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Boatvenar 1975, when the e Uitogr grading and Salary structures wope

wntro duced w b TG, there were only margina !l anereases in the salaries
of ventor st AGL 07 and above) shiteh, an total aeoronnted Lo less than

5% durvig theo caght e pertad (Sohishat 7).

Up to the b of ararirat chaet e b oftreor (GL13), oll

ot onio? soviers dealt with anternally by semor monagenent, at those
fesear oanntatutes with crval cereres conditions of service.  However
All procotyons were onbject to wettrng and approval Ly Loards of
gowernore. Thee vost drpeetant codreria vaed in o evaluating scientists for
procotron sere thear pubbyeateon, Cpoant oy, gquality, approsciateness in
rielation to nathional and anstatate level resvarch priorcities) and
senjortty (Babobits 8 and 9). A B.G0. ticiatt enterpd o a Research
Officer 1D on GLOB and would noreally rapect to progress to Research
Otfvcer T GCLED) ol twe yo o of ot factory perfotmance and Lo
Senior bFecorch Gtracer (GLED) ofted wnother 2 to 3 yeara.  4.Sc. and
PhoDoorecrurts were placed oo GLOY and G110 respect.vely,  Promotions
thereafter were contsiderably fevns antoratic, depending increasingly on
moce stringent performance evaluations and the nunber of establishment
pocitrons tur o cach grade approvad Ly the Federal Ministry of
Eotablashoment s (Babobats 10 and 11),

For the positions of chrot research officer (GL14) and assistant director
(GLIYY, FUOT avsued guidelines to research institules which stipulated
that the oo o o must Lo lvert taod wrdedy o Candidates were then
ntervicwe by o comnittee drawn from the board of governors, Directors
(GLIBY v ppornted Ly PMST an consuliation vith each board of

gqoviarnorn i,

Miny rescarch dirvectors felt that there were relatively too few senior
level positions to allow sufficiently reprd career advancemsnt for the
majority of scientiste. Tt was also argued that the situation had
deierioated since 1980 when the FPederal Ministry of Establishments
lmposed stiingent conditions in approving increases in the number of
established positions at senior levels., Thus, while the FMST had agreed
in principle to create six more assistanl Jirector positions, this
decision still had not been implemented by October 1983,

Conditaon, of srrvice in Migerian universities

Four of the 18 agricultural research institutes in Higeria vwere formally
affiliated to universities:  The Institute of Agricultural Research and
Training (IAFSTY became part of the University of Ife in 1969 and the
Institute of Agricultuval kegearch (1AR) with headguarters at Zaria
atfiliated vith Ahamadu Bello University in 1962 to be joined later by
the Hational Antindd Production kEesearch Institute (MAPRI) and the
Agricultural Itencion wod Research Liason Service (AFRLS) in 1976,
Consequently, while they continued to be funded Ly the FMST, they were
part. of the adminastrative structurs of the miversity to which they were
affiliated aud wore subject to the sams conditions of service as other
mewbors of univeraat s facultes,



Up et 1 1981, the Grading ol salary structaren for o universaity teachers
and cescareherg were vdentieal 1o thor - owhach prevarled o the civil
Servrces Tnothat year, unver ity percanne] began a concertied Cainpalgn

for the colab i nt of oo ot e comiat on of aorvice for the

Hntversaty sactar Lev T4l b b gt accepted the recommendatron

G g chrminn i of (TR A ST A it nens™ ot the luli'v'ur‘.'JlL'J’
tnstetat ton, justafaed the 1t obet tor of a Sepatate University Systen
Scale OI55) (Baiadat 7y, 1. cabary cobwap: bills at the four
university hoed penrel raee e woreaned by approsinately 25-30% as
g venult of the arpbenont g o o0 Thevr directors acked the FMST to
provide the b hitaonal foa s coqpirces Yo nay e dncreanes, but Lhe

minzitey hal oot done So by Gotaober tupt,

The vigour of the untwersat Soevaluation sysian vas alleged to be one of
s wost wpottant charac ot ie . L b aenment o (Loth 1ncremental
within o saingle calavy Soale and pron 2 rone L otween Lhem) were based
stractlz onmerit, An with the other facalties, advancemsnt in the four
universaty of frlhiated agrice)tural reeeaach dnbaitutes was on research
outputs whieh was weanared procacily by oo andividaal 'y publication record
(Pxhabrt e 6 and 9)

Each ractatate bod an anoaa ]l 1evies ougntt Leen viere e curriculum vitaes
of all serentasts wece cxamined, Conditione of promot ion were clearly

Laad down (1

shabat 12) 0 Fecommendat cons for promotics wvere made to the
unreer by e ang antent s and prosot con cone e and tor final approval
by the umivicsity councrl. Por promtions ta peader and professorship
Pevedbe,vstonn] nnesnorns verc anpointed Lo armes e publications and
teaching vecord ot each coandidate,  he aniversity research institutes
did not have fred establichoonts for each USS level nion were promotions
supposed to be dependent on the availability of financial resources
(Exhibits 10 and 11).

