands and other family emergencies. 

The single most frequently cited constraint to women was that they are
physically strong enough to compete successfully with men for some 

not 
jobs.However, under certain circumstances such as when a husband dies or it too ill towork, women have been allowed to take over his tasks. In some of thesesituations, women have proven to be comparable substitutes for their husbands. 

Female participation in agribusiness is promoted in that multipleinterviewees report that they prefer women over men for non-physically
strenuous jobs requiring manual dexterity, that are repetitive and which are
sensitive to quality control. Another important understated factor influencing thepreference for hiring women in some instances is probably that women's
compensation in general, including the agricultural sector, is significantly lessthan that of men. Statistics from the National Statistics Office ("Number of'Employed Persons by Major Occupation Group by Total Earnings and Sex Fourth
Quarter 1985" - Exhibit D) indicate that working women average P758. This is34% of the P2,218 average earnings of working men. The average earnings of'women in Agriculture, Animal Husbandry, Forestry, Fishery and Hunting ofP148 is 7.6% of those of their male counterparts who average P1927. 

It is important to reiterate that these observations are based uponinterviews with a very limited sample of individuals although they represent theprobable primary target group for the projectized interventions of the ASAP. The
fact is that regional socio-cultural conditions vary significantly. Muslim andtribal cultures, for example, will affect women's abilities to take advantage of'project interventions differently. More subtle differences between many otherregional groups will also, undoubtedly, result in uneven rcsponses by women and 
men to incentives for agribusiness development. 
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NUMBER OF EMPLOYED PESONS BY MAJOR GROUP 
BY TOTAL EARNINGS AND SEX, FOURTH QUARTER, 1985 

(IN THOUSANDS) 

Total Earnings 
and 
Sex 

Total 

Profes-
sional, 

Technical 
& Related 
Workers 

Adminis-
trative 

Executive 
& Managerial 

Workers 

Clerical 
Workers 

Sales 
Workers 

Service 
Workers 

Agricultural 
Animal 

Husbandry 
Forestry 
Workers 

Fishermen 
hnter's 

Production 
Workers 

Transport 
Equipment 
Operation 
& Lahb'm 

Occupation 
Not 

Adequately 
Defined 

PHILIPPINES 

BOH ENE 20,327 1,141 196 868 2,603 1,724 9,984 3,808 2 

No earnings 
Less than P500
P 500 -P 999 

P 1,000 -P 1,999 
P 2,000 -P 2,999 
P 3,000 -P 3,999 
P 4,000 -P 4,999 
P 5,000 -P 7,499 
P 7,500 -P 9,999 
P 10,000 -P 14,999 
P 15,000 -P 19,999 
P 20,000 -P 24,999 
P 25,000 - P 29,999 
P 30,000 - P 39,999 
P 40,000 - P 49,999 
P50,000 and Over 

3,279 
1,621
2,234 

3,644 
2,538 
2,153 
1,579 
1,792 
665 
454 
187 

71 
30 
40 
17 
25 

5 
21 
27 

54 
89 

213 
262 
275 

83 
60 
32 

6 
3 
6 
3 
2 

1 
2 
3 

10 
10 
16 
14 
39 
23 
30 
20 
10 

3 
7 
2 
5 

6 
7 

25 

92 
149 
181 
149 
161 
56 
30 

8 
1 
1 
1 
1 
-

351 
133 
291 
507 
358 
281 
291 
213 
112 

71 
42 
20 

10 
4 

10 

43 
169 
373 

428 
206 
189 
143 
108 
37 
18 

7 
-

-

1 
1 
1 

2,114 
1,041 
1,193 
1,789 
1,057 

655 
403 
590 
244 
180 

61 
25 
11 
12 
4 
5 

157 
248 
322 
764 
669 
618 
418 
405 
110 

64 
16 

7 
4 
2 
2 
2 

1 
. 
. 
. 
-

'c 

Not Reported - - - - -

Average Earnings 2,976 5,665 171,153 4,458 3,766 2,418 2,096 3,125 1,206 



Total Earnings 

and 

Sex 


MALF 

No earnings 
Less thnn P500 
P 500 -P 999 
P 1,000 -P 1,999 
P 2,000 -P 2,999 
P 3,000 -P 3,999 
P 4,000 -P 4,999 
P 5,000 -P 7,499 
P 7,500 -P 9,999 
P 10,000 -P 14,999 
P 15,000 -P 19,999 
P 20,000 -P 24,999 
P 25,000 -P 29,999 
P 30,000 -P 39,999 
P 40,000 -P 49,999 
P50,000 and Over 

Not Reported 

Average Earnings 

Total 

12,758 

1,582 
701 

1,117 

2,347 
1,878 

1,555 
1,088 
1,314 
512 

361 

151 

57 

25 

33 
14 
23 


-

2,218 

Profes-
sional, 

Technical 
& Related 
Workers 

400 


2 
5 
7 

17 

27 

52 

44 


100 

50 

34 

25 

6 
2 
5 
2 
2 

-

2,621 

Adminis-

trative 


Executive 

& Managerial 


Workers 


153 


-

2 
2 
8 
7 

12 

9 

30 

17 

25 

17 

7 
3 
7 
2 
5 

-

15,483 

Clerical 

Workers 


425 


1 
3 
II 

39 

76 

85 

69 

82 

31 

18 

7 
1 
1 
1 
-

-

2,361 

Sales 

Workers 


825 


96 

17 
50 
105 

121 

107 

85 
91 

56 

38 

23 

12 

6 
7 
3 
8 

-

1,903 

Service 

Workers 


697 


16 

30 
52 

99 

99 


136 

121 

90 

31 

14 

5 
-

-

1 
1 
1 

-

1,518 

Agricultural 
Animal 

Husbandry 
Forestry 
Workers 

Fishermen 
Huntm 

7,346 


1,401 
560 
832 


1,493 
970 

626 

379 

568 
228 

174 

60 

25 

10 
11 

4 
5 

-

1,927 

Production 
Workers 

Transport 
Equipment 
Operation 
&Iahxws 

2,912 

65 

85 

165 

583 

576 

537 
360 

353 

99 

58 

15 


8 
4 
2 
2 
1 

2,676 

Occupation
 
Not
 

Adequately
 
Defined
 

-

-
-

-
-

-
-
-
-
-

-
-
-

295 



Profes- Adminis-
Agricultural 

Animal Production 
Total Earnings 

and 
Sex 

Total 
sional, 

Technical 
& Related 
Workers 

trative 
Executive 

& Manageriai 
Workers 

Clerical 
Workers 

Sales 
Workers 

Service 
Workers 

Husbandry 
Forestry 
Workers 

Fishermen 
Hunters 

Workers 
Transport 
Equipment 
Operation 
& Labrer 

Occupation 
Not 

Adequately 
Defined 

FEMALE 7,569 740 42 443 1,779 1,028 2,639 896 2 

No earning 
Less than P500 
P 500 -P 999 
P 1,000 -P 1,999 
P 2,000 -P 2,999 
P 3,000 -P 3,999 
P 4,000 -P 4,999 
P 5,000 -P 7,499 
P 7,500 - P 9,999 
P 10,000 -P 14,999 
P 15,000 - P 19,999 
P 20,000 - P 24,999 
P 25,000 - P 29,999 
P 30,000 - P 39,999 
P 40,000 - P 49,999 
P50,O00 and Over 

1,697 
920 

1,117 
1,297 

660 
598 
491 
478 
153 

94 
35 
14 

2 
7 
3 
3 

2 
17 
19 
37 
61 

160 
197 
176 

34 
26 

7 
2 
1 
1 

-

-

1 
-
1 
2 
3 
5 
4 
9 
6 
5 
3 
2 
1 
-

5 
4 

15 
52 
72 
96 
80 
79 
25 
13 

2 
-

1 
-

254 
117 
241 
401 
237 
175 
108 
122 

56 
33 
19 
8 
2 
3 
1 
2 

28 
137 
321 
330 
107 

53 
21 
17 

7 
4 
2 
-

-

1 
-

1,314 
482 
361 
293 

87 
29 
24 
22 
16 
7 
1 
-

1 
1 

1 

92 
163 
159 
180 

93 
82 
57 
52 
10 

6 
2 
-

-

2 

Not Reported - - - - - - - -

Average Earnings 758 3,044 1,665 2,096 1,863 899 148 449 211 



The PAAD should draw upon the Social Soundness Analysis and additional 
study to expand study to expand upon relevant socio-cultural factors likely toinfluence the participation of women. These factors should include: Household
dynamics, religious/cultural factors, employment/unemployment levels, literary
and demographic trends. 
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VI. The Relationship of Gender to Critical Agribusiness Policy Reforms 

The ASAP design team had, at the time of this writing, produced apreliminary list of policy reform objectives affecting agribusiness development.
These policy reforms and others are under discussion with Mission personnel
with regard to their relation to other policy reform programs, their applicability tothe goal and purpose of the program, and their "do-ability." The final selection of
policy reforms may take place during the PAAD design stage. 

Because of the foregoing and also because the policies affecting
agribusiness will remain dynamic, this section of the report relates gender to keyexamples of policy reform objectives that appear, at this juncture, likely to become 
and remain as ASAP objectives. 

The five key policy reforms under discussion are, in a very general sense,
viewed to have the potential to benefit both men and women. As was pointed out
in the introductory section (II) of this report, however, individual policies can,and often do, impact differently on women and men. The following, therefore,
attempts to project or forecast how these five proposed policy reforms might
impact differently on women. 

The relationship of gender to five proposed ASAP policy reform objectives is 
discussed by objective as follows: 

Objective A. Improve the Price and Incentive Environment 
Framework for Private Agribusiness Investments 

and 
and 

Production 

The reduction of tariffs and restrictions on agricultural and agribusiness inputs 

The reduction of tariffs and restrictions on agricultural and agribusiness
inputs should increase profitability of agricultural production and lead to higher
demand for agribusiness services. Women, along with men, are likely to benefitfrom increased profitability of agricultural production. Women are reported to
participate in decision making regarding use of farming income and to usually
control the household budget. 

