
P ,A.,zc -,363 

Training Needs Assessment Guide 

Training Needs 
Assessment Guide 
"Crosswalk" Manual 

Part I 

o % 

X'oeRNATIOV4 

Agency for
 
International Development
 

Office of
 
International Training
 

Washington D.C. 20523
 



TRAINING NEEDS ASSESSMENT GUIDE
 
(TNAG)
 

Agency for International Development
 

JUNE 1988
 

AGENCY FOR
 
INTERNATIONAL DEVELOPMENT
 

OFFICE OF liTERNATIONAL TRAINING
 
WASHINGTON, D.C. 20523
 



The Training Needs Assessment Guide was prepared by
 
Dr. David Fretwell
 

under PASSA Agreement NO. DHR--OOO-P-DL-6052-00
 
between the U.S. Agency for International Development
 

Office of International Training
 
and the U.S. Department of Labor 

Office of Foreign Relations 
Bureau of International Labor Affairs
 



-- -

EXECUTIVE SUMMARY
 

Goal: The goal of The Training Needs Assessment Guide (TNAG) is to 
help improve the overall relevance of A.I.D. training programs in 
support of U.S.A.I.D. projects, sector and country needs, and 
private sector development. 

Objective: The objective of the TNAG is to provide gu~delines to
 
U.S.A.I.D. project development staff, contractors, and other persons 
who may be developing project concept papers, project documents, and 
training plans.
 

When Should the Guide be Used: The Guide can be used during project
 
development up to, and including, selection of specific candidates 
for training. This Guide does not deal with selection of training
 
institutions or programs.
 

Approach: The Guide uses a diagnostic approach. It presents a 
series of Checklists that include comprehensive listings of issues 
that should be considered in planning A.I.D. traininq programs. 
These Checklists have been developed after a thorough review of 
related documents and studies completed by both individuals and 
institutions involved in implementing training programs for 

'developing countries. In addition, detailed discussions have been 

held with central and regional A.I.D. staff. An Advisory Group, 
composed of A.I.D. Washington Regional and Science and Technology 

Training personnel, reviewed the Guide three times prior to
 

completion.
 

Content: The Guide is organized around the two primary types of
 
training needs assessments conducted by U.S.A.I.D. Mission staff or
 

contractors: (1) Project-Related Training, and (2) Sector/General 

Labor Force Assessment. Checklists were developed for these two 

areas and contain the following elements: 

Section I
 

Project-Related Training Needs Assessment
 

A) Checklist to Diagnose Project Participant Tcaining Needs
 

B) Checklist to Determine Availability of Staff for Training
 

C) Checklist to Determine Selection of Specific Candidates
 



Section II
 

Sector Labor Force Needs Assessment
 

A. Checklist to Identify Demand/Supply Information
 

b. Checklist to Analyze Demand/Supply Information.
 

It should be emphasized that the previous Checklists are 
comprehensive since the Guide is intended to be used by different 
people in a variety of settings. Some information will not be 
available in certain countries, nor is all of it necessarily
 
required for each application. What is identified, available, and 
relevant to the application should be used. The Guide is not 
intended to train individuals to develop information that is not 
available. 

Section III
 

Alternative Strategies to Participant Training. The Guide provides
 
a listing of possible alternatives for training, should initial
 
plans not be feasible once detailed analyses have been completed.
 

The Appendices include Short Forms of the Checklists listed above,
 
along with detailed back-up materials for the Checklists. A
 
suggested scope of work for Mission use in contracting a Training
 
Needs Assessment is located in Appendix R.
 

A copy of the Dictionary of Occupational Titles (DOT), Standard
 
Occupational Classification Manual (SOC), Classification of
 
Instructional Programs (CIP) and "Crosswalk" Tables also form a part
 
of the overally package of materials for use with the TNAG. A WANG
 
Diskette is included with the Guide so that a Mission can customize
 
the checklists for the local environment providing they have the
 
necessary wor. processing capability.
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INTRODUCTION
 

Goal. The goal of The Training Needs Assessment Guide (TNAG) is to 
help improve the overall relevance of A.T.D. Participant Training 
Program (PTP) to project, sector, and country needs.
 

Content. The Guide presents logical steps that can strengthen 
linkages between the long-term development and individual PTP plans 
through improved project and sector work-force planning, individual 
participant selection and training. The Guiitf uLilizes both project 
and sector assessment methodologies to identify Participant Training 
needs. The Guide can be used as a resource in a variety of ways 
including: helping host country agencies determine their long- and 
short-term manpower needs, briefing planning teams, providing 
information for developing contractor's Statements of Work, and by 
A.I.D. program and training staff in planning and implementing 
Participant Training. 

Background. By providi.ng academi.c or technical training In the U.S. 
to citizens of developing nations, Participant Training has been a 
major and integral part of U.S. foreign assistance since the 
inauguration of the Marshall Plan in 1949. Since then, more than 
240,000 foreign nationals have been sponsored for training with an 
average of 8,000 Participants annually in recent years. It is 
considered to be a major contributor to international development. 
There were over .7,000 Participants in the U.S. during fiscal year 
1987, both for academic and technical training. The Agency has set 
a goal of increasing Participant Training to 20,000 by fiscal year 
1990. 

Many former Participants have achieved positions of leadership in 
their home countries and offer numerous testimonials to the 
importance and value of their training experience. However, in a 
number of instances, Participant Training has not contributed nearly 
as much to one of its main goals, that of supporting A.I.D.'s
 
long-term country development activities. Ideally, Participant

Training should function as an integral part of the Host Country's
development plans by responding to specifically identified training 
needs.
 

Process. To function effectively, the training program must involve
 
the A.I.D. Mission, the Host Country Agency sponsoring Participants, 
the U.S. or third country training or educational institution, as
 
well as the Participants themselves. The commitment, flexibility 
and sensitivity of all partners is necessary if the objectives of 
the training program are to be met.
 

Scope. This Guide identifies considerations to be used in the 
development of plans for: Project-Related as well as General 
Training. 

http:providi.ng


HOW TO USE THIS GUIDE
 

This Guide can be used to assess Participant Training needs through
 
two types of analyses: (1) project related, and (2) sector labor
 
force analyses. It is strong]y recommended that training be 
provided to staff before they begin actually collecting information
 
from the various sources identified in the Guide. Appendix M, 
contains a suggested training session for users of the Guide. (This 
is a self contained Appendix that car be removed from the Guide.) 
It contains: a suggested agenda for the training session, summaries 
of different parts of the Guide, copies of the short-form checklists 
to assess the need for project analysis and sector labor force
 
analysis and sample working problems (Appendices A,B, & N). This
 
suggested training program takes the user through the following 
steps (see next page for graphic illustration of this process):
 

First: Reading/understandring the int.oduction and contents of the 
sections of the Guide he/she is interested in, namely, the check 
lists for project related or sector labor force analysis. 

Second: Becoming familiar with the Appendices relating to each of
 
these major sections, including the short form check lists in
 
Appendix A and B that summarize the information found in the two 
major sections of the Guide.
 

Third: Using the check lists as a basis for identifying information
 
that can be used to assess the need for Project Related and/or
 

General Training in the country. The user may wish to customize 
these checklists to the country in question. This can be done using 
the WANG diskette (Appendix Q) included with the Guide. The 
information placed on these checklists could become part of the 
working file relating to the project in question. 

Fourth: Summarizing his/her analysis of the information obtained 
using the checklists. These summaries can be in narrative form 
and/or tabular form. Both formats are discussed in the body of the 
guide, and are illustrated in the Case Study, Narratives and The 
Tables Found in the Appendices. 

The steps suggested in the checklists are not necessarily sequential. 
It may be necessary to reorder the steps or do two steps 
concurrently. In addition, reference is made to documents not 
included with the package of materials supplied. These references 
are identified in Appendix P. These materials are not required to 
use this Guide if the reader is familiar with basic A.I.D.
 
participant training procedures and manpower planning techniques. 
If the user requires more technical background/assistance, or wishes
 
to conduct a more thorough analysis of the Labor Force, it is
 
suggested that some of the reference materials be acquired 
(Appendices D, E, Lind F). 
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Figuref 2 

SUGGESTED WAYS OF RELATING 
THE USAID TRAINING NEEDS ASSESSMENT PROCESS
 

TO TNAG CONTENTS 

IF YOU APE HERE TN 	 YOU MAY WANT TO START USING THIS
 
THE 	 USAID PROCESS PART OF THE TNAG 

1. 	CDSS Development SECTION II-SECTOR LABOR FORCE ASSESSMENT
 

A. 	 Checklist to Identify Macro
 
Supply/Demand Information
 

B. 	 Checklist to Analyze Occupational
 
Supply/Demand Information
 

2. 	 Project Development SECTION II-SECTOR LABOR FORCE ASSESSMENT 

Concept Paper A. Checklist to Identify Macro
 
Supply/Demand Information
 

B. 	 Checklist to Analyze Occupational
 
Supply/Demand information
 

Project Identification 	 SECTION I-PROJECT RELATED TRAINING 
ASSESSMENT 

Document (PID)
 
A. 	Checklist for Diagnosing Project
 

Participant Training Needs
 

Project Paper (PP)
 

B. 	Checklist for Determining
 
Availability of Staff for Training
 

3. 	Project Implementation
 

(PIO/P and PTP) C. 	Checklist for SeLection of Specific 
Individuals 

SECTION III- ALTERNATIVE APPROACHES 

4. 	Participant Programming (not covered in TNAG)
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SECTION 1 PROJECT RELATED TRAINING NEEDS ASSESSMENT
 

The objective of this section of the Training Needs Assessment Guide
 
(TNAG) is to assist project planning personnel in identifying the
 
need and availability of those specific occupations (e.g., Engineers,
 
Accountants, etc.) which are necessary to the implementation of a
 
given development project.
 

The Country Development Strategy Statement (CDSS) presents goals and
 
strategies for addressing each program sector the Mission has chosen
 
to emphasize in the coming years. In the CDSS, specific projects
 
are identified that meet the country's development priorities. Many
 
of A.I.D.'s projects include training components. Training needs 
should be isolated in each project paper. Two factors which
 
influence the type of Participant Training necessary are:
 

- The development of realistic and achievable objectives.
 

- The determination that qualified nationals are available to 
implement project objectives, or can be upgraded through 
training. 

The first step is to identify, as clearly as possible, the human
 
resources that are needed for each project. The second step is to
 
identify the availability of individuals who are qualified to be
 
trained to fill projected staff positions (see following Figure #3).
 

The Case Study on the following pages highlight a number of critical
 
factors which should be considered in the project planning process.
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Case Study? Project Related Training
 

Overview: Country X's Five-Year Plan (issued in 1982) placed high 
priority on developing a network of agricultural feeder roads to 
facilitate transporting surplus agricultural products to several 
urban centers. After much discussion, The Ministry of Rural 
Development, The Ministry of Transportation and the A.I.D. Mission 
agreed to develop a Rural Roads Construction Project. The A.I.D. 
Project Officer and his counterparts in the two Ministries 

determined that 200 Civil Engineers would be needed to work on the 
roads project. A joint decision was made by The Ministry of
 

Transportation and A.I.D., based on an analysis of the project
 

needs, that civil engineers would have the greatest impact on the 
program.
 

Officials in the Ministry of Transportation, placed two
 

advertisements 'n the National Newspaper to determine if there were 

sufficient numbers of qualified candidates to fill the critical 

vacancies. The following criteria were used: all applicants had to 
hold civil engineering certificates, have a minimum of three years 
of field experience (preferably in roads construction), be willing 
to relocate to a rural area and be willing to sign a three-year 
contract. In addition, all applicants had to be citizens of the
 

country. Sixty four engineers responded to the advertisement, which
 

ran concurrently for one month. Upon an initial review of the 
applicants, only 20% met the stated qualifications, the majority
 

either did not hold certificates or have the required field 
experience. From the remaining twelve applicants, eight were not 
willing to relocate outside the cF-.pital city, and the remaining were
 
not citizens of the country.
 

The Ministry decided to open up applications to people with formal 
engineering background who would receive necessary training to 

qualify for the required positions. An application process was 
carefully prepared listing in addition to three years technical 

training the following criteria: English reading, writing and oral 
competency, and prior supervisory experience. In addition, all
 

applicants had to have fulfilled their one year military training
 

obligation, sign a contract stating that they would work for the
 

government for a five-year period after receiving training, and be 

willing to relocate to provincial villages. The government also
 

required that all applicants be unmarried and be citizens of the 
country.
 

The Ministry received 3000 applications from all over the country. 
From this large pool, 250 qualified individuals were finally
 

selected for interviews. Of this number, 200 candidates were
 

selected for Participant Training. In 3.982, after a comprehensive 
pre-departure orientation program they were sent to the United
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States for training in Roads Construction 	 Management and General 
original 200 EngineersCivil Engineering. By 1984, 162 of the 

successfully completed their undergraduate level training and began 

working on the Rural Roads Construction Project. Funds had been
 

complete the first five-yearmade available from the World Bank to 

phase of the program.
 

Within 	six months, it became apparent that the project needed
 

technical support personnel, such as land surveyors, heavy equipment 

operators and maintenance mechanics. This time, a survey was 

conducted to identify specific project staffing needs and to 

identify additional sources of supply from within the country. The 

results of the survey revealed that, to complete the critical first 

phase of the road network within the given time frame, the project 

would need to hire 300 technicians. The survey also highlighted the 

fact that the technicians could be adequately supervised by no more 

than 15 to 20 qualified civil engineers. Finally, the survey found
 

that the major university had implemented a civil engineering degree 

program 	in 1983.
 

planningDiscussion. As illustrated in the above example, initial 

to provide V'ghly trained personnel, with adequate supplies and 

equipment was -oorly conceived. Upon further analysis, it was found 

that the country potentially could graduate sufficient numbers of 

engineers from a program which was started at about the same time 

that the project was planned. Assessing future training needs is an 

extremely complicated process since so many variables exist at every 

point in thre planning and execution stages. The practice of 

needs from program documents such asforecasting future training 
country 	Five-Year Plans, Country Strategy Statements etc,, is very
 

by 	 incorrect assumptions.difficult and may be severely hampered 
is treated in detail in Section II ofThis broader planning process 


this Guide. Project-related needs assessments for training should,
 

however, determine the need for key personnel critical to the
 

success of a project and the qualifications and proficiencies needed 

by such personnel to carry out the tasks of each required function. 

Training programs should therefore focus on developing The 

personnel from each of the identifiedproficiencies of selected 
occupational categories.
 

Note: 	 The following checklists should be used to make sure that
 

all essential elements have been considered.
 

A. 	 Checklist for Diagnosing Project Participant Training
 

Needs (page 9).
 

B. 	 Checklist for Determining Availability of Staff for
 

Training (page 12).
 

C. 	 Checklist for Selection of Specific Individuals (page
 

16).
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A. 	 Checklist for Diagnosing Project Participant Training Needs
 

The objective of this checklist is to determine the participant
 
training needs of a particular project and produce a narrative
 
and/or graphic summary of this information (see the case study on
 
the prior pages and Appendix C for a graphic summary).
 

It is critical that specific tasks and related occupational
 

categories are identified to support each project objective. Once
 

A.I.D. and the sponsoring organization have agreed on which
 
categories of staff are to be developed, U.S. training programs and
 

institutions can be identified. Appendix D provides more detail on 
this process. Objectives, skills, occupational categories, and
 

related training programs can be listed on the Project Participant
 
Training Needs Forms (PPTN - see Appendix C). The purpose of this 
form is to determine the estimated number and priority of participant 
trainees, by occupation and training program, that will be required 
for each project. 

1. 	 Project Objectives: Do the specific objectives 
identified for the project reflect the sectoral 
objectives as identified in the Country 
Development Strategy Statement (CDSS)? 
(List these on the PPTN Form - Appendix C.) 

2. 	 Project Tasks: Have the specific job related
 
tasks necessary to complete project objectives
 

been identified? (List these on the PPTN form
 
under each Objective.)
 

3. 	 Project Occupations and Training Programs:
 

a. 	 Identification of Occupations: Have specific
 
occupations been identified to support project
 
objective/skill requirements. 

level practical? Have they been 
related to standard national job descriptions 
and/or occupational classifications? 
If no national system is available one of 
the standard occupational classification 
systems may be used (Appendix D + E). 
List them on the PTTN form.
 

b. 	 Identification of Training Programs:
 
Have specific training programs been
 
identified that directly relate to identified
 
skills/occupations. Are these at the
 
lowest level practical? Have they been
 

related to standard U.S. training program
 
definitions to facilitate identification
 
of U.S. training institutions (See
 

Appendix D + F)? Identify them on
 
the PTTN form.
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c. 	 Numbers Determined: Have the number of 
participants that will be needed for each 
occupation/training program been determined? 
Put this information on the PTTN form. 

d. 	 Priority: Has the relative priority of
 
each occupation, in relation to the project
 
objectives, been identified? Put this on
 
the PTTN form.
 

e. 	 Training Time: Has the approximate length
 
of training in person months been
 
established for each occupational training
 
program? (See Appendix D and "Crosswalk"
 
Tables, part 1 & 2.) List these items
 
at the bottom of the PTTN form.
 

4. 	 Traininq Criteria: Has USAID reviewed the
 
identified training areas and communicated
 
to all the parties the criteria necessary for
 
U.S 	Participant Training Projects? (HB 10)
 

5. 	Time Line: Has a time-line been developed
 
to determine if the required training can be
 
completed within the project implementation
 
schedule? If required training cannot be
 
completed for some occupations have
 
alternatives been investigated?
 
(See Section III of TNAG.)
 

6. 	Manpower Planning: Have all Project Officers
 
within a given sector coordinated their
 
human resource needs with each other?
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______________________________ ____________________________ ____________________________ ____________________________ 

DIAGNOSE PROJECT PARTICIPANT TRAINING
 

Project
 

PROJECT PROJECT Occupations Training TIME
 

OBJECTIVES TASKS ------- LINE
 
Training LINE
 

Programs
 



B. Checklist for Determining Availability of Staff for Training
 

The objective of this checklist is to provide a summary of the need 
for and ava2lability of candidates for each of the occupations
 
needed for a particular project.
 

This checklist outlines a process for assessing availability, type,

and number of candidates who can be trained in a timely manner to 
support A.I.D. project requirements. It is important to take time 
to analyze the working environment from which the participants will
 
be selected. This step is essential since by this stage in the 
process a number of assumptions have been made which must be 
tested. They include, but are not limited to: 

- Needs analysis conducted during the early stages of the 
training program have identified all participant training 
needs.
 

- There is an understanding of current and future manpower 
development needs by all parties concerned. 

- The work organization from which the participant will be 
selected has not only thoroughly analyzed its training needs. 

- The organization has conveyed these to individuals who may 
be selected for training. 

- All parties involved recognize that once individuals are 
trained, they need the opportunity to apply the skills 
learned. 

In all, these assumptions form a tenuous linkage between the 
Participant, the work organization, the host country counterpart 
agency, the primary contractor's project staff, and the A.I.D. 
Mission Project Officer or project staff. For the most part, they 
are unproven assumptions and should be tested either through formal 
meetings with all parties or through individual follow-up meetings

conducted by A.I.D.'s primary contractor's training advisor or by 
the Training Officer.
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AVAILABILITY
 
FOR TRAINING
 

w 
SPONSORING 
 7 



Has the Sponsoring Organization:
 

1. 	Accepted the Need for Change: Have they
 
determined appropriate training goals and
 
objectives,and how new knowledge and skills will
 
be implemented in the organization? (HB 10)
 

2. 	Targeted a List of Appropriate Trainees: Have
 
they studied exactly who is involved, determined
 
numbers of participants from appropriate levels
 
within the organization, determined if they can
 
be released, when training should occur, where
 
training should occur, in relation to the
 
projects perceived needs? (HB 10)
 

3. 	Assisted in the Collection and Analysis: Have 
they developed appropriate data on how and what 
type of trainirg will most benefit the 
development goals of the organization? (HB 10) 

4. 	Jointly Developed: Have appropriate training
 
plans specifying the expected outcomes been
 
developed in concert with A.I.D. officials? (HB 10)
 

5. 	Authorized Abscences to Attend Training: Will
 
the sponsoring agency release the critical
 
individuals for the training, is there a plap
 
to fill behind individuals attending training?
 
(HB 	 10) 

6. 	Re-entry: Is there a plan for re-entry once
 
training is completed, does this plan allow
 
the participant to utilize skills acquired
 
during training? 

7. 	 Salary Costs: Will the salary of participants
 
be continued while they are in training? If so,
 
can the agency afford the numbers of trainees
 
envisioned by the project?
 

Have USAID/Contractors: 

1. 	 Sj.pecified which Tasks/Activities: Are the 
tasks required to complete the project clearly 
identified? (HB 10, and Appendix C + N.) 

2. 	 Number of Trained Personnel Required: 
Determined the numbers of trained personnel
 
required for the specific project needs, from
 
the Country Development Strategy Statement,
 
sector analyses, training plans?
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3. 	Type and Duration of Training: Has the sponsoring Agency
 
been advised as to the type and duration of training
 
required? (HB 10)
 

a. 	Level: Has the lowest level of training
 
been identified that will meet project
 
objectives?
 

b. 	Institutional Training Costs: Are
 
institutions being considered the most
 
cost efficient given A.I.D.'s current
 
policies on costs?
 

C. 	Length of Training Programs: Are A.I.D.
 
personnel/contractors promoting all
 
levels/lengths of training (one, two,
 
four-year) programs?
 

4. 	Funding: Is A.I.D. funding available to
 
support level of participant training required
 
(was budget one of the criteria used in
 
developing the training plan)?
 

USAID and The Sponsoring Organization:
 

1. 	Cost and Contributions: Can the sponsoring
 
organization afford to pay for international
 
airfare of the required number of rainees?
 

2. 	Number of Qualified Participants: Are there
 
sufficient qualified participants who can be
 
released for training and who can complete a
 
course of study in time to return and work on 
a specific project (does not apply to general 
training projects)? (HB 10) 

3. 	Selection Criteria: Has selection criteria
 
been jointly developed which will produce the
 
best candidates? Will this criteria provide
 
A.I.D. personnel with defensible rationale for
 
refusing candidates proposed by the sponsoring
 
agency? (See Section II TNAG.)
 

4. 	 Time: Has the amount of time required for
 
obtaining visas, exit permits, passports,
 
medical clearance/shot and institutional
 
enrollment lead times been factored into the
 
projected training program duration? (HB 10)
 

5. 	Developed Alternate Training Plans: If there
 
are insufficient qualified participants, time,
 
or if training desired is not available, have
 
alternatives been considered? (See Section III
 
TNAG.)
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C. Checklist for Selection of SPecific Individuals
 

The objective of this checklist is to evaluate the probability of
 
success of a particular individual in a selected training category.
 

The invitation to participate in an A.I.D. training program can
 
create many anxieties and end in failure unless some very basic 
criteria are met. Two of the major areas of criticism have been 
that candidates do not have the required English competency and/or 
academic background to participate at the level required by 
educational institutions. Difficulty with these basic requirements 
result not only in poor academic achievement, but also generally 
inhibit the participant from developing professional and social 
relFtionships during training. Tied closely with language 
competency is the participant's ability to make the necessary 
cultural adaptation to academic life in the U.S. Since the usual 
support networks are no longer available, the Participant must learn 
how to develop new ones and work to remove barriers to success. 

It is important to work out detailed training plans which define
 
overall goals of the program as well as specific subjects/course 
requirements etc., in order that both the expectations of the 
Participant and those of the identified project are met. For 
example, how will the program prepare the Participant for the career 
he/she wishes to follow? Is the chosen field of study critical to
 
the development needs of the organization and or the country?
 
Orientation programs prior to departure from their home country can 
provide an excellent opportunity for learning skills in adjusting to 
academic life ii the assigned coun::ry, especially if recently 
returned Participants are invited as resource guests. Books on 
cross cultural adaptation for foreign students studying in the U.S. 
are also excellent resources. Additional materials from the 
Fulbright Program in-country (if avai'.able), discussions with Peace 
Corps Volunteers, USIS personnel etc,, should be included whenever 
practical. 
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1. 	English Language Competercy:
 

a. 	Minimum AID Competency: Does the candidate
 
meet A.I.D. 's minimum English Language (EL)
 
call forward scores? (HB 10)
 

b. 	Minimum Institution Competency: Does the
 
candidate meet the training institution's
 
minimum EL competency?
 

c. 	AID/Institution English Competency Differences:
 

Will the addition of EL training in the U.S.
 
to meet institutional requirements cause
 
problems with project timetable?
 

d. 	 Insufficient English Competency: If English 
competency is below the required standard, 
is cand ;da~e competent in another language 
which would qualify him/her for training in 
a third country? (HB 10)
 

e. 	Language Training: If there are a large 
number of Participants to be trained, can 
an intensive language training program be
 
organized in the host country or third
 
country? (HB 10)
 

2. 	Academic Credentials: Does candidate meet the
 
entrance criteria or selecticrn criteria 
established by the training :nstitute? (HB 10) 

a. 	 Skill Building: Are there programs available 
in-country that provide the necessary 
skill building to allow the candidate 
to qualify for entrance into the 
desired training institution? 

b. 	Alternative Training: Are there
 
institutions in third countries offering the
 
same type of courses that would accept the
 
candidate?
 

3. 	 Project Considerations: Given the length of
 
training required, will the trainee be
 
available to the project when needed?
 

a. 	Timing: If not, is it possible to send
 
Participants to training before the project
 
start-up in order to facilitate early return?
 
(For example, use of General Training Project
 
Funds.)
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4. 	Host Government Restrictions: Does the host
 
government have policies that will limit the
 
availability of participan.ts?
 

a. 	MiIi tary Tra-n.nq: Is candidate required 
to complete military service prior to 
receiving training? (HB 10) 

b. 	 Other Restrictions: Are there any other 
conditions that would inhibit the
 
successful completion of training? (HB 10)
 

5. 	Personal Information : Are there personal or 
cultural constraints that would negatively
 
influence participation in the proposed
 
training?
 

a. 	Persona!/Proesional Skills: Does 
candi.date have the skills (i.e., leadership 
and motivational) to use knowledge 
gained through training? (HB 10) 

b. 	Dependents: Does the candidate agree to
 
training and economic conditions imposed
 
by A.I.D. regarding dependents coming to 
the U.S. (HB 10) 

6. 	 Sponsor/Employer/Information: Does the Sponsor/
 
Employer agree on:
 

a. 	Type and Length of training: Is training
 
suitable for organizational needs?
 

b. 	Importance of Training: Are training/skills
 
to be acquirpd critcal to the needs of the 
organization?
 

c. 	 Candidates Replacement: Have they arranged 
for a replacement while the proposed 
candidate receives training? 

d. 	Candidate Promotion: Do they envision a
 
promotion for the Participant upon
 
completion of training?
 

e. 	Organizational Zlhanges: Do they support
 
the introduction of new techniques in the
 
existing system as a result of requested
 
training, and has a plan been developed for
 
this?
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f. EmpjIoyment: Do they agree to provide jobs 
for sponsored Participants not currently
 
employed, upon successful completion of
 
training?
 

7. 	 Immigration Policies: Does the Participant
 
qualify for a visa in the U.S.? (HB 10)
 

a. 	Health Requirements: Can candidate meet
 
all health requirements for entry into the
 
U.S. or third country? (HB 10 - Chapters 7 
& 24) 

8. 	Training Program Documentation:
 

a. 	Project Implementation Order/Participants
 
(PIO/P):
 

Have individual Project Implementation Order/
 
Participants (PIO/P); including face sheet
 
(page 1), training request (page 2), and
 
biographic data sheet (page 3) been developed?
 
(HB 	 10) 

b. 	P1O/P Issuance: Have all tasks relating to 
the issuance of a PIO/P, four photographs. 
medical examinations and certification, 
conditions of training, dependent 
certification (if applicable),
 
academic records (transcripts, GRE, GMAT
 
etc.), TOEFL examinations, cost estimation
 
of the training program, lead times, etc.,
 
been completed? (HB 10)
 

c. 	Training Implementation document (TIP): Has
 
this been prepared by programming agent,
 
received by mission? (HB 10)
 

d. 	Pre-Departure Checklist: Has a pre-departure
 
checklist been completed for each individual?
 
(HB 	 10) 

9. 	Predeparture Orientation Program: Has a program
 
been developed that includes:
 

a. Use of Returned Participants: Have returned
 
A.I.D. Participants been involved in the 
selection and orientation of Participants? 
(HB 10) 
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b. 	Cross Cultural Adaptation: Has information
 
on Cross Cultural adaptation been made
 
available to the candidates? (Materials are
 
especially helpful to candidates who have
 
never traveled outside their country.)
 
(HB 	10)
 

c. 	 Orientation Programs: Has research been 
conducted of other resources which may be 
helpful for orientation programs, i.e., 
USIS publications, information from the 
Fulbright Fellows program, if active, Peace 
Corps Volunteers, U.S. private voluntary 
agencies, etc.? (HB 10) 

d. 	 Climate of Training Center: Have
 
candidates been provided specific
 
information on the climate and
 
appropriate clothing needs? (HB 10)
 

e. Meetings with returned Participants: Have
 
candidates had the opportunity to meet with
 
recently returned Participants?
 

f. Program Changes: Has the participant been
 
advised that no major changes to the
 
identified course of study are permitted
 
without the approval of the programming
 
agent in the U.S. and clearance
 
by the mission?
 

10. Work Experience/Education
 

a. 	Prior Training: Does the participant hold
 
a posicion which provides him or her with
 
prior practical experience in the area of
 
selected training or education?
 

b. Commitment to Goals: Is the participant
 
committed to the goals and objectives
 
established for his/her training?
 

c. 	Utilization of Skills: Will the
 
participant return to a position where
 
the new skill/education is needed and
 
can be utilized?
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Summary of Project Training Need Assessment
 

The objective of the previous checklists has been to assist USAID to
 
determine:
 

Participant Training Needs of A.I.D. Projects 

Availability of Staff/Participants for Training, and 

Selection of Individual Participants
 

All 	 of the above areas should be addressed as part of the overall 
Participant Training Program. This will ensure that a Participant
 

Training Program is not (in reality) a "program" which stands alone, 
but rather a part of a larger strategy to help achieve the stated
 
development goals of the Host Country.
 

If you have successfully completed the three previous checklists,
 

you should be able to answer "yes" to the following general summary 
qu .stions. 

]. 	 Occupational Categories: Have occupational
 
categories been classified according to
 

availability and attainability?
 

Have attainable occupational categories been
 
separated into current and future needs areas
 

and classified into, general training categories,
 

and project-specific training categories? Has
 

the length of training for each category been
 

estimated?
 

2. 	 Manpower Skill Supply: Has A.I.D. identified
 
project-specific manpower skill supply sources
 
within each sector? Have these been further
 

broken down into immediate (current) and future
 

(long term) project needs?
 

Do manpower skil areas take into consideration
 

Country Development Strategy Statement sector
 

project goals, project objectives, and Host
 

Country manpower needs?
 

3. 	 Project Goals: Have specific project work
 
plans, which identify scheduled targets and
 

goals based on availability of scarce human
 

resource inputs been reviewed? Have project
 

Participant Training programs been identified?
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4. 	 Sponsoring Agency(ies): Has A.I.D., in
 
coordination with the Host Country agency and
 
other concerned parties (primary contractor,
 
training institute etc.), reviewed identified
 
project Participant training needs. Have 
specific Participant training programs been 
linked to specific projects to meet critical 
scheduled project components? 

5. 	 Sector Priorities: Have sector priorities, and
 
within each sector, project specific priorities
 
been determined? Have these been clearly defined
 
and matched with and against Host Country agency
 
priorities and project target/goal scheduling?
 

6. 	Job Criteria: Has A.I.D. and the sponsoring 
organization established criteria to determine 
critical job functions for the success of funded 
projects. Are occupational skills identified as 
scarce or lacking attainable by a ParticipanL 
training program?
 

7. 	Training ObjecLives: Does an identified training 
program take into consideration Country Development 
Strategy Statement sector objectives, the training 
plan objectives and the objectives of the host 
agency?
 

8. 	 Scheduling of Training: Has the Host Country 
agency, the sponsoring organization and the 
training institution agreed to the scheduling of 
Participant training to ensure the best timing 
for the Participants' return to help meet the 
program's ident'fied objectives? 

If you have successfully completed the previous checklists, you
 
should be able to complete the Participant Training Needs Assessment
 
Working Problem found in Appendix N.
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SECTION II, SECTOR LABOR FORCE NEEDS ASSESSMENT
 

Objective: This section of the Training Needs Assessment Guide
 
(TNAG) is to define sector labor force manpower demand/supply
 
relationships in order to assist the decision making process
 
relative to implementation of Participant Training Programs. The
 
availability of individuals to participate in USAID Participant
 
Training Programs is influenced by a numner of factors, including 
the overall supply and demand of qualified individuals in the
 
occupations in question. This Section of the TNAG could be used
 
during CDSS developrent as well as at early stages of identifing 
need for (1) Project Related Training, and/or (2) General
 
Participant training.
 

Components: This part of the TNAG has two parts/functions: (1) it
 
can assist A.I.D. officers in identifying macro/broad occupational
 
supply/demand information, and (2) it can assist these individuals 
in undertaking a statistical "hard data" and a narrative "soft data" 
analysis of the information. These are referred to as quantitative 
and qualitative analyses.
 

End Product of these two steps is the development of a general
 
statement on demand/supply for specific occupations in order to
 
prioritize training needs. This part of the TNAG raises several
 
issues about the dynamics of the supply and demand of labor that may
 
assist USAID staff in identifying alternative sources of supply for
 
Participant Training Programs when normal channels do not appear to
 
provide the supply necessary to support project development.
 

It is emphasized that Section II of the TNAG is designed to train a
 
person to select and use manpower demand/supply data, not to develop
 
the data if it does not already exist.
 

Sources of Information: Before the user begins the search for 
manpower information, it is recommended that other mission staff,- in 
particular Foreign Service National staff, be contacted to determine 
if they already have information "in-hand", know where it can be 
found, and are able to give some evaluation of the quality of 
information available. Ministries that may provide such information 
include: Labor/Employment, Central Planning, Finance, Education, 
Commerce/Banking/Export/Import, Agriculture, Central Statistics/ 
Census. Actually, few government organizations will be exempt as 
potential suppliers of manpower information in that the information 
is critical to all sectors. Finally, it is suggested that users 
contact Nationals that have attended U.S. Bureau of Labor Statistics, 
Census training, and related programs in Colleges and Universities. 
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Points to Consider in Macro Data Analysis: Several points must be
 
emphasized prior to attempting an analysis of occupational demand/
 
supply relationships in a given country:
 

1. This manual is designed to assist the user to utilize
 
manpower data and not to develop data. Identification of 
initial data development s beyond the scope of this manual,
 
and in most cases, the capabilities of the USAID training

staff, unless the Project actually provides a component for 
overall manpower analysis. As such, this TNAG is designed 
to alert project development staff to the types of
 
information that might be useful in sector manpower planning.
 
The manual is desiqne6 to as:ist project staff in obtaining 
summaries of this information (assuming it is already 
collected in the country in question) , and integrating it 
into the TNAG Report. This insures the analysis of general
occupational supply-demand trends in occupations that relate 
to USAID Project needs.
 

2. Classification of demand/supply data: Data from available
 
sources of information (OISH 1:4.1.) are collected and 
tabulated using various classification systems. Some of 
these classification systems are for industries, some for 
occupations, and some for training programs or disciplines.
 
Occupational information may be classified by the U.S.
 
Standard Classification of Occupations (SOC), the
 
International Labor Organization Standard Occupational
 
Classification (ISOC), or other methods. Occupational

supply data, from training institutions, will probably not 
be classified by any standard system. It will probably be 
reported by program. Appendix E contains summaries of the
 
SOC and ISOC classification system and Appendix F contains a 
summary of the Classification of Instructional Programs
 
(CIP) used in the United States. Formal "crosswalks"
 
between these systems can be developed and are available
 
from the U.S. Department of Labor. Care must be taken in 
comparing data using these different classifications.
 
Appendix D gives more information of this process.
 

3. Measurement problems: An additional set of data issues to
 
be dealt with in the quantitative aspect of demand/supply 
are those that focus on: (1) does the data represent what
 
it was conceived to measure? (2) does the data cover the 
spectrum of available supply and demand sources? and, (3) is
 
there possible duplication in coverage among the different 
data sources?
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4. 	 Time Period Issues: Available sources of information 
covering different time periods are generated with varying 
frequency. There are frequently time delays between the 
actual collection and reporting of information and the 
availability of that information. 

5. 	Geographic area issues: Available sources of information 
represent different geographic areas in terms of coverage. 

6. 	Demand data reliability: Current employment and projected 
occupational demand information is usually developed from 
one 	of two sources: industrial surveys or household census
 
surveys.
 

a. 	Industrial Surveys usually provide more reliable
 
employment data than census surveys, however, they may 
represent only selected sectors, or may miss large
 
sectors of employment because of incomplete registration 
of private sector firms. Single sector surveys, (e.g., 
manufacturing), may produce a limited view of employment 
because most occupations occur in many sectors, (e.g.,
 
accountants work in most major industries). In a
 
dynamic employment market, individuals with specific
 
occupational skills move between sectors. Finally,
 
long-term projections of future employment based on
 
employer estimates are highly suspect and should not be 
used if other alternatives are available, (e.g., 
projections based on economic/industrial development 
forecasts). 

b. 	 Household Census Surveys are often the base of 
employment projections in developing countries. Data 
from these sources have two major problems: First, they 
may be quite old, which can present problems in 
countries with high population growths. Secondly, 
occupational employment from such surveys is based on 
individual/personal household descriptions of
 
occupational skills and activities, which may be highly
 
inaccurate.
 

7. 	Supply Data Reliability: Training institution enrollment 
data should not be compared with employment demand data. 
Doing this will over inflate actual supply since a 
particular training program may take four years to complete 
before graduates are available to enter the labor market. 
In the same fashion, graduate or completed information 
should be factored with graduate follow-up trends, if 
available. Not all completers/graduates of a training 
program directly enter the labor market, (e.g., some may go 
on to further training) . The most important issue in 
obtaining supply information is to identify individuals who 
are truly available, and qualified to enter the labor market 
at a given time in a given occupation. 
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Sector Labor Force Analysis, Case Study
 

Overview: During 1980, Country X, in cooperation with A.I.D., 
initiated a General Manpower Development Project, to develop a base
 
of University/College trained professional and technical personnel 
to support general economic development plans. A survey was made by 
A.I.D., in cooperation with the Ministry of Planning, other 
government Ministries, and representatives of the private sector, to 
identify key occupational areas that these individuals/institutions 
felt would be in short supply in the future. A short-list was 
established from this survey as a point of departure to initiate a 
Participant Training Plan and begin recruitment of trainees. The 
short-list contained the following occupations (among others): civil 
engineer, electrical engineer, accountant, and teacher. Prior to 
finalizing the general training plan and initiating recruitment, 
A.I.D. initiated a general re~iew and analysis of manpower demand/ 
supply information from existing sources in the country. The
 
objective of this analysis was to "cross-check" to try to determine 
the validity of the short-list generated by in-country contacts.
 

Certain manpower demand/supply information was available. The 
Ministry of Labor had been conducting establishment surveys on a 
biennial basis and operates a Labor Exchange (LE) in the major urban 
areas. A Census was available, however it was 8 years old. The 
Ministry of Education kept statistics on enrollment and completion 
of all training programs, however, it haO'7only undertaken graduate 
follow-up studies on a sporadic basis o:- selected programs. Other 
Ministries had similar training data. Reporting of this data tended 
to be about 1 year after collection. 

Discussion: Information from the Ministry of Labor establishment
 
surveys provided data on current levels of formal sector employment 
in each of the occupations and gave some indication of historical 
trends and increases in employment (since the surveys had been 
repeated several times). Labor exchange information did not appear 
to have the necessary penetration into the labor market except in 
urban, vocational/technical occupations. Census data did give an
 
idea of the age of individuals in most occupations. Manpower supply
 
information from training institutions appeared quite complete, due 
to centralized control, however it was 1-2 years old. A table was 
prepared to compare available statistical employment/demand 
information, from establishment surveys, census data, and labor 
exchange sources. Supply data from training institutions was also
 
included on this table. The following is a summary of the results:
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Civil Engineering: employment 300, average annual historical
 
increase 40 per year, LE data not applicable, average age 28 
years, about 50 graduates per year from the National
 
University. There was evidence, from discussions with
 
employers and a university graduate follow-up study, to
 
indicate that some Civil Engineers were working as surveyors 
and technicians due to an inability to find employment in
 
engineering. As a result of the above information, the 
Ministry of Planning agreed to delete this occupation from 
the General Participant Training Plan. 

Electrical Engineering: employment 500, average historical 
increase 60 per year, LE data not applicable, average age 37 
years, about 50 graduates per year from the National 
University. Discussions with the Ministry of Power and 
private sector firms indicated difficulties in hiring 
engineers to assist country-wide electrification programs 
and industrial development. This occupation was held in the 
General Training Plan and discussions were initiated to 
enlarge the electrical engineering faculty in the University. 

Accounting: employment 4000, average annual historical 
increase 400, average of 50 registered as unemployed at the 
LE, about 700 graduates per year from public and private 
training colleges, average age 30. Some 1000 individuals
 
took internal and external CPA certification examinations 
each year, the pass rate was 70 percent. In discussing the 
supply of accountants with Government and private sector 
institutions, there was considerable evidence to indicate 
that the occupation was oversupplied, wages were low, and 
many qualified CPA's were working primarily as book-keepers. 
As a result, this occupation was deleted from the General 
Participant Training Plan.
 

Teachers: employment 6500 with a historical increase of 500 
per year (450 in academic fields and 50 in technical/ 
vocational education) . LE data not applicable. About 400 
academic graduates per year from the Regional Teacher 
Training Colleges and overseas training programs plus about 
25 graduates from a 3-month short course for Technical 
Teachers. Average age of teachers is 33 years. Discussions 
with Ministry of Education staff indicated there was a 
shortage of academic teachers primarily in on Northern 
Province that does not have a Regional Teacher Training 
College. There is a national shortage of vocational 
teachers which appears to be aggravated by two factors: (1) 
the present training program for these staff is a 3-month 
add-on teaching methodology course delivered by the 
Polytechnic to 3-year Technical Program graduates, and (2) 
the vocational teachers are put on the same salary scale as 
academic teachers who have only 2 years of post-secondary
 

- 29 ­



teacher training as opposed to the 3 years and 3 months that 
the vocational teachers have. This results in a high 
turn-over ::ate for vocational teachers who are attracted by 
better salaries in the private sector. As a result of
 
obtaining this informat ion, the following decisions were 
made by USAID. First, a project concept paper was developed
 
to provide for a new Regional Academic Teacher Training 
Institute in the one province that did not have one. No
 
participarnt training program was included since the
 
shortfall of ac>3emic teachers is not too large and staff of 
the new Regional Teacher Training Institute from the College
of Education at the National University provides a 4-year 
training program for teachers. Second, a project concept 
paper was developed to support development of a full 
one-year teacher training progra-i at the Polytechnic to 
replace the existing 3-month short course. This project was 
defined to include: technical assistance components,
participant training to prepare vocational teacher trainers 
for the new one-year program, and participant training for 
up to 20 vocational teachers per year to fill current 
in-country shortfall until the new teacher training program 
could come "on-line" . In addition, as a condition of
 
funding th. s latter project, USAID gained Government 
assurances that vocational teachers would receive additional 
salary compensation that would compensate them for four 
years of post secondary training as opposed to two years. 

Summary: Analysis of basic labor force demand/supply information 
indicated that a re-evaluation was needed prior to recruitment for 
trainees in several occupations. It appeared that some training 
requests were based on traditional, or high prestige careers, or on 
impressions of need that were not based on fact. In addition, the 
broad manpower analysis identified a need for several "in-country"' 
labor force development projects as well as a need for more
 
consistent manpower surveys and future projection models.
 
Suggestions for analyzing similar broad occupational demand/supply
 
information follow.
 

A. 	 Checklist to Identify Macro Occupational Demand/Supply
 
Information
 

The objective of this checklist is to identify information
 
sources that may provide data to explain the general demand and 
supply of labor i.n a specific locality. 
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Note: 	 The following Checklist represents a comprehensive list of 
data sources that could be used in a macro demand/supply 
analyses. It is realized that in some countries many of 
these sources may not be available. Planners should use 
those sources they can find and not try to develop data 
represented by the remainder of the checklist items unless 
they have sufficient resources and qualified staff to do so. 

1. Definition and Sources of current demand (employment) data:
 

Current occupational demand may be thought of as the stock 
of jobs in that occupation. This stock of jobs consists of 
the number of jobs currently filled in a specific occupation 
(current occupational employment) plus the number of actual 
jobs that are available for filling and for which an
 
employer is actively trying to find or recruit workers (job 
vacancies) . Simply put the current occupational demand
 
equation is as follows:
 

Current Demand = Current Occupational Employment + Job 
Vacancies 

The following checklist identifies possible sources of this
 
data (see next page for graphic summary of sources).
 

a. 	General Census of Population: This source
 
may provide data on employment and
 
unemployment for detailed occupations by age,
 
sex, industzy, class of worker, earnings
 
and a variety of other characteristics.
 
Special tabulat4ons may be available.
 
(Ref. OISH I:2.2.1.A.) 

b. 	General Establishment Surveys: This source
 
can provide employment information by
 
use 	 of periodic surveys of a sample of 
establishments in the formal wage and salary
 
sector of the economy. These estimates
 
may 	 be used to generate an overall 
industrial/occupational matrix (See Appendix G
 
for 	sample). Ref. OISH 1:2.1.1 A.
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c. 	 Industry/Occupational (I/O) Matrix: The I/O 
matrix is a tabulation of data from individual 
establishment employment surveys. Information 
can be cross-classified by industry and 
occupation. The I/O matrix is an important 
information source for current employment because 
it integrates sources of employment data to 
provide a comprehensive summary of occupational 
employment and can be used in the subsequent 
development of future occupational projections 
(See Appendix G). Ref. OISH I:2.2.2.C. 

d. 	 Sample Population Surves: This source may
 
provide frequently updated data on employment
 
by occupation based on sample household
 
surveys conducted at periodic intervals between
 
major census surveys. Estimates of national
 
employment may be provided for major
 
occupational groups and may be published on a
 
regular schedule. Ref. OISH I:2.1.l.D.
 

e. 	 Special Sector Statistics: These sources could 
include statistics in such sectors as health and 
agricultural and may include information on the 
number, type, and location of facilities, manpower, 
and services. These surveys may have been 
completed by the Government and/or other 
organizations such as the World Bank, 
other bilateral agencies, Foundations, etc. 

f. 	 Key nformant Labor Market R-2porting: These 
surveys use selected people who, by virtue of 
their occupation, responsibility and interests, 
possess knowledge of manpower and employment 
situationa. trends in and around their place of 
residence and activity. This technique, 
developed by the International Labor Organization 
(ILO), can provide unique information on 
employment in the informal and rural agricultural 
sectors which cannot be obtained through the use 
of standard statistical techniques (See Appendix J 
for further information collected). 

g. 	 Country Economic Development Plan: The Government
 
may have developed special economic development
 
plans (e.g., Five-year plans) that give
 
indications of current and future manpower
 
development trends due to targeted economic
 
development initiatives.
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h. 	Employment Service/Labor Exchange: The employment

service, or labor exchange as it is known in many
 
countries, may offer extensive information 
including current job openings and detailed
 
summaries. In using this information, individuals
 
need to be aware that not all employers list jobs
 
with this source. Ref. OISH I:2.1.2.A.
 

2. 	Definition and Sources of Projected Occupational Demand Data
 

Projected occupational demand may be thought of as the stock 
of jobs in a particular occupation at a given future time 
period. As defined earlier, it equals the:
 

1) 	current stock of jobs in the occupation, plus (2) the 
projected increase or decrease in employment (growth

demand) for the occupation, and (3) replacement demand 
resulting in the need to replace workers in an
 
occupation. Simply put the projected occupational

demand equation is as follows:
 

Projected Demand = Current Demand + growth in demand 
replacement requirements in occupation.
 

The following checklist identifies possible sources of 
this data (see page 36 for a graphic summary of sources).
 

a. 	Industry Employment Projections: These
 
projections are estimates of future
 
employment levels in specific industries
 
(including the private and public sectors)
 
in a given future year. Individual
 
industry projections are used as inputs for
 
the overall Industry/Occupational matrix
 
system that generates data on future
 
occupational requirements (including both growth 
and 	replacement components). These
 
projections could be based on employer
 
estimates or on a combination of
 
economic/industrial growth factors.
 
Ref. OISH I:2.2.1.A.
 

b. 	Industrial/Occupational Matrix: The I/O 
matrix presents occupational employment 
by industry projected to some future time 
period. The matrix could be developed
from establishment survey data or 
household census data (See Appendix G). 
Ref. OISH I:2.2.1.B. 

- 34 	­



c. 	Occupational Openings and Growth: 
Projections of long-term job openings by 
occupation .n a future period are important 
products of an industrial survey program. 
These figures can be generated using industry 
employment estimates (growth), occupational 
staffing patterns within given industries, 
and labor force separation (replacement) 
rates. Ref. OISH I:2.2.1.A. 

d. 	Employment Service/Labor Exchange
 
Projections: An employment exchange can
 
offer extensive information on job openings
 
while historical data may provide
 
information on short-term future trends.
 
Ref. OISH I:2.2.1.B.
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e. Employer Needs Surveys: These studies 
may provide some indication of 
short-term occupational demand but 
are of questionable value for long-term 
projections. Ref. OISH I:2.2.2.A. 

f. Job Vacancy Studies: Special studies of 
hard-to fill jobs, emerging occupations, 
or occupational demand related to recent 
economic/social/political phenomena, may 
be available. Ref. OISH I:2.2.2.B. 

3. 	Definition and Sources of Occupational Supply Data
 

Current occupational supply may be thought of as the stock of
 
workers available for work in a particular occupation. As
 
defined earlier, it equals the total employment in a particular
 
occupation (current occupational employment) plus the unemployed
 
who are qualified for and actively seeking employment in the
 
occupation. There are a number of sources of supply including: 
current employment (discussed in the previous section), current 
unemployment by occupation, entrants to supply from education
 
and training institutions, and other sources of supply (see next
 
page diagram depicting this flow) . Care must be taken in
 
summarizing supply information to eliminate duplication of
 
counts from different sources. Simply put the current
 
occupational demand equation is as follows:
 

Current Supply Current Occupational Employment + Current 
Unemployment + Entrants from Education and 
Training + other sources. 

The following checklist identifies possible sources of this data
 
(see next page for graphic summary of sources).
 

Sources of Current Unemployment by Occupation
 

a. 	Unemployment Insurance: A country
 
may have some type of formal insured
 
unemployment scheme in the formal sector
 
which may provide information, by 
occupation on those individuals receiving
 
this assistance. Re OISH I:3.1.2.A. 

b. 	Sample Population Surveys: These surveys
 
can be a source of frequently updated
 
information on unemployment by occupation 
and 	may capture data on individuals that
 
are 	 outside the formal unemployment 
compensation system.
 
Ref. OISH I:3.1.2.B.
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Entrants to Occupational Supply from Ed.ication and Training Programs
 

a. 	 Completers and Leavers: Data about the
 
enrollees, completers and leavers of
 
education/training programs are a means
 
of measuring one of the entrants to
 
occupational supply. The use of this data
 
as an estimate of available supply requires
 
a familiarity with each data source and
 
adjustments to the data in terms of its
 
occupational impact. Ref. OISH 1:3.2.1
 

b. 	 Follow-up Studies: Some institutions may
 
conduct follow-up studies and surveys to
 
determine the employment and educational
 
status of individuals completing or leaving
 
education/training programs and to determine
 
the relationship between employment
 
and 	the training received. If follow-up
 
data is available on specific training
 
programs, analysts can estimate available
 
occupational supply from
 
enrollment/completion data, see Figure
 
11 next page. Ref. OISH 1:3.2.2.
 

Other sources of entrants to occupational supply
 

a. 	 Institutional Registrants: This
 
component of supply could represent
 
those individuals who are being served
 
by a specific agency or institution in
 
the social services, education, Labor
 
Exchange or, possibly, in an insured
 
unemployment system. These agencies
 
often provide career counseling and job
 
placement services including the
 
Employment Service Labor Exchange. Ref.
 
OISH 3.3.1.A.
 

b. 	Re-entrants to the Labor Market: These
 
individuals include those who are
 
re-entering after a period of time.
 
These could include: homemakers after
 
death of a spouse, mothers returning after
 
child rearing, persons institutionalized
 
in hospitals or prisons, persons
 
returning from other countries, and
 
military service personnel separating
 
from active duty. Ref. OISH 3.3.2.A.
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C. 	 occupational Transfers: Occupational 
transfers may be thought of as workers who 
move or transfer from one occupation to 
another. This mob.ility factor is important 
to both occupational supply and demand. 
Special studies may have been completed on 
this ny Government Ministries, the 
Privatc sector, and Universities. 
Ref. OISH 1:2.3.1. 
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d. 	Geographic Migration: This can positively
 
or negatively affect occupational supply.
 
Rapidly growing cities or areas of the
 
country may find it crucial to include
 
immigrants in their occupational supply
 
analysis. Calculation of geographic
 
mobility rates is complicated by the fact
 
that geographic and occupational transfers
 
often occur simultaneously.
 

e. 	Work Permits/Work Cards: The country, or
 
other organizations such as unions, may
 
maintain a special system of Work permits
 
for nationals as well as immigrants. This
 
system may provide a source of data for
 
entrants to the labor force.
 

f. 	Projected supply: The previous checklist
 
items primarily deal with current/annual
 
supply, however, if a major increase in
 
supply is anticipated in a selected sector,
 
it is critical that it be identified.
 
This may include new institutional
 
training programs. Projected supply
 
can be calculated by factoring
 
current enrollment figures with 
enrollment/completion ratios.
 

B. 	 Checklist to Analyze Occupational Demand/Supply Information
 

The objective of the occupational information analysis process
 
outlined in the following pages is to assist Project Development and
 
Training Officers determine the general availability of selected
 
occupations and to identify training needs. For example, what is
 
the general availability of civil engineers to support country
 
development, in particular the development of transportation
 
infrastructure? This information can be presented in a tabu-lar
 
format and/or narrative format (see Appendix I, for sample of
 
tabular display data, and Case Study TNAG Section II for a sample
 
narrative discussion and analysis of data).
 

Occupational information analysis is one of the most complex data
 
analysis processes in the field of labor market information. In
 
order to make sense of demand/supply data that has been obtained
 
from one or more of the sources identified in the previous sections,
 
it will be necessary to make judgments and generalizations that may
 
not be acceptable in the United States. This part of the TNAG is
 
predicated on the idea that attention must be paid to available
 
information, and that long-term manpower planning should not move
 
forward based only on "impressions" of the availability of personnel
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to fill needed staff positions on either a long-term or short-term
 
basis. Without supportive information, personal impressions may not 
represent reality and the PTP may duplicate existing training or be 
impossible to implement because of a lack of qualified individuals 
that meet basic qualifications specified in the PTP. Two steps of 
analysis are outlined: (l) statistical or quantitative, and (2) 
narrative or qualitative. 

Statistical/Quantitative. Data collected from quantitative sources
 
mentioned on the previous pages can be presented in a concise
 
tabular form (See Appendix I for a sample). Such a table can be
 
presented as an analysis in itself, or serve as a basis to assist
 
subsequent narrative analyses. The checklists provided on the
 
following pages focus on the techniques associated with interfacing
 
this statistical/quantitative information on demand/supply that is
 
collected and tabulated using different occupational and training
 
classification systems. The result of this tabular presentation of
 
data is a summary of the relationship between: (1) average current
 
employment and future demand projections for occupations, and (2)
 
the supply of manpower including completers and/or individuals
 
available from various related vocational education and employment
 
and training programs and other sources.
 

Narrative/Qualitative. This type of analysis attempts to accomplish
 
two objectives: (1) it further interprets and explains the results
 
of the quantitative statistical analysis, and (2) it adds
 
qualitative, non--statistical, information to the overall discussion
 
of manpower demand/supply. This latter step is accomplished by
 
analyzing such factors as:
 

- Specific characteristics of an occupation.
 
- Entry requirements affecting the occupation.
 
- Proxy/substitute information for the demand/supply situation.
 

See introduction to TNAG Section II, for a case study/sample of this
 
type of analysis.
 

Both types of analysis should be used. This part of the TNAG manual
 
provides a checklist to lead project staff through the proces3 to
 
complete a tabular and narrative analysis of manpower demand/st.pply
 
information.
 

1. Statistical/Quantitative Analysis, Issues and Procedures
 

The objective of this part of the TNAG is to outline
 
methodologies that can be used to select and integrate
 
occupational demand/supply data, relating to project: needs, from
 
a variety of programs and data resources. Several levels of 
products may be developed and the basic contents of each is 
outlined in Appendix H. 
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The three products outlined in Appendix H are not necessarily 
intended to be discrete categories, you may wish to interchange data 
elements depending on data availability. Based on the nature of 
available data, the Project Officer can develop a presentation of 
data related to the occupation required in the project, beginning 
from the most basic Level I to the most complete and complex Level 3 
product. 

The end product of the statistical integration of data will be a
 
table/chart providing a summary of demand/supply information for
 
the occupations of interest to the project (see Appendix 1 for a
 
sample format). In the process of developing the table/chart,
 
the user will be confronted by a number of 
following checklist presents suggested solutions 
use in dealing with specific data integration 
graphic summary on the following page). 

problems. 
that will be 
problems (see 

The 
of 

a. Information Classification Procedures 

i. 	Problem: Is demand and supply data presented in
 
TiTFeTint formats/classifications (For example,
 
demand data is for "secretaries" but training
 
institutions provide supply data on "commercial
 
courses".)
 

Solution: Relate demand data, classified
 
by occupation, to supply data provided in
 
other formats (e.g., by training program)
 
by developing and/or using "crosswalks"
 
(tables comparing different classification
 
systems) (see Appendix D for Sample).
 

In the above example data, several
 
occupations, including secretaries/
 
stenographers/typists could all be matched
 
with supply data from commercial
 
training programs. Ref. OISH 11:4.1.2.
 

ii. 	Problem: Does information from supply
 
data sources (e.g., education and training
 
programs) use different classification
 
structures? (For exdmple, one school
 
reports mechanical graduates and another
 
lathe operators while in fact both programs
 
train for the same occupations.)
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Solution: Combine multiple sources of 
data on supply (e.g., graduates from 
training institutions) based on comimon 
curriculum objectives. Match these clusters 
to demand data. In the previous example, 
supply data from both programs could be 
placed under the general supply category
of "machine shop training". Ref. OISH 
11:4.1.4.
 

iii. 	 Problem: Is there a need for occupational
 
demand/supply information to be presented
 
in a specific manner based on the intended
 
use of the analysis? (For example, you wish
 
to examine all demand and supply data
 
relating to accounting occupations.)
 

Solution: Step 1: Select/create a unit
 
of analysis that meets the needs for
 
planning Participant Training Programs
 
(e.g., Bookkeeping and Accounting).
 

Solution: Step 2: Group all related
 
occupational and training program titles
 
under this Unit of Analysis (See Appendix
 
K for sample). Ref. OISH 11:4.1.6.
 

Solution: Step 3: Allocate demand/
 
supply data to the units of analysis in
 
the presentation format selected (See
 
Appendix I for sample format that
 
includes a grouping of data on
 
Bookkeeping and Banking).
 
Ref. OISH 11:4.1.6.
 

b. 	Geographic area analysis 

i. 	Problem: Demand/supply analyses are
 
needed for regional areas not covered
 
by demand data sources. How can other
 
sources of demand data be used to
 
facil-itate a regional analysis? (For example,
 
you need projected demand for accountants
 
for the Capital City however, projected
 
demand data is only available country-wide.)
 

Solution: Develop a localized long-term
 
demand analysis by identifying relative
 
occupational demand country-wide (e.g.,
 
if you know the employment of accountants
 
in the Capital City you can determine
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projected demand by applying country-wide
 
employment/demand ratios to city accountant
 
employment data). Caution, an occupation
 
that is large country-wide may not exist
 
in a local region, or may not be a growth
 
occupation, if possible, check other data
 
sources (e.g., Employment SErvice
 
imformation). Ref. OISH II: 4.2.2.
 

ii. 	 Problem: The geogcaphic coverage of the 
sources of data on entrants from education 
and training programs vary significantly. 
How can data from these sources be related 
to desired geographic area(s)? For example, 
you want training program data on accountants 
for the entire country. The Government provides 
country-wide data reports, but private training 
schools report b7' institution. 

Solution: If the desired geographic area(s)
 
are broader than the area covered by the
 
data source, combine that data to the desired
 
area (e.g., condense institutional
 
private school training report
 
data into a country-wide summaries and
 
add this to the Government country-wide
 
training report). Ref. 0ISH 4.2.4. 

iii. 	 Problem: Is the inclusion of supply data
 
on job seekers desired in the final demand/
 
supply analysis to obtain a more comprehensive
 
picture of occupational supply? How
 
can data from these sources be related to
 
desired geographic area/s (e.g., how can you
 
relate the number of accountants looking for
 
work at the Capital City employment service/
 
labor 	 exchange to the long-term projected 
demand for accountants country-wide)?
 

Solution: Compile data from desired area(s, 
or limit geographic coverage to the smallesr. 
geographic area which is commor to different 
data sources (e.g., compare Capital City labor 
exchange data on accountants with long-term 
employment demand data for the Capital City). 
You may also get labor exchange data on 
accountants from all other centers and com­
pare it to country-wide long-term demand 
data for accountants. Caution, job seekers 
may register in several exchanges, 
therefore, combining these data may cause 
an over-count. Ref. OISH 11:4.2.5. 
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iv. 	 Problem: What methods can be used to
 
determine the functional labor market
 
area for specific occupations? For example,
 
how far do accountants normally migrate
 
to a job when they complete training and
 
how far do they move when they change
 
jobs.
 

Soluticii: identify historical patterns
 
of geographic migration and data on the
 
location of labor market entry of
 
individualj*- from education/training programs
 
based on fcllow-up information. For example,
 
contact trv'ning inLil.utions and determine
 
where the arcv'ourtants r.hey have trained 
are working, conlact the einrloyment 
service iabcr exchange and find 
c t where accountant job seekers are from,
 
c- tact selected accountants working
 
in the private and pubiic sector and
 
determine where they worked last or were
 
trained. Ref. OISH 11:4.2.6.
 

.. Time/Period Analysis
 

i. 	Problem: Do employment projection
 
methodologies account for changes in economic
 
conditions? How can effects of such
 
changes in industry employment levels, or
 
distribution be taken into consideration
 
when long-te.:n- demand data are used For
 
exampler in IthQ last three months a government
 
decree has placed strict controls on
 
foreign currency exchange, outlawed
 
private "street" money changers, and required
 
all foreign exchange transactions to go
 
through the Chartered Banks. You are
 
trying to determine what effect this is
 
having on the employment demand for
 
accountants and banking occupations.
 

Solution: When projections are not
 
considered sufficiently current,
 
compare with more recent sources, use
 
relative rather than absolute levels
 
of employment. For example, contact
 
Chartered Banks and determine how the
 
recent decree has altered their hiring
 
and 	employment practices, in particular
 
the 	hiring of accountants and bookkeepers.
 
If they are hiring more,
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determine the source. Adjust the old
 
employment projections for accountants 
in the banking industry with the 
information you obtain. Ref. 0ISH 4.3.2. 

ii. 	 Problem: Does data available from 
different education/training programs 
represent time periods that are not 
consistent? How can data from diffe':ent 
time 	 periods be related for subsequent 
demand/supply analysis (e.g., government
 
reports on accounting training programs
 
are 	always two years old when produced,
 
however, private training institution
 
reports are available for the last year).
 

Solution: Estimate supply for the desired
 
time period by using historical trends,
 
(e.g., estimate the number of last year
 
accounting graduates from government
 
institutions by using historical graduate
 
data from the past several years, add 
this to the number of accountant graduates 
from private schools for the last year).
 
Ref. OISH 11:4.3.4.
 

iii. 	 Problem: How can supply data be related
 
to projected long-term demand? For example,
 
you are aware the National Polytechnic has
 
started a new three-year accountancy
 
course and graduates will be entering
 
the job market in three years.
 

Solution: Estimate education/training
 
supply using current enrollment data and
 
apply historical trends to the share of
 
enrollees who complete or leave with
 
marketable skills (e.g., estimate the
 
number of graduates from the new Polytechnic
 
training program in three years
 
by comparing current enrollment data with 
historical enrollment/completion ratios
 
for other Polytechnic and government
 
accountancy training programs).
 

d. 	Measurement Analysis
 

i. 	Problem: Do gaps in coverage occur in
 
establishment surveys, due to incomplete
 
registry of firms and large informal 
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sector employment? If so, is data on
 
current and long-term future employment
 
incomplete? For example, establishment
 
surveys indicate that the employment of
 
accountants is 5,000 in the country, however,
 
these 	surveys do not include individuals
 
that do accountancy/bookkeeping work
 
fulltime at home since they are not required
 
to register as a business under current
 
government regulations. 

Solution: Use available data along with
 
supplemental sources. Where available,
 
include census-based data. For example,
 
you fir1d that there are 12,000 accountants
 
registered as currently active at the 
Accountancy Board of Examiners/Registration.
 
In checking Census data, you find that
 
some 10,000 individuals have indicated
 
that their occupation is accountant.
 
You increase projected long-term future
 
employment, obtained from establishment
 
surveys, by 100%.
 

ii. 	 Problem: Does combining data on entrants
 
to the labor force from different education
 
training programs result in an overcount
 
because the individual could be 
counted by more than one agency? For
 
example, the Ministry of Education and
 
private training institutions both report the
 
number of graduates from each year. 
The Ministry registers all private schools
 
and therefore includes their graduates 
in its yearly report.
 

Solution: Compare data from several
 
sources at a time. Identify the nature
 
of the overlap, and establish rules for
 
avoiding duplication. (For example, in 
reporting supply, you subtract private school
 
graduate data from government data summaries
 
in order that graduate data from
 
private and public sources is clearly
 
defined and does not overlap.)
 

iii. 	 Problem: Because of service overlaps
 
between reporting systems that provide
 
data on job seekers, might duplication
 
of data occur? For example, job seekers
 
register at several government employment
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service labor exchanges as well as
 
private labor exchanges.
 

Solution: Where possible, match individual
 
identification numbers from overlapping 
data sources. Establish rules for counting
 
each individual only once when using data
 
on job seekers in demand/supply analysis.
 
For 	example, all job seekers are required
 
to give their national identification number
 
when they register at government and 
private labor exchanges. You complete a
 
sample study to determine the amount of
 
duplication, by occupation, between government
 
labor exchanges and between government and
 
private labor exchanges. You develop ratios
 
of duplication between exchanges and apply
 

these to labor exchange data to reduce
 
overcount in your supply estimates.
 

2. 	Narrative/Qualitative Analysis, Issues and Procedures
 

The objective of this section is to: (1) further interpret
 
and explain the results of the quantitative statistical
 
analysis, and (2) add qualitative, non-statistical,
 
information to the overall analysis of manpower 

demand/supply. 

Occupational supply and demand information developed through
 

the previous statistical or quantitative analysis should
 

have the following features: common units of analysis,
 

comparable geographic area coverage, comparable time period 
coverage, no interpretation, representative of a variety of 
programs and data sources, and presented in a tabular
 
display.
 

This section describes the final step in the analysis 

process, specifically: methods and techniques of 

interpreting and explaining demand/supply data in a 

narrative form. Four techniques of analyses are discussed 

(see graphic summary on next page): 

a. 	Narrative explanation of the tabular quantitative
 

demand/supply analysis;
 

b. 	Occupational characteristics that relate education and
 

training programs to occupational entry;
 

c. 	Occupational characteristics that can be used to
 

interpret or cjA'ify the demand/supply relationships;
 

d. 	Proxy (substitute) indicators of occupational demand/
 
supply relationships.
 

- 51 ­



Indicaors o 

SUPPLY/DEMAND 

NARRATIVE 
ANALYSIS 
ISSUES 

t n. 

interpreting 
occupational 

Characteristics (Education 

occupation 
YB 



a. 	Narrative Explanation of the Quantitative Supply Demand
 
Information:
 

i. 	 Comparison of Data Within a Given Unit of Analysis: 
Given the tabular presentation of data developed through 
the previous steps (see Appendix I for sample) compare
 
the relative size of the demand and supply numbers for a
 
specified unit of analysis (e.g., accounting). The
 
results of this comparison may be described in words and
 
can, in conjunction with tabular data, be used to 
develop the 
study in the 

type of sample 
introduction of 

narrative found 
Section II. 

in the case 

-	 What is the relationship between supply and demand?
 

Demand is much greater than supply
 

Demand greater than supply
 

Balance between demand and supply
 

More supply than demand
 

and/or
 

Job 	 seekers have: 

Excellent opportunities
 

Good or favorable opportunities
 

Face competi-:ion
 

Face strong .ompetition
 

ii. Comparison of Da-a Across Different Units
 
of Analysis (e.g., Accounting, banking and 
finance - see Appendix I). This type of 
analysis involves assessing the relative 
size of demand/supply numbers across
 
different occupations, programs, or clusters
 
which have similar skill requirements.
 
Here one must be careful to make accurate
 
assumptions about occupational transfer, if
 
these are inaccurate, the conclusions about
 
demand/supply will be inaccurate. The same
 

narrative descriptions can be use as
 
outlined in above.
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b. 	Occupational Characteristics that Relate Education
 
and Training Programs to Occupational Entry:
 
While the previous section suggested methods of
 
comparing "hard statistical numbers", this section
 
considers some "soft" measures that can used to
 
interpret the demand/supply data based on
 
occupational characteristics.
 

i. 	 Labor Organizations/Unions: Do these 
organizations have a significant effect on 
entry into the occupation? 
Ref. OISH 11:5.2.1. 

ii. Occupational Demographics: Does age, sex, or
 
race have an impact on entry into this
 
occupation? Ref. OISH 11:5.2.2
 

iii. 	 Entry-Level (methods of entry): Is entry to
 
this occupation direct from training programs
 
or from another avenue? Ref. 0ISH I1:5.2.3. 

iv. Industrial Concentration: Is the occupation
 
concentrated in a few industries and does
 
this affect entry? Ref. OISH 11:5.2.4.
 

V. Licensing/Certification and Registration:
 
Are there specific requirements that effect
 
supply demand? Ref. OISH 11:5.2.5.
 

vi. 	 Education and Training Requirements: Do
 
training programs meet entry level
 
requirements? Ref. DISH I1:5.2.6.
 

c. 	Occupational Characteristics that can be Used to
 
Interpret or Qualify the Demand/Supply Relationship
 

i. 	Job Stability: Stability can be cyclical
 
(based on business cycles) or seasonal. Is
 
employment in the occupations in question:
 
highly stable, moderately stable, or
 
unstable, why? Ref. OISH 11:5.3.1.
 

ii. 	 Turnover/New Fires: A high turnover rate may
 
indicate that long-term demand figures do not
 
fully represent the dynamic demand for the
 
occupation or there are factors which make
 
the occupation undesirable, why? Ref. OISH
 
11:5.3.2.
 

iii. 	 Wages: Generally, high wages positively
 
affect the supply of workers available for
 
work in an occupation and low wages have a
 
negative impact. Ref. OISH 11:5.3.3.
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7 

iv. 	 Working Conditions, Physical Environment: 
Do the occupations in question have conditions 
that will have a negative or positive 
affect on demand/supply? Ref. OISH 11:5.3.4. 

d. 	Proxy (Substitute) Indicators of the Occupational
 
Demand/Supply Relationship: This section describes
 
several proxy factors that may be used to describe
 
demand/supply relationships in addition to quantitative/
 
tabular information and related analysis.
 
These proxy indicators may be of special use in
 
developing countries where "hard data sources" are
 
difficult to obtain. Proxy indicators should be
 
used with caution as coverage of their data sources
 
are often more limited than that of the demand/supply
 
sources previously described.
 

i. 	Historical Placement Data: Historical
 
information on placements by occupation reported by
 
education and training institutions or the employment
 
exchange can provide a useful indicator of past
 
demand/supply relationships. Are placements
 
high, medium, or low? Ref. OISH 5.4.1.
 

ii. 	 Ratio of Job Orders to Applicants at the
 
Employment Service/Labor Exchange: An
 
increasing number of applicants, in excess 
of job orders, may indicate a general labor
 
market excess supply in that occupation.
 
What 	is the ratio of the occupation in
 
question? Ref. OISH II: 5.4.2.
 

iii. 	 Hard to Fill Job Openings: Is there evidence
 
to indicate that the position is an occupation
 
that is hard to fill? Caution, is the problem
 
due to under supply or other factors? Ref.
 
OISH 	 11:5.4.3. 

iv. 	 Emerging Occupations: Is the occupation
 
relatively new? Are avenues of supply
 
available? Ref. OISH 11:5.4.4.
 

v. 	Industrial Growth Patterns: Are industries
 
that affect the occupations in question
 
expanding, stable, or decreasing? Ref. OISH
 
II: 	5.4.5.
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If you have successfully completed the previous checklists, you
 
should be able to complete the Sector Labor Force Analysis Working
 
problem found in Appendix 0.
 

NEXT STEP AFTER COMPLETION OF THE SECTOR LABOR FORCE ANALYSIS: At
 
the completion of the statistical and narrative analysis outlined in
 
the previous checklists, the planner is now ready to go to Section I
 
of this Guide to begin determining the "availability of candidates"
 
and selecting "specific trainees" for given participant training
 
programs.
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SECTION III r ALTERNATIVE APPROACHES TO PARTICIPANT TRAINING
 

Objective: This section identifies elements that should be addressed
 

in selecting alternative approaches to Participant Training.
 

In completing previous sections in this Guide, information has been 
gathered, organizational objectives have been established, and human 

resource needs have been identified, relating to the needs for 

project-related or general training. In completing this process, a 

series of decision points have been identified to determine the 

availability of trained manpower and the need for Participant
 

Training.
 

However, there may be a number of conditions that prohibit carrying 

out original training plans. For instance, changes in host
 

government project priorities, the inability to recruit qualified 

candidates, and other factors. In considering alternative 

approaches to training, it is important to ensure that the 

identified goals of the project remain intact. When selecting an 

alternative training plan, it is critical to ensure that the quality
 

of training, or operation of the project, will not be compfomised.
 

1. 	 Alternatives Needed: What training competencies does an
 

alternative training approach require?
 

2. 	 original Goals: Has A.I.D. ascertained that the original 

PTP 	goals are intact?
 

3. Types of Alternatives: What alternatives are available?
 

Apprenticeship Programs: Are there viable apprenticeship 
programs or on-the-job training programs available locally 

or in neighboring countries? 

Internships: Can internships be arranged which would
 

provide practical training experiences?
 

Technical Courses: Can experts, on a consultancy basis, be
 

hired to offer courses at local colleges or universities?
 

Training Workshops/Conferences: Can a series of practical 
workshops be conducted by hiring expert contract trainers?
 

In-Service Workshops: Can on-site training be conducted to
 

train or re-train personnel on a regular basis?
 

inConferences: Can a series of conferences be developed 

conjunction with sponsoring Host Country agencies to develop
 

skill training programs?
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Split Training: Can split training in the targeted area be 
conducted; for example, half-day on-the-job, and half-day
 
instruction at a local technical college?
 

Work Retreats: Can practical work programs be developed at 
different locatiors in the country to provide the necessary 
technical skills? For example, could a surveyor's program
 
be developed at a roads construction site where individuals 
could be taught the necessary skills.
 

4. 	 Coordinate/Communicate Chanties: Has a plan been developed
 
to 	 inform the sponsoring organization and the candidates 
about an alternative training strategy? Will an alternative
 
training plan effect the number and types of candidates?
 

5. 	Approved Changes: Has A.I.D. approved changes in the 
Participant Training Progrant specifications? Have all 
parties approved the specification changes? Are 
specification changes realistic in terms of meeting 
identified project goals? 

6. 	 Effect on Scheduling: Will time-lines of the project be 
affected by alternative training procedures? 

- 58 ­



ABSTRACT
 

The obiective of this "crosswalk" Manual is to identify training
 
program titles that prepare individuals for specific occupations.
 
In 	addition, the document provides an estimate of reading,
 
mathematics, and literacy requirements for occupations as well as
 
estimates of the duratic i (length) of the related training
 
programs.
 

Part of the process of defining USAID projects includes defirning
 
the specific activities or tasks individuals will be called on to
 
perform in implementing a project and sustaining sector operations
 
once the project is completed. These tasks can he defined as jobs
 
or occupations. Based on a review of manpower demand/supply in the
 
country, USAID may opt to provide tr~ining for individuals in the
 
identified occupational areas in order to ensure the project can
 
be implemented, and subsequent sector development sustained after
 
the project is completed. In short, provide project related
 
training. In order to complete this cycle of occupational
 
definition, identification of required training programs,
 
selection of training sites/institutions, and selection of
 
trainees there is a need to link several data systems. The linkage
 
process, up to the point of selection of specific training
 
institutions, is outlined in the Training Needs Assessment Guide
 
(TNAG). Techniques for linking occupations, training programs
 
titles, and training times are described in Appendix D of the TNAG
 

The following pages of this Manual provide comprehensive
 
information to complete these linkages including:
 

o 	Titles, codes, and definitions of all occupational titles in
 
the U.S. Standard Occupational Classification (SOC). This
 
classification is the standard in the U.S. and is very closely
 
related to the International Standard Classification of
 
Occupations used in many developing countries.
 

o 	Standard U.S. Classification )f Instructional 1?rociams (CIP)
 
titles of training programs related to each SOC occupation.
 

o 	Titles of more detailed job/occupational descriptions from the
 
Dictionary of Occupational Titles (DOT) for each of the SOC and
 
CIP titles.
 

o 	Identification of the readnqg mathematics and literacy skill
 
requirements for each DOT occupation.
 

o 	Identification of estimates of the training times for each
 
occupations.
 

This Manual was developed for USAID by the National Crosswalk
 
Center of the U.S. National Occupational Information Coordinating
 
Committee (NOICC) and should greatly assist USAID project officers
 
in defining project occupational titles and identifying related
 
training programs titles in the U.S. Additional information
 
sources, identifying specific institutions that provide training
 
related to the SOC Occupational descriptions, and CIP training
 
titles, identified in this Manual is also available as described
 
in Appendix D of the TNAG.
 



AGENCY FOR INTERNATIONAL DEVELOPMENT
 
OCCUPATIONAL AND TRAINING PROGP.AM REPORT 

Introduction
 

This report was produced in an effort to document the
 
relationships between occupations and related training programs

in the United States. It was produced by the National Crosswalk
 
Service Center, which providas occu'ational information and
 
technical assistance to states under a contract with the National
 
Occupational Information Cocrcdinating Committee.
 

The National Occupational Information Coordinating Committee
 
(NOICC) is a federal interagency committee established by

Congress in 1976 to improve coordination and communication among

developers and users of occupational information and to help

states develop and implement systems that would meet the labor
 
market information needs of planners and administrators of
 
employme4nt- and job-related programs.
 

The nine members of the National Occupational Infcrmation
 
Coordinating Committee represent federal agencies that produce

and use occupational information, including agencies in the
 
Departments of Labor, Education, Commerce, Agriculture and
 
Defense. Its operations are carried out by an Executive Director
 
and a Washington, D.C.-based staff.
 

The National Crosswalk Service Center is a technical resource
 
center for NOICC. The center maintains a major tool used in
 
coordinating labor market information -- the NOICC Master
 
Crosswalk. The NOICC Master Crosswalk is a computerized database
 
that shows relationships among the five major occupational and
 
educational classification systems used by the federal
 
government. Through the crosswalk, data classified according to
 
one of these different systems can be compared with data from one
 
or all of the other systems. The NOICC Master Crosswalk serves
 
as one of the maj-r sources of irformation for this report.

Another major source of information for this report is a database
 
which links higher education training programs with their
 
occupational outcomes. This "crosswalk" was produced by the Iowa
 
State Occupational Information Coordinating Committee.
 

tell 
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STANDARD OCCUPATIONAL CLASSIFICATION
 

The 1980 Standard Occupational Classification (SOC) is the
 
federal government's basic occupational classification system.
 
It provides a mechanism for cross-referencing and aggregating
 
occupation-related data collected by social and economic
 
statistics reporting programs. The system is designed to
 
maximize the analytical utility of statistics on labor force,
 
employment, income and other occupational data collected for a
 
variety of purposes by various agencies, professional
 
associations, labor unions and private research organizations.
 

The classification covers all occupations in which work is
 
performed for pay or profit, including work performed in family­
operated enterprises where direct renumeration may not be made to
 
family members. The SOC provides a coding system and
 
nomenclature for identifying and classifying occupations with a
 
framework suitable for use in and out of government. It has been
 
adopted by NOICC as the standard classification to be used for
 
programs. In addition, major federal programs which collect
 
occupational information at the Bureau of the Census and the U.S.
 
Department of Labor use classification systems which are based on
 
the SOC.
 

For more information see:
 

U.S. Department of Commerce., Office of Federal Statistical
 
Policy and Standards. Standard Occupational Classification
 
Manual. Washington: U.S. Government Printing Office,
 
1980.
 



CLASSIFICATION OF INSTRUCTIONAL PROGRAMS(CIP)
 

The Classification of Instructional Programs (CIP), published in
 
1981 and updated in 1985, attempts to address some of the
 
problems that vere found in collecting, reporting, and analyzing
 
information about instructional programs. There were five major
 
design criteria used in the development of CIP:
 

O Distinctions among proqrams were made on the basis of 
program purposes or objectives. 

O The classification applies to all instructional 
programs without regard to institutional types. 

O The classification applies to programs at all 
educational levels-- elementary, secondary, and post­
secondary. 

O For the purpose of continuity, ties to existing 
taxonomies are maintained as long as they do not 
contradict other established criteria. 

O The classification reflects the historical traditions 
of various instructional program areas.
 

The CIP is built on a three-level hierarchical system. It
 
consists of six digits that permit aggregation of comparable
 
programs at varying levels of detail. From the bi.oad two-aLgit
 
program category level--through an intermediate four-digit level­
-to the most detailed six-digit program level.
 

CIP was designed to be exhaustive and to avoid duplication among
 
the categories. In cases where a program has historically been
 
classified in either of two places, a cross-reference has been
 
provided from one two-digit grouping to another. In these cases
 
the program will appear in two different areas. However, all
 
program titles will have a single unique code derived from a
 
single area..
 

The 1985 NOICC Master Crosswalk data base contains only those CIP
 
programs identified as related to vocational education at the
 
secondary and non-baccalaureate post-secondary levels. It does
 
not include higher education or non-vocational secondary and
 
post-secondary programs. The relationships between higher
 
education training programs and occupations found in this report
 
were taken from a set of relationships developed by the Iowa
 
State Occupational Information Coordinating Committee.
 

For more information see:
 

Malitz, Gerald S. U.S. Department of Education. National
 
Center for Education Statistics. A Classification of
 
Instructional Programs. Washington: U.S. Government
 
Printing Office, 1985.
 



DICTIONARY OF OCCUPATIONAL TITLES
 

The Dictionary of Occupational Titles comprehensively identifies
 
and defines virtually all civilian sector occupations, and is the
 
most detailed occupational classification system used in the
 
United States. The DOT was originally developed in 1939 by the
 
U.S. Department of Labor to facilitate the matching of workers
 
with jobs and to assist in providing occupational guidance in
 
local Employment Service offices. The DOT provided staff in
 
Employment Service offices with a compendium, or dictionary, of
 
occupational titles in common usage in U.S. markets. Since that
 
time, the use of the DOT has expanded throughout the civilian
 
sector. It is now one of the fundamental tools of all career
 
guidance counselors involved in assisting individuals in making
 
occupational choices.
 

The Fourth Edition of the DOT, published in 1977, in conjunction
 
with the DOT supplement, published in 1982, provides detailed
 
information about 12,375 different coded occupations. Within
 
this edition, defined titles are classified by occupational
 
groups using a unique nine-digit number for each defined title.
 
A second supplement, published in 1986, introduces approximately

485 new occupations and other information about occupations. The
 
new occupations contained in the second supplement are not
 
included in either this report or the 1985 NOICC Master
 
Crosswalk.
 

A great deal of information about each of the occupations in the
 
DOT is available in the NOICC Master Crosswalk, including
 
classifications of the physical demands, environmental
 
conditions, temperaments and aptitudes related to each of the
 
12,375 occupations. Two additional dimensions of the occupations
 
are presented in this report, the General Educational Development

(GED) and Specific Vocational Education (SVP, shown as "TRAINING
 
TIME" in the report).
 

GENERA EDUCATION DEVEl)PMENT (GED) 

The basic concept of General Education Development (GED) is that
 
some amount of general education and/or life experience is
 
necessary for the satisfactory performance of any given job.
 
This amount varies according to the nature and complexity of the
 
job.
 

GED is defined as follows:
 

General Education Development embraces those aspects of
 
education (formal and informal) uhich contribute to the
 
worker's (a) reasoning development and ability to follow
 
instructions and (b) acquisition of "tool" knowledges, such
 
as language and mathematical skills. This is education of a
 
general nature which does not have a recognized, fairly
 



specific occupational objective. Ordinarily, such education
 
is obtained in elementary school, high school, or college.

However, it derives also from experience and self-study.
 

GED is subdivided into three factors: reasoning development,

mathematical development and language development. The chart on
 
the following page defines the six levels of ea h of these
 
factors.
 

SPECIFIC VOCATIONAL PREPARATION
 

The idea underlying Specific Vocational Preparation (SVP) is that
 
some amount of!time is required to learn the techniques, develop
 
the facility, and acquire the knowledge for acceptable
 
performance in a specific occupation.
 

Specific Vocational Preparation is defined as follows:
 

*The 	amount of time required to learn the techniques,

acquire the information, and develop the facility needed for
 
average performance in a 3pecific job-worker situation.
 
This training may be acquired in a school, work, military,
 
institutional, or vocational environment. It does not
 
include orientation training required of a fully qualified

worker to become accustomed to the special conditions of any
 
new job.
 

Specific vocational preparation can include:
 

a. Vocational education (high school, commercial, or shop

technical school, area school, art school, and that
 
part of college training which is organized around a
 
specific vocational objective);


b. 	 Apprentice training (obtained in those jobs offering
 
apprenticeship);
 

C. 	 In-plant training (given by the employer in the form of
 
organized classroom study);


d. 	 On-the-job training (instruction given to learner or
 
trainee on the job by a qualified worker);
 

e. 	 Essential experience in other jobs (received in less
 
responsible jobs or other jobs which qualify the
 
individual for a higheL-grade job).
 

- (f
 



To express the amount of Specific Vocational Preparation (SVP)
 
required by various jobs, the following scale of time periods has
 
been established.
 

Level
 

1 Short demonstration only
 
2 Anything beyond short demonstration up to and
 

including 30 days
 
3 Over 30 days up to and including 3 months
 
4 Over 3 months up to and including 6 months
 
5 Over 6 months up to and including 1 year
 
6 Over 1 year up to and including 2 years
 
7 Over 2 years up to and including 4 years
 
8 Over 4 years up to and including 10 years
 
9 Over 10 years
 

SVP does not represent just the amount of time required to learn
 
a job. It also involves any amount of practice time needed to
 
apply the learning in order to reach a level of average
 
performance. This can be illustrated in the case of a bus
 
driver. An inexperienced driver may "learn how" to operate a bus
 
within a few days but it will take some weeks, perhaps months,
 
before the person develops the competence of average bus driving.
 
It is important to note that SVP is always measured by
 
performance.
 

For more information see:
 

U.S. Department of Labor. Employment and Training
 
Administration. Dictionary of Occupational Titles. Fourth
 
Edition. Washington: U.S. Government Printing Office, 1977.
 

U.S. Department of Labor. Employment and Training
 
Administration. Dictionary of Occupational Titles. Fourth
 
Edition Supplement. Washington: U.S. Government Printing
 
Office, 1982.
 

U.S. Department of Labor. Employment and Training
 
Administration. Dictionary of Occupational Titles. Fourth
 
Edition Supplement. Washington: U.S. Government Printing
 
Office, 1986.
 

U.S. Department of Labor. Employment and Training
 
Administration. Selected Characteristics of Occupations Defined
 
in the Dictionary of Occupational Titles. Washington: U.S.
 
Government Printing Office, 1981.
 

U.S. Department of Labor. Manpower Administration. Handbook for
 
Analyzing Jobs. Washington: U.S. Government Printing office,
 
1972.
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 PAGE 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1000
 

EXECUTIVE, ADMINISTRATIVE, AND MANAGERIAL OCCUPATIONS

Workers In executive, adainirtrative, and managerial occupations plan and direct 
the operations of businesses, ",duftrie"s,2Iinstitut­
tione. anc 'guvernment. They examine 
Information and conditions, determijne the best p!an to make needed cianges, and implement these
plars. They may enact 
or ?nftrce laws, policies, rules, regulations, and codes. They hire staff and delegate responsibility for
 
the ,er4 tz be done or the goals they set.
 

CLASSIFICATION OF
------ INSTRdCTIONAL PROGRAMS ...... DICTIONARY OF 
OCCUPATIONAL TITLES-------- -GED-
CODE TILE 
 CODE 
 TiTLL R N L TRAINING TIME
 

* IIIGII(ER..J1.CATLQTRAi R 1 DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDN ,ING bMMI.TTEE. !"OTE"- CIP RELAIMNSHIPS WERE TAKEN FROM THE,7965(NOICC MASTER GROSSWALK -­
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1100
 

OF; dOlAIS AND ADMINISIRATORS, PUBLIC ADMINISTRATION 
These workers plan policies and direct activities in government and government agencies. They may be elected officials, such as leg­
islators, or chief executives who coordinate government activities. Others head agencies that collect taxes, enforce regulations,
protect natural resources, or plan community development. Officials and administrators appoint staff, plan and administer policies,
supervise activities, prepare budgets, propose laws and regulations. 

CLASSIFICATION OF 

CODE TITLE 


------ INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE IITLE R M L TRAINING TIME
 

IIIGH[R EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIE 1985 NOICC MASTER CROSSWALK
 



3 
U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PACE
TRAINING PROGRAM AND OCCUPATIONAL REPORT


BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1110
 
I EGISI AIORS 

Legislators are lawmakers. 
 They are public employees elected ures, or the United States Congress. They learn what 
to serve in governing bodies such as city councils, state legislat­the public wants or needs, write bills proposing changes in theto pass bills into law. They investigate matters o1 public concern that 

law, and votemight affect the law or cause a new law to be written. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ ........ 
DICTIONARY OF OCCUPATIONAL
CODE TITLE TITLES-------- -GED-
CODE TITLE 
 R M L TRAINING TIME
 

* HIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RLATiNSIP DEiERMiNED BY IOWA STATE OCCUPATIONAL INFORMATION
COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1120
 

CHIEF EXECUTIVES AN) GFNERAL ADMINISTRAIORS
These people are in charge of State or local governments. Some work as elected officials to plan and administer the policies arid
activities or a state government. Gthers direct a city or county government, following policies 
set by local elected officials. They
appoint department heads and staffs and prepare yearly budgets arid plans. They supervise the activities of departments that collect
 
taxes, enforce laws, and provide health and other services. They also p.opose laws and regulations.
 

CLASSIFICAT
 ------ ION OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE ITLE 
 CODE TI TLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 188.117-114 MANAGER, CITY 
 5 It 5 FOUR TO TEN YEARS 
011.0701 URBAN DESIGN 
 *188.117-11; MANAGER, CITY 
 5 4 5 FOUR TO TEN YEARS
 

44.0l01 PUBLIC ADMINISTRATION *188.117-114 MANAGER, CITY 
 5 4 5 FOUR TO TEN YEARS
 

TlIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP gETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 1130
 

OFFICIALS AND ADMINISTRATORS, GOVERNMENT AGENCIES
Workers in these occupations direct government agencies. They may direct programs of' agencies concerned with such things as justiceand public safety, human or natural resources development, taxation, or urban and rurai developmert.. Important responsibilities foragency administrators in.Aude directing staff, interpreting policies, enforcing rules, rf Pr-pdring budgets or reports. 

CLASSIFICATION OF
------ INSTRUCTIO,'At PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

IIIGIHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELAIIONSHIP DETERMINFD BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

PAGE 6 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 1131 

JUDICIAL, PUBLIC SAFETY, AND CORRECTIONS ADMINISTRATORSThese people direct programs that promote justice, public safety, and order. They direct activities in such places as police andfire departments, public safety agencies, arid 
prisons. An important part of 
their work consists of directing staff, interpreting
policies, enforcing rules, and preparing budgets and 


CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


00.0000 NO CIP ASSIGNED 


03.0203 RESOURCES PROTECTION AND REGULATION 


43.0101 CORRECTIONAL ADMINISTRATION 


43.0105 CRIMINAL JUSTICE TECHNOLOGY 


43.0107 LAW ENFORCEMENT 


43.0108 LAW ENFORCEMENT ADMINISTRATION 


43.0201 FIRE CONTROL AND SAFETY TECHNOLOGY 


43.0202 FIRE PROTECTION ADMINISTRATION 


43.0203 FIREFIGHTING 


44.0602 PUBLIC TRANSPORIAIION 


* E-DETERMI NED BY IOWA SlATE OCCUPAIIONAL INFORMAIION
 
COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
TIlE 1985 NOICC MASTER CROSSWALK
 

IIGHER EDUCATION TRAINING PROGRAM: 
 D FIPREA--TsISiP 


reports.
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


169. 127-010 CIVIL PREPAREDNESS TRAINING OFFICER 

188.111-022 CIVIL PREPAREDNESS OFF ICER 

188.11 1-054 DIRECIOR, CORRECTIONAL AGENCY 
188. 117-070 DIRECIOR, LAW ENFORCEMENT 

188.117-118 POLICE COMMISSIONER I 

188. 117-130 COURT ADMiNISTRAIOR 

188.167-o26 DIRECIOR, CLASSIF ICATION AND IRAIM 

188. 167-0314 DIRECTOR, SAFELY COUNCIL 
188. 167-094 SUPERINTENDENT, INDUSTRIES, CORRECT 
188.167-102 TRAFFIC-SAFETY ADMINISTRATOR 

169.161-022 FIRE ASSISTANT 


*188.117-054 DIRECTOR, CORRECTIONAL AGENCY 

*188.167-026 DIRFCTOR, CLASSIFICATION AND IREAIM 

*188.167-094 SUPERINTENDENT, INDUSTRIES, CORRECT 


375.117-010 POLICE CHIEF 


375.117-010 POLICE CIEF 

375.167-026 HARBOR MASTER 


*188.117-118 POLICE COMMISSIONER
*3 5. 117-) 10 'O ICE CHIII F 

I 

169.161-022 FIRE ASSISTANT 


*373.117-010 FIRE CtHIEF 


169.167-022 FIRE ASSISTANT 

373.117-010 FIRE CHIIEF 


*188.167102 TRAFFIC-SAFETY ADMINISTRATOR 


-GED-

R Nl I IRAINING I IME 

4 3 4 ONE TO IWO YEARS 
5 3 5 ONE TO TWO YEARS
 
6 5 5 FOUR TO IIN YEARS 
5 5 5 IWO TO FOUR YEARS 
5 4 5 FOUR ro IFN YEARS 
5 Is 5 FOUR TO 1IN YTARS 
5 It 5 IWO TO IOUR YIARS 
5 5 5 FOUR TO IN YEARS 
4 4 4 FOUR 1O TEN YEARS 
5 I 5 FOUR 10 TIN YIARS
 

0 3 4 ONE TO TWO YEARS
 

6 5 5 FOUR TO TEN YEAR.. 
5 IF 5 IWO TO tOUR YEARS 
0 0 4 FOUR TO TEN YEARS 

5 3 0 OVER 10 YEARS
 

5 3 4 OVEIR 1(0YE AIS 
5 3 4 FOUR TO TEN YEARS 

5 4 5 FOUR TO IIN YEARS
5 3 0 OViR If) YTATLS 

4 3 0 ONE TO TWO YEARS 

5 14 5 FOUR TO TEN YEARS 

4 3 4 ONE TO IWO YEARS 
5 4 5 FOUR TO TEN YfARS 

5 01 5 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1132
 

HUMAN RESOURCEe PROGRAM ADMINISTRATORS
 
People in these jobs plan, organize, and direct prograrms that provide public services for people. These programs offer services in
 
such areas as employment arid training, health,, recreation, welfare, consumer affairs, 
arid aging. An important part of these ADMINI-

STRATORS' work consists of directing staff, interpreting policies, enforcing rules, arid preparing budgets and reports.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS 


06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 


06.11401 MARKETING MANAGEMENT 


08.0903 MARKETING OF RECREATIONAL SERVICES 


13.1201 ADULT AND CONTINUING EDUCATION 


13.1319 TECHNICAL EDUCATION 


13.1320 TRADE AND INDUSTRIAL EDUCATION 


17.0409 POPULATION AND FAMILY PLANNING 


18.0702 HEALTH CARE PLANNING 


18.1022 PREVENTIVE MEDICINE 


...... .......-DICTIONARY OF OCCUI'AIIONAL TITLES---------

CODE TITLE 


050.117-010 DIRECTOR, EMPLOYMENT RESEARCH AN) P 
079.167-010 COMMUN ITY-SERVICES-AND-HEALII-EItICA 
169.117-010 EXECUTIVE SECRETARY, STATE BOARD OF 
169. 167-0116 PUBI I C HEAL Ill RI GI STRAR 
187. 117-050 PUBLI C HEAL TIISERVI CE O F ICER 
188. 117-010 APPRENTICESHIP CONSUIL TANI 
188.117-014 BUSINESS-ENIERI'InSE OFFICER 
188.117-042 DIRECTOR, ARfS-AND-IIIJMANITIES 
188.117-046 DIRECTOR, COMPlANCE 
188.117-050 DIRECTOR, CONSUMER AFFAIRS 
188.117-058 DIRECTOR, COUNCIL ON AGING 

COUNC 


188.117-062 DIRECTOR, FIELD REPRESENTATIVES 

188.117-066 DIRECTOR, lABOR STANDARDS 

188.117-078 DIRECTOR, EMPLOYMENT SERVICES 

188.117-094i DIRECTOR, UNEMPLOYMENT INSURANCE 

188.117-126 WELFARE DIRECTOR 


187.117-054 SUPERINTFNDENT, RECREATION 


187.117-054 SUPERINTENDENT, RECREATION 


187.117-054t SUPERINTENDENT, RECREATION 


*188.117-062 DIRECTOR, FIELD RE PRESENTATIVES 


*188.117-062 DIRECTOR, FIELD REPRES'tNIATIVES 


*188.117-010 APPRENTICESHIP CONSULTANT 

*188.117-062 DIRECTOR, fIFlI) REPRISENTAT IVES 


*079.167-O10 COMMUNITY-SFRVI(FS-ANI)-tEAI II-EI)UCA 


*r79.167-010 COMMUNITY-SERVICFS-AND-IIEAI TII-II)IJCA 


*079.167-0)10 COM4UNI TY-SFRVICI S-AND-tt|AI Tt-FDII)CA 


GEl)-

R M E TRAINING lIME
 

5 5 5 FOUR TO ]IN YEARS 
6 5 6 1 OUR 10 IIN YE ARS 
5 5 5 FOUR ID TIN YEARS 
14 3 It TWO 10 FOUR YEARS 
5 5 5 FOUR TO , I N YEARS 
5 14 5 FOUR TO TEN YEARS 
5 4 5 ON TO IWO YEARS 
5 5 5 FOUR 10 TEN YEARS 
5 LI 5 TWO 10 FOUR YEARS 
5 5 5 FOUR TO TEN YEARS 
5 145 FOUR IO IEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TIN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR 10 TEN YEARS 
5 5 5 FOUR TO TEN YEARS 

5 3 5 FOUR TO IfN YEARS
 

5 3 5 FOUR TO TEN YEARS 

5 3 5 FOIJR TO TIN YEARS 

5 5 5 FOUR 10 TEN YEARS
 

5 5 5 FOUR TO TIN YEARS
 

5 i 5 FOUR TO TEN YEARS 

5 5 5 1 OUR TO TEN YEARS 

6 5 6 FOUR TO IN YEARS 

6 5 6 FOUR 10 TIN YEARS
 

6 5 6 FOUR TO TIN YEARS
 

HIGHER EDUCATION TRA!NING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1132 HUMAN RESOURCES PROGRAM ADMINISTRATORS 	 (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

18.1105 NURSING ADMINISTRATION 	 *169.117-010 EXECUTIVE SECRETARY, STATE BOARD OF 
 5 5 5 FOUR TO TIN YEARS
 

18.1107 PUBLIC IIEALTII *169.167-0116 PUBLIC IIE,A IIl REGISTRAR 4 3 14 TWO 10 FOUR YEARS
*187.117-050 PIJBLIC IIEALIH SERVICE OFFICER 
 5 5 5 FOUR TO TEN YEARS
 

18.2202 EPIDEMIOLOGY 
 *187.117-050 PUBtIC IIEAITII 
SERVICE OFFICER 5 5 5 FOUR TO TEN YIARS 

18.2203 PUBLIC IIEALTII EDUCATION *187.117-050 PUBLIC IIEALTI SERVICE OFFICER 5 5 5 FOUR TO TEN YEARS 

18.2204 PUBLIC I-EALTH PRACTICE AND MANAGEMENT *187.117-050 PUBLIC HEALTH SERVICE OFFICER 5 5 5 FOUR TO TEN YEARS
 

4/4.0201 COMMUNITY SERVICES 
 *187.117-0514 SUPERINTENDENT, RECREATION 5 3 5 FOUR 1O HIN YEARS
 

44.0401 PUBLIC ADMINISTRATION 	 *188.117-014 BUSINESS-ENTERPRISE OFFICER 5 4 5 ONE TO TWO YEARS

*188.117-0142 DIRECTOR, ARTS-AND-IIUMAN!TIES COUNC 5 5 5 FOUR TO TEN YEARS
 
*188.117-066 
DIRECTOR, LABOR STANDARDS 	 5 5 5 FOUR TO TEN YEARS
 
*188.117-078 ;IRECTOR, EMPLOYMENT SERVI'ES 
 5 5 5 FOUR 1O TIN YEARS
 

44.0501 PUBLIC POIICY STUDIES 
 *050. 117-010 DIRECTOR, EMPLOYMENT RESEARCII AND P 5 5 5 FOUR TO TEN YEARS 

45.0601 ECONOMICS *050.117-010 DIRECfOR, EMPLOYMENT RESEARCH AND P 5 5 5 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATIhG COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 9
 
TRAINING PROGRAM AND OCCUPAT'ONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1133
 

NATURAL RESOURCES PROGRAM ADMINISTRATORS
These people are in charge of programs and agencies that preserve, manage, and restore our natural resources. Some of their work
includes managing public parks and fish and wildlife preserves. Their duties also include directing staff, interpreting policies,

enforcing rules, and preparing budgets and reports.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE - TITLE R M L TRAINING I ME 

00.0000 NO CIP ASSIGNED 
 188.117-026 COMMISSIONER, CONSERVATION OF RESOIJ 
 5 4 4 FOUR TO TEN YEARS
 
188.167-018 CHIEF WARDEN 
 5 4 4 ONE 10 TWO YEARS
 
188.167-054 FEDERAL AID COORDINATOR 
 5 4 5 TWO ro FOUR YEARS 
199.167-022 ENVIRONMENTAL ANALYST 
 5 3 4 FOUR TO TFN YEARS 

01.0305 GAME FARM MANAGEMENT 379.137-018 WILDLIFE AGENT, REGIONAL 
 5 4 4 TWO TO FOIIR YEARS 

02.01409 RANGE MANAGEMENT 379.137-018 WILDLIFE AGENT. REGIONAI 
 5 4 4 TWO TO FOUR YEARS
 

03.0203 RESOURCES PROTECTION AND REGULATION 188.117-018 CHIEF, FISHERY DIVISION 
 5 11 5 FOUR TO TEN YEARS
 
188.167-062 PARK SUPERINTENDENT 5 3 4 TWO TO FOUR YEARS
 
379.137-018 WILDLIFE AGENT, REGIONAL 
 5 )1It TWO 10 FOUR YEARS
 

03.0601 WILDLIFE MANAGEMENT 379.137-018 WILDLIFE AGENT, REGIONAL 5 4 IITWO TO FOUR YEARS 

014.0301 CITY, COMMUNITY, AND REGIONAL PLANNING 
 *199.167-022 ENVIRONMENTAL ANALYST 
 5 3 4 FOUR TO TEN YEARS
 

04.0701 UIBAN DESIGN 
 *199.167-022 ENVIRONMENTAL ANALYST .5 3 4 FOUR TO TEN YEARS 

31.0301 PARKS AND RECREATION MANAGEMENT 
 *188.167-062 PARK SUPERINTENDENT 
 5 3 4 TWO TO FOUR YEARS
 

44.0401 PUBLIC ADMINISTRATION 
 *188.1i7-026 COMMISSiONER, CONSERVATION OF RESOU 
 5 4 4 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 10
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1134
 

RURAL, URBAN, AND COMMUNITY DEVELOPMENT PROGRAM ADMINISIRATORS 
These people direct programs or agencies concerned with planning, managing, and developing city and rural areas. They work in such 
areas as housing, road building, waste disposal, and urban renewal. Their duties often 
including gathering end studying informa­
tion, preparing budgets and news releases, arid speaking to various groups. They also direct staff' work and prepare reports. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS....... DICTIONARY OF OCCUPAT!ONAl 
TITLES--------- CED-

CODE TITLE 	 CODE TITLE 
 R H L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 0(5.167-022 IIIGIIWAY-ADMINISTRAIIVE ENGINEER 6 5 6 OVER 10 YEARS
 
188.117-030 COMMISSIONER, PUBI IC WORKS 5 5 5 FOUR TO TEN YEARS 
188.117-082 DIRECTOR, MEDICAL FACILITIES SECTIO 5 5 5 FOUR TO TEN YEARS 
188.117-102 ECONOMIC DEVEIOPMENT COORDINATOR 5 4 5 FOUR TO TEN YEARS 
188.117-110 ttOUSING-MANAGEMENF OFFICER 5 3 4 FOUR TO TEN YEARS
 
188.167-070 RELOCATION COMMISSIONER 5 5 5 FOUR TO TEN YEARS
 
188.167-078 ROADS SUPERVISOR 5 5 5 FOUR TO TEN YFARS
 
188.167-098 SUPERINTENDENT, SANITATION 5 4 5 TWO TO FOUR YEARS
 

04.0301 CITY, COMMUNITY, AND REGIONAL PLANNING 	 *188.117-O30 COMMISSIONER, PUBLIC WORKS 5 5 5 FOUR TO TEN YEARS
 

04.0701 URBAN DESIGN 	 *188.117-0?0 COMMISSIONER, PUBLIC WORKS 5 5 5 FOUR TO ILN YEARS 
,188.117-102 ECONOMIC DEVELOPMENT COORDINATOR 5 4 5 FOUR TO TEN YEARS 

14.0801 CIVIL ENGINEERING 	 *005.167-022 FIIGtIWAY-ADMINISTRATIVE ENGINEER 6 5 6 OVER 10 YEARS 

44.01401 PUBLIC ADMINISTRATION 	 *188.117-082 DIRECTOR, MEDICAL FACILITIES SECTIO 5 5 5 FOUR TO TEN YEARS
 
*188.117-102 ECONOMIC DEVELOPMENT COORDINATOR 5 4 5 FOUR TO TEN YEARS
 

44.0501 PUBLIC POLICY STUDIES 	 *188.117-102 ECONOMIC DEVELOPMENT COORDINATOR 5 4 5 FOUR 10 TEN YEARS
 

44.0601 PUBLIC SANITATION 	 *188.117-O30 COMMISSIONER, PUBLIC WORKS 5 5 5 FOUR TO TEN YEARS
 
*188.167-098 SUPERINTENDENT, SANITATION 5 4 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINEbL BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1135
 

PUBLIC FINANCE, TAXATION, AND OTHER MONETARY PROGRAM ADMINISTRATORS
 
These people are in charge of government agencies that set money and tax policies anid collect, hold, and distribute funds. They

direct programs such as vehicle licensing, tax and customs collection, and bonding. Depending upon the specific .jobs, their work
 
may range from interpreting laws and setting agency policies to planning public information campaigns. They also direct staff work
 
and 	prepare reports.
 

-----CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TIILE 
 R M 	L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 188.117-074 DIRECTOR, LICENSING AND REGISTRATIO 5 5 5 FOUR TO TEN YEARS
 
188.117-090 DIRECTOR, REVLNUE 6 5 5 FOUR TO TEN YEARS
 
188.117-098 DISIRiCT CUSTOMS DIRECTOR 5 5 5 FOUR TO TEN YEARS
 
188.167-010 APPRAISER 5 5 5 TWO TO FOUR YEARS
 
188.167-014 ASSESSOR-COLLECTOR, IRRIGATION TAX 5 5 5 FOUR TO TEN YEARS
 
188.167-030 DIRECTnR, FINANCIAL RESPONSIBILITY 4 4 4 ONE YO TWO YEARS
 
188.167-042 DIRECTOR, STATE-ASSESSFD PROPERTIES 5 5 5 TWO TO FOUR YEARS
 
188.167-0146 DISTRICT CUSTOMS DIRECTOR, DEPUTY 5 5 5 TWO TO FOUR YEARS
 

44.0401 PUBLIC ADMINISTRATION 	 *188.117-074 DIRECTOR, LICENSING AND REGISTRATIO 5 5 5 FOUR 10 TEN YEARS

*188.117-090 DIRECTOR, REVENUE 6 5 5 FOUR TO TEN YEARS
 
*188.117-098 DISTRICT CUSTOMS DIRECTOR 5 5 5 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1139
 

OFFICIALS AND ADMINISTRATORS, PUBLIC ADMINISTRATION, N.E.C.
 
These people direct government agencies or departments that enforce government rules and regulations. Some direct programs for mon­itoring (overseeing) federal research contracts. Some direct agencies that contro! the sale of alcoholic drinks. Some direct pr'­grams to insure that official election procedures are followed. Duties of these workers vary widely, but may include: conducting
investigations, providing information to the pubblic, writing reports and letters, col lecting data, and supervising staff. 

CODE 
------CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL 
CODE TITLE 

TITLES--------- GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 162.117-030 RESEARCH-CONTRACTS SUPERVISOR 6 5 5 FOUR TO TEN YEARS 
169.167-018 CONTACT REPRESENTATIVE 
169.167-066 LEGISLATIVE ASSISTANT 

5 3 5 ONE TO 
5 3 5 TWO TO 

IWO YEARS 
FOUR YEARS 

169.262-010 CASEWORKER 5 3 '4 SIX rO 12 tIONIITS 
186.117-022 DEPUTY INSURANCE COMMISSIONER 
188.117-0341 DIRECTOR, AERONAUTICS COMMISSION 5 

5 5 FOUR 
4 5 FOUR 

TO 
TO 

TEN YEARS 
TEN YEARS 

188.117-038 DIRECTOR, AGRICULTURAL SERVICES 5 5 5 FOUR TO IEN YEARS 
188.117-106 FOREIGN-SERVICF OFFICER 5 4 5 FOUR 1O TEN YEARS 
188.167-022 DIRECTOR OF VITAL STATISTICS 
188.167-050 ELECTION ASSISTANT 

5 5 5 FOUR TO TEN "EARS 
5 3 4 TWO TO FOUR YEARS 

188.167-058 MANAGER, OFFICE 4 4 4 FOUR 10 TEN YEARS 
188.167-082 SECRETARY OF STATE 5 4 5 FOUR 10 TEN YEARS 
188.217-010 COMMISSIONER Of CONCILIATION 5 5 5 FOUR TO TEN YEARS 
195.167-042 ALCOIOL-AND-DRUG-ABUSE-ASSISTANCE P 5 3 5 TWO TO FOUR YEARS 

03.0203 RESOURCES PROTECTION AND REGULATION 169.167-042 PARK RANGER 4 3 I TWO TO FOUR YEARS 

05.0101 AFRICAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 I' 5 FOUR TO TEN YEARS 

05.0102 AMERICAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0103 ASIAN STUDIES, GENERAL *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO [EN YEARS 

05.O104 EAST ASIAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0105 EASTERN EUROPEAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0106 EUROPEAN STUDIES, GENERAL *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0107 LATIN AMERICAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0108 MIDDLE EASTERN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS 

05.0109 PACIFIC AREA STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 5 It 5 FOUR TO TIN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMIN ED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1139 OFFICIALS AND ADMINISTRATORS, PUBLIC ADMINSTRATION, (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------


05.0110 RUSSIAN AND SLAVIC STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 


05.0111 SCANDANAVIAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 


05.0112 SOUTH ASIAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 


05.0113 SOUTHEAST ASIAN STUDIES *18B.117-106 FORFIGN-SERVICE OFFICER 


05.0114 WESTERN EUROPEAN STUDIES *188.117-106 FOREIGN-SERVICE OtFICER 


05.0115 CANADIAN STUDIES *188.117-106 FOREIGN-SERVICE OFFICER 


05.0204 ISLAMIC STUDIES 
 *188.117-106 FOREIGN-SERVICE OFFICER 


05.0205 JEWISH STUDIES 
 *188.117-106 FOREIGN-SERVICE OFFICER 


06.0402 CONTRACT MANAGEMENT AND PROCUREMENT/PURC *162.117-030 RESEARCH-CONTRACTS SUPERVISOR 


06.0801 INSURANCE AND RISK MANAGEMENT *186.117-022 DEPUTY INSURANCE COMMISSIONER 


06.1101 LABOR/INDUSTRIAL RELATIONS *188.217-010 COMMISSIONER OF CONCILIATION 


06.1401 MARKETING MANAGEMENT 185.167-062 SUPERVISOR, LIQUOR STORES AND AGENC 


08.0705 RETAILING 185.167-062 SUPERVISOR, LIQUOR STORES AND AGENC 


08.0708 MARKETING, GENERAL *185.167-062 SUPERVISOR, _IQUOR STORES AND AGENC 


10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 193.167-018 SUPERINTENDENT, RADIO COMMUNICATION 


18.11n7 PUBLIC HEALTH *195.167-042 ALCOHOL-AND-DRUG-ABUSE-ASSISTANCE P 


43.0107 LAW ENFORCEMENT 169.167-042 PARK RANGER 


44.0301 INTERNATIONAL PUBLIC SERVICE *188.117-106 FLRFIGN-SERVICE OFFICER 


44.0401 PUBLIC ADMINISTRATION *188.117-038 DIRECTOR, AGRICULTURAL SERVICES 

*188.167-022 DIRECTOR OF VITAL STATISTICS 


44.0501 PUBLIC POLICY STUDIES *169.167-066 LEGISLATIVE ASSISTANT 


44.0602 PUBLIC TRANSPORTATION *188.117-034 DIRECTOR, AERONAUTICS COMMISSION 


PAGE 13
 

-GED-

R M L.TRAINING TIME
 

5 4 5 FOUR TO JEN YEARS
 

5 4 5 FOUR TO TEN YEARS 

5 4 5 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS
 

5 4 5 FOUR U0 TEN YEARS
 

5 4 5 FOUR 10 TEN YEARS 

5 4 9 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS 

6 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN '(EARS
 

5 4 4 FOUR TO TEN YEARS
 

5 4 4 FOUR TO TEN 'EARS
 

5 4 4 FOUR TO TEN YEARS 

5 4 5 FOUR TO TEN YEARS
 

5 3 5 TWO TO FOUR YEARS
 

4 3 4 TWO TO FOUR YEARS 

5 4 5 FOUR TO TEN YEARS 

5 5 5 FOUR TO TEN YEARS 

5 5 5 FOUR TO 1EN YEARS 

5 3 5 IWO 1O FOUR YFARS 

5 4 5 FOUR TO TEN YEARS
 

HIGHLR EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSiFICATION (1980)
 

OCCUPATION: 1139 OFFICIALS AND ADMINISTRATORS, PUBLIC ADMINSTRATION, (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

45.0901 INTERNATIONAL RELATIONS 
 *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YLARS
 

45.1001 POLITICAL SCIENCE AND GGVERNMENT *188.117-106 FOREIGN-SERVICE OFFICER 5 4 5 FOUR TO TEN YEARS
 

* HIlGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED By !OWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1200
 

OFFICIALS AND ADMINISTRATORS, OTIIER
 
These workers plan and direct the activities and operations of businesses and industries, educational institution., and service
 
organizations. They establish goals, policies, and procedures. They oversee personnel and plan budgets. They study laws and regu­
lations to insure conformance as well as write reports and confer with higher management and subordinates. They handle problems
 
with operations, staff, clients, or customers.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1210
 

GENERAL MANAGERS AND OIlIER TOP EYECUTIVES
 
These people work as the heads of businesses, firms, agencies, and other organizations. They often are appointed. They plan, orga­
nize, direct, arid control the major furctions of the organization, through departmerntal managers and other executives, whom they di­
rect. They set policies and goals, plan budgets, and select staff. These jobs include: EDUCATIONAL INSTITUTION PRESIDENT, HOSPIT-
AL ADMINISTRAIOR, DEPARTMENT STORE MANAGER, FINANCIAL INSTITUTION PRESIDENT, and other tup management positions. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLFS--------- GED-
CODE TITLE CODE TIVlE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 090.111-034 PRESIDENT, EDUCATIONAL INSTITUIION 5 3 5 OVER 10 YEARS 
099.117-022 SUPERINTENDENT, SCHOOLS 5 3 5 OVER 10 YEARS 
186.117-054 PRESIDENT, FINANCIAL INSTITUTION 6 5 5 OVER 10 YEARS 
187 117-010 ADMINISTRATOR, HOSPITAL 5 5 5 FOUR TO TEN YEARS 
Ib7.117-018 DIRECTOR, INSTITUTION 6 5 5 FOUR TO TIN YEARS 
189.117-022 MANAGER, INDUSTRIAL ORGANIZATION 5 5 5 FOUR TO TEN YEARS 
189.117-026 PRESIDENT 5 5 5 OVER 10 YEARS 
189.117-034 VICE PRESIDENT 5 4 5 FOUR TO TEN YEARS 

06.0301 BANKING AND FINANCE *186.117-034 
*186,117-O5I1 

MANAGER, BROKERAGE OFFICE 
PRESIDENT, FINANCIAL INSTITUTION 

5 5 5 [OUR TO TEN YEARS 
6 5 5 OVER 10 YEARS 

06.0403 PRODUCT MANAGEMENT *189'.117-022 MANAGER, INDUSTRIAL ORGANIZATION 5 5 5 FOUR TO UEN YEARS 

06.0705 TRANSPORTATION MANAGEMENT 184.117-0114 DIRECTOR, TRANSPORTATION 5 5 5 FOUR TO TEN YEARS 

06.1001 INVESTMENTS AND SECURITIES *186.117-034 MANAGER, BROKERAGE OFFICE 5 5 5 FOUR TO TEN YEARS 

06.1401 MARKETING MANAGEMENT 1a5.117-010 MANAGER, DEPARTMENT STORE 5 '1 5 FOUR TO TEN YEARS 
186.117-034 MANAGER, BROKERAGE OFFICE 5 5 5 FOUR TO TEN YEARS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 186.117-034 rANAGER, BROKERAGE OFFICE 5 5 5 FOUR TO TEN YEARS 

08.0401 FINANCIAL SERVICES MARKETING 186.117-0314 MANAGER, BROKERAGE OFFICE 5 5 5 FOUR TO TEN YEARS 

08.0705 RETAILING 185.117-010 MANAGER, DEPARTMENT STORE 5 4 5 FOUR TO TEN YEARS 

08.0708 MARKETING, GENERAl *185.117-010 MANAGER, DEPARTMENT STORE 5 4 5 FOUR 10 TEN YEARS 

13.0404 EDUCATIONAL SUPERVISION *099.111--022 SIJPERINTENDENT, SCHOOLS 5 3 5 OVER 10 YEARS 

13.04IO5 ELEMENTARY AND SECONDARY EDUCATION ADMIN *O99.117-022 SUPERINTENDENt, SCHOOIS 5 3 5 OVER 10 YEARS 

13.0406 HIGHER EDUCATION ADMINISIRATION *090.117-034 PRESIDENT, EDUCAIIONAI INSTITUTION 5 3 5 OVER 10 YEARS 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND ,nCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 1210 GENERAL MANAGERS AND OTHER TOP EXECUTIVES (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

R M L TRAINING TIME
 

13.040U7 COMMUNITY COLLEGE EDUCATION ADMINISTRATI *090.117-031 PRESIDENT, EDUCAIIONAI- INSTITUTION 5 3 5 OVFR 10 YEARS 

18.0701 1EAIII SERVICES ADMINISTRATION 	 *187.117-01() ADMINISTRATOR, IIOSPIIAL 5 5 5 FOUR TO TEN YEARS 

18.07(02 HEAl ITt CARE PLANNING *187.117-010 ADMINISIRAIOR, HOSPITAL. 5 5 5 FOUR TO TEN YEARS 

4l3.0101 CORRECTIOI..xL ADMINISTRATION *187.117-018 DIRECTOR, INSTITUTION 6 5 5 FOUR TO TEN YEARS 

44.0602 PUBLIC IRANSPORIATION *184.117-O11 DIRECTOR, TRANSPORTATION 5 5 	 5 FOUR TO TEN YEARS 

* 	 IilGiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1220
 

FINANCIAl MANAGERSFINANCIAL MANAGERS are in charge of departments that ha-idle money earned and spent by companies or government agencies. They helpcompanies and agencies use 
their money wisely. Generally, their work duties include interpreting financial policies and laws. di­recting staff, and preparing financial reports.
 

* * * * * *t * * * * * * * * * * * * * * *** * * * * * * * * * * :t4 ** * * *** 44* 4, 

CASSIfICATION OF
.... - INSTRUCTIONAL PROGRAMS ----- DICIIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TI ITLE 
 R M L TRAINING TIME
 
00.0000 NO CIP ASSIGNED 
 161.11 1-018 TREASURER 5 5 5 FOUR TO TEN YEARS
 

186.111-014 CONTROLLER 
 5 5 4 FOUR TO TEN YEARS
 
186.117-1/0 TREASURER, F!NANCIAt INSIITUIION 5 5 5 OVER 10 YEARS
 
186.117-078 VICE PRESIDENT, FINANCIAL 
INSIIIUTI 5 5 5 FOUR TO TEN YEARS
06.0301 BANKING AND FINANCE 
 *186.117-O38 MANAGEH, FINANCIAL INSTITUTION 
 5 4 It FOUR TO TEN YEARS 

*186.117-010 1REASURER, FINANCIAL INS IIUTION 5 5 5 OVER 10 YEARS 
*186.117-078 VICE PRESIDENT, FINANCIAL INSTITUTI 5 5 5 FOUR TO TEN YEARS*186.167-022 MANAGER, CREDIT CARD OPERATIONS 5 5 5 FOUR 10 TEN YEARS 
*186.167-026 MANAGER, CREDIT UNION 
 5 5 5 TWO TO FOUR YEARS
 
*186.167-051 RESERVE OFFICER 
 5 5 /4 OVER 10 YEARS 

06.0501 BUSINESS ECONOMICS *161.117-018 TREASURER 5 5 5 fOUR To T[ N YEARS 
06.0901 INTERNATIONAL BUSINESS MANAGEMENT *161.117-018 TREASURER 
 5 5 5 FOJR TO TEN YEARS
*186.117-14 CONTROLLER 
 5 5 4 FOUR 10 TEN YEARS

*186.117-038 MANAGER, FINANCIAL INSTITUTION 5 4 4 FOUR TO 
TEN YEARS
 
06.1001 INVESTMENTS AND SECURITIES 
 *161.117-018 TREASURER 
 5 5 5 FOUR TO TEN YEARS
 

*186.117-038 MANAGER, FINANCIAL INSTITUIION 
 5 It 4 FOUR TO TEN YEARS
 
*186.117-070 TREASURER, FINANCIAL 
INSTITUTION 5 5 5 OVER 
10 YIARS
 
*186.167-0514 RESERVE OFFICER 
 5 5 14OVER 10 YEARS
 

06.101 MARKETING MANAGEMENT 
 186.117-014 CONTROLLER 
 5 5 4 FOUR TO TEN YEARS
 
186.111-038 MANAGER, F INANCIAL INST IEUI ION 5 4 4 FOUR TO IT N YEARS 
186.167-022 MANAGER, CREDIT CARD OPERATIONS 
 5 5 5 FOUR TO TEN YEARS
 
186. 167-026 MANAGER, CREDIT UNION 
 5 5 5 TWO TO FOUR YEARS
 
186.167-054 RESERVE OFFICER 
 5 5 4 OVER 10 YEARS
 

06.1901 TAXATION 
 *161.117-018 TRFASUREP 
 5 5 5 FOUR O TEN YEARS 
07.0401 OFFICE SUPERVISION AND MANAGEMENT 186.117-038 MANAGER, FINANCIAl INSTITUI ION 5 0s04 FOUR TO TEN YEARS
 
08.01001 FINANCIAL SERVICES MARKETING 
 186.117-038 MANAGER, FINANCIAL INSTITUTION 5 4 4 FOUR TO TEN YEARS
 

186.167-022 
MANAGER, CREDIT CARD OPERATIONS 
 5 5 5 FOUR TO TEN YEARS
 
-HIGIIER
EDUCATIOIThRAINING PROGRAM: 
 DOT-CiP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COI'MITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1220 FINANCIAL MANAGERS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

186.167-026 MANAGER, CREDIT UNION 5 5 5 TWO TO FOUR YEARS
 
186.167-054e RESERVE OFFICER 5 5 I OVER 10 YEARS
 

iIGIILR EDUCAI ION IRAINING PROGRAM: DOT-CIP RELAIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1230
 

PERSONNEL AND LABOR RELATIONS MANAGERS 
These people manage programs concerned with the employment and treatmernt of workers. ihey set company policy on the em lyment, pay
and training of' workers. They see to it that workers are informed of their employment rights arid benefits. Some plan anid di ect
employee relations, benefits, training, or staff deveiopment programs. So.Te manage a compariy safety, insurance, or pension p~qram.
Some direct a personnel office. These workers supervise staff, keep records, anid compile management arid government reports. 

CIASSIF------ ICATION OF INSIRUCTIONAL PROGRAMS ------ ...... IICTIONARY OF OCCUPATIONAL TITliES-------- --GF)-


CODE TITLE 
 CODE TITLE 	 R M 1 TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 166.117-010 DIRECTOR, INDUSTRIAL RFIATIONS 5 5 5 FOUR TO TEN YEARS
 

06.0601 HUMAN RESOURCES DEVELOPMENT 	 *166.111-010 DIRICIOR, INDUSTRIAl REIAIIONS 5 5 5 FOUR TO TIN YEARS 
*166.117-018 MANAGER, PERSONNl 5 5 5 FOUR 10 TLN YEARS 
*166. 167-126 MANA(;FR, EDU:ATION AND TRAINING 6 5 5 TWO TO FOUR YEARS 
*166. 161-030 MANAGER, EMPLOYM.EINT 5 14 5 FOUR 1) TEN YEARS 
*166. 167-050 PROGRAM SPECIA IST, IMPIOYEE-IIEA Ill 5 3 5 ONE TO TWO YEARS 

06.0901 INTFRNAIIONAI BUSINESS MANAGEMENT 	 *166.117-01I DIRE'CTOR, IN)IUSIRIAI RIIATIONS 5 5 5 FOOR TO 0N YEARS
 

06.11U1 LABOR/INDUSTRIAL RELATIONS 	 *166.117-010 DIRECTOR, INDUSTRIAl RELATIONS 5 55 FOUR TO TIN YEARS 
*166. 111-o18 MANAGER, PERSONNEl 5 5 5 FOUR TO TIN YEARS 
*166. 167-018 MANAGER, BENt'ITS I4 4 1TWO 10 EOUR YIARS 
*166.167(03(0 MANAGER, EMPLOYMENT 5 14 5 FOUR TO TIN YEARS
 
*166.167-050 PROGRAM SPECIAlIST, EMPLOY[E-IIEALII 5 3 5 ONF TO IWO YEARS
 

06.1501 ORGANIZATIONAL BEHAVIOR 	 *166.117-010 DIRECTOR, INDUSTRIAL RELATIONS 5 5 5 FOUR TO TEN YEARS
 

06.1601 PERSONNEL MANAGEMENT 	 *166.111-018 MANAGER, PERSONNEl 5 5 5 FOUR 10 TEN YEARS
 
*166.167-018 MANAGER, BENEFITS ItIt14 TWO TO FOUR YEARS
 
*166.167-30 MANAGER, EMPLOYMENT 5 145 FOUR TO IEN YEARS
 
*166. 167-050 PROGRAM SPECIAl ISI, IMPI OYEE-IIEA II1 5 3 5 ONE 10 TWO YEARS 

07.04f01 OFFICE SUPERVISION AND MANAGEMENT 	 166.167-026 MANAGER, EDUCAI ON AN) TRAINING 6 5 5 IWO TO FOUR YEARS
 

07.0502 TRAINING ASSISTING 	 166.167-026 MANAGFR, EDUCATION AND TRAINING 6 5 5 TWO TO FOUJR YEARS 

07.0503 PERSONNEL ASSISTING 	 166.117-018 MANAGER, PERSONNEL 5 5 5 FOUR TO TEN YEARS 
166. 167-018 MANAGER, fTNEEITS 1414 14 TWO 10 FOUR YEARS
 
166.167-031 MANAGER, EMPLOYMENT 5 145 FOUR TO TIN YEARS
 

17.01401 ALCOIOL/DRUG ABUSF SPECIALTY 	 166.167-050 
PROGRAM SPECIAI ISI, FMPIOYI-1IfAl I1 5 3 5 ONE TO TWO YFARS
 

* 	 HIGHER EDUCAIION IRAINING PROGRAM: DOi-CIP RELATIONSHIIP DET-RfINNRD BY IOWA SIATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1240
 

PURCHASING MANAGERS

PURCIIASING MANAGERS plan and coordinate buying activities for a store or company. Theiy supervise the work of bjyers, purchasinrgofficers, and other workers who order and buy materials, products, or services needed by the store or company. These items may beneeded for operations in a business or as merchandise to be resold in a store. PURCHASING MANAGERS also review purchase orderr andrequests, decide tile amotnt of goods to be stocked, set prices for goods, and set tip contracts with supply houses. 

CLASSIF ICAT ION OF
------ INSTRUCTIONAL PROGRAMS ...... .......- DICT IONARY OF OCCUPAT IONAI TI IES-------- ---- [)-


CODE TITLE 
 CODE TITLE 	 R M L TRAINiNG IME
 

00.000(0 NO CIP ASSIGNED 
 162. 167-022 M?NAGR, PROCUREMENI SIRVICES 4l I I TWO 10 FOUR YEARS 

06.1o02 CONTRACT MANAGEMNT AND PROCUREMENT/PURC *162. 167-0?2 MANAG'r, PROCIRIMINI SERVICES 4 4 	 I IWO TO IJOUR YE ARS 

06.0705 TRANSPORTATION MANAGEMENT 
 1811. 	 117-018 SUPFRININI)NT, COMMISSARY 5 L4 it FOUR TO TIN YEARS 

16. 1401 MARKETING MANAGEMENT 	 162.167-022 MANAGER, PROCUREItNI SERVICES /4 LIL4 IWO TO FOUR YEARS 
185. 167-0341 MANAGER, MERCI.NDISF 	 L4 3 It TWO TO FOUR YEARS 

08.C704 PURCIIASING 	 162.167-022 MANAGE R, PROCURIE INI SERVICES i4LI I TWO TO FOUR YEARS
 

08.0705 RETAILING 	 185. 167-0314 MANAGE R, ME RCIIAN ISE 	 Ii 3 Two 1 YEARSIt TO OJ( 

0E.0707 WHOLESALING 	 185. 161-0 311 MANAGE R, MERCIIAND I SI 	 i 3 14 TWO TO FOUR YEARS 

08.0;08 MARKETING, GENERAL 
 *185. 167-034 MANAGER, MERCAND ISE 4 3 	4 IWO TO FOUR YEARS 
*" 	 HIGHER EDUCATION RAINING PROGRAM: DOT-CIP RELATIONSHIP DEiERMINED BY IOWA STATE O(CUPAIIONAt INIORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
THE 	1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1250
 

MANAGERS: MARKETI!.',,, ADVERTISING, AND PUBLIC RELATIONS
People in these jobs manage marketing, sales, advertising, or public relations departments in businesses and other organizations.
They develop policies and programs for promoting the sale of a firm's products or services. They plan, organize, and direct depart­
mental activities; train, supervise, and evaluate staff; arid deal with business arid other groups to promote sales. They study s.ales 
records and prepare progress reports. They may plan and oirect advertising or sales campaigns. 

------CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY CF OCCUPATIONAl TITLES-------- -GED-

CODE TI E CODF TITLE R M I TRAINING lIME 

06.0701 ,IOEL/MOTEL MANAGEMENT 163.117-018 MANAG-R, PROMOTION 5 3 LI FOUR TO IFN YEARS 

06.0901 INTERNATIONAL BUSINESS MANAGEMENT *163.117-011 MANAGER, EXPORT 5 5 5 FOIJR TO IEN YEARS 
*163.167-018 MANAGER, SALES 5 3 5 FOUR TO TEN YEARS 

06.1LI01 MARKETING MANAGEMENT 163. 117-i1I MANA(;E 0, EXPORT 5 5 5 FOUR TO TI N Y IARS 
163. 117-018 MAt;A(;E R, PROMOI I . 5 3 I FOUTR TO IIN YEARS 
163. 167-010 MANAGER, ADVERT SING 5 3 5 FOUR 10 TN YEARS 
163. 167-018 MANAGER, SALES 
163.167-022 MANAGER, UTILITY SALES AND SERVICE 

5 
5 

3 5 FOUR 
LI I FOUR 

TO 
TO 

TEN YEARS 
lIN YEARS 

163.267-010 FIELD REPRESENTAIIVE 5 It3 ONE 10 TWO YEARS 
16ii. 117-010 MANAGER, ADVERI ISINC 6 5 5 FOUR TO TIN YEARS 
161 117-01I MANAGER, ADVERTISING AGENCY 5 3 L FOUR TO TIN YEARS 
185. 157-010 FASHION COORDINATOR 5 L 5 TWO TO FOl YEARS 
185. 157-O1 SUP'RVISOR OF SALES LI 4 II TWO 10 FOUR YEARS 
187. 167-162 MANAGER, V1 IIICLE LEASING AND RENTAL 5 LI It FOUR 10 TEN YEARS 
189. 117-018 MANAGER, CuSTOMER TECHNICAL SERVICE 5 I 4 FOUR 10 TIN YEARS 

06.1402 MARKETING RESEARCH 189.117-018 MANAGER, CUSIOMER iECHNICAL SERVICE 5 LI LI FOUR TO TIN YEARS 

08.0102 FASHION MERCHANDISING 185.157-010 FASHIION COORDINATOR 5 LI 5 TWO 10 FOUR YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 163.167-022 MANAGIR, Uil IY SALES AND SERVICE 5 It Li FOUR TO TIN YEARS 
163.261-010 FIELD REPRESENIAIIVI 5 L4 3 ONE TO TWO YEARS 
185.157-010 SUPERVISOR OF SALES LI II Ii TWO TO FOUR YEARS 

08.0702 INDUSTRIAL SALES 189.111-018 MANAGER, CUSTOMER TECHNICAI. SERVICE 5 it 4 FOUR TO TEN YFARS 

08.0703 INTERNATIONAL MARKETING 163.117-01h MANAGER, FXFORT 5 5 5 FOUR TO TEN YEARS 

08.0706 SALES 164.167-010 ACCOUNT EXECUTIVE 5 3 It FOUR TO TE.N YEARS 

08.0707 WIIOLESAI ING 163.167-018 MANAGER, SALES 5 3 5 FOUR 10 TEN YEARS 

08.0708 MARKETING, GENERAL *163.167-018 MANAGER, SALES 5 3 5 FOUR TO TEN YEARS 

IIGHiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONShIIP DETERMIN[D BY IOWA SIAil OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOr-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1250 MANAGERS; MARKETING. ADVERTISING, AND PUBLIC RELATI (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ iNSTRUCTIONAL PROGRAMS 


08.0902 MARKETING OF HOTEL/MOTEL SERVICES 


08.1203 AUTOMOTIVE VEHICLES AND ikCCESSORIES MARK 


08.1207 VEHICLE RENTAL AND LEASING 


09.0201 ADVERTISING 


09.0501 PUBLIC RELATIONS 


20.0306 FASHION/FABRIC COORDINATION 


20.0308 WEDDING/SPECIALTY CONSULTING 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLF 


*185.157-010 FASHION COORDINATOR 

*185.157-U14 SUPERVISOR OF SALES 


163.117-018 MANAGLR, PROMOTION 


163.267-010 FELD REPRESENTATIVE 


187.167-16 MANAGER, VEHICLE ILEASING AND RENTAL 


163.167-010 MANAGER, ADVERTISING 

164.117-010 MANAGER, ADVERTISING 

111.117-014 MANAGER, ADVERTISING AGENCY 

164;.117-018 MEDIA DIRECTOR 

164.167-010 ACCOUNT EXECUTIVE 


*163.117-018 MANAGER, PROMOTION 

*163.167-010 MANAGER, ADVERTISING 

*164.117-010 MANAGER, ADVERTISING 

*164.117-014 MANAGER, ADVERTISING AGENCY 

*164.167-010 ACCOUNT EXECUTIVE 


185.157-010 FASHION COORDINATOR 


185.157-010 FASHION COORDINATOR 


PAGE 23
 

GED-

R M L TRAINING TIME
 

5 It5 TWO TO FOUR YEARS
 
4 4 14TWO TO FOUR YEARS
 

5 3 4 FOUR TO TEN YEARS
 

5 4 3 ONE TO TWO YEARS
 

5 4 4 FOUR TO TEN YEARS
 

5 3 5 FOUR TO TEN YEARS
 
6 5 5 FOUR rO TEN YEARS
 
5 3 4 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
5 3 4 FOUR TO TEN YEARS
 

5 3 4 FOUR TO TEN YEARS
 
5 3 5 FOUR TO TEN YEARS
 
6 5 5 FOUR TO TEN YEARS
 
5 3 4 FOUR TO TEN YEARS
 
5 3 4 FOUR TO T!N YEARS
 

5 4 5 TWO TO FOUR YEARS
 

5 4 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1260
 

MANAGERS: ENGINEER:,qG, MATHEMATICS, AND NATURAL SCIENCE
 
1hese MANAGERS direct research and development programs. They may work in industry, business, education, science, 
or a reiated
 
area. They plan projects; assign, schedule, and review project work; and interpret policies and goals to staff. They consult with
 
management to set research or production goals, and then develop methods and procedures to achieve those goals. They supervise pro­
jects and prepare reports for management. They also may direct the training of project staff.
 

CLASSIFICATION OF 


CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 R M L TRAINING TIME
 

06.1401 MARKETING MANAGEMENT 189.117-014 DIRECTOR, RESEARCH AND DEVELOPMENT 'i 5 5 FOUR [0 TEN YEARS 

O6.1402 MARKETING RESEARCH 189.117-014 DIRECTOR, RESEARCH AND DEVELOPMENT 5 5 5 FOUR IL TEN YEARS 

06.2101 COMPUTER INSTALLATION MANAGEME!J 169.167-030 MANAGER, ELECTRONIC DATA PROCESSINC 6 5 5 fOUR TO TEN YEARS 

07.0305 BUSINESS DATA PROGRAMMING 169.167-030 MANAGER, ELECTRONIC DATA PROCESSING 6 5 5 FOUR To TEN YEARS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 169.167-030 MANAGER, ELECTRONIC DATA PROCESSING 6 5 5 FOUR TO TEN YEARS 

08.0708 MARKETING, GENERAL *189.117-O14 DIRECTOR, RESEARCH AND DEVELOPMENT 5 5 5 FOUR TO TEN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1270
 

MANAGERS: SOCIAL SCIENCES AND RELATED FIELDS
 
These people plan, develop, and direct programs designed to help meet a community's needs for health, welfare, arid social support
 
services. Some direct programs to rai3e funds for an agency or organization. Some direct programs to coordinate the work of health
 
and welfare programs. Some set up and direct service organizations for youth. Some direct a sheltered workshop to give handicapped
 
people on-the-job training. Some direct programs to 
housing and care for the very needy. 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ------


01.0206 SOIL AND WATER MECHANICAL PRACTICES 


13.1011 SPECIFIC LEARNING DISABILIlIES 


13.1320 TRADE AND INDUSTRIAL EDUCATION 


20.0203 CHILD CARE MANAGEMENT 


42.O401 COMMUNITY PSYCHOLOGY 


recruit, train, and place volunteer workers. Some manage centers that provide
 

DICTIONARY Of OCCUPATIONAL TITLES---------

CODE TI TLE 


165.117-010 DIRECTOR, FINDRAISING 

187.117-022 DISTRICT ADVISER 

187.117-(026 EXECUTIVE DIRECTOR, SHELTERED WORKS 

187.134-010 SUPERVISOR, CONTRACT-SHELTERED WORK 

187.167-038 DIRECTOR, VOLUNTEER SERVICES 

195.167-038 REHABILITATION CENTER MANAGER 


187.117-046 PROGRAM DIRECTOR, GROUP WORK 


*187.134-010 SUPERVISOR, CONTRAC(-SIIELTERED WORK 


*187.117-026 EXECUTIVE DIRECTOR, SHELTERED WORKS 


187.117-014 DIRECTOR, COMMUNITY ORGANIZATION 

187.117-046 PROGRAM D!RECTOR, GROUP WORK 

195.117-010 ADMINISTRATOR, SOCIAL WELFARE 


*187.117-014 DIRECTOR, COMMUNITY ORGANIZATION 


CED-

R M L TRAINING TIME
 

5 4 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
5 4 4 FOUR 10 TEN YEARS
 
3 2 2 TWO 10 FOUR YEARS
 
5 1L 4 TWO TO FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 

5 5 5 FOUR TO TEN YEARS
 

3 2 2 TWO TO FOUR YEARS
 

5 L L FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
6 3 6 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1280
 

ADMINISTRATORS: EDUCATION AND RELATED FIELDS
These workers administer programs in elementary, secondary, and post-secordary educational institutions. They establish educational
and counseling objectives, formulate policies, se!ect and assign staff, and prepare budgets. They insure that educational and coun­seling activities meet appropriate state, local, or national standards. They also plan classes and programs, and may enforce
school rules, counsel students arid teachers, and order supplies. 

CLASSIFICATIOil OF
------ INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- -GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

HIGH[ EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1281
 

ADMINISTRATORS: COLLEGES AND UNIVERSITIES 
Tiiese people plan, organize, and direct activities and programs In a college or university. They work as deans or as directors of 
admissions, athletics, alumni, or other departments. They establish policies, programs, and standards for the departments they rep­
resent. They select and supervise staff, prepare budgets and schedules, and evaluate programs arid services. They hold departmental 
m2et;ngs and advise on matters related to their assigned areas. They also take part in school functions and promote good public re­
lations.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 090.117-010 ACADEMIC DEAN 5 3 5 OVER 10 YEARS 
090.117-014 ALUMNI SECRETARY 5 3 5 FOUR TO TEN YEARS 
090.117-018 DEAN OF STUDENTS 1 5 3 5 FOUR TO TEN YEARS 
090.117-022 DIRECTOR, ATHLETIC 5 3 5 OVER 10 YEARS 
090.117-026 DIRECTOR, EXTENSION WORK 6 3 5 OVER 10 YEARS 
090.117-030 FINANCIAL-AIDS OFFICER 5 3 5 FOUR TO 'EN YLARS 
090.167-014 DIRECTOR OF ADMISSIONS 5 3 5 FOUR TO TEN YEARS 
090.167-018 DIRECTOR OF INSTITUTIONAL RESEARCH 6 5 5 FOUR TO TEN YEARS 
090. 167-022 DIRECTOR OF STUDENT AFFAIRS 5 3 5 FOUR TO TEN YEARS 
090.167-026 DIRECTOR, SUMMER SESSIONS 5 3 5 OVER 10 YEARS 
090.167-030 REGISTRAR, COLLEGE OR UNIVERSITY 5 5 5 FOUR TO TEN YEARS 
186.117-010 BUSINESS MANAGER, COLLEGE OR UNIVER 5 5 5 FOUR TO TEN YEARS 

13.0301 CURRICULUM AND INSTRUCTION *090.117-010 ACADEMIC DEAN 
*090.117-018 DEAN OF STUDENTS 1 

5 3 5 OVER 10 YEARS 
5 3 5 FOUR TO TEN YLARS 

*090.167-026 DIRECTOR, SUMMER SESSIONS 5 3 5 OVER 10 YEARS 

13.0403 ADULT AND CONTINUING EDUCATION ADMINISTR 	 *090.117-010 ACADEMIC DEAN 5 3 5 OVER 10 YEARS
 
*090.117-018 DEAN OF STUDENTS 1 5 3 5 FOUR TO TEN YEA14S
 
*090.117-026 DIRECTOR, EXTENSION WORK 6 3 5 OVER 10 YEARS
 

13.0404 EDUCATIONAL SUPERVISION 	 *090.117-010 ACADEMIC DEAN 5 3 5 OVER 10 YEARS
 
*090.117-018 DEAN OF STUDENTS 1 5 3 5 FOUR 1O TEN YEARS
 
*090.167-026 DiRECTOR, SUMMER SESSIONS 5 3 5 OVER 10 YEARS
 

13.0406 HIGHER EDUCATION ADMINISTRATION 	 *090.117-010 ACADEMIC DEAN 5 3 5 OVER 10 YEARS
 
*090.117-018 DEAN OF STUDENTS 1 5 3 5 FOUR 1O TEN YEARS
 
*090.117-022 DIRECTOR, ATHLETIC 5 3 5 OVER 10 YEARS
 
*090.117-030 FiNANCIAl-AIDS OFICER 5 3 5 FOUR TO TEN YEARS
 
*090.167-01q DIRECTOR OF ADMISSIONS 5 3 5 FOUR TO I.N YEARS
 
*090.167-018 DIRECTOR OF INSTITUTIONAL RESEARCH 6 5 5 FOUR TO TEN YEARS
 

'090.167-022 DIRECTOR OF SIUDENT AFFAIRS 5 3 5 FOUR TO fEN YEARS
 

*090.167-026 DIRECTOR, SUMMER SESSIONS 5 3 5 OVER 10 YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DFrERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING CO IMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1281 ADMINISTRATORS; COLLEGES AND UNIVERSITIES (CONTINUED)
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*090.167-030 REGISTRAR, COLLEGE OR UNIVERSITY 5 5 5 FOUR TO TEN YEARS 
*186.117-010 BUSINESS MANAGER, COLLEGE OR UNIVER 5 5 5 FOUR TO TEN YEARS 

13.O07 COMMUNITY COLLEGE EDUCATION ADMINISTRATI *090.117-010 ACADEMIC DEAN 5 3 5 OVER 10 YEARS 
*090.117-.018 DEAN OF STUDENTS 1 5 3 5 FOUR TO TEN YEARS 
*090.117-030 FINANCIAL-AIDS OFFICER 5 3 5 FOUR TO TEN YEARS 
*O90.167-O14 DIRECTOR OF ADMISSIONS 5 3 5 FOUR TO TEN YEARS 
*090.167-018 DIRECTOR OF INSTITUTIONAL RESEARCH 6 5 5 FOUR TO TEN YEARS 
*090.157-022 DIRECTOR OF STUDENT AFFAIRS 5 3 5 FOUR TO TEN YEARS 
*090.167-026 DIRECTOR, SUMMER SESSIONS 5 3 5 OVER 10 YEARS 
*090.167-030 REGISTRAR, COLLEGE OiR UNIVERSITY 5 5 5 FOUR TO TEN YEARS 
*186.117-O10 BUSINESS MANAGER. COLLEGE OR UNIVER 5 5 5 FOUR TO TEN YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING P'OGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1282
 

ADMIPISTRATORS: ELEMENTARY AND SECONDARY EDUCATION
 
These people work as PRINCIPALS, ASSISTANT PRINCIPALS, or DEANS in puiblic and private grade schools and high schools. They direct
 
educational, administrative, and counseling activities and see to it that school programs meet state and school board standards.
 
They plan school programs, enforce school rules, assign te-ichers and pupils to classes and counsel students on personal and academic
 
matters. They also order school supplies and equipment.
 

CLASSIFICATION OF 

CODE TILL-L CODE TITLE R M L TRAINING TIME
 

------ INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED­

00.0000 NO CIP ASSIGNED 	 091.107-010 DEAN OF STUDENTS 2 5 3 5 FOUR TO TEN YEARS
 
099.117-018 PRINCIPAl 5 3 5 FOUR TO TEN YEARS
 

13.0301 CURRICULUM AND INSTRUCTION 	 *O91.107-010 DEAN OF STUDENTS 2 5 3 5 FOUR TO TEN YEARS
 
*099.117-018 PRINCIPAL 	 5 3 5 FOUR TO TEN YEARS
 

13.01403 ADULT AND CONTINUING EDUCATION ADMINISIR 	 *091.107-010 DEAN OF STUDENTS 2 5 3 5 FOUR 10 TEN YEARS
 

13.O404 EDUCATIONAL SUPERVISION 	 *091.101-010 DEAN OF STUDENTS 2 5 3 5 FOUR TO TEN YEARS
 
*099.117-018 PRINCIPAL 5 3 5 FOUR TO TEN YEARS
 

13.0405 ELEMENTARY AND SECONDARY EDUCATION ADMIN 	 *O91.107-010 DEAN OF STUDENTS 2 5 3 5 FOUR TO TEN YEARS
 
*099.117-018 PRINCIPAL 5 3 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM T1E 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1283
 

ADMINISTRATORS: EDUCATION AND RELATED FIELDS, N.E.C.

These people plan and direct educational programs for places such as health agencies, day care centers, prisons, libraries and
private companies. They organize educational programs, interpret policies and programs to teachers and other staff, and advise on
 
teaching methods and practices. They prepare budgets, approve purchases, and conduct surveys 
to see that policies and procedures are
 
being followed. They may plan courses, prepare teaching materials, and provide training. They also kee"p records and write reports.
 

CODE 
------CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

-GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 075.117-010 CONSULTANT, EDUCATIONAL, STATE BOAR 5 4 5 FOUR 10 TEN YEARS 
075.117-018 DIRECTOR, EDUCATIONAL, COM1UNITY-IIE 5 4 5 FOUR TO TEN YEARS 
094.117-010 DIRECTOR, COM1ISSION FOR THE BLIND 5 4 5 FOUR TO TEN YEARS 
094.117-O14 DIRECTOR, SPECIAL EDUCATION 6 5 5 OVER 10 'EARS 
096. 167-014 SPECIALIST-IN-CHARGE, EXTENSION SER 5 3 5 FOUR TO TEN YEARS 
097. 167-010 DIRECTOR, VOCATIONAL TRAINING 5 3 5 FOUR TO TEN YEARS 
099.117-011h EDUCATION SUPERVISOR, CORRECTICNAL 5 3 5 FOUR TO TEN YEARS 
099.117-030 DIRECTOR, EDUCATION 5 L 5 TWO TO FOUR YEARS 
099. 167-030 EDUCATIONAL RESOURCE COORDINATOR 5 2 5 TWO TO FOUR YEARS 
100.117-010 LIBRARY DIRECTOR 6 4 5 FOUR TO TEN YEARS 
169.267-022 SECRETARY, BOARD-OF-EDUCATION 5 5 5 TWO TO FOUR YEARS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 239.137-010 COMMERCIAL-INSTRUCTOR SUPERVISOR It 3 4 FOUR TO TEN YEARS 

07.0503 PERSONNEL ASSISTING 239.137-010 COMMERCIAL-INSTRUCTOR SUPERVISOR it 3 4 FOUR TO TEN YEARS 

13.0301 CURRICULUM AND INSTRUCTION *094.117-O14 DIRECTOR, SPECIAL EDUCATION 6 5 5 OVER 10 YEARS 
*097.167-010 DIRECTOR, VOCATIONAL TRAINING 5 3 5 FOUR TO TEN YEARS 
*099.117-O10 DIRECTOR, EDUCATIONAL PROGRAM 
*099.117-014 EDUCATION SUPERVISOR, CORRECTIONAL 

5 3 5 FOUR TO 
5 3 5 FOUR TO 

TEN YEARS 
TEN YEARS 

*099.117-026 SUPERVIS9R, EDUCATION 5 3 5 FOUR 10 TEN YEARS 

13.0402 ADMINISTRATION OF SPECIAL EDUCATION *094.117-01l DIRECTOR, SPEC!AL EDUCATION 6 5 5 OVER 10 YEARS 

13.0403 ADULT AND CONTINUING EDUCATION ADMINISTR *O97.167-010 DIRECTOR, VOCATIONAL TRAINING 5 3 5 FOUR TO TEN YEARS 
*099.117-010 DIRECTOR, EDUCATiONAL PROGRAM 5 3 5 FOUR TO TEN YEARS 

13.0404 EDUCATIONAL SUPERVISION *094.11i-01I DIRECTOR, SPECIAL EDUCATION 6 5 5 OVER 10 YEARS 
*097.167-010 DIRECTOR, VOCATIONAL TRAIN:NG 5 3 5 FOUR TO TEN YEARS 
*099.117-010 DiRECIOR, EDUCATIONAl PROGRAM 5 3 5 FOUR TO TEN YEARS 
*099.117-O1l EDUCATION SUPERVISOR, CORRECTIONAL 5 3 5 FOUR TO TEN YEARS 
*099.117-026 SUPERVISOR, EDUCATION 5 3 5 FOUR TO TEN YEARS 

13.0405 ELEMENTARY AND SECONDARY EDUCATION ADMIN *099.117-010 DIRECTnR, EDUCATIONAL PROGRAM 5 3 5 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTlHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1283 ADMINISTRATORS; EDUCATION AND RELATED FIELDS, NOT E (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


13.01406 HIGHER EDUCATION ADMINISTRATION 


13.0)107 COMMUNITY COLLEGE EDUCATION ADMINISTRATI 


13.1009 EDUCATION OF THE VISUALLY HANDICAPPED 


13.1301 AGRICULTURAL EDUCATION 


13.1308 HOME ECONOMICS EDUCATION 


18.1105 NURSING ADMINISTRATION 


19.0201 BUSINESS HOME ECONOMICS 


19.0402 CONSUMER SCIENCE 


20.0203 CHILD CARE MANAGEMENT 


20.0507 HOME-SERVICE ASSISTING 


23.1201 ENGLISH AS A SECOND LANGUAGE 


25.01101 LIBRARY SCIENCE 


25.0501 MUSEOLOGY 


50.0703 ART HISTORY AND APPRECIATION 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


*099.117-026 SUPERVISOR, EDUCATION 

*169.267-022 SECRETARY, BOARD-OF-EDUCATION 


*099.117-010 DIRECTOR, EDUCATIONAL PROGRAM 


*099.117-010 DIRECTOR, EDUCATIONAL PROGRAM 


*091.117-O10 DIRECTOR, COMMISSION FOR THE BLIND 


*096.167-014 SPECIALIST-IN-CHARGE, EXTENSION SER 


*096.161-010 HOME-SERVICE DIRECTOR 


*075.111-010 CONSULTANT, EDUCATIONAL, STATE BOAR 

*075.117-018 DIRECTOR, EDUCATIONAL, COMMUNITY-HE 


*096.161-010 HOME-SERVICE DIRECTOR 

*096.167-01l SPECIALIST-IN-CHARGE, EXTENSION SER 


*096.161-010 HOME-SERVICE DIRECTOR 

*096.167-014 SPECIALIST-IN-CHARGE, EXTENSION SER 


092.137-010 DIRECTOR, PRESCHOOL 

099.117-010 DIRECTOR, EDUCATIONAL PROGRAM 

099.117-026 SUPERVISOR, EDUCATION 


096.161-010 HOME-SERVICE DIRECTOR 


*099.117-026 SUPERVISOR, EDUCATION 


*1OO.117-O10 LIBRARY DIRECTOR 


*099.167-030 EDUCATIONAL RESOURCE COORDINATOR 


*099.117-030 DIRECTOR, EDUCATION 

*099.167-030 EDUCATIONAL RESOURCE COORDINATOR 
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-GED-

R M L TRAINING TIME
 

5 3 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 

5 3 5 FOUR TO TEN YEARS 

5 3 5 FOUR TO TEN YEARS 

5 4 5 FOUR TO TEN YEARS 

5 3 5 FOUR TO TEN YEARS 

5 3 5 FOUR 10 TEN YEARS 

5 i 5 FOUR TO TEN YEARS 
5 4 5 FOUR TO TEN YEARS
 

5 3 5 FOUR TO TEN YEARS
 
5 3 5 FOUR TO TEN YEARS
 

5 3 5 FOUR TO TEN YEARS
 
5 3 5 FOUR TO TEN YEARS
 

4 3 4 TWO TO FOUR YEARS
 
5 3 5 FOUR TO TEN YEARS
 
5 3 5 FOUR TO TEN YEARS
 

5 3 5 FOUR TO TEN YEARS
 

5 3 5 FOUR TO TEN YEARS
 

6 4 5 FOUR TO TEN YEARS
 

5 2 5 TWO TO FOUR YEARS
 

5 4 5 TWO TO FOUR YEARS
 
5 2 5 TWO TO FOUR YEARS
 

SHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1310
 

MANAGERS: MEDICINE AND HEALTH 
These people are in charge of medical and health services in hospitals, clinics, businesses, or schools. Some direct the nursing
services of a community health agency, hospital, or industrial firm. Some are in charge of the educational program of a nursing 
school or direct the medical records system of a hospital. Some administer a medical emergency service program. These MANAGERS 
prepare budgets, hire staff, plan and direct health 
staff.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ------


13.01406 HIGHER EDUCATION ADMINISTRATION 


18.0701 HEALTH SERVICES ADMINISTRATION 


18.0702 HEALTH CARE PLANNING 


18.0703 MEDICAL RECORDS ADMINISTRATION 


18.1006 EMERGENCY MEDICINE 


18.1022 PREVENT!VE MEDICINE 


18.1105 NURSING ADMINISTRATION 


care services, keep records, prepare reports, and evaluate medical services and 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


075.117-014 DIRECTOR, COMMUNITY-IIEAITII NURSING 

075.117-022 DIRECTOR, NURSING SERVICE 

075.117-026 DIRECTOR, OCCUPATIONAL HEALTH NURSI 

075.117-030 DIRECTOR, SCHOOL OF NURSING 

079.117-010 EMERGENCY MEDICAL SERVICES COORDINA 

079.131-010 DIRECTOR, SPEECHI-AND-ItEARING 

079.137-010 UTILIZATION-REVIEW COORDINATOR 

079.167-014 MEDICAL-RECORD ADMINISTRATOR 

187.117-058 DIRECTOR, OUTPATIENT SERVICES 


*075.117-030 DIRECTOR, SCHOOL OF ;JURSING 


*075.117-O14 DIRECTOR, COMMIJNITY-HEALTH1 NURSING 

*075.117-022 DIRECTOR, NURSING SERVICE 

*075.117-026 DIRECTOR, OCCUPATIONAL HEALTH NURSI 

*075.117-030 DIRECTOR, SCHOOL OF NURSING 

*079.117-O10 EMERGENCY MEDICAL SERVICES COORDINA 

*079.131-O10 DIRECTOR, SPEECH-AND-HEARING

*079.137-O10 UTILIZATION-REVIEW COORDINATOR 

*079.167-014 MEDICAL-RECORD ADMINISTRATOR 

*187.117-058 DIRECTOR, OUTPATIENT SERVICES 


*075.117-014 DIRECTOR, COMMUNITY-HEALTH NURSING 


*079.167-014 MEDICAL-RECORD ADMINISTRATOR 


*079.117-010 EMERGENCY MEDICAL SERVICES COORDINA 


*O75.117-O14 DIRECTOR, COMMUNITY-tlFAI Tt NURSING 


*075.117-014 DIRECTOR, COMMUNITY-HEALTH NURSING 

*075.117-022 DIRECTOR, NURSING SERVICE 

*075.117-026 DIRECTOR, OCCUPATIONAL HEALTH NURSI 


CED-

R M L TRAINING TIME
 

5 4 5 FOUR TO TEN YEARS 
5 4 5 FOUR 1O TEN YEARS 
5 4 5 FOUR TO TEN YEARS 
5 4 5 FOUR TO TEN YEARS
 
4 4 4 FOUR TO TEN YEARS
 
6 5 5 FOUR TO TEN YEARS
 
5 4 5 TWO TO FOUR YEARS 
6 5 6 FOUR TO TEN YEARS 
6 5 6 FOUR TO TEN YEARS 

5 l1 5 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TN YEARS 
5 4 5 FOUR TO TEN YEARS 
5 4 5 FOUR TO TEN YEARS 
5 4 5 FOUR TO TEN YEARS 
4 4 4 FOUR TO TEN YEARS 
6 5 5 FOUR 10 TEN YEARS
5 4 5 TWO TO FOUR YEARS
 
6 5 6 FOUR TO TEN YEARS
 
6 5 6 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS
 

6 5 6 FOUR 10 TEN YEARS
 

4 4 4 FOUR TO TEN YEARS
 

5 1; 5 FOUR TO TEN YEARS
 

5 '1 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS 
5 4 5 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1310 MANAGERS; MEDICINE AND HEALTH (CONTINUED)
*********************************************************** ****4********4************************(*************4*********14***********
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*075.117-03) DIRECTOR, SCHOOL OF NURSING 5 4 5 FOUR TO TEN YEARS 

18.1107 PUBLIC HEALTH *O75.117-O14 DIRECTOR, COMMUNITY-HEALTH NURSING 5 4 5 FOUR TO TEN YEARS 
*079.117-010 EMERGENCY MEDICAL SERVICES COORDINA 4 4i4 FOUR TO TEN YEARS 

18.2203 PUBLIC HEALTH EDUCATION *079.117-010 EMERGENCY MEDICAL SERVICES COORDINA 4 4 4 FOUR TO TEN YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1320
 

PRODUCTION MANAGERS, INDUSTRIAL
 
These MANAGERS plan, and direct production activities in plants and factories. They determine work procedures and work through de­
partmental supervisors to control the production, distribution, and marketing of goods. They hire and fire workers and keep produc­
tion and other work records. They review progress reports and reschedule work so that deadlines can be met. They interpret and en­
force company rules and regulations. They also direct the training and assignment of workers, and prepare budgets and reports for
 
management.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 182.167-022 SUPERINTENDENT, CONCRETE-MIXING PLA 4 4 4 ONE TO TWO YEARS 
183.117-010 MANAGER, BRANCH 5 4 4 FOUR TO TEN YEARS 
183.117-014 PRODUCTION SUPERINTENDENT 5 4 4 FOUR TO TEN YEARS 
183.167-014 GENERAL SUPERINTENDENT, MILLING 5 4 4 FOUR TO TEN YEARS 
183.167-018 GENERAL SUPERVISOR 5 4 4 FOUR T0 TEN YEARS 
183.167-022 GENERAL SUPERVISOR 4 3 4 FOUR TO TEN YEARS 
183.167-026 MANAGER, FOOD PROCESSING PLANT 5 4 4 FOUR TO TEN YEARS
 
183.167-031t SUPERINTENDENT, CAR CONSTRUCTION 5 5 4 FOUR TO TEN YEARS
 
189.167-042 SUPERINTENDENT, LABOR UTILIZATION 4 3 4 FOUR TO TEN YEARS
 
189.167-046 SUPERINTENDENT, MAINTENANCE 5 4 4 FOUR TO TEN YEARS
 

01.0102 AGRICULTURAL BUSINESS 	 *180.161-054 SUPERINTENDENT 
 5 4 I TWO TO FOUR YEARS 

01.0402 FOOD PRODUCTS 	 183.161-014 WINE MAKER 
 5 3 4 FOUR TO TEN YEARS
 
183.167-026 MANAGER, FOOD PROCESSING PLANT 5 4 4 FOUR TO TEN YEARS
 

01.0502 AGRICULTURAL SERVICES 	 180.167-054 SUPERINTENDENT 5 4 4 TWO TO FOUR YEARS 

01.0701 INTERNATIONAL AGRICULTURE *180.167-054 SUPERINTENDENT 	 5 4 4 TWO TO FOUR YEARS
 

02.0301 FOOD SCIENCES 	 180.167-054 SUPERINTENDENT 5 4 4 TWO 10 FOUR YEARS
 
183.161-014 WINE MAKER 5 3 4 FOUR TO TEN YEARS
 
183.167-010 BREWING DIRECTOR 5 4 4 FOUR TO TEN YEARS
 
183.167-026 MANAGER, FOOD PROCESSING PLANT 5 4 4 FOUR TO TEN YEARS
 

02.0403 IIORTICULlURE SCIENCE 	 180.167-054 SUPERINTENDENT 5 4 4 TWO TO FOUR YEARS
 

03.0405 LOGGING 	 183.167-038 SUPERINTENDENT, LOGGING 5 4 4 FOUR TO TEN YEARS
 

06.0403 PRODUCT MANAGEMENT 	 *183.117-010 MANAGER, BRANCH 5 4 4 FOUR TO TEN YEARS
 

06.1601 PERSONNEL MANAGEMENT 	 *189.167-O42 SUPERINTENDENT, lABOR UTILIZATION 4 3 4 FOUR TO TEN YEARS
 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 	 189.167-046 SUPERINTENDENT, MAINTENANCE 5 4 4 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1320 PRODUCTION MANAGERS, INDUSTRIAL (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES---------
 GED-

CODE TITLE 	 CODE TITLE 
 R M L TRAINING TIME
 

08.1204 PETROLEUM WMH.ESALING 	 181.117-010 MANAGER, BULK PLANT 5 4 4 FOUR 
TO TEN YEARS
 

15.0602 FOOD PROCESSING TECHNOLOGY 	 180.167-054 SUPERINTENDFNT 5 )1 4 TWO TO FOUR YEARS
 
183.161-014 WINE MAKER 
 5 3 4 FOUR TO TEN YEARS
 
183.167-010 BREWING DIRECTOR 5 4 4 FOUR TO TEN YEARS
 
183.167-026 MANAGER, FOOD PROCESSING PLANT 5 4 4 FOUR TO TEN YEARS
 

15.0603 INDUSTRIAL TECHNOLOGY 	 183.117-010 MANAGER, BRANCH 5 4 4 FOUR TO TEN YEARS 
183.117-014 PRODUCTION SUPERINTENDENT 5 4 4 FOUR TO TEN YEARS 
183.167-018 GENERAL SUPERVISOR 
 5 4 4 FOUR TO TEN YEARS
 
189.167-046 SUPERINTENDENT, MAINTENANCE 5 4 4 FOUR TO TEN YEARS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1330
 

CONSTRUCTION MANACERS

These people manage construction operations for firms that build and repair structures such as buildings, bridges, roads arid dams.

They work through on-site supervisors to plan and direct construction activities. They study building plans and estimate the ma­
terials, labor, and equipment required to complete work. They establish work procedures, order supplies and materials, review pro­gress reports, and issue decisions on staff and equipment requests. They also handle technical matters and union arid service con­
tracts.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICT!ONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TITLE 	 R M L TRAINING lIME
 

03.0000 NO CIP ASSIGNED 	 182.167-010 CONTRACTOR 4 L 1! TWO TO FOUR YEARS
 
182.167-018 RAIIROAD-CONSTRUCIION DIRECTOR 4 3 3 FOUR TO TEN YEARS

182.167-026 SUPERINTENDENT, CONSTRUCTION 5 5 4 FOUR TO TEN YEARS
 
182.167-030 SUPERINTENDENT, MAINILNANCE OF WAY 5 5 4 FOUR TO TEN YEARS
 
182.167-034 SUPERVISOR, BRIDGES AND BUILDINGS 
 5 5 4 TWO TO FOUR YEARS
 

01.0603 ORNAMENTAL HORTICULTURE 	 182.167-O14 LANDSCAPE CONTRACTOR 4 I II FOUR TO TEN YEARS
 

01.0605 LANDSCAPING 
 182.167-014 LANDSCAPE CONTRACTOR 	 4 4 4 FOUR TO TEN YEARS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1340
 

PUBLIC UTILITIES MANAGERS
 
These workers manage the operations of public utility companies or departments. They plan, organize, and direct the activities of
 
staff and supervisors. They determine work procedures, hire and fire staff, review operations, and enforce regulations. They also
 
prepare budgets and reports, confer with higher ,.ianagement about department operations, and handle problems and complaints.
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES GED-
CLASSIFICATION OF ---------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION IRAINING PROGRAM: [OI-CP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1341
 

COMMUNICATIONS OPERATION MANAGERS
 
These people manage operations in telephone, telegraph, radio, TV, or other companies involved with communications. They plan, org­
anize, and direct departmental activities. Ihey establish work procedures, select staff, and coordinate activities between depart­
ments. They review operations, enforce regulations, prepare reports and budgets and advise management on problems and trends.
 
They also handle technical matters and union and service contracts. They may use schedule boards, flow charts, and other devices.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


06.1401 MARKETING MANAGEME'T 


09.0201 ADVERTISING 


09.0601 RADIO/TELEViSION NEWS BROADCASTING 


09.0801 TELECOMMUNICATIONS 


10.0102 MOTION PICTURE TECHNOLOGY 


10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 


10.0106 VIDEO TECHNOLOGY 


15.0303 ELECiRONIC TECHNOLOGY 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


168.167-070 REGULATORY ADMINISTRATOR 

184.117-062 MANAGER, STATION 

1811.117--070 OPERATIONS MANAGER 

184.117-074 REVENUE-SETTLEMENTS ADMINISTRATOR 

184.117-082 SUPERINTENDENT, COMMUNICATIONS 

184.161-010 CABLE SUPERVISOR 

184.167-018 DIRECTOR, OPERATIONS 

184.167-062 MANAGER, COMMUNICATIONS STATION 

184.167-086 MANAGER, TELEGRAPH OFFICE 

184.167-098 MANAGER, TRAFFIC 1 

184.167-106 MANAGER, TRAFFIC 2 

184.167-134 SIATIONS-RELATIONS-CONIACT REPRESEN 

184.167-258 TESTING-AND-REGULATING CHIEF 


184.167-090 MANAGER, TRAFFIC 


184.167-090 MANAGER, IRAFFIC 


*184.167-018 DIRECTOR, OPERATIONS 


184.167-230 SUPERVISOR OF COMMUNICATIONS 


962.162-010 DIRECTOR, TECHNICAL 


962.162-010 DIRECTOR, TECHNICAL 


*962.162-010 DIRECTOR, TECHNICAL 


184.167-230 SUPERVISOR OF COMMUNICATIONS 


GED-

R M L TRAINING TIME
 

5 5 5 FOUR TO IEN YEARS 
5 4 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR 10 TEN YEARS 
5 4 4 FOUR TO TEN YEARS 
4 2 4 FOUR TO I[N YEARS 
5 4 5 FOUR 10 TEN YEARS 
5 4 4 FOUR TO TEN YEARS 
4 3 4; FOUR TO TEN YEARS 
4 3 4 FOUR 1O InN YEARS 
5 I 5 FOUR TO TEN YEARS 
5 4 5 FOUR 1O TEN YEARS 
5 4 4 FOUR TO TEN YEARS 

5 3 5 TWO O fOUR YEARS
 

5 3 5 TWO TO FOUR YEARS 

5 I 5 FOUR TO TEN YEARS 

4 4 4 FOUR TO TEN YEARS 

5 2 4 FOUR TO 1EN YEARS 

5 2 4 FOUR TO TEN YEARS
 

5 2 It FOUR TO TEN YEARS 

4 4 4 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1342
 

TRANSPORTATION FACILITIES AND OPERATIONS MANAGERS
 
These peopie manage operations in companies that provide transportation, delivery, storage, and related services. They plan, organ­
ize, and direct the departmental activities. They establish work procedures, select staff, and coordinate activities between dc­
partments. They review operations, enforce regulations, prepare reports and budgets, and advise management on problems and trends.
 
They also handle technical matters and service arid union contracts. They may use schedule boards, flow charts, and similar devices.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 184.167-038 DISPATCHER, CtliEF 1 5 4 4 FOUR TO TLN YEARS
 
184.167-130 STATION MANAGER 4 3 3 TWO TO FOUR YEARS
 
1811.167-146 SUPERINTENDENT, COMPRESSOR STATIONS 5 4 4 FOUR TO TEN YEARS
 
184.167-174 SIJPERINTENDENT, MAINIENANCE 5 14 14 FOUR TO TEN YEARS
 
184.167-178 SUPERINTENDENT, MAINTENANCE OF EQUI 4 3 4 FOUR TO TEN YEARS
 
184.167-190 SPPERINTENDENT, MEASUREMENT 5 5 4 FOUR TO TEN YEARS
 
184.1t7-198 SUPERINTENDENT, PIPE-LINES 5 5 5 FOUR 10 TEN YEARS
 
184.167-266 TRANSPORTATION-MAINTENANCE SUPERVIS 5 4 4 FOUR TO TEN YEARS
 
189.167-038 SUPERINTENDENT, AMMUNITION STORAGE 4 4 4 FOUR TO TEN YEARS
 

06.0705 TRANSPORTATION MANAGEMENT 	 1814.117-018 DISIRICT SUPERVISOR 5 5 5 ONE TO TWO YEARS
 
184.117-026 MANAGER, AIRPORT 5 5 5 FOUR TO TEN YEARS
 
184.117-0314 MANAGER, AUTOMOTIVE SERVICES 5 4 4 FOUR TO TEN YEARS
 
184.117-038 MANAGER, FLIGHT OPERATIONS 5 5 5 FOUR TO TEN YEARS
 
1814.117-042 MANAGER, HARBOR DEPARTMENT 6 4 4 OVI.R 10 YEARS
 
184.117-050 MANAGER, OPERATIONS 5 5 5 FOUR TO lEN YEARS
 
184.117-054 MANAGER, REGIONAL 5 5 5 FOUR TO TEN YEARS
 
184.117-058 MANAGER, SCHEDULE PLANNING 5 4 5 FOUR 10 TEN YEARS
 
184.117-066 MANAGER, TRAFFIC 5 5 5 FOUR TO TEN YEARS
 
184.167-010 BOAT DISPATCHER 4 3 3 IWO TO FOUR YEARS
 
184.167-042 GENERAL AGENT, OPERATIONS 4 3 I4 FOUR TO TEN YEARS
 
184.167-054 MANAGER, BUS TRANSPORTATION 4 4 4 FOUR 10 TEN YEARS
 
184.167-058 MANAGER, CARGO-AND-RAMP-SERViCES 5 4 4 FOUR TO TEN YEARS
 
184.167-066 MANAGER, FLIGHT CONTROL 5 4 4 FOUR TO lEN YEARS
 
184.167-070 MANAGER, FLIGHT-RESERVATIONS 5 4 4 FOUR 10 TEN YEARS
 
184.167-082 MANAGER, STATION 5 14 4 FOUR TO TEN YEARS
 
184.167-094 MANAGER, TRAFFIC 5 4 4 FOUR 10 TEN YEARS
 
1811.167-102 MANAGER, TRAFFIC 1 5 4 5 FOUR TO TEN YEARS
 
184.167-110 MANAGER, TRUCK TERMINAL 4 3 3 FOUR TO TEN YEARS
 
184.167-118 OPERATIONS MANAGER 	 4 3 3 ONE TO TWO YEARS
 
184.167-122 PORT-TRAFFIC MANAGER 5 5 5 FOUR 10 TEN YEARS
 
184.167-158 SUPERINTENDENT, DIVISION 5 3 5 FOUR TO TEN YEARS
 
1814.167-186 SUPERINTENDENT, MARINE OIL TERMINAL 4 3 4 FOUR TO TEN YEARS
 
184.167-206 SUPERINTENDENT. STATIONS 5 5 14ONE O TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1342 TRANSPORTATION FACILITIES AND OPERATIONS MANAGERS 
 (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


06.1401 MARKETING MANAGEMENT 


08.0203 MARKETING OF BUSINESS OR 


08.0703 INTERNATIONAL MARKETING 


08.1102 TRANSPORTATION MARKETING 


PERSONAL SERVIC 


08.1106 WAREHOUSE SERVICES MARKETING 


31.0401 WATER RESOURCES 


43.0109 SECURITY SERVICES 


43.0201 FIRE CONTROL AND SAFETY TECHNOLOGY 


44.0602 PUBLIC TRANSPORTATION 


47.0302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 


49.O104 AVIATION MANAGEMENT 


.......-DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


184.167-214 SUPERINTENDENT, TERMINAl 

184.167-226 SUPERINTENDENT, TRANSPORTATION 

1811.167-242 SUPERVISOR, TERMINAL OPERATIONS 

184.167-254 TERMINAL SUPERINTENDENT 


184.117-022 IMPORT-EXPORT AGENT 

184.167-070 MANAGER, FLIGItT-RESERVATIONS 

184.167-110 MANAGER, TRUCK TERMINAL 

18'1.!67-114 MANAGER, WAREHOUSE 

184.167-118 OPERATIONS MANAGER 

184.167-122 PORT-TRAFFIC MANAGER 

184.167-274 WHARFINGER, CHIEF 

372.167-022 MANAGER, ARMORED TRANSPORT SERVICE 


372.167-022 MANAGER, ARMORED TRANSPORT SERVICE 


184.117-022 IMPORT-EXPORT AGENT 


184.167-070 MANAGER, FLIGHT-RESERVATIONS 

'4.167-110 MANAGER, TRUCK TERMINAL 

A4.167-122 PORT-TRAFFIC MANAGER 


184.167-274 WHARFINGER, CHIEF 

184.267-010 FREIGHT-TRAFFIC CONSULTANT 


184.167-114 MANAGER, WAREHOUSE 

1814.167-118 OPERATIONS MANAGER 


*184.117-042 MANAGER, HARBOR DEPARTMENT 


372.167-022 MANAGER, ARMORED TRANSPORT SERVICE 


909.127-010 SAFETY COORDINATOR 


*184.117-O18 DISTRIrT SUPERVISOR 

*16'.117-026 MANAGER, AIRPORT 

*184.117-042 MANAGER, HARBOR DEPARTMENT 

*18'4.117-050 MANAGER, OPERATIONS 

*184.167-054 MANAGER, BUS TRANSPORTATION 


1811.167-170 SUPERINTENDENT, MAINTENANCE 


*184.117-026 MANAGER, AIRPORT 
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-GED-

R M L TRAINING TIME
 

5 It4 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
5 4 4 FOUR TO TEN YEARS
 
4 3 4 FOUR TO TEN YEARS
 

5 4 5 TWO TO FOUR YEARS
 
5 4 4 FOUR TO TEN YEARS
 
4 3 3 FOUR 10 TEN YEARS
 
5 5 4 FOUR TO TEN YEARS
 
4 3 3 ONE TO TWO YEARS
 
5 5 5 FOUR TO TEN YEARS
 
4 4 4 FOUR TO TEN YEARS
 
4 3 4 ONE 10 TWO YEARS
 

4 3 ItONE TO TWO YEARS
 

5 4 5 TWO TO FOUR YEARS 

5 4 4 FOUR TO TFN YEARS
 
4 3 3 FOUR TO TEN YEARS
 
5 5 5 FOUR 10 IEN YEARS
 
4 4 4 FOUR TO TEN YEARS
 
5 4 I4 FOUR 10 TEN YEARS
 

5 5 4 FOUR TO TEN YEARS
 
4 3 3 ONE TO TWO YEARS
 

6 4 4 OVER 10 YEARS
 

4 3 ItONE TO TWO YEARS
 

It3 3 TWO TO FOUR YEARS
 

5 5 5 ONE TO TWO YEARS
 
5 5 5 FOUR TO TEN YEARS
 
6 4 '4OVER 10 YEARS
 
5 5 5 FOUR TO TEN YEARS
 
4 I414FOUR TO TLI YEARS
 

4 4 3 TWO TO FOUR YEARS
 

5 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION !1980)
 

OCCUPATION: 1342 TRANSPORTATION FACILITIES AND OPERATIONS MANAGERS (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

*184.117-038 MANAGER, FLIGHT OPERATIONS 5 5 5 FOUR TO TEN YEARS 

*184.117-058 MANAGER, SCHEI)ULE PLANNING 5 4 5 FOUR TO TEN YEARS 
*184.117-O66 MANAGER, TRAFFIC 	 5 5 5 FOUR TO TEN YEARS
 
*184.167-O66 MANAGER, FLIGHT CONTROL 5 4 4 FOUR TO TEN YEARS 

*184.167-070 MANAGER, FLIGHT-RESERVATIONS 5 4 4 FOUR TO TEN YEARS 
*184.167-082 MANAGER, STATION 5 4 4 FOUR TO TEN YEARS 

49.0305 MARINA OPERATIONS 	 184.167-182 SUPERINTENDENT, MARINE 5 5 4 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 142
TRAINING PROGRAM AND OCCUPATIONAL REPORT

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1343
 

ELECTRICITY, GAS, WATER SUPPLY, AND SANITARY SERVICES MANAGERS
These people manage service departments in companies that supply electricity, gas, water, steam, or sanitary services. They work
through supervisors and other staff to direct the operations of planning, service, 
or maintenance departments. They determine work
procedures, select staff, and coordinate activities within their assigned areas. 
 They review operations, enforce regulations, pre­pare reports, and budgets, and advise management on problems and trends. 
 They also handle technical matters and service and union
 
contracts.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF CCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 184.117-030 MANAGER, AREA DEVELOPMENT 
 5 3 4 FOUR TO TEN YEARS
 
184.161-014 SUPERINTENDENT, WATER-AND-SEWER SYS 
 6 6 6 OVER 10 YEARS

184.167-078 MANAGER, SOLID-WASrE-DISPOSAL 4 3 3 TWO TO FOUR YEARS
 
184I.167-138 SUPERINTENDENT OF GENERATION 5 5 4 FOUR TO 
TEN YEARS

184.167-150 SUPERINTENDENT, DISTRIBUTION 1 
 5 5 4 OVER 10 YEARS
 
1814.167-154 SUPERINTENDENT, DISTRIBUTION 2 
 5 '1 14 FOUR TO TEN YEARS
 
184.167-162 SUPERINTENDENT, ELECTRIC POWER 
 5 5 5 FOUR TO TEN YEARS
 
1811.167-166 SUPERINTENDENT, GENERATING PLANT 
 5 4 It FOUR TO TEN YEARS
184.167-202 SUPERINTENDENT, 
POWER 5 4 4 FOUR 10 TEN YEARS184.167-222 SUPERINTENDENT. TRANSMISSION 
 5 5 4 FOUR TO TEN YEARS
 
184.167-238 SUPERVISOR, SEWER SYSTEM 
 5 5 5 FOUR TO TEN YEARS
 
184.167-270 WATER CONTROL SUPERVISOR 
 5 4 4 FOUR TO TEN YEARS
 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 184.117-046 MANAGER, IRRIGATION DISTRICT 
 5 4 14 OVER 10 YEARS
 

03.0202 CONSERVATION 
 184.117-046 MANAGER, IRRIGATION DISTRICT 
 5 4 4 OVER 10 YEARS
 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 184.167-126 SERVICE SUPERVISOR 3 
 4 4 4 FOUR TO TEN YEARS
 

15.0403 ELECTROMECHANICAL TECHNOLOGY 
 184.167-218 SUPERINTENDENT, TESTS 
 5 5 4 OVER 10 YEARS
 

15.0404 INSTRUMENTATION TECHNOLOGY 
 1814.167-218 SUPERINTENDENT, TESTS 
 5 5 4 OVER 10 YEARS
 

15.0503 ENERGY CONSERVATION AND USE TECHNOLOGY 
 184.167-210 SUPERI;NTENDENT, SYSTEM OPERATION 5 5 4 FOUR TO TEN YEARS
 
959.137-022 SUPERVISOR, HOME-ENERGY CONSULTANT 
 4 3 4 ONE TO TWO YEARS
 

15.0506 WATER AND WASTEWATER TECHNOLOGY 1814.167-246 SUPERVISOR, WATERWORKS 
 5 5 5 TWO TO FOUR YEARS
 

44.0601 PUBLIC SANITATION 
 *184.167-078 MANAGER, SOLID-WASTE-DISPOSAL 
 4 3 3 TWO TO FOUR YEARS
 
*1814.167-238 SUPERVISOR, SEWER SYSTEM 
 5 5 5 FOUR TO TEN YEARS
 

44.0603 PUBLIC UTILITIES *184.117-030 MANAGER, AREA DEVELOPMENT 
 5 3 4 FOUR TO TEN YEARS
 
*184.117-0146 MANAGER, IRRIGATION DISTRICT 
 5 4 itOVER 10 YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 43 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 1343 ELECTRICITY, GAS, WATER SUPPLY, AND SANITARY SERVIC (CONTINUED) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*1814.161-O14 SUPERINTENDENT, WATER-AND-SEWER SYS 6 6 6 OVER 10 YEARS 
%1814.161-078 MANAGER, SOLID-WASIE-DISPOSAL 4 3 3 TWO 10 FOUR YEARS 
*184.167-138 SUPERINTENDENT OF GENERATION 5 5 4 FOUR TO TEN YEARS 
*18h.167-150 SUPERINTENDENT, DISTRIBUTION 1 5 5 4 OVER 10 YEARS 
*1814.167-154 SUPERINTENDENT, DISTRIBUTION 2 5 4 4 FOUR TO TEN YEARS 
*184.167-162 SUPERINTENDENT, ELECTRIC POWER 5 5 5 FOUR TO TEN YEARS 
*184.167-166 SUPERINTENDENI, GENERATING PLANT 5 4 4 FOUR 1O TEN YEARS 
*1814.167-210 SUPERINTENDENT, SYSTEM OPERATION 5 5 4 FOUR TO TEN YEARS 
*184.167-222 SUPERINTENDENT, TRANSMISSION 5 5 4 FOUR TO TEN YEARS 
*184.167-2146 SUPERVISOR, WATERWORKS 5 5 5 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 134i
 

POSTMASTERS AND MAIL SUPERINTENDENTS 
These people are responsible for the day-to-day operation of post offices. They supervise post office staff, set up work sched­
ules, and handle customer complaints. Some are responsible for the operation and management or several post offices. They hire and 
train post office managers and direct safety, finance, maintenance, arid other programs for post offices in their district. They 
also provide postal information to the public. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 
00.0000 NO CIP ASSIGNED 188.167-066 POSTMASTER 4 4 4 TWO TO FOUR YEARS 

188.167-086 SECTIONAL CENTER MANAGER. POSTAL SE 5 3 4 FOUR TO TEN YEARS 

44.0401 PUBLIC ADMINISTRATION *188.167-066 POSTMASTER 4 4 4 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


OCCUPATION: 1350
 

MANAGERS: SERVICE ORGANIZATIONS 

These workers manage businesses or organizations that provide services to individuals or organizations. They may run a hotel or 

restaurant, a property leasing or management service, or a professional organization, for example. These managers may estimate 

customer or client demand, prepare budgets and work schedules, and establish policies and procedures. They also organize programs 

to meet client or business goals.
 

DICTIONARY OF OCCUPATIONAL TITLES---------- GED­------ INSTRUCTIONAL PROGRAMS ------
CLASSIFICATION OF 

CODE TITLE R M L TRAINING TIME
CODE TITLE 


HIGHER EDUCATION IRAINING PROGRAM: DOr-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1351
 

MANAGERS: FOOD SERVING AND LODGING ESTABLISHMENTS
 
These people manage businesses that serve 
foods and/or provide lodging and related services to people. This may Include restau­
rants, hotels, school cafeterias, trailer parks, or similar facilities. They plan, organize, and direct the operation of the busi­
ness. They determine the types and amounts of goods or services to be sold, and may set price and credit policies. They determine 
work procedures, plan budgets, and order stock and supplies. They hire and supervise staff, enforce rules, handle customer and wor­
ker complaints, and keep business records.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ------


06.0701 HOTEL/MOTEL MANAGEMENT 


06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 


06.0703 RESORT MANAGEMENT 


06.0704i RESTAURANT MANAGEMENT 


06.1401 MARKETING MANAGESFNT 


08.0708 MARKETING, GENERAL 


C18.0902 MARKETING OF HOTEL/MOTEL SERVICES 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


187.167-050 MANAGER, AGRICULTURAL-LABOR CAMP 

187.167-066 MANAGER, CAMP 


187.117-038 MANAGER, HOTEL OR MOTEL 

187.167-078 MANAGER, CONVENTION 

187.167-110 MANAGER, FRONT OFFICE 

187. 167-122 MANAGER, HOTEL RECREATIONAL FACILIT 

320.137-010 MANAGER, BOARDING HOUSE 

320.137-014 MANAGER, LODGING FACILITIES 


187.167-122 MANAGER, HOTEL RECREATIONAL FACILIT 


187.117-038 MANAGER, HOTEL OR MOTEL 

187.167-122 MANAGER, HOTEL RECREATIONAL FACILIT 


185.137-010 MANAGER, FAST FOOD SERVICES 

187.117-038 MANAGER, HOTEL OR MOTEL 

187.167-026 DIRECTOR, FOOD SERVICES 

187.167-106 MANAGER, FOOD SERVICE 

187.167-12G MANAGER, LIQUOR ESTABLISIIMENT 


185.137-010 MANAGER, FAST FOOD SERVICES 

187.117-038 MANAGER, HOTEL OR MOTEL 

187.167-078 MANAGER, CONVENTION 

187.167-106 MANAGER, FOOD SERVICE 

187.167-110 MANAGER, FRONT OFFICE 

187.167-122 MANAGER, HOTEL RECREATIONAL FACILIT 

187.167-126 MANAGER, LIQUOR ESTABLISHMENT 

320.137-014 MANAGER, LODGING FACILIT!ES 


*185.137-010 MANAGER, fAST FOOD SERVICES 


187.117-038 MANAGER, HOTEL OR MOTEL 


GED-

R M L TRAINING TIME
 

5 4 4 TWO TO FOUR YEARS
 
4 3 3 ONE TO TWO YEARS
 

5 5 5 FOUR TO TEN YEARS
 
5 It 4 TWO TO FOUR YEARS 
4 4 4 ONE TO TWO YEARS 
4 4 4 TWO TO FOUR YEARS 
3 3 3 ONE TO TWO YEARS 
It3 ItTWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 

5 5 5 FOUR TO TEN YEARS 
II It 4 TWO TO FOUR YEARS 

4 4 4 TWO 1O FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 4 1t TWO TO FOUR YEARS
 
4 4 4 TWO 10 FOUR YEARS
 
1414 ONE TO TWO YEARS
 

4 4 4 TWO 10 FOUR YEARS 
5 5 5 FOUR TO TEN YEARS
 
5 4 4 TWO 10 [OIJR YEARS
 
4 4 4 TWO TO FOUR YEARS
 
4 4 4 ONE 10 TWO YEARS
 
4 LI 4 TWO TO FOUR YEARS
 
4 4 4 ONE TO TWO YEARS
 
4 3 4 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 

5 5 5 FOUR TO TEN YEARS
 

11HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1351 MANAGERS; FOOD SERVING AND LODGING ESTABLISHMENTS (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------ DICTINARY OF OCCUPATIONAL TITLES--------
CLASSIFICATION OF 

CODE TITLE 


08.0903 MARKETING OF RECREATIONAL SERVICES 


08.0905 WAITER/WAITRESS AND RELATED SERVICES 


20_.0103 CHFF/COOK 


20.0405 FOOD CATERING 


20.0406 FOOD SERVICE 


20.0408 SCHOOL FOOD SERVICE 


20.0605 EXECUTIVE HOUSEKEEPING 


31.0301 PARKS AND RECREATION MANAGEMENT 


49.0305 MARINA OPERATIONS 


CODE TITLE 


187.167-078 MANAGER, CONVENTION 

187.167-110 MANAGER, FRONT OFFICE 

320.137-010 MANAGER, BOARDING HOUSE 

320.137-Ol1 MANAGER, LODGING FACILITIES 


187.167-122 MANAGER, HOTEL RECREATIONAL FACILIT 

320.137-014 MANAGER, LODGING FACILITIES 


185.137-010 MANAGER, FAST FOOD SERVICES 

187.167-106 MANAGER, FOOD SERVICE 

187.167-126 MANAGER, LIQUOR ESTABLISHMENT 


187.161-010 EXFCUTIVE CHEF 


187.167-106 MANAGER, FOOD SERVICE 


187.167-026 DIRECTOR, FOOD SERVICES 

187.167-106 MANAGER, FOOD SERVICE 


187.167-026 DIRECTOR, FOOD SERVICES 


187.167-046 EXECUTIVE HOUSEKEEPER 


*187.167-122 MANAGER, HOTEL RECREATIONAL FACILIT 


320.137-014 MANAGER, LODGING FACILITIES 


PAGE 47
 

-GED-

R M L TRAINING TIME
 

5 4 '1 TWO TO FOUR YEARS
 
4 4 4 ONE TO IWO YEARS
 
3 3 3 ONE TO TWO YEARS
 
4 3 4 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS 
L 3 L TWO TO FOUR YEARS 

L L L TWO TO FOUR YEARS 
L L L TWO TO FOUR YEARS 
L L L ONE TO TWO YEARS 

5 L 3 FOUR TO TEN YEARS 

L 4 L TWO TO FOUR YEARS 

5 L L TWO TO FOUR YEARS 
4 4 L TWO TO FOUR YEARS 

5 L L TWO TO FOUR YEARS 

5 L L ONE TO TWO YEARS 

L L L TWO TO FOUR YEARS 

L 3 L TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BV STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1352
 

MANAGERS: ENTERTAINMENT AND RECREATION FACILITIES

These people manage facilities that offer social, recreational, or ciltural programs or activities. For example, they may run a

circus, dance hall, sports arena, gambling house, or sports club. They plan, organize, and direct the operation of the 
business.
They set price and credit policies, determ;ne work procedures, plan budgets, and order needed supplies. 
 They hire, fire, and assign

duties to staff and enforce safety and other rules. They handie money affairs, and keep business records. They also handle com­
plaints.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CiP ASSIGNED 	 187.137-010 RECREATION SUPERVISOR 5 3 4 FOUR 
TO TEN YEARS
 
187.167-014 BOOKMAKER 
 4 3 3 ONE TO TWO YEARS
 
187.167-202 DIRECTOR, CRAFT CENTER 
 5 4 5 TWC TO FOiR YEARS
 

06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 
 187.117-034 GENERAL MANAGER, ROAD PRODUCTION 4 3 5 FOUR TO TEN YEARS 
187.117-04t2 MANAGER, RECREATION ESTABLISHMENT 5 4 LI TWO TO FOUR YEARS 
187.137-010 RECREATION SUPERVISOR 5 3 14 FOUR TO TEN YEARS
 
187.167-054 MANAGER, AQUATIC FACILITY 
 4 4 4 TWO TO FOUR YEARS
 
187. 167-070 MANAGER, CASINO t 4 14TWO TO FOUR YEARS
 
187.167-086 MANAGER, DANCE STUDIO 
 it 3 4 ONE To TWO YEARS
 
187. 167-094 MANAGER, DUDE RANCH 4 4 4 TWO 10 FOUR YEARS
 
187.167-102 MANAGER, FISH-AND-GAME CLUB ItIt It ONE TO TWO YEARS
 
187.167-114 MANAGER, GOLF CLUB 
 I4 4 4 ONE TO TWO YEARS
 
187.167-118 MANAGER, GUN CLUB 
 4 3 It ONE TO TWO YEARS
 
187.167-146 MANAGER, SKATING RINK 
 4 It 4 ONE TO TWO YEARS
 
187.167-154 MANAGER, THEATER 
 l1 4 4 TWO TO FOUR YEARS
 
187.167-166 MANAGER, WINTER SPORTS 
 4 4 4 ONE TO IWO YEARS
 
195.167-018 DIRECTOR, CAMP 
 5 4 5 TWO TO FOUR YEARS 
195.167-022 DIRECTOR, FIELD 
 5 4 5 TWO TO FOIJR YEARS
 

06.0703 RESORT MANAGEMENT 	 187.167-0914 MANAGER, DUDE RANCH 4 4 11 TWO TO FOUR YEARS 
187.167-102 MANAGER, FISH-AND-GAME CLUB 4 4 4 ONE TO TWO YEARS 
187.167-166 MANAGER, WINTER SPORTS 4 Ii 4 ONE TO TWO YEARS
 
195.167-018 DIRECTOR, CAMP 
 5 4 5 TWO 10 FOUR YEARS
 

06.1401 MARKETING MANAGEMENT 	 187.137-010 RECREATION SUPERVISOR 
 5 3 It FOUR O TEN YEARS
 
187.167-094 MANAGER, DUDE RANCH 
 4 4 4 TWO TO FOUR YEARS
 
187. 167-102 MANAGER, FISH-AND-GAME CLUB 14 14 ItONE TO TWO YEARS 
187.167-114 MANAGER, GOLF ClUB 4 4 4 ONE TO TWO YEARS

187.157-118 MANAGER, GUN CLUB 
 I 3 ItONE TO TWO YEARS

187.167-146 MANAGER, SKATING RINK 
 14 14 4 ONE TO TWO YEARS 
187.167-154 MANAGER, TtHEATER 4 4 4 TWO 10 FOUR YEARS
 
187.167-166 MANAGER, WINTER SPORTS 
 It ItONE TO TWO YEARS
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1352 MANAGERS; ENTERTAINMENT AND RECREATION FACILITIES (CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------
CLASSIFICATION OF 

CODE TITLE 


4 4 4 SIX TO 12 MONTHS
07.0401 OFFICE SUPERVISION AND MANAGEMENT 	 187.167-134 MANAGER, MUTUEL DEPARTMENT 


5 3 4 FOUR TO TIN YEARS08.0903 MARKETING OF RECREATIONAL SERVICES 	 187.137-010 RECREATION SUPERVISOR 

187.167-094 MANAGER, DUDE RANCH 4 1iit TWO TO FOUR YEARS
 
187.167-102 MANAGER, FISH-AND-GAME CLUB 4 4 4 ONE TO TWO YEARS
 
187.167-114 MANAGER, GOLF CLUB 4 4 4 ONE TO TWO YEARS
 
187.167-118 MANAGER, GUN CLUB 4 3 4 ONE 10 TWO YEARS
 
187.167-146 MANAGER, SKATING RINK It 4 4 ONE TO TWO YEARS
 
187.167-154 MANAGER, THEATER 4 4 4 TWO TO FOUR YEARS
 
187.167-166 MANAGER, WINTER SPORTS 4 4 4 ONE TO TWO YEARS
 

25.0501 MUSEOLOGY 	 *187.167-202 DIRECTOR, CRAFT CENTER 5 4 5 TWO TO FOUR YEARS
 

31.0201 OUTDOOR RECREATION 	 187.167-094 MANAGER, DUDE RANCH 4 4 4 TWO TO FOUR YEARS
 
187.167-102 MANAGER, FISH-AND-GAME CLUB 4 4 It ONE TO TWO YEARS
 

*187.117-042 MANAGER, RECREATION ESTABLISHMENT 5 4 4 TWO TO FOUR YEARS
 
*187.137-O10 RECREATION SUPERVISOR 5 3 4 FOUR TO TEN YEARS
 
*187.167-O54 MANAGER, AQUATIC FACILITY 4 4 4 TWO TO FOUR YEARS
 
*187.167-070 MANAGER, CASINO 4 4 ItTWO TO FOUR YEARS
 
*187.167-086 MANAGER, DANCE STUDIO 4 3 4 ONE TO TWO YEARS
 

*187.167-094 MANAGER, DUDE RANCH 4 4 4 TWO TO FOUR YEARS
 

31.0301 PARKS AND RECREATION MANAGEMENT 


*187.167-102 MANAGER, FISH-AND-GAME CLUB 4 4 4 ONE TO TWO YEARS
 
*187.167-114 MANAGER, GOLF CLUB 4 4 4 ONE 10 TWO YEARS
 

*187.167-118 MANAGER, GUN CLUB 4 3 I ONE TO TWO YEARS
 
*187.167-146 MANAGER, SKATING RINK 4 4 4 ONE TO TWO YEARS
 
*187.167-166 MANAGER, WINTER SPORTS 4 4 4 ONE TO TWO YEARS
 

1414.0201 COMMUNITY SERVICES 	 *195.167-022 DIRECTOR, FIELD 5 4 5 TWO TO FOUR YEARS
 

50.0704 ARTS MANAGEMENT 	 *187.167-15'1 MANAGER, THEATER 141 4 TWO TO FOUR YEARS
 

v IIGHR EDUCATION TRAINING PRGuRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1353
 

MANAGERS: PROPERTY AND LEASING
These people manage estates, buy and sell real estate, and 
lease property for clients and employers. They show property to clients,
arrange loans for clients and sign lease payments and sales contracts. Some manage apartment complexes or housing projects. 
 Some
arrange permits with 
land owners to allow surveys or prospecting on ther and. Some buy or lease land for construction projects.

Some arrange leasing of facilities for public events.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TIILE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 186.117-042 MANAGER, LAND DEVELOPMENT 
 5 5 5 FOUR TO TEN YEARS
 

O4.O8Ol LAND USE MANAGEMENT AND RECLAMATION *186.117-02 MANAGER, LAND DEVELOPMENT 
 5 5 5 FOUR TO IEN YEARS
 

06.0301 BANKING AND FINANCE 
 *189.157-010 BUSINESS-OPPORTUNITY-AND-PROPERTY-I 
 5 14 1I TWO TO FOUR YEARS
 

06.1001 INVESTMENTS AND SECURITIES 
 *189.157-010 BUSINESS-OPPORTUNITY-AND-PROPERTY-I 5 4 4 TWO TO FOUR YEARS
 

C6.1401 MARKETING MANAGEMENT 186.117-046 MANAGER, LEASING 
 5 5 5 FOUR TO TEN YEARS
 
186.117-062 RENTAL MANAGER, 
PUBLIC EVENTS FACIL 5 4 4 FOUR TO TEN YEARS 
186.167-018 MANAGER, APARTMENT HOUSE 3 3 3 ONE TO TWO YEARS
 
186.167-030 MANAGER, HOUSING PROJECT 
 5 4 4 TWO TO FOUR YEARS

186.167-038 MANAGER, LAND LEASES-AND-RENTALS 4 4 4 TWO TO FOUR YEARS
 
186.167-042 MANAGER, MARKET 
 4 3 3 IWO TO FOUR YEARS
 
186.167-046 MANAGER, PROPERTY 
 5 4 4 FOUR TO TIN YEARS
 
187.167-190 SUPERINTENDENT, BUILDING 4 4 4 TWO TO FOUR YEARS

191.117-042 PERI-lT AGENT, GEOPHYSICAL PROSPECTI 5 4 5 ONE TO 
TWO YEARS

191.117-050 RIGHT-OF-WAY SUPERVISOR 
 5 It5 FOUR To TEN YEARS
 

06.1701 REAL ESTATE 
 186'.117-046 MANAGER, LEASING 
 1G
5 5 5 [-OUR TEN YEARS
 
186.117-058 REAL-ESTATE AGENT 
 5 5 5 FOUR TO TEN YEARS
 
186.117-062 RENTAL MANAGER, PUBLIC EVENTS FACII. 
 5 4 4 FOUR TO TEN YEARS
 
186. 167-018 MANAGER, APARTMENT HOUSE 3 3 3 ONE TO TWO YEARS

186.167-030 MANAGER, HOUSING PROJECT 
 5 4 ItTWO TO FOUR YEARS
 
186.167-038 MANAGER, LAND LEASES-AND-RENTALS 4 4 4 TWO TO FOUR YEARS
 
186. 167-046 MANAGER, PROPERTY 5 LI4 FOUR TO TEN YEARS
 
187.167-190 SUPERINTENDENT, BUILDING 
 4 4 4 IWO TO FOUR YEARS
 
189.157-010 BUSINESS-OPPORTUNITY-AND-PROPERTY-I 
 5 4 4 TWO TO FOUR YEARS
191.117-030 LEASE BUYER 
 5 1if TWO O FOUR YEARS
 
191.117-O42 PFRMIT AGENT, GEOPHYSICAL PROSPECTI 5 4 5 ONE TO TWO YEARS
 
191.117-046 RIGHT-OF-WAY AGENT 
 5 4 5 TWO TO FOUR YEARS
 
191.117-050 RIGHT-OF-WAY SUPERVISOR 
 5 LI 5 FOUR TO TEN YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 
 186.117-062 RENTAL MANAGER, PUBLIC EVENTS FACIL 
 5 It itFOUR TO TEN YEARS
 
HIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELAIIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRA, NING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1353 MANAGERS; PROPERTY AN" LEASING 	 (CONTINUED)
 

------ CLASS!FICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATINAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

08.0605 WHOLESALE FOOD MARKETING 186.167-042 MANAGER, MARKET 4 3 3 TWO TO FOUR YEARS 

08.0706 SALES 186.117-058 REAL-ESTATE AGENT 5 5 5 FOUR TO TEN YEARS 
189.157-010 BUSINESS-OPPORTUNITY-AND-PROPERTY-I 5 4 4 TWO TO FOUR YEARS
 

08.0707 WHOLESALING 	 186.167-042 MANAGER, MARKET 4 3 3 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUIATION: 1354
 

MANAGERS: MEMBERSHIP ORGANIZATIONS
 
These people plan, organize, ar.J direct programs for groups that operate on a membership basis. This may include professional,

trade, or business groups. They help members set objectives and policies, organize publicity, and set up committees. They may pro­
vide members with marketing information or help them promote community support for civic improvements. Some provide services, such 
as membership development or job placement. Some direct programs to help businesses develop and use foreign markets. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


O3.0000 NO CIP ASSIGNED 


05.0101 AFRICAN STUDIES 


05.0102 AMERICAN STUDIES 


05.0103 ASIAN STUDIES, GENERAL 


05.0104 EAST ASIAN STUDIES 


05.0105 EASTERN EUROPEAN STUDIES 


05.0106 EUROPEAN STUDIES, GENERAL 


05.0107 LATIN AMERICAN STUDIES 


05.0108 MIDDLE EASTER'o STUDIES 


05.0109 PACIFIC AREA STUDIES 


05.0110 RUSSIAN AND SLAVIC STUDIES 


05.0111 SCANDANAVIAN STUDIES 


05.0112 SOUTH ASIAN STUDIES 


05.0113 SOUTHEAST ASIAN STUDIES 


05.0111; WESTERN EUROPEAN STUDIES 


05.0115 CANADIAN STUDIES 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


075.117-034 EXECUTIVE DIRECTOR, NURSES' ASSOCIA 

187.111-030 EXECUTIVE VICE PRESIDENT, CHAMBER 0 

187.167-018 BUSINESS REPRESENTATIVE, LABOR UNIO 

187.167-042 DIVISION MANAGER, CHAMBER OF COMMER 

189.117-0J10 ASSOCIATION EXECUTIVE 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRAI)E AND MAR ITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 ANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARI IME D 


*187.167-170 MANAGER, WORLD TRADE AND MARIIf E D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


*187.167-170 MANAGER, WORLD TRADE AND MARITIME D 


GED-

R M L TRAINING TIME
 

6 4 6 FOUR TO TEN YEARS
 
5 5 5 FOUR 10 TFN YEARS
 
5 3 4 FOUR TO TEN YEARS
 
5 4 5 TWO TO FOUR YEARS
 
5 4 5 FOUR TO TEN YEARS 

5 It 5 TWO To FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 I 5 TWO TO FOUR YEARS 

5 11 5 TWO TO FOUR YEARS 

5 145 TWO TO FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 It5 TWO TO FOUR YEARS 

5 I! 5 TWO TO FOUR YEARS 

5 I 5 TWO TO fOUR YEARS 

5 4 5 TdO TO FOUR YEARS 

5 4 5 TWO 10 1OUR YEARS 

5 1 5 TWO TO FOUR YEARS 

5 1; 5 WO T0 FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 If 5 TWO TO FOUR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1354 MANAGERS; MEMBERSHIP ORGANIZATIONS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

05.0204 ISLAMIC STUDIES *187.167-170 MANAGER, WORLD TRADE AND MARITIME D 5 It 5 TWO TO FOUR YEARS 

05.0205 JEWISII STUDIES *187.167-170 MANAGER, WORLD IRADE AND MARITIME D 5 4 5 TWO 10 FOUR YEARS 

06.0901 INTERNATIONAL BUSINESS MANAGEMENT *187.167-170 MANAGER, WORLD TRADE AND MARITIME D 5 4 5 TWO TO FOUR YEARS 

06.1101 LABOR/INDUSTRIAL RELATIONS *187.167-018 BUSINESS REPRESENTATIVE, LABOR UNIO 5 3 4 FOUR TO TFN YEARS 

06.1401 MARKETING MANAGEMENT 187.167-170 MANAGER, WORLD TRADE AND MARITIME D 5 4 5 TWO TO FOUR YEARS 

08.0703 INTERNATIONAL MARKEiING 187.167-170 MANAGER, WORLD TRADE AND MARITIME D 5 4 5 TWO TO FOUR YEARS 

18.1105 NURSING ADMINISTRATION *075.117-031 EXECUTIVE DIRECTOR, NURSES' ASSOCIA 6 14 6 FOUR TO TEN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1359
 

These workers manage businesses, departments, or organizations that provide customer or internal services. This may include laun­
dering, btirial security, repair, travel or other services. They plan buidgets, order stock and supplies, determine work procedures
and staff function. They hire, train and supervise staff. They keep business records, take inventories, and enforce safety and 
other rules. They also handle complaints and may promote the sale of services.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 187.167-022 COORDINATOR, VOLUNTEER SERVICES 5 3 5 TWO TO FOUR YEARS
 
187.167-034 DIRECTOR, NURSES' REGISTIY 
 5 4 5 ONE TO TWO YEARS
 

06.1401 MARKETING MANAGEMENT 	 187.167-030 DIRECTOR, FUNERAL 4 4 4 TWO TO FOUR YEARS
 
187.167-074 MANAGER, CEMETERY 
 4 4 4 TWO TO FOUR YEARS
 
187.167-158 MANAGER, TRAVEL AGENCY 
 4 4 4 TWO TO FOUR YEARS
 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 
 183.167-030 SERVICE SUPERVISOR, LEASED MACHINER 4 4 4 TWO TO FOIJR YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 187.167-030 DIRECTOR, FUNERAL 1 14 4 TWO TO FOUR YEARS
 
187.167-074 MANAGER, CEMETERY 	 4 4 4 IWO TO FOUR YEARS
 
187.167-158 MANAGER, TRAVEL AGENCY 4 4 4 TWO TO FOUR YEARS 

08.1105 TRAVEL SERVICES MARKETING 187.167-158 MANAGER, TRAVEL AGENCY 4 4 4 TWO TO FOUR YEARS 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 187.167-194 SUPERINTENDENT, LAUNDRY 4 4 4 TWO TO FOUR YEARS 

12.0301 FUNERAL SERVICES 187.167-030 DIRECTOR, FUNERAL 4 It 4 TWO TO FOUR YEARS 

17.0103 DENTAL LABORATORY TECHNOLOGY 187.167-090 MANAGER, DENTAL [ABORAIORY 5 4 4 TWO TO FOUR YEARS 

20.0302 CLOTHING MAINTENANCE AIDE 187.167-194 SUPERINTENDENT, LAUNDRY 4 4 4 TWO TO FOUR YEARS 

43.0109 SECURITY SERVICES 189.167-050 SUPERINTENDENT, PLANT PROTECTION 5 4 4 FOUR TO TEN YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1360
 

MANAGERS: MINING, QUARRYING, WELL DRILLING AND SIMILAR OCCUPATIONS
 
Those workers manage operations at mines, quarries, or oil fields. They plan and organize operations and work through on-site sup­
ervisors to direct the day-to-day field work. They study survey data, maps, blueprints, laws, and cost estimates to plan the con­
struction of mines or wells. They direct transportation, housing, and supply services, and arrange for the upkeep and repair of
 
equipment. They also determine '-ork procedures and schedules, enforce safety rules, and solve technical problems.
 

------ INSTRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES---------- CED-
CLASSIFICATION OF 	 ------


CODE TITLE 	 CODE TITLE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 181.167-018 SUPERVISOR, MINE 4 3 3 FOUR TO TEN YEARS
 

15.0901 COAL MINING TECHNOLOGY 	 181.117-O14 M'NE SUPERINIFENDFNT 5 4 4 FOUR TO TEN YEARS
 

15.0903 PETROLEUM TECHNOLOGY 	 181.167-010 MANAGER, FIELO PARTY, GEOPHYSICAL P 4 4 It ONE TO TWO YEARS 
181.167-014 SUPERINTENDENT, DRILLING AND PRODUC 5 5 4 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1370
 

MANAGERS: ADMINISTRATIVE SERVICES
 
These workers manage the supportive services of a business, agency, or organization. Some direct activities concerned with the pur­
chase or sale of materials or services. Others direct clerical functions, benefit programs, or repair and maintenance activities.
 
They review reports and records and plan department activities. They assign duties to 
staff and prepare work schedules and budgets.

They review operations, write reports, enforce rules, and help staff solve work problems. They also ray deal 
with outside organiza_

tions on matters such as business services or contracts.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 163.167-026 PROPERTY-DISPOSAL OFFICER 5 5 5 TWO iO FOUR YEARS
 
187.117-062 RADIOLOGY ADMINISTRATOR 5 5 5 TWO TO FOUR YEARS
 
188.117-086 DIRECTOR, MERIT SYSTEM 4 4 4 SIX TO 12 MONTHS
 
188.117-122 PROPERTY-UIILIZATION OFFICER 5 4 4 FOUR 10 TEN YEARS
 
188.167-106 UNCLAIMED PROPERTY OFFICER 
 4 4 4 TWO TO FOUR YEARS
 

06.0102 CONTRACT MANAGEMENT A'!D PROCUREMENT/PURC *162.117-014 CONTRACT ADMINISTRATOR 	 5 3 5 FOUR TO TEN YEARS
 

06.1401 MARKETING MANAGEMENT 	 189.167-022 MANAGER, DEPARTMENT 4 4 4 TWO TO FOUR YEARS 

07.0401 OFFICE SUPERV!SION AND MANAGEMtNT 	 169.167-034 MANAGER, OFFICE 4 3 4 TWO TO FOUR YEARS 
189.167-022 MANAGER, DEPARTMENT 4 4 4 TWO TO FOUR YEARS 
189.167-030 PROGRAM MANAGER 5 5 5 FOUR TO TEN YEARS 

07.0503 PERSONNEL ASSISTING 	 166.267-030 RETIREMENT OFFICER 
 5 5 1lTWO TO FOUR YEARS
 

08.0704 PURCHASING 
 162.117-0114 CONTRACT ADMINISTRATOR 	 5 3 5 FOUR TO TEN YcARS
 

08.0705 RETAILING 	 189.167-022 MANAGER, DEPARTMENT 4 4 4 TWO 10 FOUR YEARS
 

18.0701 HEALTH SERVICES ADMINISTRATION 	 *187.117-O62 RADIOLOGY ADMINISTRATOR 5 5 5 TWO TO FOUR YEARS
 

19.0705 GERONTOLOGICAL SERVICES 	 *166.267-030 RETIREMENT OFFICER 
 5 5 Is TWO TO FOUR YEARS
 

47.0604 AUTOMOTIVE MECHANICS 
 375.167-018 COMMANDING OFFICER, MOTOR EQUIPMENT 4 3 It FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1390
 

OFFICIALS AND ADMINISTRATORS, OTHER, N.E.C. 
these workers plan, direct, and control the activities of a department or program, within a business or agency. For example, some 
manage sales or service programs or direct a company's projects. They often work through supervisors to implement policies and pro­
cedures and select, train, and supervise staff. They prepare budgets and reports, review operations, and enforce company policies 
and riles. They also assist with difficult administrative or technical problems, and arrange business services and contracts. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 165.117-Ol1 DIRECTOR, FUNDS DEVELOPMENT 5 4 5 TWO 10 FOUR YEARS
 
169.167-062 COORDINATOR, SKIll-TRAINING PROGRAM 5 4 4 ONE TO TWO YEARS
 
189.117-030 PROJECT DIRECTOR 5 5 5 FOUR TO TEN YEARS
 
189.117-038 USER REPRESENTATIVE, INTERNATIONAL 5 5 5 FOUR TO TEN YEARS
 

01.0204 AGRICULTURAL POWER MACHINERY 	 187.167-082 MANAGER, CUSTOMER SERVICES I; I i FOUR TO TEN YEARS 

06.1401 MARKETING MANAGEMENT 	 185.167-042 MANAGER, PROFESSIONAL EQUIPMENT SAL 5 4 4 TWO TO FOUR YEARS 
186.117-018 CUSTOMS-HOUSE BROKER 5 4 5 FOUR TO TEN YEARS 
189.167-014 DIRECTOR, SERVICE 5 4 IL TWO 10 FOUR YEARS 
189.167-018 MANAGEMENT TRAINEE 4 4 4 ONE TO IWO YEARS
 
191.167-018 LOCATION MANAGER 4 3 4 ONE TO TWO YEARS
 

06.1701 REAL ESTATE 	 191.167-018 LOCATION MANAGER 4 3 4 ONE TO TWO YEARS
 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 	 163.167-014 MANAGER, CIRCULATION 5 3 It FOUR TO TEN YEARS
 
189.167-014 DIRECTOR, SERVICE 5 4 4 TWO TO FOUR YEARS
 
189.167-018 MANAGEMENT TRAINEE 4 4 4 ONE TO TWO YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 185.167-042 MANAGER, PROFESSIONAL EQUIPMENT SAL 5 4 4 TWO 10 FOUR YEARS
 

08.0703 INTERNATIONAL MARKETING 	 186.117-018 CUSTOMS-HOUSE BROKER 5 4 5 FOUR TO TEN YEARS
 

08.0705 RETAILING 	 189.167-014 DIRECTOR, SERVICE 5 4 4 TWO TO FOUR YEARS
 
189.167-018 MANAGEMENT TRAINEE 4 11ItONE T0 TWO YEARS
 

08.0708 MARKETING, GENERAL 	 *185.167-0142 MANAGER, PROFESSIONAL EQUIPMENT SAL 5 4 LI TWO [O FOUR YEARS 

13.1319 TECHNICAL EDUCATION 	 *169.167-062 COORDINATOR, SKILl-TRAINING PROGRAM 5 4 IiONE 10 IWO YEARS 

13.1320 TRADE AND INDUSTRIAL EDUCATION 	 *169.167-062 COORDINATOR, SKILL-TRAINING PROGRAM 5 1i 4 ONE TO TWO YEARS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1l40
 

MANAGEMENT-RELATED OCCUPATIONS 
Workers in these occupations provide stipport services for the management of businesses, indtistries, and institutions. They may pro­
vide financial information or accounting services. Others purchase goods for resale or use in company operations. Some workers 
hire and train personnel while otaiers analyze company operations and advise management. Managers depend on these workers who imple­
ment their plans, advise them on operations, and recommend changes.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

R M L TRAINING TIME
 

* 	 IGER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1410
 

ACCOUNTANTS, AUDITORS, AND OTHER FINANCIAL SPECIALISTS 
Workers in these occupations examine and evaluate financial information in order to advise their employer or clients. They may ex­
amine financial records, statistical information, or credit reports. They may prepare tax forms, outline contracts, or determine 
financial risk. They examine all available information and help establish financial and investment plans. 

CLASSIFICATION------ OF INSTRUCIIONAL PROGRAMS...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 60
 
TRAINING PROGRAM AND OCCUPATiONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1412
 

ACCOUNTANTS AND AUDITORS
 
ACCOUNTANTS and AUDITORS study financial records in order to give advice on money matters or prepare financial statements. They may
 
prepare income tax forms or advise clients on certain business or financial decisions. They may examine clients' financial records
 
to see if they are properly kept and reported. They may develop estate plans, accounting systems, or budgets. Some teach courses in
 
a business or professional school, do consulting work, 	or serve on committees of professional organizations
 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 160.167-030 AUDITOR, COUNTY OR CITY 5 5 5 ONE TO TWO YEARS
 
160.167-038 AUDITOR, TAX 5 5 5 FOUR TO TEN YEARS
 
160.267-014 DIRECTOR, UTILITY ACCOUNTS 5 5 	5 FOUR TO TEN YEARS
 

06.0201 ACCOUNTING 	 "160.162-Ole ACCOUNTANT, TAX 5 5 5 FOUR TO TEN YEARS

*160.162-014 AUDITOR 5 5 5 FOUR rO TEN YEARS
 
*160.167-010 ACCOUNTANT 5 5 5 FOUR TO TEN YEARS
 
*160.167-014 ACCOUNTANT, BUDGEI 5 5 5 FOUR TO TEN YEARS
 
*160.167-018 ACCOUNTANT, COST 5 5 5 FOUR TO TEN YEARS
 
*160.167-022 ACCOUNTANT, PROPERTY 5 5 5 FOUR TO TEN YEARS
 
*160.167-026 ACCOUNTANT, SYSTEMS 5 5 5 FOUR 10 TEN YEARS
 
*160.167-030 AUDITOR, COUNTY OR CITY 5 5 5 ONE TO TWO YEARS
 
*160.167-034 AUDITOR, INTERNAL 5 5 5 FOUR TO TEN YEARS
 
*160.167-038 AUDITOR, TAX 5 5 5 FOUR TO TEN YEARS
 
*160.167-042 BURSAR 5 5 5 TWO TO FOUR YEARS
 

06.0301 BANKING AND FINANCE 	 *160.267-O10 CREDIT ANALYST, CHIEF 
 5 5 5 FOUR TO TEN YEARS
 

06.1901 TAXATION 	 *160.162-010 ACCOUNTANT, TAX 5 5 5 FOUR TO TEN YEARS
 
*160.167-038 AUDITOR, TAX 5 5 5 FOUR TO TEN YEARS
 

07.0102 ACCOUNTING AND COMPUTING 
 160.162-010 ACCOUNTANT, TAX 5 5 5 FOUR 10 TEN YEARS
 
160.162-014 AUDITOR 5 5 5 FOUR TO TEN YEARS
 
160.167-010 ACCOUNTANT 5 5 5 FOUR TO TEN YEARS
 
156.167-014 ACCOUNTANT, BUDGET 5 5 5 FOUR TO TEN YEARS
 
160.167-018 ACCOUNTANT, COST 5 5 5 FOUR TO TEN YEARS
 
160.167-022 ACCOUNTANT, PROPERTY 5 5 5 FOUR TO TEN YEARS
 
1560.167-026 ACCOUNIANT, SYSTEMS 5 5 5 FOUR TO TEN YEARS
 
160.167-034 AUDITOR, INTERNAL 5 5 5 FOUR TO TIN YEARS
 
160.167-042 BURSAR 5 5 5 TWO TO FOUR YEARS
 

08.0401 FINANCIAL SERVICES MARKETING 	 160.267-010 CREDIT ANALYST, CHIEF 5 5 5 FOUR TO TEN YEARS
 

13.0406 HIGHER EDUCATION ADMINISTRATION 	 *160.167-042 BURSAR 
 5 5 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19-0)
 

OCCUPATION: 1l12 ACCOUNTANTS AND AUDITORS 	 (CONTINUED)
 

CLASSIFICATION OF PROGRAMS 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


13.OIO7 COMMUNITY COLLEGE EDUCATION ADMINISIRATI *160.167-02 BURSAR 	 5 5 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIOHSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1414
 

UNDERWRITERS
 
UNDERWRITERS decide what risks the insurance companies they work for will insure. To make these decisions, they study information
 
on insurance applications and loss-control, medical, and actuarial reports. They may outline the terms of contracts or pulicies, in­
luding the amounts of premiums. They often deal with clients, agents, and managers to obtain or give out information about poli­
cies. Most specialize in one of three major categories of insurance: Life, Property and Liability, or Health.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

07.0203 INSURANCE CLERK 	 169.167-058 UNDERWRITER 5 4 5 IWO TO FOUR YEARS
 

08.1001 INSURANCE MARKETING 	 169.167-058 UNDERWRITER 5 4 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1415
 

LOAN OFFICERS 
LOAN OFFICERS evaluate the credit and collateral of individuals and businesses applying for a loan. (Collateral means stocks, 
bonds, property, or other securities pledged for the payment of a loan.) They may handle installment, commercial, real estate, or 

farm loans. To evaluate loan applications, they must understand economics, production, marketing, arid commerce law. They also must 
know business operations and be able to understand financial statements, prepare letters, reports, and loan agreements. 

------ INSTRUCTIONAL- PROGRAMS ...... .......-DICTIONARY CF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 


CODE TITLE 	 R M L TRAINING TINE
CODE TITLE 


06.0301 BANKING AND FINANCE 	 *186.267-018 LOAN OFFICER 5 4 4 TWO TO FOUR YEARS 

06.1401 MARKETING MANAGEMENT 	 186.267-018 LOAN OFFICER 5 is 1t TWO TO FOUR YFARS
 

O8.01401 FINANCIAL SERVICES MARKETING 	 186.267-014 LOAN COUNSELOR 5 4 5 TWO TO FOUR YEARS
 
186.267-018 LOAN OFFICER 5 4 4 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

i;CCUPATION: 1419
 

FINANCIAL OFFICERS, OTHER

These workers counsel clients or businesses on the wise use of money. They may run credit analysis, budgeting, or trust management
programs. Some plan ways for debtors to pay their bills and accounts. Some manage departments that prepare budgets for a business 
or agency. Some evaluate credit applications or direct credit investigations. Some direct student financial aid programs. Theseworkers supervisr staff work, and deal directly with management, clients, and the public. They study financial statements, write 
reports, and keel) detailed financial records. 

IOWA STATE OCCUPATIONAL INFORMATION
 

CODE 
CLASSIFICATION OF 

T;TLE 
INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF 

CODE TITLE 
OCCUPATIONAL TITLES--------- GED­

11 M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 161.117-010 BUDGET OFFICER 5 5 5 FOUR TO IEN YEARS 
161.267-030 BUDGET ANALYST 5 3 4 TWO TO FOUR YEARS 
169.267-018 FINANCIAL-AID COUNSELOR 4 IfIt SIX TO 12 MONTHS 
186.117-026 FACTORER 
i86.117-066 RISK AND INSURANCE MANAGER 
241.267-022 CREDIT ANALYST 

5 5 4 FOUR TO TEN VEARS 
5 4 4 FOUR TO TLN YEARS 
4 3 4 TWO TO FOUR YEARS 

06.0201 ACCOUNTING *161.117-010 BUDGET OFFICER 5 5 5 FOUR TO TEN YEARS 

06.0301 BANKING AND FINANCE *161.267-014 
*186.117-026 

CREDIT OFFICER, DEALER ACCOUNTS 
FACTORER 

5 5 4 TWO TO FOUR YEARS 
5 5 4 FOUR 10 IlN YEARS 

*186.117-050 NEGOTIATOR, LETTER OF CREDIT 5 4 I TWO TO FOUR YEARS 
*186.117-066 RISK AND INSURANCE MANAGER 5 4 4 FOUR O IFN YEARS 
*186.117-071 TRUST OFFICER 
*186.167-010 ESTATE PLANNER 

5 5 5 FOUR TO TEN YEARS 
5 4 5 TWO TO FOUR YEARS 

*186.167-014 FOREIGN-EXCHANGE TRADER 5 4 4 FOUR TO TEN YEARS 
*186.167-050 OPERATIONS OFFICER 5 5 4 TWO TO FOUR YEARS 
-186.167-058 SECURITIES TRADER 2 6 5 5 FOUR TO TFN YEARS 

06.0801 INSURANCE AND RISK MANAGEMENT *186.117-066 RISK AND INSURANCE MANAGER 5 4 4 FOUR TO TEN YEARS 
06.0901 INTERNATIONAL BUSINESS MANAGEMENT *186.117-026 

*186.117-050 
FACTORER 
NEGOTIATOR, LETTER OF CREDIT 

5 5 4 
5 4 4 

FOUR TO T[N YEARS 
TWO TO FOUR YEARS 

*186.167-014 FOREIGN-EXCHANGE TRADER !4 4 FOUR TO TEN YEARS 

06.1001 INVESTMENTS AND SECURITIES *186.117-074 TRUST OFFICER 
*18.167-010 ESTATE PLANNER 
*186.157-058 SECURITIES TRADER 2 

5 5 5 FOUR 10 TLN YLARS 
5 4 5 IWO TO IOUJR YEARS 
6 5 5 FOUR TO TEN YEARS 

06.1401 MARKETING MANAGEMENT 161.267-014 CREDIT OFFICER, DIALER ACCOUNTS 5 5 4 TWO 10 FOUR YEARS 
168.167-054 MANAGER, CRFDI AND COLLECIlON 
186.117-050 NEGOTIATOR, LETTER OF CREDIT 
186.117-074 TRUST OFFICER 

5 5 5 FOUR TO TEN YEARS
5 4 4 TWO TO FOUR YEARS 
5 5 5 FOUR TO ILN YEARS 

* HIGHER EDUCATION FTRANING PROGRAM: DOT-CIP RELATIONStlP DETERMINED BY 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF!CATION (1980)
 

OCCUPATION: 1419 OTHER FINANCIAL OFFICERS 	 (CONTINUED)
 

------ INSTRUClIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

186.167-010 ESTATF PLANNER 5 4 5 TWO TO FOUR YEARS
 
186.167-058 SECURITIES TRADER 2 6 5 5 FOUR TO TEN YEARS
 
186.267-010 BONDING AGENT 4 3 4 CNE TO TWO YEARS
 

07.0102 AUCOUN'ING AND COMPUTING 	 160.207-010 CREDIT COUNSELOR 5 5 5 TWO TO FOUR YEARS
 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 	 168.167-0514 MANAGER, CREDIT AND COLLECTION 5 5 5 FOUR TO TEN YEARS
 
186.167-050 OPERATIONS OFFiCER 5 5 14 TWO 10 FOUR YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 186.267-010 BONDING AGENT 4 3 it ONE TO TWO YEARS
 

08.0401 FINANCIAL SERVICES MARKETING 	 160.207-010 CREDIT COUNSELOR 5 5 5 TWO TO FOUR YEARS
 
161.267-014 CREDIT OFFICER, DEALER ACCOUNTS 5 5 4 TWO 10 FOUR YEARS
 
168.167-054 MANAGER, CREDIT AND COLLECTION 5 5 5 FOUR TO TEN YEARS
 
186.117-050 NEGOTIATOR, L.TTER OF CREDIT 5 4 4 TWO TO FOUR YEARS
 
186.117-0714 TRUST OFFICER 5 5 5 FOUR TO TEN YEARS
 
186.167-014 FOREIGN-EXCHANGE TRADER 5 4 4 FOUR TO TEN YEARS
 
186.167-058 SECURITIES TRADER 2 6 5 5 FOUR 10 TEN YEARS
 
191.267-0141 CREDIT ANALYST 5 4 5 FOUR 10 I[N YEARS
 
241.267-022 CREDIT ANALYST 1t 3 14 TWO TO FOUR YEARS
 

08.0703 INTERNATIONAL MARKETING 	 186.167-014 FOREIGN-EXCHANGE TRADER 5 4 4 FOUR TO TEN YEARS
 

08.1001 INSURANCE MARKETING 	 186.167-010 ESTATE PLANNER 5 4 5 TWO TO FOUR YEARS
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 PAGE 66
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1420
 

MANAGEMENT ANALYSTS

These workers analyze business operations to find ways to help management operate more 
efficiently and effectively. They conduct

studies, design new work systems arid procedures, look for ways to simplify work, and prepare procedures manuals. For example, they
might plan a new system for filing and protecting records and reports. 
 They might sketch the layout for new office machines, or de­
velop ways to improve business reports.
 

CLASSIFICATION OF 

CODE TITLE 


GV.*DOOO NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ...... 


06.0501 BUSINESS ECONOMICS 


06.1201 MANAGEMENT INFORMATION SYSTEMS 


06.1401 MARKETING MANAGEMENT 


06.1501 ORGANIZATIONAL BEHAVIOR 


* 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


161.117-014 DIRECTOR, RECORDS MANAGEMENT 

161.167-010 MANAGEMENT ANALYSE 

161.167-0114 MANAGER, FORMS ANALYSIS 

161.167-018 MANAGER, RECORDS ANALYSIS 

161.167-022 MANAGER, REPORTS ANALYSIS 

161.267-010 CLERICAL-METIIODS ANALYST 

161.267-018 FORMS ANALYST 

161.267-022 RECORDS-MANAGEMENT ANALYST 

161.267-026 REPORTS ANALYST 


*161.167-010 MANAGEMENT ANALYST 


*161.117-014 DIRECTOR, RECORDS MANAGEMENT 

*161.167-014 MANAGER, FORMS ANALYSIS 

*161.167-O18 MANAGER, RECORDS ANALYSIS 

*161.167-022 MANAGER, REPORTS ANALYSIS 

*161.267-018 FORMS ANALYST 

*161.267-022 RECORDS-MANAGEMENT ANALYST 

*161.267-026 REPORTS ANALYST 


161.117-014 DIRECTOR, RECORDS MANAGEMENT 

161.167-018 MANAGER, RECORDS ANALYSIS 

161.167-022 MANAGER, REPORTS ANALYSIS 


*161.167-010 MANAGEMENT ANALYST 


GED-

R M L TRAINING TIME
 

5 4 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 I44 FOUR O TEN YEARS
 
5 4 It FOUR TO TEN YEARS
 
5 4 4 FOUR TO TEN YEARS
 
5 5 4 TWO TO FOUR YEARS
 
4 3 4 TWO TO FOUR YEARS
 
4 3 4 TWO TO fOUR YEARS
 
4 3 4 TWO TO FOUR YEARS
 

5 5 5 TWO TO FOUR YEARS
 

5 4 5 FOUR 10 TEN YEARS
 
5 4 It FOUR 10 TEN YEARS 
5 It 4 FOUR TO TEN YEARS 
5 4 4 FOUR TO TEN YEARS 
4 3 It 1WO To FOUR YEARS 
4 3 4 TWO TO FOUR YEARS
 
4 3 4 TWO TO FOUR YEARS
 

5 4 5 FOUR TO TEN YEARS
 
5 4 4 FOUR TO TEN YEARS
 
5 4 4 FOUR TO TEN YEARS
 

5 5 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1430
 

PERSONNEL, TRAINING, AND LABOR RELATIONS SPECIALISTS
 
These people make sure that workers and wcrk activities are handled according to set procedures. PERSONNEL SPECIALISTS recruit, se­
lect, and place workers. They also prepare job descriptions and conduct benefit, safety, and other programs. TRAINING SPECIALISTS
 
lead training sessions, prepare training manuals, drd advise workers. LABOR RELATIONS SPECIALISTS help develop, interpret, and en­
force union contracts, and help to settle work relate,! disputes.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


06.0601 HUMAN RESOURCES DEVELOPMENT 


06.0801 INSURANCE AND RISK MANAGEMENT 


06.1101 LABOR/INDUSTRIAL RELATIONS 


06.1501 ORGANIZATIONAL BEHAVIOR 


06.1601 PERSONNEL MANAGEMENT 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


079.127-010 INSERVICE COORDINATOR, AUXILIARY PE 

099.167-010 CERTIFICATION AND SELECTION SPECIAL 

166.167-010 CONIE§TANT COORDINAIOR 

166.167-042 SENIOR ENLISTED ADVISOR 

166.267-034 JOB DEVELOPMENT SPECIALIST 

166.267-038 PERSONNEL RECRUIIER 

169.107-010 ARBITRATOR 

169.207-010 CONCILIATOR 


*166.067-O10 OCCUPATIONAL ANALYST 

*166.117-01 MANAGER, EMPLOYEE WELFARE 

*166.167-014 DIRECTOR OF PLACEMENT 

*166.167-034 MANAGER, LABOR RELATIONS 

*166.267-018 JOB ANALYST 

*166.267-026 RECRUITER 

*166.267-034 JOB DEVELOPMENT SPECIALIST 

*166.267-038 PERSONNEL RECRUITER 


*166.167-046 SPECIAL AGENT 


*166.117-014 MANAGER, EMPLOYEE WELFARE 

*166.167-022 MANAGER, COMPENSATION 


*166.167-034 MANAGER, LABOR RELATIONS 

*169.107-010 ARBITRATOR 

*169.207-010 CONCILIATOR 


*166.167-034 MANAGER, LABOR RELATIONS 


*156.117-O14 MANAGER, EMPLOYEE WELFARE 

*166.167-014 DIRECTOR OF PLACEMENT 

*166.167-022 MANAGER, COMPENSATION 

*166.167-034 MANAGER, LABOR RELATIO!S 

*166.267-026 RECRUITER 

*166.267-038 PERSONNEL RECRUITER 


-GED-

R M L TRAINING TIME
 

5 4 5 TWO 10 FOUR YEARS
 
6 5 5 FOUR TO TEN YEARS
 
4 3 4 SIX TO 12 140N]IIS
 
3 3 3 SIX TO 12 MONIIS
 
4 3 4 SIX TO 12 MONTHS
 
5 3 5 TWO TO FVOi YEARS
 
5 4 5 FOUR TO ',N YEARS
 
5 4 5 FOUR TO TEN YEARS
 

5 4 5 TWO 10 FOUR YEARS
 
5 4 5 TWO 10 FJUR YEARS
 
6 5 5 FOUR 10 TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
5 4 5 ONE TO IWO YEARS
 
4 2 3 SIX TO 12 MONIIS
 
4 3 4 SIX TO 12 MONTHS
 
5 3 5 TWO TO FOUR YEARS
 

5 3 5 FOUR TO TEN YEARS
 

5 4 5 TWO O FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS
 

5 4 5 TWO TO FOUR YEARS
 
6 5 5 FOUR 10 TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 4 5 FOUR 10 TEN YEARS
 
4 2 3 SIX 10 12 MONTHS
 
5 3 5 TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIC :!;HIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1430 PERSONNEL, TRAINING, AND LABOR RELATIONS SPECIALIST (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


07.0503 PERSONNEL ASSISTING 


08.1001 INSURANCE MARKETING 


13.0405 ELEMENTARY AND SECONDARY EDUCATION ADMIN 


13.1101 STUDENT COUNSELING AND PERSONNEL SERVICE 


18.0701 HEALTH SERVICES ADMINISTRATION 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


166.067-010 OCCUPATIONAL ANALYST 

166.117-014 MANAGER, EMPLOYEE WELFARE 

166.161-014 DIRECTOR OF PLACEMENT 

166.167-022 MANAGER, COMPENSATION 

166.167-0314 MANAGER, LABOR RELATIONS 

166.167-038 PORT PURSER 

166.267-010 EMPLOYMENT INTE-RVIEWER 

166.267-018 JOB ANALYST 

166.267-022 PRISONER-CLASSIFICATION INTERVIEWER 

166.267-026 RECRUITER 

169.367-010 EMPLOYMENT-AND-CLAIMS AIDE 


166.167-046 SPECIAL AGENT 

166.267-014 HOSPITAL-INSURANCE REPRESENTATIVE 


*099.167-010 CERTIFICATION AND SELECTION SPECIAL 


*166.167-014 DIRECTOR OF PLACEMENT 

*166.267-026 RECRUITER 


*079.127-010 INSERVICE COORDINATOR, AUXILIARY PE 


PAGE 68
 

GED-

R M L TRAINING lIME
 

5 4 5 TWO T0 FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
6 5 5 FOUR 10 TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 4 5 FOUR 10 TEN YEARS 
5 4 4 FOUR 10 TEN YEARS 
5 3 5 SIX TO 12 MONIIHS
 
5 4 5 ONE O TWO YEARS
 
5 3 4 TWO TO FOUR YEARS
 
4 2 3 SIX TO 12 MONTHS
 
3 3 3 SIX TO 12 MON]ItS
 

5 3 5 FOUR TO TEN YEARS
 
4 3 4 ONE TO TWO YEARS
 

6 5 5 FOUR TO TEN YEARS
 

6 5 5 FOUR TO TEN YEARS
 
4 2 3 SIX TO 12 MONTHS
 

5 4 5 TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1t4 40
 

PURCHASING AGENTS AND BUYERS 
These workers represent companies arid institutions as they buy goods and contract for services. They examine similar products, de­
termine the best value, and arrange contracts to purchase goods. They ask companies to bid items they sell. They talk with sales 
agents and visit wholesale houses. The goods they buy are resold in commercial stores or are used in the operation of a business, 
industry, or educational institution, so agents buy at special prices. 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



U.S. A(;I:N(:Y roR I NIrINATIONAI )ri .OPMrNr PAC" 7(1 
IIIAININ( I'I((O IIAM AN) O(:(;U AI I(ONAI II.1OItI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCC I'A I ION' ] fi :' 

BUYERS: WHOLESALE AND RETAIL TRADIE, EXCEPT FARM PRODUCTS
 
ihoso peoje I hly goodS For rosnlmn Iln wholosaIn and rota Il stores. They attond fashion aid trado shows, visit showrooms, or I.alk
WILII nnl Ion workor'S L so lectL morlmhncidIsO hnL Will satIsry LhoIr sLoros' cuIsLomors. A BuYCER For n smal I SLoro may purcha.ne It.s:-com­
pinL(t stock of' goods. Ilhose who work For largor bus inessos usut al ly h(Idlo one or a Few reintod I Ines of goods. BUYERS musLt 1o ahlo
LO ,ilctIgo t.lho rornalo vaiio111 iF ronds arid ntkfa i)tirchnro deoreion qitilkly. They also a rr,ar n For g)o(I. 1.o ippad . n|P|)r() pny­
mortis r orduors 'ol(:O)Ivod. 

.....- CLASSIFICATION or INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY or OCCUPATIONAL TITLES-------- -CED-


CODF TITLr CODE TITLE R M . TRAINING TIME 

01.0102 AGRICii. ICORAI. BUSII[NESS 	 *162. 157-0 18 BUYER it 3 II ONE TO TWO YEARS 

01,11503 AGOICIJI IIIAI SIJPI'I IfIS MAlKI IN(C 	 162. 157-018 BIJYLI1 II 3 It ONE TO TWO YEARS 
162.157-022 BUYER, ASSISTANT II 3 3 ONE TO IWO YEARS
 

01.()1 114 tONAI ICUI. IIJII "INII IINAI AGI 1162. 157-018 IIYI II 3 II ONE TO two YLAIIS 

Oil.(lI1I INol ItI(III II1 :*I :N 	 10;,. 1 5/ - 0 1 ItitY It II #1 3 # (NI 10 IWO YI AIOI 
162.157-022 BUYER, ASSISTANT II 3 3 ONE T0 TWO YEARS 

06.Ohi(12 CON I RACI MANACI MI NI ANI) I'ROCUR.MEN T/PURC *102. 157-)11i IIUYER' II 3 I1 ONE 10 IWO YI'ARS 

01t. 1111 1tIl I IINA IONAI MAIII(I I ING 	 Itri'. 157-{01 Il it"Y1 It II 3 )1 ONI. 10 I1WO YI AIIS 

(18.07011 IPURCI [AS I NG 	 162. 157-(118 HUYFR II 3 II ONE 10 IWO YEARS 
162.157-022 BUYER, ASSISTANT 
 I 3 3 ONE TO TWO YEARS
 

08.0705 RETAILING 
 162.157-018 BUYER 
 11 3 1l ONE 10 TWO YEARS
 

162.157-022 BUYER, ASSISTANT 1l 3 3 ONE 10 TWO Y[ARS 

(1.0707 WIIOI rSAI INO 	 162. 157-01n nlYrn Ii . t ONE. TO IWO Y"ARS 

O8.0901) RECRFAIIONAI I'ROI)IJCIS MARKETING 	 162.157-018 BUYER t1 3 11 ONE TO TWO 	 YEARS 
162.157-022 lIUYIR, ASSISTANT 
 II 3 3 ONE 10 TWO YEARS 

20.0306 FASIIION/IAIII(I(. COOIII)INAIlION 	 162.157-(18 BUYERI II 3 It ONE 10 IWO YEARS 
162.157-022 BUYER, ASSISTANT II 3 3 ONE TO TWO YEARS
 

20.0308 WrDDIN(,/sPrCIAI.TY CONSUI.TING 	 162.157-018 BUYER II 3 4 ONE TO TWO YEARS 
162.157-022 BOYER, ASSISTANT 
 11 3 3 ONE TO IWO YEARS
 

20.0505 HOME DLCORAI ING 	 162.157-018 BUYER .11 3 4 ONE 10 IWO YEARS 
162.157-022 BUYER, ASSISTANT L4 3 3 ONE TO TWO YEARS 

i 	 iiLAiiNN".... IILO LSL)UC;Aiii PROGRAM: DOf-CIP RELATIONShlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY SIANIIARIl O(CIII'AI IONAI. (;I-ASS I 1CA ION ( 19130) 

OCCIUPAT ION: 110013 

PURCIIASING AGENIS AND IIIJYLI(S, IrARM PRODUI S 
ThoO workors hity rarm prin il;L, 51101 IS gralri or Lohncco ror InllvIdiml or whoI alSA I COmpaIri oR. 1hoy n ino mny soIl I.I; rodhtic.r. 
nod nrrnngo ror Lh:ir shlpmenL grid sLornge. 

CLAS'SiFICATION---. OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY or OCCUPATIONAL TITLES--------- CED-
COREr lTl.T COF Cliff R M I. IRAININ; 1 141 

01.0102 AGRICULTURAL BUSINESS 	 *162.117-010 CIIRISTMAS-IREE CONIRACTOR 5 3 5 IWO TO FOUR YFAIIS 
*162.157-010 BROKER-AND-MARKET OPERATOR, GRAIN 5 4 l TWO TO FOUR YEARS 
*162.167-010 BUYFR, GRAIN 	 5 3 II FOUR TO TEN YEARS 

01.050:1 ACRICll IJIIAI. SI1PII IFS MARKETING 162. 117-0i 10 CURISTMAS-FREE CONTIRACTOR 
162. 157-010 BRIOKEIR-ANI)-MARKET OPERAIOR,
162. 161-01) BUYElR, GRAIN 
162.161-01lI BUYI-IRo TOBACCO, IIlEAD 

GRAIN 
5 3 5 
5 1I 4i 
5 3 'I 
II 3 II 

two To rOUR YEARS 
IWO I0 OUI YIAllS 
rOUR (O TEN YFAIIS 
IWO 10 IOUlt YI ARS 

162. 167-018 CLEAN-RICE BROKER 5 5 5 IWO TO FOUR YEARS 

01 .070'1 INI I.RNAI IONAI A(III(III 1111'. #102. 1571-0l10 IIOK1.I1-AND-MARKEI OPERAIOIR, GRAIN 5 11 II IWO TO FOUR Y1ARS 

* 162. 161-010 RUIll, ;IIA IN 5 3 I1I 1OURt 10 II N YI AIW. 

0.3. 011? I OlItSI I'RODU(I ,ION 162.117-010 CUIIIIS1MAS-TREE CON FRACTOll 5 3 5 TWO ro I OUR YI AIR,; 

06.(O(lil:' COINIIIAr: I MANA(;I MI : AND I'lIt lIOl1l MI NI /PII ( .'( I6,. 157-1 II I(()l(l
* 162. 161-0(10 BUY. 

Il-ANI-M4AIIKIl 
, GRAIN 

OPrlIAI OIl, (II(A IlN 5 t1111 IW5 3 II 1OUR 
I I (10111

10O IIN 
Yl AltW;
YIEARS 

*162. 107-0111 BIJYFR, TOBACCO, IIEAD 11 3 11 lTwO To FOUR YI-AII-; 

on.OliIOI rINANCIAI Sr RVi(crS MARKETIN 162. 157-010 BrOKFR-AN)-MARKEr OPrRATOR, GRAIN 5 Iii wo 10 folI Yr AI!; 

01.0703 .INIEIRNAI IONAI. MARKEI ING 162.167-018 CI FAN-RICE BROKER 5 5 5 rwo 10 FOUR YI AIlS 

O).070i PIIICIIAS NO 162. 117-010 IIRISIMAS-IIREE CONTRACTOR 5 3 5 WO 10 FOUR YI AIli; 
I6;,. I',s - )III IIII(KI It-ANI-14AIII(I I OI'I'IIAIOI(, I(AlN 'S i )1I 1WO Ill 1111l YI All' 

(l.01(6 SAIES 	 162. 167-0 8 CLEAN-RICE BROKER 5 5 5 TWO TO FOUR Y( ARS 

08.0 1)) WIIOIlI, Al ING 	 162 . 157-010 BI10I([ I-AND- MARKI1:T OPERAIOR* GRAIN 5 II t I1 O10 romIt YI All. , 

162. 167-010 BIJYLR, GIIAIN 5 3 	 II FOUR O II.N YIAI1S 
162. 167-014 BUYER, TOBACCO, IIEAD 'I 3 '1 TWO TO FOIJR YEARS 
162.167-018 CLEAN-RICE BROKER 5 5 5 tWO 10 rOIJR YIARS 

IIIGIIEl EDUCAl ION "RAINING PRtOGRAM: DOiT-CP RELAIIONSIIIP ElIERMINED BY IOWA STATE OCCUPAIIONAL INrOI-MA'ION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERtNAIIONAL. DEVELOPMENl PAGE 7P 
TIRAINING PI(OGRAM AND OCCUPATIONAL REPORT 

BY SIANI)AITI) OCCOIAI IONAI. CLASS I 1 CAI ION (19110) 

O('CUPAI ION: llli9 

PUIICIIASING; AGI NIS AND ILIY.IIS, N.E.C.tlhse inople hlity rtpplicr. and rnw mnLerlns ror IrtLornn I US or ror rlrl.Ior prorosslng I)y mnnif'a:Lirifiq rArms. flhity re.vlrw il.erri:i Iru(lifisLs I' r rmnLo ril i lst Iland shrit IIn's. C(l I(: If'ormaLl n on the sotir:,es and prIcos of" goods, arid .orLlr:t vrtnJors Or Siippl Icr-s toarrange pitrchase Coril rtCLs. lhy nlso may rogotinto For purchase or sorvicos, SLIch as tho dolivoryliars Concornifig Lho Lyp,, quafItlLy, and ainotint or materlals needed In the ruturo. They 
o" slipp I lIs. they ad vi i( stipp­

also may af'rango rinnncing or, other assist­nrco SO hat Lho desired maetriaIs can bo mado availablo. Thoso workers koOp records or ILoms bouhL, COSL.S, product porrormaice,
and Invontorlos. lhy also may writo reports. 

NNNNN 
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NN " 01NN N N N N NN N N xN NN NN IfN aNN N NNNN N xNN N NNNNN NNNNNNNN N NNN NN NNN tN N NNN NNNNN NNNN N NNN 


--- CLASSIFICATION Or" INSTRUCTIONAl. PROGRAMS ...... .......- DICTIONARY OF OCCUPATIONAL TITLES-------- -GE)-

CODE TI TI. CODE TITIE ft M I IRAINING I NM1
 

00.0000 NO CIP ASSI GN[) 
 169. 167-0511 TOOLING COOII)INATOR, PRODUIIICIION IN; 11 1 FC(11l1 YI AIS/1 TWO 1(0 

(1.0302 ANIMAL. PRIOIUCIIION 162. 117-010 r 1II )-CONIA1CT I ECIIN IC IAN 5 .3 5 IWO TO IOURl1 YrAlUS
 

01.0503 AGRI CmLTURAL SUPPL IrS 
MARKETING 162.117-022 FiE.) CONTRACTOR 5 3 5 TWO TO FOJiT YTARS
162.117-026 FICI.I)-CONTACT TECHNICIAN 5 3 5 IWO 10 FOUl Y[ARS
162. 157-038 PURCIASING AGENT i 3 It Iwo lo Foun YEARS
 

02.0206 DAI RY 
 162.111-026 IELD-CONTACT TECHNICIAN 5 3 5 IWO 0 f OUlR YLARS 

06.002 CONTRACT MANAGEMENT AND PROCUREMENT/PURC *162.117-018 
CONTRACT SPECIALIST 
 5 3 )1 FOUR TO TIN Y[TARS
*162. 117-022 Fr F D CON IMACIOR 5 3 5 Wo TO FolH Y AIS
*162. 111-020 1 ILLII-CONIACT ILCIINICIAN 5 3 5 IWO TO IOURl YLAIIS 
*162. 157-0311 PR1OCIIREMENT ENGINEER 5 5 5 1IWO O FOIJ YI AIS 
"162. 157-038 PIJICIIASING AGENT It 3 Ii Iwo O rOliJT YI.AIIS 
NI162. 167-030 1IT10CIIASF-PIT ICE ANALYST 5 5 II 1WO 10 IOIJII YI.AIIS 
*163. 117-010 MANAGrIT, CONIRACTS 5 5 5 )WO10 1OIIt YI AIS 

06. 111011MAIIKIA ING MANAGIMI NI 163. 117-010 MANAGLIt, CONIRACTS 5 5 5 TWO To ro1
, 

Y1AIRS 
(111.10In:' IASIIIION HMllCIAtDI INC I1AP. I') /-n') I 11:IEAS I NGEII AM; NI It :1 1 IW O 10 10111( YI AI(l; 
00.0702 INDUSIIHIAI. SAI.I.S 163. 117-010 MANAGER, CONTRACTS 5 5 5 IWO 10 Fo-iR YIAItS 

08.07011 PURCIIAS INO 162. 117-010 CONTRACT SPECIALIST 5 3 i rOIJT TO TEN YrAIHS 
162. 117-022 1 E1II) CONIRAClOI 5 3 5 IWO 10 1OU1R YT AIlS 
162.117-026 FIELD-CONTACT TECIINICIAN 
 5 3 5 TWO TO FOUR YEAIS
 
162.157-030 OUTSIDE PROPERTY AGENT 
 4II I IWO TO FOUR YEARS

162.157-0311 PROCUREMENT ENGINEER 5 5 5 TWO 10 roJR Y[ARS162. 157-038 I'IJI CIIASING AGENT ZI 3 II IWO 10 1111( YI AIl('i162. 167-030 I'EJIICIIASE-I'l ICE ANALYST 5 5 0 IWO TO f'OIJR YFARIS 

0n. 200i PErI1OftiM WI 10 1SAi ING 163. 11 1-010 MANAGER. CONTIRACTS 5 5 5 IWO tO I(IJR YI ARS
 
"- 5 i 65H iiI iiAiU ihii i RA i4iiii l-iftOIIAii : CTEi i. ii
-6 TRi LAT ib SiI I P-1 iL .fi41 ii1) IY I(WA SI ATEIOCCUPAI I NA L 1I I()I4A1 ION 

COORDINATING COMMIllE. OILIER DOT-alP RELATIONSIIIPS WERE TAKEN FROm rile 1985 NOICC MASTER CROSSWALK 



U. S. AC;I NG:Y I OR IN I II(NAI I ONAI )IVI ()IMINII.3 I'ANI 

TIRAINING; PItOGItAM AND OCCUPAI IONAL I(LI'ORIt
 
BY SIANI)AnI) OCCIJI'AT IONAI. CI.ASSIrICATION (1980)
 

OCCIJIAIION: 11ill9 I'III(IIIASINC; AC;INrS AND IIIYI'RS, NOI IAISr WIIFr. CIASS II (CONIINll)) 

.... - O1 INSTRUT(IONAL PROGRAMS ------ - )ICIIONAI(Y or OCCUPATIONAL 111LES--------- -CEO-CLASSIFICATION 

COI)r. 1i 
 CODE I1II r It M I IRAINING 1 1mF 

15.0003 INIDUSIITlAI IICIINOI.O(Y 169.1617-1)511 I001 INC; (0011)I)INA IOR, PIODU(IlION iNC; Ii II I IWO I) FOUR YI.AIRS 

20.01O1l5 I)) CAII.IINC; 152. 151-0:138 I'I C;IIASIN( A(I.NI I 3 11 IWO 10 IOIIt YIAIlS 

)l 3 It IWO TO FOUR YEARS 

i;--, iiiU['[ihAr[I Oi iAl N I N; I'IIOGIIAM: I)O1--1 I I.I.A-II O)NSili I )II I.IFINE I) IW IOWA S tA 11: OCCUAI I ONAI 

20.01106 FOOD SERVICE 162.157-038 PURCIIASING AGENT 


I NI oRtMA IION
 
COORDINArING COMMII I.E. 1ll1it nor-cIP RELArIIONSIIIPS WR'E IAKEN f )1 111L 1985 NOICC MASlr.R CIROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PACE 74i

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1150
 

BUSINESS AND PROMOTION AGENIS

BUSINESS and PROMOTION AGENTS handle business affairs for clients such as: 
 performers, societies, theater companies, writers arid
jockeys. They advise clients on business matters, represent them In contract talks, and arrange their tours and engagements. they
may handle publ Icity, fan mail, and requests For personal appearances. Some market wrIters' works to editors and publishers.
 

------CLASSIFICAI ION 01r INSIIIlJCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITI.CS --------- CED-

CODE TIrLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 189.167-026 MEMBERSHIP D!RECTOR 5 1414 TWO TO FOUR YEARS 

06.0702 RECREA1IONAL ENTERPRISES MANAGEMENT 191.117-014 BOOKING MANAGER 141414ONE TO TWO YEARS 
191.117-022 CIRCUS AGENT 
191.117-038 MANAGER, TOURING PRODUCTION 
191.167-010 ADVANCE AGENT 

11 3 L4TWO TO FOUR YEARS 
I 3 14TWO TO FOUR YEARS 
I I I'I TWO TO FOUR YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 191.117-010 ARTIST'S MANAGER 5 115 TWO TO FOUR YEARS 
191.117-018 BUSINESS MANAGER 
191.117-026 JOCKEY AGENT 

5 115 TWO TO FOUR YEARS 
i 3 IiSIX 10 12 MONTHS 

191.117-034l LII.RIWAY AGENT 5 14 5 iW O1 1 OUR Yf AIlS 

08.0903 MARKETING OF RECREATIONAL SERVICES 191.117-0111 BOOKING MANAGER 1I 1I 1I ONE TO TWO YEARS 
191.117-018 
191.167-010 

BUSINESS MANAGER 
AI)VANCE AGENT 

5 L 5 TWO TO FOUR YEARS 
'I)l)I TWO TO FOUR YEARS 

III1II1R EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DEIERMINED BY IOWA STATE 0-,;UPAIIONAL INFORMATION 
COORDINATING COMMIITEE. OrlIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



Ii.S. A(I NCY IOl INII IINAI IONAI I)IV i I'FNl PA(,-r 75 
IlRAININ; PI((O;IIAN Atli) OC(UI'AI IONAL IlCC'ORI 

BY STANI)ARl OCCUPATIONAL CIASSIFIJATION (1980) 

Lu sou IhnL (.*orn.;Lrii:L i0l work mLs codo sLnidards. 1hy MAy visiL 

OC(CU I'A I ION: Iii 10 

INSPECTORS AND COMPLIANCE OFFICERS 
Those workers insprt. I)1l.5Jossos and Indistrios to Insiro that rulos, 

I
regulatlons, 

rliISrLrial1 tLoe 
and 

to 
codes 

Inslro 
ar'c 

LhiL sui'jIly 
obeyed. Ihey 

roq
visit 

unclti
building si in 

ors ario In For ::. 

they may In.lpeCL i1ospi tols, rostaurarts. or rood packing plants to onForce public hea lth laws. Other workers may investigateOr 
weyS LO 11011) hit%i r:us opornLt moern orriClont iy or pro'Itnbly. 

.... - INSIRCCTIONAL PROGRAMS ---- DICTIONARY Or OCCUPATIONAl. TITLES--------- GED-CLASSIFICATION Of 

CODE 1 ITI.E R M I.TRAINING TI1E
CODE rITLL 


--I Ei iiii iiEfCii~iijiiiiAiNC--"PCOiG6T:RM: IOWA STATE OCCUPATIONAL INFORMATION
:i PF . fiLATIO-Nii P I)EECICMINED BY 

COOR)INATING COMMITTEE. OTIIER I)OT-CIP RELAIIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



I. S. A(;IrN(;Y I Ot I N I IIINAI I )NAI l)V1 IOPMI-NI PA;F
IHAININC; I' RO(;IAM AND OC:LUI'AI IONAL RElORT 

BY STANDARD OCCUPATIONAL CLASSIr ICATION (1980)
 

OCCJPAI ION: 1111? 

CONSTRUCTION INSPECTORS

CONSTRUCT ION INSPECIORS make stre that the methods and miateria Is used to build and ropq I r 
 StrucLuros moal wlLh rcgozlatlrms. Iheyinspoct strtICLuros nnd visit work sites to observe and test parts or striictures. They use blueprints and LeSts and measuring insLr'ii­monits, keep work logs, I'lIn work roporLs, and If necessary, Issue 'stop-work' orders. Most workers special ize In a certain t.ype of'constructIon work, suich as btilding, electrical, mechanical, or public works. 

N8N N N N * N N N N N N N * N N N N x N N N N N N N N N N IN NNNN N N N N NN *WN** N NNxI N N * NN N N Na N N N NI NtNIt Nx ItNN N N4 N* N N N N N N N N NN N NxNN N N N NNN N N1N4NN N N N N N N NNN N N N N
 

CLASSIrICArION Of
.... - INSIRUCTIONAL PROGRAMS ------
 ........-DICTIONARY OF OCCUPATIONAL TITLES--------- OLD-

CODr IIf. 
 CODIF TITl 
 R M I. TRAINING IIMF 

(II.OCIIJC) NO (CIII ASSI(GNEI) 
 168. 267-n010 BUILDING INS'ECTOR if 3 Ii IWO TO FOuf: YIAIIS 
899.487-010 TESTER 2 1 2 30 10 90 :jAYS 

15)ii01 ARCIIIIECTURAI. DESIGN AND CONSTRUCTION TE 
 168.167-030 INSPECTOR, BUILDING 
 5 II iI TWO TO FOUR YFARS 
168.167-050 INSPECTOR, PLUMBING 5 It Il TWO 1o rourl YEARS
 
168.267-010 BUILDING INSPECTOR 
 It 3 If IWO rO FOUR YEARS
 
182.267-010 CONSTRUCTION INSPECTOR 
 I If 3 ONE TO "',lO YEARS
 

15.0201 CIVIl. ICIINOIOGY 150l.387-0110 INSI'TCI' Il or IREIGING II 3 3 ONI. 10 IWO YrfAIt 

15.0302 ELECTRICAL TECHNOLOGY 
 168. 167-0311 
INSPECTOR, ELECTRICAL 5 11 ii TWO tO FOIR: YEARS 

15.04i03 EI-ECTIROMECIIANICAl. II*CIINOI.OGY 108. 167-038 INSPECIOR, E.LEVATORS 5 If 5 FOUR 10 I.N YLACS 

15.05(1 AlIt CONDIIIIONING, IIA]IN(;, ANI) RfIRIIGF.RA 168(. 167-o'i6 INSPECTOR, IIEAT ING AND REfRIGLIAI 10 5 If II IWO TO I OUR YI AIS 

15.07f; I OC(:IPAFIONAI SAFETY AND IIFAI.Tll ITCIINOI.OG 1068.267-01) BI LIDING INSP'C;[OR t 3 Ii IW O 10 101OUR YIAI.S 

15. 1001 CONSITRUCI ION I FCIINOI OGY "182.267-010 CONSTITIJET ION INSPECTOR Ii II 3 ONI TO t : YEAIIS 

)13.0201 FIRE CONTROI AND SArFfY IECIINOIOGY 1613. 167-03(1 INSI'E('IOR, II LDING 5 Ii Ii iWO 10 IOUI Y1 AIS 
168.167-034 INSPECIOIl, ELECIRICAL 5 II II TWO TO FOUR YEARS 
168. 167-046 INSPECTOR, HEATING AND REFRIGERATIO 5 I I1 TWO TO FOURlt YIARS 

)16.0302 ri.ECi iI C IAN 168.167-0331 INSPECTOR, ELECTRICAL 
 5 Il II TWO TO rOUR YEARS 

46.0403 CONSTRUCTION INSPECIION 168. 167-030 INSPICTOR, BUILDING 5 Il If TWO TO FOUR YEARS 
168.161-O3'1 INSPECIOR, ELECTRICAL 5 if It IWO TO FOUR YEARS 
611. 167-038 INSPECTOR, TELEVATORS 5 I 5 FOUR TO TEN YI:ARS 

160. 161-O'/6 INSI'CIOR, II[Al iNG AND REFRIG RAI 10 5 I II11TWO TO TOIR YEAIRS
168. 167-050 INSPECTORI, PLUMBING 5 IIII TWO 10 FOUR Y[ARS
168.267-010 BUIL[DING INSPECTOR Il 3 II IWO T0 rOU1R YEARS 
1011.261-102 PIAN CIIECKER II If II TWO to ro-IJ YTARS 
I112. 26 -010 CONSTCIIIC ION INSI'rCIOR Il Il 3 ONE TO IWO YEARS
 

IIIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSlIIP DETERMINED BY IOWA STATE OCCUPATIONAL 
INFORMATION

COH INAI ING COMMI II'I . 01 III'InOT-: IP rITI.ATIONSIII PS WERE TAI(EN rtOM TIiE 19105 NOICC MASTER ;I(OSSWAI K 

http:ITCIINOI.OG
http:RfIRIIGF.RA


U.S. AGENCY FOR INTERNATIONAL DEVEI.OPMENT PAGE 77 
TRAINING PROGRAM AND OCCUPATIONAL REPORi 

BY STANIDAIR) OCCIIPAl IONAI CI ASS Ir I CA FION (1980) 

OCCUPATION: 14,72 CONSIRUCIION INSPECTORS (CONTINUED) 

(O)1 
------CLASS II I CA I ION 

TIII .E 
(f INSI ROG II ONAL I'IiOGRAMS ------. ....... 1)1 CII ONAI(Y Of 

CODE TITLE 
OCCUPA TI ONAL I I I..S --------- GI.I)-

It M L TRAINING 11ME 

850.387-010 INSPECTOR OF DREDGING If 3 3 ONE: 10 TWO YEARS 

116.0503 PLMBING 168.167-050 IN3PECTOR, PLUMBING 5 If Il TWO TO FOUR YEARS 

4l7.0202 COOl.INC, AND REFRIGERATION 168.167-0416 INSPECTOR, HEATING AND REFRIGERATIO 5 If I TWO TO rOUR YCARS 

47.0203 IIEATING AND AIR CONDITIONING 168.167-04l6 INSPECTOR, HEATING AND REFRIGERATIO 5 Ii i TWO TO FOUR YEARS 

49.0202 CONSIRUCTION EQUIPMENT OPERATION 850.467-010 GRADE CHECKER 3 2 2 THREE TO SIX MONTHS 

.iiCI-~iJUPA iiN i liAi NI~N-[ PiWGIAM:--0i-li' F-iILAI iII~i~ P"[ I ERMiTN.I) flY IOWA S[AI E OCCUPAT IONAL INI ORMA! ION 
COORDINATING COMMIITEE. 'OTHER DO-CIP RELAIIONSIIIPS WERE I'AKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 78
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl. CLASSIFICATION (1980).
 

OCCUPA:.ION: 1/173
 

INSPECTOIRS AND COMPLIANCE OfFICEBS; EXCEPT CONSTRUCTIO1N
These workers conduct In.pectionn or Invostigations to see If law.,, r natlIns, or company p01 icics are hing me lwed. They work
III a vii riLy O1 jobs uidi soLt lrgs. Some check to see that proper equiipmnent Is being used arid Lha. sof'oLy rulos are being oboyed.Some Inspect places such as hospitals and restaurants to enforce public health laws. Some compile information on the activities anilconducL or dorker%. Some Inspect articles being carried Into the country to crtforce customs laws.
 

CLASS II---- - I CA I I ON 01 MS I ItUC II ONAL PROGRAMS ------
CODE TITLE 


00.0000 NO CIP ASSIGNED 


1iiGIiLI LDUCAI ION IIIAININ; 
COORDINATING COMMITTEE. 


I)C II ONAIIY 01 OC;IJPA I IONAI I I IL f. S----------
CODE TITLE 


160.167-016 CIIIEF BANK EXAMINER 

158. 161-010 CORONER 

168. 167-Oili EQUAL-OPPORIUNI FY RFPRESENIArIVI. 
168. 167-01aI IIEALIII OI ICER, IEEI.) 
168. 167-022 IMMIGRAFION INSPECTOR 
168. 167-026 I NSPFC OR, 11011IIR 

1611. 161-Oi12 INSI'ICIOR, IILAI_TII CARL lACII I llS 

168. 167-062 OCCUJPATIONAL-SArETY-AND-IIEALTII INSP 
168.167-078 SAFETY INSPECTOR 

168.167-082 TRANSPORTATION INSPECTOR 

168. 167-36 SAEITY MANAGER 

168.261-010 RADIATION-PRO1ECTION SPECIAIISI 

168.26'1-010 INSPECTOR, AIR-CARRIER 

168.264-01ll SAFETY INSPECTOR 

168. 267-0 1i1CLAIM FXAtI NI:R 
168. 267-034i DRIVER'S LICENSE EXAMINER 
168.267-012 FOOD AND DRUG INSPECTOR 

168.267-0116 INSPECTOR, FURNITURE AND BEDDING 

168.267-050 INSPECTOR, GOVERNMENT PROPEr*TY 

168.267-058 INSI'EcIOR, MOIOR VEIHICLES 
168.267-0741 MINE INSI'ECTOR 
166.267-082 ACRICULIURAL-CIIEMICALS INSPECIOR 
168.267-080 IIAZARDOOIS-WASIE MANAGEMENT SrPEIAl I 
160. 267-19'I MARINE-CAR(l) SURVEYOR 
168.267-098 PESTICIDE-CONTROL INSPECIOR 
168.267-106 REGISTRATION SPECIALIST, AGRIC1JI.IIJR 
168.267-110 SANITATION INSFI.CTOR 
168.287-0141 IrNSPECIOR, QUALITY ASSURANCE 
168.207-018 INSPECTOR, RAILROAD 

168.367-010 ATTENDANCE OFFICER 

168.367-Olli RATER, TRAVEL ACCOMMODATIONS 

168.367-018 CODE INSPECTOR 

168.387-010 OPENER-VERIFIER-PACKER, CUSTOMS 

169.267-014 EXAMINER 


D-
R M L TRAINING TIME
 

5 5 5 FOUR 10 TEN YFAIRS 
5 Ii IWO 10 IOll1 YIAIIS 

5 3 5 FOUR TO IFN YIARS 
5 3 5 ONE r0 IWO Y.AIIS 
If 3 Ii SIX 10 12 MONIIIS 
5 Il5 FOUR TO TI:ti YEARS 
II 3 II ONI. !O IwO YIAIlS 
5 5 5 ONE TO TWO YEARS 
5 4 5 FOUR TO TEN Y.ARS 
If 3 IiIWO TO FOUR YEARS 
5 5 5 IWO 10 I01t1 YEAIS 
5 L 5 FOUR TO TEN YEARS 
5 5 II TWO TO FOUR YEARS 
II3 IIONE TO TWO YEARS 
5 3 ItI WO TO I'Otl[YI AIS 
3 2 3 IIIIIEE 10 SIX MONIIIS 
5 hi5 ONE TO IWO YUATS 
II 3 Il ONE 10 IWO YEARS 
1l 3 1IONE FO IWO YEARS
 
5 II 5 IWO 10 I OUR YIARS 
II 3 1I ONE TO TWO YrAft,; 
Il 2 3 1WO 10 FOIJR YIAIIS 
5 3 5 TWO 10 1OIJIIY1AIlS 
11i1IIOVI.R 10 YIAIU; 
I12 3 IWO 10 FOUR Y.AIRS
 
5 3 If TWO TO FOURt Y1AIU; 
3 2 3 SIX 10 12 MONTHS 
5 5 5 1IO TO I OUR YI AIIS 
II 3 II IWO 1O FOlIO YLARS 
4i 2 Ii IWO TO FOUR YEARS 
3 3 3 ONE TO TWO YEARS 
3 2 3 SIX TO 12 MONIIIS 
3 3 3 SIX TO 12 MONTHS 
'i II Ii ONE TO IWO YEARS 

PR1OGRAM: bi;CiPl-OLLAi ioNSIil f"fitIIiHi. ILD BY IOWA SIAIE OCCUPAIIONAL INIORMAI ION
 
OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM TIHE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNA IONAL I)EVLLOPMENT PAGE 79 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1173 INSPECTORS AND COMPLIANCE OFFICERS, EXCEPT CONSTRUC (CONTINUED)
 

------CI.ASSIFICAI ION 01 INSIIIJCIONAL PROGRAMS ------. ....... DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE ti.E CODE TITLE R M L TRAINING 1IME 

169.267-030 PASSPORT-APPLICATION EXAMINER 4I 3 I SIX T0 12 MONIIS 
169.284-010 ADMEASURER 5 I 5 TWO TO FOUR YEARS 
188.167-038 DIRECTOR, SECURITIES AND REAL ESIAT 5 115 TWO 10 FOUR YlAIS 
180.167-071 REVENUE OFFICER 5 ' ' IWO TO FOUR YLAIRS 
191.367-010 PERSONAL PROPERTY ASSESSOR 3 3 3 TIIREE TO SIX MONTHS 

01.01102 FOOD IIOI)(UCIS 168.287-010 INSPECTCII, AGRICULTURAL COMMODITILS '1 3 II IWO IO 1OUR YIARS 

02.0301 FOOD SC'I ENCI S 168.267-0ti2 FOOD AND DRUG INSPECTOR 5 11 5 ONE TO IWO YEARS 
168. 2B7-010 INSPECTOR, AGRICIJiTUPAI. COMMOD I II IS II 3 II TWO TO FOIIR YEAIIS 

)2.nIO0r PLANT I'II(OTrCTION (PEST MANAGEMENT) 168.287-010 INSPECTOR, AGRICULTURAL COMMODITIES It 3 4 TWO TO FOUR YEARS 

03.D01,5 LOGGING 168.267-070 LOGGING-OPERATIONS INSPECTOR 5 3 II TWO TO FOUR YEARS 

06.0701 IlOrEL/MOI[L MANAGLMENI 187. 167-062 MANAGER, BRANCH OPERATION EVALIJAIIO I 3 14 ONE TO IWO YEARS 

06.07015 TRANSPORIAIION MANAGEMENT 184.163-010 TR,\FFIC INSPECTOR Ii 2 3 TWO TO FOUR YEARS 

06.111)1 LA OI/INID)LSIIIIAL III LAI IONS *160. 167-OlI EQUAL-OI'POIIUNI1Y REPIESENIAI IVL 5 3 5 IOUI TO ILN YIARS 

06. i4I01 MARKETING MANAGEMENT 168.267-018 CUSTOMS IMPORT SPECIALIST 5 3 5 FOUR TO TEN YEARS 
187.167-062 MANAGER, BRANCH OPERATION EVALIUATIO 4 3 Ii ONE TO TWO YE/,AOIS 

07.0102 ACCOUNTING AND COMPUrING; 160.167-050 REVENUE AGENT 5 11 Is TWO TO FOUR YEARS 

01.0)2(13 MARKI:I ING OI IOIJSINISS Ol PERSONAL. SERVIC 160.267-026 DEALER-COMPLIANCE REPRESENTATIVF 11 3 3 ONE 10 TWO YEAPRS 

08.0703 INTERNATIONAL MARKETING 168.267-018 CUSTOMS IMPORT SPECIALIST 5 3 5 FOUR TO TEN YEARS 

n.o9n MArI(rriNr OF IrI im/MlEI SERVICES 18l.167-06? MANAGER. I1RANCII oPrRATION EVAIIIATIO )i 3 '1 ONE to o YrARS 

08. 120 PIFTROIL[UM W;iOLESALING 168.267-026 DEALER-COMPLIANCE REPRESENTATIVE It 3 3 ONE TO TWO YEARS 

12.0301 FUNERAL SERVICES 168.267-078 MORTICIAN INVESTIGATOR h 3 1; ONE TO TWO YEARS 

15.0503 ENERGY CONS[RVAIION AND USE TECIINOLOGY 959.367-010 ENERGY-CONSERVATION REPESENTATIVL 3 3 3 30 TO 90 DAYS 

15.O0504 SANITATION TECHNOLOGY 168.267-0ON2 FOOD AND DRUG INSPECTOR 5 4i 5 ONE TO TWO YEARS 
168.287-010 INSPECTOR, AGRICULTURAL COMMnDITIES )1 3 I1 TWO TO FOUR YEARS 

15.0506 WATER AND WASI'EWATER TECIINCLOGY 168.267-054i INSPECIOR, INDUSTRIAL WASTE 5 )1 5 ONE TO TWO YEARS 

lililFAIFlF)IJCAI ION IIAININ( 'IROGRAM: 1)OT-CIP RE-ATICINSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

(:OOR)I NA I ING COMM I I I.. 01111.1 )01 -(;II' I;LAI IONSIII I'S WIZIL IAKI.N I l OM IIIL 1985 NOICC; MASI Il CROSSWALK 



). S. A(;I.N(Y I Ol I NI IINA I I INAI I)IVI I.OPMEN T PAGI. fill 
I IIA I N I N; II(GRAM ANI) O(CUI PA I I ONAL I r. I'OR T 

BY STANDARD OCCIJPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 11u73 INSPEClORS AND COMPLIANCE OFFICERS, EXCEPT CONSTRUC (CONTINUED)

N mI " " N N NI 0 N N N " INI p N m NmI N 0 "N 9II N N * N 4 " mE m " * ft #N m w " N " w " " N " N N N " w " m N " N N wN " "N N N N .
wNI 0I " N N N N 0I N m "I 0l 0I0~" * 	 N m NI 0 " 0qN " . A " a N N N N 


------ CAI ION or INS IRUG II ONA. PROGRAMS ----- DI CII ONARY O" OCCUPA I IONAL TIIIES GE)-CLASS I I .---------.

CODE TI TLE CODE TITLE It M L IRAINING IIME 

108.261-090 INSP.CIOR, WAICR-I'LLIJI ION CONIIROI. 5 11 5 IWO 10 I OUR YI.ARS 

15.)602 I001) PROCLSSING II(IINOIO(;Y 168.267-012 DOD AND DRUG INSPECI OR 5 II 5 ONI. 10 IWO Y[AIIS 
16f8.217-010 INSPECTOR, AGRICJI.TURAI. COMMOI)I1 IS Ii 3 I IWO 10 OUR YFARS 

15.0701 OCCUPATIONAl. SAFETY AND IIEALTII [ECIINOLOG 168. 161-014 INDSTRIAI.-SAfETY-AND-IIEALIII TrCIINI 5 Ii II ONE 10 TWO YEARS 
168.167-026 INSIPECIOR, BOILER 5 )I 5 fOUR 10 TEN YEARS 
168. 167-0112 INSPECTOR, IIrAITII CARE FACII.ITIES I 3 ItONF 1O TWO YFARS 
160. 167-)62 OCUIIAI IONAL-SAIL1Y-ANL)-III:AI.III IN,;1' 5 5 5 ONI. 10 IWO Y[AIlS 
168. 1 7-018 SAFETY INSPECOR 5 Ii 5 FOUR TO I IN YEARS 
168.167-086 SAFETY MANAGER 5 5 5 TWO to TOUR YEARS 
168.2614-Olli SAFETY INSPECTOR Ii 3 ItONE TO TWO YEARS 
1613.267-071 MINE INSPECTOR II 3 I ONE TO IWO YEARS 

15.0702 QIJAI. IIY CO1111101 II[CINOI.OGY 168.1 0"-)26INSIPECI OR, B)OII.LI1 5 II 5 (0UR To II'N YARS 
168.287-01i INSPECIOR, QUALITY ASSURANCE 5 5 5 1WO TO FOUR YEARS 

I5.0902 MINING (I.X IIJI)IN(; COAI ) ILCIINOI.OGY 100. )161-0IliMINI. INSI'I OII 11 .1 ItONI. I) IWO YI AIS 

18.1107 PIJBL IC HEA.THI *168.167-018 IIEALIII OFFICER, FIELD 5 3 5 ONE 10 IWO YEARS 

20.0106 IOOI) SHIVIC 168.267-030 I)INING-SERVICE INSPECIOR )I 2 3 IWO 10 1O)UR YLAIIS 

1 .0101 1OIOI('Al. LAIIOIRA[OIY IECIINOLOGY 168.167-(066 QUALITY-CONTIROL COORDINATOR II 11 II ONE 10 IWO YEARS 

41.0201 NJCI.EAII MAIIRIAI.S IIANII.ING TECIINOLOGY 168.267-054i INSPECTOR, INDIJSIRIAL. WASTE 5 11 5 ONE 10 IWO YEARS 

113.0105 CRIMINAI JUSTI(, TE(IINOlOGY 168.267-062 INVESTIGATOR 5 I1 Ii ONE 10 TWO YEARS 
188.167-090 SPECIA. AGENT, CUSTOMS 5 3 5 FOUR 10 II. YEARS 

413.0101 LAW LNIORCI.MLNI 	 108.161-0111 ILVILWING OFICrR, DRIVER'S LICLNSI. Ii3 It IWO 1o roUi Y[AIlS 
168.267-062 INVESTIGATOR 5 It Ii ONE TO IWO YEARS 
168.267-066 LICENSE INSPECTOR It3 3 TWO TO FOUR YEARS 
188.167-090 SPECIAL AGENT, CUSTOMS 5 3 5 FOUR TO TEN YEARS 

4l3.0109 SECURIII Y Sl.lVICGES 	 168.267-022 CUSIOMS INSPECTOR h I It ONE 10 TWO YEARS
 

43.01" II Rlllr CON)IROI AND SAFmIY Ir.CIINOI.OGY 	 168. 167-(0718 SArrrY INSPECTOR 5 It 5 FOUR TO TEN YIARS 
168.264i-014 SAFLIY INSPECTOR II3 itONE 10 IWO YEARS 

44.0601 P18l. IC SAN I TA II ON *168.267-042 FOOD AND DRUG INSPECTOR 5 Ii 5 ONE TO TWO YEARS 

'49.0102 AIRPILANE 1I1L.OIING ANb .,AVIGAIION (COMMER I96.103-010 ILIGIIT-OI'LRATIONS INSPCIOR 5 0i ! IOUR TO TEN YIARS 

IIIIITR LOUCAI ION IRAINING PICOGRAM: DOT-CIP RELATIONSIIIP DEIERMINEC) BY IOWA STATE OCCUPATIONAl. INOORMAIION 
COORDINATING COMMItEr. OIlIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 

N m N
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i U.S. AGENcY rOR INIIITNAFIONAL I)EV[I.OPMENT PAG. 
TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPATION: 1473 INSPECTORS AND COMPLIANCE OFFICERS, EXCEPT CONSTRUC (CONTINUED)
 

------ CAI 1I1 O10 INS I ItUJG I )NAI. I'IOGIAMS ... .1)1 C I I ONAIHY (I OCCUI'AI ONAL 

COr)E TI rI.E CODE IIIiLE ItM L TIRAININ; IIMI* 

196.163-()11 SUPERVISING AIRPLANE PILOT 5 5 5 IOUR 10 I'N YEARS 

N19.0107 AIRPLANE PILOIING (PRIVAIE) *196.163-010 FLIGUiF-OPERATIONS INSPECTOR 5 II 5 FOUR TO TEN YEAI.S 
N1V6.163-011 SUPERVISING AIRPLANE PILOT 5 5 5 FOUR TO TEN YEARS 

CLASS I 1 I II .. -------- I.I)-

N III(;III.I rI'IIiCAI ION IIBA IN I NC; I'IBOGIIAM: I I-C PII'BEI.AIIONSIII IP DrrRmI NI: IY IOWA STATE OCCUIPAIlONAI. INIORMAlION 
COORDINATING COMMITTEE. OILIER DO-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1905 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNA1 IONAL DEVELOPMENT 
 PACE 82
TRAINING PROGRAM AND OCCUPATIONAL REPORT
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1490
 

People in these jobs do things MANAGEMENr-RELAIED OCCUPATIONS, N.E.C.to help an office or business operate more efficiently. Some prepare cost estimates used by manage­mont to prepnre bids or to set the prices of products arid services. Some coordinate officeLrol, services such ns personnol, budgot con­and records control. Some study Jobs to help set wage and promotion policies. Some set up socurity procedures, or keep ofri­clal corporation records. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- "--GD-
CODE TITLE 
 CODE TITLE 
 It 14 L TRAINING TIME
 
00.0000 NO CIP ASSIGNED 
 160.267-018 ESTIMATOR 
 II 3 I TWO 10 FOUR YEARS 

169. 117-0111 GRANT COORDINATOR 
 6 II 6 TWO t0 FOUR YFARS169. 167-026 LABORAIORY ASSISTANT, LIAISON INSPE 5 5 5 IWO 10 FOUR YEARS169. 167-038 ORDER-DEPARTMENT SUPERVISOR it 3 II IWO o rOtuR YEARS 
186.117-030 GENERAL CLAIMS AGENT 
 L FOUR TO 
187.167-198 VETERANS CONTACT REPRESENTATIVE 5 4 5 TWO TO FOUR YEARS 

4.1 4I TEN YEARS
 

189.167-031 SECURITY OFFICER 
 Ii3 IIIWO TO FOUR YEARS
239.167-010 COMMUNICATIONS COORDINATOR 
 1 3 3 TWO TO F'OUR YEARS 
06.0201 ACCOUNTING *160.267-018 ESTIMATOR Ii 3 I TWO TO FOUR YEARS 
06.0301 BANKING AND FINANCE *160.267-018 ESTIMATOR 
 )I 3 LI TWO TO FOUR YEARS 
06.1701 REAL ESTATE 191.167-01:1 CLAIM AGENT 
 6 3 6 TWO 10 roUR YEARS 
07.04I01 OFFICE SUPERVISION AND MANAGEMENT 169. 167-010 ADMINISTRATIVE ASSISTANT 
 5 3 5 TWO TO FOUR YEARS 

169. 167-)111 ADMINISIRATIVr SECREIARY 5 it 5 'oUl 10 ITN YIARS 
07.0603 EXECUTIVE SECRETARIAL 169.167-010 ADMINISTRATIVE ASSISTANT 
 5 3 5 TWO TO FOUR YEARS 

169.167-0111 ADMINISTRATIVE SECRETARY 
 5 It5 FOUR TO TEN YEARS
 
018.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 
 184'.167-250 TARIFF PUBLISIIINTG AGENT 
 It 3 3 FOUR TO TEN YEARS 
08. 1001 INSURANCE MARKETING 169. 167-050 SPECIAL AGENT, GROUP INSURANCE 5 Z 5 IWO 10 FOUR YEARS 
09.0801 TELECOMMUNICATIONS 239.167-010 COMMUNICATIONS COORDINATOR 
 It 3 3 IWO TO FOUR YEARS 
15.0101 ARCIlTECTURAL DESIGN AND CONSTRUCTION TE 160.267-018 ESTIMATOR 
 II 3 IsTWO TO FOUR YEARS 
15.0603 INI)USTRIAL IF.CIINOI.OGY 160.267-018 ESTIMATOR II 3 It TWO TO FOUR YEARS 
49.0302 BARGE AND BOAT OPERATIONS 
 197.167-014 PURSER 
 )i 3 3 TWO TO FOUR YEARS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION

COOROINATIN; COMMITTEE. 
 OTIIER DOT-CIP RELATIONSIIIPS WERT TAKEN fROM TilE 1985 NOICC MASIUI (;IOSSWAIK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 83
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1900)
 

OCCUPATION: 1(00
 

ENGINEERS, SURVLYORS, AND ARCIIITECTS
Ihoso workors ur tochir l n skills to Idoritiry and titlilzo Inforination about Irlid and r'osourcos to dosi!;" arid (J(jv(lop r,. iiro., 
tools, machlinos, and products from rosourcos and manufactured matorlals. They consult with clients and othor spoclalists, do re­
sorch, tost mothods and designs, and rocommond mothods or oporatlon and production. Thoy proparo dotniloffd (rnwlr.qs and spoc-ri:n-
Lions as wall as Cost OSLImnLos. 

CLASSIF ICAI ION 01
------ INSIRUCT IONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TI ILES --------- GOl-

CODE TITLE 
 CODE TITLE R M L TRAINItNG TIME
 

l---iiiiiiriiJI.bCAiiiN iiiii iNG PIWRAM: i.dI-,iiP EFi iERINEI) IOWA SIAI E OCCUPAI IONAL INIORMAI ION
-L.Ar '"-riONSII- BY 

COOR1INAIING COMMI1TEE. 
 OIIER 00-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 

http:rnwlr.qs


U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 811
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1610
 

ARCIIrECIS 
ARCIII rECTS plan, design, arid supervise the construction or homes, office buildings, and other structures. fhey also plan and design
projects such as parks, airports, and highways. They are Involved In all phases of the development of a building or project. They
discuss with clients the purposes, requirements and cost or a project. They prepare detailed drawings that show the scale nnd struc­
ture or buildings, the dimensions or every part or the structure and location of plumbing, hoating, and ol.icr units. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TIl.1 	 CO )r. TI1I F R M I. TRAINING I FIME 

00.0000 NO CIP ASSIGNED 	 001.061-010 ARCHITECT 6 6 6 FOUR 10 TEN YEARS 
001.061-018 LANDSCAPE ARCIIITECT 5 5 5 FOUR TO TEN YEARS
 
001.167-010 SCI!OOL-PLANT CONSULTANT 5 5 	5 ONE 10 rWO YEARS 

n41.0201 AIICIIIT ECTIITE 	 *001.061-010 ARCIIITECT 6 6 6 FOUR 10 TEN YrARS 

0li.0U01 IANDSCAIPI" ArIIITECTIJR. 	 *001.061-018 LANDSCAPE ARCHITECT 5 5 5 FOUR TO IEN YEARS 

04.0701 IIIAN I)I SIGN 	 *001.001-010 ARCIII rE-CT 6 6 6 'FOUR TO TEN YEARS 

lIN.Oi01 ARCIIITECTURAL. ENGINEERING 	 *001.061-01O ARCIIITECT 6 6 6 FOUR 10 TEN YEARS
*01)1.061-018 LANDSCAPE ARCH II ECT 5 5 5 FOUR TO TEN YEARS 
*001.167-010 SClIOOL-PLANT CONSULTANT 5 5 5 ONE TO TWO YEARS 

11-lC-

COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1905 NOICC MASTER CROSSWALK
 

* EDU(;A i(ieNiiAI~NING PROGRAM: DOT-CIP IIELAIIONSIIIP' I)LIIMINED BY IOWA STATE OCCUPATIONAL INFORMATION 



U.S. AGLNCY 101 INIEItNAIIONAL DEVELOI'MENT PAGE 05 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1620
 

ENGINEERS
 
Iii I Iuors (IIs III , (l( v(ilop, arld LOSL irtlLciods or tlS I U mllLO(rI a I rsor Lho prodhl:L Ion or Lon IS, a rauI rio A a r'llo tUros, 11l(I r(o iro)s. 
lhoy may design engilos, highways, or unucloar roactors. They may rind mothods or oxtroctIng multas from oros, producing ruols, or 
Iicrons(Irag ngrlctalllr'llI prodtiction. Snmn orginoors work Irl Lto rInId wil In n.hors do rosoorvlh, tin:h, or do consul,Llrg work. 

CLASSIFICATION------ OF INSIRUCTIONAI. PROGRAMS ...... .......-DICIIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE CODE TITLE R M I. TRAINING TI4E
 

IIIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMIITrE(. OIIER DOT-CIP RELATIONSIIPS WERE 1AKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



I.S. ArI'NCY IO11 INIFIINAIIONAI I)IVFII'MrNT I'AcF RI' 
IRAININ; PROGRAM AND OCCUI'AI IONAL ILI'OI(I 

BY STANDARD OCCUPATIONAl. CLASSIFICATION (1980)
 

((:I A I ION: 16;';' 

AEROSPACE ENGINEERS
AEROSPACE ENGINEERS desI(gn, devolop, Lost, 
and help product aircraft, missiles, arid spacecraft. Thoy work to advnnce the state or
t.uchImno olgy In zlvInLL 10I 1, lionIio syrLoms, and rpnc:n trnvoll. Mon.s spn(:nla 170 In n pnrtIrijInr nrn ol' work, rlich nr rLrilrelirl dI,ilo.qu ldanco and coltrol, or production methods. thoy al so may spocilI 17e In one typo or acrospaco product, such as commerc ial nIr­
(:rii., hnl I(Icol .r, or ro k:Iul.rs
 

CI.ASSilFICATION Of
.... - INSTRUCTIONAL PROGRAMS ------. ........
DIC1IONARY OF OCCUPATIONAL TITLES-------- -GEO­COi)r II ILE 
 COD) Till F 
 R M 1. IIAINING IIME
 

00.0000 NO CI1 ASSIGNED 002..061-010 AERODYNAMIST 6 6 6 tOUR10If N Yf.ARS 
002.061-0111 AERONAUTICAL ENGINEER 
 6 6 6 FOUR 10 TEN YEARS 
002.061-018 AERONAUTICAl. IEST ENGINEER 5 5 5 FOIJR 10 1 IN YLAIIS 
002.061-022 AERONAUrICAL-DESIGN ENGINEER 
 5 5 5 1OUR1 O 1I-N Y1ARS 
002.061-026 AERONAUTICAL-RESEARCII ENGINEER 6 6 6 FOUR 0 TEN YEARS
 
002.061-030 STRESS ANALYST 
 5 5 5 1O1R TO TUN YEARS 
002.167-010 COST-ANALYSIS ENGINEER 6 5 6 TWO 10 [OUII YEAIRS002.167-014 FIEI.D-SERVICE ENGINEER 
 5 5 5 FOURI 10O FIN YI:AIIS
002.167-018 AERONAUTICAL PROJECT ENGINEER 
 6 6 6 OVER 10 YEARS 

14.0201 AEROSPACE, AERONAUTICAL, AND ASTRONAUTIC *002.061-010 AERODYNAMI ST 6 6 6 FOUR TO TEN YLAIRS 
*002.0n61-01'1 ArIIONAOI CAI ENGINrI.i 6 6 6 I 011H In fIN YI AIS 
*OU2.016 1-0)10 ALIIONAJ IICAL ILSI LNGINLLI( 5 5 5 I01111 1 II.N YI AIS
*002.061-O22 AERONAUTICAL-DESIGN ENGINEER 5 5 5 FOUR TO TEN YEARS 
*002.061-()26 ALIIONAI)IICALI-RESEAfICII ENG I NELIl 6 6 6 1OUIR 10 If N YI AIS 
*002.061-030 STRESS ANALYST 5 5 5 FOUR TO TEN YEARS
 
*002.167-010 COST-ANALYSIS ENGINEER 
 6 5 6 TWO TO FOUR YEARS*002.167-O14 FIELD-SERVICE ENGINEER 
 5 5 5 FOUR TO TEN YEARS
 
*002. 167-018 AERONAUTICAL PROJECT ENGINEER 
 6 6 6 OVER 10 YEARS
 

Ti -lON-IlNAININC-- i i" )IICA i I'IOC;IIAM: OR -C lI' IlI.A IIONSI II )FIlMINFI) FlY STATEi I 1 IOWA OCCUPA IIONAL IN FC MA r ION
 
COOIIDINAI IN(; COMMI I ILf. 0111LIt DOI-CII IELAI ONSIIII'S WERE IAKI.N 
 FROM lIE 1985 NOICC MASTER CROSSWALK 

http:k:Iul.rs


U.S. A;INCY 10O1l INII.INAI IONAI I)[VI.I.OPMI.Ni 	 I'A;IG I 
IIIAININN (I'O;IIAM AND OCCU) PAI I(ONAI. IlClOlPl 

BY STANDARD OCCUPATIONAL CLASSIFICAITION (1980) 

OCCIII AI ION: 16P3 

MEIAI.I.JRGICAL AND MAI.RIAi S ENGINIERS 
MIIAI.I.IJR;ICAI. AND MAIIItIALS ENGINEERS try to rind new or Improvod woys to oxLract moLtI From orcis firld to make product.s Frorlm minor-

Is, ro:ks, mInII, y dnslgi nod tliqtillmoit .o proIlt:l. s h Il.%s, 1lll(Ior l Ilt altso Lools 	 mako l'rom innLoIrlI sn if.%c:uiy. .l.I() Inpl.;l I. 
MMM M M M Mi *4 N N*N** 4 RN N MN *01411111 14NN * H 	 N14 J N*** N M * *40*4M N I f NNHM **** MN NJ* J N N N H of * Hl we* *** NINHN itititd4 HN 

CLASS------I I I CAI I ON 01 INS IRIJC II ONAI. PROGRAMS ....... .. . 1)1. IIONARY or O 'iPA I ONAI. T Il FS--------- - - E)­
C:)1* 
 I I ILL 	 CODE I I II.L I M L IRAINING 1 IM 

(0.11WOO0 NC) C I I' ASS I NI I) 	 11106.061 -0(1 I IIAMIC I)I.SIGN L.NGI NIEIt 5 5 5 1011H1 T0 ION YI.ARS 
0006.06 1-0Il4 CI.PAM IC ENO INEER 6 6 6 1OUR TO irN YIAIIS 
0(6 .061-018 CI RAM I C II.SLAItCII LNGINE[II 5 5 ) I O l 10 II. N YI.AIIS 
006.061-022 CERAMICS TEST ENGINEER 5 5 5 FOUR TO TEN YEARS 
i 11.061 -01 r) OIJNI)RY METAI.I.R,GIST 5 5 5 [01t to 1rN YFAIRS 
011.061-0141 ML IALLOGRAPIIER 5 5 5 [OUR TO 1ILN YEARS 
011.061-018 MEAI.LIRGIST, EXTRACTIVE 6 6 6 FOUR 10 [IN YAIS 
011.061-022 METALLURGIST, PHYSICAL 6 6 6 lOIJR TO TEN YEARS 
011.061-026 WELDING ENGINEER 5 5 5 f OUR 10 TEN YIARi 
019.061-014 MAIFRIAI.S ENGINEER 5 5 . 10011 10 TEN YEAIIS 

111.0601 CERAMIC ENGINEERING 	 *)6.061-010 CERAMIC DESIGN ENGINEER 5 5 5 IOUR I I N YLARS
 
11006.0 6 1-I14 CERAMIC ENGINEER 6 6 	 6 FOUR TO TEN YEARS 
*006.061-018 CERAMIC RESEARCII ENGINEER 5 5 5 FOUR 10 1 FN YEARS 
(Io.'I-;0-13;2.CrRAMICS TEST ENGINEER 5 5 5 1OUR TO TrN YrARS 

III.131)1 ENGINEERING SCIENCE *O06.061-01u CERAMIC ENGINEER 6 6 6 FOIJR 10 EN YIAI(S

019,06(l-0 if MAIIIIAI S IN;INIRII It 5 l0(1 10 If 1 YIAW;
 

1l1. 11101 MAII'IIAI S INGIINIA ItING. l019.I 1-nl ' EN;INEl.RI5 	 5 F(1R TO TIN YIARiMAERIAl F5 

111.2001 METAL.LURGICAL ENGINEERING 	 *0")11.061-010 FOIJNI)RY METALLURGIST 5 5 5 1OIR 10 11EN YFARS 
*( 1Il.061-011 14E TAI.L.OGIAIPHIER 5 5 5 I OUR 10 1L.N YLAIS 
*011.061-018 METALI.IJRGIST, EXTRACTIVE 6 6 6 TOUR 0 TEN YEARS
*III1 .061-022 MEIALI.III(CISI, I'HYSICAL. 6 6 6 1(}OUR 10 11N YrARS 
*[(1I061-u26 V-ELDING ENGINEER 5 5 5 rOUR TO 1EN YEARS 
*01 9 .061-Oli MATERIALS ENGINEER 5 5 5 101111 TO TEN YEARS 

111.2101 MINING AND MINERAL. ENGINEERING *011.C61-018 METALLURGIST, EXTRACTIVE 6 6 6 FOUR TO TEN YEARS 

*011.061-022 METALLURGIST, PHYSICAL 	 6 6 6 FOUR TO TEN YEARS
 

15.li0113 INDIISIIIIAI IICIlNOIOCY 	 019.(061-)1j MAIERIAI S ENGINEER 5 5 5 FORl TO TEN YEARS 

)10.0701 METALLURGY 
 -011.061-010 FOUNDRY METALLURGIST 5 5 	 5 FOIR 10 TEN YEARS 
*(j1061-Oll ME IALLOGRAIIIIER 5 5 5 rO) tO 1EN YEARS 
*(11.061-018 METALLURGIST, EXIRACTIVE 6 6 6 FOUR TO TEN YEARS 

i PROGRAM Di i iJiRiNiii) DY 

COORI)INATING COMMIITI'E. OTIIER I)OT-CIP RELATIONSIIIPS WERE TAKEN FIROM TIlE 1985 NOICC MASTER CROSSWAL.K
 

.iiiGhitilElVU(CAi IbN IItA141W D iPf'LAiiNiii-	 IOWA STATE OCCUPAI IONAL INl'OllMAl ION 

http:I)[VI.I.OPMI.Ni


U.S. AGENCY roll IN1I:RNATIONAI. DEVELOPMENT 
 PAGE [in
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 
OCCUPATION: 1623 METALLURGICAL AND MATERIALS ENGINEERS 
 (CONTIN'JED)
 

CI ASS II IGAI ION----- )1' INS I HUC II ONAI. PIIO;RAMS ... .1)1 CTI ONARY u1 OCCIJPAT I ONAI I I .ES --------- (;l)­(OI)" TITL DE0)[ r 1 . It M I AII N G, II MI 

*0I11.061-022 MEIALLURGISI, PHYSICAL 6 0 6 IOIJHR 10 fIN YIAIHS*011.061-026 WELI)ING ENGIN EER 5 5 5 FOUR 10 IIN Y[AIIS00 1 1. 101-010 SIPI.IIVISORl, LAI.I.I RGICAI.-AUI- QIJAI I 5 5 . I 01111 I II N YI AR1S; 
NIl.0 .(13 MI. IAI.IIIIIGI:CAI II (:IINOI ()( 011. 161-0101 SIJI II(VI SOI. MI IAI.I11(;I(;AI -ANDI-IJIIAI I i S 1I5 111t 10 Iift YI AIl( 

- A AINIPROGltAM: DOT-CIP RELATIONSHIP DETERMINEI) fY IOWA STATE OCCUPATIONA. INFORMAIION
(,O H)OINAI ING COMMI I I LL.0 E111I DOI -C IP Rr.LA IIONSII IIS WI. ItL.rAI(FN 1'H II IE 1985 NO ICC MAS .IIL I(;l(OS;;,lAI K 



U.S. AGENCY roI( INIrI(NAI IONAL DEVELOPMENr PAGE 119 
TRAINING PROGRAM AND OCCUPAI IONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUIAI ION: 16311 

MINING I:NGINEERS

MINING ENGINELIS look fror coal, ore, rnodother mineral doposlts. They also conduct research, inspOcL mining aroas, plan ways tohilito deposiLs dirm.cL work it mlins arid quarrlos, Lra In miners, nrid wriLo roports. Soma spond misch or thoir Lime n, miI st.0s
supervising ninIng oper.tlons. Others do resonrch In orlices or labs. 

CI ASS II----- I CAI ION )11 IN IRiUCI IONAL PROGRAMS --- -	 I) ICI IAIIY Of OCC J'AI IONAI. II |.S-------------.II)-CODE TITLE CODE lI.LE It M L 	 ]RAINING I I. 

0), 0000 NO Ci' ASSIGNuI 010.061-010 DESIGN ENGINEER, MINING-ANI)-OII.I IFn 5 5 5 fOUR 10 1 IN YI AIl(; 
OIO.061-Olli HINING ENGINEER 	 5 5 5 1OUR T0 IIN YFARS010.061-022 RESEARCH ENGINEER, MINING-AND-01I-W 5 5 5 IOUl 10 IUN YEARS
010.061-026 SAFETY ENGINEER, MINES 5 5 5 FOUR TO TEN YEARS 
010.061-030 TEST ENGINEER, MINING-AND-OII I II.I) 5 5 5 IOUR O 1IFN YfARS 

141.1501 GEOLOGICAL ENGIN.ERING 
 *010.061-010 DESIGN ENGINEER, MINING-AND-GILI ILl 5 5 5 IOl TO I I N YIARS*010.O61-01l MINING ENGINEER 5 5 5 FOUR TO TEN YEARS 
*010.061-022 RESEARCH ENGINEER, MINING-AND-OII.-W 5 5 5 [OUIR 10*O10.061-)26 SAFETY ENGINEER, MINES 	 TEN YEARS5 5 5 FOUR 10 TEN YEARS 
*0 10 .0 6 1 - 0 3 0 TEST ENGINEER, MINING-AND-DILFIELO 5 5 5 lORIJ ItO TEN YLAIRS 

l4.2101 MINING AND MINLRAI. ENGINEERING 	 000.(061-010 DESIGN ENGINEER, MINING-ANI)-OIl. IIEI. 5 5 5 FOUR IO 1EN YI'ARS
 
*010.061-11ii MINING ENGINEER 
 5 5 5 FOUR 10 TEN YEARS"0)10.061-022 [If SlARCll ENGI NEER, MINI NG-ANI)-OI I-W 5 5 5 101111 1 IIrN YI AIlS 
*010.061-026 SAFETY ENGINEER, MINES 
 5 5 5 FOIR [O TEN YEAIRS 
*17110.061-'3f0 TISI ENGINEER, MINING-AND-OIII Irll) 5 5 5 FOUR TO TIN YEARS 

14.2501 PETROLEIM ENGINEERING *OO.061-O1O DESIGN ENGINEER, MINING-AND-OILFIVI. 5 5 5 FOUR TO TEN YF.ARS*010.061-022 RESEARCII ENGINEER, MINING-AND-OIL-W 5 5 5 FOUR 10 TEN YEARS 
*010.06 1-030 TEST ENGINEER, MINING-AND-OILFIELD 5 	5 5 FOUR TO TEN YEARS
 

iHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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BY STANDARD OCCUPATIONAl. CIASSIFICATION (1980)
 

O(CCLJI'AI ION: 1625 

Pry ioi.rIm e;I N'rosI'LII)LJM I.N(; u. .NII.I(S plati, or II o, joiiid atiporvili f Lill) way oil and fillLolral ga s nro ohLnlIrnod, sLornl, id s.ipped. I1oyro!0it rc, V) LO(c'hilcnl niviro, nISe (:.orldll(:LAnriddilroct workors who drill and opornto oil w IIs. Somo spond mitch of Lhr lr Limo nL oll IfInlds.

OLh1r0 i work mo tiLlyIn. orll'ol;s or In)s.
 

CLASSIFICATION OF
------ INSIRUCTIONAL PROGRAMS 
 ICIcTIONARY OF
D----- OCCUPATIONAL TITLES-------- -GEO-
CODE rTIt.E 
 CODE TITLE 
 R M L TRAINING rImc
 

00.0000 NO CIIP ASSIGNED 
 010.061-018 PETROLEUM ENGINEER 
 5 5 5 FOUR 10 TEN YEARS 
010.161-010 CIIIEF ENGINEER, RESEARCH 
 6 6 6 FOUR TO TEN YEARS
010.16-014 CHIEF PETROLEUM ENGINEER 
 6 6 6 OVER 10 YEARS
 
010.167-010 CIIIEF ENGINEER 
 6 6 6 OVER 10 YEARS
 
010.167-0111 DISTRICT SUPERVISOR, MUD-ANALYSIS W 
 5 5 5 FOUR TO TEN YEARS 

14. 150(1 GEOLOGICAL FNGINEERING 
 *O10.061-018 PETROL.EUM ENGINEER 
 5 5 5 IOUR 10TEN YEARS 
"010. 161-010 CHIEF ENGINEER, RESEARCII 6 6 6 FOUR 10 TEN YEARS
*010.161-O11 CHIEF PETROLEUM ENGINEER 
 6 6 6 OVER 10 YEARS
 

14.2501 PETROLEUM fNGINI'ERING 
 *010.G61-O18 PETROLEUM ENGINEER 
 5 5 5 FOUR ro TEN YEARS

1(IO .161- 0 CllII NGINII, RI:SEAIRCII 6 6 6 IOII 10 11N Yr AiS 
"010.161-Oi1 CIIIEF PETROLEUM ENGINEER 6 6 6 OVER 10 YEARS
*010.167-010 CIIIEF ENGINEER 
 6 6 6 OVFR 10 Y/ARS
 

15.0903 PFTROL[U;4 TECIINOI.OGY 
 010.131-010 WELL-LOGGING CAPTAIN, MUD ANALYSIS 
 5 5 I TWO TO FOIJR YEARS 
010.161-018 OBSERVER, SEISMIC PROSPECTING 4i't'l TWO TO FOUR YEARS
 
010.167-018 SUPERINTENDENT, OIL-WELL SERVICES 
 5 5 5 FOUR TO TEN YEARS 

41.0302 GFOlOGICAI TECIINOIOGY 010.161-018 OBSERVER, SEISMIC PROSPECTING 
 Ii #I Ii TWO TO FOUR YEARS 
* IIIGIIEi EDUCATION IRAIN INGPROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEI:. 
 OTIIER I)OF-CIP RrI.ATIONSIIIPS W:RE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUI'AIIONAI. CLASSII ICAI ION (1980)
 

(:(,t !!ON: 16;!6
 

CHEMICAL ENGINEERS 
CIIEMICAL. LNGINIFERS dovelop now ways to make chemicals Pnd rolated produts. 1hoy also help dozIrgn, bol Id, and operate plants that
1%1) of r.r. rhmcan . lin:tivniio (h0 Irs9 cut nc:rofn many r lIa, tIohny musL hliVo a kraowill.Jqr or cliul rty, phyRlC:S, orid mrr:Ii­iput co, i.hiir 
1irlncal and olectrlc:al onglnooring. Somo specialize in cortaln areas suich as pollution control, or hoat transror, or In tho prodaic-
Lion or cortaIn typos or products such as plastics or drugs. Some teach or do research. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-

CODE TIfLE 	 1IM L.TRAINING TIME
 

010.0000 N) CIl ASSIGNED 	 008 .061-010 AIISORPIION-AND-ADSORPT ION LN;INIii 6 6 6 ri 0 rN YI'AR'
 
008.061-014 CHEMICAL DESIGN ENGINEER, PROCESSES 5 5 5 rOUR 10 IEN YI.ARS
 
008.061-018 CHEMICAL. ENGINEER 6 6 6 FOUR 10 TEN YEARS
 
008.061-022 CHEMICAL RESEARCH ENGINEER 5 5 5 FOUR TO TEN YEAR3 
008.061-026 CIIEMICAL-TEST ENGINEER 5 5 5 IOUR 10 IEN YI.AI(S 
008.061-030 NUCLEAR-DECONTAMINATION RESCARCII SP 6 6 6 FOUR TO TEN YEARS 
008. 167-010 TECIINICAL DIRECTOR, CIIfMI(AI. PI.ANT 6 6 5 1o1), io T1N YIARS 

1I1.011 tlIrMI{:AI FNGINI IItING 	 "(00.001-010 AIISOII'I ION-AND-ADSORIPT ION [N(I NI It 6 6 0 101( I) II N YI AIl% 
*O08.0610hI CIILMICAL DESIGN ENGINIELR, I'IOCLSSLS 5 5 5 10111 10 I LN YLAIS 
*008.061-018 CHEMICAL ENGINEER 6 6 6 FOUR TO TEN YEARS 
*008.061-022 CHEMICAL RESEARCII ENGINEER 5 5 5 UOUR TO TEN YEARS 
*OO8.061-O26 CIIEMICAL-TEST ENGINEER 5 5 5 FOUR TO TEN YEARS 
*008.167-010 1I.CIINICAL )lRE-ClOR, CIILMICAI PLANT 6 6 5 IOUl 10 I N YI.AIS 

1II. 1:3(101 ENI NI.I tiING SC II NCI 	 *0O8.061-O18 CHEMICAL. ENGIINFER 6 6 6 FOUR 10 FEN YFARS
 

11.2311 NIJCI.FAR EN( INrI'IIN(; 	 *()o8(61-030 NUCI.CAR-DFCONTAMINATION RESFAR(,II SP 6 6 6 FOUR TO TEN YFARS 

1().0816 NUCLEAR PIIYSICS *008.061-030 NUCLEAR-OECONTAMINATION RESEARCH SP 6 6 6 FOUR TO TEN YEARS 
i-----iiGI I)UCAON IIAIN IN ROGRAM: DOT-CIF IIEI.iI[ATNSIIIP I)ETI.'RMINIr BY IOWA STATE OCCUPATIONA. INFORMATION 

COO(I) INAI ING (OMM II11.1 . )I AltONSII IIS Willi IAKIN IROM 111[ 1985 NC)IC; MASIIIII CIOSSWAIKC)OIIIIR1.
OI-C:II' R AI 




U.S. AGENCY FOR INTERNATIONAL bEVELOPMENT 
 PAGE 92
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATIO;4: 1627
 

NI. .XAII FN(; I NI IIlSNICI.LEAR ENGINE'FItS SLtldJy ilI) iJOv lop1l)[ r. uia d usOs o f atomic powo r. TIhty also dosign, (Javolp, JIlll I.'; ILo llifilIll. I.11 Iis Ic;nl Lo fgo-Ilaso, control and Utilize nLiClOar energy. Some are rosearchers, while othors direct the operotioms or nucloar powor pl; llL.. Ilhey
must bo knowledgonlie or ntuclenr rnflctors, reactions, and r-(dlitlon. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... ....
 DICtIONARY OF OCCUPATIONAL TITLES-------- -GEl)-
CODE IIIL[ 
 CODE II.I IRM I. RIAININ(; III
 

00.0000 NO CIP ASSIGNED 
 015.061-010 DESIGN 
ENGINEER, NUCLEAR EQUIPMENT 5 5 5 FOUR TO TEN YEARS 
015.061-0141 NUCLEAR ENGINEER 6 6 5 FOUR TO TEN YEARS
 
Ii,.O61-1}O RESFARCII ENGINEER, NUCLEAR EQI iMrN 5 5 5 FOIUR 10 T[N Y.ARS
015.061-022 TEST ENGINEER, NUCLEAR EQUIPMENT 
 5 5 5 FOUR TO TEN '.'EARS

015.061-026 NUCLEAR-FUELS RECLAMATION ENGINEER 
 6 5 5 TWO TO FOUR YEARS 
015.061-030 NUCLEAR-FUELS RESEARCH ENGINEER 6 6 6 FOUR TO TEN YEARS

015.067-010 NUCLEAR-CRITICALITY SAFEFY ENGINEER 
 6 6 5 FOUR TO TEN YEARS
015. 137-010 RADIATION-PROTECTION ENGINEER 5 '15 FOUR TO TEN YEARS
 
015. 167-010 NUCLEAR-PLANT TECHNICAL ADVISOR 
 6 5 5 FOUR TO TEN YEARS 
015. 167-014 NUCLEAR-TEST-REACTOR rt=GRAM COORDI 
 5 5 5 FOUR TO TEN YEARS
 

1l4.14,01 LNVII(ONMI:NIAI. IIlLAl.III LN;GINEERING, 
 *015.067-0 10 NUCLEAR-CRI IICALllY SAIElY ININLEI 
 6 6 5 fOUR I I LN YEARS*015.137-010 RADIATION-PROTECTION ENGINEER 
 5 It 5 FOUR 10 TEN Y.,\RS
 
11.2301 NIIIr.FAR NO,INFrlnIN0 "*I15.061-0 10 IES I(N [N
N INr IR, NUCI FARI rQuiIIIN T 5 5 5 FOIIIR 10 1IrI YIAIRS 

Nll1 .06 1-0 Il NIU(I IJAIl I NC;INI.IR 6 6 .) I OIR I) II N YI AIS 
*01 5 .061-018 RESEARCII ENGINEER, NUCLEAR EQUIPMEN '3 5 5 rfOR 10 1 lEN YEARS 
*015.061-022 1ST ENGINEER, NUCLEAR LQUIMII'MEN T 5 5 5 IOUR 10 I I'N Y.ARS 
*015.061-026 NUCLEAR-FLJELS RECLAMATION ENGINEER 6 5 5 TWO TO FOUR YEARS'015.061-030 NUCLEAR-FUELS RFSEARCII ENG(INEER 6 6 6 FORll To I[N YI AUS 
*015.067-010 NUCLEAR-CRITICALIIY SAFETY ENGINEER 6 6 5 FOJR( TO IEN Y.ARS
*015.1 3 7 -010 RADIATION-PROTECTION ENGINEER 5 II 5 FOUR 10 TEN YEARS
*015.167-010 NUCLEAR-PLANT TECHNICAL ADVISOR 
 6 5 5 FOUR TO lEN YEARS

*015. 167-01 NIUCI.FAR-TEST-RrACTOR PROGRAM COORDI 
 5 5 5 FOUR TO TFN YEARS
 

40.0806 NUCLEAR PIIYSICS 
 *015.061-0111 NUCLEAR ENGINEER 
 6 6 5 FOUR TO TEN YEARS
*015.061-018 RESEARCH ENGINEER, NUCLEAR EQUIPMEN 
 5 5 5 FOUR TO TEN YEARS

*015.061-022 TEST ENGINEER, NUCLEAR EQUIPMENT 
 5 5 5 FOUR TO TEN YEARS
 
*015.0 - NUCLEAR-FUELS RESEARCH ENGINEER
6 1 0 3 0 6 6 6 FOUR 1o TEN YEARS
 
*015.167-Oli NUCLEAR-TEST-REACTOR PROGRAM COORDI 
 5 5 5 FOUR TO TEN YEARS
 

1 1 Gii t 1U J TiiN i RIN IN PIOGRAM: •DOT-C IP RIIL.AII (NSII I I I1)FRM I NEIE) BY I OWA SI ATE OCCUI'A I 1ONA1. IN FORMA ION 
COORI)INATING COMM!TTEE. 
OILIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TilE 
 1985 NOICC MASTER CROSSWAI.K
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1628
 

CIVIL INGINIIrSCIVIL ENGINEERS plan, design, and supervise the construction or structures such as buildings, roads, water arid sewage SySLUms,bridges, arid (Jams. ThIoy also may do such things as conduct r(soarch, advise on engineering problems. prepare i.eclhnIai report.s ild 
maLerials, and Loach. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS...... .......-DICTIONARY OF 
OCCUPATIONAL TITLES-------- -GED­
•CODE TITLE CODE TITLE R M L. TRAINING IME 

00.0000 NO CIP ASSIGNED 005.061-010 AIRPORT ENGINEER 5 5 5 FOUR TO TEN YEARS
 
005.061-014 CIVIL ENGINEER 
 5 5 5 FOUR TO TEN YEARS
 
005.061-018 HYDRAULIC ENGINEER 
 5 5 5 TWO TO FOUR YEARS
 
005.061-022 IRRIGATION ENGINEER 5 5 '1 FOUR TO 1EN YEARS 
005.061-026 RAILROAD ENGINEER 
 5 5 5 FOUR iO TEN YEARS
 
005.061-030 SANITARY ENGINEER 
 5 5 5 FOUR TO TEN YEARS
 
005.061-0311 STRUCTIJRAL ENGINEER 5 5 5 FOUR TO TEN YrARS 
0105.061-0311 IRANSP I I AlI I ON ENC 1NEI'R 5 5 5 I OUR I0 II N YI AIS 
005.061-0112 WASTE-MANAGEMENT ENGINEER, RADIOACT 5 5 5 FOUR TO IEN YEARS 
005.167-010 CIHIEF ENGINEER, WATERWORKS 5 5 5 OVER 10 YEARS 
(05.167-018 FORESF ENGINEER 5 5 5 TWO 10 FOUR YEARS 
019.167-018 RESOURCE-IRECOVERY ENGINEER 6 6 5 FOUR TO TEN YEARS 

01.0206 SOIL AND WATER MECIIANICAL PRACTICES 005.167-014 DRAINAGF-DESIGN COORDINATOR 5 5 )1 FOUR TO TEN YEARS 

03.0202 CONSERVATION 005.167-014 DRAINAGE-DESIGN COORDINATOR 5 5 t1 roUR TO TEN YEARS 

03.05041 FOREST ENGINEERING *005.167-018 FOREST ENGINEER 5 5 5 TWO TO FOUR YEARS
 

03.0506 FOREST MANAGEMENT *O05.167-018 FOREST ENGINEER 
 5 5 5 TWO TO FOUR YEAikS 

141.04t01 ARCHITECTURAL ENGINEERING *005.061-010 AIRPORT ENGINEER 
 5 5 5 FOUR TO TEN YEARS 
*005.061-014 CIVIL ENGINEER 5 5 5 FOUR TO TEN YEARS 
• 00I)5.0(1-038 TRANSPORTATION ENGINEER 5 5 5 FOUR TO irN YFARS 

1II.C8O01 CIVIL ENGINEERING *005.061-010 AIRPORT ENGINEER 5 5 5 FOUR TO IUN YEARS
*005.061-lII CIVIL ENGINEER 5 5 5 FOUR TO TEN YEARS 
*005.061-011 IIYI)RAULIC ENGINEER 5 5 5 IWO 10 IOUR ','.ARS
"005.C6I-Cl2 ItIIIGAI ION r:N(;INrrTR 5 5 1 TOUR t0 irN YI ARS 
"005.o61-026 RAILIIOAD ENGINEER 5 5 5 I OUR 10I EN YLARS 
*005.061-030 SANITARY ENGINEER 5 5 5 FOUR O TEN YEAIRS 
"*05.061-03I STRUCITUJRAL ENGINEER 5 5 5 FOUR 10 IEN YEARS* 015.161-038 TRANSPORTATION ENGINEER 5 5 5 IOUR TO TEN YEARS 
400f5.001-CIII2 WASiF-MANAG[MENT ENGINFI1, RAl)I OAC:I 5 5 5 IOUR 10 1rN YrARS 
"105. 167-010 CIII[LI LNGINLER, WA I RWOIIKS 5 5 5 OVLII 10 Y.AIIS 

IIIGIIER EDUCATION IIRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
COORI0)INAIIN(; COMm!lir'. OFIlrR I)oT-CIP RrI.ATIONSIIIPS WERE TAKEN FROM TIlE 1905 NOICC MASTER CROSSWAI.K 



U.S. AG;I.NCY rOR INII.NAI IONAL DEVEI.OPMENI PAC. 911 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 
OCCUIPATION: 1628 CIVIl. ENGINEERS (CONIINUED) 

CODE 
------(I. ASSIIICAIION 

TITLE 
Of INSI uc( IIONAL I'ROGRAMS ------ I) ICTIONARY OF 

CODE TITLE 
OCCUPATIONAL. TIII.Fr --------

It 
I)-

H L. [RAINING TIME 

*005.167-014I DRAINAGE-DESIGN COORDINATOR 5 5 Ii FOUR TO TEN YIARS 
*005.167-018 FOREST ENGINEER 
*O19.167-O18 RESOURCE-RECOVERY ENGINEER 

5 5 5 TWO To FOUR YIARS 
6 6 5 FOUR TO TEN YEARS 

Ili.1II01 ENVIRuNMENrAL IIEALIII ENGINEERING 0005.061-030 SANITARY ENGINEER 5 5 5 FOUR TO TEN YEARS 
*005.061-4i12 WASTE-MANAGEMENT ENGINEER, RADIOACT 5 5 5 FOUR TO TEN YEARS 

Iii.2 5o I IlI OI.IIIM I NQINI IIIN(; "l05. 061-0 Il CIVIl I.NGINII.I( 5 ! 5 1O11l1 10 II N YI ARS 

44.0601 PUIBL. IC SANITAIION *O5.061-030 SANITARY ENGINEER 5 5 5 FOUR TO TEN YEARS 
10.0602 PUBLIC TRANSPORTATION *005.061-O38 TRANSPORTATION ENGINEER 5 5 5 FOUR TO TEN YEARS 

IIIGIIER EDUC;ATION IIAINING IIOGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STAlE OCCUPATIONAL INrORMAFION 
COORI)INATING COmmIIIr0. OIlIER I)OI-CIP RIELATIONSIIIIS WERE IAKFN FROM TIlE 1985 NOICC MASTER CROSSWAI.K
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

PAGE 95 

OCCUPATION: 1632 

AGRII(ILIURAL [NC(INLCEIIS 
A(;IGICUI.IUIIAI. LNGINI.LIIS work Lo solvo faIrming problems nrid rind wny. Lo make la rins run bettor and produco mor'a. 
chinos, SLrucLuros, and oquilpmont that will improve 0h productIon, processing, and dollvory or Farm produtCLs.
vise the producti on or such Items. Others help to conserve and manago energy, soll, and water rosourcos. 

Thoy 
Somo 

doslIig rnrm ma­
plan and supor­

------CLASSIFICATION or INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY Or OCCUPATIONAL TITLES-------- CED-
CODE lIILE CODE TITLE Q ,M L TRAINING TIME 

((.00(00 NO CII' ASSIGNI.) 013.061-0)10 AGRIICULTURAL ENGINEER 5 5 5 1013t1 10 ILN YIARS 
013.061-014L AGRICULTURAL-RESEARCtl ENGINEER 5 5 5 FOUR TO TEN YEARS 
013.061-018 DESIGN-ENGINEER, AGRICULTURAL EQUIP 5 5 5 FOUR TO TEN YEARS 
013.061-022 TEST ENGINEER, AGRICULTURAL EQUIPME 5 5 5 FOUR TO TEN YEARS 

14.0301 AGRICULTURAL ENGINEERING *013.O61-010 AGRICULTURAL ENGINEER 5 5 5 FOUR 10 TEN YEARS 
*013.061-0111 AGRICULTURAL-RESEARCII ENGINEER 5 5 5 FOUR TO TEN YEARS 
*013.061-018 DESIGN-ENGINEER, AGRICULTURAL EQUIP 5 5 5 FOUR TO TEN YEARS 
*013.061-022 TEST ENGINEER, AGRICULTURAL EQUIPME 5 5 5 FOUR TO TEN YEARS 

I1.1301 LNGINI.LIIING SCIENCE *013.061-01( AGI IGULIURAL ENGINEER 5 5 5 'OUR TO 7LN YEARS 

30.0101 BIOLOGICAL AND PIIYSICAL SCIENCES *013.061-010 AGRICULTURAL ENGINEER 5 5 5 FOUR 10 TEN YEARS 

IIIGIII.II EDU(AIION IIAININ(G IPROGRAM: DOT-CIlP RELATIONSIIIP DEfERMINED BY IOWA STATE OCCUPAIIONAI. INIORMATION
 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

():(UIPAI I(ON: 1633 

ELECTRICAL AND ELECIRONIC ENGINEERS
ELECIRICAL EN INLEIRS desigln, dovolop, test, and supervise tho manniacturo of oloctrical arid oloctronlc parls. Thoso who work wit.h1:lCCLronilc oqtilpmont nro cnllod ELECTRONIC ENGINEERS. Eloctrical equlpmont Includo power gonorntors arid transmittors used In powerplants and olol.,rLc mrotors, liqhtLing and wiring In buildings, cars, and pianos. Electronic equipment Includes radar, cempiltors,

IV'! and f-Loroo et. rICTRICAI. dosign oporato plants. Some Leach and do research.
l ENGINEERS rnd power 
W Ifw" N w NwW * H*w* o H N W* w * NI oM 4" NN WNN * W " " 0NI** *i *NW *NN *N *NN 44*44 ****N N * NoWIN** % *a* H*N11NWN 0 14NN"I0 N4 " N 0 *NNNNw NN u W N 

CLASSII Of 

CO1)I I111.1 CO I. Ir.1 1 I. 


------ ICAIION INSIRUCTIOHAL PROGRAMS ---- I-ICTIONARY OF OCCUPATIONAL TIILES-------- -
I L. I AININ, I 114 

(I". 00(0 N) CIIP ASS I(NI I) 003.001-010 I ir I NIER 5 5 5 1IOUR 10 II N YI AW;Fl II. CRI(CAl
003. 061-0 111 1.1.1;IIIICAI. II.SI [NGINLLI 5 5 5 1 IJl I0 1 .N YtAIR,
003.061-018 ELECTRICAL-DESIGN ENGINEER 5 5 5 FOUR 10 TEN YEARS 
(103.U6!-(22 LLLCIRICAIL.-PROSPECTING ENGINEER 6 6 6 FOUR TO1ILN YEARS 
003.061-026 ELECTRICAL-RESEARCII ENGINEER 5 5 5 rOUlR 10 TEN YEARS
003.061-030 ELECIRONICS ENGINEER 5 5 5 FOUR 10 IEN YEARS 
003.061-034i ELECTRONICS-DESIGN ENOINEER 5 5 5 FOUR TO TEN YEARS 
003.061-038 ELECIRONICS-RESEARCH ENGINEER 5 5 5 FOUR TO TEN YEARS
003.061-042 rI.FTRONICS-TESr ENGINEER 5 5 5 FOUR 10 TEN YI AIS 
003.061-Oi6 I LLLJMINAI ING NGINI[L 5 5 5 I OUR 10 ILN YI.AIUS 
003.061-050 PLANNING ENGINEER, CENTRAL OFFICE F 
 6 6 6 FOUR 10 TEN YEARS 
003. 167-010 CABLE ENGINEER, OUTSIDE PLANT 5 5 5 roIR TO TEN YEARS 
003. 167-014 DISIIOIJTION-I'EL) rNGINFII 5 5 5 f[OUR TO IFN YEARS 
)03. 167-018 LLECIRICAL ENGINLER, POWER SYI:M 6 6 6 I OUR 10 IEN YI.ARS 
003. 167-022 EI.ECTIOI.YSIS-AND-COIRROSION-CONIIOl. 5 5 5 FOUR 1O TEN YI:AIRS 
003. 167-026 ENGINEER OF SYSTEM DEVELOPMENT 5 5 5 FOUR 10 TEN YEARS 
0)03. 167-030 ENGINEER-IN-CHARGE, STUDIO OPEILAIC) 5 5 5 I OUR I0 1EN YI.ARS 
003.167-034u ENGINEER-IN-CIIARGE, TRANSMITTER 5 5 5 FOUR TO TEN YEARS 
003, 167-030 INDUCTION-COORDINATION POWER ENGINI" 
 5 5 5 FOUR 10 1EN YEARS 
0)3. 167-042 OUTSIDE-PLANT ENGINEER 5 5 5 FOUR TO IEN YEARS 
003.167-046 POWER-DISTRIBUTION ENGINEER 5 5 5 FOUR To TEN YEARS 
003. 167-050 POWER-TRANSMISSION ENGINEER 5 5 5 FOUR TO TEN YEARS
003. 167-054u PROTECTION ENGINEER 5 5 5 FOUR 10 TEN YEARS 
003.167-058 SUPERVISOR, MICROWAVE 5 5 5 FOUR TO IEN YEARS 
003. 167-066 TRANSMISSION-AND-PROTECTION ENGINEE 5 5 5 FOUR TO TEN YEARS
 
003.187-010 CENTRAL-OFFICE EQUIPMENT ENGINEER 6 6 6 FOUR TO TEN YEARS
 
003.187-014 COMMERCIAL ENGINEER 
 5 5 5 TWO TO FOUR YEARS
 
003.187-018 CUSTOMER-EQUIPMENT ENGINEER 
 5 5 5 FOUR TO TEN YEARS
 

06.?I01 COMI' IIII INSIAIIAIION MANACEMENI *063.061-O3o ELECTRONICS ENGINEER 5 5 5 FOUR TO TEN YEARS
 

09.O801 TELECOMMUNICATIONS 
 *003.061-050 PLANNING ENGINEER, CENTRAL OFFICE F 6 6 6 FOUR TO TEN YEARS
 
*003.167-030 ENGINEER-IN-ChIARGE, STUDIO OPERATIO 5 5 5 FOUR 10 TEN YEARS
*003.167-031 ENGINEER-IN-CIIARGE, TRANSMITTER 5 5 5 FOUR TO TEN YEARS
 

I~llER EDUCAI ION IRIAINIIG PROGRAM: DOT-CIP RELATIONSIIIP DETER41NED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSlIIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

fY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPATION: 1633 ELECTRICAL AND ELECTRONIC ENGINEERS 
 (CONTINUED)
 

CI.ASSII ICAIION or------ INSIJIUCI IONAL PROGRAMS ------
CODE TITLE 

14.0901 COMPUII NOINI I.IING 

Il. I]OnI II I(GI It AI , IIICII ONICS, ANI) 

14.1002 MICROELECTRONIC ENGINEERING 

ii iiii 
COOI)INATING COMMITIrIE. OILIER 
...... Ii'iii:i i ONi iiiA ININN," i' 

COMMUINI(CAII 

DICT ONARY OF OCClJI'Al IONAL IlI ILES--------
CODE ITLE 

003.187-010 CENIIRAL-OFFICE LQUI IMENT ENGINEIER 

"003. 187-Oih COMMERCIAL ENGINEER 

*003.187-018 CEUSIOMER-EQIPII MENT ENGINEER 


*003.061-0)30 E.ECIRONICS ENGINEER 

*003.061-0311 ELLC IIIONICS-DESIGN ENGINLEII 

"003.061-031) I. ECTRONICS-RESEARCII ENGINEER


0061. -(I';: I.00C I ON ICS-TEST ENGINEER 


*003.(01-0010 rFl[ IRI(:AI rNGINI'Il 
"003.061-0111 ELECTIRICAL TEST ENGINEER 
*'l;3.061-0T8 EI.ECIRICAI.-IESIGN ENGINEER 
*003.061-022 ELLCIIICAL-I'ROSPECTING ENGINEER 
*003.061-026 EIECTRICAL-RESEARCII ENGINEER 
#003.061-030 EI.ECTRONICS ENGINEER 
"003.061-03'1 ELECIRONICS-DESIGN ENGINEER 
*003.061-038 ELECTRONICS-RESEARCII ENGINEER 
*003.061-012 EI.ECTRONICS-TEST ENGINEER 

003.0(61 -0110 I I.LUM INAIlIN; ENG INEER 
*003.061-050 PLANNING ENGINEER, CENTRAL OFFICE. F 
"003.167-010 CABLE ENGINEER, OUTSIDE PLANT
*003.167-011 DISTRIBUTION-FIELD ENGINEER

*003. 167-011 EI.EC1lICAL ENGINEER, POWER SYSII.M 


"003.167-022 [ELEC[IROLYSIS-AND-CORROSION-CONIIIOL

"003.167-026 ENGINEER OF SYSTEM DEVELOPMENT 
"003. 161-038 INDUCTION-COORDINATION POWEIR EN;INI:
*003 167-012 OUISIDE-PLANT ENGINEER 
"0(3. 167-0116 I'OW.I-DISIIIIJUI ION ENGINE .(
"003. 167-050 POWLR-TRANSMISSION ENGINEER 
*003.167-05'1 PROTECTION ENGINEER

*003.167-058 SUPERVISOR, MICROWAVE 

*003.167-066 TRANSMISSION-AND-PROTECTION ENGINFF 

*003. 187-011l COMMERCIAL ENGINEER 


*003.061-010 ELECTRICAL ENGINEER 

*003.061-014 ELEC[RICAL TEST ENGINEER 

"003.061-018 ELECTRICAL.-DESIGN ENGINEER 

*003.061-022 ELECrRICAL-PROSPECTING ENGINEER 

"003.061-026 EI.ECIRICAL-RESEARCII ENGINEER 

*003.061-030 EU.EC1RONICS ENGINEER 

*003.061-03l ELECTRONICS-DESIGN ENGINEER 

"003.061-031) ELEC1IIONICS-IIESEARCII ENGINEER 
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-(;[I)-
ItM I. TRAINING I IMIE 

6 6 6 FOUR 10 I 'N YEAIS 
5 5 5 TWO TO FOUR YIARS 
5 5 5 FOUR TO fEN YEARS 

5 5 5 FOUR 10 1IN YI ARS 
5 5 5 I OUR 10I1 IN YEARS 
5 5 5 IOII TO IEN YEARS 

'i 5 IOIII110 1FN YEARS 

5 Ir I 
5 5 5 IOIR101 ION Y[AIIS 
5 5 5 FOUR 0 TEN YEARS 
6 6 6 [OU1 TO ILN YLARS 
5 5 5 FOUR T1O TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 

5 5 10I IN YI'ARS 

T' 15 5 5 TOUR I l YfARS 
6 6 11 FOUR 10 1EN YEAIRS 
5 5 5 FOUR ro TEN YEARS
 
5 5 5 FOUR TO TEN YEARS 
6 6 6 FOUR 1o TEN Yf.ARS 

5 5 5 FOUR T0 IEN YEARS
 
5 5 5 FOUR TO IEN YI'AIS 
5 5 5 fOU{I TO TEN YEARS 
5 5 5 IOIJR TO TFN YEARS 

5 5 1 Oll 10 1114 YI AI(S
5 5 5 FOUR TO TEN Y.ARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 10111t rO TEN YEAIIS 
5 5 5 TWO TO fOUR YEARS 

5 5 5 FOUR 10 TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
6 6 6 FOUR 10 TEN YEARS 
5 5 5 FOUR To TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 fOUR 10 TEN YEARS 

----iiiVi iP-ii" I 
DOT-CIP RELAIIONSIIIPS WERE TAKEN 
FROM TIHE 1985 NOICC MASTER CROSSWALK
 

Ti O I~ iFiT iflMiNi r lBY IOWA S IA r OCCUPAl I ONAI. I NI OIRMAI ION 



U.S. AGENCY FOR INILIANATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1633 ELUCIRICAL AND LLECTRONIC ENGINEERS 


CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS...... 

CODE TITLE 


14.1301 ENGINEERING SCIENCE 


14.2701 SYSTEMS ENGINEERING 


IO.0808 SOLID STATE PHYSICS 


44.0603 PUBLIC UTILITIES 


(CONTINUED)
 

.......-DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


*003.061-042 ELECTRONICS-TEST ENGINEER 

*003.061-046 ILLUMINATING ENGINEER 

*003.061-050 PLANNING ENGINEER, CENTRAL OFFICE F 

*003.1677010 CABLE ENGINEER, OUTSIDE PLANT 

*003.167-O14 DISTRIBUTION-FIELD ENGINEER

*003.167-018 ELECTRICAL ENGINEER, POWER SYSTEM 

*003.167-022 ELECTROLYSIS-AND-CORROSION-CONTROL 

*003.167-026 ENGINEER OF SYSTEM DEVELOPMENT 


*003.061-O10 ELECTRICAL ENGINEER 


*003.061-030 ELECTRONICS ENGINEER 

*003.061-034 ELECTRONICS-DESIGN ENGINEER 

*003.061-038 ELECTRONICS-RESEARCH ENGINEER 

*003.061-012 ELECTRONICS-TEST ENGINEER 


*003.061-030 ELECTRONICS ENGINEER 

*OO3.O61-034 ELECTRONICS-DESIGN ENGINEER 


*003.061-038 ELECTRONICS-RESEARCH ENGINEER 

*OO 3 .061-O42 ELECTRONICS-TEST ENGINEER 


*003.061-046 ILLUMINATING ENGINEER 

*003.167-018 ELECTRICAL ENGINEER, POWER SYSTEM 

*003.167-026 ENGINEER OF SYSTEM DEVELOPMENT 
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O-GED-

R M L TRAINING TIME
 

5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
6 6 6 FOUR TO 1EN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS

6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR rO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 16311
 

INDUSTRIAL ENGINEERS study and design ways to INDUSTRIAL ENGINEERS
make the best use 
of people, machines, and materials
advise on in busIness and Industry. They
and set up methods to promote efficient, safe, and cost-effective use

workflow, and mejns to 

oF people and machines. They plan equipment layout,
prevent accidents. They also plan and oversee training programs and develop ways to 
control product quality

and keep product on records.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------. 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


06.0403 PRODUCT MANAGEMENT 


111.0201 AEROSPACE, AERONAUTICAL, AND ASTRONAUTIC 


1l.0501 BIOENGINEERING AND BIOMEDICAL ENGINEERIN 


........DICTIONARY OF OCCUPATIONAL TITLS---------

CODE TITLE 


012.061-010 PRODUCT-SAFETY ENGINEER 

012.061-014 SAFETY ENGINEER 

012.061-018 STANDARDS ENGINEER 

012.067-010 METROLOGIST 

012.167-010 CONFIGURATION MANAGEMENT ANALYST 

012.167-014t DIRECTOR, QUALITY CONTROL 

012.167-018 
FACTORY LAY-OUT ENGINEER 

012.167-022 FIRE-PREVENTION RESEARCH ENGINEER 

e'2.167-026 FIRE-PROTECTION ENGINEER 

612.167-030 INDUSIRIAL ENGINEER 

012.167-034 INDUSTRIAL-HEALTH ENGINEER 

012.167-038 LIAISON WORKER, TOOL FABRICATION 

012.167-042 MANUFACTURING ENGINEER 

012.167-046 PRODUCTION ENGINEER 

012.167-050 PRODUCTION PLANNER 

012.167-051 QUALITY-CONTROL ENGINEER 

012.167-070 TIME-STUDY ENGINEER 

012.167-074, TOOL PLANNER 

012.187-010 MATERIAL SCHEDULER 

012.187-014 SHOE-LAY-OUT PLANNER 


*012.061-018 STANDARDS ENGINEER 

*012.167-010 CONFIGURATION MANAGEMENT ANALYST

*012.167-014 DIRECTOR, QUALITY CONTROL 

*012.167-018 FACTORY LAY-OUT ENGINEER 

*012.167-030 INDUSTRIAL ENGINEER 

*012.167-042 MANUFACTURING ENGINEER 

*012.167-046 PRODUCTION ENGINEER 

*012.167-050 PRODUCTION PLANNER 

*012.167-054 QUALITY-CONTROL ENGINEER 

*012.167-07 TOOL PLANNER 


*012.167-051 QUALITY-CONTROL ENGINEER 


*012.167-05'1QUALITY-CONrROL ENGINEER 


-GED-

R M L TRAINING TIME
 

6 6 6 FOUR T0 TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
6 6 6 FOUR 10 TEN YEARS
 
5 115 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO 10 FOUR YEARS
 
5 5 5 IWO IO IOJR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 4 TWO TO FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 4 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS 
5 5 5 TWO TO FOUR YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
* HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1634 INDUSTRIAL ENGINEERS 
 (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

114.0601 CERAMIC ENGINEERING 	 *012.161-051 QUALITY-CONTROL ENGINEER 6 6 6 FOUR 10 TEN YEARS 

14.0701 CHEMICAI ENGINEERING 	 *012.167-0514 QUALITY-CONTROI ENGINEER 6 6 6 FOUR TO TEN YEARS 

114.0901 COMPUTER ENGINEERING 	 *012.167-051 QUALITY-CONIROI ENGINEER 6 6 6 FOUR TO TEN YEARS
 

114.1001 ELECTRICAL, ELECTRONICS, AND COMMUNICATI 	 *O12.167-051 QUALITY-CONTROL ENGINEER 6 6 6 FOUR TO TEN YEARS 

14.1002 MICROELECTRONIC ENGINEERING 	 *012.167-051 QUAI ITY-CONIROL ENGINEER 6 6 6 FOUR TO TEN YEARS 

14.1401 ENVIRONMENTAL HEALTH ENGINEERING 	 *U12.061-O1U PRODUCT-SAFElY ENGINEER 6 6 6 FOUR 1O TEN YEARS*012.061-011h SAFETY ENGINEER 	 6 6 6 FOUR TO TIN YEARS 
*012.167-0311 INDUSIRIAL-IIEALTIt ENGINEER 5 5 5 TWO TO FOUR YEARS*012.167-058 SAFETY MANAGER 
 6 6 6 FOUR TO TIN YEARS
 

114.1701 INDUSTRIAL ENGINEERING 	 *012.061-018 S,\NDARDS ENGINEER 5 5 5 FOUR 10 TEN YEARS
*012.067-010 METROLOGIST 6 6 6 FOUR TO TIN YEARS 
*012.167-010 CONFIGURATION MANAGEMENT ANALYST 5 14 5 FOUR TO TIN YEARS 
*012.167-014 DIRECTOR, QUALITY CONIROL 6 6 6 FOUR TO IN YEARS*012.167-018 FACTORY LAY-OUIT ENGINEER 5 5 5 FOUR T0 TIN YEARS 
*012.167-030 INDUSTRIAL ENGINEER 5 5 5 TWO TO FOUR YEARS 
*012.167-038 LIAISON WORKER, TOOL FABRICATION 5 5 4 TWO TO FOUR YEARS 
*012.167-0142 MANUFACTURING ENGINEER 	 5 5 5 FOUR TO TIN YEARS
 
*012.1671046 PRODUCTION ENGINEER 5 5 5 IWO 10 FOUR YEARS 
*012.167-050 PRODUCTION PLANNER 5 5 5 TWO TO FOUR YEARS 
*012.167-054 QUALITY-CONTROL ENGINEER 6 6 6 FOUR TO TIN YEARS 
*012.167-062 SUPERVISOR, VENDOR QUALITY 5 5 5 TWO TO FOUR YEARS 
*012.161-070 TIME-STUDY ENGINEER 5 5 5 FOUR TO TEN YEARS 
*012.167-O74 TOOL PLANNER 	 5 5 5 FOUR TO TEN YEARS 
*012.187-014 SHOE-LAY-OUT PLANNER 5 5 14 FOUR TO TEN YEARS 

14.1801 MATERIALS ENGINEERING 	 *012.167-054 QUALITY-CONTROL ENGINEER 6 6 6 FOUR TO TEN YEARS 

14.1901 MECHANICAL ENGINEERING 	 *012.167-051 QUALITY-CONTROL ENGINEER 6 6 6 FOUR TO TEN YEARS 

14.2001 METALLURGICAL ENGINEERING 	 *012.167-051 QUALITY-CONTROL ENGINEER 6 6 6 FOUR TO TEN YEARS 

14.2301 NUCLEAR ENGINEERING 	 *012.167-051 QUALITY-CONTROI ENGINEER 6 6 6 FOUR TO TEN YEARS 

114.2801 TEXTILE ENGINEERING 	 *012.061-018 STANDARDS ENGINEER 
 5 5 5 FOUR TO IEN YEARS 
*012.067-010 METROLOGIST 
 6 6 6 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONShIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OIlIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1634 INDUSTRIAL ENGINEERS 


------ INSTRUCTIONAL PROGRAMS ------
CLASSIFICATION OF 

CODE TITLE 


15.0603 INDUSTRIAL TECHNOLOGY 


15.0702 QUALITY CONTROL TECHNOLOGY 


43.0201 FIRE CONTROL AND SAFETY TECHNOLOGY 


(CONT!NUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE T!TLF 


*O12.167-O10 CONFIGURATION MANAGEMENT ANALYST 

*012.161-.014 DIRECTOR, QUALITY CONTROL 

*012.167-018 FACTORY LAY-OUT ENGINEER 

*012.167-030 INDUSTRIAL ENGINEER 

*012.167-0142 MANUFACTURING ENGINEER 

*012.167-O46 PRODUCTION ENGINEER 

*012.167-050 PRODUCTION PLANNER 

*012.167-054 QUALITY-CONTROL ENGINEER 

*012.167-070 TIME-STUDY ENGINEER 

*O12.187-014 SHOE-LAY-OUT PLANNER 


012.167-038 LIAISON WORKER, TOOL FABRICATION 

012.167-074 TOOL PLANNER 

012.187-010 MATERIAL SCHEDULER 


012.167-062 SUPERVISOR, VENDOR QUALITY 


*012.167-022 FIRE-PREVENTION RESEARCH ENGINEER 

*012.167-026 FIRE-PROTECTION ENGINEER 


012.167-058 SAFETY MANAGER 
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-GED-

R M L TRAI'N'NG TIIME
 

5 4 5 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 TWO TO FOUR YEARS 
5 5 5 IWO iO FOUR YEARS 
6 6 6 FOUR TO TEN YEARS 
5 5 5 FOUR 10 TEN YEARS 
5 5 4 FOUR TO TEN YEARS 

5 5 4 TWO TO FOUR YEARS
 
5 5 5 FOUR TO TN YEARS
 
5 5 5 TWO 10 FOUR Y!ARS
 

5 5 5 TWO TO FOUR YEARS
 

5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 

6 6 6 FOUR TO TEN YEARS
 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1635
 

MECHANICAL ENGINEERS
 
MECHANICAL ENGINEERS design and develop tools, engines, machires, and other equipment. They also direct the installation, use, up­
keep, and repair of equipment used in heat, gas, water, and steam systems. Many specialize in a certain product area, such as motor
 
vehicles, marine equipment, heating and cooling units, 


CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


11.1101 ENGINEERING MECHANICS 


141.1201 ENGINEERING PHYSICS 


14.1301 ENGINEERING SCIENCE 


14.1901 MECHANICAL ENGINEERING 


114.2501 PETROLEUM ENGINEERING 


15.0202 DRAFTING AND DESIGN TECHNOLOGY 


or plastics. Some conduct research, do sales work, or teach.
 

DICTIONARY OF OCCUPATIONAL TITI.ES--------

CODE TITLE 


007.061-010 AUIOMOIIVE ENGINEER 

007.061-OILI MECIANICAL ENGINEER 

007.061-018 MECHANICAL-DESiGN ENGINEER, fACILIT 

007.061-022 MECIIANICAL-DESIGN ENGINEER, PRODUCT 

001.061-03'1 UTILIZATION ENGINEER 

007.161-022 MECHANICAL RESEARCH ENGINEER 

007.161-034 TEST ENGINEER, MFCIIANICAL EQUIPMENT 

007.167-014 PLANT ENGINEER 

007.167-022 TOOL-DRAWING CIIECKER 


*OO7.061-014 MECHANICAL ENGINEER 

*007.161-022 MECHANICAL RESEARCH ENGINEER 


*000.061-014 MECHANICAL ENGINEER 

*007.161-022 MECIIANICAL RESEARCH ENGINEER 


*007.061-14 MECtIANICAL E'JGINE LR 

*007.161-022 MECIANICAL RESEARCH ENGINEER 


*O07.O61-010 AUTOMOTIVE ENGINEER 

*007 061-014 MECIANICAL ENGINEER 
*O07.061-018 MECHANICAL-DESIGN ENGINEER, FACILIT 
*007.061-022 MECIIANICAL-DESIGN FNGINEFR, PRODUCT 
*07O.061-026 TOOL DESIGNER 

*OO7.061-030 TOOL-DESIGNER APPRENTICE 

*0E)7061-034 UTILLIZATION ENGINEER 
*07.161-02 MECIIANICAL RESEARCII ENGINEER 

*007.161-0314 TEST ENGINEER, MECIIANICAL EQUIPMENT
*007.161-038 SOLAR-ENERGY-SYSTEMS DFSIGNFR 

*007.167-(J14 PLANT ENGINEER 

*007.267-010 DRAW!NGS CIIECKER, ENGINEERING 


*(07.061-034 UTILIZATION ENGINFER 


001.161-010 DIE-DRAWING CHECKER 


-GED-

R M L TRAINING IIIE
 

5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO LEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO lEN YEARS 
5 5 5 FOUR 1O TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
5 5 it TWO TO FOUR YEARS 

5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TIN YEARS 
5 5 5 FOUR 10 TEN YEARS 

5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR rO TIN YEARS 
5 5 5 FOUR TO TIN YEARS 
5 5 5 FOUR O TIN YEARS 
5 5 5 FOUR TO ILN YEARS 

5 5 5 FOUR 10 TIN YEARS 
5 5 5 FOUR 10 TIN YEARS 
5 5 5 FOUR TO TEN YEARS 

5 5 5 FOUR TO TIN YEARS 
5 ItItSIX TO 12 MONTIIS 
5 5 5 FOUR TO TEN YEARS 
L 14 4 ONE TO TWO YEARS 

5 5 5 FOUR TO TEN YEARS 

5 5 It TWO TO FOUR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 
STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

PAGE 103 

OCCUPATION: 1635 MECHANICAL ENGINEERS (CONTINUED) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-----­--- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

007.267-010 DRAWINGS CHECKER, ENGINEERING 4 4 14 ONE TO TWO YEARS 

15.0505 SOLAR HEATING AND COOLING TECHNOLOGY 007.161-038 SOLAR-EI!ERGY-SYSTEMS DESIGNER 5 144 SIX TO 12 MONTHS 

15.0805 MECHANICAL DESIGN TECHNOLOGY 007.061-026 TOOL DESIGNER 
007.061-030 TOOL-DESIGNER APPRENTICE 

5 5 5 FOUR 
5 5 5 FOUR 

TO TEN YEARS 
TO TEN YEARS 

148.0105 MECHANICAL DRAFTING 007.167-010 DIE-DRAWING CIIECR<ER 5 5 4 TWO TO FOUR YEARS 

* HIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1636
 

COMPUTER ENGINEERS
 
COMPUTER ENGINEERS plan, design, and help bLild computers and 

equipment they need.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSiGNED 


----- INSTRUCTIONAL PROGRAMS ------


06.1302 OPERATIONS RESEARCH (QUANTITATIVE METHOD 


06.2101 COMPUTER INSTALLATION MANAGEMENT 


11.0601 MICROCOMPUTER APPLICATIONS 


14.0901 COMPUTER ENGINEERING 


14.1301 ENGINEERING SCIENCE 


14.2701 SYSTEMS ENGINEERING 


27.0301 APPLIED MATHEMATICS 


CODE 


related equipment. They also help companies decide what compLter
 

DICTIONARY OF OCCUPATIONAl TITLES-------- -

TITLE 


(03.161-062 SYSTEMS ENGINEER, ELECTRONIC DATA P 

020.062-010 COMPUTER-APPLICATIONS ENGINEER 

020.067-010 ENGINEERING ANALYST 


*020.062-010 COMPUTER-APPLICATIONS ENGINFER 

*020.067-010 ENGINEERING ANALYST 


*003.167-062 SYSTEMS ENGINEER, EIECTRONIC DATA P 


003.167-062 SYSTEMS ENGINEER, ELECTRONIC DATA P 

*020.062-010 COMPUTER-APPLICATIONS ENGINEER 


*003.167-062 SYSTEM$ !GINEER, ELECTRONIC DATA P 


*020.067-010 ENGINEERING ANALYST 


*003.167-062 SYSTEMS ENGINEER, ELECTRONIC DATA P 


*020.067-010 ENGINEERING ANALYST 


GED-

R M L TRAINING TIME
 

6 5 5 FOUR TO TEN YEARS 
6 6 6 FOUR TO TEN YEARS 
6 6 5 TWO TO FOUR YEARS 

6 6 6 FOUR TO TIN YEARS 
6 6 5 TWO TO FOUR YEARS 

6 5 5 FOUR TO TEN YEARS 

6 5 5 FOUR 10 TEN YEARS 
6 6 6 FOUR TO TEN YEARS
 

6 5 5 FOUR TO TEN YEARS
 

6 6 5 TWO TO FOUR YEARS
 

6 5 5 FOUR TO TEN YEARS
 

6 6 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1637
 

MARINE ENGINEERS AND NAVAL ARCHITECTS
 
These workers plan, design, test, and oversee the construction and repair of marine craft, structures, and port facilities. They

also design the machinery and equipment used aboard vessels. They study drawings and design specifications to plan the layout and
 
design or ship systems. Some specialize in the inspection and repair of marine craft or equipment. Some check vessels to seG if
 
they meet insurance requirements.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 001.061-0114 ARCHITECT, MARINE 6 6 6 OVER 10 YEARS 
014.061-010 DESIGN ENGINEER, MARINE EQUIPMENT 5 5 5 FOUR 10 TEN YEARS 
014.061-014 MARINE ENGINEER 6 5 5 FOUR T0 lEN YEARS 
014.061-018 RESEARCH ENGINEER, MARINE EQUIPMENT 5 5 5 FOUR TO JEN YEARS 
014.061-022 TEST ENGINEER, MARINE EQUIPMENT 
014.167-010 MARINE SURVEYOR 

5 5 5 FOUR TO 
5 4 4 FOUR 10 

TEN YEARS 
TEN YEARS 

014.161-0111 PORT ENGINEER 5 4 3 FOUR TO TEN YIARS 

11i.2201 NAVAL ARCHITECTURE AND MARINE ENGINEERIN *001.061-014 ARCHITECT, MARINE 6 6 6 OVER 10 YEARS 
*014.061-010 DESIGN ENGINEER, MARINE EQUIPMENT 5 5 5 FOIIR TO TEN YEARS 
*014.061-014 MARINE ENGINEER 6 5 5 FOUR TO TEN YEARS 
*014.061-018 RESEARCH ENGINEER, MARINE EQUIPMENT 5 5 5 FOUR TO TEN YEARS 
*O14.061-022 TEST ENGINEER, MARINE EQUIPMENT 
*014.167-010 MARINE SURVEYOR 

5 5 5 FOUR TO TEN YEARS 
5 4 4 FOUR 10 TEN YEARS 

*014.167-014 PORT ENGINEER 5 4 3 FOUR 10 TEN YEARS 

14.2401 OCEAN ENGINEERING *001.061-014 ARCHITECT, MARINE 6 6 6 OVER 10 YEARS 
*014.061-010 DESIGN LNGINEER, MARINE EQUIPMENT 5 5 5 FOUR TO TEN YEARS 
*014.061-014 MARINE ENGINEER 6 5 5 FOUR TO UEN YEARS 
*014.061-018 RESEARCH ENGINEER, MARINE EQUIPMENT 5 5 5 FOUR 10 TEN YEARS 
*O14.061-022 TEST ENGINEER, MARINE
*014.167-010 MARINE SURVEYOR 

EQUIPMENT 5 5 5 FOUR TO TEN YEARS 
5 4 4 FOUR 10 TEN YEARS 

*014.167-014 PORT ENGINEER 5 4 3 FOUR TO TEN YEARS 
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OCCUPATION: 1639
 

ENGINEERS, N.E.C.
 
These ENGINEERS do research to deveiop and test new theories and facts, and design new types of products. They may specialize in
 
medicine, optics, explosives, photography, or another field. Some design artificial (fake) body organs or develop new optical sys­
tems. Some develop and test explosives. Some prepare instructions for the installation of equipment. They use math and complex

instruments and equipment to design, build, and test products. 
 They also prepare charts, graphs, diagrams, and technical reports.

Some teach and/or do consulting.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ------


14.0501 BIOENGINEERING AND BIOMEDICAL ENGINEERIN 


14.1301 ENGINEERING SCIENCE 


114.1401 ENVIRONMENTAL HEALTH ENGINEERING 


14.1701 INDUSfRIAL ENGINEERING 


14.1801 MATERIALS ENGINEERING 


15.0302 ELECTRICAL TECHNOLOGY 


15.0603 INDUSTRIAL TECHNOLOGY 


30.0101 BIOLOGICAL AND PHYSICAL SCIENCES 


40.0807 OPTICS 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


019.061-010 BIOMEDICAL ENGINEER 

019.061-018 OPTICAL ENGINEER 

019.061-022 ORDNANCE ENGINEER 

019.031-010 MAINTAINABILITY ENGINEER 

019.081-014 PHOTOGRAPHIC ENGINEER 

019.081-018 POLLUTION-CONTROL ENGINEER 

019.081-022 RELIABILITY ENGINEER 

019.167-010 LOGISTICS ENGINEER 

019.167-014 PROJECf ENGINEER 

019.187-010 PACKAGING ENGINEER 


*019.061-010 BIOMEDICAL ENGINEER 


*019.061-010 BIOMEDICAL ENGINEER 


*019.081-018 POLLUTION-CONTRO. ENGINEER 


*019.081-O0O MAINTAINABILITY ENGINEER 

*019.081-022 RELIABILITY ENGINEER 


*019.081-014 PHOTOGRAPHIC ENGINEER 

*019.187-010 PACKAGING ENGINEER 


019.161-010 SUPERVISOR, ESTIMATOR AND DRAFTER 


019.167-010 LOGISTICS ENGINEER 


*019.061-010 BIOMEDICAL ENGINEER 


*019.061-018 OPTICAL ENGINEER 

*019.081-014 PHOTOGRAPHIC ENGINEER 


GED-

R M L TRAINING TIME
 

6 6 5 fOUR TO TEN YEARS
 
6 5 5 FOUR TO TEN YEARS
 
6 6 5 FOUR TO TEN YEARS
 
5 4 5 FOUR TO -TEN YEARS
 
5 14 4 FOUR 10 TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
6 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TIN YEARS
 
5 4 5 TWO TO FOUR YEARS
 

6 6 5 FOUR TO TEN YEARS
 

6 6 5 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

5 4 5 FOUR TO TEN YEARS 

6 5 5 FOUR TO TEN YEARS 

5 4 4 FOUR TO TEN YEARS
 

5 4 5 TWO TO FOUR YEARS
 

5 5 5 FOUR TO TEN YEARS
 

5 5 5 FOUR TO TEN YEARS
 

6 6 5 FOUR TO TEN YEARS
 

6 5 5 FOUR TO [EN YEARS
 

5 1i4 FCO*R TO TEN YEARS
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BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

descriptions. Their findings are used by architects and engineers who design structures for a 


OCCUPATION: 1640 

SURVEYORS AND MAPPING SCIENTISTS 
These workers measure land, note laridmarks and elevations, and determine boundaries. They record their find!igs on maps and legal 

site. Surveyors and mapping scien­
tists also compile information for underground and underwater structures. They survey and map waterways, harbors, and oceans, as
 
well as locate and map land formations.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
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OCCUPATION: 1643
 

LAND SURVEYORS

LAND SURVEYORS establish official land boundaries and help determine the value of plots of land. They research deeds, write legal
descriptions of land, measure plots if land, and col lect information for maps and charts. Some head survey parties. They are respon­
sible for a party s activities and the accuracy of its 	 w.ark. They plan the fieldwork, select survey reference points, determine theexact location of land features, prepare survey reports, select survey staff, prepare buidgets and buy survey equipment arid supplies. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 	 R M L TRAINING TIMF
 

14.2601 SURVEYING AND MAPPING SCIENCES 	 *018.167-018 LAND SURVEYOR 
 5 5 4 TWO TO fOUR YEARS

*018.167-022 MANAGER, LAND SURVEYING 5 5 	4 FOUR TO TEN YEARS
 

15.0201 CIVIL TECHNOLOGY 	 018.167-018 LAND SURVEYOR 5 5 4 TWO 10 fOUR YEARS 
018.167-022 MANAGER, LAND SURVEYING 5 5 4 FOUR TO TFN YEARS
 

15.0203 SURVEYING AND MAPPING TECHNOLOGY 	 018.167-018 LAND SURVEYOR 5 5 it TWO TO FOUR YEARS 
018.167-022 MANAGER, LAND SURVEYING 5 5 '1 FOUR TO TEN YEARS 

15.1001 CONSTRUCTION TECHNOLOGY 	 *018.167-018 LAND SURVEYOR 
 5 5 4i TWO TO FOUR YEARS 
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BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1644
 

CARTOGRAPHERS
 
CARTOGRAPHERS plan surveys and gather and interpret information used to design and make maps. They study photographs and other in
 
formation from surveys to compute the measurements of land areas. They may direct one or more phases of survey operations. These
 
phases include: proposal writing, scheduling activities, conducting surveys, and training and assigning workers. Some CARTOGRAPH-

ERS do research to develop new map-making techniques.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

1II.2601 
SURVEYING AND MAPPING SCIENCES *018.262-010 FIELD-MAP EDITOR 14 3 3 ONE TO TWO YEARS 

15.0201 CIVIL TECHNOLOGY 018.262-010 FIELD-MAP EDITOR 4 3 3 ONE TO TWO YEARS 

15.0203 SURVEYING AND MAPPING TECHNOLOGY 018.262-010 FIELD-MAP EDITOR 4 3 3 ONE TO TWO YEARS
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BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1649
 

SURVEYORS AND MAPPING SCIENTISTS, N.E.;.
 
These workers survey land and underwater areas to compile information used for mapping oil or mineral deposits or for building stru­
ctures. They use surveying instruments to locate and compute the dimensions of land formations. They determine and record informa­
tion, such as the exact elevation or land areas. Some specialize in locating and markinq land formations on maps. They also may
 
spend much of their time in an office, planning surveys, preparing reports and computations, and drawing maps.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 018.167-026 PHOTOGRAMMETRIC ENGINEER 6 6 5 FOUR 10 TEN YEARS
 
024.061-014 GEODESIST 6 6 6 FOUR TO TEN YEARS
 
1814.167-026 DIRECTOR, PHOTOGRAMMETRY FLIGHT OPE 5 4 4 FOUR TO TEN YEARS
 

14.1601 GEOPHYSICAL ENGINEERING 	 *024.061-014 GEODESIST 6 6 6 FOUR TO TEN YEARS
 

14.2601 SURVEYING AND MAPPING SCIENCES 	 *018.167-026 PIIOTOGRAMMETRIC ENGINEER 6 6 5 FOUR TO TEN YEARS
 
*018.167-038 SURVEYOR, GEODETIC 5 5 4 TWO TO FOUR YEARS
 
*018.167-01 2 SURVEYOR, GEOPHYSICAL PROSPECTING 5 4 4 ONE TO TWO YEARS
 
*018.167-046 SURVEYOR MARINE 5 5 4 IWO TO FOUR YEARS
 
*018.167-050 SURVEYOR, MINE 5 5 4 TWO TO FOUR YEARS
 
*024.061-0114 GEODESIST 6 6 6 FOUR TO TEN YEARS
 
*184.167-026 DIRECTOR, PIIOTOGRAMMETRY FLIGHT OPE 5 4 4 FOUR 10 TEN YEARS
 

15.0201 CIVIL TECHNOLOGY 	 018.167-046 'iURVEYOR, MARINE 5 5 4 TWO 10 FOUR YEARS
 

15.0203 SURVEYING AND MAPPING TECHNOLOGY 	 018.167-038 SURVEYOR, GEODETIC 5 5 4 TWO TO FOUR YEARS 
018.167-042 SURVEYOR. GEOPHYSICAL PROSPECTING 5 4 4 ONE TO TWO YEARS 
018.167-046 SURVEYOR. MARINE 5 5 4 TWO 10 FOUR YEARS 
018.167-050 SURVEYOR, MINE 5 5 4 TWO TO FOUR YEARS 

15.0901 COAL MINING TECIINOLOGY 	 018.167-050 SURVEYOR, MINE 5 5 4 IWO TO FOUR YEARS
 

15.0902 MINING (EXCLUDING COAL) TECHNOLOGY 	 018.167-050 SURVEYOR, MINE 5 5 4 TWO TO FOUR YEARS
 

15.0903 PETROLEUM TECHNOLOGY 	 018.167-0142 SURVEYOR, GEOPHYSICAL PROSPECTING 5 4 4 ONE TO TWO YEARS
 

40.0603 GEOPHYSICS AND SEISMOLOGY 	 *024.061-0114 GEODESIST 6 6 6 FOUR TO TEN YEARS
 

41.0305 OCEANOGRAPHIC (PHYSICAL) TECHNOLOGY 	 018.167-046 SURVEYOR, MARINE 5 5 4 TWO 10 FOUR YEARS
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OCCUPATION: 1699
 

NATURAL SCIENTISTS AND MATHEMATICIANS

These workers study biological and physical sciences as well as mathematics. They may be involved in pure science, developing and
 
researching theories. Or they may apply their knowledge to research and develop products and processes to improve health, industry,
 
or business. They may work as consultants in crop production or natural resources management. Ot.hers may aevelop computer uses 
for
 
business, find cures for diseases, do statistical studies, or teach.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
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OCCUPATION: 1700
 

COMPUTER, MAIHEMATICAL, AND OPERATIONS RESEARCH OCCUPATIONS
 
These workers use mathematical principles and analytical methods to solve scientific, industrial, business, and other technological

problems. They analyze theoretical or practical problems, then plan solutions. They may use mathematical theory, statistics, com­
puter applications, or time-motion methods of analysis. They develop computer programs, charts and graphs, or mathematical equa­
tions. They may write reports or plan ways to implement changes they recommend.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING TIME
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OCCUPATION: 1710
 

COMPUTER SCIENTISTS
 
These workers use computers to solve business, scientific, engineering, and other technical problems. They analyze the problem and
 
develop a computer method or Information system to solve it. They decide the data, equipment, and procedures needed to solve the
 
problem. They then make charts, diagrams, and instructions for computers and computer operators to follow. They may prepare re­
ports to help clients understand the problem and its computer solution.
 