The stafting situation in the research scientist cadre.,
A survey of research srientists enployed b eight research institutes wag

undertaken 1n 1983, Data were collecled on appnintments and
resignat tons, and the e

erience and gqualification profiies of research
screntists (Dxhabit 13)0 A survey of employment and vacancies for
professronal pernonnel oo Migoria had also been undectaken in the late
9705 (L=hahat 14) .

During the v by 193045, the PEGT peceiwed o number of memoranda from
tesearch rnctatate drectors concerning the caployinent of research
Soreatant o T noted, o paticalar, the increasingly sectous attrition
of caperien el el el traags

Prerentinte, wany of whom were leaving for
Dettor pard teaching ol domearch qobs in the repudly expanding Lertiary
vducat ton gector, Althoogh dttrition Lo the priosate gector was race and
falling becauss of the seonome veeenoion, soaosbists of ten compared
thear slaenes sbh thooe e g prvt ocomiddbe Gl senior managers in
provate corpanies,  Research anstatute directors poanted out that it was
prtrensly dittvenlt to fael seientiots of the game calibre ag
replacements and some had beon forced Lo recruit eepatriates for the
frest tise in over o decade. Moot of Lhese were recrutted from India


http:collect.ed
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ad, tooa lener catent, Hpept and Tadastan, They vere Loaad ag

ablhitional 1970 of the Hogervan solary and theae travel and relocation

20 core aluo et

SRS R

Paced with the setrons tinansia!l sueess, fome rasearch institut e
ol redearch coientanty, an

dicectors vanted to peddaee
Pto Lo relatively unproductive.

cretely constrariend by o the Govermment's insistence

particular, thone who were conrdieg
Howewir, they were o
that oo statf ot any level should Le retrenched,  To fact, research
tnntatares e vndder presoun e to rnsrease the recouitment of Jumor
Ceseatth Lo i Sh L t o e 0t e el vy Gf any graduate

unvrployeeent |

The SS5A aned the Onosode ot aon

o »

The Senvor Statt A oot con (GBAT of the Higertan research institutes
cachiyng Hospitaly, Research Institutes and
ssocaated Instututions IHEIALY . The UTHRIAL had Leen established as
ore of the W elistoa s unions recoqmised under the government spansored

Trade Hnon Ordinanee of 19/c. Prior to this, there had been no

.

\
a See ter of the linton of 7T
T

Otgantsat ton clanmng Lo represent agricallural research seientists in
tligersa,

ro Mo b, the cronhian governnent copointed a President 1a) Commission
on Paractatals ander the chatimanchip of G0, Onosode with wide terms of
reference to ook ot the operations of Uhve groep of institutions.  The
SEA cubmicaon to the Codstcnion was over 110 pages in length and made a
nusber of cecoocndatscae concerning both the crganization and conditions
of service for agricaltural reovearch institutes (Exhibit 15). The most
tportant of thege were:

1. There should b g separate body which would have the power and
compatence to deal ditectly with the periodic regulation of
conditrons of service for research institute staff.

2. Reseacch institutes should be taken out of the unified grading system
and made an autonomous corporate budy within the federal public
service. Tt was arqgued that: "The present boards of governors are
too weak, merely secving as o rubber stanp of directives from the
AT, A separate research st itutes' commission should be
establiched anntead.”