Regarding higher demand for agribusiness services, studies conducted
other countries and interview responses in Mindanao indicate that women 

in 

receive a greater proportion than men of the new jobs created. Industry tends 
may

to
hire women for their dexterity, reliability, quality consciousness, manageability,
and greater willingness to do routine works, often at lower wages than men. Themost likely new employment would be labor supply in food and fiber packing,
sorting, grading and processing jobs. 
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Eliminating the current bias of the gross sales tax against agricultural
processing enterprises 

Eliminating the current bias of the gross sales tax against agricultural
processing enterprises by converting it to a Value Added Tax should increase
profitability of raw material processing but create some loss in GOP tax revenues.
Although increased processing profitability will very likely create more new jobs
for women, over the short to medium term, in a very general manner, lower GOP 
tax revenues may impact more negatively on rural women than men. Interviews
indicate that rural infrastructure including farm to market roads, electricity,
potable water systems and health care may be even mor critical to women than to men. This is because women are the traditional food preparers and child care
providers and are therefore, highly dependent upon a reliable infrastructure.
This point is crucial regarding the levels of funding available and GOP
commitments for rural infrastructure development and maintenance during the 
life of the ASAP. 

In addition, interviewees frequently cited poor rural infrastructure as a 
severe impediment to agribusiness development. It is clear that time and labor
saving access to water, electrically powered appliances, health care, retail
markets and other public and private services will assist women, especially, to be 
more available and productive for on and off farm agricultural and agribusiness
work. 

Adjustments to the new land tenure situations and systems 

Adjustments to the new land tenure situations and systems will
undoubtedly result in an increase of agribusiness activity for men and women.
Field interviews indicated a high level of skepticism amongst agribusiness
owners regarding any speedy clarification of policies and land use options. Their
willingness to take business risks with poorly defined land use situations is
understandably minimal. Removing uncertainty and clarifying policies affecting
land ownership, control and use options will facilitate the implementation,
consistent with the Agrarian Reform Program, of various approaches to 
coordination between groups of small farmers and processors. 

Small scale farmers are being encouraged by the GOP to form/joincooperative ,roups. NGOs interviewed reported that the primary incentive for 
farmers to form cooperative groups is that it is the only way for them to accessproduction credit at reasonable interest rates. Grouping farmers allows for more
efficient delivery of services and, potentially, they become more viable as suppliers
and customers for larger agribusiness interests. However, observations indicate 
that there is much to remedy before close vertical coordination between
agribusiness enterprises and cooperatives made up of small-scale farmers will 
take place routinely and successfully. 
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Legal and regulatory actions to reduce barriersto entry into agribusiness and to 
open competition 

Legal 	and regulatory actions to reduce barriers to entry into agribusiness
and to open competition will attract more private investment, especially by small
and medium-sized 	enterprises. Reports and interviews predict that a significant
percentage of new, small scale enterprises would be owned and/or managed by 
women. Therefore, the reduction of these barriers would most likely directly
benefit women by 	resulting in more female ownership and management. 

Objective Bk 	 Reduce Direct Government Participation in Production and 
Marketing of Agricultural Inputs Commodities 

Increasing private ownership of commercially viable enterprises 

Increasing private ownership of commercially viable enterprises by
privatizing government owned and/or controlled corporations in the agribusiness
sector will increase efficiency. In addition, closure of non-viable operations will 
reduce government budget outlays covering losses of public entcrprises. 

There may be short term disruptions and negative effects of this policy on 
womcni and men as parastatals are privatized or closed down. This may be more
detrimental to women than men because there may be significantly more 
professional level women holding jobs with parastatals relating to agriculture
and agribusiness than there are non-government-owned, private sector 
agribusinesses in the private sector. (See Section III for additional comments on
this point.) Therefore, in terms of the number employed as professionals in the 
agribusiness sub-sector, women's position over the short term in the 
privatization/closure process may deteriorate. 

Offsetting this potential loss of parastatal jobs by women are the nossibilities 
of the 	following positive effects of this policy reform on women and md.. 

1) 	 Over the medium term, privately held agribusiness will be profitable and 
grow which, in turn, will create more sustainable jobs for women and men 
than are currently available. 

2) 	 Reduced GOP losses due to privatization and divestiture of agribusiness
could allow for greater GOP outlays for improvement of rural 
infrastructure that is needed by and menwomen and which is described 
earlier in this section. Improvements in this infrastructure will assist in 
the agribusiness development process and create more employment than 
before reforms were initiated. 
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Improving incentives for domestic production of corn and other feedstuffs 

Improving incentives for domestic production of corn and other feedstuffs 
through the withdrawal of the GOP from domestic procurement and imports of 
corn and corn substitutes will lower costs. As is indicated in Section III, women
have an important stake in corn production and the resultant income. Greater
production and profitability resulting from more efficient handling storage and
shipping facilities or any other factors will be of important benefit to women and 
men. 

Lowered costs of corn and corn substitutes will promote livestock and dairy
production and regional and seasonal variations in feedstuff prices will provide
incentives for private investment in handling, storage and shipping facilities for
grain. Opportunities for rural women to increase their already significant
participation (see Section III) in small scale poultry, pig and dairy production will
be created. Rural and urban women and men should benefit from lower cost 
meat and dairy products as well. 

Objective C: Lower the Costs and Increase the Availability of 
Transportationand Other InfrastructureSupport Services 

The deregulation of inter-island (freight) transportation 

The deregulation of inter-island (freight) transportation will liberalize entry
and make rates more competitive. These changes in costs should orient regional
commodity production and processing to comparative advantages. This policywould thereby assist both men and women through the development of a morerational and sustainable agribusiness base at the regional and community level. 

Reduced import tariffs on ships' engines and spare parts 

Objective C also calls for an increase in the quantity and improvement in
the efficiency of shipping services through reduced import tariffs on ships'
engines and spare parts. These changes, leading to improved production
incentives and ultimately to lower consumer prices, will benefit both women and 
men. 

Improved and better maintained ruralroads 

Infrastructure is very important as was indicated earlier in this section.
Improved and better maintained rural roads allow both women and men better 
access to health care, family planning and other public and private services and
markets. This allows rural women, especially, to be available for longer periods
of time for on and off farm work. In addition, increased public investment in these
roads will increase agricultural production and productivity through higher
farm-gate prices for outputs and lower costs of inputs. Better farm gate prices 
are, of course, important to both rural men and women. 
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Greaterpublic sector investments in irrigationfacilities and theirmaintenance 

Greater public sector investments in irrigation facilities and their
maintenance will lead to higher production and productivity. In addition to the
benefits to men and women of higher production and productivity that new and/or
improved irrigation systems could support, the development of irrigation facilities
in a locality may often result in a greater participation of women in agriculture
and related business. This can be attributed to shifts from "industrial"
(traditional) crops to more labor intensive and higher value non-traditional crops
such as vegetables, fruits and cut flowers. In general, women's labor may be 
more directly remunerated in areas with irrigation facilities. 

Objective D: Enhance forSupport Rural-Based, Labor-Intensive 
Agribusiness Enterprises with Emphasis on the Small and 
Medium-Scale 

The provision of incentives to agribusiness enterprises contracting (sourcing)
from small-scale farmers 

The provision of incentives to agribusiness enterprises contracting
(sourcing) from small-scale farmers will promote rural, labor ir.tensive
investments in agribusiness. Women of small-scale farm families should benefit
along with male farmers (husbands) as rural, labor intensive opportunities
provide the potential to increase the family income 

Improving access of small and medium sized agribusinesses to Board of 
Investment (BOI) incentives 

Improving access of small and medium sized agribusinesses to Board of
Investment (BOI) incentives through establishing more field locations and
streamlining procedures will encourage registration of non-Manila based small
and medium sized enterprises. If these reforms to the BOI are pursued and are
successful, it appears that assistance to smaller scale enterprises will most likely
involve proportionately more female ownership and management than working
with larger firms. This is also mentioned in Objective A of this section. 

To increase the scope and effectiveness of credit guarantee and crop insurance 
programs 

A policy which will be difficult to implement is to increase the scope and
effectiveness of credit guarantee and crop insurance programs. This wouldimprove small and medium size enterprise access to the credit market which
would benefit both men and women. 

Expanding agriculture research and development, especially related to post
harvest technology and processing, can lead to lower production costs and more 
competitive operations. In general, more profitable operations should be 
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beneficial to both 	men and women. Special care should be taken, however, to 
estimate and adjust for the probable economic and social effects of introducing
new technology on the various segments of the workforce (men and women) and 
on the farming system before the technology is introduced. An example of harvest 
mechanization replacing women's labor is referred to in Section III of this report. 

Objective E: 	 Increase Government Budgetary Support for the Agriculture
Sector and Agribusiness Analytical and Management 
Capabilities 

Increased public sector funding for data collection and dissemination 

Increased public sector funding for data collection and dissemination will
improve the basis for public and private decisions leading to better policy
environment and greater efficiency of private investment and business
operations. An increased budget for these activities will benefit men and women. 
Women are currently participating fully in the process of data collection and
dissemination. Female participation is likely to continue to be strong as
budgetary support is increased. More attention should be paid to producing
gender disaggregated information. 

Increased private sector funding for policy analysis and planning 

Increased private sector funding for policy analysis and planning will
improve capacity, capability and participation of the private sector in defining
policy alternatives and policy advocacy and can also facilitate the implementation
of needed agribusiness policy reforms. Both men and women will benefit from a 
strong private sector input to policy and policy implementation. Women will tend 
to benefit more from policy which influences reforms that benefit small scale 
businesses. 

Women should be well represented in the process of policy analysis and
planning on both the public and private sector efforts. Statistics presented in 
Section III indicate a very slight participation of women at the present time in 
policy making levels of the public sector. 
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VII. Recommendations for Project Component Interventions that Strengthen 
the Participation of Women 

Given that selection of projectized interventions of the ASAP will not be
made until additional PAAD stage analysis is completed by the design team, the 
project component recommendations that follow in this report should also be 
reviewed for their appropriateness with the components being selected during
completion of the PAAD. In addition, as was stated in the introduction to this 
report, these recommendations should be evaluatpd, during the PAAD period,
against the data and analysis being prepared under separate contract by De La 
Salle University. 

A. Skills Trainingr 

Technical skills training and is needed tofor females males increase 
agriculture sector production and productivity. Many respondents indicated 
interest in learning production and processing technology. 

Skills training for rural based women should consider providing: 1)
training sites within walking distance from home and 2) mid morning or mid 
afternoon sessions of short duration. GOP and private services for women will,
therefore, need to be held in more locations to accommodate women's home-based 
obligations. 