CLASSIFICATION OF PROGRAMS 

CODE TITLE CODE 


------ INSTRUCTIONAL ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

TITLE R M L TRAINING TIME
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OCCUPATION: 1712
 

COr ,PUTER SYSTEMS ANALYSIS
 
COMPUTER SYSTEMS ANALYSTS plan ways to use computers to solve scientific, engineering, and business problems. They determine what
 
data must be col lected, the equipment needed for computations, and the steps to be fol lowed in processing the information. Once a 
computer system has been developed, they prepare charts and diagrams that describe its operation. They also may prepare reports to 
help cl ients understand the proposed systems. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF O(CUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

07.0306 BUSINESS SYSTEMS ANALYSIS 012.167-066 SYSTEMS ANALYST, ELECTRONIC DATA PR 5 5 5 TWO TO FOUR YEARS 

11.0601 MICROCOMPUTER APPLICATIONS *012.167-066 SYSTEMS ANALYST, ELECTRONIC DATA PR 5 5 5 TWO TO FOUR YEARS 
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OCCUPATION: 1719
 

COMPUTER SCIENTISTS, N.E.C.
These SCIENTISTS use computurs to analyze ar-d solve business, scientific, engineering, and other technical problems. They desig:n
information systems and plan ways to collect, organize, store, and retrieve (set back) information using computors. They also pre­
pare charts, diagrams, and instructions for computers 	 and computer operators to follow. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE R M L 	TRAINING TIME
 

06.1201 MANAGEMENT INFORMATION SYSTEMS 	 *109.O67-010 INFORMATION SCIENTIST 5 5 5 TWO TO FOUR YEARS
 

07.0306 BUSINESS SYSTEMS ANALYSIS 	 020.224-010 CUSTOMER-SUPPORT SPECIALIST 4 4 4 TWO TO FOUR YEARS
 
109.067-010 INFORMATION SCIENTIST 
 5 5 	5 TWO TO FOUR YEARS
 

11.0501 SYSTEMS ANALYSIS 	 020.224-010 CUSTOMER-SUPPORT SPECIALIST 4 4 4 TWO TO FOUR YEARS
 
109.067-010 INFORMATION SCIENTIST 
 5 5 	5 TWO TO FOUR YEARS
 

11.0601 MICROCOMPUTER APPLICATIONS 	 *020.224-010 CUSTOMER-SUPPORi SPECIALIST 4 4 4 TWO TO 'OUR YEARS
 
*109.067-010 INFORMATION SCIENTIST 
 5 5 	5 TWO TO FOUR YEARS
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OCCUPATION: 1720
 

OPERATIONS AND RESEARCH ANALYSTS 
These workers study businesses, industries, and other organizations to understand how they are managed and how they operate. They
develop models, flow charts, and computer programs that can be used to so!ve operations and management problems. They may examine 
various aspects of an organization arid stiggest ways to improve the efficiency of personnel and procedures. They develop and imple­
ment plans for changes they recommend. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE R M L TRAINING TIME
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OCCUPATION: 1721
 

OPERATIONS RESEARCHERS AND ANALYSTS
 
These people sttudy problems that affect the ways businesses or other organizations are managed and operated. They try to find ways

to solve problems using computers, models, and other methods. For example, they may develop math models, flow charts, and computer
 
programs that can be used in planning and controlling large projects. They do research to find out which models and programs work
 
best in a given situation. They prepare reports for managers that define operational problems and offer possible soluitions.
 

CLASSIFICATION OF 


CODE TI1IE CODE 


------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 02?.067-018 OPERATIONS-RESEARCH ANALYST 6 6 6 TWO TO FOUR YEARS 

06.0501 BUSINESS ECONOMICS *020.067-018 OPERATIONS-RESEARCtI ANALYST 6 6 6 TWO TO FOUR YEARS 

06.1302 OPERATIONS RESEARCH (QUANTITATIVE METHOD *(20.067-018 OPERATIONS-RESEARCH ANALYST 6 6 6 TWO TO FOUR YEARS 

06.1501 ORGANIZATIONAL BEHAVIOR *020.067-018 OPERATIONS-RESEARCH ANALYST 6 6 6 TWO TO FOUR YEARS 

1h.1301 ENGINEERING SCIENCE *020.067-018 OPERATIONS-RESEARCH ANALYST 6 6 6 TWO TO FOUR YEARS 

27.0301 APPLIED MATHEMATICS *020.067-018 OPERATIONS-RESEARCH ANALYST 6 6 6 TWO TO FOUR YEARS 
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OCCUPATION: 1722
 

SYSTFMS RESEARCHERS AND ANAIYSTS, EXCEPI COMPLJER 
These workers investigate the operations arid organization of work in businesses anid factories. They observe work being done, ana­
lyze tasks and results, and recommend changes to make work flow more efficiently. They may observe workers performing a particular
task or examine the organization of a- entire department to determine the most efficient use of personnel, time, and materials. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
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OCCUPATION: 1730
 

MATHEMATICAL SCIENTISTS
 
These workers use mathematics to research arid solve problems in science, industry, and business. They may look for new theoretical
 
or practical applications of mathematics. They conduct experiments or plan scientific or technical products. Some work with sta­
tistics, conducting c-periments, surveys, and opinion polls. Others use statistics and business principles 
to determine insurance
 
and pension Drogram r;tes.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIITLES--------- GED-

CODE TITLE R M L TRAINING TIME
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OCCUPATION: 1732
 

ACIUARIES
 
ACTUARIES use their knowledge of math, statistics, and business to help insurance companies arid pension programs set their rates.
 
They try to determine haw likely incidences of death, sickness, unemployment, and property loss will be among various groups of peo­
ple. They then determine the amounts of premiums (payments for policies) which will he needed from people to ensure that companies
 
can pay all claims and expenses.
 

CLASSIFICATION OF ......
------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE IITLE CODE TITLE R M L ITRAINING TIME
 

00.0()00 NO CIP ASSIGNED 020.161-010 ACIUARY 5 5 5 FOUR TO TEN YEARS
 

27.0201 ACTUARIAL SCIENCES *0)20.167-O10 ACTUARY 5 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
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OCCUPATION: 1733
 

STAT IS TIC IANS
STATISTICIANS use math to des-gn, carry out, and evaluate the 
results of experiments, surveys and opinion polls. They also use math
to dete~mlne what might happen in the future. 
 They often apply their knowledge in a certain subject area, such as economics, human
behavior, natural science, or eng:i1eering. Some STATISTICIANS use math theories 
to design and improve statistical methods. Others
 
teach or do consulting work.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


00.0000 NO CIP ASSIGNED 


06.0201 ACCOUNTING 


06.0301 BANKING AND FINANCE 


06.0501 BUSINESS ECONOMICS 


06.1001 INVESTMENTS AND SECURITIES 


06.1302 OPERATIONS RESEARCH (QUANTITATIVE METHOD 


13.0U401 EDUCATIONAL STATISTICS AND RESEARCH 


13.0604 EDUCATIONAL TESTING, EVALUATION, AND MEA 


13.0605 ELEMENTARY AND SECONDARY RESEARCH 


13.0606 HIGHER EDUCATION RESEARCH 


26.0602 BIOMETRICS AND BIOSTATISTICS 


27.0301 APPLIED MATHEMATICS 


27.0401 PURE MATHEMATICS 


27.0501 STATISTICS 


42.1301 PSYCHIOMETRICS 


* 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


020.067-022 STATISTICIAN, MATHEMATICAL 

020.167-014 FINANCIAL ANALYST 

020.167-026 STATISTICIAN, APPLIED 


*020.167-014 FINANCIAL ANALYST 


*020.167-0114 FINANCIAL ANALYST 


*020.167-014 FINANCIAL ANALYST 


*620.167-01.; FINANCIAL ANALYST 


*120.167-026 STATISTICIAN, APPLIED 


*020.167-O26 STATISTICIAN, APPLIED 


*0 2 0 .16 7 -0 2 6 STATISTICIAN, APPLIED 


*O2U).167-026 STATISTICIAN, APPLIED 


*020.167-026 SATISTICIAN, APPLIED 


*020.067-022 STATISTICIAN, MATHEMATICAL 


*020.167-026 SIATISTICIAN. APPLIED 


*020.067-022 SAT;STICIAN, MATtHEMATICAL 

r)
*020.167-026 STATISTICIAN, APPLIF.


'020.067-022 STATISTICIAN, NATIIFMATICA[ 


T
*020.067-022 STATIS ICIAN, MAIIIEMATICAL 

*O20.167-026 STATISTICIAN, APPLIED 


*020.167-026 STATISTICIAN, APPLIED 


-GED-

R M L TRAINING lIME
 

6 6 6 FOUR 1O [[N YEARS
 
5 5 4 TWO TO FOUR YEARS
 
5 5 14 TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

5 5 14TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

5 5 1 TWO TO FOUR YFARS
 

5 5 IT TWO TO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
 

6 6 6 FOUR TO TEN YEARS
 

5 5 4 TWO TO FIOUR YEARS
 

6 6 6 FOUR TO TEN YEARS
 

5 5 4 TWO TO FOUR YEARS
 

6 6 6 FOUR T0 TEN YEARS
 

6 6 6 FOUR O T[N YEARS
 
5 5 4 TWO tO FOUR YEARS
 

5 5 4 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT.ON: 1733 STATISTICIANS 	 (CONTINUED)
 

------ INSTRUCTI3NAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

42.1501 QUANTITATIVE PSYCHOLOGY 	 *020.167-026 STATISTICIAN, APPLIED 5 5 4 TWO TO FOUR YEARS
 

45.0501 DEMOGRAPHY 	 *020.167-026 STATISTICIAN, APPLIED 5 5 4 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PPOGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1739
 

MATHEMATICAL SCIENTISTS, N.E.C.
 
These SCIENTISTS conduct researck: in basic math and use math to so!ve problems in science, industry, and other fields. They study

and test theories used to explain facts or events, and look for new uses of algebra, geometry, and other branches of math. They use
 
calculators and computers, and prepare graphs, charts, and reports. Some look ror ways to use math in fields such as military plan­
ning or electronic data processing. Some teach and do research at a college or university. Many also do consulting work.
 

CLASSIFICATION OF 

CODE [ITLE CODE TITLE R M L TRAINING lIME
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

00.0000 NO CIP ASSIGNED 	 020.067-0114 MATHEMATICIAN 6 6 6 FOUR TO TEN YEARS 
020.187-018 WEIGHT ANALYST 5 5 5 TWO rO FOUR YEARS 
199.267-014 CRYPTANALYST 5 5 5 FOUR TO TEN YEARS 

06.1302 OPERATIONS RESEARCH (QUANTITATIVE METHOD 	 *020.067-014 MATHlEMATICIAN 6 6 6 FOUR TO TENI YEARS
 

14.1301 ENGINEERING SCIENCE 	 *020.067-014 MATHEMATICIAN 6 6 6 FOUR TO TEN YEARS
 
*020.187-018 WEIGHT ANALYST 5 5 5 TWO TO FOUR YEARS
 

27.0301 APPLIED MATHEMATICS 	 *020.067-014 MATHEMATICIAN 6 6 6 FOUR TO TEN YEARS
 
*020.187-018 WEIGHT ANALYST 5 5 	5 TWO TO FOUR YEARS
 
*199.267-014 CRYPTANALYST 	 5 5 5 FOUR TO TEN YEARS
 

27.0401 PURE MATHEMATICS 	 *020.067-014 MATHEMATICIAN 6 6 6 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 124
 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1800
 

NATURAL SCIENTISTS
 
These workers study the principles and applications of physical and live sciences. They may be involved in pure research or in de­
veloping new produc-,s and improved production methods. They may work in physics, chemistry, or geology as physical scientists.
 
Others may be life scientists who study agriculture and food production, forestry, or biological sciences. Their areas of study
 
vary from the exploration of energy to understanding life processes.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1840
 

PHYSICAL SCIENTISTS 
These workers study the earth, its atmosphere, and outer space. They may study the physical laws or chemical make-up of the earth 
or universe. Geologists may study the earth's crust or fossil fuel sources. Physicists may explore principles of light or energy.
Chemical research and the development of new products and drugs is another area of physical science. Some workers study the atmos­
phere while others explore outer space, learning about stars and planets. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING lIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1842
 

ASTRONOMERS
 
ASIRONOM[RS study outer space to find scientific answers to questions about the nature of the universe. They observe Lire skies th­
rough large telescopes and use spectroscopes to study light from stars. They also study radio waves, x-rays, and cosmic rays. Some
 
use math and physics to foroi theories ard math models to explain the growth and development of space bodies. Most do research or
 
teach. Some design astronomical instruments or do consulting work.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAiS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 021.067-010 ASTRONOMER 6 6 6 FOUR TO TEN YEARS
 

40.0201 ASTRONOMY *021.067-010 ASTRONOMER 6 6 6 FOUR TO TEN YEARS
 

40.0301 ASTROPHYSICS *021.067-010 ASTRON4OMER 6 6 6 FOUR TO TEN YEARS
 

40.0807 OPTICS *021.067-010 ASTRONOMER 6 6 6 FOUR TO TEN YEARS
 

IIGHER EDUCATION TRAINING PROGRAM: 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1843
 

PHYSICISTS 
PHYSICISTS use the principles, laws, and theories of mazter and energy to help solve problems in science, industry, medicine, and 
other fields. Some do basic research to increase scientific knowledge. For example, they look into the structures of the atom and 
the nature of gravity. Others do research to help develop new products and processes. Many teach and do research in colleges and 
universities. A few work in inspection, quality control, and other jobs in industry. Some do consulting work. 

CLASSIFICATION------ OF INSTRUCTIONAL PROCRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 023.061-010 ELECTRO-OPTICAL ENGINEER 6 6 6 FOUR TO TEN YEARS
 
023.061-014 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 
023.067-010 PHYSICIST, THEORETICAL 6 6 6 FOUR TO TEN YEARS
 
079.021-010 HEALTH PHYSICIST 6 5 5 FOUR TO TEN YEARS
 
079.021-014 MEDICAL PHYSICIST 6 o - FOUR TO TEN YEARS
 

14.1101 ENGINEERING MECHANICS 	 *023.061-011; PHYSICIST 6 6 6 FOUR TO TEN YEARS
 

14.1201 ENGINEERING PHYSICS 	 *023.061-014 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 

40.0301 ASTROPHYSICS 	 *O23.061-0114 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 
*023.067-010 PHYSICIST, THEORETICAL 6 6 6 FOUR TO TEN YEARS
 

40.0802 ATOMIC/MOLECUlAR PHYSICS 	 *023.061-014 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 
*023.067-O10 PHYSICIST, THEORETICAL 6 6 6 FOUR TO TFN YEARS
 

40.0806 NUCLEAR PHYSICS 	 *023.061-0111 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 
*023.067-010 PHYSICIST, THEORETICAL 	 6 6 6 FOUR TO TEN YEARS
 

40.0807 OPTICS 	 *023.061-010 ELECTRO-OFTICAL ENGINEER 6 6 6 FOUR TO TEN YEARS
 
*023,061-014 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 

40.0808 SOLID STATE PHYSICS 	 *023.061-014 PHYSICIST 6 6 6 FOUR TO TEN YEARS
 
*023.067-010 PHYSICIST, THEORETICAL 	 6 6 6 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1845
 

CHEMISTS, EXCEPT BIOCHEMISTS
 
CHEMISTS study substances and materials. They tcst substances to find out what they are made of and to see how they respond to 
other substances. They use their knowledge to develop chemical compounds and to improve products and processes. Most CIMISTS work 
in research and development. However, some work in other areas such as production and inspection, sales, consulting, and teaching. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- OED-

CODE TITLE CODE TI1E R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 022.061-010 CHEMIST 6 6 5 FOUR TO TIN YEARS 
022.061-014 CHEMIST, FOOD 6 5 5 IWO 10 FOUR YEARS 
022.137-010 lABORATORY SUPERVISOR 5 5 5 TWO TO FOUR YEARS 
022.161-010 CtlEMICAL-LABORATORY CHIEF 6 5 5 FOUR T0 IEN YEARS 

18.0206 CLINICAL TOXICOLOGY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO IFN YEARS
 

40.0502 ANALYTICAL CHEMISTRY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO I N YEARS 
*022.061-lt CHEMIST, FOOD 6 5 5 TWO TO FOUR YEARS 
*022.137-010 LABORATORY SUPERVISOR 5 5 5 TWO TO FOUR YEARS 

*022.161-010 CHiEMICAL-LABORATORY CHIEF .6 5 5 FOUR TO TEN YEARS 

40.0503 INORGANIC CHEMISTRY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO TEN YEARS 
*022.137-010 LABORATORY SUPERVISOR 5 5 5 TWO TO FOUR YEARS 
*022.161-010 CHEMICAL-LABORATORY CHIEF 6 5 5 FOUR TO TN YEARS 

40.0504 ORGANIC CHEMISTRY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO TIN YEARS 
*022.061-0110 CHEMIST, FOOD 6 5 5 TVYO TO FOUR YEARS 
*022.137-010 LABORATORY SUPERVISOR 5 5 5 TW,) TO FOUR YEARS 

*022.161-010 CHEMICAL-LABORATORY CHIEF 6 5 5 FOUR TO TEN YEARS 

40.0505 PHARMACEUTICAL CHEMISTRY 	 *022.061-)1() CHEMIST 6 6 5 FOUR TO TEN YEARS 
*022.137-010 LABORATORY SUPERVISOR 5 5 5 TWO TO FOUR YEARS 
*022.161-010 CHEMICAL-LABORATORY CHIEF 6 5 5 FOUR TO TEN YFARS 

40.0506 PHYSICAL CHEMISTRY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO IN YEARS 
*022.137-010 LABORATORY SUPERVISOR 5 5 5 TWO TO FOUR YEARS 
*022.161-010 CIlEMICAL-LABORATORY CIIIEF 	 6 5 5 FOUR TO TEN YEARS 

lt0.0602 GEOClEMfSTRY 	 *022.061-010 CHEMIST 6 6 5 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1846 

ATMOSFLRIC AND SPACE SCIENTISTS 
These SCIENTISTS study, the atmosphere (the air that surrounds the earth) and the climate in certain areas or regions. Some study 
current weather information, such as air pressure, temperature, humidity, and wind velocity to predict the weather. They forecast
 
the weather for the next few days and for the distant future. Others do research or teach. 

------ INSIRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF ...... 


CODE TITLE CODE TIILE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 025.062-010 METEOROLOGIST 5 5 5 TWO 10 FOUR YEARS
 

4O.0401 ATMOSPHERIC SCIENCES AND METEOROLOGY *025.062-010 METEOROLOGIST 5 5 5 TWO TO FOUR YEARS
 

40.0901 PLANETARY SCIENCE *025.062-010 METEOROLOGIST 5 5 5 TWO TO FOUR YEARS
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TRAINING PROGRA!4 AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1847
 

GEOLOGISTS
 
GEOLOGISTS study the structure, makeup, and history of the earth's crust. Some study the air and water, gas, and oil supplies with­
in the earth. Others examine surface rocks and drill for rock cores to find how rocks are arranged below the earth's surface. They 
also identify rocks and minerals, conduct field surveys, draw maps, take measurements, and record data. They help predict earth­

quakes and find oil and ore deposits. Some GEOLOGISTS teach or do research. 

------ INSTRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 024.061-010 CRYSTALLOGRAPHER 6 6 6 FOUR TO TEN YEARS
 
024.061-018 GEOLOGIST 	 6 6 6 FOUR 10 TEN YEARS
 
0214.061-022 GEOLOGIST, PETROLEUM 	 6 6 5 FOUR TO TEN YEARS
 
0214.061-026 GEOPHYSICAL PROSPECTOR 	 6 6 6 FOUR 10 TEN YEARS
 
024.061-030 GEOPHYSICIST 	 6 5 5 FOUR TO TEN YEARS
 
0214.061-034 HYDROLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
024.061-038 MINERALOGIST 	 6 6 6 FOUR 10 lEN YEARS
 
0214.061-042 PALEONTOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
0214.061-046 PETROLOGIST 	 6 6 5 FOUR TO IEN YEARS
 
024.061-050 SEISMOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
0214.061-0514 STRATIGRAPHER 	 6 6 5 FOUR TO TEN YEARS
 
024.161-010 ENGINEER, SOILS 6 5 6 TWO TO FOUR YEARS
 
024.167-010 GEOPHYSICAL-LABORATORY CHIEF 6 6 6 OVER 10 YEARS
 

14.1501 GEOLOGICAL ENGINEERING 	 *024.061-018 GEOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-022 GEOLOGIST, PETROLEUM 6 6 5 FOUR TO TEN YEARS 
*024.061-026 GEOPHYSICAL PROSPECTOR 6 6 6 FOUR TO TEN YEARS 

*024.O61-046 PETROLOGIST 6 6 5 FOUR 10 TEN YEARS 
*024.061-050 SEICNOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.161-010 ENGINEER, SOILS 6 5 6 TWO TO FOUR YEARS 

14.1601 GEOPHYSICAL ENGINEERING *024.061-018 GEOLOGIST 
*024.061-026 GEOPHYSICAL PROSPECTOR 
*024.061-030 GEOPHYSICIST 
*024.061-046 PETROLOGIST 
*024.061-050 SEISMOLOGIST 
*024.167-010 GEOPHYSICAL-LABORATORY CHIEF 

6 6 6 FOUR TO TEN YEARS 
6 6 6 FOUR TO TEN YEARS 
6 5 5 FOUR TO TEN YEARS 
6 6 5 FOUR 10 TEN YEARS 
6 6 6 FOUR TO TEN YEARS 
6 6 6 OVER 10 YEARS 

14.2501 PETROLEUM ENGINEERING *024.061-046 PETROLOGIST 6 6 5 FOUR TO TEN YEARS 

*024.061-050 SEISMOLOGIST 6 6 6 FOUR TO TEN YEARS 

40.0401 ATMOSPHERIC SCIENCES AND METEOROLOGY *024.061-034 HYDROLOGIST 6 6 6 FOUR TO TEN YEARS
 

40.0601 GEOLOGY *024.061-018 GEOLOGIST 6 6 6 FOUR TO TLN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1847 GEOLOGISTS (CONTINUED)
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*O24.061-022 GEOLOGIST, PETROLEUM 6 6 5 FOUR TO IEN YEARS 
*024.061-026 GEOPHYSICAL PROSPECTOR 6 6 6 FOUR TO TEN YEARS 
*024.061-030 GEOPHYSICIST 6 5 5 FOUR TO TEN YEARS 
*024.061-038 MINERALOGIST 6 6 6 FOUR TO TEN YEARS 

*024.061-042 PALEONTOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-046 PETROLOGIST 6 6 5 FOUR TO TEN YEARS 
*024.O61-050 SEISMOLOGIST 6 6 6 FOUR 10 TEN YEARS 
*024.061-054 STRATIGRAPHER 6 6 5 FOUR TO TEN YEARS 
*o24.167-O10 GEOPHYSICAL-LABORATORY CHIEF 6 6 6 OVER 10 YEARS 

40.0602 GEOCHEMISTRY *024.061-018 GEOLOGIST
*024.061-038 MINERALOGIST 

6 6 6 FOUR TO TEN'YEARS 
6 6 6 FOUR 10 TEN YEARS 

*024.061-0146 PETROLOGIST 6 6 5 FOUR TO TEN YEARS 

40.0603 GEOPHYSICS AND SEISMOLOGY *024.061-018 GEOLOGIST 6 6 6 FOUR TO TEN YEARS 

*024.061-026 GEOPHYSICAL PROSPECTOR 6 6 6 FOUR 10 TEN YEARS 

*O24.061-O30 GEOPHYSICIST 6 5 5 FOUR T0 TEN YEARS 
*024.061-050 SEISMOLOGIST 6 6 6 FOUR 10 TEN YEARS 
*024.167-010 GEOPHYSICAL-LABORATORY CHIEF 6 6 6 OVER 10 YEARS 

40.0604 PALEONTOLOGY *024.O61-042 PALEONTOLOGIST 6 6 6 FOUR 10 TEN YEARS 
*024.061-054 STRATIGRAPHER 6 6 5 FOUR 10 TEN YEARS 

40.0702 OCEANOGRAPHY * 0 24.061­ 0 18 CEOLOG!ST*024.061-030 GEOPHY5ICIST 
6 6 6 FOUR TO TEN YEARS6 5 5 FOUR TO TEN YEARS 

*024.061-034 HYDROLOGIST 6 6 6 FOUR TO TEN YEARS 

40.0703 EARTH SCIENCE *024.061-018 GEOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-030 GLOPHYSICIST 6 5 5 FOUR TO TEN YEARS 
*024.061-038 MINERALOGIST 6 6 6 FOUR TO lEN YEARS 
*024.061-042 PALEONTOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-O46 PETROLOGIST 6 6 5 FOUR 10 IEN YLARS 
*024.061-05 STRATIGRAPHER 6 6 5 FOUR TO TEN YEARS 

40.0901 PLANETARY SCIENCE *024.061-018 GEOLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-030 GEOPHYSICIST 6 5 5 FOUR TO IEN YEARS 
*024.061-0311 HYDROLOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-038 MINERALOGIST 6 6 6 FOUR TO TEN YEARS 
*024.061-0142 PALEONTOLOGIST 6 6 6 FOUJR 10 TIN YEARS 
*024.061-046 PETROLOGIST 6 6 5 FOUR TO TEN YFARS 
*024.061-050 SEISMOLOGIST 6 6 6 FOUR 10 TEN YEARS 
*024.061-054 STRATIGRAPHER 6 6 5 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 184i9
 

PHYSiCAL SCIENIISTS, N.E.C.
 
These workers study the nature and uses of different areas of the earth. They collect information to determine social arid natural
 
boundaries, orepare maps, and plan ways to use regions efficiently. They also may do research to find materials that might berefit
 
science and iidustry, or ways to control and prevent pollution. Many teach and conduct reserch at a college or university. Many
 
work as consuiltants. These workers prepare and interpret maps, and diagrams, write reports, and may use complex instruments arid
 
equipment.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPAIIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 029.067-010 GLOGRAPIIER 6 6 6 TWO TO FOUR YEARS 
029.067-014 GEOGRAPtER, PHYSICAL 6 6 6 TWO TO FOUR YEARS 
029.081-010 ENVIRONMENTAL ANALYST 6 6 6 FOUR TO TEN YEARS 
029.081-014 MATERIALS SCIENTIST 6 6 5 TWO TO FOUR YEARS 
029.167-011, PROJECT MANAGER, ENVIRONMENTAL RESE 5 5 5 FOUR TO TEN YEARS 

05.0101 AFRICAN STUDIES *029.I67-011) GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.010? AMERICAN STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO fOUR YEARS 

05.0103 ASIAN STUDIES, GENERAL *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0104 EAST ASIAN STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0105 EASTERN EUROPEAN STUDIES *029.O67-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0106 EUROPEAN STUDIES, GENERAL *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0107 LATIN AMERICAN STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0108 MIDDLE EASTERN STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0109 PACIFIC AREA STUDIES *029.067-O10 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0110 RUSSIAN AND SLAVIC STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO FOIJR YEARS 

05.0111 SCANDANAVIAN STUDIES *O29.067-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0112 SOUTH ASIAN STUDIES *029.O67-010 GEOGRAPHER 6 6 6 TWO TO FOUR YEARS 

05.0113 SOUTHEAST ASIAN STUDIES *029.067-010 GEOGRAPHER 6 6 6 TWO TO fOUR YEARS 

05.0111i WESTERN EUROPEAN STUDIES *029.067-010 GEOGRAPHER 6 6 6 VVIO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1849 P[YSICAL SCIENTISTS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


05.0115 CANADIAN STUDIES 


05.02-4 ISLAMIC STUDIES 


05.0205 JEWISH STUDIES 


14.1401 ENVIRONMENTAL HEALTH ENGINEERING 


18.0206 CLINICAL TOXICOLOGY 


18.2204 PUBLIC HEALTH PRACTICE AND MANAGEMENT 


40.0703 EARTH SCIENCE 


40.0901 PLANETARY SCIENCE 


45.0701 GEOGRAPHY 


* 	 HIGHER EDUCATION TRAINING 
COORDINATING COMMITTEE. 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*029.067-010 GEOGRAPHER 


*029.067-010 GEOGRAPHER 


*029.067-010 GEOGRAPHER 


*029.081-010 ENVIRONIENTAL ANALYST 

*029.167-014 PROJECT MANAGER, ENVIRONMENTAL RESE 


*029.081-010 ENVIRONMENTAL ANALYST 


*029.081-010 ENVIRONMENTAL ANALYST 


*029.067-010 GEOGRAPHER 

*029.067-014 GEOGRAPHER, PHYSICAL 


*029.067-010 GEOGRAPHER 

*029.067-014 GEOGRAPHER, PHYSICAL 


*029.067-010 GEOGRAPHER 

*029.067-014 GEOGRA'HER, PHYSICAL 
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GED-

R M L TRAINING TIME
 

6 6 6 TWO TO FOUR YEARS
 

6 6 6 TWO TO FOUR YEARS
 

6 6 6 IWO TO FOUR YEARS
 

6 6 6 FOUR TO TEN YEARS
 
5 5 5 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR T0 TEN YEARS
 

6 6 6 TWO TO FOUR YEARS
 
6 6 6 TWO TO FOUR YEARS
 

6 6 6 TWO TO FOUR YEARS
 

6 6 6 TWO TO FOUR YEARS
 

6 6 6 TWO TO FOUR YEARS
 
6 6 6 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1850
 

LIFE SCIENTISTS 
These workers study the life cycles of living things, including their cell structure, reproduction processes, and diseases. They 
use their knowledge to improve the health of living things, increase crop production, or manage natural resources such as Forests, 
for example. They research diseases, testing drugs and other cures. They may also work as consultants to individuals and indus­
tries concerned with the health and productivity of living things.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1852
 

FORESTRY AND CONSERVATION SCIENTISTS 
These SCIENTISTS are concerned with the development, preservation, and use of forest resources. They study forest conditions and 
plan ways to ensure that forest resources meet present and future public needs. They develop ways to protect resources against 
fire, insects, diseases, floods, and erosion. They do research to discover scientific principles and facts needed for good forest 
management. [hey also seek to develop new and better methods and tools for conserving resources. Many of these workers spend a good 
deal of time working directly with farmers, ranchers, and other land managers developing conservation programs. Some teach at 
colleges or universities. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 040.061-062 WOOD TECIINOLOGIST 6 5 5 FOUR TO YEN YEARS
 

02.0409 RANGE MANAGEMENT 	 040.061-0146 RANGE MANAGER 6 6 6 FOUR TO TEN YEARS
 
019.127-01(0 PARK NATURALISI 5 It 5 TWO TO fOUR YEARS
 

02.0501 SOIL SCIENCES 	 *040.061-054 SOIL CONSERVATIONIST 6 6 6 FOUR TO lfN YEARS
 
*040.261-010 SOIL-CONSERVATION TECHNICIAN 5 4 4 TWO TO.FOUR YEARS
 

03.0202 CONSERVATION 040.061-030 
040.061-034 
040.061-0146 
040.061-054 
0149.127-010 

FOREST ECOLOGIST 
FORESTER 
RtNGE MANAGER 
SOIL CONSERVATIONIST 
PARK NATURALIST 

6 6 6 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 
6 6 6 FOUR TO lEN YEARS 
6 6 6 FOUR TO TEN YEARS 
5 4 5 TWO TO FOUR YEARS 

03.0203 RESOURCES PROTECTION AND REGULATION 049.127-010 PARK NATURALIST 5 4 5 TWO TO FOUR YEARS 

03.01402 FOREST PRODUCTION 040.061-050 SILVICULTURIST 5 5 5 TWO [0 FOUR YEARS 

03.0405 LOGGING 040.061-034 FORESTER 5 5 5 FOUR TO TEN YEARS 

03.0502 FORESTRY SCIENCE *040.061-030 FOREST ECOLOGIST 
*O4O.061-0314 FORESTER 
*040.061-050 SILVICULTURIST 

6 6 6 FOUR TO TEN YEARS 
5 5 5 FOUR TO tLN YEARS 
5 5 5 TWO TO FOUR YEARS 

03.0504 FOREST ENGINEERING 	 *040.061-030 FOREST ECOLOGIST 6 6 6 FOUR TO TEN YEARS 
*O4O.O61-0314 FORESTER 5 5 5 FOUR TO IEN YEARS 
*040.061-050 SILVICULTURIST 	 5 5 5 TWO TO FOUR YEARS
 

03.0506 FOREST MANAGEMENT 	 *040.061-030 FOREST ECOLOGIST 6 6 6 FOUR TO TEN YEARS 
*O40.O61-O314 FORESTER 5 5 5 FOUR TO TEN YEARS
*010.061-050 SIIVICULTURISJ 5 5 5 TWO TO FOIJR YEARS 

03.0509 WOOD SCIENCE *0140.061-062 WOOD TECIINOLOGIST 6 5 5 FOUR TO TEN YEARS 

* 	 HIGiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1852 FORESTRY AND CONSERVATION SCIENTISTS 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

04.0801 LAND USE MANAGEMENT AND RECLAMATION 	 *040.061-O46 RANGE MANAGER 6 6 6 FOUR 10 TEN YEARS
 
*0I0.061-050 SILVICULTURIST 5 5 5 IWO TO'FOUR YEARS
 
*040.061-O5 SOIL CONSERVATIONIST 	 6 6 6 FOUR 10 TEN YEARS
 

26.0603 ECOLOGY 	 *040.061-030 FOREST ECOLOGIST 6 6 6 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1853
 

AGRICULTURAL AND FOOD SCIENTISTS 
These SCILNTISIS study ways to produce foods, fibers, and other farm products. They also look for new and better ways to manage and 
protect these natural resources. Many do research in labs to increase our knowledge of living things and to apply this knowledge to 
increase crop yields. Some do research on the breeding, feeding, and diseases of farm animals. Others concern themselves with in­
sect control and soil management. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITPE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 040.061-010 AGRONOMIST 6 6 6 FOUR TO TEN YEARS 
O4O.061-014 ANIMAL SCIENTIST 6 6 6 FOUR 1O TEN YEARS 
0140.061-018 DAIRY SCIENTIST 6 6 6 FOUR 10 TEN YEARS 
040.061-038 HORTICULTURIST 6 6 6 FOUR TO TEN YEARS 
040.061-042 POULTRY SCIENT!ST 6 6 6 FOUR TO TEN YEARS 
041.061-014 ANIMAL BREEDER 6 6 6 FOUR TO TEN YEARS 
0141.061-(I APICULTURIST 6 6 6 FOUR TO TEN YEARS 
041.061-046 ENTOMOLOGIST 6 6 6 FOUR TO TEN YEARS 
041.081-010 FOOD TECHNOLOGIST 6 5 4 TWO TO FOUR YEARS 

01.0701 INTERNATIONAL AGRICULTURE *040.061-010 AGRONOMIST 6 6 6 FOUR TO 1EN YEARS 

02.0301 FOOD SCIENCES *040.061-018 DAIRY SCIENTIST 6 6 6 FOUR TO TEN YEARS 
*040.061-038 HORTICULTURIST 6 6 6 FOUR TO TEN YEARS 
*04O.O61-O42 POULTRY SCIENTIST 6 6 6 FOUR TO 1EN YEARS 
*041.081-O10 FOOD TECHNOLOGIST 6 5 4 TWO TO FOIUR YEARS 

02.0402 AGRONOMY 041.061-082 PLANT BREEDER 6 6 6 FOUR TO TEN YEARS 

02.0501 SOIL SCIENCES *040.061-058 SOIL SCIENTIST 6 6 6 FOUR TO TEN YEARS 

04.0801 LAND USE MANAGEMENT AND RECLAMATION *O4O.061-OO AGRONOMIST 6 6 6 FOUR TO TEN YFARS 

26.0304 PLANT GENETICS *041.061-082 PLANT BREEDER 6 6 6 FOUR TO TEN YEARS 

26.0702 ENTOMOLOGY *041.061-018 APICULTURIST 6 6 6 FOUR TO TEN YEARS 
*041.061-046 ENTOMOLOGIST 6 6 6 FOUR TO TEN YEARS 

26.0703 GENETICS, HUMAN AND ANIMAL *0W4.061-014 ANIMAL BREEDER 6 6 6 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1854
 

BIOLOGICAL SCIENTISiS
 
BIOLOGICAL SCIENTISTS study living things. Many are involved in research and development. They conduct research to gain informa­
tion about living things that can be used to solve problems in medicine, industry, and agriculture. They often use complex research
 
techniques and lab equipment to do their work. Others do consulting work, teach, write for technical .journals, or test and inspect
 
foods, drugs and other products.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 041.061-022 AQUATIC BIOLOGIST 6 6 6 FOUR 10 TEN YEARS
 
041.061-026 BIOCHEMIST 	 6 6 6 FOUR TO TEN YEARS
 
041.061-030 BIOLOGIST 	 6 6 6 FOUR 10 TEN YEARS
 
0141.061-034 BIOPIIYSICIST 	 6 6 6 FOUR 1O IEN YEARS
 
041.061-038 LOTANIST 6 6 	6 FOUR TO 1EN YEARS
 
041.061-042 CYTOLOGIST 	 6 6 6 FOUR 10 TIEN YEARS
 
041.061-050 GENETICIST 	 6 6 6 FOUR TO TEN YEARS
 
041.061-058 MICROBIOLOGIST 	 6 6 6 FOUR 10 IEN YEARS
 
041.061-062 MYCOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
041.061-066 NEMqTOLOGIST 	 6 6 6 FOUR TO 1EN YEARS 
041.061-078 PIIYSIOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
041.061-086 PLANT PATHOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
041.061-090 ZOOLOGIST 	 6 6 6 TOUR TO TENJ YEARS 
0141.061-094 STAFF TOXICOLOGIST 6 6 5 FOUR TO TEN YEARS
 
041.167-010 ENVIRONMENTAL EPIDEMIOLOGIST 6 6 5 FOUR TO TEN YEARS
 

18.0202 CLINICAL BIOCHEMISTRY 	 *041.061-026 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-030 BIOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 
*041.061-094 STAFF TOXICOLOGIST 	 6 6 5 FOUR TO TEN YEARS
 

18.0203 CLINICAL MICROBIOLOGY 	 *041.061-058 MICROBIOLOGIST 6 6 6 FOUR TO TEN YEARS
 

*041.061-094 STAFF TOXICOLOGIST 	 6 6 5 FOUR TO TEN YEARS
 

18.0205 CLINICAL PHYSIOLOGY 	 1.061-078 PHYSIOLOGIST 6 6 6 FOUR TO TEN YEARS
 

18.0206 CLINICAL TOXICOLOGY 	 *041.061-026 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-09'1 STAFF TOXICOLOGIST 6 6 5 FOUR TO TEN YEARS
 

18.2202 EPIDEMIOLOGY 	 *041.061-026 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 
*011.167-010 ENVIRONMENTAL EPIDEMIOLOGIST 6 6 5 FOUR TO TEN YEARS
 

18.2204 PUBLIC HEALTH PRACTICE AND MANAGEMENT 	 *041.061-094 STAFF TOXICOLOGIST 6 6 5 FOUR TO TEN YEARS
 

26.0101 BIOLOGY, GENERAL 	 *041.061-030 BIOLOGIST 6 6 6 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1854 B;OLOGICAL SCIENTISTS 


CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


26.0201 BIOCHEMISTRY AND BIOPHYSICS 


26.0301 BOTANY, GENERAL 


26.0302 BACTERIOLOGY 


26.0304 PLANT GENETICS 


26.0305 PLANT PATHOLOGY 


26.0307 PLANT PHYSIOLOGY 


26.01101 CELL BIOLOGY 


26.01402 MOLECULAR BIOLOGY 


26.0501 MICROBIOLOGY 


26.0601 ANATOMY 


26.0602 BIOMETRICS AND BIOSTATISTICS 


26.0603 ECOLOGY ­

26.0604 EMBRYOLOGY 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*041.061-026 BIOCIIEMIST 

*041.061-030 BIOLOGIST 

*0111.061-034 BIOPHYSICIST 

*O41.061-09. STAFF TOXICOLOGIST 


*O41.061-030 BIOLOGIST 


*041.061-0-0 BIOLOGiST 

*041.061-058 MICROBIOLOGIST 


*041.061-030 BIOLOGIST 

*041.061-038 BOTANIST 


*041.061-050 GENETICIST 


*041.061-030 BIjLOGIST 

*041.061-038 BOTANIST 

*041.061-086 PLANT PATHOLOGIST 


*041.061-030 BIOLOGIST 

*041.061-038 BOTANIST 

*041.061-078 PHYSIOLOGIS-


*041.061-030 BIOLOGIST 

*041.061-0i2 CYTOLOGIST 


*041.061-030 BIOLOGIST 

*041.061-042 CYTOLOGIST 


*041.061-030 BIOLOGIST 


*041.061-058 MICROBIOLOGIST 


*041.061-030 BIOLOGIST 


*041.061-030 BIOLOGIST 


*041.061-022 AQUATIC BIOLOGIST 

*011.061-030 BIOLOGIST 


*041.061-030 BIOLOGIST 

*041.061-050 GENETICIST 

*O41.061-090 ZOOLOGIST 
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GED-

R M L TRAINING TIME
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR 10 TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
6 6 5 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO [EN YEARS
 
6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR 10 TEN YEARS
 
6 6 6 FOUR TO TEN YEARS 

6 6 6 FOUR 10 TEN YEARS 

6 6 6 FOUR TO TEN YEARS 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN 'EARS
 
6 6 6 FOUR TO TEN YEARS
 

6 6 6 FOUR TO TEN YEARS
 
6 6 6 FOUR O 1EN YEARS
 
6 6 6 FOUR 10 TEN YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1854 BIOLOGICAL SCIENTISTS 	 (CONTINUED)
 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

26.0605 ENDOCRINOLOGY *0141.061-03J BIOLOGIST 6 6 6 FOUR TO TEN YEARS
 

26.0606 HISTOLOGY *041.061-030 BIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-D'2 CYTOLOGIST 	 6 6 6 FOUR TO TEN YEARS
 

26.0607 MARINE B!OLOGY 	 *041.061-022 AQUATIC BIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-030 BIOLOGIST 6 6 6 FOUR 1O TEN YEARS
 
*041.061-038 BOTANIST 6 6 6 FOUR TO lEN YEARS
 
*l41.061-090 ZOOIOGIST 6 6 6 FOUR TO TEN YEARS
 

26.0608 NEUROSCIENCES 	 *041.061-030 BIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-0314 BIOPHYSICIST 6 6 6 FOUR TO TEN YEARS
 

26.0610 PARASITOLOGY *041.061-062 MYCOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-066 NEMATOLOGIST 6 6 6 FOUR TO TEN YEARS
 

26.06'2 TOXICOLOGY *041.061-091; STAFF TOXICOLOGIST 6 6 5 FOUR TO TFN YEARS
 

26.0703 GENETICS, HUMAN AND ANIMAL *041.061-050 GENETICIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-090 ZOOLOGIST 6 6 6 FOUR TO TEN YEARS
 

26.07041 PATHOLOGY, HUMAN AND ANIMAL *041.061-O66 NEMATOLOGIST 6 6 6 FOUR TO IEN YEARS
 

26.0705 PIIARMACOLOGY, HUMAN AND ANIMAL *O141.061-O26 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 

26.0706 PHYSIOLOGY, HUMAN AND ANIMAL *041.061-030 BIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-078 PHYSIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-090 ZOOLOGIST 6 6 6 FOUR TO TEN YEARS
 

30.0101 BIOLOGICAL AND PHYSICAL SCIENCES *041.061-026 BIOCtHEMIST 6 6 6 FOUR TO TEN YEARS
1
*0 1.061-o3li BIOPIYSICIST 6 6 6 FOUR 10 TEN YEARS
 

10.0502 ANALYTICAL CHEMISTRY *041.061-026 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 
*041l.061-O94 SIAFF TOXICOLOGIST 6 6 5 FOUR 10 IEN YFARS
 

40.0505 PHARMACEUTICAL CHEMISTRY *041.061-026 BIOCHEMIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-094 STAFF TOXICOLOGIST 	 6 6 5 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1855
 

MEDICAL SCIENTISTS
 
MEDICAL SCIENTISTS are concerned with human and animal health. They conduct research to increase understanding of and develop cures
 
for health problems. TheW study the structures of cells, tissue, and organs, and the effects which agents such as drugs, poisons,
 
parasites, and bacteria have upon ivying tissue.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 011.061-010 ANATOMIST 6 6 6 FOUR TO TEN YEARS
 
041.061-054 HISIOPATHIOLOGIST 6 6 6 FOUR TO TEN YEARS
 
041.061-070 PARASITOLOGIST 6 6 6 FOUR TO TEN YEARS
 
041.061-0714 PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS
 
041.061-010 MEDICAL COORDINATOR, PESTICIDE USE 6 5 6 OVER 10 YEARS
 
041.261-010 PUBLIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

18.0201 CLINICAL ANATOMY 	 *0l1.061-010 ANATOMIST 6 6 6 FOUR 10 TEN YEARS
 

18.0202 CLINICAL BIOCHEMISTRY 	 *041.061-054 HI1STOPATIIOLOGIST - 6 6 FOUR TO TEN YEARS 
*041.061-070 PARASITOLOGIST b 6 6 FOUR 10 TEN YEARS
 
*041.061-0714 PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS
 

18.0203 CLINICAL MICROBIOLOGY 	 *041.061-070 PARASITOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-074 PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.261-0lO PUBLIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

18.0204 CLINICAL PATHOLOGY 	 *041.061-054 HISIOPATHOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.261-010 PUBLIC-HEALTH MICROBIOLOGIST 6 6 	6 TWO TO FOUR YEARS
 

18.0206 CLINICAL TOXICOLOGY 	 *041.061-071; PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS
 

18.1018 PATHOLOGY 	 *041.061-054 HISIOPATHOLOGIST 6 6 6 FOUR 10 TEN YEARS 
*0141.261-010 PUBLIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOIJR YEARS 

18.2201 PUBLIC HEALTII LABORATORY SCIENCE 	 *041.261-010 PUBIIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS 

18.2202 EPIDEMIOLOGY 	 *041.061-051 HISTOPATHOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.061-070 PARASITOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*kj14.261-010 PUBLIC-HEALTtI MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

26.0302 BACTERIOLOGY 	 *041.261-010) PUBLIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

26.0501 MICROBIOLOGY 	 *041.261-01O PUBIIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

26.0601 ANATOMY 	 *O41.061-010 ANATOMIST 6 6 6 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1855 MEDICAL SCIENTISTS 
 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

26.0603 ECOLOGY 
 *041.067-010 MEDICAL COORDINATOR, PESTICIDE USE 6 5 6 OVER 10 YEARS 

26.0605 ENDOCRINOLOGY *O41.061-010 ANATOMIST 6 6 6 FOUR TO TEN YFARS 

26.0606 HISTOLOGY *O41.061-054 HISTOPATHOLOGIST 
 6 6 6 FOUR 10 TEN YEARS 

26.0610 PARASITOLOGY *041.061-070 PARASITOLOGIST 6 6 6 FOUP TO TN YEARS 

26.0612 TOXICOLOGY *041 061-07 1 PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS 

26.07014 PATHOLOGY, HUMAN AND ANIMAL 
 *041.061-054 HISTOPATHOLOGIST 6 6 6 FOUR TO TEN YEARS 
*041.061-070 PARASITOLOGIST 6 6 6 FOUR TO TEN YEARS
 
*041.261-010 PUBLIC-HEALTH MICROBIOLOGIST 6 6 6 TWO TO FOUR YEARS
 

26.0705 PHARMACOLOGY, HUMAN AND ANIMAL *041.061-07'1 PHARMACOLOGIST 6 6 6 FOUR TO TEN YEARS
 

26.0706 PHYSIOLOGY, HUMAN AND ANIMAL *041.061-010 ANATOMIST 6 6 6 FOUR TO TEN YEARS
 

40.0505 PHARMACEUTICAL CHEMISTRY 
 *041.061-074 PHARMACOLOGIST 
 6 6 6 FOUR TO TEN YEARS
 

42.1401 PSYCHOPHARMACOLOGY 
 *041.061-O74 PHARMACOLOGIST 
 6 6 	6 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1899
 

SOCIAL SCIENIISIS, SOCIAL WORKERS, RELIGIOUS WORKERS, AND LAWYERS 
These workers are concerned with understanding human behavior and providing services to insure the well-being of groups and indivi­
duals. They may provide historical or theoretical information about behavior or they may be involved in social service programs. 
They may organize social and religious activities, oversee social welfare programs, or counsel clients. Some are economic or urban 
planners. Others represent individuals' legal rights in courts.
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CLASSIFiCATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1900
 

SOCIAL SCIENTISTS AND URBAN PLANNERS 
These workers examine human behavior and needs. They may study past or present economic, political, or social behaviors. Ilieir 
findings and theories are used to influence social policy and planning. They may influence economic policy, political plans, or ur­
ban and rural planning. Historical, economic, and social factors are considered in understanding and planning for future needs arid 
development. 

CLASSIFICATION OF 

CODE TII LE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPAI!ONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1910
 

SOCIAL SCIENTISTS 
These workers study human behavior, interactions, institutions, and history. They may study the economic or political structtre of 
a society to determine new policies or actions. They may study history to relate past and present events. Some study human behav­
ior as people interact to deal with problems. Others provide individual and group counseling. Social scientists consult with busi­
nesses institutions, and individuals to colve problems. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1912
 

ECONOMISTS
ECONOMISTS study the way a society uses resources such as land, labor, raw materials, and machinery to provide goods and services.
They plan and conduct research to determine the costs and benefits of making, distributing, and using resources in a particular
wy. S.ine develop theories and models to explain problems such as inflat;ol. Most, however, apply their skills to solve problemsin a certain area, such as finance, labor, agriculture, or health. They give economic advice to business firms, insurance companies,
banks, and others. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

01.0103 AGRICULTURAL ECONOMICS 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0101 AFRICAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0102 AMERICAN STUDIES 
 *050.O67-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0103 ASIAN STUDIES, GENERAL *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0104 EAST ASIAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0105 EASTERN EUROPEAN STUDIES *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0106 EUROPEAN STUDIES, GENERAL *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0107 LATIN AMERICAN STUD!ES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0108 MIDDLE 
EASTERN STUDIES *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0109 PACIFIC AREA STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0110 RUSSIAN AND SLAVIC STUDIES *050.O67-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0111 SCANDANAVIAN STUDIES 
 *050.O67-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0112 SOUTHI ASIAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0113 SOUTHEAST ASIAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO 10 FOUR YEARS
 

05.OllI WESTERN EUROPEAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

05.0115 CANADIAN STUDIES 
 *050.067-010 ECONOMIST 
 5 5 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATI&NAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1912 ECONOMISTS 	 (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

05.0204 ISLAMIC STUDIES *050.067-O10 ECONOMIST 5 5 5 TWO 10 FOUR YEARS 

05.0205 JEWISH STUDIES *O50.O67-10 ECONOMIST 5 5 5 IWO 10 IOUR YEARS 

06.0501 BUSINESS ECONOMICS *050.O67-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS 
*050.O67-014 MARKET-RESEARCH ANALYST 1 5 5 5 TWO TO FOUR YEARS
 

06.0901 INIERNATIONAL BUSINESS MANAGEMENT *O50.)67-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS
 

06.14a02 MARKETING RESEARCH O50.O67-O1 MARKET-RESEARCH ANALYST 1 5 5 5 TWO TO FOUR YIARS
 

06.1901 TAXATION *050.067-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS
 

08.0708 MARKETING, GENERAL *050.O67-014 MARKET-RESEARCH ANALYST 1 5 5 5 TWO TO FOUR YEARS
 

44.0501 PUBLIC POLICY STUDIES *050.067-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS
 

45.0501 DEMOGRAPHY 	 *050.067-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS
 

45.0601 ECONOMICS 	 *050.067-010 ECONOMIST 5 5 5 TWO TO FOUR YEARS
 
*O50.067-014 MARKET-RESEARCH ANALYST 1 5 5 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1913
 

HISIORIANS
 
HISTORIANS study and describe past events, institutions, ideas, and people. They locate and evaluate historical evidence. 1hey
 
study each piece of evidence carefully to make sure it is genuine. They also try to figure out what this evidence means. Sometimes
 
they develop theories to explain the importance of facts, and try to relate current events to past events. While most HISIORIANS
 
teach, many do research and write books. Some serve as consultants to editors and producers.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 052.067-010 BIOGRAPHER 5 2 5 TWO TO FOUR YEARS
 
052.067-014 DIRECTOR, STATE-HISTORICAL SOCIETY 5 3 5 FOUR TO TEN YEARS
 
052.067-018 GENEA' Y;'ST 5 2 5 TWO TO FOUR YEARS
 
052.067-022 IIIS1OI?;AN 5 2 5 TWO TO FOUR YEARS
 
052.067-026 HISTORIAN, DRAMATIC ARTS 5 2 5 TWO TO FOUR YEARS
 
052.167-010 DIRECTOR, RESEARCH 5 4 5 FOUR TO TFN YEARS
 

05.0101 AFRICAN STUDIES 	 *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0102 AMERICAN STUDIES 	 *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0103 ASIAN STUDIES, GENERAL *052.067-022 HISTORIAN 	 5 2 5 TWO TO FOUR YEARS
 

05.01041 EAST ASIAN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0105 EASTERN EUROPEAN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0106 EUROPEAN STUDIES, GENERAL *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0107 LATIN AMERICAN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0108 MIDDLE EASTERN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0109 PACIFIC AREA STUDIES *052.067-022 HISIORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0110 RUSSIAN AND SLAVIC STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0111 SCANDANAVIAN STUDIES *052.067-022 !'iSIORIAN 5 2 5 IWO TO FOUR YEARS
 

05.0112 SOUTH ASIAN STUDIES *052.067-022 H ISTORIAN 5 2 5 TWO 10 FOUR YEARS
 

05.0113 SOUTHEAST ASIAN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

05.0114 WESTERN EUROPEAN STUDIES *052.067-022 HISTORIAN 5 2 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1913 HISTORIANS 


CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


05.0115 CANADIAN STUDIES 


05.0201 AFRO-AMERICAN (BLACK) STUDIES 


05.0202 AMERICAN INDIAN STUDIES 


05.0203 HISPANIC-AMERICAN STUDIES 


05.0204 ISLAMIC STUDIES 


05.0205 JEWISH STLIDIES 


39.0201 BIBLE STUDIES 


39.0601 THEOLOGICAL STUDIES 


45.0801 HISTORY 


45.0901 INTERNATIONAL RELATIONS 


45.1001 POLITICAL SCIENCE AND GOVERNMENT 


50.0703 ART HISTORY AND APPRECIATION 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-010 BIOGRAPHER 

*052.067-014 DIRECTOR, STATE-HISTORICAL SOCIETY 

*052.067-018 

*052.067-022 

*052.067-026 


*052.167-010 


*052.067-022 


GENEALOGIST 

HISIORIAN 

HISTORIAN, DRAMATIC ARTS 


DIRECTOR, RESEARCH 


HISTORIAN 


*052.067-022 HISTORIAN 


*052.067-010 BIOGRAPHER 

*052.067-022 HIlSTORIAN 


PAGE 149
 

GED-

R M L TRAINING TIME
 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS 
5 3 5 FOUR 10 TIN YEARS
 
5 2 5 IWO TO FOUR YEARS
 
5 2 5 IWO 10 FOUR YEARS
 
5 2 5 TWO TO FOUR YEARS
 

5 4 FOUR TO TEN YEARS
 

5 2 5 TWO TO FOUR YEARS 

5 2 5 TWO TO FOUR YEARS
 

5 2 5 TWO TO FOUR YEARS
 
5 2 5 TWO 10 FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1914$
 

POLITICAL SCIENTISTS 
POLITICAL SCIENTISTS study governments and how groups form, develop, operate, and interact. Some specialize in political theory or 
philosophy. Most concern themselves with the structure and operation of government units, such as the Presidency, Congress, arid the 
judicial system. They also study public opinionI elections, and special interest groups. They try to help government leaders de­
velop policies and plan programs to meet society s needs. Most POLITICAL SCIENTISTS teach or do research and consulting work. 

CLASSIFICATION OF PROGRAMS 


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 051.067-010 POLITICAL SCIENTIST 


------ INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

6 5 5 FOUR TO TEN YEARS
 

05.0101 AFRICAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0102 AMERICAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0103 ASIAN STUDIES, GENERAL *051.067-010 
POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.01014 EAST ASIAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0105 EASTERN EUROPEAN STUDIES *051.067-010 POLITICAL_ SCIENTIST 6 5 5 FOUR 1O TEN YEARS
 

05.0106 EUROPEAN STUDIES, GENERAL *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0107 LATIN AMERICAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0108 MIDDLE EASTERN STUDIFS *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0109 PACIFIC AREA STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOLR TO TEN YEARS
 

05.0110 RUSSIAN AND SLAVIC STUDIES *051.067-O10 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0111 SCANDANAVIAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0112 SOUTH ASIAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0113 SOUTHEAST ASIAN STUDIES 	 *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

O5.O11 WESTERN EUROPEAN STUDIES 	 *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR [o TEN YEARS
 

05.0115 CANADIAN STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0201 AFRO-AMERICAN (BLACK) STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

05.0202 AMERICAN INDIAN STUDIES 	 *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONStlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 191h POLITICAL SCIENTISTS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL. PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

05.0203 HISPANIC-AMERICAN STUDIES *051.067-010 POIITICAL SCIENTIST 6 5 5 FOUP TO TEN YfARS
 

05.0204 ISLAMIC STUDIES *O51.067-O10 POI TICAL SCIENTIST 6 5 5 FOUR 10 ]IN YEARS
 

05.0205 JEWISII STUDIES *051.067-010 POIATICAL SCIENIIST 6 5 5 FOUR TO TFN YFARS
 

44I.0501 PUBLIC POLICY STUDIES *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

45.0901 INTERNATIONAL RELATIONS *051.067-010 POLITICAL SCIENTIST 6 5 5 FOUR TO TEN YEARS
 

45.1001 POLITICAL SCIENCE AND GOVERNMENT *051.067-010 POLITICAL SCIENTIST 	 6 5 5 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAT!ONAL CLASSIFICATION (1980)
 

OCCUPATION: 1915
 

PSYCHOLOGISTS
 
PSYCIOLOGISTS study the ways people behave and think. 	 They seek to understand and explain people's actions. Some do research.
 
they use lab experiments, tests, interviews, and surveys to get information about the ways people think and behave. Others conduct
 
training sessions, do market research, hclp disturbed patients, and design human-machine systems. Most work in schools, where they
 
teach, counsel, and do research work. These are just a few examples of the things PSYCHOLOGISTS may do.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE 
 TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 045.061-010 PSYCt:)i OGIST, DEVELOPMENTAL 6 6 5 TWO TO FOUR YEARS 
045.061-014 PSYCttOLOGIST, ENGINEERING 6 6 6 FOUR TO TIN YEARS 
045.061-018 PSYCIOLOGISI, EXPFRIMENTAL 6 6 5 FOUR TO TIN YEARS 
045.067-010 PSYCIIOL.OGIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS 
045.067-014 PSYCHOLOGIST, SOCIAL 6 6 5 FOUR TO TEN YEARS 
045.067-018 PSYCHOMETRIST - 5 5 5 TWO TO FOUR YEARS 
045.107-022 PSYCHOLOGIST, CLINICAL 6 5 6 FOUR TO TEN YEARS 
045.107-026 PSYCHOLOGIST, COUNSELING 6 5 5 FOUR 10 IEN YEARS 
045.107-030 PSYCHOLOGIST, INDUSTRIAL-ORGANIZATI 6 6 5 iOUR TO TEN YEARS 
045.107-034 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS
 
045.107-0146 PSYCtlOLOGIST, CHIEF 6 5 6 FOUR TO TEN YEARS
 

13.0603 EDUCATIONAL STATISTICS AND RESEARCH 	 *045.107-034 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS
 

13.0604 EDUCATIONAL TESTING, EVALUATION, AND MEA 	 *045.067-010 PSYCHOLOGIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS
 
*045.067-018 PSYCHOMETRIST 5 5 5 TWO TO FOUR YEARS
 
*045.107034 PSYCHOLOGIST, SCIIOOL 5 5 5 FOUR 10 TEN YEARS
 

13.0605 ELEMENTARY AND SECONDARY RESEARCH 	 *045.107-O34 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS
 

13.0606 HIGHER EDUCATION RESEARCH 	 *045.107T-03 PSYCHOLOGIST, SCHOOl 6 5 5 FOUR TO TEN YEARS
 

13.0801 SCHOOL PSYCHOLOGY 	 *045.067-010 PSYCHOLOGIST, EDUCATIONAL 6 6 5 FOUR TO IEN YEARS 
*045.067-018 PSYCIOMETRIST 5 5 5 TWO TO FOUR YEARS 
*045.107-026 PSYCHOLOGIST, COUNSELING 6 5 5 FOUR TO TEN YEARS 
* 4). ;7T-tia:; PSYCHOLOG IST, SCHOOL 	 6 5 5 FOUR TO TEN YEARS 

13.1005 EDUCATION OF THE EMOTIONALLY HANDICAPPED 	 *045.061-010 PSYCHOLOGIST, DEVELOPMENTAL 6 6 5 TWO TO FOUR YEARS 
*0145.067-010 PSYCHOLOGIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS 
*045.107-034 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS 

13.1007 EDUCATION OF THE MULTIPLE HANDICAPPED 	 *045.067-010 PSYCHOLOGIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS
*0145.107-031 PSYCHOLOGIST, SCtHOOL 6 5 5 FOUR TO TEN YEARS 

13.1010 REMEDIAL EDUCATION 	 *045.061-)10 PSYCHOLOGIST, DEVELOPMENTAL 6 6 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 1915 PSYCHOLOGISTS (CONTINUED) 

------CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING lIME 

*045.067-OO PSYCHOLOCIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS 
*045.107-034 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS 

13.1011 SPECIFIC LEARNING DISABILITIES *0I45.061-010 PSYCHOLOGIS1,
*0145.067-010 PSYCHOLOGIST, 

DEVELOPMENTAL 
EDUCATIONAL 

6 6 5 TWO 10 FOUR YEARS 
6 6 5 FOUR TO TEN YEARS 

*045.107-O31 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS 

13.1012 SPEECH CORRECTION *O45.107-O31; PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO lEN YEARS 

13.1101 STUDENT COUNSELING AND PERSONNEL SERVICE *045.O67-O18 PSYCHOMETRIST 5 5 5 TWO TO FOUR YEARS 
*045.107-026 PSYCHOLOGIST, COUNSELING 6 5 5 FOUR TO TEN YEARS 

18.1023 PSYCHIATRY *015.107-06 PSYCHOLOGIST, C1I1EF 6 5 6 FOUR TO TEN YEARS 

42.0201 CLINICAL PSYCHOLOGY *015.061-018 PSYCHOL OGIST, EXPERIMENTAL 6 6 5 FOUR 1O TEN YEARS 
*045.107-022 PSYCHOLOGIST, CLINICAL 6 5 6 FOUR TO TEN YEARS 

42.0301 COGNITIVE PSYCHOLOGY *045.061-010 
*015.061-018 

PSYCHOLOGIST, DEVELOPMENTAL 
PSYCHOLOGIST, EXPERIMENFAL 

6 6 5 TWO TO FOUR YEARS 
6 6 5 FOUR TO TEN YEARS 

*O145.067-010 PSYCHOLOGIST, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS 
*045.107-022 PSYCHOLOGIST, CLINICAL 6 5 6 FOUR TO TEN YEARS 

42.0401 COMMUNITY PSYCHOLOGY O'45.067-O14 PSYCHOLOGIST, SOCIAL 6 6 5 FOUR TO TEN YEARS 

42.0501 COMPARATIVE PSYCHOLOGY *015.061-010 PSYCHOLOGIST, DEVELOPMENTAL 
*045.O61-O18 PSYCHOLOGIST, EXPERIMENTAL 

6 6 5 TWO TO FOUR YEARS 
6 6 5 FOUR TO TEN YEARS 

*045.067-O14 PSYCHOLOGIST, SOCIAL 6 6 5 FOUR TO TEN YEARS 

42.0601 COUNSELING PSYCHOLOGY *045.067-O10 PSYCHOLOGIST,
*045.107-026 PSYCIIOLOGISI, 

EDUCATIONAL
COUNSEl ING 

6 6 5 FOUR TO TEN YEARS 
6 5 5 FOUR TO TEN YEARS 

*045.107-034 PSYCHOLOGIST, SCHOOl 6 5 5 FOUR TO lEN YEARS 

42.0701 DEVELOPMENTAL PSYCHOLOGY *045.061-010 PSYCHOlOGIST, DEVELOPMENTAL 6 6 5 TWO TO FOUR YEARS 

42.0801 EXPERIMENTAL PSYCHOLOGY *045.O61-018 PSYCHOLOGIST, EXPERIMENTAL 6 6 5 FOUR TO TEN YEARS 

42.0901 INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY *O1L.O61-01 It PSYCHOLOGIST, ENGINEERING 6 6 6 FOUR TO TEN YEARS 
*045.107-030 PSYCHOLOGIST, INDUSTRIAL-ORGANIZATI 6 6 5 FOUR TO TEN YEARS 

12.1001 PERSONALITY PSYCHOLOGY *f0t5.061-010 
*0145.061-O18 

PSYCHOIOGIST, DEVElOPMENTAI 
PSYCHOIOGIST, EXPERIMENTAL 

6 6 5 TWO TO FOUR YEARS 
6 6 5 FOUR TO TEN YEARS 

*045.067-010 PSYCHOLOGISI, EDUCATIONAL 6 6 5 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1915 PSYCHOLOGISTS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

*O45.067-O14 PSYCHOLOGIST, SOCIAL 6 6 5 FOUR TO TEN YEARS
 
*045.107-022 PSYCHOLOGIST, CLINICAL 6 5 6 FOUR TO TEN YEARS
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

*045.107-026 PSYCHOLOGIST, COUNSELING 6 5 5 FOUR TO TEN YEARS 
42.1101 PHYSIOLOGICAL PSYCHOLOGY *(45.061-018 PSYCHOLOGIST, EXPERIMENTAL 6 6 5 FOUR TO TEN YFARS 

*O45.107-022 PSYCHOLOGIST, CLINICAL 6 5 6 FOUR TO TEN YEARS 

12.1201 PSYCIIOLINGUISTICS *045.061-OO PSYCHOLOG IST, DEVELOPMENTAL 6 6 5 TWO TO FOUR YEARS 

42.1301 PSYCHOMETRICS *045.067-O18 PSYCHOMETRIST 5 5 5 TWO TO FOUR YEARS 

142.1401 PSYClIOPHARMACOLOGY *0145.061-018 PSYCI!OLOGISI, EXPERIMENTAL 6 6 5 FOUR TO TEN YEARS 
*045.107-022 PSYCtHOLOGIST, CLINICAL 6 5 6 FOUR TO IFN YEARS 

42.1501 QUANTITATIVE PSYCHOLOGY *045.067-018 PSYCHOMETRIST 5 5 5 TWO TO FOUR YEARS
 

42.1601 SOCIAL PSYCHOLOGY *045.067-014 PSYCHOLOGIST, SOCIAL 6 6 5 FOUR TO TEN YEARS
 
*045.107-031 PSYCHOLOGIST, SCHOOL 6 5 5 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1916
 

SOCIOLOGISTS 
SOCIOLOGISTS study human society and social behavior; they examine the groups that people form. These groups include families, 
tribes, communities, and governments, as well as a great variety of social, rel igious, business, and other organizations. Ihey 
study how these groups behave and interact. They also trace their beginning and growth and try to understand the influence these 
groups have on people. Most SOCIOLOGISTS conduct research, do consulting work, and teach. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

OO.O006 NO CIP ASSIGNED 


05.0101 AFRICAN STUDIES 


05.0102 AMERICAN STUDIES 


05.0103 ASIAN STUDIES, GENERAL 


O5.O104 EAST ASIAN STUDIES 


05.0105 EASTERN EUROPEAN STUDIES 


05.0106 EUROPEAN STUDIES, GENERAL 


05.0107 LATIN AMERICAN STUDIES 


05.0108 MIDDLE EASTERN STUDIES 


05.0109 PACIFIC AREA STUDIES 


05.0110 RUSSIAN AND SLAVIC STUDIES 


05.0111 SCANDANAVIAN STUDIES 


05.0112 SOUTH ASIAN STUDIES 


05.0113 SOUTHEAST ASIAN STUDIES 


05.O114 WESTERN EUROPEAN STUDIES 


05.0115 CANADIAN STUDIES 


05.0201 AFRO-AMERICAN (BLACK) STUDIES 


054t.067-OO RESEARCH WORKER, SOCIAL WELFARE 
054l.O67-014 SOCIOLOGIST 
05I.107-01) CI INICAL SOCIOLOGIST 

*054.067-014 SOCIOLOGIST 


*0514 067-011; SOCIOLOGIST 


*054,.067-014 SOCIOLOGIST 


*0514.O67-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*05l.067-01, SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*054.067-014 SOCIOLOGIST 


*0514.167-014 SOCIOLOGIST 


*054.067-011 SOCIOLOGIST 


*0511.067-014 SOC IOOGIST 


*054.067-014 SOCIOLOGIST 


6 5 5 1WO 10 FOUR YEARS 
6 5 5 TWO TO FOUR YEARS 
5 4 5 ONE TO TWO YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 TWO TO FOIJR YEARS 

6 5 5 TWO TO FOUR YEARS 

6 5 5 IWO 10 fOUR YEARS 

6 5 5 IWO TO FOUR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 156
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1916 SOCIOLOGISTS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

05.0202 AMERICAN INDIAN STUDIES *054.O61-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

05.0203 HISPANIC-AMERICAN STUDIES *O54.067-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

05.0204 ISLAMIC STUDIES *054.067-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

05.0205 JEWISH SIUDIES *054.067-011 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

13.0603 EDUCATIONAL STATISTICS ANC RESEARCH *O54.O67-O14 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

13.0605 ELEMENTARY AND SECONDARY RrSEARCH *0514.067-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

13.0606 HIGHER EDUCATION RESEARCH *054.067-O11 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

13.0701 INTERNATIONAL AND COMPARATIVE EDUCATION 	 *054.067-014l SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

4 


13.0901 SOCIAL FOUNDATIONS *054.O67-014 SOCIOLOGIST 6 5 5 TWO TO FJOUR YEARS
 

42.O401 COMMUNITY PSYCHOLOGY *054.107-010 CLINICAL SOCIOLOGIST 5 4 5 ONE TO TWO YEARS
 

42.1601 SOCIAL PSYCHOLOGY *054.107-O10 CLINICAL SOCIOLOGIST 5 4 5 ONE TO TWO YEARS
 

43.0104 CRIMINAL JUSTICE STUDIES 	 *051067-0114 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

44.0501 PUBLIC POLICY STUDIES 	 *054.067-010 RESEARCH WORKER, SOCIAL WELFARE 6 5 5 IWO TO FOUR YEARS
 
*o54.067-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

45.0401 CRIMINOLOGY 	 *O54.067-014 SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

45.0501 DEMOGRAPHY *05. 067-O1li SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
 

45.1101 SOCIOLOGY *054.067-O14i SOCIOLOGIST 6 5 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1919
 

SOCIAL SCIENTISTS, N.E.C.
 
These people use their knowledge of the social sciences to collect information about present and past cultures and to find ways to 
solve social, political, or military problems. For example, some study the various human races to learn how and where they began 
and how their customs developed. They try to find ways to explain differences in people's languages, behaviors, and physical char­
acteristics and why some cultures died away.
 

CLASSIFICATION OF 	 PROGRAMS
------ INSIRUCTIONAL ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


05.0101 AFRICAN STUDIES 


05.0102 AMERICAN STUDIES 


05.0103 ASIAN STUDIES, GENERAL 


05.010s EAST ASIAN STUDIES 


05.0105 EASTERN EUROPEAN STUDIES 


05.0106 EUROPEAN STUDIES, GENERAL 


05.0107 LATIN AMERICAN STUDIES 


05.0108 MIDDLE EASTERN STUDIES 


05.0109 PACIFIC AREA STUDIES 


05.0110 RUSSIAN AND SLAVIC STUDIES 


05.0111 SCANDANAVIAN STUDIES 


05.0112 SOUTH ASIAN STUDIES 


* 	 HIGHER EDUCATION TRAINING 
COORDINATING COMMITTEE. 

DICTIONARY OF OCCUPATIONAL TITLES-----------

CODE TITLE 


055.067-010 ANTHROPOLOGIST 

055.067-014 ANTHROPOLOGIST, PHYSICAL 

055.067-018 ARCHEOLOGIST 

055.067-022 ETHtNOLOGIST 

055.381-010 CONSERVATOR, ARTIFACTS 

059.067-010 PHILOLOGIST 

059.067-014 SCIENTIFIC LINGUIST 

059.167-010 

059.267-010 

059.267-014 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


*059.267-010 


INTELLIGENCE RESEARCH SPECIALIST 

INTELLIGENCE SPECIALIST 

INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


INTELLIGENCE SPECIALIST 


GED-

R 14 L IRAINING TIME 

6 5 5 TWO TO FOUR YEARS 
6 5 5 TWO TO FOUR YEARS 
6 5 5 TWO TO FOUR YEARS 
6 5 5 TWO TO FOUR YEARS 
4 4 4 ONL TO TWO YEARS 
5 1 5 FOUR TO TEN YEARS 
6 5 6 FOUR TO TEN YEARS 
6 5 5 FOUR TO TEN YEARS 
5 4 4 TWO TO FOUR YEARS 
4 4 )i TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 I TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO IOUR YEARS 

5 14 ITWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YFARS 

5 I '1 TWO 10 FOUR YEARS 

5 4 4 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1919 SOCIAL SCIEIITISTS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

-CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

05.0113 SOUTHEAST ASIAN STUDIES *059.267-010 INTELLIGENCE SPEuIALIST 5 14 14 TWO TO FOUR YEARS 

05.0114 WESTERN EUROPEAN STUDIES *059.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS 

05.0115 CANADIAN STUDIES *059.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS 

05.0204 ISLAMIC STUDIES *059.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS 

05.0205 JEWISH STUDIES *059.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS 

13.0701 INTERNATIONAL AND COMPARATIVE EDUCATION *055.067-022 ETHNOLOGIST 6 5 5 TWO TO FOUR YEARS 

23.0601 LINGUISTICS (INCLUDES PHONETICS, SEMANTI *O59.O67-O10 PHILOLOGIST 5 1 5 FOUR TO TEN YEARS 
*059.067-O1ti SCIENTIFIC lINGUIST 6 5 6 FOUR TO TFN YEARS
 

45.0201 ANTHROPOLOGY *055.067-010 ANTHROPOLOGIST 6 5 5 TWO 10 FOUR YEARS

*055.067-014 ANTHROPOLOGIST, PHYSICAL 6 5 5 TWO TO FOUR YEARS
 
*055.067-022 ETHNOLOGIST 6 5 5 TWO TO FOUR YEARS
 

45.0301 ARCHEOLOGY 	 *055.067-018 ARCHEOLOGIST 6 5 5 TWO TO FOUR YEARS
 
*055.381-010 CONSERVATOR, ARTIFACTS 	 4 4 4 ONE TO TWO YEARS
 

45.0302 ARCHAEOLOGICAL TECHNOLOGY 	 *055.067-018 ARCHEOLOGIST 6 5 5 TWO TO FOUR YEARS
 
*055.381-010 CONSERVATOR, ARTIFACTS 4 4 4 ONE TO TWO YEARS
 

45.0901 INTERNATIONAL RELATIONS 	 11O59.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS
 
*059.267-O14i INTELLIGENCE SPECIALIST 4 4 4 TWO TO FOUR YEARS
 

45.1001 POLITICAL SCIENCE AND GOVERNMENT 	 4059.167-010 INTELLIGENCE RESEARCH SPECIALIST 6 5 5 FOUR TO TEN YEARS
 
*059.267-010 INTELLIGENCE SPECIALIST 5 4 4 TWO TO FOUR YEARS
 
*059.267-014 INTELLIGENCE SPECIALIST 4 4 4 TWO TO FOUR YEARS
 

50.0702 ART CONSERVATION 	 *055.381-010 CONSERVATOR, ARTIFACTS 14 4 4 ONE 10 TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1920
 

URBAN AND REGIONAL PLANNERS
 

These people develop programs to provide for the future growth and deve!opment of city, suburban, and rural commulities. They study
 
the long-range needs or a community for housing, transportation, and business sites. They then propose ways to maet those needs.
 
They also prepare materials that show how these programs can be carried out and what they will cost.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 188.167-110 PLANNFR, PROGRAM SERVICES 6 5 6 TWO TO FOUR YEARS
 
199.167-o14 URBAN PLANNER 5 4 5 FOUR TO TEN YEARS
 

04.0301 CITY, COMMUNITY, AND REGIONAL PLANNING *188.167-110 PLANNER, PROGRAM SERVICES 	 6 5 6 TWO TO FOUR YEARS

*199.167-0111 UkBAN PLANNER 	 5 4 5 FOUR TO TEN YEARS
 

04.0701 URBAN DESIGN 	 *188.167-110 PLANNER, PROGRAM SERVICES 6 5 6 TWO TO FOUR YEARS
 
*199.167-014 URBAN PLANNER 	 5 4 5 FOUR TO TEN YEARS 

011.0801 ILAND USE MANAGEMENT AND RECLAMATION *199.167-014 URBAN PLANNER 	 5 4 5 FOUR TO TFN YEARS 

44.0501 PUBL.IC POLICY STUDIES *199.167-014 URBAN PLANNER 	 5 4 5 FOUR TO TEN YEARS 

45.1201 URBAN STUDIES 	 *199.167-014 URBAN PLANNER 5 i 5 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2000
 

SOCIAL, RECREATION, AND RELIGIOUS WORKERS
 
Social, recreation, and religious workers plan and develop programs to meet the needs of the group or community they serve. They
 
may investigate needs and counsel people with personal or employment problems. Others plan, promote, and conduct recreational and
 
educational activities. Some administer the spiritual needs of individuals and groups, both in religious services and social activ­
ities.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2030
 

SOCIAL AND RECREATION WORKERS
 
Workers in these occupations counsel peoplp in need or help people plan and enjoy recreational activities. Some work with people
 
who have financial, family, or behavior problems. They help clients understand their problems and find ways to deal with them.
 
Others work. in such places as summer camps, parks, correctional institutions, or hospitals. They may organize sports or craft ac­
tivities or help people develop recreationa! skills.
 

CLASSIFICATION OF PROGRAMS 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2032
 

SOCIAL WORKERS
 
SOCIAL WORKERS counsel and give aid to people who need help. For example, they help people who are poor or ill or who have housing,
 
family, or behavior problems. They talk with people to understand their problems and to plan ways to help them. They plan activi­
ties and services for ch.ldren, teenagers, adults, and older persons. They provide information and referral services in many areas.
 
They advise on child care and place children in foster homes. They also help patients and families cope with i;innsscs.
 

.- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS....... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 187.137-014 SUPERVISOR, VOLUNTEER SERVICES 4 3 4 TWO TO FOUP YEARS
 
189.267-010 FIELD REPRESENTATIVE 5 4 5 FOUR TO TEN YEARS
 
195.107-0*0 CASEWORKER 5 4 5 TWO 10 FOUR YEARS
 
195.107-014 CASEWORKER, CILD WELFARE 5 3 5 IWO TO FOUR YEARS
 
195.107-018 CASEWORKER, FAMILY 5 4 5 TWO TO FOUR YEARS
 
195.107-022 SOCIAL GROUP WORKER 5 3 5 FOUR TO TIN YEARS
 
195.107-026 SOCIAL WORKER, DELINQUENCY PREVENTI 5 3 5 TWO TO FOUR YEARS
 
195.107-030 SOCIAL WORKER, MEDICAL 5 3 5 TWO TO FOUR YEARS
 
195.107-034 SOCIAL WORKER, PSYCHIATRIC 5 3 5 TWO TO FOUR YEARS
 
195. 107-038 SOCIAL WORKER, SCHOOL 	 5 3 5 TWO 10 FOUR YEARS
 
195. 107-042 CORRECTIONAL-TREATMENT SPECIALIST 5 3 5 IWO 10 FOUR YEARS
 
195.107-046 PROBATION-AND-PAROLE OFF!CER 5 3 5 TWO 10 FOUR YEARS
 
195.137-010 CASEWORK SUPERVISOR 5 3 5 IWO 10 FOUR YEARS
 
195.164-010 GROUP WORKER 	 5 4 5 TWO TO FOUR YEARS
 
195. 167-010 COMMUNITY ORGANIZATION WORKE, 5 L 	5 TWO TO FOUR YEARS
 
195.167-014 COMMUNITY-RELATIONS-AND-SERVICES AD 5 3 5 TWO TO FOUR YEARS
 
195.227-010 PROGRAM AIDE, GROUP WORK 5 3 IiONE 10 IWU YEARS
 
195.267-018 PATIENT-RESOURCES-AND-REIMBURSEMENT 5 3 5 TWO TO FOUR YEARS
 
195.367-018 COMMUNITY WORKER 	 5 L L ONE TO TWO YEARS
 

17.0401 ALCOHOL/DRUG ABUSE SPECIALTY 	 195.164-010 GROUP WORKER 5 4 5 TWO TO FOUR YEARS
 
195.227-010 PROGRAM AIDE, GROUP WORK 5 3 4 ONE 10 TWO YEARS
 
195.267-014 HUMAN RELATIONS OR DRUG AND ALCOHOL 3 3 3 ONE TO TWO YEARS
 
195.367-010 CASE AIDE 5 3 5 ONE 10 TWO YEARS
 
195.367-034 SOCIAL-SERVICES AIDE 5 3 5 ONE TO TWO YEARS
 

17.0405 MENTAL HEALTH/HUMAN SERVICES ASSISTING 	 195.221-010 PROGRAM AIDE, GROUP WORK 5 3 4 ONE TO TWO YEARS
 
195.267-014 HUMAN RELATIONS OR DRUG AND ALCOHOL 3 3 3 ONE TO TWO YEARS
 
195.367-010 CASE AIDE 5 3 5 ONE 10 TWO YEARS
 

17.0408 TIIERAPEUTIC CHILD CARE WORK 	 195.367-034 SOCIAL-SERVICES AIDE 5 3 5 3NE TO TWO YEARS
 

19.0301 FAMILY AND COMMUNITY SERVICES 	 *195.107-010 CASEWORKER 5 4 5 TWO TO FOUR YEARS
 
*195.107-014 CASEWORKER, CHILD WELFARE 5 3 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2032 SOCIAL WORKERS 


CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


19.0603 HOUSING 


19.0703 FAMILY COUNSELING 


19.0704 FAMILY RELATIONS 


19.0,705 GERONTOLOGICAL SERVICES 


20.0602 COMPANION TO THE AGED 


20.0603 CONSUMER AIDE/ASSISTING 


20.0606 HOMEMAKER'S AIDE 


12.0201 CLINICAL PSYCHOLOGY 


142.01401 COMMUNITY PSYCHOLOGY 


12.1001 PERSONALITY PSYCHOLOGY 


42.1601 SOCIAL PSYCHOLOGY 


143.0102 CORRECTIONS 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*195.107-018 CASEWORKER, FAMILY 

*195.367-018 COMMUNITY WORKER 


*195.167-01i COMMUNITY-RELATIONS-AND-SERVICES AD 


*195. 107-010 CASEWORKER 

*195.107-f)1li CASEWORKER, CHILD WELFARE 

*195.101-018 CASEWORKER, FAMILY 

*1-.107-026 SOCIAL WORKER, DELINQUENCY PREVENTI 

*195. 107-038 SOCIAL WORKER, SCHOOL 

*195.137-010 CASEWORK SUPERVISOR 


*195. 101-010 CASEWORI(ER 

*195.107-014 CASEWORKER, CHIID WFIFARE 

*195.107-O18 CASEWORKER, FAMILY 

*195. 107-026 SOCIAL WORKER, DELINQUENCY PREVENTI 

*195.107-038 SOCIAL WORKER, SCHOOL 

*195.137-010 CASEWORK SUPERVISOR 


*195.367-018 COMMUNITY WORKER 


195.367-03I SOCIAL-SERVICES AIDE 


195.367-022 FOOD-MANAGEMENT AIDE 


195.367-014 MANAGEMENT AIDE 

195.367-022 FOOD-MANAGEMENI AIDE 

195.367-034 SOCIAL-SERVICES AIDE 


*195.107-0314 SOCIAL_ WORKER, PSYCHIATRIC 


*195. 107-034 SOCIAL. WORKER, PSYCIIIATRIC 

*195.167-O10 COMMUNITY ORGANIZATION WORKER 


*195.107-034 SOCIAL WORKER, PSYCHIATRIC 


*195.107-026 SOCIAL WORKER, DELINQUENCY PREVENF

*195.107-0314 SOCIAL WORKER, PSYCHIATRIC 


4195.107-042 CORRECTIONAL-TREATMENT SPECIALIST 

*195.107-046 PROBATION-AND-PAROI F OFF ICER 

*195.167-030 PAROLE OFFICER 
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GED-

R M L TRAINING TIME
 

5 4 5 IWO 10 FOUR YEARS 
5 1It4 ONE TO IWO YEARS
 

5 3 5 TWO TO FOUR YEARS 

5 I45 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 
5 4i 5 TWO O IOUR YEARS 
5 3 5 IWO 1O FOtOR YEARS 
5 3 5 IWO 10 FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 

5 4t 5 IWO TO FOUR YEARS 
5 3 5 TWO iO FOUR YEARS 
5 14 5 TWO 10 FOUR YEARS 
5 3 5 TWO 1O FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 
5 3 5 TWC TO FOUR YEARS 

5 it14 ONE TO TWO YEARS 

5 3 5 ONE TO TWO YEARS
 

3 2 3 30 10 90 DAYS
 

14 3 I SIX TO 12 MONTHS 
3 2 3 30 TO 90 DAYS
 
5 3 5 ONE 1O TWO YEARS
 

5 3 5 TWO TO FOUR YEARS
 

5 3 5 TWO TO FOUR YEARS
 
5 14 5 TWO TO FOUR YEARS
 

5 3 5 TWO TO FOIUR YEARS 

5, 3 5 TWO 10 FOUR YEARS
5 3 5 TWO TO FIOUR YEARS
 

5 3 5 TWO TO FOIJ YEARS 
5 3 5 IWO 10 FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2032 SOCIAL WORKERS 


CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


43.0105 CRIMINAL JUSTICE TECHNOLOGY 


43.0107 LAW ENFORCEMENT 


44.0201 COMMUNITY SERVICES 


44.O701 SOCIAL WORK, GENERAL 


44.0702 MEDICAL SOCIAL WORK 


* 

(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


*195.167-034 PROBATION OFFICER 


195.167-030 PAROLE OFFICER 

195.167-034 PROBATION OFFICER 


195.167-030 PAROLE OFFICER 

195.167-034 PROBATION OFFICER 


*195. 107-010 CASEWORKER 

*195.107-014 CASEWORKER, CHILD WELFARE 

*195.107-018 CASEWORKER, FAMILY 

*195.107-022 SOCIAL GROUP WORKER 

*195.107-026 SOCIAL WORKER, DELINQUENCY PREVENTI 

*195.107-038 SOCIAL WORKER, SCHOOL 

*195.137-010 CASEWORK SUPERVISOR 

*195.164-010 GROUP WORKER 

*195.167-010 COMMUNITY ORGANIZATION WORKER 

*195.167-014 COMMUNITY-RELATIONS-AND-SERVICES AD 

*195.367-018 COMMUNITY WORKER 

*195.367-022 FOOD-MANAGEMENT AIDE 


*195.107-010 CASEWORKER 

*195.107-014 CASEWORKER, CHILD WELFARE 

*195.107-018 CASEWORKER, FAMILY 

*195.107-022 SOCIAL GROUP WORKER 

*195.107-O26 SOCIAL WORKER, DELINQUENCY PREVENTI 

*195.107-038 SOCIAL WORKER, SCHOOL 

*195.137-O10 CASEWORK SUPERVISOR 

*195.164-010 GROUP WORKER 

*195.167-010 COMMUNITY ORGANIZATION WORKER 

*195.267-0114 HUMAN RELATIONS OR DRUG AND ALCOHOL 


*195.107-030 SOCIAL WORKER, MEDICAL 

*195.107-034 SOCIAL WORKER, PSYCHIATRIC 
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-GED-

R M L TRAINING TIME
 

5 3 5 TWO 10 FOUR YEARS
 

5 3 5 TWO TO FOIJR YEARS
 
5 3 5 TWO 10 FOUR YEARS
 

5 3 5 TWO TO FOUR YEARS
 
5 3 5 TWO TO FOUR YEARS
 

5 4 5 TWO 10 FOUR YEARS
 
5 3 5 IWO O ,OIJR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
5 3 5 FOUR TO lIN YEARS
 
5 3 5 TWO TO FOUR YEARS
 
5 3 5 TWO 10 FOUR YEARS
 
5 3 5 TWO 10 FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
5 4 5 TWO 10 FOUR YEARS
 
5 3 5 IWO 1O FOUR YEARS
 
5 4 4 ONE TO TWO YEARS
 
3 2 3 30 TO 90 DAYS
 

5 L 5 TWO 10 FOUR YEARS 
5 3 5 IWO 10 FOUR YEARS 
5 4 5 IWO 10 FOUR YEARS 
5 3 5 FOUR TO TIN YEARS 
5 3 5 TWO 10 FOUR YEARS 
5 3 5 TWO TO FOIJR YEARS
 
5 3 5 IWO 10 FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
3 3 3 ONE TO TWO YEARS
 

5 3 5 TWO TO FOUR YEARS
 
5 3 5 TWO 10 FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2033
 

RECREATION WORKERS
 
These people plan, organize, arid direct activities designed to help people enjoy their free time. They work in such places as sum­
mer camps, parks, playgrounds, or recreation centers. They may work with children or aduilts or with special groups, such as prison­
ers, hospital patients, soldiers, or the aged. Some plan and direct activities, such as hikes, cookouts, and camp fires, or teach
 
people how to swim, ride horseback, sail, or play games. OLiuers organize activities such as arts and crafts, sports, mjsic, dra­
miatics, arid dancing.
 

------ INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 	 PROGRAMS 


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 195.167-026 DIRECTOR, RECREATION CENTER 5 3 5 TWO TO FOUR YEARS
 

06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 	 195.167-026 DIRECTOR, RECREATION CENTER 5 3 5 TWO TO FOUR YEARS
 

20.0202 CHILD CARE AIDE/ASSISTING 	 159.124-010 COUNSELOR, CAMP 4 2 4 ONE TO TWO YEARS 
195.227-014; RECREATION LEADER 5 3 5 TWO TO FOUR YEARS 

44.0201 COMMUNITY SERVICES 	 *195.167-026 DIRECTOR, RECREATION CENTER 5 3 5 TWO TO FOUR YEARS
 
*195.227-014 RECREATION LEADER 5 3 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 20410
 

RELIGIOUS WORKERS
 
Rel igious workers include clergy and other workers who provide help and services to members of a religious community or group.
Clergy interpret doctrine, conduct services, and administer sacraments. Other religious workers perform social services, help orga­
nize and conduct activities, and administer educational programs provided by the religious group. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPArIONAL TITLES-------- -GED-

CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2042
 

CLERGY
 
CLERGY serve the spiritual and religious needs of people. CLERGY include MINISTERS, RABBIS, and PRIESTS in the Protestant, Jewish,
 
Catholic, other faiths. Their specific duties depend upon their faiths. However, most CLERGY conduct religious services and de­
liver sermons, conduct weddings and funerals, visit the sick, help the poor, comfort the bereaved, counsel those who need guidance,
 
and involve themselves in community affairs.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS
 

38.0201 RELIGION *120.007-010 CLERGY MEMBER 6 41 6 FOUR TO TEN YEARS 

39.0101 BIBLICAL LANGUAGES *120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS 

39.0201 BIBLE STUDIES *120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS 

39.0301 MISSIONARY STUDIES *120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS 

39.0401 RELIGIOUS EDUCATION *120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS 

39.0601 THEOLOGICAL STUDIES *120.007-010 CLERGY MEMBER 6 4 6 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 20119
 

RELIGIOUS WORKERS, N.E.C.
 
These people provide services to members of religious groups. Their job duties vary. Some cali on families to give support and
 
nonmedical care to church members who are ill. Some plan and direct activities to meet the religious needs of college students.
 
Some direct church school programs for youiths. Some perform special 
religious rites. Some counsel clients who have had disturbing
 
experiences.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M 	L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 129.027-010 CANTOR 
 5 1 4 FOUR TO TIN YEARS
 
129.107-010 CHRISTIAN SCIENCE NURSE 
 4 3 4 TWO TO FOUR YEARS
 
129.107-014 CIRISTIAN SCIENCE PRACTITIONER 5 2 3 ONE TO TWO YEARS
 
129.107-018 DIRECTOR OF RELIGIOUS ACTIVITIES 5 3 5 FOUR TO TEN YEARS
 
129.107-022 DIRECTOR, RELIGIOUS EDUCATION 5 3 5 FOUR TO TEN YEARS
 
129.271-010 MOHEL 4 2 4 ONE 10 TWO yEARS
 
199.207-010 DIANETIC COUNSELOR 5 3 4 ONE TO.TWO YEARS
 

38.0201 RELIGION 	 *129.107-018 DIRECTOR OF RELIGIOUS ACTIVITIES 5 3 5 FOUR 10 ]LN YEARS
 
*129.107-022 DIRECTOR, RELIGIOUS EDUCATION 5 3 5 FOUR TO TEN YEARS
 

39.04101 RELIGIOUS EDUCATION *129.107-018 DIRECTOR OF RELIGIOUS ACTIVITIES 5 3 5 FOUR TO TEN YEARS
 

*129.1-7022 DIRECTOR, RELIGIOUS EDUCATION 5 3 5 FOUR TO TEN YEARS
 

39.0501 RELIGIOUS MUSIC *129.027-010 CANTOR 	 5 1 ItFOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2100
 

LAWYERS AND JUDGES 
Lawyers and judges study, interpret, arid decide legal questions. Lawyers study the law, examine evidence and witnesses, present 
cases in court, and draft legal documents. Judges study the law, interpret the law, and makc legal decisions in courL after hearing 
lawyers' arguments. 

------ INSTRUCTIONAL- PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES --------- GED-
CLASSIFICATION OF ------

CODE TilLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2110
 

LAWYERS
LAWYERS advise individuals and businesses on legal matters. 
 They consult with clients to determine the details of problems, advise
them of the law, and suggest action that might be taken. They also study and interpret laws, draft legal papers, and representclients in courts of law. Many LAWYERS specialize in a certain branch of law. Some help write laws and establish ways to enforce

them. A few teach or hold management positions.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 
 110.107-010 LAWYER 
 6 4 6 FOUR TO TEN Y1ARS 
110.107-014 LAWYER, CRIMINAL 6 I46 FOIIR TO TIN YEARS
110.117-010 DISTRICT ATTORNEY 
 6 i46 FOUR TO TEN YEARS

110.117-014 INSURANCE ATTORNEY 
 6 4 6 FOUR 10 IEN YEARS
 
110.117-018 LAWYER, ADMIRALTY 
 6 It6 FOUR 10 TIN YEARS 
110.117-022 LAWYER, CORPORATION 
 6 4 6 FOUR TO TEN YEARS 
110.117-026 LAWYER, PATENT 
 6 4 6 FOUR TO TEN YEARS
110.117-030 LAWYER, PROBATE 
 6 4 6 FOUR TO TEN YEARS 
110.117-034 LAWYER, REAL ESTATE 6 It6 FOUR TO TEN YEARS
 
110.117-038 TAX ATTORNEY 
 6 It 6 FOUR 10 TEN YEARS 
110.117-042 TITLE ATTORNEY 
 6 4 6 FOUR TO TEN YEARS
 
110.167-010 BAR EXAMINER 
 6 It6 FOUR TO TEN YFARS 

22.0101 LAW *11(.107-010 LAWYER 
 6 14 6 FOUR TO TEN YEARS 
*110.107-014 LAWYER, CRIMINAL 
 6 146 FOUR 10 IEN YEARS 
*110.117-010 DISTRICT ATTORNEY 
 6 I46 FOUR 10 TEN YEARS
 
*110.117-014 INSURANCE ATTORNEY 
 6 4 6 FOUR 10 TEN YEARS
 
*110.117-018 LAWYER, ADMIRALTY 
 6 146 FOUR TO TEN YEARS
 
*110.117-022 LAWYER, CORPORATION 6 4 6 FOUR TO IIN YEARS*110.117-026 lAWYER, PATENT 6 I4 6 FOUR TO TEN YEARS*110. 117-03) IAWYER, PROBATE 6 1, 6 FOUR TO TEN YEARS 
*110.117-0314 LA,4YER, REAL ESTATE 
 6 4 6 FOUR TO IEN YEARS
 
*110. 117-038 TAX ATTORNEY 6 14 6 FOUR TO TEN YEARS 
*110.117-042 TITLE ATTORNEY 
 6 14 6 FOUR TO TEN YEARS
 
*110.167-010 BAR EXAMINER 6 14 6 FOUR 10 TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSlIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY'STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2120
 

JUDGES
 

Judges preside over courts of law and hold official hearings to settle legal disputes. They listen to cases being presented, exam­
ine evidence, advise the lawyers and juries, and set fines or sentences. In some cases, they decide verdicts. They may also per­
form marriage ceremonies and carry out legal research. Also included in this group are officials, such as HEARING EXAMINERS AND
 
ARBITRATORS, who do not preside over courts, but who do render decisions which have standing in courts of la,;.
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES - GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

CLASSIFICATION OF 


00.0000 NO CIP ASSIGNED 	 111.107-010 JUDGE 6 4 6 OVER 10 YEAIS
 
111.107-014 MAGISTRATE 6 4 6 OVER 10 YEARS
 
119.107-010 HEARING OFFICER 6 3 6 OVER 10 YEARS
 
119.117-010 APPEALS REVIEWER, VETERAN 6 5 5 OVER 10 YIARS
 
119.167-010 ADJUDICATOR 5 4 5 TWO TO FOUR YEARS
 
119.267-014 APPEALS REFEREE 6 3 6 FOUR TO TEN YEARS
 
169.267-010 CLAIMS ADJUDICATOR 5 4 4 TWO TO FOUR YEARS
 

22.0101 LAW 	 *111.107-010 JUDGE 6 4 6 OVER 10 YFARS
 
*111.107-014 MAGISTRATE 6 4 6 OVER 10 YEARS
 
*119.107-010 HEARING OFFICER 6 3 6 OVER 10 YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2199
 

TEACHERS, LIBRARIANS, AND COUNSELORS
These workers are concerned with educational information. They may provide instruction at all levels to people with many different 
educational needs. They may teach academic or vocational suojects. They may collect and catalog information in the form of books,
magazines, and artifacts for study or reference use. Other workers may help people determine educational or vocational goals and 
help them develop plans to meet those goals. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE R M L TRAINING TIME
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI PAGE 173
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2200
 

TEACHERS COLLEGE, UNIVERSITY, AND OTHER POST SECONDARY INSTITUTIONS 
These people conduct classes for students at a college or university. They may teach one or more subjects within a certain area. 
They prepare arid give lectures and may conduct seminars or lab sessions. They lead class discussions arid prepare, give, arid grade 
exams. They may direct research programs, advise students, and work with committies to plan and revise courses and set degree requi-

They may do research and publish their findings in books or journals. Some act as heads of departments.rements. 


------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ....... DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

O0.O00 NO CIP ASSIGNED 090.167-010 DEPARTMENT HEAD, COLLEGE OR UNIVERS 6 5 5 FOUR TO TEN YEARS 

090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

13.0301 CURRICULUM AND INSTRUCTION *090.167-O10 DEPARTMENT HEAD, COLLEGE OR UNIVERS 6 5 5 FOUR TO TEN YEARS 

13.0O04 EDUCATIONAl. SUPERVISION *090.167-010 DEPARTMENT HEAD, COLLEGE OR UNIVERS 6 5 5 FOUR TO TEN YEARS 

13.0406 HIGHER EIUCATION ADMINISTRATION *090.167-010 DEPARTMENT HEAD, COILtGE OR UNIVERS 6 5 5 FOUR TO 1EN YEARS 

13.04t07 COMMUNITY COLLEGE EDUCATION ADMINISTRATI *090.167-010 DEPARTMENT HEAD, COLLEGE OR UNIVFRS 6 5 5 FOUR 10 TEN YEARS 

13.0701 INTERNATIONAL AND COMPARATIVE EDUCATION *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

13.0901 SOCIAL FOUNDATIONS *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO IEN YEARS 

13.1307 HEALTH EDUCATION *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

13.1310 MARKETING AND DISTRIBUTIVE EDUCATION *090.227-010 FACULTY MEMBFR COLLEGE OR UNIVERST 6 5 5 FOUR TO TEN YEARS 

13.1319 TECIINICAL EDUC.fION *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

16.0101 FOREIGN LANGUAGES, MULTIPLE EMPIASIS *090.227--1O FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

16.0201 AFRICAN (NON-SEMITIC) LANGUAGES *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

16.0301 CHINESE *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TLN YEARS 

16.0302 JAPANESE *090.227-010 FACULTY MEMBER, COllEGF OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS 

16.0402 RUSSIAN *090.227-010 FACULTY MEMBER, COLLEGE OR IJN IVERSI 6 5 5 FOUR TO TEN YEARS 

16.0403 SLAVIC LANGUAGES (OTHER THAN RUSSIAN) *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

16.0501 GERMAN *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TIN YEARS 

*HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2200 TEACHERS; COLLEGE, UNIVERSITY AND OTHER POSTSECONDA (CONTINUED)
 

CLASSIFICATION OF 

CODE IITLE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 R M L TRAINING TIME
 

16.0502 SCANDINAVIAN LANGUAGES *090.227-Oif0 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO 1EN YEARS
 

16.0601 GREE!( (CLASSICAL) *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS
 

16.0703 INDIC LANGUAGES *090.227-010 FACULTY MEMBER, COILEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS
 

16. 09f) IRENCHI 	 *090.227-O1{} FACULTY MEMBER, COLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS
 

16.0902 IIALIAN *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

16.0903 LATIN *090.227-010 FACULTY MEMBER, COlLEGE OR UN IVERSI 6 5 5 FOUR TO 'EN YEARS 

16.09011 PORTUGUESE *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEI YEARS 

16.0905 SPANISH *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEq YEARS
 

16.1(001 NATIVE AMERICAN LANGUAGES *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVFRSI 6 5 5 
FOUR TO TEN YEARS
 

16.1101 ARABIC *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS
 

16.1102 HEBREW 
 *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

23.0101 ENGLISH, GENERAL *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERS! 6 5 5 FOUR TO TEN YEARS 

23.0201 CLASSICS *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS 

23.0301 COMPARATIVE LITERATURE *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TTN YEARS 

23.0501 CREATIVE WRITING *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 IEN YEARS 

23.0601 LINGUISTICS (INCLUDES PHONETICS, SEMANTI *090.227-010 FACULTY MEMBER, COLlEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS
 

23.0701 LITERATURE, AMERICAN *090.227-010 
FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS
 

23.0801 LITERATURE, ENGLISH *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO 1 N YEARS
 

23.1001 SPEECH, DEBATE, AND FORENSICS *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 
FOUR TO TEN YEARS
 

23.1101 TECHNICAL AND BUSINES5 WRITING *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR O TEN YEARS
 

24.0101 LIBERAL ARTS AND SCIENCES *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERS 6 5 5 FOUR TO 
TEN 	YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOI-CUP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAH AND OCCUPATiONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 2200 TEACHERS; COLLEGE, UNIVERSITY AND OTHER POSTSECONDA (CONTINUED) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

38.0101 PHILOSOPHY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

39.0101 BIBLICAI LANGUAGES A090.227-010 FACULTY MIMBFR, COLLEGE OR UNIVERSI 6 5 5 FOUR TO [IN YEARS 

39.0201 BIBLE STUDIES *090.227-010 FACULITY MEMBER, COlLEGE OR LINIVFRSI 6 5 5 FOUR TO TEN YEARS 

39.0301 MISSIONARY STUDIES *090.227-010 FACULTY MEMBER, COI ILEGE OR IJ'IVERSI 6 5 5 FOUR TO TEN YEARS 

39.0401 RELIGIOUS EDUCATION *090.227-O10 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS 

39.0601 THEOLOGICAL STUDIES *090.227-010 FACULTY MEMBER, COLLEGE OR UNVERSI 6 5 5 FOUR TO TEN YEARS 

45.0201 ANTHROPOLOGY *090.227-O10 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

115.0301 ARCHEOLOGY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YE,RS 

15.0302 ARCHAEOLOGICAL TECHNOLOGY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS 

45.0401 CRIMINOLOGY *O90.227-010 FACULTY MEMBER, COLLEGE OR UNIVI:RSI 6 5 5 FOUR TO TEN YEARS 

45.0501 DEMOGRAPHY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVRSI 6 5 5 FOUR TO TEN YEARS 

45.0601 ECONOMICS *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

45.0701 GEOGRAPHY *o90.227-O1) FACULI1 ' MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

145.0801 HISTORY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR 10 TEN YEARS 

15.0901 INTERNATIONAL RELATIONS *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

45.1001 POLITICAL SCIENCE AND GOVERNMENT *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

15.1101 SOCIOLOGY *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

45.1201 URBAN STUDIES *090.227-010 FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

50.0703 ART HISTORY AND APPRECIATION *090.227-01) FACULTY MEMBER, COLLEGE OR UNIVERSI 6 5 5 FOUR TO TEN YEARS 

50.0902 MUSIC HISTORY AND APPRECIATION *090.227-010 FACULTY MEMBER, COLt FEE OR UNIVEFHSI 6 5 5 FOUR TO FN YEARS 

50.0904 MUSIC THEORY AND COMPOSITION *090.227-010 FACULTY MEMBER, COLLEGE OR IJNIVFRSI 6 5 5 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCJPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2216
 

00.0000 NO CIP ASSIGNED 099.227-038 TEACHER 5 It5 TWO TO FOUR YEARS
 

13.1302 ART EDUCATION *099.227-038 TEACHER 5 It5 TWO TO FOUR YEARS
 

50.0703 ART IIISTORY AND APPRECIATION *099.227-038 TEACHER 5 4 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2232
 

HEALTH SPECIALITIES TEACIIERS N.E.C.
 
These people teach courses in health specialties. They may specialize in teaching anatomy, dentistry, hygiene, lab technology,

nursing, pharmacy, therapy, or veterinary medicine. They prepare and give lectures. conduct and supervise lab work, and direct 
seminars. They piepare and give exams, evaluate studcnt progress, and keep student records. They also help plan course,- of study,
teaching schedules, and course outlines. 

------CLASSIFICAIION OF INSRUC11ONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 075.121-O10 NURSE, INSTRUCTOR 5 IF 5 TWO TO FOUR YEARS 

13.1307 HEALIll EDUCATION *075.121-010 NURSE, INSTRUCTOR 5 4 5 TWO TO FOUR YEARS 

13.1313 NUT(RITIONAL EDUCATIO' *075.121-010 NURSE, INSTRUCTOR 5 4 5 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2233
 

00.0000 NO CIP ASS'GNED 090.222-010 INSTRUCTOR, BUSINESS EDUCATION 5 4 5 FOUR 10 TEN YEARS
 

13.1303 BUSINESS EDUCATION *090.222-O10 INSTRUCTOR, BUSINESS EDUCATION 5 4 5 FOUR 10 lEN YEARS
 

13.1310 MARKETING AND DISTRIBUIIVE EDUCATION *090.222-010 INSTRUCTOR, BUSINESS EDUCATION 5 4 5 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 22146 

These people 
trial school. 

teach and instruct students to 
Others teach, instruct, arid 

TRADE AND INDUSTRIAL TEACHERS 
prepare them for employment. Soae teach courses in 
train workers in business, industry, or government. 

a tec
They 

hnical, vocational, or indus­
instruct students in work meth­

ods and 'procedures. They also teach courses in areas related to the particular type of work the students wish to enter. They pre­
pare courses, give tests, and evaluate strident performance. 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES GED-
CLASSIFICATION OF ---------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2249
 

TEACHERS: POST-SECONDARY, N.E.C. 
These workers teach military and police science. They may teach in Reserve Officer Training Corps programs, covering such subjects 
as weapons deployment, naval science, defense concepts, and aerospace science. Others teach probationary and experienced policemen,
covering such areas as investigative methods, self-defense, community relations, and care of firearms. They evaluate test results 
and studenit performance. 

CLASSIFICATION OF 


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 099.227-022 INSTRUCTOR, MILITAIY SCIENCE 5 3 5 OVER 10 YEARS
 

13.1203 JUNIOR ilIGIt/MIDDLE SCHOOL EDUCATION *099.227-022 INSTRUCTOR, MILITARY SCIENCE 5 3 5 OVER 10 YEARS
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

13.1205 SECONDARY EDUCATION *099.227-022 INSIRUCTOR, MILITARY SCIENCE 5 3 5 OVER 10 YEARS
 

43.0105 CRIMINAL JUSTICE TECHNOLOGY 375.227-010 POLICE-ACADEMY INSIRUCIOR 4 2 3 TWO TO FOUR YEARS
 

43.0107 LAW ENFORCEMENT 375.227-010 POLICE-ACADEMY INSTRUCIOR 4 2 3 TWO TG FOUR YEARS
 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAl INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2300
 

TEACHERS, EXCEPT POST-SECONDARY INSTITUTION
 
These workers teach academic and job skills to children and adults. They may teach basic subjects at the elementary level or teach
 
a specific subject such as English, welding, or business at the secondary level. Others teach ch;Idren or adults with special
 
needs, such as physical or mental handicaps. Others teach job-related suills to workers or out-ol'-school youths. Some coordinate
 
educational programs.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

1 	 HIGIER EDUCATION TRAINING PROGRAM: DODi-CIP RELATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2310
 

PREKINDERGARTEN AND KINDERGARTEN TEACHERS
People in these jobs teach preschool and kindergarten aged children. They provide learning activities 
to help these children de­velop the physical, miental and social skills they will 
need when they enter school. They conduct lessons in social skills through
games and group projects. They also teach simple principles of science, math, health and language. Besides teaching, they watch
children for signs of problems, illness and progress. They meet with parents to 
discuss their children's problems and progress.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPAIlONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 092.227-011; TEACIIER, KINDERGARTEN 5 2 i4 TWO TO FOIIR YEARS 

13.1204 PRE-ELEMENTARY EDUCATION *092.227-014 TEACHER, KINDERGARTEN 5 2 4 TWO TO FOUR YEARS 
*092.227-018 TEACIIFR, PRESCHOOl 14 2 3 TWO TO FOUR YFARS 

20.0203 CIIILD CARE MANAGEMENT 092.227-018 TEACIIER, PRESCHOOL 14 2 3 TWO TO FOUR YEARS 

39.0201 BIBLE STUDIES *092.227-014 
*092.227-018 

TEACHER, KINDERGARTEN 
TEACHER, PRESCIIOOL 

5 2 14TWO TO 
4 2 3 TWO TO 

FOUR YEARS 
FOUR YEARS 

39.0301 MISSIONARY STUDIES *092.221-011 
*092.227-018 

TEACIIER, 
TEACHER, 

KINDERGARTEN 
PRESCHOOL 

5 2 4 TWO 
142 3 IWO 

TO FOUR 
TO FOUR 

YEARS 
YEARS 

39.0401 RELIGIOUS EDUCATION *092.227-01I TEACHER, 
*092.227-018 TEACHER, 

KINDERGARTEN 
PRESCIOOL 

5 2 14 TWO 10 OIOUR YEARS 
14 2 3 TWO TO FOUR YEARS 

39.0601 THEOLOGICAL STUDIES *092.227-014l TEACHER, KINDERGARTEN 
*092.227-018 TEACHER, PRESCHOOL 

5 2 14 TWO TO FOUR YEARS 
142 3 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


OCCUPATION: 2320
 

ELEMENTARY SCHOOL TEACHERS
 
science, social studies, and other subjects.These TEACIIFRS work in grade schools. They teach the basic concepts of math, language, 

good study habits and respect forThey try to provide a sound background for studies in the higher grades. They also try to teach 
art, or gym skills.learning. They also arrange trips, speakers, and class projects. Some teach special subjects such as music, 

They also attend school meetings, plan courses, grade papers, and supervise after-school activities.
 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE liTLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 092.227-010 TEACIIER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13.0201 BILINGUAL/CROSSCULTURAI FDUCATION *092.22()10 TEACHER, ELEMENTARY SCtlOOI 5 3 5 TWO TO FOUR YEARS 

13.1002 EDUCATION OF THE CULTURALLY DISADVANTAGE *092.227-010 TEACHER, E EMENIARY SCtlOOL 5 3 5 TWO TO FOUR YEARS 

13.1003 EDUCATION OF TIlE DEAF AND HEARING IMPAIR *092.227-010 TEACHER, ELEMENIARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13. 1004 EDUCATION OF TIlE GIFTED AND TAIENTED *092.227-010 TEACHER, EIEMFNTARY SCHOO 5 3 5 TWO TO FOUR YFARS 

13.1005 EDUCATION OF THIlIF EMOTIONALLY HANDICAPPED *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO 10 FOIUR YEARS 

13.1006 EDUCATION OF THE MENTALLY HANDICAPPED *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13. 1008 EDUCATION OF TIlE PHYSICALLY HANDICAPPED *092.227-010 TEACHER, ELEMENTARY SCIOOL 5 3 5 TWO TO -FOUR YEARS 

13.1019 EDUCATION OF THE VISUALLY HANDICAPPED *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS 

13.1010 REMEDIAL EDUCATION *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 IWO TO FOUR YEARS 

13.1011 SPECIFIC LEARNING DISABILITIES *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS 

13.1202 ELEMENTARY EDUCATION *O92.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13.1302 ART EDUCATION *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO 10 FOUR YEARS 

13. 1305 ENGLISH EDUCATION *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13.1306 FOREIGN LANGUAGES EDUCATION *092.227-010 TEACIER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS 

13.1307 IEALTI EDUCATION *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

13.1311 MATHEMATICS EDUCATION *092.227-O10 TEACIHER, ELLENTARY SCtlOOL 5 3 5 TWO TO FOUR YEARS 

13.1312 MUSIC EDUCATION *092.227-O1(0 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

HIGlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STAI OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2320 ELEMENTARY SCHOOL TEACIERS 
 (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

13.1313 NUIRITIONAL EDUCATION 
 *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

13.1315 READING EDUCATION 
 *092.227-O10 TEACHER, FlIMENTARY SCHOOL 
 5 3 5 TWO TO FOUR? Y[ARS 

13. 1316 SCIENCE EDUCATION 
 *O92.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

13.1317 SOCIAL. SCIENCE EDUCATION *092.227-010 TEACHER, ELEMENTARY SCIIOOL 
 5 3 5 TWO O FOUR YEARS
 

13.1318 SOCIAL 
STUDIES EDUCATION *O92.227-010 TEACHER, ELEMENTARY SCHOOL. 
 5 3 5 TWO TO FOUR YEARS
 

13. 1401 TEACHING ENGLISH AS A 
SECOND LANGUAGE/EO *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 
3 5 TWO TO IOUR YEARS
 

16.0101 FOREIGN lANGUAGES, MULTIPLE EMPHASIS *092.227-010 TEACHER, EIEMENTARY SCIIOOI 
 5 3 5 TWO TO FJOUR YEARS 

16.0201 AFRICAN (NON-SEMITIC) LANGUAGES *(192.227-010 TEACHER, ELEMENIARY SCHOOL 5 3 5 TWO TO fOUR YEARS
 

16.0301 CHINESE 
 *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS 

16.0302 JAPANESE 
 *092.227-010 TEACHER, EIFMENTARY SCHOOL 
 5 3 5 TWO TO FOUR YfARS 

16.O402 RUSSIAN *092.227-010 TEACHER, ELEMENTARY SCIIOOL 
 5 3 5 TWO TO FOUR YEARS
 

16.04103 
SLAVIC LANGUAGES (OTHER THAN RUSSIAN) *092.227-010 TEACHER, ELEMENTARY SCHOOL 
 5 3 5 TWO TO FOIJR YEARS
 

16.0501 GERMAN 
 *092.227-010 TEACHER, ELEMENTARY SCIHOOL_ 
 5 3 5 TWO TO FOUR YEARS
 

16.0502 SCANDINAVIAN LANGUAGES 
 *092.227-010 TEACHER, ELEMENTARY SCIIOOL 
 5 3 5 TWO TO FOUR YEARS 

16.0601 GREEK (CLASSICAL) 
 *092.227-0O1 TEACIIER, ELEMENTARY SCHOOL 
 5 3 5 TWO TO FOUR YEARS 

16.6703 INDIC LANGUAGES 
 *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO 10 FOUR YEARS 

16.0901 FRFNCH 
 *092.227-010 TEACHER, ELEMENTARY SCHOO 
 5 3 5 IW0 TO FOUR YEARS 

16.0902 ITALIAN *092.227-010 TEACHER, ELEMENTARY SCHOOL 
 5 3 5 TWO TO FOIJR YEARS 

16.0903 LATIN *092.227-010 TEACHER, ELEMENTARY SCHOOL 
 5 3 5 TWO 10 FOUR YEARS
 

16.0904u PORTUGUESE 
 *092.227-O10 TEACHtER, ELEMFNTARY SCIIOOL 
 5 3 5 TWO TO FOUR YEARS
 

16.0905 SPANISH 
 *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS 
* HIGIER EDUCATION TRAINING PROGRAM: DOE-CIP RELATIONSIIIP DETERMINED BY IGWA STATE OCCUPATIONAL 
INFORMATION
 

COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2320 ELEMENTARY SCHOOL TEACHERS 	 (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

16.1001 NATIVE AMERICAN LANGUAGES "092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOIJR YEARS
 

16.1101 ARABIC *O92.227-O10 TEACIER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS
 

16.1102 HEBREW *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0101 ENGLISH, GENERAL *092.227-O10 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0201 CI.ASSICS *092.227-010 TEACHER, EIEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0301 COMPARATIVE I ITERATURE *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0501 CREATIVE WRITING *092.227-O10 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0601 LINGUISTICS (INCLUDES PHONETICS, SEMANTI *092.227-010 TEACHER, ELEMENTARY SCHOOL. 5 3 5 TWO TO FOUR YEARS
 

23.0701 LITERATURE, AMERICAN *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO TO FOUR YEARS
 

LITERATURE, ENGLISH *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.1001 SPEECH, DEBATE, AND FORENSICS *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.0801 


23.1101 TECHNICAL AND BUSINESS WRITING *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

23.1201 ENGLISII AS A SECOND LANGUAGE *092.227-010 TEACHER, ELEMENTARY SCIIOOL 5 3 5 TWO 10 FOUR YEARS
 

24.0101 LIBERAL ARTS AND SCIENCES *092.227-010 TEACHIER, EIEMENTARY SCHOOL 5 3 5 TWO TO fOUR YEARS
 

39.0201 BIBLE STUDIES *092.227-010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

39.0301 MISSIONARY STUDIES *092.227-O10 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

39.0401 RELIGIOUS EDUCATION *092.227-f010 TEACHER, ELEMENTARY SCHOOL 5 3 5 TWO TO FOUR YEARS
 

39.0601 THEOLOGICAL STUDIES *092.227-010 TEACHER, ELEMENTARY SCHOOL. 5 3 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2330
 

SECONDARY SCHOOL TEACHERS 
These TEACIIERS work in middle, junior high, and high schools. They instruct students in specific subjects such as English, math, 
social studien, or science. Some teach courses to prepare students for specific jobs. They often teach a number of courses within 
a subject area. They develop teaching plans, prepare and give exams, and arrange class projects. They often use films, slides, 
computer terminals, and other equipment in conducting classes. They also supervise study halls and homerooms and attend school 
meetings. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 091.221-010 TEACHER, INDUSTRIAL ARTS 
 5 4i 3 TWO TO FOUR YEARS
 

091.227-010 TEACHER. SECONDARY SCHOOL 5 It 5 TWO TO FOUR YEARS
 

13.0201 BILINGUAL/CROSSCULTURAL EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 
 5 I 5 TWO TO FOIUR YEARS 

13.1002 EDUCATION OF THE CULTURALLY DISADVANTAGE *O91.227-010 TEACHER, SECONDARY SCHOOL 5 14 5 TWO TO FOUR YEARS 

13.1003 EDUCATION OF THE DEAF AND HEARING IMPAIR *091.227-010 TEACIER, SECONDARY SCIOOL 5 LI 5 TWO TO FOUR YEARS 

13.100L EDUCATION OF TIlE GIFTED AND TALENTED *091.227-O10 TEACHER, SECONDARY SCIIOOL 5 LI 5 TWO TO FOUR YEARS 

13.1005 EDUCATION OF THE EMOTIONALLY IIANDIC,.PPED *091.227-010 TEACHER, SECONDARY SCHOOL 5 I 5 TWO TO FOUR YEARS 

13.1006 EDUCATION OF THE MENTALLY HANDICAPPED *091.227-O10 TEACHER, SECONDARY SCHOOL 5 I 5 TWO TO FOUR YEARS 

13.1008 EDUCATION OF THE PHYSICALLY HANDICAPPED *091.227-010 TEACHER, SECONDARY SCHOOL 5 L4 5 TWO TO FOUR YEARS 

13.1009 EDUCATION OF TlE VISUALLY HANDICAPPED *091.227-010 TEACHER, SECONDARY SCHOOL 5 L 5 TWO TO FOUR YEARS 

13.1010 REMEDIAL EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 115 TWO TO FOUR YEARS 

13.1011 SPECIFIC LEARNING DISABILITIES *091.227-010 IEACtlER, SECONDARY SCHOOL 5 Is 5 TWO TO FOUR YEARS 

13.1203 JUNIOR HIGH/MIDDLE SCHOOL EDUCATION *091.221-010 TEACHER, INDUSTRIAL ARTS 5 I 3 TWO TO FOUR YEARS 
*O91.227-01l) TEACHER, SECONDARY SCHOOL 5 LI 5 TWO TO FOUR YEARS 

13.1205 SECONDARY EDUCATION *091.221-010 TEACHER, INDUSTRIAL ARTS 5 I 3 IWO TO fOUR YEARS 
*091.227-O10 TEACHER, SECONDARY SCIIOOL 5 LI 5 TWO TO FOUR YEARS 

13.1302 ART EDUCATION *091.227-010 TEACHE., SECONDARY SCIIOOL 5 L 5 IWO TO FOUR YEARS 

13.1303 BUSINESS EDUCATION *091.227-010 TEACIIER, SECONDARY SCIIOOI 5 LI 5 TWO TO FOUR YEARS 

13.1305 ENGLISH EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 L 5 TWO 10 FOUR YEARS 

HIGHER EDUCATION iRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2330 SECONDARY SCHOOL TEACHERS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L ;RAINING TIME
 

13.1306 FOREIGN LANGUAGES EDUCATION *091.227-010 TEACiHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1307 HEAITH EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1308 HOME ECONOMICS EDUCATION *O91.227-O1 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1309 INDUSTRIAL ARTS EDUCATION *091.221-010 TEACHER, INDUSTRIAL ARTS 5 4 3 TWO TO FOUR YEARS
 
*091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1310 MARKETING AND DISTRIBUTIVE EDUCATION *091.227-O10 TEACHER, SECONDARY SCIIOOL 5 It5 TWO TO FOUR YEARS
 

13.1311 MATHEMATICS EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1312 MUSIC EDUCATION *091.227-O1f TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1313 NUTRITIONAP EDUCATION *091.227-O10 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1315 READING EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1316 SCIENCE EDUCATIoN *091.227-010 TEACHER, SECONDARY SCIIOOL 5 4 5 TWO TO FOUR YEARS
 

13.1317 SOCIAL SCIENCE EDUCATION *091.227-O10 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YFARS
 

13.1318 SOCIAL STUDIES EDUCATION *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1319 TECHNICAL EDUCATION *091.221-010 TEACHER, INDUSTRIAL ARTS 5 4 3 TWO TO FOUR YEARS
 
*091.227-OO TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

13.1320 TRADE AND INDUSTRIAL EDUCATION *091.221-010 TEACHER, INDUSTRIAL ARTS 5 14 3 TWO To FOUR YEARS
 
*091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOIIR YEARS
 

13.1401 TEACHING ENGLISH AS A SECOND LANGUAGE/FO *091.227-010 TEACHER, SECONDARY SCIOOL 5 4 5 TWO TO FOUR YEARS
 

16.0101 FOREIGN LANGUAGES, MULTIPLE EMPHASIS *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO 10 FOUR YEARS
 

16.0201 AFRICAN (NON-SEMITIC) LANGUAGES *091.227-010 TEACHER, SECONDARY SCHOOL 5 it 5 TWO TO FOUR YEARS
 

16.0301 CHINESE *091.227-010 TEACHER, SECONDARY SCHOOL 5 14 5 TWO TO FOUR YEARS
 

16.0302 JAPANESE *091.227-010 TEACHER, SECONDARY SCIIOOL 5 It 5 TWO TO FOUR YEARS
 

16.0402 RUSSIAN *091.227-010 TEACHER, SECONDARY SCIIOOL 5 4 5 TWO ro FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2330 SECONDARY SCHOOL TEACHERS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAIN4ING TIME
 

16.0403 SLAVIC LANGUAGES (OTHER TIIAN RUSSIAN) *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO TO FOUR YEARS
 

16.0501 GERMAN *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO TO FOUR YEARS
 

16.0502 SCANDINAVIAN LANGUAGES *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.0601 GREEK (CLASSICAL) *091.227-010 TEACHER, SECONDARY SCIIOOL 5 It5 TWO 70 FOUR YEARS
 

16.0703 INDIC LANGUAGES *0 9 1.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.0901 FRENCH *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.0902 ITALIAN *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO 10 FOUR YEARS
 

16.0903 LATIN *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO TO FOUR YfARS
 

16.0904 PORTUGUESE *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.0905 SPANISH *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.1001 NATIVE AMERICAN LANGUAGES *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.1101 ARABIC *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

16.1102 HEBREW *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO fOUR YEARS
 

23.0101 ENGLISH, GENERAL *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

23.0201 CLASSICS *091.227-010 TEACHER, SECONDARY SCHOOL 5 It5 TWO TO FOUR YEARS
 

23.0301 COMPARATIVE LITERATURE *091.227-010 TEACHER, SECONDARY SCHOOL 5 It5 TWO TO FOUR YEARS
 

23.0501 CREATIVE WRITING *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

23.0601 LINGUISTICS (INCLUDES PHONETICS, SEMANTI *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO TO FOUR YEARS
 

23.0701 LITERATURE, AMERICAN *091.227-010 TEACHER, SECONDARY SCIIOOL 5 l 5 TWO TO FOUR YEARS
 

23.0801 LITERATURE, ENGLISH *091.227-010 TEACHER, SECONDARY SCHOOL 5 4 5 TWO TO FOUR YEARS
 

23.1001 SPEECH, DEBATE, AND FORENSICS 	 *091.227-010 TEACHER, SECONDARY SCHOOL 5 It 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2330 SECONDARY SCHOOL TEACHERS 


CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


23.1101 TECIINICAL AND BUSINESS WRITING 


23.12)1 ENGLISH AS A SECOND LANGUAGE 


2141.0101 LIBLRAL ARTS AND SCIENCES 


39.0101 BIBLICAL LANGUAGES 


39.0201 BIBLE STUDIES 


39.0301 MISSIONARY STUDIES 


39.0601 THEOLOGICAL. STUDIES 


50.0703 ART HISTORY AND APPRECIATION 


50.0902 MUSIC HISTORY AND APPRECIATION 


50.0904 MUSIC THEORY AND COMPOSITION 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*091.227-010 TEACHER, SECONDARY SCHOOL 


*091.227-010 


*091.227-010 


*091.227-010 


*091.227-010 


*091.227-010 


*091.227-010 


*091.227-010 


TEACHER, SECONDARY SCHOOL 


TEACHER, SECONDARY SCIIOOL 


TEACHER, SECONDARY SCHOOL 


TEACHER, SECONDARY SCHOOL 


TEACHER, SECONDARY SCHOOL 


TEACHER, SECONDARY SCHOOL 


TEACHER, SECONDARY SCHOOL 


*091.227-010 TEACHER, SECONDARY SCHOOL 


*091.227-010 TEACHER, SECONDARY SCHOOL 
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GED-

R M L TRAINING TIME
 

5 I 5 TWO 10 FOUR YEARS 

5 11 5 TW TO FOUR YEARS 

5 4 5 TWO TO fIOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 4 5 TWO TO FOIJR YFARS 

5 4 5 TWO TO FOUR YEARS 

5 It 5 TWO TO FOUR YEARS 

5 4 5 TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2350
 

TEACHERS: SPECIAL EDUCATION
 
These people teach academic, social, and other skills to children and adults who have special problems The students may have phys­
ical or mental handicaps. They may teach in a classro .a, or special building, or some travel to student.s homes to teach. They may
 
use special methods or tools, such as sign language or Braille writers to teach. They plan courses, prepare lessons, grade papers,

arid keep records. An important part of their work involves encouraging and advising stuidents and their families.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GEe-

CODE TITLE 
 CODE IITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 094.224-010 TEACHER, DEAF 5 145 TWO 10 FOUR YEARS 
094.227-010 EDUCATIONAL TIIERAPIST 5 It5 TWO TO FOUR YEARS 
0911.227-0 1I TEACHER, BLIND 5 145 TWO TO FOIUR YEARS 
0914.227-018 TEACHER, HANDICAPPED STUDENTS 5 145 IWO 10 FOUR YEARS 
094.227-022 TEACHER, MENTALLY RETARDED 5 It '5TWO TO FOUR YEARS 

13.1003 EDUCATION OF TilE DEAF AND HEARING IMPAIR 	 *0914.224-010 TEAClER, DEAF 5 4 5 TWO 10 FOUR YEARS
 

13.1005 EDUCATION OF TiHE EMOTIONALLY HlANDICAPPED 	 *0914.227-010 EDUCATIONAL THERAPIST 
 5 I4 5 TWO TO FOUR YEARS 

13.1006 EDUCATION OF TilE MENTALLY HANDICAPPED 	 *094.227-010 EDUCtK :ONAL THERAPIST 5 It 5 TWO TO FOUR YEARS
 
*0914.227-022 TEACrirR, MENTALLY RETARDED 
 5 14 5 TWO TO FOUR \'EARS 

13.1007 EDUCATION OF THE MULTIPLE HANDICAPPED *094.224-010 TEACHER, DEAF 5 14 5 TWO TO FOUR YEARS 
*094.227-010 EDUCATIONAL THIERAPIST 5 14 5 TWO TO FOUR YEARS 
*094.227-014 TEACHER, BLIND 5 145 IWO TO FOUR YEARS 
*094.227-018 TEACIIER. HANDICAPPED STUDENTS 5 145 TWO TO FOUR YEARS 
*094.227-022 TEACHER, MENTALLY RETARDED 5 14 5 TWO TO FOUR YEARS 

13.1008 EDUCATION OF TIlE PHYSICALLY HANDICAPPED 	 *0914.227-018 TEACHER, HANDICAPPED .IUDENTS 5 14 5 TWO TO FOUR YEARS 

13.1009 EDUCATION OF THE VISUALLY HANDICAPPED 	 *094.227-014 TEACHER, BLIND 5 4 5 TWO TO FOUR YEARS
 

13.1010 REMEDIAL EDUCATION 	 *0914.227-010 EDUCATIONAL THERAPIST 5 145 TWO TO FOUR YEARS 
*0914.227-022 TEACHER, MENTAILY RETARDED 5 1 5 TWO TO FOUR YEARS 

13.1011 SPECIFIC LEARNING DISABILITIES 	 *094.2214-D10 TEACHER, DEAF 5 If 5 TWO TO FOIJR YEARS 
*094.227-O10 EDUCATIONAL THERAPIST 5 14 5 TWO 10 FOUR YEARS
*094.227-0114 TEACHER, BLIND 5 145 TWO TO FOUR YEARS 
"0911.227-018 TEACHER, HANDIC,PPED STUDENTS 5 14 5 TWO TO FOUR YEARS*094.227-022 TEACHER, MENTALLY RETARDED 5 145 TWO TO FOUR YEARS 

17.0410 SIGN LANGUAGE INTERPRETING 	 *0911.224-01I TEACHER, DEAF 5 145 TWO 10 FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DETERMINED BY IOWA STAL OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2360
 

INSTRUCTIONAL COORDINATORS 
These workers plan, develop, and support educational programs. These programs may be at the primary, secondary, or higher educa­
tional level. For example, some plan and set ip community health education programs. Others develop programs to provide in-service 
training For teachers. Some review courses of study, or order educational materials and supplies for a school system. These people 
work with school officials, teachers, and community groups to make sure that educational standards and goals are met. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES --------- CED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 079.117-0114 PUBLIC HEALTH EDUCATOR 5 4 5 FOUR TO TEN YEARS
 
099.167-O14 CONSULTANT, EDUCATION 6 6 5 FOUR TO TEl YEARS
 
099.167-018 DIRECTOR, INSIRUCTIONAL MATERIAL 5 '1 5 FOUR TO TEN YEARS
 
099.167-022 EDUCATIONAL SPECIALIST 6 5 5 FOUR TO TEN YEARS
 
099.167-026 MUSIC SUPERVISOR 	 5 2 5 FOUR TO TEN YEARS
 

13.0301 CURRICULUM AND INSTRUCTION 	 *O99.167-O14 CONSULTANT, EDUCAIION 6 6 5 FOUR TO TEN YEARS
 
*099.167-022 EDUCATIONAL SPECIALIST 	 6 5 5 FOUR TO TEN YEARS
 

13.0403 ADULT AND CONTINUING EDUCATION ADMINISTR 	 *099.167-014 CONSULTANT, EDUCATION 6 6 5 FOUR TO TEN YEARS
 
*099.167-022 EDUCATIONAL SPECIALIST 	 6 5 5 FOUR 10 TIEN YEARS
 

13.0405 ELEMENTARY AND SECONDARY EDUCATION ADMIN 	 *099.167-014 CONSULTANT, EDUCATION 6 6 5 FOUR TO TIN YEARS
 
*099.167-018 DIRECTOR. INSTRUCTIONAL MATERIAL 5 4 5 FOUR 10 TEN YEARS
 
*099.167-O22 EDUCATIONAL SPECIALIST 6 5 5 FOUR TO TEN YEARS
 

13.0603 EDUCATIONAL STATISTICS AND RESEARCH 	 *099.167-O14 CONSULTANT, EDUCATION 6 6 5 IOUR TO TEN YEARS
 
*099.167-022 EDUCATIONAL SPECIALIST 	 6 5 5 FOUR TO TEN YEARS
 

13.0605 ELEMENTARY AND SECONDARY RESEARCH 	 *099.167-014 CONISULTANT, EDUCATION 6 6 5 FOUR TO TEN YEARS
 
*099.167-022 EDUCATIOAL SPECIALIST 6 5 5 FOUR 10 TEN YEARS
 

13.0606 HIGHER EDUCATION RESEARCH 	 *099.167-014 CONSULTANT, EDUCATION 6 6 5 FOUR TO TEN YEARS
 
*099.167-022 E9UCATIONAL SPECIALIST 	 6 5 5 FOUR TO TEN YEARS
 

13.1312 MUSIC EDUCATION 	 *099.167-026 MUSIC SUPERVISOR 5 2 5 FOUR 10 TEN YEARS
 

17.01409 POPULATION AND FAMILY PLANNING 	 *079.117-014 PUBLIC HEALTHl EDUCATOR 5 4 5 FOUR TO TEN YEARS
 

18.0702 HEALTH CARE PLANNING 	 *079.117-014 PUBLIC HEALTH EDUCATOR 5 i15 FOUR TO TEN YEARS
 

18.1022 PREVENTIVE MEDICINE 	 *079.117-01l1 PUBLIC HEALTH EDUCATOR 5 1 5 FOUR TO TEN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM ANP OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONkL CLASSIFICATION (1980)
 

OCCUPATION: 2390
 

ADULT EDIKCATION AND OTHER TEACHERS, N.E.C.
 
These people teach special, academic, job-related. -nd other courses in school business, industrial, and other settings. They may

teach any one of a variety of popular courscs, suich as 	 consumer iducation, home management, foreign language, art, music, or wood­
working. They may teach job-related skills such as assembling watch parts or decorating dinnerware. They plan courses, prepare 
lessons, and give written or perfcrmance tests. They also may advise students in career and related matters. 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING [IME
 

------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 075.127-010 INSTRUCTOR, PSYCHIATRIC AIDE 5 14 5 TWO TO FOUR YEARS
 
090.227-018 INSTRUCTOR, EXTENSION WORK 5 3 5 FOUR TO TIN YEARS
 
096.121-010 COUNTY HOME-DEMONSTRATION AGENT 5 3 5 TWO TO FOUR YEARS
 
096.127-010 COUNTY-AGRICULTURAL AGENT 5 3 5 TWO 10 FOUR YEARS
 
096.127-014 EXTENSION SERVICE SPECIALIST 5 3 5 FOUR TO TEN YEARS
 
096. 127-022 FOUR-H CLUB AGENT 	 5 3 5 TWO TO FOUR YEARS
 
096.167-010 DISTRICT EXTENSION SERVICE AGENT 5 3 5 FOUR TO TEN YEARS
 
097.227-01(0 INSTRUCIOR, FLYING 2 	 I4 1 3 ONE TO TWO YEARS
 
097.227-014 INSTRUCTOR, VOCATIONAL TRAINING 14 14 14 TWO TO FOUR YEARS
 
099.223-010 INSTRUCTOR, DRIVING 	 14 2 3 THREE TO SIX MONTHS
 
099.224-010 INSTRUCTOR, PHYSICAL EDUCAIlON 5 2 14 TWO TO FOUR YEARS
 
099.227-014 INSTRUCTOR, CORRESPONDENCE SCHOOL 5 3 5 TWO TO FOUR YEARS
 
099.227-018 INSTRUCTOR, GROUMND SERVICES 5 3 5 IWO TO FOUR YEARS
 
099.227-026 INSTRUCTOR, MODLING 4 2 I4 THREE TO SIX MONTIIS
 
099.227-030 TEACHER, ADULT EDUCATION 14 2 14 TWO TO FOUR YEARS
 
099.227-034 TUTOR 	 5 3 5 TWO TO FOUR YEARS
 
1149.021-010 TEACHER, ART 5 14 14 IWO TO FOUR YEARS
 
150.027-014 TEACHER, DRAMA 5 2 5 TWO TO FOUR YEARS
 
151.027-014 INSTRUCTOR, DANCING 5 2 5 IWO TO FOUR YEARS
 
152.021-010 TEACHER, MUSIC 5 2 5 FOUR TO TEN YEARS
 
153.227-0114 INSTRUCTOR, PHYSICAL 3 3-1 ONE TO IWO YEARS
 
153.227-018 INSTRUCTOR, SPORTS 14 3 14 FOUR TO TEN YEARS
 
159.227-010 INSTRUCTOR, BRIDGE 	 4 114 FOUR TO TEN YEARS
 
683.222-010 INSTRUCTOR, WEAVING 	 3 2 3 TWO TO FOUR YEARS
 
689.222-010 INSTRUCTOR 143 3 ONE TO TWO YEARS
 
740.221-010 INSTRUCTOR, DECORATING 142 3 TWO TO FOUR YEARS
 
789.222-010 INSTRUCTOR, APPAREL MANUFACTURE 143 3 ONE TO TWO YEARS
 
806.227-010 INSTRUCTOR, ROCKET-MOTOR CASE ASSEM 14 2 3 SIX TO 12 MONTHS
 

01.0502 AGRICULTURAL SERVICES 	 096.127-018 FEED AND FARM MANAGEMFNT ADVISER 14 3 14 TWO TO FOIIR YEARS
 

02.02014 ANIMAL NUTRITION 	 096.127-018 FEED AND FARM MANAGEMENT ADVISER I4 3 14 TWO TO FOUR YEARS
 

06.0601 HUMAN RESOURCES DEVELOPMENT 	 *166.227-O10 TRAINING REPRESENTATIVE 5 14 5 TWO 10 FOUR YEARS
 
IIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2390 ADULT EDUCATION AND OTHER TEACHERS, NOT ELSEWHERE C (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 187.161-014 MANAGER, HANDICRAFT-OR-HOBBY SHOP 


06.1401 MARKETING MANAGEMENT 187.161-014 MANAGER, HANDICRAfT-OR-HOBBY SHOP 


07.0502 TRAINING ASSISTING 
 166.227-010 TRAINING REPRESENTATIVE 


07.0503 PERSONNEL ASSISTING 239.227-010 CUSTOMER-SERVICE-REPRESENTATIVE INS 


07.070 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 235.222-010 PRIVATE-BRANCH-EXCHANGE SERVICE ADV 


08.0102 FASHION MERCHANDISING 	 096.121-0110 HOME ECONOMIST 


08.0705 RETAILING 	 187.161-014 MANAGER, HANDICRAFT-OR-HOBBY SHOP 


13.1002 EDUCATION OF THE CULTURALLY DISADVANTAGE 	 *099.227-030 TEACHER, ADULT EDUCATION 

1'49.021-010 TEACHER, ARI 


*150.027-O11 TEACHER, DRAMA 

*151.027-014 INSTRUCTOR, DANCING 

*152.021-010 TEACHER, MUSIC 


13.1004 EDUCATION OF THE GIFTED AND TALENTED 	 *149.021-010 TEACHER, ART 

*150.O27-01l TEACHER, DRAMA 

*151.027-014 INSTRUCTOR, DANCING 

*152.021-010 TEACHER, MUSIC 


13.1007 EDUCATION OF THE MULTIPLE HANDICAPPED 	 *149.021-010 TEACHER, ART 

*150.027-014 TEACHER, DRAMA 

*151.027-011; INSTRUCTOR, DANCING 

*152.021-010 TEACHER, MUSIC 


13.1010 REMEDIAL EDUCATION *099.227-030 TEACHER, ADULT EDUCATION 


13.1011 SPECIFIC LEARNING DISABILITIES *152.021-010 TEACHER, MUSIC 


13.1201 ADULT AND CONTINUING EDUCATION 	 *090.227-018 INSTRUCTOR, EXTENSION WORK 

*O99.227-O1l INSTRUCTOR, CORRESPONDENCE SCHOOL 

*099.227-030 TEACHER, ADULT EDUCATION 


13.1202 ELEMENTARY EDUCATION 	 *099.224-O1O INSTRUCTOR, PHYSICAL EDUCATION 

*O99.227-O34 TUTOR 


13.1203 JUNIOR HIGH/MIDDLE SCHOOL EDUCATION 	 *099.224-010 INSTRUCTOR, PHYSICAL EDUCATION 
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GED-

R M L TRAINING TIME
 

4 4 4 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 

5 4 5 IWO 10 FOUR YEARS
 

4 2 3 ONE T0 TWO YEARS 

4 2 4 ONE 10 TWO YEARS
 

5 3 5 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 

4 2 '4 TWO TO fOUR YEARS 
5 4 4 IWO TO FOUR YEARS 
5 2 5 TWO TO FOUR YEARS 
5 2 5 IWO 10 FOUR YEARS 
5 2 5 FOUR TO TEN YFARS 

5 4 4 IWO TO FOUR YEARS
 
5 2 5 TWO TO FOUR YEARS
 
5 2 5 TWO TO FOUR YEARS
 
5 2 5 FOUR TO TEN YEARS
 

5 4 4 TWO TO FOUR YEARS 
5 2 5 TWO TO FOUR YEARS 
5 2 5 TWO TO FOUR YEARS
 
5 2 5 FOUR TO TEN YEARS
 

4 2 4 TWO TO FOUR YEARS 

5 2 5 FOUR TO TEN YEARS 

5 3,. FOUR TO TEN YEARS 
5 3 5 TWO TO FOUR YEARS 
4 2 4 TWO TO FOUR YEARS 

5 2 4 TWO 10 FOUR YEARS 
5 3 5 TWO 10 FOUR YEARS 

5 2 '1 TWO TO FOUR YEARS 

SHIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT


BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 
2390 ADULT EDUCATION AND OTHER TEACHERS, NOT ELSEWHERE C (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... 


13.1205 SECONDARY EDUCATION 


13.1301 AGRICULTURAL EDUCATION 

13.1302 ART EDUCATION 


13.1304 DRIVER AND SAFETY EDUCATION 


13.1307 HEALTH EDUCATION 


13.1308 HOME ECONOMICS EDUCATION 


13.1309 INDUSTRIAL ARTS EDUCATION 


13.1310 MARKETING AND DISTRIBUTIVE EDUCATION 


13.1312 MUSIC EDUCATION 


13.1314 PHYSICAL EDUCATION 


13.1319 TECHNICAL EDUCATION 


13.1320 TRADE AND INDUSTRIAL EDUCATION 


13.1321 COMPUTER EDUCATION 


18.1106 PSYCHIATRIC/MENTAL HEALTH 


* tIGIIER EDUCATION TRAINING PROGRAM: 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


*099.227-03L TUTOR 


*099.224-010 INSTRUCTOR, PHYSICAL EDUCATION

*099.227-031 TUTOR 

*096.121-010 COUNTY HOME-DEMONSIRATION AGENT 
*096.121-014 HOME ECONOMIST 
*096.127-010 COUNTY-ACRICULIURAL AGENT 
*096.127-014 

*096.127-022 

*096.161-010 

*097.227-014 


*149.021-010 


*099.223-O!O 


*097.227-014 


EXTENSION SERVICf- SPECIALIST 

FOUR-H CLUB AGENT 

DISiRICI EXIENSION SERVICE AGENT 

INSTRUCTOR, VOCATeONAL TRAINING 


TEACHER, ART 


INSTRUCTOR, DRIVING 


INSTRUCTOR, VOCATIONAL TRAINING 


*096.121-014 HOME ECONOMIST 


*097.227-014 INSTRUCTOR, VOCATIONAL TRAINING 


*097.22i-014 INSTRUCTOR, VOCATIONAL TRAINING 


*097.227-014 INSTRUCTCR. VOCATIONAL TRAINING 


*152.021-010 TEACHER, 11USIC 


*099.224-010 

*153.227-014 

*153.227-018 


*097.227-010 

*097.227-014 


*097.227-010 

*097.227-014 

*099.227-018 


*097.227-014 


*075.127-010 


INSTRUCIOR, PHYSICAL EDUCAIION 

INSTRUCTOR, PHYSICAL 

INSTRUCTOR, SPORTS 


INSTRUCTOR, FLYING 2 

INSTRUCTOR, VOCAIIONAL TRAINING 


INSTRUCIOR, FLYING 2 

INSTRUCTOR, VOCATIONAL IRAINING 

INSIRUCTOR, GROUND SERVICiS 


INSTRUCTOR, VOCATIONAL TRAINING 


INSTRUCTOR, PSYCHIATRIC AIDE 
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GED-

R M L TRAINING TIME
 

5 3 5 TWO TO FOUR YEARS 

5 2 4 TWO TO FOUR YEARS
 
5 3 5 TWO TO FOUR YEARS 

5 3 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 
5 3 5 FOUR TO ILN YEARS 
5 3 5 TWO TO FOUR YEARS 
5 3 5 FOUR 10 TEN YEARS 
4 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

4 2 3 THRFE TO SIX MONTHS
 

4 4 4 TWO TO FOUR YEARS 

5 3 5 TWO TO FOUR YEARS
 
4 4 It TWO TO FOUR YEARS
 

I 4 4 TWO TO FOUR YEARS 

4 4 4 TWO TO FOUR YEARS
 

5 2 5 FOUR TO IFN YEARS
 

5 2 L TWO TO FOUR YEARS
 
3 3 3 ONE TO TWO YEARS
 
I 3 4 FOUR TO TEN YEARS
 

4 4 3 ONE 10 TWO YEARS
 
4 4 4 TWO TO FOUR YEARS
 

4 4 3 ONE TO IWO YEARS
 
4 4 4 TWO TO FOUR YEARS
 
5 3 5 TWO 10 FOUR YEARS
 

It 4 4 TWO TO FOUR YFARS 

5 It 5 TWO TO FOUR YEARS
 

DOT-CIP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE 
TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2390 ADULT EDUCATION AND OTHER TEACHERS, NOT ELSEWHERE C (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------
CLASSIFICATION OF 

CODE TITLE 


19.0201 BUSINESS HOME ECONOMICS 


19.04i02 CONSUMER SCIENCE 


19.0502 FOOD/FOOD SCIENCES 


19.0503 DIETITICS/HUMAN NUTRITIONAL SERVICES 


20.0202 CIIILD CARE AIDE/ASSISTING 


23.1201 ENGLISH AS A SECOND LANGUAGE 


47.0408 WATCH REPAIR 


47.0608 AIRCRAFT MECHANICS, POWERPLANT 


48.0304 SHOE AND BOOT REPAIR 


49.0205 TRUCK AND BUS DRIVING 


50.0301 DANCE 


50.0501 DRAMATIC Ai" 


50.0602 CINEMATOGRAPHY/FILM 


50.0703 ART HISTORY AND APPRECIATION 


50.0902 MUSIC IIISIORY AND APPRECIATION 


50.0904 MUSIC THEORY AND COMPOSITION 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


*096.121-010 COUNTY HOME-DEMONSTRATION AGENT 

*096.121-014 HOME ECONOMIST 


*096.127-014 EXTENSION SERVICE SPECIALIST 

*096.127-022 FOUR-H CLUB AGENT 

*096.167-010 DISTRICT EXTENSION SERVICE AGENT 


*096.121-O1li HOME ECONOMIST 


*096.121-014 HOME ECONOMIST 


*096.121-014 HOME ECONOMIST 


099.227-010 CHILDREN'S TUTOR 


*099.227-030 TEACHER, ADULT EDUCATION 


715.221-010 INSTRUCTOR, WATCH ASSEMBLY 


*621.221-010 FIELD-SERVICE REPRESENTATIVE 


788.222-010 INSTRUCTOR 


919.223-010 INSTRUCTOR, BUS, TROLLEY, AND TAXI 


*151.027-014 INSTRUCTOR, DANCING 


*150.027-014 TEACHER, DRAMA 


*150.027-O1l4 TEACHER, DRAMA 


*149.021-010 TEACHER, ART 


*152.021-010 TEACHER, MUSIC 


*152.021-010 TEACHER, MUSIC 
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-GED-

R M L TRAINING TIME
 

5 3 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS
 

5 3 5 FOUR TO TIN YEARS
 
5 3 5 TWO TO FOUR YEARS
 
5 3 5 FOUR TO TEN YEARS
 

5 3 5 TWO TO FOUR YEARS
 

5 3 5 TWO TO FOUR YEARS
 

5 3 5 TWO TO FOUR YEARS
 

I 2 4 SIX TO 12 MONTHS
 

4 2 4 TWO TO FOUR YEARS
 

4 3 4 TWO 10 FOUR YEARS
 

It4 4 TWO 1O FOUR YEARS
 

4 3 4 ONE TO TWO YEARS
 

4 3 3 ONE TO TWO YEARS
 

5 2 5 TWO TO FOUR YEARS
 

5 2 5 TWO TO FOUR YEARS
 

5 2 5 TWO TO FOUR YEARS
 

5 4 4 TWO TO FOUR YEARS
 

5 2 5 FOUR TO TEN YEARS
 

5 2 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-.CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2400
 

VOCATIONAL AND EDUCATIONAL COUNSELORS
These workers counsel people on educational and career 
matters. They help students or workers by providing them with information

about training and jobs and by helping them deal with personal 
problems. They collect information about people from interviews,

tests, records, and other sources. They also compile job, school, arid economic information. They determine people's interests, abil­
ities, and needs and plan educational and training programs to suit them. 
They may help clients get training or other help from
 
community agencies. They also keep records and write reports.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------. ....... DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING IIME 

00.0000 NO CIP ASSIGNED 045.101-010 COUNSELOR 5 5 5 TWO 10 FOiJR YEARS 
0115 107-014 COUNSELOR, NURSES' ASSOCIATION 
015.107-018 DIRECTOR OF COUNSELING 

5 4 5 FOUR 
5 5 5 FOUR 

TO 
TO 

TEN YEARS 
TIN YEARS 

045.107-038 RESIDENCE COUNSELOR 5 4 5 TWO TO FOUR YEAPS 
0145.107-042 VOCATIONAL-REttABILITATION COUNSELOR 5 3 5 FOUR TO TEN YEAPS 
045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCHIO 5 5 5 FOUR TO TEN YEARS 
090.107-010 FOREIGN-STUDENT ADVISER 5 2 5 TWO TO FOUR YEARS 
169.267-026 SUPERVISOR, SPECIAL SERVICES 5 4 5 ONE FO TWO YEARS 

13.0402 ADMINISTRATION OF SPECIAL EDUCATION *045.1U7-042 VOCAIIONAL-REtABILITATION COUNSELOR 5 3 5 FOUR TO lEN YEARS 
*045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCHIO 5 5 5 FOUR TO TEN YEARS 

13.0405 ELEMENTARY AND SECONDARY EDUCATION ADMIN *045.107-018 DIRECTOR OF COUNSELING 
*045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCHO 

5 5 5 FOUR TO TEN YEARS 
5 5 5 FOUR TO TEN YEARS 

13.0406 HIGHER EDUCATION ADMINISTRATION *045.107-018 DIRECTOR OF COUNSELING 5 5 5 FOUR TO TEN YEARS 

*090.107-O10 FOREIGN-STUDENT ADVISER 5 2 5 TWO TO FOUR YEARS 

13.01407 COMMUNITY COLLEGE EDUCATION ADMINISTRATI *045.107-018 DIRECTOR OF COUNSELING 5 5 5 FOUR TO TEN YEARS 

13.0801 SCHOOL PSYCHOLOGY *045.107-010 COUNSELOR 
*045.107-018 DIRECTOR OF COUNSELING 
*0145.107-038 RESIDENCE COUNSELOR 

5 5 5 TWO TO FOUR YEARS 
5 5 5 FOUR TO TEN YEARS 
5 4 5 TWO TO FOUR YEARS 

*045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCtlO 5 5 5 FOUR TO TEN YEARS 

13.1101 STUDENT COUNSELING AND PERSONNEL SERVICE *045.107-010 COUNSELOR 
*0145.107-018 DIRECTOR OF COUNSELING 

5 5 5 IWO TO TOUR YEARS 
5 5 5 FOUR TO 1FN YEARS 

*045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCHO 5 5 5 FOUR 10 TIEN YEARS 

42.0601 COUNSELING PSYCHOLOGY *045.107-010 COUNSELOR 
*015.107-018 DIRECTOR OF COUNSELING 

5 5 5 TWO TO FOUR YEARS 
5 5 5 FOUR TO TEN YEARS 

*045.107-038 RESIDENCE COUNSELOR 
*045.107-042 VOCATIONAL-REHIABILITATION COUNSELOR 

5 4 5 IWO 1O FOUR YEARS 
5 3 5 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 2400 VOCATIONAL AND EDUCATIONAL COUNSELORS (CONTINUED) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

*045.117-010 DIRECTOR OF GUIDANCE IN PUBLIC SCHO 5 5 5 FOUR 1O TEN YEARS 

42.1001 PERSONALITY PSYCHOLOGY *()i5.107-Ol COUNSELOR 5 5 5 TWO 10 TOUR YEARS 
*05.I107-014 COUNSELOR, NURSES' ASSOCIATION 5 i 5 FOUR TO TEN YEARS 

*II0I1CR EDUCAION IRAINING PROGRAM: DOI-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINAIING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS VERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2500
 

LIBRARIANS, ARCHIVISTS, AND CURATORS
These workers maintain collections of information and artifacts for libraries and museums. They may collect and catalog books, mag­azines, films, music, or reference materials. 
 Others collect and identify documents of historical interest. They may also be con­cerned with the safekeeping of 
records, art objects, and other rare or valuable items. Some workers 
care for and display these

items in museums, 
art galleries, arboretums, or similar institutions.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M I TRAINING TIME
 

IIIGIIER EDUCATION IRAINING PROGRAM: 
 DOl-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2510
 

LI BRAR IANS
 
LIBRARIANS make information available to people in libraries. They select, order, cataloq, and take care of library mate ials such
 
books, magazines, newspapers, films, and records. They also help people find information they need. Other duties which Ley may
 
perform include: supervising staff, preparing budgets, repairing materials, and handling special collections.
 

------ INSTRUCTIONAL ......
CLASSIFICATION OF PROGRAMS 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


13.0501 EDUCATIONAL MEDIA 


25.0201 ARCHIVAL SCIENCE 


25.0301 LIBRARY ASSISTING 


25.0401 LIBRARY SCIENCE 


.......-DICTIONARY OF OCCUPAIIONAI TITLES---------

CODE TITLE 


100.11 7-01l LI BRARY CONSULTANT 
100.127-010 CHIEF I IBRARIAN, BRANCH OR DEPARIME 
100.127-014 LI BRARIAN 
100.167-010 AUDIOVISUAL I IBRARIAN 
100. 167-0I14 BOOKMOB ILE I I BRAR I AN 
100.167-018 CHILDREN'S IIBRARIAN 

100-.167-022 INSTITUTION LIBRARIAN 

100.167-026 LIBRARIAN, SPECIAL LIBRARY 

100.167-030 MEDIA SPECIAL IST, SCHOOL LIBRARY 

100.167-0314 YOUNG-ADULT LIBRARIAN 

100.267-010 ACQUISITIONS LIBRARIAN 

100.267-0114 LIBRARIAN, SPECIAL COIlECTIONS 

100.367-022 MUSIC LIBRARIAN 

100.367-026 MUSIC LIBRARIAN, INTERNATIONAL BROA 

100.387-010 CATALOG LIBRARIAN 


*100.167-010 AUDIOVISUAL LIBRARIAN 

*100.167-03n MEDIA SPECIAI.IST, SCHOOL IIBRARY 


*100.127-010 CHIEF LIBRARIAN, BRANCH OR DEPARTME 

*100.267-014I LIBRARIAN, SPECIAL COLLECTIONS 


100.367-010 BIBLIOGRAPHER 

100.367-014 CLASSIFIER 


*100.117-014 LIBRARY CONSULTANT 

*10).127-01() CHIEF LIBRARIAN, BRANCHI OR DEPARTME 

*100.127-014 LIBRARIAN 

*I0n.167-010 AUDIOVISUAl LIBRARIAN 

*100. 161-O14 30OKMOBILE I IBRAiRIAN 

*100.167-018 CIIILDR,"N'S LIBRARIAN 

*1(0.167-022 INSTITUTION LIBRARIAN 

*100.167-026 LIBRARIAN, SPECIAL LIBRARY 

*100. 167-134 YOUNG-ADUI T I IBRAR IAN 
*i10.267-010 ACQUISITIONS lIBRARIAN 

GED-

R M L TRAINING TIME
 

6 4 6 FOUR 10 TIN YEARS 
5 3 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FUUR YEARS 
5 3 3 TWO 10 FOUR YEARS 
4 3 4 TWO 10 fOUR YTARS 
5 3 5 TWO TO FOUR YEARS 
5 2 5 TVtO TO FOUR YEARS 
5 3 5 IWO 10 FOUR YEARS 
5 3 14 TWO IO FOUR YEARS
 
5 2 5 TWO TO FOUR YEARS 
L4 3 4 ONE TO TWO YEARS 
5 2 5 FOUR 10 TEN YEARS
 
4 2 itONE 10 IWO YEARS 
LI 3 4 ONE TO IWO YEARS 
4 2 It SIX TO 12 MONTHS
 

5 3 3 IWO TO FOUR YEARS
 
5 3 ItTWO 1O FO!-k YEARS
 

5 3 5 TWO 10 FOUR YEARS 
5 2 5 FOUR TO 11N YEARS 

L4 2 L4 TWO 10 FOUR YEARS
 
4 3 14 ONE TO TWO YEARS
 

6 4 6 FOUR TO TIN YEARS
 
5 3 5 IWO TO FOUR YEARS
 
5 3 5 IWO 10 FOUR YEARS
 
5 3 3 IWO TO FOUR YEARS
 
L4 3 L4 TWO TO FJOUR YEARS
 
5 3 5 IWO 10 FOIUR YEARS 
5 2 5 TWO 10 FOUR YEARS
 
5 3 5 TWO TO FOUR YEARS 
5 2 5 IWO 10 FOUR YEARS
 
It3 LI ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

GCCUPATION: 2510 LIBRARIANS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

---. INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

*1()0.267-O1l LIBRARIAN, SPECIAL COLLECTIONS 5 2 5 FOUR TO TLN YEARS
 
*100.367-022 MUSIC LIBRARIAN It2 ItONE 10 TWO YEARS
 
*100.367-026 MUSIC LIBRARIAN, INTERNATIONAL BROA 4 3 4 ONE TO TWO YEARS
 
*100.387-010 CATALOG LIBRARIAN It2 It SIX TO 12 MONTHS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DO-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2520
 

ARCHIVISTS AND CURATORS
 
ARCHIVISTS arid CURATORS conduct research on items or materials or scientific or historical interest. They appraise, edit, and dir­
ect the safekeeping of records, historical documents, art objects, and other valuable or rare items. Some plan and dirert the major
 
activities of a museum, art gallery, arboretum, or similar institution. Others work to restore or repair articles and pr...are them
 
to be exhibited.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... ....... DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE CODE TITLE R M L IRAINING II1F
 

00.0000 NO CIP ASSIGNED 	 101.167-010 ARCHIVI Sf 5 3 5 FOUR 10 IIN YIARS
 
102.017-010 CURATOR 6 5 6 OVER 10 YfARS
 
102.117-010 SUPERVISOR, HISTORIC SITES 5 14 5 IWO 10 FOUR YEARS
 
102.117-011i DIRECTOR, MUSLUJM-OR-ZOO 6 14 6 FOUR TO IEN YEARS
 
102.167-010 ART CONSERVATOR 5 14 4 FOUR TO TEN YEARS
 
102.161-014 HIISIORI1:-SITF ADMINISIRATOR 5 14 5 SIX 10 12 M(NTHS
 
102.167-018 REGISTRAR, MUSEUM 5 145 ONE TO TWO YEARS
 
102.261-010 CONSERVATION TECHNICIAN 	 14 I4 14 ONE To IWO (EARS
 
102.361-010 RESTORER, LACE AND TEXTILES 5 1414 IWO 10 FOUR YEARS
 
102.361-014 RESTORER, CERAMIC 5 5 5 TWO TO FOUR YEARS
 
102.381-010 MUSEUM TECHNICIAN 14 3 14 TWO TO fOUR YEARS
 
109.067-O14 RESEARCH ASSOCIATE 6 6 6 TWO TO FOUR YEARS
 
109.267-010 RESEARCH ASSISTANT 5 14 14 TWO TO FOUR YEARS
 
109.267-014 RESEARCH WORKER, ENCYCLOPEDIA 5 3 5 ONE 10 IWO YEARS
 
109.281-010 ARMORER TECHNICIAN 5 I4 5 TWO 1O FOUR YEARS
 
109.361-010 RESTORER, PAPER-AND-PRINTS 5 5 5 TWO TO FOUR YEARS
 
109.364-010 CRAFT DEMONSTRATOR 14 2 14 THREE TO SIX MONTHS
 
109.367-010 MUSEUM ATTENDANT 14 3 14 30 T0 90 DAYS
 

25.()2(11 ARCHIVAL SCIENCE 	 *101.167-010 ARCHIVIST 5 3 5 FOUR TO TEN YEARS
 
*102.167-018 REGISTRAR, MUSEUM 5 I4 5 ONE TO IWO YEARS
 
*109.267-010 RESEARCH ASSISIANI 	 5 1414 IWO O FOUR YEARS
 
*109.361-010 RESTORER, PAPER-AND-PRINTS 5 5 5 TWO TO FOUR YEARS
 

25.0101 LIBRARY SCIENCE 	 *109.267-01!4 RESEARCH WORKER, ENCYCLOPEDIA 5 3 5 ONE TO IWO YEARS
 

25.0501 MUSEOLOGY 	 *101.167-010 ARCHIVIST 5 3 5 FOUR 10 TEN YEARS
 
*102.017-010 CURATOR 6 5 6 OVER 10 YEARS
 
*102.117-010 SUPERVISOR, HISIORIC SITES 5 14 5 TWO 10 hOUR YEARS
 
*102.117-0114 DIRECTOR, MUSEUM-OR-OO 6 14 6 FOUR 10 TEN YEARS
 
*102.167-010 ART CONSERVATOR 5 1414 FOUR TO TEN YEARS
 
*102.167-0114 IIISIORIC-SITE ADMINISTRATOR 5 14 5 SIX 10 12 MONTHIS
 
*102.167-018 REGISfRAR, MUSEUM 5 145 ONE 10 TWO YEARS
 
*102.261-010 CONSERVATION TECIINICIAN 14 14 ItONE TO TWO YEARS
 

IIIGlER EDUCATION TRAINiNG PROGRAM: DOT-CIP RELATIONSHIP DFIERMINED DY IOWA STAlE OCCUPATIONAL INfORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELAT!cINS;:!PS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCU.AlIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLAsIFICATION (1980)
 

OCCUPATION: 2520 ARCHIVISTS AND CURATORS (CONTINUED)
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GLD-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*102.381-010 MUSEUM TECHNICIAN 14 3 14 TWO TO FOIJR YEARS 
*109.067-014 RESEARCII ASSOCIATE 6 6 6 TWO 10 FOUJR YEARS 
*109.267-)10 RESEARCH ASSISTANT 5 iI 14 TWO TO FOUR YEARS 
*109.281-010 ARMORER TECHNICIAN 5 4 5 TWO TO IOUR YEARS 
*109.364-010 CRAFT DEMONSTRATOR 14 2 4 THREE 10 SIX MONTHS 
*109.367-010 MUSEUM ATTENDANT 14 3 i 30 TO 90 DAYS 

50.0702 ART CONSERVATION *102.167-010 ART CONSERVATOR 5 14 itFOUR TO IEN YEARS 
*102.261-01() CONSERVATION TECHNICIAN 14II It ONE 10 IWO YEARS 
*102.361-O1(J RESIORER, LACE AND TEXTILES 5 144 TWO TO FOUR YEARS 
*102.361-0114 
*102.381-010 

RESIORFR, CERAMIC 
MUSEUM TECHNICIAN 

5 5 5 IWO 10 FOU)IR YEARS 
4 3 14 IWO 1O FOUR YEARS 

*109.281-010 ARMORER TECHNICIAN 5 14 5 TWO 10 FOUR YEARS 
"109.361-010 RESTOfER, PAPER-AND-PRINTS 5 5 5 IWO 10 f10JR YEARS 

50.0703 ART HISTORY AND APPRECIATION *102.()17-01) CURATOR 6 5 6 OVER 10 YEARS 

50.07014 ARTS MANAGEMENT *102.017-010 CURAIOR 6 5 6 OVER 10 YEARS 

* IlIGHER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERIIINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2599
 

HEAtIll DIAGNOSING AND TREATING PRACIITIONERS 
These workers use scientific skills to diagnose arid treat disease. They are 31so conceri'ed with the general health oF people ariu in 
preventing disease. They may examine patients, perform preventive or corrective procedures, or prescribe treatment and medication. 
They may specialize in treating one part or the body, working as optometrists or podiatrists, rather than as physicians arid dentists 

CLASSIfICATION OF 

CODE TITLE CODE TITIE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


IIIGIIER EDUCATION IRAINING PROGRAM: DOE-CIP REI.AIONSIIIP DETERMINID BY IOWA STATE OCCUPATIONAL INIORMAl ION
 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT!On: 2600
 

PHYSICIANS AND DENTISTS
 
Physicians and dent;sts help people maintain good health by treating disease and advising patients. They examine patients, deter­
mine preventivc or corrective treatment, perform procedures to correct probltms, and prescribe medication. Veterinarians perform
 
similar services for animals.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... ....... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELAfIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2610
 

PHYSICIANS
 

PHYSICIANS perform medical exams, diagnose diseases, and treat people who are suffering from injury or disease. They al-o advise
 
patients on how to prevent disease and keep fit through proper eyercise and diet. They generally work in their offices and in hos­

pitals. Some, however, visit patients in their homes or in nursing homes. Most -dYSIC1ANS specialize in a certain field of medi­
cine. Some also do research or teach in medical schools. A few write and edit medical books.
 

CLASSIFICATION OF DICTIONARY OF OCCUPATIONAL TITLES 

CODE TIliE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------	 --------- GED­

00.0000 NO CIP ASSIGNED 	 070.061 -010 PAIIIOLOGISf 6 5 6 ,OUR 10 TEN YEARS 
070.101-)10 ANESIIESIOLOGIST 6 5 6 IOUR 10 TEN Y[ARS 
070.101-014 CARDIOLOGIST 6 5 6 FOUR 10 TEN YEARS 
070.101-018 DLRMATOLOGIST 6 5 6 FOUR IO ItN YEARS 
070.101-022 GENERAL PRACTITIONER 6 5 6 FOUR TO TEN YEARS 
070.101-026 FAMILY PRACTITIONER 6 5 6 FOUR 1O TEN YEARS 
070.101-030 FLIGIHT SURGEON 6 5 6 FOUR TO TEN YEARS 
070.101-034 GYNECOLOGIST 6 5 6 FOUR 1O TEN YEARS 
070.101-038 INTERN 6 5 6 FOUR 10 TEN YEARS 
070.iO1-042 INTERNIST 6 5 6 JVER 10 YEARS 
070. 1101-0116 MEDICAL OFFICER 6 5 6 FOUR 10 TF N YFARS 
070.101-050 NEUROLOGIST 6 5 6 FOUR I( TEN YEARS 
070. 1011-054 OBSILIRICIAN 6 5 6 FOUR TO 1[N YEARS 
070.101-058 OPHTHALMOLOGIST 6 5 6 IOUR 10 lEN YEARS 
070.101-062 OTOLARYNGOLOGIST 6 5 6 FOUR TO IFN YEARS 
070.101-066 PEDIATRICIAN 6 5 6 FOUR TO lEN YEARS 
070. 101-070 PItYSIATRIS 	 6 5 6 FOUR 10 TEN YEARS 
070. 101-074 PIIYSIrIAN, HEAD 6 5 6 FOUR 10 TEN YEARS 
070.101-078 PIIYSICIAd, OCCUPATIONAL 6 5 6 FOUR O TFEN YEARS 
070.10)1-082 POLICE SURGEON 6 5 6 tOTIR 10 I[N YEARS 

070.101-086 PROCTOLOGIST 	 6 5 6 FOUR TO TEN YEARS 
070.101-090 RADIOLOGIST 6 5 6 fOUIR TO TEN YEARS 
070.101-094 SURGEON 1 6 5 6 FOUR 1O 1EN YEARS 
010.101-098 UROLOGIST 6 5 6 FOUR TO TEN YEARS 
070.107-010 ALLERGIST-IMMUNOLOGIST 6 5 6 OVER loYEARS 
070.107-014 PSYCHIATRIST 6 5 6 FOIJR TO TEN YEARS 
070.10)7-018 DIRECTOR, DIAGNOSTIC-AND-EVALUATION 6 5 6 FOUR 10 TEN YEARS 
070.117-010 CIIIEF OF NUCLEAR MEDICINE 6 5 6 OVER 10 YEARS 
070.117-0114 DIRECTOR OF RADIOLOGY 6 5 6 FOUR TO TEN YEARS 
071.101-010 OSTEOPATIC PHYSICIAN 6 5 6 FOUR 10 [N YEARS 

*O70. 101-0fl2 INTERNIST 6 5 6 OVER 10 YEARS
 
*07(.101-091i SURGEON 1 6 5 6 FOUR 1O lEN YEARS
 

18.0201 CLINICAL ANATOMY 


18.0201 CLINICAL PATHOLOGY 	 *010.061-010 PAItlOLO(;I ST 6 5 6 FOUR 10 TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCdUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2610 PHYSICIANS 	 (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF 
OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M I 	 rRAINING 1IME 

18.0206 CLINICAL TOXICOLOGY 	 *O70.O61-o10 PATIIOLOGIST 6 5 6 FOUR TO TEN YEARS 
*07. .101-0h6 MEDICAL OFFICER 6 5 6 FOUR 10 TEN YEARS 

18.1002 ALLERGIES AND EN5OMOLOGY *070.107-010)ALLERGIST-IMMUNOLOGIST 6 5 6 OVER 10 YEARS 

18.1003 ANESTIIESIOLOGY *07n.101-O10 ANESTIESIOLOGIST 6 5 6 FOUR TO I N YFARS 

18.1004 COLON AND RECTAL SURGERY *070.101-086 PROCTOLOGIST 6 5 6 FOUR TO TEN YEARS
 
*070.101-091 SURGEON 1 6 5 6 FOUR 
10 TIN YEARS 

18.1005 DERMATOLOGY *070.101-018 DERMATOLOGIST 6 5 6 FOUR TO TEN YEARS 

18.1006 EMERGENCY MEDICINE *070.101-082 POLICE SURGEON 6 5 	 6 FOUR T0 TIN YEARS 

18.1007 FAMILY PRACTICE 	 *O7. 101-022 GENERAL PRACTITIONER 6 5 6 FOUR T0 TEN YEARS
 

*070.101-126 FAMILY PRACTITIONER 6 5 6 FOUR T0 1IN YEARS
 

18.1008 GERIATRICS 	 *070.101-022 GENERAL PRACTITIONER 6 5 6 FOUR TO IEN YEARS
 
*070.101-026 FAMILY PRACTITIONER 6 5 6 FOUR TO 
TEN YEARS 

18.1(009 IMMUNOLOGY *070.1I)7-I()1 AllERGIST-IMMUNOLOGIST 6 5 6 OVER 10 YFARS 

18.101( INTERNAL MEDICINE *070.101-L2 INTERNIST 6 5 	6 OVER 10 YEARS
 

18.1011 NEUROLOGICAL SURGERY 	 *0(70.10J1-05T NEUROLOGIST 6 5 6 FOUR TO lIN YEARS 
*070.101-094 SURGEON 1 6 5 6 FOUR TO TIEN YEARS 

18.1012 NUCLEAR MEDICINE *070.117-010 CHIEF OF NUCLEAR MEDICINE 6 5 6 OVER 10 YEARS 

18.1013 OBSTETRICS AND GYNECOLOGY *010.101-0311 GYNECOLOGIST 6 5 	 6 FOUR TO TEN YEARS
*O7O.101-)54 OBSTETRICIAN 6 5 6 FOUR 10 IFN YEARS 

18.1014t OPITIIALMOLOGY *070.101-058 OPITIIAMOLOGIST 6 5 6 FOUR TO TEN YEARS 

18.1016 ORTIIOPEDIC *070.101-09g SURGEON I 6 5 6 FOUR TO TEN YEARS 

18.1017 OTORIIINOLARYNGOLOGY/OTOLARYNGOLOGY *070.101-062 OTOIARYNCOIOGISI 6 5 6 FOUR TO IEN YEARS 

18.1018 PATIIOLOGY *0O.()161-0(ID PATIOLOGISI 6 5 6 TOUR TO TIN YEARS 

18.1(119 PEDIATRICS *(7)0.101-1166 PEDIATRICIAN 6 5 6 FOUR T0 TFN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIPIRELATIONSIIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2610 PHYSICIANS 	 (CONTINUED)
 

------ INSFRUCIIONAL ------	 OCCIUPATIONAL -GEL)-CLASSIF ICATION OF PROGRAMS DICTIONARY O TITLES--------
CODE TITLE CODE 1illf R M t TRAINING TIME 

18.1020 PHYSICAL MEDICINE AND REIIABILITATION *070.101-070 PIIYSIAIRIST 6 5 6 FOUR T0 TEN YEARS 

*070.101-078 PHYSICIAN, OCCUPAIIONAI 6 6 FOUR T0 TEN YFARS 

18.1)21 PtAST IC SURGERY *0(70.11l-0911 SURG(ION 1 6 5 6 FCIj T0 IFN Y1 ARS 

18.1022 PREVENTIVE MEDICINE *010.101-022 GENERAl PRACTITIONER 6 5 6 FIJR TO TIN YEARS
*070.101-026 FAMILY PRACTIlIONIR 6 5 6 FOUR 10 FEN YEARS 
*070.101-0h6 MEDICAL OFFICER 6 5 6 FOUR TO TN YEARS 

18.1023 PSYCHIATRY *070.107-01i PSYCHIATRIST 6 5 6 FOUR 10 TEN YEARS 

18.1024' NEUROLOGY *070. 101-050 NEUROLOGIST 6 5 6 IOUR TO T-N YEARS 

18.1025 RADIOLOGY *070.101-]9o RADIOLOGIST 6 5 6 FOUR 10 TIN YEARS*070.117-010 CHIEF OF NUCLEAR MEDICINE 6 5 6 OVER 1O YEARS 
*070.117-01s DIRECIOR OF RADIOLOGY 6 5 6 FOUR TO IN Y1ARS 

18.1026 SURGERY 	 *7O. 10g1-0(1 C/RDIOLOGISf 6 5 6 IOIJR 10 ltN YIARS 
*070.1j1-O12 INTERNIST 6 5 6 OViR 10 YLAI',S 
*070.101-062 OOLARYNGOLOGIST 	 6 5 6 FOUR TO lEN YEARS 
*07O.101-07T4 PIIYS!CIAN, IIEAD 6 5 6 FOUR 10 liN YEARS 
*070.101-086 PROCIOLOGIST 6 5 6 FOUR TO lfN YEARS 
*070.10 1-09'1 SURGEON 1 6 5 6 FOUR 10 TEN YEARS 
*070.101-098 UROLOGIST 6 5 6 FOUR I IEN YEARS 
*071.11-010 OSTEOPATHIC PHYSICIAN 6 5 6 [OUR TO TEN YEARS 

18.1027 THORACIC SURGERY 	 *070.10OI2 INTERNIST 6 5 6 OVER 10 YEARS 
*070.101-062 OTOLARYNGOLOGIST 6 5 6 FOUR 10 TEN YEARS 
*70. 1O1-Og94 SURGEON 1 6 5 6 FOUR 10 IN YEARS 

18.1028 UROLOGY 	 *070.101-0-98 UROLOGIST 6 5 6 FOUR TO TIN YEARS 

18.1030 SPORTS MEDICINE 	 *071.101-O10 OSTEOPATIIIC PHYSICIAN 6 5 6 IOUR TO IN YEARS 

18.1301 OSTEOPATHIC MEDICINE 	 *071.101-010) OSTEOPATHIC PHYSICIAN 6 5 6 FOUR TO TEN YEARS 

18.2202 EPIDEMIOLOGY *"70.O61-01(J PAIItOLOGIST 6 5 6 FOUR TO TEN YEARS 
*0.70.101-0'i6 MEDICAL OFFICIR 6 5 6 FOUR To IEN YEARS 

18.2203 PUBL IC .I EDUJCAT ION *07Th. 101-046 MEDICAL OfFICER 6 5 6 FOIJR 10 TIN YEARS 

26.07011 PATHOIOGY, HUMAN AND ANIMAL *r,70.061-01( PATHOLOGIST 6 5 6 FOUR 10 1IN YEARS 

* HIGHER EDUCAIION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2610 PHYSICIANS 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

42.O701 DEVELOPMENTAL PSYCHOLOGY 	 *070.107-018 DIRECTOR, DiAGNOSTIC-AND-EVALUAIION 6 5 6 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATIG TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAIIONAL REPORT 

BY SIANDARD OCCUPATIONAL Cl ASSI IICAF ION (1980) 

OCCUPATION: 2620
 

DEN[ISIS 
DENTISTS examine teeth and other parts of the mouth to diagnose diseases or disorders. Ihey take x-rays, fill cavities, straighLten 
teeth, arid treat gum diseases. They pull teeth arid replace them with dentures. They also perform surgery on gums arid support ing 
bones to correct them. Most practice general dentistry, but a few specialize in areas of car, such as childrens' dentistry or the 
treatment of gums. A few DENTISTS teach in dental schools, do research, or run dental health programs. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... ....... D:CIIONARY OF OCCUPATIONAL H1LES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING IIME 

00.0000 NO CIP ASSIGNED 012.061-o10 ORAL PATHOLOGIST 6 5 5 FOUR 10 1LN YE ARS 
072.101-010 DENTIST 6 5 5 FOUR It FIN YEARS 
072.101-011 ENDODONTIST 6 5 5 FOUR 0 1UN Y1ARS 
072. 101-018 ORAL SUI(GEON 6 5 5 FOUR TO 1EN YEARS 
072.101-022 CRTIIOUN IIS1F 6 5 5 FOUR TO IIN YEARS 
072.101-026 PEDODONTIST 6 5 5 fOUR TO ]IN YEARS 
072. 101- 30 Pl RIOIDONI IS1 6 5 5 fOUR 10 ltEN YEARS 
072. 101-0Qo PItOSIIIODONTIST 6 5 5 FOIJR 10 FEN YEARS 
072.101-038 PUBLIC-HEALTH DENTISI 6 5 5 FOUR 10 TEN YEARS 
072.117-010 DIRECTOR, DENTAL SERVICES 6 5 5 FOUR TO TIN Y-ARS 

18.0402 DENTAL PUBLIC HEALTH 	 *072.101-010 [)INI ISE 6 5 5 1OURW 101I1N Y ARS
 
*072.101-038 PUBL IC-ItEALlII DENTIST 6 5 5 FOUR TO lEIN YEARS 
*O12.117-010 DIRECTOR, DENIAL SERVICES 6 5 5 FOUR 10 TEN YEARS 

18.0403 ENDODONTICS 	 *072.101-O10 DENflSI 6 5 5 FOUR 10 TEN YEARS
 
*072.101-01 ENDODONTIST 	 6 5 5 FOUR TO [IN YEARS
 

18.0404 ORAL/MAXIAL FACIAL SURGERY 	 *072.061-010 ORAL PATHOLOGIST 6 5 5 FOUR TO TEN YEARS
 
*072.101(-18 ORAL SURr'EON 6 5 5 IOUR TO TIN YEARS
 

18.0&O05 ORAL PATHOLOGY 	 *072.061-010 ORAL ?ATEIOT.OGIST 6 5 5 FOUR TO TEN YEARS*072. 101-018 ORAL SURGEON 	 6 5 5 1'OUR 10 1EN YEARS 

18.01106 ORIFHODONTICS 	 *012.101-022 ORTHODONTIST 6 5 5 FOUR TO TEN YEARS 

18.01407 PEDODONTICS 	 *072.101-)10 DINTISI 6 5 5 F-OIR TO ]IN YEARS 
*072.101-026 PEDODONTIST 6 5 5 FOUR 10 TEN YEARS 

18.0108 PERIODONTICS 	 *072.101-010 DENTIST 6 5 5 FOUR TO TEN YEARS
 
*0172.101-030 PERIODONIIST 6 5 5 FOUR 10 FEN YEARS
 

18.Ol409 PROSTIIODONTICS 	 *072.101-010 DENTISI 6 5 5 FOUR TO TEN YEARS
 
*072.101-o34 PROSIHODONIIST 6 5 5 FOUR 10 TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL- CLASSIFICATION (1980)
 

OCCUPATION: 2620 DENTISTS (CONTINUED)
 

CLASSIFICAT!ON OF 

CODE TITLE CODE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

TITIE R M L TRAINING TIME
 

18.1015 ORTHODONTIC SURGERY *072.101-018 ORAL SURGEON 
 6 5 5 FOUR 10 TEN YEARS
 

*072.101-022 ORTIODONTIST 
 6 5 5 FOUR TO TEN YEARS
 

18.22041 PUBLIC HEALTH PRACTICE AND MANAGEMENT *072.101-038 PUBLIC-IEALTtl DENTIST 6 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHTP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC 14ASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 211
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STAN)ARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUFATION: 2700
 

VETIERI NAR IANS 
VETERINARIANS (doctors of veterinary medicine) sttdy, diagnose, treat, and help to control diseases arid injlries among animals. 
They also help prevent the outbreak and spread of animal diseases, many of which can affect humans. They treat aninmalIs in hospitals
and clinics or on farms arid ranches. They operate 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


17.0303 CLINICAL ANIMAL TECHNOLOGY 


17.0512 VETERINARIAN ASSISTING 


18.2401 VETERINARY MEDICINE 


on sick or injured animals arid prescribe and give medicines, drugs, and vaccines. 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TIIIF 


013.061-010 V[ FERINAPIAN, tAIORAIORY ANIMAl CAR 
073.061-0111 VETERINARY ANATOMIST 
03.061-G18 VETERINARY BACIERIOI 1OGIS1 
073.161-022 VETERINARY EPIDEMIOLOGIST 
073.061-026 VETERINARY PARASI10OGIST 
073.061-030 VETERINARY PATHOLOGIST 
073.061-034 VETERINARY PIIARIMACOLOGIST 
073.061-038 VEIERINARY PHYSIOLOGIST 
073.061-012 VETERINARY VIROLOGIST 

073,101-010 VETERINARIAN 

073.101-014 VETERINARIAN, POUI TRY 

073.101-018 ZOO VETERINARIAN 

013.161-010 VETERINARY LIVESTOCK INSPECTOR 

073.261-010 VETERINARY VIRUS-SERUM INSPECTOR 

073.264-O10 VETFRINARY MFAl-INSPECTOR 


079.361-0111 ANIMAL HEAl TIT TECHNICIAN 

079.361-0111 ANIMAL ItEALltt TECHNICIAN 


*073.061-010 VETERINARIAN, IA3ORAIORY ANIMAL CAR 
*073.O61-014 VETERINARY ANATOMIST 
*073.361-018 VETERINARY BACIERIOIGGIST 
*073.061-022 VETERINARY EPIDEMIOlOGIST 
*073.061-026 VETERINARY PARASITOLOGIST 
*073 .061-030 VETER INARY PAT1lO[ OG IST 
*073.061-0311 VEIER INARY PHARMACOIOGIST 
*073.061-038 VETER INARY PlYSIOLOGIST 
*073.061-0142 VETERINARY VIROLOGIST 
*O73.101-O10 VETERINARIAN


13. 101-011 VETERINARIAN, POIJI lRY 
*073.101-018 ZOO VETERINARIAN 
*073. 161-011(1 VETERINARY I IVESIOCK INSPECTOR 
*073.261-010 VETERINARY VIRUS-SERUM INSPECTOR 
073.264-0l0 VEITRINARY MEAT-INSPECTOR 

GED-

R M I.TRAINING TIME
 

5 4 5 FOUR 1O 11N Y1ARS 
5 4 5 FOUR TO IN YEARS 
5 It 5 FOUR TO IIN YEARS 
5 I 5 FOUR 10 IFN YEARS 
5 14 5 FOIIR TO IIN YIARS 
6 5 5 FOUR 10 IFN YEARS 
5 It 4 FOUR 10 TEN YEARS 
5 1 5 FOUR O TEN YEARS 
5 145 FOUR TO TEN YEARS 
5 II 5 FOUR TO IEN YEARS 
5 I4 5 FOUR TO lIN YEARS 
6 5 5 FOUR UO TIN YEARS 
5 It4 TWO iO FOU1R YEARS 
5 I1 It TWO TO FOUR YEARS 
5 ItIt FOUR TO TEN YFARS 

14 3 It ONE TO TWO YEARS 

It 3 It ONE TO TWO YEARS 

5 It 5 FOUR TO TfN YEARS 
5 i45 FOUR TO TIN YEARS 
5 145 FOUR TO TIN YEARS 
5 1 5 FOUR TO TEN YEARS 
5 It 5 FOUR TO IEN YEARS 
6 5 5 FOUR TO IFN YEARS 
5 1414 FOUR TO IEN YEARS 
5 1t5 FOUR TO 1EN YEARS 
5 4 5 FOUR 10 TEN YEARS 
5 It 5 FOUR 10 IFN YCARS
5 It 5 FOUR O IIN YEARS 
6 5 5 FOUR TO TIN YEARS 
5 4 4 IWO TO [OUR YEARS 
5 4 4 TWO to FOUR YEARS 
5 II 1I FOUR 10 TIN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THlE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl. CLASSIFICAT;ON (1980)
 

OCCUPATION: 2700 VETERINARIANS 	 (CONrINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

26.0704 PATIIOLOGY. HUMAN AND ANIMAL 	 *073.061-018 VE-TERINARY BACTERIOIOGIST 5 4 5 FOUR 10 TEN YEARS 
*073.061-022 VETERINARY EPII)EMIOIOGIST 5 It5 FOUR TO IEN YEARS 
*073.061-026 VETERINARY PARASITOLOGIST 5 L4 5 FOUR TO TEN YEARS 
*073.061-030 VETERINARY PAItIO.OGIST 6 5 5 FOUR rO TEN YEARS 
*U73.(61-042 VEIER INARY VIROlOGIST 5 '1 5 FOUR TO TLN YLARS 
*0373.101-0()1(0 VETERINARIAN 5 4 5 FOUR TO TEN YEARS 

26.0705 PHARMACOLOGY, HUMAN AND ANIMAL 	 *,373.061-0311 VETERINARY PHARMACOLOGIST 5 11 /4 FOUR TO TEN YEARS 

26.0706 PHYSIOLOGY, HUMAN AND ANIMAL 	 *073.061-O14 VETERI.ARY ANATOMIST 5 4 5 FOUR TO TEN YEARS 
*073.061-038 VERINARY PHYSIOIOGIST 5 4 5 FOUR TO TEN YEARS 

SHIGIER EDUCATION IRAINING PROGRAM: DO[-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAININC PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2800
 

OIlIER HEALTII DIAGNOSING AND IREATING PRAC11TIONERS 
Other health diagnosing and treating practitioners include such occupations as optometrists and podiatrists. These workers speci­
alize in treating one part of the body, such as certain vision problems or f'oot problems. They examine patients, determine treat­
ment, perform corrective procedures, and sometimes prescribe medication.
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATICNAL TITLS-------- -GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R M I. TRAINING IIME
 

IIIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStIiP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980) 

OCCUPATION: 2810
 

OPTOMETR ISIS
OPTOMETRISTS examine people's eyes for vision problems, diseases, and 	 other disorders of the eye. They also test eyes for proper
depth and color perception and focus. When necessary, they prescribe lenses and treatment. When they find evidence of disease,
they refer, patients to doctors and treat eyes. Most OPTOMETRISTS supply eyeglasses and fit and adjust contact lenses. Some special­
ize in work with the aged, children, or the visual safety of industrial workers. Some OPIOME IRISTS teach or do research. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... ....... DICIIONARY Of OCCUPATIONAL TITLES--------- LD-


CODE TITLE 	 CODE 11IE R M I IRAINING ]IMF 

00.0000 NO CIP ASSIGNED 	 079.101-018 OPTOMETRIST 5 5 	 5 TWO TO FOUR YEARS 

18.1201 OPIOMETRY 	 *079.101-018 OPIOMEIRIST 5 5 5 TWO TO FOUR YEARS 
* 	 iGER EDUCATION IRAINING PROGRAM: DO---CPRE-LATIONS-IPDETERMD-- ii BY IOWA STALE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASIER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION 11980)
 

OCCUPATION: 28301
 

POD I AIR ISIS 
PODIATRISTS diagIuse arid treat diseases and disorders of the foot. They perform surgery, f it corrective devices, arid prt.s(:f ibe 
drugs, therapy, and proper shoes. to help in diagnoses, they take x-rays arid perform tests. They treat a variety of t'oot condi­
tions, i ncluding corns, btnions, cal Iuses, ingrown toenai Is, skin diseases, Fal len arches, and deformed toes. Some special ize in 
foot surgery, bone disorders, chi Idren's Foot ailmerts, or foot problems of the aged. Most provide all types of foot car'e. 

CIASSIF------ ICATION OF INSTRUCIIONAL PROGRA14S ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

COO ; IIf CODl TITLE R M L IRAINING I IMI 

00.0000 NO CIP ASSIGNFD 0)79.101-022 PODIAIRIST 5 'i 5 TWO 10 FOUR YEARS 

18.1501 PODIAIRY *079.101-022 PODIATRIST 5 It 5 TWO TO FOUR YEARS 

-- iiiiIEREiikiN TRAINING PROGRAM-- DO-IP L.AiONSi iiDETiiiINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2890
 

HIFAL Ill DIAGNOSING AND IREAI ING PRAC I IIIONERS, N.E.G.
 
These workers diagnose and treat human al iments, and prescribe and give treatments for diseases and il Inesses. General ly, these
 
workers are rIot medical doctors. Some adjust the spinal columrns and other parts of people's bodies to prevent disease ard (:orrect
conditions thought to be caused by nervous system disorders. Some treat patients using natural means such as air, water, earth,
food, and herbs. Some hypnotize patients to change their behavior patterns. Some use aciupuncture needles to treat ailmerits arid re-
I jeve pa i . 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... DiCTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TiltE 	 I M L TRAINING I IME 

00.0000 NO CIP ASSIGNED 	 079.101-010 CHIROPRACTOR 5 14 5 TWO 1 IFOUR Y1ARS 
019.101-014 DOCIOR, NAiUROPATHIC 5 14 5 IWO O FOUR YEARS 
079.157-010 IIYPNOTIIERAP IST 14 3 14 IWO TO FOlR Y!ARS 
079.271-010 ACIJPUNCiURIST 5 4 5 ONE TO IWO YEARS 
079.271-0111 ACUPRESSURIST 	 5 3 4 TWO TO FOUR YEARS 

18.0301 CHIROPRACTIC 	 *079.1101-01() CIItI ()PRA(,IOR 5 '1 5 IWO 10 1IG1:( YI ARS 
*079.101-01i DOCTOR, NATUROPATIIIC 5 '1 5 TWO 10 FOUR YEARS 
*079.157-01(0 HYPNOIIHERAP IST 14 3 14 TWO TO FO R YE!ARS 
*079.?71-010 ACUP'UNCTURIST 5 4 5 ONE 10 IWO YEARS 
*(79.271-O14 ACUPRESSURIST 5 3 1i TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStIP-DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSH'PS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 2899
 

REGISTERED NURSES, PHARMACISTS, DIETITIANS, ]IIfRAPISTS, AND PHYSICIAN'S 
These workers provide medical sIupport services to treat arid prevent dis ease. They may work for hospit als, pharmacies, Clinics, 1*­
stitutions, cafeterias, convalescent hospitals arid nursing homes. lhey may plan dieLs or mer1is, give therapy treatmenrts, asnist 
doctors, or fill prescriptions. They conso It with doctors on appiropriate medi(cation, diet or therapnlic treatmetit. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING 1114l
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IIIIS---------- - GED­

.	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSBIP DETERMINED DY IOWA STATE OCCUPATIONAL INIORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RF'AIIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980,
 

OCCUPATION: 2900
 

REGISTERED NURSES

As important members of the health care team, REGISTERED NURSES perform a wide range of functions. They observe and re-cord sympt­
oms, reactions, and the progress of patients. They give medicine and drugs to patients as prescribed by doctors. They also help 
treat patients and instruct them and their families in proper health care. Some of these nurses provide nursing 'ervices in hospit­
als, doctors' offices, and nursing homes. Others do research work or instruct students. 

CL4SSII ICATION OF ...... -

CODE TITLE CODE TITLE R M Z TRAININ(; TIME
 

------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY Of OCCUPATIONA IIILES-------- - D­

00.0000 NO CIP ASSIGNED 	 075.127-014 NURSE, CONSULTANT 5 it 5 TWO TO fJOUR YEARS 
075.121-022 NIRSE, SUPERVISOR 5 Ii 5 IWO TO I OIIR YE ARS 
075.127-026 NIJRSE, SUPERVISOR, COMMUNI IY-II[ZALlt 5 1 	5 TWO 1O 1 OUR YEARS 
(175. 137-010 NURSE , SUPE RV I SOR, OCC'UPA I IONAI IllI A 5 11 5 IWO TO I OUR YI ARS 
075.264-010 NURSE PRACTIIIONER 5 5 5 FOUR TO IIN YEARS 
075.2611-0111 NURSE-MI DWI F F 5 5 3 TWO 10 iOURYEARS 

18.0702 HEALTH CARE PLANNING 	 *075.1214-Ol1 NURSE, STATF, COMMUJNI IY IIYALII 5 it 5 TWO TO fOUR YIAS 
*075.127-026 NURSE, SUPFERVISOR, COMMUNITY-HEALTH 5 It 5 TWO 10 iOIR YEARS 

18.1003 ANESTHESIOLOGY 	 *075.371-010 NURSE ANFSTH{-IISI 5 It 5 IWO O FOUR YE ARS 

18.1022 PREVENTIVE MEDICINE 	 *075. 124-014 NURSE, STAFF, COMMUNIIY HEALTH 5 It 5 IWO 10 1OUR YEARS 
*075. 127-026 NURSE, SUPERVISOR, COMMUNITY-HEA fit 5 14 5 IWO tO 1O1k YEARS 

18.110 1 NURSING, GENERAL 075. 1211-0 10 NORSE. SCHOOI 5 It 5 TWO 10 fOUR YE ARS 
075.124-O14i NURSE, STAFF, COMMUNITY IEALTII 5 II 5 TWO 10 t(1OU Y[AkS 
075.127-013 NURSE, HEAD 5 II 5 TWO 10 tOUR YEARS 
075. 127-0-0) NURSE SUPERVISOR, EVFNING-OR-NIGHT 5 1; 5 FOUR TO TI N YEARS 
075.371-010 NURSE ANESITHEISI 5 11 5 IWO 10 1OUR YEARS
075.37 0-I NURSE, GENERAL DUTY 	 5 It 5 IWO TO FOIJR YEARS 
075.3 7'i-014 NURSE, OFFICE 5 11 5 IWO 10 TOUR YEARS 
075.371-018 NURSE, PRIVATE DUlY 5 4 5 TWO 10 FOUR YEARS 
075.374-022 NURSE, SIAFI , OCCUPAT I ONAL HEALTH N 5 I 5 1,' TO FOUR YE ARS 

18.1102 ANESTHETIST 	 *075.371-010 NURSE ANESItEIIST 5 It 5 TWO TO IOUR YEARS 

18.1103 MATERNAL/ClILD HEALTH 	 *075.124-014 NURSE, SIAFF, COMMUNI IY tEAL TIt 5 4 5 TWO 10 FTOUR YEARS 
*075.127-026 NURSE, SUPE RVI SOR, COMMUN ITY-HEAl 1t1 5 It 5 IWO 10 1OUR YEARS 

*075.264-014 NURSE-IDWIEE 5 5 	 3 TWO TO FOIJR YEARS
*075. 3 740I1I NURSE, OFFICE 5 II 	5 TWO 10 1OU1R YfARS 

18.1104 MEDICAL SURGICAL 	 *0)75.127-018 NURSE, HEAAD 5 It 5 TWO If) FOUR YEARS 
*015.127-022 NURSE, SUPERVISOR 5 It 5 TWO I) I OUR YEARS 

FlCHERt EDUCATION IRAINING PROGRAMI: DOT-CIP RELATIONSilP DETERMINE) BY IOWA SEAT OCCIJPATIO!A_ INE(RMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWAIK
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[RAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION ('981)
 

OCCUPATION: 2900 REGISTERED NURSES 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TIlE R M L TRAINING [IME
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

*O75.264-4)1) NURSE PRACI:TIONLR 	 5 5 5 FOUR 10 TIN YEARS 
*O75.374i-O1 NURSL, GENERAL DUTY 5 4 5 IWO TO FOUR YEARS 
*075.374i-Ol1 NURSE, OIFICE 5 'I 5 TWO 10 FOUR YFARS 

18.1107 PUBLIC HEALTH 	 *075. 1124I-011 NUl, STAFF, COMMJNIIY 1I[ALTII 5 1L 5 TWO TO f OUR YEARS 
*075. 127-0 111 UISF, CONSULIANi 5 'I 5 TWO TO IOUR YEARS 
*075.127-026 NURSE, SUPERVISOR, COMMUNITY-IIEALTII 5 I 5 TWO TO FOUR YEARS 

18.2203 PUBLIC tEALTH EDUCATION 	 *075.124-014 NURSE, STAFF, COMMUNITY HEALTH 5 4 5 TWO 10 FOUR YEARS 
*075. 127-026 NURSE, SOPFRVISOR, COMMIUNI ITY-tHFAIiII 5 I1 5 IWO T0 f OUR YFARS 

18.22041 PUBLIC IlEALITI PRACTICE AND MANAGEMENT *075.12 1-Uli NURSE, S7/,FF, COIINItY IIEAITI 5 LI 5 TWO TO FOUR YEARS 
*075. 127-O26 NURSE, SUPERVISOR, COMMIUNITY-HEATII 5 L 5 IWO TO FOUR YEARS 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETIERMINED BY IOWA STATE OCCUPATIOAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIiPS WERE TAKEN FROM THE 1985 NOICG MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3000
 

PIIARMACISTS, DIETITIANS, TIIERAPISTS, AND PHYSICIAN'S ASSISTANTS 
Worke rs in these occupati ens provide medical support services to help prevent and treat disease. They may work for hospitals,
pharmacies, clinics, institutions, cafeterias, convalescent hospitals or nursing homes. 
 They may plan diets or menus, provide diag­
nostic services or give therapy treatments. They may fill prescriptions for medication. They consult with doctors on appropriate

medication, diet, or therapeutic treatmenit.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

* IIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL 
INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CiP RELATIONSHIPS WERE TAKEN FROM THC 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 301)
 

PHARMAC ISTS 
PIIARMAC:STS dispense drugs and medicine prescribed by doctors and dentists. They also advise people on the use of medicines that 
can be bouight withoiit a doctor's order. Iney may prepare medicines and test drugs for purity and strength. Some keep records of' 
the drugs patients use and advise doctors on the selection and use of drugs Many who work in drug stores also buy and sell goods
and hire and siiper-vise staff. Others teach, do research, do consulting work, or write and edit technical articles. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE 1ile CODE ITILF R M I TRAINING fIME 

00.0000 NO CIP ASSIGNED 074.131-010 DIRECTOR, PHARMACY SERVICES 
074.161-010 PHARMACIST 

6 
5 

6 
5 

6 
5 

FOUR 10 ItN Y[ARS 
TWO TO FOUR YEARS 

074I.161-014 RADIOPIIARMACIS1 6 5 5 TWO TO FOUR YEARS 

18.0701 H[ALTH SERVICES ADMINISTRATION *0?4.131-10 DIRECIOR, PHARMACY SERVICES 6 6 6 FOUR rO IUN YIARS 

18. 1401 PHARMACY *074.131-)10 DIRECTOR, PHARMACY SERVICES 6 6 6 FOUR TO TIN YEARS 
*(074.161-(10
*074,.161-O1lI 

PHARMACIST
RADIOPtIARMACIST 56 55 55 TWO TO FOUR YEARSTWO 10 FOUR YEARS 

26.0611 RADIOBIOLOGY 	 *074.161-O1li RADIOPItARMACIST 6 5 5 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA S[ATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3020
 

DIETITIANS
 
DIETITIANS plan healthful and tasty meals to help people keep or recover their good health. They also supervise staff who prepare
and serve meals, marage food and related purchases, prepare food budgets, and give advice on good eating habits. Some DIETITIANS 
plan and direct food preparation in places such as ho3pitals, nursing homes, clinics, and schools. Others teach, do research, or 
act as consultants. 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES GED-
CLASSIFICATION OF ---------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 077.061-010 DIETITIAN, RESEARCH 6 5 5 FOUR TO TEN YEARS
 
077.117-010 DIETITIAN, CHIEF 5 4 5 FOUR TO TEN YEARS
 
077.127-010 COMMUNITY DIETITIAN 5 It5 FOUR TO TEN YEARS
 
077. 127-014 DIETITIAN, CLINICAL 5 4 5 TWO TO FOUR YEARS
 
077.127-018 DIETITIAN, CONSULTANT 5 4 5 FOUR TO TEN YEARS
 
077.127-022 DIETITIAN, TEACHING 5 4 5 FOUR TO TEN YEARS
 
077.167-010 DIETETIC INTERN 5 4 5 ONE TO IWO YEARS
 

13.1313 NUTRITIONAL EDUCATION 	 *077.127-022 DIETIl IAN, TEACHING 5 4 5 FOUR TO TEN YEARS
 

18.1107 PUBLIC HEALTH 	 *077.127-010 COMMUNITY DIETITIAN 5 4 5 FOUR TO TEN YEARS
 
*077.127-022 DIETITIAN, TEACHING 5 4 5 FOUR 10 TEN YEARS
 

19.0502 FOOD/FOOD SCIENCES 	 *O77.061-010 DIETITIAN, RESEARCH 6 5 5 FOUR TO TEN YEARS
 
*077.117-01(0 DIETITIAN, CHIEF 5 Li 5 FOUR TL TIN YEARS
 
*077.121-010 DIETE-IC TECHNICIAN 5 It5 FOUR TO TEN YEARS
 
*077.127-01(0 COMMUNITY DIETITIAN 5 4 5 FOUR TO TEN YEARS
 
*077.127-014 DIETITIAN, CLINICAL 5 4 5 TWO TO FOUR YEARS
 
*077.127-(18 DIETITIAN, CONSULTANT 5 1;5 FOUR TO TEN YEARS
 
*077.127-022 DIETITIAN, TEACHING 5 4 5 FOUR TO T1N YEARS
 
*077.167-010 DIETETIC INTERN 5 14 5 ONE TO !WO YEARS
 

19.0503 DIETITICS/IUMAN NUTRITIONAL SERVICES 	 *077.061-O10 DIETITIAN, RESEARCH 6 5 5 FOUR TO TEN YEARS
 
*017.111-010 DIErITIAN, CHIEF 5 4 5 FOUR TO TEN YEARS
 
*077.121-010 DIEIETIC TECHNICIAN 5 It5 FOUR TO TEN YEARS
 
*077.121-010 COMMUNITY DIFITITAN 5 115 FOUR TO TEN YEARS
 
*077.127-014 DIETITIAN, CLINICAL 5 4 5 TWO 10 IOUR YEARS
 
*077.127-018 DIETITIAN. CONSULTANT 5 1i5 FOUR TO TEN YEARS
 
*077.127-)22 DIETITIAN, TEACHING 5 4 5 IUUR TO TEN YEARS
 
*077.167-010 DIETETIC INTERN 5 4 5 ONE TO TWO YEARS
 

20.0404 DIETETIC AIDE/ASSISTING 	 077.121-010 DIETETIC TECtNICIAN 5 4 5 FOUR TO TEN YEARS
 

26.0609 NUTRITIONAL SCIENCES 	 *077.061-010 DIETITIAN, RESEARCH 6 5 5 FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL RE'ORI


BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 3020 DIEIITIANS (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODL TITLE 
 CODE TITLE R M L TRAINING TIME 

*077.117-(010 DIETIIAN, CIII[F 5 Ii 5 FOUR TO TEN YEARS 
*(77.121-010 DIEITIC TECIINICIAN 5 1l 5 FOUR TO lIN Y[ARS
*077.127-010 COMMUNITY DIETITIAN 5 4 5 FOUR TO ILN YEARS
 
*077. 127-014 DIETITIAN, CLINICAL 5 II 5 TWO TO FOUR YEARS 
*0)77.127-(18 DIEIIIIAN, CONSULIANI 
 5 II 5 FOUR 10 T[N YEARS
 
*077.127-022 DIETITIAN, TEACIIING 
 5 115 FOUR TO TEN YEARS
 
*077.167-010 DIETETIC INTERN 5 14 5 ONE TO TWO YEARS
 

*
HIGHER EDUCAtION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERI1NED BY IOWA SIArE OCCUPATIONAL INFORMAFION
 
COORDINATING COMMItTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARI) OCCUJPATIONAI CIASSIFICATION (19801)
 

OCCUPATION: 3030
 

TltIRAPISIS

Workers in these occupations work with patients to help them gain abilities that may have been damaqed ,y 
illness, accident, orhandicap. lhey may work with people who have, difficulty breathing or moving certain parts of Lhei r bodies. Others may develop anddirect educational, vocational, or recreational programs for patients with physical, mental, or emotional problems. Some therapists
work with people with speech or hearing problems. Therapists may also teach or do consulting work.
 

CLASSIFICATION OF 

CODE rITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl LIlI.ES-----------;El)-

CODE 
 TITLE R M I TRAINING TI14E
 

iHIGHlER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3031
 

RtSPIRATORY THERAPISTS 
RESPIRATORY IIERAPISIS treat patients who have breathing problems. This treatment may range from giving short-term rel ief to asthma 
patients to giving emergency care in cases of heart failure, svtroke, drowning, arid shock. These workers are among the first medical 
specialists called in to treat breathing problems caused by head injury or drug poisoning. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------ ------- DICTIONARY OF OCCUPATIONAL TITLES--------- .-D-

CODE TITLE CODE TITLE R i L TRAINING lIME 

17.0210 RFSPIRATORY THERAPY TECHNOLOGY 079.361-01( RFSPIRATORY THERAPIST Ia 3 3 ONE TO TWO YEARS 

17.0818 RESPIRAIORY THERAPY 079.361-010 RESPIRATORY IHERAPIST I4 3 3 ONE TO TWO YEARS 

- HIGHR-EDU-ATION TRA-I-NiNG- PROGRAM:--CIP-RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3032
 

OCCUPATIONAL TItERAPISIS
 
These people plan and direct edUcational, vocaLional, and recreational activities designed to help patients with physical, meint.al, 
or emotionial problems become sell'-sufFicient. They evaluate the abilities of patients, set goals for them, and plan therapy pro­
grams. Ihey teach skills and the use of tools to restore clients' movement, coordination, and confidence. They also plan arid di­
rect games arid other activities arid may design devises to aid clients. Some teach or do consu ltig work. 

******** i***** !*t*********** * 	 **4*f*%** 4*1*** 

CLASSIFICATION-C---- OF INSTRUCTIONAL PROGRAMS ...... .......-DICIIONARY OF OCCUPATIONAl TITLES-------- --GED-


CODE TITLE CODE TITLE 	 R M L TRAINING t111E 

00.0000 NO CIP ASSIGNED 	 076.167-010 INDUSTRIAL THERAPIST 5 5 5 TWO TO FOUR YEARS 

17.0803 DANCE TIIERAPY 	 076.121-010 OCCUPATIONAL THERAPIST 5 '1 5 TWO TO FOUR YEARS 

17.0807 OCCUPATIONAL THERAPY 	 076.121-010 OCCUPATIONAL THERAPIST 
 5 14 5 IWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION tRAINING PROGRAM: DOI-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3033
 

PHYSICAL THERAPISTS
 
PHYSICAL THERAPISTS give treatments to help relieve patients' pain and develop or restore their physical health. they help persons
 
with muscle, nerve, joint and bone diseases, or injuries to overcoome their disabilities. Iheir patients include accident victims,
 
handicapped children, and disabled older persons. They test and measure physical abilities and plan treatment programs. They may
 
utse stuch means as exercise, massage, water, or electricity to rel ieve pain or improve the condition of muscles and skin.
 

CLASSIFICATION OF 


CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 076.124-010 MANUAL-ARTS THERAPIST 14 14 14 TWO TO FOUR YFARS 

11.0802 CORRECIlVE THERAPY 076.361-010 CORRECTIVE THERAPIST L 2 14TWO TO FOUR YEARS 

17.0803 DANCE THERAPY 076.361-010 CORRECTIVE THERAPIST i 2 14 IWO TO FOUR YEARS 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

17.0813 PHYSICAL THERAPY 	 076.121-014 PHYSICAL THERAPIST 5 4 5 TWO TO FOUR YEARS
 
076.264-010 PHYSICAL-INTEGRAIION PRACTITIONER 3 1 2 ONE TO TWO YEARS
 

18.1020 PHYSICAL MEDICINE ANb REHABILITATION *076.121-014 PHYSICAL THERAPIST 	 5 14 5 TWO T0 FOUR YEARS 

18.1030 SPORTS MEDICINE *076.121-014 PHYSICAL TIERAPISI 5 '1 5 TWO TO FOUR YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIPRELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. -OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl_ CLASSIFICATION (1980)
 

OCCUPAT ION: 30311
 

SPEECH PATIOI.OGISIS ArID AUDIOIOGISTS
 
Workers in this field provide direct services to people by evaluating their speech, laniguage, or hearing disorders arid providing 
treatment. They help clients whose disorders result from causes such as hearing loss, brain injury, cleft palate, mental retarda­
tion, emotional problems, or foreign dialect. Some do research to find causes of speech and hearing disorders arid better methods to 
treat them. Others teach or do consulting work. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL- TITLES--------- GED-
CODE TITLE CODE TI IIE R M L IRAINING 111' 

00.0000 NO CIP ASSIGNED 076.101-010 AUDIOLOGIST 5 14 5 TWO TO IOUR YEARS 
076.107-010 SPEECII PATHOLOGISI 6 5 6 IWO rO 10,1R YEARS 

18.0101 AUDIOLOGY *016.1(01-010 AIID IOLOGISI 5 If 5 IWO 0 FOUR YIARS 

18.0102 SPEECH PATHOIOGY *076. 107-010 SPEECH PAIIOI;OGIST 6 5 6 IWO TO FOUR YI ARS 

18.0103 SPEECH-LANGUAGE PATHOLOGY/AUDIOLOGY *076.101-0(10 AUDIOIOGISI 5 4 5 IWO T0 FOUR YEARS 
*076.107-01(1 SPEECH PAIHOIOGISI 6 5 6 IWO TO FOUR YLARS 

42.1201 PSYCIOLINGUISTICS *076.101-010 SPEECH PATIOILOGISI 6 5 6 TWO TO FOUR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DE1E;MINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RFLATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAL-K 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3039
 

THERAPIST, N.E.C.
These workers plan, organize, and direct therapy programs designed to relieve patients' pain arid develop or restore their physical
arid mental health. They consiilt with medical arid profe ,ional staff to plan physical, uccipational, recreational. arid other pro­
grams. Most specialize in one type of therapy, such as musical, or athletic programs. They work directly with patients in hospitals,
clinics, and other facilities. They watch patier.Ls' progress in therapy and prepare reports for use by doctors arid other profes­
sionals. Some srecialize in serving the needs of' newly blinded patients.
 

------ClASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITIS --------- GELD-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.00)0 NO CIP ASSIGNED 076.117-010 COORDINATOR Of RLtlABILIIAI ION SERVI 5 5 5 FOUR 10 11N YEARS 
076.1214-018 HORTICULTURAL ]IIERAPIST 5 it 5 TWO 10 FOIUR Y[ARS 
076.221-010 ORIENFATION THERAPIST FOR TIlE BLIND 5 2 5 TWO 10 FOUR YEARS 

13.1007 EDUCATION OF THE MULTIPLE HANDICAPPED *076.221-010 ORIENTATION THERAPIST FOR THE BI IN) 5 2 5 TVIO TO fOUR YFARS 

13.109" EDUCAIION OF THE VISUALLY HANDICAPPED *076.221-010 ORIENTATION THERAPIST FOR THE BLIND 5 2 5 TWO TO FOUR YEARS 

13.1011 SPECIFIC LEARNING DISABILITIES *076.221-01U ORIENTATION THERAPIST FOR THE BI.IND 5 2 5 TWO TO FOUR YEARS 

17.0801 ART IIIERAPY 076.127-0101 ART THERAPIST 11 ItI 1151TO TO FOUR YEARS 

17.0803 DANCE THERAPY 076.127-018 DANCE TIIERAPIST 5 3 5 FOUR TO TEN YEARS 

17.0806 MUSIC THERAPY 076.127-014 MUSIC THERAPIST 6 5 6 TWO TO fOUR YEARS 

17.0816 RECREATIONAL THERAPY 076.124-014 RECREArIONAL THERAPIST 4i2 4 ONE TO TWO YEARS 

18.0701 HEALTH SERVICES ADMINISTRATION *076.117-010 COORDINATOR OF REHABILITATION SERVI 5 5 5 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DCT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 30O0
 

PHYSICIAN'S ASSISTANT
 
PHYSICIAN'S ASSISTANIS help doctors treat 
sick or injured patients. They provide patient services inder. the direct supervision of a
doctor. They talk with patients to set detailed medical information. They also give medical exams arid order, lab tsts. Ih{y pr'o­
vide the doctor with information needed to treat patients. They also provide minor medical services. For example, they sew up
minor cuts and apply and remove casts. They may assist in suirgery and counsel patients on health and disease matters. 

CLASSIF ICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES--------- GED-


CODE IITI.E COI)E TI IIE R M I- IRAINING I IM 

17.05)8 PHYSICIAN ASSISTING 079.364-0)18 PHYSICIAN ASSISTANT 5 14 5 TWO TO FOUR YEARS
 

SHIGllER EDUCAION TRAINING PROGRAM: UOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK.
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3199
 

WRITERS, ARTISTS, ENTERIAINERS, AND AIIILETES
 
these worker-s tise their skills arid talents to inform and entertain. They may work as writers or editors who publ isl, or broadcast. 
factual informatioan or create entertainmerlL. They may perform or stage as characters in movies and plays, as singers, or as stunt 
performers. They may use dialogue, actions, or stunts to communicate. Athletes use physical skill to compete in sports activities 
for the entertainment of others. 

------ INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL IIILES--------- GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R 14 L TRAINING TIME
 

* HIIGHiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAI INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPOR[
 

BY STANDARD OCCUPATtONAL CLASSIFICATION (1980)
 

OCCUPATION: 3200
 

WRITERS, ARTISTS, PERFORMERS, AND RELATED WORKERS 
Writers, artists, performers, and related workerS use their talents and skills to inform, instruct, arid entertain others. They may
work ill businesses arid industries that pi-ovide factual or illustrative material for informational purposes. TI.ey may also produce
scripts, fiction, works of art, or visual elements for various forms of' entertainment. They may use actions dialogue, or stunts to 
communicate or entertain. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAl. [ITLES---------- GEl)-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

SHIGHFER EDUCATION IRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3210
 

AUTIHORS
 
AUTHORS write to entertain and inform people. They create written material for publ ication in printed form and for spoken use.
 
Some write books, plays, novels, poems, or other works. Othei3 do such things as write words for songs; prepare scripts for radio 
and TV announcers; or adapt books or plays into scripts for movies. Still others use their knowledge of langujage to translaie
 
spoken or writil passages from one langiwqe to another or to sign language. 

CODE 
------CIASSIT ICATION OF INSTRUCTIONAL PROGRAMS ------
TITLE 

DICTIONARY OF 
CODE TITLE 

OCCUPATIONAL TITLES--------- GED-
R M !. TRAINING Hl41 

(0.000) NO CIP ASSIGNED 131.067-0314 LYRICIST 
131.067-038 PLAYWRIGIIT 
131.061-O0i2 POFI 
131.067-046 WRIiER, PROSE, FICTION AND NONFICTI 
131.081-010 CONTINUITY WRITER 
131.087-014 READER 
131.087-018 SCREEN WRITER 

6 2 6 IWO 10 IOUR YIARS 
6 2 6 FOUR TO TIN YEARS 
6 2 6 TWO 10 FOUR YEARS 
6 3 6 FOIJR TO TIN YEARS 
5 2 5 IWO 10 FOUR Y[ARS 
5 2 5 ONE TO IWO YEARS 
6 2 6 TWO 10 FOUR YEARS 

09.O001 JOURNALISM (MASS COMMUNICATIONS) *131.087-010 CONTINUITY WRITER 5 2 5 TWO TO FOUR YEARS 

23.0101 ENGLISH, GENERAL *131.067-038 PtAYWRIGHtT 
*131.067-112 POET 
*131.067-046 WRITER, PROSE, 
*131.087-018 SCREEN WRITER 

FICTION AND NONFICTI 

6 2 6 FOUR 10 TIN YEARS 
6 2 6 IWO TO FOUR YEARS 
6 3 6 FOUR TO TEN YEARS 
6 2 6 TWO 10 FOUR YEARS 

23.0501 CREATIVE WRIFING *131.067-0-8 
*131.067-042 
*131.067-0146 

PIAYWRIIGilT 
POLT 
WRITER, PROSE, FICTION AND NONFICTI 

6 2 6 FOUR TO TI N YI ARS 
6 2 6 TWO TO FOUR YEARS 
6 3 6 FOUR TO TEN YEARS 

*131.087-O18 SCRICN WRITER 6 2 6 TWO 10 FOUR YEARS 

50.0501 DRAMATIC ARTS *131.061-38 IAYWRIGHIT 6 2 6 FOUR 10 IEN YfARS 

50.090I MUSIC THEORY AND COMPOSITION *131.O67-0314 LYRICIST 6 2 6 TWO TO FOUR YEARS 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL le POREBY STANDARD OCCUPATIONAL CLASSIFICATiON (1980)
 

OCCUPIAIION: 3221
 

DESIGNERS
 
These people desigi products used in homes, businesses, and industries. They design all kinds of products, including toys, fuirni-

Lure, cars, clothes, and bank notes. Some plan home and office decorations or design sets 
for movie, stage, and TV productions.

Others arrange flowers to decorate homes, churches, and offices or design ads to display and describe products, events, arid 
serv­
ices. DESIGNERS may use a variety of tools and equipment, including artist tools, and hand arid power equipment.
 

CLASSI;ICATION OF 

CODE TITLE CODE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GElD-

TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 1142.031-010 ART DIRECTOR 5 3 5 FOUR TO IEN YEARS 
1112.061-038 SAFITY-CLOTHING-AND-EQJIPMENT DEVEL 5 3 5 fOUR 10 IIN YEARS 
142.061-058 EXHIBIT DESIGNER 5 4 5 IWO O fOUR YEARS 
761.281-0114 EXPERIMENTAL-BOX TESTER Is 3 1; IWO TO fOIJR YEARS 

01.0603 ORNAMENIAL IIORTICULTURE 112.081-010 FLORAL DESIGNER If 3 3 ONE TO TWO YEARS 

04.0501 INTERIOR DESIGN 142.031-014 MANAGER, DISPLAY 5 3 1t IWO 10 FOUR YEARS 
142.051-014 INTERIOR DESIGNER 5 3 4 TWO 10 FOUR YEARS 
298.081-010 DISPLAYER, MERCIIANDISE 4 3 3 ONE TO TWO YEARS 

08.0202 DISPLAY 142.031-0111 MANAGER, DISPLAY 5 3 i1 TWO TO FOuR YEARS 
112.051-010 DISPLAY DESIGNER 5 3 ItTWO 10 FOUR YEARS 
298.081-010 DISPLAYER, MERCHANDISE 4 3 3 ONE TO TWO YEARS 
298.381-010 DECORATOR 14 II 3 IWO 10 FOIJR YEARS 

08.0503 FIORISTRY 142.081-010 FLORAL DESIGNER 4 3 3 ONE TO IWO YEARS 

09.0201 ADVERTISING 141.067-010 CREATIVE DIRECTOR 5 3 5 FOUR TO TEN YLARS 
141.137-010 PRODUCTION MANAGER, ADVERTISING 4 3 14 IWO TO IOUR YIARS 

15.0102 ARCHITECTURAL INTERIOR DESIGN TECHNOLOGY 1142.051-0114 INTERIOR DESIGNER 5 3 ItTWO TO IOUR YEARS 

15.0609 TEXTILE TECIINOLOGY 1112.061-01It ClOTH DESIGNER 113 It TWO 10 FOUR YEARS 

19.0902 FASHION DESIGN *1142.061-01I CO111 DESIGNER 
*142.061-0)18 CIOTHES DESIGNER 

14 3 It TWO TO FOIUR YEARS 
5 3 5 IWO 10 FOUR YEARS 

*1112.081-0114 FUR DESIGNER II2 4t TWO TO FOUR YEARS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 142.061-0)1I CLOTtl DESIGNER 14 3 1 TWO TO FOUR YEARS 
112.061-018 CLO1H[LS DESIGNER 5 3 5 IWO 1O FOUR YEARS 
142.081-014 FUR DESIGNER 4 2 Is TWO TO FOUR YEARS 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 142.281-0)1(( COPYIST 4 2 4 ONE TO TWO YEARS 

IIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAlION (1980)
 

OCCUPATION: 3220 DESIGNERS 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

R M L TRAINING 1I1E
 

20.0306 FASHION/FABRIC COORDINATION 	 142.061-018 CLOTHES DESIGNER 
 5 3 5 TWO 10 FOUR YEARS
 

298.081-010 DISPIAYER, MERCHANDISE 14 3 	3 ONE TO IWO YEARS
 

20.0308 WEDDING/SPECIALTY CONSULTING 
 298.081-010 DISPLAYER, MERCHANDISE 	 II 3 3 ONE TO IWO YEARS
 

20.0504 FLORAL DESIGN 	 1112.081-010 flORAL DESIGNER LI 3 3 ONE TO IWO YIARS
 

20.0505 HOME DECORATING 	 1112.031-014 MANAGER, DISPLAY 5 3 14 TWO 10 FOIR YEARS
 
142.051-0111 INTERIOR DESIGNER 5 3 4 TWO 1O FOUR YEARS
 
298.081-010 DISPIAYER, MERCHANDISE 4 3 3 ONr TO TWO YEARS
 

25.0501 MUSEOLOGY 	 *142.061-058 EXIIIBIT DESIGNER 
 5 4 5 TWO 0 FOUR YEARS 

48.0203 COMMERCIAL ART 	 141.031-010 ARI DIRECTOR 5 3 5 JOURTO11 1N Y[ARS
141.061-018 GRAPHIC DESIGNER 5 3 4 TWO O FOLJR YEARS 
141 .067-(010J CREATIVE DIRECTOR 5 3 5 TOIR TO TEN YFARS 
141.081-014 COMMERCIAL DESIGNER 5 3 It TWO TO TOUR YEARS 
1112. 161-010 BANK-NOTE DESIGNER 14 3 Ii FOOJR 10 FIN YEARS 
142.061-014 CLOTH DESIGNER 14 3 4 TWO TO FOIJR YEARS 
142.061-018 CLOTHES DESIGNER 5 3 5 TWO 10 FOIJR YEARS 
142.061-022 fURNITURE DESIGNER 	 5 41 I4 IWO TO FOUR YEARS1112.061-026 INDUSIRIAI DESIGNER 5 4 4 1TWOTO IOUR YEARS 
1112.061-0311 ORNAMENTAL-MLIALWORK DESIGNER 5 4 41 OUR 10 1TN Yt ARS 
142.061-0112 SET DECORATOR 5 2 ItFOUR TO TEN YEARS 
1112.0161-0416 SET DESIGNER 5 3 14 1OUR TO 1FN YEARS 
142.061-050 SET DESIGNER 5 3 IIFOUR 10 TEN YEARS 
142.061-0511 S1AINED GLASS ARTISI 5 3 1I IOUR 1O IIN YEARS 
142.081-014 FIR DESIGNER 4 2 14 IWO 10 TOUR YEARS
 
142.081-018 PACKAGE DESIGNER 5 3 14 IWO TO fOUR YEARS
 
142.281-010 COPYIST I4 2 14 ONE TO TWO YEARS
 

50.0204 FIBER/TEXTILES/WEAVING 	 *1L42.061-014 CLOTH DESIGNER 
 14 3 14 IWO 10 [OUR YEARS
*142.061-018 CLOTHES DESIGNER 
 5 3 5 TWO TO FOIR YEARS
 
*1142.0(81-014 FUR DESIGNER 112 	14 TWO 10 FOUR YEARS
 

50.0205 GLASS 	 *1142.061-0511 STAINED GLASS ARIISE 5 3 il FOUR 10 TEN YEARS
 

50.0206 METAL/JEWELRY 	 *1142.D61-(1O ORNAMENIAL-MEIALWORK DESIGNER 
 5 i i FOUR 10 1 N YLARS 

50.0402 GRAPHIC DESIGN 	 *1111.031-)10 ARI ) IRECTOR 5 3 5 JOURTO I IN YEARS 
*141.061-018 GRAPIIIC DESIGNER 5 3 14 IWO 10 FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3220 DESIGNERS 	 (CONTINUED)
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

*11.067-010 CREATIVE DIRECTOR 5 3 5 FOUR TO TEN YEARS 
*112.281-01) COPYIST II 2 4 ONE 10 IWO Y'EARS 

50.0403 ILLUSTRATION DESIGN *141.031-010 ART DIRECIOR 5 3 5 FOUR 10 IIN YEARS 
*141.061-018 CRAPIIC DESIGNER 5 3 /4 TWO 10 FOIUR YEARS 
*141.067-01O CREATIVE DIRECTOR 5 3 5 FOUR TO TIN YEARS 
*141.081-11 COMMERCIAL DESIGNER 5 3 4 IWO 10 FOUR YEARS 
*142.281-010 COPYIST 4I 2 It ONE TO TWO YEARS 

5G.0404 INDUSTRIAL DESIGN *142.051-014 INTERIOR DESIGNER 5 3 14 TWO 10 FOUR YEARS 
*112.061-022 FURNITURE DESIGNER 5 It 1l TWO ID FOUR YEARS 
*142.061-026 INDUSTRIAL DESIGNER 5 4 4 TWO TO FOUR YEARS 
*142.081-I18 PACKAGE DESIGNER 5 3 4I TWO TO FOUR YEARS 

50.0405 THEATER DESIGN 	 *142.()31-010 ART DIRECTOR 5 3 5 FOUR TO TIN YEARS 
*1i2.061-Ot42 SET DECORATOR 	 5 2 4 FOIJR 10 TEN YEARS 
*142.061-O06 SET DESIGNER 5 3 LI FOUR TO TEN YEARS 
*1112.O61-(0( SEI DESIGNER 5 3 LI FOUR T0 IF N YEARS 

50.0602 CINEMATOGRAPHY/FILM 	 *1112.031-D1() ART DIRECTOR 5 3 5 FOUR 10 TEN YEARS 

50.0705 DRAWING 	 *142.281-010 COPYIST 4 2 Is ONE TO IWO YEARS 

50.0710 PRINTMAKING 	 *1LI1.061-018 GRAPHIC DESIGNER 5 3 I TWO TO FOUR YEARS 
*1lhl.081-0114 COMMERCIAL DESIGNER 5 3 4 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3230
 

MUSICIANS AND COMPOSERS
 
People in these jobs write, arrange, sing to, play, or direct music. They usually speciali7e in either popular or classical music.
 
They may play a musical instrument, or direct a symlphony or choral group. Some sing before audiences or on records. Others compose
music for movies, operas, ballets, and symphony orchestras. MUSICIANS may work alone or as part of a band, rock group, or some 
other musical group. They may perform on radio, or stage or in IV or movie productions. 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS 	 DICTIGNARV OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 152.041-010 MUSICIAN, INSIRUMFNIAL 5 3 3 FOUR TO TEN YEARS 
152.047-010 CHORAL DIRECTOR 5 3 5 FOUR 10 TEN YEARS 
152.047-014 CONDUCTOR, ORCHESTRA 5 3 3 OVER 10 YEARS 
152.0147-018 DIRECTOR, MUSIC 5 145 OVER 10 YEARS 
152.0117-022 SINGER 	 It 3 14 FOUR TO TIN YEARS 
152.067-010 ARRANGER 6 145 FOUR 10 lEN YEARS 
152.067-014 COMPOSIR 6 It 6 OVER 10 YEARS 
152.067-018 CUE SELECTOR 6 14 5 OVER 10 YEARS 
152.067-022 ORCtESIRATOR 6 it 5 FOlUR TO I[ N YEARS 
152.267-010 COPYIST 5 3 5 IWO 10 [OULR YEARS 
152.367-010 PROMPTER '13 1iTWO TO FOUR YEARS 

39.0501 RELIGIOUS MUSIC *152.041-O10 MUSICIAN, INSTRUMENTAL 5 3 3 FOUR TO TEN YEARS 
*152.017-010 CHORAL DIRECTOR 5 3 5 FOUR TO IfN YEARS 
*152.047-022 SINGER 14 3 14FOUR TO TEN YEARS 
*152.067-010 ARRANGER 6 14 5 FOUR TO JUN YEARS 

50.0903 MUSIC PERFORMANCE 	 *152.041-lO MUSICIAN, INSTRUMENTAL 5 3 3 FOUR TO IEN YIARS
*152.047-010 CHORAL DIRECTOR 5 3 5 FOUR O TIN YEARS 
*152.07-01l4 CONDUCTOR, ORCHESTRA 5 3 3 OVER 10 YEARS 
*152.4I7-018 DIRECTOR, MUSIC 5 14 5 OVER 10 YEARS 
*1527.047-022 SINGER 	 14 3 )1 FOUR 10 TIN YEARS
 
*152.O6-010 ARRANGER 	 6 14 5 FOUR 10 IEN YEARS 
*152.067-014 COMPOSER 	 6 It 6 OVER 10 YEARS 
*152.067-018 CUE SELECTOR 6 115 OVER 10 YEARS 
*152.067-022 ORCIIESIRATOR 6 14 5 FOUR TO IIN YEARS 
*152.267-010 COPYIST 5 3 5 TWO TO FOUR YEARS 
*152.367-01( PROMPTER 14 3 It TWO TO FOUR YFARS 

50.0904 MUSIC THEORY AND COMPOSITION *152.067-1(J0 ARRANGER 	 6 It 5 FOUR TO TEN YfARS
*152.067-014 COMPOSER 6 1t 6 OVER 10 YEARS 
*152.067-022 ORCItESTRATOR 6 It 5 FOUR 10 TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3240
 

ACTORS AND DIRECTORS
 
People in these jobs work in stage, movie, TV, radio, and other productions. Some act out parts or roles to entertain, inform, or
 
instruct audiences. Others direct or product stage or screen production. New ACTORS and ACTRESSES often start in 'bit' parts where
 
they speak only a few lines. They may progress to larger supporting roles, but only a few become well-known stars. DIRECIORS plan
 
and supervise radio, TV, movie, and screen production. PRODUCERS select scripts, control finances, and handle other production
 
prob Iems.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING 1IMF
 

00.0000 NO CIP ASSIGNED 	 150.027-010 DRAMATIC COACH 5 2 5 IWO 10 FOUR YEARS
 
150.047-010 ACIOR 5 2 5 TWO TO FOUR YEARS
 
150.067-010 DIRECTOR, STAGE 5 3 5 FOUR TO IEN YEARS
 
150.147-010 NARRATOR 5 2 5 SIX 10 12 MONIHS
 
159.067-010 DIRECTOR, MOTION PICTURE 5 4 5 FOUR TO TEN YEARS
 
159.067-011 DIRECTOR, TELEVISION 5 4 5 FOUR TO TEN YEARS
 
159.117-010 PRODUCER 6 4 6 FOUR TO IEN YEARS
 
159. 167-014 DIRECTOR, RADIO 4 3 4 ONE TO IWO YEARS
 
159.167-018 MANAGER, STAGE 4 3 4 TWO TO FOUR YEARS
 
159.267-010 DIRECTOR, CASTING 5 3 4 TWO TO FOUR YEARS
 
159.647-014 EXTRA 2 2 2 UP TO 30 DAYS
 
184.117-010 DIRECTOR, PUBLIC SERVICE 5 4 5 FOUR 10 TEN YEARS
 
184.167-014 DIRECTOR, NEWS 5 3 5 FOUR TO TEN YEARS
 
184.167-022 DIRECTOR, OPERATIONS, BROADCAST 5 3 5 FOUR TO TEN YEARS
 
184.167-030 DIRECTOR, PROGRAM 5 4 5 FOUR TO TEN YEARS
 
184.161-03i DIRECTOR, SPORTS 5 145 fOUR TO TEN YEARS
 
184.167-t:74 MANAGER, PRODUCTION 5 4 4 TWO 10 FOUR YEARS
 
187.16>-17i PRODUCER 6 5 6 FOUR TO TEN YEARS
 
187.167-182 PRODUCER, ASSISTANT 5 5 5 TWO TO FOUR YEARS
 
961.364-1OO DOUBLE 3 1 2 30 TO 90 DAYS
 

06.0703 RESORT MANAGEMENT 	 187.167-178 PRODUCER 5 4 5 IWO 1O FOUR YEARS
 

09.0401 JOURNALISM (MASS COMMUNICATIONS) *184.117-010 DIRECTOR, PUBLIC SERVICE 	 5 4 5 FOUR TO TEN YEARS
 

09.0601 RADIO/TELEVISION NEWS BROADCASTING *1814.167-011 DIRECTOR, NEWS 	 5 3 5 FOUR TO TIN YEARS
 

10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 	 962.167-01i PROGRAM ASSISTANT 4 2 3 SIX TO 12 MONTIHS
 
962.167-018 PROPERTY COORDINATOR 4 1 3 TWO TO FOUR YEARS
 

10.0106 VIDEO TECHNOLOGY 	 159.067-014 DIRECTOR, TELEVISION 5 145 FOUR To TEN YEARS
 

50.0501 DRAMATIC ARTS 	 *150.027-010 DRAMATIC COACH 5 2 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3240 ACTORS AND DIRECTORS 	 (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------
 -GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING 1 IME
 

*150.0417-010 ACTOR 	 5 2 5 TWO TO FOUR YEARS
 
*150.067-010 DIRECTOR, STAGE 	 5 3 5 FOUR TO TEN YEARS
 
*150.147-OO NARRATOR 
 5 ? 5 SIX TO 12 MONTHS
 
*159.067-010 DIRECTOR, MOTION PICTURE 	 5 4 5 FOUR 10 TEN YEARS
 
*159.067-O14 DIRECTOR, TELEVISION 	 5 b 5 FOUR TO TUN YEARS
 
*159.167-018 MANAGER, STAGE 	 4 3 4 TWO TO FOUR YEARS
 
*159.267-010 DIRECTOR, CASTING 	 5 3 4 TWO TO FOUR YEARS
 
*159.647-01. EXTRA 	 2 2 2 UP TO 30 DAYS
 

50.0602 CINEMATOGRAPHY/FILM 	 *159.067-010 DIRECTOR, MOTION PICTURE 
 5 4 5 FOUR TO TEN YEARS
 

50.0606 VIDEO 	 *159.067-014 DIRECTOR, TELEVISION 5 4 5 FOUR TO TEN YEARS 
*159.117-010 PRODUCER 6 4 6 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3250
 

PAINTERS, SCULPTORS, CRAFT-ARTISTS, AND ARTIST-PRINTMAKERS
 
These people create, copy, or restore paintings, drawings, sculpture, and other art works. They may create art works or designs for
 
use in business or industry or for use as decorations. Their duties range from designing and constructing movie scenery to creating
 
original paintings or sculptures. They may create designs to illustrate books, advertise products, or show medical procedures.
 
They use a variety of artist tools and materials. In some cases, they use power tools and machinery as well.
 

CODE 
------CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl 
CODE TITLE 

TITLES-------- -GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 102.261-014i PAINTINGS RESTORER 
l144.061-010 PAINTER 
144.061-014 PRINTMAKER 
11014.061-018 SCULPTOR 
149.041-010 QUICK SKETCH ARTIST 
149.261-f0I0 EXIIIBI [ ARTIST 
777.081-010 MODELER 
777.281-010 CONCRETE SCULPTOR 

5 4 i4 FOUR TO 11N YEARS 
5 2 14 FOUR 1O TEN YEARS 
5 2 14 FOUR 10 TEN YEARS 
5 3 4j FOUR TO 11-N YEARS 
5 1 3 ONE TO TWO YEARS 
.53 11ONE TO IWO YEARS 
14 L4 14 SIX 10 12 MONTHS 
14 2 2 TWO TO FOUR YEARS 

014.0501 INTERIOR DESIGN 141.051-010 COLOR EXPERT 5 2 1i TWO TO FOUR YEARS 

17.0504 MEDICAL ILLUSTRATING 141.061-026 ILLUSTRATOR, MEDICAL AND SCIENTIFIC 5 14 5 TWO TO FOUR YEARS 

19.0902 FASIIION DESIGN *141.061-0114 FASHION ARTIST 5 2 It TWO TO IOUR YEARS 

20.0306 FASHION/FABRIC COORDINATION 141.061-014 FASHION ARTIST 5 2 It TWO TO FOJR YfARS 

20.0505 HOME DECORATING 141.051-010 COLOR EXPERT 5 2 14 TWO TO FOlR YEARS 

48.0203 COMMERCIAL ART 141.051-010 COLOR EXPERT 
141.061-010 CARTOONIST 
141.061-0114 FASHION ARTIST 
141.061-022 ILLUSTRATOR 
141.061-026 ILLUSTRATOR, MEDICAL AND SCIENTIFIC 
141.061-030 ILLUSTRATOR, SET 
141.081-010 CARTOONIST, MOTION PICTURES 
142.061-030 MEMORIAL DESIGNER 

5 2 It TWO TO FOUR YEARS 
5 2 14 TWO TO FOJR YEARS 
5 2 14 TWO TO fOUJR YEARS 
5 2 I4 TWO TO FOUR YEARS 
5 14 5 IWO TO FOUR YEARS 
5 3 14 FOUR TO TIN YEARS 
5 2 14 TWO TO FOUR YEARS 
It14 3 IWO TO FOUR YFARS 

50.0204 FIBER/TEXTILES/WEAVING *11414.061-018 SCUI PTOR 5 3 ItFOUR TO 1IN YEARS 

50.0402 GRAPHIC DESIGN *1111.051-IJ1(0 
*141.061-014 
*1141.061-022 
*1141.061-026 

COLOR EXPERT 
FASItlON ARTIST 
ILLUSTRATOR 
ILLUSTRATOR, MEDICAL AND SCIENTII IC 

5 2 I4IWO TO FOUR YEARS 
5 2 14 TWO 10 FOUlR YEARS 
5 2 ItTWO TO FOUR YEAIS 
5 II 5 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3250 PAINTERS, SCULPTORS, CRAFT-ARTISTS AND ARTIST-PRINT (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


50.0403 iLLUSTRATION DESIGN 


50.01105 THEATER DESIGN 


50.0602 CINEMATOGRAPHY/FILM 


50.0603 FILM ANIMATION 


50.0702 ART CONSERVATION 


50.0705 DRAWING 


50.0708 PAINTING 


50.0709 SCULPTURE 


50.0710 PRINTMAKING 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE 


*141.061-030 

*144.O61-O1l 


*11.051-010 

*1l4.061-O14 

*141.061-022 

*141.061-026 

*Ii1.061-030 

*1114.061-OII 


*141.O61-O30 

*1I1.O61-O30 

TITLE 


ILLUSTRATOR, SET 

PRINTMAKER 


COLOR EXPERT 

FASHION ARTIST 

IlUSTRATOR 

ILLUSTRATOR, MEDICAL AND SCIENTIFIC 

ILLUSTRATOR, SET 

PRINT14AKER 


IllUSTRATOR, SET 

ILLUSIRATOR, SET 
*1I1.081-010 CARTOONIST, MOTION PICTURES 


*141.081-010 CARTOONIST, MOTION PICTURES 


*102.261-014 PAINTINGS RESTORER 


*141.061-010 CARIOONIST 

*141.061-0114 FASHION ARTIST 

*141.061-022 ILLUSTRATOR 

*141.061-026 ILLUSTRATOR, MEDICAL AND SCIENTIFIC 

*141.061-030 ILLUSTRATOR, SET 

*1l1.081-010 CARTOONIST, MOTION PICTURES 

*149.041-010 QUICK SKETCH ARTIST 


*144.061-010 PAINTER 


*142.061-030 MEMORIAL DESIGNER 

*144.L061-018 SCULPTOR 


*1144.061-0114 PRINTMAKER 


PAGE 241
 

-GED-

R M I TRAINING lIME
 

5 3 4 FOUR TO lEN YEARS
 
5 2 4 FOUR TO TFN YEARS
 

5 2 4 TWO 1O FOUR YEARS 
5 2 L TWO TO FOUR YEARS 
5 2 4 TWO 1O FOUR YEARS 
5 L 5 TWO TO FOUR YEARS
 
5 3 4 FOUR TO TEN YEARS
 
5 2 l FOUR TO TLN YEARS
 

5 3 L FOUR 10 TEN YEARS 

5 3 4 FOUR TO JEN YEARS 
5 2 ItTWO TO FOUR YEARS 

5 2 4 TWO TO FOUR YEARS
 

5 L L FOUR TO TEN YEARS 

5 2 L TWO TO FOUR YEARS
 
5 2 L TWO TO FOUR YEARS
 
5 2 L TWO TO FOUR YEARS
 
5 4 5 TWO TO FOUR YEARS
 
5 3 4 FOUR TO TEN YEARS
 
5 2 4 TWO TO FOUR YEARS
 
5 1 3 ONE TO TWO YEARS
 

5 2 ItFOUR TO TEN YEARS
 

L 4 3 TWO TO FOUR YEARS
 
5 3 4 FOUR TO TEN YEARS
 

5 2 4 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3260
 

PHOTOGRAPHERS
PHIOTOGRAPIIERS use stilt and motion-picture cameras to portray things, people, places, and events. They use a variety of cameras and 
lenses arid many types of film. They may use special lighting equipment, such as flash units, floodlights and reflectors. Some de­
velop and print their own photographs and enlarge and other-wise change filmed images. Many specialize in a certain type of photo­
graphy, such as portrait, commercial, or industrial work. Some cover weddings and other events. 

CLASSIFICATION OF 	 ...... 
------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 113.062-010 DIRECTOR OF PHOTOGRAPHY 5 14 1 FOUR TO TEN YEARS 

09.0401 JOURNALISM (MASS COMMUNICATIONS) 	 *143.062-03-4 PHOTOJOURNALIST 
 1 2 	1 TWO TO FOUR YEARS
 

09.0601 RADIO/TELEVISION NEWS BROADCASTING *1143.062-022 PHOTOGRAPHER, MOTION 
PICTURE 1 3 14 TWO TO FOUR YEARS 

10.0102 MOTION PICTURE TECHNOLOGY 	 1143.260-010 OPTICAL-EFFECTS-CAMERA OPERATOR LI3 3 TWO TO FOUR YEARS
 

10.0103 PHOTOGRAPHIC TECHNOLOGY 	 1143.382-010 CAMERA OPERATOR, ANIMATION LI 3 3 ONE TO IWO YEARS
 

10.0106 VIDEO TECHNOLOGY 
 *143.062-010 DIRECTOR OF PHtOTOGRAPHIY 5 14 1 FOUR TO IEN YEARS 
*143.062-022 PHOTOGRAPHER, MOTION PICTURE 14 3 1 TWO TO FOUR YEARS 

48.0204 COMMERCIAL PHOTOGRAPHY 	 143.062-0114 PtHOIOGRAPIIER, AERIAL 1 3 3 TWO TO FOUR YEARS
 
1143.062-018 PtOTOGRAPItER, APPRENTICE 4. 3 14 1WO TO FOUR YEARS
 
1143.062-022 PIOTOGRAPtHER, MOTION PICTURE 4 3 14 TWO TO fOJR YEARS
 
113.062-026 PHOTOGRAPHER, SCIENTIFIC 1 3 1tTWO TO FOUR YEARS
 
1143.062-030 PHOTOGRAPHER, STILL 1 3 1 TWO TO FOUR YEARS
 
1143.062-0341 PHOTOJOURNALISI 1 2 1 TWO TO FOUR YEARS
 
113.362-010 BIOLOGICAL PHOTOGRAPHER 113 3 ONE TO TWO YEARS
 
113.382-010 CAMERA OPLRATOR, ANIMATION 1 3 3 ONE TO TWO YEARS 
1143.382-014 PHOTOGRAPHER, FINISH 1 2 3 ONE TO TWO YEARS 
1143.457-010 PHOTOGRAPHER 3 1 3 30 TO 90 DAYS 

50.0602 CINEMATOGRAPHY/FILM 	 *143.062-O10 DIRECTOR OF PHOTOGRAPHY 
 5 14 14 FOUR TO TIN YEARS
*113.062-022 PHOTOGRAPHER, MOTION PICTURE 1 3 1t TWO TO FOUR YEARS 
*1143.260-010 OPTICAL-EFFECIS-CAMERA OPERATOR 4 3 3 IWO 10 FOUR YEARS 
*1143.382-010 CAMERA OPERATOR, ANIMATION 1t 3 3 ONE TO TWO YEARS 

50.0603. FILM ANIMATION 	 *1L3.260-010 OPTICAL-EFFECTS-CAMERA OPERATOR 1t 3 3 TWO TO FOUR YEARS 

*1413.382-010 CAMERA OPERATOR, ANIMATION it 3 3 ONE TO IWO YEARS
 

50.06014 11OLOGRAPHY 	 *143.260-010 OPTICAl-EFFECTS-CAMERA OPERATOR 1 3 3 TWO TO FOUR YEARS 

50.0605 PHOTOGRAPHY 	 *1143.062-010 DIRECTOR OF PHOTOGRAPHY 5 1 14 FOUR TO TEN YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3260 PHOTOGRAPHERS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TIILE R M L TRAINING [IME
 

------ INSTRIICTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

*143.062-014 PHOTOGRAPHER, AERIAL 4 3 3 IWO 1O FOUR YEARS
 
*143.062-018 PI)TOGRAPIER, APPRENTICE 4 3 4 TWO TO FOUR YEARS 
*143.O62-O22 PHOTOGRAPHER, MOTION PICTURE 4 3 4 TWO 1O FOIJR YEARS 
*143.062-026 PIIOIOGRAPIIER, SCI[NTIf!C 4 3 4 IWO TO FOUR YEARS 
*143.062-030 PIIOTOGRAPIIER, STILl 4t 3 4 TWO rO FOUR YEARS 
*1113.062-0311 PHOTOJOURNALIST I 2 4 TWO TO FOUR YEARS 
*143.260-010 OPTICAL-EFFECTS-CAMERA OPERATOR 4 3 3 TWO TO FOUR YEARS 
*143.362-010 BIOLOGICAL PHOTOGRAPHER 4 3 3 ONE TO TWO YEARS 
*143.382-010 CAMERA OPERATOR, ANIMATION 4 3 3 ONE TO TWO YEARS 

50.0606 VIDEO *143.062-OlO DIRECTOR OF PHOTOGRAPHY 5 4 4 FOUR TO TEN YEARS
 
*1143.062-031 PHOTOJOURNALIST 4 2 4 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3270
 

DANCERS
 
DANCERS make up and perform dances. They use movements to interpret an idea or a story, or to express rhythm and sound. Ihey may
perform in ballets, in dance routines in musical shows, in folk and jazz dances, or in other kinds of dancing. They may dance in a group, with a partner, or by themselves. They may act or sing as well as dance in movie, opera, or TV shows. Many DANCERS combine
 
stagework with teaching. Some become CHOREOGRAPHERS, who create new dances, teach them to performers and sometimes direct and stage
dance routines. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- C-GED-

CODE TIT[LE 
 CODE TITLE R M L TRAINING [IME
 

00.0000 NO CIP ASSIGNED 
 151.027-010 CHOREOGRAPHER 
 5 3 5 FOUR TO TEN YEARS
 
151.0h7-010 DANCER 
 4 2 4 TWO TO FOUR YEARS 

50.0301 DANCE 
 *151.027-O10 CHOREOGRAPHER 
 5 3 5 FOUR TO TEN YEARS
 
*151.047-O10 DANCER 
 4 2 Ii TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3280
 

PERFORMERS, N.E.C.
 
These people perform feats to amaze and entertain audiences in a variety of settings, including circuses, rodeos, fairs, water
 
shows, and amusement parks. For example, some do magic tricks, operate puppets, or dress up as clowns. Some tell frirtunes or read
 
horoscopes. Some work as jugglers, snake charmers, or fire eaters. Some perform stunts for movie or TV productions. Some train
 
animals to do clever tricks.
 

CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


01.0505 ANIMAL TRAINING 


INSTRUCTIONAL PROGRAMS ------


01.0507 HORSE HANDLING AND CARE 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


159.041-010 MAGICIAN 

159.(141-014 PUPPETEER 

159.042-010 LASERIST 

159.A'44-010 VENTRILOQUIST 

159.047-010 CLOWN 

15c.04l701l; COMEDIAN 

'59.047-018 IMPERSONATOR 

159.047-022 MIME 

159.167-010 ARTIST AND REPERTOIRE MANAGER 

;59.207-010 ASTROLOGER 

159.2117-010 ACROBAT 

159.247-014 AERIALIST 

159.247-018 GRAPHOLOGIST 

159.3141-010 JUGGLER 

159.34i1-014 STUNT PERFORMER 

159.347-014 AQUATIC PERFORMER 

159.347-018 THRILL PERFORMER 

159.347-022 WIRE WALKER 

159.367-010 RING CONDUCTOR 

159.647-010 AMUSEMENT PARK ENTERTAINER 

159.647-018 PSYCHIC READER 

159.607-022 SHOW GIRL 

349.247-010 DIVER 

961.667-olI STAND-IN 


159.221-010 ANIMAL TRAINER 

159.344L-O10 EQUESTRIAN 

159.344-O14l RODEO PERFORMER 

159.344-018 SHOW-HORSE DRIVER 


159.224-010 ANIMAL TRAINER 

*159.3114-010 EQUESTRIAN 

*159.344-O14 RODLO PERFORMER 

*159.3114-018 SHOW-HORSE DRIVER 


-GED-

R M L TRAINING TIME
 

4 3 L4ONE TO TWO YEARS
 
5 3 5 FOUR TO TEN YEARS
 
5 3 4 ONE TO IWO YEARS
 
L 2 14 TWO TO FOUR YEARS
 
14 2 3 ONE TO TWO YEARS
 
5 2 It SIX TO 12 MONIHS
 
LI2 LI ONE TO TWO YEARS
 
5 2 3 TWO TO fOIJR YEARS
 
LI3 14 IWO 1O FOUR YEARS
 
4 4 L IIIREE TO SIX MONTHS
 
3 2 2 SIX 10 12 MONTHS
 
3 3 2 ONE TO TWO YEARS
 
3 3 3 THREE TO SIX MONTHS
 
3 2 2 ONE TO TWO YEARS
 
3 3 3 ONE 10 IWO YEARS
 
3 3 3 SIX 10 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 1 ONE TO IWO YEARS
 
14 2 4 ONE TO TWO YEARS
 
2 2 2 UP TO 30 DAYS
 
3 2 3 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
3 2 3 THREE TO SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 

14 3 11ONE TO TWO YEARS
 
3 3 1 ONE TO IWO YEARS
 
3 2 3 SIX TO 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 

4 3 4 ONE TO TWO YEARS
 
3 3 1 ONE TO TWO YEARS
 
3 2 3 SIX 1O 12 MON!IIS
 
3 2 2 SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT


BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3280 PERFORMERS, NOT ELSEWHERE CLASSIFIED 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

50.0501 DRAMATIC ARTS 	 "159.041-010 MAGICIAN 4 3 4 ONE TO IWO YFARS 
"159.O11-O114 PUPPETEER 5 3 5 FOUR TO TEN YEARS
 
*159.044-010 VENTRILOQUIST 4 2 4 TWO TO FOUR Y[ARS
 
*159.O147-010 CLOWN 	 4 2 3 ONE TO TWO YEARS
 
*159.047-014 COMEDIAN 5 2 4 SIX TO 12 MONTHS 
*159.047-018 IMPERSONATOR 4 2 4 ONE TO IWO YEARS 
4159.o47-022 MIME 5 2 3 TWO TO FOUR YEARS 

50.0604 HOLOGRAPHY 	 *159.04t2-010 LASERIST 5 3 4 ONE TO TWO YEARS
 

T+ 	 HIGtlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SlAfE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

scripts for comedy shows or 


OCCUPATION: 3290 

WRITFPS, ARTISTS, AND RELATED WORKERS. N.E.C. 
These people use their artistic and creative skilis to devise materials to entertain or inform people. For example, some write 

funny things for performers to say on stage. Some compose texts for operas by fitting words to music. 
Some create crossword puzzles. Some create scenery used in movie or TV productions. Some prepare drawings used in fujrniture making. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIOIIAL TITLES--------- CED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 131.067-026 HUMORIST 6 2 6 FOUR TO TEN YEARS
 
131.067-030 LIBRETTIST 6 2 6 TWO TO FOUR YEARS
 
137.137-010 DIRECTOR, TRANSIAT)ION 5 3 5 FOUR TO TEN YEARS
 
137.267-010 INTERPRETER 5 2 5 ONE TO IWO YEARS
 
137.267-014 INTERPRETER, DEAF 4 3 4 SIX TO 12 MONTHS 
137.267-018 TRANSLATOR 6 3 6 IWO 10 FOUR YEARS 
139.087-010 CROSSWORD-PUZZI E MAKER 5 2 5 ONE TO IWO YEARS 
149.031-010 SUPERVISOR, SCENIC ARTS 5 t, It FOUR TO TEN YEARS 
149.051-010 SILHOUETTE ARTIST 5 1 3 ONE TO IWO YEARS 

10.0101 EDUCATIONAL MEDIA TECHNOLOGY 
 149.061-010 AUDIOVISUAL PRODUCTION SPECIALIST 6 4 5 TWO TO FOUR YEARS
 

16.0101 FOREIGN LANGUAGES, MULTIPLE EMPHASIS *137.137-01() DIRECTOR, TRANSLATION 	 5 3 5 FOUR 10 TIN YEARS
 
*137.267-O10 INTERPRETER 5 2 5 ONE TO IWO 'EARS
 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOUR YEARS
 

16.0201 AFRICAN (NON-SEMITIC) LANGUAGES *137.131-010 DIRECTOR, TRANSLATION 	 5 3 5 FOUR 10 TEN YEARS
*137.267-010 INTERPRETER 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOIUR YEARS
 

16.0301 CHINESE 	 *137.137-O10 DIRECTOR, TRANSLATION 5 3 5 FOUR TO TEN YEARS

*137.261-010 INTERPRETER 5 2 5 ONE O TWO YEARS
 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOUR YEARS
 

16.0302 JAPANESE 	 *137.137-01(0 DIRECTOR, TRANSLATION 5 3 5 FOUR 10 TEN YEARS 
*137.267-01(0 INTERPRETER 5 2 	5 ONE 10 IWO YEARS 
*137.267-018 TRANSLATOR 	 6 3 6 TWO TO FOUR YEARS
 

16.0402 RUSSIAN 	 *137.137-010 DIRECTOR, TRANSLATION 5 3 5 FOUR TO TEN YEARS 
*137.267-010 INTERPRETER 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOUR YFARS
 

16.0403 SLAVIC LANGUAGES (OTHER THAN RUSSIAN) *137.137-O10 DIRECTOR, TRANSLATION 	 5 3 5 FOUR 10 IEN YEARS
 
*137.267-010 INTERPRETER 5 2 5 ONE TO TWO YEARS
 
*137.261-018 IRANSLATOR 6 3 6 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 
3290 WRITERS, ARTISTS, AND RELATED WORKERS; NOT ELSEWItER (CONTINUED)
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

16.0501 GERMAN 
 *137.137-O10 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS
*137.267-010 INTERPRETER 
 5 2 5 ONE TO IWO '(TARS

*137. 2 67 -01 8 TRANSLATOR 	 6 3 6 TWO TO FOUR YEARS
 

16.0502 SCANDINAVIAN LANGUAGES 	 *137.137-010 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS

*137.267-010 INTERPRETER 
 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS 

16.0601 GREEK (CLASSICAL) 	 *137.137-O10 DIRECTOR, TRANSLATION 5 3 5 FOUR TO TLN YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

160703 INDIC LANGUAGES 	 *137.137-O10 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS

*137.267-010 INTERPRETER 
 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.0901 FRENCH 
 *137.137-O10 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS

*137.267-O10 INTERPRETER 
 5 2 5 ONE TO TWO 'YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.0902 ITALIAN 
 *137.137-010 DIRECTOR, TRANSLATION 
 5 3 5 FOUR 1O IfIN YEARS 
*137.267-010 INTERPRETER 
 5 2 5 ONE TO IWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.0903 LATIN 
 *137.137-010 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.0904 PORTUGUESE 	 *137.137-O10 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS

*137.267-010 INTERPRETER 
 5 2 5 ONE TO TWO YEARS 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOUR YEARS
 

16.0905 SPANISH 	 *137.137-010 DIRECTOR, TRANSLATION 5 3 5 FOUR TO TEN YEARS

*137.267-010 INTERPRETER 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.1001 NATIVE AMERICAN LANGUAGES 	 *137.137-010 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS 
*137.267-010 INIERPRETER 
 5 2 5 ONE TO TWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

16.1101 ARABIC 
 *137.137-010 DIRECTOR, TRANSLATION 
 5 3 5 FOUR TO TEN YEARS
 
*137.267-O10 INTERPRETER 
 5 2 5 ONE TO IWO YEARS
 
*137.267-018 TRANSLATOR 
 6 3 6 TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAT!ONAL ;NFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THF lQA9 NOICr MARTFR CRnRqWAII
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3290 WRITERS, ARTISTS, AND RELATED WORKERS; NOT ELSEWHER (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

16.1102 HEBREW *137.137-010 DIRECTOR, TRANSLATION 5 3 5 FOUR O TEN YEARS
 

*137.267-010 INTERPRETER 5 2 5 ONE TO TWO YEARS
 

*137.267-O18 IRANSLATOR 6 3 6 TWO TO FOIJR YEARS
 

17.01410 SIGN LANGUAGE INTERPRETING *137.267-014 INTERPRETER, DEAF 4 3 4 SIX TO 12 MONTIIS
 

23.0101 ENGLISII, GENERAL *131.067-026 HUMORIST 6 2 6 FOUR TO TEN YEARS
 

23.0501 CREATIVE WRITING *131.067-026 HUMORIST 6 2 6 FOUR TO TEN YEARS
 

39.0101 BIBLICAL LANGUAGES *137.137-010 DIRECTOR, TRANSLATION 5 3 5 FOUR rO TEN YEARS
 
*137.267-018 TRANSLATOR 6 3 6 TWO TO FOUR YEARS
 

48.0702 FURNITURE MAKING 1149.281-010 FURNITURE REPRODUCER 5 3 '1TWO TO FOUR YEARS
 

50.0606 VIDEO *149.O61-010 AUDIOVISUAL PRODUCTION SPECIALIST 6 4 5 TWO TO FOUR YEARS
 

50.0705 DRAWING *149.051-010 SILHOUETTE ARTIST 5 1 3 ONE TO TWO YEARS
 

50.0904 MUSIC THEORY AND COMPOSITION *131.067-030 LIBRETTIST 6 2 6 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGF 250
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3300
 

EDITORS, REPORTERS, PUBLIC RELATIONS SPECIALISTS, AND ANNOUNCERS
Editors, reporters, pubiic relations specialists, and announcers are concerned with insuring that written and spoken information arecommunicated clearly and accurately. They may be responsible for seeing that published work is accurate and well-written,facts or events are accurately and quickly reported, 
that

that. a company or group is properly represented to the public, or that news,sports, or entertainment events are properly reported to audiences. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

-7tIGIIER EDUCATION TRAINING PROGRAM: 
 DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC ItASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3310
 

EDITORS AND REPORTERS 
Editors and reporters insure that information or events are published or reported accurately and quickly. They mcy check riews stor­
ies, fiction, and non-fiction for accuracy, writing style, grammar, and printing errors. They make necessary changes and approve 
final copy for publication or broadcast.
 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R 14L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT


BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3312
 

EDITORS
 
EDITORS coordinate the work of writers and edit writers' material. They direct and perform editorial activities for newspapers,

movie or TV studios, publishing companies, and similar organizations. They hire, assign, and supervise staff who write articles,
 
reports, editorials, reviews, and other material. They may supervise workers who gather and edit local news, photograph news events,
 
prepare scripts, or revise material to he published.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY Of OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 131.267-022 SCRIPT READER 4 2 4 ONE TO TWO YEARS 
132.017-010 EDITOR, MANAGING, NEWSPAPER 6 3 6 FOUR TO TEN YEARS 
132.017-014 EDITOR, NEWSPAPER 6 3 6 OVER 10 YEARS 
132.017-018 EDITOR, TECHNICAL AND SCIENTIFIC PU 6 3 6 OVER 10 YEARS 
132.037-010 CONTINUITY DIRECTOR 5 2 5 FOUR TO TEN YEARS 
132.037-014 EDITOR, CIIY 6 3 6 FOUR TO TEN YEARS 
132.037-018 EDITOR, DEPARTMENT 
132.037-022 EDITOR, PUBLICATIONS 

5 3 5 [OUR TO TEN YEARS 
6 3 6 FOUR [O lEN YEARS 

132.037-026 STORY EDITOR 6 2 6 FOUR TO TEN YEARS 
132.067-010 BUREAU CHIEF 5 3 5 FOUR TO TEN YEARS 
132.067-014 EDITOR, BOOK 6 3 6 FOUR TO TEN YEARS 
132.067-018 EDITOR, DICTIONARY 6 3 6 FOUR O TEN YEARS 
132.067-022 EDITOR, GREETING CARD 5 2 5 ONE TO TWO YEARS 
132.067-026 EDITOR, NEWS 5 3 5 FOUR TO TEN YEARS 
132.137-010 ASSIGNMENT EDITOR 5 2 5 FOUR TO TIN YEARS 
132.267-010 EDITOR, TELEGRAPH 4 3 '1TWO TO FOUR YEARS 
132.261-014 EDITORIAL ASSISTANT 5 3 5 TWO TO FOUR YEARS 
132.367-010 EDITOR, INDEX 5 3 5 TWO TO FOUR YEARS 

09.0401 JOURNALISM (MASS COMMUNICATIONS) *132.017-010 EDITOR, MANAGING, NEWSPAPER 6 3 6 FOUR TO TEN YEARS 
*132.O17-014
*132.017-018 

EDITOR, NEWSPAPER
EDITOR, TECIINICAL AND SCIENTIFIC PU 

6 3 6 OVER 10
6 3 6 OVER 10 

YEARS
YEARS 

*132.037-010 CONIINUITY DIRECTOR 5 2 5 FOUR [0 TEN YEARS 
*132.037-011 
*132.037-018 

EDITOR, CITY 
EDITOR, DEPARTMENT 

6 3 6 FOUR 
5 3 5 FOUR 

10 IFN YEARS 
TO TEN YEARS 

*132.037-022 EDITOR, PUBLICATIONS 6 3 6 FOUR TO TEN YEARS 
*132.037-026 STORY EDITOR 6 2 6 FOUR 1O TEN YEARS 
*132.067-010 BUREAU CHIEF 5 3 5 FOUR TO TEN YEARS 
*132.067-O18 EDITOR, DICTIONARY 6 3 6 FOUR TO TEN YEARS 
*132.067-022 EDITOR, GREETING CARD 5 2 5 ONE 10 IWO YEARS 
*132.067-026 EDITOR, NEWS 5 3 5 FOUR TO TEN YEARS 
*132.137-010 ASSIGNMENT EDITOR 5 2 5 FOUR TO TEN YEARS 
*132.267-010 EDITOR, TELEGRAPH 4 3 4 IWO TO FOUR YEARS 
*132.267--014 EDITORIAL ASSISTANT 5 3 5 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3312 EDITORS 


CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... 


10.0102 MOTION PICTURE TECHNOLOGY 

l G.0103 PIIOIOGRAPI'lC TECHNOLOGY 

10.01014 RADIO AND TELEVISION PRODUCTION AND BROA 

10.0106 VIDEO TECHNOLOGY 


23.0101 ENGLISH, GENERAL 


23.0501 CREATIVE WRITING 


23.1101 TECHNICAL AND BUSINESS WRITING 


(CONTINUED)
 

.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


962.264-010 EDITOR, FILM 


962.2614-010 EDITOR, FILM 


962.2641-010 EDITOR, FILM 


*962.264-010 EDITOR, FILM 


*131.267-022 SCRIPT READER 

*132.037-022 EDITOR, PUBLICATIONS 

*132.O37-O26 STORY EDITOR 

*132.067-014 EDITOR, BOOK 

*132.067-022 EDITOR, GREETING CARD 


*131.267-022 SCRIPT READER 

*132.037-022 EDITOR, PUBLICATIONS 

*132.037-026 STORY EDITOR 

*132.067-014 EDITOR, BOOK 

*132.067-022 EDITOR, GREETING CARl) 


*132.017-018 EDITOR, TECHNICAL AND SCIENTIFIC PU 


PAGE 253
 

GED-

R M L TRAINING TIME
 

5 2 It FOUR 10 TEN YEARS 

5 2 It FOUR 10 TEN YEARS 

5 2 It FOUR TO TEN YEARS 

5 2 4 FOUR TO TEN YEARS 

4 2 4 ONE TO TWO YEARS
 
6 3 6 FOUR TO TEN YEARS
 
6 2 6 FOUR TO TEN YEARS
 
6 3 6 FOUR TO TEN YEARS
 
5 2 5 ONE TO TWO YEARS
 

4 2 ItONE TO TWO YEARS
 
6 3 6 FOUR TO TEN YEARS
 
6 2 6 FOUR TO TEN YEARS
 
6 3 6 FOUR TO TEN YEARS
 
5 2 5 ONE TO TWO YEARS
 

6 3 6 OVER 10 YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3313
 

REPORTERS
 
REPORTERS col lect and analyze facts about news events 	and report or write stories about them. They may prepare news stories for 
publication in a newspaper or for broadcasting on radio or IV. Many REPORTERS specialize in particular' subject areas, such as 
sports, politics, foreign affairs, fashion, or religion. Some write critical reviews of books, music, art work, or plays. Some 
present news over radio or TV. Some prepare ads, take photographs or write editorials. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCT'ONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAiL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 131.067-010 COLUMNIST/COMMENTATOR 6 3 6 TWO 10 FOUR YEARS
 
131.067-018 CRITIC 6 2 6 FOUR TO TEN YEARS
 
131.067-022 EDITORIAL WRITER 5 3 5 FOUR 1O IFN YEARS
 
131.267-010 NEWSCASTER 5 2 5 TWO TO FOUR YEARS
 
131.267-0114 NEWSWRITER 5 2 5 TWO TO FOUR YEARS
 
131.267-018 REPORTER 5 3 5 TWO T0 FOIJR YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 131.067-014 COPY WRITER 5 2 5 TWO TO FOUR YEARS
 

09.0201 ADVERTISING 	 131.067-01 COPY WRITER 5 2 5 TWO TO FOUR YEARS
 

09.O4O1 JOURNALISM (MASS COMMUNICATIONS) 	 *131.067-010 COLUMNIST/COMMENIAFOR 6 3 6 TWO TO FOUR YEARS
 
*131.067-018 CRITIC 6 2 6 FOUR TO TEN YEARS
 
*131.067-022 EDITORIAL WRITER 5 3 5 FOUR TO TLN YEARS
 
*131.267-014 NEWSWRITER 5 2 5 TWO TO FOUR YEARS
 
*131.267-018 REPORTER 5 3 5 TWO 10 FOUR YEARS
 

09.0601 RADIO/TELEVISION NEWS BROADCASTING 	 *131.067-010 COLUMNIST/COMMENTATOR 6 3 6 TWO TO FOUR YEARS
 
*131.267-010 NEWSCASTER 5 2 5 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3320
 

PUBLIC RELATIONS SPECIALISTS AND PUBLICITY WRITERS 
These people help individuals, groups, or organizations promote ideas, services, or products and build a good public image. Some 
handle press or consumer relations. Some conduct political or fund-raising campaigns. Some represent an interest group and promote 
a policy on a public issue. In some jobs, they recruit workers or students, or prepare press releases and ads for use in newspapers, 
radio, and TV. They may make speeches, or plan and conduct sales campaigns.
 

CODE 
------CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------
CODE JITLE 

-GED-
R M L TRAINING IME 

00.0000 NO CIP ASSIGNED 165.017-010 LOBBYIST 
166.257-010 EMPLOYER RELATIONS REPRESENTATIVE 

5 3 5 TWO TO FOUR YEARS 
5 2 4 ONE TO TWO YEARS 

06.0601 HUMAN RESOURCES DEVELOPMENT *166.257-010 EMPLOYER RELATIONS REPRESENTATIVE 5 2 4 ONE TO TWO YEARS 

06.1101 LABOR/INDUSTRIAL RELATIONS *166.257-010 EMPLOYER RELATIONS REPRESENTATIVE 5 2 4 ONE TO TWO YEARS 

06.1501 ORGANIZATIONAL BEHAVIOR *166.257-010 EMPLOYER RELATIONS REPRESENTATIVE 5 2 4 ONE TO IWO YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SE 165.067-010 PUBLIC-RELATIONS REPRESENTATIVE 
165.167-010 SALES-SERVICE PROMOTER 

RVIC 5 4 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 

08.0903 MARKETING OF RECREATIONAL SERVICES 165.067-010 PUBLIC-RELATIONS REPRESENTATIVE 5 4 5 TWO TO FOUR YEARS 

09.0201 ADVERTISING 165.067-010 PUBLIC-RELATIONS REPRESENTATIVE 
165.167-010 SALES-SERVICE PROMOTER 

5 4 5 TWO TO FOUR YEARS 
5 3 5 TWO TO FOUR YEARS 

09.0501 PUBLIC RELATIONS *165.017-010 LOBBYIST 
4165.067-010 PUBLIC-RELATIONS REPRESENTATIVE 
*165.167-O10 SALES-SERVICE PROMOTER 

5 3 5 TWO TO FOUR YEARS 
5 4 5 TWO TO FOUR YEARS 

5 3 5 TWO TO FOUR YEARS 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRA NING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPATION: 3330
 

RADIO AND TELEVISION ANNOUNCERS 
These People introduce arid host radio and TV programs. Many RADIO ANNOUNCERS act as disc jockeys. They introdtice recorded music, 
present news, ads, and commentary. They may operate the control board, sell ad time, arid write commercials and news copy. ANNOUN-
CERS in TV and large radio stations often specialize in announcing sports, news, or the weather. They may do the research and writ­
ing 	for their own scripts. As well-known personalities, they often are asked to take part in community events. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITIE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 159.147-010 ANNOUNCER 5 3 4 ONE 10 TWO YEARS
 
159.147-014 DISK JOCKEY 5 3 5 SIX TO 12 MONTHS
 
159.3147-010 ANNOUNCER 	 4 2 I1ONE TO TWO YEARS 

09.0601 RADIO/TELEVISION NEWS BROADCASTING *159.14I7-010 ANNOUNCER 	 5 3 14ONE TO TWO YEARS 
* 	 ItlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 34IO0
 

ATHLETES AND RELATED WORKERS
 
These workers are involved in sports and athletics. Some work as coaches, trainers, or scouts. Some manage business affairs for
 
athletes. Some officiate at sports events as umpires, timers, clockers, judges, starters, or scorers. 
 Some direct activities at
 
sports events. Some engage in physical contact sports, such as professional hockey, football, baseball, or boxing. Some compete in
 
car, motorcycle, horse, or other races.
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 153.117-010 IIEAD COACH 5 '1 4 OVER 10 /EARS
 
153.117-014 MANAGER, ATHLEiE 5 5 5 IWO TO FOUR YEARS
 
153.117-018 SCOUT, PROFESSIONAL SPORTS 4 3 4 FOUR TO TEN YEARS
 
153.117-022 STEWARD, RACETRACK 5 4 5 FOUR TO TN YEARS
 
53.167-010 PADDOCK JUDGE 
 4l2 3 TWO TO FOUR YEARS
 

153.167-0114 PIT STEWARD 	 4 3 4 ONE 10 TWO YEARS
 
153.167-018 RACING SECRETARY AND HANDICAPPER 4 4 4 FOUR 10 TEN YEARS
 
153.227-010 COACH, PROFESSIONAL ATHLETES 5 3 4 FOUR TO TEN YEARS
 
153.243-010 AUTOMOBILE RACER 
 4 3 3 ONE TO IWO YEARS
 
153.213-014 MOTORCYCLE RACER 3 2 3 SIX TO 12 MONTIIS
 
153.244-010 JOCKEY 4 2 ? ONE 10 TWO YEARS
 
153.244-014 SULKY DRIVER 	 4 2 3 ONE TO IWO YEARS
 
153.267-010 HORSE-RACE STARTER 	 3 3 3 THREE 
TO SIX MONTHS
 
153.267-014 PATROL JUDGE 4 3 ItFOUR TO TEN YEARS
 
153.267-018 UMPIRE 4 3 4 FOUR 
 O TEN YEARS
 
153.341-010 PROFESSIONAL ATHLETE 4 3 3 FOUR TO TEN YEARS
 
153.367-010 CLOCKER 3 2 2 UP TO 30 DAYS
 
153.367-014 IIORSE-RACE TIMER 3 3 3 30 1O 90 DAYS
 
153.3814-010 MARSHALL 
 3 1 1 THREE TO SIX MONTHS
 
153.387-014 SCORER 
 3 3 3 THREE 1O SIX MONTHS
 
153.467-010 C'ERK-OF-SCALES 3 3 3 30 TO 90 DAYS
 
153.667-010 STARTER 3 2 2 THREE TO SIX MONTHS
 
219.267-010 HANDICAPPER, HARNESS RACING 11 3 3 THREE TO SIX MONTHS
 

01.0505 ANIMAL TRAINING 	 153.224-010 ATILETIC TRAINER 5 4 4 FOUR TO TEN YEARS 
153.224-014 RACEHORSE TRAINER 4 2 3 ONE 10 TWO YEARS 
153.387-010 IDENTIFIER, IIORSE 3 3 3 30 TO 90 DAYS 
151.674-O10 EXERCISER, HORSE 2 1 1 30 TO 90 DAYS
 
153.674-014 LEAD PONY RIDER 2 1 1 UP TO 30 DAYS
 

01.0506 HORSESHOEING 	 153.287-010 HOOF AND SHOE INSPECTOR 
 4 1 3 ONE TO TWO YEARS
 

01.0507 HORSE HANDLING AND CARE 	 *153.224-014 RACEHORSE TRAINER 
 4 2 3 ONE 10 TWO YEARS
 
153.287-010 HOOF AND SIIOE INSPECTOR 14 1 3 ONE TO TWO YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 34iO0 ATHLETI' AND RELATED WORKERS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ...... .......-DIC.TIONARY OF OCCUPATIONAL TITLES--------- GED­

*153.674-01C EXERCISER, HORSE 2 1 1 30 TO 90 DAYS
 

12.0204 UMPIRING *153.267-018 UMPIRE 4 3 4 FOUR TO TEN YEARS
 

HHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3599
 

HEALTH TECHNOLOGISTS AND TECHNICIANS
 
Health technologists and technicians work in medical laboratories, hospitals, clinics, and offices to perform diagnostic and treat­
ment procedures. lechnologists may supervise technicians as well as perform technical procedures to analyze samples, take x-rays, 
perform certain nursing services, keep records, or assist ir,providing dental care.
 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSIRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES--------- GEOD­

* 	 HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSH!P DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 UOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3600
 

HEALTH TECHNOLOGISTS AND TECHNICIANS
 
Health technologists and technicians work in medical laboratories, hospitals, clinics, and offices to perform diagnostic and treat­
ment procedures. Technologists may supervise technicians as well as perform the same technical procedures to analyze samples, take
 
x-rays, perform certain nursing services, keep records, or assist in providing dental care.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3620
 

CLINICAL LABORATORY TECHNOLOGISTS AND TECHNICIANS
 
These people perform lab tests to get information doctors need to diagnose the causes and nature of diseases. They use microscopes,

chemicals, and precise instruments to run tests on blood, tissuas, and 
fluids from the human body. In small labs, they often per­
form many types of tests. In large labs, they usually specialize in one area. Most of' these workers conduct tests rlated to pat­

programs.ient treatment, however some do iesearch, develop lab techniques, teach, or head lab 


CLASSIFICATION OF 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


------ INSTRUCTIONAL PROGRAMS ------


17.0212 DIAGNOSTIC MEDICAL SONOGRAPHY 


17.0302 CHEMISTRY TECHNOLOGY 


17.0306 CYTOTECHNOLOGY 


17.0307 HEMATOLOGY TECHNOLOGY 


17.0308 HISTOLOGIC TECHNOLOGY 


17.0310 MEDICAL TECHNOLOGY 


17.0311 MICROBIOLOGY TECHNOLOGY 


18.0206 CLINICAL TOXICOLOGY 


18.0901 MEDICAL LABORATORY 


18.2201 PUBLIC HEALTH LABORATORY SCIENCE 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TIILE 


078.121-010 MEDICAL TECtlNOLOGIST, TEACHING SUPE 


078.161-010 MEDICAL TECHNOLOGIS1, CHIIEF 

078.3614-010 ULTRASOUND TECHNOIOGIST 


078.261-010 CHEMISTRY TECHNOLOGIST 

078.361-014 MEDICAL TECHNOLOGIST 


078.281-010 CYTOTECHNOLOGIST 


078.361-014 MEDICAL TECHNOLOGIST 


078.361-030 TISSUE TECHNOLOGIST 


078.361-O11 MEDICAL IECHNOLOGISI 


078.261-0114 MICROBIOLOGY TECHNOLOGIST 


*0 7 8 .16 1-0 10 MEDICAL TECHNOLOGIST, CHIEF 

*078.261-010 CHEMISTRY TECHNOLOGIST 

*078.361-0114 MEDICAL TECHNOLOGIST 


*078.121-O10 MEDICAL TECHNO[OGIST, TEACHING SUPE 

*078.161-010 MEDICAL TECHNOLOGIST, CHIEF 
*078.261-010 CHtEMISTRY TECHNOLOGIST 
*078.261-1tu MICROBIOLOGY TECttNOI.OGIST 
*078.281-010 CYTOTECHNOLOGIST 

*078.361-O!i MEDICAL TECIINOLOGIST 

*078.351-03y) TISSUE TECHNOLOGIST 


*078.161-010 MEDICAL TECHNOLOGISI, CHIEF 

*078.261-010 CHEMISTRY TECHNOLOGIST 
*078.261-O1u MICROBIOLOGY IECHlNOLOGIST 
*078.281-010 CY1OTECHNOLOGIST 

GED-

R M L TRAINING lIME 

5 4 5 TWO Trf FOUR YEARS 

5 4 5 TWO TO FOUR YEARS 

5 4 1 TWO TO FOUR YEARS 

5 1 5 TWO TO FOUR YEARS 
5 145 TWO TO FOUR YEARS 

5 145 ONE TO TWO YEARS 

5 145 TWO TO FOUR YEARS 

5 145 ONE TO IWO YEARS 

5 14 5 TWO TO FOUR YEARS 

5 14 5 ONE TO TWO YEARS 

5 4 5 TWO 10 FOUR YEARS 
5 14 5 TWO TO FOUR YEARS 
5 )1 5 TWO TO FOUR YEARS 

5 14 5 TWO TO FOUR YEARS 
5 14 5 tWO TO JOURYEARS 
5 14 5 TWO 10 FOUR YEARS 
5 14 5 ONE TO TWO YEARS 
5 14 5 ONE TO IWO YEARS 
5 145 TWO TO FOUR YEARS 
5 41 5 ONE TO IWO YEARS 

5 1t5 TWO TO FOUR YEARS 
5 145 TWO TO FOUR YLARS 
5 It 5 ONE TO IWO YEARS 
5 i 5 ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

PAGE 262 

OCCUPATION: 3620 CLINICAL LABORATORY TECHNOLOGISTS AND TECHNICIANS (CONTINUED) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES----­---- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

*078.361-O1i MEDICAL TECHNOLOGIST 5 4 5 TWO 10 FOUR YEARS 

18.2202 EPIDEMIOLOGY *078.161-010 MEDICAL TECHNOLOGIST, CHIEF 
*078.261-010 CHEMISTRY TECHNOLOGIST 
*078.361-014 MEDICAL TECHNOLOGIS[ 

5 4 5 TWO TO FOUR YEARS 
5 4 5 TWO TO FOUR YEARS 
5 4 5 TWO TO FOUR YEARS 

w HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3630
 

DENTAL HYGIENISTS
 
DENTAL HYGIENISTS work with dentists as part of a dental hbalth team. They try to help people develop and maintain good oral
 
health. They clean and polish patients' teeth, give them flouride treatments to prevent tooth decay, and tell them how to care for
 
their teeth and gums. They also take medical and dental histories, expose and develop dental histories, expose and develop dental
 
x-ray film, and make impressions of teeth for study models. Some give talks on dental health in schools, assist in research pro­
jects. or teach.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

17.0102 DENTAL HYGIENE 078.361-010 DENTAL HYGIENIST 4 3 L ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELAIIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATIO14 (1980)
 

OCCUPATION: 3640
 

HEALTH RECORD TECHNOLOGISTS AND TECHNICIANS
 
These people maintain medical records of' patients in a hospital, clinic, or doctor's office. A medical record is a permanent report
 
of a patient's condition and treatment. These workers copy medical data onto forms, analyze and code information, compile statis­tics, and keep files of records. They also find medical information for doctors and others upon request. Some plan hew ways to

keep health records up to date.
 

CLASSIFICATION OF 


CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


R M L TRAINING TIME
 

17.0506 MEDICAL RECORDS TECHNOLOGY 079.367-014l MEDICAL RECORD TECHNICIAN 5 4 5 ONE TO TWO YEARS
 

SIIIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3650
 

RADIOLOGIC TECHNOLOGISTS AND TECHNICIANS
 
These workers take x-ray pictures of patients to help doctors diagnose and treat Injuries and diseases. 

treatments to cancer patients, as prescribed by a doctor. Sometimes, they prepare radioactive solutions 

have injected. They then use special cameras to find areas in body organs that have a certain reaction to 

prepare and keep treatment records and prepare work schedules for assistants.
 

CLASSIfICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------


CODE TITLE 


00.0000 NO CIP ASSIGNED 


17.0207 MEDICAL RADIATION DOSIMETRY 


17.0208 NUCLEAR MEDICAL TECHNOLOGY 


17.0209 RADIOIOGIC (MEDICAL).TECHNOLOGY 


18.1012 NUCLEAR MEDICINE 


18.1025 RADIOLOGY 


26.0611 RADIOBIOLOGY 


CODE TITLE 


078.162-010 RADIOLOGIC TECHNOLOGIST, CHIEF 


078.361-034 RADIATION-THERAPY TECHNOLOGIST 


078.161-018 CHIEF TECHNOLOGIST, NUCLEAR MEDICIN 

078.361-018 NUCLEAR MEDICAL TECHNOLOGIST 


078.362-026 RADIOLOGIC TECHNOLOGIST 


*078.161-018 CIIIEF TECHNOLOGIST, NUCLEAR MEDICIN 

*078.361-018 NUCLEAR MEDICAL TECHNOLOGIST 

*078.361-034 RADIATION-THERAPY TECHNOLOGIST 


*078.162-010 RADIOLOGIC TECHNOLOGIST, CHIEF 

*078.362-026 R,DIOLOGIC TECHNOLOGIST 


*018.161-018 CHIEF TECHNOLOGIST, NUCLEAR MEDICIJ 

'4078.362-026 RADIOLOGIC TECHNOLOGIST 


PAGE 265
 

They also give radiation
 
for patients to swallow or
 
the solution. They also
 

-GED-


R M L TRAINING TIME
 

5 't 5 TWO TO FOUR YEARS 

5 4 4 ONE TO TWO YEARS 

5 4 5 FOUR TO TLN YEARS 
5 4 5 TWO TO FOUR YEARS 

5 4i 5 ONE TO TWO YEARS 

5 'L 5 FOUR TO TEN YEARS 
5 4 5 IWO TO FOUR YEARS 
5 4 4 ONE TO TWO YEARS 

5 4 5 TWO TO FOUR YEARS
 
5 4 5 ONE TO TWO YEARS
 

5 4 5 FOUR TO TEN YEARS
 
5 4i5 ONE TO TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3660
 

LICENSED PRACTICAL NURSES
 
LICENSED PRACTICAL NURSES help care for sick and injured people in hospitals, clinics, doctor's offices, arid private homes. They

work tinder the direction of doctors and registered nurses to provide bedside patient care arid help examine and treat patients. They

bathe, dress, feed and give medicines to patients. They also try to make patients comfortable and cheer them up. Those who work in
 
a doctor's office may set appointments, record medical Information, and perform other clerical tasks.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE 
 TITLE 	 R M L TRAINING TIME
 

17.0405 MENIAL IIEALTII/IIUMAN SERVICES ASSISTING 	 079.374-0- PSYCtHIATRIC TECHNICIAN 
 41 3 4tONE TO TWO YEARS
 

17.0406 MENTAL HEALTH/HUMAN SERVICES TECHNOLOGY 	 079.374-026 PSYCHIATRIC TECHNICIAN 
 4 3 4 ONE TO TWO YEARS
 

17.0605 PRACTICAL NURSING 	 079.374-014 NURSE, LICENSED PRACTICAL 4 3 4 ONE TO TWO YEARS
 
354.374-010 NURSE, PRACTICAL 3 2 3 THREE TO SIX MONTHS
 

18.1106 PSYCHIATRIC/MENTAL HEALTH 	 *079.374-026 PSYCHIATRIC TECHNICIAN 1 3 14ONE TO TWO YEARS
 

ilGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3690
 

HEALTIH 

These people perform various technical tasks to set 

also may help treat patients or conduct programs to 
test body specimens. Some mix and dispense drugs. 

Some take precise readings of patients' heart rates 

-CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


01.0302 ANIMAL PRODUCTION 


02.0203 ANIMAL HEALTH 


15.0701 OCCUPATIONAL SAFETY AND HEALTH TECHNOLOG 


17.0201 CARDIOVASCULAR TECHNOLOGY 


17.0202 DIALYSIS TECHNOLOGY 


17.0203 ELECTROCARDIOGRAPH TECHNOLOGY 


17.0204 ELECTROENCEPHALOGRAPH TECHNOLOGY 


17.0206 EMERGENCY MEDICAL TECHNOLOGY-PARAMEDIC 


17.0211 SURGICAL TECHNOLOGY 


17.0302 CHEMISTRY TECHNOLOGY 


17.0303 CLINICAL ANIMAL TECHNOLOGY 


TECHNOLOGISTS AND TECHNICIANS, N.E.C. 
information needed for the diagnosis, treatment, and control of diseases. They 
control and prevent health hazards and diseases. Some use medical equipment to 
Some prepare patients for surgery. Some fit patients with artificial limbs. 
and brain waves. Some perform routine medical lab 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


073.361-010 LABORATORY TECHNICIAN, VETERINARY 

078.361-022 ORTHOTICS ASSISIA4T 

078.361-026 PROSTHETICS ASSISTANT 

078.3814-010 CEPtIALOMETRIC ANALYST 

079.117-018 SANITARIAN 

079.3614-014 OPTOMETRIC ASSISTANT 

079.367-018 MEDICAL-SERVICE IECHNICIAN 

079.371-O1i ORTHOPTIST 

079.374-022 SURGICAL TECHNICIAN 


073.361-010 LABORATORY TECHNICIAN, VETERINARY 


073.361-010 LABORATORY TECHNICIAN. VETERINARY 


079.161-010 INDUSTRIAL HYGIENIST 


078.161-014 CARDIOPULMONARY TECHNOLOGIST, CHIEF 

078.262-010 PULMONARY-FUNCTION TECHNICIAN 

078.362-030 CARDIOPULMONARY TECHNOLOGIST 

078.362-034 PERFUSIONIST 


078.362-014 DIALYSIS TECHNICIAN 


078.362-018 ELECTROCARDIOGRAPH TECHNICIAN 


078.362-022 ELECTROENCEPHALOGRAPHIC TECHNOLOGIS 


079.374-010 EMERGENCY MEDICAL TECINICIAN 


079.3714-022 SURGICAL TECHNICIAN 


078 381-010 MEDICAL-LABORATORY ASSISTANT 

078.381-O14I MEDICAL-LABORATORY TECINICIAN 


073.361-010 LABORATORY TECtHNICIAN, VETERINARY 


tests.
 

GED-

R M L TRAINING TIME
 

5 4 4 ONE TO TWO YEARS 
ItIt 4 TWO TO FOUR YEARS 
4 4 4 TWO TO FOUR YEARS 
4 4 Il ONE TO TWO YEARS 
6 5 6 FOUR TO TEN YEARS 
11 IT 4 ONE 10 TWO YEARS 
4 3 3 TWO TO FOUR YEARS 
14 14 4 ONE TO TWO YEARS 
4 4 3 ONE TO TWO YEARS 

5 I 4 ONE TO TWO YEARS 

5 I44 ONE TO TWO YFARS
 

5 It5 FOUR TO TEN YEARS
 

" 	5 4 5 TWO 10 FOUR YEARS
 
4 4 14 ONE TO IWO YEARS
 
4 4 4 TWO TO FOUR YEARS
 
4 3 4 TWO 10 FOUR YEARS
 

i 3 3 ONE TO TWO YEARS
 

It 3 14 ONE TO TWO YEARS
 

14It4 ONE TO TWO YEARS
 

It 3 Il SIX TO 12 MONTHS 

It14 3 ONE TO TWO YEARS
 

4 4 4 THREE TO SIX M4ONIIIS
 
5 IT5 SIX TO 12 MONTHS
 

5 4 4 ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 
H 	 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3690 HEALTH TECHNOLOGISTS AND TECHNICIANS, NOT ELSEWHERE (CONTINUED)
 

CLASSIFICATION OF 


CODE TITLE 


------ INSTRUCTIONAL 


17.0305 CLINICAL LABORATORY ASSISTING 


17.0307 HEMATOLOGY TECIINOLOGY 


17.0309 MEDICAl. LABORATORY TECHNOLOGY 


17.0404 IIOME HEALTH AIDE 

17.0503 MEDICAL ASSISTING 

17.0507 PHARMACY ASSISTING 


17.0508 PHYSICIAN ASSISTING 


17.0512 VETERINARIAN ASSISTING 


17.0705 OPTOMETRIC TECHNOLOGY 


17.0804 EXERCISE PHYSIOLOGY 


17.0811 ORTHOTICS/PROSTHETICS 


17.0812 ORTHOPEDIC ASSISTING 


17.0820 SPEECH/HEARING THERAPY AIDE 


18.0206 CLINICAL TOXICOLOGY 


18.0702 HEALTH CARE PLANNING 


18.1022 PREVENTIVE MEDICINE 


18.1107 PUBLIC HEALTH 


HIGHER EDUCATION TRAINING PROGRAM: 


PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES---------


CODE TITLE 


073.361-014 LABORATORY ASSISTANT, ZOO 


078.3b1-O10 MEDICAL-LABORATORY ASSISTANT 


078.221-010 IMMUNOtIEMArOLOGIST 

078.381-010 MEDICAL-LABORAIORY ASSISTANT 

078.381-014 MEDICAL-LABORATORY TECHNICIAN 


078.381-010 MEDICAl-LABORATORY ASSISTANT 

O78.381-014i MEDICAL-LABORATORY TECHNICIAN 


079.224-010 HOME HEALTH TECHNICIAN 

078.362-018 ELECTROCARDIOGRAPH TECHNICIAN 

078.381-01(0 MEDICAL-LABORATORY ASSISTANT 

079.36's-011; OPTONETRIC ASSISTANT 


0711.381-010 PHARMACIST ASSISTANT 


712.661-010 ORTHOPEDIC ASSISTANT 


073.361-014 LABORATORY ASSISTANT, ZOO 


079.364-011 OPTOMETRIC ASSISTANT 


078.362-018 ELECTROCARDIOGRAPII TECHNICIAN 


078.261-018 ORTHOTIST 

078.261-022 PROSTHETIST 


712.661-010 ORTHOPEDIC ASSISTANT 


078.362-010 AUDIOMETRIST 


*078.381-014 MEDICAL-LABORATORY TECHNICIAN 

*079.161-010 INDUSTRIAL HYGIENIST 


*019.117-018 SANITarIAN 


*079.117-018 SANITARIAN 


*079.117-018 SANITARIAN 


PAGE 268
 

GED-


R M L TRAINING TIME
 

4 3 14 SIX To 12 MONTHS 

4 11 4 THREE TO SIX MONTHS 

5 3 5 FOUR TO TEN YEARS 
4 4 4 THREE TO SIX MONTHS 
5 4 5 SIX TO 12 MONITHS 

4 4 4 THREE TO SIX MONTHS 
5 4 5 SIX TO 12 MONTIIS 

4 3 4 ONE TO TWO YEARS 

4 3 4 ONE TO TWO YEARS 
4 It 4 THREE TO SIX MONIHS 
4 4 4 ONE TO TWO YEARS 

4 4 3 ONE TO IWO YEARS 

3 2 3 THREE TO SIX MONTHS 

4 3 It SIX TO 12 MONTHS 

1 14 4 ONE TO TWO YEARS 

4 3 4 ONE TO TWO YEARS 

5 4 4 FOUR TO TEN YEARS 
5 It It FOUR TO TEN YEARS 

3 2 3 THREE TO SIX MONTHS 

1I 3 4 ONE TO TWO YEARS 

5 1t 5 SIX TO 12 MONTHS
 
5 4 5 FOUR TO TEN YEARS
 

6 5 6 FOUR TO IEN YEARS
 

6 5 6 FOUR 10 TEN YEARS
 

6 5 6 FOUR TO TEN YEARS
 
DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3690 HEALTH TECHNOLOGISTS AND TECHNICIANS, NOT ELSEWHERE (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

18.2201 PUBLIC HEALTH LABORATORY SCIENCE 	 *078.381-010 MEDICAL-LABORATORY ASSISTANT 4 4 4 THREE 70 SIX MONTHS 
*078.381-O11i MEDICAL-LABORATORY TECHNICIAN 5 4 5 SIX TO 12 MONTHS 

18.2202 EPIDEMIOLOGY *079.117-018 SANITARIAN 6 5 6 FOUR TO TEN YEARS
 

18.2203 PUBLIC HEALTH EDUCATION *O79.117-O18 SANITARIAN 6 5 6 FOUR TO TEN YEARS
 
*079.161-010 INDUSTRIAL HYGIENIST 5 4 5 FOUR TO TEN YEARS
 

18.22014 PUBLIC HEALTH PRACTICE AND MANAGEMENT *079.117-018 SANITARIAN 6 5 6 FOUR TO TEN YEARS
 
*079.161-O1l INDUSTRIAL HYGIENIST 5 4 5 FOUR TO TEN YEARS
 

20.0606 HOMEMAKER'S AIDE 079.224-010 HOME HEALTH TECHNICIAN 4 3 4 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3699
 

IECHNOLOGISTS AND TECHNICIANS, EXCEPT HEALTH
 
These workers use specialized skills 
to perform tests, provide information|, or develop products. They may wor'; with engineers or
 
scientists, performs practical tasks to test ideas or theories. They may operate specialized equipment or control air traffic. 
They may write computer programs, draft legal documents, write technical manuals, or assist surveyors and cartographers in map-mak­
ing and drafting. 

CLASSIFICATION Of 

CODE TITLE 


------ INSTRUCTIONA PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING lIME
 

*HIGIIER EDUCATION TRAINING PROGRAM: DOf-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3700
 

ENGINEERING AND RELATED TECHNOLOGISTS AND TECHNICIANS
 
These workers assist engineers in examining data and testing prrducts. They may test mechanical equipment, industrial tools, or
 
electrical products designed by engineers. They record data from experiments and projects or calculate results. They may work with
 
architects, surveyors, or cartographers gathering data, drawing plans, noting land forms, or doing calculations. They use mathe­
matics, drafting skills, and technical knowledge of engineering principles.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

* 	 IIIGIIER EDUCATION 1RAINING PROGRAM: DOI-ClP RELAITIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OIHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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OCCUPATION: 3710
 

ENGINEERING TECIINOLOGISTS AND TECHNICIANS
 
People in these occupations help engineers, scientists, and surveyors. They may help electrical engineers design and build electri­
cal ur electronic equipment. They may worrk with mechanical engineers to design and develop machinery, or they may he!p industrial 
engineers plan and implement production of goods and services. They test equipment, conduct studies, and help solve problems. 

CLASSIFICATION OF 

CODE TITILE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M I.TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3711
 

ELECTRICAL AND ELECTRONIC ENGINEERING TECHNOLOGISTS AND TECHNICIANS
 
People in these jobs work with engineers and scientists to de ;gn and build electrical and electronic equipment. They also install,
 
repair, test, and operate such equipment. The types of equipment they work with range from radio, radar, sonar, and TV.equipment to
 
industrial and medical measuring and control devices.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING lIME 

10.0102 MOTION PICTURE TECINOLOGY 194.381-010 TECHNICAl TESTING ENGINEER It It 3 ONE TO TWO YEARS 

14.0901 COMPUTER ENGINEERING *0O3.161-O14 ELECTRONICS TECHNICIAN 5 5 It TWO TO FOUR YIARS 
*003.161-018 SEMICONDUCTOR-DEVELOPMENT TEClNICIA 5 5 It TWO 1O FOUR YFARS 

114.1801 MATERIALS ENGINEERING *019.281-010 CALIBRATION LABORATORY TECHNICIAN 5 5 II TWO TO FOUR YEARS 

14.2701 SYSTEMS ENGINEERING *003.161-O14 ELECTRONICS TECHNICIAN 5 5 4 TWO TO FOUR YEARS 
*003.161-018 SEMICONDUCTOR-DEVELOPMENT TECtlNICIA 5 5 ItTWO TO FOUR YEARS 

15.0302 ELECTRICAL TECHNOLOGY 	 003.161-010 ELECTRICAL IECIINfCIAi 114 14 TWO TO FOUR YEARS 
019.281-010 CALIBRATION LABCRATORY TECHNICIAN 5 5 itTWO TO FOUR YEARS 

15.0303 ELECTRONIC TECHNOLOGY 	 003.161-01i LLECTRONICS TECHNICIAN 5 5 It TWO TO FOUR YEARS 
003.161-018 SEMiCONDUCTOR-DEVELOPMENT TECHNICIA 5 5 ItTWO TO FOUR YEARS 
019.281-010 CALIBRATION LABORATORY TECIINICIAN 5 5 ItIWO TO FOUR YEARS
 

15.0403 ELECTROMECHANICAL TECHNOLOGY 	 003.261-010 INSTRUMENTATION TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 
019.281-010 CALIBRATION LABORATORY TECHNICIAN 5 5 11TWO TO FOUR YEARS 
184.167-194 SUPERINTENDENT, METERS 	 5 It 4 FOUR TO TEN YEARS
 

15.0404 INSTRUMENTATION TECHNOLOGY 	 003.261-010 INSTRUMENTATION TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 
019.281-010 CALIBRATION LABORATORY TECHNICIAN 5 5 It TWO TO FOUR YEARS
 

15.0405 ROBOTICS TECHNOLOGY 	 *003.161-014 ELECTRONICS TECHNICIAN 5 5 I4TWO TO FOUR YEARS 

15.0801 AERONAUTICAL TECHNOLOGY 	 019.281-010 CALIBRATION LABORATORY TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

40.0808 SOLID STATE PHYSICS 	 *003.161-014 ELECTRONICS TECttNICIAN 5 5 4 IWO TO FOUR YEARS
 
*003.161-018 SEMICG;4DUCTOR-DEVEIOPMENT TECHNICIA 5 5 4 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION': 3712
 

INDUSTRIAL ENGINEERING TECHNOLOGISTS
 
These workers help industrial engineers plan the best uses of workers, materials, and machin'-s to produce goods and services. They
 
prepare layouts of machinery and equipment, plan the work flow, do statistical studies, and determine production costs. They also
 
conduct time and motion studies (analyze the time and movements a worker needs to complete a task).
 

------ INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 	 PROGRAMS 


CODE liTLE 	 CODE TIILE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 012.267-010 INDUSTRIAL ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

15.0603 INDUSTRIAL TECHNOLOGY 	 012.267-010 INDUSTRIAL ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

* 	 IIIGllER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DO]-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3713
 

MECHANICAL ENGINEERING TECHNOLOGISTS & TECHNICIANS
 
These people hell) engineers in design and development work. They make sketches and rough layouts of machinery and other equipment
 
and parts. They also figure out the costs and usefulness of product designs. They often use complex instruments, test equipment,
 
and gauges to test new product design. They may estimate labor costs, equipment life, and plant space needed for new operations.
 
Sometimes they work with engineers to solve production problems.
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 007.161-030 OPTOMECtIAN!CAL TECHNICIAN 5 4 4 FOUR TO TEN YEARS 

14.191 MECHANICAL ENGINEERING *O07.181-O10 HEAT-TRANSFER TECIINICIAN 5 5 5 IWO TO FOUR YEARS 

115.02i2 DRAFTING AND DESIGN TECHNOLOGY 017.261-010 AUTO-DESIGN CHECKER 5 4 4 FOUR TO TEN YEARS 

15.0501 AIR CONDITIONING, HEATING, AND REFRIGERA 007.181-010 HEAT-TRANSFER TECHNICIAN 5 5 5 TWO TO FOUR YEARS 

15.0503 ENERGY CONSERVATION AND USE TECHNOLOGY 007.181-010 HEAT-TRANSFER TECHNICIAN 5 5 5 TWO TO FOUR YEARS 

15.0606 OPTICAL TECHNOLOGY 007.161-030 OPTOMECHANICAL TECHNICIAN 5 4 4 FOUR TO TEN YEARS 

15.0803 AUTOMOTIVE TECHNOLOGY 017.261-010 AUTO-DESIGN CHECKER 5 4 4 FOUR TO TEN YEARS 

15.0805 MECHANICAL DESIGN TECHNOLOGY 007.161-026 MECHANICAL-ENGINEERING TECHNICIAN 5 4 1t TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3719
 

ENGINEERING TECIINOLOGISTS AND TECHNICIANS, N.E.C. 
These people assist engineers in lab and production work. They do such things as set up and operate testing equipment, bui Id exper­
imental products, and prepare drawings of machinery and equipment. They record meter readings, take measurements, and prepare 
graphs and charts. They may prepare equipment specifications and interpret engineering plans for other workers. They may operate 
electronic sound devices. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R H L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 006.261-010 SCIENTIFIC GLASS BLOWER 4 4 4 FOUR TO TEN YEARS 
008.261-010 CHEMICAL-ENGINEERING TECHNICIAN 5 5 5 FOUR TO TEN YEARS 
013.161-010 AGRICULTURAL-ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS 
019.267-010 SPECIFICATION WRITER 5 4 4 TWO TO FOUR YEARS 
194.382-014 TAPE TRANSFERRER 3 3 3 SIX TO 12 MONTHS 

01.0204 AGRICULTURAL POWER MACHINERY 	 013.161-010 AGRICULTURAL-ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 	 013.161-010 AGRICULTURAL-ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

02.0501 SOIL SCIENCES 	 013.161-010 AGRICULTURAL-ENGINEERING TECIINICIAN 5 5 4 TWO TO FOUR YEARS 

03.0202 CONSERVATION 	 013.161-010 AGRICULTURAL-ENGINEERING TECHNICIAN 5 5 4 TWO TO FOUR YEARS
 

04.0201 ARCHI TECTURE 	 *019.267-010 SPECIFICATION WRITER 5 )1 '1 TWO TO FOUR YEARS
 

09.0601 RADIO/TELEVISION NEWS BROADCASTING 	 *194.262-014 SOUND CONTROLLER 4 4 3 1WO 10 FOUR YEARS
 
*194 262-018 SOUND MIXER 4 4 3 TWO TO FOUR YEARS
 
*194.362-010 RECORDING ENGINEER 3 3 3 TWO TO FOUR YEARS
 
*194.362-014 RERECORDING MIXER 4 4 4 TWO TO FOUR YEARS
 
*194.382-014 TAPE TRANSFERRER 3 3 3 SIX TO 12 MONTHS
 

10.0102 MOTION PICTURE TECHNOLOGY 	 194.262-018 SOUND MIXER 4 4 3 TWO TO FOUR YEARS 
1914.362-014 RERECORDING MIXER 4 4 '1 TWO TO FOUR YEARS 
962.167-010 MANAGER, SOUND EFFECTS 5 4 5 TWO TO FOUR YEARS 
962.382-Ol SOUND CUTTER '1 3 14 ONE TO TWO YEARS 

10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 	 194.262-01l SOUND CONTROLLER 4 4 3 TWO TO FOUR YEARS
 
194.262-018 SOUND MIXER 4 4 3 IWO TO FOUR YEARS
 
194.362-010 RECORDING ENGINEER 3 3 3 TWO 10 FOUR YEARS
 
194.362-011: RERECORDING MIXER 4 14 4 IWO TO FOUR YFARS
 
962.167-010 MANAGER, SOUND EFFECTS 	 5 4 5 TWO TO FOUR YEARS
 

10.0105 SOUND RECORDING TECHNOLOGY *194.262-014 SOUND CONTROLLER 	 4 It3 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3719 ENGINEERING TECHNOLOGISTS AND TECHNICIANS, NEC (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------
CLASSIFICATION OF 

CODE TITLE CODE TITLE 


*19 1262-018 SOUND MIXER 

*1914.362-010 RECORDING ENGINEER 

*194.382-Ol TAPE TRANSFERRER 

*962.167-010 MANAGER, SOUND EFFECTS 

*962.382-Oli SOUND CUTTER 


10.0106 VIDEO TECHNOLOGY 	 *194.362-O10 RECORDING ENGINEER 

*194.362-014 RERECORDING MIXER 


962.382-014 SOUND CUTTER 


I14.1501 GEOLOGICAL ENGINEERING *010.261-010 FIELD ENGINEER, SPECIALIST 


14.1801 MATERIALS ENGINEERING *O19.161-014 TEST TECHNICIAN 


14.2501 PETROLEUM ENGINEERING *010.261-010 FIELD FNGINEER, SPECIALIST 


15.0101 ARCtIIECTURAL DESIGN AND CONSTRUCTION TE 	 019.267-010 SPECIFICATION WRITER 


15.0102 ARCHITECTURAL INTERIOR DESIGN TECHNOLOGY 019.261-018 FACILITIES PLANNER 


15.0301 COMPUTER TECHNOLOGY 019.161-0114 TEST TECHNICIAN 


15.01101 BIOMEDICAL EQUIPMENT TECHNOLOGY 019.161-014 TEST TECHNICIAN 


15.01102 COMPUTER SERVICING TECHNOLOGY 019.161-014 TEST TECHNICIAN 


15.0403 EIlCIROMECHANICAL TECHNOLOGY 019.161-0141 TEST TECHNICIAN 


15.0404 INSIRUMENTATION TECHNOLOGY 019.161-014 TEST TECHNICIAN 


15.0405 RONOTICS TECHNOLOGY *019.161-014 TEST TECHNICIAN 


15.0503 ENER(;Y CONSERVATION AND USE TECHNOLOGY 010.261-026 TEST-ENGINE EVALUATOR 


15.0506 WATIR AND WASTEWATER TECHNOLOGY 	 005.261-010 ENGINEERING TECHNICIAN 


15.0603 INDUSTRIAL TECHNOLOGY 	 019.161-014 TEST TECHNICIAN 

019.267-010 SPECIFICATION WRIT[R 


15.0610 WELDING TECHNOLOGY 	 011.261-010 METALLURG CAL TECHNICIAN 

011.261-011; WELDING TECHNICIAN 

011.281-010 LABORATORY ASSISIANf, METALLURGICAL 
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-GED-

R M L TRAINING TIME
 

4 4 3 IWO TO FOUR YEARS
 
3 3 3 TWO TO FOUR YEARS
 
3 3 3 SIX TO 12 MONTHS
 
5 4 5 TWO 1O FOUR YEARS
 
4 3 4 ONE TO TWO YEARS
 

3 3 3 TWO TO FOUR YEARS
 
4 4 4 IWO TO FOUR YEARS
 

4 3 4 ONE TO TWO YEARS
 

4 4 4 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

4 4 4 IWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 5 5 TWO TO FOUR YEARS 

5 141 TWO TO FOUR YEARS 

5 4 4 TWO TO FOUR YEARS 

5 It 4 TWO TO FOUR YEARS 

5 4 It TWO TO FOUR YEARS 

5 4 4 TWO TO TOUR YEARS 

5 4 4 TWO TO FoijR YEARS 

4 4 4 IWO TO IOUR YEARS
 

4 4 4 TWO TO IJOUR YEARS
 

5 4 4 TWO TO FOUR YEARS
 
5 14 1 TWO TO FOUR YEARS
 

4 4 4 ONE TO TWO YEARS
 
I4 3 3 FO"R TO TFN YEARS
 
4 14 14 10 FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3719 ENGINEERING TECHNOLOGISTS AND TECHNICIANS, NEC (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------. 


15.0702 QUALITY CONTROL TECHNOLOGY 


15.0801 AERONAUTICAL TECHNOLOGY 


15.0803 AUTOMOTIVE TECHNOLOGY 


15.0805 MECHANICAL DESIGN TECHNOLOGY 


15.0903 PETROLEUM TECHNOLOGY 


40.0701 METALLURGY 


41.0301 CHEMICAL TECHNOLOGY 


41.0303 METALLURGICAL TECHNOLOGY 


........DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


011.281-014 SPECTROSCOPIST 

011.361-010 TESTER 

019.161-014 TEST TECHNICIAN 


011.361-010 TESTER 

019.161-014 TEST TECHNICIAN 


002.280-010 RESEARCH MECHANIC 

002.281-010 FLIGHT-TEST-DATA TRANSCRIBER 

019.161-014 TEST TECHNICIAN 


010.261-026 TEST-ENGINE EVALUATOR 

019.161-014 TEST TECHNICIAN 


019.161-0114 TEST TECHNICIAN 


010.261-010 FIELD ENGINEER, SPECIALIST 

010.261-026 lEST-ENGINE EVAILUATOR 

194.382-010 SECTION-PLOTTER OPERATOR 


*011.261-010 METALLURGICAL TECHNICIAN

*011.281-010 LABORATORY ASSISTANT, METALLURGICAL 

*011.281-014 SPECTROSCOPIST 

*011.361-010 TESTER 


008.261-010 CHEMICAL-ENGINEERING TECHNICIAN 


011.261-010 METALLURGICAL IECHNICIAN 

011.261-014 WELDING TECHNICIAN 

011.281-010 LABORATORY ASSISTANT, METALLURGICAL 

011.281-014 SPECTROSCOPIST 

011.361-010 TESTER 
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GED-

R M L TRAINING TIME
 

4 I1 4 TWO TO FOUR YEARS
 
4 4 3 SIX TO 12 MONITHS
 
5 11 It TWO TO FOUR YEARS
 

4 4 3 SIX TO 12 MONTHS 
5 4 It TWO [0 FOIJR YEARS 

4 4 3 TWO TO FOUR YEARS
 
5 4 4 SIX 10 12 MONTHS
 
5 14 1 TWO TO FOUR YEARS
 

4 4 i4TWO TO FOUR YEARS
 
5 4 4 TWO TO FOUR YEARS
 

5 1414 TWO TO FOUR YEARS 

4 4 It TWO TO FOUR YEARS
 
4 4 4 TWO TO FOUR YEARS
 
3 3 3 SIX TO 12 MONTIIS
 

4 4 4 ONE TO TWO YEARS
 
It4 4 TWO TO FOUR YEARS
 
4 1tIt TWO TO FOUR YEARS
 
4 4 3 SIX TO 12 MONTHS
 

5 5 5 FOUR TO TEN YEARS
 

4 14 14 ONE TO IWO YEARS
 
4 3 3 FOUR TO TEN YEARS
 
4 4 4 TWO TO FOUR YEARS
 
4 4 4 TWO TO FOUR YEARS
 
4 4 3 SIX TO 12 MONTHS
 

HIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY ;OWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3720
 

DRAFTING OCCUPATIONS
 
DRAFTERS prepare detailed plans and drawings based on rough sketches, specifications and calculations made by scientists, engineers,
 
architects and designers. These plans and drawings are used in construction, manufacturing, and engineering. They also calculate
 
the strength, quality, quantity, and cost of materials. They use drafting tools, technical handbooks, tables, and calculators.
 

CLASSIHICAIION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


04.0201 ARCtilTECTURE 


014.0601 LANDSCAIE ARCHITECTURE 


14.0401 ARCHITECTURAL ENGINEERING 


14.0901 COMPUTER ENGINEERING 


14.1901 MECIIANICAL ENGINEERING 


14.2701 SYSTEMS ENGINEERING 


15.0101 ARCHITECTURAL DESIGN AND CONSTRUCTION TE 


15.0201 CIVIL TECHNOLOGY 


15.0202 DRAFTING AND DESIGN TECHNOLOGY 


DICTIONARY OF OCCUPATIONAL TITLES ---------

CODE TITLE 


*001.261-010 DRAFTER, ARCHITECTURAL 

*017.161-010 DRAFIER, CHIEF, DESIGN 

*017.261-O18 DETAILER 


*001.261-014 DRAFTER, LANDSCAPE 


*001.261-0(10 DRAFTER, ARCIITECIURAL 

*001.261-014 DRAFTER, LANDSCAPE 

*005.281-010 DRAFTER, CIVIL 

*005.281-014 DRAF1ER, STRUCTURAL 


*003.281-014 DRAFTER, ELECTRONIC 


*007.161-010 DIE DESIGNER 

*007.161-018 ENGINEERING ASSISTANT, MECHANICAL E 


*003.281-01U DRAFTER, ELECTRONIC 


001.261-014 DRAFTER, LANDSCAPE 

017.261-038 DRAFTER, PLUMBING 

017.261-O42 DRAFTER, COMPUTER-ASSISTED 


005.281-010 DRAFTER, CIVIL 

005.281-014 DRAFTER, STRUCTURAL 

017.261-018 DETAiLER 

017.261-026 DRAFTER, COMMERCIAL 

017.281-018 DRAFTER, ASSISTANT 


001.261-010 DRAFTER, ARCHITECTURAL 

001.261-014 DRAFTER, LANDSCAPE 

002.261-010 DRAFTER, AERONAUTICAL 

005.281-010 DRAFTER, CIVIL 

005.281-014 DRAFTER, STRUCTURAL 

007.161-018 ENGINEERING ASSISTANT, MECHANICAL E 

007.261-014 DRAFTET, CASTINGS 


GED-

R M L TRAINING lIME
 

4 4 3 TWO TO FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 
4 14 T TWO TO FOUR YEARS
 

4 4 3 TWO TO FOUR YEARS
 

4 4 3 TWO 10 fOUR YEARS
 
4 4 3 TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 

5 5 4 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS 
5 5 5 TWO TO FOUR YEARS 

5 5 ItTWO TO FOUR YEARS 

4 4 3 TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 
4 4 4 TWO TO FOUR YEARS 

5 5 4 TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 
4 4 ItTWO TO FOUR YEARS 
5 5 4 ONE TO TWO YEARS
 
III4 3 TWO 10 FOUR YEARS
 

4 I 3 TWO TO FOUR YEARS 
4 4 3 TWO 10 FOUR YEARS 
5 5 1i TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 
5 5 4 TWO TO FOUR YEARS 
5 5 5 IWO 10 FOUR YEARS 
I It4 TWO TO [OUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3720 DRAFTING OCCUPATIONS 


CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


15.0203 SURVEYING AND MAPPING TECHNOLOGY 


15.0405 ROBOTICS TECHNOLOGY 


15.0501 AIR CONDITIONING, HEATING, AND REFRIGERA 


15.0803 AUTOMOTIVE TECHNOLOGY 


15.0805 MECHANICAL DESIGN TECHNOLOGY 


15.0903 PETROLEUM TECHNOLOGY 


15.1001 CONSTRUCTION TECHNOLOGY 


* 

(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


007.261-018 DRAFTER, PATENT 

007.261-022 DRAFTER, TOOL DESIGN 

007.281-010 DRAf IER, MECHANICAL 

0114.281-010 DRAFTER, MARINE 

017.161-010 DRAFTER, CHIEF, DESIGN 

017.261-0141 DESIGN DRAFTER, ELECTROMECHANISMS 

017.261-018 DETAILER 

017.261-026 DRAFTER, COMMERCIA[ 

017.261-030 DRAFTER, DETAIL 

017.261-034 DRAFTER, HEATING AND VENTILATING 

017.261-038 DRAFTER, PLUMBING 

017.261-042 DRAFTER, COMPUTER-ASSISTED 

017.281-010 AUIO-DESIGN DETAILER 

017.281-014 DRAFTER APPRENTICE 

017.281-018 DRAFTER, ASSISTANT 

017.281-022 DRAFTER, AUTOMOTIVE DESIGN 

017.281-026 DRAFTER, AUTOMOTIVE DESIGN LAY-OUT 

017.281-030 DRAFTER, OIL AND GAS 

017.281-034 TECIINICAL ILLUSTRATOR 

019.261-O11 ESTIMATOR AND DRAFTER 


010.281-014 DRAFTER, GEOLOGICAL 


010.281-018 DRAFTER, GEOPHYSICAL 


*017.261-011 DESIGN DRAFTER, EIECIROMECHANISMS 


017.261-034 DRAFTER, HEATING AND VENTILATING 


017.281-022 DRAFTER, AUTOMOTIVE DESIGN 


007.161-010 DIE DESIGNER 

007.161-014 DIE-DESIGNER APPRENTICE 

007.161-018 ENGINEERING ASSISTANT, MECHANICAL E 

007.261-010 CHIEF DRAFTER 

007.281-010 DRAFTER, MECHANICAL 

017.161-010 DRAFTER, CHIEF, DESIGN 


017.281-030 DRAFTER, OIL AND GAS 


*(001.261-010 DRAFTER, ARCHITECTURAL 

*005.281-010 DRAFTER, CIVIL 

*005.281-014 DRAFTER, STRUCTURAL 
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GED-

R M L TRAINING TIME
 

5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO 10 FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 4 TWO TO [OUR YEARS
 
5 5 5 FOUR TO 1EN YEARS
 
5 5 4 TWO TO FOUR YEARS
 
4 14'1iWO 1O FOUR YEARS
 
5 5 ITONE TO TWO YEARS 
4 1i 4 TWO TO FOUR YEARS 
5 5 14 TWO 10 FOUR YEARS 
5 5 4 IWO TO FOIIR YEARS 
4 4 14IWO TO FOUR YEARS 
4 4 3 ONE TO TWO YEARS
 
5 5 4 TWO TO FOUR YEARS
 
4 113 TWO TO FOUR YEARS
 
5 i 4 ITWO TO FOUR YEARS
 
4 4 3 TWO TO FOUR YEARS
 
4 4 3 IWO O FOUR YEARS
 
5 5 4 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 

5 5 5 ONE TO IWO YEARS
 

5 5 5 TWO TO FOUR YEARS
 

5 5 '1 TWO 10 FOUR YEARS 

5 5 I TWO TO FOUR YEARS
 

5 It4 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 
4 4 4 TWO O FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 
5 5 5 FOUR TO TEN YEARS
 

L 4 3 TWO TO FOUR YEARS
 

4 4 3 TWO 10 FOIUR YEARS
 
5 5 4 TWO 1O FOUR YEARS
 
5 5 4 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGF 281
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3720 DRAFTING OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS....... 

CODE TITLE 


48.0102 ARCHITECTURAL DRAFTING 


48.0103 CIVIL/STRUCTURAL DRAFTING 


48.0104 ELECTRICAL/ELECTRONICS DRAFTING 


48.0105 MECHANICAL DRAFTING 


HIGHER EDUCATION TRAINING PROGRAM: 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 


001.261-010 DRAFTER, ARCIIITECTURAL 

001.261-0114 DRAFTER, LANDSCAPE 

017.261-026 DRAFTER, COMMfRCIAI 

017.261-030 DRAFTER, DETAIL 

017.261-034 DRAFTER, HEATING AND VENTILATING 

017.261-038 DRAFTER, PLUMING 

017.261-0112 DRAFTER, COMPUIER-ASSISIED 

017.281-014 DRAFTER APPRENTICE 

017.281-018 DRAFTER, ASSISTANT 

017.281-030 DRAFTER, OIL AND GAS 

019.261-014 ESTIMATOR AND DRAFTER 


005.281-010 DRAFTER, CIVIL 

005.281-01I4 DRAFTER, STRUCTURAL 

010.281-010 DRAFTER, DIRECTIONAL 

O10.281-01I DRAFTER, GEOLOGICAL 

010.281-018 DRAFTER, GEOPHYSICAL 

014.231-010 DRAFTER, MARINE 

017.261-030 DRAFTER, DETAIL 


SURVEY 


017.261-0142 DRAFTER, COMPUTER-ASSISTED 

017.281-014 DRAFTER APPRENTICE 

017.281-018 DRAFTER, ASSISIANT 

017.281-030 DRAFTER, OIL AND GAS 

019.261-0114 ESTIMATOR AND DRAFTER 


003.281-010 DRAFTER, ELECTRICAL 

003.281-0114 DRAFTER, ELECTRONIC 

003.281-018 DRAFTER, ELECTRO-MECHANICAL 

017.261-0114 DESIGN DRAFTER, ELECTROMECHANISMS 

017.261-012 DRAFTER, COMPUTER-ASSISTED 

017.281-014 DRAFTER APPEC,NTICE 

017.281-018 DRAFTER, ASSISANT 

019.261-014 ESTIMATOR AND DKAFTER 


002.261-010 DRAFTER, AERONAUTt12Al 

003.281-018 DRAFTER, ELECTRO-MECIIANICAL 

007.161-010 DIE DESIGNER 

007.161-0114 DIE-DESIGNER APPRENTICE 

007.161-018 ENGINEERING ASSISTANT, MECHANICAl E 

007.261-014 DRAFTER, CASTINGS 

007.261-018 DRAFTER, PATENT 


R M L. TRAINING TIME
 

14 14 3 TWO TO FOUR YEARS
 
4 4 3 TWO TO FOUR YEARS
 
5 5 4 ONE TO IWO YEARS 
4 14 4 TWO TO FOUR YEARS
 
5 5 Li IWO 10 FOUR YEARS 
5 5 4 TWO 10 FOUR YEARS 
It I LI TWO TO rOIJR YEARS 
5 5 L4TWO 10 FOUR YEARS 
I4L4 3 TWO TO FOUR YEARS 
LIL4 3 TWO TO FOUR YEARS
 
5 5 5 TWO TO FOUR YEARS
 

5 5 LI TWO TO FOUR YEARS 
5 5 /4TWO TO FOUR YEARS
 
5 5 5 TWO 10 FJUR YEARS
 
5 5 5 ONE TO TWO YEARS
 
5 5 5 TWO TO FOUR YEARS 
5 5 ItTWO 10 FOUR YEARS 
4 4 14 TWO TO fOIR YEARS 
4 4 I TWO TO FOUR YEARS 
5 5 4 IWO TO FOUR YEARS 
LI 14 3 TWO 10 FOUR YEARS 
L4 L4 3 TWO TO FOUR YEARS 
5 5 5 TWO TO FOUR YEARS 

5 5 5 TWO TO FOUR YEARS 
5 5 14 TWO TO FOUR YEARS 
4 4 4 IWO 10 FOUR YEARS 
5 5 I4 TWO TO FOUR YEARS 
L4 L 4 TWO TO FOUR YEARS 
5 5 L4TWO TO FOUR YEARS 
L4 4 3 IWO TO FOUR YEARS 
5 5 5 TWO TO FOUR YEARS 

5 5 4 1WO TO FOUR YEARS 
4 4 4 TWO TO FOUR YEARS 
4 4 L4 IWO TO FOJR YEARS 
I 4 4 TWO TO FOUR YEARS 
5 5 5 IWO TO FOUlR YEARS 
14 /4L4TWO TO FOUR YEARS 
5 5 5 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3720 DRAFTING OCCUPATIONS 
 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
...... ....... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

007.261-022 DRAFTER, TOOL DESIGN 
 5 5 5 IWO 10 fOIR YEARS 
007.281-010 DRAFTER, MECHANICAL 
 5 5 5 TWO 1O fOUR YEARS 
017.261-018 DETAILER 4 4 L TWO TO FOUR YEARS
 
017.261-022 DETAILER, FURNITURE 
 1 11 4 TWO TO FOUR YEARS 
011.261-030 DRAF TER, DEA II 4 i TWO 10 fOUR YEARS 
011.261-042 DRAFTER, COMPUTER-ASSISTED 4 4 4 TWO 10 FOUR YEARS 
017.281-010 AUTO-DESIGN DETAIIER 4 4 3 ONE TO IWO YEARS 
011.281-014 DRAFTER APPRENTICE 5 5 4 TWO TO FOUR YEARS
 
017.281-018 DRAFTER, ASSISTANT 
 0i 4 3 TWO TO FOUR YEARS
 
017.281-022 DRAFTER, AUTOMOTIVE DESIGN 
 5 4 4 TWO TO FOUR YEARS 
017.281-026 DRAFTER, AUTOMOTIVE DESIGN LAY-OUT 
 4 4 3 TWO TO FOUR YEARS
 
011.281-030 DRAFTER, OIL AND GAS 
 4 0 3 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3730
 

SURVEYING AND MAPPING TECHNICIANS 
These workers help surveyors and cartographers identify natural and political boundaries, land formations, and distances. This in­
formation is used for legal descriptions, construction data, or map-making. Workers may operate survey equipment, record distances 
and angles, or obtain photographs, survey notes, and legal records. They use technical. and drafting tools to plot elevations, draw 
maps, or make charts and graphs. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3733
 

SURVEYING TECHNICIANS
 
SURVEYING TECIINICIANS help surveyors determine the location boundaries of land areas for construction, mining, and other purposes.

PARTY CHIEFS are SURVEYING TECHNICIANS who lead the day-to-day work activitieF of a survey. INSTRUMENT ASSISTANTS adjust and opera­
rate survey instruments and equipment. They also compile noes, make sketches, and keep records of data obtained during field sur­
veys.
 

CUASSIFICATION OF 


CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE R M L TRAINING TIME
 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 4 TWO TO FOUR YEARS
 

14.2602 CARTOGRAPHY *018.167-010 CHIEF OF PARTY 5 5 4 TWO TO FOUR YEARS
 
"018.167-03'1 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 4 TWO TO FOUR YEARS
 

15.0201 CIVIL TECHNOLOGY 018.167-010 CHIEF OF PARTY 
 5 5 4 TWO TO FOUR YEARS
 
018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 4 TWO TO FOUR YFARS
 

15.0203 SURVEYING AND MAPPING TECHNOLOGY 	 018.167-010 CHIEF OF PARTY 5 5 1 TWO TO FOUR YEARS 
018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 4 TWO TO FOUR YEARS 

15.0901 COAL MINING TECHNOLOGY 	 018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 '1 TWO TO FOUR YEARS
 

15.0902 MINING (EXCLUDING COAL) TECHNOLOGY 018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 4 TWO TO FOUR YEARS
 

15.1001 CONSTRUCTION TECHNOLOGY *018.167-034 SURVEYOR ASSISTANT, INSTRUMENTS 5 5 11 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3734
 

CARTOGRAPHIC TECHNICIANS
 
These workers plan, design, draw, and edit maps and charts. Some supervise map production. They work from survey notes, photo­
graphs, and land records to prepare maps, charts, and drawings that show land features. They determine the location and names of
 
natural and constructed features, political boundaries, and other features. They use crafting, mapping, and other precision tools
 
to complete and measure scaled distances and prepare the maps.
 

CLASSIFICATION------ Of INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATLONAL TtTLES--------- GED-

CODE TITLE CODE TITLF R M L TRAINING TIME
 

14.2602 CARTOGRAPHY 	 *018.131-010 SUPERVISOR, CARTOGRAPHY 5 5 5 FOUR TO TEN YEARS
 
*018.167-030 SUPERVISOR, MAPPING 4 4 i TWO TO FOUR YEARS
 

*018.261-010 DRAFTER, CARTOGRAPHIC "4 14 3 TWO TO FOUR YEARS
 
*018.261-014 DRAFTER, TOPOGRAPHICAL 5 5 5 IWO TO FOUR YEARS
 
*018.261-018 EDITOR, MAP 4 4 4 TWO TO FOUR YEARS
 
*018.261-022 MOSAICIST 4 4 4 TWO TO FOUR YEARS
 
*018.281-010 SFEREO-PLOTIER OPERATOR 4 4 4 TWO TO FOUR YEARS
 

15.0201 CIVIL TECHNOLOGY 	 018.131-010 SUPERVISOR, CARTOGRAPHY 5 5 5 FOUR TO TEN YEARS
 

15.0202 DRAFTING AND DESIGN TECHNOLOGY 	 018.131-010 SUPERVISOR, CARTOGRAPHY 5 5 5 FOUR TO TEN YEARS
 

15.0203 SURVEYING AND MAPPING TECHNOLOGY 	 018.131-010 SUPERVISOR, CARTOGRAPHY 5 5 5 FOUR TO TEN YEARS 
018.167-030 SUPERVISOR, MAPPING 4 4 4 TWO TO FOUR YEARS 
018.261-010 DRAFTER, CARTOGRAPHIC 4 4 3 TWO TO FOUR YEARS 
018.261-014 DRAFTER, TOPOGRAPHICAL 5 5 5 TWO TO FOUR YEARS 
018.261-018 EDITOR, MAP 4 4 4 TWO TO FOUR YEARS 
018.261-022 MOSAICIST 4 4 4 TWO TO FOUR YEARS 
018.281-010 STEREO-PLOTTER OPERATOR It 4 14 TWO TO FOUR YEARS 

48.0103 CIVIL/STRUCTURAL DRAFTING 	 018.261-010 DRAFTER, CARTOGRAPHIC 4 4 3 TWO TO FOUR YEARS 
018.261-014i DRAFTER, TOPOGRAPHICAL 5 5 5 TWO TO FOUR YEARS 
018.281-010 STEREO-PLCTTER OPERATOR 4 4 4 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3739
 

SURVEYING TECHNICIANS, N.E.C.
 
These workers help prepare information used in mapmaking. They study field notes, photographs, and other information col Iected byengineering survey parties. They use this information to compute the angles, areas, and directions of land formations. They work 
from reference tables and use calculators or computers to perform math calculations. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE R M L TRAINING lIME
 

14.2602 CARTOGRAPHY *018.167-014 GEODETIC COMPUTER 
 5 5 4 ONE TO IWO YEARS
 
*018.261-026 PHOTOGRAMMETRIST 4 4 4 TWO TO FOUR YEARS 

15.0201 CIVIL TECHNOLOGY 018.167-014 GEODETIC COMPUTER 
 5 5 4 ONE TO TWO YEARS
 

15.0203 SURVEYING AND MAPPING TECHNOIOGY 018.261-026 PtlOTOGRAMMETRIST 4 4 4 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3800
 

SCIENCE IECHNOLOGISTS AND TECHNICIANS 
These workers use scientific, mathematical, and technical skills to help scientists and engineers develop and test products and 
ideas. ihey may carry out experiments to improve production or test for quality control. They may use mathematics to test theories 
and ideas of engineers and scientists. Some work with nuclear matter, measuring radiation levels. Some record the results of ex­
periments and projects. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3820
 

BIOLOGICAL TECHNOLOGISTS AND TECHNICIANS, EXCEPT HEALTH
 
These peop;e work in labs, where they perform tests and run experiments to help scientists develop better ways of producing plant
 
and animal products. Their work varies from looking for ways to increate production from animals to trying to improve the quality 
of natural fibers. Some are involved in animal breeding or the development of new types of seeds. Others study the effects of var­
ious feeds on animal growth and health. 

------CLASSIFICATION OF INSTRUCTICNAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLr R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED I)22.081-01O TOXICOLOGIST 5 145 FOUR TO TEN YEARS 
0140.061-026 FIBER TECHNOLOGIST 6 6 6 FOUR TO TEN YEARS 
049.364-014 VECTOR CONTROL ASSISIANT 14 2 3 SIX TO 12 MONIIS 

01.0302 ANIMAL PRODUCTION 040.361-010 IABORATORY TECHNICIAN, ARTIFICIAL B 14 4 LA SIX TO 12 MOIIIIS 
049.364-010 FEED-RESEARCtl AIDE 3 2 2 THREE 10 SIX MONFHS 
049.384-010 BIOLOGICAL AIDE 
411.364-010 BLOOD TESTER, FOWL 

3 3 3 ONE TO TWO YEARS 
3 2 2 UP TO 30 DAYS 

411.384-0iO POULTRY INSEMINATOR 3 2 2 30 TO 90 DAYS 
418.384-010 ARTIFICIAL INSEMINATOR 3 3 2 30 TO 90 DAYS 
4l18.384-0111 ARTIFICIAL-BREEDING TECHNICIAN 3 3 2 ONE TO TWO YEARS 

01.0304 CROP PRODUCTION 040.361-014 SEED ANALYST 4 4 4 TWO TO FOUR YEARS 
019.3814-010 BIOLOGICAL A!DE 3 3 3 ONE TO TWO YEARS 

01.0502 AGRICULTURAL SERVICES 040.361-010 LABORATORY TECHNICIAN, ARTIFICIAL B 14 4 4 SIX TO 12 MONTHS 
411.364-010 BLOOD TESTER, FOWl. 
111.3814-010 POULTRY INSEMINATOR 

3 2 2 UP TO 30 DAYS 
3 2 2 30 10 90 DAYS 

118.384-010 ARTIFICIAL INSEMINATOR 3 3 2 30 10 90 DAYS 
418.384-0114 ARTIFICIAL-BREEDING TECHNICIAN 3 3 2 ONE TO TWO YEARS 

01.0602 ARBORICULTURE 408.181-010 TREE SURGEON 142 2 ONE TO TWO YEARS 

01.0603 ORNAIENTAL HORTICULTURE 408.181-010 TREE SURGEON 142 2 ONE TO TWO YEARS 

02.0202 ANIMAL BREEDING AND GENETICS 0140.361-010 LABORATORY IECtHNICIAN, ARTIFICIAL B 14 14 14 SIX TO 12 MON1tIS 
418.384-010 ARTIFICIAL INSEMINATOR 3 3 2 3o TO 90 DAYS 
418.384-0110 AR!IFICIAL-BREEDING TECHNICIAN 3 3 2 ONE TO TWO YEARS 

02.020 ANIMAL NUTRITION 049.364-0I10 FFED-RESEARCII AIDE 3 2 2 TIIRFF TO SIX MONTHS 

02.0206 DAI IY 040.061-022 DAIRY TECHNOLOGIST 6 6 6 FOUR TO TEN YEARS 

02.0209 POU;1RY 411.3614-010 BIOOD TESTER, FOWl 3 2 2 UP TO 30 DAYS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPAIlONAL CLASSIFICATION (1980) 

OCCUPATION: 3820 BIOLOGICAL TECHNOLOGISTS AND TECHNICIANS, EXCEPT HE (CONTINUFD) 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING lIME 

411.3814-010 POU[TRY INSEMINATOR 3 2 2 30 TO 90 DAYS 

02.0301 FOOD SCIENCES *040.061-022 DAIRY TECHNOLOGIST 6 6 6 FOUR TO TIN YEARS 

02.0402 AGRONOMY 040.361-011 SEED ANALYST 44 II TWO TO FOUR YEARS 
049.3814-010 BIOLOGICAL AIDE 3 3 3 ONE TO TWO YEARS 

02.01403 IIORIICUIJURE SCIENCE 049.384-010 BIOLOGICAL AIDE 3 3 3 ONE TO 'WO YEARS. 

18.0202 CLINICAL BIOCHEMISTRY *022.081-010 TOXICOLOGIST 5 4 5 FOUR TO TEN YEARS 

18.0203 CLINICAL MICROBIOLOGY *022.)81-01) TOXICOLOGIST 5 4 5 FOUR TO TEN YEARS 

18.0206 CLINICAl TOXICOLOGY *022.081-C10 TOXICOLOGIST 5 4 5 FOUR TO TEN YEARS 

18.2202 EPIDEMIOLOGY *049.364-014 VECTOR CONTROL ASSISTANT 4 2 3 SIX TO 12 MONTHS 

18.2204 PUBLIC HEALTH PRACTICE AND MANAGEMENT *049.364-014 VECTOR CONTROL ASSISTANT 4 2 3 SIX TO 12 MONITS 

19.0904 TEXTILE SCIENCE *0i0.061-026 FIBER TECHNOLOGIST 6 6 6 FOUR TO TEN YEARS 

26.0612 TOXICOLOGY *022.081-010 TOXICOLOGIST 5 4 5 FOUR TO TEN YEARS 

40.0502 ANALYTICAL CHEMISTRY *022.081-O10 TOXICOLOGi t 5 4 5 FOUR TO TEN YEARS 

40.0505 PHARMACEUTICAL CHEMISTRY *022.081-O10 TOXICOLOGIST 5 4 5 FOUR O TIN YEARS 

41.0101 BIOLOGICAL LABORATORY Tr'HNULOGY 041.381-010 BIOLOGY SPECIMEN TECHINICIAN 4 3 3 TWO TO FOUR YEARS 
049.3814-010 BIOLOGICAL AIDE 3 3 3 ONE TO TWO YEARS 

41.0102 OCEANOGRAPHIC (BIOLOGICAL) TECHNOLOGY 041.381-010 BIOLOGY SPECIMEN TECHNICIAN 4 3 3 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATION.AL CLASSIFICATION (1980)
 

OCCUPATION: 3830
 

CHEMICAL AND NUCLEAR TECHNOLOGISTS AND TECHNICIANS 
These workers test chemicals, petroleum products, and nuclear materials fur scientists and engineers. They may do research to de­
velop new products or test for quality control. They may prepare nuclear materials for shipping, test radiation levels, arid record
data from experiments. They use computers, complex lab equipment, and mathematical skills as they research and test materials and 
products. 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3831
 

CHEMICAL TECHNOLOGISTS AND TECHNICIANS
 
These people help chemists and chemical engineers develop and test chemicals and related products and equipment. Most do research 
and development work. Some work in production, where they put into operation the processes and products developed in the research 
labs. They also test materials, processes, and products to make sure they meet standards. Many workers in these jobs use computers 
and 	complex lab equipment.
 

******* .**4***************************************************C***4*4***************************************************************
 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 022.161-014 COLORIST 5 5 4 TWO 10 FOUR YEARS 
022.161-018 PERFUMER 5 5 4 TWO TO FOUR YEARS 
022.261-010 CHEMICAL-LABORATORY TECHNICIAN 5 4 3 TWO TO FOUR YEARS 
022.261-018 CFILM!ST, INSTRUMLNIATION 5 5 4 TWO 1O FOUR YEARS 
022.261-022 CHEMIST, WASTEWATER-TREATMENT PLANT 5 5 4 TWO TO FOUR YEARS 
022.281-010 ASSAYER 5 5 4 TWO 10 FOUJR YEARS 
022.281-014 CHEMIST, WATER PURIFICATION 6 6 6 TWO TO FOUR YEARS 
029.261-010 LABORATORY TESTER 4 4 3 SIX TO 12 MONTHS 
029.361-014 FOOD TESTER 5 5 4 SIX TO 12 MONTIIS 

02.0301 FOOD SCIENCES 022.261-014 MALT-SPECIFICATIONS-CONTROL ASSISTA 4 4 3 TWO TO FOUR YEARS 
022.381-010 YEAST-CULTURE DEVELOPER 4 2 4 SIX 10 12 MONTHS 
029.261-010 LABORATORY TESTER 4 4 3 SIX TO 12 MONTHS 
029.361-014 FOOD TESTER 5 5 4 SIX TO 12 MONTHS 

15.0504 SANITATION TECHNOLOGY 029.361-014 FOOD TESTER 5 5 4 SIX TO 12 MONTHS 

15.0602 FOOD PROCESSING TECHNOLOGY 022.261-01i MALT-SPECIFICAIIONS-CONTROL ASSISTA 4 4 3 TWO TO FOUR YEARS 
022.381-010 YEAST-CULTURE DEVELOPER 4 2 4 SIX TO 12 MONTHS 
029.261-010 LABORATORY TESTER 4 4 3 SIX 10 12 MONTIIS 
029.361-014 FOOD TESTER 5 5 ItSIX TO 12 MONTHS 

15.0609 TEXTILE TECHNOLOGY 022.281-018 LABORATORY TESTER 4 3 3 ONE TO TWO YEARS 

15.0702 QUALITY CONTROL TECHNOLOGY 029.261-010 LABORATORY TESTER 4 4 3 SIX TO 12 MONTHS 

15.0903 PETROLEUM TECHNOLOGY 029.261-010 LABORATORY TESTER 4 It 3 SIX TO 12 MONTHS 

40.0502 ANALYTICAL CHEMISTRY 	 *022.261-010 CHEMICAL-LABORATORY TECHNICIAN 5 4 3 TWO TO FOUR YEARS
 
*022.281-010 ASSAYER 5 5 4 TWO TO FOUR YEARS
 

40.0503 INORGANIC CHEMISTRY 	 *022.261-010 CHEMICAL-LABORATORY TECHNICIAN 5 4 3 TWO TO FOUR YEARS
 
*022.281-010 ASSAYER 5 5 I TWO TO FOUR YEARS
 

40.0504 ORGANIC CHEMISTRY 	 *022.261-010 CHEMICAL-LABORATORY TECHNICIAN 5 14 3 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3831 C.EMICAL TECHNOLOGISTS AND TECHNICIANS (CONTINUED)
 

CODE 
------CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

-GED-
R M L TRAINING TIME 

*(22.281-010 ASSAYER 5 5 4 TWO TO FOUR YEARS 

140.0505 PIIARMACrUTICAL CHEMISTRY *022.261-010 CIIEMICAL-LABORATORY TECIINICIAN 
*022.281-010 ASSAYER 

5 4 3 TWO TO FOUR YEARS 
5 5 14 TWO TO FOUR YEARS 

10.0506 PIIYSICAL CHEMISTRY *022.261-010 CHEMICAL-LABORATOUY TECHNICIAN 5 4 3 TWO TO FOUR YEARS 

*022.281-010 ASSAYER 5 5 14 TWO TO FOUR YEARS 

1l0.0602 GFOCHEMISTRY *022.281-010 ASSAYER 5 5 4 TWO 10 FOUR YEARS 

41.0301 CHEMICAL TECHNOLOGY 022.161-018 PERFUMER 5 5 14TWO TO FOUi ,'EARS 
022.261-010 CIIEMICAL-LAbIRATORY TECHNICIAN 5 4 3 TWO TO FOUR YEARS 
022.281-010 ASSAYER 5 5 4 TWO TO FOUR YEARS 
029.261-010 LABORATORY TESTER 4 14 3 SIX TO 12 MONTHS 

141.0302 GEOLOGICAL TECHNOLOGY 029.261-010 LABORATORY TESTER 14 4 3 SIX TO 12 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3832 

NUCLEAR TECHNOLOGISTS AND TECHNICIANS 
These people work with radioactive materials. Some use remote control devices to prepare nuclear matter for shipping. Some test 
nuclear materials, or measure levels of radiation in work areas. Some record information about nuclear experiments and operations.
 
These workers often use math formulas and complex instruments and equipment. They must use caution in performing their jobs, as the
 
materials they work with are extremely dangerous. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

0O.0O000 NO CIP ASSIGNED 	 015.362-010 ACCFLERATOR OPERATOR 5 4 5 TWO TO FOUR YfARS
 

40.0802 ATOMIC/MOLECULAR PHYSICS 	 *O15.362-010 ACCELERATOR OPERATOR 5 4 5 TWO TO FOUR YEARS
 
*015.362-014 GAMMA-FACILITIES OPERATOR 4 4 4 TWO TO FOUR YEARS
 
*015.384-10 SCANNER 4 3 4 ONE TO IWO YEARS
 

40.0806 NUCLEAR PHYSICS 	 *O15.362-010 ACCELERATOR OPERATOR 5 4 5 TWO TO FOIJR YEARS
 
*015.362-014 GAMMA-FACILITIES OPERATOR 	 4 4 4 TWO TO FOUR YEARS
 
*015.362-018 HOT-CELL TECHNICIAN 	 Ii 3 It TWO TO FOUR YEARS
 
*015.362-022 RADIOISOTOPE-PRODUCTION OPERATOR 4 3 4 ONE TO IWO YEARS
 
*015.362-026 REACTOR OPERATOR, TEST-AND-RESEARCHL 4 4 4 TWO TO FOUR YEARS
 
*015.384-010 SCANNER 4 3 4 ONE TO IWO YEARS
 

41.0201 NUCLEAR MAT rIALS HANDLING TECHNOLOGY 	 015.362-018 HOT-CELL TECHNiCIAN Lt 3 4 TWO TO FOUR YEARS 

41.0202 NUCLEAR POWER PLANT OPERATION TECHNOLOGY 	 015.362-026 REACTOR OPERATOR, TEST-AND-RESEARCH I I4 It TWO TO FOUR YEARS 

41.0203 NUCLEAR POWER PLANT RADIATION CONTROL TE 	 015.362-026 REACTOR OPERATOR, TEST-AND-RESEARCH L4 4 4 TWO TO FOUR YEARS
 
199.167-010 RADIATION MONITOR 4 4 4 ONE TO TWO YEARS
 

L1.0204 RADIOLOGIC (PHYSICAL) TECHNOLOGY 	 015.362-014 GAMMA-FACILITIES OPERATOR 4 4 4 TWO TO FOUR YEARS
 
015.362-022 RADIOISOTOPE-PRODUCTION OPERATOR 4 3 4 ONE TO TWO YEARS
 
015.384-010 SCANNER 4 3 4 ONE TO TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3833
 

PETROLEUM TECHNOLOGISTS AND TECHNICIANS 
These workers do technical tasks to support the prospecting, drilling, and production operations of an oil company. Some use spec­
ial instruments to find land areas that contain oil deposits or to determine the amount of oil or gas a well will produce. Some co­
llect information on the drilling, exploration, and leasing activities of other companies in order to identify promising areas to 
explore and lease. Some classify and sort rocks and fossils taken from a well to prepare them for lab tests. Some analyze samples
 
of mud and drill cuttings to see if they contain oil or gas.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

14.2501 PETROLEUM ENGINEERING 	 *010.261-018 OBSERVER, GRAVITY PROSPECTING 14 4 4 ONE TO TWO YEARS 
*010.261-022 SURVEYOR, OIL-WELL DIRECTIONAL 5 5 5 TWO TO FOUR YEARS
 

15.0903 PETROLEUM TECHNOLOGY 	 010.261-014 OBSERVER, ELECTRICAL PROSPECTING 4 4 4 ONE TO TWO YEARS
 
010.261-018 OBSERVER, GRAVITY PROSPECTING 4 4 4 ONE TO TWO YEARS
 
010.261-022 SURVEYOR, OIL-WELL DIRECTIONAL 5 5 5 TWO TO FOUR YEARS
 
010.261-010 SCOUT 5 4 4 ONE 10 IWO YEARS 
010.281-022 WELL-LOGGING OPERATOR, MUD ANALYSIS 1 14 4 SIX TO 12 MONTIS 
0214.267-010 GEOLOGICAL AIDE 5 5 5 FOUR TO TEN YEARS 
024.364-010 PALEONTOLOGICAL HELPER 3 2 2 ONE TO TWO YEARS
 
024.381-010 LABORATORY ASSISTANT 4 4 3 SIX TO 12 MONITHS
 
930.167-010 TECHNICAL OPERATOR 11 3 3 ONE TO TWO YEARS
 

40.0601 GEOLOGY 	 *024.364-010 PALEONTOLOGICAL HELPER 3 2 2 ONE TO TWO YEARS
 
*021.381-010 LABORATORY ASSISTANT 	 4 4 3 SIX TO 12 MONTHS
 

410.06041 PALEONTOLOGY 	 *02l.3614O1OO PALEONTOLOGICAL HELPER 3 2 2 ONE TO TWO YEARS
 

40.0703 EARTH SCIENCE 	 *024.364-010 PALEONTOLOGICAL HELPER 3 2 2 ONE TO TWO YEARS
 

41.0302 GEOLOGICAL TECHNOLOGY 	 024.364-010 PALEONTOLOGICAL HELPER 3 2 2 ONE TO TWO YEARS 
0214.381-010 LABORATORY ASSISTANT 4 4 3 SIX TO 12 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3840 

MATHEMATICAL TECHNICIANS 
MATIIEMATICAL TECHNICIANS use complex math to help engineers and scientists solve specific problems in industry or research. They 
Study information to determine the best math approach to solve specific problems. They translate this information into numerical 
values, equaLionfs, flow charts, arid graphs. They also may change standard math formulas to meet data processing requirements. 

CLASSIFICATION OF 


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 020.162-010 MATHEMATICAL TECIINICIAN 5 5 5 TWO TO FOUR YEARS
 

06.1302 OPERATIONS RESEARCII (QUANTITATIVE METIIOD *020.162-010 MATHEMATICAL TECIINICIAN 5 5 5 TWO TO FOUR YEARS
 

27.0301 APPLIED MATHEMATICS *020.162-010 MATHEMATICAL TECIINICIAN 5 5 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3890
 

SCIENCE IECHNOLOGISTS AND TECHNICIANS, N.E.C.
 
These workers perform tasks to help scientists in lab and production work. They perform lab tests and help collect and stuidy new 
information. They may inspect, install, repair, or adjust equipment and read meters arid gauges. They may collect arid record irifor­
mation arid write technical reports. Their job duties range from testing smoke coming from smokestacks to studying aerial photo­
graphs to detect military bases. 

CLASSIFICATION OF PROGRAMS 

CODE TITLE CODE TITLE R 14 1 TRAINING I MF
 

00.0((00 NO CIP ASSIGNED 	 012.261-014 QUALITY-CONIROL TECIINICIAN 5 5 14 TWO 10 FOUR YEARS 
019.261-022 TEST TECHNICIAN 4 4 14ONE 10 IWO YEARS 
029.167-010 AERIAl-PIOIOGRAPII INTERPRETER 5 5 5 TWO TO FOLUR YEARS 
029.361-018 LABORATORY ASSISTANT 5 5 5 ONE 10 TWO YfARS 
029.381-010 CLOTH TESTER It 3 14 SIX T0 12 MONITIS 
029.381-014 LAIORATORY ASSISTANT Is 3 3 SIX TO 12 MONTHS 

01.O0;O4 AGRICULTURAL POWER MACHINERY 	 019.261-022 TEST IECINICIAN 14 14 Ii ONE 10 TWO YEARS 

03.0202 CONSERVATION 	 025.2614-010 HYDROGRAPHER I4 14 I4 ONE TO TWO YEARS 
029.261-014 POLLUTION-CONTROI TECIINICIAN I4 14 14 ONE TO TWO YEARS 

10.0103 PHOTOGRAPHIC TECHNOLOGY 	 029.280-010 PIHOTO-OPTICS TECINICIAN 5 I4 3 ONE TO [10 YEARS 

114.0501 BIOENGINEERING AND BIOMEDICAL FNGINEERIN 	 *019.261-(10 BIOMEDICAL EQUIPMENT TECHNICIAN 14 14 14 ONE TO TWO YFARS 

14.1401 ENVIRONMENTAL HEALTH ENGINEERING 	 *012.261-010 AIR ANALYST 5 5 14 SIX TO 12 TIONIttS 
*012.281-010 SIOKE TESTER 14 I 3 SIX TO 12 4ONIIIS 

15.0304i LASER ELECTRO-OPTIC TECHNOLOGY 	 019.181-010 LASER TECHNICIAN 5 14 i4 TWO TO FOUR YEARS 

15.0401 BIOMEDICAL EQUIPMENT TECHNOLOGY 	 019.261-010 BIOMEDICAL EQUIPMENT TECHNICIAN 1414 1& ONE 10 TWO YEARS 

15.0502 AIR POLLUTION CONTROL TECHNOLOGY 	 012.261-0101 AIR ANAIYST 5 5 14SIX 10 12 MONIIIS 
012.281-010 SMOKE TESTER I414 3 SIX TO 12 MONIIS 

.... - INSTRUCTIONAL ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLIES--------- GED­

029.261-014i POII UI ON-CONTROI TECHNICIAN 14 I4 14 ONE TO IWO YIARS 

15.0503 ENERGY CONSERVATION AND USE TECHNOLOGY 029.261-018 IEST-ENGINE OPERATOR I1 14 3 ONE [0 TWO YEARS 

15.05014 SANITATION TECHNOLOGY 029.361-010 BOIIIE-ttOJSE QUAlI IY-CONIROL TECtlNI 14 14 It ONE TO IWO YEARS 

15.0603 INDUSTRIAL TECHNOLOGY 012.261-0hl QUALITY-CONTRO IECHNICIAN 5 5 Ii TWO 10 FOiR YEARS 

15.0609 TEXTILE TECHNOIOGY 029.381-010 CIOl TESTER 14 3 14 SIX T0 12 MONTHS 
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OCCUPATION: 3890 SCIENCE 


CLASSIFICATION OF 


CODE TITIE 


INSTRUCTIONAL PROGRAMS ------


U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

TECHNOLOGISTS AND TECHNICIANS, NOT ELSEWtER (CONTINUED)
 

15.0801 AERONAUTICAl TECHNOLOGY 


15.0803 AUTOMOTIVE TECHNOLOGY 


15.0903 PETROl.FUM TECHNOLOGY 


19.0904 TEXIIIE SCIENCE 


40.0401 AIMOSPIIERIC SCIENCES AND METEOROLOGY 


40.0702 OCEANOGRAPHY 


40.0807 OPTICS 


40.0901 PLANETARY SCIENCE 


41.0203 NUCLEAR POWER PLANT RADIATION CONTROL TE 


41.0304 METEOROLOGICAL TECHNOLOGY 


41.0305 OCEANOGRAPHIC (PHYSICAL) TECHNOLOGY 


43.0104 CRIMINAL JUSTICE STUDIES 


43.0105 CRIMINAL JUSTICE TECHNOLOGY 


45.0401 CRIMINOLOGY 


19.0304 DEEP WATER DIVING AND LIFE SUPPORT SYSTE 


DICTIONARY OF OCCUPATIONAL TITLES 


CODE TITlF 


029.381-014 IABORAIORY ASSISTANT 


029.261-018 IESI-ENGINE OPERATOR 


019.381-010 LABORATORY TECHNICIAN 

029.261-018 TESI-ENGINE OPERATOR 


029.261-022 TFSIER 


*029.381-010 CLOTH TESTER 

*029.381-Ol lABORATORY ASSISTANT 


*025.267-O14 WEATHER OBSERVER 


*025.267-010 OCEANOGRAPHER, ASSISTANT 


*029.280-010 PIIOTO-OPfICS TECHNICIP,6 


*025.267-01( OCEANOGRAPHER, ASSISIANT 

*025.267-014 WEATHER OBSERVER 


015.261-010 CHEMICAL-RADIATION TECIINICIAN 


025.267-010 OCEANOGRAPHER, ASSISTANT 

025.267-014 WEATHER OBSERVER 


025.264-010 H"DROGRAPHER 

025.267-010 OCEANOGRAPHER, ASSISTANT 


*029.281-010 CRIMINALIST 


029.281-010 CRIMINALIST 


*029.281-010 CRIMINALIST 


029.383-010 PILOT, SUBMERSIBLE 


PAGE 297
 

-GED-


R M L TRAINING TIMI 

14 3 3 SIX 10 12 MONTHS 

I4 Is 3 ONE TO IWO YIARS 

4 4 4 SIX 1O 12 MONTHS 
I4 I4 3 ONE 10 IWO YEARS
 

4 14 3 ONE TO TWO YEARS
 

14 3 14 SIX 10 12 MONTHS
 
I4 3 3 SIX TG 12 MONTHS
 

I4 14 14 ONE TO TWO YEARS
 

5 5 i4 TWO 10 FOUR YEARS
 

5 14 3 ONE TO IWO Y''ARS
 

5 5 14 TWO TO FOUR YEARS 
14 14 4 ONE TO TWO YFARS 

14 3 3 ONE TO IWO (TARS
 

5 5 14 TWO TO FOUR YEARS
 
II I4 14 ONE 10 IWO YEARS
 

14 14 14 ONE O IWO YEARS 

5 5 14 TWO 10 FOUR YEARS 

5 II 5 TWO 10 FOUR YEARS 

5 14 5 TWO TO FOUR YEARS 

5 14 5 TWO TO FOUR YEARS 

5 3 It SIX TO 12 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

trolling air traffic in airports, or writing technical They work with radio broadcast 

OCCUPATION: 3900 

These workers use specialized knowledge 
TECHNICIANS: EXCEPT HEALTH, 
to complete technical tasks 

ENGINEERING, AND SCIENCE 
such as writing computer programs for business or industry, con­

manuals. may equipment, communicating with 
ships, transmitting radio photographs, or producing TV programs. Some work with such technical information as legal briefs, wills, 
and contracts, while others may decode emergency or defense messages.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLiES--------- GED-

R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3920
 

AIR TRAFFIC CONTROLLERS
 
These workers direct and control air traffic while planes and other aircraft take off, land, and are in the air. They keep track of
 
planes flying in their assigned area and talk to the pilots by radio to give them instructions znd information. Their firsL concern
 
is safety, but they must also make sure that planes quickly enter and leave the airport to cut down on delays. Sone regulate air­
port traffic. Others regulate flights between airports.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl. TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

49.0104 AVIATION MANAGEMENT 	 *193.167-010 CHIFF CONTROLLER 5 4 4 TWO TO FOUR YEARS 

49.0105 AIR TRAFFIC CONTROL 	 193.162-01) AIR-TRAFFIC COORDINAIOR 4 3 4 FOUR TO IFN YEARS
 
193.162-0111 AIR-TRAFFIC-CONTROL SPECIALIST, STA 11 3 i TWO 10 FOUR YEARS
 
193.162-018 AIR-TRAFFIC-CONIROL SPECIALIST, TOW 4 3 4 FOUR TO TEN YEARS
 
193.167-010 CHIEF CONTROLLER 5 I44 TWO TO FOUR YEARS
 
912.167-010 DISPATCHER 	 5 (1i1 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3930
 

RADIO OPERATORS
 
These workers operate radio equipment to communicate with aircraft, ships, or other ground stations, or to transmit radio and TV
 
broadcasts. They also may test, repair, and maintain the equipment. Their jobs vary. Some send weather and other 
informaLion to
 
flight crews. Some send and receive radio photographs. Some receive radio signals from emergency units, enemy groups, or ships in
 
distress. Some control sight and sound equipment used in TV broadcasting.
 

CLASSIFICATION OF 

CODE TITLE CODE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


TITlF R M I-TRAINING IME
 

00.0000 NO CIP ASSIGNED 193.262-OLfI DISPATCHER i4 3 14 ONE 1O TWO YEARS 
193.262-022 RADIO OFFICER 11 3 3 TWO 10 1OIJR YEARS 
193.262-026 RADIO STATION OPERATOR 5 4 4 ONE 1O TWO YEARS 
193.262-030 RADIOIELFGRAPH OPERATOR 4 2 3 TWO TO fOUR YEARS 
193.262-034 RADIOTELEPHONE OPERATOR 4i 3 14TWO TO FOUR YEARS 

09.0601 RADIO/TELEVISION NEWS BROADCASTING *194.262-010 AUDIO OPERATOR 
*194.282-010 VIDEO OPERATOR 

4 It3 TWO 
5 4 5 TWO 

TO FOIJR YEARS 
TO FOUR Y[ARS 

*194.362-018 TELECINE OPERATOR 4 II3 TWO TO [OUR YEARS 

10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 193.167-014 FIELD SUPERVISOR, BROADCAST 5 I 5 TWO TO FOUR YEARS 
193.262-018 FIELD ENGINEER 
193.262-038 TRANSMITTER OPERATOR 

5 It 5 TWO TO .F(IOR YEARS 
4 L4L4 IWO TO fOUR YEARS 

194.262-010 AUDIO OPERATOR 4I 4 3 IWO 10 fOUR YEARS 
1914.282-010 VIDEO OPERATOR 5 4 5 IWO TO FOUR YEARS 
194.362-018 TELECINE OPERATOR If If3 1 WO TO FOUR YEARS 

10.0105 SOUND RECORDING TECHNOLOGY *194.262-010 
*194.362-018 

AUDIO OPERATOR 
TELECINE OPERATOR 

/4L 3 TWO TO 
LI I 3 TWO TO 

FOUR YEARS 
FOUR YFARS 

10.0106 VIDEO TECHNOLOGY *194.282-010 VIDEO OPERATOR 5 14 5 TWO TO FOUR YEARS 

47.0103 COMMUNICATION ELECTRONICS 193.36F-010 PIIOIORADIO OPERAIOR 1 L4 itONE 1O TWO YEARS 
193.362-014 RADIO-INTEILIGENCI OPERATOR L4 3 L4 ONE 10 IWO YIARS 
193.382-010 ELECTRONIC INTELLIGENCE OPERATIONS If 3 I TWO TO FOUR YEARS 

49.0105 AIR TRAFFIC CONTROL 193.162-022 AIRLINE-RADIO OPERATOR, CHIEF I I 4 FOUR TO TEN YEARS 

193.262-010 AIRLINE-RADIO OPERATOR i 14 ItTWO TO FOUR YEARS 

50.0606 VIDEO *194.282-O1C VIDEO OPERATOR 5 It 5 TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3960
 

LEGAL TECHNICIANS 
LEGAL TECHNICIANS assist lawyers and others in the legal field. They do such things as search for public records arid prepare lists 
or summaries of legal documents. Some study papers to see if they meet legal requirements. Others hold funds and records until 
legal contracts are fulfilled. Sometimes they help lawyers prepare drafts of legal documents such as briefs, wills, contract 
deeds, sworn statements, or patent applications.
 

CLASSIFICATION OF ------

CODE TITIF CODE TITIE R M L TRAINING lIME
 

------ INSTRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

0O.0000 NO CIP ASSIGNED 	 119.167-01I PATENT AGENT 6 5 6 TWO TO FOUR YIARS
 
119.367-010 ESCROW OFFICER 4 3 3 FOUR O TIN Y[ARS
 
209.367-01:6 TITLE SEARCIHER 3 1 3 SIX 10 12 MONIIIS
 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 	 119.167-018 TIIILE SUPERVISOR 5 3 5 FOUR 10 T[N YFARS 

22.0103 LEGAL ASSISTING 	 119.167-018 TITLE SUPERVISOR 5 3 5 FOUR TO TEN YLARS 
119.267-010 AI3STRACTOR 5 3 5 ONE 10 IWO Y[ARS
 
119.267-018 CONTRACT CLERK 5 2 5 TWO 10 FOUR YEARS
 
119.267-022 LEGAL INVESTIGATOR 5 2 5 [WO TO FOUR YEARS
 
119.267-026 PARALEGAL ASSISTANT 5 2 5 TWO TO FOUR YEARS
 
119.287-010 TITLE EXAMINER 5 3 5 TWO TO FOUR YEARS
 
162.267-010 TITLE CLERK 5 4 5 ONE 1O TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF'CATION (1980)
 

OCCUPATION: 3970
 

PROGRAMMERS
 
Workers in these occupations write computer programs for use in business, research, and industry. The programs they write may do 
audits, keep billi ig and payroll records, and handle other kinds of information. Programs are also used to control machining proces­
ses or to solve math, engineering, arid scientific problems. Programmers study the job to he done by the computer and write detailed, 
coded instructions tc the computer for each task it needs to do to complete the job. 

* *** **** * ****** * ****** *** ******** C* ********* ********* i ********* ********* ********* 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------. ....... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3971
 

PROGRAMMERS, BUSINESS
 
These workers write computer programs to help businesses do audits, keep payroll records, and handle other types of' information. 
Programs are detailed instructions that list steps machines must follow to organize data, solve problems, or do other task.-. PRO-
GRAMMERS write specific programs for each problem. They break each step into a series of coded instructions, using one of the lang­
uages developed for computers. They test the programs and then prepare instruction sheets for workers to use in running them. 