3. Mew grading and salary steuctures for research scientists and other

vencarch personne tischir vt 17 anee 1H)

4. Twmprowved frange her e

A second cubminiion was wude by the Committee of Directors of Research
Imstrtutes O7DRDY D CODED vas ectablished in June 1981 and it was
originally planned to hold two meetings ecach year., As with the SSA,
there hal rever hesd an organtzation of vesorrch directors prior to
thuis,



The LkhlliLf Commnsron beport wae pabbished an October 1981, Tt
recorcended that poarantar Y Grginn it rons with Yant onomous cmployer
Statuc™ chould bee free 1o vorahlich U own gradig and valary systoms,
Howeseer, 18 arguesd thor e hoogheet calany patd in cach organisation
Croes thab of the wnvping dureet o ar director) chould be oot Ly the

yowernreent,

The Cotmrasion tevoiemied thot thee nnawves ity teaching hospitals and the
7 q I

regearch anstitutes chould engoy atoncions saploysr status® and that

the ciaff of thes anst it ot song " hould oy enrerttally Che gome

tty ataft.v

conttth o of erice o thooe apnlieable to anreners

cobotn vrews on the Cnoso be Commndssion Report in a
doan My 19820 LU accepted the commission's
it onT udner the meed for parastatals with "autonomous

The goverioment
white paper publyhe

Lot
enployer ctatu,” Lo unebe s e dheers oun ol v luitaon exercises and
vatablish appropriate calary and woye strectues. However, the
govevnment consitbooed the proposed top calaries of directors as Loo high,
and stated that thees wvould be determined by special negotiating |anels
for voerh cateqgory of parastatals.  The UTHEIAT waited for their panel to
he conveasd. Iy Septesber 1982, nothing had baprened and, in an attempt
therelor:, to pressucice the goverument, a Farge myjeraty of union
wesehers went on steike for approcimately two wecks.  Another strike took
place on 1Gth Hovember, 1983 but this time the negolioting panel was
convernsl atter only one day under the charvmanshiy of the Director of
udaet s Atter four mevtings an agreenent vas sigoned between the
representat vees of the H0HRTAT and the government (Exhibit 28) .

What Foonm For Manoeuvre?

Dr. fyamabo met with his advicors at FMST in order to discuss with them
future: condition of service policies and procedures. “I have now had the
oppartuntty to review the situation., 105 a long and conmplicated story,
and, a5 we all know, very controversial., We must proceed, therefore,
very cautousty by systematically evaluating all the facrors which have
collectirely de vrmined the carcer and salarvy structures at the research
tatatut 0 ALl too often in the past, recommendations have been made
vhich have been Laged on czagguerated stabements.  We must also recoqgnize
that, qreven the serious financial situation tacing the country, the scope
for inproviag the conditions of service of reonarch personnel is likely
to b Limited, [t is wmportant, therefore, Lo distinguish clearly
boebween rocommcntit ions concerned waith jacreases in calary and other
fring. henafits, ord alterations to qrading and promotion procedures, and
thon ta spell out the cost umplications.”
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Bahiibit 20 Estamaled Food

Cercals (total)
Sorghum

Millet

Maize

Rice (paddy)

Roots & tubers (total)
Casniava

Sveel potatoes
Groundnuts (unshelled)

Sugaveansa

Produstton in Hiqgeria ('UUpvkng;

8,710

3,700

579

27,730

10,500

200

300

76%

8,936

3,760

3,100

w
I
8]

27,655

10,500

220

1979

1980

27,665

10,500

230

440

815

9,651

3,800

3,130

1,090

28,775

11,000

240

570

870

9,967
3,835
3,230
1,580
1,241
28,775
11,000
240
580

1,000

Source:  FAO.

(!



Zahibit 3: Numtesr of ccientinee, Aeatnicrans, ond total o

NINORT

RRORZ

MRS

MIOMR

KITR

NEPRI

muN

+ cordined
* includes

tracrla 1571/7R and 16985/61.

Sate origirally Jdounicr Technaicianz Total
cstanlyzhicd 17/36 82/81 77738 3cs61 7378 82/82
1y7s r.3 33 r.a baahd 122
1548 43 a5 4 58 1094 636 1016 1422
1954 88 83 ¢ jaat 182 £43 1540
1922 1c4 129 53 504 n.s 1838 1567
1v€9 37 au 89 33* 221 T4 n.a
1ys5 n.a 32 n.a 7 r.a 2312 n.a 06
187¢ 20 20 2 154* €8 ie7 545
1uge 7 17 23 29 77 et 211 2¢3
1928 30 47 6 152* ic o 177 ey
1893 159 127 100 520 n.a 585 1546 197¢
1975 n.a 33 n.a 112% n.a o 32%
1023 ae 81 56 51 233 12)¢ 1342
1924 57 120 i1} 3s* 80 396 57 $16
1978 33 46 14 20 166 155 378 348
1953 23 49 53 70+ n.a 738 83%
1948 11 18 7 52+ 41 158 201
17 24 30 s 45 186 283 343 517

total for senler and junior technicians.

ad=inictrative support staff.