The efforts by the GOP in organizing and supporting small-scale farmer 
groups, should be assisted by ASAP through skills training. This training should 
promote not only the management of the production of commodities for the 
potential agribusiness partners but also the business operations of the farmer 
organizations. As is suggested in the draft PAIP, male and female agribusiness
leaders could benefit by observing successful examples of vertical coordination 
between producers and processors in other localities. Men and women, should 
also receive direct training in basic business management and marketing. 

A third type of skills training which appears to be in danger of being
ignored but which is very important to long term agribusiness development is that 
of entrepreneurship skills training. Women and men and older children should
receive orientation and incentives for starting and operating businesses as 
.individuals. 

It is recommended that NGOs be supported under the ASAP to take a 
stronger position in skills training and technical assistance relative to the D.A. 
and other GOP organizations, than is currently the case. NGOs that have been 
successful transferring skills to women should be targeted. 
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B. 	 Research 

Various types of research are important and needed for people involved in 
agribusiness. The following are examples of areas of significance: 

0 	 The economic viability of many backyard scale production/processing
projects which are currently of interest to women to supplement their
family incomes, is questionable. It is reported that D.A. assisted Rural
Improvement Clubs, for example, will advocate projects without knowing
what 	level of return to labor or capital to expect or the magnitude of risk
involved. Appropriate and accurate economic analyses of these projects
and other pertinent information should be made available to potential
participants. 

Feasibility of other opportunities of a more conventional commercial scale 
should be researched as possibilities for both men and women.
Opportunities for processing and/or contract growing, for example, feeder
pigs, exotic poultry species, cut flowers, etc. should be evaluated regionally. 

Market research is of major importance for new, potential producers - men
and women. Regional advantages for producing and or processing under
less regulated systems need to be identified and acted upon. 

Research on the effects of the proposed policy reforms is recommended as
the most effective means to analyze the information generated by the ASAP
monitoring and evaluation system. The monitoring system will provide
much of the data to enable studies to be conducted on, for example, the
effects of mechanization on male and female labor, how to increase the
contribution of women in agribusiness management, the effects of
privatization on male and female employment, infrastructure constraints 
to greater female participation in agribusiness, and on the effects of the
policy reforms on the structure of small and medium scale agribusiness
firms within the targeted commodity groups. 

Direct financial incentives should be developed for private consultants,
potential joint venture partners, agribusinesses and farmers groups that sponsor
training and research in priority areas (commodities research/studies and/or
business skills development). 

Program funds should be earmarked for researching the effects of the
policy changes on agribusiness development and on women. This rusearch
should be done through a combination of local and expatriate resource 
consultancies. 

C. 	 Technial Assistance 

Those who provide technical assistance to women and men and businesses
regarding production, processing, marketing, and bu,,ness management need to
strengthen their delivery of skills and information. This includes the Department 
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of Agriculture, regionally based NGOs, farmers' groups, Chambers of 
Commerce, etc. The technical information these groups receive and their ability
to transfer it is critic-il to the process of agribusiness development. These 
intermediaries or transfer agents should be technically and philosophically
(gender sensitive) prepared to deliver their technical skills and information to 
women and men. Support should be provided under ASAP to develop and 
maintain this critical cadre of women and men as vital resources for 
agribusiness development. 

Use of the International Executive Service Corps (IESC) should be
considered for "in-factory" technical assistances. Attention should be given to 
support businesses that are iwned and managed by women as well as men. 

D. Commodity groups of interest 

The following commodities were indicated as being of greatest interest and 
holding the most potential for women's participation by the agribusinesses,
producers, and development organization personnel interviewed. 

Primary Areas of Women's Participation
Commodity sub-grrouR P Processing Marketing 

Fedlivestok
 
- small scale poultry X X X
 
- pheasants and exotic poultry X
X X
 
- small scale piggeries X
 

X X (dairy) X (dairy) 
- processed meat X X 
- small scale beef and dairy 


X
 
- soy beans X
 

Fruits and vegetables
 
- nut processing 
 X
 
- passion fruit juice concentrate X
 

X
- mushrooms 
 X 
- baby corn 
 X X
 
- "Chinese" vegetables X X X
 
- arabica coffee under paper
 

- black pepper 

pulp vood shade X
 

X
 
- asparagus X X X
 

X X
- bamboo shoots 


X X
- mango and guayabano purees 


Cut flowers and Others
 
- perfume essence X X X
 
- orchids roses anthuriums 
 X X 
- leather leaf ferns 
 X X 
- pineapple fiber X
 
- ramie 
 X 

seaweed for industrial use X
 
silk worms 
 X X 

32 



Successful development of these commodities will require differing
combinations of skills training, research and technical assistance. The Programproject components should facilitate development of these and other commodities
for both men and women, when and where feasible. 
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VII. 	 Recommendations for Additional Gender Analysis and Monitoring
System Assistance During the PAAD Development Stage 

The final incorporation of gender considerations into the Program design is
recommended to take place during the end of the PAAD development stage. The
PAAD is currently scheduled to be prepared during the November 1990 through
Jaauary 1991 period. 

It is apparent that a final decision on the Project components of this
Program will not be made until after further analysis has taken place, which will
be during the PAAD stage. Gender analysis 	should be conducted, therefore, on 
any new project 	 components or commodity groups that may be selected during
preparation of the PAAD and additional analysis may be necessary for the
feeds/livestock and/or the fruits and vegetables groups if the project intervention 
approaches finally se!cted appear to warrant it. 

The ASAP monitoring and evaluation system will be finalized during
PAAD preparation. The Mission should be assisted with detailing the content,
format and logistics for the employment monitoring system to be used throughout
the Program. The suggested components for that system are outlined in the 
following section of this report. 

The Scope of Work of the Social Soundness Analysis, which is planned to 
commence on October 1 and be conducted by a local contractor, should have
gender considerations incorporated. This will also contribute to the final gender
analysis of the PAAD. 

Assistance to the. Mission during the PAAD preparation stage should be
provided through a combination of expatriate expertise in policy reform,
agribusiness development and gender issues combined with local talent in rural
sociology and sampling and evaluation techniques. The ASAP PAAD should
have all appropriate gender considerations built in. The ASAP's policy reform 
objectives, projectized components and the impact monitoring and evaluation 
system in particular, should reflect the incorporation of gender issues. The final
gender analysis conducted at the PAAD stage should not feature a report on
gender issues but, rather, a realistic representation of gender in the Program
planning and documentaticn. 
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IX. Components of a Gender Disaggregated Employment Impact
 
Monitoring System
 

The work completed during the PAAD stage should enable the ASAP, at its
initiation, to sponsor a baseline employment survey of targeted agribusinesses,
farmer organizations and active agribusiness development organizations. This 
survey should focus on businesses and organizations most directly concernedwith the commodity groups that are selected under the approved PAAD (such as
feeds/livestock and fruits and vegetables) and should more heavily concentrate inRegions that are likely to be the greatest beneficiaries of ASAP (such as Regions 10 
and 11 in Mindanao). 

The framework suggested for the impact monitoring system and the
baseline employment survey has been selected based upon discussion with De LaSalle University Social Science Research Specialists and review of program
objectives. The following employment impact monitoring system cemponents are
recommended for further consideration during the PAAD development stage: 

1. 	 Employment status of respondent (unemployed, underemployed, 
employed).

2. 	 Type of employment (unpaid, seasonal, full time labor, managerial, etc.)
3. 	 Sex 
4. 	 Age 
5. 	 Commodity groups of greatest interest 
6. 	 Level and change in production
7. 	 Level and change in productivity 
8. 	 Training received 
9. 	 Tbhnical assistance received 
10. 	 Level and change in GOP services received 
11. 	 Level and change in income 
12. 	 Level and change in credit (loans) received 
13. 	 Level and change in investment and savings
14. 	 Level and change in perceived well being
15. 	 Three greatest constraints 

The foregoing points would form a basis for the baseline survey and the
monitoring activities. Each targeted organization or business would take
.responsibility for periodically administering (or assisting with) the monitoring.Each survey would be identified by region/area, organization type, and length ofinterval to last interview. In addition, a sex-disaggregated breakdown of thenumber and type of employees/member would be provided by each organization. 

The agribusinesses, farmers' organizations, non-government
organizations (NGOs) and development institutions targeted for cooperation with
the Program monitoring system should be the same organizations that are
targeted to receive direct benefits, generally in the form of technical assistance
and/or training, under the projectized components of the Program. This should 
provide sufficient incentives to ensure full cooperation. 
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It is recommended that regional academic institutions such as the Eastern 
Mindanao Area Research Consortium (EMARC) of the Ateneo de Davao
University in Davao City and the Business Resource Center of Notre Dame of
Dadiangas College of General Santos City be utilized to supervise and coordinate 
the ASAP monitoring system at the regional level. 

It is important to note that objective of Program impacta more measure 
might be obtained if these institutions or other independent organizations were to
conduct the surveys, additionally, on a control group that was not especially
targeted for project type benefits under the ASAP. 

It is further recommended that the regional academic institutions be
coordinated at the national level by a Manila based institution qualified in
coordination and conduct of the on-going monitoring and evaluation system for
the life of the ASAP. It is suggested that organizations including the Center for
Research and Communication (CRC), the Philippine Social Science Council
(PSSC), the Asian Institute of Management (AIM), and the Philippine Council for
Agriculture, Forestry and Natural Resources Research Developmentand 
(PCARRD) be considered as candidates for this work. Criteria including
agribusiness orientation, social science expertise (including gender analysis),
monitoring and evaluation experience, existing data base, data gathering
network, and proven management ability should be applied in the selection. 
Literature on three of these and the regionally based institutions mentioned 
earlier in this section is attached as Appendix B. 

These institutions are suggested not only because of their basic
qualifications but also because there is no apparent conflict of interest which
would bias the reporting. Such could be problemat'- with GOP organizations,
certain NGOs, agribusinesses and private groups like the Philippines Chamber of
Commerce and Industry (PCCI) and the Regional Agriculture and Fisheries 
Councils (RAFCs) that are likely to be direct beneficiaries of the Program and its 
project components. 

The involvement of women's organizations, such as the National
Commission on the Role of Filipino Women, should be encouraged to support the
above recommended organizations in instances where they have the appropriate
qualifications and mechanisms. Most importantly, these women's organizations
should be kept informed regarding the program's progress in terms of its impact 
on women. 