CLASSIF ICATION OF 

CODE TITLE CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

R M L TAINING TIME 

06.1201 MANAGEMENT INFORMATION SYSTEMS O20.162-O1LI PROGRAMER, BUSINESS 5 5 4 IWO TO FOUR YEARS 
*020.187-010 PROGRAMER, INFORMATION SYSTEM 5 5 5 TWO TO fOUR YEARS 

07.0305 BUSINESS DATA PROGRAMMING 	 020.162-014 PROGRAMER, BUSINESS 5 5 L TWO 10 FOUR YEARS 
020.167-018 PROGRAMER, CHIEF, BUSINESS 5 5 5 TWO 10 FOUR YEARS 
020.187-010 PROGRAMER, INFORMATION SYSTEM 5 5 5 TWO 10 FOUR YEARS 
020.262-010 SOFTWARE TECHNICIAN 5 14 4 TWO TO FOUR YEARS 

11.0601 MICROCOMPUTER APPLICATIONS *020.162-0114 PROGRAMER, BUSINFSS 5 5 4 TWO [0 FOUR YEARS 
020.167-018 PROG-AMER, CHIEF, BUSINESS 5 5 5 IWO 10 FOUR YEARS

*020.187-010 PROGRAMER, INFORMAl ION SYSTEM 5 5 	 5 lWO TO fOUR YEARS 
*020.262-O10 SOFTWARE IECHNICIAN 5 4 	4 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3972
 

PROGRAMMERS, SCIENTIFIC 
These people write computer programs to help solve math, engineering, and scientific problems. Programs are dotai led instructions 
that list the steps computers must follow to organize data or solve a problem. PROGRAM[RS study problem descriptions anid then 
write specific programs for each problem. They break down coded instructions, using one of the special languages developed for com­
puters. They test the programs to see if they work correctly and then prepare instructions for workers to use in running them. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING lIME
 

06.1201 MANAGEMENT INFORMATION SYSTEMS *020.167-022 PROGRAMER, ENGINEERING AND SCIFNTIF 6 6 6 FOUR TO TEN YEARS
 

11.0201 COMPUTER PROGRAMMING 020.167-022 PROGRAMER, ENGINEERING AND SCIENTIF 6 6 6 FOUR TO TEN YEARS
 

11.0301 DATA PROCESSING 020.167-022 PROGRAMER, ENGINEERING AND SCIENTIF 6 6 6 FOUR TO TEN YEARS
 

11.0601 MICROCOMPUTER APPLICATIONS *020.167-022 PROGRAMER, ENGINEERING AND SCIENTIF 6 6 6 FOUR TO TEN YEARS
 

SIlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3974
 

PROGRAMMERS: NUMERICAL, IOOL, AND PROCESS CONIROL 
These people write computer programs used in industry to control machine proces-s. They study drawings and design data ( informa­
tiol) to find out how machines work, and then write step-by-step instructions for the machines to follow in making a product or con­
trolling a system. Some write programs used in steel making, fuel recovery, product testing, and other process control systems. 
Others write instructions for machines to follow in shaping metal parts. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE lIllF 	 CODE TITLE R M L TRAINING TIMF
 

07.0305 BUSINESS DATA PROGRAMMING 	 020.187-014 PROGRAMER, PROCESS CONIROI 5 5 5 TWO TO FOUR YEARS
 

11.0201 COMPUTER PROGRAMMING 	 007.167-018 TOOL PROGRAMER, NUMERICAL CONTROL 5 14 I FOUR TO ILN YEARS 
(20.187-014 PROGRAMER, PROCESS CONIROL 5 5 5 TWO TO FOUR YEARS 

11.0301 DATA PROCESSING 	 007.167-018 TOOL PROGRAMER, NUMERICAL CONIROL 5 4 4 FOUR TO TEN YEARS 
020.187-014 PROGRAMER, PROCESS CONTROL 5 5 5 TWO TO FOUR YEARS 

11.0601 MICROCOMPUTER APPL;CATIONS 	 020.187-014; PROGRAMER, PROCESS CONTROL 5 5 5 TWO TO FOUR YEARS
 

30.0801 MATHEMATICS AND COMPUTER SCIENCE 	 007.167-018 TOOL PROGRAMER, NUMERICAL CONTROL 5 4 It FOUR TO TEN YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOl-CIP RELATIONSHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3960
 

TECHNICAL WRITERS
 
These people research, write, and edit technical materials. They put technical information into readable language. They study re­
ports, blueprints and other technical matter and talk with engineers or scientists to get information. They use this information 
to write manuals, training materials, and research reports. They write proposals to get money to conduct projects, develop products, 
or do research. A few write speeches and news releases. They also may prepare tables, charts, and artwork for publication. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES .---------GED-


CODE TITLE CODE TITLE I R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 131.267-026 WRITER, TECHNICAL PUBLICATI'ONS 5 3 5 TWO TO FOUR YEARS
 

23.1101 TECHNICAL AND BUSINFSS WRITING *131.267-026 WRITER, TECHNICAL PUBLICATIONS 5 3 5 TWO TO FOUR YEARS
 

HIGkER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3990
 

TECHNICIANS, N.E.C.
 
Workers in these jobs perform various tasks that require special skills and knowledge. For exarpIe, some identify fingerprints or 
decode secret messages. Some stuff and mount dead animals or preserve human corpses. Some explore areas of land to find mineral 
deposits. Some help plan cities. Maity of these jobs require specialized training in a particu'lar field. Others may be learned 
through on-the-job training. 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS .......-DICIlONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 024i.284-010 PROSPECTOR 4 4 4 TWO 10 FOUR YEARS
 
0111.3811-010 HERBARIUM WORKER it3 ItSiX To 12 MONIIIS
 
102.367-010 FINE ARTS PACKER 4 3 3 TWO TO FOUR YEARS
 
199.171-010 PROOF TECIINICIAN 4 1l4 ONE TO TWO YEARS
 
199.251-010 TESTER, FOOD PRODUCTS 4 3 14ONE TO IWO YEARS
 
199.261-010 TAXIDERMIST 5 3 4 TWO TO FOUR YEARS
 
199.261-014 PARKING ANALYST 5 115 TWO TO FOUR YEARS
 
199.267-018 EXAMINATION PROCIOR 4 3 4 SIX TO 12 MONTHS
 
199.267-034 RESEARCH ASS!STANT II 5 3 5 ONE TO IWO YEARS
 
199.361-010 RADIOGRAPHE,. Li SIX 12 MONIIS
44 4 10 

199.384-010 DECONTAMINATOR 3 3 3 ONE TO TWO IEARS
 
199.682-010 AEROSPACE PHYSIOLOGICAL TECHNICIAN 4 3 3 ONE TO IWO YEARS
 
962.281-018 SPECIAL EFFECTS SPECIALIST L 3 3 ONE TO IWO YEARS
 
962.381-014 LIGHTING-EQUIPMENT OPERATOR 4 2 3 ONE TO TWO YEARS
 
962.3814-010 MICROPHONE-BOOM OPERATOR 3 1 2 SIX 10 12 MONIHS
 
962.664-010 HIGH RIGGER 3 2 2 ONE 19 IWO YEARS
 
969.664-010 FIREWORKS DISPLAY SPECIALIST 4 2 2 SIX 10 !2 MONTHS
 

03.010O4 FOREST PRODUCTS PROCESSING TECHNOLOGY 	 199.364-014 SCIENTIFIC HELPER 4 i 4 ONE TO TWO YEARS
 

04.0301 CITY, COMMUNITY, AND REGIONAL PLANNING 	 *199.261-014 PARKING ANALYST 5 4 5 TWO TO FOUR YEARS
 
*199.364-010 CITY PLANNING AIDE 4 4 4 ONE TO TWO YEARS
 

04.0701 URBAN DESIGN 	 *199.261-014 PARKING ANALYST 5 4 5 TWO TO FOUR YEARS
 
*199.364-010 CITY P'ANNING AIDE 4 L 4 ONE 10 TWO YEARS
 

10.0101 EDUCATIONAL MEDIA TECHNOLOGY 	 962.362-010 COMMUNICATIONS TECHNICIAN 4 2 3 TWO TO FOUR YEARS
 

10.0102 MOTION PICTURE TECHNOLOGY 	 962.267-010 SIGIIT-EFFECTS SPECIALIST 4 3 3 FOUR TO TEN \-EARS
 
962.362-010 COMMUNICATIONS TECHNICIAN 4 2 3 TWO IC FOUR YEARS
 
962.362-014 LIGHT TECHNICIAN 4 2 3 TWO TO FOUR YEARS
 
962.382-010 RECORDIST 3 2 2 ONE TO IWO YEARS
 

10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 	 199.387-010 TEIEVISION-SCIIEDLJIE COORDINATOR 4 3 4 THREE TO SIX MONTHS
 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3990 TECHNICIANS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ------


• 10.0105 SOUND RECORDING TECHNOLOGY 

10.0106 VIDEO TECHNOLOGY 


12.0301 FUNERAL SERVICES 


13.0201 BILINGUAL/CROSSCULTURAL EDUCATION 


13.0202 BILINGUAL EDUCATIOM ASSISTING 


13.1501 TEACHER ASSISTING 


14.1801 MATERIALS ENGINEERING 


15.0204 URBAN PLANNING TECHNOLOGY 


15.0302 ELECTRICAL TECHNOLOGY 


15.0303 ELECTRONIC TECHNOLOGY 


15.0402 COMPUTER SERVICING TECHNOLOGY 


15.0I05 ROBOTICS TECHNOLOGY 


15.0503 ENERGY CONSERVATION AND USE TECHNOLOGY 


15.0504 SANITATION TECHNOLOGY 


15.0603 INDUSTRIAL TECHNOLOGY 


15.0609 TEXTILE TECIINOLOGY 


15.0610 WELDING TECINOLOGY 


15.0702 QUALITY CONTROL TECHNOLOGY 


DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

962.281-014 SOUND-EFFECTS TECHNICIAN 
962.362-014 LIGIT TECHNICIAN 

*962.281-0114 SOUND-EFFECTS TECLNICIAN 
*962.382-010 RECORDIST 

*962.362-)14 L!GIIT TECHNICIAN 

338.371-010 EMBALMER APP.'ENTICE 
338.371-014 EMBALMER 

*099.327-010 TEACIIER AIDE 1 

*099.327-010 TEACHER AIDE 1 

*099.327-O10 TEACHER AIDE 1 

*O11.261-018 NONDESTRUCTIVE TESTER 

199.267-030 TRAFFIC TECHNICIAN 
199.364-010 CITY PLANNING AIDE 

726.281-010 ELECTRICIAN, RESEARCH 

726.261-010 ELECTRONICS ASSEMBLER, DEVELOPMENTA 


726.261-010 ELECTRONICS ASSEMBLER, DEVELOPMENTA 


*726.261-010 ELECTRONICS ASSEMBLER, DEVELOPMENTA 


199.167-018 ENERGY-CONTROL OFFICER 


199.364-014 SCIENTIFIC HELPER 


011.261-018 NONDESTRUCTIVE TESTER 


199.364-0114 SCIENTIFIC HELPER 


199.364-014 SCIENTIFIC HELPER 


011.261-018 NONDESTRUCTIVE TESTER 


199.364-014 SCIENTIFIC HELPER 


PAGE 308
 

GED-

R M L TRAINING TIME
 

4 3 4 ONE TO TWO YEARS 
4 2 3 TWO TO FOUR YEARS 

4 3 4 ONE TO TWO YEARS 
3 2 2 ONE TO IWO YEARS 

I4 2 3 TWO 10 FOUR YEARS 

4 It 4 TWO TO FOIJR YEARS 
14LII TWO TO FOUR YEARS 

4 Ii IT ONE TO TWO YEARS 

4 4 4 ONE TO IWO YEARS 

4 4 4 ONE TO TWO YEARS 

4 3 3 ONE TO TWO YEARS 

5 4 5 TWO TO FOUR YEARS 
It it ItONE TO TWO YEARS 

4 3 3 TWO TO FOUR YEARS 

4 4 4 IWO TO FOUR YEARS 

It 4 4 ITWO TO FOIJR YEARS 

4 itIt TWO TO FOUR YEARS
 

1t I I TWO 1O FOUR YEARS
 

4 14 14ONE TO IWO YEARS
 

4 3 3 ONE TO IWO YEARS
 

4 It4 ONE TO IWO YEARS
 

4 I14 ONE TO TWO YEARS
 

4 3 3 ONE TO TWO YEARS
 

14t44 ONE TO IWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASS;FICATION (1980)
 

OCCUPATION: 3990 TLCtINICIANS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

------ INSTRUCTIONAL PROGRAMS ------------- OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF DICTIONARY OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

15.0801 AERONAUTICAL TECHNOLOGY 726.281-010 ELECTRICIAN, RESEARCH i 3 3 TWO TO FOUR YEARS 

15.0903 PETROLEUM TECHNOLOGY 199. 364-014 SCIENTIFIC HELPER It It I ONE TO TWO YEARS 

25.0301 LIBRARY ASSISTING 100.361-018 LIBRARY TECHNICAL ASSISTANT 4 3 3 SIX 10 12 MONTHS 

40 0101 MFIAILURGY *011.261-O18 NONDESTRUCTIVE TESTER 4 3 3 ONE TO TWO YEARS 

41.0101 BIOLOGICAL LABORATORY 'ECIINOLOGY 199.364-014 SCIENTIFIC HELPER 14 4 4 ONE T0 TWO YEARS 

I1.0102 OCEANOGRAPHIC (BIOLOGICAL) TECHNOLOGY 199.364-014 SCIENTIFIC HELPER 4 4 It ONE 10 TWO YEARS 

41.0201 M.,CLEAR MATERIALS HANDLING TECHNOLOGY 199.364-014 SCIENTIFIC HELPER 4 4 4 ONE TO TWO YEARS 
199.384-010 DECONTAMINATOR 3 3 3 ONE TO TWO YEARS 

41.0203 NUCLEAR POWER PLANT RADIATION CONTROL TE 199.364-014 SCIENTIFIC HELPEiL 4 4 4 ONE TO TWO YEARS 
199.384-010 DECONTAMINATOR 3 3 3 ONE TO TWO YEARS 

41.02014 RADIOLOGIC (PHYSICAL-) TECHNOLOGY 199.361-010 RAOIOGRAPHER 4 4 It SIX TO 12 MONTHS 
199.364-014 SCIENTIFIC HELPER 4II14 ONE TO TWO YEARS 

101.0301 CHEMICAL TECHNOLOGY 199.364-014 SCIENTIFIC HELPER 4 4 It ONE TO TWO YEARS 

41.0303 METALLURGICAL TECHNOLOGY 199.364-014 SCIENTIFIC HELPER I4 4t 4 ONE TO TWO YEARS 

[1.03011 METEOROLOGICAL TECHNOLOGY 199,364-014 SCIENTIFIC IIELPER 4I I 4 ONE TO IWO YEARS 

11.0305 OCEANOGRAPHIC (PHYSICAL) TECHNOLOGY 199.364-014 SCIENTIFIC HEI PER )1 4I41ONE TO TWO YEARS 

43.0105 CRIMINAL JUSTICE TECHNOLOGY 199.267-010 BALLISTICS EXPERT, FORENSIC 5 5 5 TWO TO FOUR YEARS 
199.267-026 POLYGRAPH EXAMINER 5 3 5 SIX TO 12 MONTHS 
199.267-030 TRAFFIC TECHNICIAN 5 4 5 TWO TO FOUR YEARS 

375.387-010 FINGERPRINT CLASSIFIER 4 2 3 ONE 10 TWO YEARS 

43.0107 LAW ENFORCEMENT 199.267-022 EXAMINER, QUESTIONED DOCUMENTS 5 2 I ONE TO TWO YEARS 
375.387-010 FINGERPRINT CLASSIFIER It2 3 ONE 10 TWO YEARS 

115.1201 URBAN STUDIES *199.364-10 CITY PLANNING AIDE i4 It It ONE TO IWO YEARS 

17.0103 COMMUNICATION ELECTRONICS 726.261-010 EIECIRONICS ASSFMBI [R, [)EVEI OPMt NIA 4 It 4t TWO 10 ftOR YEARS 

47.01014 COMPUIER ELECTRONICS 726.261-010 ELECTRONICS ASSEMBLER, DEVELOPMENIA 4 ItItTWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3990 TECHNICIANS, NOT ELSEWHERE CLASSIFIED 	 (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TIILE R M L TRAINING TIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICT'ONARY OF OCCUPATIONAL TITLES-------- -GED­

47.0105 INDUSTRIAL ELECTRONICS i?6.261-010 ELECTRONICS ASSEMBLER, DEVELOPMENTA t It 4 TWO TO FOUR YEARS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 199.281-010 GEMOIOGISI 143 I TWO TO FOUR YEARS 

50.0702 ART CONSERVATION *102.367-010 FINE ARTS PACKER It3 3 TWO TO FOUR YEARS 

* 	 HIIGIIEIR EDUCATION [RAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OIlIER DOF-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 3999
 

MARKETING AND SALES OCCUPATIONS 
These workers sell goods and services to individuals and companies. They work in stores and offices or travel to meet cl ients in 
their territory. They help customers make selections, arrange credit and contract terms, accept payment, and arrange delivery. 
They may provide support services such as advertising, building maintenance, or debt collection, they may act as agents, buying and 
selling on a client's bfi-alf and providing investment counseling.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

ItlGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4OO0
 

SUPERVISORS, MARKETING AND SALES OCCUPATIONS 
These workers plan, stipervise, and control the business operations of marketing and sales staff. They hire and train staff, estab­
lish work procedures. and set goals. They may order stock or supplies and keep business records. They may act on their own, or the 
owner's behalf, or in partnership. They may perform some or all of the duties of the staff they supervise. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING lIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES-------- -GED-


IIIGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4010
 

SUPERVISORS: SALES OCCUPATIONS, INSURANCE, REAL ESTATE, & BUSINESS SERVICES 
1hese wo;.t.qrs manage businesses or offices involved in the sale of insurance, real estate, or business services. They plan, organ­
ize, and control business operations through staff. They establish work procedures, assign duties to staff, and coordinate staff 
activities. They interpret and enforce company policies, prepa-e business reports, arid help staff solve difficult problems. They 
direct the hiring, training, and evaluation of staff. They also approve purchase requests. resolve customer and staff complaints, 
and may direct sales campaigns. 

CLASSIFICATION------ OF iNSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE IIL F R M L TRAINING TIME
 

01.0204 AGRICULTURAL POWER MACHINERY 	 185.167-026 MANAGER, MACHINERY-OR-EQUIPMENI, RE I4 I4 4 ONE TO IWO YEARS 

01.0503 AGRICULTURAL SUPPLIES MARKETING 	 185.167-026 MANAGER, MACtIlERY-OR-EQUIPMENT, RE I 14 14 ONE TO TWO YEARS 

06.0801 INSURANCE AND RISK MANAGEMENT 	 *186.167-03'4 MANAGER, INSURANCE OFFICE 5 14 14 FOUR TO TEN YEARS 

06.1401 MARKETING MANAGEMENT 	 185.167-026 MANAGER, MACIIINERY-OR-EQUIPMENT, RE 4 14 1t ONE TO TWO YEARS 
186.167-0314 MANAGER, INSURANCE OFFICE 5 14 14 FOUR TO TIN YEARS 
187.167-098 MANAGER, EMPLOYMENT AGEICY 14 3 14 IWO TO FOUR YEARS 
187.167-138 MANAGER, SALES 14 1t i4 TWO TO FOUR YEARS 

07.01401 OFFICE SUPERVISION AND MANAGEMENT 	 186.167-034 MANAGER, INSURANCE OFFICE 5 14 4 FOUR TO TIN YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 185.167-026 MANAGER, MACIIINERY-OR-EQUIPMENT, RE 4 4 14 ONE TO TWO YEARS 
187.167-098 MANAGER, EMPLOYMENT AGENCY 14 3 14 TWO TO FOUR YEAR S 
187.167-138 MANAGER, SALES 14 14 4 TWO TO FOUR YEARS 

08.0708 MARKETING, GENERAL 	 *185.167-O26 MANAGER, MACHINERY-OR-EQUIPMENT, RE 4 4 14ONE TO TWO YEARS
 

08.1001 INSURANCE MARKETING 	 186.167-034 MANAGER, INSURANCE OFFICE 5 14 14 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4020
 

SUPERVISORS: SALES OCCUPATIONS (COMMODITIES EXCEPT RETAIL)
These people manage wholesale businesses. Ihey stipervi se workers who receive, store, and se I wholesale products. They estimaLi! 
-onsumer demands and determine the types and amounts of goods or services to be sold. They determine prices, credit poi iciies, and
work procedures. They plan budgets and arrange for stock to be bought for resale. They hire, train, and fire staff. They count
and deposit money received, check inventories, and keep business records. They enforce safety, health, arid security rules arid re­
solve customer arid staff complaints. 

------ INSTRUCTIONAL ------ I) OCCUPATIONAL 	 -(;ED-
CLASSIF ICATION OF PROGRAMS 	 ICTIONARY Of TITLES--------


CODE Til E 	 CODE 
 II IE 	 R M I IRAINING lIME
 

06.0901 INIERNATIONAL BUSINESS MANAGEMENT 	 *185.151-018 WHOLESALER 2 
 5 Is5 IWO TO FOUR YEARS 

06.11401 MARKETING MANAGEMENT 	 185.157-018 WIIOLESALER 2 
 5 4 5 IWO TO FOUR YEARS 
185.161-010 COMMISSARY MANAGIR Is 4 3 ONL 10 TWO YEARS 
185. 167-018 MANAGER, DISIRIBUTION WAREHOUSE 5 3 0I ONE 10 IWO YEARS
 
185. 167-03) MANAGER, MEAl SAL LS Ali) SFORAGE LI 3 3 ONE 10 IWO YEARS 
185.161-050 MANAGER, TEXTILE CONVERSION 14 4 '1 ONE 10 IWO Y!ARS 
185. 167-0511 MANAGER, TOBACCO WAREHOUSE It 3 3 FOUR TO TEN YEARS 
185.167-0/0 WHOLESALER 1 5 5 4 FOUR 1O IN YEARS 
299. 137-014 SAFS SUPERVISOR, MAlT IQJORS II 3 4 SIX TO 1, 14ONIIIS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 185.167-050 MANAGER, TEXTILF CONVIRSION Is 14 0 ONE 10 TWO YEARS 

08.0603 SPECIALTY FOODS MARKETING 	 185.167-030 MANAGER. MEAT SAILS AND STORAGE I 3 3 ONE TO TWO YEARS 

08.06014 SUPERMARKET MARKETING 	 185.167-010 COMMISSARY MANAGER 
 ItIt 3 ONE TO TWO YEARS
 

08.0605 WHOLESALE FOOD MARKETING 	 185.167-030 MANAGER, MEAT SALES AND STORAGE 4 3 3 ONE TO TWO YEARS 
185.167-070 WIIOLESAIER 1 5 5 10FOUR TO IEN YEARS 
299. 137-0114 SALES SUPERVISOR, MALT LIQUORS It 3 4 SIX TO 12 IONTIIS 

08.0702 INDUSTRIAL SAL.FS 	 299. 137-01114 SAI ES SUPERVISOR, MAI I IIQUORS 4 3 IiSIX TO 1? MONIIIS 

08.0703 INTERNATIONAL MARKETING 	 185.151-018 WtOl ESAL.ER 2 5 0t 5 TWO 10 TOUR YIARS
 

08.0707 WHOLESALING 	 185.151-C18 WHOL ESAI ER 2 
 5 14 5 IWO 10 1 OUR YE ARS 
185.167-018 MANAGER, DISIRIBUI ION WARE HOUSE 5 3 I ONE L10 IWO YEARS 
185. 161-030 MANAGER, MEAT SAIIS .!ND STORAGE 1l 3 3 ONE TO TWO YEARS 
185. 161-05(0 MANAGER, TEXTILE (ON\t4'RSION 1 1404 ONE TO TWO YEARS
 
185. 16 1-0541 MANAGER, IObAC(.J WAREiOUISE It 3 3 FOIR 10 I N YEAHS 
185. 167-070 WIIOI ESAI ER 1 	 5 5 It FOUR TO TIN YEARS 

08.0708 MARKETING, GENERAL 	 *185.151-018 WIIOLESAI ER 2 5 14 5 IWO TO FOUR YEARS 

HIGHER EDUCATION ]RAINING PROGRAM: DOT-CIP RELATIONSIlP DETERMINED BY IOWA STALE OCCUPAIIONAI_ INFORMATION
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAIION (1980)
 

OCCUPATiON: 4020 SUPERVISORS; SALES OCCUPATIONS, COMMODITIES EXCEPT (CONTINUED)
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M I TRAINING TIME
 

*185.161(10 COMMISSARY MANAGIR 	 14 14 3 ONE TO TWO YEARS 
*185. 161-018 MANP"'FR, DISTRIIIJTION WAREHOUSE 5 3 It ONE TO TWO YEARS 
*185 161-03) MANAGER, MEAT SAIS AND STORAGE '1 3 3 ONE IO IWO YEARS 
*185. 161-050 MAN4AGER, TEXTILE CONVERSION 10 0 01 ONE TO TWO YEARS 
*185.167-05'1 MANAGER, TOBACCO WAREHOUSE 4 3 3 FOUR TO TEN YEARS 
*185167-07) WlIOIESALER 1 	 5 5 0 FOUR TO IftN YIARS
 

08.1106 WAREHOUSE SERVICES MARKETING 	 185. 167-018 MANAGER, DISTRIBUTION WAREHOUSE 5 3 l0ONE TO TWO YEARS 
185. 167-05i MANAGER, TOBACCO WAREHOUSE 14 3 3 FOUR TO TEN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIER DOl-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4030
 

SUPERVISORS: SALES OCCUPATIONS, RETAIL 
These preople plan, organize, ard control the operations of* a retail business or department. They estimate consumer demand!- and de­
cide LnC types and amounts of goods or services to be sold. They determine prices, credit, policies, arid operating proceduires. 
They plan budgets, and authorize payments. they hire and train staff, assign duties, set salaries, and promote arid fire workers. 
They enforce safety, health, ard security rtiles. They count and deposit money received, order goods, take ieverntori es, and keep 
accounts and other records. They also handle customer complaints and may perform some or all of the duties of their workers. 

------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPAIONAI rIIllES--------- GED-

CODE 1I11lE COiDE III1 R M I TRAINING I MI 

00.0000 NO CIP AfSIGNED 299.137-022 SUPERVISOR, ICE SIORAGE, SALE, AND 4 3 3 ONE TO IWO YEARS 

06.0704i RESTAURANT MANAGEMENT 185. 167-022 MANAGER, FOOD CONCESSION 3 3 3 ONE TO TWO YEARS 

06.1401 MARKETING MANAGEMENT 185. 161-(J114 MANAGER, AUIOMOBII1 SERVICE STATION I 4 14 TWO FO FOUR YEARS 
185. 167-022 MANAGER, FOOD CONCFSSION 
185.161-038 MANAGER, PARIS 

3 3 3 ONE 1O IWO YEARS 
4 3 3 TWO TO FOUR YEARS 

185. 167-046 ?ANAGER, RETAIL STORE 14 I4 3 TWO TO FOUR YEARS 
299.137-010 MANAGER, DEPARTMENT 4 3 14 ONE TO IWO YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 230.137-010 SUPERVISOR, ADVERTISING-MATERIAL DI 4 2 14 ONE TO TWO YEARS 

08.0602 CONVENIENCE STORE MARKETING 185.167-O6 MANAGER, RETAIl SIORE 14 4 3 TWO 10 FOUR YEARS 

08.0603 SPECIALTY FOODS MARKETING 185. 167-046 MANAGER, REIAII SI ORE I4 I 3 TWO TO FOJR YEARS 

08.0604 SUPERMARKET MARKETING 185.167-046 MANAGFR, RETAIL SITORE 1t L 3 TWO 10 F(OUR Y1ARS 

08.0705 RETAILING 185. 167-038
185. 161-046 

HAHAGER,
MANAGER, 

PARIS
RETAIl SIORE 

14 3 
14 4 

3
3 

TWO
TWO 

TO 
10 

FOUR
FOTUR 

YEARS
Y1ARS 

185.167-066 VENDING-STAND SUPI RVISOR 5 4 14 TWO TO FOUR YEARS 
291.15 1-01(0 SUBSCR IPI ION CREW IFADER 3 2 3 SIX D 1? MONIIIS 
299.137-010 MANAGER, DEPARTMENT I4 3 It ONE TO TWO YEARS 

08.n7O6 SALES 185.167-066 VENDING-STAND SUPERVISOR 5 14 14 IWO 10 FOUR YEARS 
291.151-010 SUBSCRIPTION CREW I ADER 3 2 3 SIX TO 12 MONltIS 
299.137-026 SUPERVISOR, MARINA SALES AND SERVIC 14 3 14 SIX TO 12 MONTHlS 

08.0707 WHOIESALING 185.167-0)38 MANAGER, PARIS It 3 3 TWO 10 FOUR YEARS 

08.0708 MARKETING, GENERAL *185.167-()I4 MANAGER, AUTOMOBIIE SERVICE 
*185.167-022 MANAGER, FOOD CONCESSION 

STATION 14 14 14 TWO TO 
3 3 3 ONE 10 

fOUR YEARS 
TWO YEARS 

*185.16/-038 MANACER, PARTS /4 3 3 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS VERE TAKEN FROM TiHE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4030 SUPERVISORS; SALES OCCUPATIONS, RETAIL (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


08.0903 MARKETING OF RECREAIlONAL SERVICES 


08.0904 RECRFATIONAL PRODUCIS MARKETING 


08.0905 WAITER/WAiTRESS AND RE!ATED SERViCES 


08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 


08.1206 SERVICE STATION RETAILING 


09.0201 ADVERTISING 


DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


*185.167-046 MANAGER, RETAIL STORE 

*185.167-066 VENDING-STAND SUPERVISOR 


299.137-026 SUPERVISOR, MARINA SALES AND SERVIC 


185.167-0146 MANAGER, RETAIL STORE 


299.137-026 SUPERVISOR, MARINA SALES AND SERVIC 


185.1C1-022 MANAGER, FOOD CONCESSION 


185.161-038 MIANAGER, PARTS 


185.167-014 MANAGER, AUTOMOBILE SERVICE STATION 


230.137-010 SUPERV!SOR, ADVERTISING-MATERIAL DI 


PAGE 317
 

-GED-

R M L TRAINING TIME
 

4 4 3 TWO TO FOUR YEARS
 
5 4 4 TWO TO FOUR YEARS
 

4 3 4 SIX TO 12 MONTHS
 

4 4 3 TWU 10 FOIIR YEARS
 

4 3 4 SIX 1- 12 MONfIIS
 

3 3 3 ONE TO TWO YEARS
 

4 3 3 TWO TO FOUR YEARS
 

4 4 4 TWO TO FOUR YEARS
 

4 2 'i ONE TO TWO YEARS
 

IlIGIER EDUCATION TRAIMING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATICNAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4100
 

INSURANCE, SECURITIES, REAL ESTATE & BUSINESS SERVICE SALES OCCUPATIONS

These workers sell insurance, stocks and bonds, re.I estate, and husiness services to individuals and/or businesses. They may act asagents, settling claims, buying stocks and bonds, or arranging the sale of property. They may advise clients on the amount of insur­
ance they need or inform them of favorable investment opportunities. They may provide businesses with maintenance or security serv­
ices or sell advertising time or space. 

CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

IhIGIIER EDUCATION rRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTlHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4120
 

INSURANCE, REAL ESTATE, AND SECURITIES SALES OCCUPATIONS 
These workers sell insurance, stocks and bonds, or real estate. They may advise clients on the type and amount of insurance they 
need and help them settle claims. Others inform clients of stock market conditions and buy and sell security interests for them. 
Some show properties which they sell or manage. They arrange financing and insure that all legal matters are in order when selling 
property. lhese workers may provide financial counseling or other ser.- ices. 

------ INSIRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF PROGRAMS 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IIHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMIITEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4122
 

INSURANCE SALES OCCUPATIONS 
People in ; .. :e jobs sell life, fire, accident, and other types of insurance. They sell policies that protect individuals arid busi­
nesses aaainst losses or damages. They may help pldn financial protection For families. They may advise clients on ways to protect 
their cars, homes, businesses, or other property. Some help clierts get settlements for insurance claims. These workers spend much 
of their time discussing insurance needs with clients. They prepare reports, keep records, ana plan insurance programs for clients. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE I!TLE R 1 L TRAINING lIME 

06.0801 INSURANCE AND RISK MANAGEMENT 	 *250.257-010 SALES AGENT, INSURANCE 4 3 4 ONE TO IWO YEARS 

08.0706 SALES 	 239.267-010 PLACER 4 3 4 SIX TO 12 MONTHS
 
250.257-010 SALES AGENT, INSURANCE It3 4 ONE TO TWO YEARS
 

08.1001 INSURANCE MARKETING 	 239.267-010 PLACER 4 3 4 SIX TO 12 MONTHS
 
250.257-010 SALES AGENT, INSURANCE 4 3 4 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASIER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4123
 

REAL ESTATE SALES OCCUPATIONS
 
REAL ESTATE AGENTS and BROKERS assist clients in the buying or selling of a home or property. BROKERS not only sell real estate,

but also rent and manage properties, make appraisals, and develop new building projects. They often arrange for loans and title 
searches for buyers and set up meetings between buyers and sellers. REAL ESTATE AGENTS are independent sales workers who work for a 
broker. They help buyers find nomes or property and provide many of the services offered by the brokerage firm. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------- DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 191.267-010 APPRAISER, REAL ESTATE 5 i it TWO Td FOUR YEARS
 

06.1701 REAL ESTATE 
 250.157-010 SUPERINTENDENT, SALES 5 4 5 TWO TO FOUR YEARS 
250.357-010 BUILDING CONSULTANt 1 3 4 SIX 10 12 MONIIIS 
250.357-0114 LEASING AGENT, RESIDENCE 4 2 4 SIX TO 12 MONTIIS 
250.357-018 SALES AGENT, REAL ESTATE I 3 i SIX 10 12 MONTHS 

08.0706 SALES 	 250.157-010 SUPERINTENDENT, SALES 5 4 5 IWO TO FOIR YEARS 
250.357-010 BUILDING CONSULTANT It 3 4 SIX TO 12 MONTHS 
250.357-014 LEASING AGENT, RESIDENCE 4 2 14 SIX TO 12 MONTHS 
250.357-018 SALES AGENT, REAL ESTATE 	 4 3 4 SIX 10 12 MONTIIS 

" 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 14124
 

SECURITIES AND FINANCIAL SERVICE SALES OCCUPATIONS
 
These workers buy and sell securities (stocks and bonds) for customers. 
 They give clients advice and information on the stock mar­
ket and on businesses in which they might want to invest. S -ne provide loans, tax counseling, and accounting or auditing services
 
to clients. Some sell travelers' checks, credit reports, or other services to businesses or banks. 
 Some encourage people to open

accounts with financial firms. Many of these workers attend sales and trade meetings and meet with community groups to find new
 
clients and to stay informed of economic trends.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS-
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

06.0301 BANKING AND FINANCE 
 *162.157-01l BROKER'S FLOOR REPRESENTATIVE 5 5 	5 FOUR TO IEN YEARS

*162.157-042 SECURITIES TRADER 1 
 5 5 4 TWO 10 FOUR YEARS
 
*251.151-010 SALES AGENT, SECURITIES 5 4 5 TWO TO FOUR YEARS
 
*251.257-018 SALES REPRESENTATIVE, TRAVELERS' CH 5 3 	4 TWO TO FOUR YEARS
 

06.1001 INVESTMENTS AND SECURITIES 
 *162.157-0114 BROKER'S FLOOR REPRESENTATIVE 5 5 5 FOUR TO TEN YEARS
*251.157-010 SALES AGENT, SECURITIES 5 4 5 TWO TO FOUR YEARS
 
*251.257-O10 SALES AGENT, FINANCIAL SERVICES 
 5 4 	5 ONE TO TWO YEARS
 

08.0401 
FINANCIAL SERVICES MARKETING 	 162.157-014 BROKER'S FLOOR REPRESENTATIVE 5 5 5 FOUR TO TEN YEARS 
162.157-042 SECURITIES TRADER 1 	 5 5 4 TWO TO FOUR YEARS
 
251.157-010 SALES AGENT, SECURITIES 5 I45 TWO TO FOUR YEARS
 
251.251-010 SALES AGENT, FINANCIAL SERVICES 5 4 5 ONE TO TWO YEARS
 
251.257-018 SALES REPRESENTATIVE, TRAVELERS' CH 5 3 L TWO TO FOUR YEARS
 
251.357-014 SALES AGENT, FINANCIAL-REPORT SERVI L 3 ItSIX TO 12 MONTHS
 

08.0706 SALES 	 251.157-010 SALES AGENT, SECURITIES 5 4 5 TWO TO FOUR YEARS
 
251.257-010 SALES AGENT, FINANCIAL SERVICES 5 4 5 ONE TO TWO YEARS
 
251.257-018 SALES REPRESENTATIVE, TRAVELERS' CH 5 3 4 TWO TO FOUR YEARS
 
251.357-014 SALES AGENT, FINANCIAL-REPORT SERVI It3 1tSIX TO 12 MONTHS
 

* 	 IIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1150
 

BUSINESS SERVICE SALES OCCUPATIONS
 
These workers sell services to businesses. These may include building maintenance, credit reporting, pest control, security, or
 
telephone answering services. They may also sell advertising, including art work, TV and radio time, billboard space, or classified
 
ads. They contact businesses by telephone or in person to tell of available services. They handle scheduling, billing, custbmer
 
complaints, and advise customers on how service can meet their needs.
 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4152
 

BUSINESS SERVICE SAi.ES OCCUPATIONS (EXCEPT ADVERTISING)

These people sell services such as buildings maintenance, pest control, travel aid, credit reporting, security, printings, arid tele­
phone answering. They sell services for a company by phoning or calling on people to inform them of services available. They may
find new customers by studying directories or company records. They take orders for services, compute the cost, and schedule the 
services to be delivered. They also advise customers on ways to solve problems, handle customer complaints, and write reports. 

CLASSIFICATION OF ------

CODE TIILE CODF TITLE R M L TRAINING TIME
 
.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

01.0503 AGRICULTURAL SUPPLIES MARKETING 	 251.357-018 SALES AGENT, PEST CONTROL SERVICE 4 3 14 ONE TO IWO YEARS
 
251.357-026 SALES REPRESENTATIVE, HERBICIDE SER 4 3 4 SIX TO 12 MONTHS
 
259.357-038 TOBACCO-WAREIIOUSE AGENT 3 2 3 30 TO 90 DAYS
 

02.04108 PLANT PROTECTION (PEST MANAGEMENT) 	 251.357-026 SALES REPRESENTATIVE, HERBICIDE SEP )1 3 4 SIX TO 12 MONIIIS
 

06.0701 HOTEL/MOTEL MANAGEMENT 	 259.157-0114 SALES REPRESENTATIVE, HOTEL SERVICE 4 3 4 ONE TO TWO YEARS
 

(6.1101 LABOR/INDUSTRIAL RELATIONS 	 *251.257-0)14 SALES AGENT, PSYCIIOIOGICAL TESTS AN 5 4 5 TWO TO FOUR YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 236.252-010 REPRESENTATIVE, PERSONAL SERVICE 5 3 5 ONE TO TWO YEARS
 
251.157-014 SALES REPRESENTATIVE, DATA-PROCESSI 5 5 5 TWO TO FOUR YEARS
 
251.257-014 SALES AGENT, PSYCHOLOGICAL TESTS AN 5 4 5 TWO TO FOUR YEARS
 
251.357-010 SALES AGENT, BUSINESS SERVICES 1; 3 4 SIX TO 1- MONTIIS
 
251.357-018 SALES AGENT, PEST CONIROL SERVICE '1 3 '1ONE TO IWO YEARS
 
251.357-026 SALES REPRESENTATIVE, HERBICIDE SER 4 3 4 SI, TO 12 MONTHS
 
252.257-010 TRAFFIC AGENT 5 3 L TWO ;O FOUR YEARS
 
252.357-010 CRATING-AND-MOViNG ESTIMATOR L 3 14 SIX TO 12 MONTHS
 
253.157-010 COMMUNICATIONS CONSULTANT 5 3 11 ONE TO IWO YEARS
 
253.257-010 SALES REPRESENTATIVE, TELEPtHONE SER 5 3 4 ONE TO IWO YEARS
 
253.357-010 SALES REPRESENTATIVE, PUBLIC UTILIT 4 3 4 ONE TO 1W) YEARS
 
254.357-018 SATES REPRESENTATIVE, PRINTING 4 3 4 SIX To 12 MONTHS
 
259.157-014 SALES REPRESENTATIVE, HOTEL SERVICE 1t3 4 ONE TO IWO YEARS
 
259.257-018 SERVICE REPRESENTATIVE, ELEVATORS, 5 li 4 SIX TO 12 MONTHS
 
259.357-030 SALES REPRESENTATIVE, WEATHER-FOREC 4 3 4 THREE 10 SIX MONTHS
 
259.357-038 TOBACCO-WAREHOUSE AGENT 3 2 3 30 TO 90 DAYS
 

08.0Oi01 FINANCIAL SERVICES MARKETING 	 251.357-010 SALES AGENT, BUSINESS SERVICES 11 3 1I SIX TO 12 1ONIIIS
 

08.0702 INDUSTRIAL SALES 	 250.357-022 SALES REPRESENTATIVE 3 3 3 SIX TO 12 MONTHS
 
251.357-010 SALES AGENT, BUSINESS SERVICES '1 3 l SIX TO 12 MONTHS
 

08.0706 SALES 	 236.252-010 REPRESENTATIVE, PERSONAL SERVICE 5 3 5 ONE TO IWO YEARS
 
250.357-022 SALES REPRESENTATIVE 3 3 3 SIX TO 12 MONTHS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4152 BUSINESS SERVICE, EXCEPT ADVERTISING, SALES OCCUPAT (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 


------ INSTRUCTIONAL PROGRAMS ------


08.0902 MARKETING OF HOTEL/MOTEL SERVICES 


08.0905 WAITER/WAITRESS AND RELATED SERVICES 


09.0301 COMMUNICATIONS RESEARCH 


09.0801 TELECOMMUNICATIONS 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


251.257-014 SALES AGENT, PSYCHOLOGICAL TESTS AN 

251.357-010 SALES AGENT, BUSINESS SERVICES 

251.357-018 SALES AGENT, PEST CONTROL SERVICE 

251.357-026 SALES REPRESENTATIVE, HERBICIDE SER 

252.257-010 TRAFFIC AGENT 

252.357-010 CRATING-AND-MOVING ESTIMATOR 

253.151-010 COMMUNICATIONS CONSULTANT 

253.257-010 SALES REPRESENTAIIVE, TELEPHONE SER 

253.357-010 SALES REPRESENTATIVE, PUBLIC UTILIT 

254.357-018 SALES REPRESENTATIVE, PRINTING 

259.157-014 SALES REPRESENTATIVE, HOTEL SERVICE 

259.257-018 SERVICE REPRESENIATIVE, ELEVATORS, 

259.357-030 SALES -EPRESENTATIVE, WEATIIER-FOREC 

259.357-038 TOBACCO-WAREHOUSE AGENT 


259.157-014 SALES REPRESENTATIVE, HOTEL SERVICE 


251.357-010 SALES AGENT, BUSINESS SERVICES 


*253.157-010 COMMUNICATIONS CONSULTANT 


*253.157-010 COMMUNICATIONS CONSULTANT 


PAGE 325
 

GED-

R M L TRAINING lIME
 

5 4 5 TWO TO FOUR YEARS
 
'1 3 4 SIX TO 12 MONIIS
 
4 3 14 ONE TO TWO YEARS
 
4 3 4 SIX TO 12 MONTHS
 
5 3 1i TWO TO FOUR YEARS
 
4 3 4 SIX TO 12 MONTHS
 
5 3 4 ONE TO TWO YEARS
 
5 3 4 ONE TO TWO YEARS
 
4 3 14ONE TO IWO YEARS
 
4 3 4 SIX 1O 12 MONTHS
 
4 3 4 ONE TO TWO YEARS
 
5 4 4 SIX TO 12 MONTHS
 
4 3 4 THREE TO SIX MONTHS
 
3 2 3 30 TO 90 DAYS
 

4 3 4 ONE TO TWO YEARS
 

4 3 4 SIX TO 12 MONTHS
 

5 3 4 ONE TO TWO YEARS
 

5 3 4 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGR.J4 AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPVTIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4153
 

ADVERTISING AND RELATED SALES OCCUPATIONS

oleople in these jobs call on businesses to sell advertising materials and services. For example, some sell art work for use in com­
posing ads. Some sell advertising time on radio and TV programs. Some sell classified ad space in 
newspapers or magazines. Some
 
arrange leases for outdoor advertising. Some promote the display of a company's products in local stores. These workers figure the
 
costs of providing products and services, advise clients on advertising matters and draw up sales or service contracts.
 

CLASSIFICATLON OF 


CODE TITLE 


08.0202 DISPLAY 


08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 


------ INSTRUCTIONAL PROGRAMS ------


08.0702 INDUSTRIAL SALES 


08.0706 SALES 


09.0201 ADVERTISING 


DICTIONARY OF OCCUPATIONAL TITLES---------


CODE TITLE 


269.357-018 SALES-PROMOTION REPRESENTATIVE 


254.251-010 SALES REPRESENTATIVE, GRAPHIC ART 

254.257-010 SALES REPRESENTATIVE, SIGNS AND DIS 

254.357-010 LEASING AGENT, OUTDOOR ADVERTISING 

254.357-0114 SALES REPRESENTATIVE, ADVERTISING 

254.357-022 SALES REPRESENTATIVE, SIGNS 

259.357-018 SALES REPRESENTATIVE, RADIO AND TEL 


269.357-018 SALES-PROMOTION REPRESENTATIVE 


254.251-010 SALES REPRESENTATIVE, GRAPHIC ART 

254.257-010 SALES REPRESENTATIVE, SIGNS AND DIS 

254.357-010 LEASING AGENT, OUTDOOR ADVERTISING 

254.357-0114 SALES REPRESENTAIIVE, ADVERTISING 

254.357-022 SALES REPRESENIACIVE, SIGNS 

259.357-018 SALES REPRESENTAT!VE, RADIO AND TEL 

269.357-018 SALES-PROMOTION REPRESENTATIVE 


254.251-010 SALES REPRESENTATIVE, GRAPHIC ART 

254.257-010 SALES REPRESENTATIVE, SIGNS AND DIS 

2514.357-010 LEASING AGENT, OUTDOOR ADVERTISING 

254.357-014 SALES REPRESENTATIVE, ADVERTISING 

254.357-022 SALES REPRESENIAIlVE, SIGNS 

259.357-018 SALES REPRESENTATIVE, RADIO AND TEL 

269.357-018 SALES-PROMOTION REPRESENTATIVE 


GED-


R M L TRAINING TIME
 

4 2 3 30 TO 90 DAYS
 

5 3 4 TWO TO FOUR YEARS
 
4 3 4 ONE TO TWO YEARS
 
3 2 3 THREE TO SIX MONTHS
 
It 3 ItONE TO TWO YEARS
 
4 3 4 ONE TO TWO YEARS
 
14 3 I4ONE TO TWO YEARS
 

4 2 3 30 TO 90 DAYS
 

5 3 4 TWO 10 FOUR YEARS
 
4 3 4 ONE TO TWO YEARS
 
3 2 3 THREE TO SIX MONTHS
 
4 3 4 ONE TO IWO YEARS
 
4 3 4 ONE TO IWO YEARS
 
it3 4 ONE TO TWO YEARS
 
I42 3 30 TO 90 DAYS
 

5 3 ItTWO TO FOUR YEARS
 
4 3 4 ONE TO IWO YEARS
 
3 2 3 THtREE TO SIX MONTHS
 
143 14ONE TO IWO YEARS
 
4 3 4 ONE TO TWO YEARS
 
4 3 4 ONE 10 TWO YEARS
 
It 2 3 30 TO 90 DAYS
 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAT!ON (1980)
 

OCCUPATION: 4200
 

SALES OCCUPATIONS, COMMODITIES EXCEPT RETAIL 
These workers sell products and services to businesses and industries. They may travel throughout an assigned territory as repre­
sentatives of manufacturers or distributors. They show how their products will rreat the client's retailing or production needs, 
providing samples and catalogs. They advise customers on purchases, quote prices, fill out contracts, and arrange credit terms and 
delivery. Some work in showrooms or take phone orders. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAN AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4210
 

SALES ENGINEERS

These workers are engineers who specialize in the sale of technical 
products and services. They may sell either mechanical, elec­trical, electronic, chemical, 
or related products. They call on engineers, architects, or other professionals to explain arid de­scribe produicts and services. They review blueprints, plans, and other customer documents and estimate the costs of providing pro­ducts or services. They advise clients on 
the use, operation, and upkeep of equipment. They also draw up sales contracts arid may
provide technical training to clients.
 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M !.TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 002.151-010 SALES ENGINEER, AERONAUTICAL PRODUC 5 5 5 FOUR TO TEN YEARS
 
003.151-010 SALES-ENGINEER, ELECTRICAL PRODUCTS 
 5 5 5 FOUR 1O TEN YEARS

003.151-014 SALES-ENGINEER, ELECTRONICS PRODUCT 
 5 5 5 FCUR 10 TIN YEARS 
006.151-010 SALES ENGINEER, CERAMIC PRODUCTS 5 5 5 FOUR 10 lFN YEARS
 
008.151-010 CIMICAL-EQUIPMENI SALES ENGINEER 5 5 5 FOUR TO [EN YEARS
 
010.15 -010 SALES ENGINEER, MINING-AND-OIL-WELL 5 5 5 FOUR 10 lEN YEARS
 
015.151-010 SALES ENGINEER, NUCLEAR EQUIPMENT 
 5 5 5 FOUR TO TEN YEARS
 

01.0503 AGRICULTURAL SUPPLIES MARKETING 
 013.151-010 SALES ENGINEER, AGRICULTURAL EQUIPM 5 5 5 FOUR TO TEN YEARS
 

06.2101 COMPUTER INSTALLATION MANAGEMENT 
 *003.151-014 SALES-ENGINEER, ELECTRONICS PRODUCT 
 5 5 5 FOUR TO TEN YEARS
 

08.0702 INDUSTRIAL SALES 
 007.151-010 SALES ENGINEER, MECIIANICAL EQUIPMEN 5 5 5 FOUR TO TEN YEARS
 
013.151-010 SALES ENGINEER, AGRICULTURAL EQUIPM 5 5 5 FOUR TO TEN YEARS
 
014.151-010 SALES ENGINEER, MARINE EQUIPMENT 
 5 5 5 FOUR TO TEN YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4230
 

TECHNICAL SALES WORKERS AND SERVICE ADVISORS
 
These workers sell products that require a technical knowledge of the product and its use. They may sell farm equipment, industrial 

machinery, or chemicals and drugs, for example. They must be able to understand client needs and show how their product will meet 

those needs. They may travel throughout an assigned territory, showing samples and catalogs, filling out contracts for orders, and 
arranging credit terms and delivery. 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 

CODE TITLE CODE 
 TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 14232
 

TECHNICAL SALES WORKLRS, AIRCRAFT
 
People in these jobs sell aircraft, aircraft equipment, and parts to private customers and to bisiness and industrial firms. Some
 
travel to call on customers lo an assigned area. Others talk with customers on a 
sales floor or by phone. They help customers choose

aircraft equipment. They quote prices and credit terms, and prepare sales contracts for orders obtained. They also keep business and
 
expense records. Some may take cusLomers ..i flights to point out safeLy and other features of aircraf".. 

-----
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF 
CODE TITLE 

OCCUPATIONAL TITLES--------- GED-
R M L TRAINING TIME 

08.0702 INDUSTRIAL SALES 273.253-010 SALES REPRESENTATIVE, AIRCRAFT 5 3 4 ONE TO TWO YEARS 
273.357-010 SALES REPRESENTATIVE, AIRCRAFT EQUI 4 3 4 ONE 10 IWO YEARS 

08.0706 SALES 273.253-010 SALES REPRESENTATIVE, AIRCRAFT 5 3 ItONE TO TWO YEARS 
273.357-010 SALES REPRESENTATIVE, AIRCRAFT EQUI It 3 4 ONE TO TWO YEARS 

08.1205 RECREATIONAL VEHICLES AND ACCESSORIES MA 273.253-010 SALES REPRESENTATIVE, AIRCRAFT 5 3 4 ONE TO TWO YEARS 
273.357-010 SAlES REPRESENTATIVE, AIRCRAFT EQUI 4 3 4 ONE TO TWO YEARS 

IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4233 

TECHNICAL SALES WORKERS, AGRICULTURAL EQUIPMENT AND SUPPLIES 
These workers sell farm equipment, and supplies such as tractors, combines, milking machines, tools, and 
ise farmers on crop raising, animal care, disease prevention, and similar problems. They call on farmers 
them samples and catalogs, explain new products, and take orders. They quote prices and credit terms and 
They may install and service equipment, show cuistomers how to use equipment and give advice on the proper 
and equipment. They prepare sales reports arid keep daily expense records. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTICNARY OF OCCUPATIONAL TITLES---------

CODE TITLE CODE TITLE 


00.0000 NO CIP ASSIGNED 	 272.357-014 SALES REPRESENTATIVE, FARM AND CARD 

272.351-018 SALES REPRESENIATIVE, POULTRY EQUIP 

299.251-010 SALES-SERVICE REPRESENTATIVE, MILKI 


01.0304 CROP.PRODUCTION 	 272.357-010 SALES REPRESENTATIVE, ANIMAL-FEED P 


01.0503 AGRICULTURAL SUPPLIES MARKETING 	 272.357-010 SALES REPRESENIATIVE, ANIMAL-FEED P 
272.357-014 SALES REPRESENTATIVE, FARM AND CARD 
272.357-018 SALES REPRESENIAIIVE, POULTRY EQUIP 
274.357-030 SALES REPRESENTATIVE, DAIRY SUPPLIE 
299.251-010 SALES-SERVICE REPRESENTATIVE, MILKI 

02.0204 ANIMAL NUTRITION 	 272.357-010 SALES REPRESENTATIVE, ANIMAL-FEED P 

272.357-018 SALES REPRESENTATIVE, POULIRY EQUIP 


02.0209 POULTRY 	 272.357-018 SALES REPRESENTATIVE, POULTRY EQUIP 


08.0502 FARM AND GARDEN SUPPLIES MARKETING 	 272.357-010 SALES REPRESENTATIVE, ANIMAL-FEED P 

272.357-014 SALES REPRESENTATIVE, FARM AND GARD 

272.357-018 SALES REPRESENTATIVE, POULTRY EQUIP 

274.357-030 SALES REPRESENTATIVE, DA.RY SUPPLIE 


08.0702 INDUSTRIAL SALES 	 272.357-010 SALES REPRESENTATIVE, ANIMAL-FEED P 

272.357-0114 SALTS REPRESENTATIVE, FARM AND CARD 

272.357-018 SALES REPRESENTAIIVE, POULTRY EQUIP 

274.357-030 SALES REPRESENTATIVE, DAIRY SUPPLIE 


08.0706 SALES 	 272.357-010 SAI ES REPRESENTATIVE, ANIMAL-FEED P 

272.357-014 SALES REPRESENTATIVE, FARM AND CARD 

272.357-018 SALES REPRESENTATIVE, POULTRY EQUIP 

274.357-030 SALES REPRESENIATIVE, DAIRY SUPPLIE 

299.251-010 SALES-SERVICE REPRESENTAIIVE, MILIKI 


PAGE 331
 

fertilizer. They also ad­
and store owners to show 
fill out sales contracts. 
use and care for materials 

GED-

R M L TiAINING TIME
 

4 3 14 SIX TO 12 MONTIIS
 
14 3 4 ONE TO IWO YEARS
 
14 3 14 ONE TO TWO YEARS
 

4 3 14 ONE TO TWO YEARS
 

14 3 I4 ONE TO TWO YEARS 
4 3 I4 SIX TO 12 MONTHS 
4 3 14 ONE TO TWO YEARS 
14 3 4 ONE TO TWO YEARS 
14 3 14 ONE TO TWO YEARS 

4 3 1i ONE TO TWO YEARS
 
4 3 14 ONE TO TWO YEARS
 

I4 3 4 ONE TO TWO YEARS
 

4 3 4 ONE 10 IWO YEARS
 
4 3 4 SIX TO 12 MONTHS
 
14 3 4 ONE TO TWO YEARS
 
i4 3 I4 ONE TO TWO YEARS
 

4 3 14 ONE TO TWO YEARS 
4 3 It SIX T0 12 MONIHS 
4 3 14 ONE 10 IWO YEARS 
14 3 4 ONE TO TWO YEARS 

4 3 4 ONE TO TWO YEARS 
14 3 I1SIX TO 12 MONTHS 
4 3 14 ONE TO TWO YEARS 
4 3 14 ONE 1O IWO YEARS 
1 3 ItONE TO TWO YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4234
 

TECHNICAL SALES WORKERS, ELECTRONIC EQUIPMENT
These workers sell electronic equipment. Some call on businesses to sell products such as communications, navigation, arid produc­
tion control devices. Others sell stereos, radios, and similar products to customers in a store or show room. They show products,give technical information, quote prices and credit 
terms, and prepare sales slips or contracts. They also may take payments, ar­
range for deliveries, write sales reports, and keep expense records.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PR1OGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

08.0702 INDUSTRIAL SALES 
 271.257-010 SALES REPRESENTATIVE, COMMUNICATION 4 4 4 ONE TO IWO YEARS
 
271.352-014 SALES REPRESENTATIVE, ULTRASONIC EQ Il 3 itSIX TO 12 MONTHS
 

08.0705 RETAILING 
 270.357-038 SALESPERSON, STEREO EQUIPMENT 
 4 3 4 THREE 10 SIX MONTIS
 

08.0706 SALES 
 270.357-038 SALESPERSON, STEREO EQUIPMENT 14 3 4 THREE TO SIX MONTHS
 
271.257-010 SALES REPRESENTATIVE, COMMUNICATION 4 4 4 ONE TO TWO YEARS
 
271.352-014 SALES REPRESENTATIVE, ULTRASONIC EQ 4 3 4 SIX TO 12 MONItS
 

08.0808 SPECIALTY HOME FURNISHINGS MARKETING 270.357-038 SALESPERSON, STEREO EQIJIPMENT 4 3 ItTHREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1235 

I TECHNICA SALES WORKERS: INDUSTRIAL MACHINERY, EQUIPMENT AND SUPPLIES 
These workers sell industrial machinery, equipment, and supplies to industrial and commercial firms. Their jobs require Lechnical 
knowledge of the products and services sold. They travel throughout an assigned territory, sell products and services, advise cus­
tomers in the selection, installation, and maintenance of products. They quote prices and credit terms and fill out sales con­
tracts. They may read blueprints and other documents to get information needed to prepare bids for contract work. They also pre­
pare sales reports and keep daily expense records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


08.0702 INDUSTRIAL SALES 


08.0706 SALES 


08.0803 BUILDING MATERIALS MARKETING 


DICTIONARY OF OCCUPATIONAL 

CODE TITLE 


271.352-010 SALES REPRESENIATIVE, 

273.357-026 SALES REPRESENTATIVE, 

27i.257-O10 SALES REPRESENTATIVE, 

274t.357-O10 SALES REPRESENTATIVE, 

274.337-018 SALES REPRESENTATIVE, 

274.357-022 SALES REPRESENTATIVE, 

27L.357-038 SALES REPRESENIAIIVE, 

274.357-046 SALES REPRESENTATIVE, 

274.357-050 SALES REPRESENIATIVE, 

274.357-058 SALES REPRESENITAI VE, 

274.357-070 SALES REPRESENTATIVE, 


TITLES---------


RADIOGRAPHIC-* 

RAILROAD EQUI 

FOUNDRY AND M 

ABRASIVES 

BUILDING EQUI 

CONSTRUCTION 

INDUSTRIAL MA 

LUBRICATING E 

MATERIAL-HAND 

OILFIELD SUPP 

TEXTILE MACHI 


27L.357-074 SALES REPRESENTATIVE, WELDING EQUIP 

274.357-078 SALES REPRESENTATIVE, WIRE ROPE 


271.352-010 SALES REPRESENTATIVE, RADIOGRAPHIC-

273.357-026 SALES REPRESENTATIVE, RAILROAD EQUI 

274.257-010 SALES REPRESENTATIVE, FOUNDRY AND M 

274.357-010 SALES REPRESENTATIVE, ABRASIVES 

27i.357-018 SALES REPRESENTATIVE, BUILDING EQUI 

2711.357-022 SALES REPRESENTATIVE, CONSTRUCTION 

274.357-038 SALES REPRESENTATIVE, INDUSTRIAL MA 

274.357-046 SALES REPRESENTATIVE, LUBRICATING E 

274.357-050 SALES REPRESENTATIVE, MA1ERIAL-HAND 

274.357-058 SALES REPRESENTATIVE, OILFIELD SUPP 

274i.357-070 SALES REPRESENTAIIVE, TEXTILE MACHI 

274.357-074 SALES REPRESENTATIVE, WELDING EQUIP 

274.357-078 SALES REPRESENTATIVE, WIRE ROPE 


274.357-018 SALES REPRESENTATIVE, BUILDING EQUI 

GED-

R M L TRAINING TIME
 

4 3 It ONE TO TWO YEARS 
4 3 It ONE TO TWO YEARS 
5 4 LI TWO 10 FOUR YEARS 
L 3 It ONE TO TWO YEARS 
4,3 4 ONE TO TWO YEARS 
It3 4iONE TO IWO YEARS 
L 3 4 SIX 1O 12 MONIHS 
4 3 4 SIX 1O 12 MONTHS 
4 3 LI SIX TO 12 MONTHS 
i 3 Li ONE TO TWO YEARS 
4 3 4 ONE TO IWO YEARS 
4 3 LI ONE TO TWO YEARS 
14 3 L ONE TO TWO YEARS 

LI 3 4iONE TO TWO YEARS 
L 3 L1 ONE TO IWO YEARS 
5 L L TWO TO FOUR YEARS 
It3 Li ONE TO IWO YEARS 
4i 3 Li ONE TO TWO YEARS 
4 3 L4ONE TO TWO YEARS 
Li 3 4 SIX TO 12 MONTHS 
L 3 LI SIX TO 12 MONTHS 
L 3 L SIX TO 12 MONTHS 
Li 3 LI ONE TO TWO YEARS 
It 3 LI ONE 10 IWO YEARS 
i 3 L ONE TO IWO YEARS 
4 3 L4 ONE 10 IWO YEARS 

It 3 L ONE TO TWO YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4236
 

TECHNICAL SALES WORKERS: MEDICAL AND DENTAL EQUIPMENT AND SUPPLIES.
 
These wnrkers sell medical equipment and supplies to doctors, dentists, veterinarians, and representatives of hospitals and other 
medical centers. They travel an assigned area to call on customers and advise them of new medical products. They describe or show 
products to customers and write orders for products requested. They also advise customers on equipment purchases and discuss the 
dosage, use, and effects of new drugs and medicines. They keep expense and sales records and write sales reports. 

----- CLASSIFICATION OF INSTRUCTIONAL FROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TIILE R M L TRAINING TIME
 

98.0102 INDUSTRIAL SALES 	 262.157-010 PHARMACEUTICAL DETAILER 5 3 5 TWO TO FOUR YEARS
 
276.257-010 SALES REPRESENIAIIVE, DENTAL AND ME 4 3 4 ONE TO IWO YEARS
 
276.357-018 'ALES REPRESENTATIVE, VETERINARIAN 1 3 4 ONE TO TWO YEARS
 

08.0705 RETAILING 	 276.257-022 SALESPERSON, SURGICAL APPLIANCES 5 3 4 ONE TO TWO YEARS
 

08.0706 SALES 	 262.157-010 PHARMACEUTICAL DETAILER 5 3 5 TWO TO FOUR YEARS
 
276.257-010 SAlES REPRESENTATIVE, DENTAL AND ME 4 3 'I ONE TO TWO YEARS
 
276.257-022 SALESPERSON, SURGICAL APPLIANCES 5 3 4 ONE 10 TWO YEARS
 
276.357-018 SALES REPRESENTATIVE, VETERINARIAN 4 3 4 ONE TO TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4237
 

TECHNICAL SALES WORKERS: CHEMICALS & CHEMICAL PRODUCTS 
People in these jobs sell chemicals and chemical products such as explosives, acids, medicines, drugs, and compounds used in indus­
try and farming. Some sell these products by calling on business or industrial customers in an assigned territory. Others deal di­
rectly with customers at a sales office or store. They show customers samples or descriptions of products and take orders for pro­
ducts. They quote prices and credit terms and prepare sales contracts. They also prepare business and expense reports. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------ -------DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-


CODE TITLE CODE TI ILE R M L TRAINING TIME 

01.0503 AGRICULTURAL SUPPLIES MARKETING 262.357-010 SALES REPRESENIATIVE, CHFMICAIS AND '1 3 1 SIX TO 12 MONTHS 

02.0203 ANIMAL HEALTH 262.357-010 SALES REPRESENTATIVE, CHEMICALS AND 14 3 i4 SIX 10 12 MONTHS 

08.0702 INDUSTRIAL SALES 262.357-010 SALES REPRESENTATIVE, CHEMICALS AND i 3 4 SIX TO 12 MONTHS 

08.0706 SALES 262.357-010 SALES REPRESENTATIVE, CIIEMICALS AND 4 3 11 SIX TO i2 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4239
 

TECHNICAL SALES WORKERS, N.E.C.
These workers specialize in promoting the use of products or services, such as power, heating, and lighting and electroplating ser­
vices. Their jobs require technical knowledge of the products and services offered. They travel throughout an assigned territory
to call on customers. 
 For example, some call on homeowners and businesses to promote the increased or economical use of a public
utility. Others call on industrial firms to advise on and promote the use of a particular industrial process or product. These
workers give technical advice to customers, quote rates, installation charges, and operating costs, and fill out sales contracts or
service orders. They may inspect a customer's equipment or operations and advise on the use of' products or services. They a!so may 
prepare business reports and keep daily expense records. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
...... DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 252.357-01; SALES REPRESENTATIVE, SHIPPING SERV 3 3 3 SIX TO 12 MONTHS
 

08.0702 INDUSIRIAL SALES 
 259.257-O14 SALES REPRESENTATIVE, ELECTROPLATIN 5 4t L4 TWO TO FOUR YEARS
 
274.357-054 SALES REPRESENTATIVE, METALS 4i 3 '4 ONE TO TWO YEARS
 

08.0706 SALES 
 252.357-014t SALES REPRESENTATIVE, SHIPPING SERV 3 3 3 SIX TO 12 MONTHS
 
259.257-014 SALES REPRESENTATIVE, ELECIROPLATIN 5 4 L TWO TO FOUR YEARS
 
274.357-054 SALES REPRESENTATIVE, METALS 14 3 14 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL 
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TRAINING ?ROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4240
 

SALES REPRESENTATIVES
 
These workers sell goods to business and industrial concerns as sales agents for manufacturers or distributors. They may work in 

showrooms or travel throughout an assigned territory, meeting customers and explaining products. They.may help retailers or indust­
ries decide which products best meet their needs.. They quote prices, fill out sales contracts, arrange credit terms, and estimate 
delivery dates. They find new customers, write sales reports, and keep records. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4242
 

SALES REPRESENTATIVES: COMMERCIAL AND INDUSTRIAL EQUIPMENI AND SUPPLIES
 
These people specialize in the sale of small machines, tools, precision instruments, parts, furniture, and other equipment and sup­
plies. They sell these products to businesses and industrial plants as sales agents for a manufacturer or distributor. The;y travel
 
throughout an assigned territory to call on regular and potential customers.They carry sample products and catalogs to show custom­
ers. They also describe products to customers and advise tnem in selecting products which will best serve their needs. They quote

prices and credit terms and fill out sales contracts for orders obtained. They also may take orders by phone. They prepare sales
 
reports and keep daily records of their business expenses.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------


CODE TITIF 


01.0603 ORNAMENTAL HORTICULTURE 


08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 


08.0503 FLORISTRY 


08.0702 INDUSTRIAL SALES 


08.0705 RETAILING 


08.0706 SALES 


DICTIONARY OF OCCUPATIONAL TITLES---------


CODE TITLE 


275.357-022 SALES REPRESENTATIVE, CORDAGE 


279.357-031 SAlES REPRESENTATIVE, WATER-SOFTENI 


275.357-054 SALESPERSON, FLORIST SUPPLIES 


261.357-026 SALES REPRESENTATIVE, SAFETY APPARE 

274.157-010 SALES REPRESENTATIVE, ELIVAIORS, ES 

274.357-026 SALES REPRESENTATIVE, CONTAINERS 

274.357-042 SALES REPRESENIATIVE, INDUSTRIAL RU 

21.357-062 SALES REPRESENTATIVE, PRINTING SUPP 

274.357-066 SALES REPRESENTATIVE, TEXTILE DESIG 

275.257-010 SALES REPRESENTATIVE, COPUTERS AND 

275.357-010 SAIES REPRESENTATIVE, CHURCH FURNIT 

275.357-018 SALES REPRESENTATIVE, COMMERCIAL EQ 

275.357-022 SALES REPRESENTATIVE, CORDAGE 

275.357-026 SALES REPRESENTATIVE, IOTEL AND RES 

275.351-030 SALES iEVRESENTATIVE, MORTICIAN SUP 

275.357-034 SALES REPRESENTATIVE, OFFICE MACHIN 

275.357-0142 SALES REPRESENTATIVE, SCIIOOL EQUIPM 

275.357-046 SALES REPRESENTATIVE, SHOE LEATHER 

276.257-014 SALES REPRESENTATIVE, WEIGHING AND 

276.357-010 SALES REPRESENTATIVE, ARCHITECTURAL 

276.357-011 SALES REPRESENTATIVE, PRECISION INS 


271.351-010 SALESPERSON, ELECTRIC MOTORS 

275.357-054 SALESPERSON, FLORIST SUPPL.IES 


261.357-026 SALES REPRESENTATIVE, SAFETY APPARE 
271.3511-010 SALESPERSON, FLECIRIC MOTORS . 

274.157-010 SALES REPRESENTATIVE, ELEVATORS, ES 
274.357-026 SALES REPRESENTAIIVE, CONTAINERS 

GEl)-


R M L TRAINING 1IMF
 

10 3 it SIX TO 12 MONTIIS 

It 3 ItSIX TO 12 MONTHS
 

4 3 0 THREE 1O SIX MONTHS 

0t 3 4 THREE TO SIX MONTHS
 
5 4 0 SIX 1O 12 MONIHS
 
0 3 01 SIX TO 12 MONTHS
 
0 3 4 ONE TO TWO YEARS
 
04 3 04 SIX TO 12 MONIHS
 
01 3 0 SIX TO 12 MONTIHS
 
5 4 0 ONE TO TWO YEARS
 
0 3 0t SIX TO 12 MONTHS
 
1 3 01 THREE TO SIX MONTHS
 
0 3 0 SIX TO 12 MONIFlS
 
4 3 t ONE 10 IWO YEARS 
01 3 4 ONE TO IWO YEARS 
0 3 I SIX 10 12 MNIlIS 
01 3 0 SIX 1O 12 MON'IIS
 
01 3 0 SIX TO 12 MONTHS
 
5 4 5 ONE TO TWO YEARS
 
01 3 0 ONE 1O IWO YEARS
 
0 3 0 ONE TO IWO YEARS
 

0 3 4 ONE TO TWO YEARS
 
04 3 0t THREE 10 SIX MONTHS
 

I1 3 I4 THREE 10 SIX MONTIIS 
4 3 i ONE TO IWO YEARS 
5 4 4 SIX TO 12 MONItS 
it 3 1 SIX 10 12 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4242 SALES REPRESENTATIVES, COMMERCIAL AND 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


08.0805 FURNITURE MARKETING 


08.08k:7 OFFICE PRODUCTS AND EQUIPMENT MARKETING 


INDUSTRIAL EQ (CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


274.357-042 SALES REPRESENTATIVE, INDUSTRIAL RU 

274.357-062 SALES REPRESENTATIVE, PRINTING SUPP 

274.357-066 SALES REPRESENTATIVE, TEXTILE DESIG 

275.257-010 SALES REPRESENTATIVE, COMPUTERS AND 

275.357-014 SALES REPRESENTATIVE, CIIURCH FURNIT 

275.357-018 SALES REPRESENTATIVE, COMMERCIAL EQ 

275.357-022 SALES REPRESENTATIVE, CORDAGE 

275.357-026 SALES REPRESENTATIVE, IIOTEL AND RES 

275.357-030 SAIES REPRESENTATIVE, MORTICIAN SUP 

275.357-034 SALES REPRESENTATIVE, OFFICE MACIHIN 

275.357-042 SALES REPRESENTATIVE, SCHOOL EQUIPM 

275.357-046 SALES REPRESENTATIVE, SHOE LEATHER 

275.357-054 SALESPERSON, FLORIST SUPPLIES 

276.257-014 SALES REPRESENTATIVE, WEIGIING AND 

276.357-010 SALES REPRESENTATIVE, ARCHITECTURAL 

276.357-014 SALES REPRESENTATIVE, PRECISION INS 

279.357-034 SALES REPRESENTATIVE, WATER-SOFTENI 


275.357-014 SALES REPRESENTATIVE, CHURCH FURNIT 


275.257-010 SALES REPRESENTATIVE, COMPUTERS AND 

275.357-018 SALES REPRESENTATIVE, COMMERCIAL EQ 

275.357-034 SALES REPRESENTATIVE, OFFICE MACHIN 
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GED-

R M L TRAINING lIME
 

It 3 It ONE TO TWO YEARS
 
4 3 4 SIX TO 12 MONTHS
 
4 3 I SIX TO 12 MONTHS
 
5 4 4 ONE 1O IWO YEARS
 
4 3 itSIX TO 12 MONTHS
 
4 3 4 THREE TO SIX MONTHS
 
4 3 4 SIX TO 12 MONTHS
 
4 3 4 ONE TO IWO YEARS
 
4 3 4 ONE TO TWO YEARS
 
LI 3 4 SIX TO 12 MONIIIS
 
4 3 4 SIX TO 12 MONTHS
 
4 3 4 SIX TO 12 MONTHS 
4 3 4 TtHREE TO SIX MONTHS 
5 4 5 ONE TO TWO YEARS 
4 3 4 ONE TO IWO YEARS 
4 3 4 ONE TO TWO YEARS 
4 3 L4 SIX TO 12 IONTHS 

4 3 4 SIX TO 12 MONTHS 

5 4 4 ONE 10 TWO YEARS
 
4 3 4 THREE TO SIX MONTHS
 
4 3 4 SIX 10 12 MON'THS
 

HlIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 42143
 

SALES REPRESENTATIVES, GARMENTS AND RELATED TEXTILE PPODUCTS
 
These workers sell garments, textiles, or trimming for apparel to stores and manufacturers. They may suggest items of clothing,
fabric, or trim to be sold by stores or used in making garments. Representatives contact customers at their place of business or 
meet them in showrooms or sales offices. They demonstrate products, quote prices and credit terms, and arrange delivery of items. 
They prepare business reports and keep expense records.
 

----- CLASSIIICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

08.0102 FASHION MERCHANDISING 	 261.357-010 SALES REPRESENTATIVE, APPAREL TRIMM 4 3 4 SIX TO 12 MONTHS
 
261.357-022 SALES REPRESENTATIVE, MEN'S AND BOY It 3 I4ONE TO TWO YEARS
 
261.357-034 SALES REPRESENTATIVE, UNIFORMS 4 3 4 ONE TO IWO YEARS
 
261.357-038 SALES REPRESENTATIVE, WOMEN'S AND G 4 3 i SIX TO 12 MONTHS
 

08.0702 INDUSTRIAL SALES 	 261.357-010 SALES REPRESENTATIVE, APPAREL TRIMM 4 3 4 SIX TO 12 MONTHS
 
261.357-022 SALES REPRESENTATIVE, MEN'S AND BOY 4 3 4 ONE TO IWO YEARS
 
261.357-030 SALES REPRESENTATIVE, TEXTILES It 3 4 ONE TO TWO YEARS
 
261.357-034 SALES REPRESENTATIVE, UNIFORMS L 3 4 ONE TO TWO YEARS
 
261.357-038 SALES REPRESENTATIVE, WOMEN'S AND G Ii 3 ItSIX TO 12 MONTHS
 

08.0706 SALES 	 261.357-010 SALES REPRESENTATIVE, APPAREL TRIMM 4 3 4 SIX TO 12 MONTHS
 
261.357-022 SALES REPRESENTATIVE, MEN'S AND BOY 4 3 4 ONE TO IWO YEARS
 
261.357-030 SALES REPRESENTATIVE, TEXTILES 4 3 4 ONE TO TWO YEARS
 
261.357-034 SALES REPRESENTATIVE, UNIFORMS 4 3 4 ONE TO TWO YEARS
 
261.357-038 SALES REPRESENTATIVE, WOMEN'S AND G 4 3 4 SIX TO 12 MONTHS
 

08.0707 WHOLESALING 	 261.357-010 SALES REPRESENTATIVE, APPAREL TRIMM 4 3 4 SIX TO 12 MONTHS
 

20.0306 FASHION/FABRIC COORDINATION 	 261.357-010 SALES REPRESENTATIVE, APPAREL TRIMM i 3 I SIX TO 12 MONITHS 
261.357-022 SALES REPRESENTATIVE, MEN-'S AND BOY 4 3 4 ONE TO TWO YEARS 
261.357-030 SALES REPRESENTATIVE, [EXTILES 4 3 It ONE TO IWO YEARS 
261.357-034 SALES REPRESENTATIVE, UNIFORMS 4 3 4 ONE TO TWO YEARS 
261.357-038 SALES REPRESENTATIVE, WOMEN'S AND G It 3 4 SIX TO 12 MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASS!FICATION (1980)
 

OCCUPATION: t4244
 

SALES REPRESENTATIVES: MOTOR VEHICLES AND SUPPLIES
 
These workers sell motor vehicles, parts, and accessories to dealers, garages, and other sales outlets. They also advise dealers on 
ways to promote sales. They travel throughout an assigned territory to call on accounts and take orders for vehicles and parts. 
They show samples and catalogs to dealers and point out the features of various products. They quote prices and credit terms, pre­
pare sales contracts. They also prepare sales reports and keep expense accounts. 

....- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIE
 

08.0702 INDUSTRIAL SALES 	 273.357-022 SALES REPRESENTATIVE, MOTOR VEHICLE 14 3 14 SIX TO 12 MONTHS
 

08.0706 SALES 	 273.357-022 SALES REPRESENTATIVE, MOTOR VEHICLE 14 3 14 SIX TO 12 MONTIIS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 273.357-022 SALES REPRESENTATIVE, MOTOR VEHICLE 14 3 14 SIX TO 12 MONTHS
 

* 	 IIIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4245
 

SALES REPRESENTATIVES; PULP, PAPER, AND PAPER PRODUCTS
 
People in these jobs sell paper and paper products to business and industrial accounts as sales agents for a manufactujrer or dis­
tributor. The products they sell include newsprint, wrapping paper, stationary, wallpaper, and paperboard containers. They may 
sell products at a sales office, by phone, or at a customer's place of business. They look for new business by compiling lists of 
potential customers from newspapers and directories. They show samples or catalogs td customers, point out features of products, 
quote prices and credit terms. They also prupare sales reports and expense accounts. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

08.0702 INDUSTRIA SALES 215.35/-038 SATES REPRESENTATIVE, PkESSURE-SENS L4 3 4 THREE TO SIX MON1HS 
279.357-026 SALES REPRESENTATIVE, PAPER AND PAP I4 3 14 SIX TO 12 MONTIIS 

08.0706 SALES 275.357-038 SALES REPRESENTATIVE, PRESSURE-SENS 4 3 4 THREE TO SIX MONTHS 
279.357-026 SALES REPRESENTATIVE, PAPER AND PAP I43 14 SIX TO 12 MONTIHS 

08.0807 OFFICE PRODUCTS AND EQUIPMENT MARKETING 275.357-038 SALES REPRESENTATIVE, PRESSURE-SENS 4 3 ilTHREE TO SIX MONTHS 
279.357-026 SALES REPRESENTATIVE, PAPER AND PAP 4 3 4 SIX TO 12 MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4246
 

SALES REPRESENTATIVES; FARM PRODUCTS AND LIVESTOCK 
These workers sell farm produce, livestock, and other farm products. They call on wholesale, retail, industrial, and other custo­
mers to take orders. They show and describe prodJcts to buyers, quote prices and credit terms, and arrange for products to be del­
livered. They may take bids for farm products and then sell the products to the highest bidder. Many work on a commission basis. 
They must know market conditions and be able to judge the value of farm products. 

***************
W Wf*4W 	 W *4I4N **44************
 

CLASSIFICATION OF ----

CODE TITLE CODE TITLE R M L rRAINjNG TIME
 
.... -	 INSTRUCTIONAL PROGRAMS -- DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

01.0503 AGRICULTURAL SUPPLIES MARKETING 	 162.157-026 COMMISSION AGENT, LIVESTOCK It 3 4 ONE TO TWO YEARS 
260.257-010 SALES REPRESENTAIIVE, LIVESIOCK I 3 4 SIX TO 12 MONTHS 
260.357-010 COMMISSION AGENT, AGRICULTURAL PROD 4 3 4 ONE TO TWO YEARS 

02.0208 LIVESTOCK 	 162.157-026 COMMISSION AGENT, LIVESTOCK 4 3 4 ONE TO TWO YEARS
 
260.257-010 SALES REPRESENTATIVE, LIVESTOCK 4 3 I1 SIX To 12 MONTIIS
 

08.0605 WHOLESALE FOOD MARKETING 	 162.157-026 COMMISSION AGENT, LIVESTOCK 4 3 It ONE TO TWO YEARS 
260.257-010 SALES REPRESENTATIVE, LIVESTOCK It 3 4 SIX TO 12 MONTHS 
260.357-010 COMMiSSION AGENT, AGRICULTURAL PROD 4 3 It ONE 10 TWO YEARS 

08.0706 SALES 	 162.157-026 COMMISSION AGENT, LIVESTOCK It 3 4 ONE TO TWO YEARS
 
260.257-010 SALES REPRESENTATIVE, LIVESTOCK 4 3 It SIX TO 12 MONTHS
 
260.357-010 COMMISSION AGENT, AGRICULTURAL PROD 4 3 4 ONE TO TWO YEARS
 

08.0707 WHOLESALING 	 162.157-026 COMMISSION AGENT, LIVESTOCK 4 3 4 ONE TO TWO YEARS
 
260.357-010 COMMISSION AGENT, AGRICULTURAL PROD 4 3 I ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4249 

SALES REPRESENTATIVES, N.E.C. 
These people seli one or more lines of goods to business and industrial concerns as a sales agent for a manufacturer or distributor. 
The items they may sell range from franchise businesses to magazines to manufactured products. They may sell products at a sales 
office, call on comuanies to sell produicts and/or take orders for products by phone. They look for new business by compiling lists 
of possible Customers from newspapers and directories. They show samples or catalogs to customers, point out features of articles, 
quote prices arid credit terms, and prepare sales contracts: They prepare sales reports and expense accounts, and may arrange for 
products to be delivered.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------


CODE TITLE 


00.0000 NO CIP ASSIGNED 


08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 


08.0605 WHOLESALE FOOD MARKETING 


08.0702 INDUSTRIAL SALES 


08.0706 SALES 


DICTIONARY OF OCCUPATIONAL TITLES---------


CODE TITLE 


165.157-010 SONG L'Ji;GER 


251.357-022 SALES REPRESENTATIVE, FRANCHISE 

299.167-010 CIRCULATION-SALES REPRESENTATIVE 


260.357-0114 SALES REPRESENTATIVE, FOOD PRODUCTS 

260.357-018 SALES REPRESENTATIVE, MALT LIQUORS 

260.357-022 SALES REPRESENIATIVE, TOBACCO PRODU 


261.357-014 SALES REPRESENTATIVE, CANVAS PRODUC 

269.357-010 SALES REPRESENTATIVE, FUELS 

269.357-014 SALES REPRESENTATIVE, PETROLEUM PRO 

274.357-014 SALES REPRESENTATIVE, BOTTLES AND B 

275.357-050 SALES REPRESENTATIVE, VENDING AND C 

277.357-010 SALES REPRESENTATIVE, HOBBIES AND C 

277.357-018 SALES REPRESENTATIVE, NOVELTIES 

277.357-022 SALES REPRESENTATIVE, PUBLICATIONS 

277.357-030 SALES REPRESENTATIVE, WRITING AND M 

279.157-010 MANUFACTURERS' REPRESENTATIVE 

279.357-O14 SALES REPRESENTATIVE, GENERAL MERCH 

279.357-022 SALES REPRESENIAT IVE, LEATHER GOODS 

279.357-030 SALES REPRESENTAI'VE, PLASTIC PRODU 

299.167-010 CIRCULATION-SALES REPRESENTATIVE 


251.357-022 SALES REPRESENTATIVE, FRANCHISE 

260.357-014 SALES REPRESENIAIVE, FOOD PRODUCTS 

260.357-018 SALES REPRESENTATIVE, MALT LIQUORS 

260.357-022 SALES REPRESENTATIVE, TOBACCO PRODU 

261.357-014 SAIES REPRESENTATIVE, CANVAS PRODUC 

269.357-010 SALES REPRESENIATIVE, FUELS 

269.357-014 SALES REPRESENTATIVE, PETROLEUM PRO 

274.357-014 SALES REPRESENTATIVE, BOTTLES AND B 


GED-


R M L TRAINING TIME
 

L4 2 4 SIX TO 12 MONTHS 

4 3 L4 SIX TO 12 MONTIIS
 
hI 3 4 ONE TO TWO YEARS
 

I4 3 L4 SIX TO 12 MONTlS 
L4 3 3 THREE TO SIX MONIHS 
4 3 3 SIX TO 12 MONTHS 

L4 3 L4 ONE TO TWO YEARS
 
I 3 Lt THREE TO SIX MONTHS 
I 3 L4 ONE TO TWO YEARS 
4 3 L4 SIX TO 12 M.ONTIHS 
L4 3 L SIX TO 12 MONFTHS 
L 3 LI SIX TO 12 MONTHIS 
L 3 L4 THREE TO SIX MONTHS 
I 3 LI SIX TO 12 IONTIIS 
I 3 L4 30 TO 90 DAYS 
L4 3 L4 ONE TO TWO YEARS
 
LI 3 It SIX TO 12 MONtHS
 
L4 3 L4 SIX TO 12 MONTIIS
 
L4 3 LI THREE TO SIX MONTHS
 
LI 3 L4 ONE TO IWO YEARS
 

L 3 Lt SIX 1O 12 MONTIIS 
it3 L4 SIX TO 12 M1ONTIIS 
L 3 3 THREE TO SIX MONTHS 
L4 3 3 SIX TO 12 MONIITS
 
'i 3 LI ONE TO TWO YEARS
 
I 3 L4 THREE TO SIX MONTHS
 
L 3 L ONE TO IWO YEARS
 
4 3 L4 SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAII AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4249 SALES REPRESENTATIVES; NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


08.0707 WIOLESALING 


08.0807 OFFICE PRODUCTS AND EQUIPMENT MARKETING. 


08.0904 RECREATIONAL PRODUCTS MARKETING 


08.0905 WAITER/WAITRESS AND RELATED SERVICES 


08.1204 PETROLEUM WHOLESALING 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


275.357-050 SALES REPRESENTATIVE, VENDING AND C 

277.357-010 SALES REPRESENTATIVE, HOBBIES AND C 

277.357-018 SALES REPRESENTATIVE, NOVELTIES 

277.357-022 SALES REPRESFNTATIVE, PUBLICATIONS 

277.357-030 SALES REPRESENIATIVE, WRITING AND M 

279.157-010 MANUFACTURERS' REPRESENTATIVE 

279.357-014 SALES REPRESENTATIVE, GENERAL MERCH 

279.357-022 SALES REPRESENIATIVE, LEATHER GOODS 

279.357-030 SALES REPRESENTATIVE, PLASTIC PRODU 

299.167-010 CIRCULATION-SALES REPRESENTATIVE 


269.357-010 SALES REPRESENTATIVE, FUELS 

279.157-010 MANUFACTURERS' RE2IRESENIATIVE 

279.357-0114 SALES REPRESENTATIVE, GENERAL. MERCII 


277.357-030 SALES REPRESENTATIVE, WRITING AND M 


261.357-0114 SALES REPRESENTATIVE, CANVAS PRODUC 

277.357-010 SALES REPRESENIATiVE, HOBBIES AND C 

277.357-018 SALES REPRESENTATIVE, NOVELTIES 


275.357-050 SALES REPRESENTATIVE, VENDING AND C 


269.357-014 SALES REPRESENTATIVE, PETROLEUM PRO 
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GED-

R M L TRAINING TIME
 

4 3 4 SIX TO 12 MONTHS
 
4 3 4 SIX TO 12 MONTHS
 
4 3 4 THREE 10 SIX MONTHS
 
4 3 4 SIX 1O 12 MONTHS
 
4 3 i4 30 TO 90 DAYS
 
4 3 I4ONE TO TWO YFARS
 
4 3 4 SIX 10 12 MONTHS
 
4 3 4 SIX 10 12 MONIHS
 
14 3 4 THREE 10 SIX MONTHS
 
4 3 I4ONE TO IWO YEARS
 

4 3 4 THREE TO SIX MONTHS
 
4 3 4 ONE TO TWO YEARS
 
4 3 I4 SIX TO 12 MONTHS
 

4 3 4 30 TO 90 DAYS
 

I4 3 4 ONE TO TWO YEARS 
It 3 4 SIX TO 12 MONTHS 
4 ) 4 THREE TO SIX MONTHS 

4 3 4 SIX TO 12 MONTHS
 

4 3 I4 ONE TO TWO YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4300
 

SALES OCCUPATIONS, RETAIL
 
These workers are concerned with selling goods in small quantities directly to consumers. They may demonstrate or explain items.
They my arrange contracts, credit terms, or delivery. Others provide support services for retail sales. Ihey nay appraise items 
for sale or insurance, comparison shop, collect debts, or work as auctioneers. Some work as cashiers, street vendors, or sell door­
to-door. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

ilGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSItIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OltIER DO-CIP RELATIONSIIPS WERE TAKEN FROM TlE 1985 NOICC MASTER CROSSWALK
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 PAGE 347
 
TRAIN!NG PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4340
 

SALES OCCUPATIONS, COMMODITIES
 
These workers sell new or used products in retail stores, outlets, and showrooms. They may sell vehicles, boats, cosmetics, musi
 
cal instruments, jewelry, clothes, gift items, sporting goods, shoes, or furniture, for example. They may meet customers, demon­
strate or explain products, and arrange for sale. They fill out contracts or arrange credit terms. They may accept payment and 
arrange delivery. They may display items, take inventory, and order new stock. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING T!ME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4342
 

SALESPERSONS; MOTOR VEHICLES, MOBILE HOMES, AND SUPPLIES
 
These people sell new or used vehicles, such as cars, trucks, or motorcycles. They also sell related accessories and equipment.
 
They sell these items to customers in a store or showroom. They greet customers and ask them the make, type and price range of the
 
vehicle they wish to see. They show vehicles or accessories to customers. They point out the features and prices of the items
 
shown, and may take customers on rides to show them how vehicles handle. They also prepare sales slips or contracts, take payments
 
and may arrange credit purchases.
 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

08.0705 RETAILING 273.353-010 SALESPERSON, AUTOMOBILES 14 3 I4 SIX TO 12 MONTHS 
273.357-030 SALESPERSON, AUTOMOBILE ACCESSORIES I4 3 14 THREE 10 SIX MONTHS 
273.357-034 SALESPERSON, TRAILERS AND MOTOR HOM 14 3 4 SIX TO 12 MONTHS 

08.0706 SALES 273.353-010 SALESPERSON, AUTOMOBILES 4 3 4 SIX TO 12 MONTHS 
273.357-030 SALESPERSON, AUTOMOBILE ACCESSORIES 14 3 14 THREE 10 SIX MONTHS­
273.357-034 SALESPERSON. TRAILER AND MOTOR ItOM L4 3 4 SIX TO 12 MONTHS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 273.353-010 SALESPERSON, AUTOMOBILES 14 3 14 SIX TO 12 MONTHS
 
273.357-030 SALESPERSON, AUTOMOBILE ACCESSORIES 14 3 14 THREE TO SIX MONTHS
 
273.357-034 SALESPERSON, TRAILERS AND MOTOR HOM It 3 14 SIX TO 12 MONTHS
 

08.1205 RECREA.IONAL VEHICLES AND ACCESSORIES MA 273.357-034 SALESPERSON, TRAILERS ,ND MOTOR tOM 14 3 14 SIX TO 12 MONTHS
 

08.1206 SERVICE STATION RETAILING 273.357-030 SALESPERSON, AUTOMOBILE \CCESSORIES 14 3 4 THREE TO SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4343
 

SALESPERSONS; MUSICAL INSTRUMENTS AND SUPPLIES
These workers sel I musical instruments and suppl ies, such as pianos, organs, guitars, drums, horns, music books, arid records. Some 
sell these products to customers in a store. Others sell musical products for a manufacturer or distributor by calling on retail 
stores to take orders. They show customers how instruments are played and explain the functions, and care of the instruments. They 
may help customers select sheet music or recordings. They prepare sales slips or contracts, and may take payments arid arrange deliv­
eries. They also may wrap purchases, take inventory or stock, and order replacement products. 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE ,TITLE 	 CODE 
 TITLE 	 R M L TRAINING lIME
 

08.0702 INDUSTRIAL SALES 	 277.357-0114 SALES REPRESENTATIVE, MUSICAL. INSTR 4 3 '1ONE TO IWO YEARS
 

08.0705 RETAILING 	 277.3514-010 SALESPERSON, PIANOS AND ORGANS 
 4 3 4 ONE TO TWO YEARS
 
277.351-038 SALESPERSON, MUSICAL INSTRUMENTS AN 4 3 4 ONE TO TWO YEARS
 
277.357-046 SALESPERSON, PHONOGRAPH RECORDS AND 3 3 3 30 10 90 DAYS
 
277.357-054 SALESPERSON, SHlFET MUSIC 4l 3 4 SIX TO 12 MONTHS
 

08.0706 SALES 	 277.354-010 SALESPERSON, PIANOS AND-ORGANS 4 3 4 ONE TO IWO YEARS 
277.357-014 SALES REPRESENTATIVE, MUSICAL INSTR 4 3 4 ONE TO TWO YEARS 
277.357-038 SALESPERSON, MUSICAL INSTRUMENTS AN 4 3 4 ONE TO TWO YEARS 
277.357-046 SALESPERSON, PHONOGRAPH RECORDS AND 3 3 3 30 TO 90 DAYS
 
277.357-054 SALESPERSON, SHEFT MUSIC 
 4 3 4 SIX TO 12 MONITHS 

08.0808 SPECIALTY HOME FURNISHINGS MARKETING 	 277.354-010 SALESPERSON, PIANOS AND ORGANS It 3 I ONE TO TWO YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4344
 

SALESPERSONS; BOATS AND MARINE EQUIPMENT AND SUPPLIES 
These people sell boats and boating equipment and supplies for a manufacturer or distributor. Some travel an assigned area to call 
on retail store buyers. Others sell products to customers at a sales office, showroom, or store. They help customers decide what 
types of boats or equipment to buy. They may show pictures of boats to customers or, even take them on boat rides. They also fill 
out order forms or sales slips, quote prices arid credit terms, keep sales records, and arrange for deliveries. 

....- CLASSIl ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L.TRAINING TIME 

08.0702 INDUSTRIAL SALES 273.357-018 SALES REPRESENTAIIVE, BOATS AND MAR It 3 4 SIX TO 12 MONTHS
 

08.0706 SALES 273.357-018 SALES REPRESENTATIVE, BOATS AND MAP. 11 3 L SIX TO 12 MONTHS
 

08.1205 RECREATIONAL VEHICLES AND ACCESSORIES MA 273.357-018 SALES REPRESENTATIVE, BOATS AND MAR 4 3 L4 SIX TO 12 MONTIIS
 

HIGHER EDUCATION TRAINING PROGRAM: DO[-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4345
 

SALESPERSONS: SPORTING GOODS 
These pepple sell sporting goods used for athletic activities. Some call on stores and other establishments in an assigned area to 
sell athletic, playground or other such equipment. Others sell sporting goods and athletic equipment to customers in a store or 
showroom. These workers help customers choose the products they need and then fill out sales contracts or sales slips. They also 
may take payments, wrap goods, keep sales records, check inventories and perform other related tasks. 

CLASSIFICATION OF 	 ......
.... - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TIILE 
 CODE TITLE 	 R M L TRAINING lIME
 

08.0702 INDUSTRIAL SALES 	 277.357-026 SALES REPRESENTATIVE, RECREATION AN 4 3 4 SIX TO 12 MONTHS
 

08.0705 RETAILING 	 277.357-058 SALESPERSON, SPORTING GOODS '1 3 1 SIX TO 12 MONTtlS
 

08.0706 SALES 	 277.357-026 SALES REPRESENTATIVE, RECREATION AN '1 3 4 SIX 1O 12 MONTHS
 
277.357-058 SALESPERSON, SPORTING GOODS 4 3 4 SIX TO 12 MONTHS
 

08.0904 RECREATIONAL PRODUCTS MARKETING 	 277.357-026 SALES REPRESENTATIVE, RECREATION AN 4 3 4 SIX 10 12 MONTHS 
277.357-058 SALESPERSON, SPORTING GOODS 4 3 4 SIX 1O 12 MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIOIAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4346
 

SALESPERSONS: GARMENTS AND TEXTILE PRODUCTS 
These workers sell clothing and accessories to customers in a store or showroom. They greet customers and help them select and try 
on garments. They may measure customers, advise them on styles, and answer their questions about the care and cost of garments.
They may suggest gift items or sizes. They prepare sales slips and take payments or credit cards for purchases. They also may wrap 
purchases, take inventories of stci:k, and place new items on display.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

08.0102 FASHION MERCHANDISING 
 261.354-010 SALESPERSON, CORSETS 4 3 4 SIX TO 12 MONTIIS
 
261.357-0412 SALESPERSON, FURS 4 3 4 SIX To 12 MONIHS
 
261.357-046 SALESPERSON, INFANTS' AND CHILDREN' 4 3 4 30 [O 90 DAYS
 
261.357-050 SALESPERSON, MEN'S AND BOYS' CLOTHI It 3 4 SIX TO 12 MONTIIS
 
261.357-054 SAIESPERSON, MEN'S FURNISHINGS 4 3 4 THREE TO SIX MONTHS
 
261.357-058 SALESPERSON, MILLINERY 4 3 /4 30 TO 90 DAYS
 
261.357-066 SALESPERSON, WOMEN'S APPAREL AND AC 4 3 4 30 TO 90 DAYS
 
261.357-074 SALESPERSON, LEATHER-AND-SUEDE APPA 3 3 3 SIX TO 12 MONTHS
 

08.0705 RETAILING 	 261.354-010 SALESPERSON, CORSETS 4 3 4 SIX 10 12 MONIIIS
 
261.357-012 SAIESPERSON, FURS 4 3 I SIX TO 12 MON[HS

261.357-046 SALESPERSON, INFANTS' AND CHILDREN' 4 3 4 30 TO 90 DAYS
 
261.357-050 SALESPERSON, MEN'S AND BOYS' CLOTHI 4 3 4 SIX TO 12 MONTHS
 
261.357-054 SALESPERSON, MEN'S FURNISHINGS 4 3 I THREE 10 SIX MONTHS
 
261.357-058 SALESPERSON, MILLINERY It 3 4t 30 TO 90 DAYS
 
261.357-066 SALESPERSON, WOMEN'S APPAREL AND AC 4 3 4 30 rO 90 DAYS
 

08.0706 SALES 	 261.354-010 SALESPERSON, CORSETS 4 3 I4 SIX TO 12 MONTHS
 
261.357-042 SALESPERSON, FURS 4 3 4 SIX TO 12 14ONIIIS
 
261.357-0116 SALESPERSON, INFANTS' AND CHILDREN' 4 3 4t 30 TO 90 DAYS
 
261.357-050 SALESPERSON, MEN'S AND BOYS' CLOTHI 4 3 4 SIX TO 12 MONIIIS
 
261.357-054 SALESPERSON, MEN'S FURNISHINGS It 3 4 THREE TO SIX MONTHS
 
26.1.357-058 SALESPERSON, MILLINERY 4 3 4 30 10 90 DAYS
 
261.357-066 SALESPERSON, WOMEN'S APPAREL AND AC 41 3 4 30 TO 90 DAYS
 

20.0306 FASHION/FABRIC COORDINATION 	 261.354-010 SALESPERSON, CORSELS 4t 3 4 SIX TO 12 MONTHS
 
261.357-042 SALESPERSON, FURS 4 3 4 SIX TO 12 14ONIttS
 
261.357-0116 SALESPERSON, INFANIS' AND CHILDREN' 4 3 4 30 TO 90 DAYS
 
261.357-050 SALESPERSON, MEN'S AND BOYS' CLOTII 4 3 I SIX TO 12 MONTHS
 
261.357-O54 SALESPERSON, MEN'S FURNISHINGS 4 3 4 THREE 10 SIX MONTHS
 
261.357-058 SALESPERSON, MILLINERY 4 3 4 30 TO 90 DAYS
 
261.357-066 SALESPERSON, WOMEN'S APPAREL AND AC 4 3 4 30 TO 90 DAYS
 
261.357-074 SAL ESPERSON, LEATIIER-AND-SUEDE APPA 3 3 3 SIX TO 12 MONTHS
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHtIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM iHE 1985 NOICC MASIER CROSSWALK
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-TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4347
 

SALESPERSONS: BOOKS, STAMPS, COINS, AND STATIONERY
 
These workers sell books, magazines, stamps, coins, stationery, greeting cards, and related products in a store. They show items to 
customers and suggest selections that might meet their needs. They may discuss the value of items with customers or help them 
choose gift items. They prepare sales slips and take payments for purchases. They may wrap purchases, arrange product displays,
and take inVentory of stock. Some appraise (assign a va lue to) coins and stamps and buy them from col lectors for resale. 

CLASSIFICATION OF 

CODE TIILE CODE TITLE R M L TRAINING TIME
 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

08.0705 RFTAILING 	 277.357-0341 SALESPERSON, BOOKS It 3 4 THREE TO SiX MONTHS 
277.357-062 SALESPERSON, STAMPS OR COINS 14 3 l SIX TO 12 MONITS 

08.0706 SALES 	 277.357-034 SALESPERSON, BOOKS 1 3 14 THREE TO SIX MONTHS
 
277.357-062 SALESPERSON, STAMPS OR COINS Is 3 14 SIX TO 12 MONTHS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 4348
 

SALESPERSONS: FIIRNITURE AND HOME FURNISHINGS
 
People in these jobs sell goods used in the home such as furniture, floor coverings, drapes, glass and chinaware, metalware, and re­
lated products. Some sell products by traveling to 

showroom.
 

----- CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


08.0702 INDUSTRIAL SALES 


08.0105 RETAILING 


08.0706 SALES 


08.0805 FURNITURE MARKETING 


08.0808 SPECIALTY HOME FURNISHINGS MARKETING 


19.0602 HOUSEHOLD EQUIPMENT 


20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 


20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 


20.0505 HOME DECORATING 


20.0506 HOME FURNISHINGS AIDE 


call on businesses and industries. Others sell goods to customers in a store or
 

DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 


259.357-026 SALES REPRESENTATIVE, UPHOLSTERY AN 

270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 

270.357-026 SALESPERSON, FLOOR COVERINGS 


270.357-010 SALES REPRESENTATIVE, HOME FURNISHI 


270.357-018 SALESPERSON, CHIIIA AND SILVERWARE 

270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 

270.357-026 SALESPERSON, FLOOR COVERINGS 

270.357-030 SALESPERSON, FURNITURE 


259.357-026 SALES REPRESENTATIVE, UPIIOLSTERY AN 

270.357-010 SALES REPRESENTAIIVE, HOME FURNISHI 

270.357-018 SALESPERSON, CHINA AND SILVERWARE 

270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 

270.357-026 SALESPERSON, FLOOR COVERINGS 

270.357-030 SALESPERSON, FURNITURE 


270.357-010 SALES REPRESENTATIVE, HOME FURNISHI 

270.357-030 SALESPERSON, FURNITURE 


270.357-018 SALESPERSON, CHINA AND SILVERWARE 


*270.357-010 SALES REPRESENTATIVE, HOME FURNISHI 


270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 


259.357-026 SALES REPRESENTATIVE, UPHOLSTERY AN 


270.357-010 SALES REPRESENTATIVE, HOME FURNISIH[ 

270.357-018 SALESPERSON, CHINA AND SILVERWARE 

270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 

270.357-026 SALESPERSON, FLOOR COVERINGS 

270.357-030 SALESPERSON, FURNITURE 


270.357-010 SALES REPRESENTATIVE, HOME FURNISIII 


R M L TRAINING TIME
 

It 3 3 SIX TO 12 MONTHS 
L4 3 14 THREE 10 SIX MONTHS 
4 3 I THREE TO SIX MONIIlS 

14 3 14 SIX TO 12 MONTHS
 

I43 L4 THREE 10 SIX MONTHS
 
L4 3 L4 THREE 1O SIX MONT'IS
 
14 3 14 THREE TO SIX MONIHS
 
14 3 14 THREE TO SIX MONTHS
 

it3 3 SIX TO 12 HONTItS 
I 3 4 SIX TO 12 IONHS 
143 14 THREE TO SIX MONTIHS 
It3 4 THREE TO SIX MONTHS 
14 3 14 THREE TO SIX MONItHS 
14 3 4 THREE TO SIX MONTHS
 

It 3 ItSIX TO 12 MONIHS 
14 3 I THREE TO SIX MONTHS 

i 3 It THREE To SIX 1ONTHS 

4 3 itSIX TO 12 MONTHS 

4 3 14 THREE TO SIX MONTHS
 

14 3 3 SIX TO 12 14ONTIIS
 

L4 3 I SIX TO 12 MONT4S 
L4 3 L4 THREE TO SIX MONTHS 
I4 3 14 THREE TO SIX MONTHS 
L4 3 14 THREE TO SIX MONTHS 
I 3 14 TIIREE T0 SIX MONTHS 

L4 3 I SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4348 SALESPERSONS; FURNITURE AND HOME FURNISHINGS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIT.ES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

270.357-018 SALESPERSON, CHINA AND SILVERWARE 4 3 4. THREE TO SIX MONIIIS
 
270.357-022 SALESPERSON, CURTAINS AND DRAPERIES 4 3 14 THREE TO SIX MONTHS
 
270.357-026 SALESPERSON, FLOOR COVERINGS '1 3 4 THREE TO SIX MONTHS
 
270.357-030 SALESPERSON, FURNITURE 	 4 3 4 THREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4351
 

SALESPERSONS, SHOES

These people fit and sell shoes, boots, and other footwear to cu3tomers in a store. They measure customers' feet, select the de­
sired style, color, and size shoes from stock on hand, and help customers try on shoes. They also set up shoe displays, advise on
 
styles, prepare sales slips, take payments, and package or wrap shoes, some also take inventory of shoes on hand and order new
 
shoes from the stockroom. A few sell shoes to customers in their homes.
 

.... CLASSIFICATION-	 OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-

CODE TITIE 
 CODE TITLE 	 R M L TRAINING TIME
 

08.0104 FOOTWEAR MARKETING 	 261.357-018 SALES REPRESENTATIVE, FOOTWEAR I4 3 I4 ONE TO IWO YEARS
 
261.357-062 SALESPERSON, SHOES 4 3 4 30 TO 90 DAYS
 
276.257-018 SALESPERSON, ORTHOPEDIC SHOES 4 3 ItONE TO TWO YEARS
 

08.0702 INDUSTRIAL SALES 	 261.357-018 SALES REPRESENTATIVE, FOOTWEAR I4 3 4 ONE TO TWO YEARS
 

08.0705 RETAILING 	 261.357-062 SALESPERSON, SHOES 4 3 4 30 TO 90 DAYS
 
276.257-018 SALESPERSON, ORTIOPEDIC SHOES 4 3 4 ONE TO TWO YEARS
 

08.0706 SALES 
 261.357-018 SALES REPRESENTATIVE, FOOTWEAR 4 3 4 ONE TO TWO YEARS 
261.357-062 SALESPERSON, SHOES 4 3 4 30 1O 90 DAYS 
276.257-018 SALESPERSON, ORTHOPEDIC SHOES 4 3 !! ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



OCCUPATION: 4i352
 

People who work in 
ing machines. Some 
store or showroom. 
care of products. 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

PAGE 357 

these jobs 
travel to 

SALESPERSONS: RADIO, TELEVISION, HIGH FIDELITY AND HOUSETHOLD APPLIANCES 
sell items such as radios, TV's, stereo equipment, stoves, washers, dryers, 
sell products to businesses or industries in an assigned area. Others sell 

vacuum cleariers, arid sew­
products to customers in a 

They also fill out sales slips, 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


08.0702 INDUSTRIAL SALES 


08.0705 RETAILING 


08.0706 SALES 


08.0802 APPLIANCE MARKETING 


19.0602 HOUSEHOLD EQUIPMENT 


20.0505 IIOME DECORATING 


20.0507 HOME-SERVICE ASSISTING 


arrange credit terms, display new products, and advise customers on the use and 

.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TIT LE 


270.357-014 SATES REPRESENTATIVE, HOUSEHOLD APP 

271.357-010 SALES REPRESENTATIVE. ELECTRONICS P 

271.357-014 SALES REPRESENIAI IVE, VIDEOTAPE 


270.352-010 SALESPERSON, SEWING MACHINES 

270.357-031 SALESPERSON, IIOUSEtlOID APPLIANCES 


270.352-010 SALESPERSON, SEWING MACHINES 

270.357-Oli SALES REPRESENTATIVE, HOUSEHOLD APP 

270.357-(:3; .ck[ESPERSON, HOUSEHOLD APPL lANCES 
271.357-010 SALES REPRESENTATIVE, ELECTRONICS P 

271.357-0114 SALES REPRESENTATIVE, VIDEOTAPE 


270.352-010 SALESPERSON, SEWING MACHINES 

270.357-014 SALES REPRESENTATIVE, HOUSEHOLD APP 

270.357-034 SALESPERSON, HOUSEHOLD APPLIANCES 


*270.357-0111 SALES REPRESENTATIVE, HOUSEHOLD APP 


270.357-034 SALESPERSON, HOUSEHOLD APPLIANCES 

270.357-034 SALESPERSON, HOUSEHOLD APPLIANCES 


GED-

R 11 L TRAINING TIME
 

4 3 L4 SIX 10 12 MONIHS 
4 3 4 ONE TO TWO YEARS 
II 3 II 30 TO 90 DAYS 

4 3 4 ONE 10 TWO YEARS
 
It 3 It TIIREE TO SIX MONTHIS 

L4 3 4 ONE TO IWO YEARS 
It3 4 SIX TO 12 mONitS 
LI 3 L4 THREE 10 SIX MONTHS 
It3 11 ONE TO TWO YEARS 
/4 3 It 30 TO 9(J DAYS 

I 3 L4 ONE TO TWO YEARS 
It 3 L4 SIX TO 12 MONTHS 
LI 3 LI THREE 10 SIX MONTHS 

L1 3 It SIX TO 12 MONTHS 

4 3 L THREE TO SIX MONTtIS 

I4 3 I THREE TO SIX MONTHS 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4353
 

SALESPERSONS: HARDWARE
 
These workers sell hardware and related items, such as power tools, handtools, paints, garden supplies, and electrical and plumbing
suppI ies. 1hey may sell products to customers in a store, or to businesses that use or resell such items. They show products to 
customers, advise them in making selections and on the uses of tools and materials. Those who call on businesses quote prices and 
credit terms and prepare sales contracts and expense accounts. Those in stores prepare sales slips and take payments. They also 
may wrap pu.., .ases, arrange product diop!ays, and take inventory of stock. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

01.0503 AGRICUI [URAI. SUPPLIES MARKETING 272.357-022 SALESPERSON, HORTICULTURAL AND NURS I4 3 14 THREE TO SIX MONTHS 

01.0603 ORNAMEN'TAL H()RTICULTURE 272.357-022 SALESPERSON, HGRT!CIJLTURAL AND NURS 4i3 4 THREE TO SIX MONTHS 

01.0604 GREENHOUSE OPERATION AND MANAGEMENT 272.357-022 SALESPERSON, HORTICULTURAL AND NURS L4 3 14 THREE TO SIX MONTHS 

01.0606 NURSERY OPERATION AND MANAGEMENT 272.357-022 SALESPERSON, HORT ICULTURAL AND NURS I4 3 14T.iREE TO SIX MONTHS 

08.0502 FARM AND GARDEN SUPPLIES MARKETING 272.357-022 SALESPERSON, HORTICULTURAL AND NURS 4 3 I4THREE TO SIX MONTHS 

08.0503 FLORISTRY 272.357-022 SALESPERSON, HORTICULTURAL AND NLRS 14 3 4 THREE TO SIX MONTHS 

08.0702 INDUSTRIAL SALES 274.357-034 SALES REPRESENTATIVE, HARDWARE SUPP L4 3 4 SIX TO 12 MONTHS 

08.0705 RETAILING 272.357-022 SALESPERSON, IHORTICULTURAL AND NURS 14 3 14 THREE TO SIX MONIHS 
279.357-050 SALESPERSON, GENERAL HARDWARE L4 3 14 THREE TO SIX MONTHS 

08.0706 SALES 272.357-022 SALESPERSON, HORTICULTURAL AND NURS Ii 3 14 THREE TO SIX MONTHS 
274.357-034 SALES REPRESENTATIVE, HARDWARE SUPP It3 14 SIX TO 12 MONTHS 
279.357-050 SALESPERSON, GENERAL HARDWARE I4 3 1# THREE TO SIX MONTHS 

08.0803 BUILDING MATERIALS MARKETING 279.357-050 SALESPERSON, GENERAL HARDWARE 14 3 14THREE 10 SIX MONTHS 

08.0806 HARDWARE MARKETING 274.357-034 SALES REPRESENTATIVE, HARDWARL SUPP 14 3 14 SIX TO 12 MONTHS 
279.357-050 SALESPERSON, GENERAL HARDWARE 14 3 I4 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4354 

SALESPERSONS: COSMETICS, TOILETRIES, AND ALLIED PRODUCTS 
These workers sell items such as makeup, perfujmes, soaps, face creams, and wigs. They may sell these items to customers in a store 
or to stores or businesses that use or resell such products. They show products or samples to customers, point out features of
 
articles, and advise on selections. They quote prices and credit terms, prepare sales contracts or slips, and may take paymc;,ts.
 
Those who travel to call on accounts keep business and experse records. Those who work in stores may arrange product displajs, wrap
 
purchases, and take inventory of stock.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L. TRAINING TIME
 

08.0102 FASHION MERCHANDISING 	 261.351-010 SALESPERSON, WIGS 3 3 3 TIRFE TO SIX MONTHS
 

08.0702 INDUSTRIAL SALES 	 262.357-014 SALES REPRESENTATIVE, TOILET PREPAR 14 3 4 SI/ TO 12 MONTHS
 
275.357-010 SALES REPRESENTATIVE, BARBER AND BE 4 3 4 !,IX TO 12 MONTHS
 

08.0705 RETAILING 	 261.351-010 SALESPERSON, WIGS 3 3 3 THREE TO SIX MONTHS
 
262.357-018 SALESPERSON, COSMETICS AND TOILETRI 3 3 3 TIREE TO SIX MONIHS
 

08.0706 SALES 	 261.351-010 SALESPERSON, WIGS 3 3 3 THREE TO SIX MONTHS
 
262.357-014 SALES REPRESENTATIVE, TOILET PREPAR 4 3 4 SIX TO 12 MONTHS
 
262.357-08 SALESPERSON, COSMETICS AND TOILETRI 3 3 3 THREE TO SIX MONTHS
 
275.357-010 SALES REPRESENTATIVE, BARBER AND BE LI 3 4 SIX TO 12 MONTIIS
 

12.0403 COSMETOLOGY 	 261.351-010 SALESPERSON, WIGS 3 3 3 THREE TO SIX MGNTIIS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4356
 

SALESPERSONS: JEWELRY AND RELATED PRODUCIS 
These people sell Jewelry, gems, watches, and other similar items. Some travel over an assigned area to sell products Lo business 
and industrial firms. Others sell products to customers in a store or showroom. They point out the different features of' jewelry 
to customers, quote prices and credit terms, and prepare sales contracts or slips. Those who travel often carry catalogs or sample 
cases so that they can show products. In stores they may take payments or get credit approved for purchases. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEO-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

08.0105 JEWELRY MARKETING 	 279.357-018 SALES REPRESENTATIVE, JEWELRY 1 3 14 ONE TO TWO YEARS 
279.357-058 SALESPERSON, JEWELRY 4 3 4 SIX 10 12 MONTHS 

08.0702 INDUSIRIAL SALES 	 279.357-018 SALES REPRESENTATIVE, JEWELRY 14 3 14 ONE TO IWO YEARS 

08.0705 RETAILING 	 279.357-058 SALESPERSON, JEWELRY 14 3 4 SIX'IO 12 MONIIIS 

08.0706 SALES 	 279.357-018 SALES REPRESENTATIVE, JEWELRY. 14 3 14 ONE 10 IWO YEARS 
279.357-058 SALESPERSON, JEWELRY 14 3 itSIX TO 12 MONTIIS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLA3SIFICATION (1980)
 

OCCUPATION: 14359 

SALESPERSONS: N.E.C. 
People in these jobs sell products in specialty shops, department stores, or wholesale outlets. They greet customers and find out 
the type and amounts of goods they desire. They suggest selections, and point out selling points of articles. They also may ex 
plain how to tise or care for products. They prepare sales slips and take payments or process credit cards for items purchased.
They also may put products on display, wrap purchases, and take inventory of stock. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 299.377-010 PLATFORM ATTENDANT 3 2 2 30 TO 90 DAYS
 

01.0503 AGRICULTURAL SUPPLIES MARKETING 277.357-042 SALESPERSON, PETS AND PET SUPPLIES 14 3 4 THREE TO SIX MONIIIS 

01.0504 PET GROOMING 277.357-042 SALESPERSON, PETS AND PET SUPPLIES 14 3 14 THREE 10 SIX MONTHS 

01.0603 ORNAMENTAL HORTICULTURE 260.357-026 SALESPERSON, FLOWERS 14 3 3 THREE TO SIX MONIHS 

08.0503 FLORISTRY 260.357-026 SALESPERSON, FLOWERS 14 3 3 THREE TO SIX MONTHS 

08.0705 RETAILING 260.357-026 SALESPERSON, FLOWERS 14 3 3 THREE TO SIX MONTHS 
261.357-070 SALESPERSON, YARD GOODS 4 3 I4 30 TO 90 DAYS
 
276.354-010 SALESPERSON, HEARING AIDS I4 3 14 SIX TO 12 MONTHS
 
277.357-042 SALESPERSON, PETS AND PET SUPPLIES 14 3 14 TIREE TO SIX MONTHS
 
277.357-050 SALESPERSON, PHOTOGRAPHIC SUPPLIES 14 3 Ii SIX T0 ', MONTHS 
277.357-066 SALESPERSON, TOY TRAINS AND ACCESSO 14 3 14 30 10 C O DAYS 
277.457-010 SALESPERSON, ART OBJECTS 3 2 3 THREE (0 SIX MONTHS 
279.357-046 SALESPERSON, FLYING SQUAD 14 3 14 ONE TO TWO YEARS 
279.357-054 SALESPERSON, GENERAL MERCHANDISE 14 3 14 THREE TO SIX MONTHS 

08.0706 SALES 260.357-026 SALESPERSON, FLOWERS I4 3 3 THREE TO SIX MONTHS
 
261.357-070 SALESPERSON, YARD GOODS 14 3 14 30 TO 90 DAYS
 
276.354-010 SALESPERSON, HEARING AIDS 14 3 4 SIX TO 12 MONTHS
 
277.357-042 SALESPERSON, PETS AND PET SUPPI IFS 14 3 14 THREE TO SIX MONTHS
 
277.357-050 SALESPERSON, PHOTOGRAPHIC SUPPLIES I4 3 14 SIX TO 1? MONItHS
 
277.357-066 SALESPERSON, TOY TRAINS AND ACCESSO 14 3 14 30 TO 90 DAYS
 
277.457-010 SALESPERSON, ART OBJECTS 3 2 3 THREE TO SIX MONTHS
 
279.357-046 SALESPERSON, FLYING SQUAD 14 3 14 ONE TO TWO YEARS
 
279.357-054 SALESPERSON, GENFRAI MERCHANDISE 14 3 I4 TIIREE 1O SIX MONTHS 

08.0808 SPECIALTY HOME FURNISHINGS MARKETING 277.457-010 SALESPERSON, ART OBJECTS 3 2 3 THREE TO SIX MONTHS
 

20.0306 FASHION/FABRIC COORDINATION 261.357-070 SA:ESPERSON, YARD GOODS 14 3 I4 30 TO 90 DAYS 

20.0504 FLORAL DESIGN 260.357-026 SALESPERSON, FLOWERS 14 3 3 THREE TO SIX MONTHS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATLE OCCUPATICNAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4359 SALESPERSONS; NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

20.0505 IIOME DECORATING 261.357-070 SALESPERSON, YARD GOODS 4 3 '1 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4360 

SALES OCCUPATIONS: OTHER 
Workers in these occupations sell products to customers. They may work in department stores, businesses that offer services, or as 
street. vendors. Some sell products from a cart or truck while others sell door-to-door. They may help customers select goods or 
simply receive money for goods or services selected. Some clerks make out receipts for goods sold or received for servicing. They 
may operate cash registers or keep records. They may check and stock shelves, package purchases, or take inventory. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IIIIGHER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4362
 

SALES CLERKS
 
SALES CLERKS sell a variety of products to customers in such places as department stores, drugstores, hardware stores, and grocery
 
stores. They show items to customers and help them decide what to buy. They also do such things as stock shelves with goods, wrap

and package customers' purchases, take payments for goods, make change, and keep records of sales.
 

CLASSIFICATION OF ...... 

CODE TITLE 


08.0602 CONVENIENCE STORE MARKETING 


.... - INSTRUCTIONAL PROGRAMS 


08.0603 SPECIALTY FOODS MARKETING 


08.0604 SUPERMARKET MARKETING 


08.0705 RETAILING 


08.0706 SALES 


08.0803 BUILDIN( MATERIALS MARKETING 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


290.477-018 SALES CLERK, FOOD 

299.367-014 STOCK CLERK, SELF-SERVICE STORE 


290.477-018 SALES CLERK, FOOD 


290.477-01P SALES CLERK, FOOD 


290.477-010 COUPON-REDEMPTION CLERK 

290.477-011; SALES CLERK 

290.477-018 SALES CLERK, FOOD 

299.367-014 STOCK CLERK, SELF-SERVICE STORE 

299.467-010 LAYAWAY CLERK 

299.677-010 SALES ATTENDANT 


290.477-010 COUPON-REDEMPTION CLERK 

290.477-014 SALES CLERK 

290.477-018 SALES CLERK, FOOD 

299.677-010 SALES ATTENDANT 


299.677-0114 SALES ATTENDANT, BUILDING MATERIALS 


GED-

R M L TRAINING TIME
 

3 3 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTIHS
 

3 3 2 30 TO 90 DAYS
 

3 3 2 30 TO 90 DAYS
 

3 2 2 UP TO 30 DAYS
 
3 3 2 30 TO 90 DAYS
 
3 3 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 3 3 30 TO 90 DAYS
 
3 1 2 UP TO 30 DAYS
 

3 2 2 UP TO 30 DAYS
 
3 3 2 30 10 90 DAYS
 
3 3 2 30 TO 90 DAYS
 
3 1 2 UP TO 30 DAYS
 

2 2 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4363 

COUNTER CLERKS 
COUNTER CLERKS work in businesses that offer services such as car rentals, dry cleaning, printing, repair, or storage. It,ey Lake 
orders for services and may receive articles to be serviced. They advise customers of the types and costs of services available and 
the dates when orders will be completed. They may examine articles received, record information about them, and tag them. They 
also collect payments for services and may keep records of cash receipts and articles received and delivered. In some jobs, workers 
may have other duties in addition to those described above. 

....- CLASSIFICATION UF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

O0.OOCO NO CIP ASSIGNED 	 249.362-010 COUNTER CLERK 14 2 14SIX TO 12 MONIIIS 
295.467-022 TRAILER-RENTAL CLERK 3 3 3 THREE TO SIX MONIHS 

08.0102 FASHION MERCHANDISING 	 295.357-010 APPAREL-RENTAL CLERK 3 3 3 30 TO 90 DAYS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 295.357-0114 TOOL-AND-EQUIPMENI-RENIAL CLERK 3 3 3 THREE TO SIX MONTHS
 
295.367-011 BABY-STROLLER AND WHEELCIIAIR RENTAL 3 2 3 UP TO 30 DAYS
 
295.367-026 STORAGE-FACILIlY RENTAL CLERK 3 3 3 UP 10 30 DAYS
 
295.1467-018 HOSPITAL-TELEVISION-RENTAL CLERK 2 2 2 UP 10 30 DAYS
 
369.467-010 MANAGER, BRANCH STORE 3 2 2 30 1O 90 DAYS
 
369.477-014 SERVICE-ESTABLISHMENT ATTENDANT 3 2 2 30 TO 90 DAYS
 

08.0705 RETAILING 	 249.366-010 COUNTER CLERK 2 2 2 UP TO 30 DAYS
 
369.367-010 FUR-STORAGE CLERK '1 3 3 ONE TO TWO YEARS
 

08.0706 SALES 	 295.357-010 APPAREL-RENTAL CLERK 3 3 3 30 1O 90 DAYS 
295.357-014 TOO[-AND-EQUIPMENI-RENIAL CLERK 3 3 3 THREE TO SIX MONTHS 
295.367-014 BABY-STROLLER AND WHEELCHAIR RENTAL 3 2 3 UP 1O 30 DAYS 
295.167-010 BICYCLE-RENTA CLERK 2 2 2 UP TO 30 DAYS 
295.467-014 BOAT-RENTAL CLERK 3 3 3 UP TO 30 DAYS 
295.467-018 HOSPITAL-TELEVISION-RFNTAL CLERK 2 2 2 UP TO 30 DAYS 

08.0805 FURNITURE MARKETING 	 295.357-018 FURNITURE-RENTAL CONSULTANT 3 2 2 UP 1O 30 DAYS
 

08.0903 MARKETING OF RECREATIONAL SERVICES 	 295.1467-010 BICYCLE-RENTAL CLERK 2 2 2 UP 10 30 DAYS
 
295.1467-014 BOAT-RENTAL CLERK 3 3 3 UP 10 30 [AYS
 
369.1477-0114 SERVICE-ESTABLISIIMENT ATTENDANT 3 2 2 30 TO 90 DAYS
 

08.1207 VEHICLE RENTAL AND LEASING 	 295.1467-022 TRAILER-RENTAL CLERK 3 3 3 THREE TO SIX MONTHS
 
295.4177-010 AUTOMOBILE-RENTAl. CLERK 	 3 3 3 THREE TO SIX MONTHS 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 369.367-014 RUG MEASURER 3 2 2 THREE TO SIX MONTHS
 
369.467-010 MANAGER, BRANCH STORE 3 2 2 3( TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSI 'P DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4363 COUNTER CLERKS 


----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


20.0302 CLOTHING MAINTENANCE AIDE 


20.0306 FASIIION/FABRIC COORDINATION 


20.0308 WEDDING/SPECIALTY CONSULTING 


20.0506 IIOME FURNISHINGS AIDE 


47.0408 WATCH REPAIR 


* 	 HIGIIER EDUCATION TRAINING 
COORDINATING COMMITTEE. 

(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


359.677-010 SEIF-SERVICE-LAUNDRY-AND-DRY-CLEANI 


216.482-030 LAUNDRY PRICING CLERK 

369.467-010 MANAGER, BRANCH STORE 

369.477-014 SERVICE-ESTABLISHMENT ATTENDANT 

369.677-010 SELF-SERVICE-LAUNDRY-AND-DRY-CLEANI 


295.357-010 APPAREL-RENTAL CLERK 


295.357-010 APPAREL-RENTAL CLERK 


295.357-018 FURNITURE-RENTAL CONSULTANT 


299.367-018 WATCH-AND-CLOCK-REPAIR CLERK 


PAGE 366
 

GED-

R M L TRAINING TIME
 

3 1 3 UP TO 30 DAYS
 

3 3 2 30 TO 90 DAYS
 
3 2 2 30 TO 9() DAYS
 
3 2 2 30 TO 90 DAYS
 
3 1 3 UP TO 30 DAYS
 

3 3 	3 30 TO 90 DAYS
 

3 3 	3 30 TO 90 DAYS
 

3 2 2 UP TO 30 DAYS
 

3 3 3 SIX TO 12 MONTHS
 

PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4364
 

CASH I ERS 
CASHIERS handle payments from customers for businesses. Most CASHIERS receive money, make change, fill out charge forms, and give 
receipts. They also may sell tickets or goods, add up the cost of purchases, and operate several types of machines. A growing rum­
ber of them use electronic registers that automatically add in taxes and record inventory numbers and other infurmation. Some wse 
adding machines or change-dispensing machines. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITIF CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 211.4162-022 CASHIER, GAMBLING 3 3 2 THREL TO SIX 1ONIHS 
211.462-038 TOLL COLLECTOR 3 2 2 UP TO 30 DAYS 
211.167-018 PARIMIJ!IJEt.-TICKET CASHIER 3 2 2 UP TO 30 DAYS 
211.4167-022 PARIHUTUEL-TICKET SELLER 	 3 2 2 UP TO 30 DAYS
 

07.0205 TELLER 	 211.362-010 CASHIER 1 14 3 3 SIX TO 12 MONIlIS 
211.362-01 FOREIGN BANKNOTE TELLER-TRADER 4 4 14 SIX 10 12 MONIHS 
211.367-010 AYMASIER OF PURSES 14 14 3 ONE TO IWO YEARS 
211.1462-026 CHtECK CASHIER 3 3 2 30 TO 90 DAYS 
211.1462-030 DRIVERS'-CASH CLERK 3 2 1 30 TO 9(' DAYS 
211.462-034 TELLER 3 2 2 30 TO 9(0 DAYS 
211.467-0114 MONEY COUNTER 3 3 2 30 TO 90 DAYS 
211.457-026 SHEET WRITER 3 2 2 UP TO 30 DAYS 
211.482-010 CASHIER, TUBE ROOM 3 2 2 30 TO 90 DAYS 
249.467-010 INFORMATION CLERK-CASHIER 3 2 3 SIX TO 12 MONTHS 

08.0102 FASHION MERCHANDISING 	 211.462-018 CAStIER-WRAPPER 3 2 2 30 TO 90 DAYS
 

08.0104 FOOTWEAR MARKETING 	 211.462-018 CASHIER-WRAPPER 3 2 2 30 TO 90 DAYS
 

08.0602 CONVENIENCE STORE MARKETING 	 211.462-010 CASHIER 2 3 3 2 UP 1O 30 DAYS 
211.462-014 CASHIER-CHECKER 3 2 2 30 TO 90 DAYS 

08.0603 SPECIALTY FOODS MARKETING 	 211.462-010 CASHIER 2 3 3 2 UP TO 30 DAYS
 
211.462-0141 CASHIER-CHECKER 3 2 2 30 TO 90 DAYS
 

08.0604 SUPERMARKET MARKETING 	 211.462-014 CASHIER-CHECKER 3 2 2 30 TO 90 DAYS
 

08.0701 AUCTIONEERING 	 294.567-010 AUCTION CLERK 2 2 2 30 TO 90 DAYS
 

08.0703 INTERNATIONAL MARKETING 	 211.362-014 FOREIGN BANKNOTE TELLER-TRADER 4 4 I; SIX TO 12 MONIHS 

08.0705 RETAILING 	 211.362-010 CASHlIER 1 14 3 3 SIX TO 12 MONTHS
 
211.162-010 CASHIER 2 3 3 2 UP TO 30 DAYS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STfTE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4364 CASHIERS 


----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 

CODE TITLE 


08.0706 SALES 

08.0707 WIIOLESA I NG 

08.0903 MARKETING OF RECREATIONAL SERVICES 


08.0904 RECREATIONAL PRODUCTS MARKETING 


08.0905 WAITER/WAITRESS AND RELATED SERVICES 


08.1105 TRAVEL SERVICES MARKETING 


20.0406 FOOD SERVICE 


(CONTINUED)
 

------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


211.462-014 CASHIER-CHECKER 

211.462-018 CASHIER-WRAPPER 

211.467-010 CASHIER, COURTESY BOOTH 

211.482-010 CASHIER, TUBE ROOM 


294.567-010 AUCTION CLERK 


211.462-010 CASHIER 2 


211.167-030 TICKET SELLER 


211.362-010 CASHIER 1 


209.567-014 ORDER CLERK, FOOD AND BEVERAGE 


211.467-030 TICKET SELLER 


211.462-010 CASHIER 2 


PAGE 368
 

GED-

R M L TRAINING TIME
 

3 2 2 30 TO 90 DAYS
 
3 2 2 30 TO 90 DAYS
 
3 3 3 THREE 10 SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 

2 2 2 30 TO 90 DAYS 

3 3 2 UP TO 30 DAYS
 

3 2 1 UP TO 30 DAYS
 

4 3 3 SIX TO 12 MONTHS
 

3 1 2 UP TO 30 DAYS
 

3 2 1 UP TO 30 DAYS
 

3 3 2 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4365
 

NEWS VENDORS
 
NEWS VENDORS sell newspapers. Some sell newspapers to customers on the street or from newspaper stands. Others sell and deliver
 
newspapers door-to-door along an assigned route or in a neighborhood. These workers may walk or ride a bicycle to deliver ncws­
papers. They collect payments for newspapers and return change. Some also keep records of customer accounts.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 292.457-010 NEWSPAPER CARRIER 2 2 2 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4366
 

STREET VENDORS, DOOR-TO-DOOR SALESWORKERS, AND RFLATED OCCUPATIONS
 
People in these jobs sell products in p!aces other than stores. For example, some sell various items to guests at home parties;

magazines, books, or cosmetics, from door to door; flowers to ships' passengers or candy and cigars to hotel or nightclub guests;

fruits, vegetables, or ice cream from a cart or truck; refreshments at sports events and parades. These workers take payments and
 
make change. Some take orders and deliver products. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TIfLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 291.457-010 CIGARETTE VENDOR 2 3 2 UP TO 30 DAYS 
291.457-018 PEDDLER 2 2 1 30 TO 90 DAYS 
299.357-014 TELEPHONE SOLICITOR 3 3 3 30 TO 90 DAYS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 293.137-010 SUPERVISOR, BLOOD-DONOR RECRUITERS 4 3 4 ONE TO I'40 YEARS 
293.157-010 FUND RAISER 1 5 3 4 ONE TO TWO YEARS 
293.357-010 BLOOD-DONOR RECRUITER 4 2 4 30 TO 90 DAYS 
293.357-014 FUND RAISER 2 3 2 3 UP TO 30 DAYS 

08.05G3 FLORISTRY 291.454-010 LEI SELLER 2 2 2 UP TO 3P DAYS 

08.0702 INDUSTRIAL SALES 291.357-010 SALES REPRESENTATIVE, DOOR-TO-DOC4 3 2 3 UP TO 30 DAYS 

08.0705 RETAILING 279.357-038 SALESPERSON-DEMONSTRATOR, PARTY PLA 4 3 4 THRE- TO SIX MONTHS 
291.357-010 SALES REPRESENTATIVE, DOOR-TO-DOOR 3 2 3 UP T. 30 DAYS 

08.0706 SALES 279.357-038 SALESPERSON-DEMONSTRATOR, PARTY PLA 4 3 4 THREE TO SIX MONTHS 
291.357-010 SALES REPRESENTATIVE, DOOR-TO-DOOR 3 2 3 UP T0 30 DAYS 
291.454-010 [EI SELLER 
291.457-014 LOUNGE-CAR ATTENDANT 

2 2 2 UP TO 310 DAYS 
2 2 2 UP TO 3'J DAYS 

291.457-022 VENDOR 2 2 2 UP TO ')0 DAYS 
293.157-610 FUND RAISER 1 5 3 4 ONE TO TWO YEARS 
293.357-010 BLOOD-DONOR RECRUITER 4 2 4 30 TO 90 DAYS 
293.357-014 FUND RAISER 2 3 2 3 UP TO 30 DAYS 

08.0808 SPECIALTY HOME FURNISHINGS MARKETING 279.357-038 SALESPERSON-DEMONSTRATOR, PARTY PLA 4 3 14 THREE 1O SIX MONTHS 

08.0903 MARKETING OF RECREATIONAL SERVICES 291.457-022 VENDOR 2 2 2 UP TO 30 DAYS 

08.0905 WAITER/WAITRESS AND RELATED SERVICES 291.457-014 LOUNGE-CAR ATTENDANT 2 2 2 UP TO 30 DAYS 

HIGHER EDUCATION IRAINING PROGRAM: DOr-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4367
 

SALESPERSON: PARTS
 
Peoplv. in these jobs work behind counters in repair shops or parts stores. They sell spare or replacement parts for such items as 
appliances, machines, and equipment. They also do such things as prepare sales slips, receive payments, and keep records of the 
parts kept in stock. 

*********W***4f**4 *** ** * ** ** ********* *(******* ** * *** *
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ -ICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE IIILL CODE TITLE R M L IRAINING TIME
 

01.0503 AGRICULIURAL SUPPLIES MARKETING 279.357-062 SALESPERSON, PARIS L 3 'i ONE TO TWO YEARS
 

08.0705 RETAILING 279.357-062 SALESPERSON, PARTS 4, 3 LI ONE TO TWO YEARS 

08.0706 SALES 279.357-062 SALESPFRSON, PARIS 4I3 L ONE TO TWO YEARS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 279.357-062 SALESPERSON, PARTS 4 3 L4 ONE TO TWO YEARS 

08.1206 SERVICE STATION RETAILING 279.357-062 SALESPERSON, PARTS 4 3 4 ONE TO TWO YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4369
 

SALES OCCUPATIONS: SERVICES, N.E.C.
 
People in these jobs sell or rent out specialty products or sell special services. Some sell items such as cemetery plots, season
 
tickets, special courses, or custom-made movies. Some rent out bicycles, boats, fishing equipment, cars, tools, clothing, or IV
 
sets. They may sell items at a store or counter, or by phoning, writing to, or visiting potential customers. They explain the pro­
ducts or services available, quote prices, take orders, arid fill out sales contracts or rental forms. They also compute fees and
 
accept payments.
 

CLASSIFICATION OF ------

CODE TITLE 

---- - INSTRUCTIONAL PROGRAMS 


08.0203 MARKETING OF BUSINESS'OR PERSONAL SERVIC 


08.0705 RETAILING 


08.0706 SALES 


08.0903 MARKETING OF RECREATIONAL SERVICES 


08.1104 TOURISM 


08.1105 TRAVEL SERVICES MARKETING 


08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 


08. 1206 SERVICE STATION RETAILING 


08.1207 VEHICLE RENTAL AND LEASING 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


259.157-010 SALES REPRESENTATIVE, AUDIOVISUAL P 

259.257-010 SALES REPRESENIATIVE, EDUCATION COU 

259.357-010 GROUP-SALES REPRESENTATIVE 

259.357-0114 SALES REPRESENTATIVE, DANCING INSTR 

259.351-022 SALES REPRESENTATIVE, TELEVISION CA 

273.357-0110 SALES REPRESENTATIVE, AUIOMOTIVE-LE 


279.357-042 SALESPERSON, BURIAL NEEDS 


259.157-OO SALES REPRESENTAIIVE, AUDIOVISUAL P 

259.257-010 SALES REPRESENTATIVE, EDUCATION COU 

259.357-010 qRGUP-SALES REPRESENTATIVE 

259.357-014 SALES REPRESENTATIVE, DANCING INSTR 

259.357-022 SALES REPRESENTATIVE, TELEVISION CA 

259.357-034 TICKET BROKER 

273.357-011 SALES REPRESENTAIIVE, AUTOMOTIVE-LE 

279.357-042 SALESPERSON, BURIAL NEEDS 

295.367-010 AIRPLANE-CHARTER CLERK 


259.357-010 GROUP-SALES REPRESENTATIVE 

259.357-031; TICKET BROKER 


259.357-010 GROUP-SALES REPRESENTATIVE 


252.157-010 TRAVEL AGENT 

295.367-010 AIRPLANE-CIIARTER CLERK 


273.357-014 SALES REPRESENTATIVE, AUTOMOTIVE-LE 


915.661-010 CAR-WASH ATTENDANT, AUTOMATIC 


273.357-014 SALES REPRESENTATIVE, AUTOMOTIVE-LE 


GED-

R M L TRAINING TIME
 

11 3 4 SIX TO 12 MONIIS 
I 3 I SIX TO 12 MONTHS 
3 2 3 30 TO 90 DAYS 
3 2 3 THREE TO SIX MONTHS
 
4 3 4 30 TO 90 DAYS
 
It 3 1; S!X TO 12 MONTIIS
 

11 3 4 SIX 10 12 MONTHS 

4 3 4 SIX TO 12 r'ONIIIS 
4 3 4 SIX TO 12 MONTHS
 
3 2 3 30 TO 90 DAYS
 
3 2 3 TtHREE TO SIX MONTHS
 
4 3 4 30 TO 90 DAYS
 
It3 ItONE TO TWO YEARS
 
It3 ItSIX TO 12 MONTHS
 
14 3 LI SIX TO 12 MONTHS
 
It 3 It 30 O 90) DAYS
 

3 2 3 30 TO 90 DAYS
 
4 3 14 ONE TO TWO YEARS
 

3 2 3 30 TO 90 DAYS
 

3 3 3 THREE T.0 SIX MONTHS
 
4 3 4 30 TO 90 DAYS
 

LI 3 4 SIX TO 12 MONTHS
 

2 2 1 UP TO 30 DAYS
 

4 3 It SIX TO 12 MONT11S 

* HIGHER EDUCATION iRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4400
 

SALES RELATED OCCUPATIONS 
These workers perfo-m such sales-related tasks as determining the value of goods for pawning, sales, or insurance purposes. They 
may work as appraisers, auctioneers, or comparison shoppers. Others may col lect past-due accounts, demonstrate products, model for 
advertisements, take measurement3 for draperies or other custom goods, or provide other sales cupport services. 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

----- - INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4110 

APPRAISERS AND RELATED OCCUPATIONS
 
People in these jobs examine objects to determine how much they are worth. The objects they appraise include jewelry, cameras, ma­
chinery, works of art, and many other items. Some estimate the value of articles to be pawned, insured, or sold. Others inspect
 
paintings, antiques, and other works of art to see if they are authentic and to assign values to them. APPRAISERS may weigh items,
 
inspect them with magnifying glasses, or use chemical tests in deciding the value of objects.
 

....- CLASSIFICAT;ON OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 191.157-010 PAWNBROKER 4 4 4 ONE TO TWO YEARS
 

191.287-014 APPRAISER, ART 5 14 4 FOUR TO TEN YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERV!C 191.287-010 APPRAISER 5 5 5 TWO TO FOUR YEARS
 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 191.287-010 APPRAISER 5 5 5 TWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4450
 

DEMONSTRATORS, PROMOTERS, AND MODELS 
People in these jobs work to create buying interest on the part of the public. They do this in a number of ways. Some demonstrate 
arid answer questions about merchandise in a store. Others model clothes, pose for advertising pictures, or visit people to persuade 
them to join a club or buy a store's products or services. Duties may range from promoting a store's sales by playing Santa Claus 
to escorting potential buyers of real estate on tours of property. Workers also may sell the products or services they promote. 

.... -CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIMF 

00.0000 NO CIP ASSIGNED 297.451-010 INSTRUCTOR, PAINTING 3 3 3 THREE 1O SIX MONTHS 
299.647-010 IMPERSONATOR, CHARACTER 3 1 3 UP TO 30 DAYS 
299.687-014 SANDWICH-BOARD CARRIER 1 1 1 SiORT DEMONSTRATION 
961.367-010 MODEL, PHOTOGRAPHERS' 3 1 1 THREE TO SIX MONITHS 
961.667-010 MODEL, ARTISIS' 3 1 1 30 TO 90 DAYS 

06.1701 REAL ESTATE 297.667-010 GUIDE, REAL ESTATE 3 2 3 UP ro 30 DAYS 

08.0102 FASHION MERCHANDISING 297.667-0114 MODEL 3 1 2 30 TO 90 DAYS 

08.0103 FASHION MODELING *297.667-014 MODEL 3 1 2 30 TO 90 DAYS 
*961.367-010 MODEL, PHOTOGRAPHERS' 3 1 1 THREE TO SIX MONTHS 

08.0202 DISPLAY 297.357-010 DEMONSTRATOR, ELECTRIC-GAS APPLIANC 5 3 5 ONE TO IWO YEARS 
297.367-010 EXIIIBIT-DISPLAY REPRESENTATIVE 11 2 4 SIX 10 12 MONTHS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 293.357-018 GOODWILL AMBASSADOR 3 2 3 UP TL 30 DAYS 
293.357-022 MEMBERSHIP SOLICITOR 14 3 14 THREE TO SIX MONTIS 

08.0705 RETAILING 279.357-010 SALES EXHIBITOR 3 2 3 30 TO 90 DAYS 
297.354-010 DEMONSTRATOR 3 3 3 30 TO 90 DAYS 

08.0706 SALES 279.357-010 SALES EXIIIBIIOR 3 2 3 30 TO 90 DAYS 
293.357-018 GOODWILL AMBASSADOR 3 2 3 UP TO 30 DAYS 
293.357-022 MEMBERSHIP SOLICITOR 14 3 14 THREE TO SIX MONTHS 
297.354-010 DEMONSTRATOR 3 3 3 30 TO 90 DAYS 
297.357-010 DEMONSTRAIOR, ELECTRIC-GAS APPLIANC 5 3 5 ONE 10 IWO YEARS 
297.367-010 EXHIBIT-DISPLAY REPRESENTATIVE 4 2 14 SIX TO 12 MONTHS 
297.667-010 GUIDE, REAL ESTATE 3 2 3 UP 10 30 DAYS 

08.0802 APPLIANCE MARKETING 297.357-010 DEMONSTRATOR, ELECTRIC-GAS APPLIANC 5 3 5 ONE TO TWO YEARS 

08.0903 MARKETING OF RECREATIONAL SERVICES 293.357-022 MEMBERSIIIP SOLICITOR it 3 I4 THREE 10 SIX MONTHS 

20.0306 FASHION/FABRIC COORDINATION 297.354-010 DEMONSTRATOR 3 3 3 30 TO 90 DAYS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 111450 DEMONSTRATORS, PROMOTERS, AND MODELS 	 (CONTINUED)
 

CASSIFICATION OF 

CODE TITLE 


.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 	 R M L TRAINING lIME
 

297.35i-o114 DEMONSIRATOR, KNITTING 14 14 4 SIX TO 12 MONfHS 
297.4514-010 DEMONSTRATOR, SEWING TECHNIQUES 3 3 3 30 10 90 DAYS 

20.0501 IIOMF-SfRVICE ASSISTING 	 291.354-010 DEMONSIRAIOR 3 3 3 30 10 90 DAYS 
297.357-010 DEMONSTRATOR, ELECTRIC-GAS APPLIANC 5 3 5 ONE TO TWO YEARS 
297.1454-01() DEMONSTRATOR, SEWING TECHNIQUES 3 3 3 30 1090 DAYS 

20.0603 CONSUMER AIDE/ASSISTING 	 297.3541-010 DEMONSTRATOR 
 3 3 	3 30 TO 90 DAYS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4460
 

SHOPPERS 
SHOPPERS visit or contact stores to buy or gather information about products for customers or a store. Some select and buy items for 
customers as requested by mail or phone. Others phone auto dealers to find types of cars desired by customers. Still others, cal­
led COMPARISON SHOPPERS, visit stores to get information about the prices, packaging, types, and styles of goods in competing 
stores. This information helps the companies they work 	 for to set prices and buying policies. 

.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 	 ------


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

08.0705 RETAILING 	 296.357-010 PERSONAL SHOPPER 4 3 3 SIX TO 12 MONTHS 

08.0706 SALES 	 296.357-010 PERSONAL SHOPPER 4 3 3 SIX TO 12 MONTIIS 
296.367-010 AUTOMOBILE LOCATOR 3 2 3 30 10 90 DAYS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 	 296.367-010 AUTOMOBILE LOCATOR 3 2 3 30 TO 90 DAYS 

20.0306 FASHION/FABRIC COORDINATION 	 296.357-010 PERSONAL SHOPPER 4 3 3 SIX TO 12 MONTHS
 
296.367-014 COMPARISON SHOPPER 4 2 3 30 TO 90 DAYS
 

20.0603 CONSUMER AIDE/ASSISTING 	 296.357-010 PERSONAL SHOPPER 4 3 3 SIX TO 12 MONTHS 
296.367-014 COMPARISON SHOPPER 14 2 3 30 TO 90 DAYS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4470
 

AUCTIONEERS
 
AUCTIONEERS ask people to bid for articles at an auction, and then sell each item to the highest bidder. Before an auction begins,

they decide what articles are worth and arrange them according to their type or value. They may select articles to be auctioned or
 
let the bidders choose items they wish to bid on. They begin the auction by asking for a starting bid. They also describe the mer­
chandise and may tell the bidders about the history or ownership of items. They finally sell each item to the highest bidder.
 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- -GED-

CODE TITLE CODE TITtE R M L TRAINING TIME 

01.0503 AGRICUL1URAL SUPPLIES MARKETING 294.257-010 AUCTIONEER 3 2 3 ONE TO TWO YEARS 

08.0701 AUCTIONEERING 294.257-010 AUCTIONEER 3 2 3 ONE TO TWO YEARS 

08.0706 SALES 294.257-010 AUCTIONEER 3 2 3 ONE TO TWO YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4490
 

SALES OCCUPATIONS: OTHER, N.F.C. 
These workers perform tasks to stipport the sales activities of a business or firm. They engage in various activities such as advis­
ing brides-to-be on the selection of clothing and china, recording bids at an auction, or measuring people's windows for drapes. 
Some wrap gifts, mark prices on goods, or make deliveries. Some assist customers in trying on clothing or in trying on eyeglass 
frames
 

------ INSTRUCTIONAL PROGRAMS 	 DICTIONARY Of OCCUPAIIONAI. TITLES-------- -GED-
CLASSIFICATION OF 	 ...... 

CODE TITLE 	 CODE lillE R M L TRAINING tIME 

00.0000 NO CIP ASSIGNED 299.364-01(0 DRAPERY AND UPHOISIERY MEASURER 3 3 2 ONE 10 TWO YEARS 
299.387-010 DRAPERY AND UPHOLSTERY ESTIMATOR 3 3 2 SIX TO 12 MONIHS 
299.387-0114 STAMP ANALYST 14 2 3 ONE [O tWO YEARS 
299.387-018 STAMP CLASSIFIER i4 2 3 ONE TO TWO YEARS 
299.4711-010 OPTICIAN, DISPENSING 2 4 3 ItONE TO TWO YEARS 

08.0102 FASHION MERCHANDISING 299.357-018 WEDDING CONSUL TANI It 3 4 ONE 10 TWO YEARS 

299.667-011; STOCK CHECKER, APPAREL 	 2 1 1 UP TO 30 DA'S 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 299.357-010 LINEN CONTROLLER 4 2 3 ONE TO IWO YEARS 

08.0105 RETAILING 	 299.351-018 WEDDING CONSUITANT 14 3 4 ONE TO IWO YEARS 
299.364-014 GIFT WRAPPER 3 2 1 30 TO 90 DAYS 
299.477-010 DELIVEPER, MERCHANDISE 2 2 2 UP TO 30 DAYS 

08.0706 SALES 	 299.357-010 LINEN CON14ROllER 1 2 3 ONE TO TWO YEARS 
299.357-018 WEDDING CONSULTANT 14 3 4 ONE TO TWO YEARS 
299.3614-0114 GIFT WRAPPER 3 2 1 30 [0 90 DAYS 

09.0201 ADVERTISING 	 299.667-010 BILLPOSTER 2 1 2 UP TO 30 DAYS
 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 299.357-010 LINEN CONTROLLER 14 2 3 ONE TO TWO YEARS
 

17.0701 OPHTHALMIC DISPENSING 	 299.474-0103 OPTICIAN, DISPENSING 2 14 3 14 ONE TO TWO YEARS
 

17.0705 OPTOMETRIC TECHNOLOGY 	 299.474-010 OPTICIAN, DISPENSING 2 4 3 1I ONE TO TWO YEARS
 

18.1201 OPTOMETRY 	 *299.474-010 OPTICIAN, DISPENSING 2 1 3 1 ONE 10 TWO YEARS 

20.0308 WEDDING/SPECIALTY CONSULTING 	 299.357-018 WEDDING CONSI[TANT Il 3 Il ONE TO TWO YEARS
 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 	 299.364-010 DRAPERY AND UPKOISTERY MEASURER 3 3 2 ONE TO TWO YEARS 
299.381-010 DRAPERY AND UPII.LSTERY ESTIMATOR 3 3 2 SIX 10 12 MONlIS 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 	 299.364-010 DRAPERY AND UPHOISTURY MEASURER 3 3 2 ONE TO IWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 380
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4490 SALES OCCUPATIONS; OTHER, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

----- CLASSIFICATION Oi INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-


CODE TITLE 
 CODE [IlLF R M L TRAINING JIM[ 

299.387-010 DRAPERY AND UPHOISILRY ESTIMATOR 3 3 2 SIX TO 12 MONIS
 

20.0506 HOME FURNISHINGS AIDE 	 299.3641-010 DRAPERY AND IJPIIOISIERY MEASURER 3 3 2 ONE 10 IWO YEARS 
299.387-010 DRAPERY AND 011101 SI-RY EST IMATOR 3 3 2 SIX 1O 12 MONTHS 

48.0303 UPHOLSTERING 299.3611-010 DRAPERY AND UPHOISIERY MEASURER 
 3 3 2 ONE 10 IWO YEARS
 
299.387-010 DRAPERY AND UPHOLSTERY ESTIMATOR 
 3 3 2 SIX TO 12 MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4499
 

ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERICAL
 

These workers perform jobs that enable an organization to run smoothly. They may work as secretaries, typists, or stenographers. 
Others run computers, computer-related equipment, or other office machines. Some gather and file data while others keep iqventor­
ies, disperse materials, or fill out forms. They may investigate claims, provide various kinds of informatioin, or collect debts and 
serve notices. Some plan and supervise the work of others. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 45O0
 

SUPERVISORS; ADMINISTRATIVE SUPPORT OCCUPAIIONS, INCLUDING CLERICAL
 
These workers stipervise the activities of others who perform jobs that help an organization to run smoothly. They determine the
 
work that needs to be done by such workers as file clerks, information clerks, office machine operators, bill collectors, and dis­
tribtiting clerks. They establish work procedures, assign workers, and set up work schedules. They train workers, review work for 
neatness and accuracy, and find ways to improve efficiency. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITlE 
 CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL_ CLASSIFICATION (1980)
 

OCCUPATION: 4511
 

SUPERVISORS: GENERAL OFFICE OCCUPATIONS
 

These workers supervise clerical staff who perform routine duties in an office. They set up work procedures, prepare work sched­
ules, and see to it that office work runs smoothly. They assign duties to office workers and check their work for neatness and ac­
curacy. They listen to workers' complaints and try to resolve them. They also train-staff and may prepare letters and forms, and 
take dictation, check inventories, order office supplies, and keep payroll and other records. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE IIILE R M L TRAINING liME
 

07.0401 OFFICE SUPERVISION AND MANAGEMENI 209.132-014 ECIINICAL COORDINATOR 4 4 4 TWO 10 FOUR YEARS 
245.137-010 WARD-SERVICE SUPER(VISOR 4 3 4 ONE TO iWO YEARS
 
249.137-010 OFFICE SUPERVISOR, ANIMAL HOSPITAL 4 3 4 ONE TO TWO YEARS
 
375.137-022 SECRETARY OF POLICE 4 3 4 TWO To FOUR YEARS
 

07.0605 MEDICAL SECRETARIAL 245.137-010 WARD-SERVICE SUPERVISOR 4 3 4 ONE TO TWO YEARS 

07.0606 SECRETARIAL 375.137-022 SECRETARY OF POLICE 4 3 4 TWO [0 FOUR YEARS
 

17.0606 HEALTH UNIT MANAGEMENT 245.137-010 WARD-SERVICE SUPERVISOR 4 3 4 ONE TO IWO YEARS
 

43.0108 LAW ENFORCEMENT ADMINISTRATION *375.137-022 SECRETARY OF POLICE 4 3 ItTWO TO FOUR YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4512
 

SUPERVISORS: COMPUTER AND PERIPHERAL EQUIPMENT OPERATORS
These people supervise the activities of workers who operate computers and related machines. They train workers and see that the 
machines are 
cleaned and cared for. They set up work schedules, assign duties to workers, and help solve work problems. lhey pre­
pare report forms and compile reports on the progress of work. They also develop methods to process information used by computers.
They wire control boards to prepare machines for different operations. They also may make minor changes in computer programs. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE CODE TITLE R M L TRAINING lIME 

06.2101 COMPUTER INSTALLATION MANAGEMENF 213.132-010 SUPFRVISOR, COMPUTER OPERATIONS 5 5 4 TWO TO FOUR YEARS 

07.0302 BUSINESS COMPUTER AND CONSOIE OPERATION 213.132-010 SUPERVISOR, COMPUTER OPERATIONS 5 5 4 TWO rO FOUR YEARS 
213.132-014 SUPERVISOR, MACIIINE-RECORDS UNIT 4 3 4 TWO TO FOUR YEARS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 213.132-010 SUPERVISOR, COMPUTER OPERATIONS 5 5 4 TWO TO FOUR YEARS 
213.132-014 SUPERVISOR, MACHINE-RECORDS UNIT I4 3 It TWO TO FOUR YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4513
 

SUPERVISORS: SECRETARIES, STENOGRAPHERS, AND TYPISTS 
These people sL,oervise workers who type, take dictation, or perform similar clerical tasks. They determine work procedures arid pre­
pare work scheduiz. They give spoken arid writter instructions to workers, assign them duties, and check their work for neatness 
and correctness. They also study office procedures and plan ways to make work go more smoothly. They help workers solve problems 
and may work along with them. They also write reports arid keep records. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 203.137-014 TYPING SECTION CHIFF It2 3 ONE TO TWO YEARS 

07.0607 STENOGRAPHIC 202.132-010 SUPERVISOR, STENO POOL 4 2 4 ONE TO TWO YEARS 
203.132-014 SUPERVISOR, TRANSCRIBING OPERATORS 4 2 4 ONE 1O IWO YEARS 

07.0801 WORD PROCESSING *203.137-010 SUPERVISOR, WORD PROCESSING Ii 3 ItONE TO TWO YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 41514 

SUPERVISORS: INFORMATION CLERKS
 
These peopie stipervise workers who compile and give out information and provide other services to the 	 public. They determine work 
procedures and prepare work schedules. they give instructions, assign duties, and review work for neatness and exactness. They also 
look for ways to improve work efficiency. They handle complaints and adjust errors. They may hire, train, and dismiss workers. 
They may prepare reports, order supplies, and keep time and other records. They also may perform duties of the workers they super­,'i se
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODF TITLE 	 CODE TITLE R M L 1RAINING TIME 

06.0701 HOTEL/MOTEL MANAGEMENT 	 238.137-010 MANAGER, RESERVATIONS 4t 2 3 SIX TO 12 MONTHS 

06.0703 RESORT MANAGEMENT 	 238.137-010 MANAGER, RESERVATIONS It 2 3 SIX 1o 12 MONTHIS
 

06.u705 TRANSPORTATION MANAGEMENT 	 237.137-014 SUPERVISOR, TRAVEL-INFORMATION CENT 4 3 4 ONE TO TWO YEARS
 

07.04101 OFFICE SUPERVISION AND MANAGEMENT 	 168.167-058 MANAGER, CUSTOMER SERVICE 
 5 5 5 FOUR TO TEN YEARS
 
205.137-014 SUPERVISOR, SURVEY WORKERS It 3 3 ONE TO TWO YEARS
 
237. 137-010 SUPERVISOR, TELEPHONE INFORMATION iI 3 LI TWO TO FOUR YEARS 
237.137-014 SUPERVISOR, TRAVEL-INFOEMATION CENT LI 3 L ONE TO TWO YEARS 
238.137-014 SENIOR RESERVATIONS AGENT 1L 3 3 ONE TO IWO YEARS
 
238.137-022 SUPERVISOR, TICKET SALES LI 3 4 ONE TO IWO YEARS
 

07.0605 MEDICAL SECRETARIAL 	 205.137-010 ADMITTING OFFICER 
 I 2 3 TWO ro FOUR YEARS
 

07.0705 GENERAL OFFICE CLERK 	 910.137-038 STATION AGENT 1 It3 LIONE TO TWO YEARS
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 205.137-010 ADMITTING OFFICER "4 2 3 IWO TO FOUR YEARS 
205.137-014 SUPERVISOR, SURVEY WORKERS L 3 3 ONE 10 IWO YEARS 
237.137-010 SUPERVISOR, TELEPHONE INFORMAT!ON LI 3 It TWO TO FOUR YEARS 
237.137-01h SUPERVISOR, TRAVEL-INFORMATION CENT 4 3 L ONE 10 TWO YEARS 
238.137-014 SENIOR RESERVATIONS AGENT 4 3 3 ONE TO TWO YEARS 

08.1102 TRANSPORTATION MARKETING 	 238.137-018 SUPERVISOR, GATE SERVICES I 2 'I TWO TO 
FOUR YEARS
 
910.137-038 STATION AGENT 1 I 3 LI ONE To TWO YEARS
 

08.1104 TOURIUM 	 237.137-014 SUPERVISOR, TRAVLI_-INFORMATION CENT L 3 LI ONE TO TWO YEARS 

08.1105 TRAVEL SERVICES MARKETING 	 237.131-014 SUPERVISOR, TRAVEL-INFORMATION CENT LI 3 LI ONE T1 TWO YEARS 
238.137-014 SENIOR RESERVATIONS AGENT LI 3 3 ONE 10 IWO YEARS 
238.137-022 SUPERVISOR, TICKET SALES it 3 L ONE TO TWO YEARS 

15.0204 URBAN PLANNING TECHNOLOGY 	 249.167-O10 AUIOMOBILE-CLUB-SAFETY-PROGRAM COOR Lt 3 ItONE T0 TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4516
 

SUPERVISORS, CORRESPONDENCE CLERKS AND ORDER CLERKS
 
These people supervise clerks who process orders for products and prepare a company's correspondence. They plan work pro(cedulres,
 
prepare work schedules, and see to it that work is completed on time. They ass;gn duties to workers and check their work for neat­
ness, exactness, and conformance to company policies. 	 They resolve worker and customer complaints, prepare work reports, and may
 
help workers complete difficult tasks. they also keep 	work records and may hire, train, and fire workers.
 

*** ******* ** * *** * *** ** *4+'+* ** ** * *** ** ** ** **i** * * * *** 	 * * *** * *+* 4 * ** * *#* * *** + 4* * * +i4 ** H **** *******4f*4****** *** **********+********** 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 
.... -	 INSIRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- CED­

00.0000 NO CIP ASSIGNED 	 239.137-014 CUSIOMER-SERVICE REPRESENTATIVE SUP 4 2 3 ONE TO IWO YEARS
 
247.137-014 SUPERVISOR, CLASSIFIED ADVERTISING I4 3 4 ONE 10 IWO YEARS
 
249.137-014 SUPERVISOR, CONIACI AND SERVICE CLE 4 2 I4 TWO TO FOUR YEARS
 
2149.137-022 SUPERVISOR, CUSTOMER RECORDS DIVISI 4 3 14 TWO TO FOUR YEARS
 
249.131-026 SUPERVISOR, ORDER TAKERS 4 3 14 SIX 10 12 MONIIIS
 

07.01401 OFFICE SUPERVISION AND MANAGEMENT 	 239.137-014 CUSIOMER-SERVICE PEPRESENIAIIVE SlIP 4 2 3 ONE TO IWO YEARS 
247.137-011; SUPERVISOR, CLASSIFIED ADVERTISING It 3 ItONE TO IWO YEARS 
249.137-014 SUPERVISOR, CONTACT AND SERVICE CLE 14 2 14TWO TO FOUR YEARS 
249.137-018 SUPERVISOR, CORRESPONDENCE SECTION 4 2 4 ONE TO TWO YEARS 
249.131-022 SUPERVISOR, CUSTOMER RECORDS DIVISI 4 3 4 TWO TO FOUR YEARS 
2149.137-026 SUPERVISOR, ORDER TAKERS 14 3 14 SIX TO 12 MONTHS 

07.0703 CORRESPONDENCE CLERK 	 249.137-018 SUPERVISOR, CORRESPONDENCE SECTION 4 2 14 ONE TO TWO YEARS
 

09.0201 ADVERTISING 	 247.137-0114 SUPERVISOR, CLASSIFIED ADVERTISING 14 3 14 ONE 10 IWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAT!ONAL CLASSIFICATION (1980)
 

OCCUPATION: 14519
 

SUPERVISORS; RECORDS CLERKS
 
Ihese people supervise workers who compile, file, and maintain records. Th.s includes workers who shelve library books, rent out 
safety deposit boxes, keep office records, or code data processing forms. They determine work procedures, prepare work schedules,
and see to it that work runs smoothly. They train workers, assign duties, and check work for neatoess and accuracy. They prepare 
reports, handle complaints, adjust errors, and solve difficult work problems. They also may perform duties of the workers they 
superv i se. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE CODE TITLE R M L TRAINING TIME 

06.1001 INVESTMENTS AND SECURITIES *219.132-018 SUPERVISOR, TRUST EVALUATION 14 4 4 ONE TO IWO YEARS 

06. 14)1 MARKETING MANAGEMENT 186.137-010 SIJPFRVISOR, SAFETY DEPOSIT 3 3 3 ONE TO TWO YEARS 

07.0102 ACCOUNTING AND COMPUTING 219.132-018 SUPERVISOR, TRUSI EVALUATION 1414i ONE TO TWO YEARS 
07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 214.137-0114 MANAGER, STATEMENT CLERKS 1 3 4 TWO TO FOUR YEARS 

07.0203 INSURANCE CLERK 219.132-010 SUPERVISOR, POLICY-CHANGE CLERKS It 3 4 TWO TO FOUR YEARS 

07.0205 TELLER 214.137-014 MANAGER, STATEMENT CLERKS 1I 3 ItTWO TO FOUR YEARS 

07.0303 BUSINESS DATA ENTRY EQUIPMENT OPERATION 209.137-022 SUPERVISOR, CODING CLERKS 4 3 4 TWO TO FOUR YEARS 
219.137-014 SUPERVISOR, DAIA-CONTROL CLERK 4 2 3 ONE 10 TWO YEARS 

07.01101 OFFI'CE SUPERVISION AND MANAGEMENT 109.137-010 SHELVING SUPERVISOR 4 2 4 ONE TO TWO YEARS 
186.137-010 SUPERVISOR, SAFETY DEPOSIT 3 3 3 ONE 10 IWO YEARS 
209.132-010 SUPERVISOR, PERSONNEL CLERKS 4 2 It ONE TO TWO YEARS 
209.137-018 SUPERVISOR, AGENCY APPOINTMENTS 4 3 4 TWO TO FOUR YEARS 
209.137-022 SUPERVISOR, CODING CLERKS 14 3 It TWO TO FOUR YEARS 
214.137-011; MANAGER, STATEMENT CLERKS L 3 It TWO ro FIOUR YEARS 
216.132-014 SUPERVISOR, SECURITIES VAULT 14 3 4 TWO TO FOUR YEARS 
219.132-010 SUPERVISOR, POLICY-CHANGE CLERKS It 3 I1 TWO TO FIOUR YEARS 
219.132-018 SUPERVISOR, TRUST EVALUATION 4 4 4 ONE 10 TWO YEARS 
219.132-022 SUPERVISOR, UNDERWRITING CLERKS 14 3 4 TWO TO FOUR YEARS 
219.137-01T SUPERVISOR, DATA-CONTROL CLERK It 2 3 ONE TO TWO YEARS 

07.0503 PERSONNEL ASSISTING 209.132-010 SUPERVISOR, PERSONNEL CLERKS it 2 itONE TO TWO YEARS 

07.0705 GENERAL OFFICE CLERK 206.137-010 SUPERVISOR, FLIES It 2 14 ONE TO TWO YEARS 

08.01401 FINANCIAL SERVICES MARKETING 186.137-010 SUPERVISOR, SAFETY DEPOSIT 3 3 3 ONE 0 IWO YEARS 
219.132-018 SUPERVISOR, TRUST EVALUATION 4 14 ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4521
 

SUPERVISORS: FINANCIAL RECORD PROCESSING OCCUPATIONS
 
These people supervise workers who compile, review, prepare, and maintain financial and related records for a business. They deter­
mine work procedures, prepare work schedules, and see to it that the work goes smoothly. They assign duties to workers arid check 
their work for neatness, accuracy, and conformance to company policies. They help workers handle work problems and may hire, 
train, and fire workers. They also keep work records, reports, and may perform other duties in addition to supervising workers. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAII;NG TIME 

00.0000 NO CIP ASSIGNED 216.137-010 COST-AND-SALES-RECORD SUPERVISOR 5 5 ItTWO TO FOUR YEARS 

07.0102 ACCOUNTING AND COMPUTING 210.132-010 SUPERVISOR, AUDIT CLERKS 
214.137-022 SUPERVISOR, ACCOUNTS RECEIVABLE 
215.137-014 PAYROLL CLERK, CHIEF 
216.132-010 SUPERVISOR, ACCOUNTING CLERKS 

14 4 3 ONE TO TWO YEARS 
4 4 3 FOUR O TEN YEARS 
4 4 4 FOUR TO TEN YEARS 
'4it ItTWO TO FOUR YEARS 

07.0103 BOOKKEEPING 216.137-014 STOCK-TRANSFER CLERK, HEAD t '4 4 ONE TO TWO YEARS 

07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 217.132-010 PROOF-MACHINE-OPERATOR SUPERVISOR 4-3 4 ONE TO TWO YEARS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 210.132-010 SUPERVISOR, AUDIT CLERKS 
214.137-010 DOCUMENTATION SUPERVISOR 
214.137-022 SUPERVISOR, ACCOUNTS RECEIVABLE 
215.137-O111 PAYROLL CLERK, CHIEF 
216.132-010 SUPERVISOR, ACCOUNTING CLERKS 
216.137-010 COST-AND-SALES-RECORD SUPERVISOR 
216.137-014 STOCK-TRANSFER CLERK, HEAD 
217.132-010 PROOF-MACHINE-OPERATOR SUPERVISOR 

4 4 3 ONE TO TWO YEARS 
It 3 3 TWO TO FOUR YEARS 
4 4 3 FOUR TO TEN YEARS 
'4 14 It FOUR TO I[N YEARS 
4 4 4 TWO TO FOUR YEARS 
5 5 14 TWO TO FOUR YEARS 
4 4 4 ONE 10 TWO YEARS 
'4 3 itONE TO TWO YEARS 

08.0401 FINANCIAL SERVICES MARKETING 216.137-014 STOCK-TRANSFER CLERK, HEAD '4 1 '4 ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4522
 

SUPERVISORS: DUPLICATING, MAIL, AND OTHER OFFICE MACHINE OPERATORS
These people superv se workers who operate office machines used to copy materia; or prepare and handle mail. 
 They may work in the'
duplications department or mail room of a bUsiness 
or in a post office. They plan work procedures, prepare work schedules, and 
see
to it that work is completed on time. 
 They assign duties to workers, check their work for neatness and accuracy, and recommend ways
to improve work efficiency. They also handle complaints and help workers complet3 difficult tasks. 
 They may hire and train workers
 
and keep work records.
 

.... 
CODE 

-CLASSIFICA'ION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ ........DICTIONARY OF OCCUPATIONAL TITLES --------
CODE TITLE 

-GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 209.137-010 MAILROOM SUPERVISOR 4 3 4 ONE TO TWO YEARS 
222.137-022 MAILROOM SUPERVISOR 4 2 3 TWO 10 FOUR YEARS 
243.137-010 SUPERVISOR, MAILS 4 2 3 ONE 10 TWO YEARS 

07.04l01 OFFICE SUPERVISION AND MANAGEMENT 222.137-022 MAILROOM SUPERVISOR 4 2 3 TWO TO FOUR YEARS 

07.0704 NO CIP ASSIGNED 207.137-010 CHIEF CLERK, PRINT SHOP 4 2 3 ONE TO TWO YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAl. REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 14523
 

CHIEF COMMUNICATIONS OPERATORS 
These people supervise workers who operate telephone and telegraph equipment. They work in places such as telephone offices, busi­
ness firms, and airports. They determine work procedures, prepare work schedules, and see to it that work is properly done. They 
assign duties to workers, check their work for neatness and accuracy and recommend ways to improve work efficiency. They also han­
dle complaints and difficult work problems. They may hire, train, and fire workers and keep work records. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 203.132-010 SUPERVISOR, TELEGRAPHIC-TYPEWRITER LI 2 4 TWO TO FOUR YEARS 
235.132-010 CENTRAL-OFFICE-OPERATOR SUPERVISOR 4 2 3 ONE TO IWO YEARS 
235.132-O1 COMMUNICATION-CENTER COORDINATOR L 3 4 SIX TO 12 MONTHS 
239.137-022 SERVICE OBSERVER, CHIEF t! 2 14 TWO TO FOUR YEARS 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 203.132-010 SUPERVISOR, TELEGRAPHIC-TYPEWRITER 4 2 4 TWO TO FOUR YEARS 
235.132-010 CENTRAL-OFf ICE-OPERATOR SUPERVISOR Li 2 3 ONE TO TWO YEARS 
235.132-014 COMMUNICATION-CENTER COORDINATOR 4 3 4 SIX TO 12 MONTHS 
235.137-010 TELEPHONE OPERATOR, CHIEF 4 2 3 ONE TO TWO YEARS 
239.137-022 SERVICE OBSERVER, CHIEF 4 2 4 TWO TO FOUR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 45214
 

SUPERVISORS: MAIL AND MESSAGE DISTRIBUTION CLERKS 
These workers supervise workers who distribute messages and mail and perform related clerical duties. They determine work proced­
tires, prepare work schedules, and instruct the staff in day-to-day operations. They assign duties to workers and check their work 
for accuracy and completeness, they also prepare work reports and investigate customer complaints. In some jobs, they are also re­
sponsible for maintaining time and personnel records and for hiring, training and firing workers. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITL.E CODE TITLE R M L TRAINING lIME 

00.0000 NO CIP ASSIGNED 230.137-018 SUPERVISOR, MAIL CARRIERS 4 3 i1 ONE T0 TWO YEARS 

07.0401 O[FICE SUPERVISION AND MANAGEMENT 239.132-010 
239.137-026 

SUPERVISOR, TELEPHONE CLERKS 
SUPERVISOR, PUBLIC tESSAGE SERVICE 

1t 2 !t SIX 10 12 MONTHS 
4 3 ItTWO TO FOUR YEARS 

07.0707 RICEPTIONIST AND COMMUNICATION SYSTEMS 0 239.132-010 SUPERVISOR, TELEPHONE CLERKS 
239.137-026 SUPERVISOR, PUBLIC MESSAGE SERVICE 

14 2 4 SIX TO 12 MONTHS 
4 3 11 TWO TO FOUR YEARS 

lIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4525
 

SUPERVISORS: MATERIAL RECORDING, SCHEDULING, AND DISTRIBUTING CLERKS 
These people supervise workers receive, store, mark and issue, or ship supplies. They study assignments to determine the workers, 
materials, and supplies needed to meet work schedules. They assign duties to workers and direct their activities. They also recom­
mend ways to improve work methods and conditions. They may prepare production or other reports, order materials, arid check mater­
lals received. They may hire, train, arid fire workers. They also may perform some or all of the dutiles of the workers they super­
vise. 

.**********************************#**** ****ft********$4**********....**.**$* ****44* ******************************* ******4t4+****.* 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICIIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITIE CODE TITLE R M L TRAINING TIM 

00.0000 NO CIP ASSIGNED 209. 137-014 METER READER, CHILE 1t 2 3 ONE TO TWO YEARS 
221. 137-010 CONTROL CLERK, HEAD 4 3 1 ONE TO TWO YEARS 
222.137-026 PETROLEUM-INSPECIOR SUPERVISOR It 3 3 TWO 1O FOUR YEARS 
229.13t-014 YARD SUPERVISOR 4 3 4 TWO 10 FOUR YEARS 
922.137-010 SENIOR-COMMISSARY AGINT I 3 3 IWO 10 IOJR YEARS 
959.137-014 DISPATCHER, SERVICE, CIIIEF 4 3 3 TWO O FOUR YEARS 
959.137-018 ORDER DISPA'CHER, CHIEF 11 2 3 ONE 10 TWO YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 959.137-qlO DISPATCHER, CHIEF, SERVICE OR WORK I43 3 TWO TO FOUR YEARS 

07.O4O1 OFFICE SUPERVISION AND MANAGEMENT 209.137-026 SUPERVISOR, MARKING ROOM 3 2 3 ONE TO IWO YEARS 
214.137-018 RATE SUPERVISOR 4 3 3 ONE T0 IWO YEARS 
215.137-010 CREW SCHEDULER, CHIEF 4 3 4 TWO 10 FOUR YEARS 
215.137-018 SUPERVISOR, FORCE ADJUSTMENT It 3 4 TWO 10 FOUR YEARS 
221.132-010 CHlIEF CLERK, MEASUREMENT DEPARTMENT 4 4 I4 TWO 10 FOUR YEARS 
221.137-014 SUPERVISOR, PRODUCTION CLERKS It 4 11 TWO 10 FOUR YEARS 
221.137-018 SUPERVISOR, PRODUCTION CONTROL I43 1 FOUR 10 TIN YEARS 
222.137-010 FILM-VAULT SUPERVISOR I4 3 3 IWO TO FOUR YEARS 
222.137-014 LINEN-ROOM SUPERVISOR I4 3 3 ONE TO TWO YEARS 
222.137-018 MAGAZINE SUPERVISOR 1 2 3 ONE 10 TWO YEARS 
222.131-030 SHIPPING-AND-RECEIVING SUPERVISOR 14 3 4 ONE 10 TWO YEARS 
222.137-034 STOCK SUPERVISOR 4 3 3 ONE TO IWO YEARS 
222.137-038 STOCK-CONTROL SUPERVISOR 4 3 3 ON[ TO IWO YEARS 
222.137-042 SUPERVISOR, ASSEMBIY STOCK 14 2 3 ONE 10 IWO YEARS 
222.137-046 TOOL-CRIB SUPERVISOR 4 3 3 ONE TO TWO YEARS 
229.137-010 SACK-DEPARTMENT SUPERVISOR 4 3 2 ONE IO TWO YEARS 
230.137-01) SUPERVISOR, DELIVERY DEPARTMENT 4 2 3 ONE TO TWO YEARS 
239.137-018 ROUTE SUPERVISOR II 2 3 ONE TO IWO YEARS 
2147.137-010 SUPERVISOR, ADVERTISING-DISPATCH CL 1 2 1 SIX TO 12 MONTIIS 
248.137-O10 BOOKING SUPERVISOR I4 3 3 ONE TO TWO YEARS 
2148.137-018 SUPERVISOR, CUSTOMER SERVICES 1 3 1 ONE 1O TWO YEARS 
959.137-018 ORDER DISPATCIIER, CHIEF il 2 3 ONE TO TWO YEARS 

07.0705 GENERAL OFFICE CLERK 222.137-050 VAULT CASHIER Ii 3 3.SIX TO 12 MONTIIS 

t IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: L525 SUPERVISORS; MATERIAL RECORDING, SCHEDULING, AND DI (CONTINUED)
 

CLASSIFICA!ION OF
.... - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 
 230.137-014 SUPERVISOR, DELIVERY DEPARTMENT i 2 3 ONE TO TWO YEARS
 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 	 222.137-010 FIIM-VAULT SUPERVISOR It 3 3 TWO TO fOIJR YEARS 
222.137-018 MAGAZINE SUPERVISOR 4 2 3 ONE TO IWO YEARS
 
222.137-030 SHIPPING-AND-RECEIVING SUPERVISOR 
 1l3 4 ONE 10 IWO YEARS 
222.131-031 STOCK SUPERVISOR 4 3 3 ONE TO IWO YEARS
 
222.137-038 STOCK-CONTROL SUPERVISOR It 3 3 ONE 10 TWO YEARS
 
222.137-042 SUPERVISOR, ASSEMBLY STOCK 
 4 2 3 ONE TO TWO YEARS
 
222.137-046 TOOL-CRIB SUPERVISOR 
 4 3 3 ONE TO TWO YEARS
 
229.137-010 SACK-DFPARTMENT SUPERVISOR 
 4 3 2 ONE 10 TWO YEARS
 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 248.137-010 BOOKING SUPERVISOR 
 4 3 3 ONE TO TWO YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 222.137-014 I INEN-ROOM SUPFRVISOR 
 4 3 3 ONE TO TWO YEARS
 

08.0705 RETAILING 	 209.137-026 SUPERVISOR, MARKING ROOM 
 3 2 3 ONE 1O TWO YEARS
 

08.09041 RECREATIONAL PRODUCTS MARKETING 	 222.137-034 STOCK SUPERVISOR 
 4 3 3 ONE TO IWO YEARS
 
222.137-038 STOCK-CONTROL SUPERVISOR 
 4 3 3 ONE 10TIWO YEARS
 

08.1102 TRANSPORTATION MARKETING 
 248.137-010 BOOKING SUPERVISOR 
 It3 3 ONE TO TWO YEARS
 
248.137-018 SUPERVISOR, CUSTOMER SERVICES 4 3 4 ONE TO IWO YEARS
 
910.137-010 BAGGAGE-AND-MAIL AGENT 	 4 3 3 ONE TO TWO YEARS
 

09.0201 ADVERTISING 
 247.137-010 SUPERVISOR, ADVERTISING-DISPATCH CL 4 2 4 SIX TO 12 MONTHS
 

17.0502 CENTRAL SUPPLY TECHNOLOGY 	 079.1614-010 SUPERVISOR, CENTRAL SUPPLY 14 Lt 4 ONE TO TWO YEARS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 
 789.137-010 BOXING-AND-PRESSING SUPERVISOR 
 4 3 3 ONE TO TWO YEARS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4528
 

SUPERVISORS: ADJUSIERS, INVESTIGATORS, AND COILFCIORS 
These people supervise workers who do such things as adjust insurance claims, collect o,,';rdue payments, or collect money from coin 
boxes. They plan work activities, prepare work schedules, and see to it vhat work goeF smoothly. They assign duties to workers and 
check their work for exactness and neatness. They handle worker and customer complain.s and prepare work reports. They may keep 
time and personnel records and oversee preparation of payrolls. They also may hire, train, and fire workers. 

------CLASSIFICATION or INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TI I CODE IITLE R H L TRAINING IIME 

00.0000 NO CIP ASSIGNED 241.137-010 SUPERVISOR, CREDIT AND lOAN COLLECT 14 3 4 SIX TO 12 MONIIHS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 241.137-010 SUPERVISOR, CREDIT AND LOAN COLLECT 14 3 14 SIX TO 12 MONTHS 
241.137-014 SUPERVISOR, CUSTOMER-COMPLAINT SERV 14 3 4 SIX TO 12 MONTHS 

07.071)3 CORRESPONDENCE CLERK 241.137-014 SIIPERVISOR, CUSTOMER-COMPLAINT SFRV 4 3 4 SIX TO 12 MONTHS 

08.0401 FINANCIAL SERVICES MARKETING 241.137-010 SUPERVISOR, CREDIT AND LOAN COLLECT 1 3 14 SIX TO 12 MONTHS 

' HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1529
 

SUPERVISORS, MISCELLANEOUS ADMINISTRATIVE SUPPORT OCCUPATIONS
 
These people supervise workers who receive, pay out, 
and/or keep records of money for a business. These workers include bank tel­
lers, cashiers, food checkers, and c:erks who prepare purchase orders and receipts. They determine the workers and suppl ies needed,
establish work procedures, assign duties. They hire and train new workers, explain company policies, and enforce rules. They re­
solve customer and worker complaints. They count and deposit money received, keep accounts and other records, and althorize pay­
ments. They also handle complaints and other problems and may perform some or all of the duties of the workers they supervise.
 

----- CLASSIFICATION Of INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
 GLD-


CODE TIIILE 
 CODE TITLE R M L TRAINING TIME
 

06.0704 RESTAURANT MANAGELMNI 211.137-014 SUPERVISOR, FOOD CHECKERS AND CASIiI 
 14 I4 3 TWO 10 FOUR YEARS
 

06.07U5 TRANSPORTATION MANAGEMENT 248.137-014 PURCIIASING-AND-CLAIMS SUPERVISOR 143 14ONE TO TWO YEARS 

07.0205 TELLER 211.132-01()1 F11 FR, IIEAD 4 3 14 FOUR TO TIN YEARS 
211. 137-010 SUPERVISOR, CASHIERS I4 3 3 TWO TO TOUR YEARS 
211.137-022 SUPERVISOR, TELLERS 1414 I4 FOUR TO TfN YEARS 

07.01401 OFFICE SUPERVISION AND MANAGEMENT 211.132-010 
TEIIER, HEAD 14 3 14 FOUR TO 1t N YEARS 
211.137-010 SUPERVISOR, CASHIERS It 3 3 TWO TO FOJR YEARS
 
211.137-018 SUPERVISOR, MONEY-ROOM II 143 ONE TO TWO YEARS
 
211.137-022 SUPERVISOR, TELLERS 1414 14 FOUR To TEN YEARS
 
219.137-010 FIELD CASHIER 1 14 14 TWO To 
FOUR YEARS 
2148.137-014 PURCHASING-AND-CLAIMS SUPERVISOR 143 14ONE 10 TWO YEARS 
292.137-010 COIN-MACIIINE-COLLFCIOR SUPERVISOR 3 3 3 SIX To 12 MONIIIS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 248.137-014 PURCHASING-AND-CLAIMS SUPERVISOR I4 3 4 ONE TO TWO YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4600
 

ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CL-LilCAL 
These workers perform jobs to help a business or organization run smoothly. They work as bank tellers, hotel clerks, or correspond­
ence clerks. They operate office machines for financial recordkeeping or duplicating. Some interview people to complete forms 
while others maintain information in files. Some process library materials or examine insurance claims. Others may collect debts 
or work as inventory clerks. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4610
 

COMPUTER AND PERIPHERIAL EQUIPMENT OPERATORS 
Workers in these occupations operate and tend computers or the equipment that issued with computers. They may 'read programmers'
instructions and set up a computer ,un. Or they may operate the machinery that loads the computers, the printers, arid the equipment
used for computer output. They may be responsible for card-to-tape machines, card sorters, and collators. They watch for problems

with tie computer or peripheral equipment arid try to solve those problems.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES
--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORF
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4612
 

COMPUTER OPERATORS 
COMPUTER OPERATORS control and tend computers used to process business, scientific, engineering, and other data. They read special 
instructions prepared by PROGRAMMERS and decide what computer equipment should be set up for each job. To process the input, they 
first load the computer with the correct cards, tapes, or disks, and then they start the computer. While it is running, they watch 
for error lights or other signals that indicate problems. When problems occur, they may locate and solve them or stop the program. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

07.0302 BUSINESS COMPUTER AND CONSOLE OPERATION 213.362-010 COMPUTER OPERAIOR 14 2 3 ONE TO IWO YEARS
 

IlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 
 PAGE IIO0
 
IRAIN!NG PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4i613
 

PERIPHERAL EQUIPMENT OPER.'TORS
PERIPHERAL EQUIPMENT OPERATORS operate machines that are used along with computers. These machines include devices use:d to load
data into computers, (such as tape drives and disk drives), as well as printers and other devices used to retrieve computer output.
Also included are stand-alone equipment, E=Jch as card-to-tape machines, card sorters, and collators (machines that arrange materialin a certain order). These workers set tip and adjust these machines, load and unload input cards or tapes, and unload and sort com­
uter oultpt such as cards or printouts. 

CLASSIFICATION OF
---- -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL- TITLES-------- - ED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 213.582-01u 
DIG!TI7FR OPERATOR 	 3 3 2 SIX 10 12 MONTHtS 

O7.030O BUSINESS DATA PERIPIIERAL EQUIPMENT OPERA 	 208.685-030 SORIING-MACIIINE OPIFRA1OR 2 1 2 30 TO 90 DAYS 
213.382-010 COMPUTER-PERIPIIERAI-EQUIP" NT OPERA L42 3 TItREE TO SIX MONTHS 
213.682-010 IABULATING-MACHINL OPERA70ii 3 2 2 SIX TO 12 MONTHS 
213.685-010 AUXILIARY-EQUIPMENT OPERATOR, DATA 2 1 1 30 TO 90 DAYS 

flIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFiCATION (1980)
 

OCCUPATION: 4620
 

SECRETARIES, STENOGRAPHERS, TYPISTS
 
Workers in these occupations take dictation, type, and perform other duties to run an office. They may record and type letters, re­
ports, and other information. They may run other office equipment, do filing, receive callers, and make appointments. Some workers
 
answer letters, write reports, and do research. Some specialize in medicine, law, or science. Some supervise other workers.
 

....- CLASSIFICATION OF INSTRUCTIONA. PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M I-TRAINING TIME
 

* 	 HIGHER EDUCATIONIRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4622
 

SECRETARIES
SECRETARIES set appointme,its, deal with callers, take dictation, and 
type. In ortices where tying is done in word processing cent­ers, they often handle a number of other duties. These duties range from filing, routing mail, and answering the phone Lo more re­sponsible work such as answering letters, doing research, and writing reports. Some SECRETARIES specialize in a certain area, such 
as medicine, law, science, or education. Some supervise a clerical staff. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

07.0604 LEGAL SECRETARIAL 
 201.362-010 LEGAL SECRETARY 
 4 2 4 ONE TO IWO YEARS
 

07.0605 MEDICAL SECRETARIAL 
 201.362-014 MEDICAL SECRETARY 
 4 3 14 TWO TO FOUR YEARS
 

07.0606 SECRETARIAL 201.162-010 SOCIAL SECRE(ARY 
 4 2 4 ONE TO TWO YEARS
 
201.362-018 MEMBERSHIP SECRETARY 
 4 3 it 30 TO 90 DAYS 
201.362-022 SCHOOL SECRETARY 
 It 3 4 ONE TO TWO YEARS

201.362-026 SCRIPT SUPERVISOR 4 2 4 ONE TO TWO YEARS

201.362-030 SECRETARY 
 4 3 I ONE 10 TWO YEARS
 

17.0503 MEDICAL ASSISTING 
 201.362-014 MEDICAL SECRETARY 
 4 3 4 TWO TO FOUR YEARS
 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4623
 

STENOGRAPHERS
 
STENOGRAPHERS take dictation of letters, reports, and other worded materials. They may take dictation using either shorthand or a
 
stenotype machine that prints symbols as certain keys are pressed. Experienced STENOGRAPHERS can take difficult dictation. For ex­
ample, they may sit in on meetings or proceedirngs and later give reports or word-for-word records of what was said. Some specialize
 
in taking dictation in foreign languages. Others work For business people who travel.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

07.0602 COURT REPORTING 	 202.362-010 SIIORTHAND REPORTER 3 2 3 ONE TO TWO YEARS
 

07.0607 STENOGRAPHIC 	 202.362-014 STENOGRAPHER 3 2 3 SIX TO 12 MONTIIS 
202.362-018 STENOGRAPHER, PRINT SHOP 3 2 3 SIX 10 12 MONITHS 
202.362-022 STENOTYPE OPERATOR 142 14SIX TO 12 MONTHS 
203.582-058 TRANSCRIBING-MACIIINE OPERATOR 3 1 3 THREE TO SIX MONTHS 

07.0801 WORD PROCESSING 	 *203.582-058 TRANSCRIBING-MACIINE OPERATOR 3 1 3 THREE TO SIX MONTHS 

17.0506 MEDICAL RECORDS TECHNOLOGY 	 203.582-058 TRANSCRIBING-MACHIINE OPERATOR 3 1 3 THREE TO SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4624
 

TYPISTS 
TYPISTS make typed copies of handwritten, printed, and recorded words. They may do other office tasks, such as answering the phone,
filing, and running office machines. They may plan and type tables, prepare reports using many source materials, and make riaster 
copies or reports to be reproduced. They may listen to a recording and type wnat is heard. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-

CODE TITLE 	 CODE TITLE 
 R M 	L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 203.382-010 BORDEREAU CLERK 
 3 2 	3 TUFEE TO SIX MONTHS
 
203.582-066 TYPIST 	 3 2 3 30 1O 90 DAYS
 
209.382-010 CONTINUITY CLERK 	 3 1 3 SIX TO 12 MONTHIS
 

07.0203 INSURANCE CLERK 	 203.382-010 BORDEREAU CLERK 3 2 3 THREE TO SIX MONTHS
 

07.0602 COURT REPORTING 	 203.582-078 NOTEREADER 3 1 3 SIX TO 12 MONTHS
 

07.0607 STENOGRAPHIC 	 203.582-078 NOTEREADER 
 3 1 	3 SIX TO 12 MONTHS
 

07.0702 CLERK-TYPIST 	 203.362-010 CLERK-TYPIST 3 2 3 THREE 10 SIX MONTHS
 

07.0801 WORD PROCESSING 	 *203.362-022 WORD-PROCESSING-MACHINE OPERATOR 3 1 3 THREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4630
 

GENERAL OFFICE OCCUPATIONS
 
People in these jobs do general clerical work. They type, file, record information, answer the phone, and perform other similar
 
tasks that help an office run smoothly.
 

....- CLASSIFICATION OF INSTRUCTIONAL I'ROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


01.0505 ANIMAL TRAINING 


07.0605 MEDICAL SECRETARIAL 


07.0705 GENERAL OFFICE CLERK 


07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 


17.0513 HEALTH UNIT COORDINATING 


DICTIONARY OF OCCIJPATIONAL TITLES--------

CODE TITLE 


219.362-026 CONIRACT CLERK, AU1OMOBILE 


249.367-O14 CAREER-GUIDANCE TECHNICIAN 


34I9.367-O14 RECEIVING-BARN CUSTODIAN 


245.362-011 WARD CLERK 

245.367-014 BLOOD-DONOR-UNIT ASSISTANT 

245.367-018 CALENDAR-CONTROL CLERK, BLOOD BANK 


209.562-010 CLERK, GENERAL 

209.567-022 OFFICE CLERK 

219.362-010 ADMINISTRATIVE CIERK 

219.362-022 CLERK, TELEGRAPII SERVICE 

219.362-026 CONTRACT CLERK, AUTOMOBILE 

219.362-046 REAL-ESTATE CLERK 

243.362-014 POLICE AIDE 

245.367-010 ANIMAL-HOS. 1TA[ CLERK 

2419.367-010 ANIMAL-SIHELIER CLERK 


209.362-030 CONGRESSIONAL-DISIRICT AIDE 


245.362-011 WARD CLERK 


-GED-

R M L TRAINING lIME
 

4 3 3 SIX 10 12 MONTHS 

L4 3 L4 ONE TO IWO YEARS
 

3 2 3 30 1O 903 DAYS
 

3 3 3 30 10 90 DAYS
 
2 1 2 UP TO 30 DAYS
 
3 2 2 30 TO 90 DAYS
 

3 2 3 UP 10 30 DAYS
 
3 2 3 UP TO 30 DAYS
 
4 3 3 THREE TO SIX MONTHS'
 
4 3 3 SIX 10 12 MONTIIS
 
L4 3 3 SIX TO 12 MONTHS
 
L4 3 3 SIX TO 12 MONTIHS
 
3 2 3 30 1O 90 DAYS
 
3 2 3 THREE TO SIX MONTHS
 
3 2 3 30 TO 90 DAYS
 

4 3 4 SIX TO 12 M.ONTHS 

3 3 3 30 TO 90 DAYS
 

• HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4640
 

INFORMATION CLERKS
 
These workers gather and provide information. They may interview people in order to complete forms or records. They may work in

hotels, helping guests check in or out, and insuring good service. Others help plan travel routes, make reservations, and issue 
tickets. Some answer questions about insurance, stock prices, mortgage requirements, or other things. Some help people complete 
transactions, listen to complaints, write letters, or perform other clerical tasks.
 

CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUi'A-IIONAL TITLES--------- GED-

CODE TITLE CODE 
 TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4642 

INTERVIEWING CLERKS
 
INEERVIEWING CLERKS talk to people to get information that is needed to complete forms or records. They may talk to people in per 
son or by phone. They'ask specific questions or people, record their answers, and help people fill out forms. Some also sort, 
classify, and file completed forms. 

----- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GEC-

CODE TITLE CODE TITLE R M L TRAINING [IME
 

00.0000 NO CIP ASSIGNED 	 205.367-O114 CHARGE-ACCOUNT CLERK 3 2 3 UP TO 30 DAYS
 
205.367-022 CREDIT CLERK 4 3 14ThREE TO SIX MONIHS 
205.367-016 REHABILITATION CLERK 3 2 2 THREE TO SIX MONTHS 
209.382-018 STATEMENT-REQUEST CLERK 3 3 3 THREE 10 SIX MONTHS 

06.14i02 MARKETING RESEARCH 205.367-054 SURVEY WORKER 3 1 2 30 TO 90 DAYS 

07.0205 TELLER 205.362-026 NEW-ACCOUNTS CLERK I 4 41 SIX 10 12 MONITHS 

07.0401 OFFICE SUPERVISION AND MANAGEMENT 205.367-050 SUPERVISOR, CONTINGENTS 	 14 2 4 ONE TO TWO YEARS 

07.0503 PERSONNEL ASSISTING 	 205.367-050 SUPERVISOR, CONTINGENTS 4 2 4 ONE TO TWO YEARS 

07.0605 MEDICAl SECRETARIAL 	 205.362-018 HOSPITAL-ADMITTING CLERK 3 2 3 ONE TO TWO YEARS
 
205.362-030 OUTPAIIENT-ADMITIlNG CLERK 3 2 3 THREE TO SIX MONTHS
 

07.07o7 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 205.362-018 HOSPITAL-ADMITTING CLERK 3 2 3 ONE TO IWO YEARS
 
205.362-030 OUTPATIENT-ADMITTING CLERK 3 2 3 TIIREE TO SIX MONTHS
 
205.367-04I2 REGISTRATION CLERK 3 2 3 30 TO 90 DAYS
 

08.0401 FINANCIAL SERVICES MARKETING 	 205.367-014 CHARGE-ACCOUNT CLERK 3 2 3 UP TO 30 DAYS 
205.367-022 CREDIT CLERK L4 3 /4 THREE TO SIX MONTHS 

08.07o5 RETAILING 205.367-014 CHARGE-ACCOUNT CLERK 3 2 3 UP TO 30 DAYS
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 PAGE '108
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 46413
 

HOTEL CLERKS
 
HOTEL CLERKS register guests, assign them to rooms, and issiue them their room keys. They also give out ma? and messages, answer
questions about hotel services, keep guest records, prepare bills, and collect payments. They may sell items such as candy or news­
papers and deposit items for guests in the hotei safe. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-


CODE TITLE CODE TITLE 
 R M L TRAINING TIME 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 238.362-010 HOTEL CLERK 
 3 3 3 THREE 10 SIX MONTIIS 

08.0902 MARKETING OF HOTEL/MOTEL SERVICES 238.362-010 HOTEL CLERK 
 3 3 3 THREE 10 SI., MONTHS 

* HIGHER EDUCATION AIING-PROG--R-A-M: DO-CiP RELATIIP De--ERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 461111 

These CLERKS help 
buses, or boats. 
tickets. Others 

RESERVATION AGENTS AND TRANSPORTATION TICKET 
people who travel. Some plan travel routes and schedules and obtain 
They also do such things as plan auto trips, prepare travel informat

help passengers safeiy board the correct train or plane. 

CLERKS 
reservations 

ion, reserve 
for 

hotel 
people 

rooms, 
on 

and 
planes, 

issje 
trains, 
travel 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES -------- -GED-

CODE TITLE CODE TITLE R M L TRAINING lIME
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 238.161-01) IRAVEL CLIRK 4 3 4 TWO 10 IOUR Y[ARS 
238.167-014 TRAVEL COUNSELOR, AUTOMOBILE CLUB I 4 3 SIX 10 12 MONTIIS 
238.367-026 TICKET AGENT l 3 4 SIX TO 12 MONIHIS 

08.1102 TRANSPORTATION MARKETING 	 238.367-010 GATE AGENT 3 2 3 THREE 10 SIX MONTHS 

08.1104I TOURISM 	 238.167-014 TRAVEL COUNSELOR, AUTOMOBILE CLUB Li L4 3 SIX TO 12 MONTHS 
238.367-030 TRAVEL CLERK 3 3 3 THREE 10 SIX MONTHS 

08.1105 TRAVEL SERVICES MARKETING 	 238.167-010 TRAVEL CLERK L 3 /4 TWO TO FOUR YEARS
 
238.362-014 RESERVATION CLERK 3 3 3 SIX TO 12 MONTHS
 
238.367-014 RESERVATION CLERK 3 2 3 30 10 9) DAYS
 
238.367-018 RESERVATIONS AGENT L 3 3 THREE TO SIX MONTHIS
 
238.367-026 TICKET AGENT 4 3 L4 SIX TO 12 MONTHS
 
248.382-010 TICKETING CLERK 3 3 3 THREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4645
 

RECEPTIONISTS 
RECEPTIONISTS are often the first person callers see when they visit a place or organization. They greet customers or visitors, de­
termine their needs, and refer them to people who can help them. Their daily duioies depend upon where they work. Those in medical 
offices, may obtain inrormation from patients. In beauty shops, they set up appointments. In large businesses, they give id cards 
to callers and arrange for escorts. Many RECEPIIONISTS also do other things, such as type, answer the phone, file and sort mail. 

CLASSIFICATION OF 

CODE TITLF CODE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


TITLE 	 R M L TRAINING TIME
 

07.0107 RECEPIIONIST AND COMMUNICATION RYSIfMS 0 	 205.367-(638 REGISTRAR 3 2 3 SIX 10 12 MONIHS 
237.367-010 APPOINTMENT CLERK 3 2 3 30 TO 90 DAYS 
231.361-022 INFORMATION CLERK 4 2 3 THREE 10 SIX MONTHS 
237.367-038 RECEPTIONIST 3 2 3 SIX 10 12 MONTHS 

31.0201 OUTDOOR RECREATION 	 249.367-082 PARK AIDE 4 3 4 30 TO 90 DAYS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4619 

INFORMATION ClERK, N.E.C. 
These CIERKS provide information and assistance to customers. They answer people's quest ions about such matters as insurance, stock 
prices, travel services or mortgage requirements. They may answer questions by phone or letter or in person. Some assisL people 
in completing transactions such as overseas phone calls, loan applications, or room reservations. Some receive and answer" complaints 
of callers. They also may compile information, write letters, fill out forms, and perform other clerical duties. 

CLASSFICATION OF PROGRAMS 

CODE TITLE CODE TITLE R M L TRAINING l1141
 
.... -	 INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 209.367-022 DISBURSEMENT CLERK 3 3 3 TIREE TO SIX MONTHS 
219.362-038 MORTGAGE-CLOSING CLERK 4 3 14 SIX TO 12 MONIHS 
238.367-031; SCHEDULER 3 3 3 30 TO 90 DAYS 

01.0303 BUSINESS DAIA ENTRY EQUIPMENT OPERATION 	 203.362-014 IN-F!LF OPERATOR 3 2 3 THREE TO SIX MONTHS 

07.0703 CORRESPONDENCE CLERK 	 249.262-010 POLICYHOLDER-INFORMATION CLERK It 2 i4 ONE TO IWO YEARS 

07.0705 GENERAL OFFICE CLERK 	 237.367-026 LAND-IFASING EXAMINER i4 3 I4 TWO TO FOUR YEARS 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 237.267-010 INFORMATION CIFRK, AUTOMOBILE CLUB L4 3 14 SIX TO 12 MONIttS 
237.367-018 INFORMATION CLERK 14 2 3 UP 10 30 DAYS 
237.367-034 PAY-STATION ATTENDANT 3 2 3 SIX TO 12 IONTIIS 
237.367-042 REFERRAL-ANG-INFORA[!ON AIDE 3 2 3 30 10 90 DAYS 
237. 367-016 TELEPHONE-QUOTATION CLERK 3 2 3 UP TO 30 DAYS 
231.367-050 TOURIST-INFORIATION ASSISTANT 14 3 L4ONE TO IWO YiARS 
238.367-022 SPACE SCIEDULER I 2 3 TIIREE TO SIX MONTHS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 238.367-022 SPACE SCHEDULER I1 2 3 THREE TO SIX MONTHIS
 

08.1104 TOURISM 237.267-010 INFORMATION CLERK, AUTOMOBILE CLUB 4 3 L4 SIX TO 12 MONTHS 
237.367-050 TOURIST-INFORMATION ASSISTANT i43 4 ONE TO TWO YEARS 

iHIGilER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHiIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4660
 

CORRESPONDENCE CLERKS AND ORDER CI ERIS
 
Workers in these occupations help customers place ads, order products, or settle problems. They may help customers write ads for
 
newspapers or magazines. Or they may process requaests for produicts. They inform customers of availability, costs, and shipping

dates. Some clerks handle letters and calls from customers who want information, have complaints, or request special orders.
 
Clerks fill out forms, take payments, write receipts and keep records.
 

CLASSlt ICArION OF 

CODE TITlE CODE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIlONAL TIILES--------- (;ID-


TITLE R M L TRAINING TIME
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

6Y STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4662
 

CLASSIFIED AD CLERK3
 
These CLERKS take orders for ads and help prepare the ads to be printed in a newspaper, magazinc, or some other pUblication. Some 
talk with customers to find out what wor(ls they want in ads and when they want the ads to appear- in print. They use a rate schedule 
to figure out the cost of the ads. They also fill out order forms, take payments, write receipts, arid keep order re,:)rds. Others 
help space and arrange ads on pages or check current ads to see how many more days they should be run. 

CLASSIFICATION Of
.... - INSTRUCTIONAL PROCRAMS [.....DICTIONARY Of OCCUPAIIONI TIIILES --------- ED-

CODE 1I11F COOD II tF R M I IRAINING 11141
 

OO.Of0IO NO CIP ASSIGNED 21;7. 367-0 10 CIASSII IID-AD Cl IRK 1 3 2 3 SIX TO 12 4ONItIS 

09.0201 ADVERTISING 247.367-010 CIASSIF 110-AD CLARK 1 3 2 3 SIX TO 12 MONIHS
 
247.387-018 ADVERTISING-SPACE CLERK 3 3 3 SIX TO 12 MONIITS
 
2417.387-022 CIASSIFIED-AD CLEIRK 2 3 3 2 SIX 10 12 MONTHS
 

SllGIIER EDUCATION iRAINING PROGRAM: DOT-CIP RELATIONSIiP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4663
 

CORRFSPON.DENCE CLERKS
 
CORRESPONDENCE CLERKS answer letters concerning such matters as requests for goods, special orders, damage clairs, credit informa­
tion, incorrect billings, and poor service. They read incoming mail and gather information needed to make repi.'3s. They may type 
or dictate : reply, prepare a form letter, or send the customer' - letter to the appropriat.o person or department for a reply. Some 
also keep files of letters sent, received, or requiring further action. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING lIME
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

07.0703 CORRESPONDENCE CLERK 	 209.262-010 CORRESPONDENCE CLERK 4 2 4 ONE TO IWO YEARS 
209.367-018 CORRESPONDENCE-REVIEW CLERK 3 1 3 SIX TO 12 MONTHS 
221.367-062 SALES CORRESPONDENT It2 I ONE TO TWO YEARS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 46641
 

ORDER CLERKS 
ORDER CLERKS process requests from customers or company employees for productE, services, or materials. They may receive orders by 
mail, phone, order form, or directly from people. In some cases, they phone or write to people to inform them of prices, shipping 
dates, delays, or other, information about their orders. They may send orders to departments to be filled and follow up oi orders to 
make sure of prompt delivery. Some help prepare written contracts for goods or handle service orders and complaints. 

* * * ** **** 	 * ***** 4+***.*14 ******$f***$.*********4+ *********** 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE IlTLE R M L TRAINING (IME
 

00.0000 NO CIP ASSIGNED 	 209.387-018 CONTACT CLERK 3 2 3 THREE TO SIX MONTHS
 
239.367-010 CUSTOMER-SERVICE REPRESENTATIVE 3 2 3 SIX 1O 12 MONTHS
 
2145.367-026 ORDER-CONTROL CLERK, BLOOD BANK 3 2 3 30 TO 90 DAYS
 
2149.367-054 ORDER CLERK 3 3 3 THREE TO SIX MON1HS
 
295.361-016 FIL_-RNTAL CLERK 143 14 SIX TO 12 MONTIIS 
6,59.462-01 ELECiROIYPE SERVICER 3 2 3 30 10 90 DAYS 
959.167-010 DISPATCHER, SERVICE 143 3 THREE TO SIX MONTIIS 
976.567-010 FILM-REPLACEMENT ORDERER 3 2 3 30 TO 90 DAYS 

06.0705 TRANSPORTATiON MANAGEMENr 	 237.367-030 MANAG,'R, TRAFFIC 2 3 2 2 ONE TO TWO YEARS
 

07.0605 MFDICAL SECRETARIAL 	 2145.367-022 CREDIT CLERK, BLOOD BANK 3 2 3 30 TO 90 DAYS
 
215.367-026 ORDER-CONTROL CLERK, BLOOD BANK 3 2 3 30 TO 90 DAYS
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 239.367-022 RECEIVER-DISPATCHER 3 2 3 THREE TO SIX MONTHS
 
249.367-042 GAS-DISTRIBUTION-AND-EMERGENCY CLER 14 3 3 ONE TO TWO YEARS
 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 249.367-070 ROUTING CLERK 3 2 3 30 TO 90 DAYS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 239.367-010 CUSTOMER-SERVICE REPRESENTATIVE 3 2 3 SIX TO 12 MONTHS
 
295.367-018 FILM-RENTAL CL'.RK 4 3 14 SIX TO 12 MONTHS
 

08.0707 WIIOLESALING 	 249.367-054 ORDER CLERK 3 3 3 THREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4690
 

RECORD CLERKS 
Ihese workers compile information, file it properly, and make it available to others. lhey may gather or verify information for em­
ployee records, noting work history or skills. They may work as file clerks, classifying and sorting documents and materials, then 
retrieving them for other workers to use. Others work in libraries and shelve books, check books in and out for users, or process 
new materials. Some workers process balloting information or financial records. 

....- CLASSIFICATION OF INSTRUCTIONAL PRO;RAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODF TITLE CODE TITLE R M L TRAINING TIME 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 4692
 

PERSONNEl CLERKS, EXCEPT PAYROLL AND TIMEKEEPING
 
PERSONNEL CLERKS gather and file information on the training, skills, job duties, work history, and traits of a firm's employees.
 
They also may compile and type reports From worker records. Many have other duties as well. Ihey may prepare and mail forms or
 
letters, act as receptionist, or check job applicants' references.
 

CLASSIFICATION OF 

CODE ITLE CODE TIT1E R M L TRAINING lIME
 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

07.0503 PERSONNEL ASSISTING 	 205.362-010 CIVIL-SERVICE CLERK 3 2 3 30 TO 90 DAYS
 
205.362-0141 EMPLOYMENT CL.ERK 4 2 4 SIX TO 12 MONTHS
 
205.362-022 IDENTIFICATION CLERK 3 1 3 30 10 90 DAYS
 
205.367-062 REfERRAL CLERK, TEMPORARY-HELP AGEN 3 3 3 30 10 90 DAYS
 
205.567-010 INSURANCE CLERK 2 3 2 3 THREE TO SIX MONTHS
 
209.362-026 PERSONNEL CLERK 14 2 4 THREE TO SIX MONTHS
 
241.267-010 AGENT-CONTRACT CLERK 5 1 '1 SIX TO 12 MONTHS
 

08.1001 INSURANCE MARKETING 	 241.267-010 AGENT-CONTRACT CLERK 5 1 4 SIX TO 12 MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIGNAL CLASSIFICATION (1980)
 

OCCUPAT IO1: 4694 

LIBRARY CLER'(S
LIBRARY CLERKS do many of the routine tasks involved in running a library. They help librarians order and organize materials arid 
make it easier for patrons to find and check out materials. They check books in and out, sort and shelve library materials, repair
damaged books, and answer routine questions. They may keep files of special materials. They may help in the buying and processing
library materials or drive bookmobiles to take library materials to patrons In different areas of a town. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M 	L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 209.387-026 LIBRARY CLERK, TALKING BOOKS 3 1 3 30 TO 90 DAYS
 
249.363-O10 BOOKMOBILE DRIVER 3 2 2 30 10 90 DAYS
 
219.365-OO REGISTRATION CLERK 3 1 3 SIX TO 12 MONTHS
 
2149.687-0141 PAGE 2 1 2 UP TO 30 DAYS
 

07.0705 GENERAL OFFICE CLERK 	 249.367-046 LIBRARY ASSISTANT 3 2 3 THREE 1O SIX MONTHS
 

* 	 HIGHER EDUCATION ]RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4696
 

FILE CLERKS
 
FILE CLERKS keep office records accurate, up-to-date, and properly placed. They classify, store, update, and find office materials
 
on request. They examine new materials and store them for future use according to a system. When these records are requeste.d, they
 
locate them for the borrower. They also keep records of materials removed from the files and make sure they are returned. In small
 
offices, whey often do other things, stish as type, sort mail, or run office machines.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE ITIE 	 CODE TITLE R M L TRAINING lIME.
 

07.0303 BUSINESS DATA ENTRY EQUIPMENT OPERATION 	 206.387-030 TAPE LIBRARIAN 4 2 it THREE TO SIX MONTHS
 

07.0705 GENERAL OFFICE CL.ERK 	 206.362-010 FILE CLERK 1 3 1 2 30 TO 90 DAYS
 
206.367-014 FILE CLERK 2 3 2 3 SIX TO 12 MONTHS
 
206.387-010 CLASSIFICATION CLERK 3 2 3 SIX TO 12 MONIIIS
 
206.387-014 FINGERPRINT CLERK 2 14 2 3 THREE TO SIX MONTHS
 
206.387-018 LIBRARIAN, MORGUE 	 3 1 3 TIIREE TO SIX MONTHS
 
206.387-022 RECORD CLERK 3 2 2 30 TO 90 DAYS
 
206.387-026 RECORDS CUSTODIAN 3 2 3 SIX TO 12 MONTHS
 
206.387-030 TAPE LIBRARIAN It2 itTHREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4699
 

RECORDS CLERKS, N.E.C.
 
These people compile, rqcord, file, or check information needed for a variety of purposes. Some workers record information on insur­
ance policies. Others check school records to see whether students are eligible to graduate, or some may count ballots arid prepare
official records. Some keep records of deliveries to customers, compile financial records, weather charts, or train scriedules. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

30.0000 NO CIP ASSIGNED 	 205.367-026 CREEL CLERK 3 3 3 UP TO 30 DAYS
 
209.362-010 CIRCULAT ION CLERK 3 2 3 30 rO 90 DAYS 
216.367-014 TRUST-VAULT CLERK 41 3 3 ONE TO -iWO YEARS 
216.382-0112 MARGIN CLERK 1 3 3 3 SIX TO 12 MONIIS 
216.382-046 MARGIN CLERK 2 4 3 3 SIX TO 12 MONIIIS 
219.362-054 SECURITIES CLERK I I 3 SIX 10 12 MONTHS 
219.387-OIG ASSIGNMENT CLERK 3 3 3 THREE 10 SIX MONTHS 
219.1482-010 BROKERAGE CLERK 1 4 3 3 SIX TO 12 MON IlS 
247.382-010 MEDIA CLERK It 3 3 SIX TO 12 MONTHS 

01.0503 AGRICULTURAL SUPPLIES MARKETING 	 291.667-010 AUCTION ASSISTANT 
 2 1 2 UP TO 30 DAYS 

07.0102 ACCOUNTING AND COMPUTING 	 219.362-062 TRUST-SECURITIFS CLERK 3 3 3 THREE TO SIX MONTHS 

07.0103 BOOKKEEPING 	 216.382-074 TRUST-SAVINGS-ACCOUNT CLERK 3 3 3 30 TO 90 DAYS 

07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 	 219.362-058 STATEMENT CLERK 
 3 2 3 THREE TO SIX MONTHS 
219.382-010 CttECL WRITER LI1I 2 30 TO 90 DAYS 

07.0203 INSURANCE CLERK 	 209.362-tih CONIROL CLERK, AUDITING 3 3 3 30 TO 90 DAYS 
209.587-030 MAP CLERK 3 2 2 30 10 9( DAYS 
209.687-018 REVIEWER 3 1 3 THREE 10 SIX MONtS 
219.362-031 INSURANCE CLERK 1 4I 3 L SIX TO 12 MONItlS 
219.362-01;2 POLICY-CHANGE CLERK 4I 3 3 SIX TO 12 MONTlS 
219.367-0114 INSURANCE CLERK 2 3 3 3 THREE 10 SIX MONITHS 
219.367-038 UNDERWRITING CLERK 3 3 3 THREE TO SIX MONTHS 
219.387-0114 INSURANCE CLERK 1 LI 3 3 THREE TO SIX MONTHS 
219.1482-014 INSURANCE CHECKER 3 3 3 SIX TO 12 MONIIIS 
219.1482-018 REINSURANCE CLERK LI 3 3 SIX 10 12 MONTHS 

07.0205 TELLER 	 219.362-058 STATEMENT CLERK 3 2 3 THREE 10 SIX MONIIS 

07.0303 BUSINESS DATA ENTRY EQUIPMENT OPERATION 	 209.387-010 COD!NG CLERK 3 1 3 30 TO 90 DAYS
 
209.387-022 DATA-EXAMINACION CLERK It 2 3 30 TO 90 DAYS
 

07.0305 BUSINESS DATA PROGRAMMING 	 219.367-026 PROGRAMER, DETAIL t 3 It SIX TO 12 MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4699 RECORD CLERKS, NEC 	 (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITILE CODE TITLE 


07.0503 PERSONNEL ASSISTING 	 205.367-01() ADMISSIONS UVAIUATOR 


07.0703 CORRESPONDENCE CLERK 	 21).387-034 SUGGESTICN CIFRK 

07.0705 GENERAL OFFICE CLERK 	 203.382-014l CANCELLATION CLERK 
206.587-010 BRAND RECORDER 
209.362-010 CIRCULATION CLERK 
209.387-0341 SUGGESTION CLERK 
209.587-01i CREDIT-CARD CLERK 
209.587-022 HISTORY-CARD CLERK 

209.587-042 RETURN-TO-FACTORY CLERK 

209.637-022 SORTER 

219.J62-014 AiTENDANCE CLERK 

219.362-050 REVIVAL CLERK 

219.362-058 STATEMENT CLERK 

219.462-Ol1 TRAIN CLERK 

222.367-054 PROPERTY CLERK 

237.367-014 CALL-OUT OPERATOR 

248. 362-014 WEATHER CLERK 
24t9.387-014 INTELLIGENCE CLERK 

249.587-010 BOARD ATTENDANT 


07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 205.367-030 ELECTION CLERK 

235.381-010 RADIO-MESSAGE ROUTER 

237.367-014 CALL-OUT OPERATOR 


08.0401 FINANCIAL SERVICES MARKETIN% 	 219.362-018 BROKERAGC CLERK 2 


08.0701 AUCTIONEERING 	 2911.667-010 AUCTION ASSISTANT 


08.0705 RETAILING 	 209.587-042 RETURN-TO-FACTORY CLERK 


08.0706 SALES 	 294.667-010 AUCTION ASSISTANT 


09.0201 ADVERTISING 	 2147.382-010 MEDIA CLERK 


11.0201 COMPUTER PROGRAMMING 	 219.367-026 PROGRAMER, DETAIL 


11.0301 DATA PROCESSING 	 219.367-026 PROGRAMER, DETAIL 

11.0601 MICROCOMPUTER APPLICATIONS 	 219.367-026 PROGRAMER, DETAIL 


PAGE 121
 

GED-

R M L TRAINING TIME
 

11 2 4 ONE TO TWO YEARS 

3 1 3 THREE TO SIX MONTHS 

3 3 3 SIX TO 12 MONTHS 
3 1 2 THREE TO SIX MONTHS 
3 2 3 30 TO 90 DAYS 
3 1 3 THREE TO SIX MONTIIS 
3 1 3 30 TO 90 DAYS 
3 2 3 THREE TO SIX MONTHS 
3 2 2 30 TO 90 DAYS 
2 1 2 30 TO 90 DAYS
 
14 3 41ONE TO TWO YEARS
 
3 2 3 THREE 10 SIX MONTHS
 
3 2 3 THREE TO SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 2 3 SIX TO 1? MONIHS
 
3 2 3 UP TO 30 DAYS
 
3 2 3 30 [O 90 I)AYS 
3 3 3 ONE TO TWO YEARS
 
3 2 2 UP TO 30 DAYS
 

3 2 2 UP TO 30 DAYS
 
3 1 3 SIX TO 12 MONIHS
 
3 2 3 UP TO 30 DAYS
 

3 3 3 THREE TO SIX MONTHS
 

2 1 2 UP TO 30 DAYS
 

3 2 2 30 TO 90 DAYS
 

2 1 2 UP TO 30 DAYS
 

41 3 3 SIX 10 12 MONTIIS 

1 3 !I SIX TO 12 MONTHS 

it 3 It SIX TO 12 MONTHS 

4 3 )1 SIX TO 12 MONITHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 4699 RECORD CLERKS, NEC (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE lITLE CODE TITLE R M L TRAINING lIME 

20.040I4 DIETETIC AIDE/ASSISTING 2115.587-010 DIET CLERK 3 3 3 30 TO 90 DAYS 

22.0103 LEGAt ASSISTING 216.362-030 PROBATE CLERK 4 4 1# SIX TO 12 MONTHS 

I IIttER EDUCAiION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASS!FICATION (1980)
 

OCCUPATION: 4710
 

FINANCIAL RECORD PROCESSING OCCUPATIONS
 
These workers operate machines that compute and record financial information for a company. They may operate machines that total
 
bills, print invoices, or check inventories. They may run bookkeeping machines that account for monies paid into or out of a firm.
 
Others operate payroll machines arid compute wages for workers. They may calculate weights and shipping rates, transfer securities,
 
or compile financial records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
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TRAINING PROGRAH AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAI IONAL CLASSIFICATION (1980)
 

OCCUPATION: 4712
 

BOOKKEEPERS AND ACCOUNTING AND AUDITING CLERKS

These CLERKS compute and record numerical data (information) to keep sets of financial records complete, current, and accurate.
They keep business and account records and may compile 	 reports that show all money received and paid out by a firm. Ihey work with 
business records, such as invoices, ledgers, vouchers, 	and bank balances. They use 
adding machines, calculators, and other business
 
machines to total lists of figures and to compuite interest, payroll, or other figures
 

---- CI.ASSI[ICATIO.l OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 209.687-010 CHECKER 2 3 2 2 THREE 10 SIX MONIIIS 
210.382-034 COMMODITY-LOAN CLERK 3 3 3 THREE TO SIX MONTHS 
210.382-038 CREDIT-CARD CLERK 3 3 2 30 TO 90 DAYS
 
216.362-014 COLLECTION CLERK 
 141414 SIX TO 12 MONIIIS
 
216.382-026 CLEARING-HOUSE CLERK 14 3 3 SIX TO 12 MONIHS
 
216.382-030 COLLATERAL-AND-SAFEKEEPING CLERK 14 14 3 SIX TO 12 MONIIIS
 
216.382-038 
INTEREST CLERK '4 3 2 SIX TO 12 MONTHS
 
219.387-018 LETTER-OF-CREDIT CLERK 143 3 SIX 10 12 MtONItS
 
2149.367-038 FORECLOSURE CLERK, MOTION-PICTURE L 3 2 3 THREE TO SIX MONTHIS
 

07.0102 ACCOUNTING AND COMPUTING 	 210.362-010 DISTRIBUTION-ACCOUNTING CLERK 3 3 2 SIX TO 12 MONTHS 
210.367-010 ACCOUNT-INFORMATION CLERK 1 3 3 ONE 10 TWO YEARS 
210.367-0114 FOREIGN-EXCHANGE-POSITION CLERK 14 1 3 SIX TO 12 MONTHS 
210.382-010 AUDIT CLERK 14 1 3 SIX To 12 MONIIS
 
210.382-054 NIGIIT AUDITOR 
 14 14 3 SIX TO 12 MONIIIS 
210.382-058 RECONCILEMENT CLERK 3 3 2 SIX 10 12 MONTHS 
210.382-062 SECURITIES CLERK 14 14 3 ONE TO IWO YEARS
 
216.362-0114 COLLECTION CLERK 
 '1 14 14 SIX TO 12 MONTHS 
216.362-034 RESERVES CLERK 14 3 3 SIX TO 12 MONIIIS
 
216.382-010 ACCOUNTING CLERK, DATA PROCESSING 3 3 2 SIX TO 12 MONTIIS 
216.482-010 ACCOUNTING CLERK 14 3 3 THREE 10 SIX MONTHS 
216.587-010 BOOKING CLERK 2 1 1 30 TO 90 DAYS
 
219.362-070 TAX PREPARER 
 14 14 3 TIIREE To SIX MONTHS
 

07.0103 BOOKKEEPING 	 210.382-0114 BOOKKEEPER 1 1414 3 ONE TO iWO YEARS 
210.382-018 BOOKKEEPER 2 1414 3 THREE T0 SIX MONTHS
 
210.382-030 CLASSIFICATION-CONTROL CLERK 1 3 3 SIX TO 12 MONIIIS 
210.382-038 CREDIT-CARD CLERK 3 3 2 30 TO 90 DAYS 
210.382-042 FIXED-CAPITAL CLERK 14 3 3 SIX 10 12 MONTHS
 
210.382-046 GENERAL-LEDGER BOOKKEEPER 	 1414 3 SIX 10 12 MONTIIS
 
210.382-050 MORTGAGE-LOAN-COMPUTATION CLERK 3 3 2 30 TO 90 DAYS
 
216.362-010 BOND CLERK 
 1414 14 SIX TO 12 MONTHS
 
216.362-026 MORTGAGE-ACCOUNTING CLERK 1 3 3 30 TO 90 DAYS
 
216.382-018 BALANCE CLERK 
 3 2 2 THREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4712 BOOKKEEPING AND ACCOUNTING AND AUDITING CLERKS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE R M L TRAININ(; TIrME 

216.382-058 RETURNED-ITEM CLERK 3 3 3 THREE TO SIX MONTHS 
216.382-070 STOCK-TRANSFER C!_ERIK 4 1,4 SIX TO 12 MONTHS 
216.482-026 DIVIDEND-DEPOSIT-VOUCHER CLERK 3 2 2 30 TO 90 DAYS 
216.587-014 POSTING CLERK 3 2 2 30 TO 90 DAYS 
219.587-010 PARIMUTUEL-TICKET CHECKER 3 3 3 UP TO 30) DAYS 

07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 216.367-010 CHECK-PROCESSING CLERK 2 4 3 3 30 TO 90 DAYS 
219.362-066 VOUCHER CLERK 4 4 3 THREE TO SIX MONTHS 

07.0205 TELLER 216.382-0.4 ADVICE CLERK 4 4 4 SIX TO 12 MONTHS 

216.387-010 CHECK-PROCESSING CLERK 1 3 3 3 30 TO 90 DAYS 

07.0705 GENERAL OFFICE CLERK 209.687-010 CHECKER 2 3 2 2 THREE TO SIX MONTHS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 248.387-014 TONNAGE-COMPIIATION CLERK 4 3 3 SIX TO 12 MONTHS 

08.0401 FINANCIAL SERVICES MARKETING 219.387-018 LETTER-OF-CREDIT CLERK 4 3 3 SIX TO 12 MONTHS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY !OWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4713
 

PAYROLL AND TIMEKEEPING CLERKS
PAYROLL AND TIMEKEEPING CLERKS keep records of the times people work and the wages they earn. 
 They add up work hours from time­sheets and other records and figure out Lhe wages earned by workers. They may keep daily records of the times workers arrive at and
depart from work. They use calculators ano posting machines to compute and 
record hours worked, earnings, deductions, net wages, and

other information. They enter this and other information onto 
record cards, check stubs, and payroll sheets.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES,-------- -GED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

07.0102 ACCOUNTING AND COMPUTING 
 215.482-010 PAYROLL CLERK 
 3 3 2 THREE TO SIX MONTHS
 

07.0103 BOOKKEEPING 
 215.362-018 FLIGHT-CREW-TIME CLERK 
 '4 3 4 SIX TO 12 MONIHS
 
215.367-022 TIMEKEEPER 
 3 2 2 30 TO 90 DAYS
 
215.382-010 PAYROLL CLERK, DATA PROCESSING '4'1 3 THREE To SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMA7ION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4715
 

BILLING CLERKS 
BILLING CLERKS prepare invoices or bills for goods and services provided to customers by a business or firm. lhey look at purchase 
and shipping records to see what goods or services were delivered and then use price lists or rate tables to find the costs of these 
items. They total the charges and prepare detailed bills to be sent out to customers. They also may prepare reports on accounts. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE flTLE R M L TRAINING TIM1" 

06.0201 ACCOUNTING *214.382-010 ACCOUNT ANALYST 4 3 3 SIX 1O 12 MONTIIS 

07.0103 BOOKKEEPING 214.362-026 INVOICE-CONTROL CLERK 4 3 3 THREE TO SIX MONTHS 
214t.382-018 C.O.D. CLERK 3 2 2 30 rO 90 DAYS 

07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 2141.362-0141 DOCUMENTATION-RILLING CLERK 3 3 3 TIREE TO SIX MONTIHS 
214.362-042 BILLING CLERK 4 3 3 THREE TO SIX MONTHS 
214.382-010 ACCOUNT ANALYST 4 3 3 SIX TO 12 MONTILS 
214.382-014 BILLING TYPIST 3 3 2 THREE TO SIX MONTHS 
214.387-010 BILLING-CONTROL CLERK 3 3 3 SIX TO 12 MONTHS 
214!.482-014 DEPOSIT-REFUND CLERK 3 3 3 THREE TO SIX MONTHS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 2111.362-010 DEMURRAGE CLERK 3 3 3 SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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 PAGE 428
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4716
 

COST AND RATE CLERKS

These CLERKS compute costs and calculate rates for goods, services, and the shipment of goods. They study votichers, ratf; tables,

billing statements, and other records to compile information needed to compute costs or rates. They use adding machines arid calcu­
lators to total lists of f igures and compute rates and charges. They may prepare charts, graphs, or reports that describe their 
findings.
 

.... -
CLASSIFlATION OF 
INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE rITIF 
 CODE TITLE 	 R M L TRAINING I'ME 

00.0000 NO CIP ASSIGNED 	 2114.587-010 TELEGRAPH-SERVICE RATER 2 2 2 UP TO 30 DAYS
 
241.267-026 DEFOSIT CLERK 
 14 3 4 ONE TO TWO YEARS
 

n6.11401 MARKETING MANAGEMENT 
 181.387-010 WIIARFINGER 	 3 3 2 SIX TO 1? MONIHS 

07.0102 ACCOUNTING AND COMPUTING 	 214.387-014I RATE REVIEWER 14 3 14 ONE TO TWO YEARS
 
216.382-034 COST CLERK 
 14 14 3 SIX TO 12 MONTHS 
249.367-031 EVAIUAFOR 	 14 2 2 THREE 10 SIX MONTHS 

07.0103 BOOKKEEPING 	 214.482-018 MEDICAL-VOUCHER CLERK 3 2 3 30 TO 90 DAYS
 

216.382-054 RECEIPT-AND-REPORT CLERK 	 i4 3 3 SIX TO 12 MONTHS
 

07.0104 MACHIINE BILLING, BOOKKEEPING, AND COMPUT 	 214.1467-010 FOREIGN CLERK 14 14 3 SIX TO 12 MONTHS 

07.0203 INSURANCE CLER:, 	 214i.482-018 MEDICAL-VOUCHER CLERK 3 2 3 30 TO 90 DAYS
 
214.482-022 RATER 
 3 3 3 THREE TO SIX MONTHS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 214.267-010 RATE ANALYST, 
FREIGHT 	 14 14 14 ONE TO IWO YEARS
 
214.362-038 TRAFFIC-RATE CLERK 	 14 3 3 SIX 10 12 MONTHS 
214.382-026 REVISING CLERK 
 3 3 3 THREE TO SIX MONTHS
 
214.387-013 SERVICES CLERK 
 4 3 3 SIX TO 12 MONTHS
 

08.0703 INTERNATIONAL MARKETING 	 214.467-010 FOREIGN CLERK 
 I4 !I 3 SIX TO 12 MONTHS 

08.1102 TRANSPORTATION MARKETING 	 1814.387-010 WHARFI NGER 3 3 2 SIX TO 12 MONTIIS 

08.1105 TRAVEL SERVICES MARKETING 	 214.362-030 RATE CLERK, PASSENGER 14 3 3 TIIREE TO SIX MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4718
 

BILING, POSTING, AND CALCULATING MACHINE OPERATORS
 
These people operate machines used by firms to record information, determine bills and inventories, and do math calculations. Some
 

.
workers prepare customer statements. ihe machine then computes the balances and required payments. Others record a firm's money
 
matters on a bookkeeping machine that calculates balances and ,roduces summary reports. In other joLs 

or calculators to compute payrolls and invoices and do other statistical work.
 

CLASSIF ICATION ------ OF INSTRUCTIONAL PROGRAMS ------


CODE TITLE 


06.07011 RESTAURANT MANAGEMENT 

07.0103 BOOKKEEPING 


07.0104 MACHINE BILLING, BOOKKEEPING, AND COMPUT 


07.0203 INSURANCE CLERK 


07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 


08.0905 WAITER/WAITRESS AND RELATED SERVICES 


DICTIONARY OF OCCUPATIONAL TITLES---------


CODE TITLE 


216.362-022 FOOD-AND-BEVERAGE CONTROLLER 

2114.362-018 FEE CLERK 

216.362-122 ,OD-.AND-RFVI-RA(;F CONIROLLER 


210.382-022 BOOKKEEPING-MACtIlNE OPERATOR 1 
210.382-026 BOOKKEEPING-MACIIINE OPERATOR 2 

2114.482-010 BILLING-MACHINE OPERATOR 

216.482-014 ADDING-MACHINE OPERATOR 

216.482-018 AUDIT-MACINE OPERATOR 

216.482-022 CALCULATING-MACIlNE OPERATOR 

216.585-010 GAS-VOLUME COMPUTER 

217.382-010 PROOF-MACHINE OPERATOR 


216.382-050 POLICY-VALUE CALCULATOR 


2114.382-022 INTERLINE CLERK 

214.4"62 10 ACCOU.N.TS-Af.1UIiSTA[I F CLERI( 


211.1482-014 FOOD CHECKER 

211.1482-018 FOOD-AND-BEVERAGE CHECKER 

211.582-010 FOOD TABULATOR, CAFETERIA 

216.362-022 FOOD-AND-BEVERAGE CONTROLLER 


workers use adding machines
 

GED-


R M L TRAINING TIME
 

14 3 2 SIX T0 12 MONTHS
 
3 3 3 30 TO 90 DAYS
 
14 3 2 SIX TO 12 MONTHS
 

14 14 3 SIX TO 12 MONTItS 
14 14 3 SIX TO 12 MONITHS 
3 3 3 THREE T0 SIX MONTHS 
2 2 2 30 TO 90 DAYS 
3 2 2 THREE 10 SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 2 3 30 TO 90 DAYS
 
3 3 2 THREE TO SIX MONTHS
 

3 2 2 SIX TO 12 MONTHS
 

143 3 SIX TO 12 MONTHS
 
3 3 3 30 TO 90 DAYS
 

3 2 1 30 TO 90 DAYS
 
3 2 2 30 TO 90 DAYS
 
3 2 1 30 TO 90 DAYS
 
14 3 2 SIX TO 12 MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 14720
 

DUPI ICATING, MAIL, AND OTHER OFFICE MACHINE OPFRAIORS
Those workers run machipes that copy documents, calculate financial data, or perform other tasks in a business off ice. They may run
machines that col late information, process checks, calculate bil Is arid print statements, count money, or emboss metal addressing
plates. Workers must set ijp machines and adjust the controls. They may load the machines or feed such materials as paper, glue, or 
coins into machines during operation. 

*~~*********$4W~~*4 ****f**-~s**+**s*++*H4+ 

.... -CIASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME 

tl IIER EDUCAION iRAINING PROGRAM: DO-CIP RELA IONStIP DETERMINED BY IOWA SIAIE OCCUPA]IONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 41722
 

DUPLICATING MACHINE OPERATORS
 
Ihese people operate or tend equipment that can copy documents such as letters, bills, drawings,and invoices. The machines they use 
include mimeograph, stencil, and copying machines. They keep the machines loaded with paper and see that they are set up for the 
proper numbers and sizes of copies to b- made. They also may collate the copied pages of' lengthy documents, by hand or" using mach­
ine. 

-CLASSIFICATIONOf INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IIJLES--------- GED-

CODE TITIE CODE TITLE R M L TRAINING TIME
 

07.0704 NO CIP ASSIGNED 	 207.682-010 DIJPI ICATING-MACIIINE OPERATOR 1 3 2 1 IIIREE TO SIX MONTHS 
207.682-0114 DUPLICATING-MACIIINF OPFRAIOR 2 2 1 1 TIIREE 10 SIX MONTHS 
207.682-018 OFFSET-DJPLICATI NG-MACIIINE OPERATOR 3 2 1 SIX TO 12 MONTHS 
207.685-010 BRAILIE-DUPLICATING-MACHINE OPERATO 2 1 2 UP TO 30 DAYS 
207.685-014 PIIOTOCOPYING-MACIIINE OPERATOR 2 1 1 UP T0 30 DAYS
 
207.685-018 PtHOOGRAPHIC-MACIIINE OPERATOR 3 2 2 30 TO 90 DAYS
 

i IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 4723
 

MAIL PREPARING AND HANDLING MACII!NE OPERATORS
 
These workers operate and tend machines used to open incoming mail and to prepare bills and letters for mailing. Some of the mach­
ines fo'd and insert enclosures. Others address, seal, and stamp envelopes. The OPFRATORS set tip, load, and control these mach­
intes. They also may remove processed items from the machines and stack them. 

CLASSIICATION OF 

CODE TITLE 


.... -	 INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 208.462-01) MAILING-MACIIINE OPFRA1OR /4 2 3 SIX 10 12 MONTHS 
208.582-010 ADDRESSING-MACHINE OPERATOR 3 2 2 THRFE 10 SIX MONTHS 
208.685-014 FOLDING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS 
208.685-018 INSERTING-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS 
208.685-026 SEAl ING-AND-CANCEIING-MACHINE OPERA 2 2 2 UP TO 30 DAYS 
208.685-034 WING-MAILER-MACHINE OP'RATOR 2 1 1 UP 10 30 DAYS
 

07.0704 NO CIll ASSIGNED 	 208.685-0114 [OLDIN--MACHINE OPERAIOR 2 1 1 UP TO 30 DAYS
 

* 	 IlIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIlP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4729 

OFFICE MACHINE OPERATORS, N.E.C. 
These people operate special office machines. such as those used to prepare addressinig plates, list and total bank itcins, assemble 
pages in order, or sort and count money. Some tend machines used to mount microfilm onto cards, or to sort arid record checks. They 
may operate one or more machines. Many of the machines they use must be set tip for operation. To do this, the operator may adjust 
settings, margins, or other controls. They also may load or feed coins, checks, glue, paper or other materials into the machines. 

CLASSIFICAIION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 
.... -	 INSTRUCTIONAL PROGRAMS DICTIONARI' OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 208.582-0111 EMBOSSING-MACIIINE OPERATOR 1 3 1 2 THREE TO SIX MONTHS 
208.682-01 EMBO-SING-MACIIINE OPERATOR 2 3 1 2 THREE 10 SIX MONTHS 
208.685-022 MICROFILM MOUNTER 2 1 1 UP TO 30 DAYS 
217.382-014 IRANSII CLERK 	 *4 3 2 SIX TO 12 MONlTS 

07.01011 MACItlNE BILLING, BOOKKEEPING, AND COMPUT 	 217.1485-010 CURRENCY SORTER 3 3 2 THREE TO SIX MONTHS 
217.585-010 COIN-MACHINE OPERATOR 3 2 1 30 10 90 DAYS 
217.686-010 COIN WRAPPER 2 1 1 UP TO 30 DAYS 

07.0304 BUSINESS DATA PERIPHERAL EQUIPMENT OPERA 	 208.685-010 COLLATOR OPERATOR 2 1 1 UP TO 30 DAYS 
217.685-010 BURSTING-MACHINE lENDER 2 1 1 UP 10 30 DAYS 

07.0704 NO CIP ASSIGNED 	 208.582-014 EMBOSSING-MACHINE OPERATOR 1 3 1 2 THREE 10 SIX MONTHS 
208.682-010 EMBOSSING-MACIIINE OPERATOR 2 3 1 2 TIHREE 10 SIX MONTHS
 
208.685-010 COLLATOR OPERATOR 	 2 1 1 UP TO 30 DAYS
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 PAGE 4341 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4730
 

COMMUNICATIONS EQUIPMENT OPERATORS
These workers may send or. receive message by telegraph, telephone, radio, or teletype. lhey may receive messages from alarm systems
or transmit wirephotos. They may work as switchboard operators, helping cu.tomers and clients make calls or arranging conferences.
Others may send or receive coded messages, transfer large sums of money by wire, or direct the transfer of materials, such as pet­
roleum, to distributors. 

CLASSIF ICATION OF 

CODE TITLE 


.... - INSTRUCTIONAL. PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- (-ED-
CODE TITLE R M L TRAINING TIME
 

IIIGiER EDUCATION TRAINING PROGRAM: DOF-CIP RELAIIONSHIP DErERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSIIlPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1135
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4732
 

TELEPIIONE OPERATORS
 
These people operate telephone switchboards to connect callers. They listen with headsets and use pushbuttons, dials, or special
 
plugs to conect phone lines. Most work in telephone central offices or large businesses. A few work in police stations, military
 
bases, telegraph offices, airports, or operator training centers. Those who work in telephone offices help callers reverse charges,
 
find phone mmbers, arrange conference calls, and contact help in an emergercy. 1hey also record billing information for calls made.
 

------ INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CIASSII ICATION OF 	 ...... 


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 235.662-010 COMMAND AND CONTROL SPECIALIST 3 3 3 SIX TO 12 MONTHS
 

07.0707 RECEPIlONIST AND COMMUNICATION SYSTEMS 0 	 235.4162-010 CENTRAL-OFFICE OPERATOR 3 1 3 30 TO 90 DAYS
 
235.562-010 CLERK, ROUTE 3 2 3 THREE TO SIX MONTHS
 
235.562-1I SWITCttOARD OPERATOR, POLICE DISFRI 3 1 2 THREE TO SIX MONTHS
 
235.662-0114 COMMUNICATION-CENIER OPERATOR 3 2 3 SIX TO 12 MONTHS
 
235.662-018 DIRFCTORY-ASSISIANCE OPERATOR 3 2 3 30 TO 90 DAYS
 
235.662-022 TELEPIIONE OPERATOR 3 2 3 30 TO 90 DAYS
 
239.362-010 TELEPHONE CLERK, IEIEGRAPH OFFICE 3 2 3 30 TO 90 DAYS
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TRAINING PROGRAM AND OCCUPATiONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: i733
 

TELEGRAPIERS
People in these Jobs operate telegraph equipment to send and receive signals or messages for customers or businesses. Some use 
special typewriters to transfer bank funds arid securities. Others use telegraph keys ard teletype machines to send and receive 
train orders and messages. They sometimes send and receive messages in code. Many of these workers perform clerical or other off­
ice 	duties in addition to sending and receiving messages.
 

CLASSI INSTRUCTIONAL 

CODE TIILE CODE TITLE 


.... - ICATION OF 	 PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES-------- -CI)-
R M L TRAINING TIME
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 203.562-010 WIRES-TRANSFER CLERK 
 3 3 3 1IikLE TO SIX MONTIIS 
203.582-05(0 TEIEGRAPHIC-TYPFWRiTER OPERATOR 3 2 3 THREE 10 SIX MONTHS 
236.562-010 TELEGRAPHER 4i 3 3 TIFEE TO SIX MONTHS
 
236.562-014 TELEGRAPHER AGENT 3 2 3 SIX TO 12 MONTHS
 

* 	 IIIGIIEIR EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4739
 

COMMUNICATIONS EQUIPMENT OPERATORS, N.E.C. 
These people send and receive messages. They work in diverse settings and use different kinds of equipment. They may operate a 
switchboard, radio, alarm, or wirephoto machine. Some relay messages to direct the Flow of oil to and from an oil plant. Some pro­
vide telephone answering services for clients. Some listen in on the business calls of phone company workers to make sure that cor­
recL and courLeous service is being given. Some wire photos to newspapers. Some operate alarm systems to send arid receive messages 
about fires or intruders. 

.... - INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF ...... 


CODE IllE CODE ITIE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 239.382-010 WIRF-PHOTO OPERAIOR, NEWS 14 2 3 SIX TO 12 MONTHS
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 221.362-011s DISPATCHER, RELAY 3 3 3 SIX TO 12 MONTHS
 
235.662-026 TELEPHONE-ANSWERING-SERVICE OPERATO. 3 2 3 30 TO 90 DAYS
 
239.367-026 SERVICE OBSERVER 14 2 14 THREE 1O SIX MONTHS
 
379.162-01(0 ALARM OPERATOR 14 3 14 ONE TO IWO YEARS
 
379.362-014 PROTECTIVE-SIGNAL OPERATOR 3 2 3 SIX TO 12 MONTHS
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4740
 

MAIL AND MLSSAGE DISTRIBUTING OCCUPATIONS
 
Workers in these oc(:upations handle mail arid other messages. 
 They may work in post offices sell ing stamps, sorting mail, or answer­"ing 	customer questions. Some deliver mail 
to private homes and businesses. They sort mail and carry new mail back to the post of­
fice. In private industry and government agencies, some workers sort mail that has been delivered. They open it, stamp it, and
 
route it to the appropriate place. Some workers del iver mail, packages, telegrams, arid 
messages between buisiresses or individuals.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (;CED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

* 	 HIGtLR [DUCAION IRAINING PHOGRAM: )OF-CIPREAIlONSIIIP DEERMINEI) BY IOWA STAl OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4742 

POSTAL CLERKS, EXCEPT MAIL CARRIERS
 
POSTAL CILRKS process mail in local post oFFices and large mail processing centers. Most POSTAL CLERKS sort mail. They separate 
incoming arid outgoing mail into groups of' letters, magazines, parcels, and newspapers. They also feed letters through stamp-cancel­
ing machines and sort mail by ZIP code for delivery or roting. Some work at public counters selling stamps, post cards, arid stamp­
ed envelopes. They also register. insure, arid weigh mail and compute the cost of mailing items. A few give tests to postal clerks. 

....- CLASSIFICATION OF INSTRUCTIONAl PROGRAMS ------ DICTIONARY OF OCCUPAIIONA TITLES--------- GED-
CODE TITIE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 209.687-0h4 MAII HANDLER 3 2 2 TItREE TO SIX MQNTIIS 
239.367-018 MAIL-DISIRIBUIION-SCHEiME EXAMINER t4 2 4 SIX TO 12 MONTHS 
243.367-014 POST-OFFICE CLERK 3 3 3 THREE TO SIX MONTHS
 

IIIGIIER TRAINING 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4~7I3
 

MAIL CARRIERS, POST OFFICE
 
MAIL CARRIERS walk or drive over planned routes to deliver and collect mail. 
 In the early mornings, they pick ijp their mail at the
 
post oFfice and arrange it for delivery. They then deliver the mail to places along their routes. they also collect po!;tage-due

and delivery fees ror registered, certi fie d, or insured mail. When they have completed their routes, they 
retuirn to the post office 
with the mail they have gathered From places a long their routes. They also turn in mail receipts and fees coI lected during the day. 

.... - OF
CIASSIFICATION INSIRUCIIONAI PROGRAMS ------ -DICTIONARY OF OCCUPAIIONAI TITLES--------- -GtED-

CODE TIT[E CODE TI ILE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 230.363-010 RURAL-MAIL CARRIER 
 3 3 2 UP TO 30 DAYS
 
230.367-010 MAIL CARRIER 
 3 2 3 THREE TO SIX MONTHS 

*---HIGER EDUCATIONIRAINN-G-PROGRA-M:-DI-CP-RELATIONSItP 
DETERMINED BY IOWA STATE OCCUPATICNAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL. REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4744 

MAIL CLERKS, EXCEPT POST OFFICE
 
These CLERKS prepare incoming and outgoing mail for distribution. When letters are received in an office, they stamp them with the 
date and then open, read, arid sort them. lhey sort mail by destination and type, such as 'bills', 'orders', and 'payments'. Once 
the mail is sorted they route it to the proper person or office for handling. They also prepare outgoing mail by sealing and stamp­
ing envelopes and parkages. They may keep records of letters received and sent out. They also may use mail preparing and handling 
machines to process mail. 

.... - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 209.562-014 TRUST-MAIL CLERK 3 2 3 TttREE TO SIX MONIHS 
209.587-018 DIRECT-MAlL CLERV 3 1 2 THREE IC SIX MONTHS 
2(9.587-026 MAIL CLERK 3 1 2 UP TO 30 DAYS 
209.587-038 REGISTERED-MAIL Cl(RK 3 1 2 3(0 T0 90 DAYS 
222.387-038 PARCEL-POST CLERK 3 2 3 THREE TO SIX MONTHS 
222.567-018 SLOT-TAG INSERIER 2 2 2 UP TO 30 DAYS 
222.587-030 MAILER 2 2 2 30 10 90 DAYS 
222.58/-032 MAILER APPRENTICE 2 2 2 30 10 90 DAYS 
243.367-010 MAIL CENSOR 4 2 3 SIX TO 12 MONTHS
 
219.687-010 OFFICE COPY SELECIOR 3 1 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI 

BY STANDARD OCCUPATIONAL CLASSI FICATION (1980) 

OCCU PAT ION: 4/145 

MESSENGERS

MESSENGERS run errands and deliver ItLters, packages, and messages to homes, between deparLments, or to other businesses. Their 
work dities depend upon the job. Some deliver and pick tip mail in a bank or business. Others deliver telegrams cr packages to 
homes. In some jobs they may Furnish workers with clerical suppl ies and deliver messages between offices. In other jobs, they sort 
and hand out mail, file articles and records, and do other small tasks that make office work go more smoothly.
 

.... CLASSIFICATION- OF INSTRUCTIO'A'L PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE 1IIE 
 R M L TRAINING TIME
 

0I.0f1,00 NO ClP ASSIGNED 	 230.361-014I MESSENGER, BANK 3 2 3 THREE 10 SIX MONTHS 
230.6147-010 SINGING MESSENGER 3 2 3 IP TO 30 DAYS
 
239.677-010 MTSSENGER, COPY 2 1 2 UP TO 30 DAYS
 
239.687-010 ROUTE P!DE 
 2 1 2 UP 10 30 DAYS
 
239.687--014 TUBE rP-RATOR 
 2 1 2 UP TO 30 DAYS 
248.367-030 WATFilvAY TRAFF IC CHECKER 	 3 3 3 30 10 90 DAYS 

07.0705 GENERAL OFFICE CLERK 	 239.567-010 OFFICE HELPER 
 2 2 2 UP 10 30 DAYS 

07.0707 RECEPTIONIST AND COMMIJNICATION SYSTEMS 0 	 215.563-011) CALLER 2 2 2 UP TO 30 DAYS 
230.667-010 DEL IVERER, OUFJTIDF 2 1 2 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SfANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4750
 

MATERIAL RECORDING, SCHEDULING, AND DISTRIBUIING CLLRKS
 
These workers keep track of materials, equipment, and work schedules. Some work as inventory clerks, receiving and dispersi'ng goods 
an.d equipment from storerooms. Some control the flow of work or materials between company departments or dispatch materials and 
workers to work sites. Some work as meter readers, materials checkers, samplers, or expediters. They check goods, measure use of 
products, or insure that production or service work rr smoothly. 

.... -	 INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF ...... 

CODE TIILE CODE TITLE R M L IRAINING TIME
 

W 	 IIIGIIER LDUCAIION IRAINING PROGRAM: Or-CIP RELAIIONSIIIP DEIERMINEI) BY IOWA SIAIl OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOr-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORi
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4751
 

DI SPAICHERS
 
DISPATCHERS send out workers, materials, and equipment as 
required by work orders. They review work orders and schedules and notify
workers of' repair or other work needed or materials that shonl be delivered. They may talk with department supervisors to find out 
how work is progressing and compile reports o. the progress of work. DISPATCHERS also keep records of work orders received and re­
layed. DISPAICIIERS work in many different settings and jebs. Many have other dities in addition to those described.
 

.... -CLASSIFICATION OF INSTRUCTIONAL. PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITIE CODE TI TE R M IETRAINING TIME 

00.0000 NO CIP ASSIGNED 221.367-070 SERVICE CLERK 3 2 2 THREE TO SIX MONTHS 
221.367-082 WORK-ORDER-SORTING CLERK 3 2 3 SIX TO 12 MONTHS 
239.167-014 DISPATCHER I43 I4 TWO TO FOUR YEARS 
239.361-O14 DISPATCHER, MAINILNANCE SERVICE 3 2 3 3J 10 90 DAYS 
372.167-010 DISPATCtHER, SECURITY GUARD 
9iO.367-018 ENGINE DISPATCHER 

I4 3 3 ONE TO TWO YEARS 
3 2 3 IHREE TO SIX MONTIS 

913.167-010 BUS DISPATCHER, INTERSTATE 14 3 3 SIX TO 12 MONTHS 
913.367-010 TAXICAB STARTER 3 2 2 30 10 90 DAYS 
919.162-010 DISPATCHER, TRAFfIC OR SYSTEM 143 3 TWO TO FOUR YEARS 
952.167-010 DISPAICHER, SERVICE OR WORK 14 3 3 TWO 1O FOUR YEARS 
9514.367-0O1 WATER-SERVICE DISPATCHER 3 2 3 THRFE 1O SIX MONTHS 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 239.367-030 DISPATCHER, STREEI DEPARTMENT 3 1 2 3(0 10 90 DAYS 
379.362-010 DISPATCHER, RADIO 3 2 3 THREE 10 SIX MONTHtS 
939.362-010 DiSPAICtHER, OIL WElL SERVICES 3 3 3 SIX 10 12 MONtHS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 248.367-026 DISPATCIIER, SHIP PILOT 3 3 3 TIREE 10 SIX MONTHS 
249.167-014 DISPATCHER, MOTOR VEHICLE 3 2 3 SIX TO 12 MONTHS 

08.1102 TRANSPORTATION MARKETING 249.167-014 DISPATCHER, MOTOR VEHICLE 3 2 3 SIX TO 12 MONTHS 

15.0901 COAL MINING TETCHNOLOGY 932.167-010 DISPATCHIER 14 3 3 ONE TO IWO YEARS 

15.0903 PETROLFUM TECHNOLOGY 914.167-0111 DISPATCHER, O11 ItI4 I4 TWO 10 FOUR YEARS 

47.0305 OIL AND GAS DRIILLING EQUIPMENT OPERATION 939.362-010 DISPATCHER, OIL WEll SERVICES 3 3 3 SIX 10 12 MONTHS 

47.0604 AUTOMOTIVE MECHANICS 221.367-066 SCHEDULER, MAINTENANCE 3 2 3 THREE TO SIX MONIlIS 

19.0204 MINING FQUIPMENT OPERATION 932.167-010 DISPATCHER 14 3 3 ONE TO TWO YEARS 

49.0302 BARGE AND BOAT OPERATIONS 911.167-010 DISPATCIIER, TUGBOAT i4 3 I ONE TO TWO YEARS 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4752
 

PRODUCTION AND PLANNING CLERKS 
these workers plan and sthedule work activities in a business to insure that production or service schedules are met. They estimate 
the number of workers and amount and types of materials needed and then arrange for them to be provided. They schedule workers' 
time, relay work orders arid schedules to departments, 
equipment between departments. 

* ****4**** * ***** *
******* 


....- CLASSIt ICATION Or INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


00.0000 NO CIP ASSIGNED 


06.0705 TRANSPORTATION MANAGEMENT 


07.0102 ACCOUNTiNG AND COMPUTING 


07.0302 BUSINESS COMPUTER AND CONSOLE OPERATION 


07.0303 BUSINESS DATA ENTRY EQUIPMENT OPERATION 


07.0503 PERSONNEL ASSISTING 


HIGHER EDUCATION TRAINING 
COORDINATING COMMITTEE. 


and compile work reports. They also may coordinate flow of materials and 

* * * *4*****4* *************** **i4***** *if*********1M********** *****
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


215.167-01(0 CAR CLERK, PULLMAN 

219.362-030 EXTENSION CLERK 

221.162-010 PRODUCTION SCII[DUI LR, PAPERBOARD PR 

221.167-014 MATERIAL COORDINATOR 

221.167-018 PRODUCTION COORDINATOR 

221.167-022 RETORT-LOAD EXPEDITER 

221.367-031 MACHINi-SIOPPAGE-FREQUEN"Y CHECKER 

221.367-038 MAINTENANCE DATA ANALYST 

221.367-074 SERVICE-LIAISON REPRESENTATIVE 

221.382-022 REPAIR-ORDER CLERK 

221.387-030 JACKET PREPARER 

221.482-014 LUMBER ESTIMATOR 

221.587-014 CHECKER-IN 

221.581-033 TICKET SCHEDUIfR 

221.587-042 WEAVE-DEFECT-CtlARTING CLERK 

221.587-050 YARDAGE-CONTROL CIERK 

221.667-010 WORK-TICKET DISTRIBUTOR 

229.387-010 MArERIAL LISTER 

913.167-018 SCHEDULE MAKER 


215.367-018 TAXICAB COORDINATOR 


221.362-018 ESTIMATOR, PAPERB(OARD BOXES 


221.687-010 CONTROL CLERK, DATA PROCESSING 2 


221.367-046 MILL RECORDER, COMPUTERIZED MILL 

221.382-014 CONTROL CLERK, DATA PROCESSING 1 


215.362-011 CREW SCtlEDULER 

215.362-014 DISPAICIER CLERK 

215.367-010 ASSIGNMENT CLERK 

215.367-014 PERSONNEL SCIIEDUILR 
215.367-018 TAXICAB COORDINAIOR 


(-;ED-

R M L TRAINING TIME
 

4 3 3 ONE 10 IWO YEARS 
'4 3 3 SIX TO 12 MONTHS 
'4 4 ItONE 1O IWO YEARS 
4 3 '4 ONE TO TWO YEARS 
'4 3 4 ONE 10 TWO YEARS 
3 3 3 SIX TO 12 MONTHS 
2 2 2 30 TO 90 DAYS
 
3 3 3 SIX TO 12 MONTHS 
'4 3 '4 ONE 10 IWO YEARS 
3 3 3 30 TO 90 DAYS 
3 2 3 30 TO 90 DAYS 
3 3 3 SIX TO 12 MONTHS 
2 1 2 UP TO 30 DAYS
 
2 2 2 30 TO 90 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS
 
14 3 '4 SIX TO 12 MONTHS
 
'4 3 '4 SIX TO 12 MONTHS
 

3 2 2 SIX TO 12 MONTHS
 

'4 '4 It ONE TO TWO YEARS 

3 2 3 IIREE TO SIX'MONTHS 

3 2 3 SIX TO 12 MONTHS 

4 3 3 THREE TO SIX MONTHS 

3 3 3 SIX 10 12 MONTHS 
3 2 2 THREE TO SIX MONTHS 
3 2 2 30 10 90 DAYS 
'4 3 3 TIHREE TO SIX MONTHS 
3 2 2 SIX 1o 12 MONTHS
 

PROGRAM: DOT-CIP RELAIIONStlP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
OlIER DOI-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1752 PRODUCTION AND PLANNING CLERKS 


CLASSIFICATION OF ...... 

CODE, TITEE 

.... - INSTRUCTIONAL PROGRAMS 


(7.07011 NO CIP ASSIGNED 

07.0705 GENERAL OFFICE CLERK 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 


07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 


08.1102 TRANSPORTATION MARKETING 


09.0201 ADVERTISING 


15.0603 INDUSTRIAL TECHNOLOGY 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 


20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 


20.0306 FASHION/FABRIC COORDINATION 


'47.0302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 


4I7.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 


48.0202 BOOKBINDING 


48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 


48.0207 PHOTOGRAPHIC LABORATORY AND DARKROOM 


(CONTINUED)
 

.......-DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


221.367-058 REPRODUCTION ORDER PROCESSOR 


221.362-022 PROGRESS CLERK 

221.367-026 LINE-UP WORKER 

221.367-051 RELAY-RECORD CLERK 

221.367-018 TRAFF IC CLERK 

221.382-018 PRODUCTION CLERK 

221.387-018 CONTROL CLERK 

221. 387-06 ORI.'ER DETAILER 

221.367-018 FOILOW-UP CLERK 

221.367-050 RECORDER 

221.387-050 PRODUCT ION ASSISTANT 

221.387-054 BATCII-RECORDS CLERK 


248.367-010 AIRPLANE-DISPAICII CLERK 


2118.167-O10 SUPERCARGO 


247.387-014 ADVERTISING-DISPAICH CLERK 


221.162-010 PRODUCTION SCHEDUILR, 'APERBOARD PR 

221.167-014 MATERIAL COORDINATOR 

221.167-018 PRODUCTION COORDINATOR 


221.'482-010 FABRIC-AND-ACCESSORIES ESTIMATOR 


221.367-010 ALTERATIONS WORKROOM CLERK 


221.484-010 YARDAGE ESTIMATOR 


221367-030 LOCOMOTIVE LUBRICATING-SYSTEMS CLER 


953.167-010 GAS DISPATCIIER 


221.367-014 ESTIMATOR, PRINTING 


221.167-010 COPY CUTTER 

221.367-014 ESTIMATOR, PRINTING 


976.564-010 DETAILER, SCtHOOL PHlOTOGRAPIS 


PAGE 1416
 

GED-

R M L TRAINING TIME
 

3 2 3 SIX TO 12 MONTIS
 

'4 3 3 SIX 1O 12 MONIHS 
3 2 3 30 [O 90 DAYS 
3 3 3 SIX TO 12 MONTIHS 
'4 2 3 THREE TO SIX MONTHS 
3 3 3 TIIREE 10 SIX MONTHS 
3 3 3 ONE TO IWO YIARS 
3 3 3 THREE TO SIX MONTHS 

4 3 3 ONE 10 IWO YEARS 
3 3 3 SIX 1O 12 MONTHS 
3 3 3 THREE 10 SIX MONTHS 
3 2 2 30 TO 90 DAYS 

't 3 '4 SIX TO 12 MONTHS
 

4 3 3 TWO TO FOUR YEARS
 

3 2 3 THREE 1O SIX MONTHS 

4 4 '4 ONE TO IWO YEARS
 
'4 3 '4 ONE TO IWO YEARS
 
'4 3 '4 ONE 10 TWO YEARS
 

3 3 3 30 TO 90 DAYS
 

3 2 2 30 TO 90 DAYS 

3 3 3 ONE TO TWO YEARS
 

3 2 3 SIX TO 12 MONTHS
 

'4 3 3 FOUR TO TEN YEARS
 

'4 3 3 ONE TO IWO YEARS
 

It3 3 FOUR to TEN YEARS 
'1 3 3 ONE TO TWO YEARS 

3 2 2 THREE TO SIX MONTHS
 

fhIIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAt CLASSIFICATION (1980)
 

OCCUPATION: 4752 PRODUCTION AND PLANNING CLERKS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

118.0208 PRINTING PRESS OPERATIONS 221.367-0111 ESTIMATOR, PRINTING 1 3 3 ONE TO TWO YEARS
 

48.0209 SILK SCREEN MAKING AND PRINTING 221.367-014 ESTIMATOR, PRINTING 14 3 3 ONE TO [WO YEARS
 

48.0304i SHOE AND BOOT REPAIR 221.387-010 BACK-SIIOE WORKER 3 2 3 T'iREE TO SIX MONTHS 

48.0602 JEWELRY DESIGN, FABRICATION. AND REPAIR 221.387-022 ESTIMATOR, JEWELRY 14 3 3 ONE TO TWO YEARS 

19.0105 AIR TRAFFIC CONTROL 912.367-010 FLIGIIT-INFORMATION EXPEDITER 14 14 14 SIX .TO 12 MONTHS 

HIGER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4753
 

IRAFFIC, SHIPPING, AND RECEIVING CLERKS
 
These workers keep track of all shipments of' goods leaving or arriving at a place of business. Before goods are Shipped, they check 
to see that orders have been filled correctly. They may fill orders themselves, by obtaining goods from the stockroom and packaging
them for shipment. 1]hey also may truck goods to the loading dock and direct their loading. They check incoming shipments to make
 
sure orders have been correctly filled. lhey keep records of incoming and outgoing shipments and may arrange for adjnstments when
 
goods are lost or damaged.
 

CLASSIFICATION OF ...... 

CODE TITIE CODE TITLE R M 

---- - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


L TRAINING TIME
 

00.0(000 NO CIP ASSIGNED 	 209.567-018 ROUTING CLERK 4e 2 3 30 10 90 DAYS
 
222.367-022 EXPRESS CLERK 
 3 3 3 THREE 10 SIX MONTHS
 
222.387-022 GUN-REPAIR CLERK 	 3 2 2 30 TO 90 DAYS
 
222.387-054 SORTER-PRICER 3 2 2 SIX TO 12 MONTlIS
 
222.4185-01) MIlK-RECEIVER, TANK TRUCK 3 2 2 30 TO 90 DAYS
 
222.585-010 MILK RECEIVER 3 2 2 30 TO 90 DAYS
 
222.587-010 AIRCRAFT-EQUIPMENI-AND-ACCESSORIES 3 3 3 THREE TO SIX MONTHS
 
919.687-010 CHECKER 1 1 1 UP TO 30 DAYS
 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 	 219.367-022 PAPER-CONTROL CLERK 3 3 3 SIX TO 12 MONTHlS
 
219. 351-030 SillPPING-ORDER CLERK 	 3 2 3 TtHRE[ 10 SIX MONTHS 
222.387-014 CAR CHECKER 	 3 2 3 UP I0 30 DAYS
 
222.387-018 FUEL-OIL CLERK 3 3 2 TWO TO FOUR YEARS
 
222.387-050 SIPPING AND RECEIVING CLERK 3 3 2 SIX TO 12 MONTHS
 
222.567-010 GRA'IN ELEVATOR CLERK 3 2 2 THREE 10 SIX MONTHS
 
222.567-014 SHIP RUNNER 3 2 2 THREE TO SIX MONTHS
 
222.587-014 BRAILLE-AND-TALKING BOOKS CLERK 3 2 3 30 TO 90 DAYS
 
222.587-018 DISTRIBUTING CLERK 3 2 3 30 1O 90 DAYS
 
222.587-0314 ROU1E-DELIVERY CLERK 2 2 2 30 10 90 DAYS
 
222.587-054 TRANSfORMER-STOCK CLERK 3 2 2 30 10 90 DAYS
 
222.587-058 VAULT WORKER 3 2 2 30 TO 90 DAYS
 
222.687-022 ROUTING CLERK 	 2 2 2 UP TO 30 DAYS
 
248.362-010 iNCOMING-TREIGHT CLERK 3 3 3 SIX 10 12 MONtHS
 
248.367-014 BOOKING CLERK 3 2 2 SIX 10 12 MONTIIS
 
248.367-018 CARGO AGENT 3 3 3 SIX 10 12 MONTHS
 
248.367-022 CONTAINER COORDINATOR I 3 3 ONE TO TWO YEARS
 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 209.367-(042 RECONSIGNMENT CLERK 3 3 3 IIIREE 10 SIX MONTHS
 

214.587-014 TRAFFIC CLERK 	 3 3 2 IIREE 10 SIX MONTHS
 

08.1102 TRANSPORTATION MARKETING 	 248.367-018 CARGO AGENT 
 3 3 3 SIX 10 12 MONTHS
 

08.1106 WAREHOUSE SERVICES MARKETING 
 222.367-030 FLOOR-SPACE ALLOCATOR 	 3 2 2 30 TO 90 DAYS
 

, 	 H IGIlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4753 TRAFFIC, SHIPPING, AND RECEIVING CLERKS (CONTINUED)
 

....- CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

118.(207 PIHOTOGRAPIIIC LABORATORY AND DARKROOM 976.687-018 PHOTOFINISIIING LABORATORY WORKER 2 2 2 30 TO 90 DAYS
 

tHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 417511
 

STOCK AND INVENTORY CLERKS 
SIOCK and INVENIORY CLERKS receive, unpack, store, and issue goods and merchandise. lhey control the flow of supplies in and out of
stock rooms. They report damaged or spoi led goods, keep track of the number of items in storage, and reorder things that are in
short Supply. They also may check the items for quality and amount, and sometimes make minor repairs or ad.justments. Sometimes 
they label, pack, crate, or address goods for delivery. 

------ CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE 111I Fl CODE lI[ 	 R M I TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 222.167-0IJ MEITAL-CONTROL COORDINATOR 4 3 3 ONE T0 TWO YEARS 
222.367-014*CUT-FILE CLERK 3 1 2 THIREE 10 SIX MONT1HS 
222.1487-010 CHECKER, BAKERY PRODUCTS 3 2 3 30 TO 90 DAYS 
222.581-0142 SATPIER, WOOL 2 2 2 30 10 90 DAYS 
222.684-010 MEAT CLERK 2 1 1 UP TO 30 DAYS 
222.687-038 TOOTH CLERK 3 2 2 T1IREE TO SIX MONTHS 
229.367-010 IELD RECORDER 3 3 3 THREE TO SIX MONTHS
 
920.687-154* SAMPLE WORKER 
 3 1 2 30 TO 90 DAYS 
969.367-010 CUSTODIAN, ATHLETIC EQUIPMENT 3 2 2 SIX TO 12 MONTHS
 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 	 219.367-018 MERCIIANDISE DISIRIBUTOR 3 2 2 30 TO 90 DAYS 
219.367-034 STOCK-CONTROL CLERK 4 3 3 SIX TO 12 MONIHS 
219.387-026 SPACE-AND-STORAGE CLERK 3 2 2 30 TO 90 DAYS 
221.587-018 ODD-PIECE CHECKER 2 1 2 UP T0 30 DAYS 
221.587-022 OUISOLE SCtEDULER 2 1 2 UP TO 30 DAYS 
222.367-026 FILM-OR-TAPE LIBRARIAN 3 2 3 SIX TO 12 1ONIIIS 
222.367-038 MAGAZINE KEEPER 3 2 2 SIX 10 12 MONIIIS 
222. 367-042 PARTS CLERK 	 3 2 2 SIX TO 12 MONIIIS 
222.367-050 PRESCRIPTION CEERK, LENS-AND-FRAMES 3 2 2 SIX TO. 12 MONTHIIS 
222.361-062 TOOL-CRIB AITENDANT 3 2 2 SIX T0 12 MONIHS 
222.367-066 TRUCKLOAD CHECKER 3 2 3 30 [0 90 DAYS 
222.381-026 INVENTORY CLERK THREE3 3 3 10 SIX MONiHS 
222. 387-030 LINEN-ROOM ATTENDANT 3 2 2 30 1O 90 DAYS 
222.387-034 MATERIAL CLERK 3 3 2 SIX IO 12 MONItIS
 
222.387-012 PROPERTY CUSTODIAN 3 3 2 SIX T0 12 MONTIIS 
222.387-058 STOCK CLERK 3 3 2 THREE [0 SIX MONIHS 
222.387-062 SIOREKEEPER 3 3 2 SIX 10 12 MON!HS 
222.387-070 TYPE-LIBRARY CIERK 3 2 2 30 TO 90 DAYS 
222.1187-014 ORDER FII ER 	 3 2 2 30 10 90 DAYS 
222.587-022 KI TCItEN CLERK 	 3 2 2 TIIREE TO SIX MONTHS' 
222.587-)50 SWATCH CLERK 2 2 2 UP TO 30 DAYS 
229.367-014* PARTS LISTER 3 3 3 IIIREE TO SIX MONTIIS 
229.581-014 QUALIIY-CONTROI. CI IRK 3 2 3 30 TO 90 DAYS 
2149.367-026 CRLDIT-CARD-CONTROL CI.ERK 3 2 2 30 TO 90 DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOb-CIPRELATIONSHtPDETERMINED BY IOWA STAIE OCCUPAlIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4754 STOCK AND INVENTORY CLERKS 	 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

249.367-058 PARTS-ORDER-AND-STOCK CLERK 3 2 2 SIX 10 12 MONITHS
 
249.367-066 PROCUREMENT CLERK 4 3 3 THREE TO SIX MONTHS
 
339.687-010 SUPPLY CLERK 2 2 1 30 TO 90 DAYS
 
381.687-010 CENTRAL-SUPPLY WORKER 2 1 2 30 TO 90 DAYS
 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 209.367-051; YARD CLERK 3 2 2 30 10 90 DAYS
 

08.0104 FOOTWEAR MARKETING 	 222.687-026 SAMPLE-DISPLAY PRFPARER 3 2 2 30 TO 90 DAYS
 

08.0705 RETAILING 	 219.367-018 MERCIIANDiSE DISTRIBUTOR 3 2 2 30 TO 90 DAYS
 
219.367-034 STOCK-CONTROL CLERK 4 3 3 SIX TO 12 MONTHS
 
222.487-014 ORDER FILLER 3 2 2 30 TO 90 DAYS
 
222.687-026 SAMPLE-DISPLAY PREPARER 3 2 2 30 TO 90 DAYS
 

08.0904 RECREATIONAL PRODUCTS MARKETING 219.367-034 STOCK-CONTROL CLERK 4 3 3 SIX TO 12 MONTHS
 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 222.367-0412 PARTS CLERK 3 2 2 SIX TO 12 MONTHS
 

12.0403 COSMETOLOGY 339.687-010 SUPPLY CLERK 
 2 2 1 30 TO 90 DAYS
 

17.0502 CENTRAL SUPPLY TECHNOLOGY 381.687-010 CENTRAL-SUPPLY WORKER 2 1 2 30 TO 90 DAYS
 

20.01406 FOOD SERVICE 222.387-058 STOCK CLERK 3 3 2 THREE TO SIX MONTHS
 

20.0605 EXECUTIVE HOUSEKEEPING 	 222.387-030 LINEN-ROOM ATTENDANT 3 2 2 30 TO 90 DAYS
 
355.687-010 CLOTHES-ROOM WORKER 2 1 2 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4755
 

METER READERS
 
MEIER REA[) IS go to homes and businesses to check meters that register the amount cf electricity, steam, gas, or water used by cus­
tomers. They record the amount used, and then check, watch for, and report any dawage to the meters. They may walk or drive a 
truck along their assigned routes to take the meter readings. They also may collect overdue payments from customers ard stop serv­
ice when hills remain unpaid. 

----- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TIIIE 	 CODE 
 TITLE 	 R M L TRAINING TIME
 

00'.000(0 NO CIP ASSIGNED 	 209.567-010 METER READER 3 2 2 THREE TO SIX MONTHS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOTCIP RELATIONSIiP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4756
 

WEIGHERS, MEASURERS, AND CHECKERS 
These people check, weigh, measure, arid count materials, products, or equipment and record information about them. They also may 
compute the costs, value, or size of items. This information may be used for billing, quality control, or production arid payroll 
repords. Ihese people work in a variety of jobs and settings. Some weigh garbage, check aircraft parts, score tests, check ship­
ments of goods or time TV news reports. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 221.1467-010 GIN CLERK 3 2 2 30 10 90 DAYS
 
221.482-018 TICKET WORKER 3 2 2 UP TO 30 DAYS
 
221.487-010 LUMBER SCALER 3 3 2 30 TO 90 DAYS
 
221. 587-026 RECORDER 3 1 2 UP TO 30 DAYS
 
221.587-046 WIEEL-PRESS CLERK 2 1 2 UP 10 30 DAYS
 
222.387-010 AIRCRAFT-SHIPPING CHECKER 3 3 2 SIX 1O 12 MONTIIS
 
222.587-046 STACKER 2 2 1 UP TO 30 DAYS
 
222.687-010 CHECKER 1 2 2 2 UP TO 30 DAYS
 
229.387-014 TANK CALIBRATOR 4 14 3 SIX TO 19 MONTHS
 
247.387-010 ADVERTISING CLERK 3 2 2 TIIREE TO SIX MONTHS
 
249.387-010 BROADCAST CHECKER 3 2 3 THREE TO SIX MONTHS
 
299.587-010 PRODUCE WEIGHER 1 1 1 SHORT DEMONSTRATION
 

07.0502 TRAINING ASSISIING 	 c:-Q. 2Y7-078 TEST TECHNICIAN 3 2 3 TIREE TO SIX MONTHS
 

07.0705 GENERAL OFFICE CLERK 	 216.46,-'J10 BOOKING PRIZER 3 3 3 30 TO 90 DAYS
 
219.367-010 ChECKER, DUMP GROUNDS 3 3 2 30 10 90 DAYS
 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 	 221.587-010 CHECKER 2 1 2 UP 10 30 (DAYS
 
221.587-030 TALLIER 3 2 2 UP TO 3(J DAYS
 
221.587-034i TARE WEIGHER 2 2 2 30 TO 90 DAYS
 
222.367-010 CARGO CHECKER 3 2 2 IHREE 1O SIX MONTHS
 
222.367-058 SHlIPPING-AND-RLCEIVING WEIGHER 3 2 2 UP TO 30 DAYS
 
222.687-018 RECEIVING CIIECKER 3 2 3 30 TO 90 DAYS
 
222.687-030 SHIPPiNG CHECKER 3 3 2 THREE TO SIX MONTHS
 

08.0705 RETAILING 	 222.687-018 RECEIVING CHFCKER 3 2 3 30 10 90 DAYS
 

09.0201 ADVERTISING 	 247.387-010 ADVERTISING CLERK 3 2 2 THREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSItlP DETERMINED BY IOWA STAIlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1757
 

SAMPLERS 
SAMPL[RS collect samples of products or mat.erials to check them for defects, send them for testing, or mail them to customers. Ihey
often mark and File the samples for later use in f' I I illo orders or preparing reports. Some check products to see if they meet cust­
omer specifications. These jobs involve work with such products as paper, crude oil, phone equipment, cloth, milk, and raw cotton. 

....- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAIlTITLES--------- GED-

CODE TITLE 
 CODE TIILE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 221.367-022 INDUSTRIAI-ORDER CLERK I 3 I1 TtRTE TO SIX MONTHS 
222.367-046 PETROLEUM INSPECTOR 3 2 2 SIX 10 12 MONTHS 
922.687-04u2 COTTON SAMPLER 2 1 1 UP TO 30 DAYS 

02.0206 DAIRY 1410.357-010 MILK SAMPLER 3 2 3 TIIREE TO SIX MONItS 

02.0301 FOOD SCIENCES 410.357-010 MILK SAMPLER 3 2 3 TIIREF 1O SIX MONTHS 

07.0705 GENERAL OFFICE CLERK 209.587-046 SAMPLE CLERK, PAPER 3 2 2 30 TO 90 DAYS 

07.0708 SIIIPPING, RECEIVING, AND STOCK CLERK 	 222.387-0146 REIURNED-TELEPttONE-EQUIPMENT APPRAI 3 3 2 SIX 10 12 MONTIIS 
222.387-066 SAMPLE CLERK 3 3 3 SIX TO 12 MONTHS 

20.0506 HOME FURNISHINGS AIDE 	 229.687-010 SAMPLE CHECKER 3 1 2 30 TO 90 DAYS 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OfHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORF
 

BY STANDARD OCCUPArIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4758
 

EXPEDITERS 
EXPEI) TERS try to see to it that production or service work runs smoothly and goods are del ivered on schedule. They keep production 
records, write special orders, and per-form services for customers. Some check work schedules and orders to see what materials will 
be needed and inform supervisors of the !ocation, availability, arid condition of materials. Others decide the order in which items 
will be made or repaired, compile reports on the progress of job orders, contact vendors to make sure supplies are shipped on time. 

CLASSIF ICATION OF .......-DICTIONARY OF 

CODE TlllF CODE TITLE R M L TRAINING TIME
 

.... - INSIRUCTIONAL PROGRAMS ...... 	 OCCUPATIONAL TITLES--------- (;ED­

00.0000 NO CIP ASSIGNED 	 221.367-042 MATERIAL EXPEDITER 3 3 3 TIIREE TO SIX MONTHS 
221.387-014 COMPLAINT CLERK 3 1 3 TIIREE TO SIX MONTHS 
222.367-018 EXPEDITER 4 3 3 THREE TO SIX MONTHS 

07.0503 PERSONNEL ASSISTING 	 249. 167-T)18 lABOR EXPEDITER 4 3 '1 SIX 10 12 MONIIIS 

07.0105 GFNERAI OFFICE CLERK 	 221.387-034 JOB TRACER 3 2 3 THREE TO SIX MONTHS 

07.0O/03 SIIPPING, RECEIVING, AND STOCK CLERK 	 221.387-026 EXPEDITER CLERK 3 2 3 30 TO 90 DAYS
 

07.0109 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 912.367-014 TkANSPORTATION AGENT 3 3 3 SIX TO 12 MONIHS
 

08.0705 RETAILING 	 299.367-010 CUSTOMER-SERVICE CIFRK 3 3 3 THREE TO SIX MONTHS 

08.0706 SALES 	 299.367-010 CUSTOMER-SERVICE CLERK 3 3 3 THREE TO SIX MONTHS
 

08.1102 IRANSPORTATION MARKETING 	 912.367-014 TRANSPORTATION AGENT 3 3 3 SIX TO 12 MONTHS
 

20.04106 FOOD SERVICE 	 310.267-010 ANALYST, FOOD AND BEVERAGE 5 4 4 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4759
 

MATERIAL RECORDING, SCHEDULING, AND DISTRIBUTION CLERKS, N.E.C. 
These workers examine orders for goods and services and see to it that the orders are processed promptly. They receive, store, and
issue materials. They schedule the use of materials or services and keep records of materials on hand, in use, or in production.
[hey may s,)rt items and mark them with prices or codes 	 so that they can be found quickly. They also may compile records, prepare 
reports, i.nd order needed materials.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE 


.... -	 INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES--------- GED-

R M 	L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 209.667-0141 ORDER CALLER 2 1 2 UP TO 30 DAYS 
221.387-04i2 MElIER CLERK 3 3 3 THREE TO SIX MONTHS 
222.687-014 2ARMENT SORTER 2 2 1 UP 10 30 DAYS 
222.687-03h STUBRER 2 2 2 UP 10 30 DAYS 
229.587-010 GREY-GOODS MARKER 2 1 2 IP [O 30 DAYS' 
229.587-018 TICKETER 	 2 1 2 UP 10 30 DAYS
 
249.581-018 DOCUMENT PREPARER, MICROFILMING 3 1 2 UP TO 30 DAYS 
910.367-014 CAR DISTRIBUTOR 	 '1 2 3 SIX 10 12 MONTIIS 

07.0705 GENEAL OFFICE CLERK 	 206.367-010 ENGINEERING-DOCUMENI-CONTROL CLERK 4 3 4 JNE O TWO YEARS 
209.587-050 WRONG-ADDRESS CLERK 2 1 2 30 TO 90 DAYS 
221.362-010 AIRCRAFT-LOG CLERK 3 3 3 THREE TO SIX MONTIIS 
221.362-026 RAILROAD-MAINTENANCE CLERK 3 3 3 THREE TO SIX MONTHS 
221.387-038 LAUNDRY CLERK 3 2 3 30 TO 90 DAYS 

07.0708 SHIPPING, RECEIVING, AND STOCK CLERK 	 216.567-010 TICKET MARKER 3 2 3 30 TO 90 DAYS 
222.367-034 LOS1-AND-fOUND CLERK 3 2 2 30 10 90 DAYS 
222.587-026 LABORATORY CLERK 3 2 2 30 TO 90 DAYS 
222.587-038 ROUTER 2 1 2 UP TO 30 DAYS 
229.267-010 PARTS CATALOGER 14 3 1 ONE" TO TWO YEARS 

08.07015 RETAIL ING 	 209.587-034 MARKER 2 1 	1 UP TO 30 DAYS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4780
 

ADJUSTERS, INVESTIGATORS, AND COLLECTORS
 
these workers gather information about individuals and businesses. They may work for insurance compaiies, investigating and settl­
ing claims. They may examine Financial records to make credit reports or determine eligibility for financial aid. Others contact
 
people to arrange for payment of overdue accotnts and debts. They gather evidence, interview people, recommend action to be .taken, 
arid write reports of their findings. 

CLASSIFICATION OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY or OCCUPAIIONAL TITLES--------- GED-


CODE HITLE R M L TRAINING TIME
 

SIIIGIIER EDUCATION TRAINING PROGRAM: DO-CIP.RELATION'IP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTIiER DOT-CIP RELATIONSIiIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 458
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4782
 

INSURANCE ADJUSTERS, EXAMINERS, AND INVESrICAFORS

These people study insurance claims to see whether clients' policies cover them for particular losses. They also determine the 
amount of loss suffered by clients. 
 They talk with clients to try to settle claims, and may approve payments to them. They use re­
ports, physical evidence, and witnesses' reports to investigate claims. Many of these workers specialize in a certain type of
claim, such as auto, home, life, or property damage or loss.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 	 R M L TRAINING TIME 

07.0203 INSURANCE CLERK 
 205.367-018 CLAIMS CLERK 2 
 3 3 3 TIREE TO SIX MONTHS
 
2411.217-010 CLAIM ADJUSTER 
 5 3 5 ONE To TWO YEARS
 
2411.362-O10 CL.AIMS CLERK 1 
 4 3 	3 THREE rO SIX MONTHS 

08.1001 INSURANCE MARKETING 
 2411.217-010 CLAIM ADJUSTER 
 5 3 	5 ONE 1O TWO YEARS
 
21.267-014 APPRAISER, AUTOMOBILE DAMAGE II 2 14 TWO TO FOUR YEARS 
241.267-018 CLAIM EXAMINER 
 L4 3 	4 TWO TO FOUR YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4783
 

INVESTIGATORS AND ADJUSTERS, EXCEPT INSURANCE 
These workers investigate people and/or businesses applying for credit, work, insurance, or loans. Some check "bsiness practices to 
make sure regulations are being followed. Some investigate customer complaints about products, services, or billings. These work­
ers contact people by phone, mail, and in person to gather information about the persons, businesses, or complaints they are invest­
igating. They often must travel to conduct interviews, trace debtors, check public records, or make inspections. They prepare re­
ports of their findings and may' take or recommend actions to resolve complaints or problems. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUIPAIlONAI TITLES--------- GED-

CODE TITLE CODE lilE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 209.362-018 CREDIT-REFERENCE Cl ERK 3 2 3 TIIREE TO SIX MONTHS 
241.267-030 INVESTIGATOR 4 2 4 SIX 1O 12 MONTHS 
241.367-018 LOAN INIERVIEWER I4 3 3 ONE TO IWO YEARS 
241.361-026 SKIP TRACER 4 2 4 THREE 10 SIX MONTHS 
241.367-O30 IIROW-OUT CLERK 3 3 3 THREE 10 SIX MONTHS 
241.367-038 INVESTIGATOR, DEAlER ACCOUNTS L4 3 0 UP TO 30 DAYS
 

01.0502 AGRICULTURAL SERVICES 	 249.387-018 PII)IGRFE TRACER 3 2 3 30 TO 90 DAYS 

07.0703 CORRESPONDENCE CLERK 	 241.267-314 INVESTIGATOR, UIILIIY-BILL COMPLAIN 4 L4 L4 ONE TO IWO YEARS 
241.367-014 CUSTOMER-COMPLAINT CLERK 4 3 04 SIX TO 12 MONTHS 
241.387-010 CLAIMS CLERK L4 3 3 SIX 10 12 MONIHS 

07.0705 GENERAL OFFICE CLERK 	 249.387-018 PEDIGREE TRACER 3 2 3 30 TO 90 DAYS
 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 	 209.367-034 LOSI-CIIARGE-CARD CLERK 3 2 3 30 TO 90 DAYS 

07.0709 TRAFFIC, RATE, AND TRANSPORTATION CLERK 	 214.362-0314 TARIFF INSPECTOR 4 4 Li SIX TO 12 MONTHS 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 241.267-030 INVESTIGATOR L4 2 L4 SIX TO 12 MONTHS
 

08.0401 FINANCIAL SERVICES MARKETING 	 241.267-030 INVESIGATOR 14 2 4 SIX TO 12 MONTHS 
241.367-018 LOAN INTERVIEWER 4 3 3 ONE TO IWO YEARS 
241.367-038 INVESTIGATOR, DEALER ACCOUNTS L4 3 L4 UP [O 30 DAYS 

08.0705 RETAILING 	 241.367-014 CUISTOMER-COMPLAINT CLERK I 3 It SIX TO 12 MONTHS 

08.1001 INSURANCE MARKETING 	 2111.267-030 INVESTIGATOR 4 2 /4 SIX TO 12 MONTHS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 	 191.167-)22 SERVICE REPRESENTATIVE 5 4 4 TWO TO FOUR YEARS
 
241.367-034 TIRE ADJUSTER 3 3 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELAJIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATIO14 (1980)
 

OCCUPATION: 147811
 

CLERKS, SOCIAL WELFARE

SOCIAL WELFARE CLERKS interview and investigate people applying for public aid. They talk with applicants to (jet information, such
 
as size of family, health problems, arid income. They advise appl icants of requirements and opportunities for public aid, such as
 
financial aid or low rent housing. They also give out information on 
community sources of aid. They check information obtained
 
from applicants by contacting employers and public agencies. They record personal arid financial information about applicants arid
 
determine whether aid should be granted, denied, or changed. They also prepare mnd keep records of assigned cases.
 

******4**** ***** *4**********i*****f*********** **** ********* **** * '*****4 ******* ******** * * ******** 

---- -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE lIIie CODE lIILE R M L IRAINING TIME 

00.0000 NO CIP ASSIGNED 195.267-010 ELIGIBILITY WORKER 14 3 ItONE TO TWO YEARS 

07.0203 INSURANCE CLERK 2114.362-022 INSURANCE CLERK It 3 It SIX To 12 MONTHS 

07.0605 MEDICAL SECRETARIAL 2114.362-022 INSURANCE CLERK 4 3 14 SIX To 12 MONTHS 

07.0707 RECEPTIONIST AND COMMUNICATION SYSTEMS 0 168.267-038 ELIGIBILITY-AND-OCCUPANCY INTERVIEW 4 3 itSIX TO 12 MONTHS 

17.0503 MEDICAL ASSISTING 2114.362-022 INSURANCE CLERK It 3 14 SIX 10 12 MONTHS 

* tIiIGttER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM-AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4786
 

BILL AND ACCOUNT COLLECTORS 
These workers contact people to a rrange or co Ilect payments for tiripa id b iIIs or accounts. Their main Job is to convince people to 
pay their bills. Some keep files of information on debtors, the kinds arid amounts of inpaid bills, arid past payments made. They 
may contact the debtor by phone or mail or in person. Sometimes, they must search for debtors. They may repossess goods or discon­
tinue services when payments are overdue. Other workers in this qroup col lect money from coin boxes, pay phones, or parking meters. 

-CLASSIfICATIONOF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL IITLES--------- GED-

CODE TITILE CODE TITLE R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 24|1.357-010 COllECTION CLERK 4 3 II TIREE TO SIX MONTHS 
241.367-010 COLLECTOR 3 3 3 THREE TO SIX MONTHS 
241.367-022 REPOSSESSOR 3 2 2 30 TO 91) DAYS 

08.0705 RETAIl ING 	 241.367-010 COLIECTOR 3 3 3 THREE TO SIX MONTHS 

fIICHER EDUCATION PROGRAM: 

COORDINATIG COMMITTEE. OTHER DOT-CIP RF'.ATIONSIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

* 	 IRAINING DOf-CI REITIONSIIIP DETERMINE[) BY IOWA SIAl[ OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4787
 

LICENSE CLERKS
 
LICENSE CLERKS issue licenses and permits to qualified applicants. Some give tests to applicants to see if they meet licensing re­
quirements. rhey issue driver's, liquor, marriage, dog, or other licenses and 
permits. They question applicants to get required

information. they record this information on prepared forms and collect required fees. 
 they also answer people's questions about 
Iicens ing reqli rements. Some give tests to appl icants to see if they meet rcqui re;ments. 

.... CI- ASSIII CAT ION OF INSTRUCT IONAI PROGRAMS ------ - DICI IONARY Of OCCUPAT IONAI IITI FS-------- -GFD-
CODE lIlTL 
 CODE lITLE R M L TRAINING TIME 

07.0705 GENERAL OFFICE CLERK 205.367-034 ILICENSE CLERK 3 2 3 30 TO 90 DAYS
 
24l9.367-030 DOG LICENSER 
 3 2 3 THREE 10 SIX MONTHS
 

-- IiEREDUJCATION--TRAINING PROGRAM: -O-I RE-iLATIONSHI P DETERMINED BY IOWA STAlE OCCUPATIONAL 
INFORMATION
 
COORDINATING COMMITTEE. OLHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4790
 

MISCELLANEOUS ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERICAL 
These workers perform varied tasks to help business operations run smoothly. They may work as bank tel lers, taking deposits or 
keeping accounts records. Others work as proof-readers, checking copy for grammatical or typographical errors. Some work in data 
entry jobs, typing material into computer storage systems, while others compile statistical data for graphs and reports. Others 
work as teacher aides, classify fingerprints, serve court orders, or compute taxes. 

*t****** *** ~**** * ******* *i*****4+*** *** * * * *t *******I ***H+*$**4****i+ )+* **** ** *4 ********14 M 4 ************************** 

.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-CLASSIF ICATION OF 
CODE TIlLE CODE TITLE R M L TRAINING TIME 

-- iGi~iER O RA: -- RAJ-iS-0I INED BY SIAI[ OCCUPATIONAL INFORMAlIONU J_-i-IFiNIN-G--- bPR-OG iiCI TDEITRM IOWA 
(OORDINATING COMMITTEE. OIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4791
 

BANK TEILERS
 
BANK TELLERS cash checks for bank customers and help them deposit and withdraw money f'rom their accounts. In small banks. TEILERS
 
also may sort checks, total credit and de:bit slips, and prepare monthly statements For depositors. In large banks, tel lers oft.en
 
specialize. One TELLER, 
for example, may sell savings bunds while another takes deposits for Christmas club accounts. Others may

keep loan records, handle foreign monies, sell traveler's checks, or compute interests on savings accounts.
 

CLASSIFICATION OF 

CODE Title CODE TITLE 

.... - INSIRUCTIONA PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - ED­

1 M 	L TRAINING TIME 

07.0205 TFLLFR 	 211.362-018 TFtIFR 14 3 2 SIX 10 12 MONTIIS 
211.362-022 TIIIER, COLLECTION AND E)kCItANGE It 3 3 SIX 10 12 1ONTIIS 
211.362-026 I[fILER, NOTE Ii 3 3 SIX 10 12 1ONItS 
216.362-018 EXCHANGE CLERK 	 it3 3 THREE TO SIX 	MONTHS
 
219.1162-010 COUP'ON CL ERK 
 I1 3 	It SIX TO 12 MONItIS
 

08.0401 FINANCIAL SERVICES MARKETING 	 211.362-018 ELtlER 
 14 3 2 SIX 10 12 MONItIS
 
211.362-026 TELLER, NOIE 14 3 3 SIX TO 12 MONTH1S
 
216.362-018 EXCHANGE CLERK 
 14 3 3 THREE TO SIX MONTHS
 

08.0703 INTERNATIONAL MARKETING 	 216.362-018 EXCHANGE CLERK 
 It 3 	3 THREE TO SIX MONTHS.
 

* 	 IIIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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.TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 4792
 

PROOFREADERS read written or typed materials to check for mistakes. They may either mark the errors they find or correct them. 
Some look for errors in grammar, spel I ing, and punctuati ., in copy (written matter to be reproduced in printed form), and then use 
special codes to mark the errors they find. Others read proof (trial copies) aloud so another worker can mark the errors. A few 
specialize in proofing Braille copy prepared for t.he blind, by sliding their fingers over the raised letters to feel for errors. 

....- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES -GED-
CODE TITLE CODE TITLE R M I. TRAINING TIME 

00.0000 NO CIP ASSIGNED 209.367-)1h BRAILLE PROOFREAI)ER 
209.387-030 PROOFREADER 
209.661-010 C'jPY HtOLDER 
247.667-O10 PRODUCTION PROOFREADIR 

4 1 14 SIX TO 12 MONTHS 
4, 1 L SIX TO 12 MONTIIS 
4 1 4 THREE 1O SIX MONTHS 
3 2 3 THREE 10 SIX MONTIIS. 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSI[ION 	 209. 387-030 PROOFREADER 4 1 4l SIX TO 12 MONTIIS 
209.667-010 COPY HOLDER 41 1 41 THREE 10 SIX MONTHS 
247.667-010 PRODUCTION PROOFRFAI)FR 3 2 3 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4793
 

DATA ENTRY KEYERS

DATA ENrRY KEYERS prepare input for compUtLers and machines by punching patterns of holes in compter cards to represvnt numbers,
letters, and characters. They use machines similar to 	a typewriter, or special machines that convert what they type to holes in 
cards or to magnetic impulses on tapes or disks. In mos,. newer systems, the machine is equipped with an 
electronic screen that dis­
plays information as it is 
entered. Some workers typeset, check input, prepare Braille, or code messages. 

CLASSIFICATION OF
.... -	 INSIRUCIIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- - ED-

CODE TILE CODE TI LIE 	 R M L TRAINING TIME 

00.00(00 NO CIP ASSIGNED 	 203.382-026 VARITYPE OPERATOR 
 3 2 3 SIX 10 12 MONTIIS 
203.582-010 BRAILLE OPERATOR 3 1 3 THREE TO SIX MONTHS 
203.582-O1I ELE(TRONIC-TYP[SEIIIN(;-MACHIINE OPER 14 3 If ONE 1o IWO YEARS 

07.0303 BUSINESS DATA ENIRY EQUIPMENT OPFRAIION 	 203.362-018 TERMINAl-SYSTEM OPtRATOR 14 3 14 SIX TO 12 MONIIIS 
2(3.382-018 MAGNET IC- IAPE-COMI'OSER OPERATOR It 3 3 SIX TO 12 MONTHS 
203.582-018 CRYPIOGRAPIlIC-MACIlINE OPERATOR 14 2 3 SIX TO 12 MONTIIS 
203.582-022 DATA TYPIST 14 2 3 TIIREE 10 SIX MONTHS 
203.582-026 DATA-CODER OPERATOR 1 2 4 TIIREE TO SIX MONTIHS 
203.582-03(0 KEYPUNCH OPERATOR 3 2 2 30 10 9(0 DAYS 
203.582-054 TFRMINAL OPERATOR 14 2 3 THREE TO SIX MONTHS 
203.582-070 VERIFIER OPERATOR 
 3 2 2 THREE TO SIX MONTHS 
208.382-010 TERMINAL-MAKEUP OPERATOR 3 2 3 SIX TO 12 MONTIHS 

07.0801 WORD PROCESSING 	 *203.362-()18 IERMINAL-SYSIEFM OPT RATOR 4 3 14 SIX 10 12 MONITIS 
*203.382-018 MAGNETIC-TAPE-COMPOSER OPERATOR 4 3 3 SIX 10 12 MONIIIS 
*203.582-034 MAGNEIIC-TAPE-IYPIWRIT-R OPERATOR 3 2 3 IIIREE TO SIX MONITIS 
*203.582-038 PERFORATOR TYPIST 3 1 3 TIIREE 10 SIX 4ONIFIS 
*2(03 582-O'2 PItOIOCOMPOSING-PERFORAIORI-MACIIINE 0 14 3 3 ONE TO IWO YEARS 
*203.582-016 PtlOTOCOMPOSITION-KEYBOARD OPERATOR 3 2 3 TIlREE TO SIX MONTHS 
*203. 582-062 IYPESETIEfB-PERFORATOR OPERATOR 3 1 3 THREE TO SIX MONTHS 
*208.382-010 TERMINAL-MAkEUP OPERATOR 3 2 3 SIX TO 12 MONTHS 

418.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 	 203.382-026 VARITYPE OPERAIOR 
 3 2 3 SIX 10 12 MONITHS 
203.582-0412 PHt10OCOMPOS I NG- PER ORA I OR-MACl I NE- 0 I 3 3 ONE TO TWO YEARS 
203.582-046 PIIOTOCOMPOSI IION-KEYBOARD OPERATOR 3 2 3 THIREE TO SIX MONTiS 
203.582-062 TYPESETTER-PERFORATOR OPERATOR 3 1 3 TIIREE TO SIX MONTHS 
203.582-074 ELECTRONIC-TYPES[IfING-MACIIINE OPER 1 3 It ONE TO TWO YEARS 

*tHGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRA4 AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: -47911 

STATISTICAL CLERKS
 
lhese CLERKS compile statistics (numbers that describe thiuigs or events) and put them in table form for charts and graphs. They may 
use adding machines, calculators, or computers. Some help prepare directories, survey findings, medical reports, opinion polis, or 
census reports. Others compute the amount of electricity used by customers, the amount of gas handled by pipel ines, or the amount 
of money which should be budgeted for projects. 

....- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITlF R M I. TRAINING TIME
 

00.00)O0 NO CIP ASSIGNED 	 209.381-014 COMPILER 3 2 3 THREE TO SIX MONTHS 

219.387-022 PLANIMETER OPERATOR 	 3 2 1 30 10 90 DAYS 

07.0102 ACCOUNTING AND COMPUTING 	 216.382-022 BUDGET CLERK 14 L 3 SIX TO 12 MONTHS 

07.0103 BOOKKEEPING 	 214.487-010 CHART CALCULATOR 14 i4 3 SIX TO 12 MONTHS 

07.0104 MACIIINE BILLING, BOOKKEEPING, AND COMPUT 	 216.382-062 STAIISTICAL C!ERK 3 3 3 THREE TO SIX MONTHS 
216.382-066 STATISTICAL CLERK, ADVERTISING 3 3 2 THIREE TO SIX MONTHS 

07.0605 MEDICAL SECRETARIAL 	 245.362-010 MEDICAL-RECORD CLERK 'i 3 3 THREE TO SIX MONitiS 

07.0705 GENERAL OFFICE CLERK 	 221.382-010 CHART CLERK 3 3 3 THREE 1O SIX MONTHS 
221.584-010 CHART CHANGER 3 2 3 THREE rO SIX MONTHS 

17.0506 MEDICAL RECORDS TECHNOLOGY 	 24i5.362-010 MEDICAL-RECORD CLERK 11 3 3 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORi
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4795
 

TEACHER AIDES 
TEACIER AIDES help teachers with teaching and nonteaching activities. They do such things as I ister, to students read, help students 
find information, and prepare special classroom projects. They also grade papers, check homework, and keep health and attendance 
records. Some may type, file, arid copy materials for teachers to use. They may also prepare teaching materials, set ip equipment,
arid supervise students during lunch and recess. 

....- CIASSIrICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE 1lll[ CODE TITLE R M L TRAINING lIME
 

00. 0)1(00 NO C IP ASSIGNID 	 219.1167-010 GRADING CI ERK )1 3 3 30 TO 90 DAYS 

07.0502 TRAINING ASSISTING 	 219.167-010 GRADING CLERK 1t 3 .3 30 TO 90 DAYS 
219.367-074l TEACHER AIDE 2 3 3 3 30 O ?0 DAYS 
249.367-086 SATELLITE-INSTRUCTION FACILITATOR 3 2 3 30 TO 901 DAYS 

13.0201 BItlIHGUAL/CROSSCULTURAL EDUCATION *249.367-07 TEACHER AIDE 2 	 3 3 3 30 TO 90 DAYS 

13.0202 BILINGUAL EDUCATION ASSISTING *29.367-074 TEACHER AIDE 2 3 3 3 30 TO 90 DAYS 

13.1501 TEACHER ASSISTING. *249.367-)74 TEACHER AIDE 2 3 3 3 30 1C0 90 DAYS 

* HIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED B'." iOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 41799
 

ADMINISIRATIVE SUPPORT OCCUPATI ONS, INCI UDING (A ERI('A I, N.E .C. 
People in these jobs perform a wide range of clerical and other duties to help organizations operate smoothly. they often work in 
placo's other than business offices. Some coordinate the use of prizes on a TV game show. Some classify fingerprints in a police 
station. Some code and decode foreign cables. Some compile news stories for use on radio or TV. Some convert reading material to 
Braille for, use by the blind. These a,-e onnly a few examples of the duties these workers may perform. 

CLASSIFICATION OF ------. 

CODE TI ILE COD TITLE R M I TRAINING TIME
 
---- - INSTRUCTIONAL PROGRAMS 	 ....... DICTIONARY Or OCCUPATIONAL TITLES-------- -GED­

00.0000 NO CIP ASSIGNED 	 203..382-022 MORICAGE-PROCESSING ClERK 3 3 3 SIX TO 12 MONIIIS
 
203.582-014 BRAILLE TYPIST It 1 3 SIX To 12 MONTHS
 
209.367-030 FOREIGN-EXCHANGE CODE CLERK '4 3 '4 ONE TO rWO YEARS
 
209.582-010 MUSIC COPYIST 	 3 2 2 SIX TO 12 MONTHS 
209. 587-010 ADDRESSER 	 2 1 2 UP 10 30 DAYS 
249.367-018 CIIARTER 3 2 3 30 10 90 DAYS 
249.361-022 CREDIT AUItIORIZER 3 2 2 30 TO 90 DAYS 
219. 367-050 LOAN CLOSER 	 '4 '4 '4 ONE TO IWO YEARS 
249. 367-062 PROCESS SERVER 3 2 3 30 10 90) DAYS 
2119.382-010 MORTGAGE CLERK 3 3 3 SIX TO 12 MONTHS 
249.677-010 VAULT ATTENDANT 	 2 1 2 UP TO 30 DAYS
 
292.687-010 COIN-MACHiNE COLLECTOR 2 1 2 UP TO 30 DAYS 
295.367-022 SAFE-DfPOS!T-sOX RENTAL CLERK 3 3 3 30 TO 90 DAYS 

06.1001 INVESTMENTS AND SECURITIES 	 *219.132-D14 SUPERVISOR, TRUST ACCOINTS '4 3 It TWO TO FOUR YEARS 

06.1701 REAL ESTATE 	 241.367-042 PROPERTY-ASSESSMENT MONITOR 14 '4 4 30 TO 90 DAYS 

07.0102 ACCOUNTING AND COMPUTING 	 219.132-014 SUPERVISOR, TRUST ACCOUNTS It 3 If TWO TO FOUR YEARS 

07.0103 BOOKKEEPING 	 219.487-010 TAX CLERK 1 3 2 2 30 TO 90 DAYS
 

07.0104 MACIIINE BILLING, BOOKKEEPING, AND COMPUT 	 211i.382-030 SETTLEMENT CLERK 3 3 3 THREE TO SIX MONTHS 

07.0203 INSURANCE CLERK 	 209.367-00 AGENT-LICENSING CLERK '4 1 4 SIX 10 12 MONTHS 
209.382-014 SPFCIAI-CERTIFICAIE DICTATOR 3 2 3 ONE TO IWO YEARS 

07.01101 OFFICE SUPERVISION AND MANAGEMENT 	 219.132-11q SUPERVISOR, TRUST ACCOUNTS II 3 '4 TWO TO FOUR YEARS 

07.0602 COURT REPORTING 	 243.362-010 COURT CLERK It 2 'i ONE TO TWO YEARS 

07.0603 EXECUTIVE SECRETARIAL 	 243.367-018 TOWN CLERK 4 i4 3 SIX TO 12 MONTHS 

07.0607 STENOGRAPtHIC 	 209.58'1-(10 BRAILLE TRANSCRIBHER, tHAND 3 1 3 TILREL TO SIX MONTHS 

IIIGIIER EI)UCAIION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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 PAGE It70
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCIJPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 14799 AOMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERI (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-

CODF liLE CODE il1E 	 R M L TRAINING fiME 

07.0705 GENERAL OFFICE CLERK 	 209.362-022 IDENTIFICATION TECHNICIAN 3 2 3 THREE 10 SIX MONTHS 
209.367-O10 AGENI-LICENSING CIERK 1t 1 1t SIX 10 12 MONTHS 
209.361-038 NEWS ASSISTANI 14 2 i 30 TO 91 DAYS 
209.367-050 TRIP fOllOWER 3 3 3 30 10 90 DAYS 
209.382-022 TRAFFIC CLERK 3 2 3 THREE TO SIX MONTHS 
209.587-010 ADRFSSER 2 1 2 UP TO 30 DAYS
243.361-O18 IOWN CIERK 14 4 3 SIX 10 12 MONTHS 
248.387-010 Fl ICIt[ OPERATIONS SPECIALIST 3 3 2 ONE 10 TWO YEARS 
249.267-010 COPYRIGHT EXPERT 14 2 t IWO 10 FOUR YEARS 
249.381-022 READER 	 3 1 3 THREE TO SIX MONTHS 
219. 587-01)i CUTITER-AND-PASTFR, PRESS CLIPPINGS 2 1 	 1 iP TO 30 DAYS 

Oft.OL01 FINANCIAL SERVICES MARKETING 	 219.132-01l4 SUPERVISOR, TRUST ACCOUNTS It 3 I1 IWO TO FOUR YEARS 
249.367-022 CREDI AUTHORIZER 3 2 2 30 TO 90 DAYS 
219.367-050 LOAN CLOSER 14 It II ONE TO TWO YEARS 

09.0201 ADVERTISING 	 162.167-026 PRIZE COORDINATOR II 3 ItSIX TO 
12 MONTHS
 

43.0103 CRIMINAl JUSTICE ADMINISTRATION 	 *213.362-010 COURT CLERK 
 11 2 It ONE TO TWO YEARS 

43.0107 LAW ENFORCEMENT 	 209.367-026 FINGERPRINT CLERK 1 3 2 2 UP 10 30 
DAYS
 

HIGtER EDUCATION TRAINING PROGRAM: 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

1 	 DOT-lP RELATIONSIIIP DETfERMINED rY IOWA STATE OCCUPATIONAL INFORMATION 



U.S. AGENCY FOR INTERNATIONAl DEVELOPMENT PAGE 471 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 4i999
 

SERVICE OCCUPATIONS 
These workers perform a variety of public and personal services. They may work in private households, cleaning or caring for child­
ren. They may Vurk in health care facilities, helping patients arid assisting in treatment. Others work as waitresses, cooks, bar­
bers, guides, ushers, or transpcrtation attendants. Some work in protective services as firefighters and police. Others perform 
busi ness mai ntenan(e or protective services. 

CLASSIF INSIRUCTIONAI.... - IATILIN OF PROCRAMS - DICTIONARY OF OCCUPAIIONAL TITLES--------- GLD-
CODE TITILE CODE TITLE R M L TRAINING TIME
 

SHIGHE1 D1U AIiN-RAINING PROGRAM: DOI-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5000
 

PRIVAIE HOUSEHOLD OCCUPATIONS
 
These workers are employed in private households to perform a variety of se,'vices. They may be day workers who clean hOuSes, care 
for children, or cook. Others may do only cooking, serving, and menu planning. In large, formal households, butlers, arid house­
keepers.supervise other staff who clean, cook, and care for children. Some household workers are responsible only for the care of
 
ch i I d ren.
 

....- CCLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION [RAINING PROGRAM: DO[-CIi RELATiONSiiIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5020
 

DAY WORKERS 
DAY WORKERS do housecleaning chores, make beds, care for children, cook, and perform other services in private homes. They are 
hired by the hour or day to do this work. Ihey often have several employers. Some special ize in a certain type of service, such as 
housecleaning or child care, but the duities of most workers change from day to day. 

CLASSIFICATION OF 


CODE IUE CODE IITIE R M L TRAINING TIME 

20.0201 FOSTER CARE/FAMILY CARE 301.687-011i DAY WORKER 2 1 1 UP TO 30 DAYS 

20.0606 HOMEMAKER'S AID,E 301.687-014 DAY WORKER 2 1 1 UP TO 30 DAYS 

.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPA1IONAL IIILES--------- GED­

* IIGllER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION-
COORDINATING COMMITTEE. OTHlER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THlE 1985 NOICC MASTER CROSSWALK
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 PAGE 4174
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5030
 

LAUNDERERS AND IRONERS
Iliese pople wash and iron clothes and household I inens for one or several private fami lies. They may be hired by the hour or day.They may do this work in their homes or at their employers' homes. Must of these workers do only laundry work, but a few do other
 
hoiusehold chores as well. 

CLASSIIICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITE 
 CODE TITLE 
 R 1 L IRAINING TIME
 

20.0606 HOMEMAKER'S AIDE 302.685-010 LAUNDRY WORKER, DOMESTIC 
 2 1 1 UP [0 30 DAYS
 
302.687-010 IRONER 
 1 1 1 UP TO 30 DAYS
 

IhIGIIEI EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 50140
 

COOKS, PRIVATE HOUSEHOLD 
People in these jobs prepare and cook food for private families or households. They also plan m3nits and order food supplies. Some 
serve meals and clean the kitchen as well. Others have helpers who perform chores like peeling vegetables and cleaning the kitchen. 
These COOKS prepare meals according to recipes or to suit an employer's tastes. They may prepare dishes for special diets. Some 
PRIVAIE IIOUSEFIOLD COOKS live in their employer's home. 

CLASSIFICATION OF .......... - INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

20.0606 IIOMIMAKER'S AIDE 305.281-010 COOK 3 2 2 ONE TO TWO YEARS 

* HilGHlER EDUCAION RAINING PROGRAM: DOT-CIP RELATIONSITP DEiERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE )176
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 50()5
 

IIOUlSEKEEPERS AND BUTLERS

IIOUSE.KFEPERS and BUTLERS supervise the staff arid the operation of large households. They usually are responsible for hiring andf iring the other houisehold employees. Besides these dities, BUTLERS receive and announce guests, answer the phone, serve food anddrinks, arid may act as personIal attendants. IIOUSEKEEPERS order food arid cleaning supplies and keep records of household e/penses.
Often, LIse workers I ive in the emp I yer' s home. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF 
OCCUPATIONAL TITLES--------- GED-

CODE lIIIf CODE TITlE 
 R M L TRAINING TIME
 

20.j605 EXECUTIVE IIOUSEKEFPING 31)1. 131-01) I1(US KIEPER, HOME I 2 3 ONE TO IWO YEARS 
309.137-010 BUTLtER LI 2 3 ONE 1O TWO YEARS 
3019.674-010 BUTLFR, SECONI) 3 1 2 30 TO 90 DAYS 

20.0606 HOMEMAKER'S AIDE 
 3011.137-010 IIOUSEKEEPER, HOME i 2 3 ONE O TWO YEARS 
309.131-010 BUILER '1 2 3 ONE TO TWO YEARS
309.674-f1) BUTLER, SECOND 3 1 2 30 TO 90 DAYS 

* IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OLIER DOI-CIP RELAIIONSIIIPS WERE 
TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 5060
 

CHILD CARF WORKERS, PRIVATE HOUSEItOI) 
People in these Jobs take'care of children in a private home. They may care for one or more children in an employer's home or in 
their own homes. Some rear homeless or pareritless children as members of their own families. CHILD CARE WORKERS bathe children, 
prepare their meals, wash their clothes, arid supervise their play, care for babies, sterilize bottles, prepare arid change diapers. 
These workers may care for children on an hourly, daily, or fuIl Itime basis. 

.... - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL GED-
CLASSIFICATION OF 	 TITLES---------


CODE IlTLE 	 ('ODE TITLE R M L TRAINING TIME 

20.0202 CIIItD CARE AIDE/ASSISTING 	 30)1.017-10 CHIlID MONITOR 3 2 3 30 10 90 DAYS 

20.02041 FOSTER CARE/FAMI[Y CARE 	 301.611-Ol) CHILD MONI1OR 3 2 3 30 TO 90 DAYS 
309.677-)14 IOSIER PARENT 3 2 3 30 1O 90 DAYS 

IIIGIIER EDUCATION IRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA SIAIl OCCUPAIIONAI. INIORMAIION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHlIPS WERE TAKEN FROM TIHE 1985 NOICC MASTER CROSSWALK
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[RAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 5070
 

PRIVATE IOUSEIOLD CIEANFRS AND SERVANIS
People in these jobs perform a variety oF tasks to help keep private homes clean and neat and to serve family members. Some planand prepare meals, do dishes and laundry, pol ish fturni ttre, vacuum, make beds and do other light houisehold tasks. Others do heavyhousehold work, such as washing windows arid floors, painting fences, mowing lawns, arid repairing doors and fixtures. Some of theseworkers live in the employer's home. Others report to work at private homes on a regular or part-time basis.
 

CLASSIFICATION Of.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIll F CODE TIITE R M L TRAINING TIME 

20.0606 IIOMFMAKIR'S AIDE 301.474-010 IOUSE WORKER, GENERAl 3 2 2 30 1O 90 DAYS 
301.687-010 CARETAKER 2 1 2 UP TO 30 DAYS 

IIhIGIER EDUCATION IRAINING PROGRAM: DOT-CIP RELA1IONSIiIP DEiERMINED BY IOWA SAIF OCCUPATIONAL INFORMAIION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY S[ANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5090
 

PERSONAl AIIINDANTS, COMPANIONS, AND OIlIER PRIVATE HOJSEHOLI) OCCJPAIIONS 
These people provide personal services to people ii private homes. PERSONAL ATIFNDANTS take ;.,are of an employer's l(Iothinq, prepare
baths, ron errands, pack clothing for travel, and perform similar services as requested. COMPANIONS generally work for an elderly 
or handicapped person or someone recovering from an illness. They do such things as help them take care of social and business af­
fairs, accompany them on trips and outinqIs, and entertain their clients by reading aloojd or playing games. Sonr, jobs require- that 
workers be able to drive. 

....- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE ITLE 	 CODE TITLE R M L [RAINING T;ME
 

2().03(02 CIOIIING MAINTENANCE AIDE 	 309.674-01'4 PERSONAL ATTENDANT 2 2 2 30 10 90 DAYS
 

20.06(02 COMPANION 10 THE AGED 	 309.617-014 PERSONAL ATTENDANT 2 2 2 30 TO 90 DAYS, 
309.677-010 COMPANiON 3 2 3 30 10 90 DAYS 

20.0606 IIOMEMAKER'S AIDE 	 309.367-010 IIOUSE SITTER 3 2 2 UP 10 30 DAYS
 
309.674i-Ol1 PERSONAL ATTENDANT 2 2 2 30 TO 90 DAYS
 

SfIIIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSH1IP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 1180
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 5100
 

PROTECTIVE SERVICE OCCUPATIONS
These workers provide public and private protective services. they may work as crossing guards, body guards, or sec:irity guards inbuildings or armoured vehicles. Others may work as investigators or undercover agents. In public service, they may work as policedetectives, enforcing laws, investigating crimes, and patrolling areas to insure ptublic safety. Others work as firefighters or in­
spectors, preventing, fighting, or investigating fires. 

CLASSIIICAIION.... - OF INS1RUCfIONAI PROGIRAMS ------ DICTIONARY OF OrCUPATIONAL TILIES --------- Gt.D-CODE TITL.E CODE TITLE R M L TRAINING TIME
 

COOkIR PCOMIT.A II kAiNiiN O DOT-IM: cIR iLjONiPSH dl iF ND BY IOWA SATE OCCUPATIONAL INFORMAION
 
COORDINATING COMMITTEE. OTHIER DOT-CIP RELATIONSHIPS WERE TAKEN 
 FROM THlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5110
 

SUPERVISORS: SERVICF OCCUPATIONS, PROTECTIVE
 
These workers supervise and coordinate the activities of workers in protective service occupations. lhey may supervise the training
 
or guards, firefighters, inspectors, detectives, or police. They may plan work activities and schedules, enforce discipline, and
 
handle complaints. They may speak before community groups, testify in court, write reports, and perform many of the duities of the
 
workers they supervise.
 

---- -CtASSIFICATION OF INSIRUCTiONAl PROGRAMS ------ DICIIONARY OF OCCUPATIONAL. TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IIIGIIR EDUCATiON IRAINING PROGRAM: DO1-CIP RLLA[IONSIIIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSIIPS WERE TAKEN FROM TIHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION:, 5111
 

SUPERVISORS: FIREFIGHTING AND FIRE PREVENTION OCCUPATIONS
These people supervise and direct the activities of workers who try to prevent, control, and put out fires. They also do stich th­
ings as inspect homes and publ ic buil di gs for fire hazards and speak before community grotups to warn them of such hazards. Thei rwork duties includ training new workers, keeping work records, and writing reports. they also direct firefighting activities at
 
fire sites.
 

CLASSIlICATION OF
.... - INSTRUCTIONAl PROGRAMS ------ DICTIONARY OF OCCUPATIONAl IITIES--------- GE)-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME 

03.0203 RESOURCES PROTECTION AND RFGUIAIlON 452.134-010 SMOKE JUMPER SUPERVISOR 3 2 3 FOUR TO TEN YEARS 
43.0202 FIRE PROTECTION ADMINISTRATION *373.134-0)10 FIRE CAPTAIN 4 3 '4 TWO TO FOUR YEARS

*373.167-0-10 BATTALION CIIIEF 5 14 It FOUR TO TEN YEARS 
*373.167-O114 CAPTAIN, FIRE-PREVENTION BUREAU 5 14 L4 FOUR 10 TEN YEARS 
*373. 167-018 F IRE MARSHAL I 3 3 TWO TO FOUR YEARS 

43.0203 FIREFIGIITING 373.1314-010 FIRE CAPTAIN 4 3 '4 TWO TO FOUR YEARS 
373.167-010 BATTALION CHIEF 5 4 L FOUR 10 TEN YEARS 
373.167-014 CAPTAIN, FIRF-PREVENFION BUREAU 5 l 4 FOUR 10 TLN YEARS373.167-018 FIRE MARSHAL 
 4 3 3 TWO TO FOUR YEARS
 
452.134-010 SMOKE JUMPER SUPERVISOR 3 2 3 FOUR TO TEN YEARS 

H IGHER EDUCATION TRAINING PROGRAM: DOI-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMEN[ PAGE 183
 

TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5112
 

SUPERVISORS: POLICE AND DETECTIVES
 

These people supervise police who keep law and order, detect and prevent crimes, control traffic, and investigate criminal cases.
 
They study assignments and determine the workers, materials, and supplies needed to complete them. They establish work procedures,
 
assign duties, and enforce discipline. They train new officers, explain police roles arid laws, and enforce safety rules. They pre­
pare reports and recommend ways to improve work ri:thods, and conditions. They also nay perform many of the duties of the officers
 
they supervise. 

-CLASSIFICATIONOF INSIRUCTIONAL PROGRAMS ...... 

CODE TI FEE 


43.0101 CORRECTIONAL ADMINISTRATION 


43.O105 CRIMINAL JUSTICE TECHNOLOGY 


13.0106 FORENSIC STUDIES 


13.0107 LAW ENFORCEMENT 


DICTIONARY OF OCCUPAFIONAL TITLES---------

CODE TIILE 


.......­

*372.137-O10 CORRECTION OFFICER, HEAD 

*372.167-018 JAILER, CHIEF 


372.137-010 CORRECTION OFFICER, IEAD 

375.133-010 POLICE SERGEANI, PRECINCI 1 

375.137-010 COMIMANDER, IDENTIFICATION AND RECOR 

375.137-018 POLICE LIEUTENANT, COMMUNITY REIATI 

375.137-026 TRAFFIC SERGEANT 

375.163-010 COMMANDING OFFICER, MOTORIZED SQUAD 

375.167-010 COMIANDING OFFICER, HOMICIDE SQUAD 

375.167-014 COMMANDING OFFICFR, INVESTIGATION D 

375.167-022 DETECTIVE CHIEF 

375.167-030 LAUNCH COMMANDER, HARBOR POLICE 

375.167-034 POLICE CAPTAIN, PRECINCT 

375.167-038 POLICE LIEUTENANT, PATROL 

375.167-0146 TRAFFIC LIEUTENANT 

377.1314-010 SUPERVISOR, IDENTIFICATION AND COMM 


*375.167-010 COMMANDING OFFICER, IOMICIDE SQUAD

*375.167-022 DETECTIVE CHIEF 


375.133-010 POLICE SERGEANT, PRECINCT 1 

375.137-01lO CO',MANDER, IDENTIFICATION AND RECOR 

375.137-014 DESK OFFICER 

375.137-018 POLICE [IEUTENANI, COMMIJNITY REIATI 

375.137-U26 TRAFFIC SERGEANT 

375.163-010 COMMANDING OFFICER, MOIORIZED SQUAD 

375.167-01(0 COMMANDING OFF ICER, HlOMICIDE SQUAD 

375.167-014 COMMANIDING OFFICER, INVESTIGATION D 

375.167-022 DETECTIVE CHIEF 

375.167-030 LAUNCH COMMANDER, IARBOR POLICE 

375. 167-034 PO ICE CAPTAIN, PRECINCT 

375.167-038 POLICE LIE IJENANI, PATROL 


GED-

R M L TRAINING TIME
 

14 2 3 ONE 10 TWO YEARS
 
It 3 1I TWO 10 FOUR YEARS
 

142 3 ONE TO TWO YEARS
 
3 2 3 ONI TO TWO YEARS
 
I 3 3 FOUR TO TEN YEARS
 
14 3 3 FOUR TO TEN YEARS
 
4 2 3 TWO TO fOUR YEARS
 
It3 It FOUR TO TEN YEARS
 
14 3 4 TWO TO FOUR YEARS
 
Il2 3 TWO 10 FOUR YEARS
 
4,2 3 TWO 1O FOUR YEARS
 
4 2 3 ONE 10 TWO YEARS 
It3 Il IWO 10 FOUR YEARS
 
1 3 I1 FOUR TO TEN YEARS
 
14 2 3 TWO 10 FOUR YEARS
 
It 3 14 FOUR TO TEN YEARS
 

L 3 4 TWO TO FOUR YEARS 
II2 3 TWO TO FOUR YEARS
 

3 2 3 ONE TO TWO YEARS
 
It 3 3 FOUR TO TEN YEARS
 
142 3 TWO TO FOUR YEARS
 
4 3 3 FOUR TO TEN YEARS
 
4 2 3 TWO TO FOUR YEARS
 
It 3 I FOUR TO TEN YEARS
 
1 3 L TWO 10 1OUR YEARS
 
It2 3 TWO TO FOUR YEARS 
4 2 3 IWO 10 FOUR YEARS 
)1 2 3 ONE TO TWO YEARS 
It 3 14 IW O FOUR YEARS 
1I 3 1I FOUR To TEN YEARS 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 484
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5112 SUPERVISORS; POLICE AND DETECTIVES (CONTINUED)
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-

CODE TITLE 
 CODE TITLE R 14 L ]RAINING TIME
 

375.161-046 TRAFFIC LiEUTENANT 
 I 2 3 TWO 10 FOUR YEARS
 
377.1311-010 SUPFRVISCil, IDENTIFICATION AND COMM It 3 LI FOUR TO TEN YEARS
 

43.0108 LAW ENFORCEMENT ADMINISTRATION *375. 137-010 COMMANDER, IDEN II ICATION AND RICORI 4 3 3 FOUR 
10 TEN YEARS
 
*375.163-010 COMMANDING OFFICER, MOO1ORIZED SQUAD It3 LI FOUR 10 TEN YEARS 
*375. 167-010 COMIANDING OFFICER, IOMICIDE SQUAD 1L 3 4 IWO TO FOUR YEARS
* 375. 167-014 COMMANDING OF I(;FR, INVESTIGATION D Ii 2 3 TWO 1O FOUR YEARS*375.167-022 DETECTIVE CHIEF 
 4 2 3 TWO TO FOUR YEARS
 
*375.1617-031 POLICE CAPTAIN, PRECINCT 
 LI 3 It TWO TO FOUR YEARS
 

43.0109 SECURITY SERVICES 372.137-010 CORRECTION OFFICER, IIEAD 
 It 2 3 ONE 10 TWO YEARS
 
372.167-018 JAILER, CHIEF 
 It 3 it TWO TO FOUR YEARS 

* - CHiER-EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUtATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5113
 

SUPERVISORS: GUARDS 
GUARD SUPIRVISORS direct the activities of guards arid related workers in stores, fa(.tories, miseums, prisons, arid other places where 
people or property need protection. They plan work activities and prepare work schedules. They assign duties to workers and check
 
their work to make sure it meets with policies and procedures. !hey handle complaints and may assist workers in performing their
 
duties. They prepare work reports and may keep time and personnel records. Some are responsible for hiring, training, and firing
 
workers.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CEO-

CODE IITLF CODE TITIE R M L IRAINING rIMF
 

00.0000 NO CIP ASSIGNED 	 379.137-010 SUPERVISOR, ANIMAI CRULL(Y INVESTIG LI 2 4 IWO 10 fOUR YEARS 
379.137-014 SUPERVISOR, DOG LICENSE OFFICER It 2 1; TWO TO FOUR YEARS 

08.0203 MARKETING OF BUSINESS OR PERSONAI S[IRVIC 	 316.137-01(0 MANAGER, INIERNAI SECURITY I| 3 4 TWO TO FOUR YEARS 

43.0109 SECURITY SERVICES 	 372.167-0l14 GUARD, CtlIEF 3 2 3 ONE 10 TWO YEARS
 
376.137-010 MANAGER, INTERNAL SECURITY L;3 I TWO TO FOUR YEARS
 

* ldIiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOI'C MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5120
 

FIREFIGIH]ING AND F!RE PREVENTION OCCUPATIONS

These workers inspect buildings ano wooded areas to find fire hazards and prevent fires. Ihey may provide edu:ational programs infire prevention and safety. They may investigate the causes of fires, enforce fire laws, and arrest suspected arsonists. Otherswork as firefighters, putting out fires and rescuing people, animals, arid property. They give first aid to injured individuals and
drive emei-gency vehicles. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS------ ------- DICIIONARY OF OCCUPATIONAL TITLES --------- (;E-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

* IIIGIIER EDUCAIION IRAINING PROGRAM: )OT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPAIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELAIIONSIIIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONA!. REPORT
 

BY STANDARD OCCUPATIONAL CLASSIICAIION (1980)
 

OCCUPATION: 5122
 

FIRE INSPECTION AND FIRE PRFVENTION OCCUPATIONS 
People in these .jobs inspect buiildings and forest areas to detect fire hazards and recommend ways to prevet fires. They prepare 
reports of their inspections arid may testify in courL about their findings. They also investigate the causes of fires, enforce fire 
laws, and test firefighting equipment. They may arrest and detail people suspected of starting fires. Sumetimes, they talk to 
school groups to warn children of the dan(ers of Fire. They also may give Iir'st aid in,emergencies and help fight fires. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONAR'' OF OCCUPATIONAL TITLES--------- GED-

CODE TI TLU CODE TI ;!E R M I IRA; NG TIME
 

03.0203 RESOURCES PROTECTION AND REGULATION 	 452.167-010 FIRE WARDEN 5 3 3 TWO 10 FOUR YEARS 
452.367-010 FIRE LOOKOUT 3 2 3 SIX 10 12 MONTHS 
452.367-01' FIRE RANGER 3 2 3 TIIREE TO SIX MONTHS 

43.0201 FIRE CONTROL AND SAFETY TECIINOLOGY 	 373.267-010 FIRE :NSPECTOR 4 3 14TWO TO FOUR YEARS 
373.367-010 FIRE INSPECTOR 3 3 3 SIX TO 12 MONTHS 
379.687-010 FIRE-EXTINGIJISIIER-SPRINKLER INSPECT 3 2 2 THREE TO SIX MONIHS 

43.0202 FIRE PROTECTION ADMINISTRATION *373.267-01I1 FIRE MARSHAL 	 4 3 It IWO TO FOUR YEARS 

43.0203 FIREFIGHTING 	 373.267-010 FIRE INSPECTOR It 3 4 TWO 10 FOUR YEARS 
373.267-014 FIRE MARSHAL 4 3 If TWO 10 FOUR YEARS 
373.267-018 FIRE-INVESTIGAF ION LIEUIENANI 5 41 5 TWO TO FOIJR YEARS 
379.687-010 FIRE-EXTINGUISHER-SPRINKLER INSPECT 3 2 2 THREE TO SIX MONTIIS 
1452.167-010 FIRE WARDEN 5 3 3 TWO 1O FOUR YEARS 
452.367-010 FIRE LOOKOUT 3 2 3 SIX TO 12 MONTHS 
1152.367-014 FIRE RANGER 3 2 3 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 1188
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198(0)
 

OCCUPATION: 5123
 

FIREFIGIITING OCCUPATIONS
FIREFIGIIIERS work as members of a team LO cuntrol arid pUt Oot fires and to protect lives and property From this hazard. lhey usefirefighting eqttipr -rnt stich as hoses arid ladders as well as chemicals, axes, crowbars, and many other tools and materials to fightfires. They may operate emergency vehicles or parachute from planes. They clean and service their equipment, take part in fV.redrills and training programs, and inspect areas for fire hazards. They also give first aid to the injurcd. 

CASSIfICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE 1I1lF 
 CODE TITIF R M I.TRAINING TIME 

)0.0(00 NO CIP ),SSIGNFD 373.363-010 FIR- CHIEF'S AIDE Ii 3 3 ONE TO IWO YEARS 

03.0203 RESOURCZS PROTECTION AND REGULATION 452.364-014 SMOKE JUMPER 3 2 2 ONE TO IWO YEARS 
452.681-o1I FOREST-FIRE FIGHTER 
 2 1 1 UP 1O 30 DAYS
 

13.0203 FIRFFIGII IlNG 373.36'1-010 FIRE FIGHTER It 2 3 ONE TO TWO YEARS 
373.663-010 FIRE FIGIITER, CRASH, FIRE, AND RESC It 2 3 SIX TO 12 MONTHS
 
152.364-014 SMOKE JUMPER 
 3 2 2 ONE TO TWO YEARS 
452.687-014 FOREST-FIRE FIGHTER 
 2 1 1 IJP TO 30 DAYS
 

tIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



1189 U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAi. 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5130
 

POLICE AND DETECTIVES 
These workers provide public protective services. They may direct traffic, give first aid, arrest lawbreakers, investigate crimes, 
or patrol areas by boat, helicopter, or auto. Some work with rescue squads or become experts in firearms or fingerprints. Other 
workers maintain order in jails and prisons. they supervise prisoners and may settle disputes. Some work as bailiffs, serving 
court orders or providing security in courtrooms. 

----- CLASSIFICATION Of INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GCED-

CODE TITIF CODE TITLE R M L.TRAINING TIME
 

IIGI(IIR IDUCAIION IRAINING fIOGRAM:HELAiIONSIIIP DEIERMINED BY-OI--I IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND'OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5132
 

POLICE AN) DETECTIVES, PUBLIC SERVICE
These workers enforce law, prevent crime arid protect the publ ic. Their dilLies range from control I ing traffic to solving crimirial
 cases. Many specialize in a particular work area such as customs patrol, protective services, traffic safety, crime prevention, ornarcotics arid vice. Some work in special units such motorcycle squads, harbor or hel icopter patrols, rescue squads, or youth aid
 
services. Work duties vary.
 

CLASSIFICATION OF 

CODE TIlE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCU'2ATIONAL TITLES--------- GED-


CODE TIllF 	 R M L IRAINING TIME 

113.0105 CRIMINAl JUSTICE TECHNOlOGY 	 168.167-010 CUSTOMS PATROl OFFICER 5 3 4 FOUR [-0 TEN YEARS
 
375.167-042 SPECIAL AGENT 
 5 5 5 IWO TO FOUR YEARS 
375.261-010 D)ETECTIVE I42 3 TWO 1O FOUR YEARS
375.267-014 DETECTIVE, NARCOTICS AND VICE 
 14 3'4 TWO TO FOUR YEARS
 
375.267-018 INVFSTICAIOR, NARCOTICS Ii2 3 IWO 1o FOUR YEARS
 
375.267-022 INVISTIGAIOR, VICE 142 3 TWO TO FOUR YEARS
 
375.267-026 POLICE INSPECTOR 1 
 I 3 i4 IWO 10 FOUR YEARS 
375.3814-010 POLICE OFFICER, IDENIIFICATION AND I 3 3 TWO TO FOUR YEARS 
377.2614-01(0 IDENTIFICATION OFFICER I4 3 14 FOUR TO TEN YEARS 

43.0107 LAW ENFORCEMENT 168.167-010 CUSTOMS PATROL OF ICER 5 3 14 FOUR TO TEN YEARS
 
375.263-010 ACCIDENT-PREVENTION-SQUAD POLICE OF 
 I42 3 ONE TO TWO YEARS
 
375.263-014 POLICE OFf ICLR 1 	 14 2 3 ONE 1O TWO YEARS 
375.263-018 STATE-IIGIIWAY POI ICF OFFICER It 2 3 ONE TO 
TWO 	YEARS
 
375.267-010 DEFECTIVE 
 142 	3 IWO 10 FOUR YEARS
 
375.267-014 DETECTIVE, NARCOTICS AND VICE I4 3 14 TWO TO 
FOUR YEARS
 
375.267-018 INVESTIGATOR, NARCOTICS 	 142 3 IWO TO FOUR YEARS
 
375.267-022 INVESTIGATOR, VICE 	 I42 3 TWO T0 FOUR YEARS
 
375.267-026 POLICE INSPECTOR ' 
 4 3 	14 IWO TO FOUR YEARS
 
375.267-030 POLICE INSPECTOR 2 14 3 14 SIX 1O 12 MO1T1IS 
375.363-010 BORDER GUARD 3 2 	3 SIX 10 12 MONIIIS
 
375.384-010 POLICE OFFICER, IDENTIFICATION AND li 3 3 TWO 1O FOUR YEARS 
377.264-010 IDENTIFICATION OFFICER 	 i4 3 14 FOUR TO TEN YEARS
 

43.0109 SECURITY SERVICES 	 372.363-010 PROTECTIVE OFFICER 3 2 3 THREE TO SIX MONTHS
 
372.367-010 COMMUNITY SERVICE OFFICER, PATROl. 3 2 3 30 
TO 90 DAYS
 

49.0102 AIRPLANE PILOIING AND NAVIGATION (COMMER 	 375.163-014 PILOT, HIGHWAY PATROL 5 3 itONE TO TWO YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 5133
 

CORRECTIONAL INSIITJTION OFFICERS
 
CORRICTIONS OFFICERS arc charged with the safekeeping of persons who have been arrested arid sent to prison or jail. They keep order 
within the institutions, enforce rules, arid may cotnsel inmates. They watch everythinq inmates do. They also assign work duties 
arid instruct or) specific tasks, search inmates and cells for items such as weapons or drugs, settle disputes between inmates and en­
force discipl ine. Some guard inmates from a tower. Others escort arid quard prisoniers oitside. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE TI TIL CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 195.367-026 PREPAROLE-COUNSEI ING AIDE 14 2 L ONE TO TWO YEARS 
372.677-()0 PATROL CONDUCTOR 3 2 2 30 TO 90 DAYS 

43.0102 CORRECTIONS *195.367-026 
*312.367-014 

PREPAROLE-COUNSELING AIDE 
JAILER 

14 2 4 ONL TO TWO YEARS
3 2 2 THREE 10 SIX MONTHS 

*372.667-018 CORRECT ION OFF ICER 3 2 2 THREE TO SIX MONTHS 

143.0107 LAW ENFORCEMENT 375.367-010 POI ICE OFrICER 2 3 1 2 SIX TO 12 MONTHS 

43.0109 SECURITY SERVICES 312.367-014 JAII[ER 
372.567-0114 GUARD, IMMIGRAIION 

3 
3 

2 2 
2 3 

IIIRTIF 
THREE 

TO 
10 

SIX MONTHS 
SIX MONTHS 

372.661-,i18 CORRECTION OFFICER 3 2 2 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIF ICATION (1980)
 

OCCUPATION: 5134
 

StIRIfIS, BAILIFFS, AND OIItER LAW ENFORCEMENT OFFICERS
These people enforce laws, keep order in couirts, serve summonses, and provide police and detective services in riiral areas. Thei rduties may range From issuing p~rking tickets to directing the activities of a sheriff's department. They study new laws and meth­ods to detecL crimes arid enforce laws. Ithey assign duties to pol ice, handle work pr,)blems and complaints, train new officers, aridenforce disc i ) 1 i ne. They prepare budget% arid reports and order eqi ipment and stippl ies. they may also drive a pol ice car, search 
suspects, arid evict people From property. 

CIASSII ICAIION Of
---- - INSIRUCIIONA PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IIILES-------- -GEl)-


CODE ,IT[E CODE TITLE 
 R M L TRAINING TIME
 

01.0305 CAME FARM MANAGUMENI 379.167-010 FISt AND GAME WARDEN 4 3 I4 ONE TO TWO YEARS 

03.0203 RESOURCES PROTECTION AND REGULATION 379.167-010 FISI AND GAME WARDEN 
 I4 3 It ONE TO TWO YEARS 

03.0301 F ISf1 ING AND F I SIlE RI ES 379.167-010 fl St Aiii) GAME WARDI N 4 3 It ONE 10 IWO YEARS 

03.0601 WILDLIFE MANAGEMENT 379.167-011) FI SI AND GAME WARDEN 14 3 It ON, 10 TWO YEARS 

43.0103 CRIMINAL JUSTICE ADMINISTRATION *311.137-018 DEPUTY, COURT 3 2 3 ONE 10 TWO YEARS*377.363-010 DEPUTY SIERIFF, GRAND JURY 
 3 1 2 ONE TO TWO YEARS 
*377.667-(10 BAIl IFF 2 1 2 30 TO 90 DAYS 

43.0105 CRIMINAL JUSTICE TECHNOLOGY 377.117-010 SHERIFF, DEPUIY, CI1ILF 5 4 i4 OVfR 10 YEARS 
377.137-010 IEPJTY SIIERIFEF, COIMANDER, CIVIL OI I4 3 14 TWO TO TOUR YEARS 
377.137-014 DEPUTY SHERIFF, COMIANDER, CRIMINAL It 3 I4 FOUR TO TEN YEARS 
377.167-)10 DEPIJTY SttFPIFF, CHIEF It 3 L4 TOUR TO TEN YEARS 

43.0107 LAW ENFORCEMENT 375.581-)1(0 PARKING fNt(URCE MENI Off ICER 2 1 2 UP I10 301 DAYS 
377.117-010 SHERIFF, DEPUTY, ('111[ 5 It 4 OVIR 10 YEARS377.131-010 DEPUIY SHERIfF, COMMANDER, CIVIL DI I4 3 I IWO tO FOUR YEARS 
377.137-014 DEPUTY SIERIFF, COMIMANDER, CRIMINAL I4 3 I4 FOUR I0 TEN YEARS 
377.137-018 DEPUTY, COURT 3 2 3 ONE. O TWO YEARS377.161-01(0 DE)PUTY SIITRIFT, (Itl IF f 11 3 14 TOUR TO TEN YEARS 
377.263-010 SIIERI FE, DEPUTY 3 2 3 SIX 10 12 MONIIIS 
371.261-010 D PPIJIY UNITED STAIIS 4ARSIIAI F 3 2 3 SIX TO 12 MONTHS
377.363-010 DFPHJIY SIt RIII, (RANI) JURY 3 1 2 ONE 10 IWO YEARS 
377.661-014 DEPUIY SIERIFF, BUII)1NG GUARD 2 1 2 30 10 91) DAYS 
377.667-018 D.PUrY StERIFF, CIVIl DIVISION 3 3 3 3(1 TO 9) DAYS 

43.0108 LAW ENFORCEMENT ADMINISTRATION *377.117-010, SHERIFF, DEPUTY, CHIEF 5 14 14 OVER 10 YEARS
*317.131-(1) DEPUTIY SIERIFF, COMIANDER, CIVIl DI 11 3 11 IWO 10 [OUR YEARS 
*3/7.137-O i DIPUTY SII[RIFF, COTrMANDER, CRIMINAl I4 3 14 FOUR TO TEN YEARS
*377.167-010 DEPUTY SlIERIFF, CII 4 3 4 FOUR 10 TEN YEARS 

tHlGHER EDUCATION IRAINING PROGRAM: T)O-CIP RELATIONSIIIP DETERMINED BY IOWA SIAIFOCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. O1HER DOI,-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAI DEVELIOPMLNI PAGE 493 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5134 SHERIFFS, BAILIFFS AND OTHER LAW ENFORCEMENT OFFICE (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R 1 L TRAINING TIME 

.*377.263-O10 SHERIFF, DEPUTY 
*377.363-010 D[PIJIY SHERIFf, GIAN[) JURY 

3 2 3 SIX TO 
3 1 2 ONE TO 

12 MONTHS 
TWO YEARS 

*377.667-014 
*377.667-O18 

DEPUTY SHERIFF,
DEPUTY SHERIFF, 

BUILDING GUARD 
CIVIL DIVISION 

2 1 2 30 
3 3 3 30 

10 90 DAYS 
10 90 DAYS 

13.0109 SECURITY SERVICES 377.667-010 BAILIFF 2 1 2 30 TO 90 DAYS 

ilIGhIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITFEE. OTH1ER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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U.S. AGENCY FOR INIERNAIIONAL DLVELOPMENJ 
 PAGE 11914
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 514I0
 

GUARDS
These workers protect people and 
property. they may work at railroad or street crossings, helping traffic or children cross hazard­ous areas safely. They may guard buildings against fire, theft, or illegal entry. Some work as life guards or on ski patrols, insur­ing the safety of individuals. Others may work as undercover agents in stores, watching for shoplifters. Some may drive armoured 
cars or.act as body gLards. 

CASSII ICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAl TITLES-------- -GED-
CODE TILE 
 CODE TITLE R M L TRAINING TIME
 

IIIGhI[R EDUCATION TRAINING PROGRAM: JO-CIP RELATIONSIIP DEiERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. 
OLIER DOT-CIP REIATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNAIIONAL DEVFIOPMINI 	 PAGE 195 
TRAINING PROGRAM AND OCCUPAT IONAL REPORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 51142
 

CROSSING GUARDS
 
CROSSING GUARDS watch over street or railroad crossings Lo make sure that people who are driving or walking are sa fe. They warn 
people of approach ing traff ic and may escort them across streets or other crossings. Some di rec t traff ic at road bu i Id irig projects 
or at school.crossings. Others control railroad-crossing gates. 

.... - OF INSIRUCi IONAI PIROGIIAMS ...... 	 ..... .D ICI I ONARY OF OCCUt'AI IONAI I I 11 ES -------- - (D-CIASSI!ICATION 

CODE TI[LE 	 CODE TIItE R 14 I TRAINING TIME 

00.0000 NO CIP1 ASSIGNED 	 372.667-022 ILA(;GER 2 1 2 UP 10 30 DAYS 

13.0109 SECURITY SERVICES 	 311.567-011 GUARD, SCHOOL-CROSSING 2 1 2 UP 10 30 DAYS 
371.667-010 CROSSING TENDER 2 2 2 30 TO 90 DAYS 

*IlCHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONShIIP DEERMINTED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM [HE 1985 NOICC MASTER CROSSWALK
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 PAGE 196
 
TRAINING PROGRAM AND OCC.,PATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CI ASSIFICATION (1980)
 

OCCUPATION: 51411
 

GUARDS AND POE I CE, XCE PT PUB IC S1 RV I CF These people protect or guard people and property. Some investigate Fires, thefts or other matters for individuals or businesses.

Some drive a rotred cars to transport money or va tiab les. Some escort people to protect them from bod i Iy harm. Sonic giia rd busi ness 
property against f'ire, theft, and illegal entry. jme investigate the illegal use of credit cards, investigate LheFts in a store or 
locate missing people. 

CLASSIFICATION OF PROGRAMS
.... - INSTRUCTIONAL ...... 
 .......-DICTIONARY OF OCCUPATIONAt TITLES-------- - GED-


CODE 111lE CODE TI T[I 
 R 11 I TRAINING I IME
 

13.0105 CRI.MINA JUSTICE TFCIiNOIOGY 316.267-018 
INVrST IGAJOR, PRIVATE 14 3 14 SIX 10 12 MONIIIS
 

43.0107 lAW FNFORCEMFNT 
 376.261-018 INVESTIGATOR, PRIVATE" 4 3 4 SIX 10 12 MONTHS
 

376.367-022 INVESTIGATOR 
 3 2 3 ONE TO IWO YEARS
 

13.0109 SECURITY SERVICES 189.161-()54 SICUR I TY CONSIJI IAN4! 5 3 5 WO TO I OUR YEARS
 
372.267-010 SPECIAL AGENT 
 14 3 14 SIX 10 12 MONTHS
372.563-010 ARMORED-CAR CARD AND DRIVER 3 2 2 30 I 90 DAYS 
372.567-010 ARMORED-CAR GUARD 3 2 2 30 10 90 DAYS 
372.661-010 AIRLINE SECURITY REPRESENTAIIVE 2 1 2 UP I) 30 DAYS 
372.667-0141 BODYGUARD 2 1 2 30 TO 90 DAYS 
372.667-030 (;AIE TENDER 3 2 2 30 TO 90 DAYS 
372.667-0314 GUAR), SECURIIY 3 1 2 30 TO 90 DAYS 
372.667-038 MERCIIANI PAIROI LI R 2 1 2 3o TO 90 DAYS 
376.167-010 SI'FCIAL AGFNI- IN-CHIARGI L4 3 4 TWO TO IOUR YEARS 
376.267-010 INVESTIGATOR, CASH SIIORTAGE 14 3 3 ONE TO TWO YEARS 
376.267-01i INVESTIGATOR, FRAIUD 14 14 3 IWO 10 FOIR YEARS 
376.267-0'8 INVESTIGATOR, PRIVATE 4 3 14 SIX To 12 MONTHS 
376.267-022 SHOPPING INVESI IGAIOR 3 3 3 30 10 90 DAYS 
376. 367-0T0 ALARI INVESI IGAIOR 3 1 3 30 10 90 DAYS 
376.367-014 DETECTIVE 
1 3 2 3 TIIREf I0 SIX MONIIIS 
376.367-018 HOUSE 0i I(IfR 3 1 2 IRE E TO SIX MONTHS 
376.367-022 INVESTIGATOR 
 3 2 3 ONE TO IWO YFARS
 
376.367-026 UNI)EtRCOVER OPERATOR 
 3 2 3 HIR tE ITO SIX MONIIIS 
376.661-010 BOUNCER 2 1 2 3(0 TO 90 DAYS 
376.667-014 DETECTIVE 2 
 3 2 3 TIIRE TO SIX MONTHS 
376.667-018 PATROLLER 2 1 2 3(0 10 90 DAYS
 
379.667-010 GI F-COURSF RANGER 
 3 2 3 THRE E TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMI 
ED BY IOWA STATE OCCUPATIONA INFORMATION
 
COORDINATING COMMITTEE. OIIER DOr-CIP RELATIONSHIPS WERE TAKEN FROM Ei[ 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 51419
 

PROTECTIVE SERVICE OCCJPATIONS, N.E.C. 
People in these jobs try to protect people and animals from harm. They also may rescue and care for people or animals who have suf­
fered injLtries or have other problems. Some maintain order and safe conditions on school buses. Some safeguard swimmers or skiers. 
Some investigate cases of animal cruelty or neglect, or help relocate wild animals found in overcrowded areas. Some pick up stray 
or unlicens-ed animals and take them to a pound or shelter. These workers enforce regulations and may keep records and write reports. 

.... CLASSIFICATION- OF INSTRUCTIONAL PROGRAMS ------. ....... DICTIONARY OF OCCUPATIONAl TITLES-------- -(;ED-

CODE IlTl.F CODE TITLE R M I IRAINING I IME
 

00.0000 NO CIP ASSIGNED 	 379.263-(010 ANIMAl TREA114fNT INVESTIGATOR 3 1 3 SIX 1O 12 MONTIIS 
379.3641-014 BIACII LIEIGUARD 3 2 2 IlIRT O SIX MONIIIS 
379.664-010 SKI PATROlLER 3 2 3 ONE TO TWO YEARS 
379.667-01h 1IlFGUARD 3 1 2 THREE 10 SIX MONTHS 
379.673-010 DOG CATCIER 3 1 2 30 TO 9(0 DAYS 

01.0305 GAME FARM MANAGEMENT 	 379.267-010 WILDLIFE CONTROL AGENT It 3 3 TWO TO FOUR YEARS 

02.0409 RANGE MANAGEMENT 	 379.267-010 WILDLIFE CONTROL AGENT 4 3 3 TWO TO FOUR YEARS 

03.0203 RESOURCES PROTECTION AND REGULATION 	 379.267-010 WILDLIFE CONTROL AGINT It 3 3 TWO 10 FOUR YEARS 

03.0601 WILDLIFE MANAGEMENT 	 379.267-010 WILDLIFE CONTROL AGENT I 3 3 TWO TO FOUR YEARS 

4l3.0107 LAW ENFORCEMENT 	 379.263-(011 PURL IC-SAFETY OFFICER I 3 3 IWO TO FOUR YEARS 

43.0109 SECURITY SERVICES 	 372.667-04i2 SCHOOL BUS MONITOR 2 1 2 UP TO 30 DAYS
 
379.367-010 SURVEILLANCE-SYSTEM MONITOR 3 1 3 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 4i98

TRAINING PROGRAM AND OCCUPATIONAL REPOI.I
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5200
 

SERVICE OCCUPATIONS, EXCEPT PRIVATE HOUSEHOID AND 
PROTECTIVE
These workers provide services to people in businesses, institutions, heaIt'% care faci l ities, and restaurants 
 They may provide
such personal services as barbering 
or aiding patients with grooming. Others may assist tlealth professionals in hospitals ano den­tist offices. Some work in entertainment faciltiies, helping with costumes 
or seating. Others work as cooks or waitresses in res­
taurants. 
Some workers provid- cleaning and hii Iding maintenance services.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 ........DICTIONARY OF OCCUPATIONAL TITLES-------- - LD-
CODE TITLE 
 COIDE TITLE 
 R M L TRAINING TIME
 

lilI[R EDUCAIION IRAINING PROGRAM: 
 DOI-CIP RILATIONSIIIP DEILHMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOf-CIP RELATIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPOR[
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5210
 

FOOl) AND BFVERAGE PRLPARAI ION AND SERVICE O(.CUPAIIONS 
Workers in these occtlpations prepare or serve food or beverages. They may cook food for restaurants, cafeterias, hmospitals, or ho­
tels. They may also work as short order cooks at lunch counters and fast food restaurants. Some serve customers at food counters, 
fountains, or in cafeteria lines. Bartenders prepare alcoholic and other drinks for, cusLomers. Workers must keep work areas clean, 
inventory suppl ies, and may keep records. 

....- CLASSIf ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IIEF CODE IITLE R M L TRAINING TIME
 

Ii*IGIER EDUCAIION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5211
 

SUPERVISORS: FOOD AND BEVERAGE PREPARATION AND SERVICE OCCUPATIONS

These people supervise workers who prepare and serve food in restaurants, hotc.s, and other eating places. They plan the types aridamounts of fods to be prepared, the order in which tasks should be done, and the number of workers needed. They assign duties toworkers arid check their '!ork. They inspect work areas for cleanliness, and order supplies and equipment as needad. They may be re­sponsible for hiring, training, and firing workers. They may keep time, production and stock records. They also may plan menus and 
heIp prepare foods. 

CLASSIFICATION OF 	 ------
.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE ITILE CODE TITLE 	 R M I TRAINING TIME 

00.0000 NO CIP ASSIGNED 
 319.137-026 SUPERVISOR, KOSHFR DIETARY SERVICE 
 '4 2 3 TWO 1,,) !0UR YEARS 

08.0905 WAITER/WAITRESS AND RELATED SERVICES 
 310.137-010 ItOST/tOSTESS, RESTAURANT 	 't 3 it ONE TO TWO YEARS
 
310. 137-018 £TEWARD!SIEWARDFSS It 3 '4 TWO O FOUR YEARS 
310.137-022 SIEWARD/STEWARDESS, BANQUET I43 '4 TWO 10 FOUR YEARS 
310.131-026 STEWARD/STEWARDESS, RAILROAD DINING 143 3 IWO TO FOUR YEARS 
311.137-010 COUNTER SUPERVISOR 
 3 2 3 ONE TO TWO YEARS 
311.137-014 WAIFER/WAITRESS, BANQUEI, HEAD I43 3 ONE 10 IWO YEARS
 
311. 137-018 WAIIER/WAITRESS, CAPTAIN 	 I4 2 3 ONE 10 IWO YEARS 
311.137-022 WAITER/WAITRESS, HEAD I'3 '4ONE 10 IWO YEARS 
350.137-0J10 ttEADWAITER/IEADWAIIRESS 3 2 3 TWO 10 FOUR YEARS 

08.1102 TRANSPORTATION MARKETING 
 350.137-018 SIEWARD/STEWARDESS, CHIEF, PASSENGE 4 3 3 IWO 1O FOUR YEARS
 
350.137-022 S[EWARD/STEWARDESS, SECOND 142 3 TWO TO FOUR "EARS
 

20.0402 BAKING 
 313.131-010 BAKER, HEAD 
 L 3 3 TWO TO FOUR YEARS
 
313.131-022 PASTRY CHEF 
 '4 3 3 FOUR 10 TEN YEARS
 
315.131-014; PASTRY CHEF 
 '4 2 3 FOUR TO TEN YEARS
 

20.0403 CHEF/COOK 	 313.131-014 CHEF '4'4 4 TWO TO FOUR YEARS 
313.131-026 SOUS CHEF '4 3 3 FOUR TO TEN YEARS
 
315.131-010 COOK, CHIEF 
 '4 2 3 IWO 1O FOUR YEARS
 
315.137-010 CHEF, PASSENGER VESSEL. 
 4 3 3 TWO 10 FOUR YEARS
 
315.137-014; SOUS CHEF 
 I 3 0 TWO TO FOUR YEARS
 

20.040 DIETETIC AIDE/ASSISTING 	 319.137-010 FOOD-SERVICE SUPERVISOR It 3 3 ONE TO TWO YEARS 

20.0405 FOOD CATERING 	 319.137-0114MANAGER, FLI GIlT k I CIIEN '4 3 3 IWO TO FOUR YEARS 
319.137-022 SHPERVISOR, COMMISSARY PRODUCTION It 3 3 IWO 10 FOUR YEARS 

20.0406 FOOD SERVICE 
 310.137-010 tlOSI/HOSIESS, RESIAUTANI It 3 It ONE 10 TWO YEARS 
310.137-011 KITCHEN SUPERVISOR '4 3 It TWO TO FOUR YEARS 
310.137-018 SiEWARD/SIEWARDESS it 3 't TWO TO FOUR YEARS
 

SFIIHEIR E[UCATION-TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED 
 BY IOWA SIAlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INILRNATIONAL DEVEIOPMENI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5211 SUPERVISORS; FOOD AND BEVERAGE PREPARATION AND SERV (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
CODE TITLE 

20.04108 SCHOOL FOOD SERVICE 


DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

310.137-022 STEWARD/STEWARDESS, BANQUET 

310. 137-026 STIWARD/SIEWAR ESS, RAILROAD DINING 

311.137-010 COUNTER SUPERVISOR 

311.137-O114 WAITER/WAITRFSS, BANQUET, HEAD 
311.137-018 WAITER/WAITRESS, CAPTAIN 
311.137-022 WAITER/WAITRESS, IHEAD 
318.137-010 KIICIIEN STEWARD/SIWARDESS
319.137-010 FOOD-SERVICE SUPFRVISOR 
319.131-01I MANAGER, FLIGHT KITCIIEN 
319. 137-018 MANAGLIR, INDUSTRIAL CAFETERIA 
319.137-022 SUPERVISOR, COIMIISSARY PRODUCTION 
350.137-010 IIEADWAITER/IIEADWAI TRESS 
350.137-01I STEWARD/S[EWARDESS, CHIEF, CARGO VE 
350.137-018 STEWARD/STEWARDESS, CHIEF, PASSENGE 
350.137-022 SFEWARD/STEWARDESS, SECOND 

311.137-010 COUNTER SUPERVISOR 
313.131-018 COOK, HEAD, SCIOOL CAFETERIA 
319.137-010 FOOD-SERVICE SUPERVISOR 

PAGE 501
 

GED-

R M L TRA!NING TIME 

II 3 L4 TWO TO FOUR YEARS 
14 3 3 IWO TO FOUR YEARS 
3 2 3 ONE TO IWO YEARS 
L4 3 3 ONE TO IWO YEARS
 
Il 2 3 ONE TO TWO YEARS
 
It3 l ONE 10 TWO YEARS 
L4 3 L4 ONE TO IWO YEARS 
It3 3 ONE TO TWO YEARS 
L4 3 3 IWO 10 FOUR YEARS 
Il 3 3 ONE TO TWO YEARS 
L4 3 3 TWO TO FOUR YEARS 
3 2 3 TWO TO FOUR YEARS 
i 3 3 TWO TO FOUR YEARS 
4 3 3 TWO TO FOUR YEARS 
i 2 3 iWO 10 FOUR YEARS 

3 2 3 ONE 10 TWO YEARS 
L4 3 3 ONE 10 TWO YEARS 
L4 3 3 ONE TO TWO YEARS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 502
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5212
 

BAR TENDERS
 BARTFND[RS prepare and 
serve alcoholic and nonalcoholic drinks for customers in bars, lounges, restaurants, and clubs. They take
drink orders From workers who serve customers and from natrons seated at the bar. 
 They mix drinks to order, using many types of
liquor plus soft drinks, fruit juices, cream, and soda v.dter. They also 
serve snacks, orders supplies, collect payments, and keept'ar areas clean. Those who own their bar keep records hire, train, and direct staff. 

CLASSIFICATION OF
---- - INSTRUCTIONAL PROGRAMS -------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -CED-


CODE IITI.E 
 CODE TITLE 
 R M L TRAINING TIME
 

08.0905 WAITER/WAITRESS AND RELATED SERVICES 
 312.47L4-01) BARTENDER 
 3 2 2 30 TO 90 DAYS
 

12.0202 BARTENDING 
 *312.474i-010 BARTENDER 
 3 2 2 30 10 90 DAYS

*312.477-010 BAR ATTENDANT 
 2 2 2 UP TO 30 DAYS
 
*312.677-010 TAPROOM ATTENDANT 
 2 1 1 UP TO 30 DAYS
 

20.0406 FOOD SERVICE 
 312. 474-0101 BARTENDER 
 3 2 2 30 10 90 DAYS
 
312.477-O10 BAR ATTENDANT 
 2 2 2 UP TO 30 DAYS
 
312.677-010 TAPROOM ATTENDANT 
 2 1 1 UP TO 30 DAYS
 

HIGIIER EDUCATION TRAINING PROGRAM: 
 DOT-ClP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5213
 

WAITERS AND WAITRESSES 
WAITERS AND WAITRESSES take rood and drink orders from customers in restaurants, clubs, and others eating places. They also serve 
the food and drink to customers, make out checks, and sometimes take payments. Some have other duties as well, such as removing 
dirty dishes and setting tables. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE FITLE CODE TITLE R M L TRAINING TIME
 

08.0905 WAITER/WAITRESS AND RELATED SERVICES 	 310.357-OiO WINE STEWARD/SIEWARDESS 3 3 3 ONE TO TWO YEARS
 
311.477-018 WAITER/WAIIRESS, BAR 3 2 2 30 10 90 DAYS
 
311.477-022 WAITER/WAIIRESS, DINING CAR 3 2 2 30 TO 90 DAYS
 
311.477-026 WAITER/WAITRESS, FORMAL 3 2 3 30 TO 90 DAYS
 
311.477-030 WAIIER/WAITRESS, INIFORMAL 3 2 2 30 TO 90 DAYS
 
311.674-018 WAITER/WAITRESS, BUFFET 2 2 1 30 TO 90 DAYS
 
350.677-026 STEWARD/STEWARDESS, WINE 	 3 2 2 THFREE TO SIX MONTHS
 
350.677-030 WAITER/WAITRESS 	 3 1 2 30 TO 90 DAYS
 
352.677-018 WAITER/WAITRESS, ClUB 	 2 1 2 UP 10 3) DAYS
 

20.0406 FOOD SERVICE 	 310.357-010 WINF STFWARD/STEWARDISS 3 3 3 ONF TO TWO YEARS
 
311.477-018 WAITER/WAITRESS, BAR 3 2 2 30 10 90 DAYS 
311A177-022 WAITER/WAITRESS, DINING CAR 3 2 2 30 10 90 DAYS 
311.477-026 WAITER/WAITRESS, FORMAL 3 2 3 30 TO 90 DAYS 
311.477-030 WAITERV/WAITPESS, INFORMAL 3 2 2 30 TO 90 DAYS 
311.674-018 WAITER/WAIi.'ESS, BUFFET 2 2 1 30 TO 90 DAYS 
350.677-030 WAITER/WAITRESS 3 1 2 30 [O 90 DAYS 

20.0605 EXECUTIVE HOUSEKEEPING 	 350.677-010 MESS ATTENDANT 2 1 2 30 TO 90 DAYS
 

HIGI[ER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



OCCUPAT ION: 5214
 

lhese people plan menus 
pond upon the size and 
In large eating places, 
or ClIFfS direct kitchen 

....- CASSIFICATION OF 

CODE ITIILE 

20.04102 BAKING 


20.0403 CIIEF/COOK 


20.04106 FOOD SERVICE 


20.0108 SCHOOL FOOD SERVICE 


• tIGHER EDUCATION TRAINING 
COORDINATING COMMITTEE. 


U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 5011
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAT!ON (1980)
 

COOKS, EXCEPT SHORT ORDER

arid cook foods in restaurants, hotels, hospitals, and other places where meals are served. Their duties de­

kind of establishment. In small restaurants, one cook may prepare all food with the aid of kitchen helpers.
kitchen staffs often include several COOKS and many helpers. Each COOK usually has a specialty. HEAD COOKS 
staff, plan menuis, and bujy food supplies. 

INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES---------

CODE IIlLE 

313.361-010 BAKER, SECOND 

313.361-038 PIE MAKER 

313.381-010 BAKIR 

313.381-018 COOK APPRENIIC1, PASIRY 
313.381-026 COOK, PASTRY 
315.361-014 COOK, PASIi Y, PSYCIIIATRIC IIOSPI TAl. 
315.381-026 SICOND COOK AND BAKER 

313.281-010 CIEF DE FROID 

313.361-014 COOK 

313.361-018 COOK APPRENTICE 

313.361-026 COOK, SPECIALTY 

313.361-030 COOK, SPECIALTY, FOREIGN FOOD 

313.361-034 GARDE MANGER 

313.381-014 BAKER, PIZZA 

313.381-022 COOK, BARBECUE 

313.381-03' ICE-CREAM CHEF 

315.361-010 COOK 

315.361-018 COOK, PSYCHIATRIC HOSPITAL 

315.361-022 COOK, STATION 

315.371-010 COOK, MESS 

315.381-010 COOK 

315.381-OlI COOK, LARDER 

315.381-018 COOK, RAILROAD 

315.381-022 COOK, THIRD 

315.381-026 SECOND COOK AN[) BAKER 


313.381-014 BAKER, PIZZA 


313.381-030 COOK, SCHOOL CAFETERIA 

315.361-010 COOK 


PROGRAM: DoIr-CIP RELATIONSIIP DETERMINED BY IOWA STAlE OCCUPATIONAL INIORMATION 
OTHtER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

GED-

R M I. IRAINING TIME
 

It 3 3 TWO TO EOUR YEARS 
3 2 2 ONE TO TIWO YEARS 
3 2 2 ONE 1O IWO YEARS 
'1 3 3 TWO 10 IOUR YEARS 
1 3 3 TWO 10 FOUR YEARS 
14 2 3 TWO 10 FOUR YEARS 
3 2 2 ONE TO TWO YEARS 

1I 3 3 TWO TO FOUR YEARS 
14 3 3 IWO TO FOUR YEARS 
14 3 3 TWO TO FOUR YEARS 
3 2 2 SIX 10 12 MONTHS
 
3 3 2 TWO 10 FOUR YEARS
 
3 2 2 TWO TO FOUR YEARS
 
3 2 1 SIX 10 12 MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 2 .2 SIX I) 12 MONTHS
 
3 2 2 ONL TO TWO YEARS
 
142 3 IWO TO FOUR YEARS
 
3 2 2 ONE 10 TWO YEARS 
3 2 2 ONE TO IWO YEARS
 
3 2 2 SIX 10 12 MONTHS 
'12 2 TWO TO FOUR YEARS
 
3 2 2 ONE 10 IWO YEARS
 
3 1 2 ONE TO TWO YEARS
 
3 2 2 ONE TO IWO YEARS
 

3 2 1 SIX O 12 MONTHS 

3 2 2 ONE TO IWO YEARS 
3 2 2 ONE TO IWO YEARS 
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TRAINING PROGRAM AND OCCUPAIIONAL REPOR[


BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5215
 

SHORT-ORDER COOKS 
SHORI-ORDER COOXS work at lunch counters, snack bars, diners, and fast food restaurants. They cook foods that take a short time to 
prepare, cook, and erve. They also may take food orders from customers and serve the food to them at counters or tables. In some 
jobs, they have other tasks such as carving meat, making coffee, and taking payments for foods. 

....- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- G[D-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

20.0403 CIIEF/COOK 	 313.361-022 COOK, SHORT ORDER 1 3 2 3 THREE TO SIX MONTHS
 
313.671-010 COOK, SHORT ORDER 2 3 2 3 30 T0 90 DAYS
 

tlGlER EDUC(ATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMAIION
 
COORDINATING COMMITTEE. OTHER DO[-CIP RELATIONSHIPS WERE TAKEN i-,)M TIHE 1985 NOICC MASTER CROSSWALK
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 PAGE 506
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5216
 

FOOD COUNTER, FOUNTAIN, AND RELATED OCCIJPAI IONS
These people serve foods in places that oFfer fast service or special food delivery. Sorme work in carryotIts, soda fotritains, arid

cafeterias. Others serve foods to hotel guests or hospital patients in their rooms, or to drive-ip ciistomers in their cars. They
take food orders, serve food arid drinks and may take payments. At soda fotmntairis or (Jiners, they may also cock, fix sandwiches, and 
prepare ice cream dishes. In cafeterias they fill trays with desserts and salads or meats arid side orders. 

......-CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

COI)E TITl[ 
 CODE TIILF R M I.TRAINING TIME
 

08.0905 WAIT[R/WAITRSS AND REIATED SERVICES 311.477-010 CAR 11OP 2 2 2 UP TO 30 DAYS 
311.47 7-)14 COUN I LR AlILNDANT, LUnCIIROOM OR COF 2 2 2 UP ID 30 DAYS 
311.477-034 WAITFR/WAITRESS, ROOM SERVICE 3 2 2 30 TO 90 DAYS 
311.1117-038 WAITIR/WAITRESS, lAKE OUT 3 2 2 30 TO 90 DAYS 
311.614-010 CANTEEN OPERATOR 2 1 2 30 TO 90 DAYS
 
311.671-014 COUNTER AIIENDANT, CAl' EI-RIA 2 1 2 30 10 90 DAYS 
319.1474-010 FOUNTAIN SERVER 
 2 2 2 UP TO 30 DAYS 
355.677-010 FOOD-SERVICE WORIK[R, HOSPITAL 3 2 2 UP TO 30 DAYS 

20.0OltI DIETETIC AIDE/ASSISTING 355.677-010 FOOD-SFRVICE WORK[R, IIOSPITAL 3 2 2 UP TO 30 DAYS 

20.O0O6 FOOD SERVICE 
 311.472-010 FAST-FOODS WORKER 2 2 2 UP TO 30 DAYS
 
311.477-010 CAR IIOP 
 2 2 2 UP TO 30 DAYS
 
311.T77-01t COUNTER ATTENDANT, LUNCHROOM OR COF 
 2 2 2 UP 10 30 DAYS
 
311.171-034 WAI TER/WAI TRESS, ROOM SERVICE 3 2 2 30 10 90 DAYS
 
311.477-038 WAIlER/WAITRESS, [AKE OUT 3 2 2 30 TO 90 DAYS
 
311.674-)10 CANTEEN OPERATOR 
 2 1 2 30 TO 90 DAYS
 
311.677-014 COUNTER ATTENDANT, CAFETERIA 2 1 2 30 TO 90 DAYS
 
319.1471;-010 FOUNTAIN SERVER 
 2 2 2 UP 10 30 DAYS
 

20.0O08 SCIIOOL FOOD SERVICE 311.677-014 COUNTER ATTENDANT, CAFETERIA 2 1 2 30 TO 90 DAYS
 

IIHIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. C.,SSIFICATION (1980)
 

OCCUPATION: 5217 

Ihese workers 
kitchens or 

pre
other 

pare cold cut.s, seaf
places where foods 

ood, 
are 

salads, 
prepared. 

KI ICII
fruits, 

Many 

EN WORKERS, 
sandwich 

specialize 

FOOD PREPARAT 
f'i I I igs, arid 

in preparing 

ION 
other foods. 
a certain 

They 
type of 

work 
food. 

in ho
Some 

tel or 
boric 

re
and 

stauirant 
carve meats, 

for example, or remove shells from seafood. Others make coffee, tea, arid hot chocolate or l.repare salads, appetizers, and other 
cold dishes. In large restaurants, they often work under the direction of a head cook or chef. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE 1ITIE CODE TITLE R M L IRAINING TIME 

00.0000 NO CIP ASSIGNED 311.67li-014 RAW SIIELLFISI PREPARER 2 1 2 UP TO 30 DAYS 

20.01105 FOOD CATERING 319.677-010 CATERER HELPER 3 2 2 30 TO 90 DAYS 

20.0406 FOOD SERVICE 316.661-010 CARVER 3 2 2 THREE TO SIX MONTHS 
316.684-014 DELI CUTIER-SLICFR 2 2 1 UP TO 30 DAYS 
317.384-010 SALAD MAKER 3 2 3 SIX 10 12 MONTHS 
317.681-010 COFFEE MAKER 2 1 1 UP TO 30 DAYS 
317.684-014 PANTRY GOODS MAKER 3 2 3 30 TO 90 DAYS 
317.684-018 SANDWICH MAKER 2 1 1 UP TO 30 DAYS 

118.04l02 MEATCUTTING 316.661-010 CARVER 3 2 2 THREE TO SIX MONTHS 
316.684-010 BUICHEFR, CHICKEN AN) FISH 2 2 1 30 TO 90 DAYS 
316.684-0114 DELI CUTTER-SLICER 2 2 1 UP TO 30 DAYS 
316.684-018 MEAT CUTTER 3 2 3 ONE 10 TWO YEARS 
316.684-022 MEAT-CUTTER APPRENTICE 3 2 3 ONE TO TWO YEARS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 101CC MASTER CROSSWALK 
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IRAINING PROGRAM AND OCCUPAI IONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5218
 

WAITERS' AND WAITRESSES' ASSISTANIS

These people work in restaulratLS arid other iplaces where food and drinks are served. They do many tasks to allow waiters, waitre­
sses, arid barLenders more time to serve ctlstomErs. They clear arid reset tables, for e'ample, ar(d carry soiled dishe; to the kit­
chen. lhey clean tip spilled food arid broken dishes. lhey may serve water, bread, anid hoLLter to clstomers and clean coffee pots.
Some Ielp oariLenders Keep the bar Snrpp lid witl l iquior. mi.,es, ar(] ice. Others carry food arid equipmert to sLeamLables and serving
riiinItE r-s.
 

.... 
CODE 

-CIASSII 
Illl 

I CAIION OF INSIRUCTIONAI PROGRAMS ----- -I 
CODE 

ICTIONARY Of 
TI TI F 

OCCUPATIONALI IIIES--------- ;GED-
R M TRAINING lIME 

08.119(05 WAIIfR/WAIIRfSS ANI) RIAIE) SERVICES 311.611-01i( CAT TIIRIA AIIEN)ANI 2 1 1 UP 10 3(0 DAYS 
311.611-018 DINING ROOM Al [[NDANT 2 1 1 UP TO 30 DAYS 
319.687-01Th COIJNTIR-SOPPI Y WORKER 2 1 1 UP 10 30 DAYS 

12.0202 BARIENI)ING *31?.687-()0I BARIENDF)R III[PER 2 1 1 UP TO 30) DAYS 

20.01006 FOOD SfRVICE 311.611-0(10 CAlt[FRIA AITENDANT 2 1 1 IJP 1O 3(0 DAYS 
311.611-()18 DINING ROOM ATI NI)ANI 2 1 1 IP 1O 3(0 DAYS 
312.687-010 BARTENDER IFll PFR 2 1 1 IP TO 30 DAYS 
319.687-010 COUNTFR-SUPPLY WORUKER 2 1 1 UP 10 30 DAYS 

20.0408 SCHOO FOOD SERVICE 311.671-01( CAFEIERIA ATTENDANT 2 1 1 Or TO 30 DAYS 
319.687-010 COUNTER-SUPPLY WORKER 2 1 1 UP TO 30 DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: I)OI-CIPRELATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5219
 

MISCELLANEOUS FOOD AND BEVERAGE PREPARATION OCCUPAI IONS 
liese wor-kers dio rou tire tasks Lo help withlFood preparation and service. They ca r-ry arid hand otit Suppl ies to kitchern workers, help 
prepare breads arid pastries, wash and peel friits and vegetables, arid wash dishes aind pans. They help keep kitchen areas clean and 
orderly. Ihey may sweep and mop F'loors, scrb counters, polish si lver, defrost arid (:clean iceboxes, and set up banquiet tables. Some 
Call OUIL food orders in a drive-in or fast-food restaurant. Some prepare food tray% or stock food dispensinrg machines. 

....- C, ,.3l ICATION OF INSIRUCT IONAL PROGRAMS ------ ------- DICT IONARY OF OCCUPAT IONAL TI TIS-------- (-D_
 
CODE TITLL CODE TITLE R M L TRAINING TIME
 

00.0)000 NO CIP ASSIGNED 	 318.387-018 SILVER WRAPPER 2 1 1 SliORI DEMONSTRATION 
319.4i64i-010 AUFOM.II- CAR A IIENDANT 2 2 2 IJP1 TO 30 DAYS 

08.09g)5 WAIIER/WAIIRSS AND RELATED SERVICES 	 319.467-010 FOOD ORDER EXPEDITER 3 2 2 30 to 90 DAYS 

20.0 02 BAKING 313.684-010 BAKER HELPER 2 1 1 30 TO 90 DAYS 
313.687-01(0 COOK III PER, PASIRY 2 1 1 30 10 90 DAYS 

20.0405 fOO) CATERING 	 319.184-010 FOOD ASSEMBL, R, KI ICIEN 2 2 1 30 10 90 DAYS 

20.04106 FOOD SERVICE 	 317.681-010 COOK HEI PER 2 1 1 UP 10 30 DAYS 
318.687-010 KIICIHEN HELP-R 2 1 1 LIP TO 30 DAYS 
318.687-O14 SCULL ION 2 1 1 UP 10 30 DAYS 
319.464-014 VEINDING-MACHINE ATIENDANT 2 2 2 UP TO 30 DAYS 
319.461-010 FOOD ORDER [XPEDIIER 3 2 2 30 TO 90 DAYS 
319.48::-010 FOOD ASSEMBLER, KIICIIEN 	 2 2 1 30 TO 91 DAYS 

20.01108 SCHOO FOOD SERVICE 	 318.687-010 KlITCHEN IEELPER 2 1 1 -UP TO 30 DAYS 

i 	 HIGiER EjUCATIO-N TiRINING PRGRAM:DiOT-IP-ELATIONSHIP DETERiiNfD BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PRO(;RAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIf ICAIION (1980)
 

OCCUPATION: 523(0
 

IlEAt IIISERVICE OCCUPATIONS

These workers help patients and health profe:ssionals. IIey may assist dentists with l)i)o.'.diires or take. x-rays. 0ihers may perrorm
tasks inrhospialIs, such as mixing c. rug pr(eparations or cleaning work areas. Others may tiake temperatures, bathe patients, and
clean patients' rooms. Some help patients get arond, run errands, answer call bel Is, arid in patients' homes, help wit.h meals and 
I a und ry. 

CIASSII Of.... - ICATION INSTRUCIIONAL PROGRAMS ...... .......-DI(:IIONARY 0f OCCUPATIONA fILI S-------- -- GE)-

CODE TIIIL[ CODE TI TLE R M L TRAINING TIME
 

-*---i-;IILR ELUiiCi iION_jTAINiG_ PROGiAM: DOTb-Cl P R[LAI i1N IIIPBDEIERMiNID flY IOWA SlAt OCCUPAI IONAL INFORMAI ION 
COORDINATING COMMITTEE. OIIFR DOT-CIII REATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC( MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAI IONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5232
 

DfNIAt ASSISTANTS 
DENTAl ASSISTANTS wor,: with dentists as they examine and treat patients. They make the patients comfortable in the derital chair, 
prepare them for treatment, arid obtain their- dertal records. They hand the dentist the proper tools ard materials and keep pati­
ents' mouths clear by rising suction or other devices. lhey prepare materials for making impressions and restorations, and process 
x-ray film. They also instruct patients in (ral heiIth arid prepare instrumlnents fnr sterilization. Some perform cleric~i duties as 
wel I. 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPArIONAl TITLES-------- -CLASSIF ICATION Of (;ED-


CODE TI IE COlT TI'F F M I TRAINING TIME
 

11.0101 DINIAI ASSISIING 019.311-01( D)INIAI ASSISIANT It 3 IiON- TO TWO YEARS 

W IidHIIER iDUCAlioi TAIiNN PRGRAM: [OI-ciP-[_LAioNsiiiP bETERiniNt) BY IOWA SIAI OC'.UPATIONAL INFORMATION 
COORDINAIING COMMITTEE. OILIER DOI-CIP REIAIIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CIASSIFICATION (198o)
 

OCCUPATION: 5233
 

HEALTH AIDES, EXCEPT NURSING 
IEAL III AlI S work under the direct ion of doctors or other health specialists. Their dti.s range from cleaning work areas and 
equipment to treatirg patients and performinq clerical tasks. They may mix drug preparations, label medicines, ruin errands, or as­
sist in examining patients. Some drive an amb)tilance to pick tip and del ier patients. 

CLASSIFICATION OF ..... 

CODE TIFIF CODE ill1 R M L TRAINING I IMF
 

00.0000 NO CIP ASSIGNED 	 (18.681-01 ) AICIOA IORY ASS ISIAN I , BiOOD AND PI A 3 3 3NI O IWO YEARS 

-C---- INSTRUCTIONAL PROGRAMS 	 DICT IONARY Of OCCUPATIONAL TITLIES---------- GiD­

019.36 1-010 MI DICAI ASSISIANT i fI IiI ONE[ TO IUO YIARS 
355.66/-0101 MOEOTICTAirHNOANI 3 2 2 1HIR1 1 10 SIX MONIIIS
355.681-TOll GRAVIS R (;ISIRAI ION SPI(:IA ISI 2 2 2 30 T0 90 DAYS 
913.683-010 AMBIJIANCE DRIVIR 3 2 2 1111I I TO SIX MONIHS 

15.0401 BIOMEDICAL EQUIPMENT TECIINOLOGY 359.363-010) IIEAI II-fQUIPMIt4[ SERVICER 3 2 3 SIX TO 12 MONTHS 

17.0205 EMERGENCY MEDICAL TECINOLOGY-AMBUIANCE 355.3710- To A[tIJIANCE AlTINDANI 3 2 3 3(1 TO 901 DAYS 

17.0301 BIOOD BANK FECIINOLOGY 	 079.3641-)22 PIll IIOTOMISI It 2 14 30j 10 90 DAYS 

17. 04(5 MEN rAL HEAl TI/IIUMAN SERV ICES ASS I SI ING 	 (076.3611-11) OCCIJPA. I ONAI IllEAPY ASS I STANIT If 3 If ONI 10 IWO YEARS 

11.0406 MENTAl EAl IlII/HUMAN SERVICES TECIINOIOGY 	 355. 377-0 18 MI NI A I-Rf rADIA IDION AlI DI I 3 3 ONf 1O IWO YEARS 

17.0563 MEDICAL ASSISTING 	 079.3614-0101 CHIIROPRACiOR ASSISTANT it 3 I4 ONE TO IWO YEARS 
079.367-010 tIEDICAL- ASSISTANT It 14 4 ONE TO IWO YEARS
079.374i-0181 'ODIAIRTIC ASSISTANT 11 2 ii ONEI CmIWO YEARS 

17.0505 MEDICAl OFFICE MANAGEMENT 	 079.361-010 MlDICAI ASSISTANT 14 II I1 ONE TO IWO YEARS 

17.0507 PIIARMACY ASSISTING 
 074.381-01) PIIAIMACY lIELPER 3 2 3 30 TO 90i DAYS 
355.3174-014[IM)EICATION AIWE 3 3 3 THREE I) SIX MONTHS 

17.0510 PODIATRIC ASSISTING 079.371-018 PODIAITRIC ASSISIART It 2 II OI 10 IWO YEARS 

17.0514 CIII ROPTIACT IC ASSISTING *079. 364-11O CIIIIROPRA2TOR ASSISIANI II 3 If ONI 1O IWO YLARS 

17.0602 NURSING ASSISTING 	 355.3714-014 MEIDICAI ON AIDI 3 3 3 IlIR 1 TO SIX MONIIIS 

17.Cqi03 DANCE TIIERAPY 076. 364-)11 OCCUPAI IONA[ IlILIAPY ASSISIANT It 3 It ONE 10 IWO YEARS 
355.317-)101 OCCPAf TONAI IllH APY AIT) 11 3 1 SIX TO 12 MONITS 

17.0808 OCCUPAI IONAI IHERAPY ASSISTING 176.361-01 OCCtJPAI IONAt III APY ASSISIANI II 3 11ONE TO IWO YEARS 

---- iGii~ii EDUCA iONTAININGPRObGRM O-iCl- P [Af iiN~iiiP ixlL RMINED BY IOWA SIAI I OCC'JJPAI TONAL INFORMAl ION 
COORDINATING COMMITTEE. OHER DOI-CiP RELATIONSHIPS WERE TAKEN IROM TIlE 1985 NOI(CC MASIER CROSSWAIK 
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TRAINING PROGRAM AND OCCUPATiONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5233 HEALTH AIDES, EXCEPT NURSING 


....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE Tit[ 


17.0809 OCCUPATIONAL TIIERAPY AIDE 


17. 081I PItYSICAI TIHERAPY AIDE 


17.0815 PIIYSICAI THtRAPY ASSISTING 

17.0819 RESPIRA1ORY IIIERAPY ASSISTING 


18.)1030 SPORTS MEDICINE 


18. 2201 PO'"t IC ....... LBRATORY SCIENC
.i AL[.!! A].l YSIENCF 


20.01406 FOOD SERVICE 


47.0106 MAJOR APPLIANCE REPAIR 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


355.377-010 OCCUPATIONAL IIIAPY AIDE 


355.3514-0 10 PItYSICAI THERAPY AIDF 


076.224-010 PtHYSICAL IIIERAPISI ASSISTANT 


355.6714-022 RESPIRATORY-TIItRAPY AIDE 


*076.224-.10 PHYSICAL THERAPIST ASSISTANT 


*O78.68-OI}0 LABORAIuRY ASSISIANT, GLOOD AND PLA 


520. 487-0 1I FORMULA-ROOM WORKER 


359.363-010 ItFALIH-EQUIPMENI SFRVICR 


PALE 513
 

-GED-

R M L TRAINING TIME
 

1 3 14 SIX 1O 12 MONTHS
 

3 2 3 ITHREE 10 SIX MONIHS 

14 3 1I ONE TO TWO YEARS 

3 3 3 THREE TO SIX MONIHS 

4 3 ItONE TO TWO YEARS 

3 3 3 ONE TO TWO YEARS
 

2 2 2 30 TO 90 DAYS
 

3 2 3 SIX TO 12 MONTHS
 

* HIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELIATIONSHIP DETERMINED BY ICWA STATE OCCUPATIONAL. INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI. CLASSIFICATION (1980)
 

OCCUPATION: 5236
 

NURSING AIDES, ORDERLIES, AND ATTENDANTS
 
These workers perform a variety of duties to care ;or sick and injured people. They answer patients' bell calls, deliver m'-ssages,
 
serve meals, and make beds. They also feed, bathe, and dress patients. They may take temperatures arid help patients set aroznd. 
Some may store or move medical si.pplies and clean patients' rooms. They may work in hospitals, nursing homes, or patients' homes. 
In patients' homes they may also clean laundry, plan meals, shop for food, and prepare meals. 

....- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CCDE TITlE CODE TITIE R N] L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 354.: 71-010) BIRTH ATTENDANT 3 1 2 THREE TO SIX MONTHS 
355.b74-014 NURSE AIDE 3 2 2 TIiREE TO SIX MONTIIS 
355.671-018 ORDERLY 3 2 3 JIIREE TO SIX MONTHS 

11.0205 EMERGFNCY MEDICAL TECHNOLOGY-AMBIJIANCE 	 354.677-010 FIRST-AID ATTENDANT 3 2 3 30 TO 90 DAYS 

17.0206 EMERGENCY MEDICAL TECHNOLOGY-PARAMEDIC 	 354.677-010 FIRST-AID ATTENDANT 3 2 3 30 10 90 DAYS 

17.0404 IIOME HEALTH AIDE 	 354.377-014 IIOME ATTENDANT 3 2 2 30 TO 90 DAYS 
355.614-014 NURSE AIDE 	 3 2 2 THREE TO SIX MONTHS
 
355.674-018 ORDERLY 	 3 2 3 THREE TO SIX MONTHS 

17.0405 MENTAL HEALTH/HiUMAN SERVICES ASSISTING 	 355.377-014 PSYCHiIATRIC AIDE 3 2 3 TtlREE TO SIX MONTHS 
355.6714-014 NURSE AIDE 3 2 2 THREE TO SIX MONTHS 
355.674-018 ODERLY 3 2 3 THREE 10 SIX MONTHS 

17.0408 THERAPEUTIC CHILD CARE WORK 	 355.377-014 PSYCHIATRIC AIDE 3 2 3 IIREE TO SIX MONTHS 
355.674-018 ORDERLY 3 2 3 TIIREE TO SIX MONTHS 

17.0601 GERIATRIC AIDE 	 354.377-014 'O4E ATTENDANT 3 2 2 30 TO 90 DAYS' 
355.377-011; PSYCHIAIRIC AIDE 3 2 3 THREE TO SIX MONIHIS 
355.674-014 NURSE AIDE 3 2 2 TIIREF TO SIX MONTHS 
355.674-0i8 ORDERL 	 3 2 3 TIHrEE 10 SIX MONTHS 

17.0602 NURSING ASSISTING 	 354.377-014 HOME ATTENDANI 3 2 2 30 TO 9 DAYS 
355.317-014 PSYCHIATRIC AIDE 3 2 3 THREF TO SIX-MONTHS 
355.674-014 NURSE AIDE 3 2 2 TIIREE T0 SIX MONTIIS 
355.674-018 ORDERLY 3 2 3 1IIRFE 10 SIX MONTHS 

20.0602 COMPANION TO THE AGED 	 354.377-014 HOME ATTENDANT 3 2 2 30 TO 90 DAYS 

HIGHER EDUCATION IRAINING PROGRAM: DOf-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DO-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5240
 

CLEANING AND BUILDING SERVICE OCCUPATIONS, EXCEPT PRIVATE HOUSEHOLD
 
Workers in these occupations insure that buildings are safe and clean. They may clean rooms in businesses, hotels, or hospitals.
Some do minor repair work, empty trash, and clean floors and restrooms. Others inspect buildings for pests that they exterminate. 
Other workers operate freight and passenger elevators, give information, and help deliver supplies arid equipment as needed. Some 
workers supervise the work of othrs, keep records, and order supplies and equipment. 

....-. CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITIE 
 CODE TITLE 	 R M L TRAINING TIME
 

* 	 tlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOi-CIP RELAliONSItlPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 52141
 

SUPERVISORS: CLEANING AND BUILDING SERVICE WORKERS
 
These people stupervise workers who provide cleaning, maintenance, and other building serv~ces in hotels, schools, FacLories, and 
other p!aces. [hey interview, hire, train, and assign duties to workers. They issue supplies and equipment to workers, keep track
of supplies on hand, and ordar more supplies as needed. They check work to see that it meets standards arid handle service com­
plaints. They keep time records and may recommend that workers be fired or promoted.. They also plan work shifts to meet service 
demarnds. 

.... - INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAl_ TITLES-------- -GED-CIASSIF ICATION OF ------


CODE TITLE CODE 
 TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNID 388.367-010 ELEVATOR STARTER 
 3 2 2 ONE 10 IWO YEARS
 

01.0502 AGRICULTURAL SERVICES 389.134-010 SUPERVISOR, EXTERMINATION 4 3 3 ONE TO IWO YEARS
 

06.0701 ItOTEI/MOTEI MANAGEMENT 329,131-010 SUPERINTFNDFNI, SERVICE 3 3 3 TWO TO FOUR YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 382.137-010 SUPERVISOR, MAINTENANCE 4 3 3 ONE TO TWO YEARS
 

08.0902 MARKETING OF HOTEL/MOTEL SERVICES 329.137-010 SUPERINTENDENT, SERVICE 3 3 3 TWO TO FOUR YEARS 

08.1102 TRANSPORTATION MARKETING 350.137-026 STEWARD/STEWARDESS, TIIIRD It 2 3 TWO TO FOUR YEARS 

20.0604 CUSTODIAL SERVICES 
 381.137-U10 SUPERVISOR, JANITORIAL SERVICES 1t2 3 ONE TO TWO YEARS
 
382.137-010 SUPERVISOR, MAINTENANCE It3 3 ONE TO TWO YEARS
 

20.0605 EXECUTIVE HOUSEKEEPING 
 321.137-010 HOUSEKEEPER 3 2 3 ONE TO TWO YEARS 
321.137-0110 INSPECTOR 3 2 3 ONE TO TWO YEARS
 
323.137-010 SUPERVISOR, HOUSECLEANER 3 2 3 ONE TO IWO YEARS
 
329.137-010 SUPERINTENDENT, SERVICE 3 3 3 TWO 10 FOUR YEARS
 
350.137-026 STEWARD/STEWARDESS, THIRD It 2 3 TWO T; FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASIER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

CCCU PAT ION: 52 1 2 

MAIDS AND HOUSEMEN
 
MAIDS arid IIOUSLMEN clean rooms in hotels, motels, hospitals, dormitories, office buildings, and other such places. lhey also may 
provide services to guests or residents. They clean wards, bedrooms, baths, offices, and halls. They also deliver laundry, make 
beds, and replace soiled linens and drapes. They may move and arrange furniture, trn mattresses, and deliver IV sets, cribs, roll-' 
away beds and other items, to rooms. Some also may clean swimming pools, driveways, and garage areas. 

....- CLASSIFICATION Ol INSTRUCTIONAL PROGRAMS------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TILF 	 CODE TITLE R M L TRAINING TIME
 

20.0604i CUSTODIAL SERVICES 	 323.687-010 CLEANER, HOSPITAL 2 1 2 UP TO 30 DAYS
 

20.0605 EXECUTIVE IOUSEKEEPING 	 323.687-01's CLEANER, HOUSEKEEPING 2 1 2 UP TO 30 DAYS
 
323.687-018 HOUSECLEANER 2 1 1 UP TO 30 DAYS
 

SHiGI-L_ EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA S[AIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 518
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 5244'i
 

JANITORS AND CLEANERS 
JANITORS and CIEANERS keep office buildings, hospitals, stores, and apartment houses clean arid in good condition. They fix leaky
Faucets, empty trash, service restrooms, and mow lawns. They also do minor painting and carpentry jobs, wet-mop floors, vacuum car­
pets, dust furniture, make minor repairs, and kill insects. They use many different tools and cleaning materials. Some do heavy
cleaning work. They may wash walls and windows, move furniture, shovel snow, and remove heavy trash. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONA TITLES--------- GED-
CODE TITl CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 381.687-030 PATCH WORKER 1 1 1 UP 10 30 DAYS 
389.66.7-010 StXION 
739.687-198 VENETIAN-BLIND CLEANER AND REPAIRER 

2 1 2 UP 10 
2 1 1 UP TO 

30 DAYS 
30 DAYS 

891.687-010 CHIMNEY SWEEP 2 1 1 30 TO 90 DAYS 

17.0301s CI INICAL IAI3ORATORY AIDE 381.687-(122 CLEANER, lABORATORY EQUIPMENT 2 2 1 UP 10 30 DAYS 

20.0604 CUSTODIAL SERVICES 381.687-014 CLEANER, COMMERCIAL OR INSTITUTIONA 1 1 iP TO 30 DAYS 
381.687-018 CLEANER, INIJSTRIAI 2 1 2 UP 10 30 DAYS 
381.687-026 CLEANER, WALL 1 1 1 UP TO 30 DAYS 
381.687-034 WAXER, FLOOR 1 1 1 UP TO 30 DAYS 
389.683-010 SWEEPER-CLEANER, INDUSTRIAL 1 1 1 UP TO 30 DAYS 
389.687-O114 CLEANER, WINDOW 1 1 1 UP TO 30 DAYS 
891.687-018 PROJECT-CREW WORKER 2 1 1 30 [o 90 DAYS 

20.0605 EXECUTIVE HOUSEKEEPING 358.687-010 CHANGE-HOUSE ATTENDANT 2 .1 2 UP TO 30 DAYS 

46.0401 BUILDING AND PROPERTY MAINTENANCE 382.664-010 ,JANITOR 3 2 3 30 TO 90 DAYS 

47.05n2 CONVENTIONAL ELECrRICAL POWER GENERATION 952.687-010 HYDROELECIRIC-PLANI MAINTAINER 2 1 1 30 TO 90 DAYS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5245
 

ELEVATOR OPERATORS 
These workers operate elevators to move people and freight between floors in a bti Iding. They may also give information and direc­
tions to passengers and help them get on and off the elevator. Scine may use hz-ndtrucks to remove materials and equipment from the 
elevator and deliver them where they are wanted. 

4**********M** **** *4 ** *4 *+****** ****#** * * **** *** ******~ * * 4*4*+****44*4**4*+****4***f************* 

.... - INSTRUCTIONAL PROGRNMS ........ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF ------

CODE UTIF CODE ITtF R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 388.663-010 EIEVAIOR OPERATOR 2 1 2 UP TO 30 DAYS
 

49.0203 MAIERIAI_ HANDLING 921.683-038 ELEVATOR OPERAIOR, FREIGHT 2 1 1 UP TO 30 DAYS 

* tIGIIER EDUCAIION TRAINING PROGRAM: DOT-CIP RELATIONSliP DETERMINED BY IOWA STATE OCCUPATIONAL INFOROATION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5246
 

PEST CONTROL OCCUPATIONS
Rats, mice, and common household insects, such as flies and roaches, ruin food and spread diseases. Termites eat wood arid mosquitoes 
carry diseases. PES] CONTROLLERS protect people and property from these vermin. They inspect and treat restaurants, hotels, food 
stores, homes, and other places to locate and destroy pests. They use chemicals, poisonous gases, and mechanical traps to kill
 
pests that infect bildings and stirrounding areas. 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAL TITLES--------- GED­
,')DE F iLE CODE TITLE 	 R 11 L TRAINING TIME 

00. 0000 NO ;'IP ASSIGNED 383.3611-010 EXIERMINAIOR. ILRMITE 3 2 2 ONE 1O TWO YEARS 
383.687-010 EXTERMINATOR HELPER, TERMITE 1 1 1 UP TO 30 DAYS 

01.0502 AGRICULTURAL SERVICES 	 379.687-0114 MOSQJI rO SPRAYER 1 1 1 30 TO 90 DAYS 
383.361-010 FUMIGAIOR 14 3 3 SIX T0 12 MONTHS 
389.684-010 EXTERMINATOR 3 2 2 SIX TO 12 MONTHS 

02.01408 PLANT PROTECTION (PEST MANAGEMENT) 	 383.684-010 EXTERMINATOR HELPER 3 2 2 THREE TO SIX MONTHS
 

HIGIER EDUCATION TRAINING PROGRAM: DOr-CIP RELATIONSHIP DETER41NED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 52119
 

CLEANING AND BUILDING SERVICE OCCUPATIONS, N.E.C.
 
People in these jobs provide services to help keep hotels, motels, lodges, office buildings, apartments, and similar places clean 
and comfortable. They may perform clerical, housekeeping, or maintenance duties. Some register and assign quarters to guests, col­
lect fees, issue supplies and maintain lawns at a tourist camp, motel, or lodge. Some deliver, install, and service air-freshening
 
devices in apartment, office, and other buildings. Some repair, replace, and clean light fixture parts in these and similar places.
 

.... - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- CED-
CLASSIFICATION OF ...... 

CODF illl CODE TITLE R M I IRAINING TIME
 

00.0010 NO CIP ASSIGNED 	 389.687-010 AIR PURIFIER SERVICER 1 1 1 UP TO 30 DAYS
 
389.687-018 L{GIIT-FIXTURE SERVICER 1 1 1 UP TO 30 DAYS
 

08.0902 MARKETING Of IIOIEL/MOIEL SERVICES 	 329.467-010 ATTENDANT, LODGING fACILITIES 2 2 2 30 TO 90 DAYS
 

20.0605 EXECUTIVE IOUSEKEEPING 	 329.467-010 ATIENDANT, LODGING fACILITIES 2 2 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUFATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5250
 

PERSONAL. SERVICE OCCUPATIONS
 
These workers perform services for others. They may work as hairdressers or barbers, cutting and styling hair or- giving manicures'
and shaves. Others may work in some area of entertainment. 
 They may take tickets at events, usher people to seats, aid performers

with costumes, make travel arrangements, or act as tour guides. Others help travelers with luggage, provide social service assis­
tance, or hlp children with grooming or play in schools, homes, or hospitals.
 

.... CLASSIFICATION OF
- INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

IIIGIER EDUCATION TRAINING PROGRAM: DOI-CIP RLLATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 523 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5251
 

SUPERVISORS; PERSONAL SERVICE OCCUPATIONS
 
People in these jobs direct the activities of' workers who provide personal services tO customers. lhe workers they stpervise may be 
CADDIES, AIRLINE ATTENDANTS, PORTERS, USHERS, or other service workers. Their work diLies differ somewhat, depending on the spe­
c:ific job. SUPERVISORS plan work schedules, explain company policies to workers, arid enforce safety and other rules. They resolve 
work problems and may assist workers, keep work records, order needed materials, and may hire, train, and fire workers. 

.... - INSTRUCTIONAL PROGRAMSCLASSIFICATION OF ...... 

CODE TITLE 

00.0000 NO CIP ASSIGNED 

06.0702 RECREATIONAL ENTERPRISES MANAGEMENT 


06.0703 RESORT MANAGEMENT 

06.0705 TRANSPORTATION MANAGEMENT 

06.11401 MARKETING MANAGEMENT 

08.0203 MARKETING OF BUSINESS OR PERSONAL ERVIC 

08.0902 MARKETING OF HOTEL/MOTEL SERVICES 


08.0903 MARKETING OF RECREATIONAL SERVICES 


08.1102 TRANSPORTATION MARKETING 


08.11014 TOURISM 


12.0203 CARD DEALING 


12.0102 B13,/BERING/tlAIRSTYLING 


12.0103 COSMHEOLOGY 


49.0106 FLIGTI ATTENDANTS 


.......-DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 

3411!.137-010 USttFR, HEAD 

3143.137-010 MANAGER, CARDROOM 

359.137-010 SUPERVISOR, HOSPIIAl IIY HOUSE 

359.137-010 SUPERVISOR, HOSPITALITY HOUSE 


352.137-010 SUPERVISOR, AIRPLANF-FLIGHT ATTENDA 


187.167-058 MANAGER, BARBER OR BEAUTY SHOP 


187.167-058 MANAGER, BARBER OR BEAUTY SHOP 

339.137-010 MANAGER, HEALTH CLUB 

358.137-010 CttECKROOM CHlIEF 


321.137-010 BAGGAGE PORTER, HEAD 

3214.137-014 BELL CAPTAIN 


3141.137-010 CADDIE SUPERVISOR 

3142.137-010 SUPERVISOR, RIDES 

343.137-014 SUPERVISOR, CARDROOM 

352.137-010 SUPERVISOR, AIRPLANE-FLIGHT ATTENDA 

352.367-014 FL IGHT ATTENDANT, RAMP 

353.137-010 GUIDE, CHIEF AIRPORT 


3143.137-O01 MANAGER, CARDROOM 

*343.137-0114 SUPERVISOR, CARDRTOOM 

187.167-058 MANAGER, BARBER OR BEAUY SIIOP 

187. 167-058 MANAGER, BARBER OR BfAUTY SHOP 

352.137-01 SUPERVISOR, AIRPLANE-FLIGHT ATTENDA 


- GED-

R M L TRAINING TIME
 

3 2 3 THREE TO SIX MONTHS 

14 1 14 TWO TO FOUR YEARS
 
1 3 It ONE TO IWO YEARS 

1 3 1 ONE TO TWO YEARS 

14 3 1 TWO TO FOJR YEARS 

It 1 1 TWO TO FOUR YEARS 

14 It1 TWO 10 FOUR YEARS 
14 3 14 TWO TO FOUR YEARS 
3 2 3 SIX TO 12 MONTHS 

3 3 3 ONE TO TWO YEARS
 
3 2 2 ONE TO IWO YEARS
 

3 2 2 ONE TO IWO YEARS
 
14 3 3 IWO TO FOUR YEARS 
14 1 1 ONE TO TWO YEARS 

1 3 4 TWO TO FOUR YEARS 

1 3 3 ONE TO IWO YEARS 

14 2 3 SIX 10 12 MONTHS 

1 14 1 TWO 10 FOUR YEARS 
14 It 4 ONE 1O IWO YEARS 

1 1 14 IWO 10 1TOUR YEARS 

It 14 1 TWO TO FOUR YEARS 

1 3 1 TWO TO FOUR YEARS 

* hIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DEIERMINED BY IOWA SAIE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASIER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 5251 SUPERVISORS; PERSONAL SERVICE OCCUPATIONS (CONTINUED) 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L [RAINING TIME 

352.367-014 FLIGHT ATTENDANT, RAMP 14 3 3 ONE TO TWO YEARS 

- i iHR EDUCATION-RAIIN PROGRAM:....DO-CI:P RELATIONSHIP DIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-C(IP RELATIONSIIIPS WERE TAKEN FROM TiHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5252
 

BARBERS
 
BARBERS cut, trim and style hair. They may also color or straighten hair and fit hairpieces. Many BARBERS offer other services,
 
such as hair arid scalp treatments, face massages, shaves, and shampoos. As part of their jobs, they must keep their scissors, combs,
 
and other inst;-Uments clean and in good condition. They clean their work areas and may sweep the shop as well. Those who own or
 
manage a shop also order sUpplies, pay hills, keep records, and hire workers.
 

CLASSIfICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 
.... -	 INSTRUCTIONAL PIOGRAMS ------ DICTIONARY OF OCCUPATIONAL TiTLES--------- GED­

12.0t02 BARBEhRING/IIAIRSTYLING 	 330.371-010 BARBER 3 2 3 ONE TO TWO YEARS
 
330.371-011 BARBER APPRENTICE 3 2 3 ONE TO TWO YEARS
 

----h/iER-EDUCAION- TRAI NING PROGRAM: -CIP RELAIONsIP DE----TERMIN) BY IOWA STAl OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5253
 

HAIRDRESSERS AND COSMETOLOGISTS
 
The main task of IIAIRDRESSEKS and COSMEIOOGISIS is to help people look attractive. Ihey shampoo, cut, and style hair and advise on 
hair care. They of'ten straigiiten, curl, bleach, or dye hair. They may give manicures and facials; advice on the use of' makeup; and 
clean and style wigs and hairpieces. Most make appointments and keep records of products used by their regular customers. Those 
who rin their own shops hire an! stjpcrv isP workers, keep business records, and order supp I ies. 

CLASSIFICATION OF 	 PROGRAMS
.... -	 INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES-------- --GED-

CODE [ITLE 	 CODE II1LE R M L TRAINING TIME 

12.04102 BARII[RING/IIAIRSIYLING 	 332.271-018 tlAIR STYLIST 
 4 3 3 ONE 1O TWO YEARS 

12.04e03 COSMETOLOGY 	 331.671-010 MANICURIST 2 1 2 30 10 90 DAYS 
331.674-0l14 FINGERNAIL FORMER 2 1 2 30 TO 90 DAYS
 
332.271-10 COSMETOLOGIST it 3 3 ONE TO TWO YEARS
 
332.271-014 COSMETOLOGIST APPRENTICE 4 3 3 ONE TO TWO YEARS
 
332.271-018 HAIR STYLIST It 3 3 ONE 10 IWO YEARS
 
332.361-010 WIG DRESSER 3 2 2 ONE L0 TWO YEARS
 
333.071-010 MAKE-UP ARTIST It 3 3 TWO TO FOUR YEARS
 
333.271-010 BODY-MAKE-UP ARTIST 3 2 2 THREE 10 SIX MONTHS
 
339.361-010 MORTUARY BEAUTICIAN 3 2 2 ONE TO TWO YEARS
 
339.371-010 ELECTROLOGIST 3 2 3 SIX TO 12 MONTHS
 
339.371-014 SCALP-TREATMENT OPERATOR 3 2 3 SIX 10 12 MONTHS
 

12.04.0 ELECTROLYSIS 	 339.371-0O ELECTROLOGIST 3 2 3 SIX 10 12 MONTHS 

12.0406.MAKEUP ARTISTRY 	 *332.271-018 IIAIR SIYLIST 4 3 3 ONE TO IWO YEARS
 
*333.071-O10 MAKE-UP ARTIST L4 3 .3 TWO TO FOUR YEARS
 
*333.271-010 BODY-MAKE-UP ARTIST 	 3 2 2 THREE 10 SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPAIIONAL REPOR]
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5254
 

AJIENDANTS: AMUSEMENI AND RECREATIONAL FACILIIIFS
 
These peopie provide services to people at amusement or recreatiomal places, such as golf courses, bowling alleys, pool halls, and 
carnivals. They issue equipment to people and may help them schedule the use of facilities. They collect fees for games played,

and inform players of' rules concerning dress, conduct, or equipment. They also may repair, sell, or rent out eounipment. They may
provide services such as carrying golf bags or racking pool balls. They may tend rides at a carnival or fair or entice passers-by 
to enter side shows. 

CLASSIF ICAT ION INSTRUCTIONAL 	 OCCUI'A1 IONAI TIILES.... - OF PROGRAMS ------ DICT IONARY OF -------- -GED-

CODE TITLE CODE lITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 3112.357-010 WEIGIIT GUESSER 3 2 3 UP TO 30 DAYS 
3112.4057-010 GAME ATTENDANT 3 3 3 30 TO 90 DAYS 
343.367-10(1 CARD PLAYER 3 2 2 THREE TO SIX MONTHS 

01.0505 ANIMAL TRAINING 	 3119.221-110 ANIMAL-RIDE MANAGER 4 3 3 ONE TO TWO YEARS 

01.0507 IORSE tlANDIING AND CARE 	 3149.22'1-010 ANIMAL-RIDE MANAGER 4 3 3 ONE 10 IWO YEARS 

06.0702. RECREATIONAL ENTERPRISES MANAGEMENT 	 319.224-010 ANIMAL-RIDE MANAGER '1 3 3 ONE TO IWO YEARS 

08.0903 MARKETING OF RECREATIONAL SERVICES 	 310.367-010 DESK CLERK, BOWLING FLOOR 3 3 3 30 TO 90 DAYS 
3140.477-010 RACKER 2 2 1 UP 1O 30 DAYS 
311.367-010 RECREATION-FACILIIY ATTENDANT 4 3 3 30 TO 90 DAYS 
3lI1.464-010 SKATE-SIIOP ATTENDANT 3 2 2 30 TO 90 DAYS 
341.. 665-010 SKI-lOW OPERATOR 3 2 3 30 TO 90 DAYS 
3011.677-010 CADDIE 2 2 2 UP TO 30 DAYS 
341.683-01(0 GOLF-RANGE ATTENDANT 2 1 2 UP TO 30 DAYS 
342.657-01D BARKER 3 2 3 UP 10 30 DAYS 
302.663-010 RIDE OPERATOR 3 2 2 30 TO 90 DAYS 
312.665-010 FUN-HOUSE OPERATOR 	 3 1 2 30 TO 90 DAYS
 
342.661-01(0 WHARF ATTENDANT 3 2 3 30 TO 90 DAYS
 
342.677-010 RIDE ATTENDANT 2 1 2 UP TO 30 DAYS
 
3',3.467-010 CARDROOM ATTENDANT 1 3 2 2 THREE TO SIX MONTHS
 
343.467-014 FLOOR ATTENDANT 2 1 1 UP TO 30 DAYS
 

343.167-018 GAMBIING DEALER 	 3 3 3 30 TO 90 DAYS
343.517-O1(i CARDROOM ATIENDANIT 2 2 1 2 1)P TO 30' [lAYS
319.674-010 ANIMAL-RIDE ATTENDANT 3 1 2 UP TO 30 DAYS 

349.617-011 COACH DRIVER 	 3 1 1 30 10 90 DAYS 

08.0904I RECREATIONAL PRODUCTS MARKETING 	 3I1.I614-0 10 SKAIE-SHOP ATTENDANT 3 2 2 30 TO 9(0 D;YS 

12.0203 CARD DEALING 	 *3 1. 367-01 0 CARl) PLAYER 3 2 2 THREE TO SIX MONTHS 
*343.367-010 GAMBL.ING MONITOR i 3 3 TWO TO FOUF: YEARS 

iHIGIIER EDUCATION TRAINING PROGRAM: DOi-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIIICATION (198J)
 

OCCUPATION: 5254 ATTENDANTS, AMUSEMENT AND RECREATION FACILITIES (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L 1RAINING lIME
 

*343. 467-010 CARDROOM ATTENDANT 1 3 2 2 THREE 10 SIX MONTHS
 
*343.167-018 GAMBLING DEALER 3 3 3 30 TO 90 DAYS
 

31.0201 OUTDOOR RECREATION 349.224-O10 ANIMAL-RIDE MANAGIR 
 i4 3 3 ON. TO. IWO YEARS 

319.6714-010 ANIMAL-RIDE ATTENDANT 3 1 2 UP TO 30 DAYS 

4t3.0109 SECURITY SERVICES 343.367-014i GAMBLING MONITOR i 3 3 TWO TO FOUR YEARS 

'!7.OI07 SPORTING GOODS EQUIPMENT REPAIR 341.464-010 SKATE-SHOP ATTENDANT 3 2 2 30 TO 90 DAYS 

' IIIGIIER EDUCATION RAINING PROGRAM: UOTCI RELAIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAIION 
COORDINATING COMMITTEE. 
011ER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5255
 

GUIDES
 
GUIDES escort individuals or groups on trips, cruises, and tours. Some take people on trips to hunt, fish, ride horseback, camp, or
 
climb mountains. They may plan these trips arid instruct party members. Others escort people around a city or on tours through mu­
seums, factories, historical sites, TV stations, or other places of interest. They may make travel arrangements and often 'point out
 
items of interest. In some jobs, GUIDES direct or escort patients and visitors in a hospital.
 

....- CIASSIICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 353.667-010 ESCORT 2 1 2 UP TO 30 DAYS
 
355.677-O014 HOSPITAL ENTRANCE ATTENDANT 2 1 2 UP TO 30 DAYS
 

08.0903 MARKETING OF RECREA1IONAL SERVICES 353.161-010 GUIDE, IIUNTINC AND FISHING 
353.164-010 G(;IDE , ALPINE 
353.167-010 GUIDE, TRAVEL 
353.363-U10 GUIDE, SIGHTISEEING 
353.367-010 GUIDE 
353.367-014 GUIDE, ESTABLISIIMLENT 
353.367-018 GUIDE, PLANT 

4 3 3 TWO TO fOUR YEARS 
It3 14 IWO [0 FOUR YEARS 
14 3 4 ONE TO TWO YEARS 
3 2 3 THREE 10 SIX MONTHS 
3 1 2 30 TO 90 DAYS 
14 2 3 SIX TO 12 MONTIIS 
3 2 3 30 TO 90 DAYS 

08.1104 TOURISM 353.363-010 GUIDE, 
53.367-010 GUIDE 

33.367-014 GUIDE, 
351.367-018 GUIDE, 
353.367-022 PAGE 

SIGHTSEEING 

ESIABLISHMENT 
PLANT 

3 2 3 THREE TO SIX MONTHS 
3 1 2 30 10 90 DAYS 
4 2 3 SIX TO 12 MONTHS 
3 2 3 30 1O 90 DAYS 
3 2 3 UP TO 30 DAYS 

08.1105 TRAVEL SERVICES MARKETING 353.167-010 GUIDE, TRAVEL It 3 4 ONE TO IWO YEARS 

31.0201 OUTDOOR RECREATION .353.161-010 GUIDE, HUNTING AND FISHING lj 3 3 TWO TO FOUR YEARS 

HIGtZHR EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5256
 

USIiERS
 
USIHERS take tickets, give out prc-grams, and 
escort people to their seats in public places. They also may be responsible for turning
 
away people who do not have tickets. 
 They may work during sports events, movies, plays, concerts or other entertainment events.
 
Sometimes they help people search for lost objects or find the restrooms or telephone.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IIILF CO)E TI FLE R M L IRAINING TIME 

08.0903 MARKETING OF RECREATIONAL SERVICFS 344'.667-010 TICKET TAKER 2 1 2 UP TO 30) DAYS
 
314.677-010 PRESS-BOX CUSTODIAN 
 2 1 2 UP TO 30 DAYS

31I4.677-014l USHER 	 2 1 1 UP 10 
30 DAYS
 

20.0202 CIIILD CARE AIDE/ASSISTING 	 349.677-018 CIIILDREN'S ATTENDANT 
 2 1 1 UP TO 30 DAYS
 

* 	 IlIGtlER EDUCATION TRAINING PROGRAM: DOT-CI RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAT'M:; 
COORDINATING COMMITTEE. OTlER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPATION: 5257
 

PUBLIC TRANSPORTATION ATTENDANTS 
People in these jobs provide services to plane, ship, bus, train passengers to help keep them comfortable and happy. They greet 
passengers and explain the use of safety equipment. They may serve refreshments or meals, answer questions about travel schedules, 
routes, and services. They may assist passengers who are ill or help feed and care for children. They may provide passengers with 
playing cards, pencils, pillows, or other items. Some collect tickets and direct passengers to their seats. 

----- CLASSI[ ICATION OF INSIRUCIIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

OO.O00O.NO CIP ASSIGNED 	 910.667-014 CONDUCTOR 3 2 3 THREE TO SIX MONTHS
 
910.677-010 PASSENGER SERVICE REPRESENTATIVE 2 2 1 2 UP 1O 30 DAYS
 

08.1102 TRANSPORTATION MARKETING 	 350.677-022 STEWARD/STEWARDESS 3 1 2 30 TO 90 DAYS 
352.367-010 AIRPLANE-FLIGHT ATIENDANT 14 3 3 30 TO 90 DAYS 
352.377-010 IIOST/HOSTESS, GROUND 3 2 3 30 TO 90 DAYS 
352.577-010 BUS ATTENDANT 3 2 3 UP TO 30 DAYS 
352".677-010 PASSENGER SERVICE REPRESENTATIVE 1 3 -. . 30 TO 90 DAYS 
352.677-014 RECEPTIONIST, AIRI INE LOUNGE 3 2 3 30 1O 90 DAYS 
359.677-022 PASSENGER SERVICE REPRESENTATIVE 3 2 3 30 TO 90 DAYS 
910.367-026 PASSENGER REPRESENTATIVE 3 2 3 THREE TO SIX MONTHS 

49.0106 FLIGHT ATTENDANTS 	 352.367-010 AIRPLANE-FLIGHT ATTENDANT 4 3 3 30 TO 90 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY !OWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5258
 

WARDROBE AND DRESSING ROOM ATTENDANTS
 
People in these jobs take care of performers' costumes. They issue and keep records Or costumes and may help performers dress.
 
Some direct jockeys to their dressing rooms and inspect them to be sure they have the correct colors (silks), saddle numbers, arid 
riding equipment. Others unpack and pack entertainers' costumes. They may also clean, mend, and press costumes and arrange them on 
racks in the order which they will be worn on stage. 

.... 
CODE 

-CIASSIFICAIION OF 
FITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITI.ES--------
CODE TITLE 

-(;ED-
R M [. TRAINING TIME 

00.0000 NO CIP ASSIGNED 346.667-010 JOCKEY-ROOM CUSIODIAN 2 1 2 30 10 90 DAYS 
3416.677-010 JOCKEY VALET 2 2 2 30 10 90 DAYS 
346.677-01l4 RIDING-SILKS CUSlODIAN 2 1 1 UP 10 30 DAYS 

20.0302 CIOTHING MAINTENANCE AIDE 346.361-010 WARDROBE SUPERVISOR 3 2 3 TWO TO FOUR YEARS 
346.674-010 DRESSER 2 2 2 30 TO 90 DAYS 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 346.361-010 WARDROBE SUPERVISOR 3 2 3 TWO TO FOUR YEARS 
316.374-010 COSTUMER ASSISTANT 3 2 3 THREE 10 SIX MONTHS 

IHIGHIER EDUCATION TRAINING PROGRAM: bOIIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5262
 

BAGGAGE PORTERS AND BELLHOPS
 
These workers carry baggage and perform other simple services for travelers or for hotel guests. BAGGAGE CHECKERS check in passen­
gers' lugqage at plane, bus, or other terminals. They prepare claim checks, attach them to bags, and stack baggage for loading. 
BAGGAGE PORTERS carry people's luggage onto trains or buses and to cabs and cars. They may also call cabs, assist disabled trave­
lers, and direct people to ticket windows arid restrooms. BELLHOPS carry bags for hotel and motel guests. They also run errands and 
deliver messages. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

08.0902 MARKETING OF IIOTEL/MOTEL SERVICES 	 324.477-010 PORTER, BAGGAGE 2 2 2 UP TO 30 DAYS 
32i.677-010 BELIHOP 2 2 2 UP TO 30 DAYS 

08.1102 TRANSPORTATION MARKETING 	 350.677-O4 PASSENGER ATIENDANI 2 1 2 UP 10 30 DAYS 
357.471-010 BAGGAGE CHECKER 3 2 3 30 10 90 DAYS 
357.677-010 PORTER 2 1 2 UP TO 30 DAYS 

IIHIGHER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5263
 

WELFARE SERVICE AIDES
WELFARE SERVICE AIDES provide social services to help handicapped, ill, aged, or needy people. They advise arid assist f'amily mem­bers in meal planning, food preparation, child care, and health care. Thpy also help disabled persons dress, get about, and obtain

information and services. They may provide these services in people's homes, 
or at hospitals, nursing homes, or social service agen­
ices. They usuaily work inder the direction of social workers.
 

---- -CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLFS--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 359.573-010 BLIND AIDE 3 2 2 30 TO 90 DAYS 

17.0405 MENTAL IEALTII/ItUMAN SERVICES ASSISTING 359.573-010 BLIND AIDE 3 2 2 30 TO 90 DAYS 

20.0204 FOSTER CARE/FAMILY CARE 309.354-010 tHOMEMAKER 4 2 i SIX TO 12 MONTHS 
359.573-010 BLIND AIDE 3 2 2 30 TO 90 DAYS 

20.0606 HOMEMAKER'S AIDE 309.354t-010 HOMEMAKER LI 2 LI SIX TO 12 MONTHS 

ilGHIER EDUCATION TRAINING PROGRAM: DOF-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPOR[
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5264
 

CHILD CARE WORKERS, EXCEPT PRIVATE HOUSEHOID
 
These workers care for children or young adults in such places as boirding schools, orphanages, nurseries, hospitals, and playrooms. 
They help young children bathe, dress, and eat. They may plan recreational activities for children, instruct them in personal and
 
health habits, and teach them to play games and sing songs. Some assist handicapped children in a school or institution. Others
 
work in sorority or fraternity houses, where they assign rooms to residents, supervise work and study programs, and chaperone trips
 
and social functions.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TIILE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 359.677-018 NURSERY SCHOOL ATTENDANT 3 2 3 THlREE TO SIX MONTHS
 

20.0202 CHILD CARE AIDE/ASSISTING 	 355.6714-010 CHILD-CARE ATTENDANT, SCHOOL 3 1 2 30 TO 90 DAYS
 
359.677-010 ATTENDANT, CHILDREN'S INSTITUTION 3 2 3 30 TO 90 DAYS
 
359.677-018 NURSERY SCHOOL ATTENDANT 	 3 2 3 THREE TO SIX MONTHS
 
359.677-026 PLAYROOM ATTENDANT 	 3 2 3 30 TO 90 DAYS
 

20.0203 CHILD CARE MANAGEMENT 	 187.167-186 RESIDENCE SUPERVISOR I 3 '1 ONE TO TWO YEARS 

20.0204 FOSTER CARE/FAMILY CARE 	 187.167-186 RESIDENCE SUPERVISOR 4 3 4 ONE TO TWO YEARS
 
355.674-010 CHILD-CARE ATTENDANT, SCHOOL 3 1 2 30 TO 90 DAYS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5269
 

PERSONAL SERVICE OCCUPATIONS, N.E.C. 
People in these jobs provide a wide variety of services to people. For example, some deliver items to guests' hotel rooms. Some 
posL scores at athletic events, or direct patrons to parking spaces at a drive-in movie. Some plan arid organize activities for 
gue!'Ls at a resort or on a ship. Some chaperone youths attending social functions. Some saddle horses for guests at a dude ranch. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS....... D'CTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TIILE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 195.367-030 RECREATION AIDE 3 2 3 UP TO 30 DAYS
 
339.571-010 TATTOO ARTIST 3 2 2 SIX TO 1? MONIIIS
 
3146.677-018 SECOND 2 1 1 UP TO 30 DAYS
 
349.477-010 JINRIKISHA DRIVER 2 2 2 SHORT DEMONSTRATION
 
349.677-010 CABANA ATTENDANT 2 2 2 30 TO 90 DAYS
 
352.167-010 DIRECTOR, SOCIAL 4 3 4 ONE TO TWO YEARS
 
352.667-014 PARLOR CHAPERONE 3 1 2 UP TO 30 DAYS
 
353.36i-010 DUDE WRANGLER 	 3 2 3 30 TO 90 DAYS
 
358.677-018 RESTROOM ATTENDANT 2 1 1 UP TO 30 DAYS
 
359.367-010 ESCORT 3 2 3 UP TO 30 DAYS
 
359.567-010 REDUCING-SALON ATTENDANT 2 2 2 UP TO 30 DAYS
 
359.677-030 RESEARCH SUBJECT 3 2 3 SHORT DEMONSTRATION
 
359.685-010 CREMATOR 3 2 2 30 TO 90 DAYS
 
359.687-010 PALLBEARER 1 1 1 SIIORT DEMONSTRATION
 
366.677-010 SHOE SHINER 1 1 1 UP TO 30 DAYS
 
912.364-010 AIRPORT ATTENDANT 3 2 3 SIX TO 12 MONTHS
 

01.0505 ANIMAL TRAINING 	 349.367-010 KENNEL MANAGER, DOG TRACK 3 1 2 ONE TO TWO YEARS
 

08.0203 MARKETING OF BUSINESS OR PERSONAL SERVIC 	 359.677-014 FUNERAL ATTENDANT 2 1 2 30 TO 90 DAYS
 

08.0902 MARKETING OF HOTEL/MOTEL SERVICES 	 3214.577-010 ROOM-SERVICE CLERK 2 2 2 UP 10 30 DAYS
 
324.677-014 DOORKEEPER 2 1 2 UP TO 30 DAYS
 
358.677-010 CHECKROOM ATFENDANT 2 2 2 UP 10 30 DAYS
 

08.0903 MARKETING OF RECREATIONAL SERVICES 	 329.677-010 PORTER, MARINA 2 2 2 30 10 90 DAYS
 
329.683-010 ATTENDANT, CAMPGROUNI) 2 1 1 UP 10 30 DAYS
 
343.687-010 PLASTIC-CARD GRADER, CARDROOM 2 1 2 TIIREE TO SIX MONTHS
 
319.665-010 SCOREBOARD OPERATOR 3 2 3 UP TO 30 DAYS
 
349.667-010 IlOST/IHOSTESS, DANCE HALL 2 2 2 UP 10 30 DAYS
 
349.667-014 HOST/HOSTESS, IlEAD 3 2 3 UP 1O 30 DAYS
 
349.673-010 DRIVE-IN THEATER ATTENDANT 2 1 2 UP TO 30 DAYS
 
349.680-Ol TICKET-DISPENSER CHANGER 3 2 2 30 1O 90 DAYS
 
350.677-018 STEWARD/ STEWARDESS, BATII 2 1 1 30 TO 90 DAYS
 
351.677-010 SERVICE ATTENDANI, SLEEPING CAR 2 2 2 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5269 PERSONAL SERVICE OCCUPATIONS, NOT 


....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TIILE 


08.1102 TRANSPORTATION MARKETING 


12.0405 MASSAGE 


20.0202 CiIILD CARE AIDE/ASSISTING 


20.0IIDII DIFTE1IC AIDE/ASSISTING 


31.0201 OUTDOOR RECREATION 


ELSEWHERE CLASSIF (CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


352.667-010 IIOSI/HOSTESS 

358.677-010 CHECKROOM ATIENDANI 

358.677-01; LOCKER-ROOM ATTFNDANT 


350.677-018 STEWARD/ STEWARDESS, BAIII 

351.677-010 SERVICE ATTENDANT, SLEEPING CAR 


331.374-010 MASSEUR/MASSEUSE 

334.677-010 RUBBER 

335.617-010 COOLING-ROOM AITENDANT 

335.677-014 HOT-ROOM ATTENDANT 


359.667-010 CHAPERON 


359.367-014; WEIGHT-REDUCTION SPECIALIST 


195.367-030 RECREATION AIDE 


PAGE 537
 

GED-

R M L TRAINING lIME
 

3 2 3 30 TO 90 DAYS
 
2 2 2 UP [O 30 DAYS
 
2 2 2 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 
2 2 2 UP TO 30 DAYS
 

3 2 3 THREE 10 SIX MONTHS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS
 

3 2 2 UP TO 30 DAYS
 

3 2 3 30 TO 90 DAYS
 

3 2 3 UP TO 30 DAYS
 

* HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DEIERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 51499
 

AGRICULTURAL, FORESTRY, AND FISHING OCCUPAIIONS
 
These workers produce or maintain agricultural products and resources. They may run their own farms or manage operations for a co­
operative or corporation. Others may hunt, trap, or fish. 
 Some workers tend animals for food or recreational purposes. They may
work in non-food agricultural industries, as foresters, or loggers. Some are groundskeepers or nursery workers. They may operate
equipment, inspect crops, keep reccrds, make repairs, and plan production. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING lIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIlONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

O&CUPATION: 5500
 

FARM OPERATORS AND MANAGERS
 
These workers own, operate, and/or manage farms Lhat grow food and non-food products. They may plan crops and production schedules, 
buy equipment and stpplies, keep farm records, and arrange for the sale of crops. They may hire and supervise other workers, or do 
some or all of the work themselves. Work may include operating farm equipment and machinery, herding and caring for animals, plant­
ing and harvesting crops, and repairing farm buildings and equipment. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPATION: 5510
 

FARMERS: WORKING PROPRIETORS
These workers own and operate their own farms. They may grow food or non-food products, such as grains, vegetables, livestock, or 
horticult,,ral products. They decide what is to h.e grown and the best production methods. They arrange credit, buy equipment and 
supplies, and plan production schedules. They may hire other workers to help with chores or do most of the work themselves. They
maintain farm records and arrange for the sale of crops. 

CLASSIFICATION OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5512
 

GENERAL FARMERS
 
GENERAL FARMERS operate farms that produce more than one kind of crop. For example, they may manage a farm that produces fruits, 
vegetables, grains, and/or livestock. They may own the farm or manage it for a corporation, cooperative, or some other owner. They
decide the kinds and amounts of crops to grow and cattie to breed, based on market conditions, weather, and the size and location of 
the farm. They buy farm equipment and supplies and hire and dire;t farm workers. They may set up and operate farm machinery, such 
as trucks, tractors, and harvesters. They also may arrange to sell the farm's produicts. 

....- CLASSIF ICATION UF INSTRUCTIONAL FAOGRAMS ------ DICTIONARY OF OCCUPATI(NAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING lIME 

00.0000 NO CIP ASSIGNED 421.161-010 FARMER, GENERAL 1i 4 14TWO TO FOUR YEARS 

01.0302 ANIMAL PROOUCTION 1421.161-010 FARMER, GENERAl it 14 14 TWO TO FOUR YEARS 

01.0304 CROP PRODUCTION 407.161-010 FARMER, DIVERSIFIED'CROPS 4 14 14 TWO TO FOUR YEARS 
421.161-010 FARMER, GENERAL 14 14 itTWO 10 FOUR YEARS 

02.0202 ANIMAL BREEDING AND GENETICS 421.161-010 FARMER, GENERAL 4 II i TWO TO FOUR YEARS 

02.0203 ANIMAL HEALTH 1421.161-010 FARMER, GENERAl II 14 i TWO TO FOUR YEARS 

02.0204 ANIMAL NUTRITION 1121.161-010 FARMER, GENERAL 14 , 14 TWO TO FOUR YEARS 

02.0208 LIVESTOCK 421.161-010 FARMER, GENERAL I4 It 14 TWO 1O FOUR YEARS 

02.0402 AGRONOMY 1407.161-010 FARMER, DIVERSIFIED CROPS 14 14 14 TWO TO FOUR YEARS 
421.161-010 FARMER, GENERAL 	 I1Itit TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5513
 

CROP. VEGETABLE, FRUIr, AND TREE NUT FARMERS 
These people own or rent farms that produce one or more crops. They plan and direct the planting, cultivating, harvesting, and 
marketing of crops. They select and purchase seed, fertil izer, and farm equipment and machinery. They determine the number and 
kind of workers to be hired and the land to be tilled. They hire, train, and fire farmhands. They operate rnd may make minor re­
pairs to farm equipment. They also keep business records and arrange for crops to be sold and shipped. 

....-
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS....... DICTIONARY OF OCCUPATIONAL TITLES---
CODE TITLE 

----- C-GED-
R M L TRAINING TIME 

01.0304 CROP PRODUCTION 401.161-010 FARMER, CASH GRAIN 
402.161-010 FARMER, VEGETABLE 
403.161-010 FARMER, TREE-FRUIT-AND-NUT CROP
403.161-014 FARMER, VINE-FRUIT CROPS 
14014.161-010 FARMER, FIELD CROP 

14 3 3 TWO TO FOUR YEARS 
4 14 14 IWO TO fOUR YEARS 

S 14 14 14 TWO TO FOUR YEARS 
1414 u1TWO TO FOUR YEARS 
14 4 14 TWO TO FOUR YEARS 

02.0402 AGRONOMY 101.161-010 FARMER, CASH GRAIN 
402.161-010 FARMER, VEGETABLE 
404.161-010 FARMER, FIELD CROP 

1; 3 3 TWO TO FOUR YEARS 
14 14 '1 TWO 10 FOUR YEARS 
14 14 14 TWO TO FOUR YEARS 

02.61403 HORTICULTURE SCIENCE 402.161-010 FARMER, VEGETABLE 
103.161-010 FARMER, TREE-FRUIT-AND-NUT CROPS 
403.161-011 FARMER, VINE-FRUIT CROPS 

14 14 14 IWO TO FOUR YEARS 
14 14 14 TWO TO FOUR YEARS 
14 14 14 TWO TO FOUR YEARS 

* HIGHER EDUCAiION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5514
 

LIVESTOCK, DAIRY, POULIRY, AND FISH FARMERS

These FARMERS breed and raise animals and arrange to sell them or their products to buyers. They may raise cats, dogs, horses, wild
birds, fish or, other animals. Their work duties include: .feeding animals; building cages, pens, and fences; cleaning animals,

equipment, and grounds; and treating animals For minor 	injuries or, illnesses. They may milk cows, shear sheep, 
skin snakes or fur­
red animals, or gather eggs or honey. They also may keep records of animals, such as their weight, diet, and breeding.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TI[LE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 [446.161-010 FISH FARMER 4 1 2 ONE TO TWO YEARS
 
1446.161-014 SHELLFISH GROWER 
 4 1 2 ONE 10 TWO YEARS
 

01.0302 ANIMAL PRODUCTION 	 410.161-010 ANIMAL BREEDER 
 4 3 3 ONE TO TWO YEARS
 
410.161-014 FUR FARMER 
 4 3 3 ONE TO TWO YEARS
 
410.161-018 LIVESTOCK RANCHER 
 4 3 3 IWO TO FOUR YEARS
 
410.161-022 HOC-CONFINEMENr-SYSTEM MANAGER 
 5 4 4 TWO 10 FOUR YEARS
 
411.161-010 CANARY BREEDER 
 It2 3 SIX TO 12 MONTHS
 
411.161-014 POULTRY BREEDER 4 3 3 TWO TO 
FOUR YEARS
411.161-018 POULTRY FARMER 
 4 3 3 TWO 10 FOUR YEARS
 
413.161-010 BEEKEEPER 
 3 3 3 TWO TO FOUR YEARS
 
413.161-014 REPTILE FARMER 
 4 3 I ONE 10 TWO YEARS
 
413.161-018 WORM GROWER 
 4 3 3 ONE 10 IWO YEARS
 

01.0303 AQUACULTURE 	 446.161-010 FISH FARMER 
 4 1 2 ONE TO TWO YEARS
 
446.161-011 SHELLFISH GROWER 
 4 1 2 ONE TO IWO YEARS
 

01.0305 GAME FARM MANAGEMENT 	 412.161-010 GAME-BIRD FARMER 
 4 3 3 ONE TO TWO YEARS
 

01.0502 AGRICULTURAL SERVICES 
 410.161-010 ANIMAL BREEDER 
 4 3 3 ONE TO TWO YEARS
 
411.161-014 POULTRY BREEDER 
 4 3 3 TWO 1O FOUR YEARS
 

01.0507 HORSE HANDLING AND CARE 	 *410.161-018 LIVESTOCK RANCHER 
 4 3 3 IWO 10 FOUR YEARS
 

02.0202 ANIMAL BREEDING AND GENETICS 	 410.161-010 ANIMAL BREEDER 
 4 3 3 ONE TO TWO YEARS
 
410.161-018 LIVESTOCK RANCHER 
 4 3 3 TWO 10 FOUR YEARS 
411.161-010 CANARY BREEDER 4 2 3 SIX TO 12 MONTHS
 
411.161-014 
POULTRY BREEDER 	 It 3 3 TWO TO FOUR YEARS
 

02.0203 ANIMAL HEALTH 
 4110.161-018 LIVESTOCK RANCHER 
 4 3 3 TWO 1O FOUR YEARS
 

02.02041 ANIMAL NUFRITION 	 410.161-018 LIVESTOCK RANCHER 143 3 TWO TO FOUR YEARS
 

02.0208 LIVESTOCK 
 410.161-010 ANIMAL BREEDER 
 4 3 3 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION:.55114 LIVESTOCK, DAIRY, POULTRY AND FISH FARMERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- t-GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

410.161-014 FUR FARMER 	 4 3 3 ONE TO TWO YEARS
 
410.161-018 LIVESTOCK RANCHER 4 3 3 TWO TO FOUR YEARS
 
i11.161-022 IIOG-CONFINEMENT-SYSTEM MANAGER 5 II 4 TWO TO FOUR YEARS
 

02.0209 POULTRY 
 411.161-010 CANARY BREEDER 	 I4 2 3 SIX TO 12 MONTHS 
411.161-014 POULIRY BREEDER 4 3 3 TWO TO FOUR YEARS
 
411.161-018 POULTRY FARMER 14 3 3 TWO TO FOUR YEARS
 
412.161-010 GAME-BIRD FARMER If 3 3 ONE TO TWO YEARS
 

03.0301 FISHING AND FISHERIES 	 446.161-010 FISH FARMER 4 1 2 ONE TO IWO YEARS
 
446.161-0114 SHELLFISH GROWLR 4 1 2 ONE TO TWO YEARS
 

03.0601 WILDLIFE MANAGEMENT 	 412.161-010 GAME-BIRD FARMER 4 3 3 ONE TO TWO YEARS
 

* 	 HIGHER EDUCAFION TRAINING PROGRAM: DOr-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5515
 

HORTICULTURAL SPECIALTY FARMERS 
These FARMERS grow and sell nursery products, such as trees, shrubs, flowPring plants, and mushrooms. They use many different types
of farm tools, equipment, and machines to plant, tend, and harvest these crops. They also decide the kinds and amounts of' crops to 
grow and select and purchase the equipment and materials needed. Some hire and supervise farm workers and helpers. They also ar­
range For the sale or crops and may provide customers with instructions in caring for nursery products. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE 
 TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 405.161-0141 HORTICULTURAL-SPECIALTY GROWER, FIE L 3 3 TWO TO FOUR YEARS 
408.161-010 LANDSCAPE GARDENER [1 L1 [1 TWO TO FOUR YEARS 

01.0304 CROP PRODUCT!ON 	 1105.161-O14 HORTICULTURAL-SPECIALTY GROWER, FIE LI 3 3 TWO TO FOUR YEARS 
405.161-018 HORTICULTURAL-SPECIALTY GROWER, INS L4 3 L4 TWO TO FOUR YEARS 

01.0603 ORNAMENTAL HORTICULTURE 	 405.161-010 BONSAI CULTURIST L 3 3 TWO TO FOUR YEARS 
[105.161-014I HORTICULTURAL-SPECIALTY GROWER, FIE 1t 3 3 TWO TO FOUR YEARS 
405.161-018 IIORTICULTURAL-SPECIALTY GROWER, INS LI3 L4 IWO 0 FOUR YEARS 
405.361-010 PLANT PROPAGATOR L4 4 L4 ONE TO TWO YEARS 
[108.161-010 LANDSCAPE GARDENER 4 4 II TWO TO FOUR YEARS 

01.06011 GREENHOUSE OPERATION AND MANAGEMENT 	 4105.161-018 HORTICULTURAL-SPECIALIY GROWER, INS [1 3 it TWO 10 FOUR YEARS
 
[105.361-O10 PLANT PROPAGATOR ItLI L ONE TO TWO YEARS
 

01.0605 LANDSCAPING 
 4108.161-O10 LANDSCAPE GARDENER 	 LI LI L4 TWO TO FOUR YEARS
 

01.0606 NURSERY OPERATION AND MANAGEMENT 	 105.161-014 HORTICULTURAL-SPECIALTY GROWER, FIE L43 3 TWO TO FOUR YEARS 
L105.161-018 IIORTICULTURAL-SPECIALTY GROWER, INS I 3 L4 TWO TO FOUR YEARS 

01.0607 TURF MANAGEMENT 	 4105.161-014i HORTICULTURAL-SPECIALTY GROWER, FIE It3 3 TWO TO FOUR YEARS
 

02.0402 AGRONOMY 	 405.361-010 PLANT PROPAGATOR LILI LI ONE TO TWO YEARS
 

02.0403 HORTICULTURE SCIENCE 	 4105.161-0141 IIORTICULTURAL-SPECIALTY GROWER, FIE LI 3 3 TWO TO FOUR YEARS
 
4105.161-018 HORTICULTURAL-SPECIALTY GROWER, INS I 3 LI TWO TO FOUR YEARS
 
405.361-010 PLANT PROPAGATOR L4 L4 LIONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5520
 

FARM MANAGERS

These workers manage farms for corporations, cooperatives, or other owners. They may manage food-producing farms or horticultural 
farms that raise nursery products. They determine the products to be grown, the size of the crops, and the best production methods. 
They implement production plans, arranging credit, purchasing equipment and supplies, and hiring and supervising workers. They
maintain farm records, conduct inspections, and arrange for products to be sold. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

!IIIGIJER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 5147
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5522
 

MANAGERS: GENERAL FARM
 
These people manage large farms that produce crops and livestock. They may manage farms for a corporation, cooperative, or some
 
other owner. They are responsible for raising, harvesting, packing, and marketing the farm's products. They decide on the number
 
of acres to plant or animals to breed, and may arrange with banks to get credit. They buy farm equipment and sutppl ies, hire and
 
fire workers, and prepare reports. They also supervise workers who keep payroll and other records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES- ------ GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 180. 167-018 GENERAL MANAGER, FARM 5 /44 FOUR TO TEN YEARS 

01.0102 AGRICULTURAL BUSINESS *180. 167-018 GENERAL MANAGER, FARM 5 /4L4 FOUR TO TEN YEARS 

01.011(Jl FARM AND RANCH MANAGEMENT 180. 167-018 GENERAL MANAGER, FARM 5 14II FOUR TO TEN YEARS 

01.0302 ANIMAL PRODUCTION 180. 167-018 GFNERAI MANAGER, FARM 5 IItI FOUR To TEN YEARS 

01 .03041 CROP PRODUCTION 180.167-018 GENERAL MANAGER, FARM 5 L4 L4 FOUR TO TEN YEARS 

01.0701 INTERNATIONAL AGRICULTURE *180. 167-018 GENERAL MANAGER FARM 5 l ItFOUR TO TEN YEARS 

02.0202 ANIMAL BREEDING AND GENETICS 180. 167-018 GENERAL MANAGER, FARM 5 I It FOUR TO TEN YEARS 

02.0203 ANIMAL HEALTH 180.167-018 GENERAL MANAGER, FARM 5 4 L FOUR TO TEN YEARS 

02.0204 ANIMAL NUTRITION 180.167-018 GENERAL MANAGER, FARM 5 4 L4FOUR TO TEN YEARS 

02.0208 LIVESTOCK 180.167-018 GENERAL MANAGER, FARM 5 4 4 FOUR TO TEN YEARS 

02.0402 AGRONOMY 180. 167-018 GENERAL MANAGER, FARM 5 4 4 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5523
 

MANAGERS: CROP, VEGETABLE, FRUIT, AND TREE NUT FARMS
 
These people manage farms that produce one or more crops for cash sale. They may maiage a farm for a commercial company or for some 
other owner. They plan and direct the planting, cultivating, haryesting, and selling of the crops. They buy farm equipment and 
supplies and keep production and other farm records. They also hire, fire, and supervise farm workers. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRA NING TIME
 

01.0102 AGRICULTURAL BUSINESS *180.161-010 MANAGER, PRODUCTION, SEED CORN 5 4 4 TWO TO FOUR YEARS 

01.0104 FARM AND RANCH MANAGEMENT 180.161-010 MANAGER, PRODUCTION, SEED CORN 5 4 4 1WO TO FOUR YEARS 

01.0304 CROP PRODUCTION 180.161-010 MANAGER, PRODUCTION, SEED CORN 5 '1 4 TWO TO FOUR YEARS 
180.167-058 SUPERINTENDENT, PRODUCTION 4 3 3 TWO TO FOUR YEARS
 

01.0502 AGRICULTURAL SERVICES 180.167-058 SUPERINTENDENT, PRODUCTION 4 3 3 TWO TO FOUR YEARS
 

01.0701 INTERNATIONAL AGRICULTURE *180.161-01() MANAGER, PRODUCTION, SEED CORN 5 4 4 TWO TO FOUR YEARS
 

02.0403 HORTICULTURE SCIENCE 	 180.167-058 SUPERINTENDENT, PRODUCTION 4 3 3 TWO TO FOUR YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 55214
 

MANAGFRS: LIVESTOCK, DAIRY, POULTRY, AND FISH FARMS 
These people manage farms, businesses, or agencies concerned with the raising, breeding, and care (;f animals. This includes animal 
breeding companies, dairy farms, fish hatcheries, poultry farms, and game farms and preserves. They plan, develop, and implement 
policies and procedures for operating these concerns. They direct operations through on-sitn supervisors. They approve purchases 
of supplies and equipment, and conduct on-site inspections to make sure that rules and policies are being fol!owed. Ihey also pre­
pare buidgets, contracts, and ma.iagement reports. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTiONARY OF OCCUPAIIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 180.167-030 MANAGER, FISH HATCHERY 5 3 L4 TWO TO FOUR YEARS 

01.0102 AGRICULTURAL BUSINESS *180. 167-026 MANAGER, DAIRY FARM 
*180.167-030 MANAGER, FIStl IIAICIIERY 

L4 3 3 FOUR TO TEN YEARS 
5 3 L4 TWO TO FOUR YEARS 

*180.167-0314 MANAGER, GAME BREEDING FARM 5 3 L4 IWO TO FOUR YEARS 

*180. 167-O38 MANAGER, GAME PRESERVE 5 L4 L4 FOUR-TO TEN YEARS 
*180.167-016 MANAGER, POULTRY HATCHERY I 3 3 TWO 10 FOUR YEARS 

01.0104 FARM AIND RANCH MANAGEMENT 180. 167-026 MANAGER, DAIRY FARM 4 3 3 FOUR TO 1EN YEARS 
180.167-030 MANAGER, FISH HATCIIERY 5 3 L4 TWO TO FOUR YEARS 
180.167-031 MANAGER, GAME BREEDING FARM 5 3 'l TWO 10 FOUR YEARS 
180. 167-038 MANAGER, GAME PRESERVE 5 4 L4 FOUR 10 TEN YEARS 
180.167-046 MANAGER, POULTRY HATCHERY L4 3 3 TWO TO FOUR YEARS 

01.0302 ANIMAL PRODUCTION 180.167-026 MANAGER, DAIRY FARM 4 3 3 FOUR TO TEN YEARS 

180.167-046 MANAGER, POULTRY HATCHERY 4 3 3 TWO TO FOUR YEARS 

01.0303 AQUACUI lURE 180.167-030 MANAGER, FISH HAT('HFRY 5 3 LI IWO TO FOUR YEARS 

01.0305 GAME FARM MANAGEMENT 180.167-034 MANAGER, GAME BREEDING FARM 5 3 LI IWO tO FOIJR YEARS 
180.167-038 MANAGER, GAME PRFSERVE 5 L L4 FOUR TO TEN YEARS 

01.0502 AGRICUI rURAL SERVICES 1PO.167-10 ARTIFICIAL-BREEDING DISTRIBUTOR L4 3 L4 TWO TO FOUR YEARS 

01.0701 INTERNATIONAL AGRICULTURE *180.167-026 MANAGER, DAIRY FAR1 L4 3 3 FOUR TO LEiN YEARS 
*180.167-O3U MANAGER, FISH HATCHERY 
*180.167-)31 MANAGER, GAME BREEDING fARM 
+180.167-038 MANAGER, GAME PRESERVE 

5 3 LI TWO TO FOUR YEARS 
5 3 1 IWO TO FOUR YEARS 
5 L4 L4 FOUR TO TEN YEARS 

*180.167-46 MANAGER, POULTRY HATCHERY I 3 3 IWO 1O FOUR YEARS 
02.0202 ANIMAL BREEDING AND GENETICS 180.167-010 ARTIFICIAL-BREEDING DISTRIBUTOR L4 3 i TWO TO FOUR YEARS 

180.167-031; MANAGER, GAME BREfDING FARM 5 3 Ii TWO TO FOUR YEARS 

02.0203 ANIMAl HEALTH 180.167-)26 MANAGER, DAIRY FARM I 3 3 FOUR TO TEN YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINiD BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNATIONAL DEVEIOl'IIENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5524 MANAGERS; LIVESTOCK, DAIRY, POULTRY AND FISH FARM (CONTINUED)
 

CLASSIFICATION OF ...... 

CODE TITLE 

---- - INSTRUCTIONAL PROGRAMS 


02.0204 ANIMAl. NUTRITION 


02.0206 DAIRY 


02.0209 POULTRY 


02.0402 AGRONOMY 


02.0409 RANGE MANAGEMENT 


03.0301 FISHING AND FISHERIES 


.......-DICTIONARY OF OCCUPA-IONAL TIILES---------

CODE TITLE 


180.167-030 MANAGER, FISH HATCHERY 

180. 167-034 MANAGER, GAME BREEDING FARM 

180.167-038 MANAGER, GAME PRESERVE 

180. 167-04;6 MANAGER, POULTRY IIATCIERY 


180.167-026 MANAGER, DAIRY FARM 
180.167-030 MANAGER, FISII IIAICIIERY 
180.167-034 MANAGER, GAME BREEDING FARM 
180.167-038 MANAGER, GAME PRESERVE 
180. 167-046 MANAGER, POULTRY HATCHERY 


180.167-026 MANAGER, DAIRY FARM 


180.167-046 MANAGER, POULTR HATCHERY 


180.167-010 ARTIFICIAL-BREEDING DISTRIBUTOR 


180.167-038 MANAGER, GAME PRESERVE 


180.167-030 MANAGER, FISH HATCHERY 


PAGE 550
 

GED-

R "A L TRAINING TIME
 

5 3 4 TWO TO FOUR YEARS 
5 3 ItTWO 10 FOUR YEARS 
5 4 4 FOUR TO TEN YEARS 
i43 3 TWO 10 FOUR YEARS 

14 3 3 FOUR [O TIN YEARS 
5 3 4 TWO TO FOUR YEARS 
5 3 I4 TWO 10 fOUR YEARS 
5 14 4 FOUR TO TEN YEARS 
4 3 3 TWO TO FOUR YEARS 

4 3 3 FOUR TO TEN YEARS
 

I4 3 3 TWO TO FOUR YEARS
 

14 3 14 TWO TO FOUR YEARS
 

5 4 4 FOUR TO TEN YEARS
 

5 3 Ii TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5525
 

MANAGERS: HORTICULTURAL SPECIALTY FARM 
These people manage farms or nurseries where trees, shrubs, flowers, vegetables and similar products are grown. They decide the 
types arid numbers of plants to grow, ard select and buy the necessary materials and equipment. They hire and assign duties to work­
ers who plant, raise, and harvest nursery crops. They also direct office activities, such as the preparation of reports, office 
records, arid payrolls. They may arrange contracts for the leasing of land, purchase of trees, or sale of products. 

....- CLASSIFICATION OF iNSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

01.0104 FARM AND RANCH MANAGEMENT 180.117-010 MANAGER, CIIRISTMAS-TREE FARM 5 3 4 TWO TO FOUR YEARS 
180.167-O2 MANAGER, NURSERY It 4 14 TWO 10 FOUR YEARS 

01.0603 ORNAMENTAL HORTICULTURE 180.117-010 MANAGER, CIIRISIMAS-TREE FARM 
180.161-014 SUPERINTENDENT, IORTICULTURE 

5 3 4 TWO TO FOUR YEARS 
5 145 FOUR TO TEN YEARS 

180.167-Oi2 MANAGER, NURSERY t 14 I4 TWO TO FOUR YEARS 

01.0604i 3REENIIOUSE OPERATION AND MANAGEMENT 180.167-042 MANAGER, NURSERY 4 4 14TWO TO FOUR YEARS 

01.0606 NURSERY OPERATION AND MANAGEMENT 180.167-042 MANAGER, NURSERY It 141I TWO TO FOUR YEARS 

02.0403 HORTICULTURE SCIENCE 180.167-042 MANAGER, NURSERY 14 4 4 TWO TO YOUR YEARS 

03.0402 FOREST PRODUCTION 180.117-010 MANAGER, CHRISTMAS-1REE FARM 5 3 14 TWO 10 FOUR YEARS 

06.1401 MARKETING MANAGEMENT 180.167-042 MANAGER, NURSERY 1I ItIt TWO TO FOUR YEARS 

08.0502 FARM AND GARDEN SUPPLIES MARKETING 180.167-042 MANAGER, NURSERY 14.14 It TWO 10 FOUR YEARS 

HIGHER EDUCAFION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE- 552
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5600
 

OILIER ACRICULIb,(AL AND RELATED OCCUPATIONS
 
These workers produce, cultivate, and/or harvest agricultural products. They may work as food producers on farms and ranchesor as

fishers and hunters. Others may work with non-food agricultural products, maintaining grounds, harvesting timber, or trapping for
 
furs. Workers may care for animals for food, recreational, or scientific purposes. Others may grade or inspect agricultural pro­
ducts, operate equipment and machinery, or maintain irrigation systems.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

* I(;IIER EDUCATION IRAINING PROGRAM: DOI-CIP RLLAIIONSIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DO[-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5610
 

FARM OCCUPATIONS, EXCEPT MANAGERIAL 
These workers plant and tend crops, care for animals, operate and repair farm machinery, and do general farm chores. They may 
breed, raise, and harvest marine animals in fisheries and shellfish beds. They may plant, cultivate, and harvest fruits, nuts, 
grains, or vegetables. Others care for livestock or milk cows. Workers care for farm buildings and machinery, maintain fences and 
irrigation canals, arid drive farm equipment. 

....- CLAeSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

* 	 IIlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5611
 

SUPERVISORS: FARM WORKERS
 
These people supervise workers who plant, cultivate, and harvest crops and attend livestock. They plan and direct farm work based
 
on their knowledge of farm procedures, workers, -nid equipment. They hire and assign duties to workers, e:force safety and other
 
rules, and may perform farm work. They provide workers with required tools and equipment, and may arrange work contracts, housing,
and transportation for them. They also mwy prepare payrolls and keep production records. 

CLASSIFICATION OF ------

CODE TITLE CODE lillE 

.... -	 INSTRUCTIONAl_ PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 110.131-014 SUPERVISOR, ARTIEICIAL BREEDING RAN 14 3 3 1WO 10 [OUR YEARS 
410.131-018 SIJPERVISOR, DAIRY FARM Ii 3 3 TWO 10 FOUR YEARS 
14146.133-010 SUPERVISOR, SHELLI ISII FARMING 14 2 3 ONE TO IWO YEARS 
446.134-010 SUPERVISOR, FISH HATCHERY 1i 2 3 TWO TO FOUR YEARS 

01.0102 AGRICULTURAL BUSINESS 	 *180.167-050 MIGRANT LEADER 
 3 2 2 TWO 10 FOUR YEARS 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 	 409.137-010 IRRIGATOR, HEAD 3 2 3 '-IX 10 12 MONTIIS 

01.0302 ANIMAL PRODUCTION 	 180. 167-022 GROUP LEADER 3 2 2 TWO TO fOUR YEARS 
1410.131-010 BARN BOSS i4 3 3 TWO 10 FOUR YEARS 
410.131-014 SUPERVISOR, ARIIF ICIAL. BREEDING RAN 14 3 3 TWO TO FOUR YEARS 
410.131-018 SUPERVISOR, DAIRY FARM It3 3 IWO 10 FOUR YEARS 
410.131-022 SUPERVISOR, SIOCK RANCH I4 3 3 IWO 10 F-OUR YEARS 
410.134-011 SUPERVISOR, '.!OOL-SIIEARING 14 3 3 1,V.O10 FOUR YEARS 

O410.137-010 CAMP TENDER 3 2 3 ONE TO IWO YEARS 
410.137-0114 TOP SCREW ii 3 3 TWO 1o FOUR YEARS 
111.131-010 SUPERVISOR, POULTRY FARM 142 3 TWO 10 FOUR YEARS 
411.137-010 SUPERVISOR, POUtIRY IIAICIIFRY 1 2 3 ONE 10 TWO YEARS 

01.0303 AQUACULTURE .446.133-010 SUPERVISOR, SHELIFISH [ARMING 142 3 ONE 10 IWO YEARS 
146.134-010 SUPERVISOR, FlII IIATCtHERY 1 2 3 TWO TO FOUR YEARS 

01.0304 CROP PRODUCTION 	 189.167-014 FIELD SUPERVISOR, SEED PRODUCTION 5 I4 14 ONE 10 IWO YEARS 
I60.167-022 GROUP LEADER 3 2 2 TWO 1O FOUR YEARS 
180.167-050 MIGRANT LEADER 3 2 2 IWO TO FOUR YEARS 
1101.131-01(0 SUPERVISOR, AREA I43 3 IWO 10 FOUR YEARS 
401.131-014 SUPERVISOR, DEIASSL ING CREW 3 2 3 ONE 10 IWO YEARS 
402. 131- 10 SUPERVISOR, VEGEIABLE FARMING 14 2 3 IWO TO FOCUR YEARS 
4103. 131-010 SIJPERVI SOR, TREE-FRUI 1-AND-NUI FARM I4 3 14 !WO 10 FOUR YEARS 
403.131-014 SUPERVISOR, VINE-fRUIT FARMING I43 3 ONE 10 IWO YEARS 
14I4. 131-010 SUPERVISOR, FIELI)-CROP1 FARMING Ii 3 3 IWO TO IOUR YEARS 
404.131-0 1I SUPERVISOR, SIED WORKILRS It3 3 IWO 10 FOUR YEARS 
4105. 131-010 SUPERVISOR, HORTICUIIUIRAI-SPECIAI IY Il 3 i1 IWO 10 FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPAIIONAI INFORMATION
 
COORD!NATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WErE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION ()980)
 

OCCUPATION: 5611 SUPERVISORS; FARM WORKERS 	 (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTI-ONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

407.131-010 SUPERVISOR, DIVERSIFILD CROPS 14 3 4 IWO TO FOUR YEARS 
408.137-010 SUPERVISOR, INSECT AND DISEASE INSP 4 4 4 ONE TO TWO YEARS 
1109.117-010 HARVEST CONTRACIOR 14 4 itIWO 1O FOUR YEARS 
409.131-010 SUPERVISOR, PICKING CREW 4 3 4 TWO TO FOUR YEARS
 
409.137-014 ROW BOSS, HOEING It 3 It IWO TO FOUR YEARS
 

01.0305 GAME FARM MANAGEMENT 	 412.131-010 SUPERVISOR, CAME FARM i4 3 it SIX 10 12 MONTHS 

01.0502 AGRICULTURAL SERVICES 	 180.167-014 FIELD SUPERVISOR. SEED PRODUCTION 5 14 4 ONE TO TWO YEARS 
Iet. 167-022 GROUP LEADER 3 2 2 TWO 10 FOUR YEARS 
180. 167-050 MIGRANT LEADER 3 2 2 TWO TO FOUR YEARS 
4IL8.137-010 SUPERVISOR, INSECT AND) DISEASE INSP 14 1 14 ONE 10 IWO YEARS 
1409.117-010 HARVEST CONTRACTOR 14 14 It TWCO TO FOUR YEARS 
1409.131-010 SUPERVISOR, PICKING CREW 4 3 14 ,lr) TO FOUR YEARS 
410.134-014 SUPERVISOR, WOOL-SHEARING 14 3 3 7,WO FOUR YEARSFo 


01.0507 HORSE HANDLING AND CARE *410.131-010 BARN BOSS 	 14 3 3 IWO TO FOUR YEARS
 
*410.131-022 SUPERVISOR, STOCK RANCH 1I 3 	 3 TW'J TO FOUR YEARS 

01.0603 ORNAMENTAL HORTICULTURE 	 1405.131-010 SUPERVISOR, HORTICULrURAL-SPECIALTY i43 I4 TWO TO FOUR YEARS 
405.137-O10 SUPFRVISOR, ROSE-GRADING 11 3 14 TWO TO FOUR YEARS 

O1.0604i GREENHOUSE OPERATION AND MANAGEMENT 	 405.131-010 SUPERVISOR, HORTICULIURAL-SPECIALTY 1I 3 I TWO TO FOUR YEARS 

01.0606 NURSERY OPERATION AND MANAGEMENT 	 405.131-010 SUPERVISOR, HORTICULTURAL-SPECIALTY 14 3 1t TWO 10 FOUR YEARS 

01.0701 INTERNATIONAL AGRICULTURE *180.167-050 MIGRANT LEADER 	 3 2 2 TWO TO FOUR YEARS 

02.0202 ANIMAL BREEDING AND GENETICS 	 1410.131-0114 SUPERVISOR, ART!FICIAL BREEDING RAN It3 3 IWO TO FOUR YEARS 
1412.131-010 SUPERVISOR, GAME FARM Ii 3 It SIX 10 12 MONTHS 

02.0203 ANIMAL HEALTH 	 410.131-010 BARN BOSS 14 3 3 TWO 10 FOJR YEARS 
410.131-014 SUPLRVISOR, ARIIFICIAL BREEDING RAN 14 3 3 TWO 10 FOUR YEARS 
1410.131-018 SUPERVISOR, DAIRY FARM It3 3 TWO TO FOUR YEARS 
412.131-01f SUPERVISOR, GAME FARM 14 3 I4 SIX 10 12 MONItHS 

02.0204 ANIMAL NUTRITION 1410.131-010 BARN BOSS 1 3 3 IWO 10 FOUR YEARS 
I10.131-0111 SUPERVISOR, ARTIfICIAL BREEDING RAN It 3 3 IWO 10 FOUJR YEARS 
410.131-018 SUPERVISOR, DAIRY FARM '4 3 3 IWO 10 FOUR YEARS 

1112.131-010 SUPERVISOR, GAME FARM 	 It 3 14 SIX TO 1? MONTIIS 

02.0206 DAIRY 	 1410. 131-018 SUPERVISOR, DAIRY FARM It 3 3 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA SIAL OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TNE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5611 SUPERVISORS; FARM WORKERS 	 (CONIINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

02.0208 LiVESIOCK 410.131-014 SUPERVISOR, ARTIFICIAL BREEDING RAN 4 3 3 TWO TO FOUR YEARS
 
410.131-022 SUPERVISOR, STOCK RANCH 4 3 3 IWO TO FOUR YEARS
 
410.134-01l4 SUPERVISOR, WOOL-SIIEARING 4 3 3 TWO TO FOUR YEARS
 
410.137-010 CAMP TENDER 3 2 3 ONE 1O TWO YLARS
 
410.137-01i TOP SCREW 4 3 3 TWO TO FOUR YEARS
 

02.0209 POULTRY 	 411.131-010 SUPERVISOR, POULTRY FARM 1; 2 3 TWO TO FOUR YEARS
 
411.137-010 SUPERVISOR, POULTRY HATCHERY 4 2 3 ONE TO TWO YEARS
 

02.0402 AGRONOMY 180.167-014 FIELD SUPERVISOR, SEED PRODUCTION 5 4 4 ONE 10 TWO YEARS 
402.131-010 SUPERVISOR, VEGETABLE FARMING '1 2 3 TWO TO FOUR YEARS 
401.131-OiO SUPERVISOR, FIELD-CROP FARMING 4 3 3 TWO 10 FOUR YEARS
 
407.131-010 SUPERVISOR, DIVERSIFIED CROPS 14 3 4 IWO TO FOUR YEARS
 

02.01i03 HORTICULTURE SCIENCE 	 402.131-01(0 SUPERVISOR, VEGETABI.E FARMING 4 2 3 TWO TO FOUR YEARS
 
403.131-010 SUPERVISOR, TREE-FRUIT-AN-NUT FARM '1 3 4 TWO TO FOUR ,'EARS
 
403.131-014 SUPERVISOR, VINE-FRUIT FARMING 4 3 3 ONE TO TWO YEARS
 
405.131-010 SUPERVISOR, HORTICULTURAL-SPECIALTY 4 3 4 IWO TO FOUR YEARS
 

02.0408 PLANT PROTECTION (PEST MANAGEMENT) 	 408.137-010 SUPERVISOR, INSECT AND DISEASE INSP 4 4 4 ONE TO TWO YEARS
 

02.0409 RANGE MANAGEMENT 410.137-010 CAMP TENDER 3 2 3 ONE TO TWO YEARS
 
410.137-014 TOP SCREW '1 3 3 IWO TO FOUR YEARS
 

02.0501 SOIL SCIENCES 	 409.137-010 IRRIGATOR, HEAD 3 2 3 SIX TO 12 MONTHS
 

03.0301 FISHING AND FISHERIES 446.133-010 SUPERVISOR, SHELLFISH FARMiNG 4 2 3 ONE TO TWO YEARS
 
446.134-010 SUPERVISOR, FISH IATCHERY 4 2 3 TWO TO FOUR YEARS
 

ItlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLA3SIFICATION (1980)
 

inery and repair farm buildings, fences, and other 

OCCUPATION: 5612 

GENERAl FARh WORKERS 
These people do genera! 
or other farm machines. 

farm work. 
They plant, 

They wcfrk with their hands and many kinds of 
tend, harvest, and store crops and care for 

farm equipment. They may drive tractors, trucks, 
livestock and poultry. They ma'intain farm mach­

structures. They may haul livestock and produce to market. lhey thin and weed 
plants, transplant seedlings, irrigate fields, prune trees and shrubs. They also may treat animals for minor injuries and clean 
ba rs. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

01.0204; AGRICULTURAL POWER MACHINERY 
 407.663-010 FARMWORKER, DIVERSIFIED CROPS 1 3 2 3 THREE TO SIX MONTHS
 
i21.683-010 FARMWORKER, GENERAL 1 	 3 2 3 SIX TO 12 MONTHS
 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 	 421.687-010 FARMWORKER, GENERAL 2 2 1 1 UP TO 30 DAYS
 

01.0302 ANIMAL PRODUCTION 	 421.683-O10 FARMWORKER, GENERAL 1 3 2 3 SIX TO 12 MONTHS 
421.687-010 FARMWORKER, GENERAL 2 2 1 1 UP TO 30 DAYS 

01.Q304 CROP PRODUCTION 	 407.663-010 FARMWORKER, DIVERSIFIED CROPS 1 3 2 3 THREE TO SIX MONIHS 
407.687-010 FARMWORKER, DIVERSIFIED CROPS 2 1 1 1 UP TO 30 DAYS 
421.683-010 FARMWORKER, GENERAL 1 3 2 3 SIX TO 12 MONTHS 
421.687-010 FARMWORKER, GENERAL 2 	 2 1 1 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOl-CIP RELATIONSHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPArION: 5613
 

FIELD CROP AND VEGETABLE FARM WORKERS (IAND) 
These workers plant*, care for, harvest, and store field and vegetable crops by hand. Often, they work as part of a crew of Field 
workers. They do such things as plant roots and bulbs, transplant seedlings, and set up and string bean poles. They may pick crops
and 	 carry armloads of them to collection points. They may load and unload trucks and carry supplies to workers in the field. They 
also may repair fences and buildings and clean Farm machines.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

O1.0304 CROP PRODUCTION 1401.687-010 FARMWORKER, GRAIN 2 1 1 1 UP 10 30 DAYS 
1402.687-010 FARMWORKER, VEGETABLE 2 1 1 1 UP TO 30 DAYS 
102.687-014 HARVESI WORKER, VEGETABLE 1 1 1 SHORT DEMONSIRATION 
4014.686-010 SEED CUTTER 1 1 1 SHORT DEMONSTRATION 
404.687-010 FARMWORKER, FIrCLD CROP 2 1 1 1 UP TO 30 DAYS 
4U4.687-014 HARVEST WORKER, FIELD CROP 1 1 1 SHORT DEMONSTRATION 

01.0502 AGRICULTURAL SERVICES 	 409.667-010 AIRPLANE-PILOT HELPER 2 2 2 30 TO 90 DAYS 

01.06014 GREENHOUSE OPERATION AND MANAGEMENT 409.687-018 WEEDER-THINNER 	 1 1 1 SHORT DEMONSTRATION
 

* 	 HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

nCCUPATION: 5614
 

ORCHARD AND VINEYARD AND RELATED WORKFRS (HAND)
These people work on farms that produce fruit or nut crops. They do much of the physical labor on these farms. They plant, culti­
vate, spray, prune, and harvest crops. Ihey may lay irrigation pipes to supply water to the crops or light torches to heat them in 
cold weather. They also may do such things as repair fences and buildings, load and unload trucks, clean and adjust farm machinery,
and clear and burn brush. Some work from ladders or platforms or crawl between plant rows to pick ripe fruits or nuts. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

01.030I CROP PRODUCTION 103.687-010 FARMWORKER, FRUIT 2 2 1 2 UP TO 30 DAYS 
103.687-0141 FIG CAPRIFIER 2 1 2 UP TO 30 DAYS 
4103.687-018 HARVEST WORKER, FRUIT 1 1 1 UP TO 30 DAYS 
403.687-022 VINE PRUNER 1 1 1 SHORT DEMONSTRATION 
408.684-014 SPRAYER, HAND 3 2 2 THREE TO SIX MONTHS 
408.6814-018 TREE PRUNER 3 2 3 TIIREE TO SIX MONTHS 

01.0602 ARBORICULTURE 4O8.684-014 SPRAYER, HAND 3 2 2 TIIREE I0 SIX MONTHS 
4I08.684i-018 TREE PRUNER 3 2 3 THREE TO SIX MONTHS 

01.0604 GREENHOUSE OPERATION AND MANAGEMENT 4O8.684-014 SPRAYER, HAND 3 2 2 THREE TO SIX MONTHS 

01.0605 LANDSCAPING 1408.684-014 SPRAYER, HAND 3 2 2 THREE TO SIX MONTHS 

01.0606 NURSERY OPERATION AND MANAGEMENT 408.684-O14 SPRAYER, HAND 3 2 2 THREE TO SIX MONTHS 

01.0607 TURF MANAGEMENT 408.684-014 SPRAYER, HAND 3 2 2 THREE TO SIX MONTHS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5615
 

IRRIGATION WORKERS

IRRIGATION WORKERS work on farms in areas that do not get much rain all 
during the year. They water crops by controlling the flow
of water from irrigation ditches to the fields. They also set up arid operate sprinkl ing systems that 
pump water through pipes

spread on the ground. After a field area is watered, they move the pipes to the next 
section or field to be watered. These workers

also do such things as shovel dirt to fill or clear holes, build levees to keep water from overflowing, and grease arid oil pumping
 
equipment.
 

-----
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

GED-
R M L TRAINING TIME 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 409.684-010 IRRIGATOR, VALVE PIPE 2 1 1 30 TO 90 DAYS 
409.685-014 IRRIGATOR, SPRINKLING SYSTEM 2 1 2 UP TO 30 DAYS 
4i09.687-014 IRRIGATOR, GRAVIIY FLOW 2 1 1 UP TO 30 DAYS 

01.O304 CROP PRODUCTION 409.684-010 IRRIGATOR, VALVE PIPE 2 1 1 30 TO 90 DAYS 
l09.685-01" IRRIGATOR, SPRINKLING SYSTEM 2 1 2 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198:j)
 

OCCUPATION: 5616
 

FARM MACHINERY OPERATORS
 
ihese people operate machinery to plant, cultivate, spray, and harvest crops. This machinery includes harvesters, threshers, prun­
ing saws, arid similar farm equipment. They attach plows or other implements to tractors or other vehicles and drive the machinery 
in the fields. They may repair and adjust the machinery. They also may perform other farm tasks, such as loading arid unloading ma­
terials, husking and shelling corn, or hoeing row crops. 
*** ********** w***** ** ww* ww ** w*** **** *** * ********** 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME 

00.00r NO CIP ASSIGNED 429.685-010 GINNER 2 1 2 30 10 Q0 DAYS 

01.02011 AGRICULTURAL POWER MACHINERY 4t05.683-014 GROWIII-MEDIA MIXER, MUSHROOM 3 2 2 30 10 90 DAYS 
108.662-010 IIYDRO-SPRAYER OPERATOR 3 2 2 THREE 10 SIX MONTHS 
409.683-010 FARM-MACIIINE OPERATOR 3 2 2 30 TO 90 DAYS 
109.683-014 FIELD HAULER 2 2 2 30 10 90 DAYS 
409.685-010 FARM-MACHINE TENDER 2 1 2 UP 10.30 DAYS 
409.686-010 FARHWORKER, MACHINE 1 1 1 SIIORT DIMONSTRAI ION 
4129.685-010 GINNER 2 1 2 30 TO 90 DAYS 
429.685-011 THRESHER, BROOMCORN 2 1 1 tiP 1O 30 DAYS 

01.0304 CROP PRODUCTION 401.683-010 FARMWORKER, GRAIN 1 3 1 2 TIIREE TO SIX MONiHS 
401.683-014 FARMWORKER, RICE 3 2 2 SIX T0 12 MONTHS 
402.663-010 FARMWORKER, VEGEIABLE 1 3 2 3 TIIRL[ T0 SIX MONTHS 
'403.683-010 FARMWORKER, FRUIT 1 3 2 3 SIX TO 12 MONITS 
404.663-010 FARMWORKER, FIELD CROP 1 3 2 3 SIX TO 1? MONTlS 
404.685-010 SEED-POTATO ARRANGER 1 1 1 UP TO 30 DAYS 
405.683-014 GROWTH-MEDIA MIXER, MUSHROOM 3 2 2 30 10 90 DAYS 
409.683-010 FARM-MACIIINE OPERATOR 3 2 2 30 TO 90 DAYS 
409.683-014 FIELD HAULER 2 2 2 30 TO 90 DAYS 
409.685-010 FARM-MACHINE TENDER 2 1 2 UP TO 30 DAYS 
'409.686-010 FARMWORKFR, MACHINE 1 1 1 SHORT DEMONSTRATION 
'429.685-014 THRESHER, BROOMCORN 2 1 1 UP T0 30 DAYS 

01.0502 AGRICULFURAL SERVICES 409.683-014 FIELD HAULER 2 2 2 30 rO 90 DAYS 

01.0605 LANDSCAPING 408.662-010 HYDRO-SPRAYER OPERATOR 3 2 2 TIIREE TO SIX MONTHS 

SIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5617
 

LIVESTOCK WORKERS 
These workers help in the breeding, care, and marketing of livestock. They feed, clean, arid groom animals and maintain farm build­
ings and equipment. They may vaccinate animals and treat them for minor injuries. They may herd animals to pastures or shipping
points. They may help birth animals, brand them and keep their breeding or feeding records. They may milk cows, collect eggs, or 
do similar tasks. Much of their' Lime may be spent washng pens, stalls, and other areas where animals are housed.
 

----- CCLASSIFICATION OF INSTRUCTIONAL PROGRAMS -------- DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 1410.687-010 FLEECE TIER 
 2 1 1 UP 10 30 DAYS
 
410.687-018 PELTER 2 2 2 UP TO 30 DAYS
 
529.686-030 EGG WASHER, MACHINE 1 1 1 SHORT DEMONSTRATION
 
920.687-202 WORM PACKER 1 1 1 SHORT DFMONSTRATION
 

01.0302 ANIMAL PRODUCTION 	 410.3614-010 LAMBR 3 1 2 30 TO 90 DAYS 
110.664-010 FARMWORKER, LIVESTOCK 3 3 3 TIREE 10 SIX MONTHS 
410.674-014 COWPUNCHER 2 2 2 THREE TO SIX MONTHS 
110.674-018 LIVESTOCK-YARD ATTENDANT 	 3 2 2 UP 10 30 DAYS
 
410.684-010 FARMWORKER, DAIRY 2 1 1 THREE TO SIX MONTHS
 
410.684-014 SIIEEP SHEARER 2 1 1 30 TO 90 DAYS
 
410.685-010 MILKER, MACHINE 2 1 1 UP 10 30 DAYS
 
410.687-010 FLEECE TIER 2 1 1 UP TO 30 DAYS
 
410.687-014 GOAT HERDER 2 1 1 30 TO 90 DAYS
 
410.687-018 PELTER 2 2 2 UP TO 30 DAYS
 
110.687-022 SHEEP HERDER 2 1 1 30 10 90 DAYS
 
411.364-014 POULTRY TENDER 3 2 2 SIX TO 12 MONTHS
 
411.584-010 FARMWORKER, POULFRY 2 2 2 30 TO 90 DAYS
 
411.684-010 CAPONIZER 2 1 1 UP TO 30 DAYS 
411.684-0114 POULTRY VACCINATOR 2 1 1 UP TO 30 DAYS 
411.687-01(0 CLICK GRADER 2 2 2 UP 10 30 DAYS 
411.687-014 CHICK SEXER 2 1 2 THREE TO SIX MONTHIS 
411.687-0 8 LABORER, POULTRY IARM 2 1 2 UP 1O 30 DAYS 
411.687-022 LABORER, POULTRY HATCHERY 2 2 2 UP 10 30 DAYS 
1411.687-026 POULTRY DEBEAKFR 2 1 1 30 10 9(0 DAYS 
413.687-010 WORM PICKER 2 1 1 SIIORT DEMONSTRATION 
413.687-014 WORM-FARM LABORER 2 1 1 SHORT DEMONSTRATION 

01.0305 GAME FARM MANAGEMENT 	 412.684-010 GAME-FARM HELPER 2 2 2 30 TO 90 DAYS
 

01.0502 AGRICULTURAL SERVICES 410.684-014 SIIEE P SHEARER 2 1 1 30 10 90 DAYS 
411.6814-0114 POULTRY VACCINATOR 2 1 1 UP 10 30 DAYS 
419.224-010 HORSE TRAINER 3 2 2 TWO 10 FOUR YEARS 

01.0505 ANIMAL TRAINING 	 410.674-014 COWPUNCIER 2 2 2 THREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION IRAINING PROGRAM: DOT-ClP RELATIONShIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 5617 LIVESTOCK WORKERS (CONTINUED) 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

419.224-010 HORSE TRAINER 3 2 2 TWO TO FOIJR YEARS 

01.05(07 HORSE HANDLING AND CARE *419.2214-010 HORSE TRAINER 3 2 2 TWO TO FOUR YEARS 

02.0209 POULTRY 411.3641-014 POULTRY TENDER 3 2 2 SIX TO 12 MONTHS 

03.0601 WILDLIFE MANAGEMENT 412.684-010 GAME-FARM HELPER 2 2 2 30 TO 90 DAYS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5618
 

MARINE LIFE CULTIVATION WORKERS

These workers catch, breed, care for, and harvest marine life. They work in places such as fish hatcheries, shel If ish beds, and
shrimp ponds. hey catch, select., sort, and feed water animals; prepare marine life for shipping; 'ard clean and repair breeding
equipment and storage tanks. They may use equipment such as nets, shovels, and handtools. They may catch fish from a powerboat orpowerboat or by walking in water arid feel inq for shel Ifish with their bare feet. They may patrol breeding areas to prevent animals 
from harming crops. 

CLASSIFICATION Of 

CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IILE R M L [RAINING lIME 

01,0303 AQUACULTURE 4146.684-010 FISH HATCHERY WORKER 3 1 2 SIX TO 12 MONTHS* 
441t6.6814-0114 SHELLFISH-BED WORKER 2 1 1 30 10 90 DAYS
 
44t6.684-018 SOFT CRAB SHEDDER 2 1 1 THREE TO SIX MONTHS 
446.687-01l LABORER, AQUATIC IIFF 2 1 1 UP TO 30 DAYS 

i---iiiitiGR EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSIlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAIION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5619
 

NURSERY WORKERS
 
NURSERY WORKERS plant, cultivate, harvest, and care for trees, shrubs, and flowering plants. They work in nurseries, green houses, 
tree farms arid other places where plants are grown for sale. They prepare the soil arid plant, spray, weed and water plants. They 
also harvest, pack, transport, and store plant crops. They may drive and operate farm machinery. They may trap and poison plant 
pests and tag plants for identification. They also may help cut and saw tree limbs. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (;ED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

01.0602 ARBORICULTURE 408.687-018 IRFE-SURGEON HELPER 2 2 1 2 UP TO 30 DAYS 

01.0603 ORNAMENTAL HORTICULTURE 1105.683-010 FARMWORKER, BULBS 3 2 2 SIX 10 12 MONTHS 
405.6814-010 BUDDER 2 1 2 UP 10 30 DAYS 

i05.6841-0111 tOR1 ICULIURAL WORKER 1 3 2 3 30 TO 90 DAYS 
405.687-010 FLOWER PICKER 1 1 1 SHORT DEMONSTRATION­
14()5.687-014 ItORfICULIURAL WORKER 2 2 1 1 UP 10 30 DAYS 
105.687-018 TRANSPLANTER, ORCIIID 2 1 2 UP TO 30 DAYS 
1408.361-010 PLANT-CARE WORKER 3 2 3 30 1O 90 DAYS 

01.0604 GREENIIOUSE OPERATION AND MANAGEMENT 405.6814-0111 IIORIICULTJRA. WORKER 1 3 2 3 30 TO 90 DAYS 
405.687-014 HORTICULIURAL WORKER 2 2 1 1 UP 10 30 DAYS 
405.687-018 TRANSPLANIER, ORCHID 2 1 2 UP TO 30 DAYS 
408.364-010 PLANT-CARE WORKER 3 2 3 30 10 90 DAYS 

01.0606 NURSERY OPERATION AND MANAGEMENT 405.684-010 BUDDER 2 1 2 UP 10 30 DAYS 
405.684-014 HORTICUITURAL WORKER 1 3 2 3 30 TO 90 DAYS 
405.687-014 IORT ICULTURAL WORKER 2 2 1 1 UP 10 30 DAYS 
405.687-018 TRANSPLANTER, ORCIIID 2 1 2 UP TO 30 DAYS 
108.687-018 TREE-SURGEON lIEL PER 2 2 1 2 UP 10 30 DAYS 

01.0607 TURF MANAGEMENT 405.687-014 HORTICULTURAL WORKER 2 2 1 1 UP TO 30 DAYS
 

ttHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5620
 

RELATED AGRICULTURAL OCCUPATIONS
 
These workers care for plants or animals. They may work in parks, greenhouses, cemeteries, or golf courses where they plant shrubs,
 
trim grass, or groom walkways. Others work with animals used for recreation, sporting, exhibition, or research purposes. They feed
 
arid groom animals, and check them for disease or injury. Some workers sort and grade agricultural products while others inspect
 
fields and farms for pests that damage produce and animals.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGIIER EDUCATION IRAINING PROGRAM: 1)0-CIP RELA!IONSItlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 567
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5621
 

SUPERVISORS; RELATED AGRICULTURAL WORKIRS
 
Thes, people supervise workers who care for plants or animals at places other than farms. For example, some supervise worrers who
 
keep up the grounds at a cemetery, park, or golf course. Others supervise workers %,ho care for animals at a zoo or circus. They
 
study assignments and determine the workers and supplies needed to complete them. They plan work schedules, assign duties, explain

tasks, and check completed work. They enforce safety rules, handle problems and comp!aints, and keep work records. They also may
 
hire arid fire workers and prepare work reports.
 

---- -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ .........DICTIONARY OF OCCUPAIIONA. TITLES-------- -GED-
CODE TIlE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 406.134-01 It SUPERVISOR, PARK WORKERS 4 3 4 ONE TO TWO YEARS 
406.137-010 GREENSKEEPER 1 i4 3 3 ONE 10 TWO YEARS 
406.137-014 SUPERINTENDENT, GREENS 4 it 4 IWO 10 FOUR YEARS 
408.131-010 SUPERVISOR, SPRAY, LAWN AND TREE SE 4 I4 14 TWO TO FOUR YEARS 
929.137-034 YARD SUPERVISOR, COTTON GIN It 3 3 ONE TO IWO YEARS 

01.0305 GAME fARM MANAGEMENT 412.137-010 ANIMAL KEEPER, HEAD It 3 3 TWO To IOUR YEARS 

01.0602 ARBORICULTURE 408.131-010 SUPERVISOR, SPRAY, IAWN AND TREE SE It 14 4 TWO TO FOUR YEARS 
408.137-014 SUPERVISOR, TREE-TRIMMING L 3 1 ONE 10 IWO YEARS 

01.0603 ORNAMENTAL HORTICULTURE 406.134-014 SUPERVISOR, PARK WORKERS I43 It ONE 10 TWO YEARS 
408.131-010 SUPERVISOR, SPRAY, LAWN AND TREE SE 1414 L4 TWO TO FOUR YEARS 
408.137-0114 SUPERVISOR, TREE-TRIMMING It3 I4 ONE !O TWO YEARS 

01.0605 LANDSCAPING 406.1314-014 SUPERVISOR, PARK WORKERS I43 I4ONE TO IWO YEARS 

01.0607.TURF MANAGEMENT 406.134-010 SUPERVISOR, CEME1ERY WORKERS I4 3 3 ONE TO TWO YEARS 
406.134-0114 SUPERVISOR, PARK WORKERS 14 3 14 ONE TO TWO YEARS 
406.137-010 GREENSKEEPER I It 3 3 ONE TO TWO YEARS 
406.137-011 SUPERINTENDENT, GREENS 14 14 4 TWO TO FOUR YEARS 
408.131-010 SUPERVISOR, SPRAY, LAWN AND TREE SE 1414 14 TWO TO FOUR YEARS 

02.0203 ANIMAL HEALTH 412..137-010 ANIMAL KEEPER, HEAD I4 3 3 TWO TO FOUR YEARS 

02.0204 ANIMAL. NUTRITION 412.137-010 ANIMAL KEEPER, IEAD 14 3 3 TWO TO FOUR YEARS 

02.0408 PLANT PROTECTION (.PEST MANAGEMENT) 408.131-010 SUPERVISOR, SPRAY, LAWN AND TREE SE 1414 14 TWO TO FOUR YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDA."D OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5622
 

These people take GROUNDSKEEPERS AND GA'RDENERS, EXCEPTcare of lawns, trees, shrubs, flower gardens, FARMand grounds in SUCh places as parks, greenhouses, golf courses, cem­for buildings and equipment in these places. Depending upon the specific job, 
eteries, or estates. They may also care 

their work
duties may range from planting trees, flowers, and shrubs to mowing grass and digging ditches. They may also shovel snow, pick up
litter, and repair fences and walks.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE IITLE 
 CODE TITLE 
 R M L TRAINING TIME 
00.0000 NO CIP ASSIGNED 406.684-010 CEMETERY WORKER 
 3 1 2 SIX TO 12 MONTHS
 

408.684-010 LAWN-SERVICE WORKER 
 3 2 2 THREE TO SIX MONTIIS
 
01.0603 ORNAM|NIAL IORTICULTURE 
 10)6.684,-018 GARDEN WORKER 3 2 3 TIIRFE to SIX MONTHS 
01.06011 GREENHOIJSE OPERATION AND MANAGEMENT 406.684-01B GARDEN WORKER 
 3 2 3 THREE 10 SIX MONTHS 
01.0605 LANDSCAPING 301.687-01 YAR) WORKER 
 2 2 2 UP TO 30 DAYS
 

406.381-010 GARDENER, SPECIAL 
EFFECTS AND INSTR 
 'I 3 3 SIX T0 12 MONTIIS
406.684-011 
GROUNDSKEEPER, INDUSTRIAL-COMMERCIA 
 2 1 2 30 TO 90 DAYS
 
406.687-010 GROUD3KEEPER, PARKS AND GROUNDS 
 2 1 2 UP TO 30 DAYS
 
1108.6811-01.0 LAWN-SERVICE WORKER 
 3 2 2 THREE TO SIX MONTHS
 
408.687-0114 LABORER, LANDSCAPE 
 2 2 2 UP TO 30 DAYS
 

01.0607 TURF MANAGEMENT 
 4t06.381-010 GARD,'INR, SPECIAL FFFFC;]S AND INSTR 4,3 3 SIX 10 12 MONTHS
 
406.683-010 GREENSKEEPER 2 
 2 1 2 30 ro 90 DAYS
406.687-010 GROUNDSKEEPER, PARKS AND GROUNDS 
 2 1 2 UP TO 30 DAYS
408.684-010 LAWN-SERVICE WORKER 
 3 2 2 THREE TO SIX MONTHS
 

*IHIGIER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5624
 

ANIMAL CARETAKERS, EXCEPT FARM
 
These people care for and groom pets and animals kept for sporting, recreation, exhibition, or research purposes. They feed and
 
groom the animals and check them For signs of injury or illness. Ihey may record suCh information about them as their bloodline, 
diet, weight, an' r.dical histoy. They may clean, build and repair pens. They may sterilize equipment used to treat animals.
 
They may exercise ar imals and up!oad and store feed and supplies. They may shoe animals' hooves or trim their toenails. 

CLASSIFICAT ION OF PROGRAMS 

CODE TIILE CODE TITLE R M L TRAINING lIME
 

0I.0000 NO CIP ASSIGNED 	 410.67't-010 ANIMAL CARETAKIR 2 1 1 TIIRFF TO SIX MONHtLS 
412.674-014 ANIMAL-NURSERY WORKER 3 2 3 TIIREE TO SIX MONTHS 
412.687-010 COMMISSARY ASSISTANT 2 2 1 IP TO 30 DAYS 

---- -	 INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITIES -------- --GED­

01.0302 ANIMAL PRODUCTION 	 410.674-010 ANIMAL CARETAKER 2 1 1 THREE 10 SIX MONTHS 
410.6714-022 STABLE ATTENDANT 	 2 1 1 UP TO 30 DAYS
 

01.0303 AQUACULTURE 	 449..674-010 AQUARIST 3 2 2 TIREE 1O SIX MONTHS 

01.0305 GAME FARM MANAGEMENT 	 1412.67li-0i0 ANIMAL KEEPER 3 2 2 THREE TO SIX MONTHS
 

01.0502 AGRICULTURAL SERVICES 	 410.674-010 ANIMAL CARETAKER 2 1 1 THREE TO SIX MONTHS
 
418.381-010 HORSESHOER 3 2 2 ONE TO TWO YEARS
 

01.0504 PET GROOMING 	 410.674-010 ANIMAL CARETAKER 2 1 1 THREE TO SIX MONTHS 
418.674-010 DOG GROOMER 3 2 3 THREE TO SIX MONTHS 
418.677-010 DOG BATHER 3 2 2 UP TO 30 DAYS 

01.0505 ANIMAL TRAINING 410.674-022 STABIE ATTENDANT 2 1 1 UP TO 30 DAYS 

01.0506 IORSESHOFING 418.381-010 HORSESHOER 3 2 2 ONE TO TWO YEARS 

01.0507 HORSE HANDLING AND CARE *410.674-022 STABIE ATTENDANT 2 1 1 UP TO 30 )AYS 
*418.381-010 HORSESHOER 3 2 2 ONE TO IWO YEARS 

17.0303 CLINICAL ANIMAL TECHNOLOGY 110.674-010 ANIMAL CARETAKER 2 1 1 THREE TO SIX MONTHS 

17.0512 VETERINARIAN ASSISTING 410.674-010 ANIMAL CARETAKER 2 1 1 THREE TO SIX MONTHS 

e HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSI F ICAT ION (1980) 

OCCUPATION: 5625
 

GRADERS AND SORTERS: AGRICULTURAL PRODUC[S
People in these jobs sort farm prodtcts into groups based on their size, weight, color, or condition. [hey sort such products asfleece or wool, cotton, clams, fruits, nutS, btulbs, or vegetables. They sort these products either before they are processed or be­fore they are marketed. They also may dispose of dirty or" damaged products and bunch, tie, or trim products.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ ------- DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE IlTIE 
 CODE TIILF R M L.]RAINING lIME 

0D.0OO NO CIP ASSIGNED 410.687-026 WOOL-FLEECE SORTER 
 2 1 1 30 10 90 DAYS 
429.387-010 COTTON CLASSER '4 3 3 TWO TO FOUR YEARS

589.387-O14 WOOL SORTER 
 '4 2 3 ONE TO TWO YEARS
589.687-054 WOOL-FLELCE GRADER 
 3 3 3 THREE TO SIX MONTHS
 

01.0303 AQUACUI TURE 446.687-010 CLAM SORTER 
 2 1 2 UP TO 30 DAYS 

01.0402 FOOD PRODUCTS 
 529.687-186 SORTER, AGRICULTURAL PRODUCE 1 1 1 UP TO 30 DAYS 
HIGLiER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL_ INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5627
 

INSPECTORS: AGRICULTURAL PRODUCTS 
These workers inspect farm products for qual ity before they are sold. They also try to make sure that products which are to be sold 
are in good condition. Some search through fields, brush, trees, and warehouses to locate and kill insects, weeds, or other pests 
that can harm farm products. Others work in fields or sheds where they inspect and grade farm products and dispose of poor prod­
ucts. In still other jobs, workers inspect poultry farms to make sure they are clean and that chickens arid eggs are free from 
diseases. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- t-ED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME 

01.0302 ANIMAL PRODUCTION 	 411.267-010 FIELD SERVICE TECHNICIAN, POULTRY Il 3 3 TWO TO FOUR YEARS 

01.0304 CROP PRODUCTION 408.381-010 StOUT 3 2 3 THREE TO SIX MONTHS 
408.381-O14 WEED INSPECTOR 3 2 3 SIX 10 12 MONTHS 
408.687-010 fIELD INSPECTOR, DISLASE AND INSECT 2 2 2 UP TO 30 DAYS 
409.687-010 INSPECTOR-GRADER, AGRICULTURAL ESTA 2 2 2 30 1O 90 DAYS 

01.0502 AGRICULTURAL SERVICES 	 408.381-010 SCOUT 3 2 3 THREE 1O SIX MONTHS
 
408.381-014 WEED INSPECTOR 3 2 3 SIX TO 12 MONTHS
 

408.687-010 FIELD INSPECTOR, DISEASE AND INSECT 2 2 2 UP 10 30 DAYS
 
409.687-010 INSPECTOR-GRADER, AGRICULTURAL ESTA 2 2 2 30 TO 90 DAYS
 
411.267-010 FIELD SERVICE TECHNICIAN, POULIRY 4 3 3 TWO TO FOUR YEARS
 

01.0602 ARBORICULTURE 	 408.381-010 SCOUT 3 2 3 TIIRFF TO SIX MONTIS 

02.0209 POULTRY 	 411.267-010 FIELD SERVICE TECHNICIAN, POULTRY 11 3 3 TWO TO FOUR YEARS
 

02.04.08 PLANT PROTECTION (PEST MANAGEMENT) 	 408.381-010 SCOUT 3 2 3 lTHREE TO SIX MONTHS 
408.381-014 WEED INSPECTOR 3 2 3 SIX TO 12 MONTHS
 
408.687-010 FIELD INSPECTOR, DISEASE AND INSECT 2 2 2 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION ]RAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 N')ICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5710
 

SUPERVISORS: FORESTRY AND LOGGING WORKLRS 
These people supervise workers who fel I Lrees and harvest Forest products. They also supervise 4orkers who operate inaterial moving 
equipment at logging sites. They study production schedules and decide how many worker hours will he needed to complete jobs. !hey 
interpret policies and enforce safety rules. They assign duties to workers, evaluate their work, and help solve work problems. They 
also hire, trai!i, and fire workers and keep time arid production records. 

....- CIASSIFICArION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE [I TLF CODE TITLE R M L TRAINING TIME 

01.0603 ORNAMENTAL IORTICULTURE 1451.137-0II SUPERVISOR, CHRISIMAS-IREE FARM 3 2 2 SIX 10 12 MONTHS 

n1.0606 NURSERY OPERATION AND MANAGEMENT 151.137-01(0 FOREST NURSERY SIJPFRVISOR It 3 3 ONE 10 TWO YEARS 

03.0402 FOREST PRODUCTION 151.137-010 FOREST NURSERY SUPERVISOR 1 3 3 ONE 10 TWO YEARS 
451.137-01L4 SUPERVISOR, CHIRISIMAS-TREE FARM 3 2 2 SIX TO 12 MONIIIS 

03.01103 FOREST PRODUCTS UTILIZATION 455.134I-O10 SUPERVISOR, LOG SORTING 3 2 3 IWO TO FOUR YEARS 

03.O005 LOGGING 159.133-01U SUPERVISOR, LOGGING921.131-010 HOOK TENDER 4 2 3 TWO 103 2 2 rWO TO FOUR YEARSFOUR YEARS 

03.0504 FOREST ENGINEERING *451.137-010 FOREST NURSERY SUPERVISOR '4 3 3 ONE TO TWO YEARS 

*459.133-010 SUPERVISOR, LOGGING It 2 3 TWO 10 FOUR YEARS 

03.0506 FOREST MANAGEMENT 	 *451.137-O10 FOREST NURSERY SUPERVISOR I 3 3 ONE TO TWO YEARS
 
*459.13-010 SUPERVISOR, LOGGING 	 It 2 3 IWO 1O FOUR YEARS 

* 	 HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM4 THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5720
 

FORESTRY WORKERS, EXCEPT LOGGING
 
These workers plant and care for trees. They also may harvest forest products such as Christmas trees, cones, bark, and moss. Some 
worIk on tree Farms where they clear laid, planrt seedl irigs, and prune and Fell trees. Some harvest seedlings by walking along rows 
of trees and digging clumps of seedlings From the soil. Some work as fORESTER AIDES. These workers compile information on forest 
areas, clean campsites, and perform other dutties to protect and maintain forest areas. 

CLASSIFICATION OF 	 PROGRAMS
---- -	 INSTRUCTIONAL ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITlf 
 CODE IITIE 	 R M L TRAINING TIME 

01.0603 ORNAMENTAL IIORTICULIURE 	 453.687-.10 FORUST-PRODUCTS GATIERER 2 1 1 UP TO 30) DAYS 

01.0606 NURSERY OPERATION AND MANAGEMENT 	 451.687-)18 SEEDI ING PULLER 1 1 1 SHORT DEMONSTRATION
 
451.687-022 SLEDI ING SORTER 1 1 1 UP TO 30 DAYS
 
452.687-018 TRF PLANTER 	 1 1 1 SIIORT DEMONSTRATION 

03.0202 CONSERVATION 	 1152.364-0() FORESIER AIDE 4 3 3 ONI TO TWO YEARS 
452.687-010 FOREST WORKER 2 1 1 UP 10 30 DAYS 
1452.687-018 TREE PLANTER 	 1 1 1 SHORT DEMONSTRATION
 

03.0203 RESOURCES PROTECTION AND REGULATION 	 452.364-010 FORESTER AIDE 4 3 3 ONE TO TWO YEARS
 

03.0402 FOREST PRODUCTION 	 451.687-010 CIIRISTMAS-IREE FARM WORKER 1 1 1 UP TO 30 DAYS 
451.687-014 CHRISTMAS-IREE GRADER 2 1 1 30 1O 90 DAYS 
451.687-018 SEEDLING PULLER 1 1 1 SIIORT DEMONSTRATION 
451.687-022 SEEDLING SORTER 1 1 1 UP TO 30 DAYS 
452.364-010 FORESIER AIDE 14 3 3 ONE 10 TWO YEARS 
452.687-010 FOREST WORKER 2 1 1 UP TO 30 DAYS 
452.687-018 TREE PLANTER 1 1 1 SIIORI DEMONSTRATION 

03.0403 FOREST PRODUCTS UTILIZATION 	 453.687-014 LABORER, TREE TAPPING 1 1 1 UP TO 30 DAYS 

03.0504 FOREST ENGINEERING 	 *1452.687-01() FOREST WORKER 2 1 1 UP TO 31) T)AYS 

03.0506 FOREST MANAGEMENT 	 *1452.687-010 FOREST WORKER 2 1 1 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANI)ARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5730
 

TIMBER CUTIING AND RELATED OCCUPATIONS 
People in these jobs cut down trees, (lear brish, arid saw and trim logs. They clear land to prepare it for utility I ines or for 
buildings, farming, or forestry sites. Some work at logging sites, saw mi~ls, or ILumber companies. They may climb trees and use 
saws or pri-iinig shears to trim treetops. They may fel I trees, using an ax or saw. They may operate machines and vehicles to cut 
and haul tumber. They may saw and chop uip branches and load them on a truck. They may spl it logs into posts or stakes. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITlE CODE TIiLE R M L TRAINING TIME
 

01.0602 ARBORICUITURE 	 4108.66'1-01O TREE TRIMMER 3 2 2 THREE TO SIX MONTHS 
1108.661-01) TREE-IRIMMER FEI PER 1 1 1 UP 10 30 DAYS 

03.0202 CONSERVATION 	 459.681-010 LABORER, BRUSH CLIARING 1 1 1 UP 10 30 DAYS 

03.04105 LOGGING 	 i5l.381-0(1fJ AI [AER 1 3 1 2 ONE TO IWO YEARS 
454.683-0(J1 IREE-StlEAR OPERATOR 3 1 1 THREE TO SIX MONTHS 
/1611.6811-O1(0 BUCKER 2 1 1 30 10 9(0 DAYS 
454. 684-014 FALLER 2 	 2 1 1 30 TO 9(0 DAYS 
454.68 i-18 LOGGER, ALI -ROUND 2 1 1 tIREE 10 SIX MONTHS 
41541.6840-22 RIVER 2 1 1 UP TO 30) DAYS 
1454.6814-026 TREE CUTTER 2 1 1 30 TO 90 DAYS 
1154.687-010 CHAINSAW OPERAIOR 2 1 1 UP TO 30 DAYS 
454.687-014 LABORER, TANBARI 2 1 1 30 TO 00 DAYS 
'459.687-010 LABORER, BRUSH CLEARIN(; 1 1 1 UP TO 30 DAYS 

* HIGIER EDUCATION TRAINING PROGRAM: DOI-ClP RELAIIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
.COORDINATING COMMITTEE. OTHER DOT-CIP RELA[IONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AN'D OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 5790
 

IOGGING OCCUPATIONS, N.E.C.
 
People in these .jobs sort, load, move, arid store logs arid perform related tasks at logging site or Itumber yards. Some measure and 
mark logs, assemble logs into rafts so they can be towed to a mill. Some determine how much timber is availabl'e for marketing. Some
 
load logs ntito skids or conveyors to be moved to ctitting or shredding machines. Some signal workers where to place logs brought to a
 
landing. Many of these workers use axes, saws, arid other logging tools and equipment.
 

.... -	 INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIf ICATION OF ...... 

CODE TITLE CODE TITLE R M t TRAINING TIME
 

00.0000 NO CIP ASSIGNED 455.664-010 RAFTER 	 2 1 1 30 1O 90 DAYS
 
455.684-010 LOG SORTER 3 1 1 30 10 90 DAYS
 
669.687-022 PICKER 2 1 2 UP TO 30 DAYS
 
922.687-082 PUI P PILER 1 1 1 UP 10 30 DAYS
 

03.0?02 CONSERVATION 
 459.387-010 CRUISER 	 I 3 3 IWO 10 FOUR YEARS 

03.01O3 FOREST PRODUCTS UTILIZATION 451.687-018 LOG MARKER 	 3 2 1 30 10 90 DAYS
 
455.487-010 [O( SCALER 3 3 2 SIX 10 12 MONTHS 
459.387-010 CRUISER I 3 3 TWO 10 fOUR YEARS 

03.0405 LOGGING 	 1155.687-010 LOG MARKER 2 1 1 UP 10 30 DAYS 
921.364-010 RIGGING SLINGER 3 1 2 SIX 10 12 MONITHS 
921.66s-014.RIGGER 3 2 2 SIX TO 12 MONTHS 
921.667-014 CIIASER 2 1 1 30 10 9) DAYS 
921.681-014 CHOKE SETIER 1 1 1 UP 10 30J DAYS 
921.687-030 RIGGER, THIRD 	 1 1 1 UP I 30 DAYS
 

03.050. FOREST ENGINEERING 
 *1459.387-010 CRUISER 	 It 3 3 TWO TO FOIJR YEARS 

03.0506 FOREST MANAGEMENT *459.387-010 CRUISER 	 I 3 3 TWO TO FOUR YEARS 

* 	 IIGIER EDUCAliON TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5800
 

FISHERS, HUNTERS, AND TRAPPERS
 
These workers fish, hutnt, or trap wi Idl if'(. lhey may catch freshwater or deep sea fiSh, trap crab or lobster, or gather sea moss. 
Others work as hunters. They may capture wild animals to identify, exhibit, sell, or relocate them. They may kill animals for rood 
or fur, or to protect other animals. Trappers captutre animals in traps and may skirn the animals for, their pelts. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M I TRAINING TIME
 

.... - INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

IIIGIILR EDUCAIION iRAINING PROGRAM: DOI-CIP RELATIONSIP DEtERMINED BY IOWA SIATE OCCUPATIONAL INFORMAIION 

COORDINATING COMMITTEE. OTHER DOT-CII' RELATIONSHIPS WERE TAKEN IROM THE 1985 NOiC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5830
 

F I StERS 
FISHERS catch or gather marine life, such as fish, lobsters, oysters, and seamoss. They may work alone or as part of a crew. They
may fish from the shore or a dock, or dredge, or by wading or diving into the water. They may use spears, hooks arid I ines, nets,
seines, cages, or their hands to catch or gather marine life. They may assemble and repair fishing nets and gear. They also may 
measure or weigh the catch and store it in containers or the hold of a ship. 

....- CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (;ED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 4141.683-010 SKIFF OPERATOR 3 1 2 -IIREE TO SIX MONTHS
 
1441 .684-O10 F ISIER, NET 2 1 1 THREE 1O 
SIX MONTHS 
4411.684-0111 1 1SIER, POT 2 1 1 UP 10 30 DAYS
441.684-018 FISHER, TERRAPIN 
 2 1 1 UP 10 30 DAYS
 
441.684-022 FI SHER, WEIR 
 2 1 	1 THRE E TO SIX MONTHS
 
4I2.684-010 FISIER, LINE 
 2 1 	1 30 TO 90 DAYS
 
14413.66-010 FI SHER, DIVING 3 2 2 TIHRFE 10 SIX MONTHS 
443.681-010 FISHER, SPEAR 2 1 	1 THREE TO SIX MONTHS
 
447.684-010 SPONGE HOOKER 
 2 1 1 UP 1O 30 DAYS
 
4147.687-01(0 DULSER 
 I 1 1 UP 10 30 DAYS
 
1417.687-0114 IRISHt-MOSS BLEACHER 
 2 1 1 UP TO 30) DAYS
 
447.687-018 IRISII-MOSS GATHERIR 1 1 1 UP 
TO 30 DAYS

11147.687-022 KELP CUTTER 
 2 1 1 UP TO 30 DAYS
 
447.687-026 SPONGE CLIPPER 
 2 1 	1 UP 10 30 DAYS
 
449.667-010 DECKHAND, FISHING VESSEL 
 2 1 	1 30 TO 90 DAYS
 
14149.687-01(0 OYSTER FLOATER 
 1 1 	1 SHORT DEMONSTRATION
 

01.0303 AQUACULTURE 	 446.663-010 StlEILFISH DREDGE OPERATOR 3 2 2 SIX 10 12 
MONTHS
 

49.0303 COMMERCIAL FISHING OPERATIONS 	 441.132-010 BOATSWAIN, OTTER TRAWLER 14 2 3 IWO TO FOUR YEARS 

149.0308 SAILORS AND DECKHANDS 	 449.6614-010 NET REPAIRER 
 3 1 	2 ONE TO TWO YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OC'UPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAI DEVFLOPMENI PAGE 579
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5840
 

HUNTERS AND IRAPPERS 
These workers hunt, trap, or r-nise wild animals arid nirds. They may capture animals to identify, exhibit, sell, or relocate them. 
They may kill animals for food or furs or to prevent them from harming other animals. They may work alone or as part of a hunting 
party. They use equipment such as weapons, traps, nets, and poisons to capture or kill animals. They may skin animals and cure 
their pelts. Some workers supervise hunting expeditions or collect and capture sea life. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES--------- GED-


CODE TIIIE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 161.684-010 SEALER 2 2 1 UP TO 30 DAYS
 

01.0305 GAME FARM MANAGEMENT 169.171-010 CAMEKEEPER 4 3 3 ONE 1O IWO YEARS
 
461.6814-014 TRAPPER, ANIMAL 3 2 2 SIX 1O 12 MONTHS
 
1461.684-018 TRAPPER, BIRD 3 2 2 TIIRFF TO SIX MONTHS
 

02.0202 ANIMAL BREEDING AND GENETICS 169.171-010 GAMEKEEPER It 3 3 ONE TO TWO YEARS
 

02.0201 ANIMAL NUTRITION 169.171-010 GAMEKEEPER It 3 3 ONE TO TWO YEARS 

03.0601 WILDLIFE MANAGEMENT 169.171-010 GAMEKEEPER 143 3 ONE 10 TWO YEARS
 
4161.134-010 EXPEDITION SUPERVISOR 1 2 3 ONE 10 IWO YEARS
 
461.661-010 PREDATORY-ANIMAL HUNTER 3 1 1 SIX TO 12 MONTIIS
 
461.664-010 UNDERWATER IIUNIER-TRAPPER 1t 2 3 SIX 10 12 MONiHS
 
461.6814-0114 TRAPPER, ANIMAL 3 2 2 SIX 10 12 MONTIIS
 
461.684-018 TRAPPER, BIRD 3 2 2 THREE TO SIX MONTHS
 

* tlIGItER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 5999
 

MECHANICS AND REPAiRERS
 
These workers maintain and repair mechanical equipment and instruments. Ihey may install or repair electrical equipment for commun­
ications systems or data processing. Others may work on vehicles, repairing autos or maintaining construction or heavy transporta­
tion equipment. Some work on precision instruments, household appliances, watches, cameras, or musical instruments. Some repair, 
move, or maintain industrial machinery and work to prevent breakdowns.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATiONAL DEVELOPMENT 	 PAGE 581
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPATION: 6000
 

SUPERVISORS: MECHANICS AND REPAIRERS 
These people supervise workers who adjust., maintain, arid repair tools and machinery. They determine the workers materials and sup­
plies needed to repair jobs, and the methods arid procedures to be used. They train workers, assign duties, interpret work orders, 
and solve difficult work problems. They prepare progress reports and recommend ways to improve work methods and conditions. They 
also enforce safety rules and handle worker arid cuistomer complaints. They may perform sne or all of' the duties of the workers they 
stipe rv i se. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M I TRAINING lIME
 

00.0000 NO CIP1 ASSIGNED 	 184. 167-050 MAINTENANCE SUPERVISOR 5 5 It FOUR 10 TIN YEARS 
187. 167-102 MANAGER, SERVICE DIPARIMINI 4 4 4 TWO TO IOUR YEARS 
620.137-010 TANK AND AMPHIBIAN TRACTOR OP[RAIlO 3 2 2 IWO TO FOUR YEARS 
624. 131-010 SUPERVISOR, FARM-EQIIIPMENT MAINT!NA It 3 I4 iWO 10 1FOUR YEARS 
632. 131-01(1 ART ILERY-MAINIENANCE SUPERVISOR It It I4 TWO TO FOUR YEARS 
638. 131-010 FUJEL-SYSTIM-MAINTlNANCE SUPERVISOR hi It4 IWO 10 FOUR YEARS 
638.131-018 MAINTENANCE SUPERVISOR, FIRE-FIGIITI 4 3 4 FOUR TO TEN YEARS 
8)5. 131-010 SUPERVISOR, BOILIRMAKING 14 Ii 3 FOUR TO lEN YEARS 
899.130-01 SUPERVISOR, CANAL-IQUIPMENT MAINTEN 4 3 3 FOUR 10 lEN YEARS 
899.131-014 LOCK MAINTENANCE SUPERVISOR Ii hi 3 FOUR 10 fIN YEARS 

O1.020L AGRICULTURAL POWER MACHINERY 	 187.167-142 MANAGER, SERVICE DEPARTMENT It It It TWO 10 FOUR YEARS 

06.1401 MARKETING MANAGEMENT 	 185.167-058 S, RVICE MANAGER it 3 4 ONE 10 IWO YEARS 
187. 161-142 MANAGER, SERVICE I)IPARTMENT I4 I It TWO 10 FOUR YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 	 187.167-010 APPLIANCE-SERVICI SUPERVISOR 11 14 14 TWO TO fOUR YEARS 
623.131-014 SUPERVISOR, GEAR REPAIR I 3 3 TWO 10 FOUR YEARS 
625. 131-010 ENGINE-TESTING SUPERVISOR 	 4 4 1L FOUR 10 TEN YEARS 
625. 131-014 SUPERVISOR, ENGINE-REPAIR 4 4 i FOUR 10 TIN YEARS 
630.131-010 PIJMP-SERVICER SUPFRVISOR I 3 3 TWO TO FOUR YEARS 
631. 131-(01Jl PO,4ERHOUSE-MIECHANIC SUPER(VISOR 14 i 1i FOUR 10 [IN YEARS 
633.131-010 OFFICE-MACHINE-SERVICE SUPERVISOR 0I 3 3 TWO 10 FOUR YEARS 
637.131-010 SUPERVISOR, COOi FR SERVICE I1 3 3 TWO 10 FOIIR YEARS 
638.131-010 FUEL-SYSTEM-MAINIENANCE SUPERVISOR Il It LI TWO TO FOUR YEARS 
638. 131-022 MAINIENANCE-MECHANIC StPERVISOR IL 4 it fOUR 10 TEN YEARS 
638.131-026 MECHANICAL-MAINTINANCE SUPERVISOR 4 3 4 FOUR 10 TEN YEARS 
710. 131-010 SUPERVISOR, GAS METER RI4)AIR It 3 3 FOUR TO lEN YEARS 
710. 131-018 SUPERVISOR, INSTRIJMNT MECHANICS i 4 4 FOUR 10 1EN YEARS 
710.131-022 SUPERVISOR, INSTRJMENT REPAIR It 3 3 IWO TO FOUR YEARS 
710. 131-026 SUPERV ISOR, METER RLPAIR SHOP Li 3 4 f OUR TO fEN YEARS 
710.131-030 SUPERVISOR, METER SIIOP 4 3 3 IWO 0 FOUR YEARS 
110.13-014 SUIPFRVI SOR, ME I ER-AND-RIfGIJIAIOR SIIO I 3 I FOUR TO TEN YEARS 

.	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMATION
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 6900 SUPERVISORS; MECHANICS AND REPAIRERS 


----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


08.0708 MARKETING, GENERAL 


08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 


10.0104 RADIO AND TELEVISION PRODUCTION AND BROA 


15.0303 ELECTRONIC TECHNOLOGY 


15.0403 ELECTROMECHANICAL TECHNOLOGY 


15.014014 INSTRUMENTATION TECHNOLOGY 


15.0701 OCCUPATIONAL SAFETY AND .:EALTH TECHNOLOG 


15.0801 AERONAUTICAL TECHNOLOGY 


15.0804 MARINE PROPULSION TECIINOLOGY 


147.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 


19.0202 CONSTRUCTION EQUIPMENT OPERATION 


49.0305 MARINA OPERATIONS 


(CONTINUED)
 

DICIIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


721.131-01) ELECTRIC MOTOR REPAIRING SUPERVISOR 
805.137-010 SUPERVISOR, BOILER REPAIR 
821.131-010 ELECTRICAL-INSTAIIATION SUPERVISOR 
821.131-014 l INE SUPERVISOR 
821. 131-018 S[RVICE SUPERVISOR 2 
821.131-026 WIREWORKER SUPERVISOR 
822.131-014 CUSTOMER-FACILITIES SUPfRVISOR 
822.131-018 LINE SUPERVISOR 
823.131-01) COMMUNICATIONS ELICTRICIAN SUPERVIS 
823.131-022 SUPERVISOR, RADIO INTERFERENCE 
827.131-010 EL-ECIRICAL-APP'LIANCE-SFRVICER SUPER 
829.131-022 SUPERVISOR, ELECTRICAL REPAIR AND T 

*185.167-058 SERVICE MANAGER 


185.167-058 SERVICE MANAGER 


823.131-022 SUPERVISOR, RADIO INTERFERENCE 


823.131-010 COMMUNICATIONS ELICTRICIAN SUPERVIS 

823.131-022 SUPERVISOR, RADIO INTERFERENCE 

828.161-010 SUPERVISOR, ElECTRONICS SYSTEMS MAI 


710.131-018 SUPERV ISOR, INSTRUHENI MECHANICS 
710.131-022 SUPERVISOR, INSTRUMENT REPAIR 
710.131-026 SUPERVISOR, METER REPAIR SIIOP 

710.137-0114 SUPERVISOR, MEIER-AND-REGULATOR SIHO 

825.131-014 EILEVATOR-CONSTRUCIOR SUPERVISOR 


710.131-018 SUPERVISO, INISTKUENT MECHANICS 

710.131-022 SUPERVISOR, INSTRUMENT REPAIR 


638.131-010 FIJEL-SYSTEM-MAINTENANCE SUPERVISOR 


823.131-018 SUPERVISOR, AVIONICS SIIOP 


625.131-010 ENGINE-TESTING SUPERVISOR 


629.131-010 3AKERY-MACIIINE-MECIIANIC SUPERVISOR 


921.130-010 RIGGING SUPFRVISOR 


181.167-130 MANAGER, MARINE SERVICE 


PAGE 582
 

GED-

R M I TRAINING TIME
 

i1 3 3 TWO TO FOUR YEARS
 
14 3 3 FOUR 10 TIN YEARS 
4 It14 FOUR TO TEN YEARS 
14 it II FOUR 10 fIN YEARS 
It 1t It FOUR 10 TEN YEARS 
iI It 4 FOUR TO UIN YEARS 
4 14 It TWO TO ;oUiR YEARS 
4 4 I IWO TO fOUR YEARS 
t1414 FOUR TO TEN YEARS 
14 14 14 FOUR TO TEN YEARS
 
it 14 4 TWO TO FOUR YEARS 
4 3 3 FOUR TO TEN YEARS
 

It3 I ONE TO TWO YEARS
 

4 3 14 ONE TO TWO YEARS
 

t 4 14 FOUR TO TEN YEARS 

i 11 11 FOUR 10 TIN YEARS 
14 14 I4 FOUR TO TEN YEARS 
5 5 4 FOUR TO TEN YEARS 

It 4 It FOUR 10 [EN YEARS 
14 3 3 TWO TO fOUR YEARS 
1I 3 It EOUR TO TEN YEARS 
4 3 4 FOUR 10 TEN YEARS 
I4 3 3 FOUR TO TEN YEARS
 

14 14 4 FOUR TO TEN YEARS
 
14 3 3 TWO TO fOUR YEARS
 

it 14 4 TWO TO FOUR YEARS 

4 1414 FOUR TO TEN YEARS 

4 14 4 FOUR TO TEN YEARS
 

14 3 14TWO TO FOUR YEARS 

:! 3 3 FOUR TO TEN YEARS 

14 3 3 FOUR TO TEN YEARS
 

lGIIER EDUCAIION TRAINING PROGRAM: DO1-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIOFAL CLASSIFICATION (1980)

4, 

OCCUPATION: 6000 SUPERVISORS; MECHANICS AND REPAIRERS 	 (CONTINUED)
 

-CLASSIF.ICAFIONOF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE '.'TITLE CODE TITLE R.M L TRAIN!NG TIME
 

49.0306 MARI'NE MAINTENANCE 	 187.167-130 MANAGER, MARINE SERVICE It'33 fOURO..TENYEARS 
623.131-O14i SUPERVISOR, GEAR REPAIR 1'.3 3 TW.0 JP FOUR.YEARS 
891.131-O10 DOCK SIJPERVISOR 4,-3 3"TWO TO FOUR YEARS 

* 	 HIGHER EDUCATION IRAftlINGPROGRAM: DOI-CIP RELATIONSHIP DElTERM4NED BY IOWA STAIE OCCUPATIONAL,,.iNFORMAT ION 
COORDINATING; COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM.TJ,E . 1985 NqlI-C 'MASTER CRO SWALK 
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 58I
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

tion equipment. Some work precision instruments, household 

OCCUPATION: 6;00 

MECHANICS AND REPAIRERS 
These workers maintain and repair mechanical 
ications systems or data processing. Others 

equipment and instruments. They may install or repair electrical 
may work on vehicles, repairing autos or maintaining construction 

eqluipment for commun­
or heavy transporta­

on appliances, watches, cameras, or musical instruments. Some repair, 
move, or maintain industrial machinery and work to prevent breakdowns.
 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L 1RAINING TIME
 
---- - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


HIGIIER EDUCATION TRAINING PROGRAM: 
 DOI-CIP RELATIUNSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6110
 

VEIICLE AND MOBILE EQUIPMENT MECHANICS AND REPAIRERS
 
These workers maintain and repair vehicles and other mobile equipment. They ma:y repair automobiles or auto bodies. Others repair
 
heavy equipment used in construction or on Farms. Some work on aircraft engines, hydraulic systems, or airframe assemblies such as
 

wings. They may a semble rocket parts or work on locomotives. Some work to maintain industrial or- refinery equipment and prevent
 
breakdowns.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE R M I ]RAINING TIME
 

lI;iii EDUCA1ION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTiER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6111
 

AUTOMOBILE MECHANICS

AUTOMOBILE M[CIIANICS service and repair cars and other gas-powered vehicles. While most of' these MECHANICS perform a variety of 
re­pairs, some special ize in the repair of a certain part of a car such as the brakes, transmissions, or engine. They use many differ­
ent handtools, power tools, and testing instruments to do their work.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- CED-


CODE T:TIE 
 CODE TIT.LE 
 R M L TRAINING TIME
 

15.0803 AUTOMOTIVE TECHNOtOGY 
 620.261-33i AUTOMOTIVE-COOLING-SYSTEM DIAGNOSTI 
 L4 3 3 TWO TO FOUR YEARS
 

47.0203 HFATING AND AIR CONDITIONING 
 620.281-010 AIR-CONDITIONING MECHANIC 
 3 2 3 ONE TO IWO YEARS
 

47.0302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 620.281-046 MAINTENANCE MECHANIC 
 4 3 3 TWO TO FOUR YEARS 
620.3bl-022 REPAIRER, HEAVY 3 2 3 ONE 1O IWO YEARS
 

147.0603 AUTOMOTIVE BODY REPAIR 
 620.684-034 USED-CAR RENOVATOR 
 3 2 2 THREE 10 SIX MONTHS
 
706.381-0146 WHEELWRIGHT 
 3 1 2 SIX TO 12 MONTHS
 

47.O604 AUTOMOTIVE MECHANICS 
 620.261-010 AUTOMOBILE MECHANIC 
 L4 3 3 IWO TO FOUR YEARS
 
620.261-012 AUIOMOBILE-MECJlANIC APPRENTICE 
 L4 3 3 TWO TO FOUR YEARS

620.261-030 AUTOMOBILE-SERVICE-SIATION MECHANIC 
 3 2 3 SIX TO 12 MONTHS
 
620.261-034 AUTOMOTIVE-COOLING-SYSTEM DIAGNOSTI 
 L4 3 3 TWO TO FOUR YEARS
 
620.281-010 AIR-CONDITIONING MECHANIC 
 3 2 3 ONE 10 IWO YEARS

620.281-026 BRAKE REPAIRER 
 3 3 3 ONE 10 TWO YEARS
 
620.281-034 CARBURETOR MECHANIC 
 3 2 3 TWO TO FOUR YEARS
 
620.281-038 FRONT-END MECHANIC 
 3 3 3 ONE TO TWO YEARS
 
620.281-046 MAINTENANCE MECiHANIC 
 L4 3 3 TWO TO FOUR YEARS
 
620.281-062 TRANSMISSION MECHtANIC 
 3 3 3 IWO 10 FOUR YEARS 
620.281-066 TUNE-Ur MECHANIC 14 3 3 TWO TIO FOUR YEARS
620.281-070 VFHICLE-FUEL-SYSIFMS CONVERTER 3 2 3 ONE TO IWO YEARS 
620.381-010 AUTOMOBILE-RADIATOR MECHANIC 3 2 3 ONE TO TWO YEARS 
620.6814-018 BRAKE ADJUSIER 
 2 2 2 UP TO 30 DAYS
 
620.681-022 CL_UTCH REBUILDER 
 3 2 3 TIIREE TO SIX MONTHS
 
625.281-022 FUEL-INJECTION SERVICER 
 4 4 14ONF. TO TWO YEARS
 
710.261-010 INSTRUMENT REPAIRER 
 L4 3 4 fOUR TO TEN YEARS
 
806.361-026 NEW-CAR GET-READY MLCHANIC 
 3 2 2 ONL 1O IWO YEARS 
806.684-038 AU[OMOBILE-ACCESSORIES INSTALIER 2 1 2 TIIREE 10 SIX MONTHS
 
807.664-010 MUFFLER INSTALLER 
 3 2 2 TIIREE TO SIX MONTHS
 
807.684-022 FLOOR SERVICE WORKER, SPRING 
 2 1 1 THREE TO SIX MONTHS 

HIGHER EDUCATION IRAINING PROGRAM: DO!-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL_ INfORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6112
 

BUS AND TRUCK ENGINE, AND STATIONARY DIESEL ENGINE MECHANICS 
These people service and repair engines utsed to power industrial vehicles and machinery. Ihis includes bus, truck, tractor, train,
and boat engines as well as engines used to power- machines. They read job orders and manuals and listen to and test engines to de­
termine the repairs needed. They remove engines, take them apart, and repair or replace worn or damaged parts. They may recon­
dition engine parts and install and connect piping, controls, and ignition systems. They use mechanics' tools, hoists, .jacks, met­
ers, gauiges, and power equipment. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IIIle 
 CODE TITLE 	 R M L TRAINING TIME
 

01.02(041 A(;RICIJLIIJRAL POWER MACHINERY 	 620.281-058 TRACTOR MECHANIC 14 3 3 TWO TO FOUR YEARS 

47.0302 IIEAVY EQUIPMENT MAINTENANCE AND REPAIR 	 620.281-050 MECIIANIC, INDUSTRIAL TRUCK 4 3 3 TWO 10 FOUR YEARS 
620.281-058 TRACTOR MECHANIC 4 3 3 TWO 10 FOUR YEARS 

47.0605 DIESEL ENGINE MECHANICS 	 620.281-050 MECHANIC, INDUSTRIAL TRUCK 4 3 3 !WO TO ITOUR YIARS 
620.281-058 TRACTOR MECHANIC 4 3 3 TWO 10 FOUR YEARS 
625.281-010 DIESEL MECHANIC Is 3 3 TWO 10 FOIJR YEARS 
625.281-014 DIESEL-MECHANIC APPRENTICE 4 3 3 TWO TO FOUR YEARS 
625.361-010 DIESFL-ENGINE ERECTOR 4 3 3 TWO TO FOUR YEARS 

49.0306 MARINE MAINTENANCE 	 623.281-018 MACIIINIST APPRENTICE, MARINE ENGINE 4i 3 3 TWO T6 FOUR YEARS 
623.281-026 MACHINIST, MA!INE ENGINE 4 3 3 TWO TO FOUR YEARS 

49.0308 SAILORS AND DECKHANDS 	 623.281-018 MACHINIST APPRENIICE, MARINE ENGINE It 3 3 TWO 10 FOUR YEARS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6113
 

AIRCRAFT ENGINE MECHANICS
 
These MECHANICS service and repair aircraft engines. Some inspect, test, and adjust jet and propeller-driven planes. Others makeand assemble rocket engine parts. These workers use handtools, power tools, and precision measuring instruments to do their work.
They may specialize in testing hydralic, electrical power, structural systems or other aircraft systems. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME 

O0. f0J() NO CIP ASSIGNED 693.281-026 ROCKET-ENGINE MECIIANIC 
 i4 1 I# TWO TO FOUR YEARS 

15.0801 AERONAUTICAL TECHNOLOGY 621.281-026 MECHANIC, FIELD AND SERVICE 3 3 3 TWO TO FOUR YEARS 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *621.281-026 MECHANIC, FIELD AND SERVICE 
 3 3 3 IWO TO FOIJR YEARS 

47.0608 AIRCRAFT MECHANICS, POWFRPIANT *621.281 026 MECHANIC, FIELD AND SERVICE 3 3 3 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6114
 

SMAIL ENGINE REPAIRERS
 
these workers service arid repai - sma I I erigires, sch as those found on cha in saws, moLorcycles, motorboats, arid Iawn mowers. They
also may repair ard adjust cltithes, brakes, and other machine parts. They listen to the engines and talk with customers to deter­
mine the repair work needed. ney take ernginles apart, test them, and repair or replace defective parts. they may rebui Id motors. 
They may also clean engine parts, replace ririqs and timing devices, and replace faulty wiring. ihey rise precision moasoring tools, 
hand tools, arnd machine tools. 

CIASSIFICATION INSTRUCTIONAL.... - OF PROGRAMS ...... 	 .......- DICTIONARY OF OCCIIPATIONAI 111"1IS-------- -G[)-


CODE ItEl 	 CODE I1LE R M L IRAINI N; I IME 

0)1.0203 AGRICUI TURAL MECIIANICS. CONSTRUCTION AND 	 625.281-030 POWIR-SAW MECIIANIC 3 3 3 ONE TO IWO YEARS 

01.02(041 AGRICULIURAL POWER MACIIlNERY 	 625. 281-026 GAS-INGINI RFI'AIIEII 3 3 3 ONE TO IWO YEARS 
625.281-(031; SMAL- I-NGINE MECIHANIC 3 3 3 ONF 10 TWO YEARS 

17.0107 MOTOR REPAIR 	 121.281-022 MAGNETO REPAIRER i 2 2 ONE TO IWO YEARS 

47.0606 SMALL ENGINE REPAIR 	 620.281-051; MOIORCYCI E R[PAIRLR 3 3 3 0NE 10 IWO YEARS 
620.684-026 MOIORCYCLE SUBASSEIMIiY REPAI RER 3 2 2 SIX TO 1? MONLHS 
625.281-118 ENGINE REPAIRER, SERVICE 	 L4 3 3 TWO 10 I OUR YEARS 
625.281-026 GAS-ENGINI REPAIRTO R 	 3 3 3 ON[ 10 IWO YEARS 
625.281-030 POWER-SAW MF(,IIANIC 	 3 3 3 ONE 10 IWO YEARS 
625.281-034 SMAHL-INGINE ME('IIANI C 	 3 3 3 ONE 10 IWO YEARS 
625. 381-011) ENGINE REPAIRR, I'RO)LJCIION It 3 3 ONV 10 IWO YI ARz 

49.0306 MARINE MAINTENANCE 	 623.261-(110 EXIEFRIMENIA MlICIIANIC, OLIEBOARD MOT 4i 4 l IWO TO FOUR rtARS 
623.261-011 OUBOARD-'IOTOR TiSiER 	 4 3 3 ONE TO IWO YEARS 
623.281-038 MOTORBOAT MECHANIC 	 it 3 3 IWO TO FOUR YEARS 
623.281-012 OUIBOARD-MOIOR I1CIIANIC 	 II 3 3 TWO 10 FOUR YEARS 

S tIGtER EDUCAlION TRAINING PROGRAM: DOI-CIP RLATIONSIlIP.DETERMINEI) BY IOWA SATE OCCUPATIONA. INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6115
 

AUTOMOBILE BODY AND REIATED REPAIRERS
These workers repair and refinish vehicle bodies. They straighten bent frames, remove dents, and replace crumpled parts that arebeyond repa i r. They may straighten biumpers or replace broken glass. 1hey may tighten brackets arid loose bolts, arid make otherminor repairs. Some install custom equipment at a customer's request. They use a variety of equipment and tools, ircluding drills,riveters, welders, hammers, files, screwdrivers, arid sanders. Some also use measuring tools arid power machinery. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IlTLE 
 CODE I ITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 807.381-026 STREETCAR REPAIRER 
 4 2 2 ONE 10 IWO YEARS
 
807.48'4-010 FRAME STRAIGIITENER 3 2 2 SIX TO 12 MONTHS 

47.0603 AUTOMOTIVE BODY REPAIR 620.36i-010 SQUEAK, RATTLE, AND LEAK REPAIRER 2 2 2 THREE TO SIX MONTHS 
807.267-010 SHOP ESTIMATOR '1 3 3 ONE TO TWO YEARS
807.281-010 TRUCK-BODY BUILDER 
 4 3 3 TWO TO FOUR YEARS 
807.281-0114 IRUCK-BODY-BUILDER APPRENTICE 4 3 3 TWO 10 FOUR YEARS 
807.361-010 AUTOMOBILE-BODY CUSIOMIZER 3 2 2 ONE 10' IWO YEARS
 
807.381-010 AUTOMOBILE-BODY REPAIRER 
 4 3 14 TWO TO FOUR YEARS
 
807.381-018 FRAME REPAIRER 
 3 2 1 TWO 10 FOUR YEARS
 
807.381-022 SERVICE MECHANIC 
 3 2 3 ONE TO TWO YEARS 
807.684-O10 AUTOMOBILE-BUMPER STRAIGHTENER 2 1 1 30 TO 90 DAYS 
865.684-010 GLASS INSTALLER 3 1 2 THREE TO SIX MONTHS
 

iIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6116
 

AIRCRAFT MECHANICS (EXCEPT ENGINE SPECIAlISIS) 
These workers service and repair airplanes. they repair hydraulic systems, landing gear, propeller assemblies, and fuel tanks. 
They also repair airframe assemblies, Such as wings and tail units. They work from blueprints arid engineering orders. They use 
handtools, power tools, welders, rivet guns, metal-working machines, and precision measuring devices. They assemble arid install 
power brake units, carburetors, valves, and pipelines. They also inspect wiring, switches, and controls to make sure they are in 
safe operating condition. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 CODE TITLE R M I TRAINING TIME 

00.0000 NO C'IP ASSIGNED 	 638.381-010 FUELI-SYSTEM-MAINTENANCE WORKER 3 3 3 TWO TO FOUR YEARS 

15.0801 AERONATJIICAL TECIINOLOGY 	 621.281-022 EXPERIMENTAL MECHANIC 2 iI 3 4 TWO TO FOUR YEARS 

17.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AN) REP 639.281-010 AVIATION SUPPORT EQUIPMENT REPAIRER 3 3 3 SIX TO 12 MONTIIS 

47.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 638.381-010 FUEL-SYSTEM-MAINIENANCE WORKER 3 3 3 TWO TO IOUR YEARS 

47.0607 AIRCRAFT MECHANICS, AIRFRAME 	 *621.281-010 AIR-CONDITIONING CIIECK-OUT MECHANIC 4 3 3 TWO To IOUR YEARS 
*621.281-014 AIRFRAME-AND-POWER-PTANT MECHANIC it It 4 1TWO TO IOUR YEARS
*621.281-018 AIRfRAME-AND-I'OWER-PILANT-MECIIANIC A 143 3 TWO 1O IOUR YEARS
 

*621.281-022 EXPERIMENTAL MECHANIC 2 	 4 3 4 TWO 10 FOUR YEARS*621.381-010 [l IGHT-TEST SHOP MECIIANIC 4 3 3 IWO 10 FOUR YEARS 
*621.381-01' MECIIANiC, AIRCRAFT ACCISSORIES 3 3 3 ONE 10 TWO YEARS
*638.381-010 FIJEL-SYSTEM-MAINTENANE WORKER 3 3 3 TWO 10 FOIJR YEARS 
*639.281-010 AVIATION SUPPORT EQUIPMENT REPAIRER 3 3 3 SIX 10 12 MONTHS 
*693.260-01l EXPERIMENTAL-AIRCRAFT MECHANIC 4 3 I IWO 10 FOUR YEARS 

.*806.281-038 MECIIANIC, AIRCRAFT RIGGING AN) CONI 4 3 3 TWO 10 FOUR YEARS 
*806.381-(14 AIRCRAFT MECIIANIC., IEA[ AND VENT I4 3 3 TWO 10 FOUR YEARS 
*806.381-018 AIRCRAFT MECHANIC, RIGGING AND CONT 4t 4 3 ONE TO IWO YEARS 
*806.68i-110 PRESSURE SEALER-AN-)-TESTER 3 1 1 IIIRFE TO SIX MONTIIS 
*307.261-(01() AIRCRAFT BODY RFI'AIRLR 	 4 3 3 IWO 10 FOUR YEARS
*807.684-018 BURNISIIER AND BUMPER 	 2 1 1 30 TO 90 DAYS 

47.0608 AIRCRAFT MECHANICS, POWERPLANT 	 *621.281-()1It AIRFRAME-A'D-POWER-PIANI MECtlANIC I 4 4 TWO TO FOUR YEARS 
*621.281-018 AIRF FAME-AN D-POWI R-PI ANI-4FCHANIC A It 3 3 IWO TO FOUR YEARS 
*621.281-022 EXPERIMENTAL MECIIANIC 2 4 3 4 TWO TO TOUR YEARS 

693.260-014 EXPERIMENIAL-AIRCRAF MECIIANI; It 3 	 4 IWO 1O TOUR YEARS
806.281-038 MECHANIC, AIRCRAFT RIGGING AND CONT I 3 3 TWO TO FOUR YEARS 
806.381-018 AIRCRAFT MECHANIC, RIGGING AND CONT I it 3 ONE 10 TWO YEARS 

'48.0604 PLASTICS 	 754.381-018 PLASTICS BENCII MECIANIC 3 2 3 ONE TO TWO YEARS 

SHIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM IHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6117
 

HEAVY EQUIPMENT MECHANICS

These workers repair and service large machines such as bulldozers, graders, and power shovels. Some repair railed vehicles .or sea 
vessels. They operate and inspect machines to find out what is wrong with them They take machinery apart arid use meters and gaug3s 
to examine parts for damage and wear. They use mechanics' handtools, jacks, and cranes or hoists to remove vehicle parts. They may
weld, straighten, bolt, and refit structural metal assemblies. 

CLASSIFICATION OF
---- -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 807.667-010 FLATCAR WHACKER 2 1 1 30 TO 90 DAYS
 

47.O302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 	 620.261-022 CONSIRUCTION-EQUIPMLNI MECHANIC 3 3 3 TWO TO FOUR YEARS 
-520.281-O42 LOGGING-EQUIPMENI MECHANIC I 3 3 TWO TO FOUR YEARS 
620.381-018 MECHANICAL-UNIT REPAIRER 4 3 3 TWO TO FOUR YEARS 
622.381-0I4 CAR REPAIRER 
 It3 3 TWO TO FOUR YEARS
 
622.381-018 CAR REPAIRER, PULlMAN 4 3 3 IWO 10 FOUR YEARS 
622.381-022 CAR-REPAIRER APPR[NTICE 4 3 3 TWO TO FOUR YEARS 
6?2.684-010 AIR-COMPRESSOR MECHANIC 3 3 3 ONE 10 [WO YEARS 

47.0304. MINE EQUIPMENT MAINTENANCE AND REPAIR 	 622.381-030 MINE-CAR REPAIRER 
 L4 3 3 TWO TO FOUR YEARS
 

4I7.0OI1 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 	 622.684,-010 AIR-COMPRESSOR MECHANIC 
 3 3 3 ONE TO IWO YEARS
 

47.0604; AUTOMOTIVE MECHANICS 	 620.381-014i MECHANIC, ENDLESS TRACK VEHICLE L4 3 3 TWO TO FOUR YEARS
 

HHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCC;2'AIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6118
 

FARM EQUIPMENT MECHANICS 
These people service arid repair, machinery, equipment, and vehicles used on farms to plant, Lerid, harvest, move, process, arid s ore 
plant and animal products. This equipment inclIu ies tractors, harvesters, primps, ti l iriq equipment., trucks, balers, romhirnis, and 
plows. They use many basic handtools and may use power tools or ,,,elding and testing equipment to do repair work. lhey spend much 
of their time repairing and adjustir.g equipment brought to a shop, but may travel to farms to make emergency repairs. 

----- CLASSIIICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEL'-

CODE TITLE CODE IlTIF R 14 I IRAINING TIME
 

01.02011 AGRICULIURAL POWER MACHINERY 6211.281-O10 FARM-EQUIPMENT MECIANIC 1 li 3 3 TWO TO FOUR YEARS 
624.281-U)1l FARM--QUIPMENI-MECIIANIC APPRENIICE 14 3 3 WO TO FIOUR YEARS 
6211.361-O11 SPRINlK!ER-IRRIGA-iION-EQUIPMENT MECII 4 2 3 ONE TO TWO YEARS 
621i.381-O10 ASSIMBLY REPAIRER 3 3 3 SIX 1O 12 MONTHS 
621j. 381-Oli FARM-EQUIPMENT MECHANIC 2 3 2 3 ONE 10 T'WO YEARS 
624.684-(010 GREASER 2 1 2 IFIRI E 1O SIX MONTHS 
629.281-018 DAIRY--QUIPMEN1 REPAIRER '1 3 3 TWO To [OUR YEARS 

01.0206 SOIL AND WATER MECIANICAL PRACTICES" 624.361-014 SPRINKLER-IRRIGAIlON-EQUIPMENT MECI )1 2 3 ONE TO IWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RLLAIIONSItlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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.TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6130
 

INDUSTRIAL MACHINERY REPAIRERS

These workers install, repair, and service industrial machinery. They keep machines well oiled and greased, replace parts as
 
needed, and use meters and gauges to measure and align all parts. They also keep up-to-date records of 

edules. They follow blueprints and other technical 

use powered tools and machinery.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


00.0000 NO CIP ASSIGNED 


O1.0204 AGRICULTURAL POWER MACHINERY 


15.0506 WATER AND WASTEWATER TECHNOLOGY 


46.0102 BP.ICKMASONRY, BLOCK, AND STONEMASONRY 


46.0401 BJII.DING AND PROPERTY MAINTENANCE 


47.0103 COMMUNICATION ELECTRONICS 


47.0105 INDUSTRIAL ELECTRONICS 


.47.0108 SMALL APPLIANCE REPAIR 


47.0203 HEATING AND AIR CONDITIONING 


47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 


instructions to diagnose problems and make repairs. 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


622.684-018 SWITCH REPAIRER 

626.381-022 REPAIRER, WELDING EQUIPMENT 

630.261-018 REPAIRER 1 

631.261-014 POWERHOUSE MECIIANIC 

631.261-018 POWERHOUSE-MECHANIC APPRENTICE 

683.330-010 HARNESS BUILDER 

899.281-010 CANAL-EQUIPMENT MECHANIC 


629.281-030 MAINTENANCE MECHANIC 

630.281-018 PUMP SERVICER 


630.281-038 TREATMENT-PlANT MECHANIC 


899.684-010 BONDACTOR-MACHINE OPERATOR 


899.281-0114 MAINTENANCE REPAIRER, FACTORY OR MI 


629.281-022 ElECTRONIC-PRODJCTIOi-L[INE-MAINTENA 


629.281-022 EIECTRONIC-PRODUCrION-I INE-MAINTENA 


639.281-018 SEWING-MACHINE REPAIRER 


637.281-014 STOKER ERECTOR-AND-SERVICER 


620.281-018 AUTOMOTIVE-MAINIEHA4CE-EQUIPMENT SE 

626.261-010 FORGE-SHOP-AACIIINE REPAIRER 

626.281-010 MACHINE REFAIRER, MAINIENANCE 

626.361-010 REPAIRER, WELDING, BRAZING, AND BUR 

626.381-10 CASE-FINISHING-4ACItlNE ADJUSTER 

626.381-018 tlYDRAULIC-PRESS SERVICER 

627.261-010 COMPOSING-ROOM MACHINIST 

627.261-O14 MACHINIST APPRENIICL, COMPOSING ROO 

627.261-018 MACHINIST APPRENTICE, I INOIYPE 


S HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 

repairs and inspection sch-

They use hardtools and may
 

(;ED-

R M t. TRAINING TIME
 

3 2 2 SIX TO 12 MONTHS
 
3 3 3 ONE To IWO YEARS
 
3 3 3 IWO TO FOUR YEARS
 
4 3 3 FOUR TO TEN YEARS
 
4 3 3 FOUR 10 IN YEARS
 
4 2 3 ONE 10 TWO YEARS
 
3 3 3 ONE TO TWO YEARS
 

£4 3 3 ONE 10 TWO YEARS
 
3 3 3 TWO TO FOIJR YEARS
 

It3 3 ONE TO TWO YEARS
 

3 1 1 30 10 90 DAYS
 

it4 3 TWO TO FOUR YEARS
 

4 4 3 FOUR TO TEN YEARS
 

I4It 3 FOUR To TEN YEARS
 

3 3 3 TWO TO FOUR YEARS
 

It 3 3 TWO TO FOUR YEARS
 

It 3 3 TWO 

It 3 3 TWO 

il 3 3 TWO 

4 3 3 TWO 

3 3 3 SIX 

3 2 3 ONI 

14 3 3 FOUJR 

4 3 3 FOUR 

4 3 3 TWO 


TO fOUR YEARS
 
TO FOUR YEARS
 
10 FOUR YEARS
 
TO FOUR YEARS
 
TO 1? MONIHS
 
10 TWO YEARS
 
TO lEN YEARS
 
TO TIN YEARS
 

TO FIOJR YEARS
 



U.S. AGENCY [OR INTERNATIONAL DEVFIOPMINI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATIUN: 6130 INDUSTRIAL MACHINERY REPAIRERS * (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 
 CODE TITLE 

627.261-022 MACHINIST, LINOTYPE 

627.281-010 PRESS MAINTAINER 

628.261-010 OVERHAULER 

628.281-010 MACHINE FIXER 

628.381-010 CARD CLOTHIER 

628.382-010 FLAT CLOTHIER 

628.484-010 REED REPAIRER 

628.681-018 NEEDLE STRAIGHTENER 

628.684-026 SIIUILE FIXER 

628.68)1-030 SPINDLE PLUMBER 

628.684-034 UTILITY WORKER, ROLER SHOP 

628.684-038 WIRE REPAIRER 

629.261-010 LAUNDRY-MACHINE MECHANIC 
629.261-014 MILLER, HEAD, WEI PROCESS 
629.261-018 POWDER-LINE REPAIRER 
629.280-010 MAINTENANCE MECHANIC 
629.281-010 BAKERY-MACHINE MECHANIC 
629.281-0114 CELLOPHANE-CASTING-MACHINE REPAIRER 

629.281-022 ELECIRONIC-PRODIJCTION-LINE-MAINTENA 

629.281-026 FORMING-MACtIlNE ADJUSIER 

629.281-030 MAINTENANCE MECHANIC 

629*281-0311 PU14P MECHANIC 

629.361-010 MACIIINE-CLOTlING REPLACER 

629.381-010 FOILING-MACHINE A)JUSIER 

630.261-010 MAINTENANCE MECHANIC, COMPRESSED-CA 

630.261-014 OVEN-EQUIPMENT REPAIRER 

63(.261-018 REPAIRER 1 

630.281-010 PNEUMATIC-TOOL REPAIRER 

630.281-014 PNEUMATIC-TUBE REPAIRER 

630.281-018 PUMP SERVICER 


630.281-022 REPAIRER 

630.281-026 REPAIRER 

630.281-030 RUBBERIZING MECHANIC 

630.281-034 SERVICE MECIANIC, COMPRESSFD-GAS EQ 

630.281-038 TREATMENI-PtANI MICIIANIC 

630.381-010 CONVEYOR-MAINIENANCE MECHANIC 

630.381-018 LEAD OPERATOR 

630.381-022 LUBRICATION-EQUIP4ENT SERVICER 

630.381-026 SPRAY-GUN REPAIRER 

630.664-011 SCREEN-AND-CYCLONE REPAIRER 

630.684-010 ANODE REBUILDER 

630.684-026 REPAIRER 2 


PAGE 595 

GED-

R M L TRAINING tIME
 

It 3 3 IWO 10 FOUR YEARS 
i; 3 3 FOUR 10 ILEN YEARS 
I4 3 /4ONE TO TWO YEARS
 
4 3 It TWO 10 FOUR YEARS 
L4 3 3 TWO TO FOUR YEARS 
3 2 3 SIX 1O 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE TO SPX MONIHS 
3 2 3 30 1O 90 DAYS 
3 2 3 SIX TO 12 MONTHS 
3 2 2 30 10 90 DAYS 
3 2 3 30 TO 90 DAYS 
3 2 3 ONE TO IWO YEARS 
3 3 3 TWO TO FOUR YEARS
 
I 3 3 ONE TO IWO YEARS 
L4 3 3 ONE 1O TWO YEARS 
1I 3 3 IWO TO FOUR YEARS
 
L4 3 3 ONE TO TWO YEARS 
It14 3 FOUR TO TEN YEARS
 
It 3 3 SIX 10 12 MONTHS 
14 3 3 ONE TO TWO YEARS 
It 3 3 ONE O TWO YEARS 
L4 3 3 TWO 10 FOUR YEARS 
3 2 3 SIX 10 12 MONIHS 
L4 3 3 TWO 10 FOUR YEARS 
3 3 3 ONE 10 IWO YEARS
 
3 3 3 TWO 10 FOUR YEARS 
L4 3 3 IWO 10 FOUR YEARS 
3 3 3 ONE TO IWO YEARS
 
3 3 3 TWO TO FOUR YEARS
 

1i 3 3 TWO 10 FOUR YEARS 
It 3 3 TWO 10 FOUR YEARS 
It 3 3 IWO 10 FOUR YEARS 
4 3 3 IWO TO [OUR YEARS 
14 3 3 ONE 1O IWO YEARS
 
3 3 3 ONE TO IWO YEARS 
It 3 3 ONE 10 IWO YEARS 
3 2 2 ONE 10 IWO YEARS 
3 3 3 TWO TO FOUR YEARS 
3 2 2 THREE 10 SIX MONIIS 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE TO SIX MONItS
 

HIGHER EDUCATION TRAINIIG 
COORDINATING COMMITTEE. 

PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6130 INDUSTRIAL MACHINERY REPAIRERS * (CONTINUED) 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

631.261-010 HYDROELECTRIC-MACHINERY MECHANIC '4 3 3 TWO TO FOUR YEARS 
631.261-014 POWERIOIJSE MECIIANIC It 3 3 FOUR 10 IEN YEARS 
631.261-018 POWERttOUSE-MECttANIC APPRENTICE '4 3 3 FOUR TO TEN YEARS 
632.380-010 INSPECTING-MACIIINE ADJUSTER 3 2 3 THREE TO SIX MONTHS 
683.684-010 CHAIN REPAIRER 3 1 2 SIX 10 12 MONIHS 
701.684-022 SAW SETTER 3 1 2 SIX 10 12 I'ONTHS 
701.684-030 TOOL FILER 3 1.2 SIX TO 12 MONTHS 
769.664-010 SHAKER REPAIRER 2 1 1 UP 1O 30 DAYS 
979.381-026 ROLLER REPAIRER 4 2 2 TWO TO FOUR YEARS 

47.0304 MINE EOUIPMENT MAINTENANCE AND REPAIR 626.361-010 REPAIRER, WELDING, BRAZING, AND BUR I 3 3 TWO IC 1-IJR YEARS 
630.281-022 REPAIRER '4 3 3 IWO TO FOUR YEARS 
630.281-026 REPAIRER 4 3 3 IWO TO FOUR YEARS 
630.664-014 SCREEN-AND-CYCLONE REPAIRER 3 2 2 THREE TO SIX MONTHS 
630.684-030 SCREEN REPAIRER, CRUSHER 3 2 2 THREE 10 SIX MONTHS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 629.381-014 OIL-FIELD EQUIPMENT MECHANIC 4 3 3 ONE 1O TWO YEARS 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 630.261-010 MAINTENANCE MECHANIC, COMPRESSED-GA '4 3 3 TWO TO FOUR YEARS 
631.261-010 HYDROELECTRIC-MACHINERY MECHANIC It3 3 TWO TO FOUR YEARS 
631.261-01i POWERHOUSE MECHANIC 11 3 3 FOUR TO TEN YEARS 
631.261-018 POWERHOUSE-MECHANIC APPRENTICE 4 3 3 FOUR TO TEN YEARS 

47.0604 AUTOMOTIVE MECHANICS 620.281-018 AUTO;2IVE-HAINTENANCE-EQU!PMENT SE 4 3 3 TWO TO FOUR YEARS 

48.0502 FOUNDRY WORK 899.6814-010 BONDACTOR-MACHINE OPERATOR 3 1 1 30 TO 90 DAYS 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 600.281-010 FLUID-POWER MECHAN:C It It 3 TWO 1) FOUR YEARS 

48.0504 METAL FABRICATION 630.381-01(0 FIXTURE REPA!RER-FABRICATOR 3 2 2 SIX TO 12 MONIHS 
709.684-062 REPAIRER 3 1 2 SIX TO 12 HONTHS 

48.0508 WELDING 626.381-014 GAS-WELDING-EQUIPMENI MECHANIC 3 3 3 TWO TO FOUR YEARS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 779.684-026 GLASS-LINED TANK REPAIRER 3 1 2 30 TO 90 DAYS 

49.0306 MARINE MAINTENANCE 623.281-010 DECK ENGINEER It 3 3 TWO 10 FOUR YEARS 
623.281-022 MACHINIST APPRENIICE,
623.281-030 MACHINIST, OUISIDE 

OUTSIDE LI 3 3 TWO 
It 3 3 TWO 

TO 
10 

FOUR YEARS 
FOUR YEARS 

623.281-034 MAINTENANCE MECHANIC, ENGINE 3 3 3 TWO 1.0 FOUR YEARS 

49.0308 SAILORS AND DECKHANDS 623.281-010 DECK ENGINEER It3 3 TWO TO FOUR YEARS 

HlICHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIAI OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TuE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OC'UPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 6130 INDUSTRIAL MACHINERY REPAIRERS * (CONTINUED) 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------­ (;ED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

623.281-034,MAINTENANCE F(CIANIC, ENGINE 3 3 3 TWO TO FOUR YEARS 

IIGIiER EDUCATION TRAiNING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RFLAIIONSIIIPS WERE TAKEN FROM IHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 61110
 

MACIIINERY MAINIENANCE OCCUPATIONS
 
These workers do routine maintenance of production machinery. They routinely change parts stuch as blades, rollers, bear ings,knives, and guides. They also may fill containers with water, ink, coolants, or other materials. They may oil and grease machin­
ery. They may also take apart, clean, and repair equipment. 

---- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
-
 :DICTIONARY Of OCC!!ATIONAL IIILES---------- .GLD-

CODE TI 1E CODE I I ILE R M 1 IRAINING I IME
 
00.0000 NO CIP ASSIGNED 529.685-230 STEM-DRYER MAINTAINER 
 1 1 1 UP 10 30 DAYS 

561.681-010 KNI FE SETTER, GRINDER MACHINE 2 1 1 30 TO 90 DAYS 
682.684-010 ROLLER CHECKER 2 1 1 30 TO 90 DAYS 
683.684-022 LEASE-OUT WORKER 
 2 1 2 30 IO 9) DAYS 
683.687-031 WARP-TENSION TESTFIR 2 1 	2 UP 1O 30 DAYS 
685.685-014 PATTERN ASSEMBLER 
 2 2 	2 30 TO 90 DAYS 
689.686-026 FRAME CHANGER 2 1 	 1 UP 10 30 DAYS
689.687-010 SHU I ILER 	 2 1 1 UP 10 31) DAYS
776. 684-014 POL I St I NG-WIIEEI SE I ER 2 1 2 30 10 90 DAYS 
801.66I-014t UTILITY WORKER, MERCIIANT MILL 2 1 2 SIX TO 12 MONIIS 
826.684-018 CELL INSTALLER 3 2 2 ONE 10 TWO YEARS 
891.684-0114 RRBBER AND PLASTICS WORKER 3 3 3 TIIRfE 10 SIX MONTHS 

46.0502 PIPEFITTING AND STEAMFITTING 891.561-010 PIPE CtANGER 2 1 2 30 TO 90 DAYS
 
47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 628.684-014 FRAME BANDER 2 1 1 30 10 9(1 [AYS
 

628.681-022 OVERHEAD CLEANER MAINTAINER 
 3 2 	 2 30 10 901 DAYS 
628.681-010 FLYER REPAIRER 2 1 	 2 30 TO 90 DAYS629.684-010 CURING-PRESS MAINIAINER 2 2 2 UP 10 30 DAYS 
630.584-010 EQUIPMENT CLEANER-AND-TESTER 3 2 2 THREE 1O SIX MONTHS 
630.6841-0141 BELT REPAIRER 2 1 	 1 THREE TO SIX MONTHS 
638.6811-010 KNIFE CHANGER 1 1 	 1 UP 10 30 DAYS 
638.684-014 KNIFE SETTER 3 2 	 2 TIIREE TO SIX MONTHS 
683.684-02r, SMASH [HAND 	 3 1 "2 30 TO 90 DAYS 
683.685-014 CARD CtHANGER, JACQUARD LOOM 2 1 2 THREE TO SIX MONTHS 
689.364-010 STROBOSCOPE OPERATOR 3 2 	 3 SIX TO 12 MONIHS 
699.687-018 OILER 2 1 1 30 TO 91 DAYS
 

47.0304 MINE EQUIPMENT MAINTENANCE AND REPAIR 801.664-010 LINER REPLACER 2 
 1 1 30 10 9') DAYS 
85 .684-018 STRIPPING-SIIOVEL OILER 3 1 	 1 ONL 10 TWO YEARS 
932.667-011 LOADING-SHOVEI OILER 2 1 1 30 10 911 DAYS 

47.05(02 CONVENTIOt.'_ ELECTRICAL POWER GENERATION 729.681-03(0 SALVAGER 2 1 	 1 30 10 90 DAYS 

418.0208 PRINTING PRESS OPERATIONS 	 652.385-010 PRINTING-ROLLER HANDLER 2 1 1 UP TO 30 DAYS 
* 	 IIIGER EDUCATION TRAINING PROGRAM: DO1-CIP-RELCAT-NSFIP DETIERINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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 PAGE 599
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 
6140 MACHINERY MAINTENANCE OCCUPATIONS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ - DICTIONARY OF OCCUPATIONAL TITLES-------- -- GLD-

CODE FITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

418.0502 FOUN)RY WORK t14.684-018 NOZZLE-AND-SLEEVE WORKER 2 1 1 30 TO 90 DAYS 
519.6641-014 POT L.INER 3 1 2 THREE 10 SIX MONTHS 
519.684-014 LEAF COVERER 2 1 1 30 TO 90 DAYS 

* HIGIILR EDUCAIION iRAINING PROGRAM: DOI-ClP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENT 
 PACE 600
 
TRAINING PROGRAM AN.D OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6150
 

ELEC[RICAL AND ELECTRONIC EQUIPMENT REPAIRE-RS
These wor'kers install, maintain, arid repair electrical arid clectronic equipment. Jobs rarige from inst31I ing dry cells in batteries 
to maintaining missile control systems.Sorne work on communications systems equipment such ,s IV or telegrraph systems. Others installand repair telephones. Some maintain data processing equipment, industrial process control systeu', lighting systems, home enter­
tainment equipment, or transformers.
 

....- CLASSIFICATION Of INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES ---------- GED-

CODE TITLe 
 CODE TITLE R H L TRAINING TIME 

*lIIIELR EDUCAFION IRAINING PROGRAM: DOI-CIPRELAIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



OCCUPATION: 6151
 

These workers install, repair, 
They use handtools, powertools, 
and blueprints to determine how 
underground tunnels to work on 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 601
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

COMMUNICATIONS EQUIPMENT REPAIRERS 
and service communications equipment. This may include telephone, telegraph, radio, or IV equipment.
testing devices, and soldering irons to install and repair equipment. They follow wiring diagrams 
to repair and assemble parts of electrical systems. They may climb utility

equipment. They may drive a truck or patrol an area on foot to inspect, 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TIIIE 
00.000 NO CIP ASSIGNED 


15.0403 EIECTROMECIIANICAL TECINOI.OGY 


15.0801 AERONAUTICAL TECHNOLOGY 


146.0302 ELECTRICIAN 


46.0303 LINEWORKER 


117.0103 COMMUNICATION ELECTRONICS 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLF 

822.281-)3(0 TECHNICIAN, PLANT AND MAINTENANCE 


823.261-010 PUBLIC-ADDRESS SERVICER 


822.281-010 AUTOMATIC-EQUIPMENT TECHNICIAN 


823.281-010 AVIONICS TECHNICIAN 


822.261-010 ELECTRICIAN, OFFICE 

822.281-026 SIGNAL MAINTAINER 


821.261-010 COMMUNIIY-ANTENNA-TELEVISION LINE T 

821.281-010 TELEVISION-CABLE INSTALLER 
822.361-010 CABLE TESTER 

823.281-022 RIGGER 

825.261-010 EILECTRIC-IRACK-SWIICtl MAINTAINER 


722.281-010 INSTRUMENT REPAIRER 

726.381-014 PRODUCTION REPAIRER 
729.281-010 AUDIO-VIDEO REPAIRER 

729.381-022 WIRER, CABLE 

822.261-01(0 ELECIRICIAN, OFFICE 
822.281-010 AUTOMAT IC-EQUIPMENT IECItNICIAN 
822.281-0111 CENTRAL-OFFICE REPAIRER 
822.281-022 PRIVATE-BRANCII-EXCOANGE REPAIRER 

822.281-031 TECHNICIAN, SUBMARxINE CABLE EQUIPME 

822.361-)111 CENTRAL-OFFICE INSTALLER 

822.361-026 TRANSMISSION TESTER 

822.381-(110 EQUIPMENT INSFALIER 

822.381-018 PRIVATE-BRANCI-EXCItANGL INSTALLER 

822.381-022 TELEGRAPH-PLANT MAINTAINER 
823.261-018 RADIO MECHANIC 
823.281-014 ELECTRICIAN, RADIO 
829.281-022 SOUND TECHNICIAN 
959.367-0114 FACILITY EXAMINER 


poles or go down into 
test and repair equipment. 

GED-

R M L TRAINING TIME 
It 3 3 TWO 10 FOUR YEARS 

L 3 2 TWO TO FOUR YEARS
 

LI I 3 IWO TO FOUR YEARS 

I L4L4ONE TO IWO YEARS
 

I 3 3 TWO TO FOUR YEARS 
L4 3 3 TWO TO FOUR YEARS
 

3 3 3 ONE TO IWO YEARS 
4 It 3 SIX 10 12 MONTHS 
41 3 3 IWO 10 FOUR YEARS 
LI 3 3 TWO 10 FOUR YEARS
 
L1 L4 3 IWO 1O FOUR YEARS
 

L4 3 3 IWO TO FOUR 'YEARS 
3 2 2 ONE TO IWO YEARS 
LI 3 3 ONE 1O IWO YEARS 
3 2 2 ONE 10 TWO YEARS 
Il 3 3 TWO TO IFOUR YEARS 
1I LI 3 TWO 10 FOUR YEARS 
LI 3 3 IWO TO FOUR YEARS 
L4 2 3 IWO 10 F'OUR YEARS 
LIL4 3 TWO 10 FOUR YEARS 
4 3 3 TWO TO FOUR YEARS 
It3 3 IWO TO FOUR YEARS 
LI 3 3 IWO 10 FOUR YEARS 
i 3 3 IWO TO FOUR YEARS 
LI 3 3 TWO 10 FOUR YEARS 
It 3 3 IWO 10 FOUR YEARS 
I L43 TWO TO FOUR YEARS 
L4 3 3 ONE 10 TWO YEARS
 
3 2 3 ONE TO TWO YEARS
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6151 COMMUNICATIONS EQUIPMENT REPAIRERS 	 (CONTINUED)
 

....- CLA'.SIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
 GE)-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

47.0405 OPERATION, MAINTENANCE, AND RFPAIR OF AU 729.281-010 AUDIO-VIDEO REPAIRER 
 II3 3 ONE TO IWO YEARS
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME 	 *823.281-01(; AVIONICS TECHNICIAN 1 I1 11ONE 10 TWO YEARS
 
*825.381-010 AIRCRAFT MECHANIC, [LECIRICAL AND R LI ? 3 TWO 10 FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: JOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6152
 

ELECTRIC MOTOR, TRANSFORMER, AND RELATED REPAIRERS

These workers irstall, repair, and service electrical equipment, such as motors, tr'arsformers, batteries, wiring, and switches. They
follow blueprints or diagrams and rise testing devices and handtools. They may test arid repair vehicle generators, starters, and mot­
ors. They may recondition parts used in electric power systems. They may replace cel Is in batteries. They may service electrical 
equipment aboard a ship. These workers take machines apart, replace defective parts, arid solder loose connections. 

----- CLASSIFICATION OF 
INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES----------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 i21.381-014 BATTERY REPAIRER 
 3 2 2 ONE 10 TWO YEARS 
727.6814-018 CELL REPAIRER 2 2 2 30 TO 90 DAYS 
820.381-011 BATTERY MAINTAINER, LARGE EMERGENCY 3 3 3 ONE 1O TWO YEARS 
826.384-010 CELL REPAIRER 3 2 2 SIX TO 12 MONTHS 
826.684-014 CELL CHANGER 3 2 2 SIX TO 12 MONTHS 

416.0302 ELECTRICIAN 	 721.261-010 ELECTRIC-MOTOR ANALYST 1I 3 2 TWO TO FOUR YEARS 
729.684i-038 REPAIRER, SWITCIGEAR 3 2 2 SIX TO 12 MONTHS 
820.381-010 BATTERY MAINTAINER, LARGE EMERGENCY 3 3 3 ONE TO TWO YEARS
 
825.281-014 ELECTRICIAN 14 3 3 TWO TO FOUR YEARS
 
829.684-010 BATTERY INSPECTOR 3 3 3 THREE TO SIX MONTHS
 

4t7.0105 INDUSTRIAL ELECTRONICS 	 7214.381-018 TRANSFORMER REPAIRER 3 2 2 TWO 10 FOUR YEARS
 
729.684-038 REPAIRER, SWITCtIGEAR 3 2 2 SIX TO 12 MONTHS
 

47.0106 MAJOR APPLIANCE REPAIR 	 62u.261-026 ELECTRIC-GOLF-CART REPAIRER 3 2 3 SIX TO 12 MONTHS 

47.0107 MOTOR REPAIR 	 721.261-010 ELECTRIC-MOTOR ANALYST It 3 2 TWO TO FOUR YEARS
 
721.281-010 J -)MOTIVE-GENERATOR-AND-SIARTER RE 113 2 ONE TO TWO YEARS
 
721.281-0114 ELLCIRIC-MOTOR ASSEMBLER AND TESTER 4 3 2 TWO TO FOUR YEARS
 
721.281-018 ELECTRIC-MOTOR REPAIRER I43 3 TWO T0 FOUR YEARS
 
721.281-026 PROPULSION-MOIOR-AND-GENERATOR REPA 14 3 2 IWO 10 tOUR YEARS
 
721.381-010 ELECTRIC-MOTOR FITTER 14 2 3 IWO TO fOUR YEARS
 
724.381-018 TPANSIORMER REPAIRER 3 2 2 TWO 1( FOUR YEARS
 
7214.6814-018 ARMATURE WINDER, REPAIR 3 2 2 TIIREE TO SIX MONTHS
 
825.281-O14 ELECTRICIAN 
 4 3 3 TWO TO FOUR YEARS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 729.384-)18 SALVAGE REPAIRER 2 3 1 2 SIX TO 12 MONTHS
 
820.381-01( BATT_,Y MAINTAINLR, LARGE EMERGENCY 3 3 3 ONE TO TWO YEARS
 
821.361-034 POWER TRANSFORMER RIPAIRFR It 3 2 TWO TO FOUR YEARS
 

47.06014 AUTOMOTIVE MECHANICS 	 721.281-010 AUTOMOTIVE-GENERAIOR-AN)-STARTER RE It 3 2 ONE TO TWO YEARS 
721.281-026 PROPIULSION-MOIOR-AND)-GINERATOR RIPA 1I 3 2 TWO TO FOUR YEARS 

lHIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6153
 

ELECTRONIC REPAIRERS, COMMERCIAL AND INDUSTRIAL EQUIPMENT
These people install repair, and service electronic equipment used in business and industry. They work with. computer, radar, and
missile control systems and with systems that control industrial machinery and processes. They use electrical and electronic test­
ing devices to locate and diagnose electrical problems. They interpret wiring diagrams to trace and connect wires. They repair and 
replace relays, switches, and controls. They replace plugs, wall switchiz, and appliance cords. They use a variety of' handtoo's to 
do their work.
 

---- -CLASSII CATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- -;ED-

CODE TITlE CODE TITLE R M L IRAINING I IME 

(10.00(0 NO ClP ASSIGNED 828.281-02? RADIOACTIVITY-INSTRUMENT MAINTENANC 14 It 4 TWO 1O FOUR YEARS 

01.0202 AGRICUI TLJRAI. ELECTRIFICATION, POWER, AND 829.281-014 FlECTRICAl REPAIRER 14 4 3 TWO TO fTOUR YEARS 

15.0302 EIECIRICAL TECHNOLOGY 821.261-018 RILAY TECHNICIAN Il 4 3 FOUR TO TEN YEARS 

15.0303 ELECTRONIC TECHNOLOGY 828.251-010 ELECTRONIC-SA ES-AN)-SERVICE fECIINI LI 3 3 TWO 10 FOUR YEARS 
828.261-0114 FIELD ENGINEER 4 I 4 IWO 10 FOUR YEARS 
828.281-010 ELECTRONICS MECHANIC 14 I4 It TWO TO fTOUR YEARS 

15.0402 COMPUTER SERVICING TECHNOLOGY 828.251-010 ElECIRONIC-SALES-AND-SERVICE TECItNI 14 3 3 IWO 10 f OUR YEARS 
828.261-014 FIELD INGINEER 1, 4 4 IWO TO FOIIR YEARS 
828.281-010 ELECTRONICS MECIHANIC 1I1414 TWO TO FOUR YEARS 
828.281-1l4 I FC I RON I CS-ME CHAN I C APPREN IICE 4 I 14 IWO I0 f OUR YEARS 

46.0302 ELECTRICIAN 829.281-014 I ECTRICAL REPAIRER LI It 3 IWO TO [OUR YEARS 

46.0303 LINEWORKER 821.261-018 RELAY TECHNICIAN 14 I4 3 FOUR TO TIN YEARS 
952.3614-010 TROUBLE SHOOTER 1 3 2 2 SIX TO 1?I MONTIIS 

47.0103 COMMUNICATION ELECTRONICS 823.261-014 RADIO INTERFERENCE INVESTIGATOR It 14 3 TWO TO[ OUR YEARS 
828.251-010 
828.261-014 

ELECTRONIC-SALS-AN)-SERVICE TECIINI 
IELD ENGINEER 

I4 3 3 IWO 
I 4 It IWO 

10 
10 

IOUR YEARS 
FOUR YEARS 

828.281-010 
828.281-014 

ELECTRONICS MECHANIC 
El ECTRONICS-MECHANiC APPRENTICE 

I1 /4 4 
It 14 It 

TWO 
TWO 

T0 
TO 

fOUR 
IOUR 

YEARS 
YEARS 

47.01014 COMPUTER ELECTRONICS 828.251-010 ELECTRONIC-SALES-AND-SERVICE TECtlNI 14 3 3 TWO TO FOUR YEARS 
828.261-014 FIELD ENGINEER 14 14 It IWO 10 FOUR YEARS 
828.281-010 El ECTRONICS MLCHANIC It I4 I TWC TO FOUR YEARS 
828.281-01 El ECTRONICS-MIFCttANIC APPRENTICE I4 1I I4 TWO TO FOUR YEARS 

17.0105 INDUSTRIAL ELECTRONICS 828..251-010 EILECIRONIC-SALLS-AND-SLRViCE TIECtNI I 3 3 IWO TO FOOl YEARS 
828.281-010 ELECTRONICS MECHANIC 14 It It IWO TO FOUf YEARS 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6153 ELECTRICAL AND ELECTRONIC REPAIRERS, COMMERCIAL AND (CONTINUED)
 

....-	 CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY CF OCCUPATIONAL TITLES--------- GLD-

CODE TITLE CODE TITLE 	 R M L TRAINING TIME 

828.281-(111 FLECTRONICS-MECHANIC APPRENTICE LI 4 1I IWO TO FOUR YEARS 

Li7.0502 CONVIN! IONAL ELECTRICAL POWER GENIRAT ION 820.261-010 LI E[;IRICIAN APPIt NI I(C, POWERHOUSE It L4 3 FOlI 10 I N YEARS 
820. 261-0 1 EL E'IFIRICIAN, POWEIIIOUS 	 It 4I 3 FOUR 10 TEN YEARS 
820.261-018 ELECTRICIAN, SUBSIATION 4 L 3 FOUR TO TEN YEARS 
959.361-010 ELECTRIC POWERI INE EXAMINER 3 2 3 ONE TO TWO YEARS 

ilIGIER EDUCATION TRAINING PROGRAM: 0O -i LIONihIP Di-ERMiN-D BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6154
 

DATA PROCESSING EQUIPMENT REPAIRFRS

People ir these jobs insta I I, repair, and service punched-card office machines such as col I a Lors, proof machines, arid card punches.
They may make regular- visits to offices Lu check, adjust, arid repair machines. They may install, adjust, or repair machines upon
request. They Follow charts, blueprints, arid diagrams to do their work. They also use handLools such as screwdrivers arid wrenches 
and Lest equipment such as gauges and volt meters. Some workers specialize in the installation and repair of wiring in these mach­
i nes. 

CLASSII 

CODE TITLE 


.... - CAIION OF INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -(;ED-

CODE TITL[ 	 R M L TRAINING TIME
 

117.0102 BUSINESS MACIINE REPAIR 	 633.261-010 ASSEMBLY TECHNICIAN 
 4t 3 3 ONE TO IWO YEARS 
729.281-0412 WIRFI 3 3 2 ONE TO IWO YEARS
 

4 7.01041 COMPUITER FECIRONICS 	 633.261-010 ASSEMBLY TECHNICIAN 14 3 3 ONE TO TWO YEARS 
729.281-042 WIRER 3 3 2 ONE TO TWO YEARS 

IIIGIItR EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STAL OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1935 NOICC MASTER CROVSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6155
 

I 1I[.-[ r I I t tJ I IIii N I'4 1 1 r% I ;% I I,-F-these workers repair and service IV sets, 
radios, stereos, tape recorders, and other home electronic produicts. Some specialize inrepairing one kind of equipment: while others repair several types. They tal with CustLOuiers to find out what i. wrong ard checkfor common problems suich as loose connections. They sometimes Use wiring diacrams ari(; service manials to see how to locate and
solve problems,. They use test eqiuipment such as volt me-ters and handtools such as pliers, solderirg irons, arid wire cuitters. 

CLASSII ICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAI TITLES--------- GED-
CODE lIE 
 ODE TI
ITIE 
 R M1 L ITAININ; T111
 

47.0103 COMMUNICATION ELECTRONICS 
 120.281-01(4 RADIO R1 PAIRE.I( 4 2 2 ONE I0 IWO YEARS 
720.281-011; IAPE-RECORDER REPAIRIER 14 3 2 TWO 10 FOUR YEARS 
720.281-018 I[IEVISION-AND-RAI)IO REPAIRER 14 3 2 IWO TO FOUR YEARS
 
823.361-010 IELEVISION INSiALIER 
 3 3 3 ONE TO IWO YEARS
 

417.0404 MUSICAL. INSTRUMENT REPAIR 
 828.261-01(0 ELECTRONIC-ORGAN TFCIINICIA4 
 1t3 3 ONf TO IWO YEARS 
17.0105 OPERATION, MAINTENANCE, AND REPAIR Of AU 720.281-01i TAPE-RECORDER REPAIRIR 
 '1 3 2 TWO 10 FOUR YEARS
 

HIGHER EDUCAIION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6156
 

HOUSEHOLD APPL lANCE AN!) POWER TOOL REPAI IE S
These people install, repair, and service household appliances and power tools. They repair small items, such as bernch tools, vac­
uuim cleaners, and toasters. They also work on large items, such as ranges, dryers, arid air' conditioners. They examine the machines,
ard may refer to manuals to determine what is wrong with them and how to repair them. lhey take the machines apart, repair or repl­
ace damaged parts, test wiring, and grease parts. They use haridLools and may use power tools and welding or soldering equiipment to 
make repairs. 

CLASSIFICATION OF
.... - )ICEIONAV' OFINSTRUCTIONAL PROGRAMS - D----- OCCUPATIONA[ TITliES-------- -GEL)-

CODE rITLE CODF T iltE r M I *RAINING lIME
 

17.0106 MAJOR APPLIANCE REPAIR 827.261-01( [I VCIRICAL -APP(I lANC StRVICIR '1 3 3 IWO 10 IOUR YEARS 
827.261-01t El LCIRICAL-A1PPI lANCI-SI RIVICIR APPRE 4 3 3 IWO 10 FOUR YEARS 
827.161j-O10 AIR-CONDDITIONPING I NSIAtLER, DOMESTI 3 3 3 TIIRFE TO SIX MONTIIS 
827.661-010 HOUSE|!OI D-APPI IANCF INSIAI I R 3 3 3 ONF TO TWO YEARS 

17.0108 SMALL APPLIANCE REPAIR 723.381-010 I ECIRICAL-APPI IAr(;! RE-AIR-R 4 2 3 ONE 10 IWO YEARS 
723.381-011 VACUUM CLEANER RE[PAI ER 3 2 2 ONE 10 IWO YEARS 
723.584-010 APP! lANCE REPAIRER 3 2 2 30 TO 90 DAYS
729.281-022 ELECTRIC-TOOL REPAI RER 0 3 3 ONE TO TWO YEARS 
731.684-022 TOY-FLFCIRIC-IRAIN REPAIRER 3 2 2 30 TO 90 DAYS 

47.0203 HEATING AND AIR CONDITIONING 637.261-010 AIR-CONDITIONING INSIAtLER-SERVICER 4 3 3 FOUR TO TEN YEARS 
827.464-010 AIR-CONDITIONING I NSTA IFR, DOMESTI1 3 3 3 IIIREF TO SIX MONTHS 

HIGIIER EDUCATION TRAINING PROGRAM: DOF-CIP RELATIONSIHIP DETERMINE) BY IOWA STAT! OCCUPAIIONAL INrOR4ATION 
COORDINATING COP.,-ITTEE. OTHER DOT-CIP RELATIOK:SHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19861
 

OCCUPATION: 6157
 

TELEPHONE !.INE INS1ALLERS AND REPAIRERS
 
These workers install arid repair wires arid cables that connect telephone central off ices to each other arid to customers' phones and
switchhoards. They use power equipment to (Jig holes arid set tip poles to support the cables. they climb poles to attach cables and 
lay cables below the groutud. When wires or cables break, they make emergen.cy repairs. They also make routine checks of phone lines 
arid i nsta I I terminal boxes that con;iect phones to outside cables. These workers use handtools arid electronic test equipment. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAl lIlES -------- -G[D-

CODE TITLE 
 CODE TI TLE 	 R M L. IRAININf, TIME
 

15.0302 ELECTRICAL TECINOLOGY 	 728.281-010 El ECTRIC-CABI E DIAGRAMER '4 3 3 ONE TO IWO YEARS 

46.0303 LINEWORKER 	 822.381-014 LINE INSTALIER-R[PAIRTR 4 3 3 IWO TO FOUR YEARS 
829.361-010 CABLE SPLICER 4 3 3 IWO1O FOUR YEARS 
829.361-01i CABIF-SPLICER APPITENIICE 1, 3 3 IWO 10 IOIJR YEARS 

HIGHER EDUCATION IRAINIr,PROGRAM: DOT-Cl" RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 

http:emergen.cy
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6158
 

TELEPHONE INSTALLERS AND REPAIRERS

These workers install and repair telephones. They usual ly travel to work sites in trucks equipped wi th telephone tools and sup­
plies. They change phones and put in new equipment. They may instali a switchboard in an office or change a customer's two-party
line to a private line. They also add extensions and replace old phones. When problems in phone service occur, they find the 
source of the problems and make repairs to restore service. These workers often specialize in servicing a particular kind of phone
equipment. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES-------- -GED-
CODE I I Ilf CODE TITLE R M L TRAINING TIME 

117.0103 COMMUNICATION ELECTRONICS 822.261-022 STATICN INSTALlER-AND-REPAIRER I 4 3 TWO 1O FOUR YEARS 
822.281-018 MAINTENANCE MECHANIC, TELEPHONE I 4 3 TWO TO FOUR YEARS 

IIIIEH EDUCATION IRAININc PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP REIA[IONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORr
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6159
 

MISCELIANEOUS ELECTRICAL AND ELECTRONIC EQUIPMENT REPAIRERS 
These workers install and repair various types of electrical equipment. This includes electrical systems in cars, trains, aircraft, 
computers, and industrial machinery. Many workers specia!ize in a particular type of equipment. Some routinely inspect a compe~iyls 
equipment to locate arid correct defects before breakdowns occur. They often work from blueprints or wiring diagrams. They test 
circuits, replace parts and wiring, and may advise management on the use of electrical equipment. They use Lesting devices and 
electricians' handtools. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE I TlE CODE TIFLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 825.381-014 AUTOMATIC-WINDOW-SEAT-AND-rOP-LIFT 3 3 3 THREE TG SIX MONTHS
 
829.281-018 IN-FLIGHT REFUELING SYSTEM REPAIRER 3 3 3 TWO TO FOUR YEARS
 

15.0302 ELECTRICAL TECHNOLOGY 	 828.261-018 SENIOR TECHNICIAN, CONTROLS 'I It 4 TWO TO FOUR YEARS 

46.0302 ELECTRICIAN 	 825.281-026 ELECTRICIAN, LOCOMOIIVL 4 3 3 TWO 10 IOURYEARS 
825.381-018 CONTROLLER REPAIRER-AND-TESTER L4 3 3 TWO TO FOUR YEARS 
828.381-010 EQUIPMENT INSTALLER 4 3 3 IWO TO FOUR YEARS 

46.0303 LINEWORKER 	 821.261-022 SERVICE RESTORER, EMERGENCY 4 2 3 IWO TO TIOUR YEARS 
825.381-038 TIRD-RAIL INSTALLER 3 2 2 SIX TO 12 MONTHS 

47.0105 INDUSTRIAL ELECTRONICS 	 729.381-018 STREE1-LIGHT REPAIRER 4 2 3 TWO TO IFOUR YEARS 

47.0504 PUMPING PLANTS 	 828.261-016 SENIOR IECHNICIAN, CONTROLS LI LI L TWO TO FOUR YEARS
 

47.0604 AUTOMOTIVE MECHANICS 	 825.281-022 ELECTRICIAN, AUTOMOTIVE LI 3 3 IWO TO FOUR YEARS 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *825.281-010 ELECTRICAL REPAIRER 	 3 2 2 ONE T0 TWO YEARS
 
*825.281-018 ELECTRICIAN, AIRPLANE 	 It 3 3 TWO TO FOUR YEARS
 

-IlGHER EDUCATION TRAINING PRCRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6160
 

HEATING, AIR-CONDITIONING, AND REFRIGERATION MECHANICS
 
The MECHANICS install, maintain, and repair equipment used to heat arid cool buildings arid to store food, drugs, arid other items that 
can spoil. They may specialize in installation or repair work or in servicing a particular type of* equipment. They inspect and 
test units for defects, take faulty units apart, and repair or replace parts. They follow blueprints or other technical instruc­
tions, and use iandtools, power tools, and measuring devices. They may clean parts. replace filters, adjust controls, assemble 
switches, and cut and connect pipes. 

----- CLASSIFICATION OF INSTRUCTIONAl. PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES--------- GED-
CODE ITLE CODE TITLE R M L TRAINING TIME 

15.0505 SOLAR HEATING AN) COOLING TECHNOLOGY 637.261-030 SOIAR-ENERGY-SYSJIM INSIALLFR 4 4 4 TWO TO fOUR YEARS 
637.687-018 SOLAR-ENERGY-SYSTEM-INSTAL'lER HELPE 2 2 2 THRIE TO SIX MONTHS 

47.0106 MAJOR APPLIANCE REPAIR 827.361-014 REFRIGERATION MECIHANIC 4 3 3 TWO TO FOUR YEARS 

47.0202 COOLING AND REFRIGERATION 637.261-026 REFRIGERATION MECHANIC '1 3 3 FOUR 1O TEN YEARS 
637.381-010 EVAPORATIVE-COOLFR INSTALLER 3 3 3 ONE ro TWO YEARS 
637.381-014 REFRIGERATION UNIT REPAIRER 3 2 3 ONE TO TWO YEARS 
827.361-014i REFRIGFRATION MECHANIC If 3 3 TWO TO FOUR YEARS 

47.0203 HEATING AND AIR CONDITIONING 637.261-014 ENVIRONMENTAL-CONTROL-SYSTEM INSTAL '1 3 3 FOUR TO lEN YEARS 
869.281-010 FURNACE INSTALIER-AND-REPAIRFR, HOT 4 3 3 TWO TO FOUR YEARS 

IHIGHIER 
EDUCATION RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATI )N: 6170
 

MISCELLANEOUS MECHANICS AND REPAIRERS
 
These workers install, maintaip, and repair various kinds of equipment, machinery, and precision initrtiments. They may install and
 
maintain heating, air conditioning, and refrigeration equipment. Some work on watches, cameras, thermostats, or control valves.
 
Others tune and repair musical instruments. They may install elevators, rig lines for moving heavy equipment, or install and main­
tain heavy, complex machinery.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M . TRAINING-TIME
 

CIIIGIILRTRAINING PROGRAM: IOWA SlATE OCCUPATIONAL INFORMATION
LDU(ATION DOI-CIP RLLA[IONSIIIP DEIERMINED BY 

COORDINATING COMMITTEE. OTHER DOT-CIP REIATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6171
 

CAMERA, WATCH, AND OIlIER PRECISION INSTRUMENT REPAIRERS 
These worker:s repair and adjust precision instriments and equipment, such as cameras, watches, scales, meters, arid special types of 
handtools. They follow blueprints and diagrams to bui ld, test, and adjuist instruments. They assemble electrical components and 
test circuits and assemblies. They use handtools to take apart, repair, assemble, arid adjust instruments. They also may use metal­
working machines co make precision parts. They may clean and lubricate equipment parts or file and hone gears. They also may in­
sta I I equ ipment.
 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIF1 ASSIGNED 	 710.281-026 INSTRUMENT MECIIANIC 4 3 14 TWO TO [OUR YEARS 
710.281-030 INSTRUMENT TECltNICIAN 14 3 3 FOUR TO TEN YEARS 
711.281-014 INSTRUMENT MECHANIC, WEAPONS SYSTEM 4 3 3 FOUR 10 TIN YEARS 

15.0401 BIOMFDICAL EQUIPMENT TECHNOLOGY 	 729.281-03(0 EEECrROMEDICAI.-EQUIPMENT REPAIRER I4 3 3 ONE 10 TWO YEARS
 

15.GO03 ELECTROMECHANICAL TECHNOLOGY 	 710.281-018 ELECIROMECHANICA IECINICIAN 4 4 4 TWO 
TO [OUR YEARS
 
710.281-030 INSTRUMENT TECIINICIAN I4 3 3 FOUR TO TEN YEARS
 

15.01404 INSTfUJMENTATION TECHNOLOGY 	 710.281-030 INSTRUMENT TECHNICIAN 
 I4 3 3 FOUR TO TEN YEARS
 

15.0405 ROBOTICS TECHNOLOGY 	 *710.281-018 ELECTROMECHANICAL TECHNICIAN I44 14TWO TO FOUR YEARS 
47.0103 COMMUNICATION ELECTRONICS 	 719.381-014 IIEARING-AID REPAIRER I 3 3 ONE TO TWO YEARS
 

47.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 	 633.281-026 SCALE MECHANIC 4 3 3 TWO TO FOUR YEARS
 
701.684-010 CALIBRATOR 2 1 2 THREE 10 SIX MONTHS
 
710.281-0(08 INSRIJIMENT-TECIINICIAN APPRENTICE I4 3 3 FOUR TO fEN YEARS
 
710.281-026 INSTRUMENT MECIIANIC I4 3 14 TWO TO FOUR v'rARS
 
710.281-030 INSTRUMENT TECHNICIAN 14 3 3 FOUR TO TEN YEARS
 
710.281-038 TAXIMETER REPAIRER 4 3 3 ONE TO IWO YEARS
 
710.381-030 HYDROMETER CA!IIBRATtbR 3 2 2 ONE TO TWO YEARS
 
710.381-042 INSTRUMENT MECHANIC 14 3 3 30 1O 90 DAYS
 
710.681-018 REGISTER REPAIRFR 
 3 2 2 ONE 10 IWO YEARS
 
710.681-022 REPAIRER, GYROSCOPE 	 3 2 2 ONE TO TWO YEARS
 
710.6814-026 GAS-METER MECIANIC 2 	 2 1 1 30 TO 90 DAYS 
711.281-014 INSTRUMENT MECHANIC, WEAPONS SYSTEM It 3 3 FOUR TO TEN YEARS 
729.281-014 ELECTRIC-METER REPAIR ER 	 14 2 3 IWO TO FOUR YEARS 
729.281-018 EI ECIRIC-METER-RTPAIRFR APPRENTICE II 2 3 TWO TO FOUR YEARS 
729.281-026 ELECTRICAL-INSIRUMENT REPAIRER 143 3 ONE TO IWO YEARS 
729.281-03't INSIDE-METER TESIfR 	 1I 3 3 TWO TO [OUR YEARS 

47.0405 OPERATION, MAINTENANCE, AND REPAIR OF AU 	 714.281-010 AIRCRAFT-PIIOTOGRAIIIIC-EQiJIPMENT MEC I It Ii4 FOUR 10 TEN YEARS 
* HIGIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl. CLASSIFICA[ION (1980)
 

OCCUPATION: 6171 CAMERA, WATCH, AND OTHER PRECISION INSTRUMENT REPA! (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE T ITLE CODE TITLE R M L TRAINING TIME 

714.281-014i CAMERA REPAIRER 4 14it FOUR TO TEN YEARS 
7114.281-022 PHOTOGRAPHIC EQUIPMENI TECHNiCIAN 4 4 It FOUi TO [EN YEARS 
714.281-026 PHOTOGRAPHIC-EQUIPMENT-MAINTENANCE 14 3 14 TWO TO FOUR YEARS 
826.261-010 FIELD-SERVICE ENGINEER 14 4 3 FOUR TO ,EN YEARS 

47.01408 WATCH REPAIR 715.281-010 WATCH REPAIRER 
715.281-014 WATCH REPAIRER APPRENTICE 

4 3 3 [OUR 10 TEN YEARS 
14 3 3 FOUR TO TEN YEARS 

715.584-014 REPAIRER, AUTO CLOCKS 2 1 1 30 TO 90 DAYS 
715.6811-0514 CASER 2 1 2 30 10 90 DAYS 

47.0502 CONVFNTIONAL ELECTRICAL POWER GENERATION 710.281-026 INSTRUMENT MECHANIC It 3 14 TWO TO FOUR YEARS 
710.281-030 INSTRUMENT TECHNICIAN 4 3 3 FOUR TO TEN YEARS 

/47.0504 PUMPING PLANTS 710.6814-026 GAS-METER MECHANIC 2 2 1 1 30 TO 90 DAYS
 

47.0604 AUTOMOTIVE MECHANICS 710.281-038 TAXIMETER REPAIRER .43 3 ONE TO TWO YEARS
 

. HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6172
 

MUSICAL INSTRUMENI REPAIRERS AND lUNEI(S

These workers repair and tune all kinds of musical instruments, including pianos, harps, drums, and horns. Most sperialize in one
 
type of instrument. They examine and play the instruments to determine repairs needed. They may replace worn or broken parts, re­
finish surfaces, glue cracked parts, replace strings, or reshape parts. They may cut out broken sections of instruments and carve 
replacement parts. They may clean, varnish, and buff instruments to protect aid decorate them. They use handtools, .tuning devices, 
and measuring instruments. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GLD-
CODE I TIE CODE TITLE 	 R M L TRAINING TIME 

4i7.0404 MUSICAL INSTRUMENT REPAIR 	 730.281-014 ACCORDION REPAIRER 4 3 3 TWO 10 FOUR YEARS 
730.281-026 FRETTED-INSTRUMENT REPAIRER I1 3 3 ONE [0 TWO YEARS 
730.281-038 PIANO TECHNICIAN 3 2 2 TWO TO FOUR YEARS 
730.281-050 VIOLIN REPAIRER 142 2 TWO 10 FOJR YEARS 
730.281-054 WIND-INSTRUMENT REPAIRER !I 2 2 TWO 10 FOUR YEARS 
730.361-010 PIANO TUNER 	 3 2 3 SIX TO 12 MONTHS 
730.3b1-O1li PIPE-ORGAN TUNER AND REPAIRER 14 3 3 [OUR 10 TEN YEARS 
730.381-010 ACCORDION TUNER 3 2 2 ONE 10 IWO YEARS 
730.381-026 HARP REGULATOR 3 2 1 ONE TO TWO YEARS 
730.381-0314 METAL-REED TUNER 3 2 2 TWO TO FOUR YEARS 
730.381-038 ORGAN-PIPE VOICER 14 2 2 TWO 10 [OUR YEARS 
730.381-042 PERCUSSION-INSTRUMENT REPAIRER 3 2 2 ONE TO TWO YEARS 
730.381-058 TUNER. PERCUSSION 3 2 2 ONE TO TWO YEARS 
730.681-010 PIANO REGULATOR-INSPECTOR 3 2 3 SIX TO 12 MONTHS 
!oZ.G84-022 BOW REHAIRER 3 1 1 ONE TO TWO YEARS 
730.684-026 CHIP TUNER 3 2 3 30 T0 90 DAYS 
730.684-094 TONE REGULATOR 2 1 1 THREE TO SIX MONTHS 

HIlGH5ER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIr ICAIION (1980)
 

OCCUPATION: 6173
 

I.OCKSMITtlS AND SAVE REPAIRERS
 
These people work with locks, keys, safes, vaults, and alarm systems. LOCKSMITHS help people get into cars, buildinqls, or safes
 
thaL have been locked by accident or that have broken locks. They may pick locks, make duplicate keys or open locks by listening to
 
the lock dial as it rotates. They also repair and replace worn tumblers, springs, and other parts of locks. SAFE REPAIRERS install
 
arid repair safes arid vaults. They follow blueprints and use handtools and power tools and machines.
 

.... -CLASSIFICATION Of INSTRUCIIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAl_ TITLES--------- GED-
CODE TITLE CODE TIT-E R M L [RAINING TIME 

47.0403 LOCKSMITHING AND SAFE REPAIR t09.281-010 LOCKSMITH '4 3 3 ONE TO TWO YEARS 
709.281-014 LOCKSMITH APPRENTICE 14 3 3 ONE TO TWO YEARS 
869.381-022 SAfE-AND-VAULT SERVICE MECHANIC 3 3 3 IWO 10 FOUR YEARS 

* HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SfAIE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 617i
 

OFFICE MACHINE REPAIRERS
these workers install, service, and repair office machines, such as typewriters, adding machines, cash registers, -rid copiers. Theymake regular visits to offices and stores in an assigned area to service customers' machines. They also handle emergency break­downs. They use handtools, powertools, blueprints, and electrical 
test equipment. 
Many specialize in one type of machine.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TItLES--------- ;GED-
CODE [IT1LE CODE TITLE R M L TRAINING TIME 
17.0102 BUSINESS MACHINE REPAIR 633.261-Ot MAIL-PROCESSING-EqUIPIM[NT MECHANIC 
 4t 3 3 ONE TO TWO YEARS 

633.281-010 CASH-REGISTER SERVICER 
 It3 3 TWO 10 FOUR YEARS
 
633.281-01i DICTATING-TRANSCRIBING-MACHINE SERV 
 it 3 3 TWO 10 FOIR YEARS
 
633.281-018 OfFICE-MACHINE SERVICER 
 4 3 3 TWO 10 FOUR YEARS
 
633.281-022 OFFICE-MACHINE-SERVICER APPRENTICE 
 It 3 3 TWO TO FOUR YEARS

633.281-030 SIATISTICAL-MACHINE SERVICER 
 LI 3 3 IWO TO FOUR YEARS
 
706.381-010 ALINER, TYPEWRITER 
 3 2 2 THREE TO SIX MONTHS
 
706.381-030 REPAIRER, TYPEWRITER 
 3 2 3 ONE TO IWO YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOF-CiP RELATIONSIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6175
 

MECHANICAL CONJTROLS AND VALVE REPAIRERS
 

These workers install, repair, arid adjust mechanical control devices, such as gas regulators, thermostats (temperature control de­
vices), and safety valves. These devices are used in a variety of equipment, inclLiding aircraft, power tools, and home appliances. 
They use handtools and may use power equipment such as metalworking machines, lathes, arid grinders. They inspect equipment for de­

fects, clean and repair parts, arid may make repLacement parts. They often work from blueprints or drawings and use precision in­
struments to test assemblies. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 621.281-030 ROCKET-ENGINE-COMPONENT MECHANIC 1; It 4 IWO 10 FOUR YEARS
 
621.381-018 MEClANIC, FLOWMEIER TEST AND CERTIF '4 3 3 TWO TO FOUR YEARS
 
709.681-070 SALVAGER 3 2 2 SIX 1O 12 MONTHS
 
821.361-014 EIECTRIC-METER INSTAILER 1 /4 L4 3 IWO TO FOUR YEARS
 
821.680-010 ELECTRIC-METER INSTALLER 2 3 3 2 THREE 1O SIX MONTHS
 
962.684,-018 MOIOR-POWER CONNECTOR 3 1 1 SIX TO 12 MONTHS
 

15.0403 ELECTROMECHANICAL TECHNOLOGY 	 953.281-010 FIFID-MECttANICAI-HIFTER TESTER 4 4 4 FOUR 10 ILN YEARS
 

47.0303 INDUSIRIAL EQUIPMENT MAINTENANCE AND REP 	 630.1381-0114 DOOR-CLOSER MECLANIIC 3 3 3 IWO [O fOUR YEARS
 
637.261-022 INDUSTRIAL-GAS SERVICER 4 3 3 TWO TO FOUR YEARS
 
829.281-010 AUTOMATIC-DOOR MECHANIC 3 2 2 ONE TO TWO YEARS
 

17.0304 MINE EQUIPMENT MAINTENANCE AND REPAIR 	 637.261-022 INDUSTRIAL-GAS SERVICER IT 3 3 TWO 10 FOUR YEARS
 

47.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 	 621.381-018 MECHANIC, FLOWMETER TEST AND CERTIF 4 3 3 TWO TO FOUR YEARS
 

621.381-022 PNEUMATIC TESTER AND MECHANIC 3 3 3 ONE 10 IWO YEARS
 
622.381-010 AIR-VALVE REPAIRER 3 2 2 ONE TO TWO YEARS
 
630.381-03) VALVE REPAIRER 3 3 3 ONE 10 IWO YEARS
 
637.261-022 INDUSTRIAL-GAS SERVICER 4 3 3 TWO TO IOUR YEARS
 
710.281-022 GAS-METER PROVER 3 3 3 TWO TO IOIJR YEARS
 
710.281-034 METER REPAIRER I 2 3 SIX TO 12 MONIIIS
 
710.381-022 GAS-METER MECHANIC 1 3 3 3 SIX TO 12 MONTH1S
 
710.381-026 GAS-REGULAIOR REPAI.ER 4 3 3 IWO 10 FOUR YEARS
 
710.381-050 THERMOSTAT REPAIRER 3 2 2 SIX 1O 12 MONTHS
 
953.281-010 FIFID-MECHANICAL-MIER TESTER 4 L4 4 FOUR TO IEN YEARS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 952.464-010 CABLE MAINTAINER 3 3 3 SIX TO 12 MON1HS
 
959.361-010 CUSTOMER SERVICE REPRESENTATIVE 3 2 3 ONE 10 TWO YEARS
 
959.574-010 SERVICE REPRESENIATIVE 3 2 2 30 TO 90j DAYS
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME 	 *621.381-018 MECIHANIC, FLOWMEIER TEST AND CERTIF LI 3 3 TWO TO FOIJR YEARS
 
*621.381-022 PNEUMAT IC TESTER AND MECHANI C 3 3 	 3 ONE TO IWO YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6176
 

ELEVATOR INSTALLERS AND REPAIRERS

These workers install, repair, and service elevators, escalators, and similar equipment. 1hey install this equipment during con­
struction and replace and repair equipment already in place in buildings. To install elevators, they erect steel frames and bolt.
 
heavy steel guide rails to shaft walls. They install electrical wires and 
controls, circuit breakers, and switrles. They also
 
assemble elevator cars arid car platforms. They use many different handtools, power tools, and testing meters arid gauges.
 

CASSIfICA1ION OF 

COI)E TITLE CODE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 825.361-010 ELEVATOR CONSTRUCTOR II 3 3 IWO 10 FOUR YEARS
 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 825.281-030 ELEVATOR REPAIRER 
 it3 3 TWO TO FOUR YEARS
 
825.281-0311 ElEVATOR-REPAIRER APPRENTICE 4 3 3 TWO TO FOUR YEARS
 

IHIGIER
* EDUCATION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 621
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6177
 

RIGGERS
 

RIGGERS set tip and repair ropes, chains, and other devices uised to support and position equipment and materials. Some install and
 

repair rigging used on ships tq lift and move heavy loads or support masts and sails. In other jobs, they assemble rigging to lift
 

and move equipment, materials, and workers at plants, shipyards, and construction sites. ACROBATIC RIGGERS put tip equipment for
 

aerial and acrobatic acts in circuses, carnivals, and other shows. RIGGERS use many different kinds of tools and equipment to do
 

their work.
 

-GED­----- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------


CODE TITLE 	 R M L IRAINING lIME
CODE TITLE 


00.0000 NO CIP ASSIGNED 	 962.68i-010 ACROBATIC RIGGER 3 1 1 ONE TO TWO YEARS
 

921.260-010 RIGGER 	 4 2 2 ONE TO TWO YEARS
419.0202 CONSIRUCTION EQUIPMENT OPERA'IION 


49.0306 MARINE MAINTENANCE 	 806.261-01I4 RIGGER 4 2 2 IWO 10 FOUR YEARS
 
806.261-018 RIGGER APPRENTICE 4 2 2 IWO 10 FOUR YEARS
 

IIIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PA;I- 622
 
TRAINING PROGRAM'AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6178
 

MILLWRIGHTS
 
MILLWRIGIIIS iuisLal I, repair, and maintain complex machinery. [hey perform all tasks requiired to prepare machinery for use in
 
plants. This may include building concrete or wooden platforms on which heavy machines are mounted, building struictures, or direct­
ing workers to (1o the jobs. lhey work from blmipprints and use all types of building materials arid tools. ihey do a variety of in­
stallation work or specialize in certain types of machinery. They may take apart old equipment to make room for new machines.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IITLES--------- GED-

CODE TITIlE CODE TILE R 14 L TRAINING lIMf 

00.0000 NO CIP ASSIGNED 638.261-010 AIJTOMA[ED EQUIPMENTI-;INFER-IFCIIN I Ii II I T WO 10 1OqR YEARS 

15.0603 IiDUSIRIAL TECHNOLOGY 638.261-010 AUTOMATED ,FQIJIPt4N1 ENCINEER-TECIINI LI I IWiiWO10 f OUR YEARS 

47.O303 INDUSiRIAL EQUIPMENT MAINTENANCE AND REP 638.261-010 AUTOMATED EQUIPMENI ENGINEER-IECIINI II14II TWO r0 FOUR YEARS 
638.261-)111 MACHINERY ERECIOR It I 4 FOUR TO TEN YEARS 
638.261-018 MANUFACTURER'S SERVICE REPRESEN[ATI I 3 3 FOUR TO TEN YEARS 
638.281-O14 MAINIENANCE MECHANIC I 3 3 TWO 10 FOIUR YEARS 
638.281-018 MILLWRIGIT L4 3 3 TWO TO FOUR YEARS 
638.281-022 MILLWRIGHT APPRENTICE L4 3 3 TWO TO FOIUR YEARS 
638.361-010 MACHINE ASSEMBLER 3 3 3 ONE TO TWO YEARS 

* HIGHER EDUCATION JRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTtER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19.80)
 

OCCUPATION: 6179
 

MECHANICS AND REPAIRERS. N.E.C. 
Workers inl these ,jobs repair and service a wide variety of equipment. For example, some service machine guns arid other weapons used 
by the military. Some repair department store mannequins. Some repair survival equipment, such as life rafts and pressure suits. 
Some salvage usable parts from wrecked cars, or repair and reline ladles used to pour hot metals. M')st use handtools, and some use 
power tools arid machinery as well. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ ........DiCTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TIIE CODE TITLE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 557.6814-010 JET HANDLER 2 1 1 IIREE TO SIX MONTHS
 
610.381-010 BLACKSMITH 4 3 2 IWO 10 FOUR YEARS
 
610.381-Ol1 BLACKSMITH APPRENTICE 1t 3 2 TWO TO FOUR YEARS
 
623.281-)14 DEEP SUBMERGENCE VEHICLE CREWMEMBER 14 3 3 SIX 10 12 MON[ItS
 
632.261-010 AIRCRAFT-ARMAMENT MECHANIC 1 3 3 ONE TO TWO YEARS
 
632.261-014 FIRE-CONTROL MECHANIC 	 14 3 3 ONE 10 IWO YEARS
 
632.261-018 ORDNANCE ART If IC(R 14 L4 '1ONE 10 TWO YEARS
 
705.6814-042 MOTHER REPAIRER 3 2 2 THREE TO SIX MONTHS
 
709.384-010 FIRE-EXIINGUISHER REPAIRER 3 2 2 30 TO 90 DAYS
 
709.684-034 CICARETTE-LIGHrER REPAIRER 2 1 2 30 TO 90 DAYS
 
731.6814-0111 DOLL REPAIRER 2 1 1 30 10 90 DAYS
 
733.384-01 REPAIRER, PENS AND PENCILS 3 2 3 30 TO 90 DAYS
 
733.684-0114 PEN-AND-PENCIL REPAIRER 3 1 2 THREE TO SIX MONTHS
 
739.381-031. FIGURE REFINISHER AND REPAIRER 3 2 2 SIX TO 12 MONTIHS
 
739.484-0114 FIRE-EQUIPMENT INSPECTOR 3 2 3 THREE TO SIX MONTHS
 
739.684-030 BUFFING-AND-POLISIIING-WHEEL REPAIRE 2 1 1 30 TO 90 DAYS
 
739.684-134 NEEDLE-BOARD REPAIRER 2 1 2 30 10 90 DAYS
 
741.6814-030 PORCELAIN-ENAMEL REPAIRER 3 1 1 UP 1O 30 DAYS
 
750.681-010 TIRE REPAIRER 3 1 2 30 iO 90 DAYS
 
750.684-050 lUBE REPAIRER 2 1 1 30 10 90 DAYS
 
754.6814-046 PLASTICS REPAIRER 2 1 2 30 TO 90 DAYS
 
759.3814-010 SELF-SEALING-FUEL-IANK REPAIRER 2 1 1 1HREE TO SIX MONTHS
 
759.664-010 BRAIDER SETTER 2 1 1 UP TO 30 DAYS
 
759.684-026 DFICER REPAIRER 2 1 2 THIREE TO SIX MONTHS
 
759.684-042 MAT REPAIRER 	 2 1 1 UP TO 30 DAYS
 
759.684-051; RUBBER-GOODS REPAIRER 3 1 1 THREE 10 SIX MONTHS
 
764.684-0122 COOPER 3 1 1 ONE TO IWO YEARS
 
764.684-026 IOGSHEAD COOPER 1 2 1 1 UP TO 30 DAYS
 
769.684-038 REPAIRER, ASSEMBLED WOOD. PRODUCTS 3 1 2 SIX 10 12 MONTHS
 
779.381-013 REPAIRER, ART OBJECTS 	 4 3 3 TWO 1,O FOUR YEARS
 
782.684-010 CANVAS REPAIRER 2 1 1 TIIREE TO SIX MONTHS
 
782.684I-022 FABRIC WORKER 3 1 2 SIX TO 12 MONIHS
 
789.684-038 PARACHUTE MENDFR 3 1 1 30 ro 90 DAYS
 
794.684-010 BAG REPAIRER 2 1 1 UP TO 30 DAYS
 

IGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STArL OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6179 MECHANICS AND REPAIRERS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TIFLE 
 CODE TITLE 


825.281-038 EXPERIMFNTAL_-ROCKET-SI ED MECHANIC 

828.281-018 MISSILE FACILITIES REPAIRER 

891.684-018 SWIMMING-POOL SERVICER 

899.384-010 TRANSPORTATION-EQIJIPMENT-MAINIENANC 

962.684-014 GRIP 


01.0203 AGRICULTURAL MECHANICS, CONSTRUCTION AND 	 701.381-010 REPAIRER, tlANDTOOLS 


01.02011 AGERICULLURAL POWER MACHINERY 	 630.684-018 PUMP INSTALLER 


01.0205 AGRICUI IURAL STRUCTURES, EQUIPMENT, AND 	 899.381-(1j MAINTENANCE REPAIRER, BUILDING 


15.O101 BIOMEDICAL EQUIPMENT TECHNOLOG'y 	 639.281-022 MEDICAL-EQUIPMENI REPAIRER 

719.261-010 BIOMEDICAL EQUIPMENI TECHNICIAN 

719.261-014t RADIOLOGICAL-EQUIPMENI SPECIALISI 

829.261-014 DENTAL-EQUIPMENT INSTALLER AND SERV 


15.01402 COMPUTER SERVICING TECHNOLOGY 	 714.281-030 SERVICE TECHNICIAN, COMPUTERIZED-PIT 


15.0801 AERONAUTICAL TECHNOLOGY 	 825.281-038 EXPERIMENTAL-ROCKET-SLED MECHANIC 


20.0302 CLOTIIING MAINTENANCE AIDE 	 787.682-030 MENDER 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 782.6814-038 MAICH-UP WORKER 

782.684-046 MENDER, KNIT GOODS 
7814.684-0I6 MFNDER 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 787.682-030 MENDER 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 780.68i-122 UPHOLSTERY REPAIRER 

4t3.0203 FIREFIGIITING 638.281-010 FIRE-FIGtTING-EQUIPMENT SPECIALIST 

46.0201 CARPENiRY 899.6841-012 WINDOW REPAIRER 

46.04101 BUILDING AND PROPERTY MAINTENANCE 	 869.261-0122 REPAIRER, RECREAIIONAt. VEIHICLE 

869.3814-010 REP-AIRFR, MANUFACIURED BUILDINGS 

899.381-li10 A N iENANCE REPAIRtR, II II) I NG 
899.68 -0(142 WINDOW REPAIRER 

'47.014COMPUTER ELECTRONICS 7114.281-(130 SERVICE TECIINICIAN, COMPUTFRIZED-Plt 

17.0105 INDUSTRIAL ELECTRONICS 	 714.281-030 SERVICE TECHNICIAN,. COMPUITFRIZED-PI 
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GED-

R M L TRAINING TIME
 

1 3 3 TWO TO FOUR YEARS
 
3 3 3 TIIREE 10 SIX MONIIIS
 
3 1 2 THREE TO SIX MONTHS
 
3 2 3 SIX TO 12 MONIHIS
 
3 2 2 SIX 10 12 MONTHS
 

3 2 2 SIX TO 12 MONTHS
 

3 2 3 SIX 10 12 MONTHS
 

4 3 3 TWO TO FOUR YEARS
 

3 2 3 SIX 10 12 MONIHS
 
5 5 3 TWO 10 fOUR YEARS
 
5 5 5 TWO 1O FOUR YEARS
 
14 I4 3 ONE 10 TWO YEARS
 

I43 4 ONE 10 IWO YEARS
 

il 3 3 TWO 1O FOUR YEARS
 

3 1 2 THREE 10 SIX MONTHS 

2 1 1 THREE 10 SIX MONTHS
 

3 1 1 30 TO 90 DAYS
 
2 1 1 30 10 90 DAYS
 

3 1 2 TIIRfE TO SIX MONTHS
 

3 1 1 ONE TO TWO YEARS 

I43 4 TWO TO FOUR YEARS 

2 1 1 TIIREl TO SIX MONTHS 

14 3 3 ONE TO IWO YEARS 
3 2 2 [IIR|F 10 SIX MONTIIS 
14 3 3 TWO 10 FOUR YEARS 
2 1 1 TIIREE TO SIX MONTIIS 

II 3 I ONF TO TWO YfARS 

14 3 14 ONE TO TWO YEARS 

HlIGIIER EDUCATION TRAINING PROGRAM: 1)O1-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPAJIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TiE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6179 MECHANICS AND REPAIRERS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL lITLES---------


CODE TITLE 	 CODE TITLE 


823.281-018 METEOROLOGICAL-EQUIPMENT REPAIRER 


47.0106 MAJOR APPLIANCE REPAiR 	 637.261-018 GAS-APPLIANCE SERVICER 

638.281-030 HYDRAULIC-RUBBIStt-COMPACTOR MECIIANI 

639.261-022 MEDICAL-EQUIPMENI REPAIRER 

829.261-014 DENTAL-EQUIPMENT INSTALLER AND SERV 


47.0109 VENDING AND RECREATIONAL MACHINE REPAIR 	 638.261-022 PINSETTER MECHANIC, AUTOMATIC 

639.281-014 COIN-MACHINE-SERVICE REPAIRER 

709.364-0111 TOWEL-CABINET REPAIRER 

829.381-010 PINSETTER ADJUSTFR, AUTOMATIC 


47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 	 628.681-010 BINDER AND BOX BUILDER 
630.684-018 PUMP INSTALLER 
630.684-038 WHEEL-AND-CASTER REPAIRER 
701.381-010 REPAIRER, HANDIOOLS 
701.384-010 TOOL-MAINTENANCE WORKER 
827.381-0141 WIND-TUNNEL MECHANIC 
862.6814-030 WATER REGULATOR AND VALVE REPAIRER 

47.0304 MINE EQUIPMENT MAINTENANCE AND REPAIR 	 862.68i-030 WATER REGULATOR AND VALVE REPAIRER 


47.001 	ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 710.38L;-026 PARKING-METER SERVICER 
729.3841-0111 FARE-REGISTER REPAIRER 

47.0402 GUNSM;THING 	 632.281-010 GUNSMITIt 
632.381-010 GUN SYNCHRONIZER 
669.360-010 CHECKERING-MACIIINE ADJUSTER 
736.684-022 BARREL REPAIRER 

761.684-042 STOCK PATCHER 


47.0 07 SPORTING GOODS EQUIPMENT REPAIR 	 639.681-010 BICYCLE REPAIRER 

732.381-022 GOLF-CLUB REPAIRER 

732.684-102 ROLLER-SKATE REPAIRER 

732.6814-122 SPORTS-EQUIPMENT REPAIRER 

739.381-054 SURVIVAL-EQUIPMENT REPAIRER 


17.0504 PUMPING PLANTS 	 637.281-010 PUMP ERECTOR 

47.0603 AUTOMOTIVE BODY REPAIR 	 620.6814-010 AUTOMOBILE WRECKER 
809.684-0341 RFPAIRER, FINISHED META. 

47.0604 AUTOMOTIVE MECHANICS 	 915.684-010 TIRE REPAIRER 
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GED-


R M L TRAINING lIME
 

IL 3 3 TWO TO FOUR YEARS
 

i 3 3 TWO TO FOUR YEARS 
4i 3 3 FOUR TO TEN YEARS 
3 2 3 SIX 10 12 MONTHS 
ItLi 3 ONE 10 TWO YEARS 

3 2 2 THREE TO SIX MONTHS 
3 3 3 SIX TO 12 MONTHS 
2 1 2 30 TO 90 DAYS 
i 3 3 ONE TO IWO YEARS
 

2 1 2 UP TO 30 DAYS 
3 2 3 SIX 10 12 MONTHS 
2 1 2 UP TO 30 DAYS 
3 2 2 SIX 10 12 MONTHS 
2 1 1 30 TO 90 DAYS
 
3 3 2 TWO TO FOUR YEARS
 
3 2 2 SIX TO 12 MONTHS
 

3 2 2 SIX TO 12 MONTIIS 

3 2 2 THREE TO SIX MONTHS 
3 2 2 ONE TO TWO YEARS 

Li 3 3 FOUR 10 TEN YEARS
 
3 3 3 SIX TO 12 MONTHS
 
3 2 1 TWO TO FOUR YEARS
 
2 1 1 SIX TO 12 MONTHS
 
3 1 1 30 TO 90 DAYS
 

3 2 3 THREE 10 SIX MONTHS
 
3 2 2 ONE TO TWO YEARS
 
2 2 1 THREE 10 SIX MONTHS
 
3 2 2 1tHREE TO SIX MONTHS
 
3 2 2 ONE TO IWO YEARS
 

It 3 3 ONE TO TWO YEARS 

3 2 2 THREE TO SIX MONTHS 
3 1 1 SIX 10 12 MONTHS 

2 1 1 30 TO 90 DAYS
 

S1-IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6179 MECHANICS AND REPAIRERS, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

47.0607 AIRCRAFT MECHIANICS, AIRFRAME 	 *621.6841lhI RECLAMATION WORKER 
 3 2 2 ITREE TO SIX MONTHS 
*806.381-010 AIRCRAFT MECHANIC, ARMAMENT 14 3 3 TWO TO FOUR YEARS 
*807.381-Ol BONDED STRUCTURES REPAIRER 3 2 2 ONE 10 IWO YEARS 
*825.281-038 EXPERIMENTAL-ROCKEI-StED MECHANIC 4 3 3 TWO 1O [OIJR YEARS 
*827.381-01h WIND-TUNNEL MECHANIC 3 3 2 IWO 10 FOUR YEARS 

47.0608 AIRCRAFT MECHANICS, POWERPLANT 	 621.684-014 RECLAMATION WORKER 
 3 2 2 THREE TO SIX MONTHS 

48.0202 BOOKBINDING 	 977.684-010 BOOK REPAIRER 
 2 1 1 30 TO 90 DAYS 

48.02(09 SILK SCREEN MAKING AND PRINTING 	 979.684-038 SILK-SCREEN REPAIRER 
 3 2 1 30 TO 90 DAYS
 

48.0303 UPIIOLSTERING 	 780.684-122 UPHOLSTERY REPAIRER 3 1 1 ONE TO TWO YEARS
 

48.0304 SHOE AND BOOT REPAIR 	 739.684-106 LAST REMODELER-REPAIRER 3 2 2 THREE TO SIX MONTHS 
739.6814-110 LAST REPAIRER 2 1 1 30 TO 90 DAYS
 
753.684-026 REPAIRER 2 1 1 THREE 1O SIX MONTHS
 
788.684-022 BLEMISI! REMOVER 2 1 1 THREE TO SIX MONTHS 
788.6814-0146 FINGER COBBLER 3 1 2 THREE TO SIX MONTHS 

48.0502 FOUNDRY WORK 	 518.684-026 VIAX-PATFERN REPAIRER 2 1 1 UP TO 30) DAYS 
519.6841-010 LADLE L!NER 2 1 1 30 TO 90 DAYS 
519.684-026 TOOL REPAIRER 3 1 1 SIX TO 12 MONTIIS 

48.0504t METAL FABRICATION 	 619.281-010 CASTINC REPAIRER 
 3 3 3 ONE TO TWO YEARS
 

'48.0702 FURNITURE MAKING 	 763.681-010 FRAME REPAIRER 3 3 2 ONE TO TWO YEARS
 
763.684-022 CANER 2 2 1 1 30 TO 90 DAYS
 
763.684-031 FINISII PATCHIER 	 3 1 2 30 TO 90 DAYS 

48.0703 MILLWORK AND CABINET MAKING 	 669.360-010 CHECKERING-MACHINE ADJUSTER 3 2 1 TWO TO FOUR *,'EARS 
739.4811-018 SMOKING-PIPE REPAIRER 3 2 2 SIX 10 12 MONTHS 

19.03011 DEEP WATER DIVING AND LIFE SUPPORT SYSTE 	 899.261-010 DIVER '1 3 3 TWO TO IOUR YEARS 

49.0306 MARINE MAINTENANCE 	 623.381-010 GEAR REPAIRER 3 2 3 ONE TO TWO YEARS
 
806.261-0)26 MARINE-SERVICES TECHNICIAN 4 3 3 TWO TO FOUR YEARS 
807.361-014 BOAT REPAIRER 4 3 3 IWO 1O FOUR YEARS
 
807.684-014 BOAT PATCHER, PLASTIC 3 1 1 THREE TO SIX MONTHS
 
891.684-010 DOCK tlAND 2 1 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE -627
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6299
 

CONSTRUCTION AND EXTRACTIVE OCCUPATIONS 
These workers build and repair structuires or remove resources from the ground. They use handtools and lieavy equipment which they 
set Lp and maintain. They may build houses, construct steel frames for high-rise buildings, or build bridges and roads. Others may 
wire or plumb buildings, or do finishing work. Workers in extractive occupations may mine for coal, set explosives to loosen earth, 
or locate and drill for oil deposits. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES--------- GED--

CODE TITLE CODE TIILE R M L IRAINING TIME
 

HIGIER EDUCATION PROGRAM: DOI-CIP RELATIONSIIIP BY IOWA STATE OCCUPATIONAL INFORMATIONFRAINING DETERMINED 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6300
 

SUPERVISORS: CONSTRUCTION AND EXIRACTIVE OCCUPAIIONS 
These workers supervise the activities of workers or crews who build structures or extract resources from the earth. lhey determine 
the workers, materials, and supplies needed to meet work schedules or complete a job. They assign duties and check work. They
study work orders, keep work records, and enforce safety rules. They may hire and fire workers, set up and help maintain equipment,
and 	perform some of the duties of the workers they supervise.
 

CLASSIFICATION OF 

CODE TITLE 

---- -	 INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAl TITIES--------- GE)-


CODE TITLE 	 R M4 L TRAINING TIME
 

* 	 IIIGII[R EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIIE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6310
 

SUPERVISORS: CONSTRUCTION 
These workers supervise the activities of other construction workers. They may supervise overall construction crew activities or 
they may supervise workers in a particular trade such as carpentry or bricklaying. Supervisors determine the workers, materials, 
and supplies needed to meet work schedules. They assign duties and check wGrk to insure that it meets company standards and con­
struction codes. They hire workers, enforce rules, and keep records. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 
---- - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

*l IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6311
 

SUPERVISORS: OVERALL CONSTRUCT ION
These workers siipervise and coordinate the activities of construction crews. They study work assignments and determine the work­ers, materials, and supplies needed to meet work schedules. They interpret work orders, specifications, and technical drawings.They train new workers, assign duties, review completed work, and solve work problems. They order materials and supplies, keep workrecords, set tip equipment, and may perform many of the tasks of the crew members. They also prepare progress reports arid recommend ways to improve work methods and conditions. 

CLASSIFICArION OF
.... - INSrRUCTIONA. PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-

CODE TIlt[ 
 CODE TITLE R M L TRAINING lIMF
 

00.0000 NO CIP ASSIGNED 
 899.13 1 -010 IIIGIIWAY-MAINTENANCE SUPERVISOR 
 11 3 3 FOUR TO TEN YEARS 
06.2001 TRADE AND IDUSTRIAL SUPERVISION ANO MAN 899.131-010 LABOR-CREW SUPERVISOR 
 It 3 3 FOUR 10 TEN YEARS 
46.04O1 BUILDING AND PROPERTY MAINTENANCE 
 899.131-018 UTILITIES-AND-MAINTFNANCE SUPERVISO LI 3 3 FOUR TO TEN YEARS
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 
 869.367-010 ASSISTANT CONSTRUCTION SUPERINTENDE 
 3 3 3 TWO 10 FOUR YEARS
 
49.0204 MINING EQUIPMENT OPERATION 
 859.137-018 SUPERVISOR, TUNNEL IIEADING 
 L4 3 3 TWO TO FOUR YEARS 

HIGIIER* EDUCATION TRAINING PROGRAM: DO-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6312
 

SUPERVISORS: BRICKMASONS, STONEMASONS, AND HARD TIlE SETTERS
 

These people supervise workers who build or repair structures such as walls, walks, and chimneys. They determine the workers and 
materials needed to complete assignments, plan work methods and procedures, assign duties, and check the quality of work done. They 
train workers, interpret work drawings, arid enforce safety rules. They solve difficult work problems and may perform many of the 
tasks of the workers they supervise. They may also hire and f ire workers, order supplies, set up equipment, keep work records, and 
write progress reports. 

.... - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 

CODE TITLE CODE TILE R M L TRAINING IME
 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 	 801.131-010 SUPERVISOR, CHIMNEY CONSTRUCTION 4I 3 2 FOUR TO IEN YEARS 
861.131-014 CHIMNEY SUPERVISOR, BRICK 4 3 3 FOUR TO IEN YEARS 
861.131-018 STONEMASON SUPERVISOR 41 3 3 FOIjR TO TEN YEARS 
861.131-022 SUPERVISOR, MARBLE L 3 3 FOUR TO TEN YEARS 
861.131-026 SUPERVISOR, TERRAZZO i 3 3 FOUR TO TEN YEARS 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 	 861.131-010 BRICKLAYER SUPERVISOR LI 3 3 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6313
 

SUPERVISORS: CARPENTERS AND RELATED WORKERS
These people supervise workers who build, irnstall, and repair wooden structures. They study work assignments and determineworkers, materials, and supplies needed to complete them. They plan work 
the 

check methods and procedures, order supplies, assign duties, andwork to see that standards are met. They train workers, interpret blueprints, arid enforce safety rules. They solve work pro­blems arid may perform duties of the workers they supervise. They also evaluate worker performance, prepare progress reports, and
keep work records. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
 DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAIN.ING T IME 
06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 842.131-O10 SUPERVISOR, DRY-WALL APPLICATION It 3 3 TWO 10 FOUR YEARS

842.131-014 SUPERVISOR, LAIHING I1 3 3 FOUR 10 TIN YEARS 
842.134-010 SUPERVISOR, TAPING 1; 3 3 ONE TO TWO YEARS860.131-010 SUPERVISOR, ACOUSTICAl TIIE CARPENT 14 JI 3 FOUR To IEN YEARS 
860.131-014 SUPERVISOR, BOATBUILDERS, WOOD 
 It14 3 FOUR TO TEN YEARS
860.131-018 SUPERVISOR, CARPENIERS 
 4 4 3 FOUR 10 IN YEARS
860.131-022 SUPERVISOR, JOINERS 
 4 143 FOUR TO TEN YEARS

860.131-026 SUPERVISOR, MOLD CONISTRUCTION )1 3 3 TWO TO FOUR YEARS
 

IlIGER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSH!P DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWA.K
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TRAINING P'OGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD GCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6314
 

SUPERVISORS: ELECTRICIANS AND POWER TRANSMISSION INSTALLERS
 
These people supervise workers who install and repair wiring and electrical equipment. They study assignments and determirne the
 
wo1-rs, materials, and supplies needed to complete them. They plan work methods and procedures, order supplies, assign duties, and
 
che%.x to see that finished work meets set standards. They train new workers and enforce safety rules. They interpret blueprints
 
and diagrams and handle difficult work problems. They evaluate worker performance, prepare progress reports, arid may perform tasks
 
of the workers they supervise.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TIlLE CODE TITLE R M L TRAINING 1I14E 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 825.131-010 ELECTRICIAN SUPERVISOR 4 3 3 FOUR rO FEN YEARS 
829.131-014 ELECTRICIAN SUPERVISOR 4 4t 3 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6315
 

SUPERVISORS: PAINTERS, PAPERHANGERS, AND PLASTERERS
These people supervise the activities of workers who paint, 
plaster, or hang wallpaper. they study work schedules arid decidemany workers will be needed to complete different jobs. They explain tasks to workers, assign duties, check work, explain 
how 

policies, and enforce safety rules. companyThey help workers solve problems and may work along with them, hire and fire workers, or rec­ommend them for promotion. They also train new workers, keep work records, and order, materials and supplies. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------. 
 ........DICTIONARY OF OCCUPATIONAL TITLES---------
 GED-
CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 
06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 
 840.131-010 SUPERVISOR, PAINTING 14 3 3 FOUR TO TEN YEARS 

8140.131-014 SUPERVISOR, PAINTING, SHIPYARD It 3 3 FOUR TO TEN YEARS
 
842.131-018 SUZRVISOR, PLASTERING 
 14 3 3 TWO TO FOUR YEARS
 

09.0201 ADVERTISING 
 841.137-010 SUPERVISOR, BILLPOSTING 
 It 2 3 ONE TO TWO YEARS 
HtlGIIER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSItlP DETERMINED BY IOWA STATE OCCUPATIONAL INFuRMATION

COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198o)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


OCCUPATION: 6316
 

SUPERVISORS: PLUMBERS, PIPEFITTERS, AND STEAMFITTERS
 

These people supervise workers who install and repair pipes, fittings, and fixtures for gas, oil, water, steam, and waste disposal 

systems. They plan work schedules, order materials and supplies, and hire and train new workers. They assign duties, check work 

for quality, e;iforce company rules, and keep work records. They follow blueprints and use precision measuring tools to plan and 

check work. They also solve difficult work problems and may perform duties of the workers they supervise. 

---------- GED­----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES 


CODE TITLE R M L TRAINING riME
CODE TITLE 


00.0000 NO CIP ASSIGNED t.62.131-O1I PIPE-FITTER SUPERVISOR 14 3 3 FOUR TO TEN YEARS 

4 3 3 [OUR TO TEN YEARS 
862.131-018 PLUMBER SUPERVISOR 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 862.131-010 PIPE-FITTER SUPERVISOR 

1 3 3 FOUR 1O. TEN YEARS 

862.131-022 SUPERVISOR, PIPE-LINES 4 3 3 TWO TO FOUR YEARS 
862.1314-Oh SUPERVISOR, WATER SOFTENER SERVICE It 3 It FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6318
 

SUPERVISORS: OILIER CONSTRUCTION TRADFS
These people supervise workers who bui Id chimneys, erect structures, move houses, mix concrete, or do simi lar work at biii Iding or
mining sites. They study assignments and determine the workers, materials, and suppl ies needed to complete them. They assign dut­ies. to workers and check work for quality. They train new workers, explain company policies, and enforce safety rules. lhey handlework problems, prepare progress or other reports, and may hire and fire workers. They may set up machines and equipmenL arid often
perform some or many of the tasks of the workers they supervise. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE ITLE CODE TITLE R M L IRAINING I IIE 
0O.0000 NO CIP ASSIGNED 
 184.167-234 SUPERVISOR OF WAY 5 5 4 IWO O IOUR YEARS 

809.131-018 SUPERVISOR, STRUCTURAL-STEEL ERECTI 4 3 3 FOUR TO TUN YEARS 
859.133-010 SUPERVISOR, RIGHIT-OF-WAY MAINTENANC 4 3 3 IWO TO FOUR YEARS 
869.131-010 CABIN-EQUIPMENT SUPERVISOR 
 I 3 3 TWO TO FOUR YEARS
 
869.131-022 HUOUSE-MOVER SUPERVISOR 
 It 3 3 TWO 10 FOIJR YEARS 
869.131-034 TANKAGE SUPERVISOR 
 14 3 3 TWO 10 FOIJU YEARS 
955.133-010 SANITARY-LANDFILL SUPERVISOR 
 Ii 3 3 TIWO TO FOUR YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 863.134-014 SUPERVISOR, INSULATION It 3 3 FOUR To TIN YEARS 
865.131-010 GLAZIER SUPERVISOR 11 3 3 TWO TO IOIJR YEARS
866. 131-010 ROOFING SUPERVISOR 
 4 2 3 1W0 TO FOUR YEARS 
869.131-011 CONCRETING SIUPERVISOR 14 3 3 TWO 10 FOUR YEARS
869.131-018 FIELD-ASSEMBLY SUPERVISOR 
 L4 3 3 TWO TO FOUR YEARS869.131-038 SUPERVISOR, SWIMMING-POOL MAINIENAN I4 3 3 IWO TO tOUR YEARS
 

15.0901 COAL MINING TECHNOLOGY 
 850. 133-010 SUPERVISOR, RECLAMAI ION 11 3 It TWO ro FOIUR YEARS 
49.0202 CONSTRUCTION EQUIPMENT OPERATION 850.137-010 SUPERVISOR, CORE DRILLING 
 4 3 3 TWO TO FOUR YEARS
 

859.137-014 SUPERVISOR, PILE DRIVING 
 i4 3 3 FOUR TO FIN YEARS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY 
IOWA STAIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE.-
 OTHER DOT-CIP RELATIONSHlIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19801
 

OCCUPATION: 6320
 

SUPERVISORS: EXIRACTIVE OCCUPATIONS
 
These people supervise workers who drill oil wells or blast and cut materials to be mined. They study production srhedules, deter­
mine the workers arid equipment required, arid plan work procedures and schedules. fhey interpret job orders, assign duties, and en­
force safety rules. They also help solve work problems and check work for quality. They keep time and production records, and may
 
order materials and supplies. They also may hire, train, arid fire workers.
 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAFIONAL TITLES-------­ t-ED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 930.134i-010 QUARRY SUPERVISOR, DIMENSION STONE /43 3 ONE TO IWO YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 939.132-O11 OIL-WELL-SERVICES SUPERVISOR It 3 3 FOUR TO TIN YEARS 

15.0901 COAL MINING TECHNOLOGY 932.132-010 BANK BOSS 4 3 3 IWO TO FOIJ2. YEARS 
932.132-014 SURFACE SUPERVISOR 41 3 It FOUR 10 TIN YEARS 

15.0902 MINING (EXCLUDING COAL) TECHNOLOGY 939.131-010 QUARRY SUPERVISOR, OPEN PIT L4 3 3 TWO TO FOUR YEARS 
939.137-022 SUF-QVISOR, HARVESTING 3 3 3 SIX TO 12 M.1ON]ItS 

15.0903 PETROLEUM TECHNOLOGY 930.130-)10 100 PUSHER it 2 3 FOUR TO TIN YEARS 
930.131-010 FIELD SUPERVISOR, OIL-WELL SERVICES It 3 3 TWO TO FOUR YEARS 
939.132-O14 OIL-WELL-SERVICES SUPERVISOR Il 3 3 FOUR O TUN YEARS 

49.020I MINING EQUIPMENT OPERATION 932.132-010 LANK BOSS l 3 3 IWO O FOUR YEARS 
932.132-014 SURFACE SUPERVISOR It 3 4 FOUR TO IlN YEARS 
939.131-(010 QUARRY SUPERVISOR, OPEN PIT 4 3 3 TWO 10 FOUR YEARS 
939.132-010 DREDGE OPERATOR SUPERVISOR L4 3 3 TWO TO FOUR YEARS 
939.137-022 SUPERVISOR, HtARVESTING 3 3 3 SIX TO 12 MONTHS 

L9.0302 BARGE AND BOAT OPERATIONS 939.132-010 DREDGE OPERATOR SUPERVISOR It 3 3 TWO TO FOUR YEARS 

IHIGilER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 638
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6LOO
 

CONSTRUCTION TRADES
These workers bUilId and repair buildings and other structures. They may work as bricklayers or stonemasons, building walls, sew­ers, smokestacks, abutments, or piers. Others may be tilesetters who apply ceramic tile to walls, floors, and ceilings to createdecorative r-verings. Carpenters build arnd repair wooden structitres such as house frameworks, doors, cab inets, and stairs. Some
workers install drywall, which may be used instead of plaster on ceilings arid walls.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAl- TITLES--------- GED-

CODE TITILE 
 CODE TITL.E R M L 1RAINI'NG TIMF
 

ilIGIItR EDIUATION TRAINING PROGRA4M: DOi-CIP RELAIIONSHIP DEfERMINED BY IOWA SIAIf OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTiHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


OCCUPATION: 6410
 

BRICKMASONS, STONEMASONS, AND HARD TILE SFTIERS
 
brick, concrete, or cinder blocks
Workers in these occupations use various materials to bilild and decorate structures. They may use 


to build or 
repair walls, sewers, boilers, furnaces, or smokestacks. They may use stone to build or repair walls, abLitments, or
 

setters who apply ceramic tile to walls, floors, and ceilings. Workers use mortar to
piers. Decorative work is done by hard tile 

secure brick and stone. They use cement with tile. 
 Some stone is bolted into place.
 

DICTIONARY OF OCCUPATIONAL TITLES--------- GED­....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE R M L TRAINING TIME
CODE TITLE 


IHIGHER EDUCATION ]RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 640
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6412 

BR ICKMASONS
BRICKMASONS lays bricks, concrete and set cinder blocks, and similar materials to biii Id and repair walls, sewers, boi lers, furnaces,smokestacks, and structures. To ptut up a wall, they first build the corners at each end 	 or the wall and stretch a I ine between the 
corners to serve as a guide for laying the brick. They spread a bed of mortar (cement mixture) with a trowel (a flat metal tool),
place bricks on the mortar bed, and then tap them into place. They cut b,-icks with a hammer and chisel to fit around corners. 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONA TITLES--------- GED-

CODE TITLE CODE TITLE 	 R M L TRAINING TIME 

146.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 709.684-046 HOT-lOP LINER 
 2 1 1 30 10 90 DAYS 
861.381-010 ACID-TANK LINER I4 3 	3 TWO TO FOUR YEARS
 
861.381-O14 BRICKLAYER 
 3 2 2 FOUR TO fN Y'ARS
 
861.381-018 BRICKLAYER 
 143 3 FOUR 10 1LN YEARS
 
861.381-022 BRICKLAYER APPRENTICE 
 143 	3 FOUR 10 TEN YEARS
 
861.381-026 BRICKLAYER, FIREBRICK AND REFRACTOR 
 14 3 3 FOUR 10 TEN YEARS
 
861.684-010 CUPOLA PATCHER 
 3 1 1 THREE -10 SIX MONTHS
 
861.684-014 PATCHER 
 2 1 	1 THREE TO SIX MONTHS
 
869.381-030 STEEPLE JACK 3 3 	3 TWO TO FOUR YEARS
 
899.3614-010 CHIMNEY REPAIRER 
 3 2 	 2 SIX TO 12 MONiHS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6i13
 

STONEMASONS
 
piers. 1hey also lay walls, cuirbstornes, arid special
STONEMASONS btijild and repair stone structuires such as walls, abutments, and 


types of masonry ror vats, tanks, and floors. They may work from drawings in which each stone has been marked for placement. To
 

build a stone wall, they set the first layer or stones into a shallow bed of mortar. Then they line up the stones arid tap them into
 

place. They may weld or bolt pieces of metal together within the wail to hold the wall in place. They also cut stories into shapes
 

and clean them.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

3 2 3 SIX TO 12 MONIHS
46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 	 779.684-O58 STONE REPAIRER 

861.361-010 COMPOSITION-STONE APPLICATOR 3 2 2 TWO TO FOUR YEARS
 
861.361-014 MONUMENT SETTER 142 3 TWO 10 FOUR YEARS
 
861.381-030 MARBLE SETTER 4 2 3 TWO TO FOUR YEARS
 
861.381-038 STONEMASON 
 4 3 3 TWO TO FOUR YEARS
 
861.381-042 STONEMASON APPiENTICE 
 It 3 3 TWO TO FOUR YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CI.P RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIOMIAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6414
 

TILE SETTERS, HARDHARD FILE SETTERS apply ceramic tile 
to walls, floors, and ceilings to create decorative coverings. 
 Since tile varies in color,
shape, and size, they may first arrange the Liles on a dry floor according to a plan. When the pattern looks right, they lay thetile, using cement or paste. They must first tack a mesh support to the surface to be tiled. Then they mix and spread the cement,let it dry, apply grout (a very fine cement) and tap each tile into place. They often have to cut tiles to fit into corners. 

---- CIASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
-
 ....... DICTIONARY OF OCCUPATIONAL IITLES--------- GED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

416.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 
 861.381-062 TILE-CONDUIT LAYER 
 3 2 2 ONE TO TWO YEARS 

46.0103 TILE SETTING 
 861.381-054 TILE SETTER 
 It 3 3 TWO TO FOUR YEARS
 
861.381-058 ILE SETTER APPRENTICE 
 143 3 TWO 1o FOUR YEARS
 
861.684-018 I'LE SETTER 
 2 1 2 UP 10 30 DAYS
 

SHIGIIER EDUCATION [RAINING PROGRAM: DOI-CIP RELATIONSHIiP DETERMINED BY IOWA SLATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


OCCUPATION: 6120
 

CARPENTERS AND RELATED WORKERS
 

Workers in these occupations use wood arid dry wall to build structures. They Follow blueprints to frame and build walls. They fin­

ish interior walls with drywall instead of wet plaster. They may work with fiberglass, plastic, or plaster. They may build scaf­
such as floors and cabinets. Measuringfolds for dry wall installation or cther work. They may also build other wooden products 

tools and other equipment are used. 

---- - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 

CODE TITLE R M L TRAINING TIME
CODE TITLE 


*IIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6422
 

CARPENTERS 
CARPENTERS build, install, arid repair all kinds of wooden structures. They also work with materials such as plastic or riberglass.
The duties of' carpenters vary greatly. they may build house frameworks, scaffolds, and wooden forms for concrete. They may erect
docks, bridges, and supports for Lunnels and sewers; build stairs; install floors, cabinets, doors, and wood paneling; and put up
tile. They follow blueprints and use measuring tools, power tools, and -a variety of handtools to do their work. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-


CODE II[ 1 CODE TITLE R M L IRAINING TIME 

01.0205 AGRICUI [URAL SIRUCTURES, EQUIPMENT, AND 860.381-0li2 CARPENTER, ROUGH It 4 2 TWO 10 FOUR YEARS
 

46.0201 CARPENTRY 
 860.281-010 CARPENIER, MAINTENANCE i 3 3 IWO TO FOUR YEARS
 
860.281-014 CARPENTER, SHIP 4 3 3 TWO TO FOUR YEARS
 
860.381-010 ACOUSTICAL CARPENTER 4 3 2 IWO 1O FOIUR YEARS
 
860.381-014 BOATBUILDER APPRENTICE, WOOD 4 1t I WO 1FOUR
TO YEARS
 
860.381-018 BOATBUILDER, WOO) 4 4 4 IWO TO FOUR YEARS
 
860.381-022 CARPENIER 
 4t 3 3 TWO 1O tOUR YEARS
 
860.381-026 CARPENTER APPRENTICE 
 1I 3 3 TWO TO FOUR YEARS
 
860.381-030 CARPENIER, BRIIGE 4 2 2 TWO 10 [OUR YEARS
 
860.381-(j34 CARPENTER, MOLD 4I 3 3 TWO TO FTOUR YEARS
 
860.381-038 CARPENTER, RAILCAR it 3 3 IWO TO FOUR YEARS
 
860.381-O12 CARPENIER, ROUGH 14 4 2 TWO TO FOUR YEARS
 
860.381-046 FORM BUILDER lI 3 2 TWO TO FOUR YEARS
 
860.381-05) JOINER It 3 3 TWO TO f OUR YEARS
 
860.381-054 JOINER APPRENTICE 4 3 3 TWO TO FOUR YEARS
 
860.381-058 SHIPWRIGHT 11 4 3 FOUR O lEN YEARS
 
860.381-062 SHIPWRIGtHT APPRENTICE 4 4 3 FOUR TO FEN YEARS
 
860.381-066 TANK BUILDER AND ERECTOR it 3 3 IWO10 fOUR YEARS
 
860.381-070 TANK ERECTOR It3 3 TWO TO FOUR YEARS
 
860.664-010 CARPENTER 1 3 2 2 THREE TO SIX MONTHS
 
860.681-010 CARPENTER 2 3 2 2 SIX TO 12 MONTIS
 
860.684-010 BUILDER, BEAM 3 2 2 30 10 90 DAYS
 
860.684-014 SIDER 3 1 2 30 TO 90 DAYS
 
869.361-018 SIGN ERECTOR-AND-REPAIRER 3 2 2 ONE TO TWO YEARS
 
869.381-O1 HOUSE REPAIRER 4 3 3 TWO rO FOUR YEARS
 
869.381-034 TIMBER FRAMER 
 3 2 2 ONE TO TWO YEARS
 
869.684-018 ASSEMBLER, SUBASSEMBLY 3 2 2 30 TO 90 DAYS
 
869.684-034 LAY-OUT WORKER 3 2 2 ONE [O TWO YEARS
 
869.684-038 PANEL INSTAILER 2 1 1 UP 10 30 DAYS
 
869.684-042 ROOF ASSEMBLER 1 3 1 2 30 TO 90 DAYS
 
869.684-058 STOPPING BUILDER 3 1 2 SIX TO 12 MONTHS
 
869.684-062 STULL INSTALLER 2 1 1 [1O 10 30 DAYS
 
869.684-066 TRIMMER 2 1 1 UP 10 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHtIP DETERINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM -ift 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPAIION: 6422 CARPENTERS (CONTINUED) 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-

CODE TITLE CODE TITLE R M L TRAINING TIME 

962.281-010 PROP MAKER It4 4 TWO TO FOUR YEARS 

49.0306 MARINE MAINTENANCE 860.281-014 CARPENTER, SHIP it 3 3 TWO 1O FOUR YEARS 
860.381-014 BOATBUILDER APPRENTICE, WOOD IIItI TWO 10 FOUR YEARS 
860.381-018 BOATBUILDER, WOOD 14 4 14 TWO 10 FOUR YEARS 
860.381-050 JOINER 4 3 3 IWO 10 FOIJR YEARS 
860.381-054 JOINER APPRENTICE I4 3 3 IWO 10 FOUR YEARS 
860.381-058 SIIPWRIGHT 14 4 3 FOUR TO TEN YEARS 
860.381-062 SIIIPWRIGHT APPRENTICE 4 4 3 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNArIONAL DEVFLOPMENI 
 PAGE 64i6

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6424
 

DRYWALL INSTALLERS
These workers install and finish drywall pariels. Drywall is often used instead of wet plaster 
to make walls and ceilings in new
buildings. It consists of a thin wall ol" plaster between two pieces 
of heavy paper. Some DRYWALL INSIALIERS build metal or wooden
frameworks and attach laths (wire mesh) to 
them so drywall can be applied. They also may fill the joints between drywall 
sheets and
 
prepare the walls for painting. 
 At times, these workers may work from ladders and scaffolds.
 

RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

.... 
CODE 

-CLASSIFICATION OF 
fIILL 

INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY Of 
CODE TILE 

OCCUPATIONAL TITLES--------- GED-
R M L IRAINING IIME 

46.041041 DRYWALL INSTALLATION 812.381-0110 DRY-WALL APPLICATOR 4 4 3 TWO 10 FOUR YEARS 
8112.6614-010 rAPER 3 2 2 SIX 1O 12 14ONIIIS 
842.681-010 DRY-WALL APPLICATOR 3 2 2 ONE 10 TWO YEARS 
869.6814-050 SItEFTROCK APPLICATOR 2 1 1 30 10 90 DAYS 

46.0109 PLASTFRING 842.361-U10 lAT HER 3 2 2 ONE TO IWO YEARS 
842.361-014 IAT|IER APPRENTICE 3 2 2 ONE TO TWO YEARS 

*HIGIIER EDUCATION TRAINING PROGRAM: DOr-CIP 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6130
 

ELECTRICIANS AND POWER TRANSMISSION tISIALLLRS
 
These workers may install and repair electrical wiring used to distribute electrical power in buildings and ships. Or they may con­

struct, install, and service power lines used to transmit and distribute electricz! energy for such things as IV antennas, street 

lights, trolley cars, lightning rods, and traffic signals. They may erect poles for power lines or work on underground cable sys­

tens. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE R M L TRAINING lIME
CODE TITLE 


H EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIA[ OCCUPATIONAL INFORMATION
HIGIIER 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 6132
 

ELECTRICIANS
ELECIRICIANS install 
and repair electrical wiring in bujild.ings and ships. They follow blueprints and building plans and use hand­tools, power tools, and soldering 
irons. They connect wiring to light fixtures and power equipment. They install and test

switches, relays, and circuit breakers. They may climb ladders to reach and 
repair equipment.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TI.TLE 
 CODE TITLE 
 R M L TRAINING TIME
 

46.0302 ELECTRICIAN 
 822.361-018 PROTECTIVE-SIGNAL INSTALLER 
 1 3 2 TWO 10 FOIJR YEARS
 
822.361-022 PROTECTIVE-SIGNAl REPAIRER 
 1t 3 3 IWO 1O FOUR YIARS
 
824.261-010 ELECTRICIAN 
 1tit 3 TWO TO FOUR YEARS

821.261-O14 ELECTRICIAN APPRENiICE 
 it 4 3 IWO TO tOUR YEARS
 
821.281-010 AIRPORT ELECTRICIAN 
 tl It 3 IWO TO FOIJR YEARS
 
821.281-018 NEON-SIGN SERVICER 
 14 2 2 TWO TO FOUR YFARS
 
821.381-010 STREET-LIGHT SERVICER 
 4 3 3 TWO TO FOUR YEARS

821.681-010 ELFCTRICIAN 
 3 2 3 THREF TO SIX MONTHS
 
825.381-030 ELECTRICIAN 
 4 3 3 FOUR TO TEN YEARS
 
825.381-0341 ELECTRICIAN APPRENTICE 
 1 3 3 FOUR TO 1EN YEARS
 

47.0105 INDUSTRIAL ELECTRONICS 
 825.381-030 ELECTRICIAN 
 It 3 3 FOUR TO TEN YEARS
 

49.0306 MARINE MAINTENANCE 
 825.331-030 ELECTRICIAN 
 14 3 3 FOUR TO TEN YEARS 
825.381-03'1 ELECTRICIAN APPRENTICE It 3 3 FOUR TO TEN YFARS
 

19.0308 SAILORS AND DECKtiANDS 
 825.381-030 ELECTRICIAN 
 It 3 3 FOUR TO TEN YEARS 
HIGiiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSlIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 


cars, street lights, lightning rods, and 


OCCUPATION: 6133 

These workers construct, repair, and 
ELECIRICAL POWER INSTALLERS AND REPAIRERS 

service electric power lines. This includes power 
traffic signals. T'i y may erect and repair po

cables 
sts or 

and 
poles 

lines for TV antennas, trolley 
that support the wires and cab 

They splice, solder, and insulate wires and test
les. They may work on underground cable systems or on ove-rlead cables and lines. 

them for defects. They fol low blueprints and manujals and use electricians' handtools and testing devices.
 

DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

TITLE P. M L TRAINING TIMF
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE
CODE TITLE 


46.0303 LINEWORKER 	 821.261-014 LINE MAINTAINER 14 14 3 IWO TO [OUR YEARS
 
821.261-026 TROUBLE SHOOTER 2 
 It14 3 FOUR TO TFN YEARS 

821.361-010 CABLE INSTALLER-REPAIRER 14 14 3 FOUR 1O TIN YEARS 
821.361-018 LINE ERECTOR .I 3 3 i10 O FJR YEARS 
821.361-022 LINE INSTALLER, SIREET RAILWAY 4 l 3 TWO 10 FOIJR YEARS 
821.361-026 LINE REPAIRER I44 14 TWO 1o FOIR YEARS 
821.361-030 LINE-ERECTOR APPRINTICE 4 3 3 IWO 10 FOUR YEARS 
821.361-038 TOWER ERECTOR 4 3 2 TWO TO FOUR YEARS 
821.687-010 STEEL-POST INSTALLER 2 2 2 30 10 90 DAYS 

17.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 821.381-018 WIND-GENERATING-ElECTRIC-POWER INST It 3 3 FOUR 10 TEN YEARS
 

IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 
* HIGHER EDUCATION TRAINING-PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 650
 
TRAINING PROGRAM ArD OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6440O
 

PAINTERS, PAPERHANGERS, AND PLASTFEERS
These workers apply finishes to buildings and equipment surfaces. 
 They may pain wails, equipment, or boats after they clean thesurface and prepare it for painting. Others may cover walls, ceilings, signs, and 	 other surfaces with wallpaper, fabric, or othercoverings. Some workers finish indoor walls -nd 
ceilings with plaster coatings to 
help make them fireproof and soundproof'.
 

CLASSIFICATION OF
.... -	 INSTRUCTIONAl PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE IITIE 
 CODE TITLE 
 R 14 L TRAINING IIME 

* 	 IIIGhtER EDUCITION TRAINING PROGRAM: DOT-CIP-RELATIONSIP DETERMINED BY IOWA STAlL OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTlHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REP3ORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 64142
 

PAINTERS (CONSTRUCTION AND MAINTENANCE) 
These PAINIERS put paint, varnish, arid other finishes on surfaces of buildi;igs or equipment. First, they sand, scrape, or burn away 

old paint so that the new paint will stay on properly. When paint is hard to remove, they may loosen it with chemicals or special 

tools. They also remove grease, fill cracks, and brush off dust.' Next, they cover surfaces with primer or sealer. then they mix 

the paint and apply it with brushes, rollers, or spray guns. They may work from scaffolds or climb ladders to paint tall structures. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE IITIE CODE TITLE R M L TRAINING 1IME 

00.0000 NO CIP ASSIGNED 845.681-010 RAILROAD-CAR LEITFRER 3 2 2 IWO TO FOUR YEARS 

46.0408 PAINTIGiG AND DECORATING 840.381-010 PAINTER 3 2 2 TWO 10 FOUR YEARS 
840.381-018 PAINIER, SHIPYARD 3 2 2 IWO TO FOUR YEARS 
840.681-010 PAINTER, STAGE SETTINGS 3 2 1 TWO TO FOUR YEARS 
840.6814-01) GLASS TINTER 2 1 2 SIX TO 12 MONTHS 

49.0306 MARINE MAINTENANCE 840.381-0114 PAINTER APPRENTICE, SHIPYARD 3 2 2 IWO TO FOUR YEARS 
84i0.381-018 PAINTER, SHIPYARD 3 2 2 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6443
 

PAPERHANGERSPAPERIIANGERS cover walls, ceilings, signs, and 
other surfaces with wallpaper, fabric, or other coverings. Before they cover surf­faces, they wet or steam any 	old paper to remove it and apply a sealer so that the new covering will stay on. To cover the surfacewith the new material, they first measure the 	 area to be covered and then cut strips of covering from a rol I, making sure that thepatterns at the top and base will match. They then apply paste to the strips, place them on the surface, and smooth them by hand or
with a brush. 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TIT!F 
 R M 	L TRAINING TIME
 

46.04108 PAINTING AND DECORATING 
 8411.381-010 PAPERHANGER 
 4 2 2 IWO TO FOUR YEARS 
841.684-010 BILLPOSTER 2 1 	1 UP TO 30 DAYS
 

* 	 IIGE EDUCATION IRAINING PROGRAM: .QI-CIP RELAIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 61111 

PLASr[RERS 

PLASIERERS finish indoor walls and ceilings with plaster coatings to help make them fireproof and soujndproof. They also apply ce­
ment, plastic, or sticco to outdoor surfaces and make decorative designs in plaster. They mix and spray or trowel plaster onto sup­
portive wire mesh or directly on surfaces to cover them. They also create attractive plaster finishes and mold special designs to
 

go on walls and ceilings. They use many special tools, including hawks, floats, rods, arid sprayers.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

16.0109 PLASTERING 	 8142.361-018 PLASTERER 4* 2 3 TWO TO FOUR YEARS 
812.361-022 PLASTERER APPRENIICE i42 3 IWO 10 FOUR YEARS 
8[2.361-026 PLASTERER, MOLDING 4l 2 3 TWO TO FOUR YEARS 
812.381-014 STUCCO MASON II 3 3 IWO TO FOUR YEARS 

* 	 IIGtER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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 PACE 654 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 64150 

PLUMBERS, PI PEF ITIERS, AND STEAM F ITIERSThese workers install pipe systems that carry water, steam, air, or other liquids or gases. They also repair piping systems and putin plumbing fixtures, appliances, and heating and cooling equipment. Some install water, gas, and waste disposal systems in build­ings; oil, air, and water lines in engines; or piping systems in planes or ships. Others install complex pipe systems used oil ref­ineries and nuclear plants. They use wrenches, drills, saws, torches, power machines, and many other kinds of tools arid equipment. 

------ CLASSIFICATION OF INSTRUCTIONAL 
PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GET)-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 
 862.684t-034 WATER-SOFTENER SERVICER-AND-INSTALL 
 3 2 2 THREE TO SIX MONTHS 
46.0302 ELECTRICIAN 869.381-018 PIPE INSTALLER 
 3 2 3 TWO 10 FOUR YEARS 
16.0502 PIPEFITTING AND STEAMFITTING 862.261-010 PIPE FITTER 
 114 3 TWO 10 FOUR YEARS
 

862.361-018 PIPE FITTER, DIESEL ENGINE 
I 'I 3 3 TWO TO FOUR YEARS 
862.361-022 STEAM SERVICE INSPECTOR 
 41 3 3 iW( TO FOIJR YEARS 
862.381-0141 INDUSTRIAL-GAS FITTER 3 2 2 TWO TO TOIJR YEARS

862.381-018 PIPE FITTER 
 1I 3 3 FOUR TO TIN YEARS

862.381-022 PIPE FITTER, DIESEL ENGINE 2 
 '12 3 IWO TO FOUR YEARS
 
862.381-026 PIPE-FIlTER APPRENTICE 
 4u 3 3 FOUR O IEN YEARS 
862.682-010 PIPE CUTTER 
 1t 2 3 THREE 10 SIX MONTHS 

16.0503 PLUMBING 862.281-010 COPPERSMITH 
 It 2 3 FOUR 10 TEN YEARS 
862.281-0141 COPPERSMITH APPRENTICE 
 If 2 3 FOUR TO TIN YEARS
 
862.361-014 GAS-MAIN FITTER 
 41 2 3 TWO TO FOIJR YEARS
862.381-030 PLUMBER 
 11 3 3 IWO TO FOUR YEARS
 
862.381-034 PLUMBER APPRENTICE 
 1i 3 3 TWO TO -OIJR YEARS 
862.681-010 PLUMBER 
 3 2 2 ONE 10 TWO YEARS
 
953.3641-010 GAS-METER INSTALLtR 
 3 2 3 ONE TO TWO YEARS
 
954.5641-010 WATER-METER INSIALIER 3 2 2 THREE I) SIX MONTIS 

47.0203 HEATING AND AIR CONDITIONING 862.281-018 OIL-BURNER-SERVICER-AND-INSTALIFR 3 1 2 TWO TO FOIJR YEARS 
862.361-010 FURNACE INSTALLER 
 41 2 3 IWO TO FOUR YEARS 

17.0607 AIRCRAFT MECHANICS, AIRFRAME *862.381-010 AIRCRAFT MECHANIC, PLUMBING AND IIYD 3 3 3 TWO TO FOUR YEARS
 
* ItIGHER EDUCIATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION, 

COORDINATING-COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6460
 

OTIIER CONSTRUCTION IRADES
 

These workers help build, maintain, or- tear down such structures as buildings, roads, or pipelines. Ihey may operate air" hammers or 
drilling .quipment. They may rivet or bolt steel frameworks. Others may roof buildings or irnstall glass. Some operate equipment 
to spread concrete or asphalt or pack gravel. Workers may pour and finish concrete or lay and repair railroad tracks. Some install 
carpet and vinyl floor coverings. Some install soft tile. 

------ INSTRUCTIONAL PROGiAMS ------ DICTIONARY OF OCCUI'ATIONAI TITLES---------- GED-
CLASSIFICATION OF 

CODE TI-TLE CODE TITLE R M L TRAINING TIME
 

IIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAl ION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6162
 

CARPET AND SOFT TILE INSTALLERS
'hese workers install and replace soft floor covering such as 

ets, 

carpet and linoleum. Ihey also may install pads that go under carp­or cover walls and cabinets with metal or plastic tiles. 
 They inspect surfaces to make sure they are firm, dry, and clean, andthen prepare the surfaces to be covered by sand ing them and fi I I irig in cracks. They also measure and mark off areas to be covered.
They may cut, glte, and fit flooring; roll out, cut and tack down carpet; or use putty, glue, or cement to install soft tile. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M I. TRAINING IM14E 
4t6.0103 TILE SETTING 
 861.381-O34l SOFT-TILE SETTER 
 4 2 3 TWO 10 [OiR YEARS 
46.0O05 FLOOR COVERING INSTALLATION 
 622.381-026 FLOOR-COVERING LAYER 
 4 3 3 TWO 10 FOUR YEARS 

864.381-O10 CARPET LAYER 3 2 2 Two 10 FOUR YEARS 
864.481-010 FLOOR LAYER 
 3 2 2 ONE TO TWO YEARS
 
864.481-O14 FLOOR-LAYER APPRENTICE 
 3 2 2 ONE TO TWO YEARS
 

HIGIHER EDUCATION TRAINING PROGRAM: OI-CIP RELATIONSHIP DETERMINED BY 
IOWA SIAIE OCCUPATIONAL INFbRMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

)CCUPATION: 61163 

CONCRETE AND TERRAZZO FINISHERS 
,7ONCRETE FINIShIERS mix, pour, and finish concrete for many types of construction projects. Work may range from finishing off small 

jobs, such as patios and floors, to building huge dams and concrete highways. They also color concrete surfaces and make concrete 

beams, columns, and panels. TERRAZZO WORKERS create attractive walkways, floors, patios, and panels by exposing marble chips or 
pebbles on the surfaces of finished concrete. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TIILE CODE TITLE R M L TRAINING lIME 

O.O000 NO CIP ASSIGNED 861.381-04i6 TERRAZZO WORKER L4 2 3 IWO 10 FOUR YEARS 
861.381-050 TERRAZZO-WORKER APPRENTICE it2 3 TWO TO FOIJR YEARS 

46.0402 CONCRETE PLACING AND FINISHING 844.36I-010 CEMENT MASON lI 3 3 TWO TO FOUR YEARS 
84/4.3614-014 CEMENT-MASON APPRENTICE 
844.461-010 CONCRETE-STONE FINISIIER 

4 
4 

3 3 TWO TO 
3 3 TWO 10 

FOUR YEARS 
FOUR YEARS 

841.68/4-010 CONCRETE RUBBER 3 1 1 SIX TO 12 MONTHS 

IHlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198J)
 

OCCUPATION: 611611
 

GLAZ IERS
GLAZIERS install glass and mirrors in struictuires such as windows, doors, walls, tables, 
arid 	display cases. Sometimes the glass must
be cut bel'ore being installed. They measure, mark, and 
cut 	the glass to the reqLiired shape arid size. They secuire the glass inplace with materials such as putty, rubber gaskets, metal clips, arid wood molding. 
 They also may attach metal hinges, handles, or
other hardware to the glass. They use haridtools and may use power cutters arid grinders. They may work high above the grourid. 

*4 * * ****** **f** **** ***** ***** *** 
 ***** f ********* f**************.* f 	 ***** * ********* 
CIASSIF ICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITIES-------- ( D-


CODE TITLE 
 CODE TITLE 
 R M 	L TRAINING TIME
 

46.04t04e DRYWAI I INSTALLATION 
 865.361-010 MIRROR INSTALLER 
 3 2 2 ONE TO TWO YEARS
 

46.006l) GLAZING 
 865.381-010 GLAZIER 
 3 2 2 IWO TO FOUR YEARS
 
865.381-014l GLAZIER APPRENTICE 
 3 2 	2 TWO TO FOUR YEARS
 

* 	 IIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
THE 	1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

sturfaces between surfaces. They 

OCCUPATION: 6465 

INSULATION WORKERS 

INSIJIAIION 
the winter 

WORKERS fill 
arid cool in 

or 
the 

line walls, floors, 
summer. They also 

and 
install 

ceil ings with 
insulation 

mat.erials such as cork or 
in meat storage rooms arid 

fiberglass to help 
around steam pipes 

keep buildings 
ard boilers to 

warm in 
prevent 

the transfer or loss of heat. They may paste, wire, tape, or spray the insulation onto or use common 
handtools suich as trowels, brushes, scissors, arid staple nins, as well as power saws arid compressors. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


TITLE 	 R M L IRAINING lIMECODE TITLE 	 CODF 

116.0201 CARPENTRY 	 863.6814-010 COMPOSI] ION-WFAIItlRITOARD APPIL IER 2 1 1 IIREE 10 SIX MONTHS 

16.0407 INSULATION INSTALLATION 	 863.364i-010 INSUIATION-WORKER APIREiNIICE 3 2 3 ONE TO TWO YEARS 
863.364-014 INSULATION WORKER 3 2 3 ONE O TWO YEARS 
863.381-010 CORK INSULATOR, REFRIGERATION PLANT 3 2 2 TWO 1O FOUR YEARS 
863.381-014 PIPE COVERER AND INSULATOR 4. 2 3 FOUR TO TEN YEARS 
863.664-O1() BLOWER INSULATOR 2 1 1 SIX TO 12 MONTHS 
863.684-010 COMPOSITION-WEATIIERBOARD APPLIER 2 1 1 THREE TO SIX MONTHS 
863.685-010 INSULATION-POWER-UNIT TENDER 2 1 1 THREE TO SIX MONTHS 

*HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6466
 

PAVING, SURFACING AND TAMPING EQUIPMENT OP[RAIORS
These people operate or tend equipment that spreads or smooths concrete, asphalt, or other materials on roads, parking lots, or air­port runways. They also may use equipment that packs gravel, dirt, or other material. They move levers, push pedals, and turnhandwheels to start, stop, and control spreading and packing equipment. They also may clean and replace worn machinery parts. Some or the machines these workers use must be driven.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE 
 R M I TRAINING IIMF 

46.0402 COIJCRETE PLACING AND FINlSIIING 859.683-022 REINFORCING-STEEL-MACIIINE OPERATOR 
 3 1 1 THREE TO SIX MONTHS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 853.663-010 ASPItALT-PAVING-MACIINE OPERATOR 
 3 1 1 SIX TO 12 MONTIIS 
853.663-014 CONCRETE-PAVIN(;-A(CIIINE OPERATOR 
 3 1 1 30 tO 90 DAYS 
853.663-018 ROAD-OILING-TRUCK DRIVER 3 1 1 SIX TO 12 MONTiHS
 
853.663-022 SIONE-SPREADER OPERAIOR 
 3 1 1 SIX TO 12 MONITHS
853.665-010 ASPHALT-DISRIBUIOR TENDER 
 2 2 1 UP TO 30 DAYS
853.683-010 CURB-MACHINE OPERATOR 
 3 2 1 THREE 10 SIX MONTHS
853.683-018 JOINT-CLEANING-AND-GROOVING-MACHINE 
 3 1 1 THREE TO SIX MONTHS
 
853.685-010 ASPIIALT-HEATER TENDER 
 2 1 1 30 TO 90 DAYS
 
859.683-018 RAILWAY-EQUIPMENI OPERATOR 
 3 2 2 THREE TO SIX MONTHS

859.683-026 ROAD-MIXER OPERATOR 
 3 1 1 SIX TO 12 MONTHS
 
859.683-030 ROAD-ROLLER OPERATOR 
 2 1 1 30 TO 90 DAYS
 
869.683-010 FORM-TAMPER OPERATOR 
 2 1 2 30 TO 90 DAYS
 
869.683-018 TAMPING-MACHINE OPERATOR 
 3 1 2 SIX TO 12 MONTHS
 

* HIGlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
 OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 64i67 

RAIl AND TRACK LAYING EQUIPMENT OPERAIORS
 
These people operate equipment used to lay arid repair railroad tracks and rails. Some of' these workers drive a vehicle that moves 
and lays track or rails. Other operate equipment used to maintain and repair tracks. Ihis equipment includes portable grinders, 

spike pullers, and spike drivers. Still others operate machines mounted on flat-bed railroad tracks. These machines are used to 

spread and.shape crushed rock to form the fotindation for railroad tracks and to level arid straighten the tracks over the foundation. 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 


CODE TITLE 	 CODE TITLE R M L [RAINING TIME
 

48.0503 MACHINF TOOL. OPERATION/MACHINE SHOP 	 910.6814-010 GRINDING-MACHINE OPERArOR, PORTABLE 2 2 2 30 TO 90 DAYS
 

19.0202 CONSTRUCTION EQUIPMENT OPERATION 	 910.663-010 TRACK-MOVING-MACIIINE OPERATOR 3 2 2 THRIE 0 SIX MONTHS 
910.682-010 TRACK REPAIRER 3 2 2 THREE 10 SIX MONTHS 
910.683-018 TRACK-SJRFACING-MACIIINE OPERATOR 3 2 2 30 TO 90 DAYS 

SHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 61468
 

ROOF ERS
ROOFERS cover the tops of buildings with materials such as asbestos, slate, wood, asphalt, aluminum, or tile to insulate them andmake them waterproof. They install and repair various kinds of' roofing, including tar and gravel, slate or wooden shingles, andtiles. They also may waterproof walls and floors. They measure, cut, and lay shingles and tiles, and nail or cement them to roofs.Sometimes, they spread hot tar over a roof, cover the tar with layers of roofing felt, aNd then add gravel to the top. 

---- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
-
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

46.0lO ROOFING 
 866.381-010 ROOFER 
 3 2 2 TWO TO FOUR YEARS
 
866.381-014 ROOFER APPRENTICE 
 3 2 2 TWO TO FOUR YEARS
 
866.684-010 ROOFER APPLICATOR 
 3 1 2 ONE TO TWO YEARS 

HIGHER EDUCATION TRAIN ING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6472
 

SHEETMEIAL DUCT INSTALLERS 
These workers install heating or air dlicts in homes, commercial buildings, and factories. The ducts are part of heating and venti­
lating systems. Installers follow blueprints and specifications as they fasten duct parts in place using bolts, rivets, or welding. 
They check fitted parts for conformity to specifications arid for leaks or flaws. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

IIIGIIER EDUCATION TRAINiNG PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 6473 

S1PUCTURAL STRUCTURAL METAL WORKERSWORKERS join steel frameworks arid other metal parts of structures with bolts, rivets, screws,alst place steel or iron in forms used to make arid other fasteners. Theyreinforced concrete.
bridres, dams, storage 
They help erect arid put together structures such as buildings,tanks, and playgro:nd equipment. They use blueprints, power tools, hoisting equipment, and a variety of
handLools to do their work. 

.... -
CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE CED-

CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 801.3L -014 STRUCTURAL-STEEL WORKER 
 3 2 3 TWO TO FOUR YEARS
 
801.361-018 SIRUCTURAL-STEEL-WORKER APPRENTICE 
 3 2 3 TWO TO FOUR YEARS
801.361-022 TANK SEITER 
 4 2 2 IWO TO FOUR YEARS
801.381-010 ASSEMBLER, METAL BUILDING 
 3 2 2 ONE TO TWO YEARS
801.684-018 PLAYGROUND-EQUIPMENI ERECTOR 
 3 1 1 30 TO 90 DAYS
 

46.0402 CONCRETE PLACING AND FINISHING 
 801.684-026 REINFORCING-METAL WORKER 
 3 1 1 ONE TO TWO YEARS
 
* tHIGHER EDUCATION TRAINING PROGRAM: DO!-CIP RELATIONSIilP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAT ION (1980)
 

OCCUPATION: 611114
 

DRILLERS, EARIII
 
of' earth drilling equipment. Some use drilling equipmant tc -p .iter deposits or to
 

EARTH DRILLERS set uip and operate many kinds thepoles or posts or for concrete pier foundations. A few dri II into 
make space for tinder-.rotind pipes. Others drill holes for 

holes to be filled with explosives used in mining and constr'uLtion work. 
earth to remove soil samples for testing or to prepare 

------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­
------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 


R M L TRAINING TIME
CODE TITLE
CODE TITLE 


143 3 TWO TO FOUR YEARS
 
47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 859.362-010 WELL-DRILL OPERATOR 


3 2 2 ONE 0 tWO YEARS
930.682-O10 CORE-DRILL OPERAIOR 


3 2 2 SiX 10 12 MONTHS850.662-010 IIORIZONAt-EARTII-BORING-MACHINE OPE 
49.0202 CONSTRUCTION EQUIPMENT OPERATION 
 3 2 2 SIX 10 12 MONTHS
1 

3 2 2 SIX TO 12 MONTHS
 

850.683-034 ROCK-DRILL OPERATOR 

859.682-ill FOUNDATION-DRILL OPERATOR 


OPE 3 2 2 SIX TO 12 MONTHS
850.662-010 IIORIZONTAL-EARTII--ORING-MACIIINE
49.0204 MINING EQUIPMENT OPERATION 
 3 1 1 THIREE 10 SIX MONTHS
859.682-010 EARTII-BORING-MACIIINE OPERATOR 

3 2 2 SIX TO 12 MONTHS
859.682-O014 FOUNDATION-DRILL OPFrRATOR 

3 2 2 ONE TO IWO YEARS
930.682-010 CORE-DRILL_ OPERATOR 


OCCUPATIONAL INFORMAlION
DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE 

SHIGIER EDUCATION TRAINING PROGRAM: 


1985 NOICC MASTER CROSSWALK
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE
COORDINATIfIG COMMITTEE. 
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 666
TRAINING PROGP'. AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6475
 

A: RHANMER OPERATOR3AIRtIIAMMER OPERATOPS use drills powered by compressed air to make 
holes in or break tip ore, rock, arid concrete. They may drill holes
to heIp miners blast out rock and ore, for example, or to break up roid pavement or concrete striictures. They prepare for drill ing
by connecting air and water lines to the jackhammer. They pull a trigger to start the drill and then lean on the hammer to guidethe drill bit into the surface. At times, they may replace or sharpen drill bits. These workers must be in good physical condition. 

GLASSIFICATI0T1
.... -- OF INSTRUCTIONAL PROGRAMS-------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


CODE TI[IF 
 CODE TITLE 
 R M L TRAINING TIME
 

419.0202 CONS1RUCTI,3N EQU!PMEN[ OPERATION 
 930.684-018 JACKHAMMER OPERATOR 
 2 2 1 UP TO 30 DAYS
 
119.0204 MINING EQUIPMENT OPERATION 
 930.684-022 QUARRY PLUG-AND-FEAIHIR DRILLER 
 2 1 1 THREE TO SIX MONTHS
 
* FIIGil[R EDUCAItON TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

driven into the earth serve as foundations For structures such buildings, bridges, and piers. 


OCCUPATION: 61116 

PILE DRIVING OPERATORS 

These workers operate a large machine called a pile driver that drives 
as 

wood or steel pilings or posts into the earth. the pil irgs 
PILE DRIVING OPERATORS use hand 

foot levers and turn valves to position pilinqs and control the action of the pile driver. 

DICTIONARY OF OCCUPATIONAL TITLES-------- -GLD­----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE R 14 L TRAINING 1IMECODE TITLE 


3 2 2 SIX TO 12 MONTHS
49.0202 CONSTRUCTION EQUIPMENT OPERATION 	 859.682-018 PILE-DRIVER OPERATOR 


* 	 HIGHER EDUCATION IRAINING PROGRAM: DOF-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
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OCCUPATION: 6479 

CONSTRUCTION TRADES, N.E.C.
People in these jobs help build, maintain, or tear down structures, such as buildings, roads and pipelines. Work duties and settingsvary. For e>ample, they may install windows and door frames in homes, place lane markers along highways, or apply siding to buildingwalls. They may prepare buildings to be moved or install sprinkler systems. These workers often work as part of a team or crew. Theyuse handtools arid 
may use power tools arid equipment as well.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
-
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 
 809.381-022 ORNAMENTAL-IRON WORKER 
 4 3 3 TWO TO FOUR YEARS 
809.381-026 ORNAMENIAL-IRON-WORKER APPRENTICE 14 3 3 TWO 10 FOUR YEARS
 
809.664-010 ALUMINUM-POOL INSTALLER 
 3 2 1 THREE TO SIX MONTHS
 
850.684-010 EXCAVATOR 
 3 1 1 30 10 90 DAYS
 
859.684-010 LANE-MARKER INSTALLER 
 2 2 1 30 TO 90 DAYS

861.66N-014 TmRRAZZO FINISHER 2 1 2 SIX 10 12 MONTHS 
869.261-010 HOUSE MOVER 
 143 3 ONE TO TWO YEARS
869.463-010 SWIMMING POOL INSIALIER-AND-SERVICE 4 14 4 FOUR TO TEN YEARS 
869.14841-018 VENETIAN-BLIND INSIALLER 3 2 2 TIIREE T0 SIX MONTHS 
869.664-014 CONSTRUCTION WORKER 1 3 3 3 THREE TO SIX MONTHS
 
869.664-018 SEWER-LIINE REPAIRFR 
 3 2 2 ONE TO TWO YEARS
891.6814-022 BUILDING CLEANER 
 3 2 2 THREE TO SIX MONTHS
 
899.684-014 HIGHWAY-MAINTENANCE WORKER 
 3 1 2 30 TO 90 DAYS
 
899.684-018 LAMINATOR 
 2 1 2 30 TO 90 DAYS 
899.687-010 DECORATOR, STREET AND BUILDING 
 2 1 1 THREE TO SIX MONTHS
 

01.0205 AGRICULTURAL STRUCTURES, EQUIPMENT, AND 
 869.664-014 CONSTRUCTION WORKER 
1 3 3 3 THREE TO SIX MONTHS
 
869.684-022 FENCE ERECTOR 
 3 2 2 SIX TO 12 MONTHS 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 851.383-010 IRRIGATION SYSTEM INSTALLER 3 2 2 SIX TO 12 MONTHS
 
869.684-030 LAWN-SPRINKLER INSTALLER 
 3 2 2 SIX TO 12 MONTHS
 

01.0605 LANDSCAPING 
 869.684-030 LAWN-SPRINKLER INSTALLER 3 2 2 SIX TO 12 MONTHS
 

08.0503 FLORISTRY 
 899.3641-O11 ARTIFICIAL-FOLIAGE ARRANGER 
 3 2 2 SIX TO 12 MONTHS
 

09.0201 ADVERTISING 
 869.684-054 SIGN ERECTOR 2 
 3 2 2 30 10 90 DAYS
 

20.0502 CUJSTOM 
DRAPERY AND WINDOW TREATMENT DESI 869.484-01 DRAPERY HANGER 
 3 2 2 SIX TO 12 MONTHS 
20.0504 FLORAl DESIGN 899.364-0114 ARTIFICIAL-FOlIAGE ARRANGER 
 3 2 2 SIX TO 12 MONIIS 

20.0604 CUSTODIAL SERVICES 891.685-01(0 STEAM-CLEANING-MACHINE OPERATOR 
 2 1 1 THRFE TO SIX MONTHS
 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 
 869.664-01ii CONSTRUCTION WOR'ER 1 
 3 3 3 THREE 10 SIX MONTHS 
HIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONShIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCJPATIONAL CLASSIFICATION (1980I)
 

EISEWHERE CLASSIFIED (CONTINUED)
OCCUPATION: 6119 CONSTRUCI ION TRADES, NOT 

.... - ICATION OF INSTRUCTIONAL PROGRAMS ...... .......- DICTIONARY OF OCCUPATIONAL TITLES-------- - GET)-
CLASSI 

CODE TIThE 	 R M L TRAINING lIME
CODE TITLE 


46.0103 TILE SETTING 861.664-010 MARBLE F!NISHER 
861.664;-018 TILE FINISHER 
869.664-0141 CONSIRIJCIION WORKER 1 

2 
2 
3 

1 1 SIX 10 12 MONTHS 
1 2 SIX TO 12 MONTHS 
3 3 THREF 10 SIX MONTHS 

46.0201 CARPENTRY 863..684t-0141 
869.281-014 

SIDER 
HOUSE BUILDER 

3 
3 

2 
3 

2 
3 

IIftE T0 SIX MONTHS 
IWO TO FOUR YEARS 

869.484-010 AWNING HANGER 3 2 2 THREE TO SIX MONTHS 
869.487-010 MEASURER 3 2 2 THREE 10 SIX MONTHS 
869.664-014; 
869.6814-054 

CONSTRUCTION WORKER 
SIGN ERECTOR 2 

1 3 
3 

3 
2 

3 
2 

THlEE 
30 TO 

10 
90 

SIX MONTHS 
DAYS 

46.04i01 BUILDING AND PROPERTY MAINTENANCE 869.664-0114 CONSTRUCI ION WORKER 1 3 3 3 THREE TO SIX MONTHS 

46.0402 CONCRETE PLACING AND FINISHING 849.665-010 
869.261-018 

PUMP TENDER, CEMFNI BASED MATERIALS 
POURED-CONCREIE-WALL TECHNICIAN 

2 1 1 ItHRFL TO SIX MONTHS 
4 3 3 IWO TO FOUR YEARS 

869.361-010 CONDUIT MECHANIC 3 3 3 TWO TO FOUR YEARS 
869.664-010 CONCRETE-BUILDING ASSEMBLER 2 2 2 [IRfEE 10 SIX MONTHS 

869.664-01l' CONSTRUCTION WORKER 1 3 3 3 TIIREE'TO SIX MONTHS 
869.667-010 COLUMN PRECASTER 2 1 1 UP 10 30 DAYS 

869.681-010 CONCRETE-FENCE BUILDER 3 2 2 ONE TO TWO YEARS 

16.04i04 DRYWALL INSTALLATION b69.664-0114 CONSTRUCTION WORKER 1 3 3 3 THREE TO SIX MONTHS 

46.0405 FLOOR COVERING INSTALLATION 864.684-010 FLOOR AND WALL APPLIER, LIQUID 
869.6614-014 CONSTRUCTION WORKER 1 

3 1 2 
3 3 3 

IIIREE 
THREE 

T0 
TO 

SIX MONTHS 
SIX MONTHS 

3 2 2 THREE 10 SIX MONTHS
46.0407 INSULATION INSTALLATION 	 863.684-014 SIDER 
869.664-014 CONSTRUCTION WORKER 1 3 3 3 THREE TO SIX MONTHS 

46.040O8 PAINTING AND DECORATING 	 169.664-011 CONSTRUCTION WORKER 1 3 3 3 THREE TO SIX MONTHS 

46.0409 PLASTERING 	 842.665-01(0 PIASTER-MACHiNE TENDER 2 1 1 THREE TO SIX MONTIS 
869.664-0111 CONSTRUCTION WORKER 1 3 3 3 THREE 10 SIX MONTHS 

869.6611-0111 CONSTRUCTION WORKER 1 	 3 3 3 IlHREE TO SIX MONTHS116.0410 ROOFING 


869.6611-014 CONSTRUCTION WORKER 1 3 3 3 THREE TO SIX MONTHS 
899.6614-01'; SEWER-PIPE CLEANER 3 1 2 30 TO 90 DAYS 

46.0502 PIPEFITTING AND STEAMFITTING 


869.684-030 LAWN-3PRINKLER INSTAtII_R 3 2 2 SIX TO 12 MONTHS
 

899.6611-011; SEWER-PIPE CLEANER 3 1 2 30 TO 90 DAYS
 
46.0503 PLUMBING 


H Iii DUCATION 1RAINING PROGRAM: DOT-CIP RELATIONSHIP DETIRMINED FlY IOWA SFATE OCCUPATIONAL INFORMATION 
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OCCUPATION: 6479 CONSIRUCTION TRADES, NOT ELSEWHERE CLASSIFIED (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE R M L TRAINING lIME
 

i7.O103 COMMUNICATION ELECTRONICS 823.684-010 ANTENNA INSTALLER 3 2 2 THREE TO SIX MONTHS 

i7.01401 EIECTROMECIIANICAI, HYDRAULIC, AND PNEUMA 869.281-0114 HOUSE BUILDER 3 3 3 TWO 10 FOUR YEARS 

47.0502 CONVENTIONAl ELECTRICAL POWER GENERATION 869.665-010 AUXILIARY-EQUIPMNT TENDER 3 2 2 ONE TO TWO YEARS 

47.0501i PUMPING PLANTS 869.665-010 AUXILIARY-EQUIPMEN TENDER 3 2 2 ONE TO TWO YEARS 
899.6814-026 PIPELINER 3 1 2 SIX TO 12 MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 573.684-010 KiLN-DOOR BUILDER 2 1 1 30 10 90 DAYS 
579.664-010 CIAY-STRUCTURE BUIIDFR AND SERVICER 3 2 2 THREE TO SIX MONTHS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 862.662-010 PIPE-CLEANING-AND-PRIMING-MACIINE 0 3 2 2 ONE 10 TWO YEARS 
862.682-011h PIPE-WRAPPING-MACIIINE OPERATOR 3 1 2 SIX 10 12 MONTHS 
869.361-0114 ttYDRALHIC-JACK ADJUSTER 3 2 2 ONE TO TWO YEARS 
869.662-010 LIFT-SLAB OPERATOR 14 2 3 IWO 10 FOUR YEARS 
869.682-010 CIRCULAR SAW OPERATOR 3 1 2 SIX 10 12 MONTHS 
869.682-014 CORE-DRILL OPERATOR 3 1 2 SIX TO 12 MONTHS 

HIGHtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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repair 

OCCUPATION: 6500 

EXIRACTIVE OCCUPATIONS 
Those workers remove resources 
mines, qiiarries, or structures 

from the (qr-otird. lhey may drill for oil or test for oil deposits. 
to remove or loosen materials. Some operate mining machinery that 

lley may place explosives in 
removes resouirces, cuts through 

rock, or moves materials. Others do the physical labor of mining, working as a team to remove minerals, build or structures, 
or assemble, test, or repair equipment. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TIILE R M I TRAINING TIME
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOl-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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OCCUPATION: 6520
 

DRILLERS, OIL WELL
OIL WELL DRILLERS operate a variety of dri!ls 
to take oil frum the earth. They also may use
f'or or to test for oil deposits. Stum, dirtct the ise of special 
specially designed equipment to look

tools and techniques to recover lost equipment or other objects
that sometimes block oil wells. Others Gperate truck-mounted hoists equipped with a derrick to clean otut and restore 
old and dam­
aged oil or gas wells.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 930.361-010 SERVICE-UNIT OPERAJOR, OIL WELL 
 3 2 2 IWO TO FOUR YEARS 
15.0903 PFTROI.EUM TECHNOLOGY 930.261-010 FISIIING-TOOL TECHNICIAN, OIL WEI l 1 3 3 TWO TO FOUR YEARS 

4t7.O305 OIL AND GAS DRILLING EQUIPMENT OPERATION 930.363-010 CLEAN-OUT DRILLER 
 3 2 2 SIX TO 12 MONTHS 
930.382-018 PROSPECTING DR ILIR 3 3 2 ONE TO IWO YEARS
 
930.382-022 ROTARY DERRICK OPERATOR 
 3 2 2 SIX 10 12 MONTHS
 
930.382-026 ROTARY DRIIER 
 3 2 2 ONE TO IWO YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RFLATIONStIP DETERMINED BY 
IOWA STATE OCCUPATIONAL. INFORMATION
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OCCUPATION: 6530)
 

EXPIOsIV[ WORKERS 

People in the;e .jobs place explosives in open pits, tinderground mines, quarries, buildirigs, or other strtictures. lhey also set off 

or other maLerials or strucLures. Iley tuidy land formatioris or str-cures to determine
explosiv(s to loosen or remove earth, rock, 

blast holes or drill them themselves. They
the type and amount of explosive charge to iise. They may instruct other workers to drill 

set off' cha rqes. These workers must he very carefil to 	 see that safety rtiles are followed.connect wires t.o firing devices arid 

DICI IONARY OF OCCIJPATIONAt [I1LES-------- -(;EL)-
TI IIE R M I IRAINING IME ---- CLASSIf- ICA1 ION OF INSIRUCTIONA PROGRAMS ...... 	 .......-


CODE [ILE 	 CODE 

14 3 2 IWO 10 FOUR YEARS00.0000 NO CIP ASSIGNED 	 850.381-010 MINER 
859.261-011) BIASIER 11 Ii 14 IWO 10 1JOUR YEARS 

117.0305 OIL AND GAS DRILLING EQUIPMENT OPFRATION 	 931.361-010 SAMPLE-lAKER OPERATOR 3 2 1 SIX 10 1? MONTHS 
3 2 2 ONE TO IWO YEARS931.361-01114 SIIOOTER 

931.361-018 SHOOTER, SEISMOGRAPH 3 2 2 01F 10 TWO YEARS 
OIl WEII 3 2 2 ONI TO IWO YEARS93i.382-010i PERFORATOR OPERAIOR, 

1i 3 2 IWO 10 FOIJR YEARS49.0204 MINING EQUIPMENT OPERATION 	 931.261-010 BIASIER 

931.664-01(0 TIER-AND-DFIONATOR 2 2 2 UP TO 30 DAYS
 

* IIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DEJERMINID BY IOWA SIAII OCCUPATIONAL INFORMATION 
1985 NOICC MASTER CROSSWAIK
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OCCUPATION: 65140
 

MINING MACHINE OPERATORS
These workers operate equipment used 
in mining and building projects. For example, some operate equjipment to move steel framework
within a tunnel during construction. Some iuse a huge electric chain saw to cut a strip beneath coal deposits to control the direc­
tion of 
the coal as it ralls after blasting. Some operate machines to drill holes used for explosives. Some sit or lie in the cabof a machine and operate levers to cut or rip out coal and load it in shuttle cars. Some use torches to cut holes in rock at a 
qua rry. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M [. TRAINING TIME
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 850.682-010 SHIELD RUNNER 
 3 1 1 SIX 10 12 MONTHS
 
930.382-010 DRILLER, MACHINE 
 3 2 2 SIX 10 12 MONTHS 

49.0204. MINING EQUIPMENT OPERATION 850.682-010 SHIELD RUNNER 
 3 1 1 SIX 10 12 MONTHS
 
930.382-010 DRILLER, MACHINE 
 3 2 2 SIX TO 12 MONTHS
 
930.383-010 CHANNELING-MACtlINE RUNNER 
 3 2 1 IIREL TO SIX MONTHS 
930.482-010 DRILLING-MACIIINE OPERATOR 3 2 1 ONE TO TWO YEARS
 
930.663-010 SIALE PLANER OPERATOR 
 3 2 3 THREE TO SIX MONTHS 
930.665-010 LONG-WALL-MINING-MACHINE TENDER 3 2 2 SIX TO 12 MONTHS
 
930.683-OiO CONTINUOUS-MINING-MACHINE 
OPERATOR 3 2 2 SIX 10 12 MONTHS
 
930.683-014 CUTTER OPERATOR 
 3 2 2 ONE TO iWO YEARS
 
930.684-010 FLAME CHANNELER 
 2 1 1 THREE TO SIX MONTHS
 
939.382-010 DRY-PLACER-MACHINE OPERATOR 3 2 1 THREE TO SIX MONTHS
 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMAIlON
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OCCUPATION: 6560 

MINING OCCUPATIONS, N.F.C. 
People 
a team 

in 
or 

these jobs do muCh 
crew of workers to 

Of the day-to-day physical labor at mines, 
build and repair struetuires. They also may 

quarries, 
assemble, 

and oil drilling 
test, r'epair, or 

sites. They often work as part of 
clean eqtipment. Some help with 

safety or blasting operations. Many of these workers use handtools. Some operate power tools, pumps, jacks, or powered machinery. 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEO-CLASSIFICATION OF 


CODE TITLE CODE TITLE R M L TRAINING TIME 

47.0304 MINE EQUIPMENT MAINTENANCE AND REPAIR 729.684-042 SAFETY-LAMP KEEPER 3 2 1 TIIREE TO SIX MONTHS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERAT ION 869.684-046 ROUSTABOUT 3 1 2 SIX 10 12 MONTHS
 
930.664-010 CASER 1 1 1 30 10 90 DAYS 
930.684-014 FLOOR WORKER, WELL SERVICE 2 1 1 30 TO 90 DAYS 
931.384-010 GUN-PERFORATOR LOADER 3 2 2 SIX 10 12 MONTHS 
931.684-010 DUMPER-BAILER OPERATOR 3 2 1 SIX TO 12 MONTHS 
939.682-O14 PNEUMATIC-JACK OPERATOR 3 2 2 SIX 10 12 MONTHS 

49.0204 MINING EQUIPMENT OPERATION 899.684-0314 SHAFT MECHANIC 3 1 2 SIX TO 12 MONTHS
 
930.666-014 TAILR 2 1 1 30 10 90 DAYS 
930.683-026 ROOF BOLTER 3 1 1 TItR[F 10 SIX MONTHIS 
933.664-O10 CRUSHER SETTER 2 1 1 30 TO 90 DAYS 
939.281-010 MINER 1 L4 3 2 ONf TO TWO YEARS
 
939.667-D1I4 QUARRY WORKER 2 1 1 UP 10 30 DAYS 
939.684-010 JACK SFTTER 3 2 1 SIX 10 12 MONTHS 
939.684-014 MINER, PLACER 3 1 1 THREE TO SIX MONTHS 
939.687-026 ROCK-DUST SPRA'FR 2 1 1 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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OCCUPATION: 6699
 

PRECISION PRODUCTION OCClJPATIONS
These workers make products or perform services that 
require skill and attention to detail. 
 They may work by hand or by machine,
setting type, tailoring clothes, 
or making parts for machines. 
 They may cut meat, make furniture, or assemble electronics compon­ents. Some run power-generating or processing plant equipment. 
 They use precision instruments, instructions, gauges, and measuringdevices to complele and check their work.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE IIII. CODE TITLE R M L TRAINING TIME
 

• IIIGItLR IDUCAIION IRAINING PROGRAM: DOI-CIP RELAIIONSIIP DETERMINED BY IOWA STAIL OCCUPATIONAL 'INFORMATIONCOORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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OCCUPATION: 6100
 

SUPERVISORS: PRECISION PRODUCTION OCCUPATIONS 

These people supervise workers who do precision production, processing, finishing, or repair work. They study schedules and deter­

mine the workers and equipment needed for assignments. They interpret company policies, and job orders to workers and assign 

duties. They determine work p.rocedures and schedules, enforce rules, and solve difficult work problems. They may hire, train, and 

discharge workers. They keep work records, and may order needed materials ard equipment. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES--------- GED-

CODE TlIl F 	 R M I TRAINING I IMECODE IllIr 

00.0000 NO CIP ASSIGNED 	 184.167-0146 INCINERAIOR-PLANT-GENERAL SUPERVISO 143 14ONE I0 TWO YEARS
 
509.130-O1I SUPERVISOR, POWER-REACIOR It 3 3 TWO 10 FOUR YEARS
 

558.132-018 SUPERVISOR, SULFURIC-ACID PLANT )1 3 4 FOUR TO TEN YEARS
 
559.132-018 CATALYST OPERATOR, CIIIEF 143 3 TWO 1O FOUR YEARS
 
559.132-026 HEAD OPERATOR, SUI F IDE I4 3 3 FOUR TO TEN YEARS
 

559.132-062 SUPERVISOR, ALUM PLANT 4 3 3 TWO TO FOUR YEARS
 
704. 131-0114 SUPERVISOR, ENGRAVING 	 I4 3 3 FOUR 10 TEN YEARS 
952.132-010 OPERATIONS SUPERVISOR, NUCLEAR POWE 5 5 5 FOUR 10 lEN YEARS
 

979.131-014 SUPERVISOR, ROLlER SIIOP 4 3 3 IWO 10 FOUR YEARS
 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 	 365.131-010 SHOE-REPAIR SUPERVISOR 3 1 1 TWO TO FOUR YEARS
 
514.131-010 INSPECIOR, CIIHI f 14 3 3 1WO 10 FOUR YEARS
 
5142.130-010 SUPERVISOR, NATURAL-GAS PLANT I4 3 Ii FOUR TO TEN YEARS
 
5149. 130-010 SUPERVISOR, TOWER 4 3 I4 IWO TO I OUR YEARS
 

660.130-010 CABINETMAKER, SUPERVISOR 14 14 14 FOUR 10 TEN YEARS
 
693.1 31-010 PATIERN-SHOP SUPERVISOR iI 3 3 FOUR 10 TEN YEARS
 
700.131-018 SUPERVISOR, JEWELRY DEPARTMENT 14 14 3 IWO TO IOIJR YEARS
 
704.131-010 ENGRAVING SUPERVISOR Ii 3 3 FOUR TO'TEN YEARS
 
706.131-010 LABORATORY SUPERVISOR I 3 3 FOUR [0 TEN YEARS
 
709.134-010 SUPERVISOR, METAL FURNIlURE ASSEMBL 14 3 3 IWO TO FOUR YEARS
 
710.131-014 SUPERVISOR, INSIRUMENT MAINTENANCE I4 14 14 FOUR TO TEN YEARS
 
710.137-010 SUPERVISOR, ASSEMBLY I 3 3 IWO 10 FOUR YEARS
 
729.130-010 SUPERVISOR, ELECTRICAL ASSEMBIY 14 3 3 ONE Io IWO YEARS
 
770.131-014 SUPERVISOR, DIAMOND FINISIIING 14 3 3 FOUR TO TEN YEARS
 
862.137-018 WATER-AND-SEWFR-SYSEEMS SUPERVISOR 4 3 3 IWO TO FOUR YEARS
 
950.131-010 REFRIGERATING ENGINEER, HEAD 14 3 4 IWO TO FOUR YEARS
 
950.131-014 STATIONARY-ENGINEER SUPERVISOR 14 3 3 IWO TO FOUR YEARS
 
952.131-010 SUBSTATION OPERATOR, CHlIEF 4 3 3 FOUR TO TEN YEARS
 
952.137-014 HYDROELECTRIC-STATION OPERATOR, CII 14 3 3 TWO TO IOUR YEARS
 
952.137-022 IUIRBINE OPERATOR, HEAD II 3 3 TWO 10 FOUR YEARS
 
952.137-026 SUPERVISOR, OPERATIONS 143 I4 TWO TO FOUR YEARS
 

953.132-010 SUPERVISOR, LIQUEFACTION-AND-REGASI 14 3 14 FOUR TO TEN YEARS
 
954.130-010 SUPERVISOR, PUMPING SIAlION 4 4 3 IWO TO FOUR YEARS
 
955.130-010 SUPERVISORY WASTFWAIER-TREA1MENT-PL 14 I4I TWO TO FOUR YEARS
 

* HIGHIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6700 SUPERVISORS; PRECISION PRODUCTION OCCUPATIONS (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 

CODE TITLE 


1(.0103 PIIOTOGRAPiHIC TECIINOLOGY 


12.0101 DRYCLEANING AND LAUNDERING SERVICES 


15.01403 ELECTROMECHANICAL TECHNOLOGY 


15.0404 INSTRUMENTATION TECHNOLOGY 


15.0501 AIR CONDITIONING, HEATING, AND REFRIGERA 


15.0506 WATER AND WASTEWATER TECINOLOGY 


17.0103 DENTAL LABORATORY TECHNOLOGY 


20.0302 CLOTHING MAINTENANCE AIDE 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 


20.0605 EXECUIlVE HOUSEKEEPING 


41.0201 NUCLEAR MATERIALS HANDLING TECTNOLOGY 

411.0301 CIIEMICAL TECtHNOLOGY 

1j14.0601 PUBI.IC SANITATION 

47.0105 INDUSTRIAL ELECTRONICS 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


970.131-010 SUPERVISOR, TYPE COPYING 

971. 131-0110 SUPERVISOR, PHOTOENGRAVING 

972.130-010 SUPERVISOR, OIJSEI-PLAtE PREPARATIO 

971. 131-010 SUPERVISOR, ElECTROIYPING AND SIERE 
976.131-018 SUPERVISOR, MICROFILM DUPLICATING U 
976.131-022 SUPERVISOR, QUALITY CONTROL 
979.131-018 SOPERVISOR, SILK-SCR-[LN CUTTING AND 

979.132-010 SHIFT SUPERVISOR, FILM PROCESSING 

979.137-026 SUPEiVISOR, TYPE-DISK QUALITY CONTR 


976.131-022 SUPERVISOR, QUALITY CONFRO: 


361.137-010 SUPERVISOR, LAUNDRY 

369.137-010 SUPERVISOR, DRY CLEANING 

369.137-011 SUPERVISOR, RUG CLEANING 


710.131-01i SUPERVISOR, INSTRUI.MENT MAINTENANCE 


710.131-014 SUPERVISOR, INSTRUMENT MAI'TENANCE 


710.137-010 SIJPERVISOR, ASSEMBIY 


950-131-010 REFRIGERATING ENGINEER, HEAD 

959.131-010 HEATING-PLANT SUPERINTENDENT 


955.130-010 SUPERVISORY WASTEWAT[R-TREATMENT-PL 


712.131-010 SUPERVISOR, DENIAL LABORATORY 


361.137-010 SUPERVISOR, LAUNDRY 

369.137-010 SUPERVISOR, DRY CLEANING 


589.130-010 EMBROIDERY SUPERVISOR 

783.131-010 SUPERVISOR, FURRIFR StHOP 


361.137-010 SUPERVISOR, lAUNDRY 


709.137--010 INSPECTION SUPERVISOR 


559.132-018 CATALYST OPERATOR, CIIIEF 


*184. 167-146 INCINERAIOR-PIANT-(;ENRAI SUPERVISO 


729.131-01(0 INSPECTOR, CHIEF 


PAGE 678
 

GED-

R M L TRAINING TIME
 

It 3 14OVER 10 YEARS
 
II 3 3 FOUR 10 TEN YEARS
 
1 14 14 FOUR TO TEN YEARS
 
14 3 3 TOUR 10 TIN YEARS 
1t 3 4 TIWO TO FOUR YEARS
 
1I 3 3 TWO 10 FOUR YEARS
 
14 3 3 FOUR TO TEN YEARS
 
it 3 3 FOUR TO TEN YEARS
 
14 3 14 TWO TO FOUR YEARS
 

14 3 3 TOI0 TOUR YEARS
 

3 3 3 ONE 10 TWO YEARS 
It3 3 TWO TO FOUR YEARS 
it2 3 IWO TO FOUR YEARS 

It ItIt FOUIR TO TEN YEARS
 

It14 14 FOUR TO TEN YEARS
 

4 3 3 TWO 10 FOUR YEARS
 

11 3 14 TWO TO FOUR YEARS
 

It 3 3 FOUR TO 1EN YEARS
 

It 4 4 TWO TO FOUR YEARS 

14 3 41 IWO 10 FOUR YEARS
 

3 3 3 ONE 10 IWO YEARS
 
1i 3 3 TWO 10 FOUR YEARS
 

4 3 14 TWO TO FOIR YEARS
 

143 It IWO 10 FOUR YEARS
 

3 3 3 ONL TO TWO YEARS
 

It3 3 FOUR 10 TEN YEARS
 

It3 3 TWO TO FOUR YEARS
 

14 3 1tONE TO IWO YEARS 

I4 3 3 ONE TO TWO YEARS 
HlIGHER 
EDUCAIION TRAINING PROGRAM: 
 DO-CIP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THJE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INILRNAIIONAL DEVELOPMINT 	 PAGE 679
 
TRAINING PROGRAM AND OC(UPATIONAL REPORT
 

BY STANDARD uCCUPATIONAL CLASSIFICATION (198o)
 

OCCUPATION: 61( SUPERVISORS; PRECISION PRODUCTION OCCUPATIONS (CONTINUED) 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------ ------- DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE Tlllf CODE lITIF R M L [RAINING TIME 

47.O?03 HEATING AND AIR CONDI1IONING 	 959.131-010 HEATING-PLANT SUPERINTENDENT It 3 3 FOUR TO TEN YEARS 

47.0408 WATCH REPAIR 710.131-010 JWEL SUPERVISOR '4 3 4 TWO TO [OUR YEARS 

47.0502 CONVENIIONAL ELECTRICAL POWER GENERATION 952.137-026 SUPERVISOR, OPERATIONS It 3 It TWO TO FOUR YEARS 

48.0209 SILK SCREEN MAKING AND PRINTING 971.131-014 SUPERVISOR, SCREEN MAKING It 3 3 FOUR 10 TEN YEARS 

118.0210 PHOTOENGRAVING *971.131-010 SUPERVISOR, PHOTOENGRAVING It 3 3 FOUR TO TEN YEARS 

49.0306 MARINE MAINTENANCE 	 623.131-010 MACHINIST SUPERVISOR, OUTSIDE '4 3 3 FOUR TO TEN YEARS
 
806.131-034 SUPERVISOR, SHIPFITIERS 4 3 2 FOUR TO TEN YEARS
 

tlHGtER EDUCATION IRAINING POGRAM: DOF-CIP RELATIONSHI-P DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 
 PAGE 680
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6800
 

PRECISION PRODUCTION OCCUPATIONS
These workers make pro'ducts or perform services that require skill and attention to detail. They may work by hand or by machine,setting type, tailoring clothes, or making parts for machines. They may cut meat, make furniture, or assemble electronics compon­pents. Some run power-generating or processing plant equipment. They use precision instruments, instructions, gauges, and measur­
ing devices to complete and check their work. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

* HIGHER EDUCATION [RAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWAIK
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TRAINING PROGRAM AND OCCIJPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6810
 

PRECISION METAL WORKERS
 
These workers make or assemble machino parts, boi lers, shfee(t meta I prodticts, arid jewelry. They may make molds for metal parts or 
engrave the suLrface of metal objects. They Miy CLt, s:iape, cast, file, or grind metal to achieve the e/act specificatioens for the 
product they are making. They may make tools or marhine aotomobile parts. Some workers may assemble prodiicts and chock precision 
while others rise design and math skills t plan poodtcts and wo, k methods. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAL. TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGiER EDUCATION [RAINING PROGRAM: DO-CiP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPAIIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM liE 1985 NOICC MASTER CROSSWALK
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 PAGE 682 
TRAINING PROGRAM AND OCCUPAI IONAL REI'ORf 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 6811
 

TOOL AND DIE MAKERS
1OOL AND DIE MAKERS make machine-shop tools, jigs, fixtures, instr-timents, and metal -forming dies. IOOIAIVFRS prodice jigs and fix­tures (duvices that hold metal while it is shaved, stamped, or drilled). They also mak; gauges arid other measiring devices used inmaking precision metal parts. DIEMAKERS constr,,ct metal forms (dies) to shape metal in stamping and forging operations. They also
make metal molds for diecasting and For molding plastics. These workers also 
repair tools arid dies.
 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------
 DICTIOPARY OF OCCUPATIONAl TITLES--------- (;E -


CODE TITLE 
 CODE TITLE 
 R M 	I TRAINING TIME
 

18.0503 MACHINE TOOL OPERATION/MACHIINE SHOP 601.381-030 PLASTIC-FIXTURE BIJILDER 
 It 3 	 3 TWO TO FOUR YEARS 

48.0504 METAL FABRICATION 
 601.381-034 SAW MAKER 
 '4 4 3 ONE 1O TWO YEARS 

48.0507 TOOL AND DIE MAKING 601.280-010 DIE MAKER, SIAMPING itIt '4 FOUR [O ILN YEARS 
601.280-014 DIE MAKER, TRIM II I13 IWO 10 FOUR YEARS

601.280-018 DIE MAKER, WIRE DRAWING 
 4 4 3 TWO 10 FOUR YEARS
 
601.280-022 DIE SINKER 
 )4 3 	3 TWO TO FOUR YEARS

601.286-030 MOLD MAKER, DIE-CASIING AND PLASTIC 
 14 3 	3 IWO 10 FOUR YEARS
 
601.280-034 TAP-AND-DIE-MAKER TECHNICIAN 
 4 3 3 FOUR TO TEN YEARS
 
601.280-042 TOOL MAKER 
 It 3 	3 IWO 10 FOIJR YEARS
 
601.280-046 TOOL-AND-DIE MAKER 
 4 It 	 4 T WO 1O FOUR YEARS
601.280-050 IOOL-AND-DIE-MAKER APPRENTICE 
 I44 4 IWO 10 IOUR YEARS
 
601.280-058 TOOL-MAKER APPRLNIICE 
 It 3 	3 TWO 10 IOUR YEARS

601.281-010 DIE MAKER, BENCH, STAMPING )1 4 11 IWO 10IOUIR YEARS 
601.281-014 DIE-TRY-OUT WORKER, STAMPING LI 3 3 TWO 10 FOUR YEARS
 
601.281-026 TOOL MAKER, BENCH 
 4 3 	3 TWO TO FOUR YEARS
 
601.381-010 DIE FINISH!ER 
 I 3 	3 IWO 10 FOUR YEARS
 
601.381-011 DIE MAKER 
 4 3 3 TWO TO FOIJR YEARS
 
601.381-018 DIE POLISHER 
 3 3 	2 ONE 10 IWO YEARS 
601.381-022 DIE-MAKER APPRENTICE 
 4 3 	3 TWO 10 FOUR YEARS 
601.381-026 PLASTIC TOOL MAKER 
 '4 3 3 TWO [0 FOUR YEARS
 
601.381-042 DIE MAKER, ELECTRONIC 
 it 3 	2 IWO 1O FOUR YEARS
 
739.381-018 DIE MAKER 
 4 3 	3 FOUR TO T N YEARS
 
739.381-(022 DIE-MAKER APPRENTICE 
 I4 3 	3 FOUR TO TEN YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINE) BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANI)ARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6812
 

PRECISION ASSE4BLERS (METAL)
 

PRFCISION ASSIMBLERS(metal) follow bluteprints arid detailed drawings to put together mar:hinery arid equipment. They assemble such 
things as engines, turbines, boats, miisical instriments. sewing machines, and farm anid mine machinery. To do their work, they use 
precise measuring instruments, handtools, and power tools. They cut, shape, fie, arid drill holes in metal parts. They also fit, 
bolt, scrow, rivet, or- solder metal parts together. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 706.381-038 SBASSEMBLER 3 3 2 ONE TO IWO YEARS 
706.381-042 TURBINE SUBASSEMBLER 3 2 3 ONE TO IWO YEARS 
706.481-01U INTERNAL-COMBUITION-ENGINE SUBASSEM 3 2 2 SIX 10 12 MONTHS 
706.681-010 PRECISION ASSEMBILFR, BENCH 3 2 2 ONE 10 TWO YEARS 
709.381-030 ORGAN-PIPE MAKER. METAL 3 2 2 TWO 10 FOUR YEARS 
712.681-022 MEDICAL-INSTRJMT'T1-CABLE FABRICATOR 3 2 2 TIIREE 10 SIX MONTHS 
806.381-0311 ASSEMBLER, TUBING 3 I0 2 ONE TO TWO YEARS 

01.0204 AGRICIJI [URAL POWER MACHINERY 624.381-018 FARM-MACHINERY SEI-IJP MFCHANIC 4 I0 4 ONE 10 IWO YEARS 

15.0403 ELECTROMECHANICAL TECHNOLOGY 806.381-030 ASSEMBLER, ELECIRO-MECIIANICAL 0 3 3 TWO 10 FOUR YEARS 

47.0102 BUSINESS MACHINE REPAIR 706.381-018 FINAL ASSE!IBLER 3 2 3 ONE O IWO YEARS 

47.0108 SMALL APPLIANCE REPAIR 706.381-634 SEWING-MACHINE ASSEMBLER 3 2 2 ONE TO IWO YEARS 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 801.261-018 ROTARY-ENGINE ASSEMBLER 4 3 4 ONE TO TWO YEARS 

47.0304 MINE EQUIPMENT MAINTENANCE AND REPAIR 706.361-010 ASSLMBLER 3 2 3 SIX 10 12 MONTHS 
801.261-010 ASSEMBLER, MINING MACHINERY 0 0t 3 TWO 10 FOUR YEARS 

117.OII02 GUNSMITIIING 736.381-010 ASSEMBLER 1 3 3 2 SIX TO 12 MONTHS 

47.0404 MUSICAL INSTRUMENT REPAIR 730.381-018 BRASS-WIND-INSTRUMENT MAKER t 4 0 1WO TO FOUR YEARS 
730.381-030 HARP-ACIIGM ASSEMBLER It 2 2 ONE TO IWO YEARS 
730.381-04;6 PIPE-ORGAN INSTALLER 4 3 3 TWO TO FOUR YEARS 
730.381-05I1 TROMBONE-SLIDE ASSEMBGEIR 3 2 2 TWO T0 FOUR YEARS 

17.0604 AUTOMOTIVE MECHANICS 806.481-0111 ASSEMBLER, INTIRNAI COMBJSTION FNGI )I 3 3 ONE 10 TWO YEARS 

17.0607 AIRCRAFT MECHANICS, AIRFRAME *806.361-010 ASSEMBIER-INSTAILER 
*806.361-0110 ASSEMBIER-INSIAILFR, 

APPRENTICE, 
GENiRAi 

GEN It 
It 

3 
3 

2 
2 

ONE 
ONE 

10 
10 

IWO YEARS 
IWO YEARS 

*806. 381-026 ASSEMBLER, AIRCRAII, STRIJCTURES AND- 4 3 3 ONE 10 IWO YEARS 
*806.381-038 ASSEMBLY MECIANIC, EXPFRIMENIAL AIR It 3 3 IWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DEIERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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 I'AGF 684

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCIJPAI IONAL CLASSIFICAT ION (198()
 

OCCUPAT ION: 6812 PRECISION ASSEMBLERS (MEIAL) (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

47.0608 AIRCRAFT MECHANICS. POWERPLANT 
 806.361-O10 ASSEMBLER-INSIAllER APPRENTICE, GEN 
 't 3 2 ONE 1O IWO YEARS
 
806.36;-0111 ASSEMBLER-INSTALLER, GENERAL 
 113 2 ONE 10 TWO YEARS
*806.381-022 ASSEMBLER, AIRCRAFT 
POWER PLANT 3 2 3 ONE 10 TWO YEARS
 
*806.381-038 ASSEMBLY MECHANIC, EXPERIMENTAL AIR 
 143 3 TWO TO FOUR YEARS
 

148.0503 MACHINE TOOL OPERATION/MACHINE SHOP 
 600.261-010 ASSEMBLER, STEAM-AND-GAS TURBINE 
 11 3 3 FOUR TO TEN YEARS 
600.281-022 MACHINE BUILDER 14 4 3 TWO TO FOUR YEARS
600.380-026 IURBINE-BLADE ASSLMBLER 
 4 3 3 ONE 10 IWO YEARS
801.361-010 BLOWER AND COMPRESSOR ASSEMBLER 
 14 3 3 ONE 10 TWO YEARS 

118.05014 METAL FABRICATION 706.381-026 OPERATING-TABLE ASSEMBLER 
 4 3 3 ONE 10 TWO YEARS 
801.261-0110 FITTER 1 '4 '4 2 TWO TO FOUR YEARS 
801.381-011 FITTER 
 3 3 2 TWO 1O FOUR YEARS
 
806.381-058 TRAILER ASSEMBLER 
 3 2 2 SIX TO 12 MONTHS
 

419.0204 MINING EQUIPMENT OPERATION 706.361-010 ASSEMBLER 
 3 2 3 SIX TO 12 MONTHS
 

49.0306 MARINE MAINTENANCE 
 806.481-010 ASSEMBLER, ALUMINUM BOATS 
 3 2 2 SIX TO 12 MONTHS
 
*tlIGIER EDUCATN TRAINING PROGRAM: 
 DOT-CIP RELATiONSiP DETERHIiiED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6813
 

MACIH IN ISTS
 
They know how to set up and operate most types of machine tools used to make
MACHINISTS shape pieces of metal into machine parts. 


or repair metal parts for cars, machines, arid otiler equipment. They also know about the working properties of' metals used to make 

these parts. They plan and carry out all the operations needed to make a machined product. They work from blueprints and drawings 

to select tools and materials for the Job arid plan the cutting and finishing of parts. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R 14 L TRAINING TIME 

00.0000 NO CIP ASSIGNED 638.281-026 PARTS SALVAGER I4 3 3 TWO 10 FOUR YEARS 

47.01405 OPERATION, MAINTENANCE, AND REPAIR OF AU 714.281-018 MACHINIST, MOTION-PICTURE EQUIPMENT It 4 4 FOUR TO lEN YEARS 

118.0503 MACHINE TOOL OPERATION/MACHINE SHOP 600.280-010 INSTRUMENT MAKER 
600.280-014 INSTRUMENT-MAKER AND REPAIRER 

4 It 3 IWO 
It L4 2 TWO 

10 FOUR YEARS 
TO FOUR YEARS 

600.280-018 INSTRUMENT-MAKER APPRENTICE 4 It3 TWO tO FOUR YEARS 
600.280-022 MAClINIST 4 I4 3 TWO TO FOJR YEARS 
600.280-026 MACHINIST APPRENI I GE It 4 3 TWO TO IOUR YEARS 
600.280-030 MACHINIST APPRENI ICE, AUTOMOTIVE LI 3 3 TWO 10 FOUR YEARS 
600.280-0341 MACIIINIST, AUTOMOTIVE 
600.280-038 MACHINIST, EXPERIMENTAL 
600.280-042 MAINTENANCE MACHINIST 

It 3 3 TWO 10 FOUR YEARS 
L4L43 FOUR ]O IIN YEARS 
II II 3 TWO TO FOUR YEARS 

600.360-010 MACHINE TRY-OUI SETTER 4i 4 3 IWO TO FOUR YEARS 
7114.281-018 MACHINIST, MOTION-PICTIJRE EQUIPMENT It I 4 FOUR TO TEN YEARS 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INILRNAIIONAL DEV.LOPM1NI 
 PAGI 686
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY SIANDARD OCCJPATIONAI CLASSIF ICATION (1980) 

OCCUPATION: 6814e 

BOlt FRMAKFIRS pint together, i ns ta I I, arid repair BO IL ER4AKERSbo i lers and related eqii i pment and a ttarhuierts. Itey lay oUt, cant, fit, and thenbolt, weld, or rivet, heavy metal plaLes, hoiler tubes, and casLings. Some repair sheL-metal sect ions of' tr'air eogifics. OLherswork on stationary boilers and tanks. They follow blueprints arid use handtools, measuring devices, arid portable power tools and
equi pinent. 

.... -
CASSII ICATION OF INSTRUCTIONAL PROGRAMS ....... [..... IITLES
DICIIONARY OF OCCUPATIONAI --- ------- (; -
CODE TITLE 
 CODE TITL.E 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 805.261-010 BOII ERMAKER APPRENI ICL 
 4l 4 3 ITWO 10 FOUR YEARS 
805.261-0114 BOIL ERMAKER 1 11 Ii 3 IWO 1O FOUR YEARS
 
805.361-010 BOILERtIOUSE MECHANIC 
 14 3 3 IWO 10 [OIJR YEARS 
805.361-0114 BOILERMAKER FITTER 
 4 3 2 TWO TO FOUR YEARS
 
80.5.381-010 BOILERMAKER 2 
 3 2 2 TWO TO FOUR YEARS 

I TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BYHIGHER EDUCATION 
 IOWA SLATE OCCUPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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iRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANIARD OCCUPATIONAL CLASSIFICAT ION (1980) 

OCCUPATION: 6816
 

PR[CISION GRINDERS, FILERS, AND TOOL SIHARPINIRS 
sharpen, or polish metal ob.jects tn precise finishes, using grind irq machines." They stidy h Iiepririts or jobThese people smooth, 

orders, se:lecL th, proper grinding wiel, arid Miourt the wheel ol the machine. they also) move controls anid read dials Lo adjust the 

machine for depth of Cut and strcke. They ;;ecure the workpiuce in Lhe machine, arid then start the machine. As Lhe machine oper­

ales. they release coolant on tioe wheel arid woirkpiece. When pieces are finished, they ieasuire them witih precision devices. 

.... - I(AIION INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IILES-------- C-E)-CLASSIF O1 
M I RAININGCODE Ill IF 	 CODE TITLE R [A TIME 

SAW FILER 3 3 3 ONE TO TWO 	YEARS
01.0203 AGRICI IURAL MECHANICS, CONSTRUCTION AND 	 701.381-014 

701.381-018 TOOL GRINDER 1 
 3 2 2 ONE 10 IWO YEARS
 

147.04102 GUNSMITHING 	 705.L481-O10 FILER, FINISH 3 2 2 SIX TO 12 MONTHS 

47.0107 SPORTING GOODS EQUIPMENT REPAIR 	 732.381-018 GOLF-CLUB HEAD FORMER 3 2 2 ONE TO IWO YEARS 

148.0503 MACHINE TOOL OPERATION/MACHINE SHOP 5(0.381-01) CYt INDER GRINDER 3 3 3 TWO 10 1OIUR YEARS 
603.280-010 GRINDER OPERATOR, FXTERNAI, 1001 It 3 3 TWO I) 1OJR YEARS 
603.280-)14 GRINDER OPERAIOR, SIRFACE, TO(3L I 3 3 IWO 10 1 OUR YEARS 
603.280-018 GRINDER OPERATOR, TOOL II I 3 IWO TO FOIIR YEARS 
603.280-022 GRIItDER SET-UP OI'IRA1OR, INCIRNAL I It 3 3 IWO 10 FoIll( YEARS 
603.280-030 GRINDER SET-UP OPERATOR, UNIVERSAL I 4 3 IWO 10 1OIJR YEARS 
603.280-038 TOOl-GRINDER OPERAIOR 4 3 3 IWO 10 IOUR YEARS 
680.380-010 CARD GRINDER It 3 3 IWO 10 FOUR YEARS 
701.381-018 TOOL GRINDER 1 3 2 2 ONE 10 IWO YEARS 

705.481-0)10 FILER, FINISH 3 2 2 SIX 10 12 MON1!'S 
705.481-014 lAPPER, HAND, TOOl 3 3 2 SIX TO 12 MONTHS 

IhIGIIR EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONStlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTFR CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 6817
 

PATTERN MAK[RS AND MODEL MAKERS (MIAL)
These people make exact patterns and models of' objects ouit of 
metal. They study blueprints or job orders and use their knowledge ofmath, product( design, arid metals to plan the layout of patterns. they measure, mark, and scribe the layouit onto meLa I and mark theshape of each part with a pencil and pointed tool. They then machine the parts and nail, glue, screw, or solder them together. They
use templates and other precision measuring devices to cherk the fin ished patterns. 

* ******* * **** ******* **** ******* .**** ******** **** t*** * * * * *** *** * *** *********** 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY Of OCCUPATIONAI TITLES--------- GED-
CODE TITL 
 CODE TITLE 
 R 1 L TRAINING TIME 

00.0000 NO CIP ASSIGNED 
 709.381-0111 MODEL BUILDER 
 3 2 3 IWO 10 1OUR YEARS 
723.361-010 MODEL MAKER, FLUORLSCENT LIGHTING 4 3 3 TWO 10 FOUR YEARS
 
770.381-038 SAPPHIRE-STYLUS GRINDER 
 3 2 2 SIX TO 12 MONTHS
 

47.0303 INDUSTRIAL EQUIPMENT MAINTEflANCE AND REP 692.380-010 SET-UP MECHANIC 
 Il3 3 ONE TO IWO YEARS
 

47.04101 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 
 710.361-010 MODEL MAKER, SCAII 
 4I 3 3 IWO TO fOUR YEARS
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *693.260-010 DEVELOPER PROVER, MECHANICAL 
 it 4 It TWO TO FOUR YEARS 

48.0203 COMMERCIAL. ART 
 979.681-010 LETTERER 
 3 1 1 ONE 10 TWO YEARS
 

418.0504 METAL FABRICATION 
 710.361-010 MODEL MAKER, SCALE 
 4 3 3 TWO TO FOUR YEARS 

48.0505 METAL PATTERNMAKING 600.280-046 PATTERNMAKER AIPPRENTI,.'-, METAL It 4 3 FOUR To TEN YEARS 
600.280-050 PATIERNMAKER, METAL I4 4 3 FOUR TO 1IN YEARS 
600.280-054 SAMPLE MAKER, APPI lANCES It3 3 FOUR TO 1LN YEARS 
601.381-038 TEMPLATE MAKER ZI 3 3 TWO TO FOUR YEARS693.281-014 PATrERNMAKER 
 It 3 3 IWO 10 FOUR YEARS 
693.281-018 PATTERNMAKER, METAL., BENCII I 3 Il FOUR TO TIN YEARS 
693.281-022 PATTERNMAKER, SAMPLE 4 4 it IWO TO FOUR YEARS 
693.361-010 MODEL MAKER 
 It 3 4 TWO 10 FOUR YEARS
 
693.381-O1i MOCK-UP BUILDER 
 4t3 It TWO 10 FOUR YEARS
 

48.0507 TOOL AND DIE MAKING 
 601.280-038 TEMPLATE MAKER, EXTRUSION DIE 
 4t4 ItIWO 10 FOUR YEARS
 
SHIGFlERTEDUCATIONIRAINING 
 PROGRAM: DOI-CiP RELATIONSIIIP DEIERIiNED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 6821
 

LAY-OUT WORKERS (METAL)
 
These workers lay aGit, mark, arid cut metal to make patterns or parts for metal produicts. They stndy blueprints, sketches, models, 
or work orders to plan layoits. They use mIth arid their knowledge of' produtcLs and proicesses to compuite the dimensions of finished 
products. They use handtools, drafting instruments, and measuring devices to mark lines and spots on metal sheets where parts are 
to be cut, punched, drilled, or bent. They also may set out, line tip, fit, and assemble metal parts to form products, molds or for­
gings. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONA. TITLES--------- (ED-


CODE TITLE 
 CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 751.381-010 PATTERNMAKER '1 3 3 TWO 10 FOUR YEARS 

809.281-010 LAY-OUr WORKER 1 4i 4 3 FOUR TO TIN YEARS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 781.361-010 ASSISTANT DESIGNER 3 2 3 TWO 10 FOUR YEARS 

47.01404 MUSICAL INSTRUMENT REPAIR 730.381-01i BELI MAKER 3 1 2 TWO TO FOUR YEARS 

47.0408 WATCH REPAIR 715.381-078 LOCAIION-AND-MEASIJRIMFNT TECHNICIAN )1 3 3 ONE 10 IWO YEARS 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *600.381-010 PROPELLER LAY-OUT WORKER 3 2 2 ONE TO IWO YEARS 

47.0608 AIRCRAFT MECHANICS, POWERPLANT 600.381-010 PROPELLER LAY-OUT WORKER 3 2 2 ONE TO TWO YEARS 

48.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 600.281-018 LAY-OUr WORKER 4 1; 3 TWO TO FOUR YEARS 

118.0504 METAL_ FABRICATION 809.381-0114 LAY-OUT WORKER 2 3 3 2 SIX TO 12 MONTHS 

148.05(05 METAL PATTERNMAKING 693.381-010 AIRCRAFT LAY-OUT WORKER 14 3 14 TWO 10 FOUR YEARS 

48.0602 JEWELRY DESIGN, FABRICATION, AN) REPAIR 700.381-026 LAY-OUT WORKER 14 2 3 TWO TO FOUR YEARS 

4t9.0306 MARINE MAINTENANCE 806.381-0146 SIIPFITIFR 14 3 2 FOUR TO TEN YEARS 

806.381-050 SIIIPFITTER APPRENTICE '4 3 2 FOUR TO TEN YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FRO14 THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6822
 

PRECISION HAND MOLDERS AND SHAPERS (JEWELERS)
These people make jewelry arid related prudiicts, Suich as watch parts, plaques, and si lverl ,e. - :e specialize in making molds usedto cast jewelry items. They mold, shape. cast, or cturve materials, such as metal, store, glass, wood, or clay. they also may cut,saw, file, and polish articles, using haridtoo Is arid polishing wheels. They may melt. metals arid pour them into molds to cast jewelryparts. They may solder parts together to assemble or repair jewelry items. [hey may mount stories in settings, or make original des­signs for jewelry articles from wax. These workers use precision measuring devices and may use power tools, magnifiers, or other
 
special jewelers equipment.
 

...- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 700.281-018 MODEL MAKER 
 I 3 3 IWO TO FOUR YEARS
 
100.281-022 SIIVERSMIIII It 2 3 IWO 10 IO0R YEARS 
700.381-018 GOLDBEATER 3 2 2 ONE TO TWO YEARS 
700.381-022 IIAMMERSMITH 3 1 2 ONE To WO YEARS
 

17.0408 WATCH REPAIR 
 715.381-082 PALLEI-STONE INSERTER 3 2 2 ONE 1O IWO YEARS 
715.381-086 PALLEf-SIONE POSIIONER 3 2 2 ONE 10 IWO YEARS 
770.381-026 JEWEL BLOCKER AND SAWYER 
 3 2 2 ONE 1O TWO YEARS
 
770.381-030 JFWEl-BFARING MAKER it 3 3 TWO 10 fT)R YEARS
 

148.0505 METAL PAFTERNMAKING 709.381-018 MODEL MAKER It 3 3 TWO 10 FOJR YEARS 
709.381-022 MODEL-MAKER APPRENTICE It 3 3 TWO 10 FOUR YEARS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 502.381-010 CASTER 3 2 2 ONE TO T,/o YEARS 
518.381-010 BENCH-MOLDER APPRENTICE 0i 3 3 TWO TO FOUR YEARS 
518.381-022 MOLDER, BENCH 
 4 3 3 IWO TO FOUR YEARS 
700.281-010 JEWELER 
 it 3 3 TWO 10 FOUR YEARS

700.281-014 JEWELER APPRENTICE 
 L4 3 3 IWO TO FOUR YEARS
 
700.381-010 CHAIN MAKER, HAND 
 It 2 3 ONE 10 TWO YEARS7O0.381-0T14 FANCY-WIRE DRAWER 14 3 3 TWO TO FOUR YEARS 
7(00.381-030 LOCKET MAKER 3 2 2 IWO TO FOUR YEARS

700.381-034 OilD MAKER 1 Il 3 3 fOUR TO TEN YEARS700.381-038 MOLD-MAKER APPRENTICE 
 4 3 3 FOUR To TEN YEARS 
700.381-042 RING MAKER 3 2 2 TWO TO FOUR YEARS 
700.381-046 SAMPLE MAKER 1 3 2 2 IWO TO FOUR YEARS700.381-050 SOLDERER 
 3 2 3 SIX 10 12 MONTHS 
70(.381-051 STONE SETIER 
 3 2 2 IWO TO FOUR YEARS
 
700.381-058 STONE-SETTER APPRENTICE 
 3 2 2 TWO 10 FOUR YEARS 
7011.381-010 CIIASER It2 3 ONE 10 IWO YEARS
 
7011.381-018 ENGINE TURNER 
 3 2 2 ONE TO IWO YEARS 
709.381-018 MODEl MAKER I1 3 3 IWO TO FOUR YEARS 
709.381-022 MODEL-MAKER APPRENIICE 
 It3 3 IWO 10 FOUR YEARS 

HIGHER EDUCATION TRAINING PROGAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER D3T-CIP RELATIONSHIPS WERE TAKEN FROM THE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6822 PRECISION HAND MOLDERS AND SHAPERS (JEWELERS) (CONTINUED)
 

----- CLASSIFICAfION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE 
 R M I TRAINING TIME
 

735.381-0)10 BENCH HAND 3 2 1 ONE TO TWO YEARS
 
735.381-0114 PEARL RESTORER 3 2 2 ONE TO IWO YEARS
 
735.381-018 SAMPLE MAKER 2 14 2 2 ONE TO TWO YEARS
 
735.681-010 BRACELET AND BROOCH MAKER 3 2 1 TWO 10 FOUR YEARS
 
770.381-010 BEAD MAKER 3 2 	2 IWO TO FOIJR YEARS 

50.0206 METAL/JEWELRY 	 *700.281-010 JEWELER '1 3 3 TWO TO FOUR YEARS 

*700.381-010 CHAIN MAKER, HAND 4t2 3 ONE TO TWO YEARS 

*700.381-030 LOCKET MAKER 3 2 2 TWO TO FOUR YEARS 
*700.381-042 RING MAKER 3 2 2 IWO TO FOUR YEARS 
*700.381-046 SAMPLE MAKER 1 3 2 2 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPATION: 0823
 

NGRAVERS
ENGRAVERS put designs, letLers, and images into surfaces of metal objects. They cut or btrn these figures into metal, utsing etchingor engraviriq t.ools arid machines or acids. Ihey may transfer- photograph images onto meta Ilates. They may draw or prepare designsus i Fig Lracing paper, pa int, ink, arid other materials. The objects they engrave rang from dfes, molds, and plaLes. w.ed to print de­signs on cloth and metal products to plates used in printing stamps, bonds, or money. Some engrave siIver-ware, trophies, jewelry,
 
or other objects.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 704.381-022 ENGRAVER APPRENTICE, DECORATIVE 
 3 2 2 IWO 10 FOUR YEARS 
704t.381-026 ENGRAVER, HAND, HARD METALS 14 3 3 FOUR TO TEN YEARS
704.381-0311 ENGRAVER, SEALS 4; 2 3 ONE 10 IWO YEARS 
972.681-010 MUSIC ENGRAVER 
 3 1 1 ONE To IWO YEARS 
979.281-010 bir MAKER 
 '4 3 3 TWO TO IOUR YEARS 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 979.81-U14 ENGRAVER, BLOCK 
 IT 2 3 TWO 10 FOUR YEARS 
979.281-018 ENGRAVER, PICTURE l 3 3 FOUR TO TIN YEARS
 
979.381-010 ENGRAVER 1 
 3 1 2 SIX 10 12 MONTHS
 
979.381-030 SIDEROGRAPTER 
 14 3 2 0NL TO TWO YEARS
 

48.0206 LITIOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 
 971.261-010 ETCHER, tHAND 4 2 3 ONE TO IWO YEARS
 

48.0210 PHIOTOENGRAVING 
 *971.261-010) ETCHER, HAND 
 4 2 3 ONE TO IWO YEARS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 704.331-030 ENGRAVER, HAND, SOFT 
METALS 
 3 2 2 TWO TO FOUR YEARS
 
iIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. -OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSI FICAT ION (1980)
 

OCCUPATION: 6824
 

SHEET MEIAL WORKERS 
These workers assemble, instals and repair sheet metal products and equipment. lhey also cut, bend, arid straighten metal sheets to 
form equipment parts or sections. lhey make items such as cluct work, ventilators, lijrnace casing, and roofing. lhey use many dif-" 
ferent handLools and power machines, including shears, purici' and drill presses, soldering and welding equipment, grinders, and buf­
fers. They work from blueorints, and use precise measuring instruments to check their assembl ies and instal lations. 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R 14 L TRAINING TIME
 

804.281-010 SHEET-METAL WORKER 'I 'i 3 TWO TO FOUR YEARS 
804.281-014 SHEET-METAL-WORKER APPRENTICE 14 4 3 TWO TO FOUR YEARS 

48.0506 SHEET METAL 


HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6829
 

PRECISION METAL WORKERS, MISCELIANEOIJS
These wo-kers shape and assemble metal paIrLs in a very careful and exact manner. They make a variety of metal products, such as ma­chine cutting tools, wire screens, turnitLure parts, arid aircraft parts. Some rivet parts of* ships or other structuires. Ihey fo Ilowwork orders, drawings, diagrams, or product specifications. They use metalworking tools and machines and precision measuring de­vices. They may also operate ovens, furnaces, or hand torches to heat the metal before it is shaped. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE [lllE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 612.361-010 HEAVY FORGER It 41 3 FOUR TO TIN YEARS 
619.361-010 FORMER, HAND It 3 3 TWO TO FOUR YEARS70h.381-014 DYNAMIC-EICHING PROCESSOR 
 3 2 2 ONE 10 TWO YEARS 

-48.0503MACHINE TOOL OPERATION/MACHINE SHOP 601.380-010 CARBIDE OPERATOR it 4, 3 ONE 10 TWO YEARS 
705.381-010 DIE BARBER 3 1 2 TWO 10 FOUR YEARS
 
809.381-034 SOLAR-FABRICATION TECINICIAN 
 3 3 2 TIIREE 10 SIX MONTHS
 

18.0504i METAL FABRICATION 
 616.681-010 WEAVER, BE'1CII LOOM 3 2 ? SIX TO 12 MONTHS 
706.381-014 BENCH IAND 3 2 3 OIE 10 IWO YEARS 
709.381-042 SPRING FORMER, [lAND 3 2 2 TWO 10 FOUR YEARS 
709.381-046 WIRE-MESII-FILlER FABRICATOR 
 4, 3 3 ONE 10 IWO YEARS 
734.481-010 WIRE-FRAME MAKER 2 2 2 30 10 90 DAYS
 
809.381-01) FABRICAIOR ASSEMBLFR, METAL PRODUCT 3 2 2 SIX TO 12 MONTHS 
809.381-034 SOLAR-FABRICAT!ON TECItNICIAN 
 3 3 2 THREF TO SIX MONTHS 

118.0506 SHIEET METAL 806.381-054 SKIN FITTER 
 3 2 2 TWO 1o FOUR YEARS 

4t8.f0507 [OO AND DIE MAKING 705.381-014 FXTRUSION-DIE REPAIRFR 
 3 3 3 ONE TO TWO YEARS
 

49.0306 MARINE MAINTENANCE 
 809.381-030 PNEUMATIC-TOOL OPERATOR 
 3 2 2 TWO TO FOUR YEARS
 
SHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStlP DETERMINED BY IOWA STALE OCCUPATIONAL INiORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

U.S. AGENCY FOR INTERNATIONAL DEVFLOP1ENT 


OCCUPAI ION: 6830
 

PRECISION WOODWORKERS
 
make patternsWorkers in these occupations make or assemble wood products that are either complex or precisely detailed. They may 

that are used to form molds from which other products are made. They may build and repair wooden cabinets, high-grade furniture, or 

parts for wooden products. Some workers refinish damaged, worn, or used furniture. They remove old finish and apply new stain, 
varnish or paint. They thpn wax the furniture. 

....- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING TIME
CODE rITLE 


IHIGIIER EDUCATION TRAINING PROGRAM: DOi-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6831
 

PAl FERN MAKERS AND MODEL MAKERS, WOOl)These workers lay out, cut, bui ld, arid fashion patterns used to form molds from which products can be cast. Some use wood to bui Idf'Ii I-sized or scale models of products. Ilhey work from bluaeprints to select wood stock, lay out the pattern, and saw each piece ofwood to size. They use woodworking machines arid many smal I handtools to shape rough pieces into final form. They assemble patternsegments by hand, using glue, screws, and nai Is. They careful ly check each dimension with instruments, such as calipers arid miac­
rome te rs.
 

-CLASSIFICATIONOF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL IlTLES--------- GED-


CODE TITLE 
 CODE TIlLE 
 R M L TRAINING TIME
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME 	 *693.281-010 EXPERIMENTAL MECtIANIC 1 
 /4 ItL4 TWO TO FOUR YEARS 

/48.0702 FURNITURE MAKING 
 661.280-010 PATTFRN4AKER II I4 I 	4 TWO 10 FOUR YEARS 

18.0703 MILLWORK AND CABINET MAKING 
 661.280-010 PA1IERNMAKER II 11 It 4 IWO 10 FOJR YEARS 
661.281-018 PATTERNMAKER APPRLNTICE, WOOD It II 3 FOUR 10 TEN YEARS 
661.281-022 PAITIRN,1AKER, WOOD It 4 3 FOIJR 1O ILN YEARS 
661.380-011 MODEL MAKER, WOOD /4 L4 3 TWO TO FOUR YEARS 
761.381-014 JIG BUILDER 
 3 2 2 ONE 10 IWO YEARS 

49.0306 MARINE MAINTENANCE 661.281-010 LOFT WORKER 
 I4 I4 3 TWO TO FOUR YEARS 
661.281-O14 LOFI WORKER APPRENTICE I 4 	 3 TWO TO FOUR YEARS 

If 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 6832
 

CABINET MAKERS AND BENCH CARPENIERS
 
These ski I led workers cut, shape, and put together the many different parts of complex or- fancy wooden products. They may build and 
repair wooden cabinets and high-grade furnitlLre, or make parts for wooden products suich as doors, and window frames. Ihey use wood­
working machines and many types of handtools. They follow blueprints or drawings of articles to plan, cut, shape, and assemble 
wooden parts. They may stain, varnish, or paint finished products and install hardware such as hinges, catches, and drawer pulls. 

....- CLASSIFICATION OF INSTRUCTIONAL 'PROGRAMS------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

418.0703 MILLWORK AND CABINET MAKING 	 660.280-010 CABINETMAKER It t4 3 ONE TO IWO YEARS 
660.280-014 CABINETMAKER APPRENTICE 4 I4 3 ONE TO IWO YEARS 
669.380-010 MACHINIST APPRENTICE, WOOD 41 3 3 TWO TO FOIJR YEARS 
669.380-014 MACHINIST, WOOD 	 '1 3 3 TWO TO FOUR YEARS
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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)RAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSI FICATION (1980)
 

OCCUPAI ION: 6835
 

FURNIIURE FINISHERS
These workers :..riruist damaged, worn, or used fur'niLire. Some also finish rew 	 fturniLlire. They begin by taking the Iturni Lure apartor removing its knobs arid hinges to prepare it for finishing. They remove old finish from siirfaces, usinci steel wool, sandpaper, orsolvent. They fill in cracks and nicks in surfaces with plastic or wood putty and then sand the surfaces to smooth them. They mixand 	apply coats of stain, varnish, or painl. Once the surfaces are dry, they pol ish and wax "hem.
 

----- CLASSIFICArION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLEF--------- -GED-


CODE TITLE 
 CODE TITLE 
 R M 	I TRAINING TIME
 
20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 
 763.380-010 FURNITURE RESTORER 
 11 3 Il ONE TO IWO YEARS 

48.0702 FURNITURE MAKING 763.380-010 FURNITURE RESTORER 
 1; 3 14 ONE TO IWO YEARS 
763.381-010 FURNITURE FINISHER It 2 2 TWO TO fOUR YEARS 
763.381-014 FURNITURE-FINISHER APPRENTICE 
 It2 	2 TWO TO FOUR YEARS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-ClP RELATONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 
BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 6839
 

MISCELLANEOUS PRECISION WOODWORKERS 

lhese people carve and shape wood by hand arid machine according to very exact patterns arid measurements. They study blueprints, 

models, sketches, or customer orders to plan their work. They measure and mark wood stock to lay out the parts. They may operate 
woodworking machines and use carpenter handtools to cut, shape. finish, and assemble the parts. They may also carve desiqn! into the 

wood. They use scales, templates, gauges, arid rules to check the dimensions of completed articles. 

------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GEe-

TITLE R M L TRAINING lIME
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 

CODE TITLE 	 CODE 


3 3 2 ONE 10 TWO YEARS
 
730.281-010 ACCORDION MAKER 14 3 3 FOUR TO TEN YEARS
 
761.381-026 SKI MAKER, WOOD 3 3 2 SIX TO 12 MONTHS
 

00.0000 NO CIP ASSIGNED 	 661.381-010 FAT-BLOCK MAKER 


3 2 3 SIX TO 12 MONTHS
7.0402 GUNSMITHING 	 761.381-034 STOCK CIECKERER 1 

761.381-038 STOCK MAKER, CUSTOM it 3 3 IWO TO FOUR YEARS
 

47.0404 MUSICAL INSTRUMENT REPAIR 	 730.281-042 PIPE-ORGAN BUILDER 41 3 3 FOUR TO TEN YEARS
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *769.281-010 AIRPLANE WLJDWORKER 	 ItIt 3 ONE TO IWO YEARS
 

1L8.03041 SiOE AND BOOT REPAIR 	 761.381-018 LAST-MODEL MAKER Ii41 41 ONE 1O IWO YEARS
 

48.0702 FURNITURE MAKING 	 761.281-010 CARVER, HAND 41 I 3 FOUR TO TEN YEARS 
761.281-018 MARQUETRY WORKER II 1 3 IWO 10 FOUR YEARS 

18.0703 MILLWORK AND CABINET MAKING 	 739.481-010 CASKET ASSEMBLER 3 2 2 ONE TO IWO YEARS
 
761.381-010 BOA1-OAR MAKER 3 2 2 ONE TO TWO YEARS
 
761.381-022 PATTERN MARKER 1 It 41 3 TWO TO FOUR YEARS
 
761.381-030 SMOKING-PIPE MAKER 142 2 TWO TO FOUR YEARS
 

HIGHER EDUCATIOi TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6841{
 

PRFCISION PRINTING OCCUPATIONS
These workers may set type or make engravings of photographs to be used to print books, magazines, and ncwsp'apers. Other workersbind books by folding sections in the proper order, then sewing or stapling them together. Some workers may help prepare orserve printed material. They. may make special mats or 
pre­

plates used in printing operations. Others may make filmed copies or printedmaterial or restore and preserve documents for libraries and museums. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED-
CODE TITLE 
 CODE TITLE 
 R 1; L TRAINING TIME
 

tdIGIIIR EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSIIIP DETERMINED BY IOWA STA[E OCCUPAIIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198(0)
 