Exhibit 4 Locotion of wajor tesceren stations in Higeria
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N T B N T R R L R A N T I I T Grocle o gosentaotn an cived

cerviee ol onuee rnety boyaed e ceareh anst thutes

Civil Segvice University

Title Grade (GL)Y  Title Crade (USS)

Director 16 Profesnor 15
hisrstant Divector 15 Re:ader 14
Chief Negcaren Oificer 14 Principal Research Fell 13

Avs. Chief Res. Officer 13 Senior Research Follow 12
Principal kes. Ofticer 12 Ressarch Fellow 1 11
Sentor Poscarch Offacer 10 Feseareh ellow 11 9
Posearch Ofti1cer 1 09 8
Fosear s Off e 11 08 Junior Rescarch Fellow 7



Exlnhet for Yalary difbees
(indew, oeon

Unsiiilled Ylabarer
Moesaengar

Clerical assictant
Craftoman

Clerical officer

Chref cleock

Executive officer
Techateal officer
Adminictrative officer
Assiztanl superintendent o
Fharmacist

cducation officer

Engineer

Architect

Accountant

Veterinary of ficer

Medical officer

Senior assistant secretary
Chirf accountant
Consultant
Accountant-general
Divector, public workg
Adviser, education
Director, medical services

Permanent secretary

ntaaln oo the ijnrxunvﬁivil_ﬁuryigu( 1960-1979.
unsia Yled laborer -

calary of

f police

1960

100

138

241

263

26U

741

969

943‘

1232

1216

988

1232

1367

1367

1367

1393

1607

2351

2670

3144

3401

3593

3144

1965

100

629

613

706

740

642

829

888

8eg

888

904

1044

1592

1593

1783

2042

2333

2208

2333

2042

106)

1972

1060

113

154

168

194

413

517

512

661

661

682

7184

784

784

7171

854

1020

1389

1389

1766

1766

1766

1766

1736

1979

100

111

127

433

433

441

1040

1040

1309

1309

1309

1309

1469



Exhibit ) Civil servicn an umiversaty schems of cervice
salary cuale for samor staff 1962

Civil Univer: 1 2 3 4 5 6 7 Incremental
Service  sity M M N N N N N Rates USS
GL 07 2832 24952 3077 3492 3312 3432 3552

Uss 6 4008 4176 4344 4512 4680 4848 %046 188
GL 06 3564 il144 a4 4014 4164 4414 4464

uss 7 5136 ERANE 546¢ 5676 5856 6936 6216 180
CL 09 4608 4430 4992 5154 5316 5474 5638

uss &g 6310 bLH2H 6720 691e 7104 1290 7488 192
GL 10 5760 Y922 coua 246 6408 6570 6732

uss 4 754G 7632 PE30 8640 209
CL 11 6744 GY24 1104 1284

uss 10 8148 8348 QG2H 8868 240
CL 12 1404 1620 1836 8052

uss 11 9000 9360 9720 10080 360
CL 13 8064 8344 8704 5u24

Uss 12 10092 10512 10932 11352 420
CL 14 9168 9488 qus8 10128

uss 13 11364 11940 129516 13092 13668 14244 14820 576
GL 15 10296 10812 11328

Uss 14 12732 13392 11052 14712 15372 660
CL 16 L1568 12144 12720

uss 15 14280 15000 15720




Pohabit § o

Number

N

Dource o pahlae e

1970 14in.

Honuniveraity
research inutitutes

217

16.7

snothee Hogetaian Agricuiturcal Journal

University University  Others
tesearch inctitutes faculties
26 98 10
16.1 60.8 6.2
Y
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Exhaoze O

civil service

4
4

4

A
L
4

Years of experience
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Exhibil 0. Percentoge distebat von of ressarch 'r.uvi(-ptif.gf;_

with 9 12 yeacs coperience by giade,

Crade 08 09 10 12 13 14 15 16

Institution
ALRLS 0 0 11 22 0 66 0 0
FRIN 4 13 42 33 4 4 0 0
IAR+T 0 0 30 30 ] 30 10 0
NCRI 6 6 25 38 25 0 0 0
NTOMR 0 0 20 23 13 20 0 0
MNITR 0 0 0 25 38 38 0 0




arcent 70 -
istribution

rientists

€0

40

30

20

10

Civil service

Exh.oit [1: Percentage distributicn =f scientists cccordirs -o cradoe
at civil service and university acrizultural rocourcn innticueas
Urniversity