A very exhaustive survey entitled "Benchmark Survey for the
Comprehensive Agrarian Reform Program" is in the development stage. This 
survey, under the auspices of the Agrarian Institute of the University of the
Philippines, Los Banos, is to be administered to 8,000 households and cover all
Regions. Information from this survey could be complementary to the ASAP
impact monitoring system if it were to be made available and on a timely basis.
Personnel from the Research Center of De La Salle University are clarifying these 
points. 
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Both the Regional and the national institutions involved with themonitoring system would also be well suited to conduct research such as the
studies recommended under Section VII of this report. 
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X. Summary and Conclusions 

Women in the Philippines are very significantly involved in the agriculture
sector and the agribusiness sub-sector. They are involved in many phases ofproduction of both crops and livestock, often manage the farm budget, represent a
majority of the workers in the food processing industry and constitute a large
percentage of the professional personnel of the GOP agriculture and trade 
development institutions. 

The employment of women is supported by Philippine law which expressly
prohibits discrimination against women by employers, provides them with paid
maternity leave, and ensures conjugal property rights among other benefits.
From a socio-cultural perspective, women preferred employees becauseare as 
they are believed to be more quality control conscious however they are said to cost 
more because they take more paid and unpaid absences than men. 

The policy reform objectives being proposed for the ASAP are as
beneficial to both women and men. 

seen 
Women may, however, be at a greater short 

term disadvantage than men during the policy adjustment period because: 

It appears more than men bethat women may displaced by
privatization activities. 

Temporary reduction in GOP revenues due to lowering of certain 
taxes and tariffs may cause a reduction in GOP services that women 
are more dependent upon, i.e., health care, feeding programs, and
infrastructural support and improvement such as services,water 
etc. 

Project interventions for both men and women are recommended to 

support: 

Skills training in 

- production and processing
 
- business management
 
- marketing
 
- entrepreneurship
 

* Research of 

- small scale project feasibility 
- commercial scale project feasibility
 
- market development
 
- policy reform/Program impact
 

Technical assistance 

training of trainers 
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It is recommended that this projeci; support be provided through: 

* Strengthening the role of NGOs in skills training and technical 
assistance 

Providing incentives to agribusinesses and farmer groups to sponsor
technical training and studies (Research and Development) in 
priority development areas 

Funding of research and evaluation of the effects of the policy
reforms on agribusiness development and on women as participants 
and beneficiaries. 

A final incorporation of gender concerns shall be accomplished during thePAAD stage. The PAAD document will include gender issues. Also during the
PAAD stage, the details of the ASAP monitoring and evaluation system will befinalized. The framework for that system outlined in this report is intended to
satisfy the needs of the overall Program. 
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Appendix A -Scope ofWork
 



SCOPE OF WORK
 
GENDER ISSUES IN PAIP DESIGN
 

AGRIBUSINESS SECTOR ASSISTANCE PROGRAM
 
USAID/PHILIPPINES
 

BACKGROUND:
 

The purpose of the USAID/Philippines Agribusiness Sector

Assistance Program (ASAP) is 
to promote market-oriented,

private sector-led agricultural sector development and
agribusiness investment growth. 
 The major constraints facing
the agriculture sector are identified briefly by the Mission as

restrictive price and market controls, 
as well as an

inefficiently 
run parastatal agriusiness complex and
 
technology transfer system.
 

To address the major constraints, the Agribusiness 
Sector
Assistance Program intends 
to work in four major areas. First,
the 
program will encourage cooperation among local industry,

research, financial and public institutions to improve 
vertical
 
integration of selected subsectors, (i.e.

market-agroprocessing-trader-farmgate linkages) and promote

selected U.S.-Philippino joint 
ventures in feasibility analyses
and financing. 
Second, private sector investment will be

stimulated through performance-based disbursements linked to
critical agribusiness policy reforms. 
 Third, technical

assistance will be 
provided to strengthen the private sector's
ability t( conduct policy analysis/advocacy; the GOP'j overall
capacity f.r market-based sectoral management; 
and monitor

progrefis on 
targeted policy reforms. Fourth, an evaluation
 
plan will be prepared to monitor program impact.
 

In promoting market-based solutions to economic growth, the
PAIP will identify high value added subsectors of the
agricultural sector and explore alternatives for an efficient
public and private sector partnership. The Mission's

Agriculture and Natural Resources Strategy has begun toidentify some 
high potential subsectors using in input-output
model. The model's findings point to the food and feed

processing sector with highest estimated potential for forward

linkages as well as 
business and employment multipliers.
 

OBJECTIVE:
 

To justify the program approach, the PAIP will need 
to describe
the likely impact of proposed policy changes on agribusiness

activity, agricultural 
sector growth, export performance as
well as employment and income. 
 This is critical in

establishing a reasonable policy reform agenda and 
benchmarks
 
for performance based disbursements.
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The purpose of this scope of work is to assist 
USAID/Philippines in integrating gender concerns appropriately 
in the PAIP design so that assumptions made about the likely
 
labor response (based on supply and demand constraints, 

new private sector initiatives
opportunities and incentives) to 

and policy changes are well reasoned upfront and 
gender-differentiated employment impact can be monitored
 
throughout program implementation. 

DESCRIPTION OF TASKS:
 

As part of the feasibility assessment and PAIP design 
assistance, the following tasks will be performed by the
 
consultant based on existing literature, data resources and 
rapid reconnaissance meetings with select private and public
 
sector institutions:
 

1.) Produce a gender-disaggregated profile of ownership,
 
management and workforce characteristics of the agribusiness 
sector in general, and in specific sub-sectors of interest that
 

team For ASAP focus. Towill be selected by the PAIl' 6eslI 
the extent possible, the consultant should present both 
quantitative and qualitative data.
 

2.) Assess GOP policies, laws and regulations as well as
 
relevant socio-cultural conditions that promote or constrain 
female participation in agribusiness activities. 

3.) Based on the findings from the gender analysis, identify 
how the ASAP PAIP can respond effectively to gender concerns by 
pr6posing specific interventions unde- the sector assistance 
program and/or ident-f-yi-n-g--areas that require more in-depth 
analysis during the PAAD design phase. 

4. Ouline the framework for a gender-disaggregated employment 
impact monitoring system to become part of the ASAP evaluation 
plan to monitor program impact. The consultant should identify 
local firms or consultants to finalize design of the monitoring
 

system during the PAAD development stage and to conduct a 
baseline employment survey of selected agribusiness sectors 
during the initial start-up phase of the ASAP program. 

PERSONNEL:
 

the PEDS project (Private EnterprisePPC/WID funds under 
Development Support) will support an international consultant 
with expertise in agribusiness development, policy reform, and
 

the ASAP PAIP design team.gender analysis to become part of 
intends to use the $5,000 provided byUSAID/Philippines 

the ASAP PAIP design for local expenses as
ANE/TR/HR for 

necessary to facilitate the gender analysis. 
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TIMING:
 

The consultancy will require approximately 3-4 weeks of effort
for the agribusiness/WID consultant. The level of effort canbe adjusted depending on the 
sectoral or sub-sectoral focus of
ASAP, particularly the number of sub-sectors selected. 
 The
assistance will be provided during August--October 1990, based
on Mission selection of timing for the PAIP feasibility/design. 

ESTIMATED BUDGET: See attached budget by Ernst and Young,
contractor 
for the Private Enterprise Support project.
 



Appendix B -Literature on 

Eastern Mindanao Area Research Consortium 
(EMARC) of the Ateneo de Davao University 
in Davao City 
Business Resource Center ofNotre Dame of 
Dadiangas College of General Santos City
The Center for Research and Communication 
The Philippine Social Science Council 
Philippine Council for Agriculture, Forestry 
and Natural Resources, Research and 
Development (PCARRD) 



MASTER OF ARTS IN APPLIED SOCIALRESEARCH (MASOR) 

theAtccoEMAR thougEMARC through e Daao radatecollegethe Atenco de Davao Graduate 

School offers the "Master of Arts in Applied Social 

Research (MASOR) program. 


The objectives of the MASOR are the following:
1. To provide the student with the basic knowledge

and skills in the social sciences with a strong
orientation to research skills; 

2. To prepare the student directly for applied work
through research participation in the ongoing

studies of research development units presently 

operating within the region. 


CONTENT OF THE PROGRAM 

GraduateRequire~mans. The M.A. program reqLthe completion of a program of study and w,.-equ'ovalent to 42 units of graduate credits. Of titotal, 12 units are allocated for basic academicrequirements, 18 units for major courses alonghis chosen line of work, six units for cognates orelectives and six-unit-thesis-requirement. A finalrequirement is the passing of a ComprehensiveExamination at the end of his training,
The Courm Requirement.a The entire program 

is divided into four distinct phases, i.e., the basic 
academic  re-,ir, nents, the major courses and 
cognates including the final thesis - requirement.
Each set systematically contributes to the overalltraining of the student in applied social research. 

To qualify for admission as a degree student, theADMISSION REQUIREMENTSMapplicant must have: 

1. A Bachelor's degreeof good standing.or its equivalent from a 
2. A general undergraduate average of 85 percent.

B or 2 and no grade of "condition" or failure. 
3. A minimum of 18 undergraduate thesocial sciences. Applicants who are unableunits toinmeet

thisrequirement may be admitted on a probationary
basis. His/Her performance duing the first phase
is evaluated and recommendtion made as to 
additional training in the undergraduate require
ments or the taking up of necessary make-upcourses prior to enrollment in the second phase.

4. Satisfactory marks in the standardized entrance 
tests. These tests are ongiven dates announccd
by the Dean's Office, usually several days before 
the registration period. 

SUGGESTED TIMETABLE OF STUDY 

To avoid the prolonged absence of the participantsfrom their home institutions (academic and nonacademic alike), an innovative approach to theprogram involves the course - offerings during theinterim periods of the school-year.
Course-related activities are programmed for ninehours per day (Monday to Saturday) during thetwo-week semestral breaks. The summer sessionswill consist of six hours of study per day (Mondayto Saturday) with opportunities for additional 

laboratory  type of activities for the students. 