OCCUPAIION: 68111
 

PRECISION TYPESETTERS
 
These wor-ker's assemble arid set type tised to pr'inL newspapers, ads, and other mater-ials. They may set type by hand and machine. To 
set type, they place each line of' type, letter by letter, on a printer's stick. lh(ey select the place where wer'ds will be divided, 
arid adjust the spacing or type with pieces of' metal so that each line of type will he the right wwdth. As each stick is filled, 
they slide the completed line into a shallow tray called a galley. They also proof'read and correct type. 

~~~~~~~~~~+if 4+ 44*$4 + 4 4 * * * * ** * 44N* * * *4 * + * * * * * * 

....- CASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (;ED-

CODE TITLE CODE TITLE R M L IRAINING TIME
 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 	 973.381-010 COMPOSITOR 4; 2 3 FOUR 10 TEN YEARS 
973.381-0114 COMPOSITOR APPRNII(E 1; 2 3 IOUR10 TIN YEARS 
?73.381-018 JOB PRINTER 41 2 3 FOJR TO TEN YEARS 

913.381-022 JOB-PRINTER APPRENTICE 4 2 3 FOUR 10 TEN YEARS 
973.381-026 MAKE-UP ARRAN(GER 4l 2 3 FOUR TO lEN YEARS 
973.381-030 PROOFSHIEET CORRECIOR 4i 2 3 FOUR rO TEN YEARS 

18.0208 PRINTING PRESS OPERATIONS 	 979.681-O14 PRINTER 3 1 2 SIX 10 12 MONTHS 

tlIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SAL O(.('UPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM [HE 1985 NOICC MASTER CROSSWALK
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 PAGE 702
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 6842 

PRECISION L I IIOGRAPtItIIS AND PIIO1OFNGRAVt RSThese workers transfer or copy detailed designs or pictures onto metal plates to be printed. They photograph the picture or copy tobe printed, develop the negatives, and prepare the metal plates used in printing. These workers rise photographic equipment. Theyalso use chemicals arid acid solutions which are mixed using standard 
formulas. The work often requires the use of' blueprints,
drafting tools, arid handtools. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- C-GED-


CODE TITLE 
 CODE TITLE R M L TRAINING TIME 

18.0203 COMMERCIAL ART 
 910.281-026 SKETCH MAKER, PHOIOfNGRAVING I 3 3 IWO10 FOUR YEARS 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 
 970.381-030 RETOUCHER, PHOTOENGRAVING 
 3 3 3 IWO TO iOlJR YEARS 
972.281-010 PROCESS ARTIST i 3 2 FOUR O TEN YEARS
972.281-018 PROCESS-ARTIST APPRENTICE 
 113 2 FOUR iO TIN YEARS
 

48.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 
 970.381-030 RETOUCHER, PHOTOENGRAVING 3 3 3 TWO TO FOUR YEARS 
971.381-010 EICIIER APPRENTICE, 'PIIOIOENGRAVING Li 2 It FOUR TO I IN YEARS 
971.381-014 ETCHER, PHOTOENGRAVING I 2 I FOUR 1O TEN YEARS971.381-022 PHOTOENGRAVER 
 It 3 3 1-OUR 10 TN YEARS 
971.381-026 PHIOTOENGRAVER APPRENTICE 
 It 3 3 FOUR TO IEN YEARS
 
971.381-030 PIIOIOENGRAVING FINISHER 
 4i 2 2 FOUR TO [1N YEARS

971.381-034 PIIOOENGRAVING PRINIER It 2 2 fOIJR 10 1EN YEARS 
971.381-038 PIIOTOENGRAVING PROOFER 
 It2 2 FOUR TO TEN YEARS
 
971.381-0140 PIIOIOEGRAVING-PROOtER APPRENTICE 
 It 2 2 FOIIR 10 TEN YEARS
971.381-050 STRiPPER 
 It 2 3 ['OIR TO 1EN YEARS 
971.381-054 STRIPPER APPRENTIICF it 2 3 FOIJR TO TIN YEARS 
972.281-01 PROCESS STRIPPER 
 It2 2 TWO TO FOUR YEARS

972.381-010 LITIIOCRAPIIIC PLATE MAKER 
 It 3 3 FOIJR 10 TEN YEARS 
972.381-0110 LIIIIOGRAPIIIC-PLATE-MAKER APPRENTICE 
 4i 3 3 fOUR 10 IEN YEARS
 
972.381-026 TRANSFERRER 
 3 1 1 ONE 10 TWO YEARS 

48.0210 PIIOJOENGRAVING *970.381-030 RETOUCIIER, PHOTOENGRAVING 3 3 3 TWO TO FOUR YEARS 
*971.381-011 ETCHER, PHOIOENGRAVING 
 Li 2 4 fOUR O IN YEARS*971.381-O22 PIIOTOENGRAVER 
 it 3 3 FOUR TO TIN YEARS

*971.381-030 PHOTOENGRAVING FINISIIER 
 L4 2 2 TOUR 1O TEN YEARS 
*971.381-034 PHOTOENGRAVING PRINTLR It 2 2 FOUR 10 TEN YEARS 
*971.381-038 PIIOIOENGRAVING PROOFER Li2 2 FOUR TO TEN YEARS 
*971.381-050 SrRIPPER 
 It2 3 FOUR TO TEN YEARS
 

HIIGIILR EDUCATION TRAINING PROGRAM: DOT-CIP RELAIIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL RLPORI
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (198()
 

OCCUPATION: 681i1
 

BOOKB INDERS 
Many printed items, such as books arid magaziuies, nulSt be folded, sewed, stapled, or boutnd after they leave the printing shops. Much 
of this work is (lone by BOOKBINDERS. ihese workers fold printed sheets into units, so that the pages will be in the right order. 
They insert any pictures that have been printed separately, then assemble pages in order and sew them togeLher. They shape book 
bodies with presses and trimming machines arnd strengthen them with glued fabric strips. Machines are used for ,umih of this work. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE lITle CODE TITIE R M L TRAINING lIME
 

48.0202 BOOKBINDING 	 653.682-010 BOOK-SEWING-MACIIINE OPERATOR 2 2 1 1 TIIRFE TO SIX MONTHS
 
977.381-010 BOOKBINDER 3 2 2 IWO 1O FOUR YEARS
 
977.381-014I BOOKBINDER, APPRUNTICE 3 2 2 TWO 1O FOUR YEARS
 

*-I--IiGEREDUCArION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6849
 

PR[CISION PRINTING OCCUITIONS, MISCEILANEOUS
People in these .jobs help prepare or preserve printed material. Some prepare special maLs or plates used in printing operations.Some make filmed copies of printed material. Some restore and preserve documents for libraries and historical societies. These
workers may use handtools, power tools, chemicals, and other materials. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE 
 R M I TRAINING TIME 

00.0000 NO C!P ASSIGNED 
 719.381-010 CONTACT PRINTER, 1ItOTORESIST It 3 3 ONE TO TWO YEARS 
9714.381-010 ELECTROTYPER 4 3 3 FOIJR O TIN YEARS 
974.381-014 ELEGIROYPER APPRENTICE 
 4 3 3 fOUR TO IEN YEARS 
979.361-010 DOCUMENT RESTORER '43 3 ONE TO IWO YEARS
 

15.0606 OPTICAL TECHNOLOGY 
 719.381-010 CONTAC PRINTER, PIIOrORESIST '1 3 3 ONE TO TWO YEARS 

25.O2,11 ARCHIVAL SCIENCE 
 *979.361-010 DOCUMENT RESTORER )1 3 3 ONE TO TWO YEARS 
48.0206 LIIIOGRAPIHY, PHOTOGRAPIIY. AND PLATEMAKIN 974.382-010 SIEREOTYPER APPRENTICE 
 L42 2 FOUR TO TEN YEARS
 

971.382-O11 STEREOTYPER 
 I 2 2 FOUR 10 TEN YEARS 
418.0207 PIIOTOGRAPHIC LABORATORY AND DARKROOM 976.381-014 MICROFICHE DUPLICAPOR 
 )1 2 2 ONE 10 IWO YEARS 

4l8.0208 PRINTING PRESS OPERATIONS 659.1481-010 DIE MOUNTER 
 3 2 2 SIX TO 12 MONTHS 
iiGtER EDUCATION TRAINING PROGRAM: DOT-ClP RELAfIONSIlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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IRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6850
 

PRECISION TEXI I E, APPAREl , AND FURNISHINGS WORKIRS
 

These workers design, make, maintain, or repair clothing and other sewn items that re(quiire precise workmanship. lhey may design,
 

They may make hats or leather goots such as shces, luggage, or saddles. Some make slip covers or
tailor, or alter suits or coats. 

upholster furniture or car seats. Some clean, press, or dye clothirig or fabrics, while other assemble tents or boat sails or set up
 

patterns for fabrics.
 

GED­.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CLASSIFICATION OF 

CODE TITLE R M L TRAINING TIME
CODE IITLE 


IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA SIATE OCCUPATIONAL INfORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAKEN FROM TIE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAIlONAL REPORI
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 6852
 

TAILORS AND DRESSMAKERS, HANDIA!IOVS and DRESSMAKIES dco diffictilt kinds of hand arid machine sewing. Most are hired Lo make 'expensive clothing that needs preciseshaping and finishing. Some make compleLe garments, but most specialize in a few operations, such as collar setting and lape! pad­
d ir g. Ihese workers r'ay design, make, alter, and/or fit. tailored garments. They use sewing tools and equipment, measur-ing devices,
and clothing patterns. Some develop designs for garments. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS 
------ DICTiONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE IlIIt 
 R M L IRAINIIG lIME 

20.0303 COMMFRCIAL GARMENT AND APPAREL CONSIRUCT 785.361-018 SAMPLE STITCIIFR 1L 3 3 ONE TO IW1O YEARS 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 785.261-010 ALTERATION TAIlOR 
 I 3 3 IWO O FOUR YEARS 
785.361-010 DRESSMAKER 3 3 3 IWO 10 1(,GJR YEARS 
785.361-014 GARMENT FITTER 3 2 2 ONi1 I WO YEARS 
785.361-018 SAMPLE STI TCH:R It 3 3 ONE [0 TWO YEARS 

20.0305 CUSTOM TAILORING AND ALTERATION 785.261-01y ALTERATION TAIIOI 
 Ii 3 3 TWO 10 fOUR YEARS 
785.261-014 CUSTOM IAILOR I; 3 3 1OIR 10 TIN YEARS 
785.261-018 TAILOR APPRENTICE, AIIERATION IL 3 3 IWO 10 IOUR YEARS 
785.261-022 TAILOR APPRENI I(J, CUSTOM 1I 3 3 IOUR 10 TIN YEARS 
785.361-018 SAMPLE STITCHER 
 It3 3 ONE TO IWO YEARS
 
785.361-022 SHOP TAILOR 
 tL 3 3 IWO 1o FOUR YEARS
 
785.361-026 SIIOP TAILOR APPRENIICE 
 I; 3 3 TWO TO FOUR YEARS 

20.0308 WEDDING/SPECIALTY CONSULTING 785.361-014 GARMENT FITTER 3 2 2 ONE TO r1dr YEARS
 

IfIGHER EDUCATION TRAINING PROGRAM: DOf-CIP RELATIONSIlP DETfRINED BY IOWA SIAl[ OC(CUPATIONAL INIORMAIION
 
COORDINATING COMM'TTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAI IONAL REPORI
 
BY SlANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

decide the arid of materials 

OCCUPATION: 6853 

UPIIOL ST ERERS 

These 
other 

workers make, repair, arid replace ipholstery used on furnittre 
surfaces. They remove and replace worn and damaged fabrics, 

and inside 
springs, and 

vehicles 
paddings, 

to cover, 
make slip 

cushion, and protect seats and 
covers and other cubtom made 

coverings for surfaces. They use handtouls, sewing machirnes, and measuring devices. th;uy types amounts 
needed and may order the materials. They may take apart furniture to repair or replace tipholstery. 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES----------GED-
CLASSIFICATION OF 

CODE EITLE CODE TITLE 
 R M 	L TRAININ" lIME
 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 	 780.381-018 FURNITURE UPIIOLSI[RER it 3 3 TWO 10 FOUR YEARS 
180.381-034 SLIPCOVER CUTTER 3 2 3 ONE TO IWO YEARS 
780.681-010 UPHOLSTERER, INSIIDE 14 3 3 TWO TO TOUR YEARS 

48.0303 UPHOLSTERING 	 780.381-010 AUTOOBILE UPIIOISTERER 3 2 3 ONE 10 IWO YEARS 
780.381-014 AU1OMOI I L[F-UI IIOI S IIIR APPRENiICE 3 2 3 ONE TO IO YEARS 
180.381-018 FURN1ITURE IJPIIOISItII( 1 3 3 IWO TO f OUR YEARS 
780.381-022 FURNiTURE-UPIIOLSIERER APPRENTICE 4 3 3 TWO TO IOUR YEARS 
780.381-026 HFARSE UPFIOLSIERIR 3 2 3 SIX TO 12 MONTHS 
780.381-0314 SLIPCOVER CUITTLR 3 2 3 ONE 1O TWO YEARS 
780.681-010 UPHOLSTERER, INSIDE It 3 3 IWO 10 IOUR YEARS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE O(;CUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPAT IONAL CLASSIFICATION (1980)
 

OCCUPATION: 6854i
 

SHOEMAKERS AND LEATHER WORKERS AND REPAIRERS
 
Ihese workers make, decorate arid repair leather'produi.ts such as Iiggage, shoes, arid saddles. They use a variety of power-operated

equipment, such as sole-stitchers, heel-nail ing machines, arid sewing machines. Ihey also use many different handLools. Som~e spec­
ialize in making leather goods to order. Others decorate leather goods by cutting, stamping, or painting letters arid designs on 
them. These workers may assembie entire prodtucts or make or repair particular parts of products.
 

********H NN** ***H***$**+*f* 	 ********4*** if***i+ N *** *+1*i 

CLASS!I INSTRUCTIONAL
.... - CATION OF 	 PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (ED-

CODE TITLE 
 CODE TITLE 	 R 14 L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 365.361-010 LUGGAGE PEPAIRER 3 2 2 ONE TO TWO YEARS 
783.381-022 lUGGAGE Mi-KFR 3 2 3 TWO TO FOUR YEARS 

48.0301 LEATIIFRWORKING AND UPHOLSTERY, GENERAL 	 783.361-01) CUSIOM-LEATHER-PRODUCFS MAKER 3 2 3 TWO rO FOUR YEARS 

48.0302 SADDLEMAKING AND REPAIR 	 780.381-030 PAD HAND 3 2 3 SIX 10 
12 MONTHS
 
781.381-018 LEA1HER STAMPER 3 1 1 SIX I0 12 MONTHS
 
783.381-018 HARNESS MAKER 3 3 3 TWO TO fOUR YEARS
 
783.381-026 SADDIE MAKER 
 3 3 3 FOUR TO TFN YEARS
 

48.0304 SHOE AND BOOT REPAIR *365.361-0114 SHOE REPAIRER 3 2 1 IWO 10 I(GUR YEARS
 
788.261-010 ORTtlOPEDIC-BOOT-AND-SIIOE DESI'GNER A 4 3 4 TWO TO FOUR YEARS
 
788.381-)O10 COBBLER 3 1 2 SIX 10 121MONTHS
 
788.381-014 SHOEMAKER, CUSTOM 't3 3 ONL 10 IWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOr-CIP RELATIONSHIP DETERMINED BY IOWA SEATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

http:leather'produi.ts
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TRAINING PROGRAM AND OCCUPAI IONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 68[)5
 

PRECISION LAUNDERING, CLEANING, A14D DYEING OCCUPATIONS 
These people clean, press, or dye garments and household fabrics. They handle diffi{:ilt orders that require special attentlon and 
skill. For example, some use chemical soltLions and steam to remove stubborn stains from fabrics. Some mix and apply dyes to coior 
clothes, drapes, rugs, and other articles. Some specialize in drycleaning silk or other man-made garments that requiire spEcial 
handI irig. [These workers have to know the types of chemicals or dyes that can safely be used on different fabrics. 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CLASSIFICATION OF 


CODE TITILE 	 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 582.261-ul1O COLOR MATCHER 3 2 3 ONE TO TWO YEARS
 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 362.381-010 SPOTTER 3 2 2 TIIREE TO SIX MONTHS 
363.681-010 SILK FINISHER 3 1 2 TRlE[ TO SIX MONTHS 
364.361-010 DYER 14 3 2 TWO TO FOUR YEARS 
364.361-014 RUG DYER 1 	 4, 3 3 FOUR TO TEN YEARS 
364.381-010 PAINTER, RUG TOUCH-UP 	 3 1 2 ONE 10 IWO YEARS 

20.0302 CLOTHING MAINTENANCE AIDE 	 362.381-010 SPOTTER 3 2 2 TiHREE TO SIX MONTHS 
363.681-010 SILK FINISHER 3 1 2 THREE 10 SIX MONTHS 

HIGIIER "EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6856
 

APPAREL AND FABRIC PATTERNMAKERS 
These workers construct patterns used in making textile products such as dresses, shoes, upholstery, hats, or simi lar items. Often
they wi I I sketch, trace, or draw patterns for parts and then mark the patterns and cut them out. Most.use handtools such as screw­
drivers, scissors, rules, and drafting tools. Some also use lathes or power tools to cut out and assemble patterns. Some workers 
adjust machines to knit fabric in a certain pattern. Some cast plaster patterns for hats. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 685.381-010 JACQUARD-PLATE MAKER 3 3 2 SIX TO 12 MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 781.381-010 CARTOON DESIGNER 	 14 3 3 IWO 1O FOUR YEARS 
781.381-022 PATTERN GRADER-CUTTER 3 3 3 ONE TO IWO YEARS 
781.381-026 PAT[ERNMAKER 4 14 I TWO TO FOUR YEARS 
781.381-03t4 GRADER MARKER 3 2 3 ONE TO TWO YEARS
 
782.361-014 EMBROIDERY PATTERNMAKER 1 3 3 ONE TO TWO YEARS
 
784t.361-010 PATTERNMAKER 
 14 3 3 TWO TO FOUR YEARS 

18.0203 COMMERCIAL ART 781.381-010 CARTOON OFSIGNER 14 3 3 TWO TO FOUR YEARS 
4i8.0301 SIiOF AND BOOT REPAIR 
 788.281-010 DESIGNER AND PATTERNMAKER 	 It14 3 TWO 1O FOUR YEARS 

48.0504 METAL VABRICATION 	 709.381-0341 PATTERNMAKER 
 14 3 3 TWO TO FOIUR YEARS 

18.0505 METAL PATTERNMAKING 709.381-034 PATTERNMAKER 4 3 3 TWO TO FOUR YEARS 

* 	 IiiiitER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1930)
 

OCCUPAIION: 6859 

PRECISION APPAREL AND FABRIC WORKERS, MISCEI LANLOUS
 
These workers do precision work with clothing arid fatrics. Some design, repair, arid alt.er costurnes worn by performers. Some tan
 
arid dress fur garments. Some assemble pattern chains used to control the pattern of Fabrics woven on looms. Some lay out and 
assemble items stuch as boat sails or tents. Some re ;eave damaged sections of costly rugs. Some custom-make items such as hats or 
car convertible tops. These workers use hand-sewing tools, patterns, and measuring devices. They also may use sewing machines, 
handtools, and gauges. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 589.361-010 FUR DRESSER 3 2 3 TWO TO FOUR YEARS 
683.381-010 CHAIN BUILDER, LOOM CO1TROL 3 1 2 SIX TO 12 MONTHS 
782.381-014 ORIENTAL-RUG REPAIRER 4 3 3 ONE TO TWO YEARS 
782.381-018 RUG REPAIRER 3 2 3 ONE 10 TWO YEARS 
787.381-010 LAMP-SHADE SEWER 3 2 2 ONE 1O TWO YEARS 
789.381-018 TRAWL NET MAKER 3 2 3 ONE TO TWO YEARS 

20.0302 CLOTHING MAINTENANCE AIDE 	 782.381-022 WEAVER, HAND 3 2 2 SIX TO 12 MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 712.281-O14 DESIGNER 4 2 3 ONE TO TWO YEARS
 
782.381-O10 HAT TRIMMER 
 3 1 2 SIX 10 12 MONTHS
 
783.261-010 FURRIER 4 3 3 FOUR TO TEN YEARS
 
783.381-010 FUR CUTTER 3 3 2 TWO TO FOUR YEARS
 
783.381-0114 FUR FINISHER 3 2 2 ONE To TWO YEARS
 
784.261-010 MILLINER 4 2 2 ONE 10 TWO YEARS
 
789.381-010 BEADWORKER 3 1 2 ONE TO TWO YEARS
 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 	 346.261-010 COSTUMER 
 4 3 4 TWO 10 FOUR YEARS 
782.361-010 CORSET FITTER 3 2 3 TWO TO FOUR YEARS 
784.261-010 MILLINER 4 2 2 ONE 10 TWO YEARS 
969.381-010 WARDROBE-SPECIALTY WORKER 3 3 2 TWO TO FOUR YEARS 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 	 962.381-010 DRAPER 3 2 2 TWO TO FOUR YEARS
 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *849.381-010 AIRPLANE COVERER 	 3 2 2 TWO TO FOUR YEARS
 

48.0504 METAL FABRICATION 	 709.381-038 REED M4AKER 
 3 2 2 ONE TO. TWO YEARS
 

149.0306 MARINE MAINTENANCE 	 739.381-)10 CANVAS WORKER Ii 3 2 TWO TO FOUR YEARS 
739.381-014 C/,NVAS-WORKER APPRENTICE 4 3 2 TWO TO FOUR YEARS
 
781.381-030 SAIL-LAY-OUT WORKER 4 3 2 FOUR TO TEN YEARS
 
789.261-010 BOAT-CANVAS MAKER-INSTAL!ER 3 3 3 ONE TO IWO YEARS
 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6860
 

PRECISION WORKERS: ASSORTED MATERIALS
 
ihese workers produce products that require skill and exactness. They may mold, carve, or snape products by hand as they make music­
al inst,'1rhents, blow glass, or make molds. Others cut diamonds and other gems. Some grind optical glass for telescopes or glasses.
They may make dental products such as denlures, paint decorations on dinnerware, or process and develop film. They may assemble 
electrical or electronic products, mix paints, or make novelty items.
 

CLASSIFICATION OF 

CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE R M L TRAINING TIME 

SHIGHlER EDUCATION TRAINING PROGRAM: 
 DO1-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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1RAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6861 

PRECISION HAND MOLDERS AND StlAPERS (EXCEPT JEWELERS) 
These people m'Jld, shape, or carve materials by hand. They also may lay out and assemble parts to form products. Ihey follow work 
orders, diagrams, or, patterns to shape parts from materials such as metal, stone, glass, wood, or clay. Some shape molds from sand 
and then fill the molds with molten metal to make parts products. Some pour concrete into molds to cast structures. Some shape, 
fit, and assemble parts of muisical instruments or sports equipment. These workers itse precision measuring devices, handtools, and 
may use power tools. 

CLASSIFICATION OF 

CODE TI1'E CODE TITLE R M L TRAINING TIME
 

----- - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GEE)­

00.0000 NO CIP ASSIGNED 575.381-010 MOLDER 	 3 2 2 ONE TO TWO YEARS
 
739.381-046 MANNEQUIN-MOLD MAKER 	 14 2 2 TWO 10 FOUR YEARS
 
769.381-010 COMPO CASTER 	 3 2 2 ONE TO IWO YEARS
 
771.281-014 SIONE CARVER It It It TOUR TO TEN YEARS
 
711.381-010 STONECUTTER APPRENIICE, HAND I1 3 3 IWO 10 FOUR YEARS
 
771.381-014 STONECUTTER, IIAND II3 3 TWO TO FOUR YEARS
 
772.281-010 GLASS BLOWER, LABORAIORY APPARATUS 4, 2 3 OUR 10 TIN YEARS
 
772.381-010 GLASS BENDER 14 3 3 FOUR 10 TUN YEARS
 
772.381-018 WARE FINISHER 3 2 2 ONE 10 IWO YEARS
 
772.681-010 GLASS BLOWER 3 2 2 TWO TO FOUR YEARS
 
7714.381-010 THROWER 3 2 3 TWO 10 FOUR YEARS
 
777.381-034 PLASTER MOLDER 1 4 3 3 TWO TO FOUR YEARS
 
777.381-038 PLASTER-PATTERN CASTER 1 3 3 TWO TO FOUR YEARS
 
779.281-010 ClAY MODELER 143 14IWO 10 FOUR YEARS
 

46.O'02 CONCRETE PLACING AND FINISHLNG 	 575.461-010 CONCRETE-STONE FABRICATOR 3 2 2 TWO 10 FOUR YEARS
 

47.01404 MUSICAL INSTRUMENT REPAIR 	 730.281-022 FRETTED-INSTRUMENT MAKER, HAND 4 3 14FOUR TO JEN YEARS
 
730.281-030 IIARP MAKER 144 3 FOUR 'TO TEN YEARS
 
730.281-034 HARPSICHORD MAKER )1 3 3 ONE 10 IWO YEARS
 
730.281-046 VIOLIN MAKER, HAND 	 1 3 3 FOUR TO TEN YEARS
 
730.281-058 BOW MAKER 3 2 	3 ONE TO IWO YEARS
 

147.01407 SPORTING GOODS EQUIPMENT REPAIR 	 732.381-010 BOW MAKER, CUSTOM 142 2 TWO 10 FOIJR YEARS
 

48.0502 FOUNDRY WORK 	 502.381-014 HOLDER, PUNCH It 3 3 TWO TO IOUR YEARS
 
518.361-010 MOLDER 143 3 TWO TO FOUR YEARS
 
518.361-014 MOLDER APPRENTICE I 3 3 TWO TO FOUR YEARS
 
518.361-018 MOLDER, SWEEP It 3 3 TWO TO FOUR YEARS
 
518.381-014 COREMAKER 3 2 2 SIX 10 12 MONTHS
 
518.381-018 COREMAKER APPRENTICE 3 2 2 SIX 10 12 MONTHS
 

48.0505 METAL PATTFRNMAKING 	 693.381-022 MOLDER, PATTERN 1, 3 3 IWO TO FOUR YEARS
 

iiGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM "HE 1985 NOICC MASTER CROSSWAlK
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IRA.INING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 6861 PRECISION HAND MOLDERS AND SHAPERS (EXCE"! JEWELERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL. TITLES-------- -GED-

CODE TITLE CODE 
 TITLE R M L TRAINING TIME
 

709.381-026 MOLD STAMPER AND REPAIRER 
 3 2 2 ONE 10 TWO YEARS
 

18.0601 INDUSTRIAL CERAMICS MANUFACTURING 777.261-010 -1ODEL MAKER 
1 5 3 3 TWO TO FOUR YEARS
 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 777.381-022 MOLD MAKER 2 
 3 1 2 TWO TO FOUR YEARS
 

50.0202 CERAMICS *7711.381-010 THROWER 3 2 3 TWO TO FOUR YEARS
 

H DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
HIGHER EDUCATION IRAINING PROGRAM: 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6862
 

PRECISION PATTERNMAKERS, LAY-OUT WORKERS, AN) CUITERS 
These workers make patterns or models to be used as guides for making products or parts. They lay out or sketch designs and pat­
terns. They may cut, shape, and assemble materials to form produicts or models. [hey often work from blueprints arid sketches and 
use measuring devices, machines, and handtools. Some design and build models of items, such as pottery, aircraft, or movie sets. 
Some make patterns, or molds used to form parts of products. Some design and but Id custom-made products, such as sports equipment 
or stained glass windows. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 649.361-010 PATTERNMAKER, ENVELOPE 
731.280-010 MODEL MAKER 

I It 3 TWO TO FOUR YEARS 
LI LI L4 TWO 0 FOUR YEARS 

739.281-010 PACKAGING TECHNICIAN It3 3 ONE TO TWO YEARS 
739.381-038 INSET CUTTER It 3 3 ONE TO TWO YEARS 
754.381-014 PATTERNMAKER, PLASTICS 11 3 3 ONE TO TWO YEARS 
771.281-010 STENCIL CUTTER I 2 2 ONL TO TW(; YEARS 
772.381-014 PATTERNMAKER I 3 4 FOUR To ILN YEARS 
777.281-014i MODEL MAKER L4 3 2 I40 TO FOUR YEARS 
777.361-010 EAR-MOLD LABORATORY TECHNICIAN L4 3 2 TWO TO FOUR YEARS 
777.381-010 MODEL MAKER, FIBERGLASS L4 3 3 FOUR TO TIN YEARS 
777.381-018 MODEL-AND-MOLD MAI<ER, PLASTER L4 3 3 IWO TO FOUR YEARS 
777.381-026 PATTERNMAKER APPRENTICE, PLASTER I 3 3 ONE 10 TWO YEARS 
777.381-030 PATTERNMAKER, PIASTER It3 3 ONE 1O IWO YEARS 
777.381-042 RELIEF-MAP MODELER LI 3 3 ONE TO TWO YEARS 
789.381-014 PATTERN CHART-WRITER 3 2 2 SIX 10 12 MONTHS 
962.381-018 MINIATURE-SET CONSTRUCTOR 4 L4 3 TWO 10 FOUR YEARS 
979.381-038 STENCIL MAKER 3 2 2 ONE TO TWO YEARS 
979.681-022 SILK-SCREEN CUTTER 3 1 2 SIX TO 12 MONTHS 

08.0202 DISPLAY 739.361-010 DISPLAY MAKER It 11 3 TWO TO FOUR YEARS 

46.0201 CARPENTRY 739.261-010 EXHIBIT BUILDER /4 LI I TWO TO FOUR YEARS 

46.0406 GLAZING 779.381-010 GLAZIER, STAINED GLASS /4 3 3 TWO 10 FOUR YEARS 

.47.04I07 SPORTING GOODS EQUIPMENT REPAIR 732.281-010 CUSTOM SKI MAKER I1 L4 L4 TWO TO FOUR YEARS 

48.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 972.381-018 SKETCH MAKER 2 112 2 TWO TO [iOUR YEARS 

48.0210 PIOTOENGRAVING *972.381-018 SKETCtH MAKER 2 L4 2 2 TWO TO FOUR YEARS 

48.0303 UPI(OISTERING 781.381-01l DESIGNER AND TEMPLATE MAKER, COVERI L4 It I ONE TO TWO YEARS 

48.0 03 MACHINE TOOL OPERATION/MACHINE SIIOP 693.280-010 FORM BUILDER L4 3 I IWO TO FOUR YEARS 

* HlIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHPS WEPE TAKEN FROM THE 1985 NOICC MASIER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSiFICATION (1980)
 

OCCUPATION: 6862 PRECISION PATTERNMAKERS, LAY-OUT WORKERS AND CUTTER (CONTINUED)
 

.... - INSTRUCTIONAL PROGRAMS
CLASSIFICATION OF 
 ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE 
 CODE TITLE 
 R M L TRAINING TIME
 

48.0505 METAL PAJTERNMAKING 
 693.280-014 PATTERNMAKER, ALL-AROUND 
 1414 3 FOUR [o I[N YEARS 
693.381-018 MOCK-UP BUILDER L4 3 14IWO TO FOUR YEARS 
703.381-010 PATIERNMAKER 
 I1 3 3 IWO TO FOUR YEARS
 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 777.381-D14 MODEL-AND-MOLD MAKER 
 14 2 2 ONE 10 TWO YEARS
 
777.681-010 MOLD MAKER 
 3 1 2 ONE TO TWO YEARS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6863 

DETAIL DESIGN PAINTERS AND DECORAIORS 
These workers carve, print, draw, or engrave designs and decorations on objects. They work with a variety of products. For ex­
ample, some engrave rubber stamps or paint designs on dinnerware. Some make tabletop insets from colored glass. Some restore or 
touch up photographs. Some paint faces on dolls. Some do fancy lettering for diplomas arid awards. Some cut out letters to make 
signs for outdoor ads. They rr,.y use a variety of tools and materials, including paints, handtools, measuring devices, and machinery. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TI TLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 733.381-010 ENGRAVER, RUBBER I4 3 2 IWO 10 FOUR YEARS 
740.381-010 DECORATOR 14 2 3 ONE 10 TWO YEARS 
710.381-014 LUSTER APPLICATOR 3 2 2 ONE TO IWO YEARS 
7110.381-018 PAINTER 3 2 2 SIX 10 12 MONTHS 
740.681-010 LINER 3 1 1 SIX TO 12 MONTHS 
749.381-010 GILDER 3 1 1 ONE TO IWO YEARS 
754.381-010 INTERNAL CARVER 14 3 3 TWO TO FOUR YEARS' 
773.381-010 TILE DECORATOR 3 2 3 THREE fO SIX MONTHS 
775.381-010 ENGRAVER 3 2 2 ONE TO IWO YEARS 
775.381-014| GLASS DECORATOR 14 3 3 ONF 10 IWO YEARS 
779.381-014 MOSAIC WORKER 3 2 2 SIX TO 12 MONTHS 
779.381-022 TRACER I4 3 3 TWO T0 FOUR YEARS 
970.581-010 MUSIC GRAPIIER 3 2 3 ONE TO IWO YEARS 

08.0202 DISPLAY 970.281-022 SIGN WRITER, HAND 1 3 3 SIX TO 12 MONTIIS 

48.O203 COMMERCIAL ART 970.281-010 AIRBRUSH ARTIST 4 2 3 IWO TO FOUR YEARS 
970.281-014 DELINEATOR 14 3 3 1WO 10 FOUR YEARS 
970.281-022 SIGN WRITER, HAND 4 3 3 SIX TO 12 MONTHS 
970.381-014 DECORATOR, MANNEQUIN 3 2 2 ONE TO TWO YEARS 
970.381-018 LAY-OUT FORMER 4 2 3 IWO 10 FOUR YEARS
 
970.381-022 PAINTER, HAND It 2 3 1IWO TO fOUR YEARS 
970.381-026 PAINTER, SIGN 4 3 3 TWO 10 IOIJR YEARS 
970.381-038 STENCIL CUTTER 4 3 3 IWO 10 FOUR YEARS 
970.381-042 TX'PE COPYIST 4 3 3 TWO 10 FOUR YEARS 
970.661-010 ENGROSSER 3 2 2 FOUR TO TIN YEARS 
970.661-014 LETTERER 3 2 2 ONE TO TWO YEARS 
970.681-018 INKLR AND OPAQUER 3 1 1 IWO TO FOUR YEARS 
970.681-022 MANUGRAPIIER 3 2 2 IIIREE TO SIX MONTHS 
970.681-026 PAINTER, ANIMATED CARTOONS 3 1 1 1TIREE TO SIX MONTHS 
970.681-030 PAINTER, PLATE 3 1 2 ONE 10 TWO YEARS 

18.0204 COMMERCIAL PHOTOGRAPHY 970.281-010 AIRBRUSH ARTIST I4 2 3 IWO TO FOUR YEARS 

18.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 970.361-010 FORM DESIGNER 3 3 3 ONE 10 TWO YEARS
 

7HIGUER EDUCATION TRAINING PROGRAM: OT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6863 DETAIL DESIGN PAINTERS AND DECORATORS 'CONTINUED)
 

.... 
CODE 

-CLASSIFICATION OF 
rILF 

INSTRUCTIONAL PROGRAMS------- -------DICIIONARY OF 
CODE TITLE 

OCCUPATIONAL TITLES--------­ (;ED-
R M L TRAINING TIME 

970.681-(10 BEN-DAY ARTIST 3 1 2 ONE TO IWO YEARS 
973.681-010 GALLEY STRIPPER 
979.381-03/1 SKETCH MAKER 1 

3 2 2 SIX 10 12 MONTHS 
3 1 1 THREE 10 SIX MONTHS 

18.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLAIFMAKIN 970.361-014 REPEAT CHIEF '1 3 3 TWO TO FOUR YEARS 

48.0207 PIOTO;GRAPHIC LABORATORY AND DARKROOM 976.681-010 DEVELOPER 3 2 2 .TtlREE TO SIX MONTHS 
* H-IGHiER EDUCTIO, TRAINING PROGRAM: DT:-CiP RELTIsONIiP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 

http:DEVELOPMI.NI
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 6864
 

OPTICAL GOODS WORKERS 
These workers make eyeg'lasses, contact lenses, and other optical devices. They work From detailed instructions to cut, grind, pol­
ish, and lay ouHt lenses. They assemble products such as telescopes, gunsights, glass eyes, and eyeglasses. Some workers assemble 
complete products. Others specialize in a particular operation, such as coating, polishing, cutting or mounting lenses. These 
workers tuse precision handtools and measuring instruments. Many also use machines such as special lathes, polishers, and grinders. 

CLASSIFICATION OF ------

CODE TlilE CODE lITLE R 11 I. TRAINING lIME
 

.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

00.0000 NO CIP ASSIGNED 	 711.381-010 OPTICAL-INSTRUMEN1 ASSEMBLER I4 3 '4 ONE TO TWO YEARS
 
713.261-010 ARTIFICIAL-GLASS-EYE MAKER II 2 '4 FOUR TO TEN YEARS
 
713.261-O14 ARIIFICIAL-PLAS]IC-LYE MAKER It 3 14 FOUR 10 TEN YEARS
 
713.361-010 OPTICIAN APPRENTICE, DISPENSING 4 4 IWO 1O FOUR YEARS
 
713.361-014; OPTICIAN, DISPENSING 1 I 4 4 TWO TO FOUR YEARS
 
713.381-010 LENS-MOLD SETTER 	 3 3 2 SIX TO 12 MONTHS
 
713.681-010 LENS MOUNTER 2 	 3 2 3 ONI TO IWO YEARS
 
716.280-008 OPTICIAN 4 '4 '4 FOUR O ILEN YEARS
 
716.280-010 OPTICIAN APPRENTICE 4 4 '1 [OUR 1O TEN YEARS
 
716.280-014 OPTICIAN 4 '4 '4 FOUR TO TEN YEARS
 
716.381-0141 lAY-OUT TECHNICIAN 3 3 3 ONE TO TWO YEARS
 
716.382-010 LATHE OPERATOR, CONIACI LENS 3 3 3 SIX 10 12 MONTHS
 
716.382-0111 OPTICAL-ELEMENI COAIER 3 2 2 SIX 10 12 MONTHS
 
716.'462-0() PRECISION-LENS CENTERER AND EDGER 3 3 2 ONE TO IWO YEARS
 
716.681-010 BLOCKER AND CUTTER, CONTACT LENS 3 2 3 SIX TO 12 MONTIIS
 
716.681-0114 CLASS CUTTER, HAND 3 2 2 THRFF TO SIX MONTHS
 
716.681-018 LENS POLISIIER, HAND 3 2 2 SIX 10 12 MONTHS
 
716.682-018 PRECISION-LENS POLISHER 3 2 2 TWO TO FOUR YEARS
 

15.0606 OPTICAL TECHNOLOGY 	 716.280-008 OPTICIAN '4 '4 '4 FOUR TO TEN YEARS
 
716.280-010 OPTICIAN APPRENTICE '414'4 FOUR TO TEN YEARS
 
716.280-014 OPTICIAN '4 '4 I4 FOUR TO TEN YEARS
 

17.0701 OPHTHALMIC DISPENS:NG 	 713.361-010 OPTICIAN APPRENTICE, DISPENSING '4'4 4 TWO TO FOUR YEARS
 
713.361-014 OPTICIAN, DISPENSING 1 4I It'4 TWO TO FOUR YEARS
 

17.0705 OPTOMETRIC TECHNOLOGY 	 713.361-010 OPTICIAN APPRENTICE, DISPENSING 1 4 4 ITWO TO FOUR YEARS
 

713.361-014i OPTICIAN, DISPENSING 1 	 I1 '4 '4 IWO TO FOUR YEARS
 

18.1201 OPTOMETRY 	 *716.280-O1l, OPTICIAN It '4 it FOUR 10 TEN YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6865
 

DENIAL LABORATORY TECIINIC'ANS
These workers make dentures (raise teeth), crowns, and 
inl.ays used to restore people's teeth. Ihey also make bridges of' metal and
porcelain used to replace missing teeth, and special devices used to 
straighten teeth. They work from written instructions from
DENTISTS and impressions made of' patients' teeth and mouths. Beginners usually mix arid 
pour plaster into casts and molds and do
other simple tasks. Experienced workers do the more difficult lab work, such as 
making crowns, or plaster molds for dentures.
These workers use hand instruments, as well as special 
lathes and drills, high heat f'urnaces, and other lab equipment.
 

-------CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

17.0103 DENTAL LABORATORY TECHNOLOGY 712.281-010 DENTAL CERAMISI 
 3 3 3 ONE 10 TWO YEARS
 
712.381-014 CONTOUR WIRE SPECIAl IS!, DENII'RE 
 L 3 3 TWO 1O FOUR YEARS
 
712.381-018 DENTAL-LABORATORY TECHNICIAN 
 I43 4 fOUR TO TEN YEARS
 
712.381-022 DENTAL-LABORAORY-IFCIIlCIA" APPREN 
 4 3 4 FOUR TO TIN YEARS
 
712.381-026 ORTHODONTIC GOLD-BAND MAKER 
 3 2 2 ONE TO TWO YEARS
 
712.381-030 ORTHODONTIC TECHNIC0FJ 
 I4 3 4 ONE TO TWO YEARS 

i HIGHER EDUCATION TRAINING PROGRAM: DOT-ClP PELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASTER CROSSWALK 
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.TRAIN'ING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAI ION: 6866
 

GEM AND DIAMOND WORKING OCCUPATIONS
 
People in these jobs cut, shape, polish, split,and select diamonds and other precious stories For use in jewelry, watches, cutting 
tools, arid other items. Their jobs require a high degree of skill arid care. They use precision measuring instrurments, machines, 
and handtools to shape antd finish stones. for example, they may cut rough stones into shapes for ring mountings or grind jewels to 
make watch hearings or Lips for phonograph needles. Some prepare diamonds for rise in machine dies or industrial cumtting tools. 

CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

(0.0000 NO CIP ASSIGNED 710.381-018 DIAMOND DRILLER 3 2 2 SiX 10 12 MONTHS
 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATI(ONAL TITLES--------- GED­

770.381-022 DIAMOND-DIE POLISHER 3 2 2 SIX TO 12 MONTHS
 
770.382-014 PIIONOGRAPH-NFEDLE-TIP MAKER 3 2 2 SIX TO 12 MONTHS
 

47.0408 WATCH REPAIR 	 770.381-0314 OLIVING-MACHINE OPFRAfOR 3 2 2 SIX TO 12 MONTHS
 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 	 770.261-010 BRILL IANDEER-LOPPER 3 2 2 ONE TO IWO YEARS
 
770.261-0114 GIRDLER 3 2 2 ONE TO TWO YEARS
t
770.281-010 DIAMOND SELECTOR 2 3 FOUR TO TEN YEARS
 
770.281-01 GEM CUTTER /4 3 3 ONE TO IWO YEARS
 
770.381-014 DIAMOND CLEAVER 3 2 2 ONE TO TWO YEARS
 
770.382-010 LATHE OPERATOR 3 2 3 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPA IIONAL R POR I
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6867
 

PRECISION ELECTRICAL AND EI_EC[RONIC EQUIPMENT ASSEMBLERS 
Ihese workers follow blteprints arid wiring d;a.rams to put together electrical or elect.ronic equipment parts arid products. Itine 
equipment they assemble includes, for example, electric control units, telegraph equipment, heating elements, arid electric organs.
They use test meters, precision measuring ;nstruments, and a variety of handtools arid power eqijipment to do their work. 

CLASSIFICATION OF
---- -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-


CODE l[L 
 CODE rITLEF 	 R M L IRAINING TIME 

16.0302 ELECTRICIAN 	 825.381-022 ELECTRICAL AND RADIO MOCK-UP MECHIAN 
 It 3 3 TWO 10 FOUR YEARS 

47.01(13 COMMUNICATION ELECTRONICS 	 722.381-O1) ASSEMBLER 
 If 3 3 TWO TO FOUR YEARS 
726.361-010 ELECTRONICS UTILIIY WORKER 3 3 2 ONE 1O IWO YEARS 

47.0104 COMPUTER ELECTRONICS 
 726.361-010 ELECTRONICS UTILITY WORKER 3 3 2 ONE 10 TWO YEARS 

47.0105 INDUSTRIAL ELECTRONICS 	 724.361-010 WIRE COIIFR 3 2 3 SIX 10 12 MONTHS 
7214.381-0114 COIL WINDER, REPAIR 	 3 2 2 SIX 10 12 MONTHS 
726.361-010 ELECTRONICS IJTILITY WORKER 3 3 2 ONE 10 IWO YEARS 
826.361-010 ASSEMBLER AND WIRER, INDUSTRIAL EQU 14 3 3 TWO TO FOUR YEARS
 
828.381-01i PRECISION ASSEMBILR 	 It It 11 TWO TO FOUR YEARS 

17.0107 MOTOR REPAIR 	 721.381-0141 ELECIRIC-MOTOR-CONTROl_ ASSEMBLER It 3 2 ONE TO IWO YEARS 
724.381-014t CO!L WINDER, REPAIR 3 2 2 SIX 10 12 MONTHS 
820.361-O14 ELECIRIC-MOIOR-AND-GENERAFOR ASSEMB ItIt 14 ONE TO IWO YEARS 
820.381-014 TRANSFORMER ASSEMBIER 14 14 3 ONE.O TWO YEARS 

47.0108 SMALL APPLIANCE REPAIR 	 7 2 4.361-(j 10 WIRE COILER 3 2 3 SIX TO 12 MONTHS 

47.0404 MUS!CAI_ INSTRUMENT REPAIR 	 730.381-022 ELECTRIC-ORGAN ASSEMBLER AND CLECKE 3 2 2 ONE TO TWO YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CP-RELATIONSHIP-DETERMiN[D BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6868
 

PHOTOGRAPHIC PROCESS WORKERS
 
These workers process photographic f i Im and prints. They do such things as expose, develop, print, and f inish photographs. Some 
special iz e in a certain process, such as retouching negatives or tinting or copyinrg phlitOs. The equipment they use may include 
cameras, printers, and enlargers. They also may use chemical solutions, timers, paper cutters, artist tools, and small handtools. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE I ITLF CODE TITLE R M L TRAINING TIME
 

10.0102 MOTION PICTURE TECHNOLOGY 962.361-010 OPTICAL-EFFECTS IAYOUI PEfRSON 3 3 3 ONE TO TWO YEARS 

10.0103 PIOTOGFAPHIC TECHNOLOGY 976.381-010 FILM LABORATORY TECIINIC!AN 1 it It 14TWO TO FOUR YEARS 

10.0106 VIDEO TECHNOLOGY *976.381-O10 FILM LABORATORY TECIINICIAN I 4 It 4 TWO TO FOUR YEARS 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 979.381-018 PASTE-UP COPY-CAMERA OPERATOR 4 3 2 FOUR TO TEN YEARS
 
979.381-022 PASTE-UP COPY-CAMFRA OPERATOR APPRE 14 3 2 FOUR TO TEN YEARS
 

118.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 972.381-022 STRIPPER, PHOTOI ITIIOGRAPHtI7 I4 3 3 FOUR TO TEN YEARS 

't8.O207 PHOTOGRAPHIC LABORATORY AND DARKROOM 970.281-018 PHOTOGRAPtH RETOUCIILR 4 2 3 ONE 1O TWO YEARS 
970.381-010 COLORIST, PIOTOGRAPIIY 3 1 2 ONE TO TWO YEARS 
970.381-03; SPOTTER, PHOTOGRAPHIC 3 2 1 SIX 10 12 MONTHS 
976.361-010 REPRODUCTION TECHNICIAN 4 2 2 ONE 10 TWO YEARS 
976.381-010 FILM LABORATORY TECIINICIAN 1 141t1i TWO TO FOUR YEARS
 
976.381-018 PROJECTION PRINTER 3 2 2 TWO TO FOUR YEARS
 
976.382-022 PHOTOSTAT OPERATOR 3 2 2 SIX TO 12 MONTHS
 

48.0209 SILK SCREEN MAKING AND PRINTING 971.381-0142 SCREEN MAKER, PHOIOGRAPHIC PROCESS 4 3 2 TWO TO FOU', YEARS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIATL OCCUPATIONAL INFORMAl ION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6869
 

MISCELLANEOUS PRECI'SION WORKERS, N.E.C.

These workers follow detailed instruictions to make or process products or materials. lhe products they may work With include: 
 food
 
flavorings, paints, medical equipment, photographic plates, TV tubes, and novelty items. Generally, they work from formuilas, blue­
prints, diagrams, or other sets of instructions. They may use handtools, machines, and test equipment.
 

CLASSIFICATION OF ------

CODE TITLE 


.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TIILE 	 R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 529.381-010 COMPOUNDER, FLAVORINGS 
 I4 2 3 ONE 10 IWO YEARS 
530.261-010 COLOR DEVELOPER 14 4 14 TWO 10 FOUR YEARS 
550.381-014 TINIER 3 2 2 ONE 10 IWO YEARS 
712.381-010 ARCH-SLPPORT TECHNICIAN 3 2 2 SIX TO 12 MONTHS 
712.381-034 ORTHOTICS TECHNICIAN 14 3 4 ONE 10 IWO YEARS 
712.381-038 PROSTHETICS TECHNICIAN 4 14 14 ONE TO IWO YEARS 
714.381-018 PHOTOGRAPHIC-PLATE1MAKER It 3 3 ONE TO 1WO YEARS 
731.381-010 DICE MAKER 3 2 2 ONE TO TWO YEARS 
733.331-014 RUBBER-STAMP MAKER I4 3 3 ONE TO TWO YEARS 
737.381-010 ASSEMBLER, IGNITER 3 3 3 ONE 10 IWO YEARS 
739.381-026 EXPERIMENTAL ASSEMBLER I41414 ONE TO IWO YEARS 
739.381-030 FABRICATOR, SHOWER DOORS AND PANELS 3 3 2 SIX TO 12 MONTHS 
739.381-042 MANNEQUIN WIG MAKER 3 2 2 ONE TO TWO YEARS 
739.381-050 SOUVENIR AND NOVELTY MAKER 3 3 3 SIX TO 12 MJNIHS 
739.381-058 WIG MAKER 3 2 3 TWO TO [OUR YEARS 
759.261-010 PROTOTYPE-DEICER ASSEMBLER 14 3 3 ONE 10 TWO YEARS 
770.381-0142 SPOTTER 14 3 3 ONE 10 IWO YEARS 
806.281-014 EXPERIMENTAL MECHANIC, ELECTRICAL 4 14 3 TWO TO FOUR YEARS 
806.381-0142 CABLE ASSEMBLER, MOCK-UP 14 14 3 IWO 10 FOUR YEARS 
869.381-026 SIGN ERECTOR 1 14 2 3 IWO TO FOUR YEARS 
971.381-058 TEMPLATE REPRODUCTION TECHNICIAN I 2 2 TWO TO FOUR YEARS 

01.0204 AGRICULTURAL POWER MACHINERY 	 809.381-018 MILKING-SYSTEM INSIALLER 14 3 3 ONE 10 IWO YEARS 

15.0O401 BIOMEDICAL EQUIPMENT TECHNOLOGY 	 712.261-010 MEDICAL-APPARAIUS MODEL MAKER I4 4 It ONE To TWO YEARS 

15.01403 ELECTROMECIANICAL TECHNOLOGY 	 712.261-010 MEDICAL-APPARAIUS MODEL MAKER 14 It I4 ONE TO TWO YEARS 

41.0201 NUCLEAR MATERIALS HANDLING TECHNOLOGY 	 709.381-010 ATOMIC-FUEL ASSfTMFBl ER It 2 2 THREE TO SIX MONTHS 

146.0201 CARPENTRY 	 869.381-014 LABORATORY-EQUIPMFNT INSTALLER 3 3 3 TWO TO FOUR YEARS 
869.481-010 AWNING MAKER-AND-iNSIAllER 3 3 2 SIX TO 12 MONTHS 

46.O302 ELECTRICIAN 	 826.381-010 FABRICATOR, INDUSIRIA FURNACE 3 3 3 ONE 1O IWO YEARS 

47.0103 COMMUNICATION ELECTRONICS 	 725.381-010 TUBE REBUILDER 
 i4 3 I4 ONE TO TWO YEARS
 

*hIGhER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKFN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPAI!ONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6869 MISCELLANEOUS PRECISION WORKERS, NOT ELSEWHERE CLAS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


47.0105 INDUSTRIAL ELECTRONICS 


47.0107 MOTOR REPAIR 


47.0401 ELECTROMECHANICAL, IIYDRAULIC, AND PNEUMA 


47.0404i MUSICAL INSTRUMENT REPAIR 


47.0405 OPERATION, MAINTENANCE, AND REPAIR OF AU 


47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 


48.0209 SILK SCREEN MAKING AND PRINTING 


48.0304 SHOE AND BOOT REPAIR 


48.0504 METAL FABRICATION 


48.0604 PLASTICS 


OICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


714.381-010 ASSEMBLER, PHOTOGRAPHIC EQUIPMENT 


725.381-010 TUBE REBUILDER 


721.381-018 GOVERNOR ASSEMIFI R, HYDRAULIC 


710.681-026 THERMOMETER MAKER 


730.381-050 PLAYER-PIANO TECHNICIAN 

730.681-014 PISTON MAKER 


714.381-010 ASSEMBLER, PHOTOGRAPHIC EQUIPMENT 


820.361-010 CORROSION-CONTROL FITTER 


971.381-046 SCREEN MAKER, TEXTILE 


753.381-010 BOOTMAKER, HAND 


809.261-010 ASSEMBLER, GROUND SUPPORT EQUIPMENT 


550.381-010 COLOR MATCHER 
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GED-

R M L TRAINING TIME
 

4 3 3 TWO TO FOUR YEARS
 

4 3 4i ONE 10 TWO YEARS
 

4 3 2 .WO TO FOUR YEARS
 

3 2 2 TIIREE 1O SIX MONTHS
 

3 3 3 THREE TO SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 

4 3 3 TWO TO FOUR YEARS
 

4 3 3 TWO TO FOUR YEARS
 

4 2 2 TWO TO FOUR YEARS 

3 2 2 THREE TO SIX MONTHS 

4 3 3 TWO TO FOUR YEARS 

3 2 3 SIX TO 12 MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI 
 PACE 726
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6870
 

PRECISION FOOD PRODUCTION OCCUPATIONS

These workers f'ollow recipes, procedures, or other instructions to prepare food. They may work as bakers, making breads, cakes, and
pies. Others may specialize in pastries or cake decorating. Some make large batches of food, such as cheese, candy, or gum, whileothers make things to order, such as ice cream specialties or custom blends of tobacco. Other workers cut meat for, restatrants,
stores, meat packing firms, and slaughter houses. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M I TRAINING TIME
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6871
 

BUTCHERS AND MEAT CUTTERS
 
BUICII[RS arid MEAl CUTTERS cut meat into sections using knives, saws, slicers, and power cutters. Some work in restaurants arid other 
eating places. They cut, trim, and bone sections of meat to make roasts, steaks, chops, and grinding meat. Others work in 
slaughter houses or meat packing firms. They kill, skin, and cut up animals such as cattle, sheep, and hogs. They also may trim, 
sort, and wash the internal organs of animals. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE IITLE 	 CODE TITLE R M L TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 525.361-010 SIIACTOR 3 2 2 SIX TO 12 MONTHS 

!48.04t02 MEATCUTTING 	 316.681-010 BUTCIIER, MEAT 3 2 2 ONE TO TWO YEARS
 

48.0403 SLAUGHTERING AND BUTCHERING 	 525.331-010 BUrCHIER APPRENIICE 3 2 2 ONE TO TWO YEARS 
525.381-011; BUTCHER, ALL-ROUND 3 2 2 ONE TO TWO YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REI'ORI
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 6812
 

BAKFRS

BAKERS mix and bake ingredients according to recipes to make large amounts of bread anid other baked goods. They measure and mix
flour, sugar, shortening, and other ingr'edients to prepare batters, doiighs, fil l ings, and icings. lhey roll, cut, arid shape dough
to form sweet, rolls, pie crusts, tarts, arid cookies. They place dough in pans, mold., or on sheets and bake it in an overn or- on a
grill. They may put toppings on baked goods. Some BAKERS specialize in a certain pr-oducL such as bread or pies. Others bake bread 
to test flour. 

CLASSIFICAIION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TIIlE CODE IlTLE 	 R M L IRAINING lIME 

0().000 NO CI' ASSIG1ED 	 526.381-018 BAKER, TEST 3 2 2 ONF 10 IWO YEARS 

20.01102 BAKING 	 526.381-010 BAKER 3 2 2 .IWO TO FOUR YEARS 
526.381-0114 BAKER APPRENTICE 3 2 2 IWO TO FOUR YEARS 

--- IGHE.EUCATION IRAINING PROGRAM: IOT-CIP RELATIONSHIP DETERMINED BY IOWA STALL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6873
 

BAICHIMAKERS (CANDYMAKERS, CHIEESEMAKERS, ETC.)
 
BATCIIMAKERS prepare large amounts (or large batches) of candy, cheese, honey, or other foods used in products such as carldy bars, 
giim, and processed cheese or honey. they follow recipes or formulas to mix, cook, and prepare ingredients to makr these food items. 
They may create new recipes for food prndticts. BAlCtlMAKLRS use many different kinds of cooking tools and equipment. They may tend 
large machines that process foods. They may direct other workers.
 

.... - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF 	 ...... 


CODE TITLE 	 CODE TITLE R M [. TRAINING TIME 

01.01102 FOOD PRODUCTS 	 520.361-010 HONEY GRADER-AND-BLENDER II 3 3 ONE TO TWO YEARS
 

02.0301 FOOD SCIENCES 	 520.361-010 HONEY GRADER-AND-BLENDER 14 3 3 ONE 10 TWO YEARS
 
529.361-018 CHEESEMAKER 4 3 14 TWO TO FOUR YEARS
 

15.0602 FOOD PROCESSING TECHNOLOGY 	 520.361-010 HONEY GRADER-AND-BLENDER it 3 3 ONE TO TWO YEARS 

20.0406 FOOD SERVICE 	 529.361-010 ALMOND-PASTE MIXER 142 3 FOUR TO TEN YEARS 
529.361-014 CANDY MAKER 14 3 I TWO TO FOUR YEARS 

HIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPA[ION: 6879
 

PRECISION FOOD WORKERS, MISCELLANEOUS 
These people fol low recipes or other precise directions to prepare foods or related products, for example, some decorate cakes and 
other pastries. Some mold and decorate ice cream. Some cook food to be canned, and then test them to make sure they are completely
cooked. Some prepare special blends of tobacco to customer order. These workers use precision devices, such as meters, weighing
and measuiring tools, and formulas or recipes. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- EOD-


CODE 1111.1 
 CODE TITLE R M I TRAINING IIME
 

00.0000 NO CIP ASSIGNED 790.381-010 TOBACCO BLENDER 3 2 2 ONE T0 TWO YEARS
 

20.01402 BAKING 521t.381-010 CAKE DECORATOR 3 2 2 ONE 10 IWO YEARS
 

20.04t06 FOOD SERVICE 524.381-014 DECORATOR 41 3 3 ONE TO TWO YEARS
 
526.381-026 COOK, KETTLE 3 2 2 ONE 10 TWO YEARS
 

SHIGHIER EDUCATION ]RAINING PROGRAM: DOl-CIP RELATIONSHIP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6880
 

PRECISION INSPECTORS, TESTERS, AND RELATED WORXERS
 
These workers use precision tools to measure, test, inspect, and adjust products, instruments, arid equipment. They may inspect pro­
ducts for defects, wear, or other problems. They may assemble and adjust precision instruments such as scales, gun sights, or swit­
cies in control devices. They may adjust and repair items or products, using handtools, precision instruments, and testing devices. 
They may work from bluieprints or sketches.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L IRAiNING TIME
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



132 U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6881
 

PRECISION INSPECTORS, TESTERS, AND GRADLRS
 
These people inspect and test parts, products, and equipment, and then record or report their findings. They look for derects, 
wear, and other problems with equipment or products and, in some cases, grade parts or products. Most of these worker's use pre­
cision measuring instruments, complex test equipment, and handtools. Some also adjust and repair faulty equipment used in produc­
tion work. lhese workers are found in many settings, and their specific work duties vary. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R 14 L TRAINING IIMF
 

00.0000 NO CIP ASSIGNED 	 526.381-(022 CAKE TESTER 3 2 2 ONE TO TWO YEARS
 
529.281-010 TASTER 
 14 3 14 TWO TO FOUR YEARS
 
559.381-014 RUBBER TESTER 3 2 2 ONE 10 IWO YEARS

601.261-010 INSPECTOR, SET-UP AND LAY-OUT '1 4 4 FOUR TO TEN YEARS
 
612.261-010 INSPECTOR if3 3 ONE 10 IWO YEARS
 
616.361-(010 SPRING INSPECTOR 1 14 3 3 
 TWO 1O FOIUR YEARS
 
619.381-010 INSPECTOR 3 3 3 ONE TO TWO YEARS
 
622.281-010 LOCOMOTIVE INSPECTOR 4 3 3 IWO 10 FOUR YEARS
 
622.381-034 RAILROAD WHEELS AND AXLE INSPECTOR 14 3 3 ONE TO TWO YEARS
 
622.381-038 SALVAGE INSPECTOk 
 It 3 3 ONE 10 TWO YEARS
 
683.260-022 SWATCH CHECKER 4 3 3 TWO 10 FOUR YEARS
 
683.360-014 LOOM STARTER 112 3 TWO 10 FOUR YEARS
 
701.261-010 QUALITY-CONTROL INSPECTOR 14 3 3 ONE 10 TWO YEARS
 
709.261-O10 INSPECTOR, AIRCRAFT ACCESSORIES I4 3 3 ONE 10 TWO YEARS
 
711.281-010 INSPECTOR, OPTICAL INSTRUMENT 1t 4 4 IWO 10 FOUR YEARS
 
716.381-010 INSPECTOR, PRECISION 14 3 14 IWO 10 FOUR YEARS
 
719.361-010 RETICLE INSPECTOR 143 3 TWO TO FOUR YEARS
 
727.381-010 BATTERY RECHARGER 3 2 2 SIX TO 12 
4ONTHIS 
727.381-018 DRY-CELL TESIER 	 1; 3 3 ONE 1o IWO YEARS
 
727.381-022 STORAGE BATTERY INSPECTOR AND TESTE 14 2 14 TWO 10 FOUR YEARS
 
729.281-046 X-RAY-EQUIPMENT TESIER 14 3 3 ONE TO IWO YEARS
 
733.281-010 BALLPOINT PEN CARTRIDGE TESTER 3 2 2 SIX 10 12 14ONTHS
 
736.381-018 PROCESS 
INSPECIOR 3 2 3 ONE JO IWO YEARS
 
759.381-010 RUBBER-GOODS TESI[R 3 2 30NL 10 IWO YEARS
 
775.281-010 SURFACE-PLATE FINISIIER 14 14 3 TWO 10 FOUR YEARS
 
777.381-046 SAND TESTER 
 3 2 2 ONE TO TWO YEARS
 
806.261-022 TESTER, ROCKET ENGINE I4 4 3 FOUR TO 
TEN YEARS
 
806.281-010 DYNAMOMETER TESTER, MOTOR 14 3 3 ONE 10 iWO YEARS
 
806.281-022 INSPECTOR, ASSEMBLIES AND INSTALLAT I4 3 2 TWO 10 FOUR YEARS
 
806.281-026 INSPECTOR, BENCH ASSEMBLY 14 2 2 TWO TO FOUR YEARS
 
806.281-042 MOTOR AND CHASSIS INSPECTOR 3 2 3 ONE TO TWO YEARS
 
806.281-050 TEST DRIVER 1 3 2 3 ONE TO IWO YEARS
 
806.361-022 INSPECTOR, tABRICATION 3 2 2 ONE TO IWO YEARS
 
825.361-Ol1 VIBRATOR-EQUIPMENI TESIER 3 3 3 ON[ TO IWO YEARS
 

HIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CIASSIFICATION (1980)
 

OCCUPATION: 6881 PRECISION INSPECTORS, TESTERS, AND GRADERS (CONTINUED)
 

----- CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


R M L TRAINING TIMECODE TITLE 	 CODE TITLE 

851.262-010 SEWER-LINE REPAIRER, fELE-GROUT 4 3 2 TWO 10 FOUR YEARS
 

INSPECTOR AND TESTER 4 3 3 ONE 10 IWO YEARS 
706.361-)14 ASSEMBLY INSPECTOR 3 2 1 SIX TO 12 MONTHS 
801.381-018 MAJOR-ASSEMBLY INSPECTOR 3 2 2 ONE O TWO YEARS 

O1.020l4 AGRICU!TURAI POWER MACHINERY 	 624.361-010 


02.0301 FOOD SCIENCES 	 529.281-010 TASTER 4 3 14 IWO TO FOUR YEARS 

15.0301 COMPUTER TECHNOLOGY 	 706.384-010 INSPECTOR-ADJUSTER, OFFICE-MACHINE 3 2 3 30 TO 90 DAYS
 

15.0302 ELECTRICAL TECHNOLOGY 	 729.381-010 ELECTRICAL-EQUIPMENT TESTER 3 3 3 ONE TO IWO YEARS
 
822.261-014 EQUIPMENT INSPECTOR 4 14 3 FOUR TO TEN YEARS
 
822.261-0i8 MAINTENANCE INSPICIOR 4 3 3 FOUR TO TEN YEARS
 
822.261-026 TFSTING-AND-RG~iiATiNG TECHNICIAN I4 3 3 TWO 10 FOUR YEARS 

15.0303 ELECTRONIC TECHNOLOGY 	 726.281-014 ELECTRONICS TESTER 1 14 14 3 IWO TO FOIJR YEARS 

15.0401 BIOMEDICAL EQUIPMENT TECHNOLOGY 729.281-046 X-RAY-EQUIPMENT TESTER i4 3 3 ONE TO TWO YEARS 

15.04102 COMPUTER SERVICING TECHNOLOGY 706.3814-010 INSPECTOR-ADJUSTER, OFFICE-MACHINE 3 2 3 30 TO 90 DAYS 

15.0403 ELECTROMECHANICAL TECHNOLOGY 825.261-014 ELEVATOR EXAMINER-AND-ADJUSTER 14 3 3 FOUR TO TEN YEARS 
869.261-014 MECHANICAL-TEST TECHNICIAN I4 3 3 TWO TO FOUR YEARS
 

15.04104 INSTRUMENTATION TECHNOLOGY 710.381-034 INSPECTOR 4 3 3 ONE TO TWO YEARS 
869.261-014 MECIlANICAL-TEST TECHNICIAN i4 3 3 TWO TO FOUR YEARS 

15.0405 ROBOTICS TECHNOLOGY *726.281-014 ELECTRONICS TESTER 1 4 14 3 TWO TO FOUR YEARS 

15.0602 FOOD PROCESSING TECHNOLOGY 529.281-010 TASTER 14 3 4 TWO TO FOUR YEARS 

15.0603 INDUSTRIAL TECHNOLOGY 	 601.261-010 INSPECTOR, SET-UP AND LAY-OUT 4 i4i4 FOUR TO TEN YEARS
 

15.0606 OPTICAL TECHNOLOGY 716.381-010 INSPECTOR, PRECISION 4 3 4 TWO TO FOUR YEARS
 
719.361-010 RETICIE INSPECTOR 143 3 TWO TO FOUR YEARS
 

15.0610 WELDING TECHNOLOGY 819.281-018 WELD INSPECTOR 1 14 14 3 TWO TO FOUR YEARS
 

15.0702 QUATITY CONTROL TECHNOLOGY 709.281-018 ULTRASONIC TESTER I4 3 3 ONE 10 TWO YEARS 

819.281-018 WELD INSPECTOR 1 14 It 3 TWO 1O FOUR YEARS 

15.0801 AERONAUTICAl TECHNOLOGY 621.261-014 ENGINE TESTER 14 3 4 TWO TO FOUR YEARS 

HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSItP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL PEVELOPMENI 

TRAINING PROGRAM AND OCCUPAIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6881 PRECISION INSPECTORS, TESTERS, AND GRADERS (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


15.0804 MARINE PROPULSION TECHNOLOGY 


15.0903 PETROLEUM TECHNOLOGY 


46.0201 CARPENTRY 


46.0303 LINEWORKER 


46.01403 CONSTRUCTION INSPECTION 


146.0502 PIPEFITTING AND STEAMFITTING 


47.0102 BUSINESS MACHINE REPAIR 


17.0103 COMMUNICATION ELECTRONICS 


147.0104 COMPUTER ELECTRONICS 


47.0105 INDUSTRIAL ELECTRONICS 


47.0107 MOTOR REPAIR 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


806.281-030 INSPECTOR, MISSILE 

806.281-034 INSPECTOR, REINFORCED PLASTICS 

806.281-046 OUTSIDE PRODUCTION INSPECTOR 


625.261-010 DIESEL-ENGINE TESTER 


930.261-014 FORMATION-TESTING OPERATOR 


860.261-010 CARPENTER INSPECTOR 


821.381-0114 VOLTAGE TESTER 


860.261-010 CARPENTER iNSPECTOR 


862.381-038 THREAD INSPECTOR 


706.381-022 INSPECTOR, TYPEWRITER ASSEMBLY AND 

706.384-010 INSPECTOR-ADJUSTER, OFFICE-MACIINE 


726.281-014 ELECTRONICS TESTER 1 

726.381-010 ELECTRONICS INSPECTOR I 

822.261-0114 EQUIPMENT INSPECTOR 

822.261-026 TESTING-AND-REGULATING 1ECHNICIAN 

822.361-030 TROUBLE LOCATOR, TEST DESK 


726.281-014 ELECTRONICS TESTER 1 

726.381-010 ELECTRONICS INSPECTOR 1 


706.3814-010 INSPECTOR-ADJUSTER, OFFICE-MACHINE 

721.261-0114 FINAL TESTER 

721.281-030 TESTER, MOTORS AND CONTROLS 

721.361-010 INSPECTOR, MOTORS AND GENERATORS 

724.281-010 TRANSFORMER IEST[R 

726.281-014 ELECIRONICS TESTER 1 

726.381-010 EIECIRONICS INSPECTOR 1 

827.381-010 CONTROL-PANEL TESTER 

829.361-018 CIRCULATING PROCESS INSPECTOR 


721.261-014 FINAL TESTER 

721.281-030 TESTER, MOTORS AN) CONTROLS 

721.361-010 INSPECTOR, MOTORS AND G[NERAIORS 

7214.281-010 TRANSFORMER TESTER 


PAGE: 734
 

GED-

R M L TRAINING TIME
 

I414 3 IWO 10 FOUR YEARS
 
14 14 3 TWO TO FOUR YEARS
 
11 3 2 TWO 10 FOUR YEARS
 

it 3 3 iWO TO FOUR YEARS
 

4 3 3 ONE TO TWO YEARS
 

14 2 3 TWO TO ItOOiR YEARS
 

It14 3 TWO TO FOUR YEARS
 

14 2 3 TWO TO FOUR YEARS
 

4 .3 3 ONE TO TWO YEARS
 

3 3 3 ONE 10 TWO YEARS
 
3 2 3 30 TO 90 DAYS
 

4 I43 TWO TO FOUR YEARS
 
I;4 14ONE TO TWO YEARS
 
14 4 3 FOUR TO TiN YEARS
 
4 3 3 IWO 10 FOUR YEARS
 
142 3 0:E TO TWO YEARS
 

1414 3 TWO TO FOUR YEARS 
1; 14 ItONE TO TWO YEARS 

3 2 3 30 TO 90 DAYS
 
It 3 3 TWO TO FOUR YEARS
 
14 3 3 ONE TO TWO YEARS
 
It 3 3 TWO 10 FOTJR YEARS
 
14 3 3 TWO 10 FOUR YEARS
 
14It Z TWO TO FOUR YEARS 
1414 14ONE O TWO YEARS 
1414 3 TWO TO FOUR YEARS 
3 3 3 ONE 10 IWO YEARS
 

lt 3 3 TWO TO FOUR YEARS
 
14 3 3 ONE TO TWO YEARS 
11 3 3 TWO 10 FOIUR YEARS 
1; 3 3 IWO 10 FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPAI IONAL REI'ORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6881 PRECISION INSPECTORS, TESTERS, AND GRADERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TItLE 


47.0109 VENDING AND RECREATIONAL MACHINE REPAIR 


147.0203 HEATING AND AIR CONDITIONING 


47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 


47.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 


147.01402 GUNSMITIIING 


47.01014 MUSICAL INSTRUMENT REPAIR 

47.0405 OPERATION, MAINTENANCE, AND REPAIR OF AU 

147.O407 SPORTING GOODS EQUIPMENT REPAIR 

147.0408 WATCH REPAIR 

147.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 


147.0603 AUTOMOTIVE BODY REPAIR 


147.06014 AUTOMOTIVE MECHANICS 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


729.381-0111 PIN-GAME-MACIIINE INSPECTOR 


827.361-010 AIR-CONDITIONING-UNIT TESTER 


549.261-010 MEC:iANICAL INSPECTOR 


710.281-010 ASSEMBLER AND TESTER, ELECTRONICS 

710.281-014 ELECTRICAL INSPECTOR 

710.381-018 ELECTROMECtANICAI INSPECTOR 

710.381-034 INSPECTOR 

710.381-038 INSPECTOR, MECtHANICAL AND ELECTRICA 

710.381-046 TESTER, ELECTRONIC SCALE 


632.381-014 INSPECTOR, FIREARMS 

736.281-010 GUN EXAMINER 


730.281-018 ELECTRIC-ORGAN INSPECTOR AND REPAIR 


7114.381-014 INSPECTOR, PItOTOGRAPIIIC EQUIPMENT 


732.331-014; BOWLING-BALL GRADER AND MARKER 


715.261-010 MECHANICAL TECHtNICIAN, LABORATORY 

715.381-030 BARREL-ENDSIAKE ADJUSTER 

715.381-050 FINAL INSPECTOR 

715.381-066 INSPECTOR, IAIRSPRING 1 

715.381-070 INSPECTOR, WATCH ASSEMBLY 

715.381-074 INSPECTOR, WATCII TRAIN 


729.281-038 RELAY TESTER 

820.361-018 REGULATOR INSPE(;IOR 

821.381-010 ELECTRIC-METER TESTER 

829.261-010 COMPLAINT INSPECTOR 

952.261-010 SUBSTATION INSPECTOR 

952.381-010 SWIJCII INSPECTOR 


620.261-018 AITOMOBILE-REPAIR-SERVICE ESTIMATOR 


620.261-0114 AUTOMOBILE TESTER 


620.26i-018 AUfOMOBII.E-REPAIR-SERIVICE ESTIMATOR 
620.281-011; AUTOMOTIVE TECHNICIAN, EXIIAUSI [MIS 
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GED-

R M L TRAINING TIME
 

142 3 SIX TO i2 MONTHS
 

3 2 2 ONE TO TWO YEARS
 

1, 3 3 TWO TO FOUR YEARS
 

14 3 3 ONE TO TWO YEARS
 
14 14 I4ONE TO TWO YEARS
 
14 3 14 IWO IO FOUR YEARS
 
14 3 3 ONE 10 TWO YEARS
 
14 3 3 TWO 1O FOUR YEARS
 
3 2 2 ONE TO TWO YEARS
 

14 3 3 ONE TO TWO YEARS
 
14 3 3 ONE TO TWO YEARS
 

i4 3 14 ONE 10 TWO YEARS 

14 3 3 ONE iO TWO YEARS 

3 2 2 ONE TO TWO YEARS
 

14 14 14 TWO TO FOIUR YEARS 
3 2 2 ONE 10 ]WO YEARS 
14 3 3 TWO TO fOJR YEARS 
3 2 2 ONE TO TWO YEARS 
3 2 2 ONE TO TWO YEARS
 
14 2 3 TWO TO FOUR YEARS
 

I4 3 14TWO TO FOUR YEARS 
141 3 IWO tO FOUR YEARS 
1 143 TWO TO FOUR YEARS 
14 3 3 IWO TO TOUR YEARS 
14 3 3 TWO TO FOUR YEARS
 
3 2 3 SIX TO 12 MONTHS
 

14 3 3 TWO TO FOIJR YEARS
 

I4 3 3 1WO 10 FOUR YEARS
 

I4 3 3 TWO 10 FOUR YEARS 
I4 2 3 IWO 1O FOUR YEARS 

* IIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVFLOPMENI 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD O'CCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6881 PRECISION INSPECTORS, TESTERS, AND GRADERS (CONTINUED)
 

CLASSIF ICATION INSTRUCTIONAL 

CODE TITLE 


.... - Of PROGRAMS ------

17.0605 DIESEL IN(,INE MECHANICS 

17.0606 SMALL ENGINE REPAIR 


47.0607 AIRCRAFT MECHANICS, AIRFRAME 


47.0608 AIRCRAFT MECHANICS, POWERPLANT 


48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 


418.0501 PRECISION METAL WORK, GENERAL 


48.0502 FOUNDRY WORK 


18.0503 MACHINE TOOL OPERATION/MACHINE SIOP 


418.0504 METAL FABRICATION 


48.0507 TOOL AND DIE MAKING 


48.0508 WELDING 


148.0601 INDUSTRIAL CERAMICS MANUFACTURING 


48.0604 PLASTICS 


19.0306 MARINE MAINTENANCE 


DICTIONARY OF OCCUPAIIONAL TITLES---------

CODE TIILE 


620.281-030 BUS INSPECTOR 


806.261-010 INTERNAL-COMBUSTION-ENGINE INSPECTO 


625.261-010 DIESEL-ENGINE TES.ER 


806.281-018 FINAL INSPECTOR, M')TORCYLES 


*621.261-010 AIRPLANE INSPECTOR 

*122.381-011 INSTRUMENI INSPECTOR 

*806.281-0514 TESTER, PLUMBING SYSTEMS 

*825.381-026 EIECTRICAL INSPECTOR 

*621.261-010 AIRPLANE INSPECTOR 

722.381-014 INSTRUMENT INSPECTOR 

806.281-054 TESTER, PLUMBING SYSTEMS 


979.381-014 LINE-UP EXAMINER 


619.381-0114 EDDY-CURRENT INSPECTOR 


600.281-0114 LAY-OU, INSPECTOR 


5011.281-010 HEAT-TREAT iNSPECTOR 

600.281-014 LAY-OUT INSPECTOR 

601.281-018 INSPECTOR, GAGE AND INSTRUMENT 

609.361-010 INSPECTOR, FLOOR 

715.261-010 MECHANICAL TECHNICIAN, lABORATORY 


619.261-010 INSPECTOR, METAL [AIRICATING 


806.361-018 FINAL INSPECTOR, TRUCK TRAILER 


601.281-018 INSPECTOR, GAGE AND INSTRUMENT 

601.281-022 INSPECTOR, TOOL 


819.281-018 W[LD INSPECTOR 1 


572.360-010 FURNACE-COMBUSTION ANALYST 


559.381-010 INSPECTOR 


869.281-018 YARD INSPECTOR 
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GED-

R M L TRAINING TIME 
4 I I IWO TO FOUR YEARS 

4 3 14 IWO 10 FOUR YEARS
 

If 3 3 TWO 10 FOUR YEARS 

If 2 2 TWO TO FOUR YEARS 

I 14 14 FOUR TO TIN YEARS
 
14 3 3 IWO TO FOUR YEARS
 
14 2 2 ONE 10 TWO YEARS
 
11 Ii It TWO TO FOUR YEARS
 

141414 FOUR TO TIN YEARS 
14 3 3 TWO 10 FOUR YEARS 
II 2 2 ONE TO TWO YEARS 

3 2 2 FOUR TO TFN YEARS
 

3 2 3 TIIREE TO SIX MONTHS
 

14 I 3 ONE TO TWO YEARS
 

11 3 3 IWO 10 [OUR YEARS 
14 14 3 ONE TO TWO YEARS 
14 It 3 TWO TO FOUR YEARS 
3 3 3 ONE TO TWO YEARS 
14 1414 IWO 10 FOUR YEARS 

14 14 4 IWO [0 fOUR YEARS 

14 3 14 FOUR TO TEN YEARS 

If 143 IWO TO fOUR YEARS 
It 3 3 FOUR TO TIN YEARS 

IIit 3 TWO TO FOUR YEARS
 

4 3 3 ONE TO TWO YVARS 

3 3 3 SIX TO 12 MONTHS 

14 3 3 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 6882
 

PRECISION ADJUSTERS AND CALIBRATORS 
These workers assemble arid adjust precision instruments sich as scales, time pieces, giin sights, and control devices. For example, 
some test, arid adjust weighing scales arid other devices to make sure they are accurate. Some repair or assemble watch or clock 
parts. Some attach sights to glns. Some adjust or repair electrical relays and switches. They often work from blueprints or sketches 
and may test, repair, replace, clean, or adjust parts. They use precision measuring devices, and tools and may use soldering equip­
ment, magnifiers, or grinders. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IITLE CODE TITLE R M L TRAINING I IME
 

00.0000 NO CIP ASSIGNED 	 851.362-010 SEWER-LINE PIOTO-INSPECTOR 3 2. 2 SIX TO 12 MONTHS
 

47.0105 INDUSTRIAL ELECTRONICS 	 724.381-010 ADJUSTER, ELECTRICAL CONTACTS 3 2 2 ONE 10 IWO YEARS
 

47.04,01 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 	 710.381-014 BALANCER, SCALE 14 2 2 ONE TO TWO YEARS
 

47.0402 GUNb1ITINIG 	 736.381-014 FITTER, VENTILATED RIB 3 2 2 SIX TO 12 MONTHS
 
736.481-010 SIGHT MOUNTER 3 3 2 SIX 10 12 MONTHS
 

47.0408 WATCH REPAIR 	 715.381-010 ASSEMBLER It 2 3 TWO 10 FOIR YEARS 
715.381-014 ASSEMBLER, WAICII IRA IN 4 2 2 ONE 10 IWO YEARS 
715.381-018 BANKING PIN ADJUSTER 3 2 2 SIX 10 12 MONTHS 
715.381-022 BARREL ASSEMBLER 3 2 2 ONE 10 IWO YEARS 
715.381-026 BARREL-BRIDGE ASSEMBLER 3 2 2 SIX 10 12 MONTHS 
715.381-038 CHRONOMETER ASSEMBLER AND ADJUSTER 4 3 3 TWO TO FOUR YEARS 
715.381-042 CtIRONOMETER-BALANCE-AND-tlAIRSPRING 3 2 2 ONE TO TWO YEARS 
715.381-046 DIAL MAKER 3 2 2 ONE 10 TWO YEARS 
715.381-054 IIAIR, PRING ASSEMBLER 3 1 2 SIX 10 12 MONTHS 

3
715.381-062 1TAIR& RING VIBRATOR 3 2 2 ONE 10 IWO YEARS
 
715.381-094 WATCH ASSEMBLER 4 3 3 ONE TO TWO YEARS
 
715.681-010 TIMIN. ADJUSTER 3 2 2 ONE TO TWO YEARS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY lOasA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THL 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6900
 

PLANT AND SYSTEM OPERATORS

These workers operate and maintain equipment and machinery that provides power for industrial operations as well as for heating,
cooling, and ventilating btildings. Soie workers operate equipment or systems used to generate arid distribute electrical power.
They may assemble, adjust, or repair equipment. They observe equipment operations and keep recoros. They may run boilers, tur­
bines, generators, pumps, condensers, or motors. 

CLASSIFICATION OF 

CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ------ ........ DICTIONARY OF OCCUPATIONAL T:TLES--------- GED-

CODE TITLE R M L TRAINING TIME
 

IIG ER EDUCATION IRAINING PROGRAM: DOT-CIP RELArIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAl INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6910
 

WATER AND SEWAGE TREATMENT PLANI OPERATORS
 
These people operate eql,ipment in water or sewage treatment plants to remove h-rmfu l waste from water or to make wastewa ter harm­
less. They operate ptumps, pipes, valves, ard processing eqtu ipment to move wastowater from sewage pipes throuLIgh various treatment 
processes. They read and interpret meters and gauges to be sure equipment is working properly. They also operate chemical-feeding
devices, test water samples, and keep records of their work. They uso common handtools and special tools to repair and adjust plant 
equipment. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING IIME 

15.0506 WATER AND WASTEWATER TECINOLOGY 955.222-010 INSTRUCTOR, WASIIWAI[R-TREATMENT PL 4I 3 3 ONE TO TWO YEARS 
955.362-010 WASIEWATER-TREAIM[NT-PIANT OPERATOR I it 3 ONE TO TWO YEARS 

41.0201 NUCLEAR MATERIALS HANDLING TECHNOLOGY 955.167-01(0 DISPATCHER, RADIOACIIVL-WASTE-DISPO 4 ItIt IWO TO FOUR YEARS 
955.382-014 WASTE-TREATMENT OPERATOR II 4 LI ONE TO TWO YEARS 

47.0504 PUMPING PLANTS 954.382-010 PUMP-STATION OPERATOR, WATERWORKS 3 2 3 SIX 10 12 MONTHS 
954.382-014 WATER-IREATMENT-PLANI ,PERAIOR 3 3 3 SIX 10 12 MONIHS 
955.362-010 WASTEWAIER-TREAIMENT-PL.,NT OPERATOR LI 4 3 ONE TO IWO YEARS 
955.382-010 CLARIFYING-PLANT OPERAILR 3 2 2 THREE 10 SIX MONIFHS 
955.585-010 WASTEWATER-TREAMINT-PI.ANI ATTENDAN 3 2 2 THREE TO SIX MONTHS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6920
 

GAS PLANT OPERATORS
GAS PL.AN[ OPERATORS adjust and control equipment used to process and distribute natural gas. They turn valves to ad(juist the flow ofnatural gas through scrubbers that remove harmful gases arid water. They also control compressors and cooling units that turn gas toliquid form and move it to storage tanks. Some control the flow of gas into distribution lines that service homes arid businesses.
These workers use test equipment, handtools, and measuring devices. They also keep daily records of gauge and meter readings. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... .......- DICTIONARY OF OCCUPATIONAL TITLES-------- t-GED-

CODE 11 TL.E 
 CODE TITLE 
 R M L TRAINING lIME
 

47.05014 PUMPING PLANTS 
 559.362-018 L IQUEFACIION-PIANT OPERAfOR 3 3 2 TIIREE 10 SIX MONTHS 
953.362-010 FUEL ATTENDANT 3 2 2 SIX TO 12 MONTHS
 
953.362-014 LIQUEFACTION-AND-RE(;ASIFICATION-PIA 
 43 3 TWO 10 FOUR YEARS 
953.362-018 PRESSURE CONTROLLER 
 3 3 3 TWO TO FOUR YEARS
 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6930
 

POWER PLANT OPERATORS 
[hese workers operate equipment that proditces power for machinery, heating and ventilating systems, arid various kinds of electrical 
power systems. They control motors, generators, pumps, diesel engines, condensers, arid turbines. They may assemble, adjust, main­
tain, and repair machinery. They watch power-generating machinery in operation, watch safety controls, and check meters and gauges. 
They record instrument and meter readings. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L IRAINING TIME
 

IIIGIIEfR EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIilP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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 PAGE 742 
TRAINING PROGRAM AN) OCCUPATIONAL RL'ORi 

BY SIANDARD OCCUPATIONAl CLASSIFICATION (1980) 

OCCUPATION: 6931
 

STATIONARY ENGINEERS

SEATIONARY ENGINEERS operate and ma intain the machinery that provides power for industry and heating, cooling, 	 and venti lation infactories a3nd other buildings. Ibis machinery incluides steam boilers, diesel engines, 	 turbines, generators, [li.mp., arid condensers.They start arid stop equipment, watch meters arid gauges, and adjust equipment when necessary. They also carefully watch over machin­ery 	safety controls and keep records of meter readings. They often ise hand or power tools to make minor repairs to machinery. 

CLASSIFICATION OF
.... -	 lINSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY uF OCCUPATIONAL_ TITLES-------- -GED-

CODE TITlE 	 CODE TI IE R M L TRAINING lIME
 

15.0403 ELECTROMECHANICAL TECHNOLOGY 950.382-026 STATIONARY ENGINEER 
 '4 '4 3 TWO TO FOUR YEARS
 
950.382-030 STATIONARY-ENGINEER APPRENTICE 1I'4 3 IWO TO FOUR YEARS
 

15.0501 AIR CONDITIONING, HEATING, AND REFRIGERA 	 950.362-014; REFRIGERATING ENGINEER '4 3 3 TWO TO FOUR YEARS
 
950.382-026 STATIONARY ENGINEER 
 It It3 TWO 1O FOUR YEARS 
950.382-030 STATIONARY-ENGINEER APPRENTICE 4 .4 3 TWO 10 FOUR YEARS 

41.0201 NUCLEAR MATERIALS HANDLING TECHNOLOGY 950.562-010 PANELBOARD OPERATOR '4 '4 I4 IWO TO FOUR YEARS 

41.0203 NUCLEAR POWER PLANT RADIATION CONTROL TE 	 950.562-010 PANELBOARD OPERATOR It '4 '4 IWO TO FOUR YEARS 

47.0202 COOLING AND REFRIGERATION 	 950.362-011; RFFRIGERATING ENGINEER 
 It 3 3 TWO TO FOUR YEARS
 

17.0203 HEATING AND AIR CONDITIONING 950.382-010 BOILER OPERATOR 
 I1 3 3 IWO TO FOUR YEARS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 
 950.382-018 GAS-ENGINE OPERAIOR 
 3 2 2 ONE 10 IWO YEARS 
950.382-026 STATIONARY ENGINEER It It 3 TWO TO FOUR YEARS 
950.382-030 STATIONARY-ENGINEFR APPRENTICE L 4 3 IWO TO FOUR YEARS 

* 	 HIGIlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6932
 

POWER PLANT SYSTEMS OPERAIORS, EXCEPT STATIONARY ENGINEERS
 
These people operate equipment tus, d to generate arid distribute electrical power. They control roors, generators, pumps, and other 
equipment that furnish power for machinery or for electric power systems. They also may assemble, repair, ad.jiist, arid maintain the 
equipment. They read gauges and 3ther dial indicators and operate control panel switches to regulate the flow the power. They also 
keep records of instruiment readings and power system operations. Some siipervise or direct other power plant workers. 

CLASSIFICATION OF 

CODE IlE CODE TITLE R M L TRAINING TIME
 
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED­

00.0.(00 NO CIP ASSIGNED 	 952.362-010 AUXILIARY-EQUIPMENT OPERATOR 3 2 3 SIX 1O 12 MONTHS
 

952.362-042 TURBINE OPERATOR 	 It 3 3 TWO TO FOUR (EARS
 

41.0202 NUCLEAR POWER PLANT OPERATION TECHNOLOGY 952.362-022 POWER-REACTOR OPERAIOR 	 It 3 3 TWO TO FOUR YEARS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 950.382-022 ROTARY-RIG ENGINE OPIRATOR It 3 3 TWO 10 FOUR YEARS 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 820.662-01() MOTOR-ROOM CONTROILER 	 4 4 3 FOUlR 10 IFN YEARS 
950.382-022 ROIARY-RIG ENGINE OPERATOR 4, 3 3 TWO 10 fOUR YEARS 
952.161-014 LOAD DISPAICIIER Is 3 3 FOUR TO IFN YEARS 
952.362-010 AUXILIARY-EQUIPM[NI OPERATOR 3 2 3 SIX TO 12 MONTHS 
952.362-Ol1 FEEDER-SWITCHBOAR) OPERATOR 3 2 2 ONE 10 IWO YEARS 
952.362-018 HYDROELECTRIC-SlAIION OPERATOR 1j 3 3 TWO TO FOUR YEARS 
952.362-026 SUBSTATION OPERATOR It 3 3 TWO TO IOUR YEARS 
952.362-03(0 SUBSTATION OPERATOR APPRENTICE 1I 3 3 TWO 10 FOUR YEARS 
952.362-034 SWITCHBOARD OPERATOR It 3 3 TWO TO FOUR YEARS 
952.362-038 SWITCHBOARD OPERATOR 14 3 3 TWO 10 FOUR YEARS 
952.362-0N2 TURBINE OPERATOR It 3 3 IWO TO FOUR YEARS 
952.382-010 DIESEl-PANT OPERATOR 4 3 3 ONE TO TWO YEARS 
952.382-014 POWER OPERATOR 3 3 2 TWO TO FOUR YEARS
 
952.382-018 POWER-PLANT OPERATOR Is 14 14 FOUR TO TEN YEARS
 

47.0504 PUMPING PLANTS 	 952.362-010 AUXILIARY-EQUIPMENI OPIRATOR 3 2 3 SIX TO 12 MONTHS
 

* 	 IIIIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAiNING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6940
 

CHEMICAL PLANT OPERATORS
 
These workers operate equipment to process chemicals. [hey set controls on automatic equipment to regulate the temperature, pres­
sure, and amounts of' materials used, as chemicals are processed. They read instruments that measure pressure, flow of materials,

and other information. They use instruments to test chemicals and may send chemical samples to a lab for testing. They keep rec­
ords of instrument readings and test 
resuilts arid report equipment breakdowns.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------	 ........
DICTIONARY OF OCCUPATIONAL TITLES-------- --GED-
CODE TITLE 
 CODE TITLE 	 R M L ]RAINING lIME
 

00.0000 NO CIP ASSIGNED 	 558.260-010 CHIEF OPERATOR 4 3 3 TWO TO FOUR YEARS
 
559.362-03i TOWER OPERATOR 
 3 3 3 THREE TO SIX MONTHS
 
559.382-010 AMMONIA-STILL OPERATOR 
 3 3 2 SIX TO 12 MONTHS
 
5-59.382-038 NAPITHA-WASHING-SYSlEM OPERATOR 
 3 2 2 SIX TO 12 MONJTHS
 
559.382-042 PHARMACEUTICAL OPERATOR 
 3 2 2 SIX 10 12 MONTIIS
 
559.662-014 WASH OPERATOR 
 3 3 2 SIX TO 12 MONTHS
 

111.0301 
 lEMICAL TECHNOLOGY 	 558.260-010 CHIEF OPERATOR 4 3 3 TWO 1O FOUR YEARS
 

48.0502 FOUNDRY WORK 
 511.482-010 CONTROL OPERATOR 
 3 2 	3 SIX TO 12 MONTHS
 

* 	 HItlGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 6950 

PETROLEUM PLANT OPERATORS 
PEIROILUM PIANT OI'ERATORS are responsible For one or more proceysing units in a petroleum plant. They control the temperature, 
pressure, and flow of oil in the nnits. They watch instrument panels that show the entire operation of all processing units in the 
plant, and maintain and operate pumps that control prodtictiqn. They measure tl'e amouint of oil in storage trucks before and after 
deliveries. They also test oil samples for water or other impurities, and check the flow rate of oil into or otut of' the tanks. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE II ILE CODE TITLE R 14L TRAINING TIME 
00.0000 NO CIP ASSIGNED 5t2.362-014 REFINERY OPERATOR HELPER 3 2 2 ONE 10 TWO YEARS 

546.382-010 CONTROL-PANEL OPERATOR 	 3 3 2 TWO TO FOUR YEARS
 

15.0903 PETROIEUM TECHNOLOGY 	 549.260-010 REFINERY OPERATOR 0 3 3 FOUR 10 TEN YEARS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 	 91.384-010 GAGFR 3 3 3 ONE 10 TWO YEARS 

47.0504 PUMPING PLANTS 	 549.260-010 REFINERY OPERATOR 0 3 3 FOUR TO TEN YEARS 
5119.360-010 PUMPER 4 3 3 ONE TO IWO YEARS 
549.684-010 PUMPER HELPER 2 2 2 30 1O 90 DAYS 
914.384-010 GAGFR 3 3 3 ONE [O TWO YEARS 

* 	 HIGifER EDUCAIION TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOI(QC MASTER CROSSWALK 
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IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 6960
 

PLANT OR SYSTEM OPERATORS, MISCEILLANFOUS

These people control equipment Lsed to process products. such as chemicals, concrete and asphal L, glass. I ime, steeI , water, or
coal. They generally work at a control board where they watch gauges, dials, and machine operations. They adjust panel controls to 
regulate machine processes. They also watch for signals that indicate processing stages or problems. They may patrol work areas to
observe materials -being processed or to collect samples for testing. They may help adjust and maintain the equipment. They also 
record meter readings and may keep production records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PFqOGRAMS ------ DICTIONARY OF OCCUPATIONAL TITL.ES--------- CED-
CODE IITLE CODE TITLE 	 R M L TRAINING lIME 

00.0000 NO CIP ASSIGNED 	 552.362-018 RECOVERY OPERATOR 4 3 3 SIX TO 12 MONTHS 
559.362-026 PLANT OPERATOR, FURNACE PROCESS 3 2 	3 SIX TO 12 MONTIIS
 
570.682-014t PLANT OPERAiOR 3 2 2 TIIREL 1O SIX MONTHS 
573.4162-010 LIME-KILN OPERATOR 3 2 1 SIX TO 12 MONTHS 
590.362-010 FORMING-PROCESS WORKER 3 3 3 SIX TO 12 MONTHS 
613.662-010 ROLLING ATTENDANT 
 11 3 3 ONE TO TWO YEARS
 
709.684-0914 UTILITY OPERATOR 2 3 2 2 30 TO 90 DAYS
 

17.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 951.685-010 FIRER, HIGH PRESSURE 3 2 3 SIX TO 12 MONTHS
 

47.0504 PUMPING PLANTS 	 914.362-010 COAL-PIPE-LINE OPERATOR 3 3 3 TIIREE TO SIX MONTHS 
9511.382-018 WATERSHED TENDER 
 3 2 2 SIX 10 12 MONTHS 

118.0601 INDUSTRiAL CERAMICS MANUFACTURING 572.382-010 BATCH-AND-FURNACE OPERATOR 14 3 3 TWO 10 FOUR YEARS 

49.G204 MINING EQUIPMENT OPERATION 	 932.664-014i SPOUT TENDER 2 1 2 UP TO 30 DAYS
 
934.685-O14 SAND PLANT ATTENDANT 
 2 2 1 UP TO 30 DAYS
 
939.362-014; PANELBOARD OPERATOR It 3 3 SIX TO 12 MONTHS
 

* 	 IlGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PRO(;RAM AN) OCCUPATIONAL REPOR!
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 7099
 

PRODUCTION WORKING OCCUPATIONS 
These workers produce manufactured goods. lhey may set Lip and/or operate machines that muld, shape, or assemble articles made of 
metal, wodd, glass, plastic, or fibers. T as welding or assembly operations by hand or machine. They mayThey may perform such jobs 

run knitting machines, wood lathes, printing presses, or electroplating machines. Other workers inspect or test products, expedite
 
work, or sort and grade products.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIl]IES--------- (;ED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

*
HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RI-ATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100
 

SUPERVISORS: PRODUCTION OCCUPAT IONS

these people slpervise workers who set tup. operate, arid tend machines in factories, plans, or businesses. They may also sipervise
workers involved in hand production work. They study production schedules and determine the workers, equipment, assign duties, and 
materials needed to meet them. They interpret company policies and job orders to workers, and help solve difficult work problems.
They inspect work for quality, and may hire, train, and discharge workers. They may also keep worker and production records.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE CODE TITLE 

00.0000 NO CIP ASSIGNED 183.161-010 SUPERVISOR, INSPECTION 
299.137-018 SAMPLE-ROOM SUPERVISOR 
500. 131-010 SUPERVISOR 
500.132-010 SUPERVISOR, SIEEI MANUFACTURING 
500. 1344-010 SUPERVISOR, MATRIX 
501.130-010 SUPERVISOR, IIOi-1DIP-IINNING 
501.137-010 SUPERVISOR, ItO0-DIP PLATING 
503.137-010 SUPERVISOR, SANDBLASIER 
511.132-010 PRECIPITATOR SUPERVISOR 
512.130-010 REDUCTION-PLANT SUPERVISOR 
515.130-010 MILL SUPERVISOR 
515.132-010 CRUSIER SUPERVISOR 
520.132-010 BLENDING SUPERVISOR 
520.132-014 SUPERVISOR, COMPRESSED YEAST 
520.136-010 BLENDING SUPERVISOR 
520. 137-010 SUPERVISOR, LUMP ROOM 
521.130-010 MILLER SUPERVISOR 
521.130-014 SUPERVISOR, POWDFRED SUGAR 
521.131-010 SUPERVISOR, RICE MILLING 
521.132-010 MILL PLATFORM SUPERVISOR 
521.132-014 SUPERVISOR, THRESIIING DEPARTMENT 
521.137-010 SUPERVISOR, PICkING 
522. 130-010 SUPERVISOR, MELT IIOUSE 
522. 131-010 DISTILLING-DEPARTMENT SUPERVISOR 
522.132-010 SUPERVISOR, MALT HOUSE 
523. 132-010 SUPERVISOR, CHAR IIOUSF 
523.137-010 SUPERVISOR, ICE HOUSE 
525.134-010 SUPERVISOR, FISH PROCESSING 
529.130-01 SUPERVISOR, CHOCOLATE-AND-COCOA PRO 
529.130-018 SUPERVISOR, COFFEE 
529. 130-022 SUPERVISOR, F ILRA fION 
529.130-026 SUPERVISOR, NUT PROCESSING 
529.130-030 SUPERVISOR, PULP IIOUSE 
529.13U-O34 SUPERVISOR, REFINING 

GED-

R M L TRAINING TIME
 

i4 it 44ONE TO TWO YEARS 
II 3 44 TWO TO FOIIR YEARS 
4 3 44 IWO 10 FOUR YEARS 
4 3 3 TWO 10 FOUR YEARS 
4 3 3 ONE TO TWO YEARS 
44 3 4 FOUR TO TFN YEARS 
4 3 4 IWO 10 FOUR YEARS 
4 3 3 TWO TO FOUR YEARS 
3 2 2 SIX 10 12 MONTHS 
4 3 3 TWO TO FOUR YEARS 
4 3 3 'We 10 FOUR YEARS 
41 3 3 IWO TO FOUR YEARS 
il 3 3 ONE TO TWO YEARS 
4 3 3 TWO 10 FOIJR YEARS 
I 3 3 SIX 1O 12 MONTHS
 
4 3 2 IWO TO IOUR YEARS 
4 2 3 TWO TO FlOUR YEARS 
4 3 3 TWO 10 FOUR YEARS 
14 2 3 ONE TO TWO YEARS 
4 2 3 TWO TO FOUR YEARS 
4 2 3 SIX TO 12 MONTHS 
4 3 3 IWO 10 FOUR YEARS 
It3 3 IWO TO FOUR YEARS 
It 3 I4 1WO TO FOiJR YEARS 
4 3 44 TWO TO FOIJR YEARS 
4 3 3 TWO TO FOUR YEARS 
i4 2 2 IWO TO FOUR YEARS 
4 2 2 TWO 10 FOUR YEARS 
It 3 3 FOUR TO ]IN YEARS 
4 2 3 TWO 10 FOUR (EARS 
11 2 3 TWO 10 1OUR YEARS 
4,2 3 IWO 10 FOUR YEARS 
4 2 3 TWO TO FOUR YEARS 
4 2 3 TWO 10 FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM DOf-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY SIANI)ARD OCCUPAI*IONAL CLASSIFICATION ( 1980) 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS (CONTINUED)
 

.... - INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M I TRAINING TIME
 

529.130-038 SUPERVISOR, SOFT 5UGAR i4 2 3 1T0 TO FOUR YEARS
 
529.13U-0142 SUPERVISOR, WITlTE SUGAR It 2 3 TWO 10 FOUR YEARS
 
529.131-010 CELLAR SUPERVISOR I4 2 3 FOUR 'O ItIN YE'RS
 
529.132-)1 J CUSIOM-FEED-HIl L OF'rRATOR it 2 3 TWO 10 FOIR YEARS
 
529.132-014 PLANT SUPERVISOR I12 3 TWO TO FOUR YEARS
 
529.132-018 SUPERVISOR, BEET END It 3 3 IWO 10 FOUR YEARS
 
529. 132-022 SUPERVISOR, BOTI [-IIOUSE CLEANERS It 3 3 TWO TO FOUR YEARS
 
529.132-026 SUPERVISOR, BREW IOUSE I 2 3 TOUR 1O fIN YEARS
 
529.132-030 SUPERVISOR, CEREAl it 2 4l TWO TO FOIIR YEARS
 
529.132-034 SUPERVISOR, CIGAR-MAKING MACHINE II 2 3 TWO 10 FOUR YEARS
 
529.132-038 SUPERVISOR, COOK ROOM I 2 3 IWO TO FOUR YEARS
 
529.132-042 SUPERVISOR, DRIED YEAST It 3 14 TWO TO FOUR YEARS
 
529.132-1L6 SUPERVISOR, DRY-SIARCH 4 2 3 IWO TO f OUR YEARS
 
529.132-050 SUPERVISOR, FEED IIOUSE 14 2 3 FOUR TO TEN YEARS
 
529.132-054 SUPERVISOR, FEEl) MIllL 3 3 3 TWO 10 FOUR YEARS
 
529.132-058 SUPERVISOR, FERMENTING CELLARS It 2 3 IWO 10 FOUR YEARS
 
529.132-062 SUPERVISOR, GRAIN ANT) YEAST PLANTS it 3 3 IWO TO r Ol1 YEARS
 
529.132-066 SUPERVISOR, LIQUID YEAST 4 3 3 TWO TO FOIR YEARS
 
529.132-071 SUPERVISOR, MILL tHOUSE 14 3 3 TWO 1O FOUR YEARS
 
529.132-078 SUPERVISOR, NUFRIIIONAI YEAST I 3 L4 TWO TO FOU1R YEARS
 
529.132-082 SUPERVISOR, SOAKERS I 2 3 ONE TO TWO YEARS
 
529.132-086 SUPERVISOR, STEFFEN IIOUSE II 3 3 [OJR TO TEN YEARS
 
529.132-090 SUPERVISOR, SUGAR HOUSE L4 2 3 FOUR 10 TEN YEARS
 
529.132-094 SUPERVISOR, SUGAR REFINERY I 2 3 FOUR TO TEN YEARS
 
529.132-098 SUPERVISOR, TANK STORAGE I 2 3 FOUR TO TIN YEARS
 
529.132-102 SUPERVISOR, TEA ANi) SPICE tj 3 3 iWO) O FIOUR YEARS
 
529.132-106 SUPERVISOR, WASH HOUSE i 2 3 TWO TO I0OUR YEARS
 
529.135-010 COOKING, CASING, AND DRYING SIJPERVI I 3 3 TWO TO FOUR YEARS
 
529.137-010 PREPARAT!ON SUPERVISOR LI 2 3 TWO 1O FOUR YEARS
 
529.137-018 SUGAR-REPROCESS OPERATOR, HEAD 3 2 ? ONE TO IWO YEARS
 
529.137-026 SUPERVISOR Ii 2 3 IWO 10 FOUR YEARS
 
529.137-030 SUPERVISOR It3 3 TWO TO FOUR YEARS
 
529.137-031 SUPERVISOR, CIGAR IOBACCO PROCESSIN L4 2 2 ONE TO IWO YEARS
 
529.137-038 SUPERVISOR, CURING R0014 4 3 3 TWO 1O FOUR YEARS
 
529.131-050 SUPERVISOR, MAPLE PRODUCTS 1t 3 3 ONE TO TWO YEARS
 
529.137-054 SUIPERVISOR, READY-MIXE1) FOOD PREPAR LI 3 3 SIX [0 12 MONIHS
 
529.137-058 SUPERVISOR, SIRUP SIIFD It 3 3 ONE TO TWO YEARS
 
529. 137-0701 SUPERVISOR, YARD It 2 2 FIOUR TO IIN YEARS
 
530.132-010 COATING-MIXER SUPERVISOR It 3 It TWO 10 FOUR YEARS
 
530.132-0114 SUPERVISOR, BEATER ROOM Ii I4 I4 TWO 10tOR YEARS
 
530.132-018 SUPERiISOR, WOOD ROOM L4 3 L4 IWO 10 FOUR YEARS
 
53(1.132-022 WOOD GRINDER, IEA) 1i 2 3 ONE 10 IWO YEARS
 

IhIGHtER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIlP DETERMINED BY IOWA STAFE OCCUPATIONAL INFORMAl ION 
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U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIFICArION OF INSTRUCIIONAL PROGRAMS ------

CODE TiTLE 


(CONTINUED)
 

DiCilONARY OF OCCUPATIONAL TITLES---------

CODE TI Il-


5314.130-0I SUPERVISOR, COALING 

5:':.132-0iO SUPERVISOR, CALENIVERING 

534.132-0111 SUPERVISOR, PAPER COATING 

531.137-010 SUPERVISOR, CARBON-PAPER-COATING 

539.130-010 SUPERVISOR, HARDBOARD 

539.130-O1I SUPERVISOR, WET ROOM 

539.131-010 SUPERVISOR, WET END 

539.132-010 SUPERVISOR, PAPER MACHINE 

539.132-0114 SUPERVISOR, PULP PLANT 

539.132-018 SUPERVISOR, REPULPING 

539.13i-010 SUPERVISOR, PAPER TESTING 

539.137-010 SUPERVISOR, RAG ROOM 

512.130-014 SUPERVISOR, TAR DISTILLATION 

542.132-01o SUPERVISOR, BYPRODUC-S 

5142.132-014 SUPERVISOR, OVENS 

549.132-014 SUPERVISOR 

549. 132-018 SUPERVISOR, COAL IIANDI ING 
5149.132-022 SUPERVISOR, COKE HANDLING 

5149. 132-026 SUJPERVISOR, PASTE PLANT 

549. 137-010 SUPERVISOR, CARBON ELECTRODES 
550.131-010 COSMETICS SUPERVISOR 

550.132-010 SUPERVISOR 

550.132-014 SUPERVISOR, FISH BAIT PROCESSING 

550.135-010 SUPERVISOR, COLOR-PASTE MIXING 

550. 137-010 SUPERVISOR. COMPOUNDING-AND-FINSIII 

550. 137-014 SUPERVISOR, PASTF MIXING 

550.137-018 SUPERVISOR, SHIPPING 

551.130-010 SUPERVISOR, PROCESSING 

552. 132-010 SItlFT SUPERINTENDENT, CAUSTIC CRESY 

553. 132-010 SUPERVISOR, GREASE REFINING

5514.137-010 FINISHING SUPERVISOR, PLASTIC SHEET 

554.137-014 SUPERVISOR, COAL ING 

556.130-014 SUPERVISOR, PLASTICS 

557. 130-010 SUPERV I SOR, EXTRUDING DEPARTMENT 
557. 130-014 SUPERVISOR, PLASTIC SHFEIS 

558. 130-(1O SUPERVISOR, PIIOSPIIAIC FERTILIZER 

558. 132-010 SUPERVISOR, CtEMICAL 
558. 132-0114 SUPERVISOR, PIIOSPHIORIC ACID 
558. 134-9I() SU PFRVISOI, BR I NE 
558.1314-0114 SUPERVISOR, CELL ROOII 
558.134-018 SUPERVISOR, CfII-FITICIENCY 
558.1314-022 SUPERVISOR, IIYDROCIIIORIC AREA 
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GED-

R M L TRAINING TIME
 

14 3 3 TWO TO FOUR YEARS
 
I43 I4 FOUR 10 ,FN YEARS
 
It 3 I4 FOUR To TI.N YEARS
 
4 3 14 IWO TO FOUR YEARS 
11 3 LI TWO TO FOUR YEARS 
4 14 3 FOOR TO TEN YEARS 
I 3 3 TWO TO IOUR YEARS 
4 3 3 IWO ,O FOUR YEARS
 
14 3 3 TWO 10 FOUR YEARS
 
If 3 14 FOUR TO TEN YEARS
 
It4 IFOUR TO UIIN YEARS
 
3 3 3 SIX 10 12 MONTHS
 
It 3 If TWO TO FOUR YEARS 
I 3 14 TWO TO FOUR YEARS 
It 3 14 FOUR 10 TEN YEARS 
I4 3 3 IWO TO FOUR YEARS 
4I 3 3 TWO 1O FOUR YEARS 
143 3 FOUR TO TEN YEARS
 
I4 3 14 TWO TO FOUR YEARS 
143 14ONE TO TWO YEARS
 
it3 3 IWO TO FOUR YEARS
 
14 2 3 ONE 10 TWO YEARS
 
14 2 3 TWO TO FOUR 'YEARS
 
I 3 3 IWO TO FOUR YEARS
 
I43 3 FOUR TO IFN YEARS 
If 3 3 ONE TO IWO YEARS 
I 2 3 TWO TO FOUR YEARS 
14 3 3 IWO 10 FOUR YEARS 
LI 3 3 FOUR 10 lIN YEARS 
4 3 3 IWO TO FOUR YEARS 
3 2 2 ONE 10 IWO YEARS
 
14 3 3 1WO TO OIR YEARS
 
14 3 3 IWO 10 FOUR YEARS
 
I4 3 3 FOIJR O I[N YEARS
 
4 3 3 IWO 10 IGUR YEARS 
I 3 3 FOUR TO TEN YEARS 
LI 3 3 TWO TO FOUR YEARS 
I43 14 FOUR TO TEN YEARS 
I4 3 3 IWO TO FOUR YEARS 
14 3 3 TWO TO FOUR YEARS 
II 3 14 IWO TO FOUR YEARS 
It 3 3 IWO TO FOUR YEARS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM IHE 1985 NOICC MASTER CROSSWA.K
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


559.130-010 CHEMICAL-PROCESSING SUPERVISOR 

559.130-14l SUPERVISOR, FERTILIZER PROCESSING 

559.130-018 SUPERVISOR, RECORD PRESS 

559.130-022 SUPERVISOR, TILE-AND-MOTI1;E 

559.131-010 PHARMACEUTICAL-COMPOUNDING SUPERVIS 

559.131-018 TNT-LINE SUPERVISOR 

559.132-010 ACID SUPERVISOR 

559.132-030 HEATING-AND-BLENDING SUPERVISOR 

559.132-034 MILL SUPERVISOR 

559.132-038 NITROGLYCERIN SUPERVISOR 

559.132-042 PROCESS-AREA SUPERVISOR 

559.132-046 PRODUCTION SUPERVISOR, ANHYDROUS AM 

559.132-050 PRODUCTION SUPERVISOR, DEFLUORINATE 

559.132-054 SUPERVI5OR 

559.132-058 SUPERVISOR 

559.132-066 SUPERVISOR, BONE PLANT 

559.132-070 SUPERVISOR, CD-AREA 

559.132-074 SUPERVISOR, COOK HOUSE 

559.132-082 SUPERVISOR, DRY PASTE 

559.132-086 SUPERVISOR, ESTERS-AND-EMULSIFIERS 

559.132-090 SUPERVISOR FERTIL IZER 

559.132-094 SUPERVISOR, FURNACE P'lOCESS 

559.132-098 SUPERVISOR, GLYCERIN 

559.132-102 SUPERVISOR, INSECTICIOE 

559.132-106 SUPERVISOR, LIQUEFACTIUJ 

559.132-110 SUPERVISOR, LITIIARGE 

559.132-114 SIJPERVISOR, PAINT 

559.132-118 SUPERVISOR, PIIOSPIIORUS PROCESSING 

559.132-122 SUPERVISOR, PIGMENT MAKING 

559.132-126 SUPERVISOR, REFINING 

559.132-130 SUPERVISOR, TOILET-AND-LAUNDRY SOAP 

559.132-1314 SUPERVISOR, VARNISIH 

559.132-138 TRANSFER-AND-PUMPHOUSE OPERATOR, Cll 

559.137-010 SALVAGE SUPERVISOR 

559.137-014 SUPERVISOR 2 

559.137-018 SUPERVISOR, BLEACH 

559.137-022 SUPERVISOR, CHANNEL PROCESS 

559.137-026 SUPERVISOR, EVAPORAIOR 

559.137-030 SUPERVISOR, GELATIN PIANI 

559.137-034 SUPERVISOR, GLUE SPECIALTY 

559.137-0;2 SUPERVISOR, PUITY AND CAI KING 

559.137-046 SUPERVISOR, ROCKET PROPELLANT PLANT 
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GED-

R M L TRAINING TIME
 

4 3 3 FOUR TO IFN YEARS
 
If 3 3 IWO 10 FOIJR YEARS
 
1 3 3 IWO TO FOUR YEARS
 
1I 3 3 ONE TO TWO YEARS
 
I4 3 3 TWO TO FOUR YEARS
 
14 3 3 IWO 10 FOUR YEARS
 
4 3 3 IWO 10 FOUR YEARS
 
4 2 3 FOUR 10 TLN YEARS
 
1;3 3 TWO 10 FOUR YEARS
 
I4 3 3 IWO 10 FOUR YEARS
 
I4 3 3 TWO 10 FOUR YEARS
 
1 3 3 FOUR TO TEN YEARS
 
4 3 3 TWO TO FOUR YEARS 
I4 3 3 [WO 10 FOUR YEARS 
It 3 3 ONE TO IWO YEARS
 
I4 3 3 FOUR 1O TEN YEARS
 
14 3 14 IWO TO FOUR YEARS 
4 3 3 TWO 10 FOUR YEARS
 
4 2 3 TWO 10 FOUR YEARS
 
if 3 3 TWO 10 FOUR YEARS
 
L4 3 3 ONE TO TWO YEARS
 
i4 3 3 TWO TO FOUR YEARS 
I4 3 14 IW TO FOUR YEARS 
I4 3 3 IWO TO FOUR YEARS 
i 3 3 TWO TO FOUR YEARS
 
I4 3 3 TWO 10 FOUR YEARS
 
1I 3 3 TWO TO FOUR YEARS
 
I4 3 3 FOUR 10 IIN YEARS
 
Ii 3 3 TWO TO FOUR YEARS
 
14 3 3 TWO 10 FOUR YEARS
 
L 3 3 TWO TO FOUR YEARS
 
I 3 3 FOUR 10 TEN YEARS
 
14 3 3 TWO TO FOUR YEARS
 
14 3 3 IWO 10 FOUR YEARS
 
it 3 3 TWO 10 FOUR YEARS 
It 3 3 IWO 0 FOUR YEARS 
I4 3 3 TWO TO FOUR YEARS 
14 3 4 IWO 10 [OUR YEARS 
14 3 3 FOUR TO TEN YEARS 
I 3 3 IWO 10 FOUR YEARS 
It2 2 IWO 10 FOUR YFARS 
4 3 3 ONE TO TWO YEARS 

* ilGIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMIlJED BY IOWA STAlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPAIION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

559.137-050 SUPERVISOR, TANK CLEANING 

559.167-01(0 CD-STORAGE-AND-MATERIALS-MAKE-UP OP 

561.131-0;O TREATING-PLANT SUPERVISOR 

563.135-010 SUPERVISOR, DRYING 

563.137-010 SUPERVISOR, FEFHIVE KILN 

564. 132-010 *OOD-CREW SUPERVISOR 
569.130-010 GASKET SUPERVISOR 

569.132-010 SUPERVISOR, PARTICLE BOARD 

569.135-010 SUPERVISOR, VENEER 

570.132-018 WASHING-AND-SCREENING PLANT SUPERVI 

570.137-010 SUPERVISOR 

579.130-010 SUPERVISOR, BOARD MILL 

579.131-010 SUPERVISOR, MIRROR MANUFACTURING DE 

579.132-010 SUPERVISOR 

579.132-014 SUPERVISOR, LIME 

579. 137-014 SUPERVISOR, ASBESTOS TEXTILE 

579.137-018 SUPERVISOR, MODL) CLEANING AND STORA 

579.137-022 SUPERVISOR, MOLD-MAKING PLASTICS SIt 

582.130-010 SUPERVISOR, GLAZING DEPARTMENT 

582.1,1-O10 DYE-HOUSE SUPERVISOR 
582.132-010 AGING-DEPARTMENT SUPERVISOR 
582.132-014 SOAPING-DEPARIMENT SUPERVISOR 
582.132-018 SUPERVISOR, TAN ROOM 
582.132-022 SUPERVISOR, VAT 110USF 
585.130-010 SUPERVISOR, CORDUROY CUTTING 
589.130-018 SUPERVISOR, FINISHING ROOM 

589.130-022 SUPERVISOR, FUR DRESSING 

589.130-026 SUPERVISOR, MILL 

589.130-030 SUPERVISOR, SPLIT LEATHER DEPARIMEN 

589.132-010 SUPERVISOR 

589.132-0114 SUPERVISOR, SPL;H AND DRUM ROOM 

589.1311-010 SUPERVISOR, BEAM DEPARTMENT 

589.135-010 SUPERVISOR, PRODUCTION 
589.137-010 SUPERVISOR, PACKING ROOM 
590.130- 14 SUPERVISOR, IUSUL AT ION 
590.130-018 SUPERVISOR, ROOFING PL-IT 
590.131-010 PORCELAIN-ENAMELING SUPERV:SOR 

590.132-010 SUPERVISOR, CANDLE MAKING 

590.134-010 SUPERVISOR, PIPE JOINTS 

601.130-010 TOOL-AND-DIF SUPERVISOR 
612.130-010 SPIKEMAKING SUPERVISOR 
612.131-010 FORGE-SHOP SUPERVISOR 
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- ED-
R M L TRAINING lIME 

112 3 ONE 10 IWO YEARS
 
Ii 3 3 TWO 10 FOUR YEARS
 
4 3 3 TWO 10 FOUR YEARS 
L 3 3 ONE 10 IWO YEARS 
3 3 3 ONE TO TWO YEARS, 
1L 3 3 TWO 10 FOUR YEARS 
It 3 3 ONE TO IWO YEARS 
i4 3 3 ONE 10 IWO YEARS 
14 3 3 ONE 1O TWO YEARS 
4 3 3 TWO TO FOUR YEARS 
3 2 2 SIX TO 12 MONTHS 
1l 3 3 FOUR 10 I1N \VARS 
4 3 2 TWO TO FOUR YEARS 
1; 3 3 TWO 1O FOUR YEARS 
14 3 2 FOUR 10 !EN YEARS 
113 2 TWO 1O FOUR YEARS 
3 3 3 ONE 10 TWO.YEARS 
3 2 2 ONE TO TWO YEARS 
4! 3 3 TWO TO FOUR YEARS 
LI 3 3 TWO IO FOUR YEARS 
it 3 3 ONE IC IWO YEARS
 
L4 3 3 ONE TO TWO YEARS 
14 3 3 IWO TO FOUR YEARS 
/4 3 3 TWO TO FOUR YEARS 
Il2 3 ONE 10 TWO YEARS 
II 3 3 IWO TO FOIUR YEARS 
14 3 3 IWO TO FOUR YEARS 
1I 2 3 TWO 10 FOUR YEARS 
3 2 3 ONE 10 IWO YEARS 
1I 3 3 TWO 1O FOIIR YEARS 
l 3 3 IWO 10 FOUR YEARS 
i 3 3 TWO 10 FOUR YEARS 
it 3 3 TWO IO FOUR YEARS 
It2 3 IWO TO FOUR YEARS 
i 3 14 fOIJR To TI N YEARS 
I4 3 14IWO 10 FOUIR YEARS 
14 3 3 TWO TO FOUR YEARS 
14 3 3 IWO 1( FOUR YEARS 
LI 3 I IWO TO FOUR YEARS 
14 14 3 FOUR 10 IIN YEARS 
3 2 1 IWO TO FOUR YEARS 
i4 3 3 FOUR TO IFN YEARS 

W" tIGIER EDUCATION TRAINING 
COORDINATING COMMITTEE. 


PROGRAM: t)-ClP RELATIONSIIIP DETERMINED BY IOWA SIAIL OCCUPATIONAl INfORMATION 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR IN[ERNA1 IONAL DEVEIOPMNT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIF ICATION (1980)
 

OCCUPATION: 71(00 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TI LE 


(CONIINUED)
 

DICIIONARY OF OCCUPATIONAL TIILES--------

CODE TITLE 


613.130-010 SUPERVISOR, BLOOMING MILL 

613.130-O1i SUPERVISOR, MERCHANI-MILL ROLLING A 

613.130-018 SUPERVISOR, 3TRU(WURAL ROLLING-AND-

613. 132-010 SUPERVISOR, IIO-SIRIP MILL 

614i.132-010 SUPERVISOR, DRAWING 

614. 132-014 SUPERVISOR, EXTRUSION 

615. 130-O14 SUPERVISOR 

615.132-010 SUPERVISOR, SHEARING 

617.130-010 SUPERVISOR 

617.130-014 SUPERVISOR, FENCI MANUFACTURE 

619.130-010 HYDRAULIC-PRESSUII[-AUIO-FREITAGE-MA 

619. 130-014 SUPERVISOR, ALUMINUM FABRICATION 

619.130-018 SUPERVISOR, C0ID ROLII ING 

619.130-022 SUPERVISOR, COII INUOUS-WELD-PIPE Ml 

619.130-026 SUPERVISOR, HOE-WOUND SPRING PRODUC 

619.131-018 SHRINK-PIT SUPERVISOR 

619.132-010 LEAD-SECTION SUPERVISOR 

619.132-018 SHELL-SHOP SUPERVISOR 

619.132-030 SUPERVISOR, PLATE HEATING, ROLLING, 

619.134-010 SUPERVISOR, CONDITIONING YARD 

619.137-010 MACHINE-ADJUSTER LEADER 

622. 131-01(0 SUPERVISOR, RAILROAD CAR REPAIR 

622.131-014 SUPERVISOR, ROUNDHOUSE 

622.131-018 SUPERVISOR, WHEEL SHOP 

640.132-010 SUPERVISOR, COREMAKER 

614. 130-010 SUPERVISOR, PAPER PRODIJCIS 
663. 13.-O10 SUPERVISOR. GREEN END )EPARTMENT 
679.130-014 SUPERVISOR, ASBESTOS PIPE 
679.130-018 SUPERVISOR, ASBESIOS-CEMENT SHEET 
679.137-010 SUPERVISOR, FINISItING DEPARTMENT 

680.130-010 SUPERVISOR, CARDING 

680.130-0114 SUPERVISOR, MIXING 

680.135-010 SUPERVISOR, MIXING 

681.130-010 SUPERVISOR, PREPARATION DEPARTMENT 

681.130-0114 SUPERVISOR, WINDING AND TWISTING DE 

682.13(0-0101 SUPERVISOR, SPINNING 

683.130-010 FLOOR SUPERVISOR, ENDIESS-BELT-WEAV 

683.130-I14 LOOM-FIXER SUPERVISOR 

683.130-018 WEAVE-ROOM SUPERVISOR 

683.132-010 PATTERN-CHAIN MAKER SUIPERVISOR 

687.132-010 SUPERVISOR, TUFTING 

689.130-0111 FELT-GOODS SUPERVISOR, NEEDLE PROCE 
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-GED-

R H L TRAINING lIME
 

I4 L4 3 TWO TO FOUR YEARS
 
I4 3 3 TWO TO FOUR YEARS
 
I4 3 L4 FOUR TO UIN YEARS
 
I 3 3 IWO 10 FOUR YEARS
 
It 3 3 TWO TO FOUR YEARS
 
4 3 3 IWO TO FOUR YEARS
 
Li 3 3 1WO TO FOUR YEARS
 
i 3 3 IWO 10 FOUR YEARS 
LI 3 L4 ONE TO IWO YEARS 
I4 2 2 ONE 10 TWOYEARS 
14 3 L4 IWO TO FOUR YEARS 
It3 3 FOUR TO TEN YEARS 
If 3 3 ONI 10 WO YEARS 
It3 3 FOUR TO TEN YEARS 
If 3 3 FOUR TO IN YEARS 
14 L4 3 TWO O FOUR YEARS 
I4 3 3 FOUR To TEN YEARS 
14 3 2 FOIJR 10 lEN YEARS 
i1 3 3 FOUR TO TEN YEARS 
3 2 2 FOUR 10 lEN YEARS 
/4 3 3 FOUR TO TEN YEARS 
It 3 ItFOUR 10 TEN YEARS 
it3 It FOIJR TO TEN YEARS 
i 3 14 FOUR TO TEN YEARS 
14 3 3 TWO TO FOUR YEARS 
14 3 3 FO0UR TO II-N YEARS 
I4 -' 3 IWO I0 FOUR YEARS 
I 3 2 TWO TO FOUR YEARS 
14 3 3 TWO TO IOUR YEARS
 
3 2 2 TIIREE TO SIX MONTHS
 
IT3 3 TWO TO FOUR YEARS
 
It 3 3 TWO TO FOUR YEARS
 
I4 2 3 SIX TO 12 MONTHS. 
14 3 3 TWO 10 FOIUR YEARS 
I4 3 3 TWO 10 FOUR YEARS 
It3 L4 FOIJR TO TIN YEARS 
Ii 3 3 TWO T FOUR YEARS 
I 3 ItTWO 10 FOUJR.YEAIRS 
14 3 14 TWO TO FOUR YEARS 
II 3 3 TWO 10 FOUR YEAR_: 
It3 itONE 10 IWO YEARS 
If 3 3 FOUR ro lEN YEARS 

HIGHE.R EDUCATION IRAINING 

COORDINATING COMMITTE.E. 


PROGRAM: DOT-CIP RELATIONSIP DlERINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl- CLASSIFICAT ION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCIION OCCUPATIONS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE TI[.E CODE TITLE R M L TRAINING TIME
 

689.130-022 SUPERVISOR, CLOTH WINDING 14 3 3 ONE TO TWO YEARS
 
689. 130-026 SUPERVISOR, ROVING DEPARTMENT 14 3 3 IWO 10 FOIJR YEARS
 
689.130-030 SUPERVISOR, WEAVING 14 3 3 ONE TO TWO YEARS
 
689. 1311-010 CILOII-GRADER SUPERVISOR 14 3 3 TWO 10 FOUR YEARS
 
689.134-014 SUPERVISOR, LACE TEARING It 3 3 TWC TO FOUR YEARS
 
689.134-018 SUPERVISOR, PRODUCT INSPECTION I4 2 3 ONE 10 IWO YEARS
 
689.1314-022 SUPERVISOR, QUILtING 142 3 ONE TO IWO YEARS
 
689.137-010 SUPERVISOR, SEWING DEPARTMENT 4 3 3 ONE 10 TWO YEARS
 
690.130-010 SUPERVISOR 
 3 2 3 ONE TO IWO YEARS
 
690.130-01'4 SUPERVISOR, SLITIrIlG-AND-SIIIPPING 14 3 3 TWO 10 [OIUR YEARS
 
691. 130-010 SUPERVISOR 14 3 3 TWO 10 FOIJR YEARS
 
691.130-014 SUPERVISOR, WIRE-ROPE FABRICATION 14 3 3 TWO 10 IOUR YEARS
 
692.130-010 BRUSH-FABRICATION SUPERVISOR 14 3 3 IWO 10 FOUR YEARS
 
692.130-014 FINISHING SUPERVISOR 14 3 3 TWO [0 FOUR YEARS
 
692.130-018 SUPERVISOR I4 3 3 1WO 1O FOUR YEARS
 
692.130-022 SUPERVISOR 
 2 14 3 3 ONE 10 IWO YEARS
 
692.130-026 SUPERVISOR, BROOMMAKING 14 3 3 ONE [O TWO YEARS
 
692.130-030 SUPERVISOR, PAINT ROLLER COVERS 14 3 3 TWO 10 FOUR YEARS
 
692.130-0314 SUPERVISOR, TOY PARTS FORMER 14 3 14 TWO TO FOUR YEARS
 
692.132-010 SUPERVISOR 1 
 14 3 3 ONE TO IWO YEARS
 
692.132-014 SUPERVISOR 2 14 3 3 ONE 
TO IWO YEARS
 
692.132-018 SUPERVISOR, SKI PRODUCTION 3 2 3 ONE TO IWO YEARS
 
692.137-010 SUPERVISOR, PAINTING DEPARIMENT 1 3 3 TWO TO FOUR YEARS
 
6914.131-010 TRACER-BIJLLET-SEC[ION SUPERVISOR 1 3 3 FOUR 1O I[N YEARS
 
694.132-010 EXPLOSIVE-OPERATOR SUPERVISOR I4 3 14 FOUR TO IN YEARS
 
699.130-010 PRODUCIlON SUPERVISOR 14 3 II IWO TO [0OIR YEARS
 
700.130-010 SUPERVISOR 143 3 TWO TO FOUR YEARS
 
700.131-014 SUPERVISOR 
 I4 3 3 FOUR TO IEN YEARS
 
701.137-010 SUPERVISOR, ASSEMI Y-AND-PACKING I4 3 3 TWO TO FOIJR YEARS
 
706.131-014 SUPERVISOR 
 14 Z I4 IWO TO FOUR YEARS 
712.132-010 SUPERVISOR, SURGICAL GArAMeNT ASSEMB 14 3 14 TWO 1O FOUR YEARS
 
712.137-010 SUPERVISOR, FACEPIECE LINE 14 3 3 IWO TO FOUR YEARS
 
712.137-014 SUPERVISOR, FINAL ASSLM,,LY AND PACK I4 3 3 TWO 10 FOUR YEARS
 
715.131-018 SUPERVISOR, HA!RSPRING FABRICATION 14 3 3 TWO TO FOIJR YEARS
 
716.130-010 SUPERVISOR .4 3 14 TWO tO FOUR YEARS
 
723. 132-010 SUPERVISOR, FABRI(GA ON DI PARIMENT 14 3 3 FOUR 10 tIN YEARS
 
727.130-01 SUPERVISOR, BURNING, FORMING, AND A It 3 3 TWO TO YEARS
JOUR 
727.137-010 SUPERVISOR, DRY-CEIL ASSFMBIY 14 3 3 TWO 10 FOUR YEARS
 
731. 131-010 SIJPERVI SOR, TOY ASSEMBLY I4 3 14 IWO TO IOUR YEARS 
733. 130-010 SUPERVISOR, PLATING AND POINT ASSEM 14 3 3 IWO 10 FOUR YEARS 
733. 131-010 SUPERVISOR, RUBBER SIAMPS AND DIES It 14 3 TWO TO IOUR YEARS 
733.137-010 SUPERVISOR, ASSEMBI Y It 3 II IWO TO FOUR YEARS
 

ilIOIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEV[LOPMENF 

TRAINING PROGRAM AN[) OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAT ION (1980)
 

OCCUPATION: 110(l SUPERVISORS; PRO)UCTION OCCUPATIONS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE IllLE CODE TITLE 

733.137-014 SUPERVISOR, FINISIIING DEPARTMENT 
733.137-018 SUPERVISOR, INSPFCTION 
734.131-010 SUPERVISOR 
736. 131-010 AUOMOIlIVE-TIRE-lESTING SUPERVISOR 
737.131-010 SUPERVISOR, FIREWORKS ASSEMBLY 
737.132-010 PRIMER SUPERVISOR 
737.134-010 INSPECTION SUPERVISOR 
737.137-01l' POWDER-AND-PRIMER-CANNING LEADER 
737.131 ,u18 SUPERVISOR 
737.137-022 SUPERVISOR, BELT-AND-LINK ASSEMBLY 
739.130-010 SUPERVISOR, BIT AN) SHANK DEPARIMEN 
739.131-010 SIJPERVISOR 
739.131-014 SUPERVISOR 
739.132-010SUPERVISOR, CORNCOB PIPE MANUFACTUR 
739.134-010 SUPERV!SOR, ASSEMBLY ROOM 
739.137-010 ASSEMBLY SUPERVISOR 
739. 137-014 SJPERVISOR, LAMP SHADES 
739.137-018 SUPERVISOR, PIPE MANUFACTURE 
739.137-022 SUPERVISOR, WALL MIRROR DEPARTMENT 
749. 131-010 SUPERVISOR, DECORAIING 
749.131-014 SUPERVISOR, PAINT DEPARTMENT 
749. 134-010 SUPERVISOR, FINISHING 
749.137-010 CIIEST-PAINTING AND SEALING SUPERVIS 
750. 130-010 SUPERVISOR 
750.132-010 RETREAD SUPERVISOR 
754.137-010 SUPERVISOR, SAMPLE 
759.135-010 SUPERVISOR, SCOURING PADS 
759.137-010 SUPERVISOR I 
761.130-010 SUPERVISOR, BRIAR SHOP 
761.131-010 SUPERVISOR, LAST-MODEL DEPARIMENI 
762. 134-U1 SUPERVISOR, COMPONENT ASSEMBLER 
764.134-010 SUPERVISOR. COOPERAGE SIIOP 
769.130-010 SUPERVISOR, FABRICATION 
769.137-010 STOCKING-AND-BOX-SHOP SUPERVISOR 
771.131-010 SUJPERVISOR, SLAIE Sill II ING 
773.131-010 PASTER SUPERVISOi% 
771. 130-010 SUPERVISOR, CLAY SIIOP 
775. 130-010 SUPERVISOR, FINISIIING 
775.131-010 SUPERVISOR, CONCRETE-STONE FINISIIIN 
775.1314-01() CUTTING SUPERVISOR 
779.131-1O SUPERVISOR 
787.132-014 SUPERVISOR, SEWING ROOM 
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GED-

R M L TRAINING lIME
 

Ii 3 3 TWO 10 FOUR YEARS 
4 3 4 IWO 10 FOUR YEARS 
i42 3 SIX 10 12 MONTHS
 
4 3 3 FOUR TO TEN YEARS 
Ii 2 3 IWO 10 FOUR YEARS 
4 2 3 IWO O FOUR YEARS 
I 2 3 FOUR TO fEN YEARS 
4 3 3 FOUR 10 TEN YEARS 
4 4 3 FOUR 10 TEN YEARS 
I4 3 3 FOUR TO TIN YEARS 
4 3 3 IWO 10 FOUR YEARS 
4 2 3 IWO 10 fOUR YEARS 
4 2 3 TWO TO FOUR YEARS 
3 2 3 ONE O IWO YEARS 
4 3 3 IWO TO FOUR YEARS 
4 2 3 TWO TO FOUR YEARS 
4 2 2 TWO TO FOUR YEARS 
4 3 3 IWO 10 IOJR YEARS 
3 3 3 SIX TO 12 MONTIIS 
I4 3 3 IWO 10 [OUR YEARS 
4 3 3 IWO TO fOUR YEARS 
4 2 3 FOUR TO TEN YEARS 
4 ,| 3 FOUR TO TEN YEARS 
4 2 I4 TWO 10 FOUR YEARS 
4 2 3 SIX TO 12 MONTHS 
4 3 3 IWO TO FOUR YEARS 
t ] 3 IWO 10 FOUR YEARS 

.4 3 3 TWO 10 FOUR YEARS 
4 3 3 IWO TO FOUR YEARS 
4 3 3 FOUR TO TEN YEARS 
It 3 3 IOUR 10 FN YEARS 
4 2 3 TWO 1O FOUR YEARS 
4 2 3 IWO 10 TOUR YEARS 
4 3 3 TWO TO tOUR YEARS 
3 2 2 SIX 10 12 MONIHS 
I 2 3 IWO 10 FOuJR YEARS 
4 3 3 IWO O FOUR YEARS 
4 3 3 iOIJR TO TFN YEARS 
4 3 3 TWO 10 FOUR YEARS 
4 4 3 ONE TO IWO YEARS 
i4 3 3 FOUR TO TEN YEARS 
4 2 3 SIX TO 12 MONIIS 

IlGILR EDUCATION TRAINING PROGRAM: DO-CIP RELAIIONSIIIP DETERMINED BY IOWA SiATE OCCUPAIIONAL INFORMATION 

COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASlER CROSSWALK 



U.S. AGENCY FOR INIERNAIIONAL DEVFLOPMINI 
 PAGE 756
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUP/TIION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 
 (CONTINUED)
 

------
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

CED-
R M L TRAINING TIME 

788.131-010 SUPERVISOR 1; 3 3 ONE TO WO YEARS 
789. 132-0114 SOUPERVISOR 1 3 3 ONE 10 IWO YEARS 
189.132-018 SUPERVISOR It 3 3 IWO TO FOUR YEARS 
789. 132-022 SUPERVISOR, NEI MAKING 
789.132-026 SUPERVISOR, PARACIIIJ|F MANUFACTURING. 

11 3 3 TWO 10 
14 2 3 TWO 10 

FOUR YEARS 
1 OUR YEARS 

789.1314-010 SUPERVISOR 
789. 13 7-01it SUPERVISOR, WEBBI NG 

I4 2 3 TWO 
14 3 3 TWO 

TO FOUR YEARS 
TO FOIJR YEARS 

790.1311-010 
801.131-018 

SUPERVISOR, 
SUPERVISOR, 

CIGAR MAKING, 
RIDE ASSEMBLY 

HAND 3 2 
It 2 

3 
2 

ONE 
IWO 

1O 
iO 

TWO YEARS 
FOUR YEARS 

806.130-010 SUPERVISOR, ENGINE ASSEMBLY 1 3 2 FOUR TO TIN YEARS 
806.131-022 SUPERVISOR, ERECTION SHOP 14 3 3 FOIJR T0 TIN YEARS 
806.134-010 SUPERVISOR, AUTOMOBILE ASSEMBLY 
806.137-010 SUPERVISOR, CAR INSTALIATIONS 

1t 14 1 
It 3'2 

TWO 
TWO 

10 
O 

fOIJR 
FOIJR 

YEARS 
YLARS 

80J6.137-014 SUPERVISOR, ORDNANCE TRUCK INSTAILA 14 3 3 TIO TO FOUR YEARS 
806.137-018 SUPERVISOR, SIlPPING TRACK 
809.131-014 SUPERVISOR, OR{NAMENTAL IRONWORKING 

Il 3 
I 3 

3 
3 

IWO 
TWO 

TO fO)R 
TO FOUR 

YEARS 
YEARS 

809.1314-010 SUPERVISOR, GRINDING AND SPRAYING 14 3 3 SIX TO 12 MONTHS 
822.131-022 PROTECIIVE-SIGNAl SUPERINIENDENT It 1t 1 TWO TO FOUR YEARS 
829.131-018 INSTALLATION SUPERINTENDENT, PIN-SE 1I 3 3 FOUR TO TIN YEARS 
8143.134-010 SUPERVISOR, DOPING It2 3 TWO1O FOUR YEARS 
8119.137-010 DISPATCIIER 14 3 3 ONE TO IWO YEARS 
849.137-0114 DISPATCHER, READY-MIX PLANT 1I 3 3 ON TO1IWO YEARS 
851.137-010 BANK BOSS 14 3 3 TWO 10 OIJR YEARS 
851.137-014 SUPERVISOR, SEWER MAINTENANCE 14 3 3 ONE 10 IWO YEARS 
869.133-010 CLEARING SUPERVISOR 14 3 3 TWO 10 FOUR YEARS 
869.134-010 
869.134-022 

FENCE-ERECTOR SUPERVISOR 
TRACK-LAYING SUPERVISOR 

1; 3 3 TWO TO 
II 3 I TWO 10 

FOUR YEARS 
FOUR YEARS 

869.137-010 TRAFFIC-MAINTENANCE SUPERVISOR it3 3 TWO TO FOUR YEARS 
891.137-010 MAINTENANCE SUPERVISOR 
909.137-014 GARBAGE-COLLECTION SUPERVISOR 

1i 3 3 TWO 
14 3 3 ONE 

10 
TO 

FOUR YEARS 
TWO YEARS 

910.137-034 ROAD SUPERVISOR OF FNGINES 
920.130-010 SUPERVISOR, PACKING 

)1 3 4 IWO 
1t 3 3 ONE 

TO 
TO 

FOUR YEARS 
IWO YEARS 

920.132-010 PACKAGING SUPERVISOR It 2 3 ONE TO TWO YEARS 
920.132-014 SUPERVISOR, CARTON AND CAN SUPPLY 
920.137-Ol4 SORTING SUPERVISOR 

14 3 3 TWO 10 
142 3 ONE TO 

FOUR YEARS 
IWO YEARS 

92(' 137-018 SUPERVISOR II 3 3 SIX TO 12 MONTHS 
920.137-022 SUPERVISOR, FILLING-AND-PACKI,NG 3 2 3 SIX 10 12 MONTHS 
922.137-0114 SUPERVISOR, HIDE IIOUSE 3 2 2 TWO TO fOIJR YEARS 
929.131-010 SUPERVISOR, SALVAGE 14 3 3 1WO 10 OUR YEARS 
929.133-010 YARD SUPFRVISOR 143 3 TWO TO FOUR YEARS 
929.137-014 POI [YARD SUPERVISoR 1t 2 3 TWO 10 FOUR * FARS 
929. 137-026 YARD SUPERVISOR It 2 3 IWO TO FOUR YEARS 

IHlGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTFR CROSSWALK
 



U.S. AGENCY IOR INIERNA] IONAL DEVELOPMINI 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OC.;UPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 110( SUPERVISORS; PRODUCTION OCCUI-ATIONS 


....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE IIILE 


01.02041 AGRICULTURAL POWER MACHINERY 


01.0302 ANIMAL PRODUCTION 


01.04t02 FOOD PRODUCTS 


01.0507 HORSE HANDLING AND CARE 


02.0203 ANIMAL HEALTH 


02.0208 LIVESTOCK 


02.0209 POULTRY 


02.0301 FOOD SCIENCES 


03.0403 FOREST PRODUCTS UTILIZATION 


03.0405 LOGGING 


03.0504 FOREST ENGINEERING 

03.05(06 FORFST MANAGFMFNT 

06.0705 TRANSPORIATION MANAGEMENT 

(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES-------
CODE TITLE 

953.137-0141 PRESSURE SUPERVISOR 

955.137-010 SNOW-REMOVING SUPERVISOR 

962.137-010 GRIP BOSS 

962.137-018 SUPFRViSOR, COSTUMING 

969.137-010 SUPERVISOR, CIRCUS 

979.137-0114 SUPERVISOR, INSPECTING 


801.137-010 SUPERVISOR, ASSEMBLY 
801.137-O14 SUPERVISOR, INSPECTION 


410.1314-010 SUPERVISOR, LIVESTOCK-YARD 


522.134i-O10 SUPERVISOR, BRINFYARD 

529.137-022 SUPERINTENDENT, GRAIN ELEVATOR 

529.137-046 SUPERVISOR, FRUIT GRADING 

920.137-010 PACKING-HOUSE SUPERVISOR 


*410.134-01( SUPERVISOR, I IVESTOCK-YARD 

410.1314-010 SUPERVISOR, LIVESIOCK-YARD 


410.134-010 SUPERVISOR, LIVESTOCK-YARD 


529.137-042 SUPERVISOR, EGG PROCESSING 


523.131-010 TESTING AND ANALYSIS DEPARTMENT SUP 

529. 131-014 SUPERVISOR, DAIRY PROCESSING 

529.132-070 SUPERVISOR, MALTED MILK 

529.137-014 SANITARIAN 

529.137-066 SUPERVISOR, WHIPPED TOPPING 


922.137-030 YARD SUPERVISOR 


154.1314-010 SUPERVISOR, FELLING-BUCKING 

459.137-010 WOODS BOSS 

669.137-010 SUPERVISOR, WOOD-CREW 


i15 59 . 1 3 7 -010 WOODS BOSS 
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-GE-

R M I TRAINING 1 IMF 

14 3 3 TWO TO FOUR YEARS 
It 3 3 ONE TO TWO YEARS 
I1 3 14 FOUR TO IN YEARS 
II 3 14 TWO TO IOUR YEARS 
142 2 ONE TO TWO YEARS 
It 2 2 TWO TO FOUR YEARS 

4 3 2 TWO TO IOUR YIARS 
14 3 3 TWO 10 FOUR YEARS 

3 3 3 ONE TO TWO YEARS
 

11 3 3 IWO TO fOUR YEARS 
iI 3 14ONE TO TWO YEARS 
It2 3 ONE TO IWO YEARS 
I43 3 ONE TO TWO YEARS 

3 3 3 ONE 10 IWO YEARS 

3 3 3 ONE TO TWO YEARS
 

3 3 3 ONE TO TWO YEARS
 

i4 3 3 TWO TO FOUR YEARS 

it3 14 IWO 10 FOUR YEARS 
I 3 3 IWO TO FOUR YEARS 
I42 3 TWO TO FOUR YEARS 
4 2 3 IWO 10 FOUR YEARS 
Il 2 3 TWO TO FOUR YEARS 

3 2 2 ONE 10 TWO YEARS
 

14 2 3 IWO TO FOUR YEARS
 
14 2 3 IWO 10 FOUR YEARS
 
3 2 2 ONE TO TWO YEARS
 

It 2 3 IWO 10 FOUR YEARS 

*1159. 137-01( WOODS BOSS Ii 2 3 IWO 1O FOUR YEARS 

909.137-018 TRUCK SUPERVISOR If 3 i fOUR 10 IFN YEARS 

7- tIGIIER EDUCATION [RAINING PROGRAM: DO-CIP RELATIONSIIIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WFRF TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIrICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TIITL[ 


06.1401 MARKETING MANAGEMENT 


06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 


(CONTINUED)
 

........DICTIONARY OF OCCUPATIONAL TITLES---------

CODE IITLE 


910.137-046 YARD MANAGER 

911.137-022 SUPERINTENDENT, STEVEDORING 

913. 133-010 ROAD SUPERVISOR 

913.133-014 SUPERVISOR, CAB 


184.167-1I42 SUPERINTENDENT, COLD STORAGE 

369. 167-010 MANAGER, LAUNDROMAT 


502.130-010 SUPERVISOR, CASTING-AND-PASTING 

504.131-010 HEAT-TREAT SUPERVISOR 

505.130-010 SUPERVISOR, METALIZING 

505.130-014 SUPERVISOR, VACUUM MEIALIZING 

509.130-010 SUPERVISOR, POWDERED METAL 

509.132-010 SUPERVISOR, SOAKING PITS 

511.130-O10 ALUMINA-PLANT SUPERVISOR 

511.135-010 FILTER-PLANT SUPERVISOR 

512.132-010 MELTER SUPERVISOR 

512.132-0141 REC;LAMATION SUPERVISOR 

512.132-018 REMELT-FURNACE EXPEDITER 

512.132-022 SUPERVISOR, BLAST FURNACE 

512.135-010 POT-ROOM SUPERVISOR 

514.130-010 PERMANENT-MOLD SUPERVISOR 

514.130-014 SUPERVISOR, DIE CASTING 

5 1i4 .1 3 4 -010 TAPPER SUPERVISOR 

514.137-010 SUPERVISOR, PIG-MACHINE 

514.137-)14 SUPERVISOR, PIT-AND-AUXILIARIES 

519. 130-010 CELL-FEED-DEPARTMENT SUPERVISOR 

519.130-014 SAMPLER, HEAD 

519.130-018 SUPERVISOR, LEAD REFINERY 

519.130-022 SUPERVISOR, REVERBERATORY FURNACE 

519. 130-026 SUPERVISOR, SINTERING PLANT 

519.130-030 SUPERVISOR, URANIUM PROCESSING 

519.131-010 FOUNDRY SUPERVISOR 

519.131-014 MILL-LABOR SUPERVISOR 

519.132-010 SUPERVISOR, BIASI FURNACE 

519.132-014 SUPERVISOR, BLST-IURNACE-AUXIIIARI 

519.132-018 SUPERVISOR, CELL OPERATION 

519.132-022 SUPERVISOR, .OLDER MAKING 

519. 134i-010 POT-LINING SUP-RVISOR 

519.137-010 SUPERVISOR, MOLD YARD 

519. 137-O1ut SUPERVISOR, SCRAP PREPARATION 

525.131-010 SUPERVISOR, ABArIOIR .i 
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GED-

R M L TRAINING TIME
 

4 3 3 ONE TO TWO YEARS
 
4 3 3 TWO TO FOUR YEARS 
14 3 4 ONE TO TWO YEARS
 
4 3 4 TWO TO FOUR YEARS
 

4f 3 3 FOUR TO TEN YEARS
 
4I 3 3 ONE TO IWO YEARS
 

4 3 3 TWO 10 FOUR YEARS
 
I4 3 3 TWO -TO FOUR YEARS
 
4 4 4f FOUR TO TEN YEARS
 
4 3 3 TWO 1O FOUR YEARS
 
4 3 3 TWO TO FOUR YEARS
 
It 3 3 FOUR [O TIN YEAR!S

It 3 3 FOUR [0 IEN YEARS 
4i 3 3 ONE TO IWO YEARS 
4 3 3 IWO 1O FOUR YEARS 
If 2 3 TWO 10 FOUR YEARS
 
it 2 3 TWO 10 FOUR YEARS
 
4 3 3 IWO 10 FOUR YEARS
 
4 3 3 IWO TO FOUR YEARS
 
It 3 3 IWO TO FOUR YEARS
 
41 3 3 TWO 10 tOUIR YEARS
 
4 3 3 IWO 10 FOUR YEARS
 
4 2 3 ONE TO TWO YEARS
 
3 2 3 ONE TO IWO YEARS
 
It 3 3 TWO TO FOUR YEARS
 
I4 3 3 TWO TO FOUR YEARS
 
It 3 3 FOUR TO TEN YEARS
 
II 3 3 FOUR 10 TEN YEARS
 
It 3 3 FOIJR 10 IFN YEARS
 
4 3 3 FOUR TO TEN YEARS
 
It 3 3 IWO 10 FOUR YEARS
 
4 3 3 TWO TO FOUR YEARS
 
It3 3 ONE TO TWO YEARS
 
I4 3 3*ONE TO TWO YEARS
 
4i 3 3 TWO TO FOUR YEARS
 
I 3 3 ONE 10 TWO YEARS
 
I1 3 3 IWO 10 JOURYEARS
 
4 3 3 IWO TO FOUR YEARS
 
4 3 3 ONE TO IWO YEARS
 

2 2 IWO TO FOUR YEARS
 
IIGIHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IO,1A STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELAIIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCIION OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


525.131-014 SUPERVISOR, CUTTING AND BONING 

525.132-010 SUPERVISOR, CURED MEATS 
525.132-014 SUPERVISOR, TANK IIOUSE 
525.134-014 SUPERVISOR, POUIIRY PROCESSING 
529.135-014 SUPERVISOR, CURED-M4EAT PACKING 

529.137-062 SUPERVISOR, SPECIALTY FOOD PRODUCTS 

549.131-010 SUPERVISOR, NAIURAL-GAS-FIELD PROCE 

549.132-010 GREASE MAKER, HEAD 

549.132-030 SUPERVISOR, PURIFICAT ION 

549.132-03'1 SUPERVISOR, TRE.AIING AND PUMPING 

549.137-018 SUPERVISOR, SPECIALTY PLANT 
559.132-078 SUPERVISOR, DEHYDROGENATION 
570.130-010 SUPERVISOR, CLAY PREPARATION 
570.132-014 MILLING SUPERVISOR 
573.132-010 BURNING SUPERVISOR 
5714.130-010 GLAZE SUPERVISOR 
574.132-010 GLAZE SUPERVISOR 
574.132-014 SUPERVISOR, SILVERING DEPARTMENT 

574.134-010 SUPERViSOR, HAND SILVERING 
575.130-010 PRESS SUPERVISOR 
575.130-014 SUPERVISOR 1 
575.130-018 SUPERVISOR, FORMING DEPARTMENT 1 
575.131-010 SUPERVISOR, CONCRETE-STONE FABRICAT 

575.131-014 SUPERVISOR, PRECAST AND PRESTRESSED 

575.137-010 DRAWING-KILN SUPERVISOR 

575.137-014 SUPERVISOR, WET POUR 

579.130-014 SUPERVISOR, CONCRETE BLOCK PLANT 

579.130-018 SUPERVISOR, CONCRETE PIPE PLANT 

579.130-022 SUPERVISOR, FORMING DEPARTMENT 2 

579.134-010 SUPERVISOR, INSPECTION 

579.137-010 SUPERVISOR 

579.137-026 SUPERVISOR, RECEIVING AND PROCESSIN 
590.130-010 SUPERVISOR, ELECTRONICS PROCESSING 
599.132-010 SUPERVISOR, TUMBI ERS 
603.130-010 SUPERVISOR, GRINI)ING 
603.137-010 FILING-AND-POE IStIING SUPERVISOR-
604.130-010 SUPERVISOR, ROLL SIIOP 
609.130-010 MACHINE-SHOP SUPERVISOR, PRODUCTION 

609.130-014 SCREW SUPERVISOR 

609.130-018 SUPERVISOR 

609.130-022 SUPERVISOR, AUTOMATIC MACHINES 

609.130-026 WATCH MANUFACTURING SUPERVISOR 
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-GED-

R M L TRAINING TIME
 

i4 2 2 TWO TO FOUR YEARS
 
4 2 2 ONE TO TWO YEARS 
14 2 2 TWO -1O FOIJR YEARS 
14 2 2 IWO 10 FOUR YEARS 
14 2 2 TWO TO FOUR YEARS 
I4 3 14 FOUR 1O TEN YEARS 
14 3 3 TWO 10 FOUR YEARS 
Ii 14 14 FOUR TO TEN YEARS 
14 14 14 TWO TO FOUR YEARS 
i1 3 14 FOUR TO TEN YEARS 
14 14 14 TWO 10 FOUR YEARS 
It 3 3 FOUR TO TEN YEARS 
1 3 3 FOUR TO TEN YEARS 
14 3 2 TWO TO FOUR YEARS 
I 3 2 TWO TO FOUR YEARS 
11 2 2 1WO 10 1FOUR YEARS 
1I 3 2 TWO TO FOUR YEARS 
14 2 2 1WO TO TOUR YEARS 
4 3 14 TWO TO FOUR YEARS
 
14 3 2 TWO 10 FOUR YEARS
 
3 2 2 SIX 10 12 MONTHS 
I4 3 3 IWO 10 FOJR YEARS 
14 3 2 IWO 10 TOUR YEARS 
14 3 3 TWO TO FOUR YEARS 
14 3 3 SIX TO 12 MONTHS 
14 2 2 TWO 1O FOUR YEARS 
I4 3 3 TWO TO FOUR YEARS
 
14 3 3 TWO TO FOUR YEARS
 
11 3 3 ONE TO TWO YEARS
 
I4 3 3 ONE TO TWO YEARS
 
ZI 2 2 IWO 1O FOUR YEARS
 
It3 3 IWO TO FOUR YEARS 
14 3 3 TWO 10 FOIUR YEARS 
I4 3 3 TWO 10 FOUR YEARS 
1I 3 3 TWO 10 FOUR YEARS 
11 4 4 IWO 1O IOUR YEARS 
It 3 3 TWO TO FOUR YEARS 
I414 3 FOUR ID IIN YEARS 
Ii 3 3 TWO TO FOUR YEARS 
It f 4TWO TO FOUR YEARS 
It 3 3 TWO TO FOIJR YEARS 
14 3 3 TWO TO FOUR YEARS 

ilHIGIIER EDUCATION TRAINING PROGRAM: DO1-CP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INEIERNAIlONAL. DEVELOP14ENI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONA. PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES----------

CODE TIILE 
 CODE TITLE 


609.131-010 INSPECTION SUPERVISOR 

609.131-014 SUPERVISOR, MOID MAKING 

609.131-018 SUPERVISOR, 1IO1D SIOP 

609.132-010 SLAB-CONDITIONER SUPERVISOR 

615.130-010 PRESS-HAND SUPERVISOR 

616.130-010 SUPERVISOR 

616.130-014 SUPERVISOR, SPECIAlITY MANUFACTURING 

616.130-018 SUPERVISOR, SPRING PRODUCTION 

616.130-022 SUPERVISOR, SIELI. DIVISION 

619.130-030 SUPERVISOR, LINE 

619.130-034 SUPERVISOR, MACHINE SEllER 

619.130-038 SUPERVISOR, PIPE IINISHING 

619.130-0142 SUPERVISOR, PUNCH-AND-ASSEMBLY DEPA 

619.131-010 MACHINING-AND-ASSEMBLY SUPERVISOR 

619.131-014 SIIOP SUPERVISOR 

619.132-014 SHEET-MILL SUPERVISOR 
619.132-022 STRUCTURAL-MILL SUPERVISOR 
619.132-026 SUPERVISOR, FI NI SIll NG-AND-StI PPING 
620.131-010 SUPERVISOR, ENDLESS TRACK VEHICLE 
620.131-014 SUPERVISOR, GARAGI 

620.131-018 SUPERVISOR, MOTORCYCLE REPAIR SHOP 

621.131-010 SUPERCHARGER-REPAIR SUPERVISOR 

621.131-014 SUPERVISOR, AIRCRAFT MAINTENANCE 

621.131-018 SUPERVISOR, PRODUCIION DEPARTMENT 

621.131-010 SUPERVISOR, RECLAIMATION 

629.131-014 OIL-FIELD EQUIPMENT 4ECIANIC SUPERV 

630.134-010 ANODE-CREW SUPERVISOR 

638.131-0114 MACHINE-ASSEMBLER SUPERVISOR 

638.131-030 MILLWRIGHT SUPERVISOR 

650.132-010 SUPERVISOR, TYPESETTING 

651.130-010 SUPERVISOR, PRESS ROOM 

652.130-010 SUPERVISOR, DECORATING 

652.130-014 SUPERVISOR, PRINTING AND STAMPING 

652. 130-018 SUPERVISOR, ROE FR PRINTING 
652.137-014 SUPERVISOR, SCREEN PRINTING 
653. 131-011 SUPERVISOR, BINDERY 
662.132-010 SUPERVISOR, SANDING 
669. 130-010 SUPERVISOR, ASSE MBIY ROOM 
669.130-Oil/ SUPERVISOR, CUTING DEPARTMENT 
669.130-018 SUPERVISOR, FRAMING MILL 
669.130-022 SUPERVISOR, MACHINING 
669.130-026 SUPERVISOR, SAMI LII4 
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ED-

R M L TRAINING 1lME
 

i4 i4 14 FOUR TO IEN YEARS 
4 14 14 FOUR To TEN YEARS 
14 I 4 FOUR TO TEN YEARS 
3 3 2 ONE 10 TWO YEARS 
I4 3 3 TWO 10 FOR YEARS 
if 3 3 TWO TO FOUR YEARS 
if 3 3 IW TO FOUR YEARS 
I4 3 3 FOUR TO TEN YEARS 
14 3 3 IWO 10 FOUR YEARS 
It2 3 FOUR 10 TEN YEARS 
14 3 14 FOUR TO TEN YEARS 
I4 3 3 IWO 10 FOUR YEARS 
i4 3 4 T1WO 10 FOUR YEARS 
142 3 SIX TO 12 MONTHS
 
14 3 3 10W 10 1OUR YEARS
 
3 2 2 TWO 10 FOUR YEARS
 
14 2 3 ONE 10 TWO YEARS
 
It 3 3 ONE 10 TWO YEARS 
It 4 4 TWO TO FOUR YEARS 
i4 3 I4 IWO 10 FOUR YEARS 
14 3 It FOUR TO IEN YEARS 
14 I414 IWO 10 FOUR YEARS 
14 14 14 FOUR TO TLN YEARS 
I414 4 FOUR TO TEN YEARS 
14 3 3 ONE rO IWO YEARS
 
It3 3 FOIUR 10 TEN YEARS 
14 3 3 tWO 10 FOUR YEARS 
I4 14 I4 FOUR 10 TEN YEARS 
I4 I4 14 FOUR 10 TEN YEARS 
4 3 3 FOUR TO TEN YEARS
 
I 3 14 FOUR TO TEN YEARS
 
it3 3 ONE 1O IWO YEARS 
14 2 3 FOUR TO TEN YEARS 
14 2 3 IWO 10 FOUR YEARS 
14 2 3 FOUR TO TEN YEARS 
It 2 3 FOUR [O TIN YEARS 
14 14 3 IWO TO FOUR YEARS 
i4 3 3 IWO TO fOUR YEARS 
4 2 3 TWO TO FOUR YEARS 
14 2 2 FOUR TO TEN YEARS 
14 3 3 TWO TO FOUR YEARS 

3 3 IWO TO FOUR YEARS 
tIIG-IER EDUCATION TRAINING 

COORDINATING COMMITTEE. 


PROGRAM: DOE-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BlY STANDARD OCCUPATIONAL CIASSIFICATION (198J)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS (CONTINUED)
 

CLASSIFICATION OF DICTIONARY OF OCCUPATIONAI 

CODE TITIE CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ...... IILiES---------- ED-
R M L TRAINING lIME 

669.130-030 SUPERVISOR, SIIUTTLE FIflING I4 2 2 1WO 10 OUR YEARS
 
669.130-03/4 SUPERVISOR, SIIIJIIIE PREPARATION 1 2 2 IWO 10 FOUR YEARS
 
669.130-038 SUPERVISOR, SHT TLE VENEERING 14 3 3 IWO 10 fOUR YEARS
 
673.130-010 SUPERVISOR, EDGING 3 2 2 O1IT TO IWO YEARS
 
677.131-010 GLASS-CUT-OFF SUPERVISOR 11 3 3 IWO 10 FOUR YEARS
 
679.130-010 SUPERVISOR 14 3 4 TWO iO FOUR YEARS
 
679.137-0114 SUPERVISOR, MIRROR FABRICATION 14 2 2 TWO 1O FOUR YEARS
 
689.130-018 KNITTING-MACUINE FIXER, HEAD 14 3 14 1WO TI) FOUR YEARS
 
692.130-038 SUPERVISOR, KEYMODULE ASSEMBLY I4 3 3 TWO 1) FOUR YEARS
 
693.130-010 SUPERVISOR, MODEl MAKING 14 3 14 IWO I) FOUR YEARS
 
693.132-010 PATTERN-GRADER SUPERVISOR I4 3 3 TWO TO FOUR YEARS
 
699.131-010 SUPERVISOR, LUBRICATION 14 3 3 TWO TO FOUR YEARS
 
700.131-010 SUPERVISOR I4 3 3 TWO TO FOUR YEARS
 
703. 132-010) SUPERVISOR, MEIAl CANS 14 3 3 .l.,O 10 FOUR YEARS
 
706.130-010 SUPERVISOR, COIN-M1AClINE It 3 3 IW.O TO FOUR YEARS
 
710.131-034 SUPERVISOR, SIOP 14 3 3 FOR TO TIN YEARS
 
710. 131-0112 SUPERVISOR, TIIERMOSIATIC CONTROLS I4 3 3 TWO .O FOUR YEARS 
711. 137-010 SUPERVISOR, OPTICAL INSTRUMENT ASSE 14 3 3 TWO 10 fOUR YEARS 
7i14.131-010 SUPERVISOR, MOIION-PICTURE EQUIPMEN I414 LI FOUR TO ILN YEARS
 
715.131-010 SIJPERVISOR 11 3 3 !WO 11' [OIR YEARS
 
715. 131-0114 SUPERVISOR, DIALS i4 3 3 IWO IJ I OUJR YEARS 
715. 131-022 SUPERVISOR, INSPECTION I4 3 3 1WO 1O FOIJR YEARS
 
715.131-026 SUPERVISOR, MAINSPRING FABRICAIION I4 3 3 TWO TO 1OIUR YEARS
 
715.131-030 SUPERVISOR, TUMBLING AND ROLLING "1 3 3 TWO TO FOUR YEARS
 
721.131-014 SUPERVISOR, INSPECTION AND TESTING It 3 3 TWO TO FOUR YEARS
 
722.131-010 INSTRUMENT-SUOP SUPERVISOR It2 3 TWO To FOUR YEARS
 
723.131-010 SUPERVISOR, SMALL APPLIANCE ASSEMBL I4 3 3 TWO tO FOUR YEARS
 
724.130-01(0 SUPERVISOR, ELECTRONIC COILS i4 3 3 FOUR Io TIN YEARS
 
724.131-010 SUPERVISOR, COIL WINDING I 3 3 IWO TO FOUR YEARS
 
724.131-014 TRANSFORMER SIIOP SUPERVISOR 14 3 3 IWO TO fOUR YEARS
 
726.130-010 SUPERV;SUR, ELECIRONICS I4 3 3 IWO TO FOUR YEARS
 
726.131-010 ELECTRONIC-COMPUIJER-SUBASSEMBLY SUP 14 3 3 IWO 10 FOUR YEARS
 
729.131-014 RELAY-SUOP SUPERVISOR 14 3 3 TWO TO IOUR YEARS
 
730.131-0110 SUPERVISOR It 3 3 1WO10O FOUR YEARS
 
732.130-010 SUPERVISOR 14 3 3 TWO TO FOUR YEARS
 
736. 131-O1t F IREARHS-ASSEMBLY SUPERVISOR 14 3 3 1WO 10 FOUR YEARS
 
736.131-018 INSPECTION SUPERVISOR 14 3 3 IWO 10 FOUR YEARS
 
7142. 134-010 SUPERVISOR, F INISING /I 3 3 TWO TO FOIUR YEARS
 
754.130-010 DFCORATING-AND-ASSEMBLY SUPERVISOR 14 2 3 SIX 10 12 MONTHS
 
763.134-010 SUPERVISOR, QUA IITY CONTROL It 14 3 ONE 10 TWO YEARS
 
769.134-01(0 SUPERVISOR, DIMENSION WAREIIOUJSE It 3 3 IWO 10 FOUR YEARS
 
769.137-01'4 SUPERVISOR, ASSEMBLY Ii 3 3 TWO TO FOUR YEARS
 

IIIGIEDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATICN (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS (CONTINUED
 

------ CLASSIIICAIION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL 
TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

777. 131-010 SUPERVISOR, 1101-) SHOP It 3 3 FOUR TO 1I111YEARS 
780.131-014 SUPERVISOR, UPHOLSIERY DEPARTMENT 14 3 3 TWO 10 FOUR YEARS 
780.134-O10 SUPERVISOR, OOVERIN( AND LINING i4 2 2 FOUR IO ]IN YEARS 
780.134-014 SUPERVISOR, SPRING-UP 4 3 3 IWO 10 FOUR YEARS 
780.137-01) SUPERVISOR, IATTRESS AND BOXSPRINGS I4 2 2 TWO TO FOUR YEARS 
788.137-010 SUPERVISOR, DACKING I4 3 3 IWO TO FOUR YEARS
 
801. 131-01l SUPERVISOR, FITIING 1 14 3 FOIJR TO TEN 'YEARS 
801 1314-010 SUPERVI SOR, REINfOICTD-STFEI.-PLAC IN I4 3 3 FOUR 10 TEN YEARS 
806.131-014 SUPERVISOR, ASSEMBLY 14 3 3 FOUR 10 lEN YEARS 
806.131-026 SUPERVISOR, INSPE(FTION AND TESTING 14 3 3 FOUR 10 IEN YEARS 
807.137-010 SUPERVISOR, AUTOMOBILE BODY REPAIR I4 3 3 WO TO fOUR YEARS 
809. 130-O10 SUPERVI SOR, ASSEMBLY DEPARIMENT I4 3 3 IWO TO IOUR YEARS 
809.130-0114 SUPERVISOR, METAL FABRICATING 14 3 3 FOUR TO TEN YEARS 
809.131-010 SUPERVISOR. FABRICATION AND ASSEMBL I4 3 3 IWO 10 FOUR YEARS 
809. 134-014 SUPERVISOR, METAL IIANGING 
 It 3 3 1WO To fOUR YEARS 
819.131-010 LEAD-BURNER SUPERVISOR 1;3 3 TWO TO FOUR YEARS 
819.131-014 WELDIN SUPERVISOR 14 14 3 FOUR 10 TIN YEARS 
820.131-010 ELECTRICIAN SUPERVISOR, SUBSTATION 4 14 I4 FOUR 10 IEN YEARS 
820. 137-010 TRANSFORMER ASSEMBLY SUPERVISOR 11 1414 IWO 10 IOIJR YEARS 
821. 131-022 STEEL-POST-INSTALLER SUPERVISOR I4 4 iT IWO T.O FOUR YEARS 
822.131-010 CENTRAL-OFFICE-REPAIRER SUPERVISOR 14 1 4 TWO TO F1OUR YEARS
 
822.131-026 SIGNAL SUPERVISOR 
 4 I43 TWO TO FOUR YEARS
 
822.131-030 TEST-DESK SUPERVISOR 
 11 3 3 IWO TO FOUR YEARS
 
823.131-014I RIGGER SUPERVISOR 
 14 3 3 TWO TO FOUR YEARS 
821.137-0i0 ELECTRICIAN, CIIIEF Ii 3 3 IWO To FOUR YEARS 
824.137-014 STREET-LIGHT-SERVICER SUPERVISOR I4 3 3 IWO TO FOUR YEARS 
825.137-010 SUPERVISOR, LINE ')EPARTMENT 14 3 3 TWO 10 FOUR YEARS 
826.131-010 ELECTRICAL SUPERVISOR I4 If 14 IWO TO FOUR YEARS 
826.131-011 SUPERVISOR, ELECTRICAL ASSEMBLIES 14 1414 TWO TO FOUR YEARS 
827.131-0114 SUPERVISOR, MAJOR APPLIANCE ASSEMBL 14 4 4 IWO TO FOUR YEARS 
829.131-010 CABLE SUPERVISOR I4 3 3 FOUR 10 TEN YEARS
 
843. 137-010 SUPERVISOR, WATERPROOFING I4 3 3 IWO 10 FOUR YEARS 
853.137-010 SUPERVISOR, MIXING PLACE 14 3 2 TWO TO FOUR YEARS
 
860.137-010 CARPENIER-LABOR SUPERVISOR 
 It3 3 TWO 10 FOUR YEARS 
862.132-010 WELL-POINT PUMTPING SUPERVISOR It 3 3 IWO 10 IOUR YEARS 
862.134-O10 SUCTION-DREDGE-PIPE-LINE-PIACING SU It3 3 IWO 10 FOUR YEARS 
862.137-010 MAINS-AND-SERVICE SUPERVISOR 14 3 3 IWO TO FOUR YEARS 
862.137-011l STEAM-DISTRIBUTION SUPERVISOR 11 3 3 TWO 10 1OUR YEARS 
863. 1314-010 BIU ILD ING- INSULAI lON SUPERV ISOR 1t 3 3 TWO 10 FOUR YEARS 
869.131-026 STEEL-PAN-FORM-PLACING SUPERVISOR 14 3 3 IWO 10 FOUR YEARS
369 131-030 SUPERVISOR, MANIJFACIURD BUIID)INGS 1 3 3 IWO TO OIJR YEARS 
869.1314-0114 SUPERVISOR, ADJUSTABLE-STEEL-JOIST- 1 3 3 TWO 10 FOUR YEARS 

HIGIHER- EDUCATION ARAINIG PiROGRAM: DOT-CIP RELATIONSItP DETERI1NED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

IRAINING PROGRAM AND OCGUPAI IONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICAI ION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


08.0203 MARKETING OF BUSINESS OR PcRSONAL SERVIC 


08.0705 RETAILING 


08.0707 WHOLESALING 


08.0803 BUILDING MATERIALS MARKETING 


08.1102 TRANSPORTATION MARKETING 


08.11.6 WAREHOUSE SERVICES 14ARKETING 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TIfLES ---------

CODE TITLE 


869.134-018 SUPERVISOR, PIPE-I INE MAINTENANCE 

899.133-010 SUPERVISOR, LABOR GANG 

899.137-010 AIRPORI-MAINTENANCE CTIIEF 

899.137-011 SUPERINTENDENT, TRACK 

899. 137-018 SUPERVISOR, MAINIENANCE 

914.131-010 SUPERVISOR, PUMPING 

914.132-018 SUPERVISOR, CELLARS 

91 .132-022 SUPERVISOR, FIFLD-PIPE-LINES 

914. 134-010 GAGER, CHIEF 

914.137-010 LOADING-RACK SUPFRVISOR 

914.137-018 SUPERVISOR, DOCK 

9114.167-010 DISPATCHER, CHIEF 2 

915. 134-CIO TIRE-SERVICE SUPERVISOR 

939.131-Ol SUPERVISOR, PRODIJCIION 

939.137-010 CHIEF DISPATCHER 

952.137-010 CIIIEF LOAD DISPATCHER 

952.137-018 SUPERINIENDENI, lOCAL 

953.137-018 SERVICE SUPERVISOR 1 

973.131-010 SUPERVISOR, COMPOSING-ROOM 

976.131-014 SUPERVISOR, FILM PROCESSING 

976.131-026 SUPERVISOR, TYPE PIOTOGRAPHY 

976.132-010 SUPERVISOR, FILM PROCESSING 

916.130-010 SUPERVISOR, CUTTING AND SPLICING 

976.137-010 PIIOTOGRAPHIC SUPERVISOR 
976.137-014 SUPERVISOR, FINIStHING DEPARIMENI 
979.130-010 SUPERVISOR, BLUEPRINTING-AND-PHIOTOC 
979.137-018 SUPERVISOR, PRODUCTION 

369.167-010 MANAGER, LAUNDROMAI 


929.137-030 YARD SUPERVISOR, BUILDING MATERIALS 


920.137-010 PACKING-ttOUSE SUPERVISOR 

929.137-030 YARD SUPERVISOR, BUILDING MATERIALS 


929.137-030 YARD SUPERVISOR, BUILDING MATERIALS 


913.133-010 ROAD SUPERVISOR 

913.133-014 SUPERVISOR, CAB 


180.161-142 SUPERINTENDENT, COLl) STORAGE 
921.133-018 MATERIAL-HANDLING SUPERVISOR 
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LGED-

R M 1 TRAINING lIME
 

0 3 3 FOUR 10 TIN YEARS
 
0i 3 3 TWO 10 FOUR YEARS
 
14 3 3 TWO TO FOUR YEARS
 
4 3 3 ONE TO TWO YEARS
 
i 3 3 TWO TO fOUR YEARS
 
04 3 4 TWO 10 FOJR YEARS
 
I 2 2 TWO 10 FOUR YEARS
 
It3 4 IWO To FOUR YEARS
 
It 3 I1 IWO TO FOUR YEARS 
It 3 1 IWO 10 FOUR YEARS 
4 3 4 IWO TO FOUR YEARS 
I 3 0 IWO TO FOUR YEARS 
I 3 3 ONE T.O TwO YEARS
 
it 3 3 FOUR TO TIN YEARS
 

4 4 TWO O TIOUR YEARS
 
t 3 4 TWO TO FOUR YEARS
 
4 3 3 TWO tO FOUR YEARS
 
It3 3 TWO O FOUR YEARS
 
It2 3 IWO 10 FOUR YEARS
 
t 3 3 TWO TO FOUR YEARS
 
I 3 4 FOUR TO IEN YEARS
 
t 3 3 ONE 1O TWO YEARS
 
0 2 3 ON_ 10 TWO YEARS
 
0i 2 3 IWO 10 FOR YEARS
 
4 2 3 ONE TO TWO YEARS
 
4 2 2 FOUR TO IEN YEARS
 
0 2 2 ONE TO TWO YEARS
 

04 3 3 ONE 1O TwO YEARS 

0 4 3 TWO TO FOUR YEARS 

I 3 3 ONE 10 IWO YEARS 
0I0 3 TWO [O FOUR YEARS 

I 4 3 TWO 10 FOUR YEARS 

11 3 itONE TO TWO YEARS 
0t 3 II iWO TO FOUR YEARS 

4 3 3 FOUR TO fIN YEARS 
04 2 3 IWO TO FOUR YEARS 

SHIGIIER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAl OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFIFCATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 


.... - INSTRUCTIONAL PROGRAMS------
CLASSIfICATION OF 

CODE TITLE 


10.0102 MOTION PICTURE TE~rfNOLOGY 


10.0103 PHOTOGRAPHIC TECHNOLOGY 


10.0104 RADIO AND TEL.EVISION PRODUCTION AND BROA 


10.0105 SOUND RECORDING TECHNOLOGY 


10.0106 VIDEO TECHNOLOGY 


12.0101 DRYCLEANING AND LAUNDERING SERVICES 


15.0303 ELECTRONIC TECHNOLOGY 


15.0404 INSTRUMENTATION TECHNOLOGY 


15.0405 ROBOTICS TECINOLOGY 


15.050)14 SANITATION TECHNOLOGY 


15.0602 FOOL) PROCESSING TECHNOLOGY 


15.0603 INDUSTRIAL TECHNOLOGY 


15.0606 OPTICAL TECINOLOGY 


(CONTINUED)
 

------- DICTIONARY OF OCCUPATIONAl TITLES---------

CODE TITLE 


929.137-018 WAREHOUS- SUPERVISOR 

929.137-022 WAREHOUSE SUPERVISOR 


7114.131-O10 SUPERVISOR, MOTION-PICTURE EQOIPMEN 

960.132-010 CHIEF PROJECTIONIST 

962.1134-010 RECORDIST, CHIEF 

962.137-14 SUPERVISING FILM EDIIOR 

962.137-022 SUPERVISOR, PROP-MAKING 

962.137-026 SUPERVISOR, PROPERTIES 


976.131-010 LABORAFORY CHIEF 

976.131-014 SUPERVISOR, FIlM PROCESSING 

976.134-010 SUPERVISOR, CUTTING AND SPLICING 

976.137-010 PHOTOGRAPHIC SUPRVISOR 


714.131-010 SUPERVISOR, MOTIO;,-PCIURE EQUIPMEN 

962.134-010 RECORDIST, CH!EF 

962.137-014 SUPERVISING FILM EDITOR 


*962.134-010 RECORDIST, CHIEF 


*976.131-014 SUPERVISOR, FILM PROCESSING 

*976.134-010 SUPERVISOR, CUTTIIG AND SPLICING 


369.167-010 MANAGEP, LAUNDROMAT 

583.132-010 SUPERVISOR, PRESSING DEPARTMENT 


726.130-010 SUPERVISOR, ELECTRONICS 


710.131-034 SUPERVISOR, SHOP 


710.131-038 SUPERVISOR, SPECIAL ASSEMBLIES 


*726.130-010 SUPERVISOR, ELECTRONICS 


529. 13/-01t SANITARIAN 

523.131-010 TES1ING AND ANAIYSIS DFPARTMENT SUP 

601.130-010 IOOL-AND-DIE SUPERVISOR 

699.130-010 PRODUCTION SUPERVISOR 


716.130-010 SUPERVISOR 
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GED-

R M L TRAINING I ME
 

14 3 3 TWO 10 FOUR YEARS
 
)4 2 3 TWO TO FOUR YEARS
 

14 14 I4 FOUR 10 TE l YEARS 
14 2 3 FOUR TO TIN YEARS 
14 3 14 TWO TO FOUR YEARS 
.5 3 5 FOUR TO 1EN YEARS 
L4 14 3 FOUR TO TEN YEARS 
14 3 11 FOUR TO TEN YEARS 

I42 3 FOUR TO TEN YEARS
 
14 3 3 TWO TO FOIUR YEARS
 
14 2 3 ONE TO TWO YEARS
 
4 2 3 IWO TO FOUR YEARS
 

I I4 14 FOJP 10 TEN YEARS 
14 3 14 TWO 10 FOUR YEARS 
5 3 5 FOUR TO TEN YEARS 

i4 3 it TWO T0 FOUR YEARS
 

4 3 3 TWO TO FOUR YEARS
 

14 2 3 ONE 10 TWO YEARS
 

4 3 3 ONE 10 TWO YEARS
 
4 3 3 IWO [0 FOUR YEARS
 

4 3 3 IWO TO FOUR YEARS
 

14 3 3 FOUR TO IEN YEARS
 

it 3 3 FOUR TO IEN YEARS
 

14 3 3 TWO TO IOUR YEARS
 

4 2 3 IWO To FOUIR YEARS 

It 3 14 TWO TO FOUR YEARS 

4 14 3 FOUR TO TEN YEARS 
14 3 14 IWO TO FOUR YEARS 

I 3 I4 TWO 10 FOUR YEARS
 

* . IIhIGhER EDUCATION iRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NO!CC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 

TRAINING PROGRA14 AND OCCUPATIONAL REPORT
 

BY SIAN[)ARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1100 SUPERVISORS; PRODUCTION OCCUPATIONS 


.... - INSTRUCTIONA. PROGRAM-S
CLASSIFICATION OF ------

CODE TITLE 


15.0607 PLASTIC TECHNOLOGY 


15.0609 TEXTILE TECHNOLOGY 


15.0610 WELDING TECHNOLOGY 


15.0702 QUALITY CONTROL TECHNOLOGY 


15.0901 COAL MINING TECHNOLOGY 


15.0902 MINING (EXCLUDING COAL:) TECHNOLOGY 


15.0903 PETROLEUM TECHNOLOGY 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 


(CONTINUED)
 

....... DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TItLE 


556.130-010 SUPERVISOR 

559.131-0111 QUA ITY-CONIROI SUPERVISOR 

559.132-O11 CAI.ENI[R SUPERVISOR 

559.132-022 FINISHING-AREA SUPERVISOR 

559.137-038 SUPERVISOR, INSPECTION 


582.131-014 DYER, SUPERVISOR 

589.130-010 CIOIH FINISHER 

979.137-022 SUPERVISOR, SAMPLE PREPARATION 


819.131-010 LEAI)-BURNER SUPERVISOR 

819.131-0114 WELDING SUPERVISOR 


559.131-0111 QUALITY-CONTROL SUPERVISOR 

559.1314-010 QUALITY-CONTROL SUPERVISOR 

609.131-010 INSPECTION SUPERVISOR 


549.137-014 SUPERVISOR, PREPARATION PLANT 

939.137-014 PIT SUPERVISOR 

939.137-018 SECTION SUPERVISOR 


939.130-01) SJPERVISOR, POND 

939.137-0114 PIT SUPERVISOR 

939.137-018 SECTION SUPERVISOR 


549.131-010 SUPERVISOR, NAIURAI-GAS-FIELD PROCE 

914.167-010 DISPATCHER, CIIEE 2 

939.131-01'; SUPERVISOR, PRODUCTION 

939.137-010 CHIEF DISPATCIIER 


583.137-010 SUPERVISOR, PLEATING 

589.130-014 FABRIC-COATING SUPERVISOR 

683.130-022 WEAVING SUPERVISOR 

684. 137-010 SUPERVISOR 

685.130-010 SUPERVISOR, KNIITING 

781.131-010 SUPERVISOR. PATTERN MARKING 

781.134-O10 SIPERVISOR. CUTTING DEPARTMENT 

783. 132-010 SUPERVISOR 

781. 130-010 SUPERVISOR, CAP-AND-ItAT PRODUCTION 
784.132-01(0 SUPERVISOR 
786.132-0101 SUPERVISOR, GARMENT MANUFACTURING 

PAGE 765
 

GED-

R M L TRAINING TIME
 

I; 3 i rWO 1O FOUR YEARS 
14 3 3 TWO TO FOUR YEARS
 
)4 3 3 TWO 1O FOUR YEARS
 
14 3 3 FOUR TO TEN YEARS
 
'4 3 3 TWO TO FOUR YEARS
 

5 3 14TWO TO FOUR YEARS 
143 14 TWO TO FOUR YEARS 
14 3 3 TWO TO FOUR YEARS 

113 3 IWO 10 1 OUR YEARS 
i4It 3 FOUR 10 TEN YEARS
 

It 3 3 TWO TO FOUR YEARS 
14 2 I4 THREE TO SIX MONTHS 
I4 I4 14 FOUR TO TEN YEARS
 

It 3 3 TWO TO FOUR YEARS
 
14 3 3 TWO 10 FOUR YEARS
 
14 3 3 TWO 10 FOUR YEARS
 

1; 3 3 IWO 1( 10(OUR YEARS 
14 3 3 -TWO TO FOUR YEARS 
it3 3 IWO TO FOUR YEARS 

I43 3 IWO 10 FOUR YEARS 
143 I4 IWO 10 FOUR YEARS 
14 3 3 FOIJR To TIN YEARS 
14 14 14 IWO TO FOUR YEARS 

143 3 FOUR TO !EN YEARS 
143 3 FOUR TO TEN YEARS 
I4 3 14 FOUR O IEN YEARS 
1 2 2 TWO 10 FOUR YEARS 
It 3 3 IWO 10 FOUR YEARS 
14 3 3 TWO TO FOUR YEARS 
1i3 3 ONE TO TWO YEARS 
I4 3 14 SIX TO 12 MONTHS 
I1 3 14 TWO 10 FOUR YEARS 
143 3 IWO 10 FOUR YEARS 
1t2 2 ONE TO TWO YEARS 

ii, iEDUCTION JRAINING PROGRAM: 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

----- DOT-CIP RELATIONSHIP DETINifkED BY IOWA STAIL OCCUPATIONAL INFORMATION
 



---- -

U.S. AGENCY FOR INTERNATIONAL DEVELOPMEN[ 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPATIONS 	 (CONTINUED)
 

CLASSIFICATION OF 
INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------


CODE TITLE 
 CODE TITLE 


787.132-018 SUPERVISOR, STITCHIING DEPARTMENT 


20.03011 CUSTOM APPAREL/GARMENT SEAMSTRESS 785.131-010 SUPERVISOR, ALTERATION WORKROOM 


20.0305 CUSTOM TAILORING AND ALTERATION 785.131-010 SUPERVISOR, ALTERATION WORKROOM 


20.04102 BAKING 
 526.131-010 BAKERY SUPERVISOR 


20.0)403 CIIEF/COOK 526.134-010 COOK, MEXICAN FOOD 


20.0406 FOOD SERVICE 
 526.137-010 POTATO-CHIP-PROCESSING SUPERVISOR 

529.130-010 SUPERVISOR. CANDY 

529.131-014 SUPFRV:SOR, DAIRY PROCESSING 

529.137-0114 SANITARIAN 


20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 	 787.132-010 SEWING SUPERVISOR 

789.132-010 SUPERVISOR 


20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 	 780.131-010 SUPERVISOR, .U1TING-AND-SEWING DEPA 

780.131-014 SUPERVISOR, UPHOLSTERY DEPARTMENT 

780.134-014 SUPERVISOR, SPRING-UP 


41.0301 CHEMICAL TECHNOLOGY 550.131-010 COSMETICS SUPERVISOR 

550.132-010 SUPERVISOR 

550.137-010 SUPERVISOR, COMPOUNDING-AND-FINISHI 

552.132-010 StHIFT SUPERINTENDENT, CAoSTIC CRESY 


146.0402 CONCRETE- PLACING AND FINISHING 
 570.132-010 CONCRETE-BATCHING AND MIXING-PLANT 


48.0202 BOOKBINDING 979.137-010 SUPERVISOR, FINISIIING ROOM 


48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 
 979.131-010 SUPERVISOR, PUBLICATIONS PRODUCTION 


48.0208 PRINTING PRESS OPERATIONS 652.130-0114 SUPERVISOR, PRINTING AND STAMPING 

652.137-010 PRODUCTION MANAGER, REPRODUCTION 

659.130-010 SUPERVISOR, PRINTING-StlOP 


48.0502 FOUNDRY WORK 
 513.132-010 CONVERTER SUPERVISOR 


48.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 600.131-010 MACIIINE-SIIOP SUPERVISOR, TOOL 

600.131-0114 SALVAGE ENGINFER 


48.06014 PLASTICS 
 550.135-0114 MIXING SUPERVISOR 


PAGE 766
 

-GED-


R M L TRAINING lIME
 

4 2 2 IWO TO FOUR YEARS
 

3 3 3 ONE TO IWO YEARS
 

3 3 3 ONE TO TWO YEARS
 

I4 3 3 FOUR 10 TIN YEARS
 

I4 2 3 IWO [O FOUR YEARS
 

it 3 3 ONE 10 TWO YEARS 
4 2 3 TWO TO FOUR YEARS 
14 3 3 IWO 10 FOUR YEARS 
It2 3 TWO TO FOUR YEARS 

Ii 3 3 ONE TO IWO YEARS
 
14 3 3 TWO TO FOUR YEARS
 

14 3 3 TOUR TO TEN YEARS
 
It 3 3 TWO TO FOUR YEARS
 
It 3 3 IWO 10 FOUR YEARS
 

It3 3 TWO 10 FOUR YEARS
 
14 2 3 ONE TO TWO YEARS
 
It3 3 FOUR TO TEN YEARS
 
14 3 3 FOUR TO TUN YEARS
 

I4 3 2 TWO TO FOUR YEARS
 

142 2 IWO TO FOUR YEARS
 

I42 I4 FOUR TO TEN YEARS
 

14 2 3 FOUR TO TIfN YEARS
 
142 3 TWO 10 FOUR YEARS
 
It 3 3 FOUR TO TEN YEARS
 

I4 3 3 0 TO TWO YEARS 

It t.3 FOUR TO [EN YEARS
 
II14 3 TWO 1O FOUR YEARS
 

It 3 3 SIX TO 12 MONTHS
 

SIGIIER EDUCATION TRAINING PROGRAM: DoTf-CIP RELATIONSHIlP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHIER DOT-CIP RELATIONSHIPS WER 
TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 SUPERVISORS; PRODUCTION OCCUPAIIONS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TIlLE CODE TITLE R M L TRAINING TIME 

556.130-018 MOLDING SUPERVISOR 1I3 3 SIX TO 12 MONTHS 
559.134-010 QUALITY-CONIROL S'JPERVISOR I4 2 i4 THREE TO SIX MONTHS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 850.137-014 SUPERVISOR, LABOR GANG 4 2 3 ONE TO TWO YEARS 
850.137-018 SUPERVISOR, RIPRAP PLACING 14 3 2 ONE 1O TWO YEARS 
853.133-010 SUPERVI'OR, ASPIAI PAVING 4 3 3 FOUR TO TEN YEARS 
869.137-0111 WRECKING SUPERVISOR If 3 3 TWO 10 FOUR YEARS 
921.133-010 CRANE-CREW SUPERVISOR 14 2 3 TWO TO FOUR YEARS 

49.0203 MATERIAL HANDLING 911.137-022 SUJPERINTENDENT, SIEVI-DORING 14 3 3 TWO 10 FOUR YEARS 
921.133-018 MATERIAL-HANDLING SUPERVISOR II2 3 lWO 10 FOUR YEARS 
921.137-010 COAL-YARD SUPERVISOR 14 3 3 FOUR TO TEN YEARS 
921.137-0114MATERIAL-CREW SUPERVISOR 14 2 3 TWO TO FOUR YEARS 
922.137-018 SUPERVISOR, LOADING AND UNLOADING 112 2 ONE TO TWO YEARS 
922.137-022 SUPERVISOR, OPEN-IIEARIII STOCKYARD 142 2 FOUR TO TEN YEARS 
929.137-010 GENERAL-HANDLING SUPERVISOR i42 2 ONE to TWO YEARS 

49.02014 MINING EQUIPMENT OPERATION 519.137-014 SUPERVISOR, PREPARATION PLANT 11 3 3 TWO TO FOUR YEARS 
939.130-010 SUPERVISOR, POND 14 3 3 TWO TO FOUR YEARS 
939.137-014 PIT SUPERVISOR 14 3 3 TWO TO FOUR YEARS 
939.137-018 SECTION SUPERVISOR 14 3 3 TWO TO FOUR YEARS 
939.167-010 CONTROLLER, COAL OR ORE 3 3 3 ONE TO TWO YEARS 

19.0205 TRUCK AND BUS DRIVING 909.137-010 DRIVER SUPERVISOR 14 3 4 TWO TO FOUR YEARS 
909.137-018 TRUCK SUPERVISOR 11 3 11 FOUR TO TEN YEARS 

19.0306 MARINE MAINTENANCE 661.131-010 LOFT WORKER, HEA) 11 143 [OUR 10 1EN YEARS 
806.131-010 SUPERVISOR, ALUMINUM BOAT ASSEMBLY 14 3 3 FOUR TO TEN YEARS 
806.131-018 SUPERVISOR, BOAr OUTFITTING 1i 3 2 FOUR TO TEN YEARS 
806.131-030 SUPERVISOR, RIGGER 143 2 FOUR TO IEN YEARS 
806.134-014 SUPERVISOR, FIBERGLASS BOAT ASSEMBL 143 14FOUR TO TEN YEARS 

49.0308 SAILORS AND DECKHANDS 911.131-010 BOATSWAIN It 2.3 TWO TO FOIJR YEARS 

* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. .OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATI.ONAL DEVELOPMENT. PAGE 768
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7300
 

MACHINE SETUP OPERATORS
These workers set up and operate machines that make or process various kinds of products. They may set up textile machines that
knit, weave, or, treat fabrics. Others may set ip machines that perform printing or woodworking operations. Some are responsible
for metal or plastic processing or fabricating machinez. Operators read work orders, install attachments, adjust settings, and may

control operations. They examine work, clean and oil machines, and replace worn parts.
 

CLASSIFICATION OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE R M L TRAINING TIME
 

HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 769
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7310
 

METALWORKING AND PLASTIC WORKING MACHINE SETUP OPERATORS 
These workers set up and operate machines that process metal arid plastic. They may set tip machines that shape products by extruding 
or moldinq processes. Others may be responsible for machines that fit parts together, weld metal, or electroplate objects. Workers 
read work orders, install machine attachments, adjust settings, and may control machine operations. They examine finished work­
pieces, clean arid oil machines, and replace broken or worn parts. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IHIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIEITNAIIONAI DEVFLOPMENI 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7312
 

LATHE AND TURNING MACHINE SETUP OPERAIORS

These workers set up and operate lathes arid other machines to shape parts from metal wor kpieces. They read blueprints and layout

sheets to determine the machine Lool1s arid settings required. Ihey use handtooIs to install the required machine attachments, arid
 
then lift or hoist a workpiece onto the machine. They 	carefully check the position of the workpiece and then move a control to feed 
the 	machine cutting tool along its surfaces. They also release coolant on the tool arnd worIpicce as the machine operates. 

CLASSIFICATION OF 

CODE TITLE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 619.362-018 SPINNER, HAND 143 3 IWO TO FOUR YEARS
 

147.01408 WATCH REPAIR 	 604.260-010 SCREW-MACHINE SET-UP OPERATOR, SWIS I4 3 3 IWO 'O FOUR YEARS 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 604.260-010 SCREW-MACHINE SEI-OP OPERAIOR, SWIS 1i 3 3 rWO TO TOUL YEARS 
604.280-010 ENGINE-LATHE SET-UtP OPERATOR, TOOL_ 4 4 4 TWO To FOUR YEARS 
6014.280-0111 SCREW-MAClINE SET-UP OPEIRATOR, MULl Il 3 3 FOUR 10 IEN YEARS 
604.280-018 SCREW-MACHINE SET-UP OPERATOR, SING 14 3 3 TWO 10 FOUR YEARS 
604.360-010 SETTER, AUTOMATIC-SPINNING IAITIE 4 3 3 ONE TO TWO YEARS 
604I.380-010 CIIUCKING-MACIIINE SET-iP OPERATOR I /4 4 ONE TO IWO YEARS 
604.380-014 CItUCKING-MACtIINE SET-UP OPERATOR, M II II I4ONE TO IWO YEARS 
6014.380-018 ENGINE-LAItHE SET-UP OP[RA]OI( 14 14 14 ONE TO IWO YEARS 
604.380-022 SCREW-MACtlINE SET-UP OPERATOR, PROD 3 3 3 SIX TO 12 MONTHS 
604.380-026 TURRET-LAIHE SEIT-UP OPERATOR 14 1414 ONE 10 IWO YEARS 
604.682-0114 TIIREADING-MACIIINE OPERATOR 3 3 3 SIX TO 12 MONTHS 
609.380-0114 THREADING-MACHINE SETTER 14 3 3 ONE 10 IWO YEARS 
620.682-010 BRAKE-DRUM-LATHF OPERATOR 3 2 2 SIX TO 12 MONTHS 

48.0504 METAI FABRICATION 	 619.362-022 SPINNER, HYDRAULIC 
 14 3 	3 ONE TO TWO YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA z'AIE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 1101CC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 771
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCIJPAIION: 7313
 

MILLING AND PLANING MACH4INE SETUP OPERATORS 
These people set up arid operate mach,ires to shape meLal workpieces i(Lto items, such as molds, tool and (lie parts, arid car and air­
craft parts. They fol low blueprints or work orders to determine the operations required. They select, install, arid adjuist machine 
attachments, such as cams, templates, arid cutters. They move controls to position ools against the workpieces or to feed the work­
pieces through the machine cutter. They start the machines, watch them operate, and make adjustments when necessary. they may use 
gauges or other devices to measure finished pieces. 

CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING iME
 

.... -	 INSTRUCTIONAL PROGRAMS ........ DICTIONARY OF OCCUPATIONAl TITLES-------- -GED­

47. 0408 WATCH REPAIR 	 605.682-026 TOOT CUTTER, ESCAPE WHEEL 3 2 2 THREE TO SIX MONTHS 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 605.280-010 MILLING-MACHINI St I-UP OPERATOR 1 /4 4 3 TWO 10 FOUR YEARS 
605.280-014 PROFILING-MACIIINE SET-UP OPERATOR 1 I 3 3 TWO TO FOUTR YEARS 
605.280-018 PROFILING-MACHINE SET-UP OPERATOR, L4 L 3 IWO TO fJOUR YEARS 
605.282-010 MILL.ING-MACIIINE SET-IP OPERATOR 2 LI L4 3 TWO TO FOIJR YEARS 
605.282-014 PLANER SET-UP OPERATOR, TOOL L13 3 IWO TO fOUR YEARS 
605.282-018 PLANER-TYPE-MILLING-ACIIINE SEI-iP II 3 3 TWO 10 FOUR YEARS 
605.382-010 BROACHING-MACHINE SET-UP OPERATOR 3 3 2 THREE 10 SIX MONTHS 
605.382-O14 ENGRAVER, TIRE MOID 3 3 2 SIX 10 12 MONTHS 
605.382-018 KEYSEATING-MACIIINE ST-IP OPERAIOR 3 3 2 IllRtEI t) SIX MONtHS 
605.382-022 PANTOGRAPH-MACHINF SLT-UP OPERATOR 3 3 3 TWO TO FOUR YEARS 
605.382-026 PROFILING-MACHINE SET-UP OPERATOR 2 3 2 	 2 SIX TO 12 MONTIHS 
605.382-030 ROTARY-HEAD-M!LLING-MACUilNE SET-UP I 3 3 IWO 10 FOUR YEARS 
605.382-034; ROUTER OPERATOR 3 3 2 ONE TO IWO YEARS 
605.382-038 SHAPER SET-UP OPERATOR, TOOL I4 3 3 ONE TO TWO YEARS 
605.382-042 THREAD-MILLING-MACIIINE SET-UP OPERA 3 3 2 ONE TO TWO YEARS 
605.482-010 STEEL-WOOL-MACHINE OPERATOR 3 3 3 SIX tO 12 MONTIHS 
605.682-010 BARREL-RIB MATTING-MACIIINE OPERATOR 3 2 2 THREE TO SIX MONTHS 
605.682-022 SCALPER OPERATOR 3 2 	2 THREE TO SIX MONTHS
 
605.682-026 TOOTH CUTTER, ESCAPE WHEEL 3 2 2 THREE TO SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY IOR INTERNATIONAL DEVELOPMENI 
 PAGE 772 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 7314i
 

PUNCHING AND SHEARING MACHINE SETUP OPFRAIORSThese people set up arid operate machines that cut, shape, arid punch holes in metal workpieces. They follow blue prints or work or­ders to install and adjust cutting dies, blades, and other machine attachments. They test and adjust machine Feeds, stops, andguides. They position workpieces in the machines and start the machines. They also may take machines apart to remove defective 
parts or units. They use handtools, and may use measuring devices to check the dimensions of finished pieces.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE IITLE Co0, TITLE R M I TRAINING lIME 

17.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 615.280-010 SLITTER SERVICE AND SETTER 
 )1 3 3 ONE TO TWO YEARS 

18.05011 METAL FABRICATION 615.280-010 SLITTER SERVICE AND SETTER i 3 3 ONE TO TWO YEARS 
615.182-010 ANGLE SHEAR OPERATOR 3 2 2 30 TO 90) DAYS 
615.482-018 IRONWORKER-MACIIINE OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 
615.182-022 PUNCH-PRESS OPERAIOR 1 
 3 2 1 SIX TO 12 MONTHS
 
615.482-026 PUNCH-PRESS OPERATOR, AUTOMATIC 
 3 3 2 SIX TO 12 MONTHS 
619.380-0141 PUJNCH-PRFSS SETTER 3 2 3 ONE 10 IWO YEARS 

18.0506 SHEET METAL 615.380-010 SHEAR SETTER 
 '1 3 '1ONE TO IWO YEARS 
615-.1182-014 DUPL ICATOR-PUNCII OPERATOR 4 3 3 SIX TO 12 MONIIS 
615.482-022 PUNCII-PRESS OPERATOR 1 3 2 1 SIX TO 12 MONTHS 
615.482-026 PUNCH-PRESS OPERATOR, AUTOMATIC 3 3 2 SIX 10 12 MONIHS 
615.4t82-034. SHEAR OPERATOR 1 3 2 2 THREE ro SIX MONTHS 
615.662-010 SI ITTING-MACHINE OPERATOR 2 3 2 2 SIX TO 12 MONTtlS 
615.682-010 FLYING-SHEAR OPERATOR 
 3 3 2 SIX TO 12 MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING-COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOIGC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198(0)
 

OCCUPATION: 7315
 

EXIRUDING AND DRAWING MACHINE SETUP OPERATORS 
These workers set lip and operate machines that force plastic, rubber, or hot metal through a (lie to form rods, tuibes, arid similar 
shaped products. They install dies, screws, ard sizing rings in the machines, and connect hoses that provide steam, water, air, or 
oil to the die. They load the machines with the material to be processed, and set controls to regulate air presstre, sizing rings, 
and- temperatUre. They check finished produicts for defects and may measure them or test then with an acid bath ur impact tester. 

**** ****** ********** ******* ****4 * * *N*** * ** ***** 	 **+******4*** ******** **1 4 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIIME 

Z48.O503 MACHINE TOOL OPERATION/MACHINE SIIOP 	 614.380-010 EXTRUSION-PRESS ADJUSTER 3 3 2 SIX TO 12 MON[IIS 
61'1.382-010 WIRE DRAWER 3 2 1 [IIREE TO SIX MONTHS 
614.482-010 DRAW-BENCH OPERATOR 3 1 2 TIIRFE 10 SIX MONTHS 
614.11482-014t EXTRUDER OPERATOR 3 2 2 SIX TO 12 MONTHS 
614.482-018 EXTRUSION-PRESS OPERATOR 1 3 3 2 SIX TO 12 MONTHS 

118.06041 PLASTICS 	 557.382-010 EXTRUDER OPERATOR 3 2 2 SIX TO 12 MONTHS 

SHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7316
 

ROLLING MACIIINE SETUP OPERATORS
These people set up and operate machines that move pieces of metal 
between rollers to press them to a desired thickness, shape, or
 
finish. They follow job orders to determine how machines should 
be set up. Then select, install, and adjust machine attachments
 
and 
regulate the speed at which the machine operates. They inspect finished workpieces for defects, and may use gauges and meters
 
measure the metal pieces.
 

.... 
CODE 

-CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL 
CODE TITLE 

TITLES--------- GED-
R M L TRAINING TIME 

48.0502 FOUNDRY WORK 613.360-014 ROLL-lUBE SETTER 3 2 1 ONE TO TWO YEARS 
613.361-010 GUIDE SETTER 3 2 2 ONE 10 TWO YEARS 
613.382-l14 FINISHER 3 2 2 ONE TO IWO YEARS 
613.682-022 STRIP ROLLER 3 3 2 THREE TO SIX MONTHS 

48.0503 M'%CIIINE TOOL OPERATION/MACHINE SHOP 613.360-010 ROLL-FORMING-MACIIINF SET-UP MECIIANI )13 2 ONE 10 TWO YEARS 
613.360-018 TIN ROLLER, 1101 MILL I 3 3 TWO 1O fOUJR YEARS 
613.1462-010 COLD-MILL OPERATOR 14 3 3 TWO 10 FOUR YEARS 
613.1462-018 ROLLING-MILL OPERAIOR 3 2 1 ONE TO IWO YEARS 
613.482-010 MILL OPERATOR, ROLLS 3 3 2 IIIREE TO SIX MONTHS 
613.482-01li PIERCING-MACHINE OPERAIOR 3 2 2 SIX TO 12 MONTHS 
613.682-014 REELING-MACHINE OPERATOR 3 2 1 SIX 10 12 MONTHS 

48.0504 METAL FABRICATION 617.1480-010 JOB SETTER, SPLINE-ROI ING MACHINE 3 2 3 SIX TO 12 MONIHS 
617.1482-014 FORMING-ROLL OPERATOR 1 3 2 2 THREE TO SIX MONTHS 
617.682-022 SETTER, COLD-ROLLING MACHINE 143 3 TWO TO FOUR YEARS 

48.0506 SHEET METAL 617.1482-018 ROLL-FORMING-MACIIINE OPERATOR 1 3 3 3 SIX TO 12 MONTHS 
HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7317
 

PRESS AND BRAKE MACIIIIE SETUP OPERATORS 
These workers set up and operate power presses and brakes used to bend, form, and stretch metal. They select and install dies (de­
vices for cutting or forming metal). They also adjust the machine ram or punch (devices used for crushing, driving, or forcing). 
They follow blueprints to shape metal workpieces into products or parts. They use measuring devices, handtools, and other devices
 
(such as a hand sledge, crane, or torch) to set tip the machines, position workpieces, and form and finish products.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

118.0503 MACHINE TOOL OPERATION/MACHINE SHOP 617.380-010 KICK PRESS SETTER 	 3 2 3 SIX TO 12 MONTHS
 

48.0504 METAL FABRICATION 	 617.260-010 PRESS OPERATOR, IIEAVY DUTY 3 2 2 TWO 10 FOUR Y'EARS
 
617.360-014 SWAGING-MACHINE ADJUSTER 3 2 3 ONE 10 TWO YEARS
 
617.380-010 KICK PRESS SETTER 3 2 3 SIX TO 12 MONTHS
 
617.382-010 TUBE BENDER, BRASS-WIND INSTRUMENTS 3 2 2 THREE TO SIX MONTHS
 
617.1480-01i PRESS SETTER 3 2 2 SIX TO 12 MONTHS
 
617.482-010 BENDING-MACHINE OPERATOR 1 3 2 2 SIX TO 12 MONTHS
 

48.0506 SHEET METAL 	 617.360-010. BRAKE OPERATOR 1 3 2 3 ONE TO TWO YEARS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 776
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1318
 

DRILL ING AND BORING MAClINE SETUP OPERATORS

These workers set up and operate machines that drill holes in metal parts. They study job orders or blueprints to determine the

machine requl ired, tools to be used, arid order in which tasks should be done. They I ift workp ;eces onto the machine by hand or with 
a hoist, arid then position and fasten 
them. They adjust the machine for cutting speed and feed rate, and mount the required cutting
tools in the machine. They start the machine and read gauges and dials to check each workpiece as it is processed. They also use 
precision measuring devices to check the finished pieces. 

CLASSIFICATION OF 

CODE TITLE CODE 

.... -	 INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


TITLE 	 R M L TRAINING TIME
 

48.0503 MACIINE TOOL OPERATION/MACHINE SHOP 606.280-010 BORING-MACHINE SET-UP OPERATOR, ,JIG I4t 3 TWO 10 FOUR YEARS 
606.280-0I' BORING-MILL SET-UP OPERAIOR, tIIORIZO 'I'1 3 TWO. TO FOUR YEARS 
606.380-010 DRILL-PRESS SET-UP OPLRATOR, MULFIP )I11 3 ONE TO IWO YEARS 
606.380-014 DRItI.-PRESS SET-U1P OPERATOR, RADIAL I It 3 ONE TO IWO YEARS 
606.380-018 DRILL-PRESS SET-UP OPERATOR, RADIAL_ 4 14 3 ONE 10 TWO YEARS
 
606.682-010 BORlIC-MACHINE OPERATOR 3 3 3 SIX TO 12 MONTHS
 
606.682-018 DRILL-PRESS SET-UP OPERATOR, SINGLE 3 3 2 THREE TO SIX MONTHS
 
606.682-022 TAPPER OPERATOR 	 3 3 3 TitREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PP)GRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7319
 

FORGING MACHINE SETUP OPERATORS
 
These people set tip and operate machires that press and rolI hot or cold metals into var'iouis shapes. They Follow bluepriiits or work 
orders to set up the machines. They use handtools and measuring devices to install arid adjust the required machine attachments and 
set the machine guides. They position heated or cold metal stock on the machine to be forced through machine tools and shaped into 
metal products or parts. They may use gauiges to check the dimensions of forged pieces. 

CLASSIFICATION OF 
CODE TI T.E CODE TITLE R M L TRAINING TIME 
.... - INSTRUCTIONAL PROGRAMS ------. ........ DICTIONARY OF OCCUPATIONAL 1ITLES --------- GED­

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 610.462-010 DROP-HAMMER OPFRAIOR 3 2 2 ONE [0 
611.462-()10 UPSETTER 3 2 2 SIX 10 
611.482-010 FORGING-PRESS OPERAIOR 1 3 2 2 SIX TO 
611.682-010 STEEL-SIIOT-ItEADER OPERATOR 3 1 2 THIREE 
612.260-010 FASTENER TECHNOLOGIST 11 3 3 IWO TO 
612.1162-010 MtJLTI-OPERAIION-MACIIINE OPERATOR 3 3 2 ONE 10 
612.462-014 NUT FORMER 3 3 2 SIX 1O 
612.662-010 SPIIKE-MACHINE OPERATOR 3 2 1 IWO 10 
612.682-010 BUCKSIIOT-SWAGE OPERATOR 3 2 2 THREE 
612.632-014 FORGING-ROLL OPERATOR 3 2 2 TiREE 

IWO YEARS 
12 MONTHS 
12 MONTHS 

10 SIX MONTHS 
FOUR YEARS 
IWO YEARS 
12 MONTHS 
IOUR YEARS 

TO SIX MONTHS 
TO SIX MONTHS 

48.0507 TOOL AND DIE MAKING 612.360-010 DIE SETTER II 3 3 TWO TO FOUR YEARS 

bHIGHEREDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7322
 

GRINDING, ABRADING, BUFFING, AND 'OLISHING MACHINE SE[UP OPERATORS
These workers set tip arid Cperate machines that grind, smooth, pol i sh, and sharpen meta I oh.jects. They may work with ere machine orset tip a line of rmchines for others to operate. They follow blueprints or job orders to prepare the machines for operation. Theyuse 	handtools arid precision gaiges to irstall and adjust machine units. They may operate machines to test the setup or to process
products or parts. They move controls to regilate the machine action. They check finished parts for defects and may train 
new
 
workers to tse the machines.
 

.... -	 INSTRUCTIONAL PROGRAMS
CLASSIf ICATION OF 	 ----- -DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 716.360-010 SIZER, MACHINE 3 3 3 TWO TO FOUR YEARS
 

147.0303 
INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 	 628.. 382-0 14 SHEAR-GRINDER OPERATOR 3 2 3 ONE [0 TWO YEARS 
629.382-010 MACIIINE TESTER 3 3 3 TIIREE TO SIX MONTHS
 
629.682-010 ROLL GRINDER 
 3 2 	3 SIX TO 12 MONTHS
 

417.O I08 WATCH PEPAIR 	 603.t182-010 DEBURRER, STRIP 
 3 2 	2 ONE TO TWO YEARS 

48.0503 MACOINE TOOL OPERATION/MACHINE SIIOP 601.482-010 PROf ILE-GRINDER TECHNICIAN 3 3 3 ONE 0 TWO YEARS
 
602.360-010 GRINDER SET-UP OPERATOR. GEAR, TOOL 14 3 3 TWO I) FOUR YEARS
 
602.382-034 GRINDER, GEAR 
 3 3 	3 SIX TO 12 MONTHS
 
603.2140-010 GRINDER SET-UP OPITRAIOR, THREAD TOO 4 4 3 TWO 10 FOUR YEARS 
6013.280-026 GRINDER LET-UP OPERATOR, JIG 14 4 3 TWO TO -OIJR YEARS 
603.280-034 JOB SETTER, HlONING 4 3 3 ONE TO IWO YEARS 
603.360-010 BUFFING-LINE SET-UP WORKER 
 3 2 2 SIX TO 12 MONTHS
 
603.380-010 GRINDER MACHINE SEITER 
 4 3 3 ONE TO IWO YEARS
603.382-010 BUFFING-MACtIINE OPERATOR 3 2 	 2 IHREE To SIX MONItHS 
603.382-014 GRINDER SET-lIP OPIRAIOR, CENIERLESS 3 3 3 SIX TO 12 MONTHS
 
603.382-018 IONING-MACI!INE SEI-UP OPFRAlOR 3 2 2 SIX TO 12 MIONTIIS
 
603.382-022 IONING-MACTINE SEI-UP OPERATOR, lO 4 3 3 ONE TO TWO YEARS
 
603.382-026 LAPPING-MACHINE SEI-Il' OPERATOR 3 2 2 ONE ,O 1WO YE,S
603.482-010 DEBURRER, STRIP 
 3 2 2 ONE TO TWO YEARS 
603.482-011; GRINDER SET-UP OPERAIOR, EXTERNAL 3 3 3 THREE 10 SIX MONTHS 
603.482-018 GRINDER SET-UP OPERAIOA, INTVRNAL e 	 3 -3 3 IIREE TO SIX MONTHS 
603.482-022 GRINDER SET-UP OT'ERAIJR, SdRFACE 3 . 2 !IIREV TO SIX MONTHS 
603.482-026 GRINDER SET-UP OPIIRAT" ', TIIREAD 3 3 3 ONE 10 TWO YEARS 
603.482-034 HONING-MACHINE OPERAIOR, PRODUCTION 3 2 2 THREE TO SIX MONTHS 
603.682-010 BUFFING-MACHINF OPERATOR, SILVERWAR 3 2 2 THREE TO SIX MONTIIS 
603.682-014 KNIFE GRINDER 14 2 2 SIX TO 12 MONTHS
 
603.682-022 4IRROR-FI N ISIlI NG-TIAC I NE OPERATOR 3 2 2 	 TIREE 10 SIX MONTIIS 
603.682-026 POLISIIING-MACtIINE OPERATOR 3 2 2 THREE TO SIX MONTHS 
609.682-026 NICKING-MACHINE OPERATOR 3 2 2 SIX TO 12 MONTHS
 
628.382-014 SHEAR-GRINDER OPERATOR 
 3 2 3 ONE TO TWO YEARS
 

* 	 IGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DEIRI1NED BY IOWA SlAi OCCUPATIONAL INFORMATION 
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TRAIN!NG PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7322 GRINDING, ABRADING, BUFFING, AND POLISHING MACHINE (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

629.382-010 MACHINE TESTER 3 3 3 THREE TO SIX MONTHS
 
629.682-010 ROLL GRINDER 3 2 3 SIX TO 12 MONTHS
 
692.260-010 MACHINE SETTER 3 3 3 ONE TO TWO YEARS
 

18.0507 TOOL AND DIE MAKING 601-.482-010 PROFILE-GRINDER TECHNICIAN 3 3 3 ONE TO TWO YEARS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI 

BY SrANDARD OCCUPATIONAL_ CLASSIFICATION (1980) 

OCCUPATION: 73211 

LAPPING AND HONING MACHINE SETUP OPERATORS
These workers set up and operate machines to lap or hone metal parts. They follow bliieprints or instrltctions to prepare the mach­ines for work. They position and dump workpieces on the machine, using handtools. They move controls to set the niachine speed,
pressure, and cycle time. They brush or spray a lapping compound on the workpiece, start the machine, and adjust machine controls 
as required. When work is complete, they check finished parts for defects.
 

CLASSIfICATION OF 

CODE TII-LE 


.... - INSTRUCTIONAl_ PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIfIES--------- GED-
CODE TITLE R M L TRAINING TIME
 

47.04108 WATCI REPAIR 
 602.482-010 GEAR-LAPPING-MACHINE OPERATOR 
 3 3 3 SIX TO 12 MONTHS
 

48.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 602.4182-010 GEAR-LAPPING-MACHINE OPERATOR 3 3 3 SIX TO 12 MONTHS
 

* HIGHER EDUCATION ]RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OC';UPATIONAL REPORt
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAFION: 7326
 

NUMERICAL CONTROL MACHINE SETUP OPERATORS 
These workers set tlip and operate machines that can be programmed to CLt aid shape workpieces aitomatical ly. They read job orders or 
blueprints, select the correct program for the work to be done, and install the requlired tools. They may lift workpieces onto the 
machine, using their hands or a hoist. When they finish workpieces, they stop tile machine and check each machined piet.e for proper 
shape or cut.. They also replace worn or broken cutting tools. These workers use machinist handtools and preci3ion measl,ring devices. 

.... -CLASSIFIC\TION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAl_ IITIFS--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 605.360-010 ROUTER SET-UP OPERAIOR, NUMERICAL C 14 3 3 ONE 10 ,WOYEARS 
605.380-010 MILL ING-MACHINE OPERAICR, NUMERICAL 3 3 2 TWO TO FOUR YEARS 
606.362-010 DRILL-PRESS OPERAIOR, NUMERICAL CON 3 3 3 ONE 10 TWO YEARS 
606.382-01i JIG-BORING MACIIINI OPERATOR, NUMERI 14 14 3 TWO TO FOUR YEARS 
609.662-010 NIJMERICAL-CONTROL-MACIIINE OPERATOR 3 3 3 SIX TO 1? MONTHS 

18.050I4 METAL FABRICATION 617.280-010 SHIOI-PEENING OPERAIOR, TAPE CONTROL II 3 )4 ONE TO TWO YEARS 

* HIGHER LUCAFIIONiTRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 7329
 

MEIAI WORKING AND PIAS]ICWORKING MACHINE SETUP OPERATORS, MISCtLLANEOUS 
These workers set Lip and operate machines used to shape or form meta I or plastic parts for products. they general ly work with sev­
eral types of machines, and may set up a variety of machines for other workers to operate. They follow blueprints and charts to 
prepare the machines for operations. Ihey iristall and adjust machine units and repair or replace faulty parts. They operate the 
machines by moving controls, such as switches and valves. They may place stock in the machine by hand or with a hoist. They also 
measure fin ished parts, sharpen tools, arid oil machinery units as required. 

CLASSIFICATION OF 

CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 690.482-010 SAWYER 3 2 2 SIX TO 12 MONTIHS
 

47.0401 EICIROMECHANICAL, HYDRAULIC, AND PNEUMA 
 710.360-010 SCALE ASSEMBLY SET-UP WORKER 14 4 3 rWO TO FOUR YEARS
 

47.00402 GUNSMITIING 609.260-010 GUNSMITH, BALLISTICS LABORATORY 4 4 It FOUR TO TIN YEARS
 

I7.I108 WATCH REPAIR 600.380-022 MACHINE SETTER Ii )I 3 TWO TO FOUR YEARS 

148.0502 FOUNDRY WORK 
 700.684-046 J IGSAWYER 2 1 1 1tHREE TO SIX MONTHS
 

18.0503 MACHINE TOOL OPERATION/MACHINE SHOP 505.380-010 METAL SPRAYER, MACHINED PARTS It 3 3 ONE TO TWO YEARS
 
600.260-010 ENGINEERING MODEL MAKER 4 14 3 FOIUR TO TEN YEARS
 
600.260-014 EXPERIMENTAL MECIIANIC I It 3 FOUR 10 TEN YEARS
 
600.260-018 MODEL MAKER, FIREARMS 4 4 3 FOUR 10 IIN YEARS
 
600.380-010 FIXTURE MAKER iI 3 3 TWO TO FOUR YEARS
 
600.380-014 JOB SETTER It 1t 3 IWO 10 FOUR YEARS
 
600.380-018 MACtlINE SET-UP OPERATOR 4 It 3 ONE TO TWO YEARS
 
600.380-022 MACHINE SETTER I14I 3 IWO TO FOUR YEARS
 
601.280-054 TOOL-MACHINE SET-UP OPERATOR It 4 3 IWO TO FOUR YEARS
 
602.280-010 GEAR-CUTTING-MACTINE SET-UP OPERATO It 1I 3 TWO TO FOUR YEARS
 
602.380-010 GEAR-CUT[ING-MACINF SET-UP OPERATO 4 3 3 ONE TO TWO YI.ARS
 
602.382-010 GEAR IOBBER SET-UP OPERATOR 3 3 3 SIX 1O 12 MONHIIS
 
602.382-014 GEAR-GENERAIOR SEI-UP OPFRAIOR, SPI 3 3 3 SIX TO 12 MONTHS
 
602.382-018 GEAR-GENERATOR SI_-UP OPERATOR, SIR 3 3 3 SIX TO 12 MONTHS
 
602.382-022 GEAR-MILLING-MACINE SET-UP OP[RATO 3 3 3 SIX TO 12 MONTHS
 
602.382-026 GEAR-SIIAPER SET-uIP OPERATOR 3 3 3 SIX TO 12 MONTIIS
 
602.382-030 GEAR-SIIAVER SET-UP OPERATOR 3 3 3 ONT 10 TWO YFARS
 
607.382-010 CONIOUR-BAND-SAW OPERA[OR, VERTICA! 3 3 2 TIIREE 10 SIX MONTHS
 
607.682-010 CUT-OFF-SAW OPERATOR, METAL 3 2 2 IIREE 10 SIX MONTIIS
 
607.682-018 SAW OPFRATOR 3 2 2 ITHREE TO SIX MONTHS
 
609.260-010 GUNSMIil, BALI ISIICS lABORATORY It I! It FOUR TO TEN YEARS
 
609.380-010 ElECIRICAI--DISCIIAR(;I-t4ACIIINE SF I-IP I 14 It TWO 10 FGi101 YEARS
 
609.482-014 STRAIGHT-PIN-MAKING-I4A IIINE OPERAIO 3 3 3 SIX TO 12 MONTIIS
 

HIIGER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7329 MISCELLANEOUS METALWORKING AND PLASTIC WORKING MACH (CONTINUED)

* * ** ** * * *********ft*,* * * WH*WWWWWNWWWW*WWWW* * * * * * * * * * ** * WW
*tt**** NW*********N***N 	 * * *WWNN 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

700.682-018 PROFILE-SAW OPERATOR 	 3 2 2 30 TO 90 DAYS
 

148.0504 METAL FABRICATION 	 616.260-014 MUtTI-OPERATION-TORMING-MACIIINE SET I 3 3 TWO 10 FOUR YEARS 
616.360-018 MACHINE OPERATOR 1 14 3 3 ONE 10 IWC YEARS 
616.360-022 MACHIINE SETTER 143 3 ONE TO TWO YEARS 
616.380-01l JOB SETTER 3 3 3 SIX TO 12 MONIHS 
619.382-010 BULI.LET-GROOVING-SI/ING-AND-IUBRICAT 3 2 2 THR[E 10 SIX MONTHS 
619.382-018 FOUR-SLIDE-MACHINE OPERATOR 1 14 3 3 SIX TO 12 MONTHS 
619.382-022 TYPE-ROLLING-MACHINL OPERATOR 3 2 1 THREE [0 SIX MONTHS 
619.1462-010 ROLL-THREADER OPERATOR 3 2 2 SIX 10 12 MONTHS 
619.1462-014 TRIMMER OPERATOR 3 2 2 SIX TO 12 MONTIIS 
619.682-018 FISHING ACCESSORIES MAKER 3 2 2 THREE 10 SIX MONTHS
 
619.682-042 SEAMLESS-TUBE ROLLER 3 2 2 SIX TO 12 MONTHS
 

48.0505 METAL PATTERNMAKING 600.260-010 ENGINEERING MODEL MAKER 14 14 3 FOUR TO TEN YEARS 
600.260-018 MODEL MAKER, FIREARMS I4 14 3 FOUR TO TEN YEARS 

48.0507 TDOL AND DIE MAKING 601.280-0514 TOOL-MACHINE SET-UP OPERAIOR 14 I4 3 IWO 10 FOUR YEARS 
710.360-010 SCALE ASSEMBLY SET-UP WORKER 14 14 3 IWO TO FOUR YEARS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.684-046 JIGSAWYER 2 1 1 THREE T0 SIX MONTHS 

48.0604 PLASTICS 690.380-014 MACHINE SETTER-AND-REPAIRER 3 2 2 THREE TO SIX MONTHS 

HIGHER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980) 

PA(; 784e 

OCCUPATION: 7330 

METAl. FABRICATING MACHINE SETUP OPERATORS 

CODE 
Cl -----ASS If ICAT ION 

TITL[ 
OF I NSTRUCI IOJA1 PROGRAMS ...... DICTIONARY OF 

CODE TITLE 
OCCUPATIONAI 1 1 ES-------- -Fe)-

R M L TRAINING TIME 

- Ii Ili ktuCAI iON iAINN[Pii 
COORDINATING COMMITTEE. 

ROiGRAM-Pi6bm:-bd-iPRi LAi iSHiii- -EIj LiD BY IOWA SIAlk O(;(UPAI IONAI INFORMAT ION 
OIIER DOT-CIP RELATIONSHIPS WLRE TAKEN FROM T14E 1985 NOICC MASTER CROSSWALK 
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1RAINING PROGRAM AND OCCUPAIIONAL RE PORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION f1980)
 

OCCUPATION: 7332
 

WELDING MACIIINL SETUP uPLRATORS
 
These workers set tip arid operate machines to weld metal paits together. They fol low 1i)Leprirnts, layouts, arid welding procedures. 
They measire arid mark weld points on workpieces. They use handtools to install arid adjusL machine attachmeni.ts, and may design arid 
build special machine fixtures. They also set tip or adjtst heating equipment, such as gas torches or electric heating units. They 
start the machines and check machine operat ions. They also clean, oil, arid maiotain eqo ipment. They may train workers LO uLse the 
eql i pmen t. 

------ INSTRUCTIONAL PROGRAMS ------	 DICTIONARY OF OCCUPATIONAL TITLES--------- CED-
CLASSIFICATION OF 

CODE TIIIE CODE IITIE R M t TRAINING lIME
 

118.0508 WELDING 	 810.382-010 WEIDING-MACIIINE OI'IIRAIOR, ARC I 11 3 ONE TO fW6 YEARS 
811.482-010 WELDING-MACtIINE OTPLRAIOR, GAS 3 3 2 ON E 10 TWO YEARS 
812.360-010 WEI DER SETTEr<, RFSISIANCE MACIIINF It It 3 1WO 10 FOLUR YEARS 
812.682-010 WFIDING-MACHINf OPIIAIOR, fESISIANC i434 3 ONE TO TWO YEARS 
815.380-010 WELDER SETTER, ELECIRON-BEAM MACIIIN '1 3 3 ONE TO TWO YEARS 
815.382-010 WELDING-MACIINE OPERATOR, ELF IRON 14 3 3 ONE TO TWO YEARS 

IlGIER EDUICATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 7333
 

SOI DLRING AND BRAZING MACHINE SETUP OPERATORS 
These workers set up and operate machines t1sed to braze or bond together metal parts. lhe" follow blneprints and work orders to set 
tip the machines. They position arid adjitst machine fixtures and gu.ides and install heating coils or set tip gas torches. They load 
the machines with brazing wire, position workpieces in the machines, and adjust controls to regulate Lhe heating tnits. After metal 
parts are bonded, they are cooled then with water or acid baths arid then checked. 

CLASSIFICATION OF 

CODE lle CODE TITLE R M I. TRAINING IIMF
 
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATI.AAL I TLES---------- GED­

4i8.0508 WELDING 	 813.360-010 BRAZING-MA'IIINE SETTER ' 'i 3 1WO TO FOUR YEARS 
813.360-0101 SETTER, INDUCT ION-IHEAIING EQUIPMENT 3 3 3 SIX TO 12 MONTIIS 
813.382-010 BRAZER, INDUCTION 3 3 2 SIX TO 12 MONTIIS 
813.382-014 BRAZING-MACHINE CPFRATOR 3 3 2 SIX 10 12 MONTHS 

* IIII(itER EDUCATION FRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATF OC:UPA1IONAI INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7339
 

FABRICAIING MACHINE SETUP OPERATORS, MISCELLANEOUS 
These workers set tip arid operate machines useud to shape arid assemble metal parts. They may operate one or several machines, or set 
up a series of machines For other workers Lo operate. They follow blueprints and charts to prepare the machines for operation.
They install arid adjust machine tools, arid move controls to regulate machine processes. They may sharpen cutting tools, clean and
 
oil parts, and replace defective tunits. Theoy may train other workers to operate the machines. They also may use meters and gauges 
to check the dimensions of sample produicts. 

CLASSIFICATION OF ------ OCCUPATIONAl GE)-

CODE TITIE CODE TITLE R M I IRAINING IIMF
 
.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF TITLES--------­

00.0(00 NO CIP ASSIGNED 	 616.682-01T4 BALE-TIE-MACHINE OPERAIOR 2 1 1 TIIREE 10 SIX MONTHS
 
619.360-018 MEIAL-fABRICATOR APPRENTICE It14 3 TWO TO FOIJR YEARS
 
619.380-018 SPRING REPAIRER, HAND it 3 3 TWO 10 FOUR YEARS
 

4!7.0408 WATCH REPAIR 	 715.660-010 SET-UP WORKER 3 2 3 SIX TO 12 MONTHS
 

148.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 609.280-010 TRIM-MAClINE ADJUSTrR 3 2 3 SIX TO 12 MONTHS
 
693.380-014 SAMPLE-BODY BUILDIR I4 3 3 FOIJR TO TIN YEARS
 
693.380-018 SAMPLE-BODY-BUIIDIR APPRENTICE II 3 3 FOUR TO TEN YEARS
 
694.260-010 LOADING-MACFItNE TOOL-SELTIER 1t3 3 ONE TO TWO YEARS
 
694.360-010 PRIMER-CItARGING TOOL SETTER It 3 3 ONE TO IWO YEARS
 
715.660-010 SET-lIP WORKER 3 2 3 SIX 10 1? MONTHS
 

18.05011 METAL FABRICATION 	 616.260-010 EMBO$,S:NG TOOLSEIlER It 3 2 ONE 10 TWO YEARS
 
616.260-018 SPRING COILING MACHINE SETTER 4 It 3 TWO TO FOUR YEARS
 
616.260-022 TORSION SPRING COILING MACHINE SETT 14 14 3 IWO TO FOUR YEARS
 
616.28G-O10 SPRING MAliGR 4 3 3 IWO TO FOIl( YEARS
 
616.360-010 BODY-MAKE.i-MACIIINE SETTER 3 2 2 ONE TO TWO YEARS
 
616.360-014 LOOM SETTER, WIRE WEAVING 14 3 3 TWO 10 FOUR YEARS
 
616.360-026 MLUTI-OPERATION-FORMING-MACIIINE OPE 4 3'3 ONE TO TWO YEARS
 
616.360-030 StHOIGUN-SHiLL-ASSEMBLY-MACHIINE ADJU 3 2 2 THREE TO SIX MONTHS
 
616.360-034 STRAIGHT-LINE-PRESS SETTER 3 2 2 THREE 10 SIX MONIIIS
 
616.362-01(0 FABRIC-MACHINE OPERATOR 1 3 3 3 ONE 10 TWO YEARS
 
616.380-010 FOUR-SLIDE-MACIIINE SETTER 3 3 3 ONE 10 TWO YEARS
 
616.382-014 WIRE WEAVER, CIOt 	 3 2 2 TWO 10 FOUIR YEARS
 
616.4160-010 NAIL-MAKING-MACIIINE SETTER 3 2 3 ONE 10 IWO YEARS
 
616.482-010 SAFETY-PIN-ASSEMBLING-MACIIINE OPERA 3 2 2 SIX TO 12 MONTIIS
 
616.682-010 ARBOR-PRESS OPERATOR 1 3 1 1 30 TO 90 DAYS
 
616.682-018 CAGE MAKER, IACHINE 3 1 1 ONE TO IWO YEARS
 
616.682-022 CRIMPING-MACItlNE OPFRAIOR 3 2 2 SIX TO 12 MONIIS
 
616.682-026 KICK-PRESS OPERATOR 1 3 2 2 THREE TO SIX MONTIIS
 
616.682-034 STRANDING-MACHINE OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 
617.482-022 SPRING FORMER, MACHINE 3 2 1 THREE TO SIX MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNAIIONAL DEVELOPMENI 	 PAGE 788
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPAIION: 7339 MISCELLANEOUS FABRICAIlNG MACHIN[ SETUP OPERATORS (CONTINUED)
 

------ CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ...... ....... DICTIONARY OF OCCUPATIONAl TI IELS-------- - ED-

CODE TITLE 
 CODE TI lE 	 R M I TRAININf; 1iME 

619.260-008 ORNAMENTAI.-METAL WORKER 1I3 3 FOUR TO TFN YEARS 
619.260-010 ORNAMENIA -1E IAl-WOIKER APPRE NiI IA 4 3 3 FOUR 10 IIN YEARS 
619.280-010 NEEDLEMAKER 	 14 1I 3 ONE 10 IWO YEARS
 
619.280-018 SPRING-MANUfACIURING SEl-UP TECHNIC It1I 14 TWO 10 TOUR YEARS
 
619.360-010 DRIVEIIATIC-MACIIINF OPERATOR It3 3 ONE TO T,'IoYEARS 
619.360-014 METAL FABRICATOR 1; 4 3 TW0 TO FOUR YEARS 
619.380-010 ttIGH-ENERGY-EORMIN; WORKER 14 3 3 ONE 1O IWO YEARS 
699.1482-010 RIVETING-MACHINE OPERAIOR 1 3 2 3 SIX TO 12 MONTIIS
 
806.682-010 METAL-BONDING PRESS OPERATOR 3 2 2 S!X 10 12 MOTIH'IS
 

18.0506 SHEET METAL 	 816.1182-010 IIFRMAI-CUITINC-I4ACtIINE OPERATOR 3 3 3 SIX 10 12 MONTHS 

118.0508 WELDING 
 816.182-010 THERMAL-CUTIING-MACIIINF OPERATOR 3 3 3 SIX TO 12 MONTHS 

* 	 IIIGHER EDUCAIION IRAINING PROGRAM:- DOT-CIP RELATIONSITIP DETERMINED BY !OWA STALE OCCIJPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANI)ARI) OCCUPAI IONAL CLASSIFICATION (1980)
 

OCCUPATION* 734i0
 

M[TAL AND PLASTIC PROCESSING MACHINE SETUP OPERATORS 
These workers set tip and operate machines that process plastics or metal products. They may set up machines that ctit, shape, and 
fit together metal or plastic parts. Others set tip machines that heat metal to hardeii or temper it, or to mold or cast it into ob­
jects. Some set tp plating or coating machines. Workers read work orders, install and adjust attachments, adjuist temperatures and 
other settings, and load materials. They watch operations and check work. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

* 	 HIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING CJMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPA IONAL RE-'ORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 13412
 

MOLDING AND CASING MACIINE SETUP OPERAIORS 
These workers set up and operate machines to mold or cast plastic or metal materials to make objects of a particular shape. Some us
equipmelt to heat metal or plastic to a liquid form and shape it in molds. Some cast metal parts using a machine that forces molten 
metal- into special dies. Some set up machines to compress plastic into forms or molds. lhese workers use hamidtools arid gauges to

install and' adjust machine attachments. They load materials 
into the machines, operate machine controls, arid check sample products

for defects.
 

.... 
CODE 

-CLASSIFICATION OF 
IITIF 

INSTRUCTIONAL,PROGRAMS ------. ........DICTIONARY OF 
CODE TITLE 

OCCUPATIONAL TITLES--------- GET)-
R N L IRAINING IME 

00.0000 NO CIP ASSIGNED 556.380-010 MOLD SETTER 3 2 2 ONE TO IWO YFARS 
556.380-014 PREFORM-MACIIINE OPLRATOR 3 1 2 TIIREE TO SIX MONTHS 
556.382-Oli INJECTION-MO!_DING-MACHINE OPERATOR 3 2 2 SIX 1O 12 MONIHS 
556.682-014 COMPRESSION-MOLDING-MACIIINE OPERATO 3 2 2 SIX TO 12 MONIIIS 

48.0502 FOUNDRY WORK 502.1482-018 ROTOR CASTING-MACIINE OPERATOR 3 2 2 SIX TO 1? MONIIlS 
502.682-014i CASTING-MACIINE OI'LRAIOR 3 2 2 T11RFE 10 SIX MONIHS 
5114.360-010 DIE-CASTING-MACtIUNE SETTER 
5114.382-010 DIE-CASTING-MACIIINE OPERATOR 1 
518.380-010 SETTER, MOLDING-AND-COREMAKING MACH 

14 3 3 TWO TO FOIUR YEARS 
3 2 2 SIX iO 12 MONTIIS 
3 2 2 THREE TO SIX MONIHS 

IHIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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BY STANDARI) OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPAI ION: 7313
 

PLAIING; AND COATING MACHINE SETUP OPERATORS 
These worko r% so;I. tip arid oper'aLe ,qttipmeIl. to cover objecL s with metal or oLher maLor i; I.. They may plaLu or coat oiject.!. to pro­
tect them, bUild them tip, or make them look or work better. They f[ill machine tanks willr coalirg solti.tions, and may clear arid rinse 
objects to be coated by placing or dipping in baths. lhey load tihe objects into the maclhires arid adjust contr I s to r-egijlate mach­
ine processes. Once objects are coat.rd, they may test, wash, and polish them or measore their dimensions. 

CLASSIFICATION OF 

CODE [IILE CODE TI1LE R 14 I TRAt NI NG IIIII
 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of- OCCUPATIONAL TITLES--------- (',ED­

00.000V NO C11P ASSIGNED 500.362-010 EL [CIRO(;AIVANIZIN(;-rA()ItNE OPERAIOR Il 3 3 ONE TO IWO YEARS 
5)0. 381-010 t '1 3 3 IWO TO FOUR YEARSPATER 

500. 380-0114 PLATER APPRINI ICE 14 3 3 TIWO O I OUR YEARS 
501 .362-)10U COAT ING-IACII I NE OPfT RA [OR 3 3 3 TWO 10 FOUR YEARS 
505.382-011) 1EIAL-SPRAYING-MACIIINF OPERATOR, AU 14 3 2 IWO 1O FOUR YEARS 
509.382-010 COAlER OPERATOR 3 3 2 ONE 10 iWO YEARS 
509.462-010 ALODIZE-MACIIINE OPERATOR 3 3 2 SIX TO 12 MONTIIS 
534.380-010 CARBON-PAPER-COATINN-MACtINE SETILR 3 3 3 SIX TO 12 MONTHS 

IilGHER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTIHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCIJPAIIONAl CLASSIFICATION (1980)
 

OCCUPAT ION: 7344
 

IlEAl ING EQUIPwENF SEThP OPERAIORSThese workers set ip and operate equipment used to heat metals. Often, they set. up a series of machines for use by oLhe.r workers.lhey install machine attachments and determine the temperatuire arid time required to process products. They may light and adjustgas burners or set switches to control electric heating coils. They may mount workpi -ces in machines and start feeding devices thatmove the pieces throulgh heat. They also replace worn machine parts and may teach new workers to operate the machines. 

CLASSIF
.... - CATION Of INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIIONAI TITLES---------- GED-CODE IIIlF CODE TITLE It M I IRAINING 1 IME 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 5011. 360-010 l'I AME-ANNEAL ING-MACI INE SE I IR It 3 3 ONE TO IWO YEARS 
5011.380-010 FLAME-IIARDENING-MACtIINE SETTER 4 3 3 IWO 10 FOUR YEARS 
504.380-01.4 INDUCTION-MACHINF SFIIR 3 3 3 IWO 1o FOUR YEARS 

* IIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINAJING COMMITTEE. OTHER DOT-CIP RELATIONSIlPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPOR[
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19801
 

OCCUPATION: 7349
 

MISCELLANEOUS METAL AND PLASTIC PROCESSING MACHINE SETUP OPERATORS
 
These people set tip and operate machines iised to cut, shapeand fit together metal or plastic parts. for example, some set tp work
 
with automatic machines that cut and shape metal to make bullets. They select and install the required dies and cutting tools.
 
They adjutst the machine pressure and cutting tools, and load the machine with material to be processed. They start the machine, ex­
amine and inspect samples for accuracy.
 

....- CLASSIFICATION OF INSTRUCTION~t PROGRAMS 	 DICTIONARY OF OCCUPATIONAL [ILES--------- GED-


CODE i-lLF 	 CODE TITLE R M L TRAINING TIME
 

48.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 694.682-010 BULLET-ASSEMBLY-PRESS SETTER-OPERAT 3 2 3 THREE TO SIX MONTHS
 

* 	 llGiIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIliP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-C!P RELATIONSHIPS WERE TAKEN FROM TttE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL RFPORT 

BY SIANDARD OCCUPAIIONAI CLASSIFICATION (1980) 

OCCUPATION: 74i30
 

WOODWORKING MACHINE SETUP OPERATORS
These workers set Lip and operate machines that process wood. they may set lip lathes that shape fuirniture legs or run machines thatcut veneers. Others set up arid Vun routers that cut grooves or designs, jointers that smooth wood to be joined, sanders, and saws.They read work orders, install attachments arid blades, adjust machines settings, and feed materials into machines. They control ma­chine processes, check work for defects, arid sharpen cutting edges. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING lIME
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 71131 

LATHE AND TURNING MACHINE SETUP OPERATORS 
These workers set tip and operate machines used to cut and shape art.icles from rough woodstock. They study bl epri lls, patterrs, and 
Job orders to dtermine the size and shape the a-t icles should be. They select the proper krnives or cuttinrg hieads arnd uistall them 
in the machine. They also may install devices that control the rotat ion and shape of' the stock being cut. They secure the wood­
stock in a holding device, start the machine, and move controls to regilate the action of the machine. They check the dimensions 
of shaped products, Us inig a template or, other measuring device. 

.... - OF INSTRUCTIONAL PROGRAMS 	 DICTIONARY OF OCCUPATIONA1 TITLES--------- (;E)-CIASSIFICAIlON 

CODE TIThF 	 CODE TITLE R M L TRAINING lIM[ 

118.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 	 604.280-022 TURRET-LATHE SET-UP OPERATOR, TOOL '1 4 t TWO 1O FOUR YEARS 

4?3.O703 MILLWORK AND CABINET MAKING 	 664.382-010 SWING-TYPE-LATIIE OPERATOR 3 3 2 TIIRlE 10 SIX MONTiHS 
664.662-010 VENEER-LATHE OPERATOR 3 1 1 THREE 10 SIX MONIHS 
665.382-018 WOOD-CARVING-MACItlNE OPERATOR 3 2 2 IIIREE TO SIX MONTtlS 
665.682-010 DOWEL-MACHINE OPERATOR 3 2 1 SIX TO 12 MONTHS 
761.682-018 SPINDLE CARVER 3 2 2 SIX TO 12 MONTHS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAl ION 

COORDINATING COMMITTEE. OTtHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TtlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAt CLASSIFICATION (1980) 

OCCUPATION: 7432 

ROUI ER AND PLANER MAC I lE. SE TIJP OP RAIORS
These people set ip arid operate machines to ctst grooves, notches, and designs in wood. They also smooth the surfaces of wood pieces
before they are joined, fastened, or finished. They select and irstall cutting heads and adjust knives, guiides, and stops, accord­
ing to the size arid shape of cuts to be made. They use measuring devices to check machine settings and the size of' the stock. They 
may lay out arid mark ctis to be made on the stock. They may clamp stock in a machine holding device or place it on a conveyor that
leads to the machine. They may move .tock under rotating bits to ctI spe cified dpsigns. These workers use handtools and may work 
from blueprints, drawings, or samples to set tip arid adjust the machines. 

CLASSIFICATION OF 

CODE TITLE 


.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES ---------- GED-
CODE TITLE 	 R M I TRAINING TIME 

00.000(1 NO CIP ASSIGNED 	 665.682-038 VENFER JOINIER 
 3 2 2 THREE ED SIX MONTHS 

48.0703 MILLWORK AND CABINET MAKING 	 665.382-010 CIIUCtING-MACHINE OPERATOR 3 2 1 SIX TO 12 MONTIIS 
665.4.82-014 MORTISING-MACHINE OPERATOR 3 3 2 TIIREE 10 SIX MONT!S 
665.682-022 PLANER OPF2ATOR 3 2 2 TIIREE TO SIX MONTHS 
665.682-030 ROUTER OPIE,.ATOR 3 2 2 THREE 10 SIX MONTHS 
665.682-034i SHAPER OPERATOR 3 2 2 SIX TO 12 MONTHS 
669.382-010 DADO OPERATOR 3 2 1 SIX T0 12 MONTHS
 
669.382-014 RAFTER-CUTTING-MACHINE OPERATOR 3 3 2 THREE 10 SIX MONTHS
 

IIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM [HE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 74e33
 

SAWING MACHINE SETUP OPERATOR
 
These workers set up and operate machines used to saw, shred, or shape wood. They install the required knives, saw blade, or cut­
ters in the machine and adjust the machine cutterhead and table for the size of stock and cuts to be made. They bolt or clamp a jig 
(holding and guiding tool) to the machine table, place stock in the jig, and push the table into position for the sawing process. 
They operate controls to advance and re.ulate the cutterhicad that shapes the wood. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES-------- ;-GED-


CODE TITE 	 CODE TITLE R 1 L TRAINING lIME 

00.0000 NO CIP ASSIGNED 	 663.380-010 KNIFE SETiER 3 1 2 TIIREE TO SIX MONTHS
 

18.0703 MICLWORK AND CABINET MAKING 	 669.682-026 CIIUCKING-AND-SAWING-MACIIINE OPERAIO 3 2 1 TIIREE TO SIX MONTIIS
 
669.682-030 CORNER-BRACE-BLOCK-MACIIINE OPERAIOR 3 2 2 THREE TO SIX MONTHS
 

IIHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlL OCCUPATIONAL INFORMAIION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL EPORI
 

BY STANDARD OCCUPA;IONAL CLASSIFICATION (1980)
 

OCCUPATION: 74134
 

SANDING MACHINE SETUP OPERAfORS
These workers set ip arid operate machines used to sand 	 and smooth wood. They read work tickets to determine the grade, type, andamount of woodstock to be sanded. They may build sanding Forms for use in the 	 machine, or' they may install from existing forms.
They wrap sandpaper around the form or arorid machine sanding drums, and then turn handwheels to control the 	 speed and tension ofsanding belts. They may position stock ini the machines or feed it between machine rollers. They inspect, feel, and may measure
finished stock to check its smoothness and dimensions. 

CLASSIFICATION Of
.... -	 INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL IITLES-------- - (;LD-

CODE TITLE 
 CODE TITLE 
 R M 	L TRAINING TIME
 

148.0703 MILLWORK AND CABINET MAKING 	 662.682-(i) MOLDING SANDER 3 2 1 THREE [0 SIX MONTHS 
662.682-014i MULTIPLE-DRUM SANDER 3 2 2 TIREE TO SIX MONTHS 

* 	 IIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RLLATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CIASSIFICATION (1980)
 

OCCUPATION: 7435 

SHAPING AND JOINING MACHINE SETUP OPERATORS 
These workers set tip and operate machines to plane, shape, and gr'ove wooden parts ;o that they can be Joined together. I hey read 
work Li ckets and exami ne pa ttern shapes to de termine tLtie type of woodstuc,k to use and the nach ine sett ings requ i rd . hey select 
arid insta I I tire proper cutting heads and patterns, its ing wrenches and gauges. They adjust the machines cotting knives, tjrides,
presstire bars an( table I evel, and inSert woodstoc:k ir0tt, a feed urlit. They watch the st.o:k being eol and car-efrll y measorr-e each 
finished piece.
 

CLASSIFICATION OF 	 DICTIONARY OF -------- D­---- - INSTRUCTIONAL PROGRAMS ------	 OCCUPAIlONAI TITLES _-G 


CODE TITIE 	 CODE T'ITLE R M L I RAINING TIME 

48.0703 MILLWORK AND CABINET MAKING 665.682-018 MOLDER OPERATOR 	 3 2 2 SIX T0 12 MON114S
 

* 	 IIIGHER-.EDUCATION TRAINING PROGRAM: -oI-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP REIATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAIK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANI)ARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 7439
 

MISCIIIANIOJS WOODWORKING MACHINE OPERATORS
These worker-s sut tip arid operate machine!; Ised to cut, shape, and fasten together wooden parts. They study blueprints, drawings,samples, or work orders to determine the tools and set tip required. They instal I and adjust knives, saws, or other ctittirig tools.They adjust machine giiides, presstre armis, arid stops. They may position wooden stock in the machine to be cut, or feed the stock
into a machine hopper. They use handtools arid measuring devices. 

CLASSIF ICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE IIIIF 
 CODE TITLE 
 R M I. TRAINING 1 iM1E 

17.OI18 WATCH REPAIR 693.380-010 MODEL MAKER 
 I 3 '1 TWO TO FOUR YEARS 

t48.0702 FURNIIURE MAKING 
 669.682-038 DOUBLE-END-TRIMMER-AND-BORING-MtXCII 3 ? 3 THRLE 10 SIX MONIHS 
669.682-058 NAILING-MACHINE OPfRAJOR 2 1 1 THREE TO SIX MONTHS 

18.0703 MILLWORK AND CABINET MAKING 665.682-026 PROf lIE-SHAPER OPERATOR, AUTOMAIIC 
 3 2 1 SIX 10 12 MONTHS 
666.382-010 BORING-MACHINE OPERATOR 3 3 2 THREE TO SIX MONTIIS 
669.280-010 MACHINE SETIER 'l3 3 IWO TO tOW YEARS
 
669.380-018 PIPE-AND-TANK IABRICATOR 3 2 2 TWO 10 FOUR YEARS 
669.382-018 TENONEP OPERATOR I4 3 3 SIX TO 1? MONTHS
 
669.662-010 BOX-BLANK-MACHINE OP[RAIOR 3 2 2 TIIREE 10 SIX MONTHS 
669.682-042 DOWEI-INSERTING-MACIIINI OPERATOR 2 1 1 TIIREE 1O SIX MONTHS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOU-ClP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CIASSIFICATION (1980)
 

OCCUPATION: 7441I0
 

PRINTING MACHINE SE IJP OPERAIORS 
These workers set tp and opera to machi nes u;e(d ini pri nt lig opera t ions. lhey may rtin machinies that produce typeset materials, emboss 
and engrave paper, or- print pictiires. Otheis rin machines or cameras that transfer letter's or designs to cloth or paper, or- perform 
other prit ing InCt. ions such as processi no name Lags or hooks. They read work orders, set Lip and ad.jiist machines, load materials, 
watch machine operat ions, and check finis, hed work. 

....- CLASSIIICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE ITIE CODE TlItE R M L TRAINING TIME
 

* 	 HIGtER EDUCATION TRAINING PROGRAM: IOT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl_ CLASSIFICATION (1980)
 

OCCUPATION: 7143
 

PRINTING PRESS SET UP OPERATORS
These people set tip and operate printi,( presses to produce printed material. For examp i,, they may print type-set materia I, en­grave designs or lettering, punch holes in data cards, or print pictures or other subject matter. They fol low jot) orders .o select
the required materials, and prepare the machine f-:r operation. They fill ink containers and adjust press controls and feeding de­
vices. They may insert typeset in the machine, or install 
engraved priiwting cylinders or plates. They also may thread paperthrough the press. They run off proofsheets to check the machine set up. They also clean, inspect, and oil the moving parts of 
the press. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GFD-

CODE TITLE 
 CODE TITLE 	 R M L IRAINING TIME 

48.0208 PRINTING PRESS OPERATIONS 	 651.362-010 CY! INDR-PRESS O;'URATOR '1 3 3 IWO TO FOUR YEARS 
651.362-0110 CYLINDER-PRESS-OPLATOR APPRENTICE I1 3 3 1IWO TO [OUl YEARS 
651.362-018 PLATEN-PRESS OPERAIOR 0 2 2 TWO 1O FOJR YEARS 
651.362-022 PLATEN-PRESS-OPERATOR APPRENTICE 4 2 2 IWO TO FOUR YEARS 
651.362-026 ROTOCRAVURE-PRESS OPEiRATOR 3 2 2 iWO TO FOUR YEARS 
651.362-030 WEB-PRESS OPERATOR 4 3 3 IWO O tOJR "EARS 
651.362-034; WEB-PRESS-OPERATOR APPRENTICE 0l 3 3 TWO [O FOJR YEARS
651.380-010 PRINTER 2 0 3 3 fOUR 10 TIN YEARS 
651.382-T10 ENGRAVING-PRESS OP!RATOR 0i 2 3 TVIO T0OUJR YEARS 
651.382-030 STEEL-DIE PRINTI.R 3 2 2 TWO 10 fOUR YEARS 
651.382-030 TAB-CARD-PRESS OPERATOR 3 2 3 SIX 1O 12 MONTHS 
651.382-038 TRANSFER OPERATOR 3 2 2 ]ItREE TO SIX MON[HS
651.380-010 PLATEN BUILDER-UP 2 1 2 TIIREE TO S!X MONTHS
 
651.182-010 OFFSET-PRESS OPERAIOR 1 01 2 3 IWO !o FOUR YEARS 
651.482-014 OFFSEI-PRESS-OPERATOR APPRENTICE 4 2 3 IWO TO FOUR YEARS 
651.682-010 FLEXOGRAPHIC-PRESS OPERATOR 3 2 3 IIREE TO SIX MONTHS
 
659.381-010 PLATE SETTER, FEXOGRAPHIC PRESS 3 3 3 ONE TO TWO YEARS
 

*HIGH-ER EDUCATION TRAINING PROGRAM: DOT-CIl' RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAI IONAL RLIPORF
 

BY SIANDARD OCCUPATIONAl CLASSIFICATION (19811)
 

OCCUPAT ION: 74440 

PIIOOINCRAVING AND LI IIOGRAPIIING MAClIINE SETUP QIRAIORS 
these workers set tip arid operate machines, canieras, or other eqiiipment to print or transfer letters, desitrIs, or piCtures onto arti­
cl es. Theiy read ob orders, dotermirie the machine setLps required, and use hand too l arnd gauqes to irqstall arid adjust macthine 

units. They move controls to regulate machine actions. they check printed material for defects, arid repair or replace machiner-y 
parts as required. They may also load mater iais in machines, rill ink or other cortf.ainers, mi/ iniredients, cleari arid oil mnchin­
cry, and keep work records. 

.... -	 INSTRUCTIONAL PROGRAMS------ -------DICTIONARY OF OCCUPATIONAl. TITLES-.-G-D-
CLASSIFICATION OF 


CODE TITLE 	 CODE TITLE R 11 I. 1RAIN ING I ME 

00.0000 NO CIP ASSIGNED 	 979.380-010 PANTOGRAPII SETTER Ii 2 2 ONI 10 TWO YEARS
 

118.0204; COMMERCIAL PHOTOGRAPHY 	 971.382-022 STEP-AND-REPEAT RI DOCI ION CAMERA OP Il 2 2 TWO TO FOJR YEARS 

48.0206 LI IIIOGRAPIIY, PHOTOGRAPHY, AND PLAIEMAKIN 	 971.382-I14 PIIOIOGRAPII[R, IIITI N(RAVING I0 3 3 1OUR TO IIlN YEARS 
972.282-01() SCANNE R OP[RAIOR 3 2 2 ON! 10 IWO FARS 
972.282-014 lAS[ R-BEAM-COLOR-SCANN[LR OPERATOR 0 3 II iWO 10 OIR YEARS 
972.382-01)0 PHOIOGRAPIIEfR APPRI NI I CE, L. TIIOGRAPII I 2 3 IW) 10 OeiOlYEARS 
972.382-014 PHOTOGRAPIIER, LITIIOGRA'IHIC I 2 3 IWO 10 fOUR YEARS 

48.0208 PRINTING PRESS OPERATIONS 	 651.382-014 LI ItOGRAPII-PRESS OPI RAIORt, TINWARE 3 2 2 1WO 10 ;OhJk YEARS 
651.382-026 PRITiER, PLASTIC 3 1 2 SIX 10 12 MONTIIS 
651.682-022 TIP PRINIIR 3 2 2 30 10 90 DAYS 
652.382-1I CLOTII PRINTER 0 1 3 TWO 10 FOIUR YEARS 
652.662-01() PRIN1ING-MACHtINE OPT RAfOR, TAPE RIJI 3 2 1 SIX 10 12 MONTHS 
652.662-014 WALLPAPER PRINTER 1 3 1 1 ONE TO TWO YEARS 
652.682-I1 BOX PRINTER 3 1 2 1lHREE 1O SIX MONTIIS 
652.682-026 STRIPING-MACIIINE OPERATOR 3 1 1 30 TO 90 DAYS 

48.021(1 PIIOIOENGRAVING 	 *971.382-014 PIIOIOGRAPIIR, P110101 NGIAVING 1; 3 3 FOUR 10 ][N YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAFl OCC'JPAIIONAI INIORMAT ION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPAIONAI. ClASSIFICATION (1980)
 

OCCUPATION: 71,119
 

PRINTING MACHINE SETUP OPERAIORS, MISCEIANFOIIS

These people s.et tip arid operate machines used to process pririted produc L,, such as paper Lags arid labels, cloth, books, arId related 
items. hey read work orders or bluieprints to determine the machine set.uns reqiiired. They use handLo Is and meastiring devices to
install arid adjuist machine attachments. They may also fill ink containers or glue pots arid mount or load materials in the machines.
Ihey may patrol the work area to detect and correct machinery problems. They may also check sample prodtLs for defects and keep
product ion records. 

CLASSIFICATION OF
---- -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONA 
1ITLES--------- (;El)-

CODE TITILE 
 CODE TITLE 	 R M L TRAINING IIME
 

00.0000 NO CIP ASSIGNED 	 6149.682-0146 lAG-PRESS OPERATOR 3 2 1 ON TO IWO "YEARS
 
919.382-014 LNGRAVER, MACtlINE II 2 2 FOUR To TEN YEARS
 
979.382-018 GRAPHIC ARIS TECIINICIAN 14 2 2 SIX TO 12 IONFITS
 

148.0202 BOOKBINDING 653.3604-010 CASIN(G-IN-L INE SE ITlR 3 2 3 TOIR 10 IfN YEARS 
653.360-0114 1OLDING-MACIIINE STIT.T 3 2 2 IO1R TO IT N YEARS 
653. 360)-018 GATIIER ING-MACI NE St I IfR 3 2 2 tOUR 10 TEN YEARS 
653.380-010 PERV ECT-BINDER SE[TIR 3 2 2 FOUR TO ItN YEARS 
653..562-010 SI D[E-S I IICII I NG-IACII NE OPERAIOR 3 2 1 ONE 10 TWO YEARS 
653.662-010 SADDLE-STITCItlNG-M.ACHITNE OPERATOR 3 1 2 ONE 10 IWO YEARS 
653.680-010 SIII(.ItNG-MACIIIN1 St IIER 3 1 2 SIX 10 1? T.ONIE-S 
653.682-018 TEAD-BANDER-AND-I INIR OPERATOR 3 2 1 30 1O 90 DAYS 
653.682-022 1 INNIN;-MACHINIL SE f-UP OPERATOR 3 1 2 SIX TO 12 14ONIHS 

18.0203 COMMERCIAL ART 	 659.682-026 SIGN WRITER, MACtItNE 3 1 2 [IIR[E TO SIX MONTIIS 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 	 654.382-)10 CAST ING-MACIIINE OP'LRATOR 
 3 2 2 ONI 10 TWO YEARS 
654.582-)1(4 TYPE-CASTING MAClIINT OPERATOR 3 2 2 ONE I0 11,O YEARS 
659.382-01(0 EMBOSSER 14 2 2 ONE TO IWO Y'EARS
659. 682-)14 F0105tOSSING-PRESS OIT}RAIOR 3 2 2 FWO TO FOIR YEARS 
659.682-118 EMTOSS ING- PI SS-O PTOAT OR APPRE N IICE 3 2 2 1WO I1 FOUR YTARS 
659.682-026 SIGN WRITER, MACIIINE 3 1 2 THREE 1O SIX MONIIS
 
979.382-118 GRAPHIC ARTS TTINICIAN 14 2 2 SIX IC 12 H4)NIIS
 

18.0206 LITIOGRAPHY, PHOTOGRAPHY, AND PLAIEMAKIN 	 659.36(-01) P1ATE FI N ISIt R 2 2 FOUR TO IIN Yt ARS
 

48.0208 PRINTING PRESS OPERATIONS 	 652.380-010 Of CORATING-fQUIP[ItiNI Sf IER 3 2 2 SIX TO 12 MONTHS 
659.682-010 CUT-AND-PRINT-MACHIINE OPERATOR 3 2 2 IIIRf( TO SIX MONIIIS 
659.682-02P RUI ING-MACtlINF OPERATOR 3 2 2 SIX T0 12 MONIHS 

118.0209 SIlK SCREEN MAKING AND PRINTING 	 652.260-)1( SECTION LEADER, SCREEN PRINTING 14 2 3 IWO TO FOUR YEARS 
979.36(-010 SCREN-PRINIING-EFQUIIPIiNT ST IER It 2 3 TWO 10 fOIJR YEARS 

HIGIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCIJPAIONAL INFORMAlION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY SIANDARD OCCUPATIONAl. CLASSIFICATION (198(0)
 

OCCUPATION: 11,50 

TIXiILE MACHINE SETUP OPERATORS 
These workers set lip and operate mach,ines that make or process texti le products. They may run machines that shape g-irmerits, cut 
cloth, quilt design, weave fabrics, knit hosiery, or twist fibers. Worker-s read work orders, install required attachments, adjust 
machines, and test machine operation. They set controls, load materials to be processed, watch machine operations, arid check fin­
ished products.
 

------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl. TITLES---------- GD-
CLASSIFICATION OF 

CODE 1.ILE CODE TITLE R M L TRAINING TIME
 

* 	 IIIGiER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 71151 

WINDING AND TWISTING MACHINE SETUP OPERAIORS

These workers set up and operate machines to make rope, yarn, or fibers. They instal I an(d adjust attachments to prepare machinesfor operation. They use handtools and may follow charts or instructions to set up and adjust the machines. They patrol the work area 
to detect problems with machine operations and repair or replace worn or drmaged machine parts. 
 They also oil or grease moving

parts and wearing surfaces of machines. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TItLE 
 CODE TI ITLE R M L IRAINING TIME 

00.0000 NO C!P ASSICNFD 
 681.380-010 ROPE-MACHINE SETTER 
 3 2 3 ONE 10 TWO YEARS
 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 689.260-010 MACHINE FIXER 
 Ii 3 4 ONE T.O TWO YEARS 
689.280-010 BOX TENDER It 3 3 ONE 10 TWO YEARS 

FIGHER TRAINING PROGRAM: I)OIT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATIONEDUCATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



---- -

U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 807
 
TRAINING PROGRAM AND OCCUPATIONAL REPORi
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 7452
 

KNIITING AND WFAVING MACHINE SETUP OPFRATORS 
These workers set up and operate machines that braid, knit, or weave yarn to make produicts stch is rugs, underwear, cloth, and hois­

cry. The, read work orders or study samples to determine the machine settings arid yarns to use. They change gears. thai. control the 

weave, replace machine spindles, adjust tension devices, and may write down the machine settings used. Thcy inspect finished pro­

ducts for del'ects. They may use handtooIs, hoists, and measuring tools to set up the machines arid repair or- replace worn p..rts. 

CIASSII ICAIION OF INSTRUCTIONAL PROGRAMS ------ -)ICTIONARY Of OCCUO'AIIONAL TITLES-------- -GF.D-
TITLE CODE TIlTLE R M L TRAINING; TIMECODE 


00.0000 NO CIP ASSIGNED 	 683.260-010 BRA I D-PA[ IERN SET ILR it 3 it IWO 10 FOUR YEARS 
683.,60-1ll CARPET-LOOM FIXER II 3 3 IWO TO FOUR YEARS 
683.2(.J-018 LOOM FIXER I1 3 i TWO 1O FOUR YEARS 
683.360-010 LOOM CHANGER 4 2 3 IWO 10 FOUR YEARS 
683.680-010 IIARNESS PtACER 3 1 2 THRFE TO SIX MONTHS 
683.680-0114 HEDDLES TIER, JACQUARD IOOM 3 1 1 SIX TO 12 14ONIHS 
683.682-018 DRAWING-IN-MACHINE lENDER 3 1 2 SIX 10 12 MONTHS 
685.380-010 LINK-AND-LINK-KNITTING-MACHINE OPR 3 2 3 ONE 10 IWO YEARS 
685.680-010 THREADER 	 3 2 2 SIX 10 12 MONTHS 

47.O303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 	 685.360-010 KNITTER MECHANIC L4 3 3 IWO I) IOIJR YEARS
 
689.280-014 KNITTING-MACHINE FIXER 14 3 3 TWO TO FOUR YEARS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOI-Ci RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAIK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7459
 

TEXTILE MACIIINE SETUP OPERATORS, N.E.C. 
These people set up and operate machines and equipment to make or process textile products. This includes machines used to shape 
arid dry garments, cut cloth, quilt designs, weave fabrics, arid treat yarn. They determine the machine setups required arid install 
and adjust machine attachments. They may sharpen cutting tools and thread material inLo the machine. They also may repair or re­
place defective machine parts. They operate the machines by watching gauges and adjusting controls. They may keep work records and 
train workers to use the machines. 

.... CLASSIF- ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE II TLE CODE IITLE R M L [RAINING TIME
 

00.0000 NO CIP ASSIGNED 	 589.360-010 BONDING-MACIIINE SEIIER 3 2 3 SIX TO 12 MONTIS 
689.362-010 NEEOIE-FELT-MAKING-MACHIINE OPERATOR 3 2 3 SIX 10 12 MONTtlS 
689.382-010 AUTOMATIC-PAD-MAKING-MACHINE OPERAT 3 2 3 TIREE 10 SIX MONTHS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 689.380-010 EMBLEM DRAWER-IN 3 2 3 30 TO 90 DAYS
 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 	 580.380-010 FIXER, BOARDING ROOM 4 2 3 TWO 10 FOIJR YEARS 

585.380-010 CUTTING-MACHINE FIXER It 3 3 ONE TO IWO YEARS
 
689.260-014 QUILTER FIXER 4 3 3 ONE 10 TWO YEARS
 
689.260-018 SECTION LEADER AND MACHINE SETTER I 3 3 TWO TO FOUR YEARS
 
689.260-022 SECTION LEADER AND MACHINE SETTER, 3 3 3 SIX TO 12 MONTHS
 
689.360-010 NEEDLE-LOOM SETTER 	 3 2 3 ONE TO TWO YEARS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 11460
 

ASSORIED MATERIALS: MACHINE SETUP OPERATORS 
These workers SCL Lip and operate machines that make or process products. They may run machines that force products into specif ic 
shapes, stamp patterns on products, grind glass or coffee, coat and bake color TV tubes, process dairy products, or fold and glue 
envelopes. Workers read work orders, install required attachments, and test machinery operation. They set controls, measure and 
load ingredients, watch operations, and check finished products. 

CLASSIFICATION OF ...... 

CODE TITLF CODE TITLE R M L TRAINING TIME
 
.... - INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPA1 !ON: 7162 

PACKAGING AND FILLING MACHINE SETUP OPERATORSlhese workers Set tip arid operate machines osed to Fl I I conta iners with materials or to package produlcts. They so loot, install, andadjust machine attachments, according to the size and type of produict to be handled. they load materials into the machines and

watch machine operations. When necessary, they stop machinery and remove jammed materials. They may also r-epair or replace worn or 
broken machine parts. They use handtools and may use scales and other weighing devices. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING f!ME 

00.0000 NO CIP ASSIGNED 692.662-010 DYNAMITE-PACKING-MACItlNE OPERATOR 3 2 3 SIX 10 12 MONTHS 
692.682-018 BORING-AND-FILLING-MAcIINE OPERATOR 3 2 2 SIX 10 12 MONTHS 
692.682-050 POWER-DRIVEN-BRUSII MAKER 3 2 2 SIX 10 12 MONTHS 
920.680-010 FILLING-MACHINE SET-liJP MECHANIC 3 1 2 30 TO 90 DAYS 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 632.360-0114 LOADING-MACIINE ADJUSIER 3 2 3 THREE TO SIX MONTHS 
632.360-018 PRIMER-INSERTING-MACHINE ADJUSTFR 3 2 3 SIX TO 12 MONTHS 
632.380-014 LOADING-UNIT TOOL-SETTER 
632.380-018 PRIMER-WATERPROOFING-MACHINE ADJUST 
632.380-022 RIl FIRE-PRIMING root SETTER 

3 2 3 SIX 10 12 MONTHS 
3 2 3 SIX TO 12 MONTHS 
3 3 3 THREE TO SIX MONTHS 

-,HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED LY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
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IRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: P163 

EXIRUI) ING AND FORMING MACIIINE SETUP OI'ERATORS 
These workers set tip and operate machines used to press out and form products such as candy, glassware, bricks, arid rubber goods. 
They read work orders, install and adjust the reqi red machine attachments, and then perform test runs with the machinery. They set 
machine controls, watch gauges and recorders, and record machine readings. they may hand-load materials into the machiries or turn 
valves to admit materials. As products are extrtided (forced out), they check them for defects arid adjust the machines accordingly. 

----- CLASSIFICATION OF INSTRUCTIONAL. PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TIIIE R M I JI(AINING 1 IME:
 

3 2 	 2 THREE TO SIX MONTHS 
557.682-010 GRAINING-PRESS OPIRAIOIR 	 2 1 1 30 10 90 DAYS
 
575.682-010 FIBERGLASS-DOWEL-DRAWING-MACIINE OP 3 2 1 TIIREE TO SIX MONTHS 
690.662-014 TUBER-MACHINE OPERAIOR 	 3 2 2 THREE TO SIX MONTHS
 

00.0000 NO CIP ASSIGNED 	 557.382-014 WINk-CUTIER OPFRATOR 


20.01106 FOOD SERVICE 	 520.682-014 CENTER-MACHINF OPIRAfOR 3 2 2 SIX TO 12 MONTIS 

48.0601 INDUSTRIAL 2;.ERAMICS MANUFACTURING 	 575.380-010 rORMING-MACHINE UPKEIP MFCHANIC 4; 3 3 TWO 10 FOUR YEARS 
575.382-010 BRICK-ANi)-IILE-MAKINC-I4ACIIINE OPERA 3 2 2 SIX 10 12 MONTHS 
575.382-014 FORMING-MACHINE OPERATOR 3 3 2 TWO TO FOUR YEARS 
575.382-022 GLASS-ROLL ING-MACIIINF OPERATOR 3 2 3 ONE TO TWO YEARS 
575.682-022 RAM-PRESS OPERATOR 3 2 1 SIX TO 12 MONTHS 

* 	 HIGIER EDUCATION IRAINIt'G PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAt_ CLASSIFICATION (1980)
 

OCCUPATION: 7467
 

COMPRESSING AND COMPACTING 14ACIIINE SETUP OPERAIORS 
These people set tip and operate machines to press materials into shapes or press designs into surfaces. Some make items such as 
soap bars or medicine tablets. Others do such things as press designs on floor covering or press cork into bottlecaps. They in­
stall and adjust machine tools, load materials into the machines, and regulate machine controls. They watch the machines operate,
clear machine jams and make other adjiist,,ents as necessary. They may measure, test, or weigh sample articles to make sure they were 
correctly made. 

....- CLASSIFICATION Of INSTRUCTIONAL PROGRAMS ...... DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 556.382-010 COMPRESSOR 3 2 2 TIHREE 10 SIX MONIIIS 
556.682-018 PLODDER OPERATOR 3 1 2 THREE TO SIX MONTHS 
6L9.5F2-014 SIZING-MACHINE OPLRAIOR 3 2 2 THREE TO SIX MONTHS 
690.682-034 EMBOSSING-PRESS OPERATOR, MOLDED GO 3 2 2 SIX TO 12 MONTHS 

t47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND kEP 692.362-010 SET-UP MECHANIC, CROWN ASSEMBLY MAC 3 2 2 SIX TO 12 MONTHS 

S lGIIER EDUCATION TRAINING'PROGRAM: DOT-CIP RELATiONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CIASSIFICATION (1980)
 

workers arid equipment such 

OCCUPATION: 74t72 

ROASIING AND BAKING MACHINE SETUP OPERAIORS 
These people set up and operate roasting arid baking machines. They start heating units and set controls to regilate baking time, 
LemperatUre, &;od machine operations. Ihey Llu. handtools to adjust machine controls. Some set up operate 
as roasters, dryers, and grinders to process cocoa beans to make chocolate liquor. Others operate eqtuipment used to bake and coat 
IV tuibes, or Ilaze pottery. These workers control conveyors Or pimps that move maLerials itto or out of the machines. 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- -ED-CLASSIFICATION OF 

CODE rI-IE CODE TITLE R 14 L TRAINING TIME
 

O0.(000 NO CIP ASSIGNED 	 523.380-010 COCOA-BEAN ROASIER 2 14 2 3 IWO TO FOUR YEARS 
5711.382-010 SETTER, TV TUBF COATING AND BAKING 3 2 2 THRFE 10 SIX MONTHS 

!IiGIER EDUCAIION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAI.K
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPA' ION: III lII 

FOLDING MACIIINL SETUP OPERATOR
 
These workers set tip and operate machines that cut, crease, fold, glue, or staple paper to make products suct, as urivelopes, boxes,
arid business forms. they install gears, and other parts and adjust the machines For specific .jobs. They perform trial runs to do­
tect problems and may take the machines apart Lo repair or replace broken or worn parts. They then load them with paper, glte, andother necessary materials. They set the machine control, start the machines, and watch them operate. They also check finished pro­
ducts for defects. 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL- PROGRAMS ------ DICTIONARY OF OCCUPArIONAU TITIES---------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING tIME
 

O0.O0() NO CIP ASSIGNED 	 641.680-010)ENVElOPE-FOLDING-MACI IlNE ADJUSTER 3 2 2 IWO TO [OUR YEARS
 
649'.682-010 BOX-FOIDING-MACtINE OPERATOR 3 2 2 THREE 10 SIX MONTHS
 
6119.682-026 PIAfEN-PRESS OPERATOR 
 3 2 2 SIX TO 12 14ONIHS 
649.682-030 SIIELL-MACHINE OPERATOR 3 2 1 THREE TO SIX MONTIIS 
649.682-034 SLITTER-CREASER-SLOITER OPERATOR 2 2 2 THREE To SIX MONIS 

418.0202 BOOKBINDING 	 641.682-014 GlUING-MACHINE OPERATOR, AUTOMATIC 3 2 2 THREE TO SIX MONTHS 

S IIGIIER EDUCATIOl TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAI4 AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 7176 

SIIIl , CtARIFYING, AND RI'CIPITATING MACIlNE SETUP 'f)I'RATORS 
these people set lip and operate equipment used t.o process liquid products. For example, some operate equipment to process milk, ice 
cream, arid other dairy products. Others set tip arid operate equipment to produce chermicals for- use ii research or product develop­
merit. They asser.ble, adjust, and repair machine units. They may measure and mix ingredients. They control the temperature, pres­
sure, arid flow rates of materials. They also watch meters and gauges to check process conditions, arid may keep produiction records. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------ DICTIONARY OF OCCUPATIONAL TIILES-------- -GED-

CODE TITLF CODE TITLE R M I TRAINING lIME 

00.0000 NO CIP ASSIGNED 559.382-01j6 PILOI-CONTROL OPfRAIO(R 4 3 3 IWO TO FOUR YEARS 

02.0301 FOOD SCIENCES 529.382-018 DAIRY-PROCESSING-EQIJIPMENT OPERATOR 4i 2 3 SIX 10 12 MONIIIS 

41.0301 CIIEMICAL TECHNOLOGY 559.382-046 PILOT-CONTROL OPERATOR )1 3 3 TWO TO FOUR YEARS 
" tlIGItER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COOPDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7477
 

CRUSHING AND GRINDING MACHINE SEIUP OPERAIORS 
These workers set tip and operate machines tised to cut, grind, shape, and polish stone or glass. They select arid install cutting
wheel for the type of stone and the finish desired. Then they use handtools and meastiring devices to adjust machine gu ides arid 
stops that control the cut of the wheel. They move hand and foot controls to start the machine arid regulate its action. While they 
are working, they may spread water on the surface of the stone or glass to look for puddles that indicate uneven areas. 

....-
CODE 

CASSIFICATION OF 
TITLE 

INSTRUCTIONAL PR ......OGRAMS DICTIONARY OF OCCUPATIONAl_ 
CODE TITLE 

TITLES--------- GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 6711.682-010 FINISHING-MACHINE OPERATOR 
690.682-014 BALL-TRUING-MACHINE OPERATOR 
716.382-018 PRECISION-LENS GRINDER 
716.382-022 PRECISION-LENS-GRINDER APPRENTICE 

3 2 1 THREE TO SIX MONTHS 
3 2 2 SIX 10 12 MONTHS 
1 3 11TWO TO FOUR YEARS 
4 3 4 IWO 10 FOUR YEARS 

15.0606 OPTICAL TECHNOLOGY 716.382-018 PRECISION-LENS GRINDER 
716.382-022 PRECISION-LFNS-GRINDER APPRENTICE 

14 3 It IWO 10 FIOUR YEARS 
i4 3 14 TWO 10 FOUR YEARS 

116.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 673.382-018 STONE POLISHER, MACIINE 3 1 1 ONE 10 IWO YEARS 
673.382-022 STONE POLISHER, MACtlINE 
673.682-018 EDGFiR-MAClINE OPERATOR 
674.662-010 STONE-LATHE OPERAIOR 
675.682-010 CONTOUR GRINDER 
675.682-018 PLANER, STONE 

APPRENTICE 3 1 1 ONE TO IWO YEARS 
2 1 1 30 10 90 DAYS 
4 2 2 TWO TO FOUR YEARS 
3 2 1 SIX TO 12 MONTHS 
3 2 2 SIX TO 12 MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 673.680-010 EDGING-MACHINE SETTER 3 2 1 SIX TO 12 MONTHS 
673.682-010 AUTOMATIC PATIERN EDGER 
673.682-014 BEVELING-AND-EDGING-MACIINE OPERATO 
673.682-026 MITER GRINDER OPERATOR 
673.685-054 FINGER-GRIP-MACHINE OPERATOR 

3 1 1 3(0 10 90 DAYS 
3 2 3 TIIREE TO SIX MONTHS 
3 2 3 THREE TO SIX MONTHS 
3 2 1 30 TO 90 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-C!P RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAT IONAI. CIASSIFICATION (1980)
 

OCCUPATION: 7478
 

SLICING AND CUTTING MACHINE SETUP OPERATORS 

These workers set tip and operate equipment used to slice or cut materials. This may include materials such as plastic, wallboard, 

hides, paper, cardboard, stone, arid glass. ihey follow work orders to determine the setup requjired, arid use handtools arid measuring 

devices to install and adjust machine attachments. They load materials ii the machines, and move levers and other controls to regu­

late machine actions. They replace worn or damaged machine parts. They check finished products for defects, and may weigh or meas­

ure sample products.
 

-----
CODE 

CLASSIfICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TllLES---------
CODE TITlE 

(;ED-
R M IRAINING 11141 

00.0000 NO CIP ASSIGNED 579.382-018 KNIFE OPERATCR 
640.360-010 PANEL-MACHINE SEIIIH 

3 
3 

2 
2 

2 
3 

SIX 
ONE 

TO 
TO 

12 MONIIIS 
TWO YFARS 

640.682-O10 CONVOLUTE-TUBE WINDER 3 2 2 IlIREE TO SIX MONTHS 
640.682-018 CU11 NG-MACIIINE OPI RATOf 3 2 2 THREE (, SIX MONTHS 
6140.682-022 SPIRAL-TUBE WINDER 3 2 2 THREE TO SIX MONTHS 
649.682-038 SLITIER-SCORER-CUT-Orf OPERATOR 3 2 2 SIX TO 12 MONIHS 

649. 682-042 TABLE T-MAKING-MACIIINE OPERAIOR 3 2 2 TIR[ E TO SIX MONTHIS 
677.382-010 BATTING-MACHINE OPERATOR, INSULAIIO 3 2 3 SIX TO 12 IAONIHS 
677.682-026 TENONER OPERATOR 3 2 1 IIIREE TO SIX MONTHS 
690.680-010 RUBBER-GOODS CUTIER-FINISHER 3 2 3 THREE 10 SIX MONTHS 
692.682-034 EL.ECTRODE TURNER-AND-FINISHER 3 2 2 THREE- TO SIX MONTHS 
716.682-010 EYEGLASS-LENS CUTTER 3 2 2 30 TO 90 DAYS 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 692.360-014 BRUSH-MACHIINE SETTER 
692.682-046 PAINT-ROLLER-COVER-MACHINE SETTER 

3 2 3 SIX TO 
3 2 3 SIX 10 

12 1ONTIIS 
12 MONTIIS 

48.0304 SIOE AND BOOT REPAIR 690.462-010 OUISOLE CUlTER, AIJIOMAII(, 3 2 2 IIIREE TO SIX MONIHS 
690.682-010 ARCI-CUSIIION-SKIVING-MACIIINE OPERAT 3 2 2 IIIREE TO SIX MONTIS 
690.682-038 FOXING-CUTTING-MACIIINE OPERATOR, AU 3 2 2 THREE 10 SIX MONTHS 
690.682-0i2 HEEL UREASTER, LEAITIHR 
690.682-01j6 ItEEL-SEAT FITTER, MACtINE 
690.682-050 HOT-DIE-PRESS OPERATOR 

3 2 2 THREE 
3 2 2 TIIREE 
3 2 2 THREE 

10 SIX MONTIIS 
TO SIX MONTHS 
10 SIX MONTHS 

118.0601 INDUSTRIAL CERAMICS MANUFACTURING 677.562-010 GIASS-CUTTING-MACINE OPERATOR, AUIT 3 2 2 30 TO 90 DAYS 

19.0204 MINING EQUIPMENT OPERATION 670.362-010 GANG SAWYER, STONE 
677.462-010 CIRCULAR SAWYER, STONE 
677.1462-Ol WIRE SAWYER 

3 2 1 SIX 10 12 MONTHS 
3 2 1 THREE TO SIX MONTHS 
3 2 1 SIX TO 12 MONTHS 

SHIGtLR EDUCATION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL' CLASSIfICATION (1980)
 

OCCUPATION: 7179 

MACHINE SEIUP OPERArfORS, MISCEI.LANOUS 
These workers set tip and operate a variety of' machines used in making or processing products. They read work orders for the machine 
setup; materials, arid procedures to use. lhey install and adjust machine attachments and set controls that regulate the action or 
the machines. They use handtools and measuring devices to set up the machines and may clean, repair, or replace parts. They also 
may load materials into machines to be processed. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 503.362-010 PICKLER, CONTINUOUS PICKLING LINE 3 3 3 ONE TO TWO YEARS
 
521.682-038 SHRIMP-PEELING-MACHINE OPERATOR 3 1 2 SIX T0 12 MONTHS
 
529.682-026 LOZENGE MAKER 3 1 2 SIX 10 12 MONTHS
 
534.682-026 COMBINER OPERATOR 3 2 2 THREE TO SIX MONTHS
 
539.562-010 HIGH-DENSITY FINISHING OPERATOR 3 2 2 30 TO 90 DAYS
 
553.362-010 BELT-PRESS OPERATOR 3 2 2 SIX TO 12 M1ONTHtS
 
559.482-014 PUTTY TINTER-MAKER 3 2 2 SIX TO 12 4ONTH1S
 
574.462-010 ABRASIVE-COATING-,1ACIIINF OPERATOR 3 2 1 THREE TO SIX MONTHS
 
579.380-010 BOARD-MACtlINE SET-UP OPERATOR 3 2 2 ONE TO TWO YEARS
 
590.362-01I IMPREGNATING-MACHINE OPERATOR 3 2 2 T!IREE T0 SIX MONTHS
 
599.382-010 PAINT-SPRAYER OPERATOR, AUTOMATIC 3 2 3 SIX TO 12 MONTIIS
 
641.562-010 CORRIJGATOR OPERATOR 3 2 2 SIX TO 12 MONIHS
 
649.380-010 MACHINE SET-UP OPERATOR, PAPER GOOD 3 2 2 SIX 10 12 MONItS
 
649.682-018 DRILL-PRESS OPERAIOR, ACOUSTICAL 11 3 2 2 SIX TO 12 MONTHS
 
649.682-022 EMBOSSER OPERATOR 3 2 2 SIX 10 12 MONTIIS
 
690.360-010 WAD-BLANING-PRESS ADJUSTER 3 2 2 TIHREE 10 SIX MONTHS
 
690.362-010 LEAD OPERATOR, AUTOMATIC VULCANIZIN 3 2 2 SIX T0 12 MONIIIS
 
690.380-010 MACHINE SETTER 3 2 3 SIX TO 12 140NIlIS
 
690.382-014- WFATIIERSTRIP-MAChINE OPERATOR 3 2 3 TlIREE 10 SIX MONItHS
 
690.580-010 HiDE SPLITTER 3 2 2 TIIREE TO SIX MONTHS
 
690.662-010 TIRE-REGROOVING-MACHINE OPERATOR 3 2 3 THREE TO SIX MONtHS
 
690.682-090 TRIMMING-MAClIINE OPERATOR 3 2 2 IIREE TO SIX MONTHIS
 
691.682-010 ASBESTOS-WIRE FINISHER 3 2 2 THREE r0 SIX MONTHS
 
691.682-01'; BRAIDER OPERATOR 3 2 2 SIX 10 12 MONTIIS
 
692.382-0i0 BALLPOINT-PEN-ASSMBIY-MACINE OPER 4 3 3 ONIE 10 TWO YEARS
 
692.382-011 PLATE STACKER, MACHINE 3 2 2 IIIR[E TO SIX MONTIHS
 
692.682-070 TWISTING-MACHINE OPERATOR 3 2 2 SIX TO 12 MONTHS
 
691.362-010 CLIP-LOADING-MACHINE ADJUSTER 3 2 3 ITHREE TO SIX MONTHS
 
694.382-010 SALVAGE-MACItlNE OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 

10.0101 EDUCATIONAL MEDIA TECHNOLOGY 	 960.382-010 AUDIOVISUAL TECHNICIAN 0t 3 3 30 TO 90 DAYS
 
962.261-)1(0 PLANEIARIUM TECHNICIAN IIt I TWO 10 FOUR YEARS
 

10.0102 MOTION PICTURE TECHNOLOGY 	 960.362-010 MOTION-PICTURE PROJECTIONIST 4 2 2 ONE TO TWO YEARS
 

* 	 HIGIIhiR EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPAI IONAL REPORI
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 71?9 MISCELLANEOUS MACHINE SETUP OPERAIORS (CONTINUED)
 

.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-
CLASSIF ICATION OF 
CODE TITLE CODE TITLE R M L IRAININ(; IIME 

15.0303 ELECTRONIC TECIINOLOG" 599.380-010 EXHAUST EQUIPMENT SET-UP MECHANIC It 4t Ii ONE TO TWO YEARS 

15.0403 El ECIROMICIIANICAL TECHNOLOGY 809.382-010 PAIANCINC-MACIIINE SET-UP WORKER. 14 3 3 TWO TO FOUR YEARS 

20. 0402 BAKING 526.682-010 BATTER SCALER 3 2 2 THREE TO SIX MONTHS 

20. 0I06 FOOD SFRVICE 520.682-026 MOI DING-MACHINE OPERAFOR 3 2 3 ONE 10 TWO YEARS 

116.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 676.162-010 ROUTER OPERATOR 3 3 3 30 10 90 DAYS 

17.0105 INDUSIRIAL ELE(,TRONICS 692.360-018 
692.482-010 
7214.360-010 

FIRESETTER 
CARBON-AND-GRAPIII L-[RUSII-MACIIINE 0 
SET-UP MECIHANIC, COIIL-WINDING MACIlI 

It 3 
3 3 
14 3 

30 No 10 IWO YEARS 
3 THREE 10 SIX MONIIS 
Ii ONf TO TWO YEARS 

147.0107 MOTOR REPAIR 692.1482-010 CARBON-AND-GRAPttl [L-IRUSII-MACIIINE 0 3 3 3 TIIREE TO SIX MONTHS 
724.360-010 SET-ttP MECHANIC, COIl-WINDING MACHI 1I 3 II ONE 10 TWO YEARS 

117.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 632.360-010 GAGE-AND-WEIGI-MACItNE ADJUSTER 3 2 3 SIX 10 12 MONTHS 
632.380-026 VARNIStING-UNIT TOOL SETTER 
692.360-010 ASSEMBLY-MACHINE-SEI-UP ) MECHANIC 

3 
3 

2 
3 

3 
3 

30 10 90 DAYS 
SIX 10 12 MONTHS 

692.380-0141 SET-UP MECHANIC, AUTOMATIC LINE 4 3 3 ONE TO ITWO YEARS 

18.0207 PHOTOGRAPHiC LABORATORY AND DARKROOM 976.360-010 PRINT CONTROL EFR 14 3 2 ONF TO IWO YEARS 

148.G?08 PRINTING PRESS OPERATIONS 652.682-022 STAMPER, MACHINE 3 1 1 IHR[E 10 SIX MONTHS 

48.0501 METAL FABRICATION 692.682-014 BEAD-FORMING-MACHINE OPERATOR 3 2 2 THREE TO SIX MONTHS 

148.0601 INDUSTRIAL CERAMICS MANUFACTURING 5711.582-010 SILVERING AIPPI ICAIOR 3 2 2 SIX TO 12 MONTHS 
5714.682-014 SPRAY-MACHINE OPERAIOR 3 2 1 SIX 10 12 MONTIIS 
676.682-010 DRILL OPERATOR, AUTOMATIC 3 2 1 TIIREE TO SIX MONIIS 
679.662-010 BANDING-MACHINE OPERATOR 3 1 1 THREE 10 SIX MONTHS 

HIGHER EDUCAfION IRAINING PROGRAM: DO-CTP RELATIONSHIP DETERMINED BY IOWA SIATE OCCJPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 7500
 

MACHINE OPERATuRS AND TENDERS
 
These workers operate or tend machines that process metal or plastic materials and products. They may install attachments, adjust
controls, wat(;h machine operation, arid check finished workpieces for defects. They may cilean machines and do minor repairs or 
change worn parts. They may run or tend machins that make metal or plastic products by molding, extruding, stamping, ctting, or 
welding. Others use machines to do finishing processes like buffing or plating. 

CLASS!PICAIION OF 

CODE TITLE CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS -.... --D---DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


R M L TRAINING TIME
 

IHIGHjER EDUCAilON TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCJPATIONAL REPORT
 

1Y SIANDARD OCCUPATIONAL CLASSIFICATION (1981)
 

OCCUPATION: 7510
 

METAL WORKING AND PLASTIC WORKING MACHINE OPERATORS AND lENDERS 
These workers ruin machires that cLt, shape, bore, or, grind meta'l or plastic workpieces. They may set up arid load machines that 
trace templatu!s for- watch parts or thread plastic tubes for frlashl ight covers. Others run machines that cut metal or pla!;Lic sheets 
to a specific size or shape metal by squeezing it through large cylinders. Workers may use machines to stamp patterns in metal or 
buff metal or jewels. They check wor-kpifeces arid clean and replace machine parts. 

----- - INSIRUC]IONAI ------ DICIIONARY OF OCCUPA1IONAI IITLES--------- (;ED-CI-ASSIFICA1ION OF PROGRAMS 

CODE TITLE CODE TILE R M t.TRAINING TIME
 

....RIiCHERi EDUCtI/-ON-TRAINING PROGRAM: DoI~--CP REA6INIEE--6- IRMINED BY IOWA STAlE OCCUPAIIONAL INFORMAltON
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUIPAIION: 751?
 

IAIIE AND TURNING MACHINE AND TENDERS 
These workers operate machines uised to grind, bore, thread, or COL metal or plastic workpieces. They read blteprints or work ord­
ers, insta I I and adjuist the req, i red :utt ing tools, and position the workpieces for machining. [hey may briish ni I or abrasives on 
the cutting tools to help the cuLtting or, grinding action. They move switches and other controls to advance the ctters arid smooth 
the surfaces of' the workpieces. They also may examine 	and measuire finished pieces to see that requirements are met. 

CLASSIFICATION OF 

CODE IITIF CODE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


TITlE 	 R M L -TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 604.685-010 BALANCE RECESSER 2 1 1 30 10 90 DAYS 
619.382-014 FITTINGS FINISHER 3 2 2 IIIREE 10 SIX MONTHS 
619.682-010 BELL SPINNER 3 2 3 TWO TO FOUR YEARS 
690.685-190 FOUNTAIN PEN TIJRNER 2 1 2 30 10 90 DAYS 
690.685-002 GROOVING-LATHE TENDER 	 2 1 2 UP TO 30 DAYS 

I47.0408 WATCH REPAIR 	 6014.682-010 SCREW-MACIIINE OPERAIOR, SWISS-TYPE 3 3 2 ONE TO TWO YEARS 
604.685-030 RIM-TURNING FINISHER 2 1 1 30 1O 90 DAYS 
604.685-0412 TURRET-LATHE OPERATOR, TUMBLE TAILS 2 1 1 30 10 90 DAYS 
715.682-010 BARREL FINISHER 	 2 1 2 30 T0 90 DAYS
 
715.685-014; CUTTER, V-GROOVE 2 1 1 30 TO 90 DAYS 
715.685-018 DEBURRER, MACHINE 2 1 1 30 TO 90 DAYS 
715.685-062 TAPPER 2 2 1 1 30 10 90 DAYS 
770.682-010 JEWEL-BEARING BROACHtER 3 2 2 SIX TO 12 MONTIIS 
770.632-01I JEWEL-BEARING DRILIER 3 2 2 IIIRLE TO SIX MONTHS 
770.682-022 JEWEL-BEARING TURNER 3 2 2 THREE TO SIX MONTHS 

48.0503 MACHINE TOOL OPERATION/MACItlNE SIIOP 	 604.362-010 LATHE OPERATOR, NUMERICAL CONTROL 4 3 3 ONE TO TWO YEARS 
60 1. 382-010 SCREW-MACHINE OPERATOR, MULTIPLE SP 3 2 2 ONE 10 IWO YEARS 
6014.382-0141 SCREW-MACtlINE OPERATOR, SINGLE SPIN 3 2 2 SIX TO 12 M')NIHS 
6014.685-0111 FACING-MACHINE OPERATOR 2 1 1 30 1O 90 DAYS 
604.685-018 KNURLING-14ACHINE OPERATOR 2 2 2 30 10 90 DAYS 
6041.685-022 LAP CUTTER-TRUER OPERAIOR 2 1 1 UP tO 3(0 DAYS 
604.685-026 LAI-IE OPERATOR, PRODUCIION 2 2 2 30 TO 9(0 DAYS 
604.685-034 SCREW-MACIIINE OPERATOR, PRODUCTION 2 2 2 TIIRFE TO SIX MONTHS 
604.685-038 THREADING-MACIIINE OPERATOR 2 1 2 THREE TO SIX MONTHS 
604.685-0r2 TURRET-LAIIIE OPERAIOR, TUMBLE TAILS 2 1 1 30 tO 90 [JAYS 
615.685-018 CUP-TRIMMING-MACIIINF OPERATOR 2 1 1 UP 1O 30 DAYS
 
700.682-014t IATIE HAND 3 1 	 2 ONE T0 IWO YEARS 

48.0504 METAL FABRICATION 	 619.482-010 LATIIE WINDER 3 3 2 tHREE 10 SIX MONTtiS 
619.685-086 WINDING-LATHE OPERATOR 2 1 1 30 10 90 DAYS 

418.0506 SIIEET METAL 	 619.685-082 SPINNING-LATHE OPERATOR, AUTOMATIC 2 1 1 UP TO 30 DAYS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TiE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 823
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 7512 LATHE AND TURNING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

.....- CASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES--------- (;ED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

118.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.682-0l14 LATHE HAND 3 1 2 ONE TO TWO YEARS
 

* IIIGIIER EDUCATION-IRAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA STAl OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DO[-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICO MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7513
 

MILLING AND PLANING MACHINE OPERATORS AND lENDERS
 
These workers operate or" tend machines used to cut, grind, or shape metal or plastic workpieces. They study blleprin.s or wor'k 
tickets to determine the machining to be done. They install the required machine attachments, lift workpieces onto the machines,
and move controls to regulate machine actions. They may then replace worn machine cutters and saw or melt stock to prepare it ror
grinding or casting. They also examine or- measure finished work and clean the equipment, arid work area. 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIMF 

47.01108 WATCH REPAIR 	 605.682-030 WHEEL CUTTER 3 2 2 SIX TO 12 MONTHS
 
605.685-018 HOOKING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
605.685-022 JEWEL STRIPPER 2 1 2 UP TO 30 DAYS
 
605.685-026 LEVER MILLER 2 1 2 UP TO 30 DAYS
 
605.685-034 PLANING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
605.685-038 PROFIt ING-MACtIINE OPERATOR 2 1 1 UP TO 30 DAYS
 
605.685-046 SQUARING-MACIlNE OPERATOR 2 1 1 UP 10 30 DAYS
 
605.685-050 TOOTH CUTTER 	 2 2 2 30 10 90 DAYS
 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 605.682-014 BROACIIING-MACHItNE OPERATOR, PRODUCT 3 2 2 THREE TO SIX MONTHS
 
605.682-018 ROUTER OPERATOR, RADIAL 3 2 2 1llRIE TO SIX MONTHS
 
605.682-030 WHEEL CUTTER 3 2 2 SIX TO 12 MONIHS
 
605.685-010 BARREL RIFLER 2 1 2 30 TO 90 DAYS
 
605.685-014 F lIE CUTTER 3 2 2 ITHREE 10. SIX MONTHS
 
605.685-018 IIOOKING-MACtlINE OPERATOR 2 1 1 30 TO 90 DAYS
 
605.685-022 JEWEL STRIPPER 2 1 2 UP TO 30 DAYS
 
605.685-026 LEVER MILLER 2 1 2 UP TO 30 DAYS
 
605.685-030 MILLING-MACHINE Ot'[RAIOR, PRODUCIIO 2 2 2 30 1O 90 DAYS
 
605.685-034 PLANING-MACHIN OPERATOR 2 1 1 30 TO 90 DAYS
 
605.685-038 PROFILING-MACHINE OPERATOR 2 1 1 liP TO 30l DAYS
 
605.685-0112 SCRIBING-MACHINE OPERATOR 2 2 2 UP TO 30 DAYS
 
605.685-0116 SQUARING-MACHINE OPERAIOR 2 1 1 UP TO 30 DAY'S
 
605.685-050 TOOTII CUTTER 2 2 2 30 TO 90 DAYS
 
607.686-010 MAGNESIUM-MILL OPERATOR 2 1 1 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STArL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAilONAL '7POR1
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7514
 

PUNCHING AND SHEARING MACHINE OPERATORS AND lENDERS 
Tiese workers operate or tend machines used to Cut, and shape metal and plastic worlpieces. They follow charts or other instruc­
tions to instal I machine attachments arid adjust machine cutters and guides. They load or feed materials into the machines and press 
pedals and turn cranks to operate the machinery. They may guide workpieces along marked cutting lines to cut them into specif ied 
shapes. They check machined pieces for defects, and replace worn or broken machine parts as required. They also may operate con­
veyors and keep production records. 

....- CLASSIFICATION Or INSTRUCTIONAL PROGRAMS 
CODE TITLE 

00.0000 NO CIP ASSIGNED 


4l7.01108 WATCH REPAIR 


418.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


48.0504 METAL FABRICATION 


48.0506 SHEET METAL 


------ DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


615.685-010 BURRING-MACHINE OPERATOR 

690.585-014 MOTTLE-LAY-UP OPERATOR 

690.665-010 SLASHER 

690.685-130 DICER OPERATOR 

727.685-010 PLATE SLITTER-AND-INSPECTOR 


715.685-070 TUBING-MACHINE TENDER 


615.685-022 CUT-OFF-MACIIINE OPERATOR 


615.682-O1li PUNCII-PRESS OPERATOR 3 
615.685-030 PUNCH-PRESS OPERAIOR 2 
615.685-038 STRIP-METAL-PUNCII-AND-SIRAIGHITENER 

615.482-030 ROTARY-SIIEAR OPERAIOR 

615.482-038 TURRET-PUNCH-PRESS OPERATOR 

615.682-014 PUNCH-PRESS OPERAFOR 3 

615.685-026 NIBBLER OPERATOR 

615.685-030 PUNCH-PRESS OPERAIOR 2 

615.685-034 SHEAR OPERATOR 2 

615.685-038 STRIP-METAL-PUNCI-AND-SIRAIGITENER 

615.685-02 TURRET-PUNCH-PRESS OPERATOR, TAPE-C 

-GED-
R M L TRAINING TIME 

2 1 2 UP 10 30 DAYS 
2 2 2 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 2 2 I- TO 30 DAYS 

2 1 1 30 TO 90 DAYS
 

2 1 1 UP [0 30 DAYS
 

3 2 2 TIREE TO SIX MONTHS 
2 1 1 30 10 90 DAYS 
2 1 1 30 10 90 DAYS 

3 2 2 THREE 10 SIX MONTHS 
L 3 3 SIX TO 12 MONTHS 
3 2 2 THREE 10 SIX MONTHS 
2 2 2 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 2 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 2 30 TO 90 DAYS 

* IIIGIWIR EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7515 

EXIRIJDIN(; AND DRAWING MACHINE OPERATORS AND TENDERS 
These workers operate or tend machines that shape metal wire or strips by forcing the metal throtgh specia l tools. lhey also may
operaLe machines to cot, coat, or wrap cover irig arournd wire caable. lhey form products %ucih as rMeta I eyeglass frames, btiI lets, 
jewelry, dertal wire, arid electrodes. They read job orders, install the proper tools arid thread the 
metal wire or strips through
the machin e. lhey start the machine, watch it operate, arid make adjuistments when necessary. They may ise prec ision measuring de­
vices to check finished products for dcrecLs. 

.... -
CIASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAl. TITLES-------- - (;ED-

CODE IlE 
 CODE TITLE 	 R M L IRAINING I ME
 

00.0000 NO CIP ASSIGNED 	 614.682-010 DRAW-BENCH OPERATOR 14 3 3 SIX TO 12 MONTHS
 
6114.682-014 FANCY-WIRE DRAWER 
 3 2 2 TIIREE 10 SIX MONTHS
 
614.685-010 EXTRUDING-PRESS OPERATOR 2 2 2 THREE TO SIX MONTHS
 
614.685-014 EXTRUSION-PRESS OPERAIOR 2 2 2 2 UP 10 30 DAYS
 
614i.685-018 REDUCING-MACHINE OPERATOR 	 1 1 1 UP TO 30 DAYS
 

111.01408 WATCH REPAIR 
 614.382-O14 WIRE DRAWER 
 3 2 2 TIIREE TO SIX MONTHS
 

148.0503 MACHINE IOOL OPERATION/MACHINE SHIOP 	 614.685-022 TUBE 
DRAWER 	 2 1 1 30 TO 90 DAYS
 

* iIGIIER EDUCATION 1RAINING PROGRAM: DOT-ClP RELATIONSIHIP DETERMINED BY IOWA STATE OCCUPAIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7516
 

ROLLING MACHINE OPLRAIORS AND lINDERS 
Ihese workers operate or tend machines that shape metal by squeez irg it through Ia rge ro I I ers. Often, the meta I is heated lefCore it 
is shaped. They determine the work to be done arid set machine stops, guides, arid rolls accordingly. They load met3l stock into the 
machine, move controls to regulate machine actions, and examine finished pieces for detects. They may also repair machine parts, 
clean the equI ipment and work area, operate conveyors, and keep processing records. 

----- CLASSiFICAtION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TIlIE CODE TITLE R M L TRAINING II!ME
 

00.0000 NO C!P ASSIGNED 613.362-014i ROLLER, PRIMARY Mill 14 3 14 TWO TO FOIR YEARS 
613.362-018 ROUGHER 3 3 3 TWO 10 FOUR YEARS 
613.362-022 SPEED OPERATOR 3 3 2 ONE TO TWO YEARS 
613.382-010 COILER OPERATOR 3 1 1 ONE TO IWO YEARS 
613.382-018 SCREWDOWN OPERATOR 3 2 2 SIX TO 12 MONTHS 
613.4;62-022 STRAIGHIENING-ROIL OPERATOR 3 1 1 THREE TO SIX MONTHS 
613.585-010 BE) OPERATOR 3 2 1 THREE TO SIX MONTHS 
613.662-014; ROUGHER OPERATOR 3 2 2 SIX 10 12 MONTHS 
613.682-010 MANIPULATOR 3 2 2 SIX TO 12 MONIIIS 
613.682-026 TABLE OPERATOR 3 2 1 SIX TO 12 14ONIIIS 
613.685-010 COIIER 2 1 1 THREE TO SIX MONTHS
 
613.685-018 PIERCING-MILL OPERATOR 2 2 2 30 10 90 DAYS
 
613.685-022 ROLLER-LEVELER OPERATOR 2 1 1 UP TO 30 DAYS
 
613.685-030 TUBING-MACHINE OPERATOR 2 1 1 THREE TO SIX MONHS
 

148.O504 METAL FABRICATION 619.685-034 DRUM STRAIGHTENER 1 2 1 1 UP TO 30 DAYS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 613.682-018 ROLLER 3 3 2 THREE 10 SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAI IONAL REPORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAt ION: 7517
 

I'RI SS AND BRAKI MACHINE OPERAIORS AND IFNI)I RS
 
These people operate or tend machines Lhat Cut, shape, arid form metal into objects. They mount metal pieces onto holding devices in

the machines and 
 move controls to regilate the action of the machines. They may hold metal pieces against machine tools while they
are being shaped, or use a crane to position large workpieces against machine stops. They may also tend a machine that compresses
metal powders to shape parts. Once the metal pieces are shaped, they examine, weigh, and/or measure them to see if they meet specif­
icat ions. 

CASSI INSTRUCTIONAL PROGRAMS 

CODE TItlE 


.... - ICATION OF ...... .......-DICTIONARY OF OCCUPATIONAL 1lrL.ES-------- - (;ED-

CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 612.685-014 SPRING TESTER 1 
 3 2 2 IIIREE TO SIX MONTHS
 
616.685-086 WIRE COINER 2 1 1 30 TO 90 DAYS
 
617.685-042 SWAGE TENDER 2 
1 1 UP TO 30 DAYS
 
692.462-010 CALENDER-ROLL PRESS OPERATOR 3 3 2 IIIREE TO SIX MONTHS
 

417.0105 INI)USTRIAL ELECTRONICS 7214.684-022 COIL SHAPER 
 3 2 2 SIX TO 12 MONTIIS
 

41.7)107 MOTOR REPAIR 
 724.684-022 COIL S!IAPER 3 2 2 SIX 10 12 MONTHS
 

I17.0l08 WATCH REPAIR 715.6814-030 BEVELER 2 1 1 30 TO 90 DAYS 

'l8.0503 MACHINE TOOL OPFRATION/MACHINE SHOP 617.685-lli CORNER FORMER 
 2 1 1 30 TO 90 DAYS
 

48.0504 METAL FABRICATION 611.685-014 CORNER FORMER 
 2 1 1 30 TO 90 DAYS
 
617.685-026 POWER-PRESS TENDER 
 2 1 1 30 TO 90 DAYS
 
617.685-038 SINTERING-PRESS OPERATOR 
 2 2 2 UP TO 30 DAYS
 
619.685-01h BANDING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
619.685-018 BANDING-MACIIINE OPERATOR 2 1 1 30 TO 90 DAYS
 

18.0506 SHEET METAL 
 619.685-026 BRAKE OPERATOR 2 
 3 2 2 THREE TO SIX MONTHS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.687-0511 PLANISttER 
 2 1 1 UP TO 30 DAYS 

48.0102 FURiTURE MAKING 619.685-014 BANDING-MACIIINE OPERATOR 2 1 1 UP TO 30 DAYS
 

IIIGHIE EDIJCA ION TRAINING PROGRAM: DOi-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORM,1ATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

controls the cutting tool into workpieces arid adjust ing speed, feed rate, and 

OCCUPAI ION: 7518 

These workers operate 
tilg tools and fasten 

or tend machin
them in place 

es 
on 

DRIl ING 
that drill, 
the machine. 

AND BORING 
ream (enlar

They lift 

MACHINE OPE
ge), or tap 
workpieces 

RATORS AN) 
holes in 
onto the 

IENDUIS 
metal o
machine 

bjec
by 

ts. 
hand 

They select 
or using a 

the p
hoist, arid 

roper 
secure 
sized 

them 
cut­

on the machine table. They move to feed to the cut 
depth of cut. They watch cutting tools in operation and replace, sharpen, or reset them as necessary. They use gauges and other 
precision measuring devices to check finished work. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 606.685-022 CIIOKE REAMER 2 1 1 30 TO 90 DAYS
 

17.0108 WATCHl REPAIR 606.685-030 DRILLING-MACHINE OPERATOR, AUTOMATI 2 1 1 30 10 90 DAYS
 
715.682-014 COUNTERSINKER 2 2 1 30 10 90 DAYS
 

715.684-062 COLLET DRILLER 2 1 1 UP TO 30 DAYS
 
715.685-022 T)RILIER AND BROACIIFR 3 2 2 SIX TO 12 MONTHS
 
770.682-026 ,JEWEL-HOLE DRILLER 3 2 2 SIX 10 12 MONTHS
 
770.685-030 JEWEL-CUPPING-MACIIINE OPERATOR 2 1 2 30 TO 90 DAYS
 

48.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 606.382-010 DRILLER-AND-REAMER, AU1OMATIC 3 2 2 THREE TO SIX MONTHS
 
606.682-014 D;RILL-PRESS OPERATOR 3 2 2 30 rO 90 DAYS 
606.685-010 BORING-MACIIINE OPERATOR, PRODUCTION 2 2 2 30 10 90 DAYS 
606.685-014 CHAMFERING-MACHINE OPERATOR 1 3 2 2 30 10 90 DAYS 
606.685-018 CttAMFERING-MACIIINE OP[RAEOR 2 2 1 1 UP T0 30 DAYS 
606.685-026 DRILL-PRESS OPERATOR, PRODUCTION 2 1 1 UP TO 30 DAYS 
606.685-034 REAMING-MACHINE TENDER 2 1 1 UP TO 30 DAYS 
709.684-082 STAB SETTER AND DRILLER 2 2 2 30 TO 90 DAYS 

148.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.684-026 DRILLER 2 1 2 30 TO 90 DAYS
 

IHIGHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCtJPAI IONA CLASSIFICATION (1980)
 

OCCUPAIION: 1519
 

FORGING MACIIINE OPERATORS

These workers operate or tend machines used to flatten, compress, exparid, or shape meta I. These machines include power hammers,
rol l.rs, Eorq ,s. arid presses. Ihey may heat the me tal in a I ra ce before it is shaped. They adjlist machi ne tnits, and then posi­
tion arid secure metal pieces in holding devices. They start the machines and watch for, problems while they operate. Once pieces
are shaped, they may utse! a template or some other measitring (evice to check them for defects. 

----- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------
 DICT IONARY OF OCCUPATIONAL TITLES--------- GED-

CODE fIFIlE 	 CODE TIlIF R 14L 
IRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 610.684-O14 SPRING SALVAGE WORKfER 2 1 1 TIREE 10 SIX MONTHS 
612.685-010 LEVER TENDER 2 1 1 TIHREE TO SIX MONTHS 

I48.0503 MACHINE TOOL OPERArION/MACHINE SHOP 	 611.482-0Li ROLLER-MACHINE OPLRATOR 
 3 2 1 THREE TO SIX MONTHS 
611.'685-010 FORGING-PRESS OPERATOR 2 2 2 2 UP TO 30 DAYS 
611.685-O14IIYD)RAULIC OPERAIOR 2 1 1 30 T0 90 DAYS 

IIHIGIER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAtIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAT IONAL RII'ORI
 

BY STANDARD OCCUPATIONAl. CIASSIFICATION (1980)
 

OCCUPATION: 7522
 

GRINDING, ABRADING, BUFFI NG, AND POII SIIING MACIIINF OPT RAIORS AND TEND[RS 
These workers operate or tend machines that grind, scrape, buff, or pol ish metal , glass, or jewels. Machines may be ,ised to grind 
parts to size, sharpen tools or cULIcy, or polish and I inrish prodicLs. Workers insta I I machine attachmerts, set arid adjust cont­
trols, and load or hold workpieces in the machine for processing. They also may heat metal pieces before they are machined. They 
watch iricators or gatiges as pieces are worked arid aedjust controls. They also clear arid oil the maclinery and may keop work rec­
ords. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES-------- C-GED-

CODE II111 CODE IIILF R M L IRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 603.685-018 SNAIL R 2 1 1 IP 10 31 DAYS
 
690.685-142 EDGE GRINDER 2 1 1 30 10 90 DAYS
 
690.685-170 FINISHER, MACHIN 2 2 2 UP 10 30 DAYS
 
690.685-194 GRINDING-MACHINE OPERATOR, AUTOMATI 2 1 2 IP 10 3(0 DAYS
 
705.582-010 BLADE GROOVER 2 1 1 UP TO 30 DAYS
 
705.682-01(0 GOLD-NIB GRINDER 2 1 2 UP TO 30 DAYS
 
705.682-014 TRIMMER 3 1 2 THRI E TO SIX MONTHS
 
705.684-010 POLISIIER, SAND 3 1 2 ONI TO IWO YEARS
 
713.684-038 POLISHER, EYEGLASS FRAMES 2 1 1 UP 10 31) DAYS
 
770.685-01(0 FLAT SURFACER, JEWEL. 	 2 1 2 30 10'90 DAYS
 

47.0408 WATCtl REPAIR 	 603 .685-022 BEVEL. POE I SHER 2 2 2 30 1O 90 DAYS
 
603.685-038 BRUSH POLISHER 2 1 1 31 10 9(1 DAYS
 
603.685-042 BURN I SlIER 2 1 1 UP TO 30 DAYS
 
603.685-054 FLAT POLISHER 2 1 1 THRLE TO SIX MONTHS
 
603.685-066 GRINDER, LAP 2 1 1 30 T0 90 DAYS
 
603.685-082 S7ONER AND POLISHIR, BEVEL FACE 2 1 1 30 T0 90 DAYS
 
715.381-034 BLOCKER AND POLISIIER, GOLD WHEEL 3 2 2 SIX 10 12 MONTHS
 
715.381-0190 SCREWHEAD POLISHER 3 2 2 SIX 10 12 MOt1HS
 
715.682-018 POE ISItR 3 2 2 SIX 10 12 MONTHS
 
715.682-026 TOOTH POLISHER 3 2 2 SIX To 12 MONTHS
 
715.6811-158 PALLET RECTIFIER 2 2 2 THREE 10 SIX MONIHS
 
715.685-026 END PO ISIER 2 2 2 TIIREE TO SIX MONTHS
 
715.685-0N12 PINION POLISHER 2 1 1 31) 10 911 DAYS
 
715.685-0146 POLISHER, BALANCE SCREWItEAD 2 1 1 30 TO 90 DAYS
 
710.582-010 FACE R 3 2 2 TIIREFE 10 SIX MONTHS
 
770.682-018 JEWEL-BEARING [ACER 3 2 2 TIIREE TO SIX MONTHS
 
770.685-)14 JEWEL GRINDER 1 2 1 2 301 10 91) DAYS
 
770.685-018 JEWEL-BEARING GRINDLR 3 2 2 IIREE TO SIX MONTHS
 
770.685-022 JEWEL-BEARING POLISlER 3 2 2 111IF 10 SIX MONTHS
 
770.685-026 JIWE/-('ORNFR-BRIJSIIING-MACHINE OPERA 2 1 1 311 10 90 DAYS
 
770.685-034 TURNER, MACtHINE 3 1 2 IIIREE 10 SIX MONTHS
 

47.0603 AUTOMOTIVE BODY REPAIR 	 705.684-058 POLISTIER 3 2 2 ONE TO TWO YEARS
 

tHIGHiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERINED BY IOWA SIA1E OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OIlIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAI.K
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IRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY F.IANDARD OCCUPAIIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 7522 GRINDING, ABRADING, BUFFING AND POLISHING MACHINE 0 (CONTINUED) 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ - )ICTIONARY OF OCCUPATIONAL TITLES-------- -(;ED-

CODE lillE CODE I1TLE R M L TRAINING TIME 

705.684-066 POT ISIIER ,,,"PRENI ICE 3 2 2 ONI 10 IWO YEARS 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 601.682-010 TOOL DRESSER 3 2 2 SIX To 12 MONTHS 
603.382-030 PRINTING-ROLLER POLISIER 3 2 2 ONE TO IWO YEARS 
603.482-030 GRINDER 1 3 2 2 SIX TO 12 MONTHS 
603,661-010 TOOL GRINDER 2 2 1 1 3D 10 90 DAYS 
603.665-010 BUFFING-MACHINE TENDER 2 1 1 UP 10 30 DAYS 
603.682-018 LINTER-SAW SHARPENER 3 3 2 THREE TO SIX MON1HS 
603.685-010 BAND-REAMFR-MACHINE OPERATOR . 2 1 1 30 TO 90 DAYS 
603.685-014 BARREL POLISHER, INSIDE 2 1 1 30 TO 90 DAYS 
603.685-018 BEARINGNIZER 2 1 1 UP TO 30 DAYS 
603.685-)22 BEVEL POL ISIER 2 2 2 30 TO 90 DAYS 
603.685-026 BIT SHARPENER 2 1 1 30 10 90 DAYS 
603.685-030 BIT-SHARPENER OPERATOR 2 1 1 UP TO 30 DAYS 
603.685-034 BOTTOM POLISHER 2 1 1 UP TO 30 DAYS 
603.685-038 BRUSII POLISIER 2 1 1 30 TO 90 DAYS 
603. 685-0142 BIRN I SIER 2 1 1 iP TO 30 DAYS 
603.685-016 BURRER, MACHINE 2 1 1 UP 10 30 DAYS 
603.685-)5) DEBURRER 2 1 1 UP TO 30 DAYS 
603.685-054 FLAT POLISIER 2 1 1 THREE 10 SIX MONTHS
 
603.685-058 GRINDER OPERATOR, AUTOMArl 2 1 1 UP TO 30 DAYS 
603.685-062 GRINDER OPERATOR, PRODUCTION 3 2 2 3(1 10 90 DAYS 
603.685-070 LAPPING-MACHINE OPERATOR, PRODUCTIO 2 2 2 30 TO 90 DAYS 
603. 685-0711 SHOT-GRINDER OPERATOR 2 1 2 UP 10 30 DAYS
 
603.685-082 STONER AND POLISIIR, BEVEL FACE 2 1 1 30 TO 90 DAYS
 
705.684-010 BENCH GRINDER 2 1 1 30 TO 90 DAYS 
705.684-058 POLISIIER 3 2 2 ONE TO TWO YEARS 
7105.684-066 POLISHER APPRENTICE 3 2 2 ONE TO IWO YEARS 

118.0602 JWEIRY DESIGN, FABRICATION, AND REPAIR 700.687-066 SCRAPER 
 2 1 1 UP 10 30 DAYS 

* tlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT PAGE 833
 
I RA IN I NG PRO(;GRAM AND OCCUPA I IONAL REPOR I
 

BY S1ANI)ARD OCCUP1IIONAI_ CLASSIFICATION (1980)
 

OCCUPAT ION: 7529 

ME IALWORK I NC AND PI AS I IC WORK ING MACH INE 0 PERAI ORS AND IL NDERS, MI SC. 
Ihese workers operate or i-end machines that shape, fit, form, or condit ion metal arnd plastic materials. Sample work includes con­
trolling ugqiipment used to mix or remove imptirities from metais. Some workers tend machines that straighten, po! ish, cut, or press 
holes in parts or products. Other work dotti es may include: loaJirg materials, adjustirng controls, instal l irun machirne tools, and 
checkiiig finished work for defects. They also m:iy keep records of gauge readings, Lst restilts, *or products processed. 

....- CLASSIIICAIION OF INSTRUCTIONAL PROGRAMS ------
CODE TIIT:E 

00.0000 NO CIP ASSIGNED 


47.0108 SMALL APPLIANCE REPAIR 


47.0103 LOCKSMITHING AND SAFE REPAIR 


417.04014 MUSICAL INSTRUMENT REPAIR 


47.0108 WATCH REPAIR 


IHIGIIER EDUCATION TRAINING 
COORDINATING COMMITTEE. 


DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

509.485-)111 SIIOT POLISIIER AND INSPECTOR 
509.685-f1u2 LUBRICATOR-GRANU[AIOR 
509.685-016 SCRAP BALLER 
509.685-050 SCRAP lANDLER 
551.362-010 PUR I CATION OPERATOR 
552. 362-010 MO ()IER-PURI F ICAI ON OPERATOR 
619.682-(014 COPLING-MACIIINE OPERAIOR 
619.682-034 IIOOP-FLARI NG-AND-COILING-MACIiINE Of 
619.682-038 SAMPLER, FIRST 
690.682-074 SPAGIIETTI-MACIIINF OPERATOR 
690.685-31(0 POINIING-MACHINE OPERATOR 
694i.585-010 SIIELL-SIEVE OPERAIOR 

694.685-022 FUSE-CUP EXPANDER 

709.687-058 WIRE BENDER 

713.684i-030 FRAME CARVER, SPINDLE 

739.384-)10 DIAMOND MOUNTER 

739.685-046 TAPPER, BIT 

739.685-0)50 TAPPER, SHANK 
754.6814-018 BIT SIIAVER 


723.685-010 HEATING-ELEMENT WINDER 


709.684-050 KEY CUTTER 


730.681-018 VALVE MAKER 2 

730.682-010 SOCKFT PULLER 

730.684-071) SEAM HAMMERER 
730.684-0741 SIIEET-METAL-PATIERN CUTTER 


609.682-0111 COLIET MAKER 

609.682-030 SCRFWMAKER, AUIOMAI IC 
609.685-014 ENGRAVER, AUTOMATIC 

715.68l1-012 BURRER 
715.685-030 GRINDER 2 


-- (;L)-
IT M I IRAINING TIME 

2 2 2 30 10 90 D',YS 
2 2 1 UP 10 30) DAYS 
2 1 1 30 TO 90 DAYS 
3 2 2 301 1O 911 DAYS 
'I 2 3 TWO TO FOUR YEARS 
3 2 2 SIX TO 12 MONTIIS 
3 2 2 THREE 1O SIX MONTHS 
3 2 2 IlIRLE TO SIX MONTHS 
4 2 3 SIX 10 12 MONTHS 
3 2 3 1IREE [0 SIX MONTHS 
1 1 1 UP 1O 30 DAYS 
1 1 1 UP 10 30) DAYS 
1 1 1 UP 10 30 DAYS 
1 1 1 30 TO 90 DAYS 
2 2 2 30 10 90 DAYS 
3 3 3 THREE TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 1 .30 TO 90 DAYS
 

2 2 2 UP 10 30 DAYS 

3 2 2 ONE 10 rwO YEARS
 
3 1 1 THREE TO SIX MONTHS
 
3 1 1 30 10 90 DAYS 
2 2 1 3(0 TO 90 DAYS
 

3 2 2 SIX TO 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS 
2 1 1 UP TO 30 DAYS
 
2 1 1 310 10 90 DAYS
 
2 1 1 31) TO 90 DAYS
 

PROGRAM. DOT-CIP RELATIONHIIP DETERMINED BY IOWA STAIF OCCUPATIONAL INFORMATION 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNAIIONAL DEVELOPMENT PAGE 834
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT.
 

BY STANDARD OCCIJPATIONAI CIASSIFICATION (1980)
 

OCCUPATION: 7529 MISCELLANEOUS METALWORKING AND PLASTIC WORKING MACH (CONTINUED)
 

------ CEASS1I ICATION Of INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


41.06G3 AUIOMOIIVE BODY REPAIR 


47.O607 AIRCRAFT MECHANICS, AIRFRAME 


418.0502 FOUNDRY WORK 


48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


DICTIONARY OF OCCUPAIIONAL IILES-------- -;El)-

CODE TIlI F 


-15.685-050 PRESS OPERATOR, PIERCE AND SHAVE 

115.685-0541 PROF I LER, HAND 

705.6811-0311 MFTAI FINISHER 

*709.6841-106 WIREWORKER 

*806.684-101 CABLE SWAGER 


509.362-010 MIXER OPERATOR, I101 METAL 

512.382-0111 SIOVE TENDER 

512.382-018 TIN RICOVERY WORKIR 

512.483-010 FURNACE CHlARGER 

512.683-0 0 CIIARG;NG-MACIIINE Oi'[RATOR 

514.58i-010 INGOT HEADER 

5114.682-0110 PRESS OPERATOR, CAIcBON BIOCKS 

519.362-010 NICKEI-PLANI OPERAjOR 

519.362-01'i TANK-HOUSE OPERATOR 

519.484-O10 CARNAI LI TE-PLANT OPERATOR 

519.582-0101 RECOVERY OPERATOR 

519.663-01( DOOR-MACIIINE OPERATOR 

519.663-018 PUSIER OPERATOR 

519.683-010 DROSS SKIMMER 


602.362-0111 -EAR-SORIING-AND-INSPLCIING MACHINE 
602.685-010 GEAR-CUTTING-MACIIINF OPERATOR, PROD 
6(j7.682-014 PROFILE TRIMMER 

607.685-010 CUI-OFF SAW TINDFIR, METAL 

609.162-010 BALANCING-MACIIINE OPERATOR 

609.182-01) EI E'TR I CAI_-D I SCIt;E-MACH I NE OPERAI 
609.682-010 AUTOMATIC-WHiEEI -1. IN OPERATOR 

609.682-014 COLIET MAKER 

609.682-018 CROOK OPERATOR 

609.682-022 MACHINE OPERATOR, CENIRI[IJGAI-CONIR 

6(9.682-030 SCRIWMAKER, AUIOtIA] IC 

609.684-014 LABORER, GENERAL 

609.685-018 PRODUCtION-MACIIINU lENDER
I[ 

609.685-022 TRANSfER-MACiIINE OPERATOR 

609.685-026 I1RI4-MACIIINE OPERATOR 

617.682-018 IIOBBING-PRESS OPLiRATOR 

619.682-026 IIOOP BENDER, TANK 

705.484-014 FINAL FINISIIER, FORGING )IES 

705.6811-0311 METAL IINIStER 


R M I TRAINING TIME
 

2 1 1 UP TO 30 DAYS 
3 2 2 THIREE 10 SIX MONTHS 

2 1 2 THRfE TO SIX MONTHS 

2 1 1 THREE 10 SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 

3 2 2 SIX 10 12 MONTHS
 
3 1 2 SIX TO 12 MONTHS
 
3 2 2 1IIRI:E 10 SIX MONTHS 
3 2 2 1IIR[E TO SIX MONTHS 
3 1 1 SIX 10 12 MONTHS 
3 1 1 IIIREE TO SIX MONTHS 
3 1 1 1IIRfE TO SIX MONTHS 
3 2 2 ONE TO IWO YEARS 
3 2 2 ONE TO TWO YEARS 
2 1 2 ItHRtI TO SIX MONTHS 
3 2 2 SIX 10 12 MONTHS 

2 2 3(1 10 90 DAYS 
2 2 30 TO 90 DAYS 
2 1I IIIREE 1O SIX MONTHS 

3 3 2 1IIR[E 10 SIX MONTHS
 
2 2 2 30 10 90 DAYS
 
3 2 2 IIREE 10 SIX MONTHS
 
2 2 2 UP 10 30 DAYS 
3 2 2 ONE TO TWO YEARS 
3 2 2 IIiR[E 0 SIX MONTHS 
3 3 3 ONI 10 IWO YEARS 
3 2 2 S!X TO 12 MONTHS 
3 2 3 TIHREE 10 SIX MONTHS 
3 2 2 ONE 10 IWO YEARS 
3 2 2 SIX TO 12 MONTHS 
2 1 1 UP 1O 30 DAYS 
2 2 2 30 10 9(0 DAYS 
3 2 2 30 TO 90 DAYS
 
2 1 1 30 10 901 DAYS 
3 1 1 TIIRLE TO SIX MONTHS 
3 2 2 3(1 TO 90 DAYS 
3 2 2 ONE TO IWO YEARS 
2 1 2 THRFE TO SIX MONTHS 

-- iiiII EDUCA I ON TAiNNGR-OGRo AM:- DiT-C IP ELAiT iSiiP DEiER4IN LD BY IOWA SIAIL OCCUPAT IONAL INFORMAI ION 
COORDINATING COMMITTEE. OTHER DOT-CIP REIATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INILRNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CIASSIFICATION (1980)
 

OCCUPATION: 1529 MISCELLANEOUS MLTALWORKING AND PLASTIC WORKING MACH (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Or OCCUPATIONAI. TITLES--------

CODE rITLE CODE TITLE 


809.681-018 DRILLER, HAND 


418.0504 METAL FABRICATION 	 607.685-014 DEBRIDGING-MACIIINE OPERATOR 
617.482-026 STRAIGIITENING-PRFSS OPERATOR 
617.682-o10 BARREL-DEDENI ING-MACIIINE OPERATOR 
617.685-010 BENDING-MACHINE OPERATOR 2 

617.685-022 EXPANDING MACHINE OPERATOR 

619.362-010 FLANGING-ROLL OPERATOR 

619.362-114 ROLl OPERATOR 1 

619.365-010 PRODUCTION-MACIIINE lENDER 

619. 485-010 SPOOL WINDER 

619.485-0114 TWISTING-MACIIINE OPERATOR 

619.665-010 WINDING-MACIIINE OPERATOR 

619.682-030 IIOOP MAKER, MACHINE 

619.685-010 BAND MAKER 

619.685-022 BOBBIN-WINDER IENDER 

619.685-038 EMBOSSING-MACIIINE OPERAIOR 

619.685-O42 ETCHER, MACHINE 

619.685-050 FOUR-SLIDE-MACHINE OPERATOR 2 

619.685-054 HEAD-GAGE-UNIT OPERATOR 

619.685-058 IEEL-WASHER-SIRINGING-MACItNE OPERA 

619.685-062 MACHINE OPERATOR 2 

619.685-074 REPAIRER, SHOE SlICKS 

619.685-078 ROD-PULLER AND COILER 

619.685-090 WIRE-WINDING-MACItlNE OPERATOR 

706.684-054 FITTER 2 

709.681-07'4 SHEARER AND TRIMMER, WIRE SCREEN AN 

709.684-098 WIRE-FRAME-LAMP-SHADE MAKER 

709.684-102 WIRE-ROPE-SIING MAKER 

800.662-010 RIVETER, HYDRAULIC 

800.682-010 RIVETER, PORTABLE PINCII 

800.684-010 RIVETER 

800.684-0114 RIVETER, PNEUMATIC 


48.0506 SIIEET METAL 	 617.682-014 BUMPER OtERATOR 

619.362-011 ROLL OPERATOR 1 

619.582-010 STRETC1tER-LVELER OPERATOR 

619.685-030 COIL-REWIN:i-MACIIINE OPERATOR 

619.685-046 FORMING-ROLL OPERATOR 2 

703.684-010 BENCII-StlEAR OPERATOR 

730.684-01fi SIIEET-METAL-PATTFIRN CUTTER 
804.481-010 HOOD MAKER 

PAGE 835
 

-GED-

R M L TRAINING TIME 

2 1 1 UP TO 30 DAYS
 

2 1 2 30 TO 90 GAYS 
3 2 1 SIX TO 12 MONTHS 
2 1 1 TiHREE TO SIX MONTHS 
2 1 1 30 10 90 DAYS 
2 2 2 30 T0 90 DAYS 
3 2 2 ONE TO TWO YEARS 
14 3 3 TWO TO FOUR YEARS 
2 2 2 UP 10 30 DAYS 
2 1 1 UP 1'0 30 DAYS 
2 1 i UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 IHREE TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 
1 1 1 LIP 1O 30 DAYS 
2 2 2 UP 1O 30 DAYS 
2 2 2 THREE TO SIX MONTHS 
2 2 2 30 TO 90 DAYS
 
1 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 2 2 30 T0 90 DAYS
 
1 1 1 IP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 2 SIX TO 12 MONTHS 
2 1 2 30 TO 90 DAYS 
3 2 3 SIX 10 12 MONTHS 
3 1 2 SIX 10 12 MONTHS 
3 1 1 SIX TO 12 MONTHS 
3 1 1 IIREE TO SIX MONTHS 
3 1 1 IIREE 10 SIX MONTHS 
3 1 1 THREE TO SIX MONTHS
 

3 2 1 SIX 10 12 MONTHS 
4 3 3 TWO 10 FOUR YEARS 
3 2 2 SIX TO 12 MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 1 31 T0 90 DAYS 
3 1 2 SIX 10 12 MONTIIS 
2 2 1 30 10 90 DAYS 
It 3 3 SIX TO 12 MONTHS 

* HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICG MASTER CROSSWALK 



U.S. AGENCY (OR INIERNATIONA. DEVELOPMINI 	 PAGE 836
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCIJPATIONAI CI.ASSIFICATION (1980)
 

OCCUPATION: 7529 MISCELLANEOUS METALWORKING AND PLASTIC WORKING MACI (CONTINUED)
 

.... - ION Of ;NSTRJCFIONAI. PROGRAMS 	 [..... Of OCCUPAI IONAL TITLES -------- -- GED-ClASSII ICAl 	 DICTIONARY 
CODE 1ITLE 	 CODE TITLE 	 R M I. TRAINING TIME 

804.684-O10 CUTTER, ALUMINUM SHEET 	 2 1 1 UP 10 30 DAYS 

418.0602 JLWELRY DESIGN, FABRICATION, AND REPAIR 	 100.6841-(66 RING STAMPER 2 1 1 SIX 10 12 MONTHS 

48.0604 PLASTICS 	 551.582-010 IIYDRAULIC-SIRAINIR OPERATOR 3 1 2 SIX 10 12 MONTHS 
559.562-010 DRIER OPEPATOR 1 3 2 3 ONE TO TWO YEARS 
559.682-022 FILM-CASTING OPERAIOR 3 2 1 THIREE 10 SIA MONTHS 

19.0306 MARINE MAINTENANCE 	 804. 68i-010 CUTTER, ALUMINIJM SFIFEl 2 1 1 UP 10 30 DAYS 

.* IIIGHtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIATl OCCUPAfIONAI. INFORMAIION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENT" PAGE 837
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL ClASSIFICATION (1980)
 

OCCUPATION: 1530l
 

MELTAI FABRICATING MACIIINE OIERAIORS AND INDERS
 
Iliese workers operate or tend machines that process metal products. They may operate welding machines that join metal or plastic by 
heating, then f[ising it together. Others may solder or braze togeLher parts for typewriters, watches, circtjit boards, or aircraft. 
Some ,join metal or plastic parts with metal fasteners. Worke-rs may install machine attachments, load machines, operate controls, 
arid check finished workpieces. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M t TRAINING TIME
 

* HIGIER EDU;ATION IRAINING PROGRAi. DO-CIP RELATIONSHIIP DEiERMINED BY IOWA SAIE OCCUPAIIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVFLOPMENI 
 PAGE 838
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7532 

WELDING MACHINE OPERATORS AND lENDERS

lhese workers operate or tend machines used to join metal or plastic parts. Typically heat is applied to joi n the pieces together.
Workers read work orders, charts, or diagrams that describe the work to be done. They adjust the machines to handle objects of dif­
ferent sizes, load and position objects to be welded, and move controls to regulate machine actions and conditions. Once parts have
been joined, they may examine or measure them to make sure standards are met. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 614.684-010 BILLET ASSEMBLER 3 2 2 THREE TO SIX MONTHS 
614.685-026 WIRE-DRAWING-MACHINE TENDER 2 1 2 30 TO 90 DAYS 
727.662-010 IEAD BURNER, MACHINE 3 2 2 SIX TO 12 MONTHS 

148.0508 WELDING 814.382-O10 WElDING-MACHINE OPERATOR, FRICTION 3 3 2 SIX TO 12 MONTHS 
81i.682-010 WELDING-MACHINE OPERATOR, ULTRASONI 3 3 3 TIlREE TO SIX MONTHS 
81l1.6814-010 WELDER, EXPLOSION 3 3 2 SIX 10 12 MONTHtS 
815.382-0114 WELDING-MACHINE OPLRATOR, ELECTROSL 3 3 3 IlIRLE TO SIX MONTHS 
815.682-010 LASER-BEAM-MACHINE OPERATOR 3 3 3 THREE TO SIX MONTHS 
815.682-014 WELDING-MACtLINE OPERATOR, TIIERMIT 3 3 3 30 -O 90 DAYS 

*HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGLNCY IOR INIII(NAIIONAL DIVIFLOPMINI PAGE 839 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY SrANDAR) OCCJPAIlONAL CIASSIFICATION (198() 

OCCUPAIION: 7533 

SOIDERING, AND BRAZING MACHINE OPERATORS AND TENDRS 
These workers operate or tend machinres 1e;ed to solder-, weld, braze, or harden metal parts. They jo in metal parts of' products such 
as typewriters, watches, cars, aircraft, circii it boatrds, and .jewelry. They follow work orders, sketches, bliJeprirts or charts. 
fhey position parts to be joined and adjust btittors, gUides, ard other devices to control the action of the machines. They may 
light arid reqLulate lVrnaces or torches usirin electricity to bond or harden parts. They examine finished pieces for deFects and dis­
card defective ones. 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL tITLES--------- (;LD-
CODE 11111 CODE IIIlE 1, M I IAINING TIME' 

47.0102 BUSINISS MACIIINE REPAIR 706.685-010 TYPE-SOLDER ING-MAC' INE TENDFP 2 1 2 30 tO 90 DAYS 

417.04l08 WAICII REPAIR 715.685-058 SOLDERER 2 1 1 UP TO 30 DAYS 

48.0508 WELDING 715.685-058 SOLDERER 2 1 1 1UP1-TO 30 DAYS 
813.482-010 BRAZER, FURNACE 3 2 3 THREE 1O SIX MONTHS 
813.685-010 BRAZER, CONTROLLED ATMOSPIIERIC FURN 3 2 3 THREE TO SIX MONTHS 
819.685-01(0 WELDING-MACHINE lENDER 2 1 1 30 10 90 DAYS 

* HIGHER EDUCATION fRAINING PROGRAM: DOl-CIPRELATIONS-P-- P-D-EE-RMINED BY IOWA SLATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY IOR INIIRNAIIONAL I)EVItOPMINI PAGE 811 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANIDARD OCCUPATIONAl CIASSIFICATION (198()
 

OCCUPATION: 7539
 

FABRICAI ING MA(IIINE OPIRAIORS AND I NI)ERS, MISC:IIANTOIUS 
these worl'ers operate or tend machines in!ed to make or form products from metal or plastic. These prodiicts inc IIde: barbed wire,
metal springs. fllrniture, bil lelts, glass Trames, and zipper- parts. They may tise one or more machines. They load mat(rials in the 
machines and may adjust or set machine controls. They flip switches, press pedals, or move other controls to operate the mach'ines. 
Once the products have been formed, they may examinre or measire them. 

----
CODE 

-CIASSIf ICATION OF 
IITlE 

INSTRUCTIONAI PROGRAMS ------ DICIIONARY OF OCCUPATIONAL 
CODE TII IE. 

ITI_[S-----------
R 

ED­
14I IRAINING lIME 

(0.0000 NO CIP ASSIGNED 616.665-)1 IENSIONING-MACHINf OPERATOR 2 1 1 30 10 93 DAYS 
616.685-0416 PAPERBACK-MACHINE OPERArOR 2 1 1 3(0 10 90 DAYS 
616.685-050 POCKFI-MACHINF OPERATOR 2 1 1 30 1O 9J DAYS 
616.685-066 SIAT TwISTER 1 1 1 UP 10 30 DAYS 
616.685-(j82 SWEEP-PRESS OPFRAIOR 2 1 1 iP 10 30 DAYS 
616.685-090 ZIPPER CUTTER 2 1 1 lIP TO 30 DAYS 
690.685-326 ROI I-OV[R-PRESS OPERATOR 2 1 1 tiP TO 30 DAYS 
690.685-1190 WIRE-WINI)ING-MACIIINE TENDER 2 1 1 UP 10 30 DAYS 
691.485-01O WIRE-STRIPPING-ANI)-;UETIING-MACIIINE 2 1 2 UP 10 30 DAYS 
691.685-018 IEAD FORMER 2 1 1 UP 10 3(0 DAYS 
691.685-022 PAIRING-MACIIINE OPERATOR 2 1 2 30 TO 903 DAYS 
692.685-01( DESIGN INSERTER 2 1 2 30 TO 90 DAYS 
692.685-078 DYNAMIIE-CARIR:DGE CRIMPER 3 2 2 TIREE TO SIX 40NTttS 
692.685-138 PROI[CIOR-I'LAIE Al IACIIER 1 1 1 liP TO 30 DAYS 
692.685-230 TRIM ATTACHER 
692.685-210 ZIPPLIi-MAC'tINE OP[RAIOR 
694.385-010) SH01 GUN-SHEI L-ASSI MTTY-MACI I NF. OPLR 

2 1 2 UP 
2 1 2 UP 
2 1 2 30 

TO 3(0 
10 30 
T0 9(0 

DAYS 
DAYS 
DAYS 

694.685-010 ANVIL-SEATING-PRESS OPERATOR 2 1 2 30 TO 90 DAYS 
69t.685-014 BUI[EI-ASSEMBLY-PRLSS OPERATOR 2 1 2 30 TO 9(0 DAYS 
699.685-026 POWER-SCREWDRIVER OPERATOR 1 1 1 UP 10 30 DAYS 
699.685-030 RIVEI ING-MACIHINE OPERATOR 2 1 1 1 UP 10 30 DAYS 

417.0607 AIRCRAFT MECHANICS, AIRFRAME *699.685-034I TUBING OILER 2 1 2 3N IO 9(0 DAYS 
*806.685-01(0 CABLE STRETCHER AN) TESIER 3 2 1 TIIRF TO SIX MONTHS 

4i8.0503 MAClINE FOOL OPERATION/MACHINE SHOP 701.684-026 SAW-EDGE TUSER, CTlCIJIAR 2 2 2 30 10 90 DAYS 

I48.0504 METAL FABRICATION 616.382-01(0 BAITE-WIRE-MACIIlNE OPERATOR 3 1 1 SIX TO 12 MONITHS 
616.485-010 BENCtl WORKER 
616.485-014 SPRING COIIR 
616.582-010 FENCE-MAKING MACIIINE OPERATOR 

2 2 2 30 TO 9(0 DAYS 
2 1 1 3(0 TO 9(0 DAYS 
3 2 1 THREE TO SIX MONTHS 

616.662-01(0 tYT)RAUTIIC PRESS O1'TRATOR 3 1 1 ITIIRtE 0 SIX MONTHiS 
616.682-03 NAIL-ASSEMBLY-MACIIINE OPERATOR 3 2.2 I1(EE TO SIX MONTHS 
616.685-u14 CI INCIIING-MACHINE ()P[RAIOR 2 1 1 UP T0 30 DAYS 

I IIIGII R EDUCATION TRAINING PROGRAM: DOi-C-P RELATIONSIIIP DETERMINED BY IOWA SIATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNAl IONAL I)EVEI.OPMENt 

iRAINING PROGRAM AND OCCUPAI IONAL REPORI
 

BY SlAN)ARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 7539 MISCELLANEOUS FABRICATING MACHINE OPERATORS AND iEN (CONTINUED)
 

----- CLASSIF ICATION OF 

CODE TITLE 


118.0506 SIIEET METAL 


118.0601; PIASIICS 


INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


616.685-018 COIL ASSEMBLER, MACIIINE 
616.685-022 FABRIC-MACIIINE OPERATOR 2 
616.685-026 IIfDDI-E-MACIIINE OPIRATOR 
616.685-030 KNITTER, WIRE MESH 
616.685-038 MLIAL-SPONGE-tIAKIN(;-MIACIIINE OPERAIO 
616.685-012 MULTI-OPERATION-FORMING-MAChIINE OPE 
616.685-05L RIVETER 
616.685-)58 RIVEIING-MACIlNE OPERATOR 
616.685-062 SCROLL-MACItNE OPERAIOR 
616.685-07( SPIRAL SPRING WINDER 
616.685-0711 SPIRAL WEAVER 
616.685-018 SWAGER OPERAIOR 
617.585-10 SWAGING-MACHINE OPERATOR 
617.665-010 NAIIL-MAKING-MACIIINF fINDER 
617.685-03) RIPPER 
617.685-03'1 ROLL-FORMING-MAChINE OPERATOR 2 
619.685-066 METAL FABRICATOR HELPER 
692.685-206 STOP AITACHER 
709.6811-030 CAGE MAKER 

617.685-118 EMBOSSING-MAClINE OPERATOR 


690.685-154 FlECIRIC-SEALING-MACHINF OPERATOR 


4t8.0703 MILLWORK AND CABINET MAKING' 669.685-086 STICHING-MACHIlNf OPTRAIOR 

PACE 811
 

G.D-

R M L IRAINING TIME
 

2 1 1 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 2 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 31) DAYS
 
2 1 1 30 10 90 DAYS
 
2 2 2 30 10 90 DAYS
 
2 1 1 UP 10 3(0 DAYS
 
2 1 1 IP 1O 30 DAYS
 
2 1 1 liP 10 30 DAYS
 
2 1 1 IJP 10 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 TIIREE 10 SIX MONTHS
 
2 1 2 UP 10 303 DAYS
 
3 1 2 SIX TO 12 MONTHS
 

2 2 2 IIIRIF 10 SIX MONTHS 

2 1 2 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS 

-----iiiCiiDbUCAFIon TRAINING PROGRAM: -D-CIP RELAIIONSIII P DETERINED BY IOWA SIAlE OCCUPATIONAL INFORMAl ION 

COORDINATING COMMITTEE. OTIHER DO1-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 8542

TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7541(0 

METAL AND PLAS1 IC PROCESSING MACHINE OPERATORS AND LENDERS
These workers operate machines that process metal or plastic products. 1hey may run machines that mold or cast such products asshotgun shel Is, pig iron, arid contact lenses. They may tend machines that plate or coat products -with metal to build up, decorate,or protect the item. Some tend furnaces that harden, strengthen, or refine metal or melt ore. Workers install attachments, load
machines, adjust controls, watch operations, arid check finished work. 

CLASSIF ICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL. TITLES--------- (;ED-

CODE TIT.E 
 CODE TITLE 
 R M L TRAINING TIME
 

6HIGH1R EDUCA ION TRAINING PROGRAM: IJ01-CIP RELATIONSHIP DEtERMINED BY IOWA SIAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTlIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY IOR INILRNAl IONAL DEVI LOPIIINI 	 PAGE 8143
 
TRAINING PROGRAM AND OCCUPATIONAL REPURI 

BY SIANDARD OCCUPATIONAL CIASSIFICATION (19810)
 

OCUPAI ION: 75l12 

MOLDING AND CASI ING MACHINE OPERATORS ANt)I LNDIFRS 
These people operate or tend machines usod to mold or cast metal, plastic, or glass products. These product.s include: bullets, glass 
tubes, iron Lillets, contact lenses, arid a variety of other prodlCts. lhey also may Control equiipment iised to heat, lf.It, or cure 

materials before they are-molded or cast. Generally, they fol low blueprints or work orders. They watch meters arid adjust ma'chine 
controls. They may weigh arid mix materials, install machine attachments, and test or measure finished prodilcts. They also may clean 
machinery or parts. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL_ TITLES-------- -ED-

CODE TITLE CODE TITLE R H [ 1RAINIING- TIME
 

00.0000 NO CIP ASSIGNED 	 556.665-018 MOLDER, PIPE COVERING 2 1 1 30 10 90 DAYS
 
556.685-022 COMPRESSION-MOEI)IN(;-ACII;llE 1ENIER 2 1 1 lIP 10 3(0 DAYS
 
556.685-038 INJECTION-MOLDING-MACIIINE TENDER 2 1 1 UP TO 30 DAYS
 
556.685-082 VACUUMIN PLASTIC-FORMING-MACHINE OPER 2 1 1 UP 10 30 DAYS
 
590.685-018 DIAMOND BLENDER 2 2 2 TIIREE To SIX MONTHS
 
690.685-090 CONIACI-LENS MOI.DER 2 2 2 30 TO 90 DAYS
 

48.0206 LIIIIOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 	 9711.682-010 BLOCKER, METAL 13ASE It 2 2 TWO TO FOUR YEARS
 

48.0208 PRINTING PRESS OPERATIONS 	 974.682-010 BLOCKER, METAL BASE it 2 2 TWO TO fOUR YEARS
 

18.0502 FOUNDRY WORK 	 502.362-010 SiOT DROPPER 3 3 3 ONE TO TWO YEARS
 
502.382-010 BULLE[-SIUJG-CASTING-MACIiINE OPERA1O 3 2 2 SIX '0 12 MONTHS
 
502.1i82-010)CASTER 2 2 2 30 10 90 DAYS
 
502.4182-014 CASlING-MACIINE OPERATOR, AUTOMATIC 3 2 2 IIREE 10 SIX MONTHS
 
502.682-01(0 BULLET-CASIlNG OPERATOR 3 2 2 THREE 10 SIX MONTHS
 
502.684-0-1 MILL HELPER 2 2 2 30 10 90 DAYS
 
502.685-010 MOLDER, LEAD INGOl 2 2 2 LIP 10 30 DAYS
 
.502.685-014 REMELTER 2 2 2 UP TO 30 DAYS
 
512.685-022 RECIAMATION KETTLE UfNDER, METAL. 2 1 1 30 10 90 DAYS
 
514.362-010 PIG-MACIIINE OPLRAIOR 3 2 2 SIX TO 12 MONT+IS
 
514.562-010 CENIRIFUGAL-CASTING-MACHINE OPERATO 3 2 2 ONE TO TWO YEARS
 
510.582-010 VACUUM CASTER 2 1 2 SIX 10 12 MONTHS
 
514.662-01(0 CASTING OPERATOR 3 2 2 SIX TO 12 MONTHS
 
514.682-010 CASTING-WHEEL OPERATOR 3 2 2 TIIREE 10 SIX MONTHS
 
5141.685-010 CENTRIFIJGAI-CASIING-A(IIINE OPERAIO 3 1 1 30 TO 90 DAYS
 
514.685-01ICEN[IIFUGAL-CASTIIN(;-ACHINE OPERATO 2 1 1 30 I0 90 DAYS
 
514.685-018 DIE-CASIING-MACHINE OPERATOR 2 2 1 1 UP TO 30 DAYS
 
514.685-026 TUBE-CLEANING OP'RAIOR 2 1 1 IJP TO 30 DAYS
 
518.664-010 MOLD MAKER 2 1 2 THREE 10 SIX MONlIS
 
518.682-01{) MACHINE MOLDI-R 3 2 2 IIIRfEE 10 SIX MONTHS
 
518.684-01()1 CORE SEITER 2 1 1 UP TO 3(0 DAYS
 
518.684-[l'i COREMAKER, PIPE 	 2 1 1 30 TO 90 DAYS
 

---IERi EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STARE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER OOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL REPOR[


BY SIANDARD OCCUPA1tIONAl CLASSIFICAIION (1980)
 

OCCUPAIION: 754t2 MOLDING AND CASTING MACIIINE OPERATORS AND lENDERS (CONTINUED)
 

------ CLASSIIICATION OF INSTRUCIIONAL PROGRAMS ------ DICTIONARY OF OCCUPAIlONAL IlIES--------- GED-
CODE TIlLF CODE TIILE R M L TRAINING TIME 

518.684-018 MOLD CLOSER 2 1 1 30 10 90 DAYS 
518.685-01l4 COREMAKER, MACIIINI 1 2 1 2 30 T0 90 DAYS 
518.685-018 COREMAKER, MACHINE 2 2 1 2 UP 1O 30 DAYS 
518.685-(022 COREMAKER, MACHINE 3 2 1 2 UP TO 30 DAYS 
518.685-026 SItELI_ MOLDER 2 1 2 UP 10 30 DAYS 
518.685-030 StHELL-MOLD-BONDING-MACIIINE OPERATOR 2 1 1 iUP 10 30 DAYS 
518.687-022 WAX-PATIERN COATER 2 1 1 UP T0 30 DAYS 

48.06(02 JFWEIRY DESIGN, FABRICATION,.AND REPAIR 502.682-018 CENIRIFUGAL-CASTING-MAClIINF OPERATO 3 2 2 SIX 1O 12 MONTHS 

18.06041 PLASTICS 556.585-010 CASTING-ROO4 OPERATOR 3 2 2 TlREE 10 SIX MONTHS 
556.665-010 CAKE-PRESS OPERAIOR 3 2 1 TIIREE TO SIX MONTHS 
556.665-014 CORRUGATOR OPERA[OR 
556.685-058 PILLING-MACHINE OPERATOR 

3 2 2 THREE 
2 1 1 THREE 

TO SIX MONTHS 
10 SIX MONTHS 

556.685-086 BLOW-MOLDING-MACIINE lFNDER 2 1 1 UP TO 30 DAYS 
fIlGHER
f EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL. REPOR[
 

BY SIANDARD OCCUPATIONAL CLASSIFICAT ION (1980)
 

OCCUPATION: 7513
 

PIATING AT"D COATING MACIIINE OPERATORS AND IENDERS
 
These people operate and tend machines that coat or cover objects with metal, plastic, or other materials, to build ip, protect, or
 

decoratc their surfaces. These workers start, stop, arid control machines by adjusting controls. Some fill machine units with
 

coating materials and then dump or dip objects to 
coat or plate them. Some use electric current to bond coating materials. These 

workers watch gauges or fecl, examirre, or meastre coatings to make sure they are the right thickness. 

------ CLASSIi ICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- -D-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 500.362-O14 PLATER, BARREL 3 3 3 SIX TO 12 MONTHS 
500.365-010 PLATER, PRODUCTION 3 2 2 TtHRE TO SIX MONTHS 
500.384-010 MATRIX PLATER 3 2 2 TIIREE TO SIX MONTHS 
500.1t85-O10 ZINC-PLATING-MACIINE OPERATOR 3 2 2 TIIREE TO SIX MONTHS 
500.682-01 ANODIZER 3 2 3 IIREF TO SIX MONTHS 
500.684-010 ELECTROFORMER 2 1 1 IIIREE 1O SIX MONTHS 
500.68l-014 MATRIX WORKER 2 2 2 UP 10 30 DAYS 
500.6814-018 PLATE FORIER 3 2 2 IIREE TO SIX MONTHS 
500.684-022 SILVER SPRAY WORKER 2 2 2 THREE r0 SIX MONTHS 
500.685-010 ETCHER, ELECTROLYTIC 2 2 2 UP TO 30 DAYS 
501.485-010 WIRE-COATING OPERATOR, METAL 2 1 1 UP 10 30 DAYS 
501.685-010 PLA1ER, t1O1 DIP 2 1 1 TiHl<EL TO SIX MONTHS 
501.685-0114 TINNING-EQUIPMENT TENDER 1 1 1 UP TO 30 DAYS 
503.685-010 COA[ER 3 2 2 TIIRIE JO SIX MONTHS 
505.382-014 WELDING-ROD COATER 3 3 2 ONE TO TWO YEARS 
505.1482-010 PASTING-MACItlNE OPERATOR 3 2 2 ITREE 10 SIX MONTHS 
505.684-010 ELECTROLESS PLATER 2 2 2 30 10 90 DAYS 
505.684-014 METAL SPRAYER, PRODUCTION 2 2 2 30 TO 90 DAYS 
505.685-010 BROWNING PROCESSOR 2 2 2 30 10 90 DAYS 
505.685-014 MEIAL-SPRAYING-MACHINE OPERATOR, AU 2'2 2 UP TO 30 DAYS 
505.685-018 VACUUM-METALIZER OPERATOR 2 2 2 30 TO 90 DAYS 
509.684-010 FA",MELER 3 2 2 SIX TO 12 MONTHS 
509.685-022 CERAMIC COAIER, MACHINE 2 2 1 UP 10 30 DAYS 
509.685-026 GETTERING-FILAMEN-MACtlINE OPERATOR 2 2 1 30 TO 90 DAYS 
509.685-034 tACQUER-DIPPING-MACtINE OPERATOR 2 2 1 UP 10 30 DAYS 
509.685-038 LUBRICATING-MACtlINE FENDER 2 2 1 UP TO 30 DAYS 
539.685-014 IMPREGNATION OPERATOR 2 1 2 30 10 90 DAYS 

554.685-014 COATING-AND-BAKING OPERATOR 3 1 2 30 TO 90 DAYS 
599.685-054 LACQUERER 2 1 1 30 10 90 DAYS 

599.685-062 OXIDIZED-FINISII PIATER 2 1 2 UP 10 30 DAYS 
692.685-238 VACUUM-APPLICAIOR OPERATOR 2 1 1 UP TO 30 DAYS 
6914.685-018 BULL.FT-LUBRICAIING-MACHINE OPERAIOR 1 1 1 iP 10 3(3 DAYS 
694t.685-04t6 PRIMER-WATERPROOFING-MAIIINF OPERAT 2 1 2 UP TO 30 DAYS 
719.684-0111 PLATER 3 2 2 SIX 10 12 MONTHS 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS W/ERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAFIONAI_ CLASSIFICATION (1980)
 

OCCUPATION: 154I3 PLATING AND COATING MACtHINE OPERATORS 	AND TENDERS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES--------- GED-


CODE lITLE R M L TRAINING TIME
 

8143.4t82-010 METAL SPRAYER, CORROSION PREVENTION 3 2 2 SIX TO 12 MONTHS
 

46.O 	08 PAINTING AND DECORATING 599.685-090 SPRAY-MACHINE TENDER 3 2 2 THREE TO SIX MONTHS
 
599.685-102 TUBE COATER 2 1 1 UP TO 30 DAYS
 

48.0502 FOUNDRY WORK 	 505.682-010 SPRA'.'ER (iPERATOR 3 2 2 30 10 90 DAYS
 
509.685-030 IMPREGNATOR 2 2 2 UP TO 30 DAYS
 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 	 590.685-0146 JEWELRY COATER 
 2 1 2 UP TO 30 DAYS
 

48.06041 PIASTICS 554.382-0111 PLASTICS-SPREADING-MACHINE OPERATOR 3 2 2 [IREE TO SIX MONTHS
 

55'l.585-Oli COATER OPERATOR 3 1 2 30 TO 90 DAYS
 

* 	tlIGIIER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER.DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAININ(; PROGRAM AND OCCUPAIIONAL REPORI
 

BY SIANDARD OCCUPATIONAt G,;ASSIFICATION (1980)
 

O(CCJPAl ION: 751111 

IEAlIN( IQI IPI41NI OI'.RAIORS AND [INI)-RS 
Iliese workers control Furnaces used to harden, refine, or strerigthorn metal objects or Lo melt ore(. or ma(.Lal, They adjst controls to 
bring the Fu rnace to the required tempo;ratoro. They then Ioad Lthe metal into the ftarnace by harid, or by usirg a metal basket or 
skids. lheY ILetermirne when the metal has reahed the correct Lemperatore by observing its color an the frrnace's Lemperature 
gauge. Af'.er a specified time, they remove the hot metal from the oven, using tongs or mecharnical devices. Ihey may then quench 
the metal in water, oil, 

CLASSIT ICATION OF 

CODE lilL 


00.0000 NO CIP ASSIGNED 


.... ­

117.0408 WAICII REPAIR 


48.0502 FOUNDRY WORK 


or other baths. 

INSTRUCTIONAL PROGRAMS ...... 


48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


48.06(02 JEWELRY DESIGN, FABRICATION, AND REPAIR 

DICTIONARY OF OCCIJPATIONAL 

CODE TITLE 


553,685-014 BAGGER 

613.362-010 HEATER 

613.462-0114 FURNACE OPERATOR 

619.682-022 IEATER 


5(4).382-0)10 HARDENER 


501I.682-ll 1 ANNEALER 
50).682-018 HIAT TREATER 2 

512. 362-T10 FIRSI HELPER 

512.362-014 FURNACE OPERATOR 

512.362-018 FURNACE OPERATOR 


TITLES--------


512.382-010 OXYGEN-FURNACE OPERATOR 

512.662-01(1 CUPOLA lENDER 

513.685-01(0 SINTER FEEDER 


504.382-010 IIARDENER 

50)4.382-014 HEAT TREATER 1 

504.382-018 IIfAT-IRFATFR APPR[NIICF 

504.565-010 CHARGER OPERATOR 

5014.665-)10 SIAB-DEPILER OPERAIOR 

50)4.682-0101 ANNEALER 
50)4.682-014) CASE HARDENER 
504.682-018 HEAl TREATER 2 
504t.682-022 HEAT-TREAf ING ITUER 
504.682-026 1I MPIERER 
504.685-014 FLAME-tIARDEN I N(-MACII I NE OPERATOR 
5014.685-022 INDUCTION-MACHINE OPERATOR 


50)4.687-(;10 ANNEALER 


-GEl)-
R 1 L IRAINING TIME 

2 1 1 31 10 90 DAYS
 
3 2 2 ONE TO TWO YEARS
 
3 3 2 SIX 1O 12 MONTHS
 
3 2 2 TIIRETI 10 SIX MONTHS
 

Ie 3 3 OrE 10 IWO YEARS 

3 2 1 IIIRI E TO SIX MONTtS 
3 3 2 TtRI[F T0 SIX MONTHS 
3 2 2 ONE TO TWO YEARS 
4 2 2 SIX TO 12 MONTHS 
3 2 3 SIX 10 12 MONIHS 
3 2 2 SIX 10 12 40NTHS
 
3 2 2 1IIRI. 10 SIX MONTHS
 
3 2 2 TIIREL TO SIX MONTHS
 

It 3 3 01L 10 iWO YEARS
 
Is 3 3 IWO 10 FOUR YEARS
 
4 3 3 IWO 10 IOUR YEARS
 
3 2 3 TIIREE TO SIX MONTIIS 
3 2 2 1IIIRE 10 SIX MONTHS 
3 2 1 TIIREE 10 SIX MONTHS 
3 3 2 THlREE TO SIX MONTHS 
3 3 2 IIIREE 10 SIX MONTHS 
3 3 3 IIIREE TO SIX MONTHS 
3 3 2 IIIREE 10 SIX MONTHS 
2 2 1 UP 10 30 DAYS 
2 2 1 TiP 10 30 DAYS 

2 1 1 UP 10 30 DAYS
 
' HIGHtER EDUCATION TRAINING PROGRAM: DIQ-CIP RELATIONSIIIP DETERMINE) BY IOWA SEAI] OCCUPATIONAL IN0RMAI ION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELAIONSIIIPS WERE TAKEN FROM THE 1985 NOICG MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl_ CLASSIFICATION (1980)
 

OCCU2ArION: 7549
 

METAL AND PtASIIC PROCESSING MACHINE OPERA1ORS AND TENDIRS, MISC.These people operate or tend equipment tised to clean, coat, or otherwise process products or- materials. for exvample, some clean ob­
jects and coat them with wax or a plating so lution. Some use chemicals to clean grease arid dirt from metal objects t6 prepare themfor processitig. ]hey move controls to regulate the machines, and may read gauges and meters. They may load objects 	or materials
 
into cortainers For processing. Ihey may examine, test, or measure oroducts or materials. They may also use handtools to install
 
arid ad.jrisL machine units.
 

CLASSIFICAIION OF 

CODE TITLE 

---- -	 INSTRUCTIONAL PROGRAMS ------ ......I)ICTIONAR4V OF OCCUPATIONAl_ TITLES--------- GED-


CODE TITLE 
 R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 500.3814-OTO MAfRIX-BATt ATTENDANT 3 3 3 SIX TO 12 MONTHS
 
503.685-011 DIP-lUBE OPERATOR 
 2 1 1 UP TO 311 DAYS
 
503.685-018 DRIFIER 
 2 2 1 30 iO 90 DAYS
 
503.685-026 FURNACE-AND-WASH-IQUI I'MNJ OPERATOR 2 2 2 UP 10 30 DAYS
 
503.685-030 MEIAI-CLEANER, 1IMMLRSION 2 2 1 UP i0 30 DAYS 
503.685-0314 METAIL-WASHIING-4MAIIINE OPERATOR 2 2 2 UPI 10 30 DAYS 
5(3.685-038 SANDBLAST OPERAIOR 2 2 1 30 TO 90 DAYS
 
503.685-012 SANDBIAST-OR-SIIO[BLAST-FQUIPMEN[ TE 2 2 1 UP TO 30 DAYS
 
503.685-016 STRIP-lANK TENDER 
 2 2 1 3() TO 90 DAYS
 
509.382-014 DENTAL-AMALCAM PROCESSOR 3 2 2 IIREE TO 
SIX MONT:IS
 
509.384-0!01 CASE PREPARR-AND-I.INFR 3 2 2 THRFE 10 SIX MONTHS
 
509.685-054 TANK TENDER 
 3 2 2 SIX TO 12 MONTHS
 
511.682-010 DUST COLLECTOR, ORE CRUSHING 
 3 1 2 30 10 90 DAYS
 
559.682-058 STREICII-MACIIINE OPERATOR 
 3 2 2 SIX TO 12 MONTHS
 
559.685-078 FOAM-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
690.382-010 StlEETER OPERATOR 
 3 2 2 TIIRFE TO SIX MONTHS 
690.682-058 PLANISItING-PRESS OPERATOR 3 2 2 SIX TO 12 MONTHS 
690.682-(162 PRESS OPERATOR 3 2 2 THRE 10 SIX MONTHS 
694.682-O14 IIYDRAULIC-PRESSUR[-AUTO-FRETTA(;E-MA 3 2 2 SIX TO 12 MONTHS 

47.0105 INDUSTRIAL ELECTRONICS 590.685-03) EICtHER, PRINTED CIRCUITS 2 2 2 UP TO 30 DAYS 
725.685-010 DISPLAY-SCREEN FABRICAIOR 2 1 1 UP 10 3(1 DAYS 

148.0502 FOUNDRY WORV 503.362-014 SIIOTBLAST-EQIJIPMEN1 OPERATOR 3 2 3 SIX TO 12 
MONTHS
 

148.0602 JEWELRY DISIGN, FABRICATION, AND REPAIR 	 70I.681-04i2 .IEI.ER 2 1 2 UP TO 30i DAYS 

148.06041 PLASTICS 	 554.682-018 R')[L OPERALOR 3 1 1 SIX TO 12 MONTHS 
5511.685-010 BULk-SEAlER Ot'ERAIOR 2 1 1 UP 1O 30 DAYS
 
559.382-050 SIIREDDING-FtOOR-EQUIPMLNT OPERATOR 3 2 2 SIX TO 
12 MONTHS
 
559.682-07o SCREEN-MACHINE OPERAIOR 3 1 2 SIX TO 12 MONTHS
 
754.685-0111 ASSEMBLY-MACtINE TENDER 	 2 1 1 UP TO 30 DAYS
 

* IGIIER{ E-DUCATION TRAINING PROGRAM: DOT-CIP RELAT IONSIIP DETFRMINLD BY IOWA SlATE OCCUPATIONAL INFORMA ION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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IRAININ; PRO;RAM AND OCCUPAIIONAL REIPORT 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980) 

OCCUPAT ION: 763() 

WOODWORKING MACIIINE OPERATORS AND TENDERS 
lhese wo-kers operate woodworking machires such as lathes, routers, jointers, planers, and sanders. lhey may control wood as it is 
turned and shaped for" furniture. They may use machines that plane or trim lumber or wood while others sand wood to remove dirt and 
rough surfaces. Workers may also operate machines that nail or tack wood pieces together for suich products as pictlre frames. 
Workers adjust machines, run wood through the process, arid check finished work. 

----- CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL lIlIES---------- ED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IlHIGHER IDUCATION 1RAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHI.PS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCU'ATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7631
 

IAlIII AND TURNING MACHINE OPERA[ORS AND TENDERS
People in these jobs operate or tend machines that turn and shape wood. They make wood products such as barrels, kCgs, gun stocks,
and pipe bowls. They must fol low blueprints or drawings to lay nuL cutting lines on wooden stock. They also use measuring devices. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OC(UJPATIONAL TITLES--------- GED-
CODE TITLE CODE fITLE R M . TRAINING TIME 

00.0000 NO CIP ASSIGNED 663.682-010 BARKER OPERATOR 2 1 1 30 TO 90 DAYS 
6641.682-018 SKIVING-MACJINE OPERATOR 2 1 1 THREE TO SIX MONTHS 
664.682-022 SPAR-MACHINE OPERATOR 3 2 2 SIX 10 12 MONTHS 
739.685-034 SHANK THREADER 2 1 1 UP TO 30 DAYS 

48.0703 MILLWORK AND CABINET MAKING 661.382-014,WOO,-TURNING-LAIIE OPERATOR 4 2 1 SIX TO 12 MONTIS 
661.682-010 BARREL-LATHE OPERATOR, INSIDE 3 1 1 THREE TO SIX MONTHS 
664.682-014.BARREL-LA'THE 
661. 6841-010 BOWL TIURNER 

OPERATOR, OUTSIDE 2 
2 

1 
1 

1 
1 

THREE 
TJP TO 

TO 
30 

SIX MONTHS 
DAYS 

664.685-010 BRIAR CUTTER 2 1 1 UP TO 30 DAYS 
664.685-018 COPY-LATHE TENDER 2 1 1 30 TO 90 DAYS 
664.685-026 SP IIILE SPOITER 
665.685-010 BOT IOM-TURNING-LATIIE TENDER 

2 1 1 UP 
2 1 1 30 

TO 
10 

30 DAYS 
90 DAYS 

669.682-018 BUCKET TURNER 2 1 1 THREE TO SIX MONTHS 
669.685-078 SMOKING-PIPE DRILLER AND THREADER 2 1 1 UP 10 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOU-CIP RELATIONSHIP DETERMINED BY IOWA STAE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAI CIASSIFICATIOll (1980) 

OCCUPAIION: 7632
 

RUIER AND PLANI R MACItlINE OPERATORS AND IFNIJLRS 
These people operate or Lend machines ii';(d to shape, plane, arid trim plariks, timb)er, and woodstock. They read work orders arid in­
stall the required bits, cutters, rollers, and punches in thernapchines. They also ad.jlst machine jigs, guides, arid st.opS to control 
the depth arid length of cut. They may clamp workpieces in a holding device or slide them against a machine guide. They start the 
machiines, watch them operate, and check f inished work for defects. They use handtools and measuring devices to adjuist and replace 
machine p;rts. 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IlTI.ES--------- ED-
CODE TIT1.E CODE TITLE R M L. IRAINI NG TIME 

00.0000 NO CIP ASSIGNED 	 665.685-022 PLYWOOD-SCARF[0 TLNI)ER 2 1 1 IIlREE TO SIX MONTIIS 

669.682-062 PtG(ING-MACHIiE OPFERATOR 	 3 1 1 1HRFE 10 SIX MONTHS 

0)3.0103 FOREST PRODUCTS UTILIZATION 	 665.182-018 I IM.BfI-SiZER CPERAIOR 3 2 1 IIRFF 10 SIX MONTHS 

17.01102 GUNSMITIIING 	 669.682-050 INLTTER 3 1 2 TIIR[E 10 SIX MONTIIS 

18.0703 MILLWORK AND CABINET MAKING 	 665.382-0111 LOCK-CORNER-MACIIINE OPERATOR 3 2 2 IIIREE TO SIX MONTHS 
665.482-018 TI4BER-SIZER OPERATOR 3 2 1 THREE TO SIX MONTHS 
665.685-014 END FRAZER 2 2 1 30 TO 901 DAYS 
665.685-026 SCOOPING-MACHINE IFN[)IR 3 2 2 THREE TO SIX MONTHS 
669.682-010 ADZING-AND-BORING-r4ACIIINE OPERATOR 3 2 3 SIX TO 12 MONTHS 
669.682-022 CIIUCKING-AND-BORIN,-MA"IIINF OPERATO 3 2 2 1i1REE 10 SIX MONTHS 

HIGHEI EDUCATION TRAINING PROGRAM: .D01-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAI CLASSIFICATION (1980)
 

OCCUPATION: 7633
 

SAWING MACHINE OPERATORS AND lENDERS

These workers operate or tend machines used to saw wood to size or to make parts or, products. They may begin by measuring and mark­ing the wood to he .cut. They also may examine stock for de fects or to determine the best CuLS to be made. TIhey ad.jitst machi ne
stops, guides, and blades before each sawing operation. They operate the machines by pressing controls to start, position, and stopthe cutting blades and advance or position the stock. They may also guide stock into the itting teeth by hand. They may unload,
 
sort, stack, arid measure woodstock arid sharper or replace worn saw blades. 

----- ClASSIFICAIION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL- I;TLES--------- ;LD-
CODE IlTlE 
 CODE TITIE 	 R M L [RAINING TIME
 

00.0000 NO CIP ASSIGNED 
 667.482-010 LOG-CUT-OFF SAWYER, AUTOMATIC 3 3 3 SIX TO 12 MONTIIS 
667.482-022 TRIMMER SAWYER 3 2 1 THREE 10 SIX MONTHS 
667.485-010 SHINGLE SAWYER 3 1 1 THREE 10 SIX MONTHS 
667"662-010 HEAD SAWYER 3 2 1 IWO 10 TOIJR YEARS 
667.682-026 EDGER, AUIOMATIC 
 3 2 1 SIX 1O 12 MONTHS 
667.682-030 GANG SAWYER 	 3 2 1 SIX 1O 12 MONTHS 
667.682-031 HEAD SAWYER, AUIOMATIC 3 2 1 ONE 1O TWO YEARS 
667.682-038 HEADING-SAW OPERATOR 3 1 1 ITHREE [0 SIX MONTHS 
667.682-0116 PACKAGER, HEAD 2 1 1 IIRTE TO SIX MONTHS 
667.682-050 PONY EDGER 3 2 1 ONE 1o IWO 	YEARS 
667.682-058 RESAW OPERATOR 
 3 2 1 ONE 10 iWO YEARS 
667.682-070 SHAKE 
SAWYER 	 3 2 1 THREE TO SIX MONTHS 
667.682-074 STAVE-BOLr EQUALIZER 
 2 1 1 TIIREE 1O SIX MONTHS 
667.682-078 STAVE-LOG-CUT-Off SAW OPERATOR 3 2 1 THREE 10 SIX MONTHS 
667.682-082 STOCK-PATCH SAWYER 3 2 1 IIIREE [0 SIX MONTHS 
667.685-022 BOL TER 2 1 1 30 10 90 DAYS 
667.685-026 BUZZSAW OPERATOR 2 1 1 30 10 90 DAYS
667.685-0116 SAWYER, CORK SLABS 
 1 1 1 JP [O 30 DAYS 
667.685-050 SIIINGLE TRIMMER 3 1 1 TIIREE TO SIX MONTHS 
667.685-05i SLAStHER OPERATOR 2 1 1 IP TO 30 DAYS
 
667.685-058 STAVE-LOG-RIPSAW OPERATOR 
 2 1 1 THREE 1O SIX MONTHS
 
669.685-026 CIRCLF-CUTTING-SAW OPERATOR 
 1 1 1 UP 10 30 DAYS 

03.01403 FOREST PRODUCTS UTILIZATION 	 667.685-0314 CUT-OFF SAWYER, LOG 2 1 1 TIP TO 30 DAYS 
667.686-011; SAIMII- WORKER 3 1 1 30 1O 90 DAYS 

118.0703 MILlWORK AND CABINET MAKING 667.382-010 STOCK GRADER 
 3 2 2 SIX 1O 1? MONTHS 
667.482-Ol1 POCKET CUTTER 3 2 2 THREE 10 SIX MONTHS 
667.482-018 STOCK CUTTER 3 2 2 THR[E TO SIX MONTHS 
667.662-O1lHMACIIINE-TANK OPERATOR 3 2 2 SIX 10 12 MONIlIS 
667.682-010 BAND-SCROLt-SAW OPERATOR 3 2 2 SIX TO 12 MONTHS
 
667.682-014 BOTTOM-SAW OPERAIOR 
 3 1 1 THREE 10 SIX MONTHS
 
667.682-018 CORNFR-TRIMMER OT'ERATOR 
 3 1 1 SIX TO 12 MONTHS
 

IIIGIIER EDUCATION TRAINING PROGRAM: D--,iPRELATINSI~iiP DEER4INED BY IOWA STALE OCCUPATIONAL INFOR14ATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWAIK
 



U.S. AGENCY FOR INTERNATIONAL DEVILOPM[NT 

IRAINING PROGRAM AND OCCUPATIONAL REPORTI
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 7633 SAWING MACHINE OPERATORS AND ILNDERS 


------ CLASSIfICATION OF INSTRUCTIONAL PROGRAMS 

CODE TITLE 

tHIGHER EDUCATION ]RAINING 
COORDINATING COMMITTEE. 

(CONTINUED)
 

[..... OCCUPATIONAL TITLS---------DIC1IONARY OF 

CO)F IIIIE 

661.682-(12? CUT-OFT-SAW OP[RAIOR 
667.682-042 JIGSAW OPERATOR 
667.682-0541 RADIAL-ARM-SAW OPIRATOR 
667.682-062 RIP-AND-GROOVL-MACIIINL OPERAIOR 
667.682-066 RIPSAW OPERATOR 
667.682-086 VARIFIY-SAW OPERATOR 
667.685-010 BAND-SAW OPERATOR 
667.685-0110 BAND-SAW OPERATOR 
667.685-018 BEADING SAWYER 
667.685-030 COB SAWYER 
667.685-038 DOWEL POINTER 
667.685-042 KERFER-MACttINE OPERATOR 
667.685-062 SIAV[-SAW OPERATOR 
667.685-066 TURNING-MACIIINE OI'[RATOR 
669.682-034 CROZF-MACHINE OPERATOR 

PROGRAM: DOI-CIP RFLAriONSIitP DELTERI4NED BY IOWA STATE OCCIUPATIONAL INFORMAIION 

OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 

PAGE 853 

GLI)-

R M L IIAI IING TIME 

3 2 2 THIT f 10 SIX MONTHS 
3 1 1 THREE 10 SIX MONTHS 
3 1 2 IIIREE 10 SIX MONTHS 
3 2 1 TIIREE IO SIX MONTHS 
3 1 1 TIIRFE TO SIX MONTHS 
3 2 2 SIX 10 12 MONTHS 
2 1 1 IJP 10 30 DAYS 
1 1 I iP 10 30 DAYS 
2 1 1 i' 10 30 DAYS 
1 1 1 UP 1) 31) DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 30 TO 
3 1 1 IHREE 
2 1 1 UP TO 
3 1 1 THREF 

90 DAYS
 
TO SIX MONTHS 
30 DAYS 
TO SIX MONTHS 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19130)
 

OCCUPATION: 76311
 

SANDING MACHINE OPERATORS AND TENDERS

These people operate and tenld machines iisud to rouqh, smooth, or clean wooden SlIrfaces. For example, they may operate a sanding ma­
chino to smooth surfaces on wood f'tirnit ure, remove excess glue ard lead from penci Is, or clean and shape parts of smoking pipes.
They control the machines by turning handwheels and pushing buttons, pedals, or levers. They also.may use handtoo.ls to position or 
replace machine parts. Many workers perform other tasks, as required by specific jobs.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE I I I.F 
 CODE TITLE 	 R M I TRAINING TIME 

00.01(0 NO CIP ASSIGNED 	 662.682-018 STROKE-BELT-SANDER OPERATOR 3 2 3 THRE TO SIX MONTHS 
662.685-010 CORK GRINDER 2 1 1 UP T0 30 DAYS 
662.685-022 SANDING-MACIINE BUFFER 2 1 1 UP 0 30 DAYS 
662.685-026 SANDING-MACItlNE TENDER 2 1 1 UP 10 30 DAYS 
761.682-010 LATIIE SANDER 2 1 1 IP TO 30 DAYS 

18.03014 SIIOE AND BOOT REPAIR 	 662.685-0'l2 WOOD-IIEEL BACK-LINER 
 2 1 1 liP r0 30 DAYS 

4t8.0703 MILLWORK AND CABINET MAKING 	 662.685-0114 CYLINDER-SANDER OPERATOR 2 1 1 UP 10 30 DAYS
 
662.685-018 LAST SCOURER 2 1 1 TIREE TO SIX MONTHS
 
662.685-030 SIZING-MACHINE TENDER 2 1 1 UP 1O 30 DAYS
 
662.685-034 SPEED-BELT-SANDER TENDER 2 1 1 UP TO 30 DAYS
 
662.685-038 TURNING-SANDER OPERATOR 2 1 1 30 10 90 DAYS 
664.685-1i; BUCKET CHIUCKER 2 1 1 3( 10 90 DAYS 
664.685-022 FRAZER 2 1 1 3(1 10 90 DAYS 
669.685-062 HEADING-MACIIINE OPERATOR 2 1 1 UI' 10 3) DAYS 
761.682-014 SANDER, MACHINE 2 1 2 30 10 90 DAYS 
761.684-030 SANDER 2 1 i UP 10 30 DAYS 
761.684,-034 SANDER, PORTABLE MACHINE 2 1 1 UP TO 30 DAYS 

S tiHE EDUCATION TRAIN!NG PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWAI.K
 

http:handtoo.ls
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TRAINING PROGRAM AND OC(CUPAl IONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAI ION: 1635
 

SIIAPING AND JOININ; MACIIINE OPERAIORS AND ILNDLRS 
These people operate or tend machines used to shape or join wooden workpieces. for e/lampIle, they may form fiuel Iugos from sawdust, 
shape part s for l'irnitiire or press giLied part s together .o form doors. They adjtust the machines as reqiiiret~d arid moon t, load, or dumi 
wood pieces in the machines to be shaped.. They then move levers arid other controls to regulate machine actions. They may also slide 
woodstock under a knife while it is being cut. They examine finished workpieces for defects, and may clean and oil the machinery. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE ITLE R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 569.685-010 ARTIFICIAL-LOG-MACIIINE OPERATOR 2 2 1 T1REE ID SIX MONTHS
 
569.685-014; BENDER, MACIIINE 2 1 1 30 TO 90 DAYS
 
569. 685-030 CORK HODER 	 2 2 1 30 10 90 DAYS
 
663.585-010 Cl IPPER, AUTOMATIC 2 1 1 IIR[E TO SIX MONTHS
 
663.585-014; VENEER CLIPPER 2 1 1 IIIREE ID SIX MONTHS
 
663.685-022 PUNCHER 2 1 1 UP 10 30 DAYS
 
663.685-026 ROUNDING-MACIIINI LENIDER 2 1 1 UP 10 30 DAYS
 
663.685-030 SIIAKE BACKBOARD NOTCIIER 2 1 1 UP 10 30 DAYS
 
663.685-034 SLICING-MACIIINE TENDER 2 1 1 30 TO 90 DAYS
 
663.685-038 SPLITIER TENDER 2 1 1 UP 10 30 DAYS
 
663.685-042 SPLITTING-MACHINE TENDER 2 1 1 3( 10 90 DAYS
 
663.685-04;6 STAVE-MACHINE TENDER 2 1 1 UP TO 30 DAYS
 
665.682-01T4 tEADER 3 3 2 1IH1E TO SIX MONTHS
 

,
669.685-014; BASKET ASSEMBLIE 1 2 1 1 IP 10 30 DAYS
 
669.685-070 ROOF-TRUSS-MACIIINE TENDER 2 1 1 UP TO 30 DAYS
 
669.685-082 SQIJEEZER OPERATOR 2 1 1 30 TO 90 DAYS
 

48.0703 MILLWORK AND CABINET MAKING 	 663.685-018 MOLDING CUTTER 2 1 1 UP' TO 30 DAYS
 
665.182-010 JOINTER OPERATOR 3 2 3 SIX TO 12 MONTHS
 
665.685-030 STAVE JOINTER 2 1 1 30 TO 90 DAYS
 
669.662-018 TONGUL-AND-GROOVE-MACIIINE OPIRAIOR 3 2 2 SIX 10 12 MONTHS
 
669.685-0122 BOITOM-IIOOP DIRIVIR 2 1 1 30 10 901 DAYS
 
669.685-034 COAT-HANGER-SIIAPF R-MA(,tINE OPERATOR 2 1 1 30 TO 90 DAYS
 
669.685-116 DOVFTAII-MACIIINF OPFRAIOR 2 1 1 UP TO 30 DAYS
 

*HIGHER EDUCAKION IRAINING PROGRAM: )OI-CIP RLLAIIONSHIP DEIERMINED BY IOWA STAlE OCCUPAIlONAL INIORM4AIION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 

http:DEVIIOPM.NI
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TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPA1 ION: 1636
 

NAILING AND TACKING MACHINE OPERATORS AND TINDERS
These workers operate and tend machines thaL .join parts of woodern products with na iIs, Lacks, Staples, or Other Fasteners. For ex­ample, some tend a nai Iing machine to jo in pictiire frames or attach trimmirng to wooden stock. Others tend machines that staple
basket hoops and slats together. These workers position and tighten machine parts, start and stop the machine, position work pieces
to be joined, and ad.jutst machine controls,. lhey may use handI tools, suich as wrenches, to adjuist machine parts. 

CIASSIFICAFION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­
CO)F 1IIIIE 
 CODE I1lEl1 	 P M I TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 669.685-018 BI IND-SIAl-STAPL ING,-MACHINE OPERATe 2 1 1 liP 10 30 DAYS 
669.685-01h SLAT-BASKET MAKER, MACIIINE 2 1 1 UP TO 31) DAYS 
690.685-226 IIEFI-NAII ING-MACIIIN[ OPERATOR 2 1 2 IP 1O 30 DAYS 

418.0703 MILLWORK AND CABINET MAKING 
 669.685-042 CORRUGATED-FASTENER DRIVER 2 1 1 UP TO 30 DAYS
 
669.685-O66 NAILING-MACINE OPERATOR, AIJIOMA1IC 2 2 1 UP TO 30 DAYS
 

* 	 tlIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAI IONAL REI'ORI 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7639
 

WOOI)WORKIN(; MACIINE OPERATOIRS AND JENDERS, M4IS(A I I ANf OUS 
ihese workers operate or tend machine s used to ctL, shape, bore, mix, or treat wood pi eces or materials. Some workers te~nd machines 

that mix wood chips and glute to make building board, heat wood to distill it or remove dampness. Ilhey may coat or treat wood with 
preservatives or fireproof solutions. They may shape wood into rifle stocks or pipe bowls or other items. lhese workers follow wor~k 
orders and charts. They adjust machine settings, load materials into the machines, and watch for problems with machine operations. 

------ CIASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIILES--------- (;El)-

CODE TITLE CODE TI LF R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 552.685-022 REIORT-CONDENSEI ATTENDANT 3 2 2 30 TO 90 DAYS
 
561.465-010 CIIIP-MIXING-MACHINE. OPERATOR 3 3 2 30 10 90 DAYS
 
560.585-01(0 MIXING-MACHiNE TENDER 2 2 2 30 10 90 DAYS
 
561.362-010 TREAIING ENGINIFI 3 3 3 ON[ TO IWO YEARS
 
561.665-010 TANKER 2 1 1 30 10 90 DAYS
 
562.A85-010 WIII ING-MACIIININ OPERAIOR 2 2 2 IIREE TO SIX MONTHS
 
562.665-011 LOG COOKER 2 1 1 UP 10 30 DAYS
 
562.665-014 STEAM-BOX OPERATOR 2 2 2 UP 1O 30 DAYS
 
562.685-014 IMPREGNATOR 2 2 2 UP TO 30 DAYS
 
562.685-018 OPERATOR, PREFINISH 3 2 2 SIX TO 12 MONTHS
 
562.687-011 DYER 	 2 1 1 UP TO 30 DAYS
 
563.585-010 DRIER TENDER 3 2 2 IIREE TO SIX MONTHS
 
563.662-010 TREATING-PLANT OPERATOR 3 2 2 IIIREE TO SIX MONTHS
 
563.685-0110 CLOTIIESPIN-DRIER OPERATOR 1 1 1 UP 10 30 DAYS
 
563.685-018 L)RY-HOUSE ATTENDANT 2 1 1 30 LO 910 DAYS
 
563.685-(022 VENEER DRIER 2 1 1 UP 10 30 DAYS
 
563.685-026 VENEER REDRIFR 2 1 1 UP 10 30 DAYS
 
564.682-)10 CIIIPPINC-MACIINE OPERATOR 3 1 1 SIX TO 12 MONTHS
 
564.682-014 FLAKE-CUTTER OPERATOR 3 2 2 I1IREE TO SIX MONTHS
 
564.682-018 MILLER, WOO) FIOIJR 3 2 2 ONF TO TWO YEARS
 
564.685-014 CHIPPER 2 1 1 UP TO 30 DAYS
 
569.382-01(1 LINE TENDER, tLAkEBOARD 3 2 2 SIX 10 12 MONTHS
 
569.662-010 INCISING-MACIIINE OPERATOR 3 2 2 TIIRFE 10 SIX MONTHS
 
569.682-010 GRINDER, HARDBOARID 3 3 2 ONE TO TWO YEARS
 
569.685-026 CORE-LAYING-MACIIINE OPERATOR 2 2 1 IllEL 10 SIX MONTIIS
 
569.685-0112 GIIE SPREADER, VE;EER 	 2 1 1 30 TO 90 DAYS
 
569.685-016 GLJING-MACItINE OPIRATOR 2 2 2 31) 10 90 DAYS
 
569.685-050 GLUING-MACHINE OPERATOR, ELECTRONIC 2 2 1 11IREE TO SIX MONTHS
 
569.685-054 IO-PIA1E-PLYWOOD-PRESS OPERATOR 2 1 1 31) TO 90 DAYS
 
569.685-058 tlYDRAULIC-PRESS OPERATOR 2 1 2 30 TO 90 DAYS
 
569.685-)62 SPLICER OPERATOR 2 1 1 IlI(EL TO SIX MONTHS
 
569.685-070 VARNISIER 1 I 1 UP TO 30 DAYS
 
569.685-01 VENEER TAPER 2 1 1 310 TO 90 DAYS
 
599.685-0)34 DYER 2 2 2 UP 10 30 DAYS
 

* 	 HIGHER EDUCATION JRAINING PROGRAM: DOI-CIP R[I.ATIONStlIP DETERMINED BY IOWA SIAIL OCCUPATIONAL INFORMAlION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKFN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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IRAINING PROGRAM AND OCCUPAT IONAL REPORI
 

BY STANDARD OCCUPATIONAl ClASSIFICATION (1980)
 

OCCUPATION: 7639 MISCELLANEOUS WOODWORKING MACHINE OPERATORS AND TEN (CONTINUED)
 

----- CIASSIFICATION OF INSTRIJCTIONAL PRO;RAMS DICTIONARY OF OCCUPATIONAl TITLES--------- (;ED-

CODE TIIL: CODE TITIE R M L TRAINING TIME
 

663.682-018 VENEER-SLICING-MACIIINE OPERATOR 3 1 1 30 10 90 DAYS
 
663.685-Olli EXCELSIOR-MACIIINE TENDER 2 i , UP TO 30 DAYS
 
666.684-010 IRAMFR 2 1 2 30 10 90 DAYS
 
669.682-05'1 LAST IRIMMER 3 2 2 .'0 10 90 DAYS
 
669.685-038 CORE-COMPOSER FEEDER 2 1 1 3. -0 90 DAYS
 
669.685-098 VENEER REPAIRER, MACHINE 2 1 1 UP TO 30 DAYS
 
692.685-094 GLJF-MACHINE OPERATOR 2 1 1 IP 10 30 DAYS
 
739.684i-066 FOOT-MITER OPERATOR 2 2 1 UP TO 30 DAYS
 
764.684i-01.. BARREL CIIARRER 2 1 1 THREE TO SIX MONTHS
 
959.684-010) POLE FRAMER 2 1 2 30 10 90 DAYS
 

03.0103 FORESI PRODUCTS UTILIZATION 	 663.682-1I POLE-PEEl IING-MACIIINE OPERATOR 3 1 1 30 TO 90 DAYS
 
921.685-066 IRANSFER OPERATOR 2 1 1 30 TO 90 DAYS
 

03.04104 FOREST PRODUCTS PROCESSING TECIINOLOGY 	 569.685-078 WOOD-FUEL PELLETIZER 3 2 2 TIIREE 10 SIX MONTHS
 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DEST 	 692.685-262 WOOD-WEB-WEAVING-MACHlINE OPERATOR 2 1 2 30 TO 90 DAYS
 

' 4i._-: ). ? GUNSMITIING 	 665.685-031 STOCK CIIECKERER 2 2 1 1 IP 1O 30 DAY5 

118.O0l2 FURNITURE MAKING 	 562.685-010 GLUI-SIZE-MACHINE OPERAIOR 2 2 2 UP 1O 30 DAYS
 
692.685-106 LAMINATING-MACIIINE OPERATOR 3 1 2 3(0 10 90 DAYS
 

18.0703 MILLWORK AND CABINET MAKING 	 665.685-018 PLOW-AND-BORING-MACIIINE TENDER 2 1 1 UP TO 30 DAYS
 
666.1182-010 PIJLLEY-MORTISER OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 
666.582-010 PREFITTER, DOORS 3 2 2 THREE TO SIX MONTHS
 
666.685-010 SIEMIIOLE BORER 2 1 1 UP I) 3(0 DAYS
 
669.485-01O POWER-BARKER OPLRAIOR 3 2 2 30 TO 90 DAYS
 
669.662-0111 FRAME-1ABIE OPERATOR 3 2 2 SIX 10 1? MONTHS
 
669.682-046 EMBOSSING-MACHINE OPERAIOR 3 2 2 TtlRE1 10 SIX MONIHS
 
669.682-066 TIP INSERTER 3 1 1 THREE TO SIX MONTHS
 
669.685-050 DOWELING-MACHINE OPERAIOR 2 1 	 1 30 10 903 DAYS
 
669.685-054 END STAPLER 2 1 1 30 TO 90 DAYS
 
669.685-094 TURNER 2 1 1 30 TO 90 DAYS
 

•-	 HIGtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY IOWA SIAlE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGPAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPA[IONAL CIASSIFICATION (1980)
 

OCCUPAT ION: 16111) 

PRINI ING MACIIINL OPERATORS AND TENDERS 
lhese workers run machines that perform printing operations. They may operate machines that set type, either by the l ine or into a 
compter which can set an entire page. they may run machiucs that print designs or colors, emboss bunsiness cards, or copy drawings. 
They may sett up and load machines that make plates for printing pictures, repair books or magazines, or fasten wire bindings to 
notebooks. They watch machine operations and check its work. 

~~****,A 4+ 

.... - INSTRUCTIONAL 'PROGRAMS DICTIONARY OF OCCUPATIONAL TI1LLS--------- ;CED-CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

tIGIIiR EDUCATION TRAINING PROGRAM: DO[-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY tOR INIIRNAIIONAI DEVfLOPMENI 
 PAGE 860
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUFAIION: 1642
 

1YPESF II IN(; AND COMPOSIN; MACHINE OPERATORS AND fINDLRS
These workers operate machiFies to prepare mal.erial to be printed ir publ ications. Some operate keyboard machines ta a.;semble and set 
type. They press keys to select letters. IThe machine produces metal molds of letters arid assembles them into lines of words. Somemachines prodtuce coded paper tapes or films to prepare type for printing. Others enter information into a computer that pr.:.ares en­tire pages of type. These workers also may arrange colimns of type and pictures according to the desired layout of' each pag. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE IF CODE I I Tl[F 
 R M L TRAINING I IME 

48.0205 tYPESETTING, MAKE-UP, AND COMPOSITION 650.582-010 LINOTYPE OPERATOR 
 '42 3 IWO 10 FOUR YEARS 
650.582-014 MONOIYPE-KEYBOARD OPLRATOR 4 2 3 ONE 10 TWO YEARS
 
650.582-018 Ptl0IOCMOPOSING-MACHINE OPERA1OR 
 3 1 1 ONE TO TWO YEARS
 
650.582-()22 PIIOIOfYPESEITER OPERAIOR 
 L4 2 3 SiX 10 12 MONTHS 
650.682-010 EQUIPMENT MONITOR, PIIOfOYPESFI ING 3 1 2 TIIREE TO SIX MONTHS 
650.685-010 TYPESEITfING-MACtIINE lENDER 3 1 2 IIREE 10 SIX MONTHS 
652.585-010 PIIOTOLETTERING-MACINE OPERATOR 2 1 2 TIIREE TO SIX MONTHS
 
652.685-106 TYPE-PROOF REPRODUCER 
 2 1 2 UP TO 30 DAYS
 

SIIIGIILR EDUCA[ION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SiAlE OCCUPATIONAL INfORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNAIIONAL DEVILOPMENI 	 PAGE 861
 

TRAINING PROGRAM AND OCCUPATIONAL REPOPT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAT ION: 76413
 

PRINTING MACHINE OPERATIORS AND TENIDEiRS
 
These workers operate or tend machines used to print information or designs on other products. They also may copy, proof, or assem­

ble prinl.ed matter. They load the machines with paper or, other material, set machine controls, and watch the machines operate. 
They may mix chemical solutions, fill inlk wells, and install and adjust machine attachments. They also check printed products for 
defects, and may pack finished work in cartons or boxes. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE iIIE 	 CODE rI ILE R M L iRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 652.685-09! IICKET PRINTER ANI IAGGER 2 1 1 UP 1O 30 DAYS
 
659.662-010 PRINTER-SLOTTER OPERATOR 3 2 2 ONE TO TWO YEARS
 

18.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 	 651.582-014 LITIIO(RAPI!IC-PIROOIER APPRENTICE 3 2 2 SIX TO 12 MONTHS
 

48.0208 PRINTING PRESS OPERATIONS 	 651.582-OL PROOF-PRESS OPERATOR 3 2 2 SIX 10 12 MONTHS
 
651.582-014 LITHOGRAPHIC-IROOFER APPRENTICE 3 2 2 SIX 1O 12 MONTHS
 
651.585-010 ASSISiANT-PRE,S OPERATOR 3 2 2 ONE To IWO YEARS
 

651.682-014 OFFSEI-DUPLICArING-MACIIINE OPERATOR 3 2 2 THREE [O SIX MONTHS
 
651.682-018 STRIPER 
 3 1 1 SIX TO 12 MONTHS
 
651.685-010 [AG PRINTER 	 2 2 2 1IIRFL TO SIX MONTHS
 

651.685-0141 DESIGN PRINTER, BALLOON 	 2 1 1 UP 10 3(1 DAYS
 
651.685-018 OfFSET-PRESS OPERATOR 2 2 1 1 30 O 90 DAYS
 
651.685-022 PIATEN-PRESS FTllER 2 1 1 30 10 91) DAYS
 
652.462-010 RUJBBER-PRINTING-MACIIINE OPERATOR 3 2 1 IlIR[E 10 SIX MONTHS
 
652.562-010 PRINI- LINE OPERATOR 3 2 2 ONE TO iWO YEARS
 
652.582-010 MARKER 3 1 1 1THREE TO SIX MONTHS
 

652.582-14t ROTARY-SCREEN-PRINTING-MACIIINE OPER 3 1 1 TIIREE TO SIX MONTHS
 
652.682-Dl EMBOSSORAPI OPERATOR 3 1 2 IITREE T0 SIX MONTHS
 
652.685-010 BACK rE11DER, CIOIII PRINTING 2 1 1 UP TO 30 DAYS
 
652.685-01 BINDING PRINTER 2 1 1 UP 10 30 DAYS
 
652.685-t18 CARTON H,1ARKER, MACIllNE 2 1 -1 UP 10 3o DAYS
 
652.685-026 DECORATING-MACtIINE OPERATOR 3 1 1 30 1O 90 DAYS
 
652.685-030 EMBOSSIAG-PRESS OPERATOR 2 1 1 UP TO 30 DAYS
 
652.685-034 GLOVE PUINTER 2 1 1 30 TO 90 DAYS
 
652.685-(038 INK PRINiER 2 1 2 111PTO 30 DAYS
 
652.685-042 kEYING-MACtINE OT'[RATOR 2 1 1 UT' TO 30 DAYS
 
652.685-0116 MARKING-MACHINE OPERATOR 2 1 2 1IP 10 30 DAYS
 

652.685-050 MARKING-MACtHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
652.685-054 NAME-PIATE STAMPER 2 1 1 UP 1O 30 DAYS
 
652.685-058 PRESS 'FEDER 2 1 1 30 10 90 DAYS
 

652.685-062 PRINIE:T 2 1 1 30 10 90 DAYS
 
652.685-066 PRINIR, FLOOR (;OVIRING 2 1 1 30 10 90 DAYS
 
652.685-07(0 PRINTER, MACHINE 2 1 1 30 TO 90 DAYS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED 11Y IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOI-CIP RELAIIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASIfR CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 764;3 PRINTING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

.... -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TILE R M L TRAINING TIME 

652.685-)71I PRINTING-MACHINE OPERATOR, -OLDING 2 1 1 UP 10 30) DAYS 
652.685-078 ROLLER OPERATOR 2 1 1 UP 10 30 DAYS 
652.685-082 STAMPER 2 1 1 UP TO 30 DAYS 
652.685-090 STRIKE-OFF-M4ACIIINE OPERATOR 2 1 1 30 10 90 DAYS 
652.685-098 1ICKETER 2 1 2 UP 10 30 DAYS 
652.685-102 WAD-PRINTING-MACIIlNE OPERATOR 2 1 1 UP TO 30 DAYS 

48.0209 SILK SCREEN MAKING AND PRINTING 651.582-01s LITIIOGRAPIlC-PROOFER APPRENTICE 3 2 2 SIX TO 12 MONTHS 
651.682-014 OFFSET-DUPLICAIING-MACHINE OPERATOR 3 2 2 THREE 10 SIX MONTHS 
652.582-01i ROTARY-SCREEN-PRINI NG-MACIIINE. OPER 3 1 1 THREE TO SIX MONTHS 
652.665-010 SILK-SCREEN PRINTER, MACIIINE 3 1 1 30 TO 90 DAYS 
652.682-618 SCREEN-PRINTING-MACHINE O1'ERATOR 3 1 1 )IIREE TO SIX MONTHS 

* HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY S[ANDARD OCCUPATIONAL CIASSIf ICATION (1980)
 

OCCUPAI ION: 7644 

These workers 
or designs on 

operate or 
products. 

tend 
They 

mac
set 

PHOEOEN;RAVING 
hines used to prep
machine controls, 

AND LI IIIOGRAPIIING M
are printing plaLes 

instal I and adjust 

ACHINE OPERAIO
arid rol lers. 
attachments, 

RS AND IENDERS 
they may also use 

arid load and iunload 
machines to 
materials 

printL 
onto 

p
and 

atterns 
from the 

machi ies. !hey may use cameras and film processirig equ ipment to photograph and develop negatives or designs or typed matter to be 
transferred to printing plates. They may also cti, trim, mount, or otherwise finish printing plates or related devices. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE CODE TITLE R M L TRAINING TIME
 

00.0()0 NO CIP ASSIGNED 979.382-022 PANTOGRAPHER 3 1 1 THREE 10 SIX MONTHS 
979.682-0126 ROUTER 3 1 1 SIX TO 12 MONTHS 

48.0102 ARCIIITFCTURAI DRAFTING 979.682-014 BLUEPRINIING-MACIIINE OPERATOR 3 1 1 SIX 10 12 MONTHS 

1i8.(103 CIVII/STRUCTURAL DRAFTING 979.682-0111 BIUEPRINIING-I*k\,[IIINE OPERATOR 3 1 1 SIX 10 12 MONTHS 

48. 0104 EIECTRICAL/ELECTRONICS DRAFTING 979.682-014i BIIJEPRINTING-MACIIINE OPERATOR 3 1 1 SIX 10 12 MONTHS 

18.0105 MECHANICAL DRAFTING 979.682-014u BLUEPRINTING-MACHINE OPERATOR 3 1 1 SIX TO 12 MONTHS 

18.0205 TYPESETIING, MAKE-UP, AND COMPOSIION 971.382-018 REPEAT-PHIOTOCOMPOSING-MACIIINE OPERA 11 3 3 IWO TO FOUR YEARS 

48.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 971.381-018 OFFSET-PLATE MAKER 14 2 2 ONE 1O TWO YEARS 
972.682-010 PLATE GRAINER 3 2 3 IWO 10 FOUR YEARS 
972.682-014 PLATE-GRAINER APPRENTICE 3 2 3 TWO 10 FOUR YEARS 
979.682-022 ROLLER VARNISHER 3 1 1 ONE TO WO YEARS 

118.0208 PRINTING PRESS OPERATIONS 652.685-)22 CUTIING-AND-PRINIING-MACHINE OPERAT 3 2 1 30 10 90 DAYS 
652.685-086 STENCIL-MACHINE OPERATOR 
971.685-010 ROLLER-PRINT TENDER 

2 1 1 30 
3 2 1 30 

tO 91) DAYS 
TO 90 DAYS 

979.382-010 CLAMPER 3 2 2 ONE TO TWO YEARS 

18.0209 SILK SCREEN MAKING AND PRINTING 652.665-014 STRICKLER ATTENDANI 3 1 1 THREE TO SIX MONTHS 

48.0211U PIIOIOLNI5RAVING *971.685-010 ROLLER-PRINi lENDER 3 2 1 30 10"90 DAYS 

S[DUJ(A-(I ION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN fROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAIjONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 76419 

PRINTING MACHINE OPERATORS AND HENDERS, N.E.C.
 
Ifiese people operate or tend machines issed Lo assemble or repair books, magazines, arid other printed material. Some workers tend
machines that assemble, glue, and Fold sheets of paper to make business forms. 
 Others tend machines used to repair stitching in 
books. fasten wire bindings in notebooks, or remove faulty printing from paper prodlucts. they may install machine attachments, set
machiie cortrols, load machines with ma terials, arid clear machine jams. They also check finished products for defects and may keep 
product io records.
 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES---------- GED-


CODE TI TE 
 CODE TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 6149.685-038 EMBOSSING-MACHINE TENDER 2 1 1 UP TO 30 DAYS 

48.0102 ARCHITECTURAL DRAFTING 	 979.682-010 BLOCKER 
1 	 3 2 2 TWO TO FOUR YEARS
 

18.0103 CIVII/SIRUCTURAL DRAFTING 	 979.682-01l BIOCKER 1 3 2 2 TWO 10 FOIJR YEARS 

18.0104I ELECTRICAL/ELECTRONICS DRAFTING 	 979.682-010 BLOCKER 1 
 3 2 2 TWO 10 FOUR YEARS
 

418.0105 MECHANICAL DRAFTING 	 979.682-010 BLOCKER 1 
 3 2 2 TWO 10 FOUR YEARS
 

148.0202 BOOKBINDING 
 653.382-010 FOIDING-MACHINE OPERATOR 3 2 1 SIX TO 12 MONTHS
 
653.585-010 COLLAIING-MACIINE OPERATOR 
 2 1 1 TIIRIE 10 SIX MONTHS
 
653.682-014 COVERING-MACIIINE OPERATOR 
 3 2 1 SIX 10 12 MONTHS
 
653.685-010 BIND[RY WORKER 2 2 2 IIIREE 10 SIX MONTHS 
653.685-014 BOOK-SEWING-MACHINE OPERATOR 1 2 1 1 THREE TO SIX MONTHS 
653.685-022 MAGAZINE REPAIRER 2 1 2 30 TO 90 DAYS
 
653.685-026 ROUNDING-AND-BACKING-MACIIINE OPERAT 3 2 2 THREE 10 SIX MONTHS
 
653.685-030 SPIRAL BINDER 
 1 1 1 UP TO 30 DAYS
 

48.0205 TYPESETTING, MAKE-UP, AND COMPOSITION 	 979.682-010 BLOCKER 1 3 2 2 TWO 10 FOUR YEARS
 

48.0208 PRINTING PRESS OPERATIONS 	 659.685-010 PAPER fONDIIIONER 2 1 1 30 TO 90 DAYS 
659.685-018 SIOTGUN-SIIELL-REPRINTING-IJNII OPERA 2 1 2 liP 10 30 DAYS 
659.685-022 TRANSFER-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS 

HIGHER EDUCATION !RAINING PROGRAM: DOF-CIP RELATIONSHIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INIORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

workers dry cleaning pressing 

OCCUPAT ION: 7651) 

Ihese workers 
ols or rolls, 

operate 
knit or 

TEXTItE, 
machines that make or 
weave material, or cutt 

APPARFL, AND FURNISHINGS MACH
treat textiles and garments. 
fabrics for making clothes. 

INE OPERATORS AND TENDFRS 
They may run machines that 
Others run machines that 

wind 
attach 

fibers or 
fasteners 

labrics 
to 

on s
clothing, 

po­
sew 

garments together to make garments, Lpholstery, or books, or make shoes and boots. Some operate or 
equipment, or use machines to block hats, dye yarn, or stretch cloth. 

....- CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

* HIGHER EDUCATION tRAINING PROGRAM: DO1-CIP REL.ATIONSHIP DE|ERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7651 

WINDING AND TWISTING MACHINE OPERATORS AND TENDERS
 
ihese workers operate or tend machines used to wind fibers or fabric onto spools and to twist, straighten, or tighten fibers used In 
texti 1 prodUicLs. They load the machines by quiding fiber, thread, or fabric onto machine rol Is arid through reels arid guides. They
start the machines, watch their operation, arid remove fibers from clogged rollers, they may weigh rolls of fabric or set counters 
to record the amount of fiber or fabric wound. They also ciean the machines and keep production records. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GE)-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 554.665-010 CALENDER-WIND-UP lENDER 2 1 1 UP 10 30 DAYS
 
580.685-034t IIOOKING-MACItINE OPERATOR 2 1 2 30 TO 90 DAYS
 
581.685-07h WINDING-RACK OI'ERATOR 2 1 2 30 10 90 DAYS
 
589.685-086 ROLLING-DOWN-MACIiINE OPERATOR 2 1 2 UP TO 30 DAYS
 
680.585-010 BAITING-MACHINE OPERAiOR 2 1 1 IP 10 30 DAYS
 
680.685-002 FINISHER-CARD TENDER 2 1 1 UP 10 30 DAYS
 
680.685-094 SLIVER-LAP-MACHINE TENDER 2 1 1 UP 1O 30 DAYS
 
681.485-010 ROVING WINDER, FIBERGLASS 2 1 2 30 TO 90 DAYS
 
681.585-010 BLAMER 2 1 1 30 TO 90 DAYS
 
681.585-014 BOB13IN WINDER, MACHINE 2 1 1 UP [0 30 DAYS
 
681.585-018 SINGE WiNDER 2 1 1 30 10 90 DAYS
 
681.682-010 DRESSER TENDER 3 1 2 IIIREE TO SIX MONTHS
 
681.682-014; ROPE-MAKER, ROPEWALK 	 3 1 2 THREE 10 SIX MONTHS
 
681.682-018 RUG SETTER, AXMINSIER 	 3 1 2 SIX 10 12 MONTHS
 
681.6G5-010 BALL-WARPER TENDER 	 2 1 1 30 TO 90 DAYS
 
681.685-014; BALLING-MACHINE OPERA1OR 2 1 1 UP 10 30 DAYS
 
681.685-018 BEAM-WARPER TENDFR, AUTOMATIC 2 1 1 THREE TO SIX MONTHS
 
681.685-026 BOBBIN WINDLR, SEWING MACHINE 2 1 1 30 10 90 DAYS
 
681.685-030 CARDING-MACHINE OPERATOR 1 1 1 UP TO 30 DAYS
 
681.685-034 COILER 2 1 1 UP TO 30 DAYS
 
681.685-038 COVERING-MACHINE OPERATOR 2 1 1 3( 10 90 DAYS
 
681.685-046 DOUBLING-MACHIINE OPERATOR 2 1 1 UP TO 30 DAYS
 
681.685-058 LONG-CHAIN BEAMER 2 1 1 30 tO 90 DAYS
 
681:685-O62 LOOM-WINDER TENDER 2 1 1 UP TO 30 DAYS
 
681.685-066 PRECISE WINDER 2 1 1 UP TO 30 DAYS
 
681.685-070 QUILLER OPERATOR 2 1 1 THREE 10 SIX MONTHS
 
681.685-074 QUILL ING-MACHINI OPERATOR, AUTOMATI 2 1 1 3(0 10 90 DAYS
 
681.685-078 REELING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
681.685-082 ROPE MAKER, MACIIINE 2 1 1 30 TO 90 DAYS
 
681.685-086 ROPE-LAYING-MACIIINF OPERATOR 2 1 1 30 10 90 DAYS
 
681.685-090 RUBBER-THREAD SPOOLER 2 1 1 UP 10 30 DAYS
 
681.685-094 SELVAGE-MACHINE OPERATOR 	 2 1 1 UP TO 30 DAYS
 
681.685-098 SKEIN WINDER 	 2 1 1 30 TO 90 DA'S
 
681.685-102 SKEINER 	 2 1 1 UP tO 30 DAYS
 

ttHIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCIPAT IONAI CLASSIF ICATION (1980) 

OCCUPATION: 7651 WINDING AND IWISTING MACHINE OPERATORS AND TENDERS (CONIINUED) 

------ CLASSIICATION OF INSIRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- L)-
CODE IITLE CODE TITLE R M L TRAINING TIME 

681.685-106 SPEEDER TENDER 2 1 1 UP TO 30 DAYS 
681.685-110 SPINNING-MACIIINE 
681.685-111 SPOOLING-MACIIINE 

[[N[)ER 
OPERATOR 

2 
1 

1 
1 

1 LIP 
1 UP 

TO 30 
TO 30 

DAYS 
DAYS 

681.685-118 STRAND-FORMING-MACIIINE OPERATOR 2 1 1 30 TO 90 DAYS 
681.685-122 THREAD WINDER, AUIOMATIC 2 1 1 UP TO 30 DAYS 
681.685-126 TWISTER 2 1 1 30 TO 90 DAYS 
681.685-13o TWISTER lENDER 2 1 2 30 10 90 DAYS 
681.685-134i TWISTER TENDER, PAPER 2 1 1 THREE TO SIX MONTHS 
681.685-138 UPIWISTER TENDER 2 1 1 30 TO 90 DAYS 
681.685-142 WARP SPOOLER 2 1 1 30 TO 90 DAYS 
681.685-150 WINDER OPERATOR, AUTOMATIC 2 1 1 UP TO 30 DAYS 
681.685-I154 YARN WINDER 2 1 1 30 10 9) DAYS 
681.685-158 YARN-TEXTURING-MACHI NE OPERATOR 1 2 1 1 3) TO 90 DAYS 
682.685-010 SPINNER, FRAME 2 1 1 30 10 90 DAYS 
682.685-014 SPINNER, MUI.E 2 1 1 THREE 10 SIX MONTHS 
685.687-018 LACE WINDER 2 1 1 UP TO 30 DAYS 
689.685-010i BLOCKER 2 1 2 UP TO 30 DAYS 
689.685-046 CLOTH WINDER 2 1 1 UP 10 30 DAYS 
689.685-050 CLOTII-DOUBLING-AN)-WINDING-MACIIINE 
689.685-066 FISIIING-LINE-WINDING-MACHINE OPERAT 

2 
2 

1 1 30 
1 1 UP 

TO 
TO 

90 DAYS 
30 DAYS 

689.685-114 ROLLING-MACIIINE TINDER 1 1 1 UP TO 30 DAYS 
690.682-026 CUTTER, BARREL DRUM 3 1 2 TIREE TO SIX MONTHS 
739.685-030 PAINT-ROLLER WINDER 2 1 1 30 TO 90 DAYS 
920.685-070 LACE-ROLLER OPERATOR 2 1 1 UP 10 30 DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 583.685-122 TRIMMING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS 

48.0304 SHOE AND BOOT REPAIR 681.685-022 BOBBIN WINDER, MACHINE 1 1 1 UP rO 30 DAYS 

SHIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMA ION 

COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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BY STANDARD OCCIJPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7652
 

KNITTING AND WEAVING MACHINE OPERATORS AND TENDERS
These workers operati machines used to knit or weave fabrics. They operate a number of' machines at one time. l,ey mount loom
frames and spools in the machines, thread the machines 	 with yarn, arid then start Lhe machines. They patrol the work area to watch
for machinery problems, clear machine jams, replace damaged machine parts, and refill spent yarn packages. They also may roll woven 
fabrics onto tubes or rolls and keep production records. 

....- CASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL IILES---------- GEO-

CODE TITLE 
 CODE TITLE 	 R 14 L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 683.5a2-010 CARD CUI IER, ,JACQIUAR) 3 1 2 SIX 10 12 MONTHS 
683.662-010 JACQUARD-IOOM WEAVER 3 1 1 SIX TO 12 MONTHS 
683.665-010 WEAVER, NEEDLE I OOM 3 1 2 THREE 10 SIX MONIlS 
683.682-010 CARPET WEAVER 
 3 1 2 IlIRLE TO SIX MONTHS 
683.682-01LI CARPI I WEAVER, JACQUARD LOOM 3 1 2 IIIREF TO SIX MONTHS 
683.682-022 JACQUARD-LOOM WEAVER 3 1 2 SIX TO 12 MONTHS 
683.682-026 LEVERS-LACE MACHINE OPERATOR 3 1 2 ONE TO TWO YEARS 
683.682-030 PLUSH WEAVER 3 1 2 THREE 10 SIX MONTHS 
683.682-0314 WEAVER 
 3 1 2 SIX TO 12 M4ONTHtS 
683.682-38 WEAVER 
 3 1 2 SIX 10 12 MONTHS
 
683.682-o'i2 WEAVER APPRENTICE 	 3 1 2 SIX 10 12 MONTHS 
683.682-()46 WEAVER, NARROW FARRICS 	 3 1 2 SIX TO 
12 MONTHS 
683.682-050 WEAVER, TIRE CURD 3 1 1 THREE tO SIX MONTHS 
683.685-030 1 IR[ADING-MACtINE TNT)ER 2 1 1 30 TO 90 DAYS 
683.685-038 WEAVER, AXMINtISER 2 1 1 THREE 10 SIX MONTHS 
684.682-010 KNITTING-MACHINE OPERAIOR, FUIL-FAS 3 2 1 SIX 10 12 MONTHS 
684.685-01(1 SEAMLESS-tlOSIERY KNIT[ER 3 1 1 30 10 90 DAYS 
685.382-010 SURGICAL-ELASEUC IKNITTER, HAND FRAM 1t 2 1 SIx ro 12 MONTIIS 
685.665-014 KNITTING-MACHINE OI'ERATOR 2 1 2 30 TO 90 DAYS 
685.665-018 WARP-kNITTING-MACHINE OPERATOR 3 2 2 TIIREF TO SIX MONTHS 
685.684-010 PAITERN WHEEL MAKIR 3 2 2 SIX 10 12 MONTHS 
685.685-010 KNITTING-MACtlINE OPERATOR 2 1 2 THREE TO SIX MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 685.665-010 KNI]IER, FULL-FASHIONE-D GARMENT 2 1 1 TIIREE TO SIX MONTHS 
685.682-010 CROCItET-MACHIN,- OPERATOR 3 2 2 THREE TO SIX MONTHS 

I IIClI EI)UCA IlON TRAINING PROGRAM: -)1-CIP RELATIONSIIIP DETERMINFED BY IOWA SIAIL OCCUPATIONAL INFORMAfION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NO;CC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7653
 

IXIIIE FABRICATING MACHINE OPERATORS A1ND ILNDLRS 
These workers operate and tend machines iied to attach fasteners to clothing and other texti le products. They may work with cloth, 
canvas, paper, plastics, leather-, arid rubber. Some tend machines that attach buttorns to apparel. Others tend machines that fasten 
fabric and padding with eyelets to form panels for mattresses. These are only a few examples of the products they help produce. 
Ihese workers load fasteners into a machi ri:, position the materials fasteried and )re-ss pedals to operate the maclines. 

----- - INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPAIlONAL TITLES--------- GED-
CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAl. CLASSIFICATION (1980)
 

OCCUPATION: 76511 

I[XIII f CUI IING MACIIINE OPERAIORS AND IF NDERS 
These workers operate or Lend machines uised to cuL fibers or fabric. They load or feed material into the machine arid adjust guides
and cutters. lhey watch machine operatlions For problems such as yarn breaks or wrinkled cloth. Once articles have been cut., they 
may 	 stack or bundle them. They also may Lrick materials from storage rooms, clean arid oil the machinery arid weigh or measure fln­
ished articles. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M I. TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 551.585-022 ROIARY-CUTTER OPERAIOR 1 1 1 UP 10 30 DAYS
 
585.685-026 CLOTH TRIMMER, MACHINE 2 1 2 30 TO 90 DAYS
 
585.6c!'-038 CUI-LACE-MACIIINE OPERATOR 2 1 2 30 10 9(0 DAYS
 
585.685-094 SIHAVING-MACIINE OPERATOR 2 1 2 30 10 90 DAYS
 
585.685-098 SIIEARING-MACtlINE [FEDER 2 1 2 30 10 90 DAYS
 
585.685-102 SHEAR ING-MACHINE OPERATOR 2 1 2 UP 10 30 DAYS
 
585.685-126 IRIMMER, MACHINE 2 1 2 lIP 10 30 DAYS
 
680.685-022 CHOPPED-STRAND OPERATOR 2 1 2 IP 10 3(0 DAYS
 
680.685-102 STAPLE CUTTER 2 1 1 UP TO 30 DAYS
 
686.662-010 RUG (CUIIER 3 1 2 THREE TO SIX MONTHS
 
686.682-010 BAND-SAW OPERATOR 3 1 2 TIR1F 10 SIX MONTHS
 
686.685-014 CONTINUOUS PIlLOWCASF CUTTER 2 1 2 30 10 9(1 DAYS
 
686.685-022 CUTTER 2 1 2 UP T0 30 DAYS
 
686.685-026 FELT CUTTER 2 1 2 UP 10 30 DAYS
 
699.682-O10 BINDING CUTTER, SYN1tETI C CLOTII 3 2 2 THREE 10 SIX MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 585.685-1h6 FUR-CIJIING-MACIINE OPERAIOR 2 1 2 UP TO 30 DAYS
 
585.685-062 LABEL PINKER 2 1 1 1P 1O 30 DAYS
 
686.1162-010 DIE-CUIIING-MACIIINF OPIRAFOR, AIJIOM 3 1 2 [TIRE[ TO SIX MONTHS
 
686.585-010 CUTTING-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS
 
686.682-014t BIAS-CUTIlNG-MAIIINE OPERATOR 3 1 2 1IIR E 10 SIX MONTHS
 
686.682-018 FEL]-CUTTING-14ACIIINE OPERAIOR 3 2 2 T1REE 10 SIX MONTHS
 
686.685-010 CIIIN-SIRAP CUI]ER 2 1 1 UP T0 30 DAYS
 
686.685-018 CUFF CUTTER 2 1 2 30 10 90 DAYS
 
686.685-042 PINKING-MACIIINF OPIRATOR 2 1 2 30 10 90 DAYS
 
686.685-058 SCAlLOP CUTTER, MACHINE 2 1 2 UP TO 3(0 DAYS
 
686.685-066 SIRIP-CUTTING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
686.685-071 WELT-IRIMMING-MACIIINE OPERATOR 3 1 2 30 TO 90 DAYS
 
689.665-0T TIIREAD-CUTTER TENDER 3 1 2 UP 10 30 DAYS
 
699.682-0111 CUTTER 3 2 2 IIIRE[E TO SIX MONTHS
 
781.682-010 TRIMMER, MACHINE 2 1 1 UP 10 30 DAYS
 
7811.685-010 BAND-AND-CUFF (:UIT[R 2 1 1 UP TO 30 DAYS
 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMINI DESI 	 692.685-250 WINDOW-SHADE CUTTER AND MOUNIER 2 1 1 30 10 90 DAYS
 

* 	 IIGIER EDUCAT ION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAL CIASSIFICAIION (1980)
 

OCCUPAIION: 76514 TEXTILE CUlING MACIIINE OiPERAIORS AND TENDERS (CONfINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAI. PROGRAMS ------ I)ICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TlITLE CODE TITLE R M L TRAINING TIME
 

48.0303 UPHOLSTERING 781.381i-0101 CUTTER, FABRICS AND MATERIALS 3 2 2 ONE TO TWO YEARS
 

i8.0304i SIOE AND BOOT REPAIR 585.685-082 ROTARY CUITER 2 1 2 30 TO 90 DAYS 
585.685-118 STRIPPING CUTTER AND WINDER 2 1 2 30 10 90 DAYS
 
690.685-094 COUNTER CUTTER 2 1 2 30 TO 90 DAYS
 
690.685-114 CUT-OUT-MACHINF OPERATOR 2 1 1 UP TO 30 DAYS
 
690.685-478 WELT CUTTER 2 1 2 THREE TO SIX MONTHS
 
789.382-010 CLICKING-MACINE OPERATOR 3 2 2 SIX TO 12 MONTHS
 

148.05OI METAL FABRICATION 619.685-070 METALLIC-YARN-SLITTING-,iACtHINE OPER 2 1 1 30 TO 90 DAYS
 

HIGlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl. CLASSIFICATION (1980)
 

]CCU PA IION: /055
 

IEXTI IF SEWING MACHINE OPERATORS AND IENI)ERS

These workers operate or tend machines uised to sew together materials. They make items stuch as garments, qJilts, upholstery, books,art. goods, toy%, or similar products. Illhy thread the machines, adjjst needles, and move controls to regulate feed rates and thread
tensions. They may adjust the machine table to sew articles of various sizes and shapes. 
 They watch machine operations to detect 
and correct stitching problems, arid 
may replace damaged needles as necessary.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L IRAININ(; TIME
 

00.0000 NO CIP ASSIGNED 
 684 682-o 14 SEIER AND INSPECIOR 3 1 1 30 10 90 DAYS 
689.682-018 SPLICING-MACIIINE OPERATOR 2 1 1 TIIREE TO SIX MONTHS 
689.685-106 QUIITING-MACIIINE OPERAIOR 3 1 2 IITREE 10 SIX MONTHS 
689.685-118 SEWING-MACIIIN[ OPFRAIOR, SPECIAL LQ 2 1 2 UP 10 30 DAYS 
689.685-126 STITCHt-BONDING-MACHINE TENDER 2 1 1 30 TO 90 DAYS 
689.685-150 WAICIIER, AUTOMAT 2 1 2 1tlRiE 10 SIX MONTHS
 
689.685-154 WATCHER, PANTOGRAPtL 2 1 2 TIIREE 10 SIX MONTHS
 
731.685-010 ROOTER OPFRAIOR 2 1 2 3(0 10 90 DAYS
 
787.682-014 CARPET SEWER 
 3 2 2 30J TO 90 DAYS
 
787.682-038 ROLi-OR-TAPE-EDGE-MACHINE OPERATOR 2 1 1 3(0 TO 90 DAYS
 
787.682-042 SEWING-MACHINE OPERATOR 
 3 2 2 TIIREE 10 SIX MONTHS
 
787.682-050 SEWING-MACIIINE OPERAIOR 3 2 2 TIIRE 10 SIX MONTHS 
787.682-054 SEWING-MACIIINE OPIRAIOIR 2 1 1 30 10 90 DAYS 
787.682-058 SLWING-MACIIINE OP[RATOR 3 1 2 IIIREE 10 SIX MONTHS 
781.682-062 SEWING-MACHINE OPLRAIOR 2 1 1 IIIRIE 0 S,1( MONTHS 
787.685-010 FASTENER-SEWING-MACIIINE OPERAIOR 2 1 2 UP 10 30 6,S 
787.685-014l -OLDER-SEAMER, AJ IOMA]I C 2 1 2 30 10 901 DAY:;
787.685-022 IIEM4MING-AND-IACKING-MACIIIJE OPERA1O 2 1 1 UP TO 30 DAYS 
787..6.85-030 SERGING-MACHINE OPERATOR, AUTOMATIC 3 1 2 30 10 90 DAYS 
787.685-034i SEWING-MACHINE OPERATOR, ZIPPER 2 1 1 UP TO 30 DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 689.662-o14 STRIPE MATCIIER 
 3 2 2 3(0 10 90 DAYS
 
689.682-022 STITCHER 
 3 2 2 TIIREE TO SIX MONTHS 
783.682-010 FJR-MACHINE OPERAIOR 3 2 2 ONE 10 TWO YEARS 
783.682-01t SEWING-MACIIINE OPERATOR 
 3 1 1 IIIREE TO SIX MONTHS 
784.682-010 (LOVE SEWER 3 1 2 IIIR[E 10 SIX MONTHS
 
784t.682-014i FAT-AND-CAP SEWER 
 3 1 1 30 10 9(1 DAYS
 
784.685-014; BRI-M SI! TCIIER 
1 2 1 1 UP 10 30 DAYS
 
786.682-01(0 APPIIQUFR, ZIGZAG 2 1 1 30 10 90 DAYS
 
786. 682-114 ARMIlIOlE BASIER, JUMPHASTINC 2 1 1 30 10 90 DAYS 
786. 682-018 ARMHIIOIE FELLER, IIANI)STI ICHtING MACIII 2 1 1 UP [0 30( DAYS 
786.682-022 ARMItOI E-SEW-AND-TRIM OPERATOR, LOCK 2 1 1 3(0 10 90 DAYS 
786.682-026 PACK MAKER, IOCKSIIICII 2 1 1 3(0 10 90 DAYS 
786.682-0?'j .\STING-MACHINE OPERATOR 2 1 1 30 10 90 DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OFhER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7655 TEXTILE SEWING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIlLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

786.682-031 BINDER, CIIAINSIII(,I 
786.682-038 BINDER, COVERS I I'H 

2 1 1 30 
2 1 1 30 

TO 90 DAYS 
TO 90 DAYS 

786.682-042 
786.682-1)i6 
786.682-050 

BINDER, LO(,KSTIITICI 
BLINDSTITCH-MACIItNE OPERATOR 
CANVAS BASTER, JUHPBASIING 

2 
2 
2 

1 
1 
1 

1 
1 
1 

30 
UP 
30 

TO 
TO 
TO 

90 
30 
90 

DAYS 
DAYS 
DAYS 

786.682-051'4 CIIAINSTITCH SEWING 14ACIIINE OPERATOR 2 1 1 UP TO 30 DAYS 
786.682-058 COAT JOINER, IOCKSIIICII 2 1 1 3Kt 10 90 DAYS 
786.682-062 COlLAR BASTER, JUMRBASTING 2 1 1 30 TO 90 DAYS 
786.682-066 COLLAR FELLER, HANDSIIICHING MACIIN 2 1 1 UP 1O 30 DAYS 
786.682-070 COLLAR SETTER, LOCKS]ITCll 2 1 1 30 TO 90 DAYS 
786.682-074 COLLAR SETTER, OVERIOCK 2 1 1 30 TO 90 DAYS 
786.682-018 COVERSTITCtt-MA(IIINE OPERATOR 2 1 1 UP TO 30 DAYS 
786.682-082 CUP SETTER, LOCKSTIIClt 2 1 1 30 10 90 DAYS 
786.682-086 ELASTIC ATTACHER, CHAANSTITCtI 2 1 1 30 TO 90 DAYS 
786.682-090 EIASTIC ATIACHIR, COVERSTITCH 2 1 1 30 10 90 DAYS 
786.682-094 ELASTIC A[TACIILR, OVERLOCK 2 1 1 30 10 90 DAYS 
786.682-098 ELASTIC ATTACHER, ZIGZAG 2 1 1 30 TO 90 DAYS 
786.682-102 FACING BASTER, JUMPBASTING 2 1 1 30 1O 90 DAYS 
786.682-106 FELLED-SEAM OPERATOR, CIIAINSTIICII 2 1 1 30 TO 90 DAYS 
786..6.82-110 FLA1LOCK-SEWING-MACHINE OPERATOR 2 1 1 30 TO 9) DAYS 
786.682-11 FRONT MAKER, LOCKSIIICII 2 1 1 THREE TO SIX MONTHS 
786.682-118 FRONT-EDGE-IAPE SEWER, LOCKSTITCtl 2 1 1 THREE 10 SIX MONTHS 
786.682-122 EUR-MACIIINE OPERAIOR 3 1 1 TWO TO FOUR YEARS 
786.682-126 HEMMER, BLINDSTITCII 2 1 1 UP 10 30 DAYS 
786.682-130 HEMMER, CHAINSIITCH 2 1 1 UiP TO 30 DAYS 
786.682-134 HEMMER, LOCKSTITCt 2 1 1 UJP TO 30 DAYS 
786.682-138 HEMMER, OVERIOCK 2 1 1 UP 10 30 DAYS 
786.682-142 IILMSTITCIIING-MACIINE OPERATOR 2 1 1 UP 10 30 DAYS 
786.682-146 JUMPBASTING-MACtINE OPERATOR 2 1 1 UP 1O 30 DAYS 
786.682-150 LAPEL PADDER, BLINDSII[CII 2 1 1 30 10 90 DAYS 
786.682-154I LINING 
786.682-158 LINING 

BASTER, 
FELLER, 

JUHPBASFINC 
BI INDSIITCII 

2 
2 

1 
1 

1 
1 

TIREE 
30 10 

10 SIX MONTHS 
90) DAYS 

786.682-162 LINING MAKER, IOCkSTITCII 2 1 1 UP 10 30 DAYS 
786.682-166 LINING SETTER, LOCKS IICH 2 1 1 30 10 90 DAYS 
785.682-170 LOCKSTIICII-MACIIINE OPLRAIOR 2 1 1 UP TO 30 DAYS 
786.682-1741 IOCKSTITCtI-SEWING-MACIIINE OPERAIOR, 3 1 2 THREE TO SIX MONTHS 
786.682-178 IMULTINEEDLE-CIAIN.STITCII-MACIIINE OPE 2 1 1 30 TO 90 DAYS 
786.682-182 NECKTIE OPERAIOR, POCKETS AND PIECE 2 1 1 30 TO 90 DAYS 
786.682-186 NECKi lE-CENTRALIZING-MACtlINE OPERAI 2 1 1 30 10 90 DAYS 
786.682-190 
786.682-194 

NICKTIE-CENRAI.T7IN(;-MACIIINE OPFRAT 
OVERIGCK SEWING MACIIIN[ OPERATOR 

2 
2 

1 
1 

1 
1 

30 
UP 

TO 
TO 

901 DAYS 
30 DAYS 

786.682-198 OVERI OCK-MACIIINE OPERATOR, COMPLETE 3 1 2 THREE TO SIX MONTHS 

IIIGHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA STATF OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAIIONAL CLASSIFICATION (198(0)
 

OCCUPATION: 7655 TEXTILE SEWING MACHINE OPERAIORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES---------- GE]-

CODE TITLE 
 CODE TITLE 	 R M L TRAINiNG TIME
 

786.682-202 PANIS OUISEAMER, CIIAINSTI IChI 2 1 1 30 10 90 DAYS
 
786.682-206 PICKED-EDGE S[WING-MACIIINF OPERATOR 2 1 1 UP TO 30 DAYS
 
786.682-210 POCKET SETTER, IOCKSTIIICII 3 1 1 TIIREE T0 SIX MONTHS
 
786.682-21l' REPAIR OPERATOR 3 1 2 30 10 901 DAYS
 
786.682-218 SEAT JOINER, CIIAINSTITCII 2 1 1 30 10 90 DAYS
 
786.682-222 SHOULDER JOINER, IOCKSTITC!i 2 1 1 30 T0 90 DAYS
 
786.682-226 SIEEVE MAKER, IOCKSTIICII 2 1 1 UP TO 30 DAYS
 
786.682-230 SLEEVE SETTER, LOCKSIITCH 2 1 1 THtREE 10 SIX MONTHS
 
786.682-234 SLEEVE SETTER, OVERLOCK 2 1 1 30 TO 90 DAYS
 
786.682-238 JOPSTITCIILR, LOCKSTITCl 2 1 1 30 10 90 DAYS
 
786.682-242 IOPSIITCHER, ZIG;AG 2 1 1 30 10 90 DAYS
 
786.682-246 TUNNEL-EIASIIC OP[RAIOR, CIIAINSIIIC 2 1 1 30 1O 90 DAYS
 
786.682-250 IUNNEL-ELASTIC OPERAT[OR, LOCKST ItCI 2 1 1 30 10 90 DAYS
 
786.682-254 TUNNEL-ELASlIC OPERATOR, ZIGZAG 2 1 1 30 TO 90 DAYS
 
786.682-258 ULTRASONIC-SEAMIG-MACIlNE OPERATOR 2 1 2 UP TO 30 DAYS
 
786.682-262 UTILITY OPERATOR 3 1 2 IIIREE TO SIX MONTHS
 
786.682-266 WAISTBAND SETTER, LOCKSTIICtl 2 1 1 UP TO 30 DAYS
 
786.682-270 WAISILINE JOINER, IOCKSIITCII 2 1 1 3(0 10 90 DAYS
 
786.682-274i WAISTLINE JOINER, OVERLOCK 2 1 1 THREE 10 SIX MONTHS
 
736.682-278 ZIGZAG-MACHlINE OPERATOR 2 1 1 UP TO 3(0 DAYS
 
786.682-282 ZIPPER SETTER, CIIAINSTITCH 2 1 1 30 TO 90 DAYS
 
786.682-286 ZIPPER SETTER, LOCKSTITCHI 2 1 1 30 10 90 DAYS
 
786.685-0110 BlITON--SEWING-MACItNE OPERATOR 2 1 1 UP 10 3(0 DAYS
 
786.685-014 BUTTONIIOLE-MACIIINE OPERATOR 2 1 1 UP 10 30 DAYS
 
786.685-018 EMBROIDERY-MACHINE OPERATOR 2 1 1 IP i0 30 DAYS
 
786.685-022 PIPED-POCKET-MACIIINE OPERATOR 2 1 1 UP TO 30 DAYS
 
786.685-026 PROFILE-STIICHING-MACHINE OPERATOR 2 1 1 UP I0 3(0 DAYS
 
786.685-0(30 SEWING-MACHINE OPERATOR, SEMI-AUTOM 2 1 1 UP IO 3(1 DAYS
 
786.685-031; TACKING-MACIIINE OPERAIOR 2 1 1 UP 10 30 DAYS
 
786.685-042 BUTIONIIOLE-AN)-EUIT ON-SEWING-MACIIIN 2 1 2 UP T0 30 DAYS
 
787.682-010 BINDER 3 1 1 IIIRE TO SIX MONTHS
 
787.682-022 EMBROIDERY-MACHINE OPERATOR 3 2 2 TIIREE 10 SIX MONTHS
 
787.682-046 SEWING-MACHINE OPERATOR 	 3 2 2 SIX TO 12 MONTHS
 
787.682-070 SEWING-MACHINE OPERAIOR 3 1 1 THREE TO SIX MONTHS
 
787.682-07'1 SEWING-MACIIINE OPERAIOR 3 1 1 30 TO 90 DAYS
 
787.682-082 IUCKING-MACHINE OPERATOR 3 1 1 THREE 10 SIX MONTHS
 
787.685-042 TACKING-MACIIINL OPERATOR 2 1 1 30 10 9(1 DAYS
 
787.685-046 TOE-CLOSING-MACINI E TENDER 2 1 1 UP TO 30 DAYS
 
787.685-050 TRIMMING SEWER, AtIJOMAI IC 2 1 1 3( TO 90 DAYS
 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMFNI DEST 	 689.685-026 BOUf FANI-CURTAIN-MACIIINE TENDER 3 1 2 IIIRLE 10 SIX MONTHS
 
692.685-251 WINDOW-SIIADE-RING SEWER 2 1 1 UP TO 30 DAYS
 

4-	 IIIIIER EDUCATION TRAINING PROGRAM: DOT-CiP RELAIONSIIP DETLWIN4D BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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IRAINiNG PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAT IONAL ClASSIFICATION (1980)
 

OCCUPATION: 7655 TEXTILE SEWING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

....- CIASSIIICAIION OF INSIRUCIIONAL PROGRAMS 
CODE 1 1 ILE 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 


48.0303 UPHOLSTERING 


18.0304 SIIOF AND BOOT REPAIR 


IICTIONARY OF OCCUPAIIONAL TITliES---------

CODE [ITI f 


786.682-oi6 ILINDSTIFG-MACHINE OPERATOR 
787.682-018 DRAPERY OPERATOR 
781.682-026 H; MME R 
187.682-034 OVFREDGE SEWER 
781 682-066 SLWI NG-MIACH I NE OP[ RATOR 
787.682-078 SIIlRRING-MACtlINE OPERATOR 
781.685-018 tItMMER, AUIOMATIC 
787.685-026 PLEATER 
787.685-038 SIIIRRING-MACIIINE OP[RA[OR, AUTOMAfI 

780.682-014 SLIP-COVER SEWIR 

780.682-018 UPHOLSTERY SEWER 

787.682-086 ZIPPER SETTER 


780.682-010 SEWING-MACHINL OPERATOR 

780.682-011i SLIP-COVER SEWER 

780.682-018 UPIIOLSIERY SEWER 


783.682-014 SEWING-MACHINE OPERATOR 


PAGE 875
 

(;ED-

R M I IRAINING TIME
 

2 1 J UP 10 30 DAYS 
3 1 2 THREE TO SIX MONTHS 
3 1 1 IIIREE1O SIX MONTHS 
3 1 2 IIREE T0 SIX MONTHS 
3 1 1 1III(,E 10 SIX MONTHS 
3 1 2 THREE TO SIX MONTHS 
3 1 1 30 TO 90 DAYS 
3 1 1 30 TO 90 DAYS 
2 1 1 30 IO 90 DAYS 

3 1 1 TIIREE TO SIX MIONrtlS
 
3 2 2 IHREE 10 SIX MONTHS
 
3 1 1 111REE TO SIX MONTHS
 

3 1 1 IIIREE 10 SIX MONTHS
 
3 1 1 THREE 10 SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 

3 1 1 ItHREE 10 SIX MONTHS
 

* HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMAIION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CIASSIF ICATION (1980) 

OCCUPATION: 7656
 

SILO[ MACHINE OPERAIORS AND TENDERS 
These people operate or Lend machines that s(w together items such as boots arid shoes. They start, stop, arid (:ontro)l the speed of a
sewing or stitching machine. They thread the machine by placing a spool of thread ori Lhe machine spindle arid drawing the end of the
thread through guides, slots, and needles. They align parts to be stitched, following seams, edges, or markings. They press a
pedal or knee control to raise arid lower the machine pressure foot arid to start and stop the machine. They guide parts under the
redle to sew parts of prodiicts together. lhey also may sew decorative stitches or buckles on shoe parts. 

CLASSIF ICATION INSTRUCI 

CODE TIII.E CODE TITLE R 


.... -	 OF IONAI_ PROGRAMS ------ DICT IONARY OF OCCUPAI IONAl TITLES---------- GET)-
M L TRAINING TIME 

48.O3041 SIOE AND BOOT REPAIR 	 690.682-078 SIICIIER, SPECIAl MACHINE 3 2 2 IIIREE 10 SIX MONTHS 
69f).682-082 STIlCITER, STANDARD MACIIINE 3 2 2 THREE T0 SIX MONTHS 
690.685-49I SII]CIIER, TAPE-CONTROLLED MACHINE 2 1 1 UP TO 30 DAYS 
788.6814-114 TIIREAD LASTER 3 1 2 30 TO 90 DAYS
 

HIGHER EDUCATION iRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIAlL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DC[-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM PNND OCCUPAIIONAL RLPORI
 

BY STANDARD OCCUPAFIONAI CLASSIFICATION (1980)
 

OCCUPATION: 7657
 

PRESSING MHIIINE OPERATORS 
ihese workers operate machines usec to presn g.arments and other textile products. They use steam presses and other machines to 
flatten seams and shape garments. Some special ize in pressing particular garment parts, such as col lars, seams, or pockets. Others 
work on a certain type of garment, such as handkerchiefs, hats, or shirts. Thair ditties vary from simple smoothing of cloth and 
flattening of' seams to ski I Iful shaping of garment parts. 

CLASSIF ICATION OF ------

CODE TIT[LE CODE TITh-E R 1 L IRAINING TIME
 

.... -	 INSIRUCIIONAL PROG(,AMS DICIIONARY OF OCCUPATIONAL TITLES-------- G-ED­

00.000 NO ClP ASSIGNED 583.685-058 ttYDRAULIC-PRESS OPERATOR 2 1 2 UP TO 30 DAYS
 
583.685-090 PRESSER, BUFFING WHEEL 2 1 1 UP I 30 DAYS
 
583.685-118 STRIP ORESSER 1 1 I UP TO 30 DAYS
 
686.685-050 PRESS OPERATOR 2 1 1 30 1O 90 DAYS
 
689.685-018 BOBBIN PRESSER 2 1 2 UP 10 30 DAYS
 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 363.682-010 LEATHER FINISHER 3 1 2 I REE TO SIX MONTHS
 
363.682-014 P.ESSER, ALL-AROUND 2 2 1 30 TO 90 DAYS
 
363.682-018 PRESSER, MACHINE 2 1 1 UP 10 30 DAYS
 
363.68i-(J1o BLOCKER 3 2 1 30 10 90 DAYS
 
363.684-014s HAT BLOCKER 3 1 1 THREE TO SIX MONTHS
 
363.685-010 PRESS OPERATOR 2 1 1 UP 10 30 DAYS
 
363.685-0114 PRESSER, AUIOMATIC 2 1 1 30 10 90 DAYS
 
363.685-018 PRESSER, FORM 2 2 1 UP 10 30 DAYS
 
363.685-022 PRESSER, HANDKERCHIEF 1 1 1 UP TO 30 DAYS
 
363.685-026 SHIRT PRESSER 2 1 1 UP 10 30 DAYS
 
369.685-018 FUR IRONER 3 1 1 30 TO 90 DAYS
 

20.0302 CLOTHING MAINTENANCE AIDE 	 363.682-010 LEATHER FINISHER 3 1 2 HIREE 10 SIX MONTHS
 
363.682-(i14 PRESSER, ALL-AROUND 2 2 1 30 10 90 DAYS
 
353.682-018 PRESSER, MACHINE 2 1 1 UP 10 30 DAYS
 
363.684-01(0 BLOCKER 3 2 1 30 TO 90 DAYS
 
363.684-011 tlAT BLOCKER 3 1 1 1liRt[ 10 SIX MONTHS
 
363.685-010 PRESS OPERATOR 2 1 1 UP TO 30 DAYS
 
363.685-01l PRESSER, AUIOMATIC 2 1 1 30 10 90 DAYS
 
363.685-018 PRESSER, FORM 2 2 1 UP TO 30 DAYS
 
363.685-022 PRESSER, HANDKERCHI1FF 1 1 1 UP 10 30 DAYS
 
363.685-026 SHIRT PRESSER 2 1 1 UP TO 30 DAYS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 583.685-018 BRIM PRESSER 1 2 1 2 UP 1O 30 DAYS
 
583.685-022 BRIIM-AND-CROWN PRESSER 2 1 2 UP TO 30 DAYS
 
583.685-050 HAI-LINING BLOCKER 2 1 1 UP I0 30 DAYS
 
583.685-0St HYDRAULIC-PRESS OPERATOR 2 1 1II' 10 30 DAYS
 
583.685-070 MANGLER 2 1 2 UP 10 30 DAYS
 

IIGII[R EDUAI ION TRAINING PROGRAM: DOT-CIP RELATONSHIP DETERMINED BY IOWA SIATE. O(,CUPAIIONAI_ INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7657 PRESSING MACHINE OPERATORS (CONTINUED)
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE 
 CODE TITLE R M L IRAINING TIME
 

583.685-086 PRESS OPERATOR 
 2 1 1 THREE TO SIX MONTHS
 
583.685-098 SEAM PRESSER 
 2 1 1 30 10 90 DAYS
 
583.685-102 SIHAPER AND PRESSER 2 1 1 UP TO 30 DAYS
 
583.685-106 SIEAM-PRESS TENDER 2 1 2 30 10 90 DAYS
 
583.685-110 STRAW-HAT PRESSER, MACHINE .2 1 1 UP 
Tfl 30 DAYS
 
583.685-11); STRAW-HAT-PIUNGER OPERATOR ? 1 2 UP TO 30 DAYS
 

* tIiti~iER EDUCATION DOI-CIP RELATIONSIIP DETERMINED BYPROGRAM: 9RAINING IOWA SlATE OCCUPATIONAL INFORMAIO,
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7658
 

LAUNI)RING AND DRY Cl EANING MACHINE OPERATORS AND IENDERS 
These peul) le operate o-r tend machines that launder, dye or dryclean clothing, ruigs, and I inens. They may operate one or several ma­
chines. ;hey load the machines and set controls for wash speed, water level and temperature. They also add the soap and bleach and 
sometimes starch. They spot clean items, wash delicate fabrics by hand, or use chemical solutions to clean fabrics. They may iron, 
fold, or patch 3rticles. Some special ize in cleaning items such as furs, feathers, or leather garments. 

....- CLASSIFICATION OF !,N1STRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- (;ED-

CODE TITLE CODE TIILE R M L IRAINING TIME
 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 361.665-010 WASHER, MACHINE 3 2 2 TIiREE 10 SIX MONTHS
 
361.682-010 RUG CLEANER, MACIIINE 3 1 1 THRFE TO SIX MONTHS
 
361.684-010 LAUNDERER, tlAN) 2 1 2 UP 10 30 DAYS
 
361.684-Oii LAUNDRY WORKER 1 2 1 1 UP 10 3(0 DAYS
 
361.685-010 CONDITIONER-TUMBLER OPERATOR 2 1 2 UP TO 30 DAYS
 
361.685-0114 CONINUOUS-TOWEL ROLLER 2 1 1 IP TO 30 DAYS
 
361.685-018 LAUNDRY WORKER 2 2 1 1 iP TO 30 DAYS
 
361.685-022 PATCHING-MACHINE OPERATOR 1 1 1 UT TO .30 DAYS
 
362.382-010 DRY-CLEANER APPRENTICE 3 2 2 SIX TO 12 MONTIIS
 
362.382-014; DRY CLEANER 3 2 2 SIX TO 12 MONTHS
 
362.681-014 FUR CLEANER 3 2 2 SIX TO 12 MONTHS
 
362.6814-026 LEAIHER CLEANER 3 2 2 30 TO 901 DAYS
 
362.685-010 FEAIHER RENOVATOR 1 1 1 UP TO 30 DAYS
 
364.684-010 RUG DYEFR 2 3 2 2 SIX 1O 12 MONTHS
 
369.684-014 LAUNDRY OPERATOR 2 1 2 30 TO 90)DAYS
 
369.685-010 FUR BLOWER 2 1 1 UP TO 30 DAYS
 
369.685-014 FUR CLEANER, MACHINE 2 1 2 30 10 9(0 DAYS
 
369.685-022 FUR-GtAZING-AND-POLISIIING-MACHINE 0 2 1 1 30 TO 90 DAYS
 

20.0302 CLOTIIING MAINTENANCE AIDE 	 361.665-010 WASHER, M/,ClIINE 3 2 2 THREE 1O SIX MONTHS
 
361.684-010 LAUNDERER, HAND 2 1 2 UP 10 30 DAYS
 
361.684-014 LAUNDv ,0iKER 1 2 1 1 UP EU 3(0 DAYS
 
361.685-018 LAUNDRY WORKER 2 2 1 1 UP TO. 30 DAYS
 
361.685-022 PATCHING-MACHINE OPERATOR 1 1 I U' 10 30 DAYS
 
362.382-010 DRY-CLEANER APPRENTICE 3 2 2 SIX TO 12 MONTHS
 
362.382-014 DRY CLEANER 3 2 2 SIX To 12 MONTHS
 
362.684-01T FUR CLEANER 3 2 2 SIX TO 12 MONTHS
 
362.684-026 LEATIHER (LEANER 3 2 2 30 10 901 DAYS
 
369.681-014 LAUNDRY OPERATOR 2 1 2 30 TO 90 DAYS
 
369.685-0114 FUR CLEANER, MACHINE 2 1 2 3(0 10 9(0 DAYS
 

20.0605 EXECUTIVE HOUSEKEEPING 	 361.665-O10 WASHIER, MACINIIE 3 2 2 THtREE 10 SIX MONTHS
 
361.685-010 CONDI I IONER-IUHRI E3R OPERAIOR 2 1 2 UP TO 3(0 DAYS
 
361.685-014 CONTINUOUS-TOWEL ROLLER 2 1 1 UP TO 30 DAYS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRA I N I NG PIROGRAM AND OCCU PA I I ONAL RE POR I 

BY STANDARD OCCUPATIONA[ CLASSIFICATION (1980)
 

OCCUPATION: 7658 LAUNDERING AND DRY CLEANING MACIIINE 
OPERATORS AND T (CONTINUED)
 

CLASSIFICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M 	L TRAINING TIME
 

361.685-018 LAUNDRY WORKER 2 
 2 1 	1 UP 10 30 DAYS
 
361.685-022 PATCHING-MACHINE OPERATOR 
 1 1 1 UP TO 30 DAYS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORi
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659
 

TEXTILE MACHINE OPERATORS AND TENDERS, MISCELLANEOUS
 
People in these jobs operate or tend machines iised to process, finish, or treat textile products. fheir work duties vary. They may
 
block and trim hats, clean rugs, or fluff dry laundry. Others clean furs, stretch cloth, stuff quilts, dye garments, join shoe
 
parts, or perform other tasks to prepare or finish textile products.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TIIIE 	 CODE TITLE 


00.0000 NO CIP ASSIGNED 	 557.665-010 SYNTHETIC-STAPIE EX1RUDER 

557.685-018 PROCESSOR 

557.685-022 SECOND-FLOOR OPERATOR 

557.685-026 SPINNER 

557.685-030 SPINNING-BATII I'AIROII ER 

580.485-010 CALENDERING-MA(IIINE OPERATOR 

580.585-010 TENTER-FRAME OPERAIOR 

580.682-010 WEFT STRAIGHTENER 

580.685-014 CLOTH DRIER 

580.685-022 COTTON-BALL-MACtIINE TENDER 

580.685-058 STRETCtlING-MACIIINE OPERATOR 

581.585-010 CARBONIZER 

581.685-010 CLOTH SANDER 

581.685-018 DRIER OPERATOR 

581.685-022 DRY-CANS OPERATOR 

581.685-026 DRYING-MACHINE OPERATOR, PACKAGE YA 

581.685-030 DRYING-MACHINE TENDER 

581.685-034 DRYING-UNIT-FELTING-MACHINE OPERATO 

581.685-038 EXTRACTOR OPERATOR 

581.685-046 RAW-STOCK-DRIER LKiDER 

581.685-050 RUG-DRYING-MACHINE OPERATOR 

581.685-05I SKEIN-YARN DRIER 

581.685-058 STEAM-DRIER TENDER 

581.685-062 TUMBLER TENDER 

581.685-066 VACUUM-DRIER OPERATOR 

581.685-070 WHIZZER 

582.362-010 PANELBOARD OPERATOR 

582.1182-014 TANNER, ROTARY DRUM, CONTINUOUS PRO 

582.482-018 TANNING-DRUM OPERATOR 

582.562-010 SLASHER TENDER 

582.582-010 DYE-RANGE OPERATOR, CLOTH 

582.585-010 ACER OPERATOR 

582.665-010 CYLINDER BAIClIER 

582.665-014i DYE-REEL OPERATOR 

582.665-018 .JIGGER 


R M L TRAINING TIME
 

3 1 2 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 1O 90 DAYS
 
2 1 1 30 10 90 DAYS
 
2 1 2 THREE 10 SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 
2 1 2 UP TO 30 DAYS
 
3 1 2 1IIREE '0 SIX MONTHS
 
2 1 2 UP TO 3$ DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 
2 1 2 30 TO 90 DAYS
 
1 1 1 UP 10 30 DAYS
 
2 1 1 30 10 90 I)AYS
 
2 1 2 UP T0 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 2 UP 10 30 DAYS
 
2 1 2 TIREE 10 SIX MONTHS
 
1 1 1 LiP TO 30 DAYS
 
2 1 1 liP TO 30 DAYS
 
2 1 2 30 10 90 DAYS
 
1 1 1 UP '10 30 DAYS
 
3 2 3 SIX 10 12 MONTHS
 
2 1 1 UP TO 30 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 1 UP TO 30 DAYS 
3 1 2 THREE 10 SIX MONTHS 
3 3 3 SIX TO 12 MONTHS 
3 2 2 THREE TO SIX MONTHS 
3 2 3 ONE 10 TWO YEARS 
3 2 2 THREE 10 SIX MONTHS 
2 1 2 UP TO 30 DAYS 
2 1 2 30 10 9() DAYS 
2 1 2 3(0 TO 90 DAYS 
2 1 2 3( TO 90 DAYS 

:W HIGliER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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I RA IN I NG PROGRAM AND OCCUPA I IONAL R[ PORT 

IY STANDARD OCCUPATIONAI CIASSIFICATION (1980) 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACHINE OPERATORS AND TENDLRS (CONTINUED)
 

.... -CIASSIF ICAl ION OF INSTRUCTIONAI PROGRAMS ------ IIIONARY OF OCCUPAI IONAI II ILFS-------- -GED-
CODE TITLE CODE TITLE R H L TRAINING 1 IME 

582.665-022 
582.665-026 

SAIURAIION-[ QUIPMINI OPERATOR 
SIZING-MACIIINF-AND-DIER OPERATOR 

3 
3 

2 
1 

2 
2 

1111(fE
IIIRTE 

TO 
TO 

SIX 
SIX 

MONTHS 
MONTHS 

582 682-)10 
582.685-010 

f INISHING-MACIIINI 
BACK WASIt[R 

OPERATOR 3 
2 

2 
1 

2 
2 

IIIRE 1 
UP 10 

10 
30 

SIX MONTHS 
DAYS 

582.685-014 REAM-DYER OPERAIOR 3 2 2 30 10 90 DAYS 
582.685-038 CRABBER 3 1 2 UP TO 30 DAYS 
582.685-04;2 I)ECAl IING-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS 
582.685-046 DESIZING-MACIIINE OPERATOR, HEAD-END 2 1 2 30 TO 90 DAYS 
582. 685-05)
582.685-054 

DRUM AlTENDANT 
DYE-IANK TENDER 

1 
2 

1 
1 

1 
2 

UP 
30 

10 
TO 

3(0
90 

DAYS 
DAYS 

582.685-058 DYED-YARN OPERATOR 2 1 2 UP TO 30 DAYS 
582.685-062 EXTRACTOR OPERATOR 2 1 2 30 TO 90 DAYS 
582.685-074)FUMIGATOR AND STERILIZER 2 1 2 UP 10 30 DAYS 
582.685-086 HAIR-BOILER OPERAIOR 2 1 2 UP 10 31) DAYS 
582.685-090 JET-DYEING-MAC!IINE TENDER 
582.685-098 OPEN-DEVELOPER OPERATOR 

2 
3 

1 2 30 TO 91) 
2 2 IIIRE.E TO 

DAYS 
SIX MONTHS 

582.685-'102 PACKAGE-DYEING-MACIIINE OPERATOR 3 1 2 THREE TO SIX MONTHS 
582.685-106 -,DDING-MACIIINE OPERATOR 2 1 1 UP To 30 DAYS 
582.6,-5-110 PATCH WASHER 
582.685--114 ROPE-SILICA-MACHINE OPERATOR 

2 
2 

1 1 UP 
1 2 30 

10 
TO 

3(0 DAYS 
901 DAYS 

582.685-118 SATiSRATOR TENDER 3 1 2 30 I0 90) DAYS 
582.685-122 SCRJBBING-MACIIIN[ OPERATOR 2 1 2 30 TO 90 DAYS 
582.685-126 SItIEFSKIN PICKLER 2 1 2 UP IC) 3() DAYS 
582.685-130 SKEIN-YARN DYER 2 1 1 30 10 90 DAYS 
582.685-134) SOAKER, HIDES 2 1 2 UP TO 3(0 DAYS 
582.685-138 SPRAY-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS 
582.685-1.42 STAINING-MACHtINE OPERATOR 2 1 2 30 TO 90 DAYS 
582.685-146 SIEAMER TENDER 2 1 2 UP 10 311 DAYS 
582.685-154 TIN-WIIIZ-MACIIINE OPERATOR 3 2 2 TIIREE TO SIX MONTIIS 
582.685-158 WARP-DYEING-VAT IINDER 2 1 2 IIIREE 10 SIX MONTHS 
582.687-018 FELT-IIAT STEAMER 1 1 1 SIIORT DEMONSTRATION 
583.585-010 CALENDER-MACHINL OPERATOR 2 2 2 30 10 901 DAYS 
583.682-010 COA71NG-AND-EMBOSSING-UNIT OPERATOR 3 2 2 ONE TO TWO YEARS 
583.685-010 BREAKER-MACHINE IENDFR 
583.685-026 CALENDER OPERAFOR 
583..685-03(0 EM BOSSER 
583.685-034 LMBOSS ING-MACII INE OPt RAI OR 

2 
2 
2 
3 

1 2 UP 10 
1 2 30 TO 
1 2 31) 10 
2 2 IlIRLEF 

3(1DAYS 
9(0 DAYS 
90 DAYS 
10 SIX MONTHS 

583.685-038 FMBOSSING-MACIIINF-OPERATOR HELPER 2 1 2 UP TO 31) DAYS 
583.685-162 JACQIJARD-TWINI-POIISIIER OPERAlOR 
583.685-074 NARROW-FABRIC CALFNDERER 

2 
2 

1 2 
1 1 

30 
IP 

1(0 90 
10 30 

DAYS 
DAYS 

583.685-078 P11IOWCAS[ ILIRNER 
583.685-094 ROLLER-MACIIINE OPERAIOR 

2 
2 

1 
1 

1 
2 

3(1 TO 
UP TO 

901 DAYS 
30 DAYS 

* IIIlIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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I RA IN I NG PROGRAM AND OCCUPAT IONAL RE P'0RI 

BYSIANDARD OCCUPATIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACHINL OPERATORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCT!ONAL PROGRAMS...... .......-DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE ITI E CODF T IlE R M 1 I RA IN I N; TIME 

583.685-126 YARN-POI ISI[IN(-MACHtINE OPERATOR 2 1 1 UP 10 30 DAYS
 
5841. 382-01) COAT ING-MACtIINE OI[RATOR 3 2 2 SIX TO 12 MONlT1S
 
5811. 562-010 COAI ING-MACHI NI OPIRAIOR 3 2 2 SIX TO 12 MONTHS
 
584.665-01o COAlER IIELPER 2 1 2 30 1O 90 D)AYS
 
58. 665-01i G[UE-SPREADING-MACIIINE OPERA[OR 2 1 1 UP 1O 30 DAYS
 
5811 665-018 SIZING-MACIHINF IlNI)R 2 2 2 30 TO 90 DAYS
 
584.682-010 COAIER 3 2 2 TIIRFF TO SIX MONTHS
 
584 682-01 LAMINATING-MACIIINI OPERAIOR 3 2 3 SIX 1O 12 MONTHS 
584.685-010 CALENDER OPERATOR, ARIlirCIAL IEATI 2 2 2 30 TO 9(0 DAYS
 
584.685-014 CIOTH-MERCERIZER OPLRAIOR 3 2 2 30 10 90 DAYS
 
584.685-018 COAT INO-MACIIINF OPERATOR 2 1 2 UiP TO 30 DAYS
 
5811.685-022 FOXING PAINTER 2 2 2 UP rO 30 DAYS
 
584.685-026 lIAT-STOCI<-LAMINATING-MACIIINE OPERAT 2 1 2 IIIREE 10 SIX MONTHS
 
5811.685-030 KNIF.-MACHINE OPFVAIOR 2 1 2 THREE I0 SIX MONTHS
 
584.685-034 LAMINATOR 2 1 1 310 TO 90 DAYS
 
584.685-042 MANGLE TENDER 2 1 2 UP 10 30 DAYS
 
584. 685-046 !ARRING-MACIlINF OIFRAIOR 2 1 1 30 IO 90 DAYS
 
584.685-0514 YARN-MERCERIZER OPERATOR 1 2 1 1 UP TO 30 DAYS
 
584.685-058 YARN-MERCERIZER OI'IRATOR 2 2 1 2 30 10 911 DAYS
 
585.665-010 NAPPER TENDER 2 1 1 UP TO 30 DAYS
 
585.685-018 BIJffER, MACIIINE 2 1 1 30 10 90 DAYS
 
585.685-022 CIIINCIIILIA-MACIIIN[ OPERATOR 2 1 2 UP TO 30 DAYS
 
585.685-034 CORDUROY-BRUSII.R OPERATOR 2 1 2 UP 10 311 DAYS
 
585.685-012 ELECIRI IER OPERATOR 2 1 2 30 TO 90 [AYS
 
585.685-050 GASSER 2 1 2 UP 10 30 DAYS
 
585.685-0541 GIG TENDER 2 1 2 UP T0 30) DAYS
 
585.685-070 NAPPER TENDER 2 1 2 30 TO 90 DAYS
 
585.685-078 ROLLING-MACHINE OPERAIOR 2 1 1 UP TO 30 DAYS
 
585.685-106 SINGER 2 1 2 30 10 90 DAYS
 
586.382-010 FULLING-MACHINE OPERATOR 3 2 2 IIIREE 10 SIX MONTHS
 
586.662-010 FLLTING-MACIIINE OPERATOR 3 2 3 TIREE TO SIX MONTHS
 
586.682-010 FULLER 3 2 3 THREE TO SIX MONTHS
 
586. 685-010 CARROITNG-MACIINI OPERAIOR 2 1 1 UP IC 30 DAYS
 
586.685-018 FFIT-STRIP IINISIIER 2 1 2 30 TO 90 DAYS
 
586.685-022 IELTMAKER AND WEIGHER 2 2 2 30 1O 90 DAYS
 
586.685-026 IIARI)ENING-MACIIINE OPERATOR 2 1 2 30 10 90 DAYS
 
586.685-)3(0 HAI-FORMING-MACHINE OPERATOR 3 2 2 310 10 91) DAYS
 
586.685-034 SIIRINKING-MACIIINI OPERATOR 2 1 2 30 T0 90 DAYS
 
586.687-010 [[-LI CARBONIZER 2 1 2 30 1O 90 DAYS
 
587.585-010 AUIOCIAVE OPERAIOR 2 1 2 UP TO 3(0 DAYS
 
587.682-010)AUIOCLAVE OPERAIOR 3 2 2 TIRTE 1O SIX MONTHS
 
587.685-010 BRUStH OPERAIOR 2 1 1 UP 10 30 DAYS
 

IIIGIIff EDUCAIION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPATIONAL INIORMAFION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACIIINE OPERATORS AND TENDERS (CONTINUED)
 

CLASSIFICATION OF 

CODE TITLE CODE TIIIE 


.... - INSTRUCTIONAL PROGRAMS------ ------- DICTIONARY OF OCCUPATIONAL TITLES--------- GE)-
I M I TRAINING TIME 

587.685-014 BRUSHER, MACHINE 2 1 1 UP 10 30 DAYS
 
587.685--018 CLOTII-SHRINKING-MACIIINE OPERATOR 2 1 2 30 TO 90 DAYS
 
581.685-022 CONDITIONER iENDIR 2 1 1 30 10 90 DAYS
 
587.685-030 STRIKE-OUT-MACHINE OPERATOR 2 1 2 UP TO 3(0 DAYS
 
589.485-010 PAD-EXIRACTOR TENDER 2 1 2 30 10 90 DAYS
 
589.562-010 CLOIH-FINISIIING-RANGE GPERATOR, CIII 3 2 3 SIX TO 12 MONTHS
 
589.662-010 SCOURING-TRAIN OP[RATOR 3 2 3 IIRIE 10 SIX MONTHS
 
589.662-011 TIRE-FABRIC-IMPREGNAIING-RANGE'OPER 3 2 2 SIX [O 12 MONTHS
 
589.665-010 BONDING-MAClINE TENDER 3 2 2 THREE 10 SIX MONTHS
 
589.665-014 CIOItt-FINISIIING-RANGE OPERATOR 2 2 2 UP TO 30 DAYS
 
589.685-010 BOARDING-MACtINE OPERATOR 2 1 2 30 10 90 DAYS
 
589.685-011 BREAKER-UP-M1ACHIN[ OPERATOR 1 1 1 UP 10 30 DAYS
 
589.685-018 BURN-OUT TENDER, LACE 2 1 2 30 10 90 DAYS
 
589.685-022 CLOIII MEASURER, MACHINE 2 1 2 30 TO 90 DAYS
 
589.685-026 CLOTII-FINISIIING-RANGE TENDER 3 1 2 3U TO 90 DAYS
 
589.685-030 DEfACKER 1 1 1 UP 10 30 DAYS
 
589.685-034 DRUMMER 1 1 1 UP 10 30 DAYS
 
589.685-042 DYER HELPER 2 2 2 UP TO 30 DAYS
 
589.685-046 EDGE STAINER 1 2 1 1 30 TO '90 DAYS
 
589.685-058 FOLDING-MACIIINE OPERATOR 2 1 2 UP rO 30 DAYS
 
589.685-010 MEASURING-MACIIINE OPERATOR 1 1 1 IP 10 31) DAYS
 
589.685-074 PLEATER 1 1 1 UP [0 30 DAYS
 
589.685-078 PULLER, MACHINE 1 1 1 IP TO 3; DAYS
 
589.685-062 RENOVATOR-MACHINE OPERATOR 1 1 1 UP TO 30 DAYS
 
589.685-090 SCUTCHER TENDER 2 1 1 UP TO 30 DAYS
 
589.685-094 SHAKER 1 1 1 IP TO 3) DAYS
 
589.685-098 WRINGER-MIACIIINE OPERATOR 1 1 1 UP 10 30 DAYS
 
589.685-102 YARN-TEXTURING-MACHINE OPERATOR 2 1 2 30 10 901 DAYS
 
589.686-022 FUR-FLOOR WORKER 1 1 1 UP TO 3(0 DAYS
 
680.585-014 SIAPLE-PROCESSING-MACIIINE OPERATOR 2 1 2 30 10 90 DAYS
 
680.665-O10 COMBER TENDER 2 1 1 301 10 90 DAYS
 
680.665-01s DRAW-MACHINE OPIRATOR 2 1 1 3(0 10 90 DAYS
 
680.665-018 MIDDLE-CARD TENDER 2 1 1 UP 10 30 DAYS
 
680.685-010 BLENDING-MACItlNE OPERATOR 2 1 2 30 10-90 DAYS
 
680.685-014 CARD STRIPPER 2 1 1 3(0 10 90 DAYS
 
680.685-018 CARD TENDER 2 1 2 30 10 901 DAYS
 
68(.685-026 CHIMP SETTER 2 1 1 30 10 9) DAYS
 
680.685-030 CRIMPING-MACIIINE OPERATOR 2 1 1 30 TO 9(0 DAYS
 
680.685-034 DRAW-FRAME TFNT)[R 2 1 2 30 10 91) DAYS
 
680.685-038 DRAWING-FRAME IENI)ER 2 1 1 311 10 901 DAYS
 
680.685-046 FUR-BIOWER OI[RAIOR 2 1 1 Tlk[ E TO SIX MONTHS
 
680.685-050 GARNLIT-MACIIINE OI'ERATOR 2 1 1 30 TO 90 DAYS
 

ITIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONShIP DETERMINED BY IOWA STATE OCCUPATIONAL INIORMATION 
COORDINATING COMMITTEE. OTHIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMLNI PAGE 885
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACHINE OPERATORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAI. PROGRAMS ...... .......-DICTIONARf'OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TIf LF R M L TRAINING TIME
 

680.685-05'1 GARNETTER 3 1 2 30 TO 90 DAYS
 
680.685-058 GILL-BOX TENDER 2 1 1 30 10 90 DAYS
 
680.685-062 MIXER 2 1 1 30 TO 90 DAYS
 
680.685-066 MIXING-MACHINE OPERATOR 2 1 1 LIP 10 30 DAYS
 
680.685-010 OPENER TENDER 2 1 1 UP TO 30 DAYS
 
680.685-074 PICKER TENDER 3 1 2 30 TO 90 DAYS
 
680.685-078 PICKER-MACHINE OPERATOR 2 1 2 30 1O 90 DAYS
 
680.685-082 PICKING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
680.685-086 RIBBON-LAP-MACIIINE TENDER 2 1 1 UP 10 30 DAYS
 
680.685-090 SILK SPREADER 2 1 1 30 10 90 DAYS
 
680.685-098 SIUBBER TENDER 2 1 1 30 10 .90 DAYS
 
680.685-106 STRAND-AND-BINDER CONTROLLER 2 1 1 UP 10 30 DAYS
 
680.685-110 STRETCH-BOX TENDER 2 1 1 IJP TO 30 DAYS
 
680.685-114; WASTE-MACHINE TENDER 1 1 1 UP 10 30 DAYS
 
681.685-05I LEASING-MACHINE lENDER 2 1 1 UP TO 30 DAYS
 
681.685-146 WARPER 2 1 1 THREE TO SIX MONTHS
 
683.685-010 BRAIDING-MACtlINE OPERATOR 2 1 1 30 TO 90 DAYS
 
683.685-018 CARD LACER, JACQUARD 2 1 1 UP TO 30 DAYS
 
683.685-034 WARP-TYING-MAChINE TENDER 3 1 2 TlHREE TO SIX MONTHS
 
686.685-034i HANDLE-AND-VENT-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
686.685-062 SIIOELACE-TIPPING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
686.685-070 TUBULIAR-SPIIITIN(;-ACHINE TENDER 2 1 2 UP TO 30 DAYS
 
687.682-010 FLOWER-MACII NE OPERATOR 3 1 2 IIIREE IG SIX MONTHS
 
681.682-014 IUFT-MACHINE OPERATOR 3 1 2 THREE TO SIX MONTHS
 
687.685-01(0 NEEDlE-CONTROL CIIENILIE!R 3 2 2 30 TO 90 DAYS
 
687.685-014 TUFTING-MACtINE OPERATOR 2 1 2 30 10 90 DAYS
 
687.685-018 T1FTIENG-MACHINE OPERATOR 3 2 3 30 To90 DAYS
 
687.685-022 TUFTING-MACHINE OPERATOR, SINGLE-NE 2 1 2 30 10 90 DAYS
 
689.585-010 BLANKET-CUTTING-MACHINE OPERATOR 2 1 2 30 10 90 DAYS
 
689.585-014 FOLDING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
689.662-01(0 NEFDIE-LoOM OPERATOR 3 2 3 SIX !O 12 MONTHS
 
689.665-018 VACUUM-TANK TENDER 2 1 1 UP 10 30 DAYS
 
689.662-010 LOOPER 3 1 2 IIIREE 10 SIX MONItHS
 
689.685-010 BAIL-FRINGF-MACIIINF OPERATOR 2 1 1 30 TO 90 DAYS
 

689.685-022 BOBBIN STRIPPER 2 1 1 UP TO 30 DAYS
 
689.685-030 BOW-MAKER-MACHINE TENDER, AUTOMATIC 2 1 1 30 ID 90 DAYS
 
689.685-03'1 BUFFING-WHEEL FORMER, AUTOMATIC 2 1 2 UP TO 30 DAYS
 
689.685-04;2 CI.OI !!E[LER 2 1 1 UJP 10 30 DAYS
 
689.685-05'1 CRUSIIER-AND-BINDER OPERATOR 2 1 1 UP TO 30 DAYS
 
689.685-058 DRAWSTRING KNOTTER 2 1 1 IP TO 30 DAYS
 
689.685-062 DROP-WIRE ALINER 1 1 1 UP TO 30 DAYS
 
689.685-070 IEDDLE CLEANER, MACHINE 2 1 1 UP TO 30 DAYS
 

iIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION
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IRAINING PROGRAM AND OCCUPAIIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACHItNE OPERATORS AND TENDERS (CONTINUED)
 

------
CODE 

CLASSIFICATION OF 
TITLF 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE IlTLF 

GED-
R M I TRAINING TIME 

689.685-082 KAPOK-AND-COTTON-MACIIINE OPERATOR 2 1 2 IP TO 30 DAYS 
689.685-090 
689.685-09'1 

N[EDIE-iOOM TENDIR 
PICK-PULLINC-MACIIINE OPERATOR 

3 
2 

1 
1 

2 
1 

30 
UP 

TO 
TO 

90 
30 

DAYS 
DAYS 

689.685-102 QUILT STUFFER, MACHINF 2 1 2 UP TO 30 DAYS 
689.685-110 ROLL TURNER 
689.685-122 SPLICING-MACHINE OPERATOR, AUTOMATI 

1 1 1 UP 
2 1 1 IP 

10 30 
TO 30 

DAYS 
DAYS 

689.685-130 SURGICAL-DRESSING MAKER 2 1 1 UP 10 30 DAYS 
689.685-13i TAPE-FOLDING-MACHINE OPERAIOR 2 1 2 30 TO 90 DAYS 
689.685-1I2 TASSEL-MAKING-MACHINE OPERATOR 2 1 1 UP [0 30 DAYS 
689.685-146 TURNING-MACHIN[ OPERATOR 2 1 1 UP TO 30 DAYS 
689.685-158 YARN-TEXTURING-MACHINE OPERATOR 2 2 1 1 30 TO 90 DAYS 
689.687-0711 SPANNER 1 1 1 UP TO 30 DAYS 
690.685-178 FOLDING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS 
690.685-266 LEATHER-BELT MAKER 2 1 2 30 TO 90 DAYS 
690.685-374 SKIVER 2 1 2 THREE 10 SIX MONTHS 
692.685-026 BRASSIERE-SLIDE-MAKING-MACHI NE TEND 1 1 1 UP TO 30 DAYS 
692.685-0711 DIELECTRIC-PRESS OPFRATOR 2 1 2 UIP 10 30 DAYS 
692.685-110 LAMP-SHADE JOINER 1 1 1 UP 1O 30 DAYS 
692.685-150 SANITARY-NAPKIN-MACHINE TENDER 2 1 2 IP TO 30 DAYS 
699.685-022 EYELET-PUNCH OPERATOR 2 1 1 UP TO 30 DAYS 
781.684-038 NYLON-HOT-WIRE CUTTER 2 2 1 30 TO 90 DAYS 
781.6811-050 RUG-SAMPLE BEVELER 
783.685-010 COVERING-MACHINE TENDER 

1 1 1 IP 
2 1 1 UP 

TO 
TO 

3(1 DAYS 
30 DAYS 

783.685-018 DISK-AND-TAPE-MACHINE TENDER 2 1 1 UP TO 30 DAYS 
786.685-038 ULTRASONIC-SEAMING-MACIIINE OPERATOR 2 1 1 SIORT DEMONSTRATION 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 369.685-(026 RTJG-DRY-ROOM ATTENDANT 2 1 1 UP TO 30 DAYS 
369.685-030 SIIIRT-FOLDING-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS 
369.685-034 TUMBLER OPERATOR 2 1 1 UP TO 30 DAYS 
581.685-012 EXTRACTOR OPERATOR 2 1 2 UP TO 30 DAYS 
582.685-018 BILEACI-RANGE OPERATOR 
582.685-022 BOIL-OFF-MACIIINE OPERATOR, CLOTH 

2 
2 

1 2 IP TO 31) DAYS 
1 2 UP TO 30 DAYS 

582.685-030 CL-OTH-WASHIER OPERAIOR 2 1 2 UP 10 30 DAYS 
582.685-066 FEATHER WASIIER 2 1 1 UP TO 30 DAYS 
582.685-070 FELI-WASIlNG-MACIIINE TENDER 2 1 2 30 TO 90 DAYS 
582.685-094 KNIT-GOODS WASHER 3 1 2 THREE TO SIX MONTHS 
582.685-150 STEAMING-CABINET lENDER 2 1 1 UP 10 30 DAYS 
582.685-162 WASHIER 
582.685-166 WOOL-WASIIING-MACIIINE OPERATOR 

2 1 2 301 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 

589.685-038 DRY CLLANER 2 1 1 UP TO 30 DAYS 
589.685-066 LAUNDRY-MACIIINE TENDER 2 1 1 30 TO 90 DAYS 

20.0302 CLOTHING MAINTENANCE AIDE 369.685-0341 TIJMBLER OPERATOR 2 1 1 UP TO 30 DAYS 

HIGHER EDUCATtON TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELAIfONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCU;'ATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACHINE OPERATORS AND IENDERS (CONTINUED)
 

------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED­------ CLASSIVICATION OF INSTRUCTIONAL PROGRAMS 


CODE TITLE 	 R M L IRAINING TIMECODE TITLE 

589.685-038 DRY CLEANER 	 2 1 1 LP TO 30 DAYS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 369.685-030 SIIIRT-F6LDING-MACtlINE OPERATOR 2 1 2 UP TO 30 DAYS
 
580.685-01(0 BRIM-SIRE1CIIING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
580.685-018 COLLAR-TURNER OPERATOR .2 1 2 UP TO 30 DAYS
 
580.685-026 ttAT-BIOCKING-MACHINE OPERATOR 1 2 1 1 THREE 10 SIX MONTHS
 
580.685-030 IIAl-BLOCKING-MACHINE OPERATOR 2 1 1 1 UP TO 30 DAYS
 
580.685-038 HlYDRAULIC BLOCKER 2 1 2 IIIREE TO SIX MONTHS
 
580.685-0j2 MOLDER 2 1 1 THREE 1O SIX MONTHS
 
580.685-O046 ROLLER OPERATOR 2 1 2 UP 10 30 DAYS
 
580.685-050 STAKER, MACHINE 2 1 1 UP 10 30 DAYS
 
580.685-054 STRETCHER 2 1 1 UP TO 30 DAYS
 
580.685-062 TIP STRETCHER 2 1 1 UP TO 30 DAYS
 
582.585-Oli DYE-TUB OPERATOR 
 2 1 2 30 TO 90 DAYS
 
582.685-031 COLORING-MACHiINE OPERATOR 	 3 2 2 30 TO 90 DAYS
 
582.685-078 GARMENT STEAMER 
 2 1 1 UP TO 30 DAYS
 
582.685-082 GREASER OPERATOR 	 2 1 1 30 10 90 DAYS
 
583.685-0111 BRIM CURLER 	 2 1 1 UP TO 30 DAYS
 
583.685-0112 FOLDING-MACI!INE OPERATOR 2 1 1 UP TO 30 DAYS
 
583.685-046 FUSING-MACHINE TENDER 1 1 1 UP r) 30 DAYS
 

3 2 3 30 TO 90 DAYS
583.685-066 LEATHER ETCHER 

583.686-010 BEAD-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 
585.565-010 CORDUROY-CUTTER OPERATOR 2 1 2 30 TO 90 DAYS
 
585.685-010 BRIM-POUNCING-MACItlNE OPERATOR 2 1 2 30 10 90 DAYS
 
585.685-011, BUFFER 	 2 1 2 30 TO 90. DAYS
 
585.685-058 JIGGER-CROWN-POUNCING-MACHINE OPERA 2 1 1 30 10 90 DAYS
 
585.685-066 MELLOWING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
585.685-074 POUNCING-LATIIE OPERATOR 2 1 2 UP TO 30 DAYS
 
585.685-086 ROUNDING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
585.685-122 SWEATBAND SEPARATOR 2 1 1 UP TO 30 DAYS
 
587.685-026 DUSTER 2 1 1 UP TO 30 DAYS
 

589.685-062 HAT FINISHER 2 2 2 THREE TO SIX MONTHS
 
686.685-030 FOLDER 2 1 2 UP 10 30 DAYS
 
686.685-038 PERFORAJING-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS
 
686.6385-05'1 RIVET-IIOLE PUNCIIR 2 1 1 UP TO 30 DAYS
 
689.585-018 SIRINGING-MACIIINE TENDER 2 1 2 UP TO 3(0 DAYS
 
689.665-010 STRAP BUCKLER, MACIINE 2 1 2 30 TO 90 DAYS
 
689.682-O1'i NEEDLE-PUNCH-MACHIINE OPERATOR 2 1 2 30 10 9(0 DAYS
 
689.685-07' HlELMET COVERER 2 1 1 30 TO 90 DAYS
 
689.685-086 LABEL_-CUTTING-AND-FOIDING-MACHINE 0 2 1 1 UP 10 30 DAYS
 
699.685-010 BUTTON-AT1ACIIING-14ACtIINE OPERATOR 2 1 1 UP TO 30 DAYS
 
781.685-n1() SPREADER, MACHINE 	 2 1 1 30 rO 90 DAYS
 

tHlIGiER EDUCATION TRAINING PROGRAM: DOI-CIP RELAIIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAIION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CrZOSSWAtK
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IRAINING PROGRAM AND OCCUPA1IONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7659 MISCELLANEOUS TEXTILE MACIIiNE OPERAIORS AND TENDERS (CONTINUED)
 

------ CLASSIF ICA ION OF I'NSTRUCTIONAL PROGRAMS ------

CODE 1IlTLE 


20.0502 CUSIOM DRAPERY AND WINDOW TREAIMENI DEST 


4t8.O3O4 SlIDE AND BOOT REPAIR 


DICIIONARY OF OCCUPATIONAL TITLES----------

CODE TI TLE 


783.685-014 CREASER 

783.685-022 LAMINAIOR 2 

783.685-026 MARKING-MACIIINE lENDER 


686.685-01'0 PREPLEATER 


585.685-030 CONCAVING-MACItINE OPERATOR 

585.685-110 SKIVER, BLOCKERS 

585.685-114 SPLITTER, MACIiINE 
690.685-074 CEMENIIER, MACHINE JOINER 
690.685-086 CIIANNELER, INSOLE 
690.685-098 COUNTER FORMER 

690.685-138 EDGE BlIRNISIER, UPPERS 

690.685-171t FOLDER, MACtNE 

69(.685-206 tlEEL BUILDER, MACHINE 

690.685-210 H(EEL COMPRESSOR 

690.685-246 INSOLE REINFORCER 

690.685-358 SIDE LASTER, CEMENT 

690.685-4l14 TAPER, MACHINE 

690.685-430 TOE LASTER, AUTOMATIC 

690.685-462 VUICANIZER 

690.685-474 WELT BUTTER, MACHINE 

690.685-486 WIDTH SIRIPPER 

690.686-066 TOGGLE-PRESS FOLDER-AND-FEEDER 

699.685-018 EYELET-MACHINE OPERATOR 
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GED-
R M L ]RAINING TIME 

3 1 2 IItREE TO SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 iP 10 30 DAYS
 

3 1 2 30 TO 90 DAYS
 

2 1 2 liP 10 3(0 DAYS 
2 1 2 UP TO 31 DAYS 
2 1 IP TO 30 DAYS 
2 1 2 UT' 10 30 DAYS 
2 1 2 30 TO 90 DAYS 
2 1 2 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 2 30 TO 90 DAYS 
2 1 2 3(0 TO 9(0 DAYS 
1 1 1 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 10 90 DAYS 
2 1 2 30 10 90 DAYS 
2 1 2 30 10 90 DAYS 
2 1 1 UP 10 30 DAYS
 
2 1 2 UP 10 30 DA',S
 
2 1 2 30 1O 90 DAYS
 
1 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

TIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELAIIOISHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAI IONAL RIPO,,I
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198(0)
 

OCCUPATION: 7660
 

MACHINE OPERATORS AND 1ENDERS: A--SORTED MAIERIALS
 
These workers operate machires that process or marLifactilre product.s. Workers set arnd adjust machines, measuire arld load materials, 
arid watch operations. They check processed maLerials. These machines may do such diverse things as f'old boyes, glue skis, supply 
heat to buildings, or mix paints or breads. They may cool plasma, shape plastics or, chocolate chips, separate precious metals from 
ore, develop film, compress frjits for j,!ice, or bleach paper pulp. 

CLASSIF ICAT ION INSTRUCTIONAL PROGRAMS 

CODE TITLE CODE TITLE R M L TRAINING TIME
 
.... - OF ...... ....... DICT IONARY OF OCCUPATIONAL TITILES--------- (;ED­

tHICGtER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCJPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7661
 

CEMINTING AND GLUING MACHINE OPERATORS AND TENDERS
These workers operate or tend machines used] to cement, glue, or tape together parts of products. They set or adjust machine con­
trols, mount or load materials in the machines, Fili glue or other containers, arid watch machine operations to detect problems.They also check finished articles for defects. They may perform other tasks such as cleaning and oiling equipment, clearing machine 
jams, and keeping production records. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GET)-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 569.685-018 CORE FEEDER, PLYWOOD LAYUP LINE 
 2 1 1 30 1 C tioDAYS
 
569.685-022 CORIE-COMPOSEIR-MACIIINE TENDER 2 1 1 30 10 96 DAYS
 
569I685-03* EDGE-GLUE-MACIIINE 
fTNDLR 2 1 1 UP T0 30 DAYS
 
579.685-022 GLASS-WOOL-BLANKFI-MACIIINE FEEDER 2 1 1 30 10 90 DAYS
 
620.685-010 BONDER, AUTOMOBIH E BRAKES 
 2 1 2 '30 TO 90 DAYS
 
61j0.685-014; BOOK-JACKET-COVER-MACtIINE OPERATOR 
 3 2 2 30 T 90 DAYS 
641.662-010 BOX-SEAI ING-MACHINF OPERATOR 3 2 2 TIIBEF 1O SIX MONTHS 
61 .682-010 BIANKET-WIIIDE,: OPi-RATOR 3 2 2 TIIREE TO SIX MONTHS641.685-014 BOARD-LINER OPERATOR 
 2 1 1 30 TO 90 DAYS 
641.685-018 BOX-LINING-MACIIINE FEEDER 2 1 1 UP 10 30 DAYS 
611 .685-030 CIH1P-APPL.ING-MACIIINE TENDER 2 1 1 30 10 90 DAYS 
641.685-0314 COVER STRIPPLR 2 1 1 UP TO 30 DAYS
 
641 .685-042 ENDING-MACIININE OPERATOR 2 1 1 30 1O 90 DAYS 
6111 .685-0146 EX,-.u'.ION EDGER 2 1 1 UP TO 30 DAYS 
6411.685-058 LINER-MACIIINE OPERATOR 
 2 1 1 30 TO 90 DAYS 
6141.685-066 PATCH-MACIII NE OPERATOR 2 1 1 JP 10 301 DAYS 
6411.685-0714 SEALING-MACIIINF OPERATOR 2 1 1 UP TO 30 DAYS
 
641.685-082 SPOOL MAKER 
 1 1 1 UP 1O 30 DAYS
 
611.6,85-090 STRIPPING-MACHINE OPERATOR 2 1 1 UP 
TO 30 DAYS
 
6111.685-098 WRAPPING-MACIIINE OPERATOR 
 2 1 1 UP 10 30 DAYS
 
6'49. 685-050 HANI)LE-MACItINE OPERATOR 2 1 1 30 TO 90 DAYS 
6149.685-126 JAPER OPERAIOR 2 1 1 30 TO 90 DAYS
649.686-014 CARD DECORAOR 
 2 1 1 UP 10 30 DAYS
 
689.685-138 TAPE-11AKING-MACItlNE OPERATOR 2 1 2 30 TO 
90 DAYS
 
690.685-134 DUAL-HOSE CEMENTER 
 2 1 2 UP 10 30 DAYS
 
692.685-022 BEAD PREPARER 
 2 1 1 30 -O 90 DAYS

692.685-062 CROWN-ASSEMBTY-MACH INE OPERATOR 2 1 1 UP ITO 30 DAYS 
692.685-098 GLUING-MACHINE OPERATOR 1 1 1 UP 10 30 DAYS 
739.685-018 BRSII-II-AI) MAKER 2 1 1 UP 1o 30 DAYS 
750.6811-O10 BAND BUILDLR 2 2 2 30 10 90 DAYS 
759.484i-01o ROLl BIJILDUv. 

2 1 2 3(0 TO 90 DAYS
759.6811-066 V-BELT BUILDER 3 1 2 THREE TO SIX MONTHS 
795.687-01ib COVERER, LOOSELEA BINDER 2 2 1 IIREE TO SIX MONTHS 

l47.04107 SPORTING GOODS EQUIPMENT REPAIR 692.685-170 SKI TuPPER 
 2 1 1 UP TO 30 DAYS 

S IGiiER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7661 CEMENTING AND GLUING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

117.0108 WATCHt REPAIR 	 715.685-010 COLLEF GLUER 2 1 1 UP TO 30. DAYS
 

48.6202 HOOKBINDING 	 653.685-018 CASE-MAKING-MACHINE OPERATOR 2 1 1 TIIREE 10 SIX MONTHS
 

18.03041 SIIOE AND BOOT REPAIR 	 690.685-070 CEMENTER AND FOLDER, MACHINE 2 1 2 30 10 90 DAYS 
692.685-050 CEMENTER, MACHINE 1 1 1 UP T0 30 DAYS 

48.0702 FURNITURE MAKING 	 762.685-010 EDGE BANDER, MACHINE 2 2 2 UP TO 30 DAYS
 

- IGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTEJR CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7662
 

I'ACKAGING AND FILLING MACHINE OPERATORS AND IEND[RSThose workers operate or tend machines u;ed to fill articles with materials or to package prodlicts. ihey may f'ilI medicine capsulesor stuffed Loys, or package food or tohacco products. They load materials into the machines, set controls, and cle(ar machine jamswhen necessary. They may also replace worn or damaged machine parts, clean used equipment, weigh sample produicts, and keep produc­
tion records.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GET)-

CODE IlTLE 
 CODE TITLE 
 R M I- IRAIN:NG TIME
 

00.0000 NO CIP ASSIGNED 529.665-010 FRUIT-GRADER OPERATOR 
 2 1 1 UP 10 30 DAYS 
529.665-022 YEAST-CUITTING-AND-WRAPPING-MACIIINE 2 1 1 iP 1O 30 DAYS
 
529.685-010 AUTO ROLLER 
 2 1 1 UP TO 30 DAYS 
529.685-038 BUNCH MAKER, MACthINL 2 1 1 UP TO 30 DAYS
 
529.685-186 PLUG-OVERWRAP-MACtIINF TENDER 
 2 1 2 30 10 90 DAYS 
529.685-190 PRESERVATIVE FILLER, MACHINE 2 1 2 30 TO 90 DAYS 
529.685-266 WRAPPER LAYER 2 1 2 30 10 90 DAYS 
529.685-270 WRAPPER-LAYER-AND-EXAMINER, SOFT WO I1 1 UP 1O 30 DAYS
 
529.685-282 CAN-FILLING-AND-CIOSING-MACtINE IEN 
 2 1 1 11P TO 30 DAYS 
529.685-286 CIGAR-WRAPPER TENDER, AUTOMATIC 2 1 2 UP LO 30 DAYS
 
554.684-014 FOAM DISPENSER 
 2 1 1 30 TO 91 DAYS
 
559.565-010 CYLINDER FILLER 
 3 2 2 30 10 90 DAYS 
559.6E2-010 CAPSULE-FILLING-MACIINE OPERATOR 3 2 2 tilREE TO SIX MONTHS 
559.685-018 AMPOULE FILLER 2 1 1 UP 10 30 DAYS 
579.685-038 PACKER, INSULATION 2 1 1 UP TO 30 DAYS 
649.685-094 PUNCHBOARD-FILLING-MACHINE OPERATOR 
 2 1 1 UP 1O 30 DAYS
 
649.685-122 TAPE-FASTENER-MACIIINE GPERA[OR 2 1 1 UP TO 30 DAYS
 
690.685-022 BALER 
 2 1 1 UP 1O 30 DAYS 
692.662-014 GEIATIN-DYNAMIfE-PACKING OPERATOR 
 3 2 3 SIX 10 12 MONTHS 
692.682-058 STRAPPING-MACHINE OPERATOR 3 1 2 TIfREE TO SIX MONT1S" 
692.685-114 LEVEL-GLASS-VIAL FILLER 1 1 1 IP 10 30 DAYS
 
692.685-154 SEAL-EXTRUSION OPERATOR 
 2 1 1 IUP O 30 DAYS 
694.382-01i TRACER-BUILEI-(ItARGING-MACtiINF OPER 3 2 3 THREE TO SIX MONTHS 
694.685-026 LOADING-MACHlINE OPERATOR 2 1 1 30 10 90 DAYS
 
694.685-030 LOADING-UNIt OPERATOR 
 2 1 2 UP TO 30 DAYS 
60I.685-050 RIM-FIRE-PRIMING OPERATOR 2 1 2 30 TO rjf,DAYS
 
731.685-014 STUFFER 
 2 1 1 UP 10 3(0 DAYS 
914.485-010 BARREL FIILER 2 2 1 30 10 90 DAYS
 
920.165-010 COTTON BALER 
 2 2 2 30 TO 90 DAYS 
920.482-010 ICICIE-MACHINE OPIRATOR 
 3 2 2 THREE TO SIX MONTHS
 
920.585-010 BUNDLE TIER AND LABELER 2 1 1 IP 10 30 DAYS
 
920.665-010 CARTON-PACKAGING-MACIIINF OPERATOR 2 1 2 UP TO 3(1 DAYS
 
920.665-014 RACK-ROOM WORKER 
 2 1 1 UP TO 30 DAYS 
920.685-014 BANDER-AND-CEILOPIIANER, MACtlIN[ 2 1 1 UP TO 30 DAYS 

SHIGtHER E)UCAl ION IRAINING PROGRAM: DOL-C/P"RELATIONSIP DETERMINED BY IOWA STAFl OCCUPATIONAl INFORMAION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM 
THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL. REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7662 PACKAGING ANDFILLING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
CODE TITLE 

47.O0407 SPORTING GOODS EQUIPMENT REPAIR 


48.0303 UPHOLSTERING 


l8.0403 SLAUGHTERING AND BUTCHERING 


18.0604h PLASTICS 

49.0203 MATERIAL HANDLING 


D----- ---------
I)ICTIONARY OF OCCUPATIONAL TITLES 

CODE TITLE 


920.685-018 BB SHOT PACKER 

920.685-026 BOTTLE PACKER 

920.685-030 CANDLE WRAPPING-MACIIINE OPERATOR 

920.685-031 CARDER 

920.685-038 CASE PACKER AND STALER 

920.685-0112 CASE-LOADER OPERATOR 
920.685-046 CIGAR BRANDER 
920.685-050 CIGARETTE-PACKING-MACHINE OPERATOR 
920.685-O54 COTTON-ROLL PACKER 
920.685-058 FEED WEIGHER 
920.685-062 HYDRAULIC-PRESS OPERATOR 
920.685-066 LABELING-MACHiNE OPERATOR 
920.685-074 PACKAGE SEALER, MACHINE 
920.68.5-078 PACKAGER, MACtHINE 
920.685-082 PACKER OPERATOR, AUTOMATIC 

920.685-086 PACKING-MACINE-PILOT CAN ROUTER 

920.685-090 ROLL FINISHER 

920.685-094 SNUFF-PACKING-MACHINE OPERATOR 

920.685-098 TOBACCO-PACKING-MACIIINE OPERATOR 


732.685-010 BASE-FILLER OPERATOR 


732.685-034 STUFFING-MACIIINE OPERATOR 


780.685-014 STUFFING-MACHINE OPERATOR 


520.685-171 MOLDER, MEAT 

520.685-210 STUFFER 

525.685-014 CASING-RUNNING-MACIIINE TENDER 

529.685-138 IIAM-ROLLING-MACtINE OPERATOR 

529.685-162 LINKING-MACHINE OPERATOR 


554.682-01l MASKING-MACHINE OPERATOR 


929.685-014 TYING-MACHINE OPERATOR 

929.685-018 TYING-MACItlNE OPERATOR, LUMBER 


PAGE 893
 

GED-

R M L IRAINING TIME 

2 1 1 UP 10 30 DAYS 
2 1 1 UP 1O 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 2 30 10 90 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 2 30 1O 90 DAYS 
2 1 1 iP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 2 IP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 2 30 TO 90 DAYS 

2 1 1 UP 10 30 DAYS
 

2 1 1 UP TO 30 DAYS
 

2 1 2 30 TO 90 DAYS
 

2 1 1 UP 1O 30 DAYS 
2 1 1 iP 10 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 

3 2 2 THREE 10 SIX MONTHS 

1 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

* HIGHER EDUCATION TRAINING PROGRAM: DOI-CP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCIUPATION: 1663 

FIXIRUDING AND FORMING MACHINE OPERATORS AND ITNDERSThese workers operate or tend machines used to extrude (press out) or form materials into desired shapes. The products they may forminclude: cheese balls, candies, animal feed peillets, gaskets, bowling balls, and silverware. ihey install and adjust machine parts,
load materials in the machines, and watch for problems with machine operations. They adjust machine .,ettings, oil arid clean parts,and clear away jammed material. They also check finished products for defects and 
may weigh predlucts and keep production records.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITL.F 
 CODE TITLE R 14 [ 1RAINING TIME
 

00.0000 NO CIP ASSIGNED 520.685-038 CAKE FORMER 
 2 1 1 UP TO 30 DAYS
 
520.685-058 CASTING-MACHINE OPERATOR 2 2 1 30 
TO 90 DAYS 
520.685-078 CONFECEIONERY-DROPS-MACHINE OPERATO 1 1 1 lIP TO 30 DAYS 
520.685-126 LUMP-MACHINE OPERATOR 2 1 1 UP 1O 30 DAYS
 
520.685-178 PELLET-MILL OPERAIOR 
 2 1 1 UP TO 30 DAYS 
520.685-186 PRESS TENDER 3 1 1 ltI(FE TO SIX MONTHS
 
520.685-198 ROLLING-MACHINE OPERATOR 
 2 1 1 30 10 90 DAYS
 
520.685-218 TRAY-CASTING-MACHINE OPERAIOR 2 1 1 UP 10 
3(1 DAYS
 
529.685-014 AUTOMATIC LUMP MAKING MACHINE TENDE 
 2 1 2 UP TO 30 DAYS
 
529.685-042 BUT MAKER 
 2 1 1 UP 10 3() DAYS
 
529.685-054 CtHOCOLATE MOLDER, MACHINE 
 3 2 2 THREE 1O SIX MONTHS
 
529.685-210 SANDWICH-MACHINE OPERAFOR 2 1 2 UP 10 30 DAYS
 
529.685-234 SUCKER-MACHINE OPERATOR 
 1 1 1 30 TO 90 DAYS
 
535.1j82-010 WAD-COMPRE-SOR OPERATOR-ADJUSTER 3 3 2 TIIREE TO SIX MONTHS
 
539.685-018 MOLDING-MACHINE TENDER 
 2 2 1 30 10 90 DAYS
 
539.685-022 PUMP-PRESS OPERAIOR 
 3 2 2 THREE TO SIX MONTHS
 
539.685-026 SCREEN HANDLER 2 
1 1 UP 10 30 DAYS
 
539.685-030 WET-MACIIINE TENDER 
 2 2 2 30 TO 90 DAYS
 
549.685-018 MOLDER, WAX 
 2 2 1 THREE TO SIX MONTHS
 
555.685-042 PELLET-PRESS OPERATOR 
 3 2 1 30 10 90 DAYS
 
556.382-018 POLYSIYRENE-BEAD MOLDER 3 2 2 T!t'(EE TO SIX MONTHS
 
556.385-010 CENIRIFUGAL-CASTING-MACHINE lENDER 3 2 2 30 10 90 DAYS
 
556.682-010 BLOW-MOLDING-MACHINE OPERATOR 3 2 2 30 [O 90 DAYS
 
556.684-022 NEEDLE-BAR MOlIER 
 2 1 1 UP 10 301 DAYS
 
556.685-030 DIPPER 
 2 1 1 UP TO 30 DAYS
 
556.685-034 DIPPING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
556.685-050 MOLDER, MACHlINF 
 3 2 1 THREE TO SIX MONTHS
 
556.685-062 POLYSTYRENE-MOLDING-MACHINE TENDER 2 1 1 IP 10 30 DAYS
 
556.685-066 PRESS TENDER 2 1 1 UP 10 30 DAYS
 
557.565-010 EXTRUDING-MACHINE OPERATOR 
 2 1 1 30 10 90 DAYS
 
557.565-014 SYNIIIETIC-E-ILAMENI EXTRUDER 2 1 1 30 TO 90 DAYS
 
557.685-010 CORE EXRUDER 
 2 1 1 UP 10 30 DAYS
 
551.685-014 EXIRUDER TENDER 
 2 1 1 3(0 TO 90 DAYS 
559.665-022 FORMING-MACHINE OPERATOR" 3 2 2 SIX TO 12 MONTHS
 

I lGhIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER Dor-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL RIPORI
 

BY SIANDARD OCCUPATIONAl CIASSIFICAUION (1980)
 

OCCUPATION: 7663 EXTRUDING AND FORMING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION OF 

CODE TITLE 


20.0402 BAKING 


20.0406 FOOD SERVICE 


INSTRUCTIONAL PROGRAMS ...... 


t46.O0t2 CONCRETE PLACING AND FINISHING 


DICIIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


.......­

559.682-050 SPONGE-PRESS OPERATOR 

559.685-030 BRIQUETTER OPEPATOR 

559.685-126 NOODLE-CATALYSI MAKER 

559.685-174 TUBE-BUILDING-MACItlNE OPERATOR 

559.685-186 WET-END OPERATOR 1 

569.682-014 PRESS OPERATOR, HARDBOARD 

569.685-038 EXIRUDER OPERATOR 

575.685-018 CIIAIK-EXIRUDING-MACIIINE OPERATOR 

575.685-022 CHALK-MOLDING-MACHlINE OPERATOR 

575.685-046 IIYDRAULIC-BILLET MAKER 

575.685-050 LEAD ?ORMER 

575.685-062 MOIDER-MACHINE TENDER 

575.685-066 MOLDER, FIBERGLASS LUGGAGE 

579.685-026 i4ICA-PLATF LAYER 

590.682-010 CALENDER O,'ERAIOR 

611.685-038 DOMER 

6411 685-062 PAPER-CONE-MACIIINF TENDER 

619.685-078 PAPER-CUP-MACIIINE OPERATOR 

649.685-086 PAFTERNMAKER, ACOUSTICAL TILE 

649.685-098 RING-MAKING-MACHIINE OPERATOR 

679.685-026 TURNING-AND-BEADING-MACHINE OPERATO 

691.382-010 EXTRUIDING-MACHINE OPERATOR 

691.382-014 LEAD-PRESS OPERATOR 

692.485-010 STRINGER-MACHINE TENDER 

692.682-026 CANDLE-EXTRUSION-MACIIINE OPERATOR 

692.685-038 CANDLE MOLDER, MACHINE 

692.685-058 CORE SIIAPER 

694.685-03'1 PELLET-PRESS OPERATOR 

700.682-010 FLATWARE MAKER 

716.685-01;i DRILLER 


520.635-086 DIVIDING-MACIIirE OPERATOR 

520.685-190 PREIZEL-TWISTING-MACIIINE OPERATOR 

520.685-214i SWEET-GOODS-MACHINE OPERATOR 

524i.685-030 FILLING MACHINE TINDER 


520.685-062 CASTING-MACtIINE OPERATOR 

520.685-102 FLAKING-ROLL OPERATOR 

529.685-078 CORN-PRESS OPERATOR 


575.665i-01) CONCETE-PIPE-MAKING-MACIIINE OPERAT 


575.685-014 BLOCK-MAKING-MACHINE OPERATOR 


PAGE 895
 

--GED-

R M L TRAINING TIME
 

3 2 2 THREE TO SIX MONTHS 
3 2 2 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 1O 90 DAYS 
3 2 2 THREE 10 SIX MONTHS 
3 2 2 SIX 10 12 MONTHS 
2 2 2 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 liP 10 3o DAYS 
2 1 1 UP TO 30 DAYS 
3 2 3 tREL 1O SIX MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 30 10 90 DAYS 
3 2 1 FIIR[E TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 2 30 TO 90 DAYS 
3 2 2 TIIREE TO SIX MONTHS 
3 2 2 TIIlUEE TO SIX MONTHS 
2 1 2 UP TO 30 DAYS 
3 2 3 THREE TO SIX MONTHS 
2 1 2 THREE 10 SIX MONTHS 
2 1 2 UP rO 30 DAYS 
2 1 2 30 TO 90 DAYS 
3 2 2 IWO 10 FOUR YEARS 
2 1 1 30 TO 90 DAYS 

3 1 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 2 30 TO 9(0 DAYS
 

2 1 1 UP 1TO 30 DAYS
 
3 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 

2 1 1 UP 10 30 DAYS
 
2 1 1 3( TO 90 DAYS 

tlCIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPAIIONAI. INFORMATION 
COORDINATING COMMITTEE. OLHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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BY SIANI)ARI) OCCUPAI IONAL CI ASS IF ICAT ION (1980) 

OCCUPATION: 1663 EXIRUDING AND FORMING MACHINE OPERATORS AND TENDERS (CONTINUED) 

....- CLASSIF ICAIION OF INSTRUCTIONAL PROGRAMS --- DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L IRAINING TIME 

579.685-04P PRECAST MOLDER 2 1 2 30 10 90 DAYS 
47.0407 SPORTING GOODS EQUIPMENT REPAIR 732.687-054i MOLDER, INFLATED BALL 2 1 1 UP TO 30 DAYS 

.48.5O04 METAL FABRICATION 692.685-0314 BUCKLE-FRAME SHAPER 2 1 2 30 10 90 DAYS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 575.360-10 GLASS-BUL3-4AIIIINE AD.JUSf!TR 14 3 3 ONE 10 TWO YEARS 
575.362-010 DRAWING-KILN OPERATOR 3 2 2 .30 [O 90 DAYS 
515.362-01li GLASS-RIBBON-MAcIIINE OPERATOR '4 3 3 IWO 10 FOUR YEARS 
575.365-010 GIASS-RIBBON-MACIIINE-OPERAIOR ASSIS 
575.382-018 GLASS-BULB-MACHINE FORMER, TUBULAR 

3 2 3 ONE. TC 
3 2 3 SIX 10 

,IWOYEARS 
12 MONIIiS 

575.382-(026 RETORI-OR-CONDENSER PRESS OPERATOR 3 1 1 itIPLE TO SIX MONTHS 
575.1462-010 AUGER PRESS OPERAIOR, MANUAL CONTRO 3 2 2 ONE 1O IWO YEARS 
575.662-01, DRY-PRESS OPERATOR 3 2 2 SIX 10 12 MONTIIS 
515.662-01l YART)AGE-CON IROL OI'FRAIOR, "FORMIq1G 3 3 3 SIX 10 12 MON THS 
575.665-1t DIE IRIPPER 2 2 1 UP 1o 30 DAYS 
575.682-O14 MOLI)IN;-1ACIIINE OPERATOR 
575.682-013 PRESS OPERATOR 

3 1 1 
3 2 2 

IIIREE 
IItRE. 

10 
TO 

SIX MONTHS 
SIX MONTHS 

575.685-026 DIE PRESSER 
575.685-030 F IBER-MACHINE IENI)ER 
575.685-034 [LOWIER-POT-PRESS OPERATOR 

3 2 1 30 10 90 
3 1 1 30 10 9(0 
2 1 1 UP 10 30 

DAYS 
DAYS 
DAYS 

575.685-038 FORMING-MACHINE ITNDER 3 2 2 IIREE 10 SIX MONTHS 
575.685-05t LENS-MOLDING-EQUIPMENT OPERATOR 2 1 1 30 TO 910 DAYS 
575.685-058 MARBLE-MACHINE TENDER 2 2 2 30 TO 90 DAYS 
575.685-0114 PRESSER 2 1 1 30 10 90 DAYS 
676.635-014 DRILLER, MACtHINE 2 1 1 IJI TO 301 DAYS 

148.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 519.685-038 WAX MOLDER 2 1 2 UP Fo 30 DAYS 
559.684-018 RUBBER-MOLD MAKER 2 1 1 30 10 90 DAYS 
575.685-078 SYNHIETIC-GEM-PRESS OPERATOR 2 1 1 UP TO 30 DAYS 

HIGIIER EDUCATION [RAINING PROGRAM: DOl-CIP-RELATIONSHIIP DETERMINED BY IOWA SfAIE OCCUPAF IONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S: AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 897 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 76611 

MIXING AND BLENDING MACHINE OPERATORS AND TENDERS 
These workers operate or tend machines t;ed to mix or biend ingredients to make materials sutch as paint, candy, doughs, ice cream, 
animal feed, sausage, mortar, chemicals, or wine. They measure or weigh ingredients arid pour or load them into the machines. They 
may follow werk orders, charts, or formuolas to determine the amounts of different ingredients required. They start machines and 
watch them operate to detect problems. They may check gauges and meter readings, anid move controls to regulate machine actions. 
They also may inspect and clean machine units. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE CODE TITIE R 4 L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 509.485-010 COMPOUND MIXER 3 2 2 THREE 10 SIX MONTHS
 
510.1465-01i SLURRY-CONTROL TENDER 3 2 2 SIX 10 12 MON!IIS
 
511.685-046 REAGENT TENDER 3 1 1 THREE 10 SIX MONTHS
 
520.362-01() BULK-PLANT OPERAIOR L 3 3 SIX TO 12 MONTHS
 
520.362-014 DRY-STARCH OPERATOR 3 2 3 TWO TIC FOUR YEARS
 
520.382-010 CISTERN-ROOM OPERATOR 3 2 3 IIIREE 10 SIX MONTHS
 
520.382-0111 LIQUID-SUGAR MELTER 3 2 2 TIIREE 10 SIX MONTHS
 
520.1485-010 FLOUR MIXER 2 2 2 UP TO 30 DAYS
 
520.1485-014 GRAIN MIXER 2 1 1 UP 10 30 DAYS
 
520.185-)18 MINCEMEAT MAKER 3 2 2 3(1 10 90 DAYS
 
520.1485-022 REFINED-SIRUP OPERATOR 3 3 3 THREE 10 SIX MONTHS
 
520.485-026 SIRUP MAKER 3 2 3 THREE 10 SIX MONTHS
 
520.565-010 CHURNER 2 1 1 UP TO 30 DAYS
 
526J.585-010 BIENDER 1 1 1 UP TO 3(0 DAYS
 
520.935-018 COOLER TENDER 2 1 1 IIRIE TO SIX MONTHS
 
520.585-022 LIQUID-SUGAR FORTIFIER 2 2 2 THREE TO SIX MONTHS
 
520.585-026 -,EMIXER 2 1 1 UP 10 30 DAYS
 
520.662-010 NuuDLL-PRESS OPERATOR 3 3 2 ONE TO TWO YEARS
 
520.665-010 MINGLER OPERATOR 2 1 1 3(0 10 90 DAYS
 
520.665-018 STARCI-TREATING ASSISTANT 3 2 2 THREE TO SIX MONTHS
 
520.682-010 BLENDING-PLANT OPERATOR 3 3 2 SIX 10 12 MONTHS
 
520.682-018 EXTRUDER OPERATOR 3 2 2 SIX 10 12 MONTHS
 
520.682-022 GUM-SCORING-MACIIINE OPERATOR 3 2 1 SIX 10 12 MONTHS
 
520.685-018 BILENDER-MACIIINE OPERATOR 2 1 1 UP 10 30 DAYS
 
520.685-022 BI ENDER, SNUFF 2 1 1 UP TO 30 DAYS
 
520.685-026 BtENDING-LINE AITINDANI 2 1 1 30 iO 90 DAYS
 
520.685-030 BLENDING-TANK TENDER 2 1 2 UP TO 30 DAYS
 
520.685-034 BRINE-MIXER OPERAIOR, AUTOMATIC 2 1 1 UP TO 30 DAYS
 
520.685-0514 CASING-FLUID TFNDER 2 1 1 30 TO 90 DAYS
 
520.685-070 CHURN OPERATOR, MARGARINE 2 2 2 UP TO 30 DAYS
 
520.685-074 COCOA-POWDER-MIXER OPERATOR 3 2 2 THREE 10 SIX MONTHS
 
520.685-082 COOKER, CASING 	 2 1 1 30 TO 90 DAYS
 
520.685-094 FEED BLENDER 	 2 1 1 IP TO 30 DAYS
 

IHIGIIFR EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STAI OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1664,MIXING AND BLENDING MACHINE OPERATORS AND IENDFRS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES -------- [-ED-