08 - 09

15

16

Grade intervals



bttt ) Requirea st

ol e Ut

Provot ion to:

Ressarch Peollow 17

Resoarch Fellow 1

Senior Research Fellow

Principal Research Fellow

Reader and Research Profenssos

the bivo ot ynn of Fogreh Soaft at Aluracia

Regquirerintg

At least tua vears as an Junior Research
Pellow: Mote. ant ahatantial work towards
a Pholio Feidence of capacity to undertake
independent recearch

At leaut threw years as a Research Pellow
The  BhoDo o oy pequinedd

At lew:
Above

Uotue s as Pevceareh Fellow.

lr
atistactory pertformance

Very good ovenal !t raty 0 iginal work of
bigh oty vnenticl;  abitity to inspire
and guide other rescarchers highly
dodrable. Adminictiative ability also

neceniary

Very good overall rating throughout entire
carver. Conasiderable reseacch output and
evidince of the experience and capacity to
give cffcetive overall leadership to all
activities in the department,Professor


http:vvid;.ue

Exhinit 13 Yascr tndicavors of =he stalfirg s.ouatiorn for research szientists {n 8 recmarch lrstitices ln Nlc

Nmzer of [
Na=e sc.rntast a.sc. -5 2c

AFR.S 24 27 iz 15 11 4 2 2
SMOR2 57 1] 59 25 . 51 s it S

FRIN 13 25 35 8 21 6 17 1c

1Az 113 7 34 62 na ns na na

AT 18 c 10 29 10 10 ic H

NADPL 43 h3- 19 na na n3 na

. R S5 £z 4 <3 P M z

HITR 43 39 3 2 12 3 2

» mainly Iton Indila.

* excluder tral~ing schools staff



Pubirhit by . g
Apral o 1aiy,

Murbor

Adininsteative Officers 15819
(public sector)

Accoontante oad Aduaditorg 34920
Feonumiots 507
Statistirciane 380
Loaviyers 1096
Avehitects 412
Civil Engineers 8069
Elvctrical Engineers 1567
fechanical Engineers 1170
Chemiota 99
Geologints 3048
Biologints 62
Agronomata 197
(incl. zoi1l seience + hort.)
Agriculture Engincers 132
Veterinaviens 490
Cenvral Practitioners 1801
Surgeons 251
Dentiats 84

Foplayr oo ol e e of

Vacancies

8331

[
178
I

113

403
9617
930
587
68
285
145

116

99

252

641
129
61

et ol o specifie orcusations

Total Eatab. Vacancy
Positions Rate
24146 34.5
047 30.95
6859 25.9
132 418.0
28069 41.3
81Y 49.4
17686 54.3
2497 37.2
1757 33.4
167 40.7
513 48.0
107 42.0
313 37.0
231 42.8
748 33.6
2442 26.2
380 33.9

145 1 42,0




Erhibit 1500 Brbracts from the Subvnonion of the Pesearch Institutas Senior
Staff Asoziation Lo the On50080 Coransion,

Introduction

The: Rescarch Institutes Sensor Staff Ascoviation welcomss the setting up of
the Pressdential Commicsion on Farastatals, It isg hoped that the findings and
vecommendat tong of the Corndazion vill o a long way to satisfy the yearnings

Of b ot G el Faevitutes 1 ageria,

ancd aspirations

TL 1 pertanent Lo ment von that Phee Dode ol gowornwent. ef forte to make the
Green Revolntion o cuccesn 1o a very laudable one. Indeed, for o very long
Virw, aqricultire wa the oo, Poy ot the Higerian ceonamy, and it occupies a
position of great argortance oo the nathonal vounomy.  This position hizs been
podntarned hocause Gt peoeareh o cavried out by Lhe Research
Tnstitubes.  However it in hmperative to eanphasize that up till now, the
research austitutes hove no conditions of sorvice which conld guide the career
of statt and previous abtes fo to drav up one have hove always been overtaken
by events,