IFor moredea: Call Write, oViThe Graduate School Office 
Rm. 131 Bellarmine Bldg.,


Ateneo de Davao University 

Jacinto St., Davao City 


Tel. No. 7-71-51 

ERN MINDANAO AREARESEARCH CONSORTIUM 

(EMARC) 

I 

i 

V ,'l 

ATENEO DE DAVAO UNIVERSITY 
DAVAO CITY. PHILIPPINES 9501 

http:standing.or


EASTERN MINDANAO AREA 
RESEARCH CONSORTIUM 

(EMARC) 

BRIEF HISTORY 
The Eastern Mindanao Area Research Consortium

(EMARC)was formally established in February, 1982, 
as one of three regional consortia projects of the 
Philippine Social Science Council (PSSC).Pitittine 	 Its member-nce PSSC , h ina 	 c Cuni membAllinstitutions share a common link with PSSC, having
been involved in its "Research Training Program"
since 1972 and belong to the PSSC Research Networkalong with 14 other institutions in the country. 

The consortium thus covers hree regions in Eastern 
Mindanao. i.e.. Urios College in Butuan City (Region
10). the Atenco de Davao de Davao University inDavao City, and Cor Jesu College (formerly Holy 
Cross College) in Digos - Davao del Sur (Region 11) 
and Notre Dame University in Cotabato City (Region 

CONSORTIUM OBJECTIVES
1.To provide opportunities for cooperative research 

by undertaking studies and projects for both publicand privatc agencies. 
2. To provide consultancy and training ervices in 

research and communication skills to both public 
and private development agencies.3. To disseminate research findings and related 
information to research groups and local develop-
ment. 

I To encourage professional growth in the social 
sciences and related fields through long - term
training programs and such short - term activities 
as lc-mres. seminars, workshops and conferences. 

ORGANIZATION AND MANAGEMENT 
The EMARC Governing Board consisting of the 

heads of its member-institu tions and regional directors 
of National Economic Development Authority
(NEDA) of Regions 10, 11, and 12 serve as the policy
making body of the consortium. 

The consortium draws upon the professional and 
technical resources of its member - institutions, i.e.,
expertise in such disciplines as economics, sociology.anthropology, history. mathematics, education. 
environment planning, management, accoun-ing, and 
computer science.

four member - institutions are equipped withmii-cmues 
minicomputers, 

ORGANIZATIONAL CHART 

Gaeing Body
n1. 

rDavao 

Rewarch Commite {Coordinator 

Project 
Directors 

PROJECTS/ACTIvITIES 
1. Collborative poverty research projects. 

2. 	A graduate deg-ee program in "Applied Social 
Research" to encourage the developel:t of 
local research capabilities in Mindanao. 

3. Short-term training and seminar-workshops on 
research, e.g. bsic research skills, technical 
writing workshops, evaluation rrcrart h te inl.iyc% 
among academicians, development planners andworkers. 

4. Sharng library resources, research materials. 
curricula, project proposals. 

5. Computer services for Social Science and other 
scientific researches. 

LOCAL CENTER PUBLICATIONS 

TAMBARA - University Joural of Ateneo dc
D U ivers iye
 

Univrsit.
 

2. 	Graduate School Research journal. Urios College.
Buruaty.
ButuaU Cry. 

3. Notre Dame Journal. Notre Dame University 
Cotabato City. 



Some of the mn regulrly offerd 

PreparingSimple Scoic -tpng andi C Budgatinta BusinessnPan Canfdgtn 
Pricing faProfit 

*Inveory Magarram and Control 
* Labor Relations Worker Benefit 

Small Busrel Management Bf.clt 

SCrldit an Collection 


• Effective Selling
* Market Identifkitkon and Linkages 

4. Finlan dAni nne 

Credit mistance is rendered In a manner that 
Involves partlcipatlon by the rcipientsl BRC's 
objective is to help entreenemrs help thr-
alves by teaching them to mobilize their own 
resources. As a strategy to encowage nall emter. 
Prlsm to accept " Implement Improved methods 
of buInm nrnagement. for creditWir a fund 
asertsnce is made available to dearving emnre-
preneurs. This fund aim to encoura new anid 
existing busines to move ahead, and con 
quently. generate more employment ad eioelw 
the standard of living. Finamcial lmgtc fflls 
into three categorie.: 

a. Seed Ca itol Assistance Progiom (SC,ATP)-
This program moos the crouit needs of Primary 

9efiwcia rik th.ough the pro slion of extra work. 
Ing capital. It ims tr- alst businmme to build 
credit standing with other financial Institutions. 
The maximum :oanable amount under this prog. 
ram is Presnly P 50d.00. 

b. Marist Micro Industry Loan Program
(MMILP) - This program Is addntsed to the Secon-
dary Beneficiaries who have no aes to commerr 
cial credit. The maximum Ioan'le amount under 
this program is prsently P I000.0. 

c. Marist Tedncal Training Loan Program 
L This progam hm to m the r 

duet of the Marist Technical Training ProgramMTTP) therough this prov~sior of a loa fo tools, 
owilments and working coptal. This is n 
tPwafs developing MTTP's ongoing progren

well as to eible the MTTP Wedu w to beome 
The m loanable amount unde 

this program Is presently P 5.000.00. 

PUBLICATIONS 

a. BRC Nwdet1r 

The ORC Newsletter s publillted bl-monthly 
end foeter a conInulrj relationlhip between the 
Ctmer and its cliente by dlandting maket 
data, current buine t.= in the locaity, train-
Ing chedu- and other Intformtion roelwt to 
the business community. Suocau entrzraeneur 
are featured regularly to Inspire other people. 

The BRC Newsletter also holds vgkJble 
Information regalng the Po ' Economic 
CoundIl-Gen. Santos City's (PEC-SC) ctostles 
which ore beneficial to both the local communi. 
tis and the government. 

b. Books anid Profile IW 

The BRC data bank wa ished wt each. 
nkal mistance from Canter ft R.t-no and 
Coninunliction (CRC, Manila). 

In its effort to provide oca blim .m. 
nity 	 and other Interesed prlie with updated 

pertinent data and Information, the BRChas 	 conducted researche and publit~d books. 

The remerche and Iudie are currently Hmitad 
to General Santos City ard South Cotabeto ar 
only. 

The BRC data bunk holds reults of completed 
researches and oth- relnt information to mist 

the bwLinom community in determining new 
orce and applimtions of reaournes, Information 

on market needs, potential and trends. availability 
f labor<f. force and technological resouresthe dator ickthW Computrtzartion enbe bwn* 

to conmantly update Its information. 

BRC Library Extension Srvies 
The BAC Library hue a wide range of books 

and leflUts which are advantagoxUS to Im_:I ermy. 

pranews. Aaud from its own publlcatlons. It ha 
a collection of appropriale technology updates, 
busirnme tIoe a well researches on various arm 
In bluslnam and Industry. Latest titles on manage
ment. marketing, economics. accounting, human 
resurces and busi.-ion law are among thom 
available In the ORC library. Availability of these 
Informetion haw embled om clients to Mart 
a businem or plant mw crip suitable to South 
Cotabato. 

UINES RESOURCE CENTER (SRC) 
No" DOV of e Colge,hilm Is nta City 

Telephone No. 32-E2 

Offie 1lam<: 
7:30- 11:30 wn. Mday to Sea day 
1:30 - 5:30 p.m. Monday to Friday 

Notv Dome of Do elln ( e 

BUSINESS RESOURCE CENTER 

http:5.000.00


INTRODUCTION 

The Notre Dame of Dadiengas College (NDDC) 
fourndd in1954, developed together with General 
Santoa City. Since the school witnssed the corn-
munity's growth, it sw emrgenca of social end 
economic difficulties. The school fee4s It can make 
some of its manpower available to awidor commu-
nity; thus, the community e mnsion services 
of NDOC were etablished. 

The Buwsiw. Resource Center (BRC) Is one
of the community extension service of the NODC 
which aima to assist In the devlopernt of prihat.
enterprises In General Samto City and aurrounding 
arm in South Cottbeto. The BRC traces its roos 
to the communiy-bsed Small Business Manage. 
mert AdvrtedIn1979. 


starRecognizingged zin g h9otnia79.u h prg&the potential of such pogrure
offered by an accredited rurai-basd college, the 
United States A2*ncy for Internation l Develop-
met (U.S. AID) oncouraged the NDDC to 
strengthen and expand S8MAC services. The invi. 
t•tion was accepted, the progrm's narm woo 
changed and BRC came forth on May 1964 
through the assistance of U.S. AID via the Notre 
Dome Educational Asociatlion, a duly registered 
Privcte Voluntary Organization. 

LOCAL AND INTERNATIONAL CONNECTIONS 

The BRC draws support fort private and 
public institutions who are committed to develop-
ment assistance. Prorninnt among Its linkages 
are the Asian Community Truat (ACT) of Japant,
Oxford for Famine and Retio: (OXFAM1 of 
Ergland naid Asia Foundation, both of San Fran-
i11o, U.S A. and the Philippines. It h" also 

@ablt'- -t orking lirtr-ga with the Philippine
Businw. for Social Progress (P,!_,. the Centr 
for Research and Communication (CRC) and
the Aotcclation of Foundations. Among Philip-
pine goerriwment agencies, BRC's cloest linkage 
It with the Department of Trmdoand Industry. 

THE BRC CCMMITMENT 

The main objctiue of the BRC is to facilitate 
growth and dewlopmst of small businesses ard 
micro-enterprim in General Santos City and other 
Identified neighboring municipel di. It continues 
to be a c'nter of excellence and olpets In the 
field of business consultancy, training and reerch. 

The Center is committed to develo compe
tency among the local entrepreneurs In four arees: 
Management. Marketing, Production and FInance.
It expects to @aecdmore widely and e ively
'-sgrowing clisnteie of smell entrepreners In 
tri city nd nea by municipelitle t hI
spcilalized actMties. 

CLIENTELE 

airt
ae oups for the BRC eminane ame 
clessifled into: 

1. 	Ptilmry Swieflclari enweiprisM wityo
~ sIze betweet P50,000.00 to PI00A00.00 

and mployirVg 10 - 100 persons. 