CODE iIITe ODE IlTIF R M I TRAINING FIME 

520.685-098 FEED MIXER 2 2 2 UP TO 30 DAYS
 
520.685-106 FLOUR BLENDER 
 2 1 1 30 10 90 DAYS
 
520.685-110 GREEN-COFfEE BIENDER 
 2 1 2 UP TO 30 DAYS
 
520.685-118 KETILE TENDER 
 2 1 1 IJP TO 30 DAYS 
520.685-130 MASII GRINDER 2 2 2 UP TO 30 DAYS 
520.685-134 MILl FEEDER 
 1 1 I UP TO 30 DAYS 
520.685-142 MIXER OPERATOR 
 2 1 1 UP 10 30 DAYS 
520.685-I]86 MIXER OPERATOR 
 2 2 1 30 10 90 DAYS
 
520.685-150 MIXER OPERATOR 
 2 2 1 30 TO 90 DAYS
 
520.685-158 MIXER, CHIII POWDER 2 2 1 30 TO 90 DAYS
520.685-162 MIXER, DRY-FOOD PRODUCTS 2 1 2 30 10 90 DAYS 
520.685-166 MIXING-MACHINE OPERATOR 1 1 1 IP 10 30 DAYS 
520.685-170 MIXING-TANK OPERATOR 
 2 1 2 UP TO 30 DAYS 
520.685-194 RELISH BLENDER 
 2 1 1 30 TO 90 DAYS
 
520.685-222 TUMBLER TENDER 
 1 1 1 UP TO 30 DAYS
 
521.685-022 BATCII--ANK CONTROlLER 
 2 1 1 30 TO 90 DAYS

522.382-038 V!NEGAR MAKER 
 3 2.3 THREE TO SIX MONTHS 
522.662-010 RECEIVER, FERMENTING CELLARS 3 2 2 1IREE TO SIX MONTHS 
522.685-010 BLENDING-MACHINE OPERATOR 3 2 2 30 TO 90 DAYS 
522.685-022 BRINE MAKER 2 
 2 2 1 THREE TO SIX MONTHS

522.685-062 FERMENTER, WINE 
 3 2 3 IIIREE T0 SIX MONTHS 
523.682-018 DEXTRINE MIXER 3 2 2 THRE TO SIX MONTHS 
524.685-010 BREADING MACHINE IENDER 1 1 1 UP 10 30 DAYS 
526.382-01(0 CONCHE OPERATOR 3 2 2 TIIRE TO SIX MONTHS 
529.382-010 BUTTERMAKER, CONTINUOUS CHURN 
 3 2 3 30 T0 90 DAYS
 
529.462-010 SIRIP MIXER 
 3 2 3 SIX I0 12 MONTHS 
529.485-0114 BLOW-UP OPERATOR 3 2 3 30 TO 90 DAYS

529.682-014i CIEESEMAKER HELPFR 3 2 2 ONE TO IWO YEARS
 
529.682-034 WIIIPPEf)-TOPPING FINISHIER 
 3 2 2 SIX 10 12 MONTHS
 
529.685-126 FLAVOR EXTRACTOR 
 2 1 1 30 TO 90 DAYS
 
530.582-010 PULPER, SYNTHETIC; SOIL BLOCKS 3 3 2 THREE TO SIX MONTHS

530.665-010 BEATER-ENGINEER HlELPER 2 2 2 UP TO 30 DAYS 
530.685-010 COATING-MIXER TENDER 2 2 2 UP 10 30 DAYS 
5'1O.382-010 COMPOUNDER 3 3 3 TWO 10 FOUR YEARS
5110.462-010 BLENDFR 3 3 2 ONE TO TWO YEARS
540.585-010 MIXER OPERATOR, CARBON PASTE 2 2 2 THREE 10 SIX MONTHS
 
5119.665-010 A(ETYLENE-CYLINDFR-PACKING MIXER 
 2 2 2 IJP 10 30 DAYS 
5149.682-010 GREASE MAKER 3 2 3 SIX TO 12 MONTHS
519.685-026 SCRFENER-AND-Bi ENDER OPERATOR 2 2 2 UP TO 30 DAYS 
55. 362-010 FROIItlNG-MACIIINE OPERATOR 3 2 2 SIX 10 12 YONIHIS 
550.382-010 COLOR MAKER 3 2 2 SIX 10 12 MONTHS 
550.382-0111 COLOR MAKER 3 2 3 SIX T0 12 MONTHS 

HIbIlEE EDUCATION TRAINING PROGRAM: Doi-CiP RELAIlNiiF DETRINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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IRA I N I NG PROGRAM AVD OCCU PA I IONAL RI POR I 

BY STANDARD OCCUPATIONAL CtASSIFICATION (1980)
 

OCCUPATION: 1661 MIXING AND BLENDING MACHINE OPERAJORS AND TENDERS (CONTINUED)
 

INSTRUCTIONAL [.....------ CIASSIfICAI[ION OF PROGRAMS DICTIONARY Of OCCUPATIONAI. TITLES--------- GED-

CODE TITLE R M I TRAINING TIMECODE. lilLE 

55(.382-018 MXFR OPERATOR 3 2 2 THIREE 10 SIX MONTHS
 
550.382-022 4IX ING-MACl INE OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 
550.382-03(0 ROOT-CEMINI-AND-PAINI MAKER 3 2 2 SIX 10 12 MONTHS
 
550.185-0 1( CIIMICAI_ MIXER 3 2 2 ONE TO IWO YEARS
 
550.4085-01 MIXIN(;-MACH INE OPIRAIOR 3 2 2 T1RE ITO SIX MONIHS
 
55011.85-018 PAINT MIXER, MACIIINE 2 1 1 30 1t 9(0 DAYS
 
550.185-022 POW)ER BLENDER AN) POURER 2 2 2 30 IC) 90 DAYS
 
550.485-026 PULVIRIZINC-AN-SI TIING OPRAIOR 3 2 2 IIIRIE 10 SIX MONTHS
 
550.561-01(0 MEiAI-BONDING CRIB AITEFIDANF 3 2 2 ITHREE TO SIX MONTIIS
 
551). 565-01(0 PRIMFR-PoWT)EDR BLTNTLR, DRY 2 1 2 30 I) 9(0 DAYS
 
550.582-010 PRIMER-POWDFR BLINDER, WET 3 2 2 ITREE TO SIX MONTHS
 
550.582-1i WEIGIIER-BULKER 3 2 2 SIX TO 12 MONTHS
 
5508.535-010 BINDER TECIINICIAN 3 2 2 30 1O 90 DAYS
 
550.585-018 CHEMICAL MIXER 3 2 2 TIIRI TO SIX MONTHS
 
550.585-022 COATING OPERATOR 3 1 2 TIIR[E 10 SIX MONTHS
 
550.585-026 LIME-SUDGE MIXER 2 1 1 30 TO 90 DAYS
 
550.585-03(0 NIIRATING-ACID MIXER 3 2 2 SIX I) 12 MONTHS
 
550.585-034 PASTE MIXER 2 1 1 30 TO 90 DAYS
 
550.585-038 IHINNER 3 2 2 30 10 9(1 DAYS
 
550.585-04i2 TRACER-POWDER BLENDER 3 2 2 30 10 9(0 DAYS
 
550.585-046 WAX BILENDER 3 1 2 31 vO 90 DAYS
 
550.662-010 BLEACH-LIQUOR MAKER 3 2 2 SIX TO 12 MONTHS
 
550.665-01(0 BIENDER 3 2 2 1IIRF0 10 SIX MONIltS
 
550.665-014 COMPOSITION MIXER 3 1 2 IIIREE i) SIX MONTHS
 
550.665-018 FERTILIZER MIXER 2 1 1 UP TO 30 DAYS
 
550.665-022 MOTTI FR OPERATOR 2 1 1 30 1(0 91) DAYS
 
550.682-010 SIZE MAKER 3 2 2 SIX 10 12 MONTHS
 
55(.6b2-0l TANNING-SOLUTION MAKER 3 1 2 SIX To 12 MONIHS
 
550.684-026 S;LVER-SOLUTION MIXER 3 2 2 30 TO 9(0 DAYS
 
550.685-010 BATCH MIXER 2 1 1 30 10 9(0 DAYS
 
550.685-014 BLENDER 2 1 1 UP TO 30 DAYS
 
550.685-018 BRINE MAKER 3 2 2 3V 10 9(0 DAYS
 
550.685-022 CD-MIXER 2 1 1 30 ID 9(0 DAYS
 
550.685-026 CEMENT MIXER 2 1 2 30 TO 90 DAYS
 
550.685-030 CHEMICAL PREPARER 1 3 3 3 IIIEF 10 SIX MONTHS
 
550.685-038 COLOR-PASIE MIXER 3 2 2 30 TO 9(0 DAYS
 
550.685-042 COMPOUND F IIISHER 2 1 1 3(0 10 9) DAYS
 
55(1.685-0146 COMPOUNDER 3 2 2 TIIREE 10 SIX MONTHS
 
550.685-0150 COMPOUNDEP 2 1 1 30 TO 90 DAYS
 
550.685-054 CRUICItER 3 2 2 IlIREE TO SIX MONTHS
 
55(.685-058 DUSTI ESS OPERATOR 3 1 2 30 TO 9) DAYS
 
550.685-062 CLUE MIXER 3 2 2 30 10 9(1 DAYS
 

IIIGIIER EDUCATIQN TRAINING PROGRAM: DO[-CIP RELAFIONStIIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP REL-ATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAIK
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I RA I N I NO PRO;RAM AND OCCU PA TI ONAL RE PORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 766i MIXING .ND BLENDING MACHINE OPERAIORS AND lENDERS (CONTINUED) 

....- CLASSIfICAI ION OF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES--------- EOD-

CODE TITLE 
 CODE RITLE
R M L TRAINING TIME
 

550.685-066 GROUND MIXER 
 2 1 1 UP 10 30 DAYS
 
550.685-070 INSECTICIDE MIXER 2 1 1 UP TO 
30 DAYS

550.685-071 MIXER 
 3 2 1 30 1O 90 DAYS
 
550.685-078 MIXER 3 1 2 30 
TO 90 DAYS 
550).685-082 MIXER OPERATOR 2 1 1 30 TO 91 DAYS
 
550.685-066 MIXER, FOAM RUBBER 2 1 1 UP 10 30 DAYS
 
550.685-090 MIXING-MACHINE TENDER 3 2 2 THREE TO SIX MONTHS
 
550.685-094 PEARL-GLUE OPERATOR 
 2 1 1 30 TO 90 DAYS
 
550.685-098 POWEI-IGUSE HELPER 2 1 1 30 TO 90 DAYS
 
550.685-102 RJBbER-1IITL TENDER 2 2 2 30 10 90 DAYS
 
550.685-106 SEASONING MIXER 
 2 2 2 30 10 90 DAYS 
550.685-110 SWEEPINC-COMPOUND BLENDER 2 1 2 30 10 90 DAYS
 
550.685-114 TETRYL-DISSOLVER OPERATOR 3 1 2 30 TO 90 DAYS
 
550.685-118 TUMBLER OPERATOR 
 2 1 1 UP TO 30 DAYS 
550.685-122 WEIGIIER AND HIXER 2 1 1 TIREE TO SIX MONTHS
 
550.685-126 WET MIXER 2 1 1 UP 10 30 DAYS
 
551.465-010 PURIFICATION-OPERATOR HELPER 3 2 2 THREE 1O SIX MONTHS
 
553.682-014i CURER, FOAM RUBBF R 3 2 2 IIIR[E TO SIX MONTHS
 
558.382-046 NIIRATOR OPERATOR 3 2 ;. ONE TO IWO YEARS
 
559.382-014 CATALYST OPERATOR, GASOLINE 3 3 2 SIX TO 12 MONTHS
 
559.382-026 GRANUIATOR-MACIlINF OPERATOR 3 2 2 SIX 10 12 MONTHS
 
559.382-03i HAKE-UP OPERATOR 
 3 2 2 SIX TO 12 MONTHS
 
559.382-054 SOAP MAKER 3 2 3 TWO 10 FOUR YEARS
 
559.582-014 SPECIALTIES OPERATOR 
 3 3 2 SIX TO 12 MONTHS
 
559.6611-010 NITROGLYCERIN DISIRIBUTOR 2 1 UP 10 30 DAYS
 
559.665-026 MIXER 
 2 2 2 THREE 10 SIX MONTHS
 
559.685-034 CD-STORAGE-AND-MAIERIALS MAKE-UP liE 2 2 TIIREE 10 SIX MONTHS
 
559.685-154 RESTRICTIVE-PREPARATION OPERAIOR 2 2 1 30 10 90 DAS
 
570.362-010 BULK-STArION OPERATOR 3 2 2 SIX TO 12 MONTHS
 
570.382-014 PIASIER MIXR, MACHINE 
 3 2 1 SIX TO 12 MONTIIS
 
570.382-018 SUPPLY CONTROLLER 
 li2 2 THREE TO SIX MONTHS
 
570.485-01(0 ABRASIVE MIXER 3 2 1 IIIREE TO SIX MONTHS
 
570.685-034 LIME SLAKER 2 2 1 THREE 10 
SIX MONTHS 
570.685-050 MIXER 
 2 1 1 UP TO 30 DAYS
 
570.685-054 MIXER 
 2 1 1 30 TO 90 DAYS
 
570.685-058 MIXER OPTRA]OR 'I1 1 UP 10 30 DAYS
 
570.685-062 MIXER TENDER, BOAR) 3 2 1 THlREE 10 SIX MONTHS
 
570.685-066 MOIDING-MACIIINE TENDER 2 1 1 UP 10 3(1 DAYS
 
570.685-0/0 MUD-MIXER OPERATOR 2 1 1 UP TO 30 DAYS
 
570.685-078 REFRACTORY MIER 
 2 1 1 30 TO 90 DAYS
 
570.685-082 ROUGE MIXER 1 1 1 UP 10 30 DAYS
 
570.685-090 SILICA-SPRAY MIXER 2 1 1 30 TO 90 DAYS
 

IIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIIP DETERMINED BY I04A STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERF TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

liY SIANDARD OCCUPATIONAL CLASSIFICATION (198(0) 

7664 MIXING AND BLENDING MACHINE OPERATORS AND TENDERS (CONTINUED)
OCCUPATION: 


---- -CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIUNARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

57(). 685-0911 
589.4611-)I1) 
589.685-050 

SIATE MIXER 
COLOR MIXER 
FEATHER MIXER 

2 
2 
2 

1 
2 
1 

1 UP 
2 30 
1 UP 

TO 
TO 
10 

30 DAYS 
90 DAYS 
30 DAYS 

590.662-018 MIXING-ROIL OPERATOR 3 2 3 IItREE 10 SIX MONTHS 
727.484-010 ACID ADJUSTER 2 2 2 UP TO 30 DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 599.685-014 BRAN MIXER 2 1 1 UP 10 30 DAYS 

20.0402 BAKING 520.385-010 
520.462-01(0 
520.482-010 

MIXER, WHIPPED TOPPING 
T)OUGt-MIXER OPERATOR 
CRACKER-AND-COOKY-MACHINE OPERATOR 

2 
3 
3 

2 
1 
2 

2 
3 
2 

30 ro 90 DAYS 
SIX 10 12 MONTHS 
SIX TO 12 MONItIS 

520.582-010 DOUGH MIXER 3 2 3 SIX TO 12 MONTIIS 
520.585-014 BROtt MIXER 3 2 2 THREE TO SIX MONTHS 
520.665-014 IIIXING-MACIIINE OPERATOR 2 1 1 UP TO 30 DAYS 
520.685-014 BAITER MIXER 2 2 2 UP 10 30 DAYS 
520.685-090 DOUGII-BRAKE-MACtItNE OPERATOR 2 1 1 30 TO 90 DAYS 
520.685-114 ICING MIXER 3 1 2 30 TO 90 DAYS 
520.685-226 UNLEAVENED-DOUGH MIXER 2 1 1 UP 10 30 DAYS 

20.0406 FOOD SERVICE 520.582-010 
520.682-030 

DOUGH MIXER 
SPINNER 

3 
3 

2 
2 

3 
2 

SIX 
ONE 

10 
TO 

12 MONTHS 
TWO YEARS 

520.685-010 BAILER MIXER 3 2 2 TiRt{ 10 SIX MONTHS 
520.685-0416 CANDY PULLER 3 2 2 SIX TO 12 MONTHS 
520.685-050 CANDY-MAKER ttIIPER 3 2 1 TtIRFF TO SIX MONTHS 
520.685-122 
520.685-138 

LOZENGE-DOUGH 
MIXER 

MIXER 2 
2 

2 
2 

2 
1 

ItREE 
30 TO 

TO 
9( 

SIX MONTHS 
DAYS 

520.685-154 MIXER-AND-BLENIDER 3 2 2 IIIREE TO SIX'MONTHS 
520.685-226 UNIEAVENED-DOUGH MIXER 2 1 1 UP TO 30 DAYS 
523.685-022 CIIOCOLATE TEMPERER 2 1 1 30 10 90 I)AYS 

46.0402 CONCRETE PLACING AND FINISHING 570.685-010 AUXILI.AY-EQUIPMENT TENDER 2 2 1 30 TO 9(0 DAYS 
579.682-010 ITXER, WET POUR 3 2 1 TIIREE 10 SIX MONTHS 

17.0305 OIL AND GAS DRIILIING EQUIPMENT OPERATION 930.685-010 MUD-Pt ANT OPERATOR 3 2 2 THRFE TO SIX MONTHS 

48.0403 SLAUGiTERING AND BUTCHERING 520.685-066 CIIOPPING-MACHINE OPERATOR 
520.685-212 SAUSAGE MAKER 

2 
2 

1 
1 

1 
2 

1tHREE 
UP 10 

TO SIX MONTHS 
311 DAYS 

520.685-206 SAUSAGE MIXER 2 1 2 30 10 90 DAYS 
522.1185-110 PICKL-ING SOLUTION MAKIR 2 2 2 30 TO 90 DAYS 

48.0502 FOUNDRY WORK 510.465-010 CARBIDE-POWDER 
510.685-010 DUST MIXER 

PROCESSOR 3 2 2 SIX TO 12 MONITIS 
3 2 1 THREE 1O SIX MONTHS 

IIH EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHlIP DETERMINED BY IOWA STAll OCCUPATIONAL INFORMATIONIGHER 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 76641 MIXING AND BLENDING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

------ CLASSIFICATION 0." INSTRUCTIONAL PROGRAMS ------ DICTIONARY Or OCCUPATIONAL IITLES -------- (--6.D-
CODE TITLE CODE TI lIF H M L TRAINING TIME 

510.685-0141 MIX-IOUSE TENDER 
 2 1 1 30 it)90 DAYS
 
51.ti85-018 MIXER 
 2 2 2 30 TO 90 DAYS 
5!fj.6t5-O22 PUG-MILL OPERATOR 3 1 2 TIIREL 10 SIX MONTHS 
510.685-026 SINIER-MACIIINt OPIRATOR 3 1 1 SIX 10 .12 MONTHS
 
510.685-030 SL IME-PLANr OPERATOR 1 
 3 2 1 ONE 1O IWO YEARS
 
5111.685-022 LIME MIXER TENDFR 2 1 1 30 TO 90 DAYS 
519.685-026 MUD-MILL lENDER 
 2 1 2 30 1O 90 DAYS 
570.683-O14 SAND-CUTTER OPERATOR 2 1 1 TIIRFF TO SIX MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 570.382-010 MILL OPERATOR 3 2 1 SIX 10 12 MONTIIS 
570.482-010 ClAY MAKER 3 2 2 SIX 10 12 1*ONTHS 
570.685-014e CLAY MIXER 
 2 1 1 UP TO 30 DAYS
 
570.685-0711 PIJG-MILL-OPERAIOR HELPER 
 2 1 1 UP TO 31 DAYS 
579.685-014 FRIT-MIXER-AND-BURNER 
 2 2 1 THREE TO SIX MONTHS
 
773.187-010 CLAY-STAIN MIXER 
 3 2 2 30 1O 90 DAYS 

48.0601 PLASTICS 
 550.382-026 OPERATOR, CATALYST CONCENTRATION 3 2 2 SIX 10 12 MONTHS
 
550.382-034 SOLUTIONS OPERAIOR 
 3 2 2 SIX 1 12 MONTHS
 
550.585-014 CELLOPTANE-BATII MIXER 3 2 2 30 TO 90 DAYS 
550.685-031 CHURN IENDER 3 2 2 30 hO 90 DAYS 
550.685-130 MATERIAL MIXER 2 2 2 UP TO 30 DAYS 
559.362-O1li FINISHING-ARFA OPERATOR 
 3 2 2 ONE TO TWO YEARS 

FIHER EDUCATION T AINING PROCA: DOT-CIP RELATIONSIHIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
COORDINATING COMMIITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSHIIGATION (1980)
 

OCCUPATION: 7665
 

COOL ING AN D t [it LZINU t(4UI IftN I U tlIIUI ANID II.NIUtII 

These workers operate or tend cool ing equipment tused to preserve or process prod:.cts stuch as foods, blood plasma, or glue. They may 
also start equipment such as water pumps, ag itators, ice feeders, and coanveyors. They read gauges and thermometers to check and 
control tILe temperature in chilling vats, coolers, or freezers. They may keep records of temperature and other readirgs. They may 
measure aad iiix ingredients to prepare prodiucts to be cooled or frozen. 

CLASSIFICATION------ OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLF 	 R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 523.585-018 CRYSTALLIZER OPERATOR 2 2 2 30 TO 90 DAYS 
523.685-038 COOLER TENDER 2 2 1 UP 10 30 DAYS 
523.685-0112 COOLING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS 
523.685-046 COOLING-PAN ILNDLR 2 1 1 UP I) 30 DAYS 
523.685-050 CRYSTALLIZER OPERATOR 2 2 2 30 10 90 DAYS 
523.685-082 FREEZER TUNNEI OPERATOR 3 1 2 30 10 90) DAYS 

523.685-102 ICE MAKER 	 2 1 2 30 10 90 DAYS 
529.482-010 fREEZER OPERATOR 	 3 2 2 SIX TO 12 MONTHS 
529.1482-014 NOVELTY MAKER 1 3 2 2 THREE 10 SIX MONTHS 
529.482-018 NOVELTY MAKER 2 3 2 2 SIX TO 12 MONTHS 
529.1485-010 BARREL FILLER 2 2 1 UP 10 3(0 DAYS 
551.685-042 CIIILLER OPERATOR 2 1 2 30 TO 90 DAYS 
556.685-054 PARADICIILOROBENZLNE TENDER 2 1 1 UP 10 30 DAYS 
559.685-090 FREEZING-MACHINE OPERATOR 3 2 2 30 TO 90 DAYS 
969.685-010 SNOWMAKER 2 1 1 UP 10 30 DAYS 

20.0406 FOOD SERVICE 	 523.685-010 BATCH FREEZER 2 1 1 UP TO 30 DAYS
 

47.0202 COOLING AND REFRIGERATION 	 827.485-010 GAS CHARGER 2 2 2 UP TO 30 DAYS 

148.0403 SLAUGHTERING AND BUTCHERING 	 523.585-014 CIIILLER TENDER 2 2 2 30 TO 90 DAYS 
523.685-018 ClIILLING-HOOD OPERATOR 1 1 1 UP rO 30 DAYS 
529.685-250 VOTATOR-MACHINE OPEPATOF 2 1 1 30 TO 90 DAYS 

H IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7666 SEPARATING AND FILTERING MACHINE OPERATORS AND TEND (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITlE 


DICTIONARY OF OCCUPATIONAL IITLES---------
CODE TITLE 

521.685-106 DETIIISTLER CPLRATOR 

521.685-114 EGG-BREAKING-MACIIINE OPERATOR 

521.685-126 FILTER OPERATOR 

521.685-130 FILIER-PRESS 1[N[)ER 
521.685-j34 [l tER-lANK-TENDER HEIPER, HEAD 
521.685-138 FILIFRIRG-MAIIINE iT-NDER 
521.685-142 FINISHER OPERATOR 

521.685-150 GLU!LN-SLTTLING ILNDER 

521.685-15'1 GRADER TENDER 

521.685-174 HONEY EXTRACTOR 

521.685-178 IIOP.STRAINER 

521.685-182 HOPPER AITENDANT 

521.685-190 ION EXCi'AI!GE OPERATOR 

521.685-198 LINTER T-N)ER 

521.685-206 LYE-PEEL OPERATOR 

521.685-218 1,1-AT-GRADING-MACHINE.OPERAIOR 

521.685-230 MONITOR-AND-STORAGE-BIN TENDER 

521.685-238 NUT-SORTER OPERATOR 

521.685-246 PEANUT BLANCHER 

521.685-250 POTATO-PEELING-MACIIINE OPERATOR 

521.685-254 PROCESSOR, GRAIN 

521.685-262 PULPER TENDER 

521.685-270 RIDDLER OPERATOR 

521.685-274 ROUGH-RICE TENDER 

521.685-282 SCREEN-ROOM OPERATOR 

521.685-286 SEPARATOR OPERATOR, SHELLFISH MEATS 

521.685-290 SEPARATOR TENDER 

521.685-294 SHELLER 2 

521.685-318 SORTING-MACHINE OPERATOR 

521.685-322 SPICE CLEANER 
521.685-334 SIEMMER, MACHINE 
521.685-362 THRESItING-MACtIINE OPERATOR 
521.685-370 WINERY WORIKER 
521.685-374 WINFRIZFR 

522.382-018 LIQUOR BLENDER 

522.665-010 FILTER TENDER 

529.682-010 CENtRIFUGE OPERATOR 

529.685-114 fILTER TENDER, JELLY 

529.685-154 LABORER, STARCH FACTORY 

529.687-170 PRESS PULLER 

533.685-022 SCREEN TENDER 

533.685-026 SCREEN TENDER, CHIPS 
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GED-

R M L TVAINING TIME 

3 1 2 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 IJP 1O 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 2"1 30 TO 90 DAYS 
2 1 1 U'P TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 36 DAYS 
2 1 1 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 LJP tO 30 DAYS 
1 1 1 UP 10 30 DAYS 
2 1 1 30 10 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UiP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
1 1 1 UP 10 30 DAYS 
2 1 1 iP 10 30 DAYS 
2 1 1 UP 1O 30 DAYS 
1 1 1 LIP T0 30 DAYS 
2 1 1 UP 10 30 DAYS 
3 1 1 30 TO 90 DAYS 
2 1 1 UP 10 30 DAYS 
It 3 3 ONE TO TWO YEARS 
3 1 2 THREE 10 SIX MONTHS 
3 2 2 TIIREE 10 SIX MONTHS 
3 2 1 30 10 90 DAYS 
2 1 1 30 10 90 DAYS 
1 1 1 UP 10 30 DAYS 
3 2 1 THREE TO SIX MONTHS 
2 1 1 30 10 90 DAYS 

* tlGItER EDUCATION TRAINING 
COORDINATING COMMITTEE. 


PROGRAM: DOT-CIP RELATIONSIP DETERMI/NED BY IOWA STATE OCCUPATIONAL INFORMATION 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CI.ASSIFICATION (1980)
 

OCCUPAT ION: 7666
 

SLPAF(AIING AND FItERING MACHINE OPERATORS AND ILNDLRS
 
These workers operate or 
tend machines used to separate, filter, or refine materials. They work in a variety of industries. They 
may tend machines that separate waste mnterials from ore, refine oil used in making pairt, or filter spices to remove mold arid in­
sects. They hoist, pump, or dump materials into the machines. They may read meters and collect samples of materials and keep pro­
cessing records. They may help set up, (:lean, arid repair the equipment. 

------ CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE CODE TITLE R M L TRAINING TIl4E 

00.0000 NO CIP ASSIGNED 511.562-010 CLASSIFIER OPERATOR 3 2 2 SIX TO 12 MONTHS 
511.585-010 HYDRATE-CONTROL TENDER 3 1 2 THREE TO SIX MONTHS 
511.685-010 AMALGAMATOR 3 1 1 30 TO 90 DAYS 
511.685-014 CLASSIFIER TENDER 3 1 2 THREE TO SIX MONTHS 
511.685-026 FLOTATION TENDER 3 1"1 THREE TO SIX MONTHS 
511.685-050 SCREEN OPERATOR 3 1 2 THREE TO SIX MONTHS 
511.685-062 TABLE TENDER 3 1 1 THREE TO SIX MONTHS 
520.485-030 STARCHMAKER 3 2 3 40 1O 90 DAYS 
521.365-010 CHAR-FILTER OPERATOR 3 2 2 SIX 1O 12 MONTHS 
521.382-010 EVAPORATOR OPERATOR 3 2 2 SIX TO 12 MONTHS 
521.382-01 SEPARATOR OPERATOR 2 2 2 THREE TO SIX MONTHS 
521.385-010 CRACKING-AND-FANNING-MACHINE OPERAT 2 1 1 30 TO 90 DAYS 
521.565-010 LIQUOR-BRIDGE OPERATOR 2 1 1 30 TO 90 DAYS 
521.565-018 SOFT-SUGAR OPERATOR, HFAD 3 2 3 I1IREE TO SIX MONTHS 
521.582-010 SILICA-FILTER OPERATOR 3 1 1 THREE TO SiX MONTHS 
521.585-010 CENTRIFUGAL-SIATION OPERATOR, AUTOM 3 2 2 SIX TO 12 MONTHS 
521.665-010 CHAR-FILTER-TANK TENDER, HEAD 3 2 2 THREE TO SIX MONTHS 
521.665-014 EXTRACTOR-MACIINE OPERATOR 1 1 1 UP TO 30 DAYS 
521.665-022 RIC. CLEANING MACHINE TENDER 3 1 1 30 10 90 DAYS 
521.665-026 SIEVE-GRADER TENDER 2 1 1 UP 10 30 DAYS 
521.682-010 CENTRIFUGAL OPERATOR 3 2 2 30 TO 90 DAYS 
521.682-014 COCOA-PRESS OPERATOR 3 2 2 THREE 10 SIX MONTHS 
521.682-018 1ILTER OPERATOR 3 2 2 SIX TO 12 MONTHS 
521.685-010 ALMOND HULLER 2 1 1 UP TO 30 DAYS 
521.685-0q ALMOND-BIANCiER OPERAIOR 2 1 1 U' TO 30 DAYS 
521.685-026 BLEACHER, LARD 2 1 1 UP TO 30 DAYS 
521.685-030 BOLTER 2 1 1 30 1O 90 DAYS 
521.685-038 BRINE--,ANK-SEPARAIOR OPERAIOR 1 1 1 UP TO 30 DAYS 
521.685-0N2 CENTRIFUGE OPERATOR 2 2 2 UP TO 30 DAYS 
521.685-06 CENTRIFUGE OPERATOR 2 2 2 30 TO 90 DAYS 
521.685-050 CENTRIFUGE OPERATOR 2 2 1 30 10 90 DAYS 
521.685-062 CLEAN-RICE GRADER AND REEL lENDER 2 1 1 30 tO 90 DAYS 
521.685-066 COCOA-BEAN CLEANER 2 1 1 UP 10 30 DAYS 
521.685-070 COCOA-BUTTER-FILTER OPiRATOR 2 1 1 UP TO 30 DAYS 

SI4lGIIER EDUCArO, TRAINING PROGRAM: DOr-CiP ELA~iONSii DETERINED BY IOWA STALE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-ClP RELATIONSHIPS WERE TAKEN FROM 
THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7666 SEPARATING AND FILT'ERING MACHINE OPERATORS AND TEND (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITIE 
 CODE TITLE 


541.362-010 DESULFURIZER OPERATOR 

541.362-011. PUMP OPERATOR, BYPRODUCTS 

5111.382-010 COAL WASHER 

511.382-Ol14 CRUDE-OIl TREATER 

541.585-010 CENTRIFUGE-SEPARATOR TENDER 

541.665-010 SHAKER TENDER 

•5'41.682-010 PARAFFIN-PLANT OPERATOR 

5111.685-010 HEAVY-MEDIA OPERAIOR

541.635-014 LEAD RECOVERER, CONFlNUOUS-NAPHTHA-

543.682-022 PARAFFIN-PLANT-SWEATER OPERATOR 

551.365-010 STRAINER TENDER 

551.382-010 ABSORPTION OPERATOR 

551.562-010 FILTRATiON OPERATOR, POLYETHYLENE C 

551.585-010 FILTER-TANK OPERATOR 

551.685-018 BONE-COOKING OPERATOR 

551.685-034 CEITRIFUGE OPERATOR 

551.685-074 FIl TER HELPER 
551.685-018 FILLER OPERATOR 
551.685-082 FILTER-PRESS OPERATOR 
551.685-106 POACHER OPERATOR 

551.685-130 SCREEN OPERATOR 

551.685-146 TEFRYL-SCREEN OPERATOR 

551.685-158 WAX BLEACHER 

552.685-030 STILL-OPERATOR HEIPER 

559.38e-022 GLUE MAKER, BONE 

559.382-03u LINSEED-OIL REFIN-R 

559.682-026 FLUSHER 
559.682-038 RIPENING-ROOM ATTENDANT 

559.685-166 SEPARATOR OPERATOR 

559.686-0311 OPENER 

579.685-046 ROUGE SIFTER AND MIILER 

589.685-054 FEA-IHER SEPARATOR 
599.665-010 SEED-CLEANER OPERATOR 
599.685-0142 FILTER-PRESS TENDER 

599.685-082 SG;REENER OPERATOR 
692.685-166 SEPARATOR OPERATOR 

20.0303 COMMERCIAL ;ARMENT AND APPAREL CONSTRUCT 599.685-018 CENTRIFUGE OPERATOR, PLASMA PROCESS 


48.(403 SLAUGIITERING AND BUTCHERING 525.685-022 IIIDE PULLER 
525.685-030 SI~IN-PFELING-MACHINE OPERATOR 

148.0502 FOUNDRY WORK 
 511.382-010 TUNGSTEN REFINER 
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t-ED-

R M L TRAINING TIME
 

'43 2 ONE TO TWO YEARS
 
3 2 2 SIX 1O 12 MONIS
 
3 2 2 SIX 10 12 MONiTS
 
3 3 3 SIX 10 12 MONTHS
 
2 2 2 THREE TO SIX MONTHS
 
2 2 1 30 10 90 DAYS
 
3 2 2 SIX TO 12 MONTHS
 
2 1 1 3(0 10 90 DAYS

3 2 2 IlIREE TO SIX MONTHS 
3 2 2 THREE TO SIX MONTHS 
2 1 2 THREE 10 SIX MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
2 1 1 UP TO 30 DAYS
 
3 1 2 30 TO 90 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 LIP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
3 1 2 THREE IO SIX MONTHS 
2 1 1 30 TO 90 DAYS
 
2 1 2 UP 10 30 DAYS 
3 1 2 30 TO 90 DAYS 
3 2 2 30 10 90 DAYS 
3 2 2 SIX 10 12 MONTHS 
3 2 2 TIIREE TO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 
3 2 2 THREE TO SiX MONTHS
 
2 2 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP 10 30 [AYS 
2 1 2 30 TO 90 DAYS 
2 1 2 UP TO 30 DAYS 
2 1 1 IP TO 30 DAYS 

2 2 2 UP TO 30 DAYS 

2 1 1 UP TO 30 DAYS 
2 1 1UPTO 30 DAYS 

3 2 2 SIX TO 12 MONTIS
 

SHiGtHER EDUCATION ]RAININPOGAM )OT-CIP RELATIONSIP DETERMINED BY IOWA STATE OCCUPATIONAL INIORMATION 
COORDINATING COMMITTEE. OTHtER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANi)ARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPATION: 7666 SEPARATING AND FILTERING MAC1INE OPERATORS AND TEND (CONTINUED)
 

....-
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS --. ----- DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

-GED-
R M L TRAINING TIME 

511.335-010 ZINC-CHLORIDE OPERATOR 
511.1485-0111 THICKENER OPERATOR 
511.565-010 DEWATERER OPERATOR 
511.582-010 LEACHER 

3 2 2 THREE TO SIX MONTHS 
3 1 2 THREE TO SIX MONTHS 
3 1 2 SIX TO 12 MONTHS 
3 2 2 SIX TO 12 MONTHS 

18.0601 INDUSTRIAL CERAMICS MANUFACTURING 571.685-014; GLAZE IIANDLER 2 1 1 THREE TO SIX MONTHS 

49.0204I MINING EQUIPMENT OPERATION 934.685-010 CONE OPERATOR 
934.685-018 SHAKER TENDER 
9314.685-022 SPIRAL RUNNER 
939.685-0141 WASHER-AND-CRUSHER TENDER 

2 1 1 30 TO 90 DAYS 
2 2 1 31) TO 90 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 2 2 30 TO 90 DAYS 

IIIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCU1PAIIONAL REPORI
 

BY STANDARD OCCUPAT IONAL CLASSIFICATION (1980)
 

OCCUPATION: 7667
 

COMPRESSING AND COMPACTING MACIIINE OPERA.TORS AND TENDERS
These workers operate or tend machines uised to press together or compact materials or objects. They work in a variety of indus­
tries. lhey may pack sand in molds, press m(eats into shape For packing, or press fruits to extract juice. The.y may allso compressmaterials to form or shape products, such as malted milk tablets or plugs of chewing tobacco. They install and 	ad.just machines,move controls, load and 
unload materials, and watch machine operations. They check Finished products for defects, and may collect 
samples for lab tests. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TI1LE 
 CODE TITLE 
 R M I TRAINING lIME
 

00.0000 NO CIP ASSIGNED 	 520.687-050 PLUG SHAPER, HAND 1 1 1 30 10 90 DAYS
 
521.665-018 FILTER-PRESS TENDER, IIEAD 2 1 1 30 
10 90 DAYS
 
521.685-118 EXIRACTOR OPERATOR 
 2 1 2 30 10 90 DAYS
 
521.685-146 FRUIT-PRESS OPERATOR 
 1 1 1 UP 10 30 DAYS
 
521.685-242 OILSEED-MEAT PRESSER 
 1 1 1 UP TO 30 DAYS
 
521.685-258 PULP-PRESS TENDER 
 2 1 1 30 10 90 DAYS
 
521.685-330 STEP-ROLLER-OR-CRUSIIFR OPERATOR 
 1 1 1 UP 10 30 DAYS
 
521.685-350 SUGAR PRESSER 
 1 1 1 UP 10 30 DAYS
 
529.685-238 TABLET MACHINE OPERATOR 
 2 1 1 UP T0 30 DAY'/

529.686-066 PRESS MACHINE FEEDER 
 1 1 1 UP 10 30 DAYS
 
532.685-026 PULP-PRESS TENDER 
 2 1 2 30 10 90 DAYS
 
534.685-010 DAMPENER OPERATOR 
 2 2 1 UP TO 30 DAYS
 
535.685-010 PIAlE WORKER 
 2 2 2 UP TO 30 DAYS
539.565-010 VULCANIZED-FIBER-UNIT OPERATOR 
 3 3 3 SIX TO 12 MONTHS
 
539.685-010 COATER OPERAIOR, INSULATION BOARD 2 2 1 UP 10 30 DAYS
 
551.685-114 PRESS OPERATOR 
 2 1 1 UP TO 30 DAYS
 
551.685-118 PRESS OPERATOR 
 2 1 1 UP TO 30 DAYS
 
551.685-138 STEEPING-PRESS TENDER 
 2 1 2 30 TO 90 DAYS
 
553.665-010 BELT-PRESS OPERATOR 2 
 2 1 1 30 TO 90 DAYS
 
553.665-046 STEAM-PRESS TENDER 1 2 1 1 itIREL TO SIX MONTHS
 
553.665-050 SrEAM-PRESS TENDER 2 
 2 1 1 30 TO 90 DAYS

553.682-026 V-BELT CURER 
 3 2 2 IIIREE TO SIX MONTHS
 
554.665-014 LAMINATING-MACHINE TENDER 
 2 1 2 UP TO 30 DAYS
 
556.582-010 PIAIE MOI.DER 
 3 2 2 THREE TO SIX MONTHS
 
556.685-010 AIR-BAG CURER 
 2 1 1 UP TO 30 DAYS
 
556.685-014 BlOCk-PRESS OPERATOR 
 2 1 1 UP To 30 DAYS
 
556.685-018 BOWLING-BALL MOIDFR 
 2 1 1 30 10 90 DAYS
 
556.685-026 COSMETICS PRESSER 
 2 1 1 30 10 90 DAYS
 
556.685-042 MATTING-PRESS TENDER 
 2 1 1 UP TO 30 DAYS
 
556.685-046 MOLDER, FOAM RUBBIR 
 2 1 1 30 10 90 DAYS
 
556.685-070 RECORD-PRESS TENDER 
 2 1 1 30 10 90 DAYS
 
556.685-074 SLUG-PRESS OPERATOR 
 2 1 1 UP TO 30 DAYS
 
556.685-018 STAMPER 
 2 1 1 UP I0 30 DAYS
 

RHiGHEI1EDUCAIION [RA!NNG i-
PROGRAM'- i-CP RECA iiTDETERMINED 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 


ii: IIP- J BY IOWA STATI OCCUPATIONAL INFORMAIION 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7667 COMPRESSING AND COMPACTING MACHINE OPERAIORS AND TE (CONTINUED)
 

------ ClAS31FICATION OF INSTRUCTIONAL_ PROGRAMS ------ DICTIONARY Of OCCUPATIONAL TITLES --------- GED-
CODE TITLE CODE TITLE R.M I TRAINING TIME 

559.665-030 PRESS OPERATOR 2 2 1 30 1O 90 DAYS
 
559.685-038 COMPRESSOR OPERAIOR 2 1 1 UP TO 30 DAYS
 
559.685-150 REBRANDER 2 1 1 UP 10 30 DAYS
 
563.685-01 BARK-PRESS OPERAIOR 2 1 1 UP TO 30 DAYS
 
575.685-010 ABRASIVE-WIIEELI_ M4)DER 3 2 1 IIIREE TO SIX MONTHS
 
575.685-04i2 IOT-PRESS OPERATOR 2 1 1 30 TO 90 DAYS
 
575.685-070 PRESS OPERATOR 	 2 1 1 30 TO 90 DAYS
 
590.665-01 PRESS-MACHINE OPFRALOR 	 2 2 2 iJP TO 30 DAYS
 
690.685-258 LAMINATOR 1 2 1 1 UP TO 30 DAYS
 
690.685-286 MAT PUNCHER 2 1 2 liP 10 30 DAYS
 
690.685-318 PRESSER 2 1 	 1 UP TO 30 DAYS
 
692.685-030 BROOM BUNDLER 	 2 1 2 IP 10 30 DAYS
 
692.635-086 FOILING-MACHINE OPERATOR 1 1 1 UP TO 30 DAYS
 
6914.685-038 PRESS TENDER, PYROTECHNICS 2 1 2 UP TO 30 DAYS
 
699.685-038 I ILLING-MACIIINI OPERATOR 2 1 2 30 TO 90 DAYS
 
709.685-014s HOT BOX OPERATOR 2 1 2 UP TO 30 DAYS
 
709.685-018 ROLLER, GOLD LEAF 2 1 2 30 TO 90 DAYS
 
752.684-04s2 RUBBER-TUBING SPLICLR 	 2 1 2 UP TO 30 DAYS
 
752.685-O10 SECTIONAL-BELT-MOLD ASSEMBLER 2 1 1 30 1O 90 DAYS
 
777.684-010 FORM MAKER, PLASTER 	 3 2 2 THREE TO SIX MONTHS
 
920.685-010 BALING-MACHINE TENDER 	 2 1 1 UP TO 30 DAYS
 

47.04507 SPORTING GOODS.EQU!PMENT REPAIR 	 732.687-07(0 SOFTBALL CORE MOLDER 2 1 1 UP TO 30 DAYS
 

48.0202 BOOKBINDING 	 977.684s-018 PRESSER 3 1 1 THREE TO SIX MONTHS
 

18.0304 SHOE AND BOOT REPAIR 	 690.685-294 MOLDER, LABELS 2 1 1 UP TO 30 DAYS
 

690.685-466 VULCANIZING-PRESS OPERATOR 2 1 1 30 TO 90 DAYS
 

48.0403 SIAUGHTER;NG AND BUTCHERING 	 520.685-182 PRESS OPERATOR, MEAT 1 1 1 UP TO 30 DAYS
 

118.0502 FOUNDRY WORK 	 518.683-010 SAND-SLINGER OPERATOR 2 1 1 30 TO 90 DAYS
 

48.O60L4 PLASTICS 	 551.685-046 DEIIYDRATING-PRESS OPERATOR 2 1 2 UP TO 30 DAYS
 
554.685-018 COMBINING-MACHINE OPERATOR 3 1 1 THREE 10 SIX MONTHS
 

149.0203 MATERIAL HANDILING 	 929.685-010 CRATE OPENER 2 1 1 UP TO 30 DAYS
 

IHIGHER EDUCATION iRAINiNG PROGRAM: DOT-CIP RELATIONSHiP.DETERMINED BY IOWA SFATE OCCUPATIONAL_ INFORMAL ION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAIIING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCIJPATIONAL CLASSIFICATION (1980)
 

OCCIJ PAII ON:- 1668 

BOILIR OPERATORS AN) TENDERS (LOW PRESSIJRE)
These workers crnt r'ol boilers and other eqiii,)ment tsed to heat bu IIdings arid to provide power For- tools arid equipment. They operateboilers, heat pumps, compressors, arid fais. They push bucttons arid open valves to starL arid control the equipment. They may lightoil or gas burners. They watch temperature and pressure gauges arid adjunst ftIel supply and other controls as necessary. They alsooil and ad.jtst equipment, replace gauge glasses, and keep the work area and equipineiit clean. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- G-EO-


CODE IfTLE 
 CODE TITLE 
 R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 553.685-066 FIRER, RETORT 
 2 1 1 30 TO 90 DAYS
 

47.0203 It[AIING AND AIR CONDITIONING 950.685-014 BOILER-ROOM lEI P[R 
 2 2 2 THREE 1O SIX MONTHS
 

147.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 
 950.685-010 AIR-COMPRESSOR OPERATOR 
 3 2 2 SIX TO 12 MONTHS
 
950.685-014 BOILER-ROOM HELPER 
 2 2 2 THREE TO SIX MON1HS
 
951.685-0114 FIRER, LOW PRESSURE 
 2 2 2 SIX TO 12 MONTHS
 
951.685-018 FIRER, MARINE 
 3 3 3 SIX TO 12 MONTHS
 

* IIIGIIER EDUCATION TRAINFINGPROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDrNAFING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAfIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAFION: 1669 

COATING, PAINTING, AND SPRAYING MACHINE OPERAIORS AND TENDERS
 

lhese workers operate or Lend machines tised to Coat, paint, or spray objects. They work in a variety of industries. For example, 
they may coat candy with syrup, coat paper with sizing solutions, or paint airplanes or cars. 1hey weigh, measure, and mix ingred­
ients. They install and adjust machine units, till machine units with solutions, arid load articles in the machines to be coated or 
painted. They watch the machines operate and adjujst controls as necessary. They also check finished articles For defects and may 

keep production records. 

..... CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TILLE CODE TITLE R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 524.382-010 COATING-MACHINE OPERATOR 3 2 2 ONE TO TWO YEARS
 
5214.685-014 CIIEESE SPRAYER 1 1 1 UP TO 30 DAYS
 
5214.685-018 COATING OPERATOR 2 1 1 30 TO 90 DAYS
 
524.685-022 CRACKER SPRAYER 1 1 1 UP TO 30 DAYS
 
524.685-026 ENROBING-MACIHINl OPERAIOR 2 1 1 UP rO 30 DAYS
 
534.4l82-010 WAXING-MACHIN[ OPERATOR 3 3 2 SIX 10 12 MONTIIS
 
534.582-010 PAPER-COATING-MACHINE OPERATOR 3 3 2 SIX TO 12 MONTHS
 
534.682-010 AIR-DRIER-MACHINE OPERATOR 3 2 2 SIX 1o 12 MONTHS
 
53L.682-0114 CARBON-COATER-MACItINE OPERATOR 3 2 2 3(0 TO 90 DAYS
 
534i.682-018 COATING-MACHINE OPLRAIOR 3 2 2 1;!([E 10 SIX MONTHS
 
534.682-022 COATING-MACIIINE OPERATOR, IIARDBOARD 3 2 2 SIX TO 12 MONTHS
 
534.682-038 SUPERCALENDER OPERATOR 3 2 2 SIX 10 12 MONTHS
 
5314.685-022 PAPER COATER 2 1 1 30 TO 90 DAYS
 
534.685-026 PARAFFIN-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 

534.685-030 VARNISHING-MACHINE OPERATOR 2 2 1 UP 10 30 DAYS
 
539.182-010 CALENDER OPERATOR, INSULATION BOARD 3 2 1 TIREE TO SIX MONTHS
 
554.362-010 CALENDER OPERATOR 3 2 2 TIII E 10 SIX MONTHS
 
554.382-010 COATER 3 2 2 SIX TO 12 MONTHS
 
554I.38'-O10 DYER 3 2 2 30 TO 90 DAYS
 
554t.485-01(0 BUCKLE-STRAP-DRUM OPERATOR 2 1 1 UP TO 30 DAYS
 
551t.585-010 CAtHODE MAKER 3 2 2 TIHREE TO SIX MONTHS
 
554.662-010 CALENDER OPERATOR, FOUR-ROLL 3 2 2 SIX TO 12 MONTHS
 
554.685-026 SIZING-MACINE OPERATOR 2 1 1 30 TO 9(0 DAYS
 

559.685-170 SPREADING-MACIIINE OPERATOR 2 1 1 30 10 90 DAYS
 
561.585-010 STAIN APPLICATOR 2 2 2 UP 10 30 DAYS
 
57l. 484-010 OPTICAL-GLASS SILVERER 3 1 1 THREE TO SIX iONTIIS 
574.682-010 FIBERGLASS-MACHINF OPERATOR 3 2 1 IIIREE TO SIX MONTHS
 
571.664-(14 SILVERER 3 1 1 30 10 90 DAYS
 
574I.6P,5-01) COAjER, BRAKE LININGS 2 1 2 UP TO 30 DAYS
 
5714.685-014 PAINT-SPRAY TENDER 3 2 1 THREE IO SIX MONTHS
 

584.685-038 LAIEXER 1 2 1 1 30 10 90 DAYS
 
584.685-050 WAX-MACdINE OPERAIOR 2 1 2 30) IC 90 DAYS
 
590.685-014 COATING-MACHINE OPERAlOR 3 2 3 THREE TO SIX MONTHS
 

HIGHER EDUCATION 1RAINING PROGRAM: DOI-CIP RELATIONStIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM rHE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPA7IONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1669 COATING, PAINTING, AND SPRAYING MACHINE OPERATORS A (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------

CODE TITLE 


20.01402 BAKING 


20.0406 FOOD SERVICE 


4t6.01402 CONCRETE PLACING AND FINISHING 


46.0408 PAINTING AND DECORATING 


17.0105 INDSTRIAL ELECTRONICS 


47.0603 AUTOMOTIVE BODY REPAIR 


48.0304l SIIOF AND BOOT REPAIR 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


-..---- DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


590).685-022 DIPPER 

590.685-051 WAD IMPREGNATOR 

599.685-026 DIPPER 

599.685-030 D!PPER AND BAKER 

599.685-046 IMPREGNATING-TANK OPERATOR 

599.685-0911 SPRAYER, MACHINE 

599.685-126 SEED PELLETER 

690.682-051 ORNAMENTAL-MACHINE OPERATOR 

692.685-054 COATING-MACHINE OPERATOR 

692.685-1142 RIBBON INKER 

692.685-162 SEALING-MACHINE OPERATOR 

692.685-210 TAPE COATER 

733.685-030 TIP BANDER 

741.685-010 SPRAY-PAINTING-MACIIINE OPERATOR 

769.685-010 PA\iL EDGE SEALER 


524.382-014 ENROBING-MACHINE OPERATOR 

524.682-010 DEPOSITING-MACIIINE OPERATOR 

5214.685-034 lCR, MACHINE 


5214.382-014 ENROBING-MACHINE OPERATOR 

524.665-010 SANDING-MACHINE OPLRATOX 


575.665-018 SHOT-COAT TENDER 


599.685-066 PAINT-LINE OPERATOR 

599.685-070 PAINIE,, TUMBLING BARREL 

599.685-074 PAINTING-MACHINE OPERATOR 


590.682-014 IMPREGNATOR 


845.381-O10 PAINTER APPRENTICE, AUTOMOTIVE 


845.381-014 PAINTER, TRANSPORIA[ION EQUIPMENT 


590.685-038 HEtl SPRAYER, MACItINE 


570.1485-0114 GLAZE MAKER 


573.685-018 GIAZING-MACHINF OPERATOR 


PAGE 912
 

GED-

R M L TRAINING TIME
 

2 1 2 30 10 90 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 2 UP TO 30 DAYS 
2 1 2 UP TO 30 DAYS
 
3 2 2 THREE 10 SIX MONTHS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP 10 30 DAYS
 
2 1 2 30 TO 90 DAYS
 
1 1 1 UP 10 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP 10 3(0 DAYS'
 

3 1 2 ONE TO TWO YEARS
 
3 1 2 TIIREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 

3 1 2 ONE TO TWO YEARS
 
1 1 1 UP 10 30 DAYS
 

2 1 1 UP TO 30 DAYS
 

2 1 2 30 10 90 DAYS 
3 2 2 30 10 90 DAYS
 
2 1 2 30 TO 90 DAYS
 

3 2 2 THREF TO SIX MONTHS 

3 2 2 ONE TO TWO YEARS
 

3 2 2 ONE 10 TWO YEARS
 

2 1 2 30 TO 90 DAYS
 

3 2 1 TIIREE TO SIX MONTHS
 

2 1 1 UP 10 30 DAYS
 
HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY 
IOWA STAIF OCCUPAlIONAI_ INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRf-M AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7671
 

PIIOIOGRAPIIIC DEVELOPING MACHINE OPERATOR 

these workers ope rate equipment tosed to develop film and print photographs. They also may process color slides and movie films. 

Some make prints from negatives. Soine mend, sort, and file film. Some tend machines that develop rolls of film. These workers may 
spend much of their time in a darkroom. They mix developer and other solutions and operate machines such as enlargers, printers, 
and dryers. Some tend machines that automatically develop, fix, wash, and dry photographs. 

---- CILASSIIICATION OF INSTRUCTIONAL PROGRAMS ------- DICTIONARY OF OCCUPATIONAL TITLES--------­ (;ED-
CODE TITLE CODE TITLE R M L TRAINING TIME. 

00.0000 NO CIP ASSIGNED 976.685-018 FILM LABORATORY TECIINICIAN 2 3 2 2 SIX TO 12 MONTHS 

10.0103 PIIOTOGRAPHIC TECHNOLOGY 976.382-010 CAMERA OPERATOR, TITLE I4 3 3 TWO TO FOUR YEARS 

10.0106 VIDEO TECHNOLOGY *976.68-O14 FILM LABORATORY TECHNICIAN 3 2 2 30 TO 90 DAYS 

418.0204 COMMERCIAL PHOTOGRAPHY 976.682-022 MICROFILM-CAMERA OPFRATOR 3 1 2 UP TO 30 DAYS 

418.0207 PHOTOGRAPHIC LABORATORY AND DARKROOM 976.380-010 COMPUTER-CONIROIIED-COLOR-PlIOTOGRAP 3 3 3 30 10 90 DAYS 
976.382-010 CAMERA OPERATOR, TI.TLE It3 3 TWO TO FOUR YEARS 
976.382-014 COLOR-PRINTER OPFRATOR 3 2 2 30 TO 90 DAYS 
976.382-018 FILM DEVELOPER 3 1 1 ONE TO TWO YEARS 
976.382-026 COMPUTER-OUTPUT-MICROFICHE OPERATOR 3 1 3 UP TO 30 DAYS 
976.385-010 MICROFILM PROCESSOR 3 2 2 UP 10 30 DAYS 
976.665-010 TAKE-DOWN SORTER 3 1 1 30 TO 90 DAYS 
976.667-010 PHOTOGRAPHER HELPER 3 2 2 THREE TO SIX MONTHS 
976.682-010 FILM PRINTER 3 1 1 SIX TO 12 MONIIS 
976.682-014 PRINTER OPERATOR, BLACK-AND-WHITE 3 1 1 SJX TO 12 MONIHIS 
976.682-018 RECTIFICATION PRINTER 3 2 1 TIIREE TO SIX MONTHS 
976.684-01I1 FILM LABORATORY IECIINICIAN 3 2 2 30 TO 90 DAYS 
976.685-014 DEVELOPER, AUTOMATIC 2 1 1 IJP TO 30 DAYS 
976.685-022 MOUNTER, AUTOMATIC 2 1 1 UP TO 30 DAYS 
976.685-026 PRINT DEVELOPER, AU1OMATIC 2 1 1 THREE TO SIX MONTHS 
976.685-030 UTILITY WORKER, FILM PROCESSING 3 1 2 30 TO 90 DAYS 

IIGHER EDUCATION TRAINING PROGRAM: DO-CP RELATIONSiIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7612
 

ROASTING AND BAKING MACHINE OPERATORS AND TENDERS
These workers control or tend machines uised to roast, bake, toast, or dry out food, tobacco, or other products arid materials. Theymove switches arnd other controls to regulate roasters or ovens and the pumps or conveyors that move materials to and from thesemachines. lhey may also scoop or dump materials ont(. conveyors for processing. They weigh or test materials, record machine read­
ings, conpect equipment, and replace worn machinery parts. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 522.662-014 REDRYING-MACHINE OPERATOR 
 3 2 2 SIX 10 12 MONTHS
 
523.362-010 COCOA-BEAN ROASTER 
1 3 1 1 IWO 10 FOUR YEARS 
523.362-0141 DRIER OPERATOR 
 4 2 3 TWO TO FOUR YEARS 
523.382-010 GUNNER 2 2 2 UP TO 30 DAYS
 
523.585-022 DRIER, LONG GOODS 
 2 2 2 UP 10 30 DAYS 
523.585-030 PULP-DRIER FIRER 2 2 2 30 10 90 DAYS
523.585-034 ROASTER, GRAIN 
 3 2 2 TIIREE 10 SIX MONTHS 
523.662-01D BONE-CHtAR KILN OPERATOR 3 2 3 1thREE TO SIX MONTHS
 
523.665-010 SUGAR DRIER 
 2 1 1 30 TO 90 DAYS
 
523.682-010 CHOCOLATE TEMPERER 
 3 2 2 SIX TO 12 MONCHS 
523.682-014 CO'FFEE ROASTER 
 3 2 2 SIX 1O 12 MONTIIS
 
523.682-022 DRIER OPERATOR 
 3 2 3 THREE TO SIX MONTHS
 
523.682-026 DRUM DRIER 
 3 2 2 THREE TO SIX MONTHS
 
523.682-030 KILN OPERATOR, MALT HOUSE 
 3 2 2 THREE TO SIX MONTHS
 
523.682-038 TOBACCO CURER 
 3 1 1 30 1O 90 DAYS
 
523.685-026 COFFEE ROASTER, CONTINUOUS PROCESS 
 2 2 2 30 TO 90 DAYS
 
523.685-054 DEHYDRATOR TENDER 
 2 2 2 30 TO 90 DAYS
 
523.685-058 DRIER ATTENDANT 
 2 1 1 30 TO 90 DAYS
 
523.685-066 DRIER lENDER 
 2 1 1 30 1O 90 DAYS 
523.685-070 DRIER TENDER 2 2 2 30 TO 90 DAYS
 
523.685-074 DRIER TENDER 1 
 1 1 1 UP 10 30 DAYS
 
523.685-078 FIRER, KILN 
 2 1 1 30 TO 90 DAYS
 
523.685-086 GRAIN DRIER 
 2 2 2 UP TO 30 DAYS
 
523.685-090 GRAIN-DRIER OPERATOR 
 2 2 2 30 TO 90 DAYS
 
523.685-098 GRANULATOR OPERATOR 
 2 1 1 30 TO 90 DAYS
 
523.685-106 INSTANTIZER OPERAIOR 
 2 2 1 30 10 90 DAYS
 
523.685-114 STERILIZER OPERATOR 
 2 2 2 30 TO 90 DAYS
 
523.685-118 TOBACCO-DRIER OPERATOR 
 2 2 2 UP 10 30 DAYS
 
523.685-122 VACUUM DRILR OPERATOR 
 3 1 2 UP 1O 30 DAYS
 
523.685-126 WINE PASTEURIZER 
 2 2 1 30 TO 90 DAYS
 
526.382-026 SIEAM-OVEN OPERATOR 
 2 1 1 30 TO 90 DAYS
 
526.585-010 OVEN OPERATOR 
 2 1 1 30 10 90 DAYS
 
526.682-026 MALI ROASTER 
 3 2 2 TIiREE TO SIX MONTHS
 
529.685-174 NUT ROASTER 
 2 2 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAIIONAL REPORT 

BY SIANDARD OCCJPATIONAI CIASSIFICATION (1980) 

OCCUPATION: 7672 ROASTING AND BAKING MACHINE OPERATORS 	AND TENDERS (CONTINUED)
 
i****$f*****4+***************~*H**t4*f4* 	 * **** * 14*** + *t* * * +*4* * * ** * * *i+* R I* ****~I****4*********** 

CIASSIf ICAT ION OF 

CODE TITLE CODE TITLE R M I. TRAINING TIME
 
.... - INSTRUCTIONAL PROGRAMS ------	 -- I--IONARY OF OCCUPA IONAI_ TI lIES-------- -(;FD-

20.)II2 BAKING 	 523.685-094; GRAIII-WAFER-MACHINE OPERATOR 2 1 2 30 TO 90 DAYS
 
526.682-030 OVEN OPERATOR, AUJTOMATIC 	 3 2 2 TIIRFE 10 SIX MONIHS 
526.685-030 OVEN TENDER 	 3 1 1 IIIREE TO SIX MONTHS
 
526.685-054 PRETZEL COOKER 	 2 1 1 30 10 90 DAYS
 
526.685-066 WAFER-MACIIINE OPERATOR 	 2 1 1 30 10 90 DAYS
 

20.0406 FOOD SERVICE 	 526.685-026 CORN POPPER 1 1 1 UP TO 30 DAYS 
526.685-030 OVEN TENDER 3 1 1 THREE TO SIX MONTHS 

HHIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELAIlONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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rRAINING PROGRAM AND OCCUPAIIONAL RE PORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7673
 

WASHIING, CLEANING, AND PICKLING EQUIPMEN1 OPERAIORS AND TENDERSThese workers operate or tend machines used to wash, clean, pickle, or cure products or materials. They work in a variety of indu­stries. lhey may wash food products, bleach paper, cure or pickle meats, or clean industrial products before they are processed orshipped. they weigh materials, load machine containers or conveyors, adjust machine settings and guides, and inspect finished pro­ducts. They may take equipment apart and clean it, mix ingredientls, unload and stack finished products, and keep process records. 

------ CLASSIIICAIION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAl TITLES-------- -GED-CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 509.685-O14 BRANNER-MACIIINE TENDER 3 2 2 TIIREE TO SIX MONTHS 
511.685-022 DSI-CO[LECTOR ATTENDANT 3 1 1 30 TO 90 DAYS
 
511.685-066 TROMMEL TENDER 
 2 1 1 UP TO 30 DAYS
 
521.685-111 DRIFD FRUIT WASHER 1 1 1 UP 10 30 DAYS 
529.665-014; WASHROOM OPERATOR 2 1 1 UP 1O 30 DAYS
 
529.685-074 CONTAINER WASHER, MACHINE 
 2 1 1 UP TO 30 DAYS

529.685-226 STEAMER 
 2 1 1 UP TO 30 DAYS
 
529.685-254; WASII-ItOUSE WORKER 
 2 1. 1 UP TO 30 DAYS
 
529.685-258 WASHER, AGRICUITURAL_.PRODUCE 
 1 1 1 UP 10 301 DAYS

529.685-262 WHEAT CLEANER 
 2 1 1 30 TO 90 DAYS
 
529.685-278 YEAST WASHER 
 3 2 3 UP TO 30 DAYS
 
533.362-010 BLEACHER, PULP 
 3 3 3 SIX TO 12 MONTHS
 
533.665-010 BLOW-PIT OPERATOR 
 2 1 1 30 10 90 DAYS

533.682-010 DECI'DER OPERATOR 
 3 2 2 THREE TO SIX MONTHS
 
533.685-010 BIEACH-BOILER FILIER 
 2 2 1 UP TO 30 DAYS 
533.685-014 BROWN-STOCK WASHER 
 2 2 1 UP 1O 30 DAYS 
533.685-0311 WASHER ENGINEER 
 2 2 1 30 TO 9(0 DAYS 
549.685-010 AIR-TABLE OPERATOR 
 2 1 1 UP 10 30 DAYS
551.682-010 BENZENE-WASIIER OPERATOR 
 3 2 3 SIX 1o 12 MONTHS
 
.51.685-110 PRECIPITATE WASIIR 
 3 1 1 30 10 9) DAYS 
558.685-018 BLEACHLR OPERATOR 2 1 1 30 10 90 DAYS
558.685-050 NITROGLYCERIN NEUIRAILIZER 3 1 2 SIX TO 12 MONTHS 
559.485-010 WASII-MILL OPERATOR 2 2 1 31) TO 90 DAYS
559.665-042 WASII HELPER 3 2 2 IIIREE 10 SIX MONTHS559.682-046 SODA-ROOM OPERATOR 3 2 2 THREE 1O SIX MONTHS 
559.685-022 AMPOULE-WAStIING-MACIIINE OPERATOR 
 2 1 1 UP TO 30 DAYS 
559.685-062 ELECTRODE-CLEANING-MACHINE OPERATOR 
 2 1 T UP TO 30 DAYS
 
559.685-138 PRESS OPERATOR 
 2 1 1 30 1O 90 DAYS 
559.685-146 PRESSROOM WORKER, FAT 
 2 1 1 UP 10 30 DAYS
559.685-182 WASH-TANK TENDER 
 2 2 2 30 10 90 DAYS 
559.686-0114 DRIER FEEDER 
 1 1 1 UP 1O 30 DAYS
 
579.685-030 MOLD POLISHER 
 2 2 2 30 TO 90 DAYS

579. 685-054 SILVER STRIPPER, MACHINE 2 2 1 UP TO 30 DAYS
 
590.685-026 DRY-CHARGE-PROCESS AT TENDANT 
 3 2 2 THREE TO SIX MONTHS 

SHlIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSItP DETERMINED BY IOWA STAlE OCCUPAIONA. INFORMATION
 
COORDINATING COMMITTEE. OTIHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7673 WASHING, CLEANING AND PICKLING EQUIPMIT[J OPERATORS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIOJARY or OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE I ITLE R M L TRAINING TIME
 

599.685-022 DEFINER 	 2 1 1 IP 10 30 DAYS 
599.685-038 FILTER WASHER AND PRESSER 2 1 2 UP TO 30 DAYS
 
599.685-114 WASHER, MACHINE 2 1 2 UP TO 30 DAYS
 
599.685-118 WASHING-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 

47.0108 WATCH REPAIR 	 599.685-106 TUMBI-ER 2 1 2 UP 10 30 DAYS 

18.0502 FO UNDRY WORK 	 599.685-110 TUMBLER OPERATOR 2 1 2 UP TO 301 DAYS 

4I8.0601 INDUSTRIAL CERAMICS MANUFACTURING 	 579.685-018 GLASS-CLEANING-MACHINE TENDER 2 1 1 30 TO 90 DAYS
 

18.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 	 599.685-098 lUBBER 2 1 2 UP TO 30 DAYS
 
599.685-110 TUMBLER OPERATOR 2 1 2 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPA IION: 16 Ili
 

FOLDING MACHINE OPERATORS AND TENDERSThese people operate or tend machines to fold paper arid paperboard into products, sufch as boxes, hags, and enve lopes. They may alsoFold and press pleats in cloth or other m;iterials to shape parts of products. They attach Folder devices t.o the machine, usingharidtools. They adjust machine guides arid Foider-s to produce folds of specified sizes. They mount material in the machine and maythread it through folder and pressing devices. They then start the machine and watch it operate. These workers may tend one or 
more machines 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS 
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 5514.485-)1I STRAP-FOLDING-MACII!NE OPERATOR 
 3 2 2 UP TO 30 DAYS
 
583.685-082 PLEATING-MACHINE OPERATOR 
 3 2 3 THREE TO SIX MONTHS
 
641.685-010 BENDER, MACHINE 
 2 2 1 30 1O 90 DAYS
 
641.685-022 CARTON-FORhING-MA.IIINE OPERATOR 
 2 1 .1 UP TO .30 DAYS
 
641.685-050 FOLDING-MACIIINE FELDER 
 2 1 1 UP 10 30 DAYS
 
641.685-054 FOUR-CORNER-STAYER-MACHINE OPERAIOR 2 1 1 UP TO 30 DAYS 
641.685-078 SLIDE-MACHINE TENDER 2 1 1 IJP TO 30 DAYS 
6141.685-086 STRING-TOP SEALER 
 2 1 1 UP TO 30 DAYS
 
641.685-0941 VALVING-MACHINF OPF RATOR 2 1 1 UP TO 30 DAYS 
61'i1.686-034 SLEEVER 1 1 1 UP TO 30 DAYS
 
649.685-042 ENVELOPE-MACHINE OPERAIOR 
 2 1 1 THREE 10 SIX MONTHS
 
619.685-016 FOLDING-MACHINE OPIERATOR 
 3 2 2 30 TO 90 DAYS
 
619.685-106 SIIOT-TUBE-MACHINE TENDER 
 2 1 1 UP TO 30 DAYS
 

*HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-ClP RELATINSHfP DETERMINED Y IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPA] IONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIFION: 7675 

FURNACE, KILN, AND OVEN OPERATORS AND TENDERS 
these workers control furnaces, kilris, or ovens to heat-treat products or materials. They work in a variety of industries. They 
may control heating equipment used to process oil or ore, clean parts, or heat rivets. They often work from written directions. 
They light burners, regulate temperature controls, start conveyors or pumps, and load materials for processing. They may also weigh 
or add chemicals to materials, clean and oil the machinery, and keep processing records. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- CED,-

CODE TITLE CODE TITLE R M L. IRAINING TIME
 

00.0000 NO CIP ASSIGNED 503.685-022 FLAME DEGREASER 1 1 1 UP TO 30 DAYS
 
504.485-010 RIVET ttEArER 3 2 2 THREE 10 SIX MONTHS
 
504.685-030 REEL-BLADE-BENDER FURNACE TENDER 1 1 1 UP TO 30 DAYS 
509.685-018 BURNING-PLANT OPERATOR 2 1 1 UP TO 30 DAYS 
532.585-010 MATRIX-DRIER TENDER 2 2 2 30 TO 90 DAYS 
532.685-010 BACK TENDER, INSULATION BOARD 2 1 1 UP TO 30 DAYS 
532.686-Ol14 PAPER-CONE-DRYING-MACHINE OPERATOR 1 1 I SIIORT DEMONSTRATION 
532.687-010 LABEL. DRIER 2 1 1 UP TO 30 DAYS 
534.565-010 OVEN TENDER 2 2 1 UP TO 30 DAYS 
542.362-010 HEATER 3 2 2 ONE TO TWO YEARS 
542.562-010 FURNACE OPERATOR 3 2 2 ONE TO TWO YEARS 
542.685-010 PLANT OPERATOR, CHANNEL PROCESS 3 2 2 UP 10 30 DAYS
 
542.685-018 UNIT OPERATOR 3 2 1 SO TO 90 DAYS
 
543.362-010 OIL BOILER 3 3 2 SIX TO 12 MONTHS
 
543.382-010 DRIER OPERATOR 3 2 2 THREE 10 SIX MONFHS
 
543.562-010 CARBON-FURNACE OPERATOR 3 2 2 SIX 10 12 MONTHS
 
543.682-010 COKE BURNER 3 3 2 SIX TO 12 MONTHS
 
543.682-014 DRIER OPERATOR 3 2 2 THREE TO SIX MONTHS
 
543.682-018 FURNACE OPERATUR 3 2 2 30 TO 90 DAYS
 
543.685-014 DRIER TENDER 2 2 2 30 10 91) DAYS
 
543.685-018 OVEN TENDER 2 2 2 30 TO 90 DAYS
 
543.685-022 THAW-SIED HEATER TENDER 2 2 1 THREE TO SIX MONTHS
 
551.685-026 CENTRIFUGAL-DRIER OPERATOR 3 1 1 TIIREE TO SIX MONTHS
 
553.382-010 AUIOCLAVE OPERATOR 1 3 2 2 SIX 10 12 MONTHS
 
553.382-014 BOILER 4 3 3 TWO TO FOUR YEARS
 
553.382-022 VARNISH MAKER 3 2 2 SIX TO 12 MONTHS
 
553.385-010 DRIER OPERATOR 3 1 1 THREE 10 SIX MONTHS 
553.385-014 PRIMER EXPEDITOR AND DRIER 2 1 2 30 TO 90 DAYS 
553.462-010 FLASHt-DRIER OPERAIOR 3 2 2 TIIREE 10 SIX MONTHS 
553.582-010 DRIER OPERATOR 2 3 2 2 IIIREE TO SIX MONTHS 
553.582-014 PO1 FIRER 3 2 2 SIX 10 12 MONTHS 
553.665-011h BILACK-MILL OPERATOR 3 2 2 THREE 10 SIX MONTHS 
553.665-026 DRIER OPERATOR 1 2 1 1 30 TO 9(0 DAYS 
553.665-030] RUM-DRIER OIILRAIOR 21 1 30 TO 90 DAYS 

HIGItER EDUCATION TRAINING PROGRAM: DO-CIP RELA] IONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMAl ION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FRO4 THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7675 FURNACE, KILN, AND OVEN OPERATORS AND TENDERS 
 (CONTINUED)
 

------ CIASSIFICATION OF INSTRUCTIONAL PfOGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TiTLE R M I. TRAINING TIME
 

553.665-034 FIRER HELPER 
 2 1 1 UP 10 30 DAYS
 
553.665-038 HEATER TENDER 
 2 1 2 UP TO 30 DAYS
 
553.665-05'1 TRAY-DRIER OPERAIOR 
 2 1 1 30 10 90 DAYS
 
553.682-010 BLACK-ASH-BURNER OPERATOR 
 3 2 2 TIIREE TO SIX MONTIIS
 
553.682-018 EVAPORATOR OPERAfOR 
 3 1 2 1H1REE TO SIX.MONTHS 
553.682-022 RFOUCTION-URNACE OPERATOR 3 2 2 THREE 10 SIX MONTHS 
553.681;-Oil NITROCELLULOSE OPERATOR 3 1 1 THREE TO SIX MONTHS 
553.685-018 BONE-CIIAR KILN TENDER 
 2 1 1 UP TO 30 DAYS
 
553.685-022 BONE-DRIER OPERATOR 
 2 1 1 UP TO 30 DAYS
 
553.685-026 CADMIUM-LIQUOR MAKER 2 1 1 UP TO 30 DAYS
 
553.685-030 CALCINE-FURNACE TENDER 2 1 1 30 TO 90 DAYS
 
553.685-034t CONTINLJOUS-LINTER-DRIER OPERATOR 2 1 1 UP 10 30 DAYS
 
553.685-038 CURING-OVEN TENDER 
 3 1 1 THREE TO SIX MONTHS
 
553.685-0142 DRIER OPERATOR 
 3 2 2 30 TO 90 DAYS
 
553.685-050 DRIER OPERATOR 3 
 3 2 2 SIX TO 12 MONTHS
 
553.685-054 DRIER OPERATOR 14 
 3 2 2 THREE 10 SIX MONTHS­
553.68-i-074 LIME-SLUDGE KILN OPERATOR 
 2 1 1 UP TO 30 DAYS
 
553.685-082 OVEN TENDER 
 3 1 1 30 TO 90 DAYS
 
553.685-086 PIGMENT FURNACE TENDER 
 3 2 2 30 TO 90 DAYS
 
553.685-090 RABBLE-FURNACE TENDER 3 1 1 30 
TO 90 DAYS
 
553.685-094 ROTARY-FURNACE TENDER 2 1 1 30 1O 90 DAYS
 
553.685-098 SOAP-DRIER OPERATOR 
 2 1 1 UP TO 30 DAYb
 
553.685-106 VACUUM-DRIER TENDER 
 3 1 1 THREE TO SIX MONTHS
 
558.482-010 FURNACE OPERATOR 
 3 3 2 THREE TO SIX MONTHS
 
558.585-030 LEAD-NITRATE PROCESSOR 2 1 2 30 TO 90 DAYS
 
558.585-034 NEUTRALIZER 
 2 2 2 30 TO 90 DAYS
 
558.685-054 RED-LEAD BURNER 
 2 1 1 UP TO 30 DAYS
 
559.662-010 ACID MAKER 
 3 2 2 SIX TO 12 MONTHS
 
563.382-010 KILN OPERATOR 
 3 3 2 ONE TO TWO YEARS
 
563.682-010 CHARCOAL BURNER, BEFHIVE KILN 
 3 2 2 THREE TO SIX MONTHS
 
571.685-010 BURNER TENDER 
 2 1 1 UP TO 30 DAYS
 
573.382-010 ROIARY-KIlN OPERAIOR 
 3 2 2 THREE 10 SIX MONTHS
 
573.685-030 LENS HARDENER 
 2 2 1 UP TO 30 DAYS
 
573.685-03'1 REGENERATOR OPERATOR 
 2 2 2 TIIREE TO SIX MONTHS
 
579.382-0141 CUPOLA OPERATOR, INSULATION 
 3 2 2 ONE TO TWO YEARS
 
579.662-010 MAT-MACHINE OPERATOR 
 3 2 1 THREE TO SIX MONTH-IS
 
579.685-034 NODUL IZER 
 3 2 2 30 TO .90 DAYS
 
581.686-038 IRAY DRIER 
 1 1 1 UP TO 30 DAYS
 
590.382-010 OPERATOR, AUTOMATED PROCESS 
 3 3 3 THREE TO SIX MONTHS 
590.662-022 STOVE-CARRIAGE OPERATOR 
 3 2 2 THREE TO SIX MONTHS
 
590.665-010 OVEN OPERATOR 
 2 1 2 30 TO 90 DAYS
 
590.685-010 BACKING-IN-MAChINE TENDER 2 1 1 UP TO 30 DAYS
 

iIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHfIP DETERMINED BY IOWA STAIL OCCUPATIONAl INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY IOR INIFRNA IONAL DEVELOPMEN[ 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7675 FURNACE, KILN, AND OVEN OPERATORS AND 	TENDERS (CONTINUED)
 

.... - INSTRUCTIONAL PROGRAMS ...... 	 .......- DICTIONARY OF OCCUPATIONAL TITLES---------
CLASSIFICATION OF 

CODE TITLE CODE TITLE 


619.662-010 SIIRINK-PIT OPERAIOR 

709.682-010 AUTOCLAVE OPERATOR 2 

869.685-010 KETTLE TENDER 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSiRUCT 	 581.685-0141 DRIER 

111.0301 CIEMICAL TECHNOLOGY 	 553.382-018 EVAPORATOR OPERATOR 


47.0105 INDUSTRIAL ELECTRONICS 	 599.162-010 IMPREGNATOR AND DRIFR 


18.0502 FOUNDRY WORK 	 509.565-010 KILN OPERATOR 

511.565-0114 DRIER TENDER 

512.685-010 FURNACE TENDER 

512.685-018 POT TENDER 

513.162-010 FURNACE OPERATOR 

513.565-010 KILN OPERATOR 

513.682-010 ROTARY-KILN OPERATOR 

518.685-010 CORE-OVEN TENDER 

519.665-0114 STANDPIPE TENDER 

519.685-010 BRIOUETTING-MACHINE OPERATOR 

519.685-018 KETTLE OPERATOR 

519.685-022 KETTLE TENDER 1 


18.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 504.685-010 BASE-DRAW OPERATOR 

5014.685-026 PRODUCTION HARDENER 


148.0601 INDUSTRIAL CERAMICS MANUFACTORING 	 572.685-010 GLASS-FURNACE TENDER 

573.362-010 DRY-KILN OPERATOR 

573.382-014 SPRAY-DRIER OPERATOR 

573.382-018 TUNNEL-KILN OPERATOR 

573.585-010 OVEN TENDER 

573.662-010 FIRER, KILN 

573.682-010 KILN BURNER 

573.683-010 STEAM-lANK OPERATOR 

573.685-010 ANNEALER 

573.685-0114 CLAY ROASTER 

573.685-026 LEHR TENDER 


18.0602 JEWEI.RY DESIGN, FABRICATION, AND REPAIR 	 590.685-034 FIRER 

48.0601 PLASTICS 	 553.182-010 ACER OPERATOR 
553.585-010 DEBUBBLIZER 

PAGE 921 

;GED-
R M L TRAINING TIME
 

3 2 2 SIX TO 12 MONTHS
 
3 2 3 ONE TO TWO YEARS
 
I I I UP TO 30 DAYS
 

2 1 2 30 TO 90 DAYS 

1 3 3 ONE TO TWO YEARS
 

3 2 3 SIX TO 12 MONTHS
 

2 2 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 

*2 1 1 30 TO 90 DAYS
 
3 1 1 30 10 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 1 2 THREE TO SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 2 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 1 2 THREE TO SIX MONTHS
 

3 2 2 30 TO 90 DAYS
 
2 2 2 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 
3 2 1 SIX T0 12 MONTHS
 
3 2 1 THREE TO SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
2 2 2 UP TO 30 DAYS
 
It 3 2 SIX TO 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
2 2 2 THREE TO SIX MONTHS
 
3 1 1 30 10 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 

2 1 2 30 TO 90 DAYS 

3 2 2 SIX 10 1*.MONTHS
 
2 1 1 30 TO 90 DAYS
 

tlItCHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RFLATIONSHIPS WERE TAKEN FROM tiHE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7675 FURNACE, KILN, AND OVEN OPERATORS AND TENDERS 
 (CONTINUED)
 

CLASSIFICATION OF 

CODE TLT LE 

.... - INSIRUCIIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE R M L TRAINING TIME
 

553.665-0412 PLASTICS-SEASONER OPERAIOR 2 1 1 UP 10 30 DAYS
 
553.685-046 DRIER OPERATOR 2 2 1 1 UP [O 30 DAYS
 
556.585-014 POLYMERIZATION-OVEN OPERATOR 2 1 1 30 TO 90 DAYS
 

H IGIlER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DEJERMINED BY IOWA STAIL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPATION: 7676 

S[IL[, CLARIFIER, AND PRECIPITATOR OPERATORS AND TENDERS 
These workers operate or tend equipment used to ptrify, refine, or process industrial materials. [hey work in a variety of indus­
tries. They may refine sugar or other food products, remove impuri ties from water iisitd in making products or separate metals from 
ore. They mix and blend chemicals, dump ingredients in vats, watch gauges, adjust valves, and collect and weigh sample materials. 
They also clean tanks, screens, pipes, and other processing equipment. They may repair- faulty equipment, keep records, and write 
reports.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GD-

CODE lIlLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 511. 465-010 TOP-PRECIPITATOR OPERATOR 3 1 2 TIIREE 10 SIX MONTHS 
511.662-010 CLARIFIER OPERATOR 3 2 2 THREE TO SIX MONtHS 
511.664-010 OTTOM-PRECIPITATOR OPERATOR 2 1 2 THREE TO SIX MONTHS 
511.685-018 CONDENSER-TUBF TENDER 2 1 1 UP TO 30 DAYS 
511.685-030 KETTLE TENDER 2 	 3 1 2 TIIREE TO SIX MONTHS 
511.685-034 KETTLE TENDER, PLATINUM AND PALLADI 3 1 2 'THREE T0 SIX MONTHS 
511.685-038 PRECIPITATOR 1 3 1 1 THREE TO SIX MONTHS 
511.685-042 PRECIPITATOR 2 3 1 2 THREE 10 SIX MONTHS 
511.685-054 SLIME-PLANT OPERA!OR 2 3 1 2 IIIREE TO SIX MONTHS 
521.362-010 CONTINUOUS-ABSORPTION-PROCESS OPERA 3 2 2 THREE TO SIX MONTHS 
521.565-01 MASH-FILTER OPERATOR 1 1 1 UP TO 30 DAYS 
521.685-051 CLARIFIER 2 1 1 UP TO 30 DAYS 
521.685-058 CLARIFIER 2 1 2 30 10 90 DAYS 
521.685-186 HOF-WORT SETTLER 1 1 1 UP TO 30 DAYS 
522.382-026 STILL OPERATOR 4 1 3 ONE TO TWO YEARS 
522.382-030 STILL OPERATOR 3 2 3 SIX TO 12 MONTHS 
522.465-010 STEEP TENDER 3 2 2 THREE TO SIX MONTHS 
522.585-010 BARLEY STEEPER 2 2 2 UP TO 30 DAYS
 
522.585-014 GERMINATION WORKER 3 2 2 SIX TO 12 MONTHS
 
522.685-026 CARBONATION EQUIPMENT TENDER 3 2 2 30 TO 90 DAYS
 
522.685-038 CURING-BIN OPERATOR 2 2 2 30 TO 90 DAYS
 
522.685-042 DE-ALCOItOLIZER 2 2 2 30 TO 91) DAYS
 
522.685-046 DEODOR!ZER 2 2 2 30 TO 90 DAYS
 
522.685-050 DORR OPERATOR 2 2 2 30 TO 90 DAYS
 
522.685-054 DROPPER, FERMENTING CELLAR 2 1 2 UP TO 30 DAYS 
522.685-058 DRUM LOADER AND UNLOADER 2 1 1 UP TO .30 DAYS 
522.685-(07(0 tHONEY PROCESSOR 2 1 1 30 TO 90 DAYS 
522.685-0714 MAIL-HOUSE OPERATOR 2 2 2 30 TO 90 DAYS 
522.685-078 MOLASSES PREPARER 3 2 2 30 10 90 DAYS 
522.685-082 NEUTRALIZER 3 2 2 30 TO 90 DAYS 
522.685-090 SEED-YEASI OPERATOR 3 2 2 30 10 90 DAYS 
522.685-098 ST ILl OPERATOR 3 1 2 THREE TO SIX MONTHS 
522.685-102 VACUIJM-CONDITIONFR OPFRAIOR 3 2 2 30 TO 90 DAYS 

IIIGHtER-EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWAIK 



U.S. AGENCY IOR INIERNATIONAI DLVELOPMN1 
TRAINING PROGRAM AND OCCUPA[ IONAL REPORT 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPAIION: 1616 STILL, CLARIFIER AND PRICIPIIAIOR OPERATORS AND TEN (CONTINUED) 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 

DICTIONARY OF OCCUPATIONAL TITLES---------
CODE I I F 

522.685-1U6 WRINGER OPERAIOR 

522.685-110 YEAST-FERMENTATION ATTENDANT 

523.382-0111 MAPLE-SIRUP MAKER 

523.382-018 MLIIT OP[RAOT 

523.585-026 PASTEURIZER 
523.682-034 PERCOLATOR OPERATOR 
523.685-110 PASTEURIZER 
526.382-022 MOLASSES AND CARAMEL OPERAIOR 
529.362-0114 DRY-STARCH OPERAIOR, AUIOMAIIC 
529.382-03' IRISII-MOSS OPERATOR 
529.582-10j CARBONATION EQUIPMENI OPERAIOR 
529.582-011 FLASII-DRIER OPFRAIOR 
529.682-022 DRIER OPERATOR 
529.685-094 DEOII.ING-MACIIINE AND PASTEURIZING-M 

529.685-158 LARD REFINER 

529.685-198 REFINING-MACHINE OPERATOR 

532.685-018 EVAPORATOR OPERATOR 

533.685-018 SAVE-ALL OPERAIOR 

542.685-014 SIJBLIMER 

543.682-026 STILL OPERAIOR 

546.385-010 GAS TREATER 

549.382-014 OIL-RECOVERY-UNII OPERAIOR 

519.382-018 WASH-OIL-PUMP OPERATOR 

5119.585-010 ACE IYLENE-PLANI OP'ERATOR 

551.485-010 WATER-TREATMENI-PIANT OPERATOR 

551.585-014 MERCURY PURIFIER 

551.585-018 PAN IELPER 

55 1 .065-010 NAPIITHALENE OPFRAIOR 
551.685-0111 BOILING-lUB OPERAIOR 
551.685-022 CATALYSI-RECOVERY OPERATOR 
551.685-030 CENIRIFUGE OPERATOR 
551.685-038 CENTRIFUGE-SEPARATOR OPERAIOR 

551.685-050 DUST-COLLECIOR OPIRAiOR 

551.685-0511 EXTRACTOR OPERATOR 

551.685-058 EXIRACTOR OPERATOR 
551.685-062 EXTRACTOR OPLRATOR, SOL-VENI PROCESS 
551.685-66 EXIRACIOR-AND-WRiIGER OPERATOR 
551.685-070 FAT-PURIFICATION WORKER 
551.685-086 GREASE-REFINER OPERATOR 
551.685-090 I FACIIER 
551.685-094 ILYE TREATER 
551.685-1198 MERCURY WASHER 

PAGE 9214 

GED-

M I IRAININ6 I IME 

2 1 1 UP TO 30 DAYS
 
2 2 2 30 TO 90 DAYS 
3 2 2 SIX TO 12 MONTHS 
3 2 2 HIIREE TO SIX MONTHS 
3 2 2 UP TO 30 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 2 1 UP 1O 30 DAYS
 
3 2.3 THREE TO SIX MONTHS 
3 2 2 TWO 10 FOUR YEARS 
3 2 1 SIX 1O 12 MONTHS 
1 3 3 ONE 10 IWO YEARS 
It2 3 TWO 10 tOUR YEARS 
14 2 3 SIX TO 12 MONTHS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 1O 90 DAYS 
3 2 2 30 10 90 DAYS 
2 2 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 2 1 30 TO 90 DAYS 
3 2 2 SIX 1 12 MONTHS 
3 3 2 THREE TO SIX MONTHS 
3 3 2 30 10 90 DAYS
 
3 3 2 SIX TO 12 MONTHS
 
2 2 2 3(1 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTH5
 
2 2 1 ITIREE 10 SIX MONTHS 
3 1 2 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 311 DAYS 
3 2 2 30 TO 90 DAYS 
2 1 1 UP TO 31J DAYS 
2 1 1 UP 1O 31 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 2 2 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 [JAYS 
3 1 2 30 10 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 10 91 DAYS 
3 2 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 

IIHIGHER EDUCATION IRAINING 
COORDINATING COMMITrEE. 


PROGRAM: [DOT-ClP REI.AiIONSIIIP DEERMINED BY IOWA STAlL OCCUPATIONAL INFORMATION 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM FIHE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVFLOPMENT 

IRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUFPATIONAI CLASSIFICATION (1980)
 

OCCUPATION: 7676 STILL, CLARIFIER AND PRECIPITAKOR OPERATORS AND TEN (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE CODE TITLE 

551.685-102 NITROGLYCERIN-SEPARATOR OPERATOR 
551.685-122 PURIFICATION OPERATOR 
551.685-126 SALT WASHER 
551.685-134 SODA DIALYZER 
551.685-150 VACUUM-PAN OPERATOR 1 
551.685-154 VACUUM-PAN OPERATOR 2 
552.362-01I4 OXYGEN-PLANT OPERATOR 
552.362-022 STILL OPERATOR, BATCHl OR CONTINUOUS 
552.382-010 PYRIDINE OPERATOR 
552.'462-01J DISTILlATION OPERATOR 
552.682-010 DISTILLER 
552.682-014 DISTILLER 
552.682-018 EXTRACTOR OPERATOR 
552.685-010 ACE1ONE-RECOVERY WORKER 
552.685-014 BATCI-STILL OPERATOR 1 
552.685-026 STILL TENDER 
553.685-010 AMMONIUM-NITRAIE CRYSTALLIZER 
558.362-010 CATALYTIC-CONVERTER OPERATOR 
558.362-014 CD-REACTOR OPERATOR, HEAD 
558.362-018 SATURATOR OPERATOR 
558.382-1010 ACID EXTRACTOR 
558.382-0114 BURNER OPERATOR 
558.382-018 CAUSTICISER 
558.382-022 CAUSTICISER 
558.382-026 CEIL TENDER 
558.382-030 CIIORINATOR OPERATOR 
558.382-034 CUPROUS-CHLORIDE OPERATOR 
558.382-038 KETTLE OPERATOR 
558.382-054 SODA-COLUMN OPERATOR 
558.382-(658 WET-MIX OPERATOR 
558.385-010 CD-REACTOR OPERATOR 
558.385-014! TOWER HELPER 
558.485-010 CAUSTIC OPERATOR 
558.565-01(0 ACID-PLANT HELPER 
558.565-01'4 ELECTRIC-CELL TENDER 
558.582-010 PIIOSI'HORIC-ACID OPERATOR 
558.585-014 CHEMICAL OPERATOR 2 
558.585-018 CONTACT-ACID-PLANT OPERATOR 
558.585-026 DFVLJLCANIZER IEND)R 
558.682-01'4 DISSOLVER OPERATOR 
558.682-018 FERMENIATION OPERATOR 
558.682-022 RECOVERY OPERATOR 
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GED-

R M L TRAINING TIME
 

3 1 1 THREE TO SIX MONTHS
 
3 2'2 UP TO 30 DAYS
 
3 1 2 THREE TO SIX MONTIIS
 
3 1 2 THREE TO SIX MONTHS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 30 TO 90 DAYS
 
3 3 3 THREE 10 SIX MONTHS
 
II 3 3 ONE TO TWO YEARS
 
3 3 3 ONE TO TWO YEARS
 
I43 3 ONE TO TWO YEARS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
2 1 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 TIIREE 1O SIX MONTHS
 
3 2 2 TWO TO FOUR YEARS
 
3 3 3 TWO TO FOUR YEARS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 3 SIX 10 12 MONTHS
 
3 3 3 SIX TO 12 MONTHS
 
3 2 1 THREE TO SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 3 SIX TO 12 MONTHS 
3 2 2 SIX TO 12 MONTHS 
3 2 2 THREE 10 SIX MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 30 10 90 DAYS
 
3 3 2 THREE 10 SIX MONTHS
 
3 1 2 THREE TO SIX MONTHS
 
3 2 2 THREE 1O SIX MONTIIS
 
14 3 3 IWO TO FOUR YEARS 
3 2 2 THREE TO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 
2 2 2 30 TO 90 DAYS 
3 2 2 THREE 10 SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 
3 1 2 THREE TO SIX MONTHS
 

HIGHIR EDUCATION TRAINING PROGRAM: F IOWA STATE OCCUPATIONAL INFORMATION
-CIPRELATIONSi/IP DETERINED BY 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAI.K
 



U.S. AGENCY FOR INTERNATIONAL DEVFLOPMFNI 

TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7676 STILL, CLARIFIER AND PRECIPITATOR OPERATORS AND TEN (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 

CODE TITLE 


02.0301 FOOD SCIENCES 


15.0903 PETROLEUM TECHNOLOGY 


20.0406 FOOD SERVICE 


41.0301 CHEMICAL TECHNOLOGY 


147.0504i PUMPING PLANTS 


48.0502 FOUNDRY WORK 


48.0604l PIASTICS 


------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


558.685-010 ACID-POLYMERIZATION OPERATOR 

558.685-014 BALL-MILL OPERATOR 

558.685-026 DE-IONIZER OPERATOR 

558.685-030 ION-EXCIIANGE OPERAIOR 

558.685-034 ION-EXCHANGE OPERATOR 

558.685-038 ION-EXCHANGE OPERATOR 

558.685-016 MVA-REACTOR OPERATOR 

559.362-010 ALUM-PLANT OPERATOR 

559.362-022 MVA-REACTOR OPERATOR, HEAD 

559.382-018 CHEMICAL OPERATOR 3 

559.585-022 VACUUM-PAN OPERATOR 

559.665-018 EXTRAC[OP.-PI.ANT OPERATOR 
559.682-018 CHEMIrAt COMPOUNDER 

559.682-054 STER.LF-PRODUCTS PROCESSOR 

559.682-062 STRONG-NITRIC OPERATOR 

559.682-066 UTILITY OPERATOR 1 

559.685-010 ACID PURIFIER 

559.685-011 ALUMINU-HYDROXIDE-PROCESS OPERATOR 

559.685-042 CRYSTALLIZER OPERATOR 

559.685-070 FERMENfER OPERATOR 

559.685-074 FLAKER OPERATOR 

559.685-118 LIME-KILN OPERATOR 

559.685-190 WET-END OPERATOR 2 


529.362-010 BUITERMAKER 


549.362-014; TREATER 


526.682-034 RETORT OPERATOR 


552.362-022 STILL OPERATOR, BATCH OR CONTINUOUS 

558.582-010 PHOSPHORIC-ACID OPERATOR 


954.385-010 BASIN OPERATOR 


511.485-010 MOLYBDENUM-STEAMFR OPERATOR 

511.565-018 IRON-LAUNDER OPERATOR 

519.665-018 ViEl-PLANT OPERATOR 


552.685-018 BATH-MIX OPERAIOR 


558.382-042 KEITLE OPERATOR 

558.382-050 POLYMERIZATION-KfETLE OPERATOR 
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GED-

R M L TRAINING TIME
 

3 2 1 30 TO 90 DAYS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 1 2 THREE TO SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 SIX -TO 12 MONTHS
 
3 2 2 THREE 1O SIX MONTHS
 
3 2 2 TIIREE TO SIX MONTHS
 
3 3 3 ONE TO TWO YEARS
 
3 3 2 TWO TO FOUR YEARS
 
3 2 2 30 10 90 DAYS
 
3 2 2 THREE TO SIX IONTIIS 
3 2 2 THREE TO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 2 SIX T0 12 MONiHS
 
2 1 1 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTIIS
 
3 2 2 THREE T0 SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
2 2 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 2 1 30 TO 90 DAYS
 

3 3 2 ONE TO TWO YEARS
 

4 3 3 TWO TO FOUR YEARS
 

3 1 1 SIX TO 12 MONTHS
 

0I 3 3 ONE TO TWO YEARS 
4 3 3 TWO TO FOUR YEARS 

3 2 2 THREE TO SIX M4ONFHS 

3 2 2 THREE TO SIX MONTIIS
 
3 1 2 THREE TO SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 

2 1 1 UP TO 30 DAYS
 

3 2 2 SIX TO 12 MONTHS
 
I 3 3 TWO TO FOUR YEARS
 

SIIIlIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL 
INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPA1IONAL CLASSIFICATION (1980)
 

OCCUPATION: 7676 STILL, CLARIFIER AND PRECIPITATOR OPERATORS AND TEN (CONTINUED)
 

CLASSIfICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

558.682-010 CRACKING-UNIT OPERATOR 3 2 2 SIX TO 12 MONTHS
 
559.582-01(0 COAGULATION OPERATOR 3 2 2 SIX TO 12 MONTHS
 

419.02041 MINING EQUIPMENT OPERATION 939.685-010 POND TENDER 	 2 2 1 THREE TO SIX MONTHS
 

------ INSTRUCTIONAL. PRO(;RAMS ...... DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM ]HE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7677
 

CRUSHING AND GRINDING MACHINE OPERATORS AND TENDERShese workers operate or tend machines used to crush, grind, or shape materials for use in products. They work in a wide variety ofindustries. For example, they may tend equipment used 
to grind grain into flour, crush soap chips into powder, shape the ends of
brake linings, grind lenses, 
or crush stone. they do such things as luad materials into machines, operate conveyors, adjust ma­chine controls, and collect samples for testing. 
 They also may weigh materials, clear machine jams, clean arid oil machinery, and
 
keep production records.
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-
CODE TITLE 
 CODE TITLE 
 R M i TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 515.382-010 GRINDING-MILL OPERATOR 
 3 2 2 ONE TO TWO YEARS
 
521.362-014 MILLER, UISTILLERY 
 3 3 2 THREE TO SIX MONTHS

521.585-014 MILLER 
 1 1 1 UP TO 30 DAYS
 
521.585-018 POWDER-MILL OPERATOR 
 2 2 2 THREE TO SIX MONTHS
 
521.662-010 MILLER, WET PROCESS 
 3 2 3 TWO TO FOUR YEARS
521.682-022 FLAKE MILLER, WHEAT AND OATS 
 3 2 3 SIX TO 12 MONTHS
 
521.682-026 GRINDER OPERAIOR 
 3 1 2 TWO TO FOUR YEARS
 
521.682-030 HULLER OPERATOR 
 3 1 1 -SIX TO 12 MONTHS
 
521.682-034 REFINING-MACIIINE OPERATOR 
 3 2 2 ONE TO TWO YEARS

521.685-03I BREAKING-MACHINE OPERATOR 
 2 1 1 UP [O 30 DAYS
 
521.685-074 COCOA-ROOM OPERATOR 
 2 1 1 30 TO 90 DAYS 
521.685-078 COFFEE GRINDER 
 1 1 1 UP TO 3(0 DAYS 
521.685-082 CORN GRINDER 
 2 1 1 30 TO 90 DAYS
 
521.685-086 CORN-GRINDER OPERATOR, AIJTOMAriC 2 
1 1 UP TO 30 DAYS
 
521.685-090 CRUSIIER OPERATOR 
 2 1 1 30 TO 90 DAYS 
521.685-094 CRUSHING-MACHINE OPERATOR 
 1 1 1 UP TO 30 DAYS 
521.685-122 FEED GRINDER 
 2 1 1 UP TO 30 DAYS 
521.685-162 GRATED-CHEESE MAKER 
 2 2 2 30 TO 90 DAYS
521.685-166 GRINDER OPERATOR 
 2 1 1 UP TO 30 DAYS
 
521.685-194 LABORATORY MILLER 
 2 1 1 30 TO 90 DAYS
 
521.685-202 LIQUOR-GRINDING-MILL OPERATOR 
 2 1 1 30 TO 90 DAYS
 
521.685-210 MEAL-GRINDER TENDER 
 1 1 1 UP TO 30 DAYS
 
521.685-222 M;LK-POWDER GRINDER 
 I 1 I UP TO 30 DAYS
 
521.685-226 MILL OPERATOR 
 1 1 1 UP TO 30 DAYS
 
521.685-2311 NUT GRINDER 
 1 1 1 UP TO 30 DAYS
 
521.685-266 PULVERIZER 
 1 1 1 UP TO 30 DAYS
 
521.685-314 SNUFF GRINDER AND SCREENER 
 2 1 1 THREE 10 SIX MONTHS 
521.685-326 SPICE MILLER 
 2 1 1 30 TO 90 DAYS
 
521.685-316 SUGAR GRINDER 
 2 1 1 30 10 90 DAYS
 
521.685-3541 SUGAR-CHIPPER-MACIIINE OPERATOR 
 1 1 1 UP TO 30 DAYS
 
521.685-358 SWEET-POTATO DISINTEGRATOR 2 1 1 UP TO 30 DAYS 
529.685-1341 FRUIT-BAR MAKER 
 2 1 1 UP TO 30 DAYS 
530.382-010 PULP-REFINER OPERATOR 
 3 3 2 THREE TO SIX MONTHS
 

IIIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELAT IONStHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAIION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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1RAINING PROGRAM AND OCCUPAT IONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICAT ION (1980)
 

OCCUPATION: 7617 CRUSHING, GRINDING AND POLISIIING MACHINE OPERATORS (CONTINUED) 

OCCUPATIONAL TITLES-------- -GED-
CODE IlTE ItM L TRAINING TIME 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRfkMS ------ DICTIGNARY Of 


CODE TIllE 


3 3 2 SIX TO 12 MONTHS
 
530.662-014 WOOD GRINDER OPERATOR 

530.662-010 BEATFR ENGINEER 


3 2 2 SIX TO 12 MONTHS 
530.682-010 PILP GRINDER AND BI ENDER 3 2 2 ONE TO TWO YEARS 

2 2 1 UP TO 30 DAYS 
51414.565-01( GRINDER, CARBON PLANT 3 2 1 THREE 10 SIX MONTHS 
530.685-014 PULPER 


511. 582-010 CRUSIIER-AND-BLENDER OPERATOR 3 2 2 THREE TO SIX MONTHS 
5114.585-010 MIX-CRUSHER OPERAIOR 2 1 1 UP TO 30 DAYS 
544.662-010 COKE-CRUSHER OPERATOR 3 2 1 THREE TO SIX MONTHS 
5'itt.665-010 MILL-AND-COAL-RANSPORT OPERATOR 2 2 2 30 TO 90 DAYS 
544.685-010 BREAKER TENDER 2 1 1 .30 TO 90 DAYS 
555.382-010 PULVERIZER-MILL OPERATOR 3 2 2 THREE TO SIX MONTHS 
555.565-010 MILL ATTENDANT 
 3 1 1 30 TO 90 DAYS
 
555.682-010 MILLER 
 3 1 1 TWO TO FOUR YEARS
 
555.682-011; ROLLER-MIlL OPERATOR 3 2 2 SIX TO 12 MONTHS
 

555.682-018 SAND-MILL GRINDER 
 3 1 2 30 10 90 DAYS
 
555.682-022 SIONE-MILL OPERATOR 
 3 1 2 30 TO 90 DAYS
 
555.685-014 BONE CRUSHER 
 2 1 1 UP TO 30 DAYS
 

3 1 2 30 TO 90 DAYS
555.685-018 COPRA PROCESSOR 

2 1 1 UP TO 30 DAYS 

555.685-026 GRINDER 
555.685-022 CRUSTIER TENDER 

2 1 1 UP TO 30 DAYS 
555.685-030 GRINDER 2 1 2 UP TO 30 DAYS 

555.685-034 GRINDER OPERATOR 2 1 1 30 TO 90 DAYS
 
555.685-038 MILL AITENDANT 
 2 1 1 UP TO 30 DAYS 
555.685-O46 PULVERIZER 2 1 1 UP 10 30 DAYS 
555.685-050 SCRATCHER TENDER 2 1 1 30 TO 90 DAYS 
555.685-058 SHREDDER OPERATOR 2 1 2 30 TO 90 DAYS 

2 1 1 UP TO 30 DAYS 
555.685-066 WIIEEL-MILL OPERATOR 2 1 1 UP TO 30 DAYS 
564.685-010 FREAKER-MACHINE OPERATOR 2 1 1 THREE TO SIX MONTHS 
564.685-018 tlOG lENDER 

555.685-062 SOAP GRINDER 


2 1 1 UP 10 30 DAYS
 
570.685-018 CRUSIER OPERATOR 
 3 1 1 UP TO 30 DAYS
 
570.685-022 CRUSTIER TENDER 
 2 2 1 30 TO 90 DAYS
 
570.685-030 IIAMMER-MILL OPERATOR 2 1 1 30 TO 90 DAYS 
570.685-038 MIl L ER 2 1 1 UP TO 30 DAYS 
570.685-0112 MILLER 2 1 1 UP 10 30 DAYS 
579.382-010 CALCINER, GYPSUM 3 2 2 THREE TO SIX MONTHS 
586.685-014 CONTINUOUS-CRUSIIER OPERATOR 2 1 1 UP 10 30 DAYS 
599.685-058 MILL OPERATOR 2 1 2 30 TO 90 DAYS 
673.685-010 ABRASIVE GRINDER 3 1 1 30 TO 90 DAYS 
673.685-022 BEVELER 2 1 1 UP TO 30 DAYS 

673.685-0142 CONVEX-GRINDLR OPIRATOR 2 1 1 UP 1O 30 DAYS 
673.685-046 DIAMOND-POWDER TECHNICIAN 2 1 1 30 TO 90 DAYS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAIION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAI.K
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TRAINING PROGRAM AND OCCUPA1 IONAL REPORT
 

BY STANDARD OCCUPATIONAI CIASSIFICATION (1980) 

OCCUPATION: 7617 CRUSHING, GRINDING AND POLISHING MACHINE OPERATORS (CONTINUED) 

CASSIfICAIION OF
.... - INSTRUCTIONAL PROGRAMS ------ ........ DICTIONARY OF 
 OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITE R M L TRAINING TIME 

673.685-062 GROOVER 
 2 1 1 UP TO 30 DAYS
 
673.685-Ol7 STONE ROUGHER 
 3 1 1 UP 1O 30 DAYS
15.6082 1h PANR PFRATOR 3 2 2 SIX TO 
12 MONTHS
 
691.38-n10 PLAIEN GRINDER 3 1 ? 30 1O 90 DAYS 
690.685-038 BOWLING-BALL FINISHER 2 1 2 UP TO 30 DAYS
 
690.685-330 ROUGH-AND-TRUEING-MACHINE OPERATOR. 2 1 1 30 1O 90 DAYS
 
690.685-390 SPONGE BUFFER 
 2 1 1 30 TO 90 DAYS
 
716.685-018 GRINDER, [HAND 
 2 1 1 UP TO 30 DAYS
 
716.685-022 LENS-FABRICATING-MACIIINE TENDER 2 2 2 ITHREE TO SIX MONTHS 
733.685-026 SMOOHITER 2 1 1 UP 10 30 DAYS 
759.6841-022 BUFFER 
 2 1 1 UP TO 30 DAYS
 
774.6811-042 WARE DRESSER 3 1 1 THREE TO SIX MONTHS
 
775.382-010 GLASS GRINDER, LABORATORY APPARATUS 
 3 1 1 SIX TO 12 MONTHS 
775.684-010 BEVELER 3 2 2 SIX TO 12 MONTHS
 
775.684i-018 EDGER, TOUCH-UP 2 1 1 30 TO 9) DAYS 
775.684t-030 GLASS GRINDER 
 3 2 2 ONE T.0 IWO YEARS
 
775.684-042 GLASS SANDER, BELT 
 2 1 1 UP TO 30 DAYS
 
775.681-058 POLISHER 
 2 1 1 TIRTE 10 SIX MONTHS 

03.0403 FOREST PRODUCTS UTILIZATION 564.662-010 LOG-CHIPPER OPERATOR 
 3 1 2 ItHREE 10 SIX MONTHS 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 
 673.382-010 SANDBLASTER, STONE 
 3 1 1 ONE TO TWO YEARS 
673.382-Ol SANDBLASIER, STONE APPRENTICE 3 1 1 ONE TO TWO YEARS 
673.662-010 TOP POLISHER 3 2 1 ONE 10 TWO YEARS
 
673.682-030 SLAB GRINDER 3 1 1 SIX TO 12 MONTHS
 
673.685-014 BED RUBBER 
 3 2 1 THREE TO SIX MONTHS
 
673.685-082 STRIP POLISHER 
 2 1 1 UP 10 30 DAYS
 

1t6.040l2 CONCRETE PLACING AND FINISHING 570.685-0146 MIlIER 2 2 1 30 TO 90 DAYS
 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 628.682-010 ROLLER COVERER 3 2 2 THREE TO SIX MONTHS
 

117.01107 
SPORTING GOODS EQUIPMENT REPAIR 690.685-346 SANDER 
 2 1 1 UP 10 30 DAYS
 

732.687-074 SPIN-lABLE OPERATOR 2 1 1 30 TO 90 DAYS 
47.0408 WATCII REPAIR 673.682-022 FINISI OPENER, JEWEL IIOLE 3 2 1 SIX TO 12 MONTHS 

715.684-078 CRYSTAL CUTTER 2 2 2 30 TO 90 DAYS
 
48.0304 SIIOE AND BOOT REPAIR 690.685-05) BUFFER, AUTOMATIC 
 1 1 1 UP TO 30 DAYS
 

753.684-010 BUTFING-AND-SUEDING-MACIIINE OPERAT0 
 2 1 1 UP 10 30 DAYS 
18.0403 SLAUGHTERING AND BUTCHERING 521.685-211 MEAT GRINDER 1 1 1 UP TO 30 DAYS
 

* 11iIER EDUCA T ION TRAINING PROGRAM: - )-CIP RELATIONSHIP DETERINED BY IOWA STAE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DO[-CIP RFLP<IONSHIPS WERE TAKEN FROM THE 1985 NOI(,C MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNAIIONAL DEVELOPMENI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7677 CRUSII;NG, GRINDING AND POIISItlNG MACItlNE OPERATORS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 

CODE 1ilt[ 


148.O502 FOUNDRY WORK 


118.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


418.0103 MILLWORK AND CABINET MAKING 


SHiGIER EDUCATION TRAINING PROGRAM: DOi-CIP 

------- DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


515.585-01(1 SCALE-RECLAMAlION TENDER 

515.685-010 BAICI MAKER 

515.685-011 CRUSIER TENDER 

515.685-018 STAMPING-MILL TENDER 

515.687-010 IIAMMER-:41LL OPEE.ATOR 

519.)485-010 GRINDER-MILL OPERATOR 

519.685-030 ROL-?IILL TENDER 

570.682-018 SAND MIXER, MACHINE 
705.684-074 SNAG GRINDER 

705.684-01I1 BUIFER 1 
734.584-010 NEEDLE GRINDER 


570.665-010 DRY-PAN OPERATOR 

510.685-026 CULLET CRUSHER-AND-WASHER 

570.685-086 SAGGER PREPARER 

673.685-018 BEVELER 
673.685-026 BLOCKER 
673.685-030 BLOCKER, AUTOMATIC 
673.685-034 CIRCLE BEVELER 
673.685-033 CIRCLE EDGER 
673.685-050 ENGRAVER TENDER 
673.685-058 FINISH-MACHINE TENDER 
673.685-066 LEVEL-VIAL INSIDE GRINDER 
673.685-070 NOTCII GRINDER 
673.685-078 STRAIGHT-LINE EDGER 
679.685-0?2 TILE GRINDER 

761.681-026 POL!SIIER 
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GED-

R M L TRAINI'I; TIME
 

3 1 1 THREE TO SIX MONTHS 
2 1 1 UP 10 30 D,.YS 
3 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
3 1 1 THREE TO SIX MONTHS 
2 1 1 UP TO 30 DAYS 
3 1 1 THREE TO SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 

2 1 2 THREE 10 SIX MONTHS 
2 1 2 UP TO 30 DAYS 

2 2 1 THREE TO SIX MONTHS 
2 2 1 UP 10 3(0 DAYS 
2 1 1 30 1O 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 2 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
3 1 1 SIX TO 12 MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 2 30 TO 90 DAYS 
2 2 2 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 

RELATIONSHIP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAI IONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCU PAI ION: 1618
 

SI ICING AND CIJIIING MACHINE OPERATORS AND IENDERS

These workers operate or tend machines used to s ice or cut materials. They work in z wide variety of industries. they use ma­chines to do such thi,;gs as sl iver almonds, shred tobacco, bore holes in stone. Lrim ! hoe parts, 'or cut parts f'rom stock. They gen­eral Ily I'l low work orders. They instal I arid adjust cutting blades, load or feed mate ials in machines, adjust controls , and chectfinished work. They may measure articles, makk cutting 
lines, sharpen blades, and sevd samples to a lab for testing. Many workerL
 
have other diuties as well. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- G-ED-
CODE FIII F 
 CODE TIILE 
 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 521.685-018 AlMOND-CUITIN(-MACHINE lENDER 
 2 1 1 30 TO 90 DAYS
 
521.685-102 CUTTING-MACIIINE OPERATOR 
 3 1 2 THREE TO SIX MONIItS
 
521.685-158 GRANULATING-MACHINE OPERATOR 
 2 1 1 IJP TO 30 DAYS
 
521.685-298 SLICE-PLUG-CUTTFR OPERATOR 
 ? 1 I UP 10 30 DAYS

521.685-310 SMOKING-TOBACCO-CUTIER OPERATOR 
 L 1 1 UP TO 30 DAYS
 
521.685-338 STRIP-CUTTING-MACIIINE OPERATOR 
 1 1 1 UP TO 30 DAYS
 
521.685-342 STRIPPER-CUTTER, MACHINE 
 2 1 1 tiP 10 30 DAYS
 
529.585-010 CHEESE CUTTER 
 2 1 1 UP 10 30 DAYS

529.685-018 BINDER LAYER 
 2 1 1 UP TO 30 DAYS
 
529.685-090 DEFECTIVE-CIGARETIE SITIER 
 2 1 1 UP 10 30 DAYS

529.685-110 FILLER SHREDDER, MACHINE 
 2 1 1 30 TO 90 DAYS
 
529.685-118 FISH CLEANER MACHINE TENDER 2 1 1 UP 10 30 DAYS
 
529.685-150 ICE CUTTER 
 1 1 1 UP TO 30 DAYS
 
529.685-182 PI'JG-CUTTING-I.IACIIINE OPERAIOR 
 1 1 1 UP TO 30 DAYS
 
530.665-014 RAG-CUTTING-MACHINE TENDER 
 2 2 1 UP TO 30 DAYS
 
555.665-010 SHREDDER TENDER 
 2 1 1 UP TO 30 DAYS
 
555.685-010 BEATER OPERATOR 
 2 1 1 30 10 90 DAYS
 
559.685-134 POWDER-CUTTING OPERATOR 
 2 1 1 -UP 10 30 DAYS
 
559.685-142 PRESSER 
 2 1 1 UP TO 30 DAYS
 
559.685-158 RUBBLR CUTTER 
 1 1 1 UP 10 30 DAYS
 
590.685-O5O ROLL-UI-GUIDER OPERATOR 
 2 1 1 THREE 10 SIX MONTHS
 
611O.565-o1( PAPER CUTTER 
 2 1 1 UP TO 30 IAYS
 
640.685-o22 COMB-MACHINE OPERATOR 
 2 1 1 30 TO 90 DAYS
 
64i0.685-026 COMPENSATOR 
 1 1 1 UP TO 30 DAYS

640.685-0303 CORNER CUTTER 
 2 1 1 UP 1O 30 DAYS
 
640.685-034 CUT-Oil-tIACIIINL OPERATOR 
 2 1 1 30 1O 90 DAYS
 
640.685-038 PANEl-iiA ' INE OPFRAATOR 
 2 1 1 UP TO 30 DAYS
 
60.685-066 ROlI-SEICING-MACIINE IfNI)FR 2 1 1 IP 
TO 30 DAY.;

640.685-070 ROlLING-MACHINE OPERAIOR 2 1 1 UP 
TO 30 DAYS
 
640. 685-0714 ROUrND-CORNER-CUTIIB OPERBATOR 
 2 2 1 UP 10 30 DAYS
 
64O.685-078 SLOlTE{R OPERATOR 
 2 2 1 30 10 90 DAYS
 
640.685-086 TBE SIZER-AND-IIITER OPFRAIOR 
 2 2 1 30 10 90 DAYS
 
649.682-0114 CYLINDER-DIE-MACIIINE 
OPERAIOR 3 2 2 SIX 10 12 MONTHS 

i ilGHER EDUCA IION TRAINING PROGRAM: DOT-GI'-LAISIiiP-DETERIND BY IOWA SATE OCCUPAI IONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOt-CIP RELATIONSIIIPS WERE TAKEN FROM THE 
1985 NOICC MASTFR CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCEIJPAIiONAL CIASSIrICATION (1980)
 

OCCUPATION: 7678 SLICING AND CUTTING MACHINE OPERATORS AND IENDERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAI PROGRAMS------ ------- DICIIONARY OF OCCUPAIIONAL TIITLES-------- ;-GED-

CODE IITI.l CODE T I IE R M L IRAINING TIME
 

649.685-026 CORE-CUTTER AND REAMER 3 2 2 THREE 10 SIX MONTHS
 
649.685-082 PARTITION-MAKING-MAMHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
6149.685-110 SIEEL-TIE ADJUSTER, AUTOMATIC 2 1 1 UP TO 30 DAYS
 
677.382-O14 SAWYER, OPTICAL GLASS 3 2 2 IWO TO FOUR YEARS
 
677.685-010 ABRASIVE SAWYER 2 2 1 UP TO 30 DAYS
 
677.685-014 ASSEMBLER, LAY-UPS 2 1 1 UP 10 30 DAYS
 
677.685-018 CARBON CUTTER 3 2 1 THREE TO SIX MONTHS
 
677.685-022 CRAYON SAWYER 1 1 1 UP 10 30 DAYS
 
677.685-026 CUI-OFF-SAW OPERAIOR, PIPE BLANKS 2 1 1 30 TO 90 DAYS
 
677.685-034 SAMPLE SAWYER 1 1 1 UP TO 30 DAYS
 
677.685-038 SAWYER 2 1 1 UP TO 30 DAYS
 
690.482-0111 TRIMMER 3 2 2 TIIEE 10 SIX MONTHS
 
690.485-010 BAND-SAWING-MACII!NE OPERATOR 2 1 2 30 10 90 DAYS
 
690.682-022 BIAS-MACHINE OPERATOR 3 2 2 THREE TO SIX MONTHS
 
690.685-026 BAND CUTTER 2 1 1 30 10 90 DAYS
 
69(.685-062 BUTION-DECORATING-MACIIINE OPERATOR 2 1 2 UP TO 30 DAYS
 
690.685-118 CUTTER 2 1 2 UP TO 30 DAYS
 
690.635-122 CUTTING-MACHINE TENDER 3 2 2 30 10 90 DAYS
 
690.685-262 LAST SAWYER 2 1 1 UP TO 30 DAYS
 
690.685-290 MOLDED-RUBBER-GOODS CUTTER 2 1 1 UP T0 30 DAYS
 
690.685-302 PAD CUTTER 2 1 2 30 10 90 DAYS
 
690.685-306 PLUG CUTTER 2 1 2 UP 1O 30 DAYS
 
690.685-322 ROLL CUTTER 1 1 1 UP 10 30 DAYS
 
690.685-342 RUJBBER-CUTTING-MACHIINE TENDER 2 1 1 UP 10 30 DAYS
 
690.685-354 SIIAPING-MACIIINE OPERATOR 1 1 1 UP 10 30 DAYS
 
690.685-386 SPLITTING-MACIIINE OPERATOR 2 1 2 UP TO 301DAYS
 
690.685-402 STRAP-CUTTING-MACHiNE OPERAIOR 2 1 2 UP 10 30 DAYS
 
690.685-446 TUBER-MACHINE CUTTER 2 1 2 UP TO 30 DAYS
 
690.685-458 V-BEI T SKIVER 2 1 1 30 TO 90 DAYS
 
692.682-042 GAGE OPERATOR 3 1 2 ftHREE TO SIX MONTHS
 
692.685-130 PINKING-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 
692.685-174 SF ICING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
692.685-222 TILE-POWER-SHEAR OPERATOR 2 1 1 UP TO 30 DAYS
 
692.685-258 WIRE-IURNING-MACIIINL OPERATOR 1 1 1 IP TO 30 DAYS
 
692.685-266 ZIPPER TRIMMER, MACHINE 2 1 1 UP T0 30 DA'S
 
699.682-018 CUTlER OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 
699.682-026 ROLL-SHEETING CUTTER 3 2 2 TIIREE 10 SIX MONTHS
 
699.682-030 SLIT ING-MAIIINE OPERATOR 1 3 2 3 THREE TO SIX MONTHS
 
716.682-010 PRECISIONI-LENS GENERATOR 3 3 3 ONE 10 TWO YEARS
 
739.685-022 CLIPPFR 2 1 1 UP 10 30 DAYS
 
752.6314-010 BALLOON MAKER 3 2 2 30 10 90 DAYS
 
753.687-042 STOCKLAYER 2 1 1 UP 10 30 DAYS
 

-HGER EDUCAIONTRAINING PROGRAM:, ..... O-ciP RELATIONSIP DETERINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAlIONAL DEVELOPMENT 

1RA I N I NG PROGRAM ANI) OCCU PAI IONAL REPORI 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 
7678 SLICING AND CUTTING MACIINE OPERATORS AND TENDERS (CONTINUED)
 

CLASSJFICATION OF 

CODE TIIL f. 

---- - INSTRUCTIONAL PROGRAMS ...... 


10.0106 VIDEO TECHNOLOGY 


15.0304 lASER ELECIRO-OPTIC TECHNOLOGY 


20.0402 BAKING 


20.01106 FOOD SERVICE 


46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 


47.0105 INDUSTRIAL ELECTRONICS 


47,0107 MOTOR REPAIR 


47.01404 MUSICAL INSTRUMENT REPAIR 


47.0407 SPORFING GOODS EQUIPMENT REPAIR 


47.01408 WATCH REPAIR 


48.0202 BOOKBINDING 


18.0207 PtIOTOGRAPHIC LABORATORY AND DARKROOM 


18.0304 SHIOE AND BOOT REPAIR 


ICIER EDUCATION TRAINING 

COORDINATING COMMITTEE. 


.......-DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TIII LE 


775.685-010 CUITING-MACHINI TENDER, DECORATIVE 


779.684-038 MIRROR SPECIALIST 


*976.685-01) CUTrER 


726.682-010 LASER-BEAM-TRIM OPERATOR 


521.685-302 SLICING-MACHINE OPERATOR 


529.685-082 CUTTER 


670.685-010 STONE IRIMMER 

677.682-018 SINK CUTTER 

677.682-022 SIONECUITER, MACHINE 

677.685-046 SPLITTING-MACHINE OPERATOR 

677.685-050 STONE SPLITTER 


721.4184-018 INSULATION CUTTER AND FORMER 


721.484-018 INSULATION CUTTER AND FORMER 


730.686-010 CUTTER, WOODWIND REEDS 


690.685-310 SKI-TOP TRIMMER 

732.685-014 FEATHER SAWYER 

732.685-038 IRIMMING-MACHINE OPERATOR 


615.685-014 CLEARANCE CJrTER 

690.685-366 SIZING-MACHINE TENDER 


640.685-010 BOOK TRIMMER 


659.685-014 SAMPLE-BOOK MAKER 


976.685-0u10 CTJTIFR 


690.682-086 IRIMMER, MACHINE 2 

690.685-126 DESKIDDING-MACHINE OPERATOR 

690.685-198 GROOVER AND TURNER 

690.685-214 HEEL GOUGER 

690.685-242 INSOLE BEVELER 

690.685-214'LIP.-OF-SIIANK CUI1FR 

690.685-298 NICKER 


PACE 934
 

-GED-

R M I TRAINING TIME
 

2 1 1 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 

I43 3 THREE TO SIX MONTHS
 

2 1 1 iP TO 30 DAYS
 

1 1 1 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 
2 1 2 30 TO 90 DAYS
 
3 2 1 ONE TO TWO YEARS
 
3 2 1 30 TO 90 DAYS
 
2 2 1 UP TO 30 DAYS
 

3 2 2 30 TO 90 DAYS
 

3 2 2 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 

2 1 1 TJP 10 30 DAYS 

3 2. 2 THREE TO SIX MONTHS 
2 1 2 UP TO 30) DAYS 
2 1 2 UP 10 30 DAYS 
2 1 2 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 2 UP TO 30 DAYS 

PROGRAM: DOT-CIP RELAFIONSHIIP DElERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION
 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY fOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY'STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1678 SLICING AND CUTTING MACHINE OPERATORS AND TENDERS (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


48.0403 SLAUGHTERING AND BUTCHERING 


48.0504 METAL FABRICATION 


18.0505 METAL PATTERNMAKING 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


48.06041 PLASTICS 


48.0703 MILLWORK AND CABINET MAKING 


49.0202 CONSTRUCTION EQUIPMENT OPERATION 


49.0204 MINING EQUIPMENT OPERATION 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TI TLE 


69().685-33& ROUNDER 

690.685-434 TRIMMLt(, MACHINE 1 

699.682-022 DIE CUTTER 

699.685-014 CUIlER, MACHINE 2 


521.685-098 CUTTER, FROZEN MEAT 

521.685-170 HASHER OPERATOR 

521.685-306 SLICING-MACHINE OPERATOR 

525.685-010 BAND-SAW OPERATOR 


615.685-014 CLEARANCE CUTTER 


693.382-010 LAST-PATTERN GRADER 


677.682-011 REFRACTORY-GRINDER OPERATOR 

677.685-030 GLASS CUT-OFF TENDER 


555.585-010 CUTTER OPERATOR 


663.685-010 BLOCK-SPLITTER OPERAFOI 

677.682-010 HEAD-SAW OPERATOR, INSULATION BOARD 


850.662-014 ROCK-DRILL OPERATOR 2 


677.682-022 STONECUTTER, MACHINE 


PAGE 935
 

GED-

ItM L TRAINING TIME
 

2 1 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 2 3 THREE TO SIX MONTHS
 
2 1 2 UP TO 30 DAYS
 

2 1 1 UP T0 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 

4 3 3 TWO TO FOUR YEARS
 

2 2 1 UP TO 30 DAYS
 
2 2 2 UP TO 30 DAYS
 

3 1 1 30 TO 90 DAYS
 

2 1 1 30 10 90 DAYS
 
3 2 1 ONE. TO TWO YEARS
 

3 1 1 SIX TO 12 MONTHS
 

3 2 1 ONE TO TWO YEARS
 

tlHIGHER EDUCATION TRAINING PROGRAM: DOT-ClP REIA-tMNSIIIP DETLtMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATICNSHPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1619 

MACIIINI OPLRAfORS AND .lENDERS, N.E.C.lhese worke!rs operate or Lend one or more mach iiies to proce's, producLs or materials. They work in a wide variety of industries.Their jobs range frrom cleaning rock used in Fer'tilizers to pumping beer to different sections of a brewery. They may work withfood, paper, mireral, glass, rubber, leather, or other types of materials. Typically, they do such Lhings as: operate machine con­trols; clean, oil, an( adjutst machinery; load, thread, or pump materials into machi nes and watch for processirg problems. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TIILES---------- GED-
CODE IITIE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 
 511.162-010 CONCENTRATOR OPERATOR 
 14 3 3 TWO TO FOUR YEARS
 
511.182-018 DUST-COLLECTOR OPERATOR 
 3 1 1 30 TO 90 DAYS 
520.685-O42 CAKE S1RIPPER 2 1 1 UP TO 30 DAYS

520.686-038 TAMALE-MACIIINE FEIDER 1 1 1 UP 10'30 DAYS 
521.362-018 REFINERY OPERATOR 4 3 3 TWO TO FOUR YEARS 
521.4i62-010 REFINERY OPERATOR, ASSISTANT 
 3 2 2 ONE TO TWO YEARS
 
521.687-09) NUi STEAMER 
 2 1 1 UP TO 30 DAYS 
522.362-010 YEAST DISTIIL:R 
 3 2 3 IIREE TO SIX MONTHS 
522.382-010 COTTAGE-CHEESE MAKER 
 3 2 3 THREE TO SIX t4ONTttS
522.382-014 FERMENTATION OPERATOR 
 14 2 3 SIX TO 12 MONTHS 
522.382-022 MASIt-TUB-COOKER OPERATOR 1 2 3 SIX TO 12 MONTHS 
522.382-03i SUGAR BOILER 3 2 3 ONE 10 TWO YEARS
522.482-010 MASHER 
 3 2 3 THREE TO SIX MONTHS 
522.682-010 KETTIE OPERAIOR 
 3 2 3 IHREE TO SIX MONTHS 
522.682-014 ORDERING-MACHINE OPERATOR 3 2 2 THREE 10 SIX MONTHS 
522.685-014i BREWERY CELLAR WORKER 2 1 1 UP TO 30 DAYS
522.685-018 BRINE MAKER 1 
 2 2 2 30 1O 90 DAYS
 
522.685-066 FISHl SMOKER 
 2 1 2 30 TO 90 DAYS 
522.685-094 STEAM-CONDITIONER OPERATOR 2 1 1 UP 1O 30 DAYS 
523.385-010 PRESSURE-TANK OPERATOR 2 1 1 30 TO 90 DAYS
 
523.562-010 DIFFUSFR OPERATOR 
 3 2 3 THREE TO SIX MONTIS 
523.585-010 BUTTER LIqUEFIER 
 2 2 2 30 TO 90 DAYS

523.685-014 BLANCHING-MACHINE OPERATOR 2 2 2 30 TO 90 DAYS 
523.685-034 COOKER, MEAL 2 2 1 30 1O 90 DAYS 
523.685-062 DRIER OPERATOR 
 1 1 1 UP TO 30 DAYS 
j211.685-038 MEXICAN-FOOD-MACHINE TENDER 2 1 1 UP TO 30 DAYS
526.382-018 CONVERTER OPERATOR 
 3 2 1 TIREE TO SIX MONTHS 
526.485-010 WORT EXTRACTOR 
 3 1 1 30 TO 90 DAYS
 
526.665-0141 KETTLE TENDER 
 2 1 1 UP T0 30 DAYS 
526.682-014 COOK, DOG-AND-CAT FOOD 3 2 2 THREE TO SIX MONTHS
 
526.685-022 COOKER 
 2 1 2 30 TO 90 DAYS
 
526.685-03i PAN GREASER, MACHINE 1 1 1 UP TO 30 DAYS 
526.685-058 IIIERTOSCREW OPERAIOR 2 1 1 3(0 10 90 DAYS 
529.382-0141 CIIO('OLATE-PRODICIION-MACIIINF OPERAT )1 3 3 ONE TO TWO YEARS 

IIIGIIER EDUCAT'ION TRAINING PROGRAM: DO-CIP RELATIONSHIP---EIRMiN-ED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNAIIONA DEVELOPMENT 

TRAINING PROGRAM-AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPA]IONAl CLASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND ILNDERS, NEC (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE CODE TITLE 

529.382-022 GELATIN MAKER, UTILITY 
529.382-o26 IIYDROGENATION OPT RAIOR 
529.185-018 DRIER, BELT CONVEYOR 
529.485-022 MATURITY CHECKER 
529.565-010 SUGAR CONTROlILER 
529.585-1l4 TANK TENDER 
529.665-018 WET-AND-DRY-SUGAR-BIN OPERATOR 
529.682-018 DEPOSITING-MACHINE OPERATOR 
529.685-022 BLENDER-CONVEYOR OPERATOR 
529.685-030 BRINE-TANK TENDER 
529.685-034 BULKER, CUT TOBACCO 
529.685-046 CAN-CONVEYOR FEEDER 
529.6&5-050 CHAR-CONVEYOR TENDER 
529.685-058 CIGAR-HEAD PIERCER 
529.685-062 CIGARETTE-FILTER-MAKING-MACIINE OPE 
529.685-066 CIGARETIE-MAKING-MACHIINE OPERATOR 
529.685-070 COLORER, CITRUS FRUIT 
529.685-086 [)ECAY-CnNTROI_ OPERATOR 
529.685-098 DRIER OPERATOR, DRUM 
529.685-106 EXPELLER OPERATOR 
529.685-122 FISH-CAKE MAKER 
529.685-130 FLAVOR ROOM WORKER 
529.685-142 HORSERADISH MAKER 
529.685-166 MEAT BLENDER 
529.685-170 MOISTURE-MACHINE TENDER 
529.685-178 PEANUT-BUTTER MAKER 
529.685-206 RESERVE OPERATOR 
529.685-214 SHELLFISH-PROCESSING-MACINE TENDER 
529.685-218 SPICE FUMIGATOR 
529.685-222 SPREADER OPERATOR, AUTOMATIC 
529.685-242 TANK PUMPER, PANELBOARD 
529.685-246 TAPPER 
529.687-158 MELT-HOUSE DRAG OPERATOR 
532.362-010 DIGESTER OPERATOR 
532.685-0114 COOKER TENDER 
532.685-022 MOISTURE-CONDITIONER OPERATOR 
533.685-030 THRASHER FEEDER 
53 .T662-010BACK lENDER, PAPER MACHINE 
534.665-010 SCREEN TENDER 
534.682-030 CREPING-MACHIiNE OPERATOR 
534t.682-034 SIRAP-MACHINE OPERAIOR 
5314.685-011 FRICTION-PAINI-MACIINE TENDER 

PAGE 937
 

GED-

R M L TRAiNING TIME
 

3 1 2 ONE TO TWO YEARS
 
3 2 2 THREE 10 SIX MONTHS
 
3 1 2 30 TO 90 DAYS
 
3 3 2 UP TO .30 DAYS
 
2 2 2 30 TO 90 DAYS
 
3 2 2 30 TO 90 DAYS
 
2 1 1 30 10 90 DAYS
 
3 2 2 SIX TO 12 MONIHS
 
2 1 2 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
3 1 1 30 TO 90 DAYS 
2 1 1 TIP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 2 UP TO 30 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 1 TIIREE 10 SiX MONTHS 
3 2 3 THREE TO SIX MONTHS 
2 1 1 IP TO 30 DAY;
 
2 2 2 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 1 UP 10 30 DAYS 
2 1 1 30 10 90 DAYS 
3 3 3 ONE TO IWO YEARS 
2 1 1 30 TO 90 DAYS 
2 2 1 THREE TO SIX MONTHS 
2 1 1 UP TO 30 DAYS 
3 3 3 ONE TO TWO YEARS 
2 1 2 30 TO 90 DAYS 
3 2 2 30 TO 90 DAYS 
3 2 2 IHREE 10 SIX MONTHS 
2 2 1 UP TO 30 DAYS 

HIGHiER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 938
 
TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANI)ARD OCCUPArIONAt CLASSIFICATION (1980)
 

OCCUPATION: 1679 MISC MACHINE OPERATORS AND TENDERS, NEC ICONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES-------- CEO-

CODE TITLE CODE 
 IIILE R M L TRAINING TIME
 

5311.685-018 OIL ING-MACHINE OPFRATOR 
 2 1 1 UP TO 30 DAYS
 
534.685-0341 WET-END HELI'FR 
 2 2 2 UP TO 30 DAYS 
539.362-010 CYLINDFR-MACHINE OPERATOR 3 2 3 ONE TO iWO YEARS 
539.362-0111 FOURDRINIER-MACHIINE TENDER 3 2 3 ONE TO TWO YEARS 
539.362-018 SLURRY MIXER 3 2 2 THREE 1O SIX MONTHS
 
539.685-0341 WINDER IIELPER 
 2 2 1 30 10 90 DAYS
 
543.685-010 BULLET-LUBRICANT MIXER 
 2 2 1 UP 10 30 DAYS
 
5419.382-010 NAIURAL-GAS-TREAIING-UNIT OPERATOR 
 3 3 2 ONE TO TWO YEARS
 
549.662-010 BRIQUEITE-MACIIINE OPERATOR 3 2 2 IIIREE TO SIX MONTIIS 
519.685-022 REELER 2 2 1 30 TO 90 DAYS
 
550.663-010 FORMULA WEIGHER 
 2 1 2 30 TO 90 DAYS
 
551.685-010 BAND TUMBLER 1 1 1 UP 'TO 30 DAYS
 
551.685-142 SULFATE DRIER-MACIIINE OPERATOR 2 1 1 THREE 10 SIX MONTHS
 
551.685-162 WRINGER OPERAIOR 
 2 1 1 UP TO 30 DAYS
 
553.585-014 DRY-IIOUSE ATTENDANT 
 2 1 1 30 TO 90 DAYS
 
553.585-018 DRYING-ROOM ATTENDANT 
 1 1 I UP 10 30 DAYS
 
553.585-022 THERMAL MOLDER 2 1 2 30 1O 91 DAYS 
553.585-026 TUMBLER OPERATOR 
 2 1 1 UP TO 30 DAYS 
553.665-018 COOK 3 2 2 30 TO 90 DAYS 
553.665-022 COOK TENDER 2 1 1 UP TO 30 DAYS 
553.685-062 FIRE-tIOSE CURER 
 2 1 1 UP TO 30 DAYS 
553.685-070 KETTLE WORKER 
 3 2 2 THREE TO SIX MONTHS 
553.685-078 MILLED-RUBBER TENDER 2 1 1 UP 10 30 DAYS 
553.685-102 TIRE MOLDER 2 1 1 30 TO 90 DAYS
 
554.682-010 CALENDER-LET-OFf OPERA[OR 3 2 1 TIIREE 10 SIX MONTHS 
554.682-022 ROOF ING-MACIIINE OPERATOR 3 1 2 [ItRE E TO SIX MONTHS 
554.685-022 LINLT( REROI.L TENDIR 2 1 1 UP 10 30 DAYS 
555.685-054 SECOND OPERATOR, MILL TENDER 3 1 1 30 TO 90 DAYS 
556.362-010 ARCH-CUSHION-PRESS OPERATOR 3 2 2 THREE TO SIX MONTHS 
558.585-010 CATALYIIC-CONVERIER-OPERATOR HELPER 2 1 1 SIX TO 
12 MONTHS
 
558.585-022 CUPROUS-CHLORIDE HELPER 
 2 1 2 UP 10 30 DAYS 
558.585-042 TWITCHELL OPERATOR 2 2 2 30 TO 90 DAYS
558.685-022 CELL-TENDER HELPER 2 2 2 THREE TO SIX MONTHS 
558.685-002 LEAD-OXIDE-MILL lENDER 2 2 1 30 TO 90 DAYS
 
559.362-030) ROLL 1ENDER 3 2 2 SIX TO 12 MONTHS
559.482-010 COMPOSITION-ROLL MAKER AND CUTTER 3 2 2 THRIE TO SIX MONTHS
559.585-010 [)RY-IIOUSE TENDER 2 2 2 UP TO 30 DAYS 
559.585-010 GREASE-AND-TALIOW PUMPER 2 1 1 UP 10 30 DAYS
559.665-010 BONE-PROCESS OPERATOR 2 2 2 THREE TO SIX MONTHS 
559.665-034 SPLASH-LINE OPERAIOR 2 2 2 THREE 10 SIX MONIHS
559.665-038 TANK-FARM ATTENDANT 3 3 2 TIIREE TO SIX MONTHS 
559.666-010 TOWER ATTENDANT 
 2 1 1 UP TO 30 DAYS
 

HIGHER EDUCATION-TRAINING PROGRAM: DOT-CIP RELATIONSHIP DEiERMINED BY IOWA STATE OCCUPATIONAL 
INFORMATION
 
COORDINATING COMMITTEE. OIlIER DOI-CIP RELAIIONSHItPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVFLOPMENf 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND TENDERS, NEC (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPAIIONAI. TITLES-------- 
CODE TILE CODE TITLE 

559.682-014 CASTING-AND-CURING OPERATOR 
559.682-03() lACQUER MAKER 
559.682-034 LATEX-RIBBON-MACIIINE OPERATOR 
559.682-042 RUBBER-MILL OPERATOR 
559.685-026 BRINE-WELL OPERAIOR 
559.685-046 DOPE-DRY-HOUSE OPERATOR 
559.685-050 DRIER-AND-PULVERIZER TENDER 
559.685-05I DUSTING-AND-BRUSHING-MACHINE OPERAT 
559.685-058 EFFERVESCENT-SALES COMPOUNDER 
559.685-066 FABRIC NORMALIZER 
559.685-082 FORMULA WEIGHER 
559.685-086 FRAME STRIPPER 
559.685-094 FUSE MAKER 
559.685-098 GLUE-MILL OPERATOR 
559.685-102 0O F-BALL-COVER TREATER 
559.685-106 IMPREGNATOR OPERATOR 
559.685-114 LATEX SPOOLER 
559.685-122 LINSEED-OIL-PRESS TENDER 
559.665-130 PIGMENT PROCESSOR 
559.685-162 SCREENER-PERFUMER 
559.685-178 TUMBLER-MACIIINE OPERATOR 
5 9.686-026 LABORER, GENERAL 
56i'.682-01() HUMIDIFIER OPERArOR 
574.585-010 PAPERHANGER 
574i.665-010 FIBERGIASS-BONDIN(;-MACHINE TENDER 
575.685-082 TEST-SKEIN WINDER 
579.665-010 BRAKE-I INING FINIStHER, ASBESTOS 
579.665-018 WIRE SETTER 
579.685-010 DRIER-AND-GRINDER TENDER 
582.LI82-010 COLORER, HIDES AND SKINS 
590.365-010 IRON-PLASTIC BUILEI MAKER 
590.662-010 CONTROLS OPERATOR, MOLDED GOODS 
590.662-Oi' MECItANICAL OXIDIZER 
590.665-018 WINDER OPERATOR 
590.685-042 IRONER 
590.685-058 WAD LUBRICATOR 
599.685-010 BILOCK SEALER 
599.685-078 POLISHER 
599.685-086 SHREDDER TENDER, PEAT 
599.685-122 WATER TENDER 
609.685-010 BALI_ SORTER 
6100.385-O10 RIBBON-HANKING-MAIIINE OPEIRATOR 
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-GED-

R M I- TRAINING TIME*
 

3 2 2 SIX TO 12 MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 ONE TO TWO YEARS
 
3 1 2 SIX 1O 12 MONTHS
 
3 2 2 THREL 1O SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 1O 30 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS 
3 2 2 THREE 10 SIX MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 2 30 TO 90 DAYS 
2 2 1 30 TO 90 DAYS 
2 2 2 UP TO 30 DAYS 
2 2 2 THREE TO SIX MONTHS 
2 1 1 THREE TO SIX MONTHS 
2 2 1 30 TO 90 DAYS 
3 2 2 30 TO 90 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
3 2 2 THREE 10 SIX MONTHS 
2 2 1 UP TO 30 DAYS 
2 2 2 UP TO 30 DAYS 
3 2 3 30 TO 90 DAYS 
3 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS
 
3 1 1 THREE TO SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
3 2 3 30 TO 90 DAYS
 
3 2 3 SIX 10 12 MONTHS 
3 3 3 SIX TO 12 MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 2 UP TO 30 DAYS 
2 1 2 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS 
2 2 2 UP TO 30 DAYS 
2 2 2 TIIREE TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DO),-CiP RELATIONSHIP DETERMINED BY IOWA STAILE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAL-K 



U.S. AGENCY FOR INIIRNAJ IONAL I)EVILOPMENT PAGE 
 94() 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANI)ARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND TENDERS, NEC 
 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAl ......PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

640.682-014I CORE WINDING OPERATOR 
 3 2 2 SIX TO 12 MONIHS 
640.685-018 CARBON-PAPER INT[RI EAFER 2 2 1 lIP 10 30 DAYS 
640.685-042 PAPER-CORE-MACIIINI. OPERATOR 2 1 1 UP TO 30 DAYS 
6110.685-0116 PAPER-REEL OPERATOR 2 2 1 30 10 90 DAYS 
640.685-050 PROCESS-MACItlNE OPERATOR 2 1 1 30 10 90 DAYS 
610.685-OSl REELER 2 1 1 UP TO 30 DAYS 
640.685-058 REWINDER OPERATOR 2 1 1 30 TO 90 DAYS 
640.685-062 ROLL RECLAIMER 
 2 1 1 UP TO 30 DAYS
640.685-082 TIGHTENING-MACHINE OPERATOR 1 1 1 UP 10 30 DAYS 
641.662-011 TUBE-MACtlINE OPERATOR 3 2 2 SIX TO 12 MONTIIS 
641.685-026 CARTON-FORMING-MACHINE TENDER 2 1 1 UP TO 30 DAYS 
641.685-070 SCORER 
 2 1 1 UP 1O 30 DAYS
 
6119.582-010 PARTITiON-ASSEMBLY-MACHINE OPERATOR 
 3 2 2 SIX TO 12 MONIHS
 
649.685-010 AUTOMAIIC-MACIIINE ATTENDANT 
 2 1 1 UP TO 30 DAYS
 
64 9.685-014 BAG-MACINE OPERATOR 
 2 1 1 30 TO 90 DAYS
 
649.685-018 BINDERY WORKER 
 2 1 1 30 10 90 DAYS 
649.685-022 BOTTO4NG-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS
 
6419.685-030 COUNTING-MACHINE OPERATOR 
 2 1 1 30 TO 90 DAYS
 
649.685-034 DRILL-PUNCII OPERATOR 
 2 1 1 UP TO 30 DAYS
 
649.685-054 KNOTTING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS 
649.685-058 LACE-PAPER-MACItlNE OPERATOR 2 1 1 30 TO 90 DAYS
 
649.685-062 LAUNDRY-BAG-PUNCII OPERATOR 1 1 1 UP TO 30 DAYS 
649.685-066 LAYBOY TENDER 2 1 1 UP 10 30 DAYS 
649.685-070 MACIIINE OPERATOR, GENERAL 2 1 1 30 TO 90 DAYS 
61J9.685-074 MATCHBOOK ASSEMBLER 2 1 1 30 10 90 DAYS 
bI09.685-102 SALVAGE WINDER AND INSPECTOR 2 2 2 30 TO ?3) DAYS
 
649.685-114 STI1CIItR OPERATOR 
 2 1 1 IlIREE 10 SIX MONTHS 
619.685-118 TAG-MACIIINE OPERATOR 2 1 1 UP 10 30 DAYS
 
676.685-010 DRILLER, BRAKE LINING 
 2 1 1 UP 10 30 DAYS
 
681.685-050 FLOOR WINDER 
 3 1 2 THREE TO SIX MONTHS
 
683.685-026 PATTERN DUPIICATOR 
 2 1 2 UP TO 30 DAYS 
689.582-010 PUNCHIER 3 1 2 TIIREE TO SIX MONTH1S 
690.585-010 MILL-ROLL REWINDFR 
 2 1 2 TIIREE TO SIX MONTIIS
 
690.682-030 EMBOSSER 
 3 2 3 THREE 10 SIX MONTHS 
690.682-066 RING-ROLLING-MACIIINE OPERATOR 3 2 3 THREE TO SIX MONTHS 
690.685-0110 ASSFMBIY-PRESS OPERAIOR 2 1 2 UP TO 30 DAYS 
690.685-030 BAND-MACIIINE OPERATOR 2 2 2 THREE 10 SIX MONTHS 
690.685-042 BRANDING-MACIIINE TENDER 2 1 1 .30 TO 90 DAYS 
690.685-066 BUfTON-FACING-MACIIINE OPERATOR 2 1 2 IP TO 30 DAYS 
690.685-078 CENTFR-PUNCH OPERAIOR 1 1 1 UP TO 30 DAYS 
690.685-422 TIRE BIJ FER 3 2 2 30 TO 90 DAYS 
690.685-138 TUBE MOLDER, FIBERGIASS 2 1 2 UP TO 30 DAYS 

IIIGhIER EDUCATION TRAINING PROGRAM: -OF-CiP-RELTNH DETEMINED BY IOWA SATE OCCUPATIONAL INFORMAl ION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FRO4 THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND TENDERS, NEC (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

690.685-442 TUBE SPLICER 2 1 1 30 TO 90 DAYS
 
690.685-i50 V-BELT COVER[R 2 1 1 UP 10 30 DAYS
 
690.685-I15'1 V-BELT FINISIIER 2 1 1 30 TO 90 DAYS
 
691.682-018 INSULAING-MACIIINE OPERATOR 3 2 2 THREE TO SIX MONTHS
 
691.685-010 ARMORING-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 
691.685-01i LAGGING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
691.685-026 SPOOLING-MACHINE OPERATOR 2 1 2 30 TO 90 DAYS
 
692.662-018 WAFFR-MACHINE OPRATOR 3 2 2 THREE TO SIX MONTHS
 
692.665-010 BRAIDING-MACHINE TENDER 2 1 2 30 TO 90 DAYS
 
692.665-014 PUNCH-PRESS OPERAIOR 2 1 2 UP TO 30 DAYS
 
692.665-018 DRY-CELL-ASSEMBLY-MACIIINE TENDER 3 2 3 THREE TO SIX MONTHS
 
692.682-022 BROOM SIICIIER 3 2 2 IIIREE 1O SIX MONTHS
 
692.682-030 COREMAKING-MACIIINE OPERATOR 3 2 2 THREE 10 SIX MON.IIS
 
692.682-038 FILLING-AND-SIAPI ING-MACIIINE OPERAT 3 2 2 IIREE TO SIX MONTHS
 
692.682-066 SWEEPER-BRUSH MAKER, MACHINE 3 2 2 THREE TO SIX MONTHS
 
692.685-010 ABRASIVE-BANI) WINDER 2 1 1 UP ik)30 DAYS
 
692.685-014 ADHESIVE-BANDAGE-MACIIINE OPERATOR 2 1 2 30 TO 90 DAYS
 
692.685-018 AIR-HOLE DRILLER 2 1 1 UP 1O 30 DAYS
 
692.685-042 CAPPING-MACHINE OPERATOR 2 1 2 30 10 90 DAYS
 
692.685-016 CELL TUBER, MACHINE 2 1 1 UP TO 30 DAYS
 
692.685-066 DEICER-ELEMENT WINDER, MACtlINE 2 2 2 THREE 10 SIX MONTHS
 
692.685-082 FILM SPOOLER 2 1 1 UP TO 30 DAYS
 
692.685-090 GARLAND-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
692.685-102 KICK-PRESS OPERATOR 2 1 1 UP TO 30 DAYS
 
692.685-122 MAT-MAKING MACHINE TENDER 2 2"2 UP TO 30 DAYS
 
692.685-126 MOUNTER 2 1 1 1 30 TO 90 DAYS
 
692.685-13; POUlTICE-MACHINE OPERATOR 2 1 2 THREE TO SIX MONTHS
 
692.685-158 SEALER, DRY CELL 2 1 1 30 TO 90 DAYS
 
692.685-178 SLINGER, SEQUINS 2 1 9 iP TO 30 DAYS
 
692.685-182 SORiER, MACHINI 2 1 1 UIP TO 30 DAYS
 
692.685-186 SPIRAL-MACHINE OPERATOR 1 1 1 UP TO 30 DAYS
 
692.685-190 SPUN-PASTE-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 
692.685-194 STAMPING-MACHINE OPERATOR 2 1 1 UP 10 30 DAYS
 
692.685-202 STAPLING-MACHINE OPERATOR 2 1 2 UP TO 30 DAYS
 
692.685-2141 TAPER, MACHINE 2 1 2 UP TO 30 DAYS
 
692.685-226 TINSEL-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS
 
692.685-234s TUBE WINDER, HAND 2 1 2 UP 10 30 DAYS
 
692.685-242 WICKER, MOLDED CANDLES 2 1 2 30 TO 90 DAYS
 
692.685-246 WINDER 2 1 2 UP T0 30 DAYS
 
692.685-27'1 KEYMODIJIE-ASSEMBTY-MACtIINE TENDER 2 2 2 UP TO 30 DAYS
 
692.687-01 SPLICER 1 1 1 UP TO 30 DAYS
 
694.665-010 SHtOIGUN-StHELL-IOAT)ING-MACIIINE OPERA 2 2 2 30 TO 90 DAYS
 

SIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAIIONAL RLF'ORI
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND TENDERS, NEC
... ** .. ************* (CONTINUED)
****** **w****** **4+******* $f*4f*****$f*********************************.*****
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


10.0105 SOUND RECORDING TECHNOLOGY 


17.0304 CI INICAL LABORATORY AIDE 


17.0502 CENIRAL SUPPLY TECHNOLOGY 


20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 


20.04f02 BAKING 


• 


DICTIONARY OF OCCUPAIIONAI TITLES---------

CODE TITLE 


694.685-042 PRIMER-INSERTING-MACHINE OPERATOR 

709.685-010 GOLD RECLAIMER 

716.685-010 BLOCKING-MACHINE TFNDER 

732.685-026 MACHINE SNELLER 

733.685-014 FILLING-MACHINE OPERATOR 

733.685-022 RIBBON WINDER 

733.685-034 TIPPING-MACH!NE OPERATOR 

734.685-O10 STAMPER 

737.685-010 GAGE-AND-WEIGHt-MACHINE OPERATOR 

737.685-018 WAX POURER 

739.664-010 CANDfEMAKER 

739.685-014 BRUSH MAKER, MACHINE 

739.685-026 MOP MAKER 

739.685-038 STACKING-MACItlNE OPERATOR 2 

739.685-042 STEM-PROCESSING-MACtINE OPERATOR 

739.685-058 WREAITH MACHINE TENDER 

750.3841-010 TIRE BUILDER, AUTOMOBILE 

750.685-010 SQUEEGEE TENDER 

750.685-014 TIRE R[CAPPER

752.6841-050 SKIN FORMER 

754.685-010 TAB-MACHINE OPERATOR 

759.664-018 ROLLER MAKER 

759.684-018 BELT-BUILDER HELPER 

764.684-010 BARREL BRANDER 

772.482-010 GLASS-BLOWING-LATIIE OPERATOR 

.774.382-010 POTTERY-MACHINE OPERATOR 

789.687-162 SAMPLE FINISHER 

899.682-010 DIVER PUMPER 

920.685-102 WRAPPER 

962.665-010 DUBBING-MACHINE OPERATOR 


*962.665-010 DUBBING-MACHINE OPERATOR 


599.585-01(0 STERILIZER 


599.585-01(1 STERILIZER 


7841.684-058 SIZER, MACHINE 

789.685-010 ORNAMEtN"T SETTER 


526.682-022 DOUGHNUT-MACHINE OPERATOR 

526.685-038 PIE MAKER, MACHINE 


GED-

R M L TRAINING TIME
 

2 1 2 UP 10 30 DAYS
 
2 1 2 30 10 90 DAYS
 
2 1 2 30 TO 90 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 2 2 UP TO 30 DAYS
 
2 2 2 30 TO 90 DAYS
 
2 2 2 UP 10 3) DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 2 30 TO 90 DAYS
 
2 1 1 UP 10.30 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
3 2 2 30 TO 90 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 IIIREE 10 SIX MONTHS 
2 1 1 30 10 90 DAYS 
2 1 1 UP 10 30 DAYS 
3 1 1 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 3 ONE 10 TWO YEARS 
3 2 2 SIX TO 12 MONTHS 
1 1 1 UP 10 30 DAYS 
3 1 1 TIIREE TO SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 
3 1 1 30 TO 90 DAYS
 

3 1 1 30 10 90 DAYS'
 

3 2 3 30 TO 90 DAYS
 

3 2 3 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 
2 1 2 30 TO 90 DAYS
 

3 2 3 TIREE 1O SIX MONTHS
 
3 1 1 THIREE TO SIX MONTHS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SLAIT OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OIL1ER DOI-CIP RELAIIONSIIIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENC;Y FOR INIERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7619 MISC MACHINE OPERAIORS AND IEN" RS, NEC 	 (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIlLES--------

CODE TIII E CODE UIU1LE 


20.0406 FOOD SERVICE 	 522.685-034i CORN COOKER 

526.382-0i4 CONFECI IONERY COOKER 

526.665-010 COOKR, PROCESS CHEESE 

526.682-018 COOK, SIRUP MAKER 

526.685-01li COOK, FRY, DEEP FAT 

526.685-(i8 COOK, VACUUM KETTLE 

526.685-042 POPCORN-CANDY MAKER 

526.685-04'6 POTATO-CHIP FRIER 

526.685-050 POIAIO-PANCAKE FRIER 

529.385-010 NOODLE MAKER 

529.482-022 SIRUP MAKER 


116.0102 BRICKMASONRY, BLOCK, AND SIONEMASONRY 	 676.682-01k SIONE DRILLER 

677.685-042 SPLITTER OPERATOR 

679.685-018 TIIERMAL-SURFACING-MACIIINE OPERATOR 


46.0402 CONCRETE PLACING AND 'INISHING 	 575.565-010 I.INING-MACIIINE OPERATOR 


47.0102 BUSINESS MACHINE REPAIR 	 692.662-022 WIRE-WRAPPING-MACtliNE OPERATOR 


47.0105 INDUSTRIAL ELECTRONICS 	 590.684-010 CERAMIC CAPACITOR PROCESSOR 
590.684-014 ELECTRONIC-COMPONENT PROCESSOR 
590.684-022 lilICONDUCIOR PRO(CESSOR 
726.682-014 WIRE-WRAPPING-MACIIINE OPERATOR 
726.685-010 MAGNETIC-TAPE WINDER 
729.682-010 OPERATOR, CAVITY PUMP 

47.0202 COOLING AND REFRIGERATION 	 827.585-010 FOAM CHARGER 


47.0203 HEATING AND AIR CCNDITIONING 	 950.485-010 HUMIDIFIER ATTENDANT 
950.585-010 VFNTILAFION EQUIPMENT TENDER 

47.0111 MUSICAL INSTRUMENT REPAIR 	 730.685-010 LOOPER 


47.04107 SPORTING GOODS EQUIPMENT REPAIR 	 731.685-018 TIRE SETTER 

732.685-022 GUIDE-BASE WINDER, MACt!NE 

732.685-030 SINKER WINDER 


17.0408 WATCH REPAIR 	 715.682-022 TAPPER, BALANCE-WIIEEL SCREW IIOLE 


47.0504 PUMPING PLANTS 	 549.362-010 STILL-PUMP OPERAIOR 
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-GED-

R M L TRAINING TIME
 

2 2 2 UP 10 30 DAYS 
it2 3 TWO 1o FOUR YEARS 
3 2 2 30 10 90 DAYS 
3 2 2 THREE 1O SIX MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 2 1 30 10 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 2 30 TO 90 DAYS
 
3 2 2 SIX TO 12 MONTHS
 

3 2 2 THREE TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 

2 1 1 UP TO 30 DAYS
 

3 2 3 THREE TO SIX MONTHS
 

2 2 2 30 10 90 DAYS 
2 2 2 31 10 90 DAYS 
2 2 2 30 TO 90 DAYS 
4i 3 It UP TO 30 DAYS'
 
2 1 1 UP TO 30 DAYS
 
3 2 3 Th1REE TO SIX MONTHS
 

2 2 2 30 TO 90 DAYS
 

3 2 2 ONE TO TWO YEARS 
3 2 3 THREE 10 SIX MONTHS 

2 1 2 30 TO 90 DAYS 

2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 

3 2 2 30 TO 90 DAYS
 

3 3 2 SIX TO 12 MONTHS
 

* tilGIIER EDUCATION 1RAINING PROGRAM: DO-CIP RELATIONSHIP DEIFRMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COM4ITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORi.
 

BY SIANI)ARD OCCUPAIIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7679 MISC MACHINE OPERATORS AND 1ENDERS, NEC 	 (CONTINUED)
 

------ CLASSiF ICAT ION OF INSTRUCIIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONA fIIlIES--------- GED-

CODE IITF 
 CODE TITLE 	 R 14 I TRAINING TIME 

54t9.685-014 GRAPHITE FAN-DRIER TENDER 	 2 2 1 TH4REE TO SIX MONTHS
 

118.0202 BOOKBINI)ING 	 649.685-090) PERFORAING-MACIIINE OPERATOR 2 1 1 THREL 1O SIX MONTHS
 
692.685-1116 SADDLE-AND-SIDE WIRE STITCHER 2 1 1 UP TO 30 DAYS
 

/48.0203 COMIERCIAL ART 	 979 684-022 MAP-AND-CIIART MOUNTER 3 2 2 SiX 10 12 MONTIIS
 

48.0208 PRINTING PRESS OPERATIONS 	 979.682-018 LEAF STAMPER 2 1 1 30 TO 90 DAYS
 

48.0304 SIOE AND BOOT REPAIR 	 690.682-O18 BED LASTER 
 3 2 2 SIX TO 12 MONTHS
 
690.682-010 SOLE-CONFORMING-MACtlINE OPERATOR 3 2 2 THREE 10 SIX MONTHS
 
690.685-O0 ASSEMBLER IOR PULLER-OVER, MACHINE 2 1 2 30 10 90 DAYS
 
690.685-018 BACK-STRIP-MACIIINE OPERATOR 1 1 1 UP TO 30 DAYS
 
690.685-034 BOTTOM PRESSER 
 2 1 2 UP TO 30 DAYS
 
690.685-046 BUFFER 2 1 1 30 TO 90 DAYS
 
690.685-05'1 BUl-FFER, INFIAIFD-IAD 2 1 1 30 FO 9(0 DAYS
 
690.685-058 BURNISHER 1 1 1 30 10 90 DAYS
 
690.685-082 CHANNEL OPENER, OUTSOLES 1 1 1 UP 10 30 DAYS
 
690.685-102 COUNIER MOtDER 3 1 2 30 10 90 DAYS
 
690.685-106 COUNTER ROLLER 2 1 1 UP 1O 30 DAYS
 
690.685-110 CUT-OUI-AND-MARKING-MACIIINE OPIRATO 2 1 1 30 1O 90 DAYS
 
690.685-146 EDGE SETTER 2 1 2 30 10 90 DAYS
 
690.685-150 EDGE TRIMMER 2 1 1 THREE 10 SIX MONTHS
 
690.685-158 EMBOSSER 
 2 1 2 UP TO 30 DAYS
 
690.685-162 FASTENER, MACHINE 2 1 2 UP 10 30 DAYS
 
690.685-166 FEATHEREDGER AND REDUCER, MACHINE 2 1 2 UP 10 30 DAYS
 
690.685-186 FOREPARI LASTER 2 1 2 UP 10 30 DAYS
 
690.685-218 HEEL PRICKER 2 1 2 30 TO 90 DAYS
 
690.685-222 FlEEL SCORER 2 1 2 UP TO 30 DAYS
 
690.685-23(0 IEEL-SEAI LASILR, MACHINE 2 1 2 30 10 9(0 DAYS
 
690.685-2311 INKER, MACIIINE 2 1 2 UP TO 30 DAYS
 
690.685-238 INSEAM TRIMMER 2 1 2 LP 10 30 DAYS
 
690.685-250 JOINT CUTTER, MACIIINE 2 1 1 UP TO 30 DAYS
 
690.685-254 ILACER 2 2 1 2 LIP 1O 30 DAYS
 
690.685-270 LIP CUTTER ANJD SCORER 2 1 2 UP TO 30 DAYS
 
69(.685-278 LUMITE INJECIOR 2 2 2 UP TO 30 DAYS
 
690.685-282 MARKER, MACHINE 2 1 2 30 10 90 DAYS
 
690.685-3114 POUNDER 2 1 1 30 10 9(0 DAYS
 
69(.685-334 ROUGII-ROUNDIR, MACHINE 2 1 2 30 TO 90 DAYS
 
690.685-350 SEAM-RUBBING-MACIIINE OPERATOR 2 1 1 UP 10 3( DAYS
 
69(.685-362 SIDt LAS[ER, STAPI F 2 1 2 30 TO 90 DAYS
 
690.685-378 SIKIVER, MACHINE 2 1 2 30 TO 90 DAYS
 

IGIER EDUCATION 1RAINIIIG PROGRAM: DO--T--RELATIOSI DETE-RINED BY IOWA STAlL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TliE 1985 NOICC MASTER CROSSWAIK
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I RA I N I NG PROGRAM AND) OCCU PAI IONAL RE POR I 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 1619 MISC MACHINE OPERATORS AND TENDERS, NEC 	 (CONTINUED)
 
* * *If* ** 	 +*i * *+**** * ++f+ f* * if ** * * * *** ** * * * * ** ** * * * * ** * *** * ** * * * ** **0~* * f+** * * * i** *+* I4*$*********i0+*********+ 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIlLES--------- GED-

CODE TITLE CODE TITLE R M I TRAINING TIME
 

690.685-382 SOLE LEVELER, MACIINE 2 1 2 UP TO 30 DAYS
 
690.685-394 SPORT-SIOE-SPIKE ASSEMBLER 2 1 2 30 TO 90 DAYS
 
690.685-398 STAMPING-MACHINE OPERATOR 2 1 2 THREE TO SIX MONTHS
 
690. 685-406 STiING LASTER 2 1 2 UP TO 30 DAYS
 
690.685-410 TACK PULLER, MACHINE 1 1 1 UP 10 30 DAYS
 
690.685-418 lIP FINISHER 2 1 2 UP 1O 30 DAYS
 
690.685-426 TOE FORMER, STITCIIDOWNS 2 1 1 30 10 90 DAYS
 
690.685-170 WELT BEATER 2 1 2 30 10 90 DAYS
 
690.685-482 WELT WHEELER 2 1 2 UP TO 30 DAYS
 
692.682-010 ANKLE-PATCH MOLDER 3 2 3 THREE 10 SIX MONTHS
 
788.685-010 FLARE BREAKER 1 1 1 UP TO 30 DAYS
 
788.685-01l FOLDING-MACHINE TENDER 2 1 ' UP TO 30 DAYS
 
788.685-018 STOCK FITTER 3 1 1 ONE TO TWO YEARS
 
788.685-022 TONGUE PRESSER 2 1 1 UP TO 30 DAYS
 
788.685-026 TOP FORMER 2 1 1 UP TO 30 DAYS
 
788.685-030 WRAP TURNER 2 1 1 UP TO 30 DAYS
 

48.04O3 SLAUGHTERING AND BUTCHERING 	 522.685-030 CASING-MACtINE OPERATOR 2.2 2 30 TO 90 DAYS
 
522.685-986 PICKLE PUMPER 2 2 2 30 TO 90 DAYS
 
522.687-034 PICKI'ER 2 1 1 iP 10 30 DAYS
 
523.685-030 COOK-BOX FILLER 2 1 1 UP 10 30 DAYS
 
525.682-010 SMOKER 3 2 1 THREE TO SIX MONTHS
 
525.685-018 DEIIAIRING-MACFIINE TENDER 2 2 1 30 TO 90 DAYS
 
525.685-026 POJLTRY-PICKING MACHINE TENDER 2 1 1 UP TO 30 DAYS
 
526.685-010 COOK 3 1 1 30 TO 90 DAYS
 
526.685-062 TRIPE COOKER 2 1 1 UP TO 30 DAYS
 
529.685-202 RENDERING-EQUIPMENT TENDER 3 2 2 30 TO 90 DAYS
 

118.0502 FOUNDRY WORK 	 511.482-014 CRYOIIlIE-RECOVERY OPERATOR 3 2 2 SIX fO 12 MONTHS
 
512.685-0141 NOZZLE TENDER 2 1 2 30 TO 90 DAYS
 
513.362-010 CALCINER OPERAIOR 3 2 2 ONE 10 IWO YEARS
 
519.565-010 DIGESTION OPERATOR 2 1 1 30 TO 90 DAYS
 
519. 585-, 141 MUD 13OSS 3 2 2 TIlRfE TO SIX MONTHS
 
519.665-01(0 GRANULATOR TENDER 2 1 1 THREE 10 SIX MONTHS
 
519. 685-011; GROUT-MACHINE TFNI)FR 2 1 1 UP TO 30 DAYS
 
553.685-110 WAX-POT TENPER 2 2 1 UP 10 3T0 DAYS
 

118.0504 METAL FABRICATION 	 692.682-062 STRING-WINDING-MAClIINE OPERATOR 3 2 2 SIX TO 12 MONTHS
 

48.0601 INDUSIRIAL CERAMICS MAN'IFACTURING 	 575.6611-010 CENfRIFUGAL SP!NNER 2 1 1 UP 1O 30 DAYS
 
579.382-022 BLANKMAK[R 3 3 3 ONE TO TWO YEARS
 
613.666-Oili STRIPPER 2 1 1 UP tO 30 DAYS
 

-HfiGJER EDUCAiiON TRAINING PROGRAM: DOT-CiP RELATIONStIP L)ETEINE) BY IOWA STATE OCCUPATIONA INFORMAl ION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPAI IONAL REPORT
 

I3Y STANDARD OCCUPArIONAI CLASSIFICATION (1980)
 

OCCUPATION: 1619 MlOC MACHINE OPERATORS AND lENDERS, NEC 	 (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS-...... 
 D;CTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TIII F CODE IIl E R H 	 L TRAINING lIME 

674.382-010 GLASS-LATIHE OPERATOR 
 3 2 3 THREE 10 SIX MONTHS
 
677.665-010 GLASS-UNLOADING-EQUIPMENr TENDER 
 2 1 	1 UP TO 30 DAYS
 
6-vj 	665-010 IEVEL-GLASS-FORMING-MACIIINE OPERA7O 
 2 1 1 UP TO 30 DAYS
 
679.685-010 MACHINE OPERATOR, CERAMICS 
 2 1 1 30 TO 90 DAYS 
679.685-01 PRODUCT!ON-MACIIINE TENDER, GLASS CU 2 1 2 UP iO 30 DAYS 

118.0601 PLASTICS 559.585-018 TANKROOM TENDER 
 2 1 	2 3) TO 90 DAYS 
559:665-O114 DRY-END OPERATOR 3 2 	 2 30 TO 90 DAYS 

48.0702 FURNITURE MAKING 	 69?.685-198 STAPLER, MACHINE 2 1 	 1 30 TO 90 DAYS 
50.0202 CERAMICS *774.382-0100 POTTERY-MACHINE OPERATOR 3 2 	 2 SIX TO 12 MONTHS 
* 	 ilIGIIER EDUCATION IRAINING PROGRAM: DOF-CIP RELATIONSIiP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OLER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7100 

FABRICATORS, ASSEMBLERS, AND HAND WORKING OCCUPAT IONS
 
lhese workers make, assemble, or process prod(Cts using handtools or working by hand. lhey may weld or solder metal parts together 
or trim excess metal, using torches. Others may sew trimmings, paint toys, or shape molds from wax. Some workers assemble prod­
ucts. hey may have a single, repetitive job on an assembl'y line or they may assemble an entire article. Others process products 
.to be assembled by claning, painting, shaping, or soldering, for example. 

.... - INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGIER EDUCATION TRAINING PROGRAM: DO I-CIP RELATIONSHIP DETERMINED BY IOWA STAIF OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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iRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7710
 

WELDERS AND SOLDERERS
These workers cuot or fuse metal and plastic parts. They may use hand-held welding equipment, torches, or solder guns. They may

ruse plastic sheets, weld metal parts together, or trim excess metal from products. Others use solder (a soft metal alloy) to join
or bond components. They apply solder to suirfaces to be joined, then heat the soider and hold the pieces together intilI the 
solder
 
is cooled.
 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

IIGIIER
* EDUCATION TRAINING PROGRAM: DOi-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVEI.OPMENT PACE 949
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 71114
 

WELDERS AND CUTTERS
 
These workers use hand-held welding equipment and torches to join or cut metal or plastic or parts. They do such thfngs as fuse to­
gether plastic sheets, weld metal parts, or trim metal from objects. They may work in a shop, on an assembly line, or at construc­
tion sites. They follow blueprints, and work orders. They select the proper torch tips, connect fuel or power lines to torches,
 
position parts to be cut or welded, and guide a flame'or an electric arc along welding or cutting lines. They often use measuring
 
devices to position and check their work.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUnATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 553.684-010 HEAT WELDER, PLASTICS 2 2 1 30 TO 90 DAYS 

613.667-010 LINER ASSEMBLER 2 1 1 30 TO 90 DAYS 

15.0610 WELDING TECHNOLOGY 819.281-022 WELDER, EXPERIMENTAL I It 3 FOUR TO TEN YEARS 

418.O508 WELDING 709.684t-086 TORCI!-STRAIGtlTFNER-AND HEATER 3 2 2 TIIREE TO SIX MONTHS 
727.684-022 LEAD BURNER 2 1 2 30 TO 90 DAYS­
810.38i-010 WELDER APPRENTICE, ARC Itit 3 SIX 10 12 MONTHS 
810.384-014t WELDER, ARC II L 3 SIX 10 12 MONTHS 
810.6614-010 WELDER, GUN 2 2 2 UP TO 30 DAYS 
810.684-010 WELDER, TACK 3 2 2 SIX 10 12 MONTHS 
811.684i-010 WELDER APPRENTICE, GAS 3 3 3 TIIREE 10 SIX MONTHS 
811.6841-014 WELDER, GAS 3 3 3 SIX 1O 12 MONTHS 
813.684-010 BRAZER. ASSEMBLER 14 3 3 SIX TO 12 MONTHS 
816.364-01!. ARC CUTlER 3 3 3 SIX 10 12 MONTHS 
816.4611-Cl0 TIIERMAL CUTTER, HAND 1 3 3 3 SIX 10 12 MONTHS 
816.6811-010 THERMAL CUTTER, HAND 2 
819.281-010 LLAD BURNER 

2 1 1 UP ro 30 DAYS 
11 3 TWO 10 FOUR 'EARS 

819.281-014 LEAD-BURNER APPRENTICE 1t 3 3 TWO 10 [OUR YEARS 
819.361-010 WELDER-FITTER It 3 3 TWO TO FOUR YEARS 
819.361-014 WELDER-FITTER APPRENTICE 4 3 3 TWO TO FOUR YEARS 
819.381-010 WELDER-ASSEMBLER 3 i 2 ONE 10 TWO YEARS 
819.384-008 WELDER APPRENTICE, COMBINATION I 3 3 O1F TO TWO YEARS 
819.3814-010 WELDER, COMBINAIION I 3 3 ONE TO TWO YEARS 
819.684-010 WELDER, PRODUCTION LINE 2 2 2 UP 10 30 DAYS 

* HIGHER EDUCATION TRAINING PROGRAM: DOf-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAl_ INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1717
 

SOLDERERS AND BRAZERS
These workers use hand-held soldering or brazinig equipment to Join parts of metal products. They clamp parts together and applysolder with a torch. After the part has cooled they unclamp thie part and inspect it. 
 They also may dip parts in molten solder to
bond them, or fill holes or seams with hot solder. They use flome torches and other heating devices. Some use devices that solderparts using sound waves, rather than heat. Some use hoists, drills, and other power tools to position and finish workpieces.
 

.... - INSTRUCTIONAL PROGRAMS
CLASSIrICATION OF 
 ------ DICTIONARY OF OCCUPATIONAL TITLES --------- CED-


CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

47.0102 GUNSMITHING 
 736.684-038 SOLDERER, BARREL RIBS 
 2 1 1 30 10 90 DAYS
 

48.0508 WELDING 
 736.684-038 SOLDERER, BARREL_ RIBS 2 1 1 30 TO 90 DAYS 
813.682-010 BRAZER, RESISTANCE 3 2 2 THREE 10 SIX MONTHS

813.684-018 SOLDERER-DIPPER 
 2 2 2 UP 10 30 DAYS
 
813.6814-022 SOLDERER, PRODUCTION LINE 
 2 2 2 UP TO 30 DAYS
 
813.684-026 SOLDERER, TORCH 1 
 2 2 2 UP TO 30 DAYS
 
813.684-030 SOLDERER, ULTRASONIC, HAND 
 2 2 2 30 TO 90 DAYS
 

tHlGHiER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY 
IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 712) 

ASSEMBLERS 
ASSEMBLERS puit together parts of manufactured products. They may work with hundreds of other workers to assemble a single finished 
product. Many work on items that move past their work stations on conveyors. One worker may start nuts on bolts, while the next 
worker may tighten the nuts with a wrench. Other ASSEMBLERS do more delicate work. Some make entire products. Their work tools 

depend upon the type of' products. Some use heavy cranes and power tools. Others use tweezers, tiny cutters, and magnifying lenses. 
Often, they read bluleprints and use measuiring devices. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE ITIE CODE TITIE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 556.681 1O BOWLING-BALL-MOL) ASSEMBLER 2 1 1 UP 10 30 DAYS
 
579.584-010 FIBERGLASS-CONTAINER-WINDING OPERAT 2 2 2 THREE TO SIX MONTHS
 
692.685-118 tIGHT-BULB ASSEMBIER 2 1 1 UP 10 30 DAYS
 
700.684t-042 HOLLOW-HANDLE-kNIFE ASSEMBLER 2 1 1 UP TO 30 DAYS
 
700.684-070 SILVERWARE ASSEMBIER 2 1 1 UP TO 30 DAYS
 
700.687-010 BENCH WORKER, IIOI lOW HANDLE 2 1 1 UP 10 30 DAYS
 
701.684-018 LEVEL-VIAL SETTER 2 1 1 30 TO 90 DAYS
 
701.687-010 ASSEMBI ER 2 1 2 UP TO 30 DAYS
 
706.68I-018 ASSEMBLER, PRODUCT 3 2 2 30 10 90 DAYS
 
706.684-022 ASSEMBLER, SMALL PARTS 2 1 2 UP TO 3) DAYS
 
706.684-030 ATOMIZER ASSEMBLER 2 1 1 UP 10 30 DAYS
 
706.684-086 PLUMBING-HARDWARE ASSEMBLER 2 1 2 UP 10 30 DAYS
 
706.684-106 WHEEL LACER AND 1RUER 2 1 2 THREE 10 SIX MONTHS
 
706.685-01i WIEEL-TRUING MACHINE TENDER 2 2 2 UP 10 30 DAYS
 
706.687-010 ASSEMBLER, PRODUCTION 2 1 1 UP TO 30 DAYS
 
710.584-010 SCROLL ASSEMBLER 2 1 1 30 TO 90 DAYS
 
710.664-010 BELLOWS CHARGER 1 3 1 1 30 10 90 DAYS
 
710.684-010 AGATE SETTER 3 1 2 THREE TO SIX MONTHS
 
710.684-014 BELLOWS CHARGER 2 : 2 2 THREE TO SIX MONTHS
 
710.684-038 SEALER 3 2 2 SIX TO 12 MONTHS
 
711.684-010 ASSEMBLY LOADER 2 1 1 30 10 90 DAYS
 
711.68I4-014 CEMENTER 2 2 2 SIX TO 12 4ONTHS
 
712.681-026 SURGICAL-FORCEPS FABRICATOR 3 2 2 THREE 1O SIX MONTHS.
 
712.684-010 ASSEMBLER, SURGICAL GARMENT 2 2 2 30 TO 90 DAYS
 
712.6814-022 GAS-MASK ASSEMBLER 2 1 1 lIIREE TO SIX MONTHS
 
712.687-010 ASSEMBIER, lOSPI IAL SUPPI I ES 2 1 1 UP TO 30 DAYS
 
713.384-010 ASSEMBLER, GOLD FRAME .2 1 2 UP TO 30 DAYS
 
713.684-010 ASSEMBIER, ClIP-ON SUNGLASSES 2 1 1 30 TO 90 DAYS
 
713.684-014 ASSEMBLER, MOLDED FRAMES 2 1 1 UP TO 30 DAYS
 
713.684-034 MULTIFOCAL-IENS ASSEMBLER 2 1 2 30 10 90 DAYS
 
713.687-018 F INAL ASSEMBLER 1 1 1 UP (0 30 DAYS
 
713.68 1-012 SUNGIASS-CLIP Al TACHFR 2 1 1 UP 10 31) DAYS
 
723.684-014 ASSEMBLER 1 3 2 2 30 10 90 DAYS
 

IIHIGlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAlL OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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IRAINING PROGRAM ANT) OCCU PAI IONAL REPOR1 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 
OCCUPATION: 112) ASSEMBLERS 
 (CONTINUED)
 

------ CLASSIFICATION OF INSIRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TIFLES-------- -GED-
CODE TITLE CODE TITLE R M LI RAINING TIME 

723.6841-018 ASSEMBLER 2 
 2 1 2 UP TO 30 DAYS 
727.684-O10 BATTERY ASSEMBLER 
 3 2 2 TIIR[ TO SIX MONTHS 
721..68'i-Oij [3ATTERY ASSEMBLER, PLASTIC 
 2 2 2 UP TO 30 DAYS
 
727.6811-020 PLAIE ASSEMBLER, SMAll BATTERY 3 2 2 30 10 90 DAYS 
727.681-030 SEALER 1 
 2 1 2 30 TO 90 DAYS
 
721.687-022 ASSEMB!FER, DRY CEIL AND BATTERY 1 1 1 UP TO 30 DAYS
 
727.687-038 BATTERY-PARTS ASSEMBLER 
 2 1 2 30 10 90 DAYS
 
727.687-0142 CELL COVERER 
 2 1 1 UP TO 30 DAYS 
727.687-082 WAFER-LINE WORKER 
 2 1 1 UP 10 30 DAYS
 
729.68i-022 ELECTRIC-SIGN ASSI41LER 
 3 2 2 30 10 90 DAYS 
729.6811-0311 MOTOR-VEIIICLE-LIGIII ASSEMBLER 2 1 1 3(0 TO 90 DAYS 
729.684-o146 SPARK-PLUG ASSEMBLER 2 1 1 UP TO 30 DAYS
731 .684-018 TOY ASSEMBLER 2 2 2 30 10 90 DAYS 
731.68.7-030 PUZZLE ASSEMBLER 
 2 1 1 UP TO 30 DAYS

731.687-0311 TOY ASSEMBLER 2 1 1 UP 10 30 DAYS 
733.684-010 PAINr-BRUSH MAKER 2 2 2 THREE TO SIX MONT1HS 
733.684-018 SIAMP MOUNTER 2 2 1 UP TO 30 DAYS
 
733.685-010 ASSEMULER 
 2 2 2 UP 10 3) DAYS 
733.687-010 ASSEMBIER, MARKING DEVICES 
 2 2 2 liP TO 30 DAYS 
733.687-014 ASSEMBLER, MECIHANI(AI. PENCILS AND B 2 2 2 UP TO 30 DAYS 
733.687-030 DATER ASSEMBLER 2 1 2 UP 10 30 DAYS
 
733.687-034 DESK-PEN-SET ASSEMBLER 
 2 1 1 UP ]O 30 DAYS 
733.687-070 STAMP-PAD MAKER 
 2 1 1 UP 1O 30 DAYS
7341.684-010 EEATIHER SHAPER 2 .1 2 UP TO 30 LAYS7314.684-014 FEATIIER-DUSTER WINDER 2 1 1 30 TO 90 DAYS734.681-011 ASSEMBLER 2 1 1 UP TO 31) DAYS 
734.687-018 ASSEiBLER 
 1 1 1 UP TO 30 DAYS 
7311.687-074 S TIDE-FASTENER-CHAIN ASSEMBLER 2 1 1 UP 10 3(0 DAYS 
734.687-078 SLIDER ASSEMBLER 
 2 1 2 UP TO 3(1 DAYS

731.687-090 STICKER 1 1 1 SIIORT DEMONSTRATION 
736.684-034 GAS-CHILCK-PAD MAKER 3 2 2 1HREL 10 SIX MONTHS 
737.587-014 FIREWORKS ASSEMBLER 2 1 1 UP 10 30 DAYS 
737.6811-010 ASSEMBLER, MECHANICAL ORDNANCE 
 3 3 3 30 TO 90 DAYS
 
737.6814-014 BOMB LOADER 
 3 2 2 30 TO 90 DAYS
 
737.68'1-0,8 FIREWORKS MAKER 
 3 1 2 ONE 10 TWO YEARS
 
731.6814-022 FUSE ASSEMBIER 
 3 2 2 31 TO 9 DAYS
 
737 .6841-030 POWDER WORKER, TNI 3 2 2 TIIRFE TO SIX MONTHS
73- 684-034 PRODUCTION ASSEMBLER 2 2 2 30 10 90 DAYS 
737.684)-038 StELL ASSEMBLER 2 1 2 SIX T) 12 MONTHS 
731.687-010 ASSEMBLER 2 1 1 UP 10 30 DAYS737.687-018 BlASTING-CAP ASSEMBLER 2 1 1 UP TO 30 DAYS 
737.681-022 BO0OSIER ASSEMBI ER 2 2 1 UP 10 31 I)AVS 

IIIGIER EDUCATION "TRAINING PROGRAM: DOE-CI ETI I MI-D BY IOWA SlATE OCCUPATIONAL INTORMAl ION
 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OC'UPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7120 ASSEMBLERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE IITLE CODE TITLE R M L IRAINING TIME
 

737.681-038 DETONATOR ASSEMBLER 2 1 1 UP 1O 30 DAYS
 
737.687-02 EXPLOSIVE OPERATOR 1 2 2 2 30 TO 90 DAYS
 
737.687-0116 EXPLOSIVE OPERATOR 2 2 2 2 UP TO 30 DAYS
 
737.681-070 LABORLR, AMMUNIIION ASSEMBLY 1 2 1 1 30 10 90 DAYS
 
737.687-0741 LABORER, AMMUNITION ASSEMBLY 2 2 1 1 UP TO 30 DAYS
 
737.687-098 PRIMER ASSEMBLER 2 1 1 30 TO 90) DAYS
 
737.687-102 PRIMER CtHARGER 2 1 1 30 10 90 DAYS
 
737.687-110 PROPELLANI-CHIARGI-ZONE ASSEMBLER 2 1 1 30 10 90 DAYS
 
737.687-122 SCREW-EYE ASSEMBLER 1 1 1 SHORT DEMONSTRATION
 
739.38i-022 VENTILATOR 3 1 1 SIX TO 12 MONTHS
 
739.684-034 CASE FINISHER 2 1 2 UP TO 30 DAYS
 
739.684-038 CLIP-AND-HANGER AIIACITER 2 2 2 TIIREE TO SIX MONTHS
 
739.6814-042 CURIAIN-ROLLER ASSEMBLER 2 1 1 30 10 90 DAYS
 
739.684;-016 DECORATOR 2 2 1 UP TO 30 DAYS
 
739.684-050 DEICER ASSEMBLER, ELECTRIC 3 2 2 SIX 10 12 MONTHS
 
739.684-058 DEICER-ELEMENT WINDER, HAND 2 1 1 THREE 10 SIX MONTHS
 
739.684-078 FRAMER 2 2 2 30 10 90 DAYS
 
739.684-086 HAIR WORKER 2 1 1 SIX TO 12 MONTHS
 
739.684-090 HANDBAG FRAMER 2 1 1 UP TO 30 DAYS
 
739.6811-0941 LAMP-SItADE ASSEMBLER 2 1 1 UP TO 30 DAYS
 
739.6814-098 LAST IRONER 2 1 1 30 10 90 DAYS
 
739.684-130 MOUNTER, SMOKING PIPE 2 1 1 UP TO 30 DAYS
 
739.684-138 OIL-SEAL ASSEMI3LER 2 2 2 30 10 90 DAYS
 
739.6814-146 PICIURE FRAMER 3 1 1 SIX TO 12 MONTHS
 
739.684-166 VENETIAN-BLIND ASSEMBLER 2 2 2 30 TO 90 DAYS
 
739.684-170)WEAVER 2 1 1 THREE TO SIX MONTHS
 
739.684-1 7I WOODIN-SIIADE HARDWARE INSTALLER 3 2 2 30 10 90 DAYS
 
739.685-010 ASSEMBL ER, F I NGER BUFF S 2 1. 1 UP TO 30 DAYS
 
739.687-014 ASSEMBLER, CORNCOB PIPES 2 1 1 UP TO 30 DAYS
 
739.687-118 ASSEMBLER, FILIERS 2 1 1 30 10 91 DAYS
 
739.687-022 ASSEMBLER, GARMENI FORM 2 2 1 UP 10 30 DAYS
 
739.681-026 ASSEMBLER, OIL FILTERS 2 2 2 UP 10 3) DAYS
 
739.681-030 ASSEMBLER, SMAIL PRODUCTS 2 1 1 UP 10 30 DAYS
 

739.687-046 BRUSH FILLER, tLAND 2 2 2 30 TO 90 DAYS
 
739.687-066 COMPACI ASSEMBLR 2 1 1 UiP 10 30 DAYS
 
739.687-071 DUST-BRUSHt ASSEMBL[R 1 1 1 UP TO 30 DAYS
 
739.681-086 EYE-DROPPER ASSEMBLER 2 1 1 UP TO 3(0 DAYS
 
739.687-122 MOP-IIANDLE ASSEMBLER 2 1 1 UP TO 30 DAYS
 
739.687-13(0 ORNAMENT MAKER, tHAND 2 1 1 30 10 90 DAYS
 
739.687-131 PAINI-ROLLER ASSIMBLER 2 1 1 UP 10 30) DAYS
 
739.681-154 POLISlNG-PAD MOUNITER 2 1 1 UP 10 30 DAYS
 
739.681-186 IRAVERSE-RO) ASSEMBLER 1 1 1 UP 10 30 DAYS
 

IIHIGIER EDUCATION IRAINING PROGRAM: DOF-CIP RELATIONSIIP DEIERMINED BY IOWA STATE OCCUPATIONAL INTORMATION
 

COORDINATING COMMITTEE. OTIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPArION: 7720 ASSEMBLERS 
 (CONTINUED)
 

------
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

739.687-194 VACUUM-BOTTLE ASSEMBLER 
739.687-202 WICK-AND-BASE ASSEMBLER 
750.384l-014 TUBE BUILDER, AIRPLANE 
750.684-D14 BEAD BUILDER 
750.687-010 INNER-TUBE INSERTER 
752.684-014 BELT BUILDER 
752.684-030 HIOSE MAKER 
752.684-038 RUBBER-GOODS ASSEMBLER 
752.684-O46 SELF-SEALING-FUEL-TANK BUILDER 
752.687-010 INSTALLER, FUEL-BAY LINING 
754.1484-010 
7511.6811-01) 

LAMINATOR, PREFORMS 
ASSEMBLER 

7514.684-014 ASSEMBLER-AND-GLUFR, LAMINATED PLAS 
754 684-034 KNOCK-OUT HAND 
75'4.684-D042 PLASTICS FABRICATOR 
759.6611-011 EXPANSION-JOINT BUILDER 
759.684-010 AIRPLANE-GAS-TANK-LINER ASSEMBLER 
759.684-030 DEICER-KIT ASSEMBLER 
759.6841-038 PI.,E WRAPPER 
759.684-050 RUBBER LINER 
759.684-062 TUBE-AND-MANIFOLD BUILDER 
759.687-0114 IOSE-COUPLING JOINER 
761.684-014 JIG BUILDER 
762.684-026 BOX MAKER 
762.684-042 GRIP ASSEMBLER 
762.684-054 SCARF GLUER 
762.684-058 SIDING STAPLER 
762.6814-062 TRUSS ASSEMBLER 
762.687-038 GLUER-AND-WEDGER 
762.681-04i2 HANDLE ASSEMBLER 
762.687-046 HARDWARE ASSEMBLLR 
762.687-051 PARTITION ASSEMBLER 
762.687-058 SCREEN TACKER 
764.684-018 BARREL RAISER 
764.684-030 TANK ASSEMBLER 
764.687-014 ASSEMBLER, FAUCETS 
764.687-046 CHANNEL INSTAI..ER 
764.687-058 HEADER 
764.687-062 HEADING MATCI'ER AND ASSEMBLER 
761t.687-066 HEADING REPAIRER 
7614.687-07U IIOGSIIEAD COOPER 2 
764.687-0114 IOGSttEAD COOPER 3 

HIGHER EDUCATION TRAINING PROGRAM: 
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GED-

R M L TRAINING TIME
 

2 1 1 SHORT DEMONSTRATION
 
2 1 1 UP 10 30 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 2 30 TO 90 DAYS 
1 1 1 UP 10 30 DAYS 
2 2 2 UP 10 30 DAYS 
3 2 2 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 2 THREE TO SIX MONTHS 
2 2 1 THREE 1O SIX MONTHS
 
2 1 2 30 10 90 DAYS 
2 1 1 30 TO 90 DAYS 
3 2 2 SIX TO 12 MONTHS 
3 2 2 THREE TO SIX MONTHS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS
 
2 1 2 UP TO 30 DAYS 
3 1 2 THREE TO SIX MONTHS 
2 1 2 30 10 90 DAYS 
2 1 2 UP TO 30 DAYS 
2 2 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 THREE TO SIX MONTHS 
2 1 1 THREE 1O SIX MONTHS
 
2 2 2 UP TO 30 DAYS
 
3 2 2 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1-1 SHORT DEMONSTRATION 
2 1 1 UP TO 30 DAYS 
2 1 1 THREE 10 SIX MONTHS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 2 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 

DOT-CIP RELATIONSHIP DETERMINED BY 
IOWIA SlATE OCCUPATIONAL INFORMATION
 
COORDINAIING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIJONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7720 ASSEMBLERS (CONIINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

764.681-082 HOGSHEAD MAT ASSEMBLER 2 1 1 UP TO 30 DAYS
 
769.68t-O11 BASKET ASSEMBLER 2 2 1 1 UP TO 30 DAYS
 
769.684-034 REELER 2 1 1 UP 10 30 DAYS
 
769.68j-0511 WEAVER 2 1 2 TIIREE TO SIX MONTHS
 
774t.684-022 HANDLER 3 1 1 SIX TO 12 MONTHS
 
774.684-034 STICKER-ON 2 1 1 UP TO 30 DAYS
 
775.5811-010 GLASS CAL IBRATOR 3 2 2 30 10 90 DAYS
 
784.687-022 EAR-MUFF ASSEMBLER 2 1 1 UP 10 30 DAYS
 
788.6841-030 BOTTOM WHEELER 2 1 1 30 10 90 DAYS
 
789.587-026 SAMPLE CLERK 2 1 1 30 TO 90 DAYS
 
789.684-018 CANOPY STRINGER 3 2 2 THREE TO SIX MONTHS
 
789.6814-030 NET MAKER 2 1 1 30 TO 90 DAYS
 
789.687-082 HARNESS RIGGER 2 2 1 UP TO 30 DAYS
 
794.684-014 BOX MAKER, PAPIRBOARD 2 1 1 UP 10 30 DAYS
 
794.684;-018 EXPANSION ENVELOPE MAKER, HAND 2 1 1 UP TO 30 DAYS
 
794.6841-022 PAPER-NOVELTY MAKER 2 1 1 UP TO 30 DAYS
 
794.684-026 PAPIER MACHE MOIDER 3 2 2 THREE 10 SIX MONTHS
 
794.6841-030 SAMPLE MAKER, IIAND 2 1 2 30 10 90 DAYS
 
794.687-010 ASSEMBLER, CARDS AND ANNOUNCEMENTS 2 1 1 IJP TO 30 DAYS
 
794.687-0112 PUNCtHBOARD ASSEMBI ER 1 2 1 1 UP TO 30 DAYS
 
794.687-0116 PUNCHBOARD ASSEMBLER 2 1 1 1 SHORT DEMONSTRATION
 
795.684t-026 WADER-BOOT-TOP ASSEMBLER 2 1 2 UP TO 30 DAYS
 
795.687-018 GLUER, WET SUIT 2 1 1 UP TO 30 DAYS
 
795.687-026 TENNIS-BALL COVERER, HAND 2 1 1 UP TO 30 DAYS
 
801.381-010 ASSEMBLER, WIRE-MESH GATE 3 1 *1 THREE 10 SIX MONTHS
 
801.684-010 JIG FITTER 3 2 1 SIX 10 12 MONTHS
 
806.6841-018 ASSEMBLER, CAMPER 3 2 2 30 TO 90 DAYS
 
806.684-030 ASSEMBLER, MEIAL tONDING 3 2 1 SIX TO 12 MONTHS
 
806.684-034 ASSEMBLER, ROCKET ENGINES 3 1 2 THREE TO SIX MONTHS
 
806.6841-016 CAR TRIMMER 3 2 1 30 TO 90 DAYS
 
806.684-070 INSTALLER, METAL FLOORING 2 1 1 THREE 10 SIX MONTHS
 
806.6841-0711 INSTALLER, MOVABLE BULKHEAD 3 1 1 THREE TO SIX MONTHS
 
806.684-114 RAILROAD-CAR-TRUCK BUILDER 3 1 1 30 T0 90 DAYS
 
806.68i-126 ROOF FITTER 3 2 1 THREE TO SIX MONTHS
 
806.687-01) ASSEMBLER, BICYCLE 2 1 1 1 UP 10 301 DAYS
 
806.687-0341 INSTALLER, DOOR FIJRRING 2 1 1 UP TO 30 DAYS
 
809.684-038 WHEEL ASSEMBLER 2 1 1 UP T0 30 DAYS
 
824.6841-010 NEON-TUBE PUMPER 3 2 2 SIX TO 12 MONTHS
 
826.6811-010 ANODE BUILDER 3 2 2 THREE TO SIX MONTHS
 
826.684-022 POT BUILDER 3 2 2 THREE 10 SIX MONTHS
 
869.684t-0114 ASSEMBLER. SKYLIGHTS 2 1 2 30 10 90 DAYS
 
869.684-026 INSTALLER 3 2 2 THREE TO SIX MONTHS
 

tHtGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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 PAGE 956
IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7720 ASSEMBLERS 
 (CONT INUED)
 

.... 
CODE 

-CLASSIFICATION OF 
TI ILE 

INSTRUCTIONAL PROGRAMS ------ ' DICTIONARY OF OCCUPATIONAL TITLES---------
CODE lIlLE 

(;ED-
R M t TRAINING.TIME 

869.6811-070 UPIIOLSIERER 3 1 1 SIX TO 12 MONTHS 
869.687-0141 CAMOUFLAGE ASSEMBLER 1 1 1 UP TO 30 DAYS 

01.0204 AGRICULTURAL POWER MACHINERY 706.684-042 BENCH ASSEMBLER 2 1 2 UP TO 30 DAYS 
801.684-02? PROGRESSIVE ASSEMBLER AND FITTER 2 1 1 30 TO 90 DAYS 

1O.O106 VIDEO TECHNOLOGY *976.6841-O26 SPLICER 2 1 1 UP TO 30 DAYS 

17.01C3 DENTAL LABORATORY.TECHNOLOGY 712.681-010 DENIURE WAXER 3 2 3 ONE 10 TWO YEARS 
712.681-0141 DENIURE-MODEL MAKER 3 2 3 SIX 10 12 MONTHS 
712.681-018 FINISHER, DENTURE 3 2 3 SIX TO 12 14ONTIIS 
712.684-0141 BITE-BLOCK MAKER 3 1 1 THREE rO SIX MONTHS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 781.4814-010 PtEAT PATIERNMAKER 3 3 2 SIX 10 12 MONTHS 
781.684-0 t2 PERFORATOR 2 1 1 30 TO 90 DAYS 
782.684-034 KNITTER, HAND 
782.687-022 ELASTIC-TAPE INSERTER 
783.6841-010 ASSEMBLER, LEAIItER GOODS 
783.684-01 FUR NAILER 
783.687-010 ASSEMBLER, LEATIER GOODS 
783.687-)26 PASTER, HAND OR MACHINE 

1. 

2 

3 3 2 SIX TO 12 MONTHS 
2 1 1 UP 10 30 DAYS 
3 2 3 30 1O 90 [JAYS 
3 2 2 ON[ 10 IWO YEARS 
2 1 2 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 

784.6814-030 
7811. 6811-0311 
784.6814-038 
7811.6811-070 
7814.684-074 
784.6814-078 
784.687-0)82 

FOUNDATION MAKER 
HARDENER 
HAT BRAIDER 
STEAMER-BLOCKER 
TOP-FIAI-BODY MAKER 
TRIMMER 
WIRE INSERTER 

2 
2 
2 
2 
2 
2 
2 

1 
1 
1 
1 
1 
1 
1 

2 
2 
1 
1 
1 
1 
1 

UP TO 
THRFE 
30 TO 
UP 10 
30 TO 
UIP 10 
UP 10 

30 
1O 
90 
30 
90 
30 
30 

DAYS 
SIX MONTHS 
DAYS 
DAYS 
DAYS 
DAYS 
DAYS 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 782.684-34 KNIITER, HAND 3 3 2 SIX 10 12 MONTHS 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 706.4814-010 DRAPERY-ROD ASSEMBLER 2 1 2 30 10 90 DAYS 
781.684-03(0 DRAPERY-IIEAD FORMFR 2 1 1 UP TO 30 DAYS 

20.0503 CUSiOM SLIPCOVERING AND UPHOLSTERING 780.6811-0311 CIAIR UPHIOLSTERER 3 2 2 SIX 10 12 MONTHS 
780.68/1-038 
781. 6811-116 
780.684-054 
78. 6814-058 
780.6811-082 
78).684-091; 

COTTON DISPATCIHER 
CIUS I ON BUIL DER 
CUSHION MAKER 1 
EDGE ROLLER 
PANEL COVERER, METAL 
SiIP-SEAT COVERfR 

FURNITURE 

2 
2 
2 
2 
2 
2 

1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 

UP 1O 
31) 10 
THREE 
30 10 
UP 10 
30 10 

30 
90 
TO 
90 
30 
90 

DAYS 
DAYS 
SIX MONTHS 
DAYS 
DAYS 
DAYS 

780. 684-114 TRIMMING ASSEMBLER 3 2 2 30 TO 90 DAYS 
IIIGIIER EDUCATION TRAINING PROGRAM: DOP-CIP RELATIONShIPI DETERMINED BY IOWA SIAIl OCCUPATIONAL INIORMAIlON 
COORDINATING COMMITTEE. 
OTHER DOT-:CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL. CIASSIFICATION (1980)
 

OCCUPATION: 7720 ASSEMBLERS 	 (CONTINUED)
 

.... - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-
CLASSIFICATION OF 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

780.684-118 UPIOLSIERER, OUISIDE 2 1 2 THREE TO SIX MONTHS 
780.6811-126 UPHOLSTERY TRIMMER 2 1 2 30 TO 90 DAYS 
780.684-134 UPtHOLSTERER, ASSEMBLY LINE 2 1 1 30 10 90 DAYS 
780.687-O18 OASSOCK MAKER 	 2 1 1 UP 10 30 DAYS 
781.684-058 TRIM-STENCIL MAKER 	 2 2 2 30 TO 90 DAYS
 

20.050L FLORAL DESIGN 	 739.684-011 ARTIFICIAL-FLOWER MAKER 2 1 1 30 TO 90 DAYS 
739.687-010 ASSEMBLER-ARRANGER 2 1 1 UP TO .0 DAYS 

46.0201 CARPENTRY 	 869.6841-010 ASSEMIBLER 3 2 2 THREE TO SIX MONTHS 

46.0302 ElFECIRICIAN 	 821.6811-018 WIRER, STREET IIIII 3 3 2 30 Tr, 90 DAYS
 

116.0303 LINEWORKER 	 822.6814-010 FRAME WIRER 3 3 3 ITFEE TO SIX-MONTHS
 
829.684-018 CABLE PULLER 2 1 1 THIFEE TO SIX MONTHS
 

46.0401 BUILDING AND PROPERTY MAINTENANCE 	 899.1184-010 MOBILE-HOME-LOT UTILITY WORKER 3 1 2 ONE TO TWO YEARS
 

46.0402 CONCRETE PLACING AND FINISHING 	 869.687-022 CONCRETE-FLOAT MAKER 2 1 1 UP TO '_0 DAYS
 

46.01106 GLAZING 	 865.1484-010 SAFElY-GLASS INSTALLER 3 2 3 ONE TO TWO YEARS 
865.684-014 GLASS INSTALLER 2 1 2 30 10 90 DAYS 
865.684-018 GLAZIER, METAL FURNITURE 3 1 2 SIX TO 12 MONTHS 
865.684-022 REFRIGERATOR GLAZIER 3 1 2 HRE. TO SIX MONTHS 

46.0410 ROOFING 	 809.684-0301 MEIAL FIANGER 3 2 2 1TIREE 10 SIX MONTHS 

46.0503 PLUMBING 	 862.684-026 PLUMBING ASSEMBLER-INSTALLER 3 1 2 THREE TO SIX MONTHS'
 

117.0102 BUSINESS MACHINE REPAIR 	 706.684-01 ASSEMBLER 3 2 2 SIX 10 12 MONTHS 
706.684-026 ASSEMBLER, TYPL-BAR-AND-SEGMENT 3 2 2 30 TO 90 DAYS 
706.684-0914 SUBASSEMBLER 3 2 3 TIIREE TO SIX MONTHS 
729.684i-062 WIRER, SUBASSEMBLIES 3 2 1 THREE TO SIX MONTHS 

47.0103 COMMUNICATION ELECTRONICS 	 720.684-014 PIONOGRAPFt-CAR[RIDGE ASSEMBLER 2 2 2 SIX TO 12 MONTHS 
720.687-010 RECORD-CHANGER ASSEMBLER 2 1 1 UP TO 30 DAYS 
725.684-022 TUBE ASSEMBIER, CATIIODE RAY 2 1 1 30 TO 90 DAYS 
726.684-018 ELECTRONICS ASSEMBLER 3 1 2 30 TO 90 DAYS 

47.0104 COMPUTER ELECTRONICS 	 726.680-018 ELECTRONICS ASSEMBLER 3 1 2 30 TO 90 DAYS 
729.684-062 WIRFR, SUBASSEMBI IFS 3 2 1 TIIRFE 10 SIX MONTHS 

47.0105 INDUSIRIAL ELECTRONICS 	 706.687-0301 PUSFI-CONNECTOR ASSEMBLER 2 1 1 UP TO 30 DAYS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSILIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7720 ASSEMBLERS 


------ CLASSIEICATION OF INSTRUCTIONAL PROGRAMS
-

CODE TITLE 


47.0106 MAJOR APPLIANCE REPAIR 


(CONTINUED)
 

-CTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


721.4811-010 ELECTRIC-MOTOR WINDER 

721.1811-0110 FIELD-RING ASSEMBLER 

721.484-022 SKEIN WINDER 

721.684-014 ASSEMBLER, CARBON BRUSHES 

721.681-018 COIL CONNECTOR 

721.684-022 ELECTRIC-MOTOR ASSEMBLER 

721.681-026 SPIDER ASSEMBLER 

722.687-010 SWITCHBOX ASSEMBLER 1 

723.680-010 ASSEMBLER 
723.687-010 PATCIIER 
721.6811-010 ARMATURE BANDER 
724.684-0111 ARMATURE CONNECTOR 2 
724.684-026 COIL WINDER 
724.6841-030 COMMUTATOR ASSEMBLER 
7241.684-034 MAGNET-VALVE ASSEMBLER 
724t.684-038 MOOR-AND-GFNERATOR-BRUSIt MAKER 
724.685-010 ELEMENT WINDER 
724.681-010 LACER AND TIER 
725.384-01(0 TUBE ASSEMBLER, ELECTRON 
725.681-014 MOUNTER, HAND 
725.684-018 STEM MOUNTER 

725.68t-o22 TUBE ASSEMBLER, CATHODE RAY 

126.384-010 ELECIRONICS ASSEMBLER 

726.684-010 CAPACITOR-PACK-PRESS OPERATOR 

726.6841-014 ELECTRONIC-SCALE StJBASSEMBLER 

726.684-018 ELECTRONICS ASSEMBLER 

726.6841-034 ASSEMBLER, SEMICONDUCTOR 

726.687-014; PLUG WIRER 
728.3841-0101 ASSEMBLER, ELECTRICAL WIRE GROUP 
728.681-010 CABLE MAKER 
728.681-0i ELECTRICAL-LINE SPLICER 
728.687-010 WIREWORKER 

729.3841-010 ASSEMBLER, ELECTRICAL ACCESSORIES 2 

729.1481-1-1 IAMINAT ION ASSMBI ER 
729.684-014 CAPACITOR ASSEMBLER 
729.681t-026. ELECTRICAL-CONROI ASSFMBIER 
729.6811-030 MOLD OPERATOR 
729.684-0514 SUBASSEMB! ER 

729.687-010 ASSEMBLER, ELECTRICAL ACCESSORIES 1 


827.58-010 EIECIRICAL-APPLIANCE PREPARER 

827.680-0lo APPI IANCE ASSEMBLER, LINE 


PAGE 958
 

GED-

R M L TRAINING TIME
 

3 2 2 ONE 10 TWO YEARS
 
3 2 2 ONE TO TWO YEARS
 
3 2 2 SIX 10 12 MONTHS
 
3 1 2 THREE 10 SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
2 1 2 30 TO 90 DAYS
 
'i 2 2 ONE TO TWO YEtRS
 
1 1 1 UP 10 30 DAYS
 
2 2 2 30 10 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 SIX TO 12 MONTHS 
2 2 2 30 10 90 DAYS 
2 2 2 THREE TO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 
2 1 2 30 TO 90 DAYS 
3 2 1 THREE TO SIX MONTHS 
3 2 2 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 2 2 UP TO 30 DAYS 
2 2 2 30 10 90 DAYS 
2 1 1 UP 10 30 DAYS
 
2 1 1 30 TO 90 DAYS 
3 2 2 ONE O TWO YEARS 
2 1 1 THREE TO SIX MONTHS 
3 1 1 30 10 9) DAYS 
3 1 2 30 TO 90 DAYS 
3 2 2 30 10 90 DAYS 
2 1 1 30 1O 9(0 DAYS 
2 2 2 30 1( 90 DAYS 
3 2 2 30 TO 90 DAYS 
3 2 2 SIX TC) 12 MONTHS 
1 1 1 UP 10 30 DAYS 
3 2 2 30 TO 90 DAYS 
3 2 2 30 10 9(0 DAYS 
3 2 2 THiREE TO SIX MONTHS* 
3 2 2 THREE TO SIX MONTHS 
3 2 2 THREE TO SIX MONTHS 
2 1 2 UP 10 3(0 DAYS 
2 1 2 UP TO 30 DAYS 

2 2 2 "30 10 90 DAYS 
3 2 2 30 10 90 DAYS 

IIIGilER
N EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSHlIP DETERMINED BY 
IOWA STATL OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OC(UPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

(CONTINUED)
OCCUPATION: 7120 ASSEMBLERS 


---- - INSTRUCTIONAL PROGRAMS ......CLASSIFICATION OF 

CODE TITLE 


47.0107 MOTOR REPAIR 


147.0108 SMALL APPLIANCE REPAIR 

47.0109 VENPiNG AND RECREATIONAL MACHINE REPAIR 

147.021)3 IIEATING AND AIR CONDITIONING 

147.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 

147.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 


147.0402 GUNSMITHING 


147.01103 LOCKSMI1TIING AND SAFE REPAIR 

.......- OCCUPATIONAL TITLES--------
DICTIONARY CF 

CODE TITLEE 


721.148z4-010 ELECTRIC-MOTOR WINDER 
721.811-01l4 FIELD-RING ASSEMBI ER 
721.4811-022 SKEIN WINDER 
721 .6814-Ol1 ASSEMBLER, CARBON BRUSHES 
721.684-018 COIL CONNECTOR 

721.6814-022 ELECTRIC-MOTOR ASSEMBLER 
721.6814-026 SPIDER ASSEMBLER 
7214.684-010 ARMATURE BANDER 
7211.6814-014 ARMATURE CONNECTOR 2 
724.684-026 COIL WINDER 
721i 6811-030 COMMUTA[OR ASEMBLER 
724.68i-038 MOTOR-AND-GENERATOR-BRUSHt MAKER 
729.6811-0511 SIJBASSEMBLER 

706.687-030 PUSH-CONNECTOR ASSEMBLER 
723.684-01() ASSEMRLER 
731.684-011 COIN-MACHINE ASSEMBLER 

731.687-010 ASSEMBLER 

706.6811-010 AIR-CONDITIONING-COIL ASSEMBLER 

728.6814-014; ElECTRICA-LINE SPLICER 

692.685-218 lIERIOSTAT-ASSEMBLY-MACHINE TENDJER, 
706.6814-066 iNSTRUMENT-PANEL ASSEMBLER 
710.381-010 ASSEMBIER 
710.681-010 ASSEMBLER 
710.681-014 CALIBRATOR 1 
719.684-010 ASSEMBLER, REGULATORS 
722.681-010 ElFCTRONIC-SENSING-FQUIPMENT ASSEMB 

736.684-010 AL INFR, BARREL AND RECEIVER 

736.684-014 ASSEMBLER 2 
736.6814-026 BARREL STRAIGHTENER 1 
761.684-0146 STOCK StlAPER 

706.684t-07( I (O;KASSEMBI LER 
706.6811-0711 LOCK ASSEMBLER 
706.684-078 LOCK INSTALLER 

- GED-

R M L TRAINING TIME
 

3 2 2 ONE TO TWO YEARS
 
3 2 2 ONE TO IWO YEARS
 
3 2 2 SIX 10 12 14ONTHIS 
3 1 2 THREE TO SIX MONTHS 
3 2 2 SIX 10 12 MONTHS 
2 1 2 30 TO 90 DAYS
 
14 2 2 ONE TO IWO YEARS
 
3 2 2 SIX 10 12 MONTHS
 
2 2 2 30 10 90 DAYS
 
2 2 2 THREE TO SIX MONTHS
 
3 2 2 SIX TO 12 MONTHS
 
3 2 1 THREE TO SIX MONTHS 
2 1 2 UP TO 3) DAYS 

2 1 1 UP TO 30 DAYS
 
2 2 2 30 TO 90 DAYS
 
2 1 2 30 10 90 DAYS
 

1 1 1 UP TO 30 DAYS 

3 2 2 30 10 90 DAYS 

3 2 2 SIX TO 12 MONTHS 

2 1 2 THREE TO SIX MONTHS 
3 2 3 THREE 10 SIX MONTHS. 
3 2 2 SIX TO 12 MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 2 2 THREE T0 SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
3 2 2 THREE 10 SIX MONTHS
 

3 2 1 30 TO 90 DAYS 
2 1 1 30 10 90 DAYS 
3 1 2 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 

3 2 2 ONE 10 IWO YEARS
 
2 1 2 30 10 90 DAYS
 
2 1 1 30 TO 90 DAYS
 

147.01404; MUSICAL INSTRUMENT REPAIR 730.3811-010 ASSEMBLER, PIANO 3 2 2 THREF TO SIX MONTHS 

-
[ HIGHEREDUCAfION iRAiNING-O--tGRAM: D-CIP-REIONhIDETERMINED BY IOWA SLATE OCCUPATIONAL INFORMAl ION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

OCCUPATION: 7720 ASS;EMBLERS 
 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS
...... .......-DICTIONARY Of OCCUPATIONAL FIrLES-------- - GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

130.684-010 ASSEMBLER, MUSICAL INSTRUMENTS 
 3 2 2 30 TO 90 DAYS
 
730.684-018 BELLY BUIIDER 
 3 3 3 30 TO 90 DAYS730.684-030 CONSOLE ASSEMBLFR 3 2 2 1FIRE F 10 SIX MONIHS 
730.684i-042 KEYB3OARD-ACTION ASSEMBLER 3 2 2 IHREL 10 SIX MONTHS730.684-046 MANUAL WINDER 3 2 2 30 TO 90 DAYS 
730.684-050 MUSICAL-STRING MAKER 3 1 1 TdIREE TO SIX MONTHS
730.6811-05!t PIANO SIRINGER 2 1 2 EIIREE 10 SIX MONTHS 
730.684-062 RACKER, OCTAVE BOARD 
 3 2 2 30 TO 90 DAYS

730.684-078 SLIDING-JOINT MAK[R 3 2 2 30 10 90 DAYS
730.6814-082 SIOPBOARD ASSEMBL.ER 3 3 3 TIHREE TO SIX MONTHS
730.684-090 TONE CABINET ASSEMBLER 3 2 2 30 TO 90 DAYS
730.685-014 MOUTHPIECE MAKER 3 2 2 30 TO 90 DAYS
 

47.0405 OPERATION, MAINTENANCE, AND REPAIR OF AU 711.6814-010 ASSEMBLER, PRODUCTION LINE 3 2 2 THREE 
 TO SIX MONTHS 
714.684-014 BELLOWS MAKER 3 2 2 THREE 10 SIX MONTHS 

47.0407 SPORTING GOODS EQUIPMENr REPAIR 706.6814-046 BENCH HAND 2 2 2 30 10 90 DAYS 
732.384-010 ASSEMBIER, BILLIARD-TABLE 3 2 2 30 TO 90 DAYS
732.6811-011 ASSEMBLE R 2 2 2 30 10 90 DAYS 
732.684-018 ASSEMBIER, LIQUID CENTER 
 2 1 1 UP TO 30 DAYS

732.681-022 ASSEMBLER, PING-PONG TABLE 2 1 1 UP -C) 30 DAYS 
732.6811-026 BALL ASSEMBLER 2 2 2 30 10 90 DAYS
732.684-042 BOW-SIRING MAKI.R 2 1 1 30 TO 90 DAYS
732.684-0116 CELLULOID TRIMMER 2 1 1 UP TO 30 DAYS
732.680-05t FISFI-STRINGER ASSEMBLER 2 2 1 UP TO 30 DAYS 
732.6811-058 FISHIlN,-LURE ASSEMBLER 3 2 2 30 TO 90 DAYS 
732.6811-062 FISIIING-REEI ASSEMBLER 
 2 1.1 UP TO 30 DAYS
732.684-066 FISIIING-ROD ASSEMBLER 2 1 2 UP 10 3(0 DAYS
732.684-0714 FLY TIER 2 1 2 THREE I SIX MONTHS
732.684-078 COl F-CLUB ASSEMBLER 2 1 1 30 TO 90 DAYS 
732.6814-082 GRI P WRAPPER 2 1 1 30 TO 90 DAYS
732.684-086 GUIDE WINDER 2 2 2 30 ED 90 DAYS
732.684-090 PEEOTA MAKER 2 1 1 THREE TO SIX MONTHS 
732.684-0911 RACKET STRINGER 3 2 2 SIX TO 12 MONTHS 
732.6841-098 ROLLER-SKATE ASSFMBLER 2 1 1 UP TO 30
732.684-126 SURFBOARD MAKER 2 2 2 3(0 10 

DAYS 
91 DAYS 

732.685-018 f IXING-MACIINE OP[LRAIOR 2 1 1 30 ED 90 DAYS
732.687-0l1 ASSEMBLER, FISITING FLOATS 1 1 1 IP 10 30 DAYS
132.687-022 CAST ING- PLUG ASSI MBIER 1 1 1 U P 10 30 DAYS 
732.687-038 LEADER TIER 
 2 1 1 UP TO 30 DAYS
 
8(16. 684 -(l ASSEMBLER, 61 CYCI F 1 2 1 1 ftRIL IO SIX MONTHS 

47.0408 WAICIl REPAIR 715.3814-010 BALANCE ASSEMBLIR 3 2 2 30 TO 90 DAYS 
SHIGHER EDUCATION TRAINING PROGRAM: DO-CIP RELATIONStIP DETERMINED BY IOWA STAE OCCUPATIONAL INFORMALION
 

COORDINATING COMMITTEE. 
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TRAINING PROGRAM AND O(;CUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7120 ASSEMBLERS 	 (CONI INUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS- DICTIONARY Of OCCUPATIONAL TITLES--------- GED-

CODE III LE CODE TIIE It 14 TRAINING TIME
 

715.684-l-11 ASSEMBLER, MOVEMENI 2 1 1 30 TO 90 DAYS 
715.68'i-022 BALANCE-BRIDGE ASSEMBLER 3 2 2 30 TO 90 DAYS 
715.68-046 CANNON-PINION ADJUSTER 3 2 2 30 TO 90 DAYS 
115.6811-050 CAP-,JIIWL PLAIL ASSEMBLER 3 2 2 30 TO 90 DAYS 
715.6841-058 CLOCK ASSEMBLER 2 1 2 30 TO 90 DAYS 
715.6841-066 CO] EIER 2 1 2 30 TO 90 DAYS 
715.6811-070 CROWN ATIACIIER 2 1 2 UP 10 30 DAYS 
715.684-074 CROWN-WHEEL ASSEMBLER 3 2 2 30 TO 90 DAYS 
715.6841-082 DIAL-SCREW ASSEMBLER 2 1 2 UP 10 30 DAYS 
715.684i-086 DIALER 3 2 2 30 TO 90 DAYS
 
715.684-090 DISASSEMBLER 2 1 1 30 TO 90 DAYS
 
715.6841-098 FINER 2 2 2 30 10 90 DAYS
 
715.6811-110 HANDS ASSEMBLER 2 2 2 30 TO 90 DAYS
 
715.684-130 JEWEL INSERTER 	 2 2 2 30 TO 90 DAYS
 
715.684-1314 JEWEL STAKER 2 2 2 30 TO 90 DAYS 
715.6841-1112 MECHANISM ASSEMBL.fR 2 1 2 30 TO 90 DAYS 
715.684-15(0 OVERCOILER 2 1 2 30 TO 90 DAYS 
715. 6841-154 PALLET ASSEMBLER 2 1 2 30 TO 901 DAYS 
715.6841-166 PIN INSERTER, RLGUILATOR 2 1 2 30 1o 90 DAYS 
715.684-1711 PUr-IN-BEAT ADJUSTER 3 2 2 30 10 90 DAYS 
715.6811-178 SET-STAFF FITTER 2 1 ' UP 10 30 DAYS 
715.684-182 STAKER 2 2 2 30 TO 90 DAYS 
715.6841-186 STUDDER, IAIRSPRING 2 1 1 30 TO 90 DAYS 
715.685-038 MAINSPRING WINDER AND OILER 2 1 1 UP TO 30 DAYS 
715.687-014 BARREL-CAP SETTER 2 1 1 30 TO 90 DAYS 
715.687-018 CRYSTAL ATTACHER 1 1 1 liP 10 30 DAYS 
715.687-114 ROTOR ASSEMBLER 2 1 2 UP TO 30 DAYS 
715.687-118 SEE-KEY DRIVER 1 1 1 UP 10 30 DAYS 
770.6841-014 JEWEL-IIOLE CORNERER 2 1 1 30 10 90 DAYS
 
770.684-018 ROUGH OPENER, JEWEL HOLE 2 1 1 UP TO 30 DAYS
 

47.0603 AUTOMOTIVE BODY REPAIR 	 806.684-058 HEADLINER INSTIALLI R 2 1 2 IJP TO 30 DAYS
 
806.6841-118 REPAIRER, GENERAL. 3 2 2 IIlRE TO SIX MONTHS 
806.6814-138 VINYL-1OP INSTALLER, AUTOMOBILE 2 1 1 UP TO 30 DAYS 
807.6841-026 INSTALLER, SOFT TOP 2 1 2 UP 10 30 DAYS 
807.684-030 MECHANICAL ASSEMBLER, PANELING 2 1 2 30 TO 90 DAYS 

47.0604 AUTOMOTIVE MECHANICS 	 801.687-01(0 ASSEMBLER HELPER, INTERNAL COMBUSTI 2 1 1 UP TO 30 DAYS 

806.684-)1) ASSEMBLER, AUTOMOBILE 2 1 2 UP 10 30 DAYS 
829. 684-()14 BODY WIRER 	 3 2 3 TIREE 10 SIX MONTHS 

47.0605 DIESEl ENGINE MECHANICS 	 106.6811-062 INJECIOR ASSFMBLER 3 2 2 SIX 10 12 MONTHS 

* 	 IIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DEiLRMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTiER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPAIIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1720 ASSEMBLERS 


------ CLASSIFICAIION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


47.0606 SMALL ENGINE REPAIR 


47.0607 AIRCRAFT MECHANICS, AIRrRAME 


17.0608 AIRCRAFT MECHANICS, POWERPLANT 


48.0204 COMMERCIAL PHOTOGRAPHY 


48.0209 SILK SCREEN MAKING AND PRINTING 


48.0303 UPHOLSTERING 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


806.684-090 MOTORCYCLE ASSEMBLER 

806.6814-0914 MOTORCYCLE SUBASSEMBLER 


*706.684-066 INSTRUMENT-PANEL ASSEMBLER 

728.3814-010 ASSEMBLER, ELECTRICAL WIRE GROUP 


*806.481-010 ASSEMBLER, SUBASSFMBLY 

*806.684-062 HIONEYCOMB-BLANKEf MAKER 


*806.684-078 INSULATION-BLANKET MAKER
*806.68i-13) SKIN-LAP BONDER 


*806.6814-03'1 ASSEMBLER, ROCKET ENGINES 


976.684-026 SPLICER 


709.1484-010 SILK-SCREEN-FRAME ASSEMBLER 

739.68I-150 SCREEN MAKER 


780.384-010 AUTOMOBILE-SEAL-COVER-AND-CONVERTIB 


780.684-010 BACK PADDER 

780.684-014 BAND-lOP MAKER 

780.684-018 BOX-SPRING MAKER 1 

780.6814-022 BOX-SPRING MAKER 2 

780.6814-026 CASKET COVERER 

780.684-030 CASKET LiNER 

780.684-034 CHAIR UPHOLSTERER 

780.684-038 COTTON DISPATCHER 

780.684-012 CRUSHER 

780.684-046 CUSHION BUILDER 

780.6814-050 CUSHION BUILDER 

780.684-054 CUSHION MAKER 1 

780.684-058 EDGE ROLLER 

780.684-062 FABRICATOR, FOAM RUBBER 

780.684-074 MATTRESS MAKER 

780.684-078 PADDER, CUSHION 

780.684-082 PANEL COVERER, METAL FURNITURE 

780.684-086 PANEL MAKER 

780.684-090 POCKETED-SPRING ASSEMBLER 

780.684-094t SI IP-SEAT COVERER 

780.684-098 SPRING ASSEMBLER 

780.684-102 SPRING CLIPPER 

780.6814-106 SPRINGER 


PAGE 962
 

GED-

R M L TRAINING TIME
 

3 1 1 SIX TO 12 MONTHS
 
3 2 1 SIX T0 12 MONTHS
 

3 2 3 IHREE TO SIX MONTHS
 
2 2 2 30 10 90 DAYS
 
3 2 1 SIX TO 12 MONTHS
 
3 2 1 SIX 10 12 MONTHS
 

2 1 1 30 TO 90 DAYS

2 2 2 30 TO 90 DAYS
 

3 1 2 THREE TO SIX MONTHS
 

2 1 1 UP TO 30 DAYS
 

3 2 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 

3 3 3 ONE TO TWO YEARS
 

2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 1 1 THREE 10 SIX MONTHS
 
3 2 2 SIX 10 12 MONTHS
 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 ro 90 DAYS 
2 1 2 UP TO 30 DAYS 
2 1 1 THIREE.10 SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
3 1 2 THREE 1O SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 3 10 90 DAYS 
2 1 1 U 10 30 DAYS 
2 1 2 30 TO 90 DAYS 
3 1 2 THREE 10 SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAl ION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7120 ASSEMBLERS 	 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL. TITLES--------- CEO-

CODE FITLE CODE TITLE R M L TRAINING TIME
 

780.684-l114 TRIMMING ASSEMBLER 3 2 2 30 TO 90 DAYS
 
780.6814-118 UPHOLSTERER, OUTSIDE 2 1 2 THREE TO SIX MONTHS
 
780.6814-126 UPHOLSTERY TRIMMER 2 1 2 30 TO 90 DAYS
 
780.681t-130 WEBBING TACKER 2 1 1 30 10 90 DAYS
 
180.681-134; UPHOLSTERER, ASSEMBLY LINE 2 1 1 30 TO 90 DAYS
 
780.685-010 MATTRESS-FIILING-MACHIINE TENDER 2 1 1 UP 10 30 DAYS
 
780.685-018 WIRE-BORDER ASSEMBLER 2 1 1 30 TO 90 DAYS
 
780.687-018 HASSOCK MAKER 2 1 1 UP TO 30 DAYS
 
780.687-030 MATTRESS-SPRING ENCASER 2 1 1 UP 10 30 DAYS
 
780.687-03'4 PADDING GLUER 2 1 1 UP 10 30 DAYS
 
780.687-038 SPRING COVERER 2 1 1 UP TO 30 DAYS
 
780.687-042 STAPLER, HAND 2 1 1 UP TO 30 DAYS
 
806.6814-058 HEADLINER INSTALLER 2 1 2 UP TO 30 DAYS
 
915.687-010 AUTOMOBILE-SEAT-COVER INSTALLER 2 1 1 UP TO 30 DAYS
 

48.0304 SHOE AND BOOT REPAIR 	 753.6814-014 CUT-AND-COVER LINE WORKER 2 1 1 UP TO 30 DAYS
 
753.684-018 HOOKER-LASTER 2 1 2 30 10 90 DAYS
 
753.684-022 LASIER 2 1 2 30 10 90 DAYS
 
753.687-026 MAKING-I NE WORKER 2 1 2 30 TO 90 DAYS
 
783.681I-026 LEATHER WORKER 3 2 2 SIX TO 12 MONTHS
 
783.684I-030 UTILITY BAG ASSEMBLER 2 1 2 UP TO 30 DAYS
 
788.6811-01) ASSEMBLER FOR PULLER-OVER, HAND 3 1 1 30 10 90 DAYS
 
788.684-Ol1 ASSEMBLER, SANDAL PARTS 2 1 2 UP TO 30 DAYS
 
788.684-018 BINDING FOLDER, MACHINE 3 1 2 THREE TO SIX MONTHS
 
788.684-026 BOTTOM FILLER 2 1 1 tJP TO 30 DAYS
 
788.684-034 BOW MAL(ER 	 2 1 1 UP TO 30 DAYS
 
788.684-058 IIEEL ATTACHER, WOOD 	 2 1 1 THREE TO SIX MONTHS
 
788.6814-062 IIEEL-SEAT FITTER, IIAND 	 2 1 1 THREE TO SIX MONTHS
 
788.6814-074 LASTER, HAND 	 2 1 1 UP TO 30 DAYS
 
788.6814-078 LASTING-MACHINE OPERATOR, IHAND METH 2 1 1 THREE TO SIX MONTHS
 
788.6814-086 PULLER AND LASTER, MACHINE 2 1 2 30 TO 90 DAYS
 
788.684-090 PULLER OVER, MACHINE 2 1 1 THREE 10 SIX MONTHS
 
788.684-0911 RASPER 2 1 1 UP 10 30 DAYS
 
788.684-106 SLIP LASTER 2 1 1 UP 10 30 DAYS
 
788.684-122 UPPER-AND-BOTTOM LACER, HAND 9 1 2 30 10 90 DAYS
 
788.687-050 FOLDER, HAND 2 1 1 UP TO 30 DAYS
 
788.687-051 GOLF-SHIOE-SPtkE ASSEMBLER 2 1 1 UP 10 30 DAYS
 
788.687-138 STEEL-BOX-TOE INSERTER 2 1 1 UP To 30 DAYS
 

18.0502 FOUNDRY WORK 	 518.6814-022 WAX-PATTERN ASSEMBLER 2 1 1 UP TO 30. DAYS
 
519.684-022 STOPPER MAKER 2 1 1 30 TO 90 DAYS
 
80i.561;-010 ROLL BUILDER 	 3 2 3 SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIEICATION (1980)
 

OCCUPAIION: 772(0 ASSEMBLERS 
 (CONTINUED)
 

CLASSIfICATION OF
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GED-CODE IITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

h8.0503 MACHINE TOOL OPERATION/MACIINE SHOP 
 106.684-038 BEARING-RING ASSEMBLER 
 2 2 2 30 10 90 DAYS
 
709.684~-038 CLIP-BOLTER AND WRAPPER 
 2 2 1 30 TO 90 DAYS
 
869.684-071 UTILITY WORKER 
 3 2 2 SIX 10 12 MONTHS
 

48.0504 METAL FABRICATION 
 703.684e-OT CUPBOARD BUILDER 
 3 1 2 THREE T0 SIX'MONTHS
 
706.684i-034 BAR AND FILLER ASSEMBLER 2 1 2 UP 10 30 DAYS
106.6814-050 DRAWER UPFITTER 2 1 1 THREE TO SIX MONTHS 
706.684-058 HYDRAULIC-CttAIR ASSEMBLER 
 3 2 2 SIX TO 12 MONTHS

706.684-070 lOCK ASSEMBLER 3 2 2 ONE TO TWO YEARS
706.684-078 LOCK INSTALLER 2 1 1 30 TO 90 DAYS 
706.684-082 METAL-BED ASSEMBLER 
 2 1 2 30 TO 90 DAYS 
706.684-090 SPRING ASSEMBLER 2 1 1 THREE T0 SIX MONTHS
706.684-102 VENDING-MACIIINE ASSEMBLER 
 2 1 2 UP TO 30 DAYS
 
709.667-010 FABRIC STRETCHER 
 2 1 1 30 TO 90 DAYS
709.684-O1I ASSEMBLER, METAL FURNITURE 
 2 2 2 UP TO 30 DAYS
 
709.6P4-026 BIRD-CAGE ASSEMBLER 
 2 1 1 THREE 10 SIX MONTHS
 
709.684-038 CLIP-BOLTER AND WRAPPER 
 2 2 1 30 T0 90 DAYS
 
709.684#-066 RIVETER, HAND 
 2 1 1 UP 10 30 DAYS
 
709.6811-078 SPRING FITTER 
 3 2 2 SIX TO 12 MONTHS 
739.684-154 TICKET-CtIOPPER ASSEMBLER 
 2 1 2 SIX TO 12 MONTHS
 
739.687-034 READER 
 1 1 1 UP TO 30 DAYS 
806.6814-082 MECHANICAL ASSEMBLER 
 3 2 2 TIRFE TO SIX MONTHS 
809.14811-010 AWNING-FRAME MAKER 
 3 2 1 SIX [0 12 MONTHS 
809.484-014 TEMPLATE MAKER, ]RACK 
 3 2 1 30 T0 90 DAYS
 
809.681-010 ASSEMBLER, UNIT 
 3 2 2 THREE TO SIX MONTHS
809.684-010 ASSEMBLER, PRODUCTION LINE 2 1 1 30 TO 90 DAYS 
809.684-014 CASKET ASSEMBLER, METAL 3 1 1 THREE 10 SIX MONTHS
 
869.684-0711 UTILITY WORKER 
 3 2 2 SIX 10 12 MONTHS
 

18.0506 SHEET METAL 
 703.684-014 CUPBOARD BUILDER 
 3 1 2 THREE TO SIX MONTHS 

4t8.0508 WELDING 
 813.684-01T SOLDERER-ASSEi4BI.FR 3 2 3 THREE TO SIX MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 5714.684-018 SLIDE PROCESSOR 3 1 1 30 TO 90 DAYS
 
148.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.68'1-010 ARBORER 
 2 1 1 UP TO 30 DAYS 

70(0 .684-0114 ASSEMBLER 2 1 1 30 10 91 DAYS

700.684-022 CHAIN MAKER, MACtlINE 
 3 2 2 30 10 90 DAYS
 
700.6811-030 EARRING MAKER 
 3 2 2 30 TO 90 DAYS
700.684-058 PREPARER, MAKING TIPARIM[NI 3 2 2 ONE 10 TWO YEARS
700.684-062 PREPARER, SAMPLES AND REPAIRS 3 2 2 THREE 10 SIX MONTHS 

* IGIR EDUCATION RAINING PROGRAM:--D---C/PRELATIONSH-I-D-ETERINED BY IOWA STATE OCCUPATIONAL iNFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPAIIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7720 ASSEMBLERS 	 (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

700.681-082 WATCII-BAND ASSEMBLER 	 2 1 1 30 TO 90 DAYS
 
700.687-026 CHARGER 2 2 1 1 UP 10 30 DAYS
 
7314.681-0501 COVERED-BUCKLE ASSEMBLER 1 1 1 30 TO 90 DAYS
 
735.6811-010 BFAD STRINGER 2 1 2 30 10 90 DAYS
 
735.684-018 TROPHY ASSEMBLER 3 2 2 SIX TO 12 MONTHS
 
735.687-011 LINKER 2 1 2 30 TO 90 DAYS
 
735.687-022 PIN-OR-CI IP FASTENER 2 1 1 UP TO 30 DAYS
 
735.687-038 SWEDGER 2 1 1 UP TO 30 DAYS
 
770.684-01 1 JEWFL-IIOLE CORNERER 2 1 1 30 TO 90 DAYS
 

48.0702.FURNITURE MAKING 	 761.684-038 SIIAPER, HAND 3 1 1 THREE 10 SIX MONTHS
 
762.68i-038 EDGE BANDER, HAND 2 1 1 UP TO 30 DAYS
 
762.684-066 WOODEN-FRAME BUILDER 2 1 1 UP TO 30 DAYS
 
762.687-070 WOODENWARE ASSEMBLER 	 2 1 2 UP TO 30 DAYS
 
763.684-018 CANER 1 3 1 1 30 TO 90 DAYS
 
763.684-038 FURNITURE ASSEMBLER 3 2 2 THREE TO SIX MONTHS
 
763.684-0412 HARDWARE ASSEMBLER 2 1 1 30 TO 90 DAYS
 
763.684-116 lAG SCREWER 2 2 2 UP TO 30 DAYS
 
763.684i-050 LAMINATOR, HAND 2 1 1 30 1O 90 DAYS
 
763.684-058 PIANO CASE AND BENCH ASSEMBLER 2 2 2 UP TO 30 DAYS
 
763.684;-062 PLASTIC-TOP ASSEMBLER 2 1 1 UP TO 30 DAYS
 
763.6811-078 WICKER WORKER 3 1 2 SIX TO 12 MONTHS
 

48.0703 MILLWORK AND CABINET MAKING 	 669.682-014 BARREL ASSEMBLER 3 2 2 1HR EE 10 SIX MONTHS
 
669.685-036 CLAMPER 2 1 1 UP TO 30 DAYS
 
760.684-010 BENCH CARPENTER 2 2 2 30 TO 90 DAYS
 
760.684-014 BOX MAKER, WOOD 3 2 2 30 rO 90 DAYS
 
761.6841-018 PANEL-LAY-UP WORKER 3 2 2 THREE TO SIX MONTHS
 
762.4811-01) REEL ASSEMBLER 2 2 2 30 TO 90 DAYS
 
762.684-010 ASSEMBLER 2 2 1 30 TO 90 DAYS
 
762.684-014 ASSEMBLER, COMPONENT 3 2 2 30 10 90 DAYS
 
762.684-018 ASSEMB'Y OPERATOR 2 2 2 30 10 90 DAYS
 
762.6811-030 CURTAIN-STREICIIER ASSEMBLER 2 2 1 UP 10 30 DAYS.
 
762.684-034 DOOR ASSEMBLER 2 1 1 30 TO 90 DAYS
 
762.684-006 HARDWARE ASSEMBLER 2 1 1 UP TO 30 DAYS
 
762.684-050 NAILER, HAND 2 1 1 30 TO 90 DAYS
 
762.687-022 CLAMP-JIG ASSEMBLER 2 2 2 UP TO 30 DAYS
 
762.687-030 DOOR CORE ASSFMBI ER 2 1 1 UP TO 30 DAYS
 
762.687-034 GLUER 2 2 2 30 TO 90 DAYS
 
762.687-05) KNOCK-UP ASSEMBLER 2 1 1 UP TO 30 DAYS
 
763.684-0141 CABINET ASSEMBIER 3 2 3 30 TO 90 DAYS
 
763.684-026 CASE FITTER 3 1 2 30 10 90 DAYS
 

SHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DEIEUMiNED BY IOWA STATE OCCUPATIONAL' INFORMATION
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TRAINING PROGRAM AND OCCUPAI IONAL REIPORI 

BY STANDARD OCCUPATIONAL CLASSIFICAT ION (1980)
 

OCCUPATION: 7720 ASSEMBLERS 
 (CONI INUED)
 

CLASSIHCATION OF
.... - INSTRUCTIONAL PROGRAMS ....... 
 DICIIONARY Of OCCUPAIIONAL IIIIES--------- (;ED-
CODE TITLE 
 CODE TITIE R M I. TRAINING TIME 

806.6i-o()cT DOOR ASSEMBLER 3 2 1 30 10 90 DAYS 
869.68i-074 UTl I]TY WORKER 3 2 2 SIX TO 12 MONTHS
 

19.0306 MARINE MAINTENANCE 8014.684-(11t EXIRTJSION BENDER 3 2 2 TIILE 10 SIX MONTHS 
806.14611-010 BOAT RIGGER 3 2 1 IIIREE T0 SIX MONTHS
 
806.484-0)l4 BOAl OLUrFITTFR 3 1 2 THREE TO SIX MONTHS 
806.684l-022 ASSkMBI ER, DECK AND HULL 3 1 1 30 TO 90 DAYS
806.684t-026 ASSEMBLER, INSULAIION AND FLOORING 2 1 1 30 10 90 DAYS
806.6811-051I FIBERGLASS LAMINATOR 3 2 1 THREE 10 SIX MONTHS
806.684-102 0U1II]ER, CABIN 3 2 2 SIX 10 12 MONTHS 
806.684-106 OVFRLAY PLASTICIAN 2 1 1 THREE 10 SIX MONTHS
806.687-046 ROLLER 2 1 1 30 TO 90 DAYS
869.684-078 VENEER STAPLER 3 1 2 THREE 10 SIX MONTHS 

50.0206 METAL/JEWELRY *700.684-030 EARRING MAKER 
 3 2 2 30 TO 90 DAYS
 
*HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUI'ATION: 17i(0 

FABRICATORS, N.E.C. 
These workers help process products or" materials. They work in a wide variety of indu,stries. Their duties range from filling pil­
lows with feathrs to sanding furniture partis. They of'ten perform tasks to help prepare produjcts for further processing. For exam­
ple, some shape parts of musical instruments. They may clean and paint motor parts before they are assembled. Some wind fabric on­
to frames For shipment. These workers do much of their work by hand. 

------ CLASSII ICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-

CODE TILIE CODE TIIIF R 1 I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 509.687-018 SIRINGER 1 1 1 SiORT DEMONSTRATION
 
521.687-0501 FILTER CHANGER 1 1 1 UP TO 30 DAYS
 
522.687-04i2 WRAPPER-HANDS SPRAYER 2 2 1 UP 1O 30 DAYS
 
523.587-0114 DRYING-ROOM ATTENDANT 2 1 1 UP 1O 30 DAYS
 
525.687-014 CASING SPLITTER 1 I 1 SHORT DEMONSTRATION
 
526.687-014 STARCHMAKER 2 1 1 30 1O 90 DAYS
 
529.687-O34 CASING TIER 1 1 1 SHORT DEMONSTRATION
 
529.687-154 MAT SEWER 2 1 1 UP 10 30 DAYS
 
5't9.687-010 IIOIIOUSE WORKER 2 2 2 UP TO 30 DAYS
 
556.687-022 MOLDER, TOILET PROI)UCTS 2 1 1 30 TO 90 DAYS
 
559.684-010 PACK-ROOM OPERATOR 	 3 2 1 THREE 1O SIX MONTHS
 
559.687-014 AMPOUI E SEALER 	 2 1 1 UP 10 30 DAYS
 
562.687-014 RESIN COATER 	 2 2 2 UP 10 30 DAYS
 
563.687-010 ANTICIIECKING-IRON WORKER 	 I 1 1 UP 10 30 DAYS
 
579.684-022 MICA-PLATE LAYER, HAND 	 2 1 1 UP TO 30 DAYS
 
589.687-030 PAD MAKER 	 2 1 2 30 10 90 DAYS
 
590.687-014 PLASTIC-JOINT MAKER 	 2 1 1 30 TO 90 DAYS
 
619.687-010 COIL BINDER 	 2 1 1 UP TO 30 DAYS
 
619.687-018 PITCH FILLER 	 2 1 1 UP TO 30 DAYS
 
611.687-010 BOX BENDER 	 1 1 1 SHORT DEMONSTRATION
 
682.687-010 TRAVELER CHANGER 2 1 1 UP TO 30 DAYS
 
685.687-026 TOPPER 1 1 1 UP TO 30 DAYS
 
689.687-026 CLOTtH FRAMER 2 1 1 liP TO 30 DAYS
 
689.687-031, DROP-WIRE BUILDER 2 1 1 UP 10 30 DAYS
 
689.687-051 PEGGER, DOBBY LOOMS 2 1 2 IJP 10 30 DAYS
 
689.681-078 IIIREADER 2 1 1 IP 10 30 DAYS
 
701.687-03) POWER-CHISEL. OPERATOR 2 1 1 UP TO 30 DAYS
 
701.681-034 WEDGER, FACHINL 2 1 1 hIP TO 30 DAYS
 
706.687-018 FAN-BLADE ALINER 2 1 2 UP 10 30 DAYS
 
713.687-01(0 CIIP COAIER 2 1 1 liP TO 30 DAYS
 
713.687-014 CONTACI-LENS-FLASItlNG PUNCHER 2 1 1 UIP TO 30 DAYS
 
713.687-026 [ENS INSERTER 1 1 1 LIP 10 30 DAYS
 
713.687-038 SALVAGER 	 2 1 1 UP 10 30 DAYS
 
725.687-022 GFITIFRER 	 1 1 1 UP 10 30 DAYS
 

*----IGiiE_ EDUCATION TRAINING PROGRAM: DO-CIP RELATIONSIIIP DETERIINED BY IOWA SlAI OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



OCCUPATION: 17110 FABRICATORS, NOT 

U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 
TRAINING PROGRAM AND OCCUPATIONAL REPORI 

B3Y STANDARD OCCUPATIONAL CLASSIFICATION (1980) 

ELSEWIIERE CLASSIFIED (CONTINUED) 

PAGE 968 

------
CODE 

CLASSIFICATION OF 
I I LE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

GED-
R M L TRAINING TIME 

727.687-046 CELL IUBER, HAND 1 1 1 UP 10 30 DAYS 
729.687-022 MICA-WASHFR GlUER 2 2 2 UP 10 30 DAYS 
731.687-014 FINISIIER 
 2 1 1 UP 10 30 DAYS
 
731.687-026 MOLD FILLER, PLASIIC DOLLS 2 1 1 30 10 9(0 DAYS 
733.685-018 GROOVIING-MACItlNE OPERATOR 2 1 1 UP TO 30 DAYS
 
733.687-018 BANDER 
 2 1 1 UP TO 30 DAYS
 
733.687-066 STAMP-PAD FINISIIER 
 1 1 I SIORT DEMONSTRATION
734.684I-022 SLIDL-FASTENER REPAIRER 2 2 2 UP 10 30 DAYS
7314.687-o1() ACEIONE-BUTTON PASTER 1 1 1 UP 10 30 DAYS
734;.687-034 BUCKI E-WIRE INSERIER 1 1 1 StORIT DE4ONSTRATION 
737.687-078 LACQUER-PIN-PRESS OPERATOR 1 1 1 SIIORI DEMONSTRATION 
737.687-13'1 TAPPER, HAND 1 1 1 SIIORT DEMONSTRATION 
737.687-138 VARNISHING-UNIT OPERATOR 2 1 1 )P 10 30 DAYS 
739.684-158 TIRE MOUNTER 
 2 1 1 UP TO 30 DAYS
739.685-054 UMBRELLA TIPPER, MACHINE 1 1 1 IP 10 30 DAYS 
739.687-078 DUST-MOP MAKER 
 1 1 1 UP TO 30 DAYS 
739.687-090 FILl ER 1 1 1 UP 10 30 DAYS 
739.687-126 NAILER 1 1 1 UP 10 3( DAYS
739.687-138 PART MAKER 2 1 2 30 10 90 DAYS 
739.687-190 UMBRELLA FINISHER 1 1 1 UP 10 30 DAYS
750.684-042 TIRE-BLADDER MAKER 2 2 2 iP TO 30 DAYS 
753.681-022 FIlTER-PLACER 1 1 1 liP 10 30 DAYS 
754.687-010 LABORER, GENERAL 2 1 1 UP 10 30 DAYS 
762.687-010 BANDER 1 1 1 UP TO 30 DAYS 
762.687-062 SIIEET TURNER 
 1 1 1 UP TO 30 DAYS 
762.687-066 VENEFR-STOCK lAYER 
 2 1 1 UP TO 30 DAYS
 
764.687-042 BUNG DRIVER 
 1 I I SlOT<I DEMONSTRATION 
764.687-078 IOGSIIEAD HOOPER 1 1 1 UP TO 30 DAYS
 
761.687-090 LEAK HUNTER 2 1 1 UP 10 30 DAYS
764.687-094 LEVELER 1 1 1 1 UP TO 30 DAYS
764.687-098 PIUGGER 1 1 1 SHORT DEMONSTRATION
769.684-030 PATCHER 2 2 1 30 TO 90 DAYS 
769.687-)22 FRAME IRIMMER 2 2 1 1 UP TO 30 DAYS 
772.687-010 GLASS-WORKER, PRESSED OR BLOWN 
 2 1 2 UP TO 30 DAYS 
77. 687-0110 LACER 2 1 1 UP 10 30 DAYS 
776. 68t1-010 BE. T MAKER 2 1 2 UP 10 30 DAYS779.687-01I CARIRIDGE LOADER 
 1 1 1 SIIORT DEMONSTRATION 
782.681-042 RUG BRAIDFR, IIANI) 2 1 1 iP 10 30 DAYS 
78 .681-010 STICKER 1 1 1 UP 1O 30 DAYS
789.681-022 BUFFING TURNER-AND-COUNJER 1 1 1 UP TO 30 DAYS 
789.687-130 QUILT STUFFER 2 1 1 UP 10 30 DAYS 
7911.687-014 COLOR-CARD MAKER 2 1 1 UP TO 31 DAYS 

---- IGiEb-UCA~ioN TRAINING PROGRAM:- -CI:P-RELATiONSiP- D--EIFRMiNED BY IOWA SfAIE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY fOR INTEEiNAliONAL DEVELOPMLNI 
TRAINING PROGRAM AND OCCUPAT IONAL REPORT 

BY STANDARD OCCUPATIONA' CLASSIF ICATION (198(1) 

OCCUPATION: I7IO FABRICAlORS, NOT ELSEWIIERE CLASSItIED (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
CODE TITLE 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 


20.01406 FOOD SERVICE 


20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 


16.0402 CONCRE PLACING AND FINISHING 

47.0103 COMMUNICATION ELECTRONICS 

47.0105 INDUSTRIAL ELECTRONICS 


4t7.03U3 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 

47.03041 MINE EQUIPMENT MAINTENANCE AND REPAIR 

I17.0i02 GNSMIIIIING 

47.I I0 I MUSICAL INSTRUMENT REPAIR 

117.0'1(7 SPORTING GOODS EQUIPMENT REPAIR 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


794I.687-022 FOLDER, HAND 

794.687-050 SCRAPPER 

/94.687-054 SIRINGER 

7914.687-058 TABBER 

795.687-OI GLUER 

795.687-022 LINING CEMENTER 

795.687-030 TENNIS-BALL-COVER CEMENTER 

920.685-022 BLOCKER 


781.687-030 CUTTER, HAND 3 

782.687-0514 TAPE STRINGER 

784.681-04i6 LINER 

789.687-102 MONOGRAM-AND-LETtER PASTER 

789.681-151 RIVETER, HAND 

789.687-170 STEAMER 


529.687-122 KISS SETTER, HAND 


780.684-066 FILLER 

780.687-0146 STUFFER 

579.587-010 ROUJND-UP-RING HAND 

726.687-010 ELECTRONICS WORKER 


709.687-050 TUBE BENDER, HAND 2 

726.684i-030 ENCAPSULATOR 

726.687-010 ELECTRONICS WORKER 


529.684-018 SIEVE MAKER 


630.687-010 PULLEY MAINTAINER 


736.6811-03(0 FRONI-SIGHT ATIACIIER 

730.684-014 BELL-NECK HAMMERER 


-732.587-010 GOLF-BAIL TRIMMFR 
732.687-018 BASE FILLER 

732.687-026 GOLF-CLUB WEIGIITER 
732.6C,-034 IACER 
732.o87-04)2 LINING INSERTER 
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(-GED-

R M L TRAINING TIME
 

2 1 1 30 TO 90 DAYS
 
2 1 1 UP IO 30 DAYS 
I 1 1 311ORI DEMONSTRATION 
I 1 1 SHORT DEMONSTRATION 
1 1 1 UP TO 30 DAYS 
I 1 I SHORT DEMONSTRATION 
I I I UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

1 1 1 UP TO 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
2 1 1 tJP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UIP TO 30 DAYS 

1 1 1 THREE TO SIX MONTHS 

2 1 1 UP 10.30 DAYS 
1 1 1 SHORT DEMONSTRATION 

2 1 2 30 IO 90 DAYS 

2 1 2 tJP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 2 UP TO 30 DAYS 

2 1 1 UP TO 30 DAYS 

1 1 1 30 10 90 DAYS
 

2 1 1 UP TO 30 DAYS 

2 1 1 UP 10 30 DAYS 

2 1 1 UP TO 30 DAYS 
1 1 1 -SHORT DEMONSTRATION 

2 1 1 UP 1O 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP 10 30 DAYS 

IIIiGIIR EDUCATION TRAINING PROGRAM: DOL-CIP RELATIONShIP DETERMINED BY IOWA STAl OCCUPATIONAL INFORMATION 

COORDINAIING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM 1HE 1985 NOICC MASTER CROSSWALK 
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U.S. AGENCY FOR INIERNAIONAL DEVELOPMENT 
 PAGE 970
 
TRAINING I'ROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 7140 FABRICATORS, NOT ELSEWIIERE CLASSIFIED 
 (CONTINUED)
 

IOWA STATE OCCUPATIONAL INFORMATION
 

CODE 
CLASSIFICATION OF 

HITLE 
INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY Of 

CODE II ILE 
OCCUPATIONAL TITLES--------

R 
l)-

M I IRAINING TIME 

732.681-050 MOLD STRIPPER 1 1 1 UP 1O 30 DAYS 
732.687-058 MOLDER, WAX BAI L 2 1 1 liP TO 30 DAYS 

4i7.04i08 WATCII REPAIR 715.687-010 BAND AITACHER 1 1 1 UP 1O 30 DAYS 
715.681-030 fOOT STRAIGHTENER 2 1 1 UP 10 301DAYS 
715.681-038 IIAIRSPRING CUTTER 1 2 1 1 UP TO 30 DAYS 
715.687-04.6 HAMMER ADJUSTER 1 1 1 SHORT DEMONSTRATION 
715.687-078 MAINSPRING FORMER, 
715.687-082 MAINSPRING FORMER, 

ARBOR END 
BRACE END 

2 1 2 UP 
2 1 1 UP 

10 
TO 

30 DAYS 
30 DAYS 

715.687-094 MOUNTER, CLOCK AND WATCII HANDS 1 1 1 IP 1O 30 DAYS 
715.687-122 SPRING LAYER 2 1 1 UP TO 30 DAYS 

48.0202 BOOKBINDING 794.687-026 FORWARDER 2 1 1 30 TO 90 DAYS 
7911.687-030 GLUER AND ST ICER, HAND 2 1 1 liP TO 30 DAYS 

48.0205 TYPESETING, MAKE-UP, AND COMPOSITION 6511.687-014 PAGFR 2 1 1 iP TO 30 DAYS 

48.0303 UPHOLSTERING 780.681-066 FILLER 2 1 1 UP TO 30 DAYS 
780.687-010 BORDER MEASURER AND CUTTER 1 1 I SHORT DEMONSTRATION 
780.687-o14 CLIPPER AND TURNER 
780.687-046 STUFFER 

1 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 

780.687-050 TUFTER, HAND 2 1 1 UP TO 30 DAYS 
4t8.0304 SLIOE AND BOOT REPAIR 753.684-030 ROlLER-STITCIIER 2 1 1 UP 10 30 DAYS 

753.687-01I DEBRANDER 1 1 1 UP TO 30 DAYS 
753.687-030 MOLD FILLER AND DRAINER 2 1 1 UP TO 30 DAYS 
788.687-010 ANTISQUEAK FILLER 1 1 1 UP 1O 30 DAYS 
788.681-014 BOTTOM BLEACHER 1 1 1 UP 1O 30 DAYS 
788.687-030 CEMENTER, HAND 2 1 1 UP TO 30 DAYS 
788.687-091 MOLDER. SLICE PARIS 2 1 1 UP 10 30 DAYS 
788.687-102 PECCER 
788.687-118 SHANK-PIECE TACKER 

2 1 1 UP TO 31) DAYS 
1 1 1 UP TO 30 DAYS 

788.687-14.2 TABLE WORKER 2 1 1 UP TO 30 DAYS 
788.687-151 VAMP CREASER 2 1 1 LIP TO 30 DAYS 
788.681-158 VAMP-SIRAP IRONER 1 1 1 UP TO 30 DAYS 
788.687-162 WlT-BUTTER, IIAND 2 1 1 IP TO 30 DAYS 

48.0502 FOUNDRY WORK 512.687-010 CONDENSER SETTER 2 1 1 UP TO 31 DAYS 
512.68 7-0llt 
514.567-010 

IlI RI) HELPER 
MOLD WORKER 

2 
2 

1 
1 

1 
1 

30 
30 

TO 
TO 

90 
90 

DAYS 
DAYS 

518.681-O114 FOUNDRY LABORER, COREROOM 2 1 1 UP 10 30 DAYS 
519.667-01(0 CARBON SETTER 3 1 1 30 TO 90 Dt.YS 

* IIGiHR EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DEIERMINED BY 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 
NOICC MASTER CROSSWALK
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IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL. CIASSIFICATION (1980)
 

OCCUPATION: 77110 FABRICATORS, NOT ELSEWHERE CLASSIFIED 	 (CONTINUED)
 

------CIASSII ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GET)-
CODE lITIF CODE TITLE R 14 I TRAINING TIME 

519.687-010 CELL PLASTERER 2 1 1 30 1O 90 DAYS 
519.687-03'1 RODDING-ANODE WORKER 2 1 1 30 TO 90 DAYS 

48.05(03 MACIIINE IOOL OPERATION/MACIIINE SHOP 	 701.687-018 COLD-PRESS LOADER 2 1 2 30 TO 90 DAYS
 

48.0504 MITAL FABRICATION 	 709.687-062 WIRE-BASKET MAKER 2 1 1 UP TO 30 DAYS 

118.0506 SIIEI ME IAL 	 703.685-010 PAIl BAILER 3 1 2 30 TO 90 DAYS 

148.0601 INDQSIRIAL CERAMICS MANUFACTURING 	 573.687-010 BEDDER 2 1 1 30 TO 90 DAYS 
579.684-018 KILN-FURNITURE CASIER 2 1 1 THREE TO SIX MONTHS 
673.687-010 ,JOINER 2 1 1 UP TO 30 DAYS 

418.0602 JEWEIRY DESIGN, FABRICATION, AND REPAIR 	 700.687-062 PREPARER 2 1 1 UP TO 30 DAYS 
734.687-046 BUIION-AND-BUCKLE MAKER 2 1 1 30 TO 90 DAYS 
7311.687-058 IOT-STONE SETTER 1 1 1 UP TO 30 DAYS 
735.687-034 STONE SETTER 1 1 1 UP TO 30 DAYS 
735.687-0412 WIRE DRAWER 2 1 1 UP TO 30 DAYS 
770.687-010 ARTIFICIAL-PEARL MAKER 1 1 1 UP 10 30 DAYS 

49.0306 MARINE MAINTENANCE 	 809.667-010 ttULL AND DECK REMOVER 2 1 1 30 T0 90 DAYS 

SHIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAT IONAL DEVELOPMENT PAGE 972
TRA IN I NG PROGRAM AND O(;CU PA I ONAL RE POR I


BY SIANDARD OCCUPATIONAL CIASSIFICATION !1980)
 

OCCUPATION: 7750 

IIAND WORKING OCCUPArIONSIhese workers perform jobs that must he done by hand. lhey may sew trimmings and butt ons or weave cloth. Others cast or mold pro­ducts in wax, plastic, or plaster. Some shape dough or archery bows. Some roll and trim cigars.lures, or They may dip candy, tint fishingstain and wax furniture. Some engrave or etch letters in metal or letter posters. llandworkers may also grind and polishwatch parts, plastic eyes fnr implants, or remove defects in molds. 

CASSII ICATION OF
.... - INSTRUCTIONAL PROGRAMS ...... .......-DICIIONARY Of OCCUPATIONAL TITLES--------- (;E-D-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME 

-- iiiGiL EUCAION-R--AIING PR--ORAM:- OiciP RELAiIONSII -DEERM4I NED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. 
OTHER DOT-CIP RELA1IONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPAT IONAL REPORI
 

13Y STANDARD OC':iPA IONAI_ CLASSIFICATION (1980)
 

OCCUPATION: 7752 

People in th
aged items. 

ese jobs 
Others 

sew 
sow 

or weave 
trimmings, 

items sLh 
casings, 

as fab
stutffed 

HAND 
ric or 
toys, 

SEWING 
cloth, 
button 

OCCUPATI ONS 
using handtnols 
holes, or shoes. 

or hahd-held power tools. Some mend torn or dam.­

.... -	 INSIRUCIIONAL PROGRAMS ...... DICIIONARY OF OCCUPAIlONAI TIT[LES-------- -GD-
CLASSIFICAIION OF -

CODE IITI.E CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 683.684-03(0 WEAVER, HAND LOOM 14 1 2 ONE TO TWO YEARS
 
687.684-010 RUG IOOKER 	 3 1 2 SIX TO 12 MONTHS
 
739.384-014 FOUNDATION MAKER 3 2 1 SIX [0 12 MONTHS 
739.684-162 UMBELL[.A TIPPER, HAND 2 1 1 UP TO 30 DAYS 
782.6814-042 ME NDER 	 1 2 THREE 10 SIX MONTHS
 
782.6841-062 WEAVER, HAND 2 1 2 30 1O 90 DAYS
 
782.687-018 CLOTH-BALE HEADER 1 1 1 UP TO 30 DAYS
 
782.687-046 SACK REPAIRER 2 1 1 UP TO 30 DAYS
 
789.1484-0111 FINISHER, HAND 3 1 2 SIX TO 12 MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 782.684;-030 HOSIFRY MENDER 3 1 2 1IIREE I0 SIX MONTHS
 
782.684-050 PASSEMINIERIE WORKER 2 1 1 IIIRIC 10 SIX MONTHS 
782.687-058 THREAD MARKER 2 1 2 UP TO 30 DAYS 
784.684-022 DECORATOR 2 1 2 30 10 90 DAYS 
784l.684-042 HAT MAKER 3 1 2 SIX TO 12 MONTHS 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 	 782.684-050 PASSEMENIERIE WORKER 2 1 1 lllREL. 10 SIX MONTHS
 

782.664-058 SEWER, HAND 	 2 1 1 3(0 10 90 DAYS 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 	 782.684-058 SEWER, HAND 2 1 1 30 10 90 DAYS
 

147.0407 SPORING GOODS EQUIPMENT REPAIR 	 732.684-034 BASEBALL SEWER, iAND 2 1 1 30 TO 90 DAYS
 
732.684-050 FEATHER STITCHER 2 1 1 30 TO 90 DAYS
 

148.0202 BOOKBINDING 	 977.6841-022 STITCHER, HAN) 2 1 1 THREE TO SIX MONTHS 

18.0304 SIIOE AND BOOT REPAIR 	 788.684-054 HlAND SEWER, SHOES 2 1 1 UP 1O 30 DAYS
 
788.684-110 SOLE SEWER, HAND 3 1 3 ONE 10 TWO YEARS
 

48.01103 SLAUGII;ERING AND BUTCHERING 	 529.687-030 CASING SEWER 2 1 1 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION 
COORDINAIING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIHE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7753
 

HAND CUTTING AND TRIMMING OCCUPATIONS
People in these jobs use handtools and hand-held power tools to cut arid trim articles. They work in a variety of industries and
 
with a variety of' materials. For example, they may butcher livestock, bone meats, cut grooves in stone, cut mirror glass to size,make buttonholes for shoes, or trim hat brims. Some jobs require that workers be able to follow layout sheets or working drawings
and usb measuring devices. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 525.684-014 BUTCHER, FISH 
 1 1 1 UP TO 3) DAYS 
525.684-030 FISH CLEANER 
 1 1 1 UF TO 30 DAYS
 
585.681-010 FLESHER 
 3 1 2 ONE TO TWO YEARS
 
585.681-O14 FUR PLUCKER 
 3 1 2 ONE TO TWO YEARS
 
585.684-010 TRIMMER, HAND I 1 1 UP TO 30 DAYS 
590.687-022 RUG CUTTER 1 1 1 SIIORT DEMONSTRATION
700.684-038 GOLD CUTTER 3 1 2 THREE TO SIX MONTHS 
734.384-010 BUTTON-CUTIING-MACHINE OPERATOR 2 1 1 30 TO 90 DAYS 
739.684-126 MAT CUTTER 
 2 1 1 UP TO 30 DAYS
 
750.684-034 TIRE TRIMMER, HAND 
 2 1 2 UP TO 30 DAYS
 
751.387-010 STOCK PREPARER 
 2 1 1 30 TO 90 DAYS
 
751.684-014 CUFTER, HANlD 
 2 1 1 UP 10 30 DAYS 
751.684-026 PREFORM PLATE MAIFR 3 2 2 SIX TO 12 MONTHS 
751.687-010 HOSE CUTTER, HAND 2 1 1 30 
TO 90 DAYS
 
754.684-030 FINISHER, HAND 
 2 1 1 30 TO 90 DAYS
 
769.684-02 SAMPLE MAKER, VENEER 
 2 1 1 30 TO 90 DAYS
 
769.684-050 STOCK-PARIS FABRICATOR 
 3 1 1 30 TO 90 DAYS
 
771.384-010 COPER, HAND 
 3 1 2 30 TO 90 DAYS.
 
771.684-010 ROCK SPLITTER 
 3 1 1 ONE TO TWO YEARS
 
775.684-016 LEVEL-VIAL MARKER 
 2 1 2 30 TO 90 DAYS
 
779.584-010 PATTFRNMAKER 3 2 2 ONE TO IWO YEARS
 
779.681-010 MICA SPLITTER 3 2 3 THREE TO SIX, MONTHS
 
779.68't-054 
SECOND CUTTER 2 2 2 30 10 90 DAYS 
779.687-030 MICA SIZER 2 2 1 30 TO 90 DAYS
 
781.684-010 CARPET CUTTER 
1 2 2 2 THREE TO SlI'MONTHS
 
781.684-018 CUTTER. ROTARY SIIEAR 
 2 1 2 30 1O 90 DAYS
 
781.684-046 RUG CLIPPER 
 2 2 2 30 TO 90 DAYS
 
789.684-022 HAIR CLIPPER, POWER 
 2 1 1 UP TO 30 DAYS
 
789.687-126 
POMPOM MAKER 1 1 1 SIIORT DEMONSTRATION 
794.687-062 TRIMMER, HAND 1 1 1 SHORT DEMONSTRATION
 
809.687-010 DUCT MAKER 
 2 1 2 UP TO 30 DAYS
 

03.0404 FOREST PRODUCIS PROCESSING TECHNOLOGY 
 569.6814-010 LOG PEELER 2 1 1 UP TO 31) DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 
 781.584-010 CUTTER APPRENTICE,.HAND 3 1 2 SIX TO 12 MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRA!NING PROGRAM ANL OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7753 HAND CUTTING AND TRIM.IING OCCUPATIONS (CONTINUED)
 

.-...CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

781.5814-0111 CUTTER, HAND 1 3 1 2 SIX TO 12 MONTHS 
781.6841-011 CUllER, MACHINE 1 3 2 2 SIX TO 1? MONIHS 
781.684-054 SLIIIER 2 1 1 UP 10 3(0 ,AYS" 
781.687-070 TRIMMER, IIAND 2 1 1 UP 10 30 DAYS 
783.684-022 lEATHER CUTTER 3 2 2 TIIREE TO SIX MONTHS 
783.687-0111 FUR TRIMMER 2 1 2 30 TO 90 DAYS 
784.684-010 BOW MAKER 2 1 2 30 TO 90 DAYS 
784.681-050 ROUNDER, HAND 2 1 1 UP TO 30 DAYS 
789.681-050 THREAD CUTTER 2 1 1 UP .10 30 DAYS 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DEST 781.584-014t CUTTER. HAND 1 3 1 2 SIX TO 12 MONTHS 
781.684-014 CUTLER, MACHINE 1 3 2 2 SIX TO 12 MONTHS 
781.6841-034 LAY-OUT-MACHINE OPERATOR 3 1 1 THREE TO SIX MONTHS 

46.04&05 FLOOR COVERING INSTALLATION 789.484-010 DIAGRAMMER AND SEAMER 14 4 3 SIX TO 12 MONTHS 
929.381-010 CARPET CUTTER 3 2 2 SIX TO 12 MONTHS 

46.0406 GLAZING. 775.684-022 GLASS CUTTER 3 2 1 THRFE TO SIX MONTHS 
775.684-026 GLASS FINISHER 3 2 2 SIX TO 12 MONTHS 
779.684-022 GLASS CUTTER. OVAL OR CIRCULAR 2 1 2 30 TO 901 DAYS 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 629.684-014 MILLER, HEAD, ASSISTANT, WET PROCES 2 1 2 SIX TO 12 MONTHS 

417.01407 SPORTING GOODS EQUIPMENT REPAIR 732.687-078 TARGET TRIMMER 2 1 1 UP TO 30 DAYS 

117.0408 WATCH REPAIR 715.684-162 PEARLER 2 1 1 UP TO 30 DAYS 

18.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 979.684-014 ENGRAVER 2 3 1 1 ONE TO IWO YEARS 

48.0207 PHOTOGRAPHIC LABORATORY AND DARKROOM 976.487-010 PHOTOGRAPH FINISHER 2 1 1 UP 10 30 DAYS 
976.684-018 MOUNTER, HAND 2 1 1 UP TO 30 DAYS 

148.0303 UPHOLSTERING 781.584-010 CUTTER APPRENTICE, HAND 3 1 2 SIX TO 12 MONTHS 
781.684-014 CUTTER, MACHINE 1 3 2 2 SIX TO 12 MONTHS 

148.03014 SHOE AND BOOT REPAIR 751.684-018 CUTTER, I10 KNIFE 2 1 2 30 10 90 DAYS 
751.684-022 FOXING CUTTER, HOT KNIFE 2 1 1 UP TO 30 DAYS 
783.684-022 LEATHER CUTTER 3 2 2 THREE TO SIX MONTHS 
788.684-038 BUTTONHOLE MAKER 2 1 1 30 10 90 DAYS 
788.6814-042 CRIPPLE WORKER 3 1 1 30 TO 90 DAYS 
788.6814-082 OUISIDE CUTTER, HAND 3 2 2 THREE 10 SIX MONTHS 

788.687-150 TRIMMER, HAND 2 1 I UP TO 30 DAYS 

ItHGIiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198))
 

OCCUPATION: 7753 HAND CUTTING AND TRIMMING OCCUPATIONS (CONTINUED)
 

.... CLASSIfICATION OF
- INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIlTE 
 CODE TITLE R M L TRAIN:NG TIME
 

48.04,03 SLAUGHTERING AND BUTCHERING 525.664-010 MEAT DRESSER 3 2 2 ONE TO IWO YEARS 
525.6814-010 BONER, MEAT 2 1 2 THREE TO SIX MONTHS 
525.684i-018 CARCASS SPLITTER 2 2 1 30 10 90 DAYS 
525.684-022 CRAB BUTCHER 1 1 1 UP 10 30 DAYS 
525.684-026 FINAL-DRESSING CUTTER 3 1 1 TIHRITFE TO SIX MONTHS 
525.684-034 HEAD TRIMMER 
525.684-038 OFFAL SEPARATOR 

2 
2 

1 1 30 
1 1 UP 

10 
TO 

90 DAYS 
30 DAYS 

525.684-0146 SKINNER 2 2 1 UP 1O 30 DAYS 
525.684-050 STICKER, ANIMAL 2 2 1 30 TO 90 DAYS 
525.684-054 TRIMMER, MEAT 1 1 1 UP 10 30 DAYS 
525.684-058 TURKEY-ROLL MAKER 2 1 1 UP TO 30 DAYS 

48.0506 SHEET METAL 703.684-018 TEMPLAFE CUTTER 2 2 2 UP 1O "30 DAYS 
804.684-018 ROUTER OPERATOR, PORTABLE 3 1 1 THREE TO SIX MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 575.684-022 CROSSCUTTER, ROLLED GLASS 2 1 2 UP TO 30 DAYS 
575.684-038 MOLD MiNKER, TERRA COTTA 2 1 1 30 TO 90 DAYS 

48.0602 JEWELRY DESIGN, FABRICATtON, AND REPAIR 700.684-018 BRIGHT CUTTER 3 2 2 30 10 90 DAYS 
700.684-050 MESH CUTTER 3 1 2 30 10 90 DAYS 

48.0702 FURNITURE MAKING 763.684-066 SLOT ROUTER 2 2 2 UP TO 30 DAYS 

48.0703 MILLWORK AND CABINET MAKING 899.684-030 PORTABLE SAWYER 3 2 1 30 TO 90 DAYS 

419.0306 MARINE MAINTENANCE 781.384-018 SAIL CUTTER 3 2 2 THREE 1O SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED.BY IOWA SLATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7754i
 

HAND HOLDING AND CASTING OCCUPATIONS 
People in these jobs mold or cast productos or parts, using hand-held tools. They may use wax, plaster, concrete, metal, plastic, or 
other materials to make articles. They make items such as plaster dies, concrete vaults, wax candles, or metal parts. They assem­
ble molds, measuire and mix materials, potir or feed materials into the molds, and clean and finish cast articles. They may move 
large molds with hoists, heat metal or wax in melting pots, engrave letters or designs on molds or castings, and clean used molds. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITI.LE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 556.684-014 ENCAPSULATOR 3 2 1 TIIREE TO SIX MONTHS 
556.684-026 RUBBER MOLDER 2 1 1 THREE TO SIX MONTHS 
739.684-010 ARTIFICIAL-CANDY MAKER 3 2 2 SIX 10 12 MONTHS 
739.687-054; CANDLE MOLDER, HAND 2 1 1 30 1O 90 DAYS 
752.684-026 CATHETER BUILDER 2 1 1 THREE 10 SIX MONTHS 
754.684-022 CASTER 2 1 2 TIIREE TO SIX MONTHIS 
754.684-038 PLASTIC DUPLICATOR 3 2 2 SIX 10 12 MONTHS 
774.684-026 PLASIER-DIE MAKER 3 1 1 SIX TO 12 MONIHS
 
779.684i-010 CEMENT FITTINGS MAKFR 2 1 2 THRE[ TO SIX MONTHS­
779.684-014 CONCRETE-PIPE MAKER 2 1 2 30 10 90 DAYS
 
779.684-050 PLASTIC MOLDER 3 1 2 30 10 90 DAYS
 
8144.681-010 CELL MAKER 3 2 2 SIX 10 12 MONTHS
 

17.0103 DENTAL LABORATORY TECHNOLOGY 	 712.6814-034 PACKER, DENTURE 3 2 3 SIX TO 12 MONTHS
 

46.0402 CONCRETE PLACIR.1' A!r) FINISHING 	 575.684-034 LAUNDRY-TU3 MAKER 3 2 2 THREE 1O SIX MONTHS 
579.6811-010 CONCRETE-VAULT MAKER 2 1 1 UP TO 30 DAYS 

48.0304 SHOE AND BOOT REPAIR 	 753.584-010 MACIIlNE-MADE-SHOE UNIT WORKER 2 1 2 UP TO 30 DAYS 

48.0502 FOUNDRY WORK 502.684-010 LEAD CASTER 2 2 2 30 T0 90 DAYS 
502.684-022 NEEDLE LEADER 2 2 2 UP TO 30 DAYS 
5114.684-010 CASTER 2 1 1 THREE 10 SIX MONTHS 
514.684-014 LADLE POURER 2 1 1 THREE TO SIX MONTHS 
514,.6814-022 POURER, METAL 2 1 1 UP 10 30 DAYS 
518.1484-010 PLASTER MOLDER 2 3 1 2 THREE TO SIX MONTHS 
519.687-030 MACHINE-CASTINGS PIASIERER 2 1 1 UP TO 30 DAYS 

18.0601 INDUSTRIAL CERAMICS MANUFACTURING .518.'4814-010 PLASTER MOLDER 2 3 1 2 TIREE TO SIX MONTHS 
519.687-030 MACHINE-CASIINGS PIASTERER 2 1 1 UP TO 30 DAYS 
556.14814-010 SCAGLIOLA MECttANIC 2 2 1 SIX T0 12 MONIHS 
575.684-014; CASTER 
575.684-018 CASTER 

3 
2 

1 
1 

1 
1 

SIX 10 12 MONTHS 
TIIREE TO SIX MONTHS 

575.684-03J HANDI E MAKER ? 1 1 30 TO 90 DlAYS 

HIGHER EDUCATION TRAINING PROGRAM: IJO-CIP RELATIONSHIP DETERMINED BY IOWA STAII OCCUPATIONAl. INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONA. CLASSIFICATION (1980)
 

OCCUPATION: 7754 HAND MOLDING AND CASTING OCCUPATIONS 
 (CONTINUED)
 

.... 
CODE 

-CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

GED-" 
R M L TRAINING TIME 

575.6811-0142 MOLDER, HAND 
575.684-046 TERRAZZO-TILE MAKER 
575.684-050 CULTURED-MARBLE-PRODUCTS MAKER 

3 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
3 2 3 SIX TO 12 MONTHS 

700.687-022 CASTER HELPER 2 1 1 30 TO 90 DAYS 
772.684-022 WATCH-CRYSTAL MOLDER 3 1 1 THREE TO SIX MONTHS 
777.681-014 MOLD MAKER 3 1 2 SIX T0 12 MONTHS 
779.684-046 PLASTER MAKER 3 1 2 SIX TO 12 MONTHS 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.687-022 CASTER HELPER 2 1 1 30 TO 90 DAYS 

48.0604 PLASTICS 556.684-018 MOLD-FILLING OPERATOR 2 1 1 THREE 10 SIX MONTHS 
559.6811-014 PLASTIC MIXER 2 2 2 THREE TO SIX MONTHS 
777.684-014 MOLD MAKER 3 1 2 SIX TO 12 MONTHS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7755
 

HAND FORMING AND SHAPING OCCUPATIONS 
People in these jobs form or" shape materials into products or parts, using hand-held tools. They work in a variety of* industries. 
They may shape dough, candy, clay, Fabric, glass, metal, or other material. They may shape material by'rolling it Lo a desired 
thickness; guiding it through a machine; or cutting, kneading, filing, or pressing it. They use tools such as knives, scissors, 
hand irotis, sanders, or torches. They may weigh and mix ingredients. They may check finished products for defects arid may keep 
product ion records. 

.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES --------- CED-
CLASSIfICATION OF 	 ------

CODE TITLE 	 CODE TITI.[ R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 739.6814-018 BROOMMAKER 2 1 1 THRE E 10 SIX MONTHS 
752.6814-018 BIr BENDER 2 1 1 30 10 90 DAYS 
769.684-018 BENDER, HAND 2 1 1 UP TO 30 DAYS 
772.684-010 DEFECT REPAIRER, GLASSWARE 2 1 2 30 TO 90 DAYS 
772.614-014 HOT-WIRE GLASS-TUBE CUTTER 2 1 1 UP TO 30 DAYS
 
772.6814-018 WARM-IN WORKER 2 1 1 30 TO 90 DAYS 
7714.684-030 SAGGER MAKER 2 1 1 30 TO 90 DAYS 
771. 	 681-038 TURNER 3 2 2 ONE TO TWO YEARS 
789.684-014 BUFFING-WHEEL FORMER, HAND 2 1 1 30 TO 90 DAYS
 
789.684-042 RAWHIDE-BONE ROLLER 2 1 1 UP TO 30 DAYS
 
790.6811-010 BUNCH MAKER, HAND 	 2 2 1 THREE 10 SIX MONTHS 
790.684-Oli CIGAR MAKER 2 2 2 SIX TO 12 MONTHS 
790.684;-022 ROLLER, HAND 2 2 2 SIX T0 12 MONTHS 
806.684-086 MOLD LAMINATOR 3 1 1 THREE TO SIX MONTHS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 580.6811-010 BLOCKER, HAND 1 2 1 2 30 TO 90 DAYS 
580.684-0111 BLOCKER, HAND 2 2 1 2 UP T0 30 DAYS 
583.6811-010 PLEATER, HAND 2 1 2 30 TO 90 DAYS 
583.684-0114 WAIST PLEATER 2 1 2 THREE TO SIX MONTHS 
784.684-018 CAP MAKER 2 1 2 THREE TO SIX MONTHS 
7811.684-026 FLANGER 2 1 2 UP TO 30 DAYS 
784.6814-054 SIZER, HAND 2 1 1 30 TO 90 DAYS 
784.684-066 SM4OOTHER 1 1 1 UP TO 30 DAYS 
789.684-010 BOW MAKER 2 1 2 30 1O 90 DAYS 
789.684-026 MOLDER, SHOULDER PAD 2 1 1 UP TO 30 DAYS 

20.0402 BAKING 	 520.384-010 BENCH HAND 3 2 2 ONE 10 TWO YEARS 

20.01406 FOOD SERVICE 	 520.684-010 ALMOND-PASTE MOLDER 2 1 2 SIX 10 12 MONTHS 
520.684-0114 ROLLER 1 3 2 2 30 TO 90 DAYS 
520.687-018 CANDY MOLDER, HAND 2 1 1 30 TO 90 DAYS 

46.0302 ELECTRICIAN 	 709.6811-090 TIUBE BENDER, HAND 1 3 1 1 THREE TO SIX MON1HS 

w. 	 HIGHER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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U.S. AGENCY [OR INTIRNAIIONAI DEVELOPMINT 
TRAINING PROGRAM AND OCCUPATIONAL REPORT 
STANDARD OCCUPATIONAL_ CLASSIFICATION (1980) 

PAGE 980 

OCCUPATION: 7755 HAND FORMING AND SHAPING OCCUPATIONS (CONTINUED) 

....-
CODE 

CIASSIFICATION OF 
TIlT[ 

INSIRUCTIONAI. PROGRAMS ------ DICTIONARY Or 
CODE IITLE 

OCCUPATIONAL- IIILES--------­ (;ED-
R 1 1 TRAINING lIME 

47.0i07 SPORTING GOODS EQUIPMENT REPAIR 


48.0301 SIIOE.AND BOOT REPAIR 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


48.0504 METAL FABRICATION 


48.0507 TOOL AND DIE MAKING 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


48.0602 JEWELRY DESIGN, FABRICATION, AND REZPAIR 


732.364-014! SKI-BINDING FlITIR-AND-REPAIRER 

732.6811-0)1) ARROWSMlIlt 
732.684-038 BOW MAKER, PRODUCTION 
732.684-106 StlAPER, BASEBALL GlOVE 
732..681-110 SKI BASE TRIMMER 

732.684-114 SKI MOLDER 

732.684-118 SKI REPAIRER, PkO1UCTION 

732.687-010 ADIIESIVE PRIMER 


788.684-130 WRINKLE CHASER 


705.684-018 FILER ANP SANDER 

705.684-038 MOLD FINISHER 

709.484-014 STRAIGHTENER, HAND 

706.684-110 WRAPPER OPERATOR 


709.684-010 ADJUSTER 


705.684-038 MOLD FINISHER 


575.684-010 BATTER-OUT 

575.684-026 GATHERER 

700.684-071 SPINNER 

700.64-018 STRETCHER 

It 3 3 SIX TO 12 MONTHS 
2 2 2 UP 10 30 DAYS 
3 3 2 SIX TO 12 MONTHS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
3 1 2 30 1O 90 DAYS 
2 1 1 SIX TO 12 MONTIHS 
1 1 1 UP 1O 30 DAYS 

2 1 1 UP TO 301 DAYS
 

2 1 1 30 TO 90 DAYS 
3 2 2 SIX 10 12 MONTHS 
3 2 2 SIX 10 12 MONTHS 
2 2 2 UP 10 30 DAYS 

2 2 2 30 10 90 DAYS
 

3 2 2 SIX 10 12 MONTHS 

2 1 2 THREE TO SIX MONTHS 
2 1 2 SIX TO 12 MONTHS 

3 2 2 SIX TO 12 MONTHS
 
2 1 2 30 10 90 DAYS 

HHIGHER EDUCATION [RAINING PROGRAM: DO-CIP RELATIONSHIP DETERMINED BY IOWA SLATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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IRAINING; PROGRAM AND OCCUPAIIONAL REPORT 

BY STANDARD OCCUPATIONAl CLASSIFICATION (198o)
 

OCCUPAIION: 7156
 

IIANI)PAINIIN,, COAT ING, AND DECORATING OCCUPAIIONS 
These people paint. coat, or decorate articles by hand. They work in a variety of irndtsLries. They read work orders or look at 
drawings to determine'the work to be done. They may take objects apart and clean them before they work or them. lhey may measure 
and mix iiigredients to make coating soilu ions or paints or a certain color. They work with their hands ard uise tools such as 
brushes, sprayers, cloths, tubes, stenci Is, and sandpaper. 

------ CLASSIl ICATION OF INSTRUCTIONAL PROGRAMS---------------DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 TO CIP ASSIGNED 	 503.681-01) CLEANER 2 1 1 30 10 90 DAYS
 
524t.6814-022 ICER, [AND 2 1 1 30 TO 90 DAYS
 
574.684-010 GROUND LAYER 2 1 1 30 TO 90 DAYS
 
5814.6841-010 LATEXER 2 1 2 30 10 90 DAYS
 
599.687-010 BALLOON DIPPER 2 1 1 UP TO 30 DAYS
 
700.684-054 OXIDIZER 2 1 2 IJP 10 30 DAYS
 
713.684-0142 WASHER 2 1 1 30 10 90 DAYS
 
727.687-034 BATTERY-CONTAINER-FINISHING HAND 1 1 1 UP TO 30 DAYS
 
729.684-018 DIAL MARKER 2 2 2 UP TO 3(0 DAYS
 
737.687-130 SIIFLIACKER 2 1 1 30 TO 90 DAYS
 
739.384t-018 HtAIR PREPARER 3 1 1 IWO rO FOUR YEARS
 
739.687-1714 STAINER 2 1 1 UP TO 30 DAYS
 
74O.1484-010 STRIPER, HAND 	 3 2 2 ONE 10 TWO YEARS 
740.684-014 DECORATOR 3 1 1 SIX 10 12 MONTHS 
7140.6814-022 PAINTER, BRUSH 2 1 1 TIP TO 30 DAYS 
740.68I4-026 TOUCI-UP PAINTER, HAND 2 1 1 UP 10 304DAYS 
710.687-01(0 BUTTON SPINDLER 1 1 1 UP 10 30 DAYS 
740.687-01l4 FUNNEL COATER, HIANI) 1 1 I UP TO 30 DAYS 
740.687-018 PAINTER, EMBOSSED OR IMPRESSED LETT 2 1 1 UP TO 30 DAYS 
740.687-022 PAINTER, PANEL EDGE 1 1 1 UP TO 30 DAYS 
711.684-010 ARTIST, MANNEQUIN COLORING 3 1 2 THREE TO SIX MONTHS 

741 .6811-014 lOAM-GUN OPERATOR 3 2 2 3) TO 90 DAYS 
741.684-018 PAINTER, AIRBRUSIt 3 1 1 SIX 1O 12 MONTHS 
71.16814-022 PAINTER, MIRROR 3 2 2 THREE TO SIX MONTHS 
741.687-018 PAINTER, SPRAY 2 2 1 1 UP TO 30 DAYS 
7111.687-022 STRIPER, SPRAY GUN 2 1 1 UP TO 30 DAYS 
742.684-010 RUBBER 2 1 1 30 TO 90 DAYS 
7'42.68l-014 STAINER 2 1 1 30 TO 90 DAYS 
719.684-010 DECAL APPI IER 2 1 1 UP TO 30 DAYS 
749.6814-018 DECORATOR, LIGIITING FIXTURES 3 1 2 30 10 90 DAYS 
749.6814-022 EDGE STAINER 2 2 1 1 301 TO 90 DAYS 
749.684-026 FINISHER 2 .1 1 fIIREL TO SIX MONTHS 
719.68'4-030 FRAME TRIMMER 1 2 1 1 UP TO 30 DAYS 
149.684-038 PAINTER, TOUCII-UP 	 3 1 1 THREE TO SIX MONTHS
 

ItHIGlER [DUCATION IRAINING PROGRAM: DOI-CIP RELAlIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7756 HAND PAINTING, COATING AND DECORATING 	OCCUPATIONS 
 (CONTINUED)
 

CLASSIFICATION OF ------

CODE ITIILE 

.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 R M L TRAINING TIME
 

749.684-012 PUTTY GLAZER 2 1 1 30 TO 90 DAYS 
749.684-046 STOVE REFINISHER 2 1 1 30 TO 90 DAYS 
71#9.687-014 KEG VARNISHER I 1 1 UP 10 30 DAYS 
749.687-022 PAINIER, SKI EDGE 	 2 1 1 UP ro 30 
DAYS
 
7149.687-026 PLASTERER 2 1 1 UP 10 30 DAYS
 
763.687-022 DRAWER WAXER 
 1 1 1 SHORT DEMONSTRATION
 
7641.687-026 BARREL LINER 2 1 1 -UP 10 
30 DAYS
 
773.684-010 COLORER 
 3 2 3 THREE TO SIX MONTHS
 
773.6814-014 PASTER 2 1 1 30 TO 90 DAYS 
7714.684-O14i DIPPER 3 1 1 SIX TO 12 MONTHS 
779.687-018 GLASS-BULB SILVERER 1 1 1 UP TO 30 DAYS 
781.687-054 RUG-BACKING STENCILER 
 2 1 1 30 10 90 DAYS 
783.681-010 FUR BLENDER 3 1 2 ONE ro TWO YEARS

920.687-026 BANDER, HAND 1 1 	1 SHORT DLMONSTRATION

920.687-178 STENCILER 
 1 1 1 UP 10 30 DAYS
 

17.0103 DENTAL LABORATORY TECHNOLOGY 	 712.684-G30 OPAQUER 3 2 2 THREE TO SIX MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 782.6811-051 PINNER 
 2 1 1 30 TO 90 DAYS
 

20.0402 BAKING 	 5214.684-011 DECORATOR 2 1 1 30 TO 90 DAYS 

20.0406 FOOD SERVICE 	 5214.684-010 CANDY DIPPER, llAND 2 1 1 IIREE TO SIX MONTHS 
524.684-018 ENROBING-MACHINE CORDER 2 1 	1 'THREE TO SIX MONTHS
 

46.0114 DRYWALL INSTALLATION 	 842.6814-010 DRY-WALL SPRAYER 3 2 1 THREE 10 SIX MONTHS 

46.01408 PAINTING AND DECORATING 	 599.682-010 PAINTER, ELECTROSTATIC 3 2 3 THREE TO SIX MONTHS 
842.6814-010 DRY-WALL SPRAYER 3 2 1 THREE TO SIX MONTHS 

17.0105 INDUSTRIAL ELECTRONICS 	 721.687-010 CLEANER AND PREPARER 
 1 1 1 UP TO 30 DAYS
 

47.0107 MOTOR REPAIR 	 721.687-010 CLEANER AND PREPARER 1 1 1 LIP 10 30 DAYS
 

17.01407 SPORTING GOODS EQUIPMENT REPAIR 	 732.687-061? 
PAINTER AND GRADFR, CORK 	 2 1 1 UP TO 30 DAYS
 

1;7.01408 WATCH REPAIR 	 715.684-138 LACQUERER 1 1 1 UP TO 30 DAYS 
715.687-098 PAINTER, CLOCK AND WATCH HANDS 1 1 1 UP TO 30 DAYS 

17.0603 AUTOMOTIVE BODY REPAIR 	 7141.6814-026 PAINTER, SPRAY 1 3 2 2 SIX TO 12 MONTHS 

8143.6811-011 UNDERCOAJER 
 2 1 1 301 TO 90 DAYS

845.687-010 DEADENER 1 1 	1 SHORT DEMONSTRATION 

HIGHER EDUCATION TRAINING PROGRAM: DOI-ClP RELAIONSIIIP DEiERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIIE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUJPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7156 HAND PAINtIING, COATING AND DECORATING OCCUPATIONS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE rLE CODE TITLE R M L TRAINING TIME 

418.0202 BOOKBINDING 7419.681-010 DIPPER AND DRIER 1 1 1 UP 10 30 DAYS 

971.6811-014 INLAYER 3 1 1 THREE TO SIX MONTHS 

48.0203 COMMERCIAl ART 970.681-)111 COLORER 3 1 2 TIIREE 10 SIX MONTIIS 

18.0205 TYPESEIlING, MAKE-UP, AND COMPOSITION 971.681-010 BLOCKER 2 3 2 2 THREE 10 SIX MONIHS 

18.0206 LIIIIOGRAPHY, PHOTOGRAPHY, AND PLAT-MAKIN 971.681t-0111 STAGER 3 2 1 IHREE TO SIX MONTHS 

48.0210 PIIOTOENGRAVING *971.6811-010 BLOCKER 2 3 2 2 IIREE TO SIX MONTHS 
*971.6814-0114 STAGER 3 2 1 THREE TO SIX MONTHS 

4,8.0304, SHOE AND BOOT REPAIR 788.6841-066 INKER 2 1 1 UP 10 30 DAYS 
788.687-098 PAINTER, BOTTOM 1 1 I UP TO 30 DAYS 
78[.687-166 WHITE-SHOE RAGGER 1 1 1 IP TO 30 DAYS 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 709.684-022 BABBITTER 3 2 1 ONF TO TWO YEARS 

18.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.681-014 BOILER-OUI
735.687-018 PAINTER 

2 1 1 UP TO 30 DAYS
2 1 2 UP TO 30 DAYS 

7140.684t-010 CHARGER 1 3 1 1 30 10 90 DAYS 
740.684-O18 ENAMEWLER 3 2 2 THREE TO SIX MONTHS 
749.6811-034 LACCUERER 3 2 1 30 TO 90 DAYS 

48.06041 PLASTICS 554.6811-O!0 CAUSTIC OPERATOR 2 1 1 30 TO 90 DAYS 

48.0702 FURNITURE MAKING 742.687-01J WIPER 2 1 1 UP TO 30 DAYS 
749.684-01's DECORATOR 2 1 1 THREE TO SIX MONTHS 
749.687-030 STRIPPER 2 1 1 UP TO 30 DAYS 

IIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (19800)
 

OCCUPATION: 7751
 

HAND ENGRAVING AND PRINTING OCCUPATIONS
 
People in these jobs engrave, print, or, etch letters arid designs on objects by hand. 
 They ise handtools or hand-held power tools to
 
engrave printing plates, etch trademarks on silverware or print lettering on posters. They use drawing and measuring tools and may

cut, sand, coat, or clean articles before they engrave or imprint them. They also check their work for defects and may keep produc­
tion records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIONAR'; OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 	 CODE 
 TITLE 	 R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 7014.382-010 ENGRAVER, PANTOGRAPII 1 3 2 2 ONE 10 TWO YEARS 
704l.582-010 ENGRAVER, MACIIINE 2 3 2 2 30 TO 90 DAYS 
704.682-010 ENGRAVER, MACHINE 1 3 2 2 30 10 90 DAYS 
7041.682-014 ENGRAVER, PANTOGRAPH 2 3 2 2 30 TO 90 DAYS 
704.684-010 E ICIIER 3 2 2 ONE 10 IWO YEARS 
704.687-014 EICIIER, HAND 2 1 1 30 10 90 DAYS
 
709.684-054 MOLD STAMPER 3 3 3 ONE tO TWO YEARS
 
713.6814-022 EMBOSSER 2 1 1 30 TO 90 DAYS
 
716.681-022 OPTICAL-GLASS EICHER 3 2 2 THREE T0 SIX MONTHS
 
979.684-010 CARBON PRINTER 3 1 1 SIX TO 12 MONTHS
 

47.0105 INDUSTRIAL ELECTRONICS 	 590.681-018 ETCHED-CIRCUIT PROCESSOR 3 3 3 THREE 10 SIX MONTHS 

47.01407 SPORTING GOODS EQUIPMENT REPAIR 	 132.5814-010 BOWLING-BALL ENGRAVER 
 2 1 2 30 10 90 DAYS
 

4t7.0408 WATCH REPAIR 
 715.684-190 TRANSFERRER 	 3 1 1 30 TO 90 DAYS
 

48.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 	 979.581-010 ENGRAVER, RUBBER 3 1 1 ONE T0 IWO YEARS
 
979.681-018 ROLLER ENGRAVER, HAND 3 2 2 TWO TO FOUR YEARS
 

4,8.0207 PiOTOGRAPHIC LABORATORY AND DARKROOM 	 976.6814-010 DENSITY CONTROl PUNCHER 3 1 1 THREE TO SIX MONTHS
 

48.0208 PRINTING PRESS OPERATIONS 	 726.687-018 SILK-SCREEN PRINIIR 
 2 2 2 UP TO 30 DAYS
 

48.0209 SILK SCREEN MAKING AND PRINTING 	 704.684-0114 SILK-SCREEN ElTCHER 2 1 1 30 10 90 DAYS 
710.684-018 DIAL MAKER 3 2 2 THREE TO SIX MONTHS
 
726.681-018 SILK-SCREEN PRINIER 2 2 2 UP T0 30 DAYS
 
979.684-030 SCREEN PRINTER 3 2 2 30 TO 90 DAYS
 
979.684-0311 SCREEN PRINTER 	 2 1 1 30 TO 90 DAYS
 

HIGIER EDUCATION TRAINING PROGRAM; DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORIIINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORt
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7758
 

HAN) GRINDING AND POLISHING OCCUPATIONS 
People in these jobs grind and polish products or parts to smooth them or remove defects. They use grinding wheels, sandpaper, and 
pol ishing stories. They work in a variety of industries. They may repair defects in molds used roi castings, polish plastic eye im­
plants, grind watch parts, buff scratched mirrors, or file marble slabs. 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IIII.E CODE I I LE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 703.687-022 STEEL-BARREL REAMER 1 1 1 UP' TO 30 DAYS
 
705.68-022 GREASE BUFFER 3 1 2 THREE TO SIX MONTHS
 
705.68l-050 NIB FINISHER 2 1 2 TIIR[E 10 S!X MONTHS
 
709.684i-058 REAMER, HAND 3 1 2 SIX TO 12 MONTHS
 
713.687-034 POLISHER, IMPLANT 2 1 1 LP 10 30 DAYS
 
734.687-054i GRINDER, HAND 1 1 1 UP 10 30 DAYS
 
739.684-026 BUFFER 2 1 1 30 10 90 DAYS
 
739.684-0 h FRAME REPAIRER 2 2 2 30 10 90 DAYS
 
752.684i-022 BUFFER 2 1 1 UP 10 30 DAYS
 
761.68i-010 GOLF-CLUB FACER 3 2 1 TIIR[ 10 SIX MONTHS
 
769.684-026 OIL DIPPER 2 1 1 30 10 90 DAYS
 
771.484-010 BEVELER 	 3 2 2 SIX 10 12 MONTHS
 
775.664-010 STONE POL!SHlER, HAND 2 1 1 1THR[F 10 SIX MONTHS
 
775.684-011 EDGER, HAND 2 2 2 UP TO 30 DAYS
 
775.684-034 GLASS GRINDER 2 2 2 UP 10 30 DAYS
 
775.684-038 GLASS rOLISIiER 2 1 2 30 10 90 DAYS
 
775.681-054i PATCH SANDER 1 1 1 UP TO 30 DAYS
 
775.684-0)62 WATCH-CRYSTAL EDGL GRINDER 2 1 2 IIIREE 10 SIX MONTHS
 
779.681-030 INSPECTOR-REPAIRER, SANDSTONE 3 2 2 30 TO 90 DAYS
 
849.684-010 BOAT BUFFER, PLASTIC 1 1 1 30 10 90 DAYS
 

417.01012 GIJNSMlilING 	 736.684-018 BARREL FINISHER 2 1 2 1HREF TO SIX MONTHS
 

17.01104 MUSICAL INSTRUMENT REPAIR 	 730.6814-066 SANDER-AND-BUFFER 2 1 2 30 IC 90 DAYS
 

4i7.01108 W'AICH REPAIR 	 715.584t-018 SIONER, HAND 2 1 1 31) 10 90) DAYS
 
715.684-038 BURNISHER, BALANCE WIIEEL ARM 2 1 1 30 TO 91) DAYS
 
715.684-106 IIAND FILER, BALANCE WIIEEL 2 1 1 30 TO 90 DAYS
 
715.684,-170 POLISIER, DIAL 2 1 1 30 TO 90 DAYS
 
715.687-110 REAMER, CENTER HOI.E 2 1 1 UP TO 30 DAYS
 
770.68I-010 JEWEL GRINDER 2 2 1 2 30 10 90 DAYS
 

17.0603 AUITOMOIIVE BODY REPAIR 	 705.684I-026 GRINDER 1 2 1 2 30 TO 9(0 DAYS
 

18.0304I SHOE AND BOOT REPAIR 	 188.687-038 DRESSER 2 1 1 UP TO 3(0 DAYS
 

* 	 IiIGII-ER -EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DEIERMIED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAtK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7758 HAND GRINDING AND POLISHING OCCUPATIONS 
 (CONTINUED)
 

CLASSIFICAT!ON OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES ---------- GED-

CODE TITLE R M L TRAINING TIME
 

18.0502 FOUNI)RY WORK 519.68:1-018 MOLD DRESSER 2 1 1 IIIREE TO SIX MONTHS 
705.384-010 SCRAPER, HAND 3 1 2 ONE TO TWO YEARS
 
809.684-026 GRINDER-CHIPPER 2 2 1 1 30 TO 90 DAYS
 

18.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 705.3841-010 SCRAPER, HAND 3 1 2 ONE 10 TWO YEARS
 
705.4814-010 FILER, HAND. TOOL 3 2 2 ONE 10 TWO YEARS
 
705.6814-026 GRINDER 1 
 2 1 2 30 TO 90 DAYS
 
705.6811-030 GRINDER-CHIPPER 1 3 2 2 THREE TO SIX MONTHS
 
705.684-054i PIPE BUFFER 
 2 1 1 UP 10 30 DAYS
 
705.681-062 POIISHER AND BUFFER 2 
 2 1 2 UP T0 30 DAYS
 
706.684-098 VALVE GRINDER 
 3 2 2 SIX 10 12 MONTHS 

4,8.05014 METAL FABRICATION 705.6811-0116 NEEDLE POLISHER 2 1 1 30 TO 90 DAYS 
705.687-018 METAL SANDER AND FINISHER 2 1 1 30 TO 90 DAYS
 

18.0507 TOOL AND DIE MAKING 705.484-010 FILER, HAND, TOOL 3 2 2 ONE TO TWO YEARS
 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 700.684-034 FILER 
 3 1 2 30 TO 90 DAYS
 
700.687-058 POLISHER 
 2 1 2 30 TO 90 DAYS
 
735.684-0114 STONER 
 2 1 2 lkiREE TO SIX MONTHS
 

48.07(i MILIWORK AND CABINET MAKING 761.687-010 SANDER, HAND 1 1 1 UP 10 30 DAYS 

49.0306 MARINE MAINTENANCE 809.684-022 FINISHER, FIBERGLASS BOAT 
PARTS 2 1 1 30 TO 90 DAYS
 

T HIGHER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAN AND OCCUPATI'NAL REPORT
 

BY STANDARD OCCUPAIlONAL CLASSIFICATION (1980)
 

OCCUPATION: 7759
 

HAND WORKING OCCUPATIONS, MISCELLANEOUS 
People in these jobs work with their hands, handtools, or hand-held power tools to help make or process products or materials. They 
work in, a wide variety or jobs and settirigs, and perform a variety of tzsks. For example, they may remove stains from clothing at a 
laundry, dye shoes for customers at a shoe shop, fill ladles with molten metal at a foundry, or retread tires at a tire shop. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLt R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 369.6814-018 UMBRELLA REPAIRER 2 1 2 THREE !0 SIX MONTHS 
511.687-022 SKIMMER, REVERBERATORY 2 1 1 30 10 90 DAYS 
520.687-030 FILLER MIXER 2 1 1IUP O 30 DAYS 
520.687-0341 FOOD MIXER 2 2 2 UP 10 30 DAYS 
520.687-062 SPICE MIXER 2 2 2 Ui 10 30 DAYS 
521.687-070 HONEYCOMB DECAPPER 2 1 1 30 10 90 DAYS 
522.684-010 PICKIER 2 2 2 30 TO 90 DAYS 
529.686-014 CANNERY WORKER 2 2 2 UP 10 30 DAYS 
543.666-010 FURNACE WORKER 2 2 2 UP 10 30 DAYS 
550.584-010 FLUX MIXER 3 1 1 TIIREE TO SIX MONTHS 
550.684-010 COAGULATING-BAII 41XER 3 2 2 THREE TO SIX MONTHS 
550.6841-0114 DYE WEIGHER 2 1 2 30 10 90 DAYS 
550.6814-018 PAINT MIXER, HAND 2 1 1 30 10 90 DAYS 
550.684-022 PRIMING-POWDER-PREMIX BLENDER 2 1 2 30 10 90 DAYS 
551.687-014 BRINE MAKER 2 1 1 30 TO 90 DAYS 
557.6814-014 JET WIPER 2 1 1 UP 10 30 DAYS 
559.687-034 EGG PROCESSOR 2 1 1 UP 10 30 DAYS 
569.687-026 WOOD HACKER 2 1 1 30 TO 90 DAYS 
570.484-010J MIXER, DIAMOND POWDER 2 2 2 ITHREE 10 SIX MONTHS 
580.687-0141 tilDE SIREICHER, HAND 1 1 1 SHORT DEMONSTRATION 
589.687-0116 TUBE COVERER 1 1 1 UP TO 30 DAYS 
590.4614-010 PROCESSOR, SOLID PROPELLANT 3 3 3 THREE TO SIX MONTHIS 
599.687-026 SIPIION OPERATOR 2 1 1 UP TO 30 DAYS 
683.6814-01l1 DRAWER-I.N, HAND 3 1 2 IITR[E O SIX MONTHS 
687.464-010 RUG-FRAME MOUNTER 2 1 2 30 TO 90 DAYS 
687.684-Olli TUFTER 2 1 1 THREE 10 SIX MONTHS 
689.587-010 NUMBERER AND WIRER 2 I 1 UP TO 30 DAYS 
689.684-014 DRAWER-IN, SIIICH-BONDING MACHINE 2 1 1 LiP IO 30 DAYS 
691.667-010 PNEUMATIC JACKETER 1 1 1 UP 10 30 DAYS 
700.687-018 BRIMER 1 1 1 UP 10 30 DAYS 
709.684-042 HAND STAMPER 2 1 2 30 10 90 DAYS 
712.684-038 REFINER 3 2 2 THREE TO SIX MONTHS 
7112.687-014 COILER 2 1 1 UP TO 30 DAYS 
713.684t-018 BENCH WORKER 2 1 1 30 TO 90 DAYS 
713.684-0126 EYEGLASS-FRAME TRUFR 2 1 2 30 TO 90 DAYS 

IIIGHER EDUCATION TRAINING PROGRA4: DOT-CIP RELAIlONSHIP DEIERMINED FY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER COT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7759 MISCELLANEOUS HAND WORKING OCCUPATIONS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIO;jARY OF OCCUPATIONAL TITLES---------

CODE TITLE 
 CODE TITLE 


716.6814-010 BLOCKER, IIAND 

727.687-058 FORMING-PROCESS-LINE WORKER 

734.684-026 WIRE-FRAME DIPPER 

737.687-090 MIXER 

739.6814-022 BRUSH MATERIAL PREPARER 

739.684-054 DEICER FINISIER 

739.684-062 FINISHER, BRUSII 

739.6814-070 FORM COVERER 

739.684-082 FURNITURE ASSEMBLFR-AND-INSTALLR 

739.684-102 LAST MARKER 

739.684-118 MANNEQUIN MGJNTER 
739.684-122 MANNEQUIN SANDER AND I INISIIER 
739.684-142 PAINT-ROLLER COVERMAKER 
739.684-178 WOVEi '. OOD SHADE ASSEMBLER 
739.687-070 DIGGER 

739.687-162 PULL-OUT OPERATOR 

749.687-018 MASKER 

750.684-022 TIRE BUILDER 

750.684-026 TIRE GROOVER 

750.6814-038 TIRE VULCANIZER 

750.684-046 TUBE BALANCER 

752.684-034 PADDED-PRODUCTS FINISHER 

754.6814-026 DRILLER, HAND 

759.684-014 BASE-PLY HAND 

759.684-034 FOLDER-TIER 

759.684-016 PATCHER, BOWLING BALL 

759.684-058 SPLICER 

769.6814-014 BASKET PATCHER 

770.687-0341 ROCK BREAKER 

774.684-010 BISQUE CLEANER 

774.684-018 FINISHER 

775.684-050 MARK-UP DESIGNER 

775.687-010 FINISHER 

775.687-014 GLASS DRILLER 

779.684-018 FETTLER 

779.684-034 LEVEL-VIAL_ SEALER 

779.687-010 BREAKER 

779.687-034 STOCK SHEETS CLEANER-INSPECTOR 

782.684-026 FISH-NET STRINGER 

789.381-014 SAMPLE SELECTOR 

789.684-034i PARACHUTE FOLDER 

789.684-046 RIGGER 


PROGRAM: DOT-CIP RELATiONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

PAGE 988
 

GED-

R M L TRAINING TIME
 

3 1 1 30 10 90 DAYS
 
2 1 1 UP 10 jo DAYS
 
2 1 1 UP TO 30 DAYS
 
2 2 2 UP rO 30 DAYS
 
2 1 1 SIX TO i2 MONTHS 
2 2 2 THREE 10 SIX MONTHS
 
2 1 2 30 1O 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 2 1 THREE TO SIX MONTHS
 
2 1 1 UP 1O 30 DAYS
 
3 2 2 SIX 1O 12 MONTHS 
3 1 1 30 TO 90 DAYS
 
2 1 1 LIP 10 30 DAYS
 
2 2 2 30 10 90 DAYS 
2 1 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 10 90 DAYS
 
2 1 2 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 2 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 i 1 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS
 
2 1 2 UP 1O 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 THREE 10 SIX MONTHS
 
2 1 1 THREE TO SIX MONTHS
 
3 2 3 30 TO 90 DAYS
 
2 1 1 UP 1,, 30 DAYS
 
2 1 2 UP 1G 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
3 2 2 THP[E TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 

SHIGHER EDUCATION IRAINING 
COORDINATING COMMITTEE. 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7759 MISCELLANEOUS HAND WORKING OCCUPATIONS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES,--------
CODE TITLE CODE TITLE 

789.687-098 MIXER 
790.684-018 PATCH WORKER 
795.684-014 EDGE STRIPPER 
795.684-018 GLOBE MOUNTER 
843.684-010 STEEL-PLATE CALKER 
899.6814-038 STRIPPER AND TAPER 
912.684-O10 PARACHUTE RIGGER 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 361.684-018 SPOTTER 
362.6814-010 DRY CLEANER, HAND 
362.684-018 FUR CLEANER, HAND 
362.684-022 FURNITURE CLEANER 
363.684-018 PRESSER, HAND 
364.6814-018 SPRAYER, LEATHER 
369.384-010 HATTER 
369.384-014 RUG CLEANER, HAND 
369.587-010 VAULT CUSTODIAN 
369.684-010 FUR GLAZER 
582.684-014 SPOT CLEANER 

20.0302 CLOTHING MAINTENANCE AIDE 361.684-018 SPOTTER 
362.684-010 DRY CLEANER, HAND 
362.684-018 FUR CLEANER, HAND 
363.6814-018 PRESSER, HAND 
369.384-010 HATTER 
582.684-0114 sPor CLEANER 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 589.687-014 CLOTH FOLDER, HAND 
781.287-010 CLOTHING-PATTERN PREPARER 
781.384-014 MARKER 1 
781.687-042 MARKER 
781.687-046 MARKING STITCHER 
782.684-014 CROCHlETER, HAND 
782.684-018 EMBROIDERER, HAND 
784.684-014 BRIM IRONER, HAND 
784.684-062 SI ICKER 
784.687-018 CROWN POUNCER, HAND 
784.687-062 SINGER 
784.687-074 STRAW-HAT BRUSHER 

20.0304 CUSTOM APPAREL/GARMENT SEAMSTRESS 781.287-010 (,I_OHING--ATTERN PREPARER 
782.684-014 CROCHETER, HAND 

-GED-

R M L TRAINING TIME
 

1 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 2 THREE 10 SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
3 2 2 SIX 10 12 MONTHS 

3 1 1 30 TO 90 DAYS
 
2 1 1 30 1O 90 DAYS 
3 1 2 SIX 10 12 MONTHS 
2 1 2 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 2 THREE 10 SIX MONTHS 
3 1 2 ONE 10 TWO YEARS
 
3 1 2 SIX TO 12 MONTHS
 
2 1 2 30 TO 90 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 2 30 10 90 DAYS
 

3 1 1 30 10 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 1 2 SIX 10 12 MONTHS
 
2 1 1 UP TO 30 DAYS
 
3 1 2 ONE 1O TWO YEARS
 
2 1 2 30 10 90 DAYS
 

2 1 2 UP TO 30 DAYS
 
4 4 3 ONE TO TWO YEARS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 1O 30 DAYS
 
3 1 2 SIX 10 12 MONTHS
 
3 1 2 SIX 10 12 MONTHS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 10 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 

144 3 ONE TO TWO YEARS 
3 1 2 SIX 10 12 MONTHS 

"' HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETLRMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7759 MISCELLANEOUS HAND WORKING OCCUPATIONS (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------


CODE TITLE 


20.01102 BAKING 


20.04,06 FOOD SERVICE 


20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 


20.050i FLORAL DESIGN 


16.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 


46.0503 PLUMBING 


47.0407 SPORTING GOODS EQUIPMENT REPAIR 


47.0408 WATCH REPAIR 


48.0202 BOOKBINDING 


48.0203 COMMERCIAL ART 


48.0207 PIIOTOGRAPH:, LABORATORY AND DARKROOM 


48.0208 PRINTING PRESS OPERATIONS 


'48.0303 UPHOLSTERING 


48.0304 SHOE AND BOOT REPAIR 


DICTIONARY OF OCCUPATIONAL TITLES---------


CODF TITLE 


782.684-018 EMBROIDERER, HAND 


526.684-010 DOUGHNUT MAKER 


529.484-010 STEAK SAUCE MAKER 

529.684-010 FROZEN PIE MAKER 


362.684-022 FURNITURE CLEANER 


739.684-182 WREATH AND GARLAND MAKER 


670.587-010 STONE LAYOUT MARKER 


679.664-010 BED SETTER 


862.684-010 JUNCTION MAKER 


732.584-014 FINISHER 

732.684-070 FISHING-ROD MARKER 


715.584-010 DIAL REFINISHER 

715.684-010 ADJUSTER, ALARM MECHANISM 

715.684-026 BENCH HAND 

715.684-03't BLOCKER 

715.684-146 OILER 


795.684-010 CASER 


795.684-022 TIPPER 


979.684-018 LEGEND MAKER 


976.684-022 PRINT WASHER 


652.687-030 PATTERN HAND 


7,0.681-070 MATTRESS FINISHER 

7&0.684-110 TESTER, CONVERTIBLE SOFA BEDSPRIKG 


*364.68i-Ollt SHOE DYER 

788.584-014 MARKER, HAND 

788.684-050 ILA4ER 

788.684-070 INIERLACER 

788.684-098 SAMPLE SHOE INSPECTOR AND REWORKER 
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GED-


R M L TRAINING TIME
 

3 1 2 SIX TO 12 MONTHS
 

3 1 1 SIX TO 12 MONTHS
 

3 2 3 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 2 30 TO 90 DAYS
 

2 1 2 UP !0 30 DAYS
 

3 2'1 30 TO 90 DAYS
 

2 1 1 30 TO 90 DAYS
 

2 1 2 SIX TO 12 MONTHS
 

2 1 2 THREE 10 SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 

2 1 2 SIX 10 12 MONTHS
 
2 1 2 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
2 1 1 THREE TO SIX MONTHS
 
2 1 1 UP TO 30 DAYS
 

2 2 1 THREE 10 SIX MONTHS
 

2 2 1 30 TO 90 DAYS
 

2 1 2 30 TO 90 DAYS
 

2 1 1 30 TO 90 DAYS
 

2 1 1 30 TO 90 DAYS
 

3 2 2 30 TO 90 DAYS
 
3 1 2 THREE TO SIX MONTHS
 

2 2 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 2 30 TO 90 DAYS
 
3 1 2 SIX 10 12 MONTHS
 

* HIGHER EDUCATION IRAININ3 PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD nCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7759 MISCELLANEOUS HAND WORKING OCCUPATIONS (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


48.0403 SLAUGHTERING AND BUTCHERING 


48.0502 FOUNDRY WORK 


48.0505 METAL PATTERNMAKING 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


48.0702 FURNITURE MAKING 


48.0703 MILLWORK AND CABINET MAKING 


49.0306 MARINE MAINTENANCE 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


788.6814-102 SCREW REMOVER 

788.684-118 TREE DRILLER 

788.6814-126 WOOD-HEEL FINISHER 


520.687-054 SEASONING MIXER 

525.687-010 ANIMAL EVISCERATOR 

525.687-026 DRY CURER 


502.6611-010 BLAST-FURNACE KEEPER 

502.664-Oll STEEL POURER 

502.684-018 MOLD SETTER 

514.664-010 CUPOLA TAPPER 

514.664-014 TAPPER 

519.687-018 FLUX-TUBE ATTENDANT 

849.484-010 BOILER RELINER, PLASTIC BLOCK 


801.684-014 PATTERN GATER 


570.683-010 DRY-PAN CHARGER 

573.684-014 SETTER 

712.6814-018 FLANGER 

712.684-026 GLAZIER 

779.684-042 PIPE FINISHER 


763.684-030 '.AWER LINER 

763.:84-054 LEATHER TOOLER 

763.684-074 TABLE-TOP TILE SETTER 


761.684-022 PATTERN MARKER 2 


843.384-010 WOOD CALKER 
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GED-

R M L TRAINING TIME
 

2 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 10 90 DAYS 

2 1 2 UP TO 30 DAYS
 
2 2 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 

3 2 2 ONE 10 TWO YEARS
 
3 2 2 ONE TO IWO YEARS
 
3 3 3 30 TO 90 DAYS
 
2 2 2 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
3 1 2 30 TO 90 DAYS
 
2 2 1 THREE TO SIX MONTHS
 

2 1 1 TIIREE TO SIX MONTHS
 

3 2 2 S!X TO 12 MONTHS
 
2 2 1 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 

2 1 1 UP TO 30 DAYS
 
3 2 2 SIX TO 12 MONTHS
 
2 2 2 TIIREE TO SIX MONTHS
 

2 2 2 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 

IGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI 
 PAGE 992
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7800
 

PRODUCTION INSPECTORS, TESTERS, SAMPLERS, AND WEIGIIERS
These workers inspect and test products to insure that they meet specifica icns and quality control standards. [hey may test chemi­cals and drugs, ores, or coffee, for example. They keep records of weig' t, quality, and test results of products. ]hey may gradeand sort such products 'as logs, jewelry, and laundry. Some workers are Pxpediters who 
keep other workers supplied with materials,

relay instructions, and keep production records, and inspect work areas. 

CLASSIFICATION OF
.... - INSTRUCTIONAL PROGRAMS ------
 ........DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

* IIIGIIER EDUCATION TRAINING PROGRAM: 
 DOT-CIP RELATIONSIIF DETE 
RMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER 
DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 

People in these jobs 
classify objects. 

check 
These 

products 
workers are 

or obj
found 

PRO
ects 

in 

D

a 

UCTION INSP
to be sure 
variety of 

ECTORS, CHECKERS, AND EXAMINERS 
they are made correctly, or are 
settings, including laundries, 

in good co
factories, 

nditi
and 

on. 
most 

Some sor
packing 

t, group
plants. 

, or 
De­

pending upon the job, they may check products while they are being assembled or before they are shipped out for sale. 

DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 
------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS - ------


00.0060 NO CIP ASSIGNED 194.387-010 QUALITY-CONTROL INSPECTOR 3 2 2 THREE TO SIX MONTHS
 
205.367-058 TRAFFIC CHECKER 2 2 2 UP ro 30 DAYS
 
221.687-O14 TICKET PULLER 2 1 1 UP 10 30 DAYS
 
500.287-010 INSPECTOR, PLATING 3 3 3 30 10 90 DAYS
 
521.681-018 BINDER SELECTOR 2 1 1 UP TO 30 DAYS
 
521.687-022 BONE PICKER 1 I I SIIORT DEMONSTRATION
 
522.667-010 LIQUOR INSPECTOR 2 1 1 UP TO 30 DAYS
 
529.367-010 CIGAREITE-AND-flI1[R CHIEF INSPECTO 3 2 2 SIX TO 12 MONTHS
 
529.367-014 IOGSHEAD INSPECTOR 3 2 2 THREE TO SIX MONTHS
 
529.367-030 YIELD-LOSS INSPECTOR 4 3 3 SIX T0 12 MONTHS
 
529.387-026 INSPECTOR, GRAIN MILL PRODUCTS 3 2 2 30 TO 90 DAYS
 
529.467-010 TIP-LENGTH CIIECKER 3 3 2 30 1O 90 DAYS
 
529.567-010 CIGARETTE INSPECTOR 2 1 2 30 TO 90 DAY5
 
529.567-014 MARKER, COMPANY 2 1 1 30 TO 90 DAYS
 
529.666-010 CATCHER, FILTER TIP 2 2 2 UP TO 30 DAYS
 
529.666-0111 CIGARETTE-MAKING-MACHINE CATCHER 2 1 2 UP TO 30 DAYS
 
529.667-010 INSPECTOR, fl, JER TIP 2 2 2 30 10 90 DAYS
 
529.685-026 BOTTLED-BEVERAGE INSPECFOR 2 1 2 30 TO 90 DAYS
 
529.685-27, X-RAY INSPECTOR 2 1 1 UP 10 30 DAYS
 
529.687-042 CIGAR INSPECTOR 1 1 1 UP TO 30 DAYS
 
529.687-058 DEFLECIOR OPFRAIOR 2 1 1 UP TO 30 DAYS
 
529.687-074 EGG CANDLER 2 1 1 UP TO 30 DAYS
 
529.687-090 FRESH-WORK INSPECTOR 2 2 2 30 TO 90 DAYS
 
529.687-1114 INSPECTOR 2 1 2 UP TO 30 DAYS
 
529.687-118 INSPECTOR, CANNED FOOD RECONDITIONI 2 1 2 THREE TO SIX MONTHS
 
529.687-126 KOSHER INSPECTOR 3 1 1 UP TO 30 DAYS
 
529.687-1146 LIGHTOUT EXAMItNER 2 1 2 30 TO 90 DAYS
 
529.687-174 SALVAGE INSPECTOR 2 1 1 30 TO 90 DAYS 
530.687-010 RAC INSPECTOR 2 2 1 UP TO 30 DAYS 
539.367-010 FINAL INSPECTOR, PAPFR 3 3 3 SIX TO 12 MONTHS 
539.367-014 WATER-QUALITY TESTER 3 3 3 SIX 10 12 MONTHS 
539.487-010 INSPECTOR, F!BROUS WALLBOARD 3 3 2 THREE 10 SIX MONTHS 
539.667-010 CONTROL INSPECTOR 3 2 2 TIIREE TO SIX MONTHS 
542.567-010 COKE INSPECTOR 3 2 2 THREE TO SIX MONTHS 
549.367-010 INSPECTOR 3 2 2 SIX TO 12 MONTHS 

HIIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-ClP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL F.PORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

558.584-010 CELL TESTER 3 2 2 THREE rO SIX MONTHS 
559.165-010 CItECKER 3 2 2 SIX TO 12 MONTHS 
559.364-010 FURNACE-STOCK INSPECIOR 3 3 2 THREE TO SIX MONTHS 
559.387-010 INSPECTOR 4 3 2 2 SIX TO 12 MONTHS 
559.467-(l10 TEMPERATURE-CONTROL INSPECTOR 3 2 2 THREE TO SIX MONTHS 
559.5814-014 VARNISH INSPECTOR 2 2 1 30 TO 90 DAYS 
559.587-010 AMPOULE EXAMINER 2 1 2 30 TO 90 DAYS 
559.687-058 SOAP INSPECTOR 2 1 1 UP TO 30 DAYS 
561.587-010 POLE INSPECTOR 2 2 2 30 TO 90 DAYS 
569.367-010 TREATING INSPECTOR 3 3 3 30 TO 90 DAYS 
575.687-022 MAT INSPECTOR 3 2 2 30 TO 90 DAYS 
579.687-O114 DECORATING INSPECTOR 2 2 1 UP TO 30 DAYS 
579.687-026 MICA PAFCtIER 2 1 1 UP TO 30 DAYS 
582.685-026 CLOTH SHADER 2 1 2 THREE TO SIX MONTHS 
582.687-022 SItADE MATCHER 2 1 2 30 TO 90 DAYS 
585.685-090 RUG INSPECTOR 2 1 1 THREE TO SIX MONTHS 
585.687-010 BEAMING INSPECTOR 2 1 2 30 10 90 DAYS 
585.687-022 PATCHER 2 1 2 UP T0 30 DAYS 
589.387-010 INSPECTOR AND SORTER 3 2 3 THREE TO SIX MONTHS 
589.487-010 WEIGHT-YARDAGE CHECKER 3 3 3 30 TO 90 DAYS 
590.367-010 INSPECTOR 3 2 2 SIX 10 12 MONTHS 
612.687-010 HEAT READER 2 2 2 30 TO 90 DAYS 
633.667-01I MILL HAND, PLATE MILL 2 1 1 THREE TO SIX MONTHS 
616.484-010 TRUER 2 2 2 THREE TO SIX MONTHS 
622.684-022 TANK-CAR INSPECTOR 2 1 2 THREE 10 SIX MONTIS 
640.687-010 ROLL EXAMINER 2 1 2 UP TO 30 DAYS 
611.687-0114 BOX-SEALING INSPECTOR 2 1 1 UP TO 30 DAYS 
649.367-010 INSPECTOR, PAPER PRODUCTS 3 2 2 SIX 10 12 MONTHS 
6149.1487-010 INSPECTOR 3 2 2 30 TO 90 DAYS 
6419.687-018 PAPER-PATTERN INSPECTOR 2 1 1 UP TO 30 DAYS 
651.687-010 LIIIlOGRAPIED-PLAIE INSPECTOR 1 1 1 UP TO 30 DAYS 
652.567-010 CLOTH-PRINTING INSPECTOR 3 1 1 THlREE TO SIX MONTHS 
663.687-010 WOOD INSPECTOR 2 2 2 UP TO 30 DAYS 
667.687-014 LOG INSPECTOR 2 1 1 30 TO 90 DAYS 
669.687-014 DOWEL INSPECTOR 1 1 1 UP 10 30 DAYS 
669.687-026 TIE INSPECTOR 2 1 2 UP 10 30 DAYS 
679.687-010 ASBESTOS-SHINGLL INSPECTOR 2 1 2 30 TO 90 DAYS 
681.687-010 END FINDER, FORMING DEPARTMENT 2 1 2 UP TO 30 DAYS 
681.687-018 THREAD INSPECTOR 3 1 1 30 TO 90 DAYS 
681.687-030 YARN EXAMINER 3 1 2 30 TO 90 DAYS 
683 30'-(010 PATTERN-LEASE iNSPECTIOP 3 1 1 THREE TO SIX MONTHS 
683.487-010 BELTING-AND-WEBBING INSPECIOR 2 1 1 UP 1O 30 DAYS 

* HIGHER EDUCATION ]RAINING PROGRAM: DO]-CIP RELArIONSII.IP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL RLPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

6bW.684-018 HARNESS PULLER 3 1 2 THREE 1O SIX MONTHS
 
4
683.684-031 WEAVING INSPECTOR 2 1 2 30 10 90 DAYS
 

684.68 4-O10 STOCKING INSPECTOR 3 1 2 30 10 90 DAYS
 
684.687-01 REINSPECTOR 3 2 1 THREE TO SIX MONTHS
 
68(4.687-018 SIZER 3 2 1 30 TO 90 DAYS
 
685.687-010 CLOTH INSPECTOR 2 1 2 THREF 1O SIX MONTHS
 
685.687-022 PATROLLER 2 1 2 UP TO 30 DAYS
 
689.564-010 CARPET INSPECTOR, FINISHED 3 1 2 THREE TO SIX MONTHS
 
689.667-010 RUG INSPECTOR 1 2 1 2 30 TO 90 DAYS
 
689.684-01O BURLER 3 1 2 30 10 90 DAYS
 
689.685-038 CLOTH EXA, -IINER, MACHIINE 3 2 3 THREE 10 SIX MONTHS
 
689.685-078 HOUKER INSPECIOR 3 1 2 30 TO 9G DAYS
 
689.685-098 PICK-UP OPERATOR 2 1 2 UP 10 30 DAYS
 
689.687-022 CLOTH EXAMINER, HAND 2 1 1 UP TO 30 DAYS
 
689.687-082 YARN EXAMINER, SKI INS 2 1 1 30 10 90 DAYS
 
691.367-010 INSPECTOR, WIRL 3 3 3 SIX TO 12 MONTHS
 
691.387-010 INSPECTOR, INSULAIION 3 3 3 SIX TO 12 MONTHS
 
699.384-010 CrImPARATOR OPERAIOR 3 3 3 THREE TO SIX MONTHS
 
706.687-03' R ER-BEARING INSPECIOR 2 1 2 30 10 90 DAYS
 
709.364-010 INSPECTOR, MAGNETIC AND ZYGLO 3 3 3 SIX TO 12 MONTHS
 
709.587-010 INSPECTOR 2 2 2 30 TO 90 DAYS
 
709.687-022 INSPECTOR 3 2 2 Tl1REE 10 SIX MONTHS
 
709.687-030 PROOF-COIN COI.LECTOR 3 2 2 THREE TO SIX MONTHS
 
710.687-)18 CALIBRATION CHECKER 2 3 2 2 THREE TO SIX MONTHS
 
712.487-010 INSPECTOR, SURGICAL* GARMENT 3 3 2 30 TO 90 DAYS
 
712.687-022 GAS-MA3K INSPECTOR 3 2 2 THREE TO SIX MONTHS
 
712.687-026 INSPECTOR, SURGICAL INSTRUMENIS 2 1 1 UP TO 30 DAYS
 
713.384-014 INSPECTOR, EYEGLASS 3 3 2 SIX 10 12 MONTHS
 
713.667-010 INSPECTOR, CLIP-ON SUNGLASSES 2 1 2 30 TO 90 DAYS
 
713.687-022 INSPECTOR, EYEGLASS FRAMES 2 1 2 30 10 90 DAYS
 
713.687-030 LENS MATCHER 2 1 2 UP 10 30 DAYS
 
716.687-014 GLASS CHECKER 2 1 1 UP TO 30 DAYS
 
716.687-018 INSPECTOR, MUtTIFOCAL LENS 3 2 2 30 10 90 DAYS
 
716.687-022 LENS EXAMINER 2 1 2 THREE TO SIX MONTHS
 
716.687-030 LENS-BLOCK GAGER 2 1 2 UP 10 30 DAYS
 
716.681-034 WET INSPECTOR, OPTICAL GLASS 2 2 2 30 TO 90 DAYS
 
723.687-014I TESTER AND INSPECIOR, LAMPS 2 1 2 UP 10 30 DAYS
 
727.687-154 FINAL INSPECTOR 2 2 2 UP TO 30 DAYS
 
727.687-062 INSPECTOR 2 2 1 1 UP TO 30 DAYS
 
727.6bo.-66 INSPECTOR, CONTAINER FINISHING 2 2 2 UP TO 30 DAYS
 
727.-,A7-0714 MOLDED-PARTS INSPECTOR 3 2 2 30 TO 90 DAYS
 
731.667-022 INSPECTOR, TOYS 3 2 2 THREE TO SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CIECKERS AND EXAMINERS 
 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

733.687-042 INSPECTOR 
 2 1 2 30 10 90 DAYS
 
733.687-0146 INSPECTOR, BALL POINIS 
 2 2 2 30 10 90 DAYS
 
733.687-050 INSPECTOR, FINAL ASSEMBLY 2 2 2 30 TO 90 DAYS
 
733.687-05'1 INSPECTOR, RUBBER-STAMP DIE 3 1 1 1iHREE 10 SiX MONTHS
 
733.687-058 NIB INSPECTOR 3 2 2 30 TO 90 DAYS
 
733.687-062 PENCIL INSPECTOR 
 2 1.1 UP 10 30 DAYS
 
733.687-074 STENCIL INSPECTOR 2 1 1 UP 
TO 30 DAYS
 
734.684-018 INSPECTOR-REPAIRER 
 3 2 2 THREE TO SIX MONTHS
 
734.687-042 BUTTON RECLAIMER 1 1 1 UP TO 30 DAYS
 
737.137-010 INSPECTOR, CHIEF 
 4 3 3 TWO TO FOUR YEARS
 
737.364-010 PROCESS CHECKER 
 3 3 2 30 10 90 DAYS
 
737.367-010 INSPECTOR 3 
 I 3 3 ONE TO TWO YEARS 
737.387-0141 INSPECTOR 1 
 3 2 2 SIX 10 12 MONTHS
 
737.684-026 INSPECTOR, SALVAGE 
 2 2 1 UP TO 30 DAYS
 
737.685-01s SHAKER-PLATE OPERAIOR 2 1 2 UP 10 30 DAYS
 
737.687-051 INSPECIOR 2 
 3 2 2 TIIREE rO SIX MONTHS
 
737.687-058 INSPECTOR, BULLET SLUGS 2 1 2 30 TO 90 DAYS
 
737.687-062 INSPECTOR, FIREWORKS 
 2 1 2 30 TO 90 DAYS
 
737.687-066 INSPECTOR, SHELLS 2 2 1 UP 10 30 DAYS
 
737.687-106 PRIMER INSPECTOR 
 2 1 2 30 1O 90 DAYS
 
737.687-114 SALVAGER 1 
 3 1 2 TIIREE 10 SIX MONTHS
 
737.687-118 SALVAGER 2 
 3 2 2 30 TO 90 DAYS
 
73..387-010 CASKET INSPECTOR 
 3 1 1 SIX TO 12 MONTHS
 
739.814-010 CHRONOGRAPH OPERATOR 
 3 3 3 30 TO 90 DAYS
 
739.587-010 INSPECTION CLERK 
 3 3 2 THREE T0 SIX MONTHS
 
739.667-010 SPOT PICKER, MOLDED GOODS 2 1 1 30 TO 90 DAYS
 
739.687-038 BLOCK INSPECTOR 
 1 1 1 UP 10 30 DAYS
 
739.687-082 EXAMINER 
 2 1 1 UP 10 30 DAYS
 
739.687-102 GASKET INSPECTOR 
 2 1 1 UP TO 30 DAYS
 
739.687-106 INSPECTOR 
 2 1 2 30 T 90 DAYS
 
739.687-110 INSPECIOR 
 2 1 1 30 TO 90 DAYS
 
739.687-114 INSPECTOR, OIL FILTERS 
 2 2 2 UP TO 30 DAYS
 
739.687-142 PATCH DRILLER 
 2 1 1 30 TO 90 DA','S
 
739.687-146 PAICHER 
 2 1 1 30 TO 90 DAYS
 
739.687-166 SELECTOR 
 3 1 2 30 10 90 DAYS
 
739.687-182 TABLE WORKER 
 1 1 1 UP 10 30 DAYS
 
741.687-010 PAINT-SPRAY INSPECTOR 2 1 2 UP TO 30 DAYS
 
750.367-010 QUALITY-CONTRO. INSPECTOR 3 3 2 THREE 
TO SIX MONTHS
 
750.387-010 TIRE CLASSIFIER 
 3 1 2 30 TO 90 DAYS
 
750.684-018 GREEN-TIRE INSPECTOR 
 3 2 2 THREE TO SIX MONTHS
 
750.684-030 TIRE INSPECTOR 
 3 2 2 THREE TO SIX MONTHS
 
750.687-014 FIRE BALANCER 
 2 1 1 UP TO 30 DAYS
 

HIGtER EDUCATION TRAINING PROGRAM: DOl-ClP RELATIONSHIP DEfERMiNED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

750.687-018 TIRE INSPECTOR 3 2 2 THREE TO SIX MONTHS 
151.5814-010 COLD-ROLL INSPECTOR 2 1 2 THREE TO SIX MONTHS 
751.684-010 CUTTER-INSPECTOR 2 1 2 UP TO 30 DAYS 
753.1467-010 CLASSIFIER 3 2 2 30 TO 90 DAYS 
759.364-010 HOSE INSPECTOR AND PATCHIER 3 2 2 THREE TO SIX MONTHS 
759.584-010 RUBBER-GOODS INSPECTOR-TESTER 3 2 3 THREE TO SIX MONTHS 
759.687-01( DEICER INSPECTOR, PNEUMATIC 3 2 2 THREE 10 SIX MONTHS 
762.6814-022 BASKET MENDER 2 1 1 30 TO 90 DAYS 
762.687-018 BOX REPAIRER 2 2 1 1 30 TO 90 DAYS 
764.387-010 HEAD INSPECTOR 3 2 3 THREE TO SIX MONTHS 
764.387-O14 MATERIAL INSPECTOR 4 3 3 SIX TO 12 MONTHS 
764.681-o22 BARUL INSPECTOR. IIGHT 2 1 2 THREE TO SIX MONTHS 
764.687-054 CULLER 2 1 2 30 iO 90 DAYS 
764.687-086 HOGSHFAD MAI INSPECTOR 2 1 2 30 TO 90 DAYS 
769.387-010 WOODWORK-SALVAGE INSPECTOR 3 2 2 TIIREE TO SIX MONTHS 
769.687-018 CANOE INSPECTOR, FINAL 2 1 1 THREE TO SIX MONTHS 
769.687-030 INSPECTOR, PICTURE FRAMES 2 1 2 30 TO 9(0 DAYS 
772.687-Oli SPOTTER 2 1 2 UP TO 30 DAYS 
773.687-010 PASTING INSPECTOR 2 1 1 THREE TO SIX MONTHS 
774.364-010 INSPECTOR 3 2 2 SIX TO 12 MONTHS 
774.681-018 PPINT INSPECTOR 3 1 1 THREE TO SIX MONTHS 
776.487-010 GRINDING-WHEEL INSPECTOR 3 2 2 TIIREE TO SIX MONTHS 
776.667-010 INSPECTOR 3 2 3 THREE TO SIX MONTHS 
779.387-010 FINAL INSPECTOR 3 2 2 SIX TO 12 MONTHS 
779.387-014 INSPECTOR 3 2 2 ON' TO TWO YEARS 
779.687-022 INSPECTOR, GLASS OR MIRROR 3 2 2 THREE 10 SIX MONTHS 
779.687-026 MICA INSPECTOR 3 2 2 THREE TO SIX MONTHS 
782.437-010 NETTING INSPECTOR 2 2 2 30 10 9(0 DAYS 
783.687-018 IlDE INSPECTOR 3 2 2 TIHREE TO SIX MONTHS 
789.587-022 RUG INSPECTOR 2 3 2 2 THREE TO SIX MONTHS 
789.687-026 BUFFING-,WHEEL INSPECTOR 2 1 1 UP TO 30 DAYS 
789.687-050 FINISHER 2 1 1 LP TO 30 DAYS 
789.687-086 IIARNESS-AND-BAG INSPECTOR 2 1 2 UP TO 30 DAYS 
789.687-114 PARACHUTE INSPECTOR 2 1 1 UP TO 30 DAYS 
789.687-158 RUG-INSPECIOR IIEIPER 2 1 1 30 TO 90 DAYS 
790.687-018 LUMP INSPECTOR 2 1 1 UP TO 30 DAYS 
801.667-010 INSPECTOR, SHIPPING 3 1 1 THREE TO SIX MONTHS 
805.667-010 BOIL[RIIOUSE INSPECTOR 3 1 1 ONE TO TWO YEARS 
806.264-014 INSPECTOR, AIRCRAFT LAUNCHlING AND A 4 4 4 ONE TO TWO YEARS 
806.281-010 SALVAGE INSPECTOR 4 2 2 ONE TO TWO YEARS 
806.364-010 INSPECTOR, EXHAUST EMISSIONS 3 3 3 SIX T0 12 MONTHS 
8(6.3814-010 INSPECTOR, PROCUREMENT 3 2 2 SIX TO 12 MONTHS 

* HIGHER EDUCATION TRAINING PROGRAM: DO[-CIP RELATIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

----- CLASSli!CATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAl TITIES---------
CODE TITLE CODE TITLE 

806.384-014 INSPECTOR, RETURNED MATERIALS 
806.387-010 INSPECTOR, SURFACE PROCESSING 
806.387-014 WHEEL INSPECTOR 
806.6814-066 INSTALLER-INSPECIOR, FINAL 
821.364-010 UTILITIES SERVICC INVESTIGATOR 
821.367-0114 SAFETY INSPECTOR 
824.683-010 N:GtHT-PATROL INSPECTOR 
859.281-010 GRAVEL INSPECTOR 
869.367-011i MEASURER 
920.387-010 INSPECTOR, PACKAGING MATERIALS 
920.667-010 CIGARETTE-PACKAGE EXAMINER 
920.667-0111 SNUFF-CONTAINER INSPECTOR 
920.687-050 CAN INSPECTOR 
920.681-(70 CARTON INSPECTOR 
929.367-010 PRESERVATION INSPECTOR, MARINE EQUI 
952.567-010 TURBINE AIENDANT 
953.367-014 GAS-METER CHECKER 
953.387-010 CYLINDER INSPECTOR-AND-TESTER 
979.687-026 TYPE-COPY EXAMINER 

01.0204 AGRICULTURAL POWER MACHINERY 801.663-010 ASSEMBLY-LINSPECTOR HELPER 

01.0603 ORNAMENIAL HORTICULTURE 739.687-118 INSPECTOR, WREATH 

10.0105 SOUND RECORDING TECHNOLOGY *194.387-010 QUALITY-CONTROL INSPECTOR 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 369.681-0114 CHECKER 

369.687-022 INSPECTOR 
369.681-030 RUG INSPECTOR 

15.0701 OCCUPATIONAL SAFETY AND HEALTH TECI-NOLOG 821.367-Dlh SAFETY INSPECTOR 

15.0702 QUALITY CONTROL TECHNOLOGY 706.131-018 CHIEF INSPECTOR 
733.364-010 QUALITY-CONTROL TECHNICIAN, INKED R 

17.0103 DENTAL IABORAIORY TECHNOLOGY 712.681-038 tOO1 INSPcC;TOR 

20.0302 CLOTHING MAINTENANCE AIDE 369.687-014 CHECKER 
369.687-022 INSPECTOR 
783.387-010 FUR-REPAIR INSPECTOR 
789.687-018 GARMENT-ALTERATION EYAMINER 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 781.6d14-026 DRAPER 
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(;ED-

R M L TRAINING TIME
 

3 2 3 SIX 10 12 MONTHS
 
3 2 2 SIX 10 12 MONTUS
 
3 2 2 FOUR TO TEN YEARS
 
3 2 2 IlIREE 10 SIX MONTHS
 
14 3 3 ONE TO TWO YEAR3
 
It 3 3 FOUR TO TEN YEARS
 
2 1 2 UP TO 30 DAYS
 
14 3 3 SIX TO 12 MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 3 2 THREE TO SIX MONTHS 
2 1 2 THREE TO SIX MONTHS 
2 1 2 30 TO 90 DAYS 
2 1 2 30 TO 90 DAYS* 
2 2 2 30 10 90 DAYS 
It2 2 ONE TO TWO YEARS 
3 2 3 TillE lO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS
 
3 3 3 THREE TO S;X MONTHS
 
2 1 2 UP TO 30 DAYS
 

2 1 1 30 TO 90 DAYS
 

2 1 1 30 TO 90 DAYS
 

3 2 2 THREE TO SIX MONTHS
 

2 1 1 UP TO 30 DAYS
 

2 1 2 30 TO 90 DAYS
 
3 1 2 TIREE 10 SIX MONTHS
 

Il 3 3 FOUR TO TEN YEARS
 

3 3 3 TWO TO FOUR YEARS
 
3 3 3 SIX 10 12 MONTHS
 

2 1 1 UP TO 30 DAYS
 

2 1 1 UP 1O 30 DAYS
 
2 1 2 30 TO 90 DAYS
 
3 2 2 FOUR 10 lEN YEARS
 
3 1 1 TIHREE TO SIX MONTHS
 

3 2 3 THREE TO SIX MONTHS
 
* HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIFRNATIONAL DEVFI.OPMENI PAGE 999 
TRAINING PROGRAM AND OCCUPATIONAL REPOR.
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

-----
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICIlONARY OF OCCUPATIONAL 
CODE [II[E 

TITLES-------- -GET)-
R M L TRAINING TIME 

781.687-014 COItH EXAMINER, HAND 
781.687-031; GLOVE-PARIS INSPICTOR 
783.684-018 INSPECTOR-REPAIRER 
784.387-010 INSPECTOR 
789.587-010 BOXING INSPECTOR 
789.687-042 EXAMINER 
789.687-070 GARMENT INSPECTOR 

2 1 1 30 1O 90 DAYS 
3 1 2 THRFE 10 SIX MONTHS 
3 2 2 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 2 30 10 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 2 30 TO 90 DAYS 

20.0304,CUSTOM APPAREL/GARMENT SEAMSTRESS 369.687-022 
783.387-010 

INSPECTOR 
FUR-REPAIR INSPECTOR 

2 1 2 30 TO 90 DAYS 
3 2 2 FOUR TO TEN YEARS 

20.0305 CUSTOM TAILORING AND ALTERATION 783.387-010 FIJR-REPAIR INSPECTOR 3 2 2 FOUR TO TEN YEARS 

20.0306 FASHION/FABRIC COORDINATION 559.467-010 TFMPERATURE-CONTROI INSPECTOR 3 2 2 THREE TO SIX MONTHS 

20.04,06 FOOD SERVICE 521.681-0914 PEELED-POTAtO INSPECTOR 1 1 1 UP 10 3(0 DAYS 

20.0502 CUSTOM DRAPERY AND WINDOW TREATMENT DESI 781.684-022 CUTT ING INSPECTOR 
789.587-0114 INSPECTOR, FABRIC 

3 1 
3 1 

1 30 
2 30 

TO 
10 

90 DAYS 
91 DAYS 

20.0503 CUSTOM SLIPCOVERING AND UPHOLSTERING 789.687-038 COVER INSPECTOR 3 2 2 30 10 90 DAYS 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 670.384-011 STONE GRADER 3 2 2 ONE TO TWO YEARS 

416.0302 ELECTRICIAN 824.281-014 ELFCTRIC-DISTRIBU1 ION CHECKER. 4 3 3 FOUR TO TEN YEARS 

16.0303 LINEWORKER 821.367-01 CONSTRUCTION (HECKER 
821.367-014 SAFETY INSPECTOR 
822.267-010 LINE INSPECTOR 
869.387-010 POLE INSPECTOR 

4, 4 3 ONT TO IWO YEARS 
4 3 3 FOUR 10 TEN YEARS 
4, 3 3 TWO TO FOUR YEARS 
3 2 2 SIX TO 12 MONTHS 

16.0'402 CONCRETE PLACING AND FINISHING 579.664-014i INSPECTOR 3 2 3 THREE 1O SIX MONTHS 

16.0403 CONSTRUCTION INSPECTION 859.267-010 STREET-OPENINGS INSPECTOR 
869.287-010 BRIDGE INSPECTOR 
869.367-018 PIPE-LINE-CONSTRUCIION INSPECTOR 
869.681-038 INSPECTOR 

It 3 3 FOUR 10 TEN YEARS 
1 1, 3 TWO 10 FOUR YEARS 
4, 3 3 FOUR TO TEN YEARS 
3 2 3 ONE 10 IWO YEARS 

46.0502 PIPFEIITING AND STEAMFITTING 862.681-010 COOL ING-PIPE INSPICIOR 3 1 2 SIX TO 12 MONTHS 

'46.0503 PLUMBING 862.687-010 COOL ING-PIPE INSPECIOR 
953.367-010 GAS-LEAK INSPECTOR 

3 1 2 SIX TO 
3 2 2 SIX TO 

12 MONTHS 
12 MONTHS 

SHIGlER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STAIl OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS LERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPM[NI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION 7NSPECTORS, CHECKERS AND EXAMINERS 
 (CONTINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


47.0102 BUSINESS MACHINE REPAIR 


4t7.0103 COMMUNICATION ELECTRONICS 


47.0104 COMPUTER ELECTRONICS 


47.0105 INDUSTRIAL ELECTRONICS 


47.0106 MAJOR APPLIANCE REPAIR 


47.0107 MOTOR REPAIR 


17.0108 SMALL APPI.IANCE REPAIR 


47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 


17.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 


147.0402 GUNSMITHING 


DICTIONARY OF OCCUPA]IONAI TITLES---------

CODE TIILE 


706.387-010 INSPECTOR, AUTOMATIC TYPEWRITER 

706.687-022 INSPECTOR, ALINING 

706.687-026 INSPECTOR, TYPE 


726.6814-022 ELECTRONICS INSPECIOR 2 


726.684-022 IECtIRONICS INSPTCIOR 2 

724.364-010 WINDING INSPECTOR AND TESTER 

724.685-014 WELD INSPECTOR 

725.684-010 OIl ED-COIL INSPECTOR 

725.687-010 BEAD INSPECTOR 

725.687-018 FOCUSER 

725.687-026 QUALITY-CONTROL INSPECTOR 

726.367-010 GREEN INSPECTOR 

726.684-022 ELECIRONICS INSPTCIOR 2 

729.384-022 WINDING INSPECTOR 

729.387-010 DE ICER INSPECTOR, EILECIRIC 

129.387-018 FINISIIING INSPECIOR 

729.387-022 INSPECTOR 1 


729.387-022 INSPECTOR 1 


724.364-010 WINDING INSPECTOR AND TESTER 

729.384-022 WINTTDING INSPECTOR 


729.387-022 INSPECTOR 1 


930.261-010 OIl-PIPE INSPECTOR 


930.364-010 OIL-PIPE-INSPECTOR HELPER 


710.367-010 ROVING INSPECTOR 

710.384-0(14 INSPECIOR 

7,0.38 -022 ML IER INSPECTOR 

710.684-022 FILLER 
710.687-026 INSTRUMENT CHECKER 
710.687-030 SPEEDOMETER INSPECTOR 

612.384-010 INSPECTOR, COLD WORKING 

736.38i-010 PROOF INSPECIOR 
736.387-010 INSPECTOR, ASSEMBLY 


PAGE 1,000
 

GED-

R M L IRAINING TIME
 

3 2 2 IIIREE 10 SIX MONTHS
 
3 2 2 THREE 10 SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 

3 2 2 30 TO 90 DAYS
 

3 2 2 30 TO 90 DAYS
 

3 2 2 tHREE 10 SIX MONTHS 

2 1 1 UP TO 30 DAYS 
3 2 2 30 10 90 DAYS 
2 2 2 30 10 90 DAYS 
2 1 2 30 10 90 DAYS 
3 2 2 30 10 90 DAYS 
3 2 2 IHREE 10 SIX MONTHS 
3 2 2 30 10 90 DAYS 
3 2 3 IIIRE[ TO SIX MONTHS 
3 2 2 IHRT[ TO SIX MONTHS 
3 2 3 SIX TO 12 MONTHS 
3 2 2 THREE 10 SIX MONTHS 

3 2 2 IIIREE TO SIX MONTHS
 

3 2 2 THREE TO SIX MONTHS
 
3 2 3 THREE TO SIX MONTHS
 

3 2 2 THREE TO qIX MONTHS
 

It 3 4 ONE T0 IWO YEARS
 

3 2 1 SIX T0 12 MONTHS
 

3 2 2 SIX 10 12 MONTHS
 
)i 3 3 TWO 10 FOUR YEARS 
3 3 3 IIIRtE 10 SIX MONTHS 
3 1 1 SIX TO 12 MONTHS 
3 1 1 30 TO 90 DAYS 
3 2 2 TFHREE TO SIX MONTHS 

3 3 3 THREE T0 SIX MONTHS 
3 2 2 30 10 90 DAYS 
3 2 2 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TilE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTEPNATIONAL DEVELOPMENT PAGE 1,001
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATIO,; 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTIONARY( OF OCCUPATIONAL TITLES--------- -ED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

736.687-014 INSPECTOR, BARREL 2 1 2 30 TO 90 DAYS 
736.687-018 INSPECTOR, LIVE AMMUNITION 1 1 1 UP TO 30 DAYS 

47.0404. MUSICAL INSTRUMENT REPAIR 730.367-010 FINAL INSPECIOR 3 2 3 SIX 10 12 MONTHS 

730.684-034 FREITED-INSTRUMENI INSPLCIOR 3 2 2 THREE TO SIX MONTHS 
730.684-038 INSPECTOR, WOODWIND INSTRUMENTS 3 2 2 THREE TO SIX MONTHS 
730.684i-058 PREASSFMBLER AND INSPECTOP 2 1 1 THREE 1O SIX MONTHS 

17.01407 SPORTING GOODS EQUIPMENT REPAIR 732.3614-010 INSPECTOR 3 2 3 30 TO 90 DAYS 
732.384-()I4 INSPECIOR AND ADJUSTER, GOLF CLUB II 3 3 3 THREE TO SIX MONTHS 
732.567-010 INSPECTOR, GOLF BAIL 3 2 2 30 TO 90 DAYS 
732.684-030 BASEBALL INSPECTOR AND REPAIRER 3 2 2 30 TO 90 DAYS 
806.687-030 INSPECTOR, BICYCLE 2 1 1 UP TO 30 DAYS 

147.01408 WATCH REPAIR 715.381-058 IIAIRSPRING TRUER 3 2 2 ONE TO TWO YEARS 
715.3814-014 INSPECTOR, MECHIANISM 3 2 2 THREE TO SIX MONTHS 
715.3814-018 INSPECTOR, POISING 3 2 2 THREE TO SIX MONTHS 
715.3811-022 INSPECTOR, WATCH PARIS 3 2 3 ONE TO TWO YEARS 
715.684i-094 FINAL INSPECTOR, MOVEMINT ASSEMBLY 3 2 2 THREE 10 SIX MONTHS 
715.681-102 HAIRSPRING ADJUSITER 3 1 2 ItlRE T0 SIX MONTHS 
715.684-11It INSPECTOR, BARREL ASsEMBIY 3 2 ? ONE TO TWO YEARS 
715.684-118 INSPECTOR, HAIRSPRING TRUING 3 2 2 THREE TO SIX MONTHS 
715.684t-122 INSPECTOR, IAIRSPRING 2 2 1 2 301 TO 90 DAYS 
715.6841-126 INSPECTOR, WHEEL AN) P;NIOIl 3 2 2 THREE TO SIX MONTHS 
715.684t-191 
715.687-050 

TRUER, PINION AN) WHEEL 
INSPECTOR, BALANCE IRUING 

2 1 1 30 10 90 DAYS 
3 2 2 30 TO 90 DAYS 

715.681-054 INSPECTOR, BALANCE WHEEL MOTION 2 2 2 30 TO 90 DAYS 
715.687-058 INSPECTOR, BALANCE-BRIDGE 2 1 2 30 TO 90 DAYS 
715.687-062 INSPECTOR, CASING 2 2 2 30 TO 90 DAYS 
715.687-066 INSPECTOR, DIALS 3 2 3 THREE 10 SIX MONTHS 
715.687-070 INSPECTOR, SOLDERING 2 1 2 30 1O 90 DAYS 
715.687-0714 INSPECTOR, TIMERS 2 1 2 30 1O 90 DAYS 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 952.367-(010 LO)AD CHECKER 
952.567-010 TURBINE ATTENDANT 

3 3 3 ONE TO TWO YEARS 
3 2 3 THREE TO SIX MONTHS 

953.367-018 HOUSE-PIPING INSPECTOR 3 2 3 SIX 10 12 MONTHS 
956.267-010 INSPECTOR, CIIEF 14 14 3 TWO 10 FOUR YEARS 
956.387-010 BUIIDING-FQIJIPMENT INSPECTOR 3 3 2 ONE TO TWO YEARS 

147.05014 PUMPING PLANTS 519.387-O10 CARGO INSPECTOR 3 3 2 SIX TO 12 MONTHS 
869.564-010 LINE WALKER 3 2 3 THREE TO SIX MONTHS 
953.367-O10 GAS-LEAK INSPECTOR 3 2 2 SIX TO 12 MONTHS 

. HIGHtER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES----------
CODE TIT'E CODE TITLE 

47.0603 AUTOMOTIVE BODY REPAIR 	 806.687-014 CHASSIS INSPECTOR 

806.681-018 FINAL INSPECTOR 


47.060 	 AUTOMOTIVE MECHANICS 379.36i-010 AUTOMOBILE TESTER 

706.687-014 CLUTCH INSPECTOR 


118.0202 BOOKBINDING 	 653.681-010 COLLAIOR 
653.687-014 INSPECTOR, PUBLICATIONS 

4t8.0205 TYPESETTING, MAKE-UP, .AND COMPOSITION 	 654.687-010 MATRIX INSPECTOR 


48.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLAIEMAKIN 	 979.687-018 PLATE CAGER 

48.0207 PIIOTOGRAPHIC LABORATORY AND DARKROOM 	 976.267-010 QUALITY-CONTROI TECINICIAN 

976.362-0)0 FILM INSPECTOR 

976.687-014 PHOTO CHECKER AND ASSEMBLER 
976.687-022 PRINT INSPECTOR 

48.0208 PRINTING PRESS OPERATIONS 	 652.567-010 CLOTII-PRINTiNG INSPECTOR 


652.687-0314 PRINT-LINE INSPECTOR 
652.687-042 WALLPAPER INSPECTOR 
652.687-0146 WALLPAPER INSPECTOR AND SHIPPER 
659.667-010 INKE, 
9.79.687-010 EXAMINER 


48.0209 SILK SCREEN MAKING AND PRINTING 	 652.686-0142 TOWEL INSPECTOR 

659.687-01 RACKER, SILK-SCREEN PRINTING 


148.0303 UPtlOLSIERING 	 780.687-022 INSPECTOR 

789.687-038 COVER ItSPECTOR 


48.0304 SHOE AND BOOT REPAIR 	 753.687-018 FIT'AL INSPECTOR 
788.384l-010 INSPECTOR 
788.661-010 0)D-SHOE EXAMINER 
788.687-031 COLOR MATCHER 
788.681-110 SHANK INSPECIOR 

118.0403 SLAUGNTERING AND BUTC.HERING 	 525.(t81-022 COOLER ROOM WORKIR 
525.687-0112 HIDE INSPECTCR 
529.587-014 SAUSAGF INSPFCIOR 

48.0502 FOUNDRY WORK 	 502.382-)14 FLUOROSCOPE OPFRA!OR 


PAGE 1,002
 

GED-

R M L TRAINING TIME 

2 2 2 30 TO 90 DAYS 
3 2 3 THREE TO SIX MONTHS 

3 2 2 TIREE 10 SIX MONTHS 
2 1 2 30 TO 90 DAYS 

2 2 1 UP T0 30 DAYS
 
2 1 2 UP TO 30 DAYS
 

2 1 2 30 TO 90 DAYS
 

2 1 2 30 TO 90 DAYS
 

4 2 3 ONE TO TWO YEARS 
4 2 2 SIX TO 12 MONTHS 
3 1 1 THREE TO SIX MONTHS 
3 1 2 SIX TO 12 MONTHS 

3 1 1 THREE TO SIX MONTHS 

2 1 1 UP TO 30 DAYS 
2 1 1 THREE TO SIX MONTHS 
2 1 2 3(0 10 90 DAYS 
3 2 2 THREE TO SIX MONTHS 
2 1 2 THREE TO SIX MONTHS 

2 1 2 30 TO 9(0 DAYS 
1 1 1 UP 10 30 DAYS 

2 1 2 IlIREE 10 SIX MONTHS 
3 2 2 3) TO 90 DAYS 

3 2 2 30 TO 90 DAYS 
3 2 2 THREE TO SIX MONTHS 
3 1 1 30 TO 90 DAYS 
2 2 1 THREE TO SIX MONTHS 
2 1 1 UP 10 30 DAYS 

2 2 1 UP TO 30 DAYS 
2 1 2 30 TO 90 DAYS 
I 1 1 UP TO 30 DAYS 

3 3 3 SIX 10 12 MONTHS
 

TfIGHER TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
EDUCATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR IN[ERNATIONAL DEVELOPMENT 	 PAGE 1,003
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS (CONTINUED)
 

CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRA'NING TIME
 
.... - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

514.687-010 CASTING INSPECTOR 2 2 2 3C TO 90 DAYS
 
518,687-010 CORE CHECKER 2 2 2 30 TO 90 DAYS
 

48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 	 602.362-010 GEAR INSPECTOR 4 3 3 ONE TO TWO YEARS
 
609.684-010 INSPECTOR, GENERAL 3 2 2 TIREE TO SIX MONTHS
 

48.05041 METAL FABRICATION 	 502.382-014 FLUOROSCOPE OPERATOR 3 3 3 SIX TO 12 MONTHS
 
619.364-010 INSPECTOR 1 3 3 3 ONE TO [WO YEARS
 
703.687-018 METAL-FINISI INSPICTOR 3 1 2 THREE 10 SIX MONTHS
 
709.684-018 ASSEMBLY-LINE INSPECTOR 3 2 2 THREE TO SIX MONTHS
 
709.687-026 INSPECTOR, WIRE PRODUCTS 2 1 2 30 TO 90 DAYS
 
709.687-038 SPRING INSPECTOR 2 2 2 2 UP TO 30 OAYS
 
734.687-062 INSPECTOR, SLIDE FASTENERS 3 2 2 THREE TO SIX MONTHS
 
809.687-018 INSPECTOR AND TESTER 2 1 2 30 TO 90 DAYc
 

48.0506 SHEET METAL 	 703.687-010 ASSORTER 3 2 2 THREE TO S!X MONTHS
 
703.687-01ti METAL-FINISI INSPECTOR 3 2 2 SIX TO 12 MONTHS
 
709.367-010 INSPECTOR, METAL CAN 4 3 3 SIX TO 12 MONTHS
 
709.587-014 SPOILAGE WORKER 2 1 2 THREE ro SIX MONTHS
 

4t8.0507 TOOL AND DIE MAKING 	 701.684-0114 INSPECTOR, OPEN DIE 3 2 2 THREE TO SIX MONTHS
 

48.0508 WELDING 	 869.36--018 PIPE-LINE-CONSTRUCIION INSPECTOR 4 3 3 FOUR TO TEN YEARS
 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 	 575.687-030 PRESS-PIPE INSPECTOR 3 2 2 UP TO 30 DAYS
 
579.367-010 QUALITY-CONTROL INSPECTOR 3 2 3 30 TO 90 DAYS
 
579.687-022 GLASS INSPECTOR 2 1 2 30 TO 90 DAYS
 
579.687-030 SELECTOR 2 2 1 30 TO 90 DAYS
 
701.687-022 LEVEL-VIAL CURVAIURE CAGER 2 1 2 30 10 90 DAYS
 
701.687-026 LEVEL-VIAL INSPECTOR-AND-TESTER 2 1 2 30 TO 90 DAYS
 

48.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 	 700.687-034 INSPECTOR 3 2 2 THREE TO SIX MONTHS
 
734.687-026 BUCKLE INSPECTOR 2 1 1 UP TO 30 DAYS
 
735.587-010 COLORING CHECKER 	 3 1 1 THREE TO SIX MONTri,
 
770.267-010 DIAMOND EXPERT 	 1 3 3 FOUR TO TEN YEARS
 

48.0604 PLASTICS 	 554.587-010 ROLL INSPECTOR 2 2 2 30 TO 90 DAYS
 
556.684-010 CELL INSPECTOR 2 1 1 THREE TO SIX MONTHS
 
559.687-07'1 INSPECTOR AND tAND PACKAGER 2 1 2 UP TO 30 DAYS­

48.0702 FURNITURE MAKING 	 763.6811-010 ASSEMBLY INSPECTOR 3 1 2 SIX TO 12 MONTHS
 
163.6814-070 STOCKPARTS INSPECTJR 3 2 2 THREE !O SIX MONTHS
 

* IHIGIIER EDUCATION IRAINING PROGRAM: DOI-ClP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINAIING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,004
 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL. CLASSIFICATION (1980)
 

OCCUPATION: 7820 PRODUCTION INSPECTORS, CHECKERS AND EXAMINERS 
 (CONTINUED)
 

.... 
CODE 

-CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL tITLES---------
CODE TITLE 

GED-
R M L TRAINING TIME 

763.687-014 CHAIR INSPECTOR AND LEVEI.ER 2 1 2 30 TO 90 DAYS 
763.687-026 FIVISHIED-STOCK INSPECTOR 3 2 2 THREE TO SIX MONTHS 

118.0703 MILLWORK AND CABINET MAKING 762.687-01'14 BOX INSPECTOR 2 1 2 UP TO 30 DAYS 
769.684-022 FINAL INSPECTOR, SHUTTLE 3 2 2 THREE 10 SIX MONTHS 
769.684-046 SHUTTLE INSPECTOR 3 2 2 THREE TO SIX MONTHS 
769.687-014 BOBBIN INSPECTOR 2 1 1 UP TO 30 DAYS 
769.687-026 INSPECIOR 2 2 2 30 TO 90 DAY 

49.0306 MARINE MAINTENANCE 806.264-010 HULL INSPECTOR 4 2 2 FOUR 10 TEN YEARS 
806.687-026 INSPECTOR, ALUMINUM BOAT 2 1 2 30 TO 90 DAYS 
806.687-042 OUTBOARD-MOTOR INSPECTOR 3 2 2 THREE TO SIX MONTHS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATIuN 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1:005
 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7830
 

PRODUCTION TESTERS 

These workers test materials and products to see that they meet standard requirements. They perform chemical, electrical, mechani­
cal, or other tests. They work in e variety of industries. They test electrical equipment, glass, raw ores, car parts, or any of 
hundreds of other items. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 194.387-014 RECORD TESTER 3 2 3 THREE 10 SIX MONTHS
 
520.487-010 CHEESE BLENDER 4 4 3 ONE TO TWO YEARS
 
522.584-010 OLIVE BRINE TESTER 2 2 2 30 1O 90 DAYS
 
522.587-010 CARBONATION TESTER 3 2 2 UP TO 30 DAYS
 
529.367-022 QUALITY-CONTROL TEC HNICIAN 3 3 2 SIX TO 12 MONTHS
 
529.387-014 CIGARETTE TESTER 3 3 3 SIX TO 12 MONTHS
 
529.387-022 CAGER 3 2 2 SIX TO 12 MONTHS
 
529.387-030 QUALITY-CONTROL TECHNICIAN 3 2 3 THREE TO SIX MONTHS
 
529.487-010 SPECIAL TESTER 3 3 3 30 TO 90 DAYS
 
529.587-010 BOTTLE GAGER 3 2 2 30 To 90 DAYS
 
529.687-162 MOISTURE-METER OPERATOR 2 2 2 UP TO 30 DAYS
 
539.3641-010 PULP-AND-PAPER TESTER 	 3 3 3 SIX T 12 MONTHS
 
549.364-010 TESTER, COMPRESSED GASES 3 3 2 30 TO 90 DAYS
 
553.364-010 SAMPLE TESTER 3 2 3 SIX TO 12 MONTHS
 
557.564-014 PUMP TESTER 3 2 2 THREE TO SIX MONTHS
 
559.667-010 TABLET TESTER 2 2 2 30 iO 90 DAYS
 
563.687-O14 MOISTURE TESTER 2 2 1 UP 10 30 DAYS
 
579.384-014 QUALITY TECHNICIAN, FIBERGLASS 3 3 3 THREE TO SIX MONTHS
 
579.381-010 MAT TESTER 3 2 2 30 10 90 DAYS
 

582.387-010 COLOR CHECKER, ROVIN!G OR YARN 3 2 3 30 TO 90 DAYS
 
582.587-010 CHEMICAt-STRENGTH TESTER 	 3 2 2 UP TO 30 DAYS
 
586.685-038 TESTING-MACHINE OPERATOR 	 3 2 3 THREE TO SIX MONTHS
 
587.384-010 CLOTH-SHRINKING TESTER 3 2 3 30 TO 90 DAYS
 
589.384-010 PRODUCT TESTER, FIBERGLASS 3 2 3 SIX TO 12 MONTHS
 
589.684-010 RAKER, BUFFING WHEEL 2 1 2 30 TO 90 DAYS
 
614.684-014 TESTER OPERATOR 	 2 2 2 30 TO 90 DAYS
 
616.685-010 CHAIN-TESTING-MACHINE OPERATOR 2 1 2 THREE TO SIX MONTHS
 
616.685-0-,4 LOAD TESTER 	 2 2 2 30 TO 90 DAYS
 
684.3814-010 QUALITY-CONTROL TESTER 	 3 2 2 THREE 10 SIX MONTHS
 
689.3814-010 CLOTIH TESTER, QUALITY 	 3 3 3 TiRE.E 10 SIX MONTHS
 
b89.38'4-014 LABORATORY TESTER 	 3 3 3 THREE 10 SIX MONTHS
 
690.685-182 FORCE-VARIATION EQUIPMENT TENDER 2 1 2 UP TO 30 DAYS
 
709.687-051; ULTRASONIC TESTER 3 2 2 30 TO 90 DAYS
 
710.685-010 SHAKE-TEST MACHINE TENDER 1 1 1 UP TO 30 DAYS
 
710.687-014 BELLOWS TESTER 3 2 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IGWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,006

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 73() PRODUCTION TESTERS 	 (CONTINUED)
 

....-
CODE 

CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE 

GED-
R M L TRAINING TIME 

714.667-010 SENSITIZED-PAPER TESTER 2 1 1 30 10 90 DAYS 
723.684-022 FLASHER ADJUSTER 2 1 1 UP TO 30 DAYS 
727.384-010 BATTERY TESTER 3 3 2 30 TO 90 DAYS 
727.687-018 ALUMINUM-CONIAINER FESTER 2 2 2 30 10 90 DAYS 
727.687-050 ELECTRIC-CONTAINER TESTER 2 2 2 30 TO 90 DAYS 
727.687-078 SPARK TESTER 2 2 2 UP TO 30 DAYS 
729.684-010 BATTERY-CHARGER TESTER 3 2 2 30 TO 90 DAYS 
736.367-010 AUTOMOTIVE-FIRE IESTER 4 3 4 TWO 10 FOUR YEARS 
736.387-014 PROOF-TECHNICIAN HELPEV 3 2 3 THREE 10 SIX MONTHS 
737.387-010 DROP TESTER 3 3 2 30 10 90 DAYS 
737.387-018 PRESSURE-TEST OPERATOR 3 3 2 TIREE 1O SIX MONTHS 
737.687-086 MERCURY-CRACKING TESTER 1 1 1 UP TO 30 DAYS 
739.387-014 HAIR-SAMPLE MATCHER 3 2 1 SIX 10 12 MONTHS 
750.382-010 TIRE TECHNICIAN 3 3 3 SIX TO 12 MONTHS 
806.283-010 lEST DRIVER 2 4 3 3 TWO TO FOUR YEARS 
806.382-010 D!FFERENTIAL TESTER 3 2 3 THREE TO SIX MONTHS 
806.382-014 HYPOID-GEAR TESTER .3 2 3 THREE 10 SIX MONTHS 
806.384-018 PUMP INSTALLER-AND-TESTER 2 2 2 THREE 10 SIX MONTHS 
806.384-026 TESTER, MOTOR 3 2 3 TiPREE TO SIX MONTHS 
806.684-134 TRANSMISSION TESTER 3 2 3 THREE 10 SIX MONTHS 
862.687-014 HOLIDA','-UETECIOR OPERATOR 2 1 2 UP TO 30 DAYS 
920.687-191 VACUUM TESTER, CANS. 1 1 1 UP TO 30 DAYS 
929.382-010 LOAD-TEST MECHANIC 3 2 3 ONE TO TWO YEARS 

O3.O004 FOREST PRODUCTS PROCESSING TECINOLOGY 762.384-010 GLUED WOOD TESTER 4 3 4 TWO TO FOUR YEARS 

10.0105 SOUND RECORDING TECHNOLOGY *194.387-014 RECORD TESTER 3 2 3 THREE ]O SIX MONTHS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 789.387-010 QUALITY-CONTROL CHECKER 3 2 3 SIX TO 12 MONTHS 

46.0502 PIPEFIlTING AND STEAMFITTING. 862.687-018 HYDRO-PNEUMAI1C TESTER 3 2 2 THREE TO SIX MONTHS 

47.0102 BUSINESS MACHINE REPAIR 706.382-010 FUNCTIONAL TESTER, TYPEWRITERS 3 2 2 THREE TO SIX MONTHS 
706.387-014 MACHINE TESTER 3 2 2 THREE TO SIX MONTHS 

47.0103 COMMUNICATION ELECTRONICS 720.684-010 ASSEMBLY ADJUSTER 2 2 1 30 TC 90 DAYS 
720.687-0114 RECORD-CHANGER TESTER 2 1 1 UP TO 30 DAYS 

47.0104 COMPUTER ELECTRONICS 726.6814-026 ELECTRONICS TESTER 2 3 3 3 30 TO 90 DAYS 

47.0105 INDUSTRIAL ELECTRONICS 724.384-010 ARMATURE TESTER 1 3 2 2 THREE TO SIX MONTHS 
7214.384-014 STAT C' BAILANCER 3 2 2 30 TO 90 DAYS 

* 	 HIGHER EDUCAT ION TRAINING PROGRAM: DOT-Ci RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RiLATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,007
 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7833 PRODUCTION TESTERS 	 (CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TITLE R M L [RAINING T!ME
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS---.--

CODE TITLE 


725.687-014 COILER 2 2 2 30 10 90 DAYS 
728.684-018 SPARK TESTER 2 2 2 THREE TO SIX MONTHS 
729.387-014 DEICER TESTER 3 2 2 THREE T0 SIX MONTHS 
729.387-026 INSULATOR TESTER 3 2 2 THREE 10 SIX MONTHS 
729.684-058 TESTER, ELECTRICAL CONTINUITY 3 2 2 30 TO 90 DAYS
 

17.0106 MAJOR APPL;ANCE REPAIR 	 827.384-010 REFRIGERATOR TESTER 3 2 3 SIX TO 12 MONTHS
 

47.0107 MOTOR REPAIR 	 724.384-010 ARMATURE TESTER 1 3 2 2 TIIREE 10 SIX MONTHS 
724.384-014 STAIIC BALANCER 3 2 2 30 10 90 DAYS 
729.684-058 TESTER, ELECTRICAL CONTINUITY 3 2 2 30 TO 90 DAYS 

47.0108 SMALL APPLIANCE REPAIR 	 709.382-010 SEWING-MACHINE TESTER 3 2 2 SIX TO 12 MONTHS
 
723.687-018 TESTER, WASTE DISPOSAL LEAKAGE 2 2 2 30 TO 90 DAYS
 

47.0109 VEI,,DING AND RECREATIONAL MACHINE REPAIR 	 637.684-014 QUALITY-CONTROL TECHNICIAN 3 3 3 30 TO 90 DAYS
 

3 2 3 SIX TO 12 MONTHS 

827.584-014 GAS-lEAK TESTER 2 1 1 UP 10 30 DAYS 
47.0202 COOLING AND REFRIGERATION 	 827.384-010 REFRIGERATOR TESTER 


17.0305 OIL AND GAS DRILL!NG EQUIPMENT OPERATION 	 930.382-014 PIPE TESTER 3 3 2 SIX TO 12 MONTHS
 

47.0401 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 	 622.382-010 TRIPLE-AIR-VALVE FESTER 3 3 3 TWO TO FOUR YEARS
 
710.384-03(0 THERMOMETER TESTER 3 2 2 SIX TO 12 MONTHS
 
710.387-010 TESTER, REGULATOR 3 2 2 THRFE TO SIX MONTHS
 

47.0402 GUNSMITIIING 	 736.68;-042 TARGETEER 3 1 1 30 TO 90 DAYS
 

47.01104 MUS.CAL INSTRUMENT REPAIR 	 730.684-086 TESTER 3 2 2 ONE TO TWO YEARS
 

47.0408 WATCH REPAIR 	 715.634-018 BALANCE TRUER 3 2 2 THREE TO SIX MONTHS
 
715.685-034 INSPECTOR, TIMING 3 2 2 SIX TO 12 MONTHS
 
715.685-066 TORQUE TESTER 2 1 2 30 TO 90 DAYS
 
715.687-034 GAGER 3 2 2 THREE TO SIX MONTHS
 
715.687-130 WINDER 	 2 1 2 30 TO 90 DAYS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 729.387-)26 INSULATOR TESTER 3 2 2 THREE TO SIX MONTHS
 

17.0603 AUTOMOTIVE BODY REPAIR 	 807.587-010 WAIER-TEST RIDER 2 1 2 30 TO 90 DAYS
 

47.0606 SMALL ENGINE REPAIR 	 620.384-01( 140IORCYCIE TESTER 3 3 3 SIX 10 12 MONTHS 

48.0502 FOUNDVY WORK 	 512.467-010 POTIINE MONITOR 3 2 2 THREE TO SIX MONTHS
 

H GIIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7830 PRODUUTION TESTERS 


----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 

CODE TITLE 


48.0503 MACHINE IOOL OPERATION/MACHINE SHOP 


48.0504 METAL FABRICATION 


48.0506 SHEET METAL 


48.0508 WELDING 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


48.0604 PLASTICS 


(CONTINUED)
 

DICTIONARY OF OCCUPATIONAL TITLES--------

CODE TITLE 


512.667-010 TEMPERATURE REGULATOR, PYROMETER 

519.387-010 MANOMETER TECHNICIAN 

519.585-010 HARDNESS TESTER 

519.585-018 SAMPLE TESTER-GRINDER 

504.387-010 HARDNESS INSPECTOR 


706.382-014 TESTER, SOUND 


709.687-042 SPRING TESTER 2 


703.685-0114 TESTING-MACHINE OPERATOR 


819.687-010 WELD INSPECTOR 2 


579.3(7-O1i QUALITY-CONTROL TECHNICIAN 

579.i8t;-010 BRICK TESTER 

579.384-018 WARE TESTER 


559.367-010 QUALITY-CONTROL TESTER 

559.584-010 ROLL-TENSION TESTER 


PAGE 1,008
 

-GED-

R M L TRAINING TIME
 

2 2 2 UP 10 30 DAYS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
3 3 2 THREE TO SIX MONTHS
 

3 2 2 THREE TO SIX MONTHS
 

2 1 2 UP TO 30 DAYS 

2 1 1 UP TO 30 DAYS
 

3 2 2 THREE TO SIX MONTHS 

3 3 3 THREE TO SIX MONTHS 
2 2 1 THREE TO SIX MONTHS 
3 3 3 SIX TO 12 MONTHS
 

3 2 3 THREE TO SIX MONTHS
 
2 1 2 30 TO 90 DAYS
 

HIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORM/TION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPAT!ONAL CLASSIFICATION (1980)
 

OCCUPATION: 7840
 

PRODUCTION SAMPLFRS AND WEIGIIERS 
These people detain samples of.products or materials and weigh and test them to make sure that they meet certain standards. They 
perform tests on the samples or prepare them for testing by other workers. The products and materials they work with range from 
iron ore a'nd metal sheets to cookie crumbs and coffee. Some workers weigh specified amounts of raw materials for use in makIng pro­
ducts. Many jobb require that workers record information about samples taken, such as their weight, quality, test results, and 
color. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 511.667-014 COLOR TESTER 3 1 2 30 TO 90 DAYS 
515.567-010 WEIGIIER-AND-CRUSIIIR 3 1 1 THREE TO SIX MONTHS 
520.686-026 GLUCOSE-AND-SIRUP WEIGHER 1 1 1 UP TO 30 DAYS 
520.687-026 CASING-MATERIAL WEIGHER 2 1 2 UP TO 30 DAYS 
520.687-042 HOP WEIGHER 2 1 2 30 TO 90 DAYS 
529.367-018 QUALITY-CONTROI INSPECTOR 3 2 2 THREE TO SIX MONTHS 
529.387-034 SAMPLER 3 2 2 THREE TO SIX MONTHS 
529.485-026 WEIGH-TANK OPERATOR 3 2 2 30 TO 90 DAYS 
529.587-022 TOBACCO-SAMPLE PULLER 2 1 1 UP 1O 30 DAYS 
529.685-194 RAW-JUICE WEIGHER 1 1 1 UP TO 30 DAYS 
529.687-046 COFFEE WEIGHER 1 1 1 SHORT DEMONSTRATION 
529.687-178 SAMPLER 2 2 2 UP TO 30 DAYS 
539.387-010 CHIP TESTER 3 3 2 30 TO 90 DAYS 
539.1485-010 WEIGHT TESTER 3 3 3 UP TO 30 DAYS 
549.587-014 SAMPLER 2 2 1 30 TO 90 DAYS 
549.587-018 SAMPLER 2 2 1 UP TO 30 DAYS 
550.584-014 SAMPLE-COLOR MAKER' 2 1 1 UP TO 30 DAYS 
550.587-014 SAMPLE COLLECTOR 2 1 1 UP TO 30 DAYS 
555.687-010 SCALE OPERATOR 2 1 2 UP TO 30 DAYS 
559.687-070 WEIGHER OPERATOR 2 1 2 30 10 90 DAYS 
560.587-010 COMPOUNDER, CORK 
579.484-010 SAMPLER 

2 2 2 UP TO 30 
3 2 1 THREE 10 

DAYS 
SIX MONTHS 

579.585-010 SAMPLER-TESTER 2 2 2 30 TO 90 DAYS 
582.684-010 PATCH F:NISHER 2 1 2 UP TO 30 DAYS 
590.487-010 COLOR WEIGHER 3 2 3 THREE TO SIX MONTHS 
599.684-014 SAMPLER 2 2 2 30 10 901 DAYS 
680.367-010 ROVING SIZER 3 2 3 THREE TO SIX MONTHS 
680.687-018 ROVING-WEIGHT GAGER 2 1 2 THREE 10 SIX MONTHS 
701.687-014; BLADE*BALANCER 1 1 1 UP 10 30 DAYS 
737.487-010 PROPElLANT-CHARGE LOADER 2 2 2 UP TO 30 DAYS 
737.687-026 CHECK WEIGHER 1 1 1 UP TO 30 DAYS 
737.687-126 SHADOWGRAPH-SCALF OPERATOR 2 1 2 UP TO 30 DAYS 
920.687-054 CAN PAFCHER 2 2 2 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL !NFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980)
 

OCCUPATION: 7810 PRODUCTION SAMPLERS AND WEIGHERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TIILE R M L TRAINING TIME 

922.687-038 COAL SAMPLER 2 1 1 UP 10 30 DAYS 
922.687-054t LABORATORY-SAMPLE CARRIER 2 1 1 UP 10 30 DAYS 
929.587-01#4 WEIGHER, PRODUCTION 2 1 2 30 TO 90 DAYS 

20.OtO02 BAKING 520.487-018 PANTRY WORKER 3 2 2 30 TO 90 DAYS 

20.0406 FOOD SERVICE 529.684-0111 INGREDIENT SCALER 3 2 "3 UP TO 30 DAYS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 939.687-030 SAMPLE WASHER 1 1 1 UP 10 30 DAYS 

47.0407 SPORTING GOODS EQUIPMENT REPAIR 732.417-010 BOWLING-BALL WEIGHER AND PACKER 2 2 1 THREE 10 SIX MONTHS 
732.587-011, GOLF-CLUB WEIGHER 2 1 2 UP TO 30 DAYS 
732.687-086 WEIGHER 2 2 1 UP 10 30 DAYS 

48.0207 PHOIOGRAPHIC LABORATORY AND DARKROOM 714.687-010 CHECKER, FILM TESTS 3 1 2 THREE TO SIX MONTHS 

48.0502 FOUNDRY WORK 509.584-010 TEST PREPARER 2 2 2 THREE TO SIX MONTHS 
512.487-010 METAL CONTROL WORKER 3 2 2 30 TO 90 DAYS 
519.1484-01L RAW SAMPLER 3 1 1 THREE TO SIX MONTHS 
519.687-0142 TESF WORKER 1 1 1 IP 10 30 DAYS 

49.0203 MATERIAL HANDLING 921.365-010 GRAIN RECEIVER 2 2 1 UP TO 30 DAYS 

929.687-046 SCALER-PACKER 2 1 2 30 TO 90 DAYS 

19.0204 MINING EQUIPMENT OPERATION 939.585-010 DUST SAMPLER 2 2 2 30 TO 90 DAYS 

* IGHER EDUCATION [RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7850
 

GRADERS AND SORTERS, EXCEPT AGRICULTURAL 
These workers examine articles or materials and then sort them based on size, shap,., color, fineness, or some. other standard. They 
grade and sort raw materials and parts to be used in making or processing goods. They also may grade and sort finished products. 
They work in a variety of industries and settings. For example, they may sort ironed flatwork at a laundry, or grade rice as It Is 
unloaded from freight cars. They may sort jewelry items for inventory purposes, or grade and sort logs for use in making lumber. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TIILE CODE TITLE R M L TRA!NING TIME
 

00.0000 NO CIP ASSIGNED 520.387-010 BLENDER 3 2 2 THREE TO SIX MONTHS 
521.687-062 FISH-LIVER SORTER 2 1 1 UP TO 30 DAYS 
521.687-086 NUT SORTER 1 1 1 UP TO 30 DAYS 
523.687-010 COFFEE-ROASTER HELPER 1 1 1 UP 10 30 DAYS 
529.587-018 SCRAP SEPARATOR 1 1 1 UP TO 30 DAYS 
529.687-082 FISH-BIN TENDER 2 1 1 UP 10 30 DAYS 
529.687-098 GRADER 2 1 2 30 TO 90 DAYS 
529.687-110 GRAIN PICKER 2 2 2 UP TO 30 DAYS 
529.63i-131i LEAF SORTER 2 1 1 UP TO 30 DAYS 
529.687-142 LEAF-SIZE PICKER 1 1 1 UP 10 30 DAYS 
529.687-198 SUMATRA OPENER 1 1 1 UP TO 30 DAYS 
529.687-218 WRAPPER SELECTOR 2 1 1 30 TO 90 DAYS 
559,567-014 WEIGHER AND GRADER 2 2 2 30 10 90 DAYS 
559.687-066 TUBE SORTER 2 1 2 30 TO 90 DAYS 
569.587-010 VENEER GRADER 2 2 2 30 TO 90 DAYS 
569.687-022 SORTER 1 1 1 1 UP TO 30 DAYS 
570.682-010 ABRASIVE GRADER 3 2 2 THREE TO SIX MONTHS 
579.6d1LI-014 CRAYON GRADER 2 1 2 30 TO 90 DAYS 
582.687-010 BAGGER 1 1 1 UP 1O 30 DAYS 
589.387-018 WOOL-AND-PELT GRADER 3 2 2 THREE TO SIX MONTHS 
589.687-050 WOOL PULLER 2 1 2 30 TO 90 DAYS 
619.387-010 SALVAGE WORKER 3 2 2 THREE TO SIX MONTHS 
649.665-010 SORTING-MACHINE OPERATOR 2 1 1 UP TO 30 DAYS 
6119.687-010 PAPER SORTER AND COUNTER 2 2 1 UP TO 30 DAYS 
649.687-014 PAPER-CONE GRADER 2 1 1 UP TO 30 DAYS 
679.567-010 STONE GRADER 2 2 2 THREE TO SIX MONTHS 
681.6a7-022 WARP-YARN SORTER 2 1 2 UP TO 30 DAYS 
689.387-010 CLOTH GRADER 3 1 2 SIX TO 12 MONTHS 
689.687-062 RAW-SILK GRADER 3 2 2 THREE TO SIX MONTHS 
689.687-086 YARN SORTER 2 1 2 UP TO 30 DAYS 
712.687-018 GAGER 2 1 2 UP TO 30 DAYS 
716.687-026 LENS-BLANK GAGER 3 2 2 30 TO 90 DAYS 
7314,687-038 BUTTON GRADER 2 1 2 THREE TO SIX MONTHS 
734.687-066 QUILL-BUNCtIER-AND-SORTER 2 1 2 30 TO 90 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 1850 GRADERS AND SORTERS, EXCEPT AGRICULTURAL (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L.TRAINING TIME 

734.681-070 SHELL-GRADER 3 1 2 THREE TO SIX MONTHS 
734.687-082 SORTER 2 1 2 30 TO 90 DAYS 
735.687-030 SORTER 2 2 2 30 10 90 DAYS 
739.687-Oh2 BROOMCORN GRADER 2 1 2 30 TO 90 DAYS 
750.687-022 TIRE SORTER 2 1 2 30 10 90 DAYS 
769.687-010 BASKET GRADER 2 1 1 UP 10 30 DAYS 
769.687-034 PLUG SORTER 1 1 1 UP TO 30 DAYS 
769.687-042 SORTER 2 1 1 1 UP TO 30 DAYS 
769.687-O116 VENEER MATCHER 3 1 1 THREE TO SIX MONTHS. 
769.687-050 VENEER-STOCK GRADER 2 1 1 UP TO 30 DAYS 
774.687-010 BISQUE GRADER 3 2 3 30 TO 90 DAYS 
783.687-022 MATCHER, LEATHER PARTS 2 1 2 30 TO 90 DAYS 
789.687-010 BAG CUTTER 2 1 1 UP 10 30 DAYS 
789.687-034 CLOTH-STOCK SORTER 2 1 2 UP TO 30 DAYS 
789.687-146 REMNANT SORTER 2 1 1 UP TO 30 DAYS 
790.681-014 CIGAR PACKER 2 1 2 30 TO 90 DAYS 
790.687-026 REJECT OPENER 2 1 1 30 TO 90 DAYS 
794.687-018 COUNTER, HAND 2 1 2 30 TO 90 DAYS 
922.687-018 BOBBIN SORIER 2 1 1 liP TO 30 DAYS 
922.687-074 LUMBER SORTER 1 1 1 UP TO 30 DAYS 
922.687-086 RETURNED-GOODS SORTER 2 1 2 UP 1O 30 DAYS 
929.687-050 WRAPPER COUNTER 2 1 1 UP TO 30 DAYS 
939.687-010 BELT PICKER 1 1 1 SHORT DEMONSTRATION 

01.04t02 FOOD PRODUCTS 525.387-010 GRADER, MEAT 3 2 1 SIX 1O 12 MONTHS 
529.367-026 ROUGH-RICE GRADER 3 2 2 SIX TO 12 MONTHS 
529.387-018 FRUIT-BUYING GRADER 3 3 2 30 TO 90 DAYS 

02.0301 FOOD SCIENCES 529.387-010 CHEESE GRADER 3 2 2 SIX TO 12 MONTHS 

03.0403 FOREST PRODUCTS UTILIZATION 455.367-010 LOG GRADER 3 3 2 ONE TO TWO YEARS 
669.587-010 GRADER 3 2 2 THREE TO SIX MONTHS 
921.685-054 SORTER OPERATOR 2 1 1 THREE TO SIX MONTHS 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 361.587-010 FLATWORK TIER 2 2 2 LIP TO 30 DAYS 
361.687-010 ASSEMBLER, WET WASH 2 1 1 UP TO 30 DAYS 
361.687-014 CLASSIFIER 2 1 2 UP iO 30 DAYS 
361.687-022 LINEN GRADER 2 1 1 UP TO 30 DAYS 
369.687-010 ASSEMBLER 2 1 2 30 TO 90 DAYS 

20.0302 CLOTIIING MAINTENANCE AIDE 369.687-010 ASSEMBLER 2 1 2 30 TO 9Q DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 6811.687-010 PAIRER 3 2 1 THREE TO SIX MONTHS 

* HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7850 GRADERS AND SORTERS, EXCEPT AGRICULTURAL (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------­ (;ED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

734.687-0914 ZIPPER TRIMMER, HAND 2 2 2 UP 10 30 DAYS 
781.667-010 ASSEMBLER 2 1 2 UP 10 30 DAYS 
781.684-062 WASTE SALVAGER 3 1 2 30 TO 90 DAYS 
781.687-010 ASSEMBLER 2 1 2 30 TO 90 DAYS 
782.687-050 SECONDS HANDLER .2 1 1 UP 10 30 DAYS 
783.384-010 FUR SORTER 3 1 2 TWO TO FOUR YEARS 
784.387-014 LEATHER GRADER 3 2 2 SIX 10 12 MONTHS 
784.587-010 HAT-BODY SORTER 2 1 2 UP TO 30 DAYS 
784.687-0311 GLOVE PAIRER 2 1 1 UP TO 30 DAYS 
781.637-050 MATERIAL ASSEMBLER 3 1 2 30 10 90 DAYS 
789.487-010 PLEAT TAPER 1 1 1 UP TO 30 DAYS 
789.687-142 REDYE HAND 3 1 1 30 TO 90 DAYS 

20.04(16 FOOD SFRVICE 526.687-010 POTATO-CHIP SORTER 1 1 1 SHORT DEMONSTRATION 

20.0503 CUS1OM SLIPCOVERING AND UPHOLSTERING 780.587-010 SORTER, UPHOLSIERY PARTS 2 1 2 30 TO 90 DAYS 

20.0605 EXECUTIVE HOUSEKEEPING 361.587-010 FLATWORK TIER 2 2 2 UP TO 30 DAYS 
361.687-010 ASSEMBLER, WET WASH 2 1 1 UP O 30 DAYS 
361.687-0114 CLASSIFIER 2 1 2 UP TO 30 DAYS 
361.687-022 LINEN GRADER 2 1 1 UP TO 30 DAYS 

41.0102 BUSINESS MACHINE REPAIR 706.587-0114 SORTER 2 2 2 30 TO .90 DAYS 

17.0108 WATCH REPAIR 770.687-018 JEWEL GAGER 3 2 2 THREE TO SIX MONTHS 

770.687-022 JEWEL INSPECTOR 3 3 2 THREE TO SIX MONTHS 

18.0202 BOOKBINDING 977.687-010 COLLATOR, HAND 2 1 1 30 TO 90 DAYS 

18.0207 PIIOTOGRAPIIIC LABORATORY AND DARKROOM 976.687-010 EDITOR, SCHOOL PHOTOGRAPH 3 1 2 SIX TO 12 MONTHS 

18.0303 UPHOLSTEIiNG 780.587-010 SORTER, UPHOLSTERY PARTS 2 1 2 30 TO 90 DAYS 

48.0304 SHOE AND BOOT REPAIR 753.587-010 SORTER 2 1 1 UP 10 30 DAYS 
788.387-010 UPPER-LEATHER SORTER 3 2 2 THREE TO SIX MONTHS 
788.581-010 HEEL SORTER 3 2 2 THREE TO SIX MONTHS 

788.5&7-010 JOB PUTTER-UP AND TICKET PREPARER 3 2 2 30 TO 90 DAYS 
788.687-026 CASER, SHOE PARTS 3 2 2 30 10 90 DAYS 

18.0403 SLAUGHTERING AND BUTCHERING 525.387-010 GRADER, MEAT 3 2 1 SIX 10 12 MONTHS 
525.687-102 SKIN GRADER 2 1 2 UP TO 30 DAYS 
529.687-026 CASING GRADER 2 1 1 UP TO 30 DAYS 

* tlGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELAT;ONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 7850 GRADERS AND SORTERS, EXCEPI AGRICULTURAL (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

529.687-102 GRADER, DRESSED POULTRY 2 1 2 30 TO 90 DAYS
 
529.687-106 GRADFR, GREEN MEA[ 2 1 2 30 10 90 DAYS
 

l18.0502 FOUNDRY WORK 	 509.687-022 WEIGHER, ALLOY 2 1 2 30 TO 91) DAYS 

4t8.0601 INDUSIRIAL CERAMICS MANUFACTURING 	 513.687-03'1 SORTER 2 2 2 30 10 90 DAYS 
573.687-038 TILE SORTER 2 1 2 30 10 90 DAYS 
57'.367-010 TILE SHADER 3 2 2 SIX TO 12 MONTHS 

418.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 	 73'.687-030-.BUCKLE SORTER 2 1 2 30 TO 90 DAYS
 
770.687-014 DIAMOND SIZER AND SORTER 3 2 2 THREE TO SIX MONTHS
 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP REL.ATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
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TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 1870
 

PRODUCT ION EXPEDITERS
 
PRODUCTION EXPEI'!IERS help keep work in factories moving smoothly. They see that workers are kept supplied with needed materials.
 
They inspect wiurk stations, relay instructions to workers, and inspect finished work. They may locate and gather needed parts or
 
supplies and notity management of defective tools or equipment. They may also keep production records, instruct new workers, and
 
help assemble products.
 

....- CLASSIFICATION OF 'INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE Till[ CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 529.167-010 FRUIT COORDINATOR 3 3 SIX TO 12 MONTHS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 784.687-030 FLOORWORKER- DISTRIBUTOR 1 1 UP TO 30 DAYS
 

49.0203 MATERIAL HANDLING 	 784.687-030 FiOORWORKER- DISTRIBUTOR 2 1 1 UP TO 30 DAYS
 
788.687-046b FLOORWORKER, LASTING 2 1 2 UP TO 30 DAYS
 
806.367-010 UTILITY WORKER, I INE ASSIMBLY 3 2 3 THREE 10 SIX MONTHS
 

iHIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATONSIJlP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIlPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI PAGE 1,016
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8099
 

TRANSPORTATION AND MATERIAL MOVING OCCUPAT IONS
 
These workers operate equipment to move people or materials. They may drive buses or taxis, fly planes, or navigate ships. They

may driye trucks to deliver goods along a route or to transport goods long distances. Some operate hoists and cranes to fill ship

holds or position equipment or materials at a construction site. They use bu Ildozers, dredges, shovels, and graders to carry out
 
constructiorn or mining operations.
 

CLASSIFICATION OF 

CODE TITLE 

.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING TIME
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIII- DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOI-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,017
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8100
 

SUPERVISORS: TRANSPORTATION AND MATERIAL MOVING OCCUPATIONS
 
These workers suipervise others who operate transportation and material moving equipment. They may supervise workers who operate 
equipment at construction or mining sites, ship yards, oil- fields, or railroad yards. They may dispatch busses or delivery trucks.
 
Others see to it that train cars are added or removed at the proper points. Supervisors plan work procedures and schedules, assign
 
duties, prepare reports, and keep work records.
 

....- CLASSIF;CATION OF INSTRUCTIONAL PROGRAMS ----- - I!CTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

tHIGHER EDUCAlION TRAINING PRGGRAM: DOT-CIP RELATIONSHIP DETERMINED Bf IOWA SLATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,018
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8110
 

SUPERVISORS: MOTORIZED EQUIPMENT OPERATORS
 
These workers supervise train crews or motor vehicle operators. They may work as conductors or yardmasters to see Vhat'passengers

and freight reach their destination safely and on time. Others may plan routes and schedules for trucking companies 
or public

transportation systems. Thay assign duties, interpret company policies to workers, arid supervise work. They dispatch vehicles,
 
keep business records, write reports, arid arrange maintenance services.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

HIGIER EDUCATION TRAINING PROGRAM: 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

I DOi-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 	 PAGE 1,019
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8111
 

SUPERVISORS: MOTOR VEHICLE OPERATORS 
These people sLipervise workers who operate vehicles to transport people or materials. These workers include: sales route drivers, 
bus arid trol ley operators, tank-truck drivers, and garage attendants. they plan roittes; schedules, arid del iveries. The interpret 
company policies to workers, assign them duties, and oversee their work. They keep business and personnel records and may write 
work reports. They oversee the loading ai.d dispatching of vehicles and arrange maintenance service3. They may also hire, train, 
and fire workers. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS----- DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TI;iLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 292.137-0141 SUPERVISOR, ROUTE SALES-DELIVERY DR It 3 II SIX TO 12 MONTHS 

06.1401 MARKETING MANAGEMENT 	 187.167-150 MANAGER, STORAGE GARAGE 3 3 3 ONE TO TWO YEARS
 

08.0203 MARKEIING OF BUSINESS OR PERSONAL SiRVIC 	 187.167-150 MANAGER, STORAGE GARAGE 3 3 3 ONE TO IWO YEARS
 

08.1102 TRANSPORTATION MARKETING 	 913.167-O14LISPAICIIER. BUS AND TROLLEY i 3 /4 IWO TO FOUR YEARS 
911.137-010 DISTRIBUTION SUPERVISOR It 3 II ONE TO TWO YEARS 

08.1203 AUTOMOTIVE VEHICLES AND ACCESSORIES MARK 	 187.167-150 MANAGER, STORAGE GARAGE 3 3 3 ONE TO TWO YEARS
 

HIGHEREDUCATIONTRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,020

TRAINIfIG PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8113
 

RAILROAD CONDUCTORS AND YARDMASTERS

These workers are in charge of train and yard crews. They see that passengers and freight get to their destinations safely and on 
time. Those assigned to freight trains keep records of each car's contents and destination arid make sure that cars are added or re­moved from the train at the proper points, along a route. Those assigned to passenger trains col!ect tickets and fares, answer pas­sengers' questions, and signal the engineer when to pull out of' the station. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE lIlle 
 CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 184.167-262 TRAIN DISPATCHER I 3 LI TWO 10 FOUR YEARS 
184.167-278 YARD MANAGER 4t 3 	3 TWO TO FOUR YEARS
 
910.137-022 CONDUCTOR, YARD 
 I4 3 3 ONF 10 TWO YEARS 

08.1102 TRANSPORTATION MARKETING 198.167-010 CONDUCTOR, PASSENGER CAR 4 3 	L4 FOUR TO TEN YEARS
 
198.167-014 CONDUCTOR, PULLMAN 
 LI 3 14 ONE TO TWO YEARS
 
198.167-018 CONDUCTOR, ROAD FREIGHI )l 3 3 FOUR TO TEN YEARS
 

49.0203 ,ATFRIAL HANDLING 	 910.167-010 CAR CHASER 3 2 3 ONE TO TWO YEARS
 

* 	 H:GIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVEILOPMENT PAGE 1,021 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATIOM (1980)
 

OCCUPATION: 8120
 

These people siupe'vise workers who operate equiipment used to move materials at construction sites, ship yards, railroad yards, oil 
fields, and other places. They plan work procedures, prepare work schedules, and see that work is done correctly and on time. They 
assign dtties to workers and evaluate their work. They handle complaints, prepare reports, and may keep work records. They may 
help workers perform difficuilt tasks or relieve them during emergencies. They may also hire, train, arid fire workers. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 N3 CIP ASSIGNED 929.132-010 SUPERVISOR, REACTOR FUELING 4 3 3 ONE TO TWO YEARS 

06.2001 TRADE AND INDUSTRIAL SUPERVISION AND MAN 914.132-010 COMPRESSOR-SIAIION ENGINEER, CHIEF 4 3 4 FOUR TO TEN YEARS 
914.132-014 STATION ENGINEER, CHIEF '1 3 L FOUR 10 TEN YEARS 
939.131-018 WELL PULLLR, HEAl) .4 3 3 IWO 10 FOUR YEARS 
953.137-010 GAS-PUMPING-STATION SUPERVISOR 4 3 3 TWO TO FOUR YEARS 

08.1106 WAREHOUSE SERVICES MARKETING 922.137-026 WAREHOUSE TRAFFIC SUPERVISOR 3 2 2 SIX TO 12 MONTHS 

15.091)3 PETROl FUM TECIINOLOGY 939.131-018 WELL PULLER, HEAl) 4 3 3 TWO 10 FOUR YEARS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 859.137-010 SUPERVISOR. GRADING 4 3 3 TWO TO FOUR YEARS 

49.0203 MATERIAL HANDLING 911.137-018 HEADER 3 3 3 ONE TO TWO YEARS 
921.132-010 TRACK SUPERVISOR 3 2 2 THREE TO SIX MONTHS 
922.137-026 WAREHOUSE TRAFFIC SUPERVISOR 3 2 2 SIX 10 12 MONTHS 

49.0204 MINING EQUIPMENT OPERATION 921.133-014 LOAD-OUT SUPERVISOR 3 2 3 THREE TO SIX MONTHS 

* tlICIER EDUCATION 1RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,022

TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8123
 

SUPERVISORS: MATERIAL MOVING EQUIPMENT OPERATORS
 

CLASSIFICATION OF 

CODE TITLE COPE TITLE 

.... -	 INSTRUCTIONAL PROGRAMS ...... .......-fICTIONARY OF OCCUPATIONAL TITLES--------- GED-


R M L TRAINING TIME
 

* 	 iIGHER EDUCATION TRAINING PROGRAM: DOf-CIP RELATIONSHIP DETERMINED BY IOWA SATE OCCUPATIONAL INFORMATION
 

COORDINATING-COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR IN1ERNATIONAL DEVELOPMENT PAGE 1,023
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8200
 

TRANSPORTATION OCCUPATIONS 
These workers operate equipment to transport goods, resources, arid passengers. They may operate trains, ships, trucks, or autos. 
They move people arid products long distances or from one work area to another at the same site. They may operate cranes or bull­
dozers, or fly airplanes. Workers may operate equipment to control trains, maintain ship engines, or move ships throtugh locks and 
bridges. Some workers inspect Lrarnsportation equipment. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY CF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L.TRAINING TIME
 

HIGIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONA. INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



,S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,024
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8210
 

MOTOR VEIIICI E OPERAFORS 
Workers in these occupations drive cars arid trucks that transport goods or people. They may drive tractor-trailer trucks between 
cities or across the country to deliver goods. They may drive heavy trucks that haul construction materials or smaI er delivery 
trucks. Some operate school and public buses to transport people while others drive taxis or limousines for individuals. They must 
keep records and report maintenance problems. Some workers do minor repairs. 

CLASSIFICATION OF 

CODE TITLE 

.... - !NSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-


CODE TITLE R M L TRAINING TIME
 

HIGIILR EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSIIIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVFIOPMENI 	 PAGE 1,025
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8212
 

TRUCK DRIVERS, IRACTOR-TRAILER
 
These people drive tractor-trailer trucks to carry goods tetween terminals. Some deliver a load to a nearby city, pick tip another 
loaded tra i ler, and return it to their home base on the 3me day. Others make runs that take days to complete. On very long trips, 
they may work with a partner and sleep when the partner drives. Some drivers have regular runs. Others have schedules that change 
from trip to trip. Besides driving, they check their trucks and loads for safety, write trip reports, and may load or unload goods. 

.... -	 INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES-------- - GEl)-CLASSIFICATION OF ------

CODE TITLE CODE TITLE R M L TRAINING TIME
 

03.0'I05 [OGGING 	 904.683-010 IOG-TRUCK DRIVER 3 1 2 TIIRFE 10 SIX MONTHS
 

4.9.02)5 TRUCK AND BUS DRIVING. 	 904i.383-010 TRACTOR-TRAILER-TRUCK DRIVER 3 2 3 THREE TO SIX MONTHS
 
90)4.683-010 LOG-TRUCK DRIVER 3 1 2 IIIREE TO SIX MONTHS
 
905.663-018 VAN DRIVER 3 2 3 THREE TO SIX MONTHS
 
909.663-010 IIOSTLER 	 3 2 2 THREE TO SIX MONTHS
 

* 	 FIlGIER EDUCATION IRAINING PROGRAM: DOI-CIP RELAIIONSHIP DEIERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM Tf1E 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,026

•TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8213
 

TRUCK DRIVERS, HEAVY 
These people drive single-body trucks that carry materials that weigh 3 tons or more. This type of truck includes dump, tow, flat 
bed, redi-mix, and tank trucks. Some of' these trucks are mounted with special equipment. Drivers in these jobs may deliver loads 
to construction sites, warehouses, stores, or homes. They may load and unload goods or materials. They may collect receipts or 
payments for loads delivered and keep records of deliveries made. [hey may make minor repairs to'trucks and report othet repairs 
needed.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICIIONARY OF OCCUPATIONAL TIILES--------- GED-


CODE TITLE 	 CODE 
 TITLE 	 R M L TRAINING TIME
 

01.0502 AGRICULTURAL SERVICES 	 905.1483-010 MILK DRIVER 3 2 2 30 TO 90 DAYS 

49.0205 TRUCK AND BUS DRIVING 	 900.683-010 CONCRETE-MIXING-TRUCK DRIVER 3 1 1 30 TO 90 DAYS 
902.683-010 DUMP-TRUCK DRIVER 3 1 1 UP 10 30 DAYS 
903.683-010 EXPLOSIVES-TRUCK DRIVER 3 1 2 30 TO 90 DAYS 
903.683-114 POWDER-IRUCK DRIVER 3 1 2 3f 10 90 DAYS 
903.683-018 LANK-TRUCK DRIVER 3 1 2 30 TO 90 DAYS 
905.483-010 MILK DRIVER 3 2 2 30 10 90 DAYS 
905.663-010 GARBAgE COLLECTOR DRIVER 3 1 1 30 10 90 DAYS 
905.663-014 TRUCK DRIVER, HEAVY 3 2 2 THREE TO SIX MONTHS 
905.683-010 WAIER-TRUCK DRIVER 2 	 3 1 2 30 10 90 DAYS
 
919.663-018 DRIVER-UTILITY WORKER 	 3 1 1 THREE TO SIX MONTHS
 
919.663-026 TOW-TRUCK OPERATOR 	 2 1 2 30 TO 90 DAYS
 
953.583-01n DRIP PUMPER 	 3 2 2 30 TO 90 DAYS
 

IIIGfIER EDUCATION TRAINING PROGRAM: DOT-ClP RELATIONSHIP DETERMINED BY IOWA STAlE OCCUPAIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTIIRNAFIONAL DEVEIOPMENI 	 PAGE 1,027
 
IRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8214
 

IRUCK DRIVERS, LIGIII (INCLUDING DELIVERY AND ROIJIE DRIVERS)
 
People in these jobs drive trucks that carry less than 3 tons weight. These types of truclks include pick-up, delivery, and van
 
truicks. Most of these workers drive trucks to deliver goods, materials, or machinery with a local area. They may deliver items to
 
stores, homes, farms, plants, or construction sites. They may load and unload goods or, materials. They often collect receipts of
 
payments for items delivered and keep delivery records. They may do routine servicing of their trucks.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IITIE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 906.683-018 TELEPH]ONE-DIRECTOR Y-DISTRIBUTOR DRI 2 1 2 30 1O 90 DAYS
 
919.663-022 ESCORT-VEHICLE DRIVER 2 1 2 UP 10 30 DAYS
 

01.0502 AGRICULTURAL SERVICES 	 906.683-014r LIQUID-FERIILIZER SERVICER 3 1 1 30 TO 90 DAYS
 

49.0205 TRUCK AND BUS DRIVING 	 9(16.683-010 FOOD-SFRVICE DRIVER 2 1 1 30 TO 90 DAYS
 
906.683-0114 LIQUID-FERTILIZER SERVICER 3 1 1 30 TO 90 DAYS
 
906.683-022 TRUCK DRIVER, I IGIII 3 2 2 30 TO 90 DAYS
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER [DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMEN[ 	 PAGE 1,028
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8215
 

BUS DRIVERS
 
BUS DRIVERS take passengers from place to place in a city or town or from city to city. Ihey may drive a public bus to pick up and

discharge passenCers at bus stops along city streets. They may take children to schools in the morning and return them to their 
homes at the end of each school day. They may transport workers to and from work sites or drive a chartered bus to take groups to 
and from different locations. They may drive an intercity bus and pick tip and discharge passengers in many cities along a route. 

CLASSIFICATION OF
------ INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TIIIF 
 CODE TITLE 	 R M L TRAINING TIME
 

01.0502 AGRICULTURAL SERVICES 	 913.363-010 
BUS DRIVER, DAY-IIAIJL OR FARM CIIARTE 3 2 2 30 TO 90 DAYS
 

49.0205 TRUCK AND BUS DRIVING 	 913.363-010 BUS DRIVER, DAY-IIAUL OR FARM CHARTF 3 2 2 30 TO 90 DAYS
 
913.463-010 BUS DRIVEF 3 2 2 SIX TO 12 MONTHS
 
913.663-0114 MOBILE-LOUNGE DRIVER 3 2 2 30 TO 90 DAYS
 

HIGHlER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGNCY FOR INIERNAIIONAL DEVELOPMILNI 	 PAGE 1,029
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8216
 

TAXICAB DRIVERS AND CHAUFFEURS
 
People in these jobs drive cars, taxicabs, limousines, or hearses. They may work For themselves or for a company, factory, or pri­
vate employer. They may drive passengers in a city cab, for example, or cars rented to customers. They may transport office work­
ers and visitors for a business or industry. Some drive newly-assembled cars to shipping areas. Others drive private cars for 
their owners, or hearses or limouisines for Funeral parlors. They may maeF. minor repairs to vehicles and keep records. 

....- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAI IONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L IRAINING TIME
 

O0.O000 NO CIP ASSIGNED 	 359.673-010 CIIAUF ER 2 1 2 30 10 90 DAYS 
359.673-014 CHAUFFEUR, FUNERA. CAR 2 1 2 1IIIPEE TO SIX MONTHS 
913.463-018 TAXI DRIVER 3 2 2 30 TO 901 DAYS 
919.663-010 DELIVERER, CAR RENTAL 	 2 2 2 30 TO 90 DAYS
 
919.683-01l DRIVER 	 3 1 1 30 TO 9(0 DAYS 

19.0205 7RUCK AND BUS DRIVING 	 913.663-010 CIIAUFFEtUR 3 2 2 30 TO 90 DAYS 

SIGIIER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 	 PAGE 1,030
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8218
 

DRIVER-SALES WORKERS
 
These workers drive over assigned routes to deliver and sell goods or collect and deliver items. Their work duties depend upon the
 
particuilar jobs they have. For example, some deliver newspapers or milk to homes or baked goods or other products to grocery
 
stores. Others 
pick up and deliver laundry, or service and refill vending machines. Besides making deliveries, these workers also
 
handle customer complaints and requests for service. They also may prepare billinq slips and collect payments.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 
...... D:CTIONARY OF OCCUPATIONAL TITLES--------- CED-

CODE TIILE 
 CODE FITLE 	 R M L IRAINING TIME
 

00.O000 NO CIP ASSIGNED 	 292.353-010 DRIVEiR, SALES ROUTE 3 2 3 30 TO 90 DAYS 
292.363-010 NEWSPAPER-DELIVERY DRIVER 3 2 2 THREE 1O SIX MONTHS 
292.1483-010 COIN COLLECTOR 3 2 3 30 TO 90 DAYS 
292.667-010 DRIVER HELPER, SALES ROUTE 2 2 2 UP TO 30 DAYS 

08.0905 WAITER/WAIIRESS AND RELAIED SERVICES 
 292.1463-010 LUNCII-IRUCK DRIVER 	 2 2 2 UP TO 30 DAYS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
C6ORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,031
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION:* 8219
 

OILIER MOTOR TRANSPORIATION OCCUPATIONS, N.E.C.
 
People in these Jobs operate and control on-land vehicles to pick Lip and move materials or equipment. For example, some drive a
 

sweeping machine that cleans streets of trash and dirt. Others deliver motorcycles. These workers start, stop, and control the
 
movement of the vehicle. They pull levers, turn wheels, push buttons, and press pedals to operat e the vehicle and its attachments.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TIILE 	 CODE TITLE R M L. IRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 912.663-010 AIRPORT UTILITY WORKER 3 2 3 THREE TO SIX MONTHS
 

19.026"2 CONSTRUCTION EQUIPMENT OPERATION 919.683-022 STREET-SWEEPER OPERATOR 	 2 1 1 30 TO 90 DAYS
 

* 	 HIGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RFLATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE "1,032
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8230
 

RAIL TRANSPORTATION OCCUPATIONS
 
These workers may operate and control railed vehicles such as locomotives, subway and elevated trains, streetcars, arid industrial
 
engines. Some operate and maintain equipment to regulate train operations and systems. They may inspect trains, safety brakes, and
 
couplings, while others route train traffic, set traffic signals, or set out warning signals in emergencies. They may cellect pass­
enger tickets, help passengers board trains, and stow luggage,
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

IIICHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT 	 PAGE 1,033
 
TRAINING PROGRAM AND OCCUPATIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8232
 

LOCOMOTIVE OPERATING OCCUPATIONS
 
People in these .jobs control railed vehicles that carry people or materials. These vehicles include railroad locomotives, subway 
and elevated trains, streetcars, and induistrial and mining rail engines. They follow train orders, train signals, and railroad 
rules and regulations. They inspect the vehicle before runs to make sure that necessary safety arid other supplies are on hand. 
They move controls, such as a throttle and airbrakes, to drive the vehicles. They watch oil, temperature, and pressure gauges to
 
make sure the engine is running properly. They watch for arid give sigrnals, arid may prepare-reports to e)plain accidents and delays. 

----- CLASSIFICATION OF. INSTRUCTIONAL PROGRAMS ------ ------- DICTIONARY OF OCCUPATIONAL TITLES---------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 910.363-(-FIRER, LOCOMOTIVE L 2 3 ONE 10 TWO YEARS
 
910.363-0111 LOCOMOTIVE ENGINEER 14 2 3 TWO TO FOUR YEARS
 
910.363-018 YARD ENGINEER 3 2 3 SIX TO 12 MONTHS
 
910.683-010 HOSTLER 3 2 2 ThIREE TO SIX MONTHS
 
910.683-014t MOTOR OPERATOR 3 2 2 SIX TO 12 MONTHS
 
913.463-014 STREETCAR OPERATOR 3 2 2 30 TO 90 DAYS
 
919.683-026 TRACKMOBILE OPERATOR 2 1 2 30 TO 90 DAYS
 

49.0203 MATERIAL IIANDLING 	 919.683-018 RAIL-TRACTOR OPERATOR 3 2 2 TIIREE TO SIX MONTHS
 

49.0204I MINING EQUIPMENT OPERATION 919.663-014 DINKEY OPERATOR 	 3 2 2 THREE TO SIX MONTHS
 

* 	 IGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,0314
 
IRAINING PROGRAM AND OCCUPATIONAL REPORi
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8233 

RAILROAD BRAKE, SIGNAL, AND SWITCH OPERAIORS
 
These workers operate railroad track switches and couple cars to make up trains. They also inspect couplings, air hoses, hand­
brakes, and other train equipment to make sure they work properly. They may set out warning signals during emergencies, reroute 
train cars, and signal workers to set handbrakes. They may climb to the top of trains to inspect equipment or set car brakes. They 
may make minor repairs to equipment. Some collect tickets from passengers, help them board trains, and stow their baggage. 

----- CLAScIl ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE IITLL CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 910.364-010 BRAKER, PASSENGER TRAIN 3 2 3 THREE TO SIX MONTHS
 
910.367-022 LOCOMOTIVE OPERATOR HELPER 2 2 2 30 TO 90 DAYS
 
910.664-010 YARD COUPLER 3 2 2 THREE TO SIX MONTHS
 
910.667-026 SWITCH TENDER 2 1 2 UP TO 30 DAYS
 

47.0302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 	 910.367-010 BRAKE COUPLER, ROAD FREIGHT 3 2 3 THREE TO SIX MONTHS
 

49.0202 CONSTRUCTION EQUIPMENT OPERAT.ION 	 932.664-010 BRAKE HOLDER 2 1 1 30 TO 90 DAYS
 

49.0201 MINING EQUIPMENT OPERATION 	 932.664-010 BRAKE HOLDER 2 1 1 30 TO 90 DAYS
 

tllGtER EDUCATION TRAINING PROGRAM: DOI-CiP RELATIONSIlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,035
 
IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8239
 

RAIL VEHICLE OPLRATORS, N.E.C.
 
These workers operate equipment used to route train traffic, control track switches, or carry rail vehicles to servicing stations. 
Some operate switching equipment in a control tower to route train traffic at a switching point. They watch as trains approach and 
move switches to set traffic signals and route trains to different tracks. Some drive a special vehiclt, to take streetcars to and 
from servicino and storage areas. Some drive a transfer table equipped with a power winch to raise arid move railroad cars and loco­
motives. 

CLASSI[ ICAFION OF GED-

CODE IIIIE CODE II Tl.F R M L TRAINING TIME
 
---- - INSTRUCTIONAL PROGRAMS ...... 	 .......- DICIlONARY OF OCCUPATIONAL TITLES---------


00.0000 NO CIP ASSIGNED 	 910.362-010 TOWER OPERATOR 3 2 3 SIX TO 12 MONTHS
 
910.382-010 CAR-RETARDER OPERATOR 3 2 3 SIX TO 12 MONTHS
 
910.583-010 LABORER, CAR BARN 3 2 2 THREE 10 SIX MONTHS
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 910.683-022 TRANSFER-TABLE OPERATOR 3 1 2 30 TO 90 DAYS
 

IIIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNAIIONAL DEVELOPMENT 	 PAGE 1,036
 
TRAINING PROGRAM AND OCCUPAIIONAL REPOI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8240
 

WAIER URANSPORTAIION OCCUPATIONS
 
These workers operate ships, boats, and barqes. They may navigate arid steer ships, direct crew, and keep daily records of ship ac­
tivities. They may operate or tend equipment, or engines, do stich manual tasks as scrub decks and paint, or rig and stow gear. 
They may direct engine crew and oversee engine maintenance. They may be responsible for passengers, cargo, or fishing vessels, 
tugs, barges, arid small submarines used for research or recovery of sunken objects. 

CLASSIFICATION OF 

CODE TITLE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 R M L TRAINING TIME
 

* 	 HIGFEREOUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMATION
 
.COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIFRNAIIONAL DEVEIOPMINI 	 PAGE 1,037
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 8241
 

SHIP CAPTAINS AND MATES
 
These workers command ships used to carry passengers, transport cargo, or catch fish. They navigate a ship and direbt and supervise 
its crew. ihey uise navigation tables and instruments to plot the ship's course. They operate radio units, depth finders, and other 
electronic equipment. They keep daily records of all activities aboard the ship. They inspect rigging, gear, and life-saving equip­
ment and order needed repairs. They steer the ship, signal other vessels, and enforce safety and other rules. They may direct fish­
ing, loading, or other activities. 

....- CLASSII ICATION OF INSTRUC[IONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- (-GED-

CODE I ILE CODE IITLE R 1ML TRAINING TIME
 

49.0302 BARGE AND BOAT OPERATIONS 	 197.133-0114 MASTER, YACHT It it14 FOUR 10 TEN YEARS 
197.133-022 MATE. SHIP 14 it It TWO TO FOUR YEARS 
197.133-026 PILOT, SHIP I4 I 3 FOUR TO TEN YEARS 
197.163-010 FERRYBOAT CAPTAIN I4 1 It TI-'OTO FOUR YEARS 
197.163-018 MASTER, RIVERBOAT LI 4 14 iWO TO FOUR YEARS 
197.167-010 MASTER, SHIP 6 6 5 FOUR TO TEN YEARS 

19.0303 COMMERCIAL FISHING OPERATIONS 	 197.133-010 CAPTAIN, FIStHING VESSEL 4 14 it TWO TO FOUR YEARS 

197.133-018 MAIE, FISHING VESSEL 	 Ii )I 14 TWO 10 FOUR YEARS 

49.0308 SAILORS AND DECKHANDS 	 197.133-018 MATE, FISHING VESSEL 14 it 1I TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. O~tER DOT-CIP RFLATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,038
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8242
 

BOAT AND BARGE OPERATORS
 
These people command and pilot barges, tugboats, motorboats, and dredges to transport people arid mai.erials, tow other vessels, or
 
dredge waterways. A few command small submarines used 
to conduct ocean research or recover sunken ubjects. They use navigation in­
struments and knowledge of winds, weather, and tides to plot and steer a course. They supervise crew activities, inspect the boat
 
and its equi.pment, and keep records of activities aboard the boat.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 911.664-010 FERRYBOAT OPERATOR, CABLE 2 2 2 30 TO 90 DAYS 
919.683-010 DOCK HAND 2 2 2 IIIREE TO SIX MONTHS 

08.1102 TRANSPORTATION MARKETING 911.137-026 SUPERVISOR, FERRY TERMINAL II 3 14 SIX TO 12 MONTHS 

49.0*302 BARGE AND BOAT OPERATIONS 197.133-030 TUGBOAT CAPTAIN 4 3 3 FOUR TO TEN YEARS 
197.133-034 TUGBOAT MATE 14 3 3 IWO TO FOUR YEARS 
197.137-010 DREDGE MATE 4 4 3 TWO TO FOUR YEARS 
197.161-010 DREDGE CAPTAIN 4 4 3 FOUR TO TEN YEARS 
197.163-0111 MASTER, PASSENGER BARGE 4 4 4 TWO TO FOUR YEARS 
911.137-010 BARGE CAPTAIN 14 3 3 ONE TO IWO YEARS 
911.137-014 DERRICK-BOAT CAPTAIN 4 3 3 TWO TO FOUR YEARS 
911.363-010 FERRYBOAT OPERATOR 3 2 2 ONE TO IWO YEARS 
911.663-010 MOTORBOAT OPERAIOR 3 2 3 SIX TO 12 MONTHS 

49.0304 DEEP WATER DIVING AND LIFE SUPPORT SYSTE 911.263-010 DEEP SUBMERGENCE VEHICLE OPERATOR 3 2 2 TWO TO FOUR YEARS 

HIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL. DEVELOPMENT PAGE 1,039
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 82413
 

SAILORS AND DECK HANDS 
People in these jobs operate and tend equipmen t and do much of the ma nua I labor aboa rd ships. Ihey wo rk under the di rection of a 
ship's officers. Their duties may range from scrubbing decks, painting, and cleaning to steering the ship and repairing gear. They 
may rig, repair, and stow cargo-handling and other gear. They must be able to tie common knots and handle mooring lines when a ship 
is docking or departing. They take part iri fire drills and may stand watch to looF: out for other ships. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M I. TRAINING TIME 

19.0203 MATERIAL HANDLING 911.364-O14 BOAT LOADER 1 2 2 2 30 TO 90 DAYS 

19.0302 BARGE AND BOAT OPERAT!ONS 911.363-0114 QUARTERMASTER 3 3 3 ONE TO TWO YEARS 

49.0308 SAILORS AND DECKHANDS 911.133-010 CADET, DECK 

911.3611-010 ABLE SFAMAN 
911.664-O14 SAILOR, PL.EASURE C
911.687-022 DECKHAND 
911.687-030 ORDINARY SEAMAN 

'1 14 3 ONE TO TWO YEARS 

3 2 2 SIX TO 12 MONTHS 
RAFT 3 2 2 SIX TO 12 MONTHS 

2 1 1 THREE 10 SIX MONTHS 
3 1 1 THREE TO SIX MONTHS 

tlIGHER EDUCA IlON TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAII.ONAL DEVELOPMENTU PAGE 1,040
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 82114
 

MARINE ENGINEERS 
MARINE ENGINEERS direct the work of crews that operate and maintain engines, boilers, deck machines, and other equipment on ships.
They start and stop engines and regulate the speed of a ship. They see to it that proper water levels are maintained in boilers and 
condensers and that oil and grease cups are kept full. They read temperature and pressure gauges and record readings in a log. 
They also repair machinery. They use handtools and power tools to do their work. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS DICTIONARY OF OCCUPATIONAL TITLES GED-


CODE TITLE 
 CODE TITLE R M L IRAINING TIME
 

15.0804 MARINE PROPULSION TECHNOLOGY 197.130-010 ENGINEER 113 3 FOUR TO TEN YEARS
 

49.0306 MARINE MAINTENANCE 911.584-010 MARINE OILER 
 3 2 2 THREE TO SIX MONTHS
 

49.0308 SAILORS AND DECKHANDS 197.130-010 ENGINEER '; 3 3 FOUR TO TEN YEARS 

- HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR IN1ERNAIIONAL DEVELOPMENT 	 PAGE 1,0141
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8215
 

BRIDGE, LOCK, AND LIGIH11OUSE TLNDERS 
These people control canal locks, dams, arid bridges to permit the passage of' vessels along waterways. Some control railroad or 
highway drawbridges over waterways, watch f'or approaching vessels arid lower gates, halt street traftic, arid raise the drawbridge. 
Others control machinery to open and close locks and dams on a cana!, adjust bridges at a wharf, or move railroad cars into or out 
of a lock. A few direct ships from a lighthouse. These workers also may direct workers, keep records, arid repair eqlipment. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 311.362-010 DRAWBRIDGE OPERATOR 3 1 2 IIIRFEIO SIX MONTHS
 
911.131-014 LOCK TENDER, CIIEF OPERATOR l 3 3 TWO 10 TOUR YEARS
 
911.362-010 LOCK OPERATOR 3 2 2 SIX TO 12 MONTHS
 
919.682-010 BRIDGE OPERATOR, SLIP 3 2 2 THREE TO SIX MONTHS
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 	 850.663-018 LOCK TENDER 2 3 1 1 THREE TO SIX MONTHS
 

* 	 tHIGHIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,042
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8250
 

AiRPLANE PILOTS AND NAVIGATORS
 
These people fly or direct the course of planes and other aircraft. Mcst PILOTS fly planes to transport passengers and cargo. Many

others perform tasks such as crop dusting, inspecting 	powerl ines, and taking pictures. PILOTS may fly new aircraft to test their
 
performance and safety. They may teach courses and give flying lessons. NAVIGATORS work with pilots. They locate the position and
 
direct the course of aircraft. PILOTS AND NAVIGATORS 	use many complex instruments.
 

CLASSIFICATION OF 	 ------
---- - INSTRUCTIONAL PROGRAMS 	 ........DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

01.0502 AGRICULTURAL SERVICES 	 196.263-010 AIRPLANE ?ILOT 5 [1 5 ONE TO TWO YEARS 

02.01408 PLANT PROTECTION (PEST MANAGEMENT) 	 196.263-010 AIRPLANE PILOT 5 it 5 ONE TO TWO YEARS 

49.0102 AIRPLANE PILOTING AND NAVIGATION (COMMER 	 196.167-010 CHIEF-PILOT 5 14 5 OVER 10 YEARS
 
196.167-014 NAVIGATOR 5 5 I4 ONE TO TWO YEARS
 
196.223-010 INSTRUCTOR, FLYING 1 5 I4 5 TWO TO FOUR YEARS
 
196.223-0114 INSTRUCTOR, PILOT 5 1t5 FOUR TO TEN YEARS
 
196.263-010 AIRPLANE PILOT 5 1 5 ONE TO IWO YEARS
 
196.263-O14 AIRPLANE PILOT, COMMERCIAL 5 5 5 TWO TO FOUR YEARS 
196.263-018 AIRPLANE PILOT, PIIOTOGRAMMETRY 5 1 1 TWO TO FOUR YEARS 
196.263-022 CHECK PILOT 5 4 5 FOUR TO TEN YEARS 
196.263-026 CONTROLLER, REMOTELY-PILOTED VEHICL 5 5 14 TWO TO FOUR YEARS 
196.263-030 EXECUTIVE PILOT 5 14 5 TWO TO FOUR YEARS 
196.263-034 FACILITIES-FLIGHT-CIECK PILOT 5 5 14 FOUR TO TEN YEARS 
196.263-038 HELICOPTER PILOT 5 14 4 IWO 10 FOUR YEARS 
196.263-012 TEST PILOT 5 1414 FOUR 10 TEN YEARS 
621.261-018 FLIGHT ENGINEER 	 14 1 1 TWO TO FOUR YEARS
 

149.0107 AIRPLANE PILOTING (PRIVATE) 	 *196.167-010 CHIEF PILOT 5 4 5 OVER 10 YEARS 
*196.167-0141 NAVIGATOR 5 5 14ONE TO TWO YEARS 
*196.223-010 INSTRUCTOR, FLYING 1 5 1I5 TWO TO FOUR YEARS 
*196.223-014 INSTRUCTOR, PILOT 5 4 5 FOUR TO TEN YEARS 
*196.263-010 AIRPLANE PILOT 5 1 5 ONE TO TWO YEARS 
*196.263-022 CHECK PILOT 5 I4 5 FOUR TO TEN YEARS 

ttlGi]ER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIhIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVFIOPMFNI 	 PAGE 1,0143
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STAiJDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8280
 

TRANSPORIAT ION INSPECIORS 
These workers inspect or observe equipment, products, or procedures used to transport people or materials. They look for defects or 
conditions which might cause unsafe conditions. Some inspect railroad tracks and equipment. Some inspect refinery taiik cars or 
oil-dispensing equipment. Some inspect new cars before they are shipped. These Jrkers may use haridtools, eiectronic testing de­
vices, or other equipment. They may operate and/or repair equipment. They wr;.e reports that describe their findings. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY'OF OCCUPATIONAL TITLES--------- GED-

CODE ilTLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 910.263-010 RAII-FLAW-DEIT[CIOR OPERAIOR 14 3 3 ONE'TO IWO YEARS 
910.367-030 WAY INSPECTOR 3 2 3 SIX TO 12 MONTHS
 
910.387-010 PERISHABLE-FRUIT INSPECTOR 3 2 3 SIX 1O 12 MONTHS
 
910.667-010 CAR INSPECTOR 3 2 3 THREE TO SIX MONTHS
 
9114.362-O1i CONSrRIJCTION-AND-MAINTENANCE INSPEC 3 3 3 SIX TO 12 MONTHS
 

147.0302 HEAVY EQUIPMENT MAINTENANCE AND REPAIR 	 910.384-010 TANK-CAR INSPECTOR 3 2 3 THIREE TO SIX MONTHS
 

910.387-0114 RAIlROAD-CAR INSPECIOR 	 3 2 3 SIX TO 12 MONTHS
 

17.06(14 AUTOMOTIVE MECHANICS 	 919.363-010 NEW-CAR INSPECTOR 3 2 2 THREE 10 SIX MONTHS
 

147.0605 DIESEL ENGINE MECHANICS 	 919.687-018 SAFETY INSPECJOR, TRUCK 3 2 2 THREE 1O SIX MONTHS
 

l9.0203 MATERIAL HANDLING 	 910.667-018 LOADING INSPECIOR 3 2 3 THREE TO SIX MONTHS 
91(.667-022 PFRiSlIABLE-FREIGOIT INSPECTOR 3 2 3 30 TO 90 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DGT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,044
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8300
 

MAIERIAL MOVING OCCUPATIONS, EXCEPT TRANSPORTATION
 
These workers move heavy material at a work area or site. They may move rocks, trees, and earth at a construction site or use
 cranes to position materials. They may excavate or dredge at mining sites. Others indy 
move cargo in shipyards or use industrial
 
trucks to move materials in an industrial plant. Some tend conveyor belts or pipelines that move equipment, logs, machines, boats,
 
and people at a site.
 

....- CASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M L TRAINING TIME
 

HtlGER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL !NFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,045

.TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8310
 

MATERIAL MOVING EQUIPHENT OPERATORS
 
These workers operate equipment that moves materials at construction and mining sites, shipyards, and industrial and manufacturing
 
plants. for example, operating engineers use cranes, bulldozers, and paving machines. Longshore equipment operators move cargo in­
to ship holds and to docks. Crane and tower operators may position objects at construction sites while excavating machine operator.
 
use-scoops and shovels in dredging or mining operations.
 

.... - INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M I. TRAINING TIME
 

HIGiHER EDUCAI ION TRAINING PROGRAM: 1Oi0-CIP RELAFIONSHIlP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,046
 
TRAINING PROGRAM AND GCCUPArIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8312
 

OPERATING ENGINEERSOPERATING ENGINEERS control machinery used to dig and grade earth, put up structures, arid move materials. This machiliery includes 
power cranes, bulldozers, trench diggers, paving machines, and many other types of construction equipment. Their work duties depend 
upon the maLhinery they operate. Heavy machines, such 	as large cranes, are usually difficult 
to operate. Light equipment, such as
 
air compressors, are the easiest to operate and require less skill. 

....- CLASSIFICATION OF INSTRUCTrONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-

CODE TITLE - CODE TITLE 	 R M L IRAINING TIME
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 	 859.683-010 OPERATING ENGINEER 
 4 2 2 ONE TO TWO YEARS
 
859.683-01 OPERATING-ENGINEER APPRENTICE It2 2 ONE TO TWO YEARS
 

49.0204 MINING EQUIPMENT OPERATION 	 859.683-010 OPERATING ENGINEER 4 2 2 ONE TO TWO YEARS 
859.683-014 OPERATING-ENGINEER APPRENTICE It2 2 ONE TO TWO YEARS 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED'BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY fOR INTERNATIONAL DEVFLOPMENT PAGE 1,04"7
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1930)
 

OCCUPATION: 8313
 

LONGSHORE EQUIPMENT OPERATORS
 
These workers operate power winch'es, cranes, lift trtcks, and other equipment to move cargo into or from a ship's hold and from
 
place to place on a dock. They use cranes or winches to load and unload heavy cargo such as cars, crates, arid steel beams. They con­
trol machines that release grain into hatches, and hook hose lines to tanks to load and unload I iqtid cargo. They drive lift trucks 
along the dock or aboard ship to move lumber, machinery, and crated products. They also may lash and shore cargo aboard ships. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-


CODE TITLE CODE TITLE R M L TRAINI.NG TIME
 

49.0203 MATERIAL HANDLING 911.663-01 STEVEDORE 1 3 2 2 SIX TO 12 MONTHS
 

FIlGIIER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 

http:TRAINI.NG


U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,048
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8314
 

HOIST AND WINCH OPERATORS
 
These workers operate hoists or winches to lift arid move loads. They work in a variety of settings and may move equipment, people,

l'ogs, boats, or materials. They move levers and press pedals to control the direction, speed, and braking of the equipment and to 
raise and lower loads. They may listen for signals or watch dials to determine how to position and move the equipment. They also 
inspect, oil, arid grease their equipment arid may connect powerlines. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 921.683-010 BOAT-HOIST OPERATOR 3 1 1 30 TO 90 DAYS 

03.0D405 LOGGING 921.663-066 YARDING ENGINEER 3 1 2 ONE .TO IWO YEARS 
921.683-054 JAMMER OPERATOR 2 1 1 30 TO 90 DAYS 
921.683-058 lOG LOADER 3 1 2 THREE TO SIX MONTHS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 930.382-030 WELL PULLER 3 2 2 SIX TO 12 MONTHS 
930.683-018 DERRICK WORKER, WELL SERVICE 2 1 1 30 1O 90 DAYS 
932.363-010 HOIST OPERATOR 3 2 2 SIX TO 12 MONTHS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 869.683-014 RIGGER 3 1 2 THREE TO SIX MONTHS 
921.662-022 MARINE RAILWAY OPERATOR 3 2 2 THREE TO SIX MONTHS 
921.663-026 HOIST OPERATOR 3 1 2 THREE TO SIX MONTHS 
921.663-030 HOISTING ENGINEER 3 1 1 THREE TO SIX MONTHS 
921.663-050 SCRAPER-LOADER OPERATOR 3 1 2 THREE Td SIX MONTHS 
921.683-086 YARD WORKER 2 1 1 THREE TO SIX MONTHS 

49.0203 MATERIAL HANDLING 806.3814-022 ROCKET-TEST-FIRE WORKER 3 1 1 SIX TO 12 MONTHS 
911.687-018 COAL TRIMMER 2 1 1 30 TO 90 DAYS 
921.563-010 COKE LOADER 3 2 2 SIX TO 12 MONTHS 
921.682-022 TRANSFER CONTROLLER 2 .1 1 30 TO 90 DAYS 
921.683-030 CUPOLA HOIST OPERATOR 3 1 2 THREE 10 SIX MONTHS 
921.683-646 IIYDRAULIC-BOOM OPERATOR 2 1 1 30 TO 90 DAYS 
921.683-082 WINCIH DRIVER 3 1 2 THREE TO SIX MONTHS 
921.685-010 BOAT LOADER 2 2 1 1 30 TO 90 DAYS 
921.685-042 ELECTRIC-FORK OPERATOR 1 1 1 UP TO 30 DAYS 

49.0204 MINING EQUIPMENT OPERATION 921.663-026 HOIST OPERATOR 3 1 2 THREE TO SIX MONTHS 
921.663-030 HOISTING ENGINEER 3 1 1 THREE TO SIX MONTHS 
921.663-050 SCRAPER-LOADER OPERATOR 3 1 2 THREE TO SIX MONTHS 

49.0302 BARGE AND BOAT OPERATIONS 911.687-018 COAL TRIMMER 2 1 1 30 TO 90 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAIE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNATIONAL DEVULOPMENT 	 PAGE 1,049
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 8315
 

CRANE AND lOWER OPERATORS
 
These workers operate cranes, or tower and cable equipment to lift, move, and position objects. They move pedals and levers to con­
trol the speed and action of the crane. They inspect the crane and related equipment to make sure they are in good working cond 
ition. They also check loads to make sure they are not too heavy for the crane and that they are secure. They may operate a crane 
mounted on rails, crawler treads, or a bridge or boat. They may clean and make minor repairs to the equipment. 

----- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 CODE TITLE R M L TRAINING TIME
 

00.000( NO CIP ASSIGNED 	 921.663-014 CHERRY-PICKER OPERATOR 2 1 1 30 10 90 DAYS 

03.0103 FOREST PRODUCTS UTILIZATION 	 921.683-066 SORTING-GRAPPLE OPERATOR 3 1 2 ONE TO IWO YEARS
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 	 921.663-010 BRIIDGE-OR-GANIRY-CRANE OPERATOR 3 1 2 SIX TO 12 MONIIIS
 
921.663-038 LOCOMOTIVE-CRANE OI'ERAIOR 3 1 2 SIX TO 12 MONTHS
 
921.663-0412 MONORAIL CRANE OPERATOR 2 1 1 30 TO 90 DAYS
 
921.663-054 TOWER-CRANE OPERAFOR 	 3 1 2 SIX TO 12 MONTHS 
921.663-058 TRACTOR-CRANE OPERATOR 	 3 1 1 THREE TO SIX MONTHS
 
921.663-062 TRUCK-CRANE OPERATOR 	 3 1 1 SIX TO 12 MONTHS 

49:0203 MATERIAL HANDLING 	 921.663-022 DERRICK OPERATOR 3 1 1 THREE 10 SIX MONiIIS 
921.663-070 TRUCK LOADER, OVIRIIEAD CRANE 2 1 2 THREE 10 SIX MONTHS 
921.683-018 CANTILEVER-CRANE OPERATOR 3 2 2 SIX TO 12 MONTHS 
921.683-034f DERRICK-BOAT OPERATOR 3 1 2 SIX TO 12 MONTHS 
921.683-0'66 SORIING-GRAPPLE OPERATOR 3 1 2 ONE TO TWO YEARS 
921.683-0741 TOWER-LOADER OPERATOR 	 3 2 3 SIX TO 12 MONTHS
 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOF-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8316
 

EXCAVATING AND LOADING MACHINE OPERATORS
 
These workers operate machines equipped with scoops, shovels, buckets, or other devices to dig out, dredge, and load ore and other 
loose materials. They work at construction sites, mining camps, and similar places. They start arid stop the machines, and move 
levers and pedals to control the equipment. They may drive the machine to the worksite. They oil and grease the machinery and may
perform simple repairs. Some read blueprints to determine where to dig. 

CLASSIFICATION OF 

CODE TITLE 

.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- ;-GED-

CODE TITLE 	 R M L TRAINING TIME
 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 	 850.663-010 DREDGE OPERATOR 
 3 2 	2 SIX T0 12 MONTHS
 
850.683-018 DRAGLINE OPERATOR 	 3 2 2 SIX TO 12 MONTHS
 
850.683-026 MUCKING-MACHINE OPERATOR 	 3 1 1 30 TO 90 DAYS 
850'.683-030 POWER-SHOVEL OPERATOR 
 3 1 1 SIX TO 12 MONTHS
 
850.683-042 TOWER-EXCAVAIOR OPERATOR 	 3 1 1 SIX TO 12 MONTHS
 
851.663-010 SEPTIC-TANK INSTALLER 	 3 2 2 THREE TO SIX MONTHS
 

49.0204 MINING EQUIPMENT OPERATION 	 850.663-026 STRIPPING-SHOVEL OPERATOR 3 1 1 SIX 10 12 MONTHS
 
850.683-018 DRAGLINE OPERAIOR 
 3 2 2 SIX TO 12 MONTHS
 
850.683-030 POWER-SHOVEL OPERATOR 3 1 1 SIX 10 12 MONTHS 
930.683-022 HARVESTER OPERATOR 3 1 	1 THREE 10 SIX MONTIIS
 
932.683-014 LOADING-MACHINL OI LRATOR 	 3 2 2 SIX TO 12 MONTHS 
932.683-018 MECHANICAL-SHOVEL OPERATOR 3 2 2 SIX TO 12-MONTHS
 
932.685-010 AERIAL-TRAM OPERATOR 	 2 1 1 30 TO 90 DAYS
 

49.03(,2 BARGE AND BOAT OPERATIONS 	 850.663-010 DREDGE OPERATOR . 2 2 SIX TO 12 MONTHS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TA;,EN FROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8317
 

GRADER, DOZER, SCRAPER OPERATORS
 
These workers operate machines used to remove, spread, level, and qrade earth. They may operate tractor-drawn, self-propelled, or 
mounted machines. They connect blades or other attachments to the machines and move levers to control the height and angle of the 
machine blade. They may push trees and rocks from land areas or haul and move dirt at building sites. They may scoop fallen rock 
from ditches beside a railroad track or spread and compact waste at a landfill site. 

CIASSIfICATION -GED­..... - OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------

CODE IITIF CODE TITLE R M L TRAINING TIME 

01.0204 AGRICULTURAL POWER MACHINERY 850.683-010 BULLDOZER OPERATOR 1 3 1 2 SIX TO 12 MONTHS 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 850.663-014 ELEVATING-GRADER OPERATOR 3 1 1 ONE TO TWO YEARS
 
850.663-022 MOTOR-GRADER OPERATOR 3 1 1 SIX TO 12 MONTHS 
8)0.683-010 BULLDOZER OPERATOR 1 3 1 2 SIX TO 12 MONTHS 
850.683-0141 DITCtER OPERATOR 3 1 1 TIREE TO SIX MONTHS 
850.683-022 FORM-GRADER O['IRAIOR 3 2 1 [IIRLE 10 SIX MONTIIS 
850.683-038 SCRAPER OPERATOR 3 1 2 SIX TO 12 MONTHS 
850.683-046 UTILITY-TRACTOR OPERATOR 3 1 1 1HREL TO SIX MONTHS 
853.683-0114 HEATER-PlANER OPERATOR 3 1 1 30 TO 90 DAYS 
955.163-01o SANITARY LANDFIll OPERATOR 2 1 1 SIX TO 12 MONTHS 

49.02041 MINING EQUIPMENT OPERATION 850.683-010 BULLDOZER OPERATOR 1 3 1 2 SIX TO 12 MONTHS 

HIGiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTIIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TtlE 1985 NOI.CC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,052
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: '8318
 

INDUSTRIAL TRUCK AND TRACTOR EQUIPMENT OPERATORS
 
These people move materials using industrial trucks or tractors equipped with lifts, platforms, trailer hitches or other attach­
ments. Some drive electric cars that pull dump cars filled with materials. They operate these vehicles by starting the engine,

shifting gears, pressing pedals, and turning the steering wheel. 
 They may also adjust controls which move the attachments. They
move materials From place to place in factories, plants, or storage yards. 
 Many also do other tasks, such as loading, unloading,

and weighing materials.
 

CLASSIFICATION OF 


CODE TIIE 


00.0000 NO CIP ASSIGNED 


01.02041 AGRICULTURAL POWER MACHINERY 


03.0O405 LOGGING 


48.0502 FOUNDRY WORK 


49.0202 CONSTRUCTION EQUIPMENT OPERATION 


.... - INSTRUCTIONAL PROGRAMS ------


49.0203 MATERIAL HANDLING 


119.0204, MINING EQUIPMENT OPERATfON 


DICTIONARY OF OCCUPATIONAL TITLES----------


CODE TITLE 


929.583-010 YARD.WORKER 


921.683-050 INDUSTRIAL-TRUCK OPERATOR 


929.683-010 LOGGING-TRACTOR OPERATOR 


519.663-014 HOT-CAR OPERATOR 


921.683-0412 FRONT-END LOADER OPERATOR 

921.683-050 INDUSTRIAL-TRUCK OPERATOR 

921.683-070 STRADDLE-TRUCK OPERATOR 

929.683-010 LOGGING-TRACTOR OPERATOR 

929.683-014 TRACTOR OPERATOR 


519.663-014 HOT-CAR OPERATOR 

921.583-010 TRANSFER-CAR OPERATOR, DRIER 

921.683-04i2 FRONT-END LOADER OPERATOR 

921.683-050 INDUSTRIAL-TRUCK OPERATOR 

921.683-070 STRADDLE-TRUCK OPERATOR 


519.683-01's LARRY OPERATOR 


GED-


R M L TRAINING TIME 

3 2 1 30 TO .90 DAYS 

2 1 1 30 TO 90 DAYS
 

3 1 1 THREE TO SIX MONTHS
 

2 1 2 30 TO 90 DAYS
 

2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
3 1 1 THREE TO SIX MONTHS
 
3 1 1 30 TO 90 DAYS
 

2 1 2 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS'
 

2 1 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8319
 

MATERIAL MOVING EQUIPMENT OPERATORS, MISCELLANEOUS 
These workers operate or tend conveyors, pumps, pipe I ines, and other equipment used to move mater a Is. They move items stich as raw 

places, they turn knobs, wheels, valves, or othermaterials. tool%. and equipment at plants, doc:ks, mines, oil fields, or similar 
controls to adjust and control the equipment. They may weigh materials and load them into hoppers or onto conveyors. They may 

clear machine jams, make minor repairs to equipment, and keep work records.
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES-------- -GED-
CODE IITIe CODE TITLE R M L TRAINING TIME 

00.0000 NO CIP ASSIGNED 	 529.682-030 SILO OPERATOR 3 2 2 THREE TO SIX MONTHS 
612.683-O10 MANIPULATOR OPERATOR 2 2 2 SIX TO 12 MONTHS 
669.685-090 TIPPLE TENDER 2 2 2 UP TO 30 DAYS 
914.685-010 FISt BAILER 1 1 1 UP TO 30 DAYS 
921.662-0141 CIIARGE-MACHINE OPERATOR 3 2 3 SIX TO 12 MONTHS 
921.663-0314 IRRADIATED-FUEL HANDLER 3 1 1 SIX 10 12 MONTHS 
921.685-070 UNSCRAMBLER 1 1 1 UP TO 30 DAYS 
922.665-010 FLUMER 1 2 1 1 30 10 90 DAYS 
955.383-01(1 WASTE-DISPOSAL ATTENDANT 3 2 2 SIX TO 12 MONTHS 

01.0206 SOIL AND WATER MECHANICAL PRACTICES 	 954.362-010 DITCtH RIDER It 3 3 THREE TO SIX MONTHS 

01.04102 FOOD PRODUCTS 	 921.685-0)46 FRUIT DISTRIBUTOR 2 1 1 UP TO 30 DAYS 

03.01103 FOREST PRODUCTS UTILIZATION 	 921.685-014 BUIL-CHAIN OPERATOR 2 1 1 UP TO 30 DAYS
 
921.685-062 SIACKEa TENDER 2 1 1 3(0 TO 90 DAYS'
 

15.0903 PETROLEUM TECHNOLOGY 	 911. 382-0114 PUMPER-GAGER 4 3 3 IWO TO FOUR YEARS
 
9111.382-018 PUMPER-GAGER APPRENTICE It 3 3 TWO TO FOUR YEARS
 

20.0402 BAKING 	 5214.565-010 TROLLEY OPERATOR 1 1 1 UP TO 30 DAYS
 

147.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 	 91L1.382-010 OIL PUMPER 3 3 3 ONE TO TWO YEARS 
9114.382-014 PUMPER-GAGER It 3 3 TWO 10 FOUR YEARS 

911.382-018 PUMPER-GAGER APPRENTICE 14 3 3 TWO 10 FOUR YEARS 
914.382-022 PUMPER, HEAD 3 3 3 TWO 10 FOUR YEARS 
9114.682-010 PUMPER 3 2 3 SIX TO 12 MONTHS 

939.462-01O OIL-WELL-SERVICE OPERATOR 4 3 3 ONE 10 TWO YEARS 
939.684-018 OIL-WELL-SERVICE-OPERATOR HELPER 3 2 2 SIX TO 12 MONTHS 

147.0502 CONVFNIIONAL ELECTRICAL POWER GENERATION 	 953.684-010 GAS-PUMPING-SIATION HELPER 2 I 2 THREE TO SIX MONTHS 

,47.0501 PUMPING PLANTS 	 9114.362-018 SIAIION ENGINEER. MAIN LINE 3 2 3 IWO 10 FOUR YEARS 
914.382-010 OIL PUMPER 3 3 3 ONE TO TWO YEARS 

iHIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSVALK
 



U.S. AGENCY fOR INTERNATIONAL DEVILOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8319 MISC MATERIAL MOVING EQUIPMENT OPERATORS 
 (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
CODE TITLE 

49.0202 CONSTRUCTION EQUIPMENT OPERATION 


49.0203 MATERIAL HANDLING 


.......-DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TI TLE 

911.382-014 PIJMPER-GAGER 
9114.381-018 PU4PER-GAGER APPRENTICE 

914.382-022 PUMPER, HEAD 

914.585-010 GAS-TRANSFER OPERATOR 

9111.665-010 PIGMENT PUMPER 

914.665-014 PUMPER, BREWERY 

914.667-010 LOADER 1 

914.682-010 PUMPER 

950.362-010 ENGINEER, EXHAUSIER 

950.382-014 GAS-COMPRESSOR OPERATOR 

953.382-010 GAS-PUMPING-STATION OPERATOR 


921.663-0146 PNEUMATIC-HOIST OPERATOR 


521.685-278 ROUTING-EQUIPMENT lENDER 

521.685-366 IIPPIE TENDER 

524.565-010 TROLLEY OPERATOR 

529.685-102 DUMPING-MACHINE OPERATOR 

569.683-010 KILN-TRANSFER OPERATOR 

569.685-066 STACKER, MACHINE 

575.683-010 BUCKET OPERATOR 

579.685-050 SILO TENDER 

692.682-054 STACKING-MACHINE OPERATOR 1 

919.664-010 TEAMSIER 

921.382-010 CONVEYOR OPERATOR, PNEUMATIC SYSTEM 

921.565-010 CEMENT LOADER 

921.662-010 CAR-DUMPER OPERATOR 

921.662-)18 CONVFYOR-SYSTFM DISPATCHER 

921.662-026 TIPPIE OPERATOR 

921.663-018 CHIP UNLOADER 

921.6614-010 LINE MOVER 

921.665-010 CEMFNT-BOA-AP-BARGE LOADER 

921.682-010 LOADER, MALI HOUSE 

921.682-014 PALLETIZER OPERATOR 1 

921.682-018 STACKER-AND-SORTER OPERATOR 

921.683-014,BOOM-CONVEYOR OPERATOR 

921.683-026 CONVEYCR OPERATOR 

921.683-062 SKIP OPERATOR 

921.683-078 TRANSFER-CAR OPERATOR 

921.685-014 BULL-CHAIN OPERATOR 

921.685-018 CAGER OPERATOR 

921.685-022 CHIP-BIN CONVEYOR TENDER 


PAGE 1,054
 

GEl)-

R M L IRAINING TIME 

4 3 3 TWO TO FOUR YEARS
 
14 3 3 TWO TO FOUR YEARS
 
3 3 3 IWO TO FOUR YEARS
 
2 2 2 UP TO 30 DAYS
 
2 1 1 THREE TO SIX MONTHS
 
3 2 2 30 TO 90 DAYS
 
3 2 2 SIX 10 12 MONTHS
 
3 2 3 SIX 10 12 MONTHS
 
3 3 3 TWO TO FOUR YEARS
 
14 3 3 TWO TO FOUR YEARS
 
3 2 3 SIX TO 12 MONTHS
 

2 1 1 30 TO 90 DAYS
 

2 2 1 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS
 
2 1 1 30 TO 90 DAYS
 
2 2 1 30 TO 90 DAYS
 
3 2 3 THREE TO SIX MONTHS
 
2 1 1 30 TO 90 DAYS
 
3 2 2 THREE TO SIX MONTHS
 
2 1 1 U!' TO 30 DAYS
 
3 1 1 TiREE TO SIX MONTIIS 
3 1 2 3.* TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 'f 90 DAYS: 
3 1 1 30 TO 90 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
3 1 1 THREE TO SIX MONTHS 
2 1 1 30 TO 90 DAYS 
2 1 1 30 TO 90 DAYS 
3 1 2 THREE 10 SIX MONTHS 
2 2 2 THREE TO SIX MONTHS
 
2 1 1 LJP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 

-
 HIGHER EDUCATION TRAINING PROGRAM: DOf-ClP RELATIlONSHIP DEfERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8319 MISC MATERIAL MOVING EQUIPMENT OPERATORS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE R M L TRAINING TIME
CODE TITLE 


921.685-026 CONVEYOR TENDER 1 1 1 UP TO 30-DAYS
 
921.685-030 COOKER LOADER 1 1 1 UP 10 30 DAYS
 
921.685-034 DRIER-TAKE-OFF IFNDFR 2 1 1 UP TO 30 DAYS
 
921.685-038 DUMP OPERATOR 2 1 1 30 TO 90 DAYS
 
921.685-050 PRODUCTION-SUPPLY-EQUIPMENT TENDER 3 1 2 IHREE TO SIX MONTHS
 
921.685-058 SPOUT TENDER 2 1 1 30 TO 90 DAYS
 

49.0204 MINING EQUIPMENT OPERATION 	 921.683-022 COAL-EQUIPMENT OPERATOR 3 2 3 THREE TO SIX MONTHS
 
932.683-010 CAR DROPPER 2 1 1 30 TO 90 DAYS
 
932.683-022 ShUTTLE-CAR OPERATOR 3 2 2 THREE TO SIX MONTHS
 
939.1 85-010 SANDFILL OPERATOR 	 2 2 1 30 TO 90 DAYS
 

939,682-010 MONITOR CAR OPERATOR 3 2 1 ONE TO TWO YEARS
 
939.686-010 LOADING-MACHINE-OPERATOR HELPER 2 1 1 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVFLOPMENT 
 PAGL 1,056
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8499
 

HANDLERS, EQUIPMENT CLEANERS, HELPERS, AND LABORERSthese workers may carry tools and suppl ies, (1o routine tasks, clean equipment, and help other workers. They may help set up machin­
ery, carry materials to arid from work areas, sort and package goods, or move freight or stock for storage or shipping. Some helpconstruction workers or do routine construtction work. Some help service and repair cars and other vehicles, machinery, or electri­
cal equipment. They may clean tools, equipment, arid work areas.
 

CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE 
 TITLE R M L TRAINING TIME
 

*IIG1,1R EDUCATION TRAINING PROGRAM: DOf-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COO DINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8500
 

SUPERVISORS: IANDLERS, EQUIPMENT CLEANERS, HELPERS, AND LABORRS
 
These people supervise workers who load and unload materials, clean equipment and work areas, or do other routine tasks at a work­
site. They study work schedules and determine the workers and equipment needed to complete assignments. They assign duties to 

workers and check their work to see that company standards are met. They handle complaints and help solve difficult work problems. 

They also keep work records and may hire, train, and fire workers. 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIILES-------- -GED-

CODE TITLE CODE TITLE 
 R M L TRAINING TIME
 

891.137-018 SUPERVISOR, TANK CLEANING 	 It 3 3 TWO TO FOUR YEARS
00.0000 NO CIP ASSIGNED 

910.137-018 CIRCUS-TRAIN SUPERVISOR 4 3 3 ONE TO TWO'YEARS 
915.133-010 SUPIRVISOR, PARKING LOT 3 2 2 TIIREE 10 SIX MONTHS 

06.0705 TRANSPORTATION MANAGEMENT 	 910.137-026 FREIGtLT-LOADING SUPERVISOR 4 3 3 ONE TO TWO YEARS 

08.1206 SERVICE STATION RETAILING 	 915.137-010 CAR-WA.31 SUPERVISOR 3 2 2 SIX TO 12 MONTHS 

20.0604 CUSTODIAL SERVICES 	 699.137-010 SUPERVISOR, CLEANING 4 2 3 -,J TO FOUR YEARS 
891.137-014 SUPERVISOR, AIRCRAFT CLEANirIG 4 3 IWO TO FOUR YEARS 
910.137-014 CAR-CLEANING SUPERVISOR 3 - 3 ONE TO TWO YEARS 

49.0203 MATERIAL HANDLING 	 910.137-026 FREIGHT-LOADING SUIPERVISOR I43 3 ONE TO TWO YEARS
 

19.0306 MARINE MAINIENANCE 	 899.131-022 UTILITY SUPERVISOR, BOAT AN) PLANT I4 3 3 TWO TO FOUR YEARS 

RMINE D BY 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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U.S. AGENCY FOR INIERNAIlONAL DEVELOPMENT 
 PAGE 1,058

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUFAIIONAl CLASSIFICATION (1980)
 

OCCUPATION: 8600
 

HELPERS
Helpers assist other workers in construction, manif'acturing, or industrial occupations. They may move equipment arid supplies to worksites, clean tools and work areas, and operate machines arid equipment. They do many of the routine tasks of' a job, such as holdingequipment, sanding wood, or bolting fixtures. HELPERS may perform some or all of the work of the workers they help. They may sort
materials, inventory supplies, or maintain and 
repair equipmerl.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... 
 DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 
 R M 	L TRAINING TIME
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONStlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMAION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8610
 

HELPERS: MACHINE OPERATORS AND TENDERS
 
These workers help machine operators and tenders in plastic and metalworking industries, woodworking and printing shops, textile 
mills, or precision production industries. They move materials and tools to and from work areas, help set up and adjust machines. 
They may tend machines during operation. They may prepare workpieces or position them for processing. They may sort finished pro­
ducts, keep records of machine processes, arid .clean machinery after use. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

Hi* EREDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINAT;NG COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,060
 
IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPAIION: 8611
 

HELPERS: METALWORKING AND PLASTIC WORKING MACHINE OPERATORS AND TENDERS

These people assist workers who operate machines used to &iape plastic or metal. They move materials and tools to and from the
workplace, help set up machinery, and position workpieces. They may operate controls to pour molten metal into ladles or to liftand positicn heavy workpieces or machine attachments. 	They may read machine gauges and keep processing records. They also clean
 
and grease the machine and may measure, weigh, or inspect finished workpieces.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES--------- GE)-

CODE TITLE CODE TITLE 	 R M L IRAINING TIME 

00.0000 NO CIP ASSIGNED 	 612.6841-010 UTIUITY WORKER, FORGE 
 2 1 1 UP TO 30 DAYS 
612.687-014,HEAVY-FORGER HEIPFR 2 1 1 30 TO 90 DAYS
 
613.687-010 PLUGGER 
 2 2 2 UP TO 30 DAYS
 
614i.686-010 DRAW-BENCH-OPERAIOR HELPER 2 1 1 LiP 10 30 DAYS 
619.686-OTh HOOP-MAKER HELPER, MACHINE 2 1 1 UP TO 30 DAYS 
691.687-010 PRODUCTION HELPER 1 1 1 SHORT DEMONSTRATION
 

48.0502 FOUNDRY WORK 	 509.566-010 MIXER OPERATOR HELPER, HOT METAL 2 2 2 UP TO 30 DAYS 
519.485-014s RECOVERY-OPERATOR HELPER 2 1 2 30 TO 90 DAYS
 
519.565-014 TANK-HOUSE-OPERATOR HELPER 2 1 2 30 TO 90 DAYS
 

48.05014 METAL FABRICATION 	 619.666-010 FORGE HELPER 
 2 1 1 UP TO 30 DAYS
 
619.686-022 METAL-FABRICATING-SHOP HELPER 
 2 1 1 UP TO 30 DAYS
 
800.687-010 RIVETER IIELPER 
 2 1 1 30 TO 90 DAYS
 

148.0506 SHEET METAL 
 619.686-030 S[REICItER-IEVELER-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
619.687-014 MACHINE IIELPER 
 2 1 1 30 TO 90 DAYS-


IGHlER EDUCATION TRAINING PROGRAM: DOI-ClP RELATONSHIP-DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELAIIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENT PAGE 1,061
 
IRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASS'FICATION (1980)
 

OCCUPATION:* 8614
 

HELPERS: METAL AND PLASTIC PROCESSING MACHINE OPERATORS AND TENDERS
 
These people assist workers who operate or tend machines used to work metal and plastic. They move materials and parts to and from
 
the work area and load materials in the machines. They also clean the machines and remove workpieces and machine attachments after 
work is completed. They may cut, bend, twist, polish, or weld parts, using handtools and power tools. They also may heat metal and 
hammer it into shapes. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS....... CICIIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TIILE CODE TlILE R M L TRAINING TIME 

00.0000 NO CIP ASS'IGNED 504.686-010 CIIARGER-OPERATOR HELPER I 1 1 UP TO 30 DAYS 
504.686-018 HARDENER HELPER 1 1 1 UP 10 30 DAYS 
511.667-010 CLARIFIER-OPERATOR HELPER 2 1 1 30 O 90 DAYS 
514.687-018 CASTING-OPERATOR HELPER 2 1 2 30 TO 90 DAYS 
613.685-014j HEATER HELPER 2 2 2 THREE 10 SIX MONTHS 

48.0502 FOUNDRY WORK 502.686-010 CASIING-MAC1INE-OIERATOR HELPER 2 1 1 UP TO 301 DAYS 
502.687-014 BUSHER 2 1 1 UP 10 30 DAYS 
512.666-010 FURNACE HELPER 2 1 1 UP TO 30 DAYS 
512.684-010 SECOND HtELPER 2 1 1 30 TO 90 DAYS' 
514.667-010 CASTING-WIIEEL-OPERATOR HELPER 2 1 1 UP TO 30 DAYS 
514.661-n14 PIG-rACHINE-OPERAIOR HELPER 2 1 1 30 10 90 DAYS 
514.667-018 SPOUT WORKER 2 1 1 UP TO 30 DAYS 
518.687-018 MOLD-MAKER HELPER 2 1 1 30 TO 90 DAYS 

48.)503 MACIIINE TOOL OPERATION/MACHINE SHOP 5014.685-018 HEAT-TREATER HELPER 2 2 2 UP 1O 30 DAYS 

48.0508 WELDING 727.687-070 LEAD-BURNER HELPER 2 1 2 UP TO 30 DAYS 

48.0604 PLASTICS 556.686-010 CAKE-PRESS-OPERATOR HELPER 2 1 1 UP TO 30 DAYS 

HIGiER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FRJM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENI 	 PAGE 1,062

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8615
 

IIELPE RS: WOODWORKING. MACHINE OPERATORS AND TFNDERS 
These people assist workers who operate machines to cut or make things out of wood. They furnish them with materials, tools, and 
supplies,and clean the work area and equipment. They load wood pieces on and off the machines and hold materials or tools for the 
workets. They also do other routine tasks. such as tending machines, preparing wood for processing, and replacing machine parts. 

CLASSIFICATION OF 

CODE TITLE 

---- - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE 	 R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 561.685-010 IREAIING-ENGINEER HELPER 2 1 1 UP 10 30 Dc.YS 
663.686-022 IATIIE SPOTTER 2 1 1 30 TO 90 ::AYS 
663.686-030 VENEER-CLIPPER HELPER 1 I 1 U? TO 30 .r-YS 
665.686-018 VENEER-JOINTER HELPER 	 1 1 1 UP TO 30 DAYS 
669.686-026 SLAT-BASKET MAKER HELPER, MACHINE 1 1 1 UP TO 30 DAYS 
764.687-034 BARREL-CItARRER HEI PER 2 1 1 UP TO 30 oAYS 

03.0405 LOGGING 667.687-010 BUZZSAW-OPERATOR HELPER 	 1 1 1 SHORT DEMONSTRATION 

18.0703 MILLWORK AND CABINET MAKING 	 664.685-030 SPAR-MACHINE-OPERATOR HELPER 2 2 2 30 TO 90 DAYS 
669.685-010 BARREL-ASSEMBLER IIELPER 2 1 2 UP TO 30 DAYS 
669.685-058 FRAME-TABLE-OPERATOR HELPER 2 2 1 UP TO 30 DAYS 
669.686-014 BOX-BLANK-MACHINE-OPERATOR HELPER 2 1 1 UP TO 30 DAYS 

hIGIIER tDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,063
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8616
 

II[IPERS: PRINTING MACHINE OPERATORS AND TENDERS
 
Ifiese people assist workers who operate printing machines. They furnish them with materials, tools, arid supplies and clean the work 
-roa and equipment. They load materia'ls into and off machines and do other routine tasks, such as checking materials for defects, 
counting ar weighing materials, and replacing machine parts. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GE)-

CODE TITLE CODE TITLE R M L TRAINING TIME.
 

48.0208 PRINTING PRESS OPERATIONS 	 651.586-010 PRESS HELPER 2 1 1 UP TO 30 DAYS
 
979.6814-026 PRINT-SHOP HEI PER 2 1 1 30 TO 90 DAYS
 

48.0209 SILK SCREEN MAKING AND PRINTING 	 652.686-038 SCREEN-PRINT!NG-M4ACHINE-OPERATOR liE 2 1 1 UP TO 30 DAYS 

ItHGtHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSIlP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTLRNArIONAI DEVELOPMENI 
 PAGE 1,064

TRAINING PROGRAM AND OCCUPAIIONAL REPORT
 

BY STANDARD OCCUPAIlONAI CLASSIFICATION (1980)
 

OCCUPATION: 8617
 

HELPERS: IEXTILE, APPAREL, AND FURNISHINGS MACHINE OPERAIORS AND TENDERS

These people assist workers who operate arid tend machines used to make, clean, or dye textile products and furnishings. They carry
or truck materials, load and unload machines, arid 
sort furnished articles. They may also mix chemicals, dyes, or cleaning solutions
 
arid pour them into tanks or containers. They clean machine filters, conveyors, and work areas. They may also scrub, cut, or sew
 
c!oth articles and do other tasks to help the machine operators.
 

----- C LASSIFICATION OF INSTRUCTIONAL PROGRAMS
------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE 	 R M I TRAINING TIME
 

00.0000 NO CIP ASSIGNED 
 554.686-022 CALENDER-WIND-UP HELPER 
 1 1 1 UP TO 30 DAYS 
581.687-018 DRYING-IJNII-FELTINC-MACtIINE-OPERATO 1 1 1 UP TO 30 DAYS 
582.686-014[DYE-RFEL-OPERATOR II[I PFR 2 1 2 IP TO 3J DAYS 
582.686-022 SKEIN-YARN-DYER IILPER 2 1 	 1 UP TO 30 DAYS 
582.686-026 SLASIIER-TENDER HIl PER 
 2 1 2 UP TO 30 DAYS 
5811.686-010 YARN-MERCERIZER-OPERATOR [lELPER 1 1 1 UP TO 30 DAYS 
586.686-014 FELTINC-MACIIINE-OIFRATOR IIFI PFR 1 1 1 UP TO 30 [JAYS 
586.686-022 MACHINE HELPER 2 1 1 UP TO 30 DAYS 
587.686-010 CIOIII-SIRINKIN(-MACIIINE-OPERAIOR iE 1 1 1 UP TO 30 DAYS 
681.685-04)2 COVERING-MACIIINE-OPERATOR HELPER 2 1 2 30 10 90 DAYS 
681.686-01413FAIER l[El PER 	 2 1 1 LIP TO 30 DAYS
 
683 .687-010 DRAWER-I N iELPFR, IIAND 2 1 1 U P 10 30 DAYS 
683.687-030 LOOM CIIANGEOVER OPERATOR 2 1 1 30 TO 90 DAYS 
685.686-014i KNITTING-MACHINE OPERAIOR IEL PFR 2 1 2 1iP 10 30 DAYS 
686.686-014 RUG-CUT TER IELPER 2 1 2 UP TO 30 DAYS 
689.686-010 AUTOMAIIC-PAI)-MAKING-MA(,IIINE O'-RAF" 2 1 1 UP 10 30 DAYS 
689.686-034 NEEDLE-PUNCII-MACIIINE-OPERAIOR IIELPE 1 1 1 UP TO 30 DAYS 
689.686-042 STI[CIt-BONDING-MACIIINE-IENDER HELPE 1 1 1 UP TO 30 FDAYS 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 
 362.686-010 DRY-CLEANER HELPER 2 1 1 UP TO 30 DAYS 
362.686-014 RIJG-CI EANER iFL PER 2 1 2 UP TO 30 DAYS 

20.0302 CIOTIIING MAINTENANCE AIDE 	 362.686-010 DRY-CLEANER HFI PER 2 1 .1 UP TO 30 DAYS 

17.0303 INT)USTRIA EQUIPMENT MAINTENANCE AND REP 628.687-14 SIIEAR-GRINDER-OPERAIOR HFIPFR 
 2 1 	 1 UP TO 30 DAYS 

* 	 HIGIER EDUCATION TRAINING PROGRAM-D)0-CiP ELATiONSHIP DETERMINED BY IOWA STAI OCCUPATIONAL INFORMATION 
COORDIfIATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,065 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8618
 

HELPERS: MACHINE OPERATORS AND TENDERS, ASSORTED MAIFRIALS
 
These people assist workers who operate arid tend machines used to make, process, or finish products and materials. They work in a 
variety of industries and may help one or a group of workers. They carry or truck materials and equipment to and from the work 
area. They load and unload materials onto and from the machines, and keep the machinery and work area clean. They may measure and 
mix materials, grease and oil machinery, and keep production or processing records. They may also adjuSL 
other tasks to help with production.
 

------ CLASSILICATION OF INSTRUCTIONAL PROGRAMS ...... 
CODE TIILE 

00.0000 NO CIP ASSIGNED 

DICTIONARY OF OCCUPATIONAL TITLFS----------
CODE TITLE 

511.586-010 TOP-PRECIPITATOR-OPERATOR HELPER 

511.685-058 SLIME-PLANT-OP[RATOR HELPER 

511.686-010 REAGENT TENDER HELPER 

511.687-014 DUST COLLECTOR-TREATER 

511.687-018 FLOTATION-TENDER HELPER 

520.686-018 FEED-MIXER HELPER 

520.686-022 FLOUR-BLENDER HELPER 

520.687-058 SIRUP-MIXER ASSISTANT 

521.686-010 BOLTER HELPER 

521.686-026 CUSTOM-FEED-MIL.L-OPERA[OR HELPER 

521.686-050 PROCESSOR HEL PER 
521.686-054 SIICF-PLUG-CUTER-OPFRATOR HELPER 
521.687-034 CIIAR-FILTER-OPERATOR HELPER 
521.681-078 LIQUOR-BRIDGE-OPIRATOR HELPER 
521.687-082 MILLER IIELPER, DISTILLERY 
523.666-010 COCOA-BEAN-ROASTER HELPER 
529.486-010 NUT-PROCESS HELPER 
529.685-146 ICE CREAM FREEZER ASSISTANT 

529.686-026 DAIRY HELPER 

529.686-034 FACTORY IIELPER 

529.686-046 GENERAL HELPER 

529.687-078 FILLER-SHREDDER HELPER 

529.687-222 WRAPPING MACHINE HELPER 
530.384-010 MIXER HELPER 
533.686-010 BLOW-PIT HFLPER 
533.686-014 WAShIER-ENGINFFR IEUPER 
533.687-010 SCREEN-TENDER hEI PER 
534.686-010 PAPER-PROCESSING-MACHINE IIELPER 
531.687-014 CREPING-MACIIINE-OPERATOR HELPER 

542.665-010 OVEN-HEATER lIE PIR 
543.664-010 CARBON-FURNACE-OPERATOR HELPER 

519.685-030 TREATER HELIPER 
5149.686-010 BRIQUETTE-MACHINE-OPERATOR HELPER 

machine controls, or do 

GED-

R M L TRAINING TIME
 

2 1 1 UP TO 30 DAYS
 
2 1 1 30 10 90 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 30 TO 90 DAYS 
1 1 1 SHORT DEMONSTRATION 
1 1 1 UP 10 30 DAYS 
1 1 1 IP TO 30 DAYS 
1 1 1 LJP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 I UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 30 [0 90 DAYS 
2 1 .1 30 TO 90 DAYS
 
2 2 1 UP TO 30 DAYS 
I 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 IJP 10 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 2 1 UP TO 30 DAYS 
2 2 2 30 TO 90 DAYS 
3 2 2 30 TO 90 DAYS 
2 2 2 THRFE 10 SIX MONTHS 
2 1 1 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DElERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELArIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,066

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8618 HELPERS; MACHINE OPERATORS AND TENDERS, ASSORTED MA (CONTINUED)
 

------- CLASS.IFICATION OF INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------- CED-

TITLE CODE TITLE 
 R M I. TRAINING TIME
 

549.687-022 MUD-MIXER HELPER 1 1 1 UP TO 30 DAYS
 
550.586-010 BLENDER HELPER 2 1 1 UP TO 30 DAYS
 
550.587-010 MAKE-UP OPERATOR HFI PFR 2 1 2 30 TO 90 DAYS
 
550.686-018 CRUICIER HELPER 2 1 1 UP TO 30 DAYS
 
550.686-026 MIXER HELPER 1 1 1 UP TO 30 DAYS
 
550.686-030 MIXING-MACHINE FEEDER 1 1 1 UIP 10 30 DAYS
 
550.686-038 ROOF-CEMENT-AND-PAINT-MAKER HELPER 1 1 1 UP 10 30 DAYS
 
550.687-018 DYE-WEIGHER HELPER 2 1 1 UP 10 30 DAYS
 
551.686-014 EXIRACTOR LOADER AND UNLOADER 2 1 1 UP TO 30 DAYS
 
551.687-026 NAPHltIALENE-OPERATOR HELPER 1 1 1 UP TO 30 DAYS
 
552.687-010 DISTILLATION-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
553.685-058 DRIER-OPERATOR HELPER 1 1 1 UP TO 30 DAYS
 
553.686-014 CD-MIXER HELPER 1 1 1 UP 10 30 DAYS
 
553.686-030 DRIER-OPERATOR HELPER 1 1 1 UP TO 30 DAYS
 
553.686-042 VARNISH-MAKER HELPER 2 1 1 UP TO 30 DAYS
 
553.687-010 DRIER HELPER 2 1 1 UP TO 30 DAYS
 
553.687-014 FURNACE HELPER 2 1 1 UP TO 30 DAYS
 
554l.686-014 CALENDER-LET-OFF HELPER 2 1 1 UP TO 30 DAYS
 
554.686-018 CALENDER-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
558.686-010 FURNACE HELPER 1 1 1 UP TO 30 DAYS
 
559.686-038 RE)UCTION-FURNAC[-OPERAIOR HELPER 2 1 1 UP TO 30 DAYS
 
559.687-026 CONIACT-ACID-PIANI-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
570.686-014 ABRASIVE-MIXER HELPER 2 1 1 UP TO 3(0 DAYS
 
573.685-022 KILN-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
573.687-014 DRY-KILN OPERATOR HELPER 2 1 1 30 TO 90 DAYS
 
579.687-010 BRAKE-LINING-FINISHER TEIPER, ASBES 2 1 1 UP TO 30 DAYS
 
590.686-010 COATING-MACHINE-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
599.685-050 IMPREGNATOR-AND-DRIER HELPER 2 1 2 30 10 90 DAYS
 
640.686-014 SLOTTER-OPERATOR HELPER 1 1 1 UP TO 30 DAYS
 
641.686-010 BLANKET-WINDER IELPER 2 1 1 UP TO 30 DAYS
 
641.686-014 CARTON-FORMING-MACHINE IELPER 2 1 1 UP TO 30 DAYS
 
641.686-018 CORRUGATOR-OPERATOR HELPER 2 2 1 liP TO 30 DAYS
 
641.686-022 LINER-MACHINE-OPERAIOR HELPER 2 1 1 UP 10 30 DAYS
 
641.686-038 TUBE-MACHINE-OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 
6119.686-010 BAG-MACIIINE-OPERAIOR HELPER 2 1 1 UP 1030 DAYS
 
649.686-018 CYLINDER-DIE-MACHINE HELPER 2 1 1 UP TO 30 DAYS
 
690.686-014 BIAS-MACHINE-OPERAIOR HELPER 1 1 IUP TO 30 DAYS
 
690.686-030 CUTTING-MACHINE-lENDER HELPER 2 1 1 UP TO 30 DAYS
 
690.686-070 IUBER-MACHINE-OPERAJOR HELPER 1 1 1 UP TO 30 DAYS
 
699.587-010 SLIrfING-MACIINE-OPERATOR IELPER 1 2 1 1 UP 10 30 DAYS
 
920.686-010 BANDER-AND-CELLOPIIANER HELPER, MACIH 2 1 1 UP TO 30 DAYS
 

20.0006 FOOD SERVICE 529.687-050 COOK IIELPER 2 2 2 30 TO 90 DAYS
 

tlIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSlhIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMINT PAGE 1,067
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIJ.AI CLASSIFICATION (1980)
 

OCCUPATION: 8618 HELPERS; MACHINE OPERATORS AND TENDERS, ASSORIED MA (CONfINUED)
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

116.04(6 GLAZING 775.687-018 GLASS-CUTTER IIELPER 2 1 2 30 10 90 DAYS 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 914.687-018 PUMPER HELPER 2 1 1 UP TO 30 DAYS 

147.05014 PUMPING PLANTS 549.685-034 WASH-OIL-PUMP OPERAIOR HELPER 2 2 2 30 TO 90 DAYS 
914.687-018 PUMPER HELPER 2 1 1 UP TO 30 DAYS 

147.0603 AUTOMOTIVE BODY REPAIR 845.684-0114 PAINfER HELPER, AUTOMOTIVE 2 1 1 THREE 1O SIX MONTHS 

48.0502 [-OUNDRY WORK 513.587-010 KILN-OPERATOR HELPER 2 1 1 30 TO 90 DAYS 

513.667-010 CALCINER-OPERATOR HELPER 3 1 1 THREE T0 SIX MONTHS 

48.0601 INDUSTRIAL CERAMICS MANUFACTURING 573.687-026 KILN-BURNER HELPER 2 1 1 30 TO 90 DAYS 
575.686-010 DRY-PRESS-OPERAFOR HELPER 1 1 1 UP TO 30 DAYS 

48.0604 PLAST ICS 558.585-038 POLYMERIZATION HELPER 3 2 2 THREE TO SIX MONTHS 

119.0204 MINING EQUIPMENT OPERATION 677.666-010 SPLITTING-MACHINE-OPERATOR IIELPER 1 1 1 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 

http:OCCUPATIJ.AI


U.S. AGENCY FOR INTFRNAIIONAL DEVELOPMENI 
 PAGE 1,068
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8619
 

HELPERS: PRECISION PRODUCTION OCCUPATIONS AND SE lOP OPERATORS
These people assist SHlOE REPAIRERS, MACHINE SETUP OPERATORS, BAKERS, SIGN PAINTERS, or other workers who do precision production
work. They carry or truck tools and materials to and from the work area, hand out slipplies, and clean the equipment and work area. 
They may use handtools to sand, paint, polish, cut, or join products or parts. They may weigh, measure, and mix ingredients and
 
hold articles in place while they are worked on.
 

CLASSIFICATION OF
---- - INSTRUCTIONAL PROGRAMS ...... 
 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-

CODE TITIE 
 CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 503.686-010 
PICKLER HELPER, CONTINUOUS PICKLING 2 1 2 30 TO 90 DAYS 
509.685-010 ALODIZE-MACIIINE HELPER 2 2 2 30 TO 90 DAYS 
613.685-026 ROIL ING-MILI-OPFRATOR HELPER 2 1 1 30 TO 90 DAYS 
6i0.687-014I SPIRAL-IUBF-WINDIR HELPER 2 1 1 UP 10 30 DAYS
 
683.685-022 DRAWING-IN-MACIIINE-TENDER HELPER 2 1 1 THREE TO SIX MONTHS
 
801.687-Di8 TANK-SETTER HEIPER 
 2 1 1 UP TO 30 DAYS
 
805.66 4 -OiO BOILERMAKER HELPER 2 2 2 2 SIX TO 12 MONTHS 
952.687-014 SUBSTATION-OPERAIOR HEIPER 2 1 1 SIX TO 12 MONTHS 

17.0103 DENTAL LABORATORY TECHNOLOGY 712.664-010 DENTAl CERAMISI ASSISTANT 3 2 3 CNE TO TWO YEARS
 

20.04102 BAKING 526.686-010 BAK[R HELPER 
 2 1 1 UP TO 30 DAYS
 

20.0503"CUSTOM SLIPCOVERING AND UPIIOLSTERING 
 780.687-05si UPHOLSTERER IIELPER 2 1 1 30 TO 90 DAYS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 952.367-014s SWITCIIBOARD OPERA[OR ASSISTANT 
 3 3 3 TWO TO FOUR YEARS
 
953.584-010 iELPER, LIQUJEFACIION-AND-REGASIFICA 3 2 3 SIX TO 12 MONTHS
 

417.06O4 AUTOMOTIVE MECHANICS 620.584I-010 SPRING-REPAIRER HE[LPER, HAND 2 1 2 THREE 10 SIX MONTHS
 

18.0203 COMMERCIAL ART 970.664-010 
PAINTER HELPER, SIGN 3 2 3 SIX 10 12 MONTHS 

4i8.0206 LITHOGRAPHY, PHOTOGRAPHY, AND PLATEMAKIN 971.687-010 ETCIIER HELPER, HAND 2 1 1 UP TO 30 DAYS
 
972.664-010 LITIIO-MAKE-READY ASSISTANT 3 2 2 ONE TO TWO YEARS
 

18.0207 PHOTOGRAPHIC LABORATORY AND DARKROOM 
 979.687-01l PHOfOSTAT-OPERATOR HELPFR 2 1 1 UP TO 30 DAYS 

48.0208 PRINTING PRESS OPERATIONS 652.687-050 WALI-PA'ER-PRINTER HELPER 2 1 1 UP TO 30 DAYS 

18.0210 PIIOIOENGRAVING **971.687-010 FTCHER HlELPER, IIAND 2 1 1 UP 10 30 DAYS 

118.0303 UPIIOLSTERING 780.687-0s UPHOLSTERER HELPFR 2 1 1 "30 TO 90 DAYS 

118.03011 SllOE AND BOOT REPAIR *365.674I-O10 SIIOE-REPAIRER IELPER 2 2 1 THREE TO SIX MONTHS 

tHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM 
THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INfERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8619 HELPERS; PRECISION PRODUCTION OCCUPATIONS AND SETUP (CONTINUED)
 

------ CLASSIFICATION OF INSTRLCTIONAL PROGRAMS ------

CODE II ILE 


18.O5041 METAL FABRICATION 

4i8.0601 INDUSIRIAL CERAMICS MANUFACTURING 


48.0602 JEWEIRY DESIGN, FABRICATION, AND REPAIR 


48.0604, PLASTICS 

19.020-MINING EQUIPMENT OPERATION 


19.0306 MARINE MAINTENANCE 


DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE 


616.687-010 SIRANDING-MACHINE-OPERATOR HELPER 

616.687-014 WIRE-WEAVER HELPEP 

619.484-01) ORNAMENTAL-METAL-WORKER HELPER 

619.6814-010 FORMER IIELPER, HAND 
801.687-014 FITTER HELPER 

575.687-014 FORMING-MACHINE UPKEEP-MECHANIC HEL 


700.687-050 MOL.D-MAKER HELPFR 

557.5614-010 EXTRUDER-OPERAfOR HELPER 
559.664-014 PILOT-CONIROL-OPRATOR HELPER 

677.486-010 CIRCUtAR-SAWYER HIFLPER 


806.687-050 SIlIPFIITER HEIPFR 

PAGE 1,069
 

GED-

R M L TRAINING TIME
 

2 1 1 UP TO 30 DAYS 
2 1 1 30 10 90 DAYS 
2 1 1 SIX TO 12 MONTHS 
2 1 1 30 TO 90 DAYS
 
2 1 1 30 TO 90 DAYS
 

3 2 2 30 10 90 DAYS 

1 1 1 UP TO 30 DAYS
 

2 2 1 UP TO 30 DAYS 
2 2 2 SIX TO 12 MONTHS 

2 1 1 30 TO 90 DAYS 

2 1 1 UP TO 30 DAYS 

* 1tIGiHER-EDUCATION TRAINING PROGRAM: DOT-CIPRELATIONSHIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,070

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8620
 

HELPERS: FABRICATORS AND INSPECTORS
These people assist workers who make or inspect products. Some help shape, assemble, or paint products, and others help inspect ortest products or equipment. They carry or truck materials arid tools to and from the work area, measujre and mix materials, and cleanthe equipment arid work area. They may help lift and position equipment and workpieces, and load and unload materials on ard from
machines and conveyors. They may read meters, inspect finished work, and do other tasks to help with production work. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 

DIC
CODE 

TIONARY OF OCCUPATIONAL TITLES 
TIILE 

-------- ;-GED-
R M I TRAINING TIME 

00.0000 NO CIP ASSIGNED 522.687-030 LEAF-CONDITIONER HELPER 1 1 I UP TO 30 DAYS 
589.686-038 RUG-INSPECTOR HELPER 
741.687-O14 PAINIER HELPER, SPRAY 

1 
2 

1 1 UP 
1 1 UP 

rO 30 
1O 30 

DAYS 
DAYS 

764.687-038 BARR-L-RAISER IIELPFR 
776.687-010 BELT-MAKER HELPER 

2 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 

806.667-010 
806.681-022 
806.687-038 

HELPER, METAL HANGING 
IIELPER, METAL BONI)ING 
MOTOR TEST IIELPER 

1 
2 
2 

1 
1 
1 

1 
1 
1 

UP TO 
30 TO 
iP 10 

30 
90 
30 

DAYS 
DAYS 
DAYS 

01.0203 AGRICUI FURAL MECHANICS, CONSTRUCTION AND 819.687-014 WELDER HELPER 2 1 1 UP TO 30 DAYS 

46.0503 PLUMBING 953.667-010 GAS-LEAK INSPECTOR HELPER 3 3 3 THREE TO SIX MONTHS 

47.0105 INDUSTRIAL ELECTRONICS 729.664-010 TEST-DEPARTMENT hILL PER 2 2 2 30 TO 90 DAYS 

147.05011 PUMPING PLANTS 953.667-010 GAS-LEAK INSPECIOR HELPER 3 3 3 THREE 10 SIX MONTHS 

117.0607 AIRCRAFT MECIIANICS, AIRFRAME *809..617-0111 HELPER, MANUFACIIJRING 2 1 1 IP TO 30 DAYS 

118.0209 SILK SCREEN MAKING AND PRINTING 979.687-022 SCREEN PRINTFR hFLPER 2 1 1 UP TO 30 DAYS 

148.0502 FOUNDRY WORK 502.664-018 STEEL-POURER HELPER 2 2 2 SIX TO 12 MONTHS 
502.687-010 BLAST-FURNACE-IREEPER HELPER 2 2 2 30 TO 90 DAYS 
502.687-018 LEAD-CASTER HELPER 2 1 1 UP TO 30 DAYS 
519.687-038 STOPPER-MAKER HELPER 2 1 1 UP TO 30 DAYS 

18.0508 WELDING 819.666-010 MACHINE HELPER 2 1 2 UP TO 30 DAYS 
819.687-0114 WELDER HELPER 2 1 1 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIATF OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CI.P RELATIONSHIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,071
 
TRAINING PROGRAM AND ('CCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198()
 

OCCUPATION: 8630 

IIFLPERS: MECHANICS AND REPAIRERS 
These workers carry tools and supplies, do routine tasks, and clean equipment and work areas for mechanics and repairers. They may 
help repair arid maintain electrical and electronic equipment, thread pipe, solder, arid run tests. They may help repair and maintain 
vehicles by changing oil, repairing parts, sanding bodies, or repairing upholstery. They may help service industrial machinery, 
taking it apart, greasing and oiling components, and reassembling it. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TITLE R M L TRAINING TIME 

IHIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOiCC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVEIOPMENT 
 PAGE 1,072

]RAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8632
 

IHELPERS: VEIIICLE AND MOBILE EQUI PMENT MECHANI CS AND REPAIRERS
1hese people assist workers who repair and service cars, trucks, planes, or other vehic'les. They may also help repair and adjustengines, pumps, and other power equipment used in construction work. They take machinery apart and may clean, adjust, and replaceparts. They inflate tires, and fill gas tanks. They may polish trim, repair tupholstery, or sand and paint vehicle bodies. They alsohand out tools to workers, hold and position parts 
arid tools while repairs are being made, and do other assigned tasks.
 

----
CODE 

-CLASSIFICATION OF 
TITLE 

INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES--------
CODE TITLE 

-GED-
R M L TRAINING TIME 

00.0000 NO CIP ASSIGNLD 622.684-014 CAR-REPAIRER HELPER 2 1 2 THREE TO SIX MONTHS 
807.687-014 SIREETCAR-REPAIRER HELPER 2 1 1 30 TO 90 DAYS 

01.0204 AGRICULTURAL POWER MACHINERY 620.664-014 MAINTENANCE MECHANIC HIELPER 3 2 2 SIX TO 12 MONTHS 
620.6811-030 IIACTOR-MECIIANIC HELPER 2 1 2 TIIREE 10 SIX MONTHS 
625.6841-010 DIESEL-MECHANIC HELPER 2 2 2 THREE TO SIX MONTHS 

47.0302 1;AVY EQUIPMENT MAINTENANCE AND REPAIR 620.664-010 CONSTRIJCTION-EQUIPMENT-IECIIANIC IIEL 2 1 2 30 TO 90 DAYS 

47.O01 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 710.384-018 INSTRUMENT-REPAIRER HELPER 3 2 2 SIX TO 12 MONTHS 

47.0603 AUTOMOTIVE BODY REPAIR 807.687-010 AUTOMOBILE-BODY-REPAIRER HELPER 2 1 1 UP TO 30 DAYS 

47.060L AUTOMOTIVE.MECHANICS 620.684-O14 AUTOMOBILE-MECIIANIC HLLPER 2 1 2 30 TO 90 DAYS 
825.684-010 ELECTRICIAN IIELP[R, AUTOMOTIVE 2 2 2 IUPTO 30 DAYS 

17.0605 DIESEL EINGINE MECHANICS 625.6811-010 DIESEL-MECHANIC IIELPER 2 2 2 THREE 10 SIX MONTHS 

47.0607 AIRCRAFT MECHANICS, AIRFRAME *621.634-010 AIRFRAME-AND-POWER-PLANT-MECIIAN:C II 3 2 2 THREE TO SIX MONTHS 

#47.0608 AIRCRAFT MECHANICS, POWERPLANT *621.684-010 AIRFRAME-AND-POWER-PLANT-MECIIANIC I 3 2 2 THREE TO SIX MONTHS 

1:8.0561( MEIAI FABRICATION 806.684-098 ORDNANCE TRUCK INSTALLATION MECHANI 3 2 1 30 TO 90 DAYS 

49.0306 MARINE MAINTENANCE 623.684I-010 MOTORBOAI-MECHANIC HELPER 2 1 2 30 TO 90 DAYS 

HlIGIER EDUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1965 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,073
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8633
 

HELPERS: INDUSTRIAL MACHINERY MECHANICS AND REPAIRERS
 
These people assist workers who repair arid service industrial machincry. They furnish them with tools and supplies and clean the 
work area arid equipment. They help move, level, and install machinery. They also remove parts that need repair, hold materials and 
tools for the workers, oil machinery, and do other routine tasks. They use handtools, and may operate hoists, jacks, or other de­
vices to remove, position, or take apart machinery units.
 

CLASSIFICATION OF OCCU1PATIONAL TITLES---------

CODE TITLE CODE TITLE R M L TRAINING TIME
 
.... - INSTRUCTIONAL PROGRAMS ...... 	 .......-DICTIONARY OF GED­

00.0000 NO CIP ASSIGNED 	 631.36)1-010 tlYDROELECTRIC-MACHINERY-MECHIANIC HE 3 2 3 30 TO 90 DAYS 
631.684-010 POWERItOUSE-MECIIANIC HELPER 3 2 3 SIX TO 12 MONTHS 

01.0204 AGRICUITURAL POWER MACHINERY 	 630.684-022 PUMP-SERVICER HEI PFR 2 1 2 SIX TO 12 MONTHS 

46.0401 BUILDING AND PROPERTY MAINTENANCE 	 899.684)-022 MAINIENANCE-REPAIIdtR tllPER, FACTOR 3 1 2 SIX TO 12 MONTHS 

47.0108 SMALL APPLIANCE REPAIR 	 639.6841-010 SEWING-MACHINE-REPAIRER HELPER 2 2 2 THREE TO SIX MONTHS 

47.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 	 628.664-010 OVERHAULER HELPER 3 2 2 30 TO 90 DAYS
 

630.664-010 REPAIRER HELPER 2 2 2 30 TO 90 DAYS
 
630.664-018 SERVICE-MECHANIC HELPER, COMPRESSED 2 1 2 TIIRFE TO SIX MONTHS
 
630.684-022 PUMP-SERVICER HELPER 2 1 2 SIX TO 12 14ONTHS
 
631.364-010 HYDROELECTRIC-MACIIINERY-MECHtANIC HE 3 2 3 30 TO 90 DAYS
 
631.684-010 POWERHOUSE-MECHANIC HELPER 3 2 3 SIX TO 12 MONTHS
 

47.03014 MINE EQUIPMENT MAINTENANCE AND REPAIR 	 630.6641-010 REPAIRER HELPER 2 2 2 30 TO 90 DAYS
 

47.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 	 631.364-010 HYDROELECTRIC-MACINERY-MECHANIC HE 3 2 3 30 TO 90 DAYS
 
631.681-010 POWERIIOUSE-MECHANIC HELPER 3 2 3 SIX TO 12 MONTHS
 

49.0306 MARINE MAINTENANCE 	 623.687-010 MACHINIST HELPER, OUTSIDE 2 1 2 30 TO 90 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOF-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY fOR INT[RNATIONAI DEVrLOI'MINI 
 PAGE 1,074
 
TRAINING PROGRAM AND OCCUPATIONAL REPORt
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1981)
 

OCCUPATION: 8635
 

HELPERS: ELECTRICAL AND ELECTRONIC EQUIPMENT REPAIRERS
 
lhese people assist workers who repair and service electrical and electronic equipment. They take tools, parts, and equipment to and

from work areas, position and hold parts while repairs are being made, and clean arid oil 
equipment. They also may do such things ascut and thread pipe, operate hoists, solder metal, install filters, and test equipment. They use handtools, torches, measuring de­
vices, and testing equipment. 

----- CIASSIF "CATION OF INSTRUCTIONAL PROGRAMS ------ - DICTIONARY OF OCCUPATIONAL 
TITLES---------- GED-

CODE TITLL 
 CODE TITLE 	 R M L TRAINING TIME
 

146.0302 ELECTRICIAN 
 821.5611-010 LABORATORY HELPER 
 2 2 2 30 10 90 DAYS
 
824.66t4-010 STREET LiGIIT-SERVICER IIELPER 3 3 2 THREE 10 SIX MONTHS


46.0303 LINEWORKER 822.684-018 SIGNAL MAINTAINER IELPER 
 2 2 2 30 TO 90 DAYS
 

829.667-010 CABLE-SPLICER HELPER 	 2 2 2 30 10 90 DAYS
 

17.0105 INDUS[RIAL ELECTRONICS 	 721.6811-010 ARMATURE-WINDER HELPER, REPAIR 2 1 1 30 TO 90 DAYS
 

l17.0106 MAJOR APPLIANCE REPAIR 
 637.684-010 GAS-APPLIANCE-SERVICER HELPER 
 2 2 	2 THREE 10 SIX MONTHS
 

47.0107 MOTOR REPAIR 
 721.684-010 ARMATURE-WINDER IFI PER, REPAIR 2 1 1 30 TO 90 DAYS 

47.0203 HEATING AND AIR CON'DITIONING 	 637.687-010 AIR-CONDITIONING INSTAlLER-SERVICER 2 1 2 30 TO 90.DAYS 
* 	 IIIGtiER EDUCATION IRAINING PROGRAM: DOT-ClPRELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOl-CIP RELATIONSIIPS WERE TAKEN FROM THE 
1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,075
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8637
 

HELPERS: MISCELLANEOUS MECHANICS AND REPAIRERS 
These people assist workers who repair and maintain equipment. They perform a variety of tasks. They furnish workers with mater­
ials, tools, and supplies. They clean work areas, machines and equipment. They halp install and move machines and equipment. They 
hold materials and tools while repairs are being made. They take equipment apart for repairs, repair or finish broken parts, and 
grease and oil equipment. They use handtonls.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L IRAINING TIME
 

00.0(00 NO CIP ASSIGNED 	 610.684-010 BLACKSMITH HELPER 2 1 1 THREE TO SIX MONTHS 
632.6814-010 ORDNANCE-ARTIFICER HELPER 2 2 2 1tHREE 10 SIX MONTHS 
709.687-0314 SALVAGER HELPER 2 1 1 TIIREE TO SIX MONTHS 
710.684-030 INS[RUMENT-TECIINICIAN HELPER 3 2 2 THREE 10 SIX MONTHS 
729.684-050 SIREET-LIGHT-REPAIRER HELPER 2 2 2 30 TO 90 DAYS 
739.687-094 FIRE-EQUIPMENT-INSPECTOR HELPER 2 2 2 30 TO 90 DAYS
 
764.687-050 COOPER HELPER 2 2 2 UP 10 30 DAYS
 
825.664-010 ELEVATOR-CONSTRUCTOR HELPER 3 2 2 30 TO 90 DAYS
 
825.684-014 ELEVATOR-REPAIRER HELPER 3 2 2 30 TO 90 DAYS
 

(1.0203 AGRICULTURAL MECHANICS, CONSTRUCTION AND 	 638.484-010 MILLWRIGHT HELPER 2 2 2 30 TO 90 DAYS
 

03.0405 LOGGING 	 921.687-026 RIGGER HELPER 2 1 1 30 TO 90 DAYS 

47.0109 VENDING AND RECREATIONAL MACHINE REPAIR 	 829.667-014 PINSETTER-MECIANIC HELPER 2 2 2 UP TO 30 DAYS
 

17.0202 COOLING AND REFRIGERATION 637.687-0114 REFRIGERATION-MECI!ANIC HELPER 2 1 2 UP TO 30 DAYS 

47.0203 HEATING AND AIR CONDITIONING 637.6614-010 ENVIRONMENTAL-CONTROL-SYSTEM INSTAL 3 2 2 ONE TO TWO YEAKS 

117.0303 INDUSTRIAL EQUIPMENT MAINTENANCE AND REP 630.684-034 
637.384-010 
638.4814-010 
638.684-018 

SPRAY-GUN-REPAIRER HELPER 
INDUSTRIAL-GAS-SERVICER HIELPER 
MILLWRIGHT HELPER 
MAINTFNANCE-MECttANIC HELPER 

2 1 2 30 TO 90 DAYS 
3 2 2 THREE TO SIX MONTHS 
2 2 2 30 TO 90 DAYS 
2 1 2 THREE TO SIX MONTHS 

47.04101 ELECTROMECHANICAL, HYDRAULIC, AND PNEUMA 637.384-010 
710.3814-0101 
710.68I-030 
710.684-0314 

INDUSTRIAL-GAS-SERVICER HELPER 
GAS-REGULATOR-REPAIRER HELPER 
INSTRUMENT-TECIINICIAN HELPER 
METER-REPAIRER HFLPER 

3 2 2 THREE TO SIX MONTHS 
3 2 2 SIX TO 12 MONTHS 
3 2 2 THREE 10 SIX MONTHS 
3 1 1 THREE TO SIX MONTHS 

17.0502 CONVEN1IONAL ELECTRICAL POWER GENERATION 710.684-03(0 INSTRUMEIIT-TECHNICIAN HELPER 3 2 2 THREE TO SIX MONTHS 

i8.0304l SHOE AND BOOT REPAIR 739.684-114 IASI-REPAIRER HELPER 2 1 1 UP TO 30 DAYS 

19.0202 CONSTRUCTION EQUIPMENT OPERATION 	 921.687-026 RIGGER HELPER 2 1 1 30 TO 90 DAYS
 

* 	 IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIiP DETERMINED BY IOWA SlATE OCCUPATIONAL INFORMATION 
COORDINATING COMMIITEE. OiHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,076
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8637 HELPERS; MISCELLANEOUS MECHANICS AND REPAIRERS (CONTINUED)
 

....- CIASSIFICA' ION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GEl)-
CODE TITLE CODE TITLE R M L TRAINING TIME
 

49.0306 MARINE MAINTENANCE 8o6.681-122 RIGGER HELPER 
 3 1 1 SIX TO 12 MONTHS
 

S IIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMIT.TEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENT PAGE 1,077
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 86140
 

HELPERS: CONSTRUCTION TRADES 
These workers carry tools and suppl ies, do routine tasks, and clean equipment and work areas for other construction workers. They 
may help brickmasons or hard tile setters by preparing surfaces. They may help electrical workers install or repair power equipment 
and wiring. They help plumbers, pipefitters, and steamfitters by measuring, cutting, and threading pipe, holding equipment during
 
installation, arid bolting fixtures in place.
 

----- CLASSIfICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STALE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL I)EV[LOPMINI PAGE 1,078
TRAINING PRO(PAM AND OCCUPAT IONAL REPOIT
 
BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8641
 

iFI P_ RS: BRICKMASONS, STONEMASONS, AND HARD TILE SETTERS

lhese people tie I p worker-s who lay brick, s t on(, or ti le. They hand them too Is arid 
 hri rig therm ma teria Is arid supp I jes. They also helpprepare surfaces to be repaired and keep work areas, tools, and equipment clean. S)m( workers in this grouip help rel ine covers foringot molds. lhey do such things as pry arid chip old mortar and clay From covers and mix fresh mortar. Others help r-epair and re­build Firebrick Ftirnaces, ovens, and similar- strucLures. They remove burned and damaged brick, mix mortar, and stack brick. 

CLASSIFICATION Of
.... - INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE 
 CODE TITI.E R 11 1 TRAINING TIME 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 
 709.681-018 1101-TOP-LINER IIELP[R 1 1 1 30 TO 90 DAYS 
861.681-010 BRICKLAYER HELPER, FIREBRICK AND RE 2 1 1 30 TO 90 DAYS
 
861.687-014; PATCHER HELPER 
 1 1 1 UP TO 30 DAYS
 

i---IGIEfR EDUCAIION TRAI,',!NG PROGRAM: DOI-CIP-RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN 
FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNA[.,;NAL DEVELOPMENT 	 PAGE 1,079
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 86142
 

IHElPERS: CARPENTERS AND RELATED WORKERS
 
These workers help carpenters and other workers install and repair wooden structures. They cut wood to specified sizes, drill bolt
 
holes, and do many other tasks to help build parts of ships or other structures. They also help carpenters by bringing them tools 
arid materials and keeping work areas clean arid orderly. Some workers in this group help put up support posts in mines. They do 
such things as hold timbers and posts while they are sawed and nail together timbers.
 

....- CLASSIf ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TI ILE CODE TITLE R M I TRAINING TIME
 

16.0201 CARPENTRY 	 860.6614-014 JOINER HELPER 3 2 1 THREE TO SIX MONTHS 
860.664-018 SHIPWRIGHT IIELPER 2 1 1 THREE TO SIX MONTHS 
869.687-04i2 TIMBER-FRAMER IIFI PER 2 1 1 30 TO 90 DAYS 

49.0306 MARINE MAINTENANCE 	 860.664;-014 JOINER HELPER 3 2 1 1HREE TO SIX MONTHS
 
860.664-018 SIIPWRIGHT HEIPIR 2 1 1 THREE TO SIX MONTHS
 

A 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RLATIONSHIP DETERMINED BY IOWA SIAIE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMLNT 
 PAGE 1,080
 
TRAINING PROGRAM AND OCCUPATIONAL REFORr
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 864i3
 

IIELPERS: ELECTRICAL AND POWER TRANSMISSION INSTALLERS
 
These people help electrical workers install or repair power equipment and w'iring. Ihey unload and load tools and equipment, and
 
hand tools to workers as they are needed. 
 They help keep work areas clean and orderly. They may 	dig ditches and rig scaffolds or
 
hoists. They may remove and 
replace sections of wiring. They may measure, cut, and thread pipe conduits. They also may put to­
gether parts of power equipment. They use many kinds of haridtools to do their work.
 

CLASSItICATION OF
.... -	 INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TIIES-------- -GET)-


CODE TITLE 
 CODE TITLE 	 R M L TRAINING TIME
 

01.0202 AGRICULTURAL ELECTRIFICATION, POWER, AND 
 829.684-622 ELECTRICIAN IEIPER 	 3 2 2 30 TO 90 DAYS
 

46.0302 ELECIRICIAN 	 822.664-010 PROIECIIVE-SIGNAI-INSIALLER tI[LPER 3 2 2 SIX TO 12 MONTHS
 
822.684-01h PROTECIIVE-SIGNAL-REPAIRER HELPER 3 2 2 ONE TO TWO YEARS
 
829.684-022 ELECTRICIAN HELPER 
 3 2 2 30 TO 90 DAYS
 
829.6841-026 ELECTRICIAN tEIPER 2 1 1 30 TO 90 DAYS
 

46.0303 LIIEWORKER 	 821.667-010 HELPER, ELECTRICAL 
 2 2 2 30 TO 90 DAYS
 
821.684-01l TOWER ERECTOR IIElPER 
 3 2 2 SIX TO 12 MONTHS
 

HIGtER EUbCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,081
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 86144 

HELPERS: PAINTERS, PAPERHANGERS, AND PLASTERERS 
These HELPERS assist workers who paint, plaster, or paper walls and other surfaces. They unload and load materials arid tools and 
hand tools and supplies to worlkers as they are needed. They keep work areas clean arid orderly. They also do such things as strip 
paint and dirt from surfaces, fill cracks,'and smooth surfaces to be finished. They may use sanding and buffing equipment as well 
as a variety of handtools to do their work. 

CLASSIFICATION OF ...... 


CODE TITLE CODE TITLE R M L TRAINING TIME
 

16.0108 PAI.NTING AND DECORATING 840.687-010 PAINTER HELPER, SHIPYARD 2 2 1 30 TO 90 DAYS
 

.... -	 INSTRUCTIONAL PROGRAMS .......-DICTIONARY OF OCCUPATIONAL TITLES--------- GED­

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FRO14 THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,082
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 86hI5
 

IIEfPEPS: PLUMBERS, PIPEFIIIERS, AND STEAMI IT[ERS
People in these jobs assist workers who install id repair plumbing. They unload materials and tools and carry them to work sites. 
They clean work areas,, tools, and equipment. They also hold pipes in place while they are being bent, threaded, or installed. Theymay bolt fixtures in place and cut or drill holes into which pipes will fit. They may take apart and remove old pipes or fixtures. 
They may help repair equipment. They use many different handtools to do their work.
 

.... CLASSIFICATION OF
- INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL. TITLES----------- GVD-
CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

46.0502 PIPEFITTING AND STEAMFITTING 862.684-018 PIPE-FITTER HELPER 
 3 1 2 SIX TO 12 MONTHS
 
862.68'4-022 PIPE-FITTER IIELPER 
 2 1 2 30 TO 90 DAYS
 

46.0503 PLUMBING 
 953.687-010 GAS-METER-INSTALLER IIELPER 
 2 1 2 UP TO 30 DAYS
 

IHIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAIK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,083
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

Lo grade settings mark boundaries. They also 

OCCUPATION: 8646 

HELPERS: S !RVEYOR'S 
SURVFYOR'S HE[ PFRS work with survey crews to 
of the physical work involved in surveying. 

measure land or watei 
They clean brush and 

iraas and col lect 
debris from survey 

information fIor maps arid charts. They do much 
lines, and carry tools and equipment from place 

to place. They cut and mark stakes and drive them into the ground show or to measure 
distances between survey points,, and hold and move rods or targets su that survey workers can sight in on them. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONA-<:" OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R 14 L TRAINING TIME 

00.0000 NO CIP ASSIGNED 869.567-010 SURVEYOR HELPER 3 1 2 THREE TO SIX MONTHS
 

49.0308 SAILORS AND DECKHANDS 911.667-018 SOUNDER 3 2 2 UP TO 30 DAYS
 

HIGHER EDUCATION IRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENT PAGE 1,084
 
iRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 86148
 

HELPERS: OILIER CONSIRUCTION TRADES
 
ihese people assist workers in the construction trades. This includes workers who build and repair roads arid buildings, cover
 
floors, finish concrete, pave surfaces, install roofs, and do similar work. They perform a variety of tasks. They furnish workers
 
with materials, tools, and supplies. They clean work areas, machines, and equipment. They hold materials arid tools while work is

being done. They may help put up and move scaffolds, connect pipes, drill holes, mix concrete, or perform other tasks. They use a
 
variety of handtools.
 

----- CLASSIF ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES --------- GE -

CODE TITLE CODE TITLE R M L TRAINING TIME 

00.000() NO CIP ASSIGNED 869.687-034 HOUSE-MOVER HELPFR 1 1 1 UP TO 30 DAYS 

46.0201 CARPENIRY 869.687-010 AWNING-HANGER HELPER 2 1 1 30 TO 90 DAYS 

116. 0405 FLOOR COVERING INSTALLATION 864.687-010 CARPET-LAYER HELPER 2 1 2 30 TO 90 DAYS 

46.0409 PLASTERING 841/4.687-010 CEMENT SPRAYER HELPER, NOZZLE 1 1 1 UP TO 30 DAYS 

.49.020'1 MINING EQUIPMENT OPERATION 850.684t-O14 HORIZONTAL-EARTH-BORING-t.IACHINE-OPE 2 1 1 UP TO 30 DAYS 
930.687-014 CORF-DRILL-OPERATOR HELPER 2 2 2 UP TO 30 DAYS 

49.0304 DEEP WATER DIVING AND LIFE SUPPORT SYSTE 899.664-010 DIVER HELPER 3 1 2 30 TO 90 DAYS 

HGHERti EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA SIALE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,085
 
TRAINING PROGRAM AND OCCUPAfIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8650
 

HtELPERS: EXTRACTIVE OCCUPATIONS 
These people assist workers who drill oil wells or blast, cut, or move materials to be mined. They unload and load materials and 
furnish workers with materials, tools, and supplies. They clean the work area, machines, and equipment. They may carry explosive 
devices, connect fuses or wires to firing devices and charges, and set off explosive charges. They m,y operate equipment to clean 

,
oil or gas wells. They may use handtoo:s and power tools to assemble drilling equipment. They may st u qstruments, drive trucks, 
or repair machinery. 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- UGED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 859.687-010 BLASTER HELPER 2 1 1 30 TO 90 DAYS
 

47.0305 OIL AND GAS DRILLING EQUIPMENT OPERATION 	 930.664-014 CLEAN-OUT-DRILLER HELPER 2 1 1 30 TO 90 DAYS 
930.6814-026 ROTARY-DRILLER 1il PER 2 1 1 THREE TO SIX MONTHS 
930.687-010 BOTTOM-HiOLE-PRESSURE-RECORDING-OPER 2 2 1 30 TO 90 DAYS 
939.364-010 OBSERVER HELPER, SEISMIC PROSPECTIN 2 2 1 THREE TO SIX MONTHS 
939.663-010 OBSERVER HELPER, GRAVITY PROSPECTIN 2 2 1 30 TO 90 DAYS. 

149.0204 MINING EQUIPMENT OPERATION 	 930.666-010 DRILLER HELPER 2 2 2 UP 10 30 DAYS
 
930.667-010 SHALE PLANER OPERATOR HELPER 2 1 1 UP TO 30 DAYS
 

49.0205 TRUCK AND BUS DRIVING 	 939.663-010 OBSERVER HELPER, GRAVITY PROSPECTIN 2 2 1 30 TO 90 DAYS
 

HIilGIIER EDUCATION TRAINING PROGRAM; DOT-CIP RELATIONSHIP DETERMINED BY IOW1A STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEV[LOPMENF PAGE 1,086

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8700
 

IIANDLERS, EQUIPMENT CLEANERS, AND LABORIRS
 
These workers carry tools and suppl ies. do routine tasks, and clean work areas and equipment for other workers. (hey may help those
 
who drill for oil or blast rock in mining operations. They may do routine construction work, tearing down buildings, setting up

scaffolds, or digging holes. Others collect trash, move ships cargo into holds or storage areas, bag groceries, or move products
 
off conveyor belts.
 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------
 DICTIONARY OF OCCUPATIONAL TITLES --------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIPRELATIONSHIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMI'TTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 	 PAGE 1,087
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8710
 

CONSTRUCT ION LABORERS
 

CONSIRUCTION LABORERS do murch of the routine physical work on all types of construction projects. They also help to tear down 
buildings and other structures. They do such things as put up scaffolding, set braces to support structures, and clean up work 
areas. They may paint surfaces, dig holes, mix ind spread concrete, and clean work tools. They also help unload materials and 
equipment and take them to carpenters, masons, and other workers. They do many types of jobs to help construction workers. 

---- - INSTRUCTIONAL PROGRAMS 	 .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-
CLASSIFICATION OF ...... 

CODE TITLE CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 737.687-034 DEMOLITION SPECIALIST 2 1 1 THREE TO SIX MONTHS 
869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS 

01.0205 AGRICULIURAL STRUCTURES, EQUIPMENT, AND 	 869.681-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

20.0604 CUSTODIAL SERVICES 	 869.687-018 CLEANER 2 1 1 UP TO 30 DAYS 

46.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

146.0103 TILE SETTING 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

46.0201 CARPENTRY 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

46.0401 BUILDING AND PROPERTY MAINTENANCE 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS 

46.01402 CONCRETE PLACING AND FINISHING 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UJP TO 3P DAYS 

46.0404 DRYWALL. INSTALLATION 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

146.0405 FLOOR COVERING INSTALLATION 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

46.0407 INStJLATION INSTALLATION 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

46.0408 PAINTING AND DECORATING 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS 

46.01409 PLASTERING 	 869.687-026 CONSTRUCTION WORKER 2 2 1 1 l)P TO 30 DAYS 

46.0410 ROOFING 869.687-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS
 

46.0502 PIPEFITTING AND STEAMFITTING 862.684-014 LABORER, CONSTRUCTION OR LEAK GANG 2 1 1 THREE TO SIX MONTHS
 
869.681-026 CONSTRUCTION WORKER 2 2 1 1 UP TO 30 DAYS 

46.0503 PLUMBING 862.68It-011 ILAP3DRER, CONSIRUCTION OR LEAK GANG 2 1 1 THREE 10 SIX MONTHS 

149.0202 CONSTRUCTION EQUIPMENT OPERATION 869.667-0114 SIGNALER 2 1 2 UP TO 30 DAYS 

HIGIER EDUCATION TRAINING PROGRAM: DOT-C1P RELAlIONSIIIP DETERMINED BY IOWA SIATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWAI.K
 



U.S. AGENCY FOR INIERNATIONAL DEVELOPMENI PAGE 1,088

TRA!NING PROGRAM AND OCCUPAT'ONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8710 CONSIRUCTION LABORERS (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE 
 CODE TITLE R M L TRAINING TIME
 

49.0204 MINING EQUIPMENT OPERATION 931.667-010 POWDER LOADER 2 2 2 UP TO 30 DAYS
 

IIIGHIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,089
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8720
 

IREIGIT, STOCK, AND MATERIAL MOVERS, HAND 
These workers move materials, freight, or stock by hand or use handtrucks. They may move cargo onto loading docks, into ships' 
holds, or to storage areas. They may collect trash and operate garbage trucks. Some receive and sort materials arid supplies, bag 
groceries, stock shelves, or move materials to work areas. Some workers feed materials into machines or remove products from manu­
facturing or packaging machines. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLE R M L TRAINING TIME
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAI;ONAL DEVELOPMENT 
 PAGE 1,090
 
TRAINING PROGRAM AND OCCUATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8122
 

GARBAGE CCLI ECIORS 
These workers collect trash and garbage from containers along an assigned route in a city or town. They load trash arid garbage into a truck to be taken to a dump. They may drive the garbage truck. They also may operate a device on the truck that dumps trash In a
bin into the truck body. In some jobs, they may empty trash from the truck at a dump or landfill. 

CLASSIFICATION OF
---- - INSTRUCTIONAL PROGRAMS ...... .......-DICTIONARY OF OCCUPATIONAL TITLES-------- - GED-


CODE TITLE 
 CODE 
 TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 909.687-010 GARBAGE COLLECTOR 
 1 1 1 SIORT DEMONSTRATION 

IIlGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,091
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8723
 