Chapter 1., Preamble

Reseorch Tnatitutes Gre set up as unique organizations to contribute to the
progressive development of the nabion by conducting "applied research" into
specifieally adentitying problems.  For this reason, this set of organizations
Is not conparable really with any other within Lthe Meblic Service of Nigeria,
They are "Consultants” to the scecvice.,  Tha SSA does realizoe that research
activities are carvied oat in universities and obher higher institutions in
Higeria, but we submit that the Lype of rvescarch being carried out outside
Reseavch Institutes are "hasic rescarch” which in most cases satisfy only the
academic world and provide individual satiofaction. "Basic Research" is also
being carried out in research institutes as bases for the "applied research.”
Therefore, reseavch institutes are a step ahead of these other institutions
because they are more cignificant to the social and economic development of
the nation.  Ag such, research institutes' staff need to be treated as
"spacialists” within the Public Scrvice of Nigeria. They cannot get this
treativent if they are still being remunerated within the unified grading
cystem of the Public Service.

For the research institutes to complete effectively in the labor market, and
to prevent any frustoation due to infrasteuctural deficiencies and low
productivity due to brain drain from the institutes, remunecation of the
workers must in ono way Lo inferior to those in the uaiversities,



Pobabar bt Sohiedale o vttt gy bl s b o el wrpn:i~nwy teconended by

the Deiitar Statff Acqoriatacn to the Gnasodas Carmisnsion

Prosent Howenclature Froposed Nomenclature Qualification/Esparience
1. Dihrector Institutes Director Highisr deqree with at

least 10 years
post-qualification
experience in a reputable
Research Tnstitubion with
very considerable
administrative experienca.

2. Asoastant Director Regsearch Specialist Higher degree plus ot deast
Grade 1 JO years experience

3. Chief Research Research Specialist Higher degree with at least

Officer Grade 11 8 years post-qualification

experience in a reputable
Research Institute

4. Asmistant Chief Brsearch Specialat A higher degree with at
Research Offieor Grade T1L least b years

post-qualification
rescarch experience

. Principal Reseacch Rescearch Specialist A higher degree plus at
Officer Grade IV least 3 years post-
qualification research
experience
6. Senlor Research Junior Research A Ph.D. or M.Sc. with of
Officur Specialist I 2 years post-qualification
experience or a minimum
years after Junior Research
Scientist Grade II
7. Resecarch Officer I Junior Research Macters degrea by the M.Sc.
Specialist TI examination plus experience
or 2nd class with 2 years
experience
8. Rescarch Officer 11 Reswarch Assistant A minimum of 2nd class

Hons. degree

ZD'



Grade

Diveactor

KR.S5. TI
R.5. 1II
k.S, Tv
R.5. VvV
R.S. VI
R.5. VII

R.S. VIII

22,101

21,054

19,946

17,008

14, 298

11,229

9,947

7,193

5,070

20,660

17,629

M, 194

11,67

9,767

7,481

18,250

1%,300

12,115

10,127

7,769

6.030

15,401

12,55¢

1,487

8,057

ol

13,001

10,847

11,207

6,370

Diceran teneareh

vor Gal ok osvat ton (xl}il"‘{)

11,207
8,633 8,921

6,580 6,750



ihibit g srwaaety ol heads of g cmeal boetseen the Federal Covernment
Pancel and the Senior Sadf 2ocnaat von of Uhe UIHLRIAL,

The follecing agrevient 5 e peachod Loty o the Govorment Hegot.iat ing
Panal aod tha Sentor Stals Zoonciaton:
1. Establivhinent of advisory counsils.,
Frowes preasl that the Panc ! ohoule! s conanend to f e Governement that two

advitoty ponels shoonld beooot up: one for the teaching hospitals and the
other for research ottt The advinery panel will comprice

Fepresentatives of chalneen of e institutions, the chiof exeeutives,
and cepresentatives of regiateped oo recogniond associat tons/unions.
Such anadvioany poanel wan b been s folloving Guet ions: (a) adviaing
and pecorsending polveses and target s faor Che development. plans and
budpets for the nstitutions and (L) ensucing uniformity of conditions of
el vy,

o Balary range ftor elyoet op gty

1L was agred that the basie calarey for the chief executive of a teaching
hospital or o rescarch fostitute should not he less Lhan a professor. It
was further agreed that thede chiof cxecutives shounld e entitled to
allowanees epuivalent to the ailow mices goneral Iy allowed deans of
universitien,

3. Housing allovance,

Tt was agreed that the howsing allowances of all officers from grade
Yevels 07 and above should be raised to 29% of salary,