2. Sondsay Benief clci - entsprim with 
asim sWzaof bsiow PI .On.O.0 ari anploying
less than 10 porso. 

BRC DEVELOPMENT STRATEGIES 

1. Corcuftuicy 

Therange and sopeof theoRC staff training 
and exper ience enable the Comner to offer advisory
consultancy s r-y. in the following areas raion-
nl, production, r' rkoting and flrmt- rwAiwp-
merit. For pepcl"Wiz.ed t'-... itT.-t, the 
Canter obtains the servIcs of corwu*nt or 
experts inspedallzed filds, 

The Canmer also offers guldenee with regar
to: deviopm topportunhi,mastratlng researh. 
trlnlng prograne and busine surveys. A freh 
viewpoint on the following arw, for niemple, 

are evilab4: 

.	 Preparation of Feasibility Studies 
Development of Capital Retources 

.	 Setting up of Accounting Sy-iern 
* 	 Deveopment of a New Business 

Development of Marketing Strategies 
- Credit and Colloction Practices 
. Busines Values and Ethics 

2. o 
," 

".,i ' 

" 'needs 

TmhOWr. 
The corv of itrini bsiofresa if natiod 
imnaTIS compulm an so acquir 
by BRC. 

The BRC hn established Itself as one of the 
mot krowiedgasible ontiia of business conditions
in Gencrall 'witoa City largely bcuse of its 
resinch capabillty ard its computrizied data 
bank. The Carter continually conducts rnergn 
rec e k awn resholdi nd btainersudes 
It ab mnonhor local prices and other Industry
pw~bsmn ld*KoDs Some of the Informaloir 
In this C databr* indude the following: 

a Comp111nelvie demographic date on 
Generl Sarnto City 

° Compvhmsew data on jgu.vi
market siz, iAbL*rforce pertlcipetion rate, 
eduocatonal profile and health and nuti. 
tion"
 

* 	 Extesive collection of facts axut the 
buineas elablishments In Germ Santue 
City 

* 	 Profile studies of different ,nduitries in 

Gonral Santos City 
• 	Extensive study on the economic pros

pects. innwnt and dawlopn'nt oppor 
tunities inGenerl Santo City ed South 
CoadSou. 

3. 	 Traininll 

The BRC recognizes tht corrmnt refinement 
of busing. Wills Iss erwial to the development
of t erareesr and the entsrtrms. The corplexty of biruirm rais regulaons arid syseTem 

to be eine r nd clatified. To rnsa 

"ll formulated program of training smnrs, 
workshope and lectures. the Caner provides
baaic Infortinion td exlys!ng and potential btai. 
nonrinw, arrpoyeR, and the general public, Po
vision Is therefore made for improirN skills of 
the employed, the underemployed and the un 

oneiDeoelopment of or, ia Akillsto 
thove who iolo llaorion wlbhl. All arning 
sictink are In ollt)oroion with k" and 
natiomi instiulons
 

'
 

8RC bewmfscr, cppy wbet tbey Iar from 
regJqkr -Wksbopsofftied to tbhm. 

http:pepcl"Wiz.ed
http:PI00A00.00
http:P50,000.00


CRC isa private institution which specializes in research, communicaton andprofessional training programs in economics and business. Its work stresses thedevelopment and strengthening of private enterprise. Itaims to mold an enlightened,competent and socially responsible private sector which can participate actively inthe development of the Philippines and Asia. CRC staffmembers are committed torofessional and independent research. They can do this because the center is notbeholden to any major benefactor or group of benefactors. 

The graduate degree programs at CRC are: 

The Strategic Business Economics 
,=a= Program 
First offered by CRC In 1973, this program is meant for 
experienced executives holding lop management posi-
lions on taking an active role in formulating the overall.,trategy and managemcnt policies of their organizations. It 
ishighly recommended for senior executives and manag-

Cis. 
The program seeks to instill in the pnicipants agreater awareness of the common good and a truly devel-

'ipmental orientation. Thus, a lot of stress is placed on
policy opions that enrich and surengthen the econumy

;and its txoad sectors, 
as well as society and individuals. 

The Master of Science in Industrial 
Economics (MSIE) Program 

I his is a full-time work-and-study program addressed to
ollege graduates and young profession-its looking for a
,raduate degree program emphasizing intensive course 
york and rcsearch in applied economics, 

The Applie Business Economics 
-aa Program
his is a work-and-study program intended to train staff 
IeciaIlist in corporate planning and economic research.
'esigned for work ing people, the pxogram consists of a 
,-ries of coiiveaiendy scheduled seminars, readiaJ.s, 
,~ l~~,~1
 

1 4uwiten aI.-olgimiii l.l1 ' liese arc st. adoutv.VIIwil yr'A% ;1 ir toart 1,11, give tlhe puiili 1IpJiiii a 
'(ugh gounlhng intie principles, coiicex, tx ls, and 
.'aiqiies tto corporale platiriig and ecoiioniic 

The center has five main operating dIvisibns: 

- The Institute of Industrial Economics (liE)
The liE conducts research and graduate uainlng programs
In Industrial economics and economIcs education. Its 
work has a distinct poticy-okntatIon. 

-a The Business Economics School (BES)
The BES runs the Strategic Business Economics Program 

and several other busIness-oriented programs for execulives and entrepreneurs. It also offers consultancyservices and undertakes researches and surveys on busl-

ness-relatel topics. 

The Corporate Planing Servicesba 
- Division (CPS) 
The CPS gives economk briefings and other planning-

related services to corporations and other groups. 

The Communications Division 
This division handle.%the communication of development
oriented ideas to as wide and varied an7 audience as 
possible. It also takes care of the media relations, and of

the development of an Institute of Media Professionals.
 

, The Professional Development Division 
This division conducts professional development seminars
for various audiences. Most notable are Its programs for 
the enhancement Of vlues and corporate culture In 

organ is.aluiis. 

The spiritual guidance o("CIC has been entrusted to Opus
lei. 

W hat it means to 
become a 
F i df R
Friend C i C *
 

'Center for Rescarch l d (_o tillic.li01i 
A POJECI OF tE SO(I€EASI ASiAN SCitN(t 0UUNDAIiON. INC 
Pearl Drive, Onfig. Complex. Pasig. MIto ManilaTelephones: 631-0. 35 o 
40 and 631 21 6Telex: 65524 CRCRP PN -P. 0 Box 4/8 (.Ln|iidis 



* 	 Since CRC's foundation in 1967, its offices and staff have always made Aure
that the Center's funding cores from numerous small grants and voluntary
contributions from hundreds of individuals and institutions mostly belonging tothe private sector. The Center calls them the FRIENDS OF CRC. Infact, the most 
eloquent proof of how its work has been received by Philippine business and
society is the ever-growing support-financial, professional, and personal--
given by the Friends to the Center. 

in appreciation of such estimable help. the CRC 
.'aff continuously informs the Friends about general 
"conomiC and business conditiors through: 

SPUBLICATIONS circulated by CRC mainly among 
'rendssuch as: 

-Staff Memos (weekly): a running analysis and com-
tncntary on major arcas of InstitutIonal study at the 
Center; 

-Economics and Society (monthly): features reports 
and essays on economic, social, and doctrinal issues; 

-Agribusiness Papers (quarterly): examines the trends, 
issues, and policies in agriculture, agro-industries, farm-
input industries and agroservices; 

-Agribusiness Monitor (monthly): reports on develop-
ments in agribusiness in the country and in the world. 
The developments covered are in commodities, tech-

nology. agriventures, and farm management. It also has 
sections on market intelligence and agribusinessmen to 
watch, 

Specil Publications: monographs and pamphlets 
during the year on various business and economic 

topics. 

GET-TOGETIERS AND CONFERENCES wherein the 
economic forecasts and research findings of the CRC 

on various topics are presented for discussion and 
information of the Friends. 

noW YOU CON 
BECOME A FRIEND 

Fill out the enclosed enrolment form. Specify whether you 
would want to be a PersonalFriendor a CorporateFriend 
of CRC. 

A PERSONAL FRIEND OF CRC enjoys these benefits for 

only three thousand pesoe (P3,000) per year: 


-One-year subscription to regular CRC publications 
(Staff Menoa, Economa and Society, and Agrlibusi-
ness Monitor); 

-invitation to Friendsof CRCgt "ogethers. 

A CORPORATE FRIEND OF CRC enjoys thbse benefits 
for only six thousand pesos (P6,000) per year: 
-Two (2) copies of regular CRC publications for one year 

(one copy each for the Principal and Alternative Repre-

sentatives); 
-- One (1) copy of Agribusiness Papers and other CRC 

publications; 

-invitation to Friends ofCRCget-togethers. 

-Invitation to CRC workshops, study sessions and con-


ferences Involving the Industry and the particular 
business the Corporate Friend is in; 

-P200 cash discount per participant at CRC's midyear 
and year-end economic briefings; and 

-10% cash discount for all employees attending CRC's 
various seminars. 

For additional information, please call or write to: 

Office of the Friends of CRC 

The Center for Reseach and Communication is 2 

project of the Southeast Asian Science Foundation. 
Inc. (SEASFI), established and registered s a private. 
nonstock organization in 1969. The SEAS|' is 
registered as a private sc,ence foundation under 

National Science and Technology Awthority (NSI'A) 
Ceniuucaijoii No. 85-FR-9 dated Jun. 5. 1985 

The SEASt officers and members is made of the 
following: 

Prcs ntJose 0. Rivera 
Vice President Bernardo M. Villegas 
TreasurcrJavier J. Cale:o 
Trivitees 
Walter Brown William Chionghian 
Ilermllando I. Mandanas Paul A. Dumol 
Scerctary Manuel V. Reycs 

The SEASF1 Board of Advisors is comrpocd of the 
following: 

Chairman Ernest Kahn 
Members 
Jaime P. Zobel de Ayala Calixto Laureano 
Carlos G. Dominguez Claudio A. R. 
Delfin L. Lazaro Luzuriaga. Jr. 
Deograclas N. Vistan Mario D. Camacho 

The management of CRC is entrusted to an Executive 
Committee with the following members: 
President Enrique P. Esteban 
Senior Vice President and Vice President for 

Industrial Economics Bernardo M. Villegas 
Vke President for Conrnmunications 

Celerino C. Tiongco 11 
Vice Presidcnt for Adn irdstration 

Manuel V. Reyes 

Vice President for Business Economics 
Thomas G. Aquino 

Vice President for Professional Dcvclopnient 

Roque i.Carb[12o 



publish social science joumals at least oice a year and 
undertake scholarly activities like symposia, seminars, 
and other research activities outside their annual 
meetings. 