STEVEDORES
 
STEVEDORES load and unload ships' cargo by hand or by usinlg handtrucks. They move cargo to the wharf and stack it on pallets or
 
boards to be loaded onto ships. They attach slings to the cargo so it can be lifted or lowered, and they guide the loads as they 
are moved to keep them from swinging. They put cargo that has been unloaded from ships into storage sheds. They also stack loaded 
cargo in ships' holds and shore (or tie) it down to keep it from shifting during the voyage. 

----- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTiONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE CODE TITLE R M L TRAINING TIME
 

49.0203 MATERIAL HANDLING 922.687-090 STEVEDORE 2 2 1 1 UP TO 30 DAYS
 

HIGHER EDUCAiTION TRAINING PROGRAM: DOT-CiP RELATIONSHIP DEiERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 
 PAGE 1,092
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8724 

SlOCK HANDLERS AND BAGGERS
 STOCK HANDU,[RS receive and sort materials and supplies and prepare them for delivery to work areas or for storage. They unwrap,
mark, and lay out materials received, and then sort and stack them according to work orders. They may use handtrucks to deliver ma­
terials or equipment to workers. BAGGERS bag groceries in sacks or cartons and carry them to customers' cars. They also collect
shopping carts from the parking lot, replace checkout counter supplies, clean store areas, and stack goods on counters. 

CLASSIFICATION OF 


CODE TITLE 


.... - INSTRUCTIONAL PROGRAMS ...... ....... DICTIONARY OF OCCUPATIONAL TITLES--------- GED-


CODE TITLE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 922.687-078 PAPER STRIPPER 1 1 I UP TO 30 DAYS
 

08.060I SUPEIrARKET MARKETING 920.687-014 BAGGER 
 2 1 1 UP TO 30 DAYS
 

20.0303 COMMERCIAL .GARMENT AND APPAREL CONSIRUC[ 781.687-038 GOODS LAYER 
 2 1 1 UP TO 30 DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SIATF OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INTERNATIONAL DEVILOPMINI 	 PAGE 1,093
 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8725 

MACHINE FEEDERS AND OFFBEARERS 
MACHINE FEEDERS and OFFBEARERS reed materials into machines and' remove finished products from them. 
autLomaLically or are operated by other workers. The types of materials they load and unload depend 
paper, plastic, metal, glass, cloth, food, or, wood. 

Generally, 
on the Job, 

the 
but 

machines run 
may include 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ...... DICTiGNRY OF OCCUPATIONAL TITLES-------- -GE)-

CODE TITLE CODE l i-LE R M L TRAINING TIME
 

00.0000 NO CIP ASSIGNED 	 429.686-010 PRESS FEEDER, BROOMCORN 2 1 1 lIP TO 30 DAYS 
500.686-010 LABORER, ELECIROPLATING 2 2 2 UP TO 30 DAYS 
509.666-010 COMPOUND-COATING-MACIIINE OFFBEARER 2 1 1 UP TO 30 DAYS 
509.686-0111 PASTING-MACHINE 01FBEARER 1 1 1 IP TO 30 DAYS 
509.686-018 SCRAP SORIER 2 1 1 UP TO 30 DAYS 
520.686-010 BALL-MACHIINE OPLRATOR 1 1 1 UP TO 30 DAYS 
520.686-034 PLUG SIIAPER, MACHINE 1 1 1 UP TO 30 DAYS 
521.686-Oi4 CAKE PULLER 1 1 1 UP 10 30 DAYS 
521.686-018 CHICLE-GRINDER FEEDER 2 1 1 UP TO 30 DAYS 
521.686-022 COTTON PULLER 1 1 1 SIIORT DEMONSTRATION 
521.686-030 CUT-IN WORKER 1 1 1 SHORT DEMONSTRATION
 
521".686-034, FISII-MACHINE FEEDER 2 1 1 ',P TO 30 DAYS
 
521.686-038 FLUMER 1 1 1 SHORT DEMONSTRATION
 
521.686-042 FLUMER 2 1 1 1 SHORT DEMONSTRATION
 
5?1.686-06 NUT CHOPPER 1 1 1 UP TO 3(1 DAYS
 
522.686-010 CHIP WASHER 1 1 1 UP TO 30 DAYS
 
522.686-014 GENERAL HELPER 1 1 1 UP TO 30 DAYS
 
529.686-010 BUNDLES HANGER 	 1 1 1 SHORT DEMONSTRATION 
529.686-018 CIGARETTE-MAKING-MACIIINE-IIOPPER FEE 1 1 1 UP TO 30 DAYS 
529.686-038 FEEDFR-CATCHER, !OBACCO 1 1 1 UP TO 30 DAYS 
529.686-042 FILLER FEEDER 1 1 1 UP TO 30 DAYS 
529.686-054 LABORER, PIE BAKERY 2 1 1 UP TO 30 DAYS 
529.686-058 LABORER, SHELLFISH PROCESSING 2 1 1 UP TO 30 DAYS 
529.686-062 LONG-GOODS HELPER, MACHINE 2 1 1 UP 10 30 DAYS 
529.686-070 PRODUCTION IIELPER 	 2 1 1 UP TO 30 DAYS
 
529.686-074 RACK LOADER 1 1 1 1 UP TO 30 DAYS
 
529.686-086 UTILITY WORKER 2 1 1 UP TO 30 DAYS
 
529.687-182 SHREDDED-FILLER IIOPPER-FEEDER 2 1 1 UP TO O DAYS
 
530.666-010 RAG-CUTTING-MACHIINE FFFDER 2 1 1 UP TO 30 DAYS 
530.686-010 BEATER-AND-PULPER FEEDER 2 1 1 IJP TO 30 DAYS 
530.686-Ol1 LOADER, MAGAZINE GRIND'R 2 1 1 UP TO 30 DAYS 
530.686-018 WASTE-PAPER-HAMMERMILL OPERATOR 1 1 1 SHORT DEMONSTRATION 
532.686-010 DI'ESTER-OPERATOR HELPER 2 2 1 UP TO 30 DAYS 
539.686-010 CL iR, WET MACHINE 2 1 1 UP TO 30 DAYS 
540.686-010 COMPOUNDER IELPER 2 2 2 UP 10 30 DAYS 

IIIGHER EDUCATION RAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASIER CROSSWAIK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT PAGE 1,094
 
TRAINING PROGRAM AND OV.CUPAIIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8125 MACHINE FEEDERS AND OFFBEARERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE TITLE CODE TITLF R M L IRAINING TIME
 

54-9.686-O1li F-LT IIANGER 2 2 2 UP TO 30 DAYS
 
550.686-010 BAITH TRUCKER 1 1 1 UP 10 30 DAYS
 
550.686-Oli COMPO'IND FILLER 1 1 1 UP TO 30 DAYS
 
550.686-022 GLAZING OPERATOR, BLACK POWDER 3 1 1 THREE TO SIX MONTHS
 
550.686-034 MOTTLER-MACHINE FEEDER 2 1 1 UP 1O 30 DAYS
 
551.666-010 PITCH WORKER 1 1 1 UP TO 30 TAYS
 
551.686-010 BEAD PICKER 1 I I SIIORi DEMONSTRATION
 
551.686-018 HOPPER FEEDER 1 1 1 UP 10 30 DAYS
 
552.686-010 EXTRACIOR-OPERATOR HELPER 2 1 1 UP 10 30 DAYS
 
553.486-010 CALCINE FURNACE LOADER 1 1 1 UP TO 30 DAYS
 
553.686-010 BONE-CIIAR OPERATOR 2 1 1 UP 10 30 DAYS
 
553.686-018 CURING-PRESS OPERATOR 1 1 1 LIP 10 30 DAYS
 
553.686-022 DECKIIAND 1 1 1 UP 10 30( DAYS
 
553.686-026 DRIER OPERATOR 2 1 1 UP TO 30 DAYS
 
553.686-034 FRAME FEEDER 1 1 1 UP TO 30 DAYS
 
553.686-038 ROTARY-DRIER FEEDIR 2 1 1 UP TO 3(0 DAYS
 
554.686-010 CALENDER FEEDER 1 1 1 UP 10 3:) DAYS
 
555.686-010 BLOCK-BREAKER OPERATOR 2 1 1 UP 10 30 DAYS
 
555.686-014 SOAP CHIPPER 1 1 1 UP TO 30 DAYS
 
556.686-018 STRIPPER 1 1 1 IP 10 30 DAYS
 
556.686-022 SUPPOSITORY-MOLDING-MACItlNE OPERATO 1 1 1 UP TO 30 DAYS
 
558.666-010 DEVULCANIZER CHARGER 2 1 1 IP 10 30 DAYS
 
559.686-010 CO4POUND WORKER 1 1 1 UP 10 30 DAYS
 
559.686-018 hIOSE-TUBING BACKER 2 1 1 iP 10 30 DAYS
 
559.686-622 LABORER 2 1 2 UP TO 30 DAYS
 
559.686-030 LABORER, VAT HOUSE 1 1 1 UP TO 30 DAYS
 
559.686-012 SLABBER 1 1 1 UP TO 30 DAYS
 
562.686-010 STEAM-TUNNEL FEEDER 1 1 1 SII)RT DEMONSTRATION
 
563.686-010 STICKER 2 1 1 UP 'O 30 DAYS
 
563.686-014 VENEER-DRIEF FEEDER 1 1 1 S'OPFi DEMONSTRATION
 
569.686-010 BACK FEEDER, PIYWOO) LAYUP LINE 1 1 1 dP TO 30 DAYS
 
569.686-O14 CORE LAYER, PLYWOOD LAYUP LINE 2 1 1 UP 10 30 DAYS
 
569.686-018 CORK-PRESSING-MACHINE OPERAIOR 1 1 1 UP TO 30 DAYS
 
569.686-022 GLUING-MACHINE OFFi;EARER 2 1 1 UP TO 30 DAYS
 
569.686-026 LABORER, 1101-PLATE PLYWOOD PRESS 2 1 1 UP 10 30 DAYS
 
569.686-03) PAD)-MACtINE OlF-REARER 1 1 I SHORT DEMONSTRATION
 
569.686-034 RETORT UNLOADER 1 1 1 UP TO 30 DAYS
 
570.686-I1 ABRASIVE-GRADER HlI PER 1 1 1 UP 1O 30 DAYS
 
570.686-018 PREPARATION-ROOM WORKER 1 1 1 UP TO 30 DAYS
 
572.686-010 CUPOLA CHARGER, INSU.LATION 2 1 1 30 10 90 DAYS
 
573.686-010 BRAKE-LINING CURIR 1 1 1 UP TO 30 DAYS
 
573.686-014 FUSING-FURNACE LOADER 2 1 1 LIP TO 30 DAYS
 

IIIGIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNAIIONAL DEVELOPMENI 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8725 MACHINE FEEDERS AND OFFBEARERS 


------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------

CODE TITLE 


(CONTI;IUED)
 

DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITILE 


575.686-010i MOLDER HELPER 

579.686-014 MAT PACKER 

579.686-018 MICA-LAMINATING-MACHINE FEEDER 

579.686-022 MIRROR-MACHINE FEDER 

5V1.586-010 HEAT CURER 

581.686-010 BLOWER FEEDER, DYED RAW SI.OCK 

581.686-018 DRIER ATTENDANT 

581.686-022 DRYING-OVEN ATTENDANT 

581.686-030 DUST-MILL OPERATOR 

581.686-034 fEATHER-DOYING-MACIIINE OPERATOR 

581.686-012 WET-COTTON FEEDER 

582.686-010 DYE-HOUSE WORKER 

582.686-1"8 RAW-SIOCK-MACIIIN[ I()iJLR 

582.686-030 TOP-DYEING-MACIIINE LOADER 
582.686-031 TUBE HANDLER 
582.686-038 WARP COILER 
583.686-014 FUSING-MACHINE TEIDER 
583.686-018 GLOVE TURNER AND IORMER, AUTOMATIC 
583.686-022 MANGLF-PRESS CAI('HiR 
583.686-030 PRESS FEEDER 
585.686-010 FEATHER-CUTTING-MACHINE FEEDER 
586.686-010 CARROT ING-MACtItNL OFtBEARER 
386.686-018 FIAT-FORMING-MACHINE FEEDER 

589.587-010 DYE-STAND LOADER 

589.686-010 BACK TENDER 

589.686-014 CIOTH FEEDER 

589.686-018 FEATIER-CURLING-MACIINE OPERATOR 

589.686-030 OPENER 2 

589.686-034 PACKAGE CRIMPER 

589.686-o42 SOCK BOARDER 

589.686-046 TAKER-OFF, HT.MP FIBER 

589.686-050 IOBACCO-CLOTH RECIAIMER 

590.686-014 GUIDER 

590.687-018 RACK LOADER 

599.686-010 MILL-OPERATOR HELPER 

599.686-014 SPRAY-UNIT FEEDER 

612.666-010 SPIKE-MACHINE FEEDER 

613.686-010 CATCIHER 

614.586-010 WIRE CHARGER 

614.686-014 TFSTER-OPERATOR HELPER 

617.686-010 HOOP COILER 

619.686-010 AUTOMATIC STACKER 


PAGE 1,095
 

GLD-

R M I TRAINING TIME
 

1 I I UP 10 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
1 1 1 UP 1O 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP 10 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
1 1 1 SHORT DEMONSIRATION
 
1 1 1 SIIORT DEMONSTRATION
 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
1 1 1 IP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 I 1 SHORT DEMONSTRATION 
1 1 1 UP 10 30 DAYS 
I I I IP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 
I 1 1 SIIORI DEMONSTRATION 
2 1 2 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 2 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 SIORT DEMONSTRATION 
1 1 1 UP 10 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
1 1 1 SIIORT DEMONSTRATION 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 
1 1 1 UP 10 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 30 TO 90 DAYS 
2 2 2 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
I 1 I UP 1O 30 DAYS 

IilGHER EDUCATION TRAINING PROGRAM: 6OT-CIP RELATIONSHIP DElERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIlPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INTERNATIONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (1980)
 

OCCUPATION: 8725 MACHINE FEEDERS AND OFFBEARERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------
CODE TITLE CODE TITLE 

619.686-018 HOPPER FEEDER 
619.686-026 SPIKE-MACHINE HEATER 
640.686-010 ROTARY-CUTTER FFEDE, 
6141.686-026 PAPER-BAG-PRESS OPERATOR 
641.686-030 SCORER HELPER 
649.686-022 FINISHING-MACHINE OPERATOR 
649.686-026 PLATING-MACHINE OPERATOR 
649.686-030 SLITTER-CREASER-SLOTTER HELPER 
652.686-026 PRINT-LINE FEEDER 
652.636-04i6 WARE SERVER 
662.686-010 END-TOUCHING-MACHINE OPERATOR 
663.686-010 BLOCK FEEDER 
663.686-014 BREAK-OFF WORKE, 
663.686-018 GREEN-CHAIN OFFRFARER 
663.686-026 SLICING-MACHINF iENDER 
665.68'-022 VENEER-JOINTER OfiBEARER 
667.686-010 CLOTHESPIN-MACHINF OPERATOR 
667.686-018 TRIMMER HELPER 
669.686-010 AUTOMATIC-NAII ING-MACHINE FEEDER 
669.686-018 CHAIN OFFBEARER 
669.686-022 REED-PRESS FEEDER 
669.686-030 WOODWORKING-MACIINE FEEDER 
669.687-010 CLEAT FEEPER 
673.686-014 BURR C.R;NDER 
677.686-010 SAWYER 
679.686-010 ASBESTOS-SIIINGLE SIEARING-MACHINE 0 
680.686-010 CAN DOFFER 
680.686-014 FIRSI-BREAKER FEEDER 
680.686-018 MACHINE FEEDER, RAW STOCK 
680.686-022 WASTE-MACHINE CFFREARER 
681.686-010 BEAM RACKER 
681.686-018 SPOOLER OPERATOR, AUrCMAIIC 
683.686-010 BATTERY LOADER 
684.686-010 CLIPPER, MACHINE 
685.686-010 FRINGING-MACHINE OPERA.OR 
686.686-010 FELT-TIPPING-MACILNE TENDER 
689.586-010 CLOTH DOFFER 
689.686-014 BOBBIN-CLEANING-MACHINE OPERATOR 
689.686-018 CUTTING-MACHINE OFFBEARER 
689.686-022 DOfFER 
689.686-030 IAIR-SPINNING-MACHINE OPERATOR 
689.686-038 SHUTTLE HAND 
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GED-

R M L TRAINING TIME
 

1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 3) DAYS 
I I I UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
I 1 1 SHORT DEMONSTRATION 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 
1 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
2 1 1 UP TO 30 DAYS
 
I I 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30-DAYS
 
1 1 1 LP TO 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP 10 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
I 1 1 UP TO 30 DAYS
 
2 1 1 iP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 IP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
2 1 2 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
2 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 SHORT DEMONSTRATION
 
2 1 1 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY [OR INTERNAT IONAL DEVTIOPMFNI 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY STANDARD OCCUPATIONAL CLASSIF ICATION (1980)
 

OCCUPATION: 8725 MACHINE FEEDERS AND OFFBEARERS (CONTINUED)
 

------ CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TITLE CODE TITLE 


689.686-'46 TttREAD-PULLING-MACIIINE ATTENDANT 

689.686-O5'1 WAS-E CHOPPER 
690.686-010 BEVELING-MACIIINE OPERATOR 
690.686-022 COATING-MACIIINF FEEDER 
690.686-026 CRIMPER 
690.686-038 INJECTION-MOLDING-MACHINE OFFBEARER 
690.686-042 INJECTION-MOLDING-MACHINE OFFBEARER 
690.686-0146 PLASTIC-DESIGN APPLIER 

690.686-050 RUBBER-ROILER GRINDER 

690.686-054 SPLITTING-MACItNE FEEDER 

690.686-(058 S3WEATBAND FLANGER 

691.685-030 UTILITY WORKER, EXIRUSION 

691.686-010 TWISTING-MACHINE OPERATOR 

692.686-010 ASSEMBLY-MACIINE OPERATOR 

692.686-014 BASE REMOVER 

692.686-018 BROOMCORN SEEDER 

692.686-022 BULB FILLER 

692.686-026 CARBON ROD INSERTER 
692.686-030 CUTTER 
692.686-034 DESIGN ASSEMBLER 
692.686-038 DYNAMITE-PACKING-MACHINE FEEDER 
692.686-0112 GROOVER 

692.686-046 LAMINATED-PLASTIC-TAB.ETOP-MOlDING 

692.686-050 MOUNTER 1 

692.686-054 NAIL-POLISH-BRUSH-MACHINE FEEDER, A 

692.686-058 NECKER 

692.686-062 STEM SIZER 

692.686-066 THIRD DRY-CELL-ASSEMBLING-MACHINE T 

694.686-01 CLIP-LOADING-MACHINE FEEDER 

699.686-010 MACHINE FEEDER 

727.687-010 ACID DUMPER 

749.686-010 SiRIPER, MACHINE 

751.686-010 HOSE CUTTER, MACIIINE 

762.686-010 EDGE-BANDING-MACHINE OFFBEARER 

787.686-010 BAG SEWER 

920.586-010 MASKING-MACHINE FEEDER 
920.686-014 COTTON-BALL BAGGER 
920.686-018 FOLDING-MACHINF FEDER 
920.686-022 ORDER FILLER, LINSEED OIL 
920.686-026 PACKING-FLOOR WORKER 
920.686-03(0 PACKING-MACHINE CAN FEEDER 
920.686-034 PAD-MACHINE FEEDER 
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(;ED-

R M L TRAINING TIME
 

1 1 1 SHORT DEMONSTRATION 
2 1 1 IUP 10 *0 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP 10 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 SIIORT DEMONSTRATION 
1 1 1 SHORT DEMONSTRATION 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 2 2 30 TO 90 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30-DAYS 
I 1 1 UP TO 30 DAYS 
I 1 1 SHORT DEMONSTRATION 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP 10 30 DAYS 
1 1 1 ;' TO 37 DAYS 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 
1 1 1 SHORT DEMONSTRATION 
1 1 I UP TO 30 DAYS 
1 1 1 UP 10 3(1 DAYS 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP TO 30 DAYS. 
2 1 1 UP TO 30 DAYS 
1 1 1 IP TO 30 DAYS 
2 1 1 UP TO 30 DAYS 
2 1 1 UP 10 30 DAYS 
2 1 1 UP TO 30 DAYS 
1 1 1 UP TO 30 DAYS 

HIGHER EDUCATION TRAINING PROGRA1: DOT-CilP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INIERNA IlONAL DEVFIOPMFNI 	 PAGE 1,098 
TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPAIIONA_ CLASSIFICATION (1980)
 

OCCUPAIION: 8125 MACHINE FEEDERS AND OFFBfARERS 	 (CONTINUED) 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-
CODE TITLE CODE TIT1E 	 R M I TRAINING TIME 

920.686-038 POLY-PACKER AND IhEAT-SEALER 2 1 1 UP 10 30 DAYS 
920.686-042 PRESS BUCKER 1 1 1 SttOt1[ DEMONSTRATION 
920.686-046 SPOOLER, SEQUINS 2 1 1 LUP TO 30 DAYS 
920.686-050 TRAY FILLER 2 1 1 liP TO 30 DAYS 
921.686-010 CARfON-COUNIER FfL)ER 1 1 1 UP TO 30 DAYS 
921.686-0lij CONVEYOR 
921.686-018 LOG-HIAUL 

FEEDER-OfFBEARER 
CHAIN Ff EDER 

1 
2 

1 
1 

1 
1 

UP 
UP 

10 
10 

3) DAYS 
30 DAYS 

922.686-010 DUMPER 1 1 1 SHORT DEMONSTRATION 
922.686-014 LOWERATOR OPERATOR 1 1 1 UP TO 30 DAYS 
929.686-018 CRAYON-SORTING-MACIIINE FEEDER 2 1 1 UP TO 30 DAYS 
929.686-022 FEFD-IN WORKER 1 1 1 iP T0 30 DAYS 

03.04,03 FORESI PRODUCTS UTILIZATION 665.686-010 POIE-PEEIING-MACItINE-OPERATOR HELPE 1 1 1 UP TO 30 DAYS 

03.04105 LOGGING 921.686-022 POND WORKER 1 1 1 IP TO 30 DAYS 

i2.0101 DRYCLEANING AND LAUNDERING SERVICES 361.686-0)10 WASIIING-MACIILNE lOADER-AND-PULlER 2 1 1 IP TO 30 DAYS 
363.686-010 F'ATWORK FINISHER 2 1 1 UP 10 30 DAYS 
369.686-010 FDLDING-ACtlINE OPERATOR 2 1 1 UP TO 30 DAYS 
581.686-011 DRIER 2 1 1 LiP TO 30 DAYS 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 690.686-031 FOLDING-MACIIINE OPERATOR 1 1 1 UP TO 30 DAYS 
690.686-062 SWEAIBAND-UITIlNG-MAClI NE OPERAIOR 1 1 1 UP 10 30 DAYS 

20.0402 BAKING 520.686-014I DESSERI-CUP-MACHINE F[FDfR 1 1 1 UP TO 30 DAYS 
929.686-010 BAKERY WORKER 1 1 1 UP TO 30 DAYS 

20.0406 FOOD SERVICE 520.686-030 MOLDING-MACItINE-OPERATOR HELPER 1 1 1 UP TO 30 DAYS 
5214.686-0110 ENROBING-MACHINE FEEDER 2 1 1 OP TO 30 DAYS 

16.0102 BRICKMASONRY, BLOCK, AND STONEMASONRY 673.666-010 BEII SANDER, STONE 2 1 1 UP TO 30 DAYS 
673.686-018 EDGLR-MACIlNE IELPER 2 1 1 UP TO 3(1 DAYS 
676.686-010 STONE-DRILLER HELPER 1 1 1 UP TO 30 DAYS 

147.04i07 SPORTING GOODS EQUIPMENT REPAIR 732.686-010 HAY SORTER 1 1 1 SHORT DEMONSTRATION 

147.04I08 WATCH REPAIR 	 604.686-010 WIRE TIIREADLR 2 1 1 UP TO 30 DAYS 
715.686-010 DESTATICIZER FEEDER 2 1 1 UP TO 30 DAYS 
715.686-olli MAIIINE FEEDER 1 1 1 SHORT DEMONSTRATION 

18.0202 BO6KBINDING 	 653.686-010 CASING-IN-IIN (IIDER 1 1 1 UP 10 30 DAYS 
653.686-014 FOLDING-MACHINE IFEEDER 1 1 1 UP 10 30 DAYS 

IHIGHER EDUCATION TRAINIING PROGRAM: DOT-CIP RELATIONSHlIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 
COORDINATING COMMITlEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TItE 1985 NOICC MASTER CROSSWALK
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U.S. AGENCY FOR INTERNA!IONAL DEVELOPMENT 

TRAINING PROGRAM AND OCCUF.aIIONAL REPORI
 

BY STANDARD OCCUPATIONAL CLASSI ICATION (1980)
 

OCCUPATION: 8725 MACHINE FEEDERS AND OFFBEARERS (CON!INUED)
 
***************4*********************~************* * i****M **** * *ft ;i*** ****** ** ***************~***.**** 

CLASSIFICATION OF INSTRUCTIONAL PROGRAMS------

CODE TITLE 


48.0208 PRINTING PRESS OPERATIONS 


48.0209 S:LK .;CREEN MAKING AND PRINTING 


48.0304 SHOE AND BOOT REPAIR 


48.01403 SLAUGHTERING AND BUTCtERING 


48.0502 FOUNDRY WORK 


48.0503 MACHINE TOOL OPERATION/MACHINE SHOP 


48.0508-WELDING 


48.0601 INDUSTRIAL CERAMICS MANUFACTURING 


------- DICTIONARY OF OCCUPATIONAL TITLES---------

CODE TIIlF 


653.686-018 GATHERING-MACHINE IfEDER 

653.686-022 PERFECT-BINDER FEEDER-OFfBEARER 

653.686-026 STITCHING-MACtINF IFEDER-OFFBEARER 


651.686-010 CYLINDER-PRESS FEIDEI 

652.586-010 U;II IIY WORKER, CLOTH PRINIING 

652.686-010 CLOTH-PRINTER OELPER 

652.686-014 GRAINER, MACHINE 

652.686-018 GR[Y-CLOTII TENDER, PRINTING 

652.686-03 PRINT-LINE IAIIER 

652.686-034 RAISED PRINTER 

652.687-038 PRINTER, FLOOR COVERING, ASSISTANT 

659.686-010 JOGGER 

659.686-014 PRINTER-StOTTER 1Il PER 


652.686-022 LOADER-UNLOADER, SCREEN-PRINTING MA 

659.687-010 RACKER 


581.686-026 DRYING-RACK CHANGER 

583.686-026 OUISOLE FLEXER 

690.686-018 CEMENTER, MACHINE APPLICATOR 


525.686-010 CASIN(; CLEANER 


525.686-014 CONVEYOR LOADER 2 

525.686-018 HEAD-MACHINE FEEDER 

525.686-022 SKINNING-MACHINE FEEDER 

529.686-022 CUTLET MAKER, PORK 

529.686-082 SIEAK TENDERIZER, MACHINE 


509.686-010 LABORER, GENERAL 

512.686-010 CUPOLA CHARGER 

519.686-010 LABORER, GENERAL 


504.686-O14 FURNACE HELPER 

603.686-010 POLISHING-MACHINE-OPERATOR HELPER 

604.666-010 THREADING-MACHINE FEEDER, AUTOMATIC 


819.686-01(0 MACHINE FEEDER 


570.687-010 BATCH MIXER 

573.686-018 (;LASS-VIAL-BENDING-CONVEYOR FEEDER 

573.686-022 HACKER 
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GE -

R M L IRAINING TIME
 

1 1 1 UP 10 30 DAYS
 
1 1 1 UP TC 30 DAYS
 
1 1 1 UP 10 30 DAYS
 

2 1 1 30 TO 90 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 SHORI DEMONSTRATION
 
1 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
I 1 I UP TC 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
1 1 1 UP 10 30 DAYS
 

2 1 1 lP10 30 DAYS
 

2 1 1 UP 10 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
2 1 2 UP TO 30 DAYS
 
2 1 1 (JP TO 30 DAYS
 

2 2 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 

2 1 1 UP TO 30 DAYS
 
2 1 1 UP TO 30 DAYS
 
1 1 1 UP TO 30 DAYS
 

HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHlTP DETERMINED BY IOWA STAlE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U. 5. AGI NCY F01? I N HBOA 1 I ONAI [I V1 !O11-11 N I PAGE I,1 0N 
I RA IN I NG; PROGIAM ArND {}2:UPAI IONAL NIf PON I 

B" SIANIDARD OCCUPAI IONAt Ct AS IF FICAT ION (1980) 

OCCUPAT ION: 8125 MACHIINE FEEDERS AND OF EBLARERS ([ONI INtJED) 

.... -CIASSI I[CAFION Of INSTRUCIlONAL PRO;RAMS --------- -------­ 1DI Cf i,(Y Of OCCF)PAI IONAI IITLES---------
CODE F III F J)1 F II R 14 1 1N M I NAIIING IME 

513. 686-{ 6 IFIIN' P[ ACT R 
5714. 686-i FHOS IAw'-HACIIF N1 tOADI-R 

2 
2 

1 
i 

F FIp
1 lIP 

10 
10 

3(1 
30 

DAYS 
[DAYS 

5/15.686-(018 PIN MANR 2 1 1 0 FUTO10 DAYS 
5/9.686- P6 0 f FiFF Rf FI, SEWI R 'IP 
6/3 .086-ul1) I; V1I ING-ANF)-. DGI NG-MACFINF-OP[-RATO 

1 
1 

1 
F 

1 IUP 
1 IP 

TO 
O 

30 
3) 

DAYS 
DAYS 

613. 686-l?? FDG ING-MACI F F II R 1 1 1 UiP 10 3FF DAYS 
6 /. 680-126 I AYF iN P 1 1 0)P 10 3 0 DAYS 

118.0604t PIASTICS 5'6. 686-iH 1 I I I S F),'P[ NP 1 1) P TO (} FDAYS 

4l8.0703 MII WORK AND CABINET MAKING 662. 686-01It 111,1 II P[ I -DFJF-SA1,I} R I;NGPER 2 1 2 IF
) TO1 30 DAYS 

665. 680- ()11 
667. 686-022 

STAVf -P,"1 N IFNI 
1014F 4-MACINi-OFTAIOR [tI PER 

2 
2 

1 
1 

1 IP 
1 1UP 

F1) 3') 
TO J0 

DAYS 
[AYS 

669. 686-f}i 0BFFW)f I.-IN(;-MA (FI OF F-BFANER 2 1 1 tF, 10 30 DAYS 

'19.0203 MAIHRIAI FIANDI ING 929. 68-fl11 FII YI, WONRkfN1 1 1 1 U) 10 130 DAYS 
951 .6 06-HI() FF f -FF0 1J1 Al II NIANI 1 1 -' TO 30) DAYS 

I l{;611CM EIIFICAI/-(-IO-N-RAINING PROGRAM: DOl-CIP RECATIONStP11DI i OIID fie, IOWA SIAFI OCUPAIIONAI FNIORMAF ON 

COORDINAfI INC COMMITTEE. O111ER DOT-CIP RELATIONSIlPS W[R r TAFEN IRON ITE 1985 NOI"C MASTER CROSSWAL K 



).S. AG NCY FOR I NI F(Al IONAI DLVF IOPI141 NI PA;F 1,101 
I RA I N I NG PROGRAM AND OCCU PA I I ONAL IL'OR T 

BY SIANDARI) OCCUPAT IONAI Cl ASSI ICAT ION (198)) 

OCCUPAI ION: 81?6 

IRE IIII, SIOCK, AND MAIFRIAI MOVERS, N.f .('. 
These workers load and onloa1 materia Is onto arid from trucks, rai I road cars, corLa irl(.rs, machines, arnd storage a roas. They work in 
a wide variety of industries arid settings. Their jobs range from duimpinig grain or coal into rail road cars to proittiorig cameras 
ald other eqotipmert for movie prodtuctions. Many workers also p(, form other tasks sin:1h as c:leaninq or swee piriq work ar(as arid oil inej 
e(l i prmen t. 

441 +I +*04NH044 +* ++ * *4**+ *.., ** 3 ** ** * * * ,4 44**4 0 ff 4+, $* ~ * * * 44, 

.... .-CILASSIi ICAI ION OF INSTQUCT ONAi PROGRAIMS ...... 1 (,I IONAfY OF O1;C(JPAI IONAL TI I[FS- -;------ l I-

COD I I I I CO)) II II IF N I f.l A I N IIi( 1
 

00(.00)0) NO CIP ASSIGNED 520.681-01) HII ND P I ABORIR 1 1 1 H(l I T f.IONSIRAr ON 

520.681-038 GUM PillER 1 1 IUP TO DAYS 

5P3.581-018 IE FI ING-ROOM WORKER 2 1 1 P 1i 0 lIAYS 
525. 68/-(OH OF fAl ICER, POIJiRY 1 1 S!OR IId MONSIRAT ION 
529.681-li8 I A TIER 1 1 1 0.0)0I ! I RAT5ONST ION 
542 .06 /-)11) WHAR I IF N[DI E 1 1 1 HP IO Wj )A'S 
515.681-()P6 P I PF SI R IPR 1 1 1 HI' o10 1 )A'S 
579.681-0318 Ii 00 Al I rlINDANI 1I2 1 IP ICG , DAYS 
671.681-0 1I lOG ROlER 2 I I JP T 1,( DAYS 
121.68 1-0i(3 BA I IE RY SIA(-k 1 1 I UP I0 1( DAYS 
9113. 667- 30 IRANSI IR- TABLE OPIERATOR HELPER 2 1 1 30 10 ') l DAYS 
911.66 1 - 1 II I( IBOA I -DI1 RAIOD E.PE 2 2 P I)i 10 IIo DArYS 
921. 667-(16 WIIAR[ WORFHR 1 I 1 I U' 10 3D DAYS 
921 .681-1110 CAP-DUMPI R-OPf RAIOR HEILP[R 2 1 1 UP 10 U; DAYS 
922. 681-l;2,' BIII f I OADI RI 1 1 1 oP DAYS 
922. 681-02P6 BIJEI -GANG WORKER 1 1 1 IP 1) '( DAYS 
922.687-()3t' CAP, PINCHIER 1 1 1 5HOi 1 Dl MONSI RAT ION 
922.68 7-0703 UMTER ItANDI ER 2 1 1 UP 10 30 DAYS 
922.68/1-P8 I1I STACKER 1 1 1 SHOR I DI MONS I RATI ON 
955. 68 7-011N SNOW SIIOVLLER 1 1 1 SHOR I DEMONSTRATION 
962.664-014 RICORDING STUDIO SE1-UP WORKER 3 1 1 1IRI IO SIX MONTHS 
962.687-018 FLYER 2 1 1 30 T0 90 DAYS 
962.687-022 CR1 P 2 1 P SIX TO 1? MONTHS 

10.0105 SOUND RECORDING TFCIINOLOGY *962.664-014 RECORDING STIUDIO SF1-UP WORKER 3 1 1 TiHDEI 10 SIX MONTHS 

116.01102 CONCRETE PLACING AND FINISHING 519.665-i,14 lABORER, CONCREFTE-MIXING PLANT 2 1 1 UP TO 30 DAYS 

I 7.051; PUMPING PILANTS 914.687-014 1 OADER lifI PER 2 1 1 31) 10 91 DAYS 

I1/.06(17 AI RCRAI I MECtlAN ICS, Al RI RAME *912.681-0)1u I INE-SERVICE AIINDANT 3 2 2 UP 10 311 DAYS 

118. (1113 SI AUG I IllrING ANI) BUITCIIFR INO 525. 68 /-38( SIIACkl [ R 1 1 1 tIP 10 30 DAYS 

118.(1(12 FOUNDRY WORK 519.68-014 DIJSI PULI ER 2 1 '1 UP TO 30 DAYS 

* H1611ER EJUCATION IRAINING PROGRAM: DOI-CIP RELATIONSHIIP DETERMINE[) BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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U1... A(I N(;: I R INII PNAI IONAI I)fV: I O'M[ NI 
1IIA INI NG, tPROGRAM Arb OC( J 'A I I ONAI RE [or([ 
S IANDARID OCP;Jt'AI I OtAI CI ASS I I ICATI ON (1980) 

PAGE 1,102 

OCCUPAT ION: 8126 FR II1GiI1, SIOCK, AND MATERIAl I MOVI S, NO I 1 SF WIIt RE (CONT I NUI D) 

(-IASSII-.... ICAFION OF INSIRUCTI ONAL PROGRAMS ... .1) 1 Of ONA LES---------CI IONAR'Y OCCUIPA II I II 	 (AD-
CODE TIIlE 	 COD[ TITLE R M I TRAINING TIME 

118.060l1 INDIJSIfRIAI CFRAMICS MANIJFACIURIN; 	 513.681-0 30 SFE I[ R HEI P[ R 1 1 1 UP 10 311 DAYS 

18.11)3 MIIIWORK AND CABINET MAKING 	 669.687-0118 I IMBER SIRAIGIIIENIR P 1 1 l' 1O 30 DAYS 

49.0202 CONSIRIJCHION EQUIPMENT OPERATION 	 939.661-018 SllOl HAND, DREDGE OR BARGE P 1 1 I!H', 1 10 SIX MONTIIS 

19.0203 MAIERIAI HANDLING 	 919.687-0;'? SIIPP IFS PACKER 3 2 2 SIX 10 12 MONTIS 
921 .667-018 DUMPER 2 1 1 L'P 10 10 DAYS 
921.667-02 LABORER, HOISTING 2 1 1 30 10 90 DAYS 
921.687-018 I OADER 2 1 2 30 TO 9n DAYS 
922. 68 1-0'' INSIALFIFR 2 1 	1 UP TO -I0 DAYS 
929. 681-0301MATERIAL HANDLER 2 1 1 30 1O 90 DAYS 
929.687-n)34 MUNI I IONS IIANDI ER 2 1 1 UOP TO 10[ DAYS 

419.0204 MINING EQUIPMENT OPERATION 	 932. 661-011, B IIOMR 1 2 1 1 30 O1)9() DAYS 

939. 667-0 10 CAPER 2 1 2 30 IO) 91 )AYS 
939.661-018 SlORf IAN), DREDGE OR BARGE 2 1 1 111t41 10T SIX MNITHS 

49.02105 TRUCK ANI) BUS DRIVING 	 9115.681-010 TRIJCK-DRIVER IELPER 2 1 1 UP 10 15, DAYS 
905.687-11 1 VAN-DRIVER IIII I[ 2 1 1 301 TO 9( DAYS 

49.0302 BARGE AND BOAT OPERATIONS 	 939.667-)18 SIGHTO IIAND, DRFDGE OR BARGE 2 1 1 1HREE 10 SIX MONTIIS
 

* IIIGIER EDUCAIONtiRAINING PROGRAM: DOI-CIP RELAIIONSIIIP DETERMINED BY IOWA SIATE OCCUPAIIONAL INFORMATION 

COORDINATING COMMITT[7. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TlE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY IOR IN II INA I IONAI DEVFIOII41 NI 	 PAGE 1,103 
1 HA I N I G PRO(;RAM ANI (C(;U PA I I ONAL RE I'OR I 

BY STANI)ARD OCCUPAT IONAI CEASSIFICA ION (1980) 

OCCUPATION: 81301 

GARAGE AND SERVICE SIAI IO, RE[LATED OCCUPAIIONS 
Iliese workers se'vice cars and other vhicles. They fill gas tanks, wash wirnishijeIds, chang( oil, arid replace oil filters arid fan 
be I ts. 1hey may a I so se I I and i,ist.a I I aL LU r i es, head I i ght s, w irid sh i i d wiper i Iades, ari(; otie r i tems. Most of th se tasks can be 
done wiLh simple handtool S. lhey -a.ay help take inventory of auto parts, set tLip displays, take payments, and keep businress records. 
Most work in auto service stations, buit some service vehicles owned by bisi ness or -.ovehrnmerit. 

-.... - ICAIION OF INSTRUCTIONAL ------ )IC OF IONAI S ----- rCLASSII PROGRAMS [-- IONARY OCCUPAI Ti I 

CODE Ill [i CODE TITLE I 1 1 1PA I N I N(li;TiME 

00.0000 NO CIP ASSIGNED 915.687-01i GARAGE SERVICFR, INDIJSIRIAL 2 1 1 TJ 90TO DAYS 

08.1206 SIilVICE STATION RETAILING 	 915.461-01I0 ALJTOMOBILE-SERVICE-SIATION ATTENDAN 3 2 2 30 1 090 DAYS 
915.1477-010 AUIOMOB I lE-SEI I-S[RVE-SERVICE-SIATI 3 2 2 30 TO 90 DAYS 
915.587-010 GAS-AND-OIL SERVIa;JR 2 1 1 UP TO 3o DAYS 

47.0302 IIFAVt I01)JIPMINI MAINTENANCE AND R[PAIR 	 915.687-)18 IUBRICAIION SERVI(IR 2 1 1 THREE TO SIX MONTHS 

SIII(IER EDU;AIOIN TRAINING PROGRAM: DO1-CIP RELATIONSHIIP DETRMI4NED BY IOWA SiA![ OCCUPATIONA' IN1OR4AIION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIPS WERE TAREN FROM TIIE 1985 NOICC MASTER CRObSWAIK
 



U.S. -AGENCY fOR INI I RNA I IONAL UEVELOPMl Nl ['AGE 1,104 
TRAINING PROGRAM AN) OCCUI'AI IONAL REPORT
 

BY STANDAPO OCCUPATIONAL C!ASSIFICATION (1980)
 

OCCUPATION: 87')
 

PARKING 1OT AI[ENDANTS
 
These workers help customers park their cars at a parkirq lot or storage garage. lhey may park cars for cistomriers or (irect them to 
parkiiig spaces. They Lag each car so it can later be found. They also record the Lime each car enters and leaves the parking area. 
They ofteri help returning customers find their cars. They also patrol parking areas to prevent thefts, arid collect parking fees 
from cus)iloers. Some service cars wit.h gas, oil, and water. 

CLASS11.... - II;ATION OF INSTRUCTIONAL PROGRAMS ----- DI-(: ONTI)AR' OF OCCUPA IiONAL TIllLES--------- (A)-

CODE 7lI LL CODE TllC R M L TRAINIT(; lIME 

08.09)2 MARKETING OF IIOTEL/MOTEL SERVICES 915.1473-010 PARKING-LOT ATIENDANT 2 1 1 UP TO 30 DAYS 

(8.0903 MARKI I ING OF RECREATIONAL SERVIGCS 915.473-0i10 PARKING-IOT ATTENDANT 2I I UP 10 if) DAYS 

08.1203 AUIOMOIIV[ VFIICLES AND ACCESSORIES MARK 915.583-010 LOT ATTENDANT 3 2 3 30 TO 90 DAYS 

-IIGIi[R LDUC(AIION TRAINING PROGRAM: DOI-CIP RELAIlONSIP DEIERMINED BY IOWA STATE OCCUPAIONAL INFORMATION 
COORDINATING COMMITTEE. OTlER DOT-CIP RELATIONSIIIPS W[E TAKEN FROM THlE 1985 NOICC MAS-ER CROSSWALK
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TRAINING PROGRAM AND OCCUPATIONAL REPORT
 

BY SIANDARD OCCUPAIIONAI CIASSIFICATION (1980)
 

OCCUPAI ION: 8750 

V[-IIICI [ WASIIF PS AND f( IJI|'MI NI CI EANIf S 
Workers iii thuse jobs clean machinery and eqoipmilotn. The Lype of equiipmerit th,.ey cloan depernds upon the .joh. for examp le, some 
clean such it(eIS as sLorage tanks, cabinets, I'ilL r screens, or die. Ofthers c-lean eqiiipmient rargi ug from vehil:es arild plant ma­
chinery to ovens, fIurnaces, and pipelines. they use many diff'eronit typos of device,, tools, and materials to c loan equipment.
Ihsel i inn: ide vaciuim cleaners, air hoses, h rooms, scrapers, clolhs, hemi cal.S, Water, bhrushes, and a var ie:t.y of harnidtoOIs. 

.... 
CODE 

-C1ASSI I ICAII ON 
fIll[ 

OF INSTRUCTI ONAI PROGRAMS .... 
CODI 

) I I0NARY OF 
I I F 

OCCUPAT IONAL I I II S--------­ (;[ D-
IP 1 RA INII ; I IME 

00.0000 NO CIP ASSIGNED 511.681-1()0T iANKE I WASHER 2 1 1 I1' 10 3) DAYS 
521.681-030 
521 . 68 1-(0)4 
521 .68 - 11' 

CHAR PULLER 
1 I1 I LR-SCRI [N 
SIIA-ER WASII R 

CIJ ANER 
2 
2 
2 

1 
1 
1 

1 
1 
1 

UJP 
1i1' 
U P 

10 
I 
I) 

1( 
it) 
3) 

DAYS 
DAYS 
PAYS 

529.68/-O1 B I N CI f-AIFR 
529.681-18 POX-TIRUCF: WASHIIR 

1 
1 

1 
1 

1 
1 

U) IO 
SlHOR 1 

310 [JAYS
[if 1ONSTRAT ION 

529. 68 I-W)tl COO I (1CFANEP 1 1 1 UP I ,,0 DAYS 
529.68 1- )6;1DH CI IAN[ P 2 1 2 Ht 1O 'O DAYS 
529.681-190 
529.687-1911 

Sl)tOf
SUCI 

CL ANT R 
ON-PI A It -CARL I ER CLEANER 

2 
2 

1 
1 

1 
1 

IUP 
UP 

1O 
TOit 

3) DAYS 
DAYS 

529. 68 1-P(c(, ITROlI [Y CII AN FP? 1 1 1 l1 [) 3 I)AYS 
529.681 ­ i WASILItP 2 1 1 lIP I i f) DAYS 
529. 687-;1) WASHlRO(OM CLANFR 1 1 1 UP TO 10 DAYS 
559. 684-022 
559.681-018 
559.68 /-22 

IANt, CI ANTR 
CASI ING-MACIIINE-SERVICE 
CTIL CI EIANE R 

OPERATOR 
2 
2 
2 

1 
1 
1 

1 
1 
1 

3) 10 
3) TO 
11) IC) 

')) 
90 
30 

JAYS 
DAYS 
DAYS 

559.687-o38 I 11 IIR CLEANER 2 1 1 UP TO 31) DAYS 
559.681-042 III IR WASIIER 2 1 1 IP 10 30 DAYS 
559.687-062 IANk CI LANER ? 1 1 liP 10 30 DAYS 
569.687-0)18
573.681-018 

SCR[EN CLEANER 
V II N CL FANLR 

1 
2 

1 
1 

1 
1 

I 
liP 

O 
I0 

30) DAYS 
30 DAYS 

599. 684-(0ITT [QUI PENT CLEANER 2 1 2 IJ IO 30 DAYS 
599.681-(22 NI 1 WASHIER 1 1 1 1WIC) 3(1 DAYS 
680.687-)11
683.6817-0'o 
699.687-01 

ROI I ER Cl EANER 
1 !NCO C1 EANER 
IIANI-SS CLEANFR 

1 
2 
1 

1 
1 
1 

1 
1 
1 

1)P 
(IP
1)' 

IC) 31)
IO 30 
10 30 

DAYS 
DAYS 
DAYS 

700(.68/-o30( CUICHt CLEANER 2 1 1 1)1' 10 30 DAYS 
/00.68 -016 MOLD1) SHEET CI FAN[R 1 1 I UP 10 3o DAYS 
704.687-010 CI [ANER 1 1 1 ii- IC 3) DAYS 
139.681-062 C;tLAN-F , SI GNS 2 1 1 UP I.Ci 30 DAYS 
788.687-08,2 I AS) CL[ANR 1 1 1 SHOPTI DEM0CNSTRATION 
815. 684-0l 1)) CAP SCRUBBE 2 1 1 31) I1) 90 DAYS 
891.681-022 IANK CLEANER 2 1 1 UP TO 31) DAYS 
,91.68-126 TANt PROCE SSOR 2 1 1 I' 10 3(1 DAYS 

*hIGIER EDUCATION TRAINING PROGRAM: DOT-CIP-RLAIONSIP DETRMINED BY IOWA SIAlf OCCUPATIONAL INFORMAIION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE IAKfN fROM THE 1985 NOICC MASTER CROSSWALK 
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TRAINN(; PRO(;RAM AND ((CCLJ PA I IONAI RI PO1 I
 
BY S [ANOIARI) OCCU PA TI ONAt CI ASS I F I(.AT I ON (1980)
 

OCCUPATION: 87')o VEHICLE WASHERS AND EQUIPMENT CLEANERS 	 (CONTINUE)) 

---- -CLASSII ICA! ION Of INSTRUCIIONAL. PROGRAMS .... )..I C I ONARY Of OCEIJPAl IONAL TITLES --------- (;L[)-
CODE 111if CODE T l[ R MI I RAINlI !J ; IME 

891.687-0 30 FUBI G(LEANER P 1 1 IP TO 31) DAYS 
910.687-14 CAR COOPER[ 2 1 1 FFP 10 30 DAYS 
910. 687-?22_ I EFIGII -CAR CI EANER, DELTA SYSTEM P 1 1 FlP f0 311 DAYS 
915.681-022 PORTER, USED-CAR 101 2 1 1 UP TO 301 DAYS 
915.687-034 AJTOMOBF I) DFAIIlER 2 1 U1P TO 301 DAYS 
920.681-182 SFt RIL71R 2 1 1 U' TO 3() DAYS 
939.687-022 FATRINE CLEANER I 1 1 HII'TO 311 DAYS 
954 587-010 WAIFR-F IFTER CLEANER 2 1 1 UT' TO11 DAYS 
955.687-010 SFWAGE-DSPOSAL WORKER 2 1 1 UT' TO 3() DAYS 

20.06011 CUSTODIAL SERVICES 	 919.687-OlTi CLEANER 2 2 1 1 SIORT DfMONSTRATION 

47.0203 IFAIING AND AIR CONDITIONING 	 891.687-IF FURNACE CLEANER 2 1 1 IT' TO 3 D1AYS 

417.0303 IND)USTRIAL EQUIPMENT MAINTENANCE AND REP 	 699.687-i14 MACI NE CL EANER 2 1 1 LIP TO 3H, DA YS 
915.687-0;6 STEAM CLEANER 2 1 1 UP l 31) DAYS 

47.L047 SPIRING GOODS EQUIPMENT REPAIR 	 732.681-ON6s MOI ) CI ANER 1 I 1 UP TO 31 DAYS 

18.05(12 [OUNIDRY WORK 	 503.681-010 SANDBLAS; ER 2 2 1 ULP T0 311 DAYS 
519.664-01( ASSEMBLY CI FANER 3 ? 2 3F [0 9) DAYS 

149.0306 MARINE MAINIENANCE 	 809.687-026 MOI D PRE PARER 2 1 1 UP 10 30 DAYS 
911.687-0114 CLEANER 3 	 2 1 1 UP [O 30 DAYS 

IIIIIR E)UCATION TRAINING PROGRAM: IJOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONA INFORMATION
 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN [ROM TIFE 1985 NOICC MASTER CROSSWALK
 



1).S. A(l N(CY I OR INI I kNA I IONAI I) VI , i'10 NI PA[ I,1 () I 
II INING PIRO(GIRAM AND O0(UPAI IONAi lL ()PlRl 

BY SIANOARI) OCCIJPAI IONA[ (A ASSI F ICAI ION (1980) 

OCCUPAI ION: 8760) 

I1 SCE IlANI OJS MANUAI O(CUIPAI ION% 
These workers perform many rout. ine johs that are done by hand. 1hey may pac;kaqe or wrap matoria Is hy hand, inrspec . inrq i tuems, label ­
ing cartors,, and stacking them on loading docks. Others wash and clean vehicle% and eqliplmenlt stich as over., storage . taInks, pipe­
lines, arid plant machinery. Some service velhicles by filling gas tanks, clhanging (i I, and taking payments. Soume park cars in gar­
ages or di neo:, ciistomers, i ssie tags, arid patrol parking a reas. 

---- -CLASSI I ICAI ION OF I NSIRUCTI ONAL PROGRAMS ...... ....... DICI I ONARY OF OCCUPA I IONAI I I It S-------- - f_)-
CoD Ir t F CODE I I I I i II IRAININ;I I [ME 

r ... ii~~i {iuc~-i~--iXi~-N i-i Ti i$iiii~Ln Y IW OCCIJIPA I IODNAIf46G~X~i--u .i-fT C; D I IN1 OIRIA IION 
* OIIIf IUcAI ION tOIING OA Di-CI P_ RELAAIONSIII W, FIN BY IOWA STfOICC I fOAI OM AAl 

COOf< INA I ING COMMI IILL. O1lIER DOI-CtV I' WERE TAkEN IROM THIE 1985 1401CC MASIER1~AlIUNSIII PS CI<GSSWAI K
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TRAINING PROGRAM AN[) OCCUPATIONA REPORI 

BY STANDARD OCCUPATIONAl CIASSII ICATION (1980)
 

OCCUIPAI ION: 8161
 

HAND PACKERS AND PACKAGERS 
These workers package materials or products by hard. They work in a variety of indist r ies and settings. Tbe prodtcts and materials 
they may work with range from food or tobacco prodticts to mantifac:Lred goods. lhey Vill containers wit.h materials and wrap articles 
in paper, plastic film, or other packing materials. They may clean, weigh, inspect, arid sort articles before they are packaged. 
They may also slack or load filled cortainers and stamp information on cartons or labels. 

-----
CODE 

CLASSII ICAT ION OF 
III F 

INSTRUCTIONAL PROGRAMS ------ - -ICT 
CODE 

IONARY OF OCCUPAT IONAL 
T II IE 

IIIIES --------- G[D-
R M I [RAIN I NG TIME 

00.000) NO CIP ASSIGNED 522. 681-o14o BARREL F ILLER I I1 UP 10 30 DAYS 
522.687-018 BULKER 1 I I UP 10 30 DAYS 
529.681-P? BUIK FIllER 2 1 2 3) TO 90 DAYS 
529.681-086 EISII-EGG PACKER 1 1 I lP TO 30 DAYS 
585.681-03() SINGER 
700. 681-0118 1 ABORER, GOLD IEAF 

1 1 1 UP 1( 
2 1 1 UP TO 

30 DAYS 
30 DAYS 

710. 687-034 lIE-UP WORKER 2 1 1 30 TO 90 DAYS 
731.587-)18 PRIMER BOXER 
131.687-O14 BAG IOADfR 

2 
i 

1 2 
1 

UP 10 3(1 DAYS 
SHORT ID[MONSIRAT ION 

731.681-030 CORE ILOADER 1 1I SIOP I D[ MONS IRAT ION 
731.687-094 PIACKER-FUSER 1 1 I SHORT Df MONST RAT ION 
753.681-0138 PACKING- INF WORKI R 2 1 IUP 10 3() DAYS 
789.681-106 MOPtlEAD TRIMMER-AND-WRAPPER 
794.687-034 PAPER-PAITERN 101 DIIR 

1 1 1 UP 10 
I 1 1 SHORT 

3() DAYS 
Dl 1lONSTRAT ION 

92(0. 18's-OIl) CAI ER 3 1 2 3( 10 9f) DAYS 
920. 581-010 COlIlI-BOI I BANDR 2 1 1 UP 10 3() DAYS 
920. 581-18 PACKAGE R, IIAND 2 1 1 IP 1O 30 DAYS 
920).687-010 APPI F-PACKING 
920.681-)22 BAT [ SEWER 

IIEADER 2 
1 

1 
1 

1 
1 

IP 
UJP 

10 
10 

30 
30 

DAYS 
DAYS 

920.687-030 BANDER, IIANI) 2 1 1 U1P 10 30 DAYS 
920.681-034 BANDOI FI R PAC R I 1 1 SIIOR I DIrMONSTRAT ION 
920.687-042 BOIt ING-LINE ATTENDANT 1 1 1 SHOP0I D[MONSTRAT ION 
920.687-066 CARRIER PACKE R 2 1 1 UP 10 3Ol DAYS 
920.681-074 COION TIER I 1 1 UP 10 30 DAYS 
920.687-078 CRAAIE I INER 2 1 1 1iI1 1O 30 DAYS 
92(.681-082 DNTAL [lOSS 
92(.68/-0186 FISH1 PACKER 
9211.681-(190 II (1O, WORIKER 

PACKER 2 
2 
2 

1 
1 
1 

1 till I) 
1 (P [TO 
1 H1P 10 

3() DAYS 
30 DAYS 
30 DAYS 

920.687-11 1 11-OUT WORKER 1 2 1 2 UP 10 30 DAYS 
920.681-111 1INI-o11 WOBRVI I 2 
92G.687-118 lIIN[N-SUPPLY LOAD-BJILDER 

2 
2 

1 
1 

1 
2 

li 
1 

[1O 3(1 DAYS 
10 30 DAYS 

920 .681-12P MACIlIIN - PACK ASSE I4MBIER 1 1 1 IJP 1O 311 DAYS 
920.681-130 PACKER 
92(0.681-102 P I/IFR 

2 1 
P 1 

1 
1 

UP 
UP 

10 
1O 

3(0 
3( 

DAYS 
DAYS 

* IlIIER EDUCAIlON IRAINING PROGRAM: DOT-CIP RELATIONSHIP DFIRMIN[E BY IOWA STATE OCCUPATIONAL INFORMAI ION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER ('ROSSWAI K 
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I RA I N I N(; PRO(;RAM AND O(C;UPA I I ONAL RL I'0I, 1 

BY STANDARD OCCU PA I I ONAi CL ASS I 1CAT I ON (1980) 

OCCUPAI ION: 8161 HAND PACKERS AND PACKAGIRS (CON TI NUE D) 

....- CLASSIFICAIION OF INSTRUCT IONAL PROGRAMS ---- DI CII ONARY OF OCC"UPAT IONAL I ITI ES-------­ ;- O-
CODE I T C0 IF 1ii R 141 TPA I N I NG I I ME 

920. 68 7-1It( R IPACK-ROOM VORKI B 
920. 687-15( ROS I N-BAIRUIL FIt F 

2 1 P II' TO 
I1 1 1 1SH IT 

311 DAYS 
D[IONS TAT ION 

920. 087-'I'M 
920. 681- 1/ 

SHINGLE PACI, R 
SiO I BACGI R 

2 
2 

1 
1 

1 
1 

TIP 1O 
1) 10 

310 DAYS 
31 [JAYS 

920.687-1111 SN I I-BOX FINISiIER 
9?[ .681-198 WOl SACKER 

? 
2 

1 
1 

1IP 
1 IM' 

TO 31) 
TO 30 

DAYS 
[JAYS 

922. 681-011 BIN fILIR 1 I I lP TO 1/) [DAYS 
922.681-011 
922. 687-()It6 

II N)F R-AND)-WRAPPFR 
ICIR 

PACKER 2 
I 

1 1 t hO 3/1 lAYS 
1 ' .IIOR I DI 4ONS TRAT I ON 

922. 68/-()') T II[4ALt PACKER I 1 1 TIP I 1 i DAYS 
929.58 /-0110 NIJ -ANII-BOI1 ASSEMBLER 1 1 1 UP TO 30 DAYS 
929.608 1-0/i POII COVfRER, BURI AP I I 1 TIP 10 30 DAYS 

01.(011i2 O) PROIUCTS 920).0687-134 PA(;KER, AGRICUI ITUAL PRODUCE 2 1 1 I P TO 3I) IDAYS 

01.(1603 ORNAMENTAl_ HORTICULTURE 920. 687-0911 GRE LNS T I ER 1 1 1 SHORTI DfMONSTRAT ION 
920.681-13i PACKIR, AGRICIJI TIJRAL PRODUCE 2 1 1 0P iO 30 [JAYS 

07.0118 SIllPPING, RICE IVING, AND SIOCK CLERK 920.681-162 SHIP[PING PROCE'SSOR 2 1 2 /ItP10 3/0 DAYS 

18.1102 IASIIION ME RCHANDI SING 920. 58 1-0/2 SATIPI F CIERK, IIANDIERCII It f 2 1 2 IJP 10 ) DAYS 

(8.(7(5 RD 1All ING 922.6811-010 IOC4[P-PIIANI AiIINDANT 3 1 2 fII'I E T0 SIX MONTHS 

08.0"07 WIIOI [SAI ING 922.684-011) IOCKFR-PLANT AHIENDANI 3 1 2 TIHR TO SIX MONTHS 

12.0101 DRYCI IANING AND lAUNDERING SERVICES 920.687-018 BAGGFR 1 1 1 SIIORT IMMONST RAT ION 

20.01302 CLO TllNG MAINIENANCE AIDE 920 .687-0i18 BAGGER 1 1 1 SIIOR I [JEMONS IRAT ION 

20.0303 C0 MLRCIAI (;ARMENT AND APPAREL CONSIRUCT 784. 68 /-oP12 INSPECTOR-PACKER 2 1 2 UP T0 311 [AYS 
920.681-098 FlANDIKERCIIIEF FOLDER 2 1 1 UP TO 30 DAYS 

18.0102 ARCIII IF(TJRAI DRAFTING 920.687-)38 BlUEPRINT TRIMMER 2 1 1 IP TO 30 DAYS 

148.0103 CIVII /3LRCI1 DRAFTING 920.687-038 [iIJFPRINT TRIMMER TP10 3(0 DAYSFJRA[ 2 1 1 


118.0111 FI ECTR ICAL/[ LECTIONICS DRAFTING 920.687-(/38 tI IJEPRI ITRIMT4E, 2 1 1 I)P TO 30 DAYS
 

118. 0(1(IF) 111CIIAN ICAL [lOAF TI NG 92(.687-,38 [it1[ PR INT IR 11[1!-I, 2 1 1 UP 10 3(0 DAYS 

18. 03 (tlI SHOI_ ANI) BO()I R I PAIR 920.681-166 SIIO PACK, R 2 1 1 ItIP I0 30) [JAYS 

S-- ChHlD ETI)UC;AT ION IRAIN IN---PROGRAM: DGT -CP REL6AiIONSIIt DE M D iJY IOWA ST I O CUPAI IONAL-II-' i-i, IN(RMAI ON
 
COORDINATING COMMITTEE. OTIER DOT-CIP RELATIONSHIPS WERE TAKEN FRO4 TIlE 1985 N:I('C MASTER CROSSWALK
 



U.S. AGINCY I OR IN I P44AIIONAI "jLVI(IPMIIt 	 I'AG[ 1O110 
I IA 1N IN PROIRI0AM AN[) 0)CCIJ PA I I 'GNAL RI PORI
 

BY SIANDARI) OCCUPAT IONAI C[ ASSI' ICAT ION (1980)
 

OCCUPAIION: b161 HAND PACKERS AND PACKAGERS 	 (CONTINUED) 

---- -CI AS II I CA!I ONOF I NS TRUC I I ONAL PROGRAMS ...... ....... I C I IONARY OF OCCU PA] I ONA. 1 IT I-ES-------- - -G )-

CODE I I II f CODE TII I-F R M TRAINING I IME
 

18.01103 SIAUII[RING AND BUTCHERING 	 525.687-082 POULTRY-DRESSING WORKER 1 1 1 UP TO 3) DAYS
 
525.681-118 1IER 1 1 1 UP TO 3h DAYS
 
529.687-150 I INKIR 2 1 1 30 T0 90 )AYS
 

19.0203 MA 1 RI AI IIANDI I NG 	 929,684i-010 PACKER 2 1 2 3(0 T0 90 DAYS 
929.687-054 PAILETIZER 2 2 2 UP 10 30 )AYS 

iIG1E3 EDUCAiiN TRAIkiiN- PRbbRXM Dof-C I V-RELATIO-NSiP DETERMI NIiINED IOWA SIAI I OCCUPAI IONAl INIORMAIBY 	 ION 
COORDINAIIN; COMMITTEE. 01IER DOT-CIP RELATIONSHIPS WERE 1AKEN FROM THE 1985 NOICG MASIIR CROSSWAIK 



U.S. AGIN;Y I OR INIIRN AIIONAI DIV[II0P1INI 	 PAGF 1,111 
IRAINING PIO(RAM AND OCCUPAI IONAL RLPORI
 

BY STAN)ARD OCCUPAI IONAI CI ASSIF I CATI ION (1980)
 

OCCUPAI ION: 8169 

MANUAl OCCJ PA I !ONS, N. E. C, 
'0opl e ii I'i( jobs perI'orm Lasks LhaL do riot iqili re tra i ning. They general Ily work with Lheir hands. They work in a wide variety

of' iridlisLri( . and settings. Their work rans fTrom hand del ivering phone hooks to home:s, to cleaninrg f'loors and ego ipmeriL in a 
p1anL. They may tend a machi[iie, load and illoa(l latevrials, or cot materia Is to size for fortLher procressiriq. The;e arc only a few 
eampl Ies of Ilah tli ngs they may do. 

- . 'I--AS )II ICAl ION OF INSTIICI IONAL PROGRAMS [ IONARY OF OCCIAI IONAI I TI IS- - - - - - - - I-

CODE I I II ODE r fi I PAIN ir, TI ME
 

(11.110[0 NO Il' ASSIGNID 	 23(.)6 1-01!1 ITl PHONE-IDIRECIOBY DH IVIRH I 1 1 ,810:! I[ MONSTRAT ION 
369.1117- 11 (URB AITENDANT ;; 2 ? lJP T0O i DAYS 
3/2.661-026 fI AGGIR .' 1 1 UP 10 'i [JAYS
50.681-I;I() H Ali - TAKE-OUIJ WORKER 2 1 1 INI' [0 Io DAYS 
5119. 681-u1I POI , CII AI N-[NAM[I I AITOER I I I UTO10 DAYS 
511.681-0;' TAI II IN(;S-DAM I ABORT R P 1 1 IlP TO h DAYS 
521.687-010 At MOND BIANCIIER, HAND 1 1 1 !8l1100I DII4 OOSTHAT ION 
521.681- 11 3I BTIDR CUII I R, IANI) 1 1 1 UP TO I) DAYS 
521 .687-0P6 BCH Tr4MFR, 1 1 F MO0US1R I 101 D 	 1 SHO IT RAI ION 
521 .681-(H80 OR IP-BOX I NODTE I I I -,HO I k1tIONS [HRAT I ON 
521 .681-0)2 EGG FRE AKER 1 1 1 I O 2. DAYS 
521.68/-()0 I 1II R SPRI ADF P 1 1 1 :A10l I [I r-IONSTIAI ION 
521. 687-018 f ISIt CItOPPFR, GANG, KNIFE 	 1 1 1 O1P10TO [AYS 
521.08 -o Of I AHR ER, SI HDJP MACl INE 1 1 1 8IVA, I [, ,f- S[HPAT ION 
521.681-o98 ) 1 1;K1 1 1 1 OP 10 3() AYS
521 .68/-10;e2 PICKINC-TAB| F WORKER 1 1 1 SIHORT DI HONSIRAT ION 
521 .681-1 T0 SHAKE R 1 1 1 Sli)l0 IDO I-iONS IHAT ION 
521.687-118 SII[II[R I I 1 1 SHOR I Of MONSIRAT ION 
521.681-122 SIIII ISI[ SIICKER 2 1 1 31) o()()DAYS 
521 . 681-126 SKIRN L IFT R, BACON 1 1 1 S)10I D[LI-ONSTRAT ION 
521.68/-131 S AIMFHR, IIAND 1 I 1 HP 10 30) DAYS 
521.687-13B TABI[ HlAND 1 1 1 IP 10 30) DAYS 
522.665- o Ii YEASI ['USHER 2 1 1 0J[' TO 30 [JAYS 

H; 
522.681-()22 fI I I I ROOM AT TENDANT 1 1 1 IFJ) 10 30 DAYS 
522.681-()26 II Al CONDI)I ON F R 1 1 1 l)P I0 30 DAYS 

522. 68 /-1 0 BR IrN 	 1 1 1 OP TO 30 [JAYS 

522.687-038 [ifED 1 1 I 	 IUP [0 30( DAYS 
523.581-il)) DRI I R, SFtOlT GOODS 2 2 2 30 IO 91 JAYS 
523.687-olO IISIT DR R I 1 1 1 I TO 3) DAYS1P 
523.68-013 1- 1 1 IOAD R 	 1 1 1 )IP 10 [- DAYS 
521. 68 1-(01 ( ) DII (JCIT iI 	 1 1 1 S110<I D[ lONSTRAT ION 
525.68 1-o6? PAINI[ R, DII ATORY 	 1 1 1 SlHOPI IAMONSIRAT ION 
525. 081-00 10 DP < 	 1 1 TP [0 30 [JAYSP1J I I[k SI R1 
525.681-0/8 P011 TRY HtANGElR 1 1 SOR I OF MONSTRAT ION 

*"llGlIER EDUCATION TRAINING PROGRAM: DOT-CIP REIATIONSIIIP DEIEHMINLD B( IOWA STATE OCCUPATIONAL IN-ORr4AII ON
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE ]AKIN FROM HE 1985 NOICC MASIER CROSSWALK
 



U.S. A(; NCY FOR iN Il<NAi ONAL D[V[ LOPMI NI PAGE 1,112 
1 RA I N I NG PROGRAM AND OCCUPAT I ONAL RE PORTI 

BY STANDARD OCCUPATIONAI CLASSIFICATION (1980)
 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC (CONTINULD)
 

---- CLASS I I CA IION Or I NSI RUG I IONAL PROGRAMS . . DI G IIIONARY OF OCCU PA II ONAL Il ILES-------- -(;[ID-

CODE IlIIE- CODE TITLE I? M I IRAI NIN(,I IME
 

525.687-090 SIIACTOR FIELPER 1 1 1 UP 10 1,) DAYS 
525.687-110 STEAMER 1 1 1 SHO I I MONS IRAT ION 
525.687-122 WASHER, CARCASS 1 1 1 S1IOI, I [L,MONSTRAT ION 
529.667-014 MASII-F ILIER-CLO|It CHANGER 1 1 1 UP' I 0 -') DAYS 
529.686-050 LABORIR, CIILESEMAKING 2 1 1 lP TO ',0 DAYS 
529.686-078 RAW-CHEESE WORKFER 2 1 1 UP 10 'f NAYS 
529.681-010 BASKET FIllER 1 1 1 ,110NI ;I ;4IONSIRAT ION 
529.687-038 CIIAR-DUS1 (LEANER AND SALVAGER 2 1 1 UP TO In DAYS 
529.681-066 DISTILLERY WORKER, GENERAL 2 1 1 UP O i(J DAYS 
529.687-070 DISIRIBUTOR-CLEANER 1 1 1 SHORT DEMONSTRATION 
529.681-091 GENERAL FEET PER 1 1 1 UP 10 30( DAYS 
529.687-130 LABORFR 2 1 1 UP TO 3(, DAYS 
529.681-166 ODD BUNI)LE WORKER 1 i 1 UP TO 10 DAYS 
529.681-202 fMPERATURE INSPECTOR 2 1 230 0) 9O DAYS 
5314. 687-01) CONF TREATER 2 1 1 HP If 30 DAYS 
539. 587-010 LABORfR, RAGS 2 1 1 U 1 TO 3i DAYS 
5140.687-010 SEAL MIXIR 2 2 2 UP TO 30 DAYS 
5113.68 7-010 COKE )RAWER, HAND 1 1 1 lIP TO 30 DAYS 
51;3. 687-0 Ili OVEN DAUBER 2 I 1 UP 10 3() DAYS 
549.58 /-0 I0 COM'RESSE D-GAS- PI, ANT WORKER 2 2 2 (JI' 0 ,i) DAYS 
5119.687-)10 CIIASER, TAR 1 1 1 UP 10 30( DAYS 
5'19. 68 1-(18 TABORER, PFIIROIE-UM REFINERY 2 1 1 3) 10 90 DAYS 
550.68 1-01T0 CIEMICAL-COMPOUNI)tER HELPER 2 1 1 UP 1 U DAYS 
550. 681-014 COLOR STRAINER 1 1 1 UP TO 3() DAYS 
551.687-010 BONE PICKER 1 1 1 SlOR I DEMONST RATION 
551.687-018 DYNAMITE RECLAIMER 2 1 1 lUP 10 3) DAYS 
551.681-022 LABO)ER, COOK HOUSE 1 1 1 UiP 1O 30) DAYS 
551.687-030 SITIR 2 1 IJ1TTO .3) DAYS 
551.687-)31 SODA-ROOM OPERATOR 1 1 1 UP TO 31) DAYS 
551.687-010 SPREADf-R 2 1 1 () I C 30 DAYS 
556.68/1-018 MO) Cl EANFR 2 1 1 UJP 10 30 JAYS 
556. 68 7-(w6 POUk F 1 1 1 UJP TO 30 DAYS 
558.687-00) B [AC PACKER 1 1 1 SI1R1 I 1[ MONS IRA TIO! 
559.56[-()1() IABOILR, GI NERAI 2 1 1 IP 10 30 DAYS 
559.685-11) 1ABOR , GENERAL 2 1 1 01' 1O , } DAYS 
559.681-0.30 CO ION WASIII H 1 1 1 SHORN) I)MONSIRAI ION 
559.687-)16 fRAME SIIIPPER 1 1 1 SI0O1I D[H)ONSTRAT ION 
559.68 - so [ABO)t , CHI[M.I (;At PROCFSS I NO 2 1 1 30 I0 IM DAYS 
559.687-050 SHi I N-WI ND I NG 011 RA[OR 1 1 1 SHI()I DIHONSRAF ION 
561. 686-010 I AOtE R, WOO)- PRE SERV INO PLANT 2 1 1 UJP TO 3) NAYS 
561.68 1-010( WO(OD-POIF IPFAIIk 1 1 1 SIIORI Di MONSTRAT ION 
564.687-)10 CIIOPF'ER 1 1 1 SIHOR 1 DI MONS (RATI ON 

*-iiimiEr EDUCAfIbN fTRAflI-NGPRGRAi: DO---CiP R-LE[AT IoNSI P DETLRMINED BY IOWA SIAIE OCCUPAIIONAL INFORMATION 
COORDINATING COMMITTEE. OTIER DOT-CIP RFLIATIONSFIlPS WERE TAKEN FROM TiE 1985 NOICC MASTER CROSSWALK
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U. S. A(E[NCY I OR I N1 I A I I Oht, DLVI LOI'I N I PACE 1.113 
IRA I N I NG 'OGRAM AND 0('CUtPA I I ONAL R! POR I 

BY S I ANDARD OCCUPAT I OrAi CI ASS I I CA I I ON (1980) 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC (CONT I NoJ[D) 

----
COI)E 

CASSII ICATION OF 
111 F 

INSTRUCTIONAi PROGRAMS .-. 
CODT 

DIIJ ONARY OF 
IIl F 

OCCUPATIIONALI TITLES -- G E)-
N( M I IRAINING I IME 

569. 68-010 CIAMP REMOVIR 1 1 1 IJP IO 301 DAYS 
569. 681-01l 
571. 667- H10 

LOG WASH[R
DIJST BOX .;ORK[ ,i 

1 
? 

1 1 UIP'O 
I IJ' TO 

) [JAYS 
if)DAYS 

575.681-018 I ABONER, PRI STRE SSED CONCREIE 1 1 I IJP TO FFJ DAYS 
579. 667-010 I Af ORI R, GENERAl 1 1 1 SIOR I D[ ONSI RAT ION 
5/9. 686-0 1u LABOREN, , CONCN I[IPLANT 2 1 1 UP 10 , [DAYS 
581 .687-( 10 
581. 681-014 

BURLAP SPREADER 
DRYIN(-ROOM AlTENDANI 

1 
1 

1 1 
1 1 

SlOf1 I 
SHIOPI 

F HONSTRA[ lIN 
;FI1MONSI RA ION 

581.681-022 SPREAI)ER I 1 1I51100 IE 1(MNI TRA- I ON 
582.681-0111 
532.681-026 

DYER 
SIZER 

1 
2 

1 1 
1 1 

t 1'P 
it) 

f 
T 

[JAYS 
,O DAYS 

582.687-030 TIA FUN 1 1 1 UP I DAYS 
583.681-01(0 PRE 5': HAND 1 1 1 0F1' I () ( DAYS 
5811.68 1-1) LEATHER COAIER 1 1 1 SH:C T 1;; M NST RAT ION 
581. 68 1-iIl S!'RAYFR, HAND I 1 1 P'10 , [JAYS 
585.687-0114 CAI:PLI CUTTER 2 2 1 1 10 TO DAYS 
585.681-018 CI 0T1-EDGE SINGER 2 1 1 FP [ 0 ,,D AYS 
585.687-()6 SIIAD[-CLOT l 
587.681-()I10 CANVAS StRII 

INISIER 
|R 

2 1 ? [ Pf I 
I 1 1 0' [H1 ) 

',f, (S 
, [JAYS 

589. 686-(W6 
589. 687-( 10 
589.681-; 18 
589. 087-F;,'? 
589.68 1-()?6 

I ABORT R, GENE RAL 
(AkF WRAP'PI R 
1) IHIT R 
I AR, IC-I AY-OUI WORKER 
IA TOIR, GNE RAL 

2 
1 
1 
2 
1 

I1 
1 

1 1 
12 

1 

lit' 
1F' 
11P 
Wp 
liP 

I ( ) [DAYS 
10 ;i (JAYS 
o DAYS 
O0 DAYS 

IF) 0F [JAYS 
589.687-034 SIAINER 2 1 1 U1' 1O 30 DAYS 
589.681-Fli? I lJE CI ANIR 
590 .661-u 10 S IOVE -BOT lOll 
59(. 68 1- 1() 1AI kl(EP 

WORkIR 
1 
2 
2 

1 1 
1 2 

1 1 

[ P 
tF' 
JP 

I) 30 
i( 3o 
10 3FF 

DAYS 
DAYS 
DAYS 

599.687-u 0 1OOR, R 1 1 1 S1OR I D 1MONSTRAT ION 
599. 681-0) EU-SIII k 2 1 1 U ' 10 3F() [AYS 
652.681-0ll1 CIOT1 
652. ( 1- lI COL R 

SPREADER, 
DOPI 'IP 

SCREE N PRINTING 2 
2 

1 
1 

1 
1 

30 
FP 

10 
T0 

91) [JAYS 
31) DAYS 

652. 7 ). 181 1 [ ER-HBI OCK 
652.68 1-22 PA IFN POJRf R 

INS I RI- EMOVER 1 
1 

1 
1 

1 SH)P 1 
i SFOR i 

!i OIOSI RAI ION 
IAMIONSTRAT I ON 

652. 68 /-H;2- PASII,, SCH[If N PININ fINIING 1 1 1 1 I 0 F() DAYS 
680. 687-0 1FF APRON CI[ ANR P 
681 .681-(1 I OOS -f ND F IRDER, BOBB I N 

1 I 1 
1 1 I 

1) 
UFP 

10 
I0 

3 
30 

DAYS 
DAYS 

681.68 f- fF A.0",lmi'[CI fANE 1 2 1 1 tP IP 0 30 DAYS 
68 .608/- (1FF I F',(P-WIPIANC[ P 1 1 1 1 l1'1FF0 ) AYS 
6083.68 1- 10 IJANIf R-IN 2 1 1 UFP TO 3FF DAYS 
683.681-iF;H' ilOo PD If R 1 1 1 SIIOR I D[ ONSTRA1 I ON 
689. 686-uSF Ull I Y WORF1- 1R, WO(OI fN M I 1 2 1 1 till O V) DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP REIATIONSIIIP Di iiN4MID EBY IOWA STAlI OCCUPAI IONAL INFORMAT ION 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM TIlE 1985 NOICC M1ASTER CROSSWALK 



U.S. ACI NCY IOR INIfI 'NAI IONAI [11VI - PI T 	 P 1,['AGE 114 
IRHA IN INr PROGIAM AND I)CCUPA I IONA[ RI PORID 

BY SIANDARD OCCUPAT I ONAL CIASS IF ICAI ION ( 198) 

OCCUPA[ION: 8169 MANUAL OCCUPATIONS, NEC 	 (CON II NUIED) 
**+****** 	 ** *~~~*~~~44~+*+** W ** ** * *-**** 4- 4 -4 

----- CIASSI I ICAI ION OF INSIRUCI IONAL PROCRAMS -- - DICI IONAR e Of OCCUPAT IOALI ITLES ---------- GD-

CODE IIIF CODl I [ R M I jRAIN[N,'; !ME
 

L89. 68 1-03) 0 AGG I NG SAL VAGER 1 1 1 I IOR I Df MONSTRAT ION 
689.631-olli OBBIN CLEANER, HIANI) 1 I 1 1 JO 30 DAYS 
689. 68 /-)18IiJOII BRIAII-R 1 1 1 UP IO 3() DAYS 
6 !9.687- o13;o CRi fI I H 1 1 1 UP 10 3( DAYS 
689. 6 17-t),38 N[) F iNDIH, ROVING DEPARIMENI 2 1 2 iP ! 0 () DAYS 
689.68-042 I ND F INDIF TW.STING DEPARTMENT 2 2 HP 1O 31) DAYS 
689.681-)116 1 AIMF HAND 1 1 1I 1)1 0) 301 DAYS 
689.63 1-11b3 ) I '; RI MOVIR 1 1 1 U ' i0 30 DAYS 
699.581-P2 11oP CL FANER 1 1 1 I1F ICO 3(1) DAYS 
109.68 1-1)10 CLI ANt R AND POt I SlIIR 	 1 1 1 U' I 3) DAYS 
709.687-)11; CI IAN1, FURN I TURE 1 1 1 UP 10 301 DAYS 
109.681-( 6 T I N-CONIIAI IR SIR IAGIIIENER I 1 1 ')O i I)[:IONSIRATION 
710.681-01 BI l[OWS ASSI MBI ER 2 1 1 30 TO 90 [JAYS 
710.68 1-02; DI WAXtR 	 I 1 P 70 310 1DAY'S 
712. 	68 /-0130) SI) URI '0[11 SLIER 2 1 U P TO 31) [LAYS 
712. 	68/-03 5U0J100 WINOER, HAND 2 1 1 11 [00 H 1JAYS 
716.68/-)10 D II (Ck k 2 1 1 3f 1 911 JAYS 

123.687-()22 WIPIR 2 1 1 tip IC 3(1) DAYS 
721. 	 58 1-0 () HAI I I CRiA IH f 2 2 1 1f 1( 9f) IAYS 
727. 	687-(11I ACID II [ER 2 1 1 H)P TO 310 DAYS 
727.68 1-o;16 BA I I RY CIARGR, CONVEYOR LINE ? 1 1 UP 10 0 DAYS 
729.681-0111 L[ [CI ROD) C1GLAtL[ 1 1 1 SHOP I I)[ ONSTRATION 
729.681-f)18 [AM lINAIION r 2 1 IF) 10 DAYS3PI NNEl 1 l' 
129.687-J26 PtLAlT SIACRR, HtAND 1 1 1 (if IO :11HDAYS 
731.587-D1 I INISII[R, HlAND 2 1 1 IP 10 301 DAYS 
731.681-)18 tlACk) I R, DO I WIGS 2 1 1 UP 10 311 DAYS 
731.681-038 WIRF CUTTER 1 1 1 5!OP I D[1 ONSTRAT ION 
732.687-0182 WAX-BAI. RNOCk-UI WORKER 	 1 1 1 H) 10 ,f) [AYS 

733.68-122 CIIAI CUT TER 1 1 IUP 1O 30 [AYS 
733.687-J26 C AtID R 1 1 1 IPI' I0 31) [JAYS 
733.681-038 I) P Rll 111 'JO 10 30 DAYS 
733.687-018 WASI R 1 1 1 ,1)1)1I IA MONSI AT ION 

31 .68/-02p? BO1 IN JISKf R 2 1 1 Ul' 10 1 [JAYS 

731.68-)86 SPI I I [I R, HIAND 	 I 1 I i f) 3(1 JAYS 
737.581-D010 IANOI.I [FR SIRAI(;IIII NER-SIAMPER 1 1 1 11' I l0 () DAYS 
731.68/-0WO I G, I IFR CAPP-R 1 1 1 ,1101%'I f MONSTRAT ION 
737.687-082 IANUAI -FIAT F I I I FR 1 1 1 UP [1 30 DAYS 
739.687-0501 CANDI[ CUETTFR 	 1 1 1 UP 10 310 DAYS 
739.681-o58 ClI AHI R 	 2 11tH I'1 02f 1AY-. 
739.687-098 F 1OOR WORKER 1 1 1 S1R[ 19I)[IONSTRAT ION 
739.68/-150 PI PF-SHOR[ R-MACH I NF OPF RATOR 2 1 1 II' IFO 30 DAYS 
739.687-158 POIRt-!H 	 I 1 1 tIP 10 310 DAYS 

* 	 HIGHER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSHIP DIERMINIFD BY IOWA STAl OCCUPAIIONAL INFORMAIION 
COORDINATING COMMITTEE. OTHER DDT-CIP RELATIONSHlIPS WERE TAKEN FROM TIE 1985 NOICC MASTER CROSSWALK 



U. S. A(;FNCY I OR INIfIRNA IIONAI ILVI IOPMI NI PAGE 1,115 
1RAINING PROGRAM AND OCCUPArIONAI REPORT 

BY SIANDARD OCCUPAI IONAI CLASSlf ICAT ION (198() 

OCCUPAI ION: 8769 MANUAL OCCUPATIONS, NEC (CONIINUID) 

------
COD[I 

CLASSII 
Ilt 

ICAI 
F 

ION OF INSIUCT IONAL PROGRAMS .... .- 1)ICI I(ONARY 
CODL 1I(I 

Of 
F 

OCCIJPAl I(ONAI I I II S (;[ D-
I M I IRAINIING I IME 

739.687-170 
739.681-1/8
7149. 587-(10 

SMOKING-PIPE 
SIARCIiFR 
RACK[RVI 

LINER 1 
1 
' 

I 
1 
1 

I 
1 
2 

l O 3f) DAYS 
)FP 10 30[DAYS 

TO 03 DAYS 
753.687-031 
7514.687-0111 

MOI I)-I NSF R CFIAN(; 
S(JUINS SIRINGER 

R 
I 

1 
1 

1 
1 

3 
UP 

TO 
10 

9 DAYS 
DAYS 

762.68 1-026 
763.687-01(0 

CROS;BAND lAYER 
BLOW-OF F WORK[R 

2 
1 

1 
1 

1 
1 

lIP 
0OP 

I()
10 

0 
1, 

DAYS 
DAYS 

164.687-010 
764.687-018 
7614.687-030 
769.687-038 

AIR-AND-WAIIR FIll ER 
BARREL DRAINER 
BARREL MARKIR 
PUTIY MIXER AND APPL I ER 

2 
1 
; 
1 

1 
1 
I 
1 

1 
1 
1 
1 

[PPIO 0 
S(OPk I 
IJUPiO 
50001 

DAYS 
.IONSTAT ION 
DAYS 

1i PONSTRAT ION 
769.687-(154 
77(. 681-26 
I /14. 68 /-I);'? 

WO(DWORKING-SlIOP 
JEWEL SIRINGEfR 
WARLE CI ANE 

HAND 2 

2 

1 
I 
1 

1 
1 
I 

OF' [0 
(J 10 
IT1' 0 

3 
[P, 
31 

DAYS 
DAYS 
DAYS 

775.687-0;2 
719.681-038 

(;'? I) BURNI SHIER 
WAXER 

2 
1 

1 
1 

1 
1 

O11 )T DAYS 
(iFP 1) 31) DAYS 

781 . 687-0';() 
782.68 7-030 

RIBBON CUtITER 
PUT11'I R- IItROIJGII 

2 
1 

1 
1 

1 
1 

II' 10 
SHOP 

i[; DAYS 
II MOrNSTRATION 

784.687-H1It 
184. 68 /-()50 
1814.687-066 
788.68 I-H(III 

CARROTER 
OPINER 1 
SI1O, [-ROOM OPERAIOR 
IACI N(;-SIR ING CUll[ER 

2 
2 
1 
1 

1 
1 
1 
1 

1 
1 
1 
1 

0P) T() ; DAYS 
OHP 1( 10 DAYS 
O P 1[0 1 ) DAYS 
,lttk I [)i HONS|RAT ION 

188. 081-1 (6 
788. 687-134 

SCRAP SORTFR 
SOIF SCRAPER 

1 
I 

1 
1 

1 ITIP 
1 IJP 

10 
TO 

3H 
30 

DAYS 
DAYS 

788.68/-146 TACK PUILFR 
789. 587-018 PARACHUTE MARKER 
189. 681-010 ' BAG I INER 
789.687-018 13ONIR 
789. 68 /-)4 I I OCKF R 
789.687-058 fOFI[R 

1 
2 
I 
2 
2 
1 

1 
1 
1 
1 
1 
1 

1 JFP 10 30 DAYS 
1 I1'TO 30[ DAYS 
1 IP 1( 3(1 DAYS 
1 (P TO 31) DAYS 
1 IFp TO 30 DAYS 
1 ()F' 1O 30 DAYS 

789. 68 1-0(61 R I C(FR 1 1 IUP TO 30 DAYS 
789. 687-090 
789. 68 7-191 

I ABORFR, 
1ACA 

CANVAS SHOP 2 
2 

1 
1 

1 
1 

)P 
IJIP 

1O 
TO 

301 DAYS 
30 DAYS 

789.68/-110 PA I R 1 1 1 SHOP D(ItONSTRAT ION 
189.687-118 PARACI''! -LINE 
789. 68- 122 [I .OW CLEANER 

FIER 2 
1 

2 
1 

1 
1 

IOP' 10 
500II 1 

30 DAYS 
D[ NONSTRAI ION 

789.681-1311 
789.681-138 

RAG SORTER 
RAKER 

AND CUILR 1 
1 

1 
1 

1 
1 

UFP 10 
1I1' 1O 

30[ DAYS 
0 DAYS 

789. 6G-151 RI MNANIS CUILR 1 1 1 S1011 DLMONS I RAT ION 
789. 687-1/14 
790. 687-oII0 
79( 68 7-02P 

IIRI A[ SEPARAIOR 
CANDY CUIlER, ((AND 
MOl) PRESSFR 

1 
P 
P 

1 
1 
1 

1 
1 
1 

II' 
IP 

IUP 

10 3( 
IC) 31) 
10 3(0 

DAYS 
[JAYS 
[JAYS 

iFIlhER EDUCAFION TRAINING PROGRAM: DO]-CIP RELATIONSIIIP D[I[RMI-ED BY IOWA STAFF OCCUPATIONAL INfORMAIION 
COORDINATING COMMITIEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM IIIE 1985 NOICC MASTER CROSSWALK 



U.S. AGENCY FOR INI LILNAI IONA D[V[LOPMINI PAGE 1,116 
1RA I N I NG PROGRAM AN1) OCCUPA I IONAL REPORT
 

BY STANDARD OCCUPAT IONAI. CIASSIF ICAI ION (1980)
 

OCCUPA[ION: 8169 MANUAL OCCUPATIONS, NEC (CONTINUED) 

.... - OF PROGRAMS ...... ....... OF OCCUPATIONAL 

CODE T I ILE CODE 111117 R M I IRAINING TIME
 

CLASSIF!CM!ION INSTRUCTIONAL DICTIONARY TIIILES --------- G[D­

790.687-030 TWISTER, HAND 1 1 I lIP TO 310 DAYS 
194.687-038 PAl TURN RULE R 1 1 1 [If, 10 31 DAYS. 
805.687-01 BO IIERMAKER Il[ L.PER 1 2 1 1 I' TO1 3t0 DAYS 
809.687-022 IABORER, SHIPYARD 2 1 1 UP TO 3i) DAYS 
919.687-014 TABORER, GENERAL 1 1 1 UP 10 3( DAYS 
910.687-018 CAR ICER 2 1 1 LIP 10 3'' DAYS 
910.687-026 iRACK OILER 2 1 1 UP 10 i) DAYS 
911.677-01O TICKET TAKER, FERRYBOAT 2 2 2 UP 10 30) DAYS 

920. 58 7-0114 [ABEL CODER 2 1 1 U 10 301 DAYS 
920.687-058 CAN RECONDIIIONER 2 1 2 30 TO 90 DAYS 
920.687-(162 CARDBOARD INSLRIER 1 1 1 I OR I D IMONSITRATION 
920.687-102 IIOGSIIEAD OPENER 2 1 2 UP TO 30 DAYS 
920.687-106 LABEL REMOVER 2 1 1 UP 1 311 DAYS 
920.687-126 MARKER 2 2 1 1 UP TO 3(1 DAYS 
920.687-138 PAPER INSERTER 1 1 1 LIP 10 31) DAYS 
920.681-186 IABLE-COVER FOLDER 2 1 1 L'P 10 30) DAYS 
921.687-03'1 WOOl) HANDLER 1 1 1 ITP TO 30) DAYS 
922.681-0301 CAN FI LLER 1 1 1 SHORT IFMONSTRATION 
922.687-062 LABORER, WHARF 1 1 1 UP 10 30( DAYS 
922.681-102 YARD LABORER 1 1 1 SHORT1 1)01MONS[RATION 
929. 686-014 BAND SALVAGER 1 1 1 SO I D MONISIRAT ION 
929.687-1()IL CUTIER, BANANA ROOM 2 1 1 UP 10 10 DAYS 
929.687-018 lABORER, IIGH-DENSITY PRESS 1 1 1 LIP TO 30) DAYS 

929.681-026 LINER INSERTER 1 1 1 UP T0 30 DAYS 
929.687-1)38 RF IURNED-CASE INSPECTOR 1 1 1 UP 10 3(1 DAYS 
932.687-01(1 CHUTE lOADER 1 1 1 SIIOR1 I)1 MONSTRATION 
939.687-11; COMPANY LABOR[f< 1 1 1 S1OR I DFH(ONSTRAT ION 
952.665-010 LABORER, POWIRHOUSE 2 1 1 30 10 90 DAYS 
952.661-010 SIRIE -I lIlt CIEANER 2 1 1 IPl 10 30L DAYS 
955.687-L18 31 DE CLEANER 1 1 1 SIIORT DFMONSTRATION 
962. 687-II [)I I Y PIISIEIL 2 1 1 lP 10 311 DAYS 
962.687-OlL FIL1 LOADER 2 1 1 IP 1T0 30 DAYS 
969. 687-L1L CIRCUS [ABORER 2 1 1 liP 1O 3(0 DAYS 
969.687-01 4 ICF MAKER, SKATING RINK 2 1 2 UP 10 31) DAYS 

(1.0603 ORNAMENTAL HORTICULTURE 920.687-Ol6 BUNtDI ER, SEASONAl GREENERY 2 1 1 lIP 1O 311 DAYS 

03.011)5 LOGGING 921.687-(22 LOG l OADER HE! PIR 1 1 1 lIP TO 31) DAYS 

08.02(02 DISPLAY 299.681-0104 PORIER, SAMPI F CASE 2 1 1 LIP 10 30 DAYS 

08.1102 TRANSPORTAIION MARKETING 910.687-010 BAGGAGE IIANIDI ER 2 1 1 UP 10 30 DAYS 

* IIIGIIER EDUICAFION TRAINING PROGRAM: DOT-CIP RELATIONSIIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U. S. AG;EN(Y FOl INI I RNAI IONAI DLVI IOPMI N! 	 PACGE 1, 117 
IRAINING PROGRAM AND O(;UPAI TONAL RLPOII
 

BY STANDARD OCCUPATIONAL CIASSI-ICAIION (1980)
 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC 	 (CON! INUI)) 

CLASSII ICATION OF DICTIONARY OF 

CODE I!lET CODE TITIE R M L TRAINING TIME
 

.... -	 INSTRUCTiONAl PROGRAMS [...... OCCIJPATIONAL IfI[LES -------- -(;LD­

09.0201 ADVERTISING 	 230.687-010 ADVERTISING-MATERIAL DISTRIBUTOR 1 1 1 UP 10 30 DAYS
 

12.0101 DRYCLEANING AND LAUNDERING SERVICES 	 361.687-018 LAUNDRY LABORER 1 1 1 UP TO 30 DAYS
 
361.687-030 WASHER, tIAND 2 1 1 UP 10 30 DAYS
 
362.687-010 (;IOV CLEANER, IIAND 2 1 2 UP 10 30 DAYS
 
362.687-0l LINING SCRUBBER 1 1 1 UP 10 30 DAYS
 
362.687-018 SHAVER 1 1 1 UP 10 30} DAYS
 
363. 687-O10 GLOVE FORMER 1 1 1 30 TO 90 DAYS
 
363.687-0111 IRONER, SOCK 1 1 1 StORT DF MONSI RAT ION
 
363.687-018 PUFF IRONER 1 1 1 SHORT DIIMONSTRAT ION
 
363.681-02;' SIREITCIIER-DRIER OPERATOR 2 1 1 UP !O 3 ) DAYS
 
3614 687-010 DYER IIELPER 2 1 1 30 TO 90 DAYS
 
364 687-014 RUG-DYER HELPER 2 1 1 30 TO 90 DAYS
 
369.387-010 LAUNDRY WORKER 3 2 1 2 30 TO 90 DAYS
 
369.681-018 FOLDER 2 1 1 U)P 10 30 DAYS
 
369.687-0[26 MARKER 2 1 1 UP 10 30 DAYS
 
580.687-010 ORI-NTAL-RUG STRETCIIER 2 1 2 UP TO 30 DAYS
 
689.687-050 01II_-SPOT WASHIER 2 1 1 UP TO 30 DAYS
 
689.687-066 RUG CLEANER 2 1 1 UP TO 30 DAYS
 

20.0302 CLOTIItNG MAINTENANCE AIDE 	 361.687-026 SHAKER, WEARING APPAREL 1 1 1 UP TO 30 DAYS
 
362.687-01(0 (A OVE CLEANER, HAND 2 1 2 U P TO 30 DAYS
 
362.687-010 LI N IN[ SCRUBBER 1 1 1 0IP TO 3() DAYS
 
363.681-011 IRONER, SOCK 1 1 1 S!IOR T DEMONSTRAT ION
 
363.687-018 PUIF IRONER 1 1 1 SIOR1 DIEMONSTRATION
 
369.68--018 OIDER 2 1 1 UP 1O 30 DAYS
 
369.687-026 MARKER 2 1 1 UP 10 30 DAYS
 
782.687-038 RIPPER 2 1 1 IJP TO 30 DAYS
 

20.0303 COMMERCIAL GARMENT AND APPAREL CONSTRUCT 	 589.667-038 STIFFENER 2 1 1 30 TO 90 DAYS
 
685.687- 10 CUFf FOLDER 1 1 1 UP 1O 30 DAYS
 
781 687-018 CI 0111 It ARER 2 1 1 UP 10 30 DAYS
 
781.687-022 CIJIIFR l.',RLPER 2 1 1 IP I 30 DAYS
 
781.681-)26 CU! IIR, IIAND 2 2 1 1 UJP TO 30 DAYS
 
781.687-058 SPREADER 1 2 1 1 UP 1O 30 DAYS
 
781.681-062 SIAIllPER 2 1 1 UIP TO 30 DAYS
 
781.681-066 STENCILER 	 2 1 1 UP 1O 30 DAYS
 
782.68 1-01(1 BASTING PULLER 	 1 1 1 UP 1O 30 DAYS
 
182. 687-011 B UI1 ONF R 1 1 1 SHORT DFtIONSTRAT ION
 
782.681-026 PI .NER 1 1 1 IUP 1O 30 DAYS
 
18?. 68 1-(34 RAVII ER 1 1 1 SII)R I )[ MONSI RAT ION
 

FIICIER EDUCATION TRAINING PROGRAM: DOT-CIP RELAIIONSIIIP DETERMINED BY IOWA STATE OCCUPAIIONAL INFORMAT ION 
COORDINATING COMMITTEE. OTHER DOT-CIFP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U. S. AGENCY FOR I NIT[NAI IONAI DEVIIOPMI.NI PACE 1,118 
IRAININ( PROGRAM AND OCCUPAI IONAL REPORI 

BY STANDARD OCCUPATIONAL CIASSIFICATION (1980)
 

OCCUPATION: 8169 MANUAL OCCUPATIONS, NEC 	 (CONTINUED)
 

....- CLASSIFICATION OF INSTRUCTIONAL PROGRAMS 	 - D----- OF OCCUPAIIONAL TITLES--------­-ICIIONARY GLD-

CODE IIlE CODE TI IIE R M I IRA IN!NG 1I ME
 

782.681-038 Ri T'PER 	 2 1 1 UP O 30 DAYS 
783.687-030 TABLE WORKER 1 1 1 SIIORT DEMONSTRATION 
784.687-o1(0 [RIM RAISER 2 1 1 UP 10 30 DAYS 
7814.687-026 EN)BAND CUTTER, HAND 2 1 1 UP 10 30 DAYS 
78);.687-038 GLOVE TURNER 1 1 1 UP Io [)AYSD0 
7811. 68 7-058 POWDI RER 2 1 UP O 30 DAYS 
7811.687-078 SIRAW-HIAT-WASHER OPERATOR 1 1 1 SItORI D11MONSIRAI ION 
789.687-03(1 CHI PPER I I I UP TO 30 DAYS 
789.681-046 FI NAL ASSEMBLER 2 1 1 (P [0 0) DAYS 
789.687-066 GARMENT FOLDER 1 1 1 UP TO 30 DAYS 
789.687-074 GARMENT TURNER I 1 1 UP TO 30 DAYS 
789.681-166 SEAM SIEAMER 1 1 1 SIHORI DLMONSTRATION 
789.687-1/8 TIE PRESSER 2 1 1 UP TO 3o DAYS 
789.687-18P IURNER 1 1 1 IP 10 30 DAYS 
920.687-190) iE BINDER 2 1 1 IJP 10 3( D/-YS 

20.030(4 CUSTOM APPAREL/GARMENT SEAMSTRESS 	 782.68 7-010) BASTING PIll LER 1 1 1 iP TO 30 DAYS 

20.01102 BAKING 	 520.587-010 PRIIZEL TWISTER 1 1 1 UP 10 31) DAYS 
524;.687-018 RACKER 1 1 1 SHORT DE ,ONSTRAT ION 

20.01103 CIIEF/COOK 	 520.687-04;6 MEXICAN FOOD MAKER, IiAND 2 1 1 IP TO 3o) DAYS 

20.01406 FOOD SERVICE 	 520.687-l14 BI INIZE ROLLER 1 1 1 I 10 30 DAYS 
520.687-022 CANDY SPREADER I 1 I UP TO 30 DAYS 
521.687-066 FRIlI I CUTTER 1 1 1 SHOR I DF MONSTRAT ION 
5214.686-01t NOVELTY WORKER 2 1 1 UP 10 30 DAYS 
5241.687-114 GARNISIER 1 1 T SHORT DEMONSIRAT ION 

116.01101 BLIIIDING AND PROPERTY MAINTENANCE 	 899.687-14 lABORER, AIRPORT MAINTENANCE 2 1 1 UP TO 3(0 DAYS 

17.0102 BIJSINfSS MACIINE REPAIR 	 706.587-0101 ClEANER-TOJCtI-UP WORKER 2 1 2 3( 10 90 DAYS 

17.0203 FlFATING AND AIR CONDITIONING 	 862.687-022 OIL-BURNER-SERVICER-AND-INSTALLER It 1 1 1 UP TO 30 DAYS 
869.687-030 FURNACF-INSJAI I ER-AND-REPAIRER HELP 2 1 1 U' I) 30 DAYS 

i17.n31)3 INDUJSIRIAl F IQUTPMENT MAINTENANCE AND REP 	 952.665-01f) IABORR, POWERIIOUSE 2 1 1 3(0 10 901 DAYS 

17.03(05 OIL AND GAS DRIIIING EQUIPMENT OPERATION 	 9111.687-010 LABORER, PIPE-I INIS 2 1 1 UP 10 30 DAYS 
939.687-018 LABORER 1 1 1 SHORT DEMONSTRATION 

117. 01112 GIUNSM I1111 NG 	 736.587-010 BARREl IOADER AND CLEANER 2 1 1 UP TO 301 DAYS 

* 	 tIGHER EDUCATION TRAINING PROGRAM: DOI-CIP RELATIONSHIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION 

COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWALK 
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U. S. A(I NCY FOR INII RNAI IONAL [)LVI I OI'MI NI I'AGf 1,119 
IRA INI NG PROGRAM A ;D OCCU PA I I ONAL RE PO1 I 

BY SIANDARD OCCIJPAT IONAI CI ASSI FICAl ION (198) 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC (CONIINUED) 

---- -CLASSII I(CAT ION Of INSTRUCT IONAL PROGRAMS ------ I)ICI IONARY OF OCCUPAI IONAI IlILES--------- GEl)-

CODE 11H1 CODE TITLE R M I TRAIN NG TIME 

736.687-010 GREASER 1 1 I OP 10 30 DAYS 

17.0407 SPORIING GOODS EQUIPMENT REPAIR 732.687-030 LABORER 1 1 1 UP TO 30 DAYS 
732.687-)66 REVERSER 2 1 1 1)P 1O 30 DAYS 

17.04108 WAICII REPAIR 715.687-022 DIAL. BRUSHER I 1 1 UP 1O 30 DAYS 
715. 687-026 DIPPER, CLOCK ,'ND WATCll IIANDS 1 1 1 1P 1O 30 DAYS 
715.687-0142 IIAIRSPRING CUTTER 2 2 1 2 IP 10 30 DAYS 
715. 681-086 MASKER 1 1 1 UP 10 30 DAYS 
715.687-090 MOTOR POLARIZER 1 1 1 IP 10 30 DAYS 
715.687-102 PARTS REMOVER I I lIP 1O 30 DAYS 
715.687-106 RACKER I 1 1 UP 10 30 DAYS 
715.687-126 WASHIER 2 1 1 lIP TC 30 DAYS 

4l7.0502 CONVENTIONAL ELECTRICAL POWER GENERATION 952.665-011 lABORER, POWERHOUSE 2 1 1 30 TO 90 DAYS 

417.0501 PIMPING PLANTS 911.687-01(0 LABORER, PIPE-LINES 2 1 1 UP TO 30) DAYS 

4t7.0604I AIJIOMO yIVEMECIIANICS 915.68,-030 TAXI SERVICER 2 1 1 1' 10 301 DAYS 

118.0303 UPHOLSTERING 780.681-026 MAITRESS SIRIPPER 1 1 1 IIIREL I0 SIX MON1HS 
180.687-0;8 IIPIOI SIERY CLEANER 2 1 1 l- 10 30 DAYS 

148.03011 SHOE AND BOOT REPAIR 753.687-010 CI I'PER 2 1 1 0P1 TO 3() DAYS 
788.687-018 BRUSIIE R 1 1 1 1P 10 30 DAYS 
788.687-022 BUCKLER AND LACER 1 1 1 UP To 3'10DAYS 
188.687- tI12 i INISIIING TRIMM4ER 2 1 ! 1IJP 10 30 DAYS 
788.687-058 IIEEI_ DIPPER 
188.687-062 INSOlE-ANJD-IIEEL-S[IFFENER 

1 
1 

1 
1 

1 IJP 
1 lIP 

TO 30 [)DAYS 
10 30 DAYS 

788.687-066 lABORER, BOOT AND SHOE 2 1 1 UP TO 30 DAYS 
788.687-0/)0 IACIR 1 1 1 1 IJP 10 30 DAYS 
788.681-078 LAST CIIALKER 2 1 1 IJP 1O 30 DAYS 
788.687-086 1ASI PU! LER 2 1 1 liP T0 30 DAYS 
788.681-0190 LfAItHIR SOFTENER 2 1 1 1)P TO 30 DAYS 
788.687-114 
788.687-122 

SIIANK TAPER 
SHOE Ct IANER 

1 
2 

1 
1 

1 
1 

IP 
U)P 

TO 3(0 
TO 3(0 

DAYS 
DAYS 

788.687-126 SHOE COVERER 1 1 1 UP TO 30 DAYS 
788.687-130 SHOE I IRNER 2 1 1 lIP 10 30 DAYS 
922.687-060 lAST PUITER-AWAY 1 1 1 UP 10 30 DAYS 

48.01403 SLAUGIERING AND BUTCHERING 521.687-106 SAUSAGL-MLAI IRIM1[R 
521.687-130 SIJIL GRINDER 

P 
1 

2 1 IP 
1 1 UP 

10 
TO 

3(0 
31 

DAYS 
DAYS 

IIIGIIER EDUCATION TRAINING PROGRAM: DOT-CIP RELATIONSIIP DETERMINED BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FRO' TIIE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR IN II RNA II IONAI I)[VI IOPI NI PAGE 1, 120 
I A I N ING PROG RAM AND (CCUPA I I ONAI RL POR I 

BY SIANDARI) OCCUPAI IONAI CI ASS Ii 1CAI I lON(198() 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC (CON!INUED)
 

---- -CLASSI I [CA I ON OF INS RUCIIONA PROGRAMS F.....)I Ci ONARY OF OCCUPATIONAL TITLES -------- -- GfD-
CODE 111FIF CODE IIII F P 14 1 !VAININNG T IME 

525 .587-0(10 SIIROUDER 1 I UP TO 30) DAYS 
525. 581-111 
525.6811-Oh1? 

SMOKED MEAT PHEPARER 
P'Ul IRY KILT LR 

I 
1 

1 1lT' 
1 1 JP 

10 
I 

3') DAYS 
30I DAYS 

525.681-018 
525. 687-030 

CONVEYOR LOADER 
GAMBREL ER 

1 1 
1 

1 
1 

1 liP 
iP 

10 
10 

3 ( 
3( 

DAYS 
DAYS 

525. 687-031h GAMBRILER HELPER 1 11 UP 10 30 DAYS 
525. 68 /-o38 
525.687-0N6 

iIID 
HIDE 

IIANDLER 
IRIMMER 

2 
2 1 

I 
1 

U P 
30 

10 
10 

3(1 
90 

DAYS 
DAYS 

525. 681-0150 NECK SKIWER 1 1 1lIP 10 311 DAYS 
525. 687-058 ORDER RUNNER 1 1 1UP 10 30 DAYS 
525.687/-066 
525 .681-0/1 

1'01IL 
POUI 

IBY 
FlBY 

BONER 
[VISCERATOR 

1 
1 

1 
1 

1 
1 

0I 10 
I F0 

30 
3f) 

DAYS 
DAYS 

525.687-094 
525.687/-098 
525.687-100 

SHAVIR 
SI NG1 B 
SLUNK-SKIN CURER 

2 
2 
2 

1 
1 
1 

1 
1 
1 

Tip 
i)P 
liP 

10 
TO 
TO 

31) DAYS 
30 DAYS 
3( DAYS 

525.681-114I STUNNIR. ANIMAl 1 1 UP TO 30 DAYS 

18.0502 FOUNDRY WORK 509.68 7-( 11 O 1ON MAKI R 2 1 1 301 10 90FlDAYS 
51'.687- 01 
519.661-011 

CASt ING-IIOUSE WORKER 
IABORIR, SOIDER MAKING 

2 
2 

1 
1 

1 
1 

UP 
30 

TO 3(1 
IC0 90 

DAYS 
DAYS 

519.681-1(22 IOUINI)RY 
519.687-026 1 ABORER, 

WORKE R, CINERAI 
GENERAl 

2 
2 

1 
1 

1 
1 

UP 
UP 

10 
TO 

3(o 
3(1 

DAYS, 
DAYS 

118.0503 MACHINE TOOL OPERATION/MACHINE SIIOP 705.687-1i LABORER, GRINDING AND POLISIING 2 2 2 lIP 10 30 DAYS 

18.0506 SIIEEI METAL 709.686-01 LABORER, TIN CAN 2 1 1 IP TO 3(1 DAYS 

48.0601 INDUSIRIAL CERAMICS MANUFACTURING 573.667-01(0 KIlN DRAWER 2 1 1 UP TO 30 DAYS 
573.681-022 KIlN WORKER 
575.687-0101 BALCONY WORKER 

1 
2 

1 1 UP 
1 1 UP 

10 
10 

3(0 
30 

DAYS 
DAYS 

18.0602 JEWELRY DESIGN, FABRICATION, AND REPAIR 705.687-010 JIGGER 1 1 1 UP IO 301 DAYS 
735.687-010 DIPPER 2 1 1 UP TO 30 DAYS 
735.681-026 RACKER I 1 1 IP TO 30 DAYS 
770.687-030 PULVERIZER 2 1 1 lIP 10 30 DAYS 

48.0604 PLASTICS 5511.586-010 F INISIHER 2 1 1 IfP IC) 3,j DAYS 
556.587-1010 MOll) 
556.681- II CLII 

PAR ICR 
I'I([ I'ARLR 

2 
2 

1 
1 

1 
1 

II' 
U' 

1(0 3( 
10 3(0 

IDAYS 
FAYS 

559.587-010 ROD-AND-TIDE SI AIGIENFR 2 1 1 lIP 10 .3(0 DAYS 
559.681-126 tII II11 Y WORKER, 1401 DING 3 1 2 10109() DAYS 

18.(1102 FURN II IURF MAK I NG 163.681-018 I)I SIRESSER 2 1 2 3(0 TO 91 DAYS 

* -iiii rtDOci fEDCATIONTRAINI G ROG-RAM: D-OT-IP RLATiO-NSi1 -DE-MI-D BY IOWA SIA,'. OCCUPATIONAl INfORMAI ION-
CGORDINATING COMMITTEE. OTHER DOF-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NUICC MASTER CROSSWALK
 



U. S. AGENCY IOR IN IIRNA IIONAI )[ VI I OPMI NI 	 PAGE 1,121
1RAI NI NG PROGRAM ANT) OCCUPA II ONAL IE POR I
 

EY StANDARD OCCUPAIIONAL CLASSII ICATION (1980)
 

OCCUPAIION: 8169 MANUAL OCCUPATIONS, NEC 	 (CONTINUED)
 

....- CLASSIICAIION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPATIONAL TITLES--------- GED-

CODE Till[ CODE TITLE R M I IRAINING TIME
 

49.0203 MATERIAI IANDI ING 	 599.687-018 I [AD HANDILER 2 1 1 30 tO 90 DAYS 
911.667-0111 HtATCH lENDER 2 1 1 U 1O 30 [)AYS 
911.687-01( BOAI-IOADER HELPER 2 1 1 LJ 10 301 DAYS 
921.667-010 BOAI-HOIST-OPFRATOR HELPER 1 1 1 IP TO 30 DAYS 
921 .687-022 LOG LOADER HILPER 1 1 1 UP 10 301)[AYS 
922.587-010 IPRIMING-MIXTURE CARRIER 2 1 2 U JO 3() DAYS 
922.667-010 YARD WORKER, USED BUILDING MATERIAL 2 2 2 30 TO 90 DAYS 
922. 687-0'8 LABORER, STORES 2 2 2 UP 10 3D DAYS 
929.687-0111 KILN DRAWER 2 1 1 UP 10 30 DAYS 
929.687-0?2 LABORER, SALVAGE 2 1 1 UP TO 301 DAYS 

149.0204 MINING EQUIPMENT OPERATION 	 930.681-018 CUIfER-OPERATOR HELPER 2 1 1 UP TO 301 DAYS 
933.687-010 GRIZZLY WORKER 1 1 1 iP TO 30 DAYS 
934.687-010 FOOT WORKER 2 1 1 UP TO 30 DAYS
 
939.687-034 SAND FILLER 2 1 1 UP TO 30 DAYS
 

49.0)3(06 MARINE MAINTENANCE 	 911.687-0?6 ILINES TENDER 2 1 1 UP 10 30 DAYS
 

49.0308 SAILORS AND DECKIIANDS 	 911.667-0114 HIAICII lENDER 2 1 1 UP TO 30 DAYS
 

6--lCHElLUiiAIIO- IRAINING PROGRAM: DOL-CIP RELATIONSHIP DEIRMINED)BY IOWA STATE OCCUPATIONAL INFORMATION
 
COORDINATING COMMITTEE. OTHER DOT-CIP RELATIONSIIIPS WERE TAKEN FROM THE 1985 NOICC MASTER CROSSWALK
 



U.S. AGENCY FOR INIIRNAIIONAL DEV[IOPMLNI IAGI 1,122 
RA I N I NG PROGRAM AND OCCU PA I I ONAL RE POR I 

BY STANDARD OCCUPATIONAl CLASSIFICATION (1980) 

OCCUPAT I ON: 9099 

MILITARY OCCUPATIONS 
These workers perform jobs that are esserIltial to military operations btit that do riot have civilian cotirterpa rts. F[>'ampl Is of occo­

.pat ions that are or, ique to the miliLary irncItide *rnfartry arid artillery persornel. reconraissaric arid irite llijernce personiriel, camou­
flage specialists, and combat surveillance and target acquisition crewmembers. Occiipations that are similar to civil ian occtipations 
are classifie(l tnder their nonmilitary titles. 

**4*** It **f*~**+ %~ N* ~ ****~* 

----- CIASSII ICATION OF INSTRUCTIONAL PROGRAMS DICII ONARY OF OCCUPAII ONA. Ill ES-------- -(I)-
CODL Till[ CODE TITLE R 1 L IRAINING; TIME 

*-iiiG-IIR IDIJCAIION IRAINING PROGRAM: DOF-CIP RELATIONSHIP DEIrERMINED BY IOWA STATE OCCUPATIONAL. INFORMATION 
COORDINATING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKEN FROM THE 1985 NOICC MASIFR CROSSWALK
 



U.S. AGENCY FOR INIERNAFIONAL DEVLI.OPMENI 	 PAGE 1,123 
TRAININ[ PROGRAM AND OCCUPAIIONAL RF PORI
 

BY STANDARD OCCUPATIONAL CLASSIFICATION (198(J)
 

OCCUPATION: 91(00 

MIILI TARY OCCUPATIONS 
People 
cruits 
I ize in 

in 
in 

a 

these ,jobs 
the basics 
particilar 

are involved in military operations activities For the armed seivices. Their dljties range 
of service life to operating military weapons anid machinery during combat or in training. 
field, such as field artillery, radar, mi I itary intel I igenc.e, or surveillance. 

from training re-
Most workers speci-

CIASSIf ION INSTRUCTIONAL ... OF GI-D-
CODE Ill F COI)E I I I E R M I IRAIN N(,I iME 
---- - ICAT Of 	 PROGRAMS ...... ---DICI IONARY OCCUPAI IONAL TI FlES---------

00.0000 NO CIP ASSIGNED 	 378.132-01 I IIID ARIIII LFRY SINIOR SERGEANT 3 3 3 f011 TI) IfN YEARS 
378.137-010 INIANIRY UNIT I lEADR 3 2 2 IWO TO 1O0R YEARS 
378.161-01o COMBAI SURVI II LANCE AND IARGEI ACQU 3 3 3 IWO TO toOk YLARS 
318.227-010 MARIKSMANSIIIP INSTRIJCTOR 3 2 3 1t1RF T0 SIX MONTHS 
318.227-0114 RE CRU)I I I NSIRUCIOR 3 2 2 ilTk T10 ';IX MONTHS 
378.227-0118 SURVIVAL SPECIALIST 3 2 3 SIX 10 12' MONTIS 
378.267-010 COUNTERINI[ I IGENC AGENI 5 14 5 TWO 10 FOUR YEARS 
318.267-014 D)ISASIER OR DAMAGE CONTROL SPECIAL I I 3 3 ONE TO IWO YEARS 
378.281- )1) IARGI T AIRCRAITI FCHINICIAN 3 3 2 ONE TO IWO YEARS 
378.362-010 SOUJN) RANGING CIR1WrEIMBER 3 3 3 SIX To 12 MONIlS 
378.363-1() ARMOR RECONNAISSANCE SPECIALIST 3 3 3 SIX TO 1," MONTHS 
318.361-0110 AR III IERY OR NAVAl GUN I IRE OBSERVI R 3 3 2 1lIRE F I ' S IX MON IHS 
378. 367-011; I1I.) ARTIllERY OI'IRATIONS SPECIALI 1i 14 3 SIX 10 1, MONTHS 
378.367-018 I lASH RANGING CRI WIT MBR 14 14 3 SIX TO 12 MONTHIS 
378.361-022 INFANIRY OTIERATIONS SPECIALIST I1 II 14 ONE 10 TWO YEARS 
378.367-026 OI RATIONS AND INIIII IGENCE ASSISIA 3 3 3 SIX TO 1, MONTHS 
378.367-030 RECONNAISSANCL CRFWMEMBER 3 3 3 IIIRE 10 SIX MONIIIS 
378.382-110 AIRBORNE SENSOR SPICIAI ISE 3 3 3 ONE 10 TWO YEARS 
378.382-1 DEFENSIVE FIRE CONTROL SYSTEMS OPER 3 2 3 IWO TO FOUR YEARS 
378.382-018 UNATENDfD-CROUND-SENSOR SPECIALIST 3 3 3 ONE TO TWO YEARS 
378.1464-010 ANIIIAN- ASSAIJ[I (;IJIINFR 2 2 2 31) TO 90, DAYS 
378.663-01(1 VULCAN CREWt4EIFIi? 2 1 1 30 TO 90 DAYS 
378.682-110 RII Yt GIJNN R 3 3 3 3(1 TO 91) DAYS 
378.682-014 SMOKE AND F1AME SPICIAL IST 3 2 2 THREE IO SIX MONTHS 
378.683-010 AMPIIBIAN CR[FW4EMB[R 2 1 1 30 10 9 C DAYS 
378.683-0114 POWL-ED BRIDGE1 SPI('IALIST 3 3 3 SIX TO 1? MONITHS 
378.683-0118 TANk CREWMI MOE 0 2 2 2 TtR11I TO SIX MONTHS 
378.68ii-01f (,AMOUIFAGI SPiCIAt I1 	 2 2 2 1l1i1 F I() SIX MONTHS 
378. 684- 114 CO;1BA I RIFll CRf WMi MBER 	 2 1 1 310 TO 91j DAYS 
378. 684-016 F ILIT) AliI IIIf RY CR1 WMf MBER 2 1 1 30 TO 90 DAYS 
378. 684-022 INFANTRY INDIRFCT I IOF CREWMEMBER 2 1 1 SIX TO 12 MONTHS 
318. 684-0126 NfANIR WIAPONS I WrIMB FR 2 1 1 30 TO 90) DAYS 
378.684-0301.1 (;I AIR OF f NSL AIT I III RY 2 1 T0 DAYSlF 	 CREWMFM 1 30 9) 
318. 687-010 C( 4LAt SJRVE I I IAN(;F AND TARGFI T ACQIJ 2 2 2 UJP 10 3 ) DAYS 
912..662-011 IN-IL IGHT REfIJLIN(; OPERAiOR Is 3 3 ONE 10 IWO YEARS 

IHIGIER EDUCATION ]RAINING PROGRAM: DOT-CIP RELATIONSHI P DETERMINEI) BY IOWA SlATE OCCUPATIONAL INFORMATION 
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u.S. ACrNCY I O1R I N I IRNA f I ONAI [II V! Io'14fI PAG[F I, 124 
I IRA I N I N, PIROGRAM AND (;C(U PA I I ONAt [itP0O1<I 

BY SAITANDARD OCCU PATiONAI CIASSIFICAIION (198())
 

OCCUPATION: 9100 MILITARY OCCUPATIONS (CONTINUTID)
 

CIASSII ICATION INSTRUCTIONAL PROGRAMS 


CODE fill[ CODE III-lF Ri M L IRAINING TIME
 

912.682-O 10 AIRCRAI IAIJNCII AN) IR<COVF NY IECIINI It3 3 SIX TO 12 MONTIHS
 

IIIG[1i4 [DI~JCAT ION TRAINING PROGDAM: D)I-ClP JEATIONSIIIP DEERMINED BY IOWA STAll OCCUPATIONAL INIORMAlION
 
COORDINATING COMMITTEE. OILIER DOT-CIP REIATIONSIIIPS WERE TAKEN FROM TIl[ 1985 NOICC MASTER CROSSWAIK
 

.... - OF ------ 1) 1 C I I ONARY OF OC(C(UPAI IONAI II II[S--------- CEll­



U. S. AGNCY I OR I NIl RNA I I ONAL DEVI 10 I'M[ NI PAGt 1,125 
1 RA IN ING PROGRAM AND OCCUPAT I ONAL RE POR I
 

BY SIANDARD OCCUPAE IONAL CIASSI f ICAI ION (1980)
 

OCCUPATION: 99(0(0 

MISCELLANEOUS OGCUPAl IONS 
Peopl(e ifr these0 jobs per'orm work which cannot be classified under other SOC groups. GRADUATE ASSISIANIS assi.st, a lacilty or staff' 
member in a col IIege or university. SUPLRVISORS direct the activities of workers in a government agency. CONSUI rANIS advise cl ients 
on ways to sol ve problems in their specialty area. SCUBA DIVERS perform various underwater jobs, wearing diving gear. 

....- CLASSIf ICATION OF INSTRUCTIONAL PROGRAMS ------ DICTIONARY OF OCCUPAlIONAL TITLES-------- -- OD­
CO)E [fill CODE IILE RN11 i IAININhC I IME 

00.0000 NO CIP ASSIGNED 090.221-0141 GRADUATE ASSISTANT 6 It 6 T( IL N YEARSFOUR 
188.137-010 SUPERVISOR It 3 3 TWO 10 tOIJR YEARS 
189.167-010 CONSULTANT 5 5 5 tOUR 10 IEN YEARS 
319.384-01(0 SCUBA DIVER 3 2 ? I IEI', I( SIX MONTHS 

13.1307 HlA111t IIDUCAI ION *090.221-11 GRADUATE ASSISTANT 6 )I 6 1[OUR TO IUN YEARS
 

13.1310 MARK! TING AND DISTRIBUTIVE EDUCATION *090.221-OlI GRADUAIAE ASSISTANT 6 if6 TOUR 1I) IFN YEARS
 

13. 1319 IFCIINICAI EDIJCATION [,90.227-0l1 GRADUATE ASSISTANT 6 I 6 OIJR TO 1EN YEARS
 

13. 1401 TEACIHING ENGLISHt AS A SECOND LANGUAGE/FO *090.227-01I GRADUATE ASSISTANT 6 !;6 [,OUR TO 11N YEARS 

16.0101 FOREIGN IANGUAGES, MUILTIPLE EMPlASIS *090.227-(14 GRADUATE ASSISTANT 6 1 6 FOUR TO ITEN YEARS 

16.0201 AIRICAN (NON-SEMITIC) LANGUAGES *O90.227-0114 GRADUATE ASSISTANT 6 1; 6 FOUR 10(1 EN YEARS 

16.0301 CIIINESE- *O90.227-1(J1 GRADUATE ASSISTANT 6 t06 OUR TO I N YEARS 

16.0302 JAPANESI *090.221-14 GRADIJAIE ASSiSIANI 6 14 6 FOUR TO TIN YEARS 

16. O1l)2 RUSS IAN *090. 22 1-0111 GRADUAI E ASSISTANT 6 I 6 [ OUR 10 TEN YEARS 

16.01103 SLAVIC lANGUAGES (OTHER THAN RUSSIAN) *090.227-O14i GRADUAI ASSISIANT 6 I 1 [OUR TO TIN YEARS 

16. 0501 GE RI.AN *090. 22 1-011I GRADUA iT ASSISTANI 6 1 6 1 OUP I() IEN YEARS 

16.(0502 SCANDINAVIAN LANGUAGES *090.227-014 GRADIJAIE ASSISTANT 6 It 6 FOUR 1O lEf N YEARS 

16.011 GRIE[K (CLASSICAL) *(90227-0114 GRADUA1 E ASSISIAN1 6 6 16[OUR TO TEN YEARS 

16.07(03 INDIC I.ANGUAGES *090.227-)14l GRAI)IA TF ASSISTANT 6 0I 6 FOUR 10 IEN YEARS 

16.(9011 T ENCII *090.227-0111 GRADIJAT E ASSISIANT 6 1 6 FOUR 1O 1FN YEARS 

16.09)2 ITAi IAN *(90. 221-0Oli GFPAI)UAI ASSISTANT 6 If 6 [,OUR TO TEN YEARS 

* HtGtlIR EDUCAIION IRAINING PROGRAM: DOT-CIP RELATIONSItlP D)ETERI1NEL) BY IOWA SIAIE OCCUPATIONAI INh-ORt4AI ION 
COORDINAIlNG COMMITTEE. OTHER DOT-CIP RELATIONSHIPS WERE TAKEN FROM TIlE 1985 NOICC MASTER CROSSWAIK
 



I). S. AGENCY I OR I NII RNA I IONA[ I)EV! I OPMI NI PAGE 1,126 
IRAINING PROGRAM At) OCC UPA I I ONAI HE POI f 

BY SIANTIAR OCCIJPAT IONAI CI ASSII ICAT ION (1980) 

OCCUPAI ION: 9900)4MISCELLANEOUS OCCUPAT IONS (CON I NULD) 

---- CIASS I ICAII ON OF I NSTRUCI IDNA[ PROGRAMS - - 1)1 CII ONAR Of O(,CUPA I ONAI I ItES -- EL)-

CO)[ I I II CODE 1tIR M I TRAINING TIME
 

16.0913 I A I IN *I90. 221-Olh GIRA)UATE ASSI SIANI 0 It 6 1F O R 10 IFN YEARS 

16. 09(i I I'OI IIJ(;ITIF SE *09(J . 22 -(0I1t ;IADIUA IL ASSISTANI 6 Ii 6 FOUIR TJ F N ! YEARS
 

16.09115 SPAN SII *090]. 227-0111 GRADUAL E ASSISIANI 6 I 6 1OUJR 10 TI N YE ARS
 

16. (101 NATIVI AMERICAN LANGUAGES *090. 227-01i1 CRA[)IJA IF ASSISIANT 6 14 6 Olm 1o !IN "'EARS 

16.11)1 ARAB IC *190.227-( Ii CRADIJAIE ASSISTANI 6 It 6 FOUR I( ITN leEARS 

16.110? III W *090.227-Oll GRADUAiE ASSISIANI 1; 6 1OP10 fIN YEARS6 T 

23. 01011 tN(;I SII, GENERAL'. *090. 221 -(11tRAI)IUAI I ASSISIAN I 6 i1 6 i OURBT0 1TN YEARS 

23.02(11 CI ASSICS *090. 2 )7-01 i GRAT)UAI F ASSI S ANT 6 It 6 fOU 1 i 1 I4 YEARS 

23.013011 CO.IlPAIA I IVE L ITERATURE *09(. 221-0114 GRADUA I E ASSI SI ANf 6 4 6 F OUR I0 I f N YEARS 

23.05011 C'T[AIIVI WR I ING *090.227- 011 GRATJUATE ASSI STANI 6 It6 FJOUR TO I N YEARS 

23.0601 1 INCIISI ICS (INCLUDES PIIONETICS, SEMANII *090.227-1111 GRADUATE ASSISTANT 6 0 6 0OUR [0 IfN YEARS 

23.0711 1.1 ILRAIIJRE, AMERICAN *090.227-11I GRATIIIATE ASSI STANi 6 It 6 FOUR T0 TEN YEARS 

23.(18011 I [ BA I IJRE, ENGL I SI1 *090.227-)01 GRADIJA E ASS ISTANT 6 II 6 FOUR TO 1I N YEARS 

23.1(1 SPT[CII, DEBATE, AND FORENSICS *090.227-011, CB, IOJATE ASSI STANT 6 1I6 FOUP, TO IEN YEARS 

23.11(11 TI CIIN I CA AND BUSI NESS WRITING *090. 227-u11 GRAI)IIATE ASSI STANT 6 4i 6 I OUR 10 If N 'EARS 

24.( l1l IIIIRAI ARIS AND SCIENCES *090. 227-(o14 GRAIIIAIE ASSISIANI 6 1 6 11OUR 10 TEN YEARS 

38.0111 I' II1 OSOIIIY *0l90I.221-0114 GRADUA I E ASSI SIANI 6 It6 I OIJl I0 1I N YEARS 

.11.0111 'lIH I(; ADMINISIRAT ION *188.137-010 SUIJPfRVISOR 14 3 3 IWO 10 1lIO YEARS 

15.1021)1 AN IIIIOPOI OGY *090).227-0111 GRAT)UAIE ASSISTANT 6 I4 6 1OUR1 I) IT N YEARS 

,15.(3(11 AI<CII[OI OGY *9()9. 221-1114 CRADIIATE ASSISTANT 6 It 6 1OUR TO [EN YEARS 

45.0302 ARCIIAFOIOGICAL TECHNOLOGY *09(0.227-)111 GRAIJAIE ASSISTANI 6 It 6 [OUR TO TIN YEARS 

--- ilER E ,UCATIONTRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA STAT OCCUPATIONAL INfORMAl ION
 
COORDINATING COMMITIEE. OTLIER DOT-CIP RELAIIONSItlPS WERE IAKEN IRO4 lItE 1985 NOICC MASTER CROSSWALK
 



LI. S. AG INCY I OR INII INA! IONAI. DLVfI OPI Ni PAG! 1,127 
IRAIN ING PROG AM AiDI) OCCU PA I IONAL REI POR I
 

BY S[ AN IARD OCCUPATI ONAt CIASS I I CArTION (1980)
 

OCCUPATION: 99001 MISCELLANEOUS OCCUPATIONS (CONTINUED)
 

CLASSIH OF 

CODE IIIIF CODE TILE 


------ ICATION INSTRUCTIONAL PROGRAMS ------ DICI!ONARY OF OCCUPATIONAL TILES --------- ID-
R M I TRAINI NG 1 IMF 

115.01101 CRIMINOLOGY *090.227-01l GRADUATE ASSISTANT 6 Ii 6 1OIR 10 TIN4 YEAPS 

15.0501 LIF MOGRAPIIY *090.227-011 GRADUATE ASSISTANT 6 11 6 FOIR 10 IN YEARS 

115..0601 ECONO11I:S *09(1.22 1-0 1I GRA)OA I E ASSISIANT 6 li 6 OIR I(0 ifN Y1EARS 

115.0701 GI OGRAPIIY *090.227-0 11 GRADIJAIE ASSISTANT 6 li 6 1.OuR I I tN YVARS 

115.0801 II STORY *090.227-01l GRADUA1E ASSISIANI 6 6 i 01 R I0 FIN YEARS 

115.0901 INI RNAIIONA REI AT IONS *090.227-01 GRADUA1F ASSISTANT 6 II 6 (U1R I I I N YEARS 

115. 1001 I(II IIIICAL SCIENCE AND GOVERNMENT *090.227-()14 CRAIIJAI F ASSISTANT 6 It 6 I OUR I I IN YEARS 

415.1101 SOCIOLOGY *090.227-01lI GRADIJATF ASSISTANT 6 II 6 FORL ) TIN YEARS 

15. 120 1 URBAN SIUDITS *090.227-01t GRADUATE ASSISTANT 6 i 6 FOUR 10 IEN YEARS 

* HIGIER EDjCATIONI TRAINING PROGRAM: DOT-CIP RELATIONSHIP DETERMINED BY IOWA SlAt[ OCCUPATIONAL INFORMAl ION 
COORDINAIING COMMITTEE. OILIER DOT-CIP RELATIONSHIPS WERE TAKFN FROM THE 1985 NOICC MAStER CROSSWALK
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APPENDIX A
 

PROJECT RELATED CHECKLIST SHORT FORMS *
 

This Checklist focuses on identifying the need and availability of
 
general occupational categories (e.g., engineers, accountants) to
 
support project implementation and operation. Detailed information
 
relating to each item on the checklist can be found in Section I of
 
this Guide.
 

Checklist for Diagnosing Project Occupational Staffing Needs
 

1. Project Objectives:
 

2. Project Tasks: 

3. Project Occupations and Training Programs:
 

a. Identification of Occupations: 

b. Identification of Training Programs:
 

c. Numbers Determined: 

d. Priority: 

e. Training Time:
 

4. Training Criteria:
 

*Note: This and other checklists can be found on the Wang disk 
located in Appendix Q. If you need more writing space to complete 
the entries, it is suggested that you copy these pages from the disk 
and edit to suit your needs. 

A - 1 
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5. Time Line:
 

6. Manpower Planning: 

Checklist for Determining Availability of Staff for Training 

Has the Sponsoring Organization: 

1. Accepted the Need for Change:
 

2. Targeted a List of Appropriate Trainees:
 

3. Assisted ii the Collection and Analysis: 

4. Jointly Developed the plan:
 

5. Authorized Absences to Attend Training:
 

6. Re-Entry.: 

7. Salary Costs:
 

Have USAID/Contractors:
 

I. Specified which Skills/Knowledge:
 

2. Numbers of Trained Personnel Required:
 

3. Type and Duration of Training:
 

a. Level : 

b. Institutional Training Costs:
 

c. Length of Training Program:
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4. Funding: 

A. Partially Financed:
 

USAID and the Sponsoring Organization
 

1. Costs and Contributions:
 

a. A.I.D. Contribution:
 

b.Sponsoring Organization Contribution:
 

2. Number of Qualified Participants: 

3. Selection Criteria:
 

4. Time:
 

5. Developed Alternate Training Plans:
 

Checklist for Selection of Specific Individuals
 

1. English Language Competency:
 

a. Minimum A.I.D. Competency:
 

b. Minimum Institutions Competency:
 

c. A.I.D./Institution Competency Differences:
 

d. Insufficient English Competency:
 

e. Language Training:
 

2. A:ademic Credentials:
 

a. Skill Building:
 

b. Alternative Training:
 

3. Project Considerations: 

a. Timing:
 
A -3 



4. Host Government Restrictions: 

a. Military Training: 

b. Other Restrictions: 

5. Personal Information 

a. Personal/Professional Skills: 

b. Dependents: 

6. Sponsor/Employer/Information: 

a. Type and Length of Training: 

b. Importance of Training: 

c. Candidates Replacement: 

d. Candidate Promotion: 

e. Organizational Changes: 

f. Employment: 

7. Immigration Policies (IAP 66A Visa Application): 

8. Health Requirements (Pre-Departure Medical Exam): 

9. Training Program Documentation: 

a. Project Imp. Order/Participant (PIO/P): 

b. PIO/P Issuance: 
A - 4 
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c. Participant Training Budget Worksheet:
 

d. Training Implementation Document:
 

e. Pre-Departure Checklist:
 

f. Arrival Cable Sent:
 

g. Medical Certification Cable Sent:
 

h. Conditions of Training Signed and Cable Sent:
 

10. Pre-departure Orientation Program
 

a. Returned Participants:
 

b. Cross Cultural Adaptation:
 

c. Orientation Programs:
 

d. Climate of Training Center:
 

e. Meetings with Returned Participants:
 

f. Program Changes:
 

11. Work Experience/Education
 

a. Prior Training:
 

b. Commitment to Goals:
 

c. Utilization of Skills:
 
A -5
 



APPENDIX B
 

SECTOR LABOR FORCE CHECKLIST
 
SHORT FORMS
 

This ChecList ha I-,,- pt,/fnctions: (lit .	 Lo assistis 	 itended 
A.I.D. officers to identify macro/broad occupational demand/supply
 
information, then (2) it assists these individuals in undertaking a
 
statistical or "hard data", and a narrative or "soft data", analysis 
of the information. Details of each item of the checklist are found
 
in Section II of this Guide.
 

Checklist to Identify Mlacro Occupational Demand/Supply Information
 

1. 	 Sources of current demand (employment) data
 

a. 	General Census of Population:
 

b. 	 General Establishment Surveys:
 

c. 	 Industry/Occupational (I/O) Matrix:
 

d. 	 Sample Population Surveys: 

e. 	 Special Sector Statistics:
 

f. 	 Key Informant Labor Market Reporting:
 

g. 	 Country Economic Development Plan
 

h. 	 Employment Service/Labor Exchange
 
Operations:
 

2. 	Sources of Projected Occupational Demand Data
 

a. 	 Industry Employment Projections:
 

b. 	 Industrial/Occupational Matrix:
 

c. 	Occupational Openings and Growth:
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d. 	Employment Service/Labor Exchange
 
Projections:
 

e. 	Employer Needs Surveys:
 

f. 	Job Vacancy Studies: 

3. 	Sources of Occupational Supply Data
 

Sources of Current Unemployment by Occupation
 

a. 	Unemployment Insurance:
 

b. 	Sample Population Surveys: 

4. 	 Entrants to Occupational Supply From
 
Education and Training Programs 

a. 	 Completers and Leavers: 

b. 	Follow-up Studies:
 

5. 	 Other Sources of entrants to
 
Occupational Supply
 

a. 	Institutional Registrants:
 

b. 	Re-entrants to the Labor Market:
 

c. 	Occupational Transfers:
 

d. 	Geographic Migration:
 

e. 	Work Permits/Work Cards: 

f. 	Projected Supply:
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Checklist to Analyze Occupational Demand/Supply
 

1. Statistical/Quantitative Analysis, Issues
 
and 	 Procedures 

a. 	 Information Classification Procedures:
 

b. 	 Geographic Area Analysis: 

c. 	 Time Period Analysis:
 

d. 	 Measurement Analysis: 

2. 	Narrative/Qualitative Analysis, Issues and 
Procedures 

a. 	 Narrative Explanation of the Quantitative 
Supply Demand Information 

i. 	Comparison of Data Within a Given Unit
 
of Analysis:
 

ii. 	Comparison of Data Across Different
 
Units of Analysis:
 

b. 	Occupational Characteristics that Relate
 
Education and Training Programs to 
Occupational Entry 

i. 	Labor Organizations/Unions:
 

ii. 	 Occupational Demographics: 

iii. Entry-Level methods of entry: 

iv. Industrial Concentration:
 

v. 	Licensing/Certification and
 
Registration:
 

vi. 	 Education and Training Requirements: 
B -	 3 



c. 	 Occupational Characteristics that can 
be Used to Interpret or Qualify the 
Demand/Supply Relationship 

i. 	Job Stability:
 

ii. 	 Turnover/New Hires: 

iii. Wages: 

iv. 	 Working Conditions, Physical
 
Envi ronment: 

d. 	Proxy (Substitute) Indicators of the
 
Occupational Demand/Supply Relationship
 

i. 	Historical Placement Data:
 

ii. 	Ratio of Job Orders to Applicants
 
at the Employment Service/Labor
 
Exchange:
 

iii. Hard to Fill Job Openings:
 

iv. 	 Emerging Occupations:
 

v. 	 Industrial Growth Patterns:
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APPENDIX C
 

PROJECT PARTICIPANT TRAINING NEEDS
 
(PPTN Form) 

INSTRUCT IONS 

NOTE: Complete one PPTN form for each project included in the
 

Country Development Strategy Statement.
 

Introduction
 

The 	purpose of this form is to assist Project Staff to:
 

o 	 identify the skilled manpower which will be needed to 
accomplish the objectives identified for each project; 

o 	 specify the number of individuals that will be needed in 
each skilled manpower category; and 

o 	 specify the relative priority (i.e., importance) each 
skilled category plays in the accomplishment of each 
objective identified for the project. 

Instructions
 

1. 	 Identify the Program Sector for this project as specified in the 
CDSS (e.g., AGRICULTURE, HEALTH, etc.).
 

2. 	Fill in the Name of the Project as listed in the CDSS.
 

3. 	In the appropriate spaces on the left, list the main Objectives
 
and 	 Tasks required for the project. 

4. 	 In the appropriate spaces across the top, list the Skilled 
Manpower needs (i.e., occupations - ECONOMIST, ACCOUNTANT, 
DIESEL MECHANIC, etc.), and related Training Program (i.e., 
AGRICULTURAL ECONOMICS, ACCOUNTING & BOOKEEPING, HEAVY DUTY 
MECHANIC) that will be needed during the life of the project. 
See Appendix D for a discussion of this process. 

5. 	 In the appropriate squares on the grid, specify the relative
 
priority and number for each skill in the accomplishment of that 
objective (see Priority Key A-B-C at the bottom of the page).
 

6. 	 In the appropriate space at the bottom, indicate the total
 
number of individuals, and the length of the training program in
 
person months, that will be needed for each skilled manpower
 
category.
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PROJECT PARTICIPANT TRAINING NEEDS
 

FORM
 

0. 	 L4 41'-
C) , 0--' CC

Program Sector: o 	 CD 
z 

0 ­0 
C 

1 	
0&VC) 

tv1 CL; 0 	 ) 
0 	 O ~ CC U~ 

A, zO )O 	 to C :-~l,~~~Gr0 Impov / - L4 	 / 0trg 	 / 


-~~% cotrlpet	 .rOjectivae:s/Tasks.'C	 ~ Agiulture Q.ir CsVorC"e 
C 

P j N e , a 

2.. 

..
 

-~r tC0~~~ 	 CCLe) N~. fA 

2 dpveSp rouAsystem 	 Ak
 
1. Improve Gakeingtoag Crp A2A/3/
 

- improve rantracige
 

corct 	patingtcnqe
 

3.
 
Edurote 1Ruralin-jo Camrop 82A 	 /9
 

- improve xtnsonprgesn 

teaching skillsr.
 
TOTAL NU2'2ER NEEDED 	 L JL 10 , 13 

ES TIMATED TRAINING TI' (Months) 3-6 48-120 12-24 8-120 24 48 4 120 24 48 

PRIORITY KEY
 

A. Extremely Important over Project life to meet Objectives
 
B. Necessary over Project life to achieve all Objectives
 
C. Recquired over short term periods to achieve Objectives.
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___ __ 

PROJECT PARTICIPANT TRAINING NEEDS
 

0
 
Program Sector:
 

(,L
 

Project Name: 0
 

Objectives/Tasks ,1 
 _ /_ 


1. 

4. 

5.
 

7. 

9._'_ 

10.__ _ _ _ _ _ _ _ _ _ _ _ _ 

TOTAL N' SER NEEDED 
TRAINING TIME IN MONTHS-

PPIORITY KEY
 

A. Fxtre:ely I -ertant over Projcct life to neet Objectives

B. NecesEary over Project life to ochieve all Objectives
 
C, Required over short term period& to achieve Objectives.
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APPENDIX D
 

DEFINING TASKS, OCCUPATIONS AND TRAINING PROGRAMS
 

In order to define specific training requirements to support project
 
and 	 sector development activities a rather simple process can be 
used. This process is summarized on the previous PTTN form 
(Appendix C). The following comments provide additional detail, in 
narrative for:m, that may help the planner work through this pracess. 

A. 	Define Sector, ProJect Coals and Objectives: 

This is an essential point of departure for planning participant 
training. These should he :s precise as possible, as illuistrated in 
the previous sample I'TTN form (Appendix C). This sample form 
defines the Progran Sector as Agriculture, the project name as Food 
Systems and the four primary objectives as: 

i. 	 Improve Grain Storage 
ii. Improv, Crop Production 

iii. Improve Marketing of Crops 
iv. Educate Rural Farmers 

B. 	Define Project Tasks: This step involves identifying detailed 
activities for ectT-l5project objective. This step defines 
specific occupational skills required to implement the project. 
In short, PEOPILE, in specific occupational categories will 
complete project activities. In order to define tlhese 
occupational requirements it is necessary to identify the 
specific TASKS individuals will be called upon to perform. As 
illustrateTdn the sample P1roject PTTN Form (Appendix C), 
several specific tasks have been defined for the "improve crop 
production" objective. These include:
 

- use correct fertilizer 

- use correct planting techniques 

- maintain farm tillage equipment 

- maintain irrigation systems and equipment 

The definition of tasks can be very detailed if desired. The 
following page contains a partial list of tasks for the occupation 
of "Farm Equipment Mechanic". Detailed tasks lists for most 
technical occipations are available from such sources as the 
Vocational Technical Education Consortium of States (VTECS), 795 
Peachtree Street, N.E., Atlanta, Georgia, 30365 and could be 
purchased and adapted by Missions to help define project task 
requirements.
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SAMPLE TASK LIST FOR
 
FARM EQUIPMENT MECHANIC
 

(Source, Vocational Technical Education Consortium of States)
 

Duty/Task
 

A. Assembling Equipment
 

01 Assemble primary tillage equipment
02 Assemble secondary tillage equipment 
03 Assemble planting equipment
 
04 etc. 

B. Perform Administrative Functions 

01 Assign jobs
 
02 Complete initial service data on 

03 Complete service invoice 
04 Complete work order 
05 etc. 

C. Service Bearings and Seals 

01 Realign shaft and bearings 
02 Replace cynamic seals 
03 Replace plain bearings 
04 etc. 

D. Service Conveyance Systems 

01 Adust bar chains
 
02 Adjust belts
 
03 Adjust conveyors
 
04 Replace sprocket
 
OS etc.
 

etc. 
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C. 	Define Project Occupations: Occupations are made up of a number 
of related tasks that a person is called on to perform in a 
specific job. Defining project occupations serves two 
purposes. First, it can assist project staff in overall 
manpower planning since manpower demand/supply information is 
usually defined in occupational terms. Second, it can assist in 
defining training times and training programs, since these 
factors are also defined in occupational terms. The sample PTTN 
Project Form (Appendix C) lists occupations required to support 
the Food Sy'stems Project including Farm Equipment Mechanic, 
Agronomist, etc. 

Occupations can be selected in two ways. (1) If the Mission has 
access to VTFECS task files, key words from "task list" can be 
directly related to specific occupations. Project occupations 
selected should be the ones that involve the greatest number of 
project tasks. (2) A more common approach, especially if the 
Mission does not have access to sources such as VTECS, is to 
select project occupaiions from reading the occupational 
definitions from one or several occupational classification 
systems. The occupations selected will be the ones that contain 
the most tasks defined in the previously c ompleted Project task 
analysis. A sample occupational definition for Farm Equipment 
Mechanic from the U.S. Standard Occupational Classification 
(30C), and the International Labor Organization Standard 
Classification (ISCO) follows. Appendix E contains more 
information on these classification systems and a complete 
listing of all occupational titles in the classifications. 

Farm Equipment Mechanic
 

SOC 	Definition
 

SOC #6118: This unit group includes occupations involving 
repairing and maintaining the operating condition of farm field 
equipment and farm dairy equipment exclusive of engine 
mechanics. Engine mechanics are classified in SOC unit group 
16111, 6112 amd 6114. Note, this SOC occupational classification 
includes more detailed U.S. DOL classification titles of Farm 
Equipment Mechanic I and II, Farm Equipment Mechanic Apprentice, 
Sprinkler-irrigation-equipment Mechanic, Assembly Repairer, 
Greaser and Dairy Equipment Repairer. 

ISOC Definition
 

ISOC 8-49-55: Services and repairs agricultural machinery,
 
performs tasks similar to those of Machinery Mechanic general
 
(ISOC 8-49-10) but specalizes in servicing, adjusting, and
 
repairing agricultural machines such as cultivating, planting, 
reaping, threshing, and baling machines. 
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D. 	Definp Training Times: This is a critical piece of information
 
Tor Mission planning. Approximate training times have been
 
estab ished for most occupations in the U.S. These are directly
 
related to specific occupational titles/definitions. The two
 
best sources for this information are described below and 
samples are provided on the following page. Training times for
 
specific occupations are also illustrated at the bottom of the
 
sample PTTN form (Appendix C). These have been obtained from
 
the fir.t source listed below.
 

The first source is from tables available from the National
 
Crosswalk Service Center of the National Occupational
 
Information Coordinating Committee. You will note that the SOC
 
occupation is given, with its corresponding DOT title which is
 
more detailed ard is the base for defining occupational training
 
times in the I.S. It is recommended that Missions use the more
 
general SOC occupational classification for their planning as
 
opposed to the detailed I)OL classification. Tables containing
 
information on training times for all occupations have been
 
developed for use in this guide by the National Crosswalk
 
Center, 523 East 12 Street, Des Moines, Iowa, 50319. 

The second sample is from one of the Career Information Delivery 
Systems T-CII)S) used in all States in the U.S. These systems 
(which have hard copy and micro-computer delivery versions) 
contain: client administered occupational exploratory/guidance/ 
selection questionnaires, occupational information including
training times, related training prcgrai tequireNwnts, and 
information on institutions that provide this training. This 
information may be national (U.S.) in scope or particular to a 
specific State depending on which CIDS system is used. There 
are 12 models available to select from and a Mission can 
purchase a subscription to a CII)S service for an annual fee of
 
from $1 - $3,000 per year. 
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SAMPLE TRAINING TIME INFORMATION
 

1. SOURCE ONE: NATIONAL CROSSWALK CENTER
 

(Note: This information is usually listed in tabular form, full
 
occupational descriptions can be eliminated to make access to
 
training time information faster) 

SOC Occupational Title: Farm Equipment Mechanic, SOC #6118. 
This unit group includes occupations involving repairing and 
maintaining the operating condition of farm field equipment and 
farm dairy equipment exclusive of engine mechanics. Engine 
mechanics are classified in SOC unit group 16111, 6112 amd 
6114. Note, this SOC occupational classification includes more 
detailed U.S. 1O classification titles of Farm Equipment 
Mechanic I and II, Farm Equipment Mechanic kpprentice, 
Sprinkler-irrigation-equipment Mechanic, As:;embly Repairer, 
Greaser and Dairy Equipment Repairer. 

Training Time: Level 6 (12 to 24 months)
 

2. SOURCE TWO: A CAREER INFORMATION DELIVERY SYSTEM (CIDS)
 

Note: This information is usually presented in written 
narrative format (hard-copy or micro computer), the occupational 
classification used is the SOC or is directly related to the SOC. 

CIDS Occupational Title: Farm Equipment Mechanic H/61181. These 
people service and repair machinery, equipment, and vehicles 
used on farms to plant, tend, harvest, move, process, and store 
p!ant and animal products. This equipment includes tractors, 
harvesters, pumps, tillage equipment, trucks, balers and plows. 
They may use basic hand tools and use power tools or welding and 
testing equipment to do repair work. They spend much of their 
time repairing and adjusting equipment brought to a shop but may 
travel to farms to make emergency repairs. 

Training: 12 to 24 months
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E. Define Training Programs: The previously identified occupational
 
training requirements can be directly related to training 
programs. This is accomplished by linking the occupations
 
required for Project development with U.S. training program
 
definitions. The sample PTTN Form (Appendix C) illustrates
 
training program titles and names related to project 
occupations. While the definition of a given training program 
may vary between institutions there is one set of standard
 
definitions that have been developed and are used throughout the 
U.S., called the Classification of Instructional Programs
 
(CIP). These were developed by the National Occupational
 
Information Coordinating Committee and the National Center for
 
Educational Statistics (now called the Office of Educational
 
Research and Improvement, Department of Education). Again, 
there are several approaches that can be used to link 
occupational titles with training program titles. These 
approaches are described below and samples for the first two 
approaches are contained on the following page. 

First, the crosswalks provided by the National Crosswalk Service 
Center in Iowa, described in the previous point D, provide this 
information as well as approximations of the length of the 
training period. Standard CIP training program descriptions are
 
used that relate directly to SOC and DOL occupational 
descriptions (the information on the PTTN form found in Appendix
 
C has been derived from this source).
 

Second, the CII)S described in the previous point D also provide 
this information, as well as approximat. training times. Again, 
SOC occupations are linked directly to CIP instructional program 
titles. 

Third, if you do not have the above "crosswalk" information 
(-wh-i-ch was provide within this guide) you can simply purchase a 
copy or the CIP (see information Appendix P), read the 
instruitional program descriptions, and select the one you find 
fits your occupational training needs the best. This approach
 
is not the best, the first source listed above would be much 
more usful.
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SAMPLE TRAINING PROGRAM IDENTIFICATION
 

1. SOURCE ONE: NATIONAL CROSSWALK CENTER
 

(Note: this information is usually listed in tabular form, full
 
occupational and instructional program descriptions can be 
eliminated to make access to information faster).
 

SOC Occupational Title: Farm Equipment Mechanic, SOC #6118
 

Training Time: Level 6 (12 to 24 months)
 

Training Program: Agricultural Power Machinery, CIP # 01.0204.
 
An instructional program that prepares individuals to select,
 
operate, service, maintain, and repair a variety of agricultural
 
power units and agricultural machinery and equipment. Includes
 
instruction in gas, diesel, and electric units, welding,
 
ref igeration, and hydraulics and other power systems. 

2. SOURCE TWO: A CAREER INFORMATION )ELIVERY SYSTEM (CIDS) 

Note: This information is usually presented in written 
narrative format either in hard-copy or on micro computer. 
Occupational codes are usually SOC and training codes are
 
directly related to the CIP in not actually CIP codes.
 

CIDS Occupational Title: Farm Equipment Mechanic 161181
 

Training: 12 to 24 months 

Education and Training Program: H 061 Agriculture General, or
 
#278 Auto and Diesel Mechanics
 

061 Agriculture General: Programs prepare people to produce
 
agricultural products, use and repair agricultural machinery, or
 
manage a farm or ranch. Related programs offer specialties in
 
teaching, extension work, sales, etc. 

278 Automobile and D)iesel Mechanics: Programs prepare people 
with mechanical skills for employment servicing and repairing
 
autos, diesel trucks, farm equipment, or heavy equipment.
 
Typical coursework includes; carburetion, machine shop,
 
mathematics, hydraulics, welding, brakes, internal combustion
 
engine theory, steering and suspension, standard and automatic
 
transmissions, electircal components, and diesel fuel system
 
repair. 
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F. 	 Identification of U.S. Training Institutions, While this is not 
a component of this TNAG it is the logical end product of the 
TNAG process. Once the PTTN form is complete, and project 
objective, tasks, occupations, 	 training times, and training 
program titles have been identified it is relatively a simple 
matter to identify training institutions throughout the U.S. 
that provide this training and details about the institutions 
involved. This information can be obtained directly by 
accessing one of the previously described CIDS systems that 
contains national educational institutional information. A 
sample of the information provided from one of these systems, on 
one institution, follows. This information is usually provided 
in hard-copy or micro-computer 	 versions. 

CIDS Occupational Title: Farm 	Equipment Mechanic 161181
 

Training: 12 to 24 months
 

Education and Training Program: #061 Agriculture General, or
 
#278 Auto and Diesel Mechanics
 

Training Institution Information: (Sample only, more
 
institutions could be listed)
 

Central Community College (Hasting Campus)
 
P.O. Box 1024
 
Hasting, NB 68901
 
Ph (800) 742-7872
 

Type of School:
 

Technical Community College Enrollment: 4,009
 

School Schedule: Quarter (August, November, February)
 

Deadline for Admissions: Open 

Admission Tests/Requirements: 	 Pre-Test, Nursing
 
High School Transcript
 
Health Form
 

Application Fee: None
 

Tuition:
 

Resident: $174/Qt.
 

Non-resident: $201/Qt.
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Housing: 

Dormitories, Room and Board: $36.75/Wk. 

Programs and Awards 

061: Agriculture General 

665: Horticulture 

145: Business Management
 

etc.
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APPENDIX E
 

CLASSIFICATION OF OCCUPATIONS
 

Two Classifications of Occupations are included on the following
 
pages, the U.S. Standard Occupational Classification (SOC - pages 2 
through 18, ) and the International Standard Classification of 
Occupations (ISCO - pages 19 through 36) from the International 
Labor Organization (ILO). 

If the country you are in is already using the ISCO we recommend you
 
use it in your information development activities. The ISCO is
 
often used in countries where the ILO has been active in manpower
 
planning and training.
 

If the country has not established or selected a standard 
occupational classification system, we recommend use of the U.S. SOC 
because: it is more up-to-date, it can he directly related to 
training programs and institutional information in the United 
States, and training times can be identified for SOC occupations 
(see Appendix ) For a description of this process). Note: training
times are actually derived f rom Dictionary of Occupational Titles 
(DOT) information. This latter occupational classification system

is not directly discussed in the TNAG as it is very detailed and is 
not recommended for use overseas. Each SOC occupational title has
 
listings of related D)OT occupational titles for detailed
 
definitional purposes.
 

If you (1o not already have the SOC or ISOC occupational
classification systems at your Mission, they can be ordered using
the information supplied in Appendix P. You may find them useful 
because the following pages contain only the titles of the 
occupations and not the detailed definitions. 

A copy of the U.S. Standard Occupational Classification Manual, 1980
 
edition, is included as a part of the TNAG package. 
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Introduction 

Purpose and Scope 

The Standard Occupational Classification provides a mechanism for cross-refer­
encing and aggregating occupatior-related data collected by social and economic 
statistical reporting programs. The system is designed to maximize the analytical 
utility of statistics on labor force, employment, income, and other occupational 

of the Uniteddata 	collected for a variety of purposes by various agencies States 

Government, State agencies, professional associations labor unions and private re­

search organizations 
The Classification covers all occupations in which work is performed for pay or 

profit, including work performed in family-operated enterprises where direct re­
family members. This classification may be usedmuneration may not be made to 

to 	 not in­to classify volunteer', but occupations unique volunteer settings were 
cluded in this edition. 

The SOC provides a coding system and nomenclature for identifying and classi­
in and out of government.fying occupations within a framework suitable for use 

However, because of the vast amount of occupational detail that was considered 
uses of occupational data, itin developing such a system, arid the wide variety of 

was not possible to construct a system that will meet the specific needs of all orga­
be sufficient specializednizations. The level of detail, for example, may not for 

analytical purposes or for intcrnal organizational management requirements. In 
such cases, however, approaches can generally be taken that will not conflict with 
the general scheme of the system. (See section below on Using the Classification.) 

in using the system and the changesIt is recognized that the experience gained 
in the structure of occupations will necessitate periodic reviews. Users of the 
system are invited to propose changes which will be evaluated on the basis of the 
principles used in development of the system. 

Principles of Classification 

In developing the Classification the following principles were followed: 

1. 	The classification should realistically reflect the current occupational struc­
ture of the United States. 

2. 	 An occupation should be classified on the basis of work performed. Skill 
level, training, education, licensing and credential requirements usually as­
sociated with job performance should be considered only when an inaccu­
rate picture of the occupational structure would be presented without such 
consideration. 

3. 	 Place of work (industry) should be considered in classifying an occupation 
only when the work setting alters the nature of the work sufficiently to 
warrant separate classification. For example, cooks in private households 
and commercial settings were classified in different unit groups because 
work is significantly dissimilar in their respective work settings. 

4. 	 The r'z'-'ations should be classified in homogeneous groups that can be de­
fined so th.t the contenr of each group is well delineated. 
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INTRODUCTION 

5. An occupation that combines two distinct activities should be classified in 
one 	group on the basis of the primary activity - the one that accounts for 

ac­the major portion of the worker's time. However, in cases where one 
tivity requires special skills that are crucial in carrying out the duties of 
the occupation (although not required for as much time as other activities), 
that activity should determine the classification of the occupation. 

6. 	 Each occupation should be assigned to only one group at the lowest level of 
the classification system (unit group). 

7. 	 Large size should not by itself be considered sufficient reason for separate 
identification of a group. 

8. 	 Small size should not be considered sufficient reason for excluding a group 
from separate identification, although size must be considered, or the 
system could become too large to be useful. 

9. Supervisors should be identified separately from the workers they supervise 
wherever possible in keeping with the real structure of the world of work. 

10. 	 Apprentices and trainees should be classified with the occupations for which 
training is being taken. 

11. 	 Helpers should be identified separately when their work is such that they are 
not in training for the occupation they are providig help, or if their work 
is truly different. 

12 The need for comparability to InternationalStandard Classificationof Occupa­
tions should be considered in developing the structure, but it should not be 
an overiding factor. 

Structure of the Classification 

The SOC is structured on a four-level system: division, major group, minor 
group, and unit g.roup Each level represents groupings in successively finer detail 
which enables users to tabulate or analyze data on different levels of aggregation. 
Residual categories are established, where necessary, at all levels to handle groups 
of occupations that do not warrant separate identification or do not fit into one of 
the specific groups. 

Each group includes a listing of Dictionary of Occupational 77tiles, Fourth Edition 
(DOT) titles which are descriptive of the group. They are assigned to that group 
and only to that group. All base titles in the DOT are included in the classifica­
tion. The titles shown in each group with a 9-digit code following them are from 
the DOT. Immediately following the title there may be a I, i, III, or IV; these 
numbers indicate that there is more than one occupation with the same title and 
industry designation. Tne firt column of numbers, where there are two columns 
of numbers, is the code for the industry designation that the DOT uses to desig­
nate the "kind of industry or industries" where the job is found. It contains from 
one to four sets of three digit numbers. The titles of these industries may be found 
in Appendix A. The last column contains the nine-digit code corresponding to the 
title. These titles, codes, and industry codes are explained in the Introduction to 
the Dictionaryof Occupational Titles, Fourth Edition. 

Selected occupational titles from t- 1970 Census of Population Classified Index 
of Industries and Occupations are also included in the groups. The Census titles 
were added to provide additional insight tn the content of these groups. These 
titles have a single three digit number following it iii a cohimn near t'e center of 
the page. These codes are Census occupation codes and can be found in the above 
mentioned publication. 

E -4
 



STANDARD OCCUPATIONAL CLASSIFICATION MANUAL 

Using the Classification 

Federal government agencies will be encouraged to use the SOC for collecting 
occupational data, planning occupational education and training programs, plan­
ning occupational research and analysis, planning and placement services, studying 
the mobility of workers, and related activities dealing with occupational statistics. 
State and local governments, business and labor organizations and research groups 
are encouraged to use it for statistical programs. Where the SOC detail is not suffi­
cient for a -.:pecific use, subclasses should be developed that are compatible. Where 
conceptual compatibility cannot be maintained without causing program difficul­
ties, cross-refeiences should be made to the extent feasible. 

In coding occupational data from surveys into the SOC, the 9-digit code of the 
Dictionary of Occupational Tites. rourth Edition (DOT) can be used as an alterna­
tive to direct coding. Data coded to the DOT can be aggregated for publication in 
SOC format by using a con.e-sion table. This procedure also allows analyses ot 
data from other sources that have been coded to the DOT. A machine readable 
fi!e will be made available for converting the DOT codes directly to SOC codes. 

New or unique occupations that are not described or listed in the SOC should 
be classified in the group to which it is most similar. 

The system allows tabulations to be made for special purposes of data fro.' dif­
ferent unit groups. Foi example, college and university teachers are classified by 
subject matter taught, which allows teachers to be combined with subject matter 
specialists, i.e. college chemistry teachers and chemists. 

Publication formats of occupational data should follow this st,-ucture for major 
tabular presentations, but recombinations such as mentioned above are encouraged 
for supplemental analysis. 

For sonic presenritions, especially of cross-tabulated data, a very abbreviated set 
of occupational classes may be needed. In order to provide for standarbization of 
such abbreviated or aggregated group,;, the following groupings are suggested: 

1. 	Administrative, engineerirg, sLientific, teaching, and related occupations, in­
cluding creative artists (Major Groups 10-34); 

2. Technical, clerical, sales, and related occupations (Mcjor Groups 36-18); 

3. 	Service occupations, including military occupations (Major Groups 50-31 and 
91); 

4. Farming, forestry, fishing, and hunting occupations (Major Groups 55-58); 

5. Precision production, craft and repair (Major Group- 60-69): 

6. Operators, fabricators and laborers (Major Groups 71-87). 
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STANDARD OCCUPATIONAL CLASSIFICATION MANUAL 

Executive, Administrative and Managerial Occupations 
!1OFFICIALS AND ADMINISTRATORS, PUBLIC ADMINISTRATION
 
II I LEGISLATORS
 
112 CHIEF EXECUTIVES AND GENERAL ADMINISTRATORS
 
113 OFFICIALS AND ADMINISTRATORS, GOVERNMENT AGENCIES
 
1131 Judicial, Public Safety and Corrections Administrators
 
132 Human Resources Program Administrators
 

1133 Natural Resources Program Administrators
 
1134 Rural, Urban, and Community Development Program Administrators
 
1135 Public Finance, Taxation, and Other Monetary Program Administrators
 
1139 Officials and Administrators, Public Adminstration, Not Elsewhere Classified
 
12-13 OFI-iCIAIS AND ADMINISTRATORS, OTHER 
121 GENERAL MANAGERS AND OTTIEP TOP EXECUTIVES
 
122 FINANCIAL MANAGEPS
 
123 PERSONNEL AND LABOR R ELATIONS MANAGERS
 
124 PURCH4ASING MANAGERS
 
125 MANAGERS, MARKETING. ADVERTISING, AND PUBLIC RELATIONS
 
126 MANAGERS, ENGINEERING, MATHEMATICS, ANT) NATURAL SCIENCES
 
127 MANAGERS, SOCIAL SCIENCES AND RELATED FIELDS
 
128 ADMINISTRATORS; EDUCATION AND RELATED FIELDS
 
1281 Administrators, Colleges and Universities
 
1282 Adninistrators, -lerreni't:[ryInd Secondary Education
 
1283 Administrators; Education and Related Fields, Not Elsewhere Classified
 
131 MANAGERS; MEDICINE AND HEALTH
 
132 PRODUCTION MANAGERS, INDUSTRIAL
 
133 CONSTRUCTION MANAGERS
 
134 PUBLIC UTILITIES MANAGERS
 
1341 Communication%Operations Managers
 
1342 Transportation Facilities arid Operations Managers
1343 Electricity, Gas, Water Supply, and Stritary Services Managers 
1344 Postmasters and Mail Superintenderts 
135 MANAGERS, SERVICE ORGANIZATIONS 
1351 Managers, Food Serving and Lodging Establishments 
1352 Managers, Entertainnient and Recreation Facilities 
1353 Managers; Property and Leasing 
1354 Managers, Membership Organizations
1359 Managers; Service Organizations, Not Elsewhere Classified 
136 MANAGERS; MINING. QUARRYING, WELL DRILLING, AND SIMILAR OPERATIONS 
137 NIANAG-RS. AI)MINISTRATIVESF7RVICI-S 
139 OFFICIALS AND ADMINISTR,ITOR, OTHER, NOT ELSEWHERE CLASSIFIED 
14 MANAGEMENT RELATED OCCUPATIONS 
141 ACCOUNTANTS, AUDITORS, AND OTHER FINANCIAL SPECIALISTS 
1412 Accountants and Auditors 
1414 Underwriters 
1415 Loan Officers 
1419 Other Financial Officers 
142 MANAGEMENT ANALYSTS 
143 PERSONNEL, TRAINING, AND LABOR RELATIONS SPECIALISTS 
144 PURCHASING AGENTS AND BUYERS 
1442 Buyers, Wholesale and Retail Trade, except Farm Products 
1443 Purchasing .gents and Buyers, Farm Products 
1449 Purchasing Agents and Buyers. Not Elsewhere Classified 
145 BUSINESS AND PROMOTION AGENTS 
147 INSPECTORS AND COMPLIANCE OFFICERS 
1472 Construction Inspectors 
1473 Inspecor- and Compliance Officers, except Construction 
149 MANAGEMENT RELATED OCCUPATIONS. NOT ELSEWHERE CLASSIFIED 

Engineers, Sur-veyors and Architects 
16 FNGINEERS, SURVEYORS AN:D ARCHITECTS 
161 ARCHITECTS 
162.3 ENGINEERS 
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TITLES OF OCCUPATIONAL GROUPS 

1622 Aerospace Engineers 
1623 Metallurgical and Materials Engineers 
1624 Mining Engineers 
1625 Petroleum Engineers 
1626 Chemical Engineers 
1627 Nuclear Engineers 
1628 Civil Engineers 
1632 Agricultural Engineers 
1633 Electrical and Electronic Engineers 
1634 Industrial Engineers 
1635 Mechanical Engineers 
1636 Computer Engineers 
1637 Marine Engineers and Naval Architects 
1639 Engineers, Not Elsewhere Clc,.ssified 
164 SURVEYORS AND MAPPING SCIENTISTS 
1643 Land Surveyors 
1644 Cartographers 
1649 Surveyors and Mapping Scientists, Not Elsewhere Classified 

Natural Scientists and Nlathematicians 
17 COMPUTER, MATHEMATICAL, AND OPERATIONS RFSEARCH OCCUPATIONS 

171 COMPUTER SCIENTISTS 
1712 Computer S ,stems Analysts 
1719 Computer Scientists, Not Elsewhere Classified 
172 OPERATIONS AND SYSTEMS RESEARCIIIRS AND ANALYSTS 
1721 Operations Researclers and Analyst, 
1722 Systems Researchers and Analysts, -xcept Computer 
173 MATHEMATICAL SCIENTISTS 
1732 Actuanes 
1733 Statisticians
 
1739 Mathematical Scientists, Not Else..here Classified
 
18 NATURAL SCIENIISTS
 
184 PHYSICAL SCIENTISTS
 
1842 Astronomers
 
1843 Physicists
 
1845 Chemists, Except Biochemnits
 
1846 Atmospheric and Space Scientists
 
1847 Geologists
 
1849 Physical Scientists, Not Else.here Classified
 
185 LIFE SCIENTISTS
 
1852 Forestry and Conservation Scientists 
1853 Agricultural and Fo<d Scientists 
1854 Biological Scientists 
1855 Medical Scientists 

Social Scientists, Social Workers, Religious Workers, and Lawyers 

19 SOCIAL SCIENTISiS AND URBAN PLANNERS 
191 SOCIAL SCIEN-IS-S 
1912 Economists 
1913 Historians 
1914 Political Scientists
 
1915 Psychologists
 
1916 Sociologists
 
1919 Social Scientists, Not Elsewhere Classified
 
192 URBAN AND REGIONAL PLANNERS
 
20 SOCIAL, RECREATION, AND RELIGIOUS WORKERS 
203 SOCIAL AND RECREATION WORKERS 
2032 Social Workers 
2033 Recreation Workers 
204 RELIGIOUS WORKERS 
2042 Clergy 
2049 Religious Workers. Not Elsewhere Classified 

21 LAWYERS AND JUDGES 
211 LAWYERS 
212 JUDGES 
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STANDARD OCCUPATIONAL- CLASSIFICATION MANUAL 

Teachers, Librarians, and Counselors 
22 TEACIIERS; COLI.GV, ItNl ERSITY AD OIItER POSTSFCONDARY INSTITUTION
 
2212 Atmospheric, Earth. Marine, and Space S.rencrcs Tea,.hcrs
 
2213 Biological Scienccs Teachers
 
2214 Chemistry Teachers
 
2215 Physics Tea hers
 
2216 Natural Scienc, Teachers. Not Else,, here Classified
 
2217 Ps~chology cacheits
 
2218 Economics Teachers
 
2222 History Teachers
 
2223 Political Science Teachers
 
2224 Socilogy Teachers
 
2225 Sccial Scie:nce',- Ttacher. Not Elsev,.here Classified
 
2226 Engineering Teciers
 
2227 Mathematical Sciences Tcachers
 
2228 Computer Scicnce Teachers
 
2231 Med1cal S, ei1C TeaChers 
2232 ieathi SpCCielitle' I cachers. Not Elsewhere Classified 
2233 Business, Commerce and Marketng Teachers 
2234 Agriculture Tea,:hers

2235 Art. Drama, and Music Teachers
 
2230 ih)sical Education Teachers
 
2237 Education Teachers
 
2238 inghlsh Teachers
 
2242 Foreign L.anguage Teachers
 
2243 law Teachers
 
2244 Social Work leIachers
 
2245 Theology Teachers
 
224b Trade and Industrmal Teachers
 
2247 IHome Economics leachers
 
2249 Teachers, Postsecondary. Not El-esAhere Classified
 
23 TEACI IERS, EXCEIt-" POS'TSECONDARY INSTITUTION 
231 PRI-KINDERGARIEN AND KINDERGARTEN TEACHERS
 
232 EI-EMENTARY SCIIOOL TEACHERS
 
233 SICO)NDARY S'l(CHO)I_ IEACIII RS
 
235 TEACIIILRS, SI'-(-IAL EI'DUCAIION
 
236 INSIRUCVIIONAI. CORDINATORS
 
239 ADUIT [EDUCATION AND OTIIER TEACHERS, NOT ELSEWHERE CLASSIFIED
 
24 VOCATIONAl. AND EDUCATIONAL. COUNSEI.ORS
 
25 L.I1RARIANS, ARCIIVISTS, AND CURATORS
 
251 LIIIRARIANS
 
252 ARCHIVIST S AND CURATORS
 

Health Diagnosing and Treating Practitioners 
26 PHYSICIANS AND I)EN-IS5I* 
261 PH'SICIANS 
262 DEN1 ISTS 
27 VETERINARIANS 
28 OTHER HEAI.T1I DIAGNOSING AND TREATING PRACTITIONERS 
281 OPTOMETRISTS 
283 PODIATRISTS 
289 HEALTH DIAGNOSING AND TREATING PRACTITIONERS, NOT ELSEWHERE 

CLASSIFIED 

Registered Nurses, Phart:,?.ists, Dietitians, Therapists, and Physician's Assistants 
29 REGISTERED NURSES 
30 PHARMACISTS, DIETITIANS, TIERAPISTS, AND PHYSICIAN'S ASSISTANTS 
301 PHARIMACISTS 
302 DIETITIANS 
303 TH>RAPISTS 
3031 Respiratory Therapists
3032 Occupational Therapists 
3033 Physical Therapists 
3034 Speech Pathologists and Audiologists 
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3039 Therapists, No, Elstwhere Classified 
304 PHYSICIAN*S ASSISTANTS 

Writers, Artists, Entertainers, and Athletes 
32 WRITERS, ARTISTS, i'ERFOAIMERS, AND RELATED WORKERS 
321 AUTHORS 
322 DESIGNFRS 
323 MUSICIANS AND COMPOSERS 
324 ACTORS AND DIRECIORS 
325 PAINTERS, SCULIIqORS, CRAFt-ARTISTS AND ARTIST.PRINTMAKERS 
326 PHOTOGRAPIIE.RS 
327 DANCERS 
328 PERFORMERS, NO F ELSEtWHERE CLASSIFIED 
329 WRITERS, ARTISI S, AND RELATED WORKERS; NOT ELSEWHERE CLASSIFIED 

33 EDITOR', R EIOI!TERS, PUBLlIC RELATIONS SPECIALISTS. kND ANNOUNCERS 
331 EDITORS ANI RE R IIERS 
3312 Editor­
3313 Reporiers 
332 PUBL IC REI AI IONS SI'ICIAIISTS AND PUIIICITY WRITERS 
333 RADIO, I1LEt-V,'SI()N AND )TIf, ANNOUNCE-RS 
34 ATII.FIE-S 4-NI) RI.LATED WORKERS 

Health Technologists and Technicians 
36 HEALTH TECIlNOLOG ISIS AND TECIINICIANS 
362 CLINICAL LABORATORY TECIHNOI.OGIS IS AND TECH4NICIANS 
363 DENTAL HYGIENISTS 
364 HEALTHI R-CORD TECHINOI.OGISiS AND TECHNICIANS 
365 RADIOLOGIC TECIINOLOGISIS AND TECIINICIANS 
366 LICENSED PRACFICAL NURSES 
369 HEALTH TFCIIN0I,(x;ISTIS AND TECHNICIANS. NO ELSEWHERE CLASSIFIED 

Technologists and Technicians, Except le1olth 

37 ENGINEERING AND REIATEI) TECIINOL(xI;I'S AND TECHNICIANS 
371 ENGINEERING TECHtNOLOGISTS AND TECHNICIANS 
3711 Electrical and Electronic Engineerng "Technologists and Technicians 
3712 Industrial Engineering Technologists and Technicians 
3713 Mechanical Engineering Technologists and Technicians 
3719 Engineering Tcchnologists and Technicians, Not flsehere Classified 
372 DRAFTING OCCUPATIONS 
373 SURVEYING AND MAPPING TECHNICIANS 
3733 Surveying Technicians 
3734 Cariograp.ic Technicians 
3739 Surveying and Mapping Technicians, Not El,,'e.here Cla-ssified 
38 SCIENCE TE.CIINOI.OGISTS AND TECIINICIANS 
382 BIOLOGICAL TECHNOLOGISTS AND TECIINICIANS, EXCEPT HEALTH 
383 CHEMICAL AND NUCLEAR TECHNOLOGISTS AND TECHNICIANS 
3831 Chemical Technologists and Technicians 
3832 Nuclear Technologists and Technicians 
3833 Petroleum Technologists and Technicians 
384 MATHEMATICAL TECHNICIANS 
389 SCIENCE TECHNOLOGISTS AND TECHNICIANS, NOT ELSEWHERE CLASSIFIED 

39 TECHNICIANS; EXCEPT HEALTH, ENGINEERING, AND SCIENCE 
392 AIR TRAFFIC CONTROLLERS 
393 RADIO AND RELATED OPERATORS 
396 LEGAL TECHNICIANS 
397 PROGRAMERS 
3971 Programers, Business 
3972 Programers, Scientific 
3974 Programers, Numerical, Tool and Process Control 
398 TECHNICAL WRITERS 
399 TECHNICIANS. NOT ELSEWHERE CLASSIFIED 
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STANDARD OCCUPATIONAL CLASSIFICATION MANUAL 

Marketing and Sales Occupations 
40 SUPERVISORS; MARKETING AND SALES OCCUPATIONS 
401 SUPERVISORS. SALES OCCUPATIONS, INSURANCE, REAL ESTATE, AND BUSINESS 

SERVICES
 
402 SUPERVISORS; SALES OCCUPATIONS, COMMODITIES EXCEPT RETAIL
 
403 SUPERVISORS, SALES OCCUPATIONS, RETAIL
 
41 INSURANCE, SFCURFIIES, REAl. ErATE, AND BUSINEXSS SERVICE SALES OCCUPATIONS
 
412 INSURANCE, REAL ESTATE, AND SECURITIES SALES OCCUPATIONS
 
4122 Insuranze Sales Occunations
 
4123 Real Estate Sales Occupations
 
4124 Securities and Financial Services Sales Occupations
 
415 BUSINESS SERVICE SALES OCCUPATIONS
 
4152 Business Service, Except Adverlising, Sales Occupations
 
4153 Advertising and Related Sales Occupations
 
42 SALES OCCUPATIONS, COMMO)I1IE-S EXCLIKE RE-TAIL 
421 SALES ENGINEERS
 
423 TECHNICAL SALES WORKERS AND SERVICE ADVISORS
 
4232 Technical Sales Workers, Aircraft
 
4233 Technical Sales Workers. Agricultural Equipment and Supplies
 
4234 Technical Sales Workers, Electronic Equipment

4235 Technical Sales Workers, Industrial Machinery, Equipment. and Supplies

4236 Technical Sales Workers, Medical and Dental Equipment and Supplies

4237 Technical Sales Workers, Chemicals and Chemical troducts
 
4239 Technical Sales Workers, Not Elsewhere Cla sified
 
424 SALES REPRESENTATIVES
 
4242 Sales Representatives. Commercial and Industrial Equipment and Supplies

4243 Sales Representatives, Garments and Rclated 1 extile I'roducts
 
424-4 Sales Representatives, Motor Vehicles and Supplies

4245 Sales Representative-s, Pulp. Paper, and Paper Products
 
4246 Sales Representatives, Farm Products and Liest'ck
 
4249 Sales Representatives, Not Elsesw here Classified
 
43 S.LE.S OCCUPATIONS, RE'TAIL
 
434-5 SALESPERSONS, COMMODITIES
 
4342 Salespersons; Motor Vehicles, Mobile Iomes, and Supplies

4343 Salesper'sons, Musical Instruments and Supplies
 
4344 Salespes,,ons, Boats and Marme Equipment and Supplies
 
4345 Salespersons; Sporting Gcx:is
 
4346 Salespersons Garment-s and Textile Products
 
4347 Salespersons: Books. Stamps, Coins, and Stationery
 
4348 Salesper-.ons; Furniture and Home Furiiishings
 
4351 Salesperso: .:, Shocs
 
4352 Salespersons, Radio, Television, High Fidelity, and Household Appliances

4353 Salesperson:, Hardware
 
4354 Salespersons, Cosmetics, Toiletnes, and Allied Products
 
4356 Salespersons, Jewelry and Related Products
 
4359 Salspers ns, Not Elsesshere Classified
 
436 SALES OCCUPATIONS, OTHER
 
4362 Sales Clerks
 
4363 Counter Clerks
 
4364 Cashiers
 
4365 News Vendors
 
4366 Street Vendors, Door-to-door Salrs Workers, and Related Occupations

4367 Salespersons, Parts
 
4369 Sales Occupation!,, .crvicrs, Not Elsewhere Classified
 
44 SALES RELATED OCCPATONS 
444 APPRAISERS AND RELATED OCCUPATIONS 
445 DEMONSTRATORS, PROMOTERS, AND MODELS 
446 SHOPPERS 
447 AUCTIONEERS 
449 SALES OCCUPATIONS OTHER, NOT ELSEWHERE CLASSIFIED 

Administrative Suppcrt Occupations, including Clerical 
45 SUPERVISORS; ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERICAL 
4511 Supervisvrs. General Office Occupations 
4512 SupervisArs. Computer and Peripheral Equipment Operators 
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4513 Supervisors, SccretaneS, Stenographers and Typists

4514 SupervLsors; Information Clerks
4516 Supervisors, Correspondence Clerks and Orde, Clerks
 
4519 Supervisors, Record Clerks

4521 Supervisors,' Financial Record Processing Occupations
4522 Supervisors, Duplicating, Mail and Other Office Machine Operators

4523 Chief Comerun,:atioms Operators

4524 Supervtsors, 
 Mail arid e1ssage Distribution Clerks4525 Supervisors, Material Recording, Scheduling. and Distibuting Clerks
4528 Supervisors, Adjusters, lnvestigators, and Collectors

4529 Supervisors., Mi!:cellaneous Administrative Support Occupations
46-47 AD.%INISTR 
 1IVE StUPPORT OCCt;PATIONS, INCLUDING CLERICAL
461 COMPUTER AND PERIPHERAL EQUIPMEN-" OPERATOP.S
 
4612 Computer Ol-erators
 
4613 Peripheral Equipment Operators

462 StCRETARIES, STN(6RAIIIERS AND T'PISTS
 
44b22 Scretaries
 
4623 Stenographers
 
4624 Typists
 
463 GENERAL OFFICE (OCCUPA IONS
 
464 INFORMATION CLERKS
 
4642 Ititer.lei rig Clerks
 
4,43 Hotel Clerks

4-44 Res.ersator Agents and Transp,-rtation Ticket Clerks
 
4 45 Rtteptions
4e4t,9 Inforrnaton5 Clerks, Not Elses, here Classified 
46, CORRESI'ONDEN CE CLERKS AND ORDER CLERKS 
4662 Cla siied-ad Clerks
 
4663 Corresp..,ndrncc Clerks
 
4664 Order Clcrks
 
460 RECORD CLIERKS
 
4t92 Personnel Clerks, Escepi Pa, roll and Timekeeping
46Q4 Lihrarx Clerks 
46146 File ('erks
 
409 Record Clerks, Not 
Elses here Classified
471 FINANCIAL RECORD PROCSSING OCCUPATIONS
 
4712 Roskkeepers at,,Accounting and Auditing Clerks

4713 Payroll and Timekeeping Clerks
 
4715 Hillin '..ierks
 
4716 C'., and Rate Clerks

4718 Billing, Posting. and Calculating Machine Operators
472 DUPI.ICATING, MAIL AND OI-lItR OLFICE MACHINE OPERATORS 
4722 Duplicating Machine Operators

4723 Mail Preparing and 
landling Machine C'peratars
4729 Office Machine Operators, Not Elsess here Classified

473 COMMUNICATIONS 
EQUIPMENT OPERA'IORS
 
4732 Telephone Operators
 
4733 Telegraphers

4739 Communications 1---uipment Operators, No( Elsewhere Classified
474 MAIL AND MESSAGE DISTRIBUTING OCCUPATIONS
 
4742 Postal Clerks. Except Mail ('arners

4743 Mail Careers, Post Office
 
4744 Mail Clerks, Except Post Ofice
 
4745 Mesengers

475 MATERIAL RECORDING, SCHEDULING, AND DISTRIBUTING CLERKS 
4751 Dispatchers 
4752 Production and Planning Clerks
4753 Traffic, Shipping, and Receiving Clerks
4754 Stock and Inventor- Clerks 
4755 Meter Readers 
4756 Weighers, Measurers. and Checkers 
4757 Samplers 
4758 Expediters
4759 Material Recording. Scheduling. and Distinbuting Clerks, Not Elsewhere Classified478 ADJUSTERS, INVESTIGATORS, AND COLLECTORS 
4782 Insurance Adjusters, Examiners. and Investigators4783 Investigators arid Adjusters,. Except Insurance 
4784 Clerks. Social Welfare 
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4786 Billand Account Collectors 
4787 License Clerks
 
479 MISCELLANEOUS ADMINISTRATIVE SUPPORT OCCUPATIONS, INCLUDING CLERICAL 
4791 Bank Tellers 
4792 Proof Readers 
4793 Data Entry Keyers 
4794 Statistical Clerks 
4795 Teacher Aides
 
4799 Administrative Suprxort Occupations, including Clencal, Not Elsewhere Classified
 

Service Occupations 
59 PRIVATE HOUSEHOLD OCCUPATIONS
 
502 DAY WORKERS
 
503 LAUNDERERS AND IRONERS
 
504 COOKS, PRIVATE HOUSEHOLD
 
505 ItOUSEK17F'ERS AND MIUTIERS
 
50} CHILD CARE WORKERS, PRIVAIE HOUSEHOLD
 
507 PRIVATE HOUSIIOID CLE ANERS AND SERVANTS
 
50')PRIVATE IOUSEH1101-D) OCCUPATIONS, NOT ELSEWIERE CLASSIFIED
 
51PROTECTIVE SERVICE OCCUPATIONS
 
511 SUPERVISORS, SERVICE OCCUPATIONS, PROTECTIVE
 
5111 Supervisors, irefightmg and Lire Pre',.ertonn Occupations
 
5112 Supervisors, Pohice and Dete,:t %,s
 
5113 Supervisors, Guards
 
512 FIRE FIGHtTING ANI IPIR I VI NI I(}N OCCUPATIONS
 
5122 Fire Inspection and Fire P're',ention Occupatons
 
5123 Firefightiig Occupatiom
 
513 POLICE AND I)ElCt.T IVES
 
5132 Police and l)etecti5., Pu bhi Ser'-ice
 
5133 Correctional Instutimon Oficer,
 
51 4 Sheiffs Haliffs, and Othlir I a Fnforcement Officers
 
514 GUARDS
 
5142 (i CJ,',igjairds
 
5144 Guards and Police. tcepI luilic Scrice
 
514) I'rotectie Ser,.ice Occupations. N t E-Ise;.xhere Classified
 
:52SERVICE OCXUPATIONS, FXCEtT PRIVATE IIOUSEIIOLI). AND PROTECTIVE 
521 FOOD AND t3I-.VtERAGF PRFI'ARA [ION AND SERVICE OCCUPATIONS 
5211 Supervsor-s, Fo'd and He'.erage- Preparation and Ser,.ice Occupations 
5212 Ilartenders 
5213 Waiters and Waitre-ses
 
5214 COks, Except Short Order
 
5215 Short-order Cooks
 
5216 Food Counter, Fountain and Related Oct upatrons
 
5217 Kitchen Workers, I:o>,dPrepaatiri
 
5218 Waiters'/Waitres,,.es' Assitants
 
5219 Miscellaneous Foxd and lIle.erage 'reparation OccupatiJns 
523 HEALTH SERVICE OCCUPAT IONS 
5232 Dental A.,istants 
5233 Health Aides. Except Nursing 
5236 Numing Ajdes, Orderhes. and Attendants 
524 CLEANING AND 1UII DIN(; SE-RVICE OCCUPATIONS, EXCEPT PRIVATE HOUSEHOLD 
5241 Supervisors; Cleaning and Bluiding Service Workers 
5242 Maids and Housemen 
5244 Janitors and Cleaners 
5245 Elevator Operators 
5246 Pest Control Occupations 
5249 Cleaning and Building Serice Occupations, Not Elsewhere Classified 
525-6 PERSONAL SERVICE OCCUPATIONS 
5251 Superviori, Personrl Service O-,:'cupatTns 
5252 Barbers 
5253 Hairdre,,sers and Csnetolbgs, 
5254 Attendants, Amusement and Recreation Facilities 
5255 Guides 
5256 Ushers 
5257 Public Transportation A'tendants 
5258 Wardrobe and Dressing Room Attendants 
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52.1 Personal Ser, ice Occupations, Not Lesw,here Classified 

Agricultural, Forestry and Fishing Occupations 

55 FARM OPERAIORS ANI) MANAGERS 
551 FARMERS (W()RKING PROPRIETORS) 

5512 General Farmers 
5513 Crop, Vegetahh, Fruit and Tree Nut Farmers 

5514 Li.est-k. aui,. i'oiuflhr and FiOh IFirin ts 
5515 Horticultural S 'cialty Farmers 

552 FARM MANAGIt RS 

5522 Managers. (i.ntral Farm 
5523 Managers, Crop. Vveeable. :rot and Tree Nut Farm 

5524 Mlanagers, Leito .k,[)airy, P,,ultr,and Fish Fartm 
5525 Managers, |itrtisuLltural Sprcialt . Fal i 

56 OTHER A!RICI.I.l'R.I AN) RiI.ATHI) OCCUPATIONS 

561 FARM OCCI TA I IONS, I (I:PI MANAGF RIAL 

511 Superv ors, Fattn Workrr. 
5612 General Fartm W,,rkr, 

5613 Fiecld C.p trid V'qetahle Farm Wcrkers (land) 
5614 tjrchard and Vic',ard and Rclaterd \tkorkers ( land) 

5615 Irrtgation \Xok-r,, 
5t16 Farm Machner> Ocr.ihtr 

17 Livestcock Wtkcrs 
5618 Marine Life Culti,.ati,,n Workers 
5ti 


5
ti19Nurs'r% WV,t1kcr%
 

562 RELAILD) AORICULI URAL OCCUPATIONS 

5621 Supersi.)r,. Related -gricultural Workers 
5622 Groundskeepers and Gardeners. Except Farm 
5624 Animal Caretaker',. F cept Farn 
5625 Graders and Sorter,, Agricultural Products 
5627 Inspectors, Agricultural Products 

57 FORE'sRY AN) LOG2 lNG OCCUPATIONS 
571 SUPERVISORS. FORESI RY AND LOGiGING WORKERS 

572 FORl-SIRY W)RKFRS. F XCFI' LO'GGING 

573 TIMBER CUI IN(; AND RELATED OCCUPATIONS 

579 LOGGING OCCL. )\TIONS, NOT ELSEWHERE CLASSIFIED 

58 FISIIERS, HUNIERS, ANI) TRAPPIL'RS 
583 FISHERS 
584 HUNTERS AND I RAPPFRS 

Mechanics and Repairers 
60 SUPERVISORS; MECIIN AN) REPAIRERS 
61 MECHANIC", AN) REPAIRERS 

611 VEHICLE AND MOBILF EQUIPMINT MECHANICS AND REPAIRERS 

6111 Automobile Mechancs 
6112 Bus and Truck Engine. and Diwesl Engine ,Mechamcs 

6113 Aircraft Engine Mechanics 
6114 Small Engine P.epairers 
6115 Automotois )1,)dAand Rcl.ied Repretrs 

6116 Aircraft Mechatics (Fk,.ept Engine Spcciahss) 
6117 Heavy Equipment Mechanics 
6118 Farm Equipment Mechanics 

613 INDUSrRIAL MACHINERY REPAIRERS 

614 MACHINERY MAINTENANCE OCCUPAIIONS 

615 ELECTRICAL AND ELECTRONIC EQUIPMENT REPAIRERS 

6151 Communications Equipment Repairers 
6152 Electric Motor, Transformer, andt Related Repairers 
6153 Electrical and F lectronic Repairers. 'omniercial and Industrial Equipment 
6154 Data Processing Equipment Repairers 
6155 Electronic Repairers. Home-enitertainient Equipment 
6156 Household Appliance and Pox.er Tool Repairers 
6157 Telephone Line Installers and Repairers 
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6158 Telephone Installers and Repairers
6159 Miscellaneous Electrical and Electronic Equipment Repairers
616 HEATING. AIR-CONDITIONING. AND R-FRIGERA'TION MECHANICS
617 MISCELlANEOUS M:CHANICS AND RFPAIRERS 
6171 Camera, "I3,.ad O)thcr 'rciioomi lilii umcit Rcpairers

672 Musical Instrument Repairers and TIuners
 
6173 LockAsmihs and Safe Repairers

6174 Office Machine Repairers
6175 Mechanical Controls and Valve Repaire-s

6176 Elevator Installers and Repairers

6177 Riggers
 
6178 Mill,ights

6179 Mechanics and Repairers, Not Elsess here Classified
 

Construction and Extractive Occupations
 
63 SUPLRVISORS; (ONSTRL(TION 
 ANI) EXTRACHVE OCCUPATIONS
 
631 SUPERVISORS, CONS FRUC[ION

6311 SuperviA)rs, O'erall Construction
 
6312 Supersisors, lokna.,os, Stoneniaviris, and }Hard Tile Setters
n 

6313 Supervi)rs, Carprntrers and Related Workers
 
6314 Supc r is. r%,I 'le,tri,:ans and '".s er Ir.inim:,ion Installers
 
6315 Sup r .is. is. I'atirr', l'apcrhanger'., and 'laterers
6316 Super'.,,.)r,. Ilumhcrs and Pipefittrs and Strarfitters
 
6318 Super'. s-i-, Oiher C,,nstruction Trades
 
632 SUPERVISORS, 
EXI RA.IV'E OCCUI'AIIONS
 
64 CONSTRLCHION TRADE-S
 
641 BRICKMASONS, SI ONEMASONS, 
AND HARD TILE SETTERS 
6412 Brickmas,)ns
 
6413 Stonemasons
 
6414 Tile Setters. llard
 
642 CAR PENTI1RS ANI) RELATED WORKERS
 
6422 Carpenters
 
6424 Drywall Installers
 
643 EILECTRICIANS AND POWER 
 TRANSMISSION INSTALLERS
 
6432 Electricians
 
6433 Elecincal Pos.er Installers and Repairer-s

644 PAINTERS, PAPERIIANGIERS, AND PLASTERERS
 
6442 Painters (Consrictiim and Maintenance)
 
6443 Paprrhangms
 
6444 Plasterers
 
645 PLUMIERS, I'II'EFIf1FR.S AND STFAMFIrI-ERS
 
646-7 OTHER CONSTRUCIION TRADES
 
6462 Carpet and Soft I le Installers 
6463 Concrete and lerrazzo Finishers
 
6464 Glaziers
 
6465 Insulation Workers
 
6466 Paving, Surfacing. and Tanmpig :4Euipment Operators

6467 Rail and I rack Laying Equipment Operators
 
6468 Roofcers
 
6472 Shecmetal Duct Installers
 
6473 Structural Metal Workers
 
6474 Dnller.. Earth 
6475 Air Hammer Operators
6476 Pile Dn'rng Operators
6479 Construction Trades, Not Elsewhere Classified 
65 EXTRACTIVE OCCtUPATIONS 
652 DRILLERS. OIL WELL. 
653 EXPLOSIVE WORKERS 
654 MINING MACHINE OPERATORS 
656 EXTRAC-TI'E OCCUPATIONS, NOT ELSEWHERE CLASSIFIED 

Precision Production Occupations 
67 SUPER' ISOR.S. PRECISI(), tRoI)L (ION (0CU'PATIONS 
64 PR CISION PRO ICIION O.-VI PATIONS 
681.2 PRECISION METAL WORKERS 
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6811 Tool and Die Makers 
6812 Precision As. mblers (Metall 
6813 Machinists 
6814 Boiler-makeirs 
6816 Precision Gnnders, Filers. arid Tool Sharpcnerm 
6817 Patierntnakers and Nl, elMakers (Metal) 
6821 Las, out kkrkcr 

land Molders and Shaper- (Je.reler 
, ) 

6822 Precirion 
6823 Engra.ers 
6824 Sheet Metal Workers 
6829 Mis.ellaneous Precision Metal WVorkers 

683 PRECISION WOO[)WORKERS 
6831 Patternmakers and Mel Makers, Wooxd 
6832 Cabinet Makers and FBench Carpenters 
6835 Furniiu F 

A- o'".6839 Mi.,deranr. Preci i' W ikers 

684 PRFCISI( N N (j ( K(-C'PA I IONS 

0841 Pre.ision BI c cr5 
6842 preciion Lith'raIhrs and Phofuongravers
 

8-44 B11kAtlndeCS
 
684 Mi cellaneous irecom 
 I'tinting O.cupations 

AND FURNISHINGS WORKERS
685 PRECISION TEXfII.F,APPARi.EL 

6852 Taiors and l)tesnDakcrs, iand 

0853 Ilhiolsterer' 
and Rrpairers68'4 SIcnakCrf A ,, II ter AWoikerI 

n)eigO'cupations6855 Precision laundcrng, Cleanng, and I 


6856 Apparel aid Fahric l'atiernmakcrs
 
Fahric Workers


6859 MisellaneouS Precisor. Apparel and 

ASSORTED MATERIAL-S
686 PRECISION VORKERS, 

Shaper%(Except le'4 elers)
6861 Precision Hand Molders and 

Cutterss 


6863 Detail 

6862 Precision Pauterunakers. I ,oui Workers and 

DC-ign l'ainiers and Decotators 

6864 Optical (oods Vorkers
 

6865 Dental Ihncian',
Iai..rat ry , 

Diamond V. oLing Occupatioins
6866 Gem and 


6807 Precision E'lectrical and E-lectronic 
Fquipment Assemblers 

6868 Photographic Prccs Workers 
here Clv,,fied6869 NM;,.cellaneous I'recson Workers. Not Els,,, 

ION OCCUPA T-IONS687 PRECISION FOOD PROI)lI 

6871 Butchers and Meat Cutters
 
6872 Bakers
 
6873 Batchmakers (Candsmaketr. Chee-.,emaker;. Ftc I
 

6879 .Mloellanrus Preti, on 
 F:Yod Workers 
AND RELATED WORKERS

688 PRECISION INSPECTORS, TEST ERS, 

6881 Precision Inspectors. Testers, and Graders
 
6882 Precision Adjuster,, and Calibrators
 

69 PLANT AND SYSTEM OPERATORS
 
691 WATER AND SEWAGE TREATMENT PLANT OPERATORS
 

692 GAS PLANT OPERATORS
 
693 POWER PLANT OPERATORS
 
6931 Stationary Eingineer-


Power Plant and Systems Operators, except Stationary Engineers6932 
694 CHEMICAL PLANT OPERATORS
 
695 PETROLEUM 
PLANT OPERATORS 

PLANT OR SYSTEM OPERATORS696 MISCELLANEOUS 

Production Working Occupations 
PRODUCTION OCCUPATIONS
 

73-74 MACIIINE SETUI' OPERAlORS
 
71 SUPERVISORS; 

MACHINE SETUP OPERATORSAND PLASTIC WORKING731-2 METALWORKING 

7312 Lathe and Turning Machine Setup Operators
 
7313 Milling and Planing Machine Setup Operators
 
7314 Punching and Shearing Machine Setup Operators
 
7315 Extruding and Drassing Machine Setup Operators
 
7316 Rolling Machine Sztup Op-,erator­
7317 Press and Brake Machine Setup Operators
 

Machine Setup Operators7318 Drilling aid Boring 
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7319 Forging Machine Setup Operators

7322 Gnnding. AHrading. Buffing. and Polishing Machine Setup Operators
7324 Lapping and Honing Machine Setup Operators

7326 Numerical Man::iM.ichinc Sctup Operators7329 MMsellaneou',Mer[ tlking and Plastic Working Machine Setup Operators
733 METAL FAHRIC.,s1 ING MACHINE SETUP OPERATORS
 
7332 Welling .MaChine Setup Operators

7333 Soldermg 
 ind [razing Nh'h ine Setup operator,

733') N ,,elie, I airicatig Miachine Setup i'peraiors

714 MEIAL AND PLAS'I IC I'ROCESSINC, Ni CIlI,'NIE 
SETUP OPERATORS
 
7342 Molding and Casting Machine Setup Operars

7343 Plating and Coating Machine Setup Operators

7344 Hieating E-quiprifent Setup Opera:ors

734) .Mjiscellaneous Metal and Plastic Piix.r-,sing Machine Setup Operators
743 WOOD()RKING MACH;NE 
 SETUP OIERATORS 
,131 L.:the and Turning Machine Setup Operators 
74. Router and Planer Machine veiup e
 
74 Sang Machine Setup )pei,.,rs

74 14Sanding Machine Setup Opetrator,

7415 Shaping and Jowring Machine Setup Operators
 
7439 NS'icellaneu Wod.orking Ma,:hine Setup Operators
7-4 PRINTING MACHIN- SF1 I 1i OPFRA IO)RS
74.4; Printing Prrs% Sctup Operator,,

7444 i'hoto p and Lithographing Machine Setup Operators
ing 

744q Niiscellineous Printing 
Machine Setup OferatorS 

'
74. TEN 1-I E , IlINI SI I ltl )p| R..% I ( iRS 
74. ',Windir and I ,isng Machine Setup Operators

7452 Knitting and Wea,rig 
Machine Setup Operitors

7459 Textile Machine Setup (Iperat,-t.,, Not El-es, here Classified
74t)-7 ASSORTI-[ MATFRIA.S MACIINE 
 SETUP OPERATORS74t)2 Packaging and Filling Machine Setup Fperators
746 Extruding and Firmng Ma hime Setup Operators
74t,'Compresmng and (Coinpeacting Machinc Setup Opecrator,

74"2 Roting and daking Machine Setup ()peirators

74"4 Flding
74't 

N hin: Setup Opraors
Still, .(_Iariffg.and Pireipitating Machine Setup Oleraltors
 

747- Crushing, Grindng and Pohhing 
%lahite Setup Oferators748 Slicing arid Cutting Nachine Setup Operators

7479 N t'CellanCeius Machine Set up ()p.rarirs

75-76 MACHINE OPERATORS AND T ENDIER.s
 
751-2 METALWORKING 
AND 
PLASTIC ,O3RKIN(3 MACHINE OPERATORS AND TENDERS7512 Lathe and Turning Machine Operatrirs and lenders
7513 Mtlling and Planing Machine Operators and I ender
7514 Punching and Shearing Machie Operator, and I erders

7515 Extruding and Draw 
ng Miachine Operator- and lenders

7516 Rolling Machine Operators and lenders
 
7517 P, ess and Brake Machine Operator%and Tenders,
 
7518 Drilling and ihorii Machine Operators and Tenders

7519 Forging Machie Operators and render,


7522 Gnndirg. Abrading, flulTig atid Polishing 
Machine Operator-, and Tenders7529 Mi-,,ellaneous Metal'orking and Pla-stic Working Machine Operators and Tenders
753 METAL FABRICATING 
 MACItlNE OPFRATORS AND I FNDERS
 
7532 

7511 

\Aelding Mahiiie Oprator, and l'endetSoldenng and brazing Mac., ne Operators and lendersi
 
/539 Mis-cellaneous Fabrcating Machine Operator,, and 
I'ender­
754 METAL AND PLASTIC PROCESSING MACHINE OPERATORS AND TENDERS7542 Molding and Casting Machine Operators and Tender,
7543 Plating and Coating Machine Operator, and Tenders
754-4 Healing Equipient Operators and Tenders
7549 Miscellanetus Metal and Platic Processing Machinte ()perator, and Tenders763 WOODW'ORKING MACHINE OPERATCORS AND TFNDI RS
7631 1athe and rurnmng 10a, hine fir ( r wr.t Fi.'
7632 Router and Planer ,Machine Operator, arid ender'%
7633 Savwing Machine Operators and lenders
7634 Sanding Machine Operators and lenders
7635 Shaping and Joining Machine Operators and Ierndr
7636 Nailing and Tacking Machine Operators and I enders7639 Nhscellareiou, Woodxorking Machine ()perato s and Tenders 
7t4 PRINI ING MACHINE OPERATORS AND T FNDERS 
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TITLES OF OCCUPATIONAL GROUPS 

7642 Typesetting and Composing Machine Operators and T,::nders 

7643 Printing M"achine Operators arid Tenders 
7644 Photoengraving and Lithographing Machine Operators and "Fenders 

here Classified
,649 Pnnting Machine Operators and Tenders. Not Eles. 

765 TEX-ILE, A1PPAREL AND FURNISHINGS MACHINE OPERATORS AND TENDERS 

7651 Winding and Twisting Machine Operators and Tenders 
Machine Oprat,r, mnd Tenders7652 Knitting and Wea ig 

Textile Cutting Ma,_rLire Operators aild Ienders7654 
7655 Textile Sewing Ma.uine Operators and Tenderjs 

7656 Shoe Machine Operators and lenders 
7657 Pre.sng Machine Operators 
7658 Laundering and Dry Cleaning Machine Operators and Tenders 

ard end,:rs
7659 Micellaneous _e,,ile Machine Operators 

AND TENDFRS, ASSORTED MATERIALS
76W-7 MACHINE OPERATORS 

7661 Cementing arid Gluing Machine Operators and Tenders 

7602 Packaging and Filling Machine ()perators and I'enders 

Fori irrg .Ma hine opi'raiors and lenders7603 Extruding and 
eriding Mac hine Onperators ard I ender,76 Mixing and 
Freczing Equipment ()peraors and fenders76t65 Cooling and 

Operaiois and lenders7666 Separating and Filtering Machine 

7t67 Compressing arid CoMIpacting Machine ()erahors aid l-enders 

7608 Boiler Operator, and lenders (I osx Prrssure)
 

7w,') Coating, Painting. and Spraigl Machine Op.rators and Tenders
 

,essnV "1.thirr Operators
7671 Ihoireraphic Ir 

7672 Roasting and flaking ",iaimne Operatrs and lenders
 

7073 Wa',tirig, Cleaning and I'ickhnrg I 1,l1'ireuri ( ipirtirs ani Tenders 

7674 Folding Machine (,perators rid Tenders
 

7675 Furnice, K '. knd ()en (-)perator and Tenders
 

7676 Still, Cl.rtier and recipmm',tor Operators and Tenders
 
Pohshmig Machine Operators and Tenders

7677 Crushing, Grinding and 

7(7M Slicing and Ct tiing Machine Operators and I cnders
 

Not t-lsew,'here Cla..siied

7679 M is-ellarreous Machine O)mer.ihir, and lenders, 


WRKING OCCUPATIONS
77 FABRICATORS, ASSLNIIFYRS, AND IAN) 


771 %'ElDE.RS AN) 
 Y )l IDERIRS
 

7714 'A lders Arid Cutl-r­
7717 Solderers And Ihiaers
 

772 ASSLMII-.RS
 
%'SIIII RI CI.ASIFIEI)774 FABRICAIORS. N 


775 HANI) WORKING OCCII'A I 1INS
 

7752 land Sewing Occupations
 
Hland Cutting And I rintiling Occupations7753 

7754 Hand Molding And Casting (kccupations
 
7755 Hand Forrii, g And Shaping (),:cupainns
 

7756 Hand Painting, Coating And Deciorating Occupations
 

7757 Hand :ngrasirg And Printing Ocupaiions
 

7758 Hand Grinding Arid Polishing (Occupations
 

7759 Mis.ellaneous Iland Working Occupations
 

78 PRODUcT'ION INSPECrORS, T-STERS, SA.IPi.ERS, AND WEIGHERS
 

782 PRODUCIION INSPECTORS. CHECKERS 
 AND EXAMINERS 

783 PRODUCTION TESTERS
 
784 PRODUCTI)N SAMPLERS AND WEIGHERS
 
785 GRADERS AND S()RERS, EXC[I'I AG;RICUI.TURAL
 

787 PRODUCTION -XIE)I-IERS
 

Moving OccupationsTransportation and Material 
AND MATERIAl. MOVING OCCUPATIONS81 SUPERVISORS; TRANSPORTATION 


811 SUPERVISORS. MOTORIZED 
 EQUIPMENT OPERATORS
 

8111 Supervisors; Motor Vehicle Operators
 
I 13 Railroad Cornductors and Yardrnasiers
 

EQUIPMENT OPERATORS
812 SUPERVISORS, MA IERIAL MOVING 

82 TRANSPORTATION OCCUPATIONS
 
821 MOTOR VEHICLE OP-RATORS
 
8212 Truck Drers, Tractor trailer
 
8213 Truck Drivers. tlravy
 
9214 Truck Drirers. Light (Including Dehcr) and Route Drivers)
 

8215 Bus Drrers
 
8216 Tasicab Drisers and Chaufteurs
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STANDARD OCCUPATIONAL CLASSIFICATION MANUAL 

8218 Driver-Sales Workers
 
8219 Other Motor Tran-pornation Occupations, Not Elsewhere Classified
 
823 RAIL TRANSPORTATION OCCUPATIONS
 
8232 Locorotie Opeiating Occupations

8233 Riilroad Brake. Signal, and Switch Operators
 
8239 Rail Vehicle Op,-ratot's, Not ElseKwhere Classified
 
824 WATER TRANSPORTATION OCCUPATIONS
 
8241 Ship Captains and Mates
 
8242 Boat and [large Operators
 
8243 Sailors and Deck-hands
 
8244 M;,rine Engineers

8245 Bidge, Lo3.ck, and Lighthouse Tenders
 
825 AIRPLANE PILOTS AND NAVIGATORS
 
828 TRANSPORTATION INSPECTORS
 
8.3 MATERIAL MOVING OCCUPATIONS, EXCEPT TRANSPORTATION
 
831 MATERIAL MOVING EQUIPMENT OPERATORS
 
8312 Operating Engineer,
 
8313 Longshore Equipment OJperators
 
8314 Hoist and Winch Operator-,

8315 Crane and Tower Operators
 
8316 Excavating and Loading Machine Operators

8317 Grader. Dozer, 'nd S.raper Operators

8318 Industrial Truck and Tractor Equipment Op<rators

8319 Mis ellaneous Material Moving Equipment Operators
 

Handlers, Equipment Cleaners, Helpers and Laborers 
85 SUPERVISORS; If ANDLERS, EQUIPMENT CLEANERS, HELPERS, AND LABORERS 
86 HELPERS 
861 HELPERS MACHINE OPERATORS AND TENDERS 
8611 Helpers, NMetalwork!ng and 'istic Working Machine Operators and Tendrs 
8614 Helpers, Metal and Plastic P'rocessing Machine Operators and Tenders 
8615 Helpers; Woodworking Machine Operators and Tender.
8616 Helpers; Printing Machine Operators and Tlenders 
8617 Helpers, Textile, Apparel and Furushiigs Machine Operators attd Tenders 
8618 Helpers, Machine -)perators and Tenders, Assorted Materials 
86 9 Helpers, Precisiot, i. uctton Occupations and '-etup Operators 
862 HELPERS; FABRICAfORS AND INSPECTORS 
863 HELPERS; MECHANICS AND REPAIRL;5(S 
8632 Helpers; Vehicle and Mobile Equipment Mechanics and Repairers
8633 Helpers; Industrial Machinery Repairers 
8635 Helpers, Llectrical and Electronic Equipment Repairers
8637 Helpers; Miscellaneous Mechanic" and Repairers 
864 HELPERS; CONSTRUCTION TRADES 
8641 Helpers; Brickmh.;oas Stonemasons, and Hard Tile Setters 
8642 Helpers; Carpenters and Re;ated Workers 
8643 Helpers; Electricians and Power Transmission Installers 
8644 Helpers; Painters, Paperhangers, and Plasterers 
8645 Helpers; Plumbers, Pipefitters and Steainfitters 
8646 Helpers; Surveyor's 
8648 Helpers; Other Construction Trades 
865 HELPERS; EXTRACTIVE OCCUPATIONS 
817HANDLERS, EQUIPMENT CLEANERS AND LABO:'PRS 
871 CONSTRUCTION LABORERS 
872 FREIGHT, STOCK, AND MATERIAL MOVERS, HAND 
8722 Garbage Collectors 
8723 Stevedores 
8724 Stock Handlers and Baggers
8725 Machine Feeder- and OflRbearers 
8726 Freight, Stock, and Material Movers. Not Elsewhere Classified 
873 GAR.AGL. AND SERVICE STATION RELATED OCCUPATIONS 
874 PARKING LOT ATTFNDANTS 
875 VEHICLE WASHERS AND EQUIPMENT CLEANERS 
876 MISCELLANEOUS MANUAL OCCUPATIONS 
8761 Hand Packers and Packagers 
8769 Manual Occupations, Not Elsewhere Classified 
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INTRODUCTION 

STRUCTURE AND USES OF THE CLASSIFICATION 

The Internatiunal Standard Classification of Occupations (ISCO) provides a system­

atic classification structure covering the occupations of the whole civilian working popu­
aslation. The classification structure has four levels, providing successively finer detail, 

follows: major groups (8), minor groups (83), unit groups (284) and occupational categories 

(1,506). The classification system is completed by definitions given for each of the 1,881 

titles. 

The dechiial method of coding adopted in this system identifies each class into which 

a coded and defined occupational category fits; for example "typist" is found in major 

group 3-Ct,rical and related workers; minor group 3-2-Stenographers, typists and 

cird-and tape-punching machine operators; in unit group 3-21-'.renographers, typists and 

teletypists; and ini occupational category 3-21.40-Typist. 

The major groups comprising ISCO, together with the supplementary major cztegory 

(without a code number) to cover Armed Forces, are as follows: 

Code Titlc 

No.
 

0/1 Professional, Technical and Related Workers.
 
2 Administrative and Managerial Workers.
 
3 Clerical and Related Workers.
 
4 Sales Workers.
 
5 Service Workers.
 
6 Agricultural, Animal Husbandry and Forestry Workers, Fishermen and Hunters.
 

7/8/9 Production and Related Workers, Transport Equipment Operators and Labourers.
 
X Workers Not Classifiable by Occupation.
 

Armed Forces. 

A list of major, minor and unit group titles follows this Introduction. The full list 

of titles classified in code order is given towards the end of the volume. 

Use as an InternationalStatisticalStandard 

The major, minor and unit groups constitute the classification of occupations approved 

by the Eleventh International Conference of Labour Statisticians (Geneva, 1966) as an 

international standard for statistical purposes. 

The objectives which this statistical standard has been designed to serve arc-(a) to 

provide a model for countries developing or revising national classifications for use in the 

1970 round of population censuses and in other statistical compilations of occupational 
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to promote the international comparability of statistics; (c) to provide a stand­data; (b) 

ard list of occupational groups for international uses, including the exchange of occupational 

the reporting of national occupational data for international 
data between countries and 

In the latter connection, it is specified in "Principles and Recommendations 
publications. censuscountry should report populationI that each
for the 1970 Population Censuses" 


data classified according to at least the minor groups of ISCO.
 

Other Uses of ISCO 

in the formclassifications"statistical"
Since, in addition to providing summary or 

of minor and unit groups, ISCO classifies civilian occupations in considerable detail-i.e. 
" five-digit"below as "occupations" or 

in over 1,500 separate categories (referred to 
various other international purposes. 

can be used for 
coded groups)-the ISCO system 

For instance it can serve to identify in different countries comparable occupational categories 

of workers or international
of international migrationwith programmesin connection ISCO contains definitions of all its 

In general, sinc 
programmes of vocational training. 

facilitate communications between 
ISCO system serves to 

component categories, the 

or between persons in different countries, each party being able to use it as a 
governments, 


basis of reference.
common 

Development of National Classifications 

in the early stages of economic develop-
Some countries, particularly among those 

ment, do not yet have their own occupational classification system. Some use, with or without 

use ISCO. This 
country, or have attempted to 

adaptation, the classification of another 
own 

since each country needs a classification adapted to its 
ais not satisfactory, as rule, 

A national classification should distinguish separ­
particular situation and requirements. 

the country. Such occupations will 
ately all occupations of significant importance in 

asinternational classification such 
in a broader category in an 

frequently be concealed 

ISCO. 
the classifications at 

In many cases, in developed as well as in developing countries, 

they consist solely of a list of selected occupational 
arc inefficient becausepresent in use There is much 

titles, with code numbers but without definitions of the scope of each title. 

as the user is frequently uncertain where to 
in applying such classificationsroom for error 

classify particular occupations. 

very useful starting point in constructing national classification 
ISCO can serve as a 

be examined and compared with can
Each ISCO group, its definition and title 

systems. 
available or specially collected information relating to the functions, duties and tasks of the 

In most cases it will be possible to develop :n this 
relevant jobs in the country concerned. a systematicclassification system comprising 
way a satisfactory national occupational 

A considerablev e ain b~e pursued simultaneously-namely
structure of titles and codes with national definitions of the different titles. 
amount of work is necessary, but several object-i

to statistical applications, which is 
standard national classification adaptedto produce a 

SUnited Nations: Statistical Papers, Series M, No. 44 (New York, 1967). 

E - 22
 



INTRODUCTION 

also readily convertible to ISCO, and to develop one or more detailed classifications con­
sistent with the standard national occupational classification system but specifically adapted 
to the needs of the national employment placement service and of other public agencies in 
the country. 

In the great majority of cases it should be possible to match the ISCO occupational defi­
nitions with national occupational categories which relate to corresponding segments of 
work, in any case as regards most of the elements of the work performed. The correspond­
ence between ISCO and a particular national occupational structure will be very close in 
respect of some occupational groups, the type of work performed in the country concerned 
being almost identical to the descriptions given in the definitions of the relevant ISCO 
groups. In other cases, since each national occupational structure has its own special char­
acteristics, related to sich factors as natural environment (climate, etc.), natural resources 
exploited, level of eco-iomic development, technology and capital equipment employed 
and work organisation in different enterprises, only the principal tasks performed, or the 
majority of them, may ,match those defined in the relevant ISCO grcups. 

It is recognised that for certain purposes, some ISCO five-digit occupations may need 
to be split into two or more separate categories in a national classification. In particular, 
some occupations are included in residual groups of ISCO but are of special importance 
in the national eLonomy and may have to be listed as separate items. Conversely, some 
ISCO occupational categories are very restricted in scope and refer to specialisations which 
are non-existent, or virtually non-existent, in some countries (e.g. O-12.80--Nuclear pi)­
sicist; O-42.40--Ship pilot; 6-22.50--Rice farm worker). In such cases, the occupation 
may be conveniently placed in a residual group in a national classification, if desired. 

In order that ISCO can serve the purposes outlined above, an effort is called for on the 
part of all countries to ensure that, at least in their principal national classification, occupa­
tional groups which correspond as closely as possible with those of the international system 
can be ideatified. This does not me,.n that countries should actually adopt ISCO for direct 
use; the main aim, convertibility, will bc achieved in a very large measure if occupational 
groups in the national classification can be it,-ranged to conform with ISCO groups, 
or with combinations of two or m,-),! ISCO groups. When revising national occupational 
classifications, countries will have the opportunity of improving convertibility between 
their national classification and ISCO. 

BASIS OF CLASSIF1CATION OF OCCUPATIONS 

The basic principle of classification according to type of work performed is applied 
in ISCO for grouping occupations, but the interpretation to be placed on similarity in 
type of work performed depends on the particular occupational field considered. In 
practice, the principle is easier to apply at the level of occupations than at the unit group 
or minor group level. The major groups represent very broad fields of work rather than 
specific types of work performed. 

Minor Groups 

As a rule, separate minor groups are provided only where a relatively large number of 
workers are involved and, consequently, in most cases these groups also cover a broad 
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range of occupations. There are 83 minor groups in the rcvised edition of ISCO compared 
with 73 in the first edition, the increase being accounted for mainly by some expansion of 
detail in major groups 0/1, 3, 4 and 5. 

Since the . hole range of vocational activities of civilian workers, whether in an indus­
trialised or in a developing economy, is covered by the 83 minor groups of ISCO, the 
common occupational characteristics which link together the different unit groups within 
a minor group are frequently of a broad or general nature. In addition, the minor groups 
have been designed to reflect, in large measure, the conventional broad groupings which are 
typical of classifications in current use for statistical purposes, including censuses of the 
population. 

Unit Groups 

The remarks above also apply, to a large extent, to the unit groups, since the whole 
range of occupations is covered in 284 groups. Nevertheless, a good number of unit 
groups have a relatively narrow scope, especially in major group 0/i-Professional, Tech­
nical and Related Workers. Refinement of the unit groups, which numbered only 201 in 
the first edition, has been an important feature in the revision of ISCO (see below: Noes 
on Characteristics of Particular Occupational Groups). To obtain an adequate analysis nf 
the occupational make-up of a well-developed economy (even when cross-classifications are 
made according to branch of economic activity) requires classification of workers at least 
in the detail of the unit groups. 

A unit group in ISCO is a group of occupations related to each other by similarity of 
the characteristics of the work the) entail. It therefore has a certain homogeneity and the 
occupations it covers are more closely related to one another than to occupations classified 
in cther unit groups. Where a minor group contains a residual unit group, the latter as 
a rule does not exhibit to the same degree a- the other unit groups the characteristics of 
homogeneity and of similarity of work performed in the different occupations comprising 
the group. 

At tLe unit group level of subdivision the close relationship between types of work 
performed in the component occupations is reflected in different ways. For example, 
in the fields of the physical sciences and life sciences, occupations concerned with the same 
basic subject-matter have been brought together, as in tile cases of Chemists (0-1 I), Ph)'­
sicists (0-12), Biologists, zoologists and related scientists (0-51), and Agronomists and related 
scientists (0-53). On the other hand, all physical science occupations at the technician 
level are grouped together in one unit group on the view that the kind of work performed 
is much the same and distinction by subject-matter is unnecessary. Life science techni­
cians are similarly grouped. The same applies to teaching occupations, which are dis­
tinguished by level (university, secondary, etc.) and not by subject-matter, for purposes 
of unit groups. 

Some anit groups, such as 0-41-Aircraft pilots, navigators andflight engineers, com­
prise the occupations of workers who work together and whose functions are comple­
mentary. In forming unit groups, various other criteria have been employed in the appli­
cation of the basic principle of classification according to work performed, for instance 
executing similar processes (e.g. 7-28-Afetal platers and coaters); operating similar equip­
ment (e.g. 7-43-Filter and separator operators; 9-85-Motor vehicle drivers); performing 
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similar services (e.g. 5-32--Waiters, bartenders and related workers); fabricating and 
repairing similar articles (e.g. 8-42--tWatch, clock andprecision-instrunentmakers). 

The unit groups are intended for practical use and therefore account must be taken 
of the limitations imposed by practical procedures of data collection in censuses and many 
other types of inquirii,. In this Co[nnectlon it should be noted that the information available 
concerning workers to be classified very frequently does not cover such characteristics 
as work experience, vocational training, level of perfcrmance and supervisory responsi­
bilities in present job, and level of formal education. However, experience has shown that 
there are large variations in these respects, as well as in others, among workers who are 
clearly performing the same or a closely related type of work and therefore should be clas­
sified in the same occupational group. 

Occupations 

An "occupation", for purposes of ISCO, is the narrowest occupational category (i.e. 
the smallest segment of work) which is specifically identified in the classification system. 
Each occupation has a five-digit code number, a title and a definition which describes the 
general functions and the principal duties and tasks of the workers classified under the 
title and code number concerned. 

These definitions identify a type of vork but not specifically the individual worker. 
The definition of an occupation covers various "jobs" or "positions" which are held 
by individual vorkers who pcrf'rni one or another of the different possible combinations 
of the tasks described. Workers whose principal tasks are identical may be considered 
as having the same type of "job'", but the workers in a particlar establishment may be 
further subdivided according to "positions' for purposes such as fixing individual rates of 
remuneration within th,: common scale for the job. "Positions" are distinguished from 
one another by minor differences in duties, level of responsibility for supervision and other 
particularities of the work to be performed. The management and supervisory staff of the 
individual enterprise decide, within certain limitations of a technical or legal or contrac­
tual nature, how tasks are to be distributed among its workers, i.e. determine the division of 
labour. Consequently, classification acccrding to "job" or "position" is a matter for the 
particular enterprise and goes beyond the scope of a classification according to occupation. 

The number of occupations identified, coded and defined in the revised ISCO, namely 
1,506, is somewhat greater than in the first edition (1,345) because some occupations which 
were formerly covered in residual categories have now been distinguished separately and 
certain other categories have been subdivided. In particular, to meet widely felt needs, 
more detailed classifications have been provided for teachers and agricultural workers, 
while subsidiary titles appearing in the first edition (e.g. under "sheet metal worker") have 
now been given separate code numbers, and new categories have been introduced for 
certain types of supervisors and for general foremen. 

As mentioned earlier, a particular country may find it useful to refine further the list 
of occupations given in ISCO. However, there are limits to the usefulness of providing 
further detail in an international classification since it must retain sufficient flexibility to 
be able to lend itself to the differen, circumstances in the various countries. In addition, 
ISCO is not intended to replace national classifications which may need to reflect specific 
national requirements. 
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MAJOR, MINOR AND UNIT 

Mijor Group 0,;1: Professional, Technical and 

0-1 	 Physical Scientists atd Rely.ted Technicians
 
0-1 1 Chemists
 
0-12 Physicists

0-13 Physical sientists not clsewhere classified
 
0-14 Physical rcience technicians
 

0-2/0-3 Architects, Engineers and Related Technicians
 
0-21 Architects and town planners
 
0-22 Civil engineers
 
0-23 Electrical and ectronics engineers
 
0-24 Mechanical engil'.-crs
 
0-25 Chemical engineers
 
0-26 Metallurgists
 
0-27 Mining cngineecs
 
0-28 Industrial engineers
 
0-29 Engineers not elsewhere classified
 
0-31 Surveyors
 
0-32 Draughtsmen
 
0-33 Cvil engineering techni:ians 
0-34 Electrical and electronics engineering technicians 
0-35 Mechanical engineering technicians 
0-36 Chemical engineering technicians
 
0-37 Metallurgical technicians
 
0-38 Mining technicians
 
0-39 Engineering technicians not elsewhere classified
 

0-4 Aircraft and Ships' Officers
 
0-41 Aircraft pilots, navigators and flight engineers
0-42 Ships' deck officers and pilots 
0-43 Ships' engineers 

0-5 Life Scientists and Related Technicians 
0-51 Biologists, zoologists and related ,cientists
0-52 Bacteriologists, pharmacologists and related scientists 
0-53 Agronomists and related scientists 
0-54 Life sciences technicians 

0-6/0-7 Medical Dental, Veterinary and Related Workers 
0-61 Medical doctors 
0-62 Medical assistants 
0-63 Dentists
 
0-64 Dental assistants
 
0-65 Veterinarians
 

GROUPS 

Relted Workers 
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0.-66 Vecrindry assistants 
0-67 Pharmacists 
0-68 Pharmaceutical assistants
 
0-69 Dietitians and public health nutritionists
 
0-71 Professional nurses
 
0-72 Nursing personnel not elsewhcre classified
 
0-73 Professionrl midwives
 
0-74 Midwifk.y personnel not else.where classified
 
0-75 Optometrists and opticians
 
0-76 Physiotherapists and occupational therapists
 
0-77 Medical X-ray ,echnicians 
0-79 Medical, dental, veterinary and related workers not eka;.where classified 

0-8 	 Statisticians, Mathematicians, Syr:- :ns Analysts and Related Technicians 
0-81 Statisticians
 
0-82 Mathematicians and actuaries
 
0-83 Systems analysts
 
0-84 Statistical and mathematical technicians 

0-9 	 Economists
 
0-90 Economists
 

i-1 	 Accountants
 
I-I0 Accountants
 

1-2 	 Jurists
 
1-21 Lawyers
 
1-22 Judges
 
1-29 Jurists not elsewhere classified
 

1-3 	 Teachers
 
1-31 University and higher education teachers
 
1-32 Secondary education tea'hers
 
1-33 Primary education teachers
 
1-34 Pr-primary ducation teachers
 
1-35 Special education teachers
 
1-39 Teachers iioi clsewhere classified 

1-4 	 Workers in Reigion 
1-41 Ministers of religion and related members of religious orders 
1-49 Workers in religion not elsewhere classified 

1-5 	 Authors, Journalists and Related Writers 
1-5i Authors and critics 
1-59 Authors, journalists and related writers not elsewheie classified 

1-6 	 Sculptors, Painters, Photographers and Related Creative Artists 
1-61 Sculptors, painter:, and related artists 
1-62 Commercial artists and designers 
1-63 Photographers and cameramen 

1-7 	 Composers and Performing Artists 
1-71 Composers, musicians and singers
 
1-72 Choreographers and dancers
 
1-73 Actors and stage directors
 
1-74 Producers, performing arts
 
1-75 Circus performers
 
1-79 Performing artists not elsewhere classified
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1-8 Athletes, Sportsmen and Related Workers 
1-80 Athletes, sportsmen and related workers 

1-9 Professional, Technical and Related Workcrs Not Elsewhere Classified 
1-91 Ubranans, archivists and curators 
1-92 Sociologists, anthropologists and related scientists 
1-93 Social workers 
1-94 Personnel and occupational specialists 
1-95 Philologists, translators and interpreters 
1-99 Other professional, technical and related workers 

Major Group 2: Administratire and Managerial Workers 

2-0 	 Legislative Officials and Government Administrators 
2-01 Legislative officials 
2-02 Government adninistrators 

2-1 	 Managers 
2-11 Genera! managers 
2-12 Production managers (except farm) 
2-19 Managers not elsewhere classified 

Major Group 3: Clerical ,ad Related Workers 

3-0 Clerical Supervisors 
3-00 Clerical supervisors 

3-1 Government Executive Officials 
3-10 Government executve officials 

3-2 Stenographers, Typists and Card- and Tape-Punching 
3-21 Stenographers, typists and teletypists 
3-22 Card- and tape-punching machine operators 

Machine Operators 

3-3 Bookkeepers, Cashiers and Related Workers 
3-31 
3-39 

Bookkeepers and cashiers 
Bookkeepers, cashiers and related workers not elsewhere classified 

3-4 

3-5 

Computing Machine Operators 
3-41 Bookkeeping aud calculating machine operators 
3-42 Automatic data-processing machine operators 

Transport and Communications Supervisors 
3-51 Railway station masters 
3-52 Postmasters 
3-59 Transport and communications supervisors not elsewhere classified 

3-6 Transport Conductors 
3-60 Transport conductors 

3-7 Mail Distribution Clerks 
3-70 Mail distribution clerks 

3-8 Telephone and Telegraph Operators 
3-80 Telephone and telegraph operators 
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3.9 	 Clerical and Related Workers Not E,sewhere Classified 

3-91 Stock clerks 
3-92 Material and production planning clerks 
3-93 Correspondence and reporting clerks 
3-94, Receptionists and travel agenc) clerks 
3-95 Library and filing clerks
 
3-99 Clerks not elsewhere classified
 

Mnjor Group 4: Sales Workers 

4-0 	 Managers (Wholesale and Retail Trade) 
4.00 Managers (wholesale and retail trade) 

4-I 	 Working Proprietors (Wholesale and Retail Trade) 

4-10 Working proprietors (wholesale and retail trade) 

4-2 	 Sales Super-visors and Buyers 
4-21 Sales supervisors 
4-22 Buyers 

4-3 	 Technical Salesmen. Commercial Travellers and Manufacturers' Agents 

4-31 Techical szicsmen and service advisers
 
4-32 Commeicial travellers anu manufacturers' agents
 

4-4 	 Insurance, Real Estate, Securities and Business Services Salesmen and Auctioneers 

4-41 Insurance, real estate and securities salesmen 
4-42 Business,strsICes salesmen 
4-43 Auctioneers 

4-5 	 Salesmen, Shop Assistants and Related Workers 
4-51 SMs-,oic,,.. hop assistants and demonstrators 
4-52 Street vendors, canvassers and newsvcndors 

4-9 	 Sales Workc;s Not Elsewhere Classified 
4-90 Sales workers not elsewhere classified 

Major Group 5: Serrice Workers 

5-0 	 Managers (Catering and Lodging Services) 
5-00 Managers (catering and lodging services) 

5-1 	 Working Proprietors (Catering and Lodging Services) 
5-10 Working proprietors (catering and lodging services) 

5-2 	 Housekeeping and Related Service Supervisors 
5-20 Houseketping and related service supervisors 

5-3 	 Cooks, Waiters, Bartendcr", and Related Workers 

5-31 Cooks 
5-32 Waiters, bartenders and related workers 

5-4 	 Maids and Related Housekeeping Service Workers Not Elsewhere Classified 

5-40 Maid-- and related housekeeping service workers not elsewhere classified 

5-5 	 Building Caretakers, Char'workers. Cleaners and Related Workers 
5-51 Building caretakers 
5-52 Charworkers, cleaners and related worker 
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5-6 LUun
5-60 

derers, Dry-Cleaners and Pressers 
Lundercrs, dry-ckcaners and presser:. 

5-7 
5-70 
Haird Barbers, Beauticians and 

Hairdressers, barbers, beauticians 
iessers, ,elaled Workers 

and related workers 

5-8 Protective Service Workers 
5-81 
5-82 
5-89 

Firt-fighters 
Policemen and detectives 
Protective service workers not elsewhere classified 

5-9 Service Workers Not Elsewhere Classified 
5-91 
5-92 
5-99 

Guides 
Undeltakers and embalmers 
Other service workers 

Major Group 6: Agriculturl, Animal Iiutbandry and Forestry Workers, Fishermen and Hunters 

6-0 	 Farm Managers and Supervisors 
6-00 Farm managers and supervisors 

6-1 	 Farmers 
6-11 General farmers 
6-12 Spccialised farmers 

6-2 	 Agricultural and Animal Husbandry Workers 
6-21 General farm workers 
6-22 Field crop and vegetable farm workers 
6-23 Orchard, vineyard and related tree and shrub crop workers 
6-24 Livestock workers 
6-25 Dairy farm workers 
6-26 Poultry farm workers 
6-27 Nursery workers and gardeners 
6-28 Farm machinery operators 
6-29 Agricultural and animal husbandry workers not elsewhere classified 

6-3 	 Forestry Workers 

6-31 Loggers 
6-32 Forestry workers (except logging) 

6-4 	 Fishermen, Hunters -nd Related Workers 
6-41 Fishermen 
6-49 Fishermen, hunters and related workers not elsewhere classified 

Major Group 7/8/9: Production and Related Workers, Trat sport Equipment 
Operators nod Labourers 

7-0 	 Production Supervisors vnd General Foremen 
7-00 Production supervisors rnd general foremen 

7-1 	 Miners, Quarrymen, Well Drillers and Related Wo'kers 
7-11 Miners and quarrymen 
7-12 Mineral and stone treaters 
7-13 Well drillers, borers and related workers 
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7-2 	 Metal Ptoccsscrs 
7-21 Metal smelting, converting and refining furnacemen
 
7-22 Metal rolling-mill workers
 
7-23 Metal rnehcrs and reheaters
 
7-24 Metal c-astcrs
 
7-25 Metal moulders and coremakers
 
7-26 Metal annealers, temperers and case-hardeners
 
7-27 Metal drawers and extruders
 
7-28 Metal platers and coaters
 
7-29 Metal processers not elsewhere classified
 

7-3 	 Wood Preparation Workers and Paper Makers 
7-31 Wood treaters 
7-32 Sawyers, plywood makers and related wood-proceing workers 
7-33 Paper pulp preparers 
7-34 Paper makers 

7-4 	 Chemical Proces.ers and Related Workers
 
7-41 Crasher-_., grinders and rmixcrs
 
7-42 Cookers, oasters and related heat-treaters
 
7-43 Filter and sparator operators
 
7-44 Still and reactor operators

"-45 Petroleum-refining workers 
7-49 Chemical prc,,cs,.ers and related workers not elsewhere classified 

7-5 	 Spinners, Weavers, Knitters, Dyers and Related Workers 
7-51 Fibre preparers
7-52 Spinners and winders 
7-53 Weaving- and knitting-machine setters and pattern-card preparers
7-54 Weavers and related workers 
7-55 Knitters
 
7-56 Bleachers, dyers and textile product finishers
 
7-59 Spinners, weavers, 
 knitters, dyers and related workers not elsewhere classified 

7-6 	 Tanners, Fellmongers and Pelt Dressers 
7-61 Tanners and fellmongers
 
7-62 Pelt dresscrs
 

7-7 	 Food and Beverage Processers
 
7-71 Grain millers and related workers
 
7-72 Sugar processers and refiners
 
7-73 Butchers and meat preparers
 
7-74 Food preservers

7-75 Dairy product prooes-srs
7-76 Bakers, pastrycooks and confectionery makers
 
7-77 Tea, coffec and cocoa preparers
 
7-78 Brewers, wine and beverage makers
 
7-79 Food and beverage processers not elsewhere cla.?sified
 

7-8 	 Tobacco Preparers and Tobacco Product Makers 
7-81 To.-cco preparers 
7-82 Cigar makers 
7-83 Cigarette makers 
7-89 Tobacco preparers and tobacco product makers not elsewhere classified 
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7-9 	 Tailors. Dressmakers. Sewers, Upholsterers and Related Workers
 
7-91 Tailors and dressmakers
 
7-92 Fur tailors and related workers
 
7-93 Milliners and hatmkers
 
7-94 Patternmakers and cutters
 
7-95 Sewers and embroiderers
 
7-96 Upholsitcrers and related workers
7-99 Tailors, dressmakers, sewers, upholsterers and related workers not elsewhere classified 

8-0 	 Shoemakers and Lcather Goods Makers 
S-0I Shocmakers and shoe repairers

8-02 Shoe cutters, lasters, 
scwers and related workers
 
8-03 Le-ather goods makers
 

8-1 	 Cabinetmakers and Related Wodorkcrs 
8-11 Cabinetnakers
 
8-12 Woodworking-machine operators

8-19 Cabinetmake:, and rclaed woodworkers 
not elsewhere :lassified 

8-2 	 Stone Cutters and Carvers
 
8-20 Stone cutters and carvers
 

8-3 	 Blacksmiths, ToolmAkcrs and Machine-Tool Operators
8-31 Blacksmiths, hammersmiths and forging-press operators

8-32 Toolniak ers, me tail patte rrmakers and ie tal markers
 
8-33 Machine-tool setter-operato, s
 
8-34 Machine-tool operators

8-35 Metal grinders, polishers and tool 
sharpcncrs
8-39 Blacksmiths, toolmakers and machine-tool operators not elsewhere classified 

8-4 	 Machinery Fitters, Machine Assemblers and Precision Instrument Makers (except Electrical) 
8-41 Machinery fitter, and machine asseiblcrs 
8-42 Watch, clock and precision instrument makers 
8-43 Motor vehicle mechanics 
8-44 Aircraft engine mechanics 
8-49 Machinery fitters, machine assemblers and precision instrument makers (except elec­

trical) not elsewhere classified 

5 	 lec:trical Fitters and Related -lectrical and Electron:-s Workers
 
8-51 Electrical fitters
 
8-52 Electronics fitters
 
8-53 Electrical and electronic equipment assemblers
 
8-54 Radio and television repairmen

8-55 Electrical wiremcrn
 
8-56 Telephone and telegraph installers
 
8-57 Electric linemen and cable jointers

8-59 Electrical fitters and related electrical and electronics workers not elsewhere classified 

" ' roadcasting Station and Sound Equipment Operators and Cinema Projectionists
X-61 Broadcasting station operators
 
8-62 Sound equipment operators and cinema projectionists
 
7Plurribers Welders, 'het Metal and Stru~tural Metal Preparers and Erectors
 
X,-71 Plumbers and pipe fitters 
X.72 Welders and flame-cutters 
-73 Sheet-metal workers
 
.74 Structural metal preparers and 
erectors 
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8..8 	 Jewellery and Precious Metal Workers
 
8-80 Jcwellery and precious ,netal workers
 

8-9 	 Glass Formers, Potters and Relatcd Workers 
8-91 Glass formers, cutters, grinders Lnd finishers
 
8-92 Potters and related clay and abrasive formers
 
8-93 Glass and ceramics kilnrnen
 
8-94 Glass engravers and etchers 
8-95 Glass and ceramics painters and decorators 
8-99 Glass formers, potters and related workers not elsewhere classified 

9-0 	 Rubber and Plastics Product Mak~crs 
9-01 Rubber and plastics product makers (except tire mrkers and tire vulcanisers) 
9-02 Tire makers and vulcanisers 

9-1 	 Pi.per and Paperboard Prodiucts Makers
 
9-IU Paper and papcrboard products makers
 

9-2 	 Printers and Related Workers
 
9-21 Ccmpositors and typesetters
 
9-22 Printing prcssmen
 
9-23 Stereotypers and electrotypers
 
9-24 Printing engravers (except photo-engravers)
 
9-25 Photo-engravers
 
9-26 Bookbinders and related workers
 
9-27 Photographic darkroom workers
 
9-29 Printers and related workers not elsewhere classified
 

9-3 	 Painters 
9-31 Painters, construction 
9-39 Painters not elsewhere classified 

9-4 	 Production and Related Workers Not Elsewhere Classified 
9-41 Musical instrument makers and tuners
 
9-42 Basketry weavers and brush makers
 
9-43 Non-metallic mineral product makers
 
9-49 Other production and related workers 

9-5 	 Bricklayers, Carpenters and Other Constructioa Workers 
9-51 Bricklayers, stonemasons and tile setters 
9-52 Reinforccd-conrreters, ce mrt finishers and terrazzo workers 
9-53 Roofers 
9-54 Carpenters, joiners and parquetry workers 
9-55 Plasterers 
9-56 Insulators 
9-57 Glaziers 
9-59 Construction workers not elsewhere classified 

9-6 	 Stationary Engine and Related Equipment Operators 
9-61 Power-generating machinery operators 
9-69 Stationary engine and related equipment operators not elsewhere classified 

9-7 	 Material-Handling and Related Equipment Operators, Dockers and Freight Handlers 

9-71 Dockers and freight handlers 
9-72 Riggers and cable splicers 
9-73 Crane and hoist operators 
9-74 Earth-moving and related machinery operators 
9-79 Material-handling equipment operators not elsewhere classified 
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9-8 	 Transport Equipment Operators 
9-81 	 Ships' deck ratings, barge crews and boatmen 
9-82 Ships' cngine-room ratings

9-83 Railway engine drivers and fir-men
 
9-84 Railway brakemen, signalmen and shunters
 
9-85 Motor vehicle drivers
 
9-86 Animal and zimal-drawn vehicle drivers
 
9-89 	 Transport equipment opcralors not elsewhere classified 

9-9 Labourers Not Elsewhcre Classifi.-d
 
9-99 Labourers net elsewhere classified
 

Major Group X: Workem Not Classifiable by Occupation 
X-I 	 New Workers Seeking Employment 

X-10 New workers secking enploymc .t 
X-2 	 Workers Reporting Occupation-. Unidentifiable or Inadequately Described 

X-20 Workers reporting occupations unidentifiable or inadequately described 
X-3 	 Workers Not Reporting Any Occupation 

X-30 Workers not reporting any occupation 

Armed Forces: Members of the Armed Forces 
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CLASSIFICATION OF INSTRUCTIONAL PROGRAMS (CIP)
 

Purpose:
 

This classification is a reference tool assist
Lo the collection,

reporting, and interpretation of data about instructional programs
in the United States. It is used by approximately 3,000 colleges

and Universities and 8,000 non-collegiate schools offering

occupational programs to report information to the National Center
 
for Educational Statistics.
 

Use : 

Defining and identifying participant training programs institutions,

since many U.S. training institutions use the CIP in reporting 
information, it is recommended that Missions make use of this 
classification it, communicating participant training program needs 
to ISAII) Washington and to U.S. institltions. Note: institutions 
may have their own "in-house" course and/or program titles; however,
they may be familiar wi~h C[P terminology and definitions and, as 
such, the CIP classification gives IISAID Missions a standard 
methodology of communicating training needs. 

The CIP is also the basis for organizing detailed prog'-am, course,
 
and training institutional information that is contained in Career 
Information Delivery Systems (CIDS) that are used by some 2,000,000
 
people each year in the United States. This type of information,
available in hard copy and micro computer versions, can be purchased
by Missions from one of several vendors for a modest yearly
subscription (i.e, US$l,000-$2,000). Missions may find this 
information useful in selecting specific institutions for 
participant training once they have determined the occupations and 
training programs to he included in the Participant Training Program. 

Manpower Planning, the CIP is also the basis for organizing supply
data for manpo wer (lemand/supply analysis in all States and at the 
National level in the 11 hlited States. ISAID may find it useful in 
organizing data for "in-country" manpower planning activities. 

Relatin Skills/O,,cupations to Training Programs and Identifing,
all Staward Occupational Classifications (discussed in Append ix ) 
can be directly related to CIP training program classifications. 
This can assist Missions in identifying training programs for host 
countries once they have defined the occupations for which they want 
t r a i n in g. 

NOTE: CItP classifications/definitions themselves do not provide any
ind_- cation of level or length of training, one must obtain this from 
the SOC or CIBS systems previously referenced and discussed in more 
detail in Appendices D and E. 
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Introduction 
 A, he time of its inception, the Office of Education 
was given responsibility for gathering data about education in the 
United States. Its mandate, in the legislative act that established 
the Office In 1867, was to "collect such tatistics and facts as 
shall show the condition and progress of education in the several 
States and Territories." Since 1965 this function has been as­
sumed by the Natcnal Center for Education Statistics (NCES). 
The Education Amendments of 1974 (Sec. 406(b)(1), 88 stat. 
6291, reaffirming the mandate of 1867, state that NCES shall 
"'collect, collate, and, from totime time, keport full and com­
plete statistics on the condition of education in the United 
States." 

To -support this congressionally-mandated collection 
of data, the Office of Education--and more recently NCES--has 
supported the development of a series of terminology publica­
tions. (See appendix A for a complete list of NCES terminology 
publications issued to date). These publications were developed as 
two separate series, one for elementary and secondary schools 
and systems, the other for higher education. Terminology about 
community and junior colleges has variously been included in 
either and both series. The elementary and secondary series, 
initiated in the 1950s, have a two-fold purpose: (1) to create a 
standard termi'-o!ogy to guide the reporting of data and (2) to 
provide guidance to state and local education agencies in 
establishing record-keeping systems. The higher education series, 

the first of which was published in 1970, is directed at only the 
first purpose. The terminology standards contained in these 

publications have become widely u5ed, in collecting data from 

educational institutions, not only by NCES, but by State 

governments and Federal agencies as well. 

Two NCES publications used to classify instructional
 
programs are the Standard Terminology for Curriculum and
 

Instruction in Local and State School Systems, commonly
 
referred to as Handbook VI and A Taxonomy of Instructional 
Programs in Higher Education, commonly referred to as the 
HEGIS Taxonomy. The new classification is intended to replace 

The Taxonomy and fill a void in Handbook VI with regards to 
instructional programs. 

Reasons for Change 

There are at least five reasons for developing a new class;" 
fication. First, Handbook VI and the HEGIS Taxonomy, both 
published in 1970, need updating since new instructional pro­
grams have evolved or have gained new significance. Ten years 
ago, programs such as elementary particle physics, .laser electro­

optic technology, and energy conservation and use technology 

did not seem as importdnt as they are today. 
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Second, the HEGIS Taxonomy contains no program 
definitions or descriptors. This deficiency diminishes the reli­
ability and validity of HEGIS data becaust 3 program title alone 
often does not convey enough inform:tion about the program to 
indicate what degrees should be reported under that heading. 
It might not be apparent, for example, that a dual Frerch-
German degree should be reported under the category "foreign 
languages, general". Titles no less ambiguous are "'health pro-
fessions, general, " "English, general," "educational supervision," 
and "internati.nal public service (other than diplomatic servicel." 
Other difficulties can arise for someone who possesses little 
expertise in a given discipline and encounters two programs that 
superficially appear quite similar. Thus, the nonengineer might 
find it difficult to distinguish "geclogical engineering" from 
"geophysical engineering". 

Third. the HEGIS Taxonomy nd Handbook VI conflict in 
the area of vocational education because they approach it i: 
markedly different ways. This confusion is particularly dis-
concerting to community colleges, which are required by the 
Fedral government to report data on occupational programs 
according to the two classificaticn.l. Although the HEGIS Taxon-
omy attempts to encompass "technological 'nd occupational 
curriculums, " only technologies are covered for the most part. In 
addition, the Taxonomy inadequately represents or ignores many 
nonschnclojical prnrams in areas such as agriculture, home 
economics, and marketing. Some technological programs also 
appear in the Taxonomy hut not in Handbook VI, and vice versa. 
For example. "medical record technology" is listed in the HEGIS 
Taxonomy but not in Handbook VI, while "environmental-
control technology" iheating, cooling, refrugerat, ) shows up
only in Handbook VI. There are difficulties even for many 
programs that appear in both classifications. For example, 
"computer operator and peripheral , juipment operation techno­
logies" in HEGIS is only roughly equivalent to the Handbook VI 
category "scientific data processing", 

Fourth, both the HEGIS Taxonomy and Handbook VI 
contain weaknesses in the way instructional programs are classi-
fied and disaggregated HEGIS offers no Intermediary level of 
aggregation that groups together programs such as physics or 
chemistry. In order to get the total number of degrees granted in 
chemistry, one must sum data from six subspecialties. Handbook 
VI suffers from the same problem. Under distributive education, 
for example, 97 six digit categories (ihe third level of disaggrega-
tion) are included in no hierarchial arrangement of twodigit 
catgories. ;n some instances, Handbook VI also contains too 
much detail, for example, one finds the ten-digit category 
"housing practices" under "pruduction management" (eight 
digits). "animal science" (six digits), "agricultural production" 
(four digitsl, and 'agriculture'' (two dijits, the highest level 
of aggregation), 

Fifth. nontraditional and adult education programs are not 
covered by either the HEGIS Taxonomy or Handbook V1 As a 
result of this deficiency, NCES surveys of adult education activ-
ities were not able to directly utize HEGIS or Handbook VI 
cateqoiies 
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Intended Uses of the Clasification 

According to 1978 data, there are in the United States over 
3,100 colleges and universities, over 7,600 noncollegiate 'schools 
offering occupational programs, and over 15,000 elementary and 
secondary school districts. Most of these schools and colleges 
have developed instructional programs that meet the needs of 
their institution and its students, have labeled those programs in 
ternrr that identify and describe those programs in ways that best 
serve their internal needs, and have evolved classification and 
coding schemes that reflect their own arrargamenLi and meet 
their manag=ment needs. 

However, many times schools and colleges must com­
municate information about their programs with State or Federalagencies, professional or accrediting groups, and other institutions 
in a language that everyone understands. In this case, that means 
a set of data categories and definitions that are subscribed to by 
all parties to the information exchan", (data collecting and 
reporting) activity. This dcoe not mean that institutions must 
modify their internal systemi to satisfy the needs of external 
reporting. To the contrary, to do so would reduce the utiity of 
data for internal use, in most institutions the primary corsidera­
tion. Rather an institution should be prepared to translate its data 
into a common structure for purposes of reporting data and 
otherwise commumicating with other agencies and institutions. It 
is recommended that primary sources of nfrrmation (i.e., schools 
and colleges) use this -lasfication to structure their rec7 7 
keeping system for intendl use if: 

1) it is found to be appropriate for intra-institutional 
use, and 

2) external (reporting) uses are so prevalent relative t,, 
to internal uses that efficiency is better served. 

This classification is in?, nled as a reference t,-ol to assist ;n 
thecillection, re,..rting, and int.'rpretation of data about instru:­
tional programs. i ,s .itinded tr: aid thosp wo: design data­
collection instrum frs; respond to the questicnnaires; ind com­
pile, verify, and , Iadyze data. The classification provides a 
universe for desigve: of H. ta-.. zc'ion instruments from which 
progr. m titles miy be seiected. Survey respondents and those 
who compile and verify da,j my, view ,he classification as a 
dictionary to clarify where a parti, .lar datum should be reported. 
And finally, researchers and analysts can use the classification as a 
means of understanding the scope or content validity of a parti­
cular datum. 

The classification will also provide the Federal government 
with a standard means of describing instructional programs mhat 
can be used in developing Federal survey instruments. NCES will 
use the classification for HEGIS and the Vocational Education 
Data System IVEDS) surveys s well as other NCES surveys. 
HEGIS c ,%t%of a number of individual survey instruments, one 
of .hch focuses on the rumber of associate, bachelor's, master's, 
doctor's, and first-professional degrees granted by colleges and 
universities. Degree data are reported by kind of degree and 



field or specialty. This classification will serve as the standard 
reference from which appropriate specialt categories appearing 
on the HEGIS form will be drawn. As a result of the 1976 
Education Amendments, NCES is also charged with establishing 
VEDS to supply annual data on vocational education programs in 
secondary schools, vocational-tecinical schools, and colleges and 
universities (Public Law 94-482. Sec. 161, 20 USC 2391) VEDS 
data is also collected by specialties or fields. The classification 
will provide the standard reference material from which the list of 
vocational education specialties appearing on the survey instru. 
ment will be created. 

Quite apart from federal purposes and obligations. the 

classification has value for States and institutions. State education 
agencies central offices of college and university systems, and 
superintendents of large school districts have data reporting needs 
not unlike those of the Federal government. These administrative 

units require standardized data on instructional programs for such 
f.nctions as budgeting, funding, planning, allocating classroom 
space, assigning personnel, ?nd reviewing programs. State agency 
personnel need standardized data from each institution within 
their state, for exarnlle, to compare program offerings and avoid 
duplications Central university system offices and school district 
offices also rely upon standatdized data to prepare system-wide 
and district wide budgets 

The classification should also be useful to individual insti. 
tutions. To keep abreast of latest developments, institutions 
belonging to a particular interest group frequently wish to ex 
change data on a regular basisS,m,larly, institutons undertaking 
self studies often wish to compare their own data wih equivalent 
data from institutions of like size and complexity. 

Among the many potential users of this classification are 
State and Federal agencies ?,rd other organizations that are not 
primary sources of data about instructional programs Since they 
must first collect data from schools and colleges before they can 
either use the data or pass it on to third parties; such organiza-

find it usL-ful structure their
tions 	may well to record keeping 

systems in accordance with the classification. Indeed, as a result 
of the review of the preliminary draft, the coding structure has 
been modified somewhat to make this particular use more easy to 
accommodate. 

Cautionary Notes About Use 


the content of programs atThe classification describes 
Iree levels (two-digit, four-digit, and six.digit levels). Its design

allows it to be used in collecting data at varying levels of detail, 
However it must iemamn the r.sponsibility of the individual or 
agency requestng the data o soecify the level of detail appro-
rate to their needs Many times, ro single level of detail will 

yeld the Jesired data. The classification providet the building 
blocks, t does not provide the blueprint for all uses The task 
must liewith the user. 

Finally. users should not ritetret similar a(egorlla 

ion of Programs as connoting exact comparability Programs at 
twO nstitutions can be categorized and coded in exactly the same 
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way, and yet be different. This can occur for a variety of reasons. 
First, the classification represents a common framework to which 
institutions have translated their own data; they have the end 
point, but not necessarily the beginning point, of the translation 
process in common. Second, there are many nuances to a full 
description of an instructional program, nuances involving meth­
ads of teaching, prior preparation of students, mi. of resources 
used, etc. In short, it must be recognized that comparability is a 
relative, not an absolute, concept, If used properly, the classifica­
tion should help assure that programs categorized together are 
more like each other than they are like programs in other cate­
gories. 

Concepts Basic to the Classification 

a. 	 The Definition of "Instructional Programs" 

for p se 

One or more structured learning experiences designed 
to accomplish a predetermined objective or set of 
allied objective,, such as preparation for advanced 
study, qualific.'tion for an occupation or range of 
occupations, or solely to increase knowledge or 

understanding.'1 

Two points in particular should be noted. First, as used in 
this publication, instructional programs are comprised of 
structured learning experiences. This means that learning 
that occurs by happenstance or that accrues through experi. 
ence, but in the ausence of a designed intent are to be 

excluded. At the same time, "structured learning experi­
ence" should be interpreted broadly. Student learning 
contracts, organized field experiences, and other planned 
experiences can be accommodated within this definition, 
The important thing is that they are planned and structured; 
the methods by which they are carried out are not deter. 
mining considerations. Included within the scope of this
 
definition are. 
0 programs leading to the award of a high school 

diploma, college degree, or certificate of some form 

(programs resulting in an award are generally designed 
to provide one with a well-rounded education or to 
prepare one for further study or for entry into one 
or more occupationsl; 

0 	 program; leading to educational attainment gener­
ally commensurate with a particular age or grade 
level.-for eample, a fifth-grade instructional program 
(grade-el pogams generally prepaie an individual 
for The rilt levelof education); 

Chiimore, W Oj4e. ano Hill Quentin M A Clasification oi Educa­

tional 	 Sublecr Meter. State Educational Records and ReportsSeries, Handbook Al. U.S. Deparmert of Health, Education, and 
Welfare, National Center for Educational Statistics, NCES 78-112. 
Washington, 0 C. US.Government Printing Office, 1978. 



* 	 programs intended to keep employed individuals 

current in their fields (so called continuing profes. 
siona: education or occupational updating programs); 

and 

* 	 programs intende,: to equip individuals for leisure-

time pursuits. 

Second, instructin-1i programs are p.anned and organized 

toward an end point. They car. !-! 1;:;-ihed in terms of their 

explicitly stated or implied objetives; for example, preparation 
for advanced study, preparation for job entry, occupational or 

professiona; updating, or preparation for a licensing exam. 
Alternatively, instructional programs can he described or cate-

gotized according to the forms of recognition bestowed upon 

completion of the programl; for example, high school diplomas, 
certificate , or degrees. In many cases, the basic objectives are 
implied by the nature of the award conferred upon program 

completion. Because there is more commonality of practice 

and understanding about awards than about program purposes 
more abstractly stated, the latter approach has been adopted 

in this publication. 

b. 	 The Related Concept of Subject Matter 

The concept of instructional programs is often 

confused with the concept of subject matter. This wide. 

spread confusion requires that a distinction be made 
between these concepts and guidelines developed for 

determining what should or should not be considered as 

an instructional program. According to NCES, subject 
matter is defined as: 

a body of facts, understandings, .,ocesses, skills, 
values, and appreciations related to a specific aspect 

of human activity and experience. Subject matter 
includes the accumulated knowledge, skills, apprecia, 

tions, and attitudes comprising the ulbstance of any 

subject matter are,. 2 

Instructional programs, therefore, are distinguished by the 

"objective or set of objectives' they are designed to accom-

plish, while subject mattpr areas are distinguished by the 

substantive content of me "knowledge, skills, apprecia-

tions, or attitudes" that they embody While these funda-
mental concepts are highly .nterr,,ated in that ill instruc-

tional programs have a subject matter base, they trenot 

'Putnam, John F , and Chi.,norr. W Dale StandatJ rerminoloy,
for Curriculum and Inrurvcrion in Local Jind Srare S.c4hool Si'sremL
SoreCuculuatnd Iirriord in LeoialanStare SchooilbiSs 
state 	 Educational Retoral ard Reports Setmel,Handbook VI U S. 

Department of hiarthEiction, ann Welfiae. C lce of Education, 
OE.23052. Washnjtron, D.C U S. Goverirment Printing Office, 
1970. 
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synonymous. Figure 1 depicts that relationship betwfin 

instructional programs and subject matter areas in a simpli. 
fied fashion. 

Figure 1. Relationthip 31.tween Instructional Programs and 
Subject Matter Areas 

Inviructionaf Prograrns 
IDistinguished on Basis of Purpos slObective) 

A B 

Sub-al Matter
 

Arsl
 

1
 
IOistinquhod

on BnisI of 

Knowledge, III
 

Skills,
 
Appreciations,
 
or Attitrudes! IV
 

V 

The relationships be'ween Sublect Matter Areas I, II, II1, 

and Instructional Program A illustrate a common pheng-. 
enon: instructional programs generally derive from 
subject matter areas. For example, an instructiona, / 

gram that prepares students for advanced study in physics 

may draw from mathematics and chemistry, in addition 
to physics. The relationshos between Subject Matter Area 

11 and Instructional Programs A and B illustrate that 

multiple instructional programs often draw from a common 
sublect matter area. Programs designed for such different 

purposes ,s preparing students for advanced study in 
physics and preparing students as entry-level machinists 
both draw on triathematics, thouh at differing levels of 
complexity. Finally, the . latonshp between Subject 

Matter Area V and Instructioni Program C shows that 
many instructional programs have as their sole purpose 

the transferral of knowledge or skills embodied ina single 

subject matter area. Examples of this -elationship are pro­
grams to help students with a communication skill such 
as o prs to ait a iniia wih rec 

asvances in chemistry. 

The concept of an instructional program generally 

applies to collecting data about degrees granted and student 
majors, while the concept of subject matter generally 

applies to collecting data about either resources on or not 

on Oel of activity full time equivalent (FTE) faculty 

assigned or stu- et ~rndit/cor, acx hours generated.for 
instruction in a !particular J, cD,ne It is expected, in 
addition to its intended uses that the new classification will 

be widely used to describ both instructional programs and 

subject matter Users should take particular care to cl,,-'.y 
state how the classification is being used in any 
application. 

C 



c. 	 Relationship to Labor Market Supply and Demand 

A malor i!.o of nsfrcu.;onal program data. paiti 
cularly at the StatE -and National levels, t n the develop-
ment of information for a4bor market suPply and demand 
comparons A singie ciasstficaton of prn..Iams wil etm-
Snate the wide variauion in classification of occupational 

programs which existed because of the use of both Hand-
book VI and the HEGIS Taxonomy In addition, 5i was 
decided to align nsrrtructirna! Progran Isupply) categories 

as closely as possible with occupat,orial (demand) tate. 

gories. 

Figure 2 depicts the relatronships between instruc. 

tional programs and occupations in a simpi-fied fashi,3n. 

Figure 2. Relatioirshp Between Instructional 

Programs and Occupaticisi 


Occuitpmaion 

A B c 

Inslructional II
Prograru 

III 

IV
 

This illustration serves to indicate that. 

1) Many occupations draw their entrants from
) insutional pogra ms-for e ameMultipl 

multiple instrucional programs.-for examplein 
sales 	 personn can be trained in business, 

2) 	 Many instructional programs provide man. 

power supply to many occupations, liberal 
arts is the Classic example of this phenomenon; 
and 

3) 	 There are some pfograms for which relation-

ships to occupations are singular and irect. 

Where the latter relationship holds, the classification 

structure has been designed to facilitate linkages to occupa. 
tion information (the categories of Mechanics and Re-
pairers, and Precision Production have been developed on 
this basis, for example) Where the linkage, are not singular, 
the classification reflects practice in educational institutions, 
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Criteria for Designing the Classification 

Six criteria were used to design the classificatior: 

1. 	 Distinctions among p)rog,rams are made on the basis 
of program purposes or objectives. For example, 

civil engineering technology is distinguished from 
civil engineering be:ause the explicit purpose of the 
first program is to train individuails who can assist 
civil engineers. 

2. 	 The classification applies to all instructional pro­

grams irrespectve of the organization providingthe 	 instruction. Thus thse classification attempts 

to accommodate leisure and recreational programs 
offered by municipal parks and tecr!!ation depart­
ments. 

3. 	 The classification applies to all educational levels-­
elementary, secondary, and postsecondary. This 

means that a program offered mostly by secondary 

schools, such as industrial arts, is included. 

4. 	 In order to provide continuity, ties to existing classi. 
fication schemes are maintained as long as they do 
not violate other criteria. Although few degrees are 

awarded in embryology, the field has been main. 

tained because it appears in the HEGIS Taxonomy. 

5. 	 The classification reflects the historical traditions of 
the various instructional program areas. Thus the 

category of home economics is quite detailed whereas 
law is not 

6. 	 The structure reflects an institutional or organiza­
tional perspective because institutions are the data 
providers. (Examples related to this criterion are 

provided in the following section.) 

Comparison between New and Old Classifications 

The following comparisons can be made: 

1. 	 For the most part, the individual programs containedbt 	 Had ok V (tth0oth 	 the adin Handbook VI (at six-digitsx-gtle level l and 
above) and the HEGIS Taxonomy have been retained 
except for deletions required to eliminate duplication. 

2. 	 The levels of detail are the same as for the previous 

classifications-the apparent change in detail for the 
HEGIS categories (occasioned by the move from a 
four. to six digit code) results from the addition of an 

intermediate level of aggregation rather than from the 
addition of more detailed subcategories. 

3. The groupings of programs have been changed in 

some cases to better distinguish between programs 
haying different purposes. 

4. 	 New catetloyes nave -,een added both to update pre­
vious classifications and to include programs such as 
leisure and recreation programs not encompassed by 
the previous classifications. 



Describing thi Classification Table 1. Proram Purposw Dimension 

Award Programs 
The Classification consists of two independent dimensions, 

one for program purpoe and the other for program category. 1.0 Elementary/53*condary Programs 

Additional detail for the program category dimension is given in 1.1 Elementary Scbooi Program 

chapter 2. and definitions for program categories as wef as pro- 1.2 Justor igliScboolProgram 

gram purposes are given in chapter 3. 1.3 tligb Scboa Diploma Program 

2.0 Poitsecondcry Cartificats/DiplonI/Doegve 

Program Purpose Dimension 2.1 Posluicorsdary Cer'ficatu or Diploma (leu 
than one year) 

2.2 Postsecondary Certificata or Diploma (one 

The categorization scheme for program purposes distin- yea7 or morr but leis tbart four years) 

guishes between programs solely on the basis of whether or not 2.3 Aocreu Degree 

they culminatc in a formal award, such as a degree, diploma, or 2.4 Ifocc,-daureate Degree 

certificate. Although sirrpistic, this dichotomny has several 

virtues. First. it reflects a distinction assumed by institutions 3.0 First.Profezzioncl Cortificatoa/Dogrees 
in describing their programs as "degre" ' o "nondegreo" Second, 3.1 First-ProfesionalDegree 

this distinction further reflects the way institutions collect and 3.2 Post-Profesmonal Certificate 

report data on program enrollment and completion. Finally, 

unlike other alternatives, the distinction beiween "degree" and 4.0 Graduto Cartificatas/Dogreos 
"nondegree" programs is operational A search of college catalogs 4.1 Graduate Certificate 

will typically reveal such formal stiterients ,J pr qr~imn purposes 4.2 ,Master's )egree 

and oblectives as to enhance the Quality of life, to pfromote 4.3 Intermediate Graduate Degree 

democratic ideals, to develop the whole person, and to prepare 4.4 Doctoral Degree 

individuals for employment *n Particular occupations White 4.5 Post-DoctorJA ward 

such statements may be more Jescriptive of uiltimite program 

goals, no consensus exists that woud result in standard cate- Nonformal Award Progrims 
gore along these lines Further distinctions are needed within 

the two categories of pi gram pLfputxre It IS leCiessXry. fi ',am 5.0 Nonformal Award Prograrru 

pie, to know whether a program results irs a nigh school diplorna 
or a Ph D In short, it is crucial to distinquish program levels The reasons learners give for paiticipating in an educa­

within the program purpose categcries. For programs cu!nmirating tional experience are varied. This providei a difficult basis for 

in formal awards, subcategories -.re expressed in terms of the classifying program purposes in a standardized way. A second 

particular award granted upon irogran completion, such as perspective, that of society, asks what the societal benefits are 

high school diploma or baccalaureate ILegree.3 For programs of continued investment in education The difficulty with this 

not resulting in a formal 3ward. level (Jisthinctons are often perspective I, that soci.al objectives are too broadly stated 

not made. In instances where level distinctions are tseful or to be of assstance in classifying program purposes. 
4 For 

necessary, programs can be categorized as "introductory", this classification, the third perspective that of the institu­

"intermediate", or "advanced" (See table 1 for a complete tion providing the instructional prog(ram vill be used. This 

listing of program purpose subdivisions.) choice :s made purely on pragmatic grounds. The preponderance 

of data about instructional programs is collected from institu­

tions, not individual students. Since we have little choice but to 
adopt the institution's perspective if .he resulting data are to be 

The discussion of program purpose would not be com. interpreted with any consistency, program purpose should 

plete without addressing the question of "purpose as identified be interpreted as the purposlt OFobjective intended by the insti­

by whom"? This question can be answered from at least three tution offering the program. 

different persectives that of the individual learner, that of 

society itself, and that of the institution providing the program . 4 e e he irarerrrs of ociai oblcii m incorporated n Carnegie 

Commission on Hiv"j'r Eduration. The Purpose and tho Parror­
o4g Hho Education in rt* United Srtest: Appo'orchmng rho 

3 
Further disrinctions within award nroriroms. itr r"t .%* lev.el Yew' 2 flbw York. McGraw Hill, 19731. Christoffel, Pamela. 

descriptors, are often ised. Such descriptors perhps more .oro- ,nd Sice. Lois. Fe-dral Policy Isjuea and Date Neds in Fosrs&Cond­
prratelV describe the progrmes of an individual vis a-vis a program dry Edmsaeioiii. U S. Dq rirant of Health, Education. and Welfare, 

rather than the program itself Nevertheleis, there are imany in. National Center toe Education Starrical, NCES 76 238. Wa~hinlon, 

stances in which all individuals at a Particular grade level take the n C. U S, Governmen Pintling Office. 1976, T'ie Second Nownrsan 

same educational Program-for exanple, the first year of medical Report: National Policy and Higher Edoicrlion. Replari of a Special 

school In such cases, grade level dstinctions can legitimately be Task Force to the Secretary of Health, Education, and Welfare 

used to ieinty and c!ass'iv =nUlriiai p,,ryJialarr (Cambridge. Ms. The MIT Pri-s, 1973). 
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Program Category Dimension 	 of instructional programs that differ in subtle ways. Because of 

the practical limitations of large-scale data collection, struc­

turil simplicity becime the guiding principle for this dim3nsion, 

The secondl dineniion of the classif caton is that Which which took the form of a simple alphabetical listing of major 

distinguishes programs that differ substar',ely i. the blend program categories (.ee table 2 for a complete list of the pro­

of their sublect rmatter content There alto c %xt$a large number giam category subdivision, I 

Table 2 Program Category Dimarnson 

Library and Archival SciencesAgriculture 

01. Agribininai:- and AVriculturrl PNodivclson 	 25. Library and Archival Scec'as 

02. ."Uricultural S.ciancc: 
Life Sciences03. Renawabla Nturdl Rct-ourci 

26. Life Scienc~s 

Architecture and P.ntironmentalDesign 

04. Architecture and Enwironmvnvt Design 	 Mathmatics 

27. Mitheretic 
Area and h thnic Stud,es 

05. Area and Fthnic Studios 	 Military Sciences 

28. Military Sciences 
Business 

Militry Technologies06. Businc,.s and Mngament	 29. 

07. Businss and Office 	 ,fulti/InterdiscipliniryStudies 
08. M rketir and Distribution 	 30. Multi/Intardita plinary Studies 

iatii)ton
(iomrr lic 	 Parks and Recreation 
09 Communications 31. Parks and Recreation
 

10 Communications Technologiet
 

Personal an" Social Development
Computer and InfornationSciences 

32. Basic Skillu 
11. Computr sod Information Sciences 	 33. Citizcnhip/Civic Activities 

1
Conimtmner. Personal anr Iiiscellancous Services 	 34. Health-Related Activities 

12. Consumar, Personal, and Miscellaneous Services 	 35. Interpersonal Skills 
36. Lesuro end Recreational Activities 

Education 37. Personal Avwarnels 
13. Education 

Philosophy, Reltpon, and Theology 
Engineering 38. Philosophy and Religion 

14. Engineering 	 3ci. Theology 
13. Engineering and Engine6ring Related Technologies 

PhysicalSciences 
Fnreig- Languages 40. Physical Sciences 

16. Foreign Languages 	 41. Science Technologies 

lhealth 	 Psychology 
17. Allied Health 	 42. Psychology 
18. Health So encus 

Public Affairs and Protective Services
Home Economics 

43. ProtectivG Services
19. Home Economics 	 44. Public Affairs 

20. Vocational Home Economics 

IndustrialAris 	 Social Sciences 

21. Industrial Arts 

Trade and Indu.strialLaw 
46. Contruction Trades22. Law 
47. Mechanic end Repairers
 

Letters 48. Precision and Pyrdtictin
 

23. Letters 	 49. Trnoiportation and Matoria Moving 

Liberai'GeneralStudies 	 Visual and Performing Arts 
24 LiberI/General Studies 	 50. Visui and Performing Arts 
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Principles Influencing Development of Program Categories Some Notes About Coding Pograms 

The two operating Principles that nfluenced the cevelop-
men of major Program cegories were' 

1. 	 Substantive differences take Precedence over pro-

gram prevalence o popuiarty This means that pro-

gram categories .^, 1h iii -t e su j ect ' atter Coi 

figurations vwytre 'ncluded as oparate etres, even 

though available data sucigest that certain pograms 

have relatively few enrollments or graduates Thus 
.nilhtary sciences" programs receive equal billing 

with 'social sciernces" As a consequencr of this 

guideline, the classification is uneven in the level 
of detail within projram categiores 

2. 	 Overly fine distinctions among program categories 

were 	 avoided In cases where distinctions might bo 

called for on conceptual grounds. but the distinctions 

were particularly subtle or v., e considered infeasible 
to apply and .''> rtrain n ,ot Tmron e, sipts r ate 

program -ategor es were riot included ro illustrate, 

'oectaltes .rthrn 'psychology" were maintained 

as separate categories !ven though within a 'iven 

specialty some l)rftlrins might have more clical 
emphasis than 'ithers and thus possibly warrant a 

ieltarate category 

The Classification that has errerred represents in ttempt to IN 

both conceptually sound and pragmatic When these criteria 
were found to he in conflict :he dilemmas were resolved in 

favor of what would best iacil tate data collection and inter 

pretatron 

Independence of the Dimensions 

In conclusion, it should be reiterated that the program 

purpose ad program category dimensions are independent. 

Selecting a category from one dimension is not dependent in 

any way upon selecting a category from the other dimension. 

The past practice of reserving certain program categories for 
use in conlunction with programs of only one purpose or level 
has beer, eimunarei For ,,Jirtile ri-re ,s ,nt' ,rg inherent 
In the program category dimension that autLiveatlcally assumes 

a given vocational educalion program is taught exc.uLsively at 
either the secondary education or assocrile o' bachelor's degree 

ievel While certain program citegorles will prot)abiy be used 

predominately in Con lIct;Or1 wrth seiected program purposes 
or levels, this practice should riot be vewed as exclusive or 
iandat-ary 

Those familiar with the i,"GIS Taxonomy will recognize 

that the program category dimension of the classification con. 
tains three levels of detail instead of the customary two How. 
ever, If I classification ,s conceptually rore sound because of 

the additional level of detail 

A convention hs becn followed concerning how the three 

levels of the Program category dimension are defined. The de­

fin trons of all two digit fer nints of this dim -"sion begin with 

the words "a summary of group of instructional programs" 

while the definit'ons of all four digit elements begin with "a 

group of instructional programs" At the six dgit level of detail, 
all definitions begin with the words 'an instructional program". 

Thus, by definition an instructonal program can only be coded 

at the six digit level This rechnrcalhty explains why numerous 
four digit programs have only one six dingit subdivsion it was 

necessary to add the sx r i(nil t;oily ot unrformiZty so that an 

individual instructional ptitriarn iinder the four (ligit ''group
of programs'' would have a si dIqit code by which to be 

classified 

Another area of conrern existed ,n cases where there were 
occurrences of ' oiradi s that lhrljically could ie classified under 

two or more two 1igit categor,es In most cases, a judgrernent was 

made as to ,vhich two ntlgilt Litegory 'lore c!osely followed 

historical tidtr!lon or moden coinirseisus In other ristances. a 

general pr(c-,ple was ilJlhed ...here Ilppr)nir"Ite Simply stated, 
the principle is that Iinr(;rarris that take much 'if the -em/7' 

from one ,istrict ,al ,,ea .... ipply that .erP ati$) 

spictive to aotlrer It! is d.. er the ilied ar . or 

example, althoughi nstructriral Poordnam 06 1706. Real Estate 
Law, derves much of its stioljiCt rilatter from law. ,t s classifed 

under category 06. husiness Irecaiuse 'ell estate J sut)(fidvslon of 
business, represents the irea to whcr the sunject matter of law is 
applied ,n this particular irosTance 

,'he following hit hiqhh(;rhts -,,,'ie of he occurrerces 
alluded k, in the pre ous jardai .;n 

0 	 Agricultuial Busness (01 0102) and Agricultural 

Economics 101 01 ) e clissifud under Ag rcudI 

lure risleadc ,1 I3, s ness, 

0 Forest Engineering (03 0504) is classified under 

Agricultute instead of Efni ieering; 

0 	 Interior Design 04 0501 is classified under Achi­

tecture anid Environrental Design instead of Home 
Economics, and 

Marsagement Information Systems (06 1201) is 
classifred under Business instead of Computer and 
Information Sienci's 

Cases also exist where pro.Wams are cross referenced from one, 

two-digit groupinq to rnither '1,% ,s done in cases where pro 

grams have historically been classified in either of two places, but 
for sake of achieving exclusiviry they were put in one location. 
The cross reference allows for ease in locating these programI"".\ 
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One further note shnu!d be made about t',' program 4. ClassifyingAdult Basic Education 
category dimen ion T'Pre ,as 10 3tter"'t to rc:.ode wythn These programs should be classified 
this framework 
These programs. 

prngra:.-s that combine education and work 
czn-monrv referred In as Fvper ,niial Educa-

* 
0 

Nonformal Award (purpose) 
Basic Skidls lprogram category) 

ton", are defined as 'a set of planned educational experiences 
designed to enable iearners to acqjjre at!,tujes slir,1 

and Know. 

ledge 'or work and other ,* fl,!es !v paric~pating in work S. Classifying Continuing ProfessionalEducation 
settings" It 

ocatona 
includes four 
IUjra i' 

'na,or types of Programs 
, i ! r r ,,,rv i I , ', 

Cooperative 
,or Caee' 

Most such programs are designed to update profes. 
sionals oeacticingin their chosen field and are 

Exoporaion 
information 

proate steps 

nd Work 'tudy Progr.ms If the denand for 
concerrinq !hi,1 I ,IJeS Or D' 1 ars arises, appro 

will b-e taken to ,ncoitorale Shirn into the exsiting 

not credit courses that can tr.- applied toward a 
degre,, in that field As a result, programs com­
monly labeled ' Continuing Professional Education 

framrework of the ciassfcat onn Hfo,vevet !inety do not curreili i Programs should tX, clss-f,,ed 
fall within the 

classification 

criteria that was estaDhished for de.gning this * 

0 

tonformal Award iPurpose) 

Appropriate Program Cat-gory 

If a program labeied a C .Jtif1iuirigProfessional 
Education" course ,s " relty oart of a degree 

Conventions for Classifying Selectod Programs 
program 

0 
thpn t 'nolWd IW 

Aard Approp 
.Lassfed 
i te Level ipurpose) 

0 Appropriate Prograni Category 
Undoubtedly some instructonai rograms may be difficult 

to .ratch e,,th this c!assfication The 0oilowng guidelines deal 
t,, th the 
programs 

ropkr classf.cat-or, of ta' ­
of to,s kind as iel as unusual 

,eG , entm 
programs 

encountered 
for which no 

6. Classfying Occupationa tpjatng Progrsr 
These should be C'ssf ed .n a fastion smilar to 

aoroorate categories 
g delnes are presented 

are included *n 
t.,rc by topic 

toe c!assAcation The continuing profess orial e(iica',o., 
they are not ntendit to ad(j to a 

rogjams If 
egree Or Cert, 

I Classifying ligb Scbuol Prio ams I eading to a 
ficate. then ther snoL;d be (:'asS-f ed 

0 Norforma Awardipuriose) 

Diploma 0 App-)' ,ate P, ijram Categorv 
UCe eral aiatr. ,C -:rC 

should be ciassp
1 

ed 

. eg'e ,a or, i'.'rograms If the occupatora . ;,'t 

to culminate 0na (t:qree o, 

):)irogramn 

ertfrate 

s Jes .;"d 

the .t shouid 
" Adard Hgn Sco Opioma (purpose) be ciass- ed 

" L beral General Studes (program 0 AAair' A,- l,ireI.at eie ,,pr;sose) 
category) 0 Aopropr are Program Category 

Occupational vocational programs resulting in a 
high School diploma are classf,ed 

* Awaro Hgh Scoopl D plo-a ourpose) 7. 'iin "(Usnig r. Pur"Ptomin rubcat ginrel 
0 Appropriate Program Category Many of the progra." categores n the structure have 

a "geneal" sutrpatr',oriy (f1ir example 020101 
2. Classifying Baccalaureate Transfer Program 

by a Community Collete 
(),ffered . Agrcutturea Sc,erces, General") This subcategory

should be used only 0r' thoe rstances in whiCh it 
If the program s a general purpose pruqam It s appropriate to corrote prograrr content coy 
should he class~f,ed ering two o0 more other subcategories within that 

" A,.,ard Ass-,i ate ass.,' ng a t. ,.year category It should not be used as a Substitute for 

Program ipurposel an ' other" SutCdtegory 

* Lreral General Stud es iprogram 

categcry 
If the program is designed to foful tre first two 8. Claisifyirig "Otber'"Programs 
years' rerluiremerts for a ijegre" , a partcular Many, if not all. pru)wders of educationi programs 
field (e g . educaton or tbu ,, rtild be will have at least one ns1,u,:tionai program for 
classied which there is no appropriate program element in 

* Award Associate ourposel tine structure We recommend that institutiornal 
Q Appropr,ate Program Category osers. foi internal vurposes, assign a unique num. 

Classlifying General EducationalDe'elopment GED) 
bEr to this program triir-he appropriate major 
program category (starting from XX 78 and using 

Programs sequentially decreasing codes as necessary). how-
Classified similarly to high school diplomas, that is. ever, for external purpSes they should report 

0 A,'.ard iIqh School Diploma Ipurposel these as XX 9999, Other In this context, the 
* Loerai General Studies (p gram "'other" rather than the "general" subcategory 

category) should be used 
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Contents of the CIassificstain 

As stated Preyousle. 'lhjlter 2 zontans a ;,st of all sub
dlw+sionS of the {rogram purpose and orogram category dimen. 

,ons. Chapter 3 Provdes a dltfinition *or each term appearing
,n chapter 2 A-ppendix A lists all existing NCES terrrinology 
Publications To provide cnnt,nuity curNith classifications 
rentty in Jse, jPperclie t Jind C comprise crosswa4k$ .twen 
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the new classification and the HEGIS Taxonomy and the H.nd. 
book VI vocational progiirris, respectively Appendix D lists
those categories of the classlfication that are recognizedocational edtucaton asorograms currently supported under the
Vocational Education Act of 1963. as amended Appendix E 
lists the major contributors to the new classification and APPen.
dix F is a glosary An ridex is also ,.nCILded for the "eader's 
conveniencv. It (niftlfes rograms Lvy the codes used in chapters
2 and 3 rather than by sage number. 



Coded Classification of Instructional Programs
 

Award ProgramsProgram Purpose Dimension 
1.0 Elim ntary/Secondary Programs
 

1.1 Elementary Scbool Program
 

1.2 Junior Iligb School Program
 

1.3 High Scbool Diploma Program
 

2.0 Postsecondary Certificates/Diplomas/Degrees
 

2.1 	 Post eco nd.ry Certificate or Diploma
 
(less tban one year)
 

2.2 	 Postsecondarv Cerific:'- or Diploma
 
(one year or more but less tban four years)
 

2.3 Asiocite Degree
 

2 4 B.accalaureate Degree
 

3.0 FirstProlessional Ceriificatei/Degrees
 

3.1 first.Professional l)elree
 

3 2 Post Professional Certificate
 

4.0 Gr'.duatt Cartificates/Degrees
 

4.1 Graduate C-rrficate
 

4.2 Masters' Degree
 

4.3 Intermediate Graduate Degree
 

4.4 Doctoral Degree
 

4.5 Post-Doctoral Award
 

Nonformal Award Programs
 

5.0 Nonirmail Awd Programs
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Program Category Dimension Apiculture 

01. 	 Agrilb.u-z ;s ind Agricultural Production 

01.01 	 Agricidural Buness and Management
 

01.0101 	 Agricultural Business and Management,
 
Gene al 

01.0102 	 Agricultural Business
 
01.0103 	 Agricultural Economics
 
01.0104 	 Fbrm and Ranch Management
 
01.0199 	 Agricultural E',siness and Minagement,
 

Other 

01.02 	 Agricultural 4lecbanict.
 
01.0201 Ag-icultural Mechanics, General
 
01.0202 Agricultural Electrificaron, Power, and
 

Controls 
01.0203 	 Agricultural Mechnics, Construction,
 

and Maintenance Skills 
0 1.0204 	 Agricultural Povvr Machinery 
01.0205 	 Agricultural Structures, Equipment, and
 

Facilitir
 
01.0206 Soil and Water Mechanical Practices
 
C1.0,999 Agricultural Mechanics, Other
 

01.03 	 Agric 'turalProduction
 
01.0301 Agricultural Production, General
 
07.0302 Animal Production
 
01.0303 Aquaculture
 
01.0304 Crop Production
 
01.0305 Game Farm Management
 
01.0399 Agricultural Production, Other
 

01.04 	 Agricultural Products and Processing
 

07.0401 Agricultural Products and Processing,
 
General
 

01.0402 Food Products
 
01.0403 Nonfood Products
 
01.0499 Agricultural Products and Procesing,
 

Other 

01.05 	 Agricultural Services and Supplies
 
01.0501 Agricultural Services and Supplies,
 

General
 
01.0502 Agricultural Services
 
01.0503 Agricultural Supplies Marketing
 
01.0504 Animal Grooming
 
07.0505 Animal Training
 
01.0506 Horseshoeing
 
01.0599 	 Agricultural Services and Supplies,
 

Other
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01.06 	 Horticulture 
01.0601 Horriculturi. General 
01.0602 Arboricllture 
01 0603 FUrICLIture 
01 0604 G eenrsous Cpra tion and Management 
01.0605 1 a'nd- ,#,V 
01.0606 Nursery Operation and A'am efrenr 

01. CJ7 Turf Management 

01.0699 Horticulture, Other 

01.07 	 IteratiDol Agriclrure 

0 0701 International Agriculi.'re 

01.99 	 Agribusinessand AgriculturalProduction, Other 

01.9999 	 Agribusiness andAgriculturalProduction, 

Ciher 

02. 	 Agricultural Sciencs 

02.01 	 Agricultural Sciences, General 
020101 Agricultural Sciences, General 

02.02 	 Animal Sciences 

020201 Animal Sciences, General 

020202 ,1n,malBreeding and Genetics 

02 0203 Animai Health 

02 0204 Animal Nutrition 

020205 Animal Physiology 

020206 Dairy 

02 0207 F;sheres Science 

020208 Livestock 

02,0209 Poultry 

02,0299 Animal Sciences, Other 

02.03 	 Food Sciencef 

02.0301 Food Sciences, Genera 

02,0302 Dairy Processing 

02 0303 Food Distribution 
02 03J4 Food Engineering 

02.0305 Food Packaging 

02.0306 Food Technology 

020399 Food Sciences. Other 

02.04 	 Plant Sciences 
02.40 	 Placnt Sciences03.0506 
02 0401 Plant Sciences, General 

020402 Agronomy 

02 0403 Horticulturt Science 

02,0404 Ornamental Horvkclture 

02,0405 Plar'Breedimg &ntodGee tici 

020406 Plant Pathology 'Applied) 

02,0407 Plant Physiology 

02 0408 Plant Protection (Pest Management) 
02 0409 Range Management 

02.0410 Turf Management Science 

02 0499 Plant Sciences, Other 

02.05 	 Soil Sciences
 
02.0501 Sot! Sciences. General
 
02.0502 Soil Chemistry
 
02,0503 Soil Conservation
 
02.0504 Soil Management and Fertility
 
02.0505 Soil Microbiology
 
02,0506 Soil Physics
 

020599 Soil Sciences, Other
 

02.9 	 Agricmltund Scze-zces. Other 

029999 Agricultural Sciences, Other 

03. 	 Renewable Naturtl RHeiources 

03.01 	 Renewable Nitural Resources, Gexerd 

03 001 F'enewable NituraJ Resources, General 

03.02 	 Conservation and Regulation 

03.0201 Conservation and Regulation, General 
03.0202 Conservation 

03.0203 Resources Protection and Regulation 
030299 Conservation and Regulation, Other 

03.03 	 Fishing and Fisheries 

03.0301 Fishing and Fisheries, General 

....... Commercial Fishing Operation 

(s?e 49 0303) 

03.0302 Fisheries 

03.0399 Fishing and Fisheries, Other 

03.04 	 Forestry Pro uction and Processing 
03.0401 	 .:orestryProduction and Processing, 

General 

03.0402 Forest Production 
03.0403 Forest Products Utilization 

03.0404 	 Forest Products Processing Technology 

03.0405 Logging 

030406 Pulp and Paper Production 

03.0499 Forestry Production and Prccessing, Other 

03.05 	 Forestry and Related Sciences 

03.0501 Forestry and Reli-ted Sciences, General 

03.0502 Forestry Science 

03.0503 Forest Biology 

03 0504 Forest Enginee,'ing 

03.0505 Forest Hydrology 
Forest Management

03.0507 Forest Mensuration
 

03.0508 Urban Forestry
 

030509 Wood Science
 

03.0599 Forestry and Related Sciences, Othe,
 

03.06 	 Wildlife ,41nagemrszt 

03.0601 Wildlife Management 

03.99 	 Renewable Natural Resouices, Other 

03.9999 Renewable Natural Resources, Other 
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Arcbdtecture and EnvironmentalDesign Business 

04. Architecture and Environmental Design 06. Business and Management 

0401 Arcbtwtxvr and '.nvirommeta1Decr,. General 

0401,9 Aichtectue and Emconnienrta/Llexln. 

06.01 Business and Management, General 

06.0101 Business and Management, General 

GerV'ra; 
06.02 Accounting 

04.02 Arcbitecture 
06.0201 Accounting 

04.0201 Architecture 06.01 Breking and Fimize 

04 03 City, Comrnuniv, and Regional Planning 060301 Bank ing and Finance 

04 0301 Cry, Comminity, and Regional Planning 06.04t Business Administration and Management 

06.0401 Business Administration and Manage­
04.04 Env.oironmen ta) Design merit, General 

06.0402 Contract Managment and Procurement/ 

0.1.05 Interior Design 

04 0501 "'terlorDesn 06.0403 
060404 

Purchasing 

Product Management 

Systems Efficiency Analysis 

04.06 .. mndsapc Arcltg'ecture 06.0499 Business Adtainistrartion and Manage 

04 060 * Landscape 4rhitecture ment, Other 

04.07 Urban )esign 06.05 Business Economics 

04 0707 Urban Design 06.0501 Business Economics 

04 99 Arcbitecture and I:ntvronmentalDesign, Other 06.06 Human Resources l)celopment 

04 9999 Architecture and Envronmental Design, 060601 Human Resources Development 

Othe; 06.07 Institutional Management 

06.0701 Hotel/Motel Management 

Area and Ethnic Studies 06.0702 
06.0703 

Recreational Enterprises Management 
Resort Management 

05 Area and Ethnic Studies 06.0704 Restaurant Management 

06.0705 Transporation Management 

05 01 Area Studies 06.0799 Institutional Management, Other 

050101 Air,can Studies 

05 0102 American Studies 06.08 Insurance and Risk Management 

05 0103 Asian Studies, General 06.0801 Insurance and Risk Management 

05 0104 East Asian Studies 

05 0105 Eastern European Studies 06.09 InternationalBusiness Managemient 

050106 European Studies General 06.0901 International Business Managment 

050107 Latn Ameran Studies 06.10 Investments and Securities 

050108 Middle Eastern Studies 06.1001 Investments and Securities 

05 0,09 Pacifi Area Studies 

050116 uLsasn and S)avic Stuies 06.11 Labor/Industrial Relations 

05 0111 Sc,tlrnavianStudies 06. 1101 Labor/Industrial Relations 
05 0112 South Asian Studies 

050113 Soutneast Asian Srdies 06.12 Management Information Systems 

05.0714 Western European Studies 06. 1201 Magement Information Systems 

050199 Area Studies, Other 
06.13 A.aitcinent Science 

05.02 Ethnic Studies 06.1301 Busirsos Statistics 

05 0201 Afro American fBlack) Studies 06 1302 Operations Research (Quantitative 

05 0202 American Indian Studies Methods) 

050203 Hispanic.American Studes 06. 1399 Management Science, Other 

05 0204 Islamic Stud,,es 

05 0205 Je-wsh Studies 0.4 Markeing Management and Research 

050299 Etr)nic Studies, Other 06.1401 Marketing Management 

06. 1402 Marketing Research 

05 99 Area and tbnic Studies, Other 06. Y499 Marketing Management and Research, 

05 9999 Area and Ethnic Studies. Other Other 
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06.15 Organizational Bebasnor 
06. 1Z7/ Organizational Behavior 

07.03 Business Data Processirgand Related Programs 
07.0301 Business Data Processing and Related 

06. 16 Personnel.Management 
061 601 Personnel Management 

07.0302 

07.0303 

Programs, General
Business Computer aid Console 

Operatiot, 
Busines Data Entr Equipment 

06.17 

06.18 

Real E.'te061 71Real Estate 
06. 1701 Real Erre.General 
06. 1702 Commercial Property 
06 1703 Property ,Anagement 
06. 1704 Real Estate Appraisal 

06. 1705 Real Estate Finance
06. 1706 Real Estate Law05 . 7 0 7 es, entm Pro erty0 

06. 1707 Residential Property
06. 1799 Real Estate, Other 

Small Busrness .fanagement and Ownership
06 1801 Smf,'l Business Management 

06 1802 Sinall Business Ownership
06. 1899 Small Business Management and Owner. 

ship. Other 

07.04 

07.05 

07.06 

Operation 
07-0304 Business Dare Peripheral Equipment

Operation 
07.0305 Business Data Programming 
07.0306 Business Systems Analysis 
07.0399 Business Data Procez.ng and Related 

Programs, Other 

Office Supervision and Management7 t 41? , Office Supcrvision and Managem ent 

Personneland TrainingPrograrm 
07.0501 Personnel and Training Programs, General 
07.0502 Educational Assisting and Training07.0503 Personnel Assisting 
070599 Personnel and Training Programs, Other 

Secretarial and Related Programs
07.001 Secretarial and Related Programs, General07.0602 

Court Reporting 

06.19 taxation 

06.1901 Taxation 

07.0603 
07.0604 
07.0605 

Executive Secretarial 
Legal Secretarial 
Medical Secretarial 

06.20 Trade and IndustrialSupervision and Mfanagement 
062001 Tradeand Industrial Supervision and 

Management 
07.07 

07.0606 Secretarial 
07.0607 Stenographic 
07.0608 Word Processing 
07.0699 S-ecretarial and Related Programs, Other 
Typing, G.rneral Office, and Related Programs 

06.99 Business avid anagement, Oter 
06.9999 Business and Management, Other 

07.0701 

07.0702 

Typing, General Office, and RelatedPrograms, General 
Clerk Typist 

07. Business and Office 

07.0703 
07.0704 
07.0705 

Correspondence Clerk 
Duplicating Machine Operation
General Office Clerk 

07.01 Accounting, Bookkeeping, and Related Programs07.0101 Accounting, Bookkeeping, and Related 
07oui, B eing, a07.070R 
Programs, General

07.0102 Accounting and Computing 
070103 Bookkeeping 

07.0 10C4 Machine Billing, Bookkeeping, andPrgas
Computing 

07.0199 Accounting, Bookkeeping, and Related 
Programs, Other 

07.99 

07.0706 

07.0707 

07.0709
07.0710 
07.0799 

Business 
07.9999 

Mad and Order Clerk 
Receptionist and Communication 

Systems Operation
Shipping, Receiving, and Stock Clerk 
Traffic, Rate, and Transportation ClerkTyping 
Typing, General Office, and Related 

rx
Programs,Orh 

adOffice, Otfer 
Business and Offce, Other 

07.02 Banking and Related Financial Programs 
07.0201 Banking and Related Financial Programs, 

General 
07.0202 Credit Collection Clark 
07.0203 Insurance ClerA 
07.0204 Loan Clerk 
07.0205 leller 
07.0206 Transit Clerk 
07.0299 Banking and Related Financial Programs, 

Other 

08. 
08.01 

Marketing and Dist. bution 
Apparel and Accexsories Marketing 
08.0101 Apparel and Accessories Marketing, 

General 
08.0102 Fashion Merchandising 
08.0103 FashionModeling 
08,0104 Footw.r Marketing 
08.0105 Jewelry Marketing 
08.0199 Apparel and Accessories Marketing, 

Other 
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08.02 

08.04 

08.05 

0806 

0807 

08.08 

08.09 

08.11 

08.12 

Business and Personal Services Marketing 
08.0201 Business and Personal Services Marketing, 

Genea! 
....... Adver U i= 09 020J 


08.0202 Dixioiv 

08.0203 Marketing of Buvnen o, , onal S" 


08.0299 Busirness and Per: onal Sierwc s 4avrket, 

Other 

Entrepreneurbip 
08.0301 Enrreprenur-h.ip. 'ewrw 
...... Small Business Management 

(see 06 1801) 
....... Small Business Owershlp (see 06. 1802) 

Financial Services Marketing 

Financial Services Marketing, General 
Banking Maretng0 
Credit arketmg 
Credit Uon Marketing 
Savings and I ,an Mrketing 
Securities an! Commodities Marketing 
Fin ncial St ices Marketing, Other 

Floristry. Farm and Garden Supplies Marketing 

08 0501 FIoistrv Farm and Garden Supplies 
MarAeting, General 

08.0502 Farm and Garden Supplies Marketing 
08.0503 Floristry 
08.0599 Floristry, Farm and Garden Supplies 

Marketing, Other 

Food 3farketing 
08 0601 Fond Aarerng, Geoeral 
08.0602 Convenience Store Marketing 
08.0603 Specialty Foods Marketing 
080604 Supermarket Marketing 
08,0605 Wholesale Food Marketing 
080699 Food Marketing, Other 

General Marketing 

Hospitality and Recreation Marketing 
08.0901 

....... 

08.0902 
080903 
....... 


08.0904 
....... 

....... 

08.0905 
08.0999 

Insurance 
08. 1001 
08.1002 
08.1003 
08. 1004 

08. 1099 

Hospitality and Recreation Marketing, 
General 

Hotel/Motel Management (see 06 0701) 
Marketina of Hotel/Motel Services 
Marketing of Recreational Services 

Recreational Enterprises Management 

(ee 06. 0702) 

Recreationl Products Marketing 

Resort Manzsefment (sce 06.0703) 
Restaurant Manaement (see 06.0704) 
Waiter/Waitress and Related Services 
Hospitality and Recreation Marketing, 

Other 

areting 
Insurance Marketing, General 

Accident and Health Insurane Marketing 

Life Insurance Marketing 
Property and Casualry Insirance 

Marketing
 
Insurance Marketing. Other
 

Real Estate (see 06.17) 
....... 


.... 

....... 


....... 


....... 


....... 

....... 


Resl Estate. General (see 06. 1701) 
Commercial Property (,se 061702)
 
Ptoperty Management (see 06. 1/03 )


ta Aaal (see 06.104)re 
Real Estate Appraisal (see 06 1704) 
Real Estate Finance (see 06 1705) 

Real Estate Law (see 06. 1706) 
Residential Property (see 06 1707) 
Real Estate. Other (see 06. 1799) 

Transportation and Travel Marketing 
08. 1101 

08. 1102 
08.1103 
08. 1104 
....... 


08. 1105 
06.1106 
08. 1199 

Transporation and Travel Marketing. 
General 

Freight Transportation Marketing 

Passenger Transportation Marketing 

Tourism 
Transportation Management 

(see 06.0705) 
Travel Services Marketing 
Warehouse Services Marketing 
Transportatio, and Travel Marketing,

Other 

Vehicles and Petroleum Marketing 

08.0401 
080402 
08.040,3 
08.0404 
08.0405 
08 04'06 
08.0499 

08 0701 
08 0;02 
08.0,03 
....... 

....... 


08.0704 
08 0705 
08 0706 

080707 
08.0799 

Auctioneerng 
Industrial Sales 
International Marketing

" Marketing Managen,.- (see 06.1401) 
Marketing Research (see 06. 1402) 

Purchasing 
Retalig
Sales 
Wholesaling 
General Marketing. Other 

Home and Office Products Marketing 
08.0801 

080802 
080803 
08 0804 

08.0805 
08 0806 
03 0807 

08 0808 
08 0899 

Home and Office Products Marketing, 

General 
Appliance Marketing 
Building Materials MarAeting 
Floor Coverings, Draperies, and Uphol-

story Marketing 
Furniture MarKeting
Hardware Marketing 
Office Products and Eouipmret 

Marketing 
Specialty Home Furnishings Marketing 
Home and Otfice Products Marketing, 

Other 

08.1201 

08. 1202 

08.1203 

08. 7204 
(8 1205 

0 6 
0.120 
08. 1207 
08. 1299 

Vehicles and Petroleum Marketing, 
General 

Agricultural Implements and Machinery 
Marketing 

Automotive Vehicles and Accessories 
Marketing 

Petroleum Wholesaling 
Recreational Vehicles and Accessories 

Marketing 

r eting 
Service Station Retaihng 
Vehicle Rental and Leasing 
Vehicles and Petroleum Marketing, 

Other 
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08.99 	 Marketing and Distribution. Other 11.04 Information Sciences and Systems
08.9999 Marketing ani4 Distribution, Other 11.0407 	 Information Sciences and Systems 

11.05 	 Systems Analysu
Communications 71.0501 	 Systems Analysis 

09. 	 Communications 11.99 	 Computer and Information Sciences, Other 
11.9999 Computer and In formation Sciences, 

09.01 	 Communications. General Other
 
090107 Communications, General
 

09.02 Adveytising 	 Consumer, Personal,andMiscellaneous Services
0900201 	 Advertisi 

12. Consumer, Personal, and Miscellaneous Services 

09.03 	 Communication., Researcb
 
09.0301 Communications Research 12.01 Drycleaning and Latndering Services
 

72.0101 	 Drycleaningaid Laundering Services, 
General09.04 	 Journalhsm (ls Lommunic,ation$) 12.0102 Drycleaning

09.0401 Journalism (Mass Communications) 12,0103 	 Laundering 

12.0799 	 Drycleaning and La,.ndering Services,09.05 	 Public Relations Other
 
090501 Public Relations
 

12.02 	 Entertainment Services09.06 	 Raduil ,I'tislone .News lIrualcast 12.0201 Entertainment Services, General 
09.0601 Radio Television A'ews Broadcast 12.0202 	 Bartending 

12.0203 	 Card Dealing09.07 	 RadiofTelevisio n General 12.0204 Umpiring
 
090701 Radio,Television General 
 12.0299 	 Entertainment Services, Other 

09.99 	 Communications Other 12.03 Funeral Seri-ices
 
099999 Communications, Other 
 12.0301 	 Funeral Services 

12.04 	 Personal Serices
10. 	 Communication Technologies 120401 Personal Services, General 

12 0402 Barbering 
10.0 	 Communication Tecbnologies 12.0403 	 Cosmetology 

700101 Educational Media Technology 12.0404 Electrolysis 
10.0102 Morion Picture Technology 12.0405 Massage 
10.0103 Photcgraphic Technology 12.499 PersonalServies, Other 
10.07104 	 Radio and Televis~oa Production and1 roadocasting Technology 12.99
10.0799 Communcation Technologi 	

Consumer, Personal, and Miscellaneous Services,OtherOthe 
12.9999 Consumer, Personal, and Misellaneous 

Services, Other 

Computer and lnjormationSciences 

Education11. 	 Computer and Information Sciences 

13. 	 Education11.01 	 Computer and Information Scences, Geer1 
11,0101 Computer and Information Sciences, 13.01 Educations. Gexwrad 

General 130101 	 Eduction, General 

11.02 	 Computer Programming 13.02 Bilingual/Bicultural Education 
11 0201 Computer Programming 13.020? 	 Bilingual/Bicultural Education 

11.03 	 Data Processing 13.03 Curriculum and Instruction
 
11 0301 Data Processing 
 73.0301 	 Curriculum and Instruction 
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13.04 Education Administratint, 13.13 Teacber Education. Specific Subject Areas 
13.0401 Educaron Adr. ,nistration,Genral 13. 1301 Agri,uitural Education 

13.0402 Administration uf Special Education 13. 1302 Art Education 

130403 Asubl: , Continui'ng Education 73. 1303 Business Educaton 

'3 0404 
Aun ,niistrarion 

Educa,on& ,.per.,sion 
13. 1304 
13. 1305 

Driver and Safety Education 
Englih Education 

130405 El/metal', arr l Seconrtvy Educajon 13 1306 Foreign Linguages Education 

Administtation 13. 1307 Health Education 

73.0406 Hgef Edoc.'rton Administration 13. 1308 Home Economics Education 

130407 Community CoJie-Xs cdazir n 13. 1309 Industrial Arts Education 
Administra. o, 13.1310 Ma,'keting and Distributive Education 

13.0499 Education Adn inirratiun. Other 13. 1311 Mathematics Education 
13.05 Educational ledw 13. 1312 Music Education 

13.0501 EducationalMeo 13. 1313 Nutitlonal Education 

13 1314 Physical Education 

13.06 i-valuation and Researcb 13. 1315 Reading Education 

13.0601 Evaluation and Research, General 13.1316 Science Education 

13, Y2 .5'4rfultand Con tining Education Research 13.1317 Social Science Education 

13 0603 touariorilija SiJr'c and Research 13. 1318 Social Studies Education 

13.o6104 Enucar,o.'nai' Testing Evaluation, and 13 1319 Technical Education 

Mieasarment 13. 1320 Trade and Industrial Education 

13 0605 Eiernentary and Secondary ReSead.c-i 13. 1399 Teacher Education, Specific Sublect Areas, 
13.0606 Higher ELua,3r,oni Reserrh Other 

130699 Evaiuarion and Research Other 

.307 International anl ionp.nr.lnnl- ,ltu,i
13 0701 International ann Com,;paratve Education 

13.14 Teacbing f nglish as a .i.condi 
Language 

1,nguage'lForeign 

13. 1401 Teaching Erg;ish as a Second Language' 
13 08 Scbool f'icholo'iy Foreign Language 

13 9801 School Psychology 

13.09 Social 
I 

ound.tons 
13.99 Education, otber 

13.090 7 Sooal Foundatons 13.9999 Education Other 

13 10 Special 1ducation 

13 1007 Special Eoucation General Engineering 
13 1002 Education of the Culturally Disadvantaged 
13. 1003 Education of the Deaf and Hearing 14. Engineering 

Impaired 

13 1004 Education of the Gifted and Talented 14.01 Engineering. (eneral 
13.1005 Eoucation of the Emottonally Handi 14 0101 Engineering. General 

capped 
13. 1006 Education of the Mentally Handicapped 14.02 Aerospace, Aeronautical, and Astronautical 

13. 1007 Education of the Multiple Handicapped Engineering 
13.1008 Education of the Physically Handicapped 14.020 1 Aercospace. Aeronautical, and Astronau. 

13. 1009 Education of the V,scially Handicapped tical Engineering 
13.1010 Remedial Education 

13. 1017 Soecific Learning Disabilities 14.03 Agricultural Engineering 
13 1012 Soeech Correction 14.0301 Agricultural Engineering 
13. 1099 SPecial Education, Other 

13.11 Student Counseling and Peronnel Services 14.04 Arcbitectural Engineering 

13. 101 Student Counseling and Personnel 14.0401 Architectural Engineering 

14.05 Bioengineeringand Biomedical Engineering 
13.12 Teacber Education. General Programs 14.0501 Boengineering and Biomedical 

13 1201 Adult and Continuing Education Engineering 
13 7202 Elementary Educatnu, 
13 1203 Junior Hgi Educaton 14.06 Ceramic Engineering 
13 1204 Pre-Elementay Education 14.0601 Ceramic Engineering 
13 205 Scnrndary Education 

12 1299 Teacher Education General Programs, 14.07 Cbemical Engineering 

Other 14.0701 Chemical Engineering 
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14.08 Civil Engineering 
14.0801 Civil Engineering 

14.09 Computer En.pnee-rng 

14 0901 Computpr Engineering 

14. 10 Electrical, Electronics, and Commu,'cations 
Engineering 

14. 1001 Electrical Electronics, and Communic-
nons Enqin&'rrng 

14.11 Engineerrng.sfecbaouees 
14.1101 Engineering Mechanics 

14,12 Engineering Physics 
14. 1201 Engineering iPhysics 

14.13 EngineeringScience 
14. 1301 Engineering Science 

14.14 Environmentzl tlealib Engineering 
14. 1401 Environmental Health Enqineering 

14.15 Geological Engrreerrng 
14. 1501 Geological Enqneering 

14.16 Geophysica Engineering 
14 1601 Geophysical Engineering 

14 17 Industrial Engineering 
14 1701 industrial Engineering 

14 18 taterials brgineerynq 

14 1801 farerialsEngineering 

14.19 tlecbanical Engineering 
14.1901 tlechanicalEngineering 

14.20 11erallurgical Engineering 
14.2001 MetallurgicalEngineering 

14.21 

14.22 

hnming and Afineral Engineering 
1,.2101 Mining and Mineral Engineering 
Vaval .-Arcbitertureand .Vrine Engineering 
42201 Naval Architectureandre nMarine 

Engineering 

14.23 

14.24 

Nuclear Engneering 
14.2301 Nuclear Engineering 

Ocean Engineering
14.2401 O eanEngnieenng 

14.25 Petroleum Engineering 
14 2501 Petroleum Engineering 

14 26 Surveying and happingSciencei 
14 2601 Surveying and Mapping Sc erces 

14 2602 Carrograpf-y 

14 27 Systems f'ngineering 
14 2101 Systems Engineering 

14.28 

14.99 

15. 

15.01 

15.02 

15.03 

15.04 

15.05 

15.06 
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15.040! 
15.0402 
15.0403 
15.0404 
15.0499 

Textile Engineering 
14.2801 Tex rile Engineering 

Engineering, Otber 

14.9999 Engineering, Other 

Engirering and Engineting-Related Technologies 

ArbitectrJ Tecbnologies 
15.0101 Architectural Design and Construction 

Technology 

15 0102 Architectural Interior Design Technology 
150199 Architectural Technologies, Other 

Civil Tecbnologies 

Biomedical Eqiipment Technology 
Computer Servicing Technology 
Electromechanical Technology 
instrumentation T7-chnology 
Electromechanical Instrumentation and 

ainntenance Technologies, Other 

Environmental Control recbnologies 

15.0201 
15.0202 
15.0203 
15.0204 

15 0299 

15.0501 

15.0502 
15.050.3 
75 0504 
15.0505 
15.0506 

15.0599 

Civil Te!:hnology 
Drafting and Design Technology 
Surveying and Mappi ig Technology 
Urban Planning Technology 

Civil Tecnsnoogw-s, Other 

Electrical and Electronic Tecbnologies 
15.0301 Computer Technology 
15.0302 Electrical Technology 
15.0303 Electronic Technology 
15.0304 Laser Electro.Optic Technology 
15.0399 Electrical and Electronic Technologies, 

Other 

Electronec1anicalInstrumentation and 3lainte­
nance recbriologies 

Chemical Manufiicruring Technology
Food Processing Technology 
industrial Technology 

Mancfaturing Technology 
Marine Products Technology 
Optical Technology 

Plastic Technoloav 
.Sa'et Technology 
Texoie Technology 
.1eiding Technology 
Industrial Production Technologies, 

Other 

Air Conditioning. Heating, and Refrigera­

tion Technology
Air Pollution Control Technology 
Fnergy Conservation and Ust Technology 
Sanitrarion Technologv 
Solar Heating and Cooling Technology 
, nter and Wastewater Technology 

Environmental Controt Technologies, 
Other 

Industrial Production Tecbnologies 

15.0601 
15.0602 
15 0603 

15.G04 
15.0605 
15.0606 

15 0607 
) :. 06M. 
15 009 
15.0610 
15.0699 



15.07 Quaiity Controland Safety Tecbhologies 
Y5.0701 	 Occupational Safety and Health 

Terhnoiogy 
15.0702 Ou.liry Cotro/ TctirIology 
15.079 	 Q t[ajitCoYrol an Safcty Technologies 

00__, 


15.08 	 Mecbanical and Related Tech rlogir 
15.0801 Aeronautical Technology 
15.0802 Agricultural Equipment Technology 
15.C803 Automotive Technology
15 0804 Marine: Propulsion 'iechnoiogy 
15.0805 Mechanical Design Technology 
15.0899 Mechanical and Related Technologies, 

Other 

15.09 	 Afinin, and Petroleurm Tecbnologies 
15.0901 Coal Mining technology 
15.0902 q Exc,-ludnfinA. , Coal) Technology 
15. 79kC. 	 Petroieun Technoso9y 
15 09'99 Mining am Petroleum Technotogies, 

Omer 

15.99 	 Engineenring and EngineenngRelated Tecbnologies. 

Other 
159999 Engmne2ring and Engineering Related 

Tectnolog,es, Other 

Foreign Languages 

16. Foreign Languages 

1601 Foreign Languages. ultriple hmphasis 
160101 Foreign Languages, Multiple Emphasis 

16.02 4frican (Non.Semitic) Languages 
160201 African (Non Semitic) Languages 

16.03 4siatic Lsnguages 
160301 Chinese 
160302 Japanese 
160303 Korean 
16 0399 Asiatic Languages, Other 

16.04 BahroSlaic Languages10a401 Balc Languages 
160402 Rusian 

16 0403 Sd ic Languages (Other than Russian) 

16.05 Germanic Languages 

160501 German 
16.0502 Scandinavian Languages 
16.0503 Yiddish 
16.0599 Germanic Languags, Gther 

16.06 Greek 

160601 Greek (Classical) 

6.0602 Greek (Modern) 
16.07 Indic

7 cLanguages 
16.0701 H-indi 

16.0799 Indic Languages, Other 

16.08 

16.09 

16.10 

16.11 

16.99 

Healtb 

17. 

17.01 

17.02 

17.03 

Iranian Languages 
16.0801 Iranian Languags 

Italic Languages 
16.0901 
16.0902 
16.0903 
16.0904 

16.090:5 
16.0999 

French 
Italian 
Latin 
Portuguese 
Spanish 
Itz/ic Lsnguages, Other 

17.0201 
17.0202 

17.0203 
17.0204 

17,0205 

17.0206 

17.0207 

17.0208 
17.0209 

17.021017.0211 
17.0212 

17.0299 

Native American Languages 
16.7001 Native American Languages 

Semitic Languages 
16. 1101 Arabic 

16. 1102 Hebrew 

16.1199 Semitic Languages, Other 

Foreign Languages. Otber 
16.9999 Foreign Languages, Other 

Allied Health 

Dental Services 
17.0101 Dental Assisting 
17.0102 	 Dental Hygiene 
17.0103 	 Dental Laboratory Technology
17.0199 	 Dental Services, Other 

Diagnostic arid Treatment Services 

Cardiopulmonary Technology 
Dialysis Technology 
Electrocardiograph Technology
Electroencephalograph Technology 
Emergency Medical Technology. 

Ambulance
Emergency Medical Technology. 

Paramedic 
Medical Radiation Dosimetry 
Nuclear Medical Technology 
Radiograph Medical Technology 

Respiratory Therapy Technology
Surgical Technology 
Ultrasound Technology 

Diagnostic and Treatment Services, 
Other

Medal Laboratory Tecbnologiei 

7.0307 Blood Bank Technology17.0302 	 cBe anistryTechnology17.03 0 3 C in t iyTech n olog y
 

17.0303 
77.0304 

77.0305 

17.0306 

77.0307 
7I.0308 

17.0309 
77.031017.0311 

7.0399 

Clinical Anmal Technology 
ChinicM, Laboratory Aide 

Clinical Laboratory Assisting 

Cytotechnology 
Hematology Technology 
Histologtc Technology
Medical Laboratory Technology 
Medical TechnologyMicrobiology Technology 

Medical Laboratory Technologies, Oter 
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17.04 .MentalHealtb/Human Services 
17.0401 Alcohol/Drug Abuse Specialty 
17.0402 Communty Health Work 
17.0403 Genetic Counseling 
17.0404 i-o,,' eati, Awe 

Medwi So ia' Work se,,440702)
170405 f~tai H-elth/Human Services Assisting 
17.0406 Men Li Health/Human Services 

Technology
170407 Rehabilitation Cotmseling 
170408 Therepeutic Clhdo Care Won* 
17.0499 Mental HeJth/Human Services,Other 

17.05 .%iscellanrousAllied Hert Services 
17.0501 Animal Technology 
17.0502 Central Si,pply Technology 
17.0503 Medical Assis ting
17.0504 Medical Illustrating 
17,0505 Medical Office Management
17 0506 Medical Records Technology 
17 0507 Pharmacy Assisting 
17 0508 Physicianp Asslsting-Prirna'y Care 
170509 Physician AssistingSpecialty 
170510 Podiatric Assisting 
17.0511 Veterinarian Aide 
170512 Veterinarian Assisting 
170513 Ward Clerk 
17.0599 Miscellanous Allied Health Services,Other 

17.06 .'ursng.Related Services 
170601 Geriatrc Aide 
11.0602 Nursing Assisting
170603 Obsretrial Technology 
170604 Pediatric Aide 
17 0605 Practical Nursing
170606 Ward Service Management 
170699 Nu.'sing dlelated Services Other 

17.07 OpbtbalinicSer-ices 
f7 0701 Ophtham17ic Dispensing 
170702 Ophthalmic Laboratory Technology" 
170703 Ophthalmic Medical Assisting
17.0704 Optometric Assisting 
170705 Optonetric Technology 
17 0706 Orrhoptics
17.0799 Ophthalmic Services, Other 

17.08 Rebabilitaton Sertices 
170801 Art Therapy 
I .0802 Corrective Therapy 
170803 Dance Therapy
I .0804 Exercise Physiology 
170805 Manual Arts Therapy 
17 0806 Music Therapy 
17.0807 OccLtpational Therapy
17.0808 Occupational Therapy Assisting 
17.0809 Occupational Therapy Aide 
170810 OrthoticlProsthetic Assisting 
170811 Orthotics 'Prosthetics 
170812 Orthopedic Amsttr 
170813 Physical Therapy
170814 Physical Therapy A.,cie 
170815 Physical Therapy Assisting 
17.0816 Recreational Therapy 
170817 Recreational Therapy Technology 
17.0810 Respiratory Therapy
170819 Respiratory Therapy Assisting 
i7.0820 Speech/Hearing Theraoy Aide 
17.0821 Speech. Language Pathology/Audiology 

Therapeuic Recreation Aide 
(see 20 06O/) 

17.0899 Rehabilitation Services, Other 

F-

17.99 

18.01 

18.02 

18.03 

18.04 

18.05 

18.06 

1807 

18.08 

18.09 
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Allied He,;Itb, Other 
17.9999 A/lied Health, Other 

Audiology and Swech Patbology 
18.0101 Audiology 
18.0102 Speech Pathology 
18.0103 Speech Pathology/Audiology 
18.0199 Audiology and Speech Pathology, Other 

Basic Clinical ealitb Sciences 

Dentistry, General 
Dental Public Health 
Dnt icH
 

Endodontics 
Oral 'Maxial Facial Surgery 
Oral Pathology 
Orthodontics 
Pedodontics 
Periodontics 
Prosthodontics 
Deostry, ther 
Dentistry, Other
 

Fmnergencyl )IiasterScience 
18.0501 Emergency/OlsasterScience 

Epidemiology 
18.0601 Epidemiology 

Health Scieces dminisraon 

18.0701 Health (>rsAAdministration 
18.0702 
18070. 

Health Care Planning 
Medical Records Administration 

78.0799 Health Sciences Administration, Other 

Hematology 

18.0801 Hematology 

Medical Laboratory 
18.0901 Medical Laboratory 

18.0201 
18.0202 
18. 0203 
18.0204 
18020 
18.0205 

18.0299 

hiropractic
18.000 
78.0307 

Dentistry
 
18.0401 
78.0402 
180403 

78 0403 
18.0404 

18.0405 
18.0406 
18.0407 
180408 
18.0409 
18 0499 
180499 


ClmnicaJ Anatomy 
CincV/Biochemistry 
Clinical Microbiology 
Clinical Pathology 
Pi ology 
Physiology
 
Basic Clinical Health Sciences, Other 

Chiropractic 
Chiropractic 



18.10 	 Medicine 
18.1001 Medicine, General 

Fndomology18. 1002 	 Allergies #,nd¢ 
18. 1003 	 Anesthesiology 
18. 1004 -Y R-crW 1' 
18. 1005 	 0-r ao/wil, 

18. 1005 	 Emergency Medicine 
18. 1007 	 Family Pracrice 
18. 1008 Geriatrics
 
!P 1009 Immunology 

18. 1010 	 lternai Medicine 

18. 1011 	 Neurological Surgery 
18. 1012 Nuclear Medicine 
18.1013 Obstetrics and Gynecology 
18.1014 Ophtha!moloqy 
18 1015 Orthodonic Surgery 
18 1016 Orthopedic 
18. 1017 Owtrniiioia.yrgology Otolaryngology 
18 1018 Pa:';o/cwy 
18.1019 	 Pedi3trics 
18.1020 Physica, Medicine and Rehabilitation 
18.1021 Plastic Surgery 
18. 1022 Preventive Medicine 
18 1023 Psychiatry 
18,1024 Neurology 

18 1025 Ra<iiiogy 
18 1026 	 Surgery 
18.1027 	 Thoracic Sqrgry 
;h 1028 Urology 
18 1099 Medicine, Other 

28.11 	 Nursing, 
18101 Nursing. General 
18 1102 Anesthetist 
18. 1103 Maternal/Child Health 
18 1104 Medical Surgical 
18,1105 Nursing Administration 
18 1106 Psychiatric/Mental Health 
18 1107 Putioc Health 
18. 1199 	 Nursing, Other 

18.12 	 Optometry 
18.1201 	 Optometry 


18.13 	 Osteopazbhc 4edici'rn 
18 131I Osteopathic Medicine 

18.14 	 Pharmacy 

18.1401 	 Pharmacy 

18.15 	 Podiatry 

18 1501 	 Podiatry 

18.16 	 Population and Family Planning 

18.1601 Population and Family Planning 

18 17 	 Pre.Denistr 
18 1701 Pre-Deritistry 

1818....... 


18 1801 	 Pre.Medicine 

18.19 Pve-Pbarmacy 
18.1901 Pre-Pharmacy 

18.20 Pre-Vettrinary 

18.2001 Pre- Veterinary 

18.21 ProrectoraJ Science 
18.2101 Prosectorial S,-ience 

18.22 Public Health Laboratory Science 
18.2201 Public Health Laboratory Science 

18.23 Toxicology (Clinical) 
18.2301 Toxicology (Clinical) 

18.24 Veterinary Medicine 
18.2401 Veterinary Medicine 

18.99 Health Sciences, Other 
18.9999 Heilth Sciences, Other 

Home Economics 

19. 	 Home Economics 

19.01 	 Home Economics, General 
19.0101 	 Home Economics, General 

19.02 	 Business Home E~conomics 

19,0201 	 Business Home Economics 

19.03 	 Family .;nd Community Services 
;9.0301 	 Ffrily and Community Services, 

General 

19.0302 	 Nonformal Education (Extension, Adult/ 
Extended)
 

19.0303 Family Services 
19.0399 Family and Community Services, Other 

19.04 	 Family/Consumer Resource .4anagem!-nt 
19.0401 Family/Consumer Resource Management, 

General
 

19.0402 	 Consumer Science
 
19.0403 	 Family Economics
 

Home Management (see 20.0109)
 
19.0499 	 Family/Consumer Resource Management, 

Other
 

19.05 	 Food Sciences and Human Nutrixion 

19.0501 	 Food Sciences and Human Nutrition, 
General
 

19.0502 Food/Food Sciences 
19.0503 Dietietics/Human Nutritional Services 
19.0504 Human Nutrition 
19.0599 Food Sciences and Human Nutrition, 

Other 

....... 	 Home Economics Education
 

(see 13.1308) 
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19.06 	 Human Environment and Housing 

19.0601 Human Environment and Housing, 


General 
19.0602 Household Eqoupn'ent 
19.0603 HDtusinq 

.. 	 is -1 0-5011nre oi LX:Ss- X-

19.0699 Human Environment and Ho~urg, Other 

19.07 	 Individual and larnidy Dee'lopmcnt 

19.0701 Individual aid Fcmily Development, 


General 


19.0702 4dult Davelopment 
Child Development, Car, and Guidance 

(see 20.01021 
19.0703 Family Counseling 
19.0704 Family Relations 

19.0705 GeriatricServices 
19.0799 Inoivdua/ and Farmi1y Development, 

Other 

19.08 	 International/Coprinratrv lome Economics 

19.0801 	 Iniernational/Comparative Home 

Economcs 

19.09 	 Textiles and clotbing 

19.0901 Tex riles
and Cloting, General 

19.0902 Fashion Design 
19.0903 Te.tiltes and Clothing, Retail 
19 0904 Texfile Science 
19.0999 Tex tWes and Clothing, Other 

19.99 	 Ilome bconon Otbercoo 


19.9999 Home Ecunoo cs, Other 

20. 	 Vocational Home Economics 

20.01 	 Consumer and Homemaking Home Economics 
20.0101 Comprehensive Consumer and Home- 

making Home Economics 

20.0102 Child Development, Care, and Guidance 

200103 Clothing and Textiles 
20.0104 Consumer Education 
20.0105 Exploratory Homemaking 

20.0106 	 Fanily'Individual Health 
200107 Family Living and Parenthood 

20.0109 Food and Nutrition 
200109 Home Management 
20.07 	 0 Housing, Home Fumishingand 

Equipment 
20.0199 	 Consumer and Homemaking Home 

Economics, Other 

20.02 	 Cbild Care and Guidance .3anagementand Services 
200201 Child Care and Guidance Manament 

and Services, General 
20.0202 Child Care Aide/Assisting 
200203 Child Care Management 
20 0204 Foster CareFamiy Care 
20 0205 Teocher Aide 
20.0299 Child Care and Guidance Management 

and Services, Other 

20.03 

20.04 

20.05 

20.06 

20.99 

F - 25 

Clotbing, Apparel, and Textiles Management, Pro­
duction, and Services 

20.0301 

200302 

20.0303 

20.0304 
20.0305 
20.0306 
20.0307 

20.0308 
20.0359 

Clothing, Apparel, and Textiles Manage­
ment, Production, ind Services, 
General 

Cfothing Maintena.nce Aide 
Commercial Garment and Apparel 

Construction 
Custom Apparel/Garment Seamstre 
Custom Tailoring and Alteration 
Fshion/Fabric Coordination 
Textiles Testing 

Wadding/Specialty Consulting 
Clothing, Apparel, and Tex tiles Managr­

ment, Production, and Services, Other 

20.0401 

20.0402 
20.0403 
20.0404 
20.0405 
20.0406 
20.0407 

20.0408 
200499 

Food Production, Management, and Services 

Home Furnihings and Equipment Man­

agement, Production, and Services, 
General 

Custom Drapery ano Window Treatment 

Design/Making 
Custom Slipcovering and Upholstering 
Floral Design 
Home Decorating 
Home Furnishings Aide 
Home Service Assisting 
Home Furnishings and Equipment 

Management, Production, and Services, 
Other 

Food Production, Management, and 
Services, General 

Baking 
Chef/Cook 
Dietetic Aide/Assisting 
Food Catering 
Food Service 
Food Testing 

School Food Service 
Food Production, Manaement, and 

Services, Oth;'r 

Home Furnisbings and Equipment Management, 
Production, and Serices 

20.0501 

20.0502 

20.0503 
20.0504 
20.0505 
20.0506 
20.0507 
20 0599 

Institutional, Home Management, and Supporting 
Services 

200601 

20.0602 
200603 
20.0604 
20.0605 

200606 
20.0607 
20.0699 

Institutional, Home Management, and 
Supporting Services, General 

Companion to the Aged 
Consumer Aide/Assisting 
Custodial Services 
Executive Housekeeping 

Homemaker's Aide 
Thetxvvtic Recreation Aide 
Institurionl. Home Xanagement, and 

Supporting Servics., Other 

Vocational Home Economics, Otber 

20.9999 Vocational Home Economics, Other 



industrialArts 23.10 Speech, Debaie, and Forensics 
23. 1001 'Spiech,Debate, and Forensics 

21. 

21.01 

Industria Axt 

Indust-iaJ Arts 
21,0101 Industrial Arts, General 
21,0102 Construction 
21.0103 Drafting and Design 
21.0104 Electricity/Electronics 
21.0105 Energy, Power, and Transportation 
21.0106 Graphic Arts 
21 0107 Manufacturing/Materials Processing 
21,0199 Industrial Arts, Other 

23.11 Tecbirical and Bui~wss Writing 

23. 1101 Technical and Business Writing 

23.99 LLeters, Othr 
219999 Letters, Other 

Liberal/General Studies 

24. Liberal/General Studies 

Law 
24.01 Liberal/General Studies 

2,1 &101 Liberal/General Studies 
2.1.0199 Liberal/General Studies, Other 

22. Law 

22.01 Lau Library and Arcbival Sciences 

22.0101 
22.010.-

22.0103 
22.0199 

Law 
Pre-Law 

Legal Assisting 
Law, Other 

25. 

25.01 

Library and Archival Sciences 

Library and Archinul Sciences, Gener 4 

25.0101 Library and Archival Sciences, General 

Letters 
25.02 Arcbival Science 

25,0201 Archival Science 

23 

23.01 

23.02 

Letters 

English, General 
23.0101 English, General 

Classics 

23.0201 Classics 

25.03 

25.04 

25.05 

Library Assisting 

25.0301 Library Assisting 

Libra..,Science 
25.0401 Library Science 

Afuseology 
25.0501 Museology 

23 03 Comparative Literature 
23.0301 Comparative Literature 

25.99 Library and Arcbival Sciences. Other 
25.9999 Library and Archival Sciences, Other 

23.04 Composition 
23.0401 Co,-.wosition Life Sciences 

23,05 

23.06 

Creative Vnrting 

23.0501 Creative Writing 

Linguistics (Includes Phonetics, Semantics, and 
Pbilology) 

23.0601 Linguistics (Includes Phonetics, ,Sr~n. 

tics, Pno Philology) 

26. 

26.01 

26.02 

Life Sciences 

Biology, General 
26.0101 Biology, General 

Biochemistry aud Biophbysics 

26.020 Biochemistry and Biophysics 

23.07 

23.08 

Literature, American 

23. 0071 Literature, Ameic-an 

Literature, fnglisI
23.08 Literature , Englis26.0304
23.0801 Lterature, English 

26.03 Botany 
26.0301 
26.0302 

26.0303 

26.0305 

Botany. General 
Bacteriology 

Mycology 
Plant Generics
Plant Pathology 

23 09 Rbetonc 
23.0901 Rhetoric 

26.0306 
26.030726.0399 

PantPharmacology 
Plnt PhysiologyBotany, Other 
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26.04 	 Cell ard Molecular Biology Military Sciences
 
26 0401 Cell Biology
 
26 0402 Mo/ecu/jr Biology 28. Military Sciences
 
26,0499 Cell ard Molecular Biology, Other
 

28.01 	 Aerospace Science (Air Force) 

26.05 	 Microboloky 28.0101 Aerospace Science (Air Force)
 

26.0501 Microbiology
 
28.02 	 Coast Guard Science 

28.0201 Cosst Guard Science26.06 	 Micellaneous Specisaied Areas. life Sinces 
26.060? 	 Anaominy26,0601 	 Bi nd o ss28.03 Military Science (Army)26. 060.2 Biomnetrric atid Biostitstcs 

28.0301 Military Science (Army)26.0603 Ecology 


26.0604 Emborology 
 28.04 Naval Science (Nas:y, Marines)
26.0605 Endocriology 28.0401 	 Naval Science (Navy, Marines)
26.0606 Histology
 

26.0607 Mar eBiology 
 28.99 Military Sciences, OtNeir
 
26.0)608 Neoro. iences 
 28.9999 	 Mi/i cary Sciences. Other 
26.0609 Nut,,t,iuialSciences 

26 0610 Parasitology 29. Military TtdIMiologios 
260617 Radiobiology 
26.0612 Toxicology 29.01 Military Tecbtsologes 
26.0699 Miscellaneous Specialized Areas, Life 29.0101 Military Technologies 

Sciences, Other 	 29.0199 Military Technologies, Other 

2b.07 	 loology 
26.0701 Zoology, General Multi/Interdisciplinary Studies 
26.0702 Entomology 
26.0703 Genetics, Hurr,'n and Animal 30. Multi/Interdisciplinary Studiat 
26.0704 Pathology, Hui, an and Animal 
26 0705 Pharmacology, Human and Animal 30.01 Bological ai,, Pbysical Sciences 
26.0706 Physiology, Human and Animal 30.0101 Biological and Physical Sciences 
26 0799 Zoology, Other 

30.02 	 Clinical Pastoral Care 

26.99 	 Life Sciences, Otber 30.02C01 Clinical Pastoral Care 

26.9999 Life Sciences, Other 
30.03 	 lnginee'ing and Otber Disciplines 

30.0301 Engineering and Other Disciplines 

,latbenatics 	 30.04 Humanities and Socid Sciences 

30.0401 	 Humanities and Social Sciences 
27. 	 Mathematics 

30.05 	 Peace Studies 
27.01 	 Matbematics, General 30.0501 Peace Studies 

270101 Mathematics, General 
30.06 	 Systems Science 

27.02 	 Actuarial Sciences 30.0601 Systems Science 
27.0201 Actuarial Sciences 

30.07 	 Women's Studies 

27.03 	 Applied .atbematics 30,0701 Women's Studies 

27.0301 Applied Mathematics 
30.99 	 Mulhl/interdisciplinaryStudies, Other 

30.9999 Multi/Interdisciplinary Studies, Other27.04 	 Pure 4,atbenatic 

27.0401 Pure Mathematics 

Parks and Recreation
27.05 	 Statistics 

270501 Statistics 31. Parks and Recsiuibo 

27.99 Matbematics, Other 31.01 Parks and Recreation, General 
27.9999 Mathematics, Other 31.0101 Parks and Recreation, General 
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J1.02 

31.03 

31.04 

31 99 

outdoor Recreation 
31.0201 Outdoor Recreation 

Parks and Recreation , anagement 
31.0301 P4 . sand FPecrea n Management 

40aWTrResources 
31.0407 Water Resources 

Parki and Recreation, OLher 
31.9E99 Parks and Recreation, Other 

36.01 Leisure and Recreational Activities 

36.0101 Leisure and Recreational Activities, 
General 

36.0102 Crafts (Leisure and Recreational) 

36.0103 Games 
36.0104 Hobbies 
36.0?705 Housing/Home Maintenance 
36.0106 Nature Anpreciation
3.17 PtCr 
36.0707 Pet Care 
36.0108 Sports/Physical Education 
36.0109 Travel 
36.0199 Leisure and Recreational Activities, 

Other 

Personal and Socizl Development 37. Personal Awareness 

32. 

32 01 

Basic Skills 

Basic Skills 
32.0101 Ba.s;c Stilis Geeal 
32.0702 Aceovinic and Intellectual Skills 
32.0103 Communication Skills 
320104 Computational Skills 
320105 Jot Seeking/Changing Skils 
320106 Motor Skills 
320199 Basic Skills, Other 

37.01 Personal A war-ness 
37.0101 Personal Awareness, General 

37.0102 Coping Skills 

37.0103 Personal Decisionmaking 
37.0104 Self-Perception 
37.0105 Values. Attitudes, and Beliefs 
37.0199 Personal Awareness, Other 

Philosopby, Reigion, and Theology 

Citizenship/Civic Activities 

33. Citnaneship/Civic Activities 

38. 

38.01 

Philosophy and Religion 

Pbilosopby 
38.0101 Philosophy 

33 0I Cit sen sh ip/ l ic .4c li ities 

33 0701 Citizenship/Civic Activities, General 

3,30702 American C,izen.-hip 
330103 Civic App.' ,iatlot 
33.0104 CIv,, Pdrticipa/"M 
33.0199 Cit zensthip/Ci' ic Activities, Other 

38.0238.0 2 

38.99 

39. 

Religion Rehigo n 

Pbilosopby and Religion, Other 
38.9999 Philosophy and Religion , Other 

Theology 

34. Health-Relaind Activities 39.01 Biblical Languages 

34 01 Healtb.ReLutd Activities 
.79.0101 Biblical Languages 

34.010r 
34 002 
34,0103 
34.0104 
34.0199 

Healt-flelared Activities, General 
Brth.RelaredHealth Practices 
Health Enhancem,?nt Practices 
He3lth Treatment Prevention Practices 
Health.Related Activities, Other 

39.02 

39.03 

Bible Studies 
39.0201 Bible Studies 

Missionary Studies 
39.0301 Missionary Studies 

35. Interpersonal Skills 39.04 Religious Edsicetion 
39.0401 Reliious Education 

35.01 Interpersonal SkiJs 
35.0101 In terpersonal Skills, General 
350102 Building Human Relationships 
35.0103 Perception of Others 
350104 Social Role Engineering 
35.01799 Interpersonal Skills. Other 

39.05 

39.06 

ReligiouzMusic 

39.0501 Rehious Music 

Tbeological '/:udes 
39.060i Theologcal Studies 

36. Lyisure an ;eLeationl Activities 
39.99 Tbeology, Otber 

39.9999 nTheology, Other 
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Physical Sciences 
41.02 	 Nuclear Tecbnologies 

40. 	 Physical Sciences 41.0201 	 Nuclear Materials Handling Technoloo
41.0202 TechnologyNuclear Power Plant Operation 

40.01 	 Pbyrical Scinces, Gemx'al ehnlg
 
401 101 ShsjcalScj;&w..r, 41.0203
400101 Phy'sical&,eces, Generd Nuclear Power Plant Radiation,Contro 

Technology 

40.02 	 40.020Astrrnnomy41.0299Astronomy 41,0204 	 Radiologic (Physical) TechnologyNuclczr Technologies, Oth, 
40.02017 Astronomy 

40030140.03 	 AstrophysicsAstrophysics 41.0) 	 Physical Siegce Technologies41.0307 	 Chemical Technology
41.0302 	 Geological Technology 

40.04 	 Armospberic Sciences and ,eteorolorAtmosphor~cScieri Sinces40.06 4 	 41.0303 Metallurgical Technologyand Me ol 	 41-0304 Metcorological Technology40.0401 	 A tmooheric Sciences and Meteorology 41.0305 	 Oceanographic (Physical) Technology 

40.05 	 Chemistry 41.0399 Physical Science Technologies, Other 
40.0501 Chemistry, General 
400502 An,7iyrlca/ Chemistryhemitry440.003 norgmc 	 41.99 Science Technologies. Other1.9999 S&ience Technologies, Other
40,0503 Inorganic Chemistry 
40.0504 	 Organic Chemistry
400505 	 Pharmaceuiccal Chemistry Psycbology
 
40 0506 Physical Chemistry
 
40.0599 Chemistry, Other 
 42. 	 Psychology 

40.06 	 Geolo'acil Sciences
 
40 0607 Geology 
 42.01 	 Psychology, General
40.0602 	 Geochemistry 42.0101 Psychology, General40.0603 Geophysics and Seismology
400604 	 Paleontology 42.02 	 ClinicalPsychology
400699 	 Geological Sciences, Other 42.0201 	 ClinicalPsychology 

40.07 	 .tscellaeous Physical Sciences 42.03 	 Cognitive Psycbology40 0701 	 Metallurgy 
42.0301 	 Cognitive Psychology 

40.0702 	 Oceanography
40.0703 	 Earth Science 42.04 	 Community Psychology40.0799 	 Miscellaneous Physical Sciences, Other 42.0401 	 Community Psychology 

40.08 	 Physics 
42.05 	 Comparative PsycboloKy40.0801 Physcs, General 42.0501 Comparative Psychology

40.0802 Atomic/Molecular Physics
400803 Electron Physics 42.06 	 Counseling Psycbology40.0804 	 Elementary PartIcle Physics 42.0601 Counseling Psychology
40 0805 Fluos and Plasmas 
40.0806 	 Nuclear Physics 42.07 	 Developmental Psycbology40 0807 	 Optics 

42.0701 	 Developmental Psychology
40.0808 	 Solid State Physics
40.0899 	 Physics, Other 42.08 	 Experimental Psychology 

42.0801 	 Experimental Psychology40.09 	 Planetary Science 
40.0901 Planetary Science 42.09 	 Industrial and Organizational Psycbology 

42.0901 	 indusral and Organizational Psychology40.99 	 Physical Sctences, Other 
40.9999 Physical Sciences, Other 42.10 	 Per-indlity Psychology 

42. 1001 	 Personality Psychology41. 	 Science Technologies 

42.! 	 PhysiologicalPsycbolugy41.01 	 Biologica Technologies 42.1101 	 Physiological Psychology
41.0101 Sioiogical Laboratory Technoogy

41.0102 Oceanographic (Biological) Technology 
 42.12 	 Psycbolinguistics
41.0199 	 Biological Technologies, Other 42. 1201 	 Psycholinguistics 
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42.13 	 Psycbometrics 44.07 Social Work 
42. 1301 	 Psychometrics 44.0701 Social Work, General 

44.0702 Medical Social Work 
42.14 	 Psycb-pI.k-rA )g, 44.0799 Social Work, Other 

42.1401' P*"hW%%ifnacP4Vy 
44.99 Public Affairs, Other 

42.15 	 Quantitative Piycbology 44.999. PublicAffiurs, Other 
42.1501 Quantitative Psychology 

42.16 	 Social Psycbology Social Sciences 
42. 1601 Social Psychology 

45. Social Sciences 
42.99 	 Psychology, Other
 

42.9999 Psychology, Other 45.01 Social Scienc.?s, General
 
45.0101 Social Sciences, General 

Public Affairs and F'roectiveServices 	 45.02 Anthropology 

45.020Y Anthropology43. 	 Protective SeyvicQi 

45.03 Archeology43.01 	 Criminal justice 
45.0301 Archeology43.0101 Correctional Administration 

43.0102 C-orrections 45.04 Criminology
 
43.0103 Criminal Justice Administration 45.0401 Criminology
 
43.0104 Criminal Justice Studies
 
43 0105 Criminal Justice Technology 45.05 Demography
 
43.0 706 	 Forensic Studies 45.0501 Demography 
43.0107 Law Enforcement
 
43.0108 Law Enforcement Administration 45.06 Economics
 

430109 Security Services 45.0601 Economics
 
43 0199 Crimina4 Justice, Other 
 45.07 Geography 

43 C: 	 fire Protectiin 45.0701 Geography 

43 0201 Fire Control and Safety Technology 45.08 History
 
430202 Fire Protection Administration 45.0801 History
 
43.0203 Fire fighting
 
43.0299 Fire Protection, Other 45.09 International Relations
 

45.0901 International Relations 
43.99 	 Protective Ser.rces, Other 

43 9999 Protective Services, Other 45.10 PoliticalScience and Government 
45. 1001 Political Science and Government

44. 	 Public Affairs 

45.11 Sociology
44.01 	 Public Affairs, General 45.1101 Sociology


44.0101 Public Affairs, General
 

45.12 Urban Studies 
44.02 	 Community. Services 45. 1201 Urban Studies

440201 	 Community Services 

45.99 Social Sciences, Other44.03 	 International Public Service 45.9999 Social Sciences, Other 

44.0301 International Public Service 

44.04 	 Public Administration Trade and Industrial
 
44.0401 Public Administration
 

46. Construction Trades 
44.05 	 Public Policy Studies 

44.0501 Pubic Policy Studies 46.01 Brickmasnry, Stonemasonry, and Tile Setting 

46.0101 Brickmasonry, Stonemasonry, and Tile 
Setting, General44 0607 	 Publt. Sanitation 46.0102 Brick, Block, and Stonemasonry 

44.0602 Public Transportation 46.0103 Tile Setting 
44 060. 	 pjb9cUtilities 46.0199 Brickmasonry, Stonemasonry, and Tile 
440699 Pubic Works, Other Setting, Other 
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46.02 	 Carpentry 

46.0201 Ca'pentry 


46.03 	 Ciectrical and Pow'r Traitum.sonIastdIgox 
46.0301 	 Electrical ardPowe' Trarumsson 

histallition,Generai 

46.0302 	 Electrician 
450303 	 Lineworker 
46.0399 	 Electrical and Power Transmission 

Installation. Other 
46.04 	 Miscellaneous Construction Trades 

46.0401 	 Building Maintenanco 

46.0402 	 Concrete Placing and Finishing 
46.0403 	 Construction Inspection 
46.0404 Drywall Installation 
46 0405 Floor Covering installation 
46.0406 Giazing 
46.0407 Insulation Instailation 
46.0408 Painting an.. Decorating 
46.0409 Plastering 
46.04 10 Roofing 
46.0411 Terrazzo Installation 
46.0499 	 Miscellaneous Construction Trades, 

Other 

46.05 	 Plumbing, Pipefittirg. and Steam fitting 
46 0501 Plumbing, Pipefitting, and Steamfitting, 

General 
460502 Pipefitting and Steam fitting 
46.0503 Plumbing 
46.0 . 9 Plumbing, Pipefitting and Steamfitting, 

Other 

46.99 	 Construction Trades. Other 

46,9999 Construction Trades, Other 

47. 	 Mechanics and Repairers 

47.01 	 Electrcal and fle'ctronics f-quipment Repair 
47.0101 Electrical and Electronics Equipment 

Repair General 
47.0102 Business Machine Repair 
47.0103 Communication Elcctronics 
470104 Computer Electronics 
47.0105 Industrial Electronics 
47.0106 	 Major Appliance Repair 
47.0107 	 Motor Repair 

47.0108 Small Appliance Repair
47.0109 Vending and Recreational Machine 

Repair 

47.0199 Electrical and Electronics Equipment 
Repair, Other 

47.02 	 Heating, Air Conditioning, and Refrigeratiox 
41ecbanics 

47.0201 Heating, Air Conditioning, and Refrigera. 
tion Mechanics, General 

47.0202 Cooling and Refrigeration 
47.0.03 Heating and Air C-onditioni.g 
47.0299 Heating, Air Conditioning, and Retrigera. 

tion Mechanics, Other 
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47.03 

47.04 

47.05 

47.06 

47.99 

48. 

48.01 
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Industrial Equipment Maintenance and Repair 
47.0301 

47.0302 

47.0303 

47.0304 
47.0305 

47.0399 

Industrial Equipment Maintenance and 
Repair, General 

Heavy Equipment Maintenance and 
Repair 

Industial Machinery Maintenance and 
Repair 

Mine Equipment Maintenance and RepairOil and Gas Drilling Equipment Opera. 
tion and Maintenance 

Industrial Equipment Maintenance and 

Repair, Other 

47,0401 

47.0402 
47.0403 
47.044 
47.0405 

47.0406 
47.0407 
47,0408 
47.0499 

47.0501 
47.0502 
47.0503 
47.0504 
47.0599 

Miscellaneous Mecbanics and Repairers 
Electromechanical, Hydraulic, and 

Pneumatic Instrument Repair 
Gunsmithing 
Locksmithing and Safe Repair 
Musical Instrument Repair 
Operation, Maintenance, and Repair of 

Audio- Visual Equipment
 
Shoe and Boot Repair
 
Sporting Goods Equipment Repair
 
Watch Repair 
Miscellaneous Mechanics and Repairers,

Other 

SationaryEnergy Sources 
Stationary Ener Sources, General 
Conventional Electric Power Generation 
IndustrialNuclear Energy 
Pumping Plants 
Stationary Energy Sources, Other 

Vebicle and Alobile Equipment Mecbanics andRepairers 

47.0601 

47.0602 
47.0603 
47.0604 
47.0605 
47.0606 
47.0699 

Vehicle and Mobile Equipment Mechanics 
and Repairers, General 

Aircraft Mechanics 
Automotive Body Repair 
Automotive Mechanics 
Diesel Engine Mechanics 
Small Engine Repair 
Vehicle and Mobile Eqvipment Mechanics 

and Repairers, Other 

Mecbanics and Repairers, Other 
47.9999 Mechanics and Repairers, Other 

Preci.ion Production 

Drafting 
420101 
48.0102 
48.0103 
48.0104 
48.0105 

48.0199 

Drafting, General 
Architectural Drafting 
Civtl/Stucrural Drafting 
Efetrical/EieatronicsDrafting 
Mechanical Drafting 

Drafting, Other 
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48.02 Graphic and Printing Communications 
48.0201 Graphic and Printing Cbmmunicatiot;s, 

General 
480202 BookbindingGnra
A&0203 Bommercil A49.0202 
48.0203 Commercial Phorogrpy
48.0205 Comroowdi-a. hat', up.too Ty ng 
48.0206 Lithography, Potogzohy,znd Plire.-

49.02 Vehicle and Equipmenst Operation 
49.0201 Vehicle and Ccuipment Operation, 

General 

Construction Equipment Operation 
49.0203 Material Handling49.0204 Mining Equipment Operation 
49.0205 Truck ano Bus Driving 

48.0207 
48.0208 
48.0209 
480299 

making 
Photographic Laboratory and Darkroom 
Printing Press Opefations 
Silk Scren MaA ing and Prynting 
Graphic and Printing Communications, 

Other 

49.03 

49.0299 Vehicle and Equipment Operation, 
Other 

Water Transporation 
49.0301 Water Transportation, General 
49.0302 Barge and Boat Operation 

48.03 Leatberu,orking and Upbolsterng
48.030? Lea therwork ing and Upholstering, 

General 
48 0302 ,d/en;aA ng and Repair 
48.0303 Upholstering 

49.0303 
49.0304 

49.0305 
49.0306 

Commercial Fishing Operation 
Deep Water D:ing and Life Support 

Systems 
Marina Operations 
Marine Maintenance 

48.0399 Leatherworing and Upholstering, Other 49.0307 Merchant Marine Officers 

48.04 P-eris-ron Food Production 
48.0401 Precision Food Production, General 
48.0402 Mearcutring 
48.0403 Slaughtering and Butchering 
48 0499? Precision Food Production, Other 

49.99 

49.0308 Sailors and Deckhands 
49.0399 Water Transportation, Other 

Transportation and Material Moving, Otber 
49.9999 Transportation and Material Moving, 

Other 

48.05 Precision Metal 14ork 
480501 Precision Metal Work, General 
48 0502 Foundry Work 
480503 Machine Tool Operation/Machine Shop 
48.0504 Metal Fabrication 
48 0505 Metal PatternmaA ing 
46 050X &ieet Meta, 
480507 Tool and Dw Making 
48 0508 Weldiag, Brazing, and Soldering 
48.0599 Prec,ion Metal Work, Other 

Visual and Performing Arts 

50. Visual and Performing Arts 

50.01 Visual and Performing Arts, General 
50.0101 Visual and Performing Arts, General 

50.02 Crafts 

4806 Precision 
48.0601 
48.0602 
48.0603 
48.0604 
48.0699 

lork, Assorted .4faterials 
Industrial Ceramics Manfacturing 
Jewelry Design, Fabrcatior, and Repair 
Optical Goods Work 
Plastics 
Precision Work, Assorted Materials, 

Other 

50.020150.201 

50.0202 
50.0203 
50.0204 
50.0205 
50.0206 
50.0299 

Crafts. GeneralC era l 

Eramis 
Enameling 
Fiber/Textiles/Weaving 
Glass 
Metal/Jewelry 

Crafts, Other 

48.07 Koodworkamn 
480701 Woodworking, General 
480702 Furniture MaA ing 
48.0703 M,.'o'.-,*k and Cabinet Making 
48.0799 Woodworking, Other 

50.03 

50.04 

Dance 
50.0301 

Design 
50.0401 

Dance 

Design, General 

48.99 

49. 

Precision Production, Other 
48.9999 Precision Producuon, Other 

Transpc tsion end Matorial Moving 

..... ,'. Environmental Design (see 04.0401) 

....... Fashion Design (see 19.0902) 
50.0402 Graphic Design
50.0403 Illustration Design 

49.C1 Air Transportation 
49.010 Air Transportation, General 
490102 Airplane Piloting and Navigation 
49.0103 Aviation Computer Technology 
49.0104 Aviation Management 
49.0105 Air Traffic Control 

50.0404 
....... 

....... 
50.0405 
50,0499 

IndustrialDesign 
Interior Design (see 04.0501) 
Medical Illustrating (see 17.0504) 
Theatre Design 
Design, Other 

490106 

49.0199 
Flight Attendants 
Air Transportation, Other 

50.05 Dramatic Arts 
50.0501 Dramatic Arts 
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50.06 Film Arts 50.08 Graphic Arts Technology 

50.0601 Film Arts, General 50.0801 Graphic Arts Technology 

50.0602 Cinematography/Film 
5CL 0603 Film Animation 50.09 Music 

50.0604 Holoqjraphy 50.0901 Music, General 

50.0605 Pf-rav,hy 50.0902 Music History and Appreciation 
50.0606 Video 50 0903 Music Performance 
50.0699 Film Arts, Other 50.0904 Music Theory and Composition 

50.0999 Music, Other" 

50.07 Fine Arts 
50.0701 Fine Arts General 
50.0702 Art Conservation 50.99 Visual and Performing Arts, Other 
....... Art Education (see 13. 7302) 50.9999 Visual and Performing Arts, Other 

50.0703 Art History and Appreciation 
....... Art Therapy (see 17.0801) 

50.0704 Arts Management 
50.0705 Drawing 
5001065 Intemledla 
50.0707 Kinetrcs 
50.0708 Painting 
50.0709 Sculpture 
50.0799 Fine Arts, Other 
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APPENDIX G
 

INDUSTRY/OCCUPATIONAL MATRIX
 

The Industrial/Occupational (I/O) Matrix has two basic uses: (1) to
 
present 
a summary analysis of levels of current occupational

employment by major industrial category, and (2) to calculate
 
projected future levels of employment by occupation and industry.

Input data for the I/O 
matrix is usually obtained by completing

sample surveys of industries to define levels of occupational
 
employment.
 

The matrix presented on the following page is very simple and pro­
vides information on employment in broad occupational groups and
 
broad industrial categories. A more detailed matrix would list more
 
specific occupations under the 
broad titles of professional/­
technical, manager, sales, etc. Appendix E gives the reader some
idea of the numbers of occupational categories available using the
 
U.S. Standard Classification of Occupations. In addition, there
 
would be several hundred Industrial Classifications. 

The matrix presented is actually a summary of a more detailed matrix
 
from one State in the U.S. The more detailed matrix would be needed
 
if it were to be actually used in planning training programs.
 

Current Employment: Industrial surveys can provide a profile of
 
occupational employment by industry (e.g., 
in the sample matrix on

the following page there are 1000 professional/technical workers in
the mining industry). If one adds the number of 
professional/

technical workers in all industries one can obtain total employment

in the occupation (e.g., there total of
area 100,000 professional/

technical workers in the sample matrix on the following page). 

Projected Employment: Once current employment is determined,

projected future employment by occupation can be obtained by

estimating the growth of each industry, and applying this growth

factor to each occupation in each industry. For example, if the

mining industry in the following matrix was to grow 10% in the next
 
year (from 306,000 to 336,000) the Pumber of professional/technical

workers in manufacturing would also grow 10% (from 10,000 to
 
11,000). This would result overall
in an increase in
 
professional/technical employment in 
the country (100,000 to
 
101,000). 
 In order to help ensure these projections are accurate,

regular sample industrial surveys must be made to ensure 'that the
 
occupational profile of each industry is accurate and adjusted for
changes iii technology, etc. In addition, it 
must be noted that this 
future projection only indicates occupational gowth. Replacement
figures oust also be calculated to include death---dT retirement by
occupation. These indicators may be available from Census and Life 
Insurance tables. 
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INDUSTRY/OCCUPATIONAL MATRIX
 
(Numbers in Thousands)
 

Broad Occupational Category 
Manu-

Broad Industrial Category 
Fin- Public Total 

Min-
ing 

Con-
struc 
tion 

fact-
uring 
During 

Trans-
porta-
tion 

Whole-
Sale 
Trade 

Retail 
Trade 

ance 
Insur-
ance 

Ser-
vices 

Admin-
istra-
tion 

By 
Occu­
pation 

Prof. and Tech. 1 5 15 10 10 5 14 10 30 100 

Managers 5 3 S 3 4 2 2 3 3 30 

Sales 1 1 4 1 is s0 4 3 1 80 

Clerical 1 1 16 10 8 16 12 28 8 100 

Craft Workers 3 20 75 is 7 10 1 12 7 150 

Operators
Except Trans. 
Transport 
All Others 

2 
1 
1 

1 
1 
1 

82 
5 

10 

1 
s 
1 

1 
2 
2 

7 
3 
2 

0 
0 
0 

5 
2 
2 

1 
1 
1 

100 
20 
20 

Service Workers 1 1 7 2 1 74 4 88 22 200 

Laborers 2 24 87 14 19 16 2 -17 19 200 

TOTAL BY INDUSTRY 18 58 306 62 69 185 39 170 93 1,000 
(Thousands) 
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GEOGRAPHI1C ICLASS! FICATION
RCES ICHARACTERISTICS/
PRODUCT LEVELS PRESENTATIONS IDEMAND SOURCES SUPPLY SOURCES COMPLEMENTARY DETAIL DETAIL
 

Level 1--Summary Table without Projected job Limited coverage Rarely included National Tabular presentation
 
Supply/Demand 

Data Presenta-

tion by Occupa-


tion or Program 

Category
 
Level 2--


Detailed Supply/ 

Demand Data 

Presentation 

Indicating 

Occupation-

Program Re-

lationships,
wihSmeUe 

with Some Use 

of Characteris-

tics Informa-

tion and Ex-

planatory Text 


Level 3--


Supply/Demand 

Analysis and 

Irterpretation 

with Detailed 

and Summary 

Data Displays 


description of 

methods and 

sources 


Table with 


description I 
of methods 
and sources 
May have 
some inter-
pretlve 

an lyi s
analysis 

for broad 

Occupation
 

or program 

areas 


Narrative 


with support-

ing tables 

and statis-

tical presen-

tation 


. Description 


of methods 

and sources 


openings 


.	 Current 
mployment 


Projected
 
job 

openings 


Current 


employmtnt 


.	 Currentjo 
Openings 
Projected 
employment 

Projected 

job openings 


May Include 


historical 

information 


of education/ 

training pro- 

grams, shown
 

in summary form
 

Broad coverage 


of education/ 

training pro-

grams, shown by 

program 


Broad covcrage 


of education/

training pro-


grams shown by 

program 

Current unem-

ployment by 


occupation 


Some characterls-


tics information 

included 


Available char- . 
acteristics in­
formation in-


cluded in in­
terpretive nar-. 

rative and tab-

ulnr display 


Complementary 

information in-

cluded in in-


terpretive
 
analysis
 

tiona 


State 


National 


State
 

National
 
information
 
included in
 

interpre­
tive analy­
sis
 

limited to nsingle
 
classification system
 

Classification detail
 

may include both edu­
cation program and occu­
pation, indicating 

program-occupation re-

lationships. There 


relationships may be­
based on:
 

Occupational objec­

of education 

programs
 

Education/training
 
program requirements 

for entry into an
 

occupation
 

Actual occupational
 
fields of placement
 
for completers of
 

specific education
 
and training programs
 

Same as Level 2
 

0
 
t 
0
 

0
 

aties
'0 

-

I­



I APPENDIX 


SAMPLE DEMAND SUPPLY CHART
 

The table on the following page provide a sample format for
 
comparing statistical manpower demand and supply data. The sample

format has the following elements: 

CODES: Occupational and Training program codes are supplied for the
 
U-ata elements used in successive columns. In this case, U.S.
 
Standard Occupation Classification (SOC) and Classification of
 
Instructional Program (CIP) Codes are used. You may not ha,- these
 
codes in the Country you are working in, and as such might leave
 
this column blank. 

TITLES: These are the occupational titles related to the demand
 
data sources, and the instructional program titles related to the 
supply data sources you are using. You may have several related 
occupational and instructional titles grouped under one unit of
 
analysis (see Appendix K for a sample unit of analysis).
 

DEMAND DATA: This (ata includes information on past (1980), current
 
(1986) as well as yearly estimated demand. This data is by

occupation and relates directly to the Occupational Codes and Titles
 
that are listed in the first two columns. You will note that the
 
annual demand figure exceeds the annual gain in employment between
 
1980 and 1086. This is because the annual demand estimate includes
 
both growth and replacement while the yearly difference in 
employment between 1980 and 1986 only reflects growth. 

SUPPLY DATA: This data includes the numbers of graduates with
 
marketable skills that are entering the labor market each year from
 
several different types of institutions. This data is by
 
instructional program and relates directly to the instructional
 
program codes and titles that are listed in the first two columns. 

OTHER: This column includes short-term data on labor demand/supply 
from the employment service labor exchange. The data is listed as
 
demand (job orders) or supply (job applicants). You could include
 
other information, such as wages for occupations in columns 1 and 2,
 
if it was available and you felt it added to the demand/supply
 
analysis.
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--------------------------------------------------------------------------------------------------------

TABULAR COMPARISON OF LABOR DEMAND WITH INSTITUTIONAL SUPPLY
 

CODES TITLE DEMAND 
1980 
Past 

Occ/Tng. Occupation/Training Emp. 

ACCOUNTING/BOOKKEEPING.
 

TOTALS 
 8800 


Demand
 

1412 Accountant 
Auditor 3600 

4712 Bookkeeper 42"0 
1419 Budget Officer 1000 

Supply
 

60201 Accounting 

70103 Bookeeping 

061901 Taxation 


BUSINESS 
 ADMIN. TOTALS 	 900 


Demand
 

1120 Chief Executive 100 
1400 General Manager 500 
4030 Retail Store Mgr. 300 

Supply
 

060401 General Bus. Admin. 

060404 Bus. Efficiency Analysis 

061810 Small Bus. Management 


DATA 

1986 


Current 

Emp. 


10600 


4200 

4800 

1600 


1110 


130 

620 

360 


Yearly 

Esti-

mated 

Demand 


600 


150 

300 

150
 

70 


10 

30 

30
 

SUPPLY DATA 


Tech. Private 

School School 


50 80 


s0 
50 	 30 


80
 

50 	 30 

10 
10 
40 20 

College 

Univer-

sity 


30
 

30 


15 

5 


10
 

OTHER
 
Emp. Service
 
Job Orders/
 
Applicants
 

100
 
Job Orders
 

20
 
Applicants
 

no Job
 
Orders
 

no
 
Applicants
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Labour market 

inf©)n11Du©D Mrough 

Report of an evaluation seminar conducted 
with the support of DANIDA 
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I. BASIC CONSIDERATIONS UNDERLYING THE 

KEY INFORMANTS SYST2M 

A. Theory and practice 

The case for the key informants system does not rest on the validity of 

any hypothesis to be substantiated or rejected by scholarly study. It is 

rather based on cormon sense. There is the apparently frequent experience that 

in all countries one can find many persons who, by virtue of their occupations, 

interests and local responsibilities, "possess a wide knowledge of manpower and 

employment patterns at and around their places of residence". On the other hand, 

there is a great dearth of information of this sort, especially in the informal 

sectors of developing countries, which cinnot be overcome by traditional data 

collection techniques. These are either not differentiated enough, lack the 

required frequency or fail to disseminate the results promptly enough. Moreover, 

any attempt to make habitual sources of manpower and employment information free 

from these problems and constraints would result in exorbitant costs which most 

developing countries are unable to bear. 

The following question arises logically: Why not "collect the information 

these people can provide on a comprehensive, systematic and regular basis in the 

different 

mosaic". 
1 

regions of a country and piece it together to form a meaningful 

This idea of tapping and utilising information from hey informants is by no 

means a new one. In many developed2 countries some key items of qualitative 

information have been used for a long ti ;.; in order to amplify and interpret the 

data produced by conventional statistical systes. Examples of this are to be 

found particularly in the use of surveys among leading business firms and public
2 

enterprises in order to estimate shcrt- and medium-tem trends of orders, 

production, investment, employment and labour costs. 

A further example is that of obtaining indicators of short-term manpower 

supply and demand imbalances from the regular contacts which employment services 

in industrialised countries maintain with major employing establishments. Since 

they often engage the majority of the workforce in a given labour market area, 

a fairly representative and reliable picture is obtained of the general
 

situation and trends of employment and, especially, of existing and emerging
 

imbalances in labour supply and demand in this given area. 

IL. Richter: "New sources of manpower information in developing countries", 

International Labour Review,(Geneva, July-August, 1978) p.456. 

2Typical items of key informants data are used in the production of leading 
indicators (US) , surveys of the Confederation of British Industries and surveys 
of a similar kind in the FRG. 
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Other examples are the short-term manpower indicators obtained in some 
ountries as a result of laws which provide for large-scale dis'tissals to be 
otified to the labour market authorities well in advance of the date of 

separation.
 

There are many other fields in which a key informants approach is widely 
used, such as the forecasting of crop yields during the growing period to obtain 
harvest forecasts by means of surveys in representative areas. In fact, the
 
well-known difficulty of obtaining informationL which is both reliable an( "-to­

date enough for policy- ind other decision-making pu-poses, has been met to a 
considerable extent in developed countries by using key informants as well as 

purely statistical estimates. 

In the developing countries many community studies have incorporated key 
informants or "socio-metric informants" into their data gathering exercises.1 

This was particularly the case (in the sixties) when the community development 
movement as a programume and project approach to integrated rural development 

reached its zenith.
 

B. 	 Reasons for the increased interest in UIS
 

Interest in the key informants system in Asia intensified during the mid­
seventies because of an increasing awareness that new approaches to employment
 

d manpower information were called for in order 
to provide the essential data 
eeded for employment--oriented policies of crnomic development and for the 

greater devolution of planning to local levols. A;mong the factors contributing
 

to this evolution the following were predominant:
 

(a) 	 the inability of existing systems or programmes of information (which had 
mainly evolved from the experience of industrialised countries with the 

employment services playing a central role) to provide the amount and kind 
of information needed by planners and policy makers as well as by those 
carrying responsibility for the effective implementation of manpower and 

employment policies;
 

(b) 	 the difficulties encountered in most countries in building up comprehensive, 
effective and adaptable manpower services able to provide up-to-date 

information with sufficient local coverage;
 

(c) the preponderance in Asian countriis of the informal sector, both in urban
 

and rural areas, which is not reached by the existing employment services
 
with their present terns of reference, forms of organisation and programme
 

priorities, and which cannot be covered by statistical surveys except by
 

incurring excessive costs; and
 

iganager's Guide to Data Collection, Office of Evaluation, Bureau for 
[rogram and Policy Co-ordination, Agency for international Development, 
ov. 1979, p.54. 
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(d) 	wider recognition of the fact that even an adequate statistical network of 

employment and manpower information seeks to describo rather than to explain; 

that it necessarily refers to the recent past (or 'n most developing countries 

to the not-so-recent past) rather than to the present; and that it depicts 

static employment situations and long-term trends rather than capturing 

manpower and employment flows, movements and processes of a short-term nature. 

Bearing these factors in mind, a key informants approach to the generation
 

of employment and manpower information should not be regarded as a low-cost
 

substitute for comprehensive sources of labour market information. Its main aim
 

should be to supplement these traditional sources and to provide a prompt, up-to­

date and efficient method of identifying important local labour market features 

and of signalling events, changes and trends likely to influence significantly 

manpower supply and demand relationships at local levels for quick remedial action. 

The key informants system should also not be considered as an exercise which 

will 	become redundant when a fully developed system of manpower and employment 

statistics is in operation. The experience of industrialised countries, as already 

pointed out, shows that this is certainly not the case, although there is an 

important difference between them and the developing countries. In the former, 

the role of key informants has become more interpretative, selective and supple­

mentary to the extent that the necessary resources are allocated to support a 

more comprehensive, sufficiently differentiated and up-to-date manpower manage­

ment information system. 

C. 	 Earlier experience with KIS as a source of manpower information 

It should be mentioned that attemptc t- 12C comU maiL elements of a key 

informants approach were made in Pakistan and India in 1975-76. These were 

mainly concerned with an assessment of existing surpluses and shortages in 

various occupotions. In Pakistan, the coverage was limited to urban areas, 
1

rural and urban areas.while the relevanL swrveys in India ircluded both 

The main lessons derived from these experiments may be summarised as 

follows:
 

In both cases a great deal of manpower information was obtained which was 

not available before and which, by highlighting the relative importance of a 

number of manpower and employment pro.-_ms, identified broad indicators for 

manpower policy measures. Moreover, they achieved this without thf., input of
 

additional resources since the surveys were carried out by existinj manpower 

services staff. 

1 fResearch and Statistics Section of Manpower Division, Government of 
Pakistan: "Labour market situation in Pakistan", Maneower Review (Islamabad, 
July-September 1975) and Government of India, National Emnployment Service: 
Area Skill Survey - Cannanore (New Delhi, 1975). 
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On the other hand, the two surveys remained one-shot exercises so that they 
9)uld not be considered a regular source of key informants labour market data. 
Moreover, certain methodological questions were not answ3red satisfactorily. 

For instance, neither survey made it very clear what criteria were used for the 
s,?1 action of the key informants. Nor did they say much about the design of the 

questionnaires, about how utniformity of interviewing was ensured and about how 
the problems of pe_'sonal bias and reliability of information were taken into 

account. A number of problems met in the organisation and conduct of the surveys 

were discussed in some detail, while others were only referred to in general 
terms. In other words, a full assessment of the actual usefulness and the
 

limitations of the approach, including the weighing of the pros and cons, was 

not undertaken. 

D. The need for further systematic testing
 

For these reasons, the ILO/Japan Regional Workshop on Manpower Assessment 
and ±lanuning held in Tokyo in 1977 felt that the key informants system as a 

complementa-ry source uf manpower and employment information was not yet 

sufficiently explored to justify recommending its application on a wider scale.
 

However, the Workshop considered its potential promising enough to suggest a
 

thorough testing.
 

From these considerations the idea emerged of undertaking a number of tests
 
-go investigate the problems of mounting a key informants system in selected areas 
of different countries and to compare the results and conclusions of these pilot 
projects, with a view to arriving at some general principles and criteria. This 

aim governed the terms of the experimental projects which were agreed between
 

the ILO and different national authorities or institutions in India (one test in
 

Northern India and one in Southeri1 India) , Malaysia, Sri Lanka, Bangladesh and 
Thailand. The project in Sri Lanka was limited to one single survey round in an 

integrated rural development area, while in the other countries four quarterly 

surveys were envisaged to permit thorough testing in the hope that each succeeding 

quarterly round could build on the experience of the previous one. Moreover, it 

e.'as felt that quarterly intervals would suffice to bring out the seasonal 

variations in employment levels and to detect emerging imbalances in manpower 
supply and demand early enough without having to resort to surveys at shorter 

monthly) intervals which would place intolerable burdens on financial and 

staff resources. 
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Unit of Analysis
 

* A group of individual codes from different classification 
systems that represent logical relationships between 
educationltraining programs and occupations 

This group of codes is the "unit -of analysis" for which 

supplyldemand information will be related and analyzed 



SAMPLE UNIT OF 

ANALYSIS FOR 

BOOKKEEPING AND ACCOUNTING 

OCCUPATIONS CODES 

TRAINING 

PROGRAMS CODES 

' 

Accountants & Auditors 

Budget Analyst 

Tax Examiners, Collectors, Rev. 

Tax Preparers 

Bookkeeping/Billing Mach Ops 

Proof Machine Operators 

Transit Clerks 

Calculating Machine Operators 

Tabulating Machine Opezators 

Accounting Clerks 

Bookkeepers, Hand 

Cashiers 

Payroll, Time Keeping Clerks 

10240201 

10240202 

10240203 

10240204 

40040202 

40020202 

40040203 

40040402 

40041200 

40064800 

40040603 

40060800 

40O640Q!, 

Accounting 

Taxation 

Accounting, Bookkeeping, & R 

Accounting & Computing 

Bookkeeping 

06.0201 

06.1901 

07.0101 

07.0102 

07.0103 



APPENDIX L
 

REQUIREMENTS FOR LONG AND SHORT TERM STUDY IN THE USA
 

1. Basic Requirements for Long Term Study in The U.S.
 

There are three main requirements for admission to U.S.
 
institutions of higher education; (1) adequate educational
 
preparation; (2) individual !lotivation and commitment in the
 
chosen f".eld of study; (3) a good command of the English
 
languagc.
 

Prerequisites for undergraduate study
 

To qualify for undergraduate stud- in the United States,
 
participants must have completed 12 years of primary and
 
secondary education. Participants with less preparation
 
generally should not be considered, unless they have been an
 
outstanding academic record and/or have already completed a
 
year or two c, study at a university in-country or one in a
 
third ccuntrv
 

It is ililportant to make sure that all requests for the 
educational programs are tied to the development needs of 
the Host Country. U.S. colleges and universities vary 
widely in the requirements they set for previous academic 
achievement. Some have very high exacting standards, while 
others are more flexible and will take into account 
individual academic experiences. In practically every 
instance however, the admitting institution will establish 
beforehand the requirements for admission into a particular
 
program. This may involve careful examination of the
 
application, the secondary school record, and evaluation of
 
the performance on a standard scholastic aptitude test taken
 
by most college bound students in the iUnited States.
 

Academic Prerequisites for Graduate Study.
 

To be eligible for graduate studies, participants should
 
have completed at least four years of study at a university
 
and have earned an academic or professional degree. The
 
participant should also have maintained good grades, have 
a
 
good command of English, have the necessary motivation and
 
commitment in his or her chosen field of study. In
 
addition, it is important to thoroughly review the request
 
to make sure that it is tied into the manpower training
 
needs of an existing or planned development project. The
 
participant may be required to take additional admission
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tests from the requested institute of higher education. 
Certain professional courses of study such as business,
 
agriculture, public health, medicine, architecture and public
 
administration are given exclusively at the graduate level.
 
It usually takes two years of study to earn a Masters degree
 
and three to five years to complete a doctorate.
 

2. Prerequisites for Short-Term Training and Technical Training at 
U.S. Community Colleges 

Requests for short-term training should be directly tied into 

A.I.D.'s ongoing development programs in-country.
 

Training at U.S. Community Colleges
 

Two-year colleges have dua! roles. They offer studies leading
 
to technical occupations or a transfer program to prepare
 
students for four-year gral.ting institutions.
 

Prerequisites for Admission to Community Colleges
 

There are few prerequisites for entry into two-year Community 
Colleges, and they may be a practical alternative for highly 
motivated participants who do not qualify for other academic 
programs. Generally, candidates should have a high school 
diploma or equivalent, be a minimum of 18 years old and have a 
good command of English. In addition, it is important to find 
out the exact prerequisites of selected colleges and their 
policies for admitting foreign students. In 1985, 15 percent of 
the four-and-a-half million enrolled students attending 
community colleges in the U.S. were from other countries.
 
Before considering community colleges, it is important to
 
determine if similar courses are not being offered in a the host
 
country or in a neighboring country. 

3. Summary
 

There are over 3000 colleges and universities and over 1200 
Community and Junior Colleges in the United States.
 
Historically, the objectives of higher education in the U.S.
 
have been pragmatic as well as academic. In this respect,
 
higher education 4.n the U.S. has placed a high value on
 
empirical knowledge derived from experience, observation
 
practice and evaluation. 

The terms "College" and "University" are often used inter­
changeably, although the former is often part of the latter.
 
Each American college offers a unique blend of natural and
 
social sciences and humanistic studies. A university is
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usually comprised of an underg-raduate college of a-.ts and
 
sciences, plus graduate schools or facilities. The number of 
credits awarded for each course relates to the number of hours 
of work involved. At the undergraduate level, a student usually 
takes about five three-hour-a-week courses every semester, 
(i.e., September to January and February to May) completing 10 
courses an academic yeac, and customarily taking four years to 
complete a bachelors degree requirement of about 40 three-hour 
courses or 120 credits. Credit for work is often transferable 
from community colleges to regular four-year colleges, and 
between colleges and universities. 
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APPENDIX M
 

TRAINING WORKSHOP FOR USING THE TNAG
 

OBJECTIVES:
 

A. 	 To enable personnel to plan project-related training with 
increased relevance to pvoject, u and ca ndidate needs. 

B. 	To enable personnel -to plan general training with increased
 
relevance to macro manpower demand/supply needs of the country.
 

C. 	To increase the effectiveness of A.I.D. training in meeting
 
occupational staffing needs of projects and the country in
 
general.
 

D. 	 To improve the ability to determine the availability of
 
participants for specific occupational categories.
 

E. 	 To improve the ability to predict the probability of success of
 
individuals being considered for participant training programs.
 

F. 	To improve the chance of success, both in training and future
 
work for individuals who are selected for participant training
 
programs.
 

SUGGESTED WORKSHOP PARTICIPANTS
 

A. 	 USAID project staff and training personnel
 

B. 	USAID local. hire project staff and training personnel
 

C. 	 Country personnel involved with project-related and/or general
 
manpower development training programs
 

D. 	USAID Contract staff involved in project, and training program,
 
development and implementation.
 

WORKSHOP MATERIALS 

A. 	 A Training Needs Assessment Guide (TNAG) for all participants.
 

B. 	 Overhead Projector and Transparencies (see page M-S for
 
suggested workshop master transparencies).
 

C. 	 Training Agenda, (see page M-3 for suggested topics).
 

D. 	 Problem 'Work-sheets, see Appendices N and 0.
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WORKSHOP FORMAT
 

It is suggested that the workshop be divided into two sessions:
 

1. Project related analysis; and
 

2. Sector labor force analysis
 

Trainers may emphasize one Section of the TNAG more than the
 
other, depending on whether a majority of the individuals
 
attending are dealing with sector labor force analysis,
 
project related training and/or general training.
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SUGGESTED AGENDA
 

TNAG TRAINING SESSION
 

Time: Three to four days, (half day each day, AM or PM). 

Goal: To train key staff in the use of the TNAG and provide them 
with necessary skills and materials to help others use the 
TNAG. 

Agenda: 

DAY 1 - (3 hours) 

A. 	 Welcome, Introductions, Goal of the Training Session
 

USAID Mission Official
 

Planning A.I.D. Participant Training Programs.
 

Why the TNAG was developed.
 

Overview of the Training Materials and Workshop Format.
 

B. 	 Overview of the Goal, Audience, Approach, and Content of the TNAG
 

ISAID Official
 

C. 	 Training on Section I of TNAG - Project Related Analysis
 

Review 	 of Checklist and Appendices for Diagnosing Project 
Staffing Needs.
 

Day 2 - (3 hours) 

C. 	 Training on Section I of TNAG, - Cont'd
 

USAID Official
 

Review of Checklists and Appendices for Determining
 
Availability of Staff for Training
 

Review of Checklist and Appendices for Selection of Specific 
Individuals 

Working Problem, Project Related Needs Assessment (Appendix 
N)
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DAY 3 - (3 hours) 

D. 	Training on Section II of TNAG - Sector Labor Force Analysis 

USAID Official 

Review of Checklist and Appendices to Identify Macro Demand
 
Supply Information 

Review of Checklist and Appendices to Analyze Occupational
 
Demand Supply Information
 

DAY 4 - (3 hours)
 

D. 	 Training on Section II of TNAG, Cont'd
 

USAID Official
 

Working Problem, Sector Labor Force Analysis (Appendix 0)
 

E. 	 Training on Section III of TNAG, Alternatives for Participant
 
Training
 

USAID Official
 

F. 	 Critique of Training Session and TNAG
 

Complete the following critique form(s) and send to:
 

Office of International Training (OIT)
 
Room 201, SA-16
 
Washington, D.C., 20523
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TRAINING MATERIALS FOR USING THE TNAG 

Item Title Page 

Appendix A. Project Related Checklist Short Forms 
Checklist for Diagnosing Project 
Staffing Needs. 

Checklist for Determining Availability of 
Staff for Training. 

Checklist for Selection of 
Individuals. 

Specific 

Appendix B. Sector Labor Force Checklist Short Forms 

Checklist to 
Information 

Identify Supply/Demand 

Checklist to 
Informat ion 

Analyse Supply/Demand 

Figure #1 How to Use This Guide 3 

Figure #2 Suggested Ways of 
Needs 

Relating USAID 

Asse3sment Process to TNAG Contents 4 

Figure #3 Project Related Training Needs 
Assessment Process 6 

Figure #4 Diagnose Project Training Needs 11 

Figure #5 Staff kvailability for Training 13 

Figure #6 Selection of Individuals for Training 17 

Figure #7 Sector Labor Force Analysis 25 

Figure #8 Current Occupational Demand 33 

Figure #9 Projected Occupational Demand 36 

Figure #10 Occupational Supply Data 38 

Figure #12 Demand/Supply Statistical 
Analysis Issues 45 

Figure #13 Demand/Supply Narrative Analysis 
Issues 53 

Appendix C Project Participant Training 

Needs Form 

Appendix G Industry/Occupational Matri: 
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Training Needs Assessment Guide
 
Workshop
 

Training Evaluation Form
 

Please answer the following questions.
 

Your appraisal. of the content of the training program will help make
 
the 	Training Needs Assessment Manual more relevant to individual
 
A.I.D. overseas iniss ions. 

1. 	Please list the three most useful parts of today's training
 

session.
 

a.
 

b.
 

C.
 

Please list the three least useful parts of today's training session.
 

a.
 

b.
 

C.
 

Pleases list topics that you feel should be added to the Vraining
 
program.
 

Do you have any suggestions on the format of The Training Needs
 
Assessment Guide?
 

Any other suggestions? (please uses the back of this form if you
 
need more space)
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APPENDIX N
 

WORKING PROBLEM, PROJECT RELATED TRAINING NEEDS ASSESSMENT
 

Objective:
 

To give workshop participants practice in using the checklists
 
presented in Section 1 
 of The Training Needs Assessment Guide.
 

Checklists are designed 
to help field staff identify and analyze

information relevant to 
the selection of individuals for inclusion
 
in the Participant Training Program. 
As a result of the workshop,

field staff should be better able to determine whether training
 
programs requested are appropriate, and if not, to suggest alternate 
strategies.
 

Note:
 

The information presented in the following example, drawn from data 
typical to many developing countries, is designed to allow workshop

participants to practise the methodologies in a limited workshop

setting and should not b6 seen as all inclusive.
 

Activity il: Please read the asfollowing profile carefully the
 
rest of the exercise will be based on the information presented. 

Country Setting
 

TAMAL IA 

Country Setting
 

Tamalia is a small Sub-Sahara African country composed of four
 
provinces.
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Province 1 is the least populated of the four provinces with most 
of the population scattered along the internal boarder. The border
 
land is marginal but better than the rest of the province which is 
semi-desert. 

Province 2, the most populated of the provinces, has a little of 
everything. At the most northern border, the land is desert and 
semi-desert. The lesert land is surrounded by large outcrops of 
rocks, some large enough to classify as mountainq. These mountains 
suddenly drop off and the balance of the province is flat an 
pleasant. The capital is located on the only river which flows 
through the country and most likely was established on its current 
site because the river begins to wind through the mountains 20 miles 
from the city. 

Province 3 is characterized by colling hills and high mountains. 
There is sufficient rainfall and runoff to allow For ,,gricultural 
development: but the soil is rocky, so much of this province is 
devoted to livestock production. There are goats and dairy cattle 
with a few sheep and beef cattle. ligh on the sides of a few hills 
and at the lower elevations of the mountains, some coffee is grown. 

Province 4 is the most suitable area for agricultural development. 
The terrain is reasonably flat; thn rainfall, although not
 
guaranteed, is fairly dependable. The farms are run by families, 
and there are few impedimeits to cooperation among the people who 
inhabit this land. The standard size farm is about 10 acres, the 
amount of land that can reasonably be worked by a family. The crops 
grown are mostly wheat and corn. Vegetables are grown for family 
consumption and the balance may be sold in a local market. There is 
a demand for more reasonably priced fruits and vegetables in the 
city. 
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PROVINCE SIZE AND POPULATION DATA
 

PROVINCE SIZE (SQ. MILES) POPULATION 

Province 1 13,000 400,000 

Province 2 

Capital 
 100 800,000
 

Balance 
 14,900 1,500,000
 

Province 3 16,000 
 800,000
 

Province 4 16,000 
 1,500,000
 

Total 
 60,000 5,000,000
 

Average family size: 6
 

Most of the rural population survives on traditional subsistence 
farming practices. There are, however, an increasing number of 
potential cash crops developing on farms in Provinces 1 and 2. 

Tamalia's newly d2veloped five-year plan indicated a critical need
 
to increase agricultural productivity. The plan also identified the
 
need to develop a process to exploit large manganese deposits 
situated in an inaccessible area of Province 2. The plan emphasized

that exporting manganese would generate foreign exchange needed to 
pay for imported oil. Both the Ministry of Agriculture and the 
Ministry of Internal affairs approached A.I.D. for assistance in
 
developing and financing long-term efforts in these two areas. 

The Ministry of Internal Affairs accepted recommendations to
 
approach the World Bank for possible funding for the development of
 
a manganese mining facility.
 

Within the Government of Tarialia, there were widely varying opinions 
as to how agricultural output could be increased. The planning

committee within the Ministry of Agriculture has determined that 
there was a 30 to 40 percent post harvest grain loss due to 
infestation of rodents, or general deterioration of the grain due to
 
mold, mildew, etc. This group recommended a grain storage program

with rodent control and simple drying methods as a way of increasing 
overall agricultural production. The extension service within the
 
same ministry recommends that extension services be upgraded and 
that agricultural students be recruited and sent overseas for
 
intensive training in modern extension practices.
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Another division recommends that large quantities of fertilizers be
 
purchased and distributed along with improved seed to farmers in the 
more fertile areas in the Eastern Provinces on an experimental basis.
 

Situation in the Ministry of Agriculture
 

The country, although independent since the mid-sixties, did not 
begin to develop national talent until the early 70's. The 5 or so 
years after independence were devoted to "getting organized". Since 
1972, however, there has been an effort to improve general education. 
In 1975, the country recognized that it couldn't rely on foreign 
technical skills forever and began a program, albeit small, which 
included both in-country higher education development and higher 
education training in specific fields in foreign countries. 
Fortunately the country did not have to rely on its own resources 
for this training and was able to draw on World Bank funds, U.S., 
German, British, Japanese and Russian resources. In an effort to 
standardize sector training, the government requested that the 
foreign donors limit themselvcs to technical assistance and training 
in one or tw.o areas. They requested that the U.S. provide assistance 
in agriculture and general economics. 

Over the past 11 years, 10 "scholarships" per year were granted, and 
currently there are 60 returned graduates in-country in a variety of 
agriculture related occupations -- all within the agriculture 
ministry. In addition, over this same period, a local university 
was established which provided instruction in agricultural 
disciplines such as range management, soil science, and farm 
management. The student population has been very small due to the 
recently developed basic education system. Since 1980, the 
lniversity has enrolled 75 students per year and has graduated a 
total of 120 students. 95 of the 120 are currently employed by the 
Ministry of Agriculture. These students have all been trained by 
teams of II.S. educators but the desire is to replace these educators 
with native teachers. 

The Ministry currently has 250 employees but is of the opinion that 
the ultimate staffing size should be about 400, of which 60% should 
be professional, 20% para-professional or technical and 20% clerical 
support. The Ministry organization chart is on the following page. 

University Situation 

The College of Agriculture is currently staffed with educators who 
rotate in from the U.S. on two-year assignments. The ultimate aim 
is to replace these professors with local professors. The 
professors are drawn from a consortium of five U.S. universities and 
are charged with identifying students who are promising and can go 
to the U .S. for post graduate studies and ultimately return to 
replace the professors. Everyone recognizes that this will be a 
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very long process. The U.S. professors are in the employ of the
 
Tamalia Government but the government cannot afford 
to train
 
students in the U.S. and pay for professors at the same time. The
 
faculty structure is as follows:
 

Ph.D. Agronomi'st -- 2
 
Ph.D. Plant Pathologist -- 1
 
Ph.D. Soil C'hemist -- 1 
Ph.D. Animal Breeding and Geneticist -- 1 
Ph.D. Food Scientist -- 2 
MA Irrigation Specialist -- 1
 
Ph.D. Biologist -- 1 

The cost of supporting this staff is approximately $800,000 per
 
year. Replacing them would save the government over half of this
 
yearly cost. There is a recognition that the faculty is not broad
 
enough to meet the ultimate country needs because there is no depth

in the area of Agribusiness and Agricultural Economics. 
 In
 
addition, it is felt that there should be 
some instruction available
 
on the development of cooperatives and the types of equipment and
 
facilities unique to agriculture including maintenance 
and repair.
The Ulniversity also has begun construction of two branches to be 
located in Provinces 3 and 4. This will put a further strain on the 
already small teaching staff.
 

Project Concept
 

After a thorough rev".ew of the proposed solutions to the
 
agiicultural plight of the country, the 
A.T.D. project design team 
decided that the project would be focused on: 

a. 
Crop Production, with four sub-objectives: (1) improving

grain storage, (2) crop production improvement, (3) 
marketing, and (4) educating rur al farmers. 

b. Increasing the number of nationals available to the
teach in 

University Faculty of Agriculture. 

They did realize that the grain problems were not limited to
 
storage. Since 30 or 40 percent of the crop would be lost each year

to 
storage problems, it would be necessary to plan for increased
 
grain availability if and when the storage problems were solved. It
 
appeared that the country is able to be adequately supplied at 60%
 
of current production level. The team then considered 
as another
 
issue, the larger scale production of other crops and the marketing
 
of all t pes of crops.
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Given current budget constraints, the A.I.D. design team realized
 
that they must create a project whose total cost didn't exceed $15 
million over 5 years. The project requires technical assistance 
on-site to the Ministry of Agriculture as some of the problems can't 
wait until training is done. In addition, some of the experiments 
in crop production should be started immediately so there can be 
results at the end of the five-year program. The cost for this 
immediate aid is estimated at $10 million leaving $5 million for 
training. 

Other Information 

A.I.D. believes that this Ministry is handicapped by the lack of
 
professional staff in all areas. A.I.D. agrees that the Ministry's
 
staffing level is 60% lower than it should be and, in addition, 
feels there aire individuials within the Ministry who could be 
upgraded. The Ministry has identif ied 20 potential candidates who 
exhibit the necessary basic skills to benefit from additional 
training.
 

The Ministry receives sufficient applications from, entry level
 
personnel to staff to 400 overnight but they cannot use additional
 
untrained people.
 

A.I.I). officials have advised the Government that the plans for 
training replacements for foreign professors may fit in the current
 
project but will not be a priority. 
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Activity #2:
 

overall (sector level) plan which responds to Tamalia's
Develop an 

it
development priorities. In developing your plan, you will find 


helpful to complet! the Project Occupational Staffing Needs Form
 
the Checklisc for Diagnosing
(Appendix C.) and review the items on 


the
Project Occupational Staffing (Section 1, Part A, Page 9 of 


TNAG).
 

This will include:
 

- Defining project objectives. 

- Defining tasks related to each objective. 

- Identifying appropriate occupational categories, numbers and 
priorities related to each objective (see TNAG, Appendix 

E). Your Mission may have purchased a complete copy of the
 

Occupational Description Dictionaries.
 

- Identifying instructional programs related to occupational 

categories (see rNAG Appendix F). Your Mission may have 

purchased a copy of the Classification of Instructional
 
find the Instructional
Programs Dictionary. In order to 

program related to specific occupations you may use the 
"crosswalk table" described in Appendix D. A cope of the 

'osswalk table has been provided with the TNAG. 

- Identify the approximate training times, in person months 

for each instructional program TWese can be found on the 
"crosswalk table" described in Appendices T). 

on the followingRecord the information you have gathered 
two page Narrative Form and on the blank PTTN form. If you
 

need additional help on this Section, refer to Appendix C
 

and D of the TNAG.
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NARRATIVE
 

Occupational Staffing Needs
 
Availability o Staff
 
Selection of Staff
 

Summary Analysis
 

Overview
 

Discussion
 

Occupational Staffing Needs: 
 (From Project Participant Training

Needs Form - see blank form next page)
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PROJECT PARTICIPANT TRAINING NEEDS
 

FORM
 

Program Sector:
 

Project Name: 	 0
 

0
 

Objectives/Tasks
 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8._ 

9. 

10. '_,
 

TOTAL NUMBER NEEDED ,-,
 

TRAINING TIME IN MONTHS 

PRIORITY KEY
 

A. 	 Extremely Important over Project life to meet Obje.ctives
 
achieve all Objectives
B. 	Necessary over Project life to 


term periods to achieve Objectives.
C. Required over short 
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Activity #3:
 

Identify the factors which influence the general availability
skilled manpower in the sectors you have chosen, use 

of 
the items on

the Checklist for Determining Availability of Staff (Section I,
Part B, page 12 of the TNAG). Make a summary of the information
 
you fina (you may wish to make a copy of 
the Short Fo,-m Checklist
 
found in Appendix A and 
place your summary directly op this form).
 

Activity #4: 

Review all the information given to date (please make up your own 
data, if you feel you need 
additional information, develop a summary oatline of the necessary documentation needed 
to send the
 
group of participants you have chosen 
to training.
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APPENDIX 0
 

WORKING PROBLEM, SECTOR LABOR FORCE NEEDS ASSESSMENT
 

Objective: The objective of this working problem is to give 
workshop participants practice in using TNAG Section IT checklist 
items to help identify and analyze actual information that may be 
encountered in the field. As a result of this process, the workshop 
participant must determine if the training program priorities 
requested by the Government are appropriate, and if not, suggest 
al te rnat i yes. 

Note: The sample information and analysis presented is not intended 
to be complete, but rather provide material to practice TNAG 
methodology in the limited time available in a workshop setting. 
Most sample information is drawn from data bases similar to those 
currently existing in various developing countries.
 

Activity 01:
 

Read the following information. 

Country Setting
 

It is 1986. Mandi is a small country with a developmental priority 
of rapidly increasing its export market in light manufacturing and 
processed agricultural food products. A major emphasis is on the 
development of small rural based enterprises to support components 
of export industries located throughout the country. Infrastructure 
development (roads, services, and electrification are a major 
concern) and several large multi-lateral and bi-lateral grants have 
already been negotiated. The ISAID Mission has been informally 
asked to provide funds for general manoower development by several 
Ministries and Private Sector concerns. As a result, ISAID sector 
staff have been asked by the Mission Director to obtain information 
relative to the specific occupations, and duration of training 
needed from key individuals in the Private and Public sectors. A 
rough short-list of occupations has been developed by the [SAID HRD
 
officer based on this input.
 

The list includes, but is not limited to, the following occupations: 
Civil Engineer, Electrical Engineer, Accountant, and Medical 
Doctor. Most training suggested was at the Bachelors and Graduate 
levels. Before moving forward with identification of a General 
Training Project the IIRD)O officer was asked by the Mission Director 
to complete a basic macro level analysis of available information to 
determine if the short-listed suggestions were supported by other 
than "gut-level" feelings of need. The IRDO assigned a local staff
 
person to identify and obtain manpower demand/supply information
 
using the TNAG checklists as a point of departure.
 

0-1 



At the conclusion of this information gathering process, the HRDO
 
worked with the local hire staff person to develop a basic graphical
 
and narrative analysis of the information collected, with related
 
recommendations for development and implementaz:ion of a Training
 
Project. 

Activity 112: 

Read the following information and identify iterms that relate to
 
TNAG CHECKLIST: SECTION II, A.
 

IDENTIFICATION OF SUPPLY/DEMAND INFORMATION
 

The following information was obtained during three weeks of 
consultation with the Ministries of Planning, Labor, Youth Sports 
and Training, Education, Labor, Finance, Power and Telephone, 
Agriculture, Health, Public Works, Census, several Professional 
Associations including the Medical Society, the Society of 
Professional Engineers, the Accountancy Registry and Examination 
Board as well as intrviews with staff from several manufacturing 
companies, construction companies, banks, and hospitals. 

- There is a Census that is eight years old, it indicates an 
employment of Civil Engineers of 100, Electrical Engineers
of 150, Accountants of 2000, and Medical Doctors of 1000. 
No standard occupational classification was used. The 
Census was a national opa and there are no geographic 
breakouts. These were not felt useful because of the small 
size of the country, which in essence allows "job commuting" 
on a daily or possibly weekly basis. There is a fairly high
birth rate (3% per year) and 50% of the population was below 
20 years of age when the Census was completed.
 

- Discussion with Banks and other private sector firms 
indicated that they were having no problen hiring accounting 
staff. Related discussions with the Accountancy Examination 
Board inlicated that they gave 1000 examinations over the 
past year with an average pass rate of 70%. All Accountants 
working in certified positions in Banks, the Civil Service, 
or preparing legal audits/accounts in the private sector 
must pass Board examinations to legally told a certified 
position. Some 500 of the individuals taking the 
examination indicated that they were traned in private 
s,.nools or took City and Guilds external correspondence
 
courses to qualify for the examination. Board records
 
included a number of letters which indicated qualified 
accountants were working as bookkeepers as an interim 
measure while waiting for more advanced employment.
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Several large construction firms indicated no problem in
 
hiring civil engineers for large World Bank-funded road
 
construction projects.
 

The Ministry of Power indicated a difficulty in hiring
 
electrical engineers as did several construction and
 
wholesale electrical manufacturing companies which were
 
rapidly increasing in size due to special export zone
 
regulations recently implemented by the government.
 

The Ministry of Labor had conducted establishment surveys of
 
formal sector employment twice over the past three years 
(1980/1983) but had no data on projected future employment. 
These surveys indicated employment levels of 180/300 in 1980 
and 1983 respectively for civil engineers, 320/500 
(electrical engineering), 1800/4000 (accountant), 1350/1500
 
(medical doctor). These surveys used the ILO Occupational
 
Classification. There was a Key Informant Survey completed 
by the ILO in one large urban center two years ago to try to
 
gain insight into urban informal employment which is 
substantial. This survey indicated that the ma ,or focus of
 
this employment was in the retail trade area, rn rket 
gardening sales, and "funding" or basic maintenance (e.g., 
welding, auto mechanics, plumbing. etc.).
 

The Ministry of Labor, Labor Exchange, only operated in 
Urban areas, they had no data on engineers or doctors, 
however, there were some 610 registered accountants looking 
for positions through the labor exchange in the past 12 
months. Only 20 positions were listed as open over the past 
year. In addition, there were 150 jobs vacancies listed as 
rural health specialist/midwife/clinic specialist. 

The Ministry of Education had summaries of graduates from
 
different vocational training, technical, and higher 
education facilities for the past 12 years. This data 
included the following information: 50 civil engineering 
graduates per year, 50 electrical engineering, 200 
accountants, 50 doctors. The data is not organized around 
any standard occupational classification system, rather it 
was reported by educational program. The national 
university had conducted a follow-up study of graduates in 
the Engineering faculty two years ago. It indicated that 40 
percent of Civil Engineers were unemployed or working as 
Surveyors and related o:cupations six months after 
graduation. The same su-vey indicated that 87 percent of 
Electrical Engineers were working in their field of 
training. The University also had a doctoral thesis 
completed on the difficulty of filling positions in various 
engineering fields. This study indicated that electrical 
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engineering, due to changes in technology and rapid

infrastructure development, was a field that was anticipated
 
to be difficult to fill over the next 10 years.
 

The Ministry of Health and National Hospital provided 
summaries of information from its Medical Facu;lty for the 
past five years which indicate there were an average of 50 
doctors and 100 nurses/midwives graduated pei year. The 
Hedical Society kept records on Medical Doctor graduates 
that indicated an average of 25 per year went to employment

out-of-country and tha- 50 percent had renewed their 
in-country active licenses in the pa~t year. Several 
indi viduals had indicated that they expected to return home 
at the end of theif exisving contracts overseas. Although 
there is relatively i',ttle union activity in the Country, 
the Medical Society holds a strong position with tLe 
Ministry of Health relative t.D setting training standards 
and 	 operating the registry of qualified Doctors and support 
personnel in the Country. 

Activity #3:
 

Review the issues outlined in TNAG SECTION II, B, select appropriate
 
solutions, then develop analyses of the information provided in
 
Activity #2. Two types of knalyses are to be developed,
 

a. 	A tabular display of information in a tabular format, the 
following page has a blank for you to complete (see TNAG 
Appendix H for possible sample products and Appendix I for 
sample display of data) 

b. 	A narrati'e explanation of the information presented on the
 
ta'ble prepaied in the previous point. This narrative should
 
address the following elements:
 

-	 What is the gencral current and projected state of 
demand/supply in each major occupational category
 
suggested to be included in the Participant Training
 
Program by Country Officials? 

-	 Should these occupations be included in the Program, if 
so, 	 how many and at what level? 

- Can/should in-country alternatives be examined for 
training in these occupations? 

- Did the macro occupational a:,alyses uncover alternate 
occupational areas that shoull be included in the 
Participant Training Progi-am, -,r should become part of a 
new special sector proeict. If so, what are these 
occupations and what are the recommendations. 
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TABULAR COMPARISON OF LABOR DEMAND WITH INSTITUTIONAL SUPPLY
 

CODES TITLE DEMAND DATA SUPPLY DATA OTHER 
1980 1986 Yearly Emp. Service 

Occupation/ Past Current Estimated Tech. Private College Job Orders/ 
Occ/Tng. Training Emp. Emp. Demand School School Univ. Applicants 

ENGINEERS 

Demand 
Supply 

ACCOUNTANTS 

Demand 

MEDICAL PERSONNEL 
(Professional) 

Demand 
Supply 

MEDICAL PERSONNEL 
"Technical/Support) 

Demand 
Supply 



APPENDIX P
 

MATERIALS REVIEWED AND USED IN DEVELOPING TNAG
 

Attach, P.G. & Kelly, D.H. 1984 Education for International Development.
 
Washington D.C. National Association for Foreign Student Advisors.
 

Dunnbarry, A. & Sicotte, A. 1983 Pluriannual De Courses A Niger 1982-198%' 
Rapport Technique. Ottawa, Canada. Canadian International Development Agency 

Fretwell, D., 1972 Analysis of Selected Factors that Affect Academic
 
Success, Return Home Rates and Utilization of Training of Foreign Students in
 
The California State College System. (Unpublished Ph.D. dissertation, Oregon
 
State University).
 

1984 A.I.D.'s Participant Training Program Can be Made More
 
E--f--ctive. Washington D.C. The Regional Inspector General for Audit.
 

Hood, M.A. & Schieffer, K.J. 1983 A Guide for Students from the Developing 
World. Washington D.C. National Association for Foreign Student Advisors.
 

1978 Selection and Admission of Foreign Students. Washington
 
D).C. National Association for Foreign Student Advisors.
 

Lee, M.Y. 1981 Needs of Foreign Students from Developing Nations.
 
Washington D.C. National Association for Foreign Student Advisors.
 

1985 Principles for the Administration of Sponsored Student
 
Programs. Washington D.C. (Advisory Committee) National Association for
 
Foreign Student Advisors.
 

1981 Principles for International Educational Exchange.
 
Washington D.C. The National Association for Foreign Student Advisors.
 

Principles For Practical Training Experiences for Foreign 
Students. Washington D.C. National Association for Foreign Student Advisors. 
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Method, F.J. 1979 The Development of Skills in LDC's.
 
Washington D.C. The Ulnited States Agency for International
 
Development.
 

Moser, T. A Elmer, L. 1984 Review of Participant Training

Evaluation Studies (Part 1 6 2). Washington D.C. The United
 
States Agency for International Development.
 

1980 Participant Handbook. Washington D.C. 
 The
 
United States Agency for International Development.
 

1981 Handbook tf10, Participant Training.

Washington I).C. The United States Agency for International
 
Development.
 

1985 Draft Guidance for the Development of a
 
Country Training Plan. Washington D.C. The United States
 
Agency for International Development.
 

1985 A Strategy Paper on The Implementaton of
 
Participant Training Policy. Washington D.C. The United States
 
Agency for International I)evelopment.
 

A Handbook for Foreign Students. New York.
 
Institute of International Education.
 

Fulbright Exchanges Through The Institute of
 
International Education. The
New York Institute of
 
International Education.
 

1981 Occupational Information Systems (OIS)
Handbook, Vols I and II. Washington D.C.: Government Printing
Office. National Occupational Information Coordinating 
Committee. 

1980 Standard Occupational Classification (SOC)
Manual. Washington D.C. , U.S. Government Printing Office. U.S. 
Department of Commerce, Office of Federal Statistical Policy and 
Standards (Price: $17.00). 

1981 A Classification of Instructional Programs

(CIP), U.S. Government Printing Office. Washington D.C.,

National Center for Educational Statistics (Price $7.50) Note:
 
this document was under revision in Aug. 1986 and only available 
in restricted quantities, a summary level update was available
 
from the Office of Educational Research and Improvement, Office
 
of Education at no charge. 

1968 International Standard Classification of
 
Occupations (ISCO), International Labor Organization, Geneva
 
(Note: this document 
was out of print in 1986 and a new edition
 
was expected within the year).
 

1986 National Crosswalk Service Center, Products 
and Services, 523 East 12th Street, Des Moines, Iowa, S0319, 
Phone 515/281-6356 
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Appendix R
 

SUGGESTED
 
SCOPE OF WORK
 

FOR MISSION USE IN CONTRACTING OUT 
TRAINING NEEDS ASSESSMENT
 

INTRODUCTION:
 

This section is a draft sample scope of work that a Mission could adapt and
 
use to define resources required to implement a Training Needs Assessment
 
following those procedures outlined in the Training Needs Assessment Guide
 
(TNAG).
 

The scope of work is intended as an outline of the activities, products, and a
 
best guess estimate of the personal resources required to implement the TNAG
 
process either with Mission and/or contract personnel. This material is a
 
suggested scope of work which requires adaptation to the requirements of the
 
individual Mission/host country situation. The resource requirements needed
 
to implement the TNAG process will vary depending on the:
 

0
 

Level and availability of training assessment and labor market information
 
expertise on-staff at a Mission.
 

Knowledge Mission staff have of the availability of training assessment and
 
labor market information in the host country.
 

S
 

Quality and quantity of labor market information in the host country.
 

0 
Degree to which Mission, or contactor, can gain access to host country labor
 
market information.
 

0 
Number of projects, and the number of sectors, to which the Mission intends to
 
apply the TNAG process.
 

Given these factors, the Mission should review the scope of work and adjust
 
the amount of resources available to implement the TNAG process.
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SCOPE OF WORK
 

1. BACKGROUND:
 

Participant Training is one of A.I.D.'s most important
 

contributions to inLernational development. A.I.D.'s Office of
 

Inspector General (IG) has identified a need, particularly during
 

the project design phase, to better estimate the type of training
 

and number of host country staff who should receive training
 

within a given development activity. To assist A.I.D. Missions
 

better estimate project training requirements, a methodology has
 

been prepared for assessing training needs.
 

The Training Needs Assessment Guide (TNAG), with instructions for
 

use as well as checklists of issues to be considered in planning
 

A.I.D. activites is available from the Office of International
 

Training (OIT). The TNAG provides guidelines for use by A.I.D.
 

project staff or contractors who develop PIDs, PPs and Country
 

Training Plans, in order 
to improve the overall relevance,
 

performance and cost-effectiveness of A.I.D. sponsored training.
 

The TNAG was prepared for OIT by the Bureau of International
 

Labor Affairs of the Department of Labor. It uses a diagnostic
 

approach to 
the two primary types of training needs assessments
 

which should be conducted by a Mission including
 

R - 2
 



* 	 Determining the requirements for, and the availability of,
 

skilled staff needed for A.I.D. funded project implementation.
 

* 	 Identification of sectoral or economy-wide occupational
 

supply-demand imbalances.
 

The TNAG contains elements that may not apply to any particular
 

Mission or host government. The methodology must be adapted to
 

fit the Mission and country specific situation. The text of the
 

following scope of work is written to be applied as a contact
 

document although it is recognized that a given Mission may
 

complete the scope of work with internal staff, contracted
 

assistance, or a combination of both. The foot notes to the
 

scope of work provide guidance which highlight adaptations which
 

need consideration as a Mission finalizes its own scope of work.
 

II 	 DESCRIPTION OF WORK TO BE PERFORMED:
 

The 	Contractor is to perform an assessment of training needs in
 

(country) for the A.I.D. Mission. This assessment will follow
 

the format suggested in the Training Needs Assessment Guide
 

(TNAG). The goal of this assessment is to help improve the
 

overall relevance of A.I.D. supported training in the public and
 

private sectors. The work will be in two Phases (1) project
 

related needs assessment, and (2) sector labor force needs
 

assessment (*)
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A. Phase I Objective: To identify the need and availability of
 

occupationally qualified personnel necessary for implementation
 

of A.I.D. funded development projects (**).
 

Activity #1: Review the TNAG process describing the Project
 

related Training Needs Assessment process and adapt that
 

process to Country environment:
 

* 	 Meet with A.I.D. Mission staff to determine 

availability and knowledge of training assessment 

information to support assessment process. 

0 	 Meet with host country personnel to determine
 

availability of information to support assessment
 

process.
 

0 	 Adapt TNAG project related needs assessment process to
 

fit Mission and host country environment
 

Product #1: Written adaptation of TNAG project related needs
 

assessment process to host country environment.
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* Footnote: In preparing the final scope of work, one of both
 

of these Phases could be included in the scope of work and/or
 

contract. This decision is up to the Mission.
 

** Footnote: In preparing the final scope of work for Phase I
 

it will be necessary to determine the number of project related
 

training needs assessments that will be completed. The
 

activites, products, and resource requirements defined in this
 

general scoped of work relate to one project. Although there are
 

economies of scale in replicating the the assessment process over
 

several projects it must be emphasized that multiple project
 

assessments will require replication of most assessment
 

activities, particularly if the projects are in different sectors.
 

Activity #2: Diagnose project participant training needs
 

using adapted TNAG project related needs assessment process:
 

0 Identify project objectives.
 

Identify project tasks.
0 


R - 5
 



* 	 Identify project occupations and related training
 

programs.
 

Identify training criteria.
 

0 
 Identify time-line for training.
 

Product #2: Summary of project participant training needs in
 

format adapted from TNAG example.
 

Activity #3: Determine the availability of staff for training
 

for each of the occupations needed to support project
 

implementation.
 

Activity #4: Evaluate the probability of the success of training
 

for particular individuals (nationals) in project occupational
 

categories.
 

* 	 Review background information on particular individuals 

and evaluate probability of success in training based 

on adapted TNAG criteria. 
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Product 44: Summary report on probability of success of
 

individuals nominated for training in each project occupational
 

category.
 

B. Phase II Objective: To define sector labor force manpower
 

demand/supply relationship in order to assist the decision making
 

process relative to development of the A.I.D. Mission Country
 

Development Strategy Statement (CDSS), development of Mission
 

project concept papers, and implementation of Mission participant
 

training program as described in the Country Training Plan (*). 

Activity #1: Review TNAG materials describing the Sector
 

Labor 	 Force Needs Assessment Process and adapt that process 

to the host country environment (**).
 

* 	 Meet with Mission staff to determined availability and
 

knowledge of labor force information to support the
 

assessment process.
 

0 	 Identify and meet with host country personnel to
 

determine availability of labor force information to
 

support the assessment process.
 

* 	 Adapt TNAG project sector labor force needs assessment
 

process to fit Mission and host country environment.
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Product #1: Written adaptation of TNAG labor, force needs
 

assessment process to host country environment and
 

recommendation for continuation of assessment process based
 

on availability of labor force information. 

* Footnote: In preparing final scope of work for Phase II it 

will be necessary to determine the number of sectors for which 

sector related labor force needs assessments will be completed. 

The activities and products and resource requirements defined in 

this general scope of work relate to one sector. Although there
 

are economies of scale in replicating the assessment process over
 

several sectors it must be emphasized that multiple assessments 

will require replication of man) assessment activities.
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** Footnote: In preparing final scope of work for this Phase it 

should be recognized that completion of this activity may result 

in a recommendation that there is insufficient labor force 

information available in the country to conduct a macro labor 

force needs assessment of one or more sectors. This eventuality 

should be recognized in the scope of work/contract document 

unless Mission staff are sufficiently familiar with the data 

sources at the outset and feel that necessary data is available.
 

If a recommendation to suspend further labor force analysis due
 

to lack of data is made at the end of activity #1, Mission will
 

need to determine if it: (1) concurs, and (2) how it wishes to
 

proceed. If Mission concurs the labor force needs assessment
 

should be aborted, alternatives may be considered for obtaining 

the information. Such as, how can Mission encourage and assist
 

development of labor market and planning information in the
 

country.
 

Activity #2: Identify macro demand/supply information for the
 

sector using adapted TNAG process.
 

* 	 Identify and obtain sector current occupational demand
 

data.
 

0 Identify and obtain sector projected occupational
 

demand data.
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* 	 Identify and obtain sector occupational supply data.
 

Product #2 Summaries of macro demand/supply information by
 

occupation for the sector.
 

ActilJity #3: Statistical and narrative labor force manpower
 

demand/supply relationships in order to assist the decision
 

making process relative to the Country Development Strategy
 

Statement (CDSS) development, development of sector related
 

project concept papers, and implementation of sector
 

Participant Training Programs.
 

III SUPPORT DOCUMENTATION
 

In order to support implementation of this scope of work, the
 

following documentation will be provided by the Mission:
 

* 	 One copy of the Mission Training Needs Assessment Guide.
 

* 	 One copy of the Appendices of the Training Needs
 

Assessment Guide (TNAG).
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0 One copy of the WANG Compatible Word Processing disk 

containing the TNAG and Appendices.
 

0 	 Access to one copy of the U.S. Standard Occupational
 

Classification (SOC) Manual.
 

* 	 Access to one copy of the U.S. Classification of
 

Instructional Programs (CIP).
 

* 	 Access to one copy of the CIP/SOC Crosswalk Tables
 

including the estimated training times for specific
 

occupations.
 

IV. RESOURCE REQUIREMENTS TO IMPLEMENT THE ASSESSMENT PROCESS (*)
 

A. Phase I Personnel Resource Requirements: to identify the
 

need and availability of occupationally qualified personnel
 

necessary for implementation of agency financed development
 

projectr (**).
 

Activity/-roduct #1: Written adaptation of TNAG project
 

related needs assessment process to host country environment:
 

3 days professional time 

2 days secretarial support
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Activity/Product #2: Summary of project participant training
 

needs in format adapted from TNAG example.
 

3 days professional time 

1 day secretarial support
 

Activity/Product #3: Summary of the availability of staff
 

for training for each of the occupations needed to support
 

project implementation.
 

3 days professional time 

1 day secretarial support
 

Activity/Product #4: Summary report on probability of
 

success of individuals nominated for training in each project
 

occupational category.
 

3 days professional time 

1 day secretarial support
 

Total Personal Resources: 12 days professional time/project 

5 days support staff time/project
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* Footnote: Budget/Resource requirements are estimates of the 

amount of professional and support staff time required to
 

implement each of the TNAG activities and create related
 

products. A Mission may elect to implement these activities with
 

"in-house" staff, contacted support personnel, or a combination
 

of both. Once this decision is made, additional budget
 

parameters (local/international travel and per diem, overhead 

rates, etc.) can be added to the budget. Professional staff
 

person day estimates are based on use of personnel who are 

familiar with agency participant training procedures and
 

identification and analysis of labor market information in 

developing countries.
 

** Footnote: This budget is for one project related needs
 

assessment. As outline, the first assessment in estimated to
 

take approximately 12 days of professional staff time and 5 days 

of support staff time. Successive assessments are estimated to
 

take a reduced amount of time (9 professional staff days and 3 

days of secr.:tarial staff) because activity/product 01 (TNAG 

adaptation will have been completed during the first assessment. 

Additional economies of scale may also be possible if the same 

personnel are used and/or successive assessments are made on 

projects in the same sector.
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B. Phase II: To define sector 	labor force manpower 

demand/supply relationships in order to assist the decision 

making process relative to Country DEvelopment Strategy Statement 

(CDSS) development, development of project concept papers, and 

implementation of Participant Training Programs (A). 

Activity/Product #1: Written adaptation of TNAG labor force
 

needs assessment process to host country environment and
 

recommendation for continuation of assessment process base on
 

availability of labor force information:
 

5 days professional time 

3 days secretarial support time
 

Activity/Product #2: Summaries of macro demand/supply
 

information by occupation for the sector.
 

10 days professional time
 

3 days secretarial support time
 

Activity/Product #3 Statistical and narrative labor force
 

analyses for the sector in a format adapted from the TNAG example.
 

10 days professional time 

5 days secretarial support time 

Total Personnel Resources: 	 25 days professional time/sector
 

11 days support staff time/sector
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* Footnote: This budget is for one sector labor force needs 

assessment. As outline, the first 
assessment is estimated to
 

take approximately 25 days of professional staff time and 11 days 

of support staff time. Successive assessments are estimated to
 

take a reduced amount of time (20 professional staff days and 8 

days of secretarial staff) because activity/product #l1 (TNAG
 

adaptation) will have been completed during the 
first
 

assessment. Additional economies of 
scale may also be possible
 

the same personnel are used on successive assessments in
 

different sectors as they will be familiar with data sources
 

which provide information across sector in the host country.
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