The present regular membership of the PSSC is 
comprised of the following: .INGUISTIC SOCIETY 
OF THE PHILIPPINES, PHILIPPINE ASSOCIATION 
OF SOCIAL WORKERS, PHILIPPINE ECONOMIC 
SOCIETY, PHILIPPINE GEOGRAPHICAL SO-
CIETY, PHILIPPINE HISTORICAL ASSOCIATION, 
PHILIPPINE NATIONAL HISTORICAL SOCIETY, 
PHILIPPINE POLITICAL SCIENCE ASSOCIATION, 
PHILIPPINE SOCIETY FOR PUBLIC ADMINIS-
TRATION, PHILIPPINE SOCIOLOGICAL SO-
CIETY, PHILIPPINE STATISTICAL ASSOCIA-
TION, PSYCHOLOGICAL ASSOCIATION OF THE. 
PHILIPPINES, and UGNAYANG PANG-AGHAM-
TAO (Anthropologcal Association of the Philip
pines). 

Associate members are duly established and 
qualified social science research institutions and 
organizations, centers and the like, which are actively 
engaged in any or several of the various social science 
disciplines, and are, as such, the contributors to or 
the publishers of a journal or a similar learned 
publication that comes out at least once a year. They 
also report their activities to PSSC at regular intervals. The associate members of the PSSC are the fol

lowing: American Studies Association of the Philip
pines$ Angeles University Foundation Research and 
Ptanning Center * Dansalan Research Center * Devel
opment Academy of the Philippines * Institute of 
Environmental Planning, University of the Philip
pines * Institute of Mass Conimunication, University 
of the Philippines * Institute of Philippine Culture, 
Ateneo de Manila University * Integrated Research 
Center, De La Salle University * International Insti
tute for Rural Reconstruction * Law Center, Univer
sity of the Philippines * LeyteSamar Research 
Center, Divine Word University of Tacloban * Office 
for Research and Development, St. Paul University of 
Tuguegarao * Pambansang Samahan sa Sikolohiyang 
Pilipino * Philippine Christian University Research 
Center * Philippine Normal College Language Study 
Center * Philippine Normal College Research Center 
• Philippine Psychology Research and Training House 
* Population Institute, University of the Philippines * 
Research Institute for Mindanao Culture, Xavier 
University * Statistical Center, University of the 
Philippines. 

The social science disciplines currently being 
served by PSSC are anthropology, communications, 
demography, economics, geography, history, linguis
tics, political science, psychology, public administra. 
tion, social work, sociology and statistics. 



Philippine Council for Agriculture,
 
Forestry and Natural Resources
 

Reseach and Development (PCARRD)
 
Los 0tA/os, 4030 Laguna
 

Tol: 50-015 to 19
 

BRIEF HISTORY 	 PCARRD Is as3'.oral oranning council of the Department of Science 
and Technology fto agriculture, foresry and natural resources 
research and development When founded in 1972 its sole ooncern 
was agricultural research: this was then broadened to enoompaa the 
development and formulation of policies and strategies affecting 
forestry and ratural resources. 

GOAL AND OBJECTIVES : 	 Formulates strategies and policies, and plans programs and projects
for science and technolcgy development. 

DATE FOUNDED : 	 10 November 1972 

TYPE 	 Government organization 

LEVEL/SCOPE OF
 
OPERATIONS : National
 

'JPLAND PROBLEMS/ : FARMING (low production, lack of technical know-how, lack of an 
ISSUES ADDRESSED organized production and marketing system); FORESTRY (lack of 

protection and conservation efforts); AGRO-FORESTRY (imited
know-how in land use and management, limited cropping systems); 
WATER (massive siltation of rivers and irigation canals, lack of flood 
control systems); LAJ D(soil erosion, infertile soi); EDUCATION lack 
of appropriata knowledge, skills and attitudes); POLITICS (limited
independent policy research in government); CULTURE (lack of 
recognition of the role of women innational development) 

STRATEGIES 	 Materials development, field research and evaluation, information 
dissemination, community organization, technical assistance, 
inter-agency coordination 

PROJECTS 	 Evaluation of agrforostry schemes 
Evaluation of soil and water conservation structures 
Study of women's role in upland development 
Social forestry research 
Ailey copping system 

PROGRA MS 	 Policymaking 
Technicae assistance 

TARGET SITES 	 Provinces of Albay, Benguet, Bukidnon, Camarines Sur, Ioilo, 
Isabela, LA Union, Leyte, Nueva Ecija, and Nueva Vizcava 

eENEFICIARIES 	 Farmers, women, workers, policymakers 

NO. OF PERSONNEL : 	 20 

HEAD : 	 Dr. Ramon V.Valmayor. Executive Director 



Funding 
PCARR operates un a limited secretariat budget. Its budgetary power, how. 

ever, authorizes the mgwncy to program all Covernment funds earmgrked for agricul
turf end resources research. 

Public revenue for agriculture and resources research ore appropriated from 
ucih sources as thn poelsalenue fund, commodity tax levies, private sector con

tributione, and foreign aid. 

Outside sources such as foundation support and bilateral country assistance 
are also tdpped for grsntr or loons. 

The National 
Research Program 

The national ruearch prog.-'m formulated by the national commodity teams In 
corgultatkn with the private and public sectors, subsequently reviewed by the 
TPPRB and finally approved by the GC, becomes the guideline for all research acti
vities In agriculture and n"ural resources in the country. 

It "Pe;ls ,,ut the general direction '-r agriculture and resources research over a 
period of time end identifles the priority areas requiring attention. Relevance, use
fulness and cooperation are the three criteria In preparing the program. Com
modlTylIndustry benchmark Infornation, problem areas, identified commodity/ 
industry objectives, priorities. and nllonal davalopment goals are also given consi
deration. 

The first satlonal research program was draw., up by the participants of the 
First National Agricultutal Research System Congress which PCARR convened In 
February 1973. 

The Congress Identified 18 commodities, their respective teams end the natio
nal program for eac& of these cOrwoditles. 



Since then, periodic assessments and consultations have been conducted to up. 
date the national program and make it more rosponsive to current needs. 

Demands for the dynamic davelopmet,t of the various sectors of the Philippine 
economy require PCAR R to be sensitive and responsive to changes. Thus, it has to
constantly check on the trends and problems of the vailous commoditled/industrias 
and accordingly adjust its operations to offectively respond to them developments. 

Research Review 
and Evaluation 
Mechanism 

(1) Ongoing projects - Ongoing research Erojects included in the national 
research program are monitored and subjected to unnual review and evaluation to
 
ensure that they move 
toward the expressed objectives. Monitoring and evaluation 
are conducted by the commodity team leaders and members of the core staff in 
the field or laboratory where the research projects are actually conducted. 

(2) Recommended projects - The research review and evaluation mechanism 
of PCAR- enables it to screen research proposals agaInst the national research prog. 
ram. Those whose objectives and scope do not support the program may not be ra. 
commended for funding. 

PCARR does not stop witih the evaluation, approval, and linancing of re
search proposals. It is deeply involved in the implemntetion of approved projects
and in the dissemination and utilization of their results. 



WMIRATED IqF51ARMI CFNTPR MURARTDeveloping the Research Network DE LA SLI EUNIVESITT 
of Centers & Stations M 

AR"RR
 

The inassiva physical program is 
A national research network made 1Ca USM soft-loan 

up of four multi-commodity national made possible by 

research centers, five uingle-commodi, agreement entered into by the Philip- ELGARC SMARC 
ty research centers, seven regional re- pine Government wvith USAD. An
search centers and 114 cooperating other USSOM loan was iaegolated. 
agencies was forged and finally ap
proved by the PCARR Governing hnprOVeMent Of 
Council in 1978. Research 

To strengthen the reseach Technologyty of select cantersstat Ions within the - Tpabli 
network, PCARR implemented a sta- The rawach managemint pogrm 
tlion development program which in- Is aimed at c.omplementing the man
cludes: Improvement of layout and p 

power and lnfreatructul'e developtopography of the exerlment sta- mAntprograms.
 
lions, procurement of modern re
search faciiities, and building/installa- Once a critical of researchers . , : ,
mam 

In the whole network have developed 

desired research capabilitios, it Is ex
pected that the standard of rearch 

iaroJect formulation and conduct 
throughout the network will Incree
substantially: 



Appendix C -List ofPersons Contacted
 



Faustino Acosta, M.D. 
Vice-Chairman 
RAFC XI (contract grower of broilers for RMC) 
Davao City 

Ninfa Along Albania 
Regional Director 
DTI Regional Office 
Cagayan de Oro City 

Salvador V. Aquino 
Executive Director 
Lorenzo Community Development Foundation, Inc. 
Davao City 

Nena B. Arabejo 
Agribusiness Staff 
DA Office, Region X 
Cagayan de Oro City 

Emil Araneta 
CAFC - Vegetables 
Davao City 

Carlos S. Baldostamon 
Dole Philippines 
Kablon Farms 

Carlita A. Balio 
Regional Division Chief 
Department of Trade and Industry
XI Regional Office Davao City 

Corazon Mae M. Baylon 
Chairman 
Business Administration Division 
Ateneo de Davao University 
Jacinto St., Davao City 



Fred Buergo
 
Project Specialist
 
CARP, USA1D/Philippines
 

Jaime C. Bugnio
 
Planning
 
DA XI, Davao City
 

Rizalino Catajoy "Toto"
 
Technical Staff, Market Information Dissemination (MARID)

Philippine Chamber of Commerce & Industry

Cagayan de Oro
 

James Chua
 
South Cotabato Poultry & Swine Association
 

Donald Contreras 
Chief, Regional Agribusiness Group

Department of Agriculture
 
Regional Office No. 10
 
A. Luna St., Cagayan de Oro City 

Fely Dacudao
 
Cutflowers & Fruits
 
Cagayan de Oro
 

Michael C. DeMetre 
Chief Engineer & Deputy Chief 
Office of Capital Projects 
USAID/Philippines 

Carmelo Enriquez
Business Resource Center 

David F. Ernacio 
OIC, Field Operations Div. 
DA Office, Region X 
Cagayan de Oro City 

Romy Francisco 
Fruit Growers Foundation 
Davao City 



Bong Garrucho
 
South Cotabato Foundation
 

Rey Golangon
 
Gen. Santos City Chamber of Commerce & Industry
 

Federico A. Gonzales
 
Regional Director
 
SEA, Hongkong & Taiwan
 
Pfizer Oral Care Division
 

Ramid P. Gualberto
 
Secretary-General
 
Cagayan de Oro Chamber of Commerce & Industry Foundation, Inc. 

Milagros Ignacio
 
Proprietor/Mango Grower
 
Ignacio Brothers Muffler & Headers Shop

058 NLSA Road Lagao, General Santos City
 

Richard Johnson
 
Deputy Director
 
USAID/Philippines
 

Lucy Leong 
RCMs Wardrobe Orochamber Trustee 
Cagayan de Oro City 

Carlos A. Leonor 
Dole Philippines 
Kablon Farms 

Lucy Y. Liong 
Oro Chamber Trustee and 
Vice President and General Manager, RCM's Wardrobe 
Cagayan de Oro 

Fr. Francis Madigan 
RIMCU Office 
Xavier University 



Hermie Magsuci
 
OIC, DA
 
Cagayan de Oro
 

Virginia C. Manalo
 
Business Resource Center
 

Lydia Martinez
 
Project Director
 
Office of Rural and Agriculture Development
 
USAID/Philippines
 

Bro. Robert B. McGovern
 
Business Resource Center
 

Ester T. Mendoza 
President 
South Cotabato Cutflowers Coop., Inc. 
General Santos City 

N. E. Nabatar 
ORO Chamber 
Cagayan de Oro 

Gregorio S. Navarro 
Partner 
Punongbayan & Araullo 

L. E. Nazareno
 
Director of Livestock & Dairy Industry (national level)
 

and Executive of Del Monte Philippines 
Davao City 

Precy 0. Occena 
Fruit Growers Foundation 
Davao City 

Loui Pacana 
RAFC Chairman 
Cagayan de Oro City 



Sonia Pagaran
 
Maguindanaoan Foundation
 
Bamboo, Tupi, South Cotabato
 

Ernesto B. Pantua, Jr.
 
Fruits - Kablon Farms
 
Dole Philippines
 

A. Paporo
 
ARD for Research
 
DA Office, Region X
 
Cagayan de Oro City
 

Vicky Paras
 
Paras Orchidarium
 
Cagayan de Oro City
 

Mrs. Pedrajas
 
IKEBANA Society
 
Cagayan de Oro City
 

Cecilia (Beng) G. Pelaez 
BB Dairy Farm 
Gaerlan Ext., Carmen 
Cagayan de Oro City 

Barry Primm, Ph.D. 
Senior Agricultural Economist and 
Chief of the Policy & Planning Division 
Office of Rural and Agriculture Development 
USAID/Philippines 

Kenneth Prussner 
Division Chief 
Office of Rural and Agriculture Development 
USAID/Philippines 

Benjamin R. Punongbayan 
Managing Partner 
Punongbayan & Araullo 



Lealyn A. Ramos
 
Supervising Agriculturist, Research Division
 
DA Office, Region X
 
Cagayan de Oro City
 

Herfil Reamon
 
Banana grower
 

Rex A. Rivera
 
CAFC-South Cotabato Farmers & Land Association
 

Rey Rivera
 
Vegetaole-Farmer
 
801 C. Rasay St., Davao City
 

Jan Willem Roeloffs
 
Project Adviser
 
Philippine-German Chamber Cooperation Program
 
Cebu Chamber of Commerce & Industry 

Nilda B. Salas 
Agri. II - RAIMS-10 
Regional Agricultural Information Management Service 
Cagayan de Oro City 

Robert C. Salazar, Ph.D. 
Executive Director 
Research Center 
De La Salle University 
Manila 

Ven Saludo 
Consultant, Agribusiness 
DA XI 
Davao City 

Arsenio L. Sebastian III 
Vice P:esident 
Functional Division 
Cagayan de Oro Chamber of Commerce and Industry Foundation, Inc. 



Rolando Y. Tejada
President 
Ilagan Farmers Cooperative of South Cotabato, Inc. 

Alejandro I. Yadao 
Director 
Dept. of Agriculture 
Region XI 
Davao City 

Carlos Yusepeng 
Consultant 
National Agriculture and Fishery Council 
General Santos City 



Appendix D -List of Documents Reviewed
 



1. 	 Northern Mindanao Integrated Dairy Cooperative Operational Loan 
Proposal 

2. 	 Questionnaire: Benchmark Survey for the Comprehensive Agrarian 
Reform Program 

3. 	 Letter from City (General Santos) Agricultural and Fisheries Council to
Secretary of Agriculture, September 12, 1990 

4. 	 Letter from City (General Santos) Agricultural and Fisheries Council to
Department of Trade & Industry Secretary 

5. 	 Eastern Mindanao Area Research Consortium (EMARC): Brochure 

6. 	 Business Resource Center (BRC) Brochure 

7. 	 Registered Business Establishments of Region 10 (DTI) 

8. 	 The Corn Marketing System: A Rapid Marketing Appraisal in the
Northern Mindanao Region - Executive Summary Report 

9. 	 Project Proposal Tissue Culture Laboratory, Region X 

10. 	 MARID Digest, August 1990 

11. 	 Four studies on: The Agribusiness Industry in Mindanao and Strategies
for Countrrside Development. Edited by: Heidi K. Gloria, a TAMBARA 
Publication, 1989 

12. 	 Overview of the Philippine Agribusiness Sector and Recommendations, 
Chemonics, July 6, 1990 

13. 	 Labor Laws/Standards Specifically Relating to Women and Young Workers 
- Working Papers - De La Salle University 

14 - 20. Various statistics from National Statistics Office 

21. 	 Wives at Work: Patterns of Labor Force Participation in Two Rice-Farming 
Villages in the Philippines, Jeanne Frances I. Illo 

22. 	 Women in a Crop-Livestock Farming Systems Project in Santa Barbara, 
Pangasinan, Philippines, Thelma R. Pacis 

23. 	 The Role of Women in Cooperatives, Mimosa C. Ocampo, U.P. at Los 
Banos, College, Laguna, Philippines 



24. 	 Women in Root Crop Technology, Monina M. Escalada and Salome G.
Binongo, Visayas State College of Agriculture, Baybay, Leyte, Philippines
 

25. 	 Participation of Rural Women and Children in Landwatering Agriculture

for Crop Diversification, Fermina T. Rivera, Central Luzon State
 
University, Nueva Ecija, Philippines
 

26. 	 Working in the Cane, Hacienda Milagros 

27. 	 Changing Labor Patterns of Women in Rice Farm Households: A Rainfed
 
Rice Village, Iloilo Province, Philippines, Lyda Res
 

28. 	 The Dept. of Trade and Industry (DTI) Comprehensive Agrarian Reform
P-og.'".m (CARP) Extension/Technology Transfer Program, August 20, 
1990 

29. 	 DTI - CARP: SMITTDP Small and Medium Industrial Technology
Transfer Development Program - 1990 Proposed Common Service
Facilities/Agro-Industrial Prototypes (Partial) 

30. 	 Project Identification Document: Mindanao Development Project (492-0456)

USAID/Philippines, June 1990
 

31. 	 Update on Investment Opportunities in General Santos City and South
 
Cotabato
 

32. 	 (Draft) Program Assistance Identification Document Agribusiness Sector

Assistance Program September 17, 1990, Development Alternatives, Inc.
 

33. 	 The Impacts o Economic and Agricultural Policies on Women in
Agriculture in Thailand, R.R. Nathan Associates, Inc. Washington, D.C. 
February 1989 

34. 	 Impacts of Economic and Agricultural Policies on Women in Agriculture.
A Case Study of Guatemala, R.R. Nathan Associates, Inc., August 1988 

35. 	 An Assessment of the Role of Vertical Integration Interventions in
Developing the Philippine Agribusiness Sector, Chemonics, August 22, 
1990 

36. 	 "The Gulf Crisis and Rebel Activity Imperil Aquino", Far Eastern 
Economic Review, John McBeth, September 1990 

37. 	 Executive Summary Philippine Agriculture and Natural Resource 
Str-itegy, August 16, 1990 

38. 	 Draft USAID/Philippines Agriculture and Natural Resources Strategy 

°t?
 



39. 	 DTI-CARP SMITTDP, 1990 Proposed Common Service Facilities/Agro-
Industrial Prototypes (Partial) 

40. 	 Accelerated Agricultural Production Project Evaluation Project No. 492
0385, prepared by C. Virata & Associates Under Contract No. 492-0385- C-00
9133-00 with USAID/Manila 

41. 	 Memo Kenneth A. Prussner/Barry Primm, ORAD/PPD dated August 13,

1990, subject: Agribusines . Sector Assistance Program (ASAP)
 

42. 	 Final Report Philippines Private Agricultural Investme-nts and

Development Corporation (PAIDCOR) Concept Paper, September 15, 1986,

Center for Research and Communication 

43. 	 Malacanang, Manila National Emergency Memoradum Order No. 8,Modifying the Rates of inport Duties on Certain Articles Under Section 104
of Presidential Decree No. 1464, otherwise known as the Tariff and Customs 
Code of 1978, as Amended 

44. 	 Philippines Program Assistance Approval Document (PAAD) Budget

Support Program (BSP) (492-0404) June 1986
 

45. 	 MARE, A Quarterly publication of the National Commission on Women 
Vol. 2. 	No. 1, July 1990 

46. 	 The Philippine Government retreats on pledge to cut tariffs, Far Eastern

Economic Review, 13 September 1990 by Rigoberto Tigiao
 

47. 	 Prirate Enterprise Development: Gender Considerations, Ernst & Young 

48. 	 The Comprehensive Agrarian Reform Program of the Philippines, 
Republic of the Philippines Presidential Agrarian Reform Council 

49. 	 Philippines Assistance Strategy Statement (FY 1991-FY 1995), 
USAID/Philippines, March 1990 

'0. 	 Executive Briefing, Philippine Agriculture and Natural Resources 
Strategy, April 9, 1990 

51. 	 Working Papers, Women in Development Issues for Economic and Sector
Analysis, WID, Population and Human Resources Department, The World 
Bank, August 1989 WPS 269 

52. 	 The Gender Manual Series, U.S. Agency for International Development, 
Washington, D.C. 20523 

53. 	 The Philippine Country Program for Women 1990, Coordinated by:
National Commission on the Role of Filipino Women and National 
Economic and Development Authority 
